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Government Notice No. 615
NEW APPOINTMENTS AND OTHER STAFF CHANGES
The following are notified for general information :—
. NEW APPOINTNIENTS
Department Name - Appointment Date of
; : : ; Appointment
Cabinet Offi .. Ademosu,A.A. .. Clerical Assistant i % 2-7-71
nmer e Fadayom), Miss D. .. ~Clerical Assistant 19671
- ~ Oyegunsen, -+ Clerical Officer .. . ., o 177
Ministry of Agriculture Adefemi, Miss O. Store Assistant .. vh . 6-2-73
and Na Resources Adeyemi, Miss A. Field Overseer .. i . 5-2-73
Agboola, S Clerical Assistant i e 5-2-73
Akande, T. Field Overseer .. - " 5-2-73
Annafi, G. L. -« Typist, Grade III .. . 9-2-73
" Araromi, E. L. .. Field Overseer .., - wi 5 18-1-73
Arinze, J. .+ Field Overseer ... = . 14-9-72
Babatunde, K. H. .. Driver-Mechanic i g 3-1-72
I - - Chigbu, S. -~ +.- -Field Overseer - .. S . 14-9-72
Ebode, Miss M. +. Clerical Assistant iz . 5-2-73
Okpetu, J. B. .+ Artisan, Grade III - . - 1—4-71
o memws e am oo SanusiMu AL - - oo Clerical Assistant - - 1. 18-1-73.
Shittu, F. «i - ‘Driver-Mechanic ' 2-1-73
Ministry of Communica- Ogbiru, N. ++ Meéchanical Accounting Aas:stant ‘vow 8-5-67
tions Oshmeye, T. B, .. Typist, Grade II 1-5-69
Ministry of Defence .. Abasi, M.0.0. ., Typist, Grade IIL. 12-9-66
Ministry of Economic  Mmereole, ' Planning Ofﬁoer, Grade II oo 20-6-72
- Development = - Chukwunyere C. 4 i
Ministry of Education Nwaomu, Miss E. Clerical Ass:stant 29-1-71
Omu, Mrs R. A. N. .. Education Oﬁicer, Grade I (Enghsh) .o 20-12-7
Ogunewu, E. O. . Clerical Officer .. 23-11-68
inistry of Sowande, Mrs P, C. Stenographer . . . - 8-6-71
Establishments ;
Ministty of Finance .. Isajimi, O. A. Clerical Oﬁicer «  18-11-70
Okafor, Miss Veronica Clerical Assistant == p 24-5-71
Ministry of Health .. Ajayi, A. J. ++ Laboratory Assistant s . 19-6-71
' Akano, Miss S. .+ Clerical Officer .. . 3-10-72
| B s Idowu, Miss O. B. .. Laboratory Assistant Ly % 17-5-72
Longe, O. A." .. Pharmacist, Grade II P . 11:9-72
Ofulue, H. .« ‘Port Health Assistant .. 18-12-72
) Onukogu, A. Medical Laboratory Techmmnn . . 3-10-72
Ministry of Industries Okoye, R. C. .+ Technical Officer (Textiles) . e 91072 -
Ministry of Internal Azubike, G. «+ Immigration Assistant, Grade III : 31-8-70
Affairs ; Imogu, P. A. .. Typist, Grade I 1-4-71
Inieke, S. E. .. Assistant Supermtendent of Pnsons o 24-1-72
Ministry of Transport  Alaba, J. L. .. Storekeeper & 1-4-72
Ministry of Works and  Adeniyi, J. I. .. Artisan, Grade H 75 % 14-71
Housing Adetula, W, A, .. Technical Assistant : . 14472
' Adewole, T. T. .. 'Technical Assistant e . 0 9-8-72
Ameja, P. .. Artisan, Grade III v . 7-8-71
Bobadoye, A. L. .. Survey Assistant, Grade II . 22-4-72
Eromosele, D, .. - Artisan, Grade III 15-6-71
Nneji, C, A. .. Artisan, Grade II e 1-4-70
Nof, S. - .. Artisan, Grade II i 15-6-71
Olusoga, S, .. Artisan, Grade III s N !
PROMOTIONS | ;o
Department _ Name Appointment Promotion
Customs and Excise .. Eyo,E.E, Assistant Preventive Commandant . 1-3-73
' Garkida, M, B Asgistant Preventive Commandant e 1-3-73
Monite, T. Assistant Preventive Commandant . 1-3-73
Nezianya, S. C. - .. Assistant Preventive Commandant 1373
Nkute, N. H, Assistant Preventive Commandant ¥ 1-3-73
Ministry of Agricnlture  Fabiyi, J. P. Research Officer, Grade I .. e 1-3-73
and Natural Resources Offiong, S. A, . Research OEGGJ:, Gradel .. e 1-3-73
Ministry of Communi-  Ohiz, E, C .. . 6-3-73
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PROMOTIONS—continued
Department Name Appointment Date of
Ministry of Education  Jack, D. R. L, - Vl%eo Principal, Federal Government - -?
; 6 ~73
Wachuky, J. O. Deputy Ch:ef Federal Advisef on
' Education 1-3-73
Ministry of Health Johnson, R. A, E. Senior Medical Laboratory Technolog;st 1-3-73
Oduyemi, D. A. .. Assistant Medical Records Officer . 11-8-72
Ministry of Internal Olatunji, Mrs F. O. Immigration Officer 12-3-73
Ministry of Trade .. Oyeniran, J. O. Scientific Officer, Grade I 1-3-73
Ministry of Transport Abalaka, T I. .. Air Traffic Control Officer, Grade III . 12-3-73
- ] . Auyo, V Air Traffic Control Officer, Grade III .. 12-3-73
Awe, O, 1. Air Traffic Control Officer, Grade III .. 12-3-73
Yodele-Lapmm, A, } Air Traffic Control Officer, Grade IIT .. 12-3-73
F. = Air Traffic Control Officer, Grade III .. 12-3-73
Korie, J. G Air Traffic Control Officer, Grade III . 12-3-73
Mohammed, Y, Air Traffic Control Officer, Grade III .., 12-3-73
‘Odeleye, E. K. . Air Traffic Control Officer, Grade IIT .. 12<3-73
Ogboru, H, A, .. Air Traffic Control Officer, Grade III .. 12-3-73
Ogosi, E. N. .. Air Traffic Control Officer, Grade III .. 12-3-73
Ogunbosi, A, A. .. Air Traffic Control Officer, Grade III .. 12-3-73
Oke, A. I. .. Air Traffic Control Officer, Grade III .. 12-3-73
Okoye, A. N, .. Air Traffic Control Officer, Grade III ,. 12-3-73
Omezi, J. C. .. Air Traffic Control Officer, Grade ITI ,., 12-3-73
Osadolor, L. I, .. Air Traffic Control Officer, Grade IIT .. 12-3-73
L Williams, T, O. .. Technical Officer (C‘arl:ugmphy) 12-3-73
Police . .. Agboola, Musili .+ Sub-Inspector .. .. 1-1-73
: Eyo, Lawn:nm .. Sub-Inspector . - 1-1-73
wa, Lawrence Sub- Inspector-oanal s . 1-1-73
. gwi, William .. Sub-Inspector-on-Trial . e 1-1-73
- Yusuf, Oyelami -. Sub-Inspector-on-T'rial . 1-1-73
Nigerian Institute for Akonobi, M. Assistant Technical Officer .. e 9-4-70
Oil Palm Research
1" Notification in Gazette No. 16 of 29-3-73 is hereby amended.
CONFIRMATION OF APPOINTMENTS
t Name Appot: Date o
Deparmn . [ppointment G of
Administration .. Kuku, Miss L. .. Stenographer .. o 22-8-71
General Executive Class Akinwande, E Executive Officer (General Dutxes) . 202-73
Ministry of Agriculture  Hassan, 1. .. Meteorological Assistant - 13-12-711
and Natural Resources Menta. Mlss G. A. .. Laboratory Assistant - . 17-10-69
Ministry of Communi- .. Postman .a e .o 18-2-73
cations Akyok, Miss D. A, Postal Officer .. o ; 21-8-71
- Ibrahim, A. - Assistant Technical Officer .. . 2471
Ipinmoye, R. A. Postman o . ¢ 1-2-70
Jaiyeola, O. - .. Clerical Officer - .. i .o 16-2-71
INwaobilor, E. A. .. Clerical Assistant = .. 13-11-64
Olayode, A. «+ Mail Driver e - - 1-4-62
Ministry of Trade Ikpatt, Mrs M. .. Clerical Officer .. v 5 1-4-73
Ministry of Transport.. Adewunmi, F. .. Artisan, Grade III : 11-2-73
Essien, E. J. .. ~Typist, Grade III .o 1-4-73
: Osinuga, G. .. Co Attendant e 21-1-73
Ministry of Works and ~ Samuel, A. .. Stores Assistant .. s .. 18-5-73
Housing : )
Police Abina, A. .. Assistant Superintendent ., 15-2-72
Abuul, A, .. Assistant Superintendent .. & 9-6-71
Adamu, M. B. .. Assistant Superintendent .. . 14472
Adefisayo, M. A, .. Assistant Superintendent .. . 1-9-72
Adeleke, A. .. Assistant Superintendent .. . 25-11-70
Adeniji, M. .. Assistant Superintendent .. . 25-11-70
Adewemimo, H. ..+ Assistant Superintendent .. .. 15-2-712
Adewunmi, C. A.- .. Assistant Superintendent - . 25-11-70
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CONFIRMATION OF APPOINTMENTS—continued
Department Name Appointment ~_ Date of
) Confirmation
Police—contin:ed .. Adeyanjuy, S. .. Assistant Superintendent .. . 13-10-70
S Adibua, Mrs M, e Aam:stant Supeérintendent ., 15-2-72
Agbogidi, M. -+ Assistant Superintendent .. 25-11-70
Aigbogun, P, «+ Assistant Superintendent ., v 14412771
Aikhomu, I, ++ Assistant Superintendent: .. . 25-11-70
Aiyegbo, E -+ Assistant Superintendent ; W 25-11-71
Aisabor, M .» Assistant Superintendent .. .o 25-11-70.
Akera, Assistant Superintendent i e 15-2-72
Akinlade, G .~ Assistant Superintendent .. veo 15-2-72
Akinola, E. +» Assistant Superintendent . o 251170
Akpoke, Mrs A, E. .. Assistant Superintendent ' 0 17-2-69
Akunwa, .. Assistant Superintendeat vo 25-11-70
Allison, A .. Assistant Superintendent .. .. 8-6-70
Amaly, C, - ++ Assistant Superintendent .. : 2-7-70
Amadi, MrsE, | .. Assistant Superintendent .. e 15-2-72
Amedu, Mrs R, ¢ .. Assistant Superintendent . . 15-2-72
Amusan, J. .. Assistant Superintendent : .. 25-11-70
egbe, J. +. Assistant Superintendent . - 25-11-70
o, M. .» Assistant Superintendent . .. % 15-2-72
Audu, M . Assistant Superintendent .. .. 15272
Ayemiere, S ++ Assistant Superintendent - ., oo 9-12-71
Baba, M. . Assistant Superintendent ., 9671
Balogun, J. Assistant Superintendent .. . 1412-71
wa, L. .. Assistant Superintendent "~ .. 25-11-70
Bob-Manuel, W. = .. Assistant Superintendent . . 7-12-70
Bosso, A. A, .. Assistant Superintendent . .. - 14472
Bulama, D, .+ Assistant Superintendent ., oo 15-2-72
Calabar, I .. Assistant Superintendent i . 25-11-70
Dada, A. M, .. Assistant Superintendent Y oo 1412-7
Danbaba, J Assistant Superintendent . . 14-6-72
Daniyan, A. -+ Assistant Superintendent 5 . 14-6-72
Daura, A, «+ Assistant Superintendent .. . 12-12-71
Daura, U, .. Assistant Superintendent .. . 91270
Dike, A. .. .. Assistant Superintendent . . 152272
Dim, U. .. . istant Superintendent v 8-6-70
Dina, E. .. .. Assistant Superintendent .. 25-11-70
Deonije, D. .. Assistant Superintendent . .. 15-2-72
Duke, B. 0. B , Assistant Superintendent o 15-2-72
Duwon, C, T. . Assistant Superintendent . : 144-72
5 +. Assistant Superintendent . .+ 25-11-70
Egbuna, M. . Assistant Superintendent . v 25-11-70
= Ejembi, A. .. Assistant Superintendent = ., o 14-6-72
im, G. .. Assistant Superintendent . ) 15-2-72.
ayo, M, .. Assistant Superintendent . o 15-2-72
Elabor, S. .. Assistant Superintendent . o 15-2-72
.. Elegbede, A, K. .+ Assistant Superintendent . ve o 15-2-72
Fakorede, S. -+ Assistant Superintendent . .- 9-12-70
Falowo, S. .+ Assistant Superintendent .. 14-6-72
Gadam, H, .. Assistant Superintendent . 8-12-70
Haliru, Z, +» Assistant Superintendent R . 14-6-72
Henshaw, Miss A. .. .Assistant Superintendent . . 9-412-70
Ibikunle, L. .. Assistant Superintendent - 23-6271
Tbrahim, .. Assistant Superintendent L 1--n
Tdoko, P. <« Assistant Superintendent .. . 25-11-70
Idolo, F, «. Assistant Superintendent .. . 7-6-71
Iduma, S .. Assistant Superintendent - .. . 7H12-70
Hejika, E .. Assistant Superintendent .. o 7-12-70
Igbedo, E. «+ Assistant Superintendent . .. 25-11-70
Ighalo, A, .. Assistant Superintéendent .. ee  9-12-70
Igichon, S .. Assistant Superintendent .. I i
Tlorin, A, .. Assistant Superintendent .. e 25-11-70
Iyare, D, .+ Assistant Superintendent .. o 14-6-72
Jalingo, U. M .. Assistant Superintendent .. .. 14472
James, I. .+ Asgistant Supérintendent .. i 7-6-71
Jegede, A, .. Assistant Superintendent . .. . 25-11-70
Kadiri, S. «+ Assistant Superintendent .. .o 14-6-72
Kafidipe, J. .. Assistant Superintendent .. ve 1 9-12-70
Katsina, M, H, +- Assistant Superintendent . .. 15-2-72
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CONFIRMATION OF APPOINTMENTS—continued
Department Name Appointment. Date of

Police—contimted Madojemu, J. . Assistant Superintendent . 25-11-70
Marinho, J. .. - Assistant Superintendent . .. 25-11-70

Mashi, L. .. Assistant Superintendent ~ .. . 14-6-72

Momodu, M, Assistant Superintendent .. 5-8-71

X Mohammed, I, Assistant Superintendent . 9-12-70
Musa, M. Assistant Superintendent . 15-12-71

Nambitokan, J. Assistant Superintendent : 9-6-71

Nwenia, M. Assistant Superintendent . 15-2-72

Nsemo, E. Assistant Superintendent . 5272
Nwazomudoh, L. Assistant Superintendent . 9-12-70

bazee, B. Assistant Superintendent 9-12-70

Odili, S. .. Assistant Superintendent 25-11-70

Ogah, A, - Assistant Superintendent 5-8-71

Ogbebor, S. E. . Assistant Superintendent 25-11-70

Ogols, E. . Assistant Superintendent . 15-2-72

Ojibara, Y. Assistant Superintendent . 15-2-72

- Qjo, 8. .. Assistant Superintendent . 14-6-72

Okafor, D. Assistant Superintendent . 8-6-70

Okafor, J. C. Assistant Superintendent . 7-12-70

Olatunji, B. Assistant Superintendent . 8-12-70

Olayinks, F. Assistant Superintendent . 15-2-72

Olowo, B. F. Assistant Superintendent . 14472
Olowokere, E, . Assistant Superintendent .o . 5-8-71.

Olufunsho, J. . Assistant Superintendent .. 25-11-70

Oluokon, M. Assistant Superintendent .. 9-12-70

Omijeh, M. Assistant Superintendent . 25-11-70

Ongu, F. Assistant Superintendent o 25-11-70

Oni, 8. .. Assistant Superintendent .o 1412-7

Onoge, 0. 0. Assistant Superintendent - 14472

Onwoh, F, - Assistant Superintendent .. oo 15-2-72

Onyekube, M. Assistant Superintendent - .. .. 14-6-72

Oshodi, T, A. .. Assistant Superintendent . 14472

Oshodin, Mrs C. O.  Assistant Superintendent o 9-6-71

Osile, P. .. .+ Assistant Superintendent . 25-11-70

Otite, B. .. Assistant Superintendent . 9-12-70

Ovrawan, M. Assistant Superintendent . 15-2-72

Oyebade, Mrs M Assistant Superintendent . 13-12-71

re, A. E, Assistant Superintendent . 15-2-72

Opyetade, C, A. Assistant Superintendent 15-2-72

Oyofo, 1. Assistant Superintendent 5-8-71

Sabongari, I Assistant Superintendent 9-12-70

Sanusi, Assistant Superintendent 15-2-72

Shado, T. Assistant Superintnedent 23-6-71

Shettima, L. Assistant Superintendent 14-4-72

Shorungbe, T Assistant Superintendent 25-11-70

Sokunle, F. Assistant Superintendent . 14-6-72

Umar, H. Assistant Superintendent . 9-6-71

Uwem, J. Assistant Superintendent . 25-11-70

Waziri, A Assistant Superintendent . 14-6-72

Wodi, F. A Assistant Superintendent . 144-72

Yusufu, M. Assistant Superintendent 8-12-70

Nig::m Railway 2Adebiyi, E. O. Craftsman Machinist 8-12-48

rporation -
: \

1 Notification in Gazette No. 49 of 7-10-71 is hereby amended. *
2 Notification in Gazette No. 19 of 5-4-73 is hereby amended.

Department .
Administration

1Asielue, M. O.

ACTING APPOINTMENTS -

Name Acting Appoba&m
. 1Adaji, S. AdGnﬁr:éztrIa‘;ive Oﬂ.i.cer, ;
Akajiobi, G. A. Administrative Officer, -

Grade IV -~ ..

30-11-72

.. 31-1-73
++ Administrative Officer, Grade I 29-12-72

Dateof  Date of
1oti R .
Appointment
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Department

Administration
—continued ..

