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AS~I· \"11- J) n J 41 IKEJA. THIS JII' DA Y OF JUNE 2019. 
MR, BABAJID£ OLUSOLA SANWo-OLt' 

GOVERNOROF'LAGOSSTAT£, ; 

La\l \0, 7 2019 

Lagos State of Nigeria 

A LA W TO PROYIDE FOR THE REGISTRATION OF DOMESTJC STAFF Sr:nVICE PROVIDERS 
COLLECTION OF DATA OF DOMESTlC STAFF IN LAGOS STATE ' 

AND FOR CO)'l'NECTED PURPOSES, 

Commencement (3rd June 2019) 

THE LAGOS ·STATE BOUSE Of ASSEMBLY enacts as follows: 

Interpretation, 1, In this Law, unlessthe context otherwise requires: 

"Commissioner" means the Commissioner for Youth and Social Development or a 
member of the State Executive Council charged with the responsibility for youth and 
social development in the State; 

"Domestic staff' means any person who is employed for remuneration in any 
household, whether through B domestic staff provider or not, OD a temporary, 
permanent, part-time or full-time basis for purposes which includes- 

(i) housekeeping; 
(ji) house cleaning; 
(iii) home management; 

nanny services; 
gardening; 
caretaking of individuals in the horne, including sick, convalescing and elderly 
indi:viduals; 

(vii) laundering; 
(viii) driving; 
(ix) security guard; 
(x) cooking: 
(xi) home companion services; and 
(xii) other household services for members of the household or their guests .in 

(iv) 
(v) 
(vi) 

- private 'home>; 
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O~iectives of the 
Law. 

Establishment of. 
the Lagos State 
Domestic Staff 
Service Provider 
Registry. 

Functions ofthe 
Registry. 

"Domestic Stall' Service Provider' I1Il';lIl' ,I 1',1 "'ll, II hl'llll'r IIll·'lI'flnrated or 
registered under a business name, who engagl'.' m th.: """lll'SS nfprOl lJIIl.¥ domestic 
staff for employment by residents in the State: 

"Direct employer:' means a person who employs a dome-a it' siaff whether Oil .1 raft. 
time or full time basis, without engaging the services of iJ Domestic StafT Service 
Provider; 

"Employer" means n person who engage; the services of a domestic staff whether on 
a temporary, permanent, pan time or full time basis through a Domestic StaffSerl'ice 
Provider and includes a natural orjuristic person OJ an association of such person(s) 
by whom any person is engaged or employed; 

"Governor" means the Governor of Lagos State: and 
"State" means Lagos State of Nigeria. 

2. The objectives of this Law are to- 

(a) register all Domestic Staff Service Providers operating in the State; 
(b) provide a platform for thecreanon of a database of all Domestic Staff Service 

Providers operating in the State and of all domestic . staff in their employment 
and that of a direct employer; 

(c) monitor and control the activities of Domestic Staff Service Providers in the 
State; 

(d) 'ensure easy access of relevant Government Agencies to the premises of 
domestic stan sery!ce provider; and employers of domestic staff within the 
State; _.' 

(e) sanction those who unlawfully engage in the activities of providing domestic 
staff services. 

3. There is established the Lagos State Domestic Staff Service Providers Registry 
(referred to in this Law as "the Registry"), 

4, (I) The functions of the Registry shall be to - 

(a) register all Domestic Staff Service Providers in 'the State; 
(b) issue Certificate of Registration to every Domestic Staff Service Provider 

operating within the State; 
(c) conduct inspection on the register of domestic staff in the employment of 

any Domestic StafT Service Provider; 
(d) create a databese of ali domestic staff in.the Slate; 
(e) ensure Domestic Staff Service Providers and direct employers take 

cognisance ofthe provisions ofthe Child' i; Right Law, Domestic Violence· 
Law and other relevant Laws; 
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. The Registrar 

Function, of the 
Registrar. 

(n ensure thill domcsur ~Iufr who art' nO/1· \1!:-,~r,iIIl~ nrc cleared O} the 
"iigerian Immigration Services before being enlj:1loyc:d; 

(g) ensure thai intended employers of domestic staff nave acces to rerevunt 
information about Domestic Staff Service Providers opera ling lI'ithin the 
Slate: 

(h) ensure Ihal child protection ugencies. Local Authorities and law 
enforcement agencies have access to vital information relating to 
domestic staffregistered by Domestic Staff Service Providers in the State 
when required; 

(i) enforce and sanction all unlawful and fraudulent activities of domestic 
staff and Domestic Staff Service Providers in the State: 

(j) facilitate the senlement of disputes through reconciliation; 
(k) renew Certificate of Registration: 
(1) disseminate information and carry out periodic eniightenrnen: campaign 

on domestic staff related issues; 
(m) train and impacl skills on domestic workers; 
(n) ensure thai all requisite tests are lawfully carried out on the domestic staff 

before employment; 
(0) ensure that direcl employers comply with the prov;s;ons·ofthis btl'; and 

.(p) do all other activities that will ensure the proper implementation of this 
Law, 

(2) The Registry shall in addition to the provisions of subsection (I) of this Section, 
register direct employers that employ domestic staff without engaging the services of 
Domestic Staff Service Providers and the domestic staff. 

5, (1) There shall be a Registrar for the Registry, who shall br appointed by the 
Governor on the recommendation of the Commissioner. 

