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L.N. 73 of1975

NIGERIAN ENTERPRISES PROMOTIONS DECREE. 1972
, (1972 No. 4) |

Nigerian Enterprises Promotion (Exemptions) Order 1975

Commencement : 19th May 1975

In exercise of the powers conferred by section 9 of the Nigerian Enter-
prises Promotion Decree 1972 (as amended bythe Nigerian Enterprises
Promotion (Amendment) Decree 1973), andofall Powers enabling mein that

. behalf, I, Colonel Muhammadu Inuwa Wushishi, Federal Commissioner for
. Industries, with the approval ofthe Federal Executive Council, hereby make
the following order :— .

1. The bodies specified in the first column of the Schedule to this Order Exemption
being bodies engaged in the businesses described in the second cqlumn of from, the
the-said Schedule are hereby .exempted from the provisions of section 5 of 2F9979
the Nigerian Enterprises Promotion Decree 1972 in so far as the provisions No.4,
of that section preclude the bodies as aforesaid from being owners or part
owners of the enterprises specified in Schedule 2 to the Decree.

“2. This Order may be cited as the Nigerian Enterprises Promotion Citation.
(Exemptions) Order1975. fh

Ir

_ SCHEDULE

_ EX&MPTION FROM THE PROVISIONS OF SecTION 5 OF THE DECREE

Name of Enterprises Nature of Business.

UNICOPension Trust Pension Fund
_ Progress Trust Limited Pension Fund

Standard Nigerian Dependants Limi- Pension Fund
ted, Pensions Fund

African Alliance Insurance Company Life Assurance
Limited

Barclays Scholarship Trust Educational Trust Awarding
co. Scholarships ‘to Nigerians in

Nigerian Universities.

‘Manzat Lagosthis 19th day of May1975.
Looe

4

Cotonex M.I. Wousutsutr,
Federal Commissionerfor Industries
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L.N. 74 of 1975

TIN ACT 1962
(1962 No. 25)

Tin (Production andExport Control) Order 1975

Commencement : 18th April 1975

In exercise of thepowers conferred upon meby section 1 (1) of the Tin Act
1962, and of all other powers enab me in that behalf, I, Shettima Ali
Monguno, Federal Commissioner for es and Power hereby make the
following Order :—

1. Section 1 of the Tin Act 1962 (which authorises control of production
and export of tin ore in special circumstances) shall have effect to control
such production and export for a period commencing 18th April 1975 and
expiring on 30th June 1975 , ,

2. This Order may be cited as the Tin (Production and Export Control)
Order 1975 and shall be deemed to have comein operation on 18th April

Mabeat Lagos this 14th day of May 1975.

SHETTIMA Ati Moneuno,
Federal Commissionerfor Mines and Power

~+

ExptanaTory Note

(This note does notformpart of the above Order butis
intended to explain its effect)

The Order brings into operation for the period specified in the Order the
provisions of section 1 of the Tin Act 1962 which prohibits the exportation
or smelting of tin or tin ore except in accordance with a licence granted
under the Act. The Order gives effect to a decision of the International Tin
Council acting under the 4th International Agreement on the production
and exportation oftin or tin ore.

L

Production
and export
oftin and tin
ore subject to
control.
1962 No. 25.

. Citation and
commence.
ment.
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L.N. 75 of 1975

TRADE DISPUTES (EMERGENCY PROVISIONS)
(AMENDMENT)(No. 2)DECREE 1969

(1969 No. 53)
Trade Dispute (Prestige Industri¢s Limited and Prestige Workers’ Union

. ofNigeria) Confirmation ofAward Notice 1975

Pursuantto the provision of section 4 (4) of the Trade Disputes (Emergency Provisions)
(Amendment) (No. 2) Decree 1969, the Industrial Arbitration Tribunal Award made on
22nd May 1975, and set out in the schedule hereto, has been confirmed by me, the Federal
Commissioner for Labour, and shall have effect as so confirmed in accordance with that
provision.

SCHEDULE

Name of Arbitration ' Terms ofAward
Tribunal, etc.

Industrial Arbitration Tribunal 1. With effect from ist October 1974,the following,
Prestige Industries Limited and rates of wages andsalaries shall obtain :
Prestige Workers’ Union of Nigeria. (a) Stewards, Cleaners, Trimmers Packers

Cutters and Labourers : Forty-five naira and
fifty kobo per month (4445.50).

