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GWMZ Notice No.-455 ;
THE CONSTITUTION OF THE FEDERATION'

BY THE CONSTITUTION (SUSPENSION AND MODIFICATION) DECREE 1966
E STATES (Cm'non AND Tnmsmomt. Provisions) Dm 1967

AS MODIFIE
AND

|
|
"By His Exceliency General YAKU'BU Gowou Head of the
Federal Mili Government, Commander-in-Chief of the
Armed Forces, edera! Republic of Nigeria.,

GeNERAL Y. GprN,
Head of the Federal M!Iitc.fry Government,
Commander-in-Chief of thf Arnied Forces

WHEREAS by section 122 (2) of the Constitution of the Federation as modified by the Constitution (Suspen-
sion and Modification) Decree 1966 and the States (Creation and Transitional Provisions) Decree 1967, it is
provided that the Judges of the High Court of Lagos State shall be a Chief Justice and such number of other
Judges (not being less than five) as may be prescribed by law :

. AND WHEREAS by section 123 (3) of the Constitution of the Federation, modified as aforesald itis prowded

that if the office of Chief Justice of Lagos is vacant or if the person holding the office is for any reason unable

to perform the functions of his office, then, until a person has been appointed to and has assumed the functions

- of that office or until the person holding the office has resumed thdse functions, as the case may be, those -
functions shall be performed by such one of the other Judges of the High Court of Lagos as may from time

to. time be designated in that behalf by the Supreme Mﬁ:tary Cm.'lncll acting afl:er consultatlon w:th the

Advisory Judicial Committee :

Now, THEREFORE, THE SUPREME MILITARY COUNCIL, acting afteJ consultatlon with the Adwsory ]udnc:al
Committee, do hereby appoint Mr Justice JosgpH ADF.TUNJi ADEFARASIN to act ‘as Chief J ustlce of the High
Court of Lagos State with effect from 11th March, 1974.

. GIvEN under my hand and the Public Seal of the Federal Rep blic of Nigeria at Lagos this 26th day of
March, One thousand nine hundred and seventy-four, Iﬂ ;

Government Notice No. 456 ¥

NEW APPOINTMENTS AND OTHER STAFF CHANGES _

The lfollowing are notified for general information :—

NEW APPOINTMENTS

Department Name , 2 Appointment ) Date of
: : ' o Appointment
Administration .. Ekpenkhio, 5. A. .. Administrative Officer, Grade IV oo 14-8-73
i Ilugbuhi, Mrs A"F, .. Stenographer . oo 15-12-72

*  Jaiyeola, Mrs M. B. .. Administrative Oﬁicer, Grade V .. 271-7-71

Cocoa Research Institute Daramola, Dr M, A. Research Officer, Grade I1 .. .. 17-4-73
. of Nigeria Olunloyo, Dr O, A. Research Officer, Grade IT .. .. 17473
Kuti, O. B. Technical Officer. . " CoLe. 23-7-73°

Onwuralonve, F. 0 . _Technical Officer. . Vs ... 17-8-73

Oyesuntimi, R. .. Agricultural Assistant s .. 20-7-73

-Awosika, J. K. .. Agricultural Assistant i .. 23-7-73

Aire, B. O. .. Agricultural Assistant T .. 24-7-73

_Lawai O.R. .. _Agricultural Assistant. =~ .. .o 24773

gbegi, O. O. ..~ ‘Agricultural Assistant S .. 25-7-73

ifalaje, S. K. Agricultural Assistant - .. 26-7-73

Olaufede, Miss E.S.  Agricultural Assistant - .o 21-7-73

Omilola, S. A, .. Agricultural Assistant s .. 30-7-73

Aklntade. ] T .. Agricultural Assistant bl e " 30-7-73 o

Ajayl, LT .. Agricultural Assistant - .. . e . 31-7-73

Oji, H. u.” ;. Agricultural Assistant o die 3-8-73

Ajayi, Mirs J. F. .. Agricultural Assistant . . 1-11-73

Gisanrin, Miss O, A.  Laboratory Technician - .o 24-7-73

Dads, E. O .. Laboratory Technician o PR 6-8-73

Laose L. .. Laboratory Technician - .. i 6-8-73

% Farirnnyo, R.T.® .. Laboratory Technician .. - 3-8-73
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o NEW APPOIWI‘MENTS—WL&M
Depm‘tment | Name Appmpztment _ Date of
Appointment
Coooa Reeeach Instltute Ogu.ngbexm J.O.. Clerical OBice; v 2-8-73
of Ngena-—mtmued Alkanmu, Clerical Officer wer  23-7-73
Olamyan, P. A. - .. Clerical Officer .. . . 81-73
a . Ikhinwinni, E. T. .. Clerical Officer .. ° o T 14-8-73
Adegbesan O.F. .. Library Assistant o 25-7-73
Obisesan, Mrs S. .. Typlst, Gradd I11 . .. 11-9-73
" Odeleye, Miss F. O, Typist, Grade I1I & . 21-9-73
. ' Olm.nowo, J. Debo .. Typist, Gradglll 2-10-73
Isichei, A .+ Field Overse 1w 1-10-73
Bello, A. A. Salaried Artisan II 7-8-73
Kosoko, W, Salaried Arusén III . 20-8-73-
Abatta, T, A. Salaried Artisan ITI - o 20-8-73
Balogun, J. B." = .. Salaried Artisdn III Lt 1-10-73
Tanimowo, J. .. Salaried Art:s&n 111 1-10-73
Olayinka, S. Salaried Artisan I1T 1-10-73
Ugbakaba, A. Salaried Artisan III 1-10-73
Fasakin, F. .. Salaried Artisan II1 1-10-73
R Alawode, D. - ... Salaried Arti 111 L e 1-10-73
Babajide, J. A. Salaried in 111 v 1-10-73
Idowu, J. .. Salaried Artisan III s 1-10-73
Akinwande, T. «« * Salaried Artisan IT1 1-10-73
Ajiboye, G ++ Salaried Artisan ITI . . 1-10-73
Okanla, J. Salaried 111 .. 1-10-73
Olaniyan, A, Salaried M§E nm - .. .. 1-10-73
Adesina, J. Salaried Artisah IIT . .. 1-10-73
Oni, Miss Joke . Dispensary Assistant - .. e 91273
Customs and Excise .. Adewumi, O. Clerical Officer .. . 1-4-71
- " ‘Adeyanju, Miss A. A.  Clerical Officer .. . .. 1-10-69 .
Ajai, O. A. . Collector, Grade IT di . 412-72
Ewere, Miss D . Entry Filing Clerk . e i 1-4-64
Okeke, A. .. Preventive Officer . .. 1466
General Executive Class Baiyekusi, E, O. .. ' Executive Officer (General Dutxes) 17-7-72
Omoboya, Mrs M. O.  Executive Officer (General Duties) 19-3-73
Ministry of Agriculture  Adefemi, A. A. - .. Agricultural Assistant - 1-8-73
and Natural Resources Nwofor, W, N. +. | Forest Superintendent it 1-6-72
Ministry of Communi-  Aba, C, . Postal Officer 12-11-73
" cations gbabxaka, Miss G E. Postal Officer 5-11=73
: Technician P 3-8-73
; - .. Artisan, Grade III .. 1-10-68
Aiofo_le, .. Technician i . 14-8-73
«+ Postal Officer .. 1-8-73
Ame.kwe, A N. .. Technician 8-10-73
"Apéh, J. A. Technician i 4-12-73
Awonugba, Miss W. A. A. -Postal Officer g 5-11-73
Bawa, S, K. .. Postal Officer .. _ 4-1-68
Eneh, R. B. C. Technician .. 12-10-73
" Ekpo, A Assistant Techmcal Oﬁicer—m-Trammg .. °3-9-73
Ginikanwa, M. .. Postal Off ; 4-4-73
Ikeri, R. C. ~ i Techmclan , | 1-12-73
Isibor, J. C. ° .. Workshops Techmclan ' 13-12-73
' .. Technician ~ - 6-12-73
. __Murualm, L A " Clerical Officer 2-10-73 .
£ a, M:ss . E. Postal Officer 24-8-73
L Om | Clerical Officer 30-10-73
Odeymn. } 0 .. -Postal Officer .. [5-11-73
QOdigie, H. .. Technician 12-6-73
Ohondah, L. . - Artisan, Grade III B 17-11-73
Okeke, P. 1. +» Telegraph Operator . 5-6-73
Panshekara, A. S. .. Postal r s oY 4. - 25-7-T73
; Talabi, Mrs O, ++ Clerical Assistant | « 15-1-68
Ministry of Education Ahmed, D. Y. .. Driver-Mechanic, Grade I . i.o0 1473
Ministry of Industries - Ameh, S, .. Motor Driver-Mechanic, Gmde I . 164-73
' Olagoke, A. . Industrial Inspector, Grade 11 e 13-2-73 -
Ministry of Internal Bagobiri, Miss P. .. Clerical Officer .. * 1-3-73
- Affairs Hassani, L. .+ Driver-Mechanic, Grade I - ;e 1-4-70
Ogwuda, Mrs E, .. Nursing Sister i k- 5-6-72
Okoye, C. A. - ++» Immigration Assistant i. 15-10-66
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_ NEW APPOINTMENTS—continued

Department Natne Appointment Date of

: Appoin!mm
Ministry of Mines and  Ajayi, Miss P. L. - Clerical Officer P i 2-7-73
Power ' Onomivbori, R. «. Draughtsman .. = ... wa 15=9-73
Ministry of Transport: . Odusanya, MJss I. .. Clerical Officer .. | . A 1-4-72
; Olaye:m. .. Clerical Officer - 1-4-73
of Works and  Abudd, R ... Artisan, Grade III i 1-4-73
Housing Adekoya, . . Driver-Mechanic, Grade In . 14-2-73
: Adeosun, C. A, Artisan, Grade II1 o - 5-6-72
Adibe, P. Artisan, Grade III i 0 1-4-72
Akinpelumi, S. Artisan, Grade I .. e i 1-4-73
Alabi, M. Artisan, Grade 111 e . es 15-6-71
Amusan, A, Artisan, Grade III - Wi e 1-4-72
Awudu, T. A. Artisan, Grade I1I .e o 1-4-72
Bisiolu, R. . Artman Grade IT ! i - 1-4-73
Braimoh, Mrs C. Typnst, Grade 11 i v 1-4-72
Dormngo, E. Artisan, Grade 111 Gie R 1-4-72
Elegbeleye, F. Artlsan, Grade 111 — o 1-4-72
Emordi A. C.- " Artisan, Grade I ui . .1-4-65
Euwemadu. H. M. Pupil Execuuve Engineer .. 31-5-73
Erekolu, P. Timekeeper .- i 1 - 1-4-69
Hamilton, Mrs D. M Clerical Assistant i .o . 14-71
Karimu, Y | Artisan, Grade III - . s 1-4-73
Moses, A. | Typlst, Grade 111 1-4-72
Oguntomi, 1. O, Artisan, Grade III 22-5-72
Ojomolade, P. Technical Assistant i 1-2-73
. Olabisi, F Typist, Grade 111 - % 1—4-72
Olayanju, Y. Artisan, Grade I1I . 1-4-72
Oloruntola, T. K. Photole Grade I . 10-6-73
Olukowsjo, J. O. Typist, Grdde ; W 1-4-72
osanya, Mrs T. Typist, Grade II - ve 1-4-72
Oshodi, O. Technical Assistant . Tee 22-12-72
. Oyewole, J. . Store Assistant .. SE e 1-4-67
Sanusi, L. . Road Overseer, Grade ITI .. e 1-4-71
Sura, T. .+ Artisan, Grade III wie oo 17-8-72
Taiwo, R. A. e Amsm, Grade 111 ¥ i 1-4-71
- Tokedo, O .. Artisan, Grade III .- % gve 1-4-72
Nigerian Institute for Aganbi, J. Assistant Technical Officer .. s 1-9-73
Oil Palm Reseatch Enurah, A. E. Laboratory Technician .. . 24-8-73
Police - Ikedlsshl. P.O. Clerical Officer .. B e 1772

PROQMOTIONS

Department Name Appointment - Date of
- Administration .+ Alabi, P. O. Administrative Officer, Grade III - 1-8-73
: Jibunoh, R. A. Administrative Officer, Grade 111 - 1-8-73
- Obaro, M. P. U. Administrative Officer, Grade II s 1-8-73
Ojumu, E. E. Administrative QOfficer, Grade 11 - 1-8-73
Okafor, Mrs G. U. Administrative Officer, Grade 1II - s 1-8-73
Okagbare, B. E. Administrative Officer, Grade III o 1-8-73
Olaniyi, J. A. O. .. Administrative Officer, Grade III - 1-8-73
Olatunii, J. A. .. - Administrative Officer, Grade 11 s 1-8-73
" Olutola, C. O. .. Administrative Officer, Grsche II . e 1-8-73
. Shittu, M. M. : .Administrative Oﬂ'ioer Grade 11 1-8-73
~ Customs and Excise .. - Kappo, Mrs K. A. Assistant Data P Supermtendem 27-8-73
o o : Kuye, Mrs A, Senior Data Processing Assistant = 27-8-73
Ministry of Agriculture Idoniboye, B. E. Meteorologist, Grade 1II 19-2-74
and Natural Resources Iken, J. E. Pupil Research cer 11-2-74
. Momoh, Z. O Principal Research Officer 1-3-74
of Economic Adeyemo, A. O Senior Planning Officer 1-3-74
Dev t and Akpobasah, M. A. B.  Senior Planning 0%& 1-3-74
Reconstruction Alabi, A, A, Principal Planning r .. 1-3-74
Ayo, E. 0.’ Principal Planning Officer .. 1-3-74
Edozien, J. D Principal Planning Officer .. 1-3-74
Fajobi, E. A Senior Plan:":mn;gﬁcer o 1-3-74.
Ilugbuhi, T. O. Chief Planning Officer Vi 1-3-74,

Okoye, C. C. Senior Planning Officer . 5ok a5 1-3-74
Ossai, C. C. Semor Planmng Officer - - 1-3-74
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PROMOTIONS—continued _ .
Depariment Name Appointment Date of
Ministry of Education Coker, Mrs E. J. .. Assistant Adviser on Education s 1-3-74
: . Ejueyitche, Mts J. O.  Assistant Adviser on Education . 1-3-74
Kafaru, Mrs A. A, .. Assistant Adviser on Education” . 1-3-74
Okafor, B.C. .. .Technical Officer (Repair and Bmdery) 19-2-74
Unuigbe, E. O. .. Archivist, Grade II _ oo 19-2-74
S _ : Williams, Mrs G. M. Assistant Adviser on Education i 1-3-74
Ministry of Industries Amodu, B. Higher Workshop Superwsor - 1-3-74
. Omofsde, M. A. O, Senior Technical Officer 5 b 1-3-74
Ministry of Information © Adebeshin, O.; Driver-Mechanic, Grade I .. e - 1-4=73
. Adegbesan. F. Driver-Mechanic, Grade I .. - 1-4-73
Adesanya, A. Driver-Mechanic, Grade I .. o 1-4-73
Ajadi, 1. Driver-Mechanic, Grade I .. % 1-4-73
Ajoku, S, Driver-Mechanic, Grade I e . 1473
ALanbi, Lambe Driver-Mechanic, Grade I .. g 1-4-73
' Akanbi, R. Driver-Mechanic, Grade I .. o 1473
Alandu, C. Driver-Mechanic, Grade I .. i v 1-4-73
Akharagbon, P. A Driver-Mechanic, Grade I .. = e 1-4-73
Ali, Alhaji, B Driver-Mechanic, Grade I .. i 1-4-73
Alli, M, .. Driver-Mechanic, Grade I .. < 14-73
Aminu, Muh, S. Driver-Mechanic, Grade I .. L 1-4-73
Ashiru, L. Driver-Mechanic, Grade I .. 5 1-4-73
Atanda, Y. .. Driver-Mechanic, Grade I .. wv 1473
Audu, Barau .+ Driver-Mechanic, Grade I * .. e 14-73
Ayinla, O. .. Driver-Mechanic, Grade I .. L e 1-4-73
Badejo, J. O ‘i -Mechamc, GradeI .. iy 1-4-73
Bakare, K. . Driver-Mechanic, Grade I .. e 1-4-73
Banire, O . Driver-Mechanic, Grade I .. i 14-73
Bello, Femi Driver-Mechanic, Grade I" .. L. 1-4-73
Bolaji, M. Driver-Mechanic, Grade I .. % e 1-4-73
Edjewhete, T. R, . Driver-Mechanic, Grade I .. i 1-4-73
Ezeala, L. A. +. - Driver-Mechanic, Grade I .. 5 1-4-73
- Ibeakama, S. .+ ~ Driver-Mechanic, Grade I .. i 1-4-73
Ibrahim, Rabo .+ Driver-Mechanic, Grade I .. i 1-4-73
Karimu, K. .. Driver-Mechanic, Grade I .. .d 1-4-73
Kutigi, M. A .+ Driver-Mechanic, Grade I .. .. 1-4-73
afor, M. ++ Driver-Mechanic, Grade I .. - 1-4-73
Majekodunmi, S.” .. Driver-Mechanic, GradeI .. .. 147
N i, P. .+ Driver-Mechanic, Grade I .. = e 14-73
O , C. & Dnver—Mechamc, GradeI .. ve . 1-4-73
Oke, T. .. .. Driver-Mechanic, Grade I ... o4 1-4-73
Okoh, J. C. .. Driver-Mechanic, Grade I .. ... 14-73
Olaniyi, S. .. Driver-Mechanic, Grade I .. ’:e 1-4-73 .
Ogeni, 8. 4 Dnver—Mechsmc, GradeI .. 4% 1-4-73
Oshinfowokan, C. A.  Driver-Mechanic, Grade I .. b e 1-4-73
Osineye, K. Drivér-Mechanic, Grade I .. . =i 1-4-73
Salami, Muh Driver-Mechanic, Grade I .. i 14-73
Taiwo, L. Driver-Mechanic, Grade I .. .. - 1473
Tanko, D. D . Dnver-Mechnmc. GradeI .. s o 1-4-73
Wudil, Garba . Driver-Mechanic, Grade I ,: v 1-4-73 -
Yola, Waziri Driver-Mechanic, Grade I .. v 1-4-73
- ' - Yussuf, A. W, Driver-Mechanic, Grade I .. - 1-4-73
Mig;#y of Minesand  Udofis, J. B. Senior Petroleurn Engineer .. .. .. 1-3-74
er '
Ministry of Transport  Santana, J. A. - Principal Communications Officer s 1-2-74
Mumtry of Worka and *Abdulkadir, A, T Senior Technical Officer (Civil) .. 1-11-73
I-Iousmg Adelekun, B, H. L. mmsnt Mechamml Supermtendent s 1}-—52:;3
Daramola, M. O. .. Techmeal Oﬂicer {le Wi oo 11-2-74
Ehiemere, G. O. .. Technical Officer (Civil . .. 11=2-74
Ibe, S. S. O. .. Pupil Executive Engineer .. . . .. 12-2-74
Jibodu, S. A. +« Technical Officer (Civil) i e - 112274
" Jolaoso, A. A. .. Pupil Surveyor. .. L e o 11-2-74
y Mafiana, F. N. ‘e Tecbmcul Officer {Cm.l) . . oo 11-2-74.
Nwosu, D. 5. N. .. Technical Officer (Civil) . .. ee  11-2-74
Shofels, E. A. «+ Technical Officer (Civil) i o 11-2-74
Sonaike, A. «» Technical Officer . . 12-2-74
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PROMOTIONS—continued

-Department Name Appointment _Date of
_ i o Promotion

Police i C Adekunle, Jacob Sub- Inspector-cm—Tnal 1-3-74
Ayinde, Jimoh Sub-Inspector-on-TnaL 1-3-74

Ibrahim, Umoru .. Sub-Inspector-on-Trial 1-3-74

Nwakakwa, Gabriel . Sub-Inspector-on-Trial 1-3-74

Obia, Friday . Sub-Inspector-on-Trial 1-2-74

30koro, Toby Inspector 1-1-74

Onwuma, Charles Sub-lnspector-on-’rnal . 1-2-74

f Shani, Umaru +. Sub-Inspector-on-Trial 1-3-74
Notification in Gazette No. 67 of 20-12-73 (Promotion w.e.f, 1-8-73) in respect of Mr- P A. Adebija,

Administrative Officer, Grade I11I is hereby cancelled.
Notification in Gazette No. 10 of 7-3-74 (Promotion w.e.f. 1-1-74) in respect of Mr Ezekiel Akande,

Inspector, ngens Police is herehy cancelled.

1 Not:ﬁcatxon in Gazette No. 62 of 29-11-73 is amended.
2 Notification in Gazette No. 9 of 28-2-74 is amended:
. 3 Notification in Gazette No.' 10 of 7-3-74 is amended.

CONFIRMATION OF APPOINTMENTS

Date of
Confirmation
21-1-72
28-8-73
3-8-73
4-7-73
1-7-73
27-8-73
14-74
1-4-74
1-7-68

10-2-74

21-10-72
2-12-72
23-2-73
“1-8-72
21-8-71

1-6-60
1-6-60
11-11-73
1-4-51°
1-4-59
30-1-73
1-8-67
1-4-66
1-4-63
1-1-74
1-2-74
1-2-74
1-2-74
1-1-74
1-4-54
3-2-74

Date of

" Advancement

Depariment Name Appointment,
Audit v .. Britto, B. A. Clerical Officer
Cocoa Research Insti- Amunigun, K. Salaried Artisan, Grade I
tute of Nigeria v Baba]ola Miss G. 1. Typist, Grade I1 s
- Banjo, S. A. .. Assistant Technical Olﬁcer -
Lawal, Mrs T. Typist, Grade I
Woods, P. Agricultural Assistant
Customs and Excise Okunusi, Miss D. Assistant Preventive Officer ..
Oreagba, M. O. Assistant Preventive Officer ..
_ . Shorinlola, F Preventive Officer
Ministry of Agriculture Edache, A. O. Agricultural Officer
and Natural Resources
Ministry of Communi- Adeleye, J.O. . .. Assistant Technical Officer
cations Adesuyi-Dada, S. A. Engineer
' Akinola, F, O. ui Teehmcmn-m—Tmnm
Akinpely, J. F. Assistant Technical Officer
- Mohammed, M. Assistant Techmeal Officer
Nwamaghinna, J. W Postman
Nwaner, E. S. Postman -
‘ Onanuga, Mlss E.O. Clerical Officer .. L
Ministry of Defence .. Asuzu,P.O. ° Clerk, Grade III .. |
- Odediya, J. - Chargehand w0
Ministry. of Health Ogbolu, Miss F. N, Clerical Assistant
Soyebi, Mrs E. T. .. Community Nurse
Ministry of Works and  Emordi, A, C. .+ Artisan, I
Housing Green, L. .. Artisan, Grade IT
Police | Ojo, Joseph Sub-Inspector
Ojo, Peter Sub-Inspector
Sani, Lazarus .. Sub-Inspector
Sawyer, Anthony .. Sub-Inspector
Shittu, Raufu . ... Sub-Inspector
_ Railways .. Okolo, P. C. ~+. Loco Driver, Grade I
Statistics .. . . »+ Ogundein, Miss F. Y. - Clerical Assistant
ADVANCEMENTS
Department Name Appointment
Ministry of Health Bafor, Mrs M. E. .. Scientific Officer, Grade ﬁx (Chemist)
; Osaniyi, Mrs C. B. Scientific Officer, Grade IT ..
Ministry of Works and  Aborigho, G: .. Assistant Electrical Supermtendent
Housing " Adebiyi, Mrs E. O. .. Surveyor, Grade I
Daniels, M. Y. .. Surveyor, Grade IT it
Daramola, E. A Ass;stant 'I'echmeai Officer ({hr Survey)

12-10-72
3-8-73
6-5-72

17-5~72
22-6~72
18-11=71
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_ ADVANCEMENT—continued -
Department Name Appointment ) Date of
i Advancement
Ministry of Works and | Diri, I. C. .+ Assistant Technical Officer fAlt Survey)- 18-11-71
Housing—continued Nwaghodoh, B. T. .. Assistant Technical Officer (Air Survey) 18-11-71
- Ogunjirin, T. A. .. Assistant Works-Superintendent 5 6-5-72
Okocha, L. A. A. .. Surveyor, Grade I .. 14-8-71
| Okusanya, Mrs O. A.  Assistant Technical Officer l’Axr Survey) .. 18-11-71
Oiagundoye, J.A. .. Surveyor, Grade II . .. 22-6-T1
Ola_u%a .. Surveyor, Grade II ..o 1322272
Udo song. T J. .. Assistant Technical Officer (Alr Survey) .. 18-11-71
ACTING APPOINTMENTS . :
: Date of  Date of
Department Name Acting Appointment Acting  Reversion
. . © Appointment
Administration . lEfiong, O. E. .. Administrative Officer, _
Grade IV .- .. 16-11-73 —_—
Audit Fagade, }. " Deputy- Auditor-General . 3-1-74 6-3-74
Okechukwu, W. T. M. Senior Auditor .. .. 27-11-73  18-3-74
Ogundana, T. O. .. Principal Auditor . i 3-1-74 6-3-74
Osoba, A. O. - .. Chief Auditor .. = 3-1-74 6-3-74
Ozuah, E. Auditor, Grade [ .. 27-11-73  18-3-74
Sangowawa, B.O.A.  Chief Auditor .. .. 27-11-73 18-3-74
. *Thomas, A. «+ Senior Auditor .. o lah 1-4-74 — :
Customs and Excise Effanga, P. E. .. Chief Collector .. v . 25-1-74 4-2-74
: Ojih, M. U. .. Chief Collector .. . 21-1-74  11-2-74
2Sanni, M. O. .. Assistant Preventive
. Commandant .. . 9-3-74 -—
Ministry of Agriculture *Babalols, J. O. .. Higher Forest Supermtendent - 18-3-74 —
and Natural Resources *Nwofor, W. N. .. Higher Forest Superintendent 18-3-74 . —
*Qffokansi, L. I. .. Forest Superintendent - 18-3-74 _
Orakposim, G. A. .. Senior Clerical Officer .. 18-9-73 1-3-74
Ministry of Commum- Achonye, D. 0. C. .. ‘Technical Officer.. - .. 12-1-72  30-7-73
cations Adedokun, A. A. .. Technical Officer. . .. 22-10-73  26-11-73
Adejumobi, W. O. ' ..” Senior Supervisor (Postal}) .. 1-4-74 —
3Adekoya, C. O. .. Chief Supervisor, Grade II :
® ' y _(Postal) vi 30-374 o~
Adekunle, A. 0. .. Chief Supervisor, "Grade 11
(Postal) . 6-3-74 —_
dAguy, J. E. .. Head Postmaster, ‘Grade IIT - 6-3-74 —
5Ajavi, J. B, .. Investigation Officer .. 13-6-73 —_
sAjoku, B. C .. Postal Controller. . g 7-3-74 —
Akatakpo, T. i .. Assistant Pnnclpal (P. & T.
| d School) . 24-12-73 4-2-74
Akatakpo, T. 0. .. Assistant Principal (P & T.
N : - School) .. 12-3-74 —
Akinola, M. A. .. Technical Officer. . .. 31-1-73 7-1-74
Akpan, A. J. -". Senior Clerieal Officer . 1-4-74  —
Ameon, E. A, ..  Deputy Director (Planning) .. 29-8-73 17-1-74
Ansa, E. E, .. -Head Postmaster, Grade ﬁ 26-11-73 1-3-74
Ansa, G. E. . Radio Services Supemsor .o 29-5-73 27-12-73
Apantaki, O, A, .. Senior Clerical Officer .. 20-2-74 —
Atakeriu, M. M. .. Chief Technician. . 15-1-74 31-1-74
Dawodu, H. G. .. Senior Techmuan, Grade II 20-8-73 23-9-73
Ebeireme, J. O. . .. Higher Technical Officer .0 15-1-74 21-1-74
= ; - Edoho, A. S. - .. Telephone Exchange
B i Superintendent Lo 1-4-74 —
Ejakita, A. .._ Chief Clerical Officer © e 1<3-74 —
- 2Ejike, J. N. . .. Head Postmaster, Grade IV"..  6-3-74 —
Faboyede, P. A. .. Principal Technical Officer . 7-3-74 —
Fagbule, J.0. . .. Head Postmaster, Grade IV .. 6-3-74  —
Fajulugbe, J. O. .. Senior Clerical Officer 1-4-74 —
Hart, E. E. .. Telephone Exchange
J _ Superintendent .o 21-3-74 —
. Idowuy, A, .. Senior Supervisor (Postal) .. 26-11-73  1~4-74
Ikwuazom, C. E. . ;. Higher Stores Officer - 6-3-74 —
2Inomas, R. N, .. Deputy Director (Planning) .. 26-2-74 = —

. }acﬂrﬁece, A K. .. Senior Technician, Grade I... 18-3-74

|

|
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Ministry of Communi-

cations—continued

Ministry of Health

ACTING APPOINTMENTS—continued

*Olatunde, R. K.

Gasbacier . O:
nabanjo,
On

uigbo, N. )
Onyemenam, A. L.

Oputa, S. E.
gal.msilga,JTéo.
'opoola, J. O.
Shoetan, S. 0.
Solomon, O.
Soyingbe, J. A.
ST aire, I.

Tebu, J. R. E.

1"{}Jﬂm S. 0.

tta, G. C.
¢Uko, A. A.
Yahaya, M. M.

© Yesufu, A. A.
AdeintorDr (8

elaja, Dr

Adelsja, Dr 8&:}
Alabi, Mrs E. M.

o}

Ministry of Information UKufeli, 0. .~
y oc Iy .=0d£’an§2, s. 0.

Ministry of Mines and
Power

Mmmy of Trade
Ministry of Transport

110jo, B. A,
2Ukpong, P]
U watt, l B.E.

BIrenroa, S. A.

Anyaso, F. C.
jayi, K.
8Aruofor, Mrs M.
Ekine, M. T.
Eyefia, M. E.

Karimu, I. D.

Keyam. E.
Shon; S e J. s

.

e

A,
0.

A.

-

e

_Dateqf

Acting Appointment
Senior Technician, Grade I ..
Higher Stock Verifier .

Radio Services Inspector
District Engineer

Senior Supervzsor (Tele honee)
Senior Grage
Chief Clencal

- Senior Supervisor Egostal)

Higher Technical -
Chief Supervisor, Grade III
(Pos £ o5
Semo: Engmee:m;i —_—
mme
Semor hnician, G:ade.II

cer.

'uan, Grade H
Head Postmaster, Grade ITI .
Hig] :

enlﬂr I-.l
D:slm:t raﬂ‘:c Commerczal

Radlo
Techni z r
District T'raf /Commerclal

Supe vis
Semor Techn

_'-- clan,(geliade Im )
enior Stipervisor egraphs;
Telepherxchange o
S 'tendmt

Chief Clerical Oﬁcer
Senior

Senior Reg:stmr

Higher Nutrition Officer

Senior Superintendent of Pti'eas
Chief Storekeeper
Senior Supenntendent of Press

' Senior Storekeeper_

ChiefCleri_calOﬁim : -

.. Chief Clerical Officer

. -Technical Officer . -

Higher Freight Officer ..
HouseMana‘h -
TechmcalOﬂioer '

Technical Officer . -,
Pnnc:palStoresOﬁcer

Acting

18-3-74
12-3-74
26-1-73
8-10-73
4-4-74
29-3-74
1-4-74
1-4-74
19-1-74

6-3-74

16-2-73 -

19-12-73
18-3-74
12-1-72

26-11-73

15-1-74

19-1-74
8-10-73
3-12-73
16-2-73

10-9-73
1-4-74

2-11-73 -

23-4-73

oo 5-11-73

12-11-73

1-4-74
1-4-74.

2-4-74
12-3-74
17-12-73

6-3-74

30-3-74
1-10-73
18-3-74

1-4-74

4474
U 25-3-74

2-3-74
9-7-73
16-2-74
31-1-74

18-7-73
25-2-74
27-2-73
25-2-74
25-2-74

6-3-74 _

'6-9-73

1-4-74
- 2-3-74
1-3-74
1-4-74
1-4-74

1-4-74.

1-1-74
1-4-74

Date
Rcomgn

10-12-73

31-10-73

9-3-74

5-11-73
\21-1-74

3-9-73

30-12-73
20-2-74
31-1-74

31-12-73
31-10-73

27-12-73
1-11-73

30-3-74
23-12-73

21-1-74

Peer |

Lo

25—10-73
9-3-74

" 22-2-74

NERRRR

2-74

Hou
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ACTING APPOINTMENTS—continued ‘
- Dateof  Date of
g Reversion

Department - . Name - . Appominmt “ Acting
Ministry of Labour .. ®Daranijo, S, B. .. Senior Compliance Inspector 1-3-74 —
' . *Essien, C. E. * .. Senior Compliance Inspector = 1-3-74 —
2Ojulari, A. J. .. Senior Compliance Inspector 1-3-74 —_
; : Ola, Mss F. .. Principal Labour Officer .o 26-2-T4 —_
Ministry of Works and ~ Adele, F. A. K. .. ' Senior Technical Officer
Housing {(Photo/Litho) .. ..o 11-3-74 —_
Adesoga, .. Senior Structural Engineer .. 30-1-73 27-12-73
Adesoga, M. .. Senior Structural Engineer .. 8-3-74 —
Adewale, J. B. .. Deputy Director of Federal 2
. Surveys i 8-1-74 28-1-74
Doherty, F. F. .. Senior Techmcel Oﬂioer
. " (Field Surveys and Computlng) 14-3-74 —
Offiong, O. A. .+ Senior Technical Officer
! (Cartography) . 11-3-74  —
. Oijo, J. O. . +. Structural Engmeér, Grade I 13-8-73 12-11-73
Ojo, J. O. .. Structural Engmaer, Grade 1 8-3-74 —
*Pedro, B. A. .. Principal Building
: - Superintendent 5% 8-3-74 —_
v " Salako, M. B.. .. Higher Technical Officer
: (Cartography) .. ; .. 11-3-74 —
Police i Vi g('.'ﬂn‘.nl:ml:b, L. N. .. Chief Superintendent .. 22-11-73 —
. 2ldowu, Mrs G. A. .. Chief Superintendent .. 15-1-73 28-1-74
2Idowu, Mrs G. A. ... Chief Superintendent ..o 22-2-74 —_
Izevbigie, S. A. E. .. Chief Superintendent . o 1-7-713 © —
$Madiebo, D. O. N. .. Chief Superintendent .. 15-11-73- —
Olaiya, B. A. .. Chief Superintendent .. 25-2-74 —

1del"c'tull Actxng Allowance is now payable w. ef 31-1-74. Notxﬁcat:on in Gazette No. 62 of 29-11-73 is
amen

" 250 per cent Acting Allowance is payable. - :
3 Full Acting Allowance is payable in Salary Scale SE 2(T).

- 34‘-7 450 per cent Acting Allowance is payable up to 26-3-74 and full Acting A!.lowance is payable w.e.f.

5 Full Acting Ailowance is now payable w.e.f. 1-8-73. Nouﬁcatzon in Gazette No. 36 of 12- 7-73 is
amended.

6 No Acting Allowance is payablg. '
7 Full Acting Allowance is payable in Salary Scale B.
8 Notification in Gazette No, 58 of 15-11-73 is amended.

9deI;ull Acting Allowance i is now payable we.f 25.1.74. Notification in Gazme No. 47 of 13-9-73 is
amen

10 Full Actmg Allowance is now payable w.e.f. 19-1 -74 Notification in Gazeue No. 56 of 1-11-73 is
amended.

11 50 per cent Acting Allowance is now payable w.e.f. 1 10—73 Notification in Gazette No. 46 of 6 9-73
is amen

'lZdeI;ull Acting_ Al!owance is now payable wef. 1-2-74. Nonﬁcatlon in Gazette No. 15 of 22- 3—73 is”
amended.

13 50 per cent Acting Allowmce is payable w.e.f. 30-4-74. -

-

LEAVE OF ABSENCE

Department * Name ' Appointment Dafe of ° Leave
_ : Departure  Granted
Administration o Aﬁmgam % ' Confidential Secretary, Gradel 26-11-73 35 days
' - rs . 1] 1] - b
Anoliefo, W. 0. 1. .. Administrative Officer,
. ) - Co(r%ﬁ dde val Se 27-12-73. 35 days
ris, M. Wi enti| t:rehry : -
Grade 11 : ; 7-1-74 56 days
. Qlowole, Mrs G.'T. Confidential Secrenary, Grade1 14-1-74 41 days
. Oloyede, E. .. Confidential Secretary,

Grade II - .. . 241273  29days
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Department

Admi:ﬁst-ration
—continued

Customs and Excise

General Executive Class

Inland Revenue

Ministry of Agriculture

i

LEAVE OF ABSENCE-—continued

Name
Opara, F. R. 1.
Sule, T, M.
Ugwu, P. O,

"Unachukwu, Mrs J. C..

Aruamure, M.
‘Henshaw, A. B.

Adekoya, T. A.
Aimiuwu, O. E. L.
Aina, J. O.

Aiyedun, E. O. O.
Ajayi, G. A.

Ak
mdt\% 1

Burs, I. K.
Chima, D. A.
Finomo, O. B.
Mgbakogu, S. 1.
Morah, P. O.
Morba, M. O.
Obj, J. C.

Odu, A. G. _

Ogunbajo, E. A.
Ogunbawo, J. O.,

Okwudiafor, S. N.
Sorungbe, D, T -

Udo-Utun, E. O.

Okonkwo, Mrs J. C.

Abayomi, C. A.

and Natural Resources Aina, J. O

Ministry of Commumca-

tiohs

-

Atitebi-John, B. A.
Igugu, G. O. -
Momodu, Y 0.

