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Government Notice No. 1599.

NEW APPOINTMENTS AND OTHER STAFF CHANGES

The followingare notified for general information:th

NEWAPPOINTMENTS
Depariment

Administration os

Federal Public Service
Commission

General Executive Class

Ministry of Agriculture

Ministry of Communi-
cations

' Ministry ofEconomic
Development and
Reconstruction

Name

1Okonkwo, L. C. .-
Sobo, O. oO. A. ae
Usgbor, F. O. ve

Osondu,; Mrs Ve.

Harbor, F. N. O.

Achi, A, C. --
Adelabi, M, A. a
Adeniyi,ZI, os
Adepo,S.J. ae
Adewuyi,M. ee
Adukeh, H.
Afuwajomo, Miss B. ..
Agbeniyi, S. B. as
Akintola, R. O.. -
Aluwong,Y. K. we
Amunega, D. K. .
Angani, J. M.
Anyanwuocha, L, oO.
Asaolu, P, B.. .
Ayoola, E. A. +.
Babalola, J. on
Bujibe,-M. as

- Bwala, P. S. ae
Chikwendu, I.O. ..
Dixon, O. O. :
Erhabor, MissR. ..
Gaji, TT... a
Giwa, G. O..- .
Ifeacho, F. C oe
Ikegulu, HI, o
Troha, O, K. we
Ishola,S.K, = * .,
Isichei, V. 0. o
Kalu, O. M. -: vs
Mohammed, R.
Odunmbaku, I. QO. ..
Ogidi, G. T. .
Ogunjobi, A.
Okoh, R. O.
Okoro, Miss E. I.
Olaniyi, N.

era, O.
Onubogu, I. U.
Owonaiye, J. K,
Oyerinde, G. K.
Raheem, K.M,.
Sam-Ozini, A.
Sanda, M. 0.
Subair, D. B.
Udoh,J. A.:
Udota, G. D.
Uzoanya, G, E.

Udobong, S, O.

.
e
f

#
6
w
e

s
e

©
©

6
6

6
eo

«
©

6
o
e

©
©

©
&e

©
e
e

a
o
e

+

Appointment

Administrative Officer, Grade V
Administrative Officer, Grade V
Administrative Officer, Grade V

‘Typist, Grade II ee

. . Exectitive Officer (General Duties)

2Afolayan, ©,S.
and Natural Resources Offokansi,8.D.

Meteorologist, Grade IT oe
Forest.Assistant-in~Training ..

ve

de

Assistant Technical Officer-in-Training ..
Drawing Office Assistant
Technician . + : :
Technician . a
Technician
Assistant ‘Technical Officer-in-Training :
‘Telephone Operator
‘Technician :
Postal Officer 4s
‘Telegraph Operator
Technician .
Clerical Assistant™

*

Assistant Technical Officer-in-'Training .
Technician ve os
Technician os
Technician . ae
‘Technician ae oe
Technician
‘Technical Officer-in-'Training |
Technician e. oe

- Clerical Officer’ .. ve
- Postman
Assistant Technical Officer-in-'Training ws
Assistant Technical Officer-in-Training ,.
Postal Officer... ae
Technician os oe
Technician ve coe
Technician we a
Postal Officer w - ee
Telephone Operator :
Telegraph Operator - .
Assistant Technical Officer-in-'Training ve
Postman - .
Postal Officer... es
Telegraph Operator oe
Technician ee
-Postel Officer... Sn
‘Telephone Operator a
‘Technician ws os
Technician ¥e os
Technician .. oe
Technician _ os
Technician ae
Technician -
Assistant Technical Officer-in-'Training :
Assistant Technical Officer-in-Training ,.
Assistant Technical Officer-in-Training ,

Statistician, Grade ITI iatiw“

Date of
Appointment ©

13-6-72
9-6~72
19-6-72

5-7~71

19--3-73

15-6-72
28-6—73

9-6-73
2-6-72
17~4-73

~ 10-7-73
17-44-73
5~6-73 |
7-7-69
1-6~-72
1-7-69
25-5~73
15-6-73
123-73
5~8-61
5—6-73
1-6-72

_1-6-72.
3-7-73

11-7-73
-  31-8-61

1-6-72
24-73
3-8-72

10-11-66
3-573
44-73
19-1-73
5-6-73

15-6-73
° 42-12-72 -

2-2-72
14-3-73
12-9-68
6~5~-66
77-73

21-6~-73
4-6-73

21-10-69
2~7-73
174-73
5—6~73
5-6-73
8-6-73
5-6-73
6-773
3-5-73
3-5~73
5-6-73

28-10-70
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NEW APPOINTMENT'S—continued

Depariment Name Appointment Date of
. Appointment

Ministry of Health .. Nonochiti, E. _ »+ Laboratory Technician oe +. 30-10-72
Oguche, Mrs I.. ». Typist, Grade III oe o 1-4+-71
Okolo, Miss G.N. .. 3rd Class Medical Technician .- +. 148-72
Onwukwe, V, .. Laboratory Technician os +» 24-10-72
Opara~Nadi, Dr A. A. Principal Medical Officer e. 1-12-72

Ministry of Information Ogunleye, O. .. Driver-Mechanic, Grade II .. .. 7-6-71
Owuogba, E, A. .« ‘Technical Assistant oe oo 1-9-65

Ministry of Internal Adeniji, I. A, .. , Assistant Superintendent of Prisons as 8-6-72
irs _ Ikponmwen, G. .. Typist, Grade III . 2-8-72

Ladejo, D. O. -. Clerical Assistant .. -«  21-2~72
Okunuga, B. -. Technical Officer (Building) -. 244-73
Reden, S. O. .. Clerical Officer .. oo. oa 18-7-72

Ministry of Justice Okoh, P. W. A. »». Pupil State Counsel 2 -. 30-8~72
[ Olaode,J. A. ». Clerical Officer .. oe +s

,

23-10-72:
Ministry of Mines and Ladan, A. . .. Typist, Grade III .e -. 16-9-72
Power Ofodile, Miss R.O. .. Clerical Officer .. a ae 1-9-72

Ministry ofTransport .. Gansallo, Mrs A. O. Typist, Grade II | oe ae i-4-70
Ogunlusi, MrsR. A... Typist, Grade II + oe 1-4-70

Ministry of Works and —_ Ilabor, E. .. ‘Trade Apprentice ae, oe 1-4-71
Housing Madumere, C, .« Survey Assistant .. .. «» 15-3-72

Statistics .. ». Ekundayo, D. .. Enumerator oe a ve 5-4-72
Ikimalo, Miss M.O. .. Statistical Assistant oe > 1-7-70

1 Notification in Gazette No. 37 of 19-7-73 is hereby amended.
2 Notification in Gazette No. 47 of 13-9-73 is hereby amended.

PROMOTIONS

Department Name Appointment Date of
; Promotion

Customs and Excise .. Fasan, Mrs L. A. Data Processing Superintendent ss 27-8-73
Oshoboh,S. Stores Officer .. , oe : 27-8-73

General Executive Class Abari, 'T. O. Library Officer .. +s . 27-8-73
Musa, I. A. F. ++ Library Officer .. «. 27-8-73

. Ogunbiyi, M.Z:.  .. Library Officer .. oe . 27-8-73
Ministry of Communi- ‘Egbunike, G.H. I. .. Deputy Chief Investigation Officer . 1~7-73

cations , :
Ministry of Industries... Adedoyin, W.O.L... Standards Engineer, Grade I.. . 1~9-73
Ministry of Internal Ohwo, G. O, +. Chief Superintendent of Prisons : 1-8-73

Affairs Okolie, J. O. .» Chief Superintendent of Prisons +e 1~8-73
Ministry of Minesand Afilaka, J. O. «- Higher Technical Officer .. oe 1-9-73
Power (Mines) Akinnubi, D. F. K. ... Higher Technical Officer _ .. ee 1-9-73

Akintibu, S. OQ. «>» Higher Technical Officer .. oe 1-9-73
Jalingo, H. A. +» Higher Technical Officer .. o. 1-9-73
Ojei, D. O. -. Higher Technical Officer .. . 1-9-73

% Umunnakwe, E.O.J. Higher Technical Officer .. 1-9-73
Ministry of Transport .. Ekwunoh, L, O. -» Higher Communications Officer _ 1-9-~73

Tyalla, A. N.C. ». Higher Communications Officer oe 1-9-73
Odigwe, H. N. -» Principal Signals Officer. -.. : 1-9~73
Ogo, V. C. .. Higher Communications Officer . 1-9-73

Ministry of Works and Abudiore, J. O. .. Higher Mechanical Superintendent
Housing (Refrigeration/Air-Conditioning) +. 1-9-73

Adeleke, J. A. »« Works Superintendent (Building) es 15-573
Adetunji, E.E. . .. ‘Works Superintendent (Building) es 15-5-73
Alhaji, A. B. A. .. Works Superintendent (Building) os 27-8-73
Custodio, M. R. .. Principal Electrical Engineer we 1-9-73
Ero, E, O. - -. Works Superintendent (Building) «» —:15-5-73
Kurowski, W. -. Principal Electrical Engineer os 1-9-73
Lipa, N. E. .. Principal Electrical Engineer oe 1-9-73

: Oyerinde, P. A. -» Works Superintendent (Building) «» 15-5-73
Nigerian Institute for  Utulu, S. N. «« Technical Officer - ae oe 1-9-73

Oil Palm Research
Police Damboa, M. ee = 1-6~73.Assistant Supretendent-on-T'rail -

1 Notification in Gazette No, 43 of 23-8-73 is amended.
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CONFIRMATION OF APPOINTMENTS

Department Name Appointment Date of
: : ‘ Confirmation

Customsand Excise .. Kuforiji, O. .. Clerical Assistant ~.. 1-472
Lamido, A. .. Assistant Collector, Grade uu .  1+12-68

Ministry of Agriculture Nwokoro, T.C. -- Climatological Assistant 11-6-71
and Natural Resources oo,

Ministry of Communi- Adebola, O .. Typist, GradeI .. as >»  18-8-73
cations

Ministry of Defence ..- Balamathna,J. ., Artisan, GradeI.. +e 14-62
Osewe, Jj. . Clerk, Grade III. oe os .27-8-52

: ‘ Udosen, N. J. . Clerk, Grade HI , as . 26-8-62
Ministry of Establish- Emuka, J. O. . Typist, Grade ITT . . 1-465 .
ments .

Ministry of Finance .. Arumemi-Johnson,
. M. A. E. . ,. 3rd Class Clerk ~»  17-9-43.

Ministry of Justice .. Amolegbe, S. A. -» Clerical Assistant oe 1-8-60
Harris-Eze,S,N.C. .. Senior State Counsel, Grade il oe 6-5~73

Ministry of Trade .. Amotsuka, A. ». Produce Inspector «-  16-6-72
Ministry of Works and Amuni, S. O, .. ,Senior Technical Assistant, Grade II «+. 16-4~71
Housing Mbatuegwu, E. .» Driver-Mechanic. ve oe 14-63

Statistics .. «» Abubakar, H. .» Enumerator on we 2. «(24-471 .

ACTING APPOINTMENTS

Date of Date of
Depariment Name Acting Appointment Aeting Reversion

Appointment -

Administration +» Abubakar,A. : Administrative Officer, Grade II 1-7-73 _
Achuzia, Mrs E. N. | Senior Data Processing

Assistant . 14-5-73 _—
taimienwanu,A. E.... Administrative Officer, GradéIll 21-7-73 —_
1Akande, O. .s Administrative Officer, Grade II 8-6~-73 —_
1Akinyemi, y.*o. .. Administrative Officer, Grade III. 1-3-73 21-6-73
1Akinyemi, J. 0. .. Administrative Officer, Grade III 1-8~73 —_
1Akpan, E. B. .. Administrative Officer, Grade III 16-7-73 —
1Fadaka, A. O. .. Administrative Officer, Grade II 23~-6-73 —_—
1Padina, A.A.OQ.  .. Administrative Officer, Grade III '17-5-73 ~
Ibe, FE. D. .. Administrative Officer, Grade III 1-3-73 _—

+ -Wkomi, A. 'T. Administrative Officer, Grade III 22-6-73 _
~ Yakpa, P. E. Administrative Officer, Grade II 8-6-73 —
*Kanu, D. O. Adtninistrative Officer, Grade I 5-3-73 —_
Lawal, L. A, -» Administrative Officer, Grade I. 16~7-73 —_
tLebi, C. 0. .. Administrative Officer, Grade III 1-6-—73 . —_
iMbanefo, S.j.Q. .. Administrative Officer, Grade III 30-6-73 —
INjoku,G.C. .  .. Administrative Officer, Grade [II 21-7~73 —
INwaekwu, S.C Administrative Officer, Grade III 1-7-73 —
Nyong, EE. ' .. Administrative Officer, Grade I  17—5~73 —
1Obianwu, F.O.. =... Administrative Officer, Grade ITI 2-7~73 _—
1Odiete, 8, E. « Administrative Officer, Grade TIT 1-3-73. —
1Okoye, G. A. . AdministrativeOfficer, Grade III 30-6-73 —
2Omoegun, Z. O. .. Administrative Officer, Grade IIT 16-7—73 —
1Seweje, 5. A. . .. Administrative Officer, Grade ITI 1-3-73 —
1Shitu, M. .. Administrative Officer, GradeII 1-7-73 —_
Soleye, Mrs A.O. .. Chief Data Processing

: Assistant . 14-5-73 —
1Upbodaga, C. C. E. .. Administrative Officer, GradeII 5-6-73  2-7-73
*Ugbodaga, C.C.E. .. Administrative Officer, Grade III 23-7~73 —

Audit -» Bada, B... Higher Executive Officer (Audit) 9-7-73 20-8-73
Customs and Excise .. Amachree, Mrs R. K. Senior Clerical Officer we 27-97-73 —

Eyo, D, E. _ «+. Principal Investigation Officer = 1-2~73 30-7-73
1Rudeiyis, A.O.  .. Chief Clerical Officer =. .. 27-7-73 —

_ Ojuile, MrsFO... Senior Clerical Officer . 4-9-73
Inland Revenue Shodipo,Mrs G,. O,.. Data Processing Superintendent 11-—7-73 30-7-73
Minists¥ of Agriculture - Obakin, M, A. -- SeniorResearch Officer +» 12-9-73 °° ——
and Natural Resources ;

Ministry of Communi- © TFasheyiku, E.B. . Principal Engineer 28-7-73 —
cations Opara, N.U. .. District Traffic Commercial

Manager s a. 8-10-73 —



11th October, 1973 _ OFFICIAL GAZETTE | 1579

ACTING APPOINTMENTS—continued
, Date of _Date of

Department — Name Acting Appointment Acting Reversion
Appointment

Ministry of Economic Ajufor, E. O. .. Statistical Officer -. 148-73 —_
Development and Re- Apata, A. A. .. Statistical Officer os 148-73 _
construction -« Molade, Mrs M. .. Statistical Officer.. -. 148-73 —_—

. Okafor, J. O. ° .. Statistical Officer .. 14-8-73 _
Ministry of Education.. 4Ajepe, A. .. Assistant Adviser on Education

(Arts) os .. 24-8-73 —
Ministry of Health .. Chukwuemeka, F.O. Stores Officer .. e 1-9-73 —

Effiom, E. .. Stores Officer . 1-9-73 —_
Ministry of Industries.. 1Fapohunda, E.A. .. Industrial Inspector, Grade T - 21-9-~73 —_—

8Obi, F. P, A. .. Assistant Director . 19-7-73 —
Oniwinde, A. B. .. Senior Reseatch Officer .. °19-7-73 —
Onyekwelu,S.O. .. Senior Research Officer ee «19-773 —

Ministry of Information Kuyinu, V. A. .. Principal Graphic Arts Officer 2-7-73 3-9-73

Ministry of Internal Nnabeze, G. N. .. Matron . . 1-7-73 —_
Affairs

Ministry of Justice .. Arthur-Worrey, S. se Legal Adviser... ~« 9-12-72 2-7-73
Idowu, E. O. Principal State Counsel «»  27-7-72 1-8-73
Jemiyo, O. .. Principal State Counsel ~- 23-5-72 1-8-73

-- Jemiyo, O. .. Principal State Counsel oe 1-9-73 _
Laoye, S. G. .. Principal State Counsel +. 14-2-73 14-8-73

. . _ 4Malik, Abdul M. .. Senior State Counsel, Grade I 1-9-73 _
Ministry of Labour .. #Goji, U... .. Compliance Inspector .. 8-10-73 _—

Ministry of Mines and Beltaro, Dr F. .. Principal Geologist -. 2-8-73 _
Power Ige, E, A. -» Senior Geophysicist .. 26-9~73 —_

Ministry of Trade .. +Anyaso, F.C. . Chief Clerical Officer os 3-9-73 —_
*  Fapohunda, S. A. I... Chief Clerical Officer .» 3-9-73 _

Ministry of Transport.. Agbeyegbe,J. E. 0... Deputy Government Coastal
, ‘Agent -. 27-9-73 _

Ministry of Works and 4Adewale, E. A. .. Chief Mechanical.Engineer -. 13-9-73 —_
Housing Ayanlaja, T,O.M. .. Principal Structural Engineer 14-8-73 —_

Kayode,J. O. .. Principal Stores Officer os 6-1-73 10-9-73
- *MacIntosh, R. .. Principal Mechanical/Electrical

: . Superintendent. -- 17-9-73 —_
Ukpoma, E. N. +. Director of Federal Public

Works ae as 3-9-73 _
Police... .. Adeyemi, Mrs Elizabeth Assistant Superintendent... 24-8-73 —_

Kanyion, Deendesha... Assistant Superintendent ..  10-9-73 _
JMembere, C, F.L. .. | Superintendent .. .- 1-9-73 —
Ugowe, Mrs C. B, .. - Assistant Commissioner ». 24-8-73 —_

1 50 per cent Acting Allowance is payable.

¢4 per cent Acting Allowance payable w.ef, 5-3-73 to 31-3-73 and Full Acting Allowance payable
w.e, 1-4

. 3 50 per cent Acting Allowance payable w.e.f. 19-7-73 to 248-73 and Full Acting Allowancepayable
w.e.f, 25-8-73 in Salary Group 7.