(b) Machinists, Charge Hands, Account/Store/
Purchase Clerks, Drivers and Technical Assist-
ants—Fifty-two naira per month (3952.00).

' (ce) Senior Drivers, Mechanics, Technicians,
' Assistant Foremen, Personnel Officers, Steno-

graphers, Senior Accounts Clerk—30 per. cent
payrise.

(d) Senior Technician, Foreman, Book-keepers
and Sales Representatives—30 per cent payrise.

_ 2, The arrears resulting from the new rates ofwages
andsalaries areto be paid not later than the month
ofJune 1975,

3. The new rates of wages andsalaries are subject to
renegotiation six months after the month of May
1975 and yearly thereafter. “

4. Messrs K. Esu and J. Diala are to be re-instated.-
- with immediate effect without break in their
length and terms of‘employment.

Daren at Lagos this 4th day of September 1975.

Bricaprer H. E. O. Aperope,
Federal Commissioner for Labour

Explanatory Note |

(This notedoes notform partofthe above notice but is |
intended to explain tts effect) : [

The Notice confirms the award by the Industrial Arbitration Tribunal in respect of the
trade dispute which arose between Prestige Industries Limited and Prestige Workers’ Union
of Nigeria,



B 202

L.N. 76 of 1975

TRADE DISPUTES (EMERGENCY PROVISIONS)
(AMENDMENT)(No. 2) DECREE 1969

(1969 No. 53)

Trade Dispute (Jarmakani Industries Limited Workers’ Union and
Jarmakani Industries Limited) Confirmation ofAward Notice 1975

Pursuant to the provision of section 4 (4) of the Trade Disputes (Emergency
Provisions) (Amendment) (No. 2) Decree 1969 the Industrial Arbitration Tribunal Award
made on 6th August 1975, and set out in the schedule hereto, has been confirmed by
me, the Federal Commissioner for Labour and shall have effect as so confirmed in

accordance with that provision.

SCHEDULE

Name of Arbitration . Terms ofAward
T: I, etc. So .

Industrial Arbitration Tribunal : “That the Management do pay its employees of
Jarmakani Industries Limited Jarmakani Industries Limited, ‘Ilupeju 5 months
Workers’ Union and Jarmakani:: arrears of wages with effect from 1st August 1974
Industries Limited. to 31st December 1974 andalso wage increases of

é between 31 per cent and 122 per cent as agreedin
their direct negotiationwith effect from-1st January
1975.”

Daten at Lagosthis 4th day of September 1975.

Bricapir H. E. O. ADEFOPE,
Federal Commissionerfor Labour

EXPLANATORY Nore

(This note does notformpart of the above Notice
Lo but is intended to explainits effect)
The Notice: confirms the award made: by the Industrial Arbitration Tribunal in

‘respect ofthe trade dispute which arose between Jarmakani IndustriesLimitedWorker’s
Union and Jarmakani Industries Limited. - 3
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TRADE DISPUTES (EMERGENCY PROVISIONS)
(AMENDMENT) (No. 2) DECREE 1969
| (1969 No. 53)

Trade Dispute (Public Works Construction Technical and General Workers’
Union and Nigerscot Construction Company Limited) Confirmation of Award

po Notice 1975 :

Pursuantto the provision of section 4 (4) of the Trade Disputes (Emergency Provisions)
(Amendment) (No. 2) Decree 1969, the Industrial Arbitration Tribunal Award made on
23rd June 1975 and setout in the Schedule hereto, has been confirmed by me, the Federal
Commissioner for Labour, and shall have effect as so confirmed in accordance with that
provision.

SCHEDULE

Name ofArbitration , Terms of Award
Tribunal, etc.

Industrial Arbitration Tribunal : Public “The Tribunal awards thatarrears in respect
Works Construction Technical and of wage increases (‘Udoji’) for the months
General Workers’ Union andNigerscot. 1st October 1974 to 31st December 1974
Construction Company Limited. inclusive be paid by the Company to all
co its employees as soon after confirmation of

this award as the necessary paysheets can
be prepared.” 7

Dario at Lagos this 4th day of September 1975. |

Bricapier H. E. O. ApEFOPE,
Federal Commissioner for Labour

Expianatory Noté mR

" (This note does notform partof the above Notice but ts |
intended to explain its effect)

The Notice confirms the award made by the Industrial Arbitration Tribunalin respect
ofthetrade dispute whicharosebetween PublicWorks Construction, Technicaland General
Workers’ Union and Nigerscot Construction Company Limited.
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L.N. 78 of 1975

