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Decrge No. 1

[See section 28 (2)]

THE FEDERAL MILITARY GOVERNMENT hereby decrees as
follows :— '

.- Industrial Wages Boards

1.—(1) The Commissioner may by order direct that an industrial wages
board be established to perform, in relation to the workers described in the
ordér and their employers, the functions specified in the subsequent pro-
visions of this Decree, if he is of the opinion that wages are unreasonably low
or that no adequate machinery exists for the effective regulation of wages or
other conditions of employment of those workers ;

Provided that no such order shall be made in respect of local government
workers. ' ’

@ ‘The Commissioner shall, in any order establishing an industrial
wages under this section, determine the area with respect to which the
board may exercise any of its powers and perform any of its duties.

. 2.—(1) If and so long as no order by the Commissionér subsists under
section 1, the appropriate authority in a State may, after consultation with the
Commissioner, make an order within the State to the like extent and subject
to the same conditions as an order of the Commissioner under that section,
and the appropriate authority may make such an order in respect of local
government workers in the State,

" (2) If and so long as an order of the appropriate authority under sub-
section (1) subsists, the Commissioner shall not make any order for the
establishment of an industrial wages board in the State as prescribed by
section 1 (1) above. “

(3) The approgriate authority for a State shall be the Military Governor
or Administrator of the State or such member of the Executive Council of

“the State as may be appointed by order of the Military Governor
or Administrator to be the appropriate authority for the purposes of this
section.

(4) Where the appropriate authority in a State is enabled to exercise
powers under this section, the expressions “Commissioner” and “Federal
Gazette” in sections 3 to 15 shall be construed as references to the appropriate
autherity and the State Gazette, respectively.

3. Without prejudice to section 1, the Commissioner, if he is of the
opinion that wages are unreasonably low or that no adequate machinery
exists for the effective regulation of wages or other conditions of employment
of any workers, may refer to a commission of inquiry the question whether
an industrial wages board should be established with fespect to any of those
workers and their employers.

4.—(1) Where the Commissioner refers to a commission of inquiry
under section 3 the question whether an industrial wages board should be
established, and the commission is of opinion with respect to the workers
with whom it is concerned— L . : '

- (@) that wages are not unreasonably low, or

(b) that there exists adequate machinery for regulating the wages or

- other conditions of employment of those workers, and that there is no

reason to believe that the machinery is likely to cease to exist or cease to be
adequate for that purpose, P m
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the commission shall report to the Commissioner accordingly and may
include in its report any suggestions which it may think fit to make as to the
improvement of that machinery.

(2) Where any such suggestions are so mcluded the Commlsmoner
may take such steps as appear to him to be expedlent and practicable to
secure the improvements in question.

(3) If the commission is of opmmn with respect to the workers mth
whom it is concerned that— ’

(@) wagesare unraasonabiy low, or

(b) adequate machinery for regulating the wages or other coudmons of
employment does not exist, or '

(¢) existing machinery is likely to cease to exist or cease to be adequate
for that purpose,

and that as a result reasonable standards of wages or other conditions of
employment are not being or will not be maintained, the commission may
make a report to the Commissioner accordingly and may include in its report
a recommendation (in this Decree referred to as *“‘an mdusina] wages board
recommendation”) for the establishment of an mdustnal wages board in
r&spect of those workers and their employers.

4) Where the Commissioner receives an industrial wages board recom-
mendation, he may, subject to this Decree, if he thinks fit, make an mdustnal
wages board order g:vmg eﬁ’ect to the recommendation.

© 5.—(1) The Comm:saoner shall, before .making any mdusmal wages
board order, whether under section 4 or not, publlsh a notice in the Federal ,
Gazette of his intention to make the order.

(2) The notice pubhshed under subsection (1) above shall contain the
text of the proposed order, and shall specify the time, being not more than
forty days from the date of publication, within which any objection made
with respect to the order shall be made to the Commissioner.

~(3) The Commissioner may make rules with respect to the notice to be
given of any matter under this Decree with a view to bringing the matter of
which the notice is to be gzven so far as practicable to the knowledge of the
persons concerned.

(4) Every objection made pursuant to subsection (2) above shall bc in
writing and shall state— _ ;

(@) thespecific grounds of the objectzon, and
(6) theomissions, additions or modifications asked for,

and the Commissioner shall consider any such objection made by or on
behalf of any person appearing to him to be affected, being an objection sent
to him within the time specified in the nonce, but shall not be bound to

consider any other objections.

(5) After considering all the objections which, under this sectlon he is
required to consider, the Commissioner may—
(@) make the order without amendments, or’ '
(&) make the order with such amendrnents as he considers necessary or
expedient, or .
(¢) refrain from makmg the order.
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(6) Where the Commissioner makes an industrial wages board order,
he shall publish it (and the report of any commission of inquiry relating to
the ordeng in the Federal Gazette, and the order shall come into operation on
tﬁl:e date on which it-is so published or on such later date as may be specified

Erein.

