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Gouemmeut Notice No. 1399

INSTRUMENT OF APPOINTMENT OF SIR SAMUEL MANUWA TO ACT AS
CHAIRMAN OF THE FEDERAL PUBLIC SERVICE COMMISSION

In exercise of the powers nonferr"ed by section 146 of the Constitution of the Federation, as modified

by the Constitution (Suspension and"M:
Federal Mﬂxbary Government,

odification) Decree, 1966, I, GeNEraL Yarupu GowoN, Head of the
Commander-in-Chief of the Armed Forces, Federal Republic of Nigeria,
do l:nem i appoint S1R SamueL MaNODWA, C.M.G.,  C.B.E., LL.D., to act as Chairman

of the Federal Public

sion with effect from the 27th day of August, 1973 for the duration of the absence on vacation

leave of ALHAJI SULE I{ATAG'BM. O.F.R., C.M.C.
DA.TED at Lagos this 29th day of August, 1973.

P | (1393)

GeNeraL YAxuBu GoOwoN, -
Head of the Federal Military Government,
Commander-in-Chief of the Armed Forces
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Government Notice No. 1400
NEW APPOINTMENTS AND OTHER STAFF CHANGES
The following are notified for general information +—
NEW APPOINTMENTS
Department Name ' . Appointment —_— Date of
o Appointment
Audit i .. Onafuye, A. Q. Clerical Officer .. =~ = .. 1-6-72
Customs and Excise Danige, M. M. 3rd Class Clerk .. ‘s i 2-1-69
Ibrahim, S. Assistant Preventive Officer .. . 25-6-65
Ministry of Agriculture  Adewole, M. J Statistical Assistant v 1-7-72
and Natural Resources Aladese, A Data Processing Assistant - 17-11-69
Edunjobi, S. B Typist, Grade 111 3~6—72
Ekeji, P. O . Typist, Grade III 1-6-72
Fadairo, V. B Meteorological Assistant 2-1-73
Lawal, J. S. Typist, Grade III 1-7-72
Ogunnaike, J. G. Data Processing Assistant 1-7-72
Okunola, S. Artisan, Grade III ¢ .. 13-6-72
: Owoseni, A, . Meteorological Assistant i o 21-1-72
Ministry of Communica- Abubakar, U. Assistant Technical Officer-in-Training .. ~10-8-72
tions Adeleke, ] A, .. Assistant Technical 0ﬂicer-m—Trammg oo 30-4-73
Adetoln, G. .. Postman W e 2-3-73
Alabi, R. .. Postman e . .. 5-3-73
Alli, T, .. .. Postal Officer - g o . 21-3-68 -
Bola, Mrs A. O . Clerical Officer. .. i o 13472
Franklin, E. A. .. Clerical Assistant . ik .o 1-2-70
Okoruwa, Miss C. A.  Telegraph Operator - i 7-2-73
Olanipekun, O. .. Postal e - e 22-2-73
Ministry of Defence .. Falade, MraD.A. .. Clerical Officer .. o o 12-2-73
Ministry of Finance .. Onah, B. .. Clerical Officer .. . 6-6~73
Ministry of Health Akabuogu; F, ¢+~ Medical Laboratory Techmcxan .. 24-40-72
Ministry of Labour Ajakaiye, F. O. ++ Driver-Mechanic, Grade IT .. . 18-2-71
Bisiriyu, N. .. Clerical Assistant &s ‘ 1-4-70
Johnson, V. Clerical Officer s 3 11-1-72
Odmgbe, Miss V. E Clerical Officer . oo 14-12-71
Ogunmimo, M. D Labour Officer, Grade IT i 5 28-6-72
Olusanyz, O Clerical Assistant . - . 1-2-73
. Oye, D. A. “uk  Clerical Officer .. i o 18171
Ministry of Frade Tkeorsh, J. N. .« Laboratory Technician - . 24-11-72
Ministry of T'ransport ~ Dokun, E, A, Clerical Assistant i Tio 1-4-72
Ministry of Works and  Adebonojo, Mrs G. Y. Clerical Assistant . 28-8-68
Housing Ahonsi, G. A, .- Stores Examiner . won 1-4-72
Ajetunmobi, A, M. Inspcctors of Lands - e o 1-5-72
Balogun, B. . Heavy Lorry Driver & e 1-8-72
Fashogbon, Miss O. N. Clerical Officer .. - e 244-72
Nweme, E. O. .. Artisan, Grade I1 s 1471
Osisami, A. .. Artisan, Grade II i A 1467
Salawu, S. .. Trade Apprenﬂoe e .. 2-11-70
- ‘Webber, G. .~ Clerical Assistant ke 1471
Nigerian Institute for Amajatoja, R, Laboratory Technician, Grade IIE o 4-10-71
Oil Palm Research Omoruyi, J. L. Agricultural Assistant-in-Training . 30-6-71
Osayi, J. O. Agncultural Assistant-in~-T'raining i 1-7-711
PROMOTIONS
Date of
Depariment Name Appointment Promotion
Ministry of Establish- Fashogbon, Mirs N. Senior Typist. .. & Wi 14-70
ments 2
Ministry of Health .. Adetunji, O, A. .. - Higher Dental Technical Instructor .. 1-873
Ministry of Trade Okoye, P. N. .. Produce Officer, GradeII .. w2773
Ministry of Transport .. Adepegba, A. O. .+ Higher Electrical Superintendent = 1-7-73
Shodeko, J. O. .. Higher Electrical 8 tendent ‘e 1-7-73
Mmmtry of Works and Eleblju, M. A, Principal Technical Officer (Building) .. 1-8-73
using Kayode, J. O. .. Principal Stores Officer o . 1-8-73
U ne]:u G.0. ++ Senior Land Officer . us 1-8-73



Ministry of Health

Ademokun, Mrs C. 0, O, Radiographer .
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PROMOTIONS—continued
: 7 C Date of
. Department Name - " Appointnent Promotion
Police .. o Adebamo, Emmanuel Sub-Inispector on-Trial o= .. 1-8-73
' Adebunmi, Jimo «« Sub-I -on-"Trial o s 1-8-73
Adedoja, John . Sub- ctor-on~1 rial o 1-8-73
A.deso}l, Chnstopher Sub-Inspector-on-Tnal . 1-8-73
Agwam, Samuel «+ Sub-Inspector-on-Trial 5 . 1-8-73
. Akintola, Francis .. Sub-Inspector-on-Trial . i 1-8-73
Aremu, M. J. Deputy Supenntendent . =¥ 3-4-73
1Baba, Ideniyi Sub-Inspector .. " - 1-7-73
" Chukwu, Mrs Anthomn Sub-Inspector-on-' . v 1-8-73
Dubi, K; Sub-Inspector-on-Tiri i . 1-8-73
Duker, oseph . Sub-~Inspector-on-"Eri . .e 1-8-73
Edache, Chnstopher Sub-Inspector-on-Trial i - 1-8-73
Mdﬁi g gut?spector-on-’l 'rial 5 i %:g:;g
ub-Inspector « w
Ikimeagie, Pius «+» Sub-Inspector-8n-Trial ace 1-8-73
1Isekeije, Afekhide .. Sub-Inspector . o 1-7-73
Musa, Kamaru .. Sub- Inapector-on-Tnal e 1-8-73
Nedd, Ekwere ++ Sub-Inspector-on-Trial i 1-8-73
Nwafor, Mrs Agnes .. Sub-Inspector-on-Trial is 1-8-73
10doh, Celestine .. Sub-Inspector .. - 1-7-73
Ojie, Stephen .. Sub-Inspector-on-Trial o »e 1-8-73
Ojo, Claudius .. Sub-Inspector-on-Ttial i s 1-8-73
Ojo, Samson .+ Sub-Inspector<on-Trial . s 1-8-73
Prefa, Vicent ++ Sub-Inspector-on-Trial - ; 1-8-73
Shofowora, Musa .. Sub-Inspector-on-Trial .o i 1-8-73
Uche, Nongo +. Sub-Inspector-on-Trial aia o 1-8-73
Ukpong, Effiong v+ Sub-Inspector-on-Trial . . 1-8-73
Usunalele, Robinson ub~Inspector-on-Trial e & 1-8-73
Uzor, Mrs Gladys .. Sub-Inspector-on-Trial . = 1-8-73
1 Notification in Gazette No. 35 of 5-7-73 is hereby amended, s
- J'
- ADVANCEMENTS
_ - Date of
Department Name Appoiniment Advancement
& Ministry of Economic - Sunmols, Mrs'T. .. AssistantStatistical Officer .. v 25-5-73
1 Development and ) : '
- Reconstruction ;
: Ministry of Industries  Kasim, Mrs M, O, -+ Standards Engineer; Grade IT o« 16-8-73
_ 7
CONFIRMATION OF APPOINTMENTS
Department - Name Appointment Date
' Confirmation
Cabinet Office Esho, A. A, .« Clerical Officer 2-1-73
Customs and Excise .. Nwune, A. C. .. Assistant Collector, Grade 1T~ . 25-6-72
Ministry of Agriculture bakuruibe, E. 1. Assistant Laboratory Techno]ogmt < ae . 24971
and Natural Resounrces Afebmsu, H. E. .» Field Overseer, Grade I H v 2-3-73
, .. Field Overseer, Gra II i i 1-3-73
Ayoade, L. 0. <. Field Overseer, Grade II i 4% 1-3-73
. : . 0,10:', Boea .. Field Overseer, Grade I .. A 1-3-73
Ministry of Communi-  Ojo, F. A, ++ Stores Asgistant ', . e " 1-4-72
Ministry of Defence Ebods, T. O. «s Clerical Assistant 5 .. 18-1-68
Ezendu, J. E. O. .. 1st Class Clerk ‘e 6-8-57
George, J. A, «+ + Clerk, Grade I .. i oo 20-6-50
< _ Tleleji, P. T. O. .. Lecturer v i . 20-8-72
. No S, .+ Charge Hand ., . b 1-4-61
Ministry of Eduecation.. Akinlagun, 8. 0. ., Lecturer, Grade IT s . 16-12-72
i 5 . -2-1-72
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CONFIRMATION OF APPOINTMENTS—continued

Department Naime
Ministry of Industries Ariyo, Mrs B. L.
- Fasina, Dr A. K

Kasim, Mrs. M. O

Ministry of Internal Hassan, Miss S.
Affairs

Mirx’iistry of Mines and  Agunu, A, E
ower
Ministry of Works and  Onyedum, J. N.
Housing Salami, A.
ngemm Institute for Oil Asabor, S. O.
« Palm Research .. Gung, J. E,
Ogbome; S.
Ogidi, J. O.
Okosun, A, O.

Appointment ' Date of

; Confirmation
.. Research Officer i . 16-6-73
Senior Research Officer o 23-3-73
Standard Engmeer Grade II oo 30-12-72
Imnngmtlon Asslstant v .. 11-8-73
9 _Dnver—Mochamc = . o 21-2-7
.. 'Typist, Grade II o .. 1-6-73
.. Artisan, Grade III .. L e 14-71
. . Artisan, Grade III = - % v 1-12-T71
.. Artisan, Grade III . is o 1-412-71
.. . Artisan, Grade III . . 1-12-71
e Arhsan Grade II i o 1412271

. Artlsan, Grade III . o 1-12-71

ACTING APPOINTMENTS

i)éparmn: - Name
Administratiod ..~ Akinyemi, J. A.
Aud1t ve .. Adebanjo, A.
1 ewis, A. D.

Customs and Excise .. Amadasu, A. O.
Ministry of Communi- ' *Adeaga, M.
cations ' Adesoba, S. I
- _i’deyemx. S.0
A.t:]gl}m E. N.
Asuquo, F.
‘Edun, S. A,
Ejiogu, G, M.

SFakorede, J. O.
Hart

y -

Bt s Idoniboyeobu, L. D

ge, O, A. -

- Igwemba, G. C.
Laloye, D. O.
Mbzh

TSR . 1Moloney, A
Obanys, P. K.
Odiari, F, A,
4Qdigie, M. O.
10gundele, O.

Onasanys, A, 0
Osag'nede, G U
Oseghale, R.
Osideko, J. A.

" Phillips, S, O.
Saidu, P. U.
Seriki, A. I. )
Shonibare, K. O.

; Ubeni, S. A,
Ministry of Information Adediran, A.

Adegbokun A, 0.

* Akinola, R, O.

* 2Alao, J. L.-
Dai:o 8. - '
En.ﬁolobo, T. O.

Essien, E, B.

Ministry of Labour .. Boardman, A. C. S.

. Acting Appointment Date of Date of
Acting Reversion
Appointment

«« Administrative Officer, Grade II 14-73 23-7-73
.. Principal Auditor. . 20-8-73 —
Deputy Auditor-General .. 20-8-73 —

.+ Mechanical Superintendent .. 2-7-71 27-12-72
++ Investigation Officer . 27771473 —
.+ Supervisor (Telegraphs) . .. 3-9-73 —
.. Supervisor (Postal) - 4-9-73 —_
.. Senior Supervisor (Postal) .. 4-9-73 —_

. Seniof Supervisor (Telephones)  3-9-73 —

. Senior ‘Technician, Grade II. 1-9-73 —

. Senior Supervisor (Postal) .. 8-3-73  3-9-73
Telephone Exchange

Superintendent - 3-9-73

. Senior Investigation Officer .. 30-7-73 .

... 'Telephone Exchange Supenn- .
téndent 15-5-73 = 28-7-73

Senior Assistant Posml

Controller e .. 13-6-73- 16-7-73

.. Principal Engineer . 3-9-73 —_

.. Senior Supervisor 'I‘elegraphs} 29-8-73 -

.. Senior Supervisor (Postal) 3-9-73 —
.. Senior Traffic OEt:er .. 20-8-73 —
.+ 'Foreman .. : 3-9-73 —_
. Senior Techmcxan, Grade I.. 3-9-73 —
Postmaster, Grade 11 . §5-9-73 —
District Engineer Manager ., 27-8-73 —
.. Senior Craftsman i 3-9-73 —_
TlEER Supervxsor {Telegraphs) i 3-9-73 —
Supervisor (Postal) . 4-9-73 —_

. 'Technical Officer v 4-9-73 -

.. Senior Technician, Grade o 3-9-73 —_
.+ Senior Supervisor (Postal) 3-9-73
s Semor Supervisor (Telephunes) 9-4-73  30-7-73
i tona} Controller e 29773 —
- Temtonal Controller .. 189-72 20-8-73
.. ‘Telephone Exchange

Superintendent .. 20-12-72 6-8-73
.. Senior Technician, Grade II

(Radio) . 9-8-73 °  4-9-73
.. Office Eqmpment Engmeer 2-7-73- 6-8-73
.. Foreman .- 2-7-73  6-8-73 -
.. Higher Graphic Arts Offictr . 28-5-73 6-8-73
.. Assistant Stock Verifier ik 3-9-73 —_
.. Senior Mechanician .. 11473 6-8-73
.+ Senior Mechanician - 4-6-73 6-8-73
.. Senior Storekeeper 3-9-73

Senior Superintendent of Press 18-7-73 :

: . " Assigtant Director of Labour 23-7-73 J—



__6th September, 1973

. OFFICIAL GAZETTE 1397
ACTING APPOINTMENTS—continued
' ' Dateof  Date of
Department Name Acting Appointment Acting Reversion
Appointment 3
l\’ll.matrqu mngf ‘Works and | Abu, Sule Hldgher Buﬂdmg Supu'mten SR _
*Adams, S, O. B. .. Technical Officer (Photojotl:lo) 27-8-73 —_
Adebiyi, S. A, Executive Engineer, Grade I . 13-8-73 —_
Adejayan, V. O. ++ Executive Engineer, GradeI .. 13-8-73 ——
SAdesoga, M. .+ Senior Structural Engineer 30-1-73 —_
Adeyemi, J.A. .. Executive Engineer, GradeI .. 13-8-73 _
SAduy, J. A, ' Senior Structural Engineer .. 30-1-73 —
Akingbade, G, OF .. ExecutiveEngineer, GradeI .. 13-8-73  —
Akinlonu, O, .. Hi e;: Building Supermten T L
Alabi, A. O. .. Executive Engmeer, Gradel .. 13-8-73 —
Ayinbode, M. S. O. .. Prgemnpﬂ Buﬂdmg Supermten 13-8.73 _
\ Bamoduy, E. O, Higher Building Supe:rmten-
ent a o, 13-8-73 —
Chiedy, S. O. .+ Chief Mechanical Engineer ,; 27-10-72 13-8-73
*Chiezekwa, M. O, -.. Electrical Superintendent . 28-7-73 —
5Daramola, J. B. .. Senior Structural Engineer .. 30-1-73 —
Dayisi, I. O. .+ Executive Engineer, GradeI .. 13-8-73 —
Edun, E. A. Higher Building Superinten- ’
. dent .. . 13-8-73 —
Emesiobi, G. T. Senior Stores Examiner 5-6-72 27-8-73
Enagi, M. S. Higher Building Supennten-
ent .. 13-8-73 —
+ Glover, J. - ..  Higher Buildmg Supermten- '
t o .. 13-8-73 —
_ Ihebom, F. O. .. Structural Engineer, GradeI .. 13-8-73 —
2Isename, J. A, S. .. Senior Building Supermten-

: * dent .. 13-8-73 —_
8Ladenika, W, F. Senior Structural Engzneer . 30-1-73 —
*Lawal, B. .. Electrical Superintendent . 28-7-73 —
Misau, Mallam Mai .. Higher Building Supennten- :

. dent .. 13-8-73 —
2Qbire, B, E. .. Electrical Supenntendent .. 28773 —
Oderinde, J. B. _ Structural Engineer, GradeI .. 13-8-73 —
QOdigie, O Higher Building Superinten-
. .. 13-8-73 —-
Odubayo, Z Htgher Building Supennten—
_ 13-8-73 —
Ogunbadejo, Dr T. A. . Executwe Engmeer, GradeI . 13-8-73 —_
" 5Qgunbekun, F. O, Senior Structural Engineer ..  30-1-73 —
SOgundipe, S. A. Senior Structural Engineer .. 30-1-73 —
Ojo, F. O. Structural Engineer, Grade1 .. = 13-8-73 —
5Qkeowo, P. O. Senior Structural Engineer .., 30-1-73 —
Olatosin, S. S. Higher Technical Officer :
(Photo/Litho) . .. 13-8-73 —
tOlatunde, E. A, .. Senior Structural Engineer ... 30-1-73 —
5Qlawore, C. O. Senior Structural Engineer 30-1-73 —_
20lowokere, A. B. Senior Building Superintendent ~ 13-8-73 —_—
2Qnoniwu, M. 1. Senior Building Superintendent  13-8-73 —
Orelesi, J. O. Higher Building Superinten-
- dent s .. 13-8-73 —
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ACTING APPOINTMENTS—continued
Date of  Date of

Depariment Name Acting Appointment Acting  Reversion
; Appointment
Ministry of Works and  Osota, C. A, .. Higher Technical Officer
Housing—continued (Photo/Litho) .. . - 27-8-73 —
$Owoaje, J. A. .. Senior Structural Engineer .. 30-1-73 . -~
28alako, Y. S. .. Senior Building Superimendent 13-8-73 —_
Sanni, M, ; .. Executive Engineer, Grade I . 13-8-73 —_—
Sanya, G. L. i -nghu' Building Supennten- A
sSolagbade, E. 0. .. Semor Structural Engmeer e 30-1-73 ¥ —
iami A, sk her Buil -
Tiamiyu, R. H.lg Building Supe.rmten T 5
Uvomata, G. O. .. Surveyor, Grade I - 1-6-71 7-8-72
Williams, A. O. .. Principal Bu:ldmg Supennten—
_ dent 80 -
Police i .. Pam,V.D, .. Deputy Commissioner W 1-4-73  15-6-73

1 80 pee e Atiog Allowanie i gyl
2 No Acting Allowance is payable.
3 Notification in Gazette No. 37 of 19-7-73 is amended.

