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S.L9 of1981

- THE CONSTITUTION OF THE FEDERAL REPUBLIC
OF NIGERIA 1979

The Federal Judicial Service Commission Regulations, 1981 .
Date of Commencement : 8th of January 1981 *

with the approval of the President of the Federal R

Part 1—PRELIMINARY.

L These Regulations may be citedas the Federal Judicial. Service.Commission Regulations, 1981.
i 2.~-(1) Parts I to VIII both inclusive and Part Xof these Regulations shallapply in relation to the office of the Chief Registrar and Deputy Chief

(2) Parts I, II, III, 1X and xX only of these Regulations shall applyin relationto judicial offices, -

3. In these Regulations, unless the context otherwise requires—
“basic salary” means salary together with, inthe case of a contractofficer,- Contract addition, but excluding inducement addition and any other“addition to salary ; -

._ “Chairman” means the Chairman of the Commission ;.
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Short title.

' Application

“Chief Judge” means the Chief Judge of the Federal High Court ; °“Chief Justicé” means the Chief Justice of Nigeria ;,
9

“Chief Registrar” means the Chief Registrar of the Supreme Court of .. Nigeria, or the Chief Registrar of the Federal Court of Appeal or the‘2, Chief Registrar of the Federal High Court, as the Context requires ;
“Code of Conduct” has the meaning assignedto it by section 277 oftheConstitution ; OO SO2

“Commission” means the Federal Judicial Service Commission esta-blished under section. 140 of the Constitution -
.
>

“the Constitution” means the Constitution of-the Federal Republic ofNigeria 1979 ;

of Regula-
tions.

Interpreta-
tion.

s

“contract” and “contract officer” mean respectively an agreement for- appointinent, and an officer appointed by such an agreement, which doesnot provide for the paymentof a pension, to an established office for a -specified number of monthS or years and includes a pensioner re-engagedOn such terms ;3
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_ any endorsementof or

“enactment” includes. any. Act, Ordinance, Law, Decree or Edict in
force in Nigeria and also Regulations, Rules, Orders or any other form

. of subsidiary legislation whatsoever made or having effect as if made under
any such Act, Ordinance, Law, Decree or Edict ;

“Federal Court of Appeal” means the FederalCourt of Appeal estab-
lished by section 217 of the Constitution ;

“High Court” means the Federal High Court established under section
228 of the Constitution ;

“inquiry” meansa disciplinary inquiry conducted under regulation44 ;

“Gnvestigation” means an examination of a matter by an officer holding
powers of inquiry which need not follow the procedure for aninquiry |
as laid down in regulation 44 ; os

“judicial office’ has the meaning assigned to it in section 277 of the
Constitution ;— ee a

_“judicial. Officer’. means the holder of a judicial office ;-

“judicial service” means service in the judiciary ;

“judiciary” means the Federal Judiciary ;—

“Member” means a member of the Commission.and when the contest __
so admits includes the Chairman ; oo

“misconduct” includes moral turpitude ; ~
- , os J

“non-pensionable office” includes.a pensionable‘éffice held by a person
appointed on contract or temporary appointment: ;

“official document” means any file, electronically produced material,
record or other document prepared by, or which comes into the custody
or possession of, any officer to whom these Regulations apply inthe course
of his duties as such officer ; . .

“Performance Evaluation Report”includes a progress report, an annual
Performance Evaluation Report, a special Performance EvaluationReport, -
however entitled, a supplementary Performance Evaluation Report, and

alteration or addition to a Performance Evaluation
Report ; _

‘permanent establishment”? means those public offices for which provi-
sion is made with reference to their titles in a personal emoluments sub-
head of the- Estimates of the Government of the Federal Republic of
Nigeria, but excluding any such office shown as being temporary in the said
‘Estimates ;

“President” means, wherethe context so requires, the President of the
* Federal Court of Appeal ;

' “public office” means any office of emolument in the Federal public
service ; .

“public officer” means any personholding, or acting in, any public
office; ; "

“the public service of the Federation” has the meaning assigned to it
' in section 277 of the Constitution ;
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“reporting officer” includes every officer writing a Performance Evalua- sid

tion Report on an officer to whom these regulations apply ;;

“Secretary” means the person appointed under. these Regulations as
Secretary to the Commission and includes any person appointed to act
‘as such ; .

“State” means a State iin the Federation ;

“temporaryappointment” means an appointment on non-pensionable
terms for a period not exceeding one month ata time but which may be
continued by the appointing authority without formal renewal from —
month to’ month, or as may be appropriate in the case of an appointment .
for a shorter period than one month, until terminated.

~ Part II —SECRETARY AND PROCEEDINGS OF THE Comission

4, There shallbe a Secretary appointed bythe Commission who, in addi- Secretary.
tion to his functions as prescribed in these Regulations, shall have such other .
functions of an administrative nature as mayfrom time to time be assigned
to him by the Commission or the Chairman. ~ ~

5, Where under the Constitution or theseRegulations any function or. Signification

power is conferred upon the Commission, any exercise of such function or of acts,
power. may besignified under the hand of the Chairman or the Secretary documents
when so directed by the Chairman. . » Commission.

6. (1) The Commission shall held meetingsat such timesand place as . Meetings of
the Chairman may appoint. . theCommis-

(2) Notwithstanding the provision of.paragraph (1) of this regulation,:
a meeting of the Commission shall be-convened if two or more members
make a request in writing to that effect to the Chairman, specifying the
business to be transacted.

(3) Every meeting of the Commission shall be presided over by the
- Chairman and in his absence, by a memberselected by majority of ‘the
memberspresent.

4The quorumfor a meeting shall.not be less than one-third of the total
number of members ofthe Commission as at the date of that meeting.

(5) A member éhall be entitled to one vote and the majority votes shall~
be'the decision of the Commission, provided that the Chairman orother
person presiding shall have acasting vote as well as a deliberative vote.

7, Record shall be kept of the Members present and of the business Record of

transacted at every meeting of the Commission. meetings.

8 (1). Subject to paragraph (2) of this regulation a decision may‘be made Decision
by the Commission without a meetingbycirculation of the relevant papers without --
among the Members andthe expression of their views in writing andin meeting.
such case the views of the majorityof the Members shall be the decision of
the Commissiosi.

(2) If any Memberrequires that a decision on-a matterxt being dealt with -
bycirculation of the relevant papersshall be deferred until the subject
matter shall be considered at a meeting of the Commission, no decision
shall be made on that subject except at a meeting of the Commission.
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9. The Chairman or any. Member shall have-like protection and privi-
lege in the case of any actionor suit brought against him for any act done or
omitted to be done in the execution of his duties under these Regulationsas
is by law given to acts done or words spoken by a Judge of any superior
court in the exercise of his judicial office. ,

Part IJJ—DutTIgs oF Pusic OFFICERS

10. The Commission may require the holder of an office in the Federal
public service to attend and give evidence before it concerning anymatter
which it is required to consider in exercise of its functions under these
Regulations and may require the production ofany official documentsrelating
to any such matter.

