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Government Notice No. 1399 a

INSTRUMENT OF APPOINTMENT OF SIR SAMUEL MANUWA TO ACT AS
CHAIRMAN OF ‘RHE FEDERAL PUBLIC SERVICE COMMISSION

In exercise of the powers conferred by section 146 of the Constitution of the Federation, as modified
by the Constitution (Suspension and“Modification) Decree, 1966, I, GzNERAL Yakusu Gowon,Headof the
Federal Military Government, Commander-in-Chief of the ‘Armed Forces, Federal Republic of Nigeria,
do hereby appoint Sir SAMUEL MANDUWA, C.M.G.,C-B,E., LL.D., to act as Chairman of the Federal Public
Service
leave of ALHAJI Sure Karacum,0.F.2., C.M.G.

_ Daren atHt Lagos this 29thday of:‘August, 1973.

7 | | " (4393)

ion with effect from the 27th day ofAugust 1973, for the duration ofthe absence on vacation

-GENERAL YakusuU GOWON, - .
Head ofthe Federal Military Government,
Commander-in-Chief of the Armed Forces
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Government Notice No, 1400

NEW APPOINTMENTS AND OTHER STAFF CHANGES
The following are notified forgeneralinformation -—

NEW APPOINTMENTS

ae

«eo

ae

ee

oe

Department Name Appointment ~

Audit . .- Onafuye, A. O, -. Clerical Officer .. ae
CustomsandExcise .. Danige, M. M. .. 3rd Class Clerk .. ae

- Ibrahim, S. -. Assistant Preventive Officer ..
Ministry ofAgriculture Adewole, M,J. .. Statistical Assistant ee
and Natural Resources Aladese, A. .. DataProcessingAssistant: ..

Edunjobi, 5S. B. -» Typist, Grade ITT ae
Ekeji, P. O. .. Typist, Grade III we
Fadairo, V. B. .. - Meteorological Assistant
Laweal, J. S. .. Typist, Grade IIT os
Ogunnaike,J.G. .. Data Processing Assistant ..
Okunola, S. . Artisan, Grade III Ae

‘ Owoseni,A, -- Meteorological Assistant oe
Ministry of Communica- Abubakar, U. .. Assistant Technical Officer-in-Training ,

tions Adeleke, J. A. .. Assistant Technical Officer-in-Training +e
Adetolu, G. -. Postman .
Alabi, R. .- Postman oe
Alli, T. .. .. Postal Officer
Bola, Mrs A. O. ... Clerical Officer. ., o
Franklin, ELA. -... Clerical Assistant . oe
Okoruwa, Miss C. A. ‘Telegraph Operator oe
Olanipekun, O. ~. Postal Officer... .

Ministry of Defence .. Falade, Mrs D. A. .. Clerical Officer .. oo

Ministry of Finance .. Onah, B. .. Clerical Officer .. Dae
Ministry of Health .. Akabuogu, F, ++ Medical Laboratory Technician

Ministry of Labour. .. Ajakaiye, F. O. +» Driver-Mechanic, Grade IE ..
Bisiriyu, Mis N. .- Clerical Assistant — oe
Johnson, V. .- Clerical Officer .. we
Odiagbe, Miss V. E Clerical Officer .. .
Ogunmimo, M. Dd. .. Labour Officer, Grade II ee
Olusanya, O. *g Clerical Assistant. . ..

. Oye, D. A. sk Clerical Officer .. an
Ministry of Trade .- Ikeorah, J. N. .. Laboratory Technician  ..

Ministry of Transport Dokun, E. A. «» Clerical Assistant oe

Ministry of Works and Adebonojo, Mrs G.-Y. Clerical Assistant an
Housing Ahonsi, G. A. .. Stores Examiner oe

_Ajetunmobi, A. M. Inspectors of Lands oo
Balogun, B. Heavy Lorry Driver we
Fashogbon, Miss O. N. Clerical Officer .. oe
Nweme, E. 0. .. Artisan, Grade II .
Osisami, A. .. Artisan, Grade IT 7
Salawu, S. -. Trade Apprentice oe

. : Webber, G. -. Clerical Assistant —
Nigerian Institute for Amajatoja, R. os Laboratory Technician, GradeITE

Oil Palm Research Omoruyi, J. 1. .. Agricultural Assistant-in-Training
Osayi, J. ©. .. Agricultural Assistant-in-Training

PROMOTIONS

Depariment Name Appointment

MinistryofEstablish- Fashogbon,MrsN. Senior Typist. .. ne
ments . :

MinistryofHealth .. Adetunji,0.A. . ..- Higher DentalTechnical Instructor
Ministry ofTrade «. Okoye, P.N. «- Produce Officer,GradeTI ..

MinistryofTransport .. Adepeghba, A. O. .. Higher Electrical Superintendent
.. Shodeko,J. O. .. Higher Electrical Superintendent

Ministry ofWorks and Elebiju, M. A.. -- Principal Technical Officer (Building)
Housing Kayode,J. O. .. Principal Stores Officer .

Uduehi, G. O. ». SeniorLand Officer oe

Date of
Appointment

1-6-72
2-1-69

_ 25-6-65
» 4-7-72
17-11-69

3-6~-72
1-6-72
2--1-73
1~7-72
1-7-72

13-6~-72
_ 21-1-72
-10-8~72
30-4-73
2-3-73
5--3-73

21-3-68 -
13-4-72
1~12~70
7-2-73
22-2~73
12~2-~73

6-6-73
24~10-72

24-11-72

14-72
28-8-68

‘Date of
Promotion

1-4~70:

1-8-73
27-73
1-7-73
1-7-73
1-8-73
1-8~73
1-8-73



r

 

Ministry of Health Ademokun,MrsC,O.O, Radiographer ,.
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PROMOTIONS—continued

os * Date of
. Department Name - . Appointment Promotion

Police ae ps Adebanjo,Emmanuel Sub-Iispector on-Trial oe . 1~-8-73
: Adebunmi,Jimoh Sub-I ctor-on-Trial : ee 1-8-73

Adedoja, John . Sub-Ingpector-on-Trial . ae 1-8-73
Adesoji, Christopher Sub-Inspector-on-Trial - . es 1-8-73
Agwam, Samuel «. Sub-Inspector-on-Trial . . 1-8-73

.  Akintola, Francis Sub-Inspector-on-Trial . a 1-8-73
Aremu, M.J. Deputy Superintendent . 3-4-73
1Baba, Ideniyi Sub-Inspector. .. : . 1-7-73

’ Chukwu, Mrs Anthonia Sub-Inspector-on-Trial . 1-8-73
Dubi, Kyanake oe Sab-Tnopector-on-Beal . oe 1-8-73
Duker, Joseph .. Sub-Inspector-on~Erial . 1-8-73
Edache, Christopher Sub-Inspector-on-Trial oe . 1-8--73
Eno, Edet .» Sub-Inspector-on-Trial oe oe 1-8-73
Gyaza, Tro .. Sub-Inspector-an Trial o 1-8-73

eagie, Pius .» Sub-Inspector-6n-Trial oe oe 1-8-73
YWsekeije, Afekhide ...  Sub-Inspector . . se 1~7-73
Musa, Kamaru oe Sub-Inspector-on-Trial ee oe 1--8~73
Nedd, Ekwere «+ Sub-Inspector-on-Trial oe 1-8-73
Nwafor, MrsAgnes .. Sub-Inspector-on-Trial oe o 1-8-73
1O0doh, Celestine -- Sub-Inspector .. oe oe 1-7-73
Ojie, Stephen «. Sub-Inspector-on-Trial oe we 1-8-73
Ojo, Claudius -» Sub-Inspector-on-Trial ae os 1-8-73
Ojo, Samson .» Sub-Inspector-on-Trial os oe 1-8~73
Prefa, Vicent +» Sub-Inspector-on-Trial' +e . 1-8-73
Shofowora,Musa .. Sub-Inspector-on-Trial oe .- 1-8-73
Uche, Nongo »» Sub-Inspector-on-Trial os as 1-8~-73
Ukpong, Effiong ++ Sub-Inspector-on-Trial oe oe 41-8-73
Usunalele, Robinson  Sub-Inspector-on-Trial os . 1-8-73
Uzor, Mrs Gladys .. Sub-Inspector-on-Trial ee we 1-8-73

1 Notification in Gazette No. 35 of 5-7-73 is hereby amended. - :
So, a7

* ADVANCEMENTS

Lo ~Date of
Department Name Appointmentde Advancement

& Ministry ofEconomic ~. Sunmola,MrsT.  .. Assistant Statistical Officer .. os 25-5~73
4 Developmentand — - i -

Reconstruction : :

Ministry of Industries Kasim, Mrs M.O. .. Standards Engineer;-Grade II +»  16-8-73

%

CONFIRMATION OF APPOINTMENTS

Department Name Appointment Date of
: on , Confirmation -

Cabinet Office .. Esho, A.A. .. Clerical Officer .. LD4H73
Customs.and Excise .. Nwune, A. Cc. .. Assistant Collector, Gradei +» 25-6-72

Ministry of Agriculture Agbakuruibe, E. 1. .. Assistant Laboratory Technologist ~ a. . 24-9-71
and Natural Resources Alebiosu, H, E. .» Field Overseer, Grade I : oe 2-3-73

Amasoh,J. .. Field Overseer, Gra ye . 7s 1-3-73
Ayoade, L. O. ~- Field Overseer, Grade ITI os os 1-3~73
Ojor, S.... .. Field Overseer, GradeWs oe 1-3~73

Ministry of Communi- Ojo, F. A. ae Stores Assistant’ . ee 14-72
cations ,

Ministry of Defence Eboda, T. O. .. Clerical Assistant. . ae -- 18-1-68
. Ezendu, J. E.O.-. ... 1st Class Clerk ... oe os 6-8-57

George, J. A, .. - Clerk, Grade II .. ae +»  20-6-50
. Nleleji, P.T.O. Lecturer .- oo -»  20-8-72

ae Nowakpo, S. ., Charge Hand ., ee . 1-61
Ministry of Education.. Akinlagun,S.O, .. Lecturer, Grade IT se "2. 16-12-72

+ we ~-2-1-72



OFFICIAL GAZETTE
 

1396 No. 46, Vol. 60

CONFIRMATION OF APPOINTMENTS—continued

’ Department Name Appointment. Date of
“> Confirmation

Ministry of Industries Ariyo, Mrs B.L. .. Research Officer tee +s 16-6-73
Fasina, Dr A. KK.  .. Senior Research Officer oe -. 23-3-73

. _ Kasim, Mrs. M. O Standard Engineer Grade II e+ 30-12-72
Ministry of Internal _ Hassan, Miss S. . Immigration Assistant ve 11-8-73

Ministry of Mines and Agunu, A, E. oe ‘Driver-Mechanic. ‘ . 21-2-71
ower ;

Ministry of Works and Onyedum,J. N. .- Typist, Grade II 1-6-73
Housing Salami, A. .. Artisan, Grade IiI .. 14-71

Nigerian Fastitute for Oil Asabor, S. O. .. , Artisan, Grade TI ae .. 4-12-71
: Palm Research -. Guna, J. E, .. Artisan, Grade III. as «. 1-12-71

Ogbome,S. .. , Artisan, Grade IIT oe es 1+12~71
Ogidi, J. O. .. Artisan, Grade II . .» 1-12+71
Okosun, A. O. oe Artisan, Grade TII os. es 1-12-71

ACTING APPOINTMENTS

Department : Name Acting Appointment Date of Date of
, ‘ Acting Reversion

7 Appointment

Administration .. Akinyemi, J. A. .. Administrative Officer, Grade IT 14-73 23-7-73
Audit e .. 4Adebanjo, A. -. Principal Auditor... «.»  20-8~73 —

1Lewis, A. D. -- Deputy Auditor-General 20-8~73 —
Customs and Excise .. Amadasu, A. O. -» .Mechanical Superintendent .. 2-7-71 27-12-72
Ministry of Communi- ° *Adeaga, M. O. .. Investigation Officer 27-7-73 —
cations Adesoba, S .. Supervisor (Telegraphs) . 3-9-73 —_—

Adeyem:, S. 0. .. Supervisor (Postal) 4-9-73 _
“Ajayi, S.O. , Senior Supervisor (Postal) .. 4-9-73 —_
Amobi, E. N. . Senior Supervisor (Telephones) 3-9-73 —
Asuquo, F. . Senior Technician, Grade IT 1-9-73 —
‘Edun, S. A. . ' Senior Supervisor (Postal) 8-3~73 3-9-73
Ejiogu, G. M, .. Telephone Exchange

Superintendent . 3-9~73 _
*Fakorede, J. O. . Senior Investigation Officer ..  30-7-73 —
Hart, E, £. .. Telephone Exchange Superin- .

tendent .. 15-5-73 | 28-7~73
idoniboyeobu, L. D. Senior Assistant Postal

. Controller ee res 13-6-73. 16-7~73
iIge, OA. -. . Principal Engineer _. 3~9-73 _

. ‘Igwemba, G.C. . Senior Supervisor (Telegraphs) 29-8-73 - —
Laloye, D. O. . Senior Supervisor (Postal) 3-9-~-73 —

. _Mbah,D. O.. . Senior Traffic Officer «. 20-8-73 —
‘ . TMoloney, A. -. Foreman... oe 3-9-73 _

Obanya, P. K . Senior Technician, Grade I. 3-9-73 —
Odiari, F. A. . Postmaster, Grade II 5-9-73 —_
‘Odigie, M. O. . District Engineer Manager 27-8-73 _
1Ogundele, O. .- Senior Craftsman 3-9-73 —_—
Okolo, V. QO. ; .«. Supervisor('Telegraphs). 3-9-73 _—
Onasanya, A, O., Supervisor (Postal) 4-9~-73 _
Osagiede, G.U.” . ‘Technical Officer 4-9~-73 _—
Oseghale, R. . Senior Technician, Grade mm 3-9-73 —
Osideko, J. A. .. Senior Supervisor(Postal) .. 3-9~73

* Phillips, §..O. . Senior Supervisor (Telephones). 9-4-73 . 30-7~73
Saidu, P. U. . ‘ferritorial Controller «06 20-7-73
Seriki, A. I. _.« “Territorial Controller -s 18-9-72  20-8-73
Shonibare, K.O. .’ ‘Telephone Exchange

Superintendent . 20-12-72 6-8-73
. _ Ubani, 8. AL -- Senior Technician, Grade:i

. | (Radio) : - - 98-73 4-9~-73-
Ministry of Information Adediran, A. .. Office EquipmentEngineer- | 2-7-73- 68-73

Adegbokun, A. ©. -. Foreman -- 27-73. 6-8-73 -
‘ Akinola,R.O. = .. Higher Graphic Atts Officer . 28-5-73 6-8~73

- 2Alao, J. I. -. Assistant Stock Verifier 3-9-73 —_
Dairo,S.- , .. Senior Mechanician -. 11-4-73 6-8-73

- Enilolobo, T. O. .» Senior Mechanician + 4-6-73 6-8-73
Essien, E, B, «+ Senior Storekeeper 3-973 —

 *Kufeji, O- .. Senior SuperintendentofPress 18+7-73 —
Ministry of Labour .. Boardman, A. Cc. S. .. Assistant Director of Labour 23-7-73 —
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Orelesi, J..O. Higher Building Superinten-
dent os .. 13-8-73
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ACTING APPOINTMENTS—continued

‘ . Date of Date of
Department Name Acting Appointment Acting Reversion

Appointment .-
e : ae -Ministryof Works and . Abu,Sul Higher Building Superinten 13-873 _

*Adams, S, O. B. .. Technical Officer (Photo/Litho) 27-8~73 _

Adebiyi, 5S. A. .. Executive Engineer, GradeI .. 13-8-73 —_

Adejayan, VY. O. «.. ExecutiveEngineer, GradeI ..  13-8~73 ~

2 5Adesogia, M. .. Senior Structural Engineer .. 30-1~73 —

Adeyemi, J.A. -«.,._-: Executive Engineer, Grade I...  13-8-73 —
Adu, J. A. .. Senior Structural Engineer .. .30-1--73 _

Akingbade, G,O? .. Executive Engineer, GradeI . 13~8-73 —

Akinlonu,O. ~~ —s...-—-«- Higher Building Superinten- _
lent os «»  13-8-73 =_

Alabi, A. O. .. Executive Engineer, GradeI . 13-8-73 —_—
; Ayinbode, M.S. O. .. Principal Building, Superinten- 4g-8-73 _

» Bamodu,E. O. .. Higher Building Superinten-
dent . «es, 13-8~73 _

Chiedu,S.O. | .. Chief Mechanical Engineer . - 27-10-72 13~8-73

*Chiezekwa, M.O. -.. Electrical Superintendent 28~-7-73 —

’Daramola, J. B. . Senior Structural Engineer .. 30—1~73 _

Dayisi, I. O. .. Executive Engineer, GradeI . 13-8-73 _

Edun, E.A. '  ,. Higher Building Superinten- ,
dent -- 13-8-73 —_

Emesiobi, G. T. Senior Stores Examiner . 5-6-72  27-8-73

Enagi, M. S. Higher Building Superinten-
dent .» 13-8-73.

4 Glover, J. - .» Higher Building Superinten- ,
dent - 13-8-73 —

_ Ihebom,F. O. »» Structural Engineer, Gradel . 13-8-73 —

*Isename, J.A,S, ., Senior Building Superinten-
_° dent .-  13-8-73 —

5Ladenika, W. F. »» Senior Structural Engineer 30~1~73 —

*Lawal, B. .. Electrical Superintendent .. 28-7-73 _
Misau, Mallam Mai'.. Higher Building Superinten-

; , dent »-  =13-8-73 —_

2Obire, B. E. +. Electrical Superintendent 28-7-73 _
Oderinde,J. B. -. Structural Engineer, Gradel . 13-8-73 —

Odigie, O. : Higher Building Superinten
rs den . 13-8-73 ~

Odubayo,Z: _ Higher Building Superinten-
an . 13-8-73 —

Ogunbadejo, Dr T. A.. Eoentive Engineer,GradeI ..  13-8-73 —

*  8Ogunbekun, F. O. Senior Structural Engineer 30-1-73 —

5QOgundipe, S. A. Senior Structural Engineer ..  30-1-73 —
Ojo, F. O, Structural Engineer, Grade I .; . 13-8-73 _—

5Okeowo,P. O. -. Senior Structural Engineer .., 30-1~73 =>
Olatosin, S. S.’ .. Higher Technical Officer

(Photo/Litho) .. 13-8-73 —

’Olatunde, E. A, «» Senior Structural Engineer 30-1-73 —
®Olawore, C. O. .. Senior Structural Engineer 30-1-73 —
2Olowokere, A.B. .. Senior BuildingSuperintendent 13-8-73 —

2Ononiwu,M.I. .. Senior Building Superintendent  13-8-73 —
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ACTING APPOINTMENTS—continued

Depariment Name

Ministry ofWorks and Osota, C. A.
Housing—continued

5Qwoaje, J. A. .

*Salako, Y.S. ws
Sanni, M. o
Sanya, G. I. -

'Solagbade, E.O. ..
Tiamiyu, R. A. ve

Uvomata, G, OQ, os

Williams, A.O. ...

Police . a, . Pam, V. D. . «.

1 50 per cent Acting Allowance is payable.

2 No Acting Allowanceis payable.

Acting Appointment

Higher Technical Officer
(Photo/Litho) .. wo

Senior Structural Engineer ..