4 50 per cent Acting Aliowsnce is payable from 27-8-73 and Full Acting Allowance is payable with
effect from 9-9-73.

5 Full Acting A]lowance is now payable with effect from 1-8-73. Notification in Gazette No, 16 of
29-3-73 is amended. :
LEAVE OF ABSENCE

Department Name Appointment Date of  Leave
Departure Granted

Administration .. Adabanya, 0.C. .. Administrative Officer, :
' Grade IV W o 17-7-73 15 days
Ibe, L. C. -+« Administrative Officer,
: Grade V 55 20-12-72 18 days
Okoro, C. S. .+ Administrative Officer,
Grade IV A o 11-6-73 42 days
Oniyide, E. . Conﬁdentlal Secretnry i
Grade I o 2-7-73 35 days
10Onwubueke, I. E. .. Admm:stratwe Oﬁicer, :
£ : . GradeIV ’ .. 18-12-72 7 days
Popo, B. G. .+ Administrative Oﬁicer
' (Staff Grade) .. .o 25-7-73 15 days
Audit - .. Osunlaly, E. A, .+ Executive Officer (Audit) .. 2-7-73 35 days
Customs and Excise .. Bolants, Y. A. .+ Senior Assistant Collector .. 28-3-73 84 days
Ogbakpah, E, O, ' .. Assistant Collector, Grade I 25-6-63 35 days
General Executive Class Adewunmi, G. A. .. Higher Executive Officer
- ' . . {General Duties) . 15-3-73 77 days
Aghi, J. L .. Executive Officer {Accounts) 2-7-73 35 days
Ajayi, S. 1. . .. Executive Officer (Accounts) 7-5-73 55 days
Alegbeleye, J. A .. Executive Officer (General
Duties) ai .« 20-6-73 35 days
Edekobi, P, E. .. Higher Executive Officer
(Accounts) up e 1-8-73 21 days
Fayemiwo, O. .. Senior Executive Officer
{Accounts) G .« 25-6-73 42 days
Gwari, P. K. .. Higher Executive-Officer
. {General Duties) .o 22-6-73 9 days
Ige, S. O. " .. Executive Officer (General
Duties) . +v  30-7-73 14 days

Ogatimirin, T. O.

Higher Executive Ofﬁoer
(Accounts) .. .. 18-12-72 21 days



6th September, 1973 OFFICIAL GAZETTE 1399
LEAVE OF ABSENCE—continued
Department . Name Appointment Dateof = Leave
Departure  Granted
Ministry of Agriculture  Adedimeji, O. A. Hi Meteorological
andtrg‘fa esources v gﬁ;reriu:entf:nt .. 18-6-73 42 days
Ayodele, O. A. Meteorological Officer .. 25-6-73 42 days
Dinyain, F. O. Higher Meteorological “
S Superintendent .. 18673 42 days
Sonaike, A. K. Librarian, Grade I1 2-7-73 35 days
' Uduehi, C. W. .+ Higher Meteorological '
Superintendent . 28-5-73 42 days
Ministry of Commumca— A]ayl, A O, i ngher Technical Officer .. 25-6-73 42 days
' tions wibe, C. O .. Pupil Engineer .. .. 28-5-73 15 days
lbok B. A. Sernior Assistant Postal
Controller wi .. 18-6-73 42days
Mkpuluma, P. O. .. Technical Officer .. 14-5-73 35 days
» Ndu, B, L. . Senior Technical Officer ..  2-7-73 42 days
Onyegbuazua, S. Technical Officer : 28-5-73 35 days
Umoh, O. J. Senior Telephone Exchange
. Superintendent 15-6-73 42 days
Ministry of Education = Ogungbemile, B. Education Officer, Grade II 18-12-72 19 days
Ministry of External Adegoroye, J. A. .. External Affairs Officer, ' "
Affairs Grade IX e 2-8-73 10 days
Adetuberu, G. O External Affairs Officer,
Grade IX Wi : 25-7-73 14 days
Nanna, A. J. .. External Affairs Officer,
Grade IX - .. .. 30-7-73 11 days
Opyedele, P. L External Affairs Officer, '
Grade IX e 25-7-73 14 days
Ministry of Industries  Akinola, T. 0. A. .. Reeearch Officer, Grade T .. 2-7-73 21 days
Opyeleye, A. O. Technical Officer 2-7-73 44 days
Ministry of Justice Alusi, Mrs Y. O, Senior State Counsel, Grade II 2-7-73 42 days
Ministry of Labour ., Akigbogun, O. 0. .. Compliance Inspector i 5-3-73 35 days
Mi.;.lstry of Mines and  Okoro, A. C. .. Geologist, Grade 11 16-10-72 35 days
ower
Ministry of Trade Onyegbule, J. C7 .. Higher Price Inspector 20-6-73 42 days
Ministry of Works and  Efanga, J. U. Electrical Superintendent .. 25-6-73 35 days
Housing Magbagbeola, J. O Principal Techmcal Officer .. 4-6-73 42 days
Police ia .. Abang, Miss R. F. Deputy Superintendent 10-5-73 18 days -
¥ Asade, O Assistant Superintendent 16—4-73 . 35 days
Ayok, J. Asgistant Superintendent .. 20-5-73 70 days
Okuguni, A. - .. Assistant Superintendent .. 1-6-73 70 days
Smith, M. A. K. Assistant Superintendent .. 25-6-73 35 days
_ Tambiyor, G. ., Assistant Superintendent 21-5-73 70 days
1 Notification in Gazette No. 7 of 8-2-73 is hereby amended. *
R‘ESUMPTION OF DUTY
Department Name Appointment Date of
Resumption
Administration .. Adabanja, O. C. Administrative Officer, Grade IV 1-8-73
1Aikhoje, O. E. J. Administrative Officer, Grade V 30-10-72
Ibe, L. C. Administrative Officer, Grade V % 8-1-73
Okoro, C. 5. .. Administrative Officer, IV .. 23-7-73
Oniyide, E. Confidential Secretary, Grade II 6-8-73
Popo, B. G. Administrative Officer (Staff Grade) 9-8-73
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RESUMPTION OF DUTY-—continued
Department Name Appointment Date of
Resumption
Audit . Osunlaly, E, A, « Executive Officer (Audit) 6-8-73
Custom and Excise Bolanta, Y. A, Senior Assistant Collect:or,- i 20-6-73
Ogbakpah, E. O. Assistant Collector, Grade I o 30-7-73
General Executive Class Adewunmi, G. A. Higher Executive Officer {General Dunes) 31-5-73
Agbi, J. 1. Executive Officer (Accounts 6-8-73
Ajayi, S. L. : Executive Officer {Acmunts ; 2-7-73
Alegbeleye, J. A. Executive Officer (General Duties) o 25-7-73
Edekobi, P. E. « Higher Executive Qfficer (Accounts) 22-8-73
Fayemiwo, O . " Senior Executive Officer (Accouiits) 6-8-73
Gwari, P. K. - Higher Executive Officer (General Dutws) 2-7-73
Ige, S. O. .. Executive Officer (General Duties) i 13-8-73
Ogatiririn, T. O. .. Higher Executive Officer {Accounts) 8-1-73
Ministry of Agriculture  Adedimeji, . A. .. Higher Meteorologi Superintendent ..  30-7-73
and Natural Resources Agyodele, O. A. .» Meteorological O i 6-8-73
; Dinyain, F, O. +» Higher Meteorologzcal Supermtendent .. 30-7-73
Uduehi, C. W. .. Higher Meteorologmal Superintendent 9-7-73
Sonaike, A. K, .. Librarian, Grade o 6-8-73
Ministry of Communi-  Ajayi, A. O. o ngher Technical Officer .. > 6-8-73
cations Fawibe, C, O. .. Pupil Engineer > 12-6-73
Ibok, B. A. .. Senior Assistant Postal Controller : 30-7-73
: Mkpuluma, P.O. .. 'Technical Officer 18-6-73
Ndu, B. 1. Senior Technical Officer 13-8-73
Onyegbuazua, S. Technical Officer. . 2-7-73
Umoh, O. J. Senior Telephone Excha.nge Supenntendent 27-7-73
Ministry of Education.. Ogunghemile, B Education Officer, Grade II .. 6-1-73
Ministry of External Adegoroye, J. A. .+ External Affairs Officer, Grade IX g 12-8-73
Affairs Adetuberu, G. O. .. External Affairs Officer, Grade IX . 8-8-73
Nanna, A. J. . External Affairs Officer, Grade IX 10-8-73
Oyedele, P. L. .. External Affairs Officer, Grade IX 8-8-73
Ministry of Industries.. Akinola, T. 0. A, .. Research Officer, Grade II . 23-7-73
: ; Oyeleye, A. O. .» 'Technical Officer. . 4 15-8-73
Ministry of Justice .. Alusi, MrsY, O. . Senior State Counsel, Grade II .. 13-8-73
Ministry of Labour Akigbogun, O. O. Compliance Inspector ' oo 9473
Ministry of Mines and  Okoro, A. C. Geologist, Grade II - .. 20-11-72
Power . e
Ministry of Trade Onyegbule, J. C. Higher Price Inspector 1-8-73
thstry of Works and  Efanga, J. U, . Electrical Superintendent 30-7-73
Housing Msgbagb_eola, J. O. -Principal Technical Officer 16—7—7.'3
Police Abang, Miss R. F. .. Deputy Superintendent 28-5-73
Asade, O. . Assistant Superintendent 21-5-73
Ayok, J. . . Assistant Superintendent 29-7-73
Smith, M A. K. . Assistant Superintendent 30-7-73
Okugum, Assistant Superintendent 10-8-73
Tambiyor, G. Assistant Superintendent 30-7-73
1 Notification in Gazette No. 42 of 16-8-73 is hereby amended.
SECONDMENT _
Department Name Appointment Post to which Date of
i o seconded Secondment
General Executive Mumin, Alhaji Higher Executive Officer Shipping Officer (Nigeria
Class Abdul {General Duties) National Supply
' Company Ltd.) 23-7-73
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TRANSFERS
Department Name Appoiniment Service/Post to which  Date of
transferred Transfer
Ministry of 1Qyaide, O. F. J. Senior Agricultural Principal Agricultural
Agriculture Officer (Mid-Western Officer .. e 1-8-73
and Natural State Public Service)
Resources
Ministry of Egegbara, S. .. Education Officer (East- Education Oﬂicer, Grade I
Education Central State Public (English) . 28-2-73
) 7 Service)
Qkosi, C. N.” .. 1 ctor of Education Principal Federal Ins) ecmr
ast-Central State of Education (Ma 18-6-73
Public Service)
Ministry of Owosheni, B. .. Craftsman .. .. Craftsman (Customs ancl
Works and Excise) .. 2-7-73
Housing :
Institute for Oil  Ativie, A. U, .. Field Overseer, Grade II  Agricultural Assistant ..  15-7-73
alm Research Eguavon,S. .. Senior Field Overseer .. Agnculturai Assistant .. 15-7-73
Nduka, A. O. .. Field Overseer, Grade I1  Agricultural Assistant .. 3-9-72
Obayuwana, S. O. Field Overseer, Grade II  Agricultural Assistant .. 3-9-72
Otuagoma, F. E. Field Overseer, Grade IT  AgriculturaltAssistant .. 3-9-72
‘.l Transferred-on-Promotion.
2 Notification in Gazette No. 40 of 2-8-73 is hereby amended.
CONVERSIONS
Department Name Appointment Post to which Date of
converted Conversion
Administration  !Adetayo, J. A. .. Typist, Grade II .. Stenographer .. 18-12-72
Cookey, S. N. .. Typist, Grade III .. Stenographer . 7-4-73
10padeyi, D. D. .. Clerical Officer .. Stenographer .. 18-12-72
1 Notification in Gazette No. 42 of 16-8-73 is hereby amended.
REDUCTION IN RANK
Department Name Appointment Post to which Effective
: reduced Date
Ministry of Nnadi, T.N. .. Senior State Counsel, State Counsel, Grade I .. 22-8-73

Justice Grade 11

LEFT THE SERVICE

' . Dateof  Reasons for
Department Naime Appointment . leaving leaving

Service Service

Customs and Excise .. Mmeka, C. .. Senior Clerical Officer .. 22-5-73 Retired
Ministry of Communi-  Ofusia,F. A. .. 'Telephone Operato‘r .. 24-1-73 Retired
cations Okanmelu, A. E. .. Postman .. 18-5-73 Retired
hi, S. A, .. Craftsman - .. 14-10-71 Retired
Salami, R. A. .. Head Postman . 12-6-73 Retired
Shod:;va, G.0. . .. Senior Mechanic and Driver 1-9-73 Retired

Ministry of Works and  Bakare, M. A. .. Senior Photo/Litho, - .
Housing - _ Grade II .. .. 27-2-73 Retired
Police - .. Aborows, J. .. Superintendent v 2-8-73 Retired
Amisu, B, O, .. ‘Typist, Grade II .. 30-1-73 Retired
Gwandu, T. .. Corporal .. 1-11-71 Retired
Longmen, D. .. Constable ai .. 17-1-72 Retired
18anniez, M. .. Superintendent i 1-7-73 Retired

—_—

1 Notification in Gazette No. 36 of 12-7-73 is hereby amended.
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Government Notice No. 1401

MINISTRY OF DEFENCE
The following details are notified for general information.
Lagos, August 1973,

S.A. Musa,
for Permanent Secretary,
Ministry of Defence

DISCHARGE FROM THE NIGERIAN ARMED FORCES

The following officers are discharged from the Nigerian Army, Nigerian Navy and the Nigerian Air Force
with effect from 30th May, 1967 : : - R v

NIGERIAN ARMY
Col. R. Trimnel .. & N/31 Capt. A. N. Enyiomah s .. N/489
Lt-Col. A. Keshi .. o N/99 Lt A, Ginger .. -~ o .. N/424
Lt-Col. D. C. Okafor - o .. Nf74 Lt L. Q. Okoi G s .. N/304
Lt-Col. M. C. Ivenso .. .. .. N/72 LtE C.Z Okoli .. .. .. N/303
Maj. I, Ohanehi ., ., v . N/117 Lt-Col. M. Nzefili .. b . N/25
Maj. B. A. Adigio .. .- . .. N/i0 Lt-Col. P. Anwunah ,, . .+« N/19
Maj. 1. N. C. Aniebo N/84 Lt-Col. A. Q. Fze .. e N/35
Capt. J. S. Okeke .. N/454 Lt-Col. 0. 0. Kalu .. , .. N/131
Capt. D. O. Agbogu N/273 Maj. O, 1. E. Okon .. - o N/A134
Capt. S. 1. J. Wigwe N/372 Mai. S. O. Uwakwe .. i .. N/92
Capt. G. 0. Ogbu .. /528 i, H, S. U. Olisakwe s .. N/345
Capt. J. Ohaya .. N/566 Maj. D, O. Orogbu ., o .. N/113
Capt. D. G. Akono N/241 Maj. J. A. Udoiwod .. Wi «. N/331
Capt. U. Koronkwo N/460 Capt. E. N. Opara .. . .. N/358
Capt. J. P. Ukpong . N/104 ‘Capt. E, C. Okeke .. .. .. N/527
Capt. P. U. Okeke i - N/554 Capt. (Dr) S. Ofole .. & .. N/619
Capt. M. M. Kalu s i N/244 Lt I. F. Akalonu &% i .. N/173
Capt. E. Onyejiaka . . N/210 1t ].0. 0. Osuma ,, s .. N/492
Capt. U. O. Akalonu Vi N/250 _
NiceriaN Navy
Lt P. J. Odu
& Lt I. A. Mbaneme
Nigerian AR FoRce
Capt. O, Akosa. . ... NAF/132 2/Lt M. Nzerebe .. . .. NAF/178
Lt C. E. Onuora .. NAF/23 2/Lt E. E. Ananaba - .. NAF/189
Lt E. Ukeje .. - = NAF/119 Maj. D. O. Odiwo.. A .. N/123
Lt A. O. Nwankwo .. .. N/588 2/Lt A. Akonji N/220
Lt A, D. Okpe . NAF/128

DISMISSAL FROM NIGERIAN ARMED FORCES

-2, The following officers are dismissed from the Nigerian Army, Nigerian Navy and the Nigerian Air
Force with effect from 30th May, 1967 :

NIGERIAN ARMY
Lt-Col. P. Effiong .. N/15 Lt-Col. M. D. Morah .. N/341
Lt-Col. H. N. Njoku .. N/18 Maj. P.C. Amadi .. .. N/44
Lt-Col. U, O. Imo .. .. N/12 Maj. E. O. Aganya o .. N/349
Lt-Col. C. C. Ude .. - .. N/t Capt. M. Ogbochie i ... N/534
Lt-Col. F. E. O. Akagha S N/33 Lt L. I, Dumkwu s .. N/613
NiceraN Navy _
Lt O. C. F. Okost Sub/Lt C. C. Okeke
Sub/Lt F. K. Ochi Ag. Sub/Lt J. O. Ndika
. NiGERIAN AJ:R Force
LtF.C.Ogbolu .. .. NAF/139 '2/Lt A. Onuaguluchi NAF/179 .
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Government Non‘é No. 1402
" (Under the Insurance Companies Act, 1961)
InsuraNCE COMPANIES WHICH HAD BEEN REGISTERED UNDER THE
Insurance ComPANIES AcT, 1961 AND ARE THEREFORE PERMITTED TO TRANSACT
INSURANCE Busingss IN NIGERIA
Name of Company Date of Registered Principal Office  Classes of Insurance Business
: - Registration : ] permitted to transact
'The Lion of Africa RI-11 140-153 Yakubu Gowon Miscellaneous Insurance Busi-
Insurance Company Litd. 20-8-73 Street, Lagos ness
Voteniski Assurance Company  15-5-73 24 Naraguta Avenue, Jos, Fire, Motor-Vehicle, Accident,
Limited Benue-Plateau State ‘Workmen’s Compensation,
Marine Aviation and Transit,
Miscellaneous (w.e.f. 17th
August, 1973) Insurance
Business
J. A. ApEosun,
Registrar of Insurance
Government Notice No. 1403 - Government Notice No. 1405 -

IN THE SUuPREME CoURT OF NIGERIA
Notaries Public Act (Chapter 141)

‘WHereas Goobpie MimnasoraE Isru, a legal
practitioner, has applied to be a Notary Public.

AND WHEREAS the said Goopie MNABORAE IBRU is
a fit and proper person to be appointed to that office.

