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Government Notice No.-455 . |

THE CONSTITUTION OF THE FEDERATION"

BY THE CONSTITUTION (SUSPENSION AND MopiFicaTion) DECREE 1966 :
STATES (Creation AND ‘TRANSITIONAL PROVISIONS) DECREE 1967

1

 

AS MoDIF
ANDTH

 

i

“By His Excellency General Yaxusy Gowon, Head of the
Federal Mili Government, Commander-in-Chief of the
ArmedForces, ederal Republic of Nigeria.Ls!

 GeENERAL Y. Gpwon,

Head of the Federal Miltitary Government,
Commander-in-Chiefof the Arnied Forces

‘Wuereas by section 122 (2) of theConstitution ofthe Federation as modified by the Constitution (Suspen-
sion and Modification) Decree 1966 arid the States (Création and Transitional Provisions) ‘Decree 1967,it is
provided that the Judges.of the High Court of Lagos State shall be a Chief Justice and such numberof other
Judges (not beingless than five) as may be prescribed by law:

_. AND WHEREASbysection 123 (3) of the Constitution of the Federation, modified as aforesaid, it is provided
that if the office of Chief Justice of Lagos is vacant or if the person holdingthe office is for any reason unable
to perform the functionsofhis office, then, until a person has been appointedto and has assumed the functions

- of that office or until the person holding the office has resumed thdse functions,.as the case may be, those-
functions shall be performed by such one of the other Judges of theHigh Court of Lagos as may from time
ta.time be designated in that behalfby the Supreme Military Council, acting after consultation with the
Advisory Judicial Committee :

Now, THEREFORE, THE SUPREME Mrurary CounclL, acting se consultation with the Advisory Judicial
Committee, do hereby appoint Mr Justice Josep ADETUNJ! ADEFARASIN to act‘as Chief Justice of the High
CourtofLagos State with effect from 11thMarch, 1974.

Given under my hand and the Public Seal of the Federal Rep blic of Nigeria at Lagos this 26th day of
March, One thousand nine hundred and seventy-four. ’

 

Government Notice No. 456

NEW APPOINTMENTS AND OTHER STAFF CHANGES ~

The following are notified for general information :—

NEW APPOINTMENTS

Department - Name Appointment Date of —
: . _ Appointment

Administration | .. Ekpenkhio,S.A.  .. Administrative Officer,Grade IV 14-8-73
liugbuhi, Mrs A.F... Stenographer +. 15-12-72

* -Jaiyeola, Mrs M. B. ... Administrative Officer, Grade Vv 27-7-71
Cocoa Research Institute Daramola, Dr M. A. Research Officer, Grade II 17-4—73
. of Nigeria Olunloyo, Dr O. A. Research Officer, Grade IT 17-4-73

Kuti, O. B. .. Technical Officer. . : 23-7-73 —
Onwuralonye, F.O. .. Technical Officer. . . 17-8-73
Oyesuntimi, R. ~ Agricultural Assistant . 20-7-73
-Awosika, J. K, Agricultural Assistant ..  23-7-73
Aire, B. O, . Agricultural Assistant «» 247-73
Lawal, O. R. | . | Agricultural Assistant. «. 247-73
Olagbegi, O. O. .. ‘Agricultural Assistant -. 25-7-73
Anifalaje, S. K. Agricultural Assistant -- 26-7-73 |
Olatifede, Miss E. S. Agricultural Assistant .. 27-97-73
Omilola, S. A. ... Agricultural Assistant = .. -- 307-73
Akintade, J.T : Agricultural Assistant oe «- ' 30-7-73
Ajayi, J. T. Agricultural Assistant - oe «» . 31-7-73
Oji, H. U. - Agricultural Assistant- an 3-8-73
Ajayi, Mrs J. F. .. Agricultural Assistant - ee 1-11-73
Gisanrin, Miss O.A. Laboratory Technician . «» 247-73
Dada, E. O. *,. Laboratory Technician .e oe 6-8-73
Laose, L. Laboratory Technician oe oe. 6-8-73

x Farimoyo, R. T. ‘ Laboratory Technician _.. oe 3-8-73
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. | NEW APPOINTMENTS—cobtinued

Department | Name Appointment . Date of
. Appointment

Cocoa Reseach Institute Opungbemi, J. O.. Clerical Officer, . oe 2-8-73
of Nigeria—continued Akanmu, M. Clerical Officer .. oe ..° 23-7-73

Olaniyan, PLA, Clerical Officer ee -  §$-1-73
a | Ikbinwinni, E. T. Clerical Officer .. ee 14-8-73

Adegbesan, O. F. Library Assistant oe oe 25-7-73
Obisesan, Mrs S.  .. Typist,Grade III - ge ~. 11+-9-73

*_ Qdeleye, Miss F. O, Typist, Grade III : .  21-9-73
. ° Oluunowo, J. Debo '.. ‘Typist, Grade III . 2-10-73

Isichei, A .. Field Overseet .. oe 1--10-73
Bello, A. A. Salaried Artisan II ws 7-8-73
Koseko, W, Salaried Artisan ITI we 20-8-73 -
Abatta, T. A. Salaried Artisan HI - ae . 20-8-73
Balogun, J.B. . .. Salaried Artisan III ae : 1-10-73
Ganimowo,5. .- Salaried Artisan III . . 1-10-73
Olayinka, S Salaried Artisan IIT . 1-10-73
Ugbakaba, A Salaried Artisdn IIT 1-10-73
Fasakin, F .. Salaried Artisan Iii ‘1-10-73
Alawode,D. . _ Salaried Ill Lae 1-10-73
Babajide, J. A. Salaried Artisan III wn 1-10-73

- Idowu,J. .. Salaried Artisan III . et 1-10-73
Akinwande,J. .. Salaried Artisan Til 1-10-73
Ajiboye, G. -«. Salaried Artisan III . , 1-10-73
Okanla, J... .. Salaried Artisan ITI . 4-10-73
Olaniyan, A. Salaried Artisah TIT ~ 1-10-73
Adesina, J, Salaried Artisan III. ee .. 1-10~73
Oni, Miss Joke Dispensary Assistant - .. ~. 9-14-73

Customs and Excise .. Adewumi, O. Clerical Officer .. "ae we 14-71
- ‘Adeyanju, Miss A. AL Clerical Officer .. oe: .. 1-10-69 .

. Ajai,O.A. . Collector, Grade IT as ws 4-12-72
Ewere, Miss D. .. Entry Filing Clerk ‘ve e 14-64

. Okeke, A. .. Preventive Officer . ee 1-4+-66

General Executive Class Baiyekusi, E.O.. ..' Executive Officer (General Duties) ..  -17-7-72-
Omoboya, Mrs M.O. Executive Officer(General Duties) .. .19-+-3-73

Ministry of Agriculture Adefemi, A. A. — .. Agricultural Assistant ae 1-8-73
and Natural Resources Nwofor, W. N. «.! Forest Superintendent se 1-6~72

Ministry of Communi- Aba,-C. . Postal Officer 12-11-73
'  eations Agbabiaka, Mies G. E. - Postal Officer 5-11-73

’ Aigbe, R Technician 3-8-73
' .. Ajayi, L. Artisan, Gradeut .- 1-10-68

Alofoje, A .. Technician . .° 14-8-73
Angwe, Pp. «ae Postal Officer .  1-8-73
Aniekwe, A. N. . Technician 8-10-73
Apth,J. A. Technician an 4-12-73
Awonugba, Miss W. A. -Postal Officer -.. 5-11-73
Bawa, S. K. Postal Officer 4-1-68
Eneh, R.B. C. Technician . .. 12-10-73
Ekpo, E. E. ‘1 Assistant Technical Officer-in-Training ..  °3-9-73
Ginikanwa,M. , .: Postal Officer oe . 44-73

’ Ikeri, R. C. »» Technician, . 1-12-73
Isibor, J.C.° |. .. Workshops Technisian : .. 13-12-73

° Kambai, J. B. .. Technician ~ .. .. 6-12-73
. -“Muruako, L. A. .. Clerical Officer : 2-10-73 .

* Nwagbara, Miss $. E. Postal Officer . 24-8-73
4 Obadiaru, F. N: |. .. «Clerical Officer =. 30-10-73

Odeyemi,-J.O. ' .. -Postal Officer 3. 5-11-73
Odigie, H. .. Technician . 12-6-73
‘Ohondah,, L. .. Artisan, Grade It .. 17-11-73
Okeke, P. I. .» Telegraph Operator os . 5-6-73
Panshekara, A.S. .. Postal Officer .. ee ee + 25-7-73

. Talabi, Mrs O. .» Clerical Assistant ‘ 15-1-68
’ Ministry of Education Ahmed, D. Y. .. Driver-Mechanic, Grade iu:cee. 5.1 1-4-73

Ministry of Industries © Ameh, S. . .» Motor Driver-Mechanic, Grade II +s 164-73
, Olagoke, A, ',. Industrial Inspector, Grade II eo  13-2-73 -

Ministry of Internal Bagobiri, Miss P, .. Clerical Officer .. ‘4. 1-3~73
: Affairs Hassani, L. - ».- Driver-Mechanic, Grade I - t- 1-4-70

Ogwuda, Mrs E, ., Nursing Sister f- 5-6-72
Okoye, C..A. - .» Immigration Assistant j- 15-10-66
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NEW APPOINTMENTS—continued

Department Name Appointment Date of
Appointment

Ministry of Mines and Ajayi, Miss P. I. .« Clerical Officer . 2-7-73
Power Onomivbori, R. .. Draughtsman ..;  «-... «  15-9~73

Ministry of Transport’ . Odusanya, MissI. ..° Clerical Officer .. | oe . 1-4-72
. Olayemi, M. O. .. Clerical Officer .. we 1-4-73

Ministry of Works and  Abudd,R. ... Artisan, Grade III os an 1-4-73
Housing Adekoya, D. . Driver-Mechanic, Grade II .. +s 142-73

: Adeosun, C, A. . Artisan, Grade III ee ae 56-72 ©
Adibe,P. . Artisan, Grade III oe ae 14-72
Akinpelumi, S$ .. Artisan, Grade I .; we 14-73 -
Alabi, M. .. Artisan, Grade I oe «»  15-6~71.
Amusan, A. - .. Artisan, Grade ITI - oe e 1-44-72
Awudu, T. A. .. Artisan, Grade III oe . 1-4-72
Bisiolu, R. . .. Artisan, Grade IT | ae . 1-4-73
Braimoh, Mrs C. .. Typist, Grade II oe . 1—4-72

. Domingo, E. .. Artisan, Grade III oe . 1-4-72
Elegbeleye, F. oe Artisan, Grade III . ae 1-4~72
Emordi A. C.- . Artisan, Grade I o ws 21-465
Enwemadu, H.M. .. Pupil Executive Engineer... > 31-5-73
Erekolu,P. Timekeeper- a as 1-4-69 |

- Hamilton,Mrs D.M. Clerical Assistant oe. 1-471
Karimu, Y. Artisan, Grade IIT © a. 1-473
Moses, A. | - Typist, Grade III oe . 1-+4-72
Oguntomi,I. 0. ; Artisan, Grade ITI + . 22-5~72
Ojomolade,P ‘Technical Assistant oe . 1-273
Olabisi, F.., Typist, Grade ili . 1-4-72
Olayanju, Y. Artisan, Grade Til -» - 1-4-72
Oloruntola, T. K. . Photo/Litho, Grade IT oe : 10-6--73
Olukowajo,J. O. . Typist, Grdde III. oe oe 1-4-72
Onosanya, Mrs T. .. AYpist, Grade TE os . 1-4~72
Oshodi, O. . ‘Technical Assistant e- 22-12-72

. Oyewole, J... : Store Assistan se 1-4-67
Sanusi, L. . Road Overseer, Grade Ty 1-471
Sura, T. .. Artisan, Grade III © os os 17-8-72
"Taiwo, R. A. .. . Artisan, Grade III ae o. 1-471

. Tokedo, O. oe Artisan, Grade II . oe 14-72
Nigerian Institute for Aganbi,J. .. Assistant Technical Officer .. . 1-9-73

Oil Palm Research -Enurah, A. E. -. Laboratory Technician | Les +» 248-73
Police “Le Ikediashi, P.O. .. Clerical Officer .. - oe os =, 157-72

_ PROMOTIONS

Department — Name Appointment Date of
. . . Promotion

- Administration .- Alabi, P. O. .- Administrative ‘Officer, Grade IIIT ee 1-873
Jibunoh,R. A. Administrative Officer, Grade ITI ee 1-8-73

. Obaro, M. P. U. Administrative Officer, Grade II ee 1-8-73
Ojumu,E. E. Administrative Officer, Grade II os 1-8~-73
Okafor, Mrs G. U. Administrative Officer, Grade III - os 1-8~73
Okagbare, B. E. © Administrative Officer, Grade ITT ee 1-8-73
Olaniyi, J. A. O. .. Administrative Officer, Grade ITI we 1-8-73
Olatunji, J. A. . ‘Administrative Officer, Grade II ae 1-8~73

’ Olutola, C. O. .. Administrative Officer, Grade II - ee 1-8-73
_ Shittu, M. M. .; » Administrative Officer, Grade II ee 1-8-73

_ Customs and Excise .. - Keppo, Mrs K. A. .. - Assistant Data Processing Superintendent  27-8~73
ot Kuye, Mrs A. Senior Data Processing-Assistant . 27-83-73
Ministry of Agriculture Idoniboye,B: E. Meteorologist, GradeI . 19-2-74
and Natural Resources Iken,J. E. Pupil Research Office ‘ 1-2-74

_ Momoh, Z. O. Principal Research Officer : -3~-74
Ministry of Economic Adeyemo, A. O. Senior Planning Officer oe : -3~74

' Development and Akpobasah, M. A. B. Senior Planning Officer oe : 1-3-74
Reconstruction Alabi, A. A. . Principal Planning Officer .. . 1~-3-74

_ Ayo, E. O. Principal Planning Officer . . 1-3-74
Edozien, J. D. .- Principal Planning Officer .. . 1-3-74
Fajobi, E. A. .. Senior P’ Officer oe «1-374.
Thugbuhi, T. O. . Chief|Planning Officer . 1-3-74,
Okoye, C. C. .. Senior Planning Officer- . . 1-3-74
Ossai, C. C. . Senior Planning Officer ee . 1-3-74
E .
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PROMOTIONS—continued ;

Depariment Appointment Date of
Promotion

Ministry of Education Coker, Mrs E.1 Assistant Adviser on Education ~ 4. 1~3-74
. . Bjueyitche,|Mrs Assistant Adviser on Education +e 1-3~74

. Assistant Adviser on Education’. .e 1-3-74
Okafor, Bc . . Technical Officer (Repair and Bindery) . 19~2-74
Unuigbe, E. 0. Archivist, Grade H .- 19-2-74

woop . Williams, Mrs G. M. Assistant Adviser on Education 1 1~3-74

Ministry of Industries Higher Workshop Supervisor .e 1~3-74
; Omofade, M. A. OQ. Senior Technical Officer oe oe 1~-3~74

Ministry of Information ° Driver-Mechanic, Grade I... «-  . 144-73
. Driver-Mechanic, GradeI  .. . 14-73

Adenaye, ‘A. Driver-Mechanic, Grade I .. a 14-73
Driver-Mechanic, GradeI .. 4, 1-4-73
Driver-Mechanic, Grade I => oe. 44-73

Akanbi, Lambe Driver-Mechanic, GradeI  .. .. 1-4-73
i Driver-Mechanic, Grade I. .. ~) . 1-473

Driver-Mechanic, Grade I .. Loos 1-4-73
Driver-Mechanic, Grade I .. - oe 1-4-73

Ali, Alhaji, B. Driver-Mechanic, Grade I .. . 1—4-73
i, M. .. .. Driver-Mechanic, GradeI ... 7. 1-4-73

Aminu, Muh, S . Driver-Mechanic, GradeI .. owe 1-4-73
L. . Driver-Mechanic, GradeI .. . 1-4-73

. Driver-Mechanic, GradeI .. we 1-4+-73
Audu, Barau Driver-Mechanic, Grade I’ .. oe 1—4-73

i . .. Driver-Mechanic, GradeI .. . o- 1—4-73°
Badejo, J. O. .. - Driver-Mechanic, Grade I .. ee 1-4-73

K . Driver-Mechanic,GradeI .. an 14-73
Driver-Mechanic, GradeI .. ee 1-4-73
Driver-Mechanic, Grade I° .. rr 14-73

ji, M. Driver-Mechanic, GradeI .. oe 1-4—73
Edjewhere, T.R. .. Driver-Mechanic, GradeI .. . 14-73
Ezeala, L. A. 3. - Driver-Mechanic, Grade I .. ae 1-473
‘Theakama, S . ' Driver-Mechanic, GradeI  .. . 14-73
Ibrahim, Rabo .:  Driver-Mechanic, GradeI .. . oe 1-4-73

i . .. Driver-Mechanic, Grade I .. ws 1—4-73
Kutigi, M. A Driver-Mechanic, Grade I .. .. 14-73

for, | Driver-Mechanic, Grade I .. o 1-4-73
Majekodunmi, S Driver-Mechanic, GradeI  .. ws 14-73
Ngonadi Driver-Mechanic, GradeI .. “Ae 14-73
Ohakwem, C Driver-Mechanic, Grade I .. .. . 1-473

es Driver-Mechanic, Grade I... oe 1-4-73
Driver-Mechanic, Grade I .. ~~ 1-473
Driver-Mechanic, Grade I .. ae 1-4-73 -
Driver-Mechanic, Grade I .. 4. 14-73

Oshinfowokan, Cc. A. Driver-Mechanic, Grade I .. as 14-73
. Drivéer-Mechanic,GradeI .. . a 1-4-73

Driver-Mechanic, Grade I .. oe 1-4-73
. Driver-Mechanic, GradeI .. .. * 1-473

Tonk: D. D. Driver-Mechanic, GradeI .. ee 1-4-73
- Wudil, Garba .. Driver-Mechanic, Grade I .: oe 14-73 -

Yola, Waziri Driver-Mechanic,GradeI .. ws 1—4-73
- Yussuf, A. W. Driver-Mechanic, Grade I .. ee 1-4-73

Ministry of Mines and Udofia, J. B. Senior Petroleum Engineer .. .... 1-3-74
wer

Ministry of Transport Santana, J. A. Principal Communications Officer .. 1-2-74

of Works and :abdutkadir,A. T. Senior Technical Officer (Civil) -  .. 1-11-73
Housing « - *Adelekun, B. H. L Assistant Mechanical Superintendent .. 1-5~73

. Akinhanmi, B. Pupil Surveyor .. -. 11-2-74
Daramola, M. O. Technical Officer {een oe ..: 11-2-74
Ehiemere, G. QO. Technical Officer Civil) .- 11-2-74
Ibe, S. S. O. Pupil Executive Engin wet we) 12-274
Jibodu, S. A. Technical Officer (Civil)| . 7 og. + A1~2~74

’ Jolaoso, A. A. Pupil Surveyor. .. - ae o- 11+2-74
. Mafiana, F. N. Technical Officer (Civil) ee . ee 41~2-74..

Nwosu, D. S. N. Technical Officer (Civil). .. os 11-2~74 ;
Shofela, E. A. Technical Officer (Civil) oe os 11-22-74 :

Technical Office: ee "ye 122-74
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. PROMOTIONS—continued .
-Department Name _ Appointment . : _ Date of

. . : . _ Promotion
Police ee ‘ Adekunle, Jacob Sub-Inspector-on-Trial we. ve 1-3-74

Ayinde, Jimoh Stib-Inspector-on-Trial, a - 1-3-74
Ibrahim, Umoru  .. Sub-Inspector-on-Trial .. .- 1-3-74 ,
Nwakakwa, Gabriel .. Sub-Inspector-on-Trial . oe 1-3-74
Obia, Friday Sub-Inspector-on-Trial . oe 1-2-74
43Okoro, Toby Inspector ve : we 1-1-74
Onwuma, Charles Sub-Inspector-on-Trial .. ve 1-2-74

*. Shani, Umaru Sub-Inspector-on-Trial oe 13-74 .
Notification in Gazette No. 67 of 20-12-73 (Promotion w.e.f. 1-8-73)iinrespect of Mr P. A. Adebija,

Administrative Officer,Grade-III is hereby cancelled.

Notification in Gazette No. 10 of 7-3-74 (Promotion w.e.f. 1-1-74) in tespect of Mr Ezekiel Akande,
Inspector, Nigeria Police is hereby cancelled,

1 Notification in Gazette No. 62 of 29-11-73 is amended.
2 Notification in Gazette No.9 of 28-2-74 is amended:_
3 Notification iin Gazette No.10 of 7-3-74 is amended.

Department

Audit oe .

Cocoa Research Insti-
tute of Nigeria

Customs and Excise

‘Ministryof Agriculture
and Natural Resources

Ministry of Communi-
cations

Ministry of Defence

Ministry. of Health

Ministry of Works and
Housing

Police _.

_ Railways

Statistics ..

Department

Ministry of Health

Ministry of Works and
Housing ,

CONFIRMATION OF APPOINTMENTS

Name Appointment.

puto, B. x Clerical Officer

Salaried Artisan, Grade I
Bball,Mfies G. 1. Typist, Grade II .
Banjo, S. A. .. Assistant Technical Officer .
Lawal, Mrs T. .. Typist, Grade IT .

: Woods, P. .. Agricultural Assistant

Okunusi, Miss D. Assistant Preventive Officer ..
Oreagba, M. O. Assistant Preventive Officer ..
Shorinlola, F Preventive Officer .

Edache, A. O. Agricultural Officer

Adeleye, J.O Assistant Technical Officer
Adesuyi-Dada, S. AL Engineer
Akinola, F. O. we Technician-in-Training
Akinpelu, j. F, Assistant.Technical Officer

. Mohammed, M. .. Assistant Technical Officer
Nwamaghinna, J. W. Postman
Nwaneri, E. S. ..- Postman s
Onanuga, Miss E. O. Clerical Officer’ .. |,

Asuzu, P. O. Clerk, Grade HII... |
. Odediya, J. - Chargehand :

Clerical AssistantOgbolu, Miss F. N.
.. Community NurseSoyebi, Mrs E. T.

Emordi, A. C. .. Artisan, Grade I
Green, L. .. Artisan, Grade IT

Ojo, Joseph .. Sub-Inspector
Ojo, Peter -  ,. Sub-Inspector
Sani,Lazarus . Sub-Inspector
Sawyer, Anthony Sub-Inspector
Shittu, Raufu .. Sub-Inspector

Okolo, P. C. .. Loco Driver, Grade I.

Ogundein, Miss F.Y.. * Clerical Assistant -

ADVANCEMENTS

Name - . Appointment —

Bafor, Mrs M.E. .
Osaniyi, Mrs C. B.
Aborigho, G: .. Assistant Electrical Superintendent
Adebiyi, Mrs E.O. .. Surveyor, Grade II _
Daniels, M. Y. Surveyor, Grade IT”
Daramola, E. AL Assistant Technical Officer (Air Survey)"

Scientific Officer, Gradede It (Chemist)
Scientific Officer, Grade II ..

Date of
Confirmation

21-1-72:

28-8-73
3-8-73
47-73
1-7-73
27-8-73

1-4+-74
1-4-74
1-7-68

‘10-2-74

21-10-72
2-12-72
23-2-73
. 1-8-72
21-8-71
1-6-60
1-6-60

11-11-73
14-51"

_ 144-59
30-1~73
1-8-67
14-66
14-63
1-1-74
1-2-74
1~2-74
1-2-74
1-1-74
14-54
3-2-74

Date of
' Advancement

12-10-72
3-8-73
6-5-72
17-5~72
22-6~72
18-11+71



4th April, 1974 OFFICIAL GAZETTE
 

Department Name

Ministry of Works and Diri, I. C.
Housing—continued Nwaghodoh, B. T.

/ Ogunijirin, T.. A.
Okocha,L. A.A...
Okusanya, Mrs O.A.
_Olagundoye, J. A.
Olajiga, O.
Udo-Isong, T. J.

|

|

ADVANCEMENT—continued

Appointment

Assistant Technical Officer (Air Survey)-
Assistant Technical Officer (Air Survey)
Assistant Works-Superintendent
Surveyor, Grade II
Assistant Technical Officer (Air Survey) .
Surveyor, Grade II ,
Surveyor, Grade IT
Assistant Technical Officer (Air Survey) .

ACTING APPOINTMENTS

Department - : Name

Administration |... 1Efiong, O. E.

Audit we .. Fagade,JA.
. Okechukwu, Ws,T. M.

- Ogundana, T. O .
Osoba, A. O.
Ozuah,E.
Sangowawa, B.O. A.
Thomas, A. .

Customs and Excise .. Effanga, P. E.
: Ojih, M. U. as

*Sanni,M. O. ae

Ministry of Agriculture *Babalola, J. O.
and Natural Resources *Nwofor, W. N.

, ?Offokansi, L. I:
: Orakposim, G. A.

Ministry of Communi- Achonye,D.O.C. ..
cations Adedokun, A.A...

. Adejumobi, W. O.
3Adekoya, C. O.

Adekunle, A, O.

 

 

(Postal)
4Agu,J. E. -Head Postmaster, "Grade III |
5Ajayi, J. B. - Investigation Officer
*Ajoku, B. C. E. Postal Controller. .
Akatakpo, T. O. Assistant Principal (P. & T.

i School)
Akatakpo, T. O. Assistant Principal @. & T.

. . School)
Akinola, M. A. . Technical Officer...
Akpan, A. J "1. Senior Clerical Officer .-
Amon,E. A ... Deputy Director (Planning) ..
Ansa, E. E .. Head Postmaster, Grade Til...
Ansa, G. E Radio Services Supervisor
Apantaku, O. A Senior Clerical Officer
Atakenu, M. M. Chief Technician. .
Dawodu, H. G. Senior Technician, Grade I..
Ebeireme, f oO. Higher Technical Officer

- . ' Edoho, A. S. ° Telephone Exchange
ot > i Superintendent we

Ejakita, A. .-. Chief Clerical Officer “ee
- ®Ejike, J. N. . .. Head Postmaster, Grade IV ..

Faboyede, P. A. Principal Technical Officer
Fagbule, J.O. . .. Head Postmaster, Grade IV ..
2Fajulugbe, J. O. .. Senior Clerical Officer a

. Hart,E. E. .. Telephone Exchange :
it Superintendent

_ Idowu, A. Senior Supervisor (Postal)
Ikwuazom, C. E. Higher Stores Officer oe
2Inoma, R. N, Deputy Director (Planning) ..
Jacktreece, A. K.

}
|
|

Acting Appointment

Administrative Officer,
Grade IV +.

Deputy-Auditor-General
Senior Auditor
Principal Auditor.
Chief Auditor
Auditor, Grade I
Chief Auditor ..
Senior Auditor

Chief Collector
Chief Collector
Assistant Preventive
Commandant ..

Higher ForestSuperintendent -
Higher Forest Superintendent
Forest Superintendent .
Senior Clerical Officer

Technical Officer..
_ Technical Officer...

Senior Supervisor (Postal)
Chief Supervisor, Grade II

(Postal)
Chief Supervisor,“Grade I~

Senior Technician, Grade I...

Date of
Advancement

18-11-71
18~11-71

6~-5~-72
14-8-71
18-11-71
22-6-71
'13-2-72
18-11-71

Date of Date of
Acting Reversion

Appointment

16-11-73 _

3-1-74 6-3-74
27-11-73 18-3-74
3-1-74 6~3-74
3-1~-74 6-3-74

27-11-73 . 18-3-74
27-11-73 18-3-74
14-74 . —

. 25-1-74 4-2-74
21-1-74 11-2-74

9-3~74 —

18-3-74 _
18-3~-74 _—
18-3-74 — ‘
18-9-73 1-3-74

12-1-72 30-7-73
22-10-73 26-11-73
14-74 —_

. 30-3-74 —_

6-3-74 —_
6-3~74 _—
13-64-73 —_
7-3-74 —

24-12-73 4-2-74

12-3~-74 —_
31-1-73 7~1-74
14-740

29-8-73  17-1-74
26-11-73 1~3-74
29-5~-73 27-12-73
27-2-74 —
15-1-74 31-1-74
20-8-73 23-9-73
15-1-74 21~1-74

1-4-74 _
1-3~-74 —
6+3-74 —
7-3~74 _—
6-3-74  —
1-4-74 —_

21-3-74 —
26-11-73 1~4-74

6-3-74- —
26-2-74 _—
18-3-74 _
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ACTINGAPPOINTMENTS—continued .

 

 

  

Technical Officer.

No. 16, Vol. 61°

Date of

Department: Name’ ActingAppointment Acting
Appointment

Ministry of Communi- Labefo, E. U. . Senior Technician, GradeI .. 18-3-74
cations—continued Lateju, S. M. . Higher Stock Verifier. 12-3-74

_ Meggison, R. O. . Radio Services Inspector © 26-1-73
Mordi,D. E. District Engineer Manager .. 8-10-73
Musa,’M. M. Senior Supervisor (Telephones) _4-4-74
Nnebo,G. O: Senior Technician, Grade II 29-~3-74
*?Nwachukwu, T. N. Chief Clerical Officer 1~4-74.
Nwokolo, P. C. . '- Senior Supervisor (Postal) 1-~4-74
Obot, E. I. Higher Technical Officer .. 19-1-74
*Odiachi, T. I. Chief Supervisor, Grade1

(Postal) 6-3-74
Odidi, P. O.- . Senior Engineer .. .. 16-2+73 -
Odumosu, M.O. .« Traffic Commercial Manager 19-12-73

. Qebonna,W. E. Senior Technician, Grade. II 18-3-74
Ogbunando, J. N. c. Technical] Officer. . <. 12-1-72
Ohadoma;I. U. Senior Technician, Grade Il 26-11-73
Ojo, B. A. Head. Pos ter, GradeTil .. 15-1-74
Okafor, B. M. C. Higher Technical Offic 2. 19-41-74
&Okafor, F. E. Senior T' chnician; Grade II 8-10-73
Okobi, F.Y.  - hief Technician (Maintenance) 3-12-73
Okoh, H. U.N. enior Engineer .. 16-2-73
*Olatunde, R. K. District Traffic Commercial .

Manager 10-9-73
Omiloli, O. Senior T: chnician, Grade a 14-74
Onabanjo, A. O. Radio Services Inspector . 2-11-73 ©
Onwuzuluigbo, N. A. Technical Officer 23-4—73
Onyemenam, A.1I. .. District rafic/Commercial

”. Manag »»- 5-11-73
Oputa,S. E. .» Chief T ician *%. 12-11-73
Osunsina, T. O. .. Senior pervisor (Postal) 1-4-74
Popoola, J. O Supervisor (Postal, 1-4-74.
Shoetan, S. O. Senior Technician, Grade I: 2-4-74
Solomon,O. Higher Stock Verifier 12-3-74
Soyingbe, J. A. Higher chnical Officer .. 17-12-73

“*Taire, I. Chief Supervisor, GradeIl an
. : (Postal 6-3~74
Tebu,J. R. E. District raffic/Commercial

. Manager - 30-3-74
L0Ugwu, S. O. .. Area Engineer . 1-10-73
Ukatta, G. C. .. ‘Senior Ti chnician, Grade II 18-3-74
®Uko, A. A. . Senior Supervisor (Telegraphs) 14-74
“Yahaya, M. M. Telephone Exchange =i :

Superintendent — Jer: 4-4-74 .
” Yesufu, A. A. Stores Officer |. 25-3-74

Ministry of Health Abisuga, L.A. Chief Clerical Officer . 2-3-74
: Adelaja, Dr(Mrs) 0.A. Senior Registrar -. 0; 9-7-73

Adelaja, Dr (Mrs) O. A. Senior Registrar .. 16-2-74
Alabi, Mrs E.M. .. Higher Nutrition Officer | 311-74

Ministryof Information *Kufeji, Senior Superintendent of Press 18-7-73
« 3Odesar a, $. 0. Chief Storekeeper. 25-2~74
12Qjo, B. A. . Senior Superintendent ofPress 27-2-73
2Ukpong, P. J. Senior Storekeeper _ .  25=2=74
*Uwatt, 1. B.E. .. Assistant Stores Officer 25-2-74

Ministry of Mines and “Irenroa, S. A. Chief Clerical Officer 6~-3-74 _

_ Power . .

Ministry of Trade Anyaso, F.C. ... Chief Clerical Officer 6-9-73

Ministry of Transport

§

Ajayi, K. . ‘Technical Officer. 14-74
Aka, O. Higher Freight Officer - 2-3-74
*Aruofor,Mrs M. House Manageress 1-3-74
Ekine, M. .» ‘Technical Officer 1-4-74
Eyefia, M.z .. Technical Officer 1-4-74
Karimu, I. D. . Technical Officer . ‘{-4-74.
Keyamo,J. E. Principal Stores Officer 1-1-74
Shon;S. 1-4-74

Date of
Reversion

wa

10-12-73
31-10-73

9-3-74

5-11-73
21-1-74
3-9-73

30-12-73
_ 20-2-74
31-1-74

31-12-73
31-10-73

27-12-73
1-11-73
30-3-74
23-12-73

21-1-74

P
I

1
|.

25-10-73

9-3~-74

” 99-9-74

h
a
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 ACTING APPOINTMENTS—continued
fo Date of _Dateof

Department -. Name - - Appointment . Acting ‘Reversion
Appointment

Ministry of Labour .. ‘Daranijo, S. B.. .. Senior Compliance Inspector 13-74. —
. . 2Essien, C. E. ‘ ,. ‘Senior Compliance Inspector _ 1-3~-74 —_

2Ojulart, A. J. .. Senior Compliance Inspector 1-3-74 _—
. Ola, Mrs FF. =——«..._—s Prrincipal-Labour Officer ..  26-2-74 _

Ministry of Works and Adele, F. A. K. .. ' Senior Technical Officer
Housing . (Photo/Litho) .. -- 11+3~74 _—

Adesoga, M.. .. Senior Structural Engineer .. 30-1-73 27-12-73
Adesoga, M. .. Senior Structural Engineer .. ~ 8-3-74 _
Adewale, J. B. .. Deputy Director of Federal >

Survey: . 8-1-74 28-1-74
‘Doherty, F.F.. —.. Senior "Pechnical Officer

’ (Field Surveys and Computing) 14-3-74 = —
Offiong, O. A. .. Senior Technical-Officer

‘ (Cartography) . 11-3-74
. Ojo, J. O. _ «- Structural Engineer, Grade I 13-8-73 12-11-73
Ojo, J. O. .. Structural Engineer, Grade I 8~-3-74 —_
2Pedro, B. A. .. Principal Building

- Superintendent oe 8-3~74 _
.  Salako, M. B.. .. Higher Technical Officer

(Cartography) . . .- ° 11-3+74 _
Police as .. *Chenbap, L. N. Chief Superintendent -. 22-11-73 —_

*Idowu, Mrs G. A. .. Chief Superintendent .. 15-1-73  28-1-74
2Idowu, Mrs G. A. -.. Chief Superintendent .. 22-2-74 —_—
Izevbigie,S. A. E. .. Chief Superintendent . .- 1-7-73 0

. IMadiebo, D.O. N. .. Chief Superintendent .- , 15-11-73: _
Olaiya, B. A. .. Chief Superintendent ~. 25-2~74 —

iFull Acting Allowance is now‘Payable Ww.ef. 31-1-74, Notificationiin Gazette No. 62 of 29-11-73 iis
amen

* 2°50 per cent Acting Allowance is payable. 7 :
3 Full Acting Allowance is payable in Salary Scale SE 2T).

97.ay> per cent Acting Allowance is payable up to 26-3-74 and full Acting Allowance iis payable w.e.f.

a Acting Allowance iis now payable w.e.f, 1-8-73, Notification iin Gazette No. 36 of 12-7-73 is
amen

6 No Acting Allowanceis payable.

7 Full ActingAllowanceis payableiin Salary Scale B.

8 Notification in Gazette No, 58 of 15-11-73 is amended.

3,Full Acting Allowanceiis now payable wae, 25-1-74. Notification iin Gazette No. 47 of 13-9-73 is
amende

10. Fall Acting Allowance is now payable w.e.f.. 19-1 “74. Notification in Gazette No. 56of 1-11-73 is
amende

11 50 per cent Acting Allowanceiis now payablew.e.f. 1-10-73. Notification iin Gazette No. 46 of 6-9-73
is amended.

12 Full Acting_Allowanceiis now payable w,e.f, 1-2-74. Notification iin Gazette No. 15 of 20-3-73 is”
amended.

13 50 per cent Acting Allowance iiss payeble w.e.f. 304-74,

se

LEAVE OF ABSENCE
Department ' Name Appointment - Date of © Leave

, : Departure Granted

Administration .. Akinsanya, Confidential Secretary, GradeI 26-11-73 35 days
. OS Mrs E. M. A. . . .

Anoliefo, W.O.1I. .. Administrative Officer,
oS Grade V ... 27-12-73. 35 days

Idris, M. .. Confidential Secretary, , , +
Grade II : . 7-1-74 56 days

- Qlowole, Mrs G.'T. Confidential Secretary, GradeI 14-1-74 41 days
. Oloyede, E. -» Confidential Secretary,

Gradell ~ .. .. 24-12-73 29 days _
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Administration
—continued

\
Customs and Excise

General Executive Class

Inland Revenue

Ministry of Agriculture
and Natural Resources

Ministry of Communica-
tions .

+

OFFICIAL GAZETTE

LEAVE OF ABSENCE—continued
Name

Opara, F. R. I.

Suk, T. M.

Ugwu, P. O.

Aruamure, M.
‘Henshaw,A. B.

Adekoya, T. A.

Aimiuwy,O.E.I.

Aina, J. O.

Aiyedun, E. O. O.
Ajayi, G. A.

Akind
Aue

Bura, I. K.
Chima, D. A.
Finomo,O.B.