11. The holder of any public office on being sso required shall attend before
the Commission and shall ensure that all relevant documents and papers
ate made available to the Commission.

eT _

Part IV—ArromniesTs (xciupine Prdmori0ns AND °
-- “TRANSFERS)

12. The Commission shall exercise supervision over and approve all
_ methodsofselection for appointmentto the offices to which this Part of these _
- Regulations applies including the Procedure ¢ofany Selection Boards that
may be constituted.

13. Where vacancies are not to be filled solely by |persons already in the -
‘service of the Judiciary, the public shall, unless the Commission otherwise.’
directs, be informed by advertisement of the existence of such vacancies
in time to enable candidates to’make their applications in accordance with.
that advertisement.

14. ‘The Commission may constitute Selection Boards tointerview candi-.
dates either generally-er in relationto a particular vacancy and notwithstan-.
ding the procedure set out in any regulation mayin its discretion summon
any of the candidatesfor.any vacancy ‘for interview °ythe Commission.

15.—(1) Unless the Commission otherwise directs, the Chief Registrar
may constitute, either generally or in relation to a ‘particular vacancy, a

--Judicial Selection Board or Boards to advise him before he makes @recom-
mendation to the Commission. ~ :

(2) Where a Selection Board’is ‘constituted, the‘Board shall. foryard its
report to the Secretary. - OY

(3) Where any delayis likely to result from carrying out the procedure for
the Selection Board, and the delay appears to the Chief Registrar likely to.
cause serious inconvenience, he, may so inform the Commission and make
recommendations toit for a person.to act in the office concerned, and the
Commission mayapprove such recommendation without further ‘compliance
with these Regulations.
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16. The following provisions shall apply tothe filling of @ vacancy in an
office to which this Part of these Regulations applies :.

(@) As soon as it is known that a vacancy will occur or has occurred in
the relevantoffice,the Chief Registrar shall, on the direction of the Chief
Justice or the President or the Chief Judge as the case may be, communicate

. to the Commission in writing proposals regardingthefillingof the vacancy.
Such proposals-shall indicate the methods to be employed in filling the

- vacancy and whether or not the vacancy should be advertised and, if so,
the recommendedmeans of advertisement if other. than publication in the

.. Gazette of the various Governments of the Federation of Nigeria. Where ©
necessary the Chief Registrar shall submit with the proposals adraft
advertisement, , :

__. {b) Whereit is proposedthat-the vacancy-should befilled by promotion
- within the Judiciary or by transfer or secondment within or to the Judiciary,
the recommendation to that effect in accordance with these Regulations in

- respect of a named person may beincluded in the proposals or made sepa-
rately. On the receipt of such recommendation from the Chief Registrar
concerned, the Secretary shall inform the other Chief Registrars, both of the
Federal Judiciary and of the Judiciary of each State of theexistence of the
vacancy and shall ask for their nomination. ~ .

(c). The Commission shall decide whether or not a vacancy shall be
advertised, and ifthe Commission decides that the vacancy shall be
advertised, it shall arrange for the publication of the advertisement.

(d) Where a vacancy is advertised, the Commission may direct that a
short list be prepared and submitted to the Commission for consideration.

17.—(1) Thesuitability of an officer to promotion shall be considered on the
basis of his qualifications for the office to which his promotion is being con-:
sidered, his experience, and his merit as shown by the mahner in which he has
performed andis performing his duties, and the standard which heis consi-

- dered by the Commission to be likely to attain in the performance of such
duties as may beallotted to him in the future.

(2) Whereit is considered necessary that an officer should be appointed to
act ina higher post in the first instance for some period witha view speci-
fically to his eventual promotionthereto if he proves suitable, the Commission,
on the recommendation of the Chief Registrar, or of its own motion may
appointhim to act in such higher post. Recommendations for such acting
appointmentsshall, in addition to complying with the procedure prescribed
in regulation 23 for acting appointments ; be as carefully considered and
‘madeas if they were for a promotion and such appointments shall not, except .

-~
' for. good reason, last longer than six months. :

18. An officer shall not apply for promotion unless :—

(a) he has acquired, since his appointment (including appointment on
‘ promotion or transfer) to the officewhich he currently holds, qualifications
which render him eligible for promotion ; or :

(b) the advertisement ofa vacant office invites application from officers
in his circumstances.

19.—(1) When recommending a promotion, the Chief Registrar shall—-

(@) give his reasons for selecting the officer recommended; ~
we

“

x
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(5) state whether the officer recommended is the most outstanding on the
basis ofrecords on the officers in the Court concernedeligible to be consi-
dered for the promotion and where he is not,give detailed reasons as to
why he recommendstheofficer in preference to each of such other officers

- in the Court concerned as would be superceded; — .
(c) recommend an effective date for the promotion giving reasons for

his recommendation; . 7

- (d) if his recommendationin respect of the selection of the officer or an
oe effective date for the promotionis at variance with the advice of the Judicial

- Selection Board, give his reasons for the variation ; .
(€) if the officer recommended.holds a non-pensionableoffice, draw the*

Commission’s attention to that fact.

Appoint- 20. Where a Chief Registrar recommendsto the Commission. that a vacancy ©
transferor should befilled by. transfer or secondment, he. shall—
secondment. (2) state whether the transfer or secondment would result in the super-

session of anyeligible officer in.the.Court concerned and where it would
~ . do so give detailed reasons as to why he recommends such transferor

_~ -  - secondmentin supersession of each of such officers aswould be superseded;
. (6) where the recommendedtransfer or secondmentisofan officer in

the Judiciary and the officer has not applied for transferor secondment,
‘obtain and report the officer’s view to the Commission. — .

: - 21—(1) An officer applying for transfer or secondmentshall address his
for wransfer application to the Chief Registrar andshall state in his application his reasons
ment, ~_—-‘for‘Wanting the transfer or secondment andhis qualifications for the officer

- to which he wishes to transfer or- be seconded. a,

(2) Where the transfer or secondment is within the judiciary the Chief
Registrar shall make such recommendation as he thinks fit to the Commission
in accordance with these Regulations.

“Release on =. 22. An officer applying for transfer or secondment to an office outside the
transfex of. Federal public service shall addresshis application through the usual. depart-
ocr nent

_

mental channels to the Chief Registrar and the Commission. The Chief. outside the
Federal Registrar shall act in accordance with such proceduré as the Commission
Public. _ may-prescribe in respect of the type of application for transfer or secondment
Service. "concerned, .