Now I, Tasumm OrawarLe Erias, Commander
of the Federal Republic, Chief Justice of Nigeria, in
the exercise of the power conferred upon me by
section 2 of the Notaries Public Act, do hereby
appoint 'the said Goodie Minaborae Ibru to be a
Notary Public for Nigeria.

Given under my hand and
Seal of the said Court
this 21st day of August,
One thousand nine hund-
réd and seventy three.

-

T. O. Evias,
Chief Fustice of Nigeria

Government Notice No, 1404

In THE SuPREME CouRT OF NIGERIA
Notaries Public Act (Chapter 141)

I, Kavope Isipapo-OBg, Chief Registrar of the
Supreme Court of Nigeria, by virtue of section 4 (2
of the Notaries Public Act, Chapter 141, do hereby
certify that Goobpie . MiNaBORAE IBRU, a legal
practitioner, has been duly registered as a Notary
Public for Nigeria by an Instrument given under the
Hand of the Honourable the Chief Justice of Nigeria
and the Seal of the Court and dated the 21st day of
August, 1973,

K. Ismaro-OsE,

Chief Registrar

Notaries Public Act (Chapter 141)
AppiTioN TO THE LisT oF NoTtaries PusLic
Address

Mr Goodie Minaborae Ibru Barrister-at-Law,
138-146 Yakubu
Gowon Street,
(6th Floor),
P.O. Box 1704,
Lagos.

Name

Government Notice No. 1406
Public Lands Acquisition Act (Chapter 167)

LAND REQUIRED FOR THE SHRVICE OF THE
FenERAL MiLiTARY GOVERNMENT

Notice is hereby given that all that piece or parcel
of land at Calabar inthe Calabar Division of the
South-Eastern State of Nigeria, the boundaries of
which are herein described is required by the Federal
Military Government for public purposes absolu-
tely and in particular for Calabar Aerodrome
Extension,

\ DESCRIPTION

A 3

All that piece or parcel of land at Calabar in the
| Calabar Division of the South-Eastern State of
Nigeria, containing an area of approximately 109.4
acres shown on South-Eastern State of Nigeria
Survey Plan No. SE/C.66, the boundaries of which
are described below.

Starting from a concrete pillar marked PB.
GC 3063, the co-ordinates of which are 4947.58 feet
North and 8514.29 feet East of the concrete pillar
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marked CCS.0 the origin of Calabar Cadastral
Surveys, the boundaries yun in straight lines the
bearings and lengths of which are as follows :—

From Bearing  Length ' To
(Feet)
GC3063 26°51°  900.0 GC3064
GC3064 26° 51 900.0° GC3065
GC3065 26°51 8124’ GC3066
GC3066 2°51° 8699’  GC3067
GC3067 26°51 55277 GC3068
GC3068 116°51°  859.77 GC3069
GC3069 116°52° 3202’ GC3070
GC3070 206° 52’  665.4” GC3071
GC3071 206°52°  665.4° GC3072
GC3072 206°52°  900.0’ GC3073
GC3073 206°52°  900.0°. GC3074
GC3074 206°52°  900.0° GC3075
GC3075 206° 52* 2541 GC3076
GC3076 12°11°  258.6’ F3322
F3322 296°51°  1113.9/ GC3063
(the starting point).

: All prop'ﬁtyggfamns are _concrebed apliliars, all
earings and lengths-are approximate an bearings
are referred to National I\?grth

. 2. Any person claiming to have any right or
interest in the said land is required within six weeks
from the date of this Notice to send to the Permanent
Secretary, Federal Ministry of Works and Housing,
care of the Principal Land Officer, Ministry of Lands,

Surveys and Town Planning, Lands Division at his .

office at Calabar, a statement of his right and
interest and of the evidence thereof and of any
claim made by him in respect of such right or
interest.

3. Any such statement shall be made by the said
claimant in person or through an agent {duly autho-
rised by the Claimant in that behalf) having qualifica-
tions which are not less than those of a Legal Practi-
tioner or of a Land, Estate or Valuation Officer
employed in any of the Public Service of the Federa-
tion.

to treat for the acquisition of the said land, -

4. The Federal Military. Government is willing
i

5. Land in respect of which no state 1
seceived is lisble to be dealt with hrsind,
an : ’

6. And Notice is hereby given that the Feders
by Sermment itends t ner s poseion
s m the Ilowi: T

tion of this Notice. y following the publica-

7. A plan showing the site s available for inspec-
tion during office hours at the Office of the Principal
Land Officer, Ministry of Lands, Survey and Town
Planning, at his Office in Calabar.

8. Any pérson who shall wilfully hinder or
obstruct the Federal Military Government or any
person employed by it from taking possession of the
said Jand or any part thereof is liable under the
provisions of the Act above-mentioned on conviction
to a fine of fifty naira or imprisonment for three
mionths, : .

Darep this 6th day of September, 1973,
Lateer OvureMi OKUNNU,
Federal Commissioner for Works

and Housing
File No. E53/72/S.1

Government Notice No. 1407 ]
Public Lands Acguisition Act (Chapter 167)

CORRIGENDUM

Notice is hereby given that the Federal Govern-
ment Notice No. 1791 of 12th day of October, 1972,
published in the Official Gazette No. 51 of 12th
October, 1972 should be amended as follows :—

Delete the boundary desctiption and substitute the
following—

DEscripTION

All that parcel of land at Owo in the Owo Division,
Ondo, Western State of Nigeria, containing an area
of approximately 1,818.53 squate yards the boun=
daries of which are described below.

Starting from a concrete pillar marked PBE 10510
the co-ordinates of which are 1,875.40 feet North
and 3,184.10 feet West of a concrete pillar marked
CFF 174 the origin of Owo Cadastral Surveys, the
boundaries run in straight lines the bearings and

lengths of which are as follows '— .
’ From Bearings  Lengths To

. _  (feet) _
PBE 10510  134°45" 1042  PBE 10507
PBE 10507  224°15” 1572  PBE 10508
PBE 10508 313° 49" 103.6 PBE 10509
PBE 10509 44° 03" 159.0 PBE 10510

(the starting point).

All property beacons are concrete pillars; all
bearings and are approximate; and all
bearings are referred to Colony North.

Darep this 29th day of August, 1973.

Lateer Orurem: OKUNNU,
Federal Commissioner for Works
and Housing

File No. E6/375/S.10
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Government Notice No. 1408 .
Public Lands Acguisition Act (Chapter 167)
CORRIGENDUM

‘Notice is hereby given that the Federal Govern-
ment Notice No. 4 of 14th day of December, 1972
published in the Official Gazette No. 1 of 4th January,
1973 should be amended as follows :—

Delete the buundafy description and substituie the
following :—

DEscriPTION

All that piece or parcel of land at Moniya in the
Ibadan Division of the Western State of Nigeria
containing an area of approximately 60.05 acres
the boundaries of which are described below. -

Starting from a concrete pillar ‘marked ‘ZJ 3322
the co-ordinates of which are 1278345,27 feet North
and 544255,22 feet East of National Zero Origin of
Nigeria National Surveys the boundaries run in
str?é ht lines the bearings and lengths of which are
as follows :—

From Bearings  Lengths To
(Feet)
Z£J3322 175° 13* 384.4 ZJ3323
Z]3323 180° 56" 401.8 ZJ3324
ZJ3324 173° 05’ 436.3 Z]3325 .
Z)3325 272° 08’ 386.4 Z]J3326
ZJ3326 272° 10* 363.5 Z)3327
ZJ3327 272° 10° 165.5 Z]3328
ZJ3328 272° 357 160.2 Z)3329
ZJ3329 272° 507 459.0 ZJ3330
2J3330 272° 45° 332,9 - ZJ3331
ZJ3331 05° 08 500.6 Z]J3332
ZJ3332 04° 26 4118 ZJ3333
- ZJ3333 03° 277 95.2 ZJ3334
Z]3334 - 03° 25 268.9 ZJ3335
ZJ3335 03° 28’ 220.6 ZJ3336
ZJ3336 92° 11/ 100.0 Z)3337
273337 93° 11 298.1 ZJ3338
ZJ3338 92° 58 354.5 " ZJ3339
ZJ3339 92° 56 236.5 ZJ3340
ZJ3340 92° 59’ 292.5 ZJ3341
ZJ3341 93° 07’ 3704 ZJ3342
ZJ3342 174° 24° 2700 - Z]3322
. (the starting point).
All property beacons are concrete pillars;
All bearings and lengths are approximate ; and
All bearings are referred to National North,

DATED this 30th day of_ August, 1973,

. Lareer Oruremr ORUNNU,
Federal Commissioner for Works
and Housing

Government Notice No. 1409

Oil Pipeline Act 1965 (Cap. 145)
APPLICATION FOR AN OIL PIPELINE LICENCE

Notice is hereby given in accordance with section 8
of the Qil Pipeline Act 1965, Cap. 145 (as amended
that Mobil Producing Nigeria whose registered office
is at 1-5 Odunlami Street, Lagos has applied to the
Federal Ministry of Mines and Power for the right
to enter upon, take possession of and use for a period
of twenty (20) years a strip of land on the Continental
Shelf and underneath the waters thereof for the
p e of laying a 16-inch outside diameter welded
steel pipeline from the Enang 2 Well Location to the
Inim Production Platform both of which are located
in OML-67.

DESCRIPITON

1. All that strip of land approximately 60.96 metres
(200 feet) wide on the ocean bottom starting at the
Em;% 2 Well Location whose Nigeria Co-ordinates
are N 23,003 metres ; E 605,873 metres and whose
Geographic Co-ordinates are Lat. 04°12’ 287 Long.
07° 557 02" and extending on an approximate bearing
of N 85°35’E, a distance of approximately 8.75 Km
(5.44 miles) to the site of the Inim Production Plat-
form whoge Nigerian Co-ordinates are N23,678 metres
E 614,607 metres and whose Geographic Co-ordinates
are Lat. 04° 12/ 51 N ; Long. 07° 59’ 45" E, The
beginning of the pipeline at the Enang 2 Well
Location will be in 23.16 metres (76 feet) of water.
The termination of the pipeline at the Inim Produc-
tion Platform will be in approximately 25.91 metres
(85 feet) of water. .

2. A copy of the plan of the pipeline route
identifying the sea bed and the land affected may
be inspected at the Mobil office located on Marina
Road, Calabar, the Federal Ministry of Mines and
Power, Lagos and Port Harcourt and the office at
1-5 Odunlami Street of the aforesaid Company.

. 3. Any person who considers that his interest or
interests will be injuriously affected by the grant of
the Licence should lodge, orally or in writing, not
less than seven (7) days before the hearing in
graph 6,with the Director of Petroleum Resources
ederal Ministry of Mines and Power, Private Mail
Bag 12574, Lagos notice of objection stating the
interest of the objector and the grounds of objection.

4. Any Public Officer who reccives a verbal
objection in the course of his duties shall record the

- name and address, interest and grounds of objection,

of any person lodging such a verbal objection, and
shall E:tward the detn;%s to the Director of Petroleum
Rqsouxces, Federal Ministry of Mines and Power,
Private Mail Bag 12574, Lagos. :

5. Matters relating to the amount of compensation
payable by the aforesaid Company for the use cf
the gea bed and land affected not be material
grounds to include in the objection. ¥

6. The Delegate of the Federal Minis
and Power quire into objections (if any) duly
lodged in accordance with pa;cﬁraphs 3 and 4 above
st 10.00; a.m. in the Federal Ministry of Mines and
ower i

of Mines
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office located at 7 Kofo Abayomi Road, Victoria
Island, Lagos on the 18th day of October, 1973
giving all parties an opportunity to be heard and
reports thereof shall be sent without delay to the
Director of Petroleum Reésources, Federal Ministry
of Mines and Power, Lagos.

7. Com;f)oensation (if any) payable by the aforesaid
Company for the use of the sea bed and land affected
shall be determined by negotiations between the
Sﬂ‘?:exgtp&ny and those whose terest or interests are

‘Dartep this 6th day of September, 1973,

O, A. OganLa, '
Jor Director of Petrolewm Resources

Government Notice No. 1410
Oil Pipelines Act 1965 (Cap. 145)
APPLICATION FOR AN OIL PIrRLINE LICENGE

Norice is hereby given in accordance with section 8
of the Oil Pipelines Act. 1965 Cap. 145 that the Shell-
BP Petroleum Development Company of Nigeria
Limrrep has applied to the Federal Ministry of
Mines and Power for the gfant of a licence to enter
upon, take poafao?si%n f:f ;;‘!nd use for 21-'01 (twenty)
years g strip of lan T ine purpose of laying an
8-inch diameter oil pipeline running from the P
Meter Skid of the proposed Egwa-II flowstation to
the tie-in point on the existing 20” Jones Creek

tunkline, all in the Warri Division in the Mid-
Western State of Nigeria, the route of which is
demarcated on the ground by a survey trace marked
with yellow stakes and is herein descergbed. '

DEs¢ripTION

All that strip of land ap roxirnately 4,16 kilometers
long, situate within the Warri Division in the Mid-
Western State of Nigeria, the route of which traverses
dry land, seasonal and tidal swamps and is shown
%nwtl;c Licensee’s Drawing No. 11 795 dated June

The width of the said strip of land will be variable
and will be approximately as follows :

{a) where the route traverses dry land 50 feet.

(8) where the route traverses seasonal or tidal
swamp 50 feet, : i
c) in the vicinity of all points of intersection

_ (P&’g) 50 feet.

Where in the following text the bearing of the
Iine is described as proceeding to a certain PI, the
line will follow a simple curve from a tangent point
before the PI. and enter the next ing at a
tangent point after the PI. The ;xﬂalct distance from
tan int to tangent point vary according
totﬁeezfadp.iousofthe curve used. .

"The route of the line is described as follows

Starting at the PD Meter Skid of the proposed
Egwa-II flowstation, marked PL.O on the plan,
- whose Nigerian Co-ordinates are E340 458m N172
198m, the route proceeds on an approximate
bearing of 195° 06" for a distance of 76.40m to a
point marked PI1, thence on a bearing of 284°
58" for a distance of 112.91m to a point marked
P1.2, thence on a bearing of 210° 00/ for & distance
of 934.57m to a point marked PL3, thence on a
bearing of 264° 00 for a distance of 685.97m to a
point marked P1.4, thence on a bearing of 271° 45/
for a distance of 2,351,09m terminating at a point
marked PI.5 whose Nigerian Co-ordinates are
E336 829m N171 343m, which is the tie-in point
of Egwa-II Delivery Line into the existing 20”
Jones Creek Trunkline.

All co-ordinates, bearings and lengths are approxi-
mate and all bearings refer o i T

. 2. A'copy of the plan of the pipeline roﬁte identify-
ing land affected can be inspected during all normal

* working hours at Divisional office, Benin, the

Ministry of Mines and Power, Warri and Lagos
and the office at Warri of the aforesaid Company,

3. Any person who considers that his land or
interest in land will be injuriously affected by the
grant of the licence should lodge orally or in writing
not less than seven days before the hearing date in
paragraph 6, with the Minis of Lands and .
Housing (Lands Division), Benin City, notice of
objection stating the interest of the objector and the
grounds of objection. -

4. Any public officer who receives a verbal
objection in the course of his duties shall record the
name and address, interest and grounds of objection
of any person lodging such verbal objection and
forward such details to the Ministry of Lands and
Housing (Lands Division), Benin City. N

5. Matters relating to the amount of compensation
payable by the aforesaid Company for its use of the
land affected shall not be material grounds to
include in a notice of objection. .

6. The delegate of the lands Division of the

inistry of Lands and Housing, Benin City, shall
enquire into objections (if any) duly lodged in
accordance with paragraphs 3 and 4 above at their
office at Benin City, at 10 a.m. on 18th day of
October, 1973, giving all parties an opportunity to be
heard, Reports thereof shall be sent without delay
to the Director of Petroleum Resources, Federal
Ministry of Mines and Power, Lagos.

-- 7. Compensation payable by the aforesaid Com:
for its use of the la?:\g affected shall be dete.tmpj:tg
by 'negotiations between the Company and the

-landowners and/or occupiers.

DaTED this 6th day of September, 1973.

] - 0. A, Oranva,
- for Director of Petroleum Resources
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Government Notice No. 1411

Air Transport (Licensing) Regulations 1965
APPLICATION FOR PERMIT TO OPERATE At
CHARTER SERVICES I¥ NIGERIA

In accordance with regulation 19 (1) of the Air
Transport (Licensing) Regulations 1965, it is notified
an application for the renewal of permit to

operate non-scheduled passenger and

mainly in support of the activities of the QOil Com-

panies and their Contractors in Nigeria for a further
five years has been received from Arax Airlines
Limited, Investment House (9th Floor), 21-25
Yakubu Gowon Street, P.O. Box 2310, Lagos. The
aforesaid company has been operating air charter
services in Nigeria since August 1968 under a valid
Operating Permit issued by the Federal Ministry of
Transport, Lagos, '

. 2, The service which the applicant proposes to
introduce, the type of aircraft to be operated and the
frequency of operation are indicated hereunder :—

Service.—For the carriage of passenger and cargo.

Route © Typeof Fr
Loy | ew
One Aero As often

All over Nigeria excqft

those places regularly Commander ds

gerved by Nigeria Air- One Grumman  occa~
ways Widgeon sion
One Beech- de-
craft D-18  mands
Three DC-3
One Grumman
Mallard

3. Any person who wishes to make any representa-
tion or raise any objection with regard to the applica-
tion should do so in wr:hx:g:xthm 28 days from the
date of the publication of this notice. Such represen-
tation or objection should be addressed to the
Permanent Secretary, Federal Ministry of Transpozt,
Lagos. _

G. A. E. Longs,
Permanent Secretary

Government Notice No. 1412

L.oss or LocaL PurcaAse ORDERS

It is notified for general information that the
undermentioned Purchase Orders have been
reported lost :—

L.P.O. No. 159546 of 24-12-71 issued by the -

Permanent Secretary, Ministry of Trade and
Industry, Benin City to Messrs May and Baker
West Africa Limited, Ikeja, Lagos.

L.P.O. No. A096530 of 16-10-70 issued by the
Permanent Secretary, Ministry of Trade and
Industry, Benin City to Messrs Western Nigeria
Trading Company, P.M.B. 5148, Ibadan.

2, The above Local Purchase Orders are hereby
declared cancelled,
3. Any person who comes into possession of them

or is able to furnish any information relating to them
should report the facts to this office or to the nearest

Police Station.
J. E. T'onco,

- ' Accountant-General,
Mid-Western State

Government Notice No. 1413
Loss or Locar PuRCHASE ORDER
It is hereby notified for general information that

the undermentioned Local Purchase Order is lost :—

L.P.O. No. 043267 dated 12-9-69, issued by the
Permanent Secretary, Ministry of Information and
Home Affairs, to the General Manager, Nigerian

- National Press, Apapa, for ¥2,295.47.

2, The sbove Local Purchase Order is hereby

deckired onnvelled,

3. Anybody who comes into possession of the
Local Purchase Order or is able to give any informa-
tion relating to it should please report the facts to this
office or to the nearest Police Station.

P. M. Iconi,
tant-General,
Rivers State

Government Notice No. 1414
Loss oF PAYABLE ORDER

The Inspector-General of Police has reported the
loss of Payable Order No. 399159 of 11-11.72 for
£49-9¢ (:98.90) issued by the Police Pay Office,
Enugu to Mr J. E. Agha of Enugu-Ezike being

ayment of rent for his quarters occupied by the

igeria Police.