Nwoffiah, G. N.
Ochoche, B. E.
Odukwe, D. O.
Ogundare, E. O..
Adeyemi, E. A.
Afunugo, B. E.

'AEUIE

Bassey, E.
Chiazor, S, U,
Ene, E. N,

a, J. C. E.
Onuora, M. C.
Oshibambi, A. -

Sodeinde, G. P.

Appointment
Departure
Administrative Officer, )
Grade 11 18-12-73
Administrative Oﬂicer,
Grade V 28-12-73
Adm.lmstranve Oﬁicer,
Grade V 27-12-73
Confidential Secretary, i
Grade I 17-12-73
Senior Assistant Collector 11-12-73
Principal Collector 3-12-73
Executive Officer (General
Duties) 11-12-73
Senior Executive Officer
(General Duties) 3-9-73
Executive Officer (Geneml
Duties) .. 27-12-73
Executive Officer (Acmunts) 12-11-73
Senior Executive Officer
(Accounts) .. 13-11-73
Executive Officer {Acoounts} 19-11-73
Executive Officer (General . .
Duties) .. 22-10-73
Executive Officer (Accounta) 5-8-73
Executive Officer (Accounts) -9-73
Senior Executive Officer
(Accounts) 31-12-73
Executive Officer . ' -
(General Duties) tooLL. 27-12-73
Executive Officer (Accounts) 27-8-73
Executive Officer (Accounts) .. 28-12-73
Executive Officer
(General Duties) 2-10-73
Executive Officer
(General Duties) .- 11-12-73
Executive Officer (Accounts) 27-8-73
Higher Executive Officer
(Accounts) ; . 24-7-73
Executive Officer (Aocounts) 27-12-73
Higher Executive Officer
(Accounts) 13-8-73
Executive Officer =
(General Duties) 9-4-73
Inspector of Taxes, Grade II 30-10-73
Director of Meteorology 31-12-73
Principal Meteorologist 3-12-73
Senior Meterological
Superintendent 17-12-73
Assistant Conservator of
Forests : 10-12-73
Senior Agﬂcultl.lral :
Economist o . 12-11-73
Technical Officer .. "26-11-73
Works Superintendent 24-12-73
Higher Technical Officer 24-12-73
Technical Officer . 12-12-73
Assistant Information Mauager 4-10-73
"Technical Officer 27-12-73
Head Post Master, Grade v 5-11-73
Training Supervisor .. 19-11-73
Higher Technical Officér 17-12-73
Technical Officer 29-12-73
Assistant Postal Controller 27-12-73
Assistant Postal Controller 11-9-73
Technical Officer i 2-10-73
Executive Officer
(General Duties) 17-12-73
19-2-73

Senior Stores Officer

Date of

Leave
Granted

35 days

24 days

15 days

. 35 days

42 days
42 days

14 days
28 days
35 days
14 days

42 days

- 35 days

04

ys
63 days
42 days
35 days
35 days
35 days
35 days

8 days
35 days

42-days
35 days

50 days

‘42 days |

97 days

28 days
21 days

42 days
42 days
42 days

23 days
42 days
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LEAVE OF ABSENCE—continued
Department Name Appointment Dats of Leave
] _ g Departure  Granted
Ministry of External Awopetu, L. A. External Affairs Officer, | '
Affairs Grade VIII .. ; 8-8-73 21 days
Dimka, E. G. External Affairs Officer, |
Grade VII . ' 27-10-73 7 days
Ichi, D. 1. Q.- Higher Executive Officer .
. (External Affairs) - 26-11-73 21 days
Ministry of Health .. Adetunji, O. A. _ Higher Dental Technical :
& * . Instructor 27-12-73 42 days
Eboh, A.'A. Pharmaceutical Reglstmr 19-11-73 31 days
Oshodi, Dr R. O. Consultant . 20-12-72 54 days
: . - Oshodi, DrR. O. Consultant -17-12-73 30 days
Ministry of Industries 3 Osmowo, F.A. 0O, .. Research Officer, Grade I 10-12-73 14 days
Ministry of [nformatwn Akinsola, Miss E. O. - Information Officer 29-12-73 41 day$
Alabi, C. K. .." Information Officer, Grade I 20-11-73 35 days
Ministry of Labour .. Ahmad, A. S. Labour Inspector 31-12-73 35 days
Ogundele, S. A. Inspector of Factories 26-11-73 14 days .
: " ) E;
Ministry of Mines and- Adegbohungbe, E.A. Pupil Research Officer 11-12-73 14 days
Power Adesu .. .Geologist, Grade 11 18-12-73 35 days
ehl.kg;.re. ] L Senior Geologist . . 27-12-73 42 days
y ; Odiyi, P Geologist, Grade 11 1-12-73 35 days
Ministry of Trade Salawu, C. Y. Inspector of Welghbs and i ®
Measures 27-8-73 35 days
Ministry of Transport Duggan, J. O. Principal Operations Officer .9-7-73 48 days
- Eleshinnla, F. B. Air Traffic Control Officer, _
' Grade II1 3-12-73 . 35 days
M.tmstry of Works and Adebekun, O. Deputy Director . 17-12-73. 42 days
Housmg Bankole, E. A. Principal Techmcal Officer 15-10-73 42 days
Fatuga, F. O. i I-ngher Technical Officer 31-12-73 35 days
| Komolafe, L. K. .. Pupil Research Officer 27-12-73 35 days
i Majekodunmi, M. O.  Higher Technical Officer 10-9-73 70 days
! Oladokun,-E. G. Technical Officer .. 28-12-73  35days
Olawumi, E. A, Land Officer, Grade 1 - 10-12-73 35 days
Osho, P. A. Executive Engineer, Grade II 31-12-73 4 days
Owolabi, 1. A. Senior Technical Officer 3-12-73 42 days
Police e Js Adamu, M. B. Assistant Superintendent 2-1-74 36 days
’ Adeniji, M. O. Assistant Superintendent . 1-11-73 70 days
. Aliyu, A. Deputy Superintendent © 6-12-73 42 days
. Arowoshegbe, J. Assistant Superintendent 17-12-73 35 days
i Asuquo, A. O. Assistant Superintendent .. 25-12-73 32 days
Attagh, E. T. Deputy Superintendent ', .. 17-12-73- 42 days
" Ibrahim, H Assistant Superintendent 3-12-73 70 days
Irabor, A. Assistant Superintendent 15-12-73 = 32 days
i Keleko, A. O. Deputy Superintendent 17-12-73 42 days
| Majola, D. O. Assistant Superintendent 27-12-73 . 42 days
| Mohammed, B. Assistant Superintendent 27-12-73 35 days
i~ Ogola, E. Assistant Superintendent 8-9-73 35 days
' Ogunewuy, A. O. Superintendent 14-10-73 26 days
Ojeata, J. .. Assistant Superintendent 22-12-73 35 days
Olanipekun, J. M. .. Assistant Superintendent 10-12-73 42 days
Omijeh, M. C. .. Assistant Superintendent 23-12-73 4 days
Onwoh, F. C. Assistant Superintendent 24-12-73 35 days -
Ondoye, S. M. Assistant Superintendent 18-12-73 35 days
- Owhotu, C. P. Superintendent .. 17-12-73 - 46 dayvs
- Oyedele, J. O. Assistant Superintendent 20-12-73 70 days
" Palmer, H. K. Superintendent 17-12-73 84 days
Sheidu, A. Deputy Superintendent 22-12-73 42 days
Sholaru, 1. .. Assistant Superintendent 17-12-73 70 days
Tamuno-Adoki, Mrs ;
VN s .. - Assistant Superintendent 17-12-73 35 days
Uhunwagho, A. 1. Assistant Superintendent 3-9-73 35 days
Yusufu, M. D. Commissioner 1-12-73 42 days °
Statistics .. Falodun, F. D. Deputy Chief Statistician 10-8-73 10 days
Higher Statistical Officer 28-5-73 42 days
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) ) RESUMPTION OF DUTY
Department Name Appm'ntment . Date of
Administration Akinsanya, Mrs ' ;
. E. M. A, /. Confidential Secretary, Grade I 31-12-73
Aiioliefo, W. O. I Administrative Officer, Grade V 31-1-74
" Idris, Mustafa . Confidential Secretary, Grade II 4-3-74
Olowole, Mrs G. T.  Confidential Secretary, Grade I 25-2-74 -
OIOyed .. Confidential Secretary, Grade II 22-1-74
Opara, ‘Administrative Officer, Grade.1I 22-1-74
Administrative Officer, Grade V . 11-1-74
Unnchukwu, Mrs J. G ‘Confidential Secrétary, Grade I . 21-1-74
: Sule, T. M. Administrative Oﬂ"wer, Grade V = 21-1-74
Customs and Excise Aruamure, M. 3 .. Senior Assistant Collector 22-1-74
, Henshaw, 'A.B. - Principal Collector . 14-1-74
. General Executive Class Adekoys, T. A. .. Executive Officer (General Dutxea oo 27-12-73
; Aimiuwu, O. E. I. .. Senior Executive Officer (General Dut:es) 2-10-73
Aina, J. O. .. Executive Officer (General Dut:es) C. ot 31-1-74
Aiyedun, E. 0. O Executive Officer é)ﬁ 26-11-73
Ajayi, G. A Senior Executive Officer (Accounts) 27-12-73
Akinde, N Executive Officet (Accounts) 24-12-73
Anyiwe, A. ] .. Executive Officer Aocuunts) 21-11-73
Bura, I. K. Executive Officer Anoounts; 4-9-73
Chima, D, A. Executive Officer (Accounts 5-11-73
Finomo, O. B Senior Executive Officer (Accounts) 11-2-74
" Mpgbakogu, S. [ Executive Officer (General Duties) 31-1-74
i Morah, P. O. Executive Officer (Accounts) 2-10-73 -
! Morba, M. O. Executive Officer ts ) 1-2-74
Obi, J. C. Executive Officer (General Duties) 6-11-73
Ody, A, G Executive Officer (General Duties) 19-12-73
Ogunbajo, E. A Executive Officer (Accounts) 2-10-73
Ogunbawo, J. O .. Higher Executive Officer (Accounts) 4-9-73
ifor, 8. N. Executive Officer (Accounts) . 31-1-74
Sorungbe, D.T. Higher Executive Officer (Accounts) .o 2=10-73
Udo-Utun, E. O.- ... Executive Officer (General Dutxes) .~ 21-5-73
Inland Revenue - Ok , Mrs J. C. Inspector of Taxes, Grade I1 . 4-2-74
Ministry of Agriculture Abayo:m, C. A, Director of Meteorology : * 28-1-74
and Natural Resources at Principal Meteorologist . 24=-12~73
" Atite 1-Iohn B. A. Senior Meteorologmal Sugermemdent 28-1-74
Igugu, G. O. .. Assistant Conservator of Forests 21-1-74.
Momeodu, Y. O. .. Senior Agricultural Ecommlst 24-12-73
Nwoffiah, G. N. .+ ‘'Technical Officer 31-12-73
Ochoche, B. E. Works Superintendent .~ .. . 28-1-74
Odukwe, D. O. Higher Technical Officer . . . 28-1-74
- Ogundare, E. O. Technical Officer . 2-1-74
Ministry of Communi- . Adeyemi, E. A. .. Assistant Information Manager 15-10-73
catzons Afunugo, B. E. .. 'Technical Gfficer : 31-1-74
Agu, J. E. Head Postmaster, Grade IV 10-12-73 -
Bassey, E. .+ 'Training Superv - 31-12-73
Chiazor, S. U. .. Higher %‘echnwal Ofﬁoer 21-1-74
Ene, E, N. .+ 'Technical Officer 2-2-74
Okeke, C. C. - Asgistant Postal Controller 31-12-73
Okpala, J. C. E Assistant Postal Controiler 4-10-73
) Onuora, M. C. Technical Officer 6-11-73 .
Oshibambi, A. Executive Officer-(General Duhes) 9-1-74
Sodeinde, G. P. Senior Stores Officer 2-4-73
Ministry of External - Awopetu, L. A, External Affairs Officer, Grade VIII 29-8-73
Affairs Dimka, E. G. External Affairs Officer, Grade VII .o 3-11-73
. Ichi, D. I. O. Higher Executive Officer (External Affairs) 17-12~73
Ministry of Health .. A ji, O. A, .. Higher Dental Technical Instructor 7-2-74
Eboh, A, A. .. Pharmaceutical Regxstrar 21-12-73 -
Oshodi, Dr R. 0. .. Consultant s 12-2-73 .
¥ s ~ Oshodi, DrR. O. Consultant 16-1-74
Ministry of Industries Osinowo, F. A. 0. .. Research Officer, Grade I 24-12-73
Ministyy of Information Akinsola, Mrs E. Q. .. Information Officer i w . 8-2-74
. 2 Alabi, C. K. i Information Officer, Grade II .. 27-12-73
Ministry of Labour ..  Ahmad, A, S. Labour Inspector . : 4-2-74
; Ogundele, S. A, 10-12-73



OFFICIAL GAZETTE

ublic Service)

4th April, 1974 553
RESUMPTION OF DUTY-—MM ,
Department Name ' Appom:mmt Date of
: ’ Resumption
Ministry of Mines and Adegbohungbe, E.A. Pupil Research Officer . 27-12-73
Power Adesu: < Geo!og:st, Grade II 22-1=74
_ Nehikﬂ:re ] L Senior Geologist .. 7-2-74
B Qdiyi, P. .. Geologist, Grade II 5-1-74
Ministry of Trade Salawu, C Y. .+~ Inspector of Weights and Meastres 2-10-73
Mim‘stry of Tmnsport Duggan, J. O. . Principal Operation Officer . 23-8-73
- Eleshinnla, F. B. .. Air Tl?mﬁc Control Officer, Grade III . 7-1-74
Ministry of Wnrks and - Adebekun, O. Deputy Director . 28-1-74
Housing . Bankole, E. A. Principal Technical Officer 26-11-73
Fatuga, F. O, Higher Technical Officer 4-2-74
Komolafe, L. K. . Pupil Research Officer .o 31-1-74
Majekodunmi, M. o. Higher Technical Officer .o 19-11-73
.G, . Technical Officer : 1-2-74
Land Officer, Grade I oo 14-1-74
Executive Engmeer, Grade IT o 4-1-74
; Senior Technical Officer- . o 14-1-74
Police .+ Assistant Superintendent 7-2-74
' ~.. Assistant Superintendent 10-1-74
<+, Deputy Superintendent 17-1-74
Assistant Superintendent 12-1-74
Assistant Superintendent 29-1-74
Deputy Superintendent 28-1-74 -
Assistant Superintendent 11-2-74 -
Assgistant Superintendent 16-1-74
.. Deputy Superintendent 28-1-74
.. _ Assistant Superintendent 7-2-74
. .. Assigtant Superintendent 31-1-74
2 .. + Assistant Superintendent .. 13-10—73
. Superintendent .. e 9-1 1-73
Assistant Superintendent 26-1-74
Asgistant Superintendent .. 211174
Assistant Superintendent . 27-12-73
Assistant Superintendent oo 28-1+74
Assistant Superintendent 22-1-74
Superintendent .. 1-2-74
Assistant Superintendent - 28-2-74
s %getinusendmt . -d e 1%—;—-;1
s uty Superintendent - .. " 2=2-
. Assistant Superintendent 25-2-74
Assistant Superintendent 21-1-74
Assistant Superintendent . 8-10-73
: Commissioner 12-1-74
Statistics .. % Falodun, F.D. .. Deputy Chief Statistician 20-8-73
 Ogunsanwo, R. O. .. Higher Statistical Officer 9-7-73
.- _ SECONDMENT
Department Name © Appointment Post to which Date o
T . seconded Reyer.
Ministry of Jack, D. R. L.  Senior Education Director of Social Develop-
* Education . Officer ment (Federal Ministry of
- Labour) S W 1-3-74
4 TRANSFERS . i -
" Department - Name Appointment Service/Post to which mf
: ; er
Administration .." Abubakar, = Administrative Admmmrme Officer, :
Alhsji 1. ~ Officer, Grade II Grade II (North-Western
: : State Public Service) . 1~-5-71
1Solarin, Administrative Administrative Officer,
Mrs V. E. Officer, Grade III Grade IT .. .. 16-10-73
- . : estern State ;
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1 Transferred-on-Promotion.
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- TRANSFERS—c¢ontinued -
Depariment Name o Appointment Service|Post to which -Date of
{ . _ K transferred Transfer.
Customs and Excise = Damaturu, School Headmaster  Senior Preventlve Officer,
M. A. (Bornu Local Grade I 1-8-73
Education .
Authority) Wy
Ministry of Establish- Kalejalye, Clerical Officer ' Dental Technician-in-Train- i
ments ’ Miss A. Y. o ing (Federal Ministry of .- - .
. ' ' Heaith) . .o 15-2-74
Ministry of Finance.. Phillips, Accountant, Grade I Senior Accountant (National
- 8.C.0. : e Sports Commission) 2-11-72
- Ministry of Health .. 1Adekoya, Health Sister . Higher Health Educator - 7-2-74
Mrs M. A. g.;ago;l?l(ty L, .
L Lﬂg‘OS 8 |
State Public | :
Service) : C c
Banwo, Mrs Al ngher Medical ' Higher Technical Officer - '
., Laboratory Tech- (Laborator{) (Federal :
nologist Ministry of Industries) ..  1-4-74
Ministry of 10ki, R. S. 0. .. Superintendent of I-hgher Superintendent of
Information Press Press (Lagos State Mmlstry
) of Information) - .. 11-12-73 -
20suji, E. Senior Cameraman  Senior Camerdéman (Federal .
” (East-Central Ministry of Information) 1-6-71
State Public
. : Service) * '
Ministry of Trade .. ®Adebanjo, J. A. Higher Trade Officer Higher Executive Officer
SR 1 (General Duties) (General -
B B, % = . Executive Class) . 1-4-72
3ldemudia, S. E. Senior Trade Officer Senior Executive Officer :
- o (General Duties)’ (General. A
Executive Class) ; 1-4-72
SIwegbu, Higher Trade Officer Higher Executive Officer
R. C. ) (General Dutxes; (General
i o ' Executive Class | s 1.4-72
30koye, S. C. .. Senior Trade Officer Senior Executive Officer ;
: {General Duties) {General ; L7
L - Executive Class) " 1-4-72-
. 3Williams, J. O. Higher Trade Officer Higher Executive Officer '
‘ General Duities) (General ;
Executive Class) 1-4-72

-2 Re-Transferred.
3 Notification in Gagette No. 55 of 25-10- 73 is hereby amended 1
|
7 REDUCTION IN RANK o
" Department Name  Appointment Post to which reduced - - %eca'm:
4 5 : = ' late . |-
. General Executive Fowler, S. Executive Officer Assistant Executive Officer
Class : i | (Accounts) (Accounts) - 15-3-74
| LEFT THE SERVICE s
- Department ' Name Appmtment Date of Rea:m fa
. : - leaving e
ii .-~ Service .S‘emce | !
Cocoa Réssarch Institute| Abiodun, J. Agricultural Assistant ~ .. _ 1-1-74 Resigned
of thma ! Adetuyi, Miss F. icultural Assls:a&lt .. 18+10-73 Resigned
| Afolabi, M. aried .. 15-1-74 Resigned
| Akinlabi, W Laboratory‘Technician .. 15-10-73 * Resigned
& ' Akinwolemiwa, S. Laboratory Technician .. 31-8-73 Resigned
Doherty, D. Agricultural Assistant «» 5-10-73 Resigned
- Esechie, Miss V. Laboratory Technician . .. 3-1-74 Resigned
- Falade, Mrs S. L. Staff Nurse . - Resigned

20-8-73

]
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i LEFT THE SERVICE—continued
Y ' . Date of | Reasons for
Department Name Appointment leaving leaving
' , | SR . Service  Service
Cocoa Research Institute Folorunskio, R. A. Driver-Mechanic 5-12-73  Resigned
of Nigeria—continied QOdunuga, M. A. Agricultural Assistant 5-10-73 _ Resigned
y Ojo, Mrs M. O. Staff Nurse .. 1-10-73 ~ Resigned
Onabajo, F. Agricultural Assistant 5o 24-1-74  Resigned
- Orni, S. A. . Assistant Technical Officer 2-10-73 - Resigned
. Osundolire, Mrs J F. Staff Nurse. .. i 21-8-73  Resigned
Quarcoo, O. .. Agricultural Assistant = . 24-12-73  Resigned
Ministry of Communica- Johnson, Christian K.  Senior Technician, Grade I =
© tions (Radio) i © 21-1-74  Retired
- Epell, B. A.T. Clerical Officer. . s 20-12-73  Retired
'waolai, A. E. 0 Technician . " : 19-3-73  Retired
Ministry of Defence .. Gbon Senior Clerical Officer - 28-12-73 . Retired
Ministry of Education Atorudi Administrative Oﬁicer, _
. GradeV ‘e . 30-9-73 Resigned
Ministry of External Onwudinjo, P Clerical Officer. . . - 28-8-73 : Resigned
" Ministry of Finance .. Ogoh, F. Clerical Officer. . .. 25-10-73 Resigned
" Ministry of Health - .. Ohajeke J. Laboratory Techmc:an s 29-7-73 . Resigned
Ministry of Information . Obubo, I. R. Clerical Officer. . 14-9-73 . Resigned
. Onijeshiku J. L. .. .Assistant Transport Officer 19-3-74  Retired-
Ministry of Internal Inyang, R. N. _»+  Senior Warder, Grade IIT 1-1-74  Retired
Ministry of Trade ~ .. ~Olukanni, J. A, Laboratory Technician ..  8-10-73 Resigned
Police . Bamiduro; ]oseph Sergeant .- Eoow 1-3-74 'Retired
Dogondaj 1, “Umaru Corporal o I .. . 1-1-714 Retired
Kastina; Mode Corporal . .. w 20-9-73  Retired
Mpi; Joseph Constable o & ‘1-1-74.  Retired
! .Nwakuche, J. F. A, Chief Inspector . % 4-2-74: Retired
.~ Osakwe, Joshua . - Sergeant S - 17-1-74' Retired
o Samuel, Lucky . Corporal & 31-12-72  Retired
" Government Notice No. 457 . . :
: /,/ MmisTrRY OF DEFENCE—NIGERIAN AIR FORCE
Pl PROMOTION
; /'/ ‘The following Promotion in the Nigerian Air Force is notified for general information :— '
' Effective
Name Rank to which promoted date of
- ; . . ) Promation
Lt. V. A. Okunade (NAF/359) Substantive Captain b . 25-2-74
' _ I. M. Damcipa,
. Permanent Secretary,
_ : : Ministry of Defence
Lagos, 23rd March, 1974, :

Government Notice No. 458
RevocATION OF IMPORT L!cmcas

In exercise of the powers. conferred by section

. 5 (b) of the Imports Broh:bltmn Order, 1959 the
Import Licensing Authority hereby revokes the

 undermentioned Import Licences :

Licence No. Licensee .
73/AC/A002068 .. Gwandu Holding Co. Ltd.
73/AG{A002_{)7 Qe Ya&njia S;mntah and Sons

aiji :

DATED at Lngos th:.s 26th day of March, 1974.

" M. Moro Tcn.um, :
;ar Permanent Secretary,

ederal Ministry of ﬂade .

- transferred from Warri Head Office to

- Government Notice No. 459 -

MiisTrRY oF COMMUNICATIONS

TRANSFER OF THE DEPARTMENTAL _ °
OFFICE OF CONTROL OF AGBERE, PATANI
AND UDUOVHORI POSTAL AGENCIES
FROM WARRI HEAD OFFICE TO UGHELLI
POST OFFICE

It is nouﬁed for general information that the
De Office of control of Agbere, Patani
Uduovhori Postal Agencies in Western Ijaw
D:vmon of the Mid-Western State of Nigeria was
Ughelli
Post Office on 1st December, 1973.

Permanent Secretary,
Ministry of Communications
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Government NolticeNo. 460 .

MINISTRY OF COMMUNICATIONS ;
AGBA-UMANA POSTAL AGENCY—
' OPENING OF :
It is notified for general information that a new
tal was opened at Agba-Umana in Udi
Division of East-Central State of Nigeria on
2nd March, 1974 for the transaction of the following
) .c%asseaofPomlbusmess —
1.1. Sale of Postage Stamps.
1.2. Issue and Payment of Postzl Orders.

1 3. Acceptanee and Delivery of, Reglstei-ed

Letters.
1.4. Despatch and receipt of mails. .
2. Clrcu]atxon of mails i is to Ud.l Post Office.

Permanent Secretmy,
Ministry of Commcatzom

Government Notice No. 461
MinNIsTRY oF COMMUNICATIONS

TAPA POSTAL AGENCY—CHANGE
OF CONTROL . -

It is notified for general infromation that the
operational control of Tapa Postal Agency was
transferred from Ibadan Head Office to Abeokuta
Head Office on 1st March, 1974,

Permanent Secretary,
Ministry of Conmmnwamm

Government Notice No. 462
' Loss oF LocaL PurcHASE ORDERS

The Permanent Secretary, Federal Ministry of '

Works and Housing has reported the loss of the
_ undermentioned Local Purchase Orders :—

L.P.O. Date Issued to
No.. :
828771  20-2-74
828535  26-1-74 »Messrs Lawal Oladoyin &
828590 13-2-74| Co., L
757197 27-7-73° IndustrmlGasee ‘P.O, Box 53

Apapa.

Messrs Tractor and Eunp-
ment Division, U.A.C.
Tech. of Nigeria, Ebute

Metta i
828333} 14-2-74 Rafge Trading Stores Ltd. .
828334 6 Great Bridge Street,

787396 29—12—73 Messrs UTC| Hardware

Department,
815954 10—1-74 Messrs U T.C, Hardware
Department,

The above Local Purchase Orders are hereby
declared cancelled.

Anybody who comes in possession of them or is
able to give any information relating to them should
piease report the facts to this office or to the nearest
Police Station.

8153517 11-12-73
815352

Accountant-General,

— Federation of Nigeria
20th March, 1974,

-them should please report

GovmmchNa 463
Loss or LocaL Puncmsa ORDER *

’l'he Du'ecto.r Geological Survey, Federal Ministry
of Mines and owerhasr&po the loss of Local -
Purchase Order No. 606100 issued
Office Maiduguri,

The above-mentioned ILocal Purchase Order is
hereby declared cancelled. }

Anypmonwhocomesmpossess:onof:tor:s
able to give any information relating to it should

"please report the facts to this office or to the nearest

Pohce Station.

"C. E. T. NYLANDER,

. - Accountant-General,
s = F Federation of Nrgena

25th March, 1974, '

Government Notice No. 464

Loss or LocaL PurcHASE ORDER

The Permanent Secretary, Ministry of Trade and
Industry, Port Harcourt has reported the loss of
Local Purchase Order No. 019938 of 1st November
1972 issued to C.F.C. Furniture Company (ngenaj
Limited, Port Harcourt. -

2, The above Local Purchase Order is hereby
declared cancelled.

3. Anybody who comes into possession of it or is
able to give any information relating to it should
leesereportthe&ctstothmoﬁiceorm the nearest
gahce Station

. P. M. Iconi,
Accountant-General,
Rivers State

Government Notice No. 465

Loss or LocaL PurcHASE ORDERS

It is hereby notified that the undermentionéd
Local Purchase Orders are lost :—

L.P.O. No. A 373203 of 5-3-74 msued by

the
Permanent Ministry of Health, Ibadan
B Secremry

ager, Nigerian Carpet Man ufactu.rmg
Company Limited, SW8/89, Lagos Bye Pass, Oke-
édo Ibadan for Riblon Carpet, 9' x 18’ ; Riblon -
arpet 17/ x 18°.

L.P.O. Nos. A 348843 to A348850 (unused)
issued by the Pamanent Secretary, Ministry of
Health, Ibadan. :

L.P.O. No. 788669 of 1-2-74 issued by the Stahe
Census Officer, National Census Office, Ibadan to
the Manageress, Mrs M. A, Kadm, N6/850A.
Bolarinwa Street, Mokola, Ibadan for supply of
5 reams foolscap typing papers, white.

2. The above Local e Orders are her'eby
declared cancelled.

3. Anybody who comes mbp possession of them
oris able to give any on relating to any of
facta to the nearest
Police Stanon and/or

S. L SOTONWA;
Awmtam—(?mera!
i Western State

to the:r branch .
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4th January, 1974

Government Notice No, 466

Loss or PAYABLE ORDERS
It is hereby notified that the undermentioned
Payable Orders are. lost :— <
P.0. No. 54947 of 11-1-74 for }]906.00 issued by

the Permanent Secretary, Ministry of Local
Government and Chieftaincy Affairs, Ibadan to

Ibadan City Academy, Ibadan payable at Treasury

‘Cash Office, Ibadan,

P.O. No. 07590 of 3-3-74 for }511.00 issued by
the Permanent Secretary, Ministry of Education,

 Ibadan to Messrs G. A. Ogunsola and Sons,

NW4/340 Ekotedo, Ibadan payable at Treasury .
Cash Office, Agodi.
2. The above Payable Orders are hereby declared

the Council Manager, Gbonyin Local Government
Council, Aisegba payable at Ado-Ekiti. '
P.O. No. 055471 (unused) issued by the
Permanent. Secretary, Ministry of Local Govern-
ment and Chieftaincy Affairs, Ibadan. _
" P.0. No. 134002 of 11-2-74 for }96,158.25 issued
by the Secretary, Western State Schools Board,
Ministry of Education, Ibadan to the Principal,

Government Notice No, 467 . . ' T
S l NIGERIAN ENTERPRISES PROMOTION BOARD

cancelled. ,

3. Anybody who comes into possession of them or
is able to give any information relating to any of them
should please report the facts to the nearest Police
Station and/or this office. | ;

. : - 5. 1. Sotonwa,
Accountant-General,
Western State

15-19 KrFr1 Si-nza-r, Soute-WesT Ikovi, Lacos
As the D-Day for the iﬁ:plementation of the Nigeri

Enterprises Promotion Decree draws near, it
has become necessary for the Nigerian Enterprises Promotion Board to make the following pronouncements
for public information as well as for the guidance of all affected by the provisions of the Decree. It is in
the interest of all concerned to pay careful attention to the contents of the following paragraphs and comply
with them as required. ’ d
Present Status of Enterprises Affected by the Decree *

Over 2,500 business organisations have so far responded to the Board’s announcements and rendered
returns as required on the status of their respective enterprises. It is known, however, that quite 2 number of
enterprises have not yet rendered their returns to the Board. Some businesses under Schedule I of the Decree,

. for example, have been sold to Nigerians as required by the Decree but without any reference to the Board ; .
similarly, shares in some businesses under Schedule II of the Decree have been sold to Nigerians by private
arrangements. It is necessary for both the vendors and the buyers of such businesses and shares to inform
the Board accordingly, giving full details of the sale or the'purchase as the case ay be ; they are hereby
invited to do so, as early as possible, in their own interest and in any case, not later than 30th April, 1974,
Exemptions and Extension of Time : ' :

’ In accordance with the provisions of the Decree, a number of applications have been received for
exemption from certain provisions of the Decree or for extension of time within which to-comply with the
relevant provisions. While in some deserving cases the applications have been granted, in a large number of
other cases they have been turned down. The Board wishes to assure Nigerians and all others concerned
that the best interests of Nigerian citizens and the Nigerian Economy as well as the requirements of equity
and fairplay have been the paramount considerations in all cases. It need hardly be emphasized that businesses
gat]:h):ve been granted neither exemption nor extension of time must comply strictly with the provisions of
e Decree. ? 3 . ; i - -
Defaulting Enterprises : - 5 W .
- All businesses affected by the Decree which have not yet complied with its provisions by 31st March, 1974,

. will be deemed to have been taken over by the Board with effect from 1st April, 1974, and should therefore

cease to operate with effect from the latter date, unless they have been granted exemption or extension of
time. Any affected business that dares to operate, overtly or clandestinely, in contravention of the provisions
of the Decree, does so at its own risk. : :

Certificates of Compliance, Exemption and Extension of Time : o o o
; Action is underway for the issue, in appropriate cases, of certificates of compliance, exemption, or of

extension of time to the various business enterprises concerned. The Board will issue the certificates shortly
after|receiving the returns about the status of the various businesses affected by the Decree. Thus, only a

defaulting foreign business enterprise will not be issued with one or the other of these certificates.

The Nigerian Enterprises Promotion Board will publish, in due course, a comprehensive list of businesses
that have conaglied with the provisions of the Decree, those that have been granted exemption or extension
of time, and those that have failed to comply with the provisions of the Decree. In the meantime, however,
the Board takes this opportunity to warn the public generally to refrain from taking the law 'into their own
hands or taking any action with regard to the Nigerian Enterprises Promotion Decree which could in any way -
amount to a breach of the law of the land. The law enforcement agencies are fully alert and will deal very
firmly with anyone involved in any ﬁiial act, no matter his reason for doing so. The Board assures the pation
and all concerned that it is up to its task of ensuring faithful implementation of the provisions of the Nigerian
Enterprises Promotion Decree. . - V. 1B
: ° . I. BeLLO,

2

_ Secretary,
Nigerian Enterprises Promotion Board -



Government Notice No. 4(58

Boarp or CusToMs AND Excise Niceria

REVENUE FIGURES FOR JULY 1973 AS ON 15t ,MARCH, 1974

. . Proportionate Approximate Difference between
Sub- - Revised  Approved  Estimates Net Revenue Approximate Net Revenue Columns (5) and (8)
head . " Type of Revenue Estimates  Estimates - April-July  April-Yune Net Revenve April-Yuly -

: '1972-73 1973-74 1973 1973 July 1973 1973 . Increase Decrease
(1) ) 3) ) ON (6) )] 8 ) (10)
Imrort DUTIES N N N N N N N N
p oA Umnmufactured Tobacco for the manu- : ; ' . ’
facture of Cigarettes . 240,000. 200,000 66,666 9 —_ 9 _ 66,657
2. Unmanufactured Tobacco—Others 520,000 ' 600,000 200,000 130,361 — 130,361 — 69,639
3, Manufactured Tobacco—Cigarettes 180,000 20 7 — T 44 44 37 —
4. Manufactured Tobacco—Cigars 80,000 - 80,000 26,666 14,118 22,033 36,151 9,485 —_
5, Manufactured Tobacco——Other 14,000 200 ' 66 16,963 — 16,963 16,897 —
6. Beverages—Beer .. 700,000 600,000 200,000 228,585 331 228,916 28,916 —_
7. Wine and Spirits .. . .~ 1,000,000 800,000 266,666 572,766 160,933 733,699 467,033 —_
8. Petroleum Products—Dlesel oil .. 430,000 200,000 66,666 —_ —_ —_— g — 66,666
9, Petroleum Products—Motor Spirit 3,500,000 1,500,000 500,000 — — —_ — 500,000
10, Petroleum Products—QOther Y 400, 00, 100 000 960,503 750,253 1,710,756 1,610,756
11. Food and Live Animals . — 20 7 7,436,940 2,632,203 10,069,143 10,069,136 —
12. Beverages and Tobacco . s — 20 7 * 45,588 18,123 63,711 63,704 . —
13. Crude materials mainly inedible except 5. -
fuels’ " - —_ 20 7 215,564 111,030 . 326,594 326,587 —
14, Mineral Fue]s, Lubnanm and Re!ated : X
Materials — - 20 7 — 39,497 39,497 39,490 —
15. Animal and Vegeﬁable Oil and Fats —_ 20 7 137,984 44,658 182,642 182,635 —_
16. Chemicals — 20 7 1,563,199 _633,420 ,196 619 2,196,612 —
17. Manufactured Goeds ciaamﬁed clueﬂy by - _ _
< materials .. i —_ .+ 20 7 23,964,229 7,934,140 31,898,369 31,898,362 —_
18. Machinery and Transport Equlpment — 20 7 31,283,613 - 12,131,624 43,415,237 43,415,230 —
19. Miscellaneous Manufactured Articles .. . — 20 7 3,372 1,822 © 5,194 5,187 —_
20, Commodities and Transactions not & . ;
classified according to kind i 20 7 —_ 6 - 6 — 1
21. Import Duty not elsewhere Epeuﬁed 236 ,400 000 239,999,800 79,999,933 2,234,837 136 501 2,098,336 — 77,901,597
22. Reconstruction—Surcharge ) 13,000,000 12 000 1000 4,000,000 3,312,304 1, 12’4 079 4,436,383 436,383 ; —
23. Parcel Post T e 60 ,000 960,000 320,000 |, — 116,354 116,354 + — - 203,646
Torar, ImPorRT DUTIES H 257 ,474,000 257,240,220 85,746,740 72,120,935 25,584,049 97,704,984 90,766,450 78,808,206
INCREASE .- .e — — — — _— — 11,958,244 —_
; ExporT DUTIBS
24, Animals, Birds and Repulee s 20,000 . 20,000 6,667 12,012 1,108 13,120 6,453 —_
25. Hides—Cattle - .. S 80,000 90,000 30,000 20,320 16,030 36,350 6,350 —_
26. Metal—Scrap .. . . 90,000 100,000 33,333 37,272 8,142 45,414 12,081 - —
27. Rubber Crepe s wi . 40,000 60,000 20, 172,181 99,084 271 265 251,265 —
28. Rubber Paste i i " 400 200 67 589 —_— "589 522 —
29. Rubber Raw v . 200 . - 200 67 51,954 12,686 64,640 64,573 —_

19 "I°A 9T '°N
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30. Skin—Fur ..

31. Skin—Goat

33. Skin—Sheep

34. Timber

35. Export Duty not elsewhere speuﬁed

ToTAL, Exmn‘r DuTies
INCREASE e -
Excist DuTies
36. Manufactured Tobecw—ngnrettea

37. Beverages—Beer ..
38. Beverages—Mineral Waters

- 39. Beverages—Spirits,

!