Senior BuildingSuperintendent
Executive Engineer, GradeI .
‘Higher Building Superinten-

dent ae

Senior Structural Engineer

Higher Building Superinten~
dent

Surveyor, Grade I ea

Principal Building Superinten-
dent +e os

Deputy Commissioner as

3 Notification in Gazette No, 37 of 19-7-73 is amended.

4 50 per cent Acting Allowance is payable from.27-8-73 and Full Acting Allowance is payable with
“Beetfrom 9-9-73,

Date of Date of
Acting Reversion

Appointment

27-8-73
30-1-73 -

13~8-73
13-8~73

13-073
30-1-73

13-8-73

1-64-71

13-8-73

1~4+73

P
h
a
t

5 Full Acting Allowanceiis now payable with effect from 1-8-73.. Notification in Gazette No. 16 of
29-3-73 is amended.

LEAVE OF ABSENCE

Department Name —

Administration . Adabanya, O.Cc.  ..

Ibe, L. C. ..

Okoro, C. S. | .s

Oniyide, E. a

1Onwubueke, I.E...

Popo, B. G. we

Audit . -. Osunlalu, E. A. .:

Customs and Excise .. Bolanta, Y. A. _—

| Ogbakpah, E.0. ° ..

General Executive Class Adewunmi, G. A.

Agbi, J. L ..
Ajayi,S.I. |.
Alegbeleye, J. A:

Edekobi,P.E.

Fayemiwo, O. | ..

Gwari, P. K. .

Ige, S. O. .

Ogatimirin, T.0. ..

Appointment

‘Administrative Officer,
Grade IV we oan

Administrative Officer,
Grade V :

Administrative Officer,
Grade IV a ..

Confidential Secretary,

Adwanistative Office,
Grade IV . .

Administrative Officer
(Staff Grade) .. oe

Executive Officer (Audit)...

Senior Assistant Collector

Assistant Collector, Grade I

Higher Executive Officer
(General Duties) 7

Executive Officer (Accounts)

Executive Officer (Accounts)

Executive Officer (General
Duties) .

Higher Executive Officer
(Accounts) .- as

Senior Executive Officer
{Accounts) .

Higher Executive-Officer
(General Duties) oe

Executive Officer (General
Duties) . os

Higher Executive Officer
(Accounts) os a

as

Date of
Departure

17-7-73

20-12-72

11-6~73

2~7-73

18-12~72

25-7-73
2-7-73

28-3-73

25-6-63

15-3-73
27-73

7-5-73

20-6-73

1-8-73

25-6-73

22-6~-73

30-7-73

18-12-72

' Leave
Granted

15 days

18 days

42 days

35 days

7 days

15 days
35 days

84 days

35 days

77 days

35 days

55 days

35 days

21 days

‘42 days

9 days

14 days

21 days
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LEAVE OF ABSENCE—continued

Department . Name Appointment Date of Leave
Departure Granted

Ministry of Agriculture Adedimeji,O.A. .. Higher Meteorological
and Natual Resources 4 Seetenctont -- 186-73 42 days

Ayodele, O, A. . Meteorological Officer .. 25+6-73 42 days

Dinyain, F. O. Higher Meteorological oe
. Superintendent . ove 18-6-73 2 days

Sonaike, A. K. Librarian, Grade II 2-7-73 35 days

t Uduehi, C, W. .. Higher Meteorological ,
Superintendent _ .. 28-5~73 42 days

Ministry of Communica- Ajayi, A. O. ‘Higher Technical Officer .. 25-6~73 42 days
tions Fawibe, C. O. .» Pupil Engineer .. a. 28-573 15 days

Ibok, B. A. Seriior Assistant Postal
Controller oe .. 18-6-73 42 days

_ Mkpuluma,P.O. .. Technical Officer .. 14-5-73 35 days

* Ndu, B, 1. .« Senior Technical Officer. ...  2-7+73 42. days
Onyegbuazua, S. «« Technical Officer «. 28-5-73 35 days

Umoh,O.j. .. Senior Telephone Exchange
. Superintendent .- 15-6-73 42 days

Ministry of Education Ogungbemile, B Education Officer, Grade I 18-12-72 19 days

Ministry of External Adegoroye, J. A. .. External Affairs Officer, .
Affairs Grade IX es 2-8-73 10 days

Adetuberu, G.OQ. .. External Affairs Ofilcer,
Grade IX : . 25-7-73 14 days

Nanna,A.J. .. External Affairs Officer,
Grade IX- .. 30-7-73 11 days

Oyedele, P, L. External Affairs Officer, oe
Grade m oe «. 25-7+73 14 days —

Ministry of Industries  Akinola, T.O.A. .. Research Officer, Grade I +» 2-79-73 21 days

Oyeleye, A. O. . Technical Officer . 2-7-73 44 days

Ministry of Justice .. Alusi, Mrs Y. O. Senior State Counsel, Grade II 2-7-7342 days

Ministry of Labour ., Akigbogun,O.O. .. Compliance Inspector .. 5-3-7335 days

Ministry of Mines and Okoro, A. C. .- Geologist, Grade If .- 16-10-72 35 days
ower

Ministry of Trade Onyegbule, J. CY ... Higher Price Inspector 20-6~-73 42 days

Ministry of Works and Efanga, J. U. .. Electrical Superintendent .. 25-6-73 35 days
Housing Magbagbeola, J. O. .. Principal Technical Officer .. 4-6-73 42 days

Police oe .- Abang, Miss R. F. .. Deputy Superintendent _ 10-5-73 18 days

= Asade, O. . Assistant Superintendent .. 164-73 . 35 days

Ayok, J. Assistant Superintendent .. 20-5-73 70 days

Okuguni, A. -. «=. Assistant Superintendent .. 1-6-73 70 days

Smith, M.A. K. Assistant Superintendent .. 25-6-73 35 days

Tambiyor, G. . Assistant Superintendent . «+ 21-5-73 70 days

1 Notification in Gazette No. 7 of 8-2-73 is heréby amended. *

RESUMPTION OFDUTY

Department Name Appointment Date of
Resumption

Administration .. Adabanja, O. C. Administrative Officer, Grade IV we 1-8-73

1Aikhoje, O. E. J. Administrative Officer, Grade V . 30-10-72

Ibe, L. C. .. Administrative Officer, Grade V -. 8-41-73

Okoro, C. S. .. Administrative Officer, IV .. 23-7-73

Oniyide, E. Confidential Secretary, Grade II 6-8-73
Popo, B. G. Administrative Officer (Staff Grade) 9-8-73



1400

Department Name Appointment Date of ©
- Resumption

Audit + .. Osunlalu, E. A. . Executive Officer (Audit) .. os 6-38-73

Custom and Excise Bolanta, Y. A. Senior Assistant Collector, .. ..  20-6-73
Ogbakpah, E.O. .. Assistant Collector, Grade I «» 30-7-73

General Executive Class Adewunmi, G. A. Higher Executive Officer (General Duties)  31-5-73
Agbi, J. I. Executive Officer (Accounts) ee 6-8-73
Ajayi, S. I. . Executive Officer (Accounts) a. 2-773
Alegbeleye, J. A. Executive Officer (General Duties) «. 25-7~73
Edekobi, P. E. +» Higher Executive Officer (Accounts). » 22-8-73
Fayemiwo, O. .» Senior Executive Officer (Accoutits) we 6-8-73
Gwari, P. -K. .. Higher Executive Officer (General Duties) . 27-73
Ige, S. O. -. Executive Officer (General Duties) +» 13-8~73
Ogatimirin, T.O. .. Higher Executive Officer (Accounts) .. 8-1-73

Ministry of Agriculture Adedimeji,O.A. .. Higher Meteorological Superintendent .. 30-773
and Natural Resources. Ayodele, O. A. »» Meteorological Officer “° ., ee 6~-8-73

Dinyain, F. O. .» Higher Meteorological Superintendent 30-7-73
Uduehi, C. W. -. Higher Meteorological Superintendent 9~7-73
Sonaike, A. K. .. Librarian, Grade II ae 6-8~-73

Ministry of Communi- Ajayi, A. O. ... Higher Technical Officer es 68-73
cations Fawibe, C, 0. -. Pupil Engineer .. . -» 12-6-73°

TIbok, B. A: | .- Senior Assistant Postal Controller - > 30-7-73
‘Mkpuluma, P.O. .. ‘Technical Officer os 18-6+73
Ndu, B. 1. Senior Technical Officer we 13-8-73
Onyegbuazua,S. - Technical Officer. . + - 2-7-73
Umoh,O.J. - Senior Telephone Exchange Superintendent 27~7-73

Ministry of Education... Ogungbemile, B. Education Officer, GradeII ... 6~1-73

Ministry of External Adegoroye, J. A.  .. External Affairs Officer, Grade IX -» 12-8-73
Affairs Adetuberu, G.O. .. External Affairs Officer, Grade IX o> 8-8-73'

Nanna,A, J. .. External Affairs Officer, Grade IX -- 10-8-73
Oyedele, P. L. .. External Affairs Officer, Grade 58.4 8-8-73

Ministry of Industries... Akinola, T.O.A. ... Reseatch Officer, Grade It .. | -. 23-7~73
. Oyeleye, A, O. .» ‘Technical Officer.. . a+ 15-8~73

Ministry of Justice .. Alusi, Mrs ¥. O. «. Senior State Counsel, Grade II 13-8-73

Ministry of Labour Akigbogun, O.O. .. Compliance Inspector we os 9-4-73

Ministry of Mines and Okoro, A. C. -. Geologist, Grade II - . 20-11-72
Power ;

Ministry of Trade Onyegbule, J. C. Higher Price Inspector . 1-8~73

Ministry of Works and Efanga,J. U. .. Electrical Superintendent ..  30-7-73
Housing Magbagbeola, J. O. .. Principal Technical Officer .. -- 16-7-73

Police .- Abang, Miss R. F. .. Deputy Superintendent - 28-5-73 —
Asade, O. .. Assistant Superintendent , 21-5-73
Ayok, J. .. «» Assistant Superintendent . .» 29-7-73
Smith, M.A.K.  .. Assistant Superintendent . .»  30-7-73
Okuguni, A. .. Assistant Superintendent . -»  10-8-73
Tambiyor, G. -. Assistant Superintendent . 30-7-73

1 Notification in Gazette No. 42 of 16-8-73 is hereby amended.

SECONDMENT .

Department Name Appointment Post to which Date of
/ oe seconded Secondment

General Executive Mumin, Alhaji © Higher Executive Officer Shipping Officer (Nigeria
Class Abdul (General Duties) National Supply

Company Ltd.) -+ 23-7~73
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TRANSFERS

Department Name Appoiniment Service/Post to which Date of
transferred Transfer

Ministry of 1Oyaide, O. F. J. Senior Agricultural Principal Agricultural

Agriculture Officer (Mid-Western Officer... 1-8-73

and Natural State Public Service)
Resources

Ministry of Egepbara, S. Education Officer (East-

|

Education Officer, Grade

Education gentralState Public (English) .. ~.  28-2-73

| 5 ervice
2Okosi, C. Nf Inspector of Education Principal Federal Inspector

(East-Central State of Education (Math.) .. 18-6~73

Public Service)

Ministry of Owosheni, B, Craftsman . Craftsman (Customs and
Works and Excise) .. oe 2-7-73
Housing

Institutefor Oil Ativie,A.U. .. Field Overseer, Grade II Agricultural Assistant 15-7~73

Palm Research Eguavon, 5 .. Senior Field Overseer .. Agricultural Assistant 15~7-73

Nduka, A.O. .. Field Overseer, Grade II Agricultural Assistant .. 3-9-72

Obayuwana, S.O, Field Overseer, Grade II Agricultural Assistant .. 3-9-72

Otuagoma, F.E. Field Overseer, Grade II AgriculturaltAssistant .. 3-9-72

1 "Transferred-on-Promotion. .
2, Notification in Gazette No. 40 of 2-8-73 is hereby amended.

CONVERSIONS

Department Name Appointment Post to which Date of
converted Conversion

Administration 4Adetayo, J. A. .. Typist, Grade IT .. Stenographer 18-12-72

Coskey’s. N. .. Typist, Grade NI .. Stenographer . 7-4-73

1Opadeyi, D. D... Clerical Officer Stenographer «» 18-12-72

1 Notification in Gazette No. 42 of 16-8-73 is hereby amended.

REDUCTION IN RANK

Depariment Name Appointment Post to which Effective
reduced Date

Ministry of Nnadi, T. N. Senior State Counsel, State Counsel, Grade I .. 22-8-—73

Justice Grade II

LEFT THE SERVICE

, . Date of Reasonsfor

Department Name Appointment leaving leaving
Service Service

Customs and Excise Mmeka, C, Senior Clerical Officer 22-5-73 Retired

Ministry of Communi- Ofusia,F. A. Telephone Operator .. °24-1-73. Retired

cations Okanmelu, A. E. Postman .. .»  18-5-73 Retired

Onyemachi, S. A. Craftsman .. 14-10-71 Retired
Salami, R. A. .. Head Postman .. .. 12-6-73 Retired
Shodiya, G. O. Senior Mechanic and Drive: 1-9-73 Retired

Ministry of Works and  Bakare, M. A. Senior Photo/Litho, ~

Housing Grade II... 27-2-73 Retired

Police . .. Aborowa,J. Superintendent e 2-8-73 Retired

Amisu, B, O, Typist, Grade I .. 30-1-73 Retired

Gwandu, T. Corporal oe .. 1-11-71 Retired

Longmen, D. .. Constable . 17-1-72 Retired

ISanniez, M. .. - Superintendent 1-7-73 Retired

_— 

1 Notification in Gazette No. 36 of 12-7-73 is hereby amended.
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Government Notice No. 1401

MINISTRY OF DEFENCE

The following ddetails are notified for general information.

Lagos, August 1973,

STA. Musa,
for Permanent Secretary,

Ministry of Defence

DISCHARGE FROM THE NIGERIAN ARMED FORCES

‘The following officers are discharged from the Nigerian Army, Nigerian Navy and the Nigerian Air Force |
with effect from 30th May, 1967:

 

 

NIGERIAN ARMY

Col. R. Trimne!l .. . owe )6N/31 Capt. A. N. Enyiomah Ae .. N/489
Lt-Col. A. Keshi .. ee . .. N/99 Lt A. Ginger .. oe .. ~. N/424
Lt-Col. D. C, Okafor we = -. N74 Lt L. O. Okoi oe ee -- N/304
Lt-Col. M. C. Ivenso -- we .. N/72 Lt E. C. Z, Okoli es oe Ars N/303
Maj.I.Ohanehi .. .. . »» N/i17 - Lt-Col. M. Naefili 4. . .. N/25
Maj. B. A. Adigio .. ve we .. N/70 Lt-Col. P. Anwunah .. oo oe N/19
Maj. I. N.C. Aniebo . .. N/84 Lt-Col. A. O. Eze oe . .» N/35
Capt. J. S. Okeke .. a .. .. N/454 Lt-Col. O. O. Kalu .. 4 a. ~. N/131

' Capt. D. O. Agbogu te ws -» N/273 O.1.E.Okon .. a wy 6N/134
Capt.S.1J.Wigwe .. . .. .. N/372 S.O. Uwakwe .. .. 2. N/92
Capt. G. O. Ogbu .. . an ..» N/528 H. S. U. Olisakwe an .. N/345
Capt.J. Ohaya . os) N/566 D, O. Orogbu ., . .»  N/143
Capt. D. G. Akono o .. N/241 J. A. Udoiwod .. . .. N/331
Capt. U. Koronkwo . ies .. N/460 Capt. E. N. Opara ss... oe .. N/358
Capt. J. P. Ukpong we te -. N/104 ‘Capt. E. C. Okeke  .. . «. N/527
Capt. P. U. Okeke” fo) oTDoNy554 Capt. (Dr) S.Ofole 1. 2. 1. N/619
Capt, M. M. Kalu o. we .. N/244 Lt i. F. Akalonu . awe )6N/173
Capt. E. Onyejiaka es we .. N/210 Lt J.0. 0. Osuma .. . .. N/492
Capt. U. O. Akalonu . . .. N/250 ;

Nictrran Navy

Let P. J. Odu
- Lt I. A. Mbaneme

NiGgeRIAN AIR FORCE

Capt. O. Akosa.. . we ... NAF/132 2/Lt M. Nzerebe .. .. .. NAF/178
Lt C. E. Onuora. oa . .. NAF/23 2/Lt E. E. Ananaba an .. NAEF/189
Lt BE. Ukeje .. oe ae -» NAF/119 Maj. D. O. Odiwo.. . .. N/123
Lt A. O. Nwankwo .. +. -» N/588 2/Lt A, Akonji .. .» N/220
Lt A. D. Okpe .. + .. NAF/128 .

DISMISSAL FROM NIGERIAN ARMED FORCES

2, The following officers are dismissed from the Nigerian Army, Nigerian Navy and the Nigerian Air
Force with effect from 30th May, 1967:

Nicrrian ARMY

Lt-Col. P.Efiong .. ..) we N/15 Lt-Col: M. D. Moreh wee N/344.
Lt-Col. H. N. Njoku .. ae .. N/i8 Maj. P. C. Amadi .. te .. N/44
Lt-Col. U.O. Imo... ee N/1i2 Maj. E. O. ‘Aganya os owe )=6N/349
Lt-Col. C.C. Ude .. o .. N/it Capt. M. Ogbochie w .» N/534
Lt-Ceol. F. E. O. Akagha es r N/33 Lt I. Dumkwu ee .. N/613

Nicrrian Navy

Lt O. C. F. Okosi Sub/Lt C. C. Okeke
Sub/Lt F. K. Ochi Ag. Sub/Lt J. 0. Naika

. NIGERIAN Am Force

Le F.C. Ogbolu ss... ws NAF/139 .2/Lt A. Onuaguluchi +» NAF/179



6th September, 1973

Government Notice No. 1402

OFFICIAL GAZETTE 1403

(Under theInsurance Companies Act, 1961)
/ Insurance COMPANIES WHICH HAD BEEN REGISTERED UNDER THE
Insurance Companies Act, 1961 AND ARE THEREFORE PERMITTED TO ‘TRANSACT

INsuRANCE Business iN NIGERIA

Name of Company Date of Registered Principal Office Classes of Insurance Business
. : Registration ; permitted to transact

The Lion of Africa RI-11 140-153 Yakubu Gowon Miscellaneous Insurance Busi-
Insurance Company Ltd. 20-8-73 Street, Lagos ness

Voteniski Assurance Company 15-5-73 24 Naraguta Avenue, Jos, Fire, Motor-Vehicle, Accident,
Limited Benue-Plateau State Workmen’s Compensation,

Marine Aviation and Transit,
Miscellaneous (w.e.f. 17th
August, 1973) Insurance
Business

J. A. ADEOSUN,
Registrar of Insurance

 

Government Notice No. 1403

In THE Supreme Court or NIGERIA

Notaries Public Act (Chapter 141)

Whereas Gooprz Mrnasorase Irv,
practitioner, has applied to be a Notary Public,

AND wuernas the said Goopre Minanoraz Inauis
a fit and proper person to be appointed to thatoffice.

Now I, Tastrm Ovaware Exias, Commander
of the Federal Republic, Chief Justice of Nigeria, in
the exercise of the power conferred upon me by
section 2 of the Notaries Public Act, do hereby
appoint 'the said Goodie Minaborae Ibru to be a
Notary Public for Nigeria.

Given under my hand and
Seal of the said Court
this 2ist day of August,
Onethousand nine hund-
rgd and seventy three.