6. If at any time the Commissioner considers that the wages or other
conditions of employment of workers tp whom an industrial wages board
order relates or the machinery for the regulation of those wages or conditions
have been so altered as to render the industrial wages board unnecessary,
he may by order abolish the industrial wages board in question ; and section 5
shall apply in relation to any such order as it applies in relation to industrial
wages beard orders. .

7.—(1) Where any question or other matter is referred under section 3
to a commission of inquiry, the commission shall—
* (a) make all such investigations as appear to it to be necessary,

(5) publish a notice.stating the terms.of the reference and specifying
a period (not being less than forty days from the date of publication)

within which it will consider representations with respect to the reference -

made to it in writing, and
(¢) consider any such representations and, if it thinks fit, hear oral
evidence, . i
(3) Where the Commissioner receives any report from a commission
of inquiry he may, if he thinks fit, refer the report back to the commission,
and the commission shall thereupon reconsider it having regard to any

observations made by the Commissioner and shall make a further report; -

and the like proceeding may take place on receipt of any further report from
the commission in the same matter. ,

- 8.—(1) Subject to this section, any industrial wages board may recom-
mend the wa%es to be paid by the ‘employers to their workers described in
the order establishing the said industrial wages board.

(2) Before recommending any wages under subsection (1) above the
industrial wages board shall— :

(@) publish a notice of the wages it proposes to recommend and the

manner in which and the time (not being less than forty days from the
date of the notice) in which objections to the recommendation may be
- lodged, and ' .
(b) consider any objections which may be lodged in accordance with
the notice. P .

(3) An industrial wages board may, if the board thinks it expedient to
do so, recommend the cancellation or variation of any wages fixed under
section 10, whether an application is made for the purpose or not. '

(4) Where it is proposed to recommend the cancellation or variation of
wages fixed under section 10, the provisions of this section as to notice
shall apply in the same manner as they apply where it is proposed to recom-
mend the said wages. :

9.—(1) An industrial wages board may, if the Commissioner has given
his permission for the board to consider the making of a recommendation
for a condition or conditions of employment other than wages, either generally
. or for any particular work, make such a recommendation for the workers
to whom the said industrial wages bo?rd refers.
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(2) Before recornmending any condition of employment under sub-
section (1) above the industrial wages board shall—

(@) publish a notice of the condition which it proposes to recommend
and the manner in which and the time (not being less than forty days
from the date of the notice) in whicmbjecﬁons to the recommendation
may be lodged, and . -

(8) consider any objections which may be lodged in accordange with
the notice. "

(3) An industrial wages board may, if the board thinks it expedient to. |
do so, recommend the cancellation or variation of any condition of employ-
ment fixed under section 10, whether an application is made for the purpose
or not. ' '

(4) Where it is proposed to recommend the cancellation or variation of -
a condition fixed under section 10, the provisions of this section as to notice
shall apply in the same manner as they apply where it is proposed to recom-
mend the said condition. '

10.—(1) Where an industrial wages board has recommended any wages
or any other condition of employment, or the cancellation or variation of
any such wages or condition fixed under subsection (2) below, the board
shall forthwith send notification thereof to the Commissioner; and the .
notification may include a statement of the date from which the board
recommends that the wages or condition; or the cancellation or variation,
as the case may be, shall become effective. ;

(2) The Commissioner, on receipt of a notification under this section
with respect to any matter, shall by order fix the wages or condition or
conditions, or approve the cancellation or vatiation, as the case may be:

Provided that— _ _ ;

(2) the Commissioner may, if he thinks fit, refer the recommendation
back to the industrial wages board, ' -

(b) the board shall thereupon reconsider it having regard to any obser-
vations made by the Commissioner and may, if it thinks fit, re-submit

the recommendations to the Commissioner either without amendment or
with such amendments as it thinks fit having regard to those observations,

and .
(r.? where recommendations are so re-submitted, the like proceedings
be had thereon as in the case of original recommendations.

(3) Any such wages or conditions as aforesaid, or the cancellation or
variation of any such wages or conditions, shall become effective from such
date (being the date of the order igawhich they are fixed or approved or a
subsequent date) as is specified in that behalf in the order. -

(4) Wages and conditions fixed under this section are hereafter in this
Decree referred to as “statutory minimum wages” or “statutory minimum
conditions”. _ _

- 11. No order made under section 10 shall have effect so as to préjudice
any rights touching conditions of employment, holidays or wages conferred
upon any worker by or under any other enactment or other written law.
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- 12—(1) Where any statutory minimum wages have become effective
under section 10, an employer shall, in cases to which the statutory minimum
wages are applicable, pay to the worker wages not less than the statutory
minimum wages, clear of all deductions (except any deductions required by
law or deductions in respect of contributions to provident or pension funds
or schemes agreed to by the workers and approved by the Military Governor
or Administrator of the appropriate State) ; and, if the employer fails to do so
he shall be guilty of an offence and on conviction shall be liable to a fine not
exceeding 2¥200 and in the caseof a continuing offence to a fine not exceeding
50 for each day or period during which the offence continues, .