4 No Acting Allowanceis payable.

LEAVE OF ABSENCE

Department Name _ Abpotntment Date of Leave
Departure Granted

Administration .. Abomide, G. . Confidential Secretary, Grade II 16-3-73 10 days
Adepborioye, Mrs F. : Confidential Secretary, Grade II 18—5-73 14 days

_ tAdelaja, S. A. . Confidential Secretary, GradeI 18-6-73 21 days
Adeyemi, J. A. . .. Confidential Secretary, Grade I  12-7~-73 55 days

_ Amodu, Mrs C.-B, .. Confidential Secretary, Grade II 23~-7-73 35 days
_ Ekerendu, E. A.. .. Administrative Officer,GradeV 6-8-73 35 days

_ Eseka, Mrs E. I. .. Confidential Secretary, GradeII 9~7-73 35 days
Ladejobi, MrsE..0. Confidential Secretary, Grade II 6-8-73 35 days

_ Olatilu, B. A. ... Confidential Secretary, Grade II 30-7~-73 35 days
Audit . .,, Orekoya, A. O.. -. Executive Officer (Audit) ..  30-7~73 35 days
: _. Osinaike, 8: T. .. Auditor, Grade IT te 8-8-73 35 days
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LEAVE OF ABSENCE—continued-

Department Name Appointment Date of ~ Leave
: Departure -Granted

General Executive Class Abdulmumin,J.S. .. Higher Executive Officer
. (General Duties) . .. 27-42-72 40 days

Ogbo, F. N. +. Senior Executive Officer
(General Duties) Sele 5-3-73 42days

. Olayinka, A. «. Executive Officer (General ~
Duties) | ee ve 6-8-73 35 days

Omosa, 8. O. -» Executive Officer (General
: Duties) an oe 9-7-73 - 42 days

Inland Revenue . »» Adebekun, I. O. ° ... Investigating Officer,GradeI 16-10-72 35 days-
Adebekun,I, 0. .. Senior Investigating Officer .. 27-8-73 21 days

Ministry of Communi- Arthur, A. K.W. .. Higher Executive Officer... 2-8~-73 42 days
_ cations : Awodeinde, M. 0. .. Deputy Director of Posts .. 23-7-73 42 days

Awolo, J. O. ..» Higher Technical Officer _.. 23-7-73 42 days
. Coco-Bassey, D. W..: Senior Investigation Officer .. 30~7~73 42. days

Efre, I, J. «. Technical Officer .» 30-7-73. 35 days
Kentebe, P. S. .. ‘Senior Engineer .. as 5-7-73 42 days
Nwanna, C.A,S.  .. Engineer ae . 28-5-73 14 days
Ogbeta, J. O. « Chief Technician +» 20-2-73 35 days
Oghuywu,f. .» Assistant Postal Controller .. 6-8-7335 days
Okeke, W. N. -» Area Engineer .. +» 30+4~73 62 days

- Olatunde, Jf. O. +» Higher Technical Officer ... 30-7~73 42 days
Oyewale,J. O. «+. Traffic Officer .. »» 30-473 9-35 days.
Willoughby, W. - Postal Controller : 27~-6~73 42 days.

Ministry of Education Akanbi, Miss M.  .. ‘“Archiyist a . 9-7-73 35 days
a _ Ejoh, Mrs M.A. . Education Officer, GradeI ., 2-7-73 42 days

Sanya, Mrs 0.0. .. Education Officer, Grade II 6-8-73 14 days -
Yusuf, K. -. Higher Technical Instructor... 18-12-72 12 days

Ministry of External - Jekada, M. . External Affairs Officer,
Affairs —_ Grade IX +s -. 25-773 10 days

Omolodun,J. 0. .» External Affairs Officer,
Grade V = 3147-73 «42 days -

Sotimehin, O. _+» Senior Executive Officer a
(External Affairs) -» 30-7-73 42 days

‘Warmate, O. D. ». Executive Officer (External :
>. | Affairs) he +»  20-8-73 14 days

Ministry of Industries Koleoso, Dr O. A. .. Principal Research Officer 13-8-73 21 days
Meadow, A. B. «+» Technical Officer ot 7-6-73 22 days

Ministry of Justice .. Adio, M. O. -. Senior State Counsel, GradeII 6-8-73 42 days

Ministry of Labour .. Ijeh, M. C. -» Controller of Finance and

Accounts (N.P.F,) ~» 16-7-73 42 days
Onwuekwe, K.Q, '.. Labour Inspector +» 30-7-73 35 days
Sekoni,D.O. © .. Higher Labour Inspector ..  23-7-73 424days

_ Yesufu, L. M. .. Assistant Director of Labour . 48-73 30 days

Ministry of Transport Fatimiro, J.O.A. .. Senior Freight Officer -»  23-7-73 42 days
‘Okon, A.J. +» Deputy Superintendent .. . 46-73 35 days
Oweifawari, G. ..  Assistarit Waterway Officer’ .. 1-8-7335 days

Ministry ofWorks and Akindipe, A. S. .- Higher Stores Officer «. 25-6~-73 42 days
Housing Molade, E, A, ' +. HigherMechanical

; Superintendent »» 18-7-73 42 days
Police. +. Adam, A. A, +. Assistant Superintendent .. 1-7-73 70 days

2 Alegeh, M. -» Deputy Superintendent se 1-8-7342 days
- Bulama, B, .. - Assistant Superintendent... 1-6-73 70days

Ekokotu, J. -+ Assistant Superintendent .. 1-8-73 35 days
Ekpo, E. »» Deputy Commissioner a 1-8-73 42 days

| Katsina, M.- +. Assistant Superintendent .. 15-6-73. 70 days
Marinho,J. -. Assistant Superintendent. .. 16-6-73 35 days
Mustapha, G. -» Deputy Superintendent +. , 1-7-7335 days
Odigie, B. »» Deputy Superintendent .. 25-7-73 42 days
Ojimba, A.O. —  .. Deputy Superintendent oe 9-6-73 42 days
Omata, P, +. Assistant Supermtendent .. 25-7-73 35 days
Fotiskum, B. -- Assistant Superintendent .. 1-8-73 35 days
wen, T. . . Assistant Superintendent .. 13-5-73 35 days
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LEAVE OF ABSENCE—continued

Department Name ‘ Appointment Date of Leave
Departure Granted

Statistics .. Adebanjo, K. A. Statistical Officer oe 6-8-73 35 days
Adeniyi, B. B. Higher Data Processing

Superintendent oe 6-8~73 35 days
Ayeni, G. O. . Statistical Officer . 16—7-73 20 days
Bankole, E, I. . Statistician, GradeI  — ve 6-8-73 30 days
Onomivbori, S. O, Statistical Officer . 20-8-73 21 days
Sedipo, Mrs V. A... Principal Statistician 9-8-73 28 days

1 Notification in Gazette No. 43 of 23-8-73 is hereby amended.

RESUMPTION OF DUTY
Department Name Appointment Date of

, * Resumption

Administration Abomide, G. Confidential Secretary, Grade ITI ? «2  26~3-73
Adegborioye, Mrs F.. Confidential Secretary, Grade IT : 1-6-73
Adeyemi, J. A. .. Confidential Secretary, Grade I 5-9-73
Amodu, Mrs C. B. Confidential Secretary, Grade II ae -27-8-73
Ekerendu, E. A. Administrative Officer, Grade V -»  10-9-73
Eseka, Mrs E.J.:  .. Confidential Secretary, Grade II «»  13-8-73
Ladejobi, Mrs E. O. Confidential Secretary, Grade IT >. 10-9-73
Olatilu, E. A. Confidential Secretary, Grade II a 3-9-73

_ Audit oo .. Orekoya, A. O. Executive Officer (Audit) ., ee 3-9-73
a Osinaike, S. T. Auditor, Grade IT oe ~~.  12-9-73

General Executive Class Abdulmumin,J. S. Higher Executive Officer (General Duties) §-2-73
Ogbo, F, N. Senior Executive Officer (General Duties)  16-4-73
Olayinka, A Executive Officer (General Duties) .»  10-9-73
Omosa,S. 0. . Executive Officer (General Duties) ». 20-8-73

Inland Revenue Adebekun, I. O. . Investigating Officer, Grade I «» 20-11-72
Adebekun, I, O. - Senior Investigating Officer, I .. 17-9-73

Ministry of Communi- Arthur, A, K. W. . Higher Executive Officer .. +»  13-9-73
cations Awodeinde, M. 0. '.. Deputy Director of Posts... .. 3-9-73

Awolo, J..0. . Higher Technical Officer .. . 3-9-73
Coco-Bassey, D. W... Senior Investigation Officer .. -. 10-9-73
Efre, I. J. - Technical Officer we .. 3-9-73
Kentebe, P. S. . Senior Engineer .. o -» 16-8-73

’ Nwanna,C.A.S. .. Engineer : ve .. 11-6-73
Ogbeta,J. O. . Chief Technician. oe «. 27-3~73
Oghuvwu,J. . Assistant Postal Controller . »» 10-9-73
Okeke, W. N. . AreaEngineer .. os ee 1-7-73
Olatunde, J. O. . Higher Technical Officer .. ~« 10-9-73
Oyewale, J. O. . Traffic Officer .. oe oe 4-6-73
Willoughby, W. . Postal Controller os an 8-8-73

Ministry of Education Akanbi, Miss M. Archivist ee -»  13-8-73
Ejoh, Mrs M. A. . Education Officer, Grade Io.. ..  13-8-73
Sanya, Mrs O. O. . Education Officer, Grade II .. --  20-8-73
Yusuf, K. . Higher Technical Instructor .. -. 30-12-72

Ministry of External Jekada, M. . External Affairs Officer, Grade IX . 4-873
” Affairs Omolodun,J. O. External Affairs Officer, Grade V 11-9-73

Sotimehin, O Senior Executive Officer (External Afiaire) 10-9-73
Warmate, O. D. Executive Officer (External Affairs) 3-9-73

Ministry of Industries Koleoso, Dr O..A. Principal Research Officer .. +. 3-9~73
Meadow,A. B. Technical Officer. . -« 29-6-73

Ministry of Justice .. Adio, M. O. Senior State Counsel, Grade Ul 17-9-73

Ministry of Labour .. Teh, M.C. . Controller of Finance and Accounts
(N.P.F.) oe +. -. 27-873

Onwuekwe, K. O. . Labour Inspector . 3-9-73
Sekoni, D. O. . Higher Labour Inspector .. a 3-9-73
Yesufu, L. M, ° » Assistant Director of Labour ae 3-9-73

Ministry of Transport  Fatimiro, J. O. A. Senior Freight Officer . <4 3-9-~73
Okon,A.J. Deputy Superintendent - os 9-7-73
Oweifawari, G. Assistant Waterways Officer ae 5-9--73

Ministry of Works and —_Akindipe, A. S. Higher Stores Officer .. «6-873
Housing Molade, E. A. 27-8-73
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RESUMPTION OF DUTY—continued

Department... Name - . Abbointment : Date.of
: . ~ Resumption

Police oe .. Adam, A.A, .. Assistant Superintendent .. 9-9-73 .
Alegeh, M. -- DeputySuperintendent . ae 12-9-73
Bulama, B. ... Assistant Superintendent oe “ ',. . 10-8-73
Ekokotu,J. -. Assistant Superintendent os os 5-9-73
Ekpo, E.. «+. Deputy Commissioner oe «.  42-9-73
Katsina, M. -- Assistant Superintendent .. «. 24-8-73
Marinho,J. -. Assistant Superintendent .. ..  20-7-73
Mustapha, G. .» Deputy Superintendent eee . 5-8-73
Odigie, B. . -« Deputy Superintendent ws . 5-9~73
Ojimba, A. O. - -- Deputy Superintendent a ae 24-7-73
Omata, P. .. Assistant Superintendent a --  29-8~73
Potiskum, B. .. Assistant Superintendent .. «. -5+9-73
Swen, T. .. Assistant Superintendent .. «.  17-6-73

Statistics .. .. Adebanjo, K. A... Statistical Officer 10-9~73
, Adeniyi,B. B. -. Higher Data Processing Superintendent . 10-9-73

Ayeni, G, O. - [) Statistical Officer 1. 6-8+73
Bankole, EL -» Statistician, Grade I . ve «59-73
Onomivbori, 8. O. .. Statistical Officer an «» 10-9-73

- Sodipo, Mrs V. A. <. Principal Statistician oe ae 6-9-73

/ . SECONDMENTS

Depariment. Name , Appointment Post to-which Date of
. " seconded — Secondment

Administration - Abdu, W. — .. Administrative Officer, | Secretary (Nigeria
mo Grade II Students Loan Board)... 30-3-73

Ministry of Abodunde, S.O. Senior Agricultural Senior Agricultural Officer 1-4-73 ©
Agricultureand Officer (Kwara State
Natural Public Service)
Resources

Ministry of Onyiliogwu, K. .. Lectureriin Physical Chief Inspector (National
Education Education (University Youth Service Corps).. 27-6-73

: of Nigeria, Nsukka) .

TRANSFERS .
Department Name “Appointment _ Service/Post to which Date of
_ transferred Transfer
Ministry of .. ‘tEfuntoye,S.D... Clerical Officer .. Clerical Officer (Western

Agriculture State Public Service) .. -1-3~73
and Natural : .
Resources Oo ' Coe

Ministry of Are, J. O. -. Vehicle Mechanic, ‘Mechanician, GradeI .. 14-58
Defence ; Grade I(W.D.C.S.)_ -

- ' (West Africa) :
Ministry of *Bodunde, J. K.... Principal Information Deputy Director of.

Information = " Officer (Kwara State information - 1-7-73 |
oe, Public Service)

Ministry of Idada, S. E, .. Assistant Director of Administrative Officer,
Internal Affairs . Prisons Grade IT (Admi-

. * nistration) »- 11-9-73
Ministry of Obi, P. N.. «+ Senior Labour Officer .. Administrative Officer,
Labour Looe o Grade'II (Admi-

‘nistration) we 8~9-73
Ministry of Trade Akpan,C.S. .. Clerical Officer (South- Assistant Price Inspector .

. . SasternState Public (Price Control Board) ».  241=5~71
ervice

Akpan, T.U. .. Clerical Officer (South- Assistant Price Inspector
SaterState.Public _ Price Control Board) .. 5~5—71

Akpanim,O. F. .. “Clerical Officer (South- AssistantPrice Inspector
ae Eastetn State Public _ (rice Control-Board).,. -28~5~71

Service)



11th October, 1973 __ OFFICIALGAZETTE ; 1583

TRANSFERS—continued

Department Name : Appointment . Service/Post to which Date of
transferred Transfer

Ministryof Trade Coco-Bassey, Clerical Officer (South- Assistant Price Inspector
—continued M.O: . Eastern State Public @rice Control Board) .. 5-5-71

Service) -~ .
Ekanem, R. S. .. Clerical Officer (South- Assistant Price Inspector 7

Eastern State Public (Price Control Board)... 5~-5-71
Service) . :

Ekpema, U. A. .. Clerical Offiter (South- Assistant Price Inspector :
EasternState Public (Price Control Board) .. 5-7-71
Service)”: :

Ekpo, E. D. -- Clerical Officer (South- Assistant Price Inspector
Eastern Stite Public (Price Control Board) .. 8-5-71 .

. Service) .
Essien, T. J. A... Clerical Officer (South- Assistant Price Inspector

-  Eastern’State Public (Price Control Board)... 11-5-71.
; Service)

Tkon, A. M. .. Clerical Officer (South- Assistant Price Inspector
Eastern State Public (Price Control Board).. 5-5-71
Service) -

Inyang, C. E. .. Clerical Officer (South- Assistant Price Inspector.
Eastern State Public (Price Control Board)...  29--5-71
Service)

Onuntuei, E. W.- Clerical Officer (South- Assistant Price Inspector
. Eastern State Public (Price Control Board) .. 5-5-71

_ Service) *
Ukpong, I. U. ..° Clerical Officer (South- Assistant Price Inspector

: Eastern State Public (Price Control Board). . 5-~5-71
Service) .

1 Notification in Gazette No. 43 of23-8-73 is hereby amended.
2 Notification in Gazette No. 48 of 7-9-61iis hereby amended.
3 Transferred-on-Promotion. coe

LEFT THE SERVICE ; oo
ae : . Date of Reasons

Department Name Appointment leaving forleaving
Service Service

General Executive Class Obianwu,M. D. .. Executive ‘Officer (General
. Duties) 25-6-72 Retired

Ministry of Trade... Obebe, J. A. .. Produce Opiicer ‘Grade II . 5-10-73 Retired
Ministry of Works and Deen, N. S. .. Artisan, Grade I .. 24-9-73 Retired

ousing
Police os .» Bashorun, M. .. Corporal os .. 1-9-73 Retired

Notification iin Ganette No. 52 of.17-9-70 (Resignation w.e.f. 6-770) in respectof Mr J. O. Adegbehin,
Assistant Laboratory Technologist, Ministry of Agoicalture and Natural Resources is hereby cancelled.

 

Government Notice No. 1600

. - CORRIGENDUM
‘Trade Unions Act (Cap. 200)

CANCELLATION oF CERTIFICATE OF ReGistRationOF TreropuN Minreus Owners’ AND Drivers’ UNION

In the Government Notice No. 1490-published in Federal Republic of Nigeria Official Gazette No. 48 Vol.
60 of20th September,1973, obliterate“TrepodunMinibus Owners’ and Drivers’ Union,Certificate No.1704”.

The Union was inadvertently cancelled.

Daten this 3rd day of October, 1973.

G. A. Icso,
Registrar of Trade Unions

Federal Ministry of Labour, Lagos
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Government Notice No. 1601

APPLICATION UNDER ‘Traps Unions Acr Cap. 200

*cB

|GAZETTE No. 52, Vol. 60

Laws OF THE FEDERATION OF NIGERIA AND LAGos 1958

Notice is hereby given of the receipt of applications to register the Trade Unions mentioned below. .
Objections to such registration should be lodged with the Registrar of Trade Unions before the expiration
of six months ftom the date of this Notice.

Name of Union

PanAmericanAirways Resident StaffUnion

Ado-Ekiti Master Tailors’ and Drappers’
Union

J. O, Agboola (Mrs).

Name of Secretary Registered Address
F, O. Nwabuisi .. ». 21/25. Yakubu Gowon Street,

: Lagos. , ,
24a Ijigbo Street, Ado-Ekiti,

Ifelodun Food Sellers’ Association .. P.O. Kuye vee »+ 6A Yoruba Road, Sabongari, Kano.
Amukoko-Badagry Motor Drivers’ Union Kolawole Asani ,. » 3 ois Apata Village, via Ijora

. oye, Lagos. .
Nigeria Association of Fire Services Staff Nduka Agwu o os OguiRoad, Enugu.

Daten this 5th day of October, 1963.

G. A. Iczo,
Registrar of Trade Unions,

Federal Ministry of Labour, Lagos

 

Government Notice No. 1602

In tHe Supreme Court or NIGERIA

Notaries Public Act (Chapter 141)

WuHerEAS SAMUEL ADELEKE Farapr, a_ legal
practitioner, has applied to be a Notary Public. |

AND wuereas the said SAMUEL ADELEKE FALADE
is a fit and proper person to be appointed to that
office,

Now I, Tastim OLawate Eras, Commander
of the Federal Republic, Chief Justice of Nigeria, in
the exercise of the power conferred upon me by
section 2 of the Notaries Public Act, do hereby
appoint the said Samuel Adeleke Falade to be a
Notary Public for Nigeria.

GIvEN under my hand and
Seal of the said Court
this 27th day of Sep-
tember, One thousand
nirie hundred and seventy

T. O. Exrzas,
ChiefFustice of Nigeria
 

Government Notice No. 1603

In THE Supreme Court oF Nicrrra

Notaries Public Act (Chapter 141)

Wuereas Ferrix ApEWOLE ARAOYE, a legal
practitioner, has applied to be a Notary Public. —
AND wueErREas the said Ferm ApEwoLE ARAOYE

is a fit and proper person to be appoisited to that
office,

Now 1, Tastim Oxawarz Exias, Commander
of the Federal Republic, Chief Justice of Nigeria,
in the exercise of the power conferred upon me by

SINA is a fit and

section 2 of theNotaries Public Act, do hereby
appointthesaid Felix Adewolé Araoye to be a Notary.
Public for Nigeria, | ,

t . :

. - Given under my hand and
Seal of the said Court
this 28th day of Sep-
tember, One thousand
hine hundred and seventy
three,

 

_: ‘T. OJ Exsas,
ChiefJustice of Nigeria

i
 

Government Notice No. 1604

In ‘THE Supreme Court or Nicer

Notaries Public Act (Chapter 141)

Wuereas OLaTuNyI OKEYopE Apxsina, a legal
practitioner, has applied to be a Notary Public,

AND WHEREAS the said OLarunyj1 OxEvopr Apr-
proper person to be appointed to

that office. :

Now I, Tastim OxaAware Exias, Commande
of the Federal Republic, Chief Justice of Nigeria, in
the exercise of the power conferred upon’ me by
section 2 of the Notaries Public Act, do hereby
appoint the said Olatunji Okeyode Adesina to be a
Notary Public for Nigeria.