Mgbakogu,S. I,

Morah,P. O.
Morba, M. O.
Obi, J. C.

Odu,A. G.

Ogunbajo, E, A.
Ogunbawo,J. O..

Okwudiafor, S. N.
Sorungbe, D. T. -

Udo-Utun,E. O.

Okonkwo, Mrs J.C.
Abayomi, C. A.
Aina, J. O.
Atitebi-John, B. A.

Igugu, G. O. ~

Momodu, Y. O.

Nwoffiah, G. N.
Ochoche,B. E.
Odukwe, D. O.
Ogundare, E. O..

Adeyemi; E. A.
Afunugo, B. FE.

Bassey, E.
Chiazor, S. U.
Ene, E. N.
Okeke, C. C.
Okpala, J. C. E.
Onuora, M.C.
Oshibambi, A

Sodeinde, G. P.

“Unachukwu,Mrs J. C..

Appointment

Administrative Officer,
Grade II .

Administrative Officer,
Grade V

Administrative Officer,
Grade V +

Confidential Secretary,
Grade I

Senior Assistant Collector
Principal Collector

Executive Officer (General
Duties) .

Senior Executive Officer
(General Duties)

Executive Officer (General -
Duties)

Executive Officer (Accounts)
Senior Executive Officer

(Accounts) :
Executive Officer (Accounts) —
Executive Officer (General

Duties)
Executive Officer (Accounts) |
Executive Officer (Accounts)
Senior Executive Officer

(Accounts) |
Executive Officer

(General Duties) i
Executive Officer (Accounts) —
Executive Officer (Accounts) .
Executive Officer

(General Duties)
Executive Officer

(General Duties)
Executive Officer (Accounts)
Higher Executive Officer

(Accounts) .
Executive Officer (Accounts)
Higher Executive Officer

(Accounts)
Executive Officer

(General Duties)

Inspector of Taxes, Grade II -

Director of Meteorology
Principal Meteorologist
Senior Meterological

Superintendent
Assistant Conservatorof

Forests: ’
Senior Agricultural-
Economist

‘Technical Officer
Works Superintendent
Higher Technical Officer
Technical Officer

Assistant Information Manager
Technical Officer
Head Post Master, Grade IV
Training Supervisor :
Higher Technical Officér ....
Technical Officer .
Assistant:-Postal Controller.
Assistant Postal Controller
Technical Officer
Executive Officer
(General Duties) ae

Senior Stores Officer oe

No.16, Vol. 61

Date of
Departure

18-12-73

28-12-73

27-12-73

17-12-73
41-12-73
3-12-73

11-12-73

3-9-73

27-12-73
12-11-73

13-11-73.
19-11-73

| 22-10-73
5-8-73
-9-73

31-12-73

27-12-73
27-8-73

28-12-73

2-10-73

.- 11-12-73
27-8-73

24-7-73
27~12-73

13-8-73

9-4-73
30-10-73
31-12-73
3-12-73

17-12-73

10-12-73

.» 12-11-73 |
». °26-11-73

24-12-73
24-12-73
12-12-73

4-10-73
27-12-73
5-11-73

19-11-73
17-12-73
29-12-73
27-12-73
11-9-73
2-10-73

17-12-73
19-2-73

Leave
Granted

35 days

24 days

15 days

_ 35 days

42 days
42 days

14 days

28 days

35 days
14 days

42 days
- 35 days

30 days
10 days
63 days

42 days

35 days
35 days
35 days

35 days

8 days
35 days

42-days
35 days

50 days

“42 days .
97 days

28 days
21 days

42 days —

42 days

42 days
_35 days
35 days
35 days
20 days

11 days

38 daysays
42 days
35 days
35 days
4 days
23 days ©
35 days

23 days
42 days
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Ogunsanwo, R.O. .. Higher Statistical Officer .. 28-5-73
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LEAVE OF ABSENCE—continued

Department Name Appointment Date of Leave
. Departure Granted

Ministry of External Awopetu, L. A. .. External Affairs Officer, |
Affairs Grade VIII... ioe 8-8-73 21 days

Dimka,E. G. .. External Affairs Officer, |
Grade VII oe ‘4. 27-10-73 7 days

Ichi, D.-I. O.- .. Higher Executive Officer .

. ; . (External Affairs) - .. 26-11-73 21 days
Ministry of Health .. Adetunji, O. A. ,. , Higher Dental Technical -

a . . Instructor .. 27-12-73 42 days
Eboh, A.A. .. Pharmaceutical Registrar .. 19-11-73 31 days
Oshodi, Dr R.O.  ;. Consultant . .. 20-12-72 54 days

: - Oshodi, DrR.O. .. Consultant -47-12-73 30 days
‘Ministry of Industries ,  Osinowo,F. A. O, .. Research Officer, Grade Hi. 10-12-73 14 days
Ministry of Information Akinsola, Miss E. O. Information Officer 29-12-73 41 days

Alabi, C. K. _..»Information Officer, Grade Il 20-11-73 35 days

Ministry of Labour -., Ahmad, A. S.. .. Labour Inspector .. 31-12-73 35 days
Ogundele, S. A. .. Inspector of Factories .. 26-11-73 4 days .

Ministry of Mines and- Adegbohungbe, E.A. Pupil Research Officer  —..._—s-: 11-12-73 4 days

Power Adesuyi, J. O. . .Geologist, Grade IT * 1. 18-12-73. 35 days
Nehikhare, J.I. .. Senior Geologist . .. 27-12-73 42 days

. Odiyi, P. E. -. Geologist, Grade Il .. 1-12-73 35 days

Ministry of Trade Salawu, C. Y. .. Inspector of Weights and -
Measures oe ..  27-8-73 35 days

Ministry of Transport Duggan,J. O. .. Principal Operations Officer .9-7-73 48 days
- Eleshinnla, F.B. -..° Air Traffic Control Officer, .

, GradeITI an .. 3-12-73 . 35 days

Ministry of Worksand Adebekun, O. ~ .. Deputy Director .. .. 17-12-73. 42 days
Housing Bankole, E. A. .. Principal Technical Officer .. 15-10-73 42 days

: Fatuga,F.O. | .. Higher Technical Officer .. 31-12-73 35 days
; Komolafe,L.K. _..° Pupil Research Officer .. 27-12-73 35 days

Majekodunmi, M.O. Higher Technical Officer .. 10-9-73 - 70 days
| Oladokun, E. G. .. Technical Officer .. 28-12-73 35 days

Olawumi, E. A. '.. Land Officer, GradeI — 10-12-73 35 days
Osho, P. A. - .. Executive Engineer, Grade li 31-12-73 4 days
Owolabi, I. A. .. Senior Technical Officer .» 3-12-73 42 days

Police es. «|. Adamu, M.B. .. Assistant Superintendent .. 2-1~74 36days ©
, Adeniji, M. O. .. Assistant Superintendent .. 1-11-73 70 days

. Aliyu, A. .. Deputy Superintendent .. | 6-12-73 #2 days
. Arowosheghe,J. .. Assistant Superintendent _.. 17-12-73 5 days
, Asuquo, A. O. .. Assistant Superintendent .. 25-12-73 32 days

Attagh, E. T. .. Deputy Superintendent | .. 17-12-73- 42 days
Ibrahim,H. -,, Assistant Superintendent .. 3-12-73 70 days
Irabor, A * |. Assistant Superintendent .. 15-12-73 32 days
Keleko, A.O. .. Deputy Superintendent .: 17-12-73 42 days
Majola, D. O. .. Assistant Superintendent .. 27-12-73. 42 days |
Mohammed,B. .. Assistant Superintendent .. 27-12-73 35 days

_- Ogola, E. .. Assistant Superintendent ... © 8-9-73 35 days
Ogunewu, A. O. .. Superintendent .. .. 1410-73 26 days

- Ofjeata, f. .. Assistant Superintendent .. 22-12-73 35 days
‘Olanipekun, J.M. .. Assistant Superintendent _.. 10-12-73 42 days
Omijeh, M. C. .. Assistant Superintendent  “.. 23-12-73 4 days
Onwoh,F. C. .. Assistant Superintendent .. 24-12-73 35 days ~

Oridoye, S. M. .. Assistant Superintendent .. 18-12-73 35 days
- Owhotu,C.P. .. Superintendent .. .. 17-12-73 . 46 davs
- Oyedele, J. O. .. Assistant Superintendent © .. 20-12-73 70 days
’ Palmer, H. K. .. Superintendent .. .. 17-12-73 84 days
Sheidu, A. . .. Deputy Superintendent .. 22-12-73 42 days
Sholaru,I. Assistant Superintendent ... 17-12-73 70 days

- Taerant-Adoki, Mrs
V.N. ..- Assistant Superintendent .. 17-12-73 35 days

Uhunwagho, A.I. -.. Assistant Superintendent .. 3-9-73 35 days
Yusufu, M. D. .. Commissioner .. .. 1-12-73 42 days”

Statistics .. Falodun, F. D. .. Deputy Chief Statistician .. 10-8~-73 10 days
ays
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RESUMPTION OF DUTY

Department Name Appointment Daie of

Administration .. Akinsanya, Mrs
- E. M.A. Confidential Secretary, Grade I 31-12-73

Ahnoliefo, W. O. I Administrative Officer, Grade V . 31-1-74
- Idris, Mustafa . Confidential Secretary, Grade II 4-3-74

Olowole, Mrs G. T. " Confidential:Secretary, Grade I 25-2-74 -.
Oloyede,,Ee .. Confidential Secretary, Grade II 22-1-74
ening Administrative Officer, Grade. II 22~1-74

tive Officer, Grade V .»  11-1-74
Derukee MrsJ. Cc. Conn Secretary, Grade I «2. 21~1-74

: Sule, T. M. .. Administrative Officer, Grade V 21-1-74
Customs and Excise .. Aruamure, M. 3... Senior Assistant Collector 22-1-74

Henshaw,A.B. Principal Collector ._ 44-1-74
_. General Executive Class Adekoya, T. A. Executive Officer (General Duties) 27-12-73

os imiuwu,O. E. 1 Senior Executive Officer (General Duties) 2-10-73
Aina, J. O. Executive Officer (General Diities)  31-1-74
Aiyedun, E. O, O. Executive Officer (Accounts) 26-11-73
Ajayi, G. A. .. Senior Executive Officer (Accounts) 27-12-73
Akinde, N. .. Executive Officer (Accounts) *. 24-12-73
Anyiwe, A. J. .» Executive Officer (Accounts) 21-11-73
Bura, I. .. Executive Officer (Accounts) 4-9-73
Chima, D.A. .. Executive Officer (Accounts) 5-11-73
Finomo, O.B. .. Senior Executive Officer (Accounts) 11-2-74

. Mgbakogu,S.I. .. Executive Officer (General Duties) 31-1-74
i Morah, P.O. - .» Executive Officer (Accounts) 2-10-73 -

Morba, M.O. . Executive Officer (Accounts 1-2-74
Obi, J. C. Executive Officer (General Duties) 6-11-73
Odu, A. G. .. Executive Officer (General Duties) 19-12-73 |
Ogunbajo, E. A. .. Executive Officer (Accounts) 2-10-73
o bawo, L. 2. ee Higher Executive Officer (Accounts) 4-9-73

. difor,SaN.  .. Executive Officer (Accounts) .. 31-1~74
Sora D .» Higher Executive Officer (Accounts) .. 2-10-73

. Udo-U ,E.o. ... Executive Officer (General Duties) ' 21-5-73
Inland Revenue - Okonkwo, ‘Mrs J.C. Inspector of Taxes, Grade II 4-2-74

Ministry ofAgriculture Abayomi, C. A. Director ofMeteorology . °.28=1-74
and Natural Resources . Aina, J. O. .. PrincipalMeteorologist... 24~12-73

Atitebi-John, B, A. Senior Meteorological Superintendent 28-1-74
Igugu, G. O. .. Assistant Conservator of Forests 21-1-74.
Momodu,Y. O. .» Senior Agricultural Economist «. 2412-73
Nwoffiah, G. N. -. Technical Office «. 31-12-73
Ochoche, B. E. Works Superintendent a . .. 281-74
Odukwe,D. O. Higher Technical Officer ~ . 28-1~74

- Ogundare, E. O. Technical Officer . 2~1-74

Ministry of Communi- . Adeyemi, E. A. Assistant Information Manager 15-10-73
cations Afunugo, B. E. .. Technical @fficer 31-1-74

Agu, J. E. .- Head Postmaster, Grade Iv 10-12-73 -:
Bassey, E. .. Training Supervisor. at, 31-12-73
Chiazor, S. U. . . Higher echnical Officer 21-1-74
Ene, E, N. Technical Officer 2~2-74
Okeke, C.C. Assistant Postal Controller 31-12-73
Okpala, J. C. E. .. Assistant Postal Controiler ; 4-10-73

. Onuora, M.C. +. Technical Officer 6-11-73 -.
Oshibambi, A. .» Executive Officer-(Gerieral Duties) 9-1~-74
Sodeinde, G. P. .. Senior Stores Officer 2~4-73

Ministry of External Awopetu, L. A . External Affairs Officer, Grade Vill 29-8-73
Affairs Dimka, E: G. External Affairs Officer, Grade VII . 3-11-73

Ichi, D. I. O Higher Executive Officer (External Affairs) 17-12-73

Ministry of Health Adetunji, O. A. we Higher Dental Technical Instructor J-2~74
Eboh,A, A. .» Pharmaceutical Registrar | 21-12-73 -
Oshodi, Dr R. O. Consultant 12-2-73 .

7 _ QOshodi, Dr R. O. Consultant s.. 16-1-74
Ministry of Industries Osinowo, F. A. O. Research Officer, Grade II .. 24-12-73

Ministry of Information Akinsola, Mrs E, Q... Information Officer ~ .  8-2-74
>. Alabi, C. K.. Information Officer, Grade It .. 27-12-73

Ministry of Labour ... Ahmad,A.S. .. Labour Inspector ee os 4-2-74
, Ogundele, S.A... 10-12-73
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RESUMPTION OF DUTY—continued ° °

Debariment Name : Appointment Date of
Resumption

Ministry of Mines and Adegbohungbe, E.A. Pupil Research Officer -» 27-12-73
Power. ; Adesuyi, J. O. .. Geologist, Grade II 22-1=74

Nehikhare, J. I. .. Senior Geologist . 7-2-74
. , Odiyi, P. E. .. Geologist, Grade Il 5-1-74

Ministry of Trade Salawu, C. Y. .. Inspector of Weights and Measures 2-10-73
Ministryof Transport Duggan, J. O. Principal Operation Officer .. «- 23-8-73
c . - Eleshinnla, F. B. Air Traific Control Officer, Grade III. .. © 7-1-74
Ministry of Works and - Adebekun, O. Deputy Director . 28-1-74
Housing .Bankole, E. A. Principal Technical Officer 26-11-73

Fatuga, F. O, Higher Technical Officer 4-2-74
Komolafe, L. K. Pupil Research Officer ~ -» 31-1-74

- Majekodunmi, M. 0. Higher Technical Officer -« 19-11-73
. Oladokun,E. G. -. Technical Officer . 1-2-74

Olawumi,E. A. Land Officer, Grade I 14-1-74
Osho,P. A. Executive Engineer, Grade 1 4-1-74
Owolabi, I. A. Senior Technical Officer: -.  14-1-74

Police .« Adamu, M./B. .. Assistant Superintendent ve 7-2-74
yo . . Adeniji, M./O. ~.. Assistant Superintendent -. 10+-1-74 .

Aliyu, A. -,. Deputy Superintendent -.  17-1-74
Arowosheghe,J. Assistant Superintendent 12~1-74

: Asuquo,2A. (O.. Assistant Superintendent . 29-1-74
Attagh, E . Deputy Superintendent 28-1-74 .

- Ibrahim, H. Assistant Superintendent 11-2-74 ©
Irabor, A. Assistant Superintendent 16-1~74
Keleko, A. O. .. Deputy Superintendent 28-1~74
Majola, D. O. .. _ Assistant Superintendent 7-2-74

\ o) , B. . Assistant Superintendent .. 31-1+-74
* Ogola,E. . . - Assistant Superintendent 13-10-73

gunewu, A. O Superintendent 9-11~73
Ojeata, J. Assistant Superintendent 26-474
Olanipekun, J. M. Assistant Superintendent -- _21-1+-74
Omijeh, M.C. Assistant Superintendent «. 27-12-73

. Onwoh, F. C. Assistant Superintendent ..- 28+1+-74
Oridoye, S. M.- Assistant Superintendent 22-1-74
Owhotu, C. P. Superintendent .. 1-2-74
Oyedele, J. O. Assistant Superintendent © 28-2-74
Palmer, H. K.. Superintendent Loose 11-3-74

, Sheidu,A. ... Deputy Superintendent - .. - 2-2-74
Sholaru,I, .. Assistant Superintendent . ..  25-2-74
~Tamuno-Adoki, Assistant Superintendent toe .. 21-1~74

i)
Yhunwa tho, A. I. Assistant|Superintendent : -- 8-10-73

uf, M.D Commissioner... os «s 121-74
Statistics . oe ire F,3. .. Deputy Chief Statistician .. «« °20-8-73

_Ogunsanwo, R.O. .. Higher Statistical Officer ... 9-7~73

-- SECONDMENT .

Department Name ' Appointment Post to which Date of
- seconded Reversion

Ministry of Jack, D.R.L. Senior Education Director of Social Develop-
. Education Officer ment (Federal Ministry of

- Labour) . oe 1-3-74 -

TRANSFERS \ - .

* Department - Name Appointment Service/Post to which Date of
, . - transferred Transfer

Administration * Abubakar, Administrative Administrative Officer
Alhaji I. _ Officer, Grade IT Grade II (North-Western

. State Public Service) 1~5~71
4Solarin, Administrative A ive Officer,

Mra V. E. Officer, Grade III Grade lI... -. 16-10-73
- . - (Western State .
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- TRANSFERS—continued

Department Name oO Appointment Service/Post to which -Date of
| . 7 transferred - Transfer,

Customs and Excise ‘4Damaturu, School Headmaster Senior Preventive Officer,
A: (Bornu Local Grade I © 1-8-73

Education . .
Authority) Lo:

Ministry of Establish- Kalejaiye, Clerical Officer ‘ Dental Technician-in-Train-
ments . Miss A. Y. , ing (Federal Ministry)

* , Health) . .-  15-2-74
Ministry of Finance.. 1*Phillips, Accountant, Grade I Senior Accountant (National

. §.C. O- . _ Sports Commission) 2-11-72 ©
.Ministry of Health .. 1Adekoya, Health Sister . Higher Health Educator + J-2-74

Mrs M.A. (Lagos City. ce -
Council) (Lagos. '
State Public i ’
Service) . _

Banwo, Mrs A: Higher Medical ' Higher Technical Officer - :
7 * Laboratory Tech- (Laboratory) (Federal .

nologist Ministry of Industries)... 1-4~74
Ministry of 10ki, R.S.O... Superintendent of Higher Superintendent of

Information Press Press (Lagos State Ministry
; of Information). «. 11-12-73 -

*Osuji, E. Senior Cameraman Senior Camerdéman (Federal
° (East-Central Ministry of Information) 1-6-71 |

State Public ,
. Service) - i

Ministry of Trade .. ®Adebanjo, J. A. Higher Trade Officer Higher Executive Officer
Fos . ot (General Duties) (General ot

Do Se . Executive Class 14-72
3Idemudia, S. E. Senior Trade Officer Senior Executive Officer oo

ue (General Duties)’ (General :
Executive Class) . 1-4-72

3STwegbu, Higher Trade Officer Higher Executive Officer
; (General Duties) (General

_ Executive Class) | .. 1-4-72
8Okoye, S.C. .. Senior Trade Officer Senior Executive Officer a

. (General Duties) (General ;
po - Executive Class) 1—4-72-

_ 5Williams, J.O. Higher’Trade Officer Higher Executive Officer
. (General Duties) (General :

> Executive Class) 1-4-72

i ‘Transferred-on-Promotion.

-2 Re-Transferred. | :

3 Notification in Gazette No. 55 of 25-10-73 is hereby amended. 2

. °

- REDUCTION IN RANK

Department Name _ Appointment Post to which reduced - Bifective

ae ‘ ate .|-
’. General Executive Fowler, S. Executive Officer Assistant Executive Officer :

Class . | (Accounts) (Accounts) .. - 15-3-74

. : - - . 2

i LEFT THE SERVICE ;

- Department | Name Appointment Date of Reasons fo:
. . leaving _ leaving,

_-(Service . Service |

Cocoa Research Institute | Abiodun,J. Agricultural Assistant"... i-1-74 Resigned
of Nigeria || Adetuyi,MMiss F, Agricultural Assistant «. 18-10-73 Resigned

. | Afolabi, M. Salaried Artisan” -» 15-1-74 Resigned
| Akinlabi, W. Laboratory’Technician .. 15-10-73: Resigned —

> Akinwolemiwa, Ss. Laboratory Technician .. 31-8~-73 Resigned
' Doherty, D. Agricultural Assistant «+» 5-10-73 Resigned —

- ' Esechie, Miss V. Laboratory Technician ee  3-1-74 Resigned
- Falade, Mrs S. L. Staff Nurse .- 20-8-73 Resigned



4th April, 1974 . OFFICIAL GAZETTE

LEFT THE SERVICE—continued
Date of | Reasons.for

 

 

REVOCATION OF ImPoRT LICENCES |

In exercise of the powers. conferred by section
. 5 () of the Imports Prohibition Order, 1959, the
Import Licensing Authority hereby revokes the

_ undermentioned Import Licences :.

Department Name Appointment leaving leaving

, . - oF Service Service _-

Cocoa Research Institute Folorunsho, R. A. Driver-Mechanic 5-12-73 Resigned .
of Nigeria—continued Odunuge, M.A. Agricultural Assistant 5-10-73 _ Resigned

: Ojo, Mrs 3M. O. Staff Nurse... 1-10-73 Resigned

_ Onabaja, F Agricultural Assistant . 24-1-74 -Resigned

. Oni,S.JA. Assistant Technical Officer 2-10-73.- Resigned

Osundolire, Mrs J. F. Staff Nurse... 21-8-73 Resigned

Quarcco, O. Agricultural Assistant . 24-12-73 Resigned

Ministry of Communica- Johnson, Christian K.. Senior Technician, Grade I a

: tions (Radio) . .. .” 21-1-74° Retired

Epelle, B. A. T. -Clerical Officer. . «» 20-12-73 Retired

Nwaolai, A. E. O. Technician... .. 19-3-73

 -

Retired

Ministry of Defence .. Gbonegun, E. O. Senior Clerical Officer .. 28-12-73 . Retired

Ministry of Education | Atorudibo E.J. Administrative Officer,
. . Grade V ws oe 30~-9-73

.

Resigned

Ministry of External Onwudinjo, P. Clerical Officer. . . 28-8-73 | Resigned

: Ministry of Finance Ogoh,F. Clerical Officer. . o 25-10-73 : Resigned

’ Ministryof Health Ohajeke J. Laboratory Technician .. 29-7-73 : Resigned

Ministry of Information . Obubo, I. R. .. Clerical Officer... es 14-9-73 | Resigned

Onijeshiku J. I. .. Assistant Transport Officer 19-3-74.. Retired-

Ministry of Internal Inyang, R. N. _,« Senior Warder, Grade it . 1-1-74. Retired

irs wo
Ministry of Trade .. Olukanni, J. A.” Laboratory Technician. 8-10-73: Resigned

Police .. Bamiduro,Joseph - Sergeant .- owe 1-3-74: Retired

Dogondaji;Umaru Corporal . | 4. .- i-1-74: Retired

Kastina;Mode Corporal. cee 20-9-73. Retired ”

Mpi;Joseph Constable .e ee ‘1-1-74: Retired

| Nwakuche, J. F. A. Chief Inspector oe 4-2-74: Retired
aeOsakwe, Joshua Sergeant Lee o 17-1-74. Retired

a Samuel, Lucky Corporal -- ee 31-12+72. Retired

Government Notice No. 457 -— - .
a Munistry oF DereNcE—NiGERIAN AIR Force

a . PROMOTION
Jo. ‘ .

a The following Promotion in the Nigerian. Air Force is notified for general information :—

. Effective

Name Rank to which promoted date of

. i . Le Promotion

Lt. V. A. Okunade (NAF/359) sss .. Substantive Captain os. es 25-2+74

I, M. Damcipa,
Permanent Secretary,

oe Ministry of Defence

Lagos, 23rd March, 1974. .

Government Notice No. 458 * Government Notice No. 459 ,

Ministry oF COMMUNICATIONS

TRANSFER OF THE DEPARTMENTAL
OFFICE OF CONTROL OFAGBERE, PATANI .
AND UDUOVHORI POSTAL “AGENCIES

FROM WARRI HEAD OFFICE TO UGHELLI
POST OFFICE

Licence No. Licensee It is notified for general information that the

ryaC)Ass os GwanduHolding Co,Ltd. Departmental Office of. control of Agbere, Patani

/AC/A002071 .. yaa intali and Sons -and Uduovhori Postal Agencies in Western Ijaw

Datepat Lagos this 26th day of March, 1974.

M. Moto ToLUHT, .
for Permanent Secretary,

’ Federal Ministry of Trade |

Division of the Mid-Western State of Nigeria was
- transferred from Warri Head Office to Ughelli

Post Office on 1st December, 1973.

Permanent Secretary,
Ministry of Communications
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Government Notice No. 460
Ministry oF COMMUNICATIONS

AGBA-UMANA POSTAL AGENCY—
OPENING OF

It is notified for general information that a new
Postal Agency was opened at Agba-Umana in Udi
Division of the East-Central State of Nigeria on
2nd March, 1974 for the transaction of the following

_ classes ofPostal business :—

1.1. Sale ofPostage Stamps.
1.2. Issue and PaymentofPostal Orders. .

1.3. Acceptance: and Delivery of, Registered
Letters.

1.4. Despatch andreceipt ofmails.

2. Circulation of mails is to Udi Post Office. ©
4 .

Permanent Secretary,
Ministry of Communications
 

Government Notice No. 461

Ministry oF COMMUNICATIONS

TAPA POSTAL AGENCY—CHANGE

OF CONTROL ..

It is notified for general infromation that. the
operational control of Tapa Postal Agency was
transferred from Ibadan Head Office to Abeokuta
Head Office on 1st March, 1974. —

Permanent Secretary,
Ministry of Communications
 

Government Notice No. 462

, Loss of Loca Purcuase OrpERS
The Permanent Secretary, Federal Ministry of

Works and Housing has reported the loss of the
_ undermentioned Local Purchase Orders :-—

L.P.O. Date Issued to
No.. ‘

828771 20-2-74
828535 26~1~-74 MessrsLawl Oladoyin &
828590 13-2-74, Lagos.
737197 27-7-73° InduGases,'P.O. Box 53,

Men?“Tractor and Equip-
ment Division, U.A.C..
Tech. of Nigeria, Ebute

828533) 14-2-74 RatgeI‘Trading Stores Ltd.,

815351) 11-12-73
815352

828334 i116 Great Bridge Street,
agos.

787396 29-12-73 Messrs U.T.C. ree
Department,

815954 10-1-74 Messrs U.TC; neMavdware
Department, Lagos.

The above Local Purchase Orders are hereby
declared cancelled.

Anybody who comes in possession. of them or is
able to give any information relating to them should
please reportthe facts to this office or to the nearest
Police Station.

C.E. T. NyzaNper,
. _Accountant-General,

eo Federation of Nigeria
20th March, 1974.

OFFICIAL GAZETTE No. 16, Vol. 61.

“Government Notice No. 463

Loss oF LocaL PURCHASE Oxper “

The Director, Geological Survey, Federal Ministry
of Mines and Power has reported the loss of Local -
Purchase Order No. 606100 issued to their branch ..
Office Maiduguri.

The above-mentioned Local Purchase Order is
hereby declared cancelled.

Any person who comes in possession of it or is
able to give any information relating to it should
‘please report the facts to this officeor to the nearest
Police Station.

'C. E. T. NyLanber,
Accountant-General,

 

es Federationof Nigeria
25th March, 1974, ,

_ Government Notice No. 464

Loss oF Locan PURCHASE ORDER

ThePermanent Secretary, Ministry of Trade and
Industry, Port Harcourt has reported the loss of
Local Purchase Order No. 019938 of 1st November
1972 issuedto C.F.C. Furniture Company (Nigeria}
Limited, PortHarcourt.-

2. The above Local Purchase Order is hereby
declared cancelled.

3. Anybody who comes intopossession of it or is _
able to give any information relating to it should
please report the facts to this office or to the nearest
Police Station.

._ P.M.Icon,
Accountant-General,

Rivers State

 

Government Notice No. 465

Loss or LocaL PuRCHASE ORDERS
It is hereby notified that the undermentioned

Local Purchase Orders. are lost :-—

L.P.O. No. A373203:of 5-3-74 issued by the
PermanentSecretary, Ministry of Health, Thadan

. to the Manager,Nigerian Carpet Manufacturing
Company Limited, SW8/89, Legos Bye Pass, Oke-
Ado,bedan for Riblon Carpet, 9” x18’; Riblon .
Carpet 17’ x 18’.

L.P.O. Nos. A 348843 to 348850 (unused)
issued by the Permanent Secretary, Ministry of
Health, Ibadan. :

L.P.O. No. 788669 of 1-2-74 issuedbyttthe State
Census Officer, National Census Ibadan to
the Manageress, Mrs M. Rng, N6/850a.
Bolarinwa Street, Mokola, ibadan for supply of
5 reams foolscap typing papers, white.

2. The above Local Purchase Ordersare hereby
declared cancelled. |

3. Anybody who comes into possession of them
or is able to give any information relating to any of
them should please report th: facts to the nearest

_ PoliceStation and/orthis office, -

S. 1. SoToNwa;
--! Accountant-General,

i Western State



4th January, 1974

Government Notice No. 466

Loss of PAYABLE ORDERS _

It is hereby notified that the undermentioned
Payable Orders are.lost :— .

P.O. No. 54947of 11-1-74 for 8906.00 issued by
the Permanent Secretary, Ministry of Local

OFFICIAL GAZETTE _ : $87
i

Ibadan City Academy, Ibadan payable at Treasury
‘Cash Office, Ibadan.

P.O. No. 07590 of3-3-74 for $8511.00 issued by
the Permanent Secretary, Ministry of Education,

‘ Tbadan to Messrs G. A. Ogunsola and Sons,
NW4/340 Ekotedo, Ibadan payable at Treasury .
Cash Office, Agodi.

Government and Chieftaincy Affairs, Ibadan to :
the Cou cil Manager, GonyinI ealGovernment 2.neove Payable Orders are hereby declared

‘ouncil, Aisegba payable at Ado-Ekiti. , A * . .
‘P.O. No. 055471 ( used) issued by the 3. Anybody who comes into possession of them or

: is able to give any informationrelating to any of them

coerChictaingy MinistryofLocal Govern- should please report the facts to the nearest Police
4 ? sl° ’ Station and/orthis office. :

P.O. No. 134002 of 11-2-74 for 96,158.25 issued _ - §. 1. Soronwa,

by the Secretary, Western State Schools Board, Accountant-General,
Ministry of Education, Ibadan to the Principal, ; Western State —

Government Notice No. 467 ‘of . Le

ut NIGERIAN ENTERPRISES PROMOTION BOARD

15-19 Kerri Srreer, Sours-West Ixoys, Lacos,

 

__As the D-Day for the implementation of the Nigerian Enterprises Promotion Decree draws near, it

has become necessary for the Nigerian Enterprises Promotion Board to make the following pronouncements

for public information as. well as for the guidance ofall affected by the provisions of the Decree. It is in

the interest of all concerned to pay careful attention to the contents of the following paragraphs and comply
with them as required. , .

Present Status of Enterprises Affected by the Decree:

Over 2,500 businessorganisations have so far responded to the Board’s announcements and rendered

returns as required on the status of their respective enterprises. It is known, however, that quite a numberof
enterprises havenotyet rendered their returns tothe Board. Some businesses under Schedule I of the Decree,

. for example, have been sold to Nigerians as required by the Decree but without any reference to the Board; .
similarly, shares in some businesses under Schedule II of the Decree have been sold to Nigerians by private
arrangements. It is necessary for both the vendors and the buyers of such businesses and shares to inform
the Board accordingly, giving full details of the sale or thepurchase as the case may be; they are hereby
invited to do so, as early as possible, in their own interest and in any case, not later than 30th April, 1974.

Exemptions and Extension of Time :

- In accordance with the provisions of the Decree, a number of applications have been received for -

exemption from certain provisions of the Decree or for extension of time within which to comply with the

relevant provisions.. While in some deserving cases the applications have been granted, in a large number of
other cases they have been turned down. The Board wishes to assure Nigerians and all others concerned

that the best interests of Nigerian citizens and the Nigerian Economy as well as the requirements of equity

andfairplay have been the paramountconsiderations in all cases. It need hardly be emphasized that businesses
that have been granted-neither exemption nor extension of time must comply strictly with the provisions of
the Decree. . . -

Defaulting Enterprises : ; ° -
- + All businesses affected by the Decree which have not yet complied with its provisions by 3ist March, 1974, »

. will be deemed to have been taken over by the Board with effect from 1st April, 1974, and should therefore
cease to operatewith effect from thelatter date, unless they have been granted exemption or extension of

time. Any affected business that dares to operate, overtly or clandestinely, in contravention of the provisions
ofthe Decree, does so at its own risk- : -

Certificates of Compliance, Exemption and Extension of Time : Don ,
| . 2 ° ° . 2 * -

_ Action is underway for the issue, in appropriate cases, of certificates of compliance, exemption, or of
extension of time to the various business enterprises concerned. The Boardwill issue the certificates shortly
after|receiving the returns about the status of the various businesses affected by the Decree. Thus, only a
defaulting.foreign business enterprise will not be issued with one or the other ofthese certificates.

The Nigerian Enterprises Promotion Board will publish, in due course, a comprehensivelistofbusinesses
that have complied with the provisions of the Decree, those that have been granted exemption or extension
of time, and. those that have failed to comply with the provisions of the Decree. Inthe meantime, however,
the Board takes this opportunity to warn the public generally to refrain from taking the law into their own

hands or taking any action with regard to the Nigerian Enterprises Promotion Decree which could in any way ~

amount to a breach ofthe law of the land. The law enforcementagencies arefully alert and will deal very
firmly with anyoneinvolved in anyillegal act, no matter his reason for doing so. The Board assures the nation

and all concerned thatit is upto its task of ensuring faithful implementation of the provisions of the Nigerian
Enterprises Promotion Decree. . Se ‘s

, 78 V. 1. BELLo,
- . , ? - ; Secretary,

| . Nigerian Enterprises Promotion Board .

.s



Government Notice No. 468
Boarp or Customs AND Excise Nicerra .

sence REVENUE FIGURES FOR JULY 1973 AS ON 15Tx.MARCH, 1974
 

 

Proportionate Approximate Difference between
Sub- — oo Revised Approved Estimates Net Revenue Approximate, Net Revenue — Columns (5) and(8)
head . * Type ofRevenue Estimates Estimates - April-July AprilJune Net Revenue April-July

1972-73 1973-74 1973 1973 July 1973 .1973. . Increase Decrease
(1) (2) (3) (4) (5) ' (6) (7) (8) (9) . (10)

Import Duries N Ni R an Fd N N N
1. Unmanufactured Tobacco for the manu- : ‘ - ’

facture of Cigarettes . . 240,000. 200,000 66,666 9 —_ 9 _— 66,657
2, Unmanufactured Tobacco—Others 520,000 600,000 200,000 130,361 — 130,361 _— 69,639
3, Manufactured Tobacco—Cigarettes 180,000 20 7 — 44 44 37 _—
4. Manufactured Tobacco—Cigars 86,000 80,000 26,666 14,118 22,033 36,151 9,485 —_—
5, Manufactured. Tobacco—Other 14,000 200 : 66 16,963 ; 16,963 16,897 —_
6. Beverages—Beer .. oe .. 700,000 600,000 200,000 228,585 331 228,916 28,916 —_—
-7, Wine and Spirits. . «+ 1,000,000 800,000 266,666 572,766 160,933 733,699 467,033 _
8. Petroleum Products—Diesel Oi .. 480,000 200,000 66,666 —_ _— _— _ 66,666
9, Petroleum Products—MotorSpirit 3,500,000 1,500,000 500,000 _— — —, —_ 500,000.