~ (2) On the conviction of an employer under this section for failing
pay to a worker wages not less than the statutory minimum wages, the court
may by the conviction adjudge the employer convicted to pay, in addition
to any fine, such sum as appears to the court to be due to the worker on
account of wages, the wages being calculated on the basis of the statutory

inimum wages, but the power to order payment on account of wages
undgr this provision shall not be in derogation of the right of the worker to
T wages due to him by any other proceedings in a court of competent
jurisdiction. .

(3) Where any statutory minimum condition of employment, not being
statutory minimum wages, has become effective under section 10, an employer
shall, in cases to which the statutory minimum condition is applicable, apply
to the worker a condition not less favourable to the worker than the statutory
minimum condition ; and, if the employer fails to do so, he shall be guilty
of an offence and on conviction shall be liable to a fine not exceeding }¥200
and in the case of a continuing offence to a fine not exceeding N50 for each
day or period during which the offence continues. <

. (4) On the conviction of an employer under this section for failing to
apply to a worker any condition of employment not less favourable to the
worker than the statutory minimum condition, the court may by the convic-
tion adjudge the employer convicted to pay, in addition to any fine, such
sum by way of compensation as may appear to the court to be due to the
worker by reason of the failure, but the power to order the payment of that
sum under this provision shall not be in derogation of any right of the worker
to recover any such sum as may be due to him by any other proceedings in a
court of competent jurisdiction.
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. (5) Where the immediate employer of any worker to whom any statutory . .

minimum wages or any other statutory condition of employment applies
is himself in the employment of some other persori and that worker is
employed on the premises of that other person, that other person shall, for
the purposes of this section, be deemed to be the employer of the worker
jointly with the immediate employer.

. (6) Any agreement for the payment of wages or the application of any
other condition of employment in contravention of the provisions of this
section shall be void.

13.—(1) If the Commissioner is satisfied that any worker employed, or
desiring to be employed, in any occupation to which statutory minimum
wages are applicable is affected by any infirmity or physical injury which
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renders him incapable of earning the statutory minimum wages, the Commis-
sioner may, if he thinks fit, grant to the worker (subject to such conditions,
if any, as he mdy impose) a permit exempting the worker from the provisions

- of this Decree relating to the payment of wages less than the statutory

minimum wages; and, while the permit i in force and any conditions
imposed thereon are complied with, the employer shall not be guilty of an
offence if he pays to the'worker less wages than the statutory minimum wages.

(2) A permit granted under this section may be so granted as to have
effect from the date on which the application therefor was made to the
Commissioner, and may be suspended or revoked at any time by the Com-
missioner. :

14. Any industrial wages board shall consider, as occasion requires, any
matter referred to it by the Commissioner with reference to the conditions
of employment of the workers in respect of whom and in respect of whose
employers the board has been appointed, and shall make a report thereon to
the Commissioner. :

15. It shall be the duty of every employer of workers in respect of .
whom an industrial wages board order has been made or a notice has been
published under section 5 (1)— _ _ )

(@) to keep such records of wages or conditions of employment as are
necessary to show that the provisions of this Decree are being complied
with as respects persons in his employment, and to retain the records for
a period of three years after the period to which they refer, and

(8) to cause to be kept posted in some conspicuous place at or near the
place of employment of persons in his employment, in such manner and
in such form as may be approved by the Commissioner—

. (?) a copy of every notice relating to wages or conditions of employ-
ment of the aforesaid workers which is published by an industrial wages
board as required By this Decree and a copy of every order made by the
Commissioner relating to the wages or conditions of employment of the
said workers, or ,

(#) such abstract from every such notice or order as the Commissioner

may approve, * _ _
and, if he fails to do so, he shall be guilty of an offence and on conviction
Shi%l beliable to a fine not exceeding 3100 and to a daily penalty not exceeding

National Wages Board and Area Minimum Wages Committees

16.—(1) The Commissioner may by order establish for the Federation
a board to be known as the National Wages Board (referred to in this section
and in section 17 as “the Board”), and the Commissioner may, after prior
consultation with the appropriate authority, set up an area minimum wages
committee for the State. :

(2) It shall be the function of the Board— - |

(a) to examine the application to all unskilled workers of any agreed

minimum wage rate in any specified area, ,
(8) to examine from time to time the adequacy of minimum wage rates

for unskilled workers in the light of any recommendations received from
area minimum wages committees,

AN
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m}c) to consider any matter referred to it by the Commissioner with
ference to the minimum wage rates of unskilled workers in any area for
which an area minimum wages committee has been set up, and
_(d) to report and make recommendations accordingly to the Commis-
sioner. :

(3) The Board shall have all such powers as are reasonably necessary
for the proper exercise of its functions ; and in particular, without prejudice
to the generality of the foregoing, it may—

(@) carry out specific investigations on matters referred to it, and
submit to the Comr;nissiuner reports on the investigations and any other
information it may consider desirable for the effective exercise of its
functions, and : 5.