GIVEN under my hand and
Seal. of the said Court
this 28th day of Sep-
tember, One thousand
nine hundred and seventy
three. :

T. O. Extas,
_ ChiefFustice of Nigeria
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Government Notice No. 1605

In roe Supreme Courr or Nicerta

Notaries Public Act (Chapter 141)

I, Kayope Ismaro-Osz, Chief Registrar of the
Supreme Court of Nigeria, by virtue of section 4 (2)
of the Notaries Public Act, Chapter 141 do hereby
certify that SamMurt ADELEKE FALADE,a legal practi-
tioner, has been duly registered as a Notary Public
for Nigeria by an Instrument given under the Hand
of the Honourable the Chief Justice of Nigeria and
the Seal of the Court and dated the 27th day of
September, 1973.

K. Isiparo-Ose,
Chief Registrar
 

Government Notice No, 1606

’ In roe Supreme Courr or NicERIA
Notaries Public Act (Chapter 141)

I, Kavopg Istparo-Ose, Chief Registrar of the -
Supteme Court of Nigeria, by virtue of section 4 (2)

“ of the Notaries Public Act, Chapter 141, do hereby
certify that Ferix Apgwote Araoye, a legal practi-
tioner, has been duly registered as a Notary Public
for Nigeria by an Instrument given under the Hand
of the Honourable the Chief: Justice of Nigeria and
the Seal of the Court and dated the 28th day of
September, 1973. .

K. Isrmpapo-Osz,
Chief Registrar

 

Government Notice No. 1607

In rae Supreme Courr or NicERIa
Notaries Public Act (Chapter 141)

I, Kavopg Isrparo-Osez, ‘Chief ‘Registrar of the
Supreme Court of Nigeria, by virtue of section 4 (2)
of the Notaries Public Act, Chapter 141, do hereby
certify that Onarunjr Oxzyoper -Apgsina, a legal
practitioner, has been duly registered as a Notary
Public for Nigeria by an Instrument given under the
Hand ofthe Honourable the Chief Justice ofNigeria
and the Seal of the Court and dated the 28th day of
September, 1973. : mo

K. Ismapo-Osp,
Chief Registrar

 

Government Notice No. 1608 .

Notaries Public Act (Chapter 141).

AppiTIon To THE List oFNoraris Pusiic
Name Address

Mr Samuel Adeleke Batriste?-at-Law,..
Falade © 189 Adekunle Fajuyi

Street, Adamasinghba,
Ibadan.

Mr. Felix Adewole Barrister-at-Law, |
Araoye 3/7 Nnamdi Azikwe

Street, P.O. Box 3443,
Lagos.

Mr Olatunji Okeyode Barrister-at-Law,
Adesina 48 Oyo Road

P.O. Box 1439,.
Mokola, Ibadan.
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Government Notice No. 1609

Mrnistry of CoMMUNICATIONS

IIo POSTAL AGENCY-—OPENING OF

- A new Postal Agency was opened at Ijio in Oyo
Division of Western State on ist September, 1973,
for the transaction of the following classes of Postal
usiness -—

(i) Sale ofStamps.

(ii) Postal Orders—Issue and Payment.

(iit) Registration—Acceptance and Delivery.

(iv) Mails—Receiptand Despatch.

‘2, The circulation ofmails is to Iseyin Post Office.

Permanent Secretary,
Ministry of Communications

 

Government Notice No. 1610

Fepera Works RecistraTioN Boakp

FEDERAL WORKS REGISTER

Theattention ofthe general public is hereby drawn
to Government Notice No, 1125, published in the
Official Gazette of the Federal Republic of Nigeria,
Volume 60, No, 37 of 19th July, 1973, announcing
that in compliance with Regulation 7 of the Rules
for the Registration/Reclassification of Contractors,

' the registration of all the Civil Engineering and
Building Contractors in Categories ‘C’ and ‘D’ of the
Federal Works Registration Board Registerpublished
as Government Notice No. 2185 in Volume59 of the
Federal Republic of Nigeria Official Gazette No. 59
of 5th December, 1972, has been cancelled.

2. All firms and contractors affected by the cancel-
lation and wishing to be re-registered on the Federal
Works Register buthave not yet applied should apply
for fresh registration forms from the Secretary,
Federal Works Registration Board, Federal Ministry
of Works and Housing, Victoria Island, Lagos.
Completed forms should, however, be addressed to
the Director of Federal Public Works, Federal
Ministry of Works and Housing, Headquarters,
Lagos, for the attention of Chief Engineer, Project
Co-ordination, to reach him not later than three
weeks from the date of publication of this notice in
the national dailies.

3, Furthermore, all firms and contractors on the
Federal Works Register are hereby reminded that
those whose registrations have elapsed, through non-
payment of annual renewal fees or other causes will
not be considered for Government patronage. All
those concerned are therefore advised to apply for
renewal forms every year well in advance of the date
of expirationof their registration.

Secretary,
Federal Works Registration Board
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Government Notice No. 1611

NationaL INSURANCE Corporation oF NIGERIA
CHAIRMAN’S REPORT—1972 ACCOUNTS

When reviewing the results for 1971, I saidthat for 1972 we were planning an expansionist programme.

I am glad to report a very satisfactory increase in our total incomewhich has increased from £1,073,000 in

1971 to over £1,638,000 in the year that I am reviewing ; agrowth rate of over 50 per cent.

During the year we opened in Kaduna ourfirst BranchOffice, fore-runner of others which will be estab-

lished throughout the Federation, designed to give a bettef service to our policy-holders and to bring more

effectively to the notice of our people policies that our Corporation are able to offer, For 1973 plans are

already far advancedfor setting up organisations in Enugu, Ibadan and Kanoandthese will be followed in
due course by organisations in other major cities in the Federation.

Often when one is expanding rapidly as NICONis at the moment, profits are adversely affected, andit
is therefore with particular pleasure that I am able to report a very substantial trading profit on our insurance
activities of over £300,000 anda total profit cartied forward to the Profit and Loss Accountofnearly £350,000.

It may sound pessimistic for me to sound a warning note when reporting figures as satisfactory as this,
but there are some particular points that we should note from a study of the accounts. In the Fire Department,
although our net income has increased substantially from our 1971 figure, nevertheless, the net profit”
transferred to the Profit and Loss Account was considerably reduced. 1972 was one of the worst years for
losses in the history of fire insurance in Nigeria and many companies havefor the first time for many years,
shown a loss in the trading results of their Fire Department. Unfortunately there are in this country a very
limited number of our citizens who are experienced in fire underwriting and risk assessment. It is essential
that the industry notes this and takes steps as a matter.of urgency to encourage young people to study
specifically in this most important area of our business. Expert knowledge of fire insurance hazards and the
consequent advice to industrialists and businessmen on methods of fire prevention and control can and will
have a direct effect on fire wastage andits resultant drain on the resources of our country. Furthermore, by
the more accurate assessment of maximum possible losses in our industrial and other complexes, we shall be
able to increase our net retentions and thus further reduce the outflow of foreign exchange by way of rein-
surance premiums. oe

In previous years, we have in all Departmentsexcept the Marine and Aviation Department, reserved
50 per cent of our net premium income as unexpired risk reserve. This year, we have reverted to the more
normally accepted practice of reserving 40 per cent of our net premium income. As I mentioned in previous
reports, the 50 per cent reserve was by way of a safeguard to cover unknown factorsparticularly those that _
mightarise in connectionwith our compulsory cessions. MyBoard have nowreached the conclusion that there
ig now no necessity for this added safeguard as no adverse feature in this context has come ‘fo light in the
34 years that NICON has been in existence. : ,

I have alreadymade specific commentsonthefire insurance account andI will now male a short comment
on the other accounts. :

ACCIDENT INSURANCE ACCOUNT :

Net income has increased by more than 50 per cent and our profit of nearly £7,000 shows an even greater
percentage increase over the 1971 figures.

Moror Insorance ACCOUNT:

A very substantial premium increase but only a marginal increase in the transfer to the Profit and Loss
Account has been made. I have said on previous occasions that motor insuranceis difficult to write profitably
and I anticipate that the adverse trend will continue. Therewill be little improvement until more and better
roads are built and sanctions taken more effectively against bad driving and inadequate vehicle maintenance.

Marine AND AvIATION INSURANCE ACCOUNT:

Our gross premium income has been reduced by comparison with our 1971 results. There are two main
reasonsforthis first, byreason of rate reductions we havemade on cértain of our major risks, and secondly,
a substantial decline during the year of c.i.ft sales of N.P,M.C, ‘The profit transfer to the Profit and Loss
Accountis substantial though smaller than that of 1971. ~ :

Worgmen Compensation Insurance Account :

A very substantial increase in our net premium income.and a mostsatisfactory transfer to the Profit and
Loss Account.

Burciary, Fipgtiry AND MiUscELLANzous InsurRANCE ACCOUNT : /

A small but by no means unsatisfactory increase in our net premium income with a substantial and satis-
factory transfer to the Profit and Loss Account. ;
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Lire AssuraANcE ACCOUNT:

As I forecast in my review of the 1971 accounts, we commenced life assurance operations during the
.year1972 andin fact, the Department was launched in Octoberthat year. It is much too early for me to make
a meaningful statement on the details of our operations in this Department, but I can say that already there

2is evidence that there willbe an ever-growing demandforthelife assurance and pensioncontracts that the
Corporation is able to offer to ourcitizens, a

Before I close this report I would just like:to make special mention of the extremely important part that |
our investment operations are going to play in the future development of this Corporation. I and my Board
are very much awate of our duties to our policy-holders and to the Nation in this respect and steps are being
taken to set tp a ‘competent and effective spécialist Investment Departmentin our orggnisation,

Finally, I would like once again to express my appreciation to our Managing Director, his Management
team andall the Corporation staff for the work that has been done during the yeat 1972. We are also much
aware of the part that is played each year by our Broker friends, our colleaguesin the insurance company
market, and our clients representing, as theydo, all sections of the community. 1972 has passed with another

- successful year’s trading which I have every hope will continue in the years to come,

Atirxo M. Mouamnep,
Chairman

NATIONAL INSURANCE CORPORATION OF NIGERIA
AUDITORS’ REPORT

Wereport that we have audited the Accounts of the National Insurance Corporation of Nigeria established
under Decree No. 22 of 1969 for the financial year which ended 3ist December, 1972 and that we have
obtained all the information and the explanations required for the purposes of our audit.

Proper books of Accounts and Records have been: kept as required by section 24 (1) ofthe said Decree
and in accordance with the provisions of the Insurance Companies Act of 1961 and the related Regulations of
1968in the manner so required. .

This Report is.meant to be read in conjuction with our General Report dated 30th May, 1973 made
pursuant to section 24 (3) (a) of the said Decree No. 22 of 1969 and whichis attached to the Accounts.

In our opinion and to the best of. our.information and the explanations given to us, the Balance Sheet.
and the Accounts read in conjuction with our General Report referred to above present a true and fair view
‘of the state of affairs of the Corporation as at 31st December, 1972 and of the Profit made during the financial
year which ended on that date. -

Auditors : Z. O. Ososanya & Co.,
Chartered Accountants

‘Lagos, 30th May, 1973.

J
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Asat
31-12-71

&
- 1,000,000

750,000

250,000

 

375,000

54,523

 

£679,523

100,000

403,667

266,968
690,615

—

48,052

£2,188,825
 

f Assurance Fund

4

AUTHORISED AND Issuep Suant CaAprra

20,000 Shares of £50 each we
Less : Amountin Arrear.. 16

General Reserve

Amount at 31st December, 1972

ReEvENUE RESERVE
Balance of Profit and Loss

, Account

Loan Accounr

Federal Ministry of Finance ..
Reserve ror UNexpmep Risks ..

Current LIABILITIES

Outstanding Claims ws es
Amounts dueto Insurance.

Companies and Brokers ~~...
Current Account with Life

Sundry Creditors and Acctu ™
Charges an os o

Bank Overdraft .. «e o«

(For Auditors’ Report, see Page 1 annexed).

   

at

31-12-71

g £ a:
1,000,000 17,791

1,000,000
841,652

600,000 1,071,784

19,543

128,517 238,055

£1,728,517 .

.. 522,225

439,616

812,380

42,597

84,021
238

1,378,782

£3,629,52 £2,188,825

Nationa Insurance Corvoration or NIGERIA

BALANCE SHEET--31sr DECEMBER, 1972

Fixep Assets

£& “£
At cost less Depreciation .. . te 108,399

INVESTMENTS (AT Cost) . on 2,109,879

Current Assets

Debtors for Outstanding Premiums
on Ordinary Business and Com-
pulsory Reinsuranceg es .- 4,073,206

Sundry Debtors, Prepayments and
- Staff Loans oe .we . 50,512

Balances at Banks and Cash-in-hand — 287,528

1,411,246

 

Axrxo M. Monammep,
Chairman ~

D. Garston-Jones,
| Managing Director

‘J. O. Faropoyve,
Sor ChiefAccountant.

' ZO. Ososanya & Co. a
Chartered Accountants ‘Avprrons.

 

 £3,629,524
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Year ended Year ended
men set

‘24,940 Discounts on ‘Treasury Bills oe 68,12 4,738 Depreciation on Fixed Assets .. oe 14,535
4,136 Interest on Promissory Notes ae we 9'953 5,459 Directors’ Fees and Expenses . . 6,391
"484 Miscellaneous Income . 6,288 |

Profitsttransferred from Revenue Accounts : 3,000 Audit Fee we .- -» . $3,000
37,362 (a) Fire . .. os oe 20,772 5,000 Interest on Loan . _
2,966 (8) Accident ws ce ae . 6,912 12,500 -Contribution to Statutory Corporations

169,026 (c) Motor Vehicle swe 180,278 Services Commission. 12,500
64,099  (d) Marine, Aviation and Transit . 32,047 290,868 Balance being Profit for the yearcarried
7,299 (e) Workmen’s Compensation .. . 47,074 to the Appropriation Account oe 348,994
14,253 Burglary, Fidelity and Miscellaneous 21,084

308,167

£321,565 £385,420 £321,565 £385,420
een ——— ‘a, a

APPROPRIATION ACCOUNT FOR THE YEAR ENDED 3isr DECEMBER,1972.

& - § £ £
38,655 Balance broughtforward from 1st January, 1972 os 54,523 — ‘Transfer to Life Assurance Fund Account 50,000

290;868 Net Profit for the year os A o oe o 348,994 275,000 ‘Transfer to General Reserve Account .. 225,000
54,523 Balance carried to the Balance Sheet .. 128,517

£329,523 £403,517 £329,523 £403,517
(ee Ee _—__—_ee

LIFE ASSURANCE BALANCE SHEET~—31sr DECEMBER, 1972

Liasizities (Lirg Fonp): £ INVESTMENT : &

Amounts Provided . oe oe 297,507 Amountat 3ist December, 1972 .. ae oe . 247,507

Current Lissi.itiss : CurRRENT ASSETS: .

Deposits and unexpired Premiums .. 2,872 Current Account with Main Account .. oe es 42,527

Bank Balances we oe a oe oe 1,512
ee 44,039

' Unrecourep EXPENDITURE :

‘ Amountat 31st December, 1972 .. 8,833

£300,379 ‘ £300,379 ©

NaTIoNaL INsuRANCE CORPORATION OF NIGERIA

PROFIT AND LOSS ACCOUNT FOR THE YEAR ENDED 31st DECEMBER, 1972 .
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Natrona, Insurance CorroraTion or NiGERIA

REVENUE ACCOUNTS FOR THE YEAR ENDED 3isr DECEMBER, 1972

  

Year ended . Year ended
31-12-71 (a) Fire Insurance Account : 31-12-71

2 & . _& & & £ £

Insurance Fund at 1-1-72 brought “Claims‘paid under Policies viz :
forward viz : Relating to—

7,757 Reserve for Unexpired Risks te 34,789 ‘150 Previous Year -» 1,589
464 Outstanding Claims oe . 4,671 70,323 Current Year -. 39,413

8,218 39,460 70,473 41,002

Premiumsviz : a ‘.' Less ; Reinsurances Recoveries
211,837 Direct Business ee +» 269,866 , . Relating to—
174,482 Add: Reinsurances Accepted +. 234,340 _ “*.- 18 Previous Year . £

386,319 ‘> "504,206 . oo Se _
316,741 Less’: Reinsurances Ceded = w. 410,769 64,632 64,614 Current Year .. 27,624 27,624 °

2 eeeereemereneninnan : eminent te perermene ne ee

69,578 Premiums for Own Account... 93,437, 5,841 Net Claims paid’ .. 13,378

119,420... Commissions receivable on Reinsur- .. _ , Commissionsviz: .
oe ances Ceded oe se fee, 141,962 35,471 Direct Business 48,442

- 52,377 Add ; Reinsurances Accepted 63,963 112,405

26,705 Expenses of Managernent  ., 49,389
. Insurance Fund at 31-12-72

transferred to Balance Sheet—
34,789 Reserve for Unexpired Risks 37.375

(40% ofPremium Income). ;
4,671 _ Outstanding Claims .. -- ° 44,540 78,915

37,362 . - Profit transferred to Profit and
Loss Account oe oe 20,772

$197,216 £274,859 £197,216 £274,859
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NATIONAL INSURANCE CORPORATION OF NIGERIA

      

oe REVENUE ACCOUNTSFOR THE YEAR ENDED 3isr DECEMBER, 1972—continued
Year ended d
31-12-71 Yearende ne

fo (6) Acctpent Insurance ACCOUNT: _ a

8 £ 8 8 8 gs. . £' £ £
Insurance Fund at 1-1-72 brought forward viz : Claims paid underPolicies viz :

. Relating to—
2,140 Reserve for Unexpired Risks .. 10,627 — Previous Year .. . 1,199
2,201 Outstanding Claims o. o 2;238 4,256 Current Year... .. 35,565

4,344 co me 12,865 4,256 36,764
oo Ce an Less : Reinsurances Recoveries:

Premiums viz: | | Relating to—
30,535 Direct Business .. «» 48,900 - — Previous Year .. . —
20,260 ‘Add: Reinsurances Accepted .. 39/309 _— Current Year - oe 24,654

mmmmeeceencet mmnemmmnononinnganinss _

50,795. | 88,209 To ; 24,651
29,540 Less : Reinsurances Ceded ve 53,376 | 4,256 _. Net Claims paid .. oe _ 12,113

21,255 Premiums for Own Account se 34,833 Commissions viz:
4,395 Commissions receivable on 2,483 Direct Business .. a 6,105

. Reinsurances Ceded .. se 11,997 4,884 Add : Reinsurances
oo Accepted as o 6,370

7,367, , 12,475
2,537 =  —-—~<Expenses of Management .. . 3,232

‘ Insurance Fund at 31-12-72 transferred to
Balance Sheet—

10,627 Reserve for Unexpired Risks (40% of
Premium Income) .. ee oe se» 13,933

2,238 Outstanding Claims .. ee oe se 11 7030 24,963

24,963
2,966 Profit transferred to Profit and Loss*Account 6,912

£29,991 " £59,695 £29,991 £59,695
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NATIONAL INSURANCE CorroraTion or NIGERIA

REVENUE ACCOUNTS FOR THE YEAR ENDED 3isr DECEMBER, 1972—continued

    

Year ended Year ended
31-12-71 31-12-71

(ce) Motor Vznicre Insurance Account ;

Insurance Fund at 1-1-72 brought forward viz : Claims paid under Policies viz :

£ £& £ £ £ _£ £ & &
Relating to : .