10, Petroleum Products—Other oe > 400,000 300,000 100,000 . 960,503 750,253 1,710,756 1,610,756
11. Food and Live Animals . — 20 7 ~—-7,436,940 2,632,203 10,069,143 10,069,136 _
12. Beverages and Tobacco .. es _ 20 7 » 45,588 18,123 63,711 63,704 . —_
13. Crude materials mainly inedible except . Lo —

fuels — 20 7 215,564 - 111,030 _ 326,594 326,587 . —
14, Mineral Fuels, Lubricants and Related , _

Materials . oe —_ - 20 7 — 39,497 39,497 39,490 —
15. Animal and Vegetable Oil.and Fats - — 20 7 ~~ :137,984 44,658 182,642 182,635 —
16. Chemicals. . — 20 7 1,563,199 633,420 2,196,619 2,196,612 —
17. Manufactured.Goodsclassified chiefly by oo,

materials ..' : _ » 20 7. 23,964,229 7,934,140 ~31,898,369 31,898,362 —
18. Machinery and Transport Equipment 7 _ 20 7 31,283,613 - 12,131,624 "43415,"237 43,415,230 —
19. Miscellaneous Manufactured Articles... — 20 7 3,372 1,822 5,194 5,187 —_
20, Commodities and Transactions not~ —

‘ classified according to kind .. ao 20 7° —_— |. 6 - 6 — 1
21. Import Duty not elsewherespecified .. 236,400,000 239,999,860 79,999,933 2,234,837 136,501. 2,098,336 — 77,901,597

_ 22. Reconstruction—Surcharge ~ ee 13000,000 12,000000 4,000,000 3,312,304 . 1,124)079 4,436,383 436,383 —
23. Parcel Post oe oe "960,000 960,000. 320, ' _— "116,354 116,354 ‘— + 203,646

Tora, Import Duties - 257,474,000 257,240,220 85,746,740 72,120,935 25,584,049 97,704,984 90,766,450 78,808,206

INCREASE .. . — _ _ _ —_ —— 11,958,244 _
Export Durigs

24, Animals, Birds and Reptiles oe 20,000 . 20,000 6,667 . - 12,012 1,108 ~ 13,120 6,453 —
25. Hides—Cattle - .. tee 80,000 90,000 30,000 20,320 16,030 36,350 6,350 —
26. Metal—Scrap .e os 90,000 100,000 33,333 37,272 8,142 45,414 12,081 _—
27. Rubber Crepe . : 40,000 60,000 20,000 172,181 99,084 271,265 251,265 —
28. Rubber Paste . as . 400 200 67 589 - —_ "589 522° _
29. Rubber Raw . 200 . - 200 67 51,954 12,686 — 64,6440 ~ 64,573 _
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30.Skin—Fur .. 3... ww wes 4,000 6,000 2,000 1,659 268 = 1,927 — 73,
31. Skin—Goat ce tees - 250,000 300,000 100,000 65,037 38,041 103,078 3,078 _
32. Skin—Reptile ee ewe “ 9,000 10,000 3,333 2,861 751 3,612 "279 -_
33. Skin—Sheep eee eee 90,000 100,000 33,333 26,968 1,834 28,802 — 4,531
34. Timber. .. 340,000 400,000 133,333 141,721 35,704 177,425 44,092. - —
35. Export Duty not elsewherespecified 900° 20 7 3,024:304  —741,297 2,283,007 2,283,000 —

Torat, Exrorr Duviss _ .. BF 34,065,500 1,086,420 362,140 3,556,878  —527,649 3,029,229 2,671,693 4,604

INCREASE ww weg _ — — — “2,667,089 —
Excise Duties —

36. Manufactured Tobaceo—Cigarettes .. 14,800,000 16,000,000 5,333,332 - 3,309,009 1,938,744 5,247,753 — 85,579
37. Beverages—Beer .. "20,000,000 21,000,000 7,000/000 5,332,543 1,013,207 - 6,345,750 — 654,250°
38. Beverages—MineralWaters .. .. 600,000 600,000 200,000 919,835 135,934 - 1,055,769 855,769 —

- 39, Beverages—Spirits, . . le» 800,000 11,000,000 «333,333 $3,511 125,033 208,544 — 124,789
40. Matches. . .. 1,080,000 1,200,000 400,000 .260,737 5,751 . 266,488 —- 133,512.
41. PetroleumProducts—DieselOil .. "* 437000'000 13,000,000 4,333,333 978.124 . 500,187 1,478,311 . —  2.855/022
42. Petroleum Products-—Motor Spirit "*  487000;000 19,000,000 6,333,333 3,280,713 «963,920. 4,244,633 —  2'088;700
43: Petroleum Products—Lubricants .. . .. 180,000 200,000 66,670 85,320 27,628 112,948 | 46,278 —
44, Petroleum Products—Other "2 “1! 6,000;000 6,000,000 . 2,000,000 1,263,387 «1,681,755 + 2,945,142 945,142 —
45. Excise Duty not elsewhere specified :_63/000,000— $65,000,000-~- 21,666,666 35,375,275 7,177,051 42,552,326 20,885,660 —
46. Reconstruction—Surcharge 1. 24,000,000 24,000,000 8,000(000 3,909,875 1,043,172 4,953,045 — 3,046,955

'. Toran, Excise Dus ..  ...—-8&_-161,460,000 167,000,000 55,666,667 54,798,327 14,612,382 69,410,709 22,732;849 8,988,807

INCREASE eee ee ae a —_ a oe — 13,744,042 =
Yo. ; . -
\ Fess, ‘ETC. . .
‘a7. Forfeiture and Penalties .. .. .. 600,000 - 600,000 200,000 243,937 99,682 ° -343,619  . 143,619 —
48. Overtime and Shipping Fees os 90,000 100,000 33,333 29,549 11,893 © 41,442 g,109 _
49, Rent on Goods _ 550,000 500,000 166,667 174,351 42057 216.408 49,741 —
50. Other Items of Customs and Excise .. - 90,000 90,000 ~ 30,000 58,203 12,301 - 70,504 40,504 —

ToraL,Fees... te MN 1,330,000 1,290,000 430,000 506,040 165,933 671,973: 241,973. —_

INCREASE bees Le — a — — —_ — 241,973 _

1-23. Import Duties .. ..«.-—«. 257,474,000 257,240,220 85,746,740 72,120,935 25,584,049 97,704,984 . 11,958,244 —
24-35. Export Duties ..  .. .. .. 34,065,500 1,086,420 "362,140 3,556,878  —527,649 3,029,229 2,667,089 —_
36-46. Excise Duties 1. 1.1. * 1. 1617460°000 167,000,000 55,666,667 54,798,327 14,612,382 69,410,709 13,744,042 - —
47-50. wees ns 1D 23330;e00 1;290;000 430,000 506,040 165,933 671,973 241,973 —

Finau Toran www. 454,329,500 426,616,640 142,205,547 130,982,180 39,834,715 170,816,895 28,611,348 —

FINAL INCREASE -. wg _ _ _ _ — — 28,611,348 —
 

Notes.—-1. Subject to adjustments priorto closing ofAccounts. ,
2. Import Duty collected by Posts and ‘Telecommunications Department during|the period December 1971 to July 1973is not included.

Lo H. E. Duxg,
, . . Chairman. Board of Customs and Excise
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Government Notice No. 469

PROHIBITION OF EXPORTATION OF FERROUS Merats

‘This is to remind the public in general_and
exporters in particular, that the exportation of Ferr-
ous Metals (including Scraps)iis banned.

This Ministry will therefore not entertain any
applications for the exportation of Ferrous Metals
(including Scraps).

E. G. O. BEECROFT,
Export Licensing Authority, ~
for Permanent Secretary,
Pederal Ministry of Trade

 

_ Government Notice No. 428 (2nd publication)

EXAMINATION IN Law, GENERAL ORDERS,
FINANCIAL INSTRUCTIONS, POLICE ORDERS

AND INSTRUCTIONS AND PRACTICAL
Poxice Work, June 1974

The next Examination in Law, General Orders,
Financial Instructions, Police Orders and Instructions
and Practical Police Work for -Administrative,
External Affairs, Police and. Executive Officers’
grades‘ has been scheduled to- take place on the
following dates :—

Monday, 17th Fune, 1974

Group C .

PaperI Police Orders and 8.30-11.00 a.m.
__ Instructions ;

Paper I Practical Police Work 11 .00-2.00 ‘p.m.

" Tuesday, 18th June, 1974

Group B.

Paper I General Orders 8.30-11.30 a.m.
Paper II

OFFICIAL GAZETTE

Financial Instructions. 11.00-1.00 p.m.

No. 16, Vol. 61 —

"Wednesday, 19th June, 1974

Group A

PaperI Criminal Law/Penal —_8.30-11.30 a.m.
; and Procedure °
i Codes (Police

Officers)

Common Law
(Administrative/

_ External Affairs
| Officers)

Paper I 8.30-11.30 a.m.

Paper 1| Local Acts 12-noon-3.00 p.m.

Qualifiedofficers wishing to sit for the Examination
should submit applications through their Permanent
Secretaries or Heads of Departments to the Perma-
nent Secretary, Federal Ministry of Education,
Lagos, not later than 26th April, 1974.

Applications must clearly ‘indicate:—

(a) Name | - . -

(d) Rank

(c) Present Station ;; and

(d) Group(s) of papers in which ‘they wish to be
examined.

’ Applications received after 26th April, 1974, will
not be entertained and requests for changes of examina-
tion centres received after 1st May, 1974, will
similarly not be entertained.

A. O. A. LaTunpE,
* for Permanent Secretary,

. Federal Ministry of Education

 

Government Notice No. 470

FEDERAL MinisTRY OF AGRICULTURE AND NATURALRESOURCES

DISPOSAL OF §WAR-TIME EQUIPMENT AND MACHINERY AT THE

FEDERAL AGRICULTURAL RESEARCH AND TRAINING STATION,

UMUDIKE—UMUAHIA

The general publiciis hereby informedofthe existenceat the Federal Agricultural Research and Training
Station, Umiudike-Umuahia in the East-Central State of the following war-time Scraps.

A. Scraps of Looted Tractors and Implements

B. Vehicle Scraps and Engine Blocks

C. Properties that do not belong to the station.

"The details of A, B, and C are given below—

2 Members of the public are freeto go and inspect the items at Umudike-Umuahia each day |from
Mondayto Friday between the hours of 08.00 a.m. to 02.00 p.m. from the dateof this publication to the
30th April, 1974, The items will be handed over to the owners on production |of sacisfactory evidence of
ownership on or before the 30th April, 1974.
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A. Scraps of LOOTED ‘TRACTORS AND IMPLEMENTS

30. Howard Rotavator50 —Pool 78 No.”
31. Grantex Rice Huller .. oe

- 32, M.F.35 Tractor Engine only 1
33. Gearbox and Transmission together 9No. . j
34, .Gearbox without Transmission 4 No. .

Item Description Mileage Registered Engine
. 0. No.

1. M.F.35 Tractor . _ _ -€L.1834962
2. M.F.35 Tractor . ww _ — 1998408.0

_3. M.E.35 Tractor . — _ 19.D.52000

4, M.F.23C Tractor . _ _ S.J.103499ES
5. M.F. T3 or 'T20 Tractor . ee tee we . a _ C116474E
6. -M.F.-T3 or T20 Tractor _.. . was wer — _ SC.40818E
7. Husking Peanut Machine Type1- .. .. —° .- oo -— _—
8. M.F. Swipe Model No. 65 -.. oe lee . eo _ _

9. M.F. Swipe Model No. 65 . . . oo _ _ ,

10. ‘Howard Gem Rotavator _. .. _ _ 34535 Pool 79
11, Allen Seythe (Mowers) 5 N6... — _— -_ =

12,. Gem Rotavator—Howard: —_ _ 34534
13. .M.F. Trailer Frame (1) ae as = _ _

~ 14, Wolseley Swipe. . ae a Lae 3 _ —_ oo

15. Manure Spreader“Model18. . —_ _— 1164-7101

16. Harry Ferg Tractor T20 TEA20 _ _— $C6203E

17. Thresher Type B.T.3 Garvie . . _ _ 106259 ©

18. Ford Swump Model Track Tractor .. _— — —.

19. Track Marshal ModelV.F... _ _— Unit No. 2946

20. Logarithmic Sprayer ..°.. .. _ — _

21. Harrow Nodel 722 Frame - .. _ _ oo
22. ‘Track Marshal . — — : P3/TA123

23. . Rotavator 50 EM34785| os — _— =
_ 24. Goble Ridger—Dise. cece ee “ae — _ _

25. Rotavator—60. .. we : —_ _ _
26. Liftloader Frames 3 No. . o .. te ba _ _

27. RotaryHoes No.3° ae ee Tee we wee _ _

‘28. Plu : o. ‘ee ee ee ee —_ 2067951

29. M.F. 3Tractor _— _ C116474E

b
i
t
i

[

B. Venicie ScRAPS AND’ia BLocks

1. One Volvo Car Cab . bel ee oe — _ —

2. Austin Car Cab .. we ee oe ae ; — U1595 _—

3. Austin Lorry Cab .- oe ee ee te — ENGEE2316 —

4. One Land Rover Chasis se oe . we = —_

5. Austin Lorry Cab and Chasis . we .- . oo _— _

’ 6, Austin Lorry Chasis ... Lae _ — - —_

7,- Austin Lorry Cab and Chasis . . oe oe — GRB2341 _—

8. . Austin Lorry Cab and Chasis : ws + — - _— —

9. One Hillman Car Cab . . os eet — EE9895 _

10. Austin Lorry Cab and Chasis . — GRB2317 _—

11. Chevrolet Lorry Cab and Chasis — GRBi038 —_

12. One Bedford Lorry Cab and Chasis .. — GRB2333 _
- 43, Austin Lorry Cab and Chasis*. . — — _

14. Two Volkswagen Micro Bus Cabs . _ _— _

15. Mandiesel Lorry Chasis oe we oe ne -- — ENGEE389 —_

16. Austin Lorry Cab and Chasis . oe oe we = f _

-17, One Vauxhall Car Cab (Victor) : . ._o- _— _—

18. Two 'Thames Buses . _— —_ —_—

19. One Ford Car Cab -_- _— —

_ 20. One Chevrolet Car Cab impalaType| = —_ _

. 21. One Bedford Van Cab . — EE335 _—

22. Chevrolet Lorry Cab and Chasis ce we . + -— GRB893 _

23. Chevrolet Lorry Cab and Chasis ok eel we - — GRB9I04A _-

24. Chevrolet Lorry Cab and Chasis .. . + — GRB903 _

25. Chevrolet Lorry Cab and Chasis - — GRB9I11 —_

26. Chevrolet Lorry Cab and Chasis - mm N315 _-

27. Chevrolet Lorry Cab and Chasis . — 'GRB897 _

Chevrolet Lorry Cab and Chasis — GRB21i2 _

28. [Chevrolet Lorry Cab and Chasis. _ GRB89 —_
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C. PROPERTIES THAT DO NOT BELONG TO THE STATION -

Description

OneBandSawMiMachineNo. 90 TypeYD/T. Sine 3$0

Wood Surfacing Machine (Looted) es

One D.7 Caterpilla (Looted) . . ..

OneLift TruckModel S.40B Serial No. 3243009K ..

Thirty-six Control Valves .

Two Big Boiler Tanksof10 feet diemeterbyt19feet tong

Eight Beautiful Tanks good for Storing Petrol, each
measuring 12 feet 7 ins wide with adept of 12 feet 2
ins

Two Big Tanks for Storing Fuel each measuring 18 feet 11

_ Mileage © Registered
Now

No. 16, Vol. 61.

Engine
No.

No. P.10/21

_ inch long and 12 feet7 inches widewith adept of 12 feet -
2 inches

9, Four Tanks each measuring 08 feet 8 inches long, 12 feet
7 inches wide and a deptof 6 feet .

10.
with a dept of6 feet 7 inches

“At.

- 42,
21 inches

13. One Chevrolet Car Cab ImpalaType

One big Tank measuring 29 feet 4 site long 7 feet wide

. 19Pipes of120 feet 3 inches long,and 2 feet 2 inchesiindimes

“Another Pipe of 18 inches diameter and a length of2275 feet

V.LP. ALavawu, *
* for Permanent Secretary

 

Government Notice No. 430 (2nd publication)

Corporations STANDING TENDERS BoaRD

RE-LAYING OF RAILWAY TRACK
BETWEEN DABI—MAJTYA (ML. 737-767)
ON KANO—NGURU (BRANCH LINE):
CONTRACT No. CE, 202 (QS. 252) 73-74 .

NiceRtAN RarLway Corporation

‘Tenders are invited from Contractors experienced
in Railway Civil Engineering for the “Rr-Laymnc oF
Rartway TRacK” between Dasi~Majrya (ML. 737-
767) on the Kano—Nguru Branch Line.

The Contractor must be well experienced in such
jobs as it willaffect safety ofthe travelling public.

Interested Contractors are invited to apply for
‘Tender documents which will be issuedto thesefirms
registered in Category “B” or above with the Federal

_ Registration Board, or with any of the State’s Regis-
tration Boards, or with the NRC District Manager at
Zaria in-Category “C”.

Official tender documents containing details may
be obtained from Secretary, Corporations Standing
Tenders Board, 30 Marina (4th Floor), Lagos on
payment of a non-refundable deposit of 100.00 .
(one hundred naira) either by cash or postal orders to

’ the Assistant Accountant of the same address. Pay-
mentnt by cheques is not acceptable.

Tender documents must befilled up, signed and
- submitted in sealed envelopes, endorsed on the upper

left hand corner “CONFIDENTIAL TENDER FOR RE-
‘Layne oF Ramway TRACK BeTween Dasi-Mayjrya”
and addressed to the Secretary, Corporations Stand-
ing Tenders .Board, P.M.B. 12055, 30 Marina,
Lagos so as to reach him notlater than 12 noon on
Wednesday, 1st May, 1974. Tenderersare advised in
their own interest to use the address labels issued to them
atthe timethey Purchase their tender documents.

The Board reserves the right to cancel, alter or
_ ‘withdraw this invitations to tender without assigning
any reasons for doing so. When such cancellation,
alteration or withdrawal becomes inevitable deposits
already teceived would be refunded to tenderers
provided the cancellation, alteration or withdrawal
was not dueto their fault.

The Board is not’boundto accept‘the lowest or any.
tender andits defision shall be final and binding for
the purpose of this tender. .

~

Secretary,
Corporations StandingTenders Board -

‘

Notice No. NRC.1/74
18th March, 1974.
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_ Government Notice No. 431 (2nd publication)

' Corporations: STANDING TENDERS BOARD

TENDER FOR SUPPLY OF AVIATION
' FUELS AND OILS)

~ NicerraAraways Limtrep

Tenders are invited for the supply and delivery of
Aviation Fuels and .Oils to the Nigeria Airways
Limited in and outside Nigeria. Official tender docu-
ments areobtainablefrom the Secretary,-Corporations
Standing Tenders Board,-P.M.B. 12055, 30 Marina
(4th Floor), Lagos. on payment of non-refundable
deposit of8200 (two hundred naira) either by cash or
postal order to the Assistant Accountant of the sime
address. Payment by cheques is not acceptable.
Tender documents must be filled up, signed and
submitted in a sealed envelope, endorsed on the
upperleft-hand corner “CoNfIDENTIAL—~TENDER FOR
THE SuPPLY oF AVIATION FugLs aND O!Ls” and
addressed to the Secretary, Corporations Standing
Tenders Board, 30 Marina, Lagos to reach him not
later than 12 noon Friday, 19th April, 1974. Tenderers
are advised in their own interest to use the address labels
issued to them at the time theypurchase tender documents.

Tenders documents received in any other manner
will not be considered for the purpose of this tender
and the Board is not boundto accept any tender, and
its decision shall be final and binding for the purpose
of this-tender. It is also at liberty to cancel, withdraw
or alter this tender without giving any reasons for so
doing. When such cancellation, withdrawal, or-
alteration becomes inevitable, deposit, if any, already
received will be refunded to their owners provided
the cancellation, withdrawal or alteration was not
due to their fault. i

Secretary,
Corporations Standing Tenders Board

Notice No. NAL. 1/74 - ;
25th March, 1974. ;
 

Government Notice No: 471
PARLIAMENT BUILDINGS

TENDER FOR THE SALE OF DEPART-
MENTAL MOTOR VEHICLE _

Tenders are invited for the sale of a Holden Special
Station Wagonregistration No. LJ 1115.

Tenderers should apply under confidential cover
_.to the Officer-in-Charge, Parliament Buildings,
Tafawa Balewa Square, Lagos not later than 3ist
May,1974.. a
The vehicle can be inspected in the premises of

the Parliament Buildings between 9 a.m. to 2 p.m.
any day (Monday to Friday). Permission to inspect
the vehicle should be obtained from the Officer-in-
‘Charge, Parliament Buildings, Lagos.

The successful tenderer will be required to make
full settlement for the accepted tender before the
vehicle is removed and such settlement and removal
must be completed within three days of notification
of acceptance, . .

The Department is not bound to accept the highest
or any tender. ; mo ,

J. K. Duroyaryz,
for Officer-in-Charge,
Parliament Buildings
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Government Notice No. 433 (2nd publication)

_  Ubrverstry or Nicrrtra, NsukKa
Facu.LTy OF AGRICULTURAL SCIENCES

(Advert. Ref. UNP/SSA|/AGRIC[VET]74).

“VACANCIES .

1. DEPARTMENT OF VETERINARYPATHOLOGY
- (a) Reader . ce

(8) Senior Lecturers,

(c) Lecturers

in Veterinary Pathology Bacteriology|Virology -
Parasitology; .

2. DEPARTMENT OF VETERINARY MEDICINE AND
SuRGERY— a '

(a) Reader

(6) Senior Lecturers

(c) Lecturers

_ in Veterinary Medicine with specialisationin |
Preventive or Clinical Medicine ; i

Veterinary Surgery—Experience in veterinary |
hospital organisation’ and administration and
also in clinical documentation would be an
advantage;

Veterinary Gynaecology and Obstetrics—
Experience in gynaecology and artificial
insemination laboratory technique and organi-
sation of semen banks andartificial insemina-
tion centres would be an advantage ;

ClinicalMedicinewith experiencein ambulatory
clinic and clinical laboratory techniques ;

Anaesthesiology with experience in small and
large i ‘hospital and in surgical physio-

- pathology laboratory techniques ;

Radiology with experience in radiology dark-
room technique, physio and electro-therapy
and microfilming laboratory technique.

3. DEPARTMENT OF VETERINARY ANATOMY AND
PHYSIOLOGY

(a) Professor

(6) Senior Lecturer

(c) Lecturers 7
in Anatomy, Physiology and Pharmacology.

Qualification and duties—Candidates must hold -
"Registrable Veterinary Medical and post-graduate
degrees in their respective fields. Non-Veterinarians
with appropriate higher degrees and teaching/
research experience at University or equivalent level
would be considered. Candidates must be dis-
tinguished scholars with at least seven years’
University teaching/research experience for
Professors/Readers and five years’ for Senior
Lecturers. For the post. of Professor/Reader,
experience inthe development of curricula and in
administration would be an advantage. ,

Salary scale.— . me

; Professor SM.2A—%7,000 (consolidated)

Reader SM.4A—N6,300 (consolidated) ~ .
_ Senior Lecturers S.M.5A—N5,030-200-6,150

* Lecturers SM.7A—322,760-200-3,760 (bar) ;
. 5¥3,960-200-4,830 per

annum.
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Conditions of service-—Fare paid for appointee,
wife and up tofive children under eleven years of
age on appointment; leave after 21 months’ tour

_ and termination. Children and car. allowances
superannuation scheme, free medical services,
part-furnished accommodation at standard rent rates.

Method of application—-Ten copies of typewritten
application giving details of educational background,
institutions attended and dates, qualifications,
teaching/research experience with institutions and
dates, nationality, marital status, age, list of publica-
tions (if any) and names and addresses of THREE
referees competentto attest to candidates’ academic/
professional abilities to the Personnel Officer,
University of Nigeria, Nsukka by 15th April, 1974,
quoting the relevant advertisement reference as
shown above. a

 

* Government Notice No. 434 (2nd publication)

UNrversiry oF IFE ,

. VACANCIES

Applications are invited for the following posts in
the University of Ife :—

i. Medical Officer in the University Health Services :
Qualifications—Candidates should be qualified

male or female medical practitioners and fully
registered with the Nigerian Medical Council. A
knowledgéof tropical medicine and of preventive
measures against diseases as well as experience in
student health problems will be an advantage. No
private practice will be allowed. :

Duties.—The duties involve community care
service on a.24 hour outpatient basis at the Univer-
sity. of Ife Health Centre. A population of about. .

~ 8,000 is involved and-there are three other doctors
to share calls,

2. Locum Medical Officer for the Institute of Agri- .
cultural Research and Training, Moor Plantation,
Ibadan : .

Qualifications.—Applicants must be registered
medical practitioners with the Nigerian Medical

Duties—Appointee will be requiredto look after
_ the Health of students,staff and their families.

3. Salary scale.— .

(1) Medical Officer 813,810-150-4 830

(2) Locum Medical Officer84.20 an hour for
2 hours a day. .

4. Other conditions include——For (1) superannua-
tion scheme, return family passages, children’s and
car allowances, medical scheme, part-furnished
subsidised accommodation or N60 a month housing

ce where University accommodation is not
readily available.

5. Method of application.—Detailed applications
(3 copies) stating age, full qualifications and experi-
ence and naming 3 referees should be forwarded not
later than Saturday, 20th April, 1974 to the Senior
Assistant Registrar, Senior Staff Appointments, Uni-
versity of Ife, Ie-Ife, from whom further particulars
maybe obtained.

Governmpnt Notice No. 435 (2nd publication)
Unversity oF Ire

VACANCIES

Applications are’ invited from suitably qualified
candidates for the following vacant positions: =~

Post - Advert Scale of
No. Salary ,

Department : Modern Languages

1. Assistant Personal 04/52/74 _ C(E) 2,
Secretary . _ §1,096-282,080-

Department : Division of Works and Maintenance
Services 7 .

2. Architectural/ 26/53/74 C(T)1,
Planning Assistant - 1,260-282,084

3. Foreman Air-con- 26/55/74 =F.20, 2¥1,320-
ditioning (Mecha- 2,084
nical)

4, Assistant Furniture 26/56/74 F.9, 58536-
Clerk 1,082

Department : Adeyemi College of Education,
Ondo . :

5, Head Cook/ 36/58/74 F.12, 3668-
Steward — "974

6. Cooks/Stewards, 36/59/74 F.4, 8406-
Grade II - 2¥740 .

Department : Pharmaceutical Chemistry

7. Clerk/Typist, 09/60/74  F.14, N698-
GradeII Nil,. 118

Department : Drug Research Unit
8. Typist, Grade I 09/61/74 ~F.13, 28794-

‘ : . §i,118

Qualifications.—1. West African School_ Certifi-
cate/G.C.E. ‘O’ Level including French with 100/50
words per minute in Shorthand. and Typewriting
respectively. At least five years experience as Multi-
lingual Secretary in two or more of the following
subjects : French, German, Portuguese, Russian wiil
be consideréd the equivalent.ofthe above..

2. West African School Certificate or its equivalent
plus G.C.E, ‘A’ Level or H.S.C. in two Science
subjects at Principal Level and at least two years
recognised practical experience,i.e. in Civil Building
Engineering. Knowledge of Draughtsmanship_ is

- essential.

3. Primary VI Certificate with Trade Test ClassI
(Air-conditioning) plus considerable years experience
as Assistant Foreman. : .

4, Secondary Class IV or Modern III Certificate.

5. Primary VI Certificate plus considerable years
experience as Cook/Steward, GradeI.

6. Primary VI and successful training as Trainee
Cook/Steward or comparable institutional experience.

7. West African School Certificate or its equivalent
plus recognised Typing Certificate at 35 words per
minute (R.S.A. or Treasury or W.A.S.C,plus at least
threeyears experience as a Clerk/Typist).

8. Secondary Class IV or Modern III plus R.S.A.
or Treasury Certificate in Typewriting at 50 words
per minute or Secondary Modern Commercial
Certificate with-pass.at'50 words per minute in Type-
writing ; recognised certificate in English and at least
two years experience,



- 4th April, 1974

Methodofapplication.—Applications (three copies)
namingthree referees and their addresses, and stating
clearly the applicant’s age, qualifications and
experience in chronological order, together with
copies (not originals) of certificates and testimonials,

. should be .forwarded to the. Assistant Registrar
(Personnel), University of Ife, Ile-Ife, so as to reach
him notlater than Wednesday, 10th April, 1974.

’ Only applications which comply in detail with this
advertisement will beconsidered, and only those
shortlisted will be acknowledged. Please quote the
reference numberofthe advertisement.
 

Government Notice No. 436 (2nd publication)

CoLLzcE oF TECHNOLOGY, CALABAR
SoutH-Eastern STATE

STAFF VACANCIES
BURSAR AND ACCOUNTANT.

Applications are invited for the following posts in
. the College of Technology, Calabar, South-Eastern
State -—-

1. Bursary :
(a) Bursar :

Duties—The Bursar shall-be the financial officer
ofthe College subject to the directions ofthe Principal .-tministea-
of the Collegefor the dayto day financial A.
tion and control. He will be responsible to the
Council for the overall financial affairs of the
College. _

QualificationsApplicants should possess the
final certificate of at least one ofthe following bodies :

(a) Institute of Chartered Accountants

(b) Association of Certified ‘and Corporate
Accountants . .

(c) Institute of Cost and Management Account- ~
ants

(d) Institute ofChartered Accountant of Nigeria —
(e) Institute of Municipal Treasurers. and

‘Accountants - ~ :

(f) Institute of Certified Public Accountants :
(U.S.A.) or ae

* _@) Other equivalent qualifications.

In addition, applicants should have at least ten
years post qualification experience and must have
held a responsible post in an Industry, Government,
Institution of Higher Learning or Corporation.

(6) Accountant 1/11 :
As in (a) above with at least one year post

’ qualification experience. Candidates with a good
honours degree in Accountancy and with at least
two years post qualification experience in Industry,
Corporation or Governmentcan as well apply.’

2. SALARIES: — . -

Bursar.—2%6,300 (consolidated)
AccountantI.—N3,860-150-4,610

Accountant II.—2%2,500-150-4,310.

Entry points depend on qualification and
experience. oe

Conditions of service-—(a) ‘The appointment may
be mat ona permanent, contract, transfer or
secondmentbasis. ‘Those on permanent appointment
will be subject to three years probation period.
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(6) Other conditions include provision for a
superannuation scheme, free passage for appointees
and their families up to five children, free medical
service, children and car allowances, part or fully
accommodation at rental not exceeding 7 per cent
of Staff salary, or accommodation allowance in lieu.

3. Method of application—Ten copies of each
application giving full details of applicant’s Curri-
culum vitae together with names and addresses of
three referees should be submitted under registered
cover to the Registrar, College of Technology,
P.M.B. 1110, Calabar, South-Eastern State.

Applicants from the South-Eastern State Public
Service should route their application through their
representatives Heads of Department.

4. Closing date.—All applications should reach the
Registrar not later than 10th May, 1974.

N.J. A. Uporwop,
Registrar

 

GovernmentNoticeNo. 437 (2nd publication)

;COLLEGE OF TECHNOLOGY, CALABAR
- Sovru-Eastern STATE

‘STAFF VACANCIES
Applications are invited for the following posts in

the College of Technology, Calabar, South-Eastern
tate :-~

1, DEPARTMENTOFBUSINESS STUDIES —

(a) SeniorLecturers/Lecturers, GradesIandII

Subjects:-—Business Administration, Accoun-
tancy, Statistics, Auditing, Taxation and Econo-
mics. ,

3

Qualification——A good honours degree in one
of the above areas of study or equivalent profes-
sional qualification. Higher degree or additional
professional qualification will be an advantage.

Experience.~-Applicants must have at least
six years experience in the case of Senior Lecturer,
fouryearsexp erience forLecturer GradeI, and two
years experience for . Lecturer Grade II, in
Industries, Government or Institution of Higher

(b) TechnicalInstructors|Lecturers .
Subjects-——Pitman Short-hand, Typewriting

Book-keeping and Office Management. .

Qualification.—Applicants should possess (a) a
good honours degree in Business Education. (6)
Commercial Teachers Certificate. (c) R.S.A.
‘Teacher’s Certificate in Short-hand and Typing
120/50 w.p.m. orN.C.E. (Commerce) or equivalent
qualifications. — . ;

Experience—At least two years experience in
teaching or working in Industries or Government.

2. DEPARTMENT OF Basic STUDIES

SeniorLecturers/Lecturers

Subjects.—French, Physics, Chemistry, Mathe-
matics, Geography. :
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Qualification—Good Honours degrees with
relevant Research/Teaching experience. Higher
degrees will be an advantage. Candidates for
Senior Lectureship should haveat least six years
relevant experience. :

3, DEPARTMENTOF Crviz ENGINEERINGAND BUILDING

(a) Principal]Senior Lecturers ,
Qualification.—Candidates should (2) Have a

good honours degree in relevant field from a
recognised University. Possession of higher
degree would be an advantage. (b) Have corporate

. membership of relevant Professional Engineering
Bodies. (c) Beregistered or be registerable with the
Council ofRegistered EngineersofNigeria. -

Experience.:—At least eight years relevant post

 
qualification experience for Principal. Lecturers.
and six for Senior Lecturers. Must be a specialist
in any or combination of the following areas :—

' Soil Mechanics, Road Construction, Hydraulics
and Hydrology, Water Supply and Sewerage.

(6) Lecturers——A good honours degree from a
recognised University. Candidates should have
at least two years post qualification experience .
in Teaching or workingin Industry.

(c) Senior TechnicalInstructors|TechnicalInstfuctors

Qualification—Higher Diploma in Civil
' Engineering or Building of Nigerian Colleges of
Technology or equivalent qualification, with at
least seven years relevant post ‘qualification ex-—
perience in Industry for Senior Technical In-
structor, five years for Technical Instructor I
and three years for Technical Instructor II.
Must have special interest in any or combination
of the following areas :— Building Construction,
‘Quantities and Specifications, Building Materials,
Building Workshop Practice and Technology.

4, DEPARTMENT oF ELECTRICAL ENGINEERING AND
ELECTRONICS

(a) SeniorLecturers/Lecturers]Assistant Lecturers

Qualification—-A_ good honours’ degree in
Electrical Engineering from a recognised Univer-
sity or equivalent qualification. Higher qualifica-
tions will be an advantage. Candidate should be
registered or be registerable with the Council of
Registered Engineers ofNigeria.

Experience.—At least two years teaching ex-
perience in an Institution of Higher learning or
working in Industry for Lecturers and for Senior
Lecturers Six years. Candidates for post of.
Assistant Lecturers require no previous experience.
(6) TechnicalInstructors

Qualification—Full Technological | Certificate
in Electrical Engineering -or Higher National

. Diploma with ‘emphasis on Heavy or Light
Current. Any equivalent qualifications, Candidates
should have at least three years post qualification

’ experience. ~

5. DEPARTMENTOF MECHANICAL ENGINEERING —
(a) HeadofDepartment

Qualification.—A goodhonours degree, Member-
ship ofa Engineering Institution.A higher
degree would be an sdvantage. The candidate
must have at least ten years teaching and/or
Industrial experience. The candidate must be
registered or be registerable with the Council
ofRegistered Engineers ofNigeria.
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(6) SeniorLecturers/Lecturers|Assistant Lecturers
Qualification—A good hénours degree in the~.

relevant ‘subjects. Membership of relevant. Engi-
neering Institution with six years teaching .ex-
perience in an Institution of equivalent standing,
and/or experience in Industry in the case of
Senior Lecturers and at least two ‘years for
Lecturers. Candidates should be. registered or be
registerable with the Council of Registered
Engineers of Nigeria. No previous.experience
is required in the case of Assistant Lecturers.
(c} TechnicalInstructors

Qualification—Higher. National Diploma, City
and Guilds or, Full Technological Certificate. in
the ‘relevant.‘areas.. Membership of relevant
professional Engineering Body. At least three -
years practical experience in a recognised Industry,
or teaching experience in an Institution ofsimilar
standing would be required. Candidates should
be registered or be. registerable with the Council
ofRegistered Engineers ofNigeria. . a

6. DEPARTMENT OF ENVIRONMENTAL STUDIES
(EsTaTE MANAGEMENT AND ARCHITECTURE).

Senior Lecturers/Lecturers :

Qualification—G@) A good honours degree or
equivalent professional qualification in Estate
Managementor Architecture. Appointment would
be based on qualification and experience.

7. LapRARY . o

_ (@) Assistant Librarian/Sub-Librarian I/II. _-

Qualification—A good University degree pre-
ferably in Science/Engineering/Social Studies
plus post-graduate diploma in Librarianship or
any other equivalent qualification. . .

Experience.-—Candidates for post of Sub-
_ Librarian I should have at least four years -post-

qualification experience. Candidates for post of
Sub-Librarian II should haveat least two years.

8. SALARIES
Head of Departrnent—N6,300 per annum (con-

solidated). So ;
Principal Lecturer—2¥5,600 per annum (conso-

lidated). mo
Senior Lecturer—¥4,800-150-5,400 per annum

Sub-Librarian I—N3,860-150-4,610 —
Sub-Librarian II—282,500-150-3,700
Assistant Librarian—M1,840-120-2,350
Lecturer Grade I—2¥3,860-150-4,610 |

_ Lecturer, Grade 1I—N2,500-150-3,700

Assistant Lecturer—?¥1,840-120-2,320
Senior Technical Instructor—3,860-150-4,610
Technical Instructor, ‘Grade I—242,500-150-3,700
Technical Instructor, Grade II—241,840-120-2,320.
Entry points depend on qualification and

experience. ° :

-CONDITION OF SERVICE

(a) The appointment may be made on a Permanent
Contract, transfer on secondment basis. ‘Those on
Permanent appointment will be subject-to three
years probation period.

(6) Other conditions include provision for a
superannuation scheme, free passage for appointees -
.and their families up to five children, free medical
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service, children and car allowances, part or fully
furnished accommodation at rental not exceeding
7 per centofstaffsalary, or accommodation allowance
‘in lieu. .

10. Mernop oFAPPLICATION

Ten copies of each application giving full details
of applicant's curriculum vitae together with names
and addresses of three refereés should be submitted
under registered cover to.the Registrar, College of
Gechnology, P.M.B. 1110, Calabar, South-Eastern
tate. . :

11, CLosine Date .
All applications should reach the Registrar not

later than 10th May, 1974.
. N. J. A. Uporwop,

Dartep 2ist March, 1974.

- Government Notice No. 438 (2nd publication)

. Ministry oF EpucaTION
WESTERN STATE OF Nicer, IBADAN

VACANCIES IN THE GRADE OF
TECHNICAL INSTRUCTRESS

Applications are invited’ from suitably qualified
candidates for appointment as Technical Instruc-
tresses in the following Trades in the Ministry of
Education, Western State of Nigeria, Ibadan.
TRADES : | a

() Catering : ct
(if) Needlecraft . .

2. Salary—Scale C(T) 2, 3, 4 :—2#1,560-222,688.

3. Qualifications.-Candidates must possess the.
Final Certificate of the City and Guilds of London
Institute or an equivalent qualification in the appro-
priate trade. Subsequent industrial or teaching
experience will be an advantage.