\

40, Matches .- .
41, Petroleum Products—Dmsel oil ..
42, Petroleum Products—Motor Spmt
43. Petroleum Products—Lubricants .
44, Petroleum Products—Other

45. Excise Duty not elsewhere speciﬁed )

46. Reconstruction—Surcharge
TotaL, Excise DUTIES
INCREASE
FEss, m
4-7 Forfeiture arid Penalties ..
48. Overtime and Sinppmg Fees
49 Rent on Goods
50. Other Items of Customs and Ext;lse
ToraL, Fees
INCREASE
1-23. Import Duties

24-35. Export Duties
36-46. Excise Duties

47-50. Fees

FmnaL TorAL

FINAL INCRBASE

4,000 6,000 2,000 1,659 268 1,927 — 73,

250,000 300,000 100,000 65,037 38,041 103,078 3,078 -

9,000 10,000 3,333 - 2,861 751 3,612 ‘279 —

90,000 100,000 33,333 26,968 1,834 2ssoz — 4,531
340,000 400,000 133,333 141,721 35,704 177,425 44,092 - —

900 20 7 3,024,304 —741,297 2,283,007 2,283,000 —

N 34,065,500 1,086,420 362,140 3,556,878 —527,649 3,029,229 2,671,693 4,604
— — _ ) —_ — 2,667,089 —

14,800,000 16,000,000 5,333,332 - 3,309,009 1,938 m__s,m 753 e 85,579

.. 20,000,000 21,000,000 7,000,000 5332,543 1,013,207 - 6,345,750 = 654,250
.. 600,000 600,000 200, 919,835 135,934 - 1,055,769 855,769 —
.. 800,000 1,000,000 ~ 333,333 83,511 125033 208,544 — 124,789
1,080,000 1,200,000 400,000  .260,737 5751 . . 266,488 —~ 133,512
13,000,000 13,000,000 4,333,333 978,124 . 500,187 1,478,311 — 2,855,022

18,000,000 19,000,000 6,333,333 3,280,743 963,920, 4,244,633 — 2,088,

180,000 200,000 66,67 85,320 27,628 112,948 . 46,278 —
6,000000 6,000,000 . 2,000,000 1,263,387 1,681,755 - 2,945,142 945,142 —

. 63,000,000 65,000,000 21,666,666 35,375,275 7,177,051 42,552,326 20,885,660 il
24,000,000 24,000,000 8,000,000 900875 1,043,172 4,953,045 — 3,046,955

N 161,460,000 167,000,000 55,666,667 54,798,327 14,612,382 69,410,709 22,732,849 8,988,807
. — - — — - — 13,744,042 -
600,000 600,000 200,000 243,937 99,682 - -343,619 . 143,619 -
90,000 100,000 33,333 29,549 11,893 © 41,442 109 —
550,000 500,000 166,667 174,351 42,057 216,408 49,741 —

- 90,000 90,000 30,000 58,203 12,301 - 70,504 40,504 —

N 1,330,000 1,290,000 430,000 506,040 165,933 671,973 241,973 —
- _ f— — — - 241,973 -

. 257,474,000 257,240,220 85,746,740 72,120,935 25,584,049 97,704,984 = 11,958,244 —

. 34,065,500  1,086420 362,140 3,556,878 —527,649 3,029,229 2,667,089 -—
| 161,460,000 167,000,000 55,666,667 54,798,327 14,612,382 69,410,709 3,744,042 —_
1,330,000 1,290,000 430,000 506,040 165933 671,973 241,973 _

N 454,329,500 426,616,640 142,205,547 130,982,180 39,834,715 170,816,895 28,611,348 -
— - — — —_ — 28,611,348 —

Notes.—1. Subject to adjustments prior to closm'%of Accounm

2. Import Duty collected by Posts and

elecomrnumcnuons Department dunng the period December 1971 to July 1973 is not included.

H. E. Duxg

Chairman. Board of Cusmm and Excise

$L61 THdY Yy
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Gwemmmt Notice No. 469
ProHIBITION OF EXPORTATION OF F}mnous Mm‘m

"This is to remind the public in general and
exporters in particular, that the exportation of Ferr-
ous Metals (including Scraps) is banned.

This Ministry will therefore not entertain any
applications for the exportation of Ferrous Metals
(including Scraps).

E. G. O. BeecrOFT,
Export Licensing Authority, -
or Permanent Secretary
ederal Ministry of Trade

_ Government Notice No. 428 (2nd pu:frliéat:'on)

ExaMINATION IN Law, GENERAL ORDERS,
FmianciaL INsTRucTIONS, PoLICE ORDERS
AND INSTRUCTIONS AND PRACTICAL
PoLice Wogk, June 1974

The next Examination in Law, General Orders,
Financial Instructions, Police Orders and Instructions
and Practical Police Work for -Administrative,
External Affairs, Police and Executive Officers’
gradeahasbeenschaduledtotakeplaceonthe
following dates :—

Monday, 17th June, 19’7{-

Group C .
PaperI  Police Orders and 8.30-11.00 a.m.
) . Instructions .
Paper I Practical Polioe_ Work 11.00-2.00 p.m.

" Tuesday, 18th Fune, 1974

Grour B
Paper I  General Orders 8.30-11.30 a.m,
Paper II  Financial Instructions 11.00-1.00 p.m.

Weqmday 196 ym}e, 1974

-Grour A

Paper I 8.30-11.30 am.

i
1

Criminal Law/Penal
and Procedure *
Codes (Police

cérs)

PaperT Common Law

~ 8.30-11.30 a.m.
(Administrative/ i

Paper 11 | Local Acts - 12:noon-3.00 p.m.

QUah.ﬁed oﬁcers msh.mg to sit for the Examination
should submit applications through their Permanent
Secretaries or Heads of Departments to the Perma-
nent Federal Ministry of Educatlon,
Lagos, not later than 26th April, 1974,

Applications must clearly 'indicate :—
@ Name .
(b) Rank
() Present émtion s ilnd

(d) Group(s) of papers in which -they wish to be
e, ; .

Appllcauons rece:ved after 26th Aprd, 1974, wdl

not be en and requests for changes of examina-
tion centres received after 1st May, 1974, will
similarly not be entertained.

A, O. A, LaTunDE,
Jfor Permanent Secretary,
: Federaf Mm:‘.ry of Education

Government Notice No. 470

FEDERAL MINISTRY OF AGRICULTURE AND NATURAL RESOURCES

DISPOSAL OF EWAR—TIME EQUIPMENT AND MACHINERY AT THE
FEDERAL AGRICULTURAL RESEARCH AND TRAINING STATION,
UMUDIKE—UMUAHIA ) ;
The general pubhc is hereby informed of the existence at the Federal Agnoulmral Research and Trammg
Station, Umudike-Umuahia in the East-Central State of the following war-time Scraps.

A. Scraps of Looted Tractors and Implements

B. Vehicle Scraps and Engine Blocks

C. Properties that do not belong to the station.

The details of A, B, and C are given below—

2 Members of the public are free to go and mspect the items at Umudlke-Umuahm each day from

Mon

day to Friday between the hours of 08.00 a.m. to 02.00 p.m. from the date of this pubhcatlon to the

30th Aﬂﬁl 1974, The items will be handed over to the owners on product:on of aahsfactory evidence of

punorbeforethe 30th April, 1974,
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A, SmmomemmmmMLm

30. Howard Rotavator 50 —Pool 78 No e - i
31. Grantex Rice Huller ... . = a s
- 32, MFSSTmcﬁorEngmeonlyl o i i
33, Gearbox and Transmission together 9 No. . i
34, .Gearbox without T'ransmission 4 No. s

Item Deseription Mileage Regmered E}WN ine
i o i o'

1. M.F.35 Tractor — —_ CL.1834962

2. M.F.35 Tractor o - —_ 1998408.0 ’
3. MLF.35 Tractor . - —_— 19.D.52000

4, M.F.23C Tractor - — —_ S.].103499ES

5. M.F. T3 or T20 Tractor - - .. == —_ C116474E

6. -M.F.'T3 or T20 Tractor = . i R R —_ SC.40818E

7. Husking Peanut Machine Type 1 i o — =

8. M.F. Swipe Model No. 65 - .. — — —

9. M.F. Swipe Model No. 65 — _ — :
10. 'Howard Gem Rotavator g — —_ 34535 Pool 79
11. Allen Seythe (Mowers) 5 No. . — — . —

12. Gem Rotavator—Howard- ; — r— 34534
13,  M.F. Trailer Frame (1) o § — — toe—
14, Wolseley Swipe . e A e Pt — —_ . —
15. Manure Spreader ‘Model 18 .. . 4 — — . 1164-7101
16. Harry Ferg Tractor T20 TEA20 — — SC6203E
17. ‘Thresher Type B.T.3 Garvie .. G — _ 106259
18. Ford Swump Model Track Trachor v == i —
19. Track Marshal Model V.F. . — —_ Unit No. 2946
20. Logarithmic Sprayer .." . . — — —_
21. Harrow Nodel 722 Frame - .. — o= =
22. Track Marshal . — —_ P3/TA123
23. . Rotavator 50 EM34785 i w5 — —_ N
24, Goble Ridger—Dise. ..., .. 5% — — —
25. Rotavator—b60. n 2 — a_ —
26. Liftloader Frames 3 No. - - —_ s —
27. RotaryHoesNo3 i .- —_ o —_
‘28. Plu . G e — — 2067951
29. MLF. 5 Tractor — — C116474E

RN

B. VEnicLe SCRAPS AND' GINE BLOCKS

1. One Volvo Car Cab — — —_
2. Austin Car Cab . — U1595 —_
3. Austin Lorry Cab . . v ENGEE23!6 s
4. One Land Rover Chasis i W in —_ —_
5. Austin Lorry Cab and Chasis .. & s — —_— —
6. -Austin Lorry Chasis - .. . .. . .. 5 — — —
7. - Austin Lorry Cab and Chasis . . — GRB2341 —_
8. . Austin Lorry Cab and Chasis .. —_ . —_ —
9. One Hillman Car Cab . iy — EE9895 —
10. Austin Lorry Cab and Chasis . i — GRB2317 —_
11. Chevrolet Lorry Cab and Chasis .. — GRB1038 —
12. One Bedford Lorry Cab and Chasis .. — GRB2333 —_
13. Austin Lorry Cab and Chasis®. . . —_ — —_
14. Two Volkswagen Micro Bus Cabs — — —_—
15. Mandiesel Lorry Chasis i 5§ — ENGEE389 —
16. AuaunLorryCabandChasls 55 or. =@ — — —
-17. One Vauxhal] Car Cab (V:cmr) i - — —_ —_
18. Two Thames Buses .. e —_ —_ —_
19. One Ford Car Cab o o e — —_
20. One Chevrolet Car Csb Impala Type . :. .. - — —_

- 21. One Bedford Van Cab . s «s .. — - EE335 —
22. Chevrolet Lorry Cab and Chasis .. .. .+ - . — GRB893 —
23. Chevrolet Lorry Cab and Chasis .. o . .. — GRBIMA —_
24, Chevrolet Lorry Cab and Chasis - — GRB903 —
25, Chevrolet Lorry Cab and Chasis & s o .. — GRB911 —
26. Chevrolet Lorry Cab and Chasis . e .. — °'N.J315 _
27. Chevrolet Lorry Cab and Chasis s v T e .. =— 'GRB897 s
28. ]Chevrolet Lorry Cab and Chasis & 2k e ... — GRB2112 —
29.. |Chevmlet Lorry Cab and Chasis. .. v EaE A — GRB89 —
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C. PROPERTIES THAT DO NOT BELONG TO
Description
One Band Saw Machine No. 90 Type YD/T. Size 30
(Looted) 5% P i i
Wood Surfacing Machine (Looted) .. &3 W
One D.7 Caterpilla (Looted) .. e
One Lift Truck Model S.40B Serial No. 3243009K ..
Thirty-six Control Valves

T'wo Big Boiler Tanks of 10 feet dmmeter by 19 feet long

Eight Beautiful Tanks good for Staring Petrol, each
messunng 12 feet 7 ins w:de wnth a dept of 12 feet 2

THE STATION

Mileage ~ " Registered
No.

%o. .
No. P.10/21

ins . .

8. Two Big Tanks for Stonng Fuel each m

18 feet 1

~ inch long and 12 feet 7 mches mde w:th a dept of 12 feet

2 inches 5 o

9. Four Tanks each measurmg 25 feet 8 mches long, 12 feet

7 inches wide and a dept of 6 feet .

10.
with a dept of 6 feet 7 inches

11

% iz.
21 inches

13. One Chevrolet Car Cab Impaia Type

One big Tank measuring 29 feet 4 mcllks tong, 7 feet w;de
' 19 Pipes of 120 feet 3 inches long and 2feet2mchesmdmme

Another Pipe of 18 mchee dlameter am:l a lmgth of 2 275 feet

V.LP. Amuxwu
faermt Secretary

Government Notice No. 430 (2nd publication)
CORPORATIONS STANDING TENDERS BoARD

RE-LAYING OF RAILWAY TRACK
BETWEEN DABI—MAJIYA (ML. 737-767)
ON KANO—NGURU (BRANCH LINE)
CONTRACT No. CE, 202 (QS. 252) 73-74 .

NigeriAN RariLway CorrorRATION

Tenders are invited from Contractors experienced
in Rail Engineering for the “Re-LAYING OF
RAILWAY ck” between Dasi-Majrya (ML. 737-
767) on the Kano-Nguru Branch Line.

The Contractor must be well experienced in such
jobs as it will affect safety of the travelling public.

Interested Contractors are invited to apply for

Tender documents which will be issued to these firms

" registered in Category “B” or above with the Federal

Registration Board, or with any of the State’s Regis-

tration Boards, or with the NRC District Mansga' at
Zaria in- Category "

Official tender documents containing details may
be obtained from Secr
Tenders Board, 30 Marina (4th Floor), Lagos on

yment of a non-refundable deposit of ¥100.00 .

}’:nehund:ed naira) either by cash or postal orders to
" the Assistant Accountant of the same address. Pay-
ment by cheques is not acoeplnble

- submatted in sealed envelopes, endorsed

etary, Corporations Standmg -

‘Tender documents must be filled up, signed and
on the upper

eft hand corner * FOR RE-
LAYING oF RAatLwAY TRACK Bm'wm DABI—MAHYA”
and addressed to the Secretary, rations Stand-
ing Tenders .Board, P.M.B. 12055, 30 Marina,
Lagos so astomchhlmﬂotiaterthanﬂnmon
Wednesday, 1st May, 1974, Tenderers are advised in
their own interest to use the address labels issued to them
at the time they purchase their tender documents.

Theerdmmtbenghttocaneel,alteror

_ withdraw this invitations to tender without assigning

any reasons for doing so. When such cancellation,
alteration or withdrawal beccmes inevitable deposits
already received would be refunded to tenexreﬂ
provided the cancellation, alteration or withdrawal
was not due to theu' fau.lt

The Board is n uncttoaecepttbnlowestornny
tender and its onsha]lbeﬁnalandbmdmgfor
thepurToseofthmmder )

-

Secretary,
Corporations Standing Tenders Board -

L

Notice No. NRC.1/74
18th March, 1974.
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_ Government Notice No. 431 (2nd publication)
! CORPORATIONS STANDING TENDERS BOARD

TENDER FOR SUPPLY OF AVIATION
' FUELS AND OILS : '

* NIGERIA AIRWAYS LIiMITED

Tenders are invited for the supply and delivery of
Aviation Fuels and .Oils to the Nigeria Airways
Limited in and outside Nigeria. Official tender docu-
ments are obtainable from the ,-Corporations
Standing Tenders Board,-P.M.B. 12055, 30 Marina
(4th Floor), Lagos on payment of non-refundable
deposit of 3200 (two hundred naira) either by cash or
postal order to the Assistant Accountant of the saime
address. Payment by cheques is not acceptable.
Tender documents must be filled up, signed and
submitted in a sealed envelope, endorsed on the
upper left-hand corner “CONFIDENTIAL—TENDER FOR
THE SuppLy oF AviatioN FueLs anp OrLs” and
addressed to the Secretary, Corporations Standing
Tenders Board, 30 Marina, Lagos to reach him not
later than 12 noon Friday, 19th April, 1974. Tenderers
are advised in their own interest to use the address labels
issued to them at the time they purchase tender documents.

Tenders documents received in any other manner
will not be considered for the purpose of this tender
and the Board is not bound to accept any tender, and
its decision shall be final and binding for the” purpose
of this-tender. It is also at liberty to cancel, withdraw
or alter this tender without giving any reasons for so

" doing,. When such cancellation, withdrawal, or:

alteration becomes inevitable, deposit, if any, already
received will be refunded to their owners provided
the cancellation, withdrawal or alteration was not
due to their fault. R

Secretary, _
Corporations Standing Tenders Board

Notice No. NAL. 1/74
25th March, 1974.

Government Notice No. 471
PARLIAMENT BUILDINGS

TENDER FOR THE SALE OF DEPART-
MENTAL MOTOR VEHICLE

‘Tenders are invited for the sale of a Holden Special
Station Wagon registration No. L] 1115. .

Tenderers should apply under confidential cover

~to the Officer-in-Charge, Parliament Buildings,
Tafawa Balewa Square, Lagos not later than 31st
May, 1974. :

The vehicle can be inspected in the premises of
the Parliament Buildings between 9 am. to 2 p.m.
.any day (Monday to Friday). Permission to inspect
the vehicle should be obtained from the Officer-in-

" Charge, Parliament Buildings, Lagos.

The successful tenderer will be required to make
full settlement for the accepted tender before the
.vehicle is removed and such settlement and removal
must be completed within three days of notification
of acceptance. . .

_'The Department is notbound to accept the highest
or any tender. . ’

-Registrable Veterinary Medical and

T
Government Notice No. 433 (2nd publitation)

. UniversiTY OF Nigeria, NSUREA
FACULTY - OF AGRICULTURAL SCIENCES

(Advert. Ref. UNP|SSA|AGRIC/VET/74).
VACANCIES -
1. DEPARTMENT OF VETERINARY PATHOLOGY
- (@) Reader . o
(b) Senior Lecturers
(¢) Lecturers

in Veterinary Pathology Bacteriology[Virology
Parasitology ; : :

2. DEPARTMENT OF VETERINARY MEDICINE AND

SURGERY~ ' |

(a) Reader
(b) Senior Lecturers
(¢) Lecturers
- in Veterinary Medicine with specialisation in
Preventive or Clinical Medicine ;

. Veterinary Surgery—Experience in veterinary |
hospital organisation’ and administration and
also in clinical documentation would be an
advantage ;

Veterinary  Gynaecology and Qbstetrics—
Experience in gynaecology and artificial
insemination laboratory technique and organi-
sation of semen banks and artificial insemina-
tion centres would be an advantage ;
Clinical Medicine with experience in ambulatory
clinic and clinical laboratory techniques;
Anaesthesiology with experience in small and
" large animal hospital and in surgical physio-

- pathology laboratory techniques ;

Radiology with experience in radiology dark-
room technique, physio and electro-therapy
and microfilming laboratory technique.

3. DEPARTMENT OF VETERINARY ANATOMY AND
PHYSIOLOGY

(a) Professor
(b) Senior Lecturer
(¢) Lecturers Y ,e
in Anatomy, Physiology and Pharmacology.

Qualification and duties—Candidates must hold -
ost-graduate
dggrees intbei_.r respective fields. Non-Veterinarians
with appropriate higher degrees and teaching/
research experience at University or equiyalent level
would be considered. Candidates must be dis-
tinguished scholars with . at least seven years’
University  teaching/research  experience for
Professors/Readers ' and five years’ for Senior
Lecturers. For the post of Professor/Reader, .
experience in the development of curricula and in
administration would be an advantage. :
Salary scale.— : e
_ Professor SM.2A—7,000 (consolidated)
Reader SM.4A—26,300 (consolidated) .
Senior Lecturers S.M.5A—2¥5,030-200-6,150
" Lecturers SM.7A—2§2,760-200-3,760 (bar) ;
: ¥3,960-200-4,830 per
annum.
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Corad:txms of service—Fare pald for appointee,

wife and up to five children under eleven years of

~ age on appointment ; leave after 21 months’ tour
and termination. Children and car__allowances
superannuation scheme, free medical services,
part-furnished accommodation at standard rent rates.

Method of application.—Ten copies of typewritten
application giving details of educational background,
institutions attended and dates, qualifications,
teaching/research experience with institutions and
dates, nationality, marital status, age, list of publica-
tions (if any) and names and addresses of THREE
referees competent to attest to candidates’ academic(
professional abilities to the Personnel Officer,
University of Nigeria, Nsukka by 15th April, 1974,
quoting the relevant advertisement reference as
shown above.

" Government Notice No. 434 (2nd publication)
UniversiTY OF IFE
- VACANCIES

Applications are invited for the following posl:s in
the University of Ife :—

T. Medical Officer in the University Health Services :

mgmbﬁmtm .—Candidates should be qualified
e or fqama!e medical practitioners and fully

the Nigerian Medical Council. A

knowiedgeiznh ical medicine and of preventive
against diseases as well as experience in

smdmt health problems will be an advantage No
private practice will be allowed.

Duties—~The duties involve community care
service on a.24 hour outpatient basis at the Univer-

si%gflfeﬂealﬂlCentre A population of about _ .

is involved and there are three other doctors
to share calls.

2. Locum Medical Officer for the Institute of Agn- .

cultural Research and Training, Moor Plan
Ibadan :

Qualifications. —-Apphmnts must be registered
goedusl practitioners w:th the Nigerian Medlcal

tation,

Duties.~—Appointee will be required to Iook a&e:
. the Health of students, staff and their families,

3. Salary scale.—
(1) Medical Officer N3 310-150-4 830

(2) Locum Medxcal Oﬁioer ¥4.20 an hour for
2 hours a day.

4. Other conditions include—For (1) superannua-
tion scheme, return family passages, children’s and
car allowances, medical scheme, part-furnished
subsidised accommodation or N60 a month housing
allowance where University accommodation is not
readily available.

5. Method of application.—Detailed appheatlons
(3 copies) stating age, full qualifications and experi-
ence and naming 3 referees should be forwarded not
later than Saturday, 20tk April, 1974 to the Senior
Assistant Registrar, Senior Staff Appointments, Uni-
versity of Ife, lle-Ife, from whom further particulars
may be obtained.

W: Notice No. 435 (2nd publication)
! UniversiTy OF IFE
VACANCIES

Appllmhons are invited from suitably qualified
candidates for the following vacant positions: -

Post - Advert Scale of
No. Salary
Department : Modern Languages
1. Asswtnnt Personal  04/52/74 C(E) 2,
Secretary M1 096-?#2 ,080
Department : Division of Workx and Mmﬂtemnce
Sesvices
2. Archnecmml/ 26/53/74 C(T)1,
Planning Assistant - :¥1,260- N2 ,084
3. Foreman Air-con- 26/55/74  F.20, 341,320
ditioning (Mecha- N2,084
nical) ;
4. Assistant Furniture 26/56/74  F.9, N536-
Clerk i N1,082
Degﬁ:ent : Adeyemi College of Education,
5. Head Cook/ 36/58/74  F.12, N668-
Steward - N974
6. Cooks/Stewards,  36/59/74  F.4, N406-
Grade 11 N740
Department : Pharmaceutical Chemistry
7. Clerk/'l' ist, 09/60/74  F.14, 2N698-
Grad - MN1,11
Departmm! Drug Research Unit
8. Typist, G_rade I 09/61/74 F.g, ﬁ?s%-

Qualifications.—1. West ‘African School _ Certifi-
cate/G.C.E. ‘O’ Level including French with 100/50
words per minute in Shorthand and Typewriting
respectively. At least five years experience as Multi-
lingual Secretary in two or more of the following
subjects : French, German, Portuguese, Russian will
be consideréd the equivalent of the above..

2. West African School Certificate or its equivalent
plus G.C.E, ‘A’ Level or H.S.C. in two Science
subjects at Principal Level and at least two years
recognised practical enence. i.e. in Civil Building
Engineering. Knowl Draughtsmanshlp is

3. Primary VICert:ﬁcatemthdeeTestClassI
(Axr-condmomng) plus conmderable years experience
as Ass:stant Foreman.

4. Secondary Class IV or Modern III Cemﬁcate

5. Primary VI Certificate p!us conmdmble years
experience as Cook/Steward, G

6. Primary VI and suomsﬁ.ll as Tmnee
Cook/Steward or comparable institutional experience.

7. West African School Certificate or its equivalent
plus recogmsec! Typing Certificate at 35 words per
minute (R.S.A. or Treasury or W.A.S.C. plus at least
three years experience as a Clerk/Typist).

8. Secondary Class IV or Modern III plus R.S.A.
or Treasury Certificate in Typewriting at 50 words '
per minute or Secondary Modern Commercial
Certificate with-pass-at' 50 words per minute in Type-’
writing ; recognised certificate in Enghsh and at least
two years experience.

. essential.
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Method of application —-—Apphcmons (three 1&8)
naming three referees and their es, and‘;‘trtmg
clearly the applicant’s age, qualifications and
experience in chronological order, together with
copies (not originals) of certificates and testimonials,

.should be .forwarded to the. Assistant Reglstmr
(Personnel), University of Ife, Ile-Ife, so as to reach
him not later than Wednesday, 10th Apnl 1974.
~ Only applications which comply in detail with this
vertisement will be considered, and only those
shortlisted will be acknowledged. Please quote the
reference number of the advertisement.

Government Notice No. 436 (2nd publication)

CoLLEGE OF TECHNOLOGY, CALABAR
SouTH-EASTERN STATE
STAFF VACANCIES

BURSAR AND ACCOUNTANT .

Applications are invited for the following posts in
'gle College of Technology, Calabar, South-
tate ;—

1. BURSARY :
(a) Bursar :
Duiies.—The Bursar shall-be the financial officer

of the College subject to the directions of the Principal .-
Administra-

of the College for the day to day financial
tion and control. He will be responsible to the
Council for the overall financial affairs of the
College.
Qualifications.—Applicants should possess the
final certificate of at]east one of the following bodies :
(a) Institute of Chartered Accountants

(b) Association of Certified "and Corpomte
Accountants

(c) Institute of Cost and Management Account- ~

ants

(d) Institute of Chartered Accountant of Nigeria

(e) Institute of Municipal Treasurers and
Accountants -

(f) Institute of Certified Public Accountants )

(US.A)or
* (g) Other equivalent qtmllﬁmtlons :

In addmon, applicants should have at least ten
years post qualification experience and must have
held a responsible post in an Industry, Government,
Institution of Higher or Corporation.

() Accountant /11 :

As in (a) above with at least one year post
" qualification experience. Candidates with a good
honours degree in Accountancy and with at least
two years post qualification experience in Industry,
Corporation or %ovemment can as well apply.
2. SALARIES :

Bursar.—2¥6,300 (consolidated)

Accountant I —23,860-150-4,610

Accountant I1—342,500-150-4,310.

Entry points depend on qualification and
experience.

Conditions of service. —(a) The appointment may
be mdde on-a permanent, contract, transfer or

secondment basis. ‘Those on permanent appointment
will be subject to three years probat:on penod

(b) Other conditions include provision for a
superannuation scheme, free passage for appointees
and their families up to five children, free medical
service, children and car allowances, part or fully
accommodation at rental not exceeding 7 per cent
of Staff salary, or accommodation allowance in lieu.

3, Method of ap, ton,—Ten copies of each
application giving detaﬂs of applicant’s Curri-
culum vitae together with names and addresses of
three referees should be submitted under registered
cover to the Registrar, College of Technology,
P.M.B. 1110, Calabar, South-Esstem State.

Applicants from the South-Eastern State Public
Service should route their application through their
representatives Heads of Department. :

4. Closing date.—All applications should reach t.he
Reg:strar not later than 10th May, 1974.

N. J. A. Upoiwop,
Registrar

Government Notice No. 437 (2nd publication)

,CoLLEGE oF TECHNOLOGY, CALABAR
: - SOUTH-EASTERN STATE

STAFF VACANCIES

A pl:cat:ons are invited for the following posts in
tshe Col!ege of Technology, Calabar, South-Eastern
tate i—

1. DEPARTMENT OF Busmﬁss STUpIES

(a) SmrLecmrm[Lwturers. Gmd’e:I and IT

Subjects.—Business Administration, Accoun-
tancy, Statistics, Auditing, Taxation and Econo-
mics.

Qualgﬁmtxon —A good honours degree in one
of the above areas of study or equivalent profes-
sional guallﬁcauon Higher degree or additional
professional qualification will be an advantage.

Experience—Applicants must have at least
six years experience in the case of Senior Lecturer,
fouryeersexgenmceforLecnner Grade], and two
years experience for . Lecturer Grade II, in
Industries, Government or Instltutton of Higher
Learmng

(8) Technical Instructors|Lecturers

Subj —Pltman Short-hand, Typewnung,
Book-keeping and Office Management

QnaEﬁcatwu—Apphcants should possess (@) a
good honours degree in Business Education. (5)
Commercial Teachers Certificate. (c) R.S.A.
Teacher’s Certificate in Short-hand and Typing
120 50 w.p.m.or N.C.E. (Cammrce} or equivalent

ifications. -

Expermwe ,—At least two years experience in
teaching or working in Industries or Governmient.

2. DEPARTMENT OF Basic STUDIES
Senior Lecturers[Lecturers

Subjects.—French, Physlcs, Chemistry, Mathe-
matics, Geog'raphy
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Qualtfication—Good Honours degrees with
relevant Research/Teaching experience. Higher
degrees will be an advantage. Candidates for
Senior Lectureship should have at least six years
relevant experience. :

3. DepARTMENT OF CrviL ENGINEERING AND BUILDING
(a) Principal/Senior Lecturers
* Qualification.~Candidates should (¢) Have a
good honours degree in relevant field from a
recognised University. Possession of higher
degree would be an advantage. (b) Have corporate
- membership of relevant Professional Engineering
Bodies. (c) Beregistered or be registerable with the
Council of Registered Engineerd of Nigeria.
Ehxgmm' e—At least eight years relevant post
qualification erience for Principal Lecturers
and six for Senior Lecturers. Must be a specialist
in any or combination of the following areas :—
Soil Mechanics, Road Construction, Hydraulics
and Hydrology, Water Supply and Sewerage.
(&) Lecturers.—A good honours degree from a
recognised University, Candidates should have
at least two years post qualification experience
in Teaching or working in Industry.

(¢) Senior Technical Instructors{Technical Instructors

Qualification.—Higher Diploma in Civil
Engineering or Building of Nigerian Colleges of
Technology or equivalent qualification, with at

least seven years relevant post dualification ex~

perience in Industry for Senior Technical In-
structor, five years for Technical Instructor I
and three years for Technical Instructor II.
Must have special interest in any or combination
of the following areas :— Building Construction,
Quantities and Specifications, Building Materials,
Building Workshop Practice and Technology.

4. DEPARTMENT OF ELECTRICAL ENGINEERING AND
ELecTRONICS
.(a) Senior Lecturers[Lecturers| Assistant Lecturers
Qualification—A good honours degree in
Electrical Engineering from a recognised Univer-
sity or equivalent qualification. Higher qualifica-
tions will be an advantage, Candidate should be
registered or be registerable with the Council of
Registered Engineers of Nigeria.
Experience—~At least two years teaching ex-
perience in an Institution of Higher learning or
working in Industry for Lecturers and for Senior

Six years. Candidates for post of

Assistant Lecturers require no previous experience.
(&) Technical Instructors
Qualification—Full Technological Certificate
in Electrical Engineering 'or Higher National
Diploma with “emphasis on Heavy or Light
Current. Any etiuivglent qualifications. Candidates
should have at least three years post qualification
* experience. . ~
5. DEPARTMENT OF MECHANICAL ENGINEERING
(a) Head of Department
Qualification.—A good honours degree, Member-
ship of an Engineering Institution. A higher
degree would be an ddvantage. The candidate
must have at least ten years teaching and/or
Industrial experience. The candidate must be

registered or be registerable with the Council
of Registered Engineers of Nigeria.

(b) Senior Lecturers/Lecturers|Assistant Lecturers
Qualification—A good hénours degree in the-.
relevant :subjects. Memibership of relevant Engi-
neering Institution with six years teaching .ex-
perience in an Institution of equivalent standing,
and/or experience in Industry in the case of
Senior and at least two ‘years for
Lecturers, Candidates should be.registered or be
registerable with' the Council of Registered -
Engineers of Nigeria. No previous -experience
is required in the case of Assistant Lecturers.
(¢} Technical Instructors
Qualification.—Higher National Diploma, City
and Guilds or, Full Technological Certificate- in
the “relevant ‘areas.. Membership of relevant
professional Engineering Body. At least three -
years practical experience in a recognised Industry,
or teaching experience in an Institution of similar
standing would be required. Candidates should
be registered or be. registerable with the Council
of Registered Engineers of Nigeria. .~ Y
6. DEPARTMENT OF ENVIRONMENTAL STUDIES
(EsTATE MANAGEMENT AND ARCHITECTURE) .
Senior Lecturers/Lecturers '
ification—~(Z) A good honours degree or
gzgivalent professional qualification in Estate
anagement or Architecture. Appointment would
be based on qualification and experience.
7. LiBrARY . -
. (@) Assistant Librarian/Sub-Librarian I/1I. -
Qualification—A good University degree pre-
ferably in Science/Engineering/Social Studies
plus post-graduate diploma in Librarianship or
any other equivalent qualification. - ;
Experience.—Candidates for post of Sub-
. Librarian I should have at least four years post-

-

gualiﬁcatim erience. Candidates for post of
ub-Librarian II should have at least two years.
8. SALariEs i

Head of Departtﬁent—éiﬁ,mﬁ per annum (con-
solidated). '

Principal Lecturer—2¥5,600 per annum (conso-
lidated)

Senior Lecturer—¥4,800-150-5,400 per annum

- Sub-Librarian I—2¢3,860-150-4,610 °
Sub-Librarian 11—3¥2,500-150-3,700
Assistant Librarian—1,840-120-2,350
Lecturer Grade I—2¥3,860-150-4,610

. Lecturer, Grade 11—3¥2,500-150-3,700
Assistant Lecturer—3¥1,840-120-2,320
Senior Technical Instructor—3,860-150-4,610
Technical Instructor, Grade I—2,500-150-3,700
Technical Instructor, Grade IT—3¥1,840-120-2,320.
Entry points depend on qualification and

experience. : »

-CoNDITION OF SERVICE

(a) The appointment may be made on a Permanent
Contract, transfer on secondment basis. Those on
Permanent appointment will be subject: to three
years probation period.

(b) Other conditions include provision for a
superannuation scheme, free passage for appointees

.and their families up to five children, free medical
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service, children and car allowances, part or fully
ished accommodation at rental not exceeding

7 per cent of staff salary, or accommodation allowance

‘in lieu, -

10. MeTHOD OF APPLICATION

Ten copies of each application giving full details
of applicant’s curriculum vitae together with names
and addresses of three refereés should be submitted
under registered cover to.the Registrar, College of
g'echnology, P.M.B. 1110, Calabar, South-Eastern

tate. : .

1. CLosmcDA'r_ﬁ

All applications Should reach the Registrar not
later than 10th May, 1974.
. N. J. A. Uporwop,

i Registrar
Datep 21st March, 1974.

. Government Notice No. 438 (2nd publication)

.MINISTRY OF EDUCATION
WESTERN STATE OF NIGERIA, IBADAN

VACANCIES IN THE GRADE OF
TECHNICAL INSTRUCTRESS

Applications are invited' from suitably qualified
candidates for appointment as Technical Instruc-
tresses in the following Trades in the Ministry of
Education, Western :State of Nigeria, Tbadan.
TRADES : o

(/) Catering B A
(it) Needlecraft _ . :

2. Salary—Scale C(T) 2, 3, 4 :—¥1,560-22,688.

3. Qualifications.~~Candidates must possess the
Final Certificate of the City and Gu.i.ldspgf London
Institute or an equivalent qualification in the appro-
priate trade. Subsequent industrial or teaching
experience will be an advantage.

Note.—{Certificates endorsed THEORY ONLY will

not be accepted). P

4. Duties—The duties of a Technical Instructress
include giving both theoretical and practical instruc-
tions in her particular trade to a group of trade
apprentices at a Trade Centre. In addition, she may
be required to conduct evening classes and assist with
extra-mural and other Centre or College activities.

5. Conditions of service~—The posts are ion-
able and, in the case of a new entrant into the Public
Service, appointment will normally be on probation
for three years. Other conditions of service will be as
prescribed for the time being for officers of equivalent
grades in the Public Service of the Western State of
Nigeria,

6. Method of application.—Applications from can-
didates not in Government ice should be com-
pleted in duplicate on Form WSPSC.1 obtainable
from the Secretary to the Federal or any of the State
Public Service Commissions.” Applications from can-
didates in Government Service should bf 'submitted|
in letter form through their respective Heads of|
Departments ; and if the a;f:plicant is in a_ Public
Service other than that of the Western State of
Nigeria, the application should be submitted throuﬁ
the appropriate Public Service Commission and

accompanied by copies of confidential reports for the

last three years, It will be appreciated if a covering
letter can be sent containing any special comments -
thdt may be of value in assessing the candidate’s suita-
bility for the post.