TRADE DISPUTES (EMERGENCY PROVISIONS)

(AMENDMENT)(No. 2) DECREE 1969

(1969 No. 53)

Trade Dispute (Fimcon (Nigeria) Limited and Fimcon Workers’ Union)
Confirmation ofAward Notice 1975

Pursuantto the provision of section 4 (4) of the Trade Disputes (Enlergency,Provisions)

(Amendment) (No.2) Decree 1969, the Industrial Arbitration Tribunal Award made in

April 1975, and set out in the Schedule hereto, has been confirmed by me, the Federal
Commissioner for Labour, and shall have effect as so confirmed in accordance with that
provision, .

' SCHEDULE .

Name of Arbitration . _ Terms of Award
Tribunal, etc. .

Industrial Arbitration ‘Tribunal ; ' “There shall be an award of the payment of three
Fimcon (Nigeria) Limited and months’jarrears of increases of wages with effect
Fimcon Workers’ Union. . from ist October 1974, to be paid in two equal -

and consecutive monthly instalments beginning
from the end of May 1975.”

—Daten at Lagos this 4th day of September 1975.

L Bricapier H. E. O. ADEFOPE, _
Federal Commissionerfor Labour

EXPLANATORY NOTE

(This note does notform:part of the above Notice but is
- intended to explain its effect)

Thenotice confirms the award made by the Industrial Arbitration Tribunal in.respect
of the trade dispute which arose between the Fimcon (Nigeria) Limited and theFimcon
Workers’ Union. CO oo
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‘FRADE DISPUTES (EMERGENCY PROVISIONS)
(AMENDMENT) (No. 2) DECREE 1969

(1969 No. 53)
Trade Dispute (Standard Bank (Nigeria) Limited and the

Standard Bank (Nigeria) Senior Staff Association)
Pecan, ofAward Notice 1975

- Pursuantto the provision of section 4 (4) of the Trade Disputes (Emergency Provisions)
(Amendment) (No. 2). Decree 1969, the Industrial Arbitration Tribunal Award made on
26th February 1975, and set out in the schedule hereto, has been confirmed by me, the

Federal Commissioner for Labour, and shall have effect as so confirmed in accordance with

that provision.

' SCHEDULE

Name of Arbitration

Tribunal, ete. vt

Industrial Arbitration Tribunal :
Standard Bank (Nigeria) Limited
and the Standard Bank (Nigeria)
Senior ‘Staff Association. .

Terms of Award

Dispute I

“In respect of the first dispute a provisional award
in the form of an interim order was made to the
effect that the parties do return to the negotiating

'. table, which they did, and the dispute was
accordingly, disposed of.

Dispute II

(1)All Subjects in relation to the Recognition
Agreement :

Thatthe clauses of the Draft Recognition Agree-
"ment remainas proposed, subject to the following : -

A. Recognition : That the, first part of-the
Recognition clause shall read ; “The Bank recog-
nises the Association as the sole negotiating body
for the Nigerian officers of the Bank other than :

(a) Directors and Members of. the General
Managementofthe Bank ;

(6) StaffManager and AssistantStaffManager;
(c) Company Secretary ;
(@) Legal Adviser;
(e) Confidential Secretaries and Personal Assist-

ants to (a), (6), (c), (¢) above”

 B. Conditions : That the first paragraph of
clause (4) of ‘Conditions’ shall read :-—“That the
Bank undertakes not to victimise or discriminate
against any officer on account of his proper Associa-
tion activities or to endeavour to frustrate the
activities ofthe Association.’

C. Negotiation : *

(a) That bargainable matters be specified in the
Negotiation clause ;

(6) That the list of such matters be subject to
such additions as may be agreed from
timeto time bythe parties.;

é
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SCHEDULE—continued

_ Name of Arbitration — Terms of Award
Tribunal, etc fp

Industrial Arbitration Tribunal : (c) The matters specified as bargainable to this
Standard Bank (Nigeria) Limited award shall be automatic additionsto the
and the Standard Bank (Nigeria) ’ aforesaidlist.
Senior Staff Association. -  D. Grievance Procedure : That the Clauses for

_ Stages I-IV shall read as follows, respectively :
Stage I “An. officer desiring to raise any

grievance with which heis directly or personally
4 concerned shall in the first instance, raise the

matter with the officer directly concerned with
the matter in grievance.”