Acting 23.—(1) In any récommendation he makes for an acting appointment,
apont the Chief Registrar shall— ae oe
procedure. - (2) state the date on whichhe recommends that the appointmentshall

begin andstate, if possible, at the same time as he makes the recommenda-
tion and if not as soon as possible thereafter, when he expects thatit will

-end; | oo :
(5) where the proposed acting apointmentis in anfoffice which, is not

filled substantively, andit is intended that the appointment shall be for the
purpose of considering the suitability of the officer concerned for ptomo-

' tion, comply with paragraph(2) ofregulation 17 in respect of such acting
appointment; .

(c) in the caseof an acting appointmentof a judicial officer to which this
Part applies and which does not relate to any existing vacancy, the Chief
Justice or the President or the Chief Judgeas the case maybe, may approve
such acting appointmentandreport back to theCommission at the earliest
meeting of the Commission thereafter,



(2), Any recommendation relating to the office of the Chief Registrar shallbe made by the Chief Justice or the President or the Chief Judge as the casemaybe. - oo a - :
-' (3) As soon as the holder of an acting appointment ceases to hold itthe Chief Registrar shall report the fact to the Commission.

24, A contract’ officer shall give notice to the Chief Registrar at the timeand in the mannerlaiddown in his agreement as.to whether he wants further. employment in the Court concerned andifthe terms on which heis servingdo not provide for such notification, he shall give such notice to the ChiefRegistrar in writing six months before the expiry of his contract.

25. Onreceipt of a notification from a contract officer that he wishes to bere-engaged, the Chief Registrar shall makea recommendation to the. Com-“mission as to the officer’s re-engagement, —

Part V—-Computsory RETIREMENT, TERMINATION OF APPOINTMENT,CONCLUSION OF PROBATIONARY SERVICE AND ACTING APPOINTMENTS WITHoo _ A Virw To Promotion
26.—(1) Where it appears: tothe Chief Justice or the President or theChief Judge as the case may be that there is reason why an officer who holds- pensionable office shouild-be called upon to retire, the Chief Registrar: shall,on thedirection, of the Chief Justice or the President or the Chief Judge as’' the case may be, make a recommendation giving reasonsto the Commission,and the Commission on receiving the recommendation shall consider it,and mayeither: _ Oo

(a) reject such recommendation ; or

(4) call upon the officer to.submit representationsregarding his proposedcompulsory retirement ‘within a specified date (which date shall allow. a reasonable timefor the purpose), ot oe~

** (2) The Commission upon receiving’ any such representations or if theofficer does not make any representations before the date specified, shall .deliberate on the issues and take a decision, ©

(3) The decision of the Commissionshall be communicated to the officerby the Secretary. 7 Ce, OO

. 27, Wherea contract officeris serving under an agreement which providesfor the termination ‘of his appointment before the expiration of the term ofengagementstipulated in the agreement, and the Chief Justice or the Presi-dent or the Chief Judge as the case may be is of the opinion that the,appointment should be so terminated or where ‘the ChiefJustice or thePresident or the Chief Judge as the casé may beis of the opinion that theappointment of the holder of a temporary appointment should be terminatedtheChief Registrar shall, on the direction ofthe Chief Justice or the Presidentor the .ChiefJudge as the case may be, make a recommendation to the Com-mission.

»
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_ 28, In ‘any case in which it appears to the Commission to be desireablein the public interest that a Pensionable officer‘should retire, withdraw or that

time during the period of Probation, is of the opinion that the officer’s. apointment should -be terminated, the Chief Justice or the President or theChief Judgeas the case may be, may direct the Chief Registrar, subject toParagraph (3) of this regulation, to make a recommendation to the Com-mission accordingly. _ ‘ t
(2) Where an officer holds an appointment on probation and no action asprovided in paragraph(1) ofthis regulation has been takenearlier, the Chief- Registrar on the direction of the Chief Justice or the Président or the ChiefJudge as the-case may beshall, not later than six monthsbefore the expirationof the period of probation,make a recommendation to the Commission, asto —whether theofficer should on such expiration be confirmed in a pensionableoffice, or whether a furtherperiod of probationaryservice is necessary to.- determinewhether the officer should beterminated. .

(3) Where the Chief Registrar proposes on‘the direction of the ChiefJustice or the Président or the Chief Judge as the case may be to recomendto the Commission that the appointment on probation of that officer shouldnot be confirmed but should be terminated,the Chief Registrar shall informthe officer of hisintention and shall afford him anOpportunity of submitting_ fepresentations, if any, before transmitting such“representation, with hisobservations, to the Commission orif the officer doesnot avail himself of theopportunity to submit representations before a date specified by the Chief
he shall reportthe fact to the Commission.

(4)—(a) Wherein accordance with paragraph (2) of regulation 17 an officerhas been appointedtoact in a higher post with a view specificallyto hiseventual promotion thereto ifhe proves suitable,’ the. Chief Registrar mayon the direction of the ChiefJustice or the President or the Chief Judge asthe case may_be, recommend to the Commission at any time within six . -months of the effective date of such acting appointment that the actingappointment should be made substantive or that.the officer should revert tohis substantive appointment. Where no such recommendation has beenmadeearlier, the Chief Registrar, on the direction of the Chief Justice or thePresident orthe ChiefJudgeas the case may be shall, not later than one monthbefore the-end of thesaid six months, recommend to the Commission thatthe officer’s acting appointment: should be made substantive, or that theofficer should revert to his Substantive‘ appointment or that the actingappointmentoftheofficer be extended for a specific period. So
(6) If the: Commission authorises the Chief Registrar to call upon theofficer to submit’ representations regarding his proposed reversion, theChief Registrar shall submit them, with his observations to the Commission

—



tations before adate specified by the Chief Registrar (which date shall allow- areasonable intervalforthepurpose) heshall report the fact to the Commission,

Part VI—Discretinary Procepure
30. In any case which comesto the attention of the Commission, if theCommission is of the opinion that disciplinary | proceedings should beinstituted against an officer, the Commission may, subject to the provisionsof regulation 33 but notwithstanding ‘any. other provisions of these~ Regulations, direct the Chief Registrar to initiate such proceedingsin accord-ance with these Regulationsor itself initiate Proceedings in that behalf insuch manner ‘as it thinks fit, —
31,—(1) Any misconduct by an officer shall be dealt with under theseRegulations as Soon as possible after the time ‘of its Occurrence,

(2)
Regulations shall be reported by the Chief Registrar to the Commission,and the Commission may issue instructions as-to how the case Shall be dealtwith and the case shall be dealt -with accordingly, _ .