" candidates for appointment to the following
.the Schoul of Draughtsmanship of the Federal

7. Closing date.—All applications should be sub-
mitted to reach the Secretary, Public Service Commis-

" sion, Ibadan, Western State of Nigeria, not later than

Wednesday, 10th April, 1974,

F. B. A. CoNDE,
Secretary, :
Public Service Commission

Government Notice No. 439 (2nd publication) ~

FeperaL MinisTRY oF Works AND HousiNe
: BuiLning Division :

ScHooL OF DRAUGHTSMANSHIP—
Vicroria IsLanp, Lacos

VACANCIES

plications are invited from suitably qualified
posts in
Ministry of Works and Housing, Lagos—

(a) Higher Technieal Instructor (Building) ; ,

(b) Technical Instructors (Building).
Salaries:—

(a) Salary Scale C(T) 5—3¥2,784-242,988 per
annum ; )

(b) Salary ScaleC(T)2, 3,4—¥1,560-22,688 per
Qualifications—

(a) Higher Technical Instructor (Building)

(#) Candidates should be holders of H.N.D.
or H.N.C. (Building). Teachers’ qualification in
addition will be an advantage.

(#1) A minimum period of five years post-
qualification experience. *

(8) Technical Instructor (Building)

Candidates should be holders of H.N.D, or
H.N.C. (Building). Teachers’ qualification in
addition will be an advantage. '

Duties.—Candidates appointed will be required to
teach any of the following subjects :(—

Building Construction, Building Materials and
Science, Site Supervision and Ma.nag:meﬁf,
Building Modelling, Quantity Surveying, Estimat-
ing, - Builders’ Book-keeping and Accounts,
Element of Law and Admin_istration. '

" Conditions of service—The posts are pensionable °
and in the case of new entrants into the Public
Service, appointment will normally be on probation

for years, Other conditions of service are
according to - current Federal Government
Regulations: o

. Method of application.—(i) Applications from
candidates notin the Government Service should be
forwarded on Federal Public Service Commission’s
application forms to the Secretary, Federal Public
Service Commission, Independence Building, Lagos.

(é¢) Applications from candidates already in the

: t Service and in Statutory Corporations,
should be submitted through the applicants’ Heads
of Departments with applicants’ three last Confi-
dential Reports, to the Secretary, Federal Public
Service Commission, Independence Building, Lagos.
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Closing date.—All applications should be submitted

to reach the Secretary, Federal Public Service
Comm:ssmn, Independence Building, Lagos not
later than 21st Ap , 1974, 4

Government Notice No. 440 (2nd publication)
StaTuTOoRY CORPORATIONS SERVICE COMMISSION

VACANCY FOR ASSISTANT ENGINEERS
IN THE NIGERIAN RAILWAY
- CORPORATION

Applications are invited from suitably qualified
Nigerians for appointment as Assistant Engineers
in the Nigerian Railway Corporation.

Qualifications and experience.—(i) Degree in Civil
Engineering or equivalent qualification obtained
from a recognised University or College ; or

(i) Associate Member of the Institute of Civil
Engineers.'In a candidates ‘must have had a
minimum of two years post-graduate experience.
‘Selected candidates will be appointed Assistant
Engineers on probation. -

Duties—The successful candidates will undergo
further in-service training in the following-——

(@) Track maintenance and design of track-
supporting structures ;
(b) Maintenance of sub-districts thbm the
system. :
AP 1, ie.

Point of entry depends
Method of ap
obtamable fromy the following offices :
(a) Secretary and Chief Administrative Officer,
Statutory Corporations Service-Commission, 30

on experience.

Marina, Lagos..

(b) Resident Comnuss: Statutory Corpcra-
tions Service mm:ssmn Sub-Office), Z.
Queen Elizabeth R

(c) States' Public Servme Commissions and .

States Statutory Corporation Semce Com-
missions.

Closing date -—Completed application forma with
photostat copies of certificates and two recent
passport photographs of the applicant duly signed

at the back must be submitted to the Secretary and -

Chief Administrative Officer at the above address
to reach him not later than 9th May, 1974, -

Government Notice No. 441 (2nd publication)
CHAD BAsIN DEVELOPMENT AUTHORITY
P.M.B.. 1130 MarbuGurt
VACANCIES

" Applications are invited from suitably qualified
candidates for appointments to the following posts
‘on contract or permanent and pensionable conditions :

1. PriNcIPAL IRRIGATION ENGINEER
-Salary scale : SAP 5—(245,720 per annum).

Applicants must have a registrable degree or
equivalent qualification and membership of a recog-

nised Institution in the field of Civil Engineering,

with a minimum of seven years experience in the
planning, construction and management of large-
scale irrigation works and be prepared to work under
hard bush conditions.

Salary scale—S N2,040-84-2,208/
N2,580- 110-3,130/}%‘ 280-120-4 120 per annum.

jcation.—Application forms are

2, PRINCIPAL Mncmmcax. ENGINEER
Salary scale : SAP 5—(245,720 per annum).
Applicants must have a registrable degree or
equivalent quahﬁcauon and membership of a
recognised Institution in the field of Mechanical
Engineering, with a minimum of seven years
ience in the maintenance and air of large
earth moeing equipment and heavy diesel engines
and management and operation of large workshop
andbepreparedtowork under hard bush oondmons

3. PRiNCIPAL ELECTRICAL ENGINEER -

" Salary scale : SAP 5—(§5,720 per annum).

Applicants must have a registrable degree or
equivalent qualification and membership of a recog-
nised Instltutlon in the field of Electrical Engineering,
with a-minimum of seven years experience. in the

operation and thanagement of large diesel’ power
station and maintenance of electric motors and high

‘tension transmission lines and be prepared to work

under hard bush conditions.
4. PRmNCIPAL ACCOUNTANT

Salary scale : SAP 5—(3¥5,720 per annum) )

Apphcants should hold Membership of the
Association Chartered Accountants or other
recognised profess:onal qualifications with a mini-
mum of seven yeéars experience of accounting and.

* financial control under the Government,. Statutory

Corporations or large commercial
5. IRRIGATION ENGINEER
Sa!ary scale ; SAP 1—(242,040-244, 120[30! annum) -
Applicants should have a registrable d or
equivalent qualification recognised WNgme
the field of Civil Engineering and be prepared to
work under hard conditions. Entry point on

salary scale is negotiable and depends on experience -
in the design and construction of mgauun works.

6. Executive ENGINEER (BUILDINGS)

Salary scale : SAP 1—(¥2,040-2¥4,120 per annum).

Applicants should have a registrable degree or
equivalent 'qualification recognised in Nigeria in
the field of Civil Engineering and be prepared to
work under hard bush conditions. Entry point on.
salary scale is negotiable and depends on experience
in buildings and ancillary works.

7. MecuanicaL. ENGINEER
Salary scale : SAP 1—(2¥2,040-2¥4,120 per annum).

Applicants should have a registrable degree or
equivalent ion recognised in Nigeria in the
field of Mechanical Engineering, and be prepared

orgamsat:ons

. to work under hard bush conditions. Entry point on
.aalary scale is neg‘ottable and depends on experience

the repair an
and equipment.

8. Et,!ﬂcmcu Eyammm

Salary scale : SAP 1—(22,040-2¥4,120 per annum).

Applicants should have a reglstrable degree or
quivalent tion recognised in Nigeria in the
ﬁeld of E!ectncsl En%neenng and be prepared to
work under hard bush conditions. Entry point on
salary scale is negotiable and depends on experience
in generation and dxstﬁbunon and electric motors.

mamtenance of mechnmeal plant_

igeria in |
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9. SurvEYy OFFICER . 2
Salary scale : SAP 1—(3¥2,040-244,120 per annum).
Applicants should have a recognised degree or
equivalent qualification in ‘the field of Land Surveys
and be prepared to work under hard bush conditions.
Entry pomt on salary scale is negotiable and depends
on experience in land survey work in the ﬁeld

10. ACCOUNTANT
Salary scale : SAP 1—(2%2,040-2¥4,120 per annum).

Applicants should have professional qualification,

recognised in Nigeria in the field of Accounting
and be prepared to work under hard bush conditions,
Entry point on salary scale is negotiable and depends
on e.xfenmce in accounting work and financial
contro ,

11, AsSISTANT SECRETARY'
Salary scale : SAP 1-—(292,040-34, 120 per annum)

Applicants should have a University degree
a recognised diploma in Administration and should
be prepared to work under hard bush conditions.
Entry point on salary scale is negotiable and depends
on previous a trative experience.

Method of application ,—Applications should be
sent in duplicate with full curriculum vitae and
photo copies of supporting degrees and testimonials
along with the names of two referees to, the General
Manager, Chad Basin Development Authority,
P.MLB. 1130, Maiduguri, to reach him not later
thnn 15th A.pn] 1974.

Govermment Notwe No. 472
VACANCIES
Facin.'nf OF BIOLOGICAL SCIENCES
Advert, Ref: UNP[SSA[FBS|BOT|[74

Dzmn'rm'r or Borany—(Nsukka and Calabar
Campuses)

{a) Senior Lecturer.
(8) Lecturers|Assistant Lecturers
(¢c) Technologist

. Qualifications and duties.—(a) Candidates for
Senior Lecturer must possess advanced (preferably
doctorate) degree with at least six years University

ing/research experience’ with some major
publications. Successful candidate will teach courses
to undergraduates and post-graduates ; initiates and
conduct research.

*(b) Candidates for Lecturers/Ass:sumt Lecturers
must possess at least a good honours degree plus an

advanced degree. Candidates must have interest in -

any of the following : Taxonomy, Anatomy, Genetics,
Mycology, Plant Pathology, Ecology, Molecular and
Marine Biology, Paleobotany and Plant Physiology.
Candidates for Lecturership should possess expe-
rience in University teaching and research. Successful
candidates will teach courses to undergradusates and
post-graduates as well as conduct research.

(¢) Candidates for technologist should possess the
West African School Certificate or equivalent with
either advanced certificate in Scierice Laboratory
Technology or Associate Diploma of the Institute of
Science and Technology (A.L.S.T.), plus at least three
years post-qualification experience.

Salarys.éal;:t vt
Senior Lecturer—SG. 5 N5,030-150-5,480;
245,750.

Lecturer—SG. 7 . N2,760-150-3,660 (bar),
243,810-150-4,260 ; 2¥4,530-150-4,830.

Assistant Lecturer—SG. 12 1¥2,140-100-2,460-
100-2,580 per annum ; or N2 460 100-2,660 per
annum for appointees over 28 years of age or with
higher q cations,

Technologist—SG. 13 N2,140-100-3,060.
Conditions of service.—As in the University Senior

- Staff Regulations including fare for appointee, wife

and up to five children under eleven years of age on
appointment, leave after 21 months’ tour and at
termination ; children and car allowances; super-
annuation .scheme under the N.U.J.S. S part-
furnished accommodation (where avallable) at
standard rates. ,

Method of application.—~Typewritten application
(ten copies) showing qualifications including educa-
tional background with names of institutions and
dates, nationality, date and place of birth, marital
status and three referees competent to attest to
candidate’s academic/professional ability, to the
Personnel Officer, University of Nigeria, Nsukka,
Nigeria, by 30th April, 1974, quoting the advertise- |
ment reference.

Civil servants to forward their apphcanons through
their Heads of Department.

Government Notice No. 473

StaTuTORY CORPORATIONS SERVICE COMMISSION

VACANCY FOR ASSISTANT RESEARCH

CHEMIST IN THE NIGERIAN RAILWAY
CORPORATION

Applications are invited from suitably qcxrhﬁed
candidates for the post-of Assistant Research
in the Mechanical Department of the Nigerian Rail-
way Corporation,

Qualifications and expme —Bachelor of Sci-
ence (Honours) degree in Chemistry or a good degree
in Mechanical Engineering PLUS at least two years
post-graduate experience in a well-established indus-
trial chemical laboratory.

Duties of the post :
ﬂg") Testing of Locomotive Lubricating and fuel
oils. -

() Water analysis and treatment.

m(lm) Testing of ferrous and non-ferrous mate-
rials, -

(fv) Any other rela:ed duties which might be
assigned.

S scale—SAP 1, i.e. - N2,040-84-2,208/
2,580-110-3,130/3,280-120-4, !20 .per  annum.
Point of entry depends on experience.

Method of application—Application forms are
obtainable from :
(@) The Secretary and Chief Administrative
Officer, Statutory Corporation Service Commis-
; sion, 3 anna, Lagos,
® S Public Service Comrmss:ons and

Smmtory Corporations Service Commission Offi-
ces.
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Closing date.—Completed application forms with

. photostat copies of certificates and two recent pass-

pott photographs of the applicant duly signed at the

back by the applicant must be submitted to the

ASecrets?r and Chief Administrative Officer at the
dress not later than 7th May, 1974. :

Gwermneut Notice No. 474

ANNOUNCEMENT OF FI1eLD Post VACANCY IN THE
Foob AND AGRICULTURE ORGANIZATION -
OF THE UNITED Narions

Posz title (Post No. Pro;ert) .—TEcunicaL OFFICER
* (Livestock Productron)

Vacancy Announcement—No, 1260-AGA-418. ..
Date issued.—1st March, 1974. '
Closing date.—26th April, 1974.

Duty station.—Asuncion, Paraguay.

Duration.—2 years.

Starting date.—July 1974,

Bachground.—Approximately sixty per cent o£
Pa.raguay’s pasture land is situated in the Chaco
where 40 per cent of the country’s cattle is raised.
New cattle producing areas have been opened up
recently following the construction of the trans-Chaco
" highway. It is the government’s intention to intensify
livestock production in the Chaco area through a
programme of improved' husbandry methods and
. disease control programmes.

Duties.—To survey -thelivestock industry in the
project area, with special reference to the feed and
water altuatlon 5

To advise the technical groups of the Fondo
Ganadero on. the p of its.activities, ie.
programmes for cheap feed supplementation, for
performance testing of the local cattle population, for
introduction of better breeds and for the introduction
of new cattle production systems and their w:loption
by the hvestock men. -

-—Umvemty e in Vetermary
or Animal science with pecmﬁ:uon in Animal

" Husbandry (at least at Master Level). Candidates
may be requested to provide satisfactory evidence
of the educational qualifications shown in their
applications. Appointments to vacant positions may
depend upon the candidate selected providing
?ilimh evidence for inclusion in his oﬁimal personal

e. - *: 3

Experience—Seven years’ practical experience in
livestock development under extensive semi-arid
conditions.

es.—Very gobd knowledge-of Spanish and-

a good workrng knowledge of English.

Emoluments.—Salaries and benefits are liberal,
commensurate with the responsibilities of the post

and in line with the depth and breadth of training
and expenrmce

. Method of application.—Applications to reach
Central Recruitment (Professional) Personnel Divi-
sion, F.A.O., via delle 'Ferme di Caracalla, 00100-
Rome, Italy, by 26th April, 1974, Quote 1260-
AGA-418

" No. 16, Vol. 61

Government Notice .i\’o; 475

ANNOUNCEMENT OF Fm.n Post VACANCY IN THE.
Foop AND ACGRICULTURE ORGANIZATION
OF THE UNiTED NATIONS

Post mle fPost No. » Project) —Home Economics
OrFicEr' Manpower trammg for land reform (DP/

ALG/73/002).

Vacamy Announcement.—No, 1261 -ESH-44,
Date issusd.—4th Mach, 1974.

Closing date—26th April, 1974.

Duty station.—Algiers, Algeria.
Duration.—12 months. )

Startr‘;:g date—1st September, 1974.

B sund.—The project manpower training for
land reform launched by the Algerian Government
will be of assistance to tfvre Centre national de forma-
tion des formateurs—CNFF (National Centre for -

Instructor Training), an integral part of the agri-

cultural education and training system of the Minis-
tere de I'agriculture etde la reforme agraire (Minis-
try of Agriculture and Land Reform). Accelerated
basic. and refresher training of national manpower
also mcludestrﬂ.lmng of the necessary staff for launch-
ing of extension work among rural women.

Duties. —Cbmpl.latmn of information on rural living
and nutrition in the country. Frammg programmes for
training at all levels.

Training of counterpart agents and i instructors and
supervision of training of women to be employed in . .
villages where land reform is under way. . ’

Assessment of the country’s requirementsas regards
home economics and nutrition workers for its rursl
8'1'883.

Publication of practical home economics and
human nutrition manuals for use in rural areas, in
collaboration with the counterpart agents and officers
specializing in pedagogy and audio-visual aids.

Qualifications —Advanced training in home eco-
nomics, good background in human nutrition. CE

Candidates may be requested to provide satisfactory
evidencé of the educational qualifications shown
mthwapp]rcatmns Appointments to vacant positions

nd upon the candidate selected Iprovrdmg
sué evidence for inclusion in his ofﬁma pemonal ;

Experience—Minimum seven years.

es.~—Excellent French ; knowledge of °

English and Arabic desirable. - '

Emoluments.—Salaries and benefits are liberal,

commensurate with the responsibilities of the post

and in line with the depth and breadth of training and
experience, .

Method of appkcamn —Applrcatlons to reach

Recruitment (Professional) Personnel Divi-

sion, FAO, via delle Terme di Caracalla, 00100-

Rome, Italy. by 26th April, 1974. Quote 1261-ESH-
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- G*mﬂ Notice NJ 476 ‘
ANNOUNCEMENT OF FIELD PosT VACANCY IN THE
Foob AND AGRICULTURE ORGANIZATION
OF THE WUNITED NATIONS.

Post title (Post No., Project)—EXPERT IN AGRI-
CULTURAL TRAmNING MEeTHODS Man r Training
for Agrarian Reform Project [ALG};S;'ODZ).

Vacancy announcement.—No. 1262-AGS-70.

Date issued —4th March, 1974."

Closing date.—26th April, 1974.

Duty station.—Algiers, Algeria,

Duration.—24 man-months.

Starting date—1st May, 1974.

- Background.—Within the context of the Agrarian
Reform the Algerian Government is undertaking
accelerated training of field agents and staff including
" directors and managers of co-operativgs and speciali-
zed agricultural technicians. The project will assist in
developing trainers and the necessary structures for
the training of approximately 18,000 technicians.
Duties,~~Evaluate the needs in terms of number
of trainers required for the various specialized fields.

Prepare an outline and the time schedule of training-

programme for counterpart staff, trainers and various
technicians ired.” Train the various instructors*

in practical teaching methods and supervise their.

field work. Prepare necessary manuals on training
methods for both regular and in.service training
courses and sjmilarly assist other experts in the
various technical fields in this context.

Qualifications,—University degree in Agriculture
with advance training in teaching methods.

Candidates may be requested to provide satis-
factory evidence of the educational qualifications
shown in their applications. Appointments to vacant
positions may upon the candidate selected
providing such evidence for inclusion in his official
personal file. - '

Experience—Seven years’ experience in agricul-
ture development with a minimum of 5 years in
agricultural training experience. )

Languages.—French essential ; English and Arabic
desirable. ! '

‘Emoluments,—Salaries and benefits are liberal,
commensurate with the responsibilities of the post
and in\line with the depth and breadth of training
and experience;. - ' :

Method of application.—Applications to reach
Central Recruitment (Professional) Personnel Divi-
sion, FAO, via delle Terme di Caracalla, 00100-Rome,
Italy, by 2§th April, 1974. Quote : 1262-AGS-70.

. Government Notice No. 477

ANNo{NCEMENT OF FIELD PosT VACANCY IN THE
Foop AND AGRICULTURE ORGANIZATION
or THR UNITED NATIONS

 Post title (Post No., Project).—ACCOUNTANT
Marketing and Storage Development (UGA 71/513).

Vacancy announcement.—No. 1263-AGS-71.
Date issued—4th March, 1974.

Closing date.—26th April, 1974.

Duty station—Kampala, Uganda. |
Duration.—~12 moenths. .
Starting date—1st July, 1974. oo

lopment assistance project is integrated

Background.—The Marketing and Storage Deve-
lopment assistance 5ro;ect is_integrated into the
Produce Marketing Board of Uganda, a parastatal
Organization created in-1968 and charged with the
responsibility of marketing Uganda’s tobacco crop
and other controlled agricultural produce as declared
by Government from time to time. In 1973 the Board
embarked upon a building programme comprising
four Regional Central Storage depots which will be
completed during 1974 and which from the basic
structure of the Board’s future marketing operations.

Duties—Under the general supervision of the
Project Manager and in close co-operation withthe
Chief Accountant of the Board the incumbent will :
develop a suitable accounting system catering for the
Board’s requirements. Hewill also study and improve
procedures for stock control, costing, expenditure
control, reporting and financial analysis for manage-
ment purposes. Assist in normal accounting work and
train the Board's staff in efficient and proper account-
ing procedures. . .

Qualifications.~University degree in Accountancy
andfor a "recogni professional qualification in
Accountancy.

Candidates may be requested to provide satisfac-
tory evidence of the educational qualifications shown
in theirapplications. Appointments to vacant positions -
may depend upon the candidate selected providing
sﬁnlzech evidence for inclusion in his official personal
. Experience.~Seven years of practical and opera-
tional experience in similar Organizations preferably
in developing countries, 2

Language—Very good lmowled'ge of English.

Emoluments.—Salaries and benefits are liberai,
commensurate with the responsibilities of the post
and in line with the depth and breadth of trdining
and experience. :

Method of application.—Applications to reach Cen-
tral Recruitment (Professional) Personnel Division,
FAO, via delle Terme di Caracalla, 00100-Rome,

-Italy, by 26thr April, 1974, Quote : 1263-AGS-71.

Government Notice No. 478

ANNOUNCEMENT OF FIELD PosT VACANCY IN THE
Foop aND AGRICULTURE ORGANISATION
OF THE UNITED NATIONS’

Post title (Post No. Praoject).—TecHNICAL OFFICER
g’{"?sbi?u Storage, Handling and Transport) UGA

Vacancy announcement No.—1264-AGS-72,
Dateissued.~4th March, 1974,

 Closing date—26th April, 1974.
Duty Station.—Kampala, Uganda.
Duration.—18 months,
Starting date.—1st July, 1974.

Bachground.—The Marketing and Storage De:he-

i into the
Produce Marketing Board of Uganda, a parastatal
Organization created in 1968 and charged with the
responsibility of marketing Uganda’s tobacco crop
and other controlled agricultural produce as declared
by Government from time to time. In 1973 the Board



- 572

OFFICIAL GAZETTE

No. 16, Vol. 61

embarked upon a building programme comprisihg‘
four Regional Central Storage Depots which will be

completed during 1976 and form the basic structure
of the Board’s future marketing operations.

. Duties—Under the general supervision of the

Project Manager the incumbent will : make recom-
mendations and plans for the efficient operation of
the four Central Storage Depots with storage
capacities varying between 6,000 and 18,000 tons.
He will advise on all aspects of produce purchase
arrangements, quality control, stock control, transport
processing and scheduling of activities. Direct the
implementation of accepted recommendations and
train the Board’s staff in the operation of depots.
Co-ordinate with various departments to ensure
that the new depots are fully integrated in the
. Board’s organizational structure.

Dualifications.—University degree in Agronomy
with specialization in Tobacco. .

Candidates may be requested to provide satis-
factory evidence of the educational qualifications
shown in. their applications. Appointments to
vacant. positions may depend upon the. candidate
selected providing such evidence for inclusion in
his official personal file. ?

Experience.~—Seven years of practical and opera-
tional eéxperience in similar fields under tropical
conditions. 5 5 .

Language.—Very good knowledge of English.

Eroluments—Salaries and benefits: are liberal,
cornmensurate with the responsibilities of the post
anj in line with the depth and breadth of training
and experience. | : 5

]
Method o
Central Recruitment (Professional) Personnel Divi-
sion, FAOQ., viadell¢ Terme di Caracalla, 00100-Rome,
Italy, by 26-4-74. Quote : 1264-AG%-72.

ica No. 479

FieLp PosT VACANCY IN THE
GRICULTURE ORGANIZATION

Foop anD
3 Unitep NATIONS

OF

Post title (Post |No., Project).—COMMUNICATIONS
. OrricerR (Foeot -Mouth Disease) Strengthening
-the Field Advisory|Services of the Pan American Foot
and Mouth Di Centre (RLA/73/023).

Vacancy announcement.—No. 1265-GI-2.
Date issued.—4th March, 1974.

Closing date.—29th April, 1974,

Duty station.—Rio de Janeiro, Brazil.
Duration.—3 years.

Starting date—July 1974.

Background—The UNDP and FAO will collabo-
rate with the Pan American Foot and Mouth Disease
Centre in the strengthening of the field advisory

services which the Centre provides to Governments
of the Americas. A three-year project has been
- established for this purpose. Project personnel will
assist in advising ts on the execution of
foot-and-mouth disease control and prevention
programmes, training of field control veterinarians,
mobilizing the active participation of livestock
. producers and establishing foot-and-mouth disease
free areas, . y

»

jlication.—Applications to reach
Government Notice No. 480

Duties—The expert will assist the Pan American
Foot-and-Mouth Disease Centre in making use of -
all communication media which might improve
information on (and response by the community

i problems of foot-and-mouth disease
control, and prophylaxis. .

In particular he will assist in setting up a communi-
cation unit'and in the preparation of material to be
used by communication i : :

Qualifications—University degree in Natural
Sciences, preferably in Veterinary Medicine..

Candidates may be requested to provide satis- -
factory evidence of the educational _ qualifications
shown in their applications. Appointments to vacant
positions may depend upon the candidate selected
providing such evidence for inclusion in his official
perso:_nal file. . -

.—A minimum of five years’ experience
in communication media,

Languages.—Good knowledge of Spanish and a
working knowledge of Portuguese, English or
French. . .

Other—Proven erience in communication
work involving scientific subject matter ; knowledge
of veterinary work. :

Emoluments.—Salaries and benefits are liberal,

" commensurate with the responsibilities of the post

and in line with the depth and breadth of training and
experience. :

Method of  application.—Applications to reach
Central Recruitment (Professional) Personnel Divi-
sion, FAO., viadelle Terme di Caracalla, 00100-
Rome, Italy, by 29th April, 1974. Quote :1265-GI-2,

ANNOUNCEMENT OF FIELD Post VACANCY TN THE
Foob aND AGRICULTURE ORGANIZATION
_oF THE UNITED NATIONS

.Pz':st “title (Post No., Project).—INSECTICIDE
Cuemist,  FAO/DaNma Project INT. 100 (DEN) -
“Monitoring of Pesticides Residues in Areas Sprayed
for Control of the Desert Locust.” .-

Vacancy announcement.—No. 1266-AGP-250.

Date issued —4th March, 1974. ’

Closing date—29th April, 1974.

Duty station.—Teheran, Iran.

Starting date.—September 1974. _

Background.—During recent years there has been
world:wide concern over the use of persistent.
organochlorine insecticides for the control of insect
pests.| The purpose of the research project is to

" . gelect areas treated in various control, by ascertaining -

whether residues are present and in what quantities.
This may result in adoption of new techniques
to benefit plant protection while safeguarding wild-
life and environment. The project will be based in
Tehesan, with its laboratory in the Institute of Plant
Protection and will operate in the region of Iran,
Afghanistan, India and Pakistan. The insecticide

- chemist will have the assistance of a junior technician.

Duties—In collaboration with the FAO Regional
Locust Officer for S.W. Asia, Teheran and the
national anti-locust seryices to : :
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Assemble data on the spraying done during the
past five years with information on insecticides
and doses used ; this basic info: t:onwxllbe
used for preparing field survey pro,

Travel in areas of Iran, Afghanj Indla and
Pakistan for the purpose of cullectf;;n' samples for

* insecticide residues ;

Set up a special laboratdry w;th gas chromato-

ie and other equipment, and carry out analysis

samples for insecticide residues ;.

Perform any necessary further detailed study in
other laboratories established for this purpose in
the countries concerned ;

Prepare a report on the residue implications in

e areas visited and submit it to the Governments
and FAO for further consideration.

_thﬁ:atzm —Good honours degreemchem:stry .

—Several years’ experience in work on
mseehcidea analysis. -

Language.—English,

Other.—Organizing and planning ablhty mherest
in analytical chemistry and pestxc:des i lues in
relation to the environment.

- Emoluments.—Salaries and benefits are liberal,
commensurate with the responsibilities of the post’
and in line with the depth and breadth of training
and experience.

Candidates may be requested to provide satisfac-
tory evidence of the educational qualifications shown .
in their applications. Appointments to vacant

positions may depend upon the candidate selected

providing such evidence foz inclusion in his official
personal file. .

Method of application —Apphcntmns to reach
Central Recruitment (Professional) Personnel Divi-
sion, FAOQ., via delle Terme di Caracalla, 00100-Rome,
Ttaly, by 26th April, 1974. Quote: 1266-AGP-250.

Government Notice No. 481

ANNOUNCEMENT OF FIELD PosT VACANCY IN THE
Foop aND AGRICULTURE ORGANIZATION -
- OF THE UNITED NATIONS :

'Vacancy announcement No.—1267-ESP-80.
Date issued.—4th March, 1974,

Post title (Post No., -Project). —Aummm
Ecom:lmsr. Land and Water Resources Development

in South-Eastern Sumatra PROjEcr INS/69/ 51 8.

Closing—29th April, 1974, l
Duty station.—Palambang, South-Eastern Sumatra

" 'Duration.—One yearinitially, - : =
Stamng date.—As soon as possible.

Backgmund.—The pro;e:ct is designed to amst the.
Government of Indonesia in undértaking a survey of
land and water resources of four million hectares in
South-Eastern Sumatra and to provide the basic
studies for the elaboration of an integrated develop-

ment plan and the esmbhshment of gtudelmes f¢r
land and water engineering structures. [

Duties.—Under the leadership of the Project
Manager and in accordance with the requirements
the work programme now under way, the appoin

_of multipurpose agricyitural

will gl.ude and assist in the mmpletlon of the various
on-going activities in the agro-economic field. More
specific terms of reference for the incumbent will be :
To analyse socio-economic aspects, determining
optimum agricultural development and infrastruc-
ture, and suitability of the areas for transmigration ;
.To evaluate the economic and financial feas:bihty
of the de\relopment schemes ;
To assist in the .preparation of the Master
Development Plan report ; and
To_train the national conterpart(s) in dealing
* with the agricultural econom:c and planning aspect
of the project.

Qualifications.—A umvers:ty degree, preferably a
post-graduate degree, in agricultiiral economics or
economics. Candidates may be requested to provide
satisfactory eyidence of the educational qualifications
shown in their applications. Appointments, to vacant
positions may depend upon the candidate selected
providing such evidence for mclusmn in his oﬁimal
personal file.

Experience.—Seven or more years of progressively

" responsible expenenoe in agricultural economics and
- planning, including three years or more in developing

countries. ‘Experience of working in agricultural
development and land settlement projects in tropical
countries would be desirable. The incumbent must
also have an ability for writing clearly, concisely and
quickly and an aptitude for teaching.

Language.—English.

. Other.—Leadership capabilitsr and ability to deal
with Government officials.

Emoluments.—Salaries and benefits are {iberal,
commensurate with the responsibilities of the post
and in line with the depth and breath of training
and experience.

Method of applicaiion. —Apphcmms to reach
Ce.ntral Recruitment (Professional), Personnel Divi-
sion, FAO via delle Terme di Caracalla, 00100-
Romeé , by 29th April, 1974- Quote 1267-

ESP-80

Governinent Notice No, 452

ANNOUNCEMENT OF FI1ELD PosT VACANCY IN THE
Foop AND AGRICULTURE ORGANIZATION
oF THE UNITED NATIONS :

Post title (Post No., Project).—APPLIED PEDAGOGY
OFFICER ower training for land reform—--
DPIALGI?S/Dl}{

Vacancy announcement.—No.1268-ESH-45.
Date issued.—5th March, 1974,
Closing date—30th April, 1974.
Duty station.~-Algiers, Algeria.
Duration.—24 months.
Starting date.—1st May, 1974,
" Bac —In connection with the land reform

A kground.
launched by the Algerian Government, it is under-

taking accelerated training of staff, including directors -
o-nperaﬁve:l and
servicing co-operatives, management consulfants, °
accountants and book-keepers, as well as aguculturai
bechmcmns,mallsome 18,000 ofthem.
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Duties—To assess the country’s iﬁhui:menm ag
regards instructors, taking into account the number of
technicians to be trained in various fields of work. |

To establish, jointly with project officer, a plan
operations, a programme of work and a trainin
schedule for counterpart agents, instructors and
technicians, keeping in mind the country’s requires
ments in various specialized fields. . ‘

Training of instructors, supervision of their work
atthe Centre de Formation Professionnelle des adultes
—CFPA (adult vocational training centres) and the
CTFA and providing them pedagogic supporton a
regular basis. :

Publication of pedagogic training manuals for basic
training and ef courses for instructors,
assisting officers, each in his own specialty, in the
preparation of educational manuals at all levels and
making of teaching materials (lesson plans and
audio-visual aids). : ’

Qualifications.—Degree in agriculture, specializa-
-tion in pedagogy.

Candidates may be requested to provide satisfac-
tory evidence of the educational qualifications shown
in their applications. Appointments to wvacant
positions may depend upon the candidate selected
- providing such evidence for inclusion in his official
personal file, i

Experience.—Seven years in agricultural develop-
ment with a minimum of five years of pedagogy
- applied to agricultural extension work.

Languages.~Ezcellent French: some knowledge
of English and Arabic desirable. g 2

Emoluments—Salaries and benefits are liberal,
commensurate with the responsibilities of the post
and in line with the depth and breadth of training and
experience.

Method * of

application—Applications to reach

Central Recruitment (Professional) Personnel Divi-.

sion, FAO, via delle Terme di Caracalla, 00100~

Rome, Italy, by 30th April, 1974. Quote: 1268

ESH-45.

Government Notice No. 483

ANNOUNCEMENT OF F1eLD Post VacaNncy IN THE
_ Foop anp AGRICULTURE ORGANIZATION
or TEE UNiTED NATIONS

Post title (Post No., Project).—T1cK PHYSIOLOGIST
{(Improvement in Control of Ticks and Tickborne

Diseases)

Vacancy announcement.—No. 1269-AGA-419,
Date issued.—~5th March, 1974.

Closing date.—30th April, 1974.

Duty station.—Entebbe—Uganda,
Duration.—30 months.

Starting date.—September, 1974,

Background.~—~The UNDP in co-operation with the
Government of Uganda, is supporting a project with
. the purpose of assisting the t in the
improvement of tick control methods by reinforcing
the national t_!.ifping programme and by studing tick
ecology physiology and genetics with a view to find-
ing ways of making dipping more efficient, as well as
training national personnel in related techniques.

Duties.—Under the general supervision of the .
PrPJec_t Manager and with reference to the general
ob;ectxvgs of tick control in Uganda, the tick physio-
logist will be'required : = _

to study tick physiology and geneties with parti-
cular reference to the :ggin vectors of East Coast

Fever and their susceptibility to acaricides cur-
. rently used in Uganda and their resistance to the

same ;

" to train counterpart personnel ; _
to carry out any other duties within his compe-
tence as requested by the Project Manager.

Qualifications.—A degree in zoology with post-
graduate specialization in tick physiology and genetics.

Candidates may be requested to provide satis
tory evidence of the educational qualifications sho
in their applications. Appointments to vacant posi-

tions may depend u; e candidate selected provid-.
ixlgi gluch evidence g:n inclusion in his official perso-
nal file. i

. Experience.—A minirnum of severryears in entomo-
}ogical research, preferably in the field of tick physio-
Languages.—Good lmowledge of English necessary.
Other.—Some experience of the problems associ-
ated-with tick control in Africa would be advantageous. .
Emoluments—Salaries and benefits' are liberal,
commensurate with the responsibilities of the post
and in line with the depth and breadth of training and
experience. _
Method of application—Applications to reach
Central Recruitment (Professional) Personnel Divi-

. sion, FAOQ, Via delle Terme di Caracalla, 00100 Rome,

Italy, by 30th April, 1974. Quote : 1269-AGA-419.

Government Notice No. 484 )
ANNOUNCEMENT OF FIELD PosT VACANCY IN
Foop AND AGRICULTURE ORGANIZATION
oF THE UNITED NATIONS

Post title (Post No., Project)—Tick CONTROL
Sercianist (Improvement in Control of Ticks and
Tickborne Diseases) )

Vacancy announcement.—No. 1270-AGA-420,

Date tssued.—6th March, 1974,

Closing date.~1st May, 1974,

‘Duty station.—Entebbe-Uganda.

Duration—38 months.

Starting date—July 1974. s

Background—The UNDP, in co-operation with

‘the Government of Uganda, has established a project

with the purpose of assisting the Government in the-
improvement of tick control methods by. reinforcing
the national dipping programme and by studying
tick ecology, physiology and genetics with a view to

- finding ways of making dipping more efficient, as well
as training national personnel in related techniques.

Duties.—Under the general supervision of the
Project Man and with reference to the general
objectives of tick control in Uganda, the tick control
specialist will be required ¢ :

-to advise the Government on the supervision
and management of dips and possible improvement
or amendment. of the administrative ang technical
routine of dipping operations;
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in-service training courses for
charge of the national dipping pro-

. persmm

tick resistance to acaricides
ganda

to carry out any other duties within his com-
.petence as requested by the Project Manager.

cu-operatmn with the tick phymolt:fls

tions—A degtee in veterinary science|
with post-graduate specialization in acarology and |

tick control.

Candidates may be requested to prcmde satis-
factory evidence of the educational qualifications
. shown in their applications. Appointments to vacant
positions may . d upon the candidate selected
providing such evidence for inclusion in his official
personal file.

Expmm——.& minimum of set}en years in tick

and tickborne diseases control in Africa.

Language—Good knowledge of English necessary.

~ Emoluments—Salaries and benefits ‘are liberal,

commensurate with the responsibilities of the post
and in_line with the depth and breadth of trammg
and experience. |

Method of application —-Apphcatmns to reach
Central Recruitment (Professional) Personnel Divi-
sion, FAQ, via delle T'erme di Cara 00100-Rome,
Italy, by 18!: May, 1974. Quote 1270-AGA-420.

bility to acaricides.
To train counterpart personnel.
" To carry out any other duties within his com.