Stage IT “If a solution is not forthcoming at
Stage I within 4 working days the officer who -
raised the grievance may submit a written com-
plaint detailing the grievance to Head Office
through his branch Manager or head of depart-
ment. The Head Office of the Bank shall within
six days of receipt of such complaintsend awritten
reply to the officer.”

Stage III “Should the Bank’s reply not be
satisfactory to the officer he mayrefer the matter to
the Association upon;which every attempt shall
.be made ininformal discussion between the
General Secretary of the Association or his
deputy acting for him and the Head Office of the
Bank to reach a satisfactory solution, the first
such meeting tobe held within the working days
ofthe complaint being made”.

Stage IV “In the event offailure to resolve the
.officer’s grievance at Stage IIT the matter may be
referred to the Joint Negotiating Council which
shall be convenedas soon as conveniently possible
and within eight working days’.

E. Strikes and Lockouts :-That the clause on
strikes and lockouts be as follows :—

“The Association undertakes to the best of its
ability to prevent strikes, stoppages of work,
slow-downs of work and any other industrial
action by its members designed to hinder. the
Bank’s operations and the Bank in consideration
thereofundertakes to prevent lockouts ofofficers”.
It is. agreed that in the event of an unofficial
industrial action occurring the Association shall

- use its bestendeavours to persuade its members
i to resume normal working. It is agreed that in
i recognition of the importanceofthe service given

by the banking industry and of the need for
maintenanceof the security and protection of the
property and assets of the Bank andits customers
no strikes or lockouts shall interfere with the
continuanceofsecurity precautions.
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. SCHEDULE—continued .
| ‘Name of Arbitration Terms of Award

Tribunal, etc ,
Industrial Arbitration Tribunal : E. Housing Loan Scheme :: That this scheme’

Standard Bank (Nigeria) Limited shall be as follows :
and the Standard Bank (Nigeria) - _ Building Loan’

Senior StaffAssociation. _ (@ Repayment : By monthly instalments |
over a period not exceeding 20 years.
In any case the repayment period will
‘not extend beyond normal retirement
age.

(b) Interest : Payable monthly at the rate
agreed upon from time to time.

i Present rate 3 per cent per annum.
i (c) Security : Legal Mortgage supported by

Title Deeds and a Certificate of Title.
(d) Survey : Where possible the Inspector

ofPremises will be requested to inspect
the site, but if the distance from Lagos
is too great a report from the nearest
Branch Manager/Area Manager will
be accepted. Inall cases a detailed site-—
plan showing the exact location of
the pilot is required. If the services of
a building contractor are utilised the
tender must be forwardedfor approval.
If the house is to be built with local
labour then a completelist ofmaterials/
prices must be submitted for approval
of the Inspector ofPremises.

@) Insurance : Applicants will be excepted
to arrange insurance to cover fire,
earthquake and tornado risks with a
reputable Insurance Company. Appli-
cants must confirm in writing that the
relative Insurance Policy, with the
Bank’s interest noted there-on, will be
lodged with the staff Manager on
receipt. .

ray Other Conditions :
(2) Applicants must confirm in writing that

they will makeall necessary arrangements
to repay the ‘full balance outstanding in
the -event. of their leaving the Bank's
service before full repaymentis effected.

e The rate of interest charged will be
increased from the preferential staff rate
to the current market rate:as from the
date of leaving the Bank’sservice.

(i) The grantingofa loan will be subject to the
building being occupied by the officer
but in the event of his transfer may be
sublet, subject to the prior consentofthi
Bank which will not be unreasonab
withheld.

’
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SCHEDULE—continued |

Name of Arbitration
- Tribunal, etc. ~

Industrial Arbitration Tribunal :
Standard Bank (Nigeria) Limited
and the Standard Bank (Nigeria)
Senior Staff Association.

Terms of Award

The property may be situated in a place

. of the officer’s choice.

(iii) The loan will be restricted to 90 per cent
of the cost of the completed building.
_Applications for amounts in excess of”

90 per cent will be considered excep-

tionally on their merits. In all cases if
the employeeis eligible for a loan it will

_. be restricted to not more than five times

~ the applicant’s annual basic salary.

(iv) Only one loan.may be taken during the
‘ officer’s service.

Loan to purchase existing Building :
(a) Repayment

‘\

Respectively as in (a)-(c)
(b) Interest under(E) above.
(c) Security :

d) Survey : The Inspector of Premises will be
requested to inspect the premises but if
the distance from Lagos is too great a

report from the nearest Branch Manager/.
Area Manager will be submitted for
approval.