230,542 Reserve for Unexpired Risks .. 287,381 12,531 Previous Year. ++ 102,264
93,156 Outstanding Claims ee »» 191,779 111,7315 Current Year oe «- 218,400

323,698 . 479,160 (123,846 . 320,664

‘ 7 Less : Reinsurances Recoveries :
Premiumsviz : oo Relating to:

137,263 Direct Business .. «-- 231,271 5,560 Previous Year ., we 7,131
491,330. Add : ‘Reinsurances Accepted e- 753,729 1,985 Current Year .. es 6,400 |

628,593 985,000 7,545
oo 13,531

53,832 Less : Reinsurances Ceded we 55,495 ———. —_——
oe, 116,301 Net Claims paid -  .. 307,133

574,761 . Premiums for Own Account .. 929,505 . Commissionsviz :
7,120 Commissions receivable on . . 15,280 Direct Business .. - +e 27,322

Reinsurances Ceded .. be 8,021 98,7253 Add : Reinsurances Accepted «» 157,275

113,533 . 184,597
27,560 Expenses of Management .. we 75,136

Insurance Fundat31-12-72 transferred to
Balance Sheet—

287,380 Reserve for Unexpired Risks G0% ©of
Prémium Income) ., -- 371,802

191,779 OutstandingClaims .. ae ve «- 297,740 669,542

169,026 Profit transferred to Profit and Loss Account 180,278

£905,579 . —-£1,416,686 £905,579 ' - £1,416,686

®  09
‘T
OA

‘Z
S
“O

N
Z
6
S
E

E
L
L
A
Z
V
O
T
Y
I
O
M
A
O



Yearended

_Narionat Insurance CorPoration oF NIGERIA
REVENUE ACCOUNTS FOR THE. YEAR ENDED 31sr DECEMBER, 1972—continued

     

31-12-71
Ma

. (d) Marrne, AVIATION AND TRANSIT INSURANCE Account ::

& £ 8 £ £ £ £Insurance Fund at 1-1-72 brought Claims paid under Policies viz :
forward viz : . Relating to— ,

9,771 Reserve for Unexpired Risks ae 6,883 13,372 Previous Year .. «« 31,471— Outstanding Claims - .. 4, 420 37,784 Current Year .. | .. 31,176ee . . : Le cep > TT9,771 7,303 51,156 , "62,647

ae . Less : Reinsurances Recoveries: -
_ Premiums viz : Relating to— :

1,386,116 Direct Business ., ee 1, 139,257 12,733 Previous Year .. oe 29,7201 "379,233 Less s ReinsurancesCeded ee 1,125,733 30,007 CurrentYear os a 29'635

42,740 59,355
6,883 Premiums for Own Account .. 13,524 8,416 -Net Claims paid 3,29281,948 Brokerage Commissions receivable 72,621 18,784 Expenses of Management mo 36,585

Insurance Fundat 31-12-72 transferred to °
Balance Sheet—

6,883 Reserve for Unexpired Risks (100%of,
Premium Income) .. ae es. 13,524

420 Outstanding Claims .. o . +. 8,000 one04

64,099 Profit transferred to Profit and Loss Account 32,047

£98,602 £93,448 £98,602 £93,448—Sa —— ——as , —
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Year ended
31-12-71

&

43,563
26,384

69,947

 

75,453

869

 

£146,269

de

 

NATIONAL Insurance Corroration of NIGERIA

REVENUE ACCOUNTS FOR THE YEAR ENDED 3isr DECEMBER, 1972—continued

 

 

  

Year ended
31-12-71

.(@) Worxmen’s ComPEensation INsuRANCE ACCOUNT :
& & & £ & £& & &

Insusance Fundat 1-1-72 brought Claims paid under Policies viz :
forward viz: _ Relating to—

-——- Reserve for Unexpired Risks +» 37,726 — — 6,939 Previous Year .. +. 4,825 _— —-— Outstanding Claims oe ».

|

54,187 —_ — 16,950 Current Year .. 34,973 . .

88,913 23,889 39,798 —Premiums viz; Less : Reinsurances Racoveries :: Relating to—
39,245 Direct Business ae os -» 72,114 —_ — | =< Previous Year .. e 257
44,743 Add ; Reinsurances Accepted »» . 96,988 —_ 2,779 2,779 Current Year... --. 607 864

83,988 , 169,102
8,535 Less : Reinsurances Ceded «» 33,671 — 21,110 ‘— . Net Claims paid oe 1 — 38,934

— Premiums for Own Account os 135,431 Commissions viz :
we — (5,258 Direct Business oe ee 8,708 ——~ Commissions'feceivable on Rein~ -—— 7,849 Add : Reinsurances Accepted 16,963 —

surances Ceded. ae ee es  — 1,627 13,107 : ‘ © mmetmitey, 25,6813 15,840 — Expenses of Management ., — 11,311“ , Insurance Fund at 31-12-72
transferred to Balance Sheet—

37,726 nw Reserve for Unexpired Risks
(40% ofPremium Income) 54,172 —

51,187 ~~ Qutstanding Claims .. oe

    

102,971
7,299 — Profit transferred to Profit and

Loss Account oe we — 47,074

‘ £225,971 £146,269 - £225,971
ee
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Year ended
31-12-71

£

18,426
9,563

27,989

&
(f) Burcrary, FIpeiry AND MiscaNgous InsuRANCE ACCOUNTS :

insurance Fund at 1-1-72 brought forward viz:

Reserve for Unexpired Risks
Outstanding Claims

Premiumsviz ¢

60,302.
103,489

at eens

163,791
111,270

52,521
32,431

£112,941

Direct Business ..
Add : Reinsurances Accepted

Less : Reinsurances Ceded

Premiums for Own}JAccount
Commissions receivable on

Reinsurances Ceded

oe

Nartionat InsurANce CoRPORATION of NIGERIA

REVENUE ACCOUNTS FOR THEYEAR ENDED 3ist DECEMBER, 1972—continued

ae

ee

on

26,261
16,673 ~

 

86,598
137,102

223,700
145,1454

  

£161,630

42,934.

78,546

40,150.

a

       

£ £& £&
Claims paid under Policies viz :

Relating to—
162 Previous Year .. ee 3,310

13,382 Current Year... »» 24,741

13,544 28,051

Less : Reinsurances Recoveries :
Relating to—

— Previous Year .. oe 200
_ Current Year on) se 824 1,024

13,544 Net Claims paid we . 27,027

. Commissionsviz :
12,967 Direct Business .. 11,056
20,211 Add : Reinsurances Accepted 31,266

33,178 42,322
9,032 Expenses of Management 7,271

Insurance Fund at 31-12-72 transferred to
Balance Sheet—

26,261 Reserve for Unexpired Risks (40% of
Premium Income) .. e- oe e- 31,419

16,673 Outstanding Claims os ae oe ee 382,507 63.926

14,253 Profit transferred to Profit and Loss Account 21,084

£112,941 £161,630  
S
L
L
A
Z
V
S
‘
T
V
I
O
I
A
O

£L
6}

2
9
9
0
9
0
T
T

S6
ST



1596 OFFICIAL GAZETTE | No, 52, Vol. 60°

NationaL INSURANCE CORPORATION oF NIGERIA

GENERAL REPORT OF THE AUDITORS ON THE ACCOUNTS FOR THE
FINANCIAL YEAR ENDED 3ist DECEMBER, 1972

(Made pursuantto section 24 (3) (a) ofDecree No, 22 of 1969)

1. Share Capital——The Authorised Share Capital of the Corporation remained at the statutorily fixed
amount of £1 million at the end of the financial year—that is, N2 million in terms of the new Nigerian
Currency. Thetotal amount becamefully paid on 3rd February, 1972 withthe release by the Federal Military
Government of the balance of £750,000 in Arrear at the previous financial year-end to 3ist December, 1971.
The Federal Military Governmentof Nigeria remained the sole Shareholders of the Corporation throughout
the financial year under review.

2. Loan.—The Loan of £100,000 granted under Decree No. 22 of 1969 towards meeting the Initial
Expenses/Start-off working capital was repaid on 3rd February, 1972 buttherate of interest to be paid for
the use of the amountis still to be fixed by the Commissioner for Finance as stipulated in section 14 (1) of
the said Decree No.22 of 1969.

It was not considered, necessary to make further provision for Interest on the Loan for the month of
January 1972 as the Management of the Corporation was of the opinion that the previous provisions made
up to 31st December, 1971 in the total amount of £12,500 was adequate. :

3. General Reserve-—'The amounttransferred to General Reserve in respect of the financial year was
£225,000 and this brought the total amount at 3ist December, 1972 to £600,000,

4, Leasehold Building—The purchaseof the Building at No, 24 N.B.C. Road, Kaduna was. completed
early in 1972 after appropriate valuation by Consultants retained by the Corporation. This led to the
establishment of the first Area Office of the Corporation in Kaduna in the North-Central State.

5. Investments,—Consideration of other Investments including proposals for diversification commenced
_ during 1972 financial year but the various matters or investments were still in course of consideration before
the year under review ended. However, a summary ofthe Corporation’s Investments at 31st December, 1972
in the total sum of £2,109,879 was as follows: 4

 

£
Nigeria Government 90-day Treasury Bills .e oe . -- 1,782,049

50,000Ordinary Shares of £1 each in Nigeria Hotels Limited . . 50,000 -
15,000 ‘B’ Ordinary Stock of SleachinN.LDB. .. .. 4... 15,161

., 15,000 54 per cent Cumulative Participating Preference Stock in N.LD.B. 15,162
Investment in LifeFund.. ..  ..

0

e ve eee 247,507

£2,109,879
es

The total par values of the Investments inclusive of-"Treasury Bills and other unquoted Investments
amounted to £2,130,000. So, :

6. Life Assurance.—-The Corporation commenced Life Business during the last quarter of the financialyear under review. The Life Account up to 31st December, 1972 is embodied in the Accounts under the
separate heading of “Life Assurance Balance Sheet at 31st December, 1972.” An amount of £50,000 wastransferred from the main Account towardsthetotal initial expenses inconnection with the establishment of

e Life Business.

7. Corporation’s Income.—-A summary of the Corporation’s Incomeforthefinancial year comprised :—

._& L
Premiums received less Reinsurances -.. 9...

=

5. ws ns we‘ 1,285,276 ie
Insurance Commissions .. oe . os ee oe a os 276,378
Discounts on Treasury Bills os “- oe ae oe oe 68,012
Interest on Promissory Notes .. os oe oe -. .. oe 2,953
Miscellaneous: Income inclusive of Rents receivable and Profit on sale of _ ‘

Fixed Assets... es ee oe te et ee ee 6,288

£1,638,907
as
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8, Ujitlisation of the Total Income.—The result of operation for the financial year under review can be
summarised thus :-——

 

‘ & g
Total Income as shown in the above Paragraph . os oe 1,638,907
Deduct: ,

Claims and Commissions paid ve oe ve . . 779,357
Claims Outstanding .. . we os ae we ee ' 439,616
Unexpired Risks -. o- . o. os - .»- 522,225
Expenses of Management - oe e oe a -» 182,924
Depreciation on Fixed Assets and Other P. and L. Account items 36,426

. 1,960,548
Less : Outstanding Claims and Unexpired Risks at 1-1-72 .. -- 670,635

————-_ 1,289,913

Balance being Excess of Income over Expenditure for the year trans--
ferred to the Appropriation Account as we we ws £348,994

 

. %. prot and Loss Appropriation Account.—A summary of the Profit and Loss Appropriation Account
is as follows :— ‘

 

Balance of Unappropriated Profit at 1st January, 1972 brought forward 54,523

Add:
Excess of Income over Expenditure for 1972 . - ae 348,994

403,517
Less: ;

Transfer to Life Assurance Fund Account .. . oe an 50,000
Transfer to General Reserve Account . .. .. we 225,000

——— 275,000

Balance at end of year carried forward .. . ee . £128,517
 

10. Taxation of the Corporation’s Profits.—The Corporation is still not liable to Tax in accordance with
the proviso to section 5 (2) of the Decree which established it as the amount of the General Reserve Fund
was not yet equal to twice the amount of the Paid-Up Capital.

11. Depreciation on Fixed Assets-—Provision has been made in the Accounts for Depreciation on Fixed
Assets at the following rates on cost :—

g
Leasehold Building—5% .. .- . .. .- .- +. .- 2,303
Furniture, Fittings and Equipment (Excluding Special Office Partitions—15% 75171
Offices Partitioning—20% oe ee “ee oe oe oe oe 1,554
Motor Vehicles—-25%  .. ve a os . oe oe 3,480
Bicycles—334% .. + o. + + .. . .. oe “27

£14,535
 

. 12. Directors’ Fees and Expenses.—A. summary ofthe total amount shown against this item in the Accounts
is as follows :—

£
Fees . -: e+ +: .. 4,500
Chairman’s Entertainment Allowance .. . . .- oe os 400
Travelling Expenses inclusive of Hotel Accommodations during Board

Meetings oe o oe wees oe .- 1,491

. £6,391
 

13. Reserve for Unexpired Risks~The conventional rate of 40 per cent of Net Premiums has been
adopted in accordance with the general practice of the Insurance Companies in respect of own premium
incomes whilst a rate of 100 per cent had been considered necessary in respect ofMarine and Aviation having
regard to the considerable time-lag in notifying claims to this Department; the rate of 100 per cent was also
the same as that of 1971 financial year.

14. Contingent Liabilities.—As at the date ofthe Balance Sheet, the Corporation has contingentliabilities
to the tune of £2,415,744 in respect of Promissory Notes issued by Commercial Banks and discounted with
the Central Bank of Nigeria, All the Promissory Notes had matured in March 1973 and were duly met.

15. Special Directions.—Weconfirmthat wehave not been given any special directions by the Federal
Executive Council to carry out any special examination pursuant to the provisions of section 25 of Decree
No. 22 of 1969 and we accordingly have nothing to report in that connection.

Auditors : Z. O, Ososanya & Co.
Lagos, 30th May, 1973. Chartered Accountants



Government Notice Noa, 1612

Boarp or Customs AND Excise NicERIA

REVENUE FIGURES FOR MARCH 1973 AS ON 25ra SEPTEMBER, 1973

 

 

 

 

 

 

CG Proportionate Net Revenue: Approximate Approximate Difference between
Sub- Approved Approved Revised Estimates April1972- Net Revenue: Net Revenue Columns (6) and (9) .

head Type of Revenue Estimates Estimates Estimates April1972- February March April 1972- -
t1971-72 1972-73 1972-73 | March 1973 1973 1973 March1973 Increase Decrease

(1) (2) (3) (4) (3) (6) 7) (8) (9) (10) (11)

Import Doris N N yO N nN x x N x
' 1, Unimanufactured Tobacco for

.

the manufacture of Cigarettes 770,000 400,000 240,000 240,000 103,012 , 17,830 120,842 — 119,158
2.. Unmanufactured Tobacco—

Other... on 400,000 500,000 520,000 520,000 258,024 105,971 363,995 — 156,005
3. Manufactured Tobacco— : _* :

. Cigarettes. 20 20 180,000 180,000 20,380 a) 20,389 oe — 159,611
4. ‘Magufactured Tobacco—

’ Cigar "90,000 70,000 80,000 80,000 78,465 — - 78,465 — 1,535
5. Manufactured ‘Tobacco—Other 40,000 200 14,000. —-—«:14,000 35,"751, — 35951 - 21,751 —
6. Beverages--~Beer 20 500,000 700,000 700,000 792,"210 - 49,342 . ° 841 352, 141,552 ~
7, Beverages—Wine and Spirit . 140,000 480,000 1 ,000,000 1,000,000 1,449.165 166,182 1,608,347 608,347 _—
8, Petroleum Products—Diesel . 2,000 50,000 "480,,000 "480000 130;209 —168,788 38,579 — 518,579.

9, Petroleum Products—Motor . Co

Spirit oe . 2,000 1,500,000 3,500,000 3,500,000 832,772. > 4,555 834,327 —. 2,665,673

10. Petroleum Products—Other oe 200,000 400,000 400,000 » 400,000 ~ 990,967 186,034 1,177,001 (777,001 ~~
11, Import Duty not elsewhese - | .

specified +e + 180,000,000 . 240,000,000 236,400,000 236,400,000 226,373,277 -28,427,284 254,800,561 18,400,561 _ —

12.7*Reconstruction Surcharge 12,000,000 12,000,000 13,0001000 13,000,000 11,408,767. 1,347,572 12,756,339 m=. 243,661

13, Parcel Post ewe oe _ 960,000 960,000 960,000 786,484 — 786,484 — 173,516

“Tora, Import Dorins BF 193,644,040 256,860,220 257,474,000 257,474,000 243,252,483 ~ 30,132,991 273,385,474 19,949,212 4,037,738

INCREASE — — — — ~ — — 15,911,474 —
Exrort Duties

14, Animals, Birds and Reptiles .. 10,000 14,000 20,000 © 20,000 15,024 454 15,478 _ 4,522.

15, Benniseed «ee . 250,000 291,600 200,000 . 200,000 § 243,428 — 243,428 43,428 —_

- 16. Cocoa: Beans ee ae es 13,000,000 23,000,000 21,000,000 21,000,000 14,445,334 1,541,577 15,986,911 —. 5,013,089

., 17, Cotton Lint .. An + - 1,200,000. 1,200,000 900,000 - 900,000 240,415 — 240,415 — 659,585

18. Cotton Seed .. °°. . 300,000 - 400,000 600,000 600,000. 395,430 17,886 413,316 — 186,684

19..Groundnuts  .. 4,600,000 4,000,000 3,000,000 3,000,000 2 234,068 438,586 _ 2,672,654 — 327,346
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20.

21,

22.

23.
24.

25.

26.

27.

28.

» 29.

30.

31.

32.

33.

34,

35.

36.

37,

38.

39,

41,

42,
43.

45.
46.

47,

Groundnut Cake a oe

Groundnut Meal ee os

Groundnut Oil. . ee os
Hides—Cattle eo. ee . :

Metal—Scrap eo oe ae

Palm Kernels ... oe oe

Palm Kernel Cake .. oe

Palm Kernel Meal ... ee

Palm Kernel Oil oe

Palm Oil—Edible oe ws

Palm Oil-~Technical .. oe

Rubber—Crepe ee ee

Rubber—Paste ee ee

Rubber—Raw .. ve eo

Sheanuts oe oe oe

Skin—Fur ee ee

Skin—Goat .. e° oe

Skin—Reptile ae se oe

Skin—Sheep .. ee oo

Timber oe oe ee oe

. Export Duty not slewhexe
specified be e.