(b) call for oral or written information which it considers necessary for
the effective exercise of its functions from any source whatsoever, so
however that, if any person objects to answering any question or producing
any document on the ground that it will tend to incriminate him or on any
other lawful ground, that person shall not be required to answer the
question or produce the document or be liable to any penalty for refusing
to do so.

(4) It shall be the function of an area minimum wages committee—

(a) to make recommendations to the Board on the minimum wages of
- unskilled workers in the committee’s area, ' '
(:l?d to carry out specific investigations on matters referred to it by the
Board, : '

(c) to submit to the Board reports, minutes and any other information
it considers desirable for the effective exercise of the Board’s functions, and

(d) to determine urban and rural sub-areas in its area.

17.—(1) In the execution of its functions under section 16 (2) (d) the
Board may recommend minimum wages to be paid by employers to workers
““in any specified area ; and any such recommendation may include a further
recommendation to cancel or vary any wages fixed under section 10,

- (2) Section 8 (2) and (4) shall apply with the necessary modifications to
proposed recommendations under subsection (1) above and, where the
Board makes a recommendation under the said subsection (1) above—

(a) section 10 shall apply as it applies to a recommendation relating to
wages made by an industrial wages board under section 8 (1) or (3), and

- (b) the references to section 10 in sections 11 and 12 (1) shall be deemed
to include references to section 10 as applied by paragraph (@) above.

Joint Industrial Councils

18.—(1) Employers and workers in an industry may establish a joint

- industrial council (referred to in this section and section 19 as “a Council”)

for the purpose of negotiating and reaching agreements relating to such

. ‘matters as are considered by those en;ployers and workers to be matters for

(2) When a Council has been established, it shall register with the

Commissioner its agreed constitution and functions and any changes therein
which may be agreed upon from time'to time.
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3) Where a Council has agreed on any matter concerning wages or
condgtions of employment for any specified workers or groups of workers in an
industry, it shz‘ﬁ register the agreement with the Commissioner foi his
information ; and the Commissioner may by an otder declare that the
provisions of any agreement or part thereof in pursuance of this subsection
shall be binding on the workers to whom they relate, and that effect shall be
given ¢o them, accordingly. - ' , 2 _

19.—(1) A Council may apply to the Commissioner to have the terms
of any such agreement as is mentioned in section 18 (3) extended to cover
other employers and workers within the industry to which the agreement

- relates,

(2) The Commissioner, upon receipt of an application under subsection
(1) above, shall satisfy himself that the organizations of employers and workers
concerned represent a sufficient proportion of the employers and workers in -
the industry in question, having regard to its individual circumstances, and
on being so satisfied shall publish a notice in the Federal Gazette—
(@) specifying the terms of the agreement and indicating his intention
to make an order extending all or any of the terms of the agreement to
such employers and workers engaged in the industry (which shall be
‘specified in the order) as are not parties to the agreement, and
(5) specifying the time, being not more than forty days from the date of
ﬁiﬁcaﬁon, within which any objection to his interition shall bé fmade to

(3) Every objection made_puréua.t_lt to subsection (2) above shall be in
writing and shall state— ; :

(@) the specific grounds of the objection, and

(b) the omissions, additions and modifications asked for,
and the Commissioner shall consider any objection made by or on behalf
of any person appearing to him to be affected, being an objection sent to him
within the time specified in the notice specifying the terms of the agreement,
but shall not be bound to consider any other objection.

(4) After considering all the objections which under subsection (3) above
he is required to consider, the Commissioner may— ' .

(4) make the order without amendments, or

(b) make the order with such amendments as he considers necessary or

expedient, or - : ; ;

(¢) refrain from making the order. ' o v

(5) Whete the Commissioner makes an order under subsection (4) above,
he shall publish it in the Federal Gazette, and the order shall come into .
operation on the date on which it is so published or on such later date as may
be specified therein. v : ' -

(6) Wages or conditions of employment fixed by an order made under
this section shall have effect as if they were statutory minimum wages or, as
the case may be, statutory minimtim conditions fixed undér section 10, - -

20.—(1) An employer affected by an order made under section 19 may
appeal in writing to the Commissioner for a permit of éxemption from the
ofder ; and on receipt of such an appeal the Commiissioner inay reject it 6r
refer it to any person or persons appointed by himself for investigation. *.
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(2) Where the appeal is referred pursuant to subsection (1) above,
having regard to the grounds of the appeal and the circumstanceg of the
employer, such person or persons shall submit their report to the Commis-
sioner within 60 days from the date of their appointment.