. petence as requested by the Project Manager.

Qualg?mumu—A degree in zoology with post-
graduate spemahzaﬂonthm tick eo;logy or a degree in
veterinary science with pos uate qualifications
in entomology, i uwludmgnm:;%:;a )

Candidates may be requested to pmfv:de satis-
factory evidence of the educational gualifications
shown in theu' applications. Appointments to vacant
positions may’ depend upon the candidate selected
provi such eviderce for inclusion in his official
P

Experience.—Minimum of seven yeme experience
in entomological research preferably in the field of
tick ecology, some ience of the problem
associated with tickborne "diseases and tick control in
Africa would be advantageous.

Language.—A good knowledge of English.
Emoluments.—Salaries and benefits are liberal;

commensurate_with the responsibilities of the post
and in line with the depth and b:eadth of training and

experience.

Method of application—Applications to reach
Central Recruitment (Professional) Personnel Divi-

sion, FAQ, via delle Terme di Caracalla, 00100-Rome,
Italy, by 1st May, 1974. Quote : 1271-AGA-421.

‘Government Notice No. 485

ANNOUNCEMENT OF FIELD Post Vacancy IN THE
Foob AND AGRICULTURE- ORGANIZATION
oF THE UNITED NATIONS:

Post title (Post No., Project).—Tick EcoLocIsT
gll?pmviemmt in Control of Ticks and Tick-borne
eases).

Vacancy announcement.—~No. 1271-AGA-421.
Date issued.—6th March, 1974. '
- Closing date.—1st May, 1974.

Duty station -——Enhebbe-Uganda.
Duration.—18 months,

Starting date.—September 1974.

Background.—The UNDP, in co-operation with the
Government of Uganda, is supporting a project with
‘the purpose of assisting the Government in the
" improvement of tick control methods by reinforcing
the national dipping programme and by studying
tick ecology, physiology and genetics with a view to
finding ways of makmg dipping more efficient, as
* well as training national personnel in related techni-
ques,
Duties.—Under the eral supervision of the
Project Manager, the ncEe:cologlst will be required :

To study tick ecology of the main vector of East-
Coast Fever by :

~ assessing tick populations on lwesmck by
carrying out tick surveys to determine changes
in tick distribution and effects of the national
dipping programme ;

carrying | out intensive study of tlcks on
pasture at selected sites.

To participate in investigations on tick susoeptl-

- recent airline piloting experience prefe

Government Notice No.-486

INTERNATIONAL CIviL AVIATION ORGANIZATION

VACANCY. NOTICE PC 5/74 4
Title.—Technical Officer, OPS ]AIR.
Level —P-4. ’
Post No. —3220,02.

Salary range.—Gross : US $18, 120 increasing by
eleven annual increments to US $24,280 per annum.

Net (free of tax) : US $13,578 increasiﬁg by eleven

. annual increments to US $17,568 per annum.

Plus post adjustment (cost of living allowance)
which is at present;

US $2,376-2,976 per annum (free of tax) for
staff member with dependents. -

US $3,564-4,564 per annum (free of tax) for
staff member with dependents.
Note.—Appointments will normally be made at the

minimum of the salary and post adjustment ranges
indicated.
Oﬁce.—-Operauons[Anworthmess ‘Section, Flight
Navigation Bureau, Headquarters,
Montreal.

QUALIFICATIONS ¢

1. Educatzon.—Umvemty degrée or _equivalent
qualifications, preferably in science or englneenng

2. Experience. —Sound knowledge of and substan- _
tial experience in aircraft flight operations mcllud.lng
rably on
international routes and at the supervisory level.
‘General knowledge desirable of airworthiness
standards and prachoes and aviation enmnmental
matters,

B .
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3. Langmge.'—Command of one of the-languages -

of the Organization lish, French, Russian,
Spanish) essential and a(%ggd working knowledge of
at least one of the others desirable. -

4, General—Knowledge of ICAO functions and
organization and international activities in_ the
operations field desirable. Ability to contribute
significantly to the solution of important problems
concerning international flight operations, to prepare
clear and concise correspondence, reports and

documentstion and to draft material for inclusion in.

technical manuals. Ability to maintain harmonious
working relationships. : )

Occupant respomiblé to:
Airworthiness Section.

Dauties—In the field of operations and airworthi-
ness with particular emphasis on flight operations
matters : '

Chief, Operations/

1. Prepare working papers, studies, etc. for use by
representative bodies on all operational and
technical aspects of equipment and systems.

2. Serve as secretary or technical adviser to
representative bodies.

3, Analyse or draft proposals related to the
amendment and implementation of international
standards, recommended practices and procedures,

4, Prepare correspendence, technical studies and
publications for transmittal to Contracting States
and other international organizations. *

5. Analyse and recommend solutions to
problems raised by States. ’

6.- Render specialized advice to other Sections of
the Bureau and Regional Offices, and to officesof
other Bureaux. ’

7. Undertake missions to States and represent
ICAO in the activities of other international
organizations.

8. Keep abreast of significant trends in develop-
ments i?:el:he specialized field concerned.. op

9. Perform other related duties as assigned.

. Term of intment.—The appointment may he
offered initially for a period of two years on a renew-
able basis intended to lead to a permanent career or
on a non-ren lé non-career basis for a period of
up to three years (in the latter case the incumbent
may, however, apply for reappointment when the
vacancy in the post is announced on expiry of his
term appointment). Applicants should state their
prefefence, but if their preference is for a career
appointment, they should indicate also whether they
would be prepared to accept a non-career appointment.

Applications to be. addressed to.—Chief, Personnel
Branch, International Civil Aviation Organization,
1080 University Street, Montreal 101, P.Q., Canada.

Please quote—Vacancy Notice number and full
_ title of post. :

" Closg dute Jor the vacsipe of applisitiont—lot
May, 1074, | appHepriomn—2le

SUMMARY OF BENEFITS ADDITIONAL TO SALARY
AvAILABLE 10 HoLDERS oF NON-CAREER
. (Amounts guoted are in US Dollars)

1. Dependency allowance.~—~$400 annum for a
spouse and $300 per annum for eac%er child provided
those concerned qualify as being financially depen- -
dent upon the staff member. If the allowance in
respect of a spouse is not paid a dependency allowance
at the rate of $200 per annum may be paid in respect
of a parent or a brother or sister, subject to the same
condition of finanrial dependency upon the staff
member. . - '

2. Education Grant.—Under certain conditions an
education grant is paid up to a maximum of $1,500
per child annually, as well as expenditure on children’s
education travel to and.from the home country or
other 1 issible place of education. :

3. Pepsion Fund —The staff member will become
a full participant in the United Nations Joint Staff
Pension {Fund, which involves a contribution by the
staff member of |7 per cent of his pensionable
rem tion (presently established at 125 per cent of
the gross salary) with-the Organization contributing
14 per cent. The staff members’s contribution plus
accrued jinterest will be refunded to him on termina-
tion of his contract. | ;

© &, Campensation for Service Incurred Death, Injury .

- or Illness,—The Organization pays compensation for

death, injury or illness attributable to the performance
of official duties, in accordance with established rules.

5. Medical Insurance.—The staff member will be
required to participate in the Quebec Medical
Insurance Plan ('B)Pﬂ icare) -and the . appropriate
deduction will be made from his salary, In addition
there is a supplemental optional group medical
insurance plan. - ) 1 :

6, Life Insurance—A group life insurance plan
can be joined by the s?atf member.

7. Sick Leave—Adequate sick leave is granted. |

8. Annual Lme.—-ﬁix weeks annual leave accrue
each year. i ' i

9, Travel and Re!alad Expenses on Appointment.—
The Organization meets the cost of travel expenses
of the staff member and his recognized dependents .
from his home to the duty station, and in addition
pays reasonable costs of removal of furniture and
personal effects. Alternatively the Organization may
decide to pay an assignment allowance in lieu of
removal of - furniture and personal effects. Also.
payable is an installation grant, varying in amount

scording to the location of the duty station and the
number of ;}:pgndentx of the staff memr]::;' to
compensate for expenses normally incu in
initially settling in at the duty station. .

10. Travel and Related Expenses on Termination.~— .
The Organization pays the cost of travel of the staff
member and his recognized dependents from the duty
station to his home. The Organization also pays
reagsonable costs of removal of furniture and personat
effects to the staff member’s home unless the staff
member was beirig paid an assignment allowance
during his appointment. "

11, Terminal “Expenses.—A repatriation grant
designed to assist-the staff member in ré-establishing
himself in his home country and ing in amount
with the length of service rendered and family status
is paid on separation frorm service. o
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Government Notice ILro. @87

InTERNATIONAL CIVIL AviATIiON| ORGANIZATION

VACANCY NOTICE PC 6/74
Title—Language Officer (Interpreter/Translator).
LEIMI.—-I'P-& )

Post No.—7360.04..

Salary range.—Gross : US $14,690 increasing by
twelve annual increments to US $20,450 per annum.

" Net. {free of tax): US §$11,283 increasing by -

twelve annual increments to US $15,093 per annum
" Plus post adjustment (cost of living allowance)
which is at present : ;
US $1,992-US $2,616 per annum (free of tax) for
staff member without dependents, .
US $2,988-US $3,924 per annum (free of-tax) fo:
staff member with dependents, _
Note.—Appointments will normally be made at
minimum of the salary and post adjustment
rangesindicated.
Office.—Russian Section, Language Branch, B
of Administration and Smgiuc:g, -
Montreal. ) 5
Qualifications : . B
1. Education.—University degree, or equivalent
academic qualifications, preferably with emphasis

on modern languages, or on technical or scientific
studies. -

2. Experience.—Several years of work involving;
on a continuing basis, the wide use of languages,
in government or -in an international organization,
or in a large-scale private organization, or at interna-
tional conferences or large national meetings.

3. Language—~Russian mother tongue, or the
language used for the purpose of education. Abili
to interpret into Russian from English is essential,
and from French or Spanish desirable. Ability to
write Russian translations, with a thorough knowledge
of syntax and stylistics, is essential. A profound
knowledge of lish is essential. A working
knowledge of French or Spanish would be a valuable
additional qualification. ;

. 4, General—A general cultural background is
essential to meet the varying requirements of the
!andgque activity. Familiarity with the objectives
and procedures of international organizations
functioning at gévernment level, and particularly of
ICAO, is desirable. Initiative, judgement, thorough-
ness and ability to maintain harmonious working
relationships. :

. Occupant responsible to.—Chief, Russian Section.
1. Interpret at meetings of the Organjzation.
2. Write Russian translations of documentation,
correspondence and other material frequently

involving the use of technical and scientific termino-

logy.

3, Assist in keeping current a multi-language
lexicor on aviation terminology. . :

- 4, Advise on Russian ]anguagematters :
5. Perform other related duties as assigned.

Headquarters, -

Term of appointment.—The apgoinunmt may be
offered initially for a period of two years on a
renewable basis intended to lead to a ent
career or on a non-renewable non-career basis for g
period of up to three years (in the latter case the
incumbent may, however, apply for reappointment
‘when the vacancy in the post is announced on expiry
of his term appointment). Applicants should state
their preference, but if their preference is for a
career appointment, they should indicate also
whether they would be prepared to accept a non-
career appointment. . .
Applications to be addressed to.—Chief, Personnel
Branch International Civil Aviation Organization
1080 University Street Montreal 101, P.Q." Canada.
Please quote—Vacancy Notice number and full
title of post. .
Closing date for the receipt of applications.~21st
May, 1974, - -
SuMMARY OF BENEFITS ADDITIONAL TO SALARY
' AvaiLasre 70 HoLDERS OF CAREER
INTMENTS.

(Amounts quoted are in US Dollars) - .

child provided

ose -concerned qualify as being financially
dependent upon the staff member. If the allowance
in respect of a spouse is not paid a dependency
allowance at the rate of $200 per annum + be
paid in respect of a parent or a brother or sister,
subject to the same condition of financial dependency
upon the staff member.

2. Education
an education grant is paid up to a maximum of
$1,500 per child annually, as well as expenditure

“ . on children’s education travel to and from the home
. country or other permissible place of education.

3. Pension fund.—The staff member will become a
full participant in the United Nations Joint Staff
Pension Fund which inyolves a contribution by the
staff member of 7 pJ;o cent of his pensionable
remuneration (presently established at 125 per cent
of the gross salary) with the Organization contribut-
ing 14percent. -

4. Compensation for Service Imcurred Death,
Injury or Illness—The Organization pays compensa-
tion for death, injury or illness attributable to the
performance of official duties, in aécordance
establisked rules. -

5. Medical insurance—The staff member will be
required to participaté in the Quebec Medical
-Insurance Plan (Medicare) and the appropriate
deduction-will be made from his salary. In addition
there is a supplemental optional group medical
insurance plan. :

6. Life insurance—A group life insurance plan
can be joined by the staff member. o

7. Sick leave—Adequate sick leave is granted.

8. Annual leave.—Six weeks annual leave acerue
~eachyear. :

9, Home leave travel.—In the third year of service,
and once in _every second year thereafter, travel
expenses of the staff member and his dependents
are paid to and from his home country to enable
him to take annual leave there.

b

1. Dependency allowance.—~$400 per annum for a
" spouse and $300 per annum for mi

grant—Under certain conditions .



578

OFFICIAL GAZETTE

" No. 16, Vol. 61

10, Tvivel and velasd eipenses ok appoliisant.—
The Organization meets the cost of gvel expenses

of the staff member and his dependents from his"

home to the duty station, and in addition pays
reasonable costs of removal of furniture and personal
effects. Also payable is an installation grant, varying
in amount according to the location of the duty
station and the number of dependents of the staff
member, to compensate for expenses nor
incurred in initially settling in at the duty station.

11. Travel and Related Expenses on termination.—
“The Organization pays the cost of travel of the staff
member and his recognized dependents from the
duty station to ] i
pays reasonable cbsts of removal of furniture and
personal effects back to the staff member’s home.

12, Terminal payments.—A repatriation grant
designed to assist the staff member in re-establishing
himself in his home country and varying in amount
with the length of service rendered and family
status is also paid on separation from service. In
addition, if the staff member’s services are terminated
after at least one year of service for reasons other

tan serious misconduct, a termination indemnity .

varying in amount with the length of service rendered
will be paid by the Organization ; in certain cases
- the payment of this indemnity is discretionary and
it is not paid in case of retirement or resignation.”

Government Notice No. 488
INTERNATIONAL CIviL AviATION ORGANIZATION

VACANCY NOTICE PC 7/74 .
Title—Language Officer (Interpreter/Translator).
Level —P-3. . |
Post No.—7330.24.

Salary range—Gross : US $14,690 increasing by
twelve annual increments to US $20,450 per annum.
Net (free of tax): US $11,283 increasing by
twelve annual increments to US $15,093 per annum.
Plus post adjustment (cost of living allowance)
which is at present : ’
US $1,992-US $2,616 per annum (free of tax) for
. staff nember without dependents.
- US $2,988-US $3,924 per annum (free of tax) for
staff member with dependents. . §
Note—Appointments will normally be made atthe
minimum of the salary and post adjustment ranges
indicated. - |
e.—French “Section, Langua Branch,
Bu% of Administration and Sengiges, Head-
. quarters, Montreal, : .

Qualifications.—

1. Education.—University deﬁee, or equivalentl

* academic qualifications, preferably with emphasis
on modern languages, or on technical or scientific
studies,

- 2. Experience.—Several years of work, involving
on a continuing basis the w:d'e use of , in
overnment or in an international organization, or
a large scale private organization, or at inter-
national conferences or large national meetings. _
3. Languages—French mother tongue, or the

‘language used for the purpose of education.

Ability to interpret into French from English and
Russian. Ability to write French translations, with

is- home, The Organization also

:Eom and $300

a thorough knowledge of syntax and s listics. A
profound knowledge of English and gussian is
ebsaential. A working knowledge of Spanish would

e an asset, : '

4. General—A general cultural background is
essential to meet the varying requirements of the
language activity., Familiarity with the objectives
and procedures of international organizations
functioning at government level, and particularly
of - ICAO, is desirable. Initiative, gudgement,

! thoroughness! and ability to maintain harmonious
working relationships,

Occupant responsible to.—Chief, French Section.
- Duties.—Interpret at meetings of the Organization.
" 2. Write French translations of documentation,
correspondence and other material frequently involv-
ing the use of technical and scientific terminology.
3. Assist in keeping current a multi-language
lexicon on aviation terminology.
4. Advise on French language matters.
* 5. Perform other related duties as assigned.

Term of intment.—The agfointment may be
offered initi for a period of two years on a
renewable basis intended to lead to a permanent
career or on a non-renewable non-career basis for a
period of up to three years (in the latter case the
incumbent may, however, apply for reappointment
when the vacancy in the post is announced on expiry
of his term appointment). Applicants should state
their preference, but if their preference is for a
career appointment, they should indicate also whether
they would 'be prepared to. accept a non-career

appointment.

Applications to be addressed 0.—Chief, Personnel
Branch, International Civil Aviation Organization,
1080 University Street, Montreal 101, P,Q. Canada.

Please quote.—Vacancy Notice number and full
title of post. : :

Closing date for the receipt of applications.—
4th June, 1974. . .

SUMMARY OF BENEFITS ADDITIONAL TO SALARY
Avariaere To HOLDERS OF CARERR
APPOINTMENTS

_ (Amounts quoted.are in US Dollars) J :

1. Dependency allowance~—~$400 per annum for a
annum for each child provided
ose concerned - qualify as being financially
dependent upon the staff member. If the allowance
in respect of a spouse is not paid a dependency

< aﬂomqeatﬁemﬂof&%perammmm:rhe

paid in res of a parent or a brother or
subject to the same condition of financial dependency
upon the \ember. '
2. Education grant.—Under certain conditions an
education grant is paid up to a maxzimum of $1,500
per child annually, as well as expenditure on
children’s education travel to and from the home
country or other permissible place of education.

3. Pension fund.—The staff member will become

" a full participant in the United Nations Joint Staff

Pension Fund which involves a contribution by the
staff member of 7 per cent of his pensionable
resentz_esublished at 125 per cent

) with the Organization contribyt-

remuneration
of the gross
ing 14 per cent,

I
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4, Compensation for service incurred death, injury
or illness~—The Organization pays compsa;ion for
death, injury or illness attributable to the perform-
::lu of official duties, in accordance with established

es. :

S. Madwal insurance.—The staff member will be
required to participate in the Quebee Medical
Insurance Plan (Medicare) and the appropriate
deduction will be made from his salary. In addition
there is a supplemental optional group medical
insurance plan. i

6. Life insurance.—A group life insurance plan
can be joined by the smgrg'lember. ’

7. Sick leave.—Adequate sick leave is granted.

8. Annual leave.—Six weeks annual leave accrue
each year, ' .

9, Honie leave travel.—In the third year of service,
and once in every second vyear thereafter, travel
expenses of the staff member and his dependents are
paid to and from his home country to enable him to
_take annual leave there. !

10, Travel and related expenses oni appointment.—
The Organization meets the cost of travel expenses
of the staff member and his dependents from his
home to the duty statiori, and in addition pays

reasonable costs of removal of furniture and personal -
effects, Also payable is an installation grant, varying

in amount according to the location of the duty
station and the member of dependents of the staff
member, to compensate for expenses no
incurred in initially settling in at the duty station.

11. Travel and related expenses on termination.—
‘The Organization pays the cost of travel of the staff
member and his recognized dependents from the
duty station to his home. The Organization also pays

le costs of removal of furniture and personal
effects back to the staff member’s home,

12. Terminal payments—A repatriation grant
designed to assist the staff member in re-establishing
himself in his home country and ing in amount
with the length of service rendered and ily status
is also paid on separation from service. In’ addition,
if the staff member’s services are terminated after
at least one year of service for reasons other than
serious misconduct, a termination indemnity v;:ﬁing
-in amount with the length of service rendered will be
paid by the Organization; in certain cases the
payment of this indemnity is discretionary and it is
not paid in case of retirement or resignation.

SuMMARY OF BENEPITS Ammdmx. TO SALARY -
* AvAILABLE TO HoLpers oF NoN-CAREER

APPOINTMENTS. .
(Amounts quoted are in US Dollars)

1. Dependency allowance.—$400 per annum for a

spouse and $300 per annum for each child provided

_ those concerned qualify as - bein&aﬁnancully
dependent upon the staff member. .If allowance
in| respect of a spouse is not paid a dependency
allowance at the rate of $200 per annum may be paid
in respect of a parent or a brother or sister; subject
to. the same condition of financial dependency upon
the staff member. | .

2. Education granti—Under certain conditions an
education grant is paid up to a maximum of $1,500
per child annually, as well as expenditure on children’s
education travel to and from the home country to
other permissible place of education, ;

3. Pension fund—The staff member will become a
full icipant in the United Nations Joint Staff

‘Pension Fund, which involves a contribution by the

staff member of seven per cent of his pensionable .

. remuneration (presently established at 125 per cent

of the gross salary) with the Organization contribut-
ing 14 per cent. The staff members’s contribution
plus accrued interest will be refunded to him on .
termination of his contract. )

4, Compensation for service incurred death, injury or
illness—The Organization pays compensation for
death, injury or illeess attributable to the perform-
ance of official duties, in accordance with established
rules.

" 'S5, Medical insurance.—The staff member will be

required to participate in the Quebec Medical
Insurance Plan (Medicare) and the appropriate
deduction will be made from his salary. In addition

* there is a supplemental optional group medical

insurance plan, :

6. Life fnsurance—A group life insurance plan
can be joined by the staff member.

7. Sick leave.—Adequate sick leave is granted.

8, Annual leave—Six weeks annual leave accrue
each year.

9. .Travel and related expenses on appointment.—
The Organization meets the cost of travel expenses
of the staff member and his recognized dependents
from his home to the duty station, and in addition
pays reasonable costs of removal of fumiture and
gsgdonal effects. Alternatively tilﬁ'. Organizgatioltil m“é

e to pay an assignment allowance in lieu o
removal o?l furniture and personal effects.. Also
payable is an installation grant, varying in amount
according to the location of the duty station and the
number of dependents of. the staff member, to
compensate for expenses normally incurred in
initially settling in at the duty station.

10. Travel and related expenses on termination.—=
The Organization pays the cost of travel of the staff
member and his recognized dependents from the
duty station to his home. The Organization also pays
reasonable costs of removal of furniture and personal
effects to the staff member’s home unless the staff
member was being paid an assignment allowance
during his appointment.

11. Terminal expenses—A repatristion grant
designed to assist the staff member in re-u._atabhshmg
himself in his home country ajd varying in amount
with the length of service renaered and family status
is paid on separation from service. i

Government Notice No. 489 -
' INTERNATIONAL LABOUR OFFICE
TecHNICAL CO-OPERATION PROGRAMME

. .. ANNOUNCEMENT OF VACANCY

Country.~Iraq.
- Project code—IRQ/70/529.

Date issued—February 1974.

Closing date for application—No fized date.

General field —Management Development and
Productivity Improvement.

Title t.—216—Expert in Quality Control
(Post 12] I)?m _

Duty station.—Baghdad.



580

'OFFICIAL GAZETTE = |

No. 16, Vol. 61 -

Dutation of appointment.—3 months,
Desirable starting date.—As soon as possible.

Terms of appointment.—Salary and allowances are
free from income tax. Although quoted in US dollars,
they are payable partly in the currency of the home
country and partly in the courrency of the duty
station. .

Monthly salary.—Between US $167,650 and US $
202,092. (The initial salary of the appointee will be
fixed in accordance with his/her qualifications and
experience), .

.Da:'brffmbsistme allowance.—Dinar 6,350 per day

fhuring ithe first sixty days, Dinar 5,700. per day

Other benefits.—2% working days’ leave per month,
social security benefits, .
Description of duties.—1. To assist the staff of the
National Centre for Consultancy and Management
Development to develop standardised procedures for
the introduction of an applicable quality control
system. ;

2. To train members of the training division of the
NCCMD to conduct at least one training course for
two or three companies on the developed quality
control system. :,

3, To assist the consultancy division staff of the
NCCMD to implement at least one pilot system in
one selected company. -

Background data~—In late 1972, the  NCCMD
launched a national programme to establish and

develop internal consultancy groups (Management -

Service Units) in thirty-five Iraqi enterprises. The
R;og:rammeisdesigned for an intake of eight to ten
SUs each six months for a total training period of
two to three years, The MSU programme has concen-
trated, in its early stages, in developing applicable
"MIS in each company. The first combined output
utilisation control reports from eight companies
indicate high losses can be directly attributed to
quality specifications, standards and control.
lifications required.—University degree or equi-
in applied physical sciences, engineering or
technology.
Extensive experience in the establishment, organi-
sation and administration of standardisation, quality
control and testing programmes at a national level.

Language.—English. .
Government Notice No. 490 ok

INTERNATIONAL LaBOUR Oﬁxcn
"TecHNICAL CO-OPERATION PROGRAMME

. ANNOUNCEMENT OF VACANCY

Country.—Iraq.
Project Code.—IRQ/70/529. 3
Date issued—February 1974, .
* Closing date for application—No fixed date.
General field—Management Development and
Productivity Improvement. ) :
Title of post.—222—Expert in Cost Control
(Post 12/03).
Duty station.—Baghdad.
Duration of appointment.—Three months,

Desirable starting date—As soon as possible.
Terms of appointment.—Salary and allowance are
free from income tax, _A]th?uygh quoted in US
dollars, they are payable partly in the currency of the
home country and partly in the currency of the duty
station.- .
Monthly salary.—between US $167,650 and US
$202,092. (The initial salary of the appointee will be
fixed in accordance with his/her qualifications and
experience). |
Daily subsistence allowance~Dinar 6,350 per day
rtlhuxing the first sixty days, Dinar 5,‘500 per day

Other bmﬁts.—zg working days’ leave per month,
ts.

“social security bene

Deseription of duties.—1. To assist the staff of the
National Centre for Consultancy and Management
Development to develop a standardised procedure
for cost control, using the standard and coding
systems already available in MSU companijes. °

2, To train members of the training division in
the NCCMD to conduct at least one training course
in cost control systems, - _

3. To assist the consultancy division of the
NCCMD to implement a cost control system in at
least a pilot application in two companies.

Background -data—In -late 1972 the NCCMD
launched a national programme to establish and
develop internal consultancy groups (Management
Service Units) in thirty-five (55) Iraqi enterprises.
'The programme is designed to take in eight to ten"
MSUs each six months for a total training period of
two to three years. The MSU programme has
concentrated, in the early stages, in installing output
utilisation |controls and in developing material
standards and controls. Several companies, which
have already. installed uniform classification and
coding systems, now have output and raw material
standards available. ‘ ;

Qualifications required.—University degree.
Membership in a recognised professional body of

accountants, preferably chartered. A university
dglg-ree without this qualification will not be accept-
able, ;

(a) Several years’ successful experience in
industry in the field of financial and cost accounting
and experience in a firm of management consult-

- ants, 5 L
5) Some experience in senior teaching position
'in(a reputabf:pfacul of commerce orgbusineas
administration would be an asset.

Broad experience in modern techniques of manage--
ment. Ability to prepare courses, casés and exercises

. in the abhove programme.

Ability as a speaker to hold the attention of

- audiences and experience in conferences and dis-

cussions on general management problems with top

executives and senior managers.

A positive, healthy ‘and adaptable personality,
includi ability to develop effective working
relationships with people of different points of view
and cultural background ; -above average' tact,
?;t:'lencez diplomacy, courage and capacity for
: p.

Language.—Complete fluency in English,
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Government Notice No, 491

INTERNATIONAL LaBOUR OFFICE
TECHNICAL CO-OPERATION PROGRAMME

ANNOUNCEMENT OF VACANCY

" Country.—Iraq.
: Project Code.—IRQ/70/529. .
. Date issued.—February 1974,
Closing date for applications—No fixed date.

_ General field—Management Development and
Productivity Improvement.

Tiile of post.—217—Expert in Production Plan-
ning and Control (Post 12/02).

Duty station.—Baghdad. :
Duration of appointment.—Three months.
Desirable startz'_ng tfate.-—As soon as possible,

Terms of appointinent.—Salary.and allowances are
free from income tax. Although quoted in US dollars,

they are payable partly in the currency of the home

country and partly in the currency of the duty
station. -

Monthly salary—Between US $167,650 and

US $202,092.

. (The initial salary of the appointee will be fixed
in accordance with his/her qualifications and
experience).

Daily subsistence allowance.—Dinar 6,350 per
day during the first sixty days, Dinar 5,700 per day
thereafter. ' '

. Other benefits.—2% working days’ leave per month,
sacial security benefits, i

Des
National Centre for Consultancy and Management
Development to develop a standardised, integrated
system of production planning and control. :

2.'To guide the national staff members through

. a pilot application of such a system in at least one
company. o _ _
¢ 3. 'To develop, with the national staff, a training
course that will prove suitable for the introduction

-of production planning and control to other deve-
loping MSU oompmiee:

Background data—In late 1972, the NCCMD

launched a national programme to establish and

develop internal consultancy groups ent
. Service Units) in thirty-five Iraqgi enterprises. The
gzogramme is designed for an intake of eight to ten
SUs each six months for a total, training period of
_two to three years. The MSU programme has
concentrated, in. its early stages, in developing
applicable MIS in each company. Ten 1§)
ies have installed to control machines
and materials through locally developed standards.
Sales plans have been developed and are being
used as the basis for production and materials plans.

Qualifications vequired.—A. university degree or
membership of a recognised professional body by
examination, ) :

cription of duties.—1. To assist the staff of the .

* tion of assignment ; 3 _
-home leave travel with eligible dependants every two

" Several years® successful experience in industry
in the field of production mansa t or in"a
firm -of management consultants. erience in a
senior teaching positioh in a reputable faculty of
business administration or academic institution
would be an asset. - .

. Broad experience in modern techniques of
management, Ability to prepare courses, cases
and exercises in the above programme.

Ability as a speaker o hold the attention of
audiences, and experience in conferences and dis-
cussions on general management problems with
top executives and senior managers. _

A positive; healthy and adaptable personality
including ability' to develo‘p effective working
relationships with people of different points of

_ view and cultural backgrounds ; above average tact,
patience, courage and, capacity for leadership.

Language.—~English. !

Government Notice No. 492

INTERNATIONAL LaBOUR OFFICE
TecuNicAL Co-OPERATION PROGRAMME
ANNOUNCEMENT OF VACANCY

Country.—Iran,

Project.—IRA/73/032.

Code.—Provisional.

Date issued. —December, 1973.

Closing date for applications.—No fixed date.

General fild—Employment  Planning  and

. Promotion.

Tile of posti—110—Expert in -Employment
Plazming._ :

Duty statz'om——Tehergn. : .

Duration of appointment,—12 months (with
possibility of eﬁtensgon).

Desirable - starting date—As soon as possible.

Terms of appointment.—Salary and allowances are
free from income tax. Although quoted in US dollars,
they are payable part‘iiein the currency of the home
country and partly in the currency of the duty station.

Annual salary.—Betwsen US $16,555 and US
$20,130, g -

(The initial sﬂaw of the appointee will be fixed in
accordance with his/her qualifications and experience.

‘Increments are granted annually.)

Post adjustment—(subject to change).—(Class 6) bet-
ween US $2,844 and?% $3,300 (single rate) ; between
US $4,266 and US $4,950 (dependant rate).
iAssignment allowance—US $1,100 (singlé
S $1,400 (dependant rate). .
Family allowance (if eligible).—Spouse US $400
per annum. Each child US $300 per annum.
Other fits.—Installation allowance ; education
grant for children ; repatriation grant upon termina-
saworking days’ annual leave ;

rate) -

years ; social security benefits. .
Description of duties.—The Government of Iran,
after having studied the report of the ILO Compre-
hensive Employment Mission, has requested the -
ILO to provide it with further technical assistance
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“to assist it in achieving fuller and mo{e productive
employment and a more equitable distribution of in-
comes. To this end the Government has reque
UNDP to finance and the ILO to execute an “em-

ployment planning and promotion project which will -

consist of two experts, one expertin employ:
policy and one expert in employment assessment
and planning, as well as several consultants.

The expert in employment ‘planning will advise
the Population and mowgr Diwiion of the
Central Plan and Budget Organisation. He is to
~ advise on the collection and analysis of employment,

data, on research and studies required for a con-
-tinuous review of the employment situation and
on the further ‘elaboration of the macro-economic
model with regard to the incorporation of employment
variables.

More specifically, the expert’s duties will include :

(a) advise on the set-up and maintenance of a

_regular employment information programme,

* monitor changes in the employment situation

and measure the impact of employment promotion

policies ; .

(6) analyse the effectiveness of employment

policies and programmes included in. the current .

. development plan ; . _ _

... (e) further develop the macro-planning model
in order to allow it to forecast future employment
levels more accurately ; incorporate employment
variables in the existing input-output tables;

(d) .assist in preparing annual and longer-term

.  employment plans; ; '

(e) undertake such further research into specific
aspects of the employment and low income
problem as required ; .

() train counterpart staff.

Qualifications required.—

Advanced degree in economics, specialisation
in development economics, sound knowledge of
econometric and - statistical iques ; experi-
ence in employment forecasting and research into
the employment problems of developing economics.

Language—English.

Government Notice No. 493

INTERNATIONAL LABOUR OFFICE
TECHNICAL CO-OPERATION PROGRAMME
ANNOUNCEMENT OF VACANCY

Country—TIran.

Project—IRA [73]018/Post 02.
Code,—K.06003-327-029.
Dateissued.—November 1973.

Closing date for apﬂimﬁm : No fizxed date. .
General field —Occupational Safety and Health.

Title of post.—272—Industrial Toxicologist, OSH
Institute (Post 2). : '

Duration of appointment.—Six months. -
Desirable starting date.—As soon as possible.

Terms of appointment.—Salary and allowances are
free from income tax. Although quoted in US dollars,

ested - they are payable partly in the currency of-the home

country and partly in the currency of the duty -

station. o _ )
Monthly salary.—Between US $1,379.58 and US
$1,677.50. (The initial salary of the appointee will be

fixed in accordance with his/her qualifications and

experience).

Daily subsistence allowance.—Rial 1,600 per day -

during the first sixty days, Rial 1,450 per day there- .

after,

Other !6eueﬁts.--21} ‘working days’ leave per
month, spci umngty benefits. . -
Description of duties : _ -

*  Within the general framework of the project of
the Occupational Safety and Health Institute and
under the general supervision of the Senior
General Safety Engineerto: 3 :

(@) prepare detailed plans for the development
and operation of the industrial hygiene laboratory
of the Institute, including staffing, equipment,
techniques and laboratory methods for assess-
ment and analysis of industrial harmful
substances and their effects on different human

(b) examine existing environmental conditions

in industry and advise on the solution of practical
industrial hygiene problems in Iranian industry ;

" (c) prepare the necessary educational material

and train counterparts in the modern methods
of chemical analysis used in industrial hygiene
with a view o ensuring continuity of work
in this field after the end of the project ;

(d) prepare reports as required on the imple-

‘mentation of the project - concerned with
industrial hygiene and collaborate in inter-
disciplinary activities of the Institute.
Qualifications required.— *
Degree either in chemistry or biochemistry,
wiﬁneg:ng lpracﬁce as a chief of industrial hygiene
and toxicology laboratory having experiencenamely
in modern laboratory techniques but also in
practical field work and advice to the industry ;
ability to lecture on the subject and transfer
- knowledge and experience to counterparts ; ’
good knowledige of recent advances in methods
and techniques relating to industrial hygiene and
toxicology ;

ability to’establish and maintain good working

relations with other persons, institutions and
bodiés whose activities are related to those of the
Institute 3 .

ability to integrate into a group of international
experts and nationa] personnel.
Language.—A good working knowledge of English.

Governm:nt Notice No. 494

INTERNATIONAL LABOUR OFFICE
TecuNICAL CO-OPERATION PROGRAMME
ANNOUNCEMENT OF VACANCY -

" Country.—Swaziland. :
Project.—SWA/73/010.
'Code.—-K.OSDOS;lS?-OO‘?.
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" Date issued.—December 1973, i

- Closing date for applications—No fixed date. -
General field—Co-operation,

: Title of post.—223-Expert in Co-operative Accoun-
tancy and Audit. '

Duty station—Mbabane.

Duration of appointment.—12 months (with
possibility of extension). . o

Desirable starting date.—Beginning 1974,

Terms of appointment.—Salary and allowances are
free from income tax. Although quoted in US dollars,

they are payable partly in the cutrency of the home * -
in the currency of the duty

country and partly

_ Annual salary—Between US $13,578 and US
$17,568. - i ) ) 0 e
(The initial salary of th intee will be fixed i
acc.qrdan!g‘e with his/her qmﬁlm and ex;eriencl:
Increments are granted annually),
" Post adjustment.—(Class 4) (subject to change)—
between US 81,584 and Ug $1,984 (single rate);
between US $2,376 and US $2,976 (dependant rate).
_ Assignment allowance—US $950 (single rate),
US $1,200 (dependant rate).

Family allowance.—{if eligible}—Spouse US $400
- per annum. Each child US $300 per annum.

Other benefits.—Installation allowance, education
grant for children, repatriation grant upon termina-
tion-of assignment, 30 working days’ annual leave,
liome leave travel with eligible endants every
_two years, social security benefits. =
- Description of duties.—The expert will be required
to advise and assist the Ministry of Commerce and

" Co-operative and, in particular, the Registrar of

Co-operative Societies, in matters relating to the

accounting practices and statutory audit of -co-

operative societies. In thi

will: .