Klee

"-'T, O. Exsas,
ChiefJustice of Nigeria
 

Government Notice No. 1404

In THe Supreme Courr or NicEria
Notaries Public Act (Chapter 141)

I, Kayopg Ismapo-Ose, Chief Registrar of the
Supreme Court of Nigeria, by virtue of section 4 (2) |
of.the Notaries Public Act, Chapter 141, do hereby |
certify that Gooprz. MrvasorazE Isru, a legal
practitioner, has been duly registered as a. Notary
Public for Nigeria by an Instrument given under the
Hand of the Honourable the Chief Justice of Nigeria
and the Seal of the Court and dated the 21st day of
August, 1973.

K. Isrpapo-Osg,
Chief Registrar

a legal

- Government Notice No. 1408 -

Notaries Publie Act (Chapter 141)

ADDITION TO THE List or Norartss Pusiic

Address

Mr Goodie Minaborae Ibru Barrister-at-Law,
138-146 Yakubu
Gowon Street,
(6th Floor),
P.O. Box 1704,
Lagos.

Name

 

Government Notice No. 1406

Public Lands Acquisition Act (Chapter 167)

LAND REQUIRED FOR THE SERVICE OF THE
FenperaL Minirary GOVERNMENT

Notice is hereby given that all that piece or parcel
of land at Calabar in the Calabar Division of the
South-Eastern State of Nigeria, the boundaries of
which are herein described is required by the Federal
Military Government for public purposes absolu-
tely and in particular for Calabar Aerodrome
Extension.

\ DESCRIPTION

| All that piece or parcel of land at Calabar in the
| Calabar Division of the South-Eastern State of
Nigeria, containing an area of approximately 109.4
acres shown on South-Eastern State of Nigeria
Survey Plan No. SE/C.66, the boundaries of which
are described below.

Starting from a concrete pillar marked PB.
GC 3063, the co-ordinates of which are 4947.58 feet
North and 8514.29 feet East of the concrete pillar
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marked CCS.0 the origin of Calabar Cadastral
Surveys, the boundaries run in straight lines the
bearings and lengths of which are as follows :—

From Bearing Length To
(Feet)

GC3063 26°51’ 900.0’ GC3064

GC3064 26°51" 900.0" GC3065

GC3065 26°51’ 812.4 GC3066

GC3066 26°51’ 869.9’ GC3067
GC3067 26°51’ 552.7" GC3068

GC3068 116° 51’ 859.7" GC3069

GC3069 116°52’ 320.2” GC3070

GC3070 206° 52’ 665.4” GC3071
GC3071 —«s- 206° 52’ s«665.4" GC3072

GC3072 206° 52’ 900.0’ GC3073

G¢3073 206°52’ 900.0’. GC3074
GC3074 206° 52’ 900.0" GC3075

GC3075 206° 52’ 254.1" GC3076

GC3076 12°11’ -258.6” F3322.
¥3322 296° 51’ 1113.9” GC3063

(the starting point),

All property. beacons are concrete pillars, all
bearings and lengthsare approximate andall bearings ~
are referred to National North.

_ 2. Any person claiming to have any right or
interest in the said land is required within six weeks
from the date of this Notice to send to the Permanent.
Secretary, Federal Ministryof Works and Housing,
care ofthe Principal Land Officer, Ministry of Lands,
Surveys and Town Planning, Lands Division at his .
office at Calabar, a statement of his right and
interest and of the evidence thereof and of any
claim made by him in respect of such right or
interest.

3. Anysuch statement shall be made by the said
claimant in person or through an agent (duly autho-
rised by the Claimant in that behalf) having qualifica-
tions which are not less than those of 4 Legal Practi-
tioner or of a Land, Estate or Valuation Officeremployed in any of the Public Service of the Federa-
tion.

4. The Federal Military. Government is will}
to treat for the acquisition of the said land. willing

L.

5. Land in respect of which nostatement is
received is liable to be dealt with as unoccupied
and, . : r

wii And Notice is hereby given that the Federaltary Governmentintends to enterinto possessiof the said Land from the day followi: Shee
tion of this Notice. ¥ folowing the publica-

7. A plan showingthesite is available for inspec-
tion during office hours at the Office of the Principal
Land Officer, Ministry of Lands, Survey and Town
Planning, at his Office in Calabar.

8. Any pérson who shall wilfully hinder or
obstruct the Federal Military Government or any
person employed byit from taking possession of the
said land or any part thereof is liable under the
provisions of the Act above-mentioned on conviction
to a fine of fifty naira or imprisonment for three
months,

Daten this 6th day of September, 1973.

LatreeF OLUFEMI OKUNNU,
Federal Commissioner for Works

and Housing

File No. E53/72/S.1

 

Government. Notice No. 1407 ;

Public Lands Acquisition Act (Chapter 167)

CORRIGENDUM

Notice is hereby given that the Federal Govern-
ment Notice No. 1791 of 12th day of October, 1972,
published in the Official Gazette No. 51 of 12th
October, 1972 shouldbe amendedas follows :—

Delete the boundary description and substitute the
following—

DESCRIPTION

All that parcel of land at Owo in the Owo Division,
Ondo, Western. State of Nigeria, containing an area
of approximately 1,818.53 squate yards the boun-
daries of which are described below.

Starting from a concrete pillar marked PBE: 10510
the co-ordinates of which are 1,875.40 feet North
and 3,184.10 feet West of a concrete pillar marked
CFF 174 the origin of Owo Cadastral Surveys, the
boundaries run in straight lines the bearings and
lengths of which areas follows :— . .

, From Bearings Lengths To
. ; (feet)

~PBE 10510 134° 45’ 1042 PBE 10507

PBE 10507 224° 15’ 157.2 PBE.10508

PBE 10508 313° 49” =103.6 PBE.10509

PBE 10509 44°03’ 159.0 PBE 10510

(the starting point).

All property beacons are concrete pillars; all
bearings and lengths are approximate; and ail
bearings are referred to Colony North. .

Dartep this 29th day of August, 1973,

Larger OLuremt Oxunnu,
Federal Commissionerfor Works

and Housing

File No. E6/375/S. 10
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Government Notice No. 1408 .

Public Lands Acquisition Act (Chapter 167)

CORRIGENDUM

‘Notice is hereby. given that the Federal Govern-
ment Notice No. 4 of 14th day of December, 1972
published in the Official Gazette No. 1 of4th January,
1973 should be amendedas follows :—

Delete the boundary description and substitute the
following :— |

DescriPtion

All that piece or parcel of land at Moniya in the
Ibadan Division of the Western State of Nigeria
containing’ an atea of approximately 60.05 acres
the boundaries ofwhich are described below.

Starting from a concrete pillar marked 'ZJ 3322
the co-ordinates of which are 1278345.27 feet North
and 544255,22 feet East of National Zero Origin of
Nigeria National Surveys the boundaries run in
straight lines the bearings and lengths of which are
as follows :—

Lengths _ToFrom Bearings
(Feet)

ZJ3322 175° 13° 384.4 ZJ3323
23323 180° 56’ 401.8 ZJ3324
23324. 173° 05’ 436.3: 213325
233325 272° 08’ --386.4 213326
233326 272° 10° 363.5 23327
ZJ3327 272° 10° 165.5 ZJ3328
ZJ3328° 272°. 35" 160.2 733329
23329 272° 50° 459.0 . £33330
233330 272°45° 332.9 - ZJ3331
ZJ3331 05° 08" 500.6 233332
233332 04° 26’ 411.8. 213333

- 233333 03° 27° 95:2 213334
233334 - 03° 25” 268.9 233335 -
233335 03° 28° 220.6 ZJ3336
ZJ3336 92° 11’ 100.0 213337
233337 93° 11° 298.1 233338
233338 92° 58’ 354.5. .  Z3339
23339 92° 56° 236.5 ‘233340
ZJ3340 92° 59’ 292.5 233341
233341 -93° 077 370.4 23342
ZJ3342 174°24" = 270.0 ZJ3322

(the starting point).

Allproperty beacons areconcrete pillars ;
All bearings and lengths are approximate ; and
All bearingsare referredto National North.

Dartep this 30th day of August, 1973.

Later OLUFEMI OKUNNU,
’ Federal Commissionerfor Works

and Housing.
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Government Notice No. 1409

Oil Pipeline Act 1965 (Cap. 145)

APPLICATION FOR AN O1t Preeimye Licence

Notice is hereby given in accordance with section 8
of the Oil Pipeline Act 1965, Cap. 145 (as amended
that Mobil Producing Nigeria whose registered office
is at.1-5Odunlami Street, Lagos has applied to the
Federal Ministry. of Mines and Power for the right
to enter upon, take possession of and use for a period
oftwenty (20) years a strip ofland on the Continental
Shelf and underneath the waters thereof for the
purpose of laying a 16-inch outside diameter welded
stéel pipeline from the Enang 2 Well Location to the
Inim Production Platform both of which are located
in OML-67.

DEscriPpTrion

1, Allthat strip of land approximately 60.96 metres
(200 feet) wide on the ocean bottom starting at the
Enang 2 Well Location whose Nigeria Co-ordinates
are N 23,003 metres; E 605,873 metres and whose
Geographie Co-ordinates are Lat. 04° 12’ 28”; Long.
07° 55’ 02” and extending on an approximate bearing

- of N 85°35’ E,a distance of approximately 8.75 Km
(5.44 miles) to the site of the Inim Production Plat-
formwhoseNigeriar: Co-ordinates ateN23,678 metres
E 614,607 metres andwhose Geographic Co-ordinates
are Lat. 04° 12’ 517 N; Long. 07° 59’ 45" E, The
beginning of the pipeline at the Enang 2 Well
Location will be in 23.16metres (76 feet) of water.
The termination of the pipeline at the Inim Produc-
tion Platform will be in approximately 25.91 metres
(85 feet) of water. oo

_,2: A copy of the plan’ of the pipeline route
identifying the sea bed and the land affected may
be inspected at the Mobil office located on Marina
Road, Calabar, the Federal Ministry of Mines and
Power, Lagos and Port Harcourt and the office at
1-5 Odunlami Street of the aforesaid Company.

_ 3+ Any person who considers that his interest or
interests will be injuriously affected by the grant of
the Licence should lodge, orally or in writing, not
less than seven (7) days beforethe hearing date in
paragraph 6,with the Director ofPetroleum Resources
Federal Ministry of Mines and Power, Private Mail
Bag 12574, Lagos notice of objection stating the
interest of the objector and the grounds of objection.

4. Any Public Officer who receives a verbal
objection in the course of his duties shall record the

- name and address, interest and groundsofobjection,
of any person lodging such a verbal objection, and

forward the details to the Director of Petroleum
Resources, Federal Ministry of Mines and Power,
Private Mail Bag 12574, Lagos.

5. Matters relating to the amount of compensation
payable by. the aforesaid Company for the use cf
the sea bed and land affected shall not be material
grounds to include in the objection. ,

6. The Delegate of the Federal Ministry of Mines
and Power shall inquire into objections(if any) duly
lodged in accordance with paragraphs 3 and 4 abovest 10.00; a.m, inthe Federal Ministry of Mines and
‘ower -
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office located at 7 Kofo Abayomi Road, Victoria
Island, Lagos on the 18th day of October, 1973
giving all parties an opportunity to be heatd and
reports thereof shall be sent without delay to the
Director of Petroleum Resources, Federal Ministry
of Mines and Power, Lagos.

7, Compensation (if any) payable by the aforesaid
Company forthe use of the sea bed and land affected
shall be determined by negotiations between the
Company and those whose interest or interests are

ected.

Daren this 6th day of September, 1973,

QO. A. Oana,
Sor Director of Petroleum Resources

 

GovernmentNoticeNo. 1410

Oil Pipelines Act 1965 (Cap. 145)

APPLICATION FOR AN Orn Pipentne Licence

Noricz is hereby given inaccordance with section 8
ofthe Oil Pipelines Act. 1965 Cap. 145 that the Shell-
BPPetroleum Development Company of Nigeria
Limirep has applied to the Federal Ministry of
Mines and Powerfor the grant of a licence to enter
upon, take possession of and use for 20 (twenty)
yeats @ strip of Jand for the purpose of laying an
8-inch diameter oil pipeline running from the PD
Meter Skid of the proposed Egwa-II flowstation to
the tie-in point on the existing 20” Jones Creek
‘Trunkline, all in the Warri Division in the Mid-
Western State of Nigeria, the route of which is
demarcated on the ground by a survey trace marked
with yellow stakes and is herein described. -

Description

All thatstrip ofland approximately 4.16 kilometers
long, situate within the Wari Division in the Mid-
Western State ofNigeria, the route ofwhich traverses
dry land, seasonal and tidal swamps and is shown
inthe Licensee’s Drawing No. 11 795 dated June

The width of the said strip of land will be variable
andwill be approximatelyas follows :

(a) where the route traverses dry land 50feet.

(6) where the route traverses seasonal or tidal
swamp 50 feet.

ef)the vicinity of all points of intersection
'3) 50 feet,

Where in the following text the bearing. of the
' line is described as proceeding to a certain PI, the

line will follow a simple curve from a tangent point
before the PI. and will enter the next bearing at a
tangent point after the PI, The exact distance from
tangent point to tangent point will vary according
to the radius ofthe curve used. .
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Theroute ofthe line ig described as follows :

Starting at the PD Meter Skid of the proposed _
Egwa-Il flowstation, marked PI,O on the plan,

‘ whose Nigerian Co-ordinates are E340.458m N172
198m, the route proceeds on an approximate
bearing of 195° 06’ for a distance of 76.40m to a
point ‘marked PI.1, thence on a bearing of 284°
58” for a distance of 112.91mto a point marked
PI.2, thence on a bearing of 210° 00’ for a distance
of 934.57m to a point marked PI.3, thence on a
bearing of 264° 00’ for-a distance of 685.97m. to a
point markedP1.4, thence on a bearing of 271° 45’
for a distance of 2,351,09m terminating at a point
marked PI.5 whose Nigerian Co-ordinates are
E336829m N171 343m, which is the tie-in point
of Egwa-II Delivery Line intothe existing 20”
Jones Creek Trunkline.

All co-ordinates, bearings and lengths are approxi:
mate andal] bearings referto Grid North.

. 2, Acopy ofthe plan ofthe pipeline zoute identify-
ing land affected can be inspected during all normal

* working hours at Divisional office, Benin, the
Ministry of Mines and Power, Wattiand Lagos
and the office at Warri of the aforesaid Company,

3. Any person who considers that his landor
interest in land will be injuriously affected by the
grant of the licence should lodge orally or in writing
not less than seven days before the hearing date in
paragraph 6, with the Ministry of Lands and .
Housing (Lands Division), Benin City, notice of
objection stating the interest of the objector and the
grounds ofobjection.

4..Any public officer who receives a verbal
objection in the course of his duties shall record the
name and address, interest and grounds of objection
of any person lodging such verbal objection and
forward such details to the Ministryof Lands and
Housing (Lands Division), Benin City. a

5. Matters relating to the amountof compensation
payable by theaforesaid Companyfor its use of the
land affected shall not be material grounds to
inclade in a notice ofobjection. .

6. The delegate of the lands Division of theMinistry of Lands and Housing, Benin City, shall
_ enquire into objections (if any) duly lodged: in
accordance with paragraphs 3.and 4 above at their
office.at Benin City, at 10am. on 18th day of
October, 1973, giving all parties an opportunity to be
heard, Reports thereof: shall be sent without delay
to the Director of Petroleum Resources, Federal
Ministry of Mines and Power, Lagos.

_ 7,, Compensation payable bytheaforesaidCompany
for its use of the land affected shall be determined
by ‘negotiations between the Company and -the
“Iandowners and/or occupiers.

-Darep this 6th day of September, 1973.

0. A. Oxanta,
-. for Director of Petroleum Resources



6th September, 1973

Government Notice No. 1411

Air Transport (Licensing) Regulations 1965

APPLICATION FOR PERMIT TO OPERATE AIR
CHARTER SERVICES IN NIGERIA

In accordance with regulation 19 (1) of the Air
Transport (Licensing) Regulations 1965,it is notified
that an application for the renewal of permit to

_ operate non-scheduledpassenger and cargo services
mainly in support of the activities of the Oil Com~-
panies and their Contractors in Nigeria for a further
five years has been received from Arex Airlines
Limited, Investment House (9th Floor), 21-25
Yakubu Gowon Street, P.O, Box 2310; Lagos. The
aforesaid company has been operating air charter
services in Nigeria since August 1968 under a valid
Operating Permit issued by the Federal Ministry of
‘Transport, Lagos. ,

_ 2, The service which the applicant proposes to
introduce, the type ofaircraftto be operated and the
frequency of operation are indicated hereunder :—

Service.—Forthe carriage of passenger and cargo.

Route Type of Frequency
Atreraft

All over Nigeria except One Aero As often
those places regularly Commander as
served by Nigeria Air- One Grumman occa
‘ways Widgeon sion

One Beech- de-
craft D-18 mands

Three DC-3
One Grumman
Mallard

3. Any person who wishes to make any representa-
tion or taise any objection with regard to the applica-
tion should do so in Writingwithin 28 days from the
date of the publication of this notice. Such represen-
tation or objection should be addressed to the
Permanent Secretary, Federal Ministry of Transport,
agos. .

 

G. A, E. Loneg,
Permanent Secretary

Government Notice No. 1412

‘Loss or Loca. Purcsaase Orpers

It is notified for general information that the
ufidermentioned Local Purchase Orders have been
reported lost :-—~

L.P.O. No. 159546 of 24-12-71 issued by the ©
Permanent Secretary, Ministry of Trade and
Industry, Benin City to Messrs May and Baker
West Africa Limited, Ikeja, Lagos.

L.P.O. No. A096530 of 16-10-70 issued by the
Permanent Secretary, Ministry of Trade and
Industry, Benin City to Messrs Western Nigeria
Trading Company, P.M.B. 5148, Ibadan.

2. The above Local Purchase Orders are hereby
declared cancelled,

3. Any person who comes into possession of them
or is able tofurnish any information relating to them
should report the facts to this office or to the nearest
Police Station. :

J. E. Tonco,
- . Accountant-General,

Mid-Western State
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Government Notice No. 1413

Loss or Locat, Purcuase ORDER

It is hereby notified for general information that
the undermentioned Local Purchase Order is lost :—~

L.P.O, No. 043267 dated 12-9-69, issued by the
Permanerit Secretary, Ministry of Information and
Home Affairs, to the General Manager, Nigerian

+ National Press, Apapa, for ¥2,295.47.

2. The above Local Purchase Order is hereby
declared cancelled,

_ 3. Anybody who comes into possession of the
Local Purchase Order or is able to give any informa-
tion relating to it should please report the facts to this
office or to the nearest Police Station.

P. M. Icont,
' Accountant-General,

Rivers State
 

Government Notice No. 1414

Loss oF PAYABLE ORDER

The Inspector-General of Police has reported the
loss of Payable Order No. 399159 of 11-11-72 for
£49-9s (898.90) issued by the Police Pay Office,
Enugu to Mr J. E. Agha of Enugu-Ezike being
payment of rent for his quarters occupied by the
Nigeria Police.

2. 'The above-mentioned Payable Order is hereby
declared cancelled.

3. Any person who comes in possession ofit or is
able to give any information relating to it should
please report the facts to this office or to the nearest
Police Station.

C, E, T. NyLANDER,
Accountani-General,
Federation of Nigeria

25th August, 1973.
 