~ (3) On receipt of such report the Commissioner may either reject the
appeal or issue an exemption permit accordingly, specifying in the permit the

. minimum wage and conditions or the minimum wage or conditions of

employment which shall apply to the workers engaged by the employer
concerned. .

4) Wages or conditions of employment specified pursuant to subsection
(3) above shall have effect as if they zvl::re statutory minimum wages or, as
the case may be, statutory minimum conditions fixed under section 10 above.

(5) Any person or persons :ﬂpointed under subsection (1) above shall
be paid such remuneration and allowances, if any, as may be approved hy
the Commissioner with the concurrence of the Federal Ministry of Finance.

Misce_llmeom and Supplemental

21,—(1) The Commissioner may appoint any public officer to act for
the purposes of this Decree ; and every authorized labour officer within the
meaning of the Labour Decree 1973 be deemed to have been 8o appointed.

(2) Every appointed officer shall be furnished with a certificate of his
appointment and when visiting an employer’s premises for the purposes of
this Decree shall, if so required, produce the certificate to the employer or
other person holding a mponsﬁale position of management at the said
premises.

(3) Anappointed officer may—

(a) require the production by an employer of wages sheets or other
records of wages and records of conditions of employment, and inspect
and examine them and copy any part thereof,

(b) at all reasonable times enter any Fremises at which any employer
to whom an order made under section 10 applies carries on his business
(including any premises which the officer has reasonable cause to believe
to be used by or by arrangement with the employer to provide living
accommodation for workers), '

(c) examine, either alone or in the presence of any other person, as he
thinks fit, with respect.to any matters under this Decree, any person whom
he has reasonable cause to believe to be or to have been a worker to whom
an order made under section 10 applies or applied, ar the employer of any
such person or a servant or agent of the e.mpioyer employed in the
employer’s business, and require every such person to be so examined and
to sign a declaration of the truth of the matters in respect of which he is so
examined, so however that no person shall be required to give any informa-
tion tending to incriminate himself, -

- (d) order any person or body of persons found to have contravened
aly of the provisions of this Decree to take remedial action within a
specified reasonable period of time, and .

(e) subject generallé to the powers of any Attorney-Géneral, institute
proceedings for any offence under this Decree and, with the consent of the
Commissioner, appear and have all necessary power for the conduct of
the proceedings.

Officers and
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Attorney-General means Attorney-General of the Federation or as
approbpriate Attorney-General or Solicitor-General of a State as the case
may be. ! '

(4) An appointed officer who is authorized in that behalf by general or
special directions of the Commissioner may, if it appears to him that a sum is
due from an employer to a worker to whom an order made under section 10
applies, or to a person who has been such a worker, on account of the payment
to him of wages less than the statutory minimum wages, institute on behalf
and in the name of that worker or person civil proceedings for the recovery of
that sum, and in any such proceedings the court may make an order for the
payment of costs by the appointed officer as if he were a party to the
proceedings.

5) The power giveﬁ_by subsection (4) above for the recovery of a sum
due from an employer to a worker or other person shall not be in derogation
of any right of that worker or other person himself to recover that sum by
civil proceedings. _ _

(6) The Commissioner may by writing under his hand without prejudice
to the foregoing subsection 1 above delegate to any public officer the exercise
of the power conferred on the Commissioner by subsection (3) (e) or (4) above;

Provided that the existence of such a delegation shall not prevent the o
continued exercise of the power by the Commissioner.

22.—%() Where an offence for which an employer is by virtue of this
Decree liable to a.penalty has in fact been committed by some agent of the
employer or by some other person, that agent or other person shall be liable to
be proceeded against for the offence in the same manner as if he were the
employer, and either together with or before or after the conviction of the
employer, and shall be liable on conviction to the same penalty as that to which
the employer is liable. :

(2) Where an employer is charged with an offence under this Decree, he
shall be entitled, upon complaint duly made by him and on giving to the
prosecution not less than three dadv's: notice in writing of his intention, to have -
any other person to whose act or default he alleges that the offence in question
was due brought before the court at the time appointed for the hearing of the
charge, and, if after the commission of the offence has been proved the
employer proves that the offence was due to the act or the default of that other
person, that other person may be convicted of the offence, and, if the employer
further proves that he has used all due diligence to secure that this Decree and

any relevant order made thereunder are complied with, he shall be acquitted
of the offence. ' :

(3) Where a defendant secks to avail himself of the provisions of
subsection (2) above— ' : _

(@) the prosecution, as well as the person whom the defendant charges
with the offence, shall have the right to cross-examine him, if he gives
evidence, and any witnesses called by him in support of his pleas, and to
call rebutting evidence, and :