(2) The Registrar shall be a Law Officer in the State Ministry of Justice not below 
Grade Level 15, 

(3) There shall be assigned to the Registrar such number of plIblic officers required 
to assist the Registrar in the discharge of the functions of the Rt'gi,;try under this 1.;11\ 

6. (/) The Registrar shall be responsible for the adnunistnnion of the Ref!istr~ and 
shall have powers to- 

(a) register all corporate bodies. agencie, or persons engaged in I hr business 
of providing domestic stafffol' employment by the re5~cnl' ofthe State; 

(b) collect end-collate af/ relevant informauon on domestic staff under the 
employment of Domestic Swff Service Providers nrcratin!! within Ihe 
State; 

(c) ensure the proper care and management of the register and database of :ill 
Domestic Staff Service Providers and domestic staff unrh-r Iht':: 
employment; 

(d) ensure Ihat adequate conducive working environment ;11l" ",,"11111"1:111 

are provided for domestic siaff; 
(e) provide r"k-\':lnl infonnalion III 1'1"1"11,,1,' I'" ",;, .. ' 

ddJ1n .. ,li·. _,I •• (i. 

, .' 
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Registration of 
Domestic Staff 
Providers. 

RenewalofCertiiicate 
of Registration. 

. Application for 
Registration .. 

Registration by 
Direct Employers. 

Procedure for 
Registration .. 

(f) do such other activities as are necessary for the performance of the 
functions of the Registry under this Law; 

(2) Any power conferred or any d~ssigned on the Registrar rnav. ill the absence 
of the Registrar, be exercised or performed by any officer of the Registr); authorised 
generally or specifically in that behalfby the Registrar. 

7. (J) A Domestic Staff Service Provider operating within the State shall regis: cr with 
the Registry and be issued a Certificate of Registration, as specified under Schedule 
J to this Law. 

(2) The certificate issued in accordance with the provisions of subsecti on (J ) of this 
Section shall be valid for a period of one (l) year. 
Provided that the Registrar may revoke, suspend 0, cancel any certificate before the 
expiration orth: validity period. 

(3) A Domestic Staff Service Provider thai misrepresents any information or 
wilfully suppresses any material fact commits an offence and is liable on conviction 
to a fine of.not less than Five Hundred Thousand Naira (~500,OOO:OO) or three (3) 
'months communlryservice. 

(4) Any Domestic Staff Service Provide, that contravenes the provisions of this 
section commits an offence and i, beliable on conviction to n fine not Jess than- 

(a) Five Hundred Thousand Naira (~500.000.00) or 11 term of imprisonment 
not less than six (6) months for an individual or both; or 

(b) One Million Naira ~I.OOO,OOO.OO) fine for corporate bodies. 

(5) The fees for registrarion shall he as specified un de: Schedule 2 to this Law. 

8. A certificate ofregistration shall be renewed yearly upon payment of'fees as may be 
prescribed .. 

9. All Application for the grant of a certificate shall be in writing and addressed to the 
Registrar in such terms and manners as may be prescribed. 

10. (1) A person who employs a domestic staffdirectiy shall register the domestic staff 
with the RegistrY. and 
Ensure thai the provisions ofthis Law are strictly compJied with. 

(i) . A person that violates the provisions of this Section commits an offence and 
liable on conviction to II fine of Five Hundred Thousand Nairn (~500,OOO.OO). 

I J • (1) The application for registration-shall be in writing signed by the Domestic Staff 
Service Provider and accompanied with the following documents - 

(a) the name under whic~ the Domestic Staff Service Provider is operating; 
whether incorporated or registered under a business name and the address 
of the place of operation; and 

(b) evidence of'paymen: of registration fees. 

(2) The Ministry shall review the amount 10 be paid as fees/charges for registration 
under this Law, every two (2) years. 
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Revocauon of 
Certifje~le of 
Regislralion. 

Maintenance of 
Register. 

Establishment of 
Domestic Staff Complaint 
Desk. 

12. ( I) The Regjstry may revoke a Certificate of Registration where it has reasons to 
believe thai the holder of a certificate has unlawfully concealed any information or 
wilfully suppressed any fact. 

(2) The revocation of Certificate of Registration under this Section shall have effect 
from the dale specified in the Nerice of Revocation. 

13. (I) The Registry shall maintain and keep such registers and records having such 
particulars of domestic staff employed. the nature of work performed by the domestic 
staff, and such other particulars in such form and manners as may be prescribed. 

(2) A register maintained bythe Registry shall contain the following- 

(a) records of all domestic staff and other employees in fts employment; 
(b) personal details of the domestic staff which shall include the following- 

(i) Name; 
(ii) Date of Birth; 
(iii) Sex; 
(iv) thumb impression; 
(v) photograph; and 
(vi) Nationaliiy. 

.'j' 

(c) personal details of the guarantor or next-of-kin of the domestic st •. ifwhieh 
shall include the following - 
(i) Name; 
(ii) Date of Birth; 
(iii) Sex; \ 

. (iv) Contact Address; 
. (v) Telephone number; and 
(vi) Nationality. 

(d) personal detailsoffhe employer to whom the domestic staffis working for, 
which shall include the following - 
(i) Name; 
(ii) Date of Birth; 
(iii) Sex; 
(iv) Contact Address; 
(v) Telephone number; and 
(vi) Nationality. 

(2) Subject to the provisions or subsect~n (I) of this 'Section, a Domestic Staff 
Service Provider shall at the commencement.of each year forward to the Registrar, B 
general abstract of the number of domestic staff registered during the preceding year. 

(3) The Registry shall verify and certify the authenticity of all information provided 
to the Registry. 

14. 0) The Registrar shall establish a Domestic Staff Complaint Desk (referred to ill 
this Law as "Tbe Complaint Desk"). 



Operation of Domestic 
Staff Service Provider 
withoul Registration. 

Registration of 
Other Persons. 

Searches of the 
Register. 

Register of 18. 
Offenders. 

; 
Punishment of 19. 
Domestic Staff 

. Offenders. 