Government Notice No. 1415

Lacos Consumer Price InDEx

MIDDLE INCOME GROUP

The Lagos Consumer Price Index in respect of the
Middle Income Group is an official index based on
the expenditure patterns of wage earners earning
between £400 and £800 per annum in 1960,

2, The average values of the index for thirteen
months April 1972 to April 1973 are as follows :—

Base : Averacr 1960100. Z
Year
1972

April e oe ee «» 176.4
May a» we o. «» 177.2
June : +. ee -- 175.4
july .. - - .. «+ 172.5
August ws os -. -- 169.9
September .. .. .- -- 168.1

' October... a ‘ - 168.2
November .. ‘ - 168.3

~- December .. :
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1973
January ee oe +. es «1271.3
February .. . e «. 175.0 |
March . we ee »» 178.4
April oe es we es =182.2

3. Further details are
Office of Statistics, Lagos.

Government Notice No. 1416

Lacos Consumer Pricr Inpex
LOWER INCOME GROUP

The Lagos ConsumerPrice Index in respect ofthe
Lower Income Groupis an official index based on
the expenditure patterns of Clerks, Artisans and
Labourers earning not more than £400 per annum
in 1960. yo

available in the Federal

 

2. This index used to be based on the expenditure ~
patterns of Clerks, Artisans and Labourers earning
not more than £350 per annum in 1953 but has been
revised,

3. The average values of the index for the thirteen
months April 1972 to April 1973 are as follows :-—

Bask : AVERAGE 1960100

No,46, Vol. 60

oe 174.9anuary . ae ae Fe

February ve oe ae wo 177.1

March ae ee see 1804
April oe “he ae «. 184.6

4, Further details are available in the Digest of
Statistics published quarterly by the Federal Office
of Statistics, Lagos from. which copies may be

_ obtained,

5. Details of the method of construction of the
index may also be obtained from theFederal Office
of Statistics, Lagos,

 

Government NoticeNo. 1417

 Feperar Ministryor Epucation,
“Yana Trape Centre

REOPENING DATE OF .
YABA TRADE CENTRE—1973-74 SESSION |
This is to notify all Ordinsty Craft Students of

 

Lagos, 13th August, 1973.

 

Yaba ‘Trade Centre, that the reopening date of the
an Index _ Schoolis Monday, 17th September, 1973.

April -. . ‘e ve 186.5 © All boarding students are requested to report toMay - rs ee 189.7 the Welfare Officer at 5 p.m. of 16th September, 1973jure : tess 186.0 to check into their hostels.
‘August te 174.2 Adult Education Evening Classes reopen on
September .. . ws es 1747 24th September, 1973 at 6 p.m.
October .. we a -. 172.1
November .. ae : «» 172.12 C. I. Ext,
December .. e. ve 172.2 Principal

Government Notice No. 1418

CrnrraL BANK OF NIGERIA |.

RETURN OF ASSETS ANDLIABILITIES AS AT'THE CLOSE OF
BUSINESS ON 3isr JULY, 1973.

LiaBILITIES O8§ N 7 ~Assers- a N
Capital subscribed and paid up 2,500,000 Gold... oe as . 15,772,926
General Reserve .. we 5,452,798 - Convertible Currencies:

Foreign. Government Securities
, and Balances with Foreign

' Ba ee owe +» 157,185,166
. . LMLE. Gold ‘Tranche .. os 11,653,529

Currency in Circulation .. 412,953,741. Special DrawingRights .. . 33,693,202

. Total External Reserve ...-- 218,304,823. -
Deposits : Se ao

Federal and States Govern- -
ments .. - «+» 44,484,926 FederalGovernment Securities .,. 56,988,484

Bankers ... se os 1,725,177 © Other Securities .. - ve +. 139,091,656
Other .. .. .- 33,798,562 80,008,665 - Rediscountsand Advances 7 118,268,359

Other Liabilities .. a 111,657,750 Other Assets be aes ee 79,919,632

" 39612,572,954 SO "38619,572,954
———e = =

F. K. Banjo,
AssistantChiefofBanking Operations
oO . Cc. o. NWARACHR, .

Assistant Chief of Administration
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Government Notice No. 1377 (2nd publication)
Ministry oF CoMMUNICATIONS *

INVITATION TO: 'TENDERS
CALABAR-IKOM MAIL CONTRACT

Tenders are invited by the Permanent Secretary,
Ministry of Communications, for the conveyance of
mails by Motor Transport thrice weekly on :—

_(a) Outward Service—Sundays, Tuesdays and
Thursdays. -

(6) Inward Service-~Mondays, Wednesdays and
Fridays between Calabar and Ikom and such other
intermediate places on the route as maybe nominated
by the Permanent Secretary. The contract will com-
mence on 23rd November, 1973 and operate for a

- period of two years with an option of an extension |
for a further period of one year.

2. Mails are required to be conveyed. on such
days'‘and at such times as may be appointed in
writing from timeto tire by the Permanent Secretary
or his accredited officers, .

3. 'The average volume and the weight of mails to
be conveyed on each journey at present are :—

_ (ay Ourwarp : Calabar-Tkom. 20 bags weigh-
ing notmore than 900 Ibs,. .

(6) Inwarp: Thomt-Calabar 10° bags weighing :“not more than 450 Ibs. .
4. Tenders should be enclosed in sealed envelopes

marked “Confidential Tender for Mails Calabar-
Ikom” and forwarded by xegistered post to the
Secretary, Territorial Tenders Board, Ministry of
Communications, Posts and Telecommunications -
Department, Calabar, to reach him latest by 12 noon
on: 22nd October, 1973, - .
- 5. Tenderers are each required to. pay a non-
refundabledeposit of N20 (twenty naira) into the
P, and T..Department Fund at any Post Office in
Nigeria and obtain Miscellaneous Receipt which
should specify the tender concerned. The number
and date of such receipts must be quoted in the
tenders submitted.

_ 6. No tenders will be accepted unless theyare
submitted in full compliance with the provisions of
this notice.

‘7, The successful tenderer: will berequired to
accept the conditions concerning the payment of
“Farr Waces” as set out in the Appendix to
_Government Circular No. 57/1946 of 30th August,
1946 a copy of which may be obtained onapplication

_to the Postmasters enroute Calabar-Ikom.
‘8.:Further information may also be obtained on

application to the Senior Assistant Postal Controller,
Ministry of Communications, Posts. and Tele-
communications Department, Calabar.

9. The Permanent Secretary, Ministry of Com-
munications does not undertake to accept the lowest
or any tender. . oe , ~

7 - Permanent Secretary,
, Ministryof Communications

Government Notice No. 1378. (2ndpublication)
nd Ministry or ComMUNIcATIONS

INVITATION TO TENDER
’ PORT. HARCOURT-BONNY MAIL -

. » CONTRACT ce

Tendersareinvited by the Permanent Sectetary,
Ministry of Communications, for the conveyance of
mails by powered River Craft daily except Sundays,
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in each direction between Port Harcourt and Bonny
and such other intermediate places on the route as
may be tiominated by the Permanent Sevtetary. for
a period of two years from ist December, 1973 with
the. option of an extension for a further periodof
one year, . . 2

2. Mails are required to be conveyed on such days
and at such times as may be appointed in writing
from timeto time by the Permanent Secretary or his
accredited officers,

- 3. The average volume and weight of mails to be
conveyed on each journey at present are’:—

(a) Outward: Port Harcourt-Bonny—5 bags,
weighing not mote than 225 Ibs.. .

. (8) Inward: Bonny-Port Harcourt—3 bags,
- weighing not more than 135 Ibs, . +

4, ‘Tenders should be enclosed insealed envelopes
matked ‘“Confidential—Tender for Mails. (Port
Harcourt-Bonny)” and forwarded to the Secretary,
Territorial Tenders Board, Posts and T'elecommuni-
cations Headquarters, Port Harcourt, to reach him
not later than 12 noon on Saturday the 6th of
October, 1973. To

5. No tenders will be accepted unless they are
submitted in full compliance with the provisions of
this notice.

6. The successful tenderer will be required to
accept the conditions concerning the payment of
“fair wages” as set out in the Appendix to Govern-
ment Circular No. 57/1946 of 30th August, 1946,
acopy of which may be obtained‘on application to
the Postmaster enroute Port Harcourt-Bonny.

7. Further information may also be obtained on
application to the SeniorAssistant Postal Controller,
Fosts and Telecommunications Headquarters, Port

arcourt. : .

. & The Permanent Secretary, Ministry of Com-
munications, does not unde tao accept the
lowest or any tender. ea Lt

uO Permanent Secretary,
Ministry ofCommunications
 

‘Government Notice No. 1379 (2ndpublication)

INVITATION TO TENDER

‘CONSTRUCTION OF LOKOJA FERRY.
APPROACH ROAD TO GANAJA-

Contract No. 1212. i

“Tenders are invited’ from Civil Engineering
Contractors registered with the Federal’ Works
Registration Board in new Category ‘D’ for ‘the
construction of the approach road from Lokoja to
the new Ferry terminal at Ganaja. —_-

2. The ‘works consist of the construction’ of 4.5
miles of24 feet wide approach road, starting from
the outskirts of Lokoja, a 312 feet long bridge. over
Mimi River, and 400 feet ferry concrete ramp at
Ganaja.- - se an

3. Tenderers should apply to the Chief Engineer
(Rehabilitation) Room 230, Federal Ministry of
Works and Housing, Lagos, duting office hours on
weekdays for tender documents.
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4, Each tenderer is required to pay a non-refund-
able deposit of 4120 into and Sub-Treasury of
Nigeria under Revenue Head 7, Sub-head 10—
‘Deposits on Tenders” of the Current Federal
Military Government Estimates. Tender documents
will be issued only on production of the original
receipt and one photo-copy.

5. Tenderers are also required to furnish with the
tenders photo copies of the tax payment receipts for
the current and preceding year. °

6. Expatriate Companies wishing to tender should
indicate whether or not their companies are esta-
blished in Nigeria in accordance with both the
Immigration Act and the Companies Decree,

7. Tenders must be submitted on the official
Ferm of Tender in sealed envelopes or packages
marked as described in the tender document and
addressed to the Secretary, Federal Tenders Board,
Federal Ministry of Works and Housing, Victoria
Island, Lagos, on Saturday, 20th October, 1973.

8. No tenders will be considered unless they are
submitted in full compliance with the provisions of
this notice,

9. The Board is not bound to accept the lowest
or any tender,

Secretary,
Federal Tenders Board
 

Government Notice No, 1419

FEprraL Ministry or MINEs AND Powsr
TENDER FOR THE SALE OF |

DEPARTMENTAL VEHICLES AND _
OTHER ITEMS OF STORES

Tenders are invitedfor the sale of the under-
mentioned Departmental Vehicles and other items of
tores.

‘Tenderers should apply to the Secretary, Board of
Survey and Enquiry, Federal Ministry of Mines and
Power, Yakubu Gowon Street, Lagos notlater than
14th September, 1973. All tenders after this date will
not be entertained. .

The Vehicles can be inspected at the premises of
Petroleum Division, 7 Kofo Abayomi Street, Victoria
Island and at the Old Secretariat, Marina, Lagos.
Tenders should be forwarded under Confidential

Cover, and should specify the identification mark of
the Vehicle in respect ofwhich tender is made. Whilst
tenders for other items of stores should be marked
‘Items OF STORES’.

The successful tenderer will be required to make
full settlement in cash for the accepted tender, and
the Vehicle or the items of stores be removed within
three days after the necessary payment has been
made. :

Particulars of Vehicles :

Type of Vehicles Reg. No.

(1) Peugeot 403

Located at

LK. 9371 Old Secretariat
(2) Taunus LE. 2909 Old Secretariat
(3) Peugeot 404 LK. 2994 Petroleum Division,
- Station Victoria Island

- Wagon
4) MercedesBenz LH.4827 Petroleum Division,

Victoria Island. -
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Otheritems of Stores include .
Tyres and Tubes
Batteries .
‘Tape Recorders
Fans

B. K. Orusoca,
Secretary,

Board of Survey and Enquiry,
Federal M:inistry,ofMines andPower

-* Lagos’
 

Government Notice No. 1380 (2nd publication)

UNIVERSITY OF IFE

VACAN!CIES

CENTRAL ADMINISTRATION

Applications are invited from suitably qualified
persons for the following posts in the Central
Administration of the University.

1, ‘Vick~CHANCELLOR’S OFFICE

Budget and Planning Division:
- Posts—Administrative Assistants/Administrative

Officers.

Qualifications,—Applicants must have (a).a good
honours degree in Economics, Sociology, Mathe-
matics, Physics, or Accountancy, oe

(6) a pass in the final part of the Institute of
Statisticians’ Examination 5 or

(c) a ProfessionalDiploma ‘in Statistics of a
recognised Institution with at least 3 years’ post-
qualification experience,

Duties.—-Appointees will be expected to work in
collaboration with other members of the Division
in. developing and maintaining a ten-year plan as
well as developing the annual budgets.They will
also handle the production of: basic statistical

. reports for usein academicplanningandbudgeting.

‘2, REGISTRY

Post—Assistant Registrar

QualificationsApplicants must haye a good
honours degree with at least 5 years’ experience in
an administrative post in the Public or Private
Sector. Experience in a University or similar
academic institution of higher learning or further
education will be an advantage.

. Duties—Toassist the Registrarinthe day-to-day
administration of the Registry; this includes
serving as Secretary to Committees and Boards,
assisting in the administration of Admissions and
Examinations, personnel matters and general
organisational duties as the Registrarmayprescribe. —

3. Bursary

_Posts—@) Senior Internal Auditor
& Assistant Accountant-in-Training -_

- Qualifications—()Applicants musthaveA.C.A.,
A.C.C.A,, A.C.W.A. or A.C.I.S, and preferably
have appropriate honours degree with at least 5
years post-qualification experience in’ Internal
Audit Department in Government or Public
Corporation Service or University or a Commercial
or Industrial Organisationwithpracticalknowledge

’ of the application of Organisation and Methods to
mechanised accounting procedures.

(@). Applicants must have a. good degree in
unting orin Social Sciences with specialization

in Accounting.
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Duties.—{i) Appointees will be responsible for
the design and execution of an Internal Audit
programmeto cover all financial transactions and

- accounting procedures whereveroriginating in the
University.

(i) Appointees will be expected to ensure. that
departments’ expenditures are within budgets;
that commitments and expenditures input data are
prepared, batched and sentto the ComputerCentre
for monthly processing; that information on
departments’ status of votes is available always ;
that suppliers’ invoices and staff’s claims are
promptly: settled. He will be responsible to the
Senior ccountant who will train him for these
uties,

» CENTRAL ACADEMIC AND TECHNICAL SERVICES
(@) Liprary : .

Posts—-(¢) Sub-Librarian _

(#) Assistant Librarian
(ii) Assistant Librarian-in-Training

Qualifications.—(@) and (ii) Applicants must be
professionally. qualified and have good - degrees
from approved universities. A degree in any of the
Sciences or Modern Languages will be an
advantage,

(i#) Applicants must be graduates of approved
‘universities in Natural or Physical Sciences, or in
Modern Languages (French, German, Roman or
Portuguese), Appointees will be required to under-
go professional training either in Nigeria or abroad

"after satisfactory completion of one year’s service
in the Library. oo —

Duties.—()-(ii) Appointees will work either in
the technical or readers’ services division of the
Library.

(6) Aupio Visuat CENTRE :

Posts—() Senior Engineer

(#) Engineer -

(i) Instrument Engineers-in-Training
(jv) Technicians (including replay and

‘audio visual)

| (®) Graphic Artist,
Qualifications.—(i) Applicants must haveeither

(2) a degree or equivalent qualification in
Electronics or Electrical Engineering or full
graduateship of the Institution of Electrical
Engineering plus 5 years,  post-qualification
experience with particular reference to C.C.T.V./
C,.C.LR, studio equipment; or .

._ C.E.1, Registration as Technician Engineer
.., With HLN.D./HLN.C. (with endorsement),plus

at least 7 years, post-qualification experience of
C.C.T.V./C.C.LR. studio equipment.

Applicants must be. corporate members of an
' Engineering Professional Body acceptable for

registration by C.O.R.E.N. in Nigiera.

(#) Applicants must have a degree in Electronic —
~ or Electrical Engineeringwith not less than 2 years
post-qualification experience, and mustbe members
ofanEngineeringProfessional Body acceptable for
registration by C.O.R.E.N,in Nigeria. ~~

Gi) Applicants must have good honours degree
in Electronic and Electrical Engineering, —

Gv) Applicants must have the Higher National
Diploma in Electrical or Electronic Engineering
with not less than 3 years’ post-qualification
experienceor full Technological Certificateof City
and Guilds in Radio and Television or Electronics
with not less than 3 years’ post-qualification
experience.

(v) Applicants must have a good honours degree
in Fine Art with specialization in Commercial Art
from a recognized institution plus 2 years’ relevant
post-qualification experience. .

' Duties.—(i) Appointee will be expected to head a
team of Engineers and Technicians in :

(a) Supervision of the Installation of Audio-
isualequipmentandservicesinthe University’s

Audio-Visual Centre.

(6) Operation and maintenance of the equip-
mentand servicesofthe Centre.

(c) Co-ordination with other University
Departments in the pooling ofAudio-Visual Aid
equipment.

.

_

@) Appointee will be responsible to and assist
the Senior Engineer in the day-to-day running of
the technical services, maintenance of equipment,
planned regular supply of spare parts. He will on
occasions deputise for the Senior Engineer and
miust haveability in leading a technical team.

(ii) Appointee will undergo a period oftraining
either in Nigeria or abroad, and work under an

.engineer at the successful completion of his
training. : :

(iv) Appointee will be expected to operate and
use appropriate setting and operating replaying
centre equipment to obtain standard levelsignals ;
clean andlubricate equipment ; undertake simple
electrical and mechanical measurements and
repairs and use circuit diagrams. -

(v) Appointee will be expected to direct,
organise and supervise the scenic services; create
andprepare imaginative art work ; ensure adequate
supply of graphic art materials ; advise on opera-
tional matters concerning requisition of. materials
and preparation of background decor.

(c) Untverstry or Ire Press

(¢) Publishing Division ;

Posts—() Assistant Editor.
@) Assistant Editors-in-Training

‘Qualifications—@) Applicants must have a good
honours degree in English or Journalism with at
least 2 years’ experience in the Press.
() Applicants musthave a goodhonours degree

in English or Journalism.

Duties.—(é) Appointee will act as a deputy to the
Editor and assist with the day-to-day administra-
tion of the Press, His other duties will include
specific responsibility for promotion, building up
and expansion of mailing Hsts; production of
_publicity materials and catalogues, planning mail-
ing campaigns,controlling the flow of manuscripts
and galleys and liaising with printers, artists, etc.
and supervision of orderfulfilment and book-
ordering systems.

(#) Appointees will be required to undergo a
period of training under the supervision of the
Editor.
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(@) Hearra Centre

Post—Medical Officer.

Qualifications.—Applicants should be qualified
male or female medical practitioners and fully
registered with the Nigeria Medical Council. A
Enowledge of tropical medicine and of preventive
measures against diseases as well as experience in
student health problems will be an advantage. No
private practice will be allowed.

Duties—The duties involve community care
service on a 24-hour out-patient basis at the
University of IfHealth Centre. A population of
about 8,000 is involved and there are three other
doctors to share calls.

5. Harts or Resipencr

Posts—Wardens/Assistant Wardens (Male and
Female).