(8) the court may make such order as it thinks fit for the payment of costs -

by any party to the proceedings, other than the prosecution, to any other
party thereto. ‘ ' '

(4) Where it appears to an appointed officer that an offence has been
commiitted in respect of which proceedings might be taken under this Decree
against an employer, and the officer is reasonably satisfied that the offence of

’
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which complaint is made was due to an act or default of some other person and

that the employer could establish a defence under subsection (2) above, the

officer may cause proceedings to be taken against that other person without
first causing proceedings to be taken against the employer, and in any such
proceedings the defendant may be charged with, and on proof that the offence

- was due to his act or default, be convicted for the offence for which the
employer might have been charged. = %

23. Any person who—
(a) refuses or neglects to furnish the means required by an appointed

officer as being necessary for any entry in the exercise of his powers under

section 21, or . _
(6) hinders or molests any appointed officer in the exercise of his powers
under section 21, or : .

(¢) refuses or neglects to produce any document, or to give any informa-
tion which any appointed officer in the exercise of his powers under
section 21 requires him to produce or give, or -

() makes, or causes to be made, or knowingly allows to be made, any
wages sheet, record of wages or record of conditions of employment which
is false in any material particular, or :

(e) produces, or causes to be produced, or knowingly allows to be

-produced, any such wages sheet or record to an appointed officer acting in
the exercise of his powers under section 21, knowing the wage sheet or
‘record to be false, or > ._

(f) furnishes any information to any appointed officer acting in the
exercise of his powers under section 21, knowing the information to be false,
or

(2) fails to comply with an order given under section 21 (3) (@),

shall be guilty of an offence and shall be liable on conviction to a fine not

exceeding 3200 or to imprisonment for a period not exceeding three months,
or to both. ' '

24.—(1) Any person or persons appointed under section 20 (1), an in-
dustrial wages board, a commission of inquiry, the National Wages Board or
an area minimum wages committee is a relevant body for the purposes of
~ this section. - :

(2) No member of a relevant body, and no other person present at or
concerned in any proceedings of a relevant body, shall disclose any information
or the contents of any document which has been furnished to the body in
question, except with the written consent of the body and of the person who
furnished the information or document.

(3) Any person who contravenes subsection (2) above shall be guilty of
an offence amﬁm conviction shall beliable to a fine not exceeding 3200 or to
“imprisonment for a period not exceeding three months, or to both.
~(4) Adequate staff and accommodation for the exercise of a relevant
- body’s functions shall be provided by— - ; :

(@) the Federal Ministry of Labour, or

(5) in the case of an area minimum wages board set up for a State, by the
department of government of the State responsible for labour matters.

Offences
and penal-
ties,

General
provisions
for certain
bodies
established
in pur-
suance of
this Decree.
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(5) The validity of é.ny proceedings of a r'elev;ant,_ body shall not be
affected— '

(@) by any vacancy in the membership of the body, or
(b) by any defect in the appointment of any member, or

(c) by reason of the fact that a person not entitled to do so took part in
the proceedings. :

(6) Subject to this Decree and any regulations made thereunder, a
relevant body may regulate its own proceedings.

(7) Schedule 1 shall have effect in relation to the relevant bodies therein
mentioned, '

(8) It shall be the responsibility of the Federal Military Government to
provide the funds needed for payment under section 20 (5) or Schedule 1.

25. The Commissioner may make regulations— ‘

(@) providing for the meetings and procedure. of a relevant body within -
the meaning of section 24, including quorum and method of voting,

(b) prescribing the conditions (not being conditions relating to remuneta-
tion or allowances) on which members of such a relevant body shall hold
office, and . ' ;

(¢) prescribing any matter of a procedural or administrative nature which
in his opinion is necessary or expedient to facilitate the proper operation of
this Decree. - _

26.—(1) The Wages Boards Act is hereby repealed.

(2) The transitional and saving provisions in Schedule 2 shall have effect
notwithstanding subsection (1) above or any other provision of this Decree.

27.—(1) In this Decree, unless the context otherwise requires—

“appointed officer” means an officer appointed or deemed to have been
appointed under section 21 (1) ; .

“appropriate authority”” has the meaning assigned to it in section 2 above ; -

“Commissioner” means the Federal Commissioner for Labour;

“industry” includes trade, commerce and groups of occupations or
SEIVICES : -. _

“local government workers”, in relation to a State, means persons
employed in the State by a local government as defined in the Labour

Decree 1973 or by a joint committee for local government or a local
education authority established for the State by law.