2, The above-mentioned Payable Order is hereby
declared cancelled.

3. Any person who comes in possession of it or is
able to give any information relating to it should
please report the facts to this office or to the nearest
Police Station,

Federation of Nigeria
25th August, 1973.

Government Notice No, 1415
Lacos ConsuMmer PricE INDEX
MIDDLE INCOME GROUP

The Lagos Consumer Price Index in respect of the
Middle Income Group is an official index based on

the enditure of wage earners earning
betwe::l:x £400 anj £800 per annum in 1960,

2. The average values of the index for thirteen
months April 1972 to April 1973 are as follows :—

Base : AvErack 1960=100

Year Index
197Azp:i1 176.4
May .. o i .. 1772
June . . st .. 1754
July .. e % ey .. 1725
August o i i .. 169.9
September .. =% 168.1
: OCtObﬁl' e “n e - 16812
November .. ; ' 168.3
- December .. s w .. 1719
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1973

January .. = X .. 1713 -
February ., o 4 . 1750
March ‘e o - v 1784
April i 5 - 1822

3. Further details are
Office of Statistics, Lagos.

Government Notice No, 1416
Lacos Consumer Price INDEX
LOWER INCOME GROUP

The Lagos Consumer Price Index in respect of the
Lower Income Group is an official index based on
the expenditure patterns of Clerks, Artisans and
Labourers earning not more than £400 per annum
in 1960. : ’

2, This index used to be based on the expenditure
patterns of Clerks, Artisans and Labourers earning
not mg.re than £350 per annum in 1953 but has been
revise

3. The average values of the index for the thirteen
months April 1972 to April 1973 are as follows :—

Base : AVERAGE 1960=100

vailable in the Federal

1973
January .. - o 1749
February ., Wik Wi o 17741
March i s e 1804
April .. i 5 .. 1846

4. Further details are aﬁiléble in the Digest of
Statistics published quarterly by the Federal Office
of Statistics, Lagos from which copies may be

_ obtained.

5. Details of the method of construction of the
index may also be obtained from the Federal Office
of Statistics, Lagos,

Government Notz‘cs No, 1417
' FepERAL MINISTRY OF EDUCATION,
“YaBA TRADE CENTRE

‘ REOPENING DATE OF
YABA TRADE CENTRE—1973-74 SESSION

This is to notify all Ordinaty Craft Students of

Yaba Trade Centre, that the reopening date of the
f.’;;‘_,’_’ Tndex School is Monday, 17th September, 1973.
April .. . . «o 186.5 All boarding students are requested to report to
May e e e .. 1897 the Welfare Officer at 5 p.m. of 16th Septembe?-, 1973
}w s e {?32 to check into their hostels.
Augu's't v o 1943 Adult Education Evening Classes reopen on
September .. B “ o 1.7 24th September, 1973 at 6 p.m. :
October .. . i . 17214
November .. o 2k -« 1721 C. I E1,
December .. o 172.2 Principal
Government Notice No. 1418 _ ;
CeNTRAL BaNK OF NIGERIA '
RETURN OF ASSETS AND LIABILITIES AS AT THE CLOSE OF
BUSINESS ON 3isr JULY, 1973
LIABILITIES N N AssgTs N
Capital subscribed and paid up 2,500,000 Gold .. = ) 15,772,926
General Reserve .. W 5,452,798 Convertible Currencies :
' Foreign Government Securities
and Balances with Foreign
' Banks iy .. 157,185,166
; - . LM.F. Gold Tranche .. e 11,653,529
Currency in Circulation 412,953,741 Special Dfawing Rights .. e 33,693,202
. Total External Reserve 218,304,823, -
Deposits: :
Federal and States Govetn- -
ments .. .. 44,484,926 Federal Government Securities ., 56,988,484
Bankers .. .- 1,725,177 Other Securities .. oy .. 139,091,656
Other o .. 33,798,562 80,008,665 Rediscounts and Advances - 118,268,359
Other Liabilities .. i 111,657,750  Other Assets i i 79,919,632
| :612,572,954 ‘ o 2612,572,954

Lagos, 13th August, 1973.

. _F.K Bawpo,
Assistant Chief of Banking Operations
C. O. NWARACHE, :
Assistant Chief of Administration
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Government Notice No. 1377 (2nd publication)
: MINIBTRY oF COMMUNICATIONS

INVITATION TO TENDERS
CALABAR-IKOM MAIL CONTRACT

Tenders are invited by the Permanent Secretary,
Ministry of Communications, for the conveyance of
mails by Motor Transport thrice Weel,cll{l on:—

(a) Outward Service—Sundays, Tuesdays and

Thursdays, -

(8) Inward Service-—Mondays, Wednesdays and
Fridays between Calabar and Ikom and such other
intermediate places on the route as may be nominated
. by the Permanent Secretary, The contract will com-

mence on 23rd November, 1973 and operate for a

period of two years with an option of an extension '

for a further period of one year.

2, Mails are required to be conveyed on such
days' and ut such times as may be appointed in
writing from time to time by the Permanent Secretary
or his accredited officers, ]

3. The average volume and the weight of mails to
be conveyed on each journey at present are :—

(a) OuTwarp : éalabar—lkom— 20 bags weigh~
ing not more than 900 Ibs, . -

(6) Inwarp ¢ Ikom-Calabar 10 bags weighing :

' not more than 450 Ibs.

4. Tenders should be enclosed in sealed envelopes
‘marked “Confidential Tender for Mails Calabar-
Ikom™ and forwarded by registered post to the
Secretary, Territorial Tenders Board, Ministry of

ications,
Department, Calabar, to reach him latest by 12 noon
on-22nd October, 1993, -

5. Tenderers are each required to pay a non-
refundable deposit of 320 (twenty naira) into the
P, and T. Department Fund at any Post Office in
Nigeria and obtain Miscellaneous Receipt which
-should specify the tender conc¢erned. The number
and date of such receipts must be quoted in the
tenders submitted. )

. 6. No tenders will be accepted unless they are
submitted in full compliance with the provisions of

‘7. The successful tenderer- will be required to
accept the conditions concerning the payment of
“FAIR Waces” as set out in the Appendix to
Government Circular No. 57/1946 of 381:11 August,
1946 a copy of which may be obtained on application
to the Postmasters enroute Calabar-Tkom.

8. Further information may also be obtained on
application to the Senior Assistant Postal Controller,
_Ministry of Communications, Posts. and Tele-
communications Department, Calabar,

9. The Permanent Secretary, Ministry of Com-
munications does not undertake to accept the lowest

or my tel'lder. . -
g, : Permanent Secretary,
i thtpy ‘of Communications
 Government Notice No. 1378 (2nd publication)
ot : MiNisTRY oF COMMUNICATIONS
- INVITATION TO TENDER
- PORT HARCOURT-BONNY MAIL-
. CONTRACT oA
* 'Tenders are invited by the Permanent Sgcretary,
Ministry of Communications, for the conveyanée of
mails by powered River Craft daily except Stndays,

Posts and Telecommunications -

in each direction between Port Harcourt and Bonny
and such other intermediate places on the route as
may be niominated by the Permanent Sexretaty. for
a period of two years from 1st December, 1973 with
the option of an extension for a further period of

one year, n
2. Mails are required to be conveyed on such days
and at such times as may be appointed in writing

from time to time by the Permanent Secratary of his
accredited officers. a

- 3. The average volume and weight ofﬁ:ails-to be
conveyed on each journey at present are:—
(@) Ouiward: Port Harcourt-Bonny—5 bags,
weighing not mote than 225 lbs, ;
. Ab) Inward: Bonny-Port Harcourt—3 bags,
weighing not more than 135 Ibs. . e

4. Tenders should be enclosed in sealed envelopes
marked “Confidential—Tender for Mails. (Port
Harcourt-Bonny)"” and forwarded to the Secretary,
Territorial Tenders Board, Posts and T'elecommuni-~
cations Headquarters, Port Harcourt, to reach him
not later than 12 noon an Saturday the 6th of
October, 1973, A

5. No tenders will be accepted unless they are
submitted in full compliance with the provisions of
this notice.

6. The successful tenderer will be required to
accept the conditions concerning the payment of
“‘fair wages'’ as set out in the Appendix to Govern-
ment Circular No. 57/1946 of 30th August, 1946,
a copy of which may be obtained on application to
the Postmaster enroute Port Ha.rcourt-_-gonny.

7. Further information may also be obtained on

application to the Senior Assistant Postal Controller,
Posts and Telecommunications Headquarters, Port

- 8. The Permanent Secretary, Ministry of Com-

munications, does not undertake to accept the
lowest or any tender. e -
Permanent Secretary,
Ministry of Communications

Government Notice No. 1379 (2nd publication)
INVITATION To TENDER

CONSTRUCTION OF LOKOJA FERRY
APPROACH ROAD TO GANAJA -

Contracr No. 1212
Tenders are invited from Civil Engineering
Contractors registered with the Federal' Works
Registration Board in new Category ‘I¥ for the
construction of the approach road from Lokoja to
the new Ferry terminal at Ganaja.

2. The works consist of the construction’ of 4.5
miles of 24 feet wide approach road, starting from
the outskirts of Lokoja, a 312 feet long bridge. over
Mimi -River, and 400 feet ferry concrete ramp at

3. Tenderers should apply to the Chief Engineer
(Rehabilitation) Room 230, Federal Ministry of
Works and Housing, Lagos, duting office hours on
weekdays for tender documents.
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4. Each tenderer is required to pay a non-refund-
able deposit of 120 into and Sub- of
Nigeria under Revenue Head 7, Sub-head 10—
“Deposits on Tenders” of the Current Federal
Military Government Estimates. Tender documents
will be issued only on production of the criginal
receipt and one photo-copy.

5. Tenderers are also required to furnish with the
tenders photo copies of the tax payment receipts for
the current and p ing year.

6. Expatriate Companies wishing to tender should
indicate whether or not their companies are esta-
blished in Nigeria in accordance with both the
Immigration Act and the Companies Decree.

7. Tenders must be submitted on the official
Form of Tender in sealed envelopes or packages
tmarked as described in the tender document and
addressed to the Secretary, Federal Tenders Board,
Federal Ministry of Works and Housing, Victoria
Island, Lagos, on Saturday, 20th October, 1973.

8. No tenders will be considered unless they are
submitted in full compliance with the provisions of
this notice.

9. The Board is not bound to accept the lowest
or any tender.

Secretary, .
Federal Tenders Board

Government Notice No, 1419

FepEraL MmNISTRY oF MINES AND Powsr
TENDER FOR THE SALE OF

DEPARTMENTAL VEHICLES AND
OTHER ITEMS OF STORES

Tenders are invited for the sale of the under-
rénenﬁoned Departmental Vehicles and other items of
tores.

Tenderers should apply to the Secretary, Board of
Survey and Enquiry, E‘pedenl Ministry of Mines and
Power, Yakubu Gowon Street, Lagos not later than
14th September, 1973. All tenders after this date will
not be entertained. "

The Vehicles can be inspected at the premises of
Petrolenm Division, 7 Kofo Abayomi Street, Victoria
Island and at the Old Secretariat, Marina, Lagos.

Tenders should be forwarded under Confidential
Cover, and should specify the identification mark of
the Vehicle in respect of which tender is made. Whilst
tenders for other items of stores should be marked
‘ITEMS OF STORES’.

The successful tenderer will be required to make
full settlement in cash for the accepted tender, and
the Vehicle or the items of stores be removed within

three days after the necessary payment has been
made. :

Particulars of Vehicles :
Type of Vehicles Reg. No. Located at
(1) Peugeot 403 LK.9371 Old Secretariat

{(2) Taunus LK. 2902 Old Secretariat
(3) Peugeot 404  LK.2994 Petroleum Division,
- Station Victoria Island
- Wagon

(4) Mercedes Benz LH.4827 Petroleum Division,

Victoria Island.

Other items of Stores include
Tyres and Tubes
Batteries ;
‘Tape Recorders
Fans
B. K. Orusoca,

Secretary, .
Board of Survey and Enguiry,
Federal Mini mi of Mines and Power
. - agas

Government Notite No. 1380 (2nd publication)

UNIVERSITY OF IFR
_ YACANCIES
CENTRAL ADMINISTRATION

Applications are invited from suitably qualified
persons for the following posts in the Central
Administration of the University.

1, Vice-CHANCELLOR’S OFFICE

Budget and Planning Division :

- Posts—Administrative Assistants/Administrative

Officers.

. Qualifications—Applicants must have (g) a good

honours degree in Economics, Sociology, Mathe-

matics, Physies, or Accountancy, _

(b) a pass in the final part of the Institute of
Statisticians’ Examination } or

(c) a Profesgional Diploma in Statistics of a
recognised Institution with at least 3 years’ post-
qualification experience,

Duties—Appointees will be expected to work in
collaboration with other members of the Division
in developing and maintaining a ten-year plan as
Wwell as developing the annual budgets,, They will
also handle the production of basic statistical
reports for usein academic planning and budgeting,

‘2, REGISTRY '

Post—Assistant Registrar

Qualifications—Applicants must have a good
honours degree with at least 5 years’ experience in
an administrative post in the Public or Private
Sector. Experience in a University or similar
academic institution of higher learning or further
education will be an advantage.

. Duties—To assist the Registrar in the day-to-day
administration of the Registry; this includes
serving as Secretary to Committees and Boards,
assisting in the administration of Admissions and
inations, personnel matters and general
organisational duties as the Registrar may prescribe. -
3. Bursary : _
_Posts—{(i) Senior Internal Auditor
(#) Assistant Accountant-in-Training

; ations.—(i) Applicants must have A.C.A.,

A.C.CA., ACW.A, or A.CIS. and preferably

have appropriate honours degree with at least §

years post-qualification experience in  Internal

Audit Department in Government or Public

Corporation Service or University or a Commercial

or Industrial Organisation with practical knowledge
- of the application of Organisation and Methods to

mechanised accounting procedures.
{#) Applicants must have a good degree in
unting or in Social Sciences with specialization

oy in Accounting,
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Duties.—(i) Appointees will be responsible for
the desig;{;)nd et of & Toieodl ate
programme to cover all financial transactions and
- accounting procedures wherever originating in the
University,

(i)} Appointees will be expected to ensure that
departments’ expenditures are within budgets ;
that commitments and expenditures input data are
prepared, batched and sent to the Computer Centre
for monthly processing; that information on
departments’ status of votes is available always ;
that suppliers’ invoices and staff’s claims are
promptly settled. He will be responsible to the
genior Accountant who will train him for these

uties,

. CENTRAL ACADEMIC AND TECHNICAL SERVICES
(a) LiBRARY : : '
Posts—(i) Sub-Librarian
(%) Assistant Librarian
(#i7) Assistant Librarian-in-Training

Qualifications.—(Z) and (7)) Applicants must be
professionally qualified and have good degrees
from approved universities. A degtee in any of the
Sciences or Modern Languages will be an
advantage. '

(i) Applicants must be graduates of approved
universities in Natural or ical Sciences, or in
Modern Languages (French, German, R
Portuguese). Appointees will be required to under-
go professional training either in Nigeria or abroad

- after satisfactory completion of one year’s service
in the Library. ! ; %5

Duties,—(1)~(i#i) Appointees will work either in
%% bechmca? or readers’ services division of the

ibrary.

(5) Aupio VisuaL CENTRE :
Posts—(F) Senior Engineer
(#) Engineer -
(##%) Instrument Engineers-in-Training
(iv) Technicians (including replay and
audio visual)
(v) Graphic Artist,

Qualifications.—(i) Applicants must have either
(a) a degree or equivalent qualification in
Electronics or Electrical Engineering or full
ﬁgl:latﬁship of the Institution of Electrical
ineering plus 5 years, post-qualification
experience with particular reference to C.C.T.V./
C.C.LR. studio equipment ; or -

C.E.I. istration as Tlechnician Engineer
. with HLIN.D./H.N.C. (with endorsement), plus
at least 7 years, post-qualification experience of
C.C.T.V./C.C.L.R. studio equipment.

Applicants must be corporate members of an
" Engineering Professional Body acceptable for
registration by C.O.R.E.N. in Nigiera.
. (#) Applicants must have a degree in Electronic
or Electrical Engineering with not less than 2 years
post-qualification experience, and must be members
-of an Engineering Professional Body acceptable for
registration by C.O.R.E.N. in Nigeria.
(##%) Applicants must have good honours degree
in Electronic and Electrical Engineering,

oman or .

(#v) Applicants must have the Higher National
Diploma in Electrical or Electronic Engineering
with not less than 3 years’ post-qualification
experience or full Technological Certificate of City
and Guilds in Radio and Television or Electronics
with not less than 3 years’ post-qualification
experience.

(v) Applicants must have a good honours degree
in Fine Art with specialization in Commercial Art
from a recognized institution plus 2 years’ relevant
post-qualification experience.

Duties—(f) Appointee will be expected to head a
team of Engineers and Technicians in

(@) Supervision of the Installation of Audio-~
Visual equipmentand services in the University’s
Audio-Visual Centre.

(6) Operation and maintenance of the equip-
ment and services of the Centre.

(¢) Co-ordination with other University
Departments in the pooling of Audio-Visual Aid
equipment.

@) Appointee will be onsible to and assist
the Senior Engineer in the day-to-day running of
the technical services, maintenance of equipment,
planned regular suppiy of spare parts. He will on
occasions deputise for the Senjor Engineer and
must have ability in leading a technical team,

(ii) Appointee will undergo a period of training
either in Nigeria or abroad, and work under an
engineer at the su completion of his
tramning. : :

(7v) Appointee will be expected to operate and
use appropriate setting and operating replaying
centre equipment to obtain standard level signals ;
clean and lubricate equipment ; undertake simple
electrical and mechanical measurements and
repairs and use circuit diagrams. :

(v) Appointee will be expected to direct,
organise and supervise the scenic services ; create
and prepare imaginative art work ; ensure adequate
supply of graphic art materials ; advise on opera-
tional matters concerning requisition of materials
and preparation of background decor.

(¢) UNiversrty oF IFE PREss
(?) Publishing Division :
Posts—(i) Assistant Editor.
(%) Assistant Editors-in-Training

' Qualifications.—(§) Applicants must have a good
honours degree in English or Journalism with at
least 2 years’ experience in the Press,

i) Applicants must have a good honours degree
in %n ish or Journalism. goo e

Duties—(i) Appointee will act as a deputy to the
Editor and assist with the day-to-day administra-
tion of the Press, His other duties will include
specific responsibility for promotion, building up
and expansion of mailing lists; production of
publicity materials and catalogues, planning mail-
ing campaigns, controlling the flow of manuscripts
and galleys and liaising with printers, artists, etc.
and supervision of order fulfilment and book-
ordering systems.

(i) Appointees will be required to undergo a
ﬁ-‘ﬁ ofp training under the supervision of the
tor. g
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(d) Heavtr CENTRR
Post—Medical Officer.

Qualifications—Applicants should be qualified
male or female medical practitioners and fully
registered with the Nigeria Medical Council. A
knowledge of tropical medicine and of preventive
measures against diseases as well as experience in
student health problems will be an advantage. No
private practice will be allowed.