Tora., Export Duties N

DEcREASE os ae

* Execrse Durtes

Manufactured 'Tobacco—
Cigarettes .. a oe

Beverages-~Beer oo oe

Beverages—Mineral Waters ..

. Beverages—Spirits .. ve

Matches e- oe oe

Petroleum Products—Diesel

Petroleum Products—Motor |
Spirit: ae oe

 

 

 

- 1,400,000 . 1,200,000 800,000 800,000 . 793,972 123,319 917,291 117,291 _

10,000 3,000 1,000 1,000 60,071 — 60,071. 59,071. _

4,000,000 3,000,000 1,400,000 1,400,000 +. 1,276,060 305,103 1,581,163 181,163 —

200,000 120,000. 80,000 80,000 101,526 13,934 115,460 35,460 —
200,000 150,000 90,000 90,000 94,832 6,105 100,937 10,937 = —

2,400,000 3,700,000 3,300,000 2,300,000 1,633,869 76,192 1,710,061 — 1,589,939
260,000 240,000 300,000 300,000 142,020 15,761 157,781 . — 142,219
120,000 60,000 30,000 30,000 29,032 588 29,620 —_ 380

1,000,000 1,500,000 1,200,000 1,200,000 783,255 72,582 855,837 — 344,163
300,000 300,000 280,000 280,000 28,972 — 28,972 — 251,028
150,000 200,000 80,000 - 80,000 6,801 ~~ 6,801 — 73,199

200 140,000 40,000 40,000 12,741 7,499 20,240. — 19,760
200 200 400 400 10,198 _ 10,198 9,798 _
200 200 200 200 778 _ 778 578 —

120,000 90,000 50,000 50,000 131,611 78,822 210,433 160,433 —

8,000 6,000 4,000 4,000 16,932 —2,500 14,432 10,432 —
400,000 400,000 250,000 250,000 266,225 7,216 273,441 23,441 —
20,000 12,000 9,000 9,000 10,042 802 10,844 1,844 —

- 100,000 100,000 90,000 90,000 75,562° —«- 21,463 97,025 = 7,025 — —_
700,000 500,000 340,000 340,000 284,539 36,577 321,116 — 18,884

20,000 1,000 900 900 1,856,527 — 1,856,527 1,855,627 —

30,768,600 40,628,000 34,065,500 34,065,500 . 25,189,264 2,761,966 27,951,230 2,516,528 8,630,798

_ _ — — — — ~ — 6,114,270

24,000,000 16,000,000 14,800,000 14,800,000 4,116,194 882,943 4,999,137 — 9,800,863
19,000,000 28,000,000 20,000,000 20,000,000 11,887,455 2,388,413 14,275,868 — 5,724,132

460,000 500,000 600,000 600,000 1,323,856 94,592 1,418,448 818,448 —
1,440,000 1,600,000 800,000 800,000 1,742,302 82,149 1,824,451 1,024,451 —
1,100,000 1,320,000 1,080,000 1,080,000 971,930 — 971,930 - — 108,070

20,000,000 16,000,000 13,000,000 13,000,000 12,046,386 —. 12,046,386 — 953,641

22,000,000 24,000,000 18,000000 18,000,000 20,100,622 2,463,739 22,564,361 4,564,361 —  
EL
EE

39
q0
99
0
TT
T

G
L
L
A
Z
V
D
.
I
V
I
O
M
A
O

|
6
6
S
T



REVENUE FIGURES FOR MARCH 1973 AS ON 251H SEPTEMBER, 1973—continued

 

 

 

 

 

 

 

 

 

 

Proportionate Net Revenue Approximate Approximate Difference between

Sub * ; _ Approved Approved Revised Estimates pril 1972- Net Revenue Net Revenue Columns (6) and (9)

head Type of Revenue Estimates Estimates Estimates April1972- February March April197?22.0 —-—-———_-————

: 1971-72 1972-73 1972-73 March 1973 1973 1973 March1973 Increase Decrease

(4) (2) (3) (4) (5) . " . (6) (7) (8) (9) (10) (11)

Import Duties 2 N Eo Nt N N Eas FJ Eg
48, Petroleum Products— -

- Lubricants ., oe 450,000 600,000 180,000 180,000 739,251 74,018 813,269 633,269 —~

49, Petroleum Products—Other .. 7,000,000 8,000,000 6,000,000 6,000,000 6,035,286 605,843 6,641,129 641,129 —

50, Excise Duty not elsewhere
specified . .. 46,000,000 60,000,000 63,000,000 63,000,000 84,359,319 6,812,671 91,171,990 28,171,990 —

51. Reconstruction—Surcharge .. 23,000,000 25,000,000 24,000,000 24,000,000 21,896,807 2;583,822 24,480,629 480,629 ~

Torat, Exctse Duties BF 164,450,000 181,020,000 161,460,000 161,460,000 165,219,408 15,988,190 181,207,598 36,334,277 16,586,679

INCREASE 6.00 6. ee _ — — — _ — — 19,747,598 _

“ Fees, ere. '° . .

52. Forfeitures and Penalties .. 250,000 800,000 600,000 600,000 1,242,949 88,756 1,331,705 731,705 . _

53. Overtime and ShippingFees | 100,000 100,000 90,000 90,000 199,416 084 "205,"500 115,500 —

54. Rent on Goods o 100,000 500,000 550,000 550,000 288,880 23,754 312,634 — 237,366

55. Other Customs and Excise +
Items oe a he 80,000 80,000 90,000 90,000 387,429 18,640 406,069 316,069 —_—

_ Toran, Fees, erc. N 530,000 1,480,000 1,330,000 1,330,000 2,118,674 137,234 2,255,908 11,623,274 237,366

INCREASE .. «eg — — — — — — “  — 925,908 —

1-13. Import Duties -- 193,644,040 256,860,220 257,474,000 257,474,000 243,252,483 30,132,991 273,385,474 15,911,474 ~e

14-40. Export Duties .. 30,768,600 40,628,000 34,065,500 34,065,500 25,189,"264 2,761,966 27,051,"230 6,114,270.

41-51. Excise Duties .. 164,450,000 181,020,000 161,460,000 161,460,000 165219,408 15,988,190 1817207,598 19,747,598 —

52-55. Fees .. 0 oe 30,000 1,480,000 1,330,000 1,330,000 2,118,674 7,234 2;255,908 925,908 —

FINAL Toran + N 389,392,640 479,988 220 454,329,500 454,329,500 435,779,829 49,020,381 484,800,210 36,584,980 6,114,270 —

Finan INCREASE «. oe —_ — —_ _ _ — — 30,470,710 —
 

Notes.—1, Subject to adjustments priorto closing of accounts.

2, Import Duty.collected by Posts and Telecommunications Departmentduringthe period November 1971 to March 1973is not included.

HL E Dug,
Chairman, Board of Customs and Excise  
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lith October, 1973

Government Notice No. 1592 (2nd publication)

OFFICIAL GAZETTE 1601

EXAMINATION IN Law, GENERAL ORDERS, FINANCIAL Instructions, PoLice Orpers AND
INSTRUCTIONS AND PracticaL Potice WorK, DECEMBER 1973

‘The next Examination in Law, General Orders, Financial Instructions, Police Orders and Instructions
and Practical Police Work for Administrative, External Affairs,
beenscheduledto take place on the following dates :—

Monday, 10th December, 1973

Police and Executive Officers’ grades has

Group C : .
PaperI .— Police Orders and Instructions . . . . -» 8,30-11.00 a.m.
Paper 11 — Practical Police Work .. . . , -» 11.00-2.00 p.m.

Tuesday, 11th December, 1973

Grove B
Paper I. — General Orders .- we . 8.30-10,30 a.m.
Paper II — Financial Instructions .. a . +. 11,00-1.00 p.m.

Wednesday, 12th December, 1973

Group A
PaperI -— Criminal Law/Panel and Procedure Codes (Police Officers) 8.30-11.30 a.m.
Paper I -— Common Law (Administrative/External Affairs) we -- 8,30-11.30 am. -
Paper IT — Local Acts - . . oe an 12 noon-3.00 p.m.

Qualified officers wishing to sit for the Examination should submit applications through their Permanent
Secretaries or Heads of Departments to the Permanent Secretary, Federal Ministry of Education, Lagos, not
laterthan 10th November, 1973.

Applications must clearly indicate :—
(a) Name

(6) Rank
(c) Present Station ; and

(d) Group(s) of Papers in which they wish to be examined.

Applications received after 10h November, 1973 will not be entertained and requests for changes of
examination centres received after 15th November, 1973 will similarlynot be entertained. :

O. OraNGUN (Mrs),
Jor Permanent Secretary,

Federal Ministry of Education

 

Government Notice No. 1613

RECRUITMENT OF POTENTIAL PILOTS INTO
THE NAF

Applications are invited from suitably qualified
Nigerians for enlistment into the Nigerian Air Force
as Potential Pilots. Intending candidates are expected
to fulfil the following conditions.

Qualifications—(1) HSC or (GCE ‘A’Level) with
passes in Physics/Chemistry, Mathematics and pass.
in English at ‘O’ Level. .

(2) WASCDivision I or II (or equivalent) with
credit in Physics/Chemistry, Mathematics. and
English.

(3) Teachers’ Grade I orII certificates with merit
in General Science, Maths and English. -

Physical fitness and age limit.—Candidates who
should be between the ages of 17 and 22, must be
physically fit and not less than 5ft. 4ins in height.
Candidates will have to satisfy, in addition, the
requisite Medical Examinations as prescribed for
Pilots by the Nigerian Air Force.

Entry and training: conditions—(1) Candidates
must be single and will remain single throughout
the period oftraining.

(2) Candidates who satisfy both the Educational
and Medical requirements will be called for interview
before a selection Board. Successful candidates will
eventually be made to undergo theoretical and
practical aptitude tests. Those who finallly succeed
will later proceed to Nigerian Defence Academy
Kaduna for 6 months’ Military Training. -

(3) The candidates would be designated and
called cadets until they are Commissioned. At the
end of the Nigerian Defence Academy course, the
successful cadets will proceed for primary and
basic Prop/Jet Training at the completion of which
Military Pilot Licences would be issued. Successful
Cadets wouldbe Commissioned as 2/Lt. and awarded
Nigerian Air Force Flying Wings.

(4) Any Pilot Cadet who discontinue Flying
Training either by loss of Flying Aptitude, Medical,
or Misconduct may be discharged from the Nigerian
Air Force. .

_ Allowances——{1) All Cadets will start on an
initial allowance of 38.67k per month.

(2) In addition, Pilot Cadets. will receive the
following Allowances with effect from the date the
Flying Training commences.

(a) Prop Pilot Cadets—2¥20 a month
{b) Jet Pilot Cadets—2¥30 a month.
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They will be provided with free feeding and
accommodation.

Method. of application-——(i) Three passport size
photographs

(2) Three photostat copies of
(a) ‘Testimonials

(6) Educational Certificates
(c) Birth or Age Declaration Certificates.

Should reach the Permanent Secretary, Ministry.
of Defence, Lagos not later than 31st October, 1973.

 

Government Notice No, 1894 (2ndpublication)

Feperat Ministry or TRANSPORT

TENDER FOR THE SALE OF BOARDED
STORES

Tenders are invited for the sale of the under-
mentioned boarded stores from Federal Ministry of
Transport, Lagos. ,

PARTICULARS OF STORES

No. Type of Stores

@ Soft Brushes
b) Grass/Cotton
(c} Matress
(a) Empty Drums of Petrol

2. Permission to examine the boarded stores, may
be obtained from the Stores Officer, Federal Minis-
try of Transport, Aviation Division, Lagos Airport,
Ikeja, between the hours of 9 a.m. and 3 p.m. every
day (Monday to Friday) from whom application
forms could be obtained.

3. Tenders must be submitted in sealed envelopes
marked ““ConNrIDENTIAL—TENDER FOR THE PURCHASE
oF Boarpep Stores” and addressed to the Principal
Stores Officer, Federal Mini of Transport, 147
Yakubu Gowon Street, Lagos to reach him notlater

_ than 24th October, 1973,

4, The successful tenderer will be required to
make full settlement for the accepted tender before
the Stores are removed and such settlement and
removal must be completed within 7 days of notifica-
tion of acceptance.

5. The decision of this office will be final and no
correspondence will be entered into why a particular
tender has not been successful.

Permanent Secretary,
Federal Ministry of Transport,

Lagos

 

Government Notice No. 1595 (2ndpublication)

Mrnustry oF COMMUNICATIONS

INVITATION TO TENDERS

Tenders are invited by the Permanent Secretary,
Ministry of Communications for the conveyance of
Mails by Motor Transport thrice weekly in each
direction between Minna and Abuja and such other
intermediate places on the route as may benominated
bythePermanentSecretary, Ministry ofCommunica-
tions, for a period of 2 years from ist-January, 1974
with the option of an extension for a further period of
one year.

OFFICIAL GAZETTE No. 52, Vol. 60

2. Mails are required to be conveyed on such days
and at such times as may be appointed in writing
from time to time by the Permanent Secretary or his
accredited officers.

3. The average volume and weight of mails to be
conveyed on each journey at present are :~—

Outward : Minna-Abuja—3 Bags weighing not
more than 135 Ibs,

Inward : Abuja-Minna—3 Bags weighing not
more than 135 Ibs.

4. Tenders should be enclosed in sealed envelopes
marked “Confidential—Tender for Mails Minna-
Abuja” and forwarded by registered post to the
Secretary, Post and Telecommunications, Territorial
Tenders Board, Territorial Headquarters, Post and
‘Telegraphs Department, Soketo to reach him latest
by42 noon on Thursday the first of November,

5. No tenders will be accepted unless they are
submitted in full compliance with the provision of
this notice.

6. The successful tenderer will be required to
accept the conditions concerning the payment of
“Fair Wages” as set out in the appendix toGovern-
ment Circular No. 57/1946 dated 30th August, 1946,
a copy. of which may be obtained on application to
the Postmasters, Minna and Abuja.

7. Further information on this contract may also
be obtained on application to the Head Postmaster,
Minna District or the Senior Assistant Postal
_Controller, Posts and Telecommunications Head-
quarters, Sokoto.

8. The Permanent Secretary Ministry of
Communications does not undertake to accept the
lowest or any tender.

Permanent Secretary,
Ministry of Communications

 

Government Notice No. 1596 (2nd publication)

Fepzrau Ministry or TRANSPORT _

TENDER FOR THE SALE OF BOARDED
AIRCRAFT AND MOTOR VEHICLE.

Tenders are invited for the sale of the under-
mentioned boarded aircraft and motor vehicle from
Federal Ministry of Transport, Lagos.

PARTICULARS OF AIRCRAFT AND Moror VEHICLE
No. Type of Aircraft and Motor Registration

Vehicle No.

(a) Pipe Apache 5N-AAG
(6) DH.Ci ChipmunkMK 22A 5N-AAG
(ec) Chipmunk MK 22A 5N-AAG
(d). Volkswagen Bus LF 7094

2. Permission to examine the boardedaircraft and
motor vehicleamy be obtained form fhe Stores
Officer, Feder Ministryi of Transport, Aviation
Division, Lagos Airport, Ikeja, between the hours of
9 a.m. and 3 p.m. every day (Mondayto Friday) from
whom application forms could be obtained. .

3. Tenders must be submitted in sealed envelopes
marked “CoNFIDENTIAL—TENDER FOR THE PURCHASE
oF Boarpep ArrcraFr AND Motor Venicis” and
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addressed to the Principal Stores Officer, Federal
Ministry of Transport, 147 Yakubu Gowon Street,
Lagosto reachhim notlater than 24th October, 1973.

4. The successful tenderer will be required to
make full settlement for the accepted tender before.
the aircraft and motor vehicle are removed and such
settlement and removal must be completed within
7 days of notification of acceptance,

5. The decision of this office will be final and no
correspondence will be entered into why a particular
tender has not been successful.

_. Permanent Secretary,
Federal Ministry of Transport,

Lages

 

Government Notice No. 1614

MINISTRY OF COMMUNICATIONS

INVITATION TO TENDERS
Tenders are invited by the Permanent Secretary,

Ministry of Communications, for the conveyance of
Mails by Motor Transport thrice weekly in each
direction between Minna and Abuja and such other
intermediate places on the route as may be nominated
by the Permanent Secretary Ministry of Communi-
cations, for aperiod of2 years from 1st January, 1974,
with the option of an extension for a further period
of one year.

2. Mails are required to be conveyed on such
days and at such times as may be appointed in
writingfrom timeto time by the Permanent Secretary
or his accredited officers.

3. The average volume and weight of mails to
be conveyed on each journey at present are :-—

Outward.——Minna-Abuja 3 Bags weighing not
more than 135 Ibs. _. :

Inward—Abuja—Minna 3 Bags weighing not
more than 135 Ibs.
4, ‘Tenders should be enclosed in sealed envelopes

marked“CoNFIDENTIAL-~TENDER FOR Marts Minna
-Apuya” and forwarded by registered post to—The
Secretary, P.&T. Territorial ‘Tenders Board,
Territorial Headquarters, P.&T. Department,
Sokoto to reach him latest by 12 noon on Thursday
the ist of November, 1973.

5. No tenders will be accepted unless they are
submitted in full compliance with the provision of
this notice.

6. The successful tenderer will be required to
accept the conditions concerning the payment of

- “Parr Waces” as set out in the appendix to Govern-
mentCircular No. 57/1946 dated 30th August,1946,
a copy of which may be obtained on application to
the Postmasters, Minna and Abuja.

7. Further information on this contract may
also beobtained on application to the Head Post-.
master, Minna District or the Senior Assistant Postal
Controller, Posts and Telecommunications Head--
quarters Sokoto.

“8; The Permanent Secretary Ministry of Commu-
nications, does not undertake to accept the lowest
or any tender,

se . Permanent Secretary, _
Ministry of Communications
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Government Notice No. 1597 (2ndpublication)

UNIVERSITY oF NIGERIA
CALABAR CAMPUS

VACANCY
(Advert. Ref. : UNP|SSA/CC]ADMIN]73)

Applications are invited from suitably qualified
candidates for the post of a Szniorn ACCOUNTANT in
the Bursar’s Office at Calabar Campus.

Qualifications.—(a) Membership of any of the
following Accountancy Bodies :—(#) Chartered (#)
Certified, or (ii) Cost & Management Accountants
oR

(6) Holders of a good Honours Degree in Accoun-
tancy or Business Administration with Accountancy
as a major subject from a recognised University ; or

(c) Fellows of the Chartered Institute of Secreta-
ries and Administrators ; OR

(d) Candidates who have not the required pro-
fessional or academic qualifications as above may be
considered if they have held equivalent post in
Government, Corporation, or other University’s
service for a period not less than 10 years.

Experience—Minimum of 3 years experience after
qualification for members of recognised professional
Accountancy Bodies (a) (2)-(##), and 5 years for (6)
and (c). The applicant must have acquired reason-
able depth of practical experience in General and
Subsidiary Ledgers, Cash Control, Stores Control,
Budgetary Control, Preparation and Payment of
Salaries and Wages, Assets Registration, Preparation
of Periodical Reports including Final Accounts, and
Staff Supervision to enablehim work without super-
vision.