Establishment of a 20. 
Domestic Staff Service 
Provider Database. 
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(2) The Complaint.Desl, of the Registry shall be t'.,wbli,h,'d III all the l.ocal 
Government and Local COlll1ci/ Dcvelonmem Areas of th •. \1.: 

1;1 Th: ( 111111'/;11111 /)"'/' ,/;;)/1 r, .•.. "I"· ;1J1e1 C;II.I~r all report- I· . ,", I' •• hll.';r or 
v mlauon nfngilb undci lilb l.u» til' uli, tllilL'1 ruucunent to be dul~ 1/, . ,:,,',11;'" 

IS. (1) A Dornextir StallService Provider shall nOI cun·., (Iii the business III .·;I~','~IIIb' 
domeslic slurI' Iur employmenl in the State, unles» lilt· dllllil'slir staff pHil Id,1 i;,I> 
been dul) registered in accordance lI'ith the prnvixion-, o trlu- 1.:1\\ 

(2) Any Domestic Staff Service Provider Ihw l'lllllf;J' "11," III. p",,\·i.~lnm of this 
Section commits un offence and i, liable 011 convicuun n- « lil1""'11111 Il"., Ihall Five 
Hundred Thousand Naira (~500,OOO.00) or three (3) month-, 1:11111111111111:. ,_,n icr 

16. (I) NOlhing in this LoW shal! preclude the registration by the Re!:!islr.' ",.,,,,/ "lfl.'. 
Ihol employ domestic staff without enga!!ing the services of Domestic \I.,,( .'>_'1'1 ice 
Providers: 

Provided that such persons comply with the provisions of Section 10 orthl' L;I'\'. 

(2) The penalty stipulated by Section J 0 of this LD'>I for lin indl \ idll;J] thai 
contravenes the provisions of this law shall apply for fili lure of direct employers to 
comply with this section. 

17.. (1) The Registrar or an authorised official shall at all reasonable time conduct 
searches into the register of domestic staff in the employment of any Domestic Sll1ff 
Service Provider, 

(2) A person who intends to engage the services of a Domestic Stuff' Service 
Provider for domestic staff, may upon payment of the prescribed fee apply to the 
Registrar to conduct a search of the register maintained by the Registry 

(3) Upon conducting search as provided under subsection (2), the Regisnur shall 
issue a certified true copy ofth:: information requested to the applicant. 

(4) Where the search is.ofa general nature for the purpose of obtaining information 
thai will assist the applicant in engaging a Domestic Staff Service Provider or 
domestic staff, the Registrar may issue a certified true copy of such informarion 8S 

may be deemed necessary, 

The Registry shall keep records of domestic staff offenders and employers thai have 
violated the rights of their domestic staff. 

A domestic staff who defrauds, or perpetrate any act detrimental to the lives and 
properties of the ~mployer or the employer's wards, commits an offence and shall 
be prosecuted under the Criminal Law Ch. Cl 7 201 SLaws of Lagos State 2015, and 
in addition, repatriation for a non-Nigerian staff 

(I) There is established a Domestic Staff Service Provider Database for the State 
which shall be open and maintained by the Registry. 

(2) The Database shall contain the following information - 
(a) names of all Domestic Staff Service Providers operaring within Illr Stare: 
(b) registered address of all Domestic Staff Service Prr» id,'1 in 11ll' Siaie; 



Jnsp~c:It".., and SlUff 
for till' Rrgi~tr)'. 

Duties of Inspectors. 

Obstruction of Duly 
Authorised inspectors. 

Rules for 
Employment. 

Employment of Non­ 
Nigerian Domestic 
Staff. 
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Ie) detail.~ of al) domestic staff in the ernployment of registered Domestic 
Suiff Scnicr Providers: and 

Idl medical record, of all domestic Sluff in the employment of registered 
Domestic Staff Service Providers. 

21. (I) There shall be fOT the Registry, such number of Inspectors who shall be 
qualified Social Worker, and other members of staff as rna:" be necessary and on such 
conditions of service as may be considered appropriale . 

. (2) Where the Registry deems il expedient to fill any vacancy in the Registry with 
u person holding office in the Public Service of the State, il shall notify the 
appropriate Service Commission to thai effect and cause such vacancy to be filled by 
way of seccndment or transfer. 

22. (1) The Inspectors shall conduci routine visitations to premises of Domestic Staff 
Service Providers to inspect register of domestic staff in their employment for the 
purpose of ascertaining the safety and protection of such domestic staff. 

(2) The routine inspection referred to in subsection (1) of this Section shall be 
conducted within the hours of 6a.m and 6p.m any day. 

(3) The lnspector shall conduct investigations in respect of domestic staff abuse 
and offence. 

(4) Notwithstanding the provisions of this Section, the Inspectors shall in 
conjunction with relevant child protection agencies, Local Authorities and Law 
enforcement agent, enter into any premises upon receipt of complaints or 
reasonable belief thai a domestic staff has been subjected to any form of abuse, 
violation or degradation which discloses the commission of any cognizable offence, 
for the purpose of rescuing the domestic staff. 

23. A person who obstructs any official ofthe.Registry from carrying out the functions 
under the provisions of this Law commits an offence and is liable on conviction to a 
fine of One Hundred Thousand Naira ~JOD,OOD.DD) Dr one (1) month imprisonment 
or both. 

24. Any Domestic 'Staff Service 'Provider or individual who employs a child as a 
domestic staff shall be prosecuted under the 'provisions of the Child's Right Law Ch. 
C? Laws of Lagos Sate 201:5 and 'Protection Against Domestic Violence Law, Ch. 
PIO Laws of Lagos State 2015. 

25. {I) Domestic Staff Service Providers, registered individuals or any individual or 
body must ensure thai non-Nigerians seeking employment as domestic staff in the 
State must have- 

(a) been cleared through Nigerian Immigration Services and mUSI have 
obtained visa and workpermit; 

(b) undergone complete medical examinations and have been certified 
medically fit; and 

(c) been registered with Lagos Stare Resident's Registranon Agency. 
(LASRRA) 
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Update of Records. 