It is emphasised that funds will only be
made available if a satisfactory report is
obtained and applicants should not enter
into an unconditional contract to purchase
until such time as they are advised in
writing that the report is acceptable.

(¢) Insurance : As in (¢) under (E) above.

(f) Other conditions : As in (f) (@)-(#e) under |
_ (E) above. °

EF. Car Allowance : Thatcar basic allowance be
payable in respectofthe different grades as follows:

_Grade6 .. .. 8480.00 per annum
Grade 5and4 .. 8720.00per annum:
Grade3andabove 3840.00 per annum

G. Car Loans : That car loansbe grantedto all
officers who applied for them on the following
conditions :— ,

_ Repayment Term : four years.
Insurance : Comprehensive insurance policy

to be lodgedwith Bank’s interestnoted, one year ,
restriction before resale. One loan at a time—not -
to exceed officer’s annual salary.

‘Interest : 3% per annum.

H. Leave Allowance :
Grade 2andabove N250 per annum

- Others .. .. 34150 per annum
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SCHEDULE—continued —

Name of Arbitration Terms of Award
Tribunal, etc. .

Industrial Arbitration Tribunal : Leave Period :
Standard Bank (Nigeria) Limited Grades 5 and6.. 29 working days per
and the Standard Bank (Nigeria) annum
Senior StaffAssociation. Grade 4 and 30 working days per

above - annum

withup to three days travelling timeineach case
where justified. Where an officer is recalled
from leave for duty and takes the balance of
his leave within a reasonable time thereafter
but before his next leave is due, the leave
allowance. shall be paid again.

I, Out-of-Station-Allowance : That an out-of-
station-allowance of 7.50 per day be payable in
addition to accommodation to which an officer
maybeentitled.

J. Disturbance Allowance : That a disturbance
allowance of ¥200.00 shall be payable toall officers
entitled thereto.
K. Mileage Allowance : That mileage allowance

be payable at 15k per mile onlaterite roads and 14k
per mile ontarredroads,

L. Children’s Education (Scholarships) : The
numberofscholarships be increased to 50 annually.

M. Children’s Allowance : No Award.

N. Overseas Tour Allowance : That overseas tour
allowance beas follows :—

{ ' (a) outfit allowance £200sterling
(6) a total U.K. allowance of £10 sterling per

day for Grade 4 officers and above and
£6 sterling per dayfor Grades 6 and 5.

O. Medical Scheme: That the same medical
facilities be. made available to all senior officers
irrespective of whether they be expatriate or
indigenous.

P. Sick Leave :

(a) An officer absent from duty because of
illness shall notify his immediate superior
of his illness without delay and to submit
a supporting certificate from qualified
doctor after two days.

(b) In the event ofillness other than as a result
. of self-inflicted injuries or illness arising

, out of an officer’s own negligence, vene-
real disease, alcoholism or the use of
narcotics, sick leave with pay wil] be
granted as follows but subject to\the
conditions set out further below :
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SCHEDULE—continued
Name ofArbitration oe

Tribunal, etc. Terms ofAward
Industrial Arbitration Tribunal : Illness arising from accident in the course of

Standard Bank (Nigeria) Limited the Bank’s work is not so restricted :—
and the Standard Bank (Nigeria)
Senior StaffAssociation. po . '

Length of Service Full Pay | Half Pay
Over 1 year butless than 5 years 3months * 3 months

- Over 5 years butless than 10 yéars 6 months | 6 montlis
Over 10 years butlessthani5 years.. Q9months = 9 months
Over 15 years + .. 12 months 12 months

(c) Conditions
() The absence from duty must be sup-

ported by medical certificate signed by
a qualified doctor.

(i) This type ofleave cannot be accumulated.
(iz) Sick leave with pay is granted only when

there is an expectation that the officer
will return to work. Where a medical
report advises retirement the retire-
mentwill take place in a short time.