(i) assist with the establishment of a co-operative

audit section in the Department of Co-operitives ;

. (#) train a team of co-operative field auditors ;

(#)) make recommendations on, and supervise

the introduction of standardised records, forms
and book-keeping systems for each of the main
groups of co-operative’ society in Swaziland,
ie. , savings and credit and consumers’
co-operatives; . '

(iv) supervise the compilation and
of statistics reflecting the nature an
co-operative growth in Swaziland ;

(v) participate in training courses for Govern-
ment apd Co-operative Movement personnel ; and

(vi) train a national counterpart.

" Qualifications required —Qualified Accountant or
" equivalent co-operative and/or company
qualification ; _

Experience in the audit section of a Government
co-operative department, or with
operative audit union, preferably i
country ; : .- '

blication
extent of

a developing

Ability to_establish and maintain good human -

relations ; and -
Some teaching experience is desirable.
Language.~Fluency in English is essential, --

this connection the expert

‘and catering personnel. The

national co-

Government Notice No. 495

- INTERNATIONAL ‘Lmoun OFFICE
TecHNICAL CO-OPERATION PROGRAMME

ANNOUNCEMENT OF VACANCY

Country.—Pakistan.
Project.—PAK/72/006/Post 02,

. Code~—K.07103-342-004.
Date issued —November 1973,

" Closing date for applications.—No fixed date.

General field—Vocational Training for the Hotel
and Tourism Sectors. - ) -
Title of post.—398—Expert i Manageme
and Cate{lfg Training %E’fgst 0":")1. H‘.‘tel =

Duty station.—Karachi.
Duration of appointment.—Three months.
Desirable starting date—1st July, 1974, -

Terms of appointment.—Salary and allowances are

_ free from income tax. Although quoted in US dollars,

they are payable partly in the currency of the home
country and partly in the currency of the duty
station. ¥ g

Monthly salary.—Between US $1,131.50 and US
$1,464.00. (The initial salary of the appointee will
be fixed in accordance with his/her qualifications and
experience). -

Daily subsistence. allowance.~Rupees 198 per day

. during the first sixty days, Rupees 170 per day -
thereafter.

Other benefits—2% working days’l leave per month,
social security benefits, e :

" Description of duties—General—To assist the

Government. of Pakistan and, in particular the
Minisﬂ"?f Minority. Affairs and Tourism, in the
establishment and isation of the Tourism and
Hotel Training Institute with special emphasis on the
setting up of a training scheme for hotel management
i will work in
close co-operation with the Director of the Institute
and the Pakistani Hotel Management and Catering
Instructor who will be his counterpart. -
Specific~The expert, within the field of his
speciality, will :— L : 3
(@) assist in the technical implementation and
.organisation of the above institute, including the
elaboration of schemes and application of techni-

ques for training hotel management and catering
personnel ;

(b) ‘establish training programmes and give
training courses at different levels, inclugi,ng

instructors and supervisors, for hotel management
and catering personnel ;

(¢) lecture on technical subjects pertaining to
hotel and catering organisation and techniques ;. .

(d) train one or more counterparts ;
_ () give technical advice as may be required in
relation with the purpose of the project. .

Qualifications required.—A graduate of a recognised
hotel management inuTtution with a good general

education ;
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- sound experience in training hotel management ;

and catering personnel mcludmg knowle nedge
experience or organisational problems rela to th
setting up of training schemes for hotel management
and catering personnel ; _

revious ° experierice and career in the hotel
industry with practical experience in hotel and
restaurant management procedures ;

previous erience in a developing country
would be an advantage,

Language—~English,
Government Notice No. 496
INTERNATIONAL LABOUR OFFICE
TECHNICAL CO-OPERATION PROGRAMME
ANNOUNCEMENT OF VACANCY
Country.—Iraq,
: Prq:ect.—lRQﬂl!SﬂfPost 08.
Code—K.07103.512.010.
Date issued —November 1973.
Closing date for applications.—No fixed date.
General field—Vocational Training.

Title post—376—Exzpert in Textile Industry
Training (Post 08).

Duty station.—Baghdad (may be e un:ed to travel
all over Iraq). gh ¥

* Duration of appomtment.fer months,

Desirable starting date.—As soon as possible.

‘Terms of appointment.— and allowances are
free from l{wome tax. Although quoted in US dollars

they are payable pa.rtz in-the currency of the home -

country and partl e currency of the duty station.
- Mon za!ary —Between US $1,131. 50 and US
$1,464.

(The :mtml of the appointee will be fixed in
accordance with his/her qualifications and experience).

.Daﬂ subsistence allowance.~Dinar 6,350 per day
durmg the first 60 days, Dinar 5,700 per day there-

Other benefits.—2% working days’ leave per month,
" Social security benefits.

Description of duties~1. The Expert will be a

member of an international team assigned to the
Central Bureau of Vocational Training, Workers’

- Establishment, attached to the Ministry of Labour
-and ‘Social Affairs. He will work under the direction
of the ILO Project M and will be required to
co-operate closely with other members of the team in
order to implement in Iraq a Nat:onal Programme of
Vocational Training.

2. The National Vocational Training ngramme
is an institution building projectaiming at strengthen-
ing and expanding the Central Bureau of Vocational

ramm%vthe Central Bureau of Rehabilitation, both

orkers’ Establishment, and the Technical
Secretariat of the Industrial Training Co-o! tion
Body 'I‘hessslstanoegwmbytheﬁeamoa;?ens
r;xf the Workers’ Establishment
Techm Secretariat of the Industrial Training Co-
ordination Body, in ect of training and rehabili-
tation, to a level of dev opment beyon which it may
evolve without further external assistance,

. More spemﬁcally, the Expert wdl be required to
adwsa and assist the Government in the promotion

- and the implementation of training schemes in textile

industry by providing the required assistance to the
employers in order to establish their own training
schemes, mcludmg institutional and in-plant training

_at technicians’ and workers’ levels. Thi§ will mclude

the following activities :

(@) determining for the textile mdustna! esta-

blishments training standards, training needs and

- training potential for levels of personnel in respect
of various training schemes, and to advise where
necessary on measures to mmate or to lmprove
these ;

__(b) carryingout an analysis of various jobs in the °
above indui : establishments in order to recom-
mend the levels of skills to be. obtained through-
tm.mmgas abasis for national trade skill standards ;-

(¢) determining the apprenticeable trades for -
whxch ~training should be organised, and working
out and recol of trade descriptions and
syllabi for such trades ;

(d) preparing training programmes for the above
mentioned -establishments including the layout of
training sections, trammﬁ bays, lists of machines
and equipment and visual aids and other -
training material, -

4. The Expartwﬂlalsoberequ:red to.:
(a) assist l:he Central Efumeau of Vocauonal
g in the preparation of training programmes
as well as in the selection of required macr?h%;e-mols :
and equipment for the textile sect:ons of u:s train-
ing centres ;

(®). collaborate with another rt in setting up .
training standard and a trade tesung and certifica-
tion programme ;

(c) train the national counterparts staff in the
execution of the above duties ; - .

(d) perform any other duties within his ﬁeld of
competence as a vocational training expert.

Quali - required. ——Sound general and tech-

nical education.

"Specialised training in textile engineering.

Experience in one or more of the following jobs :
instructor, technical teacher, quahty inspector in
industry or textile engineer.

Experience in the field of trade testmg

Knowledge of job and nncupauonal analysls tech-
niques.

Languages.—English. Knowledge ot' ‘Arabic would .

_be an advantage:

Gwemment Notice No. 497

. INTERNATIONAL LABOUR Onr:cs
TECHNICAL CO-OPERATION PROGRAMME

ANNOUNCEMENT OF VACANCY

Country.—

Pro;sct.—l 73,1032

Code—Provisional.

Date issued.—December 1973, ;

.Closing date for applications. -\—No fixed date.

General  field. -—-Employmem Planning and
- Promotion.

Title of post —-llO-Expert in Employment Policy.
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Duty station.—Teheran. .

Duration of appointment—12 months - (with
possibility of extension). % .
. Desirable starting date—~As soon as possible.

Terms of appointment.—Salary and allowances are
. free from income tax. Although quoted in US
dollars, they are payable partly in the cutrency of the
me country and partly in the currency of the duty

on. .- . L =

Anmial salary—Between US- $16,555 and US -

$29;1’30.- .

(The initial salary of the appointee will be fixed
in accordance with his/her qualifications and
experience. Increments are granted annually). -

Post adjustment.—(Class 6) (subject to change)—
b T ta and US 53,300 (hralo Sy
betﬂ)reen US $4,266 and US $4,950 (dependant
rate). : o ;

Assignment allowance.—US $1,100 (single rate),
US $1,400 (dependant rate).’

Family allowance— (if eligible).—Spouse US
$400 per annuin, each child US $300 per annum. -

Other benefits.—Installation allowance, education
grant for children, repatriation grant upon termina-
tion ‘of assignment, 30 working days’ annual leave,
home leave travel with- eligible dependants every
" two years, social security benefits.

Description of duties~—~The Government of Iran, -

after having studied the report of the ILO Com-
prehensive Employment Mission, has requested the
ILO to provide it with further technical assistance
to assist it in achieving fuller and more productive
employment and a more equitable distribution -of
incomes. To this end the Government has requested
UNDP to finance and the ILO to execute an employ-
ment planning and promotion projeétt which will
consist of two experts, one expert in employment
policy and one expert in employment assessment and
- planning, as well as consultants.- ’

The expert in employment. policy, who will be
the senior expert of t‘te team, will be the principal

adviser to the Pop n and Manpower Division of
the central Plan
to_advise on the formulation and implementation of
emcrloymmt policies and pro, es and will plan
and co-ordinate the work of other experts/consultants
on the project. '

" More specifically, his duties will include :— .

the promotion and co-ordination of employment ..

policies in the different sectors of the economy
and the integration of such policies in the national
,plans ; .

“to- recommend policies, programmes and
measures required to achieve fuller employment
and a-more equitable distribution of incomes ;

advise on the setting up and maintenance of a
regular employment information programme ;

identify, initiate, conduct and/or supervise -

further research studies on the ¢
problem and advise on the desirabili bringing
in short-term consultants to study particular
aspects of the employment problem ; ®

. co-ordinate the work of the second expert, of
short-term consultants and of members of the
‘Asian Regional Team for Employment Promotion,
who may be called in to assist the expert in
fulfilling the objectives of the project ;

e.gafployment

. co-ordinate the work of other experts an
. special consultants,

and| Budget Organisation, He is

and Sheet Metal,

advise on the need for and desirability of
technical assistance and assess the employment
impact of foreign assisted projects;
" train counterpart staff.

Qualifications “required—~The expert must be a

“highly qualified development economist with
know%ed

ge of development and employment planning .

techniques ; experience in development planning,
experience in employment promotion and employ-
ment policies in developing economies; ability to
of

Language.—English.

Government Notice No. 498 .
INTERNATIONAL LABOUR OFFICE !
‘TEcHNICAL CO-OPERATION PROGRAMME
ANNOUNCEMENT OF VACANCY
Country.~—Philippines.
Project—PHI/72/005/P. 08.
Code.—K.07103.343.015.
Date issued —October, 1973. -
Closing date for applications,—No fixed date.
General field—Vocational Training.
Title of post.—110—Expertin Manpower Develop-
ment Planning (Post 8). :
. Duty station.—Manila (may be required to travel
within the country).
Duration of appointment.—12 months,
Desirable starting date—As soon as possible.

Terms of appointiment.—Salary and allowances are
gee from income tax. Although quoted in US dollars,
ey are pa
country and partly inthe currency of the duty station.

Annual
$17,568.

(The initial salary of the appointee will be fixed in
accordance with his/her qualifications and experience.
Increments are granted annually.)

Post a&rw tment.—(Class O) (subject to change)
between US $000 and US $000 (single rate), between
US $000 and US $000 (dependant rate).

t allowance—US $950 (single rate), .

Assignmen
US $1,200 (dependant rate). -
Family allowance (if eligible).—Spouse : US $400

_ per annum each child US $300 per annum.

. Other benefits.—Installation allowance, .education
grant for children, repatriation grant upon termina-
tion of assignment, 30 working days’ annual leave,
home leave travel with eligible dependants every
two years, social security benefits. N

Description of duties.~—(a) The expert will be a
member of an international team of experts attached
to the “Strengthening Manpower, Youth and Skill
Development P under the National
Manpower and Youth Council” project.

(b) The international’ team of the Project will
consist of a Project Manager and experts in : In-plant
Training, Electrical and Electronics Trades, ine
Shop, Automotive and Agra-Mechanics, Welding

Trade Standards, Trade Testing
and Certification. i

le partly in the currency of the home -

salary.—Between US $13,578 and US"

~
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(c) The expert will work under the direction of the
ILO Project Manager and will be required to
co-operate closely with other member of the team.

"(d) The expert will be required to : :
A2} extend assistance and advice in the prepara-
tion of a national manpower development plan ;
(#i) assist and advise in the preparation and
methodology of research and survey designs and
other such tools necessary in manpower assessment,

labour market ‘studies, and related . manpower
studies ;

(i) train counte and assist them in

m‘fower planning (both national and regional),

of manpower studies, employment

promotion programmes, manpower forecastmg
and occupatxonal reseami:l

(iv) devise a system of co-ordination and the

utilisation of the employment-office network of the

Department of Labour for the collection of labour

* market data that will serve as a factor in the

planning of m tﬁcrvmr development schémes, and

" a8 a source for recruitment and placement of

trainees ;-

(v) in addition, the expert may be cailed upon to
carry out other duties within his competence as a
manpower planning expert.
- Qualifications required —(a) appropriate university
" background ; =

()] mmprehmaive and extensive experience in
manpower affairs ;

(c) wide knowledge and experience in the adminis-

tration of manpower organisation, planning and
development ;

{d) comprehensive knowl e of manpower assess-
ment iques and of their application and
organisation of manpower services in economic and
social development ;

(s) ability to adapt knowledge and experience to

the requirements of developing countries ;

(f) Ability to explain his ideas c!early and to

maintain good working relations with his nauoml
counterpart.

e Language.—A thorough working knowledge of
Bacﬁgmund information.~—The rapid expansion of
m in the Philippines threatens to create
culties for employment and education. Industria-
lisation and economic development defne:g to a great
extent upon the quality of the labour

Being aware of these problems the Government

has given a high priority to human resources develop-
ment. To this end the pine enacted "
RA, 5462 in 1969 to create the “National Manpower

and Youth Council” as the major instrument to
promote, co-ordinate and accelerate the development
of the nation’s manpower and youth

To assist the Government in accelerating its

mm r development programme, UNDP
roved in 1969 assistance for the or sation of a
ational - Industrial Vomtmnal Pro-
gramme”.

Among other activities of the project a Vocational

Training Centre was established in Manila and
training courses are being offered in engineering
mdu.lnuplanttrauﬁngmdouuncsforforemmm
conducted. A team of ILO experts is

as.mtmg e Philippine authont:es in developmg the

Anextensioqoflsmmcem?l&formof
preparatory activi ;4 contmuatlon [+ € project
was approved by the UNDP in Ianusry 1973.

Government Notice No. 499

INTERNATIONAL LABOUR OFFICE
TecHNiCAL Co-OPERATION

- ANNOUNCEMENT OF VACANCY

Cm:ry.——Pm_mexs.

- Project.—PHI/72/005/P. 07.
Code.—K.07103-343-015.
Date issued.—October 1973,

. Closing date for applications—No fixed date.
General field —Vocational Training.

Title of post. -—-—300—Expert in Trade Standerds
Trade Testing and Certification (Post 7).

Duty station.—Manila (may be required to travel
within the country).

Duration of appointment.—12 months (vmh
possibility of ).

Desirable starting date—As soon as possible,

Terms of appointment.—~Salary and allowances
are free from income tax. Although quoted in US
dollars, they are payable partly in the currency of
the home country an;l partly in the currency of the
duty slat:on.

Annual
US $17, 568

(Themmalsalaryofthea mteewﬂbeﬁxed
in accordance with hm/he;r’po ualifications and
experience. Incrementn are granted annually), -

change—(Class O
betweena%m and US“: (t:mgle rate) ;- b:sstweezz

US $ and US $ dependant rate).

Assignment allowance.—US $950 (single rate),
US $1,200 (dependant rate).

Family - le)—Spouse : US
3400 peJr’ annum, each x{{dd S'$300 per annum.

m‘i ts.—Installation a!lowanee. educatmn
grmt for children, repatriation grant upon termina-
tion of assignment,-30 wo! annual leave,
home leave travel with eligible dependants every
2 years, social security bepeﬁts.

Description of duties :

(a) the expert will be a member of an Interna-
tional team of experts attached to the “Stréngthen-
mg Masanpower, Youth and Skill Development
Programme under the National Manpower and

Youth Council” project ;

*.(b) the international team of the project wﬂl
conmtofaP:mectMmeran ex;l:em
In-plant Training, Eleclncal and E
Trades, Machine Shop, Automotive and Agm
Mechanqw. Welding and Sheet Metal Work,
Manpower Planner and Consultants ;

—-Between uUs $13,578 and

(c }the expert will' work under the direction of -
the ILO Project and will be required to
co-operate closely with other. mernbers of the
team §

(d) the expert mll be reqmred specifically 'to
advise and assist in A
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(9) evaluation of the e:ustmg trade skill

structure ;
(#) development  and establishment  of
National Trade Standards and implementation

of a national scheme for trade testing and trade
certification, through trade committees in
which the Government, employers and workers’
associations are represented ;

() design and development of trade tests
(trade skill and related subjects) in close co-
operation with other members .of the inter-
" national team ; &

(iv) orgamsat:on and unple&zentauon of a
professional and tive machinery for
the execution of trade testing and certification ;

. (v) -evaluation of trade tests, includin
ormance feed-back of persons employe
after having passed the trade tests ;
(vé) training of training officers, apprentice
instructors and institutional instructors in the

techniques of trade test .construction and
evaluation ;

(v#f) determination of the certification criteria -

for the chﬁ'erent trade skill grades;

(vis) trai national counterparts in the
execution of e above duties;

(ix) in addition, the expert may be called
upon to carry out within his competence as a
vocational training expert other dutxee.

Qualifications required :
(@) sound general and technical education up to
at least technician level (preferable B.Sc. Eng.) ;

(b) specialised training in a msljor t;llde grgup
trades,

example, - metal trades,
bu:ldmg trades, etc.) ;
(¢) experience in one or more of the following

activities ; instructor, technical ‘teacher, quahty .

mspeetor in industry, or industrial engineer ;

(d) experience in the fields of trade analysis
and structure of trade standards, testing and trade
certification on a national or regional level ;

f (e) experience in the preparation of test papers,
tﬁemethodology, and administrative means
lementation and conduct of skill
teetmg mcludmg statistical methods for the
evaluation of tests ;

(f) experience in working with trade committees ;

(g) ability to explain his ideas clearly and to
maintain good working relations with the team
and local counterparts.

Enlg.anguages —A thorough working knowledge of
ackground information. ~—The rapxd expansion

of pulation in the Philippines threatens to create .

ties for employment and education. Industria-
lisation and economic development depend to a
~ great extent upon the quality of the labour force.
Bemg aware of these problems the Governmént
has given a high priority to human resources develop-
ment, To this end the Philippine Congress enacted
R.A. 5462 in 1969 to create the “National Manpower
‘and Youth Council” as the. major instrument to
promote, eo-nrdmate and accelerate the development
of the nation’s manpower and youth:

* To sassist the Government in accelerating its
manpower development programme, UNDP
approved in 1969 assistance for the organisation of a
“Nat,mnal Industrial Vocational Tra:nmg Pro-
gramme”.

Among other activities of the project a Vocational
Training Centre was established in Manila and
training courses are being offered in engineering
trades. In-plant training and courses for foreman
are also being conducted. A team of ILO experts
is assisting the Phll.lppme authorities in developing
the project.

An extension of ‘this assistance in the form of
preparatory activities for continuation of the project
was approved by the UNDP in January 1973.

Government Notice No. 500

INTERNATIONAL LABOUR OFFICE

Tac:mrcn. Co-0PERATION Pnocamm

ANNOUNCEMENT OF VACANCY :
' Count!;? .—Philippines.
Project,—PHI[72/005[P.06,
Code.—K.07103.-343,-015.
Dateissued.—October 1973,
Closing date for application.—No fixed date.
Gmeral ﬁe!d —Vocational T'raining.

:L—330-Ex:pert in Welding and Sheet
MetalWor (Post 6).

Duty station.—Manila (may be required to travel
within the country).

. Duration of appointment.—12 months, -
.Denmble starting date.—1st January, 1974.
Terms of appointment—Salary and a].!owanees :

| are free from income tax. Although quoted in US

dollars, they are payable part,

y in the currency of
the home country and partly in the currency of the
duty station.

Annual salary. —Between US $11,283 and US
$15,093.

(The. initial salary of the appointee will be ﬁxed
in accordance with his/her qualifications and ex-
penenc.e Inc:emems are granted annually),

tment ; ( ect to change—(Class Q)
Between $— (single rate); between

- US $—and US Hdependant rate).
Assignment allowance—US $950 (single rate),
US $1,200 (dependant rate).

Family allowance: (if eligible).—Spouse : US $400
per annum ; Each child : US §300 per annum. :

Qther benefits.—Installation allowance, education
grant for children, triation grant upon termina-
tion of assignment, 30 working days’ annual leave,
home leave travel with eligible dependants every
2 years, social security benefits, _

Background - information.—The rapid expansion
of population in the Philippines threatens to create
. difficulties for employment and education. Industria-

lisation and economic development depend to a

great extent upon the quality of the labour force.

i. Being aware of ‘these problems the Government
has given a high priority to human resources develop-
ment. To this end the Philippine Congress macted
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R.A. 5462 in 1969 to create the “National Manpower
and Youth Council” as the major instrument to

promote, co-ordinate and accelerate the development '

of the nation’s manpower and youth.

To assist the Government in accelerating its
manpower . development programme, ~ UNDP
approved in 1969 assistance for the organisation of a.
“National Industrial Vocational Training Pro-
gramme”, '

Among other activities of the project a Vocational

ining Centre was lished in Manila and

training courses are being offered in engineering

. trades. In-plant training and courses for foremen

are also being conducted. A team of ILO experts

is assisting the Philippine authorities in developing
the project. _ - ?

An extension of this assistance in the form of
preparatory activities for continuation of the project
was approved by the UNDP in January 1973.

Description of duties—{(a) the expert will be a
member of an international team of experts attached
to the “Strengthening Manpower, Youth and Skill
Development Programmes under the National
Manpower and Youth Council” project ; !

(b) the international team of the project will
consist of a Project r and experts in: In-
plant ining, Electrical and Electronics Trades,
Machine Shop, Automotive and Agro-Mechanics,
Trade Standards, Trade Testing and Certification,
Manpower Planner and Consultants ;

{c) the expert will work under the direction of the
ILO Project Mansager and will be required to co-
operate closely with other members of the team.

(d) the expert will be required specifically to:

(i) assist and advise in the planning, develop-
ment and implementation of training courses at

;hﬁ'ermt trade lgvels‘s!t:ch as: for mstruecitors,

oremen, upgrading, job entry, etc. in welding

(arcand,ges andsheet;memlt_;rad’a; :

(i) assist in the preparation of lists of equip-
ment and advise in the laying out, installation and
putting the equipment into operation ;

" (##) assist in the preparation of training curri-

cula and/or in the adaption of programmes,

course cutlines, syllabi, lesson plans, shop talks,
demonstrations, tests and other aids necessary to
conduct the various training programmes; ..
(iv) training counterparts and assist them in
conducting training courses for personnel both

in workshop practice, related theory and trade

methodology ; .

(v) assist in the selection of candidates for
courses and in the evaluation of their achievements;

(vi) assist and advise trade committees in his

ialised trade such as in the fields of in-plant
training, trade gtandards, apprenticeship)/etc.

(vii) assist and advise on the execution of
training in his specialised field in NMYC's
vocational and . vocational-preparation training
schemes conducted in regional vocational training
centres and other establishments ;

(viii) in ‘addition, the expert may be called
upon to carry out any other duties within- his
competence as a vocational training expert.
Qualifications reguired.—(a) good 'general and

technical education up to at least technician level ;

(5) extensive and séund praétical work experience
and theoretical trade knowledge in welding (arc
and gas) and sheet metal work ; .

(c) considerable experience as trade instructor
and teacher in his specialisation, both in practical
work and trade theory related subjects, in a vocational
training establishment ; _

(d) knowledge and experience in : training metho-
dology, preparation of training materials, organisation

maintenance of training workshops, vocational
administration ; _
1 (e) ability to explain his ideas clearly and to

- 'maintain good working relations with his local

counterparts. .
Langiage~—A thorough working knowledge of
Englisﬁ. p y - & L

Government Notice No. 501.

INTERNATIONAL LaBour OFFICE
TecHNICAL CO-OPERATION PROGRAMME
ANNOUNCEMENT OF VACANC

Country.—Philippines. = | s T
Project,—~PHI/72/00/P.02,/
Code.—K.07103.343.015.
Date issued.—October 1973,
Closing date for applications.—No fixed date.
General field—Vocational Training. |
Title of post—305—Expert in In-plant Training
(Post 2), . )
Duty station—Manila (may be required to travel
within the country). a _ & ' :
Dun{moﬂ of appointment.—12 months, ;
Desirable starting date~—As soon as possible. -
. Terms of appointment.~Salary and allowances
are free from income tax. Although quoted in US
dollars, they are payable partly in' the currency|of
the home country and partly in the currency of the’
duty station. = ' ' f
Annual salary~—Between US
$20,130. o | :
. (The initial salary of the appointee will be fixed
in accordance with his/her qualifications and expe-
rience. Increments are granted annually). .
Post adjustment—{subject to change).—{Class O
between US $000 and US $000 (single rate), betweerz
US $000 and US $000 (dependant rate).
. Assignment allowance—US $1,100 (sirigle rate)
US $1,400 (dependant rate). . .
Family allowance (if eligible)—Spouse US $400
per annum each child US $300 per annum. -
Other benefits.—Installation allowance, education
grant for children, repatriation grant upon termina-
tion of assignment, 30 working days’ annual leave,
home leave travel with eligible dependants every
two years, social security benefits.
Description of duties : CoE :
(a) The expert will be a member of an international .
team of experts attached to the “Strengthening
Manpower, Youth and Skill Development Pro-
gm&n&s Under the National Manpower and Youth
uncil” Project. ' '
J

>3 ; {,
$16,555 and |S
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(6) The mﬁematlonal team of: the Project - -will
consist of a Project Manager and experts in : Electri-

city and Electronice, Machine Shop, Auto Mechanics, |

Welding and Sheet Metal, Trade Standards, Trade
Testing and Certlﬁcatlon, Manpower Planner and -
Consultants.

(© 'I'he&)expert will work under the direction of
the JLO Project Manager and will be required to
oo-operslae closely with other members of the team:

(d) The expert will advise and assistin the planning,
_ organisation and implementation of in-plant training
schemes. He will be required specifically to:

() assist in surveying requirements for skilled
manpower -in industrial concerns and the deter-
mination of training schemes and facilities to
- meet them ;

(i7) assist in the evaluation of mustmg in-plant
. training schemes and advise if necessary on
improvements ;

. (#ii) introduce modern approaches to in-plant
. training and adapt them to the needs of local
economy. In accordance, advise, assist and
suggest new training schemes such as among
others : promotion of group in-plant training for

* small and medium scale establishments ;

(fv) advise and assist in the establishment of

and other committees and in the preparation

of rules, regulations, etc., which will li:elp in the

promotion and unplementatmn of in-plant and

other forms of “on-the-ﬂob" training schemes in
industry and other establishments ;

(v) advise on the expansion and organisation
of the in-plant training unit, assist in the planning

and other work procedures for its operation.

(vi) -assist in the preparation of training and
other materials necessary for the operation of
the unit and for the implementation 'and conduct
of various in-plant training schemes;

(vid) assist in the’ organisation and conduct of
" training semindr for In-plant Training Officers

for larger industrial and other establishments; .

(viéi) train national counterparts who will
administer the in-plant training unit and concerned
“training schemes after mmpletlon of UNDP-
assistance ;

(ix) in-addition, the expert may be called upon
to carry out any other duties within his competency
as a vocational trammg expert.

Qualifications reguired : . i

| . ’ : A .
- (a) Good general and technical education up
to at least technical level.

® Expénenoe in responsible posxtlons in
engineering enterprises,

i (©) Expenence in planmng, organisation and

' operation of in-plant schemes for vanous
of training and on different levels of

ce, such as for : entry workers, upgmdmg

foreman training, apprenticeship, etc

| (d) Experience in the preparation of tmmmg

ﬁenalandtheconductofcourseafortralmug
flicers. -

Abili
O g?odmwor

' nd local counte

lain his ideas clearly and to
relations -with the team

e, —A thdmugh -working knowlbdge of
English.

Backgﬂmnd iéfoﬁm!!tiou'

The rapid expansion of ulatlon in the Philip-
pines threatens to create gﬁ es for employ-
ment and education. Industnalxsanon and economic
development depend to a great extent upon the

-quality of the labour force.

Being aware of these problems the Govermn t
has given a high priority to human resources develgp-
ment. To this end the Philippine Congress enatted
R.A. 5462 in 1969 to create the “Natlonal Manpoweér
and Youth Council” as the major instrument to
promote, co-ordinate and accelerate the developrment
of the nation’s manpower and youth.

To assist the Government in accelerating its
manpower development programme, UNDP approved
in 1969 assistance for the organisation of a “National

Industrial Vocational Training Programme®.

Among other activifies of the project a Vocational
Training Centre was established in Manila and
training courses are being offered in engineering
trades. In-plant training and courses for foremen
are also being conducted. A mrtl: of ILO experts
is agsisting the Philippine author:tles in developmg
the project.

An extension of .this assmtance in the form of
preparatory activities for continuation of the project
was approved by the UNDP in January 1973

. Government Notice No. 502
of its activities and in the drafting of administrative .

INTERNATIONAL LABOUR OFFICE
TecHNICAL C0-0PERATION PROGRAMME

ANNOUNCEMENT OF VACANCY

Country.—Sudan,
Project.—~SUD|73/004.

- Code.—K.07103.156.014.
Date issued—November 1973.

. Closing date for applications.—No fixed date.
General field—Rural Vocational Training,
Title of post.—380—Project Manager.

Duty  station.—Kartoum (with frequent Itravels
throughout the country).

Duration of appointment.—12 months.
‘Desirable starting date—As soon as possible,
Terms of appointment.~~Salary and allowances are
from income tax. Although quoted in US dollars,
they are payable partly in the currency of the home
country and partly mn the currency of the duty
station.

Annual salary.—Between US $16,555 and US
$20,130.

(The initial salary of the appointee will be fixed in
accordance with his/her quah'lf’igauons and experience.
Increments are granted annually).

Post adjustment (subject to change).—(Class 6)—
between US $2,844 and US $3,300 (single rate);
between US $4,266 and US $4, 950 (dependant rate).

Assignment allowance—US $1,100 (single rate) ;
US $1,400 (dependanit rate). i

Family allowance.~(if eligible).
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Spouse US $400 per annum : escﬁ child US Gover;ment Non'c&l No. 503

00 per annum. .

et
Other benefits.—Installation sllowance, education
grant for children, repatriation grant upon termina-

tion of assignment, 30 working days’ annual leave, -
home leave travel with eligible dependants every 2

years, social security benefits.

Description of duties—General—To advise * the
Government of Sudan in the planning and imple-
mentation of a vocational preparation programme for
the rural youth, which in\roll-:gs the establishment of
youth training and social development centres in the
Sudan with the aim of giving basic training in rural
skills, including agriculture to early school leavers for
acquiring remunerative employment. .

Specific.—The Project Manager will be the respon-
sible chief of the international team of experts enga-
ged on the project. In the discharge of his duties, in
consultation with the Ministry of Culture an
Information, the Praject Manager shall— :

(a) be responsible for the detailed planning and
execution of the project, including timing and
budgeting of the various operations and prepara-

“tion of ical reports ; '

(b) assist in the selection of project counterpart
personnel and auxiliary staff ; candidates for
fellowships and trainees ; '

(¢) supervise the work of the international team'
of experts and in. respect of technical matters, the
counterpart personnel assigned to the projéct ; -

(d) be responsible to the executing agency for
all material, equipment and t rt and the local
disbursement of any funds furnished to the
project through ‘the executing agency or by the
Government ; ;

(e) co-ordinate the project activities wi )se
of other national, international or bilateral agenisies
and projects ; *

(f) serve as a channel of communication between
the ILO and the Government on all routine matters
in connection ‘with the project and between the
Government and the international team of experts;

(g) establish the basis for regular assessment of
training needs at the local level where ‘the centres
are set up ; develop procedures for co-ordination
and supervision of the activities of all centres, to
adapt them to the ascertained needs ;

(%) undertake any other duties within his compe-
tence which will lead to more effective results.
Qualifications required.—A good general and tech-

nical education at the university level, preferably
with specialisation in' rural economics, sociology,
education and training ; "

a thorough practical experience in the planning and
implementation of rural vocational training. pro-
grammes, particularly for the rural youth ; =

demonstrated leadership qualities required to
fulfil the key role in an international project, ability
to adapt vocational training programmes in develop-
ing countries with a realistic approach, tact and good
‘judgement ; . :

ability to write clear, concise, accurate and com-

plete reports, drawing logical

recommendations ; ; _
long jence in rural vocational training for

tural youf.g: , ) _
Language—Very good knowledge of English.

conclusions and-

home leave travel with eligible

| INTERNATIONAL LABOUR OFFICE "
TeCHNICAL CO-OPERATION PROGRAMME
ANNOUNCEMENT OF VACANCY
Country.—Sudan. .
Project.—SUD/73/023.
Code.~—K.07003.156.003. o
Date issued.—December 1973. - .
Closing date for applications—No fixed date.

Title of post.—150 Economist-statistician,

Duty station.—Khartoum (with travel in the
country). : -

Duration g .

Desirable st

pointment.—12 months.
ing date—1st February, 1974.

Terms of appointnient.—Salary and allowances are -

free from income tax. Although quoted in US dollars,
they are payable partly in the currency of the home
country and partly in the currency of the duty station.

Annual salary.—Between US. $16,555 and US
$20,130. : :

No. 16, Vol. 61

” General field —Employment Planning and Promo- ~
“tion, : .

_ (The initial salary of the appointee will be fixed

in aocm:dmce with /her qualifications and

experience. Increments are granted annually).
Post adjustment.—(Class 6) (subject to change)—

between US $2,844 and US $3,300 (single rate);

between US $4,266 and US $4,950 (dependant

rate). g
" Assignment allowance—~US $1,100
US $1,400 (dependant rate).

Family allowance (if eligible).—S US $400
per annum, each child Uég;bﬂl)o perpoaxl:;eum. "

Other bamﬁn.—lnstéllaﬁoﬁ allowance, - education

(single rate),

grant for children, repatriation grant upon termina-

tion of assignment, 30 working days’ annual leave,
: ependants every
2 years, social security benefits. :

duties.—The Government O-f the

Description of du _
Demdcratic Republic of the Sudan has requested the
ILO to review the employment situation in the Sudan

and to recommend a development strategy which ~
will maximise both productive employment and -

economic growth. For this purpose, the ILO is
organising a8 comprehensive employment mission
which will visit the Sudan towards the end of 1974.
Before this mission is fielded, a small advance team,
consisting of one development economist, one
economist-statistician and one associate expert, will
start preparatory work in early 1974. The team is to
assemble and analyse all available and relevant
information, identify 1ﬁar‘us, conduct surveys to fill
these gaps and make all other necessary preparations

and lay the groundwork for a comprehensive review "

of the employment situation in the Sudan: The
members of the advance team are, hereafter, expected
to’ partici]

mission itself.

The «mumvl:::nien:--aataatist_iu::ianI will work under- the

general guidance of the development economist who
co-ordinates the work of the tgereparamry team, He
will mainly be responsible for the assembly of existing

-information and the conduct of such special surveys

as are considered necessary. -

pate in the work of the comprehensive
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More' specifically, his duties will be :

- to identify and review all existing and available

information of relevance to the employment
, situationin the Sudan ; : .

to assemble both statistical and non-statistical

information on employment ; _ .

to organise and conduct such
economic surveys as will be required ;

to analyse the findings of these surveys; & -

to supervise and/or advise on the conduct of
surveys to be n in connection with the

project : .

to assist the co-ordinator of the advance team

in his duties. _ - .

The expert will be located in the Ministry of
Public Service and Administrative Reform.-He will
work in close co-operation with the Planning
Commission and other government agencies, the
emgloyers’ and workers’ organisations and other
Su

cial socio-

anese experts, in particular from the universities.-

Qualifications reqm'red_.—Degfree in economics ;

Sound knowledge of statistics, in particular of
sampling and surveying techniques ; o

Exferienoe in the conduct of socio-economic
sample surveys in developing countries ;

Ability to supervise and carry out, under difficult
circumstances and pressure of time, a programme for
-the ad hoc collection of data, .

Language.—English.
Government Natige No. 504

INTERNATIONAL LABOUR OFFICE
TecuNICAL CO-OPERATION PROGRAMME
ANNOUNCEMENT OF VACANCY"

Country.—Sudan, '

. Project—SUD/73/023.
Code._—l{.ﬂ?ﬁﬂ@.ﬁﬁ.ﬂﬂ& .
Date - issued—December 1973. ;
Closing date for applications.—No fixed date,

. General field.—Employment planning and promo-

tion. J . iy

Title of post.—101—Development economist ex-
perienced in employment planning. -

Duty station—Khartoum (with travel in the
country). r ;

Duration of appointment.—12 months, ~

Desirable starting date.—1st February, 1974.

Terms of appointment.—Salary and allowances ‘are
free from income tax. Although quoted in US dollars
they are payable partly in the currency of the home
country and .partly in the currency of the duty
station. - '

Annual
320,1?0.