Duties.—Will be responsible to the Bursar through
the ChiefAccountantfor all aspects of the accounting
duties of the Calabar Campus.

S Scale--SG 6-—-N33,810-150—4,260 ;
N4,530-150-4,830 perannum. Pointofentry depends
on qualification and experience.

Conditions of Service-—Fare paid for appointee,
wife and up to five children under elevenyears of age
on appointment, leave after 21 months’ tour and
termination. Children and car allowances, super-
annuation scheme, part-furnished accommodation
(where available) at standard rates.

Method of application.—Ten copies of typewritten
application giving details of qualifications with names
of institutions attended, degrees/certificates obtained
including grade ofhonours and dates, date and place
of birth, nationality, marital status, passport number —
(including date of issue, place ofissue and validity of
passport) if any, and three referees competent to
attest to candidate’s academic and administrative/
professional ability to the PersoNNEL Orricer, Uni-
versity of Nigeria, Nsukka, by 15th October, 1973,
quotingthe advertisementreference above.

Civil servants to forward their applications
through theirDepartmental Heads,
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Government Notice No. 1598 (2ndpublication)
FepreraL StatuTory CoRPORATIONS

Service Commission

Applications are invited from suitably qualified
Nigerians for appointment to the following posts in
the Nigerian Ports Authority—

A, Marine, Engineers and Marine Officers,
Grade I. A

B. Senior Marinari Engineers and Senior Marine
Officers/Pilot. |}

C. Principal Marine Engineers and Principal
Marine Officers.

Qualification and experience.—

Master (Foreign Going) Certificate of Compe-
tency—
With Chief Officer’s experience for B.

With 5 years Command experience for C.

Salary scale——Marine Engineers/Officers, Grade
SAP 1 (Upper). ¥3,280-120-4,120,

Senior Marine Engineers/Officers—SAP 2-
294,250/284,500-130-4,760.

Principal Marine Engineers/Officers—SAP 3—
4,980 per annum (Consolidated).

Ten per cent contract addition to the basic
(consolidated) salary and to the maximum salary or”
the post in the case of incremental scale is payableif
appointment is on contract.

Conditions of service—
A. Appointment is either on permanent and

pensionable or contract terms, A contract appoint-
ment which is renewable on mutual agreement
may be negotiated.

B, Rent is payable at the rate of 8} per cent of
the basic salary subject to a maximum of38300 per
annumwhereofficers areprovidedwith Authority’s
quarters, otherwise rent allowance is payable. __

C. For Contract Officers, a terminal gratuity of
25 percent of the total salary earned during the
period of engagementis payable.

Method of application——Application forms are
obtainable from either of the following offices :—

(a) The Secretary and Chief Administrative
Officer, Statutory Corporations Service Commis-
sion, 30 Marina, Lagos.

(b) States Public Service Commissions and
States Statutory Corporations Service Commission
Offices.

Closing date-—Completed application forms with
photostat copies of certificates and two recent
passport photographs ofthe applicant duly signed at
the back by the applicant must be submitted to the
Secretary and Chief Administrative Officer, at the
above address not later than 10th November, 1973.

Government Notice No. 1615

Unrversiry oF Nicerta NsukKa

Facuury or MEDICINE

VACANCIES

(Advert Ref : UNP/SSA.1/FM/73)

Department of Medicine ;

Senior Lecturers/Lecturer in Medicine.
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Qualifications and duties—Candidates should hold
a registrable medical degree with post-graduate
qualification in medicine such as the M.R,.C.P.
Candidates should also possess considerable teaching
experience (at least 5/3 years for Senior Lecturers/
Lecturers). Eyidence of productive research work in
medicine will be an advantage.

Succesful candidates will teach medical under-
graduates and post-graduate students, and act as
consultants in medicine to the 600-bed University of
Nigeria Teaching Hospital in Enugu.

Salary scale :

_ Senior Lecturer: S.M. 5——2¥5,900-200-6,500
per annum.

Lecturer :
per annum:

Conditions of service—Fare paid for appointee,
wife and five children under eleven years on appoint-
ment, leave after 21 months* tour, and termination,
Children and car allowances, superannuation scheme,
accommodation at rent rates not exceeding seven per
cent of salary.
Method of applicationTn coptes oftypewritten

application, giving details of educational background,
institutions. attended and dates, qualifications,
teaching/research experience with institutions and
dates, nationality, marital status, publications and.
three referees competent to attest to candidates’
academic/professional abilities to the Personnel
Officer, University of Nigeria, Nesukka, Nigeria,
by 15th October, 1973, quoting the appropriate
advertisement reference above.

SM 7—4,880-200-5,480 ; 385,800

 

Government Notice No., 1616

- UNIVERSITY. OF NIGERIA, Nsukka

.FACULTY oF ARTS

- VACANCIES

(Advert. Ref. : UNP]SSA. 1/ARTS/FA|73]A

DEPARTMENT OF FINE AND APPLIED ARTS :

(a) Senior Lecturer/Lecturer in Arts Education.

_(b) ‘Technical Instructor (Photography).
(c) Technical Instructor (Textile).

Qualifications and duties—Candidates for Senior
Lectureship ship must possess advanced

(preferably Doctorate) degree in Arts Education or

good honours degree plus membership of a recog-

nised Arts body or Arts Education, with at least

six years working or teaching/research experience in
a University or comparable recognised Advanced
Teachers Training Institute. Successful candidate

should be required to teach anyof the Art courses.
offered by the Department. Candidates for Technical

Instructor should possess at least a University
degree or diploma: in appropriate field from a

recognised: polytechnic or College of Technology.
Membership of a recognised professional body

- (such as Royal Photographic Society for (6) and

Textile Institute, ie. L'T.1, A.T.1. for (c) would be

an advantage.

Candidates should possess at least three years

experience in, Industry and candidates for photo-

graphy must-have worked in a supervisory position
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in the Studio/Laboratory of a higher Institution
where courses in photography are taught. In addition
to normal studio work, the successful candidate for—

(a) would be required to repair photographic
and related optic instruments.

(c) should possess special skills in dyeing
printing and weaving.

Salary scales :
5 Senior Lecturer: SG 5—2#5,030-150-5,480-
1750,

"Lecturer: SG 7—N2,760-150-3,660 (bar);
3N3,810-150-4,260 ; 244,530-150-4,830.

Technical Instructor : 8$2,400-150-3,750.

Conditions of service—Three years’initial appoint-
ment. Fare paid for appointee, wife and five children
under eleven years on appointment; leave after 21
months’ tour, and termination. Children and car
allowances ; superannuation scheme; accommoda-
tion with hard standard furniture at rent rates not
exceeding 7,7 per cent of salary.

Method of application—Ten copies of typewritten
application, giving details of educational background,
institutions. attended and dates, qualifications, ex-
perience with institutions and dates, nationality,
marital status and three referees competent to attest
to candidate’s academic/professional abilities to the
Personnel Officer, University of Nigeria, Nsukka by
1$th October, 1973, quoting the appropriate ad- —
vertisement reference above.

Civil servants to forward their applications through
their Departmental Heads.

Government Notice No. 1617

University oF Ire, I:z-Ire

VACANCY

Applications are invited from suitably qualified
persons for the post of Technician in the Depart-
mentof Food Science and Technology. :

Qualifications—Applicantsmusthavea University
degree in Science from a recognised university, or
H.N.D.in Laboratory Technology or related subject
with evidence that they are able to maintain and
service a wide range of electrical and optical instru-
mentused in technological laboratories.
Duties.—The post will involve work in the labora-

tories of the Department and on pilot plant studies
including food canning and other processing.

Appointee will be expected to be experienced in
oneor other of the abovefields as well as in the set-
ting up ofequipmentfor practical classes and in the
handling.and maintenance ofpilotplant used for food

processing. He will also be responsible for ensuring
- that all equipment is kept at the high standards of
hygiene necessary in food handling.

 

Salary scale—31,920-80-2,240, Point of entry.
depends on qualification and experience.

Other conditions——Car basic and housing allow-

anices ; medical and superannuation schemes.

Method of application—Detailed application (2

copies) stating age, full qualifications and experience

and naming three referees to be forwarded to reach

the Registrar, University of Ife, He-Ife, not later than

Thursday, 25th October, 1973. Further particulars
may be obtained from the Registrar. .

mo, H.J. BALMonp,
" . ' ‘Registrar

25th September,-1973. 7:
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Government Notice No. 1618

; UNIVERSITY OF IFE

Advertisement No. 21/176{73

Application are invited from suitably qualified
candidates for vacant posts of Binders Grades I and
II in the bindery section of the University Library.

Scaleof salary.—Binders Grade II—-F 5 ; $426-
$740 ; Binders Grade I—F 14; 3698-271,118.

Qualifications—Candidates for Binders Grade IT
_must possess Secondary Modern Three Certificate
plus training and experience. Successful candidates
for Binders Grade I must in addition to Secondary
Modern 'Three Certificate have five years experience
after training.

Methodofapplication—Applications (three copies)
naming three referees and their addresses stating
clearly applicant’s age, qualifications and experience
in chronological order together with copies (not
originals) of Certificates and ‘Testimonials, should be
forwarded to the Assistant Registrar (Personnel),
University of Ife, Ile-Ife, so as to reach him notlater
than Thursday, 25th October, 1973.

Only applications which comply in detail with the
advertisement will be considered, and only those
short-listed will be acknowledged.

GovernmentNotice No. 1619

UnNtiversiry or Ire

Advertisement No, 01/172/73

Applications are invited from suitably qualified
candidates for the vacant post of Stenographer Grade
II in the Department of Agricultural Engineering.

Scale ofsalary.—F 16 ; 3¥900-¥1,380.
Qualifications.—Secondary Class IV or Secondary

Modern III Certificate and R.S.A, or Government
Certificate for 80/35 words per minute in Shorthand
and Typewritingplus 6years Stenographic experience
or West African School Certificate with credit in
English plus 4 years experience.

Method of application.—Applications (three copies)
naming three referees and their addresses stating
clearly applicant’s age, qualifications and experience
in chronological order together with copies (not
originals) of Certificates and Testimonials, should be
forwarded to the Assistant Registrar (Personnel),
University of Ife, Ie-Ife, so as to reach him notlater
than Wednesday, 17th October, 1973.

Only applications which comply in detail with the
advertisement will be considered, and only those
short-listed will be acknowledged.

Please quote the appropriate Reference Number of
the post on the application.

 

 

Government Notice No. 1620

-SraTutory CorPoRATIONS SERVICE COMMISSION

Nicrrian Raitway Corroration

VACANCIES FOR PUPIL ENGINEERS

AND PUPIL STORES OFFICER

Applications are invited from suitably qualified
Nigerians for appointments as :-—

(a) Pupil Engineers in Civil, Mechanical and
Electrical Engineering ; and

(6) Pupil Stores Officer.
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2. Qualifications and experience :
(a) Pupil Engineers.—(i) Degree ot a recognised

College Diplomain Civil, Mechanical or Electrical
Engineering, and i

G@) Associate Membership of the Institute of
Civil, Mechanical or Electrical Engineers.

(6) Pupil Stores Officer—-AnHonours Degreein
either Arts, Law, Economics or any‘of the Social
Sciences.

Salaryscale-—SAP 1,i.e. 232,040-84-2,208/82,580,
232,690-110-3,130/293,280-120-4,120 per annum,

Training :
(a) Pupil Engineers—Pupil Engineers , are.

required to undergo practical training bothlocally
and overseas for a period ofnot more than two
years duration. Thereafter they will be promoted
as Assistant Engineers on 2,580 in Salary Scale
SAP i. This period may be shortened depending
on ‘previous practical experience.

-(b) Pupil Stores Officer-——Pupil Stores Officers
are given opportunity to acquire practical Railway
Storekeeping experience for a period not
<ceeding two years, The period may be shortened

depending on previous practical experience.

On. successful completion of the practical
training, the Pupil Stores Officer will be eligible
for appointment into the Standard Stores Officer
grade on 22,580 in Salary Scale SAP 1.

Method of application-—Application forms are
obtainable from any of the following Offices :—

(a) The Secretary and Chief Administrative
Officer, Statutory Corporations Service Commis~
sion, 30 Marina, Lagos.

(6) States Public Service Commissions and
rao Statutory Corporations Service Commission

ces.
t)} The Resident Commissioner, Statutory

Corporations Service Commission, (Branch Office),
Z.21 Queen Elizabeth Road, Zaria. ‘

Closing date-—-Completed application forms with
photostat copies of certificates and two recent
passport photographs of the applicant must be
submitted to the Secretary and ChiefAdministrative
Officer, at the above address not later than 31st:
October, 1973. “ 7
 

" Government Notice No. 1621

Feperat Aupir DEPARTMENT, Lacos

VACANCIES FOR 'THE POST OF

ASSISTANT EXECUTIVE OFFICER .

(AUDIT)

Applications are invited from suitably qualified
candidates for the post ofAssistant Executive Officer
(Audit).

Qualifications—Candidates must possess
one of the following qualifications :—

Parts I and II of the Association of Certified
Accountants or Intermediate of the Chartered
Institute of Secretaries or other equivalent
accounting qualifications. Some years. accounting
experience in anyPublic Service ofthe Federation,
Corporations, Companies or Industries will be an
advantage.

at least
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Conditions of service—-The. posts are pensiotiable

and in the case of new entrants into the Government
Service, the appointment will be on probation for
the first three years. Successful candidates may be
asked to serve in any State Branch Office of the
Department. .

Salary scale-—C(E) 1, 2—241,036+1,884per annum,

Methods of application.—Applications:from candi-
dates notin Government Service shouldbe submitted .
in letter form together with copies oftheir certificates
to the Auditor-General of the Federation, 5 Oil Mill
Street, Private Mail Bag 12503, Lagos.

Applications from. candidates in Federal Govern-
‘ment Service should be subniitted in letter form
through the Head of the applicant's Department,
and where the applicantis ina State Public Service,
through the Public Service Commission concerned
and be accompanied by copies of Confidential
Reports. for the past three years, and copies ‘of their
certificates to the Auditor-General of the Federation,
5 Oil Mill Street, Private Mail Bag 12503, Lagos.

All applications should reach him not later than
30th October, 1973. :
 

Government Notice No, 1622

_ InrernationaL Lazour Orrice
TECHNICAL CO-OPERATION PROGRAMME

ANNOUNCEMENT OF VACANCY
Country.—-Turkey. mo,
Project:-UNDP/TUR/72/033.
Code.—K. 07102.442,004/Post 5.
Date issued.—August 1973.

Closing date for applications——No fixed date.

General field—Management.. Training and
Development. — oo,

. Title of post-—201-——Expert in Training Needs
“Analysis and ManpowerPlanning(Post No.5)

Duty station-—Istanbul. CO

Duration ofappoointment,—Two months,
Desirable starting date-—December 1973... -

Terms of appointment.—Salary and allowances are
freefrom incometax. Although quoted in USdollars,
they are payable partly in the currency of the home
country andpartly in the currency ofthe duty station.

Monthly salary.—Between US $1131.50 and U
$1464. (The initial salary of the appointee will be
fixed in accordance with his/her qualifications and
experience).
Daily subsistenceallowance.-—US $21 perdayduring

the first sixty days, Turkish Lira 231 per day there-
r. / ° ms a m

Other benefits—21/2 working days’ leave per
month, social security benefits, ae

Description ofduties : ee

General.—To workas amemberofaninternational
team of experts under a Project Manager. This
team is attached to the Turkish M ément
Development Centre (TMDC), and responsible for
providing theoretical and practical training and
guidanceto assist local counterparts inthepreparation
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and execution of large-scale Governmental training
programmes, one of them being the establishment
of an Advanced’ Management Institute.

Specific.—{a) To. develop analytic frame to
establish periodically training needs for curricula
developmentat the Advanced Management Institute,

(b) To consult with and train the counterpart
staff on gathering data for training needs analysis .
and manpowerplanning.

(c) To conduct short appreciation seminars on
manpower planning in industrial companies,

Qualifications required.—Experience in industrial
personnel administration and training work
particular emphasis on training needs analysis and
manpowerplanning.

Languages.—English and/or French.

 

Government Notice No, 1623

INTERNATIONAL LABOUR OFFICE
TrecunicaL Co-oPpERATION PROGRAMME

ANNOUNCEMENT OF VACANCY|

Couniry.—Tutkey.
Project-~UNDP/TUR/72/033.

Code.—K07102.442.004/Post 4.
Date issued—August 1973.

Closing datefor applications.—Nofixed date..
_ General field—Management Training
Development. :

Title ofpost.-—201-—ExpertinPlanningandAdmin-
istration of Advanted Management Institutions
(Post 4).

Duty stationIstanbul. :
Duration of appointment—Three months, |

| Desirable starting date.—September 1973,

Terms of appointment.—Salary and allowances are

free from income tax, Although quoted in US
dollars, they are payable partly in the currency of
the home country and partly in the currency of the

~ duty station.

and

Monthly salary—Between US $1,131.50 and US
$1,464, (Theinitial salary ofthe appointee will be
fixed in accordance with his/her qualifications and
experience).

Daily subsistence allowance—US $21 per day
during the first sixty days,Turkish Lira 231 per day

thereafter.

Other benefits—24 working days’ leave per month,
social security benefits.

Description of duties : -

General.—To work as a member of an interna-

tional team of experts under a Project Manager.

This team is attached to the Turkish Management
Development Centre (TMDC)andresponsible for

providing theofetical and practical training and
guidance to assist local counterparts in the pre-

paration andexecution oflarge-scale Governmental
training programmes, one of them being the
establishment of an Advanced Management
Institute.
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| Specific:
_ (a) To consult with and advise the architect and
the decorators on the operation of educational,
residential, dining and office facilities of a typical
Advanced Management Institute.

(6) To consult with and advise the future
administrators of the Institute on manpower-
‘equirerments and organisation of the non-educa-
tional staff like house-keeping, cafeteria, kitchen,
and office personnel.

(c) To assist in devising record-keeping and
accounting systems for the residential and house-

. keeping functions ofthe Institute.

(d) ‘To assist the administrators in developing ~
lists and specifications for the purchase of house-
hold itemsfor the residential and kitchen facilities.

Qualifications required.—Practical experiencein the
administration of a residential management training
institute.

Languages.—English and/or French.

 

Government Notice No. 1624

INTERNATIONAL LABOUR OFFICE
TECHNICAL CO-OPERATION PROGRAMME

ANNOUNCEMENT OF VACANCY

Couniry.—Aftica Regional (Kenya, Uganda,
Tanzania).

Project:-UNDP/RAF/68/109/P. 12.
Code-—1071.02.100.050.
Date issued;—July 1973. /
Closing datefor applications.—Nofixed date. -

General field—Human Resources Development
‘(ManagementDevelopment).

Title ofpost-—201—Adviser in Training Methods
and Materials (Post No. 12).

Dutystation.—Initially Dar-es-Salaam, thenArusha
at EAC ManagementInstitute.

Duration of appointment.—12 months.

Desirable starting date—1st September, 1973.
Terms of appointment.—Salary and allowances are

free from income tax. Although quoted in US
dollars, they are payable partly in the currency of -
the home country and partly in the currency of the
duty station.