Audit !
General Executive Class

Ministry of Communica~
tions *

Ministry of Economic
Development and
Reconstruction

Ministry of Education

Ministry of Finance
Ministry of Health

Ministry of Justice ..

Ministry of Transport
Ministry of Works and
Housing

.. lokC’ 0‘ - -

: = :
ACTING APPOINTMENTS—continued

Name.

Awoyele, M. L. i

Bankole, N. B. o
’Beno, vl I’ L]
Chalokwu, J. C.

Ekwebelem, Z. O, N.
Fashanu, Ms J. B. ..

imoh, A, A, o
J&'wnoj:."l,PO i
Odo, J. N. &

Orekan, N, A,
’Osmdemde A Q.
Sobajo, G. A.

Sule, A. K.

3Sangowawa, B, A. O.
Madu, L. E.

Adebowale, A, A,
‘Asbugbﬁ N
Alanyosoye, H M.
IAniso, R, M.
Bello, F. G.
Bereiweriso, P. T.
Echezona, Z.C.
T 1.0.U. O
Kingmate, A. J. - ol
umere, C. I. W
5Nwani, C. O. &
gwpsu, MFFN S
Obiegbu, J. O, -
Ogbonna, P. N. s
Okoruwa, S. T. i
Onwuta, B C. &5

Osinibi, Mrs C. T .

=

LRI T S

P T T T S

Osunsina, J. S.
Hgm ' FMA'A.
eyaju, ivi.
Adeyogu, M. A.
10lusoga, Mrs M. A,

v or .
-

i v o

Inwang, 1. I. .

‘Adetunji, O. A.
Ojudun, A. O. e
Ojudun, A, O. »t
Akinseye, 8. I. .-
*Awotesu, O, O.'T
Omoni, G.

v

"Enwemadu, V. A,

. ' Date of
Acting Appointment Acting
Appointment
Admmmtmtwe Officer,

Grade 1 o 3-10-72
Senior Clencal Officer .. 21-3-73
Administrative Olﬁoer, GradeI  2-1-73
Administrative Officer,

Al Ot el S

trative Officer, Grade IT 9-2-73
Administrative Officer,

Grade IV 5 30-11-72

Administrative Officer, Grade I 20-11-72
Senior Recording T ician 10-3-73
Adminis

trative Oﬁicet, .

Grade IV e 26-1=73
Senior Reoording Technician 10-3-73
Administrative: Oﬂicer, GradeI  5-1-73
Administrative Officer, ;

Grade IV e .. 13-12-72
Administrative Oﬂicer,

Grade I s 9-2-73
Chief Auditor .. . 94-73
Executive Officer (Aconunbs) 1-10-72
District Engineer, Mamger 17-7-72
Senior Tecﬁ.!mnml! 23-3-73
‘Technical Officer 20-3-73
Technical Officer 15-3-73
Chief Technician 11-1-73
Senior Supemsor (Postal) 6-7-72
Technical Office 29-3-73
Senior Techmml Officer .. 184-73
Chief Clerical Officer o 27-3-73
‘Technical Officer o 21-3-73
gupervgsor (Postal)(P " . é‘iﬁ—;%

enior Supervisor (Postal i -11-
Workshop Foreman - 7] 3-2-73
Technical Officer . 21-3-73
Supervisor (Telephones) 2-4-73
Technical Officer 29-3-73
Senior Technician, Grade II 16-4-73
Technical Officer - 54-73

. Senior Assistant Postal .

Controller il 24-3-73
Senior Data Processing

Superintendent - i 3-1-73
Supervisor (Cash) . W 9-4-73
Senior Craftsman - v 28-3-73
Chief Planning Officer 5-4-72
Chief Planning Officer 16-1-73 -
Higher Data Processing

Superintendent 21-11-72
Deputy Chief Federal

Adviser on Education 29-4-72

.+~ Accountant, Grade I 24-3-73
o er Dental Technical .
nstructor . o 143-73
Higher Stores Officer o 28<3-72
Higher Stores Officer -~ .. - 7-3-73
Assistant Parliamentary

Counsel, Grade II
Senior State Councel, Grade 1 14—-‘10—72

. Amatam:Pa:lmmenta;y
Counsel, Grade II o 14140-72
Freight Oﬁicer - .o . 164-73
Higher Technical Officer 1-9-72
er Electrical
upermtendmt 6-7-72
Higher Electrical
Superintendent e

6-7-72

Date of
Reversion

—

7-2-73

18-10-72

—

1-3-73

- 29-5-72

1-3-73

1-3-73
27-12-72
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. ACTING APPOINTMENTS—continued
Dateof ' Dateof
Department Name Acting Appointment Acting  Reversion
Appmnhnent
Ministry of Work and Faturoti, C. A, Higher Technical Officer
Housms—mnanw! . (Electrica!) - ' 21-7-72 15-11-72
'Ibitows, K. A. er Electrical
upenntendent 6-7-72 —
Isename, J. A. B, Higher Mechanical
Superintendent (Building) ' 9-3-73 —_
Isong, E. Mechanical Superintendent s
(General Engineering) | . 12-7-712  12-2-73
*James, £, D, = ., Senior Mechanical Superin-
tendent (General Engmeermg) 12-7-72 —
: - _ "Motayo, G. A. ~ .. Higher Technical Officer 1-9-72 —_
Odusote, A. E. O. .. Senior Technical Officer 15-3-73 —
) Sokunbl, M.O .. Higher Technical Officer . 1-9-72 5-2-73
) Soremekun, J. A, .. Higher Technical Officer - . 21-6-71 27-12-72
Police .. Adedeji, A, .+ Chief Inspector .. . 12273 —
. Agidiomo, L . Assistant Superinténdent 12-3-73 —
Dimka, S. K . Commissioner = .. 26-11-69 1-4-73
Garkida, Umaru . Assistant Superintendent - 1-3-73 —
Lawani, H. .» Superintendent .. i 1-3-73 —_
Malherbe, +» Superintendent .. © e 1-3-73 —
Okoji, S. C. Chief Superintendent s 1-1-72 19-1-73
Onukwugha, A, D. I Chief Superintendent .. 15-12-72  25-1-73
Oshodi, A. O. Chief Superintendent 1-2-72  27-3-73
Pam, V. D. ..+ Commissioner . 5-12-70 1473
Pam, T. .. - wa  Chief Supenntendent 1-4-73 —
1Sowale, M. - 1-2-73 —

Superintendent .. .

1 50 per cent Acting Allowance is payable. :

25 t ce i - ab,
™ ﬁgnf:r_“_een Acting Allowance is payable up to 31-3-73 but full Acting Allowance is pay le fvlth

3 No Acting Allowance is payable. '

4 Full Acting Allowance is payable in Salary Scale D 4.

5 Ful! Acting Allowance is payable in Salary Scale E 4.

per cent Acting A]lowam:e is now payable with effect from 19-1-73. Notification in Gazette No. 58

of 30-11-72 is amended.

7 Full Acting Allowance is now payable with effect from 21-1-73, Notification in Gazette No. 39 of
24-8-72 is amended.

8 Notification in Gazette No. 53 of 26-10-72 is amended.

9 Notification in Gazette No. 49 of 28-9-72 is amended.

LEAVE OF ABSENCE

Department Name Appointment Date of Leave
Administration .. [Fakunle, Mrs F. E . Confidential Secretary, Grade II 27-12-72 35 days
. Fayomi, O. .. Administrative Officer, Grade IV 18-12-72 10 days
Nhabueze, C. Administrative Officer, Grade 11 15-11-72 - 42 days
Odunsi, Mrs J. A, Confidential Secretary, Grade IT 10-11-72 35 days
i Osunsade, B. A. Administrative Officer, Grade I 27-12-72 20 days
Customs and Excise .. Adebanjo, S. .. Assistant Collector, Grade 1 29-1-73 35 days
General Executive Class Adenekan, J. O. .. Principal Executive Officer .. 22-12-72 14 days
6 : Aga, F. .. .. Executive Officer (Accotints) 6-12-72 42 days
Fatimehin, Mrs K. .. Executive Officer (Accounts) 18-12-72 35 days
Jawando, M. B. .. Executive Officer (Accounts) 12-2-73 35 days
Kamat, M. .. Executive Officer (Accounts! 22-12-72 35 days.
Oloye, T. B. .. Executive Officer {Aomunts} 2-11-72 21 days

Oluwole, B. A, .. Higher Executive Officer
v.A. Tl i B Technologi 24—%3:33 ki
Ministry of Agriculture omale, S. . or tory ogxst 3- ys

andtrNyam Resources ﬂnymn, F. O .. Higher Meteorological

Superintendent .. 11-12-72 42 days
Mohmnmed, Drl. .. Director 1-11-72 42 days
Nurudeen, A, A. .. Technical Officer. 27-12-72 18 days
Obianwu, P. C. .. Meteorological Supmnbendcnt 10-10-72 35 days
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LEAVE OF ABSENCE-—coniinued
Department Name Appointment Date of  Leave
Departure.  Granted
Ministry of Agriculture  Ohiokpehai, Miss O. A. Pl-lpd Research Officer .. 27-12-72 15 days
and Natural Resources Oko, Dr A, E. Research Officer, Grade IT .. 18-12-72 18 days
—continued Onabanjo, Mrs M. A. Planning Officer .. 23-11-72 27 days
Oni, A, .. Fisheries Superintendent .. 30-12-72 18 days
Osho, J. S, .. Pupil Research Officer o 13-11-72 44 days
. Udom, T. A. + ++ 'Technical Officer - o 1-12-72 35 days
Ministry of Communi-  Adebowale, B. A. A, Engineer . 18-12-72 10 days
cations Awojide, K. 0. A Technical Officer 27-11-72 35 days
Oje, E. N. .. 'Technical Officer 1-12-72 35 days
Onwuts, B C -+ Assistant Postal Controller ..  8-2-73 25 days
Soyingbe, J. ++ 'Technical Officer oo 22-1-73 35 days
. . Umary, A, _«» Assistant Postal Controller ., 14-12-72 28 days
Ministry of Economic =~ Uba, H. L. .. Planning Officer, GradeII ., 18-12-72 29 days
Development and 3
Reconstruction ’
Ministry of Education.. Adeleye, E. O. ++ Education Officer, Grade I .. 7-8-72 28 days
Adeleye, E. O. Education Officer, Grade I .. 11-12-72 14 days
Ezomo, E. E Archivist, Grade I A .o 20-11-72 35 days
Orisawayi, J. O. .. Education Officer i 18-12-72 22 days
Ministry of Finance Ajetunmobi, D. O. .. Senior Accountant -av  5-12-72 35 days
Ministry of Health Gbenle, G. O. _ .. Pupil Scientific Officer 5 4-9-72 31 days
Ministry of Information Gusay, H. A, Information Officer .. 8-12-72 26 days
Ministry of Internal Gana, I. N. Assistant Chief Immigration :
Affairs fhicer 8 8-11-72 42 days
Obiozor, A. O. Assistant Superintendent of
. Prisons 23-10=72 35 days
Ministry of Justice Igbosuah, H. A. S. Senior State Counsel Grade I 18-11-72 41-days
Ministry of Labour alingo, A.J. ~ & Compliance Inspector 27-11-72 20 days
Jélawoye, S!A. —— H:ghl:r Compliance Insped:or ' 28-12-72 42 days
Ministry of Mines and  Gombe, 1. . Deputy Director of Mineral _ _
Power | esources 23-12-72 21 days
Ogbeide, D. O. Geologist, Grade i1 4-12-72 35 days
Ministry of Trade Adedibu, J. A. Inspechor of Weights and .
Measures 3 .. 30-11-72 34 days
_ Onyegbule, J. C. - Higher Price Inspector 27-12-72 42 days
Ministry of Transport.. Adepegba, A. O. Electrical Superintendent 27-12-72 35 days
Ministry of Works and  Akinsola, F. Senior Technical Officer 18-12-72 42 days
Housing Powell, G. J. Chief Quantity Surveyor 5-9-72 83 days
Police a .. Adeoshun, M. Assistant Superintendent 10-12-72° 23 days
' Ajayi, E. Superintendent .. 15-12-72 42 days
st,y}' - Asznstant Supenntendent 15-12-72 35 days
RESUMPTION OF DUTY
Department Name Appointment ._Date of
Resumption
Administration Fakunle, Mrs F. E. .. Confidential Secretary, Grade II 31-1-73
’ Fayomi, O . Administrative Officer, Grade IV .. 28-12-72
Nnabeze, C. .- Adnumstmtlve Officer, Grade II .. 27-12-72
Odunsi, Mrs J. A, .. Confidential Secrétary, Grade II ©oae o 15-12-72
: Osunsade, B. A. .. Administrative Officer, Grade I =~ « 16-1-73
Customs and Excise .. Adebanjo, S. .. Assistant Collector, Grade I'.. ‘ 5-3-73
General Exeautive Class  Adenekan, J. O. Principal Executive Officer . »os 5-1-73
Aga, F, .. Executive Officer (Amunts . - 17-1-73
Fatimehin, Mrs K. .. Executive Officer (Accounts - 22-1-73
Jawando, M. B Executive Officer (Accounts 19-3-73
Kamat, M Executive Officer {Aceoumsg o 26-1-73
Qloye, T. B. Executive Officer (Accounts oo 23-11-72
Oluwole, B. A Higher Executive Officer (Acouunts) v 15-1-73
Ministry of Agriculture  Ajomale, S. V. A. .. Senior Laboratory Technologi v 4-12-72
and Natural Resources Dinyain, F. H.:gher Mebeomlogwal Supe.rmtendent 23-1-73
Mohammed, Drl . ] : . 13-12-72
Nurudeen, Roks o Techrual Oﬁicer “ e 16-1-73
~ Obianwu, P, C. . .. Meteorological Supermtendent o 14-11-72
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 RESUMPTION OF DUTY—continued
- Department Name Appointment ) Date of
a Resumption
Ministry of Agriculture  Ohi eha: Mss O.A. Pupil Research O 11-1-73
and Natural Resources Oko, Research Officer, Grade 11 6-1-73
—continued Onabanjo, Mrs M. A, Planning Officer .. 20-12-72
Oni, A, .. .. [Fisheries Superintendent 17-1-73
8?}“" L. TS N .. Pupil Research Officer s o 27;1%;%
P . om, . 'Technical Officer - - —1-—
Ministry of Communica- Adebowale, B. A. A Engineer ‘ = .. 2812-72
tions Awojide, K. O. A. .. Technical Officer’ i 2-1-73
Oje, E. N. Technical Officer ien 5-1-73
Onwuta, B, C. Assistant Postal Controller .. 5-3-73
. TSJDmgbeA LA Technical Oﬁicerml 3 i %g:%—;g
. . mart, A. As t P ontroller -
Ministry of Economic ~ Uba, H. L. Planmnming Officer, Grade IT 16-1-73
Development and
Reconstruction !
Ministry of Education = Adeleye, E. O. . Education Officer, Grade 1 .o 4972
Adeleye, E. O. . Education Officer, Grade I . 27-12-72
Ezomo, E. E. . Archivist, Grade 1 .. 27-12-72
" i : Orisawayi, J. O, . Education Officer 9-1-73
Ministry of Finance Ajetunmobi, D. O. Senior Accountant 9-1-73
Ministry of Health Gbenle, G, O. .. Pupil Scientific Officer 5-10-72
- . 15mith, DrE.A.E. .. Senior Consultant Ep:danuologlst 15-12-72
Ministry of Information Gusau, H., A. Information Officer 3-1-73
Ministry of Internal " Gana, I. N. Assistant Chief Immigration 0ﬂ"mer 20-12-72
Affairs Obiozor, A. O. Assistant Superintendent of Prisons 27-11-72
Ministry of Justice Igbosush, H. A. 8. .. Senior State Counsel, Grade I 29-12-72
Ministry of Labour ., Jalingo, A. J. ‘Compliance Inspector R 18-12-72
- z Olawoye, S. A. . Higher Compliance Inspector 8-2-73
Ministry of Mines and  Gombe, L .. Deputy Director of Mines and Power 16-1-73
Power Ogbeide, D. O. Geologist, Grade II v 8-1-73
Ministry of Trade Adedibuy, J. A. .. Inspector of Weights and Measures .. 31-73
.. Onyegbule, J. C. .. Higher Price Inspector v . 7-2-73
Ministry of Transport  Adepegba, A, O. .. Electrical Superintendent .. .. 311-73
_ Ministry of Works and  Akinsola, F, .. Senior Technical Officer v .. 29-1-73
Housing - Powell, G. ]J. .+ Chief Quantity Surveyor i .. 11-12-72
Police .. +. Adeoshun, M. Assistant Superintendent .. v 2-1-73
Ajayi, E. Superintendent .. . .. 26-1-73
ga, . .. Assistant Superintendent .. . 19-1-73
1 Notification in Gazette No. 12 of 1-3-73 is hereby amended.
SECONDMENTS
Departiment Name Appointment Post to which Date of
seconded Secondment
Ministry of  Anameje, C. Asslstant Technical Officer-  Assistant Technical Officer- .
Works and . mg in-Training .. 10-10-72
Housing Briggs, D. Artlsan, Grade I Assistant Electrical
e e Superintendent-in-
s . ‘Trainin .. 12-10-72
Campbell, F. K.  Senior Technical Asalstant Assistant %orks Superin-
Grade 1 tendent-in-Training .. 9-10-72
Tjaluwoye, M. A.  Senior Technical Assistant, Assistant Works S -
: Grade I tendent-in-T'raining 9-10-72
Jackson, O. Senior Technical Assistant, Agsistant Works Supenn-
GradeI . tendent-in-Training .. 9-10-72
Jaiyesimi, S. 0.  Senior Technical Assistant, Assistant Techmcal Officer- .
Grade III in-Trainin .. 10-10-72
Kayode, S. B. Senior Technical Assistant, Assistant Techmcal Officer:
) Grade III in-T'raining ‘e 10—10—72
Muyubi, M. A. .. Senior Technical Assistant, Assuumt Works Supenn,-
‘Grade I tende.nt-m-’l‘rammg 9-10-72
Ndukwe, G. .. Assistant Technical Officer~  Assistant Technical Officer
m-Trmmng m-Ttaimng . 10‘-10—72
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SECONDMENTS—continued
Department Name Appointment Post to which Date of
_ " seconded © Secondment
Ministry of  Nwaenyi, A. Assistant Technical Officer-  Assistant Technica! Officer- _
‘Works and in-Training in-Trainin .. 10-10-72
Housing _ Okpugo, A. Assrstant Techmcal Officer-  Assistant Techmml Officer
—continued v ‘raining in-Training - 10-1 0-72
10shadare, L. A. Ass:stant Technical Officer- Assistant ’I‘echmca_‘l Officer-
in-Training in~ 1-9-71

1. Notification in Gazette No. 15 of 22-3-73 is hereby amended.

Administration Adebanjo,
Mrs 1. O.
Ministry of Economic Adeniyi, B. B.
Development and
Reconstruction

Ministry of Education ¥Wachukuy, J. O.