(The initial salary of the appointee will be fixed in
gecordance with his/her qualifications and experience.
Increments are granted annually). :

salary.—Between US 816,555 and US

(subject to change).—(Class 6)— .

Post adj
Between US. $2,844 and US $3,300 (single rate)
_ between US $4,266 and US $4,950 (dependant rate),

OFFICIAL GAZETTE

Assignment allowance.—US $1,100 (single rate
US $1,400 (dependant rate). i )-

Family allowance (if eligible).—Spouse ; US $400
per annum. Each child : US $300 per annum.

Other benefits.—Installation allowance, education
grant for children, regattiation grant upon termina-
tion of assignment, 30 working days’ annual leave,
home leave travel with eligible dependants every
2 years, social security beneﬂgxls :

Description of duties—The Government of the
Democratic Republic of the Sudan has requested the

. ILO to review the employment situation in the

Sudan and to recommend a development strategy
which will maximise both productive employment

" and economic growth. For this puspose, the ILO is

organising a comprehensive employment mission
which will visit the Sudan towards the end of 1974,
Before this mission is fielded, a small advance team,
consisting of one development economist, one
economist-statistician and one associate expert, will
start work in early 1974. The team is to
-assemble and analyse all available and relevant
-imformation, identity gaps, conduct surveys to fill
these gaps and rhake all other necessary preparations
and lay the groundwork for a comprehensive review
of the employment situation in the Sudan. The
members of the advance team are, hereafter, expected:
to participate in the work of the .comprehensive
mission itself. . T "

* -The development economist, who will co-ordinate
the work of this advance team, will, under the

~over-all guidance of the mission chief designate,

ensure that the necessary informdtion will be
available to the members of the mission.

More specifically, his duties will consist of :
(a) determining in detail, ma&gﬂ with the
. mission chief designate and the ment, the
nformation requirements of the employment mis—

. sion ; . -

(b) organising a programme for the collection
and assembly of data ; .

(c) negotiating with local experts the .under-
taking of specific studies and/or surveys to be
undertaken before the start of the mission ;

(d) co-ordinating the work of the members of
the preparatory team ; .

(e) ensuring the timely completion of the prepa-
ratory work through day-to-day contacts with
government officials, Sudanese experts and other
international experts. S :
The expert will be located in the Ministry b

Public Service and Administrative Reform. He will
work in close co-operation with the Planning

* Commission and other government agencies, the

emgloyers’ and workers’ organisations and other
Sudanese experts, in particular -from the Univer-
sities. ' R _
Qualifications reguired—Degree in economics,
specialisation in development economics ; ,
Knowledge of the employment problem in develop-
ing countries, experience in employment planning ;
.Working experience in developing countries ;
Ability to organise, supervise and carry out a work
programme under difficult circumstances and
pressure of time. - - -

. Language.—English,
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Government Notice No. 505
INTERNATIONAL LaBOUR OFFICE
TecuNICAL Co-OPERATION PROGRAMME
ANNOUNCEMENT OF VACANCY
Country.—Asia Regional.
Project—UN/PR/INT/73/P.11.
Code.—-N.1001-900-351.
 Date issued.—January 1974. -
Closing date for applications—No fixed date.
General field—Labour and Population.

Title of post.—200—Expert in Consultancy on
Management of Family Planning Programmes,

Du : station.—Bangkok. :
Duvration of appointment.—Six months.
Desirable starting date.—Beginning 1974.

Terms of appointment.—Salary and allowances arc
free from income tax. Although quoted in US
dollars, they are payable partly in the

station. -

Monthly salary—Between US $1,676.50 and.

US $2,020,92. (The initial salary of the appointee
will be fixed in accordance with his/her qualifications
and experience.)

Daily subsistence allowance—Baht 500 per day

during the first sixty days, Baht 417 per day there-

.

. Other benefits.—2% working days’ leave per month,;

social security benefits. -
Description of duties : .
General.—Management development is the
second | t ILO programme area in so far as its
operational activities are concerned and technical
co-operation has remained the priacipal means of
action under the management development pro-

_ | gramme since its inception in 1952. The ILO hasa

large number of projects in Asia and in other
-regions under which assistance is provided to
national institutions for application of sound
management techniques. In a number of cases
~ such application is extended to social programmes.

The contribution of these institutions through -

consultancy to the introduction of training pro-
grammes for administrators of -population pro-
grammes could serve large social groups in pro-
viding efficient support services which would lead
to more viable and effective population communi-
cation/family planning programmes. Furthermore,
this would help to develop the awareness of the
need for systematic attention to the managen;ent
of population pro as well as to develop

consultancy trainingmaterials. '
Specific

The broad p e of the assignment is to
explore the scope and the approaches that may be
required for the ILO to provide advice and assist-

ance in improving] management techniques on
request by institutions in the organised sector
carrying out population education and family
planning activities. The study should further cover
what contribution
consultancy on trai

g assistance to national
agencies with p! responsibility for family
planning pro, es (covering both communica-
tions and service aspects) to improve managerial

rrency of the -
- home country and partly in the currency of the duty

- needed to promote improved

ILO could make to provide

No. 16, Vol. 61

efficiency of th it ﬁrogram'mes, taking account of

efforts by other international agencies concerned.
In particular, incumbent will perform the
 following duties :' :

1. To undertake an initial survey of govern-
ment departments and other national institutions *
in selected Asian countries carrying out popula- -
tion -education communication and family
planning activities with special reférence to the'
type. and scope of management techniques
already existing and the degree to which they -

. could be applied and made mote effective. -

2. To undertake studies of ILO assisted
management development in3titutions in. the
same countries.in order to assess the feasibility
of introducing in their management training pro-
grammes and consultancy courses for adminis-
trators of population programmes on modern

-| methods of management.¢

3. To prepare an action-oriented and forward
looking synthesis of these studies to provide a
frame for experimental and developmental work,
focusing on the effective dpplication -of the

,  management tools relevant to population com-
munication family planning programme adminis-
trations, - .

4, To design projects for operating experi-
mental schemes for introducing courses an
promoting consultancy services by selected
management institutions in various countries

. which should prepare skilled administrators for
developing and managing a variety of family
planning services, " ,

- 5. To develop curricular, training and other

developmental materials for such experimental
course components and consultancies.

Qualifications required.—A uniyersity degree o_f
membership of a recognised professional body ;

several years of successful experience in the field
of general management or in a firm of management
consultants, experience in a senior position .in a
reputable faculty of public administration would be

broad experience in modern techniques of manage--
ment. Ability to develop courses and course materials
management of public
and private sector agencies ; _

specialised experience in management training and
consultancy and a senior level in social development
and welfare administration, particularly such previous
experience in population programmes, id be a
distinct advantage. :

Language.—~English.

Gobermnem Notice No. 506

_ N
INTERNATIONAL LABOUR OFFICE: |
" TecHNICAL CO-OPERATION PROGRAMME |

ANNOUNCEMENT OF VACANCY

R

E Country.—NETHERLANDS ANTILLES.
Project.—NAN/72/006/Post 3.

' Code—~K. 07103-239-007.
Date issued—December 1973,
Closing date fo?pkbaixbm.—l\l‘o fixed date.

L}
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General field—Vocational Training for the Hotel
Sector. !

Title of post—398—Expert in Hotel Cooking

(Post 3). _
Duty station—Aruba (with possible visits to
Curacao). :
Duiration of appointment.— Six months,
Desirable starting date.—As soon as possible. -
Terms of appointment.—Salary and allowances are
free from ‘income tax. Although quoted in US
dollats, they are payable partly in the currency of the
home country and partly in the currency of the duty
station. ' _
Monthly salary.—Between ' US $940.25 and US
$1,257.75. (The initial salary of the appointee wili be
fixed in accordance with his/her qualifications and
experience). . ;
- Daily subsistence allowance.—Guilder-57 per day
during first 60 days, Guilder 50 per day thereafter.
Other benefits.—2% working days’
month, social security benefits. ~
Description of duties—General—Under the super-
- vision of the I.L.O. Expert in Food and Beverage
© Training, to assist the Government of the Nether-
lands Antilles in the establishment of a training
scheme for kitchen staff personnel, including instruc-
tors and supervisors.
Specific—In carrying out his assignment, the
expert will : . _
(a) organise and conduct training and refresher
courses for kitchen personnel at all levels ; -
(b) instruct hotel management in improving on-
the-job traifing schemes; - '
() advise on lay-out and equipment require-
ments of the future hotel school ;
(d) - undertake advisory services to the hotel
industry on kitchen or_ganisatio/n and techniques ;

(&) train one or more countec\pam H

leave per

(f) in agreement with the )
beverage training give technical advice in relation
with the purpose of the project. i

Qualifications . required.—Good general education.
A .graduate of recognised institution: in hotel
training, extensive pratical kitchen experience at
supervisory level, including knowledge and experi-
ence of organisational problems related to the
setting up of training schemes forkitchen personnel ;
sound experience in training kitchen personnel;
previous experience in a developing country
would be an advantage. .

Languages,—English- and good knowledge of

Spanish. - E _

Government Notice No. 507
INTERNATIONAL LaABOUR OFFICE-
TecHNICAL CO-OPERATION PROGRAMME

ANNOUNCEMENT OF VACANCY
Country.—Netherlands Antilles. _
Project—MAN/72/006/Post 2,
Code~K.07163.239.007.

Daté issued—December 1973.

Closing date for applications.—No fixed date,

in food and .

General field—Vocational Training for the Hotel
Sector. : T

Title of post.—398—Ezpert in Food and Beverage
‘Traiping (Post 2). .

Duty station—Aruba - (with possible visits to
Curacao), i

Duration of appointment.—Six months.

Desirable starting date.—As soon as possible,

Terms of appointment.—Salary and allowances are
free from income tax, Although quoted in US dollars,
they are payable partly in the ciirrency of the home
country and partly in the currency of the duty station.

" Monthly salary.—Between US $1,131.50 and
US $1,464.00. - " :

{The initial salary of the appointee will be fixed
in accordance with his/her qualifications and
experience). : )

Daily subsistence allowance~—~Guilder 57 per day
during the first sixty days, guilder 50 per day
thereafter, - .

- Other benefits.—2% working days’ leave per month,
social security benefits.

Description of duties.

General—To assist the Government of the
Netherlands Antilles in the establishment of a
_training scheme for food and beverage personnel,
including instructors and supervisors.

Specific—In particular, the expert will—

(a) be responsible for the detailed planning and
execution of the project including timing and
budgeting of the various operations and the
preparation of technical reports; -

(b) supervise the work of the kitchen staff
training expert and, in respect to technical matters,
the éounterpart personnel assigned to the project ;

(¢) co-ordinate, as- judgment indicates, the
efforts of the project with those of other agencies
and projects whose activities have a bearing on this
project ; : ,

(d) give technical advice on layout and equip-
ment requirements for food and beverage personnel
training in future hotel school ; '

(¢) organise and conduct training and register
courses for food and beverage personnel at all
levels ; ’ ?. _ :
: (‘glinstmct hotel management in improving
on-the job training scheme; :

(g) undertake advisory services in' the hotel ~
industry on food and beverage department
organisation and techniques ; '

(%) train one or more counterparts ;

; (i) give technical advice in relation with
| purpose of the project. .

' Qualifications required.—Good general education.
A graduate of a recognised institution in hotel
training ; extensive knowledge and practical
experience of restaurant and bar management,
including food and beverage control systems ; sound
experience in training food and beverage personnel ;
previous experience in a developing country would
be an advantage. -

Languages—English and good knowledge of

the

. Spanish.
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Government N’oﬁce No. 508

INTERNATIONAL LABour OFFICE
TecaNICAL C0o-OPERATION PROGRAMME
ANNOUNCEMENT OF VACANCY
Country.—Netherlands Antilles..
Project—NAN/72/006/Post 1.
Code—K.07103-239-007.
Date issued.—December 1973.
Closing date for applications.—No fixed date.

General field —Vocational Training for the Hotel
Sector. : -

Title of post—395—Expert in Hotel Training

Industry (Post 1). :
Duty station—Aruba (with regular visits to
Curacao). . )
~ Duration of appointment.—Three months.
Desirable starting date.—As soon as possible.
Terms of appointment.—Salary and allowances are
free from income tax. Although quoted in US dollars,

they are pa;nble partly in the currency of the home
country and partly in the currency of the duty station.

Monthly salary.—Between US $1,379.58 and US
$1,677.50. . ’

{The initial salary of the appointee will be fixed in
accordance with his/her qualifications and experience.)

Daily subsistence allowance.—Guilder 57 per day-

&uring the first sixty days, Guilder 50 per day
€ X : '

Other benefits.—2}% working days’ leave per month,
social security benefits,

. Description of duties—General—To assist the
Government of the Netherlands Antilles by
advising on the estsblishment of hotel training

* centres in Aruba and Curacao.. -, {

 Specific.—In particular, the expert will :

. (@) advise and provide suggestions on appro-
priate training schemes and programmes to meet
present and prospective needs .including the

. training+methods to be used, the training staff

required, the facilities needed and the contents of
the suggested courses ; f .

(b) advizse on the provisional building plans for
the hotel training centres ; )

(c) assist in the selection of candidates for future
school instructors and in the selection of counter-
parts for the ILO Experts in Food and Beverage
Training and Kitchen Staff Training ;

(d) train one or more counterparts ;

(€) establish a complete schedule of operations

_(Wotk Plan) for the project, including the defini-
tion and timing of activities to be undertaken by
the project ; ; ) )

- () where relevant, show how the timing of each
gctivity is to be co-ordinated with other related
projects or government programmes ; e

g) on the basis of the above, discuss and finalise

" with the Government the details of its counterpart

contribution for the project ;

(%) give all technical advice in relation to the
purpose of the mission.

Qualé‘icluim required.—A graduate of a recognised
institution in hotel and tourism training with a good
educgtio:r at university level or equivalent ;

extensive experience at management level of hotel
and tourism training including sound knowledge and
experience of organisational problems;

knowledge and experience of the planning, layout

.

and design of hotel training centres including the

. facilities and equipment required. .

_ sLanguage.~English.

Government Notice No. 509
INTERNATIONAL LABOUR OFFICE
TecunicaL Co-OPERATION PROGRAMME
ANNOUNCEMENT OF VACANCY
. Country.—Inter Regional. e
Project.—UNFPA. '
Code,—Provisional. :
"Date issued —January 1974.
Closing date for applications.—No fixed date.
General field—Labour and Population.

Title of post.—505—Consultan
Design for Labour Policy and Fann":l!;r

Duty station.—Geneva.

Duration of appointment.—Six months,
Desirable starting date.—1st April, 1974.
Terms of appointment.—Salary and allowances are _

free from income tax. Although quoted in US dollars
they are payable partly in the curtency of the home -

on Research
Planning.

_country and partly in the currency of the duty station.

Monthly salary.—Between US $1,378.50 and US
$1,774.50. e _
* (The initial salary of the appointee will be fixed in
accordance with his/her qualifications and experience.) .

Daily  subsistence allowance—~Francs 95 per day
during the_ first sixty days, Francs 86_ per day there-

Other benefits.—2} working days’ leave per month,
social security benefits.  _ 3
Description of duties—General—Research on the
topics specified below is needed to clarify issues of
population/labourpolicies and to enlist the co-opera-
tion of labour, management, the labour ministries
and population agencies in promoting population
education and family planning in the organised
sector. These topics are as follows :. g

(a) maternity benefit and its effect on fertility ;

(b) incentives and facilities for family planning
in the organised sector (in parti those provided
by employers to workers for acceptance and
continued practice of family planning) ;

(¢) relationship between the size and composi-
tion of the family and occupational safety and
health, absenteeism, worker motivation and produe-
tivity of the worker. :

The.broad purpose of the consultancy is to draw
%a research design on the topics specified above. -

e research will require field inquiries to be under-
taken in cg-operation with selected institutions. The
consultant would need to study problems of concept,
methodology and organisation and prepare a rese
design and plan of action. In carrying out this task he
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would need to draw fully upon the experience of
reputed centres of research in the fields of population,
labour and management.

A Specific duties—In order to carry out his assign-
ment successfully, it is envisaged that the incumbent
will need to. pe:f’i;rm the following specific duties :

(a) to collect and analyseinformation on relevant
knowledge and draw up a tentative frame for
research, setting forth clearly the objectives, the
scope of field inquiries, the imi selection of
institutions which may co-operate and skeleton
work plans ; i ) _

(5) to consult with appropriate ILO field staff
and arrange for exc e of expert views as well
as to determine the scope and prospects of
contribution by the various institutions in an
inter-country research plan ;

(¢) to prepare a report setting forth the syntheses
of the relevant knowledge the results of his

consultations and to establish project document(s)-

in standard format for carrying out
field inquiries in' various countries, analysis of

- research. results and a report of syntheses—for

submission to UNFPA f _

Qualifications required.—A post-graduate degree in
science disciplines;
specialised knowledge and experience in the design
of social surveys, with particular reference to fields
of labour, population and m ent ; practical

' experience in the developing countries in this regard

* would be an asset.

es~English ;' knowledge of French or
Spanish desirable. .

Government Notice No. 510
INTERNATIONAL LABOUR OFFICE
TecunicaL Co-OPERATION PROGRAMME
ANNOUNCEMENT OF VACANCY
- Country.—SRI Lanka. :
Project.—ILO/Sida/SRI Lanka P.08.
Code.—M.08005-317-830.
Date issued.~—January 1974.
" Closing date for applications.—No fixed date.
General field —Co-operatives.

Title of post.—544—Management Consultant

- (Consumer Co-operatives Wholesale Operations).

Duty station.—Colombo. o
- Duration of appointment.—Six months,

Desirable starting date.—1st June, 1974,
* Terms of appointment.—Salary and allowances
are free from income tax. Although quoted in

US dollars, they are payable partly in the currency -

of the home country and partly in the currency of
the duty station. ; -
Monthly salary.—Between US $ and US $
(The initial salary of the appointee will be fixed
in accordance with his/her qualifications and ex-
perience.) : )
Daily subsistence allowance.—Rupee 120 per day
gft:eri:ig-the first sixty days, Rupee 90 per day there-

Other benefits.—2% working days’ lqive per month,
social security benefits. ; 3

‘international
" provided by the ILO under Funds-in-T'rust arrange-

Description of duties—General—To serve as a
member of a team of five international . experts and
a number of consultants attached to the Co-operative

-Management Services Centre (CMSC) at Colombo.

The CMSC is being developed in collaboration
with the Ministry of Foreign and Internal Tfade,
Department of Co-operative Development; the

and the consultants being

ment with the Government of Sweden. .

The team of international experts will be headed
by a Senior Adviser (ILO) to whom the consultant
will report. The projéct started in January 1973,
and its total duration will be five years.

The main purpose of the project is to assist the
Government of Ceylon to establish the CMSC with
the objective of improving the economy of operations
and the quality of services of the co-operative.
enterprises in Ceylon. The services of the CMSC
will be given through two technical sections : »

(i) Management Consultancy section; and
- (#) Documentation and  Communication
section.

The consultant will work within the framework
of the Management Consultancy Section, which
is rendering assistance to all types of co-operatives.

The consultant will be concerned with manage-
ment information, planning and budgeting. The
work will mainly concern the Co-operative Whole-
sale Establishment (CWE), a state corporation
entrusted to carry out importing and wholesaling
of food stuff. The CWE is one of 'the main suppliers

_of the co-operatives arid the CMSC is assisting in

re-organisation of the CWE, including strengthening
of its services to the Co-operatives, the aim being’
to forge capital links between the CWE and the
co-operatives and effective representation of the
latter in CWE, The consultant ‘may be requested
to contribute to assistance to be rendered by CMSC
to other apex co-operative bodies in Sri Lanka, e.g.
the Marketing Federation and the Industrial Union.
In addition he will, as required, participate in
other activities of the CMSC and eventually formu-
late training programmes and conduct short courses.

Specific—Under the general supervision of the
Senior Adviser and in full collaboration with the
Consultant in Over-all Co-operative Wholesale
Management attached to the CWE, the consultant
will be required to advise and assist the management -
of the CWE in establishing effective systems and
methods for financial management, budgeting,
accountancy and related functions. He will particu-
larly advise on all aspects of financial management
including cost analysis and budget control. The
consultant will further assist in setting up systems

for the collection and analysis of data for managerial

decision-making, including establishment ‘of report-
ing procedures to the manager and the board of
directors.

Qualifications ~required~University degree in
business administration including advanced studies
in accounting or equivalent in other studies and
experience ; experience as business operation analyst
and financial accountancy consultant ; experience in
consultancy or managerial capacity of operations of

. co-operative wholesale enterprises would be an

advantage. :
Language.—Full command of English.
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Government Notice No. 511

INTERNATIONAL LABOUR OFFICE
- TecHNICAL C0-0PERATION PROGRAMME

ANNOUNCEMENT-OF VACANCY

ProvisioNaL ‘
Country.—Egypt. _
Project.—EGY [73 [XXX (Post 1).

~ Code.—Provisional,
Dateissued—December, 1973.
Closing date for applications,—No fixed date.
Gerleml ﬁeld —-Vocauonal | Training. )

post —300—E rt Development of
_Modular ining System

Duty station.—Cairo (may have to travel to other
areas). s

Duration of appointment.—12 months
possibility of extention). ;

Desirable starting date—January 1974.

Terms of appointment.—Salary and ailowan}:es are
ee from income tax.

(with

home country and partly in the currency of the duty
station.

326!,11?(;“1 ('."[g‘h —fg.:lvem Ut.'i’; $16,555 and LII:S
,130. e initi ary of the appointee will be
fixed in accordance with his/her qualifications and
experience, Increments are granted annually).

Post adjustment.—(Class 2) {subject to change).
Between US 8548 and US $708 (single rate) ; between
us 3822 and US $1,062 (dependant rate)

Ass:gmm " allowance~US $1,00 (single rate);
US $1,400 (dependant rate).

Family allowance.—(If eligible) Spouse US $400
per annum. Each child US $300 per annum.

Other benefits.—Installation allowance, education
grant for children, repatriation grant upon termina-
tion of assignment, 30 working days' annual leave,
home leave travel with eligible dependants every two
years, social security benefits.

Description of duties.—The expert wnll be assigned
to the Ministry of Manpower, Cairo. In particular he
will be required to :

(a) Assist the Goverm'nent to developa system of

- vocational trammg based on modules of employable -

skills and assist in the training of local staff in the

preparation of training modules and the practical

and theoretical training programmes based on this
system.

(b) The development of in-plant programmes for
industry based on this system.

(c) Advise the Ministry of Manpower on the best
methods of developing the modular system of
training for young people of limited educahonal
background.

. (d) Advise on training standards and methods of
trade testing.

(e) Train national counterparts in the execution
of the above duties. ; .

Although quoted in US'
dollars, they are payable partly in the currency of the

(f).Perform any other duties in connection with
this assignment which are within his particular
competence as a vocatlonal training expert.

Qnabﬁcanons re

Good gener and mchmcal education up to
university or equivalent level in one of the basic .
engineering fields, or memberships of a recognised
professional body ; or a corresponding professional-
background. ,

Sound practwal trmmng and subsequent experi-
ence in the occupational training field having
achieved a responsa%!e position.

‘Experience in the -preparation - of = training
programmes preferable according to a modu!ar
system.

Experience in working with young people,
particularly those of limited education.

Previous experience as a teacher or instructor in
vocational training.

Experience in preparation of job, tasks and -
skills analysis. - ’

Previous experience in technical co-operatmn
activities in the developing countries would be an
advantage.

Language—English.

Government Notice No. 512

INTERNATIONAL LaABOUR OFFICE
TecunIcAL Co-OPERATION PROGRAMME ~

ANNOUNCEMENT OF VACANCY
Country.—EGYPT. : ' '
Project Code—EGY/ 73/036
Date issued.—February 1974.

Closing date for applications.—No fixed date.
.General field —Vocational Training for the Hotel
and Tourism Sectors.

Title of post.—395—Expert in Tourist 'Personnel
Training Programmes ‘and Curricula Planning
(Post 04).

. Duty station.—Cairo.

Duration of appointment.—Six months. =

Desirable starting date—1st April, 1974 (pro-
visionally).

Terms of appointment.—Salary and allowances
are free from income tax. Although quoted in US
dollars, they are payable partly in the currency of
the home country and partly in the currency of the
duty station. )

' Manthly salary.—Between US $1, 378.50 and us .
%1,774.50. .

(The initial salary of the a é:pomtee will be fixed in
accordance with his/her qualifications and experience).

Daily subsistence allowance.—7,000 Egyptian pounds
per day during the first sixty days, 5,930 Egyptian
pounds per day thereafter

- Other benefits.—2 workmg days !eave per month
social security beneé

Description of duties :

General :

“Under the general respons:b:hty and supervision
of the Chief Adviser, to assist the Government of
the Arab Republic of Egypt. and in particular,
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through the Ministry of Tourism, the Egyptian Gen-
eral Organisation for Tourism and Hotels (EGOTH)
by advising on the establishment of training pro-
grammes and curricula’ planpning for personnel of
the tourist sector.
Special : - :
In carrying out his assignment, the expert will :
{a) make a thorough study of the short, medium
and long-term needs of the tourist sector in the
country for qualified manpower, from both the
qualitative and quantitative points of view;
(b) establish on the basis of the results of this
study, a complete tourist training programme and
curricula planning and determine appropriate
teaching methods for the -different categories of
tourist personnel to be trained, with special
emphasis on the training of supervisors/instructor
and management levels ; .

(c) taking into account the local training means,
determine the priorities to be establisheg for the
development of these means or as coricerns the
creation of new means, the type of training to be
given and the nature of the programmes to be
developed ;

(d). determine the needs for information
material and audio-visual training aids; .

(e) train one or moré counterparts ;

(f) give all necessary technical advice as may be
required in relation to the purpose of the mission.

Qualifications required.—University education or

equivalent in knowledge and experience; extensive
experience at management level in vocational training
for tourist personnel, including knowledge and
experience of organisational problems ; previous
experience and career in tourist sector including
knowledge and practical experience of tourist
management procedures would be an advantage ;
previous experience. of organising training pro-
grammes in a developing country would be an
advantage. :

Laguage.—English.
' Government Notice No. 513 _
INTERNATIONAL LaBOUR OFFICE
TECHNICAL CO-OPERATION PROGRAMME
ANNOUNCEMENT OF VACANCY
Country.—Egypt. |
" Profect code.—EGY 73/036. ¥

Dateissued.—February 1974, _

Closing date for ap ~—No fixed date.

General field—Vocational Training for the Hotel
and Tourism Sectors. . .

Title of post.—395-Expert in Hotel and Tourism
Training. (Physical Facilities Layout, Installations
and Equipment) (Post 05).

Duty station.—Cairo.-

Duration of appointment.—Eight months.

Desirable starting date—1st April, 1974 (provi-
sionally). )

Terms of appointment.—Salary and allowances are
free from income tax. Although quoted in US dollars, -
they are payable partly in the currency of the home’
country- and partly in the currency of the duty
station. - :

Monthly salary.—Between US $1,378.50 and US-
$1,774.50. (The initial salary of the appointee will be
fixed in accordance with his/her qualifications and
experience.) : :

Daily subsistence allowance.—7,000 Egyptian
pounds per day during the first 60 days. 5,930
Egyptian pounds per day thereafter.-

Other benefits—2} working days’ leave per month,
social security benefits. :
{Description of duties : .
General—Under the general responsibility and
supervision of the Chief Adviser, to assist the
Government of the Arab Republic of Egypt and,
in particular, through the Ministry of Tourism, the
Egyptian General Organisation for Tourism and
Hotels (EGOTH), by advising on layout, equip-
ment and installation for training institutions. .
Special.—In carrying out his assignment, the
expert will : s ‘

(a) assess the layout, equipment and installation
(including teaching aids) of the Higher Institute
for Hotel Management, Higher Institute for
Tourism, Institute for Education of Hotel Techni-
cians, and the EGOTH’s Training Centre ;

(b) assess layout, equipment and installations
for the construction of the new Hotel Management
Institute, and possible alterations of existing hotels
for their conversion into school hotels, including
detailed recommendations on equipment specifi-
cations ;

{¢) train one or more counterparts ; -

- (d) give all necessary technical advice as may be
required in relation with the purpose of the mission.
Qualifications required —University degree in
architecture. Extensive experience in designing
architectural plans for hotels, previous experierice
in training centre design would be to advantage,
previous experience in_hotel school design would

" be to advantage. . =

Language.—English.

Government Notice No. 514

InTERNATIONAL LABOUR OFFICE
| :
TecanicaL Co-OPERATION PROGRAMME

ANNOUNCEMENT OF VACANCY

Country.—Sri Lanka.

Praject.—ILO/SIDA/SRI LANKA/Post 06,

Code.—M.08005.317.830. =

Date issued.—January 1974.

Closing date for applications.—No fixed date.

General field —Co-operatives.

Title of post.—546—Consultant,
Wholesale Management (P. 06):

Duty station—Colombo.

Duration of appointment.—12 months.

Desirable starting date—1st April,- 1974,

Terms of appoiniment.—Salary and allowances are
free from income tax. Although quoted in US
dollars, they are payable partly in the currency of
the home country and partly in the currency of the
station. ' '

Co-operative
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Annual salary,—Between US $20,118 and US
$24,251,

. (The initial salary of the appointee will be fixed
in accordance with his/her qualifications and
experience. Increments are granted annually).

Post adjustment.—~(Class C minus) (subject to
change), betweeh US $1,728 and US $1,986 (single
and dependant rate).

- _Assignment -allowance—US $1,100 (single rate)
US $1,400 (dependant rate). . _

Family allowance (if eligible).—Spouse ; US $400
per annum. Each dugl US $300 per annum.

Other ts,—Installation allowance, education
grant for children, repatriation grant upon termina-
tion of assignment, 30 working days’ annual leave,

. home leave travel with eligible dependants every

two years, social security benefits.

Description of duties :

General.—To serve as a member of a team of five .

international experts and a number of consultants
attached to the tive Management Services
Centre (CMSC) at Colombo. The CMSC is being
developed in collaboration with the Ministry .of
Foreign ‘and Internal Trade, Department of Co-
operative Development. .

‘The team of international experts and consultants

. isheaded by a Senior Adviser to whom the consultant
will report. Th&projecthas been started in January
1973 and its total duration will be five years.
The main purpose of the project is to assist the
* Government of Sri Lanka to establish and initially
run the CMSC with the objective of improving the
economy of operations and the quality of services
of the co-6perative enterprises in the country. The

services of the CMSC are provided. through two -

~ technical sections :
(#) Management Consultancy Section,.and -
(#) Documentation and Communication Sec-

=

tion. -
The consultant will work within the framework of

the Management Consultancy Section which is-

rendering assistance to all types of co-operatives.
Moreover particularly, the consultant will be
concerned with the activities of the Co-operative
Wholesale Establishment (CWE). The CWE is a
State Corporation entrusted to carry out import and
- wholesale of foodstuffs. It has a corporate charter and
its capital is held by the Government. It supplies

co-operatives, private retailers and has established

about 100 retail shops of its own. It employs a staff
of some 7,000. The CWE is directed by a Board
consisting of seven members appointed by the
Minister. The Commissioner of Co-operatives is a
member of the Board and there is provision in the

statutes for three representatives of the co-operative -

movement. However, there is at present no institu-
tional link with the co-operative movement.

It has been agreed in principle to reorganise the
CWE in order to transform it into a co-operative
if¢x organisation which is to . serve the co-
crerative movement by supplying consumer goods
and 'services. is proposed reorganisation would
eventually lead to the establishment of capital links
with the Multi-purpose Co-operative Societies
and the latter’s representation in CWE,

Specific—Under thé general supervision of the
Senior Adviser the _con'mfl_::nt would be required to
undertake the following activities : i

1. He would advis¢ and assist the Board of
Directors and the management of CWE in the
planning and implementation of the .proposed

_ reorganisation including advice on. the effective -
affiliation of primary co-operatives;

2, He would further advise on developing new
policies and concepts regarding CWE’s services
for the co-operative movement ; : !

3. In particular he will assist in matters relatin
fo":

(@) procurement and assortrhent of goods ;
(b) distribution and transport ;
(c) price policies ; = R
- (d) other services for co-operative societies
and members ; : o
. (e) internal organisation and management ;
(f) personnel management, g
Qualifications required —Good knowledge of co- .
operatives’ principles and practices ; extensive
practical experience in managing large-scale wholesale
establishments or entities thereof, in the consumer
ods sector, préferably of a pperative nature ;
niversity degree of equival other studies ; full
command of English, . Tk

Government Notice N¢. 515

~=544—Manage
pex Organisatjef).

Desirable starting date.—1st June, 1974.

Terms of appointment.—Salary and allowances
are free from income tax. Although quoted in US
dolllars, they are payable partly in the currency of
the home country and partly in the currency of the .

Monthly s .~—Between US. $1,676.50 and
US $2,020.92. (The initial salary of the appointee
will be fixed in accordance with his/her qualifica-
tions and experience). |
ool og ogdupreg g gl

uring the sixty » Rupee per .day

Other benefits.—2% working days’ leave per month,
social secungy benefits, . : ;

Description of duties :

General—To serve as a member of a team of
five international experts and a number of consul-
tants attached to the Co-operative Management
Services Centre (CMSC) at Colombo. The CMSC
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is beihg developed in collaboration with the.
Ministry of Foreign and Internal Trade Depart-
ment of Co-operative Development; the inter-
national experts and ‘the consultants being
provided by the ILO under Funds-in-Trust.
arrangements with the Government of Sweden.

The team of international experts will be
hedded by a Senior Adviser (ILO) to.whom the
consultants will report. The project started in
January 1973 and its total duration will be five
years, v

The main purpose of the project is to assist

the Government of Sri Lanka to establish the.

CMSC with the objective of improving the
economy of operations and the qualitg of services
of the co-operative enterprises in Ceylon. The
services of the CMSC will be given through two
technical sections :
() Management Consultancy Section ; and
(i) Documentation and, Communication
Section. ) - .
The copsultant will work within the framework
of the Management Consultancy Section which
; is rendering assistance to all types of co-operatives.

The consultant will be concerned with manage-
ment information, planning and budgeting. e
work will mainly concern two co-operative apex
organisations, viz. the Marketing Federation and
the Industrial Union. He may be required to
contribute to assistance being rendered by CMSC
to the Co-operative. Wholesale Establishment.
In addition he will be required to participate in
other activities "of the CMSC and eventually
formulate training. programmes and conduct
short courses. '

Speci

ific—Under the general supervision of the

Senior Adviser, the consultant would be mquirsy

to advise and assist the management of the ap
' organisations mentioned above in establishing
effective systems and ' methods for planning,
_ financial management, budgeting and account-
ancy. He will particularly advise on all aspects
of financial management including cost analysis
and budget control. The consultant will assist in
setting up systems for the collection and anslﬁis
of data for managerml decision making, -including
establishment of reporting- procedures to the
manager and the board of rs.
Qualifications  required.—University .-degree in
business administration including advanced studies’
" in accounting, or €quivalent in other studies and
experience ; good” practical experience as busjness
operation analyst and financial accountancy con-
sultant ; experience, in consultancy or.managerial
capacity, of operations of co-operative. enterprises
would be an advantage, R

Language.—Full command of English.

“Governmént Notice No, 516

INTERNATIONAL LABOUR OFFICE
TecHNICAL Co-OPERATION PROGRAMME

ANNOUNCEMENT OF VACANCY
ProviIsIONAL '
Country.—Inter Regional.
Project.—UNFPA.
Code.—Provisional.
Date issued.—January 1974.

OFFICIAL GAZETTE
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Closing date for applications.—No fixed date.

General field—Labour and Population.

Title of Post.—113—Consultancy on introduction
of population education into vocational training.

Duty station.—Geneva. ;

Duration of appointment.—9 months.

Desirable starting date.—Beginning 1974,

Terms of intment.—Salary and allowances are
free from m:fﬂ tax. Although quoted in US dollars,
they are payable partly in the currency of the home
country and partly in the currency of the duty
station. o :

Monthly salary.—Between US $1,378.50 and US
$1,774.50. :

(The initial salary of the appointee will be fixed in
accordance withhis/herqualificationsand experience).

Daily subsistence allowance.—Francs 95 per day
during the first sixty days, Francs 86 per day there-

Other benefits.—2} working days’ leave per month,
social security benefits. S . e

Description of duties—General —Vocational training
is the ILO’s programme area which has the largest -
share of operational activities. Vocational training
courses are of different kinds and concern various
sex-age groups. They include apprenticeship-schemes,
craft training, adult training and re-training pre-
vocational and rural vocational training schemes, etc,
The courses also usually include a component of
general education of varying scope and duration
prepared by or in consultations with local authorities

. famniliar with local conditions. Depending upon
national population and education/training policies,
there wou!?be opportunities for the inclusion of an
element of population/family life sex education in
the general education component.

Duties.—The broad purpose of the assignment is to
study the scope, limitations-and possible approaches
for the introduction of population-related elements in
vocational training schemes (industrial and rural) in
Asia and other regions with a view to designing
projectsfor experimentationand further development. -

In particular, it is envisaged that the incumbent
will perform the following tasks : A O

(a) to undertake field studies covering a cross-
section of ILO-assisted vocational training schemes
to -assess the feasibility of introducing population

" elements in their general education component ;

(b) to prepare an action-oriented and forward-

looking synthesis of these studies to provide a
e for experimentsl and developmental work in
this field ;

(c) to design projects for planning and operating
experimental schemes for introducing population
elements in selected vocational training courses in
various countries ; _ %

. {d) to develop curricula, educational ind training
materials for such experimental course components.