Relief of Liability. 

Offences and 
Penalties. 

j' 

(2) A person that contravenes the provisions of this Section commits an offence 
and is liable on conviction to a fine not less than - 

(a) Three Hundred Thousand Naira (";300,000.00) or imprisonment for a 
term of not less than six (6) months or both for an individual; . 

(b) Two Million'Naira (~2,000,000.OO) for corporate bodies. 

26. Ev.ery Domestic Staff Service Provider shall within One (I) month of engaging or 
disengaging any domestic staff, furnish the Registry with relevant information to that 
effect and shall supply constant updates on any fresh facts OJ changes in information 
supplied to the Registrar at the point of registration. 

27. Nothing in this Law shall operate to relieve any employment agency of any duty or 
liability imposed upon it by any other law io: the tirne being in force or to limit any 
powers given to any public officer under any such other Law. 

28. (1) A Domestic Staff Service Provider who contravenes the provisions of this Law 
or any rule made under it, commits an offence-and is liable on conviction for B term 
of imprisonment not less than three (3) months-and with a fine which rna)' extend to 
Two Hundred Thousand Naira (+0200,ODD.DOLor both, and "in case of a continuing 
contravention; with an additional fine which :;nay extend to One Thousand Naira 
(?of1,OOO.OO) for every day during which such contravention continues after 
conviction for such first contravention. 

(2) A subsequent offender shall be punishable on a subsequent conviction with 
imprisonment for a term which may extend to six (6) months and a fine which shall 
not· be less than Five Hundred Thousand Naira ~500,OOO.OO) or Doth. 

(3) Where an employer fails to comply with the provisions of this Law, the 
employer commits an offence and is liable on conviction to a fine of One Hundred 
Thousand Naira @.I+100,OOO.OO). 

(4-) A person who wilfully obstructs .an officer so authorised by the Registry to 
conduct inspection under this Law or refuses or wilfully neglects to afford the officer 
a reasonable facility for making any inspection, examination, inquiry or investigation 
authorised by or under this Law in relation to the employer OT a service provider to 
whom this Law applies, commits an offence and is liable on conviction to a term of 
imprisonment of three (3) months and with a fine of no! less than Two Hundred 
Thousand Naira ~200,OOO.OO) or both. 

(5) A person who wilfully refuses to produce on demand any register or other 
document kept to an inspecting officer or a person 50 authorised by the Registr)" in 
pursuance of1his Law or prevents or attempts to prevent or does anything which the 
officer has reason to' believe is likely to prevent any person from appearing before or 
being examined by an inspecting officer acting in pursuance to the duties' of the 
Registry under this Law, commits an offence and is liable on conviction to a term not 
exceeding three '(3) months community service OT a fine of One Hundred Thousand 
Naira ~100,OOO.OO) or both. 
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(i) knowingly sends. directs or takes any person to any place for immoral 
purposes or to a place where the person is likely to be morally corrupted; 

(ii) in any manner sexually exploits such person; or 
(iii) makes available young children as domestic statTcommits an offence and 

is liable on conviction to a term of imprisonment of not less than three (3) 
years and may extend up to a term of imprisonment of seven (7) years or a 
tine of Five Hundred Thousand Naira (~500,OOo.oO) or both. 

29. Domestic Staff Service Provider/Registered lndividual Employer shall be liable for 
any fraudulent act of domestic staff under their employment. 

30. (1) The provisions of this Law shall have effect notwithstanding any provision 
contained in the terms of any agreement or contract of service, or any law whether 
made before or after the commencement of this Law. 

(2) Nothing contained in this Law shall be construed as precluding any worker 
from entering into an agreement with the principal employer as the case may be, for 
granting them rights or privileges in respect of any matter which are more favourable . 
to them than those to which they would be entitled under this Law . 

. 31. Subject to the approval of the Commissioner, the Registrar may make Regulations 
generally or specifically for the purpose of giving effect to the provisions of this Law 
in accordance with .the Regulations Approval Law. 

32. This Law may be cited as the Domestic Staff Service Providers (Registration) Law, 
and shall come into force on the 3rd day of June 2019 . 

... 
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Schedule 1 

Certificate of Registration 

This is to certify that : (name and address of person licenced) is hereby registered to 

Sect 1011 71 I I 

carryon the business of Domestic StafT Service Provider in Lagos State. This Certificate of Registration will expire on 

the day of : 20 . 

Dated this day of ~_D .•. :.:.!'-.:.::.,. 
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SCCI;OIl iitb) 

s \ DESCRlPTlOI\ CHARGEABLE FEES 

I Registration fee NSO,OOO.OO Corporate body 1 , 
N20,OOO.OOO (individual) , .. - _- I , 

I 

2. Renewal of Registration Fee 25 percent of the prevailing annual fee I 
:l Fer for conducting search N2,500.00 I _. 

Thi, printed impression has been compared by me with the Bill which has been passed by the Lagos State House of 
A.\~l'l11bl)' and found by me to be a true and correctly printed copy of the said Bill. 

MR. AZEEZ A. SANNJ 
Clerk of the House of Assembly 

_- 
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Mr.. BABATUNDE OLUSOLA SANWO-OLLI 
Governor of Lagos 'Stote 

2019 

Lagos State (Jf Nigeria 

A LA ~I'J'O tSTiA.BLISH THE LAGOS STATE NEIGHBOURHOOD SAFETY CORPS 
AGENCY FOR THE REGULATION AND CONTROL OF THE SAFETY CORPS 

ACTlVITIES, TO ASSIST SECURITY AGENCIES IN MANTAINING LA W 
AND ORPER IN LAGOS STATE AND FOR CONNECTED PURPOSES. 