R Transferred-on-Promotion.

Training

TRANSFERS
Appointment Service/Post to which Date of
transferred Transfer

Confidential Secretary, Confidential Secmtary,

Grade IT (Western  GradeII .. %@ 1-3-73
State Public o
Service)

I}ata Processing Higher Data Processing ¢
Superintendent Superintendent 2-4-73
(Fed. Ministry of : '
Labour) :

Chief Inspector of Deputy Chief Federal .
Education {(East- Adviser on Education .. 1-3-73
Central State
Public Service)

LEFT THE SERVICE

' " Date of  Reasons
Appointment -

Department Name leaving  for leaving
Service  Service
Audit -3 .- *Ogunsola, P. O. «. . Clerical Officer. . 10-2-73 Resigned
Customs and Excise .. Ibrahim, B. O. «» Clerical Officer.. .+ 31-12-72 'Terminated
Ministry of Communi-  Amolegbe, K. B. Assistant Executive Officer 28-1-73 Resigned
cations Ch , C. D. Senior Technician, Grade IT 25-10-72 Retired
: Edo, P. 0. ~v» 'Technician .. 24-1-73 Retired
Mokogwu, B. N ... Senior Technician, Grade I 6-2-73 Retired
Qjo, . O. .. Assistant Stores Officer .. 25-3-73 Retired
. ggzyinka, M. A .- Instructor, Grade I .. 22-12-72 Retired
Ministry of Defence chi, L. U .. Laboratory Technician .. 23-2-73 Resigned
Ministry of Education Igiri, G. C. .+ Lecturer, Grade II (Physics) 1-9-72 Dismissed
Ministry of Health .. Iso, M.E. .. Senior Staff Pharmacist .. 6-11-66 Retired
Ministry of Industries . . Adesanya, N. Senior Technical Assistant, ;
Grade IT . 24-2-73 Resigned
Mmmtry of Internal Aina, Blacky . Senior Wardrcss Grade I 28-5-72 Retired
Mm.tstry of Justice .. Obiamiwe, G. O, Principal State Counsel .. .16-4-73 Retired
Ml.?jaotst:[]" of Mines and  Eboziém, P. O. Typist, Grade I : .« * 1-1-73 Resigned
wer
Ministry of Trade Osiyoye, Miss T. .. Clerical Officer.. 8~1-73 Resigned
Ministry of Transport .. Nafor, T. N, -+ Quartermaster . 6-2-72 Retired
Police s .. Aka L. .. .+ Corporal e ‘e 1-1-73 Retired
Dakoru, S. .. Sergeant .. T 1-3-73 Retired
Twobi, S. 1. Deputy Supermtendent .» 11-2~73 Retired
Job, G. .. Constab ve o+ 1-9-71 Retired
Odﬂji. Davidson Constable e s 1-4-73 Retired
Sokotp, M. Corporal e . Retired

1 Notification in Gazeﬁs No, 10 of 22- 2—73 is hereby amended

14-11-71

m

" OBITUARY

The Head of the Federal Mﬂmary Government, Commander-m-Ch.tef of the Armed Forces announces

with regret the death of :—
Mr P. Y. WaLson, late Senior

Typist, Ministry of Agriculture

and Natural Resou:cas, Vetenna.ry

Division, Vom, on 27th January, 1973 at Our Lady’s of Apostles Hospital,-Jos.
m
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Mt Notice No. 616

ArpLIcATIONS UNDER TRADE UnNioNs Act Cap. 200
LAws oF THE FEDERATION OF NIGERIA AND LAGOS 1958

Ol s et St g lestic fo ssgiiis fhe oty Unlone racaficnd pesan:
i) ons . gistration ith b » e Pt
of six months from the date of this Noti:e. i it the Ropieivnt ¢ Unions before the expiration

Name of Union Name of Secretary Regt}fe}ed Address
Sacred Heart Hospital General Workers’ Akin Akiwowo .. .. 1c Erunwon Street, Erunwon,
Union ; L Abeokuta,
Aba Ibru Fish Agents Association .. .. Madam Mary Ihendu .. ' 2 Industry Road, Aba.
Ané;omngr)l of Nigerian National Artists R. U. Ogiamien .. it 19% Isierbert Macaulay Street;
ANN . ) aba.
Federal Civil Service Cleaners and Allied S. A. Karimu .. .. 16 Owodunni Street, Iwaya,
Workers’ Union, Lagos VYaba.
Major and Company and Associated Okon Eshiett - .. .+ 310 Herbert Macaulay Street,
Companies Workers” Union of Nigeria ' ' ... Yaba.
lishan Motor Drivers’ Union «+ .. Nojimu Simisaiye .+ 8th Mosan Compound, Ilishan,
i ' ' Ijebu-Remao.
Dartep this 9th day of April, 1973.
G. A. Icpo,

Registrar of Trade Unions,
Federal Ministry of Labour, Lagos

Governtment Notice No. 617 . : ] _
- Air Transport (Licensing) Regulations, 1965  °

APPLICATION FOR PERMIT TO OPERATE NON-SCHEDULED PASSENGER AND
CarGo AR SErvices v NIGERIA

In accordance with Regulation 19 (1) of the Air Transport (Licensing) Regulations 1965, it is notified
that an application for a permit to operate helicopter services in the Mid-Western State of Nigeria for adnii-
nistrative and commercial p es including the carriage of Passengers and Cargo for hire and reward,
has been received from the Mid-Western Nigeria Government, care lentary Governor’s Office, Mid-Western

State of Nigeria, P.M.B. 1080, Benin-City. &

2, The service which the applicant pm‘ﬁt:ues to introduce, the type of aircraft to be operated, and the
frequency of operation are indicated hereunder :— .

Route ™ Nuﬂ?er_aud type Frequency Remarks
- of air
Mainly Aboh, Isoko, Western (g) 1 Chesner401 Wing Daily and as occasion  Administrative purposes
Yjaw, Warri, and Eastern ane demands only
Urhobo Divisions of the (5) 2 Bell Jet Ranger : Administrative and com-
Mid-Western State ZOGl: with Dual con- mercial purposes
tro

3. Any person who wishes to make any representation or raise any objection with regard to the application
should do so in writing within 28 days from the date of the publication of this notice. Such representation
or objection should be addressed to the Permanent Secretary, Federal Ministry of Transport, Lagos.

G. A, E. LoNcE,
- Permanent Secretary
Government Notice No. 618 - " 2. Any person claiming to have any right or
L 3 - ; interest in the said land is required within six weeks
Reguisition and Other Powers Decree . of the date of this Notice to send a statement of his/
- MINISTRY OF DEFENCE - - her right and interest and of evidence thereof, and of
NOTICE OF REQUISITION . any made by him/her in respect of such right

_ or interest, .to the Chief Federal Land Oﬂ’.ioedr;
Rty by B 0 ion g D), Ioepedenc Do, i~
e P D I e ity . 3:.Anchussrhon i Bacsbe v thes dhe Bogulillions
B -tk Beralot Avtiotly Ao g e o tho dato i Mot
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4. Any person who contravenes or fails to comply
with the requirements of this Notice or who wilfully
hinders or obstructs the Requisitioning Authority
from taking possession of the said land is liable on
conviction to be dealt with under the provisions of
the Requisition and Other Powers Decree, 1967.

GiveN this 4th day of April, 1973.

I. M. Damcia,
Requisitioning Authority

SCHEDULE

All that parcel of land at Awkunanaw in the
Nkanu Division of the East-Central State of Nigeria,
containing an area of approximately 91.8 acres
shown on 1/25,000 Enugu Sheet, the boundaries of
which are described below.

Starting at a tempo int marked “A" on the
right-hand side jmcﬁorir{)fpﬁuuw.&wgu Road, and
Onu Ngene Stream, the provisional inates of
which are 14,920 feet South and 3,600 feet East of a
concrete pillar marked TB 20 the origin of Enugu
cadastral surveys, the boundaries run in straight
lines the bearings and lengths of which are as follows :

From Bearing.  Length To
A 182°30° 2,000° . B .
B 275° 00" 2,000’ C
C 184°00” 2,000" D

Thence from D in a generally easterly direction
along the n'?ht—hand side of Onu Ngene Stream, for
a distance of about 2,000 feet to A, the starting point.
All points are temgoraryijall bearings an;l I s
. ate approximate and all bearings are re to
- 'Pmell,\l'orth.

r
Government Notice No. 619

In THE SurrEME Court oF NIGERIA
Notaries Public Act (Chapter 141)

‘WHEREAS OBAFEMI AWOLOWO, a legal practitioner,
hds applied to be a Notary Public.

AND WHEREAS the said OpareMT AwWoLOWO is a fit _

and proper person to be appointed to that office.

Now, I, Tastiv Oraware Evias, Commander of
the Federal Republic, Chief Justice of Ni%eris. in the
exercise of the power conferred upon me by section 2
ofthe Notaries Public Act, do hereby appoint the said
Obafemi Awolowo to bea Notary Public for Nigeria.

GIveN under my hand and
Seal of the said Court this
6th day of April, One
thousand nine hundred
and seventy-three,

T. O. Erias,
Chief Fustice of Nigeria

Government Notice No. 620
In THE SurreME COURT oF NIGERIA -
Notaries Public Act (Chapter 141)

I, Kavope Ismaro-OpE, Chief Registrar of the
Supreme Court of Nigeria, by virtue of section 4 (2)
of the Notaries Public Act, Chapter 141, do hereby
certify that OBAFEMI AWOLOWO, a legal practitioner,
has been duly registered as a Notary Public for

Nigeria by an Instrument given under the Hand bf
the Honourable the Chief Justice of Nigeria and the
Seal of the Court and dated the 6th day of April, 1973,

K. Iniparo-OsE,
Chief Registrar

- Government Notice No. 621

Notaries Public Act (Chapter 141)
ADDITION T0 THE LIST OF NOTARLES PUBLIC
Address
Barrister-at-Law, 33a

Park Lane, P.O. Box
632, Apapa. -

' Name
Chief Obafemi Awolowo

Government Notice No. 622
. vaqc;mun oF IMPoRT LICENCE
In exercise of the powers conferred by section 5 (b)
of the Imports Prohibition Order, 1959, the Import
Licensing Authority hereby revokes the under-
mentioned Import Licence :
Licence No.

’ Licensee
72/All Countries/109704

United Commercial
Distributive Services
(Nig.) Ltd.

Datep at Lagos this 14th day of April, 1973.
T, 'T. MAKANJUOLA,
Import Licensing Authority,
Jor Permanent Secretary,
Federal Ministry of Trade

and Sounder Circuit between Port

Government Notice No. 623
Minerals Regulation
Rate oF Rovarty oN TIN

For the purpose of computing Royalty on tin
during the period 14th April, 1973 to 13th May, 1973
the .average mean price of tin during the month
ended 31st March, 1973 was 32,798.718 per metric
ton.

The Royalty payable will therefore be 3¥494.6795
per metric ton of metallic tin in concentrate.

J.F A{vom,
Director of Mineral Resources

Government Notice No. 624

MinNisTRY OF COMMUNICATIONS
PROVISION OF TELEGRAPH CIRCUIT
- BETWEEN PORT HARCOURT AND
- DEGEMA .
It is notified for general information that the key
ing the’ NaﬁanltilfmoCusung I;'ll:;
B e ok 1 s ith Gt S 10

‘March, 1973.

The hours of service are as follows :—
Monday to Friday: 8 am.-12 noon

; 2 pm.-5 p.m.
Saturday .. .. 8am.-12 noon
2 p.m.-4 pam.

Sunday and Public Holiday : No Service. -

- Permanent Secretary, .
Ministry of Communications
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Government Notice No, 625
Loss oF Locar PurcrAse Orber

It is hereby notified that the und _—
Local Purchase Order inkigtree < o cuiiane

Local Purchase Order Number 302799 of
27-7-70 issued by the Senior Agricultural Officer,
Ibadan/Oyo Circle, Ministry o% Agriculture and
Natural Resources to Western Nigeria Trading
Company, for the construction of Pump House
for ogbo Farm Settlement for 23300.00,

2. The above Local Purchase Order is hereby
declared cancelled. Anybody who comes into
possession of it or is able to give any information
relating to it shou}d please report the facts to the
nearest Police Station and/or this office.

S. L. Sotonwa,
Acconntant-General,
Western State of Nigeria

Government Notice No, 626
Loss oF PAYABLE ORDERS

It is hereby notified that the undermentioned
Payable Orders are lost:—

P.O. No, 136930 of 28-12-72 issued by the

. Permanent Secretary, Ministry of Health, Ibadan

to the Manager, Vitafoam (Nig.) Limited, P.M.B.

1092, Ikeja, Lagos for £300-0s-0d (3¥600.00) at
Treasury Cash Office, Ikeja.

P.O. No. 131751 of 24-1.73 issued by the
Permanent Secretary, Ministry of Health, Ibadan
to Mr D, O. Taiwo for N2,68 at the Treasury
Cash Office, Ilesha.

P.O. No. 131855 of 12-2-73 issued by the
Permanent Secretary, Ministry of Health, Ibadan
to Mr E, A. Lufadeju for 2181.74 at the Treasury
Cash Office, Ilesha,

P.O. No. 057267 of 26-5-72 issued by the
Permanent Secretary, Ministry of = Education,
Ibadan to Mr F. O. Fayehun, P.0O. Box 16, Ado-
Ekiti, for 3¥118.04 at the Treasury Cash Office,
Ado-Ekiti. '

P.O. No. 133299 of 11-12-72 issued by the
Permanent Secretary, Ministry of Health, Ibadan
to the Manager, E.C.N.,, Akure for [£53-8s-8d
(¥¥106.87) at the Treasury Cash Office, Akure,

2. The above Payable Orders are hereby declared
cancelled. Anzbody who comes into possession_ of
them or is able to give any information relating
to any of them should please report the facts to the
nearest Police Station and/or this office.

8. L. Sotonwa,
Accountant-General,
Western State of Nigeria

Government Notice No. 627
- Loss oF TRreasURY REcrreT Book

It has been reported by the Permanent Secretary,
Ministry of Agriculture and Natural Resources, that
the Treasury Receipt Book TNN 1_66 with numbers
128119-128150 issued to the Agricultural Officer,
Birnin Kudu in October 1970 is lost. 1

The Tresaury Receipt Book is hereby declared

Any person who comes in possession of it or is
able to give any information relating to it should
please report the facts to this office or to the nearest
Police Station.

F. S. ]. Long,
Accountant-General,
Kano State

Government Notice No. 628

Loss or Treasury Recerpr Sueer No. 076950

It is notified for general information that the
original, duplicate and triplicate copies of the
Treasury Revenue Receipt Book 6a serial No. 076950
in'.?o%klet No. 0015539 issued to the Solicitor-General
an ermanent Secretary, Ministry of Justice,
Western State, Ibadan by the Treasury Cash Officer,
Ibadan has been reported missing from the respective
booklets vide ' Solicitor-General and Permanent
Secretary, Ministry of Justice’s letter No. 26/203
of 11th April, 1973,

2. The above serial No. 076950 of the Treasury
Revenue Receipt Book 6A is hereby declared can-

. celled. Anybody who comes into possession of it or

is able to give any information relating to it should
please report the facts to the nearest Police Station
and/or this office.

S. 1. SotoNwa,
Accountant-
Western State of Nigeria,
: Ibadan

Government Notice No. 629
Lioss oF GOVERNMENT CHEQUE

It is hereby notified that the undermentioned

- Cheque is lost :—

Cheque No. KP-P0Q. 14791 of 19-3-73, issued by
the Secretary, Ondo/Okitipupa Local Schools
Board to the Headmaster, Local Authority School,
Awoye, Okitipupa Division, for 3176.82 payable
at National Bank of Nigeria Limited, Okitipupa.

2. The above Cheque No. KP-P0.14791 is hereby
declared cancelled. Anybody who comes into posses~
sion of it or is able to give any information relating
to it should please report the facts to the nearest
Police Station and/or this office.

Accountant-General,
Western State of Nigeria,
Thadan

Government Notice No. 630

‘WESTERN NIGERIA MargETING BOARD

APPOINTMENT OF LICENSED BUYING
AGENTS FOR THE 1973-74 COCOA
SEASON

1t is notified for general information that the Board
is prepared to consider applications for appointment
as licensed buying agents for the 1973-74 Cocoa
Season which will open about September 1973. The

exact date will be notified later by publication in the
‘Western Nigeria Gazette. :
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2. Applicants will be required to produce evidence
that they are likely to be able to fulfil the minimum
conditions set out in the following paragraphs, which
are based on :—

() the functions which a licensed buying agent
is required to perform ;

b) ability to purchase and handle 2 minimum
of 400 tons for an average season ; "

(c) stipulated conditions a3 regards storage,
evacuation, etc. .
3. Functions of Licensed Buying Agents—The

main functions which licensed buying agents will be
required to perform on behalf of the Board are :—

(@) to purchase cocoa at gazetted buying stations
at not less than the minimum prices ;

(%) to bag and arrange for inspection in accord-
ance with the regulations ;

{(¢) to finance purchases and provide suitable
storage until the time of evacuation to port ;

(d) to make returns of purchases and stocks as
the Board or its duly authorised ezecutive may
require ;

(e) to arrange for conveyance and delivery of
cocoa to Board’s stores, lkeja and Apapa and
according to instructions which may be issued
from time to time by the Board’s executive,

4, Minimum conditions.—(a) Purchase—Applicants
must produce evidence of ability to purchase with

reasonable regularity throughout a season a minimum

of 400 tons of cocoa (i.e. Main and Light Crops
inclusive). Evidence will be required of previous
experience in the produce trade and of the established
firms of licensed buying agents to which the applicant
had been selling his purchases. In this connection,
applicants may be required to produce their previous
urchases and sales records and/or certificates from
ﬁoensed buying agents of purchases sold to them
in previous seasons, :

(b) Capital—The minimum capital requirement
necessary to fulfil the obligations of a licensed buying
agent as at (g) above has been fixed by the Board as

18,000. Applicants will be required to forward, as
evidence of their ability to satisfy this minimum
requirement, copies of their bank statements for the
six months preceding the date of the application,
duly certified by their bankers. Only applications to
which such statements have been attached will
be considered.