' (év) Where the periodsof sick leave with pay
which are taken in any period of three
years exceed the above levels:of sick
leave the grant of additional leave is at
the discretion ofthe Bank. -

(v) The Bank reservesthe right to call on an
officer on sick leave to submit himself
for examination by a doctor nominated
by the Bank. In such a case the grant of
-further sick leave will depend on the
officer undergoing such an examination

/ and the recommendations of the
° nominated doctor.:

(vu) Periods of absence on unpaid sick leave
for any of the causes mentioned in (6)
do not qualify as service when calcu-
lating the officer’s annual leave entitle-
ment,

(d) Maternity Leave : Provided a female
officer has completed at least 6 months’
service with the Bank she may be
‘granted up to a maximumof 12 weeks’
maternity leave, that is, 6 weeks before
the expected date of confinement as
certified by a qualified medical practi- .
tioner and 6 weeksafter the birth of the

_ child. While on’maternity leaveofficers
shall be paid at one half oftheir normal
emoluments, |

Q 13 Month Annual Cash Payment :No -
award. oe
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- SCHEDULE~continued
Name ofArbitration

Tribunal, ete. Terms ofAward |

Industrial Arbitration Tribunal : R. Promotions : While promotion of individuals
_ Standard Bank (Nigeria) Limited shall be at Management’s discretion, Management
and the Standard Bank (Nigeria) shall at least clearly make known to all staff the
Senior Staff Association general guiding principles relating to promotions

. and acting appointments. .

S. Nigerianisation : No Award.

i T. Staff Report : No Award.

U. Victimisation : Withdrawn.
\ V. Canteen : That a subsidised canteen at Head-
quarters be provided as soon as possible.

W. Insurance : That both the Insurance and
X. Pension Pension schemes be nego-

Scheme : tiated between the parties.

¥. StaffManual on Conditions of Service : That a
printed staff Handbook containing negotiated .
conditions of service and‘agreed staff regulations be _
issued by Managementto every officer.

"%. General :.

(¢) Supervisors : ThatManagement do recog-
nise the supervisors’ right to join the
Association if they so wish either indi-
vidually or in a body.

(i) Cost ofLiving Allowance : No Award

Daten at Lagosthis 4th day ofSeptember 1975. :

Bricapier H, E. O. ADEFOPE,
Federal Commissioner for Labour

ExpLaANaTory Nore.

(This note does notform part of the above. Notice but is
intended to explatn its effect)

'

ae$

i

The Notice confirms the award made by the Industrial Arbitration Tribunal in respect
of the trade dispute which arose between the Standard Bank (Nigeria) Limited and the
Standard Banknk (Nigeria) Senior Staff Association. :
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TRADE DISPUTES (EMERGENCY PROVISIONS)
(AMENDMENT) (No. 2) DECREE 1969

; (1969 No. 53)

Trade Dispute (Harmony House Furniture Company Limited
and the Harmony House Furniture Workers’ Union of

Nigeria) Confirmation of Award Notice 1975

Pursuant to the provision of section 4 (4) of the Trade Disputes (Emergency
Provisions) (Amendment) (No, 2) Decree 1969, the Industrial Arbitration Tribunal .
Award made on 23rd June 1975, andset out in the schedule hereto, has been confirmed

by me, the Federal Commissioner for Labour and shall have effect as so confirmed in :

accordance with that provision.

SCHEDULE
Nameof Arbitration

Tribunal, etc. . Terms of Award

Industrial Arbitration a4 oo _
Tribunal :—Harmony - "The following wage structure shall become
House Furniture Company effective from Ist September 1974.
Limited and the Harmony —
House Furniture Workers’
Union of Nigeria.

Scale Class of Workers Monthly Wages

01 General Labour .. ve » 360.00 x 2.00-74

02 Artisan... os .. ° ? 867,00 x 2.50-82
03 Drivers .. ae . 2375.00 x 3.00-93
03 Leading Hand Grade 3... 81.00 x 3.00-87. +

Leading Hand Grade 2 3487.00 x 3.00-90
Leading Hand Grade 1 $90.00 x 3.00-93

04 Foreman Grade 2 892.00 x 3.50-116.50
05 Foreman Grade 1 114.00x 4.00-150.00
06 Supervisors Grade 2 $136.00 x 6.00-190.00
07 Supervisors Grade 1 3¥167.00 x 9.00-248.00
08 Departmental Heads $¥232.00x 11.00-331.00
09 Departmental Heads $4332.00 x 12.00-440.00
10 Departmental Heads 4446.00 x 13.00-550.00

Daten at Lagos-this 4th day of September 1975.
i
1

Bricapre H. E. O. Averors,:
Federal Commissioner for Labour

B

ExpLanatory Note

(This note does notform part of the above Notice but is
intended to explain its effect) :

The Notice confirms the award made by; the Industrial Arbitration Tribunalin
respect of the trade dispute which arose between Harmony House Furniture Company

_ Limited and the Harmony House Furniture Workers’ UnionofNigeria..
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LN. 81 of 1975
a.