Note.—({Certificates endorsed THEORY ONLY will
not be accepted). ‘

, 4. Duties.—The duties of a Technical Instructress
include giving both theoretical and practical instruc-
tions in her particular trade to a group of trade
apprentices at a Trade Centre. In addition, she may
be required to conduct evening classes and assist with
extra-mural and other Centre or College activities.

5. Conditions of service-—The posts are pension-
able and, in the case of a new entrant into the Public
Service, appointment will normally be on probation
for three years, Other conditions of service will be as
prescribed for the time being for officersof equivalent
grades in the Public Service of the Western State of
Nigeria.

6. Method of application.—Applications from can-
didates not in Government Service should be com-
pleted in duplicate on Form WSPSC.1 obtainable
from the Secretary to the.Federal or any of the State -
Public Service Commissions.Applications from can-
didates in Government Service should be submitted |
in letter form through their respective Heads of
Departments ; and if the applicant is in a Public.
Service other than’ that of the Western State of
Nigeria, the application should be submitted through
the appropriate Public Service Commission and be

 

accompanied by copies of confidential reports for the _
last three years, It will be appreciated if a covering
letter can be sent containing any special comments -
thatmaybe ofvalue in assessing the candidate’s suita-
bility for the post.
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7. Closing date-—All applications should be sub-
mitted to reach the Secretary, Public Service Commis-

” sion, Ibadan, Western State ofNigeria, not later than
Wednesday, 10th April, 1974.

F. B. A. Conpe,
Secretary, .

Public Service Commission
 

Government Notice No. 439 (2nd publication)”

FeperaL Ministry or Works AND Housinc
: . Burtpinc Drvision .

ScHoot. oF DrRAUGHTSMANSHIP—
Vicrorta IsLtanp, Lacos

VACANCIES

Applications are invited from suitably qualified
candidates for appointmentto the following posts in
.the School of Draughtsmanship of the Federal
Ministry of Works and Housing, Lagos :—

{a) Higher Technical Instructor (Building); .

(6) Technical Instructors (Building).

Salariess— —

(a) Salary Scale C(T) 5—N2,784-N2,988 per
annum ; ;

(6) Salary Scale C(T)2, 3,4—-1,560-282,688 per

Qualifications:-—

(a) Higher Technical Instructor (Building)

(@) Candidates should be holders of H.N.D.
or H.N.C. (Building). Teachers’ qualification in
addition will be an advantage.

(#) A minimum period of five years post-
qualification experience. °

(6) Technical Instructor (Building)

Candidates should be holders of H.N.D. or
H.N.C. (Building). Teachers’ qualification in
addition will be an advantage.

Duties.—Candidates appointed will be required to
teach any of the following subjects :—

Building Construction, Building Materials and__
Science, Site Supervision and Managemenit,
BuildingModelling, QuantitySurveying, Estimat-
ing,’ Builders’ Book-keeping and Accounts,
Element of Law and Administration.

_ Conditions of service-—The posts are pensionable -
and-in the case of new entrants into the Public
Service, appointment will normally be on probation
for three years. Other conditions of service are
according to. current Federal Government
Regulations: an

. Method of application.—(i) Applications from
candidates not in the GovernmentService should be
forwarded on Federal Public Service Commission’s
application forms to the Secretary, Federal Public
Service Commission, Independence Building, Lagos.

() Applications from candidates already in the
vernment Service and in Statutory:Corporations.

shouldbe submitted through the applicants’ Heads
of Departments with applicants’ three last Confi-
dential Reports, to the Secretary, Federal Public
Service Commission, Independence Building, Lagos.
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Closing date.——All applications should be submitted
to reach the Secretary, Federal Public Service
Commission, Independence Building, Lagos not
later than 21st April, 1974.

Government Notice No. 440 (2nd publication).

Statutory CorPoraTIoNs SERVICE COMMISSION

VACANCY FOR ASSISTANT ENGINEERS
IN THE NIGERIAN RAILWAY

- CORPORATION. ,

Applications are invited from suitably qualified
Nigerians for appointment as Assistant Engineers
in the Nigerian Railway Corporation. _

Qualifications and experience.—{i) Degree in Civil
Engineering or equivalent qualification obtained
from a recognised University or College ; or

(ii) Associate Member of the Institute of Civil
Engineers. ‘In addition candidates must have had a
minimum of two years post-graduate experience.
‘Selected candidates will be appointed Assistant
Engineers on probation. —_-

Duties—The successful candidates will undergo
further in-service training in the following—

(a) Track maintenance and design of track-
supporting structures ;

(b) Maintenance of sub-districts witbin the
system. /

 

—SAP 1, ie. N2,040-84-2,208/Salary scale.
2¥2,580-110-3130/283,280-120-4,120 per annum.
Point of entry depends on experience.

Method of _ application—Application forms are
obtainable from the followingoffices : .

(a) Secretary and Chief Administrative Officer,
Statutory Corporations Service.Commission, 30
Marina, Lagos..

(6) Resident Commissioner, Statutory Corpora
tions Service Commission’ (Sub-Office), Z.
Queen Elizabeth Road, Zaria.

{c) States Public Service Commissions and -
States Statutory Corporation Service Com- —
missions.

Closing date..—Completed application forme with
photostat copies of certificates and two recent
passport photographs ofthe applicant duly signed
at the back must be submitted to the Secretary and
Chief Administrative Officer at the above address .
to reach him notlater than 9th May, 1974. ©

Government Notice No. 441 (2nd publication)
Cap Basin DEVELOPMENT AUTHORITY

P.M.B.. 1130 Marpucurr

VACANCIES

’ Applications are invited from suitably qualified
candidates for appointments to the following posts
on contract or permanent andpensionable conditions:
1. PrincreaL IRRIGATION ENGINEER

‘Salary scale : SAP 5—(@5,720 per annum).

Applicants must have a registrable degree or

 

equivalent qualification and membership of a recog-
nised Institution in thé field of Civil Engineering,
with a minimum of seven years experience in the
planning, construction and management of large-
scale irrigation works and be prepared to work under
hard bush conditions.

2, PRINCIPAL MECHANICAL ENGINEER

Salary scale : SAP 5—@S85,720 per annum).

Applicants must have a registrable degree or
equivalent qualification and membership of a
recognised Institution in the field of Mechanical -
Engineering, with a minimum of seven years
experience in the maintenance and repair of large
earth moeing equipment and heavy diesel engines
and management and operation of large workshop
and be prepared to work under hard bush conditions.

3. PRINCIPAL ELECTRICAL ENGINEER -

Salary scale : SAP 5—(N5,720 per annum).

Applicants must have a registrable degree or
equivalentqualification and membership of a recog-
nised Institutioniin the field of Electrical Engineering,
with a-minimum of seven years experience. in the
operation and management of large diesel’ power
station and maintenance of electric motors and high
‘tension transmission lines and be prepared to ‘work
under hard bush conditions.

4, PrincrpaL ACCOUNTANT

Salary scale : SAP 5—(85,720 per annum). ;

’ Applicants should hold Membership of the
Association of Chartered Accountants or other
recognised professional qualifications with a mini-
mum of seven yéars experience of accounting and.

‘ financial control under the Government,. Statutory
Corporations or large commercial organisations.

5. IRRIGATION ENGINEER

Salary scale : SAP 1~-(2N2,040-¥4,120per annum).

Applicants should have a registrabledegree ¢or
equivalent qualification recognised
the field of Civil Engineering and be prepared to
work under hard bush conditions. Entry point on
salary scale is negotiable and depends on experience ~
in the design and construction of irrigation works,

6. Executive ENGINEER (BurtpINncs)

Salaryscale : SAP1—(242,040-244,120perannum).
Applicants should have a registrable degree or

equivalent‘qualification recognised in Nigeria in
the field of Civil Engineering. and be prepared to
work under hard b conditions. Entry point on.

_ Salary scale is negotiable and depends on experience
in buildings and ancillary works.

7. MECHANICAL ENGINEER

Salary seale : SAP 1—(82,040-284,120 perannum).

Applicants should have a registrable degree or
equivalent qualification recognised in Nigeria in the
field of Mechanical Engineering, and be prepared

- to work under hard bush conditions. Entry point on
salary scale is negotiable and depends on experience
in the repair and maintenance of mechenical plant
arid equipment. : ,

8. ExfectRicat ENGINEER

Salary scale : SAP 1—(282,040-284,120 per annum).
Applicants should have a registrable degree or

equivalent qualification recognised in Nigeria in the
field of Electrical Engineering and be prepared to
work under hard bush conditions. Entry point on
salary scale is negotiable and depends on experience
in generation and distribution and electric motors.

iI

igeria in ©
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9, Survey OFFICER .

Salary scale : SAP 1—(3%2,040-284,120 per annum).

Applicants should have a reco degree or
equivalent qualification in the field of Land Surveys
and be prepared to work under hard bush conditions.
Entry point onsalary scale is negotiable and depends
on experience in land survey work in the field.

10. ACCOUNTANT

Salary scale : SAP1—(282,040-84,120 perannum).
Applicants should have professional qualification,"

recognised in Nigeria in the field of Accounting
and be prepared to work under hard bushconditions,
Entry point on salary scale is negotiable and depends
on experience inin accounting work and financial
contro .

11, Assistant SECRETARY’
Salary scale : SAP 1~~(%2,040-N4,120 per annum).

Applicants should have a University degree or
a recognised diploma in Administration and should
‘be prepared to work under hard bush conditions,
Entry point on salary scale is negotiable and depends
on previous administrative experience.

Method of application.—Applications should be
sent in duplicate with full curriculum vitae and
photo copies of supporting degrees and testimonials
along withthe names oftwo referees to, the General
Manager, Chad Basin Development Authority,
P.M.B. 1130, Maiduguri, to reach himnot later
than 15thApril, 1974. |
 

Government Notice No, 472

, VACANCIES

FAacuLTy oF BroLoGicaL ScreNces

Advert. Ref: UNP/SSA/FBS/BOT]/74

DEPARTMENT or Botany—(Nsukka and Calabar
Campuses)

(a) Senior Lecturer.

(6) Lecturers]Assistant Lecturers

(c) Technologist

. Qualifications and duties—(a) Candidates for
Senior Lecturer must possess advanced (preferably
doctorate) degree with at least six years University
teaching/research experience’ with some major
publications. Successful candidate will teach courses
to undergraduates and post-graduates ; initiates and
conduct research.

“(b) Candidates for Lecturers/Assistant Lecturers
must possess at least a good honours degree plus an
advanced degree. Candidates must have interest in -
any ofthe following : Taxonomy, Anatomy, Genetics,
‘Mycology, PlantPathology, Ecology, Molecular and
Marine Biology, Paleobotany and Plant Physiology.
Candidates for Lecturership should possess expe-
rience in University teaching and research. Successful
candidates will teach courses to undergraduates and
post-graduates as well as conduct research.

(c) Candidates-for technologist should possess the
West African School Certificate or equivalent with
either advanced certificate in Science Laboratory
Technology or Associate Diploma of the Institute of
Science and Technology (A.LS.T.), plus atleast three
years post-qualification experience. |
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Salary scales : -

‘Senior Lecturer—SG. 5 NS5,030-150-5,480;
5,750.

Lecturer—SG. 7 . 382,760-150-3,660
293,810-150-4,260 ; $4,530-150-4,830.

Assistant Lecturer—SG. 12 82,140-100-2,460-
100-2,580 per annum ;.or N2,460-100-2,660 per
annum for appointees over 28 years ofage or with
higher qualifications.

Technologist——SG. 13 N2,140-100-3,060.

Conditions of service-—Asin the University Senior

(bar),

- Staff Regulationsincluding fare for appointee, wife
andup to five children under eleven years of age on
appointment, leave after 21 months’ tour and at
termination ; children and car allowances; super-
annuation scheme under the N.U.J.S.S.;_ part-
furnished accommodation (where available) at
standard rates. :
Method of application.—Typewritten application

(ten copies) showing: qualifications including educa-
tional background with names of institutions and
dates, nationality, date and place of birth, marital
status and three referees competent to attest to
candidate’s academic/professional ability, to the.
Personnel Officer, University of Nigeria, Nsukka, ©
Nigeria, by 30th April, 1974, quoting the advertise-
mentreference.

Civil servants to forward their applications through
their Heads of Department.

Government Notice No. 473

Starutory CorPoRATIONS SERVICE COMMISSION

VACANCY FOR ASSISTANT RESEARCH
CHEMIST IN ‘THE NIGERIAN RAILWAY

CORPORATION

Applications are invited from suitably qualified
candidates for the post-of Assistant Research Chemist
in the Mechanical Department of the Nigerian Rail-
way Corporation.

Qualifications and “experience,~—Bachelor of Sci-
ence (Honours) degree in Chemistry or a good degree
in Mechanical Engineering PLUs at least two years
post-graduate experience in a well-established indus-
trial chemical laboratory.

Duties of the post :

0 Testing of Locomotive Lubricating aand fuel
oils

(#) Water analysis and treatment.

 

{i Testing of ferrous and non-ferrous mate-
tials .

(@) Any other related duties which might be
assigned,

Salary scale—SAP 1, i.e. N2,040-84-2,208/
2,580-110-3,130/3,280-120-4,120 -per annum.
Point of entry depends on experience.

Method of application.—Application forms are
obtainable from :

(a) The Secretary arid Chief Administrative
Officer, Statutory Corporation Service Commis-

: sion, 3 verings Lagos.

" @®sS Public Service Commissions and
StatutoryCCorporations Service Commission Offi-
ces,
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Closing date-—Completed application forms with
'_ photostat copies of certificates and two recent pass-

port photographs of the applicant duly signed at the
back by the applicant must be submitted to the

_Secretary and Chief Administrative Officer at the
above address notlater than 7th May, 1974.

 

Government Notice No. 474

ANNOUNCEMENT OF Fietp Post VACANCY IN THE
Foop AND AGRICULTURE ORGANIZATION .

OF THE UNITED NATIONS

Posttitle (Post No., Project).—T&cHNiCAL OFFICER
* (Livestock Production). ’

Vacancy Announcement—No. 1260-AGA-418. _

Dateissued.—1st March, 1974.- ,
Closingdate——26th April, 1974.
Duty station.—Asuncion, Paraguay.

Duration.—2years. -

Starting date.—July 1974.

- Background.—Approximately sixty per cent of
araguay’s pasture land is situated in the Chaco

where 40 per cent of the country’s cattle is raised.
New cattle producing areas have been opened up
recently following the constructionofthe trans-Chaco
highway.It is thegovernment’s intention to intensify
livestock production in the Chaco area through a
programme. of improved’ husbandry methods and

- disease control programmes.

Duties.—To survey the: livestock industry in the
project area, with special reference to the feed. and
watersituation ; :

To advise the technical groups of the Fondo
Ganadero on. the planning of its - activities, i.e.
programmes for cheap feed supplementation, for
performance testing of the local cattle population, for
introduction of better breeds and for the introduction
of new cattle production systems and their adoption
by the livestock men. - -

Qualifications—University degree in Veterinary
or Animal science with specialization in Animal
Husbandry (at least at Master Level). Candidates
may be requested to provide satisfactory evidence
of the educational qualifications’ shown in their
applications. Appointments to vacant positions may
depend upon the candidate selected providing
such evidence for inclusion inhis official personal

e. - . :

Experience.—Seven years’ practical experience in
livestock development under extensive semi-arid
conditions. k
Languages.—Very good knowledge.of Spanish and-

a good working knowledge of English.

Emoluments—Salaries and benefits are: liberal,
commensurate with the responsibilities of the post
and in line with the depth and breadth of training
and experience.

. Method of application—Applications to reach
Central Recruitment (Professional) Personnel Divi-
sion, F.A.O., via delle "Ferme di Caracalla, 00100-
Rome,Italy, by 26th April, 1974. Quote: 1260-
AGA-418, .

Government Notice No. 475

ANNOUNCEMENT OF FreLp Post VACANCY IN THE.
FoQD AND AGRICULTURE ORGANIZATION

' OF THE UNITED NATIONS

Post title (Post No., Project)—Home Economics
Orricer' Manpowertraining for land reform (DP/
ALG/73/002).

Vacancy Announcement,—No. 1261-ESH-44,

Date issued.—4th March, 1974.
Closing date.—26th April, 1974.
Duty station.—Algiers, Algeria. ©

Duration.—12 months. _
Starting date—1st September, 1974.

Background.—The project manpowertraining for
land reform launched by the Algerian Government
will be of assistance to the Centre national de forma-
tion des formateurs—CNFF (National Centre for-
-Instructor Training), an integral part of the agri-
cultural education and training system of the Minis-
‘tere de Pagriculture etde la reforme agraire (Minis-
try of Agriculture and Land Reform). Accelerated
basic. and refresher training of national manpower
also includestraining ofthe necessary stafffor launch-
ing of extension work among rural women.

Duties.—Coimpilation ofinformation onrural living
andnutrition in the country. Framingprogrammes for
trainingat all levels. ae

Training of counterpart agents and instructors and
supervision oftraining of women to be employed in — .
villages where land reformis under way.

Assessmentofthe country’s requirements'as regards ~
home economics and nutrition workers for its rural
areas. . . ,

Publication of practical home economics . and
human nutrition manuals for use in rural areas, in
collaboration with the counterpart agents and officers
specializing in pedagogyand audio-visual aids.

Qualifications—Advanced training in home eco- .
nomics, good background in human nutrition. .

Candidatesmay be requested to provide satisfactory
evidence of the educational qualifications shown
in their applications. Appointments to vacantpositions
may depend upon the candidate selected providing
such evidence for inclusion in his official personal _

a. - *

Experience.—Minimum seven years.

Languages.~—Excellent French; knowledge of -
English and Arabic desirable.- ‘

Emoluments.—Salaries and benefits are liberal,
commensurate. with the responsibilities of the post
and in line with the depth and breadth oftraining and
experience, .

Method of application—Applications to reach
Central Recruitment (Professional) Personnel Divi- .
sion, FAO, via delle Terme di Caracalla, 00100-
Rome,Italy, by 26th April, 1974. Quote : 1261-ESH-
44, .  
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. Government Notice No, 476
ANNOUNCEMENT OF Fiecp Post VACANCY IN THE

Foop AND AGRICULTURE ORGANIZATION ~
OF THE UNITED NATIONS.

Post title (Post No., Project)—Exprert in AGRI-*
CULTURAL TRAINING MetTHods Manpower Training
for Agrarian Reform Project (ALG/73/002).

Vacancy announcement.—No. 1262-AGS-70.
Date issued.—4th March, 1974. ©

Closing date.—26th April, 1974. .

Duty station.—Algiers, Algeria.

Duration.—24 man-months.

Startingdate,—1st May, 1974.
- Background.—Within the context of the Agrarian
Reform the Algerian Government is undertaking
accelerated training offield agents and staff including

' directors and managers ofco-operatives and speciali-
zed agricultural technicians. The projectwill assist in
developing trainers and the necessary structures for
the training of approximately 18,000 technicians.

_ Duties~—Evaluate the needs in terms of number
of trainers required for the various specialized fields.

 

Prepare anoutline and the time schedule of training. |
programmefor counterpart staff, trainers and various
technicians required.’ Train the various instructors‘
in practical teaching methods and supervise their.
field work. Prepare necessary manuals on training
methods for both regular and in«service training
courses and sjmilarly assist other experts in the
varioustechnical fields in this context.

Qualifications.—University degree in Agriculture
with advance training in teaching methods.

Candidates may be requested to provide satis-
factory evidence of the educational qualifications
shown in their applications. Appointments to vacant
positions may depend upon the candidate.selected
providing such evidence for inclusion in his official
personal file. — ‘

Experience—-Seven years’ experience in agricul-
ture development with.a minimum of 5 years. in
agricultural training experience. ;

Languages.—French essential ; English and Arabic
desirable. .

Emoluments.—Salaries and benefits are liberal,
commensurate with the ‘responsibilities of thepost

_ and in\line with the depth and breadth of training
and experience: . . .

' Method of application.—Applications to reach
Central Recruitment (Professional) Personnel Divi-
sion, FAO,via delleTermediCaracalla, 00100-Rome,
Italy, by 26th April, 1974. Quote: 1262-AGS-70.

Government Notice No. 477

ANNotNCEMENT OF Fietp Post VACANCY IN THE
Foop AND AGRICULTURE ORGANIZATION

OF THE UNITED NATIONS
Post title (Post No., Project).—ACCOUNTANT
Marketing and Storage Development(UGA 71/513).

Vacancy announcement—No. 1263-AGS-71.

Date issued.—4th March, 1974.

Closing date.—26th April, 1974.

Duty station—Kampala, Uganda. ©

Duration—12 months. oO
Starting date—tst July,1974. ss
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Background—The Marketing and Storage Deve-
lopment assistance project is integrated into the
Produce Marketing Board of Uganda, a parastatal
Organization created in-1968 and charged with the
responsibility of marketing Uganda’s tobacco crop
and other controlled agricultural produce as declared
by Governmentfrom timeto time. In 1973 the Board
embarked upon a’ building programme comprising
four Regional Central Storage depots which will be
completed during 1974 and which from the basic
structure of the Board’s future marketing operations.

Duties—Under the general supervision of. the
Project Manager and in close co-operation with the
Chief Accountant of the Board the incumbentwill :
develop a suitable accounting system catering for the
Board’s requirements. He-will alsostudyand improve
procedures for stock control, costing, expenditure
control, reporting and financial analysis for manage-
ment purposes. Assist in normal accounting work and
train the Board’s staff in efficient and proper account-
ing procedures. _ . -

Qualifications.—-University degree in Accountancy
and/or a recognized professional qualification in
Accountancy.

Candidates may be requested to provide satisfac-
tory evidence of the educational qualifications shown
in their applications. Appointments to vacantpositions -
may depend upon the candidate selected providing
such evidence for inclusion in his official personal

CS :

._ Experience—Seven years of practical and opera-
tional experience in similar Organizationspreferably
in developing countries,

Language.—Very good knowledge ofEnglish.

Emoluments.—Salaries and benefits are liberal,
commensurate with the responsibilities of the post
and in line with the depth and breadth of training
and experience.

Method of application.—Applications to reach Cen-
tral Recruitment (Professional) Personnel Division,
FAO, via delle Terme di Caracalla, 00100.-~Rome,
‘Ttaly, by 26th April, 1974. Quote : 1263-AGS-71.

 

Government Notice No. 478

ANNOUNCEMENT OF FIELD Post VACANCY IN THE
Foop AND AGRICULTURE ORGANISATION

OF THE UNITED Nations

Post title(Post No. Project).TEcHNICAL OFFICER
eee Storage, Handling and Transport) UGA

Vacancy announcement No.—1264-AGS-72.

Dateissued.—4th March,1974.

- Closing date-—26th April, 1974.
Duty Station—Kampala, Uganda. |

Duration.—18 months. :
Startingdate.—1stJuly, 1974.

Bachground.—The Marketing and Storage Deve-
‘lopment assistance project is integrated into the
Produce Marketing Board of Uganda, a parastatal
Organization created in 1968 and. charged with the
responsibility of marketing Uganda’s tobacco crop
and other controlled agricultural produce as declared
by Governmentfrom time to time. In 1973 the Board
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embarked upon a building programme comprising
four Regional Central Storage Depots which will be.
completed during 1976 and form thebasic structure
of the Board’s future marketing operations.

.’ Duties-—Under the general supervision of the
Project Manager the incumbent will: make recom-
mendations and plans for the efficient operation of
the four Central Storage Depots with storage
capacities varying between 6,000 and 18,000 tons.
He will advise on all aspects of produce purchase
arrangements, qualitycontrol, stock control, transport

- processing and scheduling of activities. Direct the
_ implementation of accepted recommendations and
train the Board’s staff in the operation of depots.
Co-ordinate with various departments to ensure
that the new depots are fully integrated in the
Board’s organizational structure.-

Qualifications.—University degree in Agronomy
withspecialization in Tobacco.

Candidates may be requested to provide satis-
factory evidence of the educational qualifications
shown in. théir applications. Appointments to
vacant. positions may depend upon the. candidate
selected providing such evidence for inclusion in
his official personal file. °

_Experience.-—Seven years of practical and opera-
tional éxperience in similar fields under tropical
conditions. L .

Language.—Very good knowledge of English.

Emoluments.—Salaries. and benefits: are liberal,
commensurate with the responsibilities of the post
and in line with the depth and breadth oftraining
andexperience. | . -

f

Method of aptilication.—Applications to reach.
Central Recruitment (Professional) Personnel Divi-
sion, FAO..,viadell¢Terme di Caracalla,00100-Rome,
Italy,by 26-4-74. Quote : 1264-AGS-72.

  
F Fietp Post VacaNcy IN THE
GRICULTURE ORGANIZATION
Unrrep Nations

ANNOUNCEMENT

Government Notica No. 479

Foop AND }
‘OF

Post title (Post|No., Project)—CoMMUNICATIONS
_ Orricer (Foot-and-Mouth Disease) Strengthening
.the Field Advisory/Services ofthe PanAmerican Foot
and Mouth Disease Centre (RLA/73/023).

Vacancy announcement.—No. 1265-G1-2.
Date issued.—4th March, 1974.
Closing date.—29th April, 1974.
Duty station.—Rio de Janeiro, Brazil.

Duration.—3years.
Starting date.—July 1974,

Background.—The UNDPand FAOwill collabo-
rate with the Pan American Foot and Mouth Disease
Centre in the strengthening of the field advisory
services which the Centre provides to Governments
of the Americas; A three-year project has been

. established for this purpose. Project personnel will
assist in advising governments on the execution of
foot-and-mouth disease control and prevention
programmes, training of field control veterinarians,
mobilizing the active participation of livestock

- producers and establishing foot-and-mouth disease
free areas. me: +
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Government Notice No. 480

. Tehe

No. 16, Vol. 61.

Duties.—The expert will assist the Pan American
Foot-and-Mouth Disease Centre in makinguse of -
all communication media which might improve
information on jand response by the community
regarding. problems of foot-and-mouth disease
control, and prophylaxis. _

In particular he will assist in settingup a communi-
cation unit’ and in the preparation of material to be
used by communication media. : .

Qualifications.—University degree in Natural
Sciences, preferably in Veterinary Medicine..

Candidates may be requested to provide satis- ©
factory evidence of the educational qualifications
shown in their applications. Appointments to vacant
positions may depend upon the candidate selected
providing such evidence for inclusion in his official
personal file. . po

Experience.—A minimum offive years’ experience
in communication media. |

Languages.—Good knowledge of Spanish and a
working knowledge of Portuguese, English or
rench.

Other.—Proven experience in communication
work involving scientific subject matter ; knowledge
of veterinary work.

Emoluments——Salaries and benefits are liberal,
- commensurate with the responsibilities of the post
andin line with the depth and breadth oftraining and
experience. .

Method of: application—Applications to reach
Central Recruitment. (Professional) Personnel Divi-
sion, FAO., via delle Terme. di Caracalla, 00100-
Rome,Italy, by 29th April, 1974. Quote : 1265-GI-2.

 

ANNOUNCEMENT OF FIELD Post VACANCY, IN THE
Foop aNnp AGRICULTURE ORGANIZATION

_OF THE UNiTED NATIONS

Post title (Post No.,° Project).—InsectTicipE
Cuemist, FAO/Danma Project Int. 100 (DEN) -
**Monitoring of Pesticides Residues in Areas Sprayed
for Control of the Desert Locust.” -

Vacancy announcement.—No. 1266-AGP-250.
Date issued—4th March, 1974. .

Closing date.—29th‘April, 1974.
Duty station.—Teheran, Iran.

_Duration.—Three years.

Starting date.—September 1974..

Background.—During recent years there has been
world-wide. concern over the use of persistent.
organochlorine insecticides for the control of insect
pests.|'The purpose ofthe research project is to

 

" . select areas treated in various control, by ascertaining -
whetherresidues are present and.in what quantities.
This may result in the adoption of newtechniques
to benefit plant protection while safeguarding wild-
life and environment. The project will be based in

, with its laboratory in the Institute of Plant
Protection and will operate in the region of Iran,
Afghanistan, India and Pakistan. The insecticide

- chemistwill have the assistance of ajunior technician.

Duties.—In collaboration with the FAO Regional
Locust Officer fer S.W. Asia, Teheran and the
national antiloctstseryices to :
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Assemble data on the spraying done during the
past five years with information on insecticides
and doses used; this basic information will be
used for preparing field survey Programmes ;

Travel in areas of Iran, Afghanistan, India and
Pakistan for the purpose of collecting samples for

* insecticide residues;

Set up a special laboratory with gas chromato-
graphand other equipment, and carry out analysis
of the samples for insecticide residues ;.
Perform any necessary further detailed studyiin

other laboratories established for this purpose in
the countries concerned ;

Prepare a report on the residue implications in
the areas visited and submit it to the Governments
and FAOfor further consideration.

Qualifications.—Goodhonours degree in chemistry.*)
Experience.—Several years’ experience in workon

insecticides analysis.

Language.—English.

Other.—Organizing and planning ability; interest
in analytical chemistry and pesticides residues in
relation to the environment. —

- Emoluments.—Salaries and benefits are liberal,
commensurate with the responsibilities of thepost’
and in line with the depth and breadth of training
arid experience.

‘Candidates may be requested to provide satisfac-
tory evidence of the educational qualificationsshown .
in their applications. Appointments to vacant
positions maydepend upon the candidate'selected .
providing such evidence for inclusion in his official
personal file. . |

Method of application.—Applications to reach
Central Recruitment (Professional) Personnel Divi-
sion, FAO.,via delleTerme di Caracalla, 00100-Rome,
Italy, by 29th April, 1974. Quote: 1266-AGP-250.

 

Government Notice No. 481

ANNOUNCEMENT OF Fretp Post VACANCY IN THE
Foop AND AGRICULTURE ORGANIZATION

- OF THE UNITED NATIONS :

Vacancy announcenient No.—1267-ESP-80.
Date issued.—4thMarch, 1974. .
Post title (Post No., -Project),—AGRICULTURAL

ECoNomIsrT, Land andWaterResources Development
in South-Eastern Sumatra PROJECT1NS/69/518..

Closing—29th April, 1974. |
Dutystation.—Palambang, South-Eastern Sumatra.:

~* Duration.—Oneyearinitially.

Starting date.—As soon as possible.

Background:—The project is designed to assist the.
Governmentof Indonesia in undertaking a survey of
land and water resources of four million hectares in
South-Eastern Sumatra and to provide the basic
studies for the elaborationof an integrated develop-

-ment plan and the establishment. of guidelines for
land and waterengineering structures.

Duties.—Under the leadership of. the Project
rand in accordance with the requirements pf

the work programme now under way, the appointee

will guide and assist in the completion of the various
on-going activities in the agro-economicfield. More
specific termsofreference for the incumbentwill be:_

To analyse socio-economic aspects, determining
optimum agricultural development and infrastruc-
ture, and suitability ofthe areas for transmigration ;
.'To evaluate the economic andfinancial feasibility

of the development schemes ;

To assist in the preparation of the Master
Development Plan report ; and
Totrain the natiénal conterpart(s) in dealing

" with the agricultural economic and planning aspect
of the project.

Qualifications.—A. university degree, preferably a
post-graduate degree, in agricultural economics or
economics. Candidates may be requested to provide
satisfactory evidence of the educational qualifications
shown in their applications. Appointments, to vacant
positions may depend upon thecandidate selected
providing such evidence for inclusion iin his official
personal file.

Experience.—Sevenor more years of progressively
‘responsible experience in agricultural economics and

. planning,includi three years or more in developing
countries. Experience of working in agricultural
development and landsettlement projects in tropical
countries would be desirable. The incumbent must —
also have an ability for writing clearly, concisely and
quickly and an aptitude for teaching. |

Language.—English.

* _ Other.—Leadership capability and ability to deal —
with Governmentofficials.

Emoluments.—Salaries and benefits are liberal,
commensurate with the responsibilities of- the post
and in line with the depth and breath oftraining

. and experience.

Method of applicaiton.—Applications to reach
Central Recruitment (@rofessional), Personnel Divi-
sion, FAO., via delle Terme di Caracalla, 00100-
Rome,Italy, by 29th April, 1974, ‘Quote : 1267-

Government Notice No. 482

 

ANNOUNCEMENT OF FIELD Post VACANCY IN THE
_Foop AND AGRICULTURE ORGANIZATION |

OF THE UNITED NarTIONs

Postttitle (Post No., Project).—ArpLiep Pepacocy
: Manpower training for land reform—

DP/ALG/73/002

Vacancy announcement.—No.1268-ESH-4S.

Date issued.—Sth March, 1974,

Closing date.—30th April, 1974.

Duty station.—-Algiers, Algeria.

Duration—24 months.
Starting date-—1st May, ‘1974. °

 Background.—In connection with the land reform
" launched by theAlgerian Government,it is under-

taking accelerated trainingofstaff, includingdirectors ©
_of multipurpose agricyltural "co-operatives and
servicing co-operatives, management consultants, ~
accountants and book-keepers, as well as agricultural
technicians,iin all some18,000 of them.
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Duties.—To assess the country’s requirements ag
regards instructors, taking into account the numberof
technicians to be trainedin variousfields of work.

To éstablish, jointly with project officer, a plan o
operations, a programme of work and a trainin
schedule for counterpart agents, instructors and,
technicians, keeping in mind the country’s require;
ments in various specialized fields. .

Training of instructors, supervision of their work
atthe Centre de FormationProfessionnelle des adultes
—CFPA (adult vocational training centres) and the
CTFA and providing them pedagogic support on a
regular basis.

Publication ofpedagogic training manuals for basic
training and refresher courses for instructors,
assisting officers, each in. his own specialty, in the
preparation of educational manuals at all levels and
making of teaching materials (lesson plans and
audio-visual aids). ; .

Qualifications.—Degree in agriculture, specializa-
‘tion in pedagogy.

Candidates may be requested to provide satisfac-
tory evidence of the educational qualifications shown
in their applications. Appointments to vacant
positions may depend upon the candidate selected

- providing such evidence for inclusion in his official
personalfile. i

Experience-—Seven years in agricultural develop-
ment with a minimum of five years of pedagogy

- applied to agricultural extension ‘work.

Languages.—Excellent French: some knowledge
of Englishand Arabic desirable. ot “el

Emoluments.—Salaries and benefits are liberal,
commensurate with the responsibilities of the post
and in line with the depth andbreadth oftraining and
experience. ~

Method of application—Applications to reach
Central Recruitment (Professional) Personnel Divi-.
sion, FAO, via delle Terme di Caracalla, 00100-
Rome, Italy, by 30th April, 1974, Quote: 1268-
ESH-45.
 

Government Notice No, 483

ANNOUNCEMENT OF FIELD Post VACANCY IN THE
Foop AND AGRICULTURE ORGANIZATION

. OF THE UNITED Nations

Post title (Post No., Project).—'Tick Puysto.oaist
' (Improvement in Control of Ticks and Tickborne
Diseases). .

Vacancy announcement.—No. 1269-AGA-419.

Date issued.—-5th March, 1974.

Closing date-—30th April, 1974.

Duty station.—Entebbe—Uganda, _

Duration.—30 months.

Starting date-—September,-1974.

Background.—~The UNDPin co-operationwith the
Government of Uganda,is supporting a project with

. the purpose of assisting the Government in the
improvementof tick control methods by reinforcing
the national dipping programmeand bystudingtick
ecology physiology and genetics with a view to find-
ing ways of making dipping more efficient, as well as
training national personnel in related techniques.

- finding ways ofmakin
_as training national personnel in related techniques.

Duties—Under the general supervision of the .
Project Manager and with reference to the general
objectives oftick control in Uganda, the tickphysio-
logist will be-required : 7

to study tick physiology and genetics with parti-
cular reference to the main vectors of East Coast
Fever and their susceptibility to acaricides cur-

. rently used in Uganda andtheir resistance to the
same;
“to train counterpart personnel;

to carry out any other duties within his compe- |
tence as requested by the Project Manager.

Qualifications—A degree in zoology with post-
graduate specialization in tickphysiologyand genetics.

Candidates may be requested to provide satisfac-
tory evidence of the educational qualifications shown
in their applications. Appointments to vacant posi-
tionsmay depend upon thecandidate selected provid-.
ing such evidence for inclusion in his official perso-
nal file, -

_ Experience.—Aminimum ofsever:years in entomo-
logical research, preferably in the field of tick physio-
ogy. oo , .-

Languages.—Good knowledge of English necessary.

Other.—Some experience of the problems associ-
atedwith tick control in Africawould be advantageous..

Emoluments.—Salaries and benefits’ are liberal,
commensurate with the responsibilities of the post
andin line with the depth and breadth oftraining and
experience. -

Method of application—Applications to reach
Central Recruitment(Professional) Personnel Divi-

. sion,FAO,Via delle Terme di Caracalla, 00100 Rome,
Italy, by 30th April, 1974. Quote : 1269-AGA-419,
 

Government Notice No. 484 .

ANNOUNCEMENT OFFieLp Post VacaANCy IN

Foop AND AGRICULTURE ORGANIZATION
OF THE UNiTED NATIONS

Post title (Post No., Project).—Ticx CONTROL
Sprctatist (Improvement in Control of Ticks and
Tickborne Diseases) °

Vacancy announcement.—No. 1270-AGA-420.

Date issued—6th March,1974.
Closing date.—1st May, 1974,

‘Duty station.—Entebbe-Uganda.

Duration.—38 months.
Starting date—July 1974. .