{(c) Storage and Twine—Applicants must be able
to provide evidence that they have available in their
P areas of operation proper storage for at Jeast
two hundred tons of cocoa. All stores must comply
with the requirement of, and be approved by the
Western Nigeri.a Produce Inspection Service, It is
the responsibility of the applicant to request, in
writing, the Produce Officer of the area concerned to
inspect and approve his stores, A&%ﬁmﬁ will be
required to produce evidence of ability to provide
sufficient twine to cover at least the minimum
purchase requirement.

(d) General—Applicants must be prepared to

Eﬁdﬁw satisfactory evidence to show that they are

¥ conversant with ghe cocoa trade and likely to be
able to fulfil the following conditions :—

(?) Inspection of Cocoa.~That they will be able
to provide an adequate labour f at all stores to
handle cocoa at the time of inspection.

(#) Returns,—That they will render promptly
and accurately all returns, particularly of purchases
and stocks, which may be called for.

. (i) Bvacuation.—(a) That they will be able to
make arrangement to secure the necessary trans-
port to ensure the smooth and regular evacuation
of cocoa by approved routes, i
- (b) That they possess the necessary organisation
at port or the ability to secure relinble agents to
ensure the carrying out of all duties involved in the
delivery of cocoa to Board’s stores. :

3. Method of application.—Application forms and
details as to their completion can be obtained free of
charge from the Headquarters of the Western Nigeria
Marketing Board, Cocoa House, Bank Boad, Ibadan
or the Lagos Zonal Headquarters of the Board,
Private Mail Bag 1018, Ikeja Industrial Estate, Ikeja.:

-6. Firms and persons wishing to apply must
forward their application forms, duly and correctly
completed in duplicate, to reach the General Manager,
Western Nigeria Marketing Board, Cocoa Houae,
Bank Road, Private Mail Bag 5032, Ibadan not later
than 30th April, 1973, Applications received after the
closing date will not be considered. Firms and persons

‘already appointed as licensed buying agents under

the current Marketing Scheme are not required to
re-apply.

Government Notice No. 631

ExforT Dury oN RUBBER

It is notified for general information that for the
purpose of assessing the value of Rubber for the
levying of export duty, the price for the month of
April will be 35.47574k per kilo, o )

Government Notice No. 586 (2nd publication)
CounciL ofF Legar FpucaTioN
- NicerIAN LAw SoxooL :
1973-74 ACADEMIC YEAR CLOSING DATE
FOR THE RECEIPT OF COMPLETED
APPLICATION FORMS _
"This is to inform all applicants who seek adrnission
to the 1973-74 céurse commencing on 3rd October,
1973 at the Nigerian Law School, that all application
forms together with references on applicants must be
completed and returned to reach the undersigned
not later than 30th June, 1973. _ .
Jacos A, O. SoroLaHAN,
Secretary to the Council of Legal
Education ;

Nigerian Law Schod,
ma l’;{and,m
"~ P.M.B 12610,

Lagos.

Government Notice No. 589 (2nd publication)
DisposaL. of UNSERVICEABLE MoToR VEHICLES
: AND STORES
~ TENDERS
Tenders are invited for the purchase of the
undermentioned unserviceable motor vehicles and
stores now lying on the ground floor of the Cabinet
Office, Tafawa Balewa Square, Lagog 1—
(# Holden Car Reg. No. LK 7146,
(#) Taunus Car Reg. No. LM 592,
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(tif) Opel Car Reg. No, LG 151,

(fv) Moskvitch Car No. LO 7880,

(v) Humber Car No. LH 3263,

" (vi) Humber Car No. LH 3949,

(vii) Moskvitch Car No. LO 8915,

(viii) Used tyres, tubes, batteries, electric
kettles, electric fans, assorted motor spare parts,
curtains, polishing machines, chairs and jetrican,
2. 'The Motor vehicles and Stores can be inspected

between the hours of 9.00 a.m, and 1.00 p.m. daily
from Thursday, 12th April, 1973 to Saturday, 21st
April, 1973 on application to the Office Manager,
Cabinet Office, Lagvs.

3. A prospective purchaser may tender for any
or all the vehicles and stores. The successful tenderer
will be required to pay for the vehicles and stores
and remove same from the premises with his own
labl:lur within 48 hours of the acceptance of his
tender. :

4. Tenders must be submitted in sealed envelopes
marked “Confidential—Tenders for the purchase of

Cabinet Office Motor Vehicles and Stores” sealed -

with sealin nﬁ Wax and addressed to the Secretary to
the Federal Military Government, Cabinet Office,
Lagos so as to reach him not later than 12.00 hours
on Saturday, 28th April, 1973, .

JSor Secretary to the Federal
M '_ Government

Government Notice No. 632 °
Sare of Porice Usep VEaICLES
TENDER
Tenders ate invited for the purchase of the under-
mentioned used vehicles listed bere from the
Commissioner of Police, Lagos State of Nigeria :—
1 NPF 220 Land Rover
2 NPF 236 Land Rover

4
5 NPF 1027 Land Rover ~ '
6 LM 1672 Peugeot 404 Station Wago:
7 NPF 1012 Land Rover o
8 NPF 199 Land Rover
9 NPF 64 Land Rover
10 NPF 76 Peugeot 404 F/Car
11 NPF 894 Land Rover.

Permission to view the vehicles may be obtained
from the office of the State Workshop Officer,
Nigeria Police Obalende Barracks, Lagos between
9 a.m. to 2 p.m, on any day (Monday-Friday starting
from 30th April, 1973). :

Tenders must be submitted in sealed envelopes
marked ‘“Confidential Tender for Purchase of
Departmental Vehicles” and addressed to the Chair-
man Tenders Board, c/o The Commissioner of
Police ‘B’ Department (Transport), The Nigeria
{’;‘}i:;:e, Lagos, to reach him not later than 7th May,

The successful tenderer will be required to make
full settlement for the accepted tender before the
Motor Vehicle is removed, and such settlement and
removal must be completed within seven days of the
notification of acceptance. s

W. ApENIjI-VAUGHAN, g%’?,
O/C ‘B’ Department
fof/Cowmu'.mW of Police,

Lagos State Commiand,

Lagos

Government Notice No. 590 (2nd publication)
Uni1versiTY OF NIGERIA, NSURKA
VACANCIES
FacuLTy oF MepicINg

(Advert. Ref.: UNP/SSA. 1/FM/73)
1. DepARTMENT OF MEDICINE ;: )
-(#) Senior Lecturer/Lecturer in Radiology.

(#7) Senior Lecturer/Lecturer in Preventive
Medicine.

Qualifications and duties.—Registrable medical
qualification with appropriate post-graduate qualifi-
cation in Radiolo(fy reventive Medicine. Candidates
should have had considerable teaching experience
(at least 5/3 years for Senior Lecturers/Lecturers),
and evidence of productive research work in a
University. Successful candidates should teach
medical undergraduates and post-graduate students
as well as act as consultants in Radiology/Preventive
Medicine to the 500-bed University of Nigeria
Teaching Hospital in Enugu. '

2, DrpARTMENT OF OBSTETRICS AND GYNAECOLOGY :
(i) Senior Lecturers
(i) Lecturers
(#iz) Junior Research Fellows.

Senior  Lecturers/Lecturers—Applicants should
possess the Membership Diploma in Obstetrics and
Gynaecology of the Royal College of Obstetricians
and Gynaecologists of the British Commonwealth,
OR any internationally recognised equivalent, together

- with adequate additional clinical or research expe-

rience, Previous teaching experience would be an
advantage, especially if gained in a background
comparable to the local one although this would not
count as an essential pre-condition. -

The successful applicants must be willing to
participate fully and able to show competence in the
relevant academic and professional responsibility
involved in the training of medical undergraduates
as well a8 post-graduate students in Obstetrics and
Gynaecology.

Junior Research Fellows—~Applicants must be
Honours Science graduates who are interested in
maternal and child health to assist in the department’s
programme of research and field work in maternal
and child health,

Salary scales : : :
Senior Lecturer—SM. 5 3¥5,900-200-6,500.

Lecturer—SM. 7 3¥4,880-200-5,480; 5,800,

Junior Research Fellow—SG. 12 N2,140-100-
2,240 ; }¥2,460 ; ]2,560 or }N2,460-100-2,660 for
Junior Research Fellows over 28 or with higher

Conditions of service.—Passages paid for appointee,
wife and five children under eleven years on appoint-
ment ; leave after 21 months’ tour and termination.
Children’s and car allowances, superannuation
scheme, accommodation with hard standard furniture
at rent rates not exceeding 7 per cent of salary,
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Method of application.—Ten copies of typewritten
application, giving details of educational back«
ground, Institutions attended and dates, qualifi-

_ cations, teaching/research experience with Institu-
tions and dates, nationality, marital status, publica-
tions and THREE referées to attest to candidate’s
academic/professional abilities to THE PERSONNEL
Orricer, University of Nigeria, Nsukka, Nigeria by
30th April, 1973 quoting the appropriate advertise-
ment reference.

Government Notice No. 591 (2nd publication)
UniversrTy o IFe

VACANCIES

Applications are invited from suitably qualified
candidates for the following vacancies :

Post Advert Scale of
Department No. Salary
a) University of Ife Press :
: Stenographer, 27/36/73 F 21—341,320-
Grade 1 2,084
(b) Registry (Administration) :
Stenographer, 27/36/73 F 31—N1,320-
Grade I - 2,084
¢) Registry (Publicity) :
\ )Stenogm her, 27/36/73 F 21—N1,320-
Grade‘% 2,084
(d) Development and
Planning Unit »
. Stenographer, 27/36/73 F 21—1,320-
Grade I 2,084
2. Pharmaceutics : :
Senior Laboratery  09/37/73 F 15—34866-
Assistant, Grade 11 1,118
3. Pharmaceutics :
Junior Trainee 09/38/73 F 15—M866~
Technician 1,118
4, Pharmaceutics : :
Typist, Grade I 09/40/73 F 13—3??1925
5. Electronics and :
Electrical Engineering :
Junior Trainee 15/41/73 F 15—3866-
Technician 1,118
6. Medical, Health and
Sanitation Services :
_ Staff Nurse 25/42/73

C(T) 2—
W520-2,39
7. Computer Sctence :

Head Key Punch 32/43/73 F 19—1,260-
Operator 1,764
ons :

1, West African School Certificate includin,
Credit in English Language or G.C.E. ‘O’ Leve
in 5 subjects including English; R.S.A. or

. Treasury éertiﬁcatm at 100/50 words per minute
in Shorthand and Typing ; plus 3 years' experience
as a Stenographer. :

2. West African School Certificate with 5 years’

experience oR Year 11 Certificate of the Laboratory .

Technician’s Training Scheme plus at least
3 years’ experience, .,

3. Modern III Certificate plus 3-year training
at a Government Trade Centre and City and
Guilds Certificate in Machine Shop Engineering.

4. (@) Secondary IV or Modern II1 plus R.S.A.
or. ry Certificate in 'I'N}?)mg at 50 words per
. minute or Secondary Modern Commercial
Certificate with pass at 50 words per-minute in
(&) recognised certificate in English jand.
(¢} atleast2 years’ experience.
5, Same as 3 above,

6. West African School Certificate with S.R.N.
N.R.N. or S.C.M./N.R.N. (Candidates with botﬁ_
S.R.N. and S.C.M. or-equivalent or with additional

qualification to enter the scale at ¥1,500),

7. West African Schoo! Certificate plus 5 years
training a:_ad_ experience or Secondary Class IV plus
8 years training and experience in the relevant field. .

Duties of Office.—Able to co-ordinate k punching,
adv&sce oumpfuterhcentre u;alers on set of their data
cards, some familiarity with programming languages
such as Fortran RPG, or COBOL, fammagugwgfh
the use of other data processing machines including
the computer, :

Method of application.—Applications (three copies)
naming three referees and their addresses, and
stating clearly the applicant’s age, gqualifications and
experience in chronological order, together “with
copies (not originals) of Certificates and ‘Testironials,
should be forwarded to the Assistant Registrar
(Personnel), University of Ife, lle-Ife, so as to reach
him not later than Friday, 27th April, 1973.

- Only applications which comply in detail with this
advertisement will be considered, - and -only 'those
shortlisted will be acknowledged.

Please quote the appropriate Reference Number of
the Post on the application.

Government Notice No. 592 (2nd publication)
Rivers State UriniTies Bosrp
VACANCIES
Applications are invited from suitably qualified
candidates for appointment into the following posts
in the Rivers State Utilities Board. ’
Posts:
(@) Chief Engineer (Power Supply) ;
() Chief Engirieer (Water Supply) ;
(¢) Principal Mechanical Engineer ;
(d) Secretary ;
(e) Chief Accountant;
(f) Personnel Officer ;
{g) Public Relations Officer;
(%) Principal Stores Officer,
2. Salaries : )
- (@) SAP., 6, that is }¥6,160 per annum ;
(5) SAP. 6, that is ¥6,160 per annum ;
(c) SAP. 3, that is 334,980 per annum ;
o (@) SAP. 5, that is 35,720 per annum ;
(¢) SAP. 5, that is N5,720 per annum; -
(f) SAP. 1, that is N2,040-84-2,208-2,580-110-
3,130-3,280-120-4,120 per annum ;
" (g) SAP. 1, that is N2,040-84-2,208-2,580-110~
3,130-3,280-120-4,120 per annum ;
(%) SAP. 2, thatis 3¥4,250-130-4,760 per annum,
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3. Qualifications :

(@) Candidates must be in possession of a good
university degree in Electrical Engineering and
Associate Membership of Institute of Electrical
Engineers of Great Britain or equivalent with at
least 10 years' Bost-graduate experience in an
organisation for Power Supply, =

(b) Candidates must be in possession of a good
degree in Civil/Mechanical Engineering and shgoould

a member of the Institute of Civil Engineers
and Institute of Water Engineers of Great Britain
or equivalent with at least 10 years’ post-graduate
expetiefice in an organisation for Water Supply.

(¢) Candidates must be in possession of a good
degree in Mechanical Engineering and should be
a member of the Institute of Mechanical Engineers
with at least 7 years’ post-graduate experience in
Power and or Water Supplies. -

(d) A good university degree in Economics
Public Administration, Law or Social Studies
within minimum of 7 years’ experience in a Senior
Administrative or Management level. Candidates
of outstanding merit who are not degree holders
but who have Acquired minimum of 10 years’

-managerial administration and experience in any
- Corporation ot Government-owned Company as
a Senior Staff will also be considered.

(¢) Candidates should possess one of the final

certificates of the following professional bodies :
{a) Chartered Accountants ;
(8) Association of Certified and Corporate

Accountants ; .

(¢) Institute of Cost and Works Accountants ;

Society of In rated Accountants and
Atfgmm; o i "

(e) Institute of Municipal Treasurers and
Accountants,
In addition to the above qualifications a candi-
date will be required to produce proof of at least a
-minimum of 7 years’ experience in any Accounting
ot Senior Management position. Candidates who
do not possess any of the professional qualifications
but have risen up to the post of Senior Accountant

in the Government Service or Public Corporations.

will also be considered grovided they are of proven
competence, ability and integrity.

(f) Candidates must be in possession of a
University degree in Economics, Sociology or
Arts with bias for Sociology or Business Adminis-
tration oR Diploma in Personal Mana tina
tecognised University and must have practised
personal management for at least 3 years.

(g) Applicants must be young persons
between 25 and 35 years, ywhagstlx:mﬁd ha:egeg
journalistic background and the capability to play

an important role in an expanding public relations

programme.
(k) Candidates must have worked as a Stores
Officer and Keeper in the Public Service (e.g.

Ministry of Works and Transport) or with a large -

Industrial Organisation for at least 10 years. But
be familiar with Stores Indenting and Referencing.
. 4. Duties.— :

(@) The Chief Engineer (Power SuI}pIy) will be

responsible to the General Manager or—
() The planning and design of electrical
tions to areas not directly served by
NEPA, including the preparation of contract

documents where applicable.

. power supply Divisions of the Board an

(#) 'The construction of the projects referred-
to in (i) above either by direct labour or by
contract,

{(#1f) Operation and Maintenance of all such
installations. )
~ (iv) Administrative duties connected with
the works outlined above including the training
of technical staff in the Power Supply Division
of the Board.

(6) The Chief Engineer (Water Supply) will
be responsible to the General Manager fgr—

(i) The planning and design of water installa-
tions including the ptefmration of contract
documents where applicable.

(#i) ‘The construction of the projects referred
to in (5) above either by direct labour or by
contract,

(#ii) Operation and maintenance of all such
i:l:ls tions.n s

(iv) Administrative duties connected with
the work outlined above including the training
of technical staff in the Power Supply Division
of the Board. :

" (¢) The Principal Mechanical Engineer is
responsible directly to the Chief Engineers for the

- planning, design and construction of mechanical

units  connected with both the water sudpply and

] to assist -
the Chief Engineers in administrative and
technical duties related to the mechanical engineer-
ing -aspect of their work and in the training of
professional and other technical staff.

(d) 'The Secretary will be responsible to the
Ge%ﬁl Manager for the general administration
of the Board’s operation. He will in particular be
expected to—

() make arrangements for meeting of the

(i) prepare the agenda and record minutes
the Board’s meetings -
- (##) convey decisions of the Board to the

Management ;

(fv) arrange for payment of fees and
allowances of meetings and all other matters
affecting the matters of the Board, .

(v) he will also be expected to perform ail
other duties affecting the Board which may be
specifically assigned to him by the General
VIanager,

(¢) The Chief Accountant will be responsible .
to the General Manager for the financial control
of the Board’s operations. He will be expected to
draw up proposals and implement, if approved,
collection of revenue in respect of all the activities
of the Board and devise an effective means of the
control of expenditure of the Board in collabora-

- tion with the other divisional Heads.