Duties.—The duties involve community care

service on a 24-hour out-patient basis at the
University of Ife Health Centre. A population of
about 8,000 is involved and there are three other
doctors to share calls.

5. Havrs or RESIDENCE

Posts—Wardens/Assistant Wardens (Male and
Female).

Qualifications.—Applicants must have at least a
good first degree plus at least 5 years® (2 years for
Assistant Wardens) experience in administration of
educational institution. A. background of liberal

- arts, social sciences or Psychology will be an
advantage.,

Duties—Appointees are expected to see to the

eneral welfare of the student members of the
) %Ia]]s They will be responsible to the Hallmaster/
Mistress for the maintenance of order and the
observance of Hall regulations and for the day-to-
day administration of Hall affairs including
budgetary operation and staff supervision.

Salary scales :

i) Senior Engineer/Senior Internal/Auditor—

45,030-150-5,480 ; N5,750,
s 8(;?) ‘Warden—343,810-150-4,260 ; 2¥4,530-150-

() Medical Officer—343,810-150-4,830.

(iv) Engineer/Sub-Librarian/Assistant Registrar

}2,760-150-3,660  (bar);
3¥4,530-150-4,830,

(v) Assistant  Librarian—342,140-100-2,240 ;
2¥2,460-100-2,560 (or if holding an - approved
higher degree 2,460-100-2,660).

(vi) Assistant Editor/Administrative Officer/
ﬁsﬁigtant ‘Warden/Graphic Artist—32,460-100-
(vif) Administrative Assistant/Assistant Libra-
rian-in-Training/Instrument Engineer-in-Train-
ing/Technicians /Assistant Accountant-in-Train-
ig:g‘{gssistant Editor-in-Training—3¥1,920-80-

3,810-150-4,260 ;

Point of entry will depend on qualifications and
experience. ’

Other conditions—(§)-(v) Return family passages ;
children’s allowances and car basic allowance ;
biennial home leave where applicable ; part-furnished
and subsidised accommodation ; medical and super-
annuation schemes.

- (vi) and (vi) Car basic allowance; housing
allowance ; medical and superannuation schemes. ‘

Method of application—Detailed .’ application

(2 copies) stating age, full qualifications and expe-
rience and nan;ning th:’ea referees to be forwarded to

.13th August, 1973,

* reach the Registrar, University of Ife, lle-Ife, not

later than Saturday, 15th September, 1973, Further
particulars may be obtained from the Registrar.

H, } BarmonD,

Registrar

Government Notice No. 1381 (2nd publication)

UNIVERSITY OF IFE
VACANCIES -

Applications are invited from suitably quah;ﬁed

candidates for the following vacant posts :

Post Advert, Scale of
No. Salary
Department of Works e ¥
and Maintenance Services ; . _
1. Stenographer, 26/112/73 F 21 2§1,252-
Gradepl i 1,960
Department of Health Sciences :

2. Laboratory Assis- 40/114/73 F 14 2698-
tant, Grade I 1,118
(Mortuary)

3. Senior Laboratory 40/115/73  F 20 ¥1,320-
Assistant, Grade I 2,084
(Histology) ;

Department of Works
- and Mm‘ngnang Services : ;
4, Accounts Clerk, 26/116/73 F 15 ¥866-
Grade I : 1,118
5. Accounts Clerk, 26/117/73 F 14 :698-
Grade I1 1,118
Department of Library : e
6. Typist, Grade I  21/118/73 * F 13 aﬁg?s-
7. Typist, Grade IT  21/119/73 F 11 eiéggi
Department of Works ' %
and Maintenance Services : ot
8. Typist, Grade II  26/120/73 . F 11 Qiﬁggi
Department of Halls of Residence : ’

9, Assistant Porters  28/121/73  F6N504-740

0.Poers 28127 F 11 New.

Qualifications : | T

1. West African School Certificate including

“Credit in English Language or G.C.E. ‘O’ Level in

five subjects including English ; R.S.A. or Treasury
Certificates at 100/50 words per minute in Short-
hand and Typing ; plus three years’ experience as a
Stenographer, :

2. West African School Certificate with Credit in
at least two relevant Scienice subjects or G.C.E. ‘O’
Level in five subjects including two Science subjects,

Plus at least five years erience in Mortuary
g;n:gice including the handling and embalming of
vers. .. .

3. West African School Certificate with five years’

experience or Year II Certificate of the Laboratory
Technicians Training Scheme with at least three
years’ experience, Plus formal training in Histological
and Histochemical techniques in a recognised
Trainﬁ:g Institution. The successful candidate must
have had at least ten years’ experience in Histological
and Histochemical techniques. I

\
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‘4. West African School Certificate or its equiva-
lént with Credit in Mathematics and at least five
years accounting experience.

5, West African School Certificate or its equiva-
lent with Credit in Mathematics and ejther at least
three years’ accounting experience, or in the case of
serving officers successful completion of three
months’ L.B.M, training as Punch Operator and
satisfactory performance on the job. '

6. (a) Secondary IV or Modern III plus R.S.A. or
Treasury Certificate in typing at 50 words per
minute or Secondary Modern Commercial Certificate
with pass at 50 words per minute in typing ;

(b) recognised certificate in English ; and

_(c} at least two years’ experience.

7. & 8, Secondary Class IV or Modern III plus
R.5.A. or Treasury i
per minute; or Secondary Modern
Certificate with a pass in  typing at least 35 words
per minute, _ :

9. Modern IIL Mufsts Ee at least 57 G'thll Iand have
a chest expansion of 34’ or Primary VI plus expe-
rience as Police Constable or in the Armed Forces.

. 10. Secondary. Modern III or Secondary Class TV
Certificate plus three years’ experience as Porter or
Ex-Police Constable, :

Method of application.—Applications (three copies)
naming refereesand their addresses, and stating
clearly the applicant’s age, qualifications, and
experience in ological r, together with
copies (not originals) of Certificates and Testimo-
nials, should be forwarded to the Assistant Registrar
(Personnel), University of Ife, Ile-Ife, so as to reach
him not later than Friday, 7th September, 1973.

Only applications which comply in details with
this advertisement will be considered, and only
those shortlisted will be acknowledged.

Please quote the apgmpriam reference number
of the post on the application.

Government Notice No. 1382 (2nd publication)
Unrversity CorLrege HosprtarL, Isaban
' VACANCY

ArPoINTMENT OF DENTAL TECHNOLOGIST
" DEPARTMENT OF SURGERY
" Applications are invited from suitably qualified
cand)}datea for the above post. Candidates must
‘possess the Final City and Guilds Certificate in
Dental Technology or its - equivalent. Wide
experience in prosthetic work will be an advantage.

) S‘altby.——(l’ensibnable}——fﬂ,ﬂﬂ‘-s ,060 per annum.

Point of entry into the saldry scale depends on
previous experience, i i
Application forms are obtainable from the Acting

House on receipt by him of a stamped
self-addressed foolscap envelope.

_ Closing daté—20th September, 1973,

cate in typing at 35 words .

Government Notice No. 1383 (2nd publication)
Tuge Niceria Porice FoRrce

VACANCY FOR VETERINARY SURGEONS

Applications are invited from suitably qualified
candidates for the post of Veterinary Surgeons in the
Nigeria Police Force.

Duties.—(a) To care for and direct the treatment
of all Police horses and dogs.

(b) To train Police Veterinary Assistants on minor
treatment ‘of horses and dogs. :

(¢) To purchase and control the issue of veterinary
medicines and equipment, -

(d) To conduct postemortem of all horses and

dogs and submit reports,

ualifications,—Candidates must be veterinary
sur%eons, B.V.M.S, MR.C\V.S. with special
qualification in horse and dog management. In
addition, candidates should be capable of carrying
out successful operations of eguines and must have
had at least five years’ post-qualification experience
in a similar employment.

Training.—The selected candidates will have to
undergo basic training in police duties for a period of
three months. 2

Salary and conditions of service—Salary is in
Scale A (3¥1,296-2,528 era‘z’;mlm, but point of entry.
will depend on qualification and experience, The
post is permanent and pensionable.

Method of application.—Candidates should apply
for forms from the Secretary, Police Service Com-
mission, 1 Bank Road, Ikoyi, Lagos. )

Completed forms should be forwarded to reach
him before the 15th October, 1973, Applicants who
are already in Government Service should forward -
their applications through . the Heads of their
Departments.

Government Notice No. 1384 (2nd publication)

Rivers STATE oF NIGERIA
Ministry oF HeaLTH =
: VACANCY
Applications are invited from suitably qualified
mm:ﬁdates for appointment to the post of Senior
II-)I::J?% : ologist in the Rivers State Ministry of

2. Salary.—Scale C(T) 6, that is 33,096-3,528 per
annum plus 20 per cent contract addition. Point of
entry in the salary scale will depend on qualification
and experience.

3. Qualifications.—~Candidates should have the
City and Guilds Final and Advanced Technologyand
should ess a wide knowledge of general pros-
thetics including Crown and Bridge, Splint Work,

Advanced Ceramies and Chrome Cobalt casting
techniques.

4. Duties.~—Successful candidates will be respon-
sible to the Chief Dental Surgeon for duties

/in Dental Technology and will include instructions
echnicians.

to junior T :
5. Other condition of service.—Appointment will
be on contract,
6. Length of tour.—The normal length of a tour
for indigenous officers is twelve months,
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7. Method of application—(a) In Nigeria—
Applications from candidates not in Government
Service should be completed in duplicate on_Form
RSPSC 1, obtainable from the Secretary, Public
Service Commission, Port Harcourt and from the
Federal and any of the State Public Service Com-
missions of the Federal Republic of Nigeria. Aprili-
cations fromi candidates in the Public Service other
than that of the Rivers State of Nigeria should be
submitted in letter form through the appropriate
Public Service Commission accompanied by copies of
Confidential Reports for the last three years. Applica-
tions from candidates in the Rivers State Public
Service should be submitted in letter form through
their Heads of Department accompanied by copies of
Confidential Reports for the last three years.

(b) Overseas.—Applications should be completed
and submitted in duplicate on Form RSPSC 1,
obtainable from the Recruitment Attaché, Nigerian
High Commission, 9 Northumberland Avenue,
London, W.C. 2, if the candidates are in Europe or
to the Head of Chancery, Embassy of the Federal
Republic of Nigeria, 1333 Sixteenth Street, North-
West, Washington DC., 20036 if they are in the
United States of America or Canada,

8. Closing date—Completed application forms
should Bbe submitted through the appropriate
channels to reach the Secretary, Public Service Com-
mission, Port Harcourt, Rivers State of Nigeria, not
later than 31st August, 1973,

D. 1. Damso,
Acting Secretary,
Rivers State Puul;ic Service Commission
DaTeD at Port Harcourt this 21st day of July, 1973,

Government Notice No., 1385 (Znd publication)

GOVERNMENT OF SoUTH-EASTERN STATE OF NIGERIA
SouTH-EASTERN STATE AGRICULTURAL
DeveLopMENT CORPORATION, CALABAR

VACANCY FOR CHIEF ENGINEER

A vacancy exists in the South-Eastern State
Agricultural Development Corporation for the post
of a Chief Engineer.

Duties—The Chief Engineer will be responsible
for planning, co-ordination and control of sall
engineering activities of the Corporation. Such
activities include palm oil, rubber and cocoa
processing ; installation, repairs and maintenance bf
plant, machinery, equipment and vehicles ; building
and other civil Engineering works. .

Qualifications.—Candidates should possess a
University degree or eg:ivalent in Engineéiing and
should have had a wide experience in the field of
duties shown above. Previous experience in a similar
position will be an advantage.

Conditions of service—Appointment will be either
on a contract or permanent basis. Furnished quarters
will be provided at nominal rent, Other conditions
include car basic and milage allowances, paid
annual Jeave. For contract officers other benefits will
be paid in accordance with the Corporation’s terms
of contract service.

Method of application.—All applications should be
made on Form SESPC 1 obtainable from :—

" ({) Public Service Commission, 3 Adazi Street,
Calabar ; '

{#) The Federal and any of the State Public
Service Commissions of the Federal Republic of
Nigeria ; : :

(ii}) South-Eastern State Office,
Abayomi Road, Victoria Island, Lagos;

(fv) The Inter-State Liaison Officer, South-
Eastern State Office, Ali Akilu Road,
P.M.B. 2153, Kaduna ; 2

(v) All Divisional Offices in the South-Eastern
State.

9 Xofo

Applications from serving officers in Government
Ministries and Departments should be forwarded
through their Permanent Secretaries or Heads of
Extra-Ministerial Departments, and the Public
Service Commission of the State concerned, in which
case their Confidential Riiorts covering the last
three years should be attached. _

Closing date—Completed application forms
together with photostat copies of certificates and
testimonials must be forwarded to reach the
Secretary, Public Service Commission, 3 Adazi Street,
Calabar, not later than 15th September, 1973.

W. O. Inang,
Acting Secretary,
Public Service Commission

Dated at Calabar this 15th day of August, 1973.

Government Notice No, 1386 (2nd publication)
GOVERNMENT OF SOUTH-EASTERN STATE OF NIGERIA
VACANCIES IN THE SOUTH-EASTERN
STATE NEWSPAPER CORPORATION

Applications are inyited from suitably qualified
candidates for the following posts in the South-
Eastern State Newspaper Corporation.

1. Posts:
(a) General Manager, Scale SAP 8 (346,600).

(b) Editor, Scale SAP 2 (3¥4,650 per annum).

(c) Assistant Editor, Scale SAP 1, Upper
Segment (3¥3,280 per annpum). . .
2. Qualifications; ;

(a) General Manager.—Candidates should hold
University degrees in any of the following areas :
(i) Journalism or Mass Communication preferabl:
with a bias in Newspaper Management; (i
Economices (7)) Business Administration ; (iv) the
Humanities., In addition to the above qualifications,
candidates should have had a minimum of eight
years’ post-qualification experience, five of which

 should have preferably been in a senior manage-
ment position in a newspaper organisation. In
exceptional circumstances, candidates without
the above qualifications who have had a' good
general educatiorr and who have served in senior

management positions in the field of journalism
or related rise for a minimum of ten years
will be considered.

(b) Editor.—Candidates should preferably be
graduates in Journalism or Mass Communication
or the Humanities with at least five years’ practical
experience with areputable newspaper organisation,
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In some cases candidates without University
- degrees who have had a good general education
with practical experience of up to ten years in
newspaper work will be considered,

(¢) Assistant Editor—Candidates should pre-~
ferably be graduates in Journalism or Mass
Communication or the Humanities with at least
three years’ practical experience with a reputable
newspaper organisation: Candidates without
University degrees who have had a good general
education with practical experience of up to
eight years in newspaper work will be considered.

3. Duties :

(a) General Manag
is the Chief Executive of the Corporation charged
with the overall responsibility of executing, with
the assistance of other senior working with
him, the Corporation’s plans’ and . programmes.
Subjecl: to laid down policies of the Pohcy—makmg
Board of the Corporation, he will determine in a
business-like manner the most efficient method
of deploying or applying the Corporation’s human
and material resources to obtain results,

(b) Editor—To edit- the Nigerian Chronicle
or any other newspaper, periodical, or organ of
information which the Corporation may be pub-
lishing from time to time.

(¢) Assistant Editor.—To assist the Editor in
the editing of the Nigerian Chronicle or any other
newspaper, periodical, or organ of information
published by the Corporation.

4, Method of application.—All applications should
be made on Form SESPC 1 obtainable from :—

() Public Service Commlsswn, 3 Adazi Street,
Calabar.

(ii) The Federal and any of the State Public
Service Commissions of the Federal Republic of
Nigeria.

(iii) South-Eastern State Office, 9 Kofo Abayomi
Road, Victoria Island, Lagos.

(iv) The Inter-State Liaison Officer, South-
Eastern State Office, 3 Ali Akilu Road, P.M.B.
2153, Kaduna.

(v) All Divisional Offices in the South-Eastern

State,

Applications from serving officers in Government
Ministries and Departments should be forwarded
through their Permanent Secretaries or Heads of
Extra-Ministerial Departments, and the Public
Service Commission of the State concerned, in which
case their Confidential Reports covering the last
three years should be attached.

5 Clo;t"::g date—Completed application forms

together with photostat copies of certificates and

testimonials must be forwarded to reach the Secretary,
Public Service Commission, 3 Adazi Street, Calabar
not later than 15th September, 1973.

W. O. Inag,
Acting Secretary,
Public Service Commission

. Darep at Calabar this 13th day of August, 1973.

er.—The General Manager-

Government Notice No. 1420

UNIVERSITY OF IBADAN
VACANCY

Apphcal:tons are invited from suitably qualified
persons for the post of Architect, Grade I in the
Department of Works, Maintenance and Transport.
Applicants must be holders of degmas or dx?lomas
in Architecture with a minimum of five years’ post-
qualification training and experience of a varied
nature and should be registrable with the Nigerian
Institute of Architects. Appomunent, for three years
initially and subject to review
commence as soon a8 possible.

Salary —23,810-150-4,260-270-4,530-150-4,830.

Point of entry will depend on_qualifications and
expenence Family passages are paid on appointment
pproved overseas leave and termination where
apphcable N.U.J.S.S. or F.S.5.U. Children"s and
car allowances are also paid. Part-furnished accom-
modation or housing allowances.

Detailed applications (four copies), stating age,
full cat?ons and experience and naming three
referees by 15th September, 1973, should reach the
Registrar, University of Ibadan, from whom further
particulars may be obtained.

15th August, 1973.

r, is to

Government Notice No. 1421
UniversiTy oF Ive
VACANCIES

Applications are invited from suitably qualified
candxdates for the following vacancies :—

Post Advert. Seale of
No. Salary
Department of (@) Political Science .
(b) Animal Science,
1. Typist, Grade I -~ 18/137/73 F13 M794-
01/131/73. 1,118
Department of Animal Science :
2, Laboratory 01/132/73 F10N584-
Assistant, 1,082
Grade IT )
Department of Bursary :
3. Accounting 24/133/73 F 19 3}1,260-
Assistant _ 1,764
Department of Pharmaceutics : :
4, Stenngragher, 09/ 134/73 F21 Nél,252-
. Dsm ;;f Institute qf Populaﬂon
5. Driver, Grade ITI 20/ 135/73 F9¥N536-
1,082
Department of Pharmaceutics ;'
6. Senior Laboratory, 09/136/73 F 2031,320-
Assistant, 2,084
Grade I :
Department of Animal Science : -
7. Hatchery 01/138/73 F 329364~
Attendant _ 740,
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QUALIFICATIONS ; :

1. (@) Secondary IV or Modern III plus R.S.A.
or Treasury Certificate in typing at 50 words per
minute or Secondary Modern Commercial Certificate
with pass at 50 words per minute in typing ; .

(b) recognised certificate in English ; and

{¢) atleast?years’ experience. i &

2. West African School Certificate with Credit in
at least two relevant science subjects or G.C.E. ‘O’
Level in 5 subjects including two science subjects.

. 3. West African School Certificate or its equivalent

with Credit in Mathematics plus Intermediate
A.C.CA. or C.1.8. and adequate experience.