Commencement (3"'Jlllle2019.) 

THE LAGOS STA TE HOUSE OF ASSEMBLY enacts as follows: 

Interpretation. I. In this Law, unless the context otherwise requires- 

"Commissioner" means Commissioner for lnfonnation and 
Strategy or a member of'the State Executive Council charaed 
with the responsibility for lnformation and Strategy; - 

"Governor" means the Governor of Lagos State; 

"House" means Lagos State House of Assembly; 

"Local Government Area" includes Local Council 
Development Area; 

"Member"rneans Chairman and other members of the Lagos 
State 

Neighbourhood Safety Corps Agency Governing Board; 

"Police" has the same meaning as in the Police Act: and 

"State" means Lagos State of NigerilJ. 

Establishment orthe 2. 
Lagos State Neighbourhood 
Safety Corps Agency. 

(1) There is established the Lagos State Neighbourhood Safety 
Corps Agency (referred to in this Law as the "Agency"). 

2 
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I~) Tlu- Agl'nc~ shidl· 
Iii) hl';1 hody wl'flonllr wrth nerpetual succussion and a 

common 
seal: 

Ih) have p(1l1'el' 10 Sill' 1l11d be sued ill its COf]lOl'aI(' 11i1111,·. 

ilnd 
Ie) be capublc of'acquinng. holding. manugin,\! and 

iJisposing cif.prorcriie~ movable or immovable. lin 11iL' 
purpose.of .exercising Ibe ob,iecli ves and functions 
specified in Ihi~ Law. 

(31 The Agency-shallibe,lhe coordinanng body for ull uniformcd 
Neighbour.hooB:Safety-Cof]ls members established and 
operating l\'ithin.a1lJbrJ.I~ll..GD.l!ernUlCnl Areas of the State. 

The objectives of the Agency are to- 
.(1.) establish a uniformed Neighbourhood Safety Corp.' 

wi.rhin.the State. . 
(2) assist the Police and other security aJiencies in 

maintaining Law and Order within communiues in Ih,­ 
State by- 

Objectives of the 
Agency 

3. 

(a) gnthering information about crime. crime in 
progress. suspicious activities and criminal 
suspects among other things: 

(b) making available such relevarn informauon 
onetime, crim:: in progress. crime related 
activities, snrpicious activities and criminal 
suspects to the police or other security 
agencies that requires it; 
putting structure in place to ensure that 
hoodlums lind cult groups do not have 
opportunity to operate; 
undertaking routine motorised patrol du)' and 
night; 
reducing crime rate and ensuring that 

., .. offenders nrc identified and made to account 
for their misdeeds; 
following up on arrest of offenders and their 
prosecution with th~ Him of ensuring justice: 
timely reporting of suspicious activities and 
crimes in progress ·to the police or other 
relevant security agencies: 
irnproving relationship between Pol ice uno 
the communities liS it· concerns law 
enforcement: . 
contributing to maintaining community 
peace: 
providing the Police with relevant 
mformation tbat will 1~.mj;lInlQe.\Il!a.llir;"i.::~:,~ 
understandingJofhow10~ef.Jiect.iPl.ej)'~polioc the 
community: and 'c. :,,;,l ,.'~:.;; . 

(I;) assisting the Police to carr)' out arty other 
lawful activities in maintaining Ii/II and 

. order. 

i (c) 
, 

(d) 

(e) 

(f) 

(g) 

(h) 

(i) 

(i) 



I, ""hlllcni and 
",,/lIOn of the 

" Stale, 

""I~hhourh(J(ld :'01"'1,' 
I (lrps A~cnl',' 
Govcrnin; A'lanl 

(I) There i, L'slilblhhrd thl' I.;I~'" <':;11." \"I~hholl"h(lod :'illt'l~ 
CorJl~ A~~l1r,\ I"" l'mill:' Hllard 11.'I>rl""" 1(1 in this LlI11 ." I he' 
"lluurtl", 

(:!) 'nH' BUiJr(/ xhull comprise of-, 
I vI iI C'hnirmun. who shall be 11 perxnn or imnrccable 

Character with experience in sccuriu maucrs and 
shall he iJ retired Police Officer or retired /vlilitw) 
Ofliccr 1101 helm\" Ihl' J"iJIlI, of if 1\1;\;or or it, equivalent 
in other Sccurir, Service: 

(b) Ihl' Commissioner for LOCil/ Government S: 
Community Affair,' or lJ rcprescnl1ii,i;c'nol be/ow 
Grode Level 15; 

(e) tne.Gcneral Manager, Security TruSI Fund: 
(d) -thc Chnirmnn, Lagos Suuc Task Force: 
(e) iI renrescntntivc of the Commissioner 01 Police: 
(f) a representative of the Director of State Security 

Service; 
W) fiverS) persons with Community Security and 

Development experience, appointed from the five (5) 
Divisions :of,the State; 

(h) iJ representative of all the Chairmen of Local 
Government Areas in the State; and 
the Executive Secretary of the Agency, (i) 

Appoinnneni of S. 
Members of the Board, 

The Chairman and other members of the Board except the ex-officio 
members shall be appointee by the Governor, subject to the confirmation 
of the House. 

Tenure ofOmce 
of Members 
of the Board ... ; _"" 

(I) The Chnirrnan and members of the Board except the ex-officio 
members shall hold office for a term of five (5) years, and may be 
eligible "for re-appointmenl for a further term of five (5) years oniy.. 
subjet'i'i'o'reconfimwtion of the House, ' 

6, 

";'" ... ;; ", .:., .... 