(f) The Personnel Officer will be directly
responsible to the Secretary for all personnel
matters including conditions of Service, leave
arrangements, etc. for both senior and juniorstaff
of the Board.

(2) 'The Public Relations Officer will be directly

‘responsible to the Secretary for the public relations

in respect of the operations of the Board.

(k) 'The Principal Stores Officer will be directly
responsible to the Chief Accountant for the super-
vision and control of all stores in both allocated
and unallocated stores of the Board, He will be
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expected to ensure compliance of the stores staff
in all the provision of the control and management
in Stores in accordance with Financial Instructions.

3. Duties—The successful candidate will take
charge of the photographic laboratory and workshop -
in the Enugu Branch of the National Archives and
his duties will include :—

He will be responsible for the maintenance of
books and forms of accounts, supervision and

of stores, receipt and issue of stores ;
preparation of Local Purchase Orders and indents
and other documents related to the stores opera-
tions.

5. Conditions of service—Appointment is either
on permanent and pensionable terms or on contract
terms. New entrants to the Rivers State Public
Service, if appointed on permanent and pensionable
" terms will be on probation for three years. A contract
appointment which is renewable on mutual agree-
ment may be negotiated. Other conditions of service
are in accordance with the Rivers State Corporations
Staff Regulations as amended from time to time.

6. Method of application :

(2) In Nigeria—Applications from candidates
notin Government Service should be completed on
Form RSPSC 1, obtainable from the retary,
Public Service Commission, Port Harcourt and
from Federal and any of the States Public Service
Commission of the Federal Republic of Nigeria.
Application from candidates in the Public Service
other than that of the Rivers State of Nigeria

should be submitted in a letter form through the -

appropriate Public Service Commission accom-

panied by copies of Confidential Reports for the

last three years. Application from candidates in
the Rivers State Public Serviceshould be submitted
in letter form through their Heads of Department
accompanied by copies of Confidential Reports for
the last three years.

(8) Owverseas—Applications should be completed
and submitted in duplicate in Form RSPSC 1,
obtainable from the Recruitment Attaché, Nigerian
High Commission, 9 Northumberland Avenue,
London W.C.2 if the candidates are in Europe or
to the Head of Chancery, Embassy of the Federal
Republic of Nigeria, 1333 Sixteenth Street, North-
‘West, Washington DC 20036 ; if they are in the
United States of America or Canada.

7. Closing date—Completed application forms
should be submitted through the appropriate
channels to reach the Secretary, Public Service
Commission, Port Harcourt, Rivers State of Nigeria
notlater than 25th April, 1973.

IQ%A'I'ED at Port Harcourt this 13th day of March,

D. I. Daueo,

Admg' Secretary,
Rivers State Public Service Commission

Government Notice No. 593 (2nd publication)

Froerar MmNisTrRY oF EbpUcCATION
NaTIONAL ARCHIVES

VACANCY FOR PHOTOGRAPHER

Applications are invited from suitably qualified
candidates for appointment as Photographer in the
National Archives.

3. Salary scale.—C(T) 2, 3, 4—331.560-2.688
(£780-1,344 p.a). ! P

(@) Photo reproduction and micro-copying of
hives ; :
(&) General Photographic work ;

(¢) Proper and careful handling of, and minor
r:gaits to, sensitive and expensive cameras, and
other phiotographic or photo-copying equipment in
use in the workshop ; )

(d) Supervision, training and testing of photo-
graphic assistant-in-training and other junior

- personnel,

4, Qualifications.—Intending applicants must

pos;aes's one of the following :

(&) City and Guilds Final Certificate in photo-
graphy ;

(i7) Institute of British Photographers (Inter~
mediate) ; - ' : :

(iz) Higher School Certificate/General Certifi-
cate of Education (Advanced Level);

plus an evidence of previous experience in a reputable
jghotographic Jaboratory, workshop or studio.

5. Method of application : .

(i) Applications from candidates not in Govern-
ment Service should be submitted in duplicate
on the prescribed forms obtainable from the
Secretary, Federal Public Service Commission,

~ P.M.B. 12586, Lagos. '

(#) Applications from candidates in Government
Serviceshould be submitted through the applicant’s
Head of Department and, where the applicant is in
a Public Service other than the Federal Public
Service, through the Public Service Commission
concerned and be accompanied by certified true
copies of Confidential Reports for the past three
years, S e

6. Closing date.—All applications should reach the

Secretary, Federal Public Service Commission,
P.M.B. 12586, Lagos not later than 31st May, 1973.

Government Notice No. 633

Uraversity or Ire, NiGERIA
‘ VACANCIES
Applications are invited from suitably qualified

persons for the following vacant posts :—
DEerarTMENT OF ADULT EpucaTioN

1. Director
Applicants must have :

A higher degree after a good first honours degree
in any academic discipline and preferably a
doctoral degree in adult education and community
development ; .

At least ten years of teaching or professional
experience in a University, an Institution of
university standing, or a comparable professional
Institution ;

Previous experience in senior level administra-
tion of university adulf and continuing education
{or extra-mural studies) ; '
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Ability to initiate, develop, conduct and supet-
vise research projects ; and

Recognised academic publications,

Duties will include general administration and
supervision of the University adult and continuin
education programmes, In addition, the succemfxﬁ
candidate will act as the Eead of Department and
will be expected to:

Organise the adult and continuing education
programmes ; design a‘l:pmpriate curricula, work
with private and public organizations including
government ministries in the continuing education
and staff development ; E

Organise occupational and professional pro-
grammes, seminars, symposia, short courses and
workshops for various types of adult communities
in the various occupations and professions to
increase their efficiency and effectiveness ;

Teach in the area(s) of his specialisation in the
Department of Adult Education and or in any
other unit of the University ; and

Initiate, develop, conduct, and  supervise
projects and follow-up studies in adult and
continuing education problems,

2, Senior Tuior

Applicants must have :
A higher degree in adult education after a good

honours degree in any academic discipline,
preferably a doctoral degree in adult education
and community development ; '

At least five years of teaching experience in a
University, an Institution of university standing
or a comparable professional Institution ;

Ability to initiate, develop, conduct and super-
vise research projécts’;

Recognised academic publications.

Previous experience in organising adult and
continuing education or extra-mural studies will
be an advantage.

Successful candidate will work under the general
supervision of the Director. .

3. Tutors and Assistant Tutors
Applicants must have :

A good honours degree or a higher degree in
any academic discipline with a teaching qualifica-
tion not lower than an N.C.E. or Diploma in
Education ;

At least three years of teaching or professional
experience in schools, government, industry or
comparable institutions,

Previous experience in adult education, extra-
mural work or community organization or interest
in adult education and community development
will be an advantage,

Successful candidate will work under the general
supervision of the Senior Staff of the Department
and will be responsible for :

Organising seminars, short courses, workshop
and symposia ;

Organising and conducting adult education
classes ; _

“for -its

Keeping of appropriate records ;

Teaching and conducting evaluative studies in
respect of adult education programmes in their
areas of specialisation ; and

Assisting in the co-ordination and supervision
of the different programmes in the Department.

4. Administrative Assistant
Applicants must have:

A good honours degree in any academic dis-
cipline preferably with a diploma in public
administration, secretarial or any similar profes-
sional qualification ; (intending graduates in June,
1973 may apply).

Previous experience in administration/manage-
-ment techniques or evidence or interest in and
ability to direct people and manage programmes
will be an advantage.

The successful candidate will work under the
gnml supervision and administration of the
irector as the Administrative Secretary to the
Department and Secretary of the Advisory Commit-
tee on Adult Education and will ;
Provide administrative assistance in organising
conferences, seminars, symposia, short courses
and workshops at campus and zonal centres ;

Keep and maintain all records of the Department
as well as assign, co-ordinate and supervise the
work of junior and intermediate staff of the
Department under the general supervision of the
Director and Head of Department.

5. FACULTY OF AGRICULTURE : DEPARTMENT OF
Som. Scrence
- Senior Lecturer
Applicants must posses a Ph.D. in Soil Science
and have considerable teaching and research expe-
rience in soil fertility and plant nutrition. The
position will c:x;lx:iy the responsﬁuility for teaching the
soil fertility plant nutrition section of the
introdu Course in Soil Science to Part II -
students and the development of a proposed Soil
t Course for Part III students, He may
have to be responsible for developing a post-graduate
course in Plant Nutrition,

6. Narurar, History Musevm Unir

Technician

Applicants must have a Diploma in Fine Arts and
must have experience in graphic techniques and
design, with printing and sﬂ]l: screen printing. A
knowledge of natural history will be an advantage.

7. SECURITY SERVICE

Security Officer

Applicants should possess a good general education
and must have previous erience of at least five
years in security work. Service in the Nigeria Police
Force not below the rank of Superintendent of Police
will be an advantage.

Successful candidate will be expected to take up
appointment at short notice.

The Security Officer will be responsible for all
security matters to the Vice-Chancellor, As Head
of the Security Section he will also be responsible
t and operation including the
posting of staff, their supervision and discipline.
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8. Sarary Scarss

Director—2¥6,600 per annum (£3,300 per annum).

Senior Lecturer|Senior Tutor.—2%¥5,030-150-5,630
(£2,215-75-2,815).

Technician—3¥1,920-2,000 (£960-1,000).

Tutors—%2,460-100-3,350 ; 2¥3,660-150-4,830.
(£1,230-50-1,675 ; £1,830-75-2,415). -

Ailnlvtant Tutors—351,920-80-2,240  (£960-40-

»120).

Administrative Assistant—21,920-80-2,240 ;
42,460-100-3,560 ; 243,660-150-4,830.
@96;)40—1 ,120; £1,230-50-1,780; £1,830-75-

Seiécw;'tg; Officer—2,760-150-3,660 (£1,380-75-

Point of entry will depend on qualification and
relevant experience. _

9. CoNDITIONS OF SERVICE

Director, Senior Tutor, Senior Lecturer and
Security Officer {(except where it is otherwise stated)
—return family passages; children allowance and
car basic allowance; biennial home leave passages
where applicable ; part-furnished subsidized accom-
modation ; non~contributory superannuation scheme
and medical facilities.

Tutors, Assistant Tutors, Administrative Assistant
and Technician—109%, of salary in lieu of housing;
car basic allowance ; annual leave ; non-contributory
superannuation scheme and medical facilities.

10. METHOD OF APPLICATION

Detailed applications (6 copies) stating age and
experience and naming 3 referees to be forwarded to
reach the Registrar, University of Ife, Ile-Ife, not
later than 15th May, 1973. Further particulars may
be obtained from the Registrar.,

Registrar

Government Notice No. 634

UnaversiTy CoLLEGE HoSPITAL, Iaam;w
APPOINTMENT OF PRE-REGISTRATION
HOUSE OFFICERS

Applications are invited from suimbiy qualified
candidates for the above appointment. )

Candidates must possess qualification acceptable
for the Provisional Register of the Nigeria Medical
Council. The appointment will start on the st of
July, 1973 and will be for 12 months rotating for
4 months each through three of the followin.
Departments, viz—MEepicINE and SurGERY, a:ng
Parpiatrics or OBSTETRIcS. Successful candidates
will normally be required to reside in the House
Officers’ Residence. Lodging will be provided at a
charge of 212 per month.

Salary.—2¥3,120 per annum for the 1st six
months; and 23,280 per annum for the 2nd six
months, . . :

APplicqtions forms and further particulars are
obtainable from the Acting House Governor on
receipt by him of a stamped self-addressed foolscap
envelope, Closing date—30th April, 1973, :

‘at least 5 years post

Government Notice No. 635

UNIversITY COLLEGE HoserTar, Isapan
APPOINTMENT OF SENIOR
o RADIOGRAPHER—
ScHOOL OF RADIOGRAPHY.

A£pﬁmﬁom are invited from suitebly qualified
candidates for the above appointment.

Candidates must possess Diploma of the Society
of Radiographers (London) or its equivalent with
ification experience or
B.Sc. (Med. Radiography) with at least 5 years’ post-
qualification experience. The possession of the
Teachers Diploma of the Society of Radiog:aﬁuhers
or the Technical Teachers Certificate would be an
advantage. The duties of the successful candidate
would include the teaching of Student Radiographers
up to the D.R.S. Jevel, ;

Salary.—Pensionsble)}—Scale H.S, 7 (3,160~
150-4,060 per annurm), !

Application forms and further particulars are
obtainsble from the Acting House Governor on
receipt by him of a z;'ca::aptzr:lg self-addressed foolscap
envelope, Closing date—30th April, 1973,

Government Notice No. 636 j
Lacos Untversity TracEmng HosprTar
VACANCY

Applications are invited from suitably qualified
candidates for the post of Whole-Time Consultant
Radiologist in the Department of Radiodiagnosis.

Qualifications :

g) F.ER,or
) D.M.R.D: or equivalent, plus considerable
experience at'a level not belgw that of Senior

Registrar.

Salary,—¥6,500 per annum (consolidated).

Other conditions of service—Contract gratuity of
300 per annum will be paid at the end of each tour
of 12 months. Appointment commencing as early as
possible will be on contract for five tours of 12
months each.

. Leave will be granted at the end of each tour at,
the rate of either 3} or 5 days for each completed
month of service as applicable, Partly furnished
accommodation may be provided at a rental not
exceeding 7 per cent of basic salary.

Method of application—Application forms are
obtainable from the House Governor, Lagos
University Teaching Hospital, Private Mail Bag
No. 12003, Lagos, to whom completed applications
should be returned not later than 30th Aprif, 1973.

Government Notice No. 637

INsTITUTE OF MEDICAL LABORATORY
OLOGY OF NIGERIA

. VACANCY

Applications are invited from suitably qualified

Nigerians for the post of Deputy Registrar, - §
ifications—Candidates must be Associatds or
Fellows of the Institute of Medical Laboratory
Technology registrable in Nigeria and ‘must have
had not less than 5 years post qualification experience
with considerable administrative experience. Holders

of the Fellowship diploma stand at an advantage.
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Duties.—Successful candidate will be expected to
assist the Secretary/Registrar in the various aspects
of his work and to act for him in his absence,

Salary.—Group 8. (3¥3,900.00-4,020.00-4,410.00).
Pt?iii}t of entry depends on experience and
ability. .

Conditions of service—The post is pensionable and
subject to an initial probationary period of 3 years
(except in cases of officers serving in the Federal and
State Public Setvices). Other conditions of service are
gencmﬂy similar to those applicable to officers
olding equivalent ranks in the Federal Public
Service.

Method of application.—Application should include
curriculum vitae and the names of three referees of
whom two should be professionally connected with
the applicant. Applications should be forwarded to
reach the Secretary/Registrar, LM.L.T. of Nigeria,

_%73.3. 1048, Yaba, Nigeria not later than 31st May,
B. A. AKHILE,
Acting Secretary/Registrar

Gommm_nt Notice No. £38

INTERNATIONAL LABOUR OFFICE
TecuNICAL CO-OPERATION PROGRAMME

ANNOUNCEMENT OF VACANCY

Type of appointment.—Without limit of tim

Grade—P 1 Organisational unit.—Editorial and
Document Services Department, Editorial and
Translation Branch.

Starting date.~—July 1973.

Clasing date for applications.—31st May, 1973.
SALARY AND ALLOWANCES . '

'The initial salary of the person appointed will be
fixed in accordance with his/her qualifications and
experience, Increments are granted annually, subject
to satisfactory service. Salaries and allowances are
exempt from Swiss income tax ; any other income
taxes levied on ILO emoluments will be re-
imbursed in accordance with established rules.

Basic salary—Rising by annual increments.

Minimum US $7,258 °
Maximum US $9,638.

Post adjustment.—(Variable according to cost of
living, basic salary level and dependency status) at
present from US $2,160 to US $4,260.

Family allowance.—(If eligible) Spouse $400 per
annum, each child $300 per annum.

Other benefits—Subject to specific terms of
appointment ; Pension and Staff Sickness Insurance

chemes ; children’s education grant of up to
$1,000 per year per child ; 30 working days, annual
leave ; assignment allowance or reimbursement of
removal expenses (according to type of contract) ;
installation allowance ; repatriation grant; home
leave travel with eligible dependants every 2 years.

While the successful candidate will be initially
working in Geneva, he/she may be assigned sub-

sequently to any duty station designated by the

Director-General of the Lo

Costimg AND EsTrvatioN OFFICER

Description of duties.—1. To make estimates of
publications costs, on basis of manuscripts, standing
composition or film, by the most economical and

" appropriate printing methods including reproduc-

tion by internal offset ; verify printers” and suppliers’
fmt:i.mates and invoices of finished product.

2, Critically examine the legibility of manuscngnots 5
estimate and compare authors’ corrections from
copy and proofs; assess tabular and complex
composition, and undertake tactful rectificative
action with printers or suppliers where necessary ;
review outgoing proofs, referring heavily corrected
proofs or bad copy to immediate chief for appro-
priate remedial action to minimise expense; check
all items of production for accuracy and conformity
with original copy, proofs, and printing specification
order form.

3. Estimate stock requirements and notify the
Joint Purchiasing Board accordingly ; supervise the
necessary allocation of paper and card to printers
directly from office stocks; ensure that stock con-
sumption is accurate; compile and verify with
Budget and Control Branch stocktaking accounts ;
draft correspondence and prepare stock forms an
“‘declaration en douane” as required,

4. Establish and maintain modern filing systems
for invoices, stock issues and control, and regularly
prepare statistics on all aspects of printed publica-
tions ; examine work-book daily at regular intervals,
reporting to immediate chief where necessary to
initiate progress chasing internally or with printers ;
supervise the clerk in cgha.rge of the work-book.

5. On receipt of finished publication or stock
ensures the rapid routing of invoices and related
stock consumption and prompt payment procedures.

Method of W.—-—Appﬁmﬁm should be -
made on an ILO Application for Employment
Form, which is obtaina%lfa from The Personnel and
Administrative Services D ent, International .
Labour Office, 154 rue de Lausanne, 1211 Geneva
22 (Swizerland).

. IMPORTANT

1, Candidates are requested to read carefully the
conditions to be fulfilled ; persons who do not meet
these requirements should abstain from applying.