4. West African - School Certificate including
Credit in English ge or G.C.E. ‘O’ Level in
five subjects including English ; R.S.A. or Treasury
Certificates at 100/50 words per minute in shorthand
and typing; plus three years experience as a
Stenographer. _ :

5. Modern III or Standard VI plus “C° Driving
Licence. ;

6. West African School Certificate with Credit
in-at least two relevant science subjects or G.C.E. ‘O’
‘Level in five subjects including two science subjects
plus training and at least three years’ experience as
Laboratory Assistant after training. i

wigl; Secondary Class F(;:lﬂr oraSleoopda.ry Mogem-cgl
training in ricultus i Agricul-
ing. nlan Agri Ministry or Agric

Method of application.—Applications (three copies)
naming three referees and their ad es, and
stating clearly the applicant’s age, qualifications,
and experience in chronological- order, together
with copies (not originals) of Certificates and
‘Testimonials, should be forwarded to the Assistant
-Registrar (Personnel), University of Ife, Ile-Ife, so
as to reach him notlater than Saturday, 15th Septem-
ber, 1973. '

Only applications which comply in details with
this advertisement will be consideredy and only
those shortlisted will be acknowledged. ' _

Please quote the appropriate Reference Number
of the post on the application.

Government Notice No. 1422
* UnivessiTyY oF I¥e
VACANCIES
Applications are invited from suitably qualified
persons for the following posts in the University :—
1/ INSTITUTE OF ADMINISTRATION :
Posts : : 2
-. () Professor/Senior Lecturer, Reséarch Fellow
: and Junior Research Fellow in Public
Administration or Managemerit Science.
(#) Senior Lecturer and Lecturer in Develop-
ment Economics and Policy.
(##Z) Lecturers in International Affairs
(#v) Junior Research Fellows in Economics and
Accounting.
-Qualifications and Duties : _
(i) Professor.—Applicants must be distinguished
scholars with good honours and advanced d
in relevant fields, with at least 10 years of Univer-
sity teaching/research and/or administrative expe-
rience. Appointee will teach courses, organise and

carry- out research, provide advisory. service to
- Governments, Corporations and other State-owned
Companies. - - v x5 i i
(i) Semior Lecturers—Applicants must have
advanced degrees in relevant fields from recognised
{institutions and should have had several years of
. University teaching/research and/or administrative
experience in a graduate school of public adminis-
tration and/or a staff college, Appointees should be
illing to teach courses, carry out resedrch and
provide advisory services,

(i) Lecturers and Research Fe!lms.‘—-—ApA:IiCanm
must have good honours degrees and advanced
degrees in relevant fields and should have some
University - teaching/research andfor relevant
practical experience. Appointees will be required to -
teach courses, carry out-research and provide
advisory services, : :

. (@) Funior Research Fellows—Applicants must

- hage)at least a Second-class- Ho%%urs (Upper

- Division) degree in the relevant fields. Previous
University teaching or research experience would
be an advantage. Appointees will be required to
assist in organising and conducting research and
carry out other duties assigned by Director.

2. DEPARTMENT

ENGINEERING
_Posts : Senior Lecturer/Lecturer : _

. Qualifications and duties.—Applicants must have
. training and experience in any of the following
~ fields : Electrical Power Generation, Electrical
Power Transmission and Distribution, Electrical
Power Conversion and Storage, Solid State
Electronics and Materials (Electronics) Science,
and Radio and Telecommunications, Appointees
will be required to teach courses in any of the above
fields, organise and carry out research.

Salary scales ; i 5 '
Professor : 246,600 a year (consolidated). .
Senior Lecturer : . 245,030-150-5,480 ; ¥5,750.

Lecturer/Research Fellow: 32,760-150-3,660
(bar) ; 33,810-150-4,260 ; 2¥4,530-150-4,830.

. Junior Research Fellow: 3¥2,140-100-2,560
(or if holding an approved higher degree 32,460-
100-2,660. ; - |

Point of entry depends on ‘qualification and
,experience. i

.. Other conditions—Return family passages ; chil-
dren’s allowance and car basic allowance; biennial
home leave, where applicable ; part-furnished and
subsidised accommodation; medical and super-
annuation schemes, _ P

Method of application—Detailed application (2
copies) stating age, full qualifications and experience
and naming e referees to be forwarded to reach
the Registrar, University of Ife, Ile-Ife, not later than
Tuesday, 25th September, 1973, Further particulats
may be obtained from the Registrar, '

oF ELECTRONIC AND ELECTRICAL

H. J. BALMOND,
Registrar

22nd August; 1973.
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Govmnt Notice No 1423 -

" GOVERNMENT OF MID-WeSTERN NIGERIA
VACANCIES FOR EDUCATION OFFICERS,
GRADES 1 AND 11

A plications are invited from suitably quahﬁed
idates for appointment as Education Officers,
Grades Iand II in the following disciplines ; Mathe-

matics ; Physics ; Chemistry; Biology; English; -

Geogmphy and Economics; at the Continuing
Education Centre, Ministry of Education, Benin
City, de-Westem State of Nigeria.

2. Salary scale :

Education Officer, Grade I—-—Scale A(US)
N3,096-3,528 per annumi.

Education Officer, Grade II—Scale A : §1 680-
3,528 per annum.

3. Qualifications :

(¢) Education Officer, Grade
should possess a good . honours degree and in
addition a gost-.gmduate Certificate/Diploma in
Eduecation. A minimum of five years’ post-graduate
teaching experience is essential, Post of entry will
be determined by experience.

(#) Education O_ﬁ‘im Grade II.—Same as above
ex:cept that no previous post-graduate teaching
experience is necessary.

4. Duties—To be in e of subjects or groups
of subjects taught at the tre, and to perform
other duties as assigned by the Director, -

5. Conditions  of service. --Agpomtment is per-
manent and pensionable and in the case of new
entrants into the Public Service, appointment will be
on pmbauon for three years.

6. Methods . of a éaphca!wn ——Appheatlons fram
candidates not in Government:

submitted in duplicate on Form MNPSC 1 (Mid-
Western Nigeria Public Service Commission 1),

which may be obtained from the Secretary, Public

Service Commission, Benin City or the Administra-
tive' Attaché (Recruitment) office of the High Com-
missioner for Nigeria, 9 Northumberland Avenue,
London, W.C.2. Applications from candidates in
the Mid-Western State Government Service, should
be - submitted in letter form through the normal
Departmental Channels, An applicant in a Civil
Service other thah that of Mid-Western State of
Nigeria, should route.his/her application through
the Secretary of the appropriate Public Service
 Commission who should forward it with copies of
the candidates confidential reports for the last three

7. Closing date—All applications . should = be
forwarded to the Secretary, Public Service Com-
mission, Benin City, so as to reach him not later
than 18th August, 1973.

19th July, 1973.

1 -—Cand.tdates .

Service should be .

Government Notice No, 1424 -
' mem. MINISTRY OF Amucurrm AND -+

VACANCIES

ualified candidates

Apphcatlons are mvxtad from.
Federal Depart-~

for the undermentioned posts in
m.ent of Fxsherm, Lagos, -

(1) Crier PranNmNG OFFICER :
 Salary Group 6 : 345,472 per annum).

{2) Cuier INSTRUCTOR.:
" Salary Group 8: (3, 900-H4 140 per annum),

1. Chzef Plammrg' Qﬂiccr -—Sak»j.' Group 6 :

1) Qualifications experience—A  good
hoigurs degree in Smcnce (Biol or Zoolo £y) or
Economics together with at least 8 years’ semoe as
a Fisheries Officer or Planning Officer, -

- (#t) Duties—(1) Control of the Planning Unit

and. the resp;(al ility for eﬁicaent adm.!mstmtmn
-of the Unit.

(2 Fomuﬁﬁan and preparation of annual,
medium and perspective development plans of the
Federation.

3) Co-ordination of Federal and State Govern-
ments’ Flshery Economic ngmmme!

4 Evaluation of State projects needmg Federal
Government Assistance.

(5) Preliminary apprmsnl of projects intended
for inclusion into medium term plans.

(6) Formulation of plan implementation palmes
and for ensuring the timely implementation of
approved project,

(7) Secre.taxy to the Natx.onal Fisheries Develop-
ment Committee

" 2. Chief Instructor.—, Sa!ary Group 8

() Qualifications and experience—A uni-
versity degree in Science or Fisheries and at least
four years post-graduation experience in fisheries.

() Dities—Control of .the Federal Fisheries
School and responsibility for efficient organization
and management. Formulation and periodic
review as necessary of curricula of the various
courses taught at the school in consultation with
various authorities and interested bodies.

Teaching in the School in h.ls field of spemahty.
Planning the development and growth of the
school including its scope, teaching method and
equipment.

Co-menager to the UNDF/FAO Federal
Fishermen’s School Project, Lagos.

3. Conditions of service—The post is pensionable
and in the case of a mew entrant into the Public
Service, the appointment would be on probation for

years. Expatriaté Officers be offered
contract appointment and will be eligible to 20 per
cent contract addition to their salaries, Such Officers
will also be eligible to draw inducement allowance, as
well as gratuities. at prescribed rates for
every completed three months of service,
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4. Method of applications : .

(?) Applications from candidates not in the
service of the Federal or any of the State Govern-
ments of Nigeria should be submitted on the
prescribed forms obtainable from the Secretary,
Federal Public Service Commission, Pr ivate Mail
Bag 12586, Lagos.

(i) Application from candidates in the service of
the Federal or any of the State Governments of
Nigeria should be submitted to the Secretary,
Federal Public Service Commission, Lagos,
through the applicants’ Heads of Departments,
accompanied by copies of the three most recent
confidential reports on the appropriate forms.

(#1) Overseas candidates should apply through :

(@) The Recruitment Attaché, Nigeria High

Commission, Adelphi House, John Adams Street,
London, W.C. 2, England. . .
OR

-{b) The nearest Nigerian High Commission
Embassy to the candldﬁ plaglig:rf residence, /
5. Closing date~All applications should reach the

Secretary, Federal Public Service Commission,
Private Mail Bag 12586, Independence Building,
Lagos not later than 30th September, 1973. :

Government Notice No. 1425

‘WoRLD METEOROLOGICAL ORGANIZATION
Unitep NATIONS DEVELOPMENT PROGRAMME

ANNOUNCEMENT OF VACANCY

Post.—Technical Officer, )

Organizational  unit~—Special Environmental
Applications Division,

Grade.—P 1 with possibility of promotion to P 2
in due course. :

Initial salary—US $7,257.50 net per annum
after deduction -for staff assessment (see attached
note for detailed information on emoluments and
other financial conditions).

Nature of appointment.—Fixed term of two years
with possibility of renewal,

Duties—Under the supervision of the Chief of

Agriculture Branch, the appointee will be assigned
duties in the field of agricultural and other biome-
teorological applications as follows :
to assist in the elaboration of projects of the
Commission for Agricultural Meteorology ;
to assist, as appropriate, in the preparatiort of
reports of sessions of working groups ;

to prepare relevant draft documents ;

other similar duties as assigned.

Qualifications—Education—~Diploma from a
secondary school or from a recognized technical
college, with subsequent specialization in meteorology.
A university or equivalent technical institute degree
in meteorology or geophysics would be an advantage.,

Experience.—Several years’ experience of technical
work in climatology and meteorological applications
in a Meteorological Service. Past involvement in
international meetings devoted to climatology or
agricultural meteorological matters or on subjects
which have a direct bearing on this field would be
an advantage, :

. Qualifications—Other requirements—Maturity of
Judgement and originality of ideas, Ability to express
ideas clearly, both orally and in writing. Interest in
co-ordinating international work. :

Languages—Excellent knowledge of English or
French and a good working knowledge of the other
language.

Commencement of duty—1st November, 1973 or
as soon gs possible thereafter but not later than 30th
November, 1973. ' '

Applications—Applications shall be made on
‘WMO Personal History Forms which may be obtained

: from the Secretariat on request and shall be addressed

to the Secretary-General, World Meteorological
Organization, Case postale No. 5, CH-1211 Geneva 20.

Closing date—Applications must be received in
the Secretariat not later than 15th September, 1973,

Government Notice No.- 1426

‘WoRLD METEOROLOGICAL ORGANIZATION
Unrrep Natrons DEVELOPMENT PROGRAMME

ANNOUNCEMENT OF VACANCY
: —EAC/WMO/3

Countries.—East African Community (Kenya,
Uganda and the United Republic of Tanzania).

Title of post—Instructor in Meteorology.

Duration—Initial contract of one year with
possibility of extension.

When required.—As soon as possible,

Duty station.—Nairobi, Kenya.

Duties—The person appointed will be a member
of the WMO team of experts responsible for imple-
menting the project entitled : “East African Institute
for Meteorological Training and Research” (details
of this wl?llllfj;::f will ttl’: i‘o}:lnd in El'he Annexg. ’It'ge
expert wi orm the following duties, under the
guidance of the Project Manager and in collaboration
with counterpart personnel : ;

(a) give courses in meteorology to Classes III
and II meteorological personmel, taking into
account the general guidance given in WMO
Publication No. 258. TP. 144 “Guidelines for the
Education and Training: of Meteorological
Personnel” ; . o

(b) to give lectures as necessary in mathematics
and physics to the standard required for Classes IT1
and. IT meteorological personnel ;

{c) to conduct practical training on map analysis
and forecasting for Class IImeteorological personnel
including forecasting for aviation purposes.
Qualifications and experience—(a) University
degree in meteorology or in mathematics or physics,
or equivalent qualifications ; sound knowledge of
dynamic and synoptic meteorology :

(b) wide experience in training of meteorological
personnel ; ‘ o
. () good knowledge of tropical meteorology,
with particular reference to Africa, would be an
advantage. ;

Language—A. very good knowledge of English is

- essential,

Salary level.—Initial net salary equivalent of US
$13.578 per annum, plus allowances, ;
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Allowances :

1. Post adjustment.—This adjustment is variable
according to cost of living at the duty station. At

- present, for Nairobi, the equivalent of US $1,188

per annum is payable for an ?en without depen-
dants and the equivalent of US $1,782 per annum
is payable for an expert with dependants,

2. Assi) ¢t allowance—~Without dependants,
equivalent of US $950 per annum ; witiegepen-
dants, equivalent of US $1,200 per annum.

3. Dependency allowance.—Equivalent of US

$400 per annum for a dependent wife ; equivalent

- of US $300 per annum for each dependent child.

4. Education grant.—A grant up to a maximum

. of the equivalent of US-$1,500 per annum is

- payable, under certain conditions, in respect of

each dependent child in full time attendance at a
school or university.

5. Other main benefits in accordance with staff
rules.—United ‘Nations Joint Staff Pension Fund
and Group Life Insurance Plan (compulsory);
medical scheme compulsory for experts and
optional for dependants ; .

Annual, home and sick leave ;

Travel expenses on appointment, repatriation
and home leave; installation and repatriation
grant ; transpoit of personal effects and household
goods. Under certain conditions, these benefits
are also applicable to recognized dependants.
Exonerations from taxation in respect of salary

and allowances are the same as those enjoyed by
officials of the United Nations.

Method of application.—Applications should be
submitted on UN or WMO Personal History Forms
and sent to the Secretary-General, World Meteoro-
logical Organization, Case postale No. 5, CH-1211
GEnNEvVA 20, Switzerland.

Applications submitted by telegram will be
considered,

Closing date—Applications should reach the
Secretariat by 15th September, 1973 at the latest.

Annex to EAC/WMO/3

East Arrican INsTITUTE FOR METEOROLOGICAL
TraiNING aND ResgarcE RAF/71/199

The East African Institute for Meteorological
Training- and Research has been established as a
joint organization between the East African Commu-
nity and the University of Nairobi, with assistance
from the UNDP. It consists of two components, i. e.
the Regional Meteorological Training and Research
Centre within the East African Meteorological
De ent and the Department of Meteom%:fgay
within the Faculty of Science of the University of
Nairobi. -

The training activities at the Institute are as
follows :

(f) at the Centre component:

training courses for Classes IV, III and II
personnel, includin% courses for agrometeorological
and hydrometeorological technicians which are
planned to be initiated in July 1974 ; refresher
courses,

(i) at the University component ¢

post-graduate diploma course in meteorology ;

meteorology courses under the B.Sc. pro-

gramme ; N

—

courses in analysis and forecasting (given at
the Centre component) ;
igher degree in meteorology (M.Sc., and

Ph.D.)

The team of international experts assigned to the
Institute is headed by a Project Manager, who is
responsible for the implementation of the project
and for the administrative aspects of the activities
of the team as a whole. The instructors assigned to
the Centre may be invited to present lectures on
selected subjects at the University component.

Research gro ammes are carried out in different
areas of applied meteorology as related to economic
development, such as agriculture and water resources.

Government Notice No, 1427

WoRLD METEOROLOGICAL ORGANIZATION

UniTeEp NaTIONs DEVELOPMENT PROGRAMME
ANNOUNCEMENT OF VACANCY—
L IRA/WMO/16%
Couniry.—Iran,

Title of post.—Ezpert in Meteorological Training
Duration.—18 months.

When required ~——September 1974, -

Duty station.—~Teheran.

Duties.—The expert will be required to :

{a) organize and conduct courses at advanced
and post-graduate levels for qualified students of
Physics and Mathematics desiring to become
Meteorologists, Class I and research workers;

(b) participate in the theoretical training of
Meteorologist, Class I ;

(¢) provide the Government authorities of Iran
upon their request any advice on meteorological
questions which are within the competence of
the expert.

Qualifications—The candidate should have an
advanced university degree in Mathematics, Physics
or Meteorology or equivalent qualifications, and
should have extensive experience in organi and
carrying out meteorological teaching at graduate and
post-graduate levels.

Language—A good knowledge of English is

essential.
Salary level.—Initial net salary equivalent of US
$16,555 per annum, plus allowances. ,
Allowarnces:
1. Post  adjusiment.—This adjustment is

variable according to cost of living at the duty
station. At present, for Teheran, the equivalent
of US $2,370.00 per annum is payable for an
expert without dependants and the equivalent. of
US $3,555.00 per annum is payable for an expert
with dependants, :

2. Assignment allowance.—Without dependants,
equivalent of US $1,100.00 per annum: with
dependants, equivalent of US $1,400.00 per annum.

3. Dependency allowance—Equivalent of US

.00 per annum for a dependent wife.
Equivalent of US $300.00 per annum for each
dependent child.

4. Education grant—A grant up to a maximum
of the equivalent of US $1,500.00 per annum is

-payable, under certain conditions, in respect of
each dependent child .in full-time attendance at a
school or university.
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+ 5. Other main_ benefits in accordance with staff
rules—United Nations Joint Staff Pension Fund
and Group Life Insurance Plan (compulsory) ;
medicdl scheme compulsory for erts and
optional for dependants; annual, horhe and sick
_leave; travel expenses on appointment, triation
. and home leave ; installation and repatrijtion grant;
transport of personal effects and household goods.
Under certain conditions, these benefits are also
. applicable to recognized dependants.| -
Exonerations from taxation in respett of salary
and allowances are the same as those enjoyed by
officials of the United Nations. :

Method of application—Applications should be
made on UN or WMO personal history forms
- and should be addressed to: the Secretary-General,
World Meteorological Organization, Case postale
No. 5, CH-1211 Geneva 20, Switzerland.