* TRADE DISPUTES (EMERGENCY PROVISIONS)
(AMENDMENT) (No. 2) DECREE 1969

(1969 No,53)

Trade Disputes (Lagos State Government Doctors and the
Lagos State Government) Confirmation ofAward Notice 1975

__ Pursuantto the provision of section 4 (4) of the Trade Disputes (Emergency Provisions)
(Amendment) (No. 2) Decree 1969, the Industrial Arbitration Tribunal Award made on
6th March 1975, and set out in the Schedule hereto, has been confirmed by me,the
Federal Commissioner for Labour, and shall have effect as so confirmed in accordance with
that provision.

“od

SCHEDULE

Name of Arbitration . so Terms ofAward
. Tribunal, etc.

- Industrial Arbitration Tribunal: Lagos ‘““T’here shall be no award in respect of rural
State Government Doctors and the area allowance, but we recommend for the
Lagos State Government. . consideration of Government desirability

of increasing the “staff pay” to N400 per
annum’’, —

Daren at Lagos this 4th day of September 1975.

t

Bricaprer H. E. O. ADEFOPE, —
Federal Commissionerfor Labour

ExpLANAToRY NoTE

(This note does notform part of the above Notice but is
intended to explain its effect)

The Notice confirms the award madeby the Industrial Arbitration Tribunalin respect
of the trade dispute which arose between the Lagos State Government Doctors and
the Lagos StateGovernment.
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TRADE DISPUTES (EMERGENCY PROVISIONS)
(AMENDMENT) (No. 2) DECREE 1969

(1969 No. 53)

Trade Dispute (Masco Nigeria Limited and the |
‘Nigeria Mercantile, Technical, Clerical and General Workers’ Union)

- Confirmation ofAward Notice 1975

Pursuant to the provisions of section 4 (4) of the Trade Disputes (Emergency
Provisions) (Amendment) (No. 2) Decree 1969 the Industrial Arbitration Tribunal
Award made on 23rd July 1975, and set out in the Schedule hereto, has been confirmed_-
by me theFederal Commissioner for Labour, and shall have effect as so confirmed in .
accordance with that provison.

| SCHEDULE
Name of Arbitration Terms ofAward

Tribunal, ete. . _

Industrial Arbitration Tribunal: 1. With effect from 1st January 1975, the company
_ Masco Nigeria Limited and the shall pay salary increases ranging from 30 per cent
Nigeria Mercantile, Technical, to 50 per cent to all employees of Masco Nigeria
Clerical and General Workers’ Limited. — :
Union. ‘

2. All dismissed workers except Mr Anosike shall
be paid redundancy benefits according to the
following and that is ta say : :

(i) Up to five years service : 10 days pay per
' completed year of service. 4

(@#) On completion offive years but less than ten
- years service : two weeks pay per completed
year of service.

(#2) On completion of ten years and. over 3
three weeks pay per completed. year of
service. ws

Daten at Lagos this 4th day of September 1975.

Bricabier H. E, O, ADEFOPE,
Federal Commissionerfor Labour

EXPLANATORY NOTE

(This note does notformpartofthe above Notice
but is intended to explain its effect) ‘

The Notice confirms the award made by the Industrial Arbitration Tribunal in
respect ofthe dispute which arose betweenMasco NigeriaLimited and NigeriaMercantile,
Technical, Clerical and General Workers’ Union. . .
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TRADE DISPUTES (EMERGENCY PROVISIONS)
(AMENDMENT) (No. 2) DECREE 1969

- (1969 No. 53)

Trade Dispute (Onibu-Ore Industries Limited and Nigeria Mercantile,
Technical, Clerical and GeneralWorkers Union) Confirmation ofAward

, - otice 1975

Pursuantto the provision of Section 4 (4) of the Trade Disputes (Emergency Provisions)
(Amendment) (No. 2) Decree 1969, the Industrial Arbitration Tribunal Award made on
23rd June 1975 andset out in the Schedule hereto, has been confirmed by me, the Federal
Commissioner for Labour, and shall have effect as so confirmed’ in accordance with that
provision. ‘

SCHEDULE |

Name ofArbitration | Terms of Award
Tribunal,etc. : t NY

Industrial Arbitration, Tribunal : ‘Paymentof arrears of agreed new salary scales
Onibu-Ore, Industries Limited and with effect from ist October 1974...... No

Nigeria Mercantile, Technical, Award”,
Clerical and General Workers’ -
Union.