2. The completed form should be returned
bqgre the closing date indicated above together
with ;

(i) copies (not originals) of any diplomas or
degrees and of any references from previous
employers ;

(#) two self-addressed envelopes, not stamped,
which will be used by the ILO to acknowledge
receipt of the application, to inform the candidate
in due course of the result of his application.

3. Please quote vacancy number shown in heading.

Qualifications  required.—Complete  technical
trammE in a major branch of the printing industry
witha ificate of Competence or Proficiency.

Further studies in cosﬁxég for printers under the
authority of a recognised printing or technical
training establishment, The performance of similar
duties in another type of establishment will be
taken into consideration,
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Several years’ practical calculation
- all aspects of the graphic arts.

Fluent knowledge of French and ability to draft
in that Janguage with a good knowledge of English,
Knowledge of other languages will be an additional
advantage,

experience in

Goﬂ&mmnt Notice No. 639

INTERNATIONAL LABOUR OFFICE |
TEcaNIcAL CO-OPERATION PROGRAMME

ANNOUNCEMENT OF VACANCY

Type of appointment—Fixed-term, one
(renewable).

Duty station—Geneva,
- Grade—P2(3 Organisational unit.—Conditions of
Work and Life Department Occupational Safety
and Health Branch International Occupational
Safety and Health Information Centre (CIS).

Starting date.—October 1973, _
Closing date for applications.—30th June, 1973.
SALARY AND ALLOWANCES :
Basic salary.—Rising by annual increments.
Minimum US $9,274.
Maximum US $15,093.

. Family allowance (if eligible)—Spouse $400 per
annum, each child $300 per annum.

Other benefits—Subject to specific items of
appointment ; pension and staff si insurance
schemes ; children’s education grant of up to $1,000
per year per child; 30 working days annual leave :
assignment allowance or reimbursement of removal
expenses {according to type of contract) ; installation
allowance ; repatriation grant; home-leave travel
with eligible dependants every 2 years,

The initial salary of _the person appointed will be
fixed in accordance with his/her qualifications and
experience. Increments are granted annually, subject
to satisfactory service. Salaries and allowances are
exempt from Swiss income tax; any other income
taxes levied on TLO emoluments will be reimbursed
in accordance with established rules,

While the successful candidate will be initially
workinfl in Genevz:i he/she maydbe assigned sub-
sequently to any duty station designated the
DiractorYGenemlofthe ILO. - by

Post adjustment.—(Variable according to cost of
living, basic salary level and dep_entcl}ggy sta?;fs) at
present from US $2,740, to US $6,540.

Ep1Tor-TRANSLATOR (ENGLISH)

Description of duties—1. To perform editorial,
revision and translation work relative to the E?ngh‘sh
edition of CIS publications (abstracts, information
sheets, etc.).

2. To scan the technical and medical literature
from a number of countries and to assume Tesponsi-
bility for: (a) the preparation of a substantial
proportion of of the world’s literature
(journals, research reports, books, laws and regula-
tions, standards, etc_.},m the field of occupational
safety and health; (§) the translation into English
of abstracts prepared in French ; and (c) the prepara-
tion from time to time of CIS information sheets,

year
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3. To make recommendations to the official in; ;

¥

charge of the CIS regarding the collection and

selection of material for publication, with a view to
improving the coverage and usefulness of the
service provided to CIS users.

Qualifications required—University degree or
the equivalent in “experience.. A ba d in
organic chemistry would be a distinct advantage.

Extensive experience of translation, revision and
editorial work in the relevant subjects. _

Ability and readiness to play an active role in the
development of a ‘world-wide information centre
and to carry out, with minimum of supervision,
the functions listed in the description of duties,

Languages-—Qutstanding command of English
and a highly-developed krnowledge of French.
A working knowledge of additional languages—
particularly German and Russian, would be an
advantage. . :

Candidates may be required to undergo a written
examination.

Method of a%&@m.—Appﬁcaﬁons should be
made on an O Application for Employment
form, which is obtainable from the Personnel and
Administrative Services D ent, International
Labour Office, 154 rue de Lausanne, 1211 Geneva
22 (Switzerland). o
IMPORTANT :

1. Candidates are requested to read carefully the
conditions to be fulfilled ; persons who do not meet
these requirements should abstain from applying.

2. 'The completed form should be returned before
the closing date indicated overleaf together with :

(i) copies (not originals) of any diplomas or
degrees and of any references from previous
employers ;

(i) two self-addressed envelopes, not stamped,
which will be used by the ILO to acknowledge
receipt of the application to inform the candidate
in due course of the result of his application.

3. Please quote vacancy number shown in heading.

Government Notice No. 640
INTERNATIONAL LABOUR OFFICE
TecaNICcAL Co-OPERATION PROGRAMME
ANNOUNCEMENT OF VACANCY
Country.—Fiji.
Project—UNDP/FIJ/71/003/P. 4.
Code.—K.07103-320-006.
Date issued—February 1973,
Closing date for applications.— :
General field—Vocational training. -
Title of post.—358—Expert/Instructor in C
pentry (Post4),
Duy station.—Suva,

Duration of appointment—12 months with possi-
bility of extension up to a total of 30 months,

Desirable starting date.—As soon as possible.

- Terms of appointment.—Salary and allowances are
free from income tax. Although quoted in US dollars,
they are payable partly in the currency of the home
country and partly in the currency of the duty
station. ) ]
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Annual salary.—Between US $11,283 and US
$15,093. (The initial salary of the appointee will be
in accordance with his/her qualifications and
experience, Increments are granted annually).
Post adjustment.~—(Subject to change) (Class 1
between {JS $660 and US $872 Fg?x)]gle rate]z
between US §990 and US $1,308 (dependant rate).

Assignment allowance :
US $950 (single rate),
US $1,200 (dependant rate).

Family allowance.—(if eligible).
Spouse : US $400 per annum,
Each child : US $300 per annum,

Other benefits.—Installation allowance, education
grant for children, repatriation grant upon termina-
tion of assignment, 30 working days’ annual leave,
home-leave travel with eligible dependants every 2
years, social security benefits.

Description of duties.—1. The expert instructor
1l be 2 member of an international team at the
Vocational Training Centre, consisting of four
experts in the specialisation of supervisory training
(the Project Manager) ; trade testing and certifica-
tion ; plumbing and carpentry.
2. Under the general direction of the Project
and in co-operation with the other team
members, the expert instructor’s duties will be :

(a) supervising the outside carpentry, shop
carpentry, finish and rough carpentry, training
activities of the project (both institutional and in-
plant), and co-ordinating these with training in
other skills within the programme of the project ;

(0) examining the current and foreseeable
occupational pattern of the construction sector
covering the above-mentioned trades, in collabora-
tion with any national advisory/governing body or
trade committee—on which he may be requested
to serve—and determining therefrom job profiles
for different levels of occupation as a guide to the
training required ;

(c) planning and implementing a series of
courses of instruction to meet the foregoing
requirements, in respect of institutional instructors,
in-plant trainers/supervisors, apprentices and
entry-workers, covering methods of instruction,
practical craft work and related theory and con-
ducting demonstration courses as_appropriate,
particularly for unskilled and semi-skilled workers ;

(d) preparing syllabi, instruction sheets, lesson
plans, timetables, working drawings, demonstra-
tion models and other training aids and materials
for the above ;

(¢) developing the practical content of course
entrance tests where these are applicable, and trade
skill achievement tests for progressive and final
assessment of trainees under instruction ;

(f) laying out of workshops, laboratories,
demonstration and 5 and installing the
necessary inery and equipment

) following up the progress of graduates in
the% subsequent gmployi:ent, in order to obtain
a feedback of information on the value and suit-
ability of training received and to use this, as
required, in any adjustment of the relevant
instruction ;

" tasks of the project. One expert,

%) training the national counterpart staff in the
exiczm'on of the above duties, and formulating an
appropriate study programme or programmes for
any fellowships awarded to them. -

ualifications required—A good general education
an%: technical edetfgﬁonuptotechnicianlevelinhis
trade ; )

a sound practical training, by means of a recognised
apprenticeship or equivalent, in the tradeg to be
taught ; : !

‘gcperienoe as a skilled craftsman in industry or
under similar conditions (skills in both rough and
finish construction on carpentry as well as shop
machine and cabinet experience required) ;

training as a trade instructor with experience in
application of modern training techniques and ability
to teach both skills and knowledge and to prepare
syllabi for practical training and related instruction ;

ability to explain his ideas clearly and to maintain
good working relationships with his national counter-
parts.

Language—A thorough knowledge of English is
necessary. ’

Purpose of project.—The project is the result of a
request from the Fiji Government for assistance
from the United Nations Development Programme
(UNDP) in the establishment of an Industrial
Training Centre in Fiji. The project is designed to
provide training, in the shortest possible time, to
bring inally skilled workers to skilled levels,
unski workers to semi-skilled and in
addition to give supervisory training to present and
future supervisors and to establish a trade testing and
cettification system.

Back,grm&ud information.—The Fiji Govehz;nmet?;
inaugurated an apprentice programme in the ea
1960s, but the t::?nee input has been limited by lack
of employer interest, particularly in the building
trades, and non-availability -of young men with suit
able education. The Government is now attempting
to double the current number of apprentices in
training over the next few years, In the meantime
Fiji has been granted independence and a construc-
tion boom is in evidence, but there is a marked
shortage of skilled manpower in the construction
trades., The Government has, therefore, awarded a
high pnol".:gr to the development of workers’ skills
in the building industry. The elements of this
training programme include the upgrading ~of
existing workers, the provision of skills (at the semi-
skilled level) to unskilled workers, the training of
apprentices and supervisors and the establishment of
a trade testing certification scheme. In addition to
the expert services which will be financed from the
United Nations Development Programme, it is
e%ected that other experts will be requested from
bilateral sources to be assigned specifically to the
o from bilateral
sources, is engaged in developing the expansion of
the apprentice programme and preparing a grant/levy
scheme of training support by employers,

Government Notice No. 641

InTERNATIONAL LABOUR OFFICE
TECHNICAL CO-OPERATION PROGRAMME

ANNOUNCEMENT OF VACANCY
Country —Fiji.
Project.—UNDP/FIJ/71/003/P. 4.
Code.—K.07103-320-006.
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Date issued.—February 1973.
Closing date for applications.—
General field —Vocational training.

Title post—358—Ezpert/Instructor in Carpentry
(Post 4).

Duty station.—Suva.

Duration of appointment—12 months with possi-
bility of extension up to a total of 30 months,

Desirable starting date—As soon as possible.

Terms of appointment.—Salary and allowances are
free from fpncome tax. Although quoted in US
dollars, they are payable partly in the currency of the
home country and partly in the currency of the duty
station. ) )

Annual salary.—Between US $13,578 and US
$17,568.

(The initial salary of the appointee will be fixed in
accordance with his/her qualifications and experience,
Increments are granted annually).

Post adjustment.—(Class 1) (subject to change)
between US $396 and US $496 (single rate),
between US $594 and US $744 (dependant rate).

Assignment allowance.—US $950 (single rate),
US $1,200 (dependant rate).

Family allowance.—if eligible}—Spouse US $400
per annum, Each child US $300 per annum.

Other benefits.—Installation allowance, education
grant for children, repatriation grant upon termina-
tion of assignment, 30 working days’ annual leave,
home leave travel with e:g'gible dependants every
2 years, social security b ts.

Description of duties—The expert instructor will

be a member of an international team at the Voca-
tional Training Centre, consisting of four experts in
the specialisation of supervisory training (the
Project Manager) ; trade testing and certification ;
plumbing and carpentry.

2. Under the general direction of the Project
ger and in co-operation with the other team
members, the expert instructor’s duties will be:
(e) supervising the outside carpentry, shop
carpentry, finish and rough carpentry, trainin,
activities of the project (both institutional ang
in-plant) and co-ordinating these with training in
other skills within the programme of the project ;

(6) examining the current and foreseeable
occupational pattern of the construction sector
covering the above-mentioned trades, in collabo-
ration with ional advisory/governing body
or trade committee—on which he may be
to serve—and determining therefrom job profiles
for different levels of occupation as a guide to the
training required ;

(¢) planning and implementing a series of
courses of instruction to meet the foregoing
requirements, in respect of institutional instructors,
in-plant trainersfsupervisors, apprentices and
entry-workers, covering methods of instruction,
practical craft work and related theory and
conducting demonstration courses as appropriate,
particularly for unskilled and semi-skilled workers ;

(d) preparing syllabi, instruction sheets, lesson
plans, timetables, working drawings, demonstration
models and other training aids and materials for
the above ;

(¢) developing the practical content of "course
entrance tests where these are applicable, and
trade skill achievement tests for progressive and
final assessment of trainees under instruction ;

(f) laying out of workshops, laboratories,
demonstration and classrooms, and installing the
necessary machinery and equipment. '

Government Notice No. 642

INTERNATIONAL LABOUR OFFICE
TeceNICAL Co-OPERATION PROGRAMME

ANNOUNCEMENT OF VACANC
Country.—India. '
Project —UNDP/IND/72/xxx/P 2.
Code~—K,07102-325-xxx.

Date issued —February 1973.

Closing date for applications.—31st August, 1973

General field —Operational Methods Consultancy.

Title of post.—211—Operational Methods Expert
(Post 2). S

Duty station.—Poona, India.

Duration _of appointment—12 months with possi-
bility of extension up to a total of 20 months.

Desirable starting date—November, 1973.

Terms of appointment—Salary and allowances are
free from income tax. Although quoted in US dollars,
they are payable partly in the currency of the home
country and partly in the currency of the duty
station. %

Annual_salary.—Between US $16,555 and US
$20,130. (The initial salary of the appointee will be
fixed in accordance with his/her qualifications and
experience. Increments are granted annually),

Post adjustment.—(Class 1) (subject to change)
between ds $474 and US $550 (single rate), between
US $711 and US $825 (dependant rate).

Assignment allowance—US $1,100 (single rate),
US $1,400 (dependant rate).

Family allowance (if eligible).—Spouse US $400
per annum each child US $300 per annum.

Other benefits.—Installation allowance,’ education
grant for children, repatriation grant upon termina-
tion of assignment, 30 working days’ annual leave,
home leave travel with eligible dependants every two
years, social security benefits.

Description of duties—General—The Consultant
Expert in Operational Methods will be responsible
for the training of national staff as trsiners and
consultants covering all operational aspects of the
road transport industry. He will himself carry out -
in conjunction with the national professional staff a
sufficient number of consultancy assignments to

ﬁmonstrate the benefits of a fully organised consul-
cy service in these areas. . -

Specific—1. As a member of the international team
of experts he will be responsible to the Project
Manager for all aspects of his work,

2. He will keep the Project Manager fully advised
on_the progress of his work and will tender such
written reports therein as the Project Manager may
require for inclusion in his reporting on the work of
the team as a whole or for other purposes.

3. He will be guided by the Project Manager on

all policy matters and problems which may arise in
the course of his work. e
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4, He will co-operate with other members of the
international team of experts and also with the
national staff of the Institute, giving such assistance
as may be required in his specialised field in so far as
consistent with achieving his own objectives,

5. He may thus take part in training activities in

those fields which are within his competence.
lifications required—University Degree prefer-

?%%Mechamml Engineering. At least ﬁvepyears’
experience in senior management position. At least
three years’ Consultancy experience in the field of
industrial engineering and: operations research with
evidence of successful consultancy assignments
related to road transport. Good experience of road
transport operations, An adaptable personality with
ability to express himself fluently and convincingly,
- orally and in writing. .
Language—Fluency in English.

Government Notice No. 643

INTERNATIONAL LaBOUR OFFICE
TECHNICAL Co-OPERATION PROGRAMME

ANNOUNCEMENT OF VACANCY
Country.—Indonesia.

Project—UNDP/INS/72/030/P.3.
- Code.—K.07003.326.015,
* Date issued—February 1973.
Closing date for applications—No fixed date.
. General field.—Employment and Manpower Plan-
ning.
Title of post.—150—Expert in Labour Statistics
Post 3). -
Duty station—Djakarta.
Duration of appointment.—12 months,
Desirable starting date.—As soon as possible.

Terms of appointment.—Salary and allowances are
free from income tax, Although quoted in US dollars,
they are payable partly in the currency of the home
country and pa
station, & ;

Annual salary—*Between US $16,555 and US
$20,130. .

(The initial salary of the appointee will be fixed
in accordance with his/her qualifications and ex-
perience. Increments are granted annually).

Post adjustment—(Class 6) (Subject to change)
between US $2,844 and US $3,300 (single rate)
between US $4,266 and US $4,950 (dependant rate).

Assignment ellowance—US $1,100 (single rate),
US $1,400 (dependant rate). .

Family allowance (if eligible).—Spouse : US $400
per annum. Each clnfé : US $300 per annum.

Other benefits.—Installation allowance, education
grant for children, repatriation grant upon termina-
tion of assignment, 30 workin%edﬁvs’ annual leave,
home leave travel with eligible
two years and social security benefits.

Description of duties : .

General—The expert, working with a team of
specialists, will advise the Government, in particu-
lar the Central Bureau of Statistics and the

" Department of Manpower, in the general develop-
ment and co-ordination of a system of labour

rtly in the currency of the duty -
4 .

ependants every .
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statistics, including the planning, organising and
conduct 'of sample surveys and the &emb!ishmg of

regular service(s) for the collection, processing,

and analyses of statistics required for planning

employment and manpower programmes, .

Specific—(a) advise -and assist the relevant
authorities in carrying out a programme of tabula-
tion, analytical processing, evaluation, presentation
and use of data from available sources, such as the
census, surveys, institutional records, etc., that
are necessary for studies of labour force dynamics,
manpower projections, frames of sampling design
of surveys of the labour force and sectoral man-
power requirements ;

(b) advise and assist in planning (including
survey design), organising and -establishing sound
operational techniques of survey(s), as appropriate
and feasible, of households and/or esta Eshments
on sectoral, occupational and skills distribution
of employment (the industry-occupational matrix),
unemployment, hours of work, earnings and
manpower requirements ;

(c) provide technical expertise to the team in
the analysis of manpower data, preparation of
manpower projections, organisation of labour
statistical services, application of statistical
standards, and other statistical questions (design,
collection and evaluation of data, etc.) on various
aspects of the activities of the Comprehensive
Manpower Planning project ; =

(d) organise in close co-operation with relevant
authorities and in particular the Department of
Manpower, a ftraining programme (including
provision for fellowships abroad) of statistical staff
and field personnel needed for the establishment
and continuing operation of a labour research and
statistics service,

Qualifications required—University education in
statistics and sound knowledge and experience in
developing countries in organising and conduct of
sample survey of house-holds and of establishments,
and the analysis of labour statistics data,

Language—Very good knowledge of English.