Qualifications—Applicants must have at least a
good first degree plus at least 5 years’ (2 years for
Assistant Wardens) experience in administration of
educational institution. A. background of liberal
arts, social sciences or Psychology will be an
advantage,

Duties.—Appointees are expected to see to the
general welfare of the student members of the
Halls. ‘They will be responsible to the Hallmaster/
Mistress for the maintenance of order and the
observance of Hall regulations and for the.day-to-
day administration of Hall affairs including
budgetary operation and staff supervision.

Salary scales : :

@) Senior Engineer/Senior Internal/Auditor—
3N5,030-150-5,480 ; 595,750.

() Warden—3,810-150-4,260 ;  44,530-150-
5830,

Gi) Medical Officer—2¥3,810-150-4,830.

(#0) Engineer/Sub-Librarian/Assistant Registrar
N2,760-150-3,660 (bar);
244,530-150-4,830. »s

(v) Assistant  Librarian—N2,140-100-2,240 ;
282,460-100-2,560 (or if holding an approved
higher degree 2,460-100-2,660).

(vi) Assistant Editor/Administrative Officer/
Sasistant ‘Warden/Graphic Artist—¥2,460-100-

(oii) Administrative Assistant/Assistant Libra-
rian-in-Training/Instrument Engineer-in-'Train-
ing/Technicians/Assistant Accountant-in-Train-
ing/Assistant Editor-in-TrainingMi,920-80-
240.

Point of entry will dependon qualifications and
experience, .

Other conditions.—()-(v) Return family passages ;
idren’s allowances and ‘car basic allowance;

biennialhomeleavewhere applicable ; part-furnished
and subsidised accommodation ; medical and super-
annuation schemes, -

(vi) and (vii) Car basic allowance; housing
allowance ; medical and superannuation schemes,

‘Method of application.—Detailed : application
(2 copies) stating age, full qualifications and expe-
rience and naming three referees to be forwarded to

243,810-150-4,260;

13thAugust, 1973,

' -yeach the Registrar, University: of Ife, Ile-Ife, not
later than Saturday, 15th September, 1973. Further
particulars may be obtained from the Registrar,

H, J; Batmonn,
Registrar

 

Government Notice No. 1382 (2ndpublication)

UNIVERSITY OF Ize

VACANCIES -.

Applications are invited from suitably qualified
candidates for the following vacant posts :

Post Advert. Scale of
No. Salary

Department of Works oo
and Maintenance Services : a

1. Stenographer,  26/112/73.  F 21 341,252-
. Grade I 1,960

Department of Health Sciences :
2. Laboratory Assis- 40/114/73 . F. 14 §698-

tant, GradeI ‘1,118 |
(Mortuary) -.

3. Senior Laboratory 40/115/73 20 §8,320-
Assistant, Grade I 2,084 ©
(Histology)

Department of Works
ndMaintenance Services : _

4, Accounts Clerk,  26/116/73 F 15 N866-
Grade I 1,118

5. Accounts Clerk, 26/117/73 F 14 23698-
Grade IT 1,118

Department ofLibrary. : so

6, Typist, Grade I 21/118/73 -F 13 its
- >

7. Typist, Grade IE 21/119/73 F114 $638

Department of Works ,
and Maintenance Services : a8

8. Typist, Grade II 26/120/73 . F 11 5638-

Departmentof Halls ofResidence : ,

9. Assistant Porters. 28/121/73 F69504-740

10. Porters . 28/122/73.. F11 w638-

Qualifications : | oa
1. West African School Certificate . including

“Credit in English Language or G.C.E. ‘QO’ Level in
_ five subjects including English ; R.S.A. or Treasury
Certificates at 100/50 words per minute in Short-
hand and Typing; plus three years’ experience as a
Stenographer, /

2. West African School Certificate with Credit in
at least two. relevant Scierice subjects or G.C.E, ‘O”
Level in five subjects including two Science subjects,
Plus at. least five years experience in Mortuary
Practice including the handling and embalming of
Cadavers. .. . =

3. West African School Certificate with five years’
experience or Year II Certificate of the Laboratory
Technicians Training Scheme with at least three
years’ experience, Plus formal training in Histological
and Histochemical techniques in a. recognised
Training Institution. The successful candidate must
have had atleast ten years’experience in Histological
and Histochemical techniques. ee

)
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4.West African School Certificate or its equiva-
lént with Credit.in Mathematics and at least five
years accounting experience.

5. West African School Certificate or its equiva-
lent with Credit in. Mathematics and either at least
three. years’ accounting experience, or in the case of
serving officers -successful completion. of three
months’ I.B.M. training as Punch Operator and
satisfactory performance on the job.

6. (a) Secondary IV orModern III plus R.S.A. or
Treasury Certificate in typing at 50 words per
minute or Secondary Modern Commercial Certificate
with pass at 50 words per minute in typing ;

(6) recognised certificate in English; and
(c) at least two years’ experience.

7. & 8, Secondary Class IV or Modern III plus
R.S.A.or Treasury Certificate in typing at 35 words .
per minute; or Secondary Modern Commercial
Certificate with a pass intyping at least 35 words
per minute.. .

9. Modern III. Must be at least 5” 6/ tall and have
a chest expansion of 34’ or Primary VIplus expe-
rience as Police Constable or in theArmed Forces,

.-10. Secondary.Modern III or Secondary Class IV
Certificate plus three years’ experience as Porter or
Ex-Police Constable. .

Methodofapplication.—Applications (three copies)
namingthree referees and their addresses, andstating
clearly the applicant’s age, qualifications, and
experience in chronological order, together with
copies (not originals) of Certificates and Testimo-
nials, should be forwarded to the Assistant Registrar
(Personnel), University of Ife, Ile-Ife, so as to reach
him notlater than Friday, 7th September, 1973.

Only applications which comply in details with
this advertisement will be considered, and only
those shortlisted will be acknowledged.

Please quote the appropriate reference number
of the post on the application.

 

Government Notice No. 1382 (2nd publication)

Unrversiry Cortecr Hosprrat, TsaDAN

VACANCY

APPOINTMENT oF DENTAL TECHNOLOGIST
DEPARTMENT OFSURGERY —

' Applications are invited from suitably.qualified
candidates for the above post.’ Candidates must
‘possess the Final City and Guilds Certificate in
Dental Technology or its equivalent. Wide
experience inprosthetic work will be an advantage.

 Salary.—(Pensionable)—282,140-3,060 perannum.|
Point of entry into the salary scale depends on

' previous.experience. --

Application forms are obtainable from the Acting
House Governor on receipt by himof a stamped
self-addressed foolscap envelope. = ———

_ Closing daté,—20th September, 1973.

Government Notice No. 1383 (2nd publication) -
Tue Nicerta Porice Force

VACANCY FOR VETERINARY SURGEONS |
Applications are invited from suitably qualified

candidates for the post of Veterinary Surgeonsin the
Nigeria Police Force.

Duties.—(a) To care for and direct the treatment...
- of all Police horses and dogs,

(6) To train Police Veterinary Assistants on minor
treatment ‘of horses and dogs.

_ (¢) To purchase and controlthe issue of veterinary
medicines and equipment, -

(2) To conduct post-mortem of all horses and
dogs and submit reports,

ualifications.—Candidates must be veterinary
wuss B.V.M.S, M.R.C.V.S. with special
qualification in horse and dog management. In
addition, candidates should be capable of carrying
out successful operations of equines and must have |
had at least five years’ post-qualification experience
in a similar employment.

Training.—The selected candidates will have to
undergobasic training in police duties for a period of
three months. oo

Salary and conditions of service—Salary is in
Scale A (1,296-2,528 per annum,butpoint ofentry.
will depend on qualification and experience. The
postis permanent and pensionable.

Method of application—Candidates should apply
for forms from the Secretary, Police Service Com-
mission, 1 Bank Road, Ikoyi, Lagos.

Completed forms should be forwarded to reach
him before the 15th October, 1973. Applicants who
are already in Government Service should forward -
their applications through the Heads of their
Departments. .

 

Government Notice No, 1384 (2nd publication)

Rivers State oF NiGErrIa
Moanistry or HEALTH .

VACANCY

Applications are invited from suitably qualified
candidates for appointment to the post of Senior
Dental ‘Technologist in the Rivers State Ministry of
Health.

2. Salary.—Scale C(T) 6, that is 3¥3,096-3,528 per
annum plus 20 per cent contract addition. Point of
entry in the salary scale will depend on qualification
and experience. —

(3. Qualifications.—Candidates should have the
City and Guilds Final and Advanced Technologyand
should possess a wide knowledge of general pros-
thetics including Crown and Bridge, Splint Work,
Advanced Ceramies and Chrome Cobalt casting
techniques.
_,4+ Duties.—Successful candidates will be respon-

sible to the Chief Dental Surgeon for general duties
in Dental Technology and will include instructions
to junior Technicians. .

‘5. Other condition of service-—Appointment will
be oncontract,

6, Length of tour.—The normal length of a tour
for indigenousofficers is twelve months,
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7. Method of application—(a) In Nigeria—
Applications from candidates not in Government
Service should be completed in duplicate on Form
RSPSC i, obtainable from the Secretary, Public
Service Commission, Port Harcourt and from the
Federal and any of the State Public Service Com-
missions of the Federal Republic of Nigeria. Appli-
cations from candidates in the Public Service other
than that of the Rivers State of Nigeria should be
submitted in letter form through the appropriate
Public Service Commission accompanied by copies of
Confidential Reports for the last three years. Applica~
tions from candidates in the Rivers State Public
Service should be submitted in letter form through
their Heads ofDepartment accompanied by copies of
Confidential Reports for the last three years.

(8) Overseas—Applications should be completed
and submitted in duplicate on Form RSPSC 1,
obtainable from the Recruitment Attaché, Nigerian
High Commission, 9 Northumberland Avenue,
London, W.C.2, if the candidates are in Europe or
to the Head of Chancery, Embassy of the Federal
Republic of Nigeria, 1333 Sixteenth Street, North-
West, Washington DC., 20036 if they are in the
United States ofAmerica or Canada.

&. Closing date—Completed application forms
ould be submitted through the appropriate

channels to reach the Secretary, Public Service Com-
mission, Port Harcourt, Rivers State of Nigeria, not
later than 3ist August, 1973.

D. I. Damso,
Acting Secretary,

Rivers State Public Service Commission

Daten at Port Harcourt this 21st day ofJuly, 1973.
 

Government Notice No, 1385 (2ndpublication)

GovERNMENT oF SouTH-EasTeRN STATE OF NIGERIA
Souru-EasTern State AGRICULTURAL
DEVELOPMENT CORPORATION, CALABAR

VACANCY FOR CHIEF ENGINEER

A vacancy exists in the South-Eastern State
Agricultural Development Corporation for the post
of a Chief Engineer.

Duties-—The Chief Engineer will be responsible
for planning, co-ordination and control of all
engineering activities of the Corporation. Such
activities include palm oil, rubber and cocoa
processing ; installation, repairs and maintenance df
plant, machinery, equipment and vehicles ; building
and other civil Engineering works. ;

Qualifications:—Candidates should possess a
University degree or equivalent in Enginet?mg and
should have had a wide experience in the field of
duties shown above. Previous experience in a similar
position will be an advantage.

Conditions ofservice.—Appointment will be eithe
on a contract or permanentbasis. Furnished quarters
will be provided at nominal rent. Other conditions
include car basic and milage allowances, paid
annual leave. For contract officers other benefits will
be paid in accordance with the Corporation’s terms
of contract service.

_ Method of application—All applications should be
made on Form SESPC1 obtainable from :—

" @ Public Service Commission, 3 Adazi Street,
Calabar ;
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Gi) The Federal and any of the State Public
Service Commissions of the Federal Republic of
Nigeria; ° ne

(ii) South-Eastern State Office,
Abayomi Road, Victoria Island, Lagos;

(iv) The Inter-State Liaison Officer, South-
Eastern State Office, 3 Ali Akilu Road,
P.M.B, 2153, Kaduna;

(v) All Divisional Offices in the South-Eastern
State.

9 Kofo

Applications from serving officers in Government
Ministries and Departments should be forwarded
through their Permanent Secretaries or Heads of
Extra-Ministerial Departments, and the Public
Service Commission of the State concerned, in which
case their Confidential Reports covering the last
three years should be attached. /

Closing .date-—Completed application forms
together with photostat copies of certificates and
testimonials must be forwarded to reach the
Secretary, Public Service Commission, 3 Adazi Street,
Calabar, not later than 15th September, 1973.

W. O. INAH, ©
Acting Secretary,

Public Service Commission

Dated at Calabar this 15th day of August,1973.
 

Government Notice No. 1386 (2nd publication)

GovERNMENT OF SOUTH-EASTERN STATEOF NIGERIA

VACANCIES IN THE SOUTH-EASTERN

STATE NEWSPAPER CORPORATION

Applications are invited from suitably qualified
candidates for the following posts in the South-
Eastern State Newspaper Corporation.

1. Posts:
(a) General Manager, Scale SAP. 8 @¥6,600).

(b) Editor, Scale SAP 2 (244,650 per annum).

(c) Assistant. Editor, Scale SAP 1, Upper
Segment (243,280 perannum).. . .

2. Qualifications:

(a) General Manager—Candidates should hold
University degrees in any of the following areas:
( Journalism or Mass Communication preferably -
with a bias in Newspaper Management; (#)
Economics Gi#) Business Administration ; (iv) the
Humanities, In addition to the above qualifications,
candidates should have had a minimum ofeight
years’ post-qualification experience, five of which
should have preferably been in a senior manage-
ment position in a newspaper organisation. In
exceptional citcumstances, candidates without
the above qualifications who have had agood
general education and who haveserved in senior
management positions in the field of journalism
or related erprise for a minimum of ten years
will be considered.

(b) Editor.—Candidates should preferably be
graduates in Journalism or Mass Communication
or the Humanities with at least five years’ practical
experiencewithareputable newspaperorganisation,
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In some. cases candidates without University
- degrees who havehad a good general education
with practical experience of up to ten years in
newspaper work will be considered.

(e) Assistant Editor—Candidates should pre-
ferably be graduates in Journalism or Mass
Communication or the Humanities with at least
three years’ practical experience with a reputable
newspaper organisation: Candidates without
University degrees who have had a good general
education with practical experience of up to
eight years in newspaper work will be considered.

3. Duties ;

_ (@) General: Manag
is the Chief Executive of the Corporation charged
with the overall responsibility of executing, with
the assistance of other senior staff working with
him, the Corporation’s plans’ and . programmes.
Subject to laid down policies of the Policy-making
Board of the Corporation, he will determine in a
business-like manner the most efficient method
of deploying or applying the Corporation’s human
and material resources to obtain results.

(b) Editor——To edit- the Nigerian Chronicle
or any other newspaper, periodical, or organ of
information which the Corporation may be pub-
lishing from time to time,

(©) Assistant Editor.—To assist the Editor in
the editing ofthe Nigerian Chronicle or any other
newspaper, periodical, or organ of information
published by the Corporation.

4. Method of application.—All applications should
be made on Form SESPC 1 obtainable from :—

(i) Public Service Commission, 3 Adazi Street,
Calabar.

(i) The Federal and any of the State Public
Service Commissions of the Federal Republic of
Nigeria.

(it) South-Eastern State Office, 9 Kofo Abayomi
Road, Victoria Island, Lagos.

(iv) The Inter-State Liaison Officer, South-
Eastern State Office, 3 Ali Akilu Road, P.M.B.
2153, Kaduna.

(v) All Divisional Offices in the South-Eastern _
State.

Applications from serving officers in Government
Ministries and Departments should be forwarded
through their Permanent Secretaries or Heads of
Extra-Ministerial Departments, and the Public
Service Commission ofthe State concerned, in which
case their Confidential Reports covering the last
three years should be attached.

5. Closing date-——Completed application forms
together with photostat copies of certificates and
testimonials mustbe forwarded to reach the Secretary,
Public Service Commission, 3 Adazi Street, Calabar
not later than 15th September, 1973.

W. O. Inaz,
Acting Secretary,

Public Service Commission

_ Darep atCalaber this 13th day of August, 1973.
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Government Notice No. 1420

UNIVERSITY OF IsADAN

VACANCY

Applications are invited from suitably qualified
persons for the post of Architect, Grade I in the
Department of Works, Maintenance and Transport.
Applicants must be holders of degrees or diplomas
in Architecture with a minimum offive years’ post-
qualification training and experience of a varied
nature and should be registrable with the Nigerian
Institute of Architects. Appointment, for three years
initially and subject to review thereafter, is to
commence as soon as.possible.

Salary:—N3,810-150-4,260-270-4,530-150-4,830.

Point of entry will depend on qualifications and
experience. Family passages are paid on appointment
approved overseas leave and termination where
applicable. N.U.J.S.S. or F.S.S.U. Children’s and
car allowances are also paid. Part-furnished accom-
modation or housing allowances.

Detailed applications (four copies), stating age,
full qualifications and experience and naming three
referees by 15th September, 1973, should reach the
Registrar, University of Ibadan, from whom further
particulars may be obtained.

15th August, 1973.
 

Government Notice No. 1421

UNIVERSITY OF Ire

VACANCIES

Applications are invited from suitably qualified
candidates for the following vacancies :—

Post Advert. Scale of
Noa. Salary

Departmentof (a) Political Science .

(b) Animal Science,

1. Typist, Grade I =: 18/437/73 Fi3 ¥794-
01/131/73. 1,118

Department of Animal Science :

2, Laboratory 01/132/73 F10 N584-
Assistant, 1,082
Grade IT ; .

Department ofBursary :

3. Accounting 24/133/73 FEF 19 $1,260-
Assistant _ 2764

Department ofPharmaceutics : :

4, Stenographer, 09/134/73 F 21 $1,252-
Grade I . 1,960

Department ofInstitute ofPopulation —
andManpowerStudies :

5. Driver, Grade TTI 20/135/73 F9N536-
1,082

Department ofPharmaceutics :

6. Senior Laboratory, 09/136/73 F 20 3¥1,320-
Assistant, 2,084
Grade I -

Department ofAnimal Science : - ;
7. Hatchery 01/138/73  F34364-

Attendant 740,
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QUALIFICATIONS:

1. (@) Secondary IV or Modern III plus R.S.A.
or Treasury Certificate in typing at 50 words per
minute or Secondary Modern Commercial Certificate
with pass at 50 wordsperminute in typing; —- :
'@) recognised certificate in English ; and
(c) at least 2 years’ experience. a. a 2

2. West African School Certificate with Credit in
at least two relevant science subjects or G.C.E. ‘0’
Level in 5 subjects including two science subjects. .

. 3. WestAfrican School Certificate orits equivalent
with Credit in Mathematics plus Intermediate
A.C.C.A. or C.1S. and adequate experience.

4. West. African School Certificate including
Credit in English Language or G.C.E. ‘O° Level in
five subjects including English ; R.S.A. or ‘Treasury
Certificates at 100/50 words per minute in shorthand
and typing; plus three years experience as 4
Stenographer. : .

5. Modern ITI or Standard VI plus ‘C? Driving
Licence. .

6. West African: School Certificate with Credit
in-at least two relevant science subjects or G.C.E, ‘O”
‘Level in five subjects including two science subjects
plus training and at least: three years’ experience as
LaboratoryAssistantafter training, :

,/. Secondary Class Four or Secondary Modern III
with training in an Agricultural Ministry orAgricul-
tural Institution.