(2) Section 90 of the Labour Decree 1973 shall apply for the interpreta-
tion of this Decree as it applies for the interpretation of the said _Labou_:_rl _

.Decree 1973,

28.—(1) "This Decree may be cited as the Wages Boards and Indystrial
Councils Decree 1973. ;

(2) This Decree shall come into force on a date to be appointed by the
Commissioner by order in the Federal Gazette and different dates may be
appointed for different provisions. -

<>
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SCHEDULES
SCHEDULE 1 Section 24

COMPOSITION, ETC, OF BODIES ESTABLISHED PURSUANT TO SECTION 24
Industrial Wages Boards |

1. An industrial wages board shall consist of—
(a) not more than three independent persons,

(b) such number as the Commissioner thinks fit of persons who in his
opdmior; represent employers in relation to whom the board is to operate,
an :

(¢) 2 number of persons who in the opinion of the Commissioner repre~
.sent workers in relation to whom the board is to operate, being a number
equal to the number of persons appointed under sub-paragraph (b) above.

2. Subject to paragraph 3 below, the members of an industrial wages
board shall be appointed by the Commissioner.

3. Before appointing a person under paragraph 1 (b) or (c) above, the
issioner shall consult the organizations, if any, e?pearing to him to
represent the employers or workers directly concerned. '

- 4. The Commissioner shall appoint the chairman of an industrial wages
board from among the members appointed under paragraph 1 () above,
and may appoint g‘om among those pérsons a deputy chairman to act in the
algmce'o the chairman, and shall appoint a secretary who shall be a labour
officer.

5. The members of an industrial wages board shall be paid such
remuneration and allowances, if any, as may be approved by the Com-
missioner with the concurrence of the Federal Ministry of Finance and,
subject to any regulations made under this Decree, shall otherwise hold office
on such conditions as may be determined by the Commissioner.

Commissions of Inquiry
6. A commission of inquiry shall consist of—
() not more than three independent persons,

(b) not more than two persons chosen by the Commissioner to represent
_the employers in relation to whom the commission is to operate, and

{¢) a number of persons equal to the number of those appointed under
sub-paragraph (b) above chosen by the Commissioner to represent the
. workers in relation to whom the commission is to operate.

7. The Commissioner shall appoint the chairman of a commission of
inquiry, and may appoint a deputy chairman to act in the absence of the

chairman, from among persons appointed under paragraph 6 () above, and -

shall appoint a secretary who shall be a labour officer.
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8. Subject to paragraph 9 below, the ‘members of a ‘commission of
inquiry shaf] be appointed by the Commissioner,

9. The members appointed under paragraph 6 (5) and (c) above shall be
appointed after consultation with such organizations representing employers
and workers respectively as the Commissioner thinks fit, and shall be persons
who in the opinion of the Commissioner are not connected with or likely to be
affected by the matters to be inquired into by the commission.

10. The Commissioner may appoint such number of persons as he
thinks fit as assessors to be available to any commission of inquiry, being

- persons who in the opinion of the Commissioner have an expert knowledge

of any of the matters with which the commission is concerned,

11. An assessor shall not vote or otherwise be a'party to any report or
recommendation of a commission of inquiry.

12. The members of and assessors to a commission of inquiry shall be
paid such remuneration and allowances, if any, as may be approved by the
Commissioner with the concurrence of the Federal Ministry of Finance, and,
subject to any regulations made under this Decree, shall otherwise hold
office upon such conditions as may be determined by the Commissioner.at

the time of appointment.

National Wages Board

13. The National Wages Board shall consist of—
(@) three persons appointed as being independent persons,

(b) three persons representing the Federal Military Government as an
employer of labour, T

(c) three persons representing central organizations of employers,
(@) five persons representing central organizations of workers, and ;

(¢) three representatives from each area minimum wages committee,
appointed on a tripartite basis as representing’ governmental employers,
private employers and workers respectively.

14. Subject to paragraphs 15 and 16 below, the members of the National
Wages Board shall be appointed by the Commissioner. :

15. Before appointing members-under paragraph 13 (c) and (d) above,
the Commissioner shall consult such central organizations as appear to him
to represent-the interests of those concerned.-

16. The members appointed under paragraph 13 (¢) above shall be
appointed from among persons recommended by the area minimum wages
committee which they are to represent. "

17. The Commissioner shall appoint the chairman of the National
Wages Board from among_othe members appointed under paragraph 13 (a)
above, and may appoint from among those members a deputy chairman to
act in the absence of the chairman, and shail appoint a secretary who shall be

‘a labour officer.
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18. Members of the National Wages Board shall be paid such remunera-
tion and allowances, if any, as may be approved by the Federal Ministry of
Finance and, subject to any regulations made under this Decree, shall other-
wise hold office on such conditions as may be determined by the Commissioner
at the time of appointment : ' :

Provided that a member of the National Wages Board appointed to
represent an area minimum wages committee shall cease to be a member of
the National Wages Board if he ceases to be a member of the committet;_:._

Area Minimum Wages Committees

19. An area minimum wages committee shall consist of—

(@) an independent chairman appointed by the Commissioner after
prior consultation with the Military Governor or Administrator of the
State for which the committee is set up, ‘

(6) three members representing governmental employers (of whom one -

- member shall represent the Federal Military Government as an employer
of labour and the other two members shall represent other governmental
employers), ' - .