Government Notice No. 644
InTERNATIONAL LaABOUR OFFICE
TecENICAL Co0-OPERATION PROGRAMME
ANNOUNCEMENT OF VACANCY

Country.—IRan.

Project—UNDP/[IRA[69]530/P. 6

Code—K.07102-327-XXX.

Date issued—February 1973.

Closing date for applications.—

General field —Management Development and
Productivity.

Title of post.—200-Expert in Management Research
{Post 6).

Duty station.—Teheran.

Duration of appointment.—12 months.

Desirable starting date,—July 1973.

Terms of appoiniment.—Salary and allowances .
are free from income tax. Although quoted in US
dollars, they are payable partly in the currency of
the home country and partly in the currency of the
duty station.
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Annual sM.~Between US $16,555 and US
$20,130.

. (The initial salary of the appointee will be fixed

in accordance with his/her qualifications and ex-
perience. Increments are granted - annually).

Post adjustment.~—(Class 3) (subject to change);
between US $1,422 and US $1,650 (single rateg.
Between US $2,133 and US $2,475 (dependant rate).

Assignment allowance—~US $1,100 (single rate);
US $1,400 (dependant rate). ' 8

Family allowance (if eligible).—Spouse US $400
per annum ; each child US $300 per annum,

Other benefits.—Installation allowance, education
grant for children, repatriation grant upon termina-
tion of assignment, 30 working d?s’ annual leave,
home leave travel with eligible dependants every
two years, social security benefits.

Description of duties :

General—Serves as’ a member of a team of
international experts in various fields of manage-
ment, The team is responsible for training and
developing members of the national professional
staff of the Industrial Management Institute to
take over full responsibility of running the Insti-
tute’s activities in the fields of Management
Consultancy, Training and Research, Each
expert is directly responsible to the ILO Project
Manager for the performance of his duties and
the latter is the channel of communication between

the expert and the ILO on all routine, technical

and administrative questions relating to the
project, and between the expert and the
Government and the Managing Director of the
IMI on all questions of policy connected with
the implementation of the project.

Specific—1. Advises and assists the IMI in
setting up a suitably staffed research and infor-
mation section responsible for:

(a) assessing the need for Management
Development in Iran;

(6) preparing studies and reports, including
surveys, analyses and evaluations, dealing with
management activities ;

(c) undertaking applied research on the

ial repercussions of industrialisation in Iran

as well as on the mqnces of technological
€ |

developments for ign and implementa-

tion of management development programmes;
and )

(d) establishing an information syshém on
economic, technical and social data relevant to
management,

2. Developing IMI professional staff to assume
these responsibilities.

3. Participates, as appropriate, as an ILO
Tepresentative in the programmes of other organi-
sations interested in management development
by giving interviews, talks, lectures, leading
discussions, etc.

_ 4. Advises on literature related to management

development and allied subjects.

Qualifications required—A Master’s degree from
a well-known university, in Business or Industrial

Economics or in Business Administration.

Several years’ experience in various areas of
management research including business economics.
A positive and adaptable personality and ability to
train and to develop effective working relgtionships
with people of different backgrounds and ¢ultures ;
:lt:pve average tact, patience and qualities 0f leader-
ip, ‘

Languages—Excellent knowledge of written and
3P:E:iu English. A knowledge of Farsi would be
useful, .

Government Notice No. 645

. INTERNATIONAL LABOUR OFFICE
TecHNICAL CO-OPERATION PROGRAMME

ANNOUNCEMENT OF VACANCY

Country.—LIBERIA,

Project.—UNDP/LIR/73/XXX :

Code.—K.05003.131. XXX,

Date issued—February 1973,

Closing date for applications—No fixed date.

General field—Labour Statistics. ;

Title of post.~150—Expert in Labour/Manpower
Statistics. -

Duty station.—Monrovia.

Duration of appointment.—12 months, with possibi-
lity of extension up to a total of 18 months.

Desirable starting date.~As soon as possible,

Terms of appointment.—Salary and allowances are.
free from income tax. Although quoted in US dollars,
they are payable partly in the currency of the home
country and partly in the currency of the duty
station.

Annual salary—Between US $16,555 and US
$20,130. (The initial salary of the appointee will be
fixed in accordance with his/her qualifications and
experience. Increments are granted annually),

Post adjustment.—(Class 5) between US $2,370 and
US $2,750 (single rate); between US $3,555 and

-US $4,125 (dependant rate) (subject to change),

Assignment allowance :
US $1,100  (single rate).
US $1,400 (dependan_t rate).
Fanmily allowance : (if eligible).
Spouse : US $400 per annum,
Each child: US $300 per annum,

Other benefits-—Installation allowance, education
grant for children, repatriation grant upon termina-
tion of assi ent ; 30 working days’ annual leave ;
home-leave travel with eligible dependants every
2 years, social security benefits, :

Description of duties—The expert will advise and
assist the Government of Liberia through the
appropriate Ministries and Departments, and
particularly the Statistics Division of the Ministry of
Planning and Economic Affairs, in' establishing a
continuous programme of labour (including man-
power) information. designed to meet the short and
long-term needs of the Government in the fields of
economic and social planning.
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More particularly, his duties will be :

. (9 to identify the currently available statistical
information on manpower and other labour topics ;
to assess its usefulness for planning purposes and to
determine the gaps therein ; :

(i) to advise on and assist in the settin g up of an
adequate programme of labour (includmgpman-
power) statistics 80 as to ensure the availability on a
continuing basis of the data required in this field for
the purpose of economic and social development

plam;ng,
(#) to advise on and assist in the plapnin
organisation and conduct of surveys t.hal:may bgé

necessary in order to obtain the basic statistical’

information required on the characteristics of the
labour force (or of segments of the labour force), on
wages, hours of work and other characteristics of
employed persons, on unemployment, etc. ;

(v) to. advise on the™ co-ordination of the
statistical pmlgmmme in order to prevent dupljca-
tion and overlap of statistical work on labour topics;

(v) to train field and desk staff so as to ensure the
continuation of the experts, work afterhis departure.

- Qualifications required—A university d in
statistics or a degree in economics with specialisation
in statistics. . '

Wide practical experience both from a technical
and administrative point of view in the field of labour
statistics and particularly in connection with the
planning, organisation and conduct of sample
surveys. .

Previous experience in a developing country
would be an advantage.

Language.~—Full knowledge of English. 7

Government Notice No. 646

INTERNATIONAL LaABOUR OFFICE -
TECHNICAL CO-OPERATION PROGRAMME
ANNOUNCEMENT OF VACANCY

Brareer UMD KEN/72/009/P.6

ect,— 6.

Co%e.-—K.O’?IOS-lSO-OO&

Date issued —January 1973,

Closing date for applications.—No fixed date.

General field —Vocational T'raining.

Title of post.—300/251—Expert in Administrative
Services for Vocational Training.

Duty station.—Nairobi, with possibility of travel
throughout the country.

Duration o intment.—12 months, with possi-
bility ofexte{m‘ilgm to a total of 24 months.

Desirable starting date.—~March 1973,

Terms of appointment.—Salary and allowances are
free from income tax, Although quoted in US dollars,
they are payable partly in the currency of the home
country and partly in the currency of the duty
tation.

Annual salary—Between US $13,578 and US
$17,568. (The initial salary of the appointee will be
fixed in accordance with his/her qualifications and
experience. Increments are granted annually).

Post adjustment.—(Class 2) (subject to change)
between US $792 and US $ 992 (single rate) between
-~ US $1,188 and US $1,488 (dependant rate).

Assignment  allowance—US $950 (single rate);
US $1,200 (dependant rate).

Family allowance (if eligible)—Spouse US $400
per annum, each child US $300 per annum,

Other benefits—Installation allowance, education
grant for children, repatration grant upon termination
of assignment, 30 working days’ annual leave, home
leave travel with eligible dependants every two years,
social security benefits.

Description of duties—1. The expert will be a
member of an ‘international team of ILO experts
consisting of :

A Project Manager, a Senior Expert in Appren-
ticeship and In-Plant ining, an Expert in
A‘?Erenticeship and In-Plant Training for the

building trades, an Expert in Apprenticeship and
In-Plant Training for the m trades, a Senior
Expert in Vocational Training Centre Organisation
and Instructor training, and an Expert in Adminis-
trative Services for Vocational Training,

~ who will be working together within the framework

of an ILO assisted UNDP Project the purpose of
which is tot;ssist the Go;ef:g:oent of Kmyl?dannd'thin
particular, the Ministry o ur to consolidate the
Government’s National Industrial Vocational Train-
ing Programme.

2. The expert will be attached to the Director of
Industrial Training of the Ministry of Labour and
will work under the direction of the ILO Project
Manager. He will also collaborate closely with
the other members of the ILO team and the Account-
ant of the Levy Fund as well as the Officer-in-
charge of Registry/Records of the Ministry of
Labour, who will be his national counterpart.

3. His duties will be to advise and assist the
Director of Industrial Training, Ministry of Labour.
He will work closely with the Accountant of the Levy
Fund and the Executive Officer in charge of
Registry/Records in all administrative matters
emanating from the implementation of the Industrial

. Training Act and concerning the National Industrial

Vocational Training Programme which includes the
National Apprenticeship Scheme, the National
Industrial Vocational Training Centre in Nairobi
and other centres to be established in Kisumu and
Mombasa in carrying out these duties.
He will be specifically responsible for :—
(a) the revision and improvement of existing
procedures and recording systems related to the

selection, recruitment and subsequent performance
of apprentices ;

(8) the proper compilation of these records
within the Directorate of Industrial Training,
Ministry of Labour ;

() the establishment of a parallel or supple-
mentary system of recording within the various
industries suiting the needs of the employers from
the inistrative and statistical points of view
(periodic statements on numbers undergoing
apprenticeship, etc) ; : .

(d) the design, introduction and initial operation
of an appropriate index system within the Ministry
of Labour based on the various types of data
mentioned under (5) and (c) above for producing
accurate statistics or information documents for
the use or reference of the National Industrial
Training Council and its T'raining Committees ;

(e) the establishment and initial operation of a
record system containing all the information on the
various industries and employers needed for an
efficient implementation of the Government’s

training levy system ;
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(f) the establishment and initial operation of an
over-all record system at the National Industrial
Vocational Training Centre at Nairobi, and if
necessary at other centres throughout Kenys,
including all the required datz and other details
in the separate fields of training and trade testing
(numbers trained, numbers trade tested, equip-
ment inventories, stores, budget and control, etc.)
to enable the formulation of immediate recommen-
dations to the Director of the Centre upon instant
consultation of the record ;

(g) ensuring that all data contained in the
various record systems mentioned under (a)-(f)
inclusive above is readily available and can be
utilised in studies and research concerning the
manpower and vocational training fields ;

() training the accountant of the Levy Fund

and the officer-in-charge of Registry/Records, who
will be his counterparts, in all tasks involving the

design, establishment and operation of the record .

systems described above and related administrative
services.

4. He will also be asked, if necessary, to perform
any other duties in connection with the objectives of
his assignment which are within the particular
competence of an expert in administrative services
for vocational training. i

Qualifications reguired—A university degree in
administrative sciences or equivalent, expeﬁ%;e:c in
organisation and methods involving design, instal-
lation and operation of administrative services ;

Knowledge of vocational training, in particular

where problems in the administration and implemen--

tation of vocational training schemes in developing
countries are concerned ;

A thorough knowledge and experience in the
design, utilisation and evaluation of administrative
procedures and their improvements if necessary
with a“view to increasing over-all administrative
efficiency (e.g. forms, ta, statistics, systems,
registry and information management, etc.) ;

Experience in training others in the duties men-
tioned above by gradual handing-over responsibility
until completion of assignment ; o

Ability to explain his ideas clearly and concisely,
bothinoralaelﬁwﬁttenform; ’

Ability to establish and maintain good working
relationships with Government officials, industrial
managers, workers and employers’ unions and
ensure the co-operation of all concerned ; :

Ability to work in an international team composed
of experts of different nationalities.

Language—A. thorough working knowledge of
English. ' &

Goverinment Notice No. 647

INTERNATIONAL LaBOUR OFFICE
TecanNicAL CO-OPERATION PROGRAMME

ANNOUNCEMENT OF VACANCY

Country.—Pakistan.

Project—UNDP PAK.

Code : K,07103 342. XXX

Date issued.—January 1973,

Closing date for applications.—No fixed date,

General field~Vocational Training of Women,
Title of post.—300/115—Expert Adviser in Voca-
tional Training of Women.

Duty station.—Tslamabad.

Duration of appointment.—3 months.

Desirable starting date.—Early 1973.

Terms of appointment.—Salary and allowances are
free from income tax, Although quoted in US
dollars, they are payable partly in the currency of
the home country and partly in the currency of the
duty station.

Monthly salary.—Between US $1,131.50 and US
$1,464.00.

(The initial salary of the appointee will be fixed in
accordance with his/her qualifications and expe-
rience).

Other benefits—2} working days’ leave per month ;
social security benefits.

Description of duties :

> General.—To assess'the country’s needs in the

field of vocational training programmes for women,

designed to meet the existing and likely future
needs of Government and the private sector. The
expert would be attached to the Central Ministry
. of Health and Social Welfare, Health and Social

‘Welfare Division, and work in close. co-operation

with the appropriate provincial government

authorities and with APWA. Organisation.

Specific—(a) To study and make an inventory
of the possibilities for women in Pakistan to get
paid posts and jobs. ;

(b) To assess the needs for trained female staff
and to determine the objectives and most urgent
needs and to make a recommendation on how

straining for these jobs should be.

(c) To-give a priority list on where the possi-
bilities for female employment and the needs for
assistance to-training institutions are the greatest.

{d) To advise the central Government, local
authorities and APWA concerning ways and means
of initiating, strengthening and/or improving
existing training programmes and among other
things make recommendations on how clerical
training’ schemes should be organised and re-
organised, either administered by APWA or by
other institutions or government authorities,

(¢) To provide technical recommendations for
possible long-term technical assistance to be
provided in this field, including the elaboration
—in co-operation with the competent authorities
mentionéd above—of a plan of action to be
possibly undertaken by IL.O, UNDP or bilateral
agreement. "

(f) This plan should indicate the scope and
size of possible international technical co-operation
as well as the necessary government counterpart
contribution, especially as regards facilities,
equipment and national staff to be put'at the
disposal of a possible i co-operation
project.

Qualifications required—Atleasta Master’s Degree
or comparable academic qualification in social
service ; '

knowledge and experience of vocational training
of women in organisational problems particularly as
head of an institution or in a responsible executive
position ; 5
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previous experience of technical co-operation i
developing countries would be preferre;l?p ; "

Governrient Notice No. 648

INTERNATIONAL LABOUR OFrice
TeCHNICAL C0-0PERATION PROGRAMME

ANNOUNCEMENT OF VACANCY

Country —Iran.

P;g"ect.—lmDP IRA 69/530.

Code—K.07102-327-030.

.gﬁ :'m:f:.—-}March 1973, . )

ing date for applications—No fixed da

General field—Management Development.

Title of post.—230—Expert in Marketing,

Duty station—Tehran,

Duration of appointment.—4 months,

Desirable starting date—Mid-July 1973.

Terms of appointment.—Salary and allowances are
free from income tax, Although quoted in US
dollars, they are payable partly in the currency of
the home country and partly in the currency of the
duty station.

Monthly salary.—Between US $1,379.58 and

US $1,677.50 (the initial salary of the appointee .

- will be fixed in accordance with his/her qualifications
and experience).

guring the Bret cissy e B 480 e
ring the first si ays, Ri ,45 da
thereafter. i e

Other benefits—Two and a half working days’
leave per month ; social security benefits,

Description of duties: ~ = -0

General —Serves as 8 member of a team of
international consultants in various fields of
management. The team is associated with the
development of professional staff in the Industrial

Management Institute of Iran with a view to their

assuming full responsibility for all the Institute’s

activities in the fields of management, consultancy,
training and research in due course. All consultants
are directly responsible to the ILO Project

Manager for the performance of their duties and

the latter is the channel of communication between

the consultant and the ILO on all routine, technical
and administrative questions relating to the

Project and between the consultant and the

Government, and the Managing Director of the

IMI on all questions of policy connected with the

implementation of the Project.

Specific.—Will work with the General Manage-

merﬁ: and Economic Studies Group of the IMI.

Will assist Group professionals in the develop-
ment of marketing and forecasting models.

Will design and promote all aspects of product

market s 2

Will be responsible for the training and develop-
ment of his associates in the General Management
and Economic Studies Group. :

Will work, as occasion requires, with IMI
asgociates on specific consultancy assignments,

Will be expected to take formal classes as an
instructor at the Management Training Centre
in subjects appropriate to his field.

Qualifications  required—Membership of an
apg:;gmte professsional body by examination or a
special record of experience, and preferably a univer-
sity degree. Several years’ successful

experience as a_

marketing consultant, or in a marketing management
:esponsib%e position in industry, or with a producti-
vity organisation engaged in marketing. Preferably
with USA experience. rience in modern
techniques of management training at university
level and the ability to prepare courses, cases and
exercises in the above programmes from material
ooﬂticted in the countrydwhere th; sﬁemhsv;l;;mgli
work, Experience in design an 5 t
i and forcasting models. Ability as a
speaker to hold the attention of audiences and
experience in conferences and discussions on general
management problems with top executives and
senior managers. A positive, and adaptable, persona-
]rilgr including ability to develop effective i
ationships with people of difference points of
turalbackgrﬁund. " -
Language.—Excellent English. Some knowledge of
Farsi would be useful.

Government Notice No. 649 _
INTERNATIONAL LaABOUR OFFICE
TECHNICAL C0o-OPERATION PROGRAMME

ANNOUNCEMENT OF VACANCY
PROVISIONAL

Country.—Fiji Islands.

Project—UNDP/FI}/73/XXX.