Methodofapplication.—Applications (three copies)
naming ee referees and their addresses, and
stating clearly the applicant’s age, qualifications,
and. experience in chronological order, together
with copies (not originals) of Certificates and
‘Testimonials, should be forwarded to the Assistant
-Registrar (Personnel), University of Ife, Ie-Ife, so
as to reach him notlater than Saturday, 15th Septem-~
ber, 1973.

Only applications which comply in details with
this advertisement ‘will be considered; and only
thoseshortlistedwillbeacknowledged. .

Please quote the appropriate Reference Number
ofthepostonthe application,
 

Government Notice No. 1422

+ °  UMNiversiry or Ire

_ VACANCIES
Applications are invited from suitably qualified

persons for the following posts in the University :—
if InstrruTe or ADMINISTRATION

Posts : -,

-. @) Professor/Senior Lecturer, Research Fellow
. and Junior Research Fellow in Public

Administration or Managemerit Science.
Gi) Senior Lecturer and Lecturer in Develop-

ment Economics andPolicy.

(#i) Lecturers in International Affairs
(iv) Junior Research Fellows in Economics and

Accounting.
Qualifications and Duties :

(2) Professor—Applicants must bedistinguished |
scholars with good honours and advanced degrees
in relevant fields, with at least 10 years of Univer-
sity teaching/reseatch and/or administrative expe-
rience. Appointee will teach courses, organise and

catry: out research, provide advisory.:service to
- Governments, Corporationsand other State-owned
Companies.:: - us : a

(i) Senior Lecturers-—Applicants must have
advanced degrees in relevantfields fromrecognised

_ institutions and should have had several, years of
. University teaching/research and/oradministrative
experience in a graduate schoolof public adminis-
tration and/or

a

staffcollege, Appointees should be
- willing to teach courses, carry out resedrch and
provide advisory services, . .

' (ut) Lecturers and Research Fellows,—Applicants
must have good honours degrees and advanced
degrees in relevant fields and should have some

_. University. teaching/research and/or relevant
practical experience. Appointees will berequired to
teach ‘courses, carty out: research and provide
advisory services,

. Gv) Funior Research Fellows.—Applicants must
have at least a Second-class: Honours (Upper

- Division) degree in the relevant fields, Previous
University teaching or research experience would
be an advantage. Appointees will be required to
assist in organising and conducting research and
carty out other duties assigned by the Director.

2. DEPARTMENT OF ELECTRONIC AND ELECTRICAL
ENGINEERING " . cS

_ Posts : Senior Lecturer/Lecturer :
Qualifications and duties.—Applicants must have

_ training and experience in any of the following
' fields : Electrical Power Generation, Electrical
Power Transmission and Distribution, Electrical
Power Conversion and Storage, ‘Solid State
Electronics. and Materials (Electronics) Science,
and Radio and Telecommunications. Appointees
will be requiredto teach courses in-any ofthe above -
fields, organise and carry out research.

Salary scales : : boo
Professor : 386,600 a year (consolidated)... ~

Senior Lecturer : . 3¥5,030-150-5,480; 295,750.
Lecturer/Research Fellow: ¥2,760-150-3,660

(bar) ;, $83,810-150-4,260 ; $¥4,530-150-4,830.
. Junior Research Fellow: 3¥2,140-100-2;560
(or if holding an approved higher degree #2,460-
100-2,660. oe .

Point of entry depends on ‘qualification and
experience, -

Other conditicns.—Return family passages ;_chil-
-dren’s allowance and car basic allowance; biennial
homeleave, whereapplicable ; part-furnished and
subsidised accommodation; medical and super-
annuation schemes, ,

Method of application-——Detailed application (2
_ copies) stating age, full qualifications and experience
and naming three referees to be forwarded to reach
the Registrar, University of Ife, Ile-Ife, not later than
Tuesday, 25th September, 1973. Further particulats
may be obtained from the Registrar. .

H. J. Batmonp,
Registrar

22nd August; 1973.
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Government Notice No. 1423 -

” GovERNMENT oF Mrp-WesTeRN NiceRta ,
VACANCIES FOR EDUCATION OFFICERS,

GRADES I AND I

“Applications are invited from suitably gual
candidates for appointment as Education Officers,
Grades I and II in the following disciplines ; Mathe-
matics; Physics; Chemistry; Biology ; English ; .
Geography and Economics; at the Continuing
Education Centre, Ministry of Education, Benin
City, Mid-Western State of Nigeria.

2. Salary scale :

Education Officer, Grade ISealeAWS):
2¥3,096-3,528 per annum.

Education Officer, Grade II—Scale A: M1,,680-
3,528 per annum. .

3. Qualifications :

(t) Education Officer, Grade
should possess a good.honours degree and in
addition a post-graduate Certificate/Diploma in
Education, A minimum offive years’ post-graduate
teaching experience is essential. Post of entry will
be determined by experience.

(i) Education Officer, Grade II.—Sameas above
except that no previous Post-graduate teaching
experience is necessary.

4, Duties—To be in charge of subjects or groups
of subjects taught at the Centre, and to perform
other duties as assigned by the Director, ~

5.. Conditions . of service—Appointment is per-
manent and pensionable and in the case of new
entrants into the Public Service, appointment will be
on probation for three years..

6. Methods . of . application.—Applications from
candidates notin Government -Service should be .
submitted in duplicate on Form MNPSC 1 (Mid-
Western Nigeria Public Service Commission 1),
which may be obtained from the Secretary, Public —
Service Commission, Benin City or the Administra-
tive’ Attaché (Recruitment) office of the High Com-
missioner for Nigeria, 9 Northumberland Avenue,
London, W.C.2. Applications from candidates in
the Mid-Western State GovernmentService, should
be submitted in letter form through the normal
Departmental Channels. An applicant in a Civil
Service other thah that of Mid-Western State of
Nigeria, should route. his/her application through
the: Secretary of the appropriate Public Service

. Commission who should forward it with copies of
the candidates confidential reports for the last three
years. » .

4, Closing date—All applications. should be
forwarded to the Secretary, Public Service Com-
mission, Benin City, so as to reach him not later
than 18th August, 1973.

dS. A. AGWAE,
Secretary,

Public Service Commission

19th July, 1973.

OFFICIAL GAZETTE
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Government Notice No. 1424 -

FEDERAL Ministry OF AGRICULTURE AND -,
Natura REsouRcES

‘DEPARTMENT OF FISHERIES -

VACANCIES

“Applications aré ‘invited fromqualified candidates
forthe undermentioned posts in the Federal Depart:
ment of Fisheries, Lagos.-

at) Caer Pranninc OFFICER :
Salary. Group 6 : (335,472 per annum), |

(2) Crier Instrucror.:

’ Salary Group 8: (83,900-244,140 per annum).

1. Chief Planning Officer.Salary Group 6:
Qualifications and° experience-—-A good

hotnee aihicatiein Science (Biology or Zoology) or
Economicstogether with at least 8 years’ service as
a Fisheries Officer or Planning Officer.

Gi) Duties—{(1) Control of the PlanningUnit
and. the responsibility for efficient. administration
.ofthe Unit. -

(2) Formulation and preparation ‘of annual,
medium and perspective developmentplans of the
Federation.

(3) Co-ordination of Federal and State Govern-
ments’ Fishery EconomicProgrammes.

(4) Evaluation of State projects‘needing Federal
Government Assistance.

(S) Preliminary appraisal of projects intended
for inclusion into medium term p

(6) Formulation of plan implementation policies
and for ensuring the timely implementation of
approved project,

(7) Secretary to the National Fisheries Develop-
ment Committee.

~ 2, Chief Instructor.—.—Salary Group 88:
@) Qualifications and experience-—A good uni-

versity degree in Science or Fisheries and at least
fouryears post-graduation experience in fisheries.

(ti) Duties—Control of .the Federal Fisheries
School and responsibility for efficient organization
and management. Formulation and periodic
review as necessary of curricula of the various
courses taught at the school in consultation with
various authorities and interested bodies.

Teaching in the Schoolin his field of speciality.
Planning the development and growth of the
school including its scope, teaching method and
equipment.
Co-manager to the UNDP/FAO Federal

Fishermen’s School Project, Lagos.

3. Conditions of service-—The post is pensionable
and in the case of a new entrant into the Public
Service, the appointment would be.on probation for
three years. Expatriaté Officers will be offered
contract appointment and will be eligible to 20 per
cent contract addition to their salaries, Such Officers
will alsobe eligible to draw inducement allowance,as
well as terminal gratuities. at prescribed rates for
every completed threemonths of service.
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4. Method of applications: . .

(@) Applications from candidates not in the
service of the Federal or any of the State Govern-
ments of Nigeria should be submitted on the
prescribed forms obtainable from the Secretary,
Federal Public Service Commission, Private Mail
Bag 12586, Lagos.

(#) Application from candidates in the service of
the Federal or any of the State Governments of
Nigeria should be submitted to the Secretary,
Federal Public Service Commission, Lages,
through the applicants’ Heads of Departments,
accompanied by copies of the three most recent
confidential reports on the appropriate forms.

(i) Overseas candidates should apply through :

(a) The Recruitment Attaché, Nigeria High
Commission, Adelphi House, John Adams Street,
London, W.C, 2, England. .

OR

-(6) The nearest Nigerian High Commission/
Embassy to the candidates’ place ofresidence,

5. Closing date-—~All applications should reach the
Secretary, Federal Public Service Commission,
Private Mail Bag 12586, Independence Building,
Lagosnotlater than 30th September, 1973. :

Government Notice No. 1425 ~

Wortp METEOROLOGICAL ORGANIZATION
Unitrep Nations DrveLopmMent PRoGRAMME

ANNOUNCEMENT OF VACANCY

Post.—Technical Officer. ;

Organizational unit-——Special Environmental
Applications Division.

Grade.—P 1 with possibility of promotion.to .P 2
in due course. .

Initial salary—US $7,257.50 net per annum
after deduction -for staff assessment (see attached
note for detailed information on emoluments and
other financial conditions).

Nature of appointment—Fixed term of two years
with possibility of renewal, ,

 

Duties—Under the supervision of the Chief of
Agriculture Branch, .the appointee will be assigned
duties in the field of agricultural and other biome-
teorological applications as follows:

to assist in the elaboration of projects of the
Commission for Agricultural Meteorology ;
to assist, as appropriate, in the preparatior: of

reports of sessions of working groups;

to prepare relevant draft documents ;

other similar duties as- assigned.

Qualifications—Education—Diploma from a
secondary school or from a recognized technical
college, with subsequentspecialization in meteorology.
A university or equivalent technical institute degree
in meteorology or geophysics would be an advantage.

Experience.—-Several years’ experience of technical
work in climatology and meteorological applications
in a Meteorological Service. Past involvement in
international meetings devoted to climatology or
agricultural meteorological matters or on subjects
which have a direct bearing on this field would be
an advantage, 7

OFFICIAL GAZETTE

Qualifications—Other requirements—Maturity of
judgement andoriginality of ideas, Ability to express
ideas clearly, both orally and in writing. Interest in
co-ordinating international work.

Languages.—Excellent knowledge of English or
French and a good working knowledge of the other
language.

Commencement of duty—1st November,. 1973 or
as soon ds possible thereafter but not later than 30th
November, 1973.

Applications.—Applications shall be made on
WMOPersonalHistoryFormswhich maybe obtained

: fromthe Secretariat on request and shall be addressed
to the Secretary-General, World Meteorological
Organization, Casepostale No. 5, CH-1211 Geneva 20.

Closing date-——Applications must be received in
the Secretariat not later than 15th September, 1973.

 

Government Notice No. 1426

Wortp METEOROLOGICAL ORGANIZATION
Untrep Nations DEvELOPMENT PROGRAMME

ANNOUNCEMENT OF VACANCY
—EAC/WMO/3

Countries—East African Community (Kenya,
Uganda and the United Republic of Tanzania).

Title of post.—Instructor. in Meteorology.

Duration.—Initial contract of one year with
possibility of extension.

When required.—As soon as possible,

Duty station—Nairobi, Kenya.
Duties—The person appointed will be a member

of the WMOteam ofexperts responsible for imple-
menting the project entitled : “East African Institute
for Meteorological Training and Research” (details
of this project will be found in the Annex). The
expert will perform the following duties, under the
guidance of the Project Manager andin collaboration
with counterpart personnel: .

(a) give courses in meteorology to Classes HT
and If meteorological personnel, taking into
account the general guidance given in WMO
Publication No. 258. TP. 144 “Guidelines for the
Education and Training of Meteorological
Personne!”; ; .

(8) to give lectures as necessary in mathematics
and physics to the standard required for Classes ITI
and_IT meteorological personnel 3

{c) to conduct practical training on map analysis
andforecastingforClass IImeteorologicalpersonnel
including forecasting for aviation purposes.

Qualifications and experience—(a) University
degree in meteorology or in mathematics or physics,
or equivalent qualifications ; sound knowledge of
dynamic and synoptic meteorology ;

(6) wide experience in trainingof meteorological
personnel ; So

(ce good knowledge of tropical meteorology,
with particular reference to Africa, would be an
advantage.

Language.—A. very good knowledge of English is
- essential.

Salary level—Initial net salary equivalent of US
$13,578 per annum, plus allowances. .



6th September, 1973

Allowances : 7

1. “Post adjustment.—This adjustmentis variable
according to cost of living at the duty station. At
present, for Nairobi, the equivalent of US $1,188
per annum is payable for an expert without depen-
dants and the equivalent of US $1,782 per annum
is payable for an expert with dependants.

2. Assignment allowance—Without dependants,
equivalent of US $950 per annum ; with depen-
dants, equivalent of US $1,200 per annum.

3, Dependency allowance.—Equivalent of US
$400 per annum for a dependent wife ; equivalent
of US $300 per annum for each dependent child.

4. Education grant.—A grant up to a maximum
_ Of the equivalent of US -$1,500 per annum is

‘ payable, under certain conditions, in respect of
each dependent child in full time attendance at a
schoolor university.

5. Other main benefits in accordance with staff
rules.—United ‘Nations Joint Staff Pension Fund
and Group Life Insurance Plan (compulsory);
medical scheme compulsory for experts and
optional for dependants ; mc

Annual, home andsickleave ;

Travel expenses on appointment, repatriation
and home leave; installation and repatriation
gtant ; transport of personal effects and household
goods. Under certain conditions, these benefits
are also applicable to recognized dependants.

Exonerations from taxation in respect of salary
and allowances ‘are the same as those enjoyed by
officials of the United Nations.

Method of application—Applications should be
submitted on UN or WMOPersonal History Forms
and sent to the Secretary-General, World Meteoro-
logical Organization, Case postale No, 5, CH-1211
Geneva 20, Switzerland.

Applications submitted by telegram will be
considered.

Closing date-—Applications should reach the
Secretariat by 15th September, 1973 at the latest.

Annex to EAC/WMO/3
East Arrican Institute FoR MErzoroLocicaL

TRAINING AND ResgarcH RAF/71/199

The East African Institute for Meteorological
Training: and. Research hag been established as a
joint organization between the East African Commu-
nity and the University of Nairobi, with assistance
from the UNDP.It consists of two components,i. e.
the Regional Meteorological ‘Training and Research
Centre within the East African Meteorological
Department and the Department of Meteorology
within the Faculty of Science of the University of
Nairobi: : .

The training activities at the Institute are as
follows :

(t) at the Centre component:

training courses for Classes IV, III and II
personnel, including courses for agrometeorological
and hydrometeorological technicians which are
planned to be initiated in July 1974; refresher
courses,

(i) at the University component:

post-graduate diploma course in meteorology ;

meteorology courses under the B.Sc. -pro-
gramme; , ~

-
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courses in analysis and forecasting (given at
the Centre component);

. higher degree in meteorology (M.Sc. and
Ph.D.) ,

The team of international experts assigned to the
Institute is headed by a Project Manager, who is
responsible for the implementation of the project
and for the administrative aspects of the activities
of the team as a whole. The instructors assigned to
the Centre may be invited to present lectures on
selected subjects at the University component.

Research progratnmes are carried out in different
areas of applied meteorology as related to economic
development, such as agriculture and water resources.

Government Notice No. 1427

Wortp Merreoro.ocicaL ORGANIZATION
Untrep Nations DEvELOPMENT PRoGRAMME

ANNOUNCEMENT OF VACANCY—
i IRA/WMO/16*

Country.—Iran. ;

Title ofpost-—Expert in Meteorological Training
Duration.—18 months.

When required.—September 1974, -
Duty station.—Teheran.

Duties—The expert will be required to :

(@) organize and conduct courses at advanced
and post-graduate levels for qualified students of
Physics and Mathematics desiring to become
Meteorologists, Class 1 and research workers;

(6) participate in the theoretical training of
Meteorologist, Class 1;

(c) provide the Government authorities of Iran
upon their request any advice on meteorological
questions which are within the competence of
the expert.

Qualifications—The candidate should have an
advanced university degree in Mathematics, Physics
or Meteorology or equivalent qualifications, and
should have extensive experience in organizing and
carrying out meteorological teaching at graduate and
post-graduate levels.
Language-—A good knowledge of English is

essential.
Salary level.—Initial net salary equivalent of US

$16,555 per annum, plus allowances, .

Allowances:
1. Post adjustment.—This adjustment is

variable according to cost of living at the duty
station. At present, for Teheran, the equivalent
of US $2,370.00 per annum is payable for an
expert without dependants and the equivalent. of
US $3,555.00 per annum is payable for an expert
with dependants. :

2. Assignment allowance-—Without dependants,
‘equivalent of US $1,100.00 per annum; with
dependants,equivalent ofUS $1,400.00perannum.

3. Dependency  allowance-—Equivalent. of US
.00 per annum for a dependent wife.

Equivalent of US $300.00 per annum for each
dependentchild.

4. Education grant.—A, grant up to a maximum
of the. equivalent of US $1,500.00 per annum is

payable, under certain conditions, in respect of
each dependent child in full-time attendance at a
school or university.
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5. Other main. benefits in. accordance with staff
rules.—United Nations Joint Staff Pension Fund
and Group Life Insurance Plan (compulsory);
medical scheme compulsory for erts and
optional for dependants ; annual, home and sick
leave ; travel expenses onappointment, repatriation

_ and homeleave; installation and repatrihtion grant;
transport of personal effects and household goods,
Under certain conditions, these benefits are also

_ applicable to recognized dependants.|  .
Exonerations from taxation in respect of salary

 

and allowances are the same as those enjoyed by
officials of the United Nations.

Method of application—Applications should be
made on UN cor WMO personal history forms

~« and should be addressed to: the Secretary-General,
World Meteorological Organization, Case postale
No. 5, CH-1211 Gzneva 20, Switzerland.

Applications by cable will also be considered.

Closing date-——Applications should reach the
WMOSecretariat not later than 31st October, 1973.

“*Subject to UNDPapproval.

 

Government Notice No. 1428

Untrep Nations DevgLopmMent ProGRAMME
. ANNOUNCEMENT OF VACANCY—

EGY/WMO/20, Rev. 2
. ‘Country.—The Arab Republic ofEgypt.
“Title ofpost:—Expert in Micrometeorology.
Duration.—Oneyear.