(¢) three members representing private employers, and’
(d) three members representing the workers.

20. An area minimum wages committee may co-opt additional members
for any particular purpose, but no such co-opted member shall have the
right to vote. :

21. The members of an area minimum wages committee, other than the
chairman, shall be appointed by the Commissioner after prior consultation
with the Military Governor or Administrator of the appropriate State.

22, The chairman and other members (including co-opted members)
of an area minimum wages committee shall be paid such remuneration and
allowances, if any, as may be approved by the (gommissicmer with the con-
currence of the Federal Ministry of Finance, '

Interpretation

23, In this Schedule— )

“governmental employers”, in relation to an area minimum wages
committee set up for a State, means the Federal Military Government or

the State as an employer of labour and any employer of local government

workers in the State ;
~ “independent person’”” means a person who is—

(@) a retired or self-employed member of the professional classes, or a
member of the judiciary, the clergy or the teaching staff of a university,
and '

(2) in the opinion of the Commissioner, independent of the representa-
tives of the employers and workers in the relevant industry in as much as
he is detached from and has no interest in the industry or in the issues
in question, :
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1958 Edn. 'SCHEDULE 2 - Section 2
Vol. X, . ¢
E’Jfﬁ,_ Transitional and Saving Provisions

1. The following items of subsidiary legislation, that is to say—
. (@) the Wages Board (Publication of Notices) Rules,
(5) orders made under the Wages Boards Act, and | | .
(c) orders in council made under any enactment repealed by that Act
which remain in force notwithstanding the repeal of the enactment,

shall, to the extent that they were in force immediately prior to the commerice-
ment of this Decree, remain in force as if they had been made under this
Decree, and may be amended, adc_led to, varied or revoked accotdingly.

2. All wages boards appointed under the Wages Boards Act and existing
immediately before the commencement of this ch'ree are hereby dissolved.

_ 3. Any labour officer or inspector appointed under section 20 of the
Wages Boards Act to gt for thee'_fl‘:;urposes of that Act shall, if his appointment
was sybsisting immediately before the commencement of this Decree, be
deemed to be an appointed officer within the meaning of this Decree, *-

4. Within the twelve months immediately following the commencement
of this Decree the Commissioner may by order in the Federal Gazette
make such additional transitional or saving provisions (not inconsistent with
this Schedule) as appear to him to be necessary or desirable. ¥

MabE at Lagos this 12th-day of January 1973,

GeneraL Y. Gowon,
Head of the Federal Military Government,
Commander-in-Chief of the Armed Forces,
Federal Republic of Nigeria ..

- ExpLANATORY NoTE
(This note does not form part of the above Decree, but is
: intended to explain its purpose) - _
This Decree revises and extends the existing Wages Boards Act (Cap.
211); In addition to Industrial Wages Boards, which correspond to ‘wages
boards under the existing Act, the Decree provides for the establishment of a

National Waﬁ Board and Area Minimum Wages Committee for States,
and for Joint Industrial Councils for particular industries,

Pvnum BY AUTHORITY OF THE FEDERAL MILITARY GOVERNMENT OF NIGERIA
AND PRINTED BY THE MINISTRY OF InrormaTION, PRINTING DivIsION, LaAcos
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SURVEY CO-ORDINATION (AMENDMENT) DECREE 1973

Decree No. 2

[22nd Fanuary 1973)]

THE FEDERAL MILITARY GOVERNMENT hereby decrees as Commence-
follows :— . ment.

1. In section 1 (7) of the Survey Co-ordination Act 1962 (as amended Amendment
by the Survey Co-ordination (Amendment) Decree 1968) for paragraph (k) ({) of section 1

. S 5 f Surve
thereof there shall be substituted the follo Act 1062,

“(h) (2) by or on the instruction of the Nigerian Army, the Nigerian Navy, 1962 No. 28,
g:le I\Pigerian Air Force or the survey department of the Federation or of a 1968 No. 42.
- State ;. : '

2. This Dectee may bé cited as the Survey Co-ordination (Amendment) Citation.
Decree 1973. .

MADE at Lagos this 22nd day of January 1973.

GeneraL Y. Gowon,
- Head of the Federal Military Government,
Commander-in-Chief of the Armed Forces,
Federal Republic of Nigeria

EXPLANATORY NOTE
(This note does not form part of the above Decree but is
intended to explain its effect)

This Decree amends the Survey- Co-ordination Act 1962 by extending
the exemption provisions under section 1 (7) to include activities by any
branch of the armed forces of the Federation.

PUBLISHED BY AUTHORITY OF THE FEDERAL MILITARY GOVERNMENT OF NIGERIA
AND PRrINTED BY THE MINISTRY OF INFORMATION, PRINTING Division, Lacos