J2) The Chairman and other members of the Board except the ex­ 
officio members shall be appointed on pan-time basis, 

:"~!i ,::":.': '~~:~,. .. - 

The Board Shall have powers to- 
(a) set 'general policy guidelines for the management of 

the Agency; 
nppoinl promote and discipline the slnff of the A_gency: 
make recommendations to the Governor on the terms 
and conditions of employment 'and remuneration 0(' 
slittf of the Agency: and 
set the administrative guidelines for the conditions and 
welfare of stuff of I he Agency, 

Power" pft,Dc 
Boaru, 

i. 

(b) 
(c) 

i .. . :~, 
, . ',;;.' "';;_ :Jr,;u;"!!i i '~:' '.(d) 

:,,', ~1:·.'., ...•... : ,':'j~:~" -:':" 
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Rcmunerution 
and Allowances. 

Cessation of 
Office of Members 
of the Board, 

Functions oTtn'e 
Agency. 

A 86 No, 8 Lavo5 State Nei'!hhnl/,.hood S(1(e/1' CO/·" Ap('lIrl' L(/II' _'II/C). 

x, The members of the Board with the exception of the ex-officio members 
shall be entitled to remuneration lJlHJ IIi!t1l1"ilIlCt:S liS 111<1)' b~ approved by 
Ih~ Governor, 

9. (I) The Chairman or any member ofthl' Bourd sh,1I1 ccusc 10 hold 
office iflbc Chairman or member - 
(0) resigns the uppointrnern by giving one (I I month 

notice in wriling addressed 10 the Governor; 
(h) is .unfit or unable 10 discharge the functions of the 

office either by reason of inflrmity or mental 
in::JIpa.c:i.ty; _ 

(c) is convicted of a crime; 
(d) becomes bankrupt; 
(e) is guilty of serious misconduct or dereliction of duties. 

(2) The Chairman or any member of the Board may be removed 
from office by the Governor, if'the Governor is satisfied that il is not in 
the interest of'the public that such a member should continue in office. 

10, In additiento the Objectives of the Agency, the functions of the Agency 
shallbete­ 

(a) 

(b) 

take over all' existing responsibilities of the 
neighbourhood watch and 
absorb all eligible neighbourhood watch members into 
the Neighbourhood Safety Corps; . 
establish the uniformed Neighbourhood Safety Corps 
in all Local Government Areas in the State; 

(c) recruit eligible persons 85 Safety Corps members in 
each Local Government Area of the State with the 
approval of the Board; 

(d) provide safety uniforms, boots, communication 
gaqgets.and .other equipment for the safety of corps 
members in all Local Government Areas orthe State; 

(e) .pay salaries 'and emoluments of the Safety Corps 
members; 

,(t) ,~~tabJish offices/Safety Corps. posts in all Local 
Government Areas and the headquarter in a place as 
approved by the Governor; 

. (g) appoin' the head of the Safet,}' Corps in each Local 
Government Area from among officers of the Safety 
Corps in such Local Govemment Area; 

(h) provide B uniform graded command~~cture for .the 
Agency; 

;(i) register all private vigilante groups, community based 
or owned vigilante groups, private home security and 
any.other person employed for privati'security in the 
State; 
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Meeting, 
ofth~ Board. 

Quorum. 

Power to Co-opt. 

Secretary to 
The Agen:y. 

F unct ions of the 
Safety Corps. 

No.8 A 87 

(i) C)\Cl'ci.~l· supervisory role over 1111 existing Local 
Government owned I'igilllntc groups; 
encourage hurmonious and peaceful co-existence 
within the community; 
liais~ with the' prisons authority in the State with a 
view to finding OUI and monitoring new prison 
releases: and 

(m) carry out enlightenment campaign on crime, crime 
detection and prevention in the State. 

(/) 

11. (I) Th~ Board shall meet at least once every two (2) months. 

(2) A special-meeting ofthe Board may be summoned at the request 
of the Chairman, in case of exigencies. 

(3) The Chairman shall preside at a meeting of the Board but when 
absent, members of the Board shall elect one of the members 
present to preside. 

12. The quorum for a meeting of the Board shall be seven (7) members. 

13. Where the Board desires to obtain the advice of a person on a matter, the 
Board may co-ept the person as a member for such period as it deems fit 
provided that the person so co-opted shal1 nor be entitled to vote at any 
meeting of-the Board and-shaf not count towards a quorum, 

14. XI) There shull·bdDr the Agency an Executive Secretary who shall 
be a Legal Practitioner with at least ten (10) years post call experience. 

(2) The,Executi.vc,secretary shall be appointed by the Governor based 
on B competitive selection process to be advertised in a widely read 
newspaper in the State-and such.appointment shall be subject to the 
confinnstion·oftheIPlfiuse. 
(3)' The 'Executiv.e;Secretaryshall- 

(a) b'efCSpi7Hsible for the day to day administration of the Agency; 
Ib) .a~"visejhe.BDard on legal issuespertaining to the Agency; 
I('C) ;kel;P;mo,Qlids and conduct the correspondence of'the Board; 
(d) make arrangements for the meetings of the Board; 
(.e) pr.epare the:s.genda and minutes of such meetings; and 
If) potfonn'8uchIDther;duties as the Board may assign. 

15. The Safety Corps shall assist and complement the Police and other 
Security agencies in- . 

(.a) prokcting lives and properties within the State; 
,Ib) pr.eventirlg·andlcombating crime; 
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Qualification of 
Safety Cerps 
\ lembers. 