When required:—As soon aspossible.
Duty station.—Cairo.
Duties—The expert will be one of the members of

a team of WMO experts in the UNDP Project
“Meteorological Institute for Research and ‘Training”
of the Egyptian Meteorological Authori , Cairo;
details of this project will be found in the Annex.
Under the general supervision ofthe Project Manager
andin collaboration with counterpart personnel, the -
expert will be required to:

.- (a) Supervise research at least in one of the
following aspects ofmnicrometeorology:

@) surface and planetary boundary layers
(theory, measurements and application) ;
() atmospheric turbulence and diffusion

(theoretical and applied);

(4) urban climates and airpollution..
(6) Carry out training in micrometeorology

through lecture courses, seminars and direct
guidance. .°

Qualifications—The expert should have a post-
graduate university degree

.

in mathematics, | or
physics or meteorology, with specialization in micro-
meteorology and several years experience in research
work in this field. Experience in training at an
advancedlevel will be an advantage.

Language—FlientEnglish is essential.

Salary level.—Initial net salary equivalent of US
$15,034 per annum,plus allowances. :
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Allowances :

1, Post adjustment.—This adjustmentis variable
according to cost of living at the duty station. At
present, for Cairo, the equivalent of US $868 per

- annum is payable for an expert without-dependants
and theequivalent of US $1,302 per annum is
payable for an expert with dependants. ae

2, Assignment allowance.—Single, equivalent of
US$950 per annum ; with dependants, equivalent
ofUS $1,200 perannum. -~ :

3. Dependency. allowance.~-Equivalent of US
400 per anrium for a dependent wife’ equivalent

of US $300 per annum for each dependentchild.

. 4, Education grant-—A grant up to a maximum
ofthe equivalent of US $1,500 per annum is pay-
able, under certain conditions, in respect of each
dependent child in full time attendanceat a school
or University.

5. Other mainbenefits in accordance with staff
rules——United Nations Joint Staff Pension Fund
and Group Life Insurance Plan (compulsory) ;
medical scheme compulsory for ‘experts and
optional for dependants ;

Annual, home andsick leave ;

Travel expenses on appointment, repatriation -
‘and home leave; installation and repatriation
grants ; transport of personal effects and household
goods. Under certain conditiéns these benefits are
also applicable to recognized dependants.

__Exonerations from taxation in respect of salary and
allowances are the same as those enjoyed byofficials
ofthe United Nations,

‘Method of applications.——Applications should. be
submitted on UN or WMOPersonal History Forms
and sent to the Secretary-General, World Meteoro-
logical Organization, Case postale No. 5, CH-1211
Geneva 20, Switzerland. Applications submitted by
telegram will be considered. :

‘Closing - date.—Applications should reach the
Secretariat by i5th October, 1973 at thelatest.

Annex toEGY/WMO/20, Rev. 2
. UNDP Progecr .

- “METEOROLOGICAL INSTITUTE FOR
_ RESEARCH AND TRAINING”? IN

CAIRO ,

‘ The objective of thefirst phaseof the project was
the establishment ofan Institute forbasic and applied
research in meteorology as well:as training of all
categories of meteorological personnel for the needs
ofthe Meteorological Authority of the Arab Republi¢
ofEgypt.
The projectstarted in March 1965 and ended in

March 1970, At the request of the Government, the
UNDP has approved .a-second phase, during which
it is expected that the research activities initiated
during the first phase will be adequately developed,
since during the first phase a sufficientnumber of
scientific personnel were trained and an electronic
computer for meteorological, research work will be
made available, :

Duringthefirst three years of Phase I the emphasis ,
was put on training meteorological personnel needed
‘by the Meteorological Authority andby the Institute.
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A total of 50 students completed successfully the
advanced forecasting course, 65 completed the
professional forecasting course and 190 completed
their training at the end of Phase I. The research
programmestarted at the beginning of the project
butitwas only during theasttwo years ofthePhase I
that considerable progress was achieved in this
activity, especially in agrometeorology and the
dynamic aspects of the inter-tropical convergence
zone overAfrica. . , : .

Several scientific seminars were held throughout
the Phase I, contributing to increasing the scientific
knowledge of thestaff of the Institute and to main-
taining the enthusiasm in the research activities being
carriedout at the Institute, .

During the Phase IT the Institute will be organized
in the following seven sections :

(4) NumericalWeather Prediction
(2) Scientific and Climatological (Statistical)

Research : Soe .

(3) Agrometeorology and Micrometeorology
’ (4) Radiation (National Radiation Centre)
(5) Special Investigations

(6) Training .

--. (7) Scientific Publications.

- Although the main emphasis of the activities
during the Phase II will be research in the various
fields mentioned above, the training of _meteoro-
logical personnel will continue in order to meet the
dncreasingneeds ‘of the Meteorological Authority of
theArab Republic ofEgypt.

 

Government Notice No. 1429

INTERNATIONAL CiviL AVIATIION ORGANIZATION

'’ VACANCY NOTICE PC 28/73

Title.—Technical Officer, Meteorology. .
Level.—P-4,

Post No.—2910.06. .
_ Salary range.-—Gross : US $18,120 increasing by
eleven annual increments to US $24,280 per annum.

- Net (free of tax): US $13,578 increasing by eleven
annual increments to US $17,568 per annum.

Plus post adjustment (cost of living allowance)
which is at present: US $3,564-4,464per annum
(free of tax) for staff member without dependents.
US $5,346-6, 696 per annum (free oftax) for

staff member with dependents.

‘Note.—-Appointments will normally be made at
the minimum ofthe salary range and post adjustment
ranges indicated, .

Office.—African Regional Office, Dakar.
QUALIFICATIONS ¢

1. Education.—University degree or equivalent
fechnical qualifications in the meteorological
field. be ene

2. ExperienceSubstantial. experience ata res-
- ponsible level in the aeronautical meteorology field

of civil aviation essential. Experiencein negotiating
_With government aviation or meteorological

-- authorities desirable. -
3. Languages—CommandofEnglishand French

essential and a working knowledge ofRussian or
Spanish desirable..
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4, General.-A: thorough knowledge of ICAO
- and WMOtechnical publications in the field of
meteorology essential. Knowledge of ICAO
functions and organization desirable. Ability: to
prepare studies, reports and documentation and
to exercise judgement and tact, Ability to maintain
harmonious workingrelationships,

_ Occupant responsible to ICAO Representative. _

DUTIEs :

1. In the field of meteorology :

(2) Monitor developments of concern to ICAO
. in the States to which the Regional Office is

accredited. -.

- ‘{6) Initiate action aimed at achieving efficient
and effective implementation of Air Navigation
Plan requirements for which the Regional Office
has follow-up responsibility and take appropriate
action relative to amendmentproposals, :

(¢) Prepare working papers, reports, studies and
correspondence in pursuit of the objectives and
functions of the Regional Office.

(d) Analyze national regulations, procedures and
practices in relation to ICAO standards and

. procedures. ; .
(e) Provide advice and assistance to States

through the conduct of missions and by corres-
pondence.

(f) Serve as technical adviser at ICAO meetings.

2. Represent ICAO at meetings of the World
Meteorological Organization and other meetings
asrequired.

3. Perform other duties as assigned.

Note.—The occupant of this post may be required
to accept transfer to Headquarters or to any. of the
Regional Offices of the Organization,

Terms of appointment.—Thrge years -without
expectancy of renewal, i.e. non-tareer appointment.
The incumbent may, however, apply for reappoint-
ment when the vacancy in the post is announced on
expiry of his term appointment (those who would
be interested inthe post only if it were offeredon a
career basis—with an initial appointmentfora period
of two years—may nevertheless apply andso indicate
in their applications).

_ _Vacaney open to-—Applicants from MemberStates
_ of the Organization, staff members of the Secretariat
and ‘Technical Assistance Missions of the Organiza-
‘tion and staffmembers of the United Nations andits
Specialized Agencies, and suitable roster candidates.

Applications to be addressed to.—Chief, Personnel
Branch, International Civil Aviation Organisation,
1080 University Street, Montreal 101, P.Q., Canada.

_ Please quote Vacancy Notice number and full
title of post.

Closing date for
November,1973.

VACANCY NOTICE PC 28/73

Appendix.
Summary of Benefits additional to Salary available

; to holders of Non-Career Appointments

(Amounts QuoTED ARE In US Dotars)

the receipt of applications.—10th

.

_ A. Dependency allowance.—$400 per annumfor a
“spouse and $300 per annum for eachchild provided
those concerned. qualify as being financially depen-
dent upon the staff member. tf the allowance iin
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xespect of a spouse is not paid a dependencyallow-
ance at the rate of $200 per annum maybe paid in
respect of a parent or a brotheror sister, subject to
the same condition of financial dependency upon
the staff member,

2. Education. grant—Undercertain dnditions an .
education grant is paid up to a maximum of $1,500
per child annually, as well as expenditure on child-
ren’s education travel to and from the home country
or other permissible place of education,

3. Pension fund-—The staff member will become
a full participant in the United Nations Joint Staff
Pension Fund, which involves a contibution by the
staff member of 7 per cent of his pensionable remu-._
neration (presently established at 105 per cent of the
gross salary) with the Organization contributing
14 per cent. The staff members’ contribution plus
accrued interest will be refunded to him ontermina-
tion of his contract. .

4. Compensation for service incurred death, injury
or illness-—-The Organization. pays’ compensa-
tion for death, injury or illness attributable to the
performance of official duties, in accordance with
established rules. oe

5. Medical insurance——The staff member will be
required to participate in the Quebec Medical
Insurance Plan (Medicare) and the appropriate
deduction will be made from his salary. In addition
thete is a supplemental optional group medical
insurance plan.

6. Life insurance.—A. group life insurance plan
can be joined by the staff member.

7, Sick leave-—Adequate sick leave is granted.

3. Annual leave.—Six. weeks annual leave: accrue
each year.

9. Travel and related expenses on appointment.—
‘The Organization nicets the cost of travel expenses
of the staff member and his recognized dependents
from his home to the duty station, and in addition
pays reasonable costs of removal of furniture and
personal effects, Alternatively the Organization may
decide to pay an assignmentallowance in liew of
removal of furniture and personal effects, Also -.
payable is an installation grant, varying in amount
according to the location of the duty station and the
number of dependents of the staff member, to
compensate for expenses normally incurred in
initially settling in at the duty station.

10. Travel and related expenses on termination.—
‘The Organization pays the cost of travel ofthe staff
member and his recognized dependents from the
duty station to his home. The Organization also pays
reasonable costs of removal of furniture and.personal
effects to the staff member’s home unless the staff
member was being paid an assignment allowance
during his appointment,

11. A repatriation grant designed to assist the
Staff memberin re-establishing himself in his home
Country and varying in amount with the length of
Service rendered and family status is paid on separa-
tion from service.

' Government Notice No. 1430

, INTERNATIONAL CrviL AVIATION ORGANIZATION

_ VACANCY NOTICE PC21/73. .

. Fitle-—Language Officer (Reviser/Interpreter). -
Level——P-4, -

Post No.—7360,15.

Salary range-—Gross: US $18,120 increasing by
elevenannual increments to US $24,280 per annum.
Net (free of tax): US $13,578 increasing by eleven

annual increments to US. $17,568 per annum.
Plus post adjustment (cost of living allowance)

which is at present: US $1,980-US $2,480. per
annum. (free of tax). for staff member. without
dependents ; US $2,970-US $3,720 per annum (free
of tax) for staff member with dependents.

Note.—Appointments will normally be made at
the minimumof the salary and post adjustment
‘ranges indicated. . .

Office.—Russian Section, LanguageBranch, Bureau
of Administration and Services, Headquarters,
Montreal.

Qualifications.—1. Education.—University degree,
or equivalent academic qualifications, preferably with
emphasis on modern languages, or on technical or
scientific studies. ©

2.Experience-—Several years of work involving,
on a continuing basis, the wide use of languages, in
government or in an international organization or a
large-scale private organization, or at international
conferences or large national meetings. -

3. Language.-Russian mother tongue, or the
language used for the purpose of education.Demon-
strated ability to write and revise Russian translations,
with a thorough knowledge of syntax andstylistics,
is essential. Ability. to interpret into Russian from
English, and preferably also from French or Spanish
desirable. A profound knowledge of English is
essential. A sound working knowledge of French or
Spanish would be a valuable additional qualification,

4. General.—A general cultural background is
‘essential to meet the varying requirements of the
language activity. An exacting sense of expression
and style is required. Familiarity with the objectives
and procedures. of international organizations func-
tioning at government level, and particularly of
ICAO,desirable. Initiative, judgement, thoroughness
and ability to maintain harmonious working relation-
ships, re :

Occupant responsible to.—Chief, Russian Section. *
Duties—1. Revise or write Russian translations

of documentation, correspondence arid other material
frequently involving the use of technical and
scientific terminology, and assume responsibility for
the release of such material. . .

2. Interpret, if qualified, at. meetings of the

3. Guide junior language staff, and asssit in co-
.ordinating the work of the Section, ~ “

4, Assist in keeping current a multi-language
lexicon.on aviation terminology. -

5. Assist in organizing, holding and. assessing
language examinations. _

6. Undertakesupervisory assignments in language
services at meetings away from headquarters.
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7. Advise on Russian language matters.

8. Perform other related duties ‘as assigned,
including acting, when required, 4s Chief of the
Russian Section.

Term of appointment-—The’ appointment may be
offered initially for a period of two years on a renew-
able basis intended to lead to a permanent career or
on a non-renewable non-career basis for a period of
up to three years (in the latter case the incumbent
‘may, however, apply for reappointment when the
vacancy in the post is announced on expiry of his
term appointment). Applicants’ should state their
preference, but if their preference is for a career
appointment, they should indicate also whether they
would be prepared to accept a noh-career appoint-
ment. :

Vacancy open to.—Applicants from Member States
of the Organization, staff members of the-Secretariat
and Technical Assistance Missions of the Organiza-
tion, and staff members of the United Nations and
the Specialized Agencies, and suitable roster
candidates. .

Applications to be addressed to.—Chief, Personnel
Branch, International Civil Aviation Organization,
1080 University Street, Montreal, 101, P.Q., Canada.

Please quote——Vacancy number and full title of
post.

Closing date for the receipt of applications.—27th
October, 1973.

. : Appendix

Summary of Benefits Additional to Salary Available
to Holders of Career Appointments

(AMOUNTS QUOTED ARE IN US Dotars)

1, Dependency allowance-——$400 per annum for a
spouse and $300 per annum for each child provided
those concerned qualify as being financially depen-
dent upon the staff member. If the allowance in
respect ofa spouseis not paid a dependency allowance
at the rate of $200 per annum maybepaid in respect
of a parent or a brother or sister, subject to the same
condition of financial dependency upon the staff
member, . .

2. Education Grant.—Under certain conditions an
education grant is paid up to a maximum of $1,500
per child annually, as well as expenditure on
children’s Education travel to and from the home
country or other permissible place of education,

3. Pension Fund.—The staff member will become
a full participant in the United Nations Joint Staff
Pension Fund which involves a contribution by the
staff member ofseven per cent of his pensionable
remuneration (presently established at 105 per cent
ofthe gross salary) with the Organization contributing
14 percent. x

4, Compensation for service incurred death, injury
or illness—The Organization pays compensation for
death, injury or illness attributable to the perform-
ance ofofficial duties, in accordance with established

es,

5. Medical Insurance-—The staff member will be
required to participate in the Quebec Medical
Insurance Plan (Medicare) and the appropriate
deduction will be made from his salary. In addition

_ there is a supplemental optional. group medical
insurance plan.

6. Life insurance-—A grouplife insurance plan can
be joined by the staff member. .
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7, Sick leave—Adequate sick leave is granted.

8. Annual leave, Six weeks annual leave accrue
each year,

9. Home leave travel—In the third year of
service, and once in every second year thereafter,
travel expenses of the staff member and his depen-
dents are paid to and from his home country to

_ enable him to take annual leave there.

10. Travel and related expenses on appointment.——
The Organization meets the cost of travel expenses
of the staff member and his dependents from his
home to the duty station, and in addition pays
reasonable costs of removal of furniture and personal
effects, Also payable is an installation grant, varying
in amount according to the location of the duty
station and the number of dependents of the staff
member, to compensate for expenses normally
incurredin initially settling in at the duty station.

11. Travel and related. expenses on termination—
The Organization pays the cost of travel of the staff
member and his recognized dependents from the
duty station to his home. The Organization also pays
reasonable costs of removal of furniture and personal
effects back to the staff member’s home.

12. Terminal payments.—A_ repatriation grant
designed to assist the staff member in re-establishing
himself in his home country and varying in amount
with the length of service rendered and family status
is also paid on separation from service. In addition,
if the staff member’s services are terminated after at
least one year of service for reasons other that serious

ity varying in
amount with the length of service rendered will be
paid by the Organization ; in certain cases the pay-
ment of this indemnity is discretionary and it is not
paid incase of retirement or resignation.

Summary of Benefits Additional to Salary Available
to Holders ofNon-Career Appointments .

(AMOUNTS QUOTED ARE IN US Dotzazs)

1. Dependency allowance.—$400 per annum for a
spouse and $300 per annum for each child provided
those concerned qualify as being financially depen-
dent upon the staff member. If the allowance in
respect ofa spouseis not paid a dependencyallowance
at the rate of $200 per annum maybe paid in respect
ofa parent or a brotherorsister, subject to the same
condition of financial dependency upon the staff
member. *

2. Education grant.—Undercertain conditions an
education grant is paid up to a maximum of $1,500
per child annually, as well as expenditure on
children’s education travel to and from the home
country or other permissible place of education.

3. Pension Fund—The staff member will become
a full participant in the United Nations Joint Staff
Pension Fund, which involves a contribution by the
staff member of seven per cent of his pensionable
remuneration (presently established at 105 per cent
ofthe gross salary) with the Organization contributing
14 per cent. The staff member’s contribution plus
accrued interest will be refunded to him on termina-
tion of his contract. .

4, Compensation for service incurred death, injury
or illness.—The Organization pays compensation for
death, injury or illness attributable to the perform-
ance of offictal duties, in accordance with established

es.
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5. Medical Insurance-—The staff membér will be
required to participate in the Quebec Medical
Insurance Plan (Medicare) and the appropriate
deduction will be made from his galary. In addition
there is a supplemental. optional group “medical

' insurance plan. - -- CR et,

6. Life Insurance-—A_ group life insurance plan
can be joined by the staffmember. sO,

1, Sick leave:—Adequate sick leave is granted.

"8, Annual leave—Sizweeks annual leave acctue
éach year. , ~~ : oe

9. Travel and related expenses on appointment.—
The Organization’ meets the cost of travel expenses
of the: staff member and his recognized dependents
fromhis home to the duty station, ‘and in addition
pays reasonable costs of removal of furniture and
personal effects. Alternatively the Organization may
decide to pay an assignment allowance in lieu of
remoyal of furnitureand personal effects. Also pay-
-able is ~an installation grant, varying in. amount

- aceording to the location of the duty station andthe
.aumber of dependents: of the staff member, to
compensate for expenses. normally incurred in
initially settling in at the duty station.

10. Travel and related expenses on fermination.—.
The Organization pays the cost of travel of the staff
member and his recognized dependents from the
duty station to his home. The Organization also pays
xeasonable costs of removal of furniture and personal
effects to the staff-members’ home unlessthe staff
-member was being. paid an assignmentallowance
during his appointment. -- “ ot

" 44. Terminal  expenses—A repatriation grant
designedto assist the staff member in re-establishing
himself in his home country and varying in amount
with the length of service rendered and family status
is paid on separation from service. Lo

Government Notice No.1431
INTERNATIONAL: CIVIL. "AVIATION” ORGANIZATION

VACANCY. NOTICE PC 29/73.”
_ Ttle-—Chief, Economics Section. |

Level-=P-5,

Post No.—4240.01. oe
Salary range—Gross : US $22,700 increasing by

nine annual increments to. US. $28,550. per annum.