Applications by cable will also be considered,

Closing date—Applications should reach the
WMO Secretariat not later than 31st October, 1973.

“#*Subject to UNDP approval.

Government Notice No. 1428

Unrrep NATIONS DEVELOPMENT PROGRAMME
. ANNOUNCEMENT OF VACANCY—
EGY/WMO/20, Rzv. 2
. 'Country—The Arab Republic of Egypt.
“Title of post.—Expert in Micrometeorology.
Duration.—One year, .
When required.—As soon as possible.
Duty station.—Cairo.
Duties.—The expert will be one of the members of
a team of WMO experts in the UNDP Project
“Meteorological Institute for Research and Training™
of the Egyptian Meteorological Authority, Cairo 3
details of this project will be found in the Annex.
Under the general supervision of the Project Manager
and in co.
expert will be required to 1
.- (@) Supervise research at least in one of the
llowing aspects of micrometeorology :
() surface and planetary boundary layers
(theory, measurements and application) ;
(#) atmospheric turbulence and diffusion
(theoretical and applied) ;
(Git) utban climates and air pollution.
(8) Carry out training in micrometeorology
through lecture courses, seminars and direct
guidance. e

Qualifications—The expert should have a post-
graduate university degree in mathematics, or
physics or meteorology, with specialization in micro-
meteorology and several years experience in research
work in this field. Experience in training at an
advanced level will be an advantage. .

Language—Fluent English is essential,

Salary level.—Initial net salary equivalent of US
$15,034 per annum, plus allowances. : :

OFFICIAL, GAZETTE
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Allowances : 5
1. Post adjustment.—This adjustment is variable
according to cost of living at the duty station. At
present, for Cairo, the equivalent of US $868 per
- annum is payable for an expert without-dependants
and the equivalent of US $1,302 per annum is
payable for an expert with dependants. -

2. Assi; allowance.—Single, equivalent of
US $950 per annum ; with dependants, equivalent
of US $1,200 perannum.

3. Dependency allowance.~~Equivalent of US
$400 per annum for a dependent wife ; equivalent
of U_S $300 per annum for each dependent_ child.

4. Education grant.—A grant up to a maximum
of the equivalent of US $1,500 per annum is pay-
able, under certain conditions, in respect of each
dependent child in full time attendance at a school
or University. :

5. Other main benefits in accordance with staff
rules—United Nations Joint Staff Pension Fund
and Group Life Insurance Plan (compulsory);
medical scheme compulsory for experts and
optional for dependants ; :

Annual, home and sick leave ;

Travel enses on appointment, repatriation -
and home leave ;f i.nstallnzltion and dr?atrii:ic;a:
grants ; transport of personal effects and househo
goods. "Under certain conditions these benefits are
also applicable to recognized dependants.

Exonerations from taxation in respect of salary and

allowances are the same as those enjoyed by officials

of the United Nations.

Method of applications.—Applications should be
submitted on UN or WMO Personal History Forms
and sent to the Secretary-General, World Meteoro-
logical Organization, Case postale No, 5, CH-1211
Geneva 20, Switzerland. Applications submitted by
telegram will be considered. o

Closing - date~-Applications should reach the
Secretariat by 15th October, 1973 at the latest.

Annex to EGY/WMO/20, Rev. 2
UNDP Projecr .
- “METEOROLOGICAL INST_ITUTE FOR
RESEARCH AND TRAINING» I '
CAIRO :

' The objective of the first phase of the project tvas
the establishment of an Institute for basic and applied
research in meteorology as well ‘as training of.
categories of meteorological personnel for the needs
of the Meteorological Authority of the Arab Republic
of Egypt. =,

The project started in March 1965 and ended in
March 1970. At the request of the Gove: ent, the
UNDP has approved a second phase, during which
it is expected that the research activities initiated
during the first phase will be adequately developed,
since during the first phase a sufficient number of
scientific personnel were trained and an tronic
computer for meteorological research work will be
made available. :

During the first three years of Phase I the emphasis
was put on training meteorological personnel needed
‘by the Meteorological Authority and by the Institute.
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A total of 50 students completed successfully the
advanced forecasting course, 65 completed the
professional forecasting course and 190 completed
their training at the end of Phase I. The research
programme started at the beginning of the project
but it was only during the Iast two years of the Phase I
that considerable progress was achieved in this
activity, especially in agrometeorology and the
dynamic aspects of the inter-tropical convergence
Zone over Africa. '

Several scientific seminars were held throughout
the Phase I, contributing to increasing the scientific
knowledge of the staff of the Institute and to main-
taining r.gi enthusiasm in the research activities being
carried out at the Institute.

During the Phase IT the Institute will be organized
in the following seven sections : !

(1) Numerical Weather Prediction
(2) Scientific and Climatological (Statistical)
" Research : o :

(3) Agrometeorology and Micrometeorology
' (4) Radiation (National Radiation Centre)
(5) Special Investigations
(6) Training
. (7) Scientific Publications.

- Although the main emphasis of the activities
during the Phase II will be research in the various
fields mentioned above, the training of meteoro-
logical personnel will continue in order to meet the
.ncreasing needs of the Meteorological Authority of
the Arab Republic of Egypt. -

Government Notice No. 1429

INTERNATIONAL CiviL AVIATIION ORGANIZATION
- VACANCY NOTICE PC 28/73

Title—Technical Officer, Meteorology.
Level —P-4. -
Post No.—2910.06.

. Salary range.—Gross : US $18,120 increasing by
eleven annual increments to US $24,280 per annum.
- Net (free of tax): US $13,578 increasing by eleven
annual increments to US $17,568 per annum.

Plus post adjustment (cost of living allowance)
which is at present: US $3,564-4,464 per annum
(free of tax) for staff member without dependents.

US $5,346-6, 696 per annum (free of tax) for
staff member with dependents.

" Note.—Appointments will normally be made at
the minimum of the salary range and post adjustment

ranges indicated. .
Office—African Regional Office, Dakar.
QUALIFICATIONS :
1. Education.—University degree or equivalent
Eeelcl;nical qualifications in the meteorological
2. E@mm-—Subatanﬁal experieﬁce ata res-
- _ ponsible level in the aeronautical meteorology field
" of civil aviation essential. Experience in negotiating
with government aviation or meteorological
* authorities desirable, B
3. Laﬂguages.—Commaﬁd of Englishand French
essential and 2 working knowledge of Russian or
Spanish desirable.

4. General—A thorough knowledge of ICAO
- and WMO technical lications in the field of
meteorology - essenti Knowledge of ICAO
functions and organization desirable, Ability to
prepare studies, reports and documentation and
to exercise judgement and tact. Ability to maintain

harmonious working relationships.

. Occupant responsible to ICAO Representative.
DuTIzs : ' '
1. In the field of meteorology :

(a) Monitor developments of concern to ICAO
. in ‘the States to which the Regional Office is
accredited.

(b) Initiate action aimed at achieving efficient
and effective implementation of Air Navigation
Plan requirements for which the Regional Office
has follow-up responsibility and take appropriate
action relative to amendment proposals.

(c) Prepare working papers, reports, studies and
correspondence in pursuit of the objectives and
functions of the Regional Office. .

(d) Analyze national regulations, procedures and
practices in relation to ICAO standards and

. procedures. ? 3

(¢) Provide advice and assistance to States
through the conduct of missions and by corres-
pondence.

(f) Serve as technical adviser at ICAO meetings.

2. Represent ICAO at meetings of the World
Meteorological Organization and other meetings
asmquu‘ecf' ' :

3. Perform other duties as assigned.

Note—The occupant of this post may be required
to accept transfer to Headquarters or to any of the
Regional Offices of the Organization,

Terms of appointment—Thrge "years without
expectancy of renewal, i.e, non-¢areer appointment.
The incumbent may, however, apply for reappoint-
ment when the vacancy in the post is announced on
expiry of his term appointment (those who would
be interested in the post only if it were offered on a
career basis—swith an initial appointment for a period
of two years—may nevertheless apply and so indicate
in their applications).

~_Vacancy open to—Applicants from Member States
. of the Organization, members of the Secretariat
and Technical Assistance Missions of the Organiza-
_tion and staff members of the United Nations and its
Specialized Agencies, and suitable roster candidates.

Applications to be addressed to.—Chief, Personnel
Branch, International Civil Aviation isation,
1080 University Street, Montreal 101, P.Q., Canada.

Please quote Vacancy Notice number and full
title of post.

Closing date for the receipt ications.—10th
November, 1973. e of opph : :

- VACANCY NOTICE PC 28/73 .
: ' Appendix .
Summary of Benefits additional to Salary available
) to holders of Non-Career .4ppa£nﬂneﬂz? =
(AMounTs QuoTED ARE IN US DOLLARS)

1. Dependency allowance.—$400 per annum for a
: :gouse and $333 g&o;ﬁagnumbfqr eagh;;hé}fﬂprgvided
0S€ concern as y depen-
dent upon the staff member. ﬁ the allowance in
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respect of a spouse is not paid a dependency allow-
ance at the rate of $200 annum may be paid in
respect of a parent or a brother or sister, subject to
the same condition of financial dependency upon
the staff member,

2. Education. grant—Under certain clnditions an -

education grant is paid up to a maximum of $1,500
per child annually, as well as expenditure on child-
ren’s education travel to and from the home country
or other permissible place of education.

3. Pension fund—The staff member will become
a full participant in the United Nations Joint Staff
Pension Fund, which involves a contibution by the

staff member of 7 per cent of his pensionable remu-

neration (presently established at 105 per cent of the
gross salary) with the Organization contributing
14 per cent. The staff members’ contribution plus
accrued interest will be refunded to him on termina-
tion of his contract,’ '

4. Compensation for service incurred death, injury
or illness~~The Organization pays compensa-
tion for death, injury or illness attributable to the
performance of official duties, in' accordance with
established rules. : 2

5. Medical :'rzmmga.ce.—'l‘he.sﬁa:&' member will be

required to participate in the Quebec Medical
Insurance Plan (Medicare) and the appropriate
deduction will be made from his salary. In addition
there is a supplemental optional group ‘medical
insurance plan.

6. Life insurance—A group life insurance plan
can be joined by the staff member.

7. Sick leave—Adequate sick leave is granted.

8. Annual leave—Six weeks annual Ieav-e-. accrue
each year.

9. Travel and related expenses on appointment.—
The Organization mieets the cost of travel expenses
of the staff member and his recognized dependents
from his home to the duty station, and in addition
pays reasonable costs of removal of furniture and
personal effects. Alternatively the Organization may
decide to pay an assignment allowance .in lieu of

removal of furniture and personal effects. Also .

ayable is an installation grant, varying in amount
g:g:rding to the location o%lt‘ixe duty station and the
number of dependents of the staff member, to
compensate for expenses normally incurred in
initially settling in at the duty station. -

10. Travel and related expenses on termination.—
‘The Organization pays ‘the cost of travel of the staff
member and his recognized dependents from the
duty station to his home. The Organization also pays
reasonable costs of removal of furniture and. personal
effects to the staff member’s home unless the staff
member was being paid an assignment allowarice
during his appointment,

11. A repatriation grant designed to assist the
staff member in re-establishing himself in his home
Country and varying in amount with the length of

Service rendered and family status is paid on separa-
tion from service.

" Government Notice No. 1430
INTERNATIONAL CIviL AVIATION ORGANIZATION

VACANCY NOTICE PC 21/73
Title—Language Officer (Reviser/Interpreter). -
Level—P-4, ’ d
Post No.—7360,15. ) '

e S T il
Net (free of tax) : US $13,578 increasing by eleven
annual increments to US $17,568 per annum.

Plus post adjustment (cost of living allowance)
which is at present: US $1,980-US $2,480 per
annum (free of tax) for staff member without
dependents ; US $2,970-US $3,720 per annum (free
of tax) for staff member with dependents,

Note—Appointments will normally be made at
the minimum of the and post adjustment
‘ranges indicated. .

Office—Russian Section, Language Branch, Bureau
of inistration and =~ Services, Headquarters,
Montreal,

Qualifications—1. Education—University degree,
or e%ix;glent academic qualifications, preferably with
emphasis on modern languages, or on technical or
scientific studies. :

2. Experience~—~Several years of work involving,
on a continuing basis, the wide use of languages, in

vernment or in an international organization or a

scale private organization, or at international
conferences or large national meetings. '

3. Language—Russian mother tongue, or the
language used for the purpose of education. Demon-
strated ability to write and revise Russian translations,
with a thorough knowledge of syntax and stylistics,
is essential. Ability to interpret into Russian from
English, and preferably also from French or Spanish
desirable. A profound knowledge of English is
essential. A sound working knowledge of French or
Spanish would be a valuable additional qualification,

4. General—A. general cultural background is

“essential to meet the varying requirements of the
language activity. An_exacting sense of expression
and style is required. Familiarity with the objectives
and procedures- of international organizations func-
tioning at government level, and particularly of
ICAO, desirable. Initiative, judgement, thoroughness
and ability to maintain harmonious working relation-
ships. ' ' -

Occupant responsible to.—Chief, Russian Section.

Duties—1. Revise or write Russian translations
of documentation, correspondence and other material
frequently involving the wuse of technical and
scientific terminology, and assume responsibility for
the release of such material. , :

2. Interpret, if qualified;, at meetings of the
Organization, %

3. Guide junior language staff, and asssit in co-

- ordinating the work of the Section. - :

4. Assist in keeping current a multi-language
lexicon on aviation terminology. _

5. Assist in organizing, holding and assessing
language examinatioris.

6. Undertake supervisory assignments in language
services at meetings away from headquarters. .
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7. Advise on Russian language matters,

. 8. Perform other related duties 'as assigned,
including acting, when required, ds Chief of the
Russian Section,

Term of . intment.—The’ appointment may be

offered in{ﬁ%ot!or a period of tw;::pyesrs ona rezew—
able basis intended to lead to a permanent career or
on a non-renewable non-career basis for a period of
up to three years (in the latter case the incumbent
‘may, however, apply for reappointment when the
vacancy in the post is announced on expiry of his
term appointment). Applicants should state their
preference, but if their preference is for a career
appointment, they should indicate also whether they
would be prepared to accept a non-career appoint-
ment.

Vacancy open to.—Applicants from Member States
of the Organization, staff members of the-Secretariat
and Technical Assistance Missions of the Organiza-
tion, and staff members of the United Nations and
the Specialized Agencies, and suitable roster
candidates.

Applications to be addressed to.—Chief, Personnel
Branch, International Civil Aviation Organization,
1080 University Street, Montreal, 101, P.Q., Canada.

Please quote—Vacancy number and full title of
post.

Closing date for the receipt of applications—27th
October, 1973.
; Appendix

Summary of Benefits Additional to Salary Available
to Holders of Career Appointments

(AMOUNTS QUOTED ARE IN US DoLLaRs)

1. Dependency allowance—$400 per annum for a
igouse and $300 per annum for each child provided

ose concerned qualify as being financially depen-
dent upon the staff member. If the allowance in
respect of a spouse is not paid a dependency allowance
at the rate of $200 per annum may be paid in respect
of a parent or a brother or sister, subject to the same
condition of financial dependency upon the staff
member. . .

2. Education Grant.—Under certain conditions an
education grant is paid up to a maximum of $1,500
per child annually, as well as expenditure on
children's Education travel to and from the home
country or other permissible place of education,

3. Pension Fund.—The staff member will become
a full participant in the United Nations Joint Staff
Pension Fund which involves a contribution by the
staff member of seven per cent of his pensionable
remuneration (presently established at 105 per cent
of the gross salary) with the Organization contributing
14 per cent. 4 '

4, Compensation for service incurred death, injury
or iliness.—The Organization pays compensation for
death, injury or illness attributable to the perform-
ance of official duties, in accordance with established

es,

5. Medical Insyrance~—The staff member will be
required to participate in the Quebec Medical
Insurance Plan edicare) and the appropriate
deduction will be made from his salary. In addition

there is a supplemental optional group medical -

insurance plan.
6. Life insurance.—A group life insurance plan can
be joined by the staff member. .

7. Sick leave.—Adequate sick leave is granted.

8. Annual leave~ Six weeks annual leave accrue
each year,

9. Home leave traquvel—In the third .year of
service, and once in e second year thereafter,
travel expenses of the member and his depen-
dents are paid to and from his home country to

. enable him to take annual leave there.

10. Travel and related expenses on appointment.—
The Organization meets the cost of travel expenses
of the staff member and his dependents from his
home to the duty station, and in addition pays
reasonable costs of removal of furniture and personal
effects, Also payable is an installation grant, varying
in amount according to the location of the duty
station and the number of dependents of the staff
member, to compensate for expenses normally
incurred in initially settling in at the duty station,

11. Travel and related expenses on termination.—

Organization pays the cost of travel of the staff
member and his recognized dependents from the
duty station to his home. The Organization also pays
reasonable costs of removal of furniture and personal
effects back to the staff member’s home.

12. Terminal paymenis.—~A atriation grant
designed to assist the staff member in re-establishing
himself in his home country and varying in amount
with the length of service rendered and family status
is also paid on separation from service. In addition,
if the staff member’s services are terminated after at
least one year of service for reasons other that serious
misconduct, a termination indemnity varying in
amount with the length of service rendered will be
paid by the Organization ; in certain cases the pay-
ment of this indemnity is discretionary and it is not
paid in _case of retirement or resignation.

Summary of Benefits Additional to Salary Available
to Holders of Non-Career Appointments

(AmounTs QuoTED ARE IN US DoLrars)

1. Dependency allowance.—$400 per annum for a
spouse and $300 per annum for each child provided
those concerned qualify as being financially depen-
dent upon the staff member. If the allowance in
resgct of a spouse is not paid a dependency allowance
at the rate of $200 per annum may be paid in respect
of a parent or a brother or sister, subject to the same
cond%)tion of financial dependency upon the staff
member.

2. Education grant.—Under certain conditions an
education grant ul:upaid up to a maximum of $1,500
per child annually, as well as expenditure on
children’s education travel to and from the home
country or other permissible place of education,

3. Pension Fund—The staff member will become
a full participant in the United Nations Joint Staff
Pension Fund, which involves a contribution by the
staff member of seven per cent of his pensionable
remuneration (presently established at 105 per cent
of the gross salary) with the Organization contributing
14 per cent. The staff member’s contribution plus
accrued interest will be refunded to him on termina-
tion of his contract, .

4. Compensation for service incurred death, injury
or illness.—The Organization pays compensation for
death, injury or illness attributable to the perform-
ﬁee of official duties, in accordance with established

es,
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5. Medical Insurance—The staff member will be
required to participate in the Quebec Medical
Insurance Plan (Medicare) and the appropriate
deduction will be made from his galary. In addition
there is a supplemental optional group -medical
insurance plan. - - e R R &

6. Life Insurance—A group life insurance plan
can be joined by the staff member. A

7. Sick leave—Adequate sick leave is granted.
" 8. Annual leave—Six weeks annual Ieave accrue
each year. < "

9. Travel and related expenses on appointmert.—
The Organization meets the cost of travel ‘expenses
of theé: staff member and his recognized dependents
from his home to the duty station, ‘and in addition
pays reasonable costs of removal of furniture and
personal effects. Alternatively the Organization may
decide to pay an assignment allowance it lieu of
removal of furniture and personal effects, Also pay-
-gble is -an installation grant, varying in. amount
according to the location of the duty station and the
number of dependents  of the staff member, to
compensate for expenses normally incurred in
initially settling in at the duty station.