Annual salary—Between US $16,555 and US
$20,130. (The initial salary of the appointee will
be fixed in accordance with his/her qualifications
and experience. Increments are granted annually),

Post adjustment.—({Class 5) (subject-to change
between US $2,370 and US $2,750 (single Be
between US $3,555 and US $4,125 (dependantrate).

Assignment allowance-—US $1,100 (single rate);
US $1,400 (dependantrate), :

- Family allowance (f eligible).—-Spouse US $400
per annum ; Each child US $300 per annum.

Other beneftts—-Installation allowance, education
grant for children, repatriation grant upon termina-
tion-of assignment, 30 working days’ annual leave,
home leave travel with eligible dependants every
2 years, social security benefits.
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Description of duties—Under the general direction
of the Chief of Project and in close’ co-operation
with the Director of the East African Community
Management Institute, the Adviser will ;

1. Serve as a member of the project team engaged
in the devglopment and the implementation of the
mission of! the Management Institute.

2. Advise and assist in the developmentoftraining
aids and materials for the courses and programmes
of the Institute,

3. Advise and assist in the development, conduct
and evaluation of training programmes ard courses
in supervisory management, designed to enable
staff of the EAC and its organisations to improve
productivity, performance and morals to adapt to
changeand to increase capacity for self-development,

_ 4. Serve as a consultant to senior officials and
departments of the EAC Organisations in such areas .
as organisation development and general: adminis-
tration. 2

5. Advise and assist in the development of
training techniques for the Institute and conduct
research into the effectiveness of modern training
techniques in East Africa.

6. Assist other members of the Institute staffin
conducting other management courses for the EAC
and the Community Corporations and Associated
Companies.

7. Advise and assist in the training of national
counterparts at the Institute and within the Commu-
nity Organisations.

Bachground—The East African Community,
established by Kenya, Tanzania and Uganda,
includes a General Fund Services Institution which
carties out a wide variety of public services through-
out the region and four large multinational public
corporations-Railways, Harbours, Airways and Posts _
and Telecommunications with associated companies.
The total Community service numbers nearly
200,000. The UNDP is assisting the Community
with an administrative improvement and training
project which provides consultancy services together
with administrative and managerial training and
development programmes. The UNDP project,
being executed by UNPAD,includes a provision
for the establishment and development for the
Community of a residential EAC Management
Institute at Arusha, ‘Tanzania.

Qualifications required—The Adviser should have
a post-graduate degree, or equivalent professional
qualifications, in Management or Public Adminis-
tration and successful experience: with public
enterprise public administration systems similar to.
those in East Africa, together with Some inter-
national experience; successful experience in the
development, conduct and evaluation} of training
programmes for supervisors, managers‘and adminis-
trators ; previous service in an institute of manage-
ment development or public administration or.
‘similar organisation will be an. asset;. successful
consultancy experience and expertise in organisation
development are desirable. The ability to devise
and conduct research projects together with evidence
of ability to work as a member of a team of inter-
national colleagues and East African counterparts

- aré also expected. :

Languages—Fluent English is required; a
knowledge of Swahili would be helpful but is not
essential.
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Government Notice No. 1625

INTERNATIONAL LaBouR OFFICE
_TacunicaL Co-operaTION PRoGRAMME

ANNOUNCEMENT OF VACANCY

Country.—Ghanta,
Project:—-GHA/72/004/Post No, 3.
Code,—K. 07102.127.004.

Date issued.—Jaly 1973

Closing datefor application.—No fixed date,

General field—Human Resources Development
(Management Development), -

Title of post,—-200—Expert in General Manage-
ment (Post No, 3),

Duty station-—Accta,

Duration of appointment-—12 months.

Desirable starting date-—1st December, 1973.

Terms of appointment—Salary and allowances are
free from income tax, Although quoted in US
dollars, they are payable partly in the currency of |
the home country and partly in the currency of the
duty station. —

Annual salary—Between US $16,355 and US
$20,130. °

(Theinitial salary of the appointee will be fixed in
accordancewith his/her qualificationsand experience,
Increments are granted annually),

Post adjusiment.—(Class. 3) (subject to change)
S $1,422 and US $1,650 (single rate);

between US $2,133 and US $2,475 (dependantrate).

ignment allowance—US $1,100 (single rate),
US §$1,400 (dependant rate).

Familyallowance (if eligible).—Spouse : US $400
per annum. Each child: US $300 per annum.

Other benefits-—Installation allowance, education
grant for children, repatriation grant upon termina-
tion of assignment, 30 working days’ annual leave,
home leave travel with eligible dependants every
2 years, social security benefits,

Description of duties >

General.—The Management Development and
Productivity Institute (M.D.P.L) is the second phase
of a UNDP/ILO Project begun in 1967 with the
object of improving productivity and profitability in’
public and private enterprises. During this second
phase, the M.D.P.I. will emphasise training in
consultancy and advisory services. National counter-
art staff Training will be extended to cover the

analysis of “in-company” management. training
needs and making arrangements to meet them and
they will receiveappropriate training in consultancy/
advisory services. "Fhe “‘in-company” training
arrangments will be especially adapted to suit
organisational needs, while the consultancy/advisory
work will broaden the counterparts’ experience and
enable them to operate independently as fully-skilled
management consultants. The M.D.P.1. will still
emphasise improved productivity and profitability
‘but the General Management sphere will lay more
stress on dealing with top. management.

~~
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Specific.—The expert will—

(a) with the M.D.P.I. research unit, carry out a
review of industry's existing structure with a view
towards pin-pointing “in-company” or “industry-
wide” general managementtraining needs;

(6) train counterpart staff in such methods as
appear most appropriate to the above purposes;

(c) train counterpart staff in investigatory
methods, mainly ‘“‘on-the-job”;

(d) co-operate with other divisions/departments
in miulti-functiondl training both as regards
counterpart staff and “in-company”or “industry-
wide” courses ;

(e) train counterpart staff in consultancy
analysis methods and techniques; ¢.g. inter-
personal skills, communication, establishing
objectives, organisational arrangements and other .
general managementareas;

(f) design and carry out a programme -to
upgrade experienced staff to senior and/or super-
vising consultant level;

{g) contribute, where required, to multi-
discipline or team consultancy activities, acting as
supervisory consultant if required and assisting
with negotiations,etc. ;

_ (h) assist with developing an appropriate
M.D.P.I. consultancy approach, prepare’ and
presentreports, with special emphases on quantita~
tive data included in Survey Reports and Final
Reports to clients, follow-up, etc. ;

(i) assist in developing suitable evaluation
methods for “in-company” training and consul-
tancy/advisory services ;

(i) make contact with the most influential
top-managementpersonnel and discuss with them
such problems as organisational objectives, corpo-
rate forward ‘planning, organisational arrange-
ments, managementclimates, etc. ;

(k) arrange Top Level Conferences, meetings
and other occasions 3

(2) participate in all activities personally as
requested and required.

Qualifications required—1. A University degree

and someevidenceofpost-graduate study in Business
Administration.

2. Five to ten years’ experience in Management
some of which must have been in a senior position.

3. Experience with a recognised Management
Consultancy Company at the senior or supervisory

consultant level. This qualification is indispensable.

4, Someteaching experience andagood knowledge
of modern teaching methodsis desired.

5, A positive and adaptable personality which
must include the ability to develop effective working

‘yelationships with people who have different points

__ of view and cultural backgrounds from his own. The

. ability to function as a member of a team.

Language.—-Complete fluency in English.
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Government Notice No. 1626

INTERNATIONAL LABOUR OFFICE
'TecHNICAL CO-OPERATION PROGRAMME

ANNOUNCEMENT. OF VACANCY

Country,—Indonesia.
Project.—UNDP/INS/72/020/P. 05.
Code—K. 07103.326.012.

Dateissued.—August 1973.

Closing datefor applications.—Nofixed date.
General field:—NVocational Training for the Hotel

and ‘Tourism Sectors .

Title ofpost—399—Expert in Hotel and Tourism
-Training Equipmentand Installations (P. 05).

Duty station—Djakarta and travel within the
country.

Duration of appointment.—Four months.

Desirable starting date.—1st December, 1973.

Terms of appointment.—Salary and allowances are

a
e

free from incometax. Although quoted in US dollars, _
they are payable partly in
country and partly in the currency ofthe duty station.

Monthly salary.—Between US $13,578 and
US $17,568. (The initial salary of the appointee will
be fixed in accordance with his/her qualifications and
experience.)

Daily subsistence allowance-—-US $32 per day
during the first sixty days, Rupiahs 10,380 per day
thereafter.

Other benifits.2}working days’ leave per month ;
social security benefits.

Description of duties —

General.—Under the general responsibility and
supervision of the ILO Adviser on Tourism Train-
ing Development, Organisation and Planning (Team
Leader), to assist the Government of Indonesia and,
in particular, the Directorate-General of Tourism,
by advising on the selection of highly-specialised
hotel and tourism training equipment.

Specific—In collaboration with the responsible
government technical authorities, the ILO Team
Leader and expert in Hotel and Tourism Training
School Design, the expertwill :

(a) Advise on the selection of highly-specialised
equipment for the installation of workshops,
training kitchens, training restaurants 3

(b) Advise on the selection of equipment for
model training schools and model travel offices for
demonstration purposes ;

(c) prepare complete equipment lists with
detailed technical specifications of the above
equipment; and

the currency of the home °

(d@) Underthe supervision of, and in agreement
with, the Team Leader and upon his previous
approval, give technical advice as may be required
in relationwith thepurpose ofthe project.

_ Qualifications required—1. Good general educa-
tion at university level or equivalent.
Language—English.
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2. Graduate of a recognised institution in hotel
and tourism training,

3. Knowledge and experience of the planning,
layout and design of hotel and tourism training
centres, including the facilities and equipment
required.

4, Previous experience in the selection ofhighly-
specialised training equipment and installations for
hotel and tourism training centres is essential.

 

. Government Notice No. 1627

INTERNATIONAL LABOUR OFFICE

TECHNICAL Co-oPERATION PROGRAMME

ANNOUNCEMENT OF VACANCY

Country.—Indonesia.

Project-UNDP/INS/72/020/P.04.

Code.—K.07103.326.012.

Date issued—August 1973.
Closing datefor applications.—No fixed date.

General field.—Vocational Training of Hotel and
Tourism Personnel. .

Title ofpost-—391—Expert in Hotel and Tourism
‘Training School Design (P. 04).

Duty station.—Djakarta and travel within the
country.

Duration of appointment.—Four to sixmonths,

Desirable starting date—ist October, 1973 or as
soon as possible thereafter.

Terms of appointment-—Salary and allowances
are free from income tax. Although quoted in US
dollars, they are payable partly in the currency of the
home country and partly in the currency of the duty
station.

Monthly salary.—Between US $13,578 and. US
$17,568.

(The initial salary of the appointee will be fixed
in accordance with his/her qualifications and ex-
perience),

Daily subsistence allowance--US $32 per day
during the first sixty days, Rupiahs 10,380 per day
thereafter,

Other benefits.—24 working days’ leave per month,
social security benefits. ;

Description of duties ; ’

General—Under the general responsibility and
supervision of the ILO Adviser on Tourism Training
Development, Organisation and Planning (Team
Leader), to assist the Government of Indonesia and,
in particular the Directorate-General of Tourism,
by designing the preliminary plans for possible
hotel and tourism training centres to be established in
Djakarta and Bali.

Specific-—In collaboration with the responsible
government technical authorities, the ILO Team
Leader and Expertin Hotel and Tourism Training
Equipment and Installations, the Expert will:

(a) provide the Government of Indonesia
with preliminary plans representing different
proposals for its examination and _selection

aimed at planning the possible architectural
plans for building hotel and tourism training
institutes in Djakarta and Bali;

(6) if required, prepare preliminary plans for
possible adaptation andalteration of the existing
uncompleted buildings in Bandung ;

(c) assist local architects and designers in the
costing of the preliminary plan selected.

Qualifications required—i. University degree in
architecture ;

2. Extensive experience in designing architectural
plansfor hotel and tourism training institutions;

3. Previous experience in training centre design
‘from the point of view of functional architectural
requirements and layout;

4. Previous experience in hotel school design
wouldbe an advantage.
Language-—English,

 

Government Notice No. 1628

INTERNATIONAL LABOUR OFFICE
TECHNICAL CO-OPERATION PROGRAMME’

ANNOUNCEMENT OF VACANCY

Country.—Indonesia.

_ Project~UNDP/INS/72/020/P.03.
Code.—K07103.326.012,

Date issued.—August 1973,

Closing datefor applications.—Nofixed date.

General field——Vocational Training of Hotel and
Tourism Personnel. -

Title ofpost.—399—Expert in Travel Office Organi-
sation and Training (Post3).

Daty station—Djakarta and travel within the
country.

Duration of abpoiniment.—Six months.

Desirable starting date-—As soon as possible.

Terms of appointment—Salary and allowances are
free from incometax, Although quoted in US dollars,
they are payable partly in the currency of the home
country and partly in the currency ofthe duty station.

Monthly ‘salary—Between US $13,578 and
US $17,568 (Theinitial salary ofthe appointeewill be

. fixed in accordance with his/her qualifications and
experience).

Daily subsistence allowance,-US $32 per day dur-
ing the first sixty days. Rupiahs 10,380 per day there-
after. -

Other benefits.—2} working days’ leave per month,
social security benefits.

Description of duties:—

General.—Under the general responsibility and
supervision of the ILO Team Leader, to assist the
Government of Indonesia and, in particular, the
Directorate Generalof Tourism in the establishment
of training and: upgrading schemes for tourism
personnel. The expert will have joint responsibility
with the Travel Office Training @fficerfor the studies
and coursesintravel agency organisation and tourist

* personneltraining.
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Specific-—The expert will:

(a) Assessthepresenttrainingactivities carried out
for tourist guides by the Tourist Office, Office of the
GovernorofBali ;

(6) Advise on the installation of a language labora-
tory ;

(c) Assist the various travel agencies in the country
to improve the organisation oftheir services by acting
as a consultant, giving direct technical assistance of a
practical nature on modern methods and techniques ;

(d) Prepare and implement short-term courses for
guides and other tourist office personnel ;

(e) Train one or more counterparts ;

(f) Under the supervision of, and in agreement
with, the Team Leader and upon his previous
approval, give technical advice as may be required in
telation with the purposeofthe project. .

_ Qualifications required-——i. Good general educa-
tion at university level orequivalent ;

2. Experience asa directorofa travel office and in
training of travel office personnel;

3.. Extensive experience. and career in the travel
agencyindustry, including knowledge ofthe hotel and
practical experience of travel agency procedures at a
high level;

- 4, Previous experience in a developing country
would be an advantage.

Language.—English. |

Government Notice No. 1629 -

INTERNATIONAL LABOUR OFFICE
'TecHnicaL Co-oPERATION PROGRAMME

ANNOUNCEMENT OF VACANCY

Country—Libya,
Project.TF LIB/P.04.

\ Code-—M.07103.132.073
', Date issued.—July, 1973.

‘Closing datefor applications—15th October, 1973.

General field: Human Resources Development
(Vocational Training).

Title ofpost.—303—Expert in Supervisory Train-
ing (Post:043, a

Duty stationTripoli, with travel to other parts
of the country.

Duration ofappointment.—12 months,with possibi-
lity of extension up to a total of 17 months.

Desirable starting date.—January, 1974.

Terms of appointment.—Salary and allowances are
free from income tax. Although quoted in US
dollais, they are payable partly in the currency ofthe
homecountry and partly in the currency of the duty
station. . , .

Annual salary.—Between US $13,578 and US
$17,568, (The initial salary of the appointee will be
fixed in accordance with his/her qualifications and
experience. Increments are granted annually.)

Post adjustment.—(Class 10) (subject to. change)
between US. $1,584 and US $1,984 (single rate)

between US $2,376 and US $2,976 (dependantrate).

Assignment allowance-—US $950 (single rate) ;
US $1,200 (dependantrate),
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Family allowance.—(if eligible}-—Spouse US $400
per annum. Each child US $300 per annum.

Other benefits—Installation. allowance, education
grant for children, repatriation grant upon termina-
tion of assignment, 30 working days’ annual leave,
homeleave travel with eligible dependants every two
years, social security benefits.

Description of duties :
General——The training of supervisors.

Specific—The expert will be a member of an
international team assigned to the Ministry of
Labour of the Governmentof Libya. Hewill work
under the general direction of an ILO Project
Manager, and will be required to co-operate with
the other members of the team, especially with
the in-plant training expert, and the apprenticeship
expert. The expert will be required, as necessary :

(a) to advise andassist the Governmentin all
matters concerned with the training of super-
visors ;

(6) to survey the work undertaken in industry
in Libya by supervisors and to assess the needs
for supervisory training in industry and in
government departments ;

(c) to advise and assist with the development
and operation oftraining courses for supervisors.
These courses may be conducted in industry or -
in training centres ;

(6) to advise on the establishment of suitable
. Ofganisation in the Ministry of Labour to
undertake the continued development of super-
visory training;

(e) to train national counterparts who will
undertake the organisation and development of
supervisory training programmes 5

(f) to advise on skill upgrading programmes
for existing workers ;__
_(g) in co-operation with the supervisory
expert and the appreticeship expert to organise
training programmes for persons in industry
who are concerned with in-plant training ;

(2) to train national counterparts who will
implement the in-plant training prograrnmesof.
the Government.

Qualifications required—-The candidate must
possess 4 good general and technical education.

The candidate must: have had several years’
experience in supervisory training and be-able to
demonstrate his teaching ability to the satisfactiuu
of the ILO.

Languages.—Fluent English is essential; a know-
ledge of Arabic would be helpful.
 

Governutent Notice No. 1630

INTERNATIONAL LABOUR OFFICE
‘TECHNICAL CO-OPERATION PROGRAMME

ANNOUNCEMENT OF VACANCY

Country.—Libya.

Project.—TF¥F LIB/P.13.

Code.—M.07103,.132.073.

Date issued—July 1973.

Closing datefor applications—Nofixed date.
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General field—-Human Resources Development
(Vocational Training),

Title of — post—327—Expert/Instructor in
Refrigeration and Air-conditioning (Post: 13).
Duty station.—Tripoli. ae

Duration of appointment—i2 months, with
possibility of extension up to a total of 31 months.

Desirable starting date—-As soon as possible.

Terms of appointment.Salary and allowances are
free from incometax. Although quoted in US dollars,
they are payable partly in the currency of the home
country and partly in the currency of the duty
station.

Annual salary—Between US $11,283 and US
$15,093. (The initial salary of the appointee will
be fixed in accordance with his/her qualifications
and experience. Increments are granted annually).

Post adjustment.—(Class 10) (subject to change)—
between US $3,320 and US $4,360 (single rate);
between US $4,980 and US $6,540 (dependantrate).

Assignment allowance-~US - $950 (single rate):
US $1,200 (dependantrate).

Family allowance (if eligible)—Spouse US $400
per annum; Hach child US $300 per annum.

Other benefits——Installation allowance, education
grant for children, repatriation grant upon termi-
nation of assignment, 30 working days’ annualleave,
home leave travel with eligible dependants every
2 years, social security benefits.

Description of duties :

_ General.—The trade training of workers in the
refrigeration and air-conditioning trades.