Background.—The UNDP, in co-operation with
‘the Governmentof Uganda,has established a project
with the purpose of assisting the Government in the-
improvementof tick control methods by.reinforcing
the national dipping programme and. by studying
tick ecology, physiology and genetics with a view to

ing dipping more efficient, as well

Duties—Under the general. supervision of the
Project Manager and with reference to the general
objectives of tick control in Uganda, the tick control
specialist will be required : ,

to advise the Government on the supervision
and managementofdips and possible improvement
or amendment.of the administrative and technical
routine of dipping operations;
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to organize in-service training courses for
. personnel in charge of the national dipping pro-
gramme;

in co-operation with the tick physiologist, to
study tick resistance to acaricides currently used
in Uganda ;

to carry out any other duties within his com-
._petence as requested by the Project Manager.

Qualifications—-A degtee in veterinary science|
with post-graduate specialization in acarology and
tick control.

Candidates may be requested to provide satis-|
factory evidence of the educational qualifications,

. shown in their applications. Appointments to vacant
positions may depend upon the candidate selected
providing such evidence for inclusion in his official
personal file. =~ | |
Experience.-—A minimumof seven years in tick

and tickborne diseases control in Africa. .

~  Language-—Good knowledge ofEnglish necessary.

_ Emoluments.—Salaries and benefits are liberal,
commensurate with the responsibilities of the post
and in line with the depth and breadth of training
and experience. /

Method of application.—Alpplications to reach
Central Recruitment (Professional) Personnel Divi-
sion, FAO,via delle Terme di Caracalla, 00100-Rome,
Italy, by 1st May, 1974. Quote 1270-AGA-420.
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bility to acaricides.

To train counterpart personnel,

’ ‘To carry out any other duties within his com.
_ petence as requested by the Project Manager.

' Qualifications.—A degree in zoology with post-
graduate specialization in tick ecology or a degree in
veterinary science with post-graduate qualifications
in entomology, including acarology. _—

Candidates may be requested to provide satis-
factory evidence of the educational qualifications
shown in their applications. Appointments to vacant
positions may‘ depend upon the candidate selected
providing such eviderce for inclusion in his official
personal file. : 7

Experience.—Minimum ofseven years’ experience
in entomological research preferably in the field of
tick ecology, some experience of the problem
associated with tickbornediseases and tick contrél in
Africa would be advantageous.

Language.—Agood knowledge of English.

Emoluments.—Salaries and benefits are liberal,
commensurate. with the responsibilities of the post
andin line with the depth and breadth of training and
experience.

Method of application—Applications to. reach
Central Recruitment (Professional) Personnel Divi-
sion, FAO,via delle Terme di Caracalla, 00100-Rome,
Italy, by ist May, 1974. Quote : 1271-AGA-421,

 

‘Government Notice No. 485
ANNOUNCEMENT OF Fretp Post VACANCY IN THE

Foon AND AGRICULTURE. ORGANIZATION

OF THE UNITED NATIONS:

Post title (Post No., Project).—Ticx Eco.ocist
(Improvement in Control of Ticks and Tick-borne
diseases). ,

Vacancy announcement—No. 1271-AGA-421,
Date issued.—6th March,1974.

- Closing date.—1st May, 1974.

Duty station.—Entebbe-Uganda.

Duration.—1§ months. ,

Starting date-—September 1974,

‘ackground.—Tthie UNDP,inco-operationwiththe
Governmentof Uganda, is supporting a project with

‘the purpose of assisting the Government in the
' improvementof tick control methods by reinforcing
the national dipping programme and by studying
tick ecology, physiology and genetics with a view to
finding ways of making dipping more efficient, as

* well as training national personnel in related techni-
ques.

Duties.—Under the general supervision of the
Project Manager, the tick ecologist will be required :-

To studytick ecology of the main vector of East-
Coast Feverby :

assessing tick populations on livestock by
carrying out tick surveys to determine changes
in tick distribution and effects of the national
dipping programme; - oo

carrying: out intensive study of ticks on
pasture at selected sites.  ~. ‘.
To participate in investigations on tick suscepti-

Government Notice No.486

INTERNATIONAL CrviL AVIATION ORGANIZATION

VACANCY. NOTICE PC 5/74 “
Title—"Technical Officer, OPS/AIR.
Levil—P-4,
Post No.—3220.02.
Salary range.—Gross: US $18,120 increasing by

eleven annual increments to US $24,280 per annum.

Net(free of tax) : US $13,578 increasing by eleven
. annual increments to US $17,568 per annum.

Plus post adjustment (cost of living allowance)
which is at present:

US $2,376-2,976 per annum (free of tax) for
_ staff memberwithdependents. -

US $3,564-4,564 per annum (free of tax) for
staff member with dependents.

Note.—Appointments will normally be madeat the
minimum of the salary and post adjustment ranges
indicated.

Office.—Operations/Airworthiness Section, Flight |
Branch,| Air Navigation Bureau, Headquarters,

ontreal.

QUALIFICATIONS :

1, Education.—University degree or equivalent
qualifications, preferably in science or engineering

2. Experience-—Sound knowledge of and substan-
tial experience in aircraft flight operations including ©
‘recent airline piloting experience preferably on —
international routes and at the supervisory level.
General knowledge desirable of airworthiness
standards and practices and ‘aviation environmental
matters. : ,
Ba.

*
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3. Language.—Command of one of the-languages -
of the Organization (English, French, Russian
Spanish) essential and a good working knowledge of
at least one of the others desirable. :

4, General—Knowledge of ICAO functions and
organization and international. activities in the
operations field desirable. Ability to contribute
significantly to the solution of important problems
concerning international flight operations, to prepare
clear and concise correspondence, reports and
documentation and to draft material for inclusion in.
technical manuals. Ability to maintain harmonious
working relationships. : .

Occupant responsible to:
Airworthiness Section.

Duties.—In the field of operations and airworthi-
ness with particular emphasis on flight operations
matters : ,

Chief, Operations/

1, Prepareworkingpapers,studies,etc. foruse by
representative bodies on all operational and
technical aspects of equipment and systems.

2. Serve as secretary or technical adviser to
representative bodies,

3. Analyse or draft proposals related to the
amendment and implementation of international
standards, recommended practices andprocedures.

_ 4, Prepare correspondence,technical studies and
publications for transmittal to Contracting States
and other international organizations.°

5. Analyse and recommend solutions to
problems raised by States. .

6.- Render specialized advice to other Sectionsof
the Bureau and Regional Offices, and to offices of
other Bureaux. — ,

7. Undertake missions to States and represent
ICAO in the activities of other international
organizations.

8. Keep abreast of significant trends in develop-
ments in the specialized field concerned.

9. Perform otherrelated duties as assigned,

_ Term of appointment-——The appointment may be
offered initially for a period of two years on a renew-
able basis intended to lead to a permanent career or
on a non-renewable non-career basis for a period of
up to three years (in the latter case the incumbent
may, however, apply for reappointment when the
vacancy in 'the.post is announced on expiry of his
‘term appointment). Applicants should state their
prefefence, but if their preference is for a career
appointment, they should indicate also whether they
wouldbepreparedto accept a non-careerappointment.

Applications to be, addressed to.—Chief, Personnel
Branch, International Civil Aviation Organization,
1080 University Street, Montreal 101, P.Q., Canada.

Please quote.—Vacancy-Notice number and full
__title of post. ,

Closing date for the receipt of applications.—2\st
May, 1974. q

Summary or Bengrits ADDITIONAL TO SALARY
AVAILABLE TO Hotpers oF Non-CaREER

APPOINTMENTS

(Amounts quoted are in US Dollars)
1. Dependency allowance.—$400 per annumfor a

spouse and $300 per annum for each child provided
those concerned qualify as being financially depen- -
dent upon the staff member. If the allowance in
respect ofa spouseis not paid a dependency allowance
at the rate of $200 per annum maybepaid in respect
of a parent or a brotherorsister, subject to the same
condition. of financial dependency upon the staff
member. sss * ‘

2. Education Grant.—Undercertain conditions an
education grant is paid up to a maximum of $1,500 |
per child annually, aswellas expenditure on children’s
education travel to and:from the home country or

c issible. place of education. .

. ion Fund.—The staff memberwill become
a full pdrticipant in the United Nations Joint Staff
Pension |Fund, which involves a contribution by the
staff member of !7 per cent of his pensionable
remuneration (presently established at 125 per cent of
the gross salary) with-the Organization contributing
14 per cent. The staff members’s contribution plus
accrued interest will be refunded to him on termina-
tion of hiscontract. — |

- 4, Compensationfor Service Incurred Death, Injury .

   

- or Iliness.—The Organization pays cornpensation for
death, injury or iliness attributable to the performance
of official duties, in accordance with established rules.

5. Medical Insurance.—The staff member will be
required to participate in the Quebec Medical
Insurance Plan (Medicare)-and the . appropriate
deduction will be made from hissalary. In addition
there is a supplemental optional group medical
insurance plan.

6, Life Insurance.—A group life insurance plan
' ean be joined by the staff member.

| 7, Sick Leave.—Adequate sick leave is granted. |
8. Annual Leave-—Six weéks annual leave accrue

each year. -

9, Travel and Related Expenseson Appointment.—
The Organization meets the cost of travel expenses .
of the ‘staff member and his recognized dependents .
from his home to the duty station, and in addition
pays reasonable costs of removal of furniture and
personal effects: Alternatively the Organization may
decide to pay an assignment allowance in lieu of
removal of -furniture and personal effects. Also.
payable is an installation grant, varying in amount
according to the location of the duty station and the
number of dependents of the staff member, to .
compensate for expenses. normally incurred in
initiallysettling in at the duty station. .

10. Travel and Related Expenses on Termination..
The Organization pays thecost of travelof the staff’
member andhisrecognized dependents from the duty
station to his home. The Organization also pays
reasonable costs of removal:of furniture and personal
effects to the staff member’s home unless the staff
member was being paid an assignment allowance
during his appointment. Oo

11, Terminal “Expenses—-A_ repatriation grant
designedto assist-the staff member in re-establishing
himself in his home country and varying in amount
with thelength of servicerendered and family status
is paid on separation from service. .
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Government NoticeNo. 487 -

INTERNATIONAL CIVIL AVIATION) ORGANIZATION

VACANCY NOTICEPC6/74

Title,—Language Officer (Interpreter/Translator).

Level.—P-3.

PostNo.—7360.04..
Salary range——Gross: US $14,690 increasing by

twelve annual increments to US $20,450 per annum.

” Net. (free of tax): US $11,283 increasing by -
twelve annual increments to US $15,093 per annum

' Plus post adjustment (cost of living allowance)
which is at present:

- US $1,992-US $2,616 per annum (free of tax) for
staffmemberwithout dependents. ;

US $2,988-US $3,924 perannum (free of.tax) fo:
staffmemberwith dependents.

Note.—Appointments will normally be made at
the minimum of the salary and post adjustment
ranges indicated,

Office.—Russian Section, LanguageBranch, Bureau
of Administration and Services, H ‘
Montreal. . .

Qualifications : oo

1. Education.—University degree, or equivalent
academic qualifications, preferably with emphasis
on jnodern languages, or on technical or scientific
studies, . -

2. Experience.—Several years of work involving;
on a continuing basis, the wide use of languages,
in government or .in an international organization,
or in a large-scale private organization, or at interna-
tional conferences or large national meetings,

3. Language—Russian mother tongue, or the
‘ language used for the purpose of education. Ability
to interpret into Russian from English is essential,
and from French or Spanish desirable. Ability to
write Russian translations, with a thoroughknowledge
of syntax and stylistics, is essential, A profound
knowledge of English is essential. A- working
knowledge of French or Spanish would be a valuable
additional qualification.

4. General—A general cultural background is
essential to meet the varying requirements of the
language activity. Familiarity with the objectives
and procedures of international organizations

' functioning at governmentlevel, and particularly of
ICAO,is desirable. Initiative, judgement, thorough-
ness and ability to maintain harmonious working
relationships.

- Occupant responsible to.—Chief, “Russian Section.

Duties : | me, .

1.. Interpret at mieetings of the Organjzation.

2. Write Russiantranslations of documentation,
correspondence and other’ material frequently
involving the usé of technical and scientific termino-
logy.

3. Assist in keeping current a multi-language
lexicori on aviation terminology. . .

. 4, AdviseonRussian language matters,

5. Perform otherrelated duties as assigned.
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Term of appointment.—The appointment may be
offered initially for a period of two years on a
renewable basis intended to lead to a permanent
career oron a non-renewable non-career basis for 4°
period of up to three years (in the latter case the
-incumbent may, however, apply for reappointment.
‘when the vacancy in the post is announced on expiry
of his term appointment). Applicants should state
their preference, but if their preference is for a
career appointment, they should indicate also
whether they would be prepared to accept a non-
careerappointment. - .

Applications to be addressed to-—Chief, Personnel
Branch International Civil Aviation ization
1080 University Street Montreal 101, P.Q. Canada.

Please quote.—Vacancy Notice number and full
title ofpost. : .

Closing date for the receipt of applications.—2ist
May, 1974,- _-

.

Summary OF BENEFITS ADDITIONAL TO SALARY
AVAILABLE TO Hotpers oF CAREER

APFOINTMENTS.

(Amounts quoted are in US Dollars)
1. Dependency allowance.—$400 per annum for a

' spouseand $300 per annum foreach child provided
those concerned qualify as being financially
dependent upon the staff member. If the allowance
in respect of a spouse is not paid a dependency
allowance at the rate of $200 per annum may be
paid in respect of a parent or 2 brother or sister,
subject to the same condition offinancial dependency
uponthe staffmember,

2. Education grant.—Under certain conditions .
an education grant is paid. up to a maximum of
$1,500 per child annually, as well as expenditure
on children’s education travel to and from the home

. country or other permissible place of education.

3. Pensionfund.—Thestaffmemberwill become a
full participant in the United Nations Joint Staff
Pension Fund which involves a contributionby the
‘staff member of 7 per, cent of his pensionable
remuneration (presently established at 125 percent
of the gross salary) with the Organization contribut-
ingi4percent. -

_ 4, Compensation for Service Incurred Death,
Injury or Illness—The Organization pays compensa-
tion for death, injury orillness attributable to the
performance of official duties, in aécordance with
established rules. vs

5. Medical insurance.—The staff member willbe
required to participate in the Quebec Medical
“Insurance Plan (Medicare) and the appropriate
deduction-will be made from his salary. In addition
there is a supplemental optional group medical
insuranceplan. . .

6. Life insurance.—A group life insurance plan
can bejoined by the staffmember. —

7. Sick leave-—Adequate sick leave is granted.
8. Annual leave-—Six weeks annual leave accrue

achyear. .

9. Home leaveiravel.—In the third year of service,
‘and once in every second year thereafter, travel
expenses of the staff member and his dependents
are paid to and from his home country to enable
him to take annualleave there.
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- 10. Travel and related expenses on appointment.—
The Organization meets the cost of travel expenses
of the staff member and his dependents from his -
home to the duty station, and inaddition pays
reasonable costs of removal of furniture.and personal
effects. Also payableis an installation grant, varying
in amount according to the location of the duty
station and the number of dependents of the staff
member, to compensate’ for expenses. normally
incurred in initially settling in at the duty station.

11. Travel and Related Expenses on termination—
The Organization pays the costof travel of the staff
member and his recognized dependents from the
duty station to_his home. The Organization also _

es! of removal of furniture and |pays reasonable ¢
personal effects back to thestaffmember’s home,

12.. Terminal payments—A_ repattiation grant
designed to assist the staff memberin re-establishing
himself in his home country and varying in amount
with the length of service rendered and family
status is also paid on separation from service. In
addition,ifthe staffmember’s services are terminated
after at least one year of service for reasons other
-uan serious misconduct, a termination indemnity
varying in amountwith the length of service rendered
will be paid by the Organization ; in certain cases
the payment of this indemnity is discretionary and
it is not paid in case ofretirementor resignation.

Government Notice No. 488
INTERNATIONAL CrviL AvIATION ORGANIZATION

VACANCY NOTICE PC 7/74

Title.—Language Officer (Interpreter/Translator).

Level.—P-3.

Post No.—7330.24.

Salary range—Gross: US $14,690 increasing by
twelve annual increments to US $20,450 per annum.

Net (free of tax): US $11,283 increasing by
twelve annual increments to US $15,093 per annum.

Plus post adjustment (cost of living allowance)
which is at present :

US $1,992-US $2,616 per annum (free of tax) for
_ staff nember without dependents.

US $2,988-US $3,924 per annum (free of tax) for
staff member with dependents. .
Note.—-Appointments will normally be madeatthe

minimum of z
indicated.

Office——French Section, Language Branch,
Bureau. of Administration and Services, Head-

. quarters, Montreal. ae

Qualifications.— :
1, Education.-University d

* academic qualifications, preferably with emphasis
on modern languages, or on technical or scientific
studies,

2. Expberience.—Several years of work, involving
on a continuingbasis the wide use oflanguages, in
‘governmentor in an international organization, or
in a large scale private organization, or at inter-
national conferences or largenational meetings.

3. Languages—French mother tongue, or the

 

‘fanguage used for the purpose of education. _
Ability to interpret into French from English and
Russian. Ability to write French translations, with
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a thorough knowledge of syntax and stylistics. A —
profound knowledge of English and Russian is
essential. A working knowledge of Spanish would
be an asset. : .

4, General.—A general cultural background is
essential to meet the varying requirements of the
language activity. Familiarity with the objectives —
and procedures of international organizations
functioning at governmentlevel, and particularly
of - ICAO, is desirable. Initiative, judgement,
thoroughness, and ability to maintain harmonious
working relationships,

Occupant responsible to.—Chief, French Section.

- Duties.—Interpret atmeetings of the Organization.

’ 2. Write French translations of documentation,
correspondence and other material frequently involv-
ing the use of technical andscientific terminology.

3. Assist in keeping current a multi-language
lexicon on aviation terminology.

4, Advise on French-language matters.
' 5. Perform other related duties as assigned.
Term of appointment.—The appointment may be

for a period of two years on a
renewable basis intended to lead to a permanent
career or on a non-renewable non-career basis for 2
period of up to three years (in the latter case thie
incumbent may, however, apply for reappointment
when the vacancy in the post is announced on expiry
of his term appointment). Applicants should state
their preference, but if their preference is for a
career appointment,they should indicate also whether
they would -be prepared to. accept a non-career
appointment.

Applications to be addressed io.—Chief, Personnel
Branch, International Civil Aviation Organization,
1080 University Street, Montreal 101, P.Q. Canada.

Please quote-—Vacancy Notice number and full
title of post. . ‘

Closing date for the receipt of applications.—
4th June, 1974. .

Summaryor Benerrrs ADDITIONAL TO SALARY |
AVAILABLE TO Hopers oF CAREER

APPOINTMENTS

+ (Amourits quoted.are in US Dollars) | -
1. Dependency allowance.—$400. per annum for a
ouse and $300 per annum for each child provided
ose concerned . qualify as being finan

dependent upon the staff member. If the allowance
in respect of a spouse is not paid a dependency

- allowance at the rate of $200 per annum may be
paid in tespect of a parent or a brother or sister,
subject to thesame condition offinancial dependency |
upon the staff\member. :

2, Education grant.—Under-cettain conditions an
‘education grant is paid up to a maximum of $1,500
per child annually, as well as expenditure ‘on
children’s education travel to and from the home
country or other permissible place of education.

3. Pension fund.—Thestaff member will become
‘a full participant in the United Nations Joint Staff
Pension Fund which involves 2contributionby the ~
staff member of 7 per cent of. his pensionable
remuneration (presently established at 125 per cent
of the gross salary) with the Organization contribut-
ing 14 per cent, : -

T
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4, Compensation forservice incurred death, injury
or illness.—-The Organization pays compensation for
death, injury or illness attributable to the perform-
ance of official duties, in accordance with established
rules.

5. Medical insurance——The staff member will be
required to participate in the Quebec Medical
Insurance Plan (Medicare) and the appropriate
deduction will be made from his salary. In addition
there is a supplemental optional group medical
insurance plan. ‘

6. Life insurance—A group life insurance plan
can be joined by the staff member.

7. Sick leave-—Adequate sick leave is granted.
8. Annual leave.—Six weeks annual leave accrue

each year, ‘

9. Home leave travel—In the thirdyear ofservice,
and once. in every second year thereafter, travel.
expenses of the staff member and his dependents are
paid to and from his home country to enable him to
take annual leave there. i

10. Travel and related expenses oni appointment—
The Organization meets the cost of travel expenses
of the staff member and his dependents from his
home to the duty station, and in addition pays
reasonable costs of removal of furniture and personal
effects. Also payable is an installation ;
in amount according to the location of the duty
station and the member of dependents of the staff
member, to compensate for expenses normally
incurred in initially settling in at theduty station.

11. Travel and related: expenses on termination.—
The Organization pays the cost of travel of the staff
member and his recognized dependents from the
duty station to his home. The Organization also pays
reasonable costs of removal of furniture and personal’
effects back to the staff member’s home.

12. Terminal payments—A_ repatriation grant
designed to assist the staff member in re-establishing
himself in his home country and yarying in amount
with the length of service rendered and family status
is also paid on separation from service. In’ addition,
if the staff member’s services are terminated after
at least one year of service for’ reasons other than

_ serious misconduct, a termination indemnity
-in amount with the length of service rendered
paid by the Organization; in certain cases the
paymentof this indemnity is discretionary and it is
not paid in case of retirement or resignation. —

Summary or BEeNngrits ADDITIONAL TO SALARY -
’ AVAILABLE TO Hoxtpers or Non-CAREER

APPOINTMENTS. .
(Amounts quoted are in US Dollars) |

1.. Dependency allowance.—§400 per annum for a
spouse and $300 per annum for each child provided

_ those concerned qualify as — being financially
dependent upon the staff member..If the allowance
in| respect of a spouse is not paid a dependency
allowance at the rate of $200 per annum may be paid
inrespect of a parent or a brother orsister, subject
to. the same condition of financial dependency upon
the staffmember. /

2. Education grant.~—Under certain conditions an
education grant is paid up to a maximum of$1,500
per child annually, as well as expenditure onchildren’s
education travel to and from the home country to
other permissible place of education.. .
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3,- Pensionfund.—Thestaff member willbecome a
full participant in the United Nations Joint Staff
‘Pension Fund, which involves a contribution by the
staff member of seven per cent of his pensionable -

. remuneration (presently established at 125 per cent
of the gross salary) with the Organization contribut-
ing 14 per cent. The staff members’s contribution
plus accrued interest will be refunded to him on .
termination ofhis contract. —

4. Compensationfor service incurred death, injury-or
illness~The Organization pays compensation for
death, injury or illness attributable to the perform-
ance ofofficial duties, in accordance with established
rules.

- “8. Medical insurance-—The staff member will be
required to participate in the Quebec Medical .
Insurance Plan (Medicare) and the appropriate
deduction will be made from his salary. In addition

~ there is a supplemental optional group ‘medical
insurance plan.

6. Life insurance-—A group life insurance plan
can be joined by the staff member.

7. Sick leave.—Adequate sick leave is granted.

8. Annual leave—Six weeks annual leave accrue
each year. : ,

9..Travel and related expenses on appointment.—
The Organization meets the cost of travel expenses
of the staff member and his recognized dependents
from his home to the duty station, and in addition
pays reasonable costs of removal of furniture and
personal effects, Alternatively the Organization may
decide to pay an assignment allowance in lieu of
removal of furniture and personal effects.. Also
payable is an installation grant, varying in amount
according to the location of the duty station andthe
number of dependents of. the staff member, to
compensate for expenses normally incurred in
initially settling in at the duty station.

10. Travel and related expenses on termination.—~
The Organization pays the cost oftravel of the staff
member and his recognized dependents from the
duty station to his home. The Organization also pays
reasonable costs of removal of furniture and personal

effects to the staff member’s home unless the staff
member was being paid an assignment allowance
during his appointment.

11. Terminal expenses—A  epatriation grant
designed to assist the staff member in re-establishing
himself in his home country agd varying in amount
with thelength of service renaered and family status
is paid on separation fromservice. .
 

Government Notice No. 489

‘INTERNATIONAL Lapour OFFICE
TgcHnicaL Co-opERATION PROGRAMME

- |. ANNOUNCEMENT OF VACANCY

Country.—Iraq.

- Project code.—IRQ/70/529.

Dateissued.—February 1974.
Closing datefor application.—Nofixed date.
General field—Management Development and

Productivity Improvement.

Title’ of post-—216—Expert in Quality Control
(Post 12/01).

Duty station.—Baghdad.
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Duration of abpointment.—3 months,

Desirable starting date-—As soon as possible. .
Terms of appointment—Salary and allowances are

free from income tax. Although quoted in USdollars,
they are payable partly in the currency of the home
country and partly in the courrency of the duty
station, .
Monthly salary.—Between US $167,650 and US$

202,092. (The initial salary of the appointee will be
fixed in accordance with his/her qualifications and
experience). .

Daily;subsistence allowance.—Dinar 6,350 per day
during :the first sixty days, Dinar 5,700. per day
thereafter.” . :

Other benefits——24 working days’ leave per month,
social security benefits. :
Description of duties—1: Toassist the staff of the
National Centre for Consultancy and Management
Developmenttodevelop standardised procedures for
the introduction of an applicable quality control
system.

2. 'To train members ofthe training division of the
NCCMD to conduct at least one training course for
two or three companies on the developed quality
control system. . ,

3. To assist the consultancy division staff of the
NCCMDto implement at least one pilot system in
one selected company. —

Background data——In late 1972, the NCCMD
launched a national programme to establish and
develop internal consultancy groups (Management -
Service Units) in. thirty-five Iraqi enterprises. The
programme is designed for an intake of eight to ten
MSUseach six monthsfora total training period of
twoto three years. TheMSU programmehas concen-
trated, in its early stages, in developing applicable
MISin each company. The first combined output
utilisation control reports from eight companies
indicate high losses can be directly attributed to
quality specifications, standards and control.

Qualifications required.—University degree or equi-
valent in applied physical sciences, engineering. or.
technology.

Extensive experience in the establishment, organi-
sation and administration of standardisation,. quality
control and testing programmes ata national level.

Language.—English.

Government Notice No. 490

. INTERNATIONAL LABOUR OFFICE
"TECHNICAL CO-OPERATION PROGRAMME

. ANNOUNCEMENT OF VACANCY

Country.—Iraq.

Project Code.—IRQ/70/529. -
Date issued.—February 1974. -

~ Closing datefor application.—Nofixed date.
General field——Management, Development and

Productivity Improvement. .

Title of post-—222—Expert in Cost Control
(Post 12/03). |

Duty station—Baghdad.

Duration of appointment,—Three months.
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Desirable starting date.—As soon as possible. ©

Terms of appointment.—Salary and allowance are
free from income tax, Although quoted in US
dollars,they are payable partly in the currency ofthe
home country and partly in the currency of the duty
station.- :

Monthly salary—between US $167,650 and US
$202,092. (‘Theinitial salary of the appointee will be
fixed in accordance with his/her qualifications and
experience). . .

Daily subsistence allowance.—Dinar 6,350 per day
during the first sixty days, Dinar 5,700 per day
thereafter.

Other benefits—24 working days’ leave per month,
social security benefits.

Deseription of duties.—1. 'To assist the staff of the
National Centre for Consultancy and Management
Development to develop a standardised procedure
for cost control, using the standard: and coding
systems already available in MSU companies.

2. ‘To train members of the training division in
the NCCMDto conduct atleast one training course
in cost control systems.

3. To assist the consultancy division of _the
NCCMDto implementa cost control system in at
least a pilot application in two companies.

Background -data——In ‘late 1972 the NCCMD ©
launched a national programme to establish and
develop internal consultancy groups (Management
Service Units). in thirty-five (35) Iraqi enterprises.
The programme is designed to take in eight to ten:
MSUseach six months for a total training period of
two to three years. The MSU programme‘has
concentrated, in the early stages, in installing output
utilisation j;controls and in developing material
standards and controls. Several companies, which
have already. installed uniform classification and
coding systems, now have output and raw material
standards available. :

Qualifications required.—University degree.

‘Membership in a recognised professional body of
accountants, preferably chartered. A university
degree without this qualification will not be accept-
able. .

(2) Several years’ successful experience in
industry in the field offinancial and cost accounting
and experience in a firm of management consult-

- ants, : mo

(6) Someexperience in senior teaching position
‘in a reputable faculty of commerce or business
administration would be an asset.

Broad experience in modern techniques ofmanage--
ment, Ability to prepare courses, casés and exercises

. in the above programme.

Ability as a speaker to hold the attention of
- audiences and experience in conferences and dis-
cussions 6n general management problems with top
executives and senior managers.

A positive, healthy ‘and adaptablepersonality,
including ability to develop effective working
relationships withpeople of different points of view
and cultural background; above average: tact,
patience, diplomacy, courage and capacity for
leadership. ‘

:  Language.—Completefluency in English,
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Government Notice No. 491

INTERNATIONAL Lasour OFFICE
‘TECHNICAL CO-OPERATION ProGRAMME

ANNOUNCEMENT OF VACANCY

" Country.—Iraq. ;

_ + Project Code-—IRQ/70/529.
. Date issued.—February. 1974,

Closing date for applications—No fixed date.

__ General field—Management Development and
Productivity Improvement. ;

Title of post-—217—Expert in Production Plan-
ning and Control (Post 12/02).

Duty station—Baghdad.

Duration of appointment.—Three months.

Desirable starting date.—As soonas possible. ;

| Terms of appointinent.—Salary.and allowances are
| free from incometax. Although quoted in USdollars,
they are payable partly in the currency of the home —
country and partly in the currency of the duty
station.

Monthly
US $202,092.

_ (Theinitial salary of the appointee will be fixed
in accordance with his/her qualifications and
experience),

Daily subsistence allowance—Dinar 6,350 per
« day during the ‘first sixty days, Dinar 5,700 per day

thereafter. : . a

. Other benefits—2} working days’ leave per month,
social security benefits.

Description of duties.—1, To assist the staff of the.
National Centre for Consultancy and Management
Development to develop a standardised, integrated
system of production planning and control. :

2..To guide the national staff members through
. @ pilot application of such a system in at least one

company. mo

~ 3. To develop, with the national staff, a training
course that will provesuitable for the introduction
-Of production planning and control to other deve-
loping MSU companies:

Background data—In' late 1972, the NCCMD
launched a national programme to establish and
develop internal consultancy groups (Management

. Service Units) in thirty-five Iraqi enterprises. The
programmeis designed for an intake of eight to-ten
MSUseachsix monthsfor a total training period of
two to three years. The MSU programme has

* concentrated, in. its early stages, in developing
applicable MIS in each company. Ten MSU
companies haveinstalled systems to control machines
and materials through locally developed standards. ©
Sales plans have been developed and are being
used asthe basis for production and materials plans.

Qualifications required.—A. university degree or
membership of a recognised professional body by
examination, ,

salary—Between US $167,650 and

’ Several years’ successful experience in industry
in the field of production management or in’a
firm -of management consultants. Experience in a
senior teaching position in a reputable faculty of
business administration or academic institution
would be an asset. 7 .

. Broad experience in’ modern techniques of
management. Ability to prepare courses, cases
and exercises in the above programme.

Ability as a speaker io hold the attention of
audiences, and experience in conferences and dis-
cussions on general management problems with
top executives and senior managers, |

A positive, healthy and adaptable personality.
includi ability to develop effective working
relationships with people of different points of

_ view and cultural backgrounds;above average tact,
patience, courage and, capacity for leadership.

Language.—English.
 

Government Notice No. 492

INTERNATIONAL Lazour OrFice

‘TECHNICAL Co-OPERATION PROGRAMME

ANNOUNCEMENT OF VACANCY

Country.—Iran.
Project—IRA/73/032.
Code.—Provisional.
Date issued.—December, 1973.
Closing datefor applications.—Nofixed date.
General field——Employment Planning

Promotion. . - °

Title of post~-110—Expert in ‘Employment
Planning. .

Duty station.—Teheran..

Duration of appointment—12 months (with
possibility of extension).

Desirable - starting date—As soon as possible.
Terms of appointment.—Salary and allowances are

- free from incometax. Although quoted in USdollars,
they are payable partly in the currency of the home
country andpartly in the currency of the duty station.

Annual salary—Between US $16,555 and US
$20,130. . .

(Theinitial salary of the appointee will be fixed in
accordancewith his/her qualifications and experience..
‘Increments are granted annually.)

Post adjustment—(subject to change)—(Class 6) bet-
weenUS $2,844 and US $3,300 (single rate) ; between
US $4,266 and US $4,950 (dependant rate).

and |

*

(Assignment allowance.—US $1,100 (singlé rate)
US $1,400 (dependant rate). . .

Family allowance (if eligible).—Spouse US $400
per annum. Each child US $300 per annum.

Other benefits.—Installation allowance ; education
grant for children ; repatriation grant upon termina-
tion of assignment ; 30 working days’ annual leave;
-home leave travel with eligible dependants every two
years ; social security benefits. -

Description of duties—The Government of Iran, :
after having studied the report of the ILO Compre-
hensive Employment Mission, has. requested the
ILO to provide it. with further technical assistance _
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‘to assist it in achieving fuller and mote productive
employment and a moreequitable distribution of in-
comes. To this end the Government has requested
UNDPto finance and the ILO to execute an em-
ploymentplanning and promotion project which will -
consist of two experts, one expert in employment
policy and one expert in employmentassessment
and planning, as well as several consultants.

The expert in employment ‘planning will advise
- the Population and Manpower Division of the
Central Plan and Budget Organisation. He is to

- advise on the collection and analysis of employment,
data, on research and studies required for a con-
-tinuous review of the employment situation and
on the further ‘elaboration of the macro-economic
model with regard to the incorporation ofemployment
variables, |

Morespecifically, the expert’s duties will include:

(ay advise on the set-up and maintenance of a
_ regular employment information programme,
* monitor changes in the employment situation
and measure the impact of employment promotion
policies ;

(6) analyse the effectiveness of employment
+

policies and programmes included in. the current.
_ developmentplan ;

_ ,, (©) further develop the macro-planning model
in order to allow it to forecast future employment
levels more accurately ; incorporate employment
variables in the existing input-output tables;

. (@).agsist in preparing annual and longer-term
- .employment plans; :

(e) undertake such further research into specific
aspects of the. employment. and low income
problem as required; .

(f) train counterpart staff.

Qualifications required—
Advanced degree in economics, specialisation

in development economics, sound knowledge of
econometric and- statistical techniques; experi-
ence in employmentforecasting and research into
the employmentproblems ofdeveloping economics.

Lenguage.—English.
 

Government Notice No. 493

INTERNATIONAL LABOUR OFFICE
‘TECHNICAL CO-OPERATION PROGRAMME

ANNOUNCEMENT OF VACANCY

Country—Iran.
Project—IRA/73/018/Post02.
Code.—K.06003-327-029.

Date issued.—November1973.

Closing datefor applications : Nofixed date.

Generalfield.—Occupational Safety and Health.
- Title ofpost—272—Industrial Toxicologist, OSH
Institute (Post2), .

Duty station.—Tehran.

Duration of appointment.—Six months. ~
Desirable starting date-—As soon as possible.

s

Terms ofappointment-—Salary and allowances are
free from income tax. Although quoted in US dollars,

- they are payable partly in the currency of-the home
country and partly in the currency of the. duty -
station.

“Monthly salary.—Between US $1,379.58 and US
$1,677.50. (The initial salary of the appointee will be
fixed in accordance with his/her qualifications and
experience).

Daily subsistence allowance.—Rial 1,600 per day ~
during the first sixtydays, Rial 1,450 per day there- .
after, vo

Other |benefits.—24 working days’ leave per
month,social security benefits. ._ o

Description of duties : ca

~ Withinthe general framework of the project of
the Occupational Safety and Health Institute and
under the general supervision of the Senio
General Safety Engineerto : . :

(a) prepare detailed plans for the development
andoperation ofthe industrial hygienelaboratory
of the Institute, including staffing, equipment,
techniques and laboratory methods for. assess-
ment and analysis of industrial harmful
substances and their effects on different human

organs; ~_ _ -
(b) exarnineexisting environmental conditions

‘in industry and advise on the solution ofpractical
industrial hygiene problemsin Iranian industry ;

(c) prepare the necessary educational material
and train counterparts in the modern methods
of chemical analysis used in industrial hygiene
with a view ‘to ensuring continuity of work
inthis field after the end ofthe project ;

(d) prepare reports as required on the imple- _
mentation of the project - concerned with
industrial hygiene and collaborate in inter-
disciplinary activities of the Institute.

Qualifications required.— :

Degree either in chemistry. or biochemistry,
with long practice as a chief of industrial hygiene
and toxicology laboratoryhaving experiencenamely
in modern laboratory techniques but also in
practicalfield work and advice to the industry ;

ability to lecture on the subject and transfer
- knowledge-and experienceto counterparts ; °

good knowledge of recent advances in methods
and techniques relating to industrial hygiene and
toxicology ;

ability to’establish and maintain good working
relations with other persons, institutions and
bodiés whose. activities are related to those of the
Institute 3

ability to integrate into a group of international
experts and national personnel..

Language.—A good working knowledgeof English.
 

Government Notice No. 494

INTERNATIONAL LABOUR OFFICE
"FECHNICAL CO-OPERATION PROGRAMME
ANNOUNCEMENT OF VACANCY.

” Country.—Swaziland.
Project.—SWA/73/010.
‘Code,—K.08005-1 57-007.



4th April,1974
° . . 1

* Date issued-—December 1973, |
. Closing date for applications.-No fixed, date. —
General field.—Co-operation.
Title ofpost.—223-Expert in Co-operative Accoun- .

_ tancy and Audit.

Dutystation.—Mbabane.
Duration of appointment.—12 months (with

possibility of extension), .

Desirable starting date.—Beginning 1974..

Terms of appointment.—Salary and allowances are
free from incometax. Although quoted in US dollars,
they are payable partly in the currency of the home ° -
country and partly in the currency of the duty -
station.

Annual salary—Between US $13,578 and US

(Theinitial salary of the appointee will be fixed in
accordance with his/her qualifications and experience.
Increments are granted annually). —

Post. adjustment.—(Class 4) (subject to change)—
between US $1,584 and.US $1,984 (single rate) ;
between US $2,376 and US $2,976 (dependantrate).