LII~OI SIll II' ."':('i'.!hhfJurn(/(/r/ SlIti'!!' Cnr!, Ap('lIn Lilli _'lI/lI 
m. __ '" "'n " • 

It' J ell.'IIn1):,! Ihal all fWr.'llib \\'ithinthc SUIll' illY Ii-t't' II' 
participat« inlh"ir I1l1rmal sociul and (,COlll101;, Iu,: "ilholll 
nmlextuunn. I,'iII' or liintlr:Jncc: 

Id J prolectin:,! prnpcn ie, lind in/i'il.,lrUClures belollyin:,! II' Ihe 
SWIC. and Locul.Go , crnmcnt ,md public propcnic-, 
generally: 

Ie) disannin)! IIllilUlhori.~L·d person.' ill possession of linn.' ,lIld 
other dangerous weapons: 

(0 rendering prornpr nssistance to crime and uccident victun»: 
(g) glltherin_g lind making available inlelli)!encc security rcpon 

to relevam authorhies: 
(h) providing weeklysecurity report to the Cuairrnen oral/ the 

Local Governmen: Areas: 
(i) assist in£! the Police i~'ih';i'nve,~tigatio-;;--ciTc;';mes arid crime.' 

related activities cornmirted within D Local Government 
Area of the Slate; 

ti) giving timely report of suspicious activities. crimes in 
progress. and information on criminal suspects among other 
things: 

[k) providing relevant grass root information that will enhance 
the understandim; of the Police on how to be effective 
within the commLnity; . 

(1) assisting the Police to curry ou: all lawful activities in 
maintaining law and order; 

(m) the protection of jives and properties by prevention of 
crimes and violence; 

(n) removing our.of schoolchildren from the street, and laking 
them back to school; 

(0) entering into uncompleted buildings and securing such 
buildin_gs from miscreant habitation; 

(p) reporting to the Ministry'ofthe Environment or the 
. appropriate authority on uncompleted buildings harbouring 
miscreants and criminals in the State; 

(q) cCJJitribut:ing to the maintenance of peace within the 
community; 

(r) encouraging harmony and peaceful co-existence within a 
.cQmmunit:)' inthe.State: 

.(s) alertiIJ,g and educating the public on potential crime. threats 
.and behaviours that induce crimes; and 

(I) su'ch '6th&- directives as the Governor may expressly assign 
to the'Safety Corps in relation to the maintenance and 

.. ·-'SeuuRlo/'0f public order and safety, 

1·6. A -person.shail bettjualified for enlistment into the Agency 
·,as·a·,Sufety·Gor.ps,momboc,.ifthe person- 

(a) is a registered resident in the State 'in accordance with the 
LagosState Residents' Registration Agency Law (lASRRA); 

(b) has applied in writing to.be a Safety Corps member; 
. I(e') .is ofiproven.character and integrity: 
(d9 'hasiJeenT.ecomrnended by a traditional ruler of the community or 

a top government functionary resident in the community; and 
(e) does not have any criminal record. 
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II IIrhil1~ 
Rd;JlIIIlIship with 
S,'rllril~ Agencies. 

17. The A,gcnc)' sh,,11 ,'1"111\' cordial relaliol1.,11I1' II IIh ti'l' Police llllli nih,', ,>,·,·UI"II.I 
Apencics in the Sial,'. 

IX. The Funds and resource-. II I he' Agency slwll n """ 1 f I f- 
(a) monthly subvvnuun- t;om the Stale: 
(b) monthly subvcnunn- f'flill each Local ( j" 1 ,'1"11 men I Area of 

the State; 
(c) gifts and donations frnm il1dil'iduals and corp"rillc bodies; 
(d) at leasr twenty percent (2(l""t ,,("the funds oflhL' l.ilf!OS Slate 

Security Trust Fund; and 
(e) revenue generated from Ihe A,gcl1c.I '-' security services. 

Power ro Accept. Gifts. 19. The Agency shall have the Power to accept gifts lIlId donations on such terms 
and Conditions which are not contrary to its obiecnvc» lind runctiol1.' lI11d,', 
this Law. 

Salaries and 
. Allowances. 

20. (1) There shall be paid to the Safety Corps members such salaries and 
Allowances in accordance wilh the State Public Service Remuneration Scheme . 
(2) The amounts'payable under-subsection (I) of this Section shall be 
charged and paid out oflhe Agency's funds. 

Delegation of 21. Nothil1g'in this Law or any other enactment shall prevent the Governor 
Functions cf'fhe Agency. from.delegating any ofthe functions under this Law to any other Security 

Agency. 

Pre-action Notice. 22. A sun-shall not commence against the Agency unless, thirty (30) days written 
notice of intention to commence is issued to the Agency, which must include 
the particulars of the intending plaintiff the details of-the complaints and relief 
sought, 

Conflicts of 
Interest. 

23. A Safety Corps member shall not be in a position where person. I interest 
conflicts with the duties and responsibilities assigned and shall be obliged to 
declare personal interest inany assignment involved in. 

Prohibition of 
Inducements. 

24. (I.) .A ,person .. shall not offer.a Safety Corps member gift or benefit of any 
kind and a SafClY.GqIiJll.member shall not accept any such gift II;; an inducement 
.or;hr.ibenn 1he'discbar.ge :ofthe duties. 

(2) A Safety-Corps member shall not exploit the membership of the Safety 
Corps for personal advantage or benefit. 

(3) A Safety Corps memberwho violates the provisions of' this 
Section commits an offence under Section ,68 of.the Criminal Law and is 
liable on conviction a tenn .of'fiy..e;isJ:Y.e~5.impri50nmcnt and summary 
dismissal from the Service. 
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/'ower to Enter. 
Search and In . .;pL'l'l 

zs. (II A dlll,\ illlll,"";,,..:<1 ~alcr)' Corps IllL'lllhL" ,hilll huve power III L'IlI.'/. 
;11.'I1('l'l ,11111 ('OIJ(JlICI search upon Wilrr,'l1l '"II.'tt h,\' a MagistwI< a­ 
ma,' hL' incidental to the operations of thi,'; loll" 

(2 I A du'i)· authoriser] Safl'l." (orp.~ member ,~JllJlI hill L' 1'''" ,"'_'o search 
individuals. vehicle» "lid rrem;'l's when- il Ikl'llb Ill'L'L'",II',' ill 
accordance with thl' rl'.¥lIll11ion., lllildL' under this Law. ilild rcpurt its 
findings to the Police. 