Qualifications reguired—The incumbent should
have a good knowledge of adult and youth extensive
education with experience in curriculum design and
development of educational materials. Alternatively
he should have extensive experience of development

. communication support work with emphasis on
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designing and evaluating operational projects. He
shotild preferably be familiar with vocational training
schemes in developing countries. Previous ezperience
in population education, family planning and related
matters would be an asset, s

Languages.—English, knowledge of either Spanish
or French desirable.- * s

E Gwemment Notice No, 517

INTERNATIONAL LABOUR OFFICE
TEcHNICAL CO-OPERATION PROGRAMME

- ANNOUNCEMENT OF VACANCY

Country.—Jamaica. ; :

Project.—JAM 73/015 (post 1) (phase II).

Code—K 07004—235—002,

Date issued.—January 1974,

Closing date for applications.—No fixed date. -

General field—Vocational Training, ;

Title post.—300—Youth Training and Employ-
ment (Co-ordinator and Adviser) P. 01 and Adviser.

Duty station.—Kingston. .

Duration of appoiritment.—18 months.

Desirable starting date—1st March, 1974,

Terms of appointment,—Salary and allowances are
free from income tax. Although quoted in US dollars,
they are payable partly in the currency of the home
country and partly in the currency of the duty
station. : ‘ ;

Annual salary—Between US $20,118—and US

- $24,251.— ;

(The.initial salary of thé appointee will be fixed in
accordance with his/her qualifications and experience.
Increments are granted annually),

Post adfustment—(subject to change).—(Class O)

between US $./. and US § (single rate) between US

$./. and US $§ (dependant rate).
Assignment allowance—US $1,100—(single rate)
US $1,400 (dependant rate). ) )
- Family allowance (Jf eligible) —Spouse US $400
per apnum ; each child US $300 per annum. '

Other benefits.—installation allowance, education

grant for children, repatration grant upon termina-
tion of assignment, 30 working days’ annual leave,
home leave travel with eligible dependants every
two years, social security benefits.

Description of duties—(revised).—The purpose of
the project is to assist the Government of Jamaica,
through the Ministry of Youth and Community
Development and its Social Development Commis-
'sion, in implementing its new Youth Development
Programme. The main objective of the programme
is to prepare out-of-school youth for productive
employment. The programme will operate through
a network of youth community fraining centres
located in various parts of the island. Remedial educa-
tion and skills training will constitute the basic
aspects of the new programme. :

The duties of the Vocational Training Adviser will

include the following : : ;
advise and assist the Social Development

=y .

on in general and the Resource Develop-
d the Youth Development Agency in

‘or corresponding profession

particular in the planning and implementation of
vocational training programmes carried jput in
Youth Community Training Centres, with| parti-
cular reference’to the design and development of
training programmes for vocational instructprs.

2. To assist the Social Development Cc
sion in the selection of personnel, for overseas,
fellowships and in recommending the courses of
study to be undertaken.

3. To assist the Social Development Commis-
sion, as appropriate, with the ordering, inspection,
installation: and utilisation. of equipmént to be
provided by UNDP, )

4. To provide technical supervision of the UN
Volunteers assigned under the project as vocational
instructors._ -

5. To co-ordinate the activities of the other’
experts and to serve as a channel of ‘communication
on all routine matters connected with the project.

6. To compile and supply the ILO with reports

ag required,

7. To perform any of the duties in connection
with his assignment which are within his particular
competence, - ;
Qualifications requived.—Good general and sound

education with a university degree in a technical field .
i background ; expe-
rience in organising and developing vocational training
programmes ; ability to co-ordinate the work. of
others and to maintain good working relationship
with Government officials and to perform his duties
as the leader of the team engaged on the planning
and execution of the programme ; ability to write
clear, concise, accurate and complete reports in. the
working language of the projéct and in particular to
draw logical conclusions and recommendations from
well-presented data. Candidates will be expected to
produce examples of their. recent work in this respect

when invited for interview.

Language—English,
unenmlent'NoﬁteNo.' 518 -
N Immriﬁ'ﬂoﬂm. LaBour OFFICE
TrecunIcAL Co-OPERATION PROGRAMME

ANNOUNCEMENT OF VACANCY
- Country.—Zambia.
Project.—ZAM/73/007/Post 10,
Code—K.07103.165.003.
Dateissued.~—January 1974, :
Clgsing. date for applications—No fixed date. -
' General| field—Human Resources Development
(Vocationsl Tralmng) B _
“Title of post.—398—Expert in Quantity. Cooking
(Post 10). | i
Duty station.—Lusaka. - s
Duration of appointment—12 months (with
possibility of extension up to a total of 18 months),
Desirable starting date.—As soon as possible, -
Terms of appointment.—Salary and allowances
are free from income tax. Although quoted in
US dollars, they are. payable partly in the currency
of the home country and partly in the curréncy of
the duty station. : : oL
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Annual salary—Between US $16,542 and US
- $21,294. _ _ .

(The initial salary of the appointee will be fixed
in accordance with his/her qualifications and ex-
perience. Increments -are granted annuall

y.)
Post adjustment—(subject to change).—(Class 2).

Between US $964 and US $1,200 (single rate);
betv)?een US $1,446 and' US $1,800 (dependant
rate). : .

t allowance.—US

US $1,200 (dependentrate). |
Family allowance—(if eligible).—Spouse US
$400 per annum ; each child US $300 per annum.

Other benefits.—Installation allowance, education
grant for children, repatriation grant upon termina-
tion of assignment, 30 working days’ annual leave,
home leave travel with eligible dependants every
two years, social security benefits.

Description of duties—General—The expert will
be a member of an international team assigned to the
De t of Technical Education and Vocational

$950 (single rate),

Training.of the Government of Zambia on a project °

designed to assist with and develop the effectiveness
of training given to all grades of personnel concerned
with technical teaching and vocational and occupa-
- tional training activities. : . "
Teaching will be carried out at Evelyn Home
College, Lusaka (either in the college hotel or in the
refectory). The hotel is a 30 bedroomed commercial
unit with dihing room, special grill room, cocktail

~ bar and other usual amenities. It has a training
. wing used exclusively by students. (The training of

hotel personnel as well as students will be under-
taken by the staff of the college. : ,

The expert will work under the direction of the
Project Manager, appointed to lead a team of ILO
experts, in co-operation with other members of the
team and the national staff of the Department of
Technical Education and Vocatio Training,
including principals and vice-principals of technical
institutes.

Specific duties.—He will bé required to':
(@) teach institutional ‘cooking to full-time
students ; e
_(b) supervise the training work of national staff
. and personnel employed at the Evelyn Home
b Cﬂ}lege: : . e 3
" (¢) assist with the - development of training
! courses, including short upgrading courses for
“commercial cooking staff ; :

(d) instruct groups of ‘trainees in all cooking
subjects, both practical and theoretical but with
emphasis being placed on practical teaching ;

{(¢) prepare and/or adapt programmes, sy_l‘lqbi,
tests and standards, give talks and demonstration
lessons and prepare training materials necessary
for practical and related instruction ; .

(f) draw on his professional experience to
convey to staff the technical knowledge of training
techniques they need to improve their skills ;

. (g) act as adviser to the Project Manager in all

matters relating to training involving quantity

cooking ; _
(k) prepare reports for the Project Manager as
required ; : . :

() perform any other duties in &onnectign with
his assignment, which are within the particular
competence of a vocational training expert.

Qualifications required.—A good general education
and a sound practical training and a recognised certi-
ficate of competence, e.g. City and Guilds (London
certificates 151 and 152 ; a minimum of three years’
experience of institutional catering training; ability
to prepare syllabi and training manuals for practical
training and related instruction ; ability to explain
his ideas -clearly and to maintain good working
relations with his colleagues, national counterparts
and trainees,

Preference will be given to a candidate with
previous experience of an internationally assisted
project. _

Language.—A thorough

working knowledge of
English. : :

Government Notice No, 519
INTERNATIONAL LABOUR OFFICE
TecuNICAL CO0-OPERATION PROGRAMME

ANNOUNCEMENT OF VACANCY

Country.—Pakistan. :
Project.—PAK/72/006/Post 03.
" Code.—K.07103.—342.—004,
Date issued —November 1973.
Closing date for applications.—No fixed date.
General field—Vocational
and Tourism Sectors. :
Title of post.—395—Expert in Tour Operations
(Post 03). - Lt
Duty station.—Karachi.
\ Duration of appointment.—6 months,
Desirable starting date.—1st July, 1974:

- Terms of appointment.—Salary and allowances are
free from income tax. Although quoted in US dollars,
they are payable partly in the currency of the home
country and partly in-the currency of the duty
station. :

Monthly salary.~—Between US $1,131.50 and TS
$1,464.00. (The initial salary of the appointee will
be fixed in accordance with his/her qualifications
and experience).

Daily subsistence allowance.—Rupees 198.—per day
during the first sixty days, Rupees 170.—per day
thereafter. T

", Other benefits—2% working days’ leave per
social secu.rify benefits.

Training for the Hotel

month,

General—To assist the Government of Pakistan
and, in particular, the Ministry of Minority Affairs '
and Tourism in the establishment and organisation
of the Tourism and Hotel Training Institute with
special emphasis on the setting up of training schemes
for tour operation personnel including tourist guides.
The expert will work in close co-operation with the
Director of the Institute and the Tour Operation
Instructer, who will be his counterpart.
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Specific—The expert within the field of his

speaal:ty, will :

.organisation of the above Institute, including the
elaboration of schemes and application of tech-

~ niques for. training tour operation personnel
including tourist guides ;

(2) establish training programmes
training courses at different levels,
instructors and supervisors for tour
personnel including tourist guides ;

(3) lecture on technical subjects pertaining to
tour operation organisation and techniques ;"

(4) train one or more counterparts ;

(5) give technical advice as may be required in
relation to the purpose of the project.

*Qualifications  reguired. -——A-"gbod education at
_university level or alent ; wide experience in
the field of tour operation trammg (including Guides
Services), including knowledge and expenenoe of
organisational problems; previous experience and
career in the tourist sector including knowledge and
practical experience of tourist management pro-
cedures would be an advantage ; previous experience

and
including

of organising training programmes in a developmg
country would be an advantage.
Language.—Engl:sh.

Government Notice No. 520

INTERNATIONAL LABOUR OFFICE
TECHNICAL Co-OPERATION PROGRAMME

ANNOUNCEMENT OF VACANCY

* Country.—Eastern Caribbean.
Project.—ANT/73/002.
Code—XK 07105.210.007 (Post 05).
Date issued.—January 1974.
Closing date for applications—No fixed date.
General field—Vocational Training for the Hotel
and Tourist Industry.
Title o —398—
();? op;:st - 398—Expert in thchen - Staff
- Duty station—Antigua ‘and travel Wlthm the
region.
Duration of
possibility of extension.
Desirable starting date—1st May, 1974,

Terms of appointment.—Salary and allowances are
free from income tax. Although quoted in US dollars,
they are payable partly in the currency of the home
country and partly in the ‘-currency of the duty
station.
Annual salary. —Between US $16,542 and US
- $21,294, .

(The initial salary of the appointee will be fixed
“in aocordance with his/her qualifications and
experience. Increments are granted annually.)

Post ustment—(Class A minus) (subject to
change) ‘lz::%twem U-S-(MBZ and US $6 ((smgle: and
dependant rate). %

Assignment allowance.~~US $950 (single rate), Us
$1,200 (depdant rate).

. per ann
(1) assist in the techmcal implementation and .

operation .

appointment. —-12 months  with

-

eligible) —Spouse US $400
US $300 per annum. !

Fam'!y; allowance (4
] each chil

Other benefits.—Installation allowance, education
grant for children, repatriation grant Jupon termina-
tion of asslgnment, 30 workm% days’ annual leave,
home 1ea1\re travel with eligible dependants every
2 years, social security beneﬁts

Desmptzdn of duties.—

- General—Under the general responsibility and
supervision of the ILO Project Manager to assist the
Governments of Antigua, British Virgin Islands,
Dominica, Grenada, Montserrat, St. K:tts/Nevzs/

. Anguilla, St. Lucla, St. Vincent and Turks and

Caicos Islands in the establishment of a regional
hotel and tourism training centre with special
emphasis on the setting up of a training schemie for
kitchen personnel mcludmg mstmctors and super-
visors.

Specific—In particular the expert will :

(a) give technical advice on layout requ:rements
of the regional hotel and tourism training centre
for training kitchen personnel ;

- (b) identify "equipment requirements of the
regional training centre for training lubchen
personnel ;

O] undertake a survey; as appropnate, in each
territory of the specific manpower and advisory
needs in his specialisation ;

 (d) assist in the  preparation of audm-wsual
teach:ﬂgmatenal

(e) prepare syllabi and curricula covering his
specialisation ;

(f) give short-term seminars and on-the-job
training in all territories during.Phase I of the
project and short-term upgrading courses in each
territory during Phase IT of the project ;

() undertake-advisory services to the hotel and
tourism industry on kitchen organisation and
techniques ;

- (k) finalise equ:pment requirements of the
regional training centre for training kitchen
personnel and prepare specific lists for acquisition ;

() supervise the installation of kitchen training
equipment in the regional ‘training centre ;

(j) organise and conduct training courses in the'
regional trammﬁ centre for supemsory/middle
management instructors ;

(%) assist in the selection of counterparts ;

(/) train one or more counterpa;bs; :

(m) under the supervision of and in agreement

- with the Project Manager and upon his previous
approvange technical advice as may be required
in relation to. the purpose of the prDjECt

Qualifications reqmr!a‘.—-—Good general education:
A graduate of a recognised msntunon in -hotel
training ; extensive practical kitchen experience at
supervisory level and sound knoﬁle%mof directly
related subject (such as systems of fo )sting, pur-

% recemng, stormg, issuing and cost control)
as well as experience in teaching these subjects; pre-

ferably at a training institution, previous experience_

in a developing country would be an advantage.

Language.—English.
! |
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Government Notice No. 521 _

' INTERNATIONAL LABOUR OFFICE
TecHNICAL CO-OPERATION PROGRAMME
ANNOUNCEMENT OF VACANCY

. Country.—Ghana. ‘
* Project—GHA/72/011/Post 6.
Code,—K.07103.167.003.
Date issued.—November 1973,
Closing date for applications—No fixed date.
General field —Vocational Training.

Title of post.—318—Expert in Non-Farm Rural
Occupation (Post 6).

Duty station—Kumasi (will be required to travel .
*  extensively within the country).

Duration of appointment—12 months (with

possibility of extension up to a total of 17 months).

. Desirable starting date.—As soon as possible,
!~ Terms of appointment.—Salary and allowances
'are free from income tax. Although quoted in US
dollars, they are payable partly in the currency of
the home country and partly in the currency of the
. duty station. :

Annual salary.—Between US .$13,578 and US
$17,568. . . ' '

(The initial salary of the appointee will be fixed
in accordance with his/her qualifications and expe-
rience. Increments are granted annually). L

Post adjustment—(Class 3) (subject to change)
between US $1,118 and US $1,488 (single rate),
between US $1,782 and US $2,238 (dependant rate).

Assignment allowance.—US
US $1,200 (dependant rate).

Family allowance (if eligible).—Spouse: US $400

-per annum, each child: US $300 per annum.

Other benefits.—Installation allowance, education -

grant for children, repatriation grant upon termination
of assignment, 30 worlcindg days’ annual leave, home
leave travel with eligible

social security benefits.

Description of duties—1. The .expert will be a

member o
National

an international teamn based at the
ocational Training Institute in Accra

and assigned to the Ministry of Labour, Socia]
- Government Notice No. 522

Welfare and Co-operatives of the Government of
Ghana. .

2. The expert will work under the direction of
the Project Manager appointed to lead the team of
ILO experts and he will be required to co-operate
closely with other members of the team anJ with

local staff and in particular with the Department °

of Social Welfare and Community Development
and the Department of Rural Development.

3. As a member of the team his duty is to advise

* and assist in the Government in identifying and -

determining training needs in rural areas in non-
farm rural occupations and assist in the preparation
and establishment of training facilities in those
occupations. In particular the expert will be required
tu .

' (@) conduct a detailed studjr of rural develop-
ment programmes

the Department of Social Welfare and Community
Development throughout the’ country ;

8950 (single rate), '

ependants every two years,

which are currently being run .
by the Department of Rural Development and -

(b) assist the Government in developing a
national network of training facilities in non-farm
rural occupations based on the above study ;

(¢) in consultation with the ILO expert in
Instructor Traini

- in different regions of the country from among
the skilled workers engaged in non-farm rural
occupations with a view to training them on tech-

raining, select potential instructors -

niques of instruction in non-farm occupations; ’

(d) assist in improving the existing techniques
of production through improved methods an
with optimum utilisation of indigenous materials
and resources ; .

(e} arrange for training of selected craftsmen
in the use of basic tools and maintenance 6f simple
machineries and i handli connected
with non-farm rural occupations ;

(f) explore new fields of production at the
cotmgeexrevel for manufacture of articles with the
use of available local materials ;

(g) make use of the existing Mobile Training.

Workshop of the National Vocational Training
Institute for the purpose of training in electrical,

machanical and metal trades in different regions

of the country as may be required ;

(k) co-ordinate training pro, es in non-

P
farm rural occupations with other bilateral assis-

tance programmes in the country;
(f) train national counterparts who will continue
the implementation and development of non-farm

rural occupations after the conclusion of inter-

national assistance;

(j) co-operate at all times with the experts in
apprenticeship and in-plant training and the
experts attached to the pilot vocational training

" centre

(%) undertake any other duties as may be within
the area of his competence as a vocational training
adviser in non-farm occupations and as may
be- determined by the Project Manager.

Qualifications required —A sound general and
technical education ; experience in organising small
scale and cottage industries in a developing country ;
experience as a trainer or instructor in industrial/
rural crafts; experience in skills demonstration
techniques.

Language—English.

- InTERNATIONAL LABOUR OFFICE
TecuNICAL CO-OPERATION PROGRAMME

ANNOUNCEMENT OF VACANCY ~
'Country.—Africa Regional.
Project Code.—Programme for Africa (JASPA).
Date issued.—February 1974,
Closing date for applications.—No fixed date.
. General field—Employment Planning-and Promo-
tion. ‘
Title of post.—110-111 Senior Regional Adviser.
Duty station.—Addis Ababa with extensive travel
within the region as required.
Duration -of appointment.—Twelve months with
possibility of extension. i :
Desirable starting date.—As soon as possible.

-
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Terms of appointment.—Salary and allowances are
free from income tax. Although quoted in US dollars,
they are payable partly in the currency of the home
country and partly in tﬁe currency of the duty station,

Annual salary.—Between US $22,497 and US
$25,962. . ) : _

(The initial salary of the appointee will be fixed in
accordance with his/her qualifications and experience.
Increments are granted annually).

Post adjustment.—(
between US $1,884 and US $2,076 és'i.ngle rate) ; be-
tween US $2,826 and US $3,114 (dependant rate).

- Assignment allowance—US st,1bo (single rate) ;-

_US $1,400 (dependant rate).

Family ‘allowance.—(if eligible) Spouse US $400

per annum ; each-child US $300 per annum.

Other benefits.—Installation allowance, education
grant for children, repatriation grant upon termina-
tion of assignment, 30 working days” annual leave,
home leave travel with eligible dependunts every two
years, social security benefits.

- Description of duties~—As -senior adviser for the
Jobs and Skills Programme for Africa (JASPA), this
official will : .

1., Give continuing guidance and supervision to
the JASPA task forces set up in Addis Ababa and
Dakar respectively, draw up.a programme of work
for the teams in accordance with the objectives of
the project and the wishes expressed by the coun-
tries of the region for assistance under the project,
and ensure, and participate in, the smooth imple-
mentation of that programme.

2. Visit African countries to inform and consult
with national authorities about activities to be
undertaken under JASPA.

3. Participate (and/or provide for the participa-
tion of members of the task forces) in the prepara-
tion, . execution and follow-up of comprehensive

employment strategy missions and other employ- -

ment missions undertaken in Africa,

.4. Promote the necessary.co-operation and co-
ordination with ECA and other regional and inter-

national organisations in Africa in all matters and-

activities relating to employment planning and
promotiori. R

5. Advise the ILO Regional Director for Africa
on all matters relating to JASPA, with particular
reference to promoting the orientation of ILO
technical co-operation activities in Africa towards
the employment objective.

" OFFICIAL GAZETTE

Class 3) (subject to change).

Background .information.—The Jobs and Skills
Programme for Africa (JASPA) was launched by the .
ILO, at the request of African countries, as the
African component of the World Employment Pro-
grainme (WEP). Its purpose is to help the countries
of the region to accelerate the creation of productive

jobs and the development of the necessary skills.

Under this regional programime two nucleus teams '
(or task forces) have been established by the ILO at
Addis Ababa and Dakar to cover the countries. of
Eastern and Western Africa respectively. -

The main functions of the task forces are :

(a) to provide short-term advice, on request, for
the solution of specific problems arising in the for-
mulation or implementation of employment policies
or employment promotiorni schemegs ;

() to identify, in consultation with the govern-
ments concerned, their needs for other assistance
in this field, and to define the nature of such assis-

{c) to assist in the organisation of training
courses and seminars for national officials con-
cerned with the formulation or implementation of
employment policies or of specific employment—
oriented programmes ;

(d) to analyse on a continuing basis the employ-
ment situation in the countries of their region, the
factors accounting for the trends observed and the
experience with policies and programmes under-
taken to promote employment ; .

(¢) to contribdte to, or participate in, other
activities en in the region under the World
Employment Programmie, in particular longer-
-term country-based projects in the field of employ-
ment policy and promotion, comprehensive
employment strategy missions and other short-
term loyment -missions, and in-depth case
studies of specific employment problems, policies
or programmes undertaken in conjunction with the
WEP Research Programme. .

Qualifications required. —Degree in economics, pre-
ferably with specialisation and experience in develop-
ment planning ; a good understanding of employment
implications of economic and social development
policies ; ability to conduct negotiations with govern-
ments, international organisations, UNDP Resident
Representatives, etc. ; ability to conceivea e
of ‘activities and give the necessary lea ip and
technical direction to a team of experts ; excellent
command of English with a satisfactory working
knowledge of French (or vice versa). Knowledge of
Arabic and other languages used in Africa would be

Government Notice No. 523

an advantage,

CustoMms AND Excise NIGERIA
SALE OF GOODS AT ‘C’ WAREHOUSE, APAPA

Unless previously cleared, the following goods Government-warehoused at APAPA will be sold by -
public auction at Government Warehouse, Apapa immediately after the date of first publication of this

notice, commencing at 10 a.m.

Lot No. Name of ship Marks and Nos. .
and date : 7 .
A293/73 Unknown Mrs Adedeji .-
A329/73 Spec; 9-1-74 Oxford UN Press
A330/73 Spec; 9-1-74 Pasbros Lagos S
A331/73 Naren Meask L.K.T.M.IE?S. Lagos

Number of Description of packages
packages 3 .
9 Cases Personal Effect
18 Cases Text Books
aa 02 Cases Trilled Lace
% 38 Cartons_Glassware, 10 Cartons
' Broached and 1 in Loose Con-
dition,
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Lot No.
A332/73

A334/73
A336/73
A337/73

A338/73°

A339/73
A340/73

A341/73

A342/73
A343/73
A345/73

A346/73
A348/73

A349/73
A350/73
A351/73
- A352/73
tA353/73
A357/73
A358/73
A360/73
A361/73
A362/73

A363/73
- A364/73

A365/73
A366/73
A367/73
A368/73

A369/73
A370/73
A371/73

A372/73
A373/73
A374/73

SALE OF GOODS AT ‘C’ WAﬁEHOUSE, APAPA-~—continued

Name of ship
and date

Kenosa ; 20-12-73

Helvetia ;
30-10-73
Oti River;
2-3-72
Unknown
Aegis Courage
gm 72 "

Nogah ; 3-11-72

St. Freemantile -

5-11-72

Bougainville
24-10-73

Bougainville ;
24-10-73
Str. Forcado
24-10-73
African Ligtang ;
28-1.73
Paranga ;
20-10-73
Baber Brook
23-12-73 )
Lagos Palm;
6-11-73 '
Test Bank ;
May 73

St. Mozambxque H
25-8-73 .

Egori ; 12-9-73 ~

Unknown

Sylvia Cord
Bresice ;'
30-11-73
Dalla ;
B '19b-9-73
arbergate
23-{5-73
Isonzo ; 21-1-74
Umazxbu ; 3-4-72
Korle Lagoon

F. Bay
31-12-73

Panatstar
11-7-72

Mnsslwppl River
21-11-73

Marks and Nos.
Dr Onwukwe

R. O. Shonobare
LTC 3532 Lagos .

No. 530956A ..
Htabs Apapa

A &ACA. Apapa
Grace 5

Hagbaralewon Mktg.

N/M N/N
Limson & Co. Lagos
GST Lagos

Obil Apapa

Pabsug Exp. Apapa -

Blarsmy/NP 4 Man Hand

Bine Exp.

Mr G. Odutola™
dfunsaya Lagos
Bisco Inc; Att. Mori

S. A. Salami ji\papa

" D. & G. Lagos

Bhojsons Lagos

* Lagos

‘Brasil Conder

Nortex Kaduna
RBB Lagos

L. & K.F.F. Apapa
1.S.A. Export

Afunm_eiowo Bros..:
Forriente Nig.

Fosco Nig. Ltd.
G.B.O, ;e
L.M. Trimble Yaba

DL & Co. Apapa ..
Alhaya T. Alashe ..
N_few Us-75

Number of
packages
26

b w
~1

[ - N T

-
W

39
15

576

- =]

-

* Description of packages -

Cartons Tools of Trale, (8
Cartons Broached)

Cartons Sanitary Towels, 3 in
Loose Condition (Dressing)

Cases Ashtrays

. Case Water Pump

Cases Bicycle Spare Parts (1
Case Broken)
Case Bicycle Spare Parts -

Case Enamel Cups (Broached)
Case Ice Buckets

Loose Iron Works g

Case Shoe Nails (Broached)

Cases . Scientific Goods ™

‘Cases Indian Bicycle (6 Broken)

Cartons Children Nylon Sets of
Long. Pant and Shirts (4
Cartons Broached) )

Cartons Ladies Vinyl Hand Bags

Cartons Nylon Qualities (Broa-

ched)
Carton Ice Maker

Bundles S'oap {2 Cartons Each)
Cartons Toilet i’repmﬁon
Case Airless Paint ISpray
Cases Bicycle Parts

Cases Bicycle Parts

Case Bicycle Parts

Case Nail Brush (Broached)

Cases Automatic Shuttle

Conveyor Belt Fastners 1 Small
.Package (Broached) '

Case Mineral Water Preparation

Cartons Shoes (6 Broached)

Cases Welding Electro. .
Cartons Haxdwat:e

Cartons Shoes (3 Broached)
Cases Matches (Broached)

Packages Personal Effects (1
Broached)
Case Haberdeshery .

Case Radiogram
Case Heavy Duty Water Com-

pressor and Accessoriés

And a miscellaneous quantity of umdent:ﬁsble cargo, lying on the Wharf or staclung area, or in Govern-

ment Warehouse, or any other place as the case may be.
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Government Notice No. 524

Customs AND Excise NIGERIA . ; ]
- SALE OF GOODS AT ‘C’ WAREHOUSE, APAPA '

Unless previously clearpd, the following goods Government-warehoused at APAPA will be sold by
public ail[tj‘.tlon at Governmert Warehouse, -Apapa, unmedmtely after the pubhcat:on of this notloe, commen-
cing at 10 a.m. y ~

Date of  Name of air- Marks and Nos. Number of Description af packages . [
~ report craft or ship | packages |
4-9-73 Rose-North 5359293 w — Peugeot 404
1-8-73 Kalahari 365138746 —  Volkswagen
21-3-73, Kalahari 5029817 —  Volkswagen Beetle |
8-2-73 Czestochowa 8240638 —  Peugeot 404 . : I
3-7-73 Radom 7870980 -— Simea , 0 -
20-7-73 Minerua 1156260 — Taunus
.12-8-73 El-Kanemi 3801268 — Opel Record -
26-12-72 H. Beaver 5509922 — Peugeot 404 -
25-8-73 Alkyon | 4763874 — Peugeot 404 Stdtion Wagon
15873 Butopesn Link 3642255 T Peugeot 404
- ink . 5 — 'eugeot
4-3-73 River Benue | 8090121 —  Audi
25-9-73 Alkyon © 366196995 . — Volkswagen -
4-.9-73 G, Coast 114.014.10. 030686 — Mercedes Benz 250 SE
17-8-73 (ElfOpgan 108.0, 4.10. D09760 —| Mercedes Benz - -
ine ; o
14-9-73 Alameda 5443321 - —|  Volkswagen
2-4-73 Elena M. 317034017 —!  Volkswagen
. 3-9-73 Kariba 6842034855 - —_ Audi
25-9-73 Ié‘;fu Palm 32088437 s —|  Kadett
12-3-73 ynia 11 112380979 a5 —!  Opel :
12-3-73 Gdynia 11 1751375 . — Opel Van AR
28-9-73 Gdynia II 515358 - D e — Peugeot 404 ;
14-9-73 N. Azikiwe 123264416 g : i — Op e%eo ) °
24-9-73 Minerva 5742054 . veoa, Volkswagen :
-28-4-73 MV. A. Bello 1416028 .- .. — BMW.
25-9-73 Alkyon 0244677 j Volkswagen 1500
14-9-73 . N. Azikiwe 5141091 | Peugeot 404
Unknown Unknown 1006500391 —_ Fiat (Sport)
11-9-72 Gdynia I - 55115776 — Peugeot-404
20-5-73 Stoll-Berg GA31FG87448 — . Taunus
12-8-73 River Niger = 143571542 —  Opel Record '
4-4-73 River Benue A110.010.10.07804% —  Mercedes Benz 2190
13-6-73 - Pelindaba 108.014.10.07487 .. — - Mercedes Benz 280 SE
14-7-73 Szczawnica 115176671 —  Volkswagen
3-9.73 Kariba 6063626 — Volkswagen Beetle
7-3-73 Saghoda 15577943 — - Fiat Car
7-3-73 * Saghoda 1633527 —  Fiat Car
25.9-73 Alkyon 236143059 — Volkswagen Van
Unknown Unknown 10D697227 —_ Fiat
1-8-72 . Unknown 8151291 — Renault 12M
Unknown Unknown 0420234 — Fiat
Unknown Unknown 146532272 —  Volkswagen
2-1-73 Gulf Coast 215036224 —  Volkswagen
2-1-73 Gulf Coast J4M1048152 — . Austin Bus
23-1-73 Kalahari 316044925 o —_ Volkswagen
23.1-73 Kalahari- 3303043 o —_ B.M.W. %
Unknown Kinkasanmaru 326287689 —_ M-2000 Chassis : g
Unknown Unknown 517FG4 Reg — _ Bedford Scrap -
. : OMITGPO- OT"I'O SCRAP
Unknown Unknown ‘Rem-Ze 1009 —  Mercedes-Benz Scrap -
13-10-73 Elena M. 116316502 — Volkswagen Beetle
5-10-73 Tunis : — - Opel Record
29-9-73 Alkyon' 0101206044 —  Volkswagen Beetle
29-9-73 Alkyon 366048975 v —  Volkswagen Car
27-9-73 Simba o7 i —  Opel )
13-10-73 Elena M. = —_— Opel Commodore
5-10-73 Tunis . 4918219 . - —  Peugeot 404
4-9-73 Heltermaa 114.017.12.147002 . —  Mercedes Benz
13-10-73 Elena M. 108.018.10.019340 —  Mercedes Benz 230

And a miscellaneous quntity of unidentifiable cargo, iymg on the Wiwrf or stacking area, or in Govem-
ment Warehouse or any other place as the case may be.
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Government Notice No. 525

Customs AND Excise NiGERIA

'SALE OF GOODS AT PORT HARCOURT
Unless wjﬁrewously cleared, the following uniclaimed goods Government-warehoused at PORT HAR-

COURT

be sold by publu: auction at Government Warehouse, Port Harcourt, on the Wednesday
:%oceedmg the elapse of one calendar month from the date of first publication of this notice, commencing at
am,
Lot No.  Name of air- Marks and Nos. Number of Description of packages
craft or ship packages :
55/74 London State-  Simex 1064/ICHI Onitsha via i
; man ; 19-1-74 P.H. i 1 Case Opal Sheer Scarves
56/74 L, Stateman ; G. E. (A/ 16,443) Onitsha via - : i
. 19-1-74 24 Cases Ladies Vinyl Sandals
57/74 St. Fresco ; 0. I E./Rewo SD 1925 Onitsha
21-1-74 P.H. 5 Cases Key Holders
58/74.  St. Fresco; 0.l EJRelco SD 1927 Onitsha '
_ 21-1-74 s 5 Cases . ;
61/74 En&% ‘a R.R.N T.C. 36225814 PH. . 35 Cases Soles for Shoes
39/74 Stzg_tiliog; H M.O.E. A/ 16.407/31 119 Cases Ladies Sandals
. 40/74 A.l:?rrﬁ:h;:iﬂello; E.C.E. 73.282/3306 . 2 Cases Spare Parts
43/74 H. Maéauley SCH-11-091, P.H. 1 Unpacked Fiat Kombi Car
44/74 Mim;r;a : Nwogu, P. H. 1. rgaacked Second Hand Taunus
2-1-74
45/74 King Jaja; John Ugwo,'Owerri, E.C.S. Lo~ )
29.1-74 Chasis Nos. 3414277, 7017323 ' .
s 7024576, 71F G20644 4 One Unpacked Ford Transit Car
and Three Peugeot 404
46/74 TR«)_lsizrf;m‘;:t3 3 K.G.M.-P.H, 1 Peugeot 404 Car
47/74 lb?cll;g Pim;  K.GM-PH. 1 Second Hand Volkswagen Bus
49/74 El-Kanemi EM.EL-PH. 1 Tipper
24-12-73 ) :
50/74 Castel Congo; . E.T.C. 9 Packets “Pallet Electric Refrige-
22-1-74 rator
53/74 Honduras Maru ; C.M C./Reloo SD1959 Omtsha,
28-1-74 via P 38 Cartons Tin Snoof Boxes
54/74 Hcinsdur;z Maru ; Iausons, Port Harcourt 36 Cases Tsubosho Brand Flat Files

And a miscellaneous 31 antity of unidentifiable cargo, ly'mg on the wharf or stacking area, or in Govern-

ment Warehouse, or any o

er place, as the case may be.

Public Notice No. 27

In the Matter of the Companies Decree 1968
In THE MATTER OF PORT HARCOURT AND DELTA
SHIPPING AGENCIES LiMiTED
IN VOLUNTARY LIQUIDATION
MEMBERS WINDING UP
At an Extraordi General Meeting of the above-
named Company duly convened and held at 4 Creek
Road, A; Lagos on 25th day of March, 1974, the
followmg pecial Resolutions were duly passed —
(li That the Company be wound up voluntarﬂy,
an
2, That Mr Ernest Statter of 19a Ladipo
* Oluwole Street, Apapa, Lagos be appointed quu.u-
daﬁor for the purpose of sich winding up, and
3. That the remuneration of the Liquidator for
his services in the winding up be fixed at the sum
of N5,000 in addition to his costs, charges and
expenses.
DATED this 25th day of March i974

SHAMAI SHAFIR,
Chatrman

Public Notice No. 28
" The Companies Decree, 1968
MEMBERS VOLUNTARY WINDING UP

Name of Campemy —Port Harcourt and Delta
Shipping Agencies Limited.

Nature of Business.—To carry on I:uusmess of agents |
and managers of ships and other means of transport
as well as ship Brokers.

Address of Registered Office.—14 Industry Road,
Port Harcourt, Rivers State of Nigeriz.

Liguidator’s Name.—Ernest Statr.er 19a Ladxpo

_ Oluwole Street, Apapa, Lagos.

Date of appointment.—25th day of March 1974

By whom appointed.—By Special Resolution of the
Extraordinary Meeting of Mémbers of Port
Harcourt and Delta Shipping Agencms Lumted held
on 25th day of March, 1974,

Smml SHAFIR,
Chatrman
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Public Notice No. 29 o

IN THE me REVENUE Coun'r HoLpeExn AT Lacos

: Suit No. ERC{L/M34)'74
IN THE MATTER OF %IRAMO OIL MILLS LIMITED

AND

IN THE MATTER OF THE COMPANIES DECREE 1968
} NOTICE OF PETITION

) Norice 1s HEREBY GIVEN that a Petition for the Winding-up of the above-named Company by the
Federal Revenue Court was on the 13th day of March, 1974 presented to the said Court by Panalpina World
Transport (Nigeria) Limited of 1/4 Sapele Road, Apapa :

" AND that the said Petitition is directed to be heard before the Court sitting at the Federal Revenue Court,
gos Judicial Dw;s:on, Holden at Tafawa Balewa Square, Lagos on Monday the 8th day of April, 1974
’clock in the forenoon ; and any Creditor or Contributory of the said Company desirous to support or
pﬂose the making of an Order on the said Petition may appear.at the time of hearing in person or by his -
icitor or Counsel for that purpose ; and a copy of the Petition will be furnished by the undersigned to any
%redltor or Contributory of the said Cumpauy requmng such copy on payment of the regulated charge for
the same,

_ A, A. Opunsr, LuMm. (Lond.),
! al Chambers,

9 Nuamdi Azikiwe .S‘treet
Solicitor for the Petitioner

Note.—Any person who intends to appear on the hearing of the sa.ld Petition must serve on or send by
post to the above-named notice in writing of his intention so to do. The notice must state the name and
address of the person, or if a Firm, the name and address of the Firm and must be signed by the person or
Firm, or his or their Solicitor (if any), and sent by post in sufficient time to reach the above-named not later
than 4 o’clock in the afternoon of Friday the 5th of April, 1974.
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