_ Assignment allowance-—US $950 (single rate),
US $1,200 (dependantrate).

Family allowance.—(if eligible)—Spouse US $400
‘ per annum.Each child US $300 per annum.

Other benefits.—Installation allowance, education
grant for children, repatriation grant upon termina-
tion-of assignment, 30 working days’. annual leave,
liome leave travel with eligible dependants eve
_two years, social security benefits. .

_- Description of duties.—The expert will be require
to advise and assist the Ministry of Commerce and

’ Co-operative and, in particular, the Registrar of
Co-operative Societies, in matters relating to the
accounting practices and statutory audit of ‘co-
operative societies. In this connection the expert
will: | os

(i) assist with the establishment of a co-operative
audit section inthe Department of Co-operatives ;

_ Gi) train a teamof co-operative field auditors ;

(éi) make recommendations on, and supervise
the introduction of standardised records, forms
and book-keeping systems for each of the main
groups of co-operative’ society in Swaziland,
ie. farmers, savings and credit and consumers’
co-operatives; ,

(iv) supervise the compilation and publication
. of statistics reflecting the nature and extent of
co-operative growth in Swaziland ;

(v) participate in training courses for Govern-
ment and Co-operative Movement personnel ; and

(vi) train a national counterpart.
Qualifications required.—Qualified Accoyntant or

equivalent co-operative and/or company secretarial
qualification ;

. Experience in the audit section of'a Government
co-operative department, or with ||
operative audit union, preferably ir
country ; .

Ability to establish and :
relations ; and
Some teaching experience is desirable.

Language—Fluency in English is essential. .-

a developing
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Government Notice No. 495

- INTERNATIONAL ‘Lasour Orrice

‘TECHNICAL CO-OPERATION PROGRAMME

ANNOUNCEMENT OF VACANCY
Country.—Pakistan.

Project—PAK/72/006/Post02.

_ Code.—K.07103-342-004.

Date issued.—November 1973.

Closing datefor applications—Nofixed date.

General field—Vocational Training for the Hotel
and Tourism Sectors.- .

Title of post.—398—Expert in Hotel Management
and Catering Training (Post 02).

Duty’station—Karachi.
Duration of appointment.—Three months,

Desirable starting date.—1st July, 1974.

Termsof appointment.—Salary and allowances are
_ free from incometax. Although quoted in USdollars,
they arepayable partly in the currency of the home
country and partly in the currency of the duty
station. . :

Monthly salary,—Between US $1,131.50 and US
$1,464.00. (The initial salary of the appointee will
be fixed inaccordance with his/her qualifications and
experience). .

Daily subsistence. allowance—Rupees 198 per day
. during the first sixty days, Rupees 170 per day -
thereafter.

Other benefits—24 working days’ leave per month,
social security benefits. :

Description of duties—General—To assist the
Government. of Pakistan and, in particular the
Ministry of Minority. Affairs and Tourism, in the
establishment and organisation. of the Tourism and
Hotel Training Institute with special emphasis on the
setting up of a training scheme for hotel management
and catering personnel. The expert will work in
close co-operation with the Director of the Institute
and the Pakistani Hote! Management and Catering
Instructor who will be his counterpart. *

Specific-—The expert, within the field of. his
speciality, will :-— - . .

(a) assist in the technical implementation and
.organisation of the above institute, including the
elaboration of schemes and application of techni-
ques for training hotel management and catering
personnel;

(5) establish training pro; es and give
training courses at different levels, including
instructors and supervisors, for hotel management
and catering personnel ;

(c) lecture on technical subjects pertaining to
hotel and catering organisation and techniques ;.

(d@) train one or more counterparts ;

_ (©) give technical advice as may be required in ,
relation with the purpose of the project.

Qualifications required—Agraduate of a recognised —
hotel management institution with a good general

|
a



584

- gound experiencein training hotel management .
and catering personnel including knowledge and
experience or organisational problems related to the
setting up of training schemes for hotel management
and catering personnel ; _ .

previous ‘experience and career in the hotel
industry with practical experience in hotel and
restaurant management procedures;

previous experience in a developing country
would. be an advantage.

Language.—-English,

Government Notice No. 496
INTERNATIONAL LABOUR OFFICE

TECHNICAL CO-OPERATION PROGRAMME

ANNOUNCEMENT OF VACANCY
Country.—Iraq.

- Project—IRQ/71/544/Post 08.
Code.—K.07103.512.010.

Date issued.—November 1973.

Closingdatefor applications—Nofixed date.
General field—Vocational Training. .

Title. post.—376—Expert in Textile Indus
Training (Post 08).

 

Duty station.—Baghdad (may be required to travel
_ all over Iraq).

. - Duration of appointment.—Six months.

Desirable starting date.—As soon. as possible.
‘Terms of appointment.—Salary and allowances are

free from income tax. Although quoted in US dollars
they are payable partly in-the currency of the home -
country and partly in the currency of the duty station.

- Monthly salary.—Between US $1,131.50 and US
$1,464.00. -

(The initial salary of the appointee will be fixed in
' accordancewithhis/her qualifications and experience).

Daily subsistence allowance.—-Dinar 6,350 per day
during the first 60 days, Dinar 5,700 per day there-
a

__ Other benefits.—24working days’ leave per month,
Social security benefits.

Description of duties—1. The Expert will be a
member of an international team assigned to the
Central Bureau of Vocational Training, Workers’

- Establishment, attached to the Ministry of Labour
and Social Affairs. He will work under the direction
of the ILO Project Manager and will be required to
co-operate closely with other members of the team in
order to implement in Iraq a National Programme of
Vocational Training. eo,

2. ‘The National Vocational Training Programme
ig aninstitution building project aiming at strengthen-
ing and expanding the Central Bureau of Vocational
Training, the Central Bureau of Rehabilitation, both
in the Workers’ Establishment, and the Technical
Secretariat of the Industrial Training Co-ordination
Body. The assistance given by the team of experts
will bring the Workers’ Establishment and the
‘Technical Secretariat of the Industrial Training Co-
ordination Body, in respect of training and rehabili-
tation, to a level ofdevelopment beyond which it may
evolve without further external assistance.
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3. Morespecifically, theExpert will be required to
advise and assist the Government in the promotion

- and the implementation of training schemes in textile
industry by providing therequired assistance tothe
employers in order to establish their own training
schemes, includinginstitutional and in-planttraining
_at technicians’ and workers’ levels. Thi§ will include
the following activities :

(a) determining for the textile industrial esta-
blishments training standards, training needs and

- training potential for levels of personnel in respect
of various training. schemes, and to advise where
necessary on measures to initiate or to improve
these ; _ :

_ (6) carrying out an analysis of variousjobs in the ©
above industrial establishments inorder to recom- -
mend the levels of skills to be obtained through”
training as a basis for national trade skill standards ;~
- (c) determining the apprenticeable trades for -
‘which: training shouldbe organised, and working
out and recommending oftrade descriptions and
syllabi for such trades ; SS -

(d) preparingtrainirig programmes for the above
mentioned ‘establishments including the layout of .
training ‘sections, training bays, lists of machines
and equipment andtools, visual aids and other
training material.- ,

4. The Expert will also be required to.: a
(a) assist the Central Bureau of Vocational

‘Training in the preparation of training programmes ~
as well as in theselection of required machine-tools —
and equipmentfor thetextile sections of its train-
ing centres ;__ le

(b) collaborate with another expert in setting up .
training standard and a trade testing and certifica-
tion programme ; :

(c) train the national counterparts staff in the
execution ofthe above duties; -- . .

(d) perform any other duties within his field of
competence as a vocational trainingexpert.

“Qualificatipns. required—Sound‘general
nical education. _ . 3
‘Specialised training in textile engineering.

Experience in one or more of the following jobs :
instructor, technical teacher, quality inspector in
industry or textile engineer. SO

Experience in thefield oftrade testing. ;

Knowledge of job and occupational analysis tech-
niques. :

Languages.—English. Knowledge of Arabic would. .
be an advantage: i .

tech-

 

Government Notice No. 497

- INTERNATIONAL Lasour OFFICE
TECHNICAL CO-OPERATION PROGRAMME ~

ANNOUNCEMENT OF. VACANCY

Country.—Iran.
Project—IRA/73/032.
Code.—Provisional =
Date issued—December 1973, °
Closing date for. applications\—Nofixed date. -
General fieldEmployment Planning and -

.. Promotion. . Se fo

_ Title of post.—110-Expert in Employment Policy.



4th April, 1974.

Duty station.—Teheran.

Duration of appointment—12_ months - (with |
possibility of extension). - .

. Desirable starting date—As soon as possible.
Terms of appointment.—Salary and allowances are

. free from income tax: Although quoted in US
dollars, they are payablepartly in the currency of the
homecountry and partly in the currency of the duty
station. - : ot

Antal s .—Between US. $16,555 and. US -
$20,130.: -

(The initial salary of the appointee will be fixed
in accordance with his/her qualifications and
experience. Increments are granted annually).-

Post adjustment.—(Class 6) (subject to change)—
between US $2,844 and US $3,300 (single rate) ;
beeen US $4,266 and US $4,950 (dependant
rate). co

' Assignment aliowance—US $1,100 (single rate),
US $1,400 (dependantrate).

Family allowance— (if eligible)—Spouse US
$400 per annuim,each child US $300 per annum.-

. Other benefitsInstallation allowance, education
grant for children, repatriation grant upon termina-
tion of assignment, 30 working days’ annual leave,
home leave travel with: eligible dependants every

- two years, social security benefits.

Description of duties-——The Governmentof Iran, ~
after having studied the report of the ILO Com-
prehensive Employment Mission, has requested the
ILO to provide it with further-technical assistance
‘to assist it in.achieving fuller and more. productive
employment and a more equitable distribution -of
incomes. To this end the Government has requested
UNDPto finance and the ILOto execute an employ-
ment planning and promotion projett which will
consist of two experts, one expert in employment
policy and one expert; employment assessment and 

- planning, as well as_several consultants. "

The expert in employment. policy, who will be

the senior expert of the team, will be the principal
adviser to the Population and Manpower Division of
the central Plan and/ Budget Organisation. He is_
to advise on theformulation and implementation of-
employment policies and programmes and will plan
and co-ordinate theworkof other experts/consultants
on the project. .

‘- More specifically, his duties will include :-— .

- the promotion and co-ordination of employment .

policies in the different sectors of the economy

andthe integration of such policies in the national _

, Plans ;
“to: recommend policies, pro es. and

measures required to achieve fuller employment

‘and a-more equitable distribution of incomes ;:

advise on the setting up and maintenance ofa

regular employment information programme;

identify, initiate, conduct and/or supervise
further research studies on the employment
problem and advise on the desirabilityof bringing

in short-term consultants to study particular
aspects of the employment problem ; 8

co-ordinate the work of the second expert, of

short-term consultants and of members of the

-Asian Regional Team for Employment Promotion,

who may be called in to assist the expert in

fulfilling the objectives of the project;
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”

advise on the need for and desirability of
technical assistance and assess the employment
impact of foreign assisted projects ;

train counterpart staff.

Qualifications ~required.—The expert must be a
‘highly qualified development economist with
knowledgeof development and employmentplanning .
techniques ; experience in development planning,
experience in employment promotion and employ-
ment policies in developing economies; ability to

. co-ordinate the work of other experts and of
_ special consultants.

Language.—English.

 

GovernmentNotice No. 498

INTERNATIONAL LABOUR OFFICE-
‘TECHNICAL Co-OPERATION PROGRAMME
ANNOUNCEMENT OF VACANCY

Country.——Philippines.

Project.—PHI/72/005/P. 08.
Code,—K.07103.343.015.

” Date issued.—October, 1973. -
Closing datefor applications.—Nofixed date.

Generalfield—Vocational Training.
Title ofpost—110—Expert in Manpower Develop-

ment Planning (Post 8). . .

| Duty station—Manila (may be required to travel
within the country).

Duration of appointment.—12 months.

Desirable starting date.—As soon as possible.

Terms of appointinent.—Salary and allowances are
free fromincometax. Although quoted in USdollars,
they are payable partly in the currency of the home --
countryand partly inthe currency ofthe duty station.

Annual salary—Between US $13,578 and US ™
$17,568.

(Theinitial salary of the appointee will be fixed in
accordance with his/herqualifications and experience.
Increments are granted annually.)

Post adjustment.—({Class ©) (subject to change)
between US $000 and US $000 (single rate), between
US $000 and US $000 (dependantrate).

¢ allowance—US $950 (single rate), .Assignmen
US $1,200 (dependantrate).

Family allowance (if eligible).—Spouse : US $400
per annum each child US $300 per annum. .

. Other benefits.—Installation allowance, education
grant for children, repatriation grant upon termina-

tion of assignment, 30 working days’ annual leave,
homeleave travel with eligible dependants every

Description of duties.-(a) The expert will be a
- member ofan international team of experts attached

to the “Strengthening Manpower, Youth and Skill
Development Pro, e under the National

Manpower and Youth Council” project.

(b) The international team of the Project will

consist of a Project Manager and experts in : In-plant

Training, Electrical and Electronics Trades, Machine

Shop, Automotive and Agra-Mechanics, Welding

and Sheet Metal, Trade Standards, Trade Testing

and Certification... .
~
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(c) The expert will work under the direction of the
ILO Project Manager and will be required to
co-operate closely with other memberof the team.

‘(d) The expert will be required to :
A@) extend assistance and advice in the prepara-

tion of a national manpower developmentplan ;

(#) assist and advise in the preparation and
methodology of research and survey designs and
other such tools necessaryin manpower assessment,
labour market ‘studies, and related . manpower
studies ;

(ii) train counterparts and assist them in
manpower planning (both national and regional),
conduct of manpower studies, employment
promotion programmes, manpower forecasting,
and occupational research ; .

(iv) devise a system of co-ordination and the
utilisation ofthe employment-office network of the
Department of Labour for the collection of labour

‘market data that will serve.as a factor in the
planning of manpower development schémes, and

* as a source for the recruitment and placement of
trainees > ~

(v) in addition, the expert maybe called upon to
carry out other duties within his competence as a
manpower:planning expert.

. Qualifications required—{a) appropriate university
* background ;

(8) comprehensive and extensive experience in
manpoweraffairs ; ,

(c) wide knowledge and experiencein the adminis-
tration of manpower organisation, planning and
development;

(d) comprehensive knowledge ofmanpowerassess-
ment techniques and of their application and
organisation of manpower services in economic and
social development; .

’ (¢) ability to adapt knowledge and experience to
the requirements of developing countries ; |

(f) Ability to explain his ideas clearly and to
maintain good working relations with his national
counterpart.

Language—A thorough working knowledge of
English.

Background information.—The rapid expansion of
population “in the Philippines threatens to create

ifficulties for employment and education. Industria-
lisation and economic development depend toa great
extent upon the quality of the labour force.
Being aware of these problems the Government

has given a high priority to human resources develop-
ment. To this end the Philippine Congress enacted -
RA. 5462 in 1969 to create the “National Manpower
and Youth Council” as the major instrument to
promote, co-ordinate and accelerate the development
of the nation’s manpowerand youth.

. ‘To assist the Government in accelerating its
manpower development programme, UNDP
approved in 1969 assistance for the organisation of a
“National Industrial Vocational Training Pro-
gramme”, :
Amongother activities of the project a Vocational

Training Centre was established in Manila and
training courses are being offered in engineering
trades. In-plant training and courses for foremen are
also being conducted. A team of ILO experts is
assisting the Philippine authorities in developing the
project. .- ’
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An extension of this assistance in the form of
preparatory activities for continuation of the project
was approved by the UNDPin January 1973. ~
 

Government Notice No. 499

INTERNATIONAL LABOUR OFFICE
TECHNICAL CO-OPERATION PROGRAMME

.. ANNOUNCEMENT OF VACANCY

Country.—-PHILIPPINES.
- Project.—PHI/72/005/P. 07.

" Code.—K.07103-343-015.
Date issued.—October 1973.

. Closing date for applications.—No fixed. date
Generalfield—Vocational Training. -

Title of post.—300—Expert in Trade Standards,
Trade Testing and Certification (Post 7),-

Duty station.—Manila (may be requiredto travel
within the country). ,

Duration of appointment—12 months (with
possibility of extension). a

Desirable starting date-—As soon as possible.
Terms of appointment—Salary and allowances

are free from.income tax. Although quoted in US
dollars, they are payable partly in the currency of
the home country and partly in the currency of the
duty station. -

Annual salary—Between US $13,578 and
US $17,568. oo |
(Theinitial salary of the appointee will be fixed

in accordance with his/her qualifications and
experience. Increments are granted annually).

Post adjustment—(Subject to change—(Class O)
between US $ and US § (single rate);. between
US $ and US $ dependant rate),

' Assigninent allowance-—US $950 (single rate),
US $1,200 (dependantrate). .

Family - allowance—(If_ eligible}—-Spouse: US
$400 ‘per annum, each Fad: US$300per annum.

Other 7 fits.—Installation allowance, ‘education
grant for chi , repatriation grant upon termina-
tion of assignment,-30 working days’ annual leave,
home leave travel. with eligible dependants every
2 years, social security benefits. .

Desctiption of duties : -
(a) the expert will be a member of an Interna-

tional team of experts attached to the “Stréngthen-
ing Manpower, Youth .and Skill Development
Programme under the National Manpower and
Youth Council” project ;

-_() the international team of the: projectwill
consist of a Project Manager and experts in:
In-plant Training, Electrical and Electronics
Trades, Machine Shop, Automotive and Agro-
Mechancis, Welding and Sheet Metal Work,
Manpower Planner and Consultants ;

°

(©) the expert will: work under the direction of -
the ILO Project Managex and will be required to
co-operate dosely with other. members of the
team ; a

(d) the expert will be required specifically ‘to
advise and assist in : 3 en
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@) evaluation of the
' grading structure; ~

(#) development and establishment
National Trade Standards and implementation
of a national schemefor trade testing and trade
certification, through trade. committees in
which the Government, employers’ and workers’
associations are represented ; _.

(#if) design and development of trade tests
(trade’ skill and related subjects) in close co-
operation with other members .of the inter-

’ national team ; . ot

. (iv) organisation and implementation of a
professional and administrative machinery for
the execution of trade testing and certification;

. (v) -evaluation of trade tests, including
performance feed-back of persons employed
after having passed thetrade tests;

(vi) training of training officers, apprentice
instructors and institutional instructors in the
techniques of trade test construction and
evaluation; .

(vit) determination of the certification criteri
for the different trade skill grades ; ,

(viii) training national counterparts in the
execution of the above duties ;

(#x) in addition, the expert may be called
upon to carry out within his competence as a
vocational training expert other duties.

Qualifications required : :

(a) sound general:and technical education up to
at least.technician level (preferable B.Sc. Eng.) ;.

(5) specialised training in a major trade group
(for. example, metal trades, electrical trades,
building trades, etc.) ;

existing trade skill

(c) experience in one or more of the following |
activities; instructor, technical teacher, quality
inspector in industry, or industrial engineer ;

(d) experience in the fields of trade analysis
and structure of trade standards,testing and trade
certification on a national or regional level ;
{ (e) experience in the preparationof test papers,
testing methodology, and administrative means
for the implementation and conduct of skill
testing including statistical methods for the
evaluation oftests ; :

(f) experience in working with trade committees;

_(g) ability to explain his ideas clearly and to
maintain good working relations with the team
andlocal-counterparts.

Languages.—A thorough working knowledge of
Englsish, Co

Background information—The rapid expansion
of population in the Philippines ‘threatens to create

_ difficulties for employment and education. Industria-
lisation and economic development depend to a
great extent upon the quality of thelabour force.

‘Being aware of these problems the Government
has given a high priority to human resources develop-
ment. 'To this end the Philippine Congress enacted
R.A. 5462 in 1969 to create the “National Manpower
‘and Youth Council” as the. major instrument to
promote, co-ordinate and accelerate the development
of the nation’s manpower and youth:

of .

- To assist the Government in accelerating its
manpower development programme, UNDP
approved in 1969 assistance for the organisation of a
“National Industrial Vocational Training Pro-
gramme”. —

Amongotheractivities of the project a Vocational
Training Centre was established in Manila and
training courses are being offered in engineering
trades, In-plant training and courses for foreman
are also being conducted, A team of ILO experts
is assisting the Philippine authorities in developing
the project. . .

An extension of -this assistance in the form of
preparatory activities for continuation of the project
was approvedby the UNDPin January 1973.

Government NoticeNo. 500

INTERNATIONAL LaBouR OFFICE
‘TECHNICAL CO-OPERATION PROGRAMME

. ANNOUNCEMENT OF VACANCY:

’ Country.—Philippines. os
Project.—PH1/72/005/P.06,
Code.—K.07103.2343,-015:
Date issued.—October1973.
Closing datefor application.—Nofixed date.
Generalfield—Vocational Training.
Title of post.—330-Expert in Welding and Sheet

Metal Work (Post6).

with
_ Duration ofappointment.—~12 months, -

Desirable starting date—%1st January, 1974.

Terms of appointment.—Salary and allowances °
are free from Income tax. Although quoted in US

 

(may be required to travel

_ dollars, they are payable partly in the currency of
the home country and partly in the currency of the
duty station, =

_ Annual salary.—Between-US $11,283 and US.
$15,093. -

(The.initial salary of the appointee will be fixed
in accordance with his/her. qualifications and ex-
perience. Increments are granted annually).

Post adjustment: (subject to change.—(Class QO)
Between US §$—and US $— (single rate): between

" US $—and US $—(dependantrate).
Assignment allowance-—US $950 (single rate),

US $1,200 (dependantrate).

Family allowance: (if eligible)—Spouse: US $400
per annum ; Each child: US $300 per annum. ,

Other benefits.—Installation allowance, education
grant for children, repatriation grant upon termina-
tion of assignment, 30 working days’ annual leave,
‘home leave travel with eligible dependants every
2years, social security benefits.|

Background information—The rapid expansion
of population in the Philippines threatens to create

. difficulties for employment and, education. Industria-

| ;

lisation and economic development depend to a
great extent upon the quality of the labour force.

Being aware ofthese problems the Government
has given a high priority to humanresources develop-
ment. To this end the Philippine Congress enacted
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R.A. 5462 in 1969 to create the “‘National Manpower
and Youth Council’? as the major instrument to
promote, co-ordinate and accelerate the development
ofthe nation’smanpowerandyouth.

To ‘assist the Government in accelerating its
manpower . development programme, " UNDP
approved in 1969 assistance for the organisation of a.
“National Industrial Vocational Training Pro-
gramme”, ,

Amongotheractivities of the project a Vocational
Training Centre was established in Manila and
training courses are being offered in engineering

_ trades. In-plant training and courses for foremen
are also being conducted. A team of ILO experts
is assisting the Philippine authorities in developing
theproject. ,
An extension of this assistance in the formof

preparatory activities for continuation of the project
was approved by the UNDPin January 1973.

Description of duties.—(a) the expert will. be a
memberofan international team of experts attached
to the “Strengthening Manpower, Youth and Skill
Development Programmes under the National
Manpowerand Youth Council”project ;

(6) the international teatn of the project will
consist of a Project Manager and experts in: In-
plant Training, Electrical and Electronics Trades,
Machine Shop, Automotive and Agro-Mechanics,
‘Trade Standards, Trade Testing and Certification,
ManpowerPlannerand Consultants ;

(c) the expert will work under the direction of the
ILOProject Manager and will be required to co-
operate closely with other members ofthe team.

(d) the expert will be required specifically to :

() assist and advise ‘in the planning, develop-
ment and implementation of training courses at
different trade levels such as: for instructors,
oremen, upgrading, job entry, etc. in w gz
(arcandgas) and sheet metal trades 3 .

Gi) assist in the preparation of lists of equip-
ment and advise in the laying out,installation and
putting the equipmentinto operation ;

” @ii) assist inthe preparation of training curri-
cula ‘and/or in the adaption of programmes,
course cutlines, syllabi, lesson plans, shop talks,
demonstrations, tests and other aids necessary to
conduct the various training programmes; ..

(jv) training counterparts and assist them in
conducting training courses for personnel both
in workshop practice, related theory and trade
methodology ;

(v) assist in the selectionof candidates for
courses andinthe evaluationoftheirachievements;

(vi) assist and advise trade committees in his
specialised trade such as in the fields ofin-plant
training, trade standards, apprenticeship,etc.

(viz) assist and advise on the execution of
training in his specialised field in NMYC’s
vocational and . vocational-preparation training
schemes conducted in regional vocational training
centres and other establishments ;

(viii) in‘addition, the expert may be called
upon to carry out any other duties within: his
competence as a vocational training expert.

Qualifications required—(a) good | general and
technical education up to at least technician level;

(5) extensive andsound practical work experience
and theoretical trade knowledge in welding (arc
and gas) and sheet metal work ;

(c) considerable experience as trade instructor
and teacher in his specialisation, both in practical
work andtrade theory related subjects, in a vocational
training establishment;

(d) knowledge and experience in : training metho-
dology, preparation oftraining materials, organisation -

maintenance of training workshops, vocational
administration ;

| (e) ability to explain his ideas clearly and to
‘maintain good working relations with his local
counterparts.

Language--A thorough working knowledge of
English. ne 8 oo.
 

Government Notice No. 501

INTERNATIONAL LagouR OFFICE

‘TECHNICAL CO-OPERATION PROGRAMME —
ANNOUNCEMENT OFVACANC

Country.—Philippines.~ _. .ot
Project.—PH1/72/00/P.02,/
Code.—K,07103,343.015.

Date issued.—October 1973,
Closing datefor applications.—Nofixed date.
Generalfield.—Vocational Training. .
Title of post.—305-—Expert in In-plant Training

(Post 2). _ ,

Duty station.—Manila
within the country). .

Duration ‘of appointment,—12 months. :

Desirable starting date-——As soon as possible. -
. Lerms of appointment.—Salary and allowances —

are free from income tax. Although quoted in US
dolJars, they are payable partly in the currency}of
the: home country and partly in the currency of the
duty station. — yo of

Annual salary-—Between US $16,555
$20,130. Tt | :

(The initial salary of the appointee will be fixed
in accordance with his/her qualifications and expe-
rience. Increments are granted annually). .

Post adjustment—(subject to change).—(Class O)
betweenUS $000 and US $000(singlerate), between
US $000. and US $000 (dependantrate).

. Assignment allowance-—US $1,100 (single rate)
US $1,400 (dependantrate). :

Family allowance (if. eligibie)—Spouse US $400
per annum each child US $300 per annum. :

Other benefits—Installation allowance, education
grant for children, repatriation grant upon termina-
tion of assignment, 30 workingdays’ annual ‘leave,
home leave travel with eligible dependants every
two years, social security benefits.

Description of duties : en

(a) The expert will be a memberofan international.
team of experts attached. to the “Strengthening
Manpower, Youth and Skill Development Pro-
grammes Under the National Manpower and Youth
Council” Project. oe :

J .

(may be required to travel

“owed
and ys
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(6) The international team of: the. Project - will
consist of a Project Manager and experts in : Electri-
city and Electronics, Machine Shop, AutoMechanics,.
Welding and Sheet Metal, Trade Standards, Trade °
Testing and Certification, Manpower Planner and ©
Consultants.

(c) The expert will work under the direction of
the ILO Project Manager and will be required to
co-operate closely with other members of the team:

on The expert will advise and assistin the planning,
isation andimplementation of in-plant training

emes, Hewillbe required specificallyto:

() assist in surveying requirements for skilled
manpower-in industrial concerns and the deter- .
mination of training schemes and facilities to

- meet them ;

(i) assist in the evaluation of existing in-plant
training schemes and advise if necessary on
improvements ;

(iit) introduce modern approaches to in-plant
, training and adapt. them to the needs of local
economy. In accordance," advise, assist and
suggest newtraining schemes such as among
others : promotion of group, ih-plant training for

‘ small and medium scale establishments ;

(év) advise and assist in the establishment of
trade and other committees and in the preparation

- of rules, regulations, etc., which will help in the _
promotion and implementation of in-plant and
other forms of “on-the-job” training schemes in
industry and other establishments ;

(v) advise on the expansion and organisation
of the in-plant training unit, assist in the planning -
ofits activities and in the draftingof administrative .
and other work procedures for its operation.

(vi) -assist in the preparation of training and
other materials necessary for the operation of
the unit and. for the implementation ‘and conduct
of various in-plant training schemes ;

(vii) assist in the ‘organisation and conduct of
’ training seminar for In-plant Training Officers
for. larger industrial and other establishments ;

(viii) train national. counterparts who will
administer the in-plant training unit and concerned

“training schemes after completion of UNDP:
assistance ;

(ix) in addition, the expert may be called upon
to carry outany other duties within his competency _

- a8 a vocational training expert,

Qualifications required : | f

- (a) Good general and technical education up
to at least technical level.

. @) Experience in responsible positions
engineering enterprises.

| (c) Experience in planning, organisation and
operationofin-plant training schemes for various
types of training and on different levels of per-
formance, stich as for: entry workers, upgrading,
foreman training, apprenticeship, etc..

(d) Experience in the preparation of training
raterial and the conduct of courses for training

cers,

. (e) Ability to ex lain his ideas clearly and to
intain good working relations -with the team

and local counterparts, -

in
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Language.—A thorough -working knowledge _ of
English. ’

Background information

The rapid expansion of populationiin the Philip-
Pines threatens to create culties for employ-
ment and education. Industrialisation and economic
development depend to a great extent upon the
‘quality of the labour force.

Being aware of these. problems the Government
has given a high priority to humani resources develop-
ment. To this end the Philippine Congress enacted
R.A, 5462 in 1969 to create the“National Manpower
and Youth Council” as the major instrument to
promote, co-ordinate and accelerate the development
of the nation’s manpower and youth.

To assist the Government in accelerating its
manpowerdevelopmentprogramme, UNDP. approved .
in 1969 assistance for the organisation of.a “National
Industrial Vocational Training Programme”.

Amongother activities of the project a Vocational
Training Centre was established in Manila and
training courses are being offered in engineering
trades. In-plant training and courses for foremen
are also being conducted. A t of ILO experts
is assisting the Philippine authorities inn developing
the project.

An extension of .this assistance in the form of
preparatory activities for continuation of the project
was approved by the UNDP in January 1973.
 

Government Notice No. 502

INTERNATIONAL LABOUR OFFICE
‘TECHNICAL Co-OPERATION PROGRAMME

ANNOUNCEMENT OF VACANCY
Country.—Sudan.

Project.—SUD/73/004.

- Code.—K.07103.156.014.

Date issued.—November 1973.

_ Closing datefor applications—Nofixed date.

Generalfield—Rural Vocational Training.

Title ofpost.—380-—Project Manager.

Duty  station.—Kartoum (with frequent travels
throughout thecountry).

Duration ofappointment.—12 months.

‘Desirable starting date-—As soon as possible.
Terms of appointment.—Salary and allowances are

free from incometax. Although quoted in US dollars,’
they are payable partly in the currency of the home
country and partly in the _currency of the duty
station.

Annual salary.—Between US $16,555 ‘and US
$20,130.

(Theinitial salary of the appointee ‘will be fixed in
accordance with his/her qualifications and experience.
Increments are granted annually).

Post adjustment (subject to change).—(Class 6)—
between US $2,844 and US $3,300 (single rate);
between US $4,266 and US $4,950 (dependantrate).

Assignment allowance-—US $1,100 (single rate) ;
US $1,F400 (dependantrate).

Family allowance—(if eligible).
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Spouse US $400 per annum ; each child US
$300 per annum.

a

Other benefits.—Installation allowance, education
grant for children, repatriation grant upon termina-
tion of assignment, 30 working days’ annual leave, -
homeleave travel with eligible dependants every 2
years, social security:benefits,

Description of duties—General-—To advise ‘the
Government of Sudan in the planning and imple-
mentation of a vocational preparation programmefor
the rural youth, which involves the establishment of
youth training and social developmentcentres in the
Sudan with the aim of giving basic training in rural
skills, including agriculture to early school leavers for
acquiring remunerative employment.

Specific.—TheProject Managerwill be the respon-
sible chief of the international team of experts enga-
ged on the project. In the discharge of his duties, in
consultation with the Ministry of Culture an
Information, the Project Manager shall—

(a) be responsible for the detailed planning and
execution of: the project, including timing and
budgeting of the various operations and_prepara-
‘tion of technical reports ; . i

(8) assist in the selection of project counterpart
personnel and auxiliary staff; candidates for
fellowships and trainees ; ot

(c) supervise the work of the international. team:
of experts and in. respect of technical matters, the
counterpart personnel assigned to the project 5; ~

(d) be responsible to the executing agency for
all material, equipment and transport and the local
disbursement of any funds furnishéd to the
project through ‘the executing agency or by the
Government; :

(2) co-ordinate the project activities with.those
of other national, internationalorbilateral agericies
and projects ; 7

(f) serve as a channel ofcommunication between
the ILO and the Governmentonall routine matters
in connection ‘with the project and between:the
Governmentand the international team of experts;

(g) establish the basis for regular assessment of
training needs.at the local level wherethe centres
are set up ; develop procedures forco-ordination
and supervision of the activities of all centres, to
adapt them to the ascertained needs ;

(hk) undertake any other duties within his compe-
tence which will lead to moreeffective results.
Qualifications required—A good general and tech-

nical education at the universitylevel, . preferably -
with specialisation in rural economics, sociology,
education andtraining ; .

a thoroughpractical experience in the planning and
plementation of rural vocational training. pro-

grammes, particularlyfor the rural youth ; | oo

demonstrated leadership qualities required to
fulfil the key role in an international project, ability
toadapt vocational training programmesin develop-
ing countries with a realistic approach, tact and good
‘judgement; . .

ability to write clear, concise, accurate and com- .
plete reports, drawing logical conclusions
recommendations ; .

long experience in rural vocational trainingfor
tural youth. .

Language.—Very good knowledge of English.

and.
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Government Notice No. 503
| INTERNATIONAL Lasour OFFICE a

‘TECHNICAL Co-OPERATION PROGRAMME

ANNOUNCEMENT OF VACANCY
Country—Sudan. —s_ x
Project.—SUD/73/023.
Code.—K.07003.156.003.
Date issued.—December 1973. ‘
Closing date for applications.—Nofixed date.
Generalfield.—Employment Planning and Promo-

‘tion.

Title of post.—i50 Economist-statistician.

Duty station—Khartoum (with travel in the
country), = oo
Duration pointment.—12 months. |

Desirable starting date—1st February, 1974.
Terms of appointnient.—Salary and allowancesare '-

free from incometax. Although quoted in USdollars,
they are payable partly in the currency of the home
country andpartly in the currency ofthe duty station.

Annual salary.—Between US. $16,555 and US
$20,130. a L..
_ (The initial salary of the appointee will be fixed
in accordance’ with his/her qualifications and
experience. Increments are granted annually).

Post adjustment.—(Class 6) (subject to change)—
between US $2,844 and-US $3,300 (single rate); -
benween US $4,266 and US - $4,950 (dependant _
rate).

" Assignment allowance——US $1,100 (single rate),
US $1,400 (dependant rate). , .

Family allowance (if eligible).—Spouse US $400
per annum, each child US $300 per annum.

Other benefits.—Installation allowance, -education
grant for children, repatriation grant upon termina-_
tion of assignment, 30 working days’ annual leave,
home leave travel with eligible dependants every
2 years, social security benefits. . ;

Description of dutie.—The Governmentof the
Democratic Republic of the Sudan has requested the
ILO to review the employmentsituation in the Sudan

+ and to recommend a development strategy: which ~
will maximise both productive employment and -
economic growth. For this purpose, the ILO is
organising a comprehensive employment mission
which will visit the Sudan towards the end of 1974..
Before this mission is fielded, a small advance team,
consisting of one development economist, one
economist-statistician and one associate expert, will
start preparatory work in early 1974. The team is to
assemble and lyse all available and relevant
information, identify gaps,. conduct surveys to fill.
these gaps and make all other necessary preparations
and lay the groundwork for a comprehensive review’ -
of the employment situation in the Sudan: The
membersofthe advanceteam are, hereafter, expected.
toparticipate in the work of the comprehensive
mission itself. . . 0

The economist-statistician will work under. the ©
general guidance of the development economist who
co-ordinates the work of the preparatory team. He
will mainly be responsible for the assembly ofexisting

duct of such special surveys
+
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More’ specifically, his duties will be:.

- to identify and review all existing and available
information of relevance to the employment

, Situationin the Sudan ; Lo .
to assemble both statistical and non-statistical

information on employment ; .

to organise and conduct such special socio-
economicsurveys as will be required ;

‘to analyse the findingsof these surveys; .
to supervise and/or advise on the conduct of

surveys to be undertakenin connection with the
project ; .

in his duties.

The expert. will be located in the Ministry of
Public Service and Administrative Reform.- He will
work: in close co-operation with the Planning
Commission and other government agencies, the
employers’ and workers’ organisations and other
Sudanese experts, in particular from the universities.

Qualifications required,—Degree ineconomics ;
Sound knowledge of statistics, in particular of

sampling andsurveying techniques; -

Experience in the conduct of socio-economic
sample surveys in developing countries ; _

Ability to superviseand carry out, under difficult
circumstances and pressure of time, a programmefor
‘the ad hoc collection of data. . ~

Language.—English.
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_ INTERNATIONAL LaBourR OFFICE

TECHNICAL CO-OPERATION PROGRAMME

ANNOUNCEMENT OFVACANCY |

Country.—Sudan.
Project.-SUD/73/023.
Code.—K.07003.156.003.

Date. issued—December 1973.
Closing datefor applications.—Nofixed date.

General fieldEmployment planning and promo-
tion. . .

Title of post—101—Development economist ex-
perienced in employment planning.

Duty station—Khartoum (with travel in the
country). ; .

