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Government Notice No. 1294

NEW APPOINTMENTS AND OTHER STAFF CHANGES

The following 4are notified for general information :—

NEW APPOINTMENTS /

Department Name Appointment ~ Date of
_ me . Appointment

Administration Akinbola, J. A. . Administrative Officer, Grade [V 8-2-72 |
, Ibe, L. C. . Administrative Officer, Grade V ; 14-6-72 °

; Latunde, A.D. | Administrative Officer, Grade vo 8~-1-74

Ministry of Defence. .. Duke, Miss E. E. Clerical Officer 13-3-74
- wo Oni, P. O. : Clerical Officer’ . 8-7-68

Ubani, R. ; Stores Assistant .. 6-11-64

Ministry of Establish- Adebanjo, J. B. Typist, GradeII 1-5-73
ments Adedoja, M. A. Confidential Secretary, GrademW 21-6-71

: Osadebe, G. U. Stenographer 8-12-73

Ministry of Healt . Iaghile, Miss N. .. Laboratory Assistant 12-4-72

Ministry of. Industrieries  Oyejola, Dr A. O. |.. Senior Quality Inspector 8-10-73

Ministry of Labour Haastrup,T. A. Typist,-Grade II aw 11-3-68

Ministry. of 'Tradé Isa-Koto, U.S.F. B. - Assistant Registrar 9-7-73
| Okoye, W.I. «. Pupil Scientific Officer.. 6-12-73

Ministry of ‘Transport Omoyele, Miss M. Clerical Assistant 1-1-71

Ministry of Works and ‘Ogunjimi, Y. _ Craftsman 1-4-73
Housing |. Lo.

Nigerian Institute for Okome,E. D. Data Processing Assistant-in-Training . 6~2-74
Oil Palm=< Yesufu, Miss L. Stores Assistant .. . 19-11-73 ©

. 1 Notification in Gazette.No. 9 of 28-2-74 is hereby amended.

. “PROMOTIONS .
Department Name Appointment Date of —

Promotion

. Customs and Excise Adigwe, N. O. Collector, Grade IT 16-5-74

Inland Revenue .- Afere, S. A. Inspector of Taxes, Grade II. 13-8-74 -
Ochei, B. B. Chief Inspecting Officer . 5-9~74

a Ojabanjo,J. A. Inspector of Taxes, Grade II 13-8+74

Ministry of Agriculture Agiande, B Senior Driver , 11-2-74
and Natural Resources _

Ministry of Communi- _—Abiayi, S. O. Technical Officer .  26-4-74
cations Abioye, J. A. Senior Technician, Grade I.. 26-4-74

Achebe, A. N. Technical Officer 26-4-74
Achi, S. .. Technical Officer . 26-4-74
Adasa, N. E. .. Technical Officer - 26-4-74
Adebanjo,Mrs E.O. Assistant Traffic Engineering‘Superin-

tendent — . 26-4-74
’ Adekanbi; E. O. .- Technical Officer’ - 26-4-74
Adelakun,A. O. -.. Teéchnical Officer ' -. 26-4-74
Adeleye, J. A. Assistant Traffic Control Officer . | 26~4-74

. Adewunmi, M.A. .. Technical Officer 264-74
Adewusi, J. A. .. ~lechnical Officer we |e 26-4-74
Adeyemo, M.A.. .. Technical Officer oe i -. 26-4-74.

‘ Agbakoba, E. O. Technical Officer . oe| . - 26-4-74
Aguda, M.O. Technical Officer 264-74
Aitalegbe,J. O. Technical Officer | * oe 264-74
Ajasa, T. B. Senior Technician, Grade I. 264-74
Ajasionu, A. E. Technical Officer 26-4-74
Ajayi, F. Assistant Traffic Engineering‘Superin- ; :
os tendent . 26-4-74

Ajetunmobi, O. 'T. Technical Officer 26-4-74
Ajibabi, J. A. Technical Officer- 26-4-74
Ajuzieogu, E. C. Technical Officer - 26-4-74
Akinboboye,§S.A. Technical Officer 26-4-74
Akinpelu, J. B. Senior Technician, Grade I . 26-4-74
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" PROMOTIONS—continued .
Department Name - Appointment Date of

oo ° . + : Promotion

Ministry of Communi- ~ Akinpelu,J. S. Technical Officer . . +. -26-4-74
cations—continued . Akinsanya, A. T. E. Technical Officer . . -te 26-4-74

Akinwale, J. .- Head Postman’ .. oe ./ 26-4-74
Akueme, J. . .» Technical Officer . .. 26-474
Alambo, F. F, .. Senior Technician, Grade I .. - .. 26-4+-74

. Alao, A. .. ‘Technical Officer + 1. 26-4-74 ©
- Amadigwe, H. D. C. Technical Officer oe ..  26-4-74

. Amaechi, ALE. =... Technical Officer a --  26-4-74
Amarvi, N. A. ',.. Senior Technician, Grade I... «« 26-4-74
Anakor, G.B.O. .. Technical Officer ae +. =.26-4-74
Ananaba,S. O. .» Technical Officer cee -» 264-74

Aniebonam,V. I. N. “Technical Officer we -. 26-474
o Aninweze, R.C. .. ‘Technical Officer ee (4. 26-4-74

Anosike, B. O Technical Officer ae +» 26-4-74
’ Anunobi, S. O. Senior Technician, Grade 1 .. -. 26-4-74

Anyadibe, F. 0. . Senior Technician, Grade I a -. 264-74
Anyanwuochg, L.. O. Technical Officer oe «- 26-4-74

. °°? Ariyoh, A.G.IS.  .. Technical Officer va “4. 26-474
Arogundade, §. A. .: Technical Officer oe «. 26-474
_Awokusibe, SO. .. Technical Officer , . +. 26~4-74
Awomuti, A.A. ~.. Technical Officer oe ». 26-474
Ayam, J. A. .. Senior Technician, Grade I .. »» 26-4-74
Ayeni, A. A. ..° Senior Technician, Grade I .. .. -26-4-74
Bakaie, G.O. - «. Technical Officer . .. «. 26-474
Balogun,O.E. © .. Technical Officer sae -. 26-4-74
Balogun, T. A. .- Head Postman ... ee: .. 26-4-74

. Balteh, A. R. ..- Technical Officer a 4. 264-74
Bello, R. I. _.. Technical Officer hee ..  26—4-74

‘Bello, S. .. .. Technical Officer oe .  26~4-74.
Bolaji, N. A. .. Technical Officer A. .. 26-474
Chibuoke,J. C. .. Technical Officer +. : -. 264-74
Chichi, A. N. .» Technical Officer oa. +. 264-74
Chime, J. O.: .. Technical Officer +. ..  26-4-74_

Dare, J. B. .. Technical Officer - oe .. 26-44-74
Ebuzor, R. O. .. Technical Officer Lowe .. 264-74
Edozie, A. C. - «+ Technical Officer _ ee «. 26-4-74

; Egbochue,S.O. .. Head Postman .. -- .. «» 264-74 -
ww Fhilegbu, I.O0.B. .. Technical Officer. an .. 264-74 |

- Ehusani, N.B.°  - .: Technical Officer +. .. 26-4-74
Ejike, L. N. .. Technical Officer .. «. 26-4-74
Eke, D. O. _ «e Technical Officer . «« 26~-4-74
.Ekenta, S. O. .. Technical Officer oe -. 26-4-74
Ekwe, B. N. .° Technical Officer a 4... 26-4-74

. Elamah, R. O.. .. Technical Officer we ~. _ 26-4-74
* Emeribe, T. I. .~ Senior Technician, Grade I... ~. 26-4-74

Emeter, F. A. .. Senior Technician, Grade I .. -. 264-74
Emono,B.J. .. Technical Officer oe .: 264-74
Esowe, C.E. .. Technical Officer’ ae ..  26-4-74

Esua, A... ~ . 2« Head Postman .. — a a. 26-4-74
; Etim, OQ. .. Head Postman .. 0 -. 26-4-74

Etuk, M. J. »» Technical Officer ae -- 26-4-74
~ Eze, B. C. .. Technical Officer - oe 1. 26-4~74

. - Eze, F. N. .. Senior Technician, Grade I... .. - 264-74
. Ezeanaka, G. E. .. Technical Officer . .. 26-4-74

Ezeanya, J. N. .. Senior Technician, GradeI .. .. 26-4~-74
‘Ezeoke, J. U. .. Technical Officer te .. 26-4-74

* Eziagulu, T. G. .. - Technical Officer © cae .- 26-4-74
Ezika, E. C. © .- Technical Officer - , -. 264-74
Fasoyinu, S.O. .. Technical Officer - a .. 26-4-74
Fayemi,A.O. | .. - Technical Officer a ‘.. 26-474

Fayemi, E. A.- .« Technical Officer an -- 26-4-74
Frank, A. .» Technical.Officer ~  ~ —.. oy.) 26-474
Garuka, I. «. Technical Officer we .. 26-4-74
Haruna,S.S.. .. Technical Officer - . 1. ©26-4-74

- Hyacintho, I.O.  .. Technical Officer ve «+ 26-4-74 —
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Department.

Ministry of Communi-
cations—continued

- PROMOTIONS—continued

Name - Appointment .

Ibe, B. A. Senior Technician, Gradel .
eC.A. Technical Officer

Idam, G. B. M. Technical Officer
Idowu, O. B, Technical Officer

- Ifedinkor, C. S. Head Postman
Ijeh, J. A. Head Postman
Ikeagu, E. O. Technical Officer
Ikehi, D. ‘A, Head Postman
Ipaye, J..0. .. Head Postman .
Iriogbe, F. E. .. Technical Officer
Ita, E. E. -» Technical Officer — .
Iwenjora, C. O, Technical Officer ~
Iwu,J. . Technical Officer -

~ Jyang, E. E. Technical Officer
TIyate, L. N. D. Technical Officer
Jeia. N. A. Senior Technician, Grade |I...

lu, E. E. .Technical Officer -
Kasumu, A. Y. O. “Senior aeoaieianGrade I :
Kokobili, L. A. . Technical Officer .
Korakpe,J. J. Technical Officer
Kukui, D. A. Technical Officer
Kwazu, F. B. E. Technical Officer
Lasode, O.S. Technical Officer
Lawson, W. .. Head Postman ..-
Mba, M.E. ..- Senior Technician, Grade I:
Mbachu,S. O. .. - Technical Officer es
Meggison, R. O. - ‘Technical Officer :
Magbeoji,-R. A. Technical Officer - :
Mebeze, M.B.-E. Senior Technician, Grade IL:
Molokwu, P. O. Technical Officer we
Musa,I. B. Head Postman . Lee
Nduku, N. U. Technical Officer. ou.
Ndukwe, K. ‘Teshnical Officer i

~ Ngoddy, C. 1. Technical Officer
Njoteh, V. Téchnical Officer
Nwabachili, J.O. .. Technical Officer
Nwachukwu, D. O. Technical Officer °-
Nwagalaku, S. O. Technical Officer ~

: Nwakor, G. O. Technical Officer
Nwanyanwu, R. 1. Technical Officer
Nwaosu, J. O. Head Postman
Nwazue, K. N. . Technical Officer
Nwoko, C. C. | Technical Officer
Nwosu, M. F._ Technical Officer
Obzaseki, P. Technical Officer
Obi, U."M. Technical Officer
Odewale, A. O. Technical Officer
Oduh, P.O. - ‘Technical Officer .
Odunze, S. O. - Technical. Officer

Odurukwe, B. C. Technical Officer
Ofoeze, E. E. Technical Officer
Ofomah, F. M. Technical Officer

; Ogbonna, H.C. C. Technical Officer -
Ogbonnaya, L.  - Technical Officer °
Ogbu, I. O. Technical Officer -
Ogbuani, M. O. Technical Officer . °.

. Ogbuji, J. T. Téchnical Officer _
Ogbunando, J. N. C Technical Officer
Ogualili, F. I. Technical Officer -
gunbiyi, O. Technical Officer

oeundare,§S.A. Technical Officer
Ogunlari, O. ‘ ,.- Technical Officer.
Ohabuenyi, T.O. .. ‘TechnicalOfficer
Okafor, M. O, ‘Technical Officer we
Okeke, M. Senior Technician, Grade I ..
Okeke, M. O. ‘Technical Officer
Okelue, E. A.. Technical Officer

Date of
Promotion

.. 26-474

.. 264-74
_ 26-4-74
264-74
26-4-74
26-4-74 .
264-74.
26-4-74
26-4-74
26~4-74

.. 26-4~74
--: 26-4-74
.- 26-4-74

26-4-74
ss 26-474 ~
.° 264-74

264-74 .
26-4-74
26-4+-74
26-4-74
26—4—74
26-4-74
264-74 .

26-4-74
26-4-74
26~4-74
26~-4~74
26~-4-74
264-74
26-4-74 ©
26~4~74
264-74. -
26-4-74
26-4-74
26-474
264-74

.. 264-74
». 26-474
to. 26-4-74

264-74
- 264-74

+. 26-474
«. 26-474

26-~4—74
26-4-74
26-4-74
26-4-74
26-4-74
26~4-74
26~4~74
26-4~74
26+4~74
26-4-74.-
26-4-74
26~-4-74
264-74
26~-4~74
26-4-74
26-4-74 |

. 26-474

.. 26-4-74
| 26~4-74-
26-474

26-4-74
26-4-74
26-4-74
26-4-74
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-PROMOTIONS—continiued .
Department | . Name Appointment Date of -

. . Promotion

Ministry.of Communi- " -Okereke, G. E. Head Postman. . 26-474
cations—contined Okojie, S. O. Technical Officer . 26-4-74 ©

. Okonyia, P. Technical Officer ‘ 264-74

Okoye, J. O. Technical Officer . 264-74
Okpareke, I. O.. Technical Officer ‘ 26-4~-74
_Okwesa, V. C. Technical Officer . 264-74
Okwu, G.G.U Technical Officer 26-4-74
Oladipo, A. Technical Officer 26-4~74 .
Olakotan, V. F. Technical Officer 26-4-74
Olalekan, M.A. Technical Officer . 26-4-74
Olayinka, Y. A Technical Officer . ° 26-4-74
Olujide, S. K. Technical Officer 26—4—74
Otusola, G. O. Technical Officer 26—4-74
Onabanjo, A. O. -. Technical Officer 264-74

+  Ononye, E. O. '! Senior Technictan, Grade I 26-4-74
_Onyeazor,D.C. —.. Technical Officer 26-4-74
Onyegbula, A.D. Oo. Senior Technician, Grade I.. 26-4-74

- Oparah,V.C.U. .. Technical Officer 264-74
Oreleja, 1. O. .. Technical Officer 26-4-74
Oridupa, E. 1. Technical Officer 26—4-74

’  Osakwe, J. C. .. Technical Officer 26-4~-74
Osede, E. J: A. . . Inspector of Postmen 26-4—74

Oseni, S. A. .» Technical Officer 26-4-74
Oshagbami,S.O. .. Technical Officer .26-4-74

- Osinem, F. O .. Senior Technician, Grade I 26-4~74
Osondu,S.1. Technical Officer - - 26-4-74
Osumbor, A Technical Officer 26—4-74
Osunkoya,J oO. Technical Officer + 26—4-74

Ossai, L. U Senior Technician, Grade I. 26-4-74

- Oti, N. E. Technical Officer + 26-4-74
. Oyeleye, 1. A Technical Officer 26-4-74

Oyewobi, A. O .. Technical Officer . ~. 26-4-74
Peters, 1. W. +. Technical Officer - -. 26-4-74

Quadri, A. ~ Technical Officer 26-4-74
Salako, G. A. .. Technical Officer . 26-4-74
Salako, M. A.Q. ... Technical Officer - 26-4-74
Shittu, M. O. - .. Technical Officer 26-4~74

_ Shode, D. A. ... Technical Officer 26-4-74

Shoetan, S.O. Senior Technician, Grade i. 26-4-74
Soje, J. O. Senior Technician, Grade I . 26-4—-74

Taiwo, J. A. -.° Technical Officer . 26—4—74

- Tarfa, M. .. ‘Technical Officer . 264-74
Thompson,B. .. ‘Technical Officer 264-74

Toyon, E. H.Z. Senior Technician, Grade 1. «.  26-4-74

Uanwareme, D. A. Head Postman ... . , 264-74
Ufor, W. C. . Technical Officer . os 26-4-74

Ughamadu, E.N.E. Technical Officer : . 264-74
Uguwuja, S. C. .- Technical Officer 26-4-74

Ugwuanyi, F.C.  .. Technical Officer 264-74
Ukaefu, M. U. -- Technical Officer 264-74

Ukaike, O. ‘,. Technical Officer 264-74

Usung, R. Inspector of Postmen 26--4—74

Utuk, J. J. ‘Technical Officer 26—4~74

 Uwatt, M. B. Technical Officer 264-74

Uzoefoh, S. C. Technical Officer 26-4-74 ©

Uzoemenam, C. G. Technical Officer 264-74

Uzoh,J. : .. Senior Technician, Grade I 26~4-74
Wabara, ECGS... Technical Officer 26-4-74

Minietry of Defence Adeogun, P. B. Foreman we 11-1-74

: ” Aigbogun, D Foreman ee 11-1-74

Alade, S. L. A. Foreman 4, 11-1~74

Bruce, I. O. Foreman . + 11-1-74

Cole, E. A. Foreman oe . 11~1-74

Diyaolu, I. Foreman . oe . 111-74
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PROMOTIONS—continued

-Department Name . Appointment ~ Date of
; . | ‘Promotion

‘Ministry of Defence Isichei, P. Foreman. oe 11-1-74 .
—continued Isong, J. N Foreman we 11-1-74

. Johnson,J. Foreman : 11~1-74
-Kukoyi, S. Foreman oe 11-1-74
Matiluko, F. Foreman oe 11-1-74

| Odediya, J. Foreman . 11~1-74 ©
/ Oginni, J. O. Foreman :. . 3) 41-1-74

. Usani, E Foreman as +. 11-1-74
Ministry of Economic Annor,V. E. HigherStatistical ‘Officer / .. 1~8-74..

Developmentand Ayeni, G. O. HigherStatistical Officer ~.. -1-8-74
Reconstruction ’ Egunleti, O. A. Higher StatisticalOfficer .. oe 1-8-74

Jibona, A. O. Higher Statistical Officer Lae 1-8-74
Okorie, A. M.- «+ Higher Statistical Officer .. -.' 1-8-74
Oladimeji, J. K. F. HigherStatistical Officer .. 1-8-74
Oni, R. A. E. -. Higher Statistical Officer... 1-8-74
Otujo, Mrs O.O. _.. Higher Statistical Officer- 1~8-74

~ Owoade, M, A. .. Higher Statistical Officer .. 1-8~74
, Soyele, M. A. .. Higher Statistical Officer’ .. - 1-8-74

Ministry of Education Ukwu, Mrs C. A. .. Archivist, Grade I . 1-7-74
Ministry of Establish- 4Mamman, H. . Assistant Executive Officer (Accounts) 5-7-73
ments .

Ministry of Finance Adekoya, Mrs L.I. Senior Data Processing Assistant 25-6-74
Agbetoba, S. A. -. Head Cleaner 26-7-74

pan, A. U, .« Head Cleaner ~. 26-7-74
Amadi, F. -« Driver-Mechanic, Grade I 26-6~74
Anthony, Mrs A .. Head Sanitary Attendant 21-6—74
Aremu,A. +. Head Cleaner .. | 26-7-74
Ben, G. Head Messenger. . oe -» 26-6-74
Da-Silva,MrsG.T. Head Cleaner... oe «.  26-7~74
Fafure, A. .. Head Cleaner ~ 26-7-74
Tyasele, Miss P. ..- Senior Data Processing Accistant 25-6~74

° Jinadu, A. HeadMessenger.. ’ 1-8-74
Josiah, Mrs Head Sanitary Attendant |. 21-6-74
Nsemoh, Mrs S.E. Chief Data Processing Assistant 25-6-74

. ‘Oduyerni, A. Head Cleaner _26-7-74
Olaleye, B. Driver-Mechanic, GradeI ., . 26-6~-74

Ministry of Industries Redemi, S. Technical Officer Coduetrise) 13-8~74
Ministry of Internal 2Uchendu,J. I. Immigration Officer . o» | 6-7~73

airs .
Ministry of Labour .. Aralu, J. N. . Labour Officer, Grade Ir 1-7-74

Famokun,J. A. Labour Officer, Grade IT 1-7-74
Kalu; K. U.. Labour Officer, Grade lI... 1-7-74
Mabeokwu,A: Labour Officer, Grade II... . 1~7~74
Nwachukwu, G. O. Labour Officer, Grade IT 1-7-74
Nwokoro, C. N. Labour Officer, Grade IT 1-7~74
Okwuonu,P. O. .. Labour Officer, Grade II 1-7-74

. _ Osawe, S.I, ..’ Labour Officer, Grade IT 1-7-74
Ministry of Mines and _Adefila, S. F. ... Senior Geologist .. 1-8-74

Power Ajibade,-A. C. Senior.Geologist .. oe 1~8-74
ige, E. A. .. Senior Geophysicist ve 1-8~74
Muotoh, E.0.G. .. Senior Geologist... oe 1-8-74
Okafo, B.& oO. .. Senior Geophysicist e 1-8-74 -
Olayemi, G. M. T. ... Senior Geologist . . . 1-8-74
Pam,J. Y. G. .. Technical Officer.(Mines) vs +. 13-8-74
Sodeinde, S. A. .. ‘Technical Officer (Petroleum) _13-8-74
Udo-Ema, I. S. ‘Technical Officer (Mines) - .. .. 13-8-74
Uzoma,J. U. Senior Geologist .. . -. |: 1-8-74

Ministry of Works and Ajayi, J. D. © Pupil Surveyor .. . oe .. 13-8-74
ousing - Ajayi, M.A. .. Pupil Surveyor ... 13-8-74

. Akinyemi, A. O. . - Pupil Surveyor «. 13-874
Fasasi, M. , Pupil Surveyor .. . -. 13-8-74
Ngoleyefa, N. K, Pupil Surveyor .. gs os «13-874
Orole, J. F. Pupil Surveyor .. ee ..  13-8-74

- 1 Promoted. Notionally with effect from 4-8-70. Notification iin Gazette No. 7 of 14-2-74 is hereby
amended.

2 Notification in Gazette No. 11 of 14-3-74 is hereby amended.

.
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. CONFIRMATION OF APPOINTMENTS

Department : _ Name Appointment . Date of
. Confirmation

Judicial .. .~ Iyegbu,J. .. Clerical Officer .. oe .. 19+-7-74
Ministry of Communi- Ogunbanjo,J.O. .. Craftsman eo oe .. 1-10-71

cations .

Ministry of Defence .. Adedoyin, P. - Clerical Officer .. e .+) J~10-72
Adedugbe, I. B. ... Clerical Officer .. eee -. 7-10-72 .

. - . Eluyera, R. .. Clerical Officer ..- «. 22-10-72
Ministry-of Establish- Obi, J. C. ° .. _ Executive Officer (General Duties) .. 18~12-73
ments Ojo, Mrs F. B. .. ’ Executive Officer (Accounts) ‘ 1-6-73

Ministgy of Health .. Fasuyi;MrsI.O.+ ., Staff Nurse/Midwife oe ne 29-66
Ministry of Labour .. Iwundu,A.E. .. Safety Inspector ae .-. 24-11-73

. . May, MissI. : .. Clerical Officer .. o . 2-2-73
Ministry of Trade .. Adeleke, A. _- .. Produce Inspector . ‘ae -. 1-10-72

Arhagba, F.U. —.. Clerical Officer . .. 20-6-74
Ministry of Works and Esumobi, C. S.A. .. Assistant ElectricalSuperintendent ~.  15-9-73

ousing - —~
Nigerian Institute for Erhabor,J. .. Agricultural Assistant-in-Training .. 15-12-72

* Oil Palm Research . . -
Police + .. Adokeme, A. _ «+ Sub-Inspector .. . .. 1~4~74

‘Ahmadu, Y. - ., Sub-Inspector .. .- .. 14-74
Aikhoje, S. .., Sub-Inspector- ..- | ss. -. 1~1-74
Ajayi, S. .. .. Sub-Inspector «.. - .. 1~4-74
Akinlosotu, R. .. Sub-Inspector .. oe oe 1-4-74
Alao, P. .. .. Sub-Inspector .. .. .. 1-6-71
Amao, R. .. Sub-Inspector .. es oe 14-74
Asani, Y. ~ - .. Sub-Inspector .. .. .. 1-4-74
Bamigbade, E. .. Sub-Inspector .. an .. 14-74
_Egwuemu, M. . .. Sub-Inspector os . 1-5-74
1Fagbemi, J. .. Assistant Superintendent we oe 5§~8-71
Ileh, 5S... .. _ Sub-Inspector oe o> 1-474
Kichi, M. - .. Sub-Inspector .. . 2 > 1-474
Ogbebor,A. .. Sub-Inspector .. .- . 1~2~74
Oladele, E .. Sub-Inspector .. .. + 1-+4+-74

. - Olokpo, B .. Sub-Inspector .. . + 1~4-74

i : Onwudiwe, E. .. Sub-Inspector .. - . es e 1-5~74 |
. . - Orotokhai,J. «> Sub-Inspector .. oa. oe 1-4+-74

, a Silas, J. .. .. Sub-Inspector -.. Deen tee 1-4+-74

- Udoh, P. .. Sub-Inspector .. oo, oe 1-4-74
Ukpada, J. _.. Sub-Inspector .. +e os 1-4-74

1 Notification in Gazette,No. 26 of 23-5-74 is hereby amended. ,
.

‘ : ADVANCEMENTS — . ;

Department ~ . Name _ Appointment , . , ’ Date of

; , ; Advancement

Ministry of ‘Transport Nnolum,L.G. Hydrological Engineer, Grade Ii ee» 10-4-72

Ministry of Works and *Ogunlami, J. A. .. Surveyor, Grade IT o ..  25-5~72°

Housing ; .

“1 Notificationin Gazette No. 43 of 22-8-74 is hereby amended.

i

ACTING APPOINTMENTS

| oo oo Date of
Department Nainé - Acting Appointment | Acting Date of

, . Appointment Reversion

Administration ..

.

Abara, B. E. ~ .. Administrative Officer,” =~
; . ' Grade I .. 25-3-74 5-7~74

Emiowei, G.J. .. Confidential Secretary,
Grade I ‘2. 208-74 -—

Fayomi, O. _.. Administrative. Officer, . .

- : : Grade III we: .. 147-73 —

1Giwa, F. B. oy, Administrative Officer, .
Grade III -.. .. 16474 #—

1Onwubueke, I.E... Administrative Officer,
Grade III tele we 14KFS —
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Department _ .

Customs and Excise ..

Inland Revenue

Ministry of Agriculture
and Natural Resources

Ministry of Communi-
cations ‘Adebowale, B.A.A. _ District Engineer Manager

Adedokun,J A. .. Higher Technical Officer
3Adegoke, A. O. . Senior Technical Officer ~
Adenekan, S, A. .. Higher Technical Officer
Adetayc, B. A. ..- Higher Technical Officer
Adigun, J. O. . -- Senior Technical Officer .
5Adiwe, P. N. Senior Draughtsman, Grade i
Akinpelu, A. Postmaster, GradeII - .
Akintobi, I. Q. Senior Sales Supervisor

' Alosiba, P.C.O. .. -Chief Technician
%Andy, A. .. Senior Supervisor (Telegraphs) /
®Animikhenah,S. .. Senior Technical Officer oe

: SAwala, E. O. Area Engineer :
*Bello, G. A. Territorial Controller
*Chiemeka, O.O. .. Senior Technical Officer os
Chinwuba, D.E. .. Chief Supervisor, Grade III .
Daramola, J: O. .. Assistant Director of Posts
Ebadan,M.C. Principal Draughtsman.-
Eboreime, J. O. Higher Technical Officer
Eke, M. O. .. Inspector of Postmen
*Enefiom, P. B. .; Head Postmaster, Grade IV.
Eruola, A. A. .. Senior Supervisor (Postal)
Esotu, I. U. Senior Assistant Postal Con-

troller
3Fakehinde, S.E. Head Postmaster,Grade lll.
Faleti, S.A. - Senior Supervisor
Giwa Osaige, A. Senior Investigation Officer ..

3Ibe, M. O. Chief Technician .
Idowu,S. B. Higher Technical Officer.

emba, G. O. Senior Supervisor| Telegraphe)
Ikedionwu, A. Senior Supervisor (Pos: .
*Iwenjora, C. O. Higher Technical Officer
Tyamu, N. A. .- Senior Sales Supervisor .
'Tyanda, J. O. .. Chief Supervisor, Grade IT
Kuku, T. .. Senior Stores Officer ©
*Kuku, T. .. Senior Stores Officer
Lamurin, R. E.T. ..° Senior Supervisor (Postal)

- Latipe, E. A. ‘Deputy Chief Investigation .
cer +

Mkpayah,F. U. Postmaster, GradeTl oe
Moneke, G. N. Chief Supervisor, Grade IT

 *Nwokwu, A. E.

ACTING APPOINTMENTS—continued

Name

Nwosu, C. I.
Okoye, 1. N.

.. °Adekunle, S. O. A.
Ola; Mrs V. O. .
Oyebadejo, F.O.
2Padonu,A.-

IEmodi, G. N. O.

®Falobi, J. O.

3Ntima, O. O.

Abegunde, D. A.

- Munonyedi, B. J.A
Munonyedi; B~ JA
Njemanze, R. A.
Nkeshita, G. J. A...
Nnaji, B. oe
Nwambu, T. M.
Nweje, D. O. O.
Nwoboshi, A. G.

*

*Nwuzoh,M. J...
Obidiegwu, AQ...

Acting Appointment .

Collector, Grade II 1
Collector,.Grade II ,
Principal Investigating Officer: .

. ‘Higher Executive Officer
Higher Executive Officer
Senior Driver-Mechanic

Principal Conservator of
Forests

Principal Conservator of
Forests - ee

Principal Conservator of
Forests

Senior Sales Supervisor -

Senior Supervisoredtal)
Senior Supervisor Postal)

. ‘Senior Supervisor (Postal) ..
Senior Technical Officer
Higher Technical Officer __..
Senior Technician, Grade IT
Senior Sales Supervisor
Higher Executive Officer...
Head Postmaster, Grade IV
Senior Supervisor (Postal) -
Postmaster, Grade IT
Senior Assistant Postal Con-
_troller veom

2

Date of ‘Date of
Acting Reversion

Appointment

12-8-74
9-8-74
13-8-74 -
8-10-73
2-10-73
20-874

31-7-74
31-7-74

2-9-74

2-9-74

2-9-74
1-8-74
15-7~74
2-9-74
9-9-74
22-8-74
22-8~74
24-6-74
1-9-73
1-8-74
1-8-74

29-7-74
2-9-74
14-8-74
8-71-74
26-8-74
204-74

5-8-74

|
P
h
i
d
a
d

5-8-74

5-9-74

(
t
i
t
e

21-7-74
9-9-74

29-7-74

_47-7-74

49-74

15-7-74
9-9-74
2-9-74

26-8~74
24-6-74
12-10-73
43-74
9-9-74

- 2-974
31-12-73
12-2-74
6-8-74

- 1-8-74
2-9.-74
2-974
2-9..74

10-9-74 °
5-8-74

29-7-74 -
15-774
5-83-74

1-6-74
294-74
10-9-74

Pi
dd

l
|
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- ACTING APPOINTMENTS—continued ;

Department Name Acting Appiontment Date of Date of
Acting Reversion.

. mo Abpointuent

Ministry ofCommuni-. Obiri, E: M. Higher Technical Officer «. 19-8-74 —_
cations—continued ?Odiwe,E. | Senior Technical Officer 7-8-74 _

~! . _- Odufuwa, V. I. Higher Executive Officer . 7~8-74 | ~
Odutola, L.O. . .. Higher Technical Officer -. »26-8-74. —

° - Ogbansiegbe,E. E. Head Postmaster, Grade III . 10-64-74 22-7-74
Ogbonna, G. C. Supervisor (Postal) - . 1-7-74 8-9-74

* 3Ogunremi, Mrs C. AL District Traffic Commercial
Manager “a0. 2-974 —_—

* . Ogunwande, A. A. Senior Sales Supervisor ~ ° 1-58-74 -° —
*Ohamara, H. O. .. Senior Supervisor (Postal) _2-9-74 _
*Ojelade, W. A. Head Postmaster, Grade III . 26-8-74 —_—
Ojie, G. N. Higher Technical Officer 19-8-74 _
Okedeyi, S. O. Traffic Commercial Manager.. 2-9-74 _
Okonkwo,B. A. .. Senior Technician, Grade II 5-8-74 9-99-74
Okonkwo, W. B. €. .. Senior Technical Officer +s ¥7-4-73 1-6-74
Okoye, P. N. .. Senior Technician, Grade I . 6-8-74 10-9-74
*Olatanii, J.A. Senior Supervisor (Postal) .. —22-8-74 —_
- Olorunishola, A. O. ..’ Senior Supervisor (Telegraphs) 27-11-73  31-7-74
Olorunishola, A. O. .. Senior Supervisor (Telegraphs) 49-74 —
Olowu, O. O. . Chief Technician - . 6-8-74 10-9-74
Olubiyi, J. O. . Senior Supervisor . .. 2-10-73. 21-7-74

. Olude,.H. A. Senior Draughtsman, Grade II 1-4~-74 5-8-74
Olude, H. A. Senior Draughtsman, Grade II 29-8-74 _—.
Olunlade, C. A. Senior Supervisor (Postal) 11-2-74 16-7-74
Oluyoye, P. A. Head Postmaster, Grade IV .. 6-8-74 _—
_Omere, P. A. Senior Technical Officer 13-11-73 1+6-74
Omolekun, E. B. Higher Technical Officer 15-11-73 17-7-74
Omolekun, E. B Higher Technical Officer 3-8-74. _
Osasona, J. O. Senior Supervisor (Postal) 24-874 —

| _ Sanni, D. A. .. Chief Supervisor, Grade II .. 30-8-74 —_—
Seriki, S. A. ». Area Engin . 5-8-74 —
Shittu, A. M. .. Higher FechnicalOfficer - 26-8--74 —
Sholeye, E. A.- . Senior Supervisor (Postal) 30-7-74 —

- ' Shorinwa, A. .. .Head Postmaster, Grade I 2-974 _
. Smith, W. . . Senior Technical Officer 9-8-74 _

Sonola, G. P. A. . Senior Sales Supervisor 1-8-74 _—
3Tabansi,“A. I. . Senior Supervisor (Postal) 9-9-74 . .

|. Tula, D. .+ Instructor 24-8-73 2-9-74
- ‘duh, QO.C. . Senior Technical Officer | 10~9-73 1~7~74 -

Ugbor, DLA. Senior Investigation Officer .. 9-9-74 —
Ugiagbe, T. A. .. Higher Technical Officer .. © 17-8-74 _—
Ukpong, A.O. U. .. Head Postmaster, Grade III . 8-7-74 12-8-74
?Umana, E. A. .» Chief Supervisor (Telegraph),

Grade I 23-8-74 _—
1°Umoren, S. G. .. Investigation Officer 3-3~73 1-4-74
Viegbisie, R. D. . ‘Chief Technician . 6-8-74- _
Willoughby, W.A. .. Assistant Director of Posts 3-9-74 —_

Ministry of Defence : Essien, E.:O.- .. Senior Stores Examiner 22-8-74 .—
. §Latunde, G. O. K. Chief Stores Examiner 22-8-74 _

Ministry of Establish- Adenekan, O. .. Higher Executive Officer :
ments . (Accounts) oe -a. 12-14-73 20-12-73

Aghenu, P. O. .« Higher Executive Officer
. - (Accounts) . 29-8-73  1-5-74
Arimoro, R. O. .» Higher Executive Officer.
oo (Accounts). 1-12-73 18-2-74
Asala, P. C. A. Senior Executive Officer ,

(Accounts) . , 1-5-74 _
Bammeke, J. I. s. - Higher Executive Officer

° _ (Accounts) . , 1-5-74 —_
. Chima, D. A.” .: Higher Executive Officer

*(Accounts) . 5-11-73 _
Edobor, V. O. Higher Executive Officer

Accounts) 31-1-74 _
Eyafe, P. O. .. Senior Executive\Officer .

(Accounts) 1-8-73 84-74
Eyafe, P. O. »». Senior Executive Officer .

(Accounts) 20-5-74  —
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ACTING APPOINTMENTS—continued -

. . Date of Date of
Department Name Acting Appointment Acting Reversion

: . - Appointment _

Ministry of Establish- Fahm, Mrs A. A. .. Higher Executive Officer . ‘ .
ments—continued . (Accounts) . 1-2-74 —

Falana, J. O. Higher Executive Officer
. (Accounts) . 311-74 —_—

_ Falowp, G. O. Higher Executive Officer
Jt (Accounts) a 20-6-72 a4

41Faneye, J. O. Higher Executive Officer
: (General Duties) 4-2-74 _—

Fatoye, M. J. O. Higher Executive Officer ;
(Accounts) . vw 25-22-74 _—

Kuforiji, E Higher Executive Officer .
Accounts) s ... 17-12-73 ~5-74

Kuforiji, E. Higher Executive Officer .
(Accounts) 10-6-74. —

Mogaji, Mrs F. M. Higher Executive Officer
(Accounts) * 9-4-74 —

Morah,P. O. Higher Executive ‘Officer
(Accounts) oe 13-5-74 —:

Mubi, I. L. ‘Higher Executive Officer
(Accounts) . 1-4-74 —

*Ochei, J. C. Executive Officer (Accounts) 21-5-74 _
Ogunbawo,J. O. Senior Executive Officer

_ (Accounts) . 28-11-72 - 3-6-74

Oguniaiye, O. Higher Executive Officer -.
‘ (Accounts) 1-5-74 _

Olofinbinu, M. A. Higher Executive Officer
(Accounts). 26-11-73 29-7-74

Oluyori, E. A. Sénior Executive Officer .
(Accounts) 12-6-74 —_

Oni, J. O. oe Higher Executive Officer
. .- (Accounts) , 31-12-73. 6-5-74

Onikoyi, Mrs M. A... Higher Executive Officer , oo!
(Accounts) 1-2-74 — 1-6-74 ©

Onwubuya, F. O. Higher Executive Officer ,
(Accounts) 19-5-74 | —

’ Onwuegbusi, B. G. .. “Higher Executive Officer a :
: , (Accounts) , 2~-2-74 _

Oshadiya, J. O.° Higher Executive Officer
Accounts) 17-12-73 | -—

Quadri, K. A. J. Senior Executive Officer
. (Accounts) 1-11-72 © 21-9-73

Salami, Mrs M. A. Higher Executive Officer :
: (Accounts) 17-474 —_

Smith, Y. A. ‘Higher Executive Officer
Accounts) © 3-9-73 . 1-5-74

Smith, Y. A. Higher Executive Officer we
. (Accounts) ; . . 10-6-74 —_

* Yoko,E. O. Senior Executive Officer ..
(Accounts) ee 6-9-73 24-6-74

Ministry of Finance ... *Chukwu, I. E. Accountant, GradeI ~ 11-8~74 —_
. *Elesin, G. A. .. Senior Accountant 10-8-74

‘Odusanya, J. O. .» Senior Accountant _ 15-12-72 12-8~74
. Oladapo, Mrs F.M. _. Senior Accountant 15-8-74 —

Ministry of Health Iwerebor, Miss D. N. Senior Clerical Officer 1-5~74 2~9-74
, Nsolo, Dr I. O. N. Chief Medical Adviser -.  10-7-74 7-8-74

Ministry of Information Kuyinu, V. A. Principal Graphic Arts Officer 1-7-74- —

Ministry of Transport Ironbar, A. E. . Freight Officer ee, 11-64-73 8-7-74
Ironbar, A. E. ~. Freight Officer 10-9-74 —

_ Gilbert, T. O. .. Freight Officer 23-5~73. 19-8-74
Onayiga, D. O. Freight Officer. * 1-10-73. 22-7-74
Onayiga, D. O. Freight (Officer | 10-9-74 os
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ACTING APPOINTMENTS—continued

Se : 7 Dateof Date of
Department . Name ; Acting Appointment Acting Reversion

mo . Appointment
Police oe (. owe | Edet, 0. O. _.. Chief Superintendent «. 3-12-73  20-6-74

Hoba, H. .. Chief Superintendent =...» 25-3~74. -25~4--74
Tyare, D+ ... Deputy Superintendent os 1-~6-74  20-7-74

‘Notification in Gazette No. 27 of 30-5-74 (Acting Appointmentw.e.f. 21-5-74) in respect of Mr F. G.
Bello, Senior Supervisor (Postal), Ministry of Communications is hereby cancelled.

Notification in Gazette No. 40 of 1-8-74 (Acting Appointment w.e.f. 19-6-74) in respect of Mr R. O
George, Executive Officer, Ministry of Communications is hereby cancelled.

1 50 per cent Acting Allowanceis payable. Notification in Gazette No. 38 of 18-7-74is hereby amended.
2 50 per cent Acting Allowance is payable.
3 No Acting Allowance is payable.
4 Full Acting Allowance is payable in Salary Scale SAP. 1| (ppes) NeNotifications in Gazette No. 40 of

1-8-74 is hereby amended.
5Full Acting Allowance iis payable w.e.f. 10-4-74. Notification in Gazette No. 51 of 4-10-73 is hereby

amen
’ 6 Notification in Gazette No. 36 of 4-7-74 is hereby amended.

‘7 Full Acting Allowanceis payable.in Salary Scale SAP.2.
‘8 50 per cent Acting Allowance is payable w.e.f. 1-7-74. Notification in Gazette No. 24 of 9-5-74 is

hereby amended.
9 Full Acting Allowance is payable in Salary Scale A-

10 Notification in Gazette No. 36 of 4-7-74 is hereby amended.
f1 50per. cent Acting Allowance is payable w.e.f, 4-2-74-30-4-74 and Full Acting Allowance is payable

wef, 1-5- ~~

LEAVE OF ABSENCE

Department Name . Appois ment Date of Leave
=— Departure Granted

' Administration — .. Akpieyi, W. E. . Administrative Officer, Grade I 19-11-73 13 days
: ' Daodu, R. O. .. Administrative Officer;Grade V 24-12-73 14 days

’  Ehizuenlen, B. A... Administrative Officer (Start
. de) . 7-6-74 14 days

Ndayako, U. S. o Adnanicrrative Officer (Staff
a - Grade) .. 5-474 14 days

Ministry of Communi- _—Adelogbe, R. A. _ HigherStStock Verifier .. 176-74 42 days
cations _ Adenekan, S. A. .. Technical Officer. . .. + 9-27-74 18 days

Adeyemi, E. A. .. Assistant Information Manager 29-7-74 14 days
Ajibade, A. A. .. Chief Technician. . 12-11-73 42 days
Awolo, J. O. .. Higher Technical Officer .. 20-5-74 42 days
Ibrahim, H. O. -. Technical Officer. . +e 1~7-74 35 days
Idowu,S. B. ve Technical Officer. . , .. 246-74 35 days
Johnson, V: A. .. ’ Engin . - 3-9-73 35 days
Nweze, Mrs E. 2: as TratieCCommercial Manager. . 23-7-73 ~~ 42 days
Nweze, Mrs E.O. .. Traffic Commercial Manager.. 24-6-74 42 days
Oputa,A.O0.C. ©... Stores Officer... . 246-74 35 days
Oye, Mrs J. M. .. Telephone Exchange

/ . Superintendent ..  17-6-74 35 days

Ministry of Education. . Awoyemi,D.O.-  .. Education Officer, Grade II ;. 17-12-73 12 days
Odulate, Mrs F. A. Education Officer, GradeI  .. 1-5-74 8 days

Ministry of Establish- _ Umeh, Mrs A.O, .. Bilingual Secretary .. 20-6-74 35 days
ments ,

”

Ministry of Finance .. Chiwetalu,J. C; .. Accountant, Grade I .. 65-74 42 days

Ministry of Industri Igboalusi, F. I. .- Technical Officer.. .. 10-6-74 41 days
tnustry oF industries Giatunji,FO. °. Research Officer, GradeI 1. 1-7-7421 days

Oniya, K. - .. Senior Technical Officer .. 17-6-74 43 days

Ministry of Information Bepo,J.O.A. | .. Higher]Film Production _ 36-74 2a

Ministry of Internal —Ollali, D. S. .. Assistant Superintendent of
Affairs ms , > ' Prisons Lowe .. » 46-73 34 days
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- LEAVE OF ABSENCE—continued

Department Name. - Appointment J Date of Leave
7 Departure Granted

Ministry of Justice Aina, Dr O: State Counsel, Grade 1 17-6~74 42 days
/ Akinlami, Miss K. Pupil State Counsel’ © 1~7-74 35 days

Ministry of Labour ., Adgjonwo,.R.A. Labour Inspector 6-5-74 35 days
. : Akpabio, A Labour Inspector 17-6-74 35 days

{ Akpogher, P 8. Assistant Registrar of Co- -
| ‘operative Societies 15-7-74. 10 days
‘ Anjorin, I. A Labour Officer, Grade I 6-5-74 42 days

Arinze, H. O Labour Inspector . 15-5-74 — 41 days
Garba, A. A Labour Officer, Grade I 3-6-74 21 days
Okojie, G. E. Labour Inspector . 1-5-74 35 days
Okolie, M. U. Safety Inspector eee oe 3-6-74 38 days
Okungbowa,A. E. Higher Labour Inspector . - 17-7~74 7 days
Onatunde, J. A. Senior Compliance Inspector . 3-6-74 ; 42 days

Ministry of Works and Adeniji-Feshela, E. A. - Higher Technical Officer 1-7-74 | 35 days
Housing Awosi .. Pupil Executive Engineer 28-12-73 35 days

° Ogunbowale, A. B. Technical Officer. . 30-7-74 35 days
Sodique, O. . “Works Superintendent 13-5-74 35 days

Police . .. Abang, Miss R. Superintendent .. 28-6-74 42 days
Adimoha, S. O. Deputy Superintendent -» 1-37-74 42 days

. Ahmadu,B. . - Assistant Superintendent — . . 1-7-74 35 days
. Aiyewumi, S. A. .. Superintendent .. 15-7-74 35 days ©
Bassey, E. B. E. . Superintendent ‘as 19-6-74 42 days
Dada, M. A. .. Assistant Superintendent 1-6-74 35 days
Jos, M. H.A. .. - Assistant Superintendent 30-5~74 . 69 days
Ocheja, S. E. .. Assistant Superintendent _ 1-7-74 35 days
Olufemi, J. .. Assistant Superintendent. " 4-6-74 70 days
Salau, R. A. .. Deputy Superintendent|" 1~-7-74 42 days
Selem, K. . .. -Inspector-General 24-6-74 31 days
Shettima, B. oe ChiefSuperintendent 27-6-74 28 days
Taylor, E. A. .. Superintendent §.. 1-7-74 42 days

_RESUMPTION OF DUTY

"Department Name ; Appointment Date of
. tion

Administration .. Akpieyi,W.E. = .. Administrative Officer, Grade I . 3-12-73
Daodu, R. O. .. Administrative Officer, Grade V . 7=1=-74 .
Ehizuenlen, B. A. .. Administrative Officer (Staff Grade) 21-6-74
Ndayako, U. S. .. Administrative Officer (Staff Grade) 19~4-74

Ministry of Communi- Adelogbe, R. A. Higher Stock Verifier  29-7-74
_cations Adenekan, S. A. Technical Officer 27-7-74

Adeyemi, E. A. Assistant Information Manager . 12-8-74
Ajibade, A. A. . Chief Techni . -., 24-12-73
Awolo, J. O. .. Higher Technical Officer we |S 1~7-74
Ibrahim, H. O. «+ Technical Officer - oe 5-8~74
Idowu,5. B. Technical Officer : «. 29-97-74
Johnson, V. A. Engineer : «. 8+10-73
Nweze, Mrs E. O. ‘Traffic Commercial Manager’ oe 3-9-73

. Nweze,MrsE.O. .. Traffic Commercial Manager ¢. —§-8-74
Oputa, A. O. C. . Stores Officer .. .) 29~7~74

7, Oye, Mrs J. M. Telephone Exchange Superintendent. 22-774.

Ministry of Education Awoyemi,D.O.  .. Education Officer, Grade II .. 29-12-73
Odulate, Mrs F.A. .. EducationOfficer, Grade 1 : 9-5-74

Ministry of Establish- Umeh, Mrs A. O. Bilingual Secretary 7 ge 25-71-74
ments . . oO .

Ministry of Finance .._ Chiwetalu, J. C. Accountant, Grade I 17-6-74

Ministry of Industries  Igboalusi, F. I. Technical Officer 22-7~74
- .  Olatunji, F. O. Research Officer, Grade I 22-7-74.

. Oniya, K. Senior Technical Officer _ 30-7-74

_Ministry of Information Bepo,J. O. A. Higher Film Production Officer oe 15-774



12th September, 1974
 

Reconstruction

OFFICIALGAZETTE . 1463

RESUMPTION OF DUTY—continued

Department - Name Appointment Date of-
.- . Resumption

Ministry of Internal Olali, D. S. .. Assistant Superintendent of Prisons -8-7-73
airs

Ministry of Justice .. Aina, Dr O. State Counsel, Grade I 29-7-74
Akinlami, Miss K. Pupil State Counsel 5~8-74

Ministry of Labour Adejonwo, R. A. Labour Inspector 10-6-74
Akpabio, A.J. Labour Inspector 22-7-74
Akpoghor, P. S. Assistant Registrar of Co-operative

Societies oe »» 25—7-74
Anjorin, I. A. LabourOfficer, GradeI ~ .. «+ 17-6-74

- Arinze, H. O Labour Inspector as .. 256-74
Garba, A. A. Labour Officer, GradeI . .. «» 24-6-74
Okojie, G. E. Labour Inspector oe ae 5~6-74
Okolie, M. U. Safety Inspector. oe .. 11-7-74
Okungbowa, A. E. Higher Labour Inspector «. + 247-74
Onatunde,-J. A. Senior Compliance Inspector . 15-7-74

. Ministry of Works and Adeniji-Fashola, E. A. " Higher Technical Officer oe 5-8-74
Housing Awosika, O. O. .. Pupil Executive Engineer  .. oe 1~2-74

Ogunbowale, A. B. ‘Technical Officer - oe +. 3-9--74
Sodique, oO Works Superintendent . +. 17-674

Police . . Abang, Miss R. Superintendent . . ' 9-8~74
. Adimoha, S. O. Deputy Superintendent . 12-8-74

Ahmadu, B. Assistant Superintendent §~8-74
- Aiyewumi, S. A. Superintendent +. 19-8~74
Bassey, E. B. E. Superintendent . -. 31-7-74

jada, M. A. Assistant Superintendent » 667-74
Jos, M. H. A. Assistant Superintendent .. . 7-8-74
Ocheja, S. E. Assistant Superintendent oe . 5-8-74
Olufemi, J. Assistant Superintendent . ‘10-8-74
Salau, R. A. .. Deputy Superintendent a 12-8-74
Selem, K. .. Inspector-General an 25~-7-74

_ Shettima, B. .. Chief Superintendent an 25-7-74
Taylor,.E. A. .. Superintendent a 12-8~74

SECONDMENTS ; .

Department Name Appointment Post to which Date of .
seconded . Secondment

Administration Okusanya, Mrs B. Principal Scientific Officer Administrative Officer, /
: A. M. - (Nigerian Council for Grade II .. 10-6-74

Science and Technology) .
* Customs and Antia;E.O.  .. Assistant Works Superin- Assistant Building

’ Excise . tendent (South-Eastern Superintendent 31-7-74
- State Public Service),

; TRANSFERS

Department ' Name Appointment Service/Post to which -Date of
- . transferred Transfer

Administration *Abubakar,D.M. Administrative Officer, External Affairs Officer,
Grade V Grade VIII _1-7-74

Ministry of - Wegede,J. F. O. Agricultural Officer, Senior Agricultural Officer  4-7-74
Agricultureand — / Grade II (Western State
Natural Public Service)

_ Ressources ,

Ministry of %Vadia,S.O. .. Senior Clerical Officer ... Assistant Executive Officer
Economic (GeneralDuties) (Coun-
Development cil of Legal Education)
and (Nigerian Law School) 1-2-74
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Department . Name

Ministry of Ogebule, J. 0.
Establishments

- -

Olomola, E. O. ..

Ministry of 2West, R. C.
External
Affairs

1 Transferred-on-Promotion.

. Confidential Secretary,

OFFICIAL GAZETTE -

TRANSFERS—continued

Appointment

Confidential Secretary,
Grade TI.

Grade ful

Senior Accountant
(Rivers State Public

-Service) ~

2 Notification in Gazette No. 44 of 29-8-74 is hereby amended.

CONVERSION

Department Name - Appointment Post to which converted Date of
. Conversion

Ministry of Oyemade, Senior Typist Stenographer 14-7-73
Establishments © MrsS. O.

LEFT THE SERVICE - :

; . . . Date of Reasons
Department Name Appointment . leaving for leaving

. / Service Service

Ministry of Communi- Akinbayo, J. A. » Senior Telephone Exchange ,
cations - . Superintendent 10-6~74. Retired

Babatunde, G Postman, Grade II 28-6-70 Retired
Igiri, O. W. Engineer . . 25-8-74 Dismissed
Odeyemi, A. Technician +. 22-3-74 Retired . -
Phillips, A. Assistant Executive Officer :

(General Duties) 7-5-73 Retired

Ministry of Defence .. Johnson, J. A. Senior Clerical Officer .. 21-12-73 Retired _

Ministry of Establish- ’ Adesalu, MrsS.A... Gtenograrapher .. . 27-4-73 Resigned
ments _ Awonuga, G. O. Confi ential Secretary, . ;

Grade I 1~4-74 Resigned
Orelesi, D. A. Coniisatint Secretary, ;

, Grade II . 31-10-72 Resigned
Oweazim, C. .++ Official Reporter 18-10-72 Resigned”

Ministry of Trade Akujobi, D. E. Assistant Inspectorof
- Weights and Measures .. 24-10-73 Dismissed

Okonkwor, Mrs V. I Assistant Registrar, Grade T 1-1-73 Resigned
Ugwuegbu, G. . Clerical Officer.. ~ 29-10-73 Resigned

Ministry of Transport —Ajisegiri, S. Aeronautical ‘Information Lo
, . Service Assistant 7-5-74 Dismissed

Oduyemi, S. A.. Deputy Government Coastal
, , Agent we 30-8-74 Retired .

Police Alao, O. .. Corporal ve ..  1-8-74 Retired
Yzevbizua-Iyamu,. | +

, OO.  - Assistant Commissioner 5-8-74 Retired .
Oguama,J. .. Corporal . -»  31-3-74 Retired.
Ohanu, H. .. Assistant Commissioner «+»  17-7-73 Retired
Okoli, P .. Corporal oe oe 1-1-74 Retired
Sokoto, A, .. Constable -. - 14-74 Retired
Yola, H .» Sergeant os ee 1-4-74 Retired
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Service/Post to which
transferred

Confidential Secretary,
Grade III (Ministry of
External Affairs)

_ Confidential Secretary,
‘Grade IIT (Ministry of
External Affairs)

Senior Accountant ‘

Date of ,
Transfer _

5-8-74

3-7-74

2-8-74



 

 

 

_ Lagos, Sth September, 1974.
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‘Government Notice No. 1295

Ministry oF DEFENCE—NIGERIAN AIR FORCE

PROMOTIONS

The following promotionsin the Nigerian Air Force are notified for general information:—— .

. ~ Effective
Name - Rank to whichpromoted Dateof.

Promotion
ComBaTANT OFFICERS

T/Major D. A. Ayanleke (NAF/170) Substantive oe os 3-1-74-
ayMalior E. B. Ibeke (NAF/279) 6. .. Substantive . 3-1-74

ajor M. B, David (NAF/213)  ... .. Substantive : 3~1~-74
1Major H. A. Aziz (NAF/288) .. Substantive . 3-1-74

_ T/Major A. Daggash (NAF/265) Substantive ..' 3-1-74
T/Major N. Imam (NAF/227) Substantive oe 3-1-74
T/Major H, Abdullah (NAE/328) Substantive . . 3-1-74
T/Major A. Grema (NAF/262) . Substantive . -3-1-74
T/Major I. G. Mwadkon (NAF/289) . Substantive . . 3-1-74
T/Major S. O. Daramola (NAF/184) . - Substantive . 14-74
TyMajor E. O. Afolabi (NAF/211) . Substantive 1-4-74

Major B. O. Mosugu (NAF/255) Substantive ye 14-74
T/Major S. Adimula (NAF/264) Substantive .- 1-4-74
T/Major P. Ugbana (NAF/187) . . Substantive “ye 1-7-74
T/Major O. G. B. Ogunseitan (NAF, 91) . Substantive oe 1-7-74
T/Major J. O. Ehigie(N(NAF/194) . Substantive 1-7-74
T/Major E. O. Ojo (NAF/197) oh . Substantive 1-7-74
T/Major G. A. Mudasiru (NAF/203) . Substantive 1-7-74
T/MajorJ. Airionhuodion (NAF/234) . Substantive 1-7-74
T/Major if Mbaka (NAF/244) we . . Substantive 1-7-74 ©
T/Major S. Akaraiwe (NAF/278)_.. Substantive 1-7-74
T/Major A. F. Adeyemi (NAF/368).. Substantive 1-7-74

. DirecT COMMISSIONED OFFICERS

T/Major.T. A. Idiegbe (NAF/305) Substantive Major oe 14-1-74
‘T/Major E. A. Ogunmiloro (NAF/298) Substantive Major oe oe 54-74
‘T/Major R. A. Giwa(NAF/298) .- Substantive Major cas ve 1-6-74

- T/Major O. Idowu (NAF/268) be Substantive Major oi oe + 1-7-74
T/Major M. Abdulkadir (NAF/299) Substantive Major oe 1-7-74
T/Major F. Udo (NAF/315) . Substantive Major we 1-7-74

, . A, Eosunu,
for Permanent Secretary,

Ministry of Defence

 

Government Notice No. 1296

In THE SuPREME CouRT OF NIGERIA

NotariesPublic Act (Chapter141)

Wuereas Expo Bassry OFFIONG EfFIwATT, a ~
legal practitioner, has applied to be a Notary Public.-

AND WHEREAS the said Expo Bassey OFFIONG
EFFIWATT is a fit and proper person to be appointed
to that office.

Now 1, Tastim OLawate Eras, Commander of
the Federal Republic, ChiefJustice of Nigeria, in
the exercise of the power ‘conferred upon me’ by
section 2 of the Notaries Public Act, do hereby
appoint the said Ekpo Bassey Offiong Effiwatt to be
a Notary Public for Nigeria.

“Given under my Hand and
Seal of the said Court
this 31st day of August,
Onethousandnine hund-
redJand seventy-four.

T. O. Ettas,
. ChiefFustice of Nigeria

’

Government Notice No. 1297

IN THE SUPREME Court oF NIGERIA

Notaries Public Act (Chapter 141)

. WHEREAS ABDULLAH! IsRAHIM,a legal practitioner,
had applied to be a Notary Public.

AND wuereas the said ABDULLAHI IBRAHIMis a fit
and proper personto be appointedto thatoffice.

Now I, Tastim OLawate Extas, Commander of
the Federal Republic, Chief Justice of Nigeria, in the
exercise of the power conferred upon me by séction 2
of the Notaries Public Act, do hereby appoint the
said Abdullahi Ibrahim to ‘be a Notary Public for

+ Nigeria.

Grven under my Hand and,
Seal of the said Court
this 1st day of May, One
thousand nine hundred
and seventy-four. ~

- T. O. Exss,
Chief Fustice of Nigeria
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Government Notice No. 1298

‘IN THE SUPREME CourRT oF NIGERIA

Notaries Public Act (Chapter 141)

I, Kayope Ismaro-Opg, Chief Registrar of the
Supreme Court of Nigeria, by virtue of Section
4 (2) of the Notaries Public Act, Chapter 141, do
hereby certify that Expo Bassey OFFIONGErFrt-
watt, @ legal practitioner, has been duly registered
as a Notary Public for Nigeria by an Instrument
iven under the Hand of the Honourable the Chief

. Justice of Nigeria and the Seal of the Court and
dated the 31st day ofAugust, 1974.

K. Iprparo-One,
Chief Registrar

 

Government Notice No. 1299

In tHe Supreme Court or NicertA __

Notaries Public Act (Chapter 141),

I, Kayope Isrparo-Ose, Chief Registrar of the
Supreme Court of Nigeria, by virtue of section 4 (2)
of the Notaries Public Act, Chapter 141, do hereby
certify that ABDULLAHI M, a legal practitioner,
has been duly registered as a Notary Public for

, Nigeria‘by an Instrument given under the Hand of
the Honourable the Chief Justice of Nigeria-and the
Seal ofthe Court and dated the 1st day ofMay, 1974.

K. Tsmapo-Ope,
Chief Registrar

 

Government NoticeNo. 1300

/ Notaries Public Act (Chapter 141) ;

ADDITION To THE List oF NoTariEs Pustic

Address
Barrister-at-Law,

15 Ikot Esu Square,
P.M.B. 1139,.
Calabar.

Mallam Abdullahi Ibrahim _Barrister-at-Law,
. P.O. Box 240,

Kaduna.

: Name ;
MrEkpo Bassey Offiong
- Effiwatt

 

Government Noiice No. 1301

- Oil Pipeline Act 1965 (Cap. 145) .
APPLICATION FOR _AN OIL PIPELINE

Licence 43” O.D. Piretine
1, Notice is hereby givenin accordance with

section 8 of the Oil Pipeline Act 1965 (Cap. 145)
that Nigerian Agip Oil Company Limited, whose
registered office is at 11, Awolowo Road, Lagos has
applied to the Federal Ministry of Mines.and Power,
for the grantof a licence to enter upon, take posses-
sion of and use for-a period of twenty (20) years a
strip of land for the purpose of laying a 43” O.D.
pipeline from a proposed flowstation located in the
Obama field to the Brass Terminal. This strip of
land is situated :in the Brass Division of the Rivers
State and the route is demarcated on the ground

. with pillars in concrete and herein described.
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DESCRIPTION

All-that strip of land, approximately 39 km long
is situated within the Brass Division in the Rivers
State of Nigeria. The route which traverses seasonal
and mangrove swamps is shown on the Licencee’s
Drawings No. AG114, AG115 dated March 1974
and AGi03 dated January, 1974. The total width
of the strip of land to be occupied. will be 25 feet
and will be constant throughout the entire length of
the pipeline. The new Right of Way. to be occupied
will run parallel to the existing Right of Way of the
18°/24” Obama to Brass Pipeline.

Where in the following text the bearing of the
‘line is described as proceeding to a certain P.I., the
line will follow a simple curve from a tangent point ©
before the P.I. and will enter the next bearing at a
tangent point after the P.I. The exact distance from
tangent point to tangent point will varyaccording
to the radius of the curve used. i
The route. of the proposed pipeline is described

as follows : :

Starting at Obama Flowstation (marked P.I.-0
on the Plan) thence on an azimuth of 172°51°
a distance of 2,656 metres to point P.1.-1, thence
on an azimuth of 154° 56’ a distance of 2,487
metres to point P.I.-2, thence on an azimuth of
182° 02’ a distance, of 619 metres to point P.I.-3,
thence on an azimuthof 203° 42’ a distanceof
4,077 metres to point P.I.-4, thence on an azimuth
of 196° 19’ a-distance of 2,650 metres to point
P.1L-5, thence on an azimuth of 179° 24’ a distance
of 2,263 metres to point P.I.-6, thence on an
azimuth of 163° 56’ a distance of 889 metres .
to point P.1.-7, thence on an azimuth of 179° 50’
a distance of 3,273 metres to point P.I.-8, thence
on an azimuth of 155° 30/ @ distance of. 1,929
metres to point P.I.-9, thence~on an azimuth of
168° 13’ a distance of 3,106 metres to point
P.1.-10, thence on an azimuth of 145°03<adistance

_ of 1,344 metres. to point P.I.-11, thence.on an
azimuth of 157° 22’ a distance of 1,229 metres —
to point P.1.-12 (which is the same as poin
P.I.-19 on the Tebidaba to Brass Pipeline), thence
on an azimuth of 134° 47’ for a distance of 1,830
metrés to point P.1.-20, thence on an azimuth of
218° 44’ for a distance of 3,080 metres to point

- P.L.-21, thence on an azimuth of 189° 34° for a
distance of 2890 metrés to point P.I.-22, thence
onan azimuth of 209° 36/ for a distance of 4,945
metres to point P.I-23, which is the point where
the pipeline enters the Brass Terminalto be tied-~

. in to the existing tank farm. .

All azimuths above refer to grid north. -
The Nigerian Co-ordinates of the starting and
termination points read as follows:
Nigerian National Origin West-Belt :
Starting Point (P.1.-0)=E426,694mN69,850m

Termination Point (P.1.-23)=E425,257m
N33,680m. = oo,

A copy of each of the drawings of the pipeline
route identifying the land affected may be inspected
during all normal working hours at the Federal
Ministry of Mines and Power, Lagosand Port
Harcourt, the Divisional Offices at Brass, and the
offices of the aforesaid company in Lagos.

3. Any person who considers that his interest or
interests will be injuriously affected by the grant of
the licence should lodge orally or in writing not less
than seven (7) days before the hearing date in



- 12th September, 1974

paragraph 5, with the Permanent Secretary, Minis-
try of Works, Lands and Transport (Lands Division)
Port Harcourt, noticeof objection stating the interest
ofthe objector and the groundsof objection.

. 4. Any.public officer who receives a verbal objec-
tion in the course of his duties shall record the name
and address, interestand grounds of objection of any
person lodging such a verbal objection and shall
forward such details to the Permanent Secretary,.
Ministry of Works, Lands dnd Transport, Port
Harcourt. . . ;

5. The Permanent Secretary, Ministry of,Works,
Lands and Transport (Lands Division), Port
Harcourt, shall enquire into the objections (if any)

"duly lodged in accordance with paragraphs 3 and 4
above in the office at Port Harcourt at 10.00 a.m. on
the 21st day of October, 1974, giving all parties
an opportunity to be heard and -reports thereof
shall be sent without delay to the Director of
Petroleum Resources, Federal Ministry of Mines
and Power, Petroleum Division, Lagos.

Daten this 12th day of September,1974.

- 3B. O. Avawoya,
for Director of Petroleum Resources
 

Government Notice No. 1302.

Oil Pipeline Act (Cap. 145)

» APPLICATION FoR O1L Pipetine Licence
12-Incn Diameter PiPELIne

Noticeis hereby given in accordance with section
8 of the Oil Pipelines Act Cap. 145 that the Elf.
Nigeria Limited formerly Safrap Nigeria Limited
whose registered office is at 63 Marina, Lagos, has
applied to the Federal Ministry ofMines and Power
for the grantofa licence to enter upon,take possesion
of and use for twenty (20) years a strip of landfor
the purpose of laying an 12-inch diameter Oil
Pipeline from a point in the Company’s Aghigho
Flow Station to a tie-in’ point in the Upomami
Tank Farm the route of which is demarcated on
the ground by a survey trace marked with blue
stakes and is herein described.

DescriPTion

1. All that strip of land approximately 0.600
kilometer Jong situate within the Warri Division
of the Mid-West State, the route of which traverses
only dry land (forest), and is shown in red in the
Company’s plan number 301 C3 dated March 1974.
The width of the way leave will be approximately
15 meters (about 50 feet).

The routeof the line is described in the following
text :

Where in the following text, the bearing of the
line is described as proceeding to a certain PI. -
(Point of Intersection), the line will followa simple
curve from a tangent point before the PI. and will
enter the next bearing at a tangent pointafter the
PI., the exact distance from tangent point to
tangent point will vary according to the radius of
curve used. -

Starting at the proposed outgoing manifold at
our Aghigho Flow Station (marked PI. - “O”
on the plan) whose Nigerian co-ordinates are
N 182,970.4 E 346,507.5 the route proceeds onan
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approximate bearing of 328° 43’ for a distance
of approximately 55 meters to a point marked PI.
1; thence on an approximate bearing of 58° 43°
for a distance of approximately 35 meters to a
point marked PI. 2; thence on an approximate
bearing of 328° 43’ for a distance of approximately

" 252 meters to a point marked PI. 3 ; thence on an
approximate bearing of 279° 49’ for distance of
approximately 8 meters to a point marked PI. 4;
thence on an approximate bearing of 328° 43’ for
a distance of approximately 250 meters to the
termination point PI. 5; whose Nigerian co-
ordinates are N 183,459 E 346,250.5 which
is the tie-in point in the Upomami Tank Farm
inlet manifold. : ;

’ 2. A copy of a plan ofthepipeline route identifying
the land affected can be inspected during all normal

- working hours at the Divisional Office, Warri
Division, Permanent Secretary, Ministry of Works,.
Lands and Housing (Lands Division) Benin City,
the Ministry of Works, Lands and Housing, (Lands
Division) Warri, The Federal Ministry of: Mines
and Power, Warri and Lagos, or the Offices of the
aforesaid Company at Lagos, Port Harcourt and
Warri. : .

3. Any person who considers that his land or
interests will be injuriously affected by the grant of
the licence should lodge orally, or in writing not
less than seven days before the hearing date “in
paragraph 5 with the Permanent Secretary, Ministry -
of Works, Lands and Housing (Lands Division)
Benin City ; notice of objettion stating the interes’
of the objector and the groundsof objection.

4. Any public Officer: who receives a verbal
objection in the course of his duty shall record name
and address, interest and grounds of objection, and
shall forward such details to the Permanent Secretary,
Ministry of Works, Lands and Housing (Lands
Division) Benin City. .

- 5. The PermanentSecretary, Ministry of Works,
Lands and Housing (Lands Division) Benin City
shall enquire into the-objections (if any) duly lodged
in accordance with paragraphs 3 and 4 of the above
at their office at Warri at 10 a.m. on the 28th day of
October, 1974 giving all parties an opportunity to
be heard. The results thereof shall be sent without
delay to the Director of Petroleum Resources,

_ Federal Ministry of Mines and Power, Lagos.

Daren this 12th day of September, 1974.

. B. O. ALawoya,
for Director of Petroleum Resources

x

 

Government Notice No. 1303
Public Lands. Acquisition Act (Chapter 167) .
LAND. REQUIREDFORTHE SERVICE OF THE

- Feperat Minirary GovERNMENT

Notice is hereby given thatall that piece or
parcel of Land at Emene in the Nkanu Division of
the East-Central State of the Federal Republic of
Nigeria the boundaries of which are herein described
is required by the Federal Military Governmentfor
Public purposes absolutely and in particular for the
construction of.an Access Road to the Navigational
Aid Site, Enugu Airport, Emene. . :
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DESCRIPTION

Ali that piece or parcel of Land at Emenein the:
Nkanu Division of the East-Central State of the
Federal Republic of Nigeria containing ah area of
approximately 39.141 acres shown on East-Central
State of Nigeria, Survey Plan No. NKC (A) 1 and
Drawing No, 7346 the boundaries of which are
described below :— ,

Starting at a concrete pillar marked PB the
co-ordinates of which are 702.47 feet North and
8200.35 feet East of a concrete pillar marked ECS |
120p the origin Emene Cadestral Surveys, the boun-
daries runin straight lines the bearings and lengths of -

- which are as follows :-—

Starting from PBX 3501 along arc of a chord
passing through PBX 3501 to PBX 3500 ofa circle of
radius 1000 feet to a point—A on this arc for a
distance of about 150 feet. Thence on a bearing of
about 200° and an approximate distrance of 3500 feet

_ to point B, Thence on a bearing ofabout 295° and a
distance of 500 feet to point C which is on a bearing

' ofabout 112° and a distance of about 2720.5 feet from
Mile Post 9 from Enugu on the Enugu-Abakaliki
Road. Thence on a bearing of about 30° and an
approximate distance of 3400 feet to Point D which is
a point on an arc of a chord passing through PBX
3502—PBX 3501 of a circle of radius 100 feet.
Thence along this arc for a distance of about 400
feet to pillar PBX 3501 the startingpoint.

All ‘property beacons are concrete pillars, all
bearings and lengths are approximate and all bearings
are referred to Colony North.

2. Any person claiming to have any right or
interest in the said land is required within six weeks
from the date of this Notice to send to the Permanent
Secretary, Federal Ministry of Works and Housing
care of the Permanent Secretary, Ministry of Lands,
Survey and Urban Development, Lands Division at
his office in Enugu, a statement of his right and
interest and of the evidence thereof and of any
claim made by him in respect of such right or
interest. oo,

3. Any such statement shall be made by the said
claimant in person or through an agent (duly
authorised by the claimant in that behalf) having
qualification which are not-.less than those of a
Legal Practitioner or of a Land, Estate or Valuation
Officer employed in any of the Public Service of the
Federation.

4, The Federal Military Governmentis willing to
treat for the acquisition of the said Land.

5. Land in respect of which no statement is
_ received is liable to be dealt with as unoccupied land,

6. And Notice is hereby given that the Federal
Military Governmentintendsto enter into possession
ofthe said land from the day following the publication
of this Notice. | ,

s

2A plan showing the site is available for
inspection during office hours at the Office of the
Chief Land Officer, East-Central State Ministry of
Lands, Survey and Urban Development, Land

' Division, at his Office in Enugu.
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8. Any person whoshall wilfully hinder or
obstruct_the Federal Military Government or any
personemployed byit from taking possession of the
said land or any part thereof is liable under the
Provisions of the Act above-mentioned on conviction
toa fine.of fifty naira or tc imprisonmentfor three
months.

Datep this 2nd day of September, 1974.

AtHayt LATEEF OLUFEMI OKUNNU,
Federal Commissionerfor Works

and Housing
 

Government Notice No. 1304 .

GOVERNMENT Promissory Notes’ Act, 1960

In accordance with the Provisions of section 5 of
the Government Promissory Notes Act, 1960, the.
following particulars of Promissory Notes, issued in
connection with the Nigerian Communications
Satellite. Earth Station Contract with GT & E Inter-
national Systems Corporation (Dollar Content of
Contract), are published for general information.

Promissory Date of Face Value in Interest Redemp-
Note No. Issue U.S. Dollars Rate - tion

: % Date
‘Series 1: / :

1. 25-6-71 156,433.13 6 15-2-72
2. 25-6-71 156,433.13 6 15~8-72
3. ° 25-6-71 156,433.13 6 15-2-73
4. ° 25-6-71 156,433.13 6 15-8-73
5. 25-6-71 156,433.13 6 15-~2-74
6. 25-6-71 156,433.13 6 | 15-8-74
7. 25-6-71 156,433.13 6. 15-2-75
8. 25-6-71 156,433.13 6.  15~8~75
9 25-6-71 156,433.12 6 15~2-76
10. 25-6-71 156,433.12 6 15-8~76
WM. 0 «25-6-71 156,433.12 6 15~2-77
12. 25-6-71 156,433.12 6 15~8-77
13, 25-6-71 156,433.12 6 15~2~78
14. 25-6-71 156,433.12- 6 15~8-78
15. 23-8-71 156,433.12 6 15~2~79

- 16. 23-8-71 156,433.12 6 15~-8-79
Series 2 ; .

3~4-72 18,256.88 6 15-2~72
3-4-72 18,256.88 6 15-8-72

3 34-72 - 18,256.88 6 15-2~73
4. 3-4-72 18,256.88 6 15-8-73
5. 3-4-72 18,256.88- 6 15-2-74
6. . 3-4-72' 18,256.88 6 15-8-74.
7.- 3-4-72 18,256.88 6 15-2-75
8. | 3-472 18,256.88 6 15~8-75
9.” 3-4-72 18,256.87 6 15-2-76

10. 3-4-72 18,256.87 6 . 15-8~76
11. 3-4-72 18,256.87 6 15-2-77
12, 3-4-72 . 18,256.27 6 1$-8-77 |
13. 3-4-72 18,256.87 6 15-2-78
14. 3-4-72 18,256.87 6 15-8-78
15.- - 3+4-72 18,256.87 .6 15-2-79
16. -3-4-72 18,256.87 6 15-8-79

U.S.$ 2,795,040.00 . .
Se

W. T. Damso,
Accountant-General,
Federation ofNigeria

Federal Ministry of Finance,
Treasury Division,

Lagos, 3ist August, 1974,



12th September, 1974

GovernmentNotice No. 1305 .

GoverNMENT Promissory Notes Act 1960.

In accordance with the provisions of section 5 of -

the Government Promissory Notes Act, 1960, the
following particulars of Promissory Notes issued to
Messrs Abeking & Rasmussen in connection with the -

Purchase of Two Fast Patrol Crafts for the Nigerian
Navy are published for general information.

Promissory Date of Face Value in Interest Redemp-

  

Note No, issue Deutsche Rate tion
7 2 —Mark % Date

1 24~10-73. 1,021,000.00 5 15-1-74
2 24-10-73 1,021,000.00 5 15-7-74
3 | 24-10-73 1,021,000.00 5 .15-1-75

4 ' 24-10-73 1,021,000.00 5 15~7-75
5 24-10-73 1,021,000.00 5 ~ 15-1-76
6 - - 24-10-73 1,023,000.00 5  15-7-76-

DM. 6,128,000.00°

| W. T. Damso,
'Accountant-General,

; Federation of Nigeria

. Federal Ministry ofFinance,
Treasury Division,

Lagos, 31st August, 1974. -

 

Government Notice No. 1306

GoveRNMENT Promissory Notes Act 1960

In accordance with the Provisions of section 5 of :
e Government Promissory Notes Act, 1960, the-

+
following particulars of Promissory Notes, issued in
connection with the Nigerian Communications
Satellite Earth Station Contract with GT & E.

_ {International Systems Corporation (UK. Sterling -
Content of Contract), .are published for general
information. .

Promissory Date of Face Valuein Interest Redemp-:

 

Note No. Issue , Sterling Rate tion
%: Date

B/F _ £8. 250,000 -s
TW. 15 27-4-72 ‘  §,210 54 1-5-78
TW. 16 27-4-72. 5,208 5% 1~5-78
TW. 17 27-4-72 3,254 .54 | 1~5~78
TW. 18 27-4-72 1,954 53 1-11-78
TW. 19 27-4-72 . 5,208 54 1-11-78 -
TW. 20 27-4-72 - 5,208: 5 | 1-11-78
TW. 21 27-4-72 5,208 54 1-11-78 .

£8. 281,250 .

’ W. T. -Damepo,
Accountant-General,
Federation of Nigeria

- Federal Ministry ofFinance, * _
"Freasury Division,

Lagos, 31st August, 1974.

|
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GovernmentNotice No. 1307

GovernMENT Promissory NotesAct 1960

_In accordance with the provisions of section 5 of
the Government Promissory Notes Act, 1960, the
following particulars of Promissory Notes ‘issued to
Messrs Johann Oelkers in connection with the
purchase of one Sea-going and Harbour Tug forthe - —
Nigerian Navy are published for general information.

Promissory Date of FaceValuein Interest Redemp-
Note No. Issue Deutsche Rate tion

‘ark % ~~ Date

HT 1 18-5-73 629,842.50 7 18-11-73
HT 2 18-5-73 629,842.50 7 18-5-74
HT 3 18-5-73 629,842.50 7. 18-11-74
HT 4 18-5-73 629,842.50 7 18-5-75
HT 5 . 18-5-73 629,842.50 7 18~11-75
HT 6° 18-5-73 630,787.50 7 ~—-18-5~76 -

DM.3,780,000.00
: —————

W. T. -Dameo,
- Accountant-General,

- . Federation ofNigeria

‘Federal Ministry ofFinance, A
Treasury Division, go

Lagos, 31st August, 1974, - f
Es

GovernmentNotice No. 1308

GoveRNMENT Promissory Notes Act 1960 |

In accordance with the Provisions of section 5 of
the Government Promissory Notes Act 1960, the
following particulars of Promissory Notes, issued to
Messrs Kreditanstalt Fut Wiederaufbau in connec- ~
tion with DM 11m Commodity Aid Loan, are
published for general information.

Promissory Date of Face Value Interest Redemp-

 

 

Note No. Issue in Deutsche Rate tion
Mark’ % Date

B. 1 1-10-73 205,000 - ~ 2. 30-6-79
B. 2 1-10-73 305,000 2 31-12-79

- B. 3. 1-10-73 305,000 2 30-6-80
B.. 4 1-10-73 305,000 2 . 31-12-80

iB. 5 1-10-73 305,000 2 . 30-6-81
B. 6 1-10-73 305,000 2° -31-12-81
B. 7 1-10-73 305,000. 2 30-6-82
B. 8 1-10-73 305,000 2 31-12-82
B. 9 1-10-73 305,000 2 30-6-83
B.10 13-5-74 305,000 2 31-12-83
‘B.-11 13-5--74- 305,000 2
B12 13-5~74 305,000 2 31-12-84
B. 13 13-5~-74 305,000 2 30-6-85
B. 14 13-5-74 305,000 2 31-12-85
B. 15. 13~5-74 305,000 2 30-6-86
B. 16 13-5~74 305,000 2 31-12-86

DM.4,880,000 .

W. T. Damso,
Accountant-General,

; : Federation of Nigeria

Federal Ministry of Finance,
Treasury Division,

_ Lagos, 31stAugust, 1974.
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* Government Notice No. 1309

GOvERNMENT Promissory Nores Acr 1960

In accordance with the provisions of section 5 of —
the Government Promissory Notes Act 1960, the
following particulars of Promissory Notes, issued to
Messrs Fokker-VFW International in connection
with the supply ofaircrafts to the Nigerian Air Force,
are published for general information. .

Promissory Date of Face Value Interest Redemp-

Q
A
A
N
O
O
A
A
A
O
E
W
H
O
W
H
H
H

D
P
R
E
D
D
E
>
>
>

‘Note No. Issue in Dutch Rate tion
Guilders % Date

1 31-1-72 403,679.76 7 31-7-72 ~
2 31-1-72 393,213.90 7 31~1-73
3 31-1-72 382,748.13 7 31-7-73
4 31~1-72 372,282.37 7 | 31-1-74
5 31-1-72 361,816.60 7 31-7-74
6 31-1-72 351,350.83 -7 31-1-75
7 31-1~-72 340,885.06 7 31-7-75
8 31-1-72 330,419.29 7 31-1-76
9 31-1-72 319;953.52 7 31~7-76 -
10 31-1-72 309,487.75 7 31-1-77
1 23-3-72 405,752.54 7 23-9-72
2 23-3-72 395,232.95 7 23-3-73,
3 23-3-72 384,713,457 23-9-73
4 23-3~72 374,193.94 7 23-3-74
5 23-3-72 363,674.43 7 23-9-74
6 23-3-72  353,154:92 7 23-3-75
7 23-3-72 342,635.41 7 23-9-75
8 23-3-72 332,115.90 7 23-3-76
9 23-3-72 321,596.40 7 23-9-76
10 23-3-72 311,076.89 7 23-3-77
1 8-8-72 456,372.30 7 . 8-2-73
2 8-8-72 444,540.35 7° 8-8~73
3 - $-8-72 432,708.48 7 8-2-74
4 8-8-72 420,876.61 7 8-8-74
5 8-8-72 409,044.74 7 8-2-75
6 - $-8-72 397,212.86 7 8-8-75
7 - 88-72 385,380.99 7 8-2-76
8 8~-8-72 373,549.12 7 8-8-76
9 8-8+72 361,717.25 7 8-2-77
10 8-8-72 349,885.37 7 8-8-77

SP 1 | 8872 441,597.40 7 8-2-73
‘SP 2 8-8-72 430,148.52, 7 8-8-73
SP 3. - 88-72 418,699.70 7 $-2-74
SP 4 8-8-72 407,250.88 7 8-8-74
SP’ 5 $-8-72 395,802.06 7 8-2-75
SP 6. 8-8-72 384,353.24 .7 8-8-75
SP 7 8-8-72 372,904.42 7 8-2-76
SP 8 8-8-72 - 361,455.60 7 8~8-76
SP 9  ._ 88-72 350,006.78- 7 * 8-2-77
SP 10 8-8-72 338,557.96 7 8-8-77
D.1 23-8-72 461,138.64 7 23-2-73
D 2 ~ 23-8-72. 449,183.17. 7 ~ 23-8~-73
D 3 23-8-72 437,227.72. 7 23-2~74
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Promissory: Date of Face Value Interest Redemp-

 

Note No, Issue in Dutch Rate tion
Guilders" % Date _

D. 4 23-8-72 425,272.28 7 * 23-8-74
D 5 23-8-72 413,316.83 7  23-2-75
D. 6 23-8-72 401,361.39 . 7 23-8-75
D7 23-8-72 389,405.94 7 23-2-76
D 8. 23-8-72 377,450.50 7 23-8-76
D 9 23-8-72 365,495.05. 7 23-2-77
D 10 23-8-72 353,539.61 7 23-8-77
E 1 9-10-72 _ 475,102.42 7 9-4-73
E 2 9-10-72 462,784.90 7 9-10-73
E 3 9-10-72 450,467.43 7 9-4-74
E 4 9-10-72 438,149.96 _7 9-10-74
E 5 9-10-72 425,832.49 7 | 9-4-75
E 6 9-10-72 - 413,515.02 7 9-10-75
E 7  .. 9-10-72 401,197.56 7 9~4-76
E 8 9-10-72 . 388,880.09 7 9-10-76
E 9° 9-10-72. 376,562.62 7 9-4-77
E 10 9-10-72 364,245.15 7 9-10-77
F 1 8-1-73 493,334.93 7 8-7-73
F 2. 8-1-73 480,544.68 7 8-1-74 -
F 3 8-1-73 467,754.52 7 8-7~74
F 4. 8-1-73 - 454,964.36 7 8-1-75
F 5 8-1-73  442,174:20 7 8-97-75
F 6 8-1-73 429,384.03 7 8~1-76
F7- 8-1-73 416,593.87. 7 8-7-~76
F 8 8-1-73 403,803.71 7 8-1-77
F 9 8-1-73 391,013.55 7 8-7~77
F 10 8-1-73 378,223.38 7 8-1-78

DG 27,709,968.67

W. T. Damso,
. Accountant-General,

Federation of Nigeria

Federal Ministry ofFinance,
Treasury Division,

Mosaic House; Lagos
31st August, 1974.

Government Notice No. 1310
 

Loss oF Locat PurcHASE ORDER

The Permanent Secretary, Ministry of Defence,
Lagos has reported the loss of Local Purchase Order
Treasury Book 118(R) No. 766354 of 19th January,
1974 issued to Alhaji S.M. Muazu for the supply of
Robbin Starch. . .

The above Local Purchase Order is hereby de-
clared cancelled. Lo.

Anybody who comes.in possession of it or is able
to give-any information relating to it, should please
report the facts to this office or tothe nearest Police
Station.

W. T. Damso,
. Accountant General,”

_ Federation of Nigeria
30th August, 1974.-

oa
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GovernmentNotice No. 1311

Mip-WeEstTern STATE Pusiic Service

COMPETITION FOR ENTRY INTO THE
ADMINISTRATIVE AND SPECIAL

DEPARTMENTALCLASSES

The 1975 competition for entry into the Adminis-
trative and the Special Departmental Classes in the
Mid-Western State of Nigeria Public Service will
start in January 1975. The Special Departmental
Classes comprise the Scale A posts.of Assistant

- Registrar of Co-operative Societies, Produce Officer
and Inspector ofTaxes. sO, .

2. The competition will consist of :—
(a) a qualifying written examination conducted

_by the WestAfrican Examinations Council ;

(6) a series of tests and interviews conducted by
_ the Public Service Selection Board ; and

(c) an interview. by the Public Service Com-
mussion. . : 7s

Only candidates who attain the qualifying
standard in the written examination will be invited
for the tests and interviews to be conducted by the
Public Service Selection Board. The Public Service
Commission will subsequently select, in thelight of
the performances of such candidates, those who will

. be interviewed by the Commission.

3. To be eligible to enter for the competition, a-
candidate, who is not already in the Public Service of
the Mid-Westerri State of Nigeria, should either
possess the following qualificationsor be sitting for
them in the course of the year, viz :-—

(i) for the post of Administrative Officer, Grade
V: A degree, preferably in Arts or Economics,
from a recognised University ; ~

Gi) for the post of Inspector of Taxes : A degree
from a recognised University,’ preferably in
Accountancy, Arts, Commerce or Economics ;

(i) for the post of Produce Officer: A degree
from a recognised University obtained in. Agri-
culture or other suitable discipline preferably
Commerceor Economics 3 o

(tv) for the post of Assistant Registrar of
. Co-operative. Societies: A degree preferably in
Economics obtained from a recognised University.
“Recognised”

“recognised by the Government of the Mid-Western
State ofNigeria.” :

4, The purpose of the written examination is not
to test the candidates in the subjects which they
studied for their degrees, but to test their ability to
think clearly, to understand and write English and
also to test their knowledge of current affairs,
particularly West African affairs. Notes for the

- guidance ofcandidates, drawn up by the West African
Examinations Council, will be issued to all candidates
by the Council in due course. te {

5. The written examination will consist of the
following papers :— .

(i) ‘English (Precis and Critical Appreciation).—
- This will consist of a fairly long and complex
passage and candidates will ;be required to
summarise it in their own words and to make
critical comments onits central idea. , .
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(4) Current Affairs:—This will comprise two
separate papers, one of which will be a paper of ©
three compulsory questions of the traditional essay
type and the otheran objective test paper offifty
questions. The questions are designed to test the
candidates’ intelligent awareness of current affairs
which any educated person may be presumed to
possess.

(iii) General.—This will consist oftwo questions.
The first, known as the “Logical Force Passage”,
will test the candidates’ ability to detect illogical

. thinking and thesecond, known as “Statistical
Inference Question”, will test their ability to draw
correct.inferences froma table of numerical data.

6. The written examination will be held at the
following centres : Lagos, Ibadan, Enugu, Benin City,
Kaduna, Accra, Freetown, London, Washington and
at suchother centres as may be determinedlater. The
dates and centres of thesitting of the Public Service
Selection Board will be announcedlater.

7. Candidates will be responsible for their
transport expenses, feeding accommodation.

8. Each candidate will be required to pay a
_non-refundable fee of 3412.00. No responsibility will
be accepted for money sent in any mannerother than ~
the one prescribed in paragraph 9 below.

9. Every candidate who. have already applied for
appointment to any of the classes mentioned in’
paragraph 1 above should,if resident in Nigeria, send
to the Secretary, Public-Service Commission, Benin
City a crossed postal order or money order for the
examination fee of N12. A candidate outside Nigeria
should send the fee of 312.00 by crossed postal order
to the authority to whom he addressedhis application.
The nameofthe applicant should be inscribed on the

’ reverse sideofthe postalorder or money order and the |
serial number(s) of such postal or money orders
should be recorded in the accompanying application
form orletter. .

10. Candidates who have not yet applied but:
intendto sit for the examination should send their
fees in the manner described above, together with
their completed application forms to the Secretary,
Public Service Commission, Benin City, if they are
in West Africa or to the Nigeria High Commission
(Recruitment Section), 9 Northumberland Avenue,
London, W.C.2, if they are in Europe, or-to the -
Chancery, Embassy of Nigeria, 1333, Sixteenth '
Street, N.W. Washington D.C. 20036, if they are in
the United States of America or Canada. The official
application forms are obtainable form the Secretary,
Public Service Commission, Benin City, and from
any of the Nigerian Diplomatic Missions abroad.

11. Serving officers will be advised later about the
special arrangements being madeforthem.

12. The closing date of the receipt of the
application forms andfees will be 14th October, 1974.
Late entries will not be accepted.

13. Instructions as to. the date, time and place of
the examination will be sent direct to candidates by
the West African Examinations Council.

A. A. E. Uparv,
Secretary,

Public Service Commission

15th August, 1974.
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Government Notice No. 1312 oo me
STATEMENT No. 2

, STATEMENT OF ASSETS AND LIABILITIES AS AT 28TH FesruaryY, 1974
Corresponding .

eri

 

 

. LIABIEITIES
Last Year . . . os
N N N §

‘ ° Pusiic Funps ¢ -

573,386,044 Consolidatéd Revenue Fund (2) 4256,072,531
576,560 Contingencies Fund . . oe "000,000—

89,537,698" 484,424,906 _Development Fund () as an , 298°249,318* _ 959,823,213

: SPECIAL AND ‘TRUST Funps - :

17,379 Revolving Loans Fund—Tin Buffer Stock 64,621 .
101,934 Revolving Loans Fund for Industry . 101,934

4,172,823 Post Office Savings BankFund ... 4,172,820
28,276 - Nigerian Ex-Servicemen’s Welfare Fund . 28,201
45,009 GovernmentServants’ Provident Fund 42,653
213,105 Police Reward Fund 253,364

2,805,467 - African Staff Housing Scheme Fund. 2,809,870
3,066 Prison Warders’ Reward Fund oe 4,092

112,575,636 National Provident Fund .. + 135123697
4,088,656 National Provident Fund—ReserveF‘und . 5,181,954
11,214,620 Motor Vehicle Advances Fund 15,663,631

4,324 Fire Service Reward Fund . .. 7,345
31,901 Federal Institute of Industrial Research

; * Revolving Fund . 28,181
1,506,622; Armed Forces Comfort Fund 1,554,035
_ Nigerian Navy Benefit Fund 15,618

583,287 Petroleum Technology DevelopmentFund 1,474:894
89,768 - Public Trustee . we - 90,442
134,386 Miscellaneous., « .. oe ee 214,316

- 137,616,259 —————' 166,831,668

PERSONAL ADVANCES FunpD : 7
1,300,000 Allocdtion from Consolidated Revenue Fund 1,300,000

fy CLEARANCE FuND : .

’ 200,000 . Allocation from Consolidated Revenue Fund “200,000
69,310,256 Deposit received to the Fund os oe 140,286,917

State GOVERNMENTS :

1,061,027 Kwara State :. _
_— Benue-Plateau State . —
_ Kano State . _
_ Lagos State .. . oe _—
_ North-Western State ae —
_ North-Central State . : —
_ ‘North-Eastern State .. _
_ South-Eastern State .. —

488,058 ; Rivers State .. : oe wept —_
_— Western State te wef we _
_ 1,549,058 Former Northern Region we . 24,275 21,275.

694,400,506 1,268,463,073
Sas ee

ThisStatement does notinclude the Public Debt or Assets held in respect of Statutory Sinking Fund,
nordoes it include Loans made to Government Sponsored Organisations or Contingent Liabilities in respect
of various guarantees. 7

(a) For details of Consolidated Revenue Fund see Statement No.3.
(8) Fordetails of Development Fund see Statement No. 4.

Floating Debt. °
° ‘Treasury Bills—Qrdinary Issue N616,000,000.

* Debit
+ Credit

Federal Ministry of Finance,
Treasury Division,

Lagos, 7th September, 1974,
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STATEMENT No. 2—continued

STATEMENT OF ASSETS AND LIABILITIES ASat 28TH Fepruary, 1974

Correspondin
ASSETS Period 5

Last Year

Workinc BALANCES : ‘

Sub-Treasury Lagos/Cash Office .- .. 109,461,067 57031+
Remittances—Nigerian . ee .. 78,369,762 25,021,257
Remittances—Others we 13,837,672 14,083,204
Imprests . 271,374 - 294,816
Payable Orders Western State .. 1,959,672 1,697,439
Depositon Call : . .. 254,791,000 326,225,950
I.CF. . 897,481 ; 3,917,157
‘A.LD. Counterpart e 75,110 - 75,110

| ——— 459,663,138 ——————_ 371,257,904

INVESTMENTS :

General 191,830,777 5,440,081

SPECIAL AND ‘TRUST Funps: é

Revolving Loans Fund—Tin Buffer Stock — i 96,011 |
Post Office Savings Bank Fund .. 3,966,543 3,966,543
Nigerian Ex-Servicemen’s Fund se 27,259 27,259
Government Servants’ Provident Fund .. ve 26,993 33,794
African Staff Housing Scheme Fund we owe 2,178,060 2,043,156
Police Reward Fund + +e ws. 97,833. 66,472 -
National Provident Fund . .. 135,182,934 112,049;628
National Provident Fund—ReserveFund 5,154,892 - 4,061,"599
Petroleum Technology Development Fund 1,303,472 553,528
Motor Vehicle Advances Fund .. 15,683,318 11,080,926

Armed Forces ComfortFund 1,440,164 - 1,470,082
Public Trustee . . ve 55,978 58,123 .
Miscellaneous . * 185,897 165,303,343 97,965 135,605,086

Advances made against the Personal Advances
Fund - 2,108,998 1,950,879

Advances made against the Treasury €Clearance ,
Fund Miscellaneous “46,485,961 68,696,570

STATE GOVERNMENTS :

- Kwara State 14,292,978 _
Rivers State 24,065,448 —_
Western State e 57,458,942 21,850,363

. East-Central: State .. 37,659,959 25,052,870
North-Western State 29,678,243 3,248,168
Mid-Western State 32,840,998 11,697,210

Benue-Plateau State 41;882,305 ~ - 12,553,853

~ South-Eastern State 29,330,437 11,903,910
Former Eastern Region .. 17,575,981 15,702,040
Rorpastern State :- 33,370,935 -3,141,179

KanoState. .. 22,393,236 757,063

Lagos State 15,272,580- 1,462,302 >

North-Central State 47,248,814 3,457,924
Former Northern Region.. _— 623,10

. 403,070,856 111,449,986

-§¥1,268,463,073 694,400,506
__ Sw 

“<-  W. T. Damzo,
Accountant-General,
Federation of Nigeria
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Government Notice No, 1313 - :
STATEMENT No. 3

_SeNSOLIDATED REVENUE FUND | °

: ~STATEMENT oF Account as AT 28TH Fesruary, 1974

_ er § N
Balance as at 1st April, 1973 .. oo eee +. - oe —_— 567,794,507

‘Add:

Issues from Contingencies Fund .. vee ews —

Less :

Reimbursements to Contingencies Fund... - _ ae L sas ° —_ _

Treasury Bills :

Add: |

Ordinary Issue: Issued ist April, 1973 to 28th February, 1974 ..

-

2,516,000,000-

Repaid ist April, 1973 to 28th February, 1974 —.. . 2,516,000,000
 

 

567,794,507

Add : . . -

Surplus being excess of Revenue over Expenditure:

Revenueist April, 1973 to 28th February, 1974.. cee oe 1,778,612,290 _

Expenditure 1st April, 1973 to 28th February, 1974... -- o 1,090,334,266 688,278,024

Balance of Fund as_at 28thFebruary, 1974. . oe ~ -§1,256,072,531
-

i

_@) For details of Revenueand Expenditure—see Statements Nos. 3.1 and3.2 respectively.

W..T. Dameo,
- Accountant-General,
Federation of Nigeria

_ Federal Ministry of Finance, .

Treasury Division, oo

Lagos, 7th September, 1974. ot a - can

!

i
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_ Government Notice No. 1314

STATEMENTNo. 3.1

THE FEDERAL GOVERNMENT OF NIGERIA .

STATEMENT OF REVENUE FOR THE MONTH OF Frpruary 1974 AND FOR THE PERIOD

ist Aprit, 1973 To 28TH Fepruary, 1974

me Actual Actual

- Comparative . - Revenue Revenue

Figure as at Head Estimates February, 1st April, 1973

28th Februar,737) 1973-74 - 1974 to 28th Feb-

. 1973 ruary, 1974

NOS | x x jo»

435,838,128 1. Customs and Excise y 426,616,640 42,884,798 465,142,884

506,166,429° 2. Direct Taxes ~ oe 719,775,220 193,301,379 953,012,687

1,640,554 3. Licences and Internal Revenue., 1,182,660 311,949 2,033,608

178,207,275 4. Mining 208,441,260 52,456,418 ~~ 278,890,069

1,227,106 5. Fees . 1,704,700 410,238 1,259,861

+ 5,345,358 6. Earnings and Sales . 15,370,280 358,636 3,717,339

469,447 -7. Rent of Government Property .. 604,060 126,367 572,459

24,458,151. 8.: Interest and Repayments General 12,559,140 16,819,359 31,163,428

17,984,514 9. Interest and Repayments §State’ ‘

Governments . . 22,829,985 5,033,407 25,866,904

4,711,342, 10. Reimbursements .. _ 1,792,700 520,994 5,876,794 —

415,871 11. ArmedForces 113,300 14,488 295,645

11,412,636 12. Miscellaneous 430,120 1,556,808 Dr 10,780,612

1,187,876,811 "38 1,411,420,065 310,381,225 1,778,612,290
ET .

y Proportion of Estimates for eleven months—2¥1,293,801,726. :

W. T. Damso,
Accountant-General,

. Federation of Nigeria

Federal Ministry «offFinance,
Treasury Divisi
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Government Notice No. 1315

 

STATEMENT No.3.2

THE FEDERAL GOVERNMENT OF NIGERIA

STATEMENT OF RECURRENT EXPENDITURE FOR THE MONTH oF Fesruary, 1974

AND FOR THE Periop 1st APRIL, 1973 To 28TH FEBRUARY, 1974

No. 46, Vol. 61

 

 

Federation of Nigeria

(

Actual Expenditure
Comparative Head Estimates Expenditure 1st, April, 1973
Figure as at _ 1973-74 February to 28th Feb-

. 28th February, > 1974 ruary; 1974
1973

N N Fd N

350,366 21. State House/Dodan Barracks 414,700 43,619 437,558
26,529,753 22. Cabinet Office ' 62,513,770 783,390 57,597,109
39,624,323 23. Police 54,233,880 5,368,094 44,884,884
11,836,253 24, Ministry of Agriculture and Natusal

Resources . 19,015,350 1,218,961 12,442,152
12,784 25. Ministry of Communications we 187,220 _ 31,794 31,794

299,152,159 26. Ministry of Defence . 309,073,450 18,909,740 234,137,945
2,328,755 27. Ministry of Economic Development and .

Reconstruction .. : _ 4,413,760 183,042 3,163,799
6,307,390 28. Ministry of Education .. .. | 14,110,198 810,531 10,014,873
4,187,713 29. Ministry of Establishments and Service , .

, ‘Matters. . 10,353,020 468,865 4,711,064
10,459,434 30. Ministry of ExternalAffairs 20,814,208 1,219,294 12,775,373 .
15,566,721 31. Ministry of Finance . 26,782,748 862,919 18,165,794
15,878,636 32. Ministry of Health . oe oe .. 22,712,102 4,388,189 18,881,202
1,111,557 33. Ministry of Industries. wee ae 2,815,880 119,851 1,501,970
9,835,843 34, Ministry of Information .. o. we 13,934,420 837,614 11,174,229
8,090,084. 35. Ministry of Internal Affairs . 16,826,813 76SA86 9,053,735
991,211 36. Ministry of Justice . 1,097,100 85,675 810,494

5,623,211 37. Ministry of Labour . ~ 7,548,308 345,065 5,128,006
1,822,348 38. Ministry of Mines and Power 3,775,762 205,254 2,097,552
2,037,762 39. Ministry of Trade’. 4,680,495 306,044 2,688,032
6,833,226 40. Ministry of Transport oe 11,785,590 631,271 7,663,002

18,497,926 41. Ministry of Works and Housing’.” 37,875,020 2,953,340 _ 19,946,639
321,067 42. Federal Audit Department 877,760 35,514 613,279
187,178 43. Judicial 624,130 78,276 276,694
227,285 44. Parliament Buildings 435,660 21,689 231,229
228,133 45. Federal Public Service Commission 849,110 26,766 281,042
63,855 46. Police Service Commission, 112,780 12,703 78,965

240,000,000 47, Contribution to Development Fund . 281,790,700 — 210,000,000
. 15,062 48. Non-Statutory Appropriation of Revenue . 33,963,350 5,803° 11,852,017 .

49. Consolidated Revenue Fund Charges .

265,294,785 (a) Statutory Appropriation of Revenue to : Sa
the State Governments .. oe -> , 309,456,291 30,369,583. 296,720,554

91,328,873 (6) Other 157,877,464 10,904,728 ~.93,053,280

N1,084,743,723 NW 1,430,951,039 81,996,102 1,090,334,266

Proportion of Estimates for eleven months-——¥1,311,705,119

Federal Ministry of Finance,
Treasury Division,

_ Lagos, 7th September, 1974.

W. T. Damso,
Accountant-General,



 

 

 

 

 

 

Lagos, 7th September, 1974. .
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' Government Notice No. 1316
- STATEMENT No. 4

DEVELOPMENT FUND

STATEMENT OF ACCOUNT FoR THE MonTH ENDED 28TH FEBRUARY, 1974

(FicurRE To THE NEAREST )

Balance at Ist April, 1973... w. wks 1 126,902,460"

; oo Actual
Head Add Receipts Estimates Actual ist April,

. : February 1973 to 28th
1974 ‘February,

1974

NN N N
611 Contribution from Consolidated oo

Revenue Fund oe . 281,790,680 | _ 210,000,000
612 External Grants - .. oe wee —_— —_— , 833
613 Internal Loans .. ve tae 60,000,020 47,678 53,555,558
614 External Loans ~... an . 77,010,100 7,851,778. 31,759,620

. . - 295,316,011
418,800,800 7,899,456 295,316,011 .

¥168,413,551

Less Expenditure oe

621 Primary Productiois.. ..  .. 63,225,140 4,627,094 28,490,586
622 Trade and Industry .. . oe 31,972,440 16,382 16,398,337
623 Electricity and Fuel .. we . 71,658,260 — 60,811,285
624 Land Transport System ee we 158,693,960 17;745,950 85,638,442
625 Water Transport System .. . 12,635,490 2,936 3840,792
626 Air Transport System 22,023,020 928,547 5,814,859
627 - Communications oe oe .. 20,990,990 468,697 7,340,744
628 Water Supply... tee . 24,000,000 2,770,000
629 Education ... os ee we 51,596,800 1,438,043 15,148,154
630 Health. .- 15,932,020 1,004,372 8,885,889
631 Town and Country Planning. (ge 30,676,020 6,081,365 7,551,357
633 Labour and Social Welfare as 3,690,020 43,306 347,875
634 Information .. : os .. 31,121,600- 2,331,985 17,744,201
636 Police .. . . 25,509,720 2,634,263 . 11,497,569
637 General Administration. .. ae 95,940,720 2,347,869 42,039,241
638 Defence +. -». 114,303,340 13,507,725 71,070,894
639 Financial Obligations” o 28,527,120 . 2,202,381 Cr 2,356,927
640 Loans On-Lent and ExternalGrant to

State - oe . . oe 103,998,100 4,335,629 75,915,717 -

™ 906,488,760 55,511,782 466,662,869 466,662,869 .

N298,249,318*
' Te

* Debit | ;

W. T. Damso,
Accountant-General,
Federation¥of Nigeria

Federal Ministry of Finance, :
Treasury Division,
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Government Notice No. 1317

This list represents students in Federal Govern-
ment Colleges whose fees are being remitted orwho
have been awarded scholarships.

A. Feperat GovERNMENT COLLEGE, WaRRI -_
Remission of Fees:*. .

1. Evaristus Ugwu

B. Feperat Go MENT ‘COLLEGE, ODOGBOLU
Scholarships :

2. Essien Nkereuwem
3. Ozuzu Jude
4. -Umeadi Charles
5. Akende Achia
6. Nyenemum Buduka

. 7. Uwananodo Chimaobim
8. Aliyu Muritala ;
9. Olusanya Olusola ‘

10. Okpom Ikawuru
'. Ashiofu Augustine

12. Essien Ezekiel
13. Amefule Chinenye

-14. Ahiwa Zainabu
15. Onalapo Jimoh
16. Udofe Patrick -
17, Babatunde Salami
18. Omotosho Ayodele
19. Salami Ayodele

C. FeperaL GoveRNMENT Gris’ CoLLEGE, KAZAURE
Scholarship :

20. Ada Kalu
21. Edna Hart
22. Caroline Thompson —
23. Josephine Ubah
24. Amina Shuaibu

Remission of Fees °°
25. Hope Obi

D. FeperaL GoverNMENT Girts’ CoLLece, BENIN
Scholarship : °

26, Bernadette Okpala
27, Ikechi Mgbeobu
28. Claire Agbakoba
29. Elvina Agwu ~
30. Mosunmola Akinyemi
31. Funmilayo Azeez

E. FEperat GOVERNMENT Girts’ CoLiece, CALABAR
Scholarship :. o
32. Barikpua Mathew
33. Chiamaka Nwoye |

 

" Government Notice No. 1318 -

_ FeperaL Ministry oF Inpustriss

BLACK-LISTING OF COMPANIES.
INDEBTED TO FEDERAL LOANS

BOARD

It is hereby notified for general information of the
Public that the underlisted Companies indebted to
the Federal Loans Board under the Federal Loans
Scheme for Industries have failed to pay their
‘respective debts despite repeated demands by’the

| .
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Federal Loans Board. The Companies concerned
have therefore been black-listed and are.to be
forthwith denied all facilities, patronages or licences |
by Government functionaries whenever. they apply”
for the such privileges from such bodies.

The Public will, however, be informed from time |
to time whenever any of the black-listed Companies
has fully repaid its debts and its name removed from _
‘the black list.

* 1, Mid-West Industrial Co. (Nig) Limited,
Irrua Sawmill, “oe ,

Irrua Town, .
Ishan Division,

via Benin City.

2. Niger Pork Products Co. Limited,
Amihi Umunoko, —
.Ukpor Postal: Agency,

via Nnewi.

3. Goodwill Bakery,
> 78 KadaraStreet,

Ebute Metta,
Lagos.

4, Tjiwoye Brothers Limited,
Lagare Road, -

P. O. Box 153,
Ile-Ife, a

. 5. Akeju & SonsLimited,
14, Araromi Street,

Oshogbo. ,

6. African ‘Tobacco Manufacturers. Limited,
24 Akanji Street, ,

Ikate,|
Lagos,

7, 'T.N. Modu Sons and Co. Limited,
Plot 5/6 in Block 182,

Miafrerton Avenue Layout,

 

Government Notice No. 1271 (2ndpublication)

FEDERAL Ministry oFEDUCATION

- \‘TENDER FOR THE SUPPLY OF .

SCHOOL AND DOMESTIC FURNITURE

TO 156\GRADE II TEACHER TRAINING
COLLEGES THROUGHOUT THE

‘, FED TION OF NIGERIA

1. Tenders are vited froin reputable ‘firms.
operating in Nigeria for the supply of School and
Domestic Furniture to156 Grade II Teacher

Federation.

_ Training Colleges throughoaofthe

2. The Furniture and Fittings Which are required
forthe Administration Block(s), Reading Hall(s), Staff.
‘Quarter(s), Students’ Classroom(s) and Dormitories are
listed in the brochure which is available for inspec-

_ tion in the office of the Adviser on Education (Plan-
ning), Federal Ministry of Education, Roont.D27,
Posts and Telecommunications Buildings, Tatawe
Balewa Square, Lagos between 8.00 a.m. and 3.00
p.m. from Mondayto Friday and between 8.00 a.m.”
and 1.00 p.m. on Saturdays. .

3. Tenderers can quote for all or any of the
Colleges in any particular State or in all the States.



12th September, 1974

4. ‘The successful tenderers will be ‘Tequired to
deliver the consignments direct to the schools for
which they have won the tenders. Tenderers should,
therefore, include transport costs to the schools and -
also a guaranteee that orders could be delivered
there within sixweeks of the contract being awarded.
Breakages or damage in transit will be the respon- |
sibility of the suppliers.

‘5, Tenderers are required to pay 20.00 non-
refundable deposit into any Sub-Treasury in Nigeria
under Revenue Head 7 Sub-Head 10 “Deposit on

- Tenders”ofthe current Federal Military Government
Estimates. The original and photostat copy of the
Treasury receipt. should be attached to’ the tenders
as evidence of payment.Theoriginal receipts will be
returned to tenderers after the tenders have been
considered.

- 6. Expatriate firms wishing to tender should
indicate whetherornottheircompanies areestablished
in Nigeria in accordance with the Immigration Act
and the Companies Decree. -

. 7. Tenders should be submitted in sealed envelope
marked “Confidential—Tenders for the Supply of
Furniture to 156 Grade ITTeacher Training Colleges
throughout the Federation” and addressed to the
Secretary, Federal Tenders Board, Federal Ministry .
of Works and Housing, Victoria Island, Lagos to
reach him not later than 12 noon on Saturday 28th

_ September, 1974. -

8. No tenders will be considered unless they are
submitted in full compliance with the provisions of

. this notice. .

9, The Board is not béund to accept the lowest or
anytender. © ; -

‘ - Secretary,
Federal Tenders Board
 

_ Government Notice No. 1272 (2nd publication)

| FEDERAL Ministry or EDucaTION

TENDER FOR THE SUPPLY OF -

EQUIPMENT AND MATERIALS FOR

, GENERAL SCIENCE AND

‘ OTHER SUBJECTS

TO. ,

156 GRADE IT TEACHER TRAINING ;

COLLEGES THROUGHOUT THE

FEDERATION OF NIGERIA

Tenders are invited from reputable firms operating
in Nigeria for the supply of General Science Equip-
ment and Materials to 156 Grade II Teacher
Training Colleges throughout the Federation.

2. The Equipment and Materials which are
required for the Laboratories are listed in the

‘ brochure whichis: available for inspection in_ the
office of the
Federal: Ministry of Education, Room D27, Posts
and Telecommunications Buildings, Tafawa Balewa
Sqaure, Lagos between 8.00 a.m, and 3.00 p.m.

- from Monday to Friday and between 8.00 a.m. and
1.00 p.m. on Saturdays. .

. 3, Tenderers can quote for all or any of the
Colleges in any particular State or in all the States.
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4. The successful tenderers will be requiredto
deliver the consignments direct to the schools for
which they have won the tenders. Tenderers should,
therefore, include transport costs'to.the schools and
also a guarantee that orders could be delivered there
within six weeks of the contract being awarded.
Breakages or damage in transit will be the respon-
sibility of the suppliers. .

5. Tenderers are required to pay 20.00 non-
refundable deposit into any Sub-Tredsury in Nigeria
under Revenue Head 7 Sub-Head 10 “Deposits on
Tenders” of the current Federal Military Govern-

‘ ment Estimates. The original and photostat copy of
the Treasury receipt should be. attached to the
tenders’as evidence of payment. Theoriginal receipt
will be returned to tenderers after the tenders have
been considered.

’ 6. Expatriate -firms wishing to tender should
indicate whether or not their companies are
established in Nigeria in accordance with the
Immigration Act and the Companies Decree.

7, Tenders should be submitted in sealed en-
velopes marked “Confidential—Tenders for the

- supply of General Science Equipment and Materials
to 156 Teacher Training Colleges throughout the
Federation” and addressed to the Secretary, Federal
Tenders Board, Federal Ministry of Works and
Housing, Victoria Island, Lagos,-to reach him not
rier thgn 12 noon on Saturday, 28th September,

8. No tenders will be considered unless they are
submitted in full compliance with the provisions of
this notice.

9. The Board is not bound to accept the lowest
or any tender. :

Secretary,
Federal Tenders Board
 

Government Notice No. 1319

Pottce UsEep VEHICLES

TENDER

Tenders are invited for the purchase of theunder-
mentioned used vehicles listed here from the Com-
missioner of Police, Lagos State of Nigeria :—

Serial - Particulars
No. . .
1. NPF 256 _B.S.A. Motor-cycle
2. NPF~ 605 Peugeot 404 Station Wagon
3. > NPF 2522 Landrover Forward Control
4. NPF 2245 B.S.A. Motor-cycle ,
5. NPF 2146 Peugeot Saloon Car-
6. NPF 716 Peugeot 404
7. NPF 225 Peugeot 404
8. NPF 1032 Landrover
9. NPF 1056 Bedford Lorry

10. NPF  396/LK, 3770 Peugeot 404
11. NPF 485 B.S.A. Motor-cycle
12. NPF 457 B.S.A. Motor-cycle-
13. NPF 633 . Motor-cycle
14. LM 4803 Austin 1100 S/Car
15. _NPF 103 Motor-cycle ;
16. NPF- 2285, Motor-cycle Triumph
17. NPF 232 B.S.A. Motor-cycle
18. NPF 682 Motor-cycle
19. NPF 483 | Motor-cycle
20. NPF 451

°

B.S.A. Motor-cycle
21. NPF 242 &B.S.A. Motor-cycle
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Permission to view the vehicles mav be obtained
‘from the office of the State Workshop Officer,
Nigeria Police, Obalende Barracks, Lagos between
9 am. to 2 p.m. on any day (Monday-Friday
starting from 23rd September, 1974. ..

Tenders must be submitted in sealed envelope
marked ‘Confidential Tender for Purchase of
Departmental Vehicles” and addressed to the Chair-
man Tenders Board, c/o the Commissioner of Police
‘B’ Department (Transport), The Nigeria Police,
Lagos, to reach him not later than 30th September,
1974, ,

The: successful tenderers will be required to make
full settlement for the accepted tenders before the
Motor vehicle is removed, and such settlement and
removal must be completedwithin seven days of the
notification of acceptance. :

W. ADENIYI-VAUGHAN, csP.,
o/c ‘B’ Department (T).,

for Commissioner of Police, -
- , Lagos State Command,

, Lagos .

 

Government Notice No. 1320

NIGERIAN RAILWAY CORPORATION

Corporations STANDING TENDERS BoaRrD
_ TENDER FOR SUPPLY OF QUARRY

- EQUIPMENT AND MACHINERIES FOR
CRUSHING AND SCREENING OF

STONE. BALLAST

Tenders are invited from reputable manufacturers
for supply of stone crushing equipment to consist
primarily of :-— - .

(i) Primary Crushing Unit,

(#2) Combined close circuit screening and
secondary crushing unit.

(ii) Other ancillary items as shown in detailed *
specification,

Copy of specifications and official tender docu-
ments are obtainable from the Secretary; Corporations
Standing Tendérs Board, P.M.B. 12055, 30 Marina,
(4th Floor), Lagos on payment-of non-refundable
deposit of 300.00 (three hundred naira) by
cash or postal orders to the Assistant Accountant
of the same address. Payment by cheques is.
not acceptable.. Tender documents must be
4illed up, signed and submitted in a sealed enve-—
lope, endorsed on the upper left-hand corner
“Confidential Tender for Quarry Equipment” and
addressed to the Secretary, Corporations Standing.
Tenders Board, 30 Marina, Lagos ‘to reach him
notlaterthan 12 noon Monday,.4th November, 1974.
Tenderers are advised in their own interest to use the
address labels issued to them at the time they pure
chase tender documents.

Tender documents received in any other manner
will not be considered for the purpose of this tender,
and the Boardis not bound to accept any tender, and
its decision shall be final and binding for the purpose
ofthis tender. It is also at liberty to cancel, withdraw
or alter this tender without giving any reasons for so

doing. When such cancellation, withdrawal or altera-
tion becomes inevitable, deposit, if any, already
received will be refunded to their owners provided
the cancellation, withdrawal or alteration was not
due to their fault. .

- Seeretary, .
Corporation Standing Tender:

Board ©

Notice No. NRC. 4/74
26th August, 1974. |
 

Government Notice No. 1273 (2ndpublication)

University or Ire

‘VACANCIES

Applications are invited from suitably qualified
candidatesto fill the.following vacancies : i

Post Advert No. Scale of
’ Salary

Department—Adeyemi
College of Education,
Ondo

1. 2No. Library 36/184/74 Fi0; .
Assistant, 584-41082
GradeIIT

DepartmentofEducation
and Departmentof.-
AdultEducation

2. 2No. Typist, 06/185/74 F 13;
Grade f . N794-1,118 |

Department of
Education

3..1 No.Labora- 06/186/74 Fi0o; ;
tory Assistant, . 584-N1,082
Grade IT

_ Department of Education

4. 1 No. Laboratory 06/187/74 F9;
Attendant 536-1,082

5. 1 No. Driver, 06/188/74 Fi4;
Grade II : _ © B698.881,118

Division of Works and ne
. Maintenance Services.

6. Temporary 26/189/74 C(T)1;
Project : 1,320-N2,084
Supervisor
(Building)

7. Temporary 26/190/74 - CCT);
Project 1,320-22,084
Supervisor
(Electrical)

Qualifications ‘

1. West African School Certificate with credit
in five subjects including English Language or
G.C.E, ‘O’ Levelipgive subjects including English
Language. . : |

2. Secondary Class IV or Modern III, plus
~ R.S.A. or Treasury Certificate in Typewriting at

50 words per minute or Secondary Modern
Commercial Certificate with a pass at 50 words
per minute in typing; recognised certificate in
English andatleasttwo years experience.
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3. West African School Certificate with Credit
in at least two relevant Science subjects or G.C.E.
‘O’ Level in five subjects including two Science

-_ subjects.

. 4. Secondary Class IV or ModernI Certificate. .

5. Modern III Certificate with Class © ‘C’
Driving Licence andfive years experience.

§. West African School Certificate with credits
in Mathematics plus Technical College Diploma
in Civil Engineering or Building with at least
two years professional experience. °

7. West African School Certificate with credits
.in Mathematics or City and Guilds Final with
-'Trade Test Grade I plus Technical College
Diploma in ElectricalEngineering (Domestic and
Industrial) with at least two years experiénce as
Project Supervisor or Foreman with -reputable
firms. ° ,

S

namingthree referees and their addresses andstating
clearly the applicant’s age, qualifications and
experience in chronological order, together with
copies (not originals) of certificates and testimonials
should be forwarded to the Assistant Registrar

’ (Personnel), University of Ife, Ile-Ife so as to reach
on not later than Wednesday, 18th September,

Applicants serving in the University of Ife must
pass their applications through their Heads of
Departments. -

Only applications which comply in details with
this advertisement will be considered and those
shortlisted will be acknowledged. Please quote the
reference numberofthe advertisement.
 

Government Notice No. 1274 (2nd publication) .

“GOVERNMENT OF SOUTH-EASTERN STATE
OF NIGERIA

MINISTRY OF EDUCATION

‘STAFF VACANCIES

Applications are invited from suitably qualified
candidates for the following posts in the Ministry of
Education: .

(1) Chief Education Officer (Planning).
(2) Chief Education Officer (Technical).

(3) Inspector of Education, Grade I.

(4) Inspecting Assistant,
Science), .

(5) Inspecting Assistant, Grade II (Physical
Education). .

.(6) Inspecting Assistant, GradeII (Domestic
Science), . :

(7) Statistical Officer.

1. Crier Epucation Orricer (PLANNING)

- Qualifications—Applicant must have a good degree
in Educational Planning, and in addition have at
least seven years’ post-qualification experience in
educational administration. A Master’s or Doctorate
degree with at least five years’ post-qualification
experience would be preferred.

Methodof application.—Applications (three copies).

Grade 11 (Rural

Duties.-These include planning educational
developmentprojects, implementation and evaluation
of the projects ; planning curriculum development,
educational research programmes, publications and
Schools Library Services. The candidate must in
addition be able to supervise thestatistics section of
the Planning Division and to advise on budgetary
proposals. . :

Salary.—-Group 6—N5,472 (Consolidated) per
annum. .

2. Cuier EpucaTion Orricer (TECHNICAL)

Qualifications.—Candidate must possess a good
degree in Engineering obtained from a recognised
University or Assaciate Membership of a recognised
Institute of Engineers, plus in either case, at least
seven years’ post-qualification. experience in an
approved Technical College.

Duties.—'The successful candidate will be expected
(i) To advise the Permanent Secretary, Ministry

of Education on the policy and development of
technical, commercial and vocational education.

(i) To be responsible for developing and .
co-ordinating programmes of development and
expansion of technical, commercial and vocational
education. © . , .

(it) Tosupervise and direct technicaleducation.
institutions—Trade Centres, Handicraft Centres
andTechnical courses in Comprehensive Secondary
Schools. ; .

_ (x) To be responsible for furthering the
standards of the curriculum and- content of
technical, commercial and vocational education in

_ all educational institutions in the State.
(#) To maintain liaison with the various

' -employers for the co-ordination offormal technical,
commercial and vocational education with
industrial on-the-job training and re-training.

(vi) To handle other duties which may be
assigned to him from time to time byhis Head
‘of Department.

Salary—Group 6—N5,472 (Consolidated) per
"annum.

3. Inspector of EpucaTion, Grape I
- .Qualifications.—Applicant must have a good degree
from a recognised University, plus a post-graduate

- diploma orcertificate in Education, or any of the
following professional qualifications.

_(a) Teachers’ Professional or Associateship
Certificate, .

(6) The United Kingdom Ministry of Education
Teaching Certificate.

(c) The Nigerian College Teachers’ Certificate.
(d) The Nigerian Certificate in Education.

- In all cases ofapplicants with qualifications(a),(0),.
(c), or (d) above, candidates must have at least three
years’ post-qualification experience.

Duties.—Will be mainly inspection of classworkin
Secondary Schools and Teacher.Training Colleges

* Salary.—Scale A(U)—¥33,096-N3,528 per annum.
4. INSPECTING AssISTANT, GRADE II (Rural

Science) . .

5. INSPEoTING AssISTANT, GraDE II (Physical
Education) - "

6. INspecTtiNG AssISTANT, GraDE JI (Domestic
Science) ‘
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Qualifications : (4-6 Inclusive)—Applicants must
have Teachers Grade I Certificate in appropriate
‘subject plus London University Teachers Profes-
sional Certificate or equivalent certificate with at
least six years’ teaching experience as certificated
teachers. Applicants. with N.C.E. in appropriate
subjects will also be considered. _

_ Duties—Regular visiting and inspecting of class-
work in primary schools in thespecialised subjects.

. Other duties will include administrative duties

connected with such inspections.

Salary ; (4-6 inclusive).—Scale C(E) 2, 3,.4—
i482-252,592 per annum.

STATISTICAL OFFICER

Qualifications—Applicant must possess a pass
degree in Economics or Mathematics, with Statis-
tics as one of the subjects. Other equivalent qualifi-
cations such as Associateship of the Association of
Incorporated Statisticians’ at pass level and the
Diploma in Statistics of the University of Ibadan
will be considered.

. Duties—The duties are partly professional and
executive. The officer is expected to be able to take

charge of the statistics section in the Planning
Division of the Ministry. His main job is to collect,
interpret and analyse educational statistics. He will

work with a more senior Statistical Officer in the
Planning Division. __

Salary.—Scale C(E) 2, 3, 4—2¥1,482-22,592.

Method of application—Applications should be
mede on Forms SESPSC 1 and SC ‘1 obtainable

from :—

(a) The Secretary, Public Service Commission,
3 Adazi Street, Calabar ; .

(b) The Secretary, Federal and any of the State
Public Service Commissions of .the Federal

Republic ofNigeria ; . =

(c) The Permanent Secretary, South-Eastern

State Office, 9 Kofo Abayomi Road, Victoria
Island, Lagos;

(d) The Inter-State Liaison Officer, South-

Eastern State Office, 3 Ali .Akilu Road,
P.M.B.2153, Kaduna; ;

(e) All Divisional Executives in the South-
Eastern State.

(b) Overseas —

(G) The Recruitment Attaché, Nigeria High
Commission, 9.Northumberland Avenue, London

WC.23 0 |

(ii) The Recruitment Attaché, Embassy of the

Federal Republic. of Nigeria, 1333 Sixteenth

Street, North-West, Washington D.C. 200036,

USS.A.; :
e

(iii) ‘The Charge d’Affaires, Embassyof Nigeria,
11 Belpstrasse, 3000 Berne, Switzerland.

Applications from serving officers in Government

Departments should be forwarded through their

Heads of :Departments and the .Public Service

Commission of the Service concerned, in which case

their confidential Reports covering the last three

years should be attached.
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Closing date—Completed application. forms
togetherwith photostat copies of certificates and
testimonials must be forwarded to reach the .
Secretary, Public Service Commission, 3 Adazi
Street, Calabar, not later than 15th September, 1974.

 

Ww. O. INAH,
Secretary,

Public Service Commission

‘Datepat Calabarthis-- ,
15th day ofAugust, 1974.

Government Notice No. 1321 . ON.

University OF IBADAN y

VACANCIES

Applications are invited from suitably qualified
persons forthe following posts : : .

1. Department of Physics :
Senior Lecturers/Lecturers

Appointments will be made at the Senior Lecturer
‘level where possible. Applicants must have research |
_interest and experience in one or more of the follow-
ing fields : , .

(a). Atmospheric Electricity

(6) ~Geomagnetism
(c) Instrumentation |
‘(d) Ionospheric Physics
(e) .Meteorology Sos
(f) Physics of the Social Earth

(g) Solid State Physics (experimental or theo-
retical), : :

’ An applicant for the post of Senior. Lecturer
must have.a doctorate degree from a well-established
and recognised University, with several years of
‘experience in ‘research and teaching at University
level. B.E.S.S. supplementation is possible in
appropriate cases.

2. Department of Paediatrics : .

(a) Senior Lecturer (6) Lecturers
(c) Laboratory Technologists. ,

Applicants for (a) and (b) must be persons with:
considerable clinical and teaching experience bath
at the undergraduate and post-graduate level.
Candidates for Senior Lectureship should have .

research experience in one of the following fields :—

Neonatology ‘
- Gastroenterology
Respiratory disorders .
Endocrinology :

_ Microbiology

Human Genetics

Neurology : 7

All the posts carry honorary consultant status at the

University College Hospital, Ibadan.

- Candidates for'(c) should possess the A.I.M.L.T.

or F.1.M.L.T. Experience in Nephrology, Neurology,

Cardiology or Gastroenterology will be an advantage.
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3. Department of Veterinary Medicine & Surgery :
Lecturers (2 positions).

Applicants should be holders of appropriate
qualifications and possess some teaching andresearch

_ experience. B.E.S.S. supplementation is possible in
. appropriate cases. .

4,’ University Computing Centre :

(a) Senior Lecturer

(6) Lecturer. . .

. Candidates should havehigher degrees in Compu-
ter Science or a related subject plus experience in
their application. The successful candidatewill be
expected to teach courses in Programming, Numerical
Analysis, or in areas of Computer Science (e.g.
Organisation of Computers). Ability to do research

in an area related to this position is desirable.

5. Reading Centre:
(a) Lecturer

For (a) applicants must have good degrees in
English and higher degrees in Applied Linguistics

. and/orthe teaching of English as a second language.

For (b) a higher degree -in English/Language
Arts would be an advantage but preference will

. be given to graduates of English with good professio-
nal trainirig‘and at least five year’s experience, in

teaching English as a second language at the upper” ,
secondary school/college level.

6. Department of Haematology :
Technologist/Technician.-

Applicants should have éither a University degree

in Science or Medical Laboratory Technology; or
Associate Membership of the Institute of Medical
Laboratory (A.I.M.L.T.) or Institute of Science

Technology (A.LS.T.). Candidates . must - be
conversant with laboratory procedures in Haema-

‘ tology and/or Blood Transfusion. “The duties

include participation in research projects of the

Department and assisting in the preparation of

materials for teaching students.. .

7. Department of‘Animal Science: oO

~ (a) Lecturers in Agricultural Biochemistry and

Nutrition with particular reference to .
Carbohydrate biochemistry or interest
in Elements of Human Nutrition.

(b) Lecturer in Dairy Microbiology.

(c) Lecturer in Animal Reproductive Physio-

logy. ;

(d) Technician in the technology and- pro-

cessing of meat.

Candidates for’ (a) to (c) must hold the Ph.D.|

degree in the respective areas. Previous relevant

experiencewill be of advantage. Successful applicants

will be required, among other things, to participate

in the teaching of these subjects, to the Special and

General Honours Degree of B.Sc. (Agriculture) and

to D.V.M.students and to supervise post-graduate.

students working towards the M.Sc. and Ph.D.

degrees in these subjects under the general direction

of the Head of Department. They will also be
required to participate
connected with these subjects within the overall
policy of the department. =
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Candidates for (d) must hold a bachelor’s degree
or the Diploma of the City and Guilds or an equi-
valent qualification in meat processing and tech-
nology. Laboratory and field experience in meat
processing and technology will also be of advantage.

8. Department of Veterinary Anatomy and Physio-
. logy:
(a) Lecturers (3 positions).
(6) Technician. |

. Candidates for (a) should possess the basic degree
(D.V.M.) in Veterinary Science or Ph.D. with
specialisationin embryology, physiology, pharma- —
cology or biochemistry. A successful candidate
will be expected to initiate programmes of research
in his or her area of specification and to, participate
in the undergraduate teaching programme.

Candidates for (b) must possess adequatetraining
in laboratory methodology and research techniques
in physiology. The successful candidate will be
expected to organise and maintain a physiology
laboratory and co-operate with lecturers in the -
administration of practicals and clinics in animal

physiology. | . mo 7

9, Department of Agronomy:

(a) Lecturer in Weed Science.
(6) Lecturer in Crop Production.
(c) Lecturer in Tree Crop Husbandry.

Candidates for (a) must possess Ph.D, degrees in

Agronomy with specialisation in Weed Ecology and

Control. ‘The successful candidate must be able
_to plan research pro es on the control of
weeds in Tropical Crops and should be conversant

1

_ with field experimentation and possess a sound
knowledge of agricultural statistics.

Candidates for (b) must possess Ph.D. degrees
in Agriculture and must have a working knowledge
of Production Practices in Field Crops such as
Cereals, Fiber crops, Legumes and Tubers. They

should be practical field men with sound knowledge
ofstatistics arid field experimentation. :

Candidates for (c) must possess Doctorate Degrees

in Horticulture. The successful candidate will be
expected to teach ‘Tree Crops like Cocoa, Oil Palm,
Rubber, Coffee, Banana and Plantain as well as

vegetable crops. He should be able to plan Field °

Experiments for the improvement of Tropical Tree
rops.

Successful candidates for the three posts will be

required to develop and teach post-graduate. courses

and be able to supervise post-graduate students in
their field of specialisation.

10. Department of Preventive & Social Medicine :

(a) Lecturer (Consultant).

(b) Lecturer in Medical Statistics.

({c). Lecturer in Medical Sociology.

(d) Computer Programmer.

” Candidates for (a) must be medically qualified and.

must have a post-graduate qualification in the field

of Public Health. _

Candidates for (6) must possess a basic degree

in Statistics or Mathematics with either a Master’s

or Doctdrate degree in Medical Statistics. Candidates

with good first-class degrees in Statistics or Mathe-

matics with Statistics—may be considered for

appointment at a lower level (Assistant Lecturer).

~
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_ Duties.—The successful candidate will participate
in: .

(@ the teaching’ of basic statistics, vital and
healthstatistics to students in the Faculty of

Medicine, and .
(ii) the provision of statistical consultative and

analytical services to biomedical research workers.

For (c) the successful candidate should have a
basic degree in Sociology and post-graduate quali-
fication in Public Health or Medical Sociology. |

The successful candidate for (d) must have a
sound knowledge of both Basic and FORTRAN
languages and at least four years’ experience at
writing programmes. Candidates with good mathe-

matical and statistical educational background will
be given preference.

For(e) the successful candidate must be medically
qualified ‘and must have interest in the area of
ublic Health. Post-graduate professional qualifi- -

cation will be an advantage.

11. Department of. Agricultural Economics &
Extension : Oo ,

(a) Lecturer in Agricultural Economics .&
Extension. . ,

(b) Lecturer in Agricultural Economics.

For (a) candidates should ‘have at least two years
post-M.Sc, experierice or its equivalent or a Ph.D.
The successful candidate should specialise | in
Production Economics and Agri-Business Manage-
ment, The candidate should also have had Nigerian
field experience with economic problems of agri-
culture, ~

For (6) candidates should have a Ph.D. degree
and should have specialised in Production Theory -
and Quantitative Analysis and should be able to
teach Advanced Theory Courses to Master’s and
Ph.D.- candidates. The candidate should also have
had Nigerian field experience with economic problems
of agriculture. :

Preference will be given in both appointments
to only those who obtained their higher degrees by
advanced course work plus dissertation.

12. Department of Adult Education -

(a) Senior Lecturer/Lecturer jin English
: Literature, Comparative Adult Education

History of Adult Education in West
: Africa, History of Adult Education in
Britain. . .

(b) Senior Research Fellow/Research Fellow
in Adult Literacy: fluency in Hausa
Language essential. ,

 

(c). Senior Research. Fellow/Research Fellow .
in Aduit Literacy: fluency in Yoruba

. Language essential. 0

Candidates for (a), (5) and (c) should possess
relevant academic qualifications and experience.
Possession of a higher degree is essential.

13. Department of Obstetrics and Gynaecology :
Senior Lecturer/Lecturers(3 Positions).

Applicants should possess the diploma of member-
ship of the Royal College of Obstetricians and
Gynaecologists or its equivalent and preferably
have had experience in undergraduate and post~
graduate teaching. Preference will be given to
candidates with active intérest in research and
practical knowledge’ of Obstetrics and Gynaecology
in the tropics.
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14. Department of Anaesthesia :

Technician. ,

Applicants must be holders of certificates of
training in a reputable institution or the advanced
certificate of City and Guilds in Laboratory ‘Techno-
logy and Associate Membership of the Institute
of Science Technology. Candidateswill be expected to
have basic training in routine laboratory technology.
In addition candidates must have had several years
of experience in the use and maintenance of blood
gas, analysis. equipment, pulmonary function
measuring equipment, physiological monitoring
equipment and -equipment used for performing

_ artificial respiration.

15. Department of Physics (Jos Campus) :

Technician - ,

Applicants shouldbe holders of one or more of
the following professional qualifications in appro-
priate specifications or relevant engineering dis-
ciplines. . :

(i) Associate Member, Institute of Science |
.Technology (U.K. or Nigeria) —a.1s.T./A.N.1S.T.

(ii) Advanced Certificate of the City and Guilds
or Full Technological Certificate; . ,

(it) Higher: National Certificate or Diploma.

Candidates should’ preferably have at least. six
years total labdératory experience with adequate
post-qualification experience in the organisation  -
and maintenance of Physics teaching laboratories -
mechanical and electronic workshops and photo-
graphic darkrooms. o 4

16. Department of Pharmacology : :

(a) Senior Lecturer |
(6) Lecturer a

Candidates should have higher degrees and
relevant experience.

17. Bursary:

Accountant Grade I

Candidates should be members of ‘a recognised
professional body of accountants viz: '

() Institute of Chartered Accountants. |

_ (i) Chartered Institute of Public Finance. and
Accountancy. . a

(iii)'Association of Certified Accountants.

Gv) Institute of Cost and Management-
Accountants. — :

(v) American Institute of. Certified Public
Accountants and should have at least three years
post-qualification .experience, preferably in a
University of budgetary control, marginal and

standard costing, mechanisation and the application
of modern accounting techniques. A’ degree,

although not absolutely essential will be a distinct
_ advantage. - .

18. Institute of African Studies (Fos Campus) :

Senior Lecturer/Lecturer/Assistant Lecturer

The appointee’s main responsibility will be in the

teaching of a compulsory course on the Introduc-

tion:to African Culture and Civilisation. Applicants

should possess good degrees in anyfield in the Arts
or social sciences, but with emphasis on Africa.
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Preference will normally be given to candidates
who have had some research experience and/or
a higher degree. Interest-and experience in African
ethnology or sociology will be an advantage.

19. Salary Scales: « .

Senior Lecturer (non-Medical) Senior Research.
. Fellow (non-Medical)—2¥5,030-150-5,480-270-

Lecturer (Consultant Status)—2¥4,880-200-
5,480-320-5,800. .

Lecturer (non-Medical) : Research Fellow
(non-Medical) ; Tutor—3¥2,760-150-3,660/
383,810-150-4,260-270-4,530-150-4,830.

Research Fellow (Medical Pre-Clinical)—

2§2,760-200-3,760/2%3,960-200-4,360-320-4,680-
150-4,830.

Research Fellow: (Medical Clinical)—¥3,960-
. 200-4,360-320-4,680-150-4,830/294,880-200-5,480-
320-5,800. -

Technician, Technologist,
Programmer—2,140-100-3,060.

Assistant Lecturer (non-Medical)—2¥2,140-100-
2,240-220-2,460-100-2,660 (if holding a higher
degree—¥2,460-100-2,660). :

Accountant Grade I—WN3,810-150-4,260-270-
4,530-150-4,830. :

19. Conditions of service-—Appointments are to
commence as soon as possible, and successful
candidates will be on probation for the first three
years, but their appointments will be confirmed to
retiring age thereafteriftheir'services were considered
satisfactory. Passages’are paid for family on appoint-
ment, approved overseas leave and termination where
applicable. F.S.S.U./N.U.J.S.S. Children and car
allowances. Part-furnished . accommodation or
housing allowance is provided.

20.. Method of application—Detailed application
(4 copies) stating age, full qualifications, experience
and naming three-referees by 23rd September, 1974,
to the Registrar, University of Ibadan, . Ibadan
Nigeria, from whom further particulars may be
obtained.

8th August, 1974,

Computer

 

GovernmentNotice No. 1322

ANNOUNCEMENT OF VACANCY IN THE °.
Foop AND AGRICULTURE ORGANIZATION

OF THE UNirep NATIONS

Posttitle and grade.—LAND AND WATER DEVELOP-.
- MENT OFFICER, (WFP) P-4.

Post No.—6180-2452. _
” Type ofappointment.—Fixed-term* 3 years.

Vacancy announcement.—No. 641-AGL.
Date issued.—12th August, 1974.

Closing date.—7thOctober, 1974.
. Organizationalunit.—Office of Director, Land and

ater DevelopmentDivision.

Location.—Rome.

Senior Lecturer(MedicalClinical)~-*¥5,900-200-.

= Duties and _responsibilities—Acts as divisional

officer (WFP) for the AGL Division with respect to

WPFprojects ; maintains contact with other develop-
- ment programmes ensuring that the maximum use of
WPF. resources is ‘made as an input in these
programmes ofhis Division’s concern.

‘Maintains close contact with Divisional technical
staff, backstopping UNDP, UNHCR, UNICEF,
Government Programmes, FFHC, IBRD, IBD and
other relatéd programmes, in order to ensure that

_ maximum use is madeofavailable WFP resources in
programmes and projects operated or supported by
theDivision. ,

Aséists in the formulation of requests for assistance
from WFPfor projects involving AGL Division areas
of responsibility, through travel undertaken by the
Sacumbent or otherstaff under his guidance and with
his assistance, including requests for non-food items
in support of WFPprojects. The incumbentis also
responsible for preparing the project request for
non-food items in the forms required by the donor,
as well as for the monitoring and evaluation of the
on-goingprojects. , -

2

Reviews and helps appraise (desk and field
appraisals, as required) requests to WFP sent to AGL
Division for technical scrutiny (including the
‘participation in the preparation of the final appraisal

- report).

Keepy under continuous review the technical.
aspects of WFP projects in the field of land and
water development, including Visits to these projects,
if necessary, whenever a suitable FAO land and
water expert is not available. :

Assists in intermediate and final evaluation ofWFP
projects and provides assistance, where necessary, in
the preparation ofprogress and finalreports.

Undertakes other duties related to WFP’s interest
as instriacted by the Division Director.

Qualifications—Essential.—University degree in
Engineering or Agronomy with further specialization
in one ofthe fields of soil and/or water development.

Sevenyears’ experienceofprogressively responsible
nature, preferably in developing .countries, with
responsibility for planning and supervising project-
type operations in a government agency, an inter-
national organization or a consulting firm of inter-
national reputation. : ,

Very good knowledge of English, French or
Spanish and a working knowledgeofone of the other
two languages.

Ability to plan, organize and co-ordinate work
under heavy pressure, to write clearly and concisely,
to evaluate and/or co-ordinate the work of others, to
establish and maintain effective relations with
persons of different nationalities, different cultural-
backgrounds and different languages.

Qualifications—Desirable-—Acquaintance with the
Field Programmesof the UNDP, FAO or similar
agency,Field experience. :

Candidates may be requested to provide satis-
factory evidence of the educational qualifications
shown in their applications. Appointments to vacant
positions may depend upon the candidate selected
providing such evidence for inclusion in his official
personal file. — . : - ,



1486.

Emoluments.—Based on US$ equivalents, they are
payable in the currency of the Duty Station and, on
request, partially in the currencyofthe Home Station.
“Gross salary” represents the amount on which
pension contributions and benefits are calculated. .
“Net salary” is the amount, normally net of national
income tax, payable to the staff member. less
deductions. (e.g. pension contributions, health and
life insurance schemes).

Salaryperannum :
. Starting Maximum
(Gross: $22,680) |(Gross: | $30,490)
Net: $16,542 Net: $21,294

Family allowanceper annum.—({eubject toeligibility ,
ofdependency)
spo $400 ; Child $300; Secondary dependent

Post adjustment per annum.-—Variable according to
cost of living and to dependency status. At. present
from $1,060 to $1,980. :

Other benefits-Subject to specific terms of
appointment: Pension and medical schemes ; annual,

. sick and maternity leave. Also, for non-locally-filled
posts, appointment and repatriation travel, transport
of household goods or assignment allowance,
installation allowance and repatriation benefits, home
leave travel with-eligible dependents every 2 years,
childrens’ education grant (where applicable). .

Method of application.—Applications to reach
Central Recruitment, Personnel Division, FAO, via
delle Terme di Caracalla, 00100-Rome,Italy, by 7th ©
October, 1974. Quote : VA No. 641-AGL.

External candidates in writing ,with adetailed
personal history. Internal candidates on form ADM

* FAOStaffmemberspleasenote that :
. @ not applicable to permanent appointmentsan

(2) fixed-term appointments may be extended
foramaximum ofonlytwoyears at a time.

Government Notice No. 1323
 

ANNOUNCEMENT OF VACANCY IN THE
Foop AND AGRICULTURE ORGANIZATION

oF THE Unirep NATIONS

Post title andgrade.—'TRANSLATOR/REVISER
(Frencu) P-2/ P-3 - ;

Post No. 3201-1064—3201-5147.

Type ofappointment.—Fixed-term* 3 years

Vacancy announcement.—No. 640-GIP.

Date issued.—12th. August, 1974.
Closing date.-—i7th October, 1974.

Organizational Unit—French Translation Group
Translation Service Publications Division.

Locations.—Rome. .

Duties and responsibilitiesTranslates into French
a wide range and variety of documents (including
technical papers and studies, material for inclusion in
legislative body papers and. periodical publications,
and official correspondence) originally prepared. in

_ EnglishandSpanish (andoccasionallyotherlanguages
in such a mannerthatthe translation willbe a finishe
product ready for publication.
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Check, as a safety measure, the work of other
translators, particularly material that has been
translated by several translators, to ensure uniformity
of style and terminology throughout.

Contributes to the linguistic research of the
Translation service by :—

Consultation with the staffof technical and other
divisions in order to. solve problemsof technical
terminology and ,

‘Co-operation with the ‘Terminology and Refe-
rence Section in the preparation of terminology
bulletins and pther translation aids.

Maintains a satisfactory level of accomplishment -
in translation and in revision-checking of the work of
colleagues. oe

Performs related duties, as assigned.

_ Qualifications—Essential.—University degree,
either in languages, or in law, economics, agriculture
or other FAO fields, with some specialization in
languages. .

Five years of professional translating experience. .

Excellent French, with thorough knowledge of
English and good working knowledge of+ Spanish.

Extensive vocabulary coupledwith a keen sense of
semantics; perfect knowledge of syntax and
stylistics. Demonstrated ability toproduce translated/
revised texts of idiomatic quality comparable to
original composition in French from technical
material of ,considerable difficulty, and to perform
such work rapidly and accurately, under pressure.
Ability to work harmoniously with staff members of
different nationalities.

Qualifications—Desirable.—Previous ‘work in an
international organization, preferably in translating.

Familiarity with technical terminology relating to
one or more of FAO’sfields of subject matter.

* Studies or experiencein F.A.O. technical fields.
Knowledge of languages other than English,

French- and’ Spanish. .

2(1) For an initial two-year period this post may be
filled on a training basis at the P-2 level. Under the
training and guidance ofseniorstaff the incumbentis
expected to carry out, with progressive success, the
duties normally required of a Translator/Reviser
P.3, Ifthe incumbentfully andsatisfactorily performs
such duties, he may be promoted to the P-3 grade
level as ‘Translator/Reviser within two years of
service (provided that the “‘five years of experience”
requirement is met). Failure to achieve. satisfactory
performance of these duties before the end of a two-
yearperiod will normally result in seperation from
service. -

(2) If the applicant has five years of full time
professional experience of translation into French
he may be appointed directly at the P-3 level. _

| Candidates may be requested to provide satis-
factory evidence of the educational qualifications
shown in their applications. Appointments to vacant ~
positions may depend upon the candidate selected
providing such evidence for inclusion in his official
personal file. - .

Emoluments.—Based on US$ equivalents, they are
payable in the currency of theDuty Stationand, on
request, partially in the currency of the Home-
Station. “Gross salary” represents the amount on
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! which pension contributions and benefits are
? calculated. “Net salary” is the amount, normally net
of national incometax, payable to the staff member

"Mess deductions (e.g. pension contributions, health
‘and life insurance schemes).

Salary per annum :
: Starting. Maximum -

*5 $14,780 $19,880.
(Gross : $18,410 Gross : $25,610

$11,346 : $14,722
Net: . $13,767 Net :$18,366

Family allowanceper annum.—(Subject to eligibility
of dependency)

sop $400 ; Child $300: Secondary dependent

Post adjustment per annum.—Variable according to
‘cost of living and to dependency status. At present
from 739 to $1,425 and from $888 to 1,749

Other benefits.—Subject to specific terms of
appointment: Pension and medical schemes ;
annual, sick and maternity leave. Also, for non-
locally-filled posts,. appomtment and repatriation
travel, transport of household goods or assignment

‘allowance, installation allowance. and repatriation
benefits, home leave travel with eligible de-
pendents every 2  years,. childrens’ education
grant (where applicable).

Method of application—Applications to reach
Central Recruitment, Personnel Division, FAO, via
delle Terme di Caracalla, 00100-Rome, Italy by 7
October 1974. Quote: VA No. 640-GIP. ,

Externalcandidates in writing, with a detailed
personal history. Internal candidates on form ADM

im. 75 :

-*F.A.0. staff members please note that:

q) not applicable to permanent appointments
an .

(2) Fixed-term appointments may be extended
for a maximum ofonly two years at a time.

Government Notice No. 1324 ~ |

 

ANNOUNCEMENT OF VACANCY IN THE
Foop AND AGRICULTURE ORGANIZATION

OF THE UNITED NATIONS

Post title (Post No. Project)—Deputy Project
Direcror/Tosacco Propuction ADVISER —-UGANDA

(SmallholdersTobacco Project-UGA/70/012).

Vacancy announcement.—No. 1336-AGO-44,

Date‘issued.—16th August 1974. 7

~ | Closing date.—14th October 1974.

Duty station.—Gulu-Ucanpba.
Duration.—3 years. ;
Starting date.—As soon as possible. ©

Background.—The Smallholder Tobacco Project
was started in 1971 .with an I.D.A. credit of US $4
million.to expand and develop the production of
flue-cured tobacco in Uganda. The Project at present
forms a unit of the Ministry of Co-operatives and
Marketing and is responsible for tobacco production
through 3 co-operative unions and 56 primary
co-operative societies, The Project supervises’
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medium and short-term loans to farmers and long-
terni loans to unions. The main growing areas are in
the North of the country but there is a small area in
the South-West. .

Duties.—Tobe responsible to the Project-Director
whois stationed in Kampala, and to assist him in his
overall task of executing the project : in particular

‘ (2) Supervise the preparation of annual work
programmes for all Project activities.

(ii) Supervise the work of all 3 co-operative ©
unions through their Union Managers.

(ii) Be responsible for technical staff of the
Project‘at all levels in the fields.

(iv) Draft quarterly reports to the I.D.A. for
the Project Director to complete and forward.

The Expertwill also beexpected to make proposals
for a second phase of the project following the
attainmentof current targets, to prepare a Training
Manual and a Manual of Technical Recommen-
dations and as Team Leader, to supervise the
work of the Agricultural Economist and a
Tobacco Research and Development Officer.

_ Qualifications.—B.Sc.in Agriculture or Agricultural
Science.
Experience—At least 10 years in flue-cured ,

tobacco production: and marketing with some
- knowledge of agricultural credit and co-operatives
and administrative ability.

* Language.—English.
Other.—This is a respénsible+ post requiring

considerable practical managerial ability and versa-
tility in addition to the qualifications listed above.

Emoluments.—Salaries and benefits are liberal,
commensurate with the responsibilities of the post

- and in line with the depth and breadth of training and
__ experience. mo,

Candidates may be requested to provide satis-
factory evidence of the educational qualifications
shown in their applications. Appointments to vacant |
positions may depend upon the candidate selected
‘providing such evidence for inclusion in his official
personal file.

Method of application—Applications to reach
Central Recruitment (Professional) Personnel
Division, FAQ, via delle Terme di Caracalla,
00100 Rome, Italy, by 14th October, 1974. Quote
1336-AGO-44. .

Government Notice No. 1325

INTERNATIONAL LABOUR OFFICE
‘TECHNICAL CO-OPERATION PROGRAMME .

ANNOUNCEMENT OF VACANCY

Country.—Pakistan.

2 Project Code.—PAK/73/014.

Date issued.—July 1974.

Closing datefor applications.—31st October, 1974.-

General field—Employment Promotion and Man-
powerPlanning.

Title of post.—121-Rural Employment Promotion

 

’ Expert,

Duty station—Islamabad with extensive visit to
provinces. .

Duration ofappointment.—12 months. ,
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Desirable starting date—1st April, 1975.

Terms of appointment.—Salary and allowances are
free from income tax. Although quoted in US
dollars, they are payable partly in the currency of the
homecountry and partly in the currency of the duty
station.

Annual salary—Between US $20,118 and US

$24,251.

(Theinitial salary ofthe appointee will be fixed in
accordance with his/her qualifications and experience.
Increments are granted annually).

Post adjustment—(Class B minus) (subject to
change)—between US $1,152 and US $1,324 (single |
and dependantrate).

. Assignment allowance-——US $1,100 (single rate),
US $1,400 (dependantrate).

Family allowance.—(if eligible)}—Spouse US $400
per annum.Each child US $300 per annum.

Other benefits.—Installation allowance, education
grant for children, repatriation grant upon termina-
tion of assignment, 30 working days’ annual leave,
homeleave travel with eligible dependants every two
years, social security benefits. ~ .

Description of duties——-The Adviser on Rural
Employment Promotion will be attdched to the
Manpower ‘Division of the Labour Ministry. He

4 (a) assess the existing programmesin the field
, of rural employment promotion;

@) make recommendations for increasing the
employment potentialities in the.rural areas,
particularly in non-agricultural activities ;

(c) recommend measures for co-ordination
between the various programmes in the field of
rural employment promotion. In carrying out
these tasks, the expert will establish close working
contacts with all ministries and agencies directly or
indirectly concerned with rural employment pro-
motion. .

Qualifications required—~The Adviser on Rural
Employment Promotion should be a highly qualified
specialist with extensive experience in developing
countries in particular in the field of employment
creation in non-agricultural activities.

Language.—KnowledgeofEnglish.
 

Government Notice No. 1326

INTERNATIONAL LABOUR OFFICE

TECHNICAL Co-OPERATION PROGRAMME

ANNOUNCEMENT OF VACANCY

Country.—PAKISTAN.

Project code—PAK/73/014..

Date issued.—July 1974. -

Closingdatefor applications—31st October, 1974.

Generalfield——Employment Promotion and Man-
powerPlanning. - oa

Title ofpost—121—Rural Employment Promotion
_ Expert. :
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Duty station—Islamabad, with extensive visit to
provinces. . ,

Duration of appointment.—12 months.

. Desirable starting date.—1st April, 1975.

Terms of appointment—Salary and allowances:are
free from income tax. Although quoted in’ US
dollars, they are payable partly in the currency of
the home country andpartly in the currency of the
duty station. .

Annual salary-—Between US $20,118 and US
$24,251. (The initial salary of the appointee will
be fixed in accordance with. his/her qualifications ~
and experience. Increments are granted annually).

Post. adjustment.—({Subject to change) (Class B
minus) between US $1,152 and US $1,324 (single
and dspendantrate)

Assignment allowance-——US $1,100 (single rate)
US $1,400 (dependantrate).

Family allowance (Gf eligible)—Spouse: US $400
per annum ; each child : US $300 per annum. | :

Other benefits.—Installation allowance ; education
grant for children ; repatriation grant upon termina-
tion of assignment; 30 working days’ annual-leave;
home leave travel with eligible dependants every
two years ; social security benefits. .

Description of duties——The Adviser on R
Employment Promotion will be attached to the
ManpowerDivision ofthe Labour Ministry. He will :

(a) assess the existing programmesin the field
of rural employment promotion ;

(b) make recommendations for increasing the -
employment potentialities in the rural areas,
particularly in non-agricultural activities;

(c} recommend measures for co-ordination
between the various programmes in the field
of rural employment promotion. In carrying out
these tasks, the expert will establish close working’

-- contacts with all ministries and agencies directly
or indirectly concerned with rural employment
promotion.
Qualifications required—The Adviser on Rural

Employment Promotion should be a highly qualified
specialist with extensive experience in developing
countries in particular in the field of employment
creation in non-agricultural activities.

Language.~-Knowledge of English.
 

- Government Notice No. 1327
INTERNATIONAL LABOUR OFFICE

TECHNICAL CO-OPERATION PROGRAMME
ANNOUNCEMENT OF VACANCY

Country.—Pakistan. a
Project Code—PAK/73/014.
Date issued.—July 1974.

Closing date for application.—31st October, 1974.

_ GeneralfieldEmployment Promotion and Man-
powerPlanning.

Title of pust-—110—Expert onProblems of
Educated Unemployed; .

Duty station—Islamabad with visits to provincial
capitals, ;

Duration of appointment.—3 months, .

Desirable starting date—Iist April, 1975.
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Terms ofappointment.—Salary and allowances are
free from income tax. Although quoted in US
dollars, they are payable partly in the currency ofthe
homecountry and partly in the currency of the duty
station. ,

Monthly salary.—between US $1,676.50 and US
$2,020.92. (Theinitial salary of the appointée will be
fixed in accordance with his/her qualifications and
experience). — co

Daily subsistence allowance-—Rupees 200 per day
during the first sixty days, Ruppes 200 per day
thereafter.

_ Other .benefits—24 working days’y leave per
month—social security benefits, OO

Description of duties—The Consultant -will be
attached to the Manpower Division of the Labour
Ministry. He will, on the basis of available infor-
mation, make a preliminary assessment, Categorywise,
of the problem of the educated unemployed, its-
causes and future prospects for the absorption of
educated. manpower in productive employment.
In thelight of this assessment he will, after consul-
tation with the various government agencies
concerned, suggest the main directions of action
neededin order tofurther the absorption of educated
unemployed in productive employment in both
local and foreign markets and to re-orient or, if
necessary, limit their supply from educational and
traininginstitutions at various. levels. ‘

Qualifications required-—The Consultant on Edu-
cated Unemployed should be a highly qualified
economist, thoroughly familiar with the problems of -
the educated unemployed in developing countries

 

and with the various possible solutions to this.
problem. ne

Language.—Knowledge of English. 4 :

7
Government Notice No. 1328

INTERNATIONAL: LABOUROFFICE
TECHNICAL CO-OPERATION PROGRAMME.

ANNOUNCEMENT OF VACANCY

Country.—Pakistan. ,
Project Code.—PAK/73/014.
Date issued.—July 1974. - . .

Closing date for application—31st October, 1974.

General’field—Employment Promotion
ManpowerPlanning. .

Title of “post.—110—Expert on Problems of
Educated Unemployed. a

Duty station—Islamabad with visits to Provincial

Capitals. 0

Duration of appointment.—3 months.

' Desirable starting date-—1st April, 1975.
Terms of abpointment.—Salary and allowances are

free from incometax. Although quoted in US dollars,
they are payable partly in the currency of the home
country and partly in the currency ofthe duty station.

Monthly salary.—Between US $1,676.50 and US _
$2,020.92 (The initial salary of the appointee will

- be fixed in accordance with his/her qualifications
and experience). oo,
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Daily subsistence allowance-—Rupees 200 per day
during the first sixty days,—Rupees 200 per day
thereafter.

Other benefits.—21/2 working days’ leave per
month—social security benefits.

Description of duties—-The Consultant will be
attachedto the Manpower Division of the Labour
Ministry. He will, on the basis of available infor-
mation, make a preliminary assessment, categorywise,
of the problem of the educated unemployed, its
causes and future prospects for the absorption of
educated manpower in productive employment.
In thelight of this assessment he will, after consul«
tation with the various government agencies
concerned, suggest-the main directions ofction
needed in order to further the absorption of educated
unemployed in productive employmentin both local
and foreign markets andto re-orientor, if necessary,
limit their supply from educational and training
institutions at various levels.

Qualifications required—The Consultant on Edu-
cated Unemployed should be,a highly qualified
economist, thoroughly familiar with the problems of
the educated unemployed in developing countries
and with the vasjous possible solutions to this

. problem.

_Language.—Knowledgeof English.

 

Goveryment Notice No. 1329

So INTERNATIONAL LaBouR OFFICE
‘TECHNICAL CO-OPERATION PROGRAMME

ANNOUNCEMENT OF -VACANCY

Country:—Papua New Guinea. ~

Project Code.—PAP/73/017 (Post 02).
Date issued—July 1974.
Closing datefor applications—Nofixed date..

General field——Development of Co-operatives,
Business Management Training and Small-Scale
Industries. ,

Title ofpost.—236—Expert in Extension Methods
and Training (Post 02).

Duty station—Port Moresby with extensive
travelling within the country. . "og

Duration of appointment—12. months with
possibility of extension for an additional 18 months.

Desirable starting date—1st November, 1974.”

Terms of appointment.—Salary and allowances
are free from income tax. Although quoted in US
dollars, they ‘are payable partly in the currency of
the home country and partly in the currency of the
duty station.

Annual salary.—Between US $20,118 and US
$24,251. (Theinitial salary of the appointee will be
fixed im accordance with his/her qualifications and
experience. Increments are granted. annually).

Post adjustment.—(Class 3) (subject to change)
between US $1,728and US $1,986 (single rate),

_ betweenUS $2,592 and US $2,979 (dependantrate).

Assignment allowance-—US $1,100 (single rate),
US $1,400 (dependant rate). .
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Family allowance (if eligible)—Spouse US $400 |
per annum ; each child US $300 per annum.

Other benefits—Installation allowance, education
grant for children, repatriation grant upon termina-
tion of assignment, 30 working days’ annual leave,
home leave travel with eligible dependants every
two years, social*security benefits. °

Genéral—The expert will work as a member
of an international team of experts, United Nations
Volunteers and/or Associate Experts, which
will assist the Government of Papua New Guinea
in the following five main areas :

(a) low and middle management training ;

(b) co-operative and business education;
(c) small-scale industry development;

(d) development of extension methodology
and extension personnel training, and

(e) training of training officers.

Specific—The Expert in Extension Methods
and Training will, under the general directions of
the Project Manager and in co-operation with other
team members, have major responsibilities within
three areas of project activities, namely:

{a) the development of achievement oriented
extension methods to be used for the development
of small businesses and industries (co-operatives,
companies as well as sole entrepreneurs and other
types of enterprises) ; ~

(b) the training of extension personnel of the
Department of Business Development ; and

(c) the training of training officers of the same
Department. . .

In particular the expert will :
Gi) carry out. and participate in research

concerning socio-economic and cultural factors
affecting the development of on-going small
business and industry projects, as a preparatory
activity to the development of improved extension
methods and techniques ;

(i) advise on and develop improved extension
methods and techniques, suitable to Papua New
Guinea conditions, for the introduction and
development of small businesses and industries
specifically in the rural areas ; .

(Gi) devise a training programme in extension
methods and techniques for extension personnel
of the Department of Business Development
including the preparation oftraining materials,
and participate in such training activities ;

(iv) advise and assist project personnel arid
others with the choice of appropriate extension
methods and techniques when executing specific
small business and industry projects, continuously
evaluate progress of such projects from - an
‘extension point of view, and suggest alternatives
and improvement; :

(v) participate in the planning, development
and execution of a training programme for

Government Training Officers working in the
Co-operative College as well as in the field ;

(oi) as requested by the Project Manager
co-operate and work with other bodies -(other
than the Department of Business Development)
in his activities concerning extension methods

- training andtraining of training officers ;

(vii) at established ‘intervals submit to the
Project Manager reports onhisactivities, problems,
findings and recommendations as well as when
so required prepare technical reports within his
area of competence. : .

Qualifications required—A “university degree on ©
social sciences orbusiness administration or industrial

_ engineering. . .

At least ten years’ working experience including
responsible positions in industry and/or commerce,
management consultancy, training of adults and
research work, preferably in. small. enterprises.
Experience in developing countries is essential.

Language.—English.

 

Government Notice No. 1330

__ INTERNATIONAL LaBour OFFICE
‘TECHNICAL CO-OPERATION PROGRAMME

ANNOUNCEMENT OF VACANCY

Country.—Papua New Guinea.
Project Code-—PAP/73/017 (Post 05).

Date issued.—July 1974. oo
Closing datefor applications.—Nofixed date.

General field—Development of Co-operatives,
Business Management Training and : Small-Scale
Industries. : . . ,

Title of post.—237—Expert in Management
‘Training (Commercial Enterprises and Marketing)
(Post 05),

Duty station.—Port Moresby with extensive
travelling within the country.

Duration of appointment.—12 monthswith possibi- -
lity of extension for an additional 18months.

Desirable starting date.—1st November, 1974,

Description of duties-—General—The expert will
work as a member of an international team of
experts, United Nations volunteers and/or associate
experts, which will assist the Government of Papua,
New Guineain thefollowing five main areas :

, (a) supervisory and middle management
training ; : .

(6) co-operative and business education ;

(c) cottage and small-scale _industry develop-

ment;
(d) development ofextension methodology and

extension personnel training ; and .

(e) training oftraining officers. | .

Specific—The Expert in Management Training

(Commercial: Enterprises. and Marketing) will,

under the general direction of-the Project Manager

and in co-operation with other team members, be

responsible for management development and -

training activities for small and medium-sized

~ businesses. It is envisaged that an Expert in Manage-

ment Training (Small-scale Industries) will join

the project team at a later date. - -

In particular the expert is expected to perform the

following duties andactivities :

(i) Determine and evaluate training needs of

entrepreneurs, supervisors, middle managers -

and the trainers from the Department of Business
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Development, whowill be responsible for manage-
ment training and consultancy services after the
departure of the expert, for the development of
upgrading of managerial skills, in particular for
management accounting and marketing; ~

(#) On the basis of (e) above, the expert will
design appropriaté programmes of management
training to satisfy the training needsof each of the
management groups mentioned above. It is
understood that such programmes will include
management consultancy work and on-the-job
training as an integral part of training;

(##) Conduct training courses, seminars, . and
- render advisory/consultancy services, on-the-job
coaching, as required to develop satisfactory
managerial skills and attitudes among “entre-
preneurs, supervisors, middle managers .and
gmanagement trainers, especially for the perfor-
mance of commercial and marketing tasks ;

(iv) Disseminate effective participative trainin:+
methods for managementtraining ; 7

-’ (v) Prepare and utilise adequate training material
including cases, games in ‘basket exercises,
appropriate programmed learnirg books and

- manuals and visual aids; Do

- (wi) Advise the project ger, business
managers, government officials and counterparts
on matters related to managernent training
consultancy and development;

(vii) If possible, design. and establish appro-
‘priate management development systems to
ensure appropriate and continued upgrading and
development of entrepreneurial and managerial
resources in the country, with particular emphasis
in management controls and marketing;

(viii) Prepare and submit to the project manager

 

 

reports on his activities at established intervals or
as required; _ ;

Qualifications required—University degree or
_ diploma in management/business administration or
the equivalent;

Experience in planning and implementation of
management development schemies and ability to
design and prepare courses and course materials for
management training. Experience from the work
in a managementtraining and developmentinstitu-
tion,.preferably in a developing country, essential.

Good knowledge of small business management
theories and techniques and experience in the

organisation and operation of commercial enterprises
such as service undertakings, repair shops, transport
businessesor similar (notretail operations) desirable.
Excelfent knowledge of written and, spoken English. ;

Terms of appointment.—Salary and allowances
are free from income tax. Although quoted in US
dollars, they are payable partly in the currency of
the homecountry and partly in the currency of the

"| duty station.

Annual . salary.—Between US $20,118 and
_ US $24,251. (Theinitial salary of the appointee will
"be fixed in
_ and experience, Increments are granted annually.)

accordance with his/her qualifications

' Post adjustment.—{Class 3) (subject to change)—

~ between US $1,728 and US $1,986 (single rate);
between US $2,592 and US $2,979 (dependantrate).

Assignment allowance.—US $1,100 (single rate),
US $1,400 (dependant rate).
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Family allowance.—(if _eligible)—Spouse: US
$400per annum,Each child : US $300 per annum.....

. Other benefits.—Installation allowance, education
grant for children, repatriation grant upon termina-
tion. of assignment, 30 working days’ annual leave,
home leave travel with eligible dependants every
two years, social security benefits..
 

Government Notice No. 1331

INTERNATIONAL LaBouR OFFICE
TECHNICAL CO-OPERATION PROGRAMME

ANNOUNCEMENT OF VACANCY .

Country.—Zambia. .

Project Code—ZAM/74/008 (Post 03).

Date issued,—July 1974.- . oo

Closing date for applications.—no fixed date.
General field——Management Development.
Title ofpost-—240—Expert in Personnel Manage~

ment/Organisation Development (Post 03). —

Duty station.—Lusaka. .

Duration of. appointment-—12 months with possi-
bility-of extension up to a total of 36 months..

Desirable starting date—as soon as possible.

Terms of appointment.—Salary and allowances are

free from incometax. Although quoted inUSdollars,-

they are payable partly in the currency of the home
country and partly in the currency ofthe duty station.

Annual salary-—Between US $20,118 and US$ |

24,251(The initial salary of the appointee will be

fixed in accordance with his/her qualifications and
experience. Increments are granted -annually).

‘Post adjustment.—(subject to change) (class - 3)
between US $1,728 and US $1,986 (single rate)

between US $2,592 and US $2,979 (dependantrate)

Assignment: allowance.—US$1,100 (single rate).
US $1,400 (dependant rate)

Family allowance (if eligible).—Spouse : US $400 .
-per: annum; each child: US $300 per annum.

Other benefits—Installation allowance, edtication

grant for children, repatriation grant upon termination
of assignment, 30 working days’ annual leave,-
home leave travel with cligible dependants every
2 years, social security benefits.

Description of duties—General—Serves as a
memberof a team of international experts in various

.' fields of management, working under the general

direction of the Project Manager. The team is
_responsible for assisting and advising the recently
established Management Development Unit of the

Office of the Prime Minister with its responsibilities

for planning, policy guidance and co-ordination of

management development on a national scale. The

team will devote special attention to developing
Zambian capability in management training and

_ organisation improvement approachesinall sectors—
parastatal, public and private.

Specific—2. Undertakes, in concert with Zambian

counterparts, to survey national needs and require-

ments in the -personnel management areas of
recruitment, selection, compensation, employee
training, labour relations and manpower planning.

3. Assists and advises the Management Deve-
lopment Unit and other bodies in the formula‘ion

of national policies and programmes in selected

priority areas of personnel management.
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4. Organises and conducts, within one or two key
organisations, a system-wide organisation improve-
ment effort utilising the latest developments -in the
organisation development/management by objective
approach to improving the performance of organisa- .
tions. -

5. Designs and conducts -appropriate seminars
and training courses for managers in personnel
management with stress upon training of personnel
managers and stafftrainers.

6. Advises senior managers on personnel manage-
‘ment and organisation development issues and.
accomplishes relevant consultancy studies.

7. Helps develop the capabilities and professional
expertise of national counterparts in the areas
mentioned above.

_ 8. Assists. with the development of a library and
information service for managers.

Qualifications required—A university degreeor
advanced technical education, or appropriate
professional qualifications:

Extensive experience in developing and implemen-
_ ting comprehensive policies and programmes of
personnel managementand organisation development
preferably at a national or industry or civil service
wide level; experience in a senior position in a.
university or training institution would bean asset.
Broad experience in modern techniques of .

personnel management; ability to prepare and teach
courses, utilising cases and exercises appropriately
and creatively.

Ability asa speaker and experience in seminars,
conferences and discussions on generalmanagement

_problems with top executives and senior. managers.
Evidence of ability to .work effectively with

colleagues, national counterparts and as a member
of a team is essential.

Language.—English.

 

Government NoticeNo. 1332
INTERNATIONAL LABOUR OFFICE

TECHNICAL CO-OPERATION PROGRAMME

ANNOUNCEMENT OF VACANCY

Country.—Zambia. . .

Projectcode-—ZAM/74/008 (Post 06).

Dateissued.—July 1974. ,

Closing datefor applications.—-Nofixed date.
Generalfield—Management Development.
‘Title of post-—211—Expert in Industrial Engi-

neering in Management(Post06).

Dutystation.—Lusaka.

Duration of appointment.—12 months with possi-
bility ofextensionto a total of 36:months.

Desirable starting date.—As soon as possible.

Terms of appointment.—Salary and allowances are
free from incometax. Although quoted in USdollars,
they are payable partly in the currency of the home
country and partly in the currency of the duty
station. 3

' "Annual salary-—Between US $20,118 and US
$24,251. oe
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(Theinitial salary of the appointee will be fixed in
accordancewith his/her qualifications and experience.
Increments are granted annually.)

Post adjustment.—(Class 3) (subject to change);
between US $1,728 and US$1,986 (single rate);
between US $2,592 and US $2,979 (dependantrate).

Assignment allowance—~-US $1,100 (single rate) ;
US$1,400 (dependantrate). .

Family allowance (if eligible).—Spouse : US. $400
perannum; each child : US $300 per annum. -

Other benefits.—Installation allowance, education -
grant. for children, repatriation grant upon termina-
tion of assignment, 30 working days’ annual leave,.
home leave travel with eligible dependants every
twoyears, social security benefits.

Description of duties—General.—Serves as 4
memberof a team ofinternational experts in various
fields of management, working under the general
direction of the Project Manager. The team is‘
responsible for assisting and advising the recently
established: Management Development Unit of the
Office of the Prime Minister with its responsibilities
for planning, policy guidance and co-ordinationof
management development on a national scale. The .
team will devote special attention to developing |
Zambian capability in management training and
organisation improvement approachesin all sectors—
parastatal, public andprivate. ,

Specific.—2. Undertakes, in concert with Zambian
counterparts, to survey andassess national needs and
requirements in the areas of production management
and industrial engineering, especially in the para-
statal and private sectors. :

3. Assists and advises the Management Develop-
ment Unit’as well as parastatal and private industry .
bodies on the formulation, implementation and

_ co-ordination ofappropriate policies.and programmes-
in selected priority areas of production management
andindustrialengineering.- Ss.

-4, Helps develop the capabilities and professional
expertise of national counterpart staff and Zambian
managers in thefield of industrial engineering and in
the application of modern techniques for planning
and organising the production process, improving
factory and office layout and the flow of materials,
stock control and purchasing procedures.

5. Organises and conducts training in his areas,
with stress laid upon training of trainers and a
multiplier effect.

6. Undertakes carefully selected high priority
consultancy and advisory assignments,utilising such
modern industrial engineering techniques as work
study, methods study andnetwork planning,etc. :

7, Assists with the development of a library and .
information service for managers.

Qualifications required : ;

A university degree or advanced technica
education, or appropriate professional qualifica-
tions ; te

‘A well-qualified industrial engineer with
considerable experience of a wide range of
production processes and industrial engineering
techniques and their management, preferably
within the context ofa developing country ;

Ability to prepare and teach courses in his area,
utilising cases: and exercises appropriately and
creatively ; ;
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Ability as a speaker and experience in seminars,
conferences and discussions on production mana-
gement/industrial engineering problems with top
executives and senior managers ; .

Evidence of ability to work effectively with
- colleagues, national counterparts and as a member .
ofa team is essential.

Language. English.

 

Government Notice No. 1333

INTERNATIONAL LABOUR OFFICE
TECHNICAL CO-OPERATION PROGRAMME

ANNOUNCEMENT OF VACANCY

Country.—ZAMBIA. ° no
Project Code-—ZAM/74/008 (Post 02).
Date issued.—July1974.  _

Closing datefor applications.—Nofixed date.

GeneralfieldManagement Development.

Title of post.—201—Expert in Management
Development (Post 02).

Duty station.—Lusaka.

Durationof appointment.—12 months with possi- ~
bility of extension, up to a total of 36 months. --

Desirable starting date—As soon as possible.
Terms of appointment—Salary and allowances are

free from incometax. Although quoted in USdollars,
they are payable partly in the currency of the home
country and. partly in the currency of the duty
station.

Annual salary—Between US $20,118 and US
$24,251. .
(The ‘initial salary of the appointee will be fixed

in accordance with his/her qualifications and
experience. Increments are granted annually).

Post adjustment.—(Subject to change)—(Class 3);
between US $1,728 and US $1,986 (single rate);

_ between US $2,592 and US $2,979 (dependantrate).

Assignment allowance-—US $1,100 (single rate),
US $1,400 (dependantrate). ,

Family allowance.—{if eligible)—Spouse US $400
per’annum,each child US $300 per annum. .

Other benefits~—~Installation allowance, education
grant for children, repatriation grant upon termina-
tion of assignment, 30 working days’ annual leave,

Kome leave travel with eligible dependants

-

every
two years, social security benefits. _-

Description of duties-—General—Serves as a
memberof a team ofinternational experts in various
fields of management, working under the general

direction of ‘the Project Manager. The team is
_ responsible for assisting and advising the recently
established Management Development Unit. of the

. Office of the Prime Minister with its responsibilities

for planning, policy guidance and. co-ordination of
management development on a national scale. ‘The

team will devote special attention to developing

Zambian capability in management training and

organisation improvementapproaches in all sectors—
parastatal, public and private.

Specific—(i) Provides guidance and assistance

with surveys and analyses of management develop- -

ment.and training needs throughout the
and helps identify priorities. .

2

country

OFFICIAL GAZETTE |

‘Planning.

1493

(ii) Assists the Management Development Unit

with the formulation and implementation of national

policies for management development and training.

(iii) Assists the Management Development Unit

“and other bodies andinstitutions in establishing the
framework and methods necessary for effective

co-ordination of the national management develop-

ment effort. Le :

(iv) Conducts high priority managementtraining

with emphasis upon training managementtrainers. -

(v) Advises senior managers on management and

organisation developmentpolicies, techniques, organi-

sation and procedure and accomplishes appropriate

consultancy studies. .

(vi) Helps develop the capabilities and profes-

sional expertise of national counterparts in the areas

mentioned above. :

(vii) Assists with the development of a library

and information service for managers. .

Qualifications required—A university degree or

advanced technical education, or appropriate pro-
fessional qualifications ; -

Extensive experience in developing and imple- ~

menting comprehensive policies and programmes

ofmanagement development andtraining, preferably

at a national—or industry—or civil service wide

level ; experience in a senior position iri a university

or training institution would be an asset;

Broad experiencé in modern, techniques of

management. Ability to,prepare and teach courses,

utilising cases andy exercises appropriately and
creatively ;

Ability as a speaker and experience in seminars,

conferences and discussions on general management

problems with top executives and senior managers ;

Evidence of ability to work effectively with

colleagues, national counterparts and as a member
of a team is essential. :

Language.—English.

Government Notice No. 1334

INTERNATIONAL LaBOUR_OFFICE.
TECHNICAL. CO-OPERATION PROGRAMME

_- ANNOUNCEMENT OF VACANCY

Country.—Somalia.

Project Code.—SOM/68/008. .
. Dateissued.—July 1974. |. .

Closing date for applications.—No fixed date.

General field——Manpower Assessment and

 

* Title of post—110—-Expert in Manpower Assess-
ment and Planning. oO ,
-Duty station.—Mogadishu.

_ Duration of appointment-—12 months with possi-
bility of extension. gy

Desirable starting date-—as soon As possible.

Terms of * appointment.—-Salary and. allowances

are free from income tax. Although quoted in US

dollars, they are payable partly in the currency of the

homecountry and partly in the currency of the duty

station. . .

- Annual salary.—between US $20,118 and US
$24,251 (The initial salary of the appointee will be

fixed in accordance with his/her qualifications and
experience. Increments are granted annually).
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Post adjustment.—(Subject to change) (Class 2);
between US $1,152-and US $1,324(single rate) ;
‘between US $1,728 and US $1,986 (dependant rate).

Assignment allowance-—US $1,100 (single’ rate)
US $1,400 ; (dependantrate).

Family allowance.—(if eligible}—Spouse US $400
per annum ; each child US $300 per annum.

Other benefits—Installation allowance ; education
grantfor children,repatriation grant upon termina-
tion of assignment, 30 working days’ annual ledve,
homeleavetravel with eligible dependants every 2
years, social security benefits.

Description of duties—Background—Undera joint
appointment between the Ministries ofPlanning and

’ Labouran expert in thefield ofmanpower assessment
and planning has been allocated to Somalia since
January 1971. In this time, a comprehensive survey
of the existing manpowersituation was carried out,
projections of future requirements completed and
certain recommendations made regarding steps to be
taken to raise the level of employment, improve the
efficiency of utilisation of existing personnel and
establishment of suitable machinery fora continuin
appraisal of the country’s manpower problems. It
will be necessary for further technical assistance to be
given to the Ministry of Planning in its efforts to
integrate manpower planningactivities as part ofits
overall programme of social and economic develop-
ment planning and to help with supervision of the
implementation of the recommendations made by
previous missions. -

More particularly, the expert will be requiredto :—

(2) give further assistance with regard to the’
establishment of machinery for manpower planning
and advise on personnel and other requirements
necessary for its smooth functioning;

’ #) supervise implementation of the recommen-
dations contained in the reports of previous missions
especially with regard to ensuring a precise allocation
of responsibilities for manpower development
Pp: es, and attainment of the employment
targets established in the 1974-78 Development
an }
(i#) to evaluate the effects which the introduction.

or continuation of specific government policies are
‘likely to have on the level of employment and to
-advise on the steps which should be taken to alleviate
circumstances which have an adverse effect on the
numbers employed; .

(iv) to review the projections and recordsrelating -
to. manpower supply and demandin thelight of any -
changes in the original assumptions or. additional
information becomingavailable ;

(v) to design and supervise the execution of any
additional investigations which may be necessary for
collecting pertinent information ;

(vi) to continue the training of national counter-~
parts in the methodsand techniques of manpower
assessment and planning and to integrate them as a
-group with the rest of the social and economic ~
developmentplanning machinery.

Qualifications required.—High academic qualifi-
cation in economics; extensive knowledge of
planning and forecasting techniques ; éxperience in
manpower planning in a developing country.

_ Language.—English
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Government Notice No. 1335 © ad

WoriD METEOROLOGICAL ORGANIZATION OF ‘THE
Unitep Nations DEVELOPMENT PRoGRAMME

ANNOUNCEMENT OF VACANCY
AFG/WMO/5 .

Country.—Afghanistan.

Title ofpost.—Expert in Electronics.
Duration—18 months (initial appointment of

twelve months).

When required.—July 1975,
Duty station.—Kabul. wee

Duties—The incumbent will be a member of a
team of three experts responsible for the imple-
mentation of. the “project “Development of
Meteorological Service in Afghanistan—Phase II’.

oN

Underthe general supervision ofthe Team Leader,,
and in collaboration with counterpart personnel,
the incumbent will perform the following duties :

(a) organize and participate in the establishment
of an electronic workshop intended for the
maintenance . and calibration of electronic
instruments such as ceilometers, visibility meters ;

(6) superviseand participate in the installation
of. electronic equipment, including ceilometers
and visibility meters ;

(c) advise on the adequate operation of APT
facilities (MINIRAPT) available in Kabul, in

- co-operation with the Forecasting Office ;
(d) installation and supervision of adequate

operation of actinometric equipment;

(e) training of counterpart ‘personnel in the
maintenance, repair, calibration and testing
of electronic meteorological instruments ;

(f) introduction of store-keeping practices with.
regular inventories of the equipment and spares
available in the warehouse ofthe technical section.

Qualifications—The_ applicant should have a
diploma in mechanical, electrical or instrument
engineering from a recognized technical institute or
equivalent education. He should also have several
years’ experience in the installation, maintenance,
repair, calibration and testing of electronic meteoro-
logical instruments and should preferably . have
providedtraining in this field. ~

Languages——The applicant. should have a good
knowledge of English or French. .

Salary level.—Initial net salary. equivalent of US
$16,542 per annum, plus allowances*.

Exonerations from taxation in respect of salary
and allowances are the same as those enjoyed by
officials of the United Nations.

*®Allowances:

1. Post adjustment.—This adjustmentis variable
according to cost of livingat the duty station, At.
present, for Kabul, the equivalent of US $482.00
per annum is payable for an expert without
dependants and the equivalent of US $723.00
per annumispayableforanexpertwith dependants. .

2. Assignment allowance.—Without dependants,
equivalent of US $950.00 per annum; ‘with
dependants, equivalentofUS $1,200.00per annum. ;
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3. Dependency allowance.—Equivalent ‘of US
os .00 per anum for a dependentwife ; equivalent
fs $300.00 per annum for each dependent
child.

- 4, Education grant.—A giant up to a maximum
_ Of the equivalent of US $1,500.00 per annum is

payable, under certain conditions, in respect of
’ each dependent child in full-time attendance at
a school or university.

5.- Other main benefits in accordance with staff
rules.—United Nations Joint Staff Pension Fund
and Group Life
medical. scheme compulsory for experts and
optional for dependants; annual, home and sick |
leave. an .

‘Travel expenses on appointment, repatriation and
home leave; installation and repatriation grant;
transport of personal effects and household goods ;
under certain conditions, these benefits are also.

\applicable to recognized dependants.

. hod -of application.—Applications should be ~
made‘on or O personal history forms and
should Be.addressed to the Secretary-General, World
Meteorological Organization, Case Postale No. 5,
CH-1211 Geneva 20, Switzerland. — ,
‘Applications by*cable will also be considered.

Closing date.—Application
WMOSecretariat notlater than 15th October, 1974.

_* .

Government Notice No: 1336 - NS .

Wor_p METEOROLOGICAL ORGANIZATION OF THE
‘Unirep Nations DEVELOPMENT PROGRAMME

ANNOUNCEMENT OF VACANCY.
AFG/WMO/7

Country—Afghanistan. oo,
Title ofpost.—Expert in Agrometeorology—Team

leader.

Duration.—22 months
twelve months).

When required.—March 1975.

Duty station~Kabul, with frequent trips within
the country. . > 7

Duties—The incumbent will be the leader of a
team of three WMO experts responsible for the
implementation of the“project “Development of
Meteorological Services in Afghanistan—Phase IT”’.

Apart from this, he will perform the following
dutiesin collaboration with counterpart personnel :°

- (a) Co-ordinate all activities to be undertaken
with a view to establish a complete agrometeoro-

- logical observation network in the country
according to the recommendations of the National
Meteorological Committee, each station executing
complete agrometeorological observations,

including soil moisture and evaporation

measurements as well as phenological observations;

(6) advise on the establishment of an
Agrometeorological Section within the Meteorolo-
gical Service ;

(c) advise meteorological authorities on_ the
processing of agrometeorological data (an IBM
1130 computeris available); .

NX

(initial appointment of

Insurance Plan (compulsory); .

should reach the -

. to recognized dependants.

a
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. (d) initiate and direct researchprojects in the
field of agricultural. meteorology, including the
study of the most appropriate methods for solving
specific agrometeorclogical problems affecting

_ Afghanistan.

(@) train counterpart observers and assistants in °
taking agrometeorological observations, in process-
ing the data and in the regular inspection of the.
agrometeorological stations, a

(f) train counterpart professionals through
occasional seminars and advanced courses.

Qualifications—The ‘candidate should have a
University degree in Meteorology or Agronomy or
equivalent and should have also a wide experience in
agrometeorology. Experience in the application of
meteorology in regions where the climate is ~
comparable with that of Afghanistan (continental,
_semi-arid), is desirable.. a

‘ Languages—A good knowledge of English or
French is required. Some knowledge of the Dari or
Farsi language would be anadvantage.

Salary.—Initial net ‘salary equivalent of US
$22,497 per annum,plus allowances. ,

Allowances

1. Post adjustment.—This adjustment is variable
according to cost of living at the duty station. At

_ present, for Kabul, the equivalent-of US $628.00 per
annum is payable for an expert without dependants
and the equivalent of US $942.00 per annum is
payable for an expert with dependants.

Assignment _allowance.—Without. dependants,
. equivalent of US $1,100.00 per annum; with
dependants, equivalent ofUS $1,400.00 per anum.

. Dependency allowance.—Equivalent of US $400.00.
‘per annum for a dependent wife ; equivalent of US
$300.00 per annum for each dependentchild.

Educationgrant._-A grant up to a maximum ofthe ,
equivalent of US $1,500.00 per annum is payable,
undercertainconditions,in respect ofeach dependent
child'in full time attendance ata schoolor university.

Other main bendfits in accordance with StaffRules.—
United Nations Joint Staff Pension Fund and
Group Life Insurance Plan (compulsory) ; medical
scheme compulsory for experts and optional for
dependants ; Annual, home and sick leave; Travel
expenses on appointment, repatriation and home
leave ; installation and repatriation grant; transport
of personal effects and -household.goods. Under
certain conditions, these benefits are also applicable

Exonerations from taxation in respect of, salary and
allowances are the same as thosé enjoyed byofficials
ofthe United Nations. os

Applications.—Applications should be made on
<UJIN or WMOpersonal histroy forms and should be
addressed to.—The Secretary-General, World
Meteorological Organization, Case Postale No. 5,
CH-1211 Geneva20, Switzerland.

Applications by cable will also be considered.

Closingdate—Applications should reach theWMO
Secretariat notlater than 15th October, 1974.
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Government Notice No. 1337

Worip MErreoro.ocicat ORGANIZATION
Umtrep Nations DEVELOPMENT PROGRAMME

ANNOUNCEMENT OF VACANCY
_ AFG/WMO/6 >

Country.—Afghanistan. .
Title ofpost.—Expert in Data Processing.

Duration.—12 months.

Whenrequired.—August/‘September 1975.

Duty station.—Kabul. |
.  Duties—The incumbent will be a member of a
team ofthree experts responsible for the implementa-
tion of the project ““Development of Meteorological
Services in Afghanistan—Phase II”.

r

Underthe general supervision of the Team Leader
(expert in agrometeorology), and in collaboration
with counterpart personnel, the incumbent will
perform the following duties : .

(a) advise on and assist in the establishment of,
a computingcentre in the Institute of Meteorology “
equipped with anIBM 1130-2B computer;

’ (6) advise on the processing, publication and
application of climatological, agrometeorological
and hydrometeorological data and advise on the
use of these data to economic development of
the country ; . : .

(c) direct the development and implementation
of the necessary programmes for the activities of
meteorological services in climatology and applied
research ;

(d) give training to counterpart personnel in
the field of data processing.

Qualifications—The applicant should have a
‘University degree in Mathematics, Physics or .
Meteorology. or have equivalent education. He
should also have sound experience in analysis: and
programming with a good knowledge of Fortran IV
and Assembler. Experience in teaching programming
would be an advantage.

Eanguages—A good knowledge of English or
French is necessary. ~ .

Salary level.—Initial net salary equivalent of.
US $16,542 per annum, plus allowances. Exonera-
tion from taxition in respect of salary and allowances
are the same! as those enjoyed by officials of the

|

United Nations.

Allowances |: -

1. Post adjustment.—This adjustmentis variable .
according to cost of living at the duty station. At
present, for Kabul, the equivalent of US $482.00
per annum is payable for an expert without
dependants and the equivalent of US $723.00 per
annum is payable for an expert with dependants.

2. Assignment allowance.—Without dependants,
- equivalent of US $1,950.00 per annum; with

. dependants, equivalent ofUS $1,200.00 perannum.
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3. Dependency allowance-—Equivalent of US
$400.00 per annum fora dependent wife ; equiva-
lent‘of US $300.00 per annum for each dependent -

4, Education grant.—A grant up to a maximum
of the equivalent of US $1,500.00 per annum is -
payable, under certain conditions, in respect of
each dependent child in full-time attendance at
a school or university. — See, ,

5. Other main benefits in accordance with staff
rules:—United Nations Joint Staff Pension Fund
and Group Life Insurance Plan (compulsory);
medical scheme compulsory for expertand optional
for dependants; annual, home andsick leave ;

_ travel expenses on appointment, repatriation and
home leave; installation and repatriation grant ;
transport of personal effects and household goods.
Under certain conditions, these benefits are also
applicable torecognized dependents.

Method of application—Applications should be
made on UN or WMOpersonal history forms and
should be addressed to the Secretary-General, World
Meteorological Organization, Case Postale. No. 5,
CH-1211 Geneva 20, Switzerland. — --

- Applicationsby cable will also be considered.

Closing date-——Applications should reach the”
WMOSecretariatnot later than 15th October, 1974.

 

Government NoticeNo. 1338

- WorLD METEOROLOGICAL ORGANIZATION
Unirep Nations DevELOPMENT PROGRAMME

ANNOUNCEMENT OF VACANCY—
‘ PAK/WMO/12*

Country.—Pakistan.

Title of post—Team Leader—Expert in Hydro-
logical Forecasting. | .

Duration—27 months; initial appointment for
one year. oN

When required.—End of 1974 or‘early 1975.

Duty station—Lahore; with> occasional trips in .
the country.

Duties—The expert will be thé team leader of the
UNDPproject ‘Improvementofthe River and Flood.
Forecasting and Warning System for the Indus
River Basin in Pakistan” for which WMO is the
Executing-Agency. A brief description of the project
ig given in the Annex. 'Fhé team leader will be
responsible for the co-ordination of the technical
aspects of the various components ofthe project, one
of which is included in a separatebilateral assistance
project. He will work in close co-operation with the |
Project Technical Committee composed of Pakistan
Meteorological Department, Water and Power
Development Agency and theprovincial governments
Irrigation Departments. His specific duties will be
to: : “

(¢) prepare a detailed implementation planon
the basis of existing studies; '

(i) survey and selection ofsites for hydrometric, ©
meteorological-and telemetering stations;



: 42th September, 1974

(i) analyse information on hydrological regime
of Indus Basin rivers and provide guidance to the
national hydrologists and meteorologists in impro-

- ving the flood forecasting techniques;

. Gv) supervise and guide the work of the other
international experts’ and their national counter-
parts in the project and co-ordinate with the -
bilateral assistance programme associated with the
project.

(v) assist, where necessary, in the ‘selection of
candidates for the ‘fellowships included in the
project ; an

_ (vi) assist’in the preparation of a co-ordinated
river and flood forecasting system and of a plan
for dissemination of flood warning in co-crdina--
tion with other national agencies.

Qualifications—The candidate should have a .
degreein Civil Engineering or in Meteorology from a
recognized university with subsequent specialization
‘in hydrology and shouldhave wide experience in the
fields of modern hydrology and their application in
the development of different techniques for fore-
casting flood. stages and discharges. He should be
-fully conversant with the application of computer
technology for this purpose including the use of .
hydrological forecasting models.

Language.—Anexcellent knowledge of English is
essential, , - :

Salary level.—Initial net salary equivalent of US
$22,497 per annum plus allowances.

Allowances : . a

1. Post adjustment.—This adjustmentis variable

according to costof living at the duty station. At
‘present, for Lahore,there is a minus adjustment of
the equivalent of US $1,256.00 per annum from
the net salary mentioned above. :

2. Assignment allowance.—Without dependants,
equivalent of US $1,100.00. per annum; with

dependants, equivalent of US $1,400.00 per
~ annum. .

3. Dependency allowance—Equivalent of US

$400.00 per-annum for a dependent wife ; equiva-
lentof US $300.00 per annum for each dependent

’ child. : . .

4. Education grant.—A grant upto amaximumof

the equivalent of US $1,500.00 per annum is
payable, under certain conditions, in respect of
each dependentchild in full-time attendance at a
school or university. © ,

5. Other main benefits in accordance with staff

rules.—-United Nations Joint Staff Pension Fund

and Group Life Insurance Plan (compulsory) ;

medical scheme compulsory for. experts and

_ .optional for dependants ; annual, home and sick

leave ; travelexpenses on appointment, repatriation

and home leave; installation and repatriation

grant ; transport of personaleffects and household

’

goods. Undercertain conditions, these benefits'are "

_ also applicable to recognized dependants.

| Exonerations from taxation in respect of salary

and allowances are the same as those enjoyed by

-officials of the United Nations.
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Method. of application.—Applications should be

made on UN or WMOpersonal history forms and
should be addressed to the Secretary-General,

World Meteorological Organization, Case Postale
No. 5, CH-1211 Geneva 20, Switzerland.

Applications ‘by cable will also be ‘considered.

Closing - date—Applications| should reach the

- Secretariat not later than 15th October, 1974.

Appendix ta CAK/WMO/12 .

Unrirep Nations DEVELOPMENT PROGRAMME

IMPROVEMENT OF THE RIVER AND

FLOOD FORECASTING AND WARNING

SYSTEM FOR THE INDUS RIVER BASIN

INPAKISTAN

The catastrophic floods of 1973-prompted_the
Pakistan to request the WMO to

send in’ March 1974 a mission to review existing

flood forecasting and warning arrangements for the

Indus river basin and examine the possibility for the
establishment of a modern forecasting system. The
main characteristics of the new systemwill be: .

(a) the introduction of automatic telemetering
stations; .

(b) improvementof the basic hydrological and

‘ meteorological station network inthe whole basin
(including snow observations) ;

() installation of a radar in or nearby Lahore to

observe rainfall over inaccessible parts of the
headwaters ofthe tributaries of the Indus river ;

(d) development of a computerized rainfall-

run-offmodelof the basin as well as of the routing

of the flood wave in the rivers aiming at improving

water management of the reservoirs and river
storages.

In order that this comprehensive project can be
implemented UNDP as well-as bilateral assistance

has been requested.It is envisaged that with bilateral

aid the basic hydrological observing and data

collection system ‘will be expanded and modernized.
The UNDPassistance will include expertize and
telemetering equipment for the establishment of a
modern river and flood forecasting systemand in

addition a provision for the purchase of a weather
radar suited for flood forecasting purposes and

expertize.to install it and assist in its initial operation. .

The UNDPproject will have a duration of two to

three years and will include apart from the team
leader (expert in hydrological forecasting), an expert
in radar electronics, an expert-in radar meteorology

and four man/months of consultantservices, mainly

to advise on the development ofthe run-off and

flood routing model.It includes furthermore a sum of

about $500,000 for the hydrological telemetering

and radar equipmentand 6 fellowships for national

‘counterparts to. be trained abroad in hydrological

forecasting practices, the operation of an automatic
telemetering network, and radar meteorology and

maintenance. :

* Subject to approval by the UNDP.
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Government Notice No. 1339 - .

, . Customs AND Excise NIGERIA

SALE OFGOODS AT GOVERNMENT WAREHOUSE, LAGOS.
_ Unless previously cleared, the following unclaimed goods Government-warehoused at LAGOSwill be

sold by Public Auction at Government Warehouse, Lagos immediately after the date of first publication of
this notice, commencing at 9.30 a.m. , \

OVERTIME GOODS
Lot No. Ship Rotation Marks and Nos. Number of Description ofpackages ,

No. and date _ . packages ae
17/71. Eboe 69/339; ‘Miss Enang O. Antigha, c/o . SN

20-3-69 Canadian High Commission, a
Lagos Wi .. _ 1 Case Wax Coating Machine

125/74 . Toronto City Ossucal DN. 550 Lagos 1-16 .. 16 CartonsEnvelopes (5 Cartons

126/74  Straat Bali Dr Philip Johnson, Apostolic : my
Lutheran Church, c/o Ikot
Ekan Imam Pa Uyo,via Cape ” ;

f ~ Town, Lagos’ .. ae -1 Drum Missionary Relief Goods
74/127 Hoeisan Maru HKLG 0004 Nails Benin, via - oo -

Warri NLG9/74 Ex-873.. 35 Cases Cotton Bed. Sheets
ae 0 . (8 Cases Broached) :

74/128 Waglan Island; OyokoyoLagos .. lee. 14 Cases KerdsineStoves (1 Case
74/988 a oo Broached)

74/129 Zinal 73/1452 The Flower Shop Ltd. Lagos .. 13 Cartons Household Articles
. : + 4 -_ (8 Cartons Badly Broached)

74/130 Mikegesan Maru POCS.646 Lagos Nig. oe 5 Cases Rubber Footwaer (1 Case -
. ; . Broached)

. : SEIZURES| - . :
- Seizure No. Disposal Instruction and date Number of . Description ofpackages

, : packages si

HQ73/220 (P) HQ73/220 (P) ; 15-8-74 .. oe 29 Pieces Women Strawhand Bags
HQ73/29 (P) | -HQ73/29 (P) ; 15-8~74 .. : oe 450 Pieces Bangles
IM1/73 . BCE10/73/54 ; 21-12-73... oe 14° CasesNylonPanties S.T.N.M.A.

. 3/7/72-3015-Lagos 1-14HQ73/105 (PY . N/MNIN .. ee we 4 . Silvan Solid State A.M. Radio
Cassette; 4 Sharp | Sample |
Tape; 16 Size (C) R14 -

tt . :. - attery
HQ73/50 (P) HQ173/50 (P) ; 16-8-73 nas 1 Robinhood Bicycle No. C-B

HQ73/95 (P) — HQ73/95 (P) ; 16-8-74 .. ~~ . 3 Wrist Watches, 6 Small
oe : : . ° Transistor Radio
HQ74/132 (P) HQ74/132 (P) ; 16-6-74 -.  .124 Pieces Ladies Headties -
HQ(BGY) 74/30.P) | HQ(BGY)74/30 (P) ; 19-8-74 8: PiecesIndian Madras (8 x 8)

: , 8 8 .
HQ(BGY)74/24 (P). HQ(BGY)74/24 (P); 19-8-74. ee 119 Pieces Indian Madras ; 2 Loose

, a - -. . Bundles of Cut Pieces of
| Cotton Material (12 kilos)
HQ74/119 (P) _. HQ74/119 (P); 15-8-74 ve 8 Carburetors ina Brief Gase
HQ(BGY)74/33 (P). HQ BGY 74/33 (P); 15-8-74. oe 47° Bottles GlamourPerfume
HQ74/129 (P) '  HQ74/129 (P) ; 15-8-74 : tee! 9 Pieces x 6 -Yards Handfebs.

. . ° , . Madras
HQ74/105(P) .  - HQ74/105 (P); 15-8-74 we. 4s Carton x 24 intercasa’ -

ot . Tomatoes
HQ72/132 , HQ72/132.(P) ; 19-8-74 we 16 . Pieces X 40 Yards Assorted
72/ ©) -, 072/132.) ~ Coloured Lace Materials

. , (Some badly Stained),
30Bottles Avon Cream,

t. 12 Long Bottles Avon Cos-
metic, 195 Small Bottles and
Perfume (All packed in. a
Locked Trunk Box with’ a
Keyatthe Mouth.All Items

- Despatched for Court Exhibit
vide EQ, 71290 of 9-8-72
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SEIZURES—continued
Seizure No. Disposal Instruction and date Wuspber of Description ofpackages

—_ packages .

HQ(BGY)74/32 (P) . HQ(BGY)74/32 (P); 15-8-74.- 30 Bottles Glamour Perfumes
HQ73/99 HQ73/99(P) ; 20-8-74 .. . — 30. x 12 Yards Cotton Prints,Q73/99(P) — HQ73/99'(P) 30 x 11 Yatds Cotton Mate-

° rials, 12 Headties
HQ73/161 (P) ' _HQ73/161 (P) ;.20-8-74 oes 48 Tins Derica Tomatoes, 200 Tins

. . Derica Tomatoes . .

' HQ(BGY) (P) 74/29: HQ(BGY)74/29 (P) ; 30-7-74 |... -§ _ Pieces Indian Madras
. - (5 x 8 Yards)

HQ(BGY)(P) 74/66 HQ(BGY)74/66 (P); 9-8-74 32  Pices Ladies Headties
HQ(BGY) (P) 74/65 HQ(BGY)74/65; 9-8-74 oe 36 Bottles Glamour Perfume

HQ(BGY) (P) 74/64 HQ(BGY)74/64 (P) ; 30-7-74 .. ’ 16 BottlesGlamour Perfume
- HQ(BG 74/62 HQ(BGY)74/62 (P); 10-8-74 ‘ae 20 ‘Packets Bic Biro Ball Point (957). 2 Y) P) 74/ HQ(BGY)74/62 (P); 1 . . 2 Tins Derica Tomatoes{850)

_ . oO GMS

BG 74/68 HQ(BGY)74/68 ; 10-8-74 Las 61 Bottles Layers London Dry Gin;
HO(BGY) @) t OGY) "4/ -" 48 Dozen Plastic Wig Combs

-HQ(BGY) (P) 74/63 HQ(BGY)74/63 (P) ; 30-7-74 oe 8 Tins Derica Tomatoes (850)
* - : . ms.

HQ(BGY) (P) 74/24 HQ(BGY)74/24 ; 8-8-74 | +. 119 Pieces. Indian Madras, 2 Loose
Bundles of Cut Pieces of

oS . : Cotton Materials 12 kilos

HQ73/14 HQ73/14 (P); 9-3-73 .. on 1° Bale x 30 Yards—1i0 Pieces
Q73/ ®) 4 ) , .. - Cotton Material ; 13 Pieces (373

Yards) (1 Bale Cotton Material
7 Pieces (481 Yards) (1 Bale)
Cotton Material, 33 Pieces x
12 Yards Printed Cotton,.

4 : - 1 Piece x 33 Yards Guinea
- - ; Brocade, 3 Rolls (351 Yards)
o : » Cotton Materials, 12 (379

Yards) Cotton Materials
(Packed together in a Sack)

And a miscellaneous quantity of unidentifiable cargo, lying on the wharfor stacking area, or in Govern-
ment Warehouse, or any other place, as the case maybe. -

 

~ Government Notice No. 1340

. Customs anp Excisr NIGERIA

SALE OF GOODS AT CALABAR

Unless previouslycleared, the following unclaimed’goods Government-warehoused at CALABAR, will
be sold by public auction at Government Warehouse, Calabar on the Thursday succeeding the elapse ofone
calendar month from the dateof first publication of this notice, commencing at 9.00 a.m.

Date of * Name ofair- Marks and Nos. ' Number of Description ofpackages
_ report craft or ship - . | packages

8-5-74 Unknown . CE/IKG-74/7/109(P) 2 Dozen U-2 Berec Batteries
23-4-74 Unknown — CE/ORNo74/40/127(P) 1 _ Big Aluminium Pot ~~

«3 Small Aluminium Pot

18-5-74 Unknown CE/MF-74/14/149(@) Loge 19 Bottles Assorted Cream

15-6-74 Unknown CE/CAL-74/104/184(P) oe 4 Blocks of Lead
. , 5 Sets of Dunir Carrier

Se inkn _ CE/CAL-74/80/148(P) . 1 RubberRain-coat-
25-5-74 ‘Unknown I . I ; I 1 Old’ Raleigh Bicycle (Gents) :

Frame No. PW.19350

. Anda miscellaneous ‘quantity of unidentifiable cargo, lying on the dump or stacking area, or in the
Government Warehouse, or any other Place, asthe case may be, - -
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" Public Notice No. 122

Companies Decree 1968

EXTRAORDINARY RESOLUTION

_ NIGERIAN SPINNING Company LIMITED

. Pursuant to section 259

At an Extraordinary General Meeting of the.
members of the above-named Company, duly
convened and held at 82/86 Yakubu Gowon Street,
Lagos in Lagos State on the 27th day of August, 1974
the following Extraordinary Resolution was duly
passed : “That it has been proved tothe satisfaction
of this meeting that the Companycannotbyreason of
its liabilities continue its business, and that it is

_ advisable to wind up the same, and, accordingly
that Alfred Bandele Alabi of 20 Sanni Adewale
Street, Lagos be and he is hereby appointed
Liquidator for the purpose of winding up the
Company”.

Daten this 30th day of August, 1974.
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Public Notice No. 123

Companies ‘Decree 1968

CREDITORS’ VOLUNTARY Winpinc Up

NOTICE OF APPOINTMENT OF |
LIQUIDATOR .

Pursuant to section 285 (1)

Name of Company—THe NIGERIAN SPINNING
Company Limttep.

Nature of Business—SPINNING AND WEAVING.

Address ofRegistered Ofice—82/86 Yakubu Gowon
Street, Lagos.

I, ALFRED BANDELE ALaBtof”20 Sanni Adewale
Street, Lagos was appointed Liquidator of the
Company by a resolution assed at an extraordinary
General Meeting of the mpany held on the 27th
August, 1974 and confirmed at the meeting of
creditors held on the same day.

 

- : S. A. ApEPoyu, . A. BANDELE ALABI,
_ Secretary to the Company Liquidator

Printed and Published by ‘Fhe Federal Ministry of information, Printing Division,
Lagos, Nigeria. 1728/974/9,570

19 Surface Mail; N33 Cisse Air Mail).Annual Subscription from ist Jeouee, tome iLeeal® Gach theyfet eniary Sy (Second )
Present iesue 25k per.
Ministry of Information,

obtein Gazette after 1:
Division, Lagos,foramended Subscripti

to the Permanent. Secretary,
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OFFICIAL GAZETTE : RENEWAL NOTICE

Annual subscriptions of N12 per annum.(Local), Overseas N15 (Surface Mail) and N33 Overseas Second
Class Air Mail, forthe Official Gazettes aredue from the 1stJanuary ofeach year and expire on the 3ist Decem-
ber. Persons wishing to subscribe or renew their subscriptions should fill the appropriate form belowand
return same to the Federal GovernmentPrinter, Printing Division, Lagos notlater than 20th December, 1974.
This will enable sufficientquantities to be printed and prevent unnecessary inconvenience to subscribers in
their quest forback number. Subscriptionsmayhowever be accepted monthlyprorata,at the rate of$1.05

Renewal Form , Bo 0

 
Please renew my subscriptionfor. . copy /copies*of the Official Gazette of the

Federal Republic of Nigeria for the period. . to. - 19

The réference number ofmy Gazette wrapperis.

Name.

Address.

 

I enclose Cash/ Postal Order/Cheque* No.. san . for k

N.B.—Cheques: drawn on banks outside Lagos must be endorsed “Commission To Drawers A/c”, and
countersigned in full. :

stnenrererseresscensnsunseanssacasennegsenenegerencersee

Signature

New Subscriber’s Form

 I wish to become a subscriberfor. . . copy/copies* of the Official Gazette of the

Federal Republic of Nigeria for the period _— | to 19.

forwhich I enclose Cash/Postal Order/Cheque* No. . for © ko

. Please SENG.wussCOPy/Copies* to - ,

| Name |

"Address

 

N.B.—Cheques drawn on banks outside Lagos must be endorsed “Commission To Drawer’s A/c”, and
countersigned in full. -* > .

steeoesssccesreessoeesocrensadereestensontatenssrensstsosees,

Signature

® Delete whicheveris inapplicable.