Code,—XK.08005,320. XXX,

Dateissued.~—February 1973,

Closing date for applications.—No fixed date.

General field.: erative Development,

Title of ﬁsrt,—-S#—Z—-Expert in Co-operative
Training and Education.

Duty station.~—Suva, Fiji Islands. '

_Duration of appointment.—~12 months with possi-

bility of extension up to a total of 21 months,

Desirable starting date.—As soon as possible,

Terms of appoiniment.—S and allowances
free from income tax. Althuumuoted inUS clollz:;s,l:¢3
they are payable partly in the currency of the home
country and partly in the currency of the duty

station.

Annual salary.—Between US $13,578 and US
$17,568. (The initial salary of the appointee will be
fixed in accordance with his/her qualifications and
experience, Increments are granted annually).

Post adjustment—(Subject to change) (Class 1
between U5 §306 and US 5496 (single rat)a),(betweel.?n
US $594 and US §$744 (dependant rate).

Assignment allowance :

nee :
US $950 (single rate) 2
US $1,200 (dependant rate).
Fainily allowance.—(if eligible).
Spouse : US per annum,
Each child : US $300 per annum,

Other b .—Installation allowance, education
grant for children, repatriation grant upon termina-
tion of assignment, 30 working days’ annual leave,
home leave travel with eligible dependants every 2
years, social security benefits, -

Description of duties—The expert will be required
to advise and assist the Government of Fiji, and in
particular the Co-operative Department, in matters
relating to the further development of co-operative
training. In this connection, the expert will :

(a) prepare a study of the training needs of the
co-operative in Fiji and recommend measures to
:;rat@gthen and improve the co-operative training

em ; .

view and
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" (b) advise on and assist in the planning of
courses conducted at the Co-operative Education
Centre at Lami and make recommendations on the
expansion of this Centre ;

(¢) prepare co-operative training materials and
assist in the establishment of a production unit
for this purpose ;

(d) pa:ﬁc;igate in the training of co-operative
lecturers and of operators of mobile education
units.
Qualifications reguir

ground. Excellent knowledge of co-operative prin-

ciples and practice. ence in the field
of co-operative training and education, preferabl:
in developing countries, Ability to train bo

instructors and co-operative in these fields.

Experience in the production of training materials
and in planning of training programmes.

Language-—YVery good knowledge of English.
Gaummt Notice No. 650

INTERNATIONAL LABOUR OFFICE
TecENICAL CO-OPERATION PROGRAMME

ANNOUNCEMENT OF VACANCY
Country.—Syrian Arab Republic.
Project—UNDP/SYR/72/015.
Code.—X.07103.520,

Date issued—March 1973.

Closing date for applications.—31st July, 1973,

General field —Vocational Rehabilitation of the
Disabled. .

Title of post.—130—Expert in Vocational Rehabili-
tation.

Duty station—Damascus.

Duration of appointment.—Six months,

Desirable starting date—September 1973.

Terms of appointment.—Salary and allowances are
free from income tax. Although quoted in US
dollars, they are payable partly in the currency of

the home country and partly in the currency of the.

duty station.

Monthly salary.—Between US $1,131.50 and U
$1,464.00. :

(The initial salary of the appointee will he fixed
in accordance with hisfher qualifications and
experience). '

Daily subsistence allowance—US $12 per day
during the first 60 days, Syrian £42 per day thereafter.

Other benefits~—2% working days’. leave per month,
social security benefits.

Description of duties—1. To assist the Government
of the Syrian Arab Republic to develop the new
Vocational Rehabilitation Centre in Damascus and
to provide a comprehensive assessment work prepara-
tion, vocational guidance, training and resettlement
service for disabled workers. ; _

2. To train staff in the techniques of vocational
rehabilitation and training.

3. To assist with the technical development and
layout of a sheltered production op and a
roduction co-operative including the legal aspects
involved in establishing a co-operative society for
the disabled.

ired—Good educational back~

. 4. To help co-ordinate existing medical rehabilita-
tion, educational vocational training and placement
services with the vocational rehabilitation service.

5. To advise on employment op: rtunities for the
disabled and to assist ify organisipg(:mitable training
schemes within industry for the resettlement of
disabled workers. 5

ﬁﬂ?uabﬁcaﬁm required.—The expert should be
ly experienced in all aspects of vocational rehabili-
tation especially the isation of assessment
procedures and the techniques used in training the
disabled. A technical kmowledge of the establishment
of sheltered workshops and production co-operatives
is essential. :

Languages. —English or French. A knowledge of
Arabic would be useful but is not essential. :

Government Notice No. 651

' INTERNATIONAL Lasour Orrice
TECHNICAL CO-OPERATION PROGRAMME

ANNOUNCEMENT OF VACANCY

Country.—India.
Project—UNDP/IND/72[XXX/P. 3.
Code—K07102.325. XXX,

- Date issued —February 1973, -
Clésing date for applications—30th April, 1973,
General field —Training Methods. -
Title of post.—201—Training Methods Expert

(Post 3).

Duty station.—Poona, India.

Duration of appointment,—12 months with possi-
bility of extension up to a total of 16 months.

Desirable starting date.—~July 1973.

Terms of appointment—Salary and allowances are
free from income tax. Although quoted in US
dollars, they are payable partly in the currency of
the home country and partly in the currency of the
duty station. .

Annual salary.—Between US $16,555 and US
$20,130.

(The initial salary of the aII;ipointee will be fixed in
accordance with his/her qualifications and experience.
Increments are granted annually),

Post adjustment—(Class 1) Esubject to change)
between US $474 and US $550 (single rate) between
US $711 and US $825 (dependant rate). :

Assipnment allowance—US $1,100 (single rate).
US $1,400 (dependant rate). :

Family allowance. (é:f eligible).—Spouse US $400
per annum ; each child US $300 per annum,

Other benefits.—Installation allowance, education
grant for children, repatriation grant upon termina-
tion of assignment, 30 working days’ annual leave,
social security benefits, home leave travel with
eligible dependants every 2 years.
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Description of duties :

1. General.—(1) As a member of the inter-
national team of experts he will be responsible to
the Project Manager for all aspects of his work,

(2) He will keep the Project Manager fully
advised on the progress of his workand will tender
such written reports thereon asthe Project Manager
may require for inclusion in his reporting on the
work of the team as a2 whole or for other purposes.

(3) He will be guided by the Project Mana
on all policy matters and problems which nﬁ‘:}

" arise in the course of his work,

(4) He will co-operate with other members of

. the international team of experts and also with

the National staff of the Institute, giving such

assistance as may be required in his specialised

field in so far as consistent with achieving his
own objectives.

(5)_As a means of assisting the National staff of
the Institute to develop- more sophisticated
training methods he will organise, prepare and
direct one or more courses for the National staff
covering all aspects of training methods and in
planning this course he will enlist such help as
he may need from the other members of the
international team of experts and from such
National staff members as he considers can
usefully contribute.

2. Specific—~The Training Methods ert
will .be responsible for helping the th?gnal
professional staff to introduce the most up-to-date
and sophisticated training methods, including :

_ the preparation of case material, case studies
and case examples; programmed instruction
methods ;

the structuring of syllabus or curriculum
material ;
the development, preparation and use of
visual aids such as :
Projection slides.
Overhead Projector Transparencies.
Epidiascopes. e
Cinema presentations.
Blackboards,
Flannel Boards.
Magnetic Boards.
Flip Charts.
Other diagramatic presentations.
Models, etc.

the planning, organisation and conduct of
class room aeas%:ons such as :

Lectures,
Cases,
Discussion Sessions.
Films and related discussion.
Business Games,
Practical Project Work.
Learning programmes, etc, .
and the maintenance of ad te variety to
maintain participant interest and enthusiasm,

Government Noiice Nb. 652

Customs anp Excise NIGERIA
SALE OF GOODS AT GOVERNMENT WAREHOUSE, LAGOS

Unless previously cleared, the following unclaimed godds Government-warehoused at LAGOS will be

sold by public auction at ent Warehouse, Lagos, immediately after the date of first publication of
this notice, commencing at*'10.30 a.m. _

Date of , Name of air- Marks and Nos. Number of  Description of packages
- report craft or ship : ) packages

28-2-73 Oti Levstore, GT Marina Lagos 1 Case Chemical

FL-1373 64/73
28-2-73  'Tema70/2066  Reqn 01971/1/F Co. Ind. via Apapa 1  Case Round Flat Irons
. 8093/Gh/65/73 i
- 28-2-73 Ikt'?'afPﬁm RSP & C 35.632/3 Apapa 66/73 1 Case Shoe Pins
1/2112 -
28-2-73  Unknown 20164 Alzico Lagos Customs Wharf 1  Case Pump Spare Parts
of Apapa Quays 67/73 : :
28-2-73  Usarobara 665310 9L/RQS 665 Iddo via Apapa 1 Case Rubber Hose
70/2160 Case No. 310/1 68/73
28-2-73 Kaduna 71/160 Durodola Pitan & Sons Princess St. 1 Crate Tar-Clay Cups (Mould)
' Lagos 69/73

28-2-73  Leventis 71/104 9025/4434 70/73 .. o i Case Optical Instrument

28-2-73 - Onitsha 71/1751 4280 Lagos 71/73 .. - 1 Case Machinery

28-2-73 Cz 6027116482 13 Cartons Accousted Tiles

: 727605 Ibadan-Apapa 72/73 :
28-2.73 Mangarella A.G.L.B.M. 759R/N 13 Cartons Accousted Tiles
72/605 ‘WA 5194 Lagos 73/73 .
28-2-73  Unknown . BLN.874 Lagos 74/73 i 1 Case Machinery
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SALE OF GOODS AT GOVERNMENT WAREHOUSE, LAGOS—continued
Dateof  Name of air- - Marks and Nos. Number of  Description of packages
report craft or ship packages -
28-2-73  Unknown M.B.C.L. Lagos 75/73 Vi 1 Case Bulb
28-2-73  Unknown NRC/LWF Lagos 76/73 . 1 Case Medicine
28.2-73 Unknown M= C. K. E. Stephens 77/73 -s 1 Case Books
28-2-73 B Bank Ltd. Lagos for 1 Case Sewing Machine
Cnknir B L af A B Tl & Bios: M
29 Karade St. E.B. 78/73 )
28-2-73  Unknown The Librarian Gifts & Exchange 1  Case Printed Matter
Ibadan Nig. 79/73 _
28-2-73  Unknown . UTC Lagos LH 205-726 BS 656
39-1 80/73 e aa 1 Case Pump
28-2-73  Unknown BP Nig. Ltd,, BP House, 54 '
- Yakubu Gowon St., Lagos '
_ 81/73 i - 1 Case Bolts and Nuts
7-3-73  Arbola of KCE or Kolly Coined Idikan
20-10-70 Lane Iba 82/73 sin 4 Cases Machinery
. R/No.70/1722 ’ ' : .
7-3-73  Unknown J.H.S. Ltd., Box 89, Apapa
cfo ?analpmn 3/73 - 3 Cases Kainji Dam Spares
. 52 Bundles
50  Pieces by 12 Yds, Printed Cotton
8 Cases Unmanufactured Tobacco
8 Cartons by 50 Tins De Rica
Tomatoe
. 9 Cartons by 200 Tins De Rica
Tomatoe
1 - Carton *
8-2-73  Unknown HQ 15/73(P) 18 Packets Uncle Bens Rice
2 Rolls Lace Material
30 Yards
3 Rolls Lace Material
30  Yds. Cotton Material
1 Roll Floor Mat :
56 (No.) Sardine
i6 Pieces Soaps
1 Camp Bed
4 Pairs Shoes
1 Philip Record
13-12-72 Unknown TG(GCK) 719/4 179/72 .o 1 Long Crat}e Aluminium Wares
13-12-72 Unknown 6JBNO 11785 Apapa 180/72 e 1 Bundle Long Pieces Iron
16-12-72 0Ot 72/41; R 408 71/1, Ibadan Unit via '
15-1-72 Apapa Ind. 86135 No. C2119 ;
. 181/72 - 1 = Case Laboratory Chemical
16-12-72 0Ot 72/41; R 408 71/1, Ibadan Umt via
15-1-72 - Apapa Ind. 86135 No, C2119 . o ;
182/72 .. . 2 Cases Laboratory Chemical
16-12-72 Eshe%z'{l/lggl D.W.A. Apapa 172-510 183/72 1 Carton Glue
16-12-72 Kt‘aisgsoluz-??lr{2138 ; A.F.M. 1338 Lagos 184/72 4 Cases Insecticides
16-12-72 Nakwa River S.E.C. Ibadan No. ¥/1-20.Not 20  Packages Different Laboratory
72/803 ; Portmarked 185/72 Glasswares
! 3-5-72 8,200 Pieces
16-12-72 Nakwa River F.K.E. 90280/1-3 C.0.T. Co. .
72/703 ; Lagos Port 186/72 i 3 Cases Engine Tensioner for .
3-5-72 Motor Vehicles

And a miscellaneons quantzt,y of unidentifiable cargo, lying on the wharf or stacking area, or in Govern-
ment Warehouse, or any other place, as the case may be. ;
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Government Notice No. 653

\ Customs anp Excisg NIGERIA
SALE OF GOODS AT CALABAR

Unless previously cleared, the following unclaimed

be sold by public auction at Governm,

Government-warehoused at CALLABAR will

goods 1 ;
ent Warehouse, Calabar, on the Thursday succeeding the elapse of one
calendar month from the date of first publication of this notice commencing at 9.00

a.m.

Date of Name of air- Marks and Nos. Number of  Description of packages
report - craft or ship - packages _
4-2-72 Unkinown OR-72/5/13(P) .. 1 Seico Gents Bicycle
26-11-72 Unknown OR-72/30/138(P) .. ... 1  Men’s Bicycle (Old)
22-2-73 Unknown CE/CAL-73/5/19(P) e 14  Pairs Assorted Ladies Shoes
100 Raps Earrings
14  Dozen White Necklaces
13-2-73 Unknown CE/ORN-73/8/17(P) 19 Dozen Gold Plated Rings
. 11 Dozen Silver Plated Rings
6 - (No.) Stone Rings
13-2-73 Unknown CE/ORN-73/9/18(P) 15 Pairs Jam Tergal Trousers
_ : 1 Polyster Shirt
21-2-73 Unknown CE/CAL-73/6~20(P) Philips :
- AAB 003 - - e | Philips Refrigerator
6-10-72  Unknown Lot No. 19/72 1 Case Machinery Spares
24-3-73 Unknown Lot No. 5/73 v 2 CasKe;s ; 12 Maintenance Tool
ts
Unknown Unknown Samphill (Nig.) Litd. s 6  Packets Socket Set
Unknown TUnknown CA 125/1972 via Calabar s 2 Pagl:éew of Open Jaw Wrench
: ts -
Unknown Unknown No. 134/75/6 - i1 Packet of 12 Wrench Sets -
Unknown Unknown CA 146/1972 .. 1 Case ; 12 Measuring Tapes
Unknown Unknown Samphill (Nig.) Ltd. CAL No. 39 24 ‘Tape Fittings
24-3-73 Unknown LOT 6/73 Samphill (Nig.) Ltd.
CA 289/1972 Calabar 3657/1 i Case Printing Accessories
27-3-73 Unknown

Calabar "

Lot Ne. 9/73 ETI-CO 1-21

21 Cartons Collar Stifferers,
S ers, Corners, Interlays
. and Plastic Cuff Studs

And Ia uuscellaneous antity of unidentifiable cargo, lying on the wharf or stacking area, or in the
Government Warehouse, ogu any other place, as the case may be.g

Public Notice No. 16

Companies Decree, 1968
TurNers AsBesTOS CEMENT ACCESSORIES
(N1GERIA) LiMiTED

(In Voluntary Liguidation)
SPECIAL RESOLUTION
Notice is hereby given that at an i
General Meeting of the Members of Tumers
Asbestos Cement Accessories (Nigeria) Limited held
at Emene, Enugu on the 31st day of March, 1973, the
following SpECIAL ResoruTioN was duly passed.
“That Turners Asbestos Cement Accesories
(Nigeria) Limited be wound up voluntarily and
that Mr Orusora Fareve of Barbinder Chambers,
97/105 Yakubu Gowon Street, Lagos be and is
hereby appointed the Liquidator to conduct the
winding up”.

Chairmen

P. N. W. BAKER, .

Public Notice No. 17

Companies Decree 1968

TURNERS AspesToS CEMENT ACCESSORIES
(N1GeRIA) LMITED

APPOINTMENT OF LIQUIDATOR

Notice is hereby given that at an Extraordinary
General Meeting. of the Members of Turners
Asbestos Cement Accessories (Nigeria) Limited,
Barbinder Chambers, 97/105 Yakubu Gowon Street,
Lagos held on 31st March, 1973, the entire members
Bl.;resmt unanimously appointed OrvsorA FALEYE of

binder Chambers, 97/105 Yakubu Gowon Street,
Lagos, as Liquidator. )

O. Fareye,
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Public Notice No. 18

T, E. AMagTHE AND COMPANY LIMITED.
%P\ATE OF GENERAL MEETING .

Notice is hereby given, pursuant to section 270 of
the Companies Decree 1968, that a general meeting of
the above-named company will be held at 67 Pound
Road, Aba on Tuesday the 30th day of January, 1973
at 4.00 p.m. for the purpose of having an account laid
before &e members showing the manner in which the
winding up has been conducted and the property of
the company disposed of, and of hearing any explana-.

tign that may be given by the liquidator, and _aIso- of
diretting by extraordinary resol?::ilon th:: manner in

which the books, accqunts and documents of the-

company and of the liquidator shall be disposed of.

A member entitled to attend and vote at the above
meeting 18 entitled: to appoint a proxy or proxies to

‘attend and vote instead of him. A proxy need not

also be a member,
Darep this 2nd day of Jenuary, 1973.

Jomrn N,

- Printed and Published by The Federal Ministry

Nigeria,

- of Information, Printing Division,
597]473/8,050 -

Annual cription from 1st 19731 : : ; ¢ N33 .Al'.r
Subscription January, 1973 is Local : 312, Overseas .HiS(smMi:’i:Df (Smd’I“Clml AN Fruvect

issue Supplement) 30k X
Secreiary, Misistey of Intockoation, Frisiag Do o wit

who wish to obtain
amended

e after
ption.