Duration of ¢ ippointment.—12 months, — ;

Desirable starting date.—1st February, 1974.

Terms of appointment.—Salary and allowances ‘are
free from income tax. Although quoted in US dollars
they are payable partly in the currency of the home
country and partly in the currency of the duty
station, ‘

Annual salary.—Between US $16,555 and US
$20,130.
(Theinitial salary of the appointee will be fixed in

accordance with his/her qualifications and experience.
Increments are granted annually). .

Post adjustment ‘(subject to change).—(Class 6
“Between US. $2,844 and US $3500Coa oD

_ between US $4,266 and US $4,950 (dependant rate),
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Assignment allowance,—US $1,100 (single rate)
US $1,400 (dependantrate).

Family allowance (if eligible)—Spouse: US $400
per annum. Each child: US $300 per annum.

Other benefits.—Installation allowance, education
grant for children, repatriation grant upon termina-
tion of assignment, 30 working days’ annual leave,
home leave travel with eligible dependants every
2 years, social security benefits. .

Description of duties—The Government of the
Democratic Republic of the Sudan has requested the

_ | ILO to review the employmentsituation in the |
to assist the co-ordinator of the advance team Sudan and to recommend a developmentstrategy

which will maximise both productive employment
* and economic growth. For this purpose, the ILO is
organising a comprehensive employment mission
which will visit the Sudan towards the end of 1974.
Before this mission is fidlded, a small advance team,
consisting of one. development economist, one
economist-statistician and one associate expert, will
start preparatory work in early 1974. The team is to
-assemble and analyse all available and relevant
-imformation, identity gaps, conduct surveys to fill
these gaps and rhake all other necessary preparations
and lay the groundwork for a comprehensive review
of the employment situation in: the Sudan. The |
members of the advance team are, hereafter, expected:
to participate in the work ofthe .comprehensive
mission itself. : vo vs

- - The development economist, who will co-ordinate
the work of this advance team, will, under the

over-all guidance of the mission chief designate,
ensure that the necessary information will be
available to the members of the mission.

Morespecifically, his duties will consist of :

(a) determining in detail, together with the
‘ mission chief designate and the Government, the
nformation requirements of the employment mis—

. Sion ; . a
(6) organising a programmefor the collection

and assembly of data ; ;

(c) negotiating with local experts the .under-
taking of specific studies and/or surveys to be
undertaken before the start of the mission ;

(d) co-ordinating the work of the members of
the preparatory team ; oO

(ce) ensuring the timely completion of the prepa-
ratory work through day-to-day contacts with
government officials, Sudanese experts and other

- international experts. :

The expert will be located in the Ministry bf
Public Service and Administrative Reform. He will
work in close co-operation with the Planning
~Commission and other government agencies, the
employers’ and workers’ organisations and other
Sudanese experts, in particular from the Univer-
Sities. . : ,

Qualifications required-—Degree in economics,
specialisation in development economics ;

_ Knowledge ofthe employment problem in develop-
ing countries, experience in employment planning ;

.Working experience in developing countries ;

Ability to organise, supervise and carry out a work
_ programme under difficult’ circumstances and
pressure of time. ©

_ Language.—English.
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Government Notice No. 505
INTERNATIONAL LABOUR OFFICE

TECHNICAL CO-OPERATION PROGRAMME

ANNOUNCEMENT OF VACANCY
Country.—Asia Regional.

Project.—UN/PR/INT/73/P.11.

Code.—-N.1001-900-351.
_ Date issued—January 1974. .

Closing datefor applications.—No fixed date.

Generalfield—Labour and Population.

Title of post.—200—Expert in Consultancy on

Managementof Family Planning Programmes.

_ Duly station—Bangkok.
Duration ofappointment.—Six months.

Desirable starting date—Beginning 1974.

Terms of appointment.—Salary and allowances are

free from income tax. Although quoted in US
dollars, they are payable partlyin the currency of the -

- homecountry and partly in the currency of the duty
station.| - ee .

Monthly salary—Between US $1,676.50 and.
US $2,020.92. (The initial salary of the appointee
will be fixed in accordance with his/her qualifications
and experience.)

Daily subsistence allowance-—Baht 500 per day
during the first sixty days, Baht 417 per day there-

- after. m,

_ Other benefits—24 working days’ leave per month; .
social security benefits.

Description of duties : .

General—Management development is the
second largest ILO programmeareain so far as its

operational activities are concerned and technical
co-operation has remained the principal means of
action under the management development pro-

‘ grammesinceits inception in 1952. The ILO has a
* farge number of projects in Asia and in other

-regions under which assistance is provided to
national institutions for application of sound

management techniques. In a number of cases

_ such application is extended to social programmes.

The contribution of these institutions through -
consultancy to the introduction of training pro-
grammes for administrators of population pro-

es could serve large social groups in pro-
viding efficient support services which would lead
to more viable and effective population communi-

cation/family planning programmes. Furthermore,
this would help to develop the awareness of the
need for systematic |attention to the management
of population pro: ey as well as to develop
consultancy trainingmaterials. mo.

iSpecific : - |
The broad purpose of the assignment is to

explore the scope and the approaches that may be
required for the ILO to provide advice and assist-
ance in improvin
request by institutions in the organised -sector
carrying out population education and family
planningactivities. The study should further cover
what contribution the ILO could make to provide ~
consultancy on trpining assistance to national
agencies with primary responsibility for family
planning progr es (covering both communica-
tions and service aspects) to improve managerial
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management techniques on
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efficiency -of their programmes, taking account of
efforts by other international agencies concerned.
In particular, the iricumbent will perform the ©
following duties :' cr

1. To undertake an initial survey of govern-
ment departments and other national institutions ©
in selected Asian countries carrying out popula--
tion education communication and family
planning activities with special reference to the:
type. and scope of management techniques
already existing and the degree to which they —

. could be applied and made moteeffective. —

2. To undertake studies of ILO assisted
management development in&titutions in. the
same countries.in order to assess the feasibility
of introducing in their managementtraining pro-
grammes and consultancy courses for adminis-
trators of population programmes on modern

-{ methods ofmanagement.*

3. To prepare an action-oriented and forward
looking synthesis of these studies to provide a
frame for experimental and developmental work,
focusing on the effective application of the
managementtools relevant to population com-
munication family planning programme adminis-
trations.- ;

4. To design projects for operating experi-
mental schemes for introducing courses and
promoting consultancy services by selected
management institutions in various countries

_ which should prepare skilfed administrators for
developing and managing a variety of family
planningservices.-

- §. To develop curricular, training and other
developmental materials for such experimental
course components and consultancies.

Qualifications required.—A uniyersity degree of
membership ofa recognised professional body;

several yéars of successful experience in thefield

of general management orin a firm of management

consultants, experience in a senior position in a

reputable faculty of public administration would be
an asset; . :‘

broad experience in modern, techniquesofmanage-

ment. Ability to develop courses and course materials
- needed to promote improved managementof public
and private sector agencies ;

specialised experience in managementtraining and

consultancy‘and a senior level in social development

and welfare administration, particularly such previous
experience in population programmes, w Id be a

distinct advantage. .

Language.-—English.
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 ‘Trcunicat Co-OPpERATION PROGRAMME.

ANNOUNCEMENTOF VACANCY

Government Notice No. 506 ©

i Country.—N&THERLANDS ANTILLES.

Project.-NAN/72/006/Post3.

Code.—K. 07103-239-007. =
Date issued—December 1973.

Closing dateforpotenNefixed date.

¥

sof
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Generalfield,—Vocational Training for the Hotel
Sector.

Title of post,—398—Expert in Hotel Cooking
Post3).
Duty station.—Aruba ‘(with possible visits to

Curacao),

Duration of appointment,— Six months,

_ Desirable starting date.—As soon as possible. *

Terms of appointment.—Salary and allowances are
free from ‘income tax. Although quoted in US
dollars, theyare payable partly in the currency of the
home country and partlyiin the currency of the duty
station.

Monthly salary.—Between ‘US $940.25 and US
$i,257.75.(Theinitial salary of the appointee will be
fixed in accordance with his/her qualifications and
experience).

Daily subsistence allowance.—Guilder-57 per day:
duringfirst 60 days, Guilder 50 per day thereafter.

Other benefits—-24 working days’ leave per
month, social security benefits. ~ .

Description of duties—General-—Under the super-
- vision of the I.L.O. Expert in Food and Beverage
' Training, to assist the Government of the Nether-

lands Antilles in the establishment of a training
schemefor kitchen staff personnel, including instruc-
tors and supervisors.

Specific—In carrying out his assignment, the
expert will :

(a) organise and conduct training and refresher
courses for kitchen personnelatalllevels ;_

(6) instructhotel management in improving on-
the-job training schemes; -

(c) advise on lay-out and equipment require-
ments ofthe future hotel school;

(d) undertake advisory services to the hotel
industry on kitchen organisation :and techniques ;

(e) train one or more countegparts ;3

(f) in agreementwith the expert in food and .
beverage training give technical advice in relation
with the purpose of the project.

Qualifications .required—Good general education,
A .graduate of recognised institution in hotel
training, extensive ratical kitchen experience at
supervisory level, including knowledge and experi-
ence of organisational problems related to the,
setting up oftrainingschemes forkitchen personnel ;
sound experience in training kitchen personnel;
previous experience in a developing country
would be an advantage.

Languages.English’ and good knowledge of
Spanish.

 

Government Notice No. 507

INTERNATIONAL LaBouR OFFIce-
+ ‘TECHNICAL Co-oPERATION PROGRAMME

-ANNOUNCEMENT OF VACANCY

Country.—Netherlands Antilles. -
Project.-MAN/72/006/Post 2,

Code.—K.07103.239.007.
Date issued.—December 1973."
Closing date for applications—No fixed. date.
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General field.—Vocational Training for the Hotel
Sector.

Title ofpost.oeEsper iin Food and Beverage
Training (Post 2).

Duty station—Aruba- (with possible visits to
Curacao),

Duration of appointment.—Six months.

Desirable starting date.—As soon as possible. _
Terms of appointment.—Salary and allowances are

_ frée from incometax. Although quoted in US dollars,
they are payable partly in the ctirrency of the home
country andpartly in the currency ofthe duty station.

Monthly salary.Between Us $1,131.50. and
US $1,464.00.

{The initial salary of the appointee will be fixed
in accordance with his/her. qualifications and’
experience).

Daily subsistence allowance-—Guilder 57 per day
during the first sixty days, guilder 50 per day
thereafter,

’ Other benefits.—24 working days’ leave per month,
social security benefits.

Description of duties:

General-—To assist the Government of the
Netherlands Antilles in the establishment of a
_training scheme for food and beverage personnel,
including instructors and supervisors.

Specific—In particular, the expert will—

(2) be responsible for the detailed planning and
execution of the project including timing and
budgeting of the various operations and the
preparation of technical reports ;

(5) supervise the work of the kitchen staff
training expert and, in respect to technical matters,
the counterpart personnelassigned to the project ;

(c) co-ordinate, as‘ judgment indicates, the
efforts of the project with those of other agencies
and projects whose activities have a bearing on this
‘project;

(d) give technical advice on layout and equip-
ment requirements for food and beveragepersonnel
training in future hotel school ;

(e) organise and conduct training and register
fovea; for food and _ beverage personnel at all
‘eve S$ :

- (f) instruct hotel managemént in improving
on-the job training scheme;

(g) undertake advisory services in the hotel
industry on food and beverage department
organisation and techniques;

(4) train one or more counterparts ;

- (i) give technical advice in relation with the
\ purpose of the project..

‘| Qualifications required.—Good general education,
A graduate of a recognised institution in hotel

extensive knowledge and practical
experience of restaurant and bar management,
including food andbeverage control systems; sound
experience in training food and beverage personnel;;
previous experience in a developing country would
be an advantage.

Languages.—English and _ good knowledge of
. Spanish.
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Government Notice No. 508

INTERNATIONAL Lasour OFFICE
‘TECHNICAL CO-OPERATION PROGRAMME .

ANNOUNCEMENT OF VACANCY
Country.—Netherlands Antilles.

Project:—NAN/72/006/Post.1.

Code.—K.07103-239-007.

Date issued.—December 1973.

Closing datefor applications.—Nofixed date.

General field.—Vocational Training for the Hotel
Sector. . :

Title of post—395—Expert in Hotel Training
Industry (Post 1), _ . , Co

Duty station—Aruba (with regular visits to
Curacao). .

_ Duration ofappointment,—Three months.

Desirable starting date——As soon as possible.

Terms of appointment—Salary and allowances are
free from incometax. Although quoted in US dollars,
they are payable partly in the currency of the home
country and partly in the currency ofthe duty station.

Monthly salary—Between US $1,379.58 and US
$1,677.50.

(Theinitial salary ofthe appointee will be fixed in
accordancewith his/her qualifications and experience.)

Daily subsistence allowance-—Guilder 57 per. day:
during the first sixty days, Guilder 50 per day
thereafter.

Other benefits.—24 working days’ leave per month,
social security benefits.

_ Description of duties—General—To assist the
Government of the Netherlands Antilles by
advising on the establishment of hotel training
centres in Aruba and Curacao... - ‘

Specific.—In particular, the expert will i

_(@advise and provide suggestions on appro-
priate training schemes and programmes to’ meet
present and prospective needs including the

_ training-methods to be used, the trainingstaff
required, the facilities needed and the contents of
the suggested courses ; . t -

(6) advise on the provisional building plans for
the hotel training centres ;

(c) assist in the selection of candidates for future
school instructors and in the selection of counter-
parts for the ILO Experts in Food and Beverage
Training and -Kitchen Staff Training;

(d) train one or more counterparts ;

(e) establish a complete schedule of operations
_ (Work Plan) for the project, including the defini-
tion and timing of activities to be undertaken by
the project ; . 0

. (f) where relevant, show how thetiming of each
activity is to be co-ordinated with other related
projects orgovernment programmes ; me

(g) on the basis ofthe above,discuss and finalise
* with the Governmentthe details of its counterpart
contribution for the project;

~ (R) give all technical advice in relation to the
- purpose of the mission.
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Qualifications required.—A graduate ofa recognised
institution in hotel and tourism training with a good
education at university level or equivalent;

extensive experience at managementlevel of hotel
and tourism training including sound knowledge and
experience of organisational problems;  —_{

‘knowledge and experience of the planning, layout
and design of hotel training centres including the

. facilities and equipment required..

_ Language.-~English.
 

Government Notice No. 509

INTERNATIONAL LABOUR OFFICE
TECHNICAL CO-OPERATION PROGRAMME

ANNOUNCEMENT OF VACANCY

. Country.—Inter Regional. .

Project.—UNFPA. : “+

. Code.—Provisional. . .

Dateissued.—January 1974.

Closing datefor applications.—Nofixed date.

Generalfield—Labour and Population. .
Title of post.—505—-Consultancy on Research |

Designi for Labour Policy and Family Planning.
Duty station.—Geneva.

Duration of appointment.—Six months.
Desirable starting date—1st April, 1974. —
Terms of appointment.—Salary and allowances are _

free from income tax. Although quoted in US dollars
they are payable partly in the curtency ofthe home -
countryand partly in the currency of the duty station.

Monthly salary—BetweenUS $1,378.50 and US —
$1,774.50.

’ (The initial salary of the appointee will befixed in
accordancewithhis/her qualifications and experience.)

Daily subsistence allowance—~Francs 95 per day |
during the first sixty days, Francs 86 per day there-
after.  ~ .

Other benefits——2} working days’ leave per month,
social security benefits. . .

_ Descriptionof duttes—General—Research on the
topics specified below is needed to clarify issues of
population/labourpolicies and to enlist the co-opera-
tion of labour, management, the labour ministries
and population agencies in promoting population
education and ily planning in the organised
sector. These topics are as follows :. '

(a) maternity,benefit andits effect on fertility ;
(b) incentives and facilities for family planning

in the organised sector(in parti those provided
by employers to workers for acceptance and
continued practice of family planning) ;

(c) relationship between thesize and composi-
tion of the family and occupational safety. and
health, absenteeism, workermotivationand produc-
tivity of the worker. ‘

The. broad purpose of the consultancy is to draw
up a research design on the topics specified above. -
The research will require field inquiries to be under-
taken in cq-operation with selected institutions. The
consultant would need to study problems of concept,
methodology and organisation and preparea research
design and plan ofaction. In carrying out this task he
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would need to draw fully upon the experience of
reputed centres ofresearch in the fields of population,
labour and management.

4 Specific duties—In order to carryout his assign-
mentsuccessfully, it is envisaged that the incumbent
will need to. perform the following specific duties :

(a) to collect and analyse informationonrejevant
knowledge and draw up atentative frame for
research, setting forth clearly the objectives, the
scopeoffield inquiries, the preliminary selection of
institutions which may co-operate and skeleton
work plans ; .. ,

(6) to consult with appropriate ILO field staff
and arrange for exchange of expert views as well
as to determine the scope and prospects of
contribution by the various institutions in an
inter-country research plan ;

(c) to preparea report settingforth the syntheses
of the relevant knowledge and the results of his
consultations and to establish project document(s)-
in standard format for carrying out research—
field inquiries in: various countries, analysis of

- research results and a report of syntheses—for
submission to UNFPAfor funding.
Qualifications-required.—A. post-graduate degree in

- economicsor other relevantsocial science disciplines ;
specialised knowledge and experience in the design
of social surveys, with particular reference to fields
of labour, population and management; practical

" experience in the developing countries in this regard
‘ would be an asset. ,

Languages.—English ;: knowledge of French or
Spanish desirable. . .

 

Government Notice No. 510

INTERNATIONAL LABOUR OFFICE _
‘TECHNicAL Co-OPERATION PROGRAMME
ANNOUNCEMENT OF VACANCY

. Country.—SRI Lanka. :

Project.—ILO/Sida/SRI Lanka P.08.
Code.—M.08005-317-830.

Date issued—January 1974.

‘Closing date for applications—Nofixed date.
Generalfield—Co-operatives.

Title of post-——544—Management Consultant
~ (Consumer Co-operatives. Wholesale Operations).

Duty station.—Colombo. ee
- Duration ofappointment.—Sixmonths.

Desirable starting date—1st June, 1974.

‘Terms of appointment.——Salary ‘and allowances
are free from income tax. Although quoted in

’ USdollars, they are payable partly in the currency -
of the home country and partly in the currency of
the duty station. oo

Monthly salary—Between US $,. and US. $
(The initial salary of the appointee will be fixed

in accordance with -his/her qualifications and ex-
perience.) .

Daily subsistence allowance——Rupee 120 per day
duringthe first sixty days, Rupee 90 per day there-
after. . ot, _

Other benefits.—2% working days’ leave per month,
social security benefits. .
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Description of duties—General—To serve as a
member of a team of five international.experts and
a numberof consultants attached to the Co-operative
Management Services Centre (CMSC) at Colombo.
The CMSC is being developed in collaboration
with the Ministry of Foreign and Internal Tgade,
Department of Co-operative Development; the

erts and the consultants being

mentwith the GovernmentofSweden.

The team of international experts will be headed
by a Senior Adviser (ILO) to whom the consultant
will report. The project started in January 1973,
andits total duration will befive years.

The main purpose of the project is to assist the
Governmentof Ceylon to establish the CMSC with
the objective of improving the economyofoperations
and the quality of services of the co-operative.
enterprises in Ceylon. The services of the CMSC
will be given through two technical sections:

(@ Management Consultancy section; and

- i) Documentation and Communication
section.

. The consultant will work within the framework
of the Management Consultancy Section, which
is rendering assistanceto all types of co-operatives.

The consultant will be concerned with manage-
ment information, planning and. budgeting. The
work will mainly concern the Co-operative Whole-
sale Establishment (CWE), a state corporation
entrusted to carry out importing and wholesaling
of food stuff. The CWEis one of‘the main suppliers
_of the’ co-operatives arid the CMSCis assisting in
re-organisation of theCWE,inclutling strengthening
of its services to the Co-operatives, the aim being”
to forge capital links between the CWE and the
co-operatives and effective representation of the
latter in CWE. The consultant ‘may be requested
to contribute to assistance to be rendered by CMSC
to other apex co-operative bodies, in Sri Lanka, e.g.
the Marketing Federation and the Industrial Union.
In addition he will, as required, participate in
other activities of the CMSC and eventually formu-
Jate training programmes and conduct short courses,

 

Specific—Under the general supervision of the_
Senior Adviser and in full collaboration with the
Consultant in Over-all Co-operative Wholesale
Managementattached to the CWE, the consultant
will be required to advise and assist the management
of the CWEin establishing effective systems and
methods for financial management, budgeting,
accountancy andrelated functions. He will particu-
larly advise on all aspects of financial management
including cost analysis and budget control. The
consultant will further assist in setting up systems
forthe collection and analysis of data for managerial
decision-making, including establishment of report-
ing procedures to the manager and the board of
directors.

Qualifications * required.—University degree in
business administration including advanced studies
in accounting or equivalent in other studies and
experience ; experience as business operation analyst
and financial accountancy consultant; experience in
consultancy or managerial capacity of operations of

. co-operative wholesale enterprises would be an
advantage. .

Language.—Full command ofEngtish.
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Government Notice No. 511

INTERNATIONAL LABOUR OFFICE

_ TECHNICAL CO-OPERATION PROGRAMME

ANNOUNCEMENT‘OFVACANCY

PROVISIONAL

Country.—Egypt.

Project.—EGY[73[XXXPost 1).

Code.—Provisional.

Dateissued.—December, 1973.
Closing datefor applications,—Nofixed date.
GeneralfieldVocational Training. :

Title of post.—-300—Expert, Development of
+ Modular ‘Training System (Post 1).

Duty station.—Cairo (may have to travel to other
areas). .

Duration of appointment.—12 “months (with
possibility ofextention).

Desirable starting date-—January 1974.

Terms of appointment.—Salary and allowances are
free from income tax.

home country and partly in the currency of the duty
station.

Annual salary—Between US $16,555 and US
$20,130, (The initial salary of the appointee will be
fixed iin accordance with his/her qualifications and
experience, Increments are granted annually).

Post adjustment—(Class 2) (subject to change).
Between US $548 and US $708(single rate) ; between
US $822 and US $1,062 (dependantrate)

Assignment ‘allowance-—US $1,00 (single rate) ;
US $1,400 (dependantrate).

Family allowance.—(If eligible) Spouse US $400
per annum. Each child US $300 per annum.

Other benefits——Installation allowance, education
grant for children, repatriation grant upon termina-
tion of assignment, 30 working days’ annual leave,
homeleavetravel with eligible dependants every two
years, social security benefits.

Description of duties.—The expertwill be assigned
to the Ministry of Manpower, Cairo. In particular he
will be requiredto :

(a) Assist theGovernment to develop asystem of
- vocational training based on modules of employable

skills and assist in the training of local staff in the
preparation of training modules and the practical
and theoretical training programmesbased on this
system.

(b) The developmentof in-plant programmes for
industry based on this system.

(c) Advise the Ministry ofManpoweron the best
methods of developing the modular system of
training for young people of limited educational
background.

. (ad) Advise on training standards and methods of
trade testing.

(e) Train national counterparts in the execution
of the above duties, °

Although quoted in US ©
dollars, they are payablepartly in the currency ofthe.

(f).Perform any other duties in connection with
this assignment which are within his particular
competence as a vocational training expert:

Qualifications required :
Good general and technical education up to

university or equivalent level in one of the basic -
engineering fields, or memberships of a recognised
professional body; ora correspondingprofessional:
background.,
Sound practical training and subsequent experi-

“ence in the o¢cupational training field having
achieved a responsible position.
‘Experience in the preparation - of training

- programmes preferable according to a modular
system.

Experience in working with young people,
particularly those of limited education.

Previous experience as a teacheror instructor in
vocational training.

Experience in prepdration of job, tasks and. —
skills analysis.- .

Previous experience in technical co-operation
activities in the developing countries would be an
advantage.

Language.—English.,
 

Government Notice No. 512

INTERNATIONAL LABOUR OFFICE

‘TECHNICAL CO-OPERATION PROGRAMME ~

ANNOUNCEMENT OF VACANCY

Country.—-EGYPT. . ,

Project Code.—EGY/73/036.

Date issued.—February 1974.

Closing datefor applications.—No fixed date.

General field—Vocational Training for the Hotel
and TourismSectors.

Title of fost—395—Expert in Tourist Personnel
caning Programmes ‘and Curricula Planning
(Post 04).

_ Duty station—Cairo.

Duration of appointment.—Six months. -

Desirable starting date—Iist April, 1974 (pro-
visionally).

Terms of appointment.—Salary and allowances
are free ‘from income tax. Although quoted in US.
dollars, they are payable partly in the currency of
the home country and partly in the currency of the
dutystation.

‘Monthly salary.—Between US $1,378.50 and US.
$1,774.50.

(Theinitial salary of the appointee will be fixed in
accordancewithhis/herqualifications and experience).

Daily subsistence allowance.—7,000 Egyptian pounds
per day during the first sixty days, 5,930 Egyptian
poundsper day thereafter.

~ Other benefits.—2} working days’ |leave per month,
social security benefits.

Description of duties :

General :

“Under the general responsibility and_ supervision
of the Chief Adviser, to assist the Government of
the Arab Republic of Egypt. and in particular,
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through the Ministry of Tourism, the Egyptian Gen-
eral Organisation for Tourism and Hotels (EGOTH)
by advising on the establishment of training pro-
grammes and curricula planning for personnel of
the tourist sector. - :

Special : > .

In carrying out his assignment, the expert will:

(a) make a thorough study of the short, medium
and long-term needs of the tourist sector in the
country for qualified manpower, from both the
qualitative and quantitative points of view ;

(6) establish on the basis ofthe results of this
study, a complete tourist training programme and
curricula planning and determineappropriate
teaching methods for the different categories of

_ tourist personnel to be trained, with special
emphasis on the training of supervisors/instructors
and managementlevels; - .

(c) taking into accountthelocal training means,
determine the priorities to be established for the
development of these means or as coricerns the
creation of new means, the type of training to be
given and the nature of the programmes to be
developed ;

(d), determine the needs for information
material and audio-visual training aids; .

(e) ‘train one of more counterparts ;

(f) give all necessary technical advice as may be
required in relation to the purpose of the mission.

Qualifications required—University education or —
equivalent in knowledge and experience; extensive
experience at managementlevel in vocational training
for tourist personnel, including knowledge and
experience of organisational problems ; previous
experience and career in tourist sector including
knowledge and practical experience of tourist
management procedures would be an advantage;
previous experience. of organising training pro-
grammes in a developing country would be an
advantage. :

Laguage.——English.

Government Notice No. 513

INTERNATIONAL LABOUR OFFICE

TECHNICAL CO-OPERATION PROGRAMME

ANNOUNCEMENT OF VACANCY
Country.—Egypt.

: Profect code.—EGY 73/036. .
Dateissued.—February 1974. ;
Closing datefor applications._Nofixeddate.
General field.—Vocational Training for the Hotel

and Tourism Sectors. . .

Title of post.—395-Expert in Hotel and Tourism
Training. (Physical Facilities Layout, Installations
and Equipment) (Post 05), | .

Duty station.—Cairo..

Durationofappointment.—Eight months.

Desirable starting date-—1st April, 1974 (provi-
sionally). .

Terms of appointment.—Salary and allowances are
free from income tax. Although quoted ij US dollars,-
they are payable partly in the currency of the home
country: and partly in the currency of the duty
station. — .

 

’ be to advantage.

_ Monthly salary—Between US $1,378.50 and US:
$1,774.50. (Theinitial salary of the appointee will be
fixed in accordance with his/her qualifications and
experience.) . .

Daily subsistence allowance.—7,000 Egyptian
pounds per day during the first 60 days. 5,930
Egyptian pounds perdaythereafter.

Other benefits—2} working days’ leave per month,
social security benefits. .

‘Description of duties :

General,—Under the general responsibility and
supervision of the Chief Adviser, to assist the
Government of the Arab Republic of Egypt and,
-in particular, through the Ministry of Tourism, the
Egyptian General Organisation for Tourism and
Hotels (EGOTH), by advising on layout, equip-
ment andinstallation for training institutions.
Special—In carrying out his assignment, the

expert will : . '

(a) assess the layout, equipment andinstallation
(including teaching aids) of the Higher Institute
for Hotel Management, Higher Institute for
Tourism, Institute for Education of Hotel 'Techni-
cians, and the EGOTH’s Training Centre ;

(b) assess layout, equipment and installations
for the construction of the new Hotel Management
Institute, and possible alterations of existing hotels
for their conversion into school hotels, including
detailed recommendations on equipment specifi-
cations;

(c) train one or more counterparts ; -
(d) give all necessary technical advice as may be

required in relationwith the purposeofthe mission.

Qualifications required——University degree in
architecture. Extensive experience in designing
architectural plans for hotels, previous experierice
in training centre design would be to advantage,
previous experience inhotel school design ‘would

£

Language.—English.
 

Government Notice No. 514

INTERNATIONAL LABOUR OFFICEae
TECHNICAL CO-OPERATION PROGRAMME

ANNOUNCEMENT OF VACANCY

Country.—Sri Lanka.

Project.—ILO/SIDA/SRI LANKA/Post 06.

Code.—M.08005.317.830. _
Date issued.—January 1974.

Closing datefor applications.—Nofixed date.
Generalfield—-Co-operatives.

Title of post—546—Consultant, Co-operative
Wholesale Management(P. 06):

Duty station.—Colombo.

Durationof appointment.—12 months.
Desirable starting date—1st April,-1974.

Terms of appoiniment.—Salary and allowances are
free from income tax. Although quoted in US
dollars, they are payable partly in the currency of
the home country and partly in the currency of the
station. . ‘
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Annual salary,—Between US $20,118 and US
$24,251,

_ (The initial salary of the appointee will be fixed
-in accordance with his/her qualifications and
experience. Increments are granted annually).

Post adjustment-—(Class © minus) (subject to |
change), betweeh US $1,728 and US $1,986 (single.
and dependant rate).

- __Assignment -allowance-—US $1,100 (single rate)
US $1,400 (dependantrate). :

Family allowance (j eligible).—Spouse : US $400
per annum. Eacha : US $300 per annum.

Other benefits—Installation allowance, education
grant for children, repatriation grant upon termina-
tion of assignment, 30 working days’ annual leave,

. home leave travel with eligible dependants every
‘two years, social security benefits.

Description of duties :

General.—To serve as a member of a team of five .
international experts and a number of consultants
attached to thé Co-operative Management Services
Centre (CMSC) at Colombo. The CMSCis being
developed in collaboration with the Ministry of
Foreign ‘and Internal Trade, Department of Co-
operative Development. .

Theteam of international experts. and consultants .
_ is headed by a Senior Adviser to whom the consultant
will report. The project-has been started in January
1973 andits total duration will be five years.

The main purpose of the project is to assist the
Government of Sri Lanka to establish’ and initially
run the CMSC with the objective of improving the
economy of operations and the quality of services
of the co-dperative enterprises in the country. The
services of the CMSC are: provided. through two-
technical sections :

@) Management Consultancy Section,.and -

_ @) Documentation and Communication Sec-
tion. - : .

The consultant will work within the framework of
the Management Consultancy Section which is-
rendering assistance to all types of co-operatives.

Moreover particularly, the consultant will be.
concerned with the activities of the Co-operative
‘Wholesale Establishment (CWE). The CWE is a
State Corporation entrusted to carry out import and

- wholesale of foodstuffs. It has a corporate charter and
its capital is held by the Government. It supplies
co-operatives, private retailers and has established.
about 100 retail shops of its own. It employs a staff
of some 7,000. The CWE is directed by a Board
consisting of seven members appointed by the
Minister. The Commissioner of Co-operatives is 2
member of the Board and there is provision in the
statutes for three representatives of the co-operative -
movement. However, there is at present no institu-
tional link with the co-operative movement.

It has been agreed in principle to reorganise the
CWE in order to transform it into a co-operative
if¢X organisation which is to serve the co-
cferative movement by. supplying consumer goods
and ‘services. This proposed reorgariisation would
eventually lead to the establishment of capital links
with the Multi-purpose Co-operative Societies
and the latter’s representation in CWE,
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Specific—Under thé general supervision of the .
Senior Adviser the consultant would be required to
undertake the following activities :

1. He would advise and assist the Board of
Directors and the management of CWE in the
planning and implementation of the . proposed
reorganisation including advice on. the effective.
affiliation of primary co-operatives; .

2. He would further advise on developing new
policies and concepts regarding CWE’s services
for the co-operative movement; , |

3. In particular he will assist in matters relating
to”: . Le

(a2) procurement andassortment of goods;
(6) distribution and transport ;
(c) price policies ; .

(d) other services
and members ;
_ (©) internal organisgtion and: management;

(f) personnel management, a

Qualifications required—Good knowledge of ‘co- .
operatives’ principles and practices ; extensive
practical experience inmanaginglarge-scale wholesale
establishments or entities thereof, in the consumer
goods sector, preferably of a operative nature ;
University degree’ of equival other studies ; full
commandof Eriglish. - —

for co-operative societies

      

  

     

 

‘TECHNICAL/CO-OPERATION PROGRAMME
ANNOUNCEMENT OF VACANCY

Country.—SRI LANKA.
DA/SRI LANKA/P.07.

Desirablestarting date-—1st June, 1974.

Terms of appointment.—Salary and allowances
are free from income tax. Although quoted in US
dolliars, they are payable partly in the currency of
the homecountry and partly in the currency of the .
duty station.

Monthly salary.—Between US. $1,676.50 and
US $2,020.92. (The initial salary of the appointee
will be fixed in accordance with his/her qualifica-
tions and experience). _|

Daily subsistence allowénce—Rupee 120 per day
during the first sixty days, Rupee 90 per :day
thereafter.

Other benefits.—-23 working days’ leaveper month,
social security benefits.

Description of duties :

General—To serve as a member of a team. of
five international experts and a numberof consul-
tants attached to the Co-operative Management
Services Centre (CMSC)at Colombo, The CMSC

‘
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is beihg developed in collaboration with the.
Ministry of Foreign and Internal Trade Depart-
ment. of Co-operative Development, the inter-
national experts and the consultants being
provided by the ILOunder Funds-in-Trust
arrangements with the Governmentof Sweden.

The team of international experts will be
hedded by a Senior Adviser (ILO) to.whom. the
consultants will report..The project started in
January 1973 and itstotal duration will be five
years, L

The main purpose of the project is to assist
the Government of Sri Lanka to establish the.
CMSC with the objective of improving the
economyof operations and the quality of services
of the co-operative enterprises in- Jon, The
services of the CMSCwill be giventhrough two

’ technical sections :
(¢) Management Consultancy Section ; and
(iz) Documentation and. Communication

Section. . ~ - :

The consultant will work within the framework
of the Management Consultancy Section which

, .is rendering assistanceto all types of co-operatives.

The consultant will be concerned with manage-
ment information, planning and budgeting. The
work will mainly concern two co-operative apex
organisations, viz. the Marketing Federation and
the Industrial Union. He may be required to
contribute to assistance being rendered by CMSC
to the Co-operative. Wholesale Establishment.
In addition he will be required to participate in
other activities “of the CMSC and eventually
formulate training. programmes, and conduct
short courses. .

Specific—Under the general supervision of the

Closing datefor applications.—Nofixed-date.

General field—-Labour and Population.
Title of Post.—113—Consultancy on introduction

of population education into vocational training. ~

Duty station.—Geneva.

. Duration of appointment.—9months.

Desirable starting date—Beginning 1974,

Terms of appointment.—Salary and allowances are
free from incometax. Although quoted in USdollars,
they are payable partly in the currency of the home
country and partly in the currency of the duty
station. co .

- Monthly salary.—Between US $1,378.50 and US
$1,774.50.

(Theinitial salary of the appointee will be fixed in
accordancewithhis/herqualificationsand experience).

Daily subsistence allowance.-—Francs 95 per day
during the first sixty days, Francs 86 per day. there-
after.

Other benefits.—24 working days’ leave per month,
social security benefits. a . .

Description ofduties—General.—Vocationaltraining
is the ILO’s programme area which has the largest -
share of operational activities. Vocational training
courses are of different kinds and concern various
sex-agegroups, They include apprenticeshipschemes,
craft training, adult training and re-training pre-
vocational and rural vocational training schemes,etc.
‘The: courses also usually include a component of
general education of varying scope and duration
prepared by or in consultations with local authorities
amiliar with local conditions. Depending upon

mational population and ‘education/training policies,
Senior Adviser, the consultant would be required,” there would be opportunities for the inclusion of an
to advise and assist the management of the apex element of population/family life sex education in

- organisations mentioned above in establishing the general education component.
effective systems and methods for planning,

. cial management, budgeting and account-
ancy. He will particularly advise on all aspects
of financial management includingcost analysis
and budget control. The consultant will assist in
setting up systems for the collection and analysis
of data for managerial decision making, including

‘establishment of reporting: procedures to the
manager andthe board of directors.

Qualifications required.—University ..degree in
business administration including advanced studies

’ in accounting, or <quivalent in other. studies and
experience ; good’ practical experience as business
operation analyst. and financial accountancy con-
sultant; experience, in consultancy or- managerial
capacity, of operations of co-operative. enterprises
would be an advantage. .

Language.—Full command of English.

Government Notice No. 516

INTERNATIONAL LasouROFFICE
‘TECHNICAL Co-OPERATION PROGRAMME

ANNOUNCEMENT OF VACANCY
PROVISIONAL :

Country—Inter Regional.
Project—UNFPA.
Code.—Provisional.

Date.issued.—January 1974.

 

Duties.—Thebroad purposeofthe assignmentis.to
study the scope, limitations-and possible approaches
for the introduction of population-related elements in
vocational training schemes (industrial and rural) in
Asia and other regions with a view to designing
projects for experimentationand furtherdevelopment. -

In particular, it is envisaged that the incumbent
will perform the following tasks : . .