10. Travel and related expenses on termination.—
The Organization pays the cost of travel of the staff
member and his recognized dependents from the
duty station to his home. The Organization also pays
reasonable costs of removal of furniture and personal
effects to the staff members’ home unless the staff
.member was being paid an assignment allowance

during his appointment. it
" 1%. Terminal = expenses—A repatriation grant
designed to assist the staff member in re-establishing
himself in his home country and varying in amount
with the length of service rendered and family status
is paid on separation from service. v @

Government Notice No. 1431~~~
! Imma:um“ Covin -Amnoy'OmaﬁizanoN
' VACANCY NOTICE PC 29/73
 Tjtle—Chief, Economics Section, '
Level—P-5,

Post No—4240.01.

Salary range—Gross : US $22,700 mcreasmg by
nine annual increments to. US $28,550. per annum.
Nét (free of tax) : US $16,555 increasing by nine
annual increments to US $20,130 per annum. -
Plus post adjustment (cost of living allowance)
which .is at present: US $2,370-2,750 pér annum
(free of tax) for staff member without dependants;
‘US $3,555-4,125 per annum (free of tax) for staff
mcmbﬁrwithdepmdgms.‘ oWl Ml
_ Note—Appointments will normally be made at the
minimum of the salary and post adjustment ranges
indicated. A e
Office—Economics  Section,” Economics -and
Statistics Branch, Air Transport. Bureau, Head-
quarters, Montreal, o o e
" Qualifications.—1. Eduration—University degree
or equivalent ‘academic qualifications, preferably
with specialization in economics of transportafion.

2. Experience~—Extensive and broad. experience
- in civil aviation economics at_a responsible Ievgl
within a national government, international organi-

zation, airline and/or aitport authority,

- 3. Language—Command of at least one of the
languages of the Organization (English, French,
Russian, Spanish) essential- and a good: working
knowledge of the others. desirable.. . :

4. General—Ability “to administer and direct
the work of stafTin the field of civil aviation economics
to conduct complex research work in economics ; to
prepare clear, concise and accurate documentation
and to amplify- economics papers to representative
bodies. Initiative, judgment, thoroughness and ability
to maintain harmonious working relationships.’

Oceupant responsible to~Chief, Economics and
Statistics Branch. i s

. Duties~—1. Assume responsibility for implemen-
tation of the work programme in the fields of civil
aviation forecasting and economics of civil aviation
facilities and services, including performance and
supervision, of assigned functions such as: -

(a) implementation of Council  decisions
pertaining to charges for airports and route air
" navigation facilities £
() maintenance of the Manual of Airport and
Air Navigation Facility Tariffs; . -
(¢) forecasting related to air traffic development ;

(d) economic studies concerning systems plan-
ning and the economic value.of air navigation
facilities and services ;

(e) studies of oparating
t?l_’es_i . -
- (f) economic studies related to the impact of
aviation on ‘the human environment. {including

noise and sonic boom) ; e
" (@) studies of the economic and commercial
aspects of liability limits in air transport and other
legal matters. e s

2, Keep abreast of, and maintain records on,
significant developments in the field of c¢ivil aviation
-+ 3. Organize and .plan, - as. directed; informal
workshop meetings dedling with economics of
_ni.E:}-ts and route faciliies and with- forecasting
b ques. ; : g

eoonom;'cs for aircraft

il Assist, as directed, in preparaﬁun of documen-
tation on economics -subjects for the Air Transport
Committee. and. other bodies. N
5. Serve, as directed, as Secretary of ICAO
meetings and undertake missions to ensure proper
liaison on economics matters with Contracting States
and international organizations. ¢
6. Co-ordinate and maintain liaison’ with ‘other
sections of the Air Transport Bureau and with,
bureaux on matters related to the work of the Econo-
7. Perform- other related duties as assigned.,
- Term of ~ appointment—Three years without
expectancy of renewal, i.e. non-cateer dppointment,
The incumbent may, however, - apply “for re-
appointment when the - vacancy- in, the ‘post is
.announced on expiry of his term of appointment.

er -
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Alternatively, the appointment may be offered initially
for a period of two years on a renewable basis intended
to lead to @ permanent career. Applicants should
state their preference, but if their preference is for
a career appointment, they should indicate also
whether they would be prepared to accept a -non-
career appointment. ' : '

Vacancy ppen to,—Applicants from Member States
of the Organization, staff members of the Secretaria
and Technical Assistance Missions of the Organi-
zation, and staff members of the United Nations
and the Specialized Agencies, and suitable roster
candidates.

Applications to be addressed to.—Chief, Personnel
Branch, Intetnational Civil Aviation Organization
1080, University Street, Montreal, 101, P.Q. Canada.

Please quote—~Vacancy number and full title of
post, :

Closing- date for the receipt of applications.—10th
November, 1973, ' f
o Appendix
Summary of Benefits Additional to Salary available
" - to Holders of Career Appointments -
" (AmounTs QuOTED ARE 1N US DoLrars)
1. Dependency allowance.—$400 per annum for a
spouse and $300 per annum for each child provided
those concerned qualify as being financially dependent
upon the staff member. If the allowance in respect
o? a spouse is not paid a dependency allowance at the
rate of $200 per annum may be paid in réspect of a
parent or g brother or sigter, subject to the same
condition of financial dependency upon the staff
member. -
2, Education grant.—Under certain conditions an
ediication grant is paid up to a maximum of $1,500

per child annually, as well as expenditure on children’s".

education tiavel to and from the home country or
other permissible place of éducation. '
3. Pension fund —The staff member will become
a full participant in the United Nations Joint Staff
Pension Fund which involves a contribution by the
staff member of 7 per cent of his pensionable remune-
ration (presently established at 105 per cent of the
gross - salary)
14 per cent.
4. -Compensation for
or illness—The Organization pays compensation for
death, injury or illness attributable to the performance
of official duties, in accordance with established vulca.
5. "Medical insurance.—The staff member will be re-
glmu:red to participate in the Quebec Medical Insurance
(Medicare) and the a&propriate deduction
will be made from his salary. In addition there is a
supplemental optional group medical insurance plan.
6, . Life ‘insurance~A group life insurance plan ¢an
be Joined by the staff member. o
7. Sick leave.~Adequate sick leave is granted.
8. -Annual leave—Six weeks annual leave accrue
9. Home leave travel.—In the third year of service,’
and once in every second year thereafter, travel
expenses of the staff member and his dependents’
are paid to and from his home country to enable
him to take annual leave there.” = '~ = | |
10, Travel and related expenses on appointment.—
The Organization. meets, the -coit .of travel expenses:
of the staff member and his dependents fromi his-

with the Organization -contributing

service incurred Death, Injury

home tp; the duty station, and in addition ‘pays
reasonable costs of removal of furniture and

personal effects. Also payable is an installation grant, -
varying in amount asccording to the location of the

f;g station and the number of dependents of the
member, to compensate for enges normally
incurred in initially settling in at duty station.

11, Travel andrelated expenses on termination.~The
Organization pays the cost of travel of the staff
member and his recognized dependents from the
duty station to his home. The O

effects back to the staff member's home., -

12. Terminal. - A repatriation grant
designed to assist the staff member in re-establishing
himself in his home country and varying in amount
with the length of service rendered and family status
i paid on separation from service. In addition,

is
if the staff member’s services are terminated after at-
least one year of service for reasons other than serious -

misconduct, a termination indemnity varying in
amount with the length of service rendered will be
paid by the Organization ; in certain cases the payment

of thiz indemnity is discretionary and it is not pgid :

in.case of retirement or resignation. , i
| . . Appendix
Summary of Benefits Additional to Salary available
to Holde?reff Non-Career Appointments
(AMOUNTS QUOTED ARE IN US DOLLARS)

1. Dependency allowance—$400 per annum: for a
:Eouse and $300 per annum for each child provided
ose concerned qualify as being financially dependent
g?on the staff member. If the allowance in respect
a spouse is not paid a dependency allowance at
the rate of $200 per annum may be paid in respect
ofa t or a brother or sister, subject to the same
condition of financial dependency upon the staff

: ber

-2. Education grant—VUnder certain conditions
an education grant is paid up to a maximum of
$1,500 per child annually, as well as expenditure on
children’s education travel to and from the home
country or other permissible place of education,

3. Pension fund—The staff member will become
a full participant in the United Nations Joint Staff
Pension Fund, which involves a contribution by
the staff member of 7 per cent of his pensionable
remuneration (presently established at 105 per cent
of the gross salary) with the Organization contributing

14 per cent. The staff member’s contribution plus-
accrued interest will be refunded to him -on termi. |

nation of his contract, i

. .

4. Compensation for service incurred Death, Injury

or illness—The Organization pays compensation for
death, injury or illness sttributabé to the performance
onflieofﬁmal duties, in accordance with ‘established

es. ; T

5. Medical insurance.—~The staff member ‘will be
required to participate in the Quebec Medical
Insurance Plan (Medicare) and the appropriate
deduction will be made from his salary. In addition
there .is a .supplemental optional group medical
insurance plan,. . " "+

6. Life insurance.—A. group life insurance plan can
be joined by the staff member.

7. Sick leave—~Adequate sick leave is granted.

8. Annual leave—Six weeks annual leave accrue
each year, £ : '

ization also pays
reasonable costs of removal of furniture and ‘personal
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9. Travel and related expenses on appointment.—The
Organization meets the cost of travel expenses of
the staff member and his recognized dependents
from his home to the duty station, and in addition
pays reasonsble costs of removal of furniture and
personal effects, Alternatively the Organization may
decide to pay an assi&nment allowance in lieu of
remnvalofﬁlmimraan personal effects. Also payable
is an installation grant, varying in amount according
to the location of the duty station and the number
of dependents of the staff member, to compensate
for expenses notmally incurred in initially settling
in at the duty station, i

10. Travel and related expenses on termination—The
Organization pays the cost of travel of the staff
member and his recognized dependents from the
duty station to his home. The Organization also
pays reasonable costs of removal of furniture and

to the staff member’s home unless
the staff member was being paid an assignment
allowance during his appointment.

11, Terminal expenses—A repatriation grant
designed to assist the staff member in re-establishing
himself in his home country and ing in amount
with the length of service rendered and family status

is paid on separation from service.

Government Notice No. 1437 .
INTERNATIONAL CIVIL AVIATION ORGANIZATION

VACANCY NOTICE PC 24/73

Title—~Language Officer {Translator).

Level —P-2. .

Post No—7360.18, -

Salary range—Gross: US $11,820 increasing by
ten annual increments to US $15,820 per annum.

Net (free of tax) : US $9,274 increasing by ten
annual increments to US $12,074.

Plus post adjustment (cost of living allowance)
which is at present : :

US $1,370-US $1,770 per annum (free of tax)
for staff member without dependents, .

US $2,055-US $2,655 per annum (free of tax)
for staff member with dependents.
Note—Appointments will normally be made at

the minimum of the salary and post adjustment
ranges indicated.
Office~Russian Section, Language Branch, Bureau
Rfi Administration and Services, Headquarters,
ontreal.

Qualifications : :

1. Education~University degree, ar equivalent
academic qualifications, preferably with emphasis
on tillu:ndem languages, or on technical or scientific
studies. '

2. Experience.—Some experience in performing
language work in a government or international
organization, or in a private organization, or at
national meetings or international conferences or,
alternatively, teaching experience.

Languages~—Russian mother tongue or the
used for the pu of education.

3,
' Ahﬁ'ty to write Russian translations with a sound

knowledge of syntax and stylistics is essential, A
sound knowledge of English is essential. A working
knowledge of French or Spanish would be a
valuable additional qualification.

4. General.—A general cultural background is
essential to meet the varying requirements of the .
language activity. Familiarity with international.
affairs generally is desirable. Initiative, judgement,
thoroughness and ability to maintain harmonious
working relationships, _

Occupant responsible to.—Chief, Russian Section,
Duties : )
1. Write Russian translations of documentation,

correspondence and other material which may
involve the use of technical and scientific termino-

logy. .

2, Assist in keeping current a multi-language
lexicon of aviation terminology.

3. Perform other related duties, as assigned,

Term bf appointment.~—The appointment may be
offered initially for a period of two years on a renew-

-able basis intended to lead to a permanent career or

on a non-renewable non-career basis for a period of
up to three years (in the latter case the incumbent
msay, however, apply for re-appointment when the
vacancy in the post is announced on expiry of his
term appointment). Applicants should state their
preference, but if their preference is for a career
appointment, they should indicate also whether they
would be prepared to accept a non-career appoint-
ment.

Vacancy open to.—Applicants from Member States
of the Organization, staff members of the Secretariat
and Technical Assistance Missions of the Organiza-
tion, staff members of the United Nations and the

. Specialized Agericies, and suitable roster candidates.

Applications to be addressed to.—Chief, Personnel
Branch, International Civil Aviation Organization,
1080 University Street, Montreal, 101, P.Q., Canada,

Please quote,—Vacancy number and full title of
post.

Closing date for the receipt of applications— 10th
November, 1973, '

. Appendix
Summa, Benefits Additional to Salary availabl
Dt'oqg'olders of Cc_ragr Appointments !

(AvounTs QUOTED ARE IN US DoLLARS) -
1. Dependency allowance—~$400 per annum for a
spouse

tgo. and $300 per annum fqr each child provided
ose concerned qualify as being financially depen-

. dent upon the staff member. If the allowance in

respect of a spouse is not paid a dependency allowance
at the rate of $200 per annum may be paid in respect
of a parent or a brother or sister, subject to the
same condition of financial dependency upon the
staff member,

2. Education grant.—Under certain conditions an
education grant is paid up to a maximum of $1,500
per child annually, as well as expenditure on child-
ren’s education travel to and from the home country
or other permissible place of education. :
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3. Pension fund.~—The staff member will become
a full participant in the United Nations Joint Staff
Pension Fund ‘which involves a contribution by the
staff member of 7 per cent of his pensionable remu-
neration (presently established at 105 per cent of the
gross silary) with the Organization contributing 14
per cent. e wae Ty B : B ET 2

4. Compensation for service incurred death, injury
or illness—The Organization pays compensation
for death, injury or illness attributable to the
performance. of  official duties, in accordance with
established rules,

5. Medical insurance—The staff member will be
required to participate in the Quebec Medical
Insurance Plan (Medicare) and the appropriate
deduction will be made from his salary. In addition
there is a supplemental optional group medical
insurance plan.

6. Life insurance—A group life insurance plan
can be joined by the staff member.

7. Sick leave.—Adequate sick leave is granted.

8. Annual leave.—Six weeks annual leave accrue
each year,

9, Home leave travel—In the third year of
service, and once in every second year th r,
travel expenses of the staff member and his

dependents are paid to and from his home country to
enable him to take annual leave there.

10, Travel and related expenses on appointment.—
The Organization meets the cost of travel expenses
of the staff member and his dependents from his
home to the duty station, and in addition pays
reasonable costs of removal of furniture and personal
effects, Also payable is an installation grant, varying
in amount according to the location of the duty
station and the number of dependents of the staff
member, to compensate for expenses normally
incurred in initially settling in at the duty station,

11, Travel and related expenses on termination.—
The Organization pays the cost of travel of the staff
member and his recognized dependents from the
duty station to his home. The Organization also pays
reasonable costs of removal of furniture and personal
effects back to the staff member’s home.

12. Terminal payments—A repatriation grant
designed to assist the staff member in re-establishing
himself in his home country and varying in amount
with the length of service rendered and family
- status is also paid on separation from service, In
addition, if the staff member’s services are terminated
after at least one year of service for reasons other
than serious misconduct, a termination indemnity
varying in amount with the length of service rendered
will be paid by the Organization ; in certain cases

. the payment of this indemnity is discretionary and it
is not paid in case of retirement or resignation.

Appendix
Summary of Benefits additional to Salary available
to Holders of Non-Career Appointments
(AmounTs QuoTep Are 1N US DoLLars)

1. Dependency allowance~—~$400 per annum-for a
spouse and $300. per annum for each child provided
those concerned qualify as being financially depen-
dent upon the staff member, If the allowance in

respect of a spouse is not paid a dependency allow=
ance at the rate of $200 per annum may be paid in
respect of a parent or a brother or sister, subject to
the same condition of financial dependency upon
the staff member, ; ' :

2. Education grant—Under certain cbﬂdit:’ozis an
education grant is paid up to a maximum of $1,500
per child annually, as well as expe

nditure on children’s
education travel to and from the home country or
othef permissible place of education.

3. Pension fund.—The staff member will become
a full participant in the United Nations Joint Staff
Pension Fund, which involves a contribution by the
staff member of 7 per cent of his pensionable
remuneration (presently established at 105 per cent
of the gross salary) with the Organization contributing
14 per cent. The staff member’s contribution plus
accrued interest will be refunded to him on termina-
tion of his contract.

4. Compensation for service incurred death, injury
or illness.—The Organization pays compensation for
death, injury or illness attributable to the performance

of official duties, in accordance with established rules.

5. Medical insurance—The staff member will be
required to participate in the Quebec Medical
Insurance Plan (Medicare) and the appropriate
deduction will be made from his salary. In addition
there is a_supplemental optional group medical
insuranceplan. . v

6. Life insurance—A group life insurance plan
can be joined by the staff member.

7. Sick leave—Adequate sick leave is granted.

8. Annual leave—Six weeks annual Ieave accrue
each year.

9. Travel and related expenses on appointment.—
The Organization meets the cost of travel expenses
of the staff member and his recognized dependents
from his home to the duty station, and in addition
pays reasonable costs of removal of furniture and
personal effects, Alternatively the Organization may
decide to pay an assignment allowance in lieu of
removal of furniture and personal effects. Also
payable is an installation t, varying in amount
according to the location of the duty station and the
number of dependents of the staff member; to
compensate for expenses normally incurred in
initially settling in at the duty station.

10. Travel and related expenses on termination.—
The Organization pays the cost of travel of th
staff member and his recognized dependents from
the duty station to his home, The Organization also ..”
pays reasonable costs of removal of furniture and
personal effects to the staff member’s home unless
the staff member was being paid an assignment |
allowance during his appointment.

11, Terminal z:lcper}szs.——-A repatriation grant de-
signed to assist the staff member in re-establishing
himself in his home country and varying in amount
with the length of service rendered and family

 status is paid on separation from service.
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Public Notice No. 36

_Ln%om AND MAcHINERY INIGERIA LIMITED
(In Voluntary Liguidation)
NOTICE OF FINAL MEETING OF MEMBERS
NoTics is hereby given in pursuance of section 270 .
of the Companjes Decree 1968, that a general
meeting of the members of the above-named Company
will be held at No, 24 Abibu Oki Street, Lagos on
Saturday, the 6th of October, 1973, at 10.00 a.m.,, for
the purpose of having an account laid before them,

showing the manner in which the winding up has been
conducted and the property of the Company disposed
of, and of hearing any explanation that may be given
by the Liquidator, and also of determining by extra-
ordinary fesolution the manner in which the books,
accounts, and documents of the Company, and of the
Liquidator thereof, shall be disposed of.

" Darep the 5th day of September, 1973..

Liguidator

L4
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