Nét (free oftax): US$16,555increasing’by nine
annual incrementsto US$20,130: per annum.-

Plus post adjustment (cost of living, allowance)
which is at present: US $2,370-2,750 ‘per annum
(free of tax) for staff member withoutdependants ;.
“US $3,555-4,125: per annum(free of tax) for: staff
memberwithdependants.
\ Note.—Appointmentswillnormallybe madeat the
‘moinimum of the salary and post adjustment ranges
indicated. Pe

Office-—Economics Section, Economics -and
Statistics Branch, Air Transport, Bureau, _Head-
quarters, Montreal, ce ligt.
"Qualifications—1. Education»—University degree
or equivalent academic qualifications, preferably
with specialization in economics of transportation.
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2. Experience.--Extensive and broad. expérience
-in civil aviation, econgmics at a responsible level
within a national government, international organi-
zation, airline and/or aitport authority. -

- 3. La e-—Comniand of at least one of the
languages of the. Organization (English, Frerich,
Russian, Spanish) essential: and a
knowledge of the others. desirable..

4.. General.—Ability “to ‘administer ‘and. ‘direct
the workofstaffinthe field of civil aviationeconomics
to conduct complex research’work in economics ; to
prepare clear, concise and. accurate documentation
andto amplify. economics papers to representative
bodies, Initiative, judgment, thoroughness and ability
to maintain harmonious working ‘elationships.’

Occupant. responsible to-—Chief, Economics. and
Statistics Branch. ae

_ Duties—t1. Assume responsibility for implemen-
tation of the work programme in the fields of civil
aviation forecasting and economics of civil aviation
facilities and services, including performance and
supervision of assigned functions such as: - -

(2) implementation of Council: decisions |
pertaining to charges for airports and route air
navigation facilities; oe

- (8) maintenance of. the Manual of Airport and
Air Navigation Facility Tariffs ; . -

(e) forecasting relatedto air traffic development;

(d) economicstudies concerning ystems plan-
ning and. the economic value.of air navigation
facilities and services ; y

(e) studies of operating economics for aircraft

: (f) economic studies related to the impact of
aviation’ on the human environment. Gncluding

good: working

. noise.andsonic boom); . / oe eee

"(studies ‘of-the economic and commercial
aspects ofliabilitylimits in air transport and other
legal matters. me ,

_. 2. Keep abreast of, and maintain records on,
significant developments in thefield of civil aviation
economics. =

-- 3. Organize and plan, . as. directed; informal
workshop meetings. dealing with. economics of
airports and route facilities and with.forecasting
-techniques. a Aea

. 4, Assist, as directed, in preparation.of documen-
tation on economicssubjects for the Air Transport
Committee. and. other bodies. we

5. Serve, as directed, as Secretary of ICAO
meetings and undertake missions to ensure proper
liaison on écoriomics matters with Conitracting States
‘and international organizations, = == +

_. 6, Co-ordinate and maintain liaison’ with ‘other
sections of the Air Transport Bureau and withother .
bureaux on matters related to the work of the Econo-
mics Section. ana ne

7. Perform. other related duties as assigned..

‘ Term of : appointment:—Three years’ without
‘ expectancy of renewal, i.e! non-cateer dppointment.
The incumbent may, however, : apply-‘for re-
appointment. when the vacancy. in, thé’ ‘post is
announced on expiry of his term of appointment.
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Alternatively, the appointment maybe offered initially
for.aperiod oftwo years on a renewable basis intended
to lead to a-permanent career, Applicants should
state their preference, but if their preference is for
a career appointment, they should indicate also
whether they would be prepared to accept a -non-
career appointment. . . ‘

Vacancy apen to,—Applicants from MemberStates
of the Organization, staff members of the Secretariat
and Technical Assistance Missions of the Organi-
zation, and staff members of the United Nations
and the Specialized Agencies, and suitable roster
candidates.

Applications to be addressed to——Chief, Personnel
Branch, International Civil Aviation Organization
1080; University Street, Montreal, 101, P.Q. Canada.

Please quote-—Vacancy number and full title of
post.

Closing. date for the receipt of applications.—10th.
November, 1973, NO cote

oN Appendix
Summary of Benefits. Additional to Salary available
“. to Holders of Career Appointments .
“(Amounts Quorep arg iNUS Dottars)

A. Dependency allowance-—$400.per annum for a
spouse and $300 per annum foreach child provided
those concernedqualify as being financially dependent
upon the staff member. If the allowarice in respect
of aspouse is not paid a dependencyallowanceat the
rate of $200 per annum may be paid in réspect of a
parent. or a brother or sister, subject to the same
condition of financial dependency upon the staff

’ member. , oe

2, Education grant.—Undercertain conditions*an
education grant is paid up to a maximum of $1,500
perchildannually, as well asexpenditure on children’s.
educationtiavel to and from the home country or ©
other:permissible place of education. _ a

3. Pension fund—The staff member will become
a full participant in the United Nations Joint Staff
Pension Fund which involves a contributionby the
staffmemberof 7 per cent ofhispensionableremune-
ration (presently established at 105 per cent of the
gross salary) with
14 per cent,

4, ‘Compensation for service incurred Death, Injury
or illness—The Organization pays compensation for
death,injury orillness attributable to the performance
of official duties, in accordance with established rules.

5. Medicalinsurance.—Thestaffmemberwillbere-
quiredto participate inthe QuebecMedical Insurance
Plan (Medicare) and the appropriate deduction
will be made from his salary. In addition there is a
supplemental optional group medical insuranceplan.

- 6,. Life insurance,—A group fife insuranceplan can
be joined bythestaff member. To

7..Sick leave.—Adequate-sick leave is granted. _.
8. Annualleave—Six weeks annual leave accrue:

each year,9 CT
9. Home leave travel.—in the third year ofservice,'

and once in every second year thereafter, ‘travel’
expenses of the staff member and his dependents:
are paid to and from his home cquntry to enable
him to take annual leave there, 2 7

10, Travel. and related. expenses on appointment.—
‘he Organization: meets, the -cost oftravel expenses:

of the staff member and his dependents from his.
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the Organization - contributing

home to; the duty station, and in addition ‘pays
reasonable costs of removal of furniture and.
personaleffects. Also payable is an installation grant,-
varying in amount according to the location ofthe.
duty station and the number of dependents of the
staff member, to compensate for expenses normally
incurred in initially settling in at the duty station. .

11. Travelandrelatedexpenses on termination.—The
Organizationpaysthe cost of travel of the . staff
member and his recognized dependents from the
duty station to his home, The Organization alsopays:
reasonable costs of removal of furniture and personal:
effects back to the staff member’s home, ° -~ -

12. Terminal. .payments-—-A_ xepatriation grant
designed to assist the staff.memberin re-establishing
imself in his home country and.varying in amount

with the length of service rendered and family status
is also paid on separation from service. In addition,-
if the staff member’s services areterminated after at-
least one year of service for reasons other than serious.
misconduct, a termination indemnity varying -in
amount with the length of service rendered will be
paidby the Organization; in certain cases the payment
of this indemnity is discretionary and it is not paid -
in-case of retirement or resignation. nas

ce . ., Appendix
Summary of Benefits Additional to Salary available

, to Holders of Non-Career Appointments
(Amounts QuorTep arg IN US Do.tars)

1. Dependency allowance—$400 per annum.for a
spouse and $300per annum foreach child provided
those concerned qualifyas beingfinanciallydependent
uw the staff. member.If the allowance inrespect
of a spouse is not paid a dependency allowance at
the rate of $200 per annum maybepaid in respect
of a parentor a brotherorsister, subject to thesame
condition of financial dependency upon the staff
member. te so /

.2. Education grant--Under certain conditions
an education grant is paid up’ to a maximum of
$1,500 per child annually, aswell as expenditure on
children’s education travel to and from the home
country or other permissible place of education.

3. Pension fund.—The staff member will become
a full participant in the United Nations Joint Staff
Pension Fund, which involves a contribution by
the staff member of 7 per cent of his pensionable
remuneration (presently established at 105 per cent
ofthe gross salary) with the Organization contributing
14 per cent. The staff member’scontribution plus-
accrued interest will be refunded to himon termi« |
nation ofhis contract. :
4, Compensation for service incurred Death, Injury

or illness—The Organization pays compensation for
death, injury orillness attributable to theperformance
of official duties, in accordance with’ ‘established

les, . sees 7. he .

5.Medical insverance.—The staff member‘will be
required to participate in the Quebec Medical
Insurance Plan (Medicare) and the appropriate
deduction will: be made from his salary..In addition
there .is a supplemental optional group medical
insurance plan.. , . 5 .

6. Life insurance.—A grouplife insuranceplan can
be joined by the staffmember. ,

7. Sickleave—Adequate sick leave is granted.
8. Annual leave—Six weeks annual leave accrue

each year, : -

‘SN
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9. Travelandrelatedexpenses on appointment—The
Organization meets the cost of travel expenses of
the staff member and his recognized dependents
from his home to the duty station, and in addition
pays reasonable costs of removal of furniture and
personal effects, Alternatively the Organization may
decide to pay an assignment allowance inlieu of
removal offurniture and personal effects. Also payable
is an installation grant, varying in amount according
to the location of the duty station and the number
of dependents of the staff member, to compensate
for expenses normally incurredin initially settling
in at the duty station. -

_ 10. Travelandrelated expenseson termination.—The
Organization pays the cost of travel of the staff
member and his recognized dependents from. the
duty station to his home. ‘The Organization also
pays reasonable costs of removal of furniture and
personal effects to the staff member’s home unless
the staff member was being paid an assignment
allowanceduring his appointment.

11. Terminal expenses~A repatriation grant
designed to assist the staff memberin re-establishing
himself in his home country and varying in amount
with the length of service rendered and family status
is paid on separation from service.

 

Government Notice No. 1437

INTERNATIONAL Crvit AVIATION ORGANIZATION

VACANCY NOTICE PC 24/73

Title—Language Officer (Translator).
Level—P-2.
Post No-—7360.18. -

Salary range-—Gross: US $11,820 increasing by
ten annual increments to US $15,820 per annum.

Net (free of tax): US $9,274 increasing by ten
annual increments to US $12,074.

Plus post adjustment (cost of living allowance)
which is at present :

US $1,370-US $1,770 per annum (free of tax)
for staff member without dependents.
US $2,055-US $2,655 per annum (free of tax)

for staffmember with dependents.

Note-——-Appointments will normally be made at
minimum of the salary and post adjustment

ranges indicated.
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knowledge of syntax and stylistics is essential, A
sound knowledge ofEnglish is essential. A working
knowledge of French or Spanish would be a
valuabie additional qualification. -

.. 4. General.—A. general cultural background is
essential to meet the varying requirements.of the .
language activity. Familiarity with international.
affairs generally is desirable. Initiative, judgement,
thoroughness andability to maintain harmonious
working relationships.

Occupant responsible to.—Chief, Russian Section.
Duties : ,

1, Write Russian translations of documentation,
correspondence and other material which may
involve the use of technical and scientific termino-
logy. :

2. Assist in keeping current a multi-language
lexicon of aviation terminology.

3, Perform otherrelated duties, as assigned,

Term of appointment—-The appointment may be
offered initially for a period of two years on a renew-
-able basis intended to lead to a permanent career or

- ment.

Office—Russian Section, Language Branch, Bureau _
of Administration and Services, Headquarters,
Montreal,

Qualifications : :
1, Education.—University degree, or equivalent

academic qualifications, preferably with emphasis
on modern Janguages, or on technical or scientific
studies, .

2. Experience.—Some experience in performing
janguage work in a government or international
organization, or in aprivate organization, or at
national meetings or international conferencesor,
alternatively, teaching experience.

3. Languages——Russian mother tongue or the
Tanguage used for the purpose of education.

’ Ability to write Russian translations with a sound

e

on a non-renewable non-career basis for a period of
up to three years (in the latter case the incumbent
may, however, apply for re-appointment when the
vacancy in the post is announced on expiry of his
term appointment). Applicants should state their
preference, ‘but. if their preference is for a career
appointment, they should indicate also whether they
would be prepared to accept a non-career appoint-

Vacancy open to.—Applicants fromMember States
of the Organization, staff membersof the Secretariat
and Technical Assistance Missions of the Organiza-
tion, staff members of the United Nationsand the _
Specialized Agencies, and suitable roster candidates.

Applications to be addressed to.—Chief, Personnel
Branch, International Civil Aviation Organization,
1080 University Street, Montreal, 101, P.Q., Canada,

Please quote:-—Vacancy number and full title of
post,

Closing date for the receipt of applications.— 10th
November, 1973. a

: : Abppendix
Stem: f BenefitsAdditional to Salary availabl

mareeek of Career Appointments ow

(AMouNTS QuOTED aRE IN US Dotars) -

1. Dependency allowance—$400 per annum for a
spouse and $300 per annum for each child provided
those concerned qualify as being financially depen-
dent upon the staff member, If theallowance in
respectofa spouse is notpaid a dependency allowance
at the rate of $200 per annum maybepaid in respect
of a parent or a brother or sister, subject to the
same condition offinancial dependency upon the
staffmember.

2. Education grant.—Undercertain conditions an
education grant is paid up to a maximum of $1,500
per child annually, as well as expenditure on. child-
ren’s education travel to and from the home country
or other permissible place of education,
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3. “Pension fund,—The staff member will become
a full participant in the United Nations Joint Staff
Pension Fund which involves.a contribution. by the
staff member of 7 per cent of his pensionable remu-
neration (presently established at 105 per cent of the
gross. sklary) with the Organization contributing 14
per cent. fe . . re

4, Compensationfor service incurred death, injury
or illness—The Organization pays compensation
for death, injury or illness attributable to the
performance.ofofficial duties, in accordance with
established rules.

5. Medical insurance-—The staff member will be
required to participate in the Quebec Medical
Insurance Plan (Medicare) and the appropriate
deduction will be made from his salary. In addition
there is a supplemental optional group medical
insurance plan. :

6. Life insurance-—A group life insurance plan
can bejoined by the staffmember.

_ 1. Sick leave-—Adequate sick leave is granted.

8. Annual leave—Six. weeks annual leave accrue
each year, .

9. Home leave travel—In the third year of
service, and once in every second year thereafter,
travel expenses of the staff member and his
dependents are paid to and from his home country to
enablehim to take annual leave there.

10, Travel and related expenses on appointment.—
The Organization meets the cost of travel expenses
of the staff member and his dependents from his
home to the duty station, and in addition pays
reasonable costs of removal of furniture and personal
effects, Also payableis an installation grant, varying
in amount according to the location of the duty
‘station and the number of dependents of the staff
member, to compensate for expenses normally
incurred in initially settling in at the duty station.

41, Travel and related expenses on termination.—
The Organization pays the cost of travel of the staff
member and his recognized dependents from the
duty station to his home.The Organization also pays
reasonable costs of removal of furniture and personal
effects back to the staffmember’s home.

12. Terminal payments——A_ repatriation grant
designed to assist the staff memberin re-establishing
himself in his home country and varying in amount
with the length of service rendered and family
status is also paid on separation from service. In
addition,ifthe staffmember’s services are terminated
after at least one year of service for reasons other
than serious misconduct, a termination indemnity
varying in amountwith the length of service rendered
will be paid by the Organization ; in certain cases

. the paymentof this indemnity is discretionary and it
is not paid in case of retirementor resignation.

Appendix

'. Summary of Benefits additional to Salary available
to Holders of Non-Career Appointments

(AMouNTS QuoTED ARE IN US Dottzars)

1. Dependency allowance.-—$400 per annum-for a
spouse and $300per annum for each child provided
those concerned qualify as beingfinancially depen-

dent upon the staff member.

[f

the allowance in
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respect of a spouse is not paid a dependency allow-
ance at the rate of $200 per annum may be paidin
respect of a parent or a brotheror sister, subject to
the same condition of financial dependency upon
thestaffmember, oe

2, Education grant—Under certain conditions an
education grant is paid up to a maximum of $1,500
per child annually, aswell as expenditureon children’s
education travel to and from the home country or
otherpermissibleplace ofeducation.

3. Pension fund.—The staff member will become
a full participant in the United Nations Joint Staff
Pension Fund, which involves a contribution by the
staff member of 7 per cent of his pensionable
remuneration (presently established at 105 per cent
ofthe gross salary) with the Organization contributing
14 per cent. The staff member's contribution plus
accrued interest will be refunded to him on termina-
tion ofhis contract.

4. Compensation for service incurred death, injury
or illness—The Organization pays compensation for
death,injury orillness attributable to the performance
ofofficial-duties, in accordance with established rules,

5. Medical insurance-—The staff member will be —
required to participate in the Quebec Medical
Insurance Plan (Medicare) and the appropriate
deduction will be made from his salary. In addition
there is a supplemental optional group medical
insurance plan. ¥

6. Life insurance-—A group life insurance plan
can bejoined bythe staffmember.

7, Sick leave-—Adequatesick leave is granted.

8. Annual leave.—Six weeks annual leave accrue
each year.

9. Travel and related expenses on appointment.—
‘The Organization meets the cost of travel expenses
of the staff member and his recognized dependents
from his home to the duty station, and in addition
Pays reasonable costs of removal of furniture and
personal effects, Alternatively the Organization may
decide to pay an assignment allowance in lieu of
removal of furniture and personal effects, Also
payable is an installation grant, varying in amount
according to the location of the duty station and the
number of dependents of the staff member; to
compensate for expenses normally incurred in
initially settling in at the duty station.

10. Travel and related expenses on termination—
The Organization pays the cost of travel of the
staff member and his recognized dependents from
the duty station to his home. The Organization also ..”
pays reasonable costs of removal of furniture and .
personal effects to the staff member’s home unless
the staff member was being paid an assignment .
allowance during his appointment.

11. Terminal expenses—~A. repatriation grant de-
signed to assist the staff member in re-establishing
himself in his home country and varying in amount
with the length of service rendered ‘and family

’ status is paid on separation from service.
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Public Notice No. 36
Lrnoryrz |AND Macutnery Nicerra Limrrep

(In Voluntary Liquidation)

, NOTICE OF FINAL MEETING OF MEMBERS
Noricsis hereby given in pursuanceofsection 270

of the. Companies Decree 1968, that a general
meetingofthemembersofthe above-namedCompany
will be held at No. 24 Abibu Oki Street, Lagos on
Saturday, the 6th of October, 1973, at 10,00 a.m,, for
the purpose of having an account ‘laid before them,

Printed and Published byThe Federal Ministry

OFFICIAL GAZETTE No. 46,Vol. 60

showing themannerinwhich thewindinguphas been
conducted andthe property ofthe Companydisposed
of, and of hi any explanation that may be given
by the Liquidator, andai:also of determining by extra~
ordinary resolution the manner in which the books,
accounts, atid documents of the Company, and of the
Liquidator thereof, shall bedisposed of.

Daren the 5th day ofSeptember, 1973..

Liquidator .

,
ve

&

of Information, Printing Division,-
Lagos, Nigeria 1464/973/8,380

Subscription from ist January, 1973 ig Local: BG12. Overseas : N15 {Surface Mail) 2833 {Second Class Air Mail).Annual
Present issue (includi
Permanent Secretary,

*%,

Supplement) 25k per copy, Subscribers who wish to obtain Gazette
; Ministry of Information, PrintingDivision, Lagos for

after ist January should t
for amended Subscription. ©. apply 0 the.