Specific—The expert/instructofwill be a member
of an international team assigned to the Ministry
of Labour of the Government of Libya. He will
work under the general direction of an ILO Project
Manager and will be required to co-operate with
other members of the team. He will:

(a) advise and assist with the establishment of
accelerated training programmes for adult workers,
instructor training programmes, and training
programmes for apprentices in the installation,
maintenance and repair of refrigeration and air-
conditioning plant and equipment;

(6) in consultation with other ministries and
establishments. concerned, advise on the establish-
ment of standards of trade skill to be achieved at
the conclusion of the training and of syllabi, both
for practical training and related instruction, to
reach these standards ;

(c) advise on the development of tradetesting,
with tests of practical ability and knowledge of
trade theory, to check the progress of trainees
and to ensure that the required standards of trade
skill are maintained ;

({d) advise on the layout of the workshops and
the installation of machine tools and equipment;

(e) co-6perate with the apprenticeship expert
and the in-plant training expert in establishing
accelerated training programmes, and the in-
dustrial training of apprentices in refrigeration
and air-conditioning trades;

(f) train national counterparts who will continue
the training after the completion of international
technical assistance ;
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(g) compile and supply the expert-in-charge
and the Project Manager with reports and training
material as required, -.
Qualifications required-—-The candidate must

possess a od general and technical education.
‘The candidate must have had several years ex-
perience in the refrigeration and air-conditioning
trade and beable to demonstrate his teaching ability
to the satisfaction of the ILO. |

Languages,—Fluent English is essential ; a know-
ledge of Arabic would be helpful.
 

GovernmentNotice No. 1631

'_ Internationa Lasour Orrice
‘TECHNICALCO-OPERATION PROGRAMME

ANNOUNCEMENT OF VACANCY

Country.—Libya, —~

Project—TF LIB/P.16...
.Gode,—M..07103.132,073.

Date issued.—July 1973.

Closing datefor applications.»—No fixed date.
General field—Human Resources Development

(Vocational Training),

Title of: post.—326/331—Expert/Instructor © in
Sheet Metal Work, Blacksmithy and Plumbing (Post
16. 0 ——-
Duty station,—Benghazi, with travel to other parts

of the country. :

Duration ofappointment.—12 months, with possibi-
lity of extension up to a total of 19 months.

Desirable starting date.—As soon as possible,

Terms of abpointment.—Salary and allowances are
free from incometax. Although quoted in US dollars,
they are payable partly in the currency of the home
countryand partlyin the currency of the duty station.

Annual salary.—Between US$11,283 and
US$15,093. (The initial salary of the appointee will
be fixed in accordance withhis/her qualifications and
experience. Increments are granted annually),

Post adjustment—({Class 10) (subject to change)—.
between US$3,320 and US$4,360 (single rate).
Between US$4,980 and US$6,540 (dependentrate),

Assignment allowance-—US$950 (single rate).
US$1,200 (dependantrate). . oo

_ Family allowance Gfeligible).—Spouse US$400 p.a.
Each child : US$300 p.a.

Other benefits.—Installation allowance 3 Education
. grant for children ; Repatriation grant upon termina-
tion of assignment ; 30working days’ annual leave;
Homeleave travel with eligible dependants every 3
years ; Social security benefits.

Description of ditties.—

General-—The trade training of workers in the
sheetmetal,blacksmithy and plumbingtrades,

' Specific—The expert/instructor will be a member
of an international team assigned to the Ministry of
‘Labour of the Government of Libya. He will work
under thegeneral direction ofan ILO projectmanager
andwill be required to co-operatewith othermembers
_of the team. He will:

(a) advise and assist with the establishment of
accelerated training programmes for adult workers,
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instructor training programmes, and training
programmes of apprentices in ;

(i) sheet metal work
(#2) blacksmithy

Giz) plumbing;
(b) advise on the establishment of standards of

trade skillto be achieved at the conclusion of the
training and of syllabi, both for practical training
and related instruction, to reach these standards;

(c) advise on the development of trade testing,
with tests of practical ability and knowledge of
trade theory, to check the progress oftrainees and
to ensure that the required standardsof tradeskill
are maintained ;

(d) advise on the layout of the workshops and
the installation of machine tools and equipments;

(e) co-operate with the apprenticeship expert
and the in-plant training expert in establishing
accelerated training programmes, and the indus-
trial training of apprentices in the sheet metal,
blacksmithy and plumbingtrades;

(f) train national counterparts who will continue
the training after the completion of international
technical assistance ;

(g) compile and supply the expert-in-charge and
the project manager with reports and training
material as required.

Qualifications required——The candidate’ must
possess a good general and technical education. The
candidate must have had several years’ experience
in sheet metal work, blacksmithy and plumbing and
be able to demonstrate his teaching ability to the
satisfaction ofthe ILO.

Language.—Fluent English is essential; a know-
ledge of Arabic would behelpful.
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INTERNATIONAL LABOUR OFFICE

TECHNICAL CO-OPERATION PROGRAMME

-ANNOUNCEMENT OF VACANCY
\

. Country.—Thailand.

Project-UNDP/THA/72626/P.04.

Cotle-—K07103.350.018.

Date issued.—July 1973. :

Closing datefor applications—15th October, 1973.

Generalfield—Vocational Training.

Title of post—302—Expert—Methods of Instruc-

tion (Post 04).

Duty station.—Bangkok.

Duration of appointment-——i2 months, with

possibility of extension upto a total of 24 months.

Desirable starting date-—ist January, 1974.

Terms of abpointment,—Salary and allowances are

free fromYee tax. Although quoted in USdollars,

they are payable partly in the currency of the home

country and partly in the currency of the duty
station.

Annual salary—Between US $13,578 and US

$17,568. will be fixed

e initialsalary of the appointee will be fixe

in crecordance with his/her qualifications and ex-

perience, Increments are granted annually). .

OFFICIAL GAZETTE 1613

Post adjustment—(Class_ 3) (subject to change);
between US $1,560 and US $1,734 (single rate) ;
between US $2,340 and US $2,601 (dependantrate).

Assignment allowance-—US $1,100 (single rate) ;
US $1,400 (dependantrate). ;

Family allowance.—(Jf eligible)—Spouse :US $400
per annum ; Each child ; US $300 per annum.

Other benefits—Installation’ allowance, education
grant for children, repatriation grant upon termina-
tion of assignment, 30 working days’ annual leave,
home leave travel with eligible dependants every
two years and social security benefits.

Description of duties-—1. The expert will be a
memberof an international team of experts attached
to the National Service for Technical Skill Promotion
and Job-Entry Training for Industry Project con-
sisting of a project manager and experts in electricity
arid electronics (radio and TV), automotive .and
agro-mechanics, machine shop and fitting, welding,
sheet metal work and plumbing and refrigeration
and air-conditioning.

2. The expert will work under the authority of
the project manager. He will be required to co-
operate with other members of the team and his
local counterparts.

3. The expert will be required to:
(a) Plan atid implement programmes for the

* training and upgrading of vocational instructors
and technical teachers in subjects such as—

‘Principles of instruction (workshop, class-
room). :

Learningand teaching processes,

Preparation of curricula and other training
material.

Discipline andrelations.

Tests, their evaluation and grading systems.

Organisation, management and administratien
of training units, etc.

(6) ‘Train counterparts and together with them
conduct and supervise training for teaching
personnel in subjects (mentioned in paragraph (a)
above).

(c) In co-operation with his counterparts, he
will prepare and/or adapt available material and
aids necessary to conduct training activities in his
respective field.

(d) He will advise on the selection of candidates
for all instructor and instructors for instructor
training courses and assist in the evaluation of
training results.

(e) In co-operation with other experts and
counterparts, he will suggest a methodology to be
followed by all experts, their counterparts and
instructors, in the execution of schemes for
Instructor Training at the National Institute for
Skill Development, and the Regional Vocational
‘Training Centres.

(f) He will follow up, assist and advise on
problems concerning principles of instruction in
the Regional Centres.

(g) In addition, the expert may be called upon
to carry out any other duties within his competence
as 2 vocational training expert.
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_ Qualifications required.—Higher general andtech-
nical education in the field of vocational training
techniques and methodology ;

_ Extensive experience as senior teacher/instructor
in his specialisation in a vocational teachers/instruc-
tors establishment. In particular, he should be
qualified in the field of vocational training metho-
dology and techniques of training and teaching in
practical (workshop) and theoretical (classroom)
trade subjects ;
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xperience in training instructors/teachers in
developing countries ;

Can easily adjust to local situation and is tactful,
pleasantand knowledgeable;

Ability to explain his ideas clearly and to maintain
good workingrelations with his local counterparts.

Language—A thorough working knowledge of
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notice.

Date of
report
11-9-73

24-7273
26-7-73

24-7-73

1-3-73

Sy, 27-6-73

14-7-73

Unknown

Unknown

Unknown

Unknown

Unknown

Unknown
71/1506
18-5-72

28-11-72

9-12-72

Name of air-
craft and ship

Lobito Palm
8-9-73

Owerri 71/1506

El Kanem
69/1120 of
5-7-69

Grimisnia

Kano Palm
72/2167

Holland Diep
69/1581

Ajeigbe
Ishola

Baiden 72/276

Buahynja
TAfAS17

Lobito Palm
72/1656

Lobito Palm
72/1656

Donga
71/1604

Owerri

Tolani Alabi

James
Egbonwon
& 3 others

Unknown

Customs AND Excisr NIGERIA

SALE OF GOODS AT GOVERNMENT WAREHOUSE, LAGOS

Unless previously cleared, the following unclaimed goods Government-warehoused at LAGOS will be
sold bypublic auction at GovernmentWarehouse, Lagos immediately after the date of first publication of this

Marks and Nos. Number of
packages

The Manager, SBN 1 Savere
Lane E.B. Lagos a/C Hay Nig.
Enterprises Lot No, 73/225 1

P.Z, 54179 Lagos Lot No. 73/226 1

_ Brimun Apapa Lot No. 73/227 1

84.11F EBJ DS via Apapa 58599
LGR Lot No. 73/228 os i.

J.H.P. Hall Lagos NLP 1898
Lot No. 73/230 .. . 1

Reqn. 31566/1 L.C.C, Lagos
Lot No. 73/231 .. .. 1

Seizure No. HQ151/73 (P) 200

. 1
Afro Arab Apapa Wharf Lot
No. 73/219 oe os Yr.

A. L. Lagos Lot No. 73/220 .. 1

H. B. & Sons 3281 Lagos Lot
No. 73/221... im 1.

T. U. Punjabi 57153 Lot No.
No. 73/222 e .. “2

Radivision Ibadan 21368/IF via
Apapa WNRS/33/71 Let No.
73/223 - - 1

DNIL 160 Lagos 920/71 Lot
No. 73/224 os e 1

Lot No. HQ72/53 (P) 1

Lot No. HQ72/193 (P) 199

20
10

Lot No, HQ72/210 (P) 4
3
bq.

3
2
4

Description ofpackages

Case Children’s Wear

Carton Medicine
Carton Medicine

Case Steel Iron-

Trunk Household Effects

Carton Brush
Tins De Rica Tomatoes (70

grams)
‘Tin De Rica Tomatoes (80 grams)

Carton Medicine

Case Arabic Books

Carton Battery

Cartons Battery

Carton Broadcasting Equipment

Carton Tiles
Men’s Rudge Bicycle

(No. KJ02927)
Pieces Wigs

_ Shirts

Pieces x 12 Yds Printed Cotton
Pieces Totalling 100 Yds Nylon

Material
Piece x 53 Yds Cotton Material
Bundles x 30 Yds Cotton

(checked)
- Bundles x 30 Yds Col, Brocade
Bundle x 20 Yds Printed Cotton
Pieces totalling 10 Yds Velvetine
Pieces x 10 Yds Lace Material
Cartons Uncle Bens Rice
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SALE OF GOODS AT GOVERNMENT WAREHOUSE, LAGOS—continued

Dateof Name of air- Marks and Nos. Number of Description ofpackages
report craft or ship packages”

4 Cartons of 12 Tins Each De Rica
Tomato Paste

- 6 Cartons of 6 Tins Each De Rica
' Tomato Paste

. 26-7-71 Unknown Lot No. HQ71/225 (P) 5 . Cartons of24Packets Each Uncle
. Ben’s Rice

6 Sacks of Ceiling Fan Hair
qhreads weighing 4 Cwt

S
11-7-73 Iya Jona Seizure No. HQ73/176(P)__.. 385 {Nos) Afro Wigs
8-8-73 Unknown Likwarmu Seizure No. HQ73/188

‘  ).. a . 3 Pieces Afro Wigs
5-2-73 weatest SEC Ibadan Lot No. 6/73 37 Laboratory Glassware :

5-2-73 FIAN 72/1586. W.C. Edward Lot No. 8/73... 2 Cartons Used Text Books

And a miscellaneous quantity of unidentifiable cargo, lying on the wharf or stacking area, or in Govern-
ment Warehouse, or any other place, as the case may be,

 

Government Notice No. 1634

, CusToMS AND Excise NIGERIA

SALE OF GOODS AT SAPELE

Unless previously cleared, the following unclaimed goods Government-warehoused at SAPELE willb2
sold by public auction at Government Warehouse, Sapele, on the 2nd of November commencing at 10 a.m.

Date of Nameofair- Marks and Nos. Number of. Description ofpackages
report: craft or ship - packages . . :
29-4.73 Toronto City J.Lw. & B. Onitsha via Sapele ®

2001/2007 ee * oe 3 Cartons Screws
31.5-73 El Kanemi N/M N/N . 1. 1 Piece Peugeot 404 Car
23-7-73 Lrimi E.B.T.C, Enugu . 2 Cases Plumbers Brass Foundry

10-10-72 Dumbaia .N/M N/N 5 Pieces Motor Tyres
10-10-62  Dumbaia N/M N/N 69. ~=Bags Salt
10-10-72 Dumbaia N/M N/N . - 3 Drunis Solignum
11-7-73 Bhamo E.B.T.C, Enugu B3437/B3452 16 Rolls Floor Coverings
28-7-73 Pegu E.B.T.C. Enugu .. an 40 Cartons Spares for W.C.
2-8-73 Inger Kensas I, C. Osunde 6/33 Sapele os 1 Case Personal Effects

30-7-73 Kabala S.0.N.O. Sapele -. .- 1 Piece Unpacked Forklift
_20-6-73  Kumba 1.E.C. Sapele . 74 Cases Waxed Paper Cartons

And a miscellaneous quantity of unidentifiable cargo, lying on the wharf or stacking area, or in Govern-
mentWarehouse, or any other place, as the casemay be.
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Cusroms AND Excise NIGERIA

“SALE OF GOODS AT CALABAR
}

Unless previously cleared, the following unclaimed goods Government-warehoused atCALABARwill be
sold by public auction at Government Warehouse, Calabar, on the Thursday succeeding the elapse of one
calendar month from the date offirst publication of this notice, commencing at 9.00 a.m. .

Date of
report

20-7-73

3-7-73
3-7-73

3-7-73

Name of air-
craft or ship —

Unknown

Unknown
Unknown

Unknown

Marks and Nos. Number of Description ofpackages
packages

2 Aluminium Pots
; 3 Packets Assorted Sweet

CE/MF-73/33/153 (P) i Rebehean
4 — Nylon Shirts
4 Pairs Rubber Sandals

CE/IKG-73/12/124 (P) o- 6 Tablets of “Super Voxe”’ Soap
CE/TIKG-73/15/127 (P) -- 6 Bottles “‘Revedor” Lotion

3 Tablets of “Super Voxe” Soap
CE/IKG-73/13/125 (P) oe a Tins ofConcentre TomatoePuree

Tergal Trousers Assorted



1616 OFFICIAL GAZETTE _ No. 52, Vol, 60
 

SALE OF GOODS AT CALABAR—continued

Date of Name of air- Marks and Nos. Number of Description ofpackages
report craft or ship . packages
a ( 36 Assorted Tergal Shirts .

12 Assorted Polo Singlets
. White Round-neck Singlets .
‘Tergal Blouse
Lady’s Gowns
Aluminium Chairs
Umbrellas
Gents Pants
Packet Sweets

m
t
O
N

-
_

13-73 Unknown CE/ORN-70/9/37 (P) .. 4

P
U
B
O
H
M
U
O
S
R
E
E
N
D
O
W

Empty Demijohns
Roll Carpet
Gents Belt
Pieces—Piece Goods (18 sq. yds)
Canoe
Sail
Paddles
Pieces Coffee Brown ‘Tergal

Material (26 yds 324” x 60”)
Pieces Black Tergal Material

(21 yds 3” x 60”)
Fi60Blue Tergal Material

sx 6
Pieces Greyegal

(18 yds x 60”)
Jam Tergal Shirts (Assorted) _
Jam Trousers

~ Lady’s Blouses
Headties
Black Lady’s Handbags
Plastic Handbags
Pair of Scissors

. Canoe
Sails.
Paddles
'Tergal Shirts -
Women’s Blouses ©
Pairs of Lady’s Slippers | .
Good Year CR 20 Motor ‘Tyres
Good Year 20R Motor Tyre

Linings
Michelin"20M Motor Tubes
"OL BOX" HeEolvoter Shirts ©
Tergal S
Khaki Perel Shirt
Khaki Tergal Trousers
Lady’s Blouse (Chavalor)

And a miscellaneous quantity ofunidentifiable cargo, lying on the dumporstacking area, orin the Govern-
ment Warehouse, or any other place as the case may be.

 
8-4-70 Unknown OCE/RN-70/18/67 (P) ..

8-4-70 Unknown CRN-70/18/67(P) wwe

7-5-73 Unknown CE/MF-73/25/93 (P) i

7-8-73 Unknown CE/IKG-73/19/155 ()  

M
e
r
e

h
I
N
N
N
U
U
N
A
N

R
F
R
U
W
P
N
B

R
K

e
A

N
D

17-7-71 Unknown CAL-71/20/58 (P) a |
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OFFICIAL GAZETTE : RENEWAL NOTICE

Annual subscriptions of 12 per annum (Local), Overseas 415 (Surface Mail) and 433 Overseas
Second Class Air Mail, for the Official Gazettes are due from the 1st January of each year and expire on the
31st December. Persons wishing to subscribe or renew their subscriptions should fill the appropriate form
below and return same to the Federal GovernmentPrinter, Printing Division, Lagos not later than 20th
December, 1973. This will enable sufficient quantities to be printed and prevent unnecessary inconvenience
to subscribers in their quest for back number. Subscriptions may however be accepted monthly pro rata,
at the rate of 1.5 -

Renewal Form

 

 

 

 

 

Please renew my subscription for . copy/copies* of the Official Gazette of the

Federal Republic of Nigeria for the period a to. 19

The reference number of my Gazette wrapper 18...cannctnenncnsunenneesseneretestineresove

Name. :

Address

I enclose Cash/Postal Order/Cheque* No. . | for 8 k
 

N.B.—Cheques drawn on banks outside Lagos must be endorsed ‘(Commission To Drawer’s A/c”, and
countersignedin full,

 

Signature

New Subscriber’s Form

 
I wish to become a subscriber for. copy/copies* of the Official Gazette of the

Federal Republic of Nigeria forthe period to ,19

for which I enclose Cash/Postal Order/Cheque* No. for k

Please Send..secueenennnn_.copy/copies* to

Name

Address

 

- N.B.—Cheques drawn on banksoutside Lagos must be endorsed “‘Commisston To Drawer’s A/c”, and
countersigned in full. .

 

Signature

* Delete whicheveris inapplicable.