(a) to undertake field studies covering a cross-
section ofILQ-assisted vocational training schemes
to -assess the feasibility of introducing population

' elementsin their general education component;
(6) to prepare an action-orientedand forward-

looking synthesis of these studies to provide a
frame for experimental and developmental work in
this field ;

(c) to design projects for planning and operating
experimental schemes for introducing population
elements in selected vocational training courses in
yarious countries ; .

. (a) to develop curricula, educationaland training
materials forsuch experimental course components.

Qualifications. required.—Theincumbent should
have a good knowledge of adult andyouth extensive
education with experience in curriculum design and
development of educational materials. Alternatively
he should have extensive experience of development _

. Communication support work with emphasis on
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designing and evaluating operational projects. He
. should preferably be familiar with vocational training
schemesin developing countries. Previous experience
in population education, family planning and related
matters would be an asset. .

Languages.—English, knowledge of either Spanish
or French desirable.- mo ,

 

. Government Notice No. 517

INTERNATIONAL LaBour OFFICE

‘TECHNICAL CO-OPERATION PROGRAMME

_ ANNOUNCEMENT OF VACANCY

Country.—Jamaica. .

Project.—JAM 73/015 (post 1) (phaseII).

Code.—K 07004—235—002.

Date issued—January 1974.
Closing datefor applications—Nofixed date. ”
Generalfield.—Vocational Training. .
Title post—300—Youth Training and Employ-

ment (Co-ordinator and Adviser) P. 01 and Adviser.

Duty station.—Kingston. ;

Duration-of appointment.—18 months.

Desirable starting date—istMarch, 1974, .

Terms of appointment.—Salary and allowances are
free from incometay. Although quoted in US dollars,
they are payable paftly in the currency of the home
country and partly in the currency of the duty
station, oe

Annual salary.—Between US $20,118-—~and US
- $24,251.— .

(The.initial salary of thé appointee will be fixed in
accordance withhis/her qualifications and experience.
Increments are granted annually),

Post adjustment—(subject to change).—{Class O)

  
  

 

between US$.). and US § (single rate) between US _
g./. and US $ (dependant rate).

Assignment allowance:-—US $1,100—(single rate)
US $1,400 (dependantrate).

- Family allowance (if eligible)—Spouse US $400
perannum ; each child US $300 per annum. .

Other benefits.—installation allowance, education —
grant for children, repatration grant upon termina-
tion of assignment, 30 working days’ annual leave,
home leave travel with eligible dependants every
two years, social security benefits.

Description of duties—(revised)—The purpose of
the project is to assist the Government of. Jamaica,
through the Ministry of Youth and Community
Development and its Social Development Commis-
‘sion, in irnplementing its new Youth Development
Programme. The main objective of the programme
is to prepare out-of-school youth for productive
employment. The programmewill operate through
a network of youth community training centres
located in various parts ofthe island. Remedial educa-
tion and skills training will constitute the basic
aspects of the new programme. :

The dutiesof the VocationalTraining Adviser will
include the following : . .

advise and assist the Social Development
ion in general and the Resource Develop-

d the Youth Development Agency in  
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particular in the planning and implementation of _ .
vocational training programmes carried [put in
Youth Community Training Centres, with parti- -
cular reference’ to the design and development of
training programmes for vocational instructors.

2. To assist the Social Development Commis-
sion in the selection of personneh for overseas,
fellowships and in recommending the courses of
study to be undertaken.

. 3, To assist the Social Development Commis- —
sion,as appropriate, with the ordering, inspection,
installation: and utilisation. of equipment to be |
provided by UNDP. | ~

4. To provide technical supervision of theUN
Volunteers assigned underthe project as vocational
instructors. - .

5. To co-ordinate the activities of the other
experts andto serve as.‘a channel ofcommunication
on all routine matters connected with the project.

6. To compile and supply the ILOwith reports
as required, a -

7. To perform any of the duties in connection
with his assignment which are within his particular
competence,

  

Qualifications required.—Good general and ‘sound
. education with a university degree in a technicalfield .
‘or corresponding professional background ; expe-
rience in organising and developing vocational training
programmes ; ability to co-ordinate the work. of
others and to maintain good working relationship
with Governmentofficials and to perform: his duties
as the leader of the team engaged on the planning
and execution of the programme; ability to write
clear, concise, accurate and complete reports in the
working language of the projéct and in particular to
draw logical conclusions and recommendations from
well-presented data. Candidates. will be expected to
produce examples oftheir. recent work in this respect
wheninvited for interview. :

Language.—English.
 

GovernmentNoticeNo.518 .

| INTERNATIONAL LaBour OFFICE
TrcuntcaL Co-oPpeRATION PROGRAMME

ANNOUNCEMENTOF VACANCY‘
- Country—Zambia.

Project.—ZAM/73/007/Post10.

Code.—K.07103.165.003. —

Dateissued.—January 1974. :
Closing. date for applications—Nofixed date. <
General| field—Human Resources Development

wvocationgl Training).

Title ofpost.—-398—Expertin Quantity. Cooking
(Post 10). | i

Duty station.—Lusaka. | -

Duration of appointment.—12 months (with
possibility of extension up to a total of 18 months).

Desirable starting. date-—As soon as possible. —

Terms of appointment.—Salary and allowances
are free from, income tax. Although quoted in-
US dollars, they are. payable partly in the currency

- of the home country and partly in the currency of
the duty station. .
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Annual salary—Between US $16,542 and US
$21,294, .

(The initial salary of the appointee will be fixed -
in accordance with his/her qualifications and ex-
perience. Increments -are granted annually.).

Post adjustment—(subject to change).—(Class_ 2).
Between US $964. and US $1,200 (single rate);
between US $1,446 and US $1,800 (dependant

__ rate). .

Assignment allowance.—US
"US $1,200 (dependentrate). |

Family allowance—(if. eligible)—Spouse US
$400-per annum ; each child US $300 per annum.

~ $950 (single rate),

Other benefits:—Installation allowance, education
grant for children, repatriation grant upon termina-
tion of assignment, 30 working days’ annual leave,
home leave travel with eligible dependants every
twoyears, social security benefits.

Description of duties—General_—The expert will
be a memberofan international team assigned to the
Department.of Technical Education and Vocational
Training.of the Government of Zambia on a project
designedto assist with and develop the effectiveness
of traininggivento all grades of personnel concerned
with technical teaching and vocational and occupa-

’ tionaltrainingactivities. .

Teaching will be carried out at Evelyn Home
College, Lusaka (either in the college hotelor in the
refectory). The hotel is a 30 bedroomed commercial
unit with dining room, special grili room, cocktail

_ bar and other usual
_ wing used exclusively by students. [The training of

hotel personnel as well as students will be under-
takenby the staffofthe college.

The expert will work under the direction of the
Project Manager, appointed to lead a team of ILO
experts, in co-operation with other members of the
team and the national staff of the Department of
Technical Education and Vocational Training,
including principals and vice-principals of technical
institutes.

Specific duties—Hewill bé required to*:

(a) teach institutional ‘cooking to full-time
students ; an

. (6) supervise the training work of national staff
and personnel employed at the Evelyn Home
College; , . -*

(cyassist with the development of training
courses, including short upgrading courses for
“commercial cookingstaff ; :

(d) instruct groups of ‘trainees in all cooking:
subjects, both practical and theoretical but with
emphasis being placed on practical teaching ;

{e) prepare and/or adapt programmes,syllabi,
tests and standards, give talks and demonstration
lessons and prepare training materials necessary
for practical and related instruction ; .

(f) draw on his professional experience to
convey to staff the technical knowledge of training
techniques theyneed to improvetheir skills ;
. (g) act as adviser to the Project Managerin all
matters relating to training involving quantity
cooking;

(A) prepare reports for the Project Manager as
required ; __ SS .
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(2) perform any other duties in connection with
his assignment, which are within the particular
competence of a vocational training expert.

Qualifications required.A good general education
andsoundpractical training and a recognised certi-
ficate of competence, e.g. City and Guilds (London)
certificates 151 and 152; a minimum of three years’
experience of institutional catering training ; ability
to prepare syllabi and training manuals for practical
training and related instruction ; ability to explain
his ideas clearly and to maintain good working
relations with his colleagues, national counterparts
andtrainees.-

Preference will be given to a candidate with
previous experience of an internationally assisted

. project.

Language——A thorough working knowledge of
English. . : .

 <-

Government Notice No, 519

INTERNATIONAL LABOUR OFFICE

TECHNICAL CO-OPERATION PROGRAMME

ANNOUNCEMENT OF VACANCY

Country.—Pakistan. .

Project—PAK/72/006/Post 03.

* Code.—K.07103.—342.004,

- Date issued—November 1973.

Closing datefor applications—No fixed date.

General field—Vocational Training for the Hotel
and Tourism Sectors. :

Title of post—395—Expert in Tour Operations
Post 03). : a, oe

Duty stationKarachi.

\, Duration of appointment.—6 months,

Desirable starting date-—Ist July, 1974:

- Terms of appointment.—Salary and allowances are
free from income tax. Although quoted in USdollars,
they are payable partly in the currency of the home
country and partly in-the currency of the duty
station. —

Monthly salary.—Between US $1,131.50 and US
$1,464.00. .(The initial salary of the appointee will
be fixed in accordance with his/her qualifications
and experience).

Daily subsistence allowance.—Rupees 198.—per day
during the first sixty days, Rupees 170.—per day
thereafter. .

” . Other benefits.—24 wotking days’ leave per month,
social security benefits. — .

General.—Toassist the Government of Pakistan
and, in particular, the Ministry of Minority Affairs
and Tourism in the establishment and organisation
of the Tourism and Hotel Training Institute with
special emphasis on thesetting up oftraining schemes
for tour operation personnel including tourist guides.
The expert will work in close co-operation with the
Director of the Institute and the Tour Operation
Instructor, who will be his counterpart.
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Specific.—The ‘expert, within the field of his |
speciality, will :

organisation of the above Institute, including the
elaboration of schemes and application of tech-

‘ niques for. training tour operation personnel
including tourist guides ;

(2) establish training programmes and give
training courses at different levels, including
instructors and supervisors for tour operation.
personnel including tourist guides ;

(3) lecture on technical subjects. pertaining to
tour operation organisation and techniques;*

(4) train one or more counterparts;

(5) give technical advice as may be required iin
relation to the purposeofthe project.

* Qualifications required.—A—ghod education at
_university level or equivalent; ovide experience in
the field of tour operation training (including Guides
Services), including knowledge and experience of
organisational problems; previous experience and
career in the tourist sector including knowledge and
practical experience of tourist management pro-
cedures would be an advantage ; previous experience
of organising training Programmes in a developing
country would be an advantage

Language.—English.

 

Government Notice No. 520 ;

INTERNATIONAL LABOUR OFFICE
"TECHNICAL Co-OPERATION PROGRAMME

ANNOUNCEMENT OF VACANCY

Country.—Eastern Caribbean.

Project.—ANT/73/002.

Code.-K 07105.210.007 (Post 05).

Date issued——January 1974.

Closing date for applications—Nofixed date.
General field.—Vocational ‘Training for the Hotel

and Tourist Industry.

Title of post.—398—Expert in Kitchen -Staff .
Training (Post 05).

; Duty station.—Antigua and travel within the
region. _

Duration of
possibility of extension.

Desirable starting date—ist May, 1974.

Terms of appointment.—Salary and allowances are
free from incometax. Although quoted in USdollars,
they are payable partly iin the currency of the home.
country and partly in the‘\currency of the duty

- station.

Annual .salary.—Between US $16,542 and US
_ $21,294,

(The initial salary of the appointee will be fixed
~in accordance with his/her qualifications and
experience. Increments are granted annually.)

Post adjustment—(Class A minus) (subject to
change) between US$482 and US $600 (single and
enrate).

t allowance.—-US $950 (single rate), US ©Assignmen
1,200 (dependant rate).
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Family allowance (¢f eligible).—Spouse US $400
, each child US $300 per annum.

Other benefits.—Installation allowance, education
grant for‘children, repatriation grantupon termina-
tion .of assignment, 30 working days’ annual leave,
home leave travel with eligible dependants every
2 years, social security benefits.

Description of duties.

- General.—Under the general responsibility and
supervision of the ILO Project Managerto assist the
Governments of Antigua, British Virgin Islands,
Dominica, Grenada, Montserrat, St. Kitts/Nevis/

- Anguilla, St. Lucia, St. Vincent and Turks and
Caicos Islands in the establishment of a regional
hotel and tourism ‘training centre with special
emphasis on the setting up of a training schemefor
kitchen Personnel, including instructors and super-
visors.

. Specific.—In particular the expert will:

(a) give technical advice 6n layout requirements
of the regional hotel and tourism training centre
for training kitchen personnel;

(b) identify “equipment requirements of the
regional training centre for training kitchen
personnel;

(c) undertake a survey, as appropriate, in each
territory of the specific manpower and advisory
needsin his specialisation ;;

_ (@) assist in the preparation of audio-visual
teaching material ;

‘(e) prepare syllabi and curricula covering his
specialisation ;

(f) give short-term seminars and on-the-job
.training in all territories during.Phase I of the
project and short-term upgrading courses in each
territory during PhaseIT of the project ;

(g) undertake.advisoryservices to the hotel and
tourism industry on kitchen organisation and’
techniques;

- (2) finalise equipment requirements of the
regional training centre for training kitchen
personnel and preparespecific lists for acquisition ;

.() supervise the installation of kitchen training
equipment in the regional ‘training centre ;

qj) organise and conducttraining courses in the’
regional trainingcentre for. supervisory/middle
management and instructors ;

(2) assist in theselection of counterparts;

(J train one or more counterparts ;

(m) under the supervision of and in agreement
- with the Project Manager and upon his previous
approvalgive technical advice as may be required
in relationto.the purpose of ‘the Project.

Qualifications required—Good general education:
Agraduate of a recognised institution in -hotel
training ; extensive practical kitchen experience at
supervisory level and sound knowledge of directly
related subject (such as systems of foodcosting, pur-
chasing, receiving, storing, issuing and cost.control)
as well as experience in teaching these subjects;-pre-
ferably at a training institution, previous experience —
in a developing country would be an advantage.

Language.—English.
|
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Government Notice No. 521

INTERNATIONAL LABOUR OFFICE
TECHNICAL CO-OPERATION PROGRAMME

ANNOUNCEMENT OF VACANCY

_ Country.—Ghana. . -

- Project—GHA/72/011/Post 6.
_ Code.—K.07103.167.003.
Date issued.—November 1973.

Closing datefor applications—Nofixed date.

Generalfield—Vocational Training.
Title of post—318—Expert in Non-Farm Rural

Occupation (Post 6). .

. Duty station.—Kumasi(will be required to travel
' extensively within the country).

Duration of appointment—12 months (with
possibility of extension up to a total of 17 months).

Desirable starting date.—As soon as possible.

* Terms of appointment.Salary and allowances
are free from income tax. Although quoted in US
dollars,:they are payable partly in the currency of
the home country and partly in the currency of the
duty station.

Annual salary.—Between US -$13,578 and US
$17,568.
(The initial salary of the appointee will be fixed

in accordance with his/her qualifications and
rience. Increments aregranted annually).

Post
$1,118 and US. $1,488 (single rate),

between US $1,782 and US $2,238 (dependantrate).

Assignment allowance.—US
US $1,200 (dependantrate).

Family allowance (if eligible).—Spouse: US $400 _
‘per annum,each child: US $300 per annum.

‘Other benefits.—Installation allowance, education .
grant for children, repatriation grant upon termination
of assignment, 30 working days’ annual leave, home
leave travel with eligible
social security benefits.

Description of duties—1. The. expert will be a’
member o
National

aninternational team based at the
ocational Training Institute in Accra

and assigned to the Ministry of Labour, Social]
elfare and Co-operatives of the Government of

Ghana. oA

2. The expert will work under the direction of
the Project Manager appointed to lead the team of
ILO experts and he will be required to co-operate
closely with other members of the team and with
local staff and in particular with the Department —
of Social Welfare and Community Development
and the Department of Rural Development.

3. As a memberof the team his duty is to advise
* and assist in the Government in identifying and -

determining training needs in rural areas in non-
* farm rural occupations and assist in the preparation

and establishment of training facilities in those
occupations. In particular the expert will be required

. tor:

(a) conduct a detailed study of rural. develop-
ment programmes

bythe Department of Rural Development and
the Department of Social Welfare and Community
Development throughout the’.country;

expe-_

. adjustment{Class 3) (subject to change) —
between US

$950 (single rate),

ependants every two years,

- Government Notice No. 522

which are currently being run .

(6) assist the Government in developing a
national network of training facilities in non-farm
tural occupations based on the abovestudy;

(c) in consultation with the ILO expert in
Instructor Training, select potential instructors -

- in different regions of the country from among
the skilled workers engaged in non-farm rural.
occupationswith a view to training them on tech-
niques of instruction in non-farm occupations;

(d) assist in improving theexisting techniques
ef production through improved methods and
with optimum utilisation of indigenous materials
and resources ; .

(e) arrange for training of selected craftamen
in the use of basic tools and maintenance 6f simple
machineries and materials handling connected
withnon-farm rural occupations ;

(f) explore new fields of production at the
cottage level for manufacture of articles with the
use of available local materials ;

(g) make use of the existing Mobile Training.
Workshop of the National Vocational Training
Institute for the purpose of training in electrical,
machanical and ‘metal trades in different regions _
of the country as may be required ;

{h) co-ordinate training programmes in. non-
farm rural occupations with other bilateral assis-
tance programmes in the country ;

@) train national counterparts who will continue
the implementation and development of non-farm
rural occupations after the conclusion of inter-
national assistance 3

(j) co-operate at all times with the experts in
apprenticeship and in-plant training and the
experts attached to the pilot vocational training

" centre;
‘(®) undertake any other duties as may be within

the area of his competence as a vocational training
adviser in non-farm rural occupations and as may
be- determined by the Project Manager.

Qualifications required--A sound general and
technical education ; experience in organising small
scale and cottage industries in a developing country ;
experience as a ‘trainer or instructor in industrial/
tural crafts; experience in skills demonstration
techniques.

Language.—English.
 

' INTERNATIONALLABOUR OFFICE
‘TECHNICAL CO-OPERATION PROGRAMME

ANNOUNCEMENT OF VACANCY ~
‘Country.—Africa Regional.

Project Code.—Programmefor Africa (JASPA).

Date issued—February 1974.
Closing datefor applications.—Nofixed date.

_ GeneralfiéldEmployment Planning.and Promo-
tion. : :

Title ofpost—110-111 Senior Regional Adviser.

Duty station—Addis Ababa withextensive travel
within the region as required.

_ Duration of appointment—Twelve months’ with
possibility of extension. , :

Desirabie starting date-—As soon as possible.

~.
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Terms of appointment.—Salary and allowances are
free from incometax. Although quoted in USdollars,
they are payable partly in the currency of the home
country and partly in the currency of the duty station.

Annual salary.—Between US $22,497 and US
$25,962. .

(Theinitial salary of the appointee will be fixed in
accordance with his/her qualifications and experience.
Increments are granted annually).

Post adjustment.—{Class 3) (subject to change).
between US $1,884 and US $2,076 (single rate) ; be-
tween US $2,826 and US $3,114(dependantrate).

- Assignment allowance-—US $1,100 (single rate) ; -
US $1,400 (dependantrate).

Family ‘allowance.-—(if eligible) Spouse US $400"
per annum ; each-child US $300 per annum.

Other benefits.—Installation allowance, education
grant for children, repatriation grant upon termina-
tion of assignment, 30 working days” annual leave,
homeleave travel with eligible dependants every two
years, social security benefits.

- Description of duties~—As senior adviser for the
Jobs and Skills Programmefor Africa (JASPA), this
official will : .

1.. Give continuing guidance and supervision to
the JASPAtask forces set up in Addis Ababa and
Dakar respectively, draw up.a programmeof work
for the teams inaccordance with the objectives of
the project and the wishes expressed by the coun-
tries of the region for assistance under the project,
and ensure,and participate in, the smooth imple-
mentation of that programme.

2. Visit African countries to inform and consult
with national authorities about activities to be
undertaken under JASPA.

3. Participate(and/or provide for the participa-
‘tion of members of the task forces) in the prepara-

- tion, execution and follow-up of comprehensive
employment strategy missions and other employ- -
ment missions undertaken in Africa.

_.4. Promote the necessary .co-operation and co-
ordination with ECAandotherregional and inter-
national organisations in Africa in all matters and.
activities relating to employment planning and
promotion. so

5, Advise the ILO Regional Director for Africa
on all matters relating to JASPA, with particular
reference to promoting the orientation: of ILO
technical co-operation activities in Africa towards
the employmentobjective.

Background information—The Jobs and Skills
Programmefor Africa (JASPA) was launched by the .
ILO, at the request of African countries, as the
African component of the World Employment Pro-
gramme (WEP), Its purpose is to help the countries
of the region to accelerate the creation of productive
jobs and the developmentofthe necessary skills.

Under this regional progranime two nucleus teams °
(or task forces) have been established by the ILO at
Addis Ababa and Dakar to cover the countries. of
Eastern and Western Africa respectively. :

The main functions of the task forces are :

{a) to provide short-term advice, on request, for
the solution.of specific problems arising in the for-
mulation or implementationof employmentpolicies -
or employment promotion schemes ;

(4) to identify, in consultation with the govern-
ments concerned, their needs forother assistance
in this field, and to define the nature of such assis-
tance ; . .

(c) to assist in the organisation of training
courses and seminars for national officials con-
cerned with the formulation or implementation of
employment policies or of specific employment—
oriented programmes;

(d) to analyse on a continuing basis the employ-
mentsituation in the countries of their region, the
factors accounting for the trends observed and. the
experience with policies and programmes under- |
taken to promote employment; :

(e) to contribyte to, or participate in, other
activities + ken in the region under the World
Employment Programme, in particular longer-
-term country-based projects in the field of employ-
ment policy and promotion, comprehensive
employment strategy missions and other short-
term employment missions, and in-depth case
studies of specific employment problems, policies
or programmes undertaken in conjunction with the
WEPResearch Programme. :
Qualifications required—Degree in economics, pre-

ferably with specialisation and experience in develop-
mentplanning ; a good understanding.ofemployment
‘implications of economic and social development
policies ; ability to conduct negotiations with govern-
ments, international organisations, UNDP Resident
Representatives, etc. ; ability to conceive aPFO e
of ‘activities and give the necessary leadership and
technical direction to a team of experts ; excellent
command of English with a satisfactory working
knowledge of French (or vice versa). Knowledge of
Arabic and other languages used in Africa would be
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an advantage.

Customs AND Excise NIGERIA

SALE OF GOODS AT ‘C’ WAREHOUSE, APAPA —

Unless previously cleared, the following goods Government-warehoused at APAPA will be sold by .
public auction at Government Warehouse, Apapa immediately after the date of first publication of this
notice, commencing at 10 a.m.

Lot No. Name of ship- . Marks and Nos. .
and date 7 .

A293/73 | Unknown Mrs Adedeji
A329/73 Spec; 9-1-74 Oxford UN Press
A330/73 Spec ; 9-1-74 Pasbros Lagos .
A331/73 Naren Meask L.K.T.M.N.S, Lagos

Number of Description ofpackages
packages —

: 9 Cases Personal Effect
18 Cases Text Books

. 2 Cases Trilled Lace
as 38 Cartons Glassware, 10 Cartons

Broached and 1 in Loose Con-
dition,
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SALE OF GOODS AT ‘C’ WAREHOUSE, APAPA—continued

Lot No. Name of ship — Marks and Nos. , Number of * Description ofpackages
, and date. . packages : . :

A332/73 Kenosa ; 20-12-73 Dr Onwukwe 26. Cartons Tools of Trale, (8
. ; Cartons Broached)

A334/73 Helvetia ; R. O. Shonobare 37. Cartons Sanitary Towels, 3 in
30-10-73 ° Loose Condition (Dressing)

A336/73  Oti River ; LTC 3532 Lagos .. °° a 5 Cases Ashtrays
2-3- .

A337/73, Unknown No. 530956A . 1 . Case Water Pump
A338/73° Aegis Courage Htabs Apapa 6 Cases Bicycle Spare Parts (1

‘ 9-2-72 , Case Broken)
A339/73 Nogah; 3-11-72 A. & A.C.A. Apapa 1 Case Bicycle Spare Parts::

A340/73 St. Freemantile - Grace ee “4 Case Enamel Cups (Broached)
5-11-

A341/73 StLouis Hagbaralewon Mktg. 1 Case Ice Buckets

342/73 Unknown N/M N/N , 7 Loose Iron Works
A343/73. Unknown Limson & Co. Lagos 1 Case Shoe Nails (Broached)

A345/73 HIsland ; GST: Lagos 11° Cases Scientific Goods -

_ A346/73 HIsland ; Obil Apapa _ 15 Cases Indian Bicycle (6 Broken)

A348/73 Bougainville Pabsug.Exp. Apapa - -13. Cartons Children Nylon Sets of
. 24-10-73 , Long. Pant and Shirts (4

Cartons Broached)
A349/73 Bougainville;; Blarsmy/NP 4 Man Hand 39 Cartons Ladies Vinyl Hand Bags

24-10- : , ,
A350/73 Str. Forcado Bine Exp. 15 Cartons Nylon Qualities (Broa-

24-10-73 ched)
A351/73 AfficanJinan3 Mr G. Odutola® 1 Carton Ice Maker

~ A352/73 Parangs5 Ofunsaya Lagos 576 Bundles Soap (2 Cartons Each)

4A353/73 BaberBrook Bisco Inc. Att. Mori 14 Cartons Toilet Preparation

A357/73 LagosPalm3S. A. Salami Apapa 1 Case Airless Paint Spray

358/73 Test Ban ; «iD. & G. Lagos . 9 Cases Bicycle Parts
ay

A360/73 Alichau3, Bhojsons Lagos... oe 21 Cases Bicycle Parts

A361/73 Alichau Lagos 1 Case Bicycle Parts
A362/73 St,Mozambique; Brasil Conder 1 Case Nail Brush (Broached)

A363/73 Egori;12-9-73 _ Nortex Kaduna 2 Cases Automatic Shuttle
- A364/73 Unknown RBB Lagos Conveyor Belt Fastners 1 Small
o .Package (Broached) .

A365/73 Sylvia Cord _ =L. & K.F.F. Apapa 1 Case Mineral Water Preparation

A366/73 Bresicei, 1.S.A. Export 24 Cartons Shoes (6 Broached)

367/73 Dallaj 3 Afunmelowo Bros... : 14 Cases Welding Electro. _
A368/73 Barbergate Forriente Nig. 30 Cartons Hardware

A369/73 Isonzo; 21-1-74 Fosco Nig. Ltd. . 30 Cartons Shoes (3 Broached)

A370/73 . Umaxbu; 3-4-72  G.B.O. . , ee 4 Cases Matches (Broached)
A371/73 Korle Lagoon L.M. Trimble Yaba 6 Packages Personal Effects (1

‘271-74 Broached)
A372/73 FBay - DL & Co. Apapa.. . 1 Case Haberdeshery .

A373/73 Panatstar, Alhaya T. Alashe .. : 1 Case Radiogram

A374/73 Mississippi River Neww Us-75 1 Case Heavy Duty Water Com-
21-11-73 . pressor and Accessoriés

And a miscellaneous quantity of unidentifiable cargo, lying on the Wharf orr stacking area, or in Governe
ment Warehouse,or any other place as the casemay be.
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Government Notice No. 524

CusTroMs AND Excise NIGERIA

~- SALE OF GOODS AT ‘C’ WAREHOUSE, APAPA

Unless previously cleared, the following goods Government-warehoused at APAPA will be sold by |
public auction at Government Warehouse, -Apapa, immediately after the publication ofthis notice, commen-
cing at a.m. . ~ .

And a miscellaneous quntity of unidentifiable cargo, lying on the Wharf or stacking area, or inin Govern-
ment Warehouse or any other place as the case may be.

 

 

Date of Name of air- Marks and Nos. Number of Description of packages -
* report craft or ship packages .

4-9-73 Rose-North 5359293 — Peugeot 404
1-8-73 Kalahari 365138746 _— Volkswagen

21-3-73, Kalahari 5029817 — Volkswagen Beetle
8-2-73 Czestochowa 8240638 — Peugeot 404
3-7-73, Radom 7870980 — Simca .

20-7-73  Minerua 1156260 — Taunus.
.12-8-73 El-Kanemi 3801268 — OpelRecord
26-12-72 H. Beaver 5509922 — Peugeot 404 .
25-8-73 Alkyon 4763874 — Peugeot 404 Station Wagon
25-8-73 Bianca 5654167 —.  Peugeot’404
14-8-73 European Link| * 5642255 —, Peugeot 404
4-3-73 River Benue 80901219 _ Audi

25-9-73 Alkyon 366196995 . _ Volkswagen-
4-9-73 G. Coast 114.014.10.030686_ _ Mercedes Benz 250 SE
17-8-73 (European 108.0, 4.10. D09760 —j Mercedes Benz -

ine : -G
14-9-73 Alameda 5443321 — Volkswagen
2-4-73 Elena M 317034017 —i Volkswagen

_ .3-9-73 Kariba 6842034855. - —| Audi
25-9-73 Lagos Palm 32088437 —| Kadett
12-3-73 Gdynia II 112380979 — Opel
12-3-73 Gdynia IT 1751375 — Opel Van
28-9-73 Gdynia II 515358 —_ Peugeot 404
14-9-73 N. Azikiwe 123264416. —| Ope
24-9-73 inerva 5742054 . — Volkswagen
-28-4-73 MV. A.Bello 1416028 —  BM.W.
25-9-73  Alkyon 0244677 — Volkswagen 1500
14-95-73 .N. Azikiwe 5141091 — Peugeot 404 .

Unknown: Unknown 1006500391 _ Fiat (Sport)
11-9-72 Gdynia I 55115776 _ Peugeot-404
20-5-73 Stoll-Berg GA31FG87448 — Taunus
12-8-73 River Niger 143571542 +. — Opel Record
4-4-73 River Benue  _A110.010.10.07804 — Mercedes Benz 2190/
13-6-73 ~Pelindaba 108.014.10.07487 .._ —  . Mercedes Benz 280 SE
14-7-73  Szczawnica 115176671 oe — Volkswagen
3-9-73 Kariba 6063626 — Volkswagen Beetle
7-3-73 Saghoda 15577943 — -Fiat Car _
7-3-73 - Saghoda 1633527 — Fiat Car —

25-9-73 Alkyon 236143059 _ Volkswagen Van
Unknown Unknown 10D697227 — Fiat

1-8-72 . Unknown 8151291 _ Renault 12M
Unknown Unknown 0420234 _ Fiat
Unknown Unknown 146532272 — Volkswagen

2-1-73 Gulf Coast 215036224 — Volkswagen
2-1-73 Gulf Coast J4M1048152 — . Austin Bus

23-1-73 Kalahari 316044925 — Volkswagen
23-1-73 Kalahari. 3303043 — . BMW. ‘

Unknown Kinkasanmaru” 326287689 — M-2000 Chassis <
Unknown Unknown 517FG4 Reg — | Bedford Scrap —

. . OMITGPO-OTTO SCRAP
Unknown Unknown ‘Rem-Ze 1009 _ Mercedes-Benz Scrap-
13-10-73 Elena M. 116316502 — Volkswagen Beetle
5-10-73 Tunis — ~- Opel Record
29-9-73 Alkyon’ 0101206044 — Volkswagen Beetle
29-9-73 Alkyon 366048975 — Volkswagen Car
27-9-73 Simba — Opel

13-10-73 Elena M. _ Opel Commodore
5-10-73 Tunis 4918219 : — . Peugeot 404
4-9-73 Heltermaa 114.017.12.147002._ — Mercedes Benz

13-10-73 Elena M. 108.018.10.019340 ~ Mercedes Benz 230
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Government Notice No. 525 .
. Customs AND Excise NIGERIA

‘SALE OF GOODS AT PORT HARCOURT

Unless previously cleared, the following unclaimed goods Government-warehoused at PORT HAR-
COURT will be sold by public auction at Government Warehouse, Port Harcourt, on the Wednesday
succeeding the elapse of one calendar month fromthe dateof first publication of this notice, commencing at

a.m. ,

28-1-74

Lot No. Name of air- Marks and Nos. Number of Description ofpackages
craft or ship packages

55/74 London State- Simex 1064/ICHI Onitsha via .
. man ; 19~1-74 P.H. : 1 Case Opal Sheer Scarves
56/74 L. Stateman ; G.E:(A/16,443) Onitsha via , . . :

19-1-74 P.H 24 Cases Ladies Vinyl Sandals
57/74 St. Fresco ; Oo.tE.E./Reico SD 1925 Onitsha

21-1-74 5 Cases Key Holders
58/74. St. Fresco; O.iE.B/Reico SD-1927 Onitsha|

. 21-1-74 . 5 Cases... .
61/74 Bneqy,i RR.NT.C. 36225814 P.H. 35 Cases Soles for Shoes

39/74 St,Fulkoda; M.O.E. A/16.407/31 119 Cases Ladies Sandals
. -1i-

40/74 AbmaduBello;3; E.C.E. 73.282/3306 : 2 Cases Spare Parts

43/74 H. Macauley SCH-11-091, P.H. 1 Unpacked Fiat Kombi Car
44/74 Minerva ; Nwogu, P. H. 1. Unpacked Second Hand Taunus

2-1-74 © ar
45/74 King Jaja; . John Ugwo,'Owerri, E.C.S. ~

29-1-74 Chasis Nos. 3414277, 7017323, : :
. 7024576, 71 FG20644 . 4 One Unpacked Ford Transit Car

and Three Peugeot 404,
46/74 Rosemort ; K.G.M.-P.H, 1 Peugeot 404 Car

47/74 IbadanPalm ;  K.G.M-P.H. 1 Second Hand Volkswagen Bus
-9.74 .

49/74 El-Kanemi E.M.E.L-P.H. 1 Tipper .
24-12-73 ; : .

50/74 Castel Congo; - E.T.C. 9 Packets Pallet Electric Refrige-
22-1-74 rator

53/74 Honduras Maru ; Cc.M.M.C./Reico ‘SD1959 Onitsha, .
28-1-74 38 Cartons Tin Snoof Boxes

54/74 Honduras Maru ; J:auoneSort Harcourt 36 Cases Tsubosho Brand Flat Files

And a miscellaneous quantity of unidentifiable cargo, lying on the wharf or stacking area, or in Govern-—
ment Warehouse,or any otherplace, as the case may be.
 

Public Notice No. 27

In the Matter of the Companies Decree 1968
In THE Matrer oF Port Harcourt aND DELTA

Public Notice No. 28

~ The Companies Decree, 1968
Surppinc Acencies Limrrep

IN VOLUNTARY LIQUIDATION
-MEMBERS WINDING UP

At an Extraordinary General Meeting of the above-
named Company duly convened and held at 4 Creek
Road, Apapa, Lagos on 25th day of March, 1974;the
following Special Resolutions were duly passed:—

I That the Company be wound up voluntarily,
an

2. That Mr Emest Statter of 19a Ladipo
’ Oluwole Street, Apapa, Lagos be appointed Liqui-
dator for the purpose of such winding up, and

3. That the remuneration of the Liquidator for
his services in the winding up befixed at the sum
of 85,000 in addition to his costs, charges and
expenses. .
Datep this 25th day of March, 1974,

‘SHamar SHartr,
Chairman

MEMBERS VOLUNTARY WINDING UP
Name of Company.—Port Harcourt ~and Delta

Shipping Agencies Limited. :

- Nature ofBusiness—To carry on business ofagents .
and managers of ships and other means of transport
as well.as ship Brokers.

Address of Registered Office—i4 ladustry Road,
Port Harcourt, Rivers State of Nigeria.

Liquidator’s Name.—Ernest Statter, 19a Ladipo
_ _Oluwole Street, Apapa, Lagos.

Date of appointment.—25th day of March, 1974.

By whom appointed.—By Special Reéolution of the
Extraordinary General Meeting of Mémbers of Port
Harcourt and Delta Shipping Agencies Limited held
on 25th day ofMarch, 1974.

Stzanar SHarr,
Chairman
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Public NoticeNo.29°

IN THE FEMERAT. REVENUE Cover.HOLDEN AT Laoos

Suit No. BRCYL/M34[74

IN THE MATTER OF PIRAMO OIL MILLS LIMITED

AND

-. IN THE MATTER OF THE COMPANIES DECREE1968

| NOTICE OF PETITION:

; NOTICE Is HEREBY GIVEN that a Petition for the Winding-up of the aboveenamed Company by the
FederalRevenue Court was on the 13th day of March, 1974 presented to the said Court by Panalpina World
Transport (Nigeria) Limited of 1/4 Sapele Road, Apapa. .

ANpthatthe said Petitition is directed to be heard before the Court sitting at the Federal Revenue Court,
Lagos Judicial Division, Holden at Tafawa Balewa Square, Lagos on Monday the 8th dayof April, 1974

’ at 9 o’clock in the forenoon ; and any Creditor or Contributory of the said Companydesirous to support or
oppose the making of an Order on the said Petition may appear.at the time of hearing in person or by his -
Solicitor or Counsel for that purpose ; and a copyofthe Petition will be furnished by the undersigned to any
Creditor or Contributory of the said Company requiring such copyon paymentofthe regulated charge for
the same.

A. A. Opunar, LL.M. (Lond.),
Royal Chambers,

9 Nnamdi Azikiwe Street,
Solicitorfor the Petitioner .

Note.—Any person whointends to appear on thehearing of the said Petition mustserve on or send by
post to the above-named notice in writing of his intention so to do. The notice must state the name and
address of the person, or if a Firm, the name and address of the Firmand must besigned by the person or
Firm,or his or their Solicitor (if any), and sent by post in sufficient time to reach the above-named not later
than 4 o’clock in the afternoon of Friday the 5th of April, 1974.
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