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Government Notice No. 1235 3
NEW APPOINTMENTS AND OTHER STAFF CHANGES
The following are notified for general information :—
| - NEW APPOINTMENTS -:

Department i Name Appomtmeﬂt Date of
' : - Appointment
Administration . - Metuh, A. L. Administrative Officer, Grade V 18-7-73
Audit e .. Ajiboye, J. O. Auditor, Grade II 2-1-75
Customs and Excise .. Toyobo, A. 5. Assistant Preventive Officer . 1-4-71
Ministry of Agriculture  Akande, H. S Motor Driver-Mechanic, Grade I 1-11-74
and Natural Resources Ogwumike, D. U. Artisan, Grade II 7-10-74
Onifade, O. I.aboratory Technologist . 30-9-74
Ministry of Communica- Adebomi, E. O Clerical Assistant 1-2-74
tions Adegboye, S. T. Driver-Mechanic 28-1-69
Fasheyitan, J. A Clerical Officer .. - 2-10-74
Olabode, E - Wireless Licence Inspector Lo 20-3-73
- Orisaleye, M. Postman .i 13-6-69
Ministry of Defence Said, S. . .: Imam 1-10-66
Ministry of Education  Adesina, G. A. ‘Education Oﬂioer, Grade II 19-7-74
: Aijkeremiokha, C. O Education Officer, Grade II (Geography) 1-7-74
Arukwe, O. N. . Education Officer, Grade 29-8-74
Elabiyi, M. O. Education Oﬁioer Grade II (Arabic and  31-8-74
Islamic Studi es) _ .
Thenacho, Miss F, A.  Typist, Grade III 10-6-74
Machnnel, Miss E. Senior Education Officer (Cheunstry) 29-9-73
(Contract)
Obiefuna, J. C. Lecturer, Grade I 17-7-74
Olabode, O. .. Assistant Lecturer, Grade III fMechamcal) .3-10-74
Onumadu, B.A. .. Education Officer, Grade II (History) © 25-9-74
Onyeanuna, J. C, A, Lecturer; Grade II o i 1-7-74
Robinson, N. A. D. Principal Education Officer . 9-3-75
Uzoigwe, G. 0. Education Officer, Grade I1I (Voc./!nd 2-7-74
: Tech,fEducation)
Ministry of Establish- Dairo, Mxs E. 1. Executive Officer (Accounts) 3-1-72
ments Yavala, E. Stenographer 8-7-74
Ministry of Industries Lufadeju, C. B. K‘echmcal Officer (F ood Dw:smn) 19-3-74
Ministry of Information Ikpe, A. E. Typist, Grade III 1-7-72
Mm:stry of Mines and Akawu, A. R. Clerical Assistant 1-12-74
. Power Nnorom, J. 1. Clerical Officer 25-10-74
Onwumere, O. N. . Clerjcal Assistant 1-8-74
Oramuly, J. , Grade I11 16-11-73
Ministry of Trade .. Adebayo, K. Produce Inspector . e o 21-4-73
Solanke, L. D. Clerical Officer .. 1-5-74
. Wogu,D.O.C. © .. Typist, Grade II : i 21-11-73
Ministry of Works snd Abudu, A, Artisan, Grade I1 o 1-4-73
and Housing Ajals, K. Arnsan Grade I1I .. . 1-4-72
Ajibade, T. A, Typist, 'Grade 111 W 1-4-73 |
Ajiboye, O. Artisan, Grade III | s 5-8-74
Alalade, W. O, Amsan, Grade III i 1-4-73 .
Also, K. . Artisan, Grade I .. 1-4-73
Anifowoshe, R Amssn Grade I 1-4-72
Arueyingho, B Craftsman 1-4-73
dele, J. Artisan, Grade i * 1-4-73
Banjoko, Miss O Clerical Asalstant 1-4-73
Branco, I. Craftsman ) 1-4-73
Chima, S Craftsman - 1-4-73
Halim, H. A Technical Ass:stant 1-12-69
Hallid, Clerical Assistant 1-4-73
Iwuanoro, V. .. Stores Assistant .. 7-6-72
Izasom Artisan, Grade I11 1-4-73
Joseph, M Artisan, Grade III 14-73
Laleye, A. Artisan, Grade III . 1473
Lasisi, A. M Axtxsan, Grade 11 i 1-4-74
Lawal, A. Artisan, Grade II . 1-4-73
Lawal, A. Artisan, Grade IIT . 1473