Datenat Lagos this 4th day September 1975.

:
a

Bricapr H.E. O. ADEFOPE,
Federal Commissionerfor Labour

' ExpLaNaTory Note

(This note does notformpart ofthe above Notice but is -
intended to explain tts effect) =——

The Notice confirms the award made by the Industrial Arbitration Tribunal in respect

of the trade dispute which arose between Onibu-Ore Industries Limited and Nigeria
Mercantile, Technical, Clerical and General Workers’ Union.
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TRADE DISPUTES (EMERGENCY PROVISIONS)

(AMENDMENT)(No. 2) DECREE 1969
: (1969 No. 53)

4

Trade Dispute (Limson and Company Limited Workers and
Limson and Company Limited) Confirmation ofAward

Notice1975 ;

Pursuantto the provision of section 4 (4) of theTrade Disputes (Emergency Provisions)
(Amendment) (No. 2) Decree 1969, the Industrial Arbitration Tribunal Award made on
22nd May 1975 andset out in the schedule hereto, has been confirmed by me, the Federal

_ Commissioner for Labour, and shall haveeffect as so confirmed in accordancewith that pro-
vision.

SCHEDULE

Name ofArbitration Terms of Award
Tribunal, ete. t >

Industrial Arbitration Tribunal: Limson ‘i. The Tribunal hereby awards that all
. and Company Limited Workers and employees of Limson and Company Limited

Limson and Company Limited. be paid wages on a scale having a minimum
of ¥2.00 per diem per person. Appropriate
conversions for employees entitled to more
than the minimum wage are to be worked
out, and applied to their wages in accordance
with the recommended increases of the °
the Public Service Review Commission.
Payment of increased wages to be made
from 1st January 1975 inclusive,

2. All employees who in consequence of this
dispute had been refused entry into the
factory are to be're-admitted with effect
from Ist May 1975 and no award is made
to whether or not: the said employees are
entitled to any wages for the duration of
their absence from work.” .

Daten at Lagosthis 4th day of September1975.

BRIGADIER H. E. O. ADEFOPE,
Federal-Commissionerfor Labour :

EXPLANATORY NoTE

(This note does notform part of the above Notice but is
intendedto explain its effect) .

‘The Notice confirms the award made by the Industrial Arbitration Tribunal in respect
of the trade dispute which arose between Limson and Company Limited Workers and
Limson and Company Limited. oO :
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TRADE DISPUTES (EMERGENCY PROVISIONS)
(AMENDMENT)(No. 2) DECREE 1969

{ (1969 No. 53)

Trade Dispute (Apapa Club and Allied Workers’ Union and Apapa Club)
Confirmation of Award Notice 1975

Pursuantto the provision of section 4 (4) ofthe Trade Disputes (Emergency Provisions)
(Amendment) (No. 2) Decree 1969, the Industrial Arbitration Tribunal Award made on 22nd
May 1975, and set out in the Schedule hereto, has been confirmed by me, the Federal
Commissioner for Labour, and shall have effect as so confirmed in accordance with that
provision. .

SCHEDULE

Name of Arbitration Terms ofAward
Tribunal, etc.

Andustrial Arbitration Tribunal : “TheTribunal herebymake award as follows :—
Apapa Club and Allied Workers’ . (a) No award is madein respect of the claim
Union and Apapa Club. for increased wages other than the 40 per cent

increase offered ‘by the Apapa Club toall its
employees.

(6) That the Apapa Club do take immediate
steps to :—

(¢) meet the representatives of the Apapa
' Club and Allied Workers’ Union to negotiate
the conditions of service of the employers,
and

(#) recall all the employees purported to
have been dismissed in consequence of this

- dispute but so that each employee shall give
fresh undertaking from henceforth to pursue
their grievances in accordance with proce-
dures for the time-being laid down by the
law and or agreed at negotiation with the -
Club;

ProvIpeD that the Apapa Club shall not be
obliged to pay for the period of absence of the
employees from their work”.

Daten at Lagos this 4th day of September 1975.

Bricgaprer H. E. O. ApEFOPE,
Federal Commissioner for Labour

Jf

ExpLanatory NOoTe ‘

(This note does notformpart of the aboveNotice but
zs intended to explain its effect)

The Notice confirms the award made by the Industrial Arbitration Tribunal in respect
of the trade dispute which arosebetween Apapa Club and Allied Workers’ Union andApapa
Club. ' ‘ ’