32. Any. disciplinary proceedings against a female officer which wouldotherwise have been taken during.the period of her maternity leave shall bepostponed until her maternity leave has expired. 7

33. If it appears, while the institution of disciplinary Proceedings is being-Contemplated, ‘or in the course of an inquiry or investigation, that an offence |

have taken or are about to take action, ask the Federal Director of Public“prosecutions whether he considers it desirable to institute criminal proceed-"ings against the officer, and if the Directordoes not consider it desirable toinstitute such criminal proceedings the Chief Registrar shall, on the direction .of the Commission, referthe matter to the Solicitor-General of the Federationfor an opinion as to whether disciplinary proceedings can properly beinstitu-ted or continued under the appropriate regulation or not. If the Solicitor-General’s opinionis inthe affirmative the charges framed against the officerShall be approved by the Solicitor-General before the officer is required-to answer them or beforetheproceedings continue. .
34. If criminal proceedings . are instituted against an officer in anycourt .of law, disciplinary proceedings upon any grounds involved in ‘thecriminal charge may be taken only after the conclusion of the criminalproceedings and the determination of any appeal therefrom and then only if,having regard to the provisions of regulation 39, thecase is one in whichdisciplinaryproceedings may properly be taken.

©

| Foe

35. If disciplinary proceedings for an officer’s dismissal (including anydisciplinary proceedings with a view to dismissal instituted or continuedin pursuanceof regulation 39) are instituted or are aboutto beinstituted or’
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_. ifcriminal proceedings areinstituted, against an officer, andifthe Commission.
considers that-the interests of the judical service.require that such officer

- should cease forthwith to exercise the powers and functions of his office,
the Commission may— .

ment, interdict him, or
i if the officer holdsan appointment other than a temporary appoint-

_ ) if the officer holds a temporary appointment, terminate his appoint-
ment by paymentof the appropriate remuneration in lieu of notice, but if.
such criminal proceedings result in his acquittal or such disciplinary
proceedings (including any disciplinary proceedings with a view to dismis-

. Sal instituted~or continued in pursuance of regulation 41) result otherwise
than in his dismissal, he shall be re-engaged with effect from the date of
such result or from the date following the expiration of the period for
which he was paid remuneration in lieu of notice, whicheveris the earlier.

36.—(1) Where the Chief Registrar considers that an officer should be
interdicted under regulation 35 he shall report the case with his recommenda-
tions to the Chief Justice, or the President or the Chief Judge as the case
may be. oe.

(2) Where the Chief Justice or the President or the Chief Judge asthe -
case may beis satisfied after considering the report and recommendations of
the Chief Registrar that an officer should bé interdicted underregulation 35,
he may order theofficer to cease to exercise any of his powers andfunctions
and the Chief Justice or the President or the Chief Judge as the case may be
shall cause thecase to be reported to the Commission which may confirm or-

- otherwise deal with it.

(3) If an officeris interdicted_he shall be informed that he has been inter-
dicted and the interdiction shall date from the time he is so informed.

(4) If the criminal proceedings against an interdicted officer result in his
acquaittal or if the disciplinary proceedings against him (including any
disciplinary proceedings with a view to dismissal instituted or continued.
in pursuance of regulation 39) result otherwise than in his dismissal, he
shall be reinstated in his office by the disciplinary authority with effect from
the date ofsuch result.

—* 37. Any officer who isunder interdiction shail not leave his station without
“the permission ofthe Chairman,-and shall keep the Chief Registrar informed
of the address at which instructions to him can be delivered ; if he, fails to
comply with instructions delivered at such address within twenty-four hours

. of such delivery, he shall be regarded as being absent from duty without
leave. Where an officer under interdiction has received permission from the
Chairman to leave his station, any conditions imposed by the Chairman in
respect of his so leaving shall be complied with by him andfailure to doso
may be dealt with as misconduct for which disciplinary proceedings may be
instituted under these Regulations. _ .

38.(1) An officer whois underinterdiction shall, subject to the provisions
of regulation 40, receive such salary, not being less than half his salary, as” .
the Commission shallthink fit.

(2) If disciplinary proceedings against such an-officer result otherwise .

‘ thanin his dismissal the-whole ef the salary withheld from him shall be
- restored to him whenthefinal decision is taken.

. 2
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39. An officer acquitted of a criminal chargein any court of law shall not
be dismissed or otherwise punished on any charge upon whichhe has been
acquitted, but nothing in this regulation shall prevent his being dismissed or
otherwise punished on any other charge arising out of his conduct in the
matter, unless such charge raises substantially the same issues as those on
which he‘has been acquitted. In the event of the acquittal, or of the disch-
arge, whether amounting to anacquittal or not, of an officer who has been
charged with criminal offence the Chief Registrar shall consider whether he
should.recommendtheinstitution or continuance of disciplinary proceedings
against such officer, but before recommending the institution or continu-
ance of disciplinary proceedings in pursuance of this regulation he shall,
after consultation with the ChiefJustice, or the President or the Chief Judge
as the case maybe,refer the matter to the Solicitor-General ofthe Federation
for an opinion as to whetheror not disciplinary proceedings can properly
be instituted or continued under these Regulations. In the event of a disch-
arge which does not amountto an acquittal the ChiefRegistrar shall, before
referring the matter to the Solicitor-General, ascertain from the Federal
Director of Public Prosecutions that further criminal proceedings against
the officer are not proposed.

40. An officer adjudged by a courtof law to be guilty of a criminal offence
shall not receive any emoluments from the date of such judgment, pending
the decision of the Commission.

41. If an officer is convicted of a criminal offence the Chief Registrar
shall make a recommendation to the Commission as to whether the officer
should be dismissed or subjected to some lesser penalty on accountof his
conviction for the offence of which he has been adjudged guilty, and shall
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submit-with his recommendation a copy of the charge or charges and of the .
judgment(and the proceedingsof the court, if they are available at the time
‘he makes his recommendations, and if they are not, and if the Commission
asks to see them when they become available) and the Commission may:
inflict such punishmentupontheofficer as may seem proper to the Commi-
‘ssion without following the procedure prescribed in regulations 44, 46.or 48.

. 42.—(1) Without prejudice to the powerto institute disciplinary procee-
dings in respect of any absence from duty withoutleave or reasonable. cause
wherean officer is absent from duty without leave or reasonable cause the
Commission may dismiss him without following the procedure prescribed
in regulation 44. .

(2) An officer shall be considered and treated forall purposes as having
been dismissed from service by the very fact, and from the very date ofhis
having committedany of the following acts or omissions .:—

(a) absenting himself from dutywithout leave or reasonable cause. and
in circumstances evincing an intention on his part no longer to continue
in the. service ; or

__ (8) resigning or purporting to resign his appointment without having
first given due notice, and serving for the period of the notice of such

" resignation, or else paying im eu thereof in accordance with the provi-
-sions applicable in the circumstance : °

Provided that if the officer concerned can later satisfy the Commission
. that the circumstances of his having committed any of the acts or omissions
aforementioned do not justify his dismissal from the judicial service, the

Absence

without
‘leave or —
.teasonable _

~~

cause,
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Commission may, without prejudice to thepower to institute disciplinary
Proceedings inrespect cf such acts or omissions and with a view to a
lesser punishment than dismissal being imposed, revoke the dismissal.

43. The following are the punishments which may be ordéred under and
in accordance with this Part of these Regulations :—

(2)dismissal;

(2). removal on groundsofinefficiency ;
(c) discharge on grounds of general unsuitability for further employ-

ment in the case of a person holdinga non-established and non-penshion-
able office ;

(2) reductionin rank;

(e) reduction in salary ;

(f) withholding or deferment of increment ;
(g) withholding of salary, where the circumstances do not justify dis-

missal or other punishment ; . :

(2) lose of pay for corresponding days of absence without authority ;
(2) surcharge ; and Loe .
(j) reprimand: —

Provided that nothing in this regulation shall be construed as limiting or
otherwise affecting any powers of the Commission—

_ (2) to call upon an officertoretire or withdrawin pursuanceofregulation
26 or 28, or Se ~

(2) to terminate a contract officer’s appointmedt prematurely or to
terminate the appointment of the holder of a temporary appointment in
pursuance of regulation 27 or 28, or ;

_’ (¢) to terminate or extend a probationary appointment, or .to order
that an officer acting in a higherpost withaview to his eventual promotion »
thereto if he proves suitable should revert to his substantive appointment,
in pursuance of regulation 29,or. -

(d) to defer or withhold increments, without proceédings underregula-"
tion 47, in pursuance of regulation 50.

44. Whenever the Chief Justice or the President or the Chief Judgeas the
case may be, considers it necessary to institute disciplinary proceedings
against an officer and heis of the opinion that the misconduct alleged against
the officer is such as would,if proved,justify the officer’s dismissal from the.
service, the following provisions shall apply—

(a) The Chief Registrar shall prepare ‘and forward to.the officera .
brief statement of the facts on which the allegation against him is based
and shall call on him to state in writing before a day to be specified (which
day shall allow a reasonable intetval for the purpose) any grounds upon
which herelies to exculpate himself. —_- ,

(5) The Chief Registrar shall, immediately. after the specified day
forward to the Commission with his comments or recommendation any
such statement as the officer may have furnished or report to the Com-
missionthe fact thatthe accused officer hasfailed to furnish an exculpatory
statement. . 3 nO
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(c) After receiving the report or statement together with the comments

and recommendations referred to in sub-paragraph (b) of this paragraph,

the Commissionmay— .

(i) decide the issue depending ontheclarity of the facts disclosed ;

(ii) seek further clarifications of any doubtful points or call on the

officer to submit fresh representations through the Chief Registrar

whoshall add his own commentsanid recommendation as to punishment,

if any,-to be awarded ; - me .

(iii) appoint a Committee comprising such personsasit shall specify,
- being not less than three in number, to hold an inquiry into the matter

provided that the Chief Registrar shall not be a member of the Com-

mittee. to oo

(d) In the event of a Committee being appointed as stated in sub-
paragraph (c) (iz) ofthis paragraph— oo.

_ (i) the committee shall inform the accused officer that on a specified

day the charge against him will be investigated by them and that he
” will be allowedor, if the Committeeshall so determine, will be required,
to appear before them to defend himself ;

(it) If witnesses are examined by the Committee the accused officer
shall be given an opportunity of being present and of putting questions
on: his own behalf to such witnesses ; he may also call witnesses in his’
own defence ardsuch witnesses may be examined by the Committee ;

(iti) The Committee shall permit the Chief Registrar orthe accused
officer to be represented by an officer or a legal practitioner.

(iv) If, during the course of the inquiry, new. allegations are made,
the Committee shall inform the Commission and, if the Commission

:. thinks‘it fit to proceed againstthe accused officer upon such, new allegat-
. ions, the same procedure shall be followed by the Chief Registrar in dea-

~ ling with the fresh allegations as was adopted in the original statement.

‘(v) The Committee, having inquired into the matter, shall forwardits
reports thereon to the Commission, accompanied bythe record of the

_allegations, the evidence led,the defence given, and other proceedings
relevant to the inquiry, and its findings on the allegations, and the
Commission may send*a copyof the report to the Chief Registrar for his

_ comments, ,

(vi) The Commission, after consideration of the report ofthe Com-
mittee, mayif it is of the opinion that the report should be amplified in
any way orthat further investigation is desirable, refer the matter back to
the Committee for further investigation andreport, or mayitselfhear

_ evidence by summoning the parties and/or witnesses involved before the
Committee, or examining any documentary evidence.

(vii) The Commission after considering the report and any further 4
- evidence beforeit shall then decide on the guilt or responsibility of the _
officer on the allegations made against him and if theofficer is not
exonerated shall decide on the punishmentto beinflicted. The decision
on each allegation made against the accused officer (but not the reasons

-for the decision) shall be communicated to him,
ae

"ON
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45. On completion of proceedingsinstituted for the dismissal ofan officer,the Commission may,
dismissed but that the

if of opinion that the officer does not deserve to be
proceedings disclosed grounds for removing him onaccountof generalinefficiencyin theperformanceofhis duties, terminate his

appointment.

46.—(1) No documentary evidenceshall be usedat or forthe purpose ofaninquiry under regulation
~feasonable time beforehand,

-

44 without the accusedofficer having first had, a
an opportunity to receive a copy thereof, ferwhich copy no charge shall be made, or an opportunity of access thereto.

(2) After an inquiry has been closed, the accused officer may be given acopyofthe record ofthe evidence led (including copies of ducuments tenderedin evidence) on payment of such amount as the Commission may specify,regard being had to the labour and cost of producing such document. .

47. Wherethe ChiefJustice or the President or the ChiefJudgeas thecase
may be considersit necessary to institute disciplinary proceedings against anofficer and is of the opinion that the misconduct allegedagainst the officeris-* not such as would,if proved,jr stify the officer’s dismissal from the service,the following provisions’shallapply :— +

(a) The Chief Registrar shall, on the direction of the Chief Justice or the ©_ President or the Chief Judge, as the case may be, report the case together '
with a statement of his opinionand the reasonsforit to the Commission,

(b) If the Commissionagrees with the opinion of the Chief Registrar the.
Commission may—

(z) decide the issue ; : .
(a) direct the Chief Registrar to cause an investigation to ke madeinto
the matter by an officer holding powers of inquiry in such mannerasit
shall think fit ; or

(iii) if it considers the circumstances to have been sufficiently estab-
lished by other proceedings underthese Regulations or otherwise, direct
the Chief Registrar to call upon the officer to submit representations as

' to why he should not be punished :

--

.

Provided that in each case the accused officer shall be entitled to know
the whole case against him-and shall have an adequate opportunity of
making his defence, so ee
(c) The Chief Registrar shall forward. tothe Commission the report of

anysuch investigation, and any representationssubmitted by the accused
officer,together with the Chief Registiar’s recommendations as to the
punishment, if any, other than dismissal, which he considers should be
inflicted upon the accusedofficer. _

(ad) The Commission shall decide on the guilt or responsibility of the
accused officer on the allegations made against him andalso on the punish-

' ment if any.. The decision on each allegations (butnot thereasons for the
' decision) shall be communicated to him.

“48.—(1) ‘The Commission may by direction in writing confer on anypublic |
officer power to hold disciplinary inquiries and
Regulations either
to the Commission.

investigations under these
generally or in any particular case and to report thereon ©
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(2) Such power ofinquiry shall not include: any powerto reach final
_ decision. or award punishment.. ~ Di

49. Before recommendation to the Commission that an officer should be Procedure
removed from the public service or otherwise dealt with on grounds of for
inefficiency, the Chief Registrar shall prepare a statement as to the officer’s femovalfor
general standardofefficiencyandshall affordhim an opportunity of considering ve

_ the statement and showing cause why he should not be removed. from the
public service or otherwise dealt with on groundsof inefficiency:

Provided that nothing in this paragraph shall prevent the Cémmission _
from ordering the removal fromthe Judicial Service, on groundsofinefficiency,.
ofan officer who has been confirmed in a pensionable office where the Com-
mission is of opinion upon the completion of proceedings instituted for the
dismissal of the officer that the officer does not deserve to be dismissed but

. that the: proceedings disclose ground for removing him on account of in- .
’ efficiency, in which event it shall not be necessary to comply with the main

provisions of this regulation. . - os

50.—(1) If the Chief Registrar is of the opinion that there are grounds upon Deferring or
which the grant of an annual increment to an officer should be deferred or re .

_ withheld, the Chief Registrar shall on the direction of the Chief Justice or the 0002
President or the Chief Judge as the case may-be, reportthe case with his ,

- recommendation to. the Commission. BO

(2) Where an increment has been deferred the Chief Registrar shall, upon
the expiration of the period fixed for determination, make a report to the
Commission with his recommendation as to whetherthe increment should be
granted, further deferred (if permissible) or withheld.

Part. VII—PETITIONS

51.—(2) An officer or a person who was formerly an officer may, subject When peti--
to the other paragraphs of this regulation, petition the Commission on a beatin
matter concerning the exercise of a power vested in the Commission by the sedto the
Constitution or these Regulations. ~~ Commission:

- (2) Before petitioning the Commission an officer or a person who was
formerly an officer shall make representations to the ChiefRegistrar (in the
case of an officer through the usual departmentalchannels) and an officer or a
petson who wasformerly an officershall petition the Commission only if he
fails to obtain satisfaction as a result of such representations, which failure
he shall retord in his petition. ~

52. A petition to the Commission shall, if written by a person whois still Routing of
an officer, be submitted through the usual departmental channels and the and com-

_ Chief Registrar, and each officer through whose handsit passes in the course ments on
of such submission shall furnish to his superior such comments.onit, and on eeCane
the comments-fuinished by his subordinates, as he thinks necessary, and the breioe"
Chief Registrar shall, when submitting it, furnish comments on it to the oO
Commission. -y .

~

' §3.—(1) A petitioner who is still an officer shall submit fo his immediate Submission
Superior ‘the original of his petition and such numberof copies as will in oforiginal
addition provide a copy for each officer through whose hands it must pass *” Copies,

‘in accordance with regulation 52. OF oO

(2) The Chief Registrar shall send theoriginal of the petition to the >
‘Commission. = , :

tir



BAS

Form of
Petitions. - -

Action =
where
Petitions
do not
comply with
Regulations.

Decision on ©
petition.

#

54.—(1) A petition shall conclude by stating the nature of the redress ~Sought, and a petition which exceeds two pages in length shall also include asummary of the reasons adduced in Support of the redress sought.
. (2) A petition submitted by thepetitioner shall bear his signature.

(3), The Commission may,i€it thinksfit, decline to enter into correspon-dence on.a petition concerning an officer with any person other than thatofficer or the legal practitioner representing him. ‘

55-—(1) Petitions submitted otherwise than in accordance with the provi-.sions of this Pari ofthese Regulations may be returned to the petitioner orwriter and his attention drawn to the points in regard to which the petitionhas not complied with any of those provisions.

(2) A copyofa petition sent to the Commission or any officer in advance -of the original of the petition submitted in accordance with regulation s2or a petition which— =~ .
(2) without introducing new matter ofTelevance, deals withthe subjectof a previous petition-on which a decision has been given ; .
(5) repeats the substance of a previous petition without introducing newmatter of relevance ; 2

(c) is telegraphed ; or

(d) is anonymous, bears a fictitious signature, is couched in abusive orimproper language or is illegible or meaningless, may be ignored:
Provided that nothing in this paragraph or this Part of these Regulations . -shall be construed as prohibiting apetitioner from addressing direct totheCommission, the ChiefRegistrar or any other officer through whom he is _required underregulation 52 to submit a petitionaninquiryafter a reasonabletime askingonly whether his petition has been received by the authority towhom such inquiry is addressed. .

56. The Commission shall consider any petition sent to it and take suchdecision as it considers appropriate.

Part VIII—AnnuaL Perrormsance Evaluation REPORTS;—~ CERTIFICATE OF SERVICE

Commission
may require
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57. The Commission may require performance evaluation reports to berendered on officers, and the submission and custody of such reports shallcomply with the provisions of these Regulations and any instructions inthat behlafthat may be issued by or with the approval of the Commission.

58.—(1) Performance Evaluation Reports shall be rendered td the Com-mission by the Chief Registrar on every officer who is— :
(2) on probation ;- . | . a
(6) on contract and has served for less than two years ;
(c) a re-engaged pensioner. on contract ;.
(a) appointed to act in a higher post with a view specifically to his._ eventual promotion thereto if he proves suitable. - co

ee
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“, (2) Performance Evaluation Reports shall be rendered on officersin such formsas the Commission may prescribe. Any such report in whicha recommendation is madethat an officer on probation should be confirmedor that an officer appointed to act ina higher post with a view specifically_ ‘to his eventual promotion thereto if heprovessuitable should be promotedshall includeas full as assessment as possible of his achievements andfuture

B25

potentiality. Any final report required by paragraph (3) of this regualation - —shall include a definite recommendation as to the officer’s confirmation, —further engagement, or promotion.

(3) A> separate Performance Evaluation Report shall be rendered“on an officer to whom sub-paragraphs (a) to (c) of paragraph (r) ofthis_ Fegulation apply notlater than six weeksafter the end of theperiod to whichit relates, in respect of each of his first three periods of six months’ serviceincludingleave and

a

final report shall be rendered notlater than two monthsbefore the officer’s probationary period or second year of re-engagementis due to expire or not later than four: months before his second year ofcontract service is due to expire, and a separate Performance EvaluationReport shall be rendered on an officer to whom sub-paragraph (d) ofparagraph~ (1) of this regulation applies at the same timeas. any recommendation is. made to the Commission in pursuance of sub-paragraph (a) of paragraph(4) of regulation 29 :
Provided that— .
~ ) Where an officer’s probationary period has been reduced to lessthan two years or where a contract officer is appointed for a shorter-periodthan two years, the number of reports to be rendered on periods of six_months’ service shall be correspondingly reduced and references to a final-

or four months beforea period of contract service is to expire ; .(#) Where an officer’s probationary period has been extended beyondtwo years, a separate report, to be known as an Additional PerformanceEvaluation Report, shall be rendered, not later than six weeks after theend of the period to which it relates,.on each period of six months’ serviceunder such extension. ,

59.—(1) Annual Performance Evaluation Reports shall be rendered_ On every officer who— =
-(@) holds anoffice to which this Part of these Regulations applies ; and(5) is not an officer in respect of whom paragraph (z) of regulation 58requires. a Performance Evaluation Report to be rendered or an officerholding a temporary appointment : Provided that it shall not be necess‘to render. an Annual Performance Evaluation Report in respect of anOfficer on whom a Performance Evaluation Report has been renderedless than four months before the end of the period for which an AnnualPerformance Evaluation Report would have been required.

(2).Annual Performance Evaluation Reports on officers shall be renderedto the Commission by the ChiefRegistrar and in such form as the Commissionmayprescribe. _ .
(3) The procedure for the rendering of Annual Performance EvaluationReports on officersshall be as follows: .~ (a) An AnnualPerformance Evaluation Report shall be rendered in~ respect of each period of twelve months ending on the 3ist December,

‘

Annual
Performance
Evaluation
Reports.
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_or subject to the provison to paragraph (1) of thisregulation, any part of
that period during which anofficer has held an office in respect of which
paragraph (1) of this regulation requires-that an Annual Performance.
Evaluation Report shall be rendered on him to the Commission.

~ 7
'(b) In the first week of Januaryeach year, or earlier if he will then bé.

on leave or if the Chief Registrar requires him to take earlier action, every.
officer on whom an Annual Performance Evaluation Report is required
by this regulation shall complete, sign and date the part he is required to
complete of the prescribed numberof copies of prescribed form and,if
heis the Chief Registrar, shall deliver the copies to the Chief Justice
orthe President or the Chief Judge as the case may be or, if he is not, shall
deliver themto the officer.te-whom$he is immediately responsible. An

_ officer required by regulation 61.to write a report.may require otherofficers
-to provide written material for a report ont the officer on whom the report

- is required. The prescribed numberof copies of the report duly completed
as required by regulation 61 shall be delivered to the Commission not, —
later than the 1st January following the period in respect of which the
report is r ndered. 7

60. Special Performance ‘Evaluation Reports and Supplementary Per-
formance Evaluation Reports shall be rendered on any officer at any timeat.
the request of the Commission or of the Chief Registrar and shall have .
such title and be in such forms as the Commission may prescribe.

61 (1).—Performance Evaluation Reports rendered to the Commission
shall be written by the immediate supervisor of the officer reported upon

_and (except in the case of the Chief Registrar) by the Chief Registrar.

(2) Where the holder of an office charged with responsibility for writing a
_ Performance Evaluation Report knows that he will be temporarily absent

from such office at the time a report is duc to be written, he shall write the
report and submit it as thése Regulations may require before he leaves his
‘office. - Oo

(3) Where postingto an office the substantive holder of which is charged |

-with responsibility for writing a Performance Evaluation Report would
result in an officer assuming responsibility within the last one-third of the

_period to which the report is to relate for writing a report on anotherofficer.
: ~~ of whom he has-had noofficialknowledge immediately prior to his ownpost- -

- . ing, the officer vacating the office shall writethe report before he leaves and.
" shall deliver it to the officer who succeeds him, and the latter officer shall

submit the report when it becomes due with such signedalterations, if any,.
as he shallthink fit. .

(4) Where the posting of an officer would result in another officer assuming,
afterthe beginning ofthe period to which the reportis to relate, responsibility
for writing upon such officer: as is first mentioned, and neither. paragraph
(2) nor paragraph (3) of these Regulations applies, any other officer under
whomtheofficer to be reported on served for one-third or moreofthe period,-
~and who would have been responsible for writing the report had the officer
to be reported on continued to serve under him shall, at the request-of the
officer assuming responsibility, provide that officer with written material for
a report on the officer to be reported on (in which{case thefact that-such_ .

. comments have been taken into accountshallbe recorded in the report) or - °
- shall, if'so requested by the Chief Registrar, write the report. -

—~ &
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(5) Where an officer assumes responsibility within the last one-third oftheperiod to which the report is to relate for writing a report on anotherofficerof whomhe’has had no official knowledge immediately prior to his own» posting; the officer vacating theoffice shall write the report before he leavesand. shall deliverit to the officer -who succeeds him, and thelatter officershall submit the report when it becomes due with such signed alterations, ifany, ashe shall think fit. _ 7
XN

(6) Where it is impossible to comply with paragraph (1) or (2) of this“regulation and compliance with paragraphs (3),.(4) or (5) of this regulation,would be inappropriate, the Chief Registrar shall afterconsultation with theChief Justice or the President or the Chief Judge as the case may be, makewhat appears to him to be the most‘suitable arrangement possible for thewriting of a reporf and the circumstances shall be explained in the report.

62. Wherean officer has, during 4 period orpart of a period in respect ofwhich a Performance Evaluation. Report is to be rendered, been absent from_ his office for the purposeoftraining, the Chief Registrar may obtain suchreports fromthe authorities in charge of such training as may facilitate thewriting of aPerformance Evaluation Report in. compliance as nearly as -possible with these Regulations.

7 63. Every Performance Evaluation Report (including any endorsement ofor alteration in or addition to a report) shall be dated and shall be signed infull by the reporting officer who shall append his rank or acting rank belowhis signature, . eo ;

64.. The Performance Evaluation Report on an officer’s work and conductshall be signed by him to indicate that he has seen it. He may make in theprescribed manner such comments on the report as he thinks fit and suchcomments shall be discussed with him by the Reporting Officer and/orthe. Chief Registrar as the case may be.

. 65.—(1) An officer whois Writing, has written, or has custody of a‘Performance Evaluation Report, or to whoma reportis delivered, or intowhose possession a. report comes in. 4 y manner whatsoever, shall ensure| that it is seen or retained only by the authority to whichit is rendered inaccordance with these Regulations, or by an officer authorised by the ChiefRegistrar acting in accordance with paragraph(3) ofthis regulation, to seeor retain it as the case may be.

(2) An officer sending a PerformanceEvaluation Reportto the Commissionor to anotherofficer shall cover, address and transmitit in such a manneras‘shall ensure that it is not seen by any person who has not been authorisedto see it by the Commission or bythe officer to whom it is addressed,
, (3) No ‘copy of a Performance Evaluation Report shall be retained by :'. reporting. officer ; . a

--Provided that the Chief Registrar may retain one copy of any report_ tendered to the Commission on an officer on condition that he arranges for‘the custody under his personal supervision of such reports in such manner‘as shall ensure compliance with paragraph (1) of this regulation. —
°
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66. The Chief Registrar may, subject to the Commission’s approval of

the terms of any testimonial relating to an officer, issue official-testimonials

to prospective employers of officers or former officers at the request of such

prospective employers but shall issue to an officer or a formerofficer himself

only the Certificate ofService under regulation 67.

67. An officer shall, if he so requests, be furnished with a Certificate of

Service on the prescribed form on leaving the judicialservice. -

Part [X—APpPoIntTMENT, REMOVAL

AND DISCIPLINE ‘OF JUDICIAL OFFICERS

68.—(1) Whenever a vacancy occurs or-is about to. occur— —

(2)in the office of Justice of the Supreme Court ‘or President of the

- Federal ‘Court of Appealand it is intended to advise the President in

nominating a person for appointmentto the office ; or .

(bd) in the office of Justice of the Federal Courtof Appeal, Chief Judge
(

of the Federal High Court, Judge of the Federal High Court, or Chairman

or Member of the Code of Conduct Tribunal andit is intended to

recommend to the President of the Federal Republic of Nigeria the

appointmentof a persontotheoffice; the Chief Justice or the President or

the Chief Judge as the case may be, or, in the case of appointments to the

Code of Conduct Tribunal, the Commission’s Chairman shall, after secure

enquiry as he may deem necessary,

nomination for appointment or

submit the same to the Commission for consideration..

(2) The list shall be accompanied by—

(a) the curriculum vitae of each, person ‘on the list ; and

(b) any written comments obtained about any ofthem.

(3) The Comiission, after considering these documents and any other.

‘nformation available to it, or which it may require, shall take a decision.

(4) Where the Commission decides to advise the President of the Fed-

eral Republic of Nigeria to nominate any of the persons on thelist for

appointment as a Justice of the Supreme Court“or President of the Federal

Court of Appeal, or to recommend to him the appointment of any of the

ersons as a Justice of the FederalCourt of Appeal or Chief Judge or Judge

prepare a list of persons suitable for

for appointment as the case may be and-

va
y.

of the Federal High Court or as Chairman or member of the. Code of Con- _ :

duct ‘Tribunal as the case may be, the Chairmanshall communicate such

decision to the President of the Federal Republic of Nigeria.

(5) In the exercise of its powers under this regulation, the Commission

shall have regard, amongotherthings, tothe candidate’s experience, knowledge

of the law, mental capacity and temperament, comportment and behaviour,

. intergrity, sense of responsibility, the. type of association kept and the

respect which he commands in the community.
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bk 69,—(1) Whenever the Chief Justice or the President or the Chief ; Judge

‘as the case may be is of the opinion that disciplinary proceedings ought
to be instituted against a judicial officer (other than the Chief Justice of
Nigeria) with a view to the Commission making. a recommendation to
the President of the Federal Republic of Nigeria for his removal from
office in accordance with the provisions of section 256 (1) (6) of the Con-
stitution, or with a view to the Commissionimposing some other disciplinary

" measure onhim for misconduct .or breach of the Code of Conduct, the
following provisions shall apply ;

(a) The Chief Justice or the President or the Chief Judge as the case
may be, shall send to the Judicial Officer concerned, a brief statement
ofthe facts on which the allegation against him is based and shail call
on him for his defence within a reasonable period. :
- (b) The Chief Justice or the President or the Chief Judge as the case
may’ be shall, after the specified period, report to the Commission and
forward .any statement made by the Judicial Officer together with the
Chief Justice’s or the President’s or the ChiefJudge’s letter as the case
may be,-inviting the Judicial Officer to furnish a defence.

(e) If the Judicial Officer fails to furnish a defence within the specified
period, the Chief Justice or the President or the Chief Judge as the case
may be, shall so report.

_ (d) After receivingthe-report of the Chief Justice or the President
or the Chief Judge as the case may be the Commission may seek further

resentations and then decide the issue on the facts disclosed.

clarification or call on the Judicial Officer to submit fresh or further rep-_

(2) A recommendation shali not be made to the President of the FederalRepublic of Nigeria for the removal of a Judicial Officerfrom office unless
the Commission is satisfied after due enquiry that the Judicial Officeris
unable to discharge the functions of his office or appointment (whether
arising from infirmity of mind or body) or that he-is guilty of misconduct
or contravention of the Code of Conduct.

(3) Misconduct for which disciplinary action ‘may be instituted includes
such misconduct or misbehaviourwhich in the opinion of the Commission
is incompatible with a Judicial Office or unbecoming of the holder of such
office.

Part X—Misce,Lansous
‘

70. When, in respect of any matter to which these Regulations relate,
action was initiated before the commencement of these Regulations, such _
further action as may be required under the provisions of these Regulations
shall be taken under-and in accordance with the provisions of these Regu-
lations. :a)

71. Any case in which provision is not madefor an appropriate procedure ;
_ + by these Regulations shall be reported to the Commission which may give

such directions in such manneras it may deem necessary.

ev:
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these Regulations by making a false statement,

_——

7 .72 Any person “who obtains appointment under or in pursuance of
tendering false documentsor concealing any material fact which, if disclosed, would militate againsthis being offered the appointment maybeliable to dismissal notwithstandinganything contained in the Provisions of these Regulations.

i.
_— ~

Mave by the Commission at Lagosthis 10th day of September, 1980,

ty >. A, Fatayt WILLiams
rmana

FederalJudicial Service Commussion

' APPROVED by methis 8th day of January, 1981.

SHeHu SHacanry,* President ofthe Federal.
Republic of Nigeria