Obstruction of 26, A person who wilfully and unlawfully obstructs. restrains, prt'vents, h:tr:"~l'.' 
Authorised Officer. or injures a Safety Corps member or any authorised officer of the sufctv 

corps in the discharge oftheautiC5..1Inder tbis 1 vw commilldlIl .. oflcucc and i~ 
liable on conviction 10 D term of six (0) months imprisonment or to iI fine or 
Tw.o Hundred and Fifty Thousand Naira.(N250.000,OO) only or both, 

Power of Arrest. 27, A Safety Corps member shall have rower to arrest anyone who commits, is 
about to commit an offence or is suspected of criminal activincs and shall 
handover such person/s) to the Police. 

Confidentiality. 28,. A Safety Corps member shall not divulge any confidenrial or privilegec! information 
acquired as a result of membership or work with the Agency, 

Misconduct by 
Safety Corps, 
Member. 

29. A 'Safety Corps member who brings the Agency into disrepute or who 
commits any crime or causes any damage to another in the course of the 
member's duty shall be charged with misconduct and in the case of a criminal 
act the Police shall, notwithstanding any action taken by the Agency, 
investigate and deal with the matter in accordance with the law relarinj; to the 
criminal act. 

Complaint to 
the Agency, 

3D, (1) . A complaint to the Agency shall contain th~ fact that a person's neighbourhood 
Or community is being adversely affected: by activities of another persorns) in the 
neighbourhood or community, 

(2) At any time after receiving a complaint. the Agency may do any or ull of the 
·followjng· 

.~,a) Jnvestigate the complaint; 
(b) require the complainant to provide further Information: 
(c) send a warning letter to the owner of the property or its 

occupant, or to anyone else the Agency considers 
npproptiiate; 

'I'll) nrrly!to:thr GOUr! fer.a.Community Safety Order: 
(e) decide not to act on the complaint: and 

:(.f) 'take;any ofher.acnon that th~ Board 0 f the Agency 
.considers ',aJlprqpriate, 

(3) The Agency shall notify the complainant in writing if it decides riot 10 uct on a 
complaint or not to continue acting on a complaint. 

(4) The Agency is not required to give reasons 'for any decision made pursuant to 
this Section>. " ';',:~, , i' 
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API'IIL'illllln for 
( olJlIlJJlnily Safety 
( )niL'l'. 

Discontinuance of 32. 
Application by 
Complainant. 

'COS( of Frivolous or 33. 
Vexatious 
Applications. 

Service of 34. 

Community 
Safety Order. 

Promotion of 
the Agency. 

. 11. (I) A cnmpuunrrm 111:1.\ ;Ippl.\ I •• Ih,' ('''111'1 IiiI' a (nmrnunity Sarl'I.' ()lIb if . 
(a) ihc Ctll11(1I:linunl has made iI c.:lll11pl;linl l"llll' Board pursuam I" ",','1 ion 

.10. nnd 
(b) rhl' Board has - 

(i) decided not to act or continue to act on Ihl' complaint: or 
(ii) discontinued any applicalion 10 the Court. 

(2) The complainant musr file with the Court the BO:lru\ written notice 
provide pursuam to Section 30 (J J. 

A complainant shall s~rv.~ notice on ~_~~r!EY al JC!!!iI.tcn.( I 0) days 
before filing a notice with the Court discontinuing an "prlicution. 

If the Court finds thai a complainant's application is frivolous or vexatious: 
the Court may order the complainant to pay costs to the Agency in addition to 
any other Order for Costs. 

(I) The Agency shall as soon as possible after II Community Safety Order 
. is made·" .- 

(a) serve a copy of the Order on the respondent(s) or 
(b) post a copy of the Order ina conspicuous place on the property 

with respect to which the Order is made. 

(2) A Safety Corps member rna)' enter the property to post a copy of the 
Order in accordance with subsection (I) (b) if accompanied by a Pol ice 
officer, . 

(3) A notice or document thai is required to be served pursuant to this 
Law must be served- 

(a) by personal service made- 

. (i) in the case of an individual, on thai individual; 
(ii) in the case of a partnership, on any partner; or 
(iii) in the case ofa corporation, on any officer or director of the 

corporation or; 

(b) by registered mail addressed to the person to be served, 

(4) A notice or document ~e~tliy~g\"tered mail is deemed to have 
been served on the seventh day following the date of its mailing unless 
the person to whom it was mailed establishes that through no fault of the 
person, the person did not receive the notice or document or received it 
al a later dale. 

(5) A Community Safety Order becomes effective on the date it is 
served on the respondenl(s). 

35. A Safety Corps member must at al I times act in a manner thai will uphold 
and promote the aims and objectives of the Agency and the Safety Corps 
Code of Conduct. 

10 



Power tn make 
Rcgularions. 

Repeal 

Savings. 

Citation and 
Commencement. 

A 92 N.o . .E LagosState Neighbourhood Safer,' Cnm Aoencl Lall' 2019. 

36. The Comnuxxroncr shall. subject to the Regulations Approval 1.<111 make 
regulations for the operations of the' Safety Corps Agency uno other 
local vigilante groups within the State. 

37. The Lagos Stale Neighbourhood Safety Corps Law 20 I f, is repealed 

38: Nothing in this Law shall invalidate any action done and appointment made 
under the repealed Law, such action or appointment shall continue and he 
deemed to have been done or made under this Law. 

39. This Law may be cited as the Lagos Slate Neighbourhood Safety Corps 
Law 2019 and shall comeinto force.on the.S'f.day.of June, 20]9. 

MR. AZEEZ A. SANNI 

Clerk of the House of Assembly 
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