21st August, 1975

OFFICIAL GAZETTE 1265
NEW APPOINTMENTS—continued
‘Department Name Appointment Date of
Appointment
Ministry of Works and Lawal, Miss T. B. .. Clerical Assistant 1-4-73
Housmg—cormnued Ogunpehm L. . Clerical Assistant i P 3-1-74
ggunyamgu, E.A. Tiniekee];c::r - i .. gj:;;
latunji, Artisan, Grade . -
Olowu, A. Artisan, Grade III e i 1-4-73
Oloyede, A. Clerical Assistant S S 1-4-73
f Omosanya, Miss E. .. Survey Draughtsman i . 2-10-74
| Oseni, A. L. .. . Artisan, Grade II .. i 1-4-72
Popoola, A Artisan, Grade II i i 1-4-73
) | Rufai, M. Craftsman i & 1-4-73
. t Tijam, A. Artisan, Grade m’ .s s 1-4-73
Parliament. . Fashola, Miss A. B. Clerical Officer .. e . 6—5—?4i
) ‘PROMOTIONS
* Department Name Appointment Date o
Ministry of Agriculture Adebayo, S. 1. Meteorologist, Grade I 1-8-75
atural Resources : i
Ministry of External Adekson, S. A. .. External Affairs Officer, Grade VIII 1-7-75
Affairs Adiwu, A. .. External Affairs Officer, Grade VII1 1-7-75
1] imeta, M. I. External Affairs Officer, Grade IV 1-7-75
10b , D.D, External Affairs Officer, Grade IV * 1-7-75
QOdili, .E. External Affairs Officer, Grade VIII 1-7-75
1Oxacmt:sone, D. 8. External Affairs Officer, Grade IV 1-7-75
~10nu, P. U. External Affairs Officer, Grade IV e 1-7-75
Owoeye, S. A. O. External Affairs Officer, Grade VIII - 1-7-75
ITonwe, B. 0. | External Affairs Officer, Grade IV W 1-7-75
Ministry of Health Ibrahim, A. Senior Port Health Assistant . 1-4-74
Ministry of Industries Obi, F, P, A, Principal Standards Engineer 1-7-75
: Ohaya, H. O. Principal Standards Engineer 1-7=75
Ministry of Works and 2Adeluola, S. A. Principal Electrical Superintendent - 1-11-74
Housing SLawuyi, J. M. Higher Technical Officer (Mechamcal) . 1-10-74
Police o .. *Towury, E. Superintendent . 1-7-72
1 Promoted notionally with effect from 1-12-74.
2 Promoted riotionally with effect from 1-11-74 and actually with effect from 31-5-75,
3 Promoted notionally with effect from 1-10-74 and actually with effect from 31-5-75.
4 Notification in Gazette No. 20 of 25-4-74 is hereby amended.
CONFIRMATION OF APPOINTMENTS
Department Name Appointment Date of
; Confirmation
Ministry of Agriculture Ahwna, Miss G. O. Clerical Assistant i 6-2~75
and Natural Resources Anya.nwu, Miss L. C.  Clerical Assistant - o i - 1-7-74
baloghoh, J. F. Assistant Technical Officer .. e 1474
Chlokwe, G. Library Assistant - - - 1-4-74
Kadiri, B. - Meteorological Assistant i .» 31-1-75
" Ogunkoya, B Field Overseer, Grade II .. 1-4-74
Otoijamun, D. Specimens Col.lector e 16-1-75
Ministry of Communi- - Johnson, V. A. Engineer " . . 1474
cations Olatunji, R. A. .. Postal Officer ., i o 26-1-73
Oyinlade, Mrs O. A, Telephone Operator - 21-12-69
Temishe, O. B. .. Assistant T\ ical Officer .. 4-10-74
" Utomakili, J. B. Assistant Technical Officer .. 21-9-71
Ministry of Defence Adebayo, A. Storekeeper . i 1-4-74
Adediran, A, Clerical Assistant iy .o 2-5-70
Akpan, J.A. Artisan, Grade II - e 20-7-75
Akpan, T. J. .. Artisan, Grade III o i 1-7-74
Arewa, M. O. .. Clerical Assistant — 1-5-71
Davies, Mrs S. A. .. Clerical Assistant N 5 9-1-71
Kenku, Miss A. T. Clerical Assistant i . 2670
Kukoyi, M. Clerical Assistant oy . 269-72
Latoye, S. .. Clerical Ass:lstant 28-11-69
Obizjumwa, L. I. . Artisan, Grade I . 14-74
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CONFIRMATION OF APPOINTMENTS—continued
Department Name Appointment Date of
] Confirmation
Ministry of Education ~ Emina, P. O. Lecturer, Grade I 25-1-75
Ogunyemi, M. A, A T'echnical Officer 1-4-74
Okaru, Mrs V. L. Senior Education Officer . 1-4-74
ebode, T. A. Education Officer, Grade I1 1-4-74
Ministry of Establish- Balogun, L. A. Executive Officer (Accounts) 1-3-74
ments Uaboi, A. O. Stenographer .. . . 26-3-74
Wariso, Miss S, A Secretary vo 25-6-72
Ministry of Industries ~ Sodiys, L. L. Clencal Assistant . 5 3-10-71
Ministry of Information Oguntimoju, J. O. Clerical Assistant 5-5-49
MmAﬂmrs of Internal Oladiran, Mrs O, Immigration Assistant, Grade III 15-5-72
Ministry of Labour Duru, G. C. Clerical Officer .. . 412-75
Okafor E. C. 3rd Class Clerk .. . - 12-5-73 |
Ministry of Mines and  Adesuyi, J. O Geologist, Grade 11 18-5-72
Power Okeke, P. 1 Geologist, Grade 11 - 1474
Sogbanmu, Y. B Petroleum Engineer, Grade i 1474
Ministry of Trade .. Ude, U. U. Clerical Assistant . 1-1-73
Ministry of Works and  Edozien, O, G Assistant Works Manager 12-11-71
Housing Meregini, D Artisan, Grade II 1-4-66
Nigerian Institute for Adeyemi, C. O Agnculmml Assistant 2-7-75
Oil Palm Research . Alagbala, A Laboratory Assistant 31-11-74
Ogbodu, I. N Assistant Laboratory Tec}mologxst 23-7-75
Statistics .., Ejiofor, F. 1. Statistical Assistant 14-2-74
' Obinwa, A. Statistical Assistant 14-10-72
Olalude, E. A. Field Assistant 1-4-69

1 Notification in Gazette No. 8 of 20-2-75 is hereby amended.

Department

Customs and Excise

Inland Revenue

Ministry of Commum-' )

cationa

Ministry of Education
Ministry of Finance

ACTING APPOINTMENTS

Name

Anyiwe, B. S.
Dosunmu, R. A. -
Emetu, E. M
Mfeanyi, C. C.
Ipaye, E. A.
Sagay, C. A.
Onasanys, M. D.
1Adamu, S. K.
Adekoya, C. A.

2Aghi, B. O.
1Atumeji, E. K,
1Azeez, A. A.

. 2Bamigbele, J. O.
3Hyet, P. D.
3l\vflaryt:nms.', G. M.
INwosu, C
’Obidiegwu, A. 0.
10keke, C. C.
30koli, D. K.
10konkwo, N. C.
2Onwuta, B. C.
1Tunkarimu, C
Ude, W. K., .
3Sofoluwe, M. A. O.

.. %Akinfemiwa, L. A.

Daranijo, K. A.
Fasanys, S. A.
Jisambo, H. M. B.
Onaivi, G. O.
Otitoju, Z. A,
Ovyenuga, V. O.

Date of Date of

Acting Appointment Acting  Reversion
© Appointment
Assistant Comptroller . 21-7-75 —_
Assistant Comptroller - 21-7-75 —
Assistant Comptroller 21-7-75 —_
Assistant Comptroller 21-7-75 —_
Assistant Comptroller 21~7-75 —_
Assistant Comptroller 21-7=75 —
Higher Executive Officer 16-6-75 4-8-75
.. Technical Officer .. 11-8-75 —
. Deputy Chief Invesuganon g

'Officer .. 28-7-75 —_
Postal Controller 3-7-75 —_
Technical Officer 18-6-75 —_
Technical Officer 4-8-75 —
Postal Controller 26-5-75 - —
Technical Officer - 7=7-75 —_
Technical Officer 18-6-75 —
Technical Officer 7775 =4
Postal Controller! 12-3-75 —_
Postal Controller 5-5-75 —
Postal Controller 19-5-75 —
Technical Officer 30-6-75 —
Postal Controller 5-5-75 —
Technical Officer e 67750 —
Senior Investigation Officer . 28-7-75 —
Senior Education Officer

(Projects) W 17-7-74 —
Principal Accountant 1-1-75 —
Principal Accountant .. 13-6-75 = —
Principal Accountant | 1-7-75 —_
Principal Accountant 1-7-75 —
Principal Accountant 1-7-75 -
Principal Accountant 1-7-75 i
Principal Accountant 1-7-75 —



21st August, 1975 OFFICIAL GAZETTE

1267
ACTING APPOINTMENTS—continued
) e _Date of Date of
Department ~ Name ; _Acting Appointment Acting  Reversion
Appointment
Ministry of Labour .. Amachree, J. F. da Prmmpal Labour Officer .. 13-12-74  25-7-75
i R - Edeji, G. O. .. Principal Labour Officer i 9-5-75 7-7-75
Ministry of T'ransport Garbar, F. S. .. Senior An- Traffic Control
) - - g Office .. 16-12-74 28-7-75
Kaitell, L. H. ++ Senior Au' Traffic Control
Officer .. 15-2-75 26-7-75
Kofon, E. E. .. Senior Air Traffic Control
Officer .. 15-2-75 9-6-75
Onochie, A. A. «« Senior Air Traffic Control
. . Officer .. 18-11-74  28-4-75
Ministry of Works and  Jiya, E. A, .. Principal Techmcal Officer.
Housing ) (Mechanical) .. .. 26475 28-7-75
. Sowonola, C. A. .+ Senior Mechanical Engineer . 3-3-75  4-8-75
Police e ‘. Amanfo, C.N. . .. Deputy Superintendent e 1-7-75 —
. 2Bamigbade, S. .. Superintendent .. L s 1-7-75 —_
*Iwere, J. E. ++ Chief Superintendent wia 5-6-75 —
1 No Acting Allowance is payable.
2 50 per cent Acting Allowance is payable.
3 Notification in Gazette No. 45 of 5-9-74 is hereby amended.
4 Full Acting Allowance is payable with effect from 1-1-75.
; LEAVE OF ABSENCE :
: : Date of Leave
Department Name Appointment - Departure  Granted
. Administration .. Afolabi, O. O. .. Administrative Officer; Grade V. 26-6-75 21 days
) Obatoyinbo, G. O. .. Administrative Officer, Grade I 14475 21 days
* Okagbue, M. O. .. Administrative Officer, Grade V 27-12-74 7 days
Customs and Excise .. Emeh, 8. S. .. Assistant Investigation Officer 8474 35 days
Fafowora, O. A. ... Principal Investigation Officer . . 1-5-75 42 days
Ohonyon, ]’ .E. .. Deputy Preventive Superinten- _
; ent . .. 2-10-74 42 days
Inland Revenue .. Adekanmi, O .. Senior Inspector of Taxes . .' 5-5-75 42 days
Adeosun, ’B Inspector of Taxes, Grade I ..  2-6-75 42 days
Anemudmgho, D. 0 Senior Inspector of Taxes .. 28-4-75 42 days
_ Ismail, O. . Inspector of Taxes, Grade II 26-5-75 35 days
Ministry of Agriculture  Ero, L. 1. .. Senior Research Officer .. 16-12-74 7 days
and Nai Resources Larin-Alabi, F. B. .. Assistant Conservator of 8-4-75 35 days
: Forests, Grade 11 .
Ministry of Communi- ~ Arthur, A. K. W. = .. Senior Executive Officer .. 31-12-74 28 days
. cations Korakpe, J. 3 .. -Technical Officer .. 16-12-74 35 days
. Oshibambi, A .. Executive Officer (General Duties) 2-6-75 35 days
Ministry of Econgmic Olaoye, A. - .. Planning Officer, Grade I .. 5-6-75 15 days
Development and i ' :
. Reconstruction; :
Ministry of Education ~ Alabi, N. A. .+ Assistant Lecturer, Grade I1 22-7-74 42 days
o Unuigboje, G, A. .. Vice-Principal .. .. 2-12-74 42 days
Ministry of Establish- Afe, Z. O. .. Executive Officer (General
ments - Duties) .. 26-5-75 20days
Ajenifuja, D. O. .. Executive Officer (General
. Duties) 2-12-74 21 days
Aligbe, Miss L. N .. Confidential Secretary Grade 1 2-6-75 35 days
Faparus:, L. A .. Executive Officer (General
- Duties) .. 14-12-74 16 days
Jatto, C. .. .. Executive Officer (General
F Duties) .. 12-5-75 35 days
Jimoh, S. A. Lo Confidential Secretary Grade 11 28-10-74 21 days
Madu, L. E. ‘.. Executive Officer (Accounts) 21-5-75 35 days
Odogwu, Mrs V. 0 Confidential Secretary, Grade II 2-4-75 35 days
Odufuye, A. «. Executive Officer §Acmunts) 27-12-74 35 days
Omojuwa, O. .. Executive Officer (Accounts) 9-6-75 35 days
Oniyide, E. A. Confidential Secretary, Grade II 14-4-75 35 days
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LEAVE OF ABSENCE-—continued _
Department Name | Appointment Date of Leave
Departure Granted
Ministry of External Ajayi, J. K. External Affairs Officer, : ' _
Affairs ; Grade VI 16-6-75  10.days
Kuyoro, P. A. External Affairs Oﬁcer,
Grade IX ¢ . o 14-4-75 30 days
Otummkpo, O. A, .. Higher Executive Ofﬁcer, . *12-6-74 10 days
(External Affairs) '
Peipeiya; O T A, ExtemalAﬁ'mra Officer, Grade IX 9-6-75 14 days
Ministry of Health Dayola, Dr A, .+ Medical Officer .. . 27-12-74 136 days
El-Koshairi, Dr * Medical Officer .. 20-4-74 160 days
(Mrsg 8. M. A, !
Youssef, Dr G. H. Medical Superintendent 3-3-75 84 days
Ministiry of Internal Sulemun, T - Immigration Officer 1-5-75 35 days
A . :
Ministry of Justice Emeziri-Nwune, A, Q. State Counsel, Grade II 18<12-74 42 days
: Nwazojie, B. E. .. Deputy Dm:ctor of Public
ecutions .. .. 2-12-74 42 days
Ministry of Labour Adaba, Mrs G, H. N, Inspector of Factories, Grade II 11-3-74. 35 days
Muoghalu, P. O. Higher Compliance Inspector 16—1 1-74 42 days
Umegakwe, Mrs V. C Labour Inspector 4-12-74- 15 days
MPuzstry of Mines and  Eneanys, R. O Petroleum Engineer, Grade I 17-2-75 35 days
wer
Ministry of Trade Ngene, M. C. . Trade Officer . .. 18-12-74 35 days
Ministry of Transport  Onochie, A. A. Air Traffic Control ‘Officer .. 28475 42 days
Onwuzor, F. N, Senior Electrical Superintendent 14-10-74 15 days
= Pieterman, J. Senior Marine Engineer 9-11-74 108 days
Ministry of Works and  Abimbola, M. O. Technical Officer 26-5-75 35 days
Housing Akinduro, F. A. Senior Technical Officer 2-4-75 42 days
Foster-Aileru, J. A. .. Technical Officer 19-5-75 35 days
Odetayo, R. A. " *Higher Mechanical -,
Superintendent : 30-12-74 42 days
. Oloyede, G. O. .. Senior Technical Officer 2-12-74 42 days
Police Adehuwa, E. A. ' .. Aszistant Superintendent 23-12-74 42 days
Adelagun, J. . Assistant Superintendent 5-3-75 35 days
Ajayi, A, A, Assistant Superintendent 4-11-74 35 days
Alegbeleye, P. A. Assistant Superintendent 5-5-75. 35 days
via, O. 1. Assistant Superintendent 5-5-75 35 days
Ejemai, Mrs A. H Assistant Superintendent 11-4-75 35 days
Ighomereho, J. B Superintendent 16-12-74 42 days;
Kwentua, A. F. Deputy Supe:r:mtendent 28-4-75 42 days
Lamurde, J. ... Deputy Superintendent -1-5-75 42 days
Miriki, H. S " Assistant Superintendent 14-75 35 days
Ohere, J Assistant Superintendent 1-5-75 35 days
Oviry, J. . Deputy Superintendent 1-5-75 42 days -
Unuigboje, D. S. A’ Superintendent 22-4-75 41 days
RESUMPTION OF DUTY
Department Name Appointment Date of
) Resumption
Administration Afolabi, O. O. Administrative Officer, Grade V 17-7-75
Obatoyinbo, G. O. Administrative Officer, Grade 1 5-5-75
; . Okagbue, M. O. Administrative Officer, Grade V 3-1-75
Customs and Excise Emeh, S. S. Assistant Investigation Officer 13-5-74
Fafowora. 0. A. Principal Investigation Officer - 12-6-75
Ohonyon, J. E. Deputy Preventive Superintendent 13-11-74
Inland Revenue Adekanmi, O. A. Senior Inspector of Taxes 16-6-75
' Adeosun, B. A. Inspector of Taxes, Grade I . 14-7-75
Ariemuduigho, D. 0.  Senior Inspector of Taxes . 9-6-75
. Ismail, O. _ Inspector of Taxes, Grade II 30-6-75
Ministry of Agriculture  Ero, L1 .. Senior Research Officer .. 23-12-74
and Natural Resources Larin-Alabi, F. B. .. Assistant Conservator of Forcst.s Grade I 13-5-75
Ministry of Communi-  Arthur, A. K. W. .. Senior Executive Officer s5 g 28-1-75
cations Korakpe, J. J. .. Technical Officer 20-1-75
' . Oshibambi, A. .. Executive Officer (General Dunes} . 77175
Ministry of Economic Olaoye, A. Planning Officer, Grade II 20-6-75
Development and
Reconstruction _ '
Ministry of Education Alabi, N. A, Assistant Lecturer, Grade II 2-9-74
Unuigboje, G. A. Vice-Principal - 13-1-75
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RESUMPTION OF DUTY—continued

Department : Narme Appointment Date of
: Resumption
Ministry of Establish- Afe, Z. 0. .. Executive Officer (General Duues; Cwe 16-6-75
ments ﬁ ja, D. 0. .. Executive Officer (General Duties o 27-12-74
igbe, Miss L. N. .. Confidential Secretary, Grade I - 7-7-75
apnrusl, L. A. .. Executive Officer (General Duties e 30-12-74
Jatto, 3 . . .. Executive Officer (General Duties v 16-6-75
. {J . ,Conﬁdcntml Secretary, Grade II o 18-11-74
adu, L. E Executive Officer (Accounts) oo . 25-6-75
Odggru Mrs V. O. .. Confidential Secretary, Grade 11 Vi 7-5-75
Odufuye, A. .. Executive Officer Accounl:s} v 31-1-75
- Omojuwa, O. .. Executive Officer (Accounts . o 14775
. : Oniyide, E. A. .. Confidential Secretary, Grade 11 i 19-5-75
Ministry of External ayi, J. K._ .. External Affairs Officer, Grade VI P 26—-6-75
Affairs : uyoro, P. A. .. External Affairs Officer, Grade IX o 14=5-75
' Otummkpo, O. A. .. Higher Executive Officer (External Affairs) 22-6-74
5 Peipeiyaye, O. T\ A. External Affairs Officer, Grade IX .o 23-6-75
Ministry of Health .. Dayols, DrA.R. .. Medical Officer .. : oo 12-5-75
; El- airi, Dr  Medical Officer .. . oo 11-10-74
(Mrs) S. M. A. ! :
e Youssef, Dr G. H. .. Medigal Superintendent i ©oev 26~5-75
. Ministry of Internal Suleman. T. .. Immigration Officer ‘e s 5-6-75
Ministry of Justice .. Emeziri-Nwune, A. 0. State Counsel, Grade 1I A" . 29-1-75
Nwazojie, B. E. Deputy Director of Public Proaccutnons 13-1-75
Ministry of Labour .. Adaba. Mrs G.H. N, Inspector of Factories, Grade II o 15-4-74
: Muoghalu, P. 0, .. hur Compliance Inspector . . 28-12-74
Umegakwe, Mrs V. C. our Ins r o 19-12-74
Mnustry of Mines and =~ Eneanya, R. O, . Petroieum ngineer, Grade I . 25-3-75
Power .
Ministry of Trade .. Ngene, M. C, .. Trade Officer .. - o 22-1-75
Ministry of Transport  Pieterman, J. .. Senior Marine Engineer o .o 24-2-75
Onochie, A, A. .. Air Traffic Control Officer .. e 9-6-75
Onwuzor, F. N. .. Senior Electrical Superintendent .. 29-10-74
. Ministry of Works and . Abimbola, M. O. .. Technical Officer o . 30-6-75
Housing . Akinduro, F. A. .+ Senior Technical Officer G .. 14-5-75
Foster-Aileru, J. A. .. Technical Officer .. 23-6-75
Odetayo, R. A. .. Higher Mechanical Supermtendent .. 10-2-75
: , . Oloyede, G. O. .. Senior Technical Officer .. .. 13-1-75
Police s .. Adehuws, E. A. .. Assistant Superintendent .. . 4-2-75
; Adelagun, I. .. Assistant Superintendent .. ; - 9—4-75
Ajayi, .. Assistant Superintendent .. o 9-12-74
Aiegbeleye, P.A. .. Agsistant Superintendent .. .. 9675
Anyia, O. I .. Assistant Superintendent .. ee 9675
Ejemai, Mrs A, H. .. Assistant Superintendent .. .. 16-5-75
1 o, J. B. .. Superintendent .. i .. 27175
wentua, A. F. O. .. Deputy Superintendent v By 9675
Lamurde, J. .. Deputy Superintendent - .. 12-6-75
Miriki, H. S. +. Assistant Superintendent .. 52 6-5-75
Ohere, ] .. Assistant Superintendent .. i 5-6-75
Ovuy Deputy Superintendent - o 12-6-75
Unmgboje, 0 W 5 Superintendent .. o - 2-6-75
TRANSFER
Department . Name _ Appointment Sm}Past to which Date of
” : transferred Transfer
Ministry of Agricul- ?Ibeka, D. E. .. Assistant Technical Officer Technical Oﬁoer .o 11-9-74
ture and Natural : (East-Cent:aI State Pub-
Resources . lic Service)

1 Transferréd-on-Promotion.

LEFT THE SERVICE
' ; - ' _ - Dateof Reasonsfor
‘Department Naimne Appoinmt leaving  leaving
4, J. 0.0 T Ofﬁ * Service = Service
dministrati .. Ojetunde, J. 0. 0. .. ve cer, ;
A o o Grade IV . 11775 Termina-
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JLEFT THE SERVICE—continued
Date of Reasons for

Department Name . Appointment leaving leaving
- —— Oﬁi Service Service
Customs and Excise .. Ilumah, J. .. Senior Preventive Officer
- ! , " GradeI . ..° .. 41-75 Retired
B Satiy, S. O. ... Assistant Collector, Grade II 5-6-74 Disn:}uissed :
Ministry of Agriculture  Akande, M. A. .. Agricultural Assistant .. 15-11-74 Resigned
and Nammlgiﬁesources Ugwy, K. .. Laboratory Technician .. 29-5-75 ;Resigned
inistry of Communica- Adumgbe, J. D. .. Supervisor (Postal) .. 14-5-75 Retired
til:'.mtsz}r . Aﬁemtg), J. 0. .. Postman i ..  26-6-75 Retired
: Briggs, Miss A, L. .. Telephone Operator ~ «»  6-12-74 Resigned
s Dibor, H. C. '.. Senior Technician, Grade II 18-2-75 Retired
Enyi, S.0.C. .. Postal Officer and Telegraphist 31-8-74 Resigned
Kwentua, P, .. ‘Technician o s 8-6-75 Retired
Macauley, S. A. .. Higher Executive Officer .. 24-6-75 Retired
Nwakanmo, J. I. .. Postman, Grade III .. ~12-7-75 Retired
Nwonovo, I. N. .. Assistant Technical Officer .. . 13-8-74 Dismissed
Obi, C. A. .. Technician W .. 28-6-75 Retired
Olugbodi, E. O. .. Assistant Technical Officer .. 22-7-74 Dismissed
Oni, M. O. .. Postal Officer .. .. 24-10-74 Resigned
Ministry of External Emuwa, A. O. .. Higher Executive Officer '
Affairs (External Affairs) .. 21-5-74 Retired
Ministry of Finance .. Udeariry, M. .. Chief Internal Auditor (Nig.

' ' Airways) .. - .. 15875 Retired
Ministry of Justice .. Adekoya, A. .. Motor Driver .. o3 9-7-75 Dismissed
Ministry of Labour .. Njidofor, Miss B. N. Clerical Officer .. + 27-11-73 Dismissed

Okereka, Miss M. Q.  Clerical Officer .. .. 25-5-75 Resigned
Ministry of Trade .. Adesanya, Miss F. R.  Clerical Officer .. .. 22-5-75 Resigned
Ministry of Transport Odusina, O. .. . Senior Clerical Officer .- 4-4-75 Tetearnina—
Police 5 .. Bello, Z. .. Constable - .. 31-3-75 Retired
) , Ebito, B. .. Inspector i .. 19-7-75 Retired
Jolaoso, S. - +. Corporal o " . 1-3-75 Retired
' Katsina, M. .. Constable - .. o 1-6-75 Retired
Mohammed, G. - .. Constable s s 1-4-75 Retired .-
Onifade, E. .. Assistant Superintendent .. 1-6-75 Retired
Statistics .. .« Adedeji, Miss A. ‘A, Clerical Officer .. ¢ .. 2-12-74 Resigned

Onotu, A. A, .. Statistician, Grade I o 25 2-1-75 Resigned

Government Notice No. 1236

It THR MATTER OF SECTION 4 (2) OoF THE TRADE DISPUTES
(EmercencY Provisions) (AMENDMENT) DEcrer 1969

AND

In THE MATTER OF DECLARED TRADE DISPUTE BETWEEN THE
B. StaBILINT AND ComPANY LimMiTED, KADUNA AND
AnmarcamaTep UNioN oF BuiLpme aNp Woopworkers oF Niceria (Kapuna BrancH)

‘Wisreas a trade dispute between B. StasiLmnt anp Company Limitep, Kabuna and AMAMTED
UnioN oF BurLome AND WooDwWoRKERS OF NIGERIA (KADUNA BrancH) has been declared ;

AND wHEREAS the endeavours to promote a settlement have proved unsuccessful ;

. Now, THEREFORE, I, BriGaDIER (DR) HeEnry Epmunp OLUFEMI ADEFOPE, pursuant to the provisions of
section 4 (2) of the Trade Dispute (Emergency Provisions) (Amendment) Decree No. 53 of 1969 hereby refer
the dispute to the Industrial Arbitration T'ribunal with the following terms of reference :—

To enquire into the Trade Dispute in existence between B. StaBiLiNt AND Company LiMmiTeD,
Kapuna and LGAMATED UnioN oF BuiLbme Anp WoODWORKERS OF NIGERIA (KaDuNA Branch) in
accordance with section 4 (1) of the Trade Disputes (Emergency Provisions) (Amendment) Decree 1969
over the following issues :—

“Effective date of payment of new rates in the wake of Udoji Awards (1st April, 1974)”
and to make such awards, having regard to the circumstances of the dispute, and such other matters pertaining
thereto or arising therefrom as the Induatriﬂ Arbitration Tribunal may deem necessary.

Bricapizr (Dr) H. E. O. ADEFOFE,
Commissioner for Labour
Lagos, 6th August, 1975.
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Int 'THE MATTER OF SECTION 4 (2) OF THE TRADE DISPUTES
(EmEraeNCY Provisions) (AMeENDMENT) Decree 1969

AND
I THE MATTER OF DECLARED TRADE DISPUTE BETWEEN THE SPECOMILL TEXTILES LIMITED
AND SpecoMiLL TexrirLes LiMITeED, AFRICAN WoRKERS' UNION
WueReAs a trade dispute between Specominn TexrtiLes Limrtep and SpEcOMILL TEXTILES LIMITED,

ArricaN WoRrkers’ UNION has been declared ;

AND WHEREAS the endeavours to promote a settlement have proved unsuccessful 2

Now THEReFORE, I, Brigapier (DR) Henry EpMunp OLUFEMI ADEFOPE, pursuant to the provisions of
section 4 (2) of the Trade Disputes (Emergency Provisions) (Amendment) Decree No. 53 of 1969 hereby
refer the dispute to the Industrial Arbitration Tribunal with the following terms of reference :—

To enquire into the Trade Dispute in existence between SpecomiLL TEXTILES LiMITED and SpPECOMILL

TexTiLEs LTD. AFricaN Workers’ UNION in accordance with section 4 (1) of the T'rade Disputes (Emer-
gency Provisions) (Amendment) Decree 1969 over the following issues :—

“Effective Date of the New Grading/Revised Salary/Wages Schedule”

and to make such awards, having

to the circumstances of the dispute, and such other matters partaining

thereto or arising therefrom as the Industrial Arbitration Tribunal may deem necessary. :

‘Lagos, 30th July, 1975.

Bricanier (DR) H. E. O. AperorE,
Cummnissioner for Labour

Government Notice No. 1238

In THE SuprREME CouRT OF NIGERIA
Notaries Public Act (Chapter 141)

Wmfnaas TririroLa OLATORUNBO IBIRONKE (MRS),
a legal practitioner, has applied-to be a Notary Public.

AND WHEREAS the said Mrs TiTiLoLa OLATOKUNBO
IBIRONKE is a fit and proper person to be appointed to

* that office.

Now I, TasriM Oraware Erias, Commander of
the Federal Republic, Chief Justice of Nigeria, in the
exercise of the power conferred upon me by section 2

of the Notaries Public Act, do hereby appoint the

said Mrs TitiLora OLATOKUNBO IBIRONKE, to be a
Notary Public for Nigeria.

Given under my Hand and
Seal of the said Court this
6th day of August, 1975
One thousand nine
hundred and seventy-five.

T. O, ELias,
Chief Fustice of Nigeria

" Government Notice No. 1239

IN THE SUPREME COURT OF NIGERIA
Notaries Public Act (Chapter 141)

.. Wuereas Ganryu Oraviwora OLANREWAJU, a
legal practitioner, has applied to be a Notary Public.
AND WHEREAS the said .Gamivu Oraviwora
OLANREWAJU is a fit and proper person to be appoin-
ted to that office.

_ Now I, TasLiv OrawaLe Erias, Commander of
the Federal Republic, Chief Justice of Nigeris, in the
exercise of the power conferred upon me by section 2

of the Notaries Public Act, do hercby appoint the said
Ganiyu Orayiwora OLANREWAJU to be a Notary
Public for Nigeria.

Given under my Hand and
geal gf thegsaAid Cm.lrl:1 té;l;
th day ugust
One tl(i{msand " ‘nine
hundred and seventy-five.

T. O. Erias, .
Chief Justice of Nigeria

Government Notice No, 1240

IN THE SupreME CoURT oF NIGERIA
Notaries Public Act (Chapter 141)

WHEREAS SYLVESTER JOHNSON MAYAKL, a ieﬁal
practitioner, has applied to be a Notary Public.

Anp wHEREaS the said SYLVESTER JOHNSON
Mayaxr is a fit and proper person to be appointed
to that office.

Now, I, Tastiv OLawaLe Erias, Commander of
the Federal Republic, Chief Justice of Nigeria, in
the exercise of the er conferred upon me by
section 2 of the Notaries Public Act, do hereby
appoint the said Sylvester Johnson Mayaki to be a
Notary Public for Nigeria. '

- GiveN under my Hand and
Seal of the said Court
this 7th day of August,
One thousand nine

" hundred and seventy-five.

T. O. i
Chief Justice of Nigeria
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Government Notice No. 1241 . ¥

IN THE SupreME CoURT OF NIGERIA
Notaries Public Act (Chapter 141)

‘WaEREAS ISATAH OLANREWAJU OLUSANYA, 3 legal
practitioner, has applied to be a Notary Public.

AND wHEREAS the said IsaiaH OLANREWAJU
OLUSANYA is a fit and proper person to be appointed
to that office.

Now, I, Tastim OrawaLe Evrias, Commander of
the Federal Republic, Chief Justice of Nigeria, in the
exercise of the power conferred upon me by section
2 of the Notaries Public Act, do hereby appoint the
said Isaiah Olanrewaju Olusanya to be a Notary
Public for Nigeria.

Given under my Hand and

Seal of the said Court
this 4th day of August,
One thousand mine
hundred and seventy-five.

T. O. EL1as,

Chief Fustice of Nigena

Government Notice No. 1242

IN THE SuprEME Court oF NIGERIA
Notaries Public Act (Chapter 141)

WaEereas Bavo ALuko-OLoKuN, a legal practi-
tioner, has applied to be a Notary Public.

AND wHEereas the said Bayo AvLuxo-OLOKUN is
a fit and proper person to be appointed to
that office.

Now, I, TasLiM OrawaLrE Erias, Commander of
the Federal Republic, Chief Justice of Nigeria, in
the exercise of the power conferred upon me by
section 2 of the Notaries Public Act, do hereby
ap%oint the said Bayo Aluko-Olokun to be a Notary
Public for Nigeria. :

G1veN under my Hand and
Seal of the said Court
this 4th day of August,
One tho nine
hundred and seventy-five.

T. O. Erias,
Chief Fustice of Nigeria

Govermment Notice No. 124:.3

IN THE SUPREME ¢ouar oF NIGERIA
Notaries Public Act (Chapter 141)

Waereas ORog ITA OROK, a legal practitioner, _

has applied to be a Notary Public,
AnND WHEREAS the said Orox ITa OROK is a fitand
proper person to be appointed to that office. :
Now, I, Tastim OrawaLk Erias, Commander of
the Federal Republic, Chief Justice of Nigeria,
in the exercise of the power conferred upon me by

section 2 of the Notaries Public Act, do hereby
ﬂP;tl’oint the said Orox ITa OROK to be a Notary
Public for Nigeria. :

¢ " GiveN under my Hand and
~ Seal of the said Court
this 4th day of August,’
One thousand nine hund-
red and seventy-five.

T. O. EL1as,
Chief Fustice of Nigeria

Government Notice No. 1244
IN THE SUPREME COURT OF NIGERIA
Notaries Public Act (Chapter 141)

‘Wazreas Davip Osasora AJIjoLa, a legal practi-

tioner has applied to be a Notary Public.

. AND WHEREAS the said Davip OBasoLA AJIJOLA is
a fit and proper person to be appointed to that office.

Now I, TastmM Oraware Evias, Commander of
the Federal Republic, Chief Justice of Nigeria, in
the exercise of the power conferred upon me by
section 2 of the Notaries Public Act, do hereby
appoint the said Davip OsasoLa Ajrjora to be.-
a Notary Public for Nigeria. : ;

Given under my Hand and
- Seal of the said Court this
: 6th day of August, One
thousand nine hundred
and seventy-five.

T. O.EL1as, -
Chief Fustice of Nigeria

Government Notice No. 1245

IN THE SuPREME COURT OF NIGERIA
" Notaries Public Act (Chapter 141)

Waereas Mrs Rute GBemisorA OYETUNDE, a
legal practitioner, has applied to be a Notary Public.

Anp wuereas the said Mgrs Rura GpeEmMisoLa
OYETUNDE is a fit and proper person to be appointed
to that office.

Now, I, TastiMm OrawaLE Erias, Commander of
the Federal Republic, Chief Justice of Nigeria,
in the exercise of the power conferred upon me by
section 2 of the Notaries Public Act, do hereby
ap%oint the said Mrs RurH Gsemisora OYETUND!
to be a Notary Public for Nigeria. ;

GIvEN under my Hand and
Seal of the said Court this
4th day of August, One
thousand mnine hundred-
and séventy-five.

. T. 0. Eriss,
Chief Justice of Nigeria
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Govermmént Notice No, 1246
I THE SuPrREME CoURT O NIGERIA
Notaries Public Act (Chapter 141)

1, KavopE Ismapo-OBg, Chief Registrar of the
Supreme Court of Nigeria, by virtue of section 4 (2)
of the Notaries Public Act, Chapter 141, do hereby
certify that Orox ITa OROK, a legal practitioner, has
been duly registered as a Notary Public for Nigeria
by an Instrument given under the Hand of the
Honourable the Chief Justice of Nigeria and the
Seal of the Court dated 4th day of August, 1975.

Chief Registrar

Government Notice No, 1247
IN THE SuPