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Government Notice No. 1148

. NEW APPOINTMENTS AND OTHER STAFF CHANGES

The following are notified for general information :-—

NEW APPOINTMENTS

Department Name Appointment Date of
Appointment

Cabinet .. «. Ante, N. O. +. Administrative Officer, Grade V ee 1-7-71

Audit oe ys Ajonye, Miss H. A. .. Typist, Grade TIT ‘es oe 7-9-71
Dina, J. O. .. Clerical Assistant as «» 26-2-72

Customs and Excise .. Famubode,A.K. .. Officer of Customs and Excise oe 14-71 |
Hori, L. O. .. Assistant Preventive Officer .. os 14-71

Ministry of Communi- Alhassan, A. .» Technician-in-Training os .- 4-3-67
cations Buhari, M. K. .. Postal Officer .. oe oe 3-1-67

Choji, J. .. +. Postal Officer as ee ve 8~1-68
. Dare, M. 5, +» Postal Officer oe ee » 18-4~-72
Do-Regos, O.Z. .. Clerical Assistant ae .. =25-2-71
Ebinwe, J. .. Third Class Clerk o +. 6-1-69
Hashim, M. L. +. Clerical Assistant. .- +s 1-12-67
Mabawonku,.G. O. .. Postal Officer 1. . .. 22-4-68
Madu,S. .- Postal Officer we oe oe 6-1-67
Maduka, Miss C. .. Telegraph Operator . es +» -28+3-72
Njemanze, Miss C. A. Telephone Operator s ..  28-3-72.
Okonkwor, C. I. -» Clerical Officer .. ee ee 9-8-71
Tashi, L. ».  Technician-in-Training oe «. 21-6~67

Ministry of Defence .. *Akinsiku, J. K. -. Clerical Officer .. . .. 1-10-69
Kazeem,S.I. -. Laboratory Technician + .. 13-11-71
Ogedengbe,G. = .. Typist, Grade TIT .. «. 22+2-71
Okalanwa, J. N. .. Storekeeper . oe «. 1-12-71

. 2Onifade, S. .. Stores Assistant .. . +s =10-9-69
Otaiku, O. .» Stores Assistant .. . we 8-5~71

Ministry of Industries.. Okotore; Dr R.O. .. Research Officer, GradeI  .. ae «1~12~71
Udeh,S. O. «. Clerical Officer .. oe . 3~-1-72

Ministry of Internal Kalu, O. U. .. Assistant Superintendent of Prisons oe 5-1-—72
Affairs Ogidi, O. H. S. .- Assistant Immigration Officer +. 15-9-69

Sheni, Miss Tobi .. Immigration Attendant . .. 8-12-71

Ministry of Labour .. Anjorin, I. A. .. Labour Officer .. .. .» 1-12-69
Otemade, J. O. .. Clerical Officer .. Lae .. 5-572

Ministry of Mines and - Ige, O. J. .« Clerical Officer .. , a _ +e 12-10-71
ower

Ministry of Trade .. Areola,J. .. Produce Inspector o- ws 2-3-72
Omomukuyo, A. -» Laboratory Technician ws «» 1-11-71

Ministry of Transport.. Anthony, K. -. Storekeeper oe - one »» 1-12-71
Bernard, S. -- Typist, Grade II os . 14-71

Ministry of Works and Bakare, W. .. Artisan, Grade II we ze 1—4-65
Housing Okocha, D. .. Artisan, Grade III . we 1-4-68

Olatunji, F. .. Artisan, Grade ITI ee ws 1-4-70

Notification in Gazette No.-13, Vol, 59 of 16-3-72 in respect of Mr O. A. Adamu, Coastal Assistant,
Grade ITI, Ministry of Transport, published under New Appointments is hereby cancelled.

1 Notification in Gazette No. 23 of 23-4-70is hereby amended.
2 Notification in Gazette No. 28 of 8-6-72 is hereby amended.

PROMOTIONS.

Department Name Appointment Date of
_ Promotion

Customs and Excise .. Adenugba, S, A. .. Foreman « +. 24-3-72
Alao, B. E. .. Higher Assistant Collector .. --  . 6-8-71
Amiesimeka, 5. T.L. Higher Assistant Collector .. ts 6-8-71
Archibong,D.E. .. Higher Assistant Collector .. .. 6-8-71
Aruamre, M. .. Higher Assistant Collector .. ee 6-8~71
Attaii-Ekpo, U.U. .. Higher Assistant Collector .. - 6-8-71
David, S. D. .- Higher Assistant Collector. .. oe 6-8-71
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PROMOTIONS—continued

Department Name Appointment Date of
. Promotion

Customs and Excise— Eyesan, I. O, ,. Higher Assistant Collector .- 6-8~71
continued Jamaica, A, B. .. Higher Assistant Collector .. = 6-874.

Lawal, L. .. Marine Engineering Assistant, Grade I .. 24-3~-72
Meleki, M. O. .. Higher Assistant Collector an 6-8-71
Nwogu, B. E. .- Assistant Works Superintendent 24-3-72
Nwosu, E. N. .. Higher Assistant Collector 6-8-71
Olatunji, B. .» Foreman oe coo «. 24-3-72
Ologide, T. N. .» Marine Engineering Assistant, GradeI .. 24-3-72
Omosun, V. A. . Higher Assistant Collector oe 6-8-71
Onanusi, O. .. Higher Assistant Collector 6-8-71
Onyeike, N. E. .. Higher Assistant Collector .. - 6-8-71
Onyenweson, G.O. .. Marine Engineering Assistant, GradeI . 24-3-72

; Toro, A. .- Higher Assistant Collector .. oe 6-38-71
Umoh, I. B. . Higher Assistant Collector .. 6-8-71

Ministry of Communi- ‘4Odogun,J. A. Higher Technical Officer 1-3-72
cations 1Odusola, J. O. O. Higher Technical Officer 1-3-72

Ministry of Economic Adeleye, J. B. «. Higher Statistical Officer 1-5-72
Development and Afonrinwo, S.A. .. Higher Statistical Officer .e 1-5-72
Reconstruction *Alabi, A. A. .. Planning Officer, GradeI.. 1-3-72

Awonuga, A. O. .. Higher Statistical Officer .. 1-5-72
*Edozien, J. D. .. Planning Officer, Grade I «.. 1-3-72
Garber, A. O. -. Higher Statistical Officer 1-—5-72
Ifemade, M. O. .. Higher Statistical Officer 1-5-72

’ Olofin, B. S. .. Higher Statistical Officer 1-5~-72
; ' Omajugho,P.A. .. Higher Statistical Officer .. 1-5-72

Ministry of Education Georgewill, W. A. .. Senior Typist .. .. 6-7-71
Iwediuno,J. N. . Senior Typist .. . 6-7-71
Sunmola, M. O. . Senior Typist ..  - 6-7-71

Ministry of Industries Ogunbanjo, O. A. . Pupil Standard Enginee 16-5-72
Ministry of Information Agunbiade, L. A. . Senior Printer, Grade I 10-12-71

. Akitoye, A. O. Senior Printer, Grade II - .- 10-12-71
Alamu-Alapo, O. Senior Printer, Grade II .s -- 10-12-71
Are,R. .. .- Senior Printer, Grade II oe 10-12-71
Duke, Miss E. .. Senior Clerical Officer . 10-12-71
Freeman, C. O. .. Assistant Film Production Officer 10-12-71
Gansallo, Mrs F. O. Senior Photographic Assistant -- 10-12-71
Ibidapo, J. K. .. Assistant Photographer ee: .. 10-12-71
Igbinogun, P. A.  ~<. Chief Graphic Arts Assistant -- 10-12-71
Tkwele, Mrs F.O. .. Assistant information Officer, Grade TI .. 10-12-71
Jaiyeola, S.A. . .. Senior Clerical Officer . ..+» 10-12-71
Odesanya, S. O. .. Senior Storekeeper 10-12-71
Odusanya, A. O. .. Senior Clerical Officer .. .- 10-12-71
Omolaja, O. .. Assistant Information Officer, Grade II .. 10-12-71
Oyadina, M.A. .. Assistant Photographic Library

Superintendent - e 10-12-71
Raji, R. A. Senior Photographic Assistant 10-12-71
Salami, R. A. Assistant Superintendent of Press 10-12-71
Sanya, M. O. Senior Photographic Assistant 10-12-71
Subair, S. A. O. Senior Printer, Grade II oe 10-12-71

Ministry of Trade .- Durojaiye, D. A. Produce Officer, Grade I : . 1-6-72
Ministry of Works and Adepetun,E. A. Technical Officer (Building) .. ..  30-5-72
Housing Alaka, T. A. Higher Technical Officer (Building) o 1—2-72

Udo-Ete, A. A. .. Mechanical Engineer, Grade I oe 1-5-72

1 Notification in Gazette No. 16 of 30-3-72 is hereby amended.
2 Promoted notionally w.e.f. 1-1-71. Notification in Gazette No. 28 of 8-6-72 is hereby amended.

Department

Customs and Excise ..

CONFIRMATION OF APPOINTMENTS

Name

Ajayi, S. A.
Akinwande, J. O.

Appointment

Senior Preventive Officer, Grade I .
Assistant Collector, Grade II .
Senior Preventive Officer, Grade III.
Assistant Collector, Grade II .
Senior Preventive Officer, Grade I .
Assistant Collector, Grade II .

Date of
Confirmation

1-449
1-12-67
14-6-68
1-12-67
1-11-68
23-7-66
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CONFIRMATION OF APPOINTMENTS—continued

Dedariment Name Appointment Date of
Confirmation

Customs and Excise _Idiong, E. U. .. Assistant Collector, Grade 11 os 1-1-69
continued Jaja, J. A. .. Assistant Collector, Grade II 12-7-69

Odunsi, A. A, .. Assistant Collector, Grade If ..  411-1~70
Ojukwu, E, C. .. Assistant Collector-in-Training ve 1-3~72
Okeke, A. S. .. Senior Preventive Officer, Grade I 9-5~58
Osajare, D. M.Q. .. Assistant Collector, Grade II 1-11-69 -
Osawe, O. .. Assistant Collector-in-Training 11-12-71

Ministry of Communica- Akpan, J. C. .. Telephone Operator .. 11-8-66
tions Ameh, N. U. .» Postal Officer ., as «> 12-11-69

Anyanwe, W.E.  .. Telephone Operator . . 2~1-67
Azenda, E.C. YY.  .. Clerical Assistant . ve 1-6-69
David, P. .» Technician . .. PA1-69-
Ehilegbu, 1.0.B, .. Assistant Technical Officer -. ee 3~9-65
Elufowoju,J. -. Clerical Assistant oo + 8-5~70
Gana, Mrs J. 8. .» Postal Officer .. : . 3~1-69
Ipaye, J. O. .» Postman ve . .. 145-62

Mamman, M. .. Postal Officer ee .. 18-41-71
Monguno, U, .. Postal Officer a -. 1-12-69
Musa, A. B. .» Telephone Operator oe ~- 14-11-69
Neoddy, C.I. .. Assistant Technical Officer .. .. 30-8-64
Odiari, O, K. oe AssistantTechnical Officer .. ee 4-6-65
Ojo, T. F. .. Pastal O . .. ee 5-6-72
Okagbue, M. O. . FooteoaTechnical Officer .. ae 47-64
Okolo, S. U, .. Postal Officer... oe «+  12-7-70
Shosanya, A. A. .. Typist, Grade ITI . oe ‘1-2-71

of Economic Dawodu, B. .» Statistician, Grade II ee + 16-2-72
Development and
Reconstruction.

Ministry of Education Ali, Y. A. .. Assistant Education Officer .. . 29-9-~71
Ministry of Health .. Adeyemi, MrsM. M. Community Nurse ae i, 9-2-68
Ministry of Mines and Eweobaja, J. A. .. Typist, Grade II .. es  15-2-72

‘ower ere eee

Ministry of Trade Lawal, D. .. Produce Inspector oe ~. 4-11-71
Ministry of Works and Osisiogu, P. -. Valuation Assistant, Grade I oe 8-8~-62
Housing

Railway .. «» Ndukwe, DrD.O. .. Medical Officer .. oe 1-4-52

Parliament.’. »» Enwemaya, E. N. Storekeeper . . 9-6-72
Statistics .. .» Adamu, A. Enumerator . +. 20-4-69

Adeboye, Mrs A. A... Data Processing Assistant .. s 1-8-69
Akinyemi, A. -» Enumerator es oe os 1-4-67
Baba, B. .. -» Enumerator ee oe as 1-4-70
Edirin, F. -. Enumerator «e : as 1-4-68
Kehinde,MA . Enumerator Assi . . apa
onwea, Miss ¥. .. Programming Assistant ee .. 266

Makinde, E. T. -. Enumerator ee . oe 1-4-70
Olowola, W.S. .. Enumerator ae . +. 20-4-69
Oyibodunmi, E.O. .. Enumerator oe oe . 1-3-69
Yerima, B. -. Enumerator an oe -- 20-4-69

ACTING APPOINTMENTS
Department Name Acting Appointment Date of Date of

Acting Reversion
Appointment -

Administration Ben-Stowe, Miss D. O. Confidential Secretary,
Grade I 9-7~71 24-10-71

Audit es .- JAyorinde, M. B. . Higher Executive‘Officer :
(Audit) .. 31-5-72

Customs and Excise .. Sule, Y. A. .. Assistant Investigation Officer 1-572. ~~
General Executive Class *Ashimi, L. .. Executive Officer (Accounts) 10-4-72

Babajide, J. K. .. Higher Executive Officer
(Accounts) . - 104-72 _

Bassey, J. E. H. -» Higher Executive Officer
(Accounts) : 26~2-72 —
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Department

General Executive
Class—continued

Inland Revenue
Ministry of Agriculture
and Natural
Resources

Ministry of Communi-
cations

Ministry of Economic
Development and
Reconstruction.

Ministry of Industries

Ministry of Justice

Ministry of Labour

Ministry of Trade ae

Ministry. of Works and
Housing

OFFICIAL GAZETTE

ACTING APPOINTMENTS—continued

Name

2Dale, Miss R.
Olubodun, 8, O.

. *Ivonye, E. M.

Fabiyi, J. P. ws
1Kasali, Dre O..B.
'Majiyagbe, Dr K. A.
2Obakin, M. A.
1Onoviran, Dr O.

1Umo, Dr I. G.

Unny, Mrs K. L.

.
Abegunde,D. A...
Abesunde DA |.
Aborowa, S. A. oe
Ejike, J. N. An

%Eta, B. E. 1
Eze, F. M. =
Ike, E. O. oe
*Kamel, B. E. A. o.
Musa, M. .
Obikwelu,J. 0.
Odiachi, T’. I.

Odiachi, T. I.
Ogunmefun, T. F.

4Okoroafor, I. E. .
5Chikelu, G.P.Q. ..
5Ossai, C. C, An

Chigbo, DrG.O.  ..
Gbadamosi, Mrs O.

1Olatunji, F. O, oe
.. 5Akintan, S.A

2Awotesl, oO. O.
emiyo, On A ..

gunleye, G. A. +e
2Ojomo, S. S. A, os
Osakwe, G. U. ns

2Osolake, O.
*Oyekunle, Mrs T. ...
Shitta-Bey, B.A...

. Amachree, J. F. .-
Elumogo,F. O.
Ikona, E. O. os
2Oramasionwu, C. O.
Otusajo, Mrs J. T.
Ogunmodede, S. I

Adebekun, O. .
Ajaero, K.N.O0.  ..
Arinze, I. C. D :
1Effiom, E. I.
Ekeh, L. M. U.
1Falokun, G. O.
Isename, J. A.
Isename,J. A.
Kayode, J. O.
INwizuzu, M. E
*Olamiju, A, os
Omoigui, D. .-

1013

Date of
Reversion

P
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Acting appointment Date of
Acting

Appointment

Executive Officer (Accounts) 24-4~72
Higher Executive Officer

(Accounts) 10-572
Investigation Officer, Grade I 5-6-72
Research Officer, Grade I... 5-6-72 -
Research Officer, Grade I .. 5-6-72
Research Officer, GradeI_.. 5-6-72
Senior Research Officer an 84-72
Research Officer, Grade I .. 5-6-72

Research Officer, GradeI .. 5-6-72
Principal Research Officer -

(Entomology) .. oe 8-5-72
Senior Supervisor (Telegraphs) 27-9-71
Senior Supervisor (Telegraphs) 266-72
Senior SupervisorPa 22-5~-72
Senior Supervisor (Postal) .. 8-11-71

Head Postmaster, Grade III... 26-6-72
Senior Supervisor (Postal) .. 16~5-72
Senior Supervisor (Postal) ..  28-6-72
Territorial Controller : 4-4-72
Senior Supervisor (Postal) 26-6-72
Senior Supervisor (Postal) .. 22-5-72
Senior Supervisor (Postal) .. 28-8-71
Senior Supervisor (Postal) 15-6-72
Senior Telephone Exchange _

Superintendent ae 3-5—72

Senior Clerical Officer 26-6-72
Assistant Director 5-472
Planning Officer, Grade I 54-72

Deputy Director of Research.. 1-6-72
Higher Technical Officer

(Laboratory) 1-6-72
Senior Research Officer «. | 1-6-72
Senior State Counsel, Grade I  23-5~72
Senior State Counsel, Grade I 1-6-72
Principal State Counsel .. 23-5-72
Senior State Counsel, Grade I 23-5-72
Senior State Counsel, GradeI 23-5~72
Deputy Director of Public

Prosecutions .. . 6-6-72
Senior State Counsel, Grade I 23-5~72
Senior State Counsel, GradeI  23-5-72
Legal Adviser .. ».  23-5-72
Senior Labour Officer 15-6-72
Senior Clerical Officer 17-5-72
Senior Clerical Officer 17-5-72
Senior Labour Officer 17-6-72
Higher Labour Inspector... 2-5-72
Superintendent of Weights and
Measures +s 2-6-72

Director of Federal Surveys 18-5-72
Higher Stores Officer - 65-72
Higher Stores Officer 6-5-72
Higher Stores Officer ‘6~-5-72
Higher Stores Officer 6-5-72
Senior Stores Officer 6-5~72
Higher Works Superintendent 4-5-71
Higher Works Superintendent  10-6-72
Principal Stores Officer + 6-5-72
Senior Stores Officer oe 6-5-72
Stores Officer ., ae 6-5-72
Deputy Director of Federal

Surveys . «» 18-5~72
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ACTING APPOINTMENTS—continued
; Date 6,

Department Name Acting Appointment faeof Date of
. Abpoiniment Reversion

Police. -» Bala,S, .. .. Superintendent ,. . 1-9-71 16-72
*Olaiya, B.A.  . .. Superintendent .. ne 1-6~72 —
‘Omijeh,S. Superintendent | . 1S-72
®Sheidu, A. Superintendent --  2-6-72 —

Notification in Gazette No. 39 of 29-7-71 (Acting Appointment w.e.f. 9-7-71) in respect of Mrs V. B.
Nnoka, Confidential Secretary, Grade I, Administration, is hereby cancelled. ,

Notification in Gazette No. 20 of 204-72 (Acting Appointment w.e.f, 17-4-72) in respect ofMr D. K. E.
Sokunbi, Senior Stores Officer, Ministry of Communications, is hereby cancelled.

Notification in Gazette No. 23 of aad (Acting Appointment w.e.f. 1-5-72) in respect of MrJ. O.
Sonde, Higher Stores Officer, Ministry of Communications,iis hereby cancelled.

1 50 per cent Acting Allowance is payable.

2 No Acting Allowanceis payable.

3 50 per cent Acting Allowance is payable in Salary Scale P 6.

4 Notification in Gazette No. 20 of 20-4-72 is hereby amended.

5 Full Acting Allowanceis payable. Notification in Gazette No. 27 of 1-6-72 is hereby amended.

6 50 per cent Acting Allowance is payable w.e.f. 1-7-72.

LEAVE OF ABSENCE

Department

Admunistration .

Audit we

Cabinet .. os
Customs and Excise ..

General Executive Class

Inland Revenue
Ministry of Agriculture’
and Natural Resources

Ministry of Communi-
cations

Name

Ibrahim, M. A.

James, J. O.

Uwamu, W. O.

Onafuye, J. O.
Osinaike, S. T.
Awoyinfa, M. O.
Brigue, J. F.
Effanga, P. E,
Adedipe, R, A.

Etim, E. O.

Etim, E. 0.

Ibazebo, L. A.
Lere, I. D.

Ofer, RA.
Onuoha, A, C.

Umoh,S. B.
Agumanu, j. U.
Bankole,E. QO.
Igugu, G. 0.

Adegunle, F. O,

Ajayi, T. 0.
Anyaibe, F. O.
Babatolu, I. A.
Egharevba, T. J.
Ekong, H. U.
Fanu, M.F,
Jibowu, O.
Jibunoh, P, N. O.
Odiwe, E.
Ojo, B. A.

e
o
.

os
4
w
o

Appointment Date of
Departure

Confidential Secretary, .
Grade II ~- 104-72

Confidential Secretary, :
Grade IT 7-2-72

Administrative Officer, :
Grade I 23-8~71

Senior Executive Officer (Audi) 244-72
Auditor, Grade I we. 1—5-72
Press Secretary’ .. - oe 1-11-71
Principal Collector -. 4-10-71
Principal Collector se 22-72
Executive Officer .

(General Duties 11-4-72
Senior Executive cer

(Accounts) . - 4-8-70
Senior Executive Officer

(Accounts) .. -»  10-1-72
Executive Officer (Accounts) 3-3~72
Executive Officer (Accounts) 17-4—72
Executive Officer (Accounts) 19-4-72
Executive Officer (Accounts). 15-11-71
Executive Officer (Accounts) 1-5-72

er Executive Officer
Accounts) . 2-2-72

Executive Officer (Accounts) 72-72
Secretary oe +»  19-5-72
Principal . 254-72
Assistant Conservator of

Forests ae 144-72
Telephone Exchange
Superintendent - 31-12-71

Higher Technical Officer 10-472
Traffic Officer... .. 13-12-71
Assistant Postal Controller .. 6-3-72
Pupil Engineer .. ‘.. 30-12-71
Technical Officer 244-72,

.. Head Postmaster, Grade Iv: 13-3-72
‘Chief Supervisor, Grade I .. 44-72

. Higher Technical Officer 22-11-71
Radio Services Inspector... 27-4-72
Head Postmaster, Grade IV .. 10-472

Leave
Granted

35 days

30 days

18 days
42 days
35 days
14 days
90 days
62 days

21 days

42 days-

60 days
61 days
42 days
35 days
30 days
30 days

21 days

saeays
21 days

45 days

35 days
26 days
41 days
18 days
14 days
35 days
35 days
42 days
42 days
35 days
48 days
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LEAVE OF ABSENCE—continued

‘Department Name Appointment Dateof Leave
Departure Granted

Ministry of Communica- Okere, D. O. .» Technical Officer 21-2-72 48 days
tions—continued Okotie, F. O. .. Higher Technical Officer 15-2-72 60 days

Oyebanjo, P. O. .« Senior Assistant Postal ~
Controller +e 20-12-71. 78 days

Ukaegbu, P,A. I. .. Engineer o 20-12-71 28 days
Uwaechia, R. Higher Technical Officer 28-12-71 10 days

Ministry of External Jimeta, I. External Affairs Officer,
Affairs Grade V o ‘es 3-2-72 14 days

a Lapai, S. A. External Affairs Officer, .
Grade IX os «» 20-3~72 71 days

Olufolabi, FO. . .. External Affairs Officer .. 4-11-71 16 days
Sotimehin, M. O. . Senior Executive Officer

(External Affairs) 28-2~72 90 days
Umaru, S. U, Executive Officer

_ . (External Affairs) 3-3~-72 14 days
Ministry of Finance .. Giwa, Y. O. Senior Accountant 17-4-72 42. days
Ministry of Health .. Rokosu, A. O. Higher Stores Officer 6~3-72 84 days
Ministry of Information Aderinto, J. A. . Film Production Officer 1-5~-72 35 days

Asu, Edward . Higher Film Editor 20-4-72 42. days
Falola, R. . Film Production Officer 12-4-72 49 days
Obayomi, G. O, .. Higher Superintendent of

a Press .- 24-4~-72 42 days
Ministry of Internal Nwaka, L. Chief Fire Officer 9-5~72 15 days

airs z

Ministry of Labour .. Banjo, J. A. . Labour Officer .. 12-4-72 35 days
Ministry of Mines and Alaga, K. » Technical Officer 20-12-71 43 days
Power Bajarski, R. . Senior Geologist .. 22-971 167 days

Ministry of Trade .. Obikpo, G. I. . Price Inspector . 6-3-72 35 days
Obiozor, O. A. . Produce Officer, Gr 1-3~-72 65 days
Okusaga, A. . Chief Produce Officer 1-3-72 60 days

_. Onyegbule, J. C. - Higher Price Inspector .. 13-12-71 63 days
Ministry of Transport Alabi, T, O. S. - Mechanical Superintendent . 13-3-72 63 days
Ministry of Works and —Alade, I. F. . Principal Architect 1-12-71 46 days
Housing Jegede, S. O. Technical Officer 29-12-71 12 days
. ejo, W. I. .. Senior Technical-Officer 44-72 30 days

Nigeria Institutes for Oil Sowande, O. Higher Technical Officer 18-5-72 21 days
Palm Research . ‘

Police ee Agwara, L. G. Assistant Superintendent 1-3-72 82 days
Audu, G. G. Superintendent 14-12~71 142 days
Enadeghe,J. I. .. Assistant Commissioner 10-5-72 15 days
Jibril, A. .. Assistant Superintendent 1-4-62 131 days
Lafiaji, Y. -. Chief Superintendent . 2-2-71 119 days
Maiduguri, H. .. Assistant Inspector-Genera! .. 20-3-72 60 days
Nwankwere, G. Assistant Superintendent .. 20-12-79 117 days
Usen; J. U. | Assistant Commissioner 4~2-72 118 days

RESUMPTION OF DUTY

Department Name Appointment Date of
‘ Resumption

Administration Ibrahim, M. A. Confidential Secretary, Grade II 15-5~72
James, J. O. Confidential Secretary, Grade IT 8-3~72

. Uwamu, W. O. Administrative Officer, Grade I 10-9~71
Audit Onafuye, J. O. Senior Executive Officer (Audit) . 56-72

Osinaike, S. 'T. Auditor, Grade IT as 5-6-72
Cabinet Awoyinfa, M. O. Press Secretary .. 15-11-71
Customs and Excisé Brigue, J. F. Principal Collector a 3-1-~72

. Effanga, P. E. Principal Collector os 44-72
General Executive Class Adedipe, R. A. Executive Officer (General Duties) 2-5~72

Etim,E, O. . Senior Executive Officer (Accounts) 15-9-70
Etim, E. O. . Senior Executive Officer (Accounts) 10~3-72
Ibazebo, L. A. . Executive Officer (Accounts) 3-5-72
Lere, I. D. . Executive Officer (Accounts) 29-5-72 .
Obua, G. N. . Executive Officer (Accounts) 24-5~72
Odagi, T. A. .. Executive Officer (Accounts) 15-12-71
Ojukwu, R. A. .. Executive Officer (Accounts) 31-5-72
Onuoha, A. C, -» Higher Executive Officer (Accounts) 23~2-72
Umoh,S.B. .. Executive Officer (Accounts) 23-3-72
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RESUMPTION OF DUTY—<continued

Department . Name Appointment Date of
: - Resumption

Inland Revenue -. Agumanu,J. U. .. Secretary - és oe .o 9-6-72
Ministry of Agriculture Bankole, E. O. .- Principal ~-» 16-5-72
and Natural Resources Igugu, G. O. .. Assistant Conservator of Forests +s, 29-5-72

ofCommunica- Adegunle, F. O. ..» Telephone Exchange Superintendent .. 4-2-72
tions Ajayi, 'T. O. .» Higher Technical Officer -.. . 6~5-72

Anyaibe, F.O. . .. Traffic Officer .- ve «= 23-41-72
Babatolu, I. A. .. Assistant Postal Controller .. -+ 24-3-72
Egharevba, T. J. .- Fupil Engineer .. ne -.  13-1-72
Ekong, H. U. «. Technical Officer . «. 29-5~72
Fanu, M. F. .. Head Postmaster, Grade Iv .. og.) 17-472
Jibowu, O. - . «» ‘Chief Supervisor, GradeI ... «»  16-5~72
Jibunoh, P.N.O, .. Higher Technical Officer vs 3-1-72.
diwe, E. .- Radio Services Inspector... e 1-6-72

Ojo, B. A. -. Head Postmaster, Grade IV ..° ~. 29-5~-72
Okoro, D. O. «- ‘Technical Officer ve oy, 9+4-72
Okotie, F. O. .-. Higher Technical Officer... « °15-4-72
Oyebanjo, P. O. .. Senior Assistant Postal Controller tee 7-3-72
Ukaepgbu, P.A.I. .. Engineer . . . 17-1-72

. Uwaechia, R. .. Higher Technical‘Officer ¢. oe 71-72
Ministry of External jJimeta, I .- External Affairs Officer, Grade V -» 17-2-72

Affairs Lapai, Ss.A. .. External Affairs Officer, Grade IX .. 30-5-72
Olufolabi, F. O. -. External Affairs Officer, Grade VII -. 17-11-71
Sotimehin,M.O. .. Senior Executive Officer (External Affairs) 29-572

. Umarn, S. U. .. Executive Officer (External Affairs) 17-3-72 |
ini of Finance .. Giwa, Y.O. ~ .. Senior Accountant .. ~. 29-5=72

Ministry of Health .. Rokosu, A. O. .. Higher Stores Officer an ~. 29-5-72
Ministry of Information Aderinto, J. A. .. Film Production Officer .. «- 56-72

Asu, E. M. .. Higher Film Editor .. ae 1-6-72
Falola, R. . .. Film Production Officer. .. 31-5-72

_ Obayomi, G. O. -. Higher Superintendent of Press - 56-72 -
Ministry of Internal . Nwaka, L. .. Chief Fire Officer - ae 24-S~72

Ministry of Labour .. Banjo, j. A. .. Labour Officer .. ee «»  17-5-72
- Ministry of Mines and Alaga, K. .» Technical Officer os . 1-2-72

Power Bojarski, R. .» Senior Geologist .. oe .. 23-3~72
Ministry of Trade .. QObikpo, G. L .. Price Inspector. ...° ot -. 104-72

Obiozor, O. A. .. Produce Officer, GradeII .. - ae 5~5-72
Okusaga, A. .. Chief Produce Officer .. . 1-5-72
-Onyegbule, J.C. .. HigherPrice Inspector ae ~- 14-2-72

MinistryofTransport... Alabi, T. O. S. .. Mechanical Superintendent .. -- 15-5-72
Ministry of Works and  Alade, I. F. .. Principal Architect . -. 10-1-72
Housing . Jegede, S. O. -- ‘Technical Officer - Cea -» 10-1-72
oy . Okubadejo, W. I. .. Senior Technical Officer o os 4-5-72

Nigerian Institute for Sowande, O. -. Higher Technical Officer we oe 8-6-72
Oil Palm Research

Police ae «. Agwara, L. C. .. Assistant Superintendent . ~-  22-5-72
Audu, G. G. .. Superintendent .. a os 4-5-72
Enadeghe, J. 1. .. Assistant Commissioner — ... .. 25-5-72
Jibril, A .. Assistant Superintendent .. .. 10+8-69
Lafiaji, ¥. .. Chief Superintendent ..  31-5-72
Maiduguri, H. .. Assistant Inspector-General. . »»  19-5~72
Nwankwere, G. .. Assistant Superintendent .. .. 154-71
Usen, J. N. -. Assistant Commissioner . . 1-6-72

SECONDMENTS

Department Name Appointment Post to which Date of
seconded Secondment

Administration -. Osagiede, J. O. .. Administrative Officer, Senior Engineer
Grade IV (Nigerian Steel

. Development -

ini : : . Authority) ..  -23-9-71
Ministry of Agricul- Ojehomon, Principal Research Agricultural Attaché

ture and Natural Dr O. 0. Officer (Federal Department
Resources of Agriculture) «-  29-3-72

Ministry of Internal Tompang,D.G. Senior Clerk (Benue- Assistant Superintendent
Affairs Plateau State Public of Prisons .. 22-41-72

Service)
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SECONDMENTS—continued
Department ° Name Appointment Post to which ’ Date of

seconded Secondment

Ministry of Works Litan,O.O. .. Pupil Surveyor -. Pupil Surveyor (Ministry
and Housing ’ of Defence). «» 13-12-71

Okolo, V.C. .. Assistant Technical Assistant Technical ;
Officer-in-Training — Officer-in-Traini

(Ministry of Defence) 13-12-71

/ CONVERSION .

Department Name Appointment ‘Post to which Date of
. - converted Conversion ~

Administration .. Akobundu, A. .. Typist, Grade I .. Stenographer .. 30-6-71

TRANSFERS |

Department Name Appointment Service/Post to which Date of
transferred Transfer

Ministry of Establish 4Ariyo, Mrs B. L. Librarian, Grade II Research Officer (Documen-
ments tation), Ministry of
_. Industries... -. 15-11-71

Ministry of Trade .. Adamu,S. .. Price Inspector .. Executive Officer (General
Duties), Ministry of

, External. Affairs ~. 3-12-71
Nigerian Institute for Ibrahim, Executive Officer .. Executive Officer (Nigerian

‘Trypanosomiasis Mrs H.L. , Broadcasitng Corporation) 1-9-71
Research

1 Notification in Gazette No. 2, Vol. 59 of 12~-1-72 and Cancellation in Gazette No. 25, Vol. 59 of 18-5-72
are hereby amended.

REDUCTION IN RANK

Department Name Appointment Post to which reduced Effective
. Date

Customs and Excise Coker, J. E. .. Assistant Collector, Assistant Collector-in- :
GradeII Training .. «-  15-6-72

Oduah, E. .. Assistant (ollector, Assistant Collector, Grade TI 15-6-72
. Grade
Talabi, B. .. Assistant Collector, Assistant Collector-in-

Grade IT Training -.  15-6-72
Udoudom,F. D. Assistant (ollector, -Assistant Collector, Grade II 15-6-72

raqe

Notification in Gazette No. 41 of 16-7-70 (Reduction in Rank w.e.f. 24-6-70) in respect of MrP. E,
Zedomwen, Senior Field Overseer, Nigerian Institute for Oil Palm Research is hereby cancelled.

LEFT THE SERVICE

Date of Reasons
Department __ Name Appointment leaving for leaving

Service Service

Customs and Excise .. Mbah, B. N. .. Clerical Officer... 26-1-65 ‘Resigned
Ministry of Communi- Inikiroma,G.G. .. Senior Supervisor (Telegraph) 16-3-72 Retired

cations Okuya, W. .«. Telephone Operator .. 21-41-72 Dismissed
Ministry of External Rufai, A. A. .. External Affairs Officer, .

Affairs Grade VI... ws 14-71 Retired
Ministry of Information Lofindipe, J. A. .. Printer .. 15-6-72 Retired
Ministry of Internal Chukwu, Z. -.. Senior Warder,Grade II .. 1-4-72 Retired

Affairs Ene, Lazarus .. Senior Warder, Grade II .. 1+4-72 Retired
Eugene, U. Agu .. Assistant Chief Warder .. 14-72 Retired
Nwosu,J. -- Senior Warder, GradeI .. 14-72 Retired

Ministry of Trade .. Oyeledun, K. -. Produce Inspector .. 23-3-72 Resigned
Police . .. .Ishiaka, A. .. Sub-Inspector . ». 16-5-72 Dismissed

: Johnson, Thomas .. Sergeant -- 28-11-72 Retired
Mowali, P. H. -. Chief Inspector ae 2-6-72 Retired
Muman, Gorden .. Corporal .. 25-10-71 Retired
Nwanah, William .. Sergeant 1 ee {-1-71 Retired

Statistics .. .. Hungwaja,M.S.  .. Enumerator.. .. 31-1-72 Terminated
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Government Notice No. 1149

APPLICATIONS UNDER TraDE Unions Acr Cap.200 Laws oF THE FEDERATION OF
Nicerra AND Lacos 1958

Notice is hereby givenof the receipt of applications to register the Trade Unions mentioned. below.
Objections to such registration should be lodged with the Registrar of Trade Unions before the expiration
of six months from the date of this Notice.

Name of Union Name of Secretary Registered Address

Costain Senior African Staff Association .. I, A. Sanni oe .. 174 Western Avenue, Ebute Metta
N.B.C, Accounts and Audit Staff Associa- Hamlet O. Ukiwe .. 115 Griffiths Street, Ebute Metta

tion’
Aba Draughtsmen Association .. .. GLA. E,. Okoro -- 113 Hospital Road, Aba
Sabogida-Ora Taxi Motor Transport S. O. Aweh e .. c/o Mr S. O. Aweh, Holy Trinity
Owners’ and Drivers’ Union. Grammar School, P.O. Box 2,.

Co Sahogida-Ora -
Sand and Gravel Dealers’ Union: .. James U. Akwafue .. St. Peter’s School Hall, Umungwa

. via Umuahia
Iwo and District Union of Carpenters .. E.B.Ladipo.. we Orita Ekerin Street, P.O. Box 12,

wo .

Oranye Aka Truck Pushers’ Union -- Ben Oke,. e ». 44 Cameron Road, Aba
Ishan Palmwine Dealers’ Association .. A.A. Okosun .. .- 1 Okoduwa Lane, Afuda Road,

Uromi .-
Oil Locations Landlords Association .- Authur John -. 13 Aba Read, Port Harcourt
Rivers Pools Agents’ Union .- .- Emmanuel John-Bull .- 82 Bende Street, Port Harcourt

Daten this 16th day of June, 1972.
G, A. Iczo,

Registrar of Trade Unions, .
Federal Ministry ofLabour, Lagos

 

Government Notice No. 1150

INSURANCE COMPANIES WHICH HAVE BEEN REGISTERED AS INSURERS UNDER THE
Insurance Companiss Act, 1961 AND ARE THEREFORE PERMITTED TO 'TRANSACT

‘CE BUSINESS IN NIGERIA

Name of Company Date of RegisteredPrincipal Office Classes ofInsurance Business
Registration permitted to transact

1. Rivbank Insurance RI-95 River State Government .. Life, Fire, Accident, Motor-
Company Limited 24-3-72 . _ vehicle, Marine, Aviation,

: ‘Transit and Workmén’s Com-
pensation Insurance Business.

2. The Farmers Insurance. RI-89 7 Apapa Road, Ebute Fire, Accident, Motor-vehicle
Company (Nigeria) 15-5-72 Metta, Lagos and Workmen’s Compensation.
Limited Insurance Business, Marine,

. Transit and Aviation.
3. Nigerian Amicable RI-96 116 Nnamdi Azikiwe Street, Fire, Accident, Motor-vehicle,

Assurance Company 6-6~72 Lagos Marine, Transit and Aviation
Limited . Insurance Business. ~

4, Blue Star Insurance RI.97 31 Commercial Avenue, Fire, Accident, Motor-vehicle,
Comapny Limited : 8-8-72 Yaba, Lagos Marine, Aviation and Transit

and Workmen’s Compensation
Insurance Business.

M. Maya-Wassiamat (Mrs),
Registrar of Insurance

 

Government Notice No. 1151

CANCELLATION OF CERTIFICATE OF REGISTRATION OF A TRADE UNION

The Certificate of Registration of the undermentioned Trade Union is cancelled with effect from
19th June, 1972 for the Union has ceased to exist.

Name of Union . Cretificate No.
Eastern Nigeria Marketing Board Staff Union oe oe .- -- 730

f + 1 e

-

Daten this 19th day of June, 1972 G. A. Iczo,

Registrarof Trade Unions
_ Federal Ministryof Labour, Lagos
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Government Notice No. 1152

Public Lands Acquisition Act (Chapter 167)

Lanpb REQUIRED FOR THE SERVICE OF THE
FeperaL Mitirary GoyERNMENT

Notice is hereby given that all that Parcel of Land
at Orerokpein the Western Urhobo Division, Delta
Province, Mid-Western State ofthe Federal Republic
of Nigeria, containing an area of approximately 11.01
acres, the boundaries of which are herein described
is required for and on behalf of the Federal Military
Government for public purposes absolutely and in
particular for Police Station and Barracks.

DESCRIPTION

All that Parcel of Land at Orerokpe in the Western
Urhobo Division, Delta Province, Mid-Western
State of the Federal Republic of Nigeria containing
an area of approximately 11.01 acres the boundaries
of which are described below :—

Starting at a point marked “'C” the co-ordinates
of which are 596,600 feet North and 1,262,050 feet
East of Colony Zero the boundaries run in straight
fines the bearings and ‘lengths of which are as
‘ollows:

BearingsFrom Lengths To
. (feet)

Point C 98° 30°. 600.0 Point D
Point D 192° 30’ 800.0 Point A
Point A 278° 30’ 600.0 - Point B
Point B 12° 30’ 800.0 Point C

(the starting point).

All points are temporary points ; all bearings and
lengths are approximate andall bearings are referred
to Colony North.

_ 2. Any person claiming to have any right or
interest in the said land is required within six weeks
from the-date of this notice to send to the Permanent
Secretary, Federal Ministry of Works and. Housing,
care of the Permanent Secretary, Ministry of Lands
and Housing, Lands Division at his office at Benin
City, a statementof his right and interest and of the
evidence thereof, and of any claim made by him in
respect of such right or interest.

3. The Federal Military Government is willing
to treat for the acquisition of the said land.

4. Land in respect of which no statement is
receivedis liable to be dealt with as unoccupied land.

5. And notice is also hereby given that the Federal
Military Governmentintends to enter into possession
ofthe said land from the day following the publication
ofthis notice. ,

6. Any person whoshallwilfully hinder or obstruct
the Federal Military Government or any person
employed by it from taking possession of the said land
or any part thereof is liable under the provisions
of the Act above-mentioned on conviction to a fine
of twenty-five pounds or to imprisonmentfor three
months.

Daten this 14th day of June, 1972.

Lateer OLUFEMI OKUNNU,
Federal Commissioner for Works

and Housing
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Government Notice No.-1153

‘Public Lands Acquisition Act (Chapter 167)

Lanp REQUIRED FOR THE SERVICE OF THE
" Feperat MIttrary GoveERNMENT

Notice is hereby given that all that parcel of land at
Lalupon in the Ibadan Division of the Western State
of Nigeria the boundaries of which are herein
described is required by the Federal Military
Government for public purposes absolutely and in
particular for Repeater Station.

_ PESCRIPTION

All that parcel of land at Lalupon in the Ibadan
Division of Western State of Nigeria containing an
area of approximately 1770.76 square yards the
boundaries ofwhich are described below :

Starting from a conerete pillar marked PBN
14913 the co-ordinates of which are 2368.93 feet
South and 1548,08 feet West of a concrete pillar
marked LCS 1 the origin of Lalupon Cadastral
Surveys, the boundaries run in straight lines the
bearings and lengths of which are as follows :-—

From Bearing Length To
/ in feet

PBN 14913 309° 14° 154.4 PBN 14914
PBN 14914 39° 18” 104.7. PBN 14915
PBN 14915 103° 16’ 156.2 PBN 14916
PBN 14916 219° 12’ 101.9 PBN 14913

_ (the starting point)
All property beacons are concrete pillars; all

bearings and lengths are approximate ; and all bear-
ings are referred to True North.

2. Any person claiming to have any right or
interest in the said land is required within six
weeks from the date of this Notice to send to the
Permanent Secretary, Federal Ministry of Works
and Housing, care of the Permanent Secretary,
Ministry of Lands and Housing at his office in
Ibadan, a statementofhis right and interest and the
evidence thereof, and of any claim made by him in
respect ofsuch right orinterest. ,

3. The Federal Military Government is willing
to treat for the acquisition ofthe said land.

4, Land in respect of which no statement is
received is liable to be dealt with as unoccupied land.

5. And notice is also hereby given that the
Federal Military Government intends to enter into
possession of the said land from the day following the
publication of this notice.

6. Any person who shall wilfully hinder or
obstruct the Federal Military Government or any
person. employed by it from taking possession of the
said land is liable under the provisions of the Act
above-mentioned on conviction to a fine of twenty-
five pounds or to imprisonment for three months.

Daten this 17th day ofJune, 1972.

LaTERF OLUFEMI OKUNNU,
Federal Commissionerfor

Works and Housing
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Government Notice No. 1154

Oil Pipelines Act 1965

APPLICATION FOR AN Ou. Prpenine LiceNCE

8§-Incu O.D. Preetine

Notice is hereby given in accordance with section 8
of the Oil Pipeline Act Cap. 145, that Gulf Oil
Company (Nigeria) Limited, whose registered office
is at 19 Tinubu Square, Lagos, has applied to the
Federal Ministry ofMines and Powerfor the grant of
a Licence to enter upon, take possession of and use
for a period of20 (twenty) years a strip ofland on the
Continental Shelf and underneath the waters thereof
for the purposes oflaying an 83-inch outside diameter
welded steel pipeline, for the Satellite Platform No. 2
located approximately 7 miles offshore South-westof
the mouth of the Escravos River and extending
North-westward to the Okan Central Gathering
Platform, in the Mid-Western State of Nigeria.

DESCRIPTION

1. All that strip of land approximately 200 feet
wide on the Ocean bottom,starting at the Satellite
Platform No. 2 whose Colony Co-ordinates are
N 169,800, E 296,100 and whose Geographic
Co-ordinates are N 5° 32’ 09°, E 5° 05’ 24” and
exteriding on an approximate bearing ofN 21° 24° 47”
W distance of approximately 1.02 miles to a Point
of intersection whosé Colony Co-ordinates are
N 171,330, E 295,500 and whose Geographic Co-
ordinates are N 5° 32’ 59” E 5°05’ 05” thence on an
approximate bearing on N 42° 26’ 49” Wa distance of
approximately 0.83 miles terminating at the Okan
Central Gathering Platform whose Colony Co-
ordinates are N 172,314, E 294,600 and whose
Geographic Co-ordinates are N 5° 33’ 317, E 5° 04’
35”. The beginning of the pipeline at the Satellite
Platform No. 2 will be in approximately 29 feet of
water and the termination of the pipeline at the Okan
Central Gathering Platform will be in approximately
23 feet ofwater,

_ 2. Acopyofthe plan ofthe pipeline route identify-
ing the sea-bed and Jand affected may be inspected
during ali normal working hours at the offices of the
Federal Ministry of Mines and Power in Warri and
Lagos, and the offices at 19 Tinubu Square, Lagos
and Escravos of the aforesaid Company.

3. Any person who considers that his interest or
interests will be injuriously affected by the grant of
Licence should lodge orally or in writing, not less
than seven days before the hearing date in Item 6,
with the Federal Ministry of Mines and Power,
Lagos, notice of objection stating the interest of the
objector and the grounds of objection.

4. Any Public Officer who receives a verbal
objection in the course of his duties shall record the
name and address, interest and groundsof objection
of any person lodging such a verbal objection, and
shall forward such details to the Federal Ministry
of Mines and Power, Lagos.

5. Matters relating to the amount of compensation
payable by the aforesaid Company for the use of the
sea-bed affected shall not be material grounds to
include in a notice of objection.

6. The Federal Ministry of Mines and Power,
Lagos, shall inquire into objections (if any) duly
lodged in accordance with paragraphs 3 and 4 above
at the office at 7 Kofo Abayomi Street, Victoria

Island, Lagos at 10 a.m. on the 14th day of August,
1972, giving all parties an opportunity to be heard,
and reports thereof shall be sent without delay to the
Director of Petroleum Resources, Federal Ministry
of Mines and Power, Lagos.

7, Compensation (if any) payable by the aforesaid .
Company for the use of the sea-bed affected shall be
determined by negotiations between the Company.
and those whose interest or interests are affected.

Daren this 29th day of June, 1972.
 

Government Notice No. 1155

Munistry OF COMMUNICATIONS

PERMANENT CLOSURE OF OLEH
SUB POST OFFICE AND .

OPENING OF OLEH POST OFFICE

It is notified for general information that Oleh
Sub Post Office in Isoko Division of Mid-Western
State was permanently closed on 9th June, 1972 and
a new Departmental Post Office was opened at
Oleh on 10th June, 1972.

Permanent Secretary,
Ministry of Communications

 

Government Notice No. 1156
West AFRICAN EXAMINATION BoaRD

ROYAL SOCIETY OF HEALTH

The Annual--Examination for Public Health
Inspectors will be held from 9th-15th August, 1972
at the following Centres :-—

Gambia Bathurst

Sierra Leone Freetown

Ghana Accra

Nigeria Aba, Lagos and Kano

Forms of application for admission to the
Examination are available at the Schools of Hygiene

in these countries and all applications must be

submitted through the Principals of Schools of
Hygiene. Individual applications will not be con-
sidered by the Secretariat.

Fre—for examination or re-examination is £10-10s

which must be sent with the application Form.

New applicants are advised that:

(a) They must submit evidence of having been
engaged during a total period of atleast three

years as a Public Health Inspector-in-Training,
consisting of :-—

a certificate signed by the Principal of
aOe school approved bythe Board stating
that they have attended full-time the approved
course of instruction for Public Health In-
spectors at that School ; and

(ii) a certificate signed by a Medical Officer

of Health to the effect that they have been in

full-time employment of a health authority

(excluding such time as may bespentin full-time

instruction at school) for a period of not Iess
than. six months.

The total time covered by these two certifi-
cates to be not less than three academicyears; or
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Git) a certificate signed by a Medical Officer
of Health to the effect that they have been in
full-time employment of an approved health
authority as Public Health Inspectors-in-
training for not less than: three years, and that .
they have attended for the prescribed period of
not Jess than 300 working hours, the approved
course of lectures and demonstrations provided
by the authority.

(6) Entries—must be made on the prescribed
form and must be received by the Honorary
Secretary, in Lagos, not later than 7th July, 1972.

(c) The sum of £1-1s will be deducted if any
candidate withdraws from the examination before
21 days to the examination date ; examination fees
will not be refunded within 21 days of the
examination date.

Dr M. A, Sinva,
Honorary Secretary,

Royal Society ofHealth,
West African Examination Board

20th June, 1972.

 

Government Notice No. 1157

West AFRICAN ExaMINations CounciL, Private Mat. Bac No. 1022, Yana, Lagos

NATIONAL: COMMON ENTRANCE EXAMINATION, FEBRUARY 1973

Registration of candidates for the 1973 National Common Entrance Examination to be conducted by
the West African Examinations Council for admission into certain Secondary Schools and Trade Centres
has begun and will end on 30th September, 1972.

The participating Secondary Schools and Trade Centres are:as follows :—

Boys’ ScHoors

1. King’s College, Lagos.

2. Government College, Ibadan.

3. St, Gregory’s College, Lagos.

4, Birch Freeman High School, Surulere.

5. Loyola College, Ibadan.

6. All Boys’ Secondary Schools in the Mid-Western State.

7. All Boys’ Secondary Schools in the Six Northern States..

‘TrrapbE Centres (Boys ONLY)

8. Government Trade Centre, Yaba.

9. Government Trade Centre, Sapele.

Greats’ Scuoors
10. Queen’s College, Yaba.

11. St. Anne’s School, Ibadan.

12. Queen’s School, Ibadan. ;

13. Methodist Girls’ High School, Yaba.
14. Reagan Memorial Baptist Girls’ Secondary School, Yaba. 7

15, Anglican Girls’ Grammar School, Surulere.

16, Our Lady of Apostle’s Secondary School, Yaba.
17. C.A.C, Babalola Girls’ Grammar School, Ilesha,

18. St. Margaret’s School, Ilesha. .
19, St. Catherine’s Girls’ School, Owo.

20. St. Mary’s School,Iwo.
21. Fiwasaiye Girls’ Grammar School, Akure.

22. New Era Girls’ Seconday School, Surulere.

' 23. Our Lady of Apostle’s Girls’ Secondary School, Ijebu Ode,

24. St.Monica’s Grammar School, Ondo.

25. St. Teresa’s College, Ibadan.
26. All Girls’ Secondary Schools in the Mid-Westemn State,

27. All Girls’ Secondary Schools in the Six Northern States, .

Mixep ScHoors

28. Federal Government College, Odogbolu.

29. Federal Government College, Sokoto.
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30. Federal Government College, Wari. |

31, Federal Government College, Enugu.

32, All mixed Secondary Schools in the Mid-Western State.
33. All mixed Secondary Schools in the Six Northern States.

East-CEnTRAL STATE

34. Government Secondary School, Afikpo.
35. Government College, Umuahia.

36. Queen’s School, Enugu.

37. Government Secondary School, Owerri.

Rivers STATE

38. Archdeacon Crowther Memorial Grammar School, Elelenwa via Port Harcourt.
39. Okrika Grammar School, Okrika.

40. Baptist High School, Port Harcourt.

41. Nyemoni Grammar School, Abonnema.

42, Government Comprehensive Secondary School, Port Harcourt.

43, Kalabari National College, Burguma. ,

44, St. Pius X Secondary School, Bodo Ogoni.

45. Bishop Dimieari Grammar School, Yenagoa, via Ahoada.

46. County Grammar School, Ikwere-Etchie, Igrita P.A., Port Harcourt.

47. Holy Rosary Secondary School, Diobu, Box 281, Port Harcourt.

48. Kings College of Commerce, Buguma, Port Harcourt.

49. Western Ahoada County High School, Ahoada.

50. National Grammar School, Bonny.

51. Trade School, Tombia.

52. State Grammar School, Nembe.

53. Southern Ijaw Secondary School, Oporoma.

54. Birabi Memorial Grammar School, Bori-Ogoni.

Heads of Primary Schools will receive their supply of Entry Schedules from their respective State —
Ministries of Education.

In some exceptional cases and at the discretion of the Council, entries can be accepted in respect of
candidates attending primary/preparatory schools abroad. Parents of such candidates should apply direct
to the Council for entry particulars.

All candidates seeking admission to the Government Trade Centre, Yaba and the Trade Centre, Sapele’
should apply for their Forms by sending to any of the following addresses, a foolscap (9” x 4”} envelope
addressed to themselves and bearing a 4d postage stamp :—

1. Senior Deputy Registrar, West African Examinations Council, P.M.B. 1022, Yaba.

2. Branch Controller, West African Examinations Council, 1 John Nwodo Close, P.M.B. 1040, Enugu.

3. Branch Controller, West African Examinations Council, P.M.B. 3124, Kano.

4, Branch Controller, West African Examinations Council, P.M.B. 2135, Kaduna.
The envelope containing self-addressed stamped envelope should be clearly marked “CETC 73” at the
bottom left hand corner. Candidates who desire to enter Government Trade Centre, Yaba should :

(a) have a minimum qualification of two to three years of post primary education and

(6) be notless than 14 nor more than 17 years of age on ist September, 1973.

Candidates who desire to enter the Sapele Trade Centre should :
(a) have passed Modern III Examination,

(®) be between the ages of 15 and 17 on ist October, 1973 and
(c) be of Mid-Westorigin.

Entry forms/schedules will not be issued after 1st September, 1972 and completed entries must be
received not later than 30th September, 1972.

*Dotun OvEwoxz,
Senior Deputy Registrar
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Government Notice No. 1158

STATEMENT No.1

Puszic Dest oF THE Feperat. GOVERNMENT oF Nicerta 48 AT 31st Decemser, 1971

Corresponding Corresponding
i Period_ Period

Last Year Last Year

Exrernat DEBT

£ £ £ £
4,250,000 Funded oe os ae oe 3,000,000

86,805,837 82,555,837 Unfunded... . .. -» 104,234,804 107,234,804

INTERNAL DeBr

150,355,360 Funded ‘eo oe ’
130,635,818 Unfunded - an

558,991,178 278,000,000 Floating Debt .. oe

+» 178,355,360
140,227,390

++ 308,000,000 626,582,750e
e a ‘

 

 

£645,797,015 £733,817,554

Increase oe Pr es £88,020,539
 

Note.—Fordetails see Statements 1.1 and 1.2..

C. E. T. Nyzanper,
Accountant-General,
FederationofNigeria.

Federal Ministry of Finance,
Treasury Division,

Lagos, 23rd June, 1972.
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STATEMENT No. 1.1°

No. 31, Vol. 59

EXTERNAL Pusiic Dest OF THE FEDERAL GOVERNMENT OF NIGERIA AS aT 31st December, 1971.

Corresponding
Total Period

Last Year
£ £

1,250,000
4,250,000 3,000,000

Amount
Outstanding

£
560,348

2,312,534
6,110,000

5,760,150

92,396
7,581,000

1,008,000

1,480,000

2,375,000

113,998

8,447,749

3,064,434

4,321,428

559,220
117,343
257,044

1,485,743
459,946
929,999

9,657,556
1,001,043

271,266
813,714
840,000
469,405

562,106
88,464

986,413
135,433

14,615

375,097

1,232,574

32,293

690,680

Founpsep Loan

Repayment
Description Date

24 per cent'1947 Loan... 1966-71
3per cent 1949 Loan... 1975-77
Sinking Fundin respect of the above (1,209,021)

UNFUNDED LOAN .
Amount

Description Borrowed
to date

U.K. Special List ‘B’ Loans... 3,670,506
U.K.-Exchequer Loan 1961-85 ,000,
U.K.-Nigeria Credit Agreement

1960-80 . 12,000,000
LB.R.D. Loan for RailwayDevelop-
ment 1962-78 .. a 10,000,000

Israeli Loan 1960 +s : 2,804,018
U.ANigeria Credit Agreement

1963 9,309,000
U.K.-Nigeria (NRC) Credit
Agreement 196 . 1,470,000

U.K..-Nigeria (Telcom) Credit
Agreement 1964. . 5 . 1,597,000

U.K.-Nigeria (Telecom.) Credit
eement 196 . 2,558,000
ys OverseerDevelopment

“Corporation Loan a 140,000
Italian Loan for Niger Dam

Project .. oe 9,380,834
U.S.A.LD.Loan for Calabar-
Ikom Road 4,169,211

U.S.A.LD.Loan for Ibadan Water
Supply .. 6,741,704

U.S.A.LD.Loan for NigerDams. 5931682
Contractor Finance—-Niger Bridge 2,567,343
—Bauchi-Gombe-Yola Road. ae 2,866,472
—Gusau-Sokoto Road .. - 2,892,667
——Mid-West Roads Project 1,190,266
—Mid-West Water Project ‘B’ .. 2,030,000
—Second Mainland Bridge . 10,956,319
—Northern Region—Cottage

Hospital “a 1,083,038
—Dumez: Onitsha-Owerri Road 2,"301418
—Doken-Worf-Frigate .. 3,"241,020
—Copoil United Company Limited 840,000
—WNorthern Region Water Supply
Scheme .. 1,881,000

—Beini-Sheiki-Maiduguri Road... 975,587
Hawker Siddeley Aircraft=

Contract .. .e 294,880
BEWAC Motor Vehicle |a. 1,925,147
U.S.A.LD. Loan for Poit-Harcout
Umuseala Road 135,433

U.S.A.LD. Loan for Agriculture
Centre—Umudike . 14,615

U.S.A.LD.Loan for Telephone
Instruments . 375,097

UzS.A.I.D. Loan for Telecom-
munication Engineering o. 1,611,939

U.S.A.LD. Loan for Port-Har-
court Conprehensive School .. 32,293

LD.A, Education Project oe 1,053,501

Amount Total

£ &

3,000,000 3,000,000

Amount
Outstanding

£
560,350

2,216,904

5,490,000

5,063,087
39,157

7,113,000

942,000

1,402,000

2,294,000

102,181

7,977,691

4,169,211

6,741,704
593,682

871,763
231,406
439,999

9,631,547

871,043
27,146

491,965
840,000

1,150,897
344,703

29,488
956,720

135,433

14,615

375,097

1,611,939

32,293
1053,504
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STATEMENT No, 1.1—continued
Unrunpep Loan—continued -

Amount fot - Amount Amount
Outstanding _. Description Borrowed Outstanding

, , to date

£ £ &
155,699 U.S.A.LD. Loan for Northern

Nigeria Training College oe 979,043 979,043
195,678 United African Motors .. . 650,200 65,275

3,298,598 ~ I.B.R.D. Loan for Western State
Roads... a o. .s 3,651,384 3,576,384

3,560,885 L.B.R.D. Loan-—Apapa Road and
- Tjora Causeway ae as -3,622,599 3,445,813

5,507,125 1.1D.A. Loan—-Northern State Roads 5,541,185. 5,541,185
1,000,000 Netherlands Government Loan for

1,000,000 1,000,000Niger Dams... a we
941,353 Netherlands Government Loan for

Escravo Bar Project .. ve 941,353 941,353
102,246 A.G. Leventis Motors .. a 1,164,560 378,728

1,409,000 _U.K.-Nigeria (Telecommunication)
- Agreement 1968... oe, 2,249,000 989,000 .

425,246 U.K.-Nigeria (Telecommunication)
. Agreement 1969. * ae ae 486,246 386,246

-- 368,590 S.G, Warburg and Co. Limited.. 2,369,125 2,369,125
— Japanese Loan for Arewa Textile

Expansion wees ve 1,255,600 1,255,600
571,429 Canadian Loan for 'Telecommuni- ; -

cations .. ae oe ws 571,429 571,429
462,996 Steyr Daimler — .. . . os 659,328 378,448
250,000 Nigeria Communication Satellite

Earth Station .. se ve 1,235,172 1,170,773
— US.A.1.D, Loan for Agege Motor

Road oe = ve ye _ 130,000 130,000
— U.S.A.LD. Loan for Reconstruc- . a

tion Programme Loan ws 3,896,616 3,896,616
—  ILB.R.D. Loan for Transport

Rehabilitation .. oe .. 106,701 106,701
—  LB.R.D. Programme Loan os 10,688,788 10,688,788
— Japanese Loan for Dieselisation of

1,227,948 1,227,948 .
— - JapaneseLoan for UnitedNigerian

, -_ Textile Expansion so owe 286,335 286,335
82,555,837 —  Warri-Benin-Auchi-Okene Road 1,035,492 1,035,492 104,234,804
 

 

coe ~'Torat ExTer-
£86,805,837 £168,903,422 wat Dest. £107,234,504

. ON-LENDING oF UNFUNDED Loans
, Amount

Outstanding

5,760,150 Nigerian Railway Corporation (1.B.R.D. Loan) ' 5,063,087
_ 4,021,003 FormerEastern Region .. oo + +. 5,823,166
10,013,906 Former Northern Region ee . . 9,089,352
7,572,501 Western State oe ae vs es an 10,191,933
1,319,945 Mid-Western State os we we ae 1,665,708

- 1,008,000 Nigerian Railway (U.K.-Nig. (NRC) Credit .
‘Agreement 1963) . on -» |. 942,000

 

; - 8,447,749 Niger Dams Authority (Italian Loan) ae 7,977,691
. 559,220 Niger Dams Authority (U.S.A.1.D, Loan) we 593,682

1,000,000 Niger Dams Authority (Netherlands Loan) .. 1,000,000
114,162 ~E.C.N, (U.K.-Nigeria) Credit Agreement 1963 90,534

5,874,569 N.R.C. (U.K.-Nigeria) Credit Agreement 1963 5,715,691

£45,691,205 £48,152,844
——————— . eR

C. E. 'T. NYLANDER,
Soren ss ” Accountant-General,

Federation of Nigeria
Federal Ministryof Finance,

Treasury Division,
Lagos, 23rd June, 1972.
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STATEMENTNo. 1.2

No. 31, Vol. 59

INTERNAL Pusiic Desr oF THE FEDERAL GOVERNMENT OF NIGERIA AS AT 31st DECEMBER, 1971

Total ;
Last Year

£ £
1,355,360

- 4,000,000
4,000,000
3,000,000
3,000,000
10,000,000
4,000,000
5,000,000

10,000,000
2,000,000
3,000,000
10,000,000
2,000,000
3,000,000
9,000,000
2,000,000
3,000,000
5,000,000
10,000,000
2,000,000
3,000,000
§,000,000

10,000,000
2,000,000
3,000,000

10,000,000
3,000,000
4,000,000
5,000,000
8,000,000

150,355,360

12,719,000
19,126,000
12,723,000
5,199,000
1,732,000
2,326,000
1,231,000
2,151,000
3'373,000
2,620,000
709,000

1,338,000
675,000
643,000

’ £66,565,000
———_a

Corresponding
Period

FUNDED

Description

6 percent1959 Development Loan
54 percent 1961 DevelopmentLoan
6 percent 1961 DevelopmentLoan
6 percent 1962 DevelopmentLoan.
5$ per cent 1963 Development Loan. ..
52 per cent 1963 Development Loan ..
5¢ per cent 1964 Development Loan ..
5% per cent 1964 DevelopmentLoan
52 per cent 1964 Development Loan
5 percent 1965 DevelopmentLoan
54 per cent 1965 Development Loan
6 percent1965 DevelopmentLoan ...
5 percent 1966 DevelopmentLoan
54 per cent 1966 DevelopmentLoan
6 percent 1966 DevelopmentLoan ..
5 percent 1967 Development Loan ..
53 per cent 1967 Development Loan
52 per cent1967 DevelopmentLoan
6 percent 1967 Development Loan
5 percent 1968 DevelopmentLoan
54 per cent 1968 Development Loan
52 per cent 1968 DevelopmentLoan
6 percent 1968 DevelopmentLoan
5 percent 1969 DevelopmentLoan
5% per cent 1969 DevelopmentLoan
5} per cent 1969 DevelopmentLoan
5 percent 1970 Development Loan
5% per cent 1970 Development Loan

0
c

©
©

€
©

8
6

8
.

°

52 percent 1970 Development Loan ..
6 percent 1970 Development Loan ..
5 percent 1971 Development Loan ..
5% percent 1971 Development Loan .
6 percent 1971 Development Loan .

On-Lent TO STATES

Former Eastern Region
Former Northern Region ..
Western State .. .- .
Mid-Western State .. ae
Benue-Plateau State .. — ..
Kano State ee .
Kwara State .. .
North-Central State
North-Eastern State ..
North-Western State ..

.

Rivers State oe
South-Eastern State .
LagosState oe - o.
East-Centrai State as .

7,
+

©
©

@
#

1979
1977
1985
1986
1972
1987
1978
1984
1988
1971
1980
1989
1973
1981
1990
1974
1982
1987
1992
1973
1983
1989
1993
1975
1985
1994
1976
1984 —
1991 .
1994
1977
1986
1996

(Sinking Fundin respect of above £27,181,176)

Repayment Amount
Date

fo
un
h
h
e

S
S
s
i
e

3
3
3
3

< > s =>
,
S S S

« .

s, e,

a
O
n
h
O

23
8

-, <

-
_

~, 82
23
32

U
W
N
O
W
N
O
w

*

ss
ee
55
25
25
2

SE
EE
EE
EE
E

~~p
o

«
Py <

O
U
bP
W
O
W
N
O
U
W
N
S

>
32

25
8 3 3

33
33

23
33
33
33

ee
e

:

2,413,667
3,695,666
2,898,667 ©
1,260,667
2,074,667
1,221667
1,709,666

£74,531,000
eee

33
33

/3

Total

£

178,355,360
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STATEMENT No. 1.2—continued

. UNFUNDED

Corresponding
Total Period Source Repayment Original Amount Total

Last Year Date Loan Outstanding
& & £ £

250,000 University College, Ibadan 1973-88 ‘250,000 250,000
200,000 University College, Ibadan 1974-89 200,000 200,000
25,000 University College, Ibadan 1974-90 25,000 25,000

1,375,176 Western Nigeria Govern-'-
ment we . -. 1990 2,200,000 1,321,710

378,599 Western Nigeria Govern-
ment... oe .. 1977 880,000 279,562

1,853,709 Western Nigeria Govern-
ment oe a .. 1977 4,092,000 1,380,986

298,276 Former Northern Region
Marketing Board ~~» 1977 693,300 220,250

1,460,498 Former Northern Region
Marketing Board 1977 3,224,000 1,088,050

218,442 FormerEastern Region :
. Marketing Board 1978 373,300 218,442

1,056,008 Yormer Eastern Region
Marketing Board . .. 1978 1,736,000 1,056,008

33,821 Southern Cameroons
Marketing Board 1977 53,400 33,821

162,606 Southern Cameroons
Marketing Board .« 1977 248,000 162,606

4,894 'Telecommunication Loan 8,361 4,380
_ 66,561 Premium Bonds and ;

Savings Certificate . 254,280 64,016
5,252,228 National Reconstruction and .

Development Savings
Scheme .. o- «> 1977 5,922,559 5,922,559

118,000,000 ‘Treasury Certificates 128,000,000 128,000,000 140,227,390

130,635,818 £148,160,700
=e

ON-LENT TO STATES

1,000,000 Former Eastern Region. .. 1,000,000
1,000,000 Western State . oe 1,000,000

£2,000,000 . £2,000,000

FLoarine Dzsts -

278,000,000 278,000,000 Treasury Bills (Ordinary Issue) .. 308,000,000 308,000,000

£558,991,178 Total Internal Debt... £626,582,750
————— -

ON-LENt To STATES
Nit

C. E. T, NyLanper,
Accountant-General,
Federation ofNigeria

Federal Ministry of Finance,
Treasury Division, Mosaic House,

Lagos, 23rd June, 1972.
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Corresponding
. Period

Last Year
£

87,009,278
1,122,570*

71,204,359* .

98,971
42'966

2,086,370
14128
19,093

62,266

424,162
110,126

148,146
641,550

932,799
602,695
402,392

STATEMENT No, 2

No.31, Vol. 59

Statement or Assets AND LtasIuitiss as aT 31st Decemprr, 1971

LAABILITIES

£ Pusric Fonps:

Consolidated Revenue Fund (a) . vs
Contingencies Fund- “s : we
Development Fund (6). «.- ae

SPECIAL AND 'TRUsT Fonps
Revolving Loans Fund—Tin Buffer Stock
Revolving Loans Fund for Industry we
Post Office Savings Bank Fund ..
Nigerian Ex-Servicemen’s Welfare Fund
Government Servants’ Provident Fund .
Police Reward Fund we
African Staff Housing Scheme Fund as
Prison Warders’ Reward Fund... ws
National Provident Fund ...
National Provident Fund—Reserve Fund
Motor Vehicle Advances Fund .. .
Fire Service Reward Fund..
Federal Institute of Industrial Research
Revolving Fund . o« +

Armed Forces Comfort Fund . os
Gulf Oil Company Training Fund .

14,628,349

Public Trustee . o.
Miscellaneous ae be we

*

45,101,378

Prrsonat ADVANCES FUND :

. 650,000 Allocationfrom Consolidated Revenue Fund —

‘TREASURY CLEARANCE FUND :

100,000 Allocation from Consolidated Revenue Fund
36,995,991 Deposits received tothe Fund... .

Stats GOVERNMENTS :

Kwara State oe es oe we
Benue-Plateau State es as .>
Kano State .. . .. as le
LagosState os os ov
North-Western State ws we ae
North-Central State te .
North-Eastern State e . o-
Rivers State . ee ..
‘Western State ee .

2,961,870 =Former Northern Region .‘

£100,491,588
 

Lo
241,481,247

2,100*
52,910,374*

38,831
42,966

2,086,370
14,138
20,902
80,675

1,451,870
1,195

46,217,397
4,532,1849
1,518,1384

1,251

15,028
* 750,450
294,585
38,103
64,679

 

£

188,168,773

54,169,673

650,000

100,000
26,037,629

1,737,644

£270,863,719
 

“This Statement does notinclude the Public Debt or Assets held in respect of Statutory Sinking Fund,
nor does it include loans made to Government S
ofvarious guarantees.

(a) For details of Consolidated Revenue Fund see Statement No. 3.
(6) For details of Development Fundsee Statement No.4.

Floating Debt :
‘Treasury Bills—Ordinary on £308,000,000.

| * Debit
+ Credit

Federal Ministry of Finance,
‘Treasury Division,

Lagos, 23rd June, 1972.

ponsored Organisations or Contingent Liabilities in respect
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STATEMENT No. 2—continued

STATEMENT OF AssETS AND LIABILITIES AS AT 31st DeceMBER, 1971—continued

Corresponding -
ASSETS Period e

Last Year
Casa £ £ £

‘Worxinc BaLances:
Sub-Treasury Lagos/Cash Office 6,113,028} 2,020,137+
Remittances—Nigerian Army ae ee 16,016,382 18 034. 295

_Remittances—Others  .. ee we ae 3,781,343 _
” Imprests > es es 84,001 132,140
Payable Orders Western State + oe 1,405,403 1074,241
Deposit on Cali . . . 126,555,342 1,"271002
J.C.F. . + o se 421,060 "899,000
A.LD. Counterpart . ws ve ‘ 37,555 142,187,998 133,780 19,524,321

INVESTMENTS :

General .. a . 555,539 524,743

SPECIAL AND Trust Funps :

Revolving Loans Fund—-Tin Buffer Stock .. 49,501 89,102
. Post Office Savings Bank Fund oe 1,983,270 1,983,270

Nigerian Ex-Servicemen’s Welfare Fund .. 13,629 13,629
Government Servants’ Provident Fund o 16,410 15,579
African Staff Housing Scheme Fund . os 742,521 742,521
Police Reward Fund . . . 32,759 35,"329
National ProvidentFiund 46,038,841 39,435,886
National Provident Fund Reserve Fund . 1,519,743 1,150,755
Gulf Oil Company Training Fund .. . 247,507 247,507
Motor Vehicle AdvancesFund os . 1,574,944 495,375
‘Public Trustee . : oe 27,670 30,938
Miscellaneous ae oe 33,423 52,280,218 39,633 44,279,529

Advances made against the Personal Advances Fund 999,467 2,501,817

Advances madeagainst the ‘Treasury Clearance
Fund Miscellaneous oe 17,350,506 16,459,929

_ STATE GovERNMENTS :

Kwara State... oe a 1,360,243 —
Rivers State... . . 8,233,256 —_

_ Western State .. as es e 8,233,256 _
East-Central State oe . w 13,534,831 3,707,181
North-Western State ... ae we os 3,133,924 —
Mid-Western State ., .. oe . 8,859,497 4,979,815
Benue-Plateau State 3,467,300 —
South-Eastern State .- +e 5,119,943 1,669,446
Former Eastern Region. . .. oe 6,354,446 4,601,982
North-Eastern State .. . 2,018,102 1,252,813
KanoState ws + oe o 2,268,364. 786,852
Lagos State oe + .. . 1,448,352 203,160
North-Central State oe we o- 1,691,733 57,489,991 —_ 17,201,249

£270,863,719 £100,491,588
el ~  

Cc. E. T. NyvLanper,
Accountant-General,
Federation of Nigeria
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Government Notice No. 1162

STATEMENT No. 3

CONSOLIDATED REVENUE FUND

Starement or Account as at 31st Drcemper, 1971

£ _£
Balance as at ist April, 1971 .. te ee . 129,368,240

Add:

issues from Contingencies Fund .. _ ve we a 1,402,100

Treasury Bills :

Add:

Ordinary Issue :—Issued ist April, 1971 to 3ist December, 1971 308,000,000 ,

Repaid ist April, 1971 to 3ist December, 1971 308,000,000 —

130,770,340

Add:

Surplus being excess of Revenue ist April, 1971 to 31st December,
1971 ves tae os ws .. . we -» 441,712,613

Over Expenditure 1st April, 1971 to 3ist December, 1971 «+ 331,001,706 110,710,907

Balance of Fund at 31st December, 1971 .. . £241,481,247 "

(a) Fordetails of Revenue and Expenditure—see Statements Nos, 3.1 and 3.2 respectively.

Federal Ministry of Finance,
Tr Division,easury :

Lagos, 23rd June, 1972.

C. E. T. Nyzanper;
Accountant-General,
Federation of Nigeria
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. STATEMENT No.3.1

THE FEDERAL GOVERNMENT OF NIGERIA
STATEMENT OF REVENUEFOR THE MoNTH OF Decemper 1971 AND FOR THE PERIOD

isr Apri, 1971 to 3ist December, 1971

 

 

Actual
Comparative ; Revenue
Figure as at Head Estimates Actual 1st April,

31st December, 1971-72 Revenue 1971 to 31st
1970 December December,

1971 1971

£ £ £ £
144,371,246 1, Customs arid Excise ae os .» 194,696,320 20,330,425 186,919,411

57,202,108 2. Direct Taxes os -» 491,367,931 46,269,884 188,108,250

586,825 3. Licences and Internal Revenue - . 359,910 86,594 726,424

20,618,008 4, Mining ae os ee eee 59,130,390 6,714,923 47,760,396

* 404,231 5. Fees ., oe ae oe ae os 461,610 182,163 595,174

757,645 6. Earnings and Sales gs ae oo 11,642,920 243,587 1,405,677

205,747. 7. Rent of Government Property .. os 298,640 43,226 184,465
723,430 8. Interest and Repayments General se 4,441,160 520,737 2,631,303

6,145,522 9. Interest and Repayments State Govern-
ments... . es as te 8,694,290 2,096,681 8,110,439

1,241,370 10, Reimbursements .. a teas 2,086,080 32,079 1,596,123
38,410 11. Armed Forces vs a + 61,930 5,680 44,547

3,968,815 12. Miscellaneous . oe oe an 2,596,480 297,737 3,630,404

£236,263,357 £475,837,661 76,823,716 441,712,613
 

Proportion of Estimates for nine months £356,878,246.

C.E. T.. Nvcanper,
Accountant-General,
Federation of Nigeria

Federal Ministry of Finance,
Treasury Division,

Lagos, 23rd June, 1972.
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Government Notice No. 1164

STATEMENT No.3.2
THE FEDERAL GOVERNMENT OF NIGERIA

STATEMENT OF RECURRENT EXPENDITURE FOR THE Monts or Decemper 1971 :
AND FOR THE Pzriop isr Aprit, 1971 1o 31st Decemsrr, 1971

 

Actual -
Comparative Actual Expenditure
Figute as at Head Estimates Expenditure 1st Abril,

31st December, 1971-72 December 1971 to 31st
1976 1971 December,

1971
£ £ / & £

65,398 21. State House. . a +e .. 108,640 - 11,389 . 75,479
6,728,055 22, Cabinet Office os oe cee”) 22,372,190 79,359° 9,025,995
8,673,470 23. Police we 15,855"480 1557,199 - 9,552,500
1,049,970 24. Ministry of Agriculture and Natural ,

Resources 2,066,440 149,132 . 944,951
230,124 25, Agriculture (Research) oe we oe 541,930 18,767 ~ 244,870
50,535 26. Fisheries Service .. ae oe oe 173,110 13,615 74,571
93,200 27. Forestry (Research) . ae . 216,240 "791 79,3577
139,405 28. Veterinary (Research) .- oe . 373,100 29,713 - 157,026

5,436 29, Ministry of Communications ., oe 44,350 — 17,349
92,385,344 30. Ministry of Defence ». 87,236,"350 12,751,441 84,814,404

193,079 31. Ministry of Economic Development and
Reconstruction .. a we os 516,590 16,122 165,413

349,921 32, Statistics .. ve ae . 756,170 78,155 455,269
1,012,430 33. Ministry of Education os 2,522,480 157,075 1,413,666

3949 34. Antiquities a ne ve os 236160 12;100  —- 80,517
52,696. 35, National Archives .. 101650 6,857-. 53,147

366,035 36. Ministry. of Establishments and Service .
Matters .. se . 804,760 75,600 429,101

283,211 37. Pensions and Gratuities we a be 1,035,250 53(050 481,211
2,841,659 38, Ministry of External Affairs . os 5,"106,490 908;626 . _ 3,451,206
2,103,694 3 Ministry of Finance es ae 3,354,180 362967 1,317,598
1,232,889 40, Board of Customs and Excise os oe 2,389660 272878 1,844,497
137,212 41. Board of Inland Revenue .. we . "319,020 - 26,917 164,703

3,179,477 42, Ministry of Health we we .. 6,163:770 501,900 4,139,329
174,170 a Ministry of Industries .. “ ae 793770 33,686 253012

2,657,368 44. Ministry of Information .. we ve 3,767,840 347,762 2,685,549
663,526. 45. Ministry of Internal Affairs . 744,930 86,278 9176

1,280,307 46, Prisons . os os . 3,680,440: 432,316 i,918)006
203,480 47. Ministry of Justice. .ws . oe wo. 508,580 30,280 "234.298
498,686 48. Ministry of Labour Ve . we 1,428,770 133,242 1,057,443
184,015 49, National Provident Fund . .. ss 394,210 34,810 912,999
188,906 50. Ministry of Mines and Power .. . 765,720 29,472 277,491
100,617 51. Geological Surveys. . . - a 447,970 40,769 122,454
529,827 52. Ministry of Trade . we 1,548,610 92,934 731,116

1,154,302 53. Ministry of Transport .. .. .. 3,669,380 287,242  1,792°230
129,263 54. Government Coastal Agency .. ve 330,730 27,413 "166,045

4,684,676 55, Ministry of Works and Housing .. . 10,486,740 1,347,307 6,262,091
82,931 56. Federal Audit Department se : 143,130 15,860 98,667
39,668 a Judicial es . 70,300 7,291 43,197
72,804 8. Parliament Building os 130,960 9,022 80,749
45,158 oe Federal Public Service Commission 140,730 9,505 58,933
— 60. Police Service Commission 32,100 567 4,777

1,627,913 61. Contribution to the DevelopmentFund. - 120,000,000 _ 000,000
. 3,545 62. Non-Statutory Appropriation of Revenue 5, 266 7,502
98,630,493 63. Consolidated Reverize Fund Charges :
33{697,006 (a) Statutory Appropriation of Revenue

to the State Governments |ae ws 1255,983,335 28,740,352 119,122,094
: (6) Other .. oe ae 49,540,856 5,713,105 36,464,498

£267,870,856 £467,338,611 54,503,062 331,001,706

Proportion of Estimate for nine months £350,503,958.

Federal Ministry of Finance, Cc. E. T. Nynanper,
Treasury Division, Accountant-General,

Lagos, 23rd June, 1972. Federation of Nigeria
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Government Notice No. 1165

. STATEMENTNo. 4

DEVELOPMENT FUND

1033

| STATEMENT OF ACCOUNT FoR THE MonTH ENDED 3ist Decempsr, 1971 (Ficures To THE Nearest £)

Balance at ist April,1971 .. te. te oe | oe oe

Add Receipts ;

oe

£..
oe ve. ee =©69,968,408*

 

  

 

  

Actual 1st
Head Estimates Actual April 1971 to

1971-72 December 31st December,
1971 1971 :

£ £ & £
611 Budget Surplus and Special Revenue .. 120,000,000 — 40,000,000
612 External Capital Grants .. os .. 3,050,000 — 35,263

613 Internal Loans .. . .- 45,000,000 11,311 30,043,365

614 External Loans and Deferred Payments 66,393,000 3,539,817 16,057,901

£ 234,443,020 3,551,128 86,136,529 86,136,529

16,168,121

Less Expenditure

621. Primary Production . as «- 10,461,000 454,773 3,233,180

622 ‘Trade and Industry .. ee «+ 17,675,000 789,270 2,413,004
623 Electricity + ee eee 1,213,000 _ —
624 ‘Land Transport System . .. 37,943,860 3,765,253 13,695,383

625. Water ‘Transport System -» ve 1,296,040 . 308 980,653
626 Air Transport System .. a .. 4,935,020 58,291 202,638
627 Communications .* . .« 12,000,000 260,065 1,912,650

629 Education .. oe +e v4 +. 6,995,000 327,302 1,603,654

630 Health .. + . .. 2,630,000 — 4,000,348
631 Town Planning .. .. 1,020,000 — 98,408

633. Labourand Social Welfare vs .. 1,134,000 5,046 348,761
634 Information teas +» 1,507,000 ~ 1,948 108,044

636 Police a ae ss 1. 3,539,000 410,723 722,404

637 General Administration ods .« 17,792,730 702,906 12,643,560
638 Defence .. os teas .. 21,129,480 609,974 10,261,012
639. Financial Obligations .. + «» 6,220,000 — 3,325,467
640 Loans On-Lent and External Grants to

States .. . +e . . 16{000,020 49,200 13,529,329

& 164,441,150 7,435,059 69,078,495 69,078,495

Balance of Fund as at 30th December, 1971 .. .. £ 52,910,374"

Debit C. E. T. Nyzanper,
Accountant-General,
Federation of Nigeria

Fedéral Ministry of Finance,
‘T'reasury Division,

Lagos, 23rd June, 1972.
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Government Notice No. 1090 (2nd publication)

Ministry oF COMMUNICATIONS

INVITATION TO TENDERS
OPOBO-ABAK-UYO MAIL CONTRACT
‘Tenders are invited by the Permanent Secretary,

Ministry of Communications, for the conveyance
of mails by Motor Transport in each direction
between Opobo and Uyo and such other inter-
mediate places on the route as may be nominated
by the Permanent Secretary. The contract will
commence on the 1s?dayofAugust, 1972 and operate
for a period of two years with an option of an ex~-
tension for a further period of one year.

2. Mails will be required to be conveyed on such
days and at such times as may be appointed in
writing from time to timeby the Permanent Secretary
or his accredited officers.

3. The average volume and weight of mails to
be conveyed on each journey are at present:

(a) Outward ; Opobo-Uyo 5 bags weighing not
more than 225 Ibs.

(6) Inward: Uyo-Opobo 5 bags weighing not
more than 225 Ibs.

4. Tenderers are required to pay non-refundable
deposits of £10 (ten pounds) into the P. & T. Depart-
ment Fund at any Post Office in Nigeria and obtain
General Receipts which should specify the tender
concerned. The number and date of such Receipts
must be quoted in the tenders submitted.

5. Tenders should be enclosed in sealed envelopes
marked “Confidential” Tender for Mails “Opobo-
Uyo” and forwarded by registered post to the
Territorial Controller, Ministry of Communi-
cations, Posts and Telecommunications Department,
Calabar, to reach him latest by 12 noon on Thursday,
13th July, 1972.

6. No tenders will be accepted unless they are
submitted in full compliance with the provisions
of this notice.

7. The successful tenderer will be required to
accept the conditions concerning the payment of
*Farr WAGES”as set out in the appendix to Govern-
ment Circular No. 57/1946, a copy of which may
be obtained on application to the Postmasters
enroute Opobo-Uyo.

8. Further information may also be obtained on
application to the Senior Assistant Postal Controller,
Ministry of Communications, Posts and Tele-
communications Department, Calabar.

9. The Permanent Secretary, Ministry ofCommu-
nications, does not undertake to accept the lowest
or any tender.

Permanent Secretary,
Ministry of Communications
 

Government Notice No. 1091 (2nd publication)

Corporations STANDING TENDERS Boarp

SOKOTO POWER STATION EXTENSION

STEELWORKS

Exvectriciry CoRPORATION OF NIGERIA

Tenders are invited fromCivil Engineering
Contractors who are classified in category A of the

Federal Works Register (Civil Engineering Con- .
tractors) for a 22 feet bay extension to Sokoto Power
Station.

Works include design, fabrication, supply, delivery
to site and maintenance ofall relevant members and
components, cladding materials and accessories.

Tenderers shall state the required time from the
date oforderfor:

@) Preparation and Manufacture ofSteelworks
(i) Delivery to Site

(ii) Erection of Steelwork
(iv) Classing

(v) Total time ofcompletion.

, Thewinning Tenderershall supply the Corpora-
tion with details of stanchion foundation within two _
weeks of order, and working drawings within four
weeks for approval.

Three (3) sets of the Official Tender Documents
and three (3) sets of Drawings giving all details, area
obtainable from the Secretary, Corporations Standing
‘Tenders Board, Private Mail Bag 12055, 30 Marina,
Lagos on payment of a non-refundable deposit of
£N5-0s-0d to the Assistant Accountant of the same
office.

‘Two (2) sets of the Tender Documents and two
(2) sets of Drawings must be filled up, signed and
submitted in a sealed envelope, endorsed on the
upper left hand corner “ConFIpENTIAL—TENDER FOR
Soxoro Power StTaTion ExTENsION—STEELWORK”
and addressed to the Secretary, Corporations
Standing Tenders Board Private Mail. Bag 12055,
30 Marina, Lagos so as to reach him notlater than
12.00 noon on 11th July, 1972. Tenderers ave advised
in their own interest to use the address labels issued
to them at the time they purchase their tender
documents. :

Tender documents received in any other manner
will not be considered for the purpose of this tender.
‘The Board is not bound to accept any tender andits
decision shall be final and binding for the purpose of
this tender.

The Board will not be responsible for any loss or
losses incurred by the Tenderer in making their
tender. :

The Board is at liberty to cancel, withdraw or
alter this tender without giving any reason for so
doing. When such cancellation, withdrawaloraltera-
tion becomes inevitable, deposit, if any, already
received shall be refunded to the owners, provided
such cancellation, withdrawal or alteration was not
dueto the fault oftheTenderer.

Secretary,
Corporations Standing Tenders Board

Notice No. ECN. 15/72
Darep 13th June, 1972.

Government Notice No. 1092 (2nd publication)

FEpERAL Mrnistry o¥ AGRICULTURE AND
Natura RESOURCES

TENDERS FOR SUPPLY OF
INSECTICIDES FOR TSETSE
EXTERMINATION PROJECTS

Tenders aré invited from reputable firms operating
in Nigeriafor the supply of four grades of Insecticides
specified below. Tenderers could quote for any orall
ofthem.
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(i) Dieldrin E.C. 20% ;
(a) Quantity required : 25,000 imperial gallons.

(6) The insecticide should consist of 20%
Dieldrin Emulsion Concentrate as specified in
WHO/SIF/6.R3 of 25th October, 1965. Attention
is drawn particularly to specifications 1.1, 1.2 and
1.3 thereon.

(c) The insecticide should be supplied’ in steel
drums of approximately 44 gallon capacity.
Leaking drumsare notacceptable.

(d) The consignment should be accompanied
by a cettificate confirming that it conforms with
the required specification in WHO/SIF/6.R3 of
25th October, 1965.

(ii) D.D.T. 75% Wettable Powder
(a) Amount Required : 85 metric tons.

(b) Theinsecticide is to consist of 75% D.D.T.
wettable powder as specified in WHO/SIF/26 of
25th October, 1965. Attention is particularly
drawn to specifications 1.1, 1.2 and 1.3 thereof,
and to the requirement of plastic liners for the

(c) The insecticide will be supplied in steel
1s with lever closure of approximately 44

imperial gallons or 2 cwt. capacity.

(d) The consignment should be accompanied
by a certificate confirming that it conforms with
the specifications in WHO/SIF/26 of 25th
October, 1965,

(iii) Dieldrin ULV 20%, :
(a) Quantity Required : 2,000 imperial gallons.

(6) The insecticide will be supplied in new
steel drums of approximately 44 gallon capacity.

ing drumsare not acceptable.

(iv) Thiodan ULV 25% (HOE 2958)

(a) Quantity Required : 1,000 imperial gallons.

(6) The insecticide will be supplied in steel
drums of approximately 44 gallon capacity.
Leaking drums are not acceptable.

2. The. successful tenderer will be required to
deliver the consignments to the Veterinary Field
Station in Kaduna. Tenderers should therefore
include transport costs to the location and also a
guarantee that orders could be delivered in Kaduna
on or before 3ist October, 1972.

3. Tenderers are required to pay ten poundsnon-
refundable deposit into any Sub-Treasury in Nigeria
under Revenue Head 7, Sub-head 12—Deposits on
Tenders”—of the current Federal Military Govern-
ment Estimates. The original and a photostat copy
of the Treasury receipt should be attached to the
tenders as evidence of payment. Theoriginal receipts
will be returned to tenderers after the tenders have
been considered.

4, Tenders should also include a photostat copy
of tax paymentreceipts for the current and preceding
years.

5. Expatriate firms wishing to tendershould
indicate whether or not their panies are
established in Nigeria in accordance with the
Immigration Act and the Companies Decree.

6. Tenders should be submittedin sealed envelopes
marked “CoNFIDENTIAL—TENDERS FOR SUPPLY OF
DrIeLpRIN For Tsetse ExTERMINATION Projects” and.

nddressed to the Secretary, Federal Tenders Board,
Federal Ministry of Works and Housing, Victoria
Island, Lagos, so as to reach him not later than
noon on Saturday, 22nd July, 1972.

7. No tenderswill be considered unless they are
submitted in full compliance with the provisions of
this notice.

8. The Board is not bound to accept the lowest or
any tender.

Secretary,
Federal Tenders Board

Government Notice No. 1093 (2nd publication)

‘TenprErR—Porice Usep VEHICLES

Tenders are invited for the purchase of the under-
mentionedused vehicles listed here from the Commis-
sioner of Police, Lagos State of Nigeria :—

(1) NPF 34 Bedford Lorry
(2) NPF 65 Bedford Lorry
(3) NPF 1055 Morris J2 Van
(4) NPF 584 Bedford Lorry
i NPF . 308 Bedford Lorry
6) NPF 445 Land Rover
(7) NPF 1148 Jeep Van
(8) NPF 780 Land Rover
(9) NPF 826 Bedford Lorry

(10) NPF 531 Holden Saloon Car
(11) NPF 37 Bedford Black Maria

Permission to view the vehicles may be obtained
from the office ofthe State Workshop Officer, Nigeria
Police, Obalende Barracks, Lagos between 9 a.m.to
2 p.m. on any day (Monday to Friday starting from
3rd July, 1972),

Tenders must be submitted in sealed envelope
marked “Confidential Tender for Purchase of
Departmental Vehicles” and addressed. to the Chair-
man Tenders Board, c/o the Commissioner of Police
‘B’ Department (Transport), The Nigeria Police,
Lagos, to reach him notlater than 10th July, 1972.

The successful tenderer will be required to make
full settlement for the accepted tender before the
Motor Vehicle is removed, and suchsettlement and
removal must be completed within seven days of the
notification of acceptance.

 

W. ADENIJI-VAUGHAN,
Chief Superintendent ofPolice
O/C ‘B’ Department (T)

for Commissioner of Police,
"Lagos State Command,

Lagos

Government Notice No. 1094 (2nd publication)

University oF IBADAN

VACANCY

Applications are invited for the post of Senior
Lecturer/Lecturer in the Department ofAnaesthesia.
Applicants should possess registrable basic medical
qualification, recognised specialist qualification such
as the F.F.A.R.C.S, or equivalent and should have
worked in University institutions. Applicants for the
Senior Lecturer post will also be required to have
done some research, and to have published some of
their work in recognised journals. Post carries
honorary consultant appointment at University
College Hospital. Appointment, for three years
initially and subject to review thereafter is to com-

 

mence as soon as possible.
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Salary—Senior Lecturer: £2,950-100-3,250 ;
Lecturer: £2,440-100-2,900, Salary supplementa-
tion in range £725-825 per annum (sterling) in
appropriate caseunderBritish ExpatriateSupplemen-
tation Scheme. Passages paid for appointee, wife and
five children under 11 years, on appointment,
approved overseas leave, and termination, where
applicable. F.S.S.U./N.U.J.S.S. Children’s and car
allowancesare also paid. Part-furnished accommoda-

- tion provided or housing allowance.
Detailed applications (4 copies) stating age, full

cations and experience and naming three
referees by 15th July, 1972 to Registrar, University of
badan, from whom further particulars may be
obtained. :

31st May, 1972.

Government Notice No. 1095 (2ndpublication)
UNIVERSITY OF IBADAN

VACANCY
The Nigerian Institute of Social and Economic

Research invites applications for the post of Research
Professor, Senior Research Fellows, Research Fellows
and Junior Research Fellows in the following
subjects :—

 

Industrial Economics Petroleum Economics
Agricultural Economics Sociology
Urban and Regional Political Science
Planning

Candidates should possess at least a Master’s
degree and some research experience in one of these
subjects.

Salary scale.—According to qualification and
experience :—

Research Professors: £3,300 (Consolidated).
Senior Research Fellows: £2,515-75-2,875.

Research Fellows: £1,380-75-1,830/£1,905-
75-2,415.

Junineon Fellowsiforeeovf
0! an approv: igher degree =

50-1,330). ,
Condition of service-—-The Institute’s staff are

accorded the sameprivileges as staff members of the
University ofIbadan, and may be required to dosome
teaching in addition to their research programmes,
Appointments for three years initially and subject to
reviewthereafter, are to commence as soon as possible,
Passages are paid for appointee, wife and five children
under 11 years, on appointment, approved overseas
leave and termination where applicable. Successful
applicants are also entitled to children’s and car
allowances, F.S.S.U./N.U.J.S.S. and part-furnished
accommodation or housing allowance if University
accommodation is not available.

Detailed applications (4 copies) stating age, full
qualifications and experience, and. naming three
referees should be addressed before 12th July, 1972,
to the Registrar, University of Ibadan, Ibadan, from
whom further particulars may be obtained.
8th May, 1972.

Government Notice No. 1096 (2ndpublication)
University oF Isapan

VACANCYFOR ASSISTANT LIBRARIAN
SUB-LIBRARIAN

Applications are invited for the posts of {@)
Assistant Librarian; (6) Sub-Librarian in the
University degrees in Science or Agriculture, with
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or without professional qualification in Librarianship.
For (6) applicants should be holders of good Uni-
versity degrees in Science or Agriculture with
professional qualification in Librarianship and
previous library experience.
Proficiency in languages, e.g. French or German

will be an added advantage. Appointments, for
years initially and subject to review thereafter, are
to.commence as soon as possible.

. Salary.—Sub-Librarian £1,380-75-1,830/£1,905-
2,415 a year; Assistant Librarian : £1,070-50-1,280
Gf holding an approved higher degree
£1,230-50-1,380). Family passages are paid on
appointment, approved overseas leave and termi-
nation where applicable. F.S.S,U,/N.U.J.S.5.,
Children’s and car allowances are also paid. Part-
furnished accommodation is provided or housing
allowance.

Detailed applications (4 copies) stating age, full
qualifications and experience, and naming t
refereesby8th July, 1972 to the Registrar, University
of Ibadan, from whom further particulars may be
obtained.
(This Advertisement supersedes the earlier one which
appeared in the Daily Times of ist June, 1972).
 

Government Notice No. 1097 (andpublication)
Unrversiry or Ire

VACANCIES

Applications are invited from suitably qualified
candidates for the following posts in the University.

‘osts :
(1) Personal Secretary (Department of Biologi-
« Sciences). Pierte 11/85/72. 5
(2) Stenographer, Grade I (Dean’s Office,

faculty of Agriculture). Advert No.
01/86/72.

Scales ofsalary :
. CCE) 3—£920-1,375,
F, 21--£626-980,

Qualifieations.—(1) Candidates must possess the
West African School Certificate including credit in
English Language or General Certificate ofEducation
‘O” Level in 5 subjects including English Language
plus a recognised certificate or diploma in Secretarial
Practice/Office Procedure ; Royal Society of Arts or
Treasury Certificate at 120/50 words per minute
Shorthand and typing respectively and at least four
years experience as Agsistant Personal Secretary or
Stenographer, Grade I.
For (2) the West African School Certificate

including credit in English Language or General
Certificate of Education ‘O’ Level in 5 subjects
including English ; Royal Society ofArts or Treasury
Certificates at 100/50 words per minute in Shorthand
and typing ;} plus three years experience 4s a Steno- —
grapher. .

Method ofapplication—Applications(three copies)
naming referees, and their addresses, stating
clearly the applicant’s age, qualifications and expe-
rience in chronological order together with copies
(not originals) ofCertificates and Testimonials should
be forwarded to the Assistant Registrar (Personnel),
University of Ife, Ite-Ife, so as to reach him not later
than Thursday, 6th July, 1972.
Only applications which comply in details with

this advertisementwill be considered, and only those
shortlisted will be acknowledged.

Please quote the reference number of this
advertisement on your application.
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Government Notice No. 1098 (2nd publication)
University Conuece Hosprrat, Isapan
TUTOR IN GENERAL STUDIES

Applications are invited from experienced women.
graduates in English or Liberal Arts for the above
post in theSchoolof Nursing. Thereare 360 Student
Nurses, all girls of full secondary education, drawn
from Schools throughout Nigeria. The course, of
34 years’ duration, is designed to provide a broad-
based professional education in relation to the
special needs of the country. The duties of the

. successful applicant will include improving the
standards ofthe Student Nurses and Pupil Midwives’
written and spoken Enplish, and the organisation of
social and cultural activities of the School. Ability to
assist with the teaching ofphysical education and the
supervision of sporting activities. will be an added
advantage. The School’s senior staff establishment

- totals 15 including 9 Nurse Tutors.

Salary—
Pensionable :H.S. 9£1,070-50-1,530 ; £1,580-75-

1,880 per annum.
Contract: £1,177-50-1,665 ;

per annum,
Point of entry into the salary scale will be

determined by the qualifications and experience
gained in a Teaching Hospital.
A Nigerian will normally be offered pensionable

terms and an expatriate contract terms. Contract
appointmentinitially for two tours of 12-18 months
renewable by mutual agreement.

Application forms are obtainable from the Acting
House Governor ofi receipt by him of a stamped
self-addressed foolscap envelope.

Closing date:— 8th July, 1972.

Government Notice No. 1099 (2nd publication)
University Cotiece Hospitrat, Inapan

- STUDENT MEDICAL LABORATORY

TECHNOLOGISTS

Applications are invited from suitably qualified
candidates for the posts of Studerit Medical
Laboratory Technologists in this Hospital.

QUALIFICATIONS FOR ADMISSION :
West African School Certificate with credits inat

least 5 subjects which must include English
Language, Mathematics, Chemistry and one science
subject or General Certificate of Education (Ordinary
Level} passes in these subjects. — i
candidates will be required to pass a written examina~<
tion, followed by an interview. .
Salary.—[322-342 per annum.

ConpiITIOoNs oF TRAINING AND EMPLOYMENT :
The course is for four yeats leading to the

Associateship of the Institute of Medical Laboratory
Technology. Trainees will be required to undergo
a total of one-year preliminary training in the
University, made up of two periods of six months
each. At the end of the first six months theywill be
required to pass a test to determine their suitability

for the course.

- Application forms are obtainable from the
Establishment and Training Officer on receipt by
him of a stamped self-addressed foolscap envelope.
Forms should be completed and returned not later
than the 10th July, 1972.

£1,738-75-2,068
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Government Notice No. 1100 (2nd publication)
Statutory Corrorations SERVICE COMMISSION

VACANCY

Applications are invited from suitably qualified
candidates for the post of Senior Planning Officer
(Engineering) in the Nigerian Ports Authority,
Salary.—Scale SAP. 2, ic. £2,125, £2,250-65-

2,380per anrium.
Qualifications and experience-—A University degree

in Engineering with 7 years post-qualification
experience ; or A.M.LC.E. with 5 years experience,
preferably in Harbour Engineering, Mechani

’ Cargo Handling Equipments and Crafts,

Method of application—Application forms are
obtainable from any of the followings :-—

(a) The Secretary and Chief Administrative
Officer, Statutory Corporations Service Commis-
sion, P.M.B. 12033, 30 Marina, Lagos.

(6) States Public Service Commissions and
States Statutory Corporations Service Commission
Offices.

(c) The Resident Commissioner, Statutory
Corporations Service Commission (Sub Office),
Z.21 Queen Elizabeth Road, Zaria.

Closing date,—2%h July, 1972. Forms to be
returned with photo-copies of certificates and two
recent passport photographs signed at back to
Secretary and Chief Administrative Officer at the
above addtess,

 

GovernmentNoticeNo. 1101 (2ndpublication)

Ministry oF Inpustrizs, Western STATE
- OF NIGERIA ,

VACANCY
Applications are invited from suitably qualified

Nigerian candidates for appointmentto the following
vacant post which exists in the Industrial Division
of the Ministry ‘of Industries, Western State of
Nigeria ;

Post and salary.—Senior Industrial Officer, Group
8, (£1,950-2,070).

2. Qualifications.—Candidatemusthave :
(@ A good honours degree from a recognised

University in one of the branchesof engineeri
(preferably chemical, industrial or mechani
engineering). ,

(#) A good degree, preferably in Economics,
Accounts or Business Administration (either
general with honours or distinction or special
honours) ofa fecognised University ; or

Git) Associate Membership of any of the
following professional Bodies;

‘(a) Institute of Chartered Accountants,

(5) Association of Certified and Corporate
Accountants ;

(c) Institute of Costs and Works Accounts ;
(d) Institute of Industrial Management ;

plus in each case, at least seven years’ recognised
post-qualification experience in Industry, which

_ would include knowledge of the management
and technology of a wide variety of manufactur-
ing industries, especially small scale industries,
and experience in the design of plants and the
preparation offeasibility studies.
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3. Duties :
@) Running of the Industrial Services section

and seeing thatall the assignments of the section
are carried out efficiently and satisfactorily ;

(@) Inspection ofmachinery for projects, factory
layout and submission of recommendations for

mE)Broparation of quarterly and annultit paration o ly and annual reports
on theactivities, accomplishments and future plans
ofthe Industries Division.

4. Conditions ofservice :
(a) The post is pensionable and in the case of

new entrants into the Public Service, appointments
will be on probation for three years. Other condi-
tions of service will be as prescribed for the time
being for officers of equivalent grades in the
Public Service of the Western State of Nigeria ;

(6) Rent is payable at 84 per cent of basic salary
when the officer is zoccupying Government
Quarters,
5. Methodofapplication :

(a) In Nigeria: Applications from candidates
not in the GovernmentService should be comple-
ted in triplicate on Form W.S.P.S.C. 1 obtainable
from the Secretary of the Federal Public Service
Commission or of any of the State Public Service
Comunissions in the Federal Republic of Nigeria.
Applications from candidates in the Government
Service should be submitted in letter form
through the Head of the applicant’s Department
and, if the applicant is in a Public Service other
than that of Western State of Nigeria, through
the Public Service Commission concerned. All
applications should be accompanied with copies of
confidential reports for the last three years.
Forwarding Commissions will be expected to
send covering letters containing any special
comments that may be of assistance in assessing
the candidates’ suitability for the posts applied for.

(6) In the United Kingdom: Applications
should be completed on Form W.S.P.S.C. 1
obtainable from the Chairman, London Selection
Panel and Recruitment Attaché, Nigeria High
Commission Office, 9 Northumberland Avenue,
London, W.C.2.
6. Closing date-—All applications should be

the Secretary, Public Service
Commission, Western State of Nigeria, Ibadan, not
later than Friday, 23rd June, 1972.

: M. 8S, Apicun,
Secretary,

Public Service Commission

Government Notice No. 1166
Advert No. 23/87/72

UNIVERSITY OF

VACANCY

Applications are invited from suitably qualified
candidates for a vacant postof Stenographer, Grade I
in the Registry.

Salary scale-—F 21—£626-980.

Qualification.—West African School Certificate
including credit in English _ Language or G.C.E,
‘O’ Level in 5 subjects including English ; R.S.A. or
Treasury Certificates at 100/50 words per minute in
shorthand and typing; plus three years’ experience
as a stenographer. .

Methodofapplication.—Applications (three copies)
naming three referees and their addresses, stating
clearly the applicant’s age, qualifications and expe~
rience in chronological order together with copies
(not originals) of Certificates and Testimonials,

 

should be forwarded to the Assistant Registrar
(Personnel), University of Le, Ile-Ife so as to reach
him not later than Wednesday, 12th July, 1972.
Only applications which comply in details with

this advertisement will be considered and only those
shortlisted will be acknowledged.

Please quote the reference numberofthisadvertise-
ment on your application.

Government Notice No, 1167

University or Ire
Applications are invited from suitably qualified

candidates for the following vacant posts in the
Medical, Health and Sanitation Servites:

 

Post Advert No. .
(1) Clerk, Grade II ., .» 25/89/72
(2) Driver, Grade II .. +» 25/90/72
Salary scale; -

(i) F.14—£349-559,
(2) F.14—-£349-559,

Qualifications.—{1) West African School Certi-
ficate or its equivalent with credit in English and at
least three years clerical experience. Candidate must
have accounting experience and be conversant with
keeping of records and files.

(2) Modern III Certificate with Class ‘C’ Driving
Licence and five years experience.

Method of application.—Applications (three copies)
naming three referees, and their addresses, stating
clearly the applicant’s age, qualifications and expe-
rience in chronological order together with copies
(not originals) of Certificates and ‘Testimonials,
should be forwarded to the Assistant Registrar
(Personnel), University of Ife, Ule-Ife so as to reach
him notlater than Saturday, 15th July, 1972.
Only applications which comply in details with

this advertisement will be considered and only those
shortlisted will be acknowledged.

Please quote the reference number of this
advertisement on your application.

Government Notice No. 1168

UNtversiry of Nicsrra, Nsuxka

Facutty oF EpucatTion

VACANCIES
(Advert. Ref. UNP]SSA.1|FED[72/B)

DEPARTMENT OF EDUCATION ;:
(a) Senior Lecturers
(6) Lecturers

Qualifications and. duties~-Candidates should
possess advanced degrees (preferably doctorate) in

 

‘his area of specialization viz :
@) ‘Teaching of English as a Second Language
(it) Educational Technology (Educational Media)
(it) Teaching of Modern Mathematics
(iv) Guidance and Counselling

Candidates for (a) should have at least Five years
University teaching/research experience.

Successful candidates will be required to teach
courses and conduct research in the following areas :
Englishas a second language, educational technology,
guidance and counselling and mathematics methods.

Salary scales—Senior Lecturer : SG 5—£N2,515-
75~2,740-2,875.

Lecturer : SG 7-—£N1,380-75-1,830 (bar)£N1,905-
75-2,130-2,265-75-~2,415.

Conditions of service-—Fare paid for appointee,
wife and up to five children under eleven years on
appointment, leave after 21 months’ tour, and



25th June, 1972

termination. Children and car allowances, super-
annuation scheme; accommodation, if available,
at rent rates not exceeding 7.7 per cent of salary.

Method of application.—Typewritten application
(ten copies) giving full details of qualifications, age,
nationality, Institutions attended and dates, research/
teaching experience with Institutions and dates,
marital status, publications and THREE referees
competent to attest to candidate’s academic/pro-~
fessional abilities to the Personne Orricer, Uni-
versity of Nigeria, Neukka, Nigeria, by 12th July,
1972, quoting the appropriate advertisement
reference.

Overseas candidates.—Applicants from United
Kingdom and Europe to forward one copy of their
detailed applications to “The Srcrerary, Inter-
University Council for Higher Education Overseas,
90-91 Tottenham Court Road, LondonW1P ODT”,
and twocopies to the Personne Orricer, University
of Nigeria, Nsukka, Nigeria,
 

Government Notice No. 1169

- Universtry or Nicerra, Nsuxka

VACANCY FOR

_ CIVIL ENGINEER
: Works DEPARTMENT

Advert. ref. : UNP|SSA.2/14/72/WKS.

Qualification and duties:—University degree with
at least Five years’ post-qualification experience in
Civil and/or Structural Engineering. Membership
of relevant Engineering Institution will be on an
advantage, Candidates should have knowledge of
road, water-works and building design, construction
and maintenance.

Successful candidate will be responsible to the
Chief Engineer for the design, construction and
maintenance of building and civil engineering works
as well as co-ordinate the work of civil engineering
consultants,

Salary scale—S.G. 6: £N1,905-75-2,130,
£N2,265-75-2,415. (Point of entry depends on
qualifications and experience),

Conditions of service.—As in the University Senior
Staff Regulations including THREE years’ initial
appointment. Fare paid for appointee, wife and up
to five children under eleven years of age on appoint-
ment, leave and termination. Children and car
allowances, accommodation with hard standard
furniture at standard rent rates not exceeding
7.7 per cent of salary. University superannuation |
scheme,

Method of application.—Ten copies of typewritten
application showing details of qualifications including
educational background with names of Institutions,
degree/certificates obtained including grades of
honours and dates, age, nationality, marital status
and three referees (at least two of whom must be
able to attest to candidate’s professional ability) to
the Pgrsonne. Orricer, University of Nigeria,
Nsukka, by 12th July, 1972, quoting the advertise-
ment reference above.

Civil servants to forward their applications through
their Heads of Departments.
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Government Notice No. 1170

FEDERAL STATUTORY CORPORATIONS
Service Commission

VACANCY FOR—
MOTOR TRANSPORT OFFICER

Applications are invited from suitably qualified
carididates for the post of Motor Transport Officer
in the Nigerian Airways Limited.

Qualifications.—(a) Must have the final or full
technological certificates of City & Guilds in auto-
mobile engineéering or its equivalent; or Associate
Membership of the Institute of Motor Industries ;

(6) Must have at least 5 years post-graduate
experience in Workshop of Government Statutory
Corporations, Local Authorities or Commercial
Tm 5

(c) Must have thorough knowledge of repair and
overhaul of petrol and diesel engines and must have
the ability to control staff ;

(d} Mustbe able to supervise staffgenerally, and be
responsible for the maintenance of Company’s fleet
of vehicles.

Age,—Between 25 and 40 years.

Salary—Scale SAP i—i.e. £1,020-42-1,104/
£1,290-55-1,565/£1,640-60-2,060 per annum.
Point of entry depends on qualification and expe-
rience.

Method of application—Application forms are
obtainable from any of the following offices :—

(a) The Secretary & Chief Administrative
Officer, Statutory Corporations Service Com-
mission, 30 Marina, Lagos.

(6) States Public Service Commissions and
States Statutory Corporations Service Commission

ces.
(c) The Resident Commissioner,

Statutory Corporations Service Commission
(Branch Office) Z.21 Queen Elizabeth Road,
Zaria.

Closing date-——Comp.eted application forms with
photostat copies of certificates and two recent
passport photographs of the applicant duly signed
at the back by the applicant must be submitted to
the Secretary & Chief Administrative Officer, at the
above address not later than 31st July, 1972.

 

Government Notice No. 1171

Ministry or EvucatTion, WESTERN

State or Nicsria, Isapan

VACANCY IN THE GRADE OF TECHNICAL
INSTRUCTOR

Applications are invited from suitably qualified
Nigerian Candidates for appointmentto the following
vacant posts in the Ministry of Education, Western
State of Nigeria, Ibadan.

Posts.—(i) Technical Instructor (Panel Beating)

(i) Technical Instructor (Electrical Installation).

2. Salary—Scale C(T) 2, 3, 4 (£780-1,344)
(Enhanced entry point of £1,008).
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3. Qualifications.—Candidates must have served
an approved apprenticeship and must possess the
Final Certificate of the City and Guilds of London
Institute in the appropriate trade. Subsequent
industrial or teachingexperience will be an advantage.

4, Duties-—Giving instructions, both theoretical
and practical, in his particular trade, to a group of
trade apprentices at a Trade Centre. In addition,
his duties may include conducting evening classes
and assisting with extra-mural and other Centre
activities. ot

5. Conditions ofservices,—The post is pensionable
and, in the case of a new entrant into the Public
Service, appointment will normally be on probation
for three years. Other conditions of service will be
as prescribed for the time being for officers of |
equivalent grade in the Public Service ofthe Western
State of Nigeria.

6. Methods of application,—Applications from
candidates not in Government Service should be
completed in triplicate on Form W.S,P,S.C.1
obtainable from the Secretary, Public Service
Commission, Ibadan, and from the Secretary to the
Federal and any other State Public Service
Commissions,

Applications from candidates in Government
Service should be submitted in letter form through
the Head of the applicant’s Department and,if the
applicant is in a Public Service other than that of
the Western State ofNigeria, through the appropriate
Public Service Commission, and be accompanied
by copies of confidential reports on the applicant
for the Jast three years. It will be appreciated if a
covering letter can be sent containing any special
comments that may be of value in assessing the
candidate’s suitability for the post.

7. Closing date—Al\l applications should be
submitted to reach the Secretary, Public Service
Commission, Western State of Nigeria, Ibadan,
not later than Friday, 7th July, 1972. ,

NM.§, Apreun,
Secretary,

Public Service Commission
 

Government Notice No. 1172

GOVERNMENT OF Min-Western State or NIGERIA

VACANCIES IN THE MINISTRY OF
EDUCATION

Applications are invited from suitably qualified
candidates for appointment to the following posts in
the Ministry of Education, Mid-Western State of
Nigeria.

(a) Lecturer (Civil, Mechanical or Electrical
ineering). ,

(6) Lecturer (Accountancy).
(ce) Assistant Lecturer (Civil, Mechanical or

Electrical Engineering).

(d) Assistant Lecturer (Accountancy).

(e) Assistant Lecturer (Shorthand and Type-
writing).

2. Salary scale :

(a) and (8) Scale A (£840-1,764).
(e), @) and (€) Scale C(T) 2, 3, 4, 5 (£780-1,494

or Scale C(E)2, 3, 4, 5 (ciate4p )

3. .Qualifications.—(a) Lecturer (Engineering) :
@ A degree in Engineering obtained froma

recognised University; (Entry Point: £882 per
annum).

(2) Success in Parts I and Il of the Institution
of Civil, Mi ical or Electrical Engineers’
examination; .
Gi) A qualification of equal standing to either

() or (i). Candidates who possess the requisite
qualification in (#) above would enter the scale at
£924 per annum. a
(6) Lecturer (Accountancy) :
‘@) A degree in Accountancy obtained from a

recognised University (Entry point: £882).
(i) Success at the Final Examination for

Graduate Membership ofeither the Association of
‘ified and Corporate Accountants, the Institute

of Chartered Accountants, the Institute of Costs
and Works Accountants or any equivalent qualifi-
cation. (Entry point : £1,092), ;
(c) Assistant Lecturer (Engineering)—A_ Higher

National Certificate or equivalent qualification in
Engineering. Industrial andfor teaching experienceis
desirable, (Entry point: £1,008 minimum of Scale
CCT) 3 but incremental credits would be given for
relevant post-qualification experience).

(d) Assistant Lecturer (Shorthand and Type-
worsting).—The R.S.A. ‘Teachers’ Certificate in
Shorthand and ‘Typewriting plus 3 years post-
qualification teaching experience or any equivalent
qualification, (Entry point: £975—minimum of
cale C(E) 3 with incremental credits for relevant

post-qualification experience).

(e) Assistant Lecturer (Accountancy).—The Asso-
ciateship of the Chartered Institute of Secretaries or
Corporation of Secretaries plus 3 years post-
qualification teaching experience or any equivalent
qualification. (Entry point: £795 on Scale C(E) 2
but incremental credits will be given for additional
relevantpost-qualification experience), :

Duties.—(a) Lecturer—The successful candidate
will be required to organise and teach hisspecial and
allied subjects in accordancewith thegeneraldirection —
of the Head of his Departmentin the College.

(6) Assistant Lecturer—The successful candidate
will be required to assistthe Lecturer in his own and
allied subjectswith regard to teaching andsupervisory -
work.

4. Conditions of service-——Appointmentis. perma-
nent and pensionable and in the case of new entrants
into the Public Service, appointment will be on
probation for three years.

5. Methods of application.—Application from
candidates not in Government Service should be
submitted in duplicate on Form No. MNPSC i
which will be obtained from the Secretary,
Public Service Commission, Benin City, or
the Administrative Attaché (Recruitment) Office
of the High Commissioner for Nigeria,
Northumberland Avenue, London W.C. - 2.
Applications from candidates in the Mid-Western
State Government Service should be submitted ‘in
letter form through the normal departmental
channels, An applicant in a Civil Service other than
that of the Mid-Western State of Nigeria, should
route his/her application through the Secretary of
the appropriate Public Service Commission who
should forward it with copies of the candidate’s
Confidential Reports for the last three years,



25th June, 1972

6. Closing date—-All applications should be
forwarded to the Secretary, Public Service Commis-
sion, Benin City, so as ta reach him:not later than
20th July, 1972.

J. O. THonor,
Secretary,

June 1972,

Government Notice No. 1173

“ GOVERNMENT- OF Mip-Western Strats or NicERiA
_ VACANCIES IN THE MINISTRY OF
LF EDUCATION
Applications are inyited from suitably qualified

candidates. for appointment to the following posts
in the Ministry of Education, Mid-Western State of
Nigeria.

(a) Lecturer (Civil, Mechanical. or Electrical
Engineering),

(5): Lecturer (Accountancy)

' (c) Assistant Lecturer (Civil, Mechanical or
Electrical Engineering)

(d) Assistant Lecturer (Accountancy)

(e) Assistant Lecturer (Shorthand and Type-
writing).

2. Salary scale,—(a) and (6) Scale A (£840-1,764)
(c), (2) and (e} Scale C(T)2, 3, 4, 5 (£780-1,494) or

Scale C(E)-2; 3, 4, 5 (£741-1,494).
3. Qualifications.—{a) Lecturer (Engineering) :

G) A degree in Engineering obtained from a
recognised University; (Entry Point: £882 per
annum).

(ii) Success in Parts I and IT of the Institution
of. Civil, .Mechanical or Electrical Engineers’
examination 3 - :

| (i) A qualification of equal standing to either
@) or (#), Candidates who possess the requisite
qualification in (#) above would enter the scale at
£924 per annum, ;

(0) Lecturer (Accountancy):

4i) A degree in Accountancyobtained from a
recognised University (Entry point: £882).

(#) Success at the Final Examination for
Graduate Membership of either the Association
of Certified and Corporate Accountants,the
Institute of Chartered Accountants, theInstitute
of Costs and Works Accountants or anyequivalent
qualification. (Entry Point : £1,092).
(c) Assistant Lecturer (Engineering).—A Higher

National Certificate or equivalent qualification. in
Engineering. Industrial and/or teaching experience is
desirable. (Entry point: £1,008 minimum of Scale
C(T) 3 but incremental credits would be given for
relevant post-qualification experience).

(d) Assistant Lecturer (Shorthand and Type-
writing)—The R.S.A. Teachers’ Certificate in
shorthand and typewriting plus 3 years post-
qualification teaching experience or any equivalent
qualification (Entry point: £975-minimum of
Scale C(E) 3. with. incremental credits for relevant
post-qualification experience),

(e) Assistant Lecturer  (Accountancy).—The
Associateship. of the Chartered . Institute of

Public Service Commission
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Secretaries or Corporation of Secretaries plus 3 years
post-qualification teaching experience or any equiva-
lent qualification. (Entrypoint : £795 on Scale C(E) 2
but: incremental credits will. be given for additional
relevant post-qualification experience).

Duties.—(a) Lecturer-The successful candidate
will be required to ofganise and teach his special and
allied subjects in accordance with the general
direction of the Head wf his Department in the
College,

(b) Assistant Lecturer—The successful candidate
will be required to assist the Lecturer in his own
and allied subjects with regard to teaching: and
supervisory’work.

4, Conditions. of service.—Appointment is' perma-
nent and pensionable and in the case ofnéw‘entrants
into the Public Service, appointment will be on
probation for three years,

5. Method of application.—Applications from
candidates. not in Government Service should be
submitted in duplicate on Form No. MNPSC 1
which will be obtained. from the Secretary, Public
Service Commission, Benin City, or the Administra-
tive Attaché (Recruitment) Office of the High

issioner for Nigeria, 9 Northumberland
Avenue, London W.C.2, Applications from candi-
dates in the Mid-Western State GovernmentService
should be submitted in letter form: through. the
normal departmental channels. An applicant ina
Civil Service other than that of the Mid-Western
State of Nigeria, should route his/her application
through the Secretary of the appropriate Public
Service Commission who should. forward. it with
copies of the candidate’s Confidential’ Reports for
the last three years, .

6. Closing date-~All applications should be for-
wardedto the Secretary, Public Service Commission,
Benin City, so asto reach him noftlater than 20th
July, 1972.

J.. O. Txonor,
Secret

Public Service Commission
 

Government Notice No. 1174

GOVERNMENT OF THE Rivers STaTe OF NIGERIA.

VACANCIES IN THE RIVERS STATE.
MARKETING BOARD

Applications are invited from. suitably qualified
candidates to fill the following vacancies in the Rivers
State Marketing Board. The Marketing Board is a
government sponsored organisation established by
law and charged with theresponsibility of handling
all‘ major agricultural exports ofthe State, such as
Cocoa, Palm Oil, Palm Kernel :

(é) General Manager
(#) Chief Accountant
(i) Senior Accountant.

2. Salary scale :
(@) SAP.8, that is:£3,300per-artnum.A: contract

addition of up to 20 per cent is payable to an
expatriate officer accordingto experience.

(#) SAP. 3,that. is £2,490 per annum: consoli-
dated.

G@#) SAP. 2, that is £2,125-65-2,;380 per
annum,
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3. Qualifications :

_ @) Applicants who should. have a good Univer-
sitydegree preferably in Economics, Commerce or
Business Administration with up to 10 years post-
qualification. experience in a Senior Administrative
and or managerial capacity, should not be below
35 years, Candidates without degree qualifications
but have acquired many years of experience in
produce marketing, managerial and financial
administration at a senior level will also be
considered,

Gi) Candidates should possess one of the final
certificates of the following professional bodies :

(a). The Institute of Chartered Accountants ;

(6) Association of Certified and Corporate
Accountants ; Lo,

{c) Institute of Costs and Works Accountants.
In addition to the above qualifications, a candidate
will be required to produce proof of at Teast a
"minimum of 7 years experience in any Accounting
‘ or Senior Management position. Candidates who
do not possess any ofthe professional qualifications

_ but have risen to the post of Senior Accountant in
the Government Service, Public Corporations or
similar establishments will also be considered
provided they are of proven competence, ability
and integrity,

Gi) Inaddition to the qualifications listedout in
’ paragraph 3(#) above,a candidate will be required
to produce proofof at least a minimum of 5 years
experience in any Accounting or Senior Manage-

- Ment position. Candidates who do not possess any
of the professional. qualifications but have risen to

', the post of Senior Accounting in the Government
Service, Public Corporations or similar establish-
ments will also be considered provided they are of.
proven competence, ability and integrity.

"4h, Duties :

@) TheGeneral Manager will be responsible to
the Rivers State Marketing Board for the efficient
administration of the Board's affairs.He rikbe
responsible for carrying out the purchasing policy
of the Board as laid down from timeto time ; he
will be in-charge of general supervision and take

‘* policy decision with regard to the day to day
‘: administrative functions ofthe departments of the
Board ; represent the Board at meetings of the

- Nigeriari Produce MarketingCompany ; Bulk Oil
- Plants of Nigerian Limited; and other related
:- bodies andHaise with :the Ministry of Trade and
Industry on all policy matters. .

(i) The Chief Accountant will be responsible
through the Chief Executive Officer to the Board
for the efficient financial administration of the
Board’s affairs. He will supervise and control the
Accounts t to ensure that its functions

- are carried out efficiently and in accordancewith
the Board's policy. He. will advise the Board of
‘Directors.and Management onthefinancial policy

* of the Board and will prepare in consultationwith
the. Management, detailed annual budget for

* expenditure and revenue. He will be required to
provide the Management with such information
that will facilitate control ofexpenditure in relation

e
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(i) The Senior Accountant will be responsible
to the Chief Accountant. Hewill be responsible for
the smooth running of the executive commercial
accounting of the Boardin all its ramifications. He.
will co-ordinate the preparation offinal accounts,
reconciliation and agreement of schedules to items
both in the Profit and Loss Accounts and Balance
Sheets. He will perform such other accounting
assignments as the Chief Accountant may call
“upon him to do from timeto time.

5. Other conditions of service—Where_ applicable,
hard furnished residential accommodation will be
provided at the usual Governmentrental of 1/12 of
basic salary (8} per cent) with a maximum of £150
per annum; appropriate motor basicallowance is
payable every month and annual leave entitlement,
granted,

Appointment is either on permanent pensionable
terms or on contract terms. Officers appointed on
contract will be required to serve for a minimum of
2 tours of 12 monthseach,in the first instance.
Other conditions of service are the same as are

obtaining in the Rivers State Statutory Corporations.

6. Method of application :

(a) In Nigeria: Applications from candidates
not in Government Service should be completed
in duplicate on Form R.S.P.S.C, 1, obtainable
from the Secretary, Public Service Commission,
Port Harcourt, and from the Federal and any ofthe
States Public Service Commissions of the Federal
Republic of Nigeria. Applications from candidates
in the Public Service other than that of the Rivers
State of Nigeria should be submitted in letter form
through the appropriate Public Service Commis-
sion accompaniedby copies of Confidential Reports
for the last three years. Applications from candi-
dates in the Rivers State Public Service should be
submitted in letter form through their Heads of
Department accompaniedby copies of Confidential
Reports for the last three years.

(6) Overseas : Applications should be completed
and submitted in duplicate on form R.S.P.S.C.1,
obtainable from the RecruitmentAttaché, Nigerian
High Commission, 9 Northumberland Avenue,
London W.C. 2, if the candidates are in Europe
or to the Head of Chancery, Embassy of the
Federal Republic of Nigeria, 1333 Sixteenth
Street, Nortwest, Washington D.C., 20036 if

. they arein the United States ofAmerica or Canada.

7. Closing date-—Completed application forms
shouldbesubmittedthroughtheappropriate channels
to reach the Secretary, Public Service Commission,
Port Harcourt, Rivers State of Nigeria, not later than
30th June, 1972, oN

Daten at Port Harcourtthis 3rd day ofMay, 1972.

; D. I. Damzo,
. Acting Secretary,

Rivers State Public Service Commisston
 

Government Notice No, 1175.

INTERNATIONAL LABOUR OFFICE
cat, CO-OPERATION PROGRAMME

ANNOUNCEMENT OF VACANCY
* Cotintry.—AFRICANANDASIANREGIONS,
Programme.—Nil,
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| Project code-—Nil.
Date issued.—April 1972, a

Closing. datefor applications.—Nofixed date.
' Generalfleld-—LabourAdministration.
_ Title of post,—505-Expert in Labour Administra-

‘tion. . .

Dutystation-—To be determined. mo
Duration of appointment.—12 months with possi-

bility ofextension,

soepiitable ‘starting date—During 1972, 1973 and

‘Terms of appointment.—Salary and allowances are
free from income tax. Although quoted in USdollars,
they arepayable partly in the currency of the Home
Country and partly in the currency of the Duty
Station, ~

Annual salary.—Between US $13,578 and US
$20,130. (The initial salary of the appointee will be
fixed in accordance with his/her qualifications and
experience. Increments are granted annually).

Post adjustment.—Will be determined according to
duty station,(subject to change).

Assignment allowance-—-US $950 (single rate).
US $1,400 (dependantrate).

Family allowance.-—Spouse : US $400 per annum.
Each child : US $300 per annum,(ifeligible).

Other benefits.—Statutory as well as supplementary
installation allowance ; education grant for children ;
repatriation grant upon termination ofassignment;
30 working days’ annualleave ; home leavetravel with
eligible dependants every two years; social security
benefits. : . :

‘Description of duties :

1. The expert will be responsible for advising
the Government on policy and on co-ordination
of all matters relating to labour. administration.
Particular attention will be given to the improve-
ment and, where appropriate, the expansion of
existing’ labour administration services, in the
‘light of measures considered necessary to imple-
‘ment national labour policies and related man-

: " powerand developmentpolicies.

2. The expert will seek to propose ways and
means whereby close co-operation and regular
liaison can be achieved between ‘the national
labour administration and other agencies respon~
‘sible for the formation of national social and
‘economic plans, in particular with. the national
manpowerplanning authority, thecentral statistics
‘authority,etc, * Lo

3. The expert will be required to study and
apply the best methods appropriate to local condi-
tions of ensuring on a systematic. and. permanent
basis the training of labour administration officials,
particularly those concerned with inspection,
employment,etc.

4, The expert will be responsible for the writing
orthe revision of working instructions for labour
administration officials, and for the writing of
training manuals, _ . . :

_ . 5,. The expert will advise on the possibility of
‘reinforcing any particular unit of activity. within
:the scope of labour administration by specialised
assistance if the Government so wishes and if

- finance is available. ae

t

Qualifications required——The expert must have a
comprehensive knowledge of the different branches
of labour administration and its field services, in
particular labourinspection, acquired during the
course of the exercise of responsible functions in a
national labour administration. o

Language.—Very good knowledge of English
essential,

Government Notice No. 1176

INTERNATIONAL LABOUR OFFICE
‘TECHNICAL CO-OPERATION PROGRAMME

_- ANNOUNCEMENT OF VACANCY
PROVISIONAL '

 

Country.—Ceylon.
Programme.—TF CEY/P. 2.

Project code.—M.08005-317-XXX.
Date issued.—April 1972.

Closing datefor applications.—31st July, 1972.
Generalfield-—Co-operatives,

Title of post.—544-Expert in Management Con-
sultancy (Co-operative Enterprises) (Post No. 2).]

Duty station.—Colombo.

_Duration of appointment.—12 months with:possi-
bility of extension up to 2 total of 56 months. __

_ Desirable starting date-—September October 1972.

Terms of appoiniment.—Salary and allowances
are free from income tax. Although quotedin US
dollars, they are payable partly in the currency of
the home countryand partly in the currency of the
duty station.

Annual salary—Between US $16,555 and US
$20,130. (The initial salary of the appointee will
be fixed in accordance with his/her qualifications
and experience. Increments are granted annually,
subject to satisfactory service.)

Post adjustment.—(Class A) between minus US
$474 and minus US $550 (subject to change) (single
rate and dependantrate). .

Assignmentallowance :
- US $1,100 (ingle rate)

US $1,400 (dependantrate)
‘Family allowance.: ‘(if eligible _
‘Spouse :- US $400.—p.a.

Each child: . US $300.—p.a.

Other benefits.—-Statutory as well as supplementary
installation allowance, education grantfor children,
repatriation grant upon termination.of assignment,
30 working days’ annual leave, home leave travel
pithcligible dependants every 2 years, social security
enelits, .

Description of duties : us
General_—To serve 4¢ a member of a team

ofinternational experts (5) and a number ofshort-
‘term consultants attached to the Co-operative

’ MariagementSérvices Centre (CMSC}at Colombo.
The CMSC -will be developed in ‘collaboration
with the Ministry of Foreign and Internal Trade,
‘Department of Co-operative Development. ©: -

The duration of the project willbefiveyears;
post No. 2 is programmed for 56 months. The
team of international experts and consultants



1044

will be headedby a Senior Adviser (ILO) towhom
the expert will report. The Government of
Ceylon will appoint a national Project Director.

The main purpose of the project is to assist the.
Government of Ceylon to establish the CMSC
with the objective of improving the economy. of
operations and the quality of services of the co-
operative enterprises in Ceylon. The services of
the CMSC will be given through two technical
sections ; * .

@) Management Consultancy Section ; and
@) Documentation and Communication

Section.

The_expert will work within the framework
of the Management Consultancy Section. He will
performhisdutiesas amemberofthe international
team of advisers in various fields of management
consultancy and extension under work plans and
programmes co-ordinated by the Senior Adviser.
The Management Consultancy Expert shall

advise and assist a national counterpart staff of
the CMSC in management consultancy and
extension procedures related to operations such
as are already undertaken by co-operative enter~
prises or are planned to be started within the
co-operative sector in Ceylon. It is foreseen that
the expert’s assignment may become oriented
the industrial development programmes within
the co-operative sector and thathe will be engaged
in advice and assistancein theconduct offeasibility
studies and consultation. to offices of Government
and banks involved in the financial aspect of new
industrial ventures in the co-operative sector.

Specific:
1. Fo review the role, practice and state of

development of general management in co-
operative enterprises,

2. To participate in management consultancy
assignments, assist and advise the counterpart
staffonthecarryingout ofmanagementconsultancy
surveys, demonstrate consultancy approaches and.
techniques and participate in and advise on the
implementation of recommendations.

3. To establish and maintain, together with
counterparts, contacts with government offices,
and with financial institutions in charge of imple-
mentation ofpolicies for and financing ofindustri
development schemes in the co-operative sector 3
as required,toconductorparticipate in the conduct
ofsurveys and feasibility: studies related to such
-schemes,

4. To advise on the establishment and intro-
duction of efficiency standards as aids to the
evaluation of management performance for the
different lines of activity, including industrial
activity, in the co-operative enterprises.

5. To advise on the need for and the nature
of such specialised short-term missions as may

o
be desirable in the expert’s field of activity.

6. To prepare and assist in the preparation of
training material (manuals, handbooks, handouts,
cases, reports, etc.) and guidelines; assist the
CMSC documentation section in the processing
of such material in the appropriate form.

7. To participate in formal courses and in
special internship’ programmes and courses for
the teaching staff of the co-operative schools in
Ceylon with a view to strengthening their pro-
grammes and teaching methods in subjects of
management and business administration.

OFFICIAL GAZETTE No.31, Vol. 59

8. To advise on the nature offellowship arrange-
ments appropriate to the expert’s field. of activity.

9. To report, as requested and through the
Senior Adviser, on the work done within‘his
mission.
All activities shall have the prime objective of

inducting and training the national personnel ta:
carry on the consultancy and extension services. on
their own in accordance with the Work Plan of the
project.

Qualifications required.—A university degree or
membership of a r ised professional body: by
examination or equivalent in experience;. -. :

experience in management and ‘in. the practices
of management consultancy oversome -length. of
time, preferably in a senior position ;

experience of work with co-operative enterprises:
‘would be an advantage.

Language.—Full commandofEnglish,

GovernmentNoticeNo. 1177

INTERNATIONAL LABOUR OFFICE

"TECHNICAL CO-OPERATION PROGRAMME

ANNOUNCEMENT OF VACANCY
PROVISIONAL

Country.—Ceylon.

Programme—TFCEY/P.3,

Project codes—M.08005-317-XXX..

Dateissued,—Aptil 1972. _

Closing date for applications.—31st July,.1972.

Generalfield,—Co-operatives,

Title —546-Expert in Co-operative
Mandemnt (Coramercial “Operation) (PostNo. 3).
Dutystation--Colombo.

Duration:ofappointment.—12 months initially. with
possibility of extension up to a total of 56 months.

Desirable starting date-—-September/October 1972.
Terms of abpointment.—Salary and allowances

are free from income tex. Although quoted in US
dollars, they are payable partly in thecurrency: of
theHome Country and partly in the currency of the
Duty Station. ‘

 

Annual  salary—Between US $13,578. and
US $17,568 (the- initial. salary of the appointee will
be fixed in sccordance with his/her qualifications
and experience. Increments are granted annually,
subjectto satisfactory service),

Past adjustment—(Class A) (subject to change)
between minus US $396 and minus US $496 (single
rateand dependentrate).

Assignment allowance:
US $950 (single rate).
US $1,200 (dependantrate),

Family allowance, (if eligible).
Spouse : US. $400 perannum. .

Each child : US $300 perannum.

Other ts. tutory as well as suppleme
iaalationallowance3 education grantfor children

epesiaron Gant wponceminesonof eign
with eligible dependants every 2. years, social
security benefits,
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Descriptionofduties :
_ General.—To serve as-a member of a team of
international experts (5) and a numberof consult-
‘ants attached to the Co-operative Management
Services Centre (CMSC) at Colombo. The
CMSCwill be developed in collaboration with the
Ministry of Foreign and Internal Trade, Depart-
mentofCo-operative Development. © ~.

‘The :teamof international ‘experts and consult-
-ants will be headed by a Senior Adviser (ILO)
to whom the expert will report, The Government

’ of Ceylon will appoint a national Project Director.
The duration of the project will be five years ;
post No, 3 is programmed for 56 months.

The-main purpose of the project is to assist the
Government of Ceylon to establish the CMSC
with the objective of improving the economy of
operations and thequality of services of the
co-operative enterprises in Ceylon. The services
of CMSC will initially be given through two
technical sections ;

@ Management Consultancy Section ; and
#) Documentation and Communication

Section. _

The expert will work within the framework of
the Management Consultancy Section which will
render assistance to all types ofco-operatives.

More particularly, the expert will be concerned
with commercial operations. This term covers
the.distributive trade in rationed.and non-rationed
consumer goods carried on by the co-operative
multi-purpose societies in Ceylon ; these societies
are also engaged in marketing of agricultural
produce and of products of cottage industries as
well as in supply of farm inputs. The expert will
be concerned with the problems of management
in all aspects ofthese trading activities. .

The -expert -will work closely together with
other ILO experts assigned to the CMSC and
his programme of work will be co-ordinated with
the activities ofthe international and national staff.
He will ‘be stationed in Colombo unless another
duty station be determined at a later stage ; he will
travel extensively within Ceylon.

Specific :
1. To review the state of development of

management in co-operative enterprises as well
as its role and practice; this with emphasis on
commercialoperations, ,

2. To guide and assist the national staff in the
methods of conducting commercial management
surveys, identifying and locating problems and
problem areas ; determining targets and proposing
improvements by reports to individual ‘client’
societies, rendering advice and guidance on
implementation to initiate the operation of new
commercial services, ¢te. The expert will partici-
pate in surveys and all subsequent follow-up.

3. To advise on the establishment and use of
.cost ratios, costing standards and efficiency norms
as. aids to the evaluation of management perform-
ance for ‘the different areas of operationin the
co-operative trading activities, teaching aids an
other mediums which .can be issued to the co-
operative schools and institutions running
curricula onmanagementand business administra-
tion.

4. To prepare and assist in the preparation of
training material (manuals, handbooks, handouts,
“cases, reports, etc.) and guidelines; assist the

' (MSC doctimentation section in the p ing
of such material in the appropriate form for use

. in training instifutions and courses.

. 5. To participate in formal courses and in
special internship programmes and courses for
a,jeaching staff of the co-operativeschoolsin

ion with a view to strengthening their tuition
in the fields of management and business ad-
ministration.

6. To participate as a demonstrator, instructor
and resource person in seminars, courses and
other training arrangements made ‘under the
auspices of the CMSC, the government co-
operating agency or the co-operative schools.

7. To advise on the need forandthe nature of
such specialised short-term missions as may be
desirable in the expert’s field ofwork.

8. To advise on the nature of fellowship
arrangements appropriate to the expert’s field of
activity.

9. To report as requested, through the Senior
Adviser, on the work done within his mission.
All activities shall have the prime objective of

inducting and training the national personnel to be
able ‘to’ carry on the consultancy and extension
services on their own, in accordance with the Work
Planand defined programmes. ‘

Qualificationsrequired.—Knowledge ofco-operative
principles and practices, preferably acquired in
service ; ot

Experience of some length, in management of
commercial operations, preferably in the consumer
goods’line;

Experience inmanagementofpersonnel;

University degree or equivalent in other studies/or
experience.

Language.—Full command of English.

Government Notice No. 1178

INTERNATIONAL LABOUR OFFICE
TECHNICAL CO-OPERATION PROGRAMME

ANNOUNCEMENT OF VACANCY
PROVISIONAL

Country.—CEYLON.
Programme.—TF CEY/P4.

Project code-—M.08005-317-XXX.
Date issued—April 1972.

Closing datefor applications.—~31st August, 1972.
General fields.—Co-operatives.
Title of post-—542—Expert in Co-operative

Nanggement Research and Documentation (Post
o. 4).
Duty station.—Colombo.

Duration of appointment.—12 months with possi-
bility of extension up to a total of 36 months.

Desirable starting date-—October-November 1972,
Terms of appoinitment—Salary and allowances are

free from income tax. Although quated in US
dollars, they are payable partly in the currency of
the home country and ‘partly in the currency of the
duty station.
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Annual salary—Between US $13,578 and US
$17,568. (The initial salary of the appointee will be
fixed in accordance with his/her qualifications and
experience. Increments are granted annually, subject
to satisfactory service),

Post adjustment.—(Subject to change) (Class A)
between minus US $396 and minus US $496
(single rate and dependantrate). :

Assignment allowance :
US $950 (single rate),
US $1,200 (dependantrate).

Family allowance.—(f eligible).
Spouse: US $400 p.a.
Each child : US $300 p.a.

__ Otherbenefits.—Statutory as well as supplementary
tion allowance, education gran' fe children,

repatriation grant upon termination of assignment,
30 working days’ annual leave, home leave travel |
with eligible dependants
security benefits,

Description of duties :

General.—To serve as a member of ateam of
international experts (5) and a number of short-
term consultants, attached to the Co-operative

ent

Colombo. The C.M.S.C. will be developed in
‘ collaboration with the Ministry of Foreign and
Internal Trade, Department of Co-operative
Development. ,

The duration of the project will be five years.
PostNo.4is programmed for36months. The team
of international experts and consultants will be
headed by a Senior Adviser (I.L.0.) to whomthe
expert will report. The Government of Ceylon
-will appoint a national Project Director.

every 2. years, social

The main purpose of the project is to assist the
Government of Ceylon to establish the C.M.S.C.
with the objective of improving the economy of .
operations and the quality of services of the co-
operative enterprises in Ceylon. The services: of
the C.M.S.C,will be given through two technical
sections : . Loe a

® Management Consultancy Section ; and

(@) Documentation and Communication
Section. :

‘The expert willworkwithin theframework ofthe
Documentation and Communication Section.
He will perform his duties as-2 member of. the
international team of advisers in various fields of
management consultancy and extension work
Bla s and programmes co-ordinated by the Senior

viser. :

1, To assist in drafting of work plans and
programmes for the Documentation and Com-

. -munication Section.

_ 2, To assist inthe compilation of co-operative
- statistics; this with a view to establishing costs

- and performance standards and to work out cases
- and reports, - vee

__,3. To assist in the production andpublication
‘of co-operative businessstatistics, -

Services. Centre (C.M.S.C.) at.

No, 31, Vol. 59°

4, To conduct as required, studies on,selected
subjects, collect data andprocess the findings
into appropriate workiny and training material.

5. Toguide the production andissueofteaching
aids, such as cases, manuals, handhooks, handouts,
etc. : ‘

6, To organise and participate in the conduct
of. formal courses- and special internship pro-
giammes sponsored. or assisted by the C.M.S.C.

7. To render assistance to the co-operative
education and ttaining ‘institutions at national
and district levels to improve their programmes of
management training, to staff of co-operatives,
to board members and to departmentstaff.

8. To participate in the preparation of manage-
‘ment communication documents, job analysis,
jobdescriptions, etc.

'_ 9, 'To.report as requested, and through: the
‘Senior Adviser, on the work done’ within his
mission. - .

The ultimate purpose of the expert’s assignment
is contributing towards the creation of an active
publicity and publication unit of the C.M.S.C.,
which will support effectively the management
consultancy, extension, teaching and actualbusiness
execution by its production and distribution of
guides, cases, reports, manuals, text books, exercise
material, report and records forms, business statis-
tics and other. documentation furthering the
development, especially in the: co-operative : sector
of Ceylon’s economy,. of -management ideas .and
techniques. : .

Qualifications required—Knowledge ‘of co-opera-
tive principles and practices, acquired preferably
through service in the training, publication or
statisticsdepartment of a co-operativeapex organisa-
tion ; — rn

A degree for instance, of the level of Master of
Business Administration,,or a lower degree supple-
mented by courses on one or more management
disciplines ; ST , ‘

Experience in authorship will be an advantage.
Language.—Full commandof English,

 

Government Notice No. 1179

INTERNATIONAL LABOUR OFFICE _
‘ TecenicaL Co-orzraTioN PROGRAMME

ANNOUNCEMENT OF VACANCY
PROVISIONAL )

Country.—CEyLon,

Programme.—TF CEY/P. 5.
_ Project code.—-M 08005-317-KXX.
Date issued.—-April1972. - ve 2
Closing date for applications,—31st October, 1972.
Generalfield-—Co-operatives. |. se

Titleof post.—544-Expertin Management “Con-
sultancy (Co-operative‘Industries) (Post No.’5)..
Duty station—Colombo, og a!

, Duration ofappointment.—12 months with postibi-
lity of extension up to a total of36 months, ~ | '

Desirable startingdate-—January 1973.’ ok
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Terms. of appointment.——Salary and allowances are
free from income tax, Although quoted in US
dollars, they are payable partly in the currency of
the Home Country and partly in the currency of the
Duty Station.

Annual salary.—Between. US $13,578. and
US$17,568. (The initial salary of the appointee will
be fixed in accordance with his/her qualifications and
experience. Increments are granted annually, subject
to satisfactory service),

Post adjustment.—(Class A) between minus
‘US $396 and minus US $496 (single rate and.
dependantrate) (subject to change).

Assignment allowance :

US $950 (single rate)
US $1,200 (dependentrate)

Family allowance—(if eligible)
Spouse: US $400 per annum

Each child: US $300 perannum si,

Other benefits—Statutoryas well as supplementary
installation allowance, education: grant for children,
repatriation grant upon termination of assignment,
30 working days’ annual leave, home leave.travel
with eligible dependants every two years, social
security benefits.

Description of duties :

General.—To serve as a member of a team of
international experts (5) and a numberof short-
term consultants attached to the Co-operative
ManagementServices Centre (CMSC) at Colombo.
The CMSC will be developed in collaboration.
with the Ministry of Foreign and Internal Trade,
Department of Co-operative Development.

The duration of the project will be five years.
Post No. 5 is programmed for 36 months. The
team of international experts will be headed by a
Senior Adviser (ILO) to whom the expert will
report. The Government of Ceylon will appoint a
national Project Director. oo,

The main purpose oftheproject is to assist the
Government of Ceylon to establish the CMSC
with the objective of improving the economy of
operations and the quality of services of the co-
operative enterprises in Ceylon. The services of
the CMSC will be given through two technical
sections : .

‘@® Management Consultancy Section ; and

@) Documentation and Communication
Section.

The expert will work within the framework of —
the Management Consultancy Section. He will
perform his duties as a member ofthe international
team of advisers in various fields of management
consultancy and extension under work plans and
programmes co-ordinated by the Senior Adviser.

As programmed and co-ordinated underthe
Work Plan of the project the expert shall advise
and assist national counterpart staff of the CMSC
in management consultancy and extension pro-
cedures related chiefly to industrial operations, It
is foreseen that the expert’s assignment may be
concerned mainly with the industries’ in which
co-operative enterprises are already engaged, but
such demarcation of duties may not be made at

__ theinitialstages of the mission.” _
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Specific : oe Se ;

1. To review the role, practice and state. of
development of management in co-operatives, in
particular in co-operative industrial enterprises.

2, To advise and guide the counterpart staff to
carry out industrial and related consultancy
‘surveys proposing improvements by reports on the
individual co-operative enterprises, to participate

' in the conduct of surveys, and to advise and guide
during the implementation of such proposals as
are adopted. : es

3. To advise on the establishment andapplica-
tion of efficiency standards as aids’to. ¢ udtion
of management performance in the co-operative
enterprises. 1

4. To prepare and assist in the preparation of
training material (manuals, handbooks, handouts,
cases, reports, etc.) and guidelines; assist the
CMSC documentation section in. the protessing
of such material in the appropriate form.|

5. To participate in the planning and execution
of formal training courses and in courses and
programmesof internship with the CMSC for
the teaching staff of the co-operative, schools in
Ceylon with a view of strengthening their training

. programmes and teaching methodsin-subjects of
management and business administration... -.

6. To report as requested, through the Senior
Adviser, on theworkdoneinhis field:ofactivity. -

_ All activities shall have the prime: objective. of
inducting and training the national counterparts to
carry on the consultancy and extension serviced en
their own in accordancewith the Work Plan ofthe
project. . . ttt

Qualifications required.—A university education in
management orindustrial economics,or its equiva-
ent 3 ‘ . . . ae

Good practical experience in.a managerial or
consultancy position ; the experience should include
production planning and supervision-in industry
as well as the techniques of costing: and. financial
control; oR

Experience in such lines as textiles (artisanal,
semi-mechanised or mechanised productionmethods)
is desirable ; WEES we

Experience in or work with co-operative enter-
prises would be an advantage }* ce

Ability to prepare coursés, cases’ “eXercises, etc.
in his field of work. - . ee

Language.—Full command ofEnglish.

 

Government Notice No. 1180 *” 7
"INTERNATIONAL LazourOFFICE_Leh

TECHNICAL CO-OPERATION PROGRAMME

ANNOUNCEMENT OF:VACANCY’

 

  

Country.—Yemen. won eye
Programme-——UNDP/[YEM/715]P. 14... .

Project Code-——K_07103-522-001;. -:-
Date issued.—April 1972,©
Closing datefor applications. > gs,
General field.—Vocational Training and Manage-

ment Development. De a,
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Title ofpost.—221-Expert in Finance and Business
Management(Post No. 14).

Duty station.—Taiz with field trips to Sana’a and
Hodeidah as necessary. 7

Duration of appointment—12 months.

Desirable starting date—June 1972.
Lerms of appointment—Salary ‘and allowances are

freefromincometax, ‘Althoughquotedin USidollars,
they are payable partly in the currency of the home
country and partly in the currency of thedutystation.

Annual _salary.—Between US $13,578 and
US$17,568. (The initial salary of theappoiritee will
be fixed in accordance with his/her ‘qualifications |
and experience, Increments are granted annually.)

Assignmentallowance :
US $ 950 (single rate)

US $1,200 (dependantrate)

Family allowance: (Gif eligible)
Spouse: US $400 perannum.
Each child : ‘US $300 per annum.

Other benefits.—-Statutoryas well as supplementary
installation allowance, education grant for children,
‘repatriation grarit upon termination ofassignment,
30 working days” annual leave, home-leave travel
with eligible dependants every 2 -years,. social
security benefits. oo

- Descriptionofduties.—The expertwill beamember
of .an international team assigned to the Ministry
of Public Works, and specifically with the PWD's
General Corporation. forConstruction and Develop-
ment, Yemen Arab Republic. He will be.attached
to the Taiz Division, initially, but will be required
-to conduct courses and exercises in both Sana’a and
Hodeidah during his tour of duty. He will:

(a)Prepare and conduct courses in:

1,.Financial Accounting and.  Reporting.—
including basic accounting plans and procedures,
organisational accounting and general ledgers,
disbursement procedures, payroll and salary

. payment systems, property accounting (build-
ings, equipment, etc.), preparation and proces-
sing of vouchers.

2. Cost Accoupting

3. Budgetary Control and Internal Auditing —
4. Salary and Wage Schemes and Pracedures
5. Maintenance.Accounting and Costing

i xequired.—A university degree or a
membership in a professional body by examination ;

Substantial consulting experience in the field of -
management accouriting ;

Experience of modern techniques of management
training and therefore the ability to prepare courses,
cases and exercises in the above programme from
material collected in the country where the expert
is to work,

A positive, healthy and adaptable personality,
including the ability to develop effective working
relationships with people of different points of view
and cultural backgrounds ; above average tack and
capacity for leadership.

Languages-—First-classknowledge of written and
spoken English and Arabic. um BD
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“past considerable
- for the construction of the country’s: major. road
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Background information~-The Yemen Arab
Republic is attempting to establish and maintain a
road. network for the Republic,. It has undertaken
a secondaryroad construction programmeof twenty

- four feeder roads, for a total length of614kilometres,
to link the agricultural producing areas ofthe country
with the principal urban centres. . ;
, "To undertake this programme, the Government
has a considerable stock of heavy road building
equipment which, in recent years, has been brought
into the country, However,a lack ofskilled mechanics
and spare‘parts is causing arapid deterioration of this
equipment, which .cannot be replaced because
foreign exchange is not available.. This situation
threatens the secondary road constructionprogramme
as well as the maintenance ofthe main road network.

Furthermore, the supply ofwater consumedduring
- the summermonthsand thewater used for irrigation
during the year is pumped by dieselpumps from
wells, The maintenance and repair of these pumps
is the responsibility of the Ministry of Public Works,
and there is a need to establish appropriate field
services facilities and to train mechanics to provide
these services which, at present, are non-existent,

The Ministry of Public Works has received in the
bilateral aid, including equipment,

system,
TheGovernmentis therefore proposing to set up

‘a training centre for personnel concerned with the
maintenance and repair of heavy road. building
equipment. This training centre will be established
in Taiz, where ‘suitableble classrooms and workshop
buildings are already available. It will serve as a
pilot centre for vocational training courses which
will be conducted in Arabic and English.

In addition, the Public: Works Department is
planning the implementation of proper pracedures
for the administration of its three divisions (Sana’a,
Hodeidah and Taiz), and intend to have courses in
finance and business administration ‘form part. of
the management training to be undertaken in this
centre,

 

Government Notice No. 1181

INTERNATIONAL, Lasour OFFICE
TECHNICAL ‘CO-OPERATION PROGRAMME

ANNOUNCEMENT OF VACANCY _
- Country——CENTRAL AND Latin. Ammrica (Psrv).

Programme.—TF/RLA.
‘Project code—M.,06005-200-173.
_Date issued—April 1972. , a

Closing. datefor applications—No fixed date.
General. field.~Labour Conditions, Water Trans-

‘portation and Fishing Industries.

Title ofpost.—-514—-Regional AdviseronManpower
Planning, Vocational Training and General Con-
ditions of Empl t in theShipping, Inland

. Waterway and Fishing Industries,

Duty station—TLima. — - cae
Duration of appoiniment-—12. months. -

. Desirable starting date—As soon as possible,
Terms of appointment-~Salary and allowances

_ are free from income tax. Although quoted-in US
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dollars, they are payable partly in the currency of
the home. country and partly in the currency of the
_duty station. , :

'” Annual salary-—Between. US: $16,555 and
US$20,130. (The initial salary of the appointee ‘will
be fixed in accordancewithhis/her qualifications and
experience, Increments ate grant#d annually.)

Post adjustment.—(subject to° chatige) ‘(Class 2)
between US $948 and US $1,100 (single ‘rate)
beeen US: $1,422 and US $1,650 (dependant
rate). . a

| Assignment allowance :

“US $1,100 (single rate). - |
"US $1,400 (dependantrate).

Family allowance{ifeligible).
Spouse : US $400. p.a.

Each child: US$300. p.a.
‘ Other benefits—Statutory as well as. supplementary

- installation allowance, education grant for children,
repatriation, grant upon ‘termination of assignment,
30 working days’ annual leave, home Jeave travel
with eligible dependants every 2 years, social security
benefits. mo , - .

Description of duties—In collaboration with, and
operating from, field offices of the International
Labour Organisation located in Port-of-Spain, San
Jose, Mexico City, Lima, Santiago, Rio-de Janeiro
and Buenos Aires, the Regional Adviser will advise
governments and representatives of ship owners,
and personnel employed in the shipping, inland
‘waterway anid fishing industries in various Caribbean
‘and Central and Latin American countries as regards
manpower planning and development and the
improvement of various aspects ofthe general —
conditions of work and life of workers in these
industries. This advice will bein conformity with
international. minimum standards and guiding

‘principles on these subjects established by the ILO.

In particular the Regional Adviser.in.co-operation
with governments, ship owners, merchant marine-

' Officers” ahd ratings’, inland boatmen’s and fisher-
men’s representatives, and other national authorities
and international officials will:

(a) visit countries in which ILO projects
concerning the water transport industries are
being implemented or planned in order to provide
technical advice with a view to ensuring the
efficient. exectition or .effective development of
such confirmed and proposed projects; .

. () visit othercountries interested in establishing
expanding or. improving national vocational

. training facilities, and systems of professional
certification for shipboard personnel for the
purpose of :

() assessing the -current- and projected
national requirements for the various categories
and grades of ships’ officers and ratings, deter-

. Mining the extent to which. existing training
facilities and systems ofprofessional certification
meet national requirements, and in the light
of these analyses, making proposals for appro-
priate modifications in existing training and .
certification schemes, including the institutional
resources needed to provide them, and possibly
the employment by countries’in need of man-
power of personnel from other countries;
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(#) advising with respect to standards of
curricula. of study and examinations for the
vocational training and certification of officers
and ratings of merchant, inland waterway and
fishing vessels, as well as in the effective use
of modern:pedagogic methods and training aids
and equipment, andretraining for new techno-
logy and c in work organisation on
board ship;.- ~- 7?
(¢) following consultations with’ governments,

a erecommendationsas regardspossiblemethods
of regional co-operation for providing basic and
advanced training of shipboard personnel through
such means as the establishment of general and/
or specialised training schemes on.a regional or
sub-regional. basis, use of joint training schemes
by various countries, establishment of regional
training centres, the training of instructors and
ships’ personnel in other countries, and other
forms of regional co-operation in the training and
cértification of ships’ officers and ratings ;

(d) investigate and make recommendations
with respect to solving problems or improving
certain other aspects of labour conditions in
national shipping, inland waterway and fishing
industries, such as maritime labour legislation
and administration, crew accommodation, certifi-
cates of competency, articles of agreement, mini-
mum.age for employment, hours of work, medical
examinations, labour inspection and occupational
safety and health protection, recruitment and
placement of personnel, labour-management co-
opetation, welfare of workers and social security ;

(e) on the basis of national studies undertaken
by the expert on questions mentioned above, give
guidance and assist in the preparation of govern-
mental requests for technical co-dperation from
international organisations or from other countries
or bodies essential to the development of thewater
transport or fishing industries ;

(f) furnish national authorities with other
required technical advice and assistance in matters
related to the training, certification and general
conditions of employment, in the water transport
and fishing industries; and

(g) prepare comprehensive technical reports
‘on operations for governments and for the ILO
in connection -with functions described above.

Qualifications required—Applicants should have
‘a broad general knowledge of the water. transport
and. fishing industries gained from extensive service
ashore or afloat, or in a government department
concerned with these industries, and including
familiarity with labour and technical conditions and
operating structures, policies, practices and proce-
dures. Experience as aconsultant, adviser oranalyst to
government or industry in labour legislation, public
administration, transportation, vocational training
‘and/or other fields related to maritime labour would
be of particular advantage ¢

ability to summarise important phases ofproblems,
sound conclusions and write clear, concise

and objective reports on operations ;

ability to develop and co-ordinate the. steps
necessary to implement a project from the planning
stage through the execution thereof:

maturity of judgment, and demonstrated success
in dealing with people of different nationality and
in consulting with public and‘ private authorities.
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_ Lenguage.—Satisfactory knowledge of Spanish
including the ability to draft well in this language.
_ Backgroundinformation.—Recognitionby countries
of the Caribbean, Central American and Latin
American regions of the role played by shipping,
inland water transport and fishing in national deve~
lopment is demonstrated by their current efforts to
establish, expand and improve these industries.
The development of shipping and fishing requires
properlytrainedand efficientmanpowerifinvestments
are to becomea help to progress rather than a burden.
The governments and private authorities concerned
can benefit from technical advice concerning man-
power planning and development and general labour
conditions based on ILO international minimum
standards in resolving problems and promoting the
development of the water transportation and fishing
operations.

Goverments will provide the necessary admini-
strative support and strive to take action required
to implement the technical recommendations made
by the expert.

 

Government Notice No. 1182

INTERNATIONAL LABOUR OFFICE

TECHNICAL CO-OPERATION PROGRAMME

ANNOUNCEMENT OF VACANCY

Country.—Lesotho.

Programme.—-UNDP LESOT.

Project code-—K. 08005.112. XXX. .

Date issued.—April 1972.

Closing datefor applications.—No fixed date.

Generalfield—Technical Co-operation.

Title of post.—223—Expert in Co-operative
Management and Accountancy.

Duty station-—Maseru.

_ Duration of appointment—i2 months in first
instance. 5

Desirable starting date-—As secon as possible.

Terms of appointment.—Salary and allowances are
free from incometax, Although quoted in US dollars,
they are payable partly in the currency of the home
country andpartly in the currency ofthe duty station.
Annual

US $17,568. (The initial salary of the appointee will
be fixed in accordance with his/her qualifications and
experience. Increments are granted annually, subject
to satisfactory service.)

Post adjustment.—(Subject fo change) (Class A)
between minus US $396 and minus US $496(single)
and (dependantrate).

Assignment allowance :

US $950 (single rate)
US $1,200 (dependent rate)

Family allowance—(IEfeligible).

Spouse : US $400 per annum.

Each child : US $300 per annum.

Other benefi’s.—Statutory as well as supplementary
installation all wance ; education grant for children ;
repatriation grant upon termination of assignment;
30 working days’ annual leave; home leave travel
with eligible dependants every 2 years; social
security benefits.
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Description of duties—The expert will be attached
to the Ministry of Agriculture, Co-operatives and
Marketing to advise the Commissioner for Co-
operative Development in the promotion of viable
co-operative societies in Lesotho. In particular, the
expert will:

__L. develop, introduce and implementa standard-
ised system of book-keepingand recording forall
co-operative societies ; .

2. provide guidelines for the proper audit of
co-operative accounts ;

3. establish the necessary routines for the
collection and analysis ofstatistics with a view to :

(a) introducing standards for performance
efficiency ;

(6) demonstrating the growth and impact of
co-operative enterprises ;

(c) creating a pool of information ;

4, develop a budgeting system for all activities
undertaken by the different types of co-operative;

5. advise onthe establishmentofaunitto supply
the stationery required by 1 to 4 above ;

6. train in particular the audit team and other
officers of the Department of Co-operative
Societies in audit and accountancy routines ;.

7. secure the proper implementation, of the
measures in 1 to 5 by conducting seminars, courses
and on-the-job training for staff and committee
members of co-operative societies ;

8. advise on all aspects related to the manage-
ment and administration of co-operatives;

9. traincounterpartsinthedisciplines mentioned.
Qualifications required—A degree in business

administration or an appropriate professional qualifi-
cation; wide experience in the management of
co-operative enterprise, preferably in developing
countries ; willingness to travel extensively under
difficult conditions.

Language.—Good spoken and written English.
 

Government Notice No. 1183

INTERNATIONAL LABour OFFICE
‘TECHNICAL CO-OPERATION PROGRAMME

ANNOUNCEMENT OF VACANCY

Cauniry.—Somalia.

Programme-—UNDP/SOM/P.2.

Project code,—K_07102.149-XXX.

Dateissued.—April 1972.

Closing datefor applications.—No fixed date.

General field——Management. Development and
Consultancy.

Title of post.—21i—Expert in Industrial
Engineering (Post No.2).

_ Duty station.—Mogadiscio. .

Duration of appointment.—12 monthswith possi-
bility ofextension upto atotal of24 months. -

Desirable startingdate.—July 1972.

Terms of appointment.—Salary and allowances are
free from incometax, Although quoted in USdollars,
they are payable partly in the currency of the home
country and partly in the currency of the duty
station.
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Annual. salary.—Between US $16,555 and US
$20,130 (The initial salary of the appointee will be
fixed in accordance with his/her qualifications and
experience, Increments aregranted annually).

Post adjustment.—(Subject to change) (Class 2)
between US $948 and US $1,100 (single rate)
between US $1,422 and US $1,650 (dependantrate).

Assignmentallowance : * :

US $1,100 (single rate),

US$1,400 (dependantrate).

. Family allowance.(ifeligible)...
Spouse : US $400 perannum.-

Each child : US $300 per annurn,
Other benefits.—Statutory as well as supplementary

installationtieaaee 5 ediweation grant Peder,
repatriation grant upon termination of assignment ;
30 working days’ annual leave; home leave travel
with eligible dependants every two years; social
security benefits.

Description ofduties :
’ General.—i. Serves as a member of a team of
international experts in various fields of manage-

_ ment and productivity. The team is responsible for
- training members ofthe national professional staff
of the Somali Institute of Development Adminis-
tration and Management, whoareallocatedto serve
as counterparts, so that they can eventually take
overthe full responsibility ofrunning the Institute.

Specific—2. Undertakes. an initial survey of
enterprises with special reference to the type and
scope of industrial engineering practices already
existing in the country and to the degree to which
they could be better organised, simplified and

_ improved.
3. Assists the national counterpart staff in

preparing training programmes and courses in
industrial engineering and productivity improve-
‘ment, particularly seminars, appreciation courses,
case studies and business exercises for industry,

.. government, public enterprises and other enter-
prises. Programmes which are designed for
executives at top and middle levels ofmanagement
deal with systematic engineering methods used in

'. solving business problems, especially those of the
.. factory and workshop. Courses cover a wide range

- of subjects on industrial engineering, some of
which are: methods. study, work measurement,
M.T.M., production planning and control,
‘quality control, preventive maintenance, instal-
lation’ of incentive schemes,. wage structure,

- classification, systems and procedures and safety
in the plant,

_. 4 Assists in preparing and presenting an
integrated management development programme

. Which requires participation of othermembers of
: the team or visiting lecturers and whichis designed
to cover all appropriate aspects of management,
and participates, where necessary, in programmes
of other tearm members. Prograrnmes, wherever
possible, contain a practical element whichthe
specialistis required to supervise...

5. Trains counterpart staff in consultingtechni-
ques andassists in establishingconsultancy training
services.: foe

§. Participates as appropriate; as a representative
of the I:L.0. in the programmes ofother insti-
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tutions interested in management development
by. giving interviews, talks, lectures, leading
discussions,etc,

- 4, Advises on literature related to industrial
engineering andallied subjects.

‘Qualifications requived.—A university degree or
membership of a recognised professional body by
examination ;

severdl years of successful experience in industry
in the field of industrial engineering or in a firm of

. Management consultants. Substantial experience in a
senior teaching position in a reputable faculty of
engineeringwould bean advantage 3
broad experience in modern techniques of manage-

ment. Ability to prepare courses, cases and exercised
in the above programme;

ability as a speaker to hold the attention of
audiences and experience in conferences and discus-
sions: on general management problems with top
executives and seniormanagers;
@ positive, healthy and. adaptable personality

including ability to develop effective working
relationships with people of different points of view
and cultural backgrounds; above average tact,
patience, diplomacy, courage and capacity for
leadership.

Language.-—English. Knowledge of Italian would
bean asset.
 

Government Notice No. 1184

INTERNATIONAL LaBourR OFFICE
TecunicaL Co-orpersTION PROGRAMME

ANNOUNCEMENT OF VACANCY

: Country.—Syrian Arab Republic.

Programme.—UNDP/SYR]P.1.

Project code—K_ 06003-520-XXX.

Date issued.—April 1972.
Closing datefor applicationMay 1973.

General field—Occupational Safety and Health.

Title ofpost.—260—Expert in Industrial Safety
(Post No. i). ~

Duty stationDamascus.

Duration of appointment.—6 months.

Desirable starting date-—November 1973.

Terms of appointment.—Salary and allowances
are free from income tax. Although quoted in US
dollars, they are payable partly in the currency of
the home country and partly in the currency of the
duty station.

Monthly salary.—Between US $1,379.58 and
US $1,677.50. (The initial salary of the appointee
will be fixed in accordance with his/her qualifica-
tions and experience).

. Daily. subsistence allowance—US $12.00 per day
during the first sixty days ; US $9.80 per day there-

. Other benefits.24 working days leave per month ;
Social security benefits.

Description of duties—The expert would advise
and assist the Social Security Agency in the planning
and execution of the occupational safety programme
and. in particular ;
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(a) to advise on the establishment and develop-
ment of occupational safety and health inspection ;

_ (6) to advise on the assessment of main occupa-
tional hazards and on the most efficient approach
for their control;

(c} to assist in organising a. network of three
occupational safety and health units in the
country, in launching their activities and planning
their future work ;

(d) to advise on occupational safety and health
legislation ;

(e} to assist in practical training of the technical
personnel of the Social Security Agency in field
testing methods.

Qualifications required—University degree in
engineering with practical experience in accident
prevention and safety, in assessment and control
methods of industrial hygiene;

Practical experience in factory inspection an
sound knowledge oflegislation and modern. admini-
strative aspects of occupational safety and health ;

_ Experience in o ising the activities. of occupa-
tional safety and health centres and in field testing
methods ;

Ability to lecture and to transfer knowledge and
experience to counterparts.

Language.—Good working knowledge of English.

 

GovernmentNoticeNo. 1185

INTERNATIONAL LABOUR OFFICE

'TecHNICAL CO-OPERATION PROGRAMME

ANNOUNCEMENT OF VACANCY
Country.—Syrian Arab Republic.

Programme.—UNDP/SYR/P.2.

Project code.—K_06003-520-XXX.
Date issued.—April 1972.

Closingdateforapplications.—May1974.

Generalfield—Occupational Safety and Health.

Title of post.—272—Expert in Industrial Hygiene
(PostRos “Pe hetrial Hiya
Duty stationDamascus.

Duration ofappointment.—3 months,

Desirable starting date.—November1974,

Terms of appointment.—Salary and allowances
are free from mcome tax. Although quoted in US
dollars, they are payable partly in the currency of the
homecountry and partly in the currency of the duty
station. :

Monthly salary—Between US $1,379.50 and
US $1,677.50. (The initial salary of the appointee
‘will be fixed in accordance with his/her qualifications
and experience).

Daily subsistence allowance——US $12.00 per day
during the first sixty days; US $9.80 per day there-

er.

Other benefits.—~24 working days leave per month ;
social security benefits. :

Description of duties—The expert would assist
the Social Security Agency in the establishing of
industrial hygiene laboratory andin developing

technical facilities and introducing methods for the
survey of existing environmental conditions .in
industry and in particular ;

(a) 'To assist in the selection of the most
appropriate equipment and advise on methods
and techniques for its use;

(6) To prepare plans for the organisation,
administration. and. operation of the industrial
hygiene laboratory ;

(c) To make recommendations concerning the
selection and training ofpersonnel. ~*- -

Qualifications required—University degree in
engineering of chemistry with a specialisation in
industrial hygiene or considerable practical ex-
perience in industrial hygiene and laboratory work.

Good knowledge in industrial hygiene,laboratory
equipment, iques and methods. _

Ability to transfer knowledge and experience to
counterparts.
Languages.—-Good working knowledge ofEnglish,

knowledge ofArabic desirable.
 

Government Notice No. 1186

ANNOUNCEMENT OF VACANCY IN THE
Foop anp Acricurrors ORGANIZATION

OF THE Unrrep Nations

Post title and grade-—REGIONAL AGRICULTURAL
Researcy Orricer P-5,

Post No.—7142-414, ;

Type of appointment.—Fixed Term® 3 years.

Vacancy announcement.—Noa. 436-RNEA.

Date issued—i9th May, 1972. « _
Closing date.—17th July, 1972.

E Organizational unit—Regional Office for ‘Near
ast.

Location.—Cairo, Egypt.

Duties and responsibilities—Under the general
direction of the Assistant Director General for Near
EastAffairs and Regional Representative in the Near
East, and in consultation with the Directors af the
Rural Institutions Division and Technical Divisions
on technical matters, the incumbent plans and
carries out Near East regional activities designed to
assist Member Countries of the region in promoting
agricultural research. Within this framework his
duties willinclude :

pentvising Member Goyernments through
visits and corres ence, on the policy,

planning, organization, administration, implemen-
tation and evaluation of agricul research in
relationto agricultural development.requirements.

Advising on research management includi
rnanpower planning and conditions of service

Advising on the training of professional research
workers, field assistants, and laboratory technicians.

Advising and assisting governments through
their national bodies and institutions .concerned
with agricultural research, to identify, plan, and
implement research programmes and projects of
national and regional interest.

Promoting the development of institutional and
administrative arrangements to facilitate inter-
country co-operation and the exchange of informa-
tion in the field of agricultural research. -
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' Assisting in the preparation andconduct of
seminars. and conferences for research staff,
directors of agricultural research, and senior
administrators.

Briefing and supervising technical assistance
advisers on agricultural research, a

Conducting studies and surveys on comparative
systems of agricultural research and feasibility
studies. of agricultural research. 7

Establishing good working relationships . and
facilitating liaison between countries, bilateral,

‘ multi-lateral. and. all regional: and: international
organizations and institutions dealing with
agricultural research.

' ‘Identification and formulation of national and
regionalresearch projects to be financed by UNDP.
or other sources.

Collaborating with other divisions of FAO,
other agencies of the UN system, governmental
and non-governmental. bodies, regional. bodies,
regional banksand other similar bodies, biletaral
technical assistance programmes, . and - private
foundations, in carrying out the. tasks outlined
a Ove.

Representing FAO at meetings related to
' problems ofagricultural research organization and
administration.

Performing any other duties as. may be assigned
to.him by the Regional Representative in relation
to. agricultural res Organization or other
duties.

Qualifications—Essential—Ph.D. or D.Sc. in
Agricul: Science. | a :

At least seven years’ experience in management,
organization and planning of agricultural research
services and programmes at the national level
preferably in less developed countries.

Good knowledge of English and working know-
ledge of Arabic. -

ualifications—Desirable.—Professional experience
in the Near East and in areas with similar environ-
mental conditions (and semi-arid agricultural
problems). - ;
Working knowledge of French, —

Emoluments.—Based on US$ equivalents, theyare
payable in the currency of the Duty Station and, on
request, partially in the currency of the Home
Station. “Gross salary” represents the amount on
which pension contributions: and benefits are
calculated. “Net salary” is the amount, normally net
of national income tax, payable to the staff member
less deductions (e.g. pension contributions, health
and life insurance ‘schemes).
Salary per annum :

Maximum
(Gross: $22,700) (Gross: $28,550
Net: $16,555 Net: $20,130

Family allowanceperannum.—(Subject to eligibility
of dependency).

sn$400 ; Child. $300 ; Secondary dependent

Post adjustment per annum,—Variable according to
cost ofliving and to dependency status at present

Other benefits—Subject to specific terms of
appointment : Pension and medical schemes 3 annual,
_sick and maternity leave. Also, for non-locally-filled
posts, appointment and repatriation travel, transport
of household goods or assignment allowance,
installation allowanceand repatriation benefits, home
leave travel with eligible dependents every 2 years,
children’s. education grant (where applicable).

Method of application—Applications to reach
Chief, Recruitment Section, Office of Personnel,
FAO, via delle Terme di Caracalla, 00100-Rome,

‘Ttaly, by17th July, 1972. Quote:VA No: 436-RNEA,

External candidates in writing, with a detailed
personal. history. Internal candidates on form

*Not applicable to staff members holding a
permanent appointment.

 

Government Notice No. 1187

ANNOUNCEMENT oF Fretp Posr VACANCY IN THE
Foop AND AGRICULTURE ORGANIZATION

OF THE Unirep NaTIons

Post title (Post No., Project)-—Ticx Ecotocisr
(Oras) AnimalHealth 72/3. ~

Vacancyannouncement.—No. 788-AGA-273,
Date issued—22nd May, 1972.
Closingdate.—17th July, 1972.

Duty station.—Dar-es-Salaam—Tanzania,

Duration.—Threeyears.
Startingdate-—Assoon as possible.

Background.—It is recognized in Tanzania that
Tickborne diseases, in particular East Coast Fever,
are among the mostserious constraints to the Animal
Industry. They are reported to have caused 16,000
deathsin 1966, notcountingthenumerousunrecorded
casualties which no doubt are attributable in alarge
part to these diseases as well. Therefore, the Govern-
ment has initiated a comprehensive tick control
scheme and in fact has made dipping compulsory on
a national basis by law. The Government has
requested UNDP. to assist with this scheme by
providing three experts, e.g. one tickborne diseases
epizootiologist, one tick ecologist, and one acaricide
chemist.

Duties-—The tickborne diseases epizootiologist
will be responsible for :

_ Undertaking a pathological, parasitological and
immunological. survey of tickborne diseases in
‘Tanzania in collaboration with veterinary services.

_, Conducting East Coast Fever vaccination trials
ifsuchvaccine becomes available.

_ Evaluating relative importance of these diseases,
in different ecologicalzones,

Conducting training courses to technicians in
laboratory diagnostics on tickborne diseases,

Qualifications.—Degreeinveterinarysciences, post-
" graduate qualification in protozoology and immuno-
logy anadvantage,

_ Experience-—At least seven years’ experience in
tickbarnediseases in Africa,
Language—A goodknowledge ofEnglish.
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' Emoluments.—-Salaries and benefits are liberal,
commensurate with the responsibilities of the post
and in line with the depth and breadth oftraining and
experience,

Method of application—Applications to reach
Central Recruitment (Professional), Personnel .Divi-
sion, FAO,via delle Terme di Caracalla, 00100-Romie,
Italy, by 17th July, 1972. Quote : 788-AGA-273.

Government Notice No. 1188

ANNOUNCEMENT OF Frecp Post Vacancy
IN THE Foop AND AGRICULTURE ORGANIZATION -

OF THE Unitep Nations

Post title (Post No., Project).—LAND Usk PLANNING
Orvricer TA/7i/8.

Vacaney announcement.—No. 793-AGS-38.

Date issued—30th May, 1972.

Closing date-—24th July, 1972.

Duty Station.—Maseru,{Lesotho.
Duration—1 year, with possibility of extension.

Starting date-—As soon as possible.

Duties.—Attached to the Programming Unit of
the Ministry of Agriculture, the expert will assist
the Chief Co-ordinating and Planning Officer: _

in the identification, appraisal and formulation
of large scale projects, based on the experience
and findings of the LES, 1 project, and in close
co-operation with the LES, 2 project team ;

in planning and co-ordinating different forms
of land use based on economic considerations and
social and natural conditions and in evaluating
new or better use of agricultural resources ;

in training counterpart personnel.

Qualifications.—Degree in Agricultural Economics,

Experience.—In project formulation and appraisal,
resource use p .

Language.—-English.

Emoluments——Salaries and benefits are liberal,
commensurate with the responsibilities. of the post
and in line with the depth and breadth of training
and experience, .

Method of application.—Applications to reach
Recruitment (Professional), Personnel

Division, FAO, via delie Terme di Caracalla,
00100-Rome, Italy, by 24th July, 1972. Quote:
793-AGS-38.

Government Notice No. 1189

ANNOUNCEMENT OF FIELD Post VAcANCY
IN THE Foop AND AGRICULTURE ORGANIZATION

OF THE UNirep Narions

Post title (Post No., Project)—Forsstry Orricer
(Forest Hydrology and Torrent Control) Assistance
in strengthening the National Forestry Programme,
CHI.26.

Vacancy announcement—No. 783-FOD-73.
Date issued.1%h. May, 1972. ,
Closing date.—17th July, 1972.
Duty station.—Santiago, Chile.

Duration.—33 months.
Starting date.—As soon as possible.
Bae (—The purpose of the project is to

assist the Government of Chile in the planning,
«

programming and implementation of the National

 

 

Forestry Programme in its silvicultural aspects at
national, regional and local levels, including
reforestation, watershed management, forestry
training, forest inventorying and management.

Duties—Under the supervision of the Project
Manager and in close co-operation with the other
project officers, the forestry officer will be expected
to; oO

assess the damage caused by ‘torrents to the
country and set watershed managementpriorities ;

advise. on the establishment of a suitable
national hydrological-forestry organization, stipu-
lating specific measures to be adopted in fields of
direct project responsibility ;

select the priority watershed for which this
managementproject will be framed and participate
in the technical direction of future field work ; and

conduct training of nationals in forestry
hydrology.

Qualifications,—University Degree in Forestry or
Forest Hydrology or Watershed Management.

Experience-—Seven years’ practical experience in
watershed management. ,

Languages,—Very good knowledge of Spanish
and working knowledge of English or French.

Emoluments—Salaries and benefits are liberal,
commensurate with the responsibilities of the post
and in line with the depth and breadth of training
and experience,

Method of application—Applications to reach
Central Recruitment (Professional), Personnel
Division, FAO, via delle Terme di Caracalla,
00100-Rome, Italy, by 17th July, 1972. Quote:
783-FOD-73 .
 

Government Notice No. 1190

ANNOUNCEMENT OF Fie_p Post Vacancy

IN THE Foop AND AGRICULTURE ORGANIZATION
OF THE UNrrep Nations:

Posttitle (Post No., Project).—-Exprat 1% Timer
Processinc, BRA/71/545.

Vacancy announcement.—No, 790-FOD-75.

Date issued.—24th May, 1972.

Closing date-—19th July, 1972.
Duty station.—Curitiba-Brazil.

Duration.—24 months. -

Startingdate-—2ist August, 1972. _ a

Background.—Project declared operational 8-9-71.
Present incumbent (Hasek) due for retirement
31-8-72. Replacement needed to carry on duties..

Duties.—The Expert shall undertake a thorough
review of the structure of the forest industryin
Brazil (which is facing problems of raw-material
supply), with a viewto makingavailable commercially
the unutilized forest resources, This should include :

(a) Evaluation of progress achieved and present.
practices ; .

(6) Advice on modifications that might be
effected towards improving efficiency of. opera-
tions 3 .

(©} Study. of the short and.long-term research,
and training programmes in forest industries in,
the country ;_ ls
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(d) Advice on the most appropriate method by
which the IBDF (Brazilian Institute for Forestry
Development) might incorporate this new activity
in its Programme of Work.

Qualifications—Degree in Forestry and/or
Engineering with qualifications in Mechanical
WoodProcessing. :

Experience.—Atleast 7 years’ experience in Forest
Industries, especially related to Mechanical Wood
Products.

Languages.—English, French andjor Spanish—a
knowledge of Portuguese desirable. P

Emoluments.—Salaries and benefits are liberal,
commensurate with the responsibilities of the post
and in line with the depth and breadth of training
and experience.

Method of application——Applications to reach
_ Central Recruitment (Professional), Personnel Divi-
sion, FAO, via delle Terme di Caracalla, 00100-
Rome, Italy, by 19th July, 1972. Quote : 790-FOD-

 

Government Notice No. 1191

ANNOUNCEMENT OF VACANCY IN THE
Foop AND AGRICULTURE ORGANIZATION

OF THE UNITED NATIONS

Post title and grade-—Contracts Orricer, P-3.

PostNo.—4512-4310,

Type ofappointment.—Fixed term® three years.

Vacancy announcement.—No. 440-AFS.
Date issued.—29th May, 1972.

Closing date-—24th July, 1972.

Organizational unit-—Contracts Branch, Admi-
nistrative Services Division, Administration and
Finance Department,

Location,—Rome.

Duties and responsibilitiese—-Under the general
supervision of the Chief, Contracts Branch, the
incumbent will be responsible for providing assist-
ance and guidance to, as well as initiating action on
behalf of Divisions and other offices of the Organiza-
tion, with respect to contract matters including the
award, negotiation, drafting, approval and admi-
nistration of contracts.

In performing his duties and responsibilities the
incumbentwill adhere to the rules and practices of
the Organization with respect to contracts and shall
act in collaboration, consultation and agreement
with, other offices of the Organization as appropriate.

In particular the incumbentwill :
Make initial determinations and recommenda-

tions on the methodto be used in the selection of
the contractor.

Makeintial determinations and recommenda-
tions with respect to firms to be invited to submit
bids or proposals with respect to each contract.

Prepare submissions by the Contracts Branch
to the appropriate officers and/or committees of
the Organisationwithrespect to obtaining authority
for the approval and amendments to contracts.

Assist in the negotiation of contracts and in the
preparation and drafting of invitations to submit

_ bids or proposals for contracts, contract.amend-
ments, notices and communications to contractors.
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Make initial determinations and recommenda-
tions with respect to any disputes or claims
arising out of contracts for final determination
by appropriate officers.

Supervise otherstaff in the collecting and main-
taining of data and information with respect to
contracts. Perform other related duties as assigned.

Qualifications—Essential—University degree in
law or in Business Administration.

Five years’ experience in a responsible position
involving business or public administration con-
tracts. Very good knowledge of English and good
knowledge of French or Spanish.

Ability to do clear and precise drafting, to analyse
legal, administrative and financial problems, to
develop effective operating procedures ; initiative and
resourcefulness ; ability to work with people of
different nationalities. Particular experience in the
field of contract administration for turnkey procure-
ment of equipment,

Emoluments.—Based on US$ equivalents, they
are payable in the currency of the Duty Station and,
on request, partially in the currency of the Home
Station, “Gross salary” represents the amount on
which pension contributions and benefits are cal-
culated. “‘Net salary” is the amount, normally net
of national incame tax, payable to the staff member
less deductions (e.g. pension contributions, health
and life insurance schems).

Salary per annum :
Starting Maximum

(Gross: $14,690) (Gross: $20,450)
Net: $11,283 Net: $15,093

Family allowanceperannum.—(Subject to eligibility
ofdependency).

$appouse $400; Child $300 ; Secondary dependent

Post adjustment per annum.—Variable according to
cost of living and to dependency status. At present
from $1,660 to $3,270.

Other benefits—Subject to specific terms of
appointment : pension and medical schemes ; annual,
sick and maternity leave. Also, for non-locally-filled
posts, appointment and repatriation travel, transport
ofhousehold goods orassignment allowance, installa-
tion allowance and repatriation benefits, home leave
travel with eligible dependents every two years,
children’s education grant (where applicable).
Method of application.—Applications to reach

Central Recruitment, Personne! Division, FAO, via
delle Terme di Caracalla, 00100-Rome, Italy, by
24th July, 1972. Quote: VA No. 440-AFS, External
Candidates in writing, with a detailed Personal
History. Internal Candidates on Form Adm. 75.

“Not applicable to staff members holding a
permanent appointment, -

 

Government Notice No. 1192

ANNOUNCEMENT OF Freip Post VACANCY IN THE
Foon AND AGRICULTURE ORGANIZATION

OF THE UNITED NATIONS

Post title (Post No., Projeci).—Tick Conrron
Orricer, AnimalHealth 72/3.

Vacaney announcement—No. 786-AGA-271,
Date issued,—22nd May,1972.
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Closing date.—17th July, 1972.

Dutystation,—Dares Salaam—Tanzania.

Duration.—3 years.

Starting date.—As soon as possible.

Background.—it is recognized in Tanzania that
Tickborne diseases, in particular East Coast fever,
are among the most serious constraints to the
Animal Industry. They are reported to have caused
16,000 deaths in 1966, not counting the numerous
unrecorded casualties which no doubtare attributable .
in a large part to these diseases as well: ‘Therefore.
the Governmenthas initiated a comprehensivetick
control scheme and in fact has made dipping com-
pulsory on a national basis by law. The Government
has requested UNDPto assist with this scheme by
providing 3 3 @&g. one tick-borne diseases
epizootiologist, one tick ecologist, one acaricide
chemist.

Duties—Based at the Central Vet. Lab. Teneke,
Dar es Salaam, Dip sub section of the tick-borne
diseases section, the incumbentwill :

participate in carrying out dipping experiments
invarious ecological zones ofT'anzania ;

participate in investigations into effect of
dipping intervals on tick population dynamics ;

evaluate new commercial formulations of
acaricides ;

design and implement a programme of dip
strength testing after having developed the
necessary facilities in vet. labs in the country or,
if possible, after developing simple “‘dip-side”
tests ;

participate in designing and implementing a
programme of early detection of acaricide
resistanceinticks.

Qualifications—Degree in chemistry post-graduate
specialization in acaricide or insecticide testing and
use.

Experience—Four years’ experience with insect
ortick control,

Language-——Good Imowledge of English.

Emoluments.—Salaries and benefits are liberal,
commensurate with the responsibilities of the post
and in line with the depth and breadth of training
and experience.

Method of application-—Applications to reach
Central Recruitment (Professional), Personnel Divi-
sion, FAO, via delie Terme di Caracalla, 00100-
Rome, Italy ; by 17th July, 1972. Quote ; 786-ACA-

Government Notice No. 1193

ANNGUNCEMENT OF VACANCY IN THE
Foop AND AGRICULTURE ORGANIZATION

OF THE Untrep NATIONS

Post title and grade.—AGRICULTURAL OFFIcER, P-4,
(Rice Production).

Post No.—-6192-2407.

Type ofappointment.—Fixed-term®3 years.

Vacancy announcement.—No. 441-AGP.

Date issued.—29th May, 1972.

Closing date—24th July, 1972.
Organizationalunit.Crop and Grassland Produc-

tion Service, Plan ProductionandProtectionDivision,
Agriculture Department.

 

Location.—Rome.

Duties and _responsibilities.—Under the general
guidance of the Director of the Plant Production
and Protection Division and the direct supervision of
the Chief of the Crop and Grassland Production
Service, the incumbent will :

Assist Member Governments in the assessment
of the rice production and improvement, in the
identification of factors limiting rice production
and in the formulation of action programmes for
quantitative and qualitative improvements.

AssistMember Governments inincreasingyields
through programmes on multiple cropping,
including rice and other economic crops.

Collaborate with othersegments ofthe Organiza-.
tion in activities of common interest, including the
organization of the International Rice Commission
(.R.C,) and its Working Parties or subsidiary
body sessions ; serve as technical secretary. of the
ILR.C. Working Party on Rice Production and-
Protection and subsidiary body meetings ; formu-
late programmes of work for the I.R.C. and assist
in editing the LR.C, Newsletter.

Supervise regional rice improvement pro-
grammes. Prepare working papers and other
publications as required. Participate in the
preparation, implementation, technical supervision
and evaluation of field projects underthe pro-
graromes of the Organization.

Organize and participate in technical meetings,
symposia, seminarsortrainingcentres relatedtorice
production and improvement or multiple cropping.

Carry out other related duties as required.

Qualifications—Essential.—University degree in
agriculture with post-graduate training in rice
science, particularly, agronomy and breeding.

At least seven years’ demonstrated successful ©
professional experience in rice rese and produc-
tion, multiple cropping and field work including
experience in developing countries,

Very good knowledge of either English, French,
Spanish and workingknowledge of one of the other
two.

Ability to write and express himself clearly and to
workeffectivelywith colleaguesofvarious natianalities,

Qualifications—Desirable:-—Experience in. field
projects and in negotiation for such purposes.

Emoluments.—Based on US$ equivalents, they are
payable in the currency of the Duty Station and, on
request, partially in the currency of the Home
Station. “Gross salary” represents the amount on
which pension contributions and benefits are
calculated. ‘‘Net salary” is the amount, normally net
of national income tax, payable to the staff member
less deductions (e.g. pension contributions, health
andlife insurance schemes).

Salary per annum :

Starting Maximum
(Gross: $18,120) _ (Gross: $24,820)
Net: $13,578 Net: $17,568 2

Family allowanceperannum-—(Subjectto eligibility
of dependency),

$appouse $400; Child: $300 ; Secondary dependent
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Post. adjustment per annum.—Variable according to
cost of liying and to dependency status. At present
from $1,980 to $3,727.

Other benefits-—Subject to specific terms of
appointment: pension and medical schemes ; annual,
sick and maternity leave. Also, for non-locally-filled
posts, appointment and repatriation travel, transport
of household goads or assignment allowance, instal-
lation allowance and repatriation benefits, home
leave travel with eligible dependents every 2 years,
children’s education grant (where applicable).

Method of application—Applications to reach
Central Recruitment, Personnel Division, FAO, via
delle Terme di Caracalla, 00100-Rome,Italy, by24th
July, 1972. Quote : VANo. 441-AGP.

External candidates in writing, with a detailed
personal history. Internal candidates on Form
Adm, 75.

* Not applicable to staff members holding a
permanent appointment.

 

Government Notice No. 1194

ANNOUNCEMENT OF VACANCY IN THE
Foop AND AGRICULTURE ORGANIZATION

OF THE Unirep NaTIons

Post title and grade—ESTABLISHMENTS OFFIcer,
P-1/P-2. :

Post No.—Twoposts.

Type of appointment.—Fixed term* 3 years, —

Vacancy announcement—No. 424-AFP-A.

Date issued-—5th May, 1972.

Closing date.—16th June, 1972.

Organizational unit.—Establishments Group
Recruitment, Employment and Establishments
Service Personnel Division.

Location,--Rome.

Duties and responsibilities—Participates in the
establishments of staffing patterns, classification of
posts and administration of pay and allowances and
in the developmentofclassification and qualification
standards.

Serves as a survey team member in cyclical reviews
of organizational segments, conducts desk audits
and carries out staffing studies and occupational
analysis. Classifies posts according to kind of work,
level of difficulty, degree of responsibility and
qualification requirements.

Reviews and makes recommendations on rates and
allowance, e.g. daily subsistence allowances, fellow-
ships stipends, language allowances, special post
allowances, FAO supplements to salaries of counter-
part staff in field projects, etc. ,

Work under the supervision provided by the
Establishments Officer to whom assigned.

Qualifications—Essential’—University
preferably with specialization in publicadministra~
tion, business administration or industrial relations.
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One year for P-1, three years for P-2 experience
in progressively responsible functions in the field of
job evaluation and classification, salary administra-
tion, general personnel work or organization and
methodsanalysis. ‘

Very good knowledge of English, ‘French or
Spanish and a good working knowledge of one of the
other two.

Ability to plan ‘and carry out the review, mainte-
nance and control of administrative functions; to
analyse complex problems and situations involving
multiple or contradictory factors ; to develop and put
forward recommendations; to write clear and
concise reports. Mature judgement, tact and
understanding, together with firmness and capacity
to work in harmony with staff members of various
national backgrounds.

Emoluments.—Based on. US$ equivalents, they are
payable in the currency of the Duty Station and,
on request, partially in the currency of the Home
Station. “Gross salary” represents the amount on
which pension contributions and benefits are
calculated. ‘“Net salary” is the amount, normally net
of national income tax, payable to the staff member
less deductions (e.g. pension contributions, health
and life insurance schemes).

Salary per annum :

Starting Maximum

(Gross: P-1 $9,010 (Gross: $12,340

P-2 $11,820 $15,820

P-1 $7,258 $9,638

Net: P-2 $9,274 Net: $12,074

Family allowanceper annum.—(Subjectto eligibility
of dependency).

gpoe $400 ; Child $300; Secondary dependent

Post adjustment per annum.—Variable according to
cost of living and to dependency status. At present
from $1,080 to $2,130 ; from $1,370 to $2,655.

Other benefits—Subject to specific terms of
appointment : pension and medical schemes; annual,
sick and maternity leave. Also, for non-locally-filled
posts, appointment and repatriation travel, transport
of household goods. or assignment allowance,
installation allowance and repatriation benefits,
home leave travel with eligible dependents every
2 years, children’s education grant (where applicable),

Method of application—Applications to reach
Central Recruitment, Personnel Division, FAO, via
delle Terme di Caracalla, 00100-Rome, Italy, by
16th June, 1972. Quote: VA No. 424-AFP-A.

External candidates in writing, with a detailed
personal history. Internal candidates on Form

*Not applicable to staff members holding a
permanent appointment.



1058 OFFICIAL GAZETTE No. 31, Vol. 59
 

GovernmentNotice No. 1195

ANNOUNCEMENT OF Fretp Post VaACcANcy IN THE

Foop anD AGRICULTURE ORGANIZATION

OF THE UNITED NATIONS

Post title (Post No., project).—Sou CONSERVATION
ENGINEER (Project Jor/i8, Integrated Agricultural
Developmentfor Dryland Farming).

Vacancy announcement.—No. 789-AGL-104.

Datetssued.—22nd May, 1972.

Closing date-—17thJuly, 1972.

Duty station.—Karak, Jordan,
Duration.—12months.

Starting date.—As soon as possible,

Background——The project aims at integrated
agricultural development for dryland farming of the
Karak district, covering all aspects of agricultural
development in the district, including cultural
practices, soil and water conservation, improved
farm organization and newinputs, land use capability,

, marketing and credit.

Duties—Carry out the catchment conservation
planning and draw up the programmeof works.

Design and execute the necessary conservation
works.

Control and supervise all survey and construction
workrequired for conservation.

Train and supervise counterpart personnel in all
aspects ofthe conservation programme. :

Carry out all duties as required by the Project
Manager,

Qualifications—University degree in Agronomy,
Engineering orrelated science.

Experience.—At least seven years’ experience in
planning and execution of land use and soil conserva-
tion programmes,

Languages.—English, knowledge of Arabic an
asset.

Emoluments—Salaries and benefits are liberal,
commensurate with the responsibilities of the post
and in line with the depth and breadth oftraining
and experience.

Method of application—Applications to reach
Central Recrutiment (Professional), Personnel Divi-
sion, FAO, via delle Terme di Caracalla, 00100-
Romie, Italy, by 17th July, 1972. Quote; 789-AGL-

 

Government Notice No. 1196

ANNOUNCEMENT OF Fiecp Post VACANCY IN THE

Foop AND AGRICULTURE ORGANIZATION

oF THE UNITED Nations

Post title (Post No., Project).—Tick Eco.ocist
(Opas) Animal Health 72/73.

Vacancy announcement.—No, 785-AGA-270._
Date issued.—22nd May, 1972.

Closing date-—17th July, 1972.

Duty station—_Mwanza—Tanzania.

Duration—3 years.

Starting date——As soon as possible.

Background.—It is recognized in Tanzania that
tickborne diseases, in particular East Coast fever, are
among the most serious constraints to the Animal
Industry. They are reported to have caused 16,000
deaths in 1966, not counting the numerous un-
recorded casualties which no doubtare attributable in
a large part to these diseases as well. Therefore, the
Government has initiated a comprehensive tick
control schemeand in fact has made dipping compul-
sory on a national basis by-law.

‘The Government has requested UNDP to assist
with this scheme by providing 3 experts; e.g. one
tickborne diseases epizootiologist, one tick ecologist,
one acaricide chemist.

Duties—Will be based at the Central Veterinary
Laboratory Temeke, Dar-es-Salaam, in the tick-
borne diseases section, but will be required to travel
widely up country.

He will be responsible for ;

undertaking a pathological, parasitological and
immunological survey of tickborne diseases in
Tanzania, in collaboration with veterinary
services $

the evaluation of the relative importance of
these diseases in different ecological zones .

conducting East Coast fever vaccination trials
if a vaccine becomes available;

conducting training of technicians in laboratory
diagonistics on tickborne diseases.

Qualifications—University degree in veterinary
science, post-graduate qualification in protozoology
and immunology. Seven year’s experience in tick-
bornediseases in Africa. ,

Language.—A good knowledge of English.

Emoluments.—Salaries and benefits are liberal,
commensurate with the responsibilities of the post
and in line with the.depth and breadth of training
and experience.

Method of application—Applications to reach
Central Recruitment (Professional), Personnel
Division, FAO, via delle Terme di Caracalla,
00100-Rome, Italy, by 17th July, 1972. Quote:
785-AGA-270.
 

Government Notice No. 1197

ANNOUNCEMENT OF VACANCY IN THE
Foop aNnD AGRICULTURE ORGANIZATION —

OF THE UniTep Narions

Post title and grade—Tscunica Orricer, P-4,
(Soil Conservation). :

PostNo.—6183-2306.
Type of appointment.—Fixed term* three years,

Vacancy announcement.—No. 439-AGL.
Date issued.—29th May, 1972.

Closing date.—24th July, 1972.

Organizational unit-—Soil Resources, Develop-
ment, and Conservation Service, Land and Water
Development Division, Agriculture Department.

Location.—Rome. :
Duties and responsibilities—Under the directionof

the Chief, Soil Resources, Development and Con-
servation Service, works on all matters which.relate
to the effective use and conservation of. lands
including :
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Assistance to Member Governments in planning,
operation and co-ordination of soil conservation
programmes andactivities.

Technical support to field projects and pro-
grammes on technical and legislative aspects of
soil conservation.

Undertaking studies at global and regional level
related to land degradation hazards and environ-
mental requirements of agricultural development,

Co-operation with other units of the AGL
Division, other Divisions of the Organization and
with national and international institutions con-
cerned with soil and water conservation and
environmental control.

Carries out other duties as assigned.

Qualifications—Essential—University degree in
Soil Science or Agronomy or Agriculture with
specialization in soil conservation.

Seven years of professional experience in soil
conservation work or land classification for conserva-
tion purposes, preferably including experience in
developing countries.

Very good knowledgeof either English, French or
Spanish and working knowledge of one of the other
two. . :

Demonstrated ability to write clearly andconcisely,
and to establish and maintain good working relation-
ships with staff members of different nationalities.

Emoluments—Based on US$ equivalents, they are
payable in the currency of the Duty Station and,
on request, partially in the currency of the Home
Station. “Gross salary” represents the amount on
which pension contributions and benefits are cal-
culated. “Net salary” is the amount, normally net
of national income tax, payable to the staff member
less deductions (e.g. pension contributions, health
and life insurance schemes).

Salary per annum :

Starting - Maximum
(Gross: $18,120) (Gross: $24,280)
Net: $13,578 Net: $17,568

Family allowanceper annum—(Subject to eligibility
of dependency).

ge $400 ;s Child $300; Secondary dependent

Post adjustment per annum.—Variable according
to cost of iiving and to dependencystatus. At present
from $1,980 to $3,720. :

Other benefitsSubject to ‘specific terms of
appointment : pension and medical schemes ; annual,
sick and maternity leave. Also, for non-locally-filled
posts, appointment and repatriation travel, transport
of household goods or assignment allowance, instal-
lation allowance and repatriation benefits, home
leave travel with eligible dependents every two years,
children’s education grant (where applicable).

Method of application—Applications to reach
Central Recruitment, Personnel Division, FAO, via
delle Terme di Caracalla, 00100-Rome, Italy, by 24th
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July, 1972. Quote: VA No. 439-AGL. External
Candidates in writing, with a detailed Personal
History. Internal Candidates on Form Adm. 75.

* Not applicable to staff members holding a per-
manent appointment.

 

Government Notice No. 1198

ANNOUNCEMENT OF VACANCY IN THE
Foop AND AGRICULTURE ORGANIZATION

OF THE UNITED NATIONS

Post title and grade.—TRaNSLATOR/REVISER
(Spanish), P-3.

Post No.—3201-1053.

Type ofappointment.—Fixed term* 3 years.

Vacancy announcement.—No. 431-GIP.

Date issued.—16th May, 1972.
Closing date-—1ith July, 1972,

Organizational unit.—Spanish ‘Translation Group,
Publications Division, Office of General Affairs and
Information.

Location.—Rome.

Tris Vacancy ANNOUNCEMENT 18 HEREBY

CANCELLED, :

Emoluments—Based on US$ equivalents, they are
payable in the currency of the Duty Station and, on
request, partially in the currency ofthe HomeStation.
“Gross salary” represents the amount on which
pension contributions and benefits are calculated.
‘Net salary” is the amount, normally net of national
income tax, payable to the staff member less deduc~
tions (e.g, pension contributions, health and life
insurance schemes).

Salary per annum :

Starting Maximum

(Gross: $14,690) (Gross: $20,450) .

Net: $11,283 Net: $15,093

Family allowanceper annum.—(Subject to eligibility
of dependency).

pgpouse $400 ; Child $300 ; Secondary dependent

Post adjustmentper annum.-—Variable according to
cost of living and to dependency status. At present
from $1,660 to $3,270.

Other benefits—Subject to specific terms of
appointment : pension and medical schemes ; annual
sick and maternity leave. Also, for non-locally-filled
posts, appointment and repatriation travel, trarsport
of household goods or assignment allowance, instal-
lation allowance and repatriation benefits, home leave
travel. with eligible dependents every 2 years,
children’s education grant (where applicable).

Method of application—Applications to reach
Central Recruitment, Personnel Division, FAO, via
delie Terme di Caracalla, 00100-Rome, Italy, by
11th July, 1972. Quote: VA No. 431-GIP.

External Candidates in writing, with a detailed
Personal History. Internal Candidates on Form
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Government Notice No. 1199

In THE Matter oF Section 4 (2) or tHE Traps Disputes (EMERGENCY PRovistoNs)
(AmenpMenrt) Drcrer 1969

AND

In THE Marrer or A TraDe DISPUTE BETWEEN THE RAILWAY AND Ports‘TRANSPORT
AND Cierican Starr Union, NIGERIA AND THE NIGERIAN Ports AUTHORITY

Wuerras a Trade Dispute has arisen and now exists betweeti the Railway and Ports Transport and
Clerical Staff Union, Nigeria and the Nigerian Ports Authority ;

AND wueErEas the endeavours to promote a settlement by negotiation and conciliation have proved
unsuccessful ;

Now ‘THEREFORE, THE COMMISSIONER FOR Lasour, in exercise of the powers conferred upon him by
section 4(2) of the Trade Disputes (Emergency Provisions) (Amendment) Decree 1969, hereby refers the
matters in dispute to the Industrial Arbitration Tribunal with the following terms of reference :-—

“To inquire into the trade dispute declared by the Railway and Ports Transport and Clerical Staff Union,
Nigeria against the Nigerian Ports Authority in accordance with section 4 (1) of the Trade Disputes
(Emergency Provisions) (Amendment) Decree 1969 over the following issues:

@ The case of Mr O. N. Barango of Port Harcourt Quay;

(#) Reinstatementof increment of Mr B. O, Adebayo and therefund ofhalf of his salary during the
period he was interdicted ;

Gi) Grantoffull Scale E, ic. £140-£310 toall staffwho are now on the scale and the conversion of the
men in accordance with the Cabinet Office Circular ;

and to make such awards, having regard to the circumstances ofthe dispute, and such other matters pertaining
thereto or arising therefrom as the Industrial Arbitration Tribunal may deem necessary.”

G, C. Oxocwu,
jor Permanent Secretary,
Federal Ministry of Labour

Lagos, 24th June, 1972.

 

Government Notice No. 1200

Customs AND Excise NIGERIA

~ SALE OF GOODS AT CALABAR

Unless previously cleared, the following unclaimed goods Government-warehoused at CALABAR willbe sold by public auction at Government Warehouse, Calabar on the Thursday succeeding the elapse of
one calendar month from the date offirst publication ofthis notice, commencingat 9.00 a.m. o

Daveof Name ofor Marks and Nos. Meantof Description ofpackages

25-1-72 Unknown CAL-72/8/6 @®) .. .- i Old Rafia Bag
29-1-72 Unknown MF-72/1/14 (P) .. . 1 Empty Carton
26-2-72 Unknown CAL-72/4/17 (P) .. ee 12 Bottles Champagne Soda Water
24-2-72 Unknown MF-72/4/19 ().. . 4 Assorted Shirts ,
14-3-72 Unknown IKG-72/6/24 ®) .. + 7 Bottles Tabu-Perfume
18-3-72 Unknown IKG-72/7/25 (P) .. + 13 Quart Bottles Champagne Soda

ater .
18-3-72 Unknown IKG-72/8/26 (P) .. . 3 Paddles

1 Canoe
6-4-72 Unknown ME-72/7/39 (P) os 2 Elephant Tusks
8-4-72 Unknown MF-72/8/40 (P).. es 14 Small Bottles Tabu Perfume

9 Tablets Tabu Soap

2 Small Bottles Tabu Pomade
20-4-72 Unknown CAL-72/24/45 (P) ee 16 Tablets TabuSoap



29th June, 1972

- Date of
report

. 2024-72

20-4-72

14-4272

14-4-72

14-4-72

14-4-72

14-4-72

Name of air-
craft or ship

Unknown

Unknown

Unknown

Unknown

Unknown

Unknown

Unknown
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Marks and Nos.

CAL-72/25/46 (P)

CAL-72/32/53 (P)

Lot No. 2/72...

Lot No. 3/72...

Lot No. 4/72

* Lot No. 5/72

Lot No. 6/72 o-

SALE OF GOODS AT CALABAR—continued

Number of Description ofpackages
packages -

a 1 Tablet Tabu Soap

6 Bottles Tabu Perfume

a 39 Tablets Tabu Soap

15 Small Bottles Tabu Perfume

i SmallViOld Philips Transistor

1 Sinall Old Philips Transistor’
Radio

.»  * 4 Small Old Sonny Transistor
Radio

oe i Old Grundig Transistor Radio
(Small)

+e 1 Small Old Philips Transistor
Radio

And a miscellaneous quantity of unidentifiable cargo, lying on the dump or stacking area, ot in the
Government Warehouse, or any other place, as the case may be.

 

Air Mail). Present fisoue
apply to the Permanent
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