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1014 OFFICIAL GAZETTE

Government Notice No. 941

NEW APPOINTMENTS ANDOTHER STAFF CHANGES

Thefollowing are notified for general information :—

NEW APPOINTMENTS

Department

Administration
Audit a ee

Cabinet Office oe
Customs and Excise

‘

Ministry of Agriculture
and Natural Resources

Ministry of Communica-
tions

' No. 31, Vol. 62

Name Appointment Date of
Appointment

. Falegan, MrsG.O. .. Administrative Officer, Grade ¥vV 20-8-73
Agha, T. S. -. ClericalOfficer .. 1-12-72

Rufus,MrsC.I.  ... Typist, Grade III as 10-10-73
Adebayo, MissS.F... Typist, Grade III , as 1-4-71
Agbebaku, N.E. .. Preventive Officer *. 1-8-71
Okafor, c. Cc: Preventive Officer : 1-8~71
Okoye-Eze, G. N.I. Assistant Investigation Officer «-» 11-99-74
Oladeji, O.J. Officer ofCustomsand Excise on 8-7-74
Olanrewaju, Miss A. s. Clerical Assistant we 1-4+-73
Orhewere, A. O. .. Officer of Customs and Excise es 29-5~72
Orhuesie,E. -», Officer ofCustoms and Excise 1-7-72

Akinwande,G.O.: .: Forest Assistant-in-Training .. we.  27-5-74
Aribisala, Mrs O. A. Research Officer (Technology) . 3-9-73
Egolum, C. A. :- Agricultural Assistant-in-Training . 23-9-74
Egolum,P. E. ,. Clerical Officer .. - 9-10-74
Ene, M. . .. Laboratory Assistant . 15-10-74
Trabor, M.1. Clerical Officer .. . 11-2-75
Laoye, Philip Adesegin Agricultural Officer, Grade ir .  <49-7-74.
Nwakanma, Miss S.‘-. Agricultural Assistant-in-Training .  23-9-74
Nwankpa, Miss J. Field Overseer .. - 9-10-74
Nweke, M.E. Agricultural Officer, Grade Ir - 1~7—72
Nwokedi, G. O Clerical Officer .. . 11-10-74
Obasi, C. Agricultural Assistant-in-Training 1. .23-9~74.
Obi, Miss U. «- Clerical Officer .. «- 11-10-74
Oduwaiye, E. A. Forest Superintendent -s -»- 29-1-74
Ogaziechi, Miss G. .. Clerical Officer .. os - 7-10-74
Ogbonna,MissJ. .. Clerical Assistant 20-9-74
Ogbonnaya, C.I. .. Laboratory Technician . 21-10-74
Okafor, B. C. -. Agricultural Assistant-in-Training ; -  23-9-74
Okakpu, Miss A.E... Clerical Assistant - 4-10-74
Okechukwu, C.E. .. Motor Driver-Mechanic, Grade if 7-10-74
Onuigbo, Miss I. Laboratory Technician. ». 9-10-74
Onuoha,C. ... Agricultural Assistant-in-Training »  23-9-74
Onyeacho, C. A.C. Clerical Assistant . 7-10-74
Onyekwere, P. S. Agricultural Assistant-in-Training . 27-10-74

, Miss F. Field Overseer, Grade II - 10-8~74
Ubani,’M. oO. Agricultural Assistant-in-Training « 23-9-74
Unamma, M. U. Agricultural Assistant-in-Training . 23-9-74
Uwanna,Miss F. Clerical Officer .. . 7-10-74

Abariso, K. O. Stores Assistant . oe ~- 3410-64
Adewumi, R. Stores Assistant oe «»  10-5~73
Ahmed, S.A. +. Technician-in-T e -1-2-74 ;
Arisah,E.I. .. Assistant "Technical Ofkcer-in-Training ee 1-6-74 ,
Awolola, O. K. . Postal Officer.’ An 18-1-68°
Bosede, T. .. Postman 1 1-3-74
anga, B.A .. Telephone Operator we 19-3-74

Dung,P. J Postal Officer... a - 30-5-74
Ibrahim, Miss R Telephone Operator Me 1-4-74
Tabor, E., Assistant Technical OfceriTraining -. 18-974
Kachalla, B. «» Postal Officer .. . 4-11-74
Kukawa, U. G. . Clerical Assistant .» 1-41-74
Ocholi, J. S. Assistant Technical Officer-in-Training . 1~-1-68
Ogunsanya,Mrs B.EL Typist, Grade ITI +e 1-6~73

. Olatunde, A. A. .. Assistant Technical Officer-in-'Training -. 1-12-66
Sule, S. «. Clerical Assistant .e 1-7-74
Udoh, OvA, .. Stores Assistant mot . 3-10-64

| Ukpabi, E.O. -~ .. Postal Officer - 1-11-74
Yusuf, Miss M. _ Postal Officer... 26-11-74
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. NEW APPOINTMENTS—contiriued
Department » Name Appointment Date of

_ Appointment
Ministry of Economic Onuoha, Es. . Clerical Officer .. ee ++ 22-12-71
Development and Ozabor,B.;i, -. Clerical Officer .. is 14-73Reconstruction :

Ministry of Education Ajayi, A. I. -- Lecturer, Grade I (French) .. 12-74mo Alonso, C. 'V. «. Principal a. 247-74
Ayodele, S. O. we Education Officer, Grade II (English) +. 47-74

° Balogun, Lateef A. .. Senior Education Officer (Economics/
; Planning) .. 5-11-74

Bogunjoko, S. S. .. Lecturer, Gradei: .e os 1-7-74
Bundred, E. R. .. Senior Education Officer ..° as 6-41-75
Ekwe, Chima Education Officer, Grade I (Mathematics) 17-6-74

: Eso, I. P. +. Assistant Education Officer (Technical) e» 13~7-74
Fapetu, P.O, -- iEthnographer

—

.. . ss 15-7-74
Ike, J. O. S. . ‘Lecturer, Grade IT 5-7~74
Inaro, E,O. | .. Assistant Education Officer (Fenn |..

.

20-8-74
pomen, 8. O. .. Education Officer, Grade II . . 9-9~74.
jose, R. M. .. Education Officer, GradeI .. » 20-9-74
aduka,B,C..  .. Education Officer, Grade II fkgsteuttar)

Education) ws 23-8-74
Mcintyre, Ian Dick .. Principal Education Officer/Vice-Principal 15-5-74
Nwezza, C. 0. ..- Lecturer, Grade IT . . 1-7-74
Odedeyi, T.0.A. .. Education Officer, Grade II «. > «9-6~72
Odumodu, Mrs E.N. Education Officer, Grade I (English) «+ 10-1-73
Oladele, E. A, .. Education Officer, Grade II (Geography) 4-7~74
Oludipe, O, . Senior Education Officer 27~1~73
Seymour, Mrs H. EB Education Officer, Grade II . es 20-1~75

. Sharland, Mrs Lesley Senior Education Officer (English) ee 7-1-75

Ministry of Establish- Agboola, Mrs W.. os Executive Officer (Accounts) . i +»

.

9-11-73
‘ments ,

Ministry of External Ekott,E. ee Clerical Officer .. --»  15-2-72
irs Soyombo, A. O. External Affairs Officer, Grade Ix : + 6~7-74

Ministry of Finance Ajac, B Clerical Officer .. on “26-69
Anwukah, D. 0.. Clerical Officier .. oy +s 2-2-72

Ministry ofIndustries .. Nwanguma,C.B. .. Commercial Officer uk Ue) O-6-74
: , Umo,I. J. «« ‘Commercial Officer oe we 154774

Ministry of Information Kudaisi, E. A. . Artisan, Grade III . oe oe) 16~8-72
Opeloyeru, Miss J. M. Clerical Assistant oe +» 17-7-73

Ministry of Internal Adenekan, Hakeem os “Clerical Officer... ++ 121-72
Affairs . Eruba, R.'N. .. Assistant Superintendent of Prisons «+ 1347-72

Muazu, A. B -» Immigration Officer oe » 15-8-74
Onwu,N. +. Clerical Officer : »» 19-11-73
Osuwa, A. Y, -- Clerical Assistant __ an . 7-11-74

Ministry of Labour .. Obuo, E, C. an dypist, Grade HI oe «» 1-10-73
Okoronkwo, E. «+ Clerical Officer ., os ». 411-74

Ministry of Minesand Agoawike,G.C, _... » Assistant Technical Officer .. ae 4~-1~73
Power Onyeoguzoro, H, O. ‘Typist, Grade II... ae we 14-71

Ministry of Trade... Ezuka, L. +. Clerical Officer ., we - 4, 17-10-73
: Okunowo, C. O .. Assistant Registrar ae ae 9-7-73

Ministry of Transport © Akinya,K. * -. Craftsman oo oy. «-  —-:24+-9--74
Alliu, Miss A. -» Clerical Assistant » an oe 3-8-73
Badamosi, A. -. Coastal Attendant oe -. 148-71
Bassey-Duke, oO. U. Patrokman «5 sg, oe -. 29~2-68
Bello, R. I, . Chief Patrolman .ae a +. 1-12-60
Emanovbe, O. R Patrolman ae +. 10-4-57
Ibrahim, J . Fireman . ve . 74-67
Iduhon,R: Fireman 1-5-54
Ndujife, E. N. Coastal Assistant. ons «. 20-10-72
Onyeji, B. Patrolman SecondClass we se 7-8-56
Oseghale, P. E. »« Coastal Assistant as my 12-7-~73
Solomon,S. ‘.« Clerical Officer. ., . oe 1-4-73
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NEW APPOINTMENTS—continued _f

Department Name Appointment.. Date of
. Appointment

Ministry of Works and Adebayo,O. Artisan, Grade II . 1-4-73
Housing . Ajao,G. A. © .. Typist, GradeI . . 1-10-71

Aje, A. O. -. Building Superintendent . 24-674
Coker, Mrs J. E. -» ‘Typist, Grade III . 1-4+-73
Falana, G, 0. .. Pupil Executive Engineer... 22-6-72
Nworah, M. O. .« Assistant Technical Officer-in-Training...  20-9-61
Obinna, E. .» Senior Technical Officer e 18-4—74
Okechukwu, 8. I. .. Mechanical Superintendent .. 25-6-75
Sadiku, S. .. Artisan, Grade IT}, oe 1-4-72

Nigetian Institute for Adhumamu, W:. .- Laboratory Assistant 16-9-74
Oil Palm Research Agboma, P. : -. Field Overseer, Grade IT 16-9-74

Akegbelo,8Ss. O. «» Clerical Assistant .  16-9-74
_ Akhaze, MissF. Clerical Assistant «+ 16-9-74
Akinwa, F. Clerical Officer .. oe -- 30-9-74
Akinyele, F. .. Laboratory Assistant - as -. 23-9-74
Akpan, E.-U. U. -. Laboratory Assistant <. 16-9-74 |
Ayansi,J. .. Field Overseer, Grade II .. - .. 2-10-74 .
Bisina, S. .. Clerical Assistant ee: . 16-9-74
Enarebebe, M. -.» Clerical Assistant . .- 16-9~74

 Eruogun, H. .. Laboratory Assistant »- . 16-9-74.
Idahosa, S. O. .. . Laboratory Assistant . oe «- | 16-9-74
Igbinovia,F. .. Field Overseer, GradeTI .. . 16-9-74
Igbiri, R. .. Field Overseer, Grade TE .. ‘ 16-9-74
Ikhidero, Miss M.- .. Clerical Officer. .. oe 16-9-74
Tleso, A. .. .. Clerical Officer ..° . .  17-9-74
Iwhiwhu, W. .. Field Overseer, Grade II - 16-9-74
Izedomi, I. .. Field Oyerseer, Grade TI... - 16-9-74 -
Jonah, E. N .» Laboratory Assistant gas . 16-9-74
Kadiri, K .« Field Overseer, Grade II 4. » 16-9-74
Obasola, O .. Field Overseer, Grade TI .. - 16-9-74
Obazee, Miss E. -- Clerical Assistant 16-9-74
Ojor, B. .. Field Overseer, Grade II 19-9~74
Okolie, S. -» Clerical Assistant — see -. 16-9~74
Okwendi, S. - .» Field Overseer, Grade Wf. a. . 16-9-74
Olowoyo, Miss Q. .. Clerical Assistant - +. «. 16-9-74
Omoregie, G. .» Field Overseer, Grade II... «+ 16-9-74
Omoruyi, P.. .. Laboratory Assistant see -. 16-9-74
Ovaiwe, Miss U. .. Clerical Assistant .. - 16-9-74
Udoh, S.E. . Clerical Assistant an » 16-9-74—

- Police +. - Bolarinwa, Miss A. h Assistant Superintendent-on-Trial oe 14-71 |:

Statistics .. Adedoye, A. Enumerator . 7-6-71:
. Adenusi, tT .. Statistical Assistant . 14-75!

Adeyemi, F. A. .. Assistant Bratistical Officer- 5-12-70:
Essien, N. T. .. Enumerator oe ~ oe 17-72"
Fajebe, A. *.. Typist, Grade Tit” . Pe 22-6-73
Lamino, A. .. Driver-Mechanic, Grade i.e 30-12-72
Nwerem,C.E. .°%. Clerical Officer .. oe 3-8-73
Obapohunda, F. .. Enumerator oe, 1-5-71

. Ochelebe, C. M. -. Enumerator . 7-71
Ogbubuike, F. .. Enumerator ae 2-11-72
Okongwu,J. U. Enumerator ‘ +. 27-8-70
Popoola, J. O. Enumerator i. j an os 3-64-71

PROMOTIONS

Department Name - Appointment Date of
—— Promotion

Administration *Igonikon, Mrs P, M. - Administrative Officer, Grade V_ .., 1-5-75 |

Ministry of Agriculture Offokonsi, L.I. -» Forest Superintendent “ss + 17-12-74
and Natural Resources Unyimadu, A.G.. .. Forest Superintendent . ws 17-12-74~
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PROMOTIONS—continued
Department Name Appointment Date of

~ : . Promotion -
Ministry. of Economic Adebanjo, K. A. . . Higher Statistical Officer .. 1-6-75

Develo ment and Aghalaya, B.A. . Higher Statistical Officer es 1-6-75
Reconstruction . da, K. J. ‘Higher Statistical Officer .. +s 1-6-75

Folarsi, Ss. 1. . Higher Statistical Officer... - 1-675
« Tbanga, S. R. . HigherStatistical Officer .. .. 1-64-75
“= Niedun, L. U. . Higher Statistical Officer .. +. 16-75

, Nnaiji, I. C. . Higher Statistical Officer ... . 1-6-75
Odunlami, T..- - Higher Statistical Officer .- . 1-6-75
Okon, O.E. .» Higher Statistical Officer... oa 1-6-75
Onitilo, 8. .- Higher Statistical Officer .. o 1-6-75

oo Osineye, F, O. . “4 Higher Statistical Officer we 1-46-75

Ministry of Industries Ukesone, E. -. Motor Driver-Mechanic, Grade I ‘4. 21-11-74

Ministry ofTransport Adejare, 5. O. Driver-Mechanic,GradeI_ .. “4.0 1473
Garr, K, Motor Driver-Mechanic, Grade I ~e. 1-473
Opeifa, Y. .. Motor Driver-Mechanic,Grade I -. 4-473

Ministry of Works and ’ Ajao, G. A. «» Senior Typist .. oe 1-4-73
Housing

Police. Afuno, I. Sub-Inspector .. w “a 1-475
Dogonyaro, S, _ .. Sub-Inspector . 1-4—75
Garkida, B. + Sub-Inspector .. a ae 1-475
Makama, P . Sub-Inspector’ .. .* o> 149

1 Notification in Gazette No. 27 of 12-6-75 is hereby amended.

CONFIRMATION OF APPOINTMENTS

Department Name Appointment Date of
. Confirmation

Administration Fabode, C. I, A. Administrative Officer, Grade V 3-7-74

Cabinet Office Ovbiagele, V.O. .. Clerical Officer .. 1-4-74

Public Service Commis- Oku,E. E. Clerical Assistant 17-10-74
sion,

Ministry of Agriculture Momodu, S. -»  Driver-Mechanic, GradeII .. ..  22-6-74
and Natural Resources Onoro, D. E. .. Storekeeper oe os «. 23-672 —

Ministry of Communi- Adebiyi, T. A.- .. Typist, Grade II es 11-2-75
cations Aiyejuyoni, R. T. .. Typist, Grade HI , . 14-75

Aruna, B.S. -. Clerical Officer .. . we 2-3-75
Ashana, J. T. .. Clerical Officer .. a vs 28-1-74
Asuquo, E. .» Clerical Officer *, . 21-10-74
Awesu, K. «. Clerical Assistant we .. 54-74

. Ayodele, Miss F. F... Clericat Officer -. aes .. 24-11-74
: Bakre, B. W. Telephone Operator . os -.» 16-6-70

Fabunmi, E. K. . Clerical Officer .. . «+ 24-2-75
Johnson, O. . Clerical Assistant . . -» 2-12-73
amman, B. Clerical Assistant , . “1-3-75

Odejimi, Miss O. A Clerical Officer .. 11-10-74
Odepidan, I. . . Assistant Technical Officer (Mech,/Elec.) 1-9-71
Odushe, E. O. - Typist,Grade II +s 2~1-74
Ofonedu, A. . Clerical Assistant ee e3 1-8-69-
Oke, I. A. .. Driver-Mechanic ¥, we 1-3-70
Olajide, S. A. .. Mail Driver i. - Tl 4462
Olowofayoku, Miss T. Clerical Assistant - we 2~-12~73

‘ Onwurah, Miss E. I Telephone Operator ve 28~3-75
OparaWw. - Clerical Officer .. ae vi 6~4-75
Oshikoya, M.A .» Clerical Officer .. we -. 26-4-74

° Oso, J... +» Clerical Officer .. ae . 9-1~74
Otakoya,S. .. Clerical Officer .. . .» 11-10-74

amiji, «+» Clerical Officer .. . 28~-1-74
Salawu, W. .» Assistant Technical Officer .. . 1-1-71

4 _ Umanah, U. M. -- Postman oo a -»  18-9-70
° Umoffia, Miss. E. + Clerical Officer .,. oe ~« 11-6-75
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Department

Ministry of Education

Ministry of External
Affairs

Ministry of Finance

Ministry of Health

Ministry of Information Adepegba, Miss S. K;

Ministry of Internal
Affairs

Ministry of Labour

Ministry of Mines and
Power

' Ministry of Trade

Ministry of Works and
Housing

Police

Statistics ..

_ Department

Minis of Agriculture
and

Department

Customs and Excise

a

atural Resources
Ministry of Information Gbagba, A

OFFICIAL GAZETTE

CONFIRMATION OF APPOINTMENTS—continued

Name

Abejide, E.O.  —.
Ahonkai, Mrs B. E. E.
Ayanruoh,; MrsE.D.D.

_ Awonuga, E. A.
Echeonwu, C. A
Falodun, A. B.
Olowu,I.

Omesiete, A.I.G. .
Onanuga, Mrs A.C.
Onomroba, D. W.. ..
Thomas, Miss M. O.
Unuigboje,G. A. ..
Ahamiojie,D.E. ..

Onakpotobo, E. QO.

Durojaiye, Mr C. O.
Ngonadi, P.
Agomuo, ‘D. O.

Adeyileka, Mrs G.
Aigbokhai, Mrs C. -_.
Ayoola, Mrs C.F...
Orishedere, E. os
Arogundade, C.O.°..
Ayeni, A. O, - .
Okoro, A. C. >
Oluyide, P. O. es
Benjamin, M.A...
Umoru, R. oe

Adebayo, S. O.
Ajao,G. A. .. ‘Typist, GradeI ..
Anagbado, J. E. .. Executive Engineer, Grade it
Oaikhiman, S. -> Sub-Inspector .
Truman, A. -. Sub-Inspector
Aluoghor, 8. +» Enumerator we
Awoyemi, S. B. Enumerator
Awobayiku, F, .. Assistant Statistical Officer
Okon, Miss FA... Statistical Assistant

ADVANCEMENTS

Name Appointment

Oguche, A. oe Motor Driver-Mechanic, Grade II

oe

-- Appointment

Ethnographer, Grade IT
Education Officer, Grade I
Education Officer, Grade II .
Senior Education Officer
Clerical Officer

ee

Principal Education Officér 1)
Driver-Mechanic

Lecturer, Grade II
Education Officer, Grade I.
Senior Lecturer (Chemistry)
Lecturer, Grade IT .
Education Officer, Grade i :
Clerical Assistant .

oe

a

Clerical Officer...
Clerical Officer ..
Typist, Grade I ..
Clerical Officer :

- Technical Officer (Laboratory) ,
... Maintenance Superintendent .

Clerical Assistant.
Typist, Grade IIT

..+ Motor Driver-Mechanic, Grade II
Typist, Grade il

Clerical Officer ...
Typist, Grade IIT
Data Processing Assistant
Labour Inspector
Geologist, Grade IT
Geologist, Grade IT
Geologist, Grade II
Geologist,.Grade II
Clerical Officer -
Senior Driver-Mechanic

Air Mapping Assistant, Gradett

Motor Driver-Mechanic, Grade II

ACTING APPOINTMENTS
Name

Abiola, B. A,

2Abu, U. .. | ea

“Abubakar, A.

Acting Appointment

Deputy Preventive Superinten-
dent

Deputy Preventive|Superinten-
dent.

Chief Preventive Superinten-
dent - oe

No.31,Vol. 62

Date of
Confirmation

e 1-44-74
-» 413-4-73
-« 10-11-74

2-2-75
1-4-74
8-1-75
1-4-72

19-10-74
14-74

16-1=75.
22-6-74
56-66

19-10-70

— 1-4~74
1-4-74

= 15-574
ee | 2445-74

: 1-4-74
14-74. —
7-1-75

23-11-74

2-71-73
23—4—72
25-4-72
6-7-74
13-4-74
13-4-74
14-74

te 13-474
1 E474
Lt 28-774
1. 12-8-68
1-40-74

84-74
I. 1SH74
tl 44e75

20-12-67
1-474

+. 28-12-70
1. 8-673

Date of
Advancement

6~7-73

25-1-74

Dateof — Date of
Acting

Appointment
Reversion

17-75

17-75

17-75
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; ACTING APPOINTMENTS—~continued

Dateof Date of
NameDepartment ActingAppointment Acting Reversion

Appointment

Customs and Exercise +Agorua,A, S, Preventive Superintendent .. 1-7-75 —
—continued tAina, A.O Preventive Superintendent 1-7-75 —

Ajayi, S. A. Deputy Preventive Superinten-
dent 1-7-75 ~—

Akpan, E. W. Deputy Preventive"Superinten-
dent a o 1-7-75 _—

1Aliyu, G. O. Deputy Preventive Superinten-
. dent . 1-7-75 —

: +Allurawa, N. Chief Preventive Superinten-
dent . 1-7-75 —_

- 1Apata, I. A. Chief Preventive Superinten-
dent .. . 1-7-75 —_

sasuauesE.N, Preventive Superintendent 1~7~75 _—
1Azi, N,N. Preventive Superintendent 1-7-75 —

. 1Banjo, J. O. Preventive Superintendent 1-7-75 —
1Bassey, A. A. Assistant Preventive Com-

mandant . 1-7-75 _

*Bello, M. T. Deputy Preventive Superinten- °
dent a 1-7-75 —

Bewaji, O. A. Senior Investigation Officer .. 1-6~75 _
1Bob-Manuel, P. M. B. Preventive Superintendent -. 1-7-75 _
*Dabor, A. O. Deputy Preventive Superinten-

dent . os 1-7-75 _—

Davo, S: .. Deputy Preventive Superinten-
‘ dent : 1-7-75 _

1Efeyini, Mrs A. I. Preventive Superintendent a 1-7-75 —_
1Effiong, B. E.- Preventive Superintendent 1-7-75 —
tEkunwe, G. I. ChiefPreventive Superinten-

dent + « 17-8 _—
tEmezie,P. *: . : Preventive Superintendent 1-7-75 —
1Essien, E. E. .. Preventive Superintendent .. © 1-7-75 _
1Fowowe, E. O. -._ Preventive Superintendent 1-7-75
Gbadamosi, S. Deputy Preventive Superinten- ~—

dent 4-7-75 —

i Gunmi, U. M. Deputy Preventive‘Superinten-
dent 1-7-75 —_

1Gwari,I. Preventive Superintendent 1-7-75 _
IHamidu, A. A. Deputy Preventive Superinten-

dent . 1-7-75 _
Harry, 0. B. Chief Preventive Superinten-

dent +s . 1-7-75 _
1Ibuzor, A. O. Chief Preventive Superinten-

dent ee oe 1-7-75 —
di,L.| .. Preventive Superintendent 1-7-75 _
“down,A. .. . Preventive Superintendent .. 1-7-75 _
Tlogu, S. H. C. Senior Investigation Officer .. 1-6-75 _—
1sesele, EB, oO. - Preventive Superintendent 1-7-75 —_
1yalla, M. E. B. Preventive Superintendent 1-7-75 _—
1Jaja, E. K. Preventive Superintendent .. 1-7-75 —_
*Kimde, W. K. Deputy Preventive Superinten-

dent . 1-7-75 —

Laja, Miss K. Deputy Preventive Su; erinten-

" dent ° : 1-7-~-75 _
. Momoh, F. A. | Senior Investigation Officer .. 1-6-75 —

Neuru, A. S. ‘Deputy Preventive Superinten-
See Deputy » 17-75 —

Njoku, T. I. eputy Preventive‘Su erinten-
vem dent P 1-7~-75 —~

Odangala, V. O. Deputy PreventiveSuperinten-
. . dent . 1-7-75 —_—

- 4Ofonagoro, R. O. Chief Preventive Superinten-
dent 1-7-75 —

' 1Ogunbiyi, O. A. Assistant Preventive Comman-
dant .
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ACTING APPOINTMENTS—continued

Date of
Depariment ’ Name Acting Appointment Acting Date of

, Abpointment Reversion
Customs and Excise .. Ogundimu,B. A. Deputy Preventive Superinten-—continued . : dent . 1~7-75 _

*Ohonyon, J.E. .. Chief Preventive Superinten-
dent we 1-7-75 —

1Okafor, J. U. Preventive Superintendent 1-7-~75 —
1Okai, J. A. Chief Preventive Superinten- :

dent ee 1-7-75. —_
Okeke, S. E. Deputy Preventive Superinten-

dent . 1-7-75 —_
1Okon, E. E. Chief Preventive Superinten-

dent 1-7~-75 —_
Okoro, F. C. Deputy PreventiveSuperinten- .

dent . 1-7-75 —
1Okpabi, P. O. Preventive Superintendent we 1-7-75 —
Okpikhumu,J. A. Deputy PreventiveSuperinten-

dent 1-7-75 —
Olatunji, O. Deputy PreventiveSuperinten-

den 1-7-75 —
Olumudi, I. Deputy PreventiveSuperinten-

: dent. 41-7-75 —
_ Omakpo, A Deputy Preventive|Superinten-

dent we 1-7-75 —_—
1Qmoniabipi, C.S.A. Assistant Preventive Com- . .

. . mandant : 1-7-75 ¥_.‘Onyeike, N. E.. Senior Investigation Officer .. 6-5-74 14-5-751Onyeike, N. E. Sennior Investigation Officer 25-6-75 .
1Oparah, H. Chief Preventive Superinten-

dent we 1-7-75 —
1Oruwari, 'T. O. F. Assistant Preventive Com-

, mandant oe .- 1-7-75 _
Osheidu, M. O. Deputy Preventive Superinten-

ent . . 17-7500iOsheidu, Miss O. Preventive Superintendent 1~7.-75 —.%Owodunni, I. B. . _ Preventive Superintendent 1-7—-75 —-1Oyawoye, A. O. Preventive Superintendent .. 1-7-75 —_1Sowemimo, S. O. Deputy PreventiveSuperinten- .
dent . oe 1-7-75 —_

1Sunmonu, S. A. Assistant Preventive Com-
mandant _.. 1~7-75 —_Taiwo, A. S. Deputy Preventive Superinten- ,

. -

—

dent 1-7-75 —Ukim, E. S. -. Deputy PreventiveSupetinten- /
dent . : . 1~7-75 —:

Umaru, M. uty Preventive Superinten- ;
Deputy 1-7-75 ~

*Wakili, N. ChiefIPreventiveSuperinten- ee

*"Yaro, A. I. Deputy Preventive Superinten-
dent e o 1-7-75 —

Inland Revenue .- *Ojeikere, B. s.E. Senior Instructor -- 17-674 —Ministry ofCommuni- Adebakin, P.A. Chief Supervisor, Grade TI .. 246-74 28-5-75cations « Adedire, B. A. Technical O: ++ 2-12-74

©

15-3-75_Adeeko, FLA. Technical Officer «+ 28+2-75TAdekoya, A. A. District Engineer Manager .. 1-6-75 —
Adeniyi, S. O -» Postmaster, Grade II 13-1-75 2-6-7?Afamefuna, G. I +. Senior Clerical Officer 9-6-75 —4Agbiredo, G. -- ' Fechnical Officer 2-~4—75 —
Ajani, Z. A. ‘Technical Officer «. * 15-7-74 1-4-75Ajayi, J. O. Technical Officer -< , 30-44-75 _sAjibade, T.B. Technical Officer +. 103-75 —
4Akatakpo, 'T. oO. Principal (Training Centre) -. 46-75 —_—

ja, -+ ‘Technical Officer oe 3~3-—75 —Alinola, JM. A. -- | Technical Officer e+

.

12-+9-74 | 1-2-75
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ACTING APPOINTMENTS—continued

/ “ , Date of Date of
Department Name Acting Appointment Acting Reversion
cs : Appointment

Ministry of Communi- Akpan, D. W. . Chief Supervisor, Grade II .. 20-53-74.24-4~75
cations—continued 1Bamgbade; Miss M... Senior Clerical Officer -»  10-6-75 —

1Dibia, C. N. - Technical Officer ~ . 15-4-75 —
Disu, G. O. Chief Supervisor, Grade III .. 13-9-74 24-4-75

_ Fadare, J. O. Senior Technician, Grade I .. 30-9-74 11-11-74
igbani, ALN. Technical Officer : 21-4—75 _
*Igwagu, A. A. ‘Technical Officer «» 12-375 —
Tori.‘Mrs Vv. O. . Senior Clerical Officer . 9-6-75 —
Iwuagwu, G. 0. - Technical Officer . 8-1-74 11-8-74
1Twuagwu, G. O. . Technical Officer ws 12-3-75 _-
Iyanda, J. O. .. Chief Supervisor, Grade II .. 2-8-74 3-7-75
qvekekpolor, P --, Senior Engineer .. - - 28-5~75 _
"Jack, T. P . Technical Officer -  13-3-75 —_
Makinde, C.A. Technical Officer . 6-5-74  27-1-75
Ndetu-Okit,FE. Technical Officer we 2-4-75 _
Nwaojei, N. N, Chief Clerical Officer 9-6-75 —
Obazee, D. O Technical Officer - 34-3-75 _
Ogunjumo, E. O. Senior Technician, Grade Ir 30-9-74 11-11-74
Ogunyankin, G. K. Higher Technical Officer 28-6-74 27-12-74

1Ojibah, G.A.. . Chief Clerical Officer 29-5-75 _
Ojomo, G..A. » "Technical Officer. ee

=

24-475 _
Okafor, E. » Senior Clerical Officer os 7-1-75 -  9-6-75
+Okafor, E. -

.

Senior Clerical Officer + 3-7-75 . —_
2Okafor, G. C. . Chief Supervisor, Grade II 284-75 _
2Okon, D. E. . Technical Officer : 2-4-75
Okoroafor, I. E. . Senior Clerical Officer . 1-7-74 © 20-6-75
Olajide, F. O. - Technical Officer ~ 10-475 —

. Onwuzuluigbo, N. A. Technical Officer «« 29-7-74 31-3-75
. 2Onyema, C. U. - Technical Officer . 24-75 = —

\ Opara, C. A. ‘Technical Officer oe 2-9-74 9-12-74
1Osiname, J. A Chief Supervisor, Grade IT 22-4-75 —_
Osumah,J. Inspector ofPostmen .  28-5-75 —
Salim, M, I. ‘Technical Officer 28-2-75 —
3Samuel, L. Technical Officer 2~-4-75 _
‘Tunkarimu, C "Technical Officer 11-1-74 24-12-74
Tunkarimu, C. Technical Officer 12-3-75 —_—
Ugiagbe, T. A. Higher Technical Officer 17-8-74 -3-2-75
Umeh, N. . Technical Officer 15-475 —_
Umunna, 8. C. - Technical Officer 30-4-75 —_—
TYesufu, A. A. - Stores Officer .. 4-6-75 ~
Zubair, A. A. - Technical Officer - 30-475 _~

Ministry of Economic Tkedilo, L. C. Higher Field Superintendent 25-2-75 _Developmentand Nwanze, Miss M. T.- Statistician, Grade I -. 8-11-74 —
Reconstruction Sulola, P. 0. .. Senior Statistical Assistant’ .. 14-6~75 —

Ministry of Education Akinfemiwa, A. Director of National Archives 26-575 —
Toshi, B. G. Principal : » 26-5-75 —
Kaigama, F, K. Senior EducationOfficer : 1-3-75 _
IOyanna, Dr G. K. Vice Principal .. 26-5-75 —

Ministry of Finance Taiwo, F. A. Principal Accountant . 2-6-75 —_—
Ministry of Health .. Suenu, M. 1. ‘Technical Officer (Instru-

ments) : 6-11-74 26-5~75
: Utchay, Miss N. - Health Superintendent : 25-4-75 _

Ministry of Industries  ‘Madawaki, A. B. + Senior Commercial Officer 1-475 _
Ministry of Labour .. *Bassey, S. E. . Senior Labour Officer . 1-6-75 _. Bosah, J.I.0. ~~... Assistant Director of Labour 10-5-75 | —

*Chukwueke, Ss. vU. - Senior Labour Officer v. 1-6-75 ~
1Edeji, G. O. - Principal Labour Officer ae 9-5-75 —
*Edeoghon, G. A, + Senior Labour Officer + 1-6-=75 —
§Fajobi, S. B. Senior Labour Officer 1-6-75 —
*George, R. O. B. Senior Labour Officer 1-6-75 —
aTji,O.  .. . Senior Labour Officer 1-6-75 _—
3Iwuozor, C, O. - Senior Labour Officer . 1-6-75 _
*Nzegwu, C. C . . 1-6-75 —
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ACTING APPOINTMENTS—coptinued

, Date of Date of
Department Name Acting Appointment Acting Reversion: coe Appointment

Ministry of Labour 20daro, G. O. Senior Labour Officer 1-6-75 —
—continued 2Oke, S. B. Senior Labour Officer 1-6-75 —

' 23Okon, J. T- . Senior Labour Officer 1-6-75 —_
*Oluderu, A. A. Senior Labour Officer 1-6-75 ee
§Shokunbi, O. Senior Labour Officer on 1-6-75 ~~
Yesufu, L. M. Deputy Director of Labour ..  10-5-75 —_

Ministry of Minesand Rao, Dr M. K. | Senior Scientific Officer 11-6-75 —
ower

Ministry of Transport Amah, T. K. Freight Officer .. - 244-75 —_
Iwuchukwu,J. C. Signals Officer, Grade I 13-5-75 _
QOyeniran, R. A. Signals Officer, Grade I 13-5-75 —

Ministry of Works and ‘Adele, F. A. K. .» Principal Technical Officer .. 12~-6-75 —
Housing Akinwale, A. A. Principal Technical Officer .. 10-12-74 12-6-75

®Batin, C. G. Chief Mechanical Engineer .. 3-2-75 —
1Oloyede, G. O. s Principal Technical Officer >

(Photogrammetry) oe 4-6-75 —!
1Orimalade, S. O. Principal Technical Officer a

-—. (Aerial /Photography) - 4-6-75 —_——

Police o «» Aruwa, U. A. -. Superintendent .. ee 1-7-74 1-7-75
- Bot, MissR. _ .. Superintendent .. «» 1-10-74 10-6-75

*Bungudy,B. +. Assistant Superintendent ., 1-3-74 —

 

1 No Acting Allowanceis payable.

2 50 per cent Acting Allowanceis payable. .
3 Full Acting Allowance is now payable with effect from 1-6-75. Notification in Gazette No. 36 of

4-7-74 is hereby amended.

4 50 per cent Acting Allowance is now payable with effect from 1-5-75. Notification in Gazette No. 21
of 1-5-75 is hereby amended.

5 Notification in Gazette No. 27 of 12-6-75 is hereby amended.
6 Full Acting Allowance is now payable with effect from 1-3-74. Notification in Gazette No. 24 of

9-5-74 is hereby amended.

LEAVE OF ABSENCE
Depariment Name Appointment Date of Leave —

Departure Granted
Administration ». Adebolu, K. F, .. Administrative Officer, GradeIT 164-75 19 days

Efiong, O. E. Administrative Officer, .
GradeTV -. 27-11-74 35 days

Ibitoye, O. .. Administrative Officer, Grade V 27-12-74 17 days
Koku, S. O. .. Administrative Office

oo (Senior Staff Grade) ++ 15-5-75 10 days
Lebi, C. O. Administrative Officer,

Grade.ITI -s -- 28-4-75 21 days
Omolade, K. B. -. Administrative Officer, Grade V 11-475 35 days
Ugowe, B.O0.0. .. Administrative Officer,

: Grade IT . ; 30-12-74 21 days

Audit Onigbanjo, S. S. Executive Officer (Audit) 14-4+-75 . 35days

Customs and Excise Nwanchuku, J. I Principal Collector - 18-12-74. 42 days
Uwom,S. J. I Principal Investigation¢Officer 17-3-75 42 days

Inland Revenue .. Adegbokun, A. J. Excutive Officer (Inland -
_. . Revenue) oe 2-1-75 35 daysMinistry of Agriculture Adu, F. D. Veterinary Research Officer,
and Natural Resources Grade IT - +» 27-12-74 21 days

Lawal, R. O. oe Liveto:Superintendent 23-11-74 35 days
Omokaro, D. N. . Research Officer . 27-9-74 44 days
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LEAVE OF ABSENCE—cohtinued

Department Name. Appointment Date of Leave
; Departure Granted

Ministry of Communi-. Badru, H. O. .. Telephone Exchange
cations Superintendent -- 47-6-74 35 days

wr Frank, A. . Technical Officer ++ 3-275 35 days .
3 i ; Kekere-Ekun, S. -Technical Officer -- 249-74 (35 days:
Se Oyeleye, I. A. - Technical Officer’ .. +. 144-75. 35 days

Ministry of Education ~— Fejokwu,B.N. -_... Senior Archivist .. +» 31-12-74 42 days
‘ Umukoro, M.M. ..,. Lecturer, Grade II ~. 16-12-74 18 days

Ministry of Establish- Abamwa, G. +, Senior Executive Officer
ments (General Duties) 27-12-74 42 days

: Edet, U.,. .. Senior Official Reporter vs 1-4-75 42 days
Ehiribe, Mrs R. Executive Officer (Accounts) 5-8-741 52 days
Ogunlana, V. O. .. Executive Officer (Accounts) 14-4-75 35 days
Okene, E. L. ... Executive Officer

(General Duties) .» 242-75 35 days
Onwubuya, F.O. .. Executive Officer (Accounts) 18-9-74 35 days
Oye, Mrs H. O. .» Higher Executive Officer

General Duties) - -» 14-10-74 58 days
Romeo, Mrs A. I. «. Executive Officer

“ (General Duties). -» 34-1-75 15 days
a Saaka, S. A. -» Executive Officer (Accounts) 11-11-74 35 days

Ministry of External Aje, J. O. +» Higher Executive Officer , ,
Affairs . (External Affairs) . 27-12-74 10 days

Bankole, Miss C.J... Interpreter/Transt itor . 1-4-75 30 days

Ministry of Health .. Alabi,MrsE.M. .. Nutrition Officer .. 19-11-74 36 days

Ministry of Internal  Bubaram, U.. . Assistant Superintendentof. ©
. Affairs Prisons ae .- 25-5-74 14 days

Ministry of Justice .. Alusi, Mrs ¥.O. .. Senior State Counsel we 8-2-75 126 days
*Ogunleye,G.A. .. Senior State Counsel, Grade II 2-12-74 42 days

. Osunkoya, S. O. .. State Counsel, Grade I -. 441-74 42 days

Ministry of Labour .. -Ojieh, G. C. - Labour Inspector 3-3-75 35 days

Ministry of Mines and. Ajibade, A. C. . Senior Geologist .. -. 27-12-74 42 days
Power Amzaefule, F. C. . Petroleum Inspector - 42 26-8-74 35 days

Ministry of Transport Egbumokei, M.O.. .. Higher Technical Officer 25-11-74 42 days
Ogbe, E. B. Instructor ae +» | 28-3-75 35 days
Okeke, C. N. +. Signals Officer, GradeII .. 15-11-74 42 days
Oni, J. F. .. Air Traffic Control Officer, .

Grade I oe 28-11-74 35 days

Ministry of Works and Cole,G.R.O. | .. Executive Engineer, Grade I 1-4-75  42days
Housing . . | Ekpenyong, E.: »» Stores Officer ... 21-4-75 35 days

. Igunbor,B. O. .» Higher Electrical Superin-
o . : tendent oe ae 74-75 42. days

Malik, S. P. Senior Electrical Engineer i.. 16-1-75 126 days
Okusanya,A.O. . .. Technical Officer .. 27-12-74 35 days
Omo-Ogieva, P.O. .. Higher Mechanical Superin-
: tendent .. 27-12-74 35 days
Ossai, O. -« Higher Electrical Superin-

tendent 2. 4. 31-12-74 36 days
- Uzoka, J. O. +« Higher Mechanical Superin- 4

; . , tendent os .. 28-12-74 37 days

Police ., .» Agbonlahor, E.O. .. Deputy Superintendent »» 15-475 21 days
Idoko, P, A. +» Assistant Superintendent —.. 1-4-75 35 days

eo Kadiri, S. A. .. Assistant Superintendent . 10-4-75 35 days
. ’ TLaguda, M. A. Superintendent .. .. 13-1-75 94 days

i Assistant Superintendent .. 15-4-75 35 days
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RESUMPTION OF DUTY _ .

Department Name Appointment Date of :
. Resumption

Administration. Adebolu, K. F. Administrative Officer, Grade II 5~5-75 _
Efiong, O. E. Administrative Officer, Grade IV 21-75
Tbitoye, O. Administrative Officer, Grade V 13-1-75 .
Koku,S. O. .. Administrative Officer, (Senior Staff Grade) 26-5—75
Lebi, C. O. ;- Administrative Officer, Grade III . 19-575

. Omolade, K. B. Administrative Officer, Grade V 16~-5-75
' Ugowe, B. O. O. Administrative Officer, Grade IT 20-1-75

Audit ee Onigbanjo,S.S. i. Executive Officer (Audit) 19-575

Customs and Excise Nwachuku,J. I. Principal Collector - 294-75
/ ; Uwom,S. J. I. Principal Investigation Officer” . 28-4-75

Inland Revenue Adegbokun, A.J... .. Executive Officer (Inland Revenue) 6~-2~75

Ministry of Agriculture Adu, F. D. . Veterinary Research Officer, Grade II 171-75
and Natural Resources Lawal, R. O. .. Livestock Superintendent .. 27-12-74

: . Omokaro, D. N. .. Research Officer . 11-11-74

Ministry of Communi- Badru, H. O. .» Telephone Exchange Superintendent 22-7-74
cations Frank, A. .. Technical Officer oe 10-3-75

Kekere-Ekun, s. Technical Officer 29-10-74
Oyeleye, I. A. Technical Officer 19-5-75

Ministry of Education Fejokwu, B. N. Senior Archivist . «. 11-2-75
Umukoro, M. M. : Lecturer, Grade Ir 31-75

Ministry ofEstablish- Abamwa,G. .. Senior Executive Officer (General Duties) 7-2-75
ments Edet, U. .. Senior Official Reporter . 13~5-75

Ehiribe, Mrs R. .. Executive Officer (Accounts) 26-9-74
Ogunlana, V. O -. Executive Officer (Accounts) 19~5-75
Okene, E. L. .. Executive Officer (General Duties) 1~-4-75
Onwubuya, F.O.. .. Executive Officer (Accounts) 23-10-74
Oye, Mrs H. O. Higher Executive Officer (General Duties)- 11-~12-74
Romeo, Mrs A. L. Executive Officer (General Duties) -» 15-2-75
Saaka, S. A. Executive Officer (Accounts) 16-12-74

Ministry of External Aje, J. O. .. Higher Executive Officer (Extemal Affairs) 6-1-75.
Affairs Bankole, Miss C.J. Interpreter/Translator : ws 1-5-75

Ministry of Health Alsbi, Mrs E. M. Nutrition Officer .. 27-12-74

Ministry of Internal Bubaram, U. Assistant Superintendent of Prisons 8-6-74
airs .

.Ministry of Justice . Alusi, Mrs Y. O. Senior State Counsel _ 29-4-75
10gunleye, G. A. Senior State Counsel, Grade II 13-1-75
Qsunkoya, S. O. State Counsel, Grade rT . 16-12-74

Ministry of Labour Ojieh, G. C. Labour Inspector . 74-75
Ministry of Mines and Ajibade, A. C._ Senior Geologist .. 7-2-75
Power Amaefule, F. C. -» Petroleum Inspector 30~-9—74

Ministry of Transport Egbumokei, M.O. .. Higher Technical Officer 6~1--75
Ogbe, E. Be yInstructor. 3-5-75
Okeke, CN Signals Officer (Grade It) os 27-12-74
Oni, J. F. Air Traffic Control Officer, Grade I 2~1~75

Ministry of Works and Cole, G. R oO. .. Executive Engineer (Grade QD 13~5-75'
Housing Ekpenyong,E. ~ .. Stores Officer .. 26~5~75

Tgunbor, B, O. +» Higher Electrical Superintendent °19-~5-75
Malik,.S. P. «. Senior Electrical Engineer . 22-5-75
Okusanya, A. Q. +. Teéhnical Officer 31-1-75
Omo-Ogieva, P.O. .. Higher Mechanical Superintendent 31--1-75
Ossai, O. -. Higher Electrical Superintendent | 5-2-75
Uzoka, J. O. -. Higher Mechanical Superintendent 3~2-75

Police oe Agbonlahor, E.O. .. Deputy Superintendent — 6-5-75
Idoko, P. A. ». Assistant Superintendent . 6-5~75
Kadiri, S. A. Assistant Superintendent, . - 15~5-75
Laguda, M. A. Superintendent .. -  17-4—75
Tafashiya, T Assistant Superintendent »

°

20-575
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, - SECONDMENT '
Department Name Appointment Post to which : Date of

" seconded Secondment
Ministry of . 1Magaji, Dr Y.. .. Principal Veterinary Off- Principal Veterinary Offi-
_ Agriculture and oo - cer(Benue-Plateau State cer o. 1-3-75

Natural Public Service)
Resources

1 Notification in Gazette No. 26 of5-6-75 is hereby amended.

TRANSFERS ~

Department Name Appointment Service/Post to which Date of
| | transferred Transfer

Customs and | Yacob, D. _ . Supervisor (Numan Assistant Preventive
Excise Powe - -Lecal Authority) .. Superintendent .

| . : . (Building) : a 14-75
Ministry of Akonobi, M. Assistant Technical Off- Assistant Technical

Agriculture cer (Nigerian Institute Officer .. ~- «17-6-74
and ‘Natural for Oil Palm Research, :
Resources _ Benin City)

Ministry of Chukukere, P. N. Vice-Principal (East- Senior Education Officer 26-8-74
Education . ~ Central State Public .

ce

_ Ministry of Eghobamien, 8. I. Senior Labour Officer .. Senior Inspector of Edu-
Labour oo : cation (Mid-Western

. State Public Service) .. 30-9-74

1 Transferred-on-Promotion.

- CONVERSION |

Department ~ Name — Appointment . Post to which Date of
oe : , : ‘converted Conversion

Ministry of Serrano, T. ~ Clerical Officer. . Stenographer +... 8-7-74
Establishments Doe

LEFT THE SERVICE

. Date of Reasonsfor
Department: Name’ Appointment leaving leaving
os Oe , co _ Service Service

Audit . “.. Ameh, D. O. Clerical Officer «+ 28-7-74 Resigned
Awoyemi, 'T. ‘Clerical Officer «» 1-10-74 Resigned

Ministry of Agriculturé Amon,C. A. Clerical Officer 1~12-74 Resigned
and Natural Resources Kitusu, J. A. Foreat Assistint-in-Training 2-12-73 Resigned

Odufejo, O. Meteorological Assistant ..  20-1-75 Resigned
. Olowokere, Mrs J. L Data Processing Assistant 1-4-75 Resigned
Solanke, B. . Clerical Officer 31-1-74 Resigned

Ministry of Communi- ‘Adeosun, E. A, 4, Postal Officer ae 24-10-74 Resigned

cations " Akenyi, M. N- +» SeniorTechnician, Grade it 4-2~-75 Retired
- Ayoola, T. O. .- Postal Officer .. «» 5-16-74 Resigned

Ekeji, P. C. _+« Postal Officer .. 10-9-74 ~ Resigned
. Ekpiken, €. Q. -« Postal Officer anda Felegra:

phist ae +» 24-11-74 Resigned
Isa, S. A. r z. Techicien a as 106-74 Dismissed
Karieren Miss egrap! rator ae ahd Resign

- ‘Ledejobi,Mrs R.A. Postal Officer.) 34-19-74 Resiened
Pheerrue, F. O. T. Clerical Officer. . ~« 6-10-74 Resigned

«se ‘Typist, Grade HT. owe > IB-2-74 Resigned
‘Odatole,c.0. a Lechndcion Pm +a att Resigned

, Okagbue, gE. 1. legraph Operator o “74 Resigned
_- Qnianwah, A. A... Clerical Officer... 9... 22-12-74 Resigned

Onyekere, Miss I. . . Telephone ‘Operator ws 21-09-74
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LEFT THE SERVICE—continued .
. Date of Reasonsfor

Department Name Appointment leaving leaving
Service Service.

Ministry of Communi- - Owolabi,M. A. Clerical Officer. 22-11-74 Resigned
cations—continued Pitan, J. .. Technician oe 30-11-74 Resigned

Popoola, Miss C.O. . Clerical Officer. . .. 12-9-74. Resigned
; Thomas, C. D. .» Postal Officer . 12-11-73 Dismissed

Ministry of Education Ulinfun, F. E. .. Lecturer, Grade I - 30-11-74 Resigned

Ministry of Establish- Kadiri, Y. Driver/Mechanic, Grade T 30-6-75 Retired °
ments : |

: Agumagu, Miss C.O, Potential, Stenographer . 18-2-75 Resigned
Ministry of Finance .. Cole,MrsC.O.  .. Clerical Officer... . 20-9-74 Resigned

. Fadairo, O. .. Clerical Officer. . . 6-10-74 Resigned
: Udo, A. N. . Clerical Officer. . . 28-2-75 Resigned

Ministry of Health ., Ogunlana, Miss F. .. Clerical Officer... 14-12-74 Resigned

Ministry of Information Igbeka, F. C. .. Clerical Officer... . 1-6-75 Resigned .

Ministry of Internal Okafor, P. . Senior Warder, GradeI .. 22-1-75 Retired.

Ministry of Labour .. Obhagwa, Miss G. E. Clerical Officer. . - 28-4-75 Resigned
Okeya, C. .. Clerical Officer. . . 281-75 Resigned
Olakojo, T. A. Clerical Assistant . 24-471 Dismissed

Ministry of Trade ... Acholonu, E. O. . Assistant Trade Officer .. 30-9-74 Resigned
Achuba, D. Produce ctor 30-10-74 Resigned
Akpodono, S. L: Typist, Grade IT 14-10-74 Resigned
Olukoya, M. Produce Inspector -. 21-12~74 Resigned

Ministry of Transport ‘Tinko, Y. B. Senior Technician, Grade I 18-4+-74 Retired

Ministry of Works and Adebowale, M. . Artisan, Grade I . 29-6-75 Retired.
Housing Emokhor, B. . Clerical Officer. . . 1-9-74 Resigned

Sanusi, D. . Craftsman oe «s 21-3-75 Retired
‘Seinde, J. . Craftsman “Se ~- 28-4-75 Retired

Police .. —.. Ajasse, S. . Constable «.. «+ 16-5-74 Retired
Auta, G. . Constable .. os 1-5-74 Retired
James, B. -» Constable . . 1-6-74 Retired
Makinde, S. . Constable . 1-S-75 Retired
Ogidan,R. Corporal es _ 1+1-75 Retired
Oghonna,F. . Constable os -1-7-75 Retired
Okorocha,J. . Sub-Inspector .. ++ _ “4-1-75 Retired
Omohimi, S. _ . Constable - oe ee 1-6-75 Retired
Saporu,J. -» Sergeant  .. -» . 1-7-75 Retired
Shoremekun,S. . Corporal ae . 27-6-75 Retired
Umerah, H. . Sergeant — e. . 21-6-75 Retired

Statistics ., »» Obayuwana,J. -. Clerical Officer... e. 25-4-75 Resigned

Notification in Gazette No. 28 of 6-6-74 (Left the Service with effect from 14-1-74) inrespect of Mr
W.E. Abyem, AssistantTechnical Officer, MinistryofCommunicationsis hereby cancelled,

 

Government Notice No. 942
+

AND

IN THE MatTER OF SECTION 4 (2) oF THE TRADE Disputes *

(EMERGENCY Provisions) (AMENDMENT) DEcreE 1969

IN THE MATTER oF A TRADE DisPUTE BETWEEN MICHELIN (Nicerra) Limirep

AFRICAN SENIOR Starr ASSOCIATION AND THE MICHELIN Nicgeria Limirep

WHEREAS a trade dispute has arisen and now exists between Michelin (Nigeria) Limited African Senior
StaffAssociationand theMichelinNigeriaLimited .

ANDWHEREASthe endeavours to promotea settlement have proved unsuccessful ;
“Now THEREFORE, I, THE ACTING CoMMISSIONER FoR LaABour,in exercise of the powers conferred upon

meby section 4 (2) of the Trade Disputes(Emergency Provisions) (Amendment) Decree 1969 hereby refer
the matter in dispute to the Industrial Arbitration Tribunal with the following terms ofreference :—
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To inquireinto the trade dispute between Michelin (Nigeria) LimitedAfrican Senior Staff Association
and the Michelin Nigeria Limited in accordance with section 4(1) ofthe Trade Disputes (Emergency
Provisions) (Amendment) Decree 1969 over the following issues :-— ,

(a) Recognition oftheAssociation, ‘
(b) Management’s refusal to hold discussions with the Association, -
(c) ‘Termination of the President of the Association, Mr E. U. Anam,an actiof victimisation for his

Trade Union Activities, .

(d) Reinstatement of Mr E. U. Anam as a worker in Michelin (Nigeria) Limited without loss ofsta-
tus or seniority, .

 (e) Stop all acts ofintimidation.”

and to makesuch awards, having regard to the circumstancesofthe dispute, and such other matters pertain-
‘ ing theretoor arising therefrom as the Industrial Arbitration Tribunalmay deem necessary.

Major-GangrAL Hassan Usman. KartsIna,
Lagos 10th June, 1975. Acting Commissionerfor Labour

 

Government Notice No. 943

In THE Marter oF Sgction 4 (2) oF THE TRADE Dispurss
(Emercency Provisions) (AMENDMENT) DEcREE 1969

AND

IN THE MaTTer OF DECLARED TRADE DisPUTE BETWEEN THE
Buroysons Inpusrries LiMirep | os

AND

Buojsons Inpustrigs Workers’ UNION OF NIGERIA /

Wuereas a trade dispute between Bhojsons Industries Limited and Bhojsons Industries Workers’ Union
‘of Nigeria has been declared ; . :

ANDWHEREAS theendeavours to promote a settlementhave proved unsuccessful;

Now tTuereror:, I, Bricapiek (Dr) Henry EpMuND OLUFEMI ADRFOPE, pursuant to the provisions of
section 4 (2) of the Trade Disputes (Emergency Provisions) (Amendment) Decree No. 53 of 1969 hereby
refer the dispute to the Industrial Arbitration Tribunal with the following terms of reference :—

To enquire into the Trade Dispute in existence between Bhojsons Industries Limited and Bhojsons
' Industries WorkersUnionofNigeria in accordance with section 4 (1) of the Trade Disputes (Emergency
Provisions) (Amendment) Decree 1969 over the following issue :—

. “Refusal by the Managementto pay an additional six months arrears to all the categories of the
company’s employees to make up nine months arrears.”

and'to make such awards, having regard to the circumstances of the dispute, and such other matters pertaining
thereto or arising therefrom as the Industrial Arbitration Tribunal may deem necessary,

Bricapier (Dr) H. E. O, Apzrore,
Lagos, 17th June, 1975. . Commissionerfor Labour

 

Government Notice No. 944 —

In toe Matrer or Secrion 4 (2) of THE TRraDE Dispures

‘(EMERGENCY PROVISIONS) (AMENDMENT) Decree 1969

AND .

IN THE MatrTer of DECLARED TRADE DISPUTE BETWEEN THE MoGAmsBo RESTAURANT

, AND tt

NIGERIAN UNION oF Horets, RESTAURANTS AND NIGHT Cus ‘Workers

WHEREAS a trade dispute between MocamBo RESTAURANTAND NiGERIAN Union oFHOTELS, RESTAURANTS ~
AND Nicut Crus Workers has been declared ; ‘

ANDWHEREAS the endeavours to promote asettlement have proved unsuccessful .

| Now THEREFORE, I, BRIGADIER (DR) Henry Epmunp Oxvuremi ADEFOPE, pursuant to the Provisions of
section 4 (2) of the Trade Disputes (Emergency Provisions) (Amendment) Decree No. 53 of 1969 hereby
refer the dispute to the Industrial Arbitration Tribunal with the following terms of reference :—
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To enquire into the Trade Dispute in existence between Mocamso Resta
. OF Hotes, ResTaurants AND Nicut Crus Worksrs in accordan

URANT and NicEwian UNion
ce with Section 4 (1) of theTrade Dis-

putes (Emergency Provisions) (Amendment) Decree 1969 over the following issue :—

“Management's offer of 10 per cent service charge instead of Udoji Awards and union’s demand
for increase in basic pay.”

and tomake such awards, havingregard to the circumstances ofthe dispute, and such other matters pertaining
thereto or arising therefrom as the Industrial Arbitration Tribunal may deem necessary.

Lagos 23rd June, 1975.
!

‘BRIGADIER (Dr) H. E. O. ADEFOPE
Commissionerfor Labour

 

Government Notice No. 945 |

In rae Marte or SEcrion 4 (2) oF THE TRADE DISPUTES
(EMERGENCY Provisions) (AMENDMENT) DECREE 1969

AND

I THE Matrsr oF DECLARED TRADE DISPUTE BETWEEN THE

Micwerin (Nicer) Limirep

AND

MIcHELIN (NIGERIA) LIMITED AND ALLIED Workzrs’ UNION

‘Wuereas a trade dispute between Michelin (Nigeria) Limited and Michelin (Nigeria) Limited and
AlliedWorkers’ Union has been declared;

AND WHEREAS the endeavours to promote a settlement have proved unsuccessful ;

Now THerzrorg, I, Bricaprer (Dr) Henry EpMuND OLUFEMI ADEFOPE, pursuant to the provisions of
section 4 (2) of the Trade Disputes (Emergency Provisions) (Amendment) Decree No. 53 of 1969 hereby
referthe disputeto the Industrial Arbitration Tribunal withthe following terms ofreference :—

To enquire into the Trade Dispute in existence between Michelin (Nigeria) Limited and Michelin
(Nigeria) Limited and Allied Workers’ Union in accordance with section 4 (1) of the Trade Disputes
(Emergency Provisions) (Amendment) Decree 1969 over the following issue :-—

“Union’s demand that the agreed lump sum annual increases should be calculated ina mannér
whereby employees would receive 8240 per annum from Category 1 to 5 and #265 per annum from Category
6 to 10; management’s insistence that what had been agreed was an hourly rate based on 45 hours a week |
and not an annual lump sum increase.”
andto make such awards, having regard to the circumstances of the dispute, and such other matteis per-
tainingthereto or arising therefrom asthe Industrial Arbitration Tribunal may deem necessary.

Lagos, 24th June, 1975.
Bricavrer (Dr) H. E. 0. ADEFOPE,

Commissionerfor Labour

 

Government Natice No. 946

Companies Decree 1968

Proposep REMOVAL FROM THE REGISTER OF .
ComPaANIES

Pursuant to section (327) (3) of the Companies
Decree 1968 notice is hereby given that at the
expiration of three months from the date of this
notice, the name of the undermentioned company
will, unless cause is shown to the contrary, be struck
_off the Register and the company will be dissolved.

Dorman Lone (Bripcg & Encingerinc) (NicERIA)
Limirep

Daren this 10th day ofMarch, 1975.

Dr S. A. AKINTAN,
_ Registrar of Companies,
Federal Ministry of Trade,

Lagos

Government Notice No. 947

Companies Decree 1968

’- PrRoposED REMOVAL FROM THE REGISTER OF
. CoMmPaANIEs. .

Pursuant to section (327) (3) of the Companies
Decree 1968 notice is hereby given that at the
expiration of three montlis from the date of this
notice, the name of the tindermentioned company
will, unless cause is shown to the contrary, be struck
offthe Registerand the companywill be dissolved.

DormanLone Srezt (Nicgrra) Limirep

Daren this 10th day of March, 1975.

Dr S, A. AKINTAN,
Registrar of Ci ies,

FederalMinistry of Trade,
Lagos



3rd July, 1975 OFFICIAL GAZETTE * 1029
 

Government Notice No.948

Companies Decree-1968

ProposED REMOVAL FROM THE REGISTER OF

CoMPANIES

Pursuant to Section (327) (3) of the Companies
Decree 1968 notice is hereby given that at the
expiration of three months from the date of this
notice, the name of the undermentioned company
will, unless cause is shown to the contrary, be struck
off the Register and the companywill be dissolved.

Concr NicERIA LimIrep

Darep this 12th day of March, 1975.

Dr S. A. AxIntTAN,
Registrar of Companies,

Federal Ministry of Trade,
Lagos

 

Government Notice No. 949

Loss or Loca PurRcHaSE ORDERS

‘The CommissionerofPolice, North-Western State,
Sokoto hasreported the loss of LocalPurchase Orders
Nos. 895102 and 895112 of 1st and 5th May, 1975,
issued to Mr W.N,Okafor a Contractor. :

The above Local Purchase Orders are hereby
declared cancelled. . .

Any person who comes in possession of them oris
able to give any information relating to them should
please report the facts to this office or to the nearest
Police Station. |

W. T. Damso,
Accountant-General,
Federation of Nigeria

20th June, 1975. .

 

Government Notice No. 950

NIGerran Navy |

. RECRUITMENT OF RATINGS ,
Vacancies exist for suitably qualified cand idates

for recruitmentas ratings into the Nigerian Navy
the following categories :— :

1, Category ‘A’ :

(a) Engine Room Artificer Apprentices.

(8) Electrical Artificer Apprentices.

(c) Shipwright Artificer Apprentices.

Qualification.—(a) Candidate must hold the West
African School Certificate or its equivalent with
passes in English, Mathematics and Physics.

(6) Age : 18-22 years.

(c) Height: Not less than 5’ 4”. -

(2) Medical : Candidates must be ofgood physique
with no deformities, .

(e) Successful candidates who pass through a basic
course will be sent abroad on a 4-year engineering
training.

2. Category ‘B’ (Technical Ratings) :

(a) Candidates must be holders of Government
Trade Test Certificate in Electrical/Engineering
fields or City and Guilds Certificates and must be in
possession ofaminimum ofprimary six certificate,

(6) Age : 18-22 years.

(¢) Height: Not less than 54”.

(d) Medical : Candidates mustbe ofgood physique
with no deformities.

3, Category ‘C’ (Supply, Communication - and
Medical Ratings) :

' (a) Writer/Store Assistants.

(6) Communications.

(c) Medical Ratings (Nurses).

Qualification—{a) Candidates must hold West
African School Certificate or equivalent with passes
in English and Mathematics.

(b) Age: 18-22 years, :

(c) Height : Not less than 5’ 4",

(dy Medical : Candidates mustbe ofgood physique
with no deformities.

4, Application—Candidates with requisite qualifi-
cations in the above 3 Categories are to report at the
nearest recruitment centres with originals of their
certificates and other credentials.

5.. Category ‘D’ :

(a) Seamen,

(8) Cooks and Stewards.

(c) Motor Transport Drivers—Age : 18-22 with
Class ‘C’” Driving Licence.

(d) Band,

Qualification(a) Candidates must hold a mini-
mum of Primary Six School Leaving Certificate or
its equivalent.

(6) Age : 18-22 years.

(¢) Height: Not less than 5’ 4”.
(d) Medical: Must be of good physique with no

deformities.

-6. Salary (All Categories)—All ratings will be
paid 816 per annum while in training. On
successful completion of the initial training all
ratings will be paid higher salaries equivalent to
what their counterparts in the other Services of the
Armed Forces are paid.

7. Recruitment Centres.—Candidates are to report
‘with originals oftheir certificates and other creden-
tials plus two passport size photographs at.any of the
recruitment centres given below on the dates
indicated :-—

(a) Jos : HQ Inf. Div.
} 33 Bde. 21-7--75

{6) Enugu 1 Bde. N.A. 21-7-75
(c) Ilorin HQ 26 Bde. N.A. 21--7-75

’ {d) Port Harcourt Naval Base 21~-7-75
{e) Sokoto | 7 Bde. N.A. 29-7~—75
a Kano 3 Bde. N.A. 29-7-75
(g) Maiduguri 31 Bde. N.A. 29-77-75
(A) Kaduna HQ 1 Inf. Div. 29-7-75
@) Calabar | Naval Base 6-8-75
@ Benin 4 Bde. N.A. 6-83-75
k) badan HQ 2 Inf. Div. 6-8-75

(@® Lagos Naval Base Apapa 13-8~75
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Government Notice No. 923 (2ndpublication)

DISTRICT OFFICES OFTHE FEDERAL BOARD OF INLAND REVENUE

Further to Government Notice No. 1876 of 3rd December, 1973, it is notified for general information
that offices of the Federal Board of Inland Revenue have been opened in Ilorin, Maiduguri, Calabar and
Sokoto. An office of the Board is therefore now established in every state capital throughout the Federation.
The addresses of the new offices, each headed by an Inspector of Taxes, Grade I are:

Federal Inland Revenue Department,
UCSClose/Offa Road,
P.M.B. 1408,
Tlorin. - *

Federal Inland Revenue Department,
Bama Road,
P.M.B. 1175,
Maiduguri.

Federal Inland Revenue Department,
2 Ekpo Ase Street,
P.M.B, 1112,
Calabar.

Federal Inland Revenue Department,
Ahmadu Belio Way,
P.M.B. 2287, : ; 7:
Sokoto. . A

2. Henceforth, the Lorin office will be responsible for the taxaffairs of compaiies with registered offices.
in the Kwara State, the Maiduguri office for those with registered offices in the North-Eastern State while
the new offices in Calabar and Sokoto will handle the cases of companies with registered offices in the South-
Eastern and North-Western States respectively. The companies concerned should therefore render their
tax returns et cetera to the four new offices as appropriate and mot to Ibadan, Kano, Port Harcourt and
Kadunaoffices respectively as before. .

3. By the above arrangement, the Board’s district offices outside the Lagos area will henceforth deal
exclusively and only with the cases of companies with registered offices within the State in the capital of
‘which they aresituated, viz :

District Office « Cases of Companies with
registered Offices in

Benin .. oo, oe we -« Mid-Western State -

Calabar... ee ce we -- South-Eastern State

Enugu oe ae ee ae -. East-Central State

Ibadan... oe oe e. «. Western State

llorin os os L. oe +» Kwara State

Jos .. oe ae ae ve -» Benue-Plateau State

Kaduna ..:  .. - . +. North-Central State

Kano -- oe .- oe «» Kano State

Maiduguri — as a oe +. North-Eastern State

Port Harcourt .. oe owe ‘s+ Rivers State

Sokoto  .. ve eve +» North-Western State.

f i The district offices of the Board in Lagos Island and Yaba will continue to share the remaining cases
as follows : - . oe

(a). The Chief Inspector of Taxes, Companies whose registered offices are in Lagos Island,
Federal Inland Revenue Department, Victoria Island (including Maroko Village) and Apapa
Yakubu GowonStreet, (excluding Iganmu and Ijora Industrial Area), all in the
P.M.B. 12531, Lagos. Lagos Division of the Lagos State.
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(6) The ChiefInspector of Taxes,
- Federal Inland: Revenue Department,
Olatunde Labinjo Avenue, Obanikoro,
P.M.B. 2002, Yaba, Lagos.
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(i) Companies with. registered offices in Tkeja, Badagry,
Ikorodu and Epe Divisions of the Lagos State and other
parts of Lagos Division of the Lagos State not already
mentioned elsewhere ;

(#) Individual taxpayers taxable under the Income Tax
(Armed Forces and other persons) (Special provisions)
Decree 1972, that is Armed Forces personnel, public
officers employed in the Nigerian Foreign Service and
recipients of certain pensions and dividends payable
overseas.

5. The above allocations do not affect mineral-oil-mining or petroleum-drilling companies as well as
oil marketing, servicing, contracting and ancillary companies in the petroleum industry, nor do they affect
pioneer companies during the currency of their pioneer status.Such- companies should therefore continue
to submit their returns and accounts to :

‘The Chief Inspector of Taxes,
Federal Inland Revenue Department,
Petroleum and Pioneer Branch,
21 Ajasa Street,
P.M.B. 12672, Lagos.

16th June, 1975.

S. A. OLatunnsg,
Acting Chairman,

Federal Board of Inland Revenue

 

Government Notice No. 924 (2ndpublication)

FEDERAL GOVERNMENT BURSARIES FOR THE

‘TRAINING OF ‘TEACHERS FOR
EpucaTionat INstrTuTIONs IN

Nicerta, 1975-76

In pursuance of the Federal Government policy °
that teachers in all types of educational institutions
in the country should be well-qualified, applica-
tions for bursaries are hereby invited from interested
candidates, who have decided to take up teaching
asa career,

Applications from students in Nigerian Univer-
sities and Advanced Teachers Colleges who are
‘pursuing courses which are designed to equip
them to teach in post-primary institutions and to
hold positions of responsibility in primary schools
will be considered.

2. Bursaries are tenable at: Advanced ‘Teachers
Training Colleges, Colleges of Education and
Universities in Nigeria only. At present, the. value
of a bursary covers tuition fees, boarding charges
and where applicable, teaching-practice fees. Books/
Equipmentallowanceis also payable.

3 Qualifications.Candidates must. be either .
students already studying in :the institutions, or
students who have already obtained admission
aan of the institutions mentioned in paragraph

elow. .

4. Method of application—Each candidate should
complete one application form only, which is
obtainable, FrEe or Cuarce, from any one of the
following:— .

(a) Principals, Advanced Teachers Colleges,
Sokoto, Zaria, Kano, Uyo, Port Harcourt, Lagos
(Surulere), .

(8) Provosts, Colleges of Education, Owerri,
' Abraka, Ondo, and Lagos (Akoka). -

(c) Registrar, Department of Education, (i)
Kwara College of Technology, Horin (#) Kaduna
Polytechnic.

(4) Deans, Faculties of Education, Univer-
om pf Ibadan, Ife, Benin, Nsukka, and Abu

aria}.

(e) Director, Institute of Education, Ahmadu
Bele University, Zaria (For PGDE Students
only).

_3+ TimeSchedulefor Submission ofForms.—(a) Can-
didates should complete part 1. of the application
forms and submit sameto their Principals, Provosts
and Deans (as appropriate} mot later 3
September,1975.

(6) Principals, Provosts and Deans should com-
plete part II (two) of the application forms and
submit them en bloc directly to the Federal
Adviser .on Teacher-Training, Teacher-Training
Section, Federal Ministry of Education, Lagos,
not later than 30th October, 1975. Envelopes
containing application forms must be clearly marked
EEACHERS Bursartzs” and despatched by Regis-
t Post. .

(©) Interested candidates are strongly advised
to obtain their application forms from the particular
institutions where they have been offered admissions
or where they are already pursuing their courses,
Applications on cyclostyled/type-written forms will
be ‘rejected. Any false information detected will
lead to the disqualification of the candidate. —

6. Tue Fepera.. Ministry of EDUCATION WILL
NOT ACCEPT ANY APPLICATIONDIRECT FROM ANY
InpIvipvan. Latrg APPLICATION FORMS WILL ALSO
NOT BE CONSIDERED.

._ §, C. Osunxrvesr,
Jor Permanent Secretary,

Federal Ministry of Education,
Lagos ,
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Government Notice No. 925 (2ndpublication)

CoRPORATIONS Stanpinc TENDERS BoARD

RESLEEPERING OF RAILWAY TRACK IN
CONCRETE SLEEPERS MILE 3373 TO

MILE 3424 BETWEEN MOKWA AND

KUTIWENGI ON THE WESTERN

DISTRICT—({LAGOS-KANO MAIN LINE)

NiGerian Rartway Corroration

Tenders areinvited from Contractors experienced
in Railway Civil Engineering for the Relaying of
Railway Track in Concrete Sleepers between Mokwa
and Kutiwengi (Vile 3373 to Mile 3423) on the
Lagos-Kano, Main Line.

The Contractor must be well experienced in such
jobsas it will affect safety of the travelling public.

Interested Contractors are invited to apply for
Tender Documents which shall be issued to those
firms registered in Category ‘B’ or above with the
Federal Registration Board or-with any of the States
Registration Boards or with the Nigerian Railway
Corporation District Manager at Ibadan in Category

Official tender documents containing details are
obtainable from Secretary, Corporations Standing
Tenders Board, 30 Marina, (4th Floor) Lagos on
payment of a non-refundable deposit of 24100.00
(One hundred Naira) either by cash or postal orders
to the Assistant Accountant of the same address.
Payments by cheque is not acceptable. Tender
documents must be duly completed, signed and ~
submitted in duplicate in sealed envelope, endorsed
on the upper left hand corner “Confidential Tender
for Relaying of Railway Track in Concrete Sleepers
between Mokwa and Kutiwengi” and addressed
to the Secretary, Corporations Standing Tenders
Board, P.M.B. 12055, 30 Marina, Lagos, so as to
‘reach him not later than 3 p.m. on Wednesday, 30th
fuly, 1975. Tenderers are advised in their own interest
to use the address labels issued to them at the time they
purchase their tender documents.

The Board reserves the right to cancel, alter or
withdraw this invitation to tender without assigning
any reasons for doing so. When such cancellation,
alteration or withdrawal becomes inevitable deposits
already received would be refunded to tenderers
provided the cancellation, alteration or withdrawal
‘was not due to their fault.

‘The Board is not bound to accept any tender and
its decision shall be final and binding for the purpose
of this tender.

Secretary,
Corporations Standing Tenders Board

Notice No. NRC, 9/75 os
17th June, 1975.

Government Notice No. 926 (2ndpublication)
Corrorations Stanpinc Tenpers Boarp
RELAYING OF RAILWAY TRACK

BETWEEN TAURA—MAJIA (MILE

754-767) (ON KANO-NGURU
BRANCH LINE)

Contracr No. CE.202(QS.252/1)75-76

Nicertran Rartway Corporation

Tenders are invited from contractors experienced
in Railway Civil Engineering for the RELAYING OF
Ramway TRACK BETWEEN TAURA AND Mayra (mile
754to 767) on Kano toNgurubranch line. .

The contractor must be well experienced in such
jobsas it will affect the safety oftravelling public.

Interested contractors are invited to apply for
tender documents which will be issued to those
firms registered in Category ‘B’ or above. with the
Federal Registration Board or with any of the states
registration Boards or with Nigerian Railway Corpo-
ration District Manager at Zaria in Category ‘C’.

Official: tender documents containing details are
obtainable from Secretary, Corporations. Standing
Tenders Board, 30 Marina (4th Floor), Lagos on
payment of a non-refundable deposit of 4100 (One
hundred Naira) either by cash or postal orders to the
Assistant Accountant of the same address. Payments
by cheque is not acceptable. Tender documents .
must be duly completed, signed and submitted in
duplicate in sealed envelope, endorsed on the upper
left hand corner “CONFIDENTIAL TENDER FOR
RELAYING OF Rattway TRACK BETWEEN TAURA
AND Majta” and addressed to the Secretary, Corpo-
rations Standing Tenders Board, P.M.B. 12055, 30
Marina, Lagos, so as to reach him not later than
3 p.m. on Wednesday, 30th July, 1975. Tenderers are
advised in their own interest to use the address labels
tssued to them at the time they purchase their tender
documents.

The Board reserves the right to -cancel, alter or
withdraw this invitation to tender without assigning
any reasons for doing so. When such cancellation,
alteration or withdrawal becomesinevitable deposits
already received would be refunded to tenderers
provided the cancellation, alteration or withdrawal
was not dueto their fault.

The Board is not bound to accept the lowest or
any tender and its decision shall be final and binding
‘for the purposeof this tender.

- _  Seeretary,  —
Corporations Standing Tenders Board

Notice No. NRC.8/75
17th June, 1975.
 

; + . i

Government Notice ‘No. 927 (2nd publication)

_ Feperat DEPARTMENT OF FISHERIES
Victoria IsLanp, Lacos >

TENDERS FOR THE SUPPLY OF
SCIENTIFIC EQUIPMENT, STORAGE

- PLANTSAND MACHINES

Tenders are invited from reputable firms operating
in Nigeria for the supply of the following items that
are required for the execution of the Third National
Plan Fisheries projects :

 

4. One (1) Infra Red Double Beam Spectrophoto-
meter 4000-400 cm-1 with full range of accessories.

2. One (1) Fluorospectrophotometer (Spectrofluo-
rimeter) withaccessories and x-y chart recorder.

3. Fully-automaticprotein-Nitrogen determination
equipment capable of handling at least 200 samples/

Ys .
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4, One (1) High Speed Liquid Chromatograph |
System, with flow-programme dient elution
facilities and full range of accessories.

5. Chill Room I ; intended for storage of 5-10
tonnes of fresh fish mixed with ice in boxes at about
O°C. ‘The internal dimensions should be within the
following tolerances :—~

Length — 4.40-5.00m
Width 4.40-5.00m
Height 2.30-2,40m

Maximum floor loading may reach 2.4 tonnes/m?.
Rooms should be built with insulated walls. Roof
and floor insulation requirements should be of
appropriate material, in: ing properties of which
are equivalent to poly urethane materials of not less
than 10.cm.thickness, or to expanded cork of not less
than 20 cm. thickness. A suitable vapour barrier
should be applied to the warm surface of the insula-
tion. ’

6. Chill Room IT : intended for stotage of ice
fish boxes at O°C. Internal dimensions should be
within thefollowingtolerances :—

Length  8.80-10.00m
Width  4.40-5.00m
Height 2.30-2.00m

Maximum floor loading may reach 2.5 tonnes/m3,
Insulation requirement are as those for ChillRoom I.

. J. Ice Store ; should be built with insulated walls,
roof.and floor. Insulation is as for the Chill Rooms.
The internal dimensions should be within the
following tolerances :—  ,., .

Length  4.50-5.00m
Width  4.50-5.00m
Height  3.50-4.00m

Maximum floor loading may reach 2.5 tonnes/m?,
The ice store. will hold 18-25 tonnesof ice. There
-will be a hatch opening on thetop of the ice store to
allow for loading ice from the ice maker.

8. Refrigerated. Vehicles : details available on
request, It should be noted that items 5-7 are meant
for Baga inthe North-Eastern State and as such;
quotations should be made ex-Baga,

9. Tenderers are required to pay eighty naira
(2880) non-refundable deposit into any Sub-Treasury
in Nigeria under Revenue Head 7, Sub-head 10—
“Deposits. on Tenders’—of the current Federal
Military Government Estimates. The original and a
photostat copy of the Treasury receipt should be
attached to the tenders as evidence of payment. The
original receipts will bereturned to tenderers after the
tenders have beenconsidered.

10. Tenders should also include a photostat copy
of tax paymentreceipts for the current and preceding
years.

11. Expatriate firms wishing to tender should
indicate whether or not their companies are establi-

- shed in Nigeria in accordance with the Immigration
Act.and the Companies Decree.

12. Tenders should be
envelopes marked “‘Confidential—Tenders for supply
of Scientifi i
Machines” and addressed to the Secretary, Federal
Tenders Board, Federal Ministry of Works and
Housing, Victoria Island, Lagos so as to reach him
not later than 26th July, 1975.
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13. Notenders will be considered unless they are
submitted in full compliance with the provisions of
this notice.

_ The Board is not bound to accept the lowest or
any tender.

Secretary,
Federal Tenders Board
 

Government Notice No. 928 (2ndpublication)

Feperat Ministry of Epucation

TENDERS FOR FOOD SUPPLY TO
NATIONAL TECHNICAL TEACHERS

COLLEGE, YABA

For ‘tHe Pertop Sepramper 1975 To Jury 1976

Tenders. are invited for the supply of various
foodstuffs to the above-mentioned Federal Govern-
ment Institution in Yaba, Lagos State for the 1975-
76 session :

2, Tender forms and details ofitems to be supplied
. areobtainable from thePrincipal, National ‘Technical
Teachers College, Yaba.

3. All items supplied must be of the best quality
and prices quoted should include the cost of delivery
at the institution,

4, Prices tendered for items subject to Price
Control must not exceed the controlled wholesale
price. The tenderer is howeverat liberty to quote d
monthly charge in respect of delivery of all price
controlled articles, :

5. There will normally be no change in contract
prices throughout the period of contract, but in the
event of any of the items being supplied becoming,
during the currency of a contract, the subject of
wholesale price control under the provisions of any
written law or if a controlled wholesale price: is
increased, the supplier may be granted a sum equal
to the increase in the wholesale price. Where con-
trolled wholesale price is fixed at a figure below the
contract price, the supplier shall be paid the decreased
price.

6. Anon-refundable deposit ofN20 (twenty-naira)
is payable on a tender. This deposit should be paid
into any Sub-Treasury under Head 6—~Earning and
Sales, Sub-head 12—Othersof the currentEstimates
‘of the Government of the Federal Republic of
Nigeria, The original and a photostat copy of the
TreasuryReceipt should be forwarded with comple-
tedTender Forms to the Principal, National 'Techni-
cal Teachers College, P.O. Box 269, Yaba who will
retain the photostat copies and later return the
originals in the tenders. No tenders will be consi-
dered unless these Treasury Receipts are forwarded,

7. Completed Tender Forms should be sub-
mi in sealed envelopes marked CoNFIDENTIAL
and addressed to the Principal, National ‘Technical
Teachers College, P.O. Box 269,Yaba to reach him
not later than 12 noon, 20th July, 1975.

8. The College is not bound to accept the lowest
or any tender. :

t

L. E. Fortv1,Princh
ipal,

. National Technical Teachers
College, Yaba
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Government Notice No. 951

TENDERS

Potice Usep VEHICLE

Tenders are invited for the purchase of under-
mentioned Scrap Vehicle. listed here from the
Commissioner of Police Kano State of Nigeria :—

(1) Motorcycle NPF 2179

Permission to view the vehicle may be obtained
from the office of the State Workshop Officer,
Nigeria Police Bompai Barracks Kano, between
9 am. to 2 p.m. on any day (Monday to Friday)
starting from 22nd June, 1973. me

Tenders must be submitted in sealed envelope
marked ‘“Confidential’—-Tender for Purchase of
Departmental Vehicles and addressed to Chairman
Tenders Board c/o The Commissioner of Police,
Kano State not later than 26th July, 1975.

The successful tender will be required to make’
full settlement for the accepted tender before the
motor vehicle is removed and such settlement and
removal must be completed within seven days of the
notification of acceptance.

S. Huxappam,
Secretary,

State Police Purchasing Board
Kano State
 

Government Notice No. 952

FreperaL MInistry of TRANSPORT

TENDER FOR THE PURCHASE OF —

BOARDED VEHICLES

‘Tenders are invited for the purchase of the
undermentioned boarded motor vehicle from Federal
Ministry of Transport, Lagos.

Type of Vehicle Registration No.
Renault Saloon WK. 1750

_2. Permission to examine the boarded vehicle,
may be obtained from the Higher Stores Officer,
Federal Ministry of Transport, Aviation Central
Stores, Ikeja between the hours of 9 a.m. and 3 p.m.
every day (Monday-Friday) from whom application
.forms should be obtained. .

3. Fenders must be submitted in sealed envelopes _
marked “ConFIDENTIAL—-TENDER FOR THE PURCHASE
OF Boarpgep VEHICLE” and addressed to the Principal
Stores Officer, Federal Ministry of Transport,
147 Yakubu Gowon Street, Lagos to reach him not
later than 21st July, 1975.

4. The successful tenderer will be required to
make full settlement for the accepted tender before
the vehicle is removed and such settlement and -
removal must be completed within 7 days of notifica-
tion of acceptance. ~

5. The decision of this office will be final, and no
correspondence will be entered into why a particular
terider has not been successful.

(Sed.) R.A. O. Ajayr, -
Principal Stores Officer,

Federal Ministry of Transport, Lagas

Government Notice No. 953

Yasa Trape CENTRE -

TENDER FOR FOOD SUPPLY

FOR THE PERIOD SEPTEMBER 1975

TO JULY 1976
Tenders are ‘invited for the supply of various

foodstuffs to the Yaba Trade Centre in Lagos for the
1975-76 session.

2. Tenderforms and details ofitems to be supplied
are obtainable from the Principal, Yaba Trade
Centre.

3. All items supplied must be of the best quality,
and prices quoted should include the cost of
delivery at the Institution. .

4. Prices tendered for Items subject to Price
Control must not exceed the controlled wholesale
price. The tenderer is however at liberty to quote a
monthly charge in respect of delivery of all price
controlled articles.

There will normally be no change in contract
prices throughout the period of contracts, but in the
event of any of the items being supplied becoming,
during the currency of a contract, the subject of
wholesale price contract under the provisions of any —
written law or if a controlled wholesale price is
increased, the supplier may be granted a sum equal
to the increase in the wholesale price. Where a
controlled wholesale price is fixed at a figure below

_ the contract price the supplier shall be paid the
decreased price. .

6. Anon-refundable deposit of420 (twenty naira)
is payable on a tender. This deposit should be paid
into any Sub-Treasury under Head6—Earningsand
Sales, Sub-head 12—Others of the curtent estimates
ofthe governmentofthé Federal Republic ofNigeria.
Theoriginal and photostat copy each of the Treasury
Receipts should be forwarded with completed Tender
Forms to the Principal, Yaba Trade Centre, who
will retain the photostat copies and later return the
originals to the tenderers. No tenders will be
considered unless these Treasury Receipts are
forwarded. oe

7. Completed Tender Forms should be submitted
in sealed envelopes marked “conrmenTiaL” and
addressed to the Principal, Yaba Trade Centre,
to reach him notlater than 12 noon,19th July, 1975.

8. The Centre is not bound to accept the lowest
or any tender.

. K. Ayo Obantyan,
Acting Principal —

Government Notice No. 929 (2nd publication)
. University oF TsapAN

VACANCIES
Applications are invited from suitably qualified

candidatesforthefollowingposts : _

1. DepartmentofReligious Studies (Yos Campus)
-SeniorLecturer/Lecturer -

Applicants must have a good honours degree. in
Religious Studies and must have had teaching and
research experience in either Biblical Studies or
African Traditional Religion. Successful applicants
will be expected tocommence work at the beginning
ofnextsession. ;
2. DepartmentofStatistics

(a) SeniorLecturer
(6) Lecturer
(c) AssistantLecturer
(d) ResearchFellow
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For posts (a). to (d) applicants should haveatleast
a Master’s degree or its equivalent in Statistics or an.
allied discipline. A candidate with a good first degree
maybeconsidered forpost (c), Considerable teaching,
research and or consulting experience in Statistics

' willberequired ofapplicants forpost(a)}Research and
or consulting experience in general statistical
methodology and applications will be adequate for
post(d), although some familiarity with computer
programmingwillbean advantage.

3. Department of Zoology

Readerin Cellularand Molecular Biology.-

Applicants should be zoologists with several years
experience in undergraduate and post-graduate .
teaching and must show evidence ofcompetence, and
distinct contribution in research through publication
in thefield .The Departmentis embarking on a rapid

. development of the areas of Cellular and Molecular
Biology. The successful candidate must therefore be
preparedtoleadthis programme.

4Department ofPreventive andSocialMedicine _

Research Fellow . ;

The successful candidate must be medically
qualified or must have a basic degree in Sociology or.
Anthropology. In the case of nen-medical graduate,
preference will be given to those who have post-
graduate qualifications in Public Health, Health
Education orrelated fields. :

5. Institute of Child Health .

(a) Research Fellow(Medical)
’ @) ResearchFellow (Non-Medical)

(ce) Laboratory Technologist. +

For (a) candidate niust be medically qualified with
a minimum of two years experience in Child Health..
Suitable candidate will be expected to have detailed
knowledge of the common infectious diseases in
childhood and its relationship to malnutrition.
Previous reseatch experience will be anadvantage.

For (6) applicant need not be medically qualified
‘but should have a good degree in Sociology and
previous experience in work with physically handi-
capped andsocial disadvantaged children. Successful
candidate will be expected to undertake research in
collaborationwith medical staffofthe Institute. '

For (c) candidate should possess' the A.ILM.L.T.
qualification specialising in Bio-Chemistry with at
least two yeats post-graduate experience or F.I.

ehde Le

6. DepartmentofForestResourcesManagement
(a) Professor
(6) AssistantLecturerinRange Management. -

For (a). candidates should have considerable
experience in undergraduateand post-graduate
teaching and research, aswell as inthe administration
ofan academic department. ao

- _For (®) applicants must possess at least 2Master’s
degree in Zoology, Botany, Forestry, Wildlife or
Range Management. Practical experience in East
African Wildlife is an advantage. Candidates are
expected to teach and conduct research in Wildlife

ent in the Department. The successful
"candidate is also. expected to work in close liaison
with the Staff and Federal Forestry Agencies in the
‘developmentofthe governmentreserves.
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7. Nigerian Institute of Social and Economic Research
(NISER) - LO

(a} ResearchProfessors.
(6) SenigrResearchFellows
(c) Rese: Fellows
(d) JuniorResearch Fellows

Applicants mustbespecialists in at least one of the
following fields: Business Management, Industrial
Economics, Economic Development, Petroleum
Economics, Public Finance, Money and Banking,
International Trade and Balance of Payments,
Statistics and Econometrics, Agricultural Economics,
Computer Science, Town and Country Planning,
TransporttionaPlanning, Social DevelopmentPolicy,
Industrial Sociology, Urban Sociology, Public:
Administration and Local Government, Social
Pathology, Rural Sociology and Demography.
Candidates should possess at least a Master’s degree
andconsiderable reseatch expetience in the respective
elds.

8. University Library (Jos Campus)

Assistant Librarian
The minimum requirement: for applicants is a

University degree with post-graduate professional
qualification.

9. Department of Language Arts (formally called the
_ Reading Centre)

(a) Lecturers(3 positions)
(6) AssistantLecturer (1 position)

 

For (a) applicants for the post of Lecturer must
have a higher degreeiin any of the following areas of
specialization: reading, speech, writing, applied
linguistics, psycholinguistics, or English as a second
Janguage ; and must be capable ofteaching under-
graduate and post-graduate courses, and of con-
ducting research, in some aspects of Language Arts.
Previous University teaching experience will be an
advantage.

For(6) applicants for the postofAssistant Lecturer
must have at least a’ good tirst degree in English,
Linguistics, Language Education or Language Arts,
and must be capable of pursuing post-graduate
studies, and. of assisting in teaching undergraduate
courses in reading, speech or writing. A post-
gtaduate qualification in a relevant field will be an
advantage. °

10. New salary seales :

ResearchProfessor - .-§88,730-2812,411
essor .. i

Reader oe . . N7,760-299,810
enior Lecturer + t

- Senior Research Fotlow 386,895-N8,730
, Grade as

‘Research Fellowabove the bar 3N5,445-246,905
Lecturer, Grade II os 25,350-N6,430
Research Fellowbelow thebar}
JuniorResearchFellow .. 243,980-295,340

LaboratoryTechnologistoratory Technologis .Assistant?ibearien N82,780-293,980

11. Conditions of service.—Appointments are to
commience as soon as possible and successful candi-
dateswillbe onprobationforthefirstthreeyears, but
their appointments will beconfirmed to retiring age
thereafter if their services were considered ‘satis-

- factory. Professional appointments are to retiring
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e of 60 years. Passages are paid for family on (d) School of Pharmacy .
appointment, approved overseas leave and termina- 09/173/75 G.L. 04
,tion where applicable, F.S.S.U./N.U,J.S.S. and car . 41100-2481,380
allowance. Part-furnished accommodation or housing Library .

‘allowance is provided. 8. Library Assistant, 21/174/75 G.L. 03
Method of application—Detailed. application (4 GradeII 23900-241,140

. copies), stating age,full qualifications, experienceand Library
naming three referees by 8th July, 1975 to the 9, Photocopying 21/175/75 G.L. 03

Registrar, University of Ibadan, Ibadan Nigeria Assistant, 23900-241,140
from whom further particulars may beobtained. Grade Tit

: . ‘Library | a

S. J. Oxunu, 10. Book Binding 21/176/75 G.L. 03
Registrar Assistant, 32900-1140

22nd May, 1975. _ Grade IT
_- Library to a .
Government Notice No. 930 (2nd publication) 11. Library Assistant, 21/177/75 G.L. 03

Grade IIT 23900-241,140
Unriversiry or Irz

VACANCIES ‘

Applications are invited from suitably qualified
candidates for the following posts in this University.

No. Post Advert. No. Salary Scale
-"(Pre-Wadoji)

Post-graduate Hall

1. Housekeeper 27/161/75 G.L. 07
N2,000-283,000

' (a) Post-graduate Halli

27/162/75 G.L. 05. 2. Stenographer,
rade I ¥1,370-281,810

(6) Vice-Chancellor’s Office :
22/163/75 G.L. 05

¥1,370-281,810
(c) Moremi Hall

27/164/75 G.L. 05
241,370-281,810

(a) Division of Community
and Nursing Care ,

3. Stenographer, 37/165/75 G.L. 05
Grade ITI 2¥1,370-281,810

(6) Faculty ofLaw (Law : :
Reports Project)

j 08/166/75 G.L. 05
1,370-21,810

School of Pharmacy

4. Senior Laboratory 09/167/75 G.L. 04
Assistant, 2¥1,100-281,380-
Grade II

Fajuyi Hall

5. Storekeeper, 27/168/75 G.L. 04
Grade I 2¥1,100-531,380

Geography :

6. Field Assistant  17/169/75 G.L. 04
. 3¥1,100-2F1,380

(a) Food Science and
Technology

7. Typist, Grade I. 34/170/75 G.L. 04
. 3¥1,100-221,380

(8) Moremi Hail
27/171/75 G.L. 04°

j -  341,100-N1,380
(c) Post-graduate Hall

QU174f7S «GL. 04
¥1,100-281,380

(a) Faculty ofLaw

12. Typist, Grade II 08/178/75 G.L. 03
Lo 900-41,140

(6) Library
: 21/179/75 GG... 03 |:

: 900-241,140
Division of Community and .

Nursing Care .

13. Carpenter, 37/180/75 G.L.-03 -
Grade III . 29900-281,140

Division of Community and oo
, Nursing Care

14, Plumber, 37/181/75 G.L. 03
Grade III W900-N1,140

Fajuyi Hall .

15. Machine Operator 27/182/75 G.L. 03
39900-1140

_ Fajuyi Hall -

16. Storekeeper, 27/183/75 G.L..03
_ .Grade II ~ 2¥900-3¥1140

Moremi Hall So

17. Assistant Porter 27/184/75 G.L. 02
: 8720-28870

Library

18. Messenger/ 21/185/75 G.L, 02
Cleaner 720-5870

Qualifications :

1. West African School Certificate plus’ LM.A.
Diploma in Institutional Management or Diploma
in Home Economics or B.Sc. (Home Economics).

16. WestAfrican School Certificate or its equiva
lent and at least three years experience as Store-
keeper. , .

17. Secondary ModernIII or Secondary Class.
IV certificate plus three years experience as Porter
-or ex-Police Constable.

18.:Primary VI.

Methodofapplication-—Applications (three copies)
naming three referees and their addresses and
stating clearly the applicant’s age, qualifications
and experience in chronological order, together
with copies (not originals) of Certificate and ‘Testi-
monials, should be forwarded tothe Senior Assistant
Registrar (Pergonnel and Labour relations), Uni-
versity of Ife, Ile-Ife, so as to reach him not later
than Monday, 14th July, 1975. .
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Serving candidates of the University of Ife
should please pass their applications through their
Heads of Departments. -

Only applications which comply in details with
this advertisement will be considered and only
those shortlisted wili be acknowledged. Please
quote the relevant reference number of the adver-
tisement.
 

Government Notice No. 931 (2nd publication)

NaruraL Sciences Resgarcy Councit
3 or NIceRtA

VACANCY FOR THE POST OF SECRETARY
Applications are invited from suitably qualified

candidates for the post of Secretary, Natural Sciences
Research Council ofNigeria.

Qualifications.—Applicants should possess a good
honours degree in Science, with adequate post-
graduate experience in teaching and/or research in
the Natural Sciences. A higher degree in Science
will be an advantage, Can idates should possess a
high degree of initiative, administrative ability and

- withinterestin :—

@) Science Planning including research surveys,
budgetingand co-ordination.

(i) Applying research results to development
problems.

(iii) Transferring research results to technology.
(iv) Statistics and documentation and applica-

tion of thestatistical methodsto Science prpblems.

(v) Collation and publication of stientific
iinformation.

Duties~The Secretary will be responsible for the
professional and-administrative co-ordination of the
Council secretariat, including collection of materials,
working papers andreports for Council meetingsand
programmes.

Condition of service—The conditionof service will
be as prescribed for officers of equivalent grade on
similar Councils under the Nigerian Council for
Science and Technology.

Salary Scale-—SM 5—(8,730-289,450).
_ Officers appointed will be entitled to accommoda-
tion orhousing allowance.

Method of application—Application (four copies)
which will be treated as confidential should contain
details of qualifications, age, experience, marital
status, presentsalary and namesofthree referees and
should reach the Chairman, Natural Science Research

_ Council of Nigeria, c/o Department of Mathematics,
Ahmad Bello University, Zaria not later than July

. .
 

“*

Government Notice No. 932 (2ndpublication)

Ministry oF LANDS AND Hovusinc
WESTERN STATE oF NIGERIA -

- VACANCIES IN THE GRADE OF
. ESTATE OFFICER

Applications are invited from suitably qualified
candidates for appointment as Estate Officers in the
Ministry of Lands and Housing, Westsemn State of
Nigeria.
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2. Salary.—Grade Level 07—(®2,000-283,000)
per annum. ,

3. Qualifications.—Intermediate examination of
. the RICS. (General Section) or Intermediate
Examination of the Chartered Auctioneers and
EstateAgents Institute.

4, Duties.—A successful candidate will be respon-
sible for the efficient maintenance of Government's
estate within an area, including the inspection and
maintenance of State Land boundaries, the control
and supervision of authorised occupants of State
Land and the collection of rents and licence fees.
He will also ‘be in charge of a Lands Office, and be
responsible for the financial control of all Govern-
ment funds allocated to that office, as well as the
supervision and training of all subordinate staff
postedto thearea. ‘

: 5. Conditions of service-—The post is pensionable
and in the case of new entrants into the Public
Service, appointment will normally be on probation
for three years. Other conditions ofservice will be as
prescribed forthe time being forofficers ofequivalent
grades in the Public Service of the Western State of
Nigeria.

6. Method of application.—Applications from
candidates not in Government Service should be
completedin duplicate on FormWSPSC.1 obtainable
from the Secretary to the Federal or any of the State
Public Service Commissions. Applications from
candidates in Government Service should be sub-
mitted in letter form through their respective Heads
of Department; and if the applicant is in a Public
Service other than that of the Western State of
Nigeria the application should be submitted through
the appropriate Public Service Commission and be
accompanied bycopies ofconfidential reports for the
last three years. It will be appreciated if a covering
letter can be sent containing any special comments
that may be of value in assessing the candidate's
suitabilityforthe post.

Overseas.—Applications should be submitted in
duplicate on the prescribed form obtainable from the
Recruitment Attache, Nigeria High Commission, 9
Northumberland Avenue, London, W.C. 2N 5BX
if the candidates are in the United Kingdom,
Ireland and Europe ; or from the Recruitment
Attache, Embassy of Nigeria, 1333 Sixteenth Street,
North-West, Washington D.C. 20036, United States
of America, if they are in the United States of
America or Canada.

7. Closing date-——All applications should be sub-
mitted to reach the Secretary, Public Service
Commission, Ibadan, Western State of Nigeria, not
laterthanFriday, 18th July, 1975, ©

J. K. Axinesans,
Secretary, .

Public Service Commission
 

Government Notice No. 933 (2ndpublication)

Ministry or INpusrriss .

WESTERN STATE OF NIGERIA

VACANCIES

- Applications are invited from suitably qualified
candidates for appointment to the following vacant
posts in the Ministry of Industries, Ibadan, Western
State of Nigeria.



1038*

Posts : .

(2) Principal Industrial Officer.

(4) Senior Industrial Officer. |

2. Salary :
(2) Principal Industrial Officer, Grade Level

12—(N6,129-287,749).

(6) Senior Industrial Officer, Grade Level 10
—¥5,350-296,430). .

3. Qualifications : |
(@) Principal Industrial Officer—Candidates must

Possess a good honours degree from a recognised
University in one of the branches of Engineering
(preferably Chemical, Industrial or Mechanical
Engineering) or equivalent qualification, plusat
least’ seven years’ recognised post-qualification
experience in Industry, which should include
knowledge of the management and technology
of a wide variety of manufacturing industries,
especially small-scale industries, and experience
in the design of plants and the preparation of
Feasibility Studies. :

(6) Senior Industrial Officer—Candidates must
possess a good
University in one of the branches of Engineering
(preferably Chemical, Industrial or Mechanical
Engineering) or equivalent qualification, plus at
least five years’ recognised post-qualification
experience in Industry.

4. Duties—Successful candidates will under-
take the following duties: °

(@). Principal Industrial Officer :

@) Running of the Industrial services section
and seeing that all the assignments
section are carried out efficiently and satis-
factorily.

(@) Inspection of machineries for projects,
factory layout and submission of recommenda-
tions for improvement.

(iz) Preparation. of quarterly and annual
reports on the activities, accomplishments and
future plans ofthe Division. .

(6) Senior Industrial Officer—(i) Assisting exist-
ing small-scale, medium and rural Industries to
improve the mechanical efficiency of their machi-
nery with a view to obtaining maximum produc-
tion.

(#) Assisting small-scale, medium and rural
Industries in the installation and lay-out of their
plants and machinery.

(i) Advising small-scale industrialists and
providing services to small-scale, medium and
rural Industries with a view to improving their
efficiency.

(i) Giving advice to Government onsuitability
of machinery for proposed Industries. -

5. Conditions of service-—The posts are pen-
sionable and, in the case of a new entrant into the
Public Service, appointment will normally be on
probation for years. Other conditions of
service will be_as prescribed for the time being for
officers of equivalent grades in the Public ‘Service
of the Western State of Nigeria. :
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’ 6. Method of ‘application.—Applications — from
candidates not in Government Service should .be
completed in duplicate on Form WSPSC. 1°
obtainable from the Secretary to the Federal or
any of the State Public Service Commissions.
Applications from candidates in Government Ser-
vice should be submitted in letter form throughtheir
respective Heads of Depattments; and if the
applicant is in a Public Service other than that of
the Western State of Nigeria, the application should
be submitted through t appropriate - Public
Service Commission and beaccompanied by copies
of confidential reports. for the last three years. It
will be appreciated if a covering letter can be sent
containing any special comments that may be of
value in assessing the candidate’s suitability for
the post. . . :

Ouerseas.—Applications should be submitted in
duplicate on the prescribed form obtainable from
the Recruitment Attache, Nigeria High Commission,
‘9 Northumberland Avenue, London, W. €.2N SBX
if the candidates are in the United Kingdom,
“Ireland and Europe; or from the Recruitment
Attache, Embassy of Nigeria, 1333 Sixteenth Street,
North-West, Washington D.C. 20036, .United
States of America, if they are in the United States -
of America or Canada; or fromthe Embassy of Nige-
ria, ul. Gruzinska 3, Warsaw, Poland, if theyare in
Poland or Yugoslavia. 7

7. Closing date.—All applications -should be
submitted to reach the Secretary, Public Service
Commission, Ibadan, Western State of Nigeria,
notlater than Friday, 11th Fuly, 1975.

’ . J. K. AKINGBADE,
‘eer. ’ .

Public Service Commission

 

Government Notice No. 954

University Cottece Hosprrat, IBADAN©

“VACANCIES

(@ Night Superintendent _

(6) Departmental Sisters

_ (c) Relief Sisters

Applications are invited ftom suitably qualified
candidates for the above posts in this Hospital.
Applicants must be registered with both the Nursing
Council and the Midwives’ BoardofNigeria. _

Candidates for post (a) and (6) must have had at
least 8 years’ post registration experience at appro-
piste levels in a hospital unit of not less,than 500
eds. . . .

Candidates for post (c) must have had a minimum -
of 5 years’ post registration experience. ~— -

There are 375 Student nurses atid 500 beds at
present with definite increases in thenear future.
Successful candidates will be expected tdparticipate
in the training programmeforthese students and for
other trained nurses on attachment visits from other
Institutions. Departmental Sisters and Relief Sisters
will be required to carry out Night Duties and any
other functions as maybe dirécted by the Matron.
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Salaries ; (Pensionable)— .

(a) Grade Level 09—283,980-5,340 perannum.

(6) Grade Level 08—2¥2,780-3,980 per annum.
(ce) Grade Level 07—N2,000-3,000 per annum.

Application forms are obtainable from the Acting
House Governor, on receipt by him of a stamped
self-addressed foolscap envelope not later than 25th
July, 1975. .

 

Government Notice No. 955

Unversity oF Irs.

Applications are invited from suitably qualified
candidates for the following posts in the Untversity.

(Post/Department
Parts and Gardens Unit Advert No. Scale of Salary

Plant Science
1. Assistant
Technician

Drug Research Unit

G.L. 0601/207/75
(241,630-82,310)

2, Stenographer,  09/208/75 GL. 05
Grade I (231,370-841,810)Rena

3. Clerk, Grade I 23/209/75 G.L. 04
(2#1,100-241,380)

Drug Research Unit
4. Laboratory 09/216/75 G.L. 03

Assistant, Grade II (20900-381,,140)
| Plant Science
"5. Laboratory 01/211/75 G.L. 03

Assistant, Grade II (28900-1140)
. Adeyemi College, Ondo

6. Typist, Grade II 36/212/75 G.L. 03
| (24900-241,140)

Qualifications :

1. West African ScHool Certificate plus G.C.E.
: SA? Level or H.S.C. in 2 Science subjects at Prin-
- Cipal Level and at least 2 years recognised practical

experience; Superintendent Course; or West
African School Certificate plus City and Guilds:
Ordinary Certificate in General Agriculture, Crops,

' Livestock orHorticulture. —

2. West African School Certificate ‘including
Credit. in English Language or G.C.E. ‘O’ Level
in 5 subjects including English ; R.S.A. or Treasury
or Pitmans Certificates at 100/50 words per minute
in Shorthand and Typing ; plus 3 years experience
as a Stenographer.

: 3. West African School Certificate with Credit
in English and at least 5 years clerical experience.

4. West African School Certificate with Credit in
at least two relevant science subjects or G.C.E.
‘O’ Level in 5 subjects includingtwo science subjects.

5. West African School Certificate with Credit in
at least tworelevant science subjects or G.C.E.
‘O’. Level in 5 subjects including two science
subjects.

6. Secondary Class IV or Modern plus R.S.A.
or Treasury or Pitmans Certificate in typing at 35
“words per minute ;or Secondaty Modern Commer-
cial Certificate with a pass in typing at least 35 words
per minute.

. Methodof application.—Applications (three copies)
naming three referees and their addresses, and

stating clearly the applicant’s age, qualifications
and experience in chronological order, together with
copies (notoriginals) ofCertificates and Testimonials,
should be forwarded to the SeniorAssistantRegistrar
(Personnel and Labour Relations), University of
Ife, He-Ife, so as to reachhim notlater than Saturday,
26th July, 1975.

Serving officers of the University of Ife, should
please pass their applications through their Heads
of Departments.

Only applications which comply in detail with
this advertisement will be considered, and only
those shortlisted will be acknowledged. Please quote
the appropriate reference number of the advertise-
ment. nd

 

Government Notice No. 956

FeperaL STATUTORY Corporations SERVICE

Commission ‘

1. Applications are invited from suitably qualified
candidates for the followingvacancies in the Nigerian
Ports Authority.

(é) Estate Officer, Grade II

(it) Estate Officer, Grade I
,

2. Qualifications and- experience-—B.A. or B.Sc.
Degrée in Estate Management or Land Economics
witha minimum of two years and three years post-
qualification experience in (#) and (ii) above respec-
tively or Association of the Royal Institution of
Chartered Surveyors or ofthe Nigerian Institution of
Estate Surveyors and Valuers with a minimum of
two years post-election experience in case of (i)
above,

3. Salary :
In (i) above.—Public Service Salary Grade

Level 08—N2,780-133-3,711-3,884-3,980 per
annum,

In (i) above.—Public Service Salary Grade
Level 09—2¥3,980-150-5,180/5,340 perannum.

4. Method of applicationApplication Forms are
obtainable from :

(2) The Secretary and Chief Administrative
Officer, Statutory Corporations Service Com-
mission, P.M.B. 12033, 30 Marina, Lagos.

_ (6) The Resident Commissioner, Statutory
Corporations Service Commission (Branch Office),
Z.21 Queen Elizabeth Road,Zaria.

(c) The London Representative, Nigerian Ports
Authority, 9 Northumberland Avenue, London,
W.C. 2N, 5BX.

5. Closing date.—-Completed application «forms
with photostat copies of certificates and two recent
passport photographs of the applicant duly signed
at the back by the applicant must be submitted to the
Secretary and Chief Administrative Officer at the
above address notlater than 26th July, 1975.



1040 OFFICIAL GAZETTE No. 31, VoL 62
 

Government Notice No. 957

Fepera STATUTORY CORPORATIONS SERVICE

CoMmMISSION

‘VACANCIES IN THE Niceria Ports AUTHORITY

1. Applications are invited from suitably qualified
candidates for the following vacancies in the Nigerian
Ports Authority :—

(®) Senior Estate Officer

(#) Principal Estate Officer

2. (a) Qualifiations and experience.—for (i) and
(#) above B. A. or B.Sc. degree in EstateManagement
or Land Economics. Or

Associateship of the Royal Institution of Chartered
Surveyor and Valuers or Nigerian Institution of
Estate Surveyors and Valuers with 5 years’ post-
qualification experience or a minimum of 4 years
post-election experience for ({) and six years post-
qualification experience or a minimum offive years
post-election experience for (i). ,

3. Salary :

Senior Estate Officer—Public Service Salary
Grade Level 10—N5,350-120-6,430 per annum.

Principal Estate Officer-—Public Service Salary
Grade Level 11—2¥5,445-292-6,905 per annum.

4. Method of application.—Application forms are
obtainable from any of the following offices :—

(a) The Secretary and Chief Administrative
Officer, Statutory Corporations Service Commis-
sion, P.M.B. 12033, 30 Marina, Lagos.

(6) The Resident Commissioner, Statutory
Corporations Service Commission, (Branch Office),
Z. 21, Queen Elizabeth Road, Zaria.

(c) The London Representative, Nigerian Ports
Authority,

9

Northumberland Avenue, London,
W.C.2N 5BX.

5. Closing date-—Completed application forms .
with photostat copies of certificates and two recent

" passport photographs of the applicant duly signed
at the back by the applicant must be submitted to the
Secretary and Chief Administrative Officer, at the
above address not later than 26th July, 1975.

 

Government Notice No. 958

Ministry oF Hearty, IsapAN, WESTERN STATE

VACANCIES

Applications are invited from suitably qualified
candidates for appointment to the following vacant
posts in the Ministry of Health, Ibadan, Western
State of Nigeria.

Posts :

(a) Secretary/Administrator of the State Health
Council under the new Health Management Board
System ; ‘

(6) Secretary to a Zonal Health Board.

2. QUALIFICATIONS :

(a) Secretary/Adminisirator of the State Health
Council.—Candidates must possess any one of the
following :—

(@) A good degree from a recognised university ;

(i) Associate Membership of the Chartered
Institute of Secretaries and Administrators or the
Corporation of Secretaries;

plus, in (4) and (i) above, .
the Diploma in Medical Service Administration
or any equivalent qualification from a recognised
institution. ;

(iii) A good degree from a recognised university
with Health Administration as the main subject |
of the course ; ‘

(tv) Associate Membership of the Institute of
Health Service Administrators. ,

In addition to the above basic qualifications, candi-
dates must have had not less than 8 years’ post-
qualification experience in General Administration
or Health Service Administration.

(5) Secretary to a Zonal Health Board—Candi-
dates must possess any one of the qualificatioris

- listed in (a) ( to (iv) above and in addition,
musthave acquired a minimum offive years’ Ppost-
qualification experience in General Administration
or Health Service Administration.

3. SALARY: -
(a) Secretary/Administrator of the State Health

Council.—_SM.3—{i.e. N6,895-8,730). -

(6) Secretary to a Zonal Health Board.—Grade
Level 10 (i.e.—3¥5,350-6,430). Point of entry in each
case depends on qualifications and experience.

4. Duties: . ‘ -

(a) Secretary/Administrator of the State Health
Council.—The successful candidate will be the Chief
Executive of the State Health Council and will be
responsible for all administrative and financialaffairs
of the Council, and for the co-ordination of the
activities of the Secretaries to the Zonal Health
Boards. Hewill, in addition, act as a representative
‘of the Council.

. (6) Secretary to a@ Zonal Health Board.—The
Secretary to a Zonal Health Board will betheAdmi-
nistrative Officer to the Board. Other specific duties
include the following :—

(i) The preparation of the annual estimates o
the Board and the consequent financial arrange-
ments 5 .

(ii) The effective and efficient discharge of the
Board’s business, including all matters relating to
the Board’s meetings; . - te

(ii) The co-ordination of theactivities of the
Hospital Secretaries; .

(iv) The supervision of the domestic arrange-
ments being pursued byinstitutions to ensure that
those are consistent with the overall policy.

5. Conditions of service-——The postS are pension-
able and in the case of new entrants into the Public
Service, appointment will normally be.on probation
for three years. Other conditions of service will for
the time being, be as prescribed for officers of
equivalent grades in the Public Service ofthe Western
State of Nigeria. :

| 6. Method of application—Applications from .
candidates not in Government Service should be
completed in duplicate on Form WSPSC.1 obtain-
able from the Secretary to the Federal or any of the
State Public Service Commissions. Applications

1
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from candidates in Government Service should te
sulmitted in letter form through their respective
Heads of Departments ; and if the applicant is in ‘a
Public Service other than that of the Western State
of Nigeria, the. application should be submitted
through the appropriate Public Service Commission
and be accompanied by copies of confidential
reports for the last three years. It will be appreciated
if a covering letter can be sent containing any
special comments that may be of value in assessing
the candidate’s suitability for the post.

Overseas.—Applications should be submitted in
duplicate on the preseribed form obtainable from
the Recruitment Attache, Nigeria High Commission,
9 Northumberland Avenue, London, W.C. 2N 5BX
if the candidates are in the United Kingdom,Ireland
and Europe; or from the Recruitment Attache,
Embassy ofNigeria, 1333 Sixteenth Street) North-
West, Washington D.C.20036, United States of
America, if they are in the United States of America
or Canada. oo

7.. Closing date—All applications should be
- submitted to reach the Secretary, Public Service.
Commission, Ibadan, Western State of Nigeria, not
later than Friday, 11th July, 1975. ,

J. K. Axinepape,
. Secretary,
re Public Service Commission

 

Government Notice No, 959

ORGANISATION OF THE PETROLEUM EXPORTING

ot Countrizs (OPEC)

ANNOUNCEMENT OF VACANCIES

Applications “are hereby invited from suitably
qualified Nigerians for nominations to the vacant post
of Senior Exploration Officer (Grade II).

Position Information : .

Position title.—Senior Exploration Officer.

* Department.—Technical. -

Reports te.—Chief of Technical Department.

Summary of responsibilitiesThe Senior Explora-
tion Officer ore and is responsible to-the Chief of
the Technical. Department, through whom he is
required to provide the Organization with the
necessary geological, geophysical and other informa-
tion about the world’s various oil Provinces and
major sedimentary basins, their probable potentials,
actual probable or planned level of exploratory
activity, probable results expected to be achieved
through existing and planned programmes, evalua-
tion and assessment of the possibilities and potentials
of each major discovery and possible effects thereof
on member countries,:as well as the re-evaluation
and re-assessment of the possibilities of past dis-
coveries in the light of new exploration techniques.

' His duties, among others, shall be as follows :—

1. Collect. and study information and data
‘concerning all major sedimentary basins of the
world and oil regions, with emphasis on those
“areas, the production of which may affect the mar-
, keting of oil from mernber countries ;

' 2. Prepare, onthebasis of the above information
independent assessment of the oil possibilities of
each province ; : . :
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. 3.Check such independent assessment against
any other published assessment, investigate any
discrepancy making the necessary corrections
wherever required ;

' 4. Obtain production patterns, past statistics
and future trends and estimate prospects of oil
availability for future development. ;

5. Work outcost of all exploration phases ;

6. Carry out field investigations whenever and.
whereverpossible ;

7. Ensure that all geological, geophysical and
topographic data required by the Organisation are
properly collected, recorded, filed and made
available at all times to all levels’ of the Organisa-
tion ;

8. Prepare reports either independently or
, . jointly, with the Senior Production Officer, giving

a review of all new exploration developments,
treads, methods and techniques, and recommend
their use of significance to member countries ;

9. Participate as indicated by the Chief of the
Department, inanyProject-Group 3; and _

10, Carry gut any further duties assigned by the
Chief of the Department, as pertain to his back-
ground andposition.

Personal Requirements :

Age range.—32-45, .

Obtainfrom—Membercountry.
Education—University degree in Science or

Engineering.

' Experience.—Minimum of six years varied expe-
_ fience in Petroleum Geology, which should include
participation in planning of exploration, efforts for a
major international: oil company, or a gavernment
agency, or analysis of such efforts for a major
producing country. Must have had experience in .
supervising contractors and in correlation work
where various techniques were used. :
Language-—Fluent command of written and

‘spoken English essential.

Salary.—(Grade IT) US $1,250-1,320-1,390-1,460-
1,530 per month.

Conditions of service-——Generous conditions of
serviceapply to all posts heid in OPEC, .

Metinod of application-—Three copies of detailed
type-written application giving educational back-
‘ground with dates, age, marital status, qualifications
and experience should reach the Director, ‘Depart-
ment of Petroleum Resources, Federal Ministry of
Mines and Power, Private Mail Bag 12574, Lagos.
Notlater than 15th July, 1975.

 

Government Notice No. 960

ORGANISATION OF THE Perroieum Exrortrina

Countries (OPEC)

ANNOUNCEMENT OF VACANCIES

Applications are hereby invited from suitably
qualified Nigerians for nominations to the vacant
post of two Senior Economic Analysts (No. 2 & 3
(GradeII), in the Headquarters office ofthe Organi-
sation of Petroleum Exporting Countries in Vienna,

ustria, —~
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Position Information :

Position title—Senior Economist Analyst.

Department.—Economics.

Reports to.—ChiefofEconomics Department.

Summary of Responsibilities—The Senior Econo-
mic Analyst reports and is responsible to the Chief
of the Economic Department. He is responsible for
providing the Departmentwithnecessary information
concerning the general economic activity in the
world(aside from Petroleum)asit affects the common
interests of member countries ; for bringing to the
attentionofthe Departmentsignificant developments
within his area of responsibility, for planning a long
term research programme, subject to the review of
the Chiefofthe Department.

His duties, amongothers, shall be as follows :

(a) Collect and study data pertaining to
revenues of membercountries from sources other
thanpetroleum ;

(6) Study the trend in termsof trade in member
countries, and evaluateits directions;

(c) Study markets and prices of primary
commodities other than crude oil, as well as
markets and prices ofmanufactured goodsentering
international trade, with the object of comparing
and evaluating the effects these might have on
petroleum trade ;

(d) Study the structure, set-up, and general
economics of important mineral industries other
than Petroleum ; ‘

(e) Collect data on, and study, the international
movement of private capital, foreign government
loans and foreign aid ;

(f) Collect and evaluate general information on
membercountries* economicactivities;

(g) Participate, as indicated by the Chief of the
Department, in any Project-Group ; and

(4). Carry out any further duties assigned to him
by the Chief of the Department, as pertain to his
background and position. ;

Personal Requirements :

Age range.—32-45.

Obtainfrom.—Member country.

Education.—University degree in Economics,

Experience.-—-Minimumofsix years of professional
experiencein the field ofeconomics. Later experience
should include participation in the activities of the
economics department. of either the Petroleum
Ministry of a member country or an international
oil company.

Language-—Fluent command of written and
spokenEnglish essential.

Salary.—{Grade I1—US  $1,250-1,320-1,390-
1,460-1,530 per month.

Condition ofservice—General conditions of service
applyto allpostsin OPEC.

Method of applicationThree copies of detailed
type-written application giving educational back-
ground with dates, age, marital status, qualifications
and experience should reach the Director, Depart-
‘ment of Petroleum Resources, Federal Ministry of
Mines and Power, Private Mail Bag 12574, Lagos,
notlater than 15th July, 1975.

eae

Government Notice No. 961

ORGANISATION OF THE PETROLEUM

Expontine Countries (OPEC)

ANNOUNCEMENT OF VACANCIES

. Applications are hereby invited from suitably
qualified Nigerians for nomination to the vacant
post of Senior Legal Studies Officer (Grade I]).

Positioninformation :

Position Title—Senior Legal Studies Officer.

Department—Legal. ,

Reports to—Chief of Legal Department.

Summary of Responsibilities :—-The Senior Legal
Studies. Officer reports and is responsible to the
Chief of Legal Department for research and studies
on the legal espects and problemsofthe oil industry
as directed by the Chief of the Department, in order
to recommend the best ways and means of protecting
the interests ofmembercountries. His duties, among
others, shall be as follows:

1. Assist the Chief of the Department in .the
performance of his duties. , *

2. Follow-up, analyze and report on all judicial
decisions and arbitration awards relevant to the
petroleum industry ;

3. Follow-up and report on legal ‘publications
and projects of other international and regional
organizations relevant to the Petroleum Industry ;

4. Follow-up and report on all legal develop-
ments affecting the Corporate Structure of the

. International Industry.

5. Advise the Chief of the Department on all
legal developments affecting the oil industry,
foreign investments and international and regional
economic co-operation; -

6. Supervise the work of the Assistant Legal
, Studies.Officer and ensure the most effective use
‘of his talent and help in any training programme
as directed by the Chief of the Department; -

7. Participate, as directed by the Chief of the
Department, in any inter-departmental project or
working group ;

8. Maintain an up-to-date legal documents’ file
and index of legal publications and documents ;an .

9, Carry out any furtherduties assigned to him
by the Chief of the Department as pertain to his
background. the position.

PersonalRequirements :

Age range.—32-45,

Obtain from—Member country.

Education.—University degree in law from an
internationally recognized School of Law, and
formal qualifications as Attorney-at-Law essential.

Experience—Minimum of six years of direct
legal experience including at least two years in a legal
capacity in the Oil Industry is essential. Experience
should indicate familiarity with the conducting of
such legal studies:as are required in the summary of
responsibilities. ;
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Language.—Fluent command of written and
spoken English essential. ‘

Salary—(Grade II—US $1,250-1,250-1,320
1,390-1,460-1,530 per month.

Conditions of service-—Generous conditions of
service apply to all posts held in OPEC,

Method of application—Three copies of detailed
type-written application igiving educational back-"
ground with dates, age, marital status, qualifications
and experience should reach the Director, Depart-
ment of Petroleum Resources, Federal Ministry of
Mines and Power, Private Mail Bag 12574, Lagos,
not later than 15th July, 1975, :
 

Government Notice No. 962

ORGANISATION OF THE PETROLEUM ExporTING

, Countries (OPEC)

ANNOUNCEMENT OF VACANCIES

_ Applications are hereby invited from suitably
qualified Nigerians for nominations to the vacant
post of Chief Administration Department (Grade I),
in the Headquarters Office of the Organisation of
Petroleum Exporting Countries in Vienna, Austria.

PosiTIOn INFORMATION :

Position title : Chief of Administration Depart-
ment (Grade I). ,

Department : Administration.

Reports to ; Secretary-General.

Summary of responsibilitiee-——The Chief of the
Administration Department. is responsible to the.
Secretary-General for the establishment and super-
vision of all matters relating to administration,
personnel and finance, and for office and conference
service, ;

His duties, among others, shall be as follows :

1, Plan, develop and direct all activities of the
Department ensuring that the most effective use is.
made ofstafftalents ;

2. Recommend and diréct a programme of
research and study basedon sound objectives and
a clear orderofpriorities approved bytheSecretary-
General, and when justified, suggest and propdse
new policies and resolutions ; :

3. Study, review andrecommend administrative,
financial and personnel policies and draw up
procedures for the implementation of approved
policies ; :

4, Draw up and maintain a comprehensive
Budget for the Organisation, authorize and
control all payments and provide for the safe-
guard of all the Organisation’s funds ;

5. Ensure. that the -proyisions of the Staff
Regulations and: other standing procedures are
properly implemented and observed;.

_ 6. Establish procedure with regard to office
services, such as filing and archives, printing,
translation, typing, stenography, correspondence,
etc. and ensure the effective operation of such
services;
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7.. Direct, co-ordinate and administer services
' forall meetings and assemblies ofthe Organisation ;

8. Provide travel documents, reception and
other related services for the personnel of the
Organisation and official visitors.

9. Prepare special reports and analyses when-
ever required or directed by the Secretary-General,
concerning employment conditions, labour pro-
blems, managementstudies, training, etc. for the
secretarial and for member countries, if required,
an

10. Carry out any further duties which may be
assigned to him by the Secretary-General, as
pertain to his background and knowledge.

PERSONAL REQUIREMENTS :
Age range.—33-50,

Obtainfrom.—Member country.
Education.—A. degree from a University preferably

in business administration or public administration.
Experience.—Aminimum ofeightyears’ experience,

of which at least five years should have been spent
in positions directly related to the oil industry and
three years in high level administrative positions.
Participation in management courses or industrial
relations, and familiarity with new management
‘techniques highly desirable,

Language-—Fluent command of. written and
spoken English essential.

Salary—(Grade 1) US $1,667-1,750,~1,833-
1,916-2,000 per month.

Conditions of service-—Generous conditions of
service apply to all posts held in OPEC,

Method of application—Three copies of detailed
type-written application giving educational back-
ground with dates, age, marital status, qualifications
and experience should reach the Director, Depart-
ment of Petroleum Resources, Federal Ministry of
Mines and Power, Private Mail Bag 12574, Lagos,
not later than 15th July, 1975,
 

Government Notice No. 963

ORGANISATION OF THE PETROLEUM EXPORTING
Countrizs (OPEC)

ANNOUNCEMENT OF VACANCIES

Applications are hereby invited from suitably
qualified Nigerians for nominations to the vacant
post of Chief Information Department (Grade I),
in the Headquarters office of the Organisation of
Petroleum Exporting countries in Vienna Austria.

Position Information : :

Position title—Chief of Information Department
(GradeI).

Department.—Information.

Reports to.—Secretary General.
‘Summary of responsibilities—The Chief of the

Information Department reports and is responsible
to the Secretary-General for theadministration ofthe
information services of the Organisation. His duties,
among others, shall be as follows :— .

1. Plan, developand direct all activities of the
Department, ensuring that the most effective use
is made of staff talents ;
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2. Ensure that Chiefs of Departments, the
Secretary-General and through him, the Board of
Governors and member countries are kept abreast
‘of all iriformative developments and trends in the
petroleum andallied industries ;

3. Recommend and direct a programme of
research and study based on sound objectives and a
clear order of priorities approved by the Secretary-
General, and when justified, suggest and propose
new policies and resolutions ;

4. Develop and recommend policies and com-
prehensive programmes for the information and
public relations services efforts ofthe organisation ;
establish and maintain contacts in industrial,
government and professional groups to determine
trends in public opinion aboutthe aims, objectives
and activities of the Organisation. Document and
report on such findings with appropriate comments
and recommendations for action ;

5. Supervise the expansion of the_information
centre (Library) and develop the best meatris forits
use as an information source. Supervise the use of
films and exhibits on the basis of approved public.
information policies ; ‘

' 6, Supervise the preparation, editing, publica-
tion and proper distribution of approved reports,
books, brochures, magazines and newspapers ;

7. Maintain close relations with national,
international, public and private information and
public relations centres. Plan, co-ordinate and
-obtain approval and clearance for scheduled, non-
scheduled and feature releases.: Ensure that all
information service material of a technical natureis
properly reviewed by the technical staff to verify
accuracy before release.

8. Establish andmaizitain close contacts withthe
competent officials in mémber countries with a
view to. developing, seeking the approval of and
maintaining on efficient system for the utilization
of the information centre as a pool of information
for the member countries in particular and, where
appropriate, the public in general ;

9. Establish and maintain a translation service
for.the efficient discharge of these responsibilities ;
an

10. Carryout any further duties assignedto -him
by the Secretary-General, as pertain to his back-
groundand position. ,

Personal requirements

Age range.—33-50,

Obtainfrom—Mermber country.

_ -Education-—University degree, preferably in Eco-
nomics, Public Administration, Library Science or
related subjects. :

Experience.—Aminimum ofeightyear’sexperience,
of which atleast five years should have been gpentin
positions directly related to the oil industry, and
three years in high level administrative positions.
Must have had direct experience in information and/
or technicalpublications services,

Language.—Fluent “command of written’ and
spokenEnglish essential.

Salary —{Grade 1 US $1,667-1,750-1,833-1,916-
2,000 per month.

Condition ofservice.—General conditions of service
apply to all posts held in OPEC.

Method of application.—Three copies of detailed .
type-written application giving educational back-
ground with dates, age, marital status, qualifications
and experience should reach the Director, Depart-
ment of Petroleum Resources, Federal Ministry of |
Mines and Power, Private Mail Bag 12574, Lagos.
Notlater than 15th July, 1975. oo
 

Government Notice No. 964

INTERNATIONAL LABOUR OFFICE

TEcHNICAL Co-OPERATION PROGRAMME

ANNOUNCEMENT OF VACANCY

Country.—Sudan.

ProjectcodeSUD/74/027.
_Date issued.—April, 1975. :

Closing date for applications—-No fixed date.

Generalfield—Co-operatives,
_ Title of post.—Expert in Co-operative Education
and Training. oo

Duty station—Khartoum. -

Duration of appointment.—12 months.

Desirable starting date-—ist May, 1975.

- Terms of appointment.—On the basis of interna-
tional agreements or national law relating to presence
or residence abroad, ILO salaries and emoluments
are generally tax exempt. In the absence of exemp-
tion, tax paid will be reimbursed in accordance with
an ILO document which will be supplied -upon
request. Although quoted in US dollars, the salaries
and emoluments are payable partly in the currency
of the home country and partly in the currency of
the duty station,

Annual salary—between US $17,532 and US
$22,580 (The initial salary of the appointee will be
fixed in accordance with his/her qualifications and
experience. Increments are granted: annually.)

Cost adjustment—(Class 5) between US $2,550
‘and :US. $3,180 (single rate) between US $3,825 and
US $4,770 (dependant rate). ‘

Assignment - allowanceUS $1,600 (single rate)
US $2,000 (dependant rate). :

Family allowance-—(if eligible) Spouse : US $400
per annum ;-each child : US $450 per annum.

Other benefits—installation allowance, education
grant for children, repatriation grant upon termine-
tion of assignment, 30 working days’ annual leave,
home leave travel with eligible dependants every
2 years, social security benefits.

Description ofduties ,

General :

The Expert will assist in the organisation and —
operation of the Co-operative Training Centre to be
established in Khartoum. He will be responsible for
the supervision and guidance of ‘the work of the
volunteer included in the project. He will also be
responsible for all the equipment provided by the
UNDP. He will be attached to the Department of
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Co-operation and Economic Development and later
to the Co-operative Training Centre {as soon as the
building of the premises has been completed),
At the beginning of his mission he will be direct

adviser to the Head of the Administration for
Popular Co-operative Movement, who is respon-~
sible for education and training in the Department.
At a later stage he will bedirect adviser to the
Director of the Co-operative Training Centre,
when appointed.

Specific :

His tasks will include in particular:

To assist and advise in close consultation with the
Department of Co-operation and Economic Develop-
ment, on the following matters:

the elaboration of the statutory body under
which the Training Centre will be administered -

the assessment of the needs for education and
training; _
the finalisation of the building and. the equip-
ment of the Training Centre;
the organisationof the Training Centre;
the preparation of the programme of: activity

‘for the ‘Training Centre;
the constitution and. training of adequate

teaching staff; - : ,
the preparation of curricula and syllabi;
the preparation of teaching equipment and

. text books, the production of audio-visual aids
and manuals ;

the establishment of a technical library;
the selection of the most suitable teaching

methods;
the organisation and running of courses ;
research work ;
organisation of model co-operative societies (as

application centres); ~
the direction of the Training Centre;
the periodical review of the activities of the

‘Training Centre ; , .
the formulation of future technical assistance in

the field of co-operatives. Furthermore he will
train his counterpart.

Qualification required—Senior specialist in co-
operatives (education and training) ; at least seven
years’ experience of co-operative activity in deve-
loping countries: e.g. Africa, preferably in Arahic-
speaking countries ; ,

desirable experience in education and training
(organisation and’ direction, production and use of

_ audio-visual - teaching aids, etc.) good working
relations. : ,

Languages.—English, or preferably Arabic and
English. . .

 

Government Notice No. 965

INTERNATIONAL LABOUR .OFEICE

TECHNICAL ‘CO-OPERATION PROGRAMME

ANNOUNCEMENT OF VACANCY-

Country.—Korea.

Projectcode.—ROK/75/013,

Date issued—April 1975, .
Closingdateforapplications.—Nofixed date.
General field—Social Security.“-
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Title ofpost.—SocialSecurity, AccountancyExpert.

Duty station.Seoul. .
Duration ofappoiniment.—6 months.

Desirable starting date.—1stJune, 1975.

Terms of appointment.—On. the basis of inter-
national agreements or national law relating. to
presence or residence abroad, ILO salaries and
emoluments are generally tax exempt: In the absence
of exemption, tax paid will be reimbursed in accor-
dance with an ILO documentwhich will be supplied
upon request) Although quoted in US dollars, the
salaries and emoluments are payable partly in the
currency of the home country and partly in the
currencyofthé dutystation.

+ Monthly salary.—BetweenUS $1,461.00 and US
$1,881.67. (The initial salary ofthe appointee will be
fixed in accordance with his/her qualifications and
experience.) . :

Daily subsistence allowance.—Won 17,800 per day
during the first 60 days, Won 13,600 per day
thereafter. .

Other benefits——2} working: days’ leave per
month ; social security benefits, .

Description of duties—The expert will be assigned
to the Bureau of Social Insurance of the Ministry of
Healthand Social Affairs, His duties will be :

(i) to advise on the financial administration and
accounting organisation of the National Welfare
Pension Scheme, based on computeriséd methods
and on. the necessary arrangements with the Office
of the National Tax Administration and the Bank
ofKorea inrespect ofcollection ofcontributions ;

_ to review the financial regulations and to
advise on amendments ; _—

(iif) to assist in establishing accounting forms
and instructions; oo. a

(iv) to advise on the training of staff in accoun-
ting procedures. :

Background information.—The Government of the
Republic of Korea promulgated the National Welfare
Pension Act in 1973 in order to protect specified
‘groups of employees and self-employéd persons
against the contingencies of old age invalidity and
death of the breadwinner. The scheme, which is due
to start in January 1976, will be financed mainly by
wage related contributions by the employers and
employees, ‘and fixed contributions by the covered
self-employed. The contributions are to be collected
throughthe tax system administered by the Office of
National .'Tax Administration. The main respon-
sibility for the administration ofthe pension scheme
is borne by the Ministry ofHealth and Social Affairs,
which intends to use computerised methods for all
main processes,includingaccounting.

_ Qualificationsrequired.—Qualified accountant with
wide practical experience ofthe accounting systems
of social security contributory schemes, providing
periodical cash benefits for old age, invalidity and

‘ death, and with experience in computer applications
inaccountancy.
oY :

‘ Language-—English.o
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' Government Notice No. 966

INTERNATIONAL LABOUR OFFICE

TECHNICAL Co-OPERATION PROGRAMME

ANNOUNCEMENT OF VACANCY

CountryGambia.

Project code-—GAM/74/013 (Post 01).

Date issued—May 1975.
. Closing datefor applications.—No fixed date. ©

General field-—Small Enterprise Development.

Title ofpost-—Senior Adviser in Smal! Enterprise
Development (Post 01). .

Duty station.—Banjul.

Duration of appointment—12 months with possi-—
. bility of extension.

Desirable starting date-—As soon as possible.

Terms of appointment.—On the basis of interna- .
tional agreements or national law relating to presence
or residence abroad, ILO salaries and emoluments
aregenerally tax exempt. In the absence ofexemption
tax paid will be reimbursed in accordance withan
ILO documentwhich will be supplied upon request.
Although quoted in US dollars, the salaries and
emoluments are payable partly in the currency of the.
home country and partly in the currency of the duty
station. :

Annual salary.—between US $21,324 and US
$25,704.

(Theinitial salary ofthe appointee will be fixed in..
accordancewithhis/her qualtfications and experience.
Increments are granted annually),

Post adjustment.—(Class 7) (subject to change)—
between US $4,270 and US $4,900 (single rate)
between US $6,405 and US$7,350 (dependantrate).

Assignment allowance-—US $1,900 (single rate)
US$2,400 (dependantrate).

Family allowance-—(f eligible).—Spouse US. $400
per annum, each child US $450 per annum.

Other benefits—installation allowance, education.
grant for children,repatriationgrant upontermination
of assignment, 30 working days’ annual leave, home
leave travel with eligible dependants every 2 years,
social security benefits.

Description ofduties :

General—As an ILO Expert attached to the
Ministry of Planning and Industrial Development
will be responsible for assisting the Government in
the preparation and implementationofits policy and
programmes for the development of small-scale

a

indigenous enterprises, includingthe informal sector.

Specific :

1. ‘To carry out a rapid survey of the existing
situation and development needs ofindigenous smail
enterprises and on this basis prepare an integrated
long-range programme for development of small
indigenousenterprises.

2. To help in the selection of enterprises to. be
covered by technical assistance to be provided.

local entrepreneurs
3. ‘To assist inestablishing an advisory service for’
al responsible for providing

training, consultancy and extension services.

4. To assist in organising various formsoftraining
for small enterprises including short-term courses,
operational advice and training at the business

. location.

5.-To assist in setting up and developing new
enterprises by providing basic advice and training to
indigenous entrepreneurs.on matters combined with
starting‘*new business such as selection of product or

- service, feasibility study, selection of appropriate
technology. Priority should be given to promoting
labour intensive production and technologies which

_ would provide increased employment opportunities.

_ 6. Toassist local entrepreneurs in realistic costing
and pricing of their products and services and in:
book and records keeping to enable them to keep
control of their financial transactions. —

_ 7, To investigate the possibilities of setting up a
book-keeping service for small. enterprises.

8. To provide advice and assistance in other
“matters related to the development of smali indi-
genous enterprises such as supply of raw materials,
‘marketing of their products, market research,
management development, technological research,
product design, financial assistance, co-operative
associations. :

9. To collaborate with existing institutions,
organisations, and projects oriented towards the
developmentofindigenous enterprises.

10. To organise and supervise the work of United
Nations Volunteers assigned to the projects.

11. To train national counterpartsin such work.

12. To be responsible to the ILO, the Executing
Agency for the United Nations Development
Programme, for cxecutionof the project as defined
in Project Document and provide the necessary
information andreports.

Qualifications required :

(a) ‘University degree with training in business
management or equivalent experience.

{b) Vast experience of development problems
of small-scale enterprises including the ability to
carry out economicsurveys and prepare develop-
ment programmes concerning essential ecotiomic,
organisation and production problems such as
institutional arrangements, extension services,
training and consultancy, credit and other financial
assistance, legislation, management development,
production methods, technology and product
development, costing and_finance,. marketing,
co-opefative organisation. Experience in develo-
ping countries preferably in Africa would be an
advantage. : .

(c) Ability of impartinghis experience in a
simple manner. oo

(d) Mature and adaptable personality.
(e) Ability to organise and supervise the work

- of other people.

' Language.—Very good knowledge of English.
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Government Notice No. 967

INTERNATIONAL LABOUR OFFICE

‘TECHNICAL CO-OPERATION PROGRAMME

ANNOUNCEMENT OF VACANCY

Country.—Sri Lanka:

Project code-—SR1/73/013. (Post 11.03a). |
Date issued.—May 1975.
Closing datefor applications-—No fixed date.

Generalfield.—Management Development.

Title of post—Adviser, Research Methodology
and Documentation (Post 11.03a). :

Duty s' ation—Colombo. .

Duration» of appointment.—Six months with
possibility of extension.

Desirable starting date.—1st September, 1975.

Terms of appointment.—On the basis. of interna-
tional agreements or national law relating to presence
or residence abroad, ILO salaries and emoluments
are generally tax exempt. In the absence of! exempt-
ion, tax paid will be reimbursed in accordance with
an ILO document which will be supplied upon
request. Although quoted in US dollars, the salaries
and emoluments are payable partly in the. currency
of the home. country and partly in the currency of
the duty station.

Monthly salary—Between US $1,777 and US
$2,142... ,

(Theinitial salary of the appointee will be fixed
in accordance with his/her qualifications and ex-
perience), .

Daily subsistence allowance-—Rupee 225 per day
i t si ; Ri 180 day . pt c ”

during, the first sixty days; Rupee Per ay conditions in this part of the world (namely Srithereafter. .

Other benefits.—24 working days’ leave per month,
social security benefits. :

Description of dutiés :

General—i. The Adviser in Research Metho-
dology and Documentation will serve as a member
of the international team of management consul-
tants/advisers and will assist che Government of
Sri Lanka through the National Institute of
Management under the. Ministry of Industries
and Scientific Affairs to set up a Research and
Documentation wing at the Institute. He will
assist the Director of Research and other desig-
nated national counterparts informulating research
objectives, laying down research methodology
and organising documentation and related pro-
cedures. He will also assist in undertaking specific
research projects.

2. The Adviser will report to and work in
close collaboration with the ILO Senior Adviser,
who is responsible for the over-all implementation
of the Project.

Specifie—The Adyviser’s duties among other
things will cover the following :

(a) Assist in setting up the Research Wing of
the National Institute of Management on sound
scientific lines, design research methodologyin-
cluding laying down of hypothesis, assumptions

and limitations; ‘questionaires'’ and formats ;
relevant procedures for the proper functioning of
the Wing and to carry out research studies in
general and specifically those handled at the
moment 5 .

(6) undertake with assistance of national
counterparts the research studies (at Public
Corporations, Statutory Boards, etc.) through
factual data collection,statistical analysis, personal
interviews arid in-depth. studies at selected units ;
‘draw conclusions and recommendations ; prepare
comprehensive reports and lay down procedures
for implementation for the Government and the
Corporation/Institute as deemed necessary ;

(c) undertake . planning and execution of
Research Projects of the Institute and develop a
comprehensive data bank procedurefor collection,
up-dating and analysis of research data on a
continuing basis; _

(d) conduct in-depth and short training pro-
grammes in research methodology for the pro-
fessional staff at the Institute or outside ;

(e) assist im an advisory capacity research
studies proposed by the Government or other
agencies as and when requested by the Director-
General of the Institute ; and

(f) assist in organisingpublic seminars/symposia
on Management/Industry-oriented research when
requested. .

Qualifications required—(a) The ‘Adviser should
possess high academic qualifications, preferably a
Doctorate in Management, Social Sciences or
_Behavioural Sciences and have proven ability in
having undertaken independent Management/In-
dustry-oriented research work at an Institution,
University or Industry of repute.

(6) The Adviser should be mature and sympathe-
tic to the social, political, ethnic values and operating

Lanka) and have some experience relevant to the
Asian Region.

(c) The Adviser should be able to mix with the
national counterparts to develep a cordial relation-
ship, mutual confidence and a frame of mind con-
ducive to Research Work.

Language.—English.
 

Government Notice No. 968

INTERNATIONAL LasouR OFFICE

‘TECHNICAL CO-OPERATION PROGRAMME

ANNOUNCEMENT OF VACANCY

Country—Sri Lanka.

Project Code-—SR1/73/013 (Post 11.03 B).

Date issued—May 1975.

Closing datefor applications.—Nofixed date,
General field-—Management Development.

Title of post—Adviser, Management Services
(Achievement/Result Motivation) (Post 11.03 B).

Dutystation.—Colombo.

Duration ofappotntment.—6 months.

| Desirable starting date—ist September, 1975,
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Terms of appointment.—On the basis of interna-
tional agreements or national law relating to presence
or residence abroad, ILO salaries and emoluments are
generally tax exempt. In theabsence of exemption,
tax paid will be reimbursed in accordance. with an
ILO document which will be supplied upon
request. Although quoted in US dollars, the salaries
and emoluments are payable partly in the currency
of the home country and partly in the currency of
the duty station.

Monthly salary.—~Between US $1,777 and US
$2,142. (The initial salary of the appointee will be
fixed in accordance with his/her qualifications and
experience).

Daily subsistence allowance.“Rupee 225 per day
during the first sixty days, Rupee 180 per day there-
after.

Other benefits.24 working days’ leave per
month, social security benefits.

Description of duties

General :

1. The Adviser will be a member of the
international team of Management Consultants/
Advisers, and will assist the Government of Sri
Lanka through the National Institute of Manage-
ment under the Ministry of Industries and
Scientific Affairs to organise and conduct “result-
oriented” training of middle management} first-
line supervisors, workers and employee council
representatives, with particular emphasis on
problem-solving at the plant level.

2. The Adviser will assist the Director of
‘Training, who is also the Head of the Personnel
Faculty, in developing package programmes
suitable for local conditions and demonstrate the
application and usefulness of the same.

3. The Adviser will report to and co-ordinate
his activities with the ILO Senior Adviser, who
is responsible for the over-all implementation of
the Project. ;

Specific :

1. Develop suitable package programmes on
achievement/result oriented training for improving
skills in problem-solving at the plant level by
worker representatives, first-line supervisors
and middle managementpersonnel and to motivate
the members so trained for continuous application
of the techniques and skills learned in their
day to dayproblem areas, (The package programme
should cover the areas of production, maintenance
services, administrative and personnel functions
at the plant level.

2. Assist in and undertake demonstrative
projects at selected Corporation plants in the
practical use of the result/achievement motivation
packages and document the proceedings and
results as achieved.

3. Undertake planning and execution of super-
visory development and worker education pro-
grammes now being undertaken by theInstitute.

4, Prepare manuals, case exercises and case
studies, audio-visual aids and other training
material/dgcumentation for use by the national
counterparts on their own atthe conclusion of the

Adviser’s assignment ; report regularly the pro-
grammes undertaken, the projects executed at the
plant level, the resylts achieved and the future
planof action forcontinuity! implementation and
follow-up.

. 5. Assist the national staff in translating the
training material, data sheets,’ visual aids, re-
porting forms, case material, etc. into local
languages and for ease of dissemination of such
information and knowledge among workers,
trade unionists, professionals and managerial
personnel on a widescale.

6. Assist in conductingseminars, publiclectures,
symposia, conferences, etc. in the subject matter
enumerated above.

Qualifications required :

(a) A good degree from a recognised university
with specialisation in General Management/Personnel
Management/Behavioural Sciences ;

(6) Experience at the plant level as a trainer,
consultant or an executive of not less than fifteen
years with reputation for good labour-management
relationship and problem-solving ability ;

(c) Preference may be given to those who have
had: experience in Worker Participation in Manage-
ment, Operation of Worker Councils and/or as an
Educator in developing practical skills and motivation
among a cross-section of employees at industry/plant
evel. .

Language.—English.

 

Government Notice No. 969 -

Wortp MereoroocicaL ORGANIZATION

ANNOUNCEMENT OF VACANCY—
NOTICE No. 773

Post,—Chief of Division for Asia, South-West
Pacific and Europe.

Organizational
Department.

Grade.—FP5,-

Initial salary—US $21,324 net per annum, after
deduction for staff assessment. (See attached note
for detailed information on emoluments and other
financial conditions).. .

Nature of appointment.—Fixed-term of two years
with possibility of renewal.

Duties-—Under the general supervision of the
Director of the Department, the incumbentwill be
responsible for the efficient direction of the Division
for Asia, South-West Pacific and Europe, including

. the following duties :

Assist countries in Asia, South-West Pacific and
Europein defining their requirements for technical
assistance in the field of meteorology and opera-
tional hydrology. . oO

Assist these countries in developing and formu-
lating country and inter-country programmes in
‘the field ofmeteorology and operational hydrology
‘to be executed under the vatious programmes of

.” technical co-cperation in which-the World Mete-
orological Organization participates.

untt—Technical Co-operation



3rd July, 1975 OFFICIAL GAZETTE 1049
 

Keep himself fully informed of the UNDP
procedures for country and inter-country pro-
gramming and implementation.

_ Assist in the appraisal of the country and inter-
country programmes and projects executed under
the UNDPandother programmes.

Make arrangements for and supervise the
implementation ofthe projectswhich will include:

(a) establishment of work plans and follow-
up of their execution through scrutinizing the
progress reports to be obtained from the experts,
and visiting the countries concerned ;

(8) initiating the recruitmentof experts ;

(c) implementation of the fellowships pro-
gramme;

(d) elaboration of the lists of equipment
required for the projects ;

(e) organization of conferences and seminars
- held under Technical Co-operation programmes.

Take action for the follow-up of completed
projects.

Perform other duties of a comparable nature
as assigned to him by the Director of the Depart-
ment.

These functions will be carried out in close
collaboration with the Programme Planning and Co-
ordination Division of the Technical Co-operation
Department and with all other appropriate units of
the Secretariat.

Qualifications :

Education.—Graduate of a recognized university
’ or technical institute in mathematics, physics or
geophysics with subsequent specialization in
meteorology.

Experience.—Long experience in meteorological
_ and hydrological work andin the organization and
co-ordination of hydrometeorological programmes
and projects, such as would be’ acquired in a
senior post in an international organization or a
national Meteorological Service. .

A thorough knowledge of the rules and pro-
cedures of the UNDP would be desirable.

Knowledge of the countries of the region would
be an advantage.

Others.—Maturity of judgement, initiative,
originality of ideas, ability to plan, organize and
supervise technical co-operation activities at a
high level.

Languages.—Excellent knowledge of English with
a good working knowledge of French..

Commencement of duty.—A's soon as possible after
the closing date.

_ Applications—Applications should be made on
WMO Personal History Forms, which may be
obtained from the WMOSecretariat on request and
should be addressed to the Secretary-General,
World Meteorological Organization, Case postale
No. 5, CH-1211 Geneva 20.

Closing date——Applications should be received in
- the Secretariat not later than 3ist July, 1975.

Word METEOROLOGICAL ORGANIZATION

SuMMARY OF THE FINANCIAL CONDITIONS
APPLICABLE

TO THE PROFESSIONAL CaTrcory STAFF
OF THE WMOSscrerariaT

|
(Effectivefrom:1st January, 1975)

Salary scale—-Salaries, paid in Swiss francs, are
exempted by the Swiss authorities from all income
tax.

Annualbasic salary scale :

Minimum Number of
Grade (Step 1) annual Maximum

increments

D-1 .. $23.850 6¢  $27.520
P-S ., $21.324 9 $25.703,50
P46... «=6$17.532 11 $22.579,50
P-3 .. =©$14.585,50 12 $19.482
P-2) .. $12.025 10 $15.612,50
Pel .. $9,414 9 $12.479,50

Post adjustment* (Not counted for pension purposes)

Grade With Single
Dependants

D-1 .. ve -- $999 $666
P-5 oe a. $915 $610
P-4o, os 7 ae 3765 ¢ $510
P-3 a ~. $642 $428
P-2... os -. $534 $356
P-l.. oe ~. $420 “ $280

The above salaries to which the appropriate
allowances are added, may besubject to the following
deductions :

Deductions :

1. Seven per cent of pensionable salary as
contribution to the United Nations Joint Staff
Pension Fund, for staff members who take up
employment under fixed-term contracts for one
year or more.

2. Contribution, according to salary, to the
Staff Mutual Accidents and Sickness Insurance
(voluntary):

From 35 to 73 Swiss francs per month for an
unmarried staff member, and

From 102 to 212 Swiss francs per month for
a married staff member(including children).

Allowances :

1. Dependencybenefit :

(a) US $400 per annum for a dependent wife
or dependent husband;

() US $450 per annum for each dependent
>

(c) Where there is no dependent spouse, a
single annual allowance of US $200 for either a
dependent parent, a dependent brother or a
dependentsister.

2. Education grantt.—An education grant is paid
-under certain conditions for children attending a
school or university.
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Leave:

1. Annual leave—30 working days annually on
full salary.

2. Home leavet.—Paid once every two years
for the staff member expected to remain in the
Organization’s services for not less than two years
and six months. This provision extends to spouse
and children recognized as dependants by the
Organization.

3. Sick leave—Staff members may under
certain conditions be granted sick leave up to
three months on full salary and three months on
half salary in any period of twelve consecutive
months.

Travel expenses$.—Staff members’ travel ex-
penses are reimbursed upon appointment and
separation. Travel expenses for dependants, spouse
and children, may be reimbursed provided that the
staff member’s appointmentis for one year or more. ‘

Forall travel by a staff memberor persons of his
family, the staff member must obtain the Secretary-
General’s prior authorization in writing.

Removal expenses are also reimbursed uponarrival
and departure, provided that the appointmentis for
two years or more.

A daily installation grant is paid to staff members
arriving to take up their postsin Geneva,as follows :

=? () Staff member accompanied by his family—
30 days at 110 Swiss Francs for the staff member
and 30 days at 55 Swiss Francs each dependant.

(#) Staff member arriving unaccompanied—15
. days at 110 Swiss Francs.

(it) When the spouse and children arrive after
the staff member, theyi receive the grant under
paragraph @ and thé staff member himself

. receives for 15 days, frorn the timeoftheir arrival,
the sum of 110 Swiss Francs per diem in addition
to the amount paid to him under paragraph(7).

_ © The post adjustment which is an element of the
total remuneration reflects the cost of living index
at the duty station and also takes account of ¢
fluctuations,.i.e. the parity changes between the US
dollar and the Swiss Franc. The figures shown are
the annual amounts for one class of post adjustment.
As at 1st January, 1975 Geneva was in class 16 1/5
and the corresponding post adjustmentsas of that
date were therefore the above-mentioned amounts
multiplied by 16.2.

+ Two years of service are required for increment
above and including Step IV.

+t Applicable only to staff members interna-
tionally recruited. -
 

Government Notice Ne. 970

Worrp Msrroro.ocicaL ORGANIZATION OF THE
Unitep Nations DEVELOPMENT PRroGRAMME

ANNOUNCEMENT OF VACANCY

RAF/WMO/7, Rev. 1

Countries regional project-—Burundi, Egypt, Ke
Rwanda, Sudan, Tanzania and Uganda 7% nye

Title ofpost-—Data Processing Expert. M

Duration—One year.

OFFICIAL GAZETTE No. 31, Vol. 62

When required—September 1975, or as soon as
possible thereafter. - :

DutyStation.—Entebbe, Uganda.

Duties-—The expert will be a memberofthe team
' ofWMOexperts in the pfoject, ““Hydrometeorolo-
‘gical Survey of the Catchments ofthe Lakes Victoria,
Kyoga and Mobutu Sese Seko, Phase IT’. A brief
description of the project is given in the Annex. He
will be under the supervision of the Chief Technical
Adviser and be responsible for the organization of
data processingfacilities for the project. His specific
dutieswillbeto: .

(i) _organize a data bank of meteorological and
hydrological data ; “

G4) update the library of programmes to meet
new specific needs ;

(##) arrange for transfer of data in. computer
compatible form from project data bank to model
developers ; .

_ Ge) train the staff of the participating countries
in data p i methods for hydrological
analysis and forecasting work. a

Qualifications—The candidate should have a
degree in mathematics, geophysics, or engineering
from a recognized university, or equivalent qualifica-
tions. He should haveat least five years ofexperience
in climatological or hydrological data processing
using computer techniques; ©

Language— A good knowledge of English is

Salary level.—Initial net salary equivalent of US
$17,532 per annum plus allowances. .

Allowances :.

1. Post adjustment—~-This adjustment is variable
according to cost of living .at the duty station. At
present, for Entebbe, the equivalent of US $1,530
per annumis payable for an expert without depen-
dants and the equivalent of US $2,295 per annum is
payable for an expert with dependants.

2. Assignment allowance—Without dependants,
equivalentofUS $1,600 perannum;withdependants,
equivalent of US $2,000 per annum.

' 3. Dependency allowance-—Equivalent of US $400
per annum for a dependent wife ; equivalent of US
$450 per annum for each dependent child.

4. Education grant.—A grant up to a maximum of
the equivalent of US -$1,500 per annum is payable,

. undercertain conditions, in respect ofeach dependent
childin full time attendance at a school or university.

5. Other main benefits in accordance with Staff
Rules.—United Nations Joint Staff Pension Fund
and Group Life Insurance Plan (compulsory) ;

\ medical scheme compulsory for experts and optional
for dependants ;

Annual, home and sick leave ;
Travel expenses on appointrhent, repatriati :

home leave ; installation and repatriation erat‘
mansport of personal effects and household goods.
-Under certain cenditions, these benefits are also
applicable to recognized dependants.

Exonerations from taxation in respectofsalary and
allowances are the same as those enjoyed b: i
ofthe United Nations. noyed by officials
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Applications—~Applications should be made‘ on
UN or WMOpersonal history forms and should be
addressed tothe Secretary-General, World Meteoro-
logical Organization, Case postale No. 5 CH-1211
Geneva, 20 Switzerland. ; ,

Applications by cable will also be considered.

Closing date-—Applications should reach the
Secretariat notlater than 31st July, 1975.

Annex to RAF/WMO/7,Rev. 1

Unitep N.ATIONS DeveLopMENT PROGRAMME

Hydrometeorological Survey of the Catchments of

the Lakes Victoria, KyogaandMobutu Sese Seko

Data on the equatorial’ lakes of the Nile has
considerable international significance. The drainage
area of the Upper Nile covers parts of Uganda,
Kenya, Tanzania, Rwanda, Burundi and Zaire,
Egypt and Sudan are interested in the data and so is
Ethiopia. Theneed for evaluation for water balance
of Lake Victoria and its catchments has long been
realized and efforts were initiated by the Govern-
ments in the fifties and sixties. The Project for the
_Hydrometeorological Survey which commenced in
1967 with the assistance of the UNDP and WMO
was completed by the end of August 1972. During
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_ this period about sixty hydrological stations were set
up as well as twenty-five meteorological stations, ten
lake level recording stations, two hundred ordinary
raingauge stations, besides improving and upgrading
several existing meteorological and hydrological
stations. Seven index catchments were selected and
densely instrumented for intensive studies. Topo-
graphic surveys of critical flat lake shore areas were
conducted in Lake Victoria, as well as a complete
hydrographic survey done for Lake Kyoga.

The principal problem in the period after August
1972, was the utilization of a large mass of data
collected and the results of studies: made for the
development of a plan for the conservation of
available water resources including storage, regula-
tion and use of the Nile and:a Phase II project has
been proposed and the main objective is to formulate
a_mathematical model representing the Upper
Nile system including all lakes and rivers in all the
riparian countries, which will help in the future in
ae developmentofthe water resources of the Uper

ile.

The new UNDPproject will have a duration of
three years and will include apart from the Chief
Technical Adviser, an expert in data processing, a
systems analyst and various consultant missions;
provision for a sub-contract to develop the mathema-
tical model, several fellowships and funds for the
purchase of spares for existing equipment and for
jand and water transport.

 

Government Notice No. 971 ©

CusToms AND Excise NIGERIA

SALE OF GOODS AT ‘C’ WAREHOUSE, APAPA

Unless previously cleared, the following unclaimed goods now lying in the Government-warehouse at
APAPAwill be sold by Public Auction at the Government Warehouse, Apapaontheelapse of fourteen (14)
days fromthe date offirstpublicationofthis notice.

27-2-75

Lot No. Name ofair- Marks and Nes. Number of Description ofpackages
- eraft and date - packages

: of report

A327/75 . Bugota; Nig. Specomill Textile Ltd. Fast.
ed Salt viaAP.31905 of S.T.C. he

26-10-73 Nine Drums... os 1 Carton Containing 12 Drums
. . Fast Red Salt (all Broached)

A328/75 Unknown . Wapch6824/391 Apapa Nig. 1 Case Machine Parts (Broached)
A329/75 Unknown T.S.D. 8974 651 Apapa 1 Cate TransistorAmplifier

: roac! :
A330/75) Unknown Nig. Apapa West African Auto-

mobile & Eng. Co. Ltd. Nig.
Apapa e .e 1 Case Machinery Parts

A331/75 Unknown L.T.C. 3532 Lagos 9 Cases Motor Parts
» A332/75 Unknown Feco Z517 MS136 Lagos 1 Case Glass ware .
_ A333/75 Unknown LTD Daha Co. Lagos 1 Case Gas CookerControl Switchs
A334/75 Unknown . Parte Superior... 1 Case Machine Tools

. 4335/75 Unknown SCCM Antos Nig. _ +. 1 Case Machine Tools
A336/75 Unknown Nig. Port ofLagos Nig. Steel .

, - Dev. Auth. Lagos . 4 Cases Machinery Parts _
A337/75 Unknown Abikery D 1048 Lagos: 1 Case Steal Works (Machinery

' arts
A338/75 Unknown M.Co. 2461 Apapa .. : 1 Case Fishing Thread
A339/75. Unknown MO.H Sokoto 25/174/3 via Apapa 1 Case Hospital Equipment
A340/75 Unknown SFN/N1083 Firgos 3810 viaApapa 1 Case Machinery Parts
A341/75 Unknown P.283109 Lagos .. | os 1 Case Leather Boxes
A342/75  +Fourah Bay; WAD RSM Kadunavia Apapa 1 Case Pharmaceutical
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‘A343/75 Fulani; 2-4-74 Min. HomeAffairs, FireDivision, _- So,
c/o G.C.A. os 2 Cartons Fire Estinguishers

A344/75 Ilesha; ALL. LPER 2734 674 AP. an 1 Carton Pomade Cover (Caps
-3- for Bottles)

A345/75 -K. Lagoon; FAOLGI AP 149150 6 Cartons Globes for Lantern (3
13-3-75 Broached)

6/75  K.L : F ico 2001 Fus 0006 LGS
AS / 13-375 waiRei 1 Case Machinery Parts

A347/75  Shonga ; Luth c/o GCA DH208/74-75of
21-1-75 315 Lagos via Apapa Carton Surgeon Gloves

(Broached)

A348/75 Falaba ; 698999 30 FMI 698 Apapa 1- Case Tinted Glass
11-12-73 :

A349/75_ Lagos Palm ; ATR Lagos RT 74/335 ~ .. 1 Carton Thread
20-11-74 , /

A350/75 Shonga; Lev. Tech. Sv. Lagos Nigeria 1 Case Shide Fast,(Broached)
. 12-3-75 . :

A351/75 Shonga; MCS198 c/o Major Ikeja via -
12-3-75 Apapa. Nig. . 1 Case Adhesives (Broached)

A353/75 Unknown EOE-74/49 A.T.T.C. Lagos Ap. 1 Case (Broached)

A354/Z5 Unknown Apapa 19906 Nig. . 1 . Case Tools (Broached)
. * W.E.C, Ap. 2 Cartons Ferrograde Folic Tabs.

, : Pharmaceutical
; : (Broached) /

FAMOPE Markets Co. Isolo 1 Carton Empty Tablet Containers
Indent Box 13 Yaba Lagos (Broached)

WADCDQ Kadunavia AP. 2 Cartons Pharmaceutical (Broa-
3753 No. 2185 . ched)

D.N.LL. Apapa .. we 1 Carton Truss (Rubber) Broa-
. ched

N/M N/N , 1 Case Bamaha Bags (Broached)
A355/75 Unknown M.1.W.F.G.E. 25241-AP. 1- Carton Petroleum Products -

(Broached)
M.6339. MSJ Lagos Apapa 1 Carton Insecticide
13792/9 West St. Med. Stores 1 Carton Hospital Equipment

c/o G.C.A. AP. 10N13__, i
18/73-74 .

02397 MomoCorp Nig. Ltd. 1 Drum Cask
Lagos Ap." . — j

M&Co. AP, 1 Case Books
Pel/C1413,659 AP. 9495, 1022, 10435 2 Cases Switches:

A356/75 Mano; Nig. Trades Union Fed. 9 Aje 3 Cases Motorcycles and Machine
28-9-74 St. Lagos Parts (All Broached)

A357/75 Unknown Guirtu Memorial Hosp. Bambur i Carton Yarn afd 5 Rolls of
Jos via Lagos my Wire — .

A358/75 -K. Lagoon; A.T.B. Lagos R.T. 7434 1 Carton Yarn (Completely Broa-
16-12-74 : ched) vom} _ Broa

. A359/75 -K. Lagoon; St. Jones Church Ibadan c/o 1 Case Organ Spares
16-12-74 M/s Sayemi & Sons :

A360/75  Fourah Bay; Luth c/o G.C.A. DH 48/74-75 i Bale Baloon Cloth (Green)
10-9~74 via Apapa

A361/75  Sherbro; 04084/1 . 8 Bales Piece Goods
12-11-74

A362/75 FouratBays AGN/191/73-74 Jalco Apapa 3 Cases Agricultural Machinery

A363/75 Sherbro; E.M.S.Pan 1492/C 660.AP. .. . 1 Carton Wood Roof Units

A364/75 Shonga; N.80. Came 526, 5A/60333 1 Case Coil Condenser (Refri-
30-10-74. Lagos AP: gerator Parts)
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A365/75 Unknown Xtian Control Pharmacy c/o : .
Transaltic Shipping Co. ~.. 1 Case Dropping Bottle

Unknown: Old Mambras Apapa Box 81 1 Case Telephone Apparatus
Unknown B.C.A, Lagos 1002 .. oe 1 Case Spares
Unknown 505732 Lagos Ap. .. . 1 Case Industrial spares

. Unknown Liquid Dodain O.C.L Apapa 1 Case Chemical
- Unknown N/MN/N_.. ee. oe 100 Parkets Bandages

Unknown Afromedia Lagos. .. .. 1 Case
Unknown 9 E.C. CAB 7A2 Panalpina :

Apapa . we + “1 Case Electric WireA366/75. Unknown F.N.G, IK Apapa seas 1 Case Spares :
Unknown B.B.C.G.H.W. 504851 Lagos 1 Case Spares
Unknown A.T.O. Lagos - 5 Cartons Yarn (ali in very loose

. _

_

condition) .. Unknown N/MN/N

.

.. ‘a on 1

=

Carton Tiles (all in very bad —
. condition)

/ Unknown Internate Metal oe ee 1 Case Metal
: Unknown Reg. to 135381 c/o GCA Apapa 2 Cases Iron BoxesA367/75  Shonga F.A.O.L. Kano teas 8 . Packages (crate) Shower Trays- A368/75

—-

Vikaren WMN. CML. 5647 Benin City | .
- ‘via Apapa. .. . oe 250 Reels Printing Paper (all badly

: . torn, soaked, rotten and scat-
; . : oO tered about) .-A369/75 Unknown Min.of Edu. 5062 PMB ,

° Ibadan via Nigeria. o. 1 Case Books
Unknown DBULMN Apapa 517867 _ i Case Spare Parts (Machinery

, spares)
Unknown Nepa Contract M.C. 482 1 Case Machinery Spares
Unknown DOF 3551 Lagos Nigeria . 1 . Case Spare Parts for MachineryUnknown N.N.E.P. Ltd. Box 694, Jos. 1 Case Machinery Spares
Unknown Parkes Apapa oe se 1 Case Machinery Spares
Unknown E.D.A. Nig. Box 163, Lagos. 1. Case Machinery Spares
Unknowni. ‘Tartef M04 KubuStation Apapa 1 Case Machinery Spares
Unknown N/MN/N_.. ws . 1 Case Machinery Spares

0 lying on the wharf or stackingarea or in Govern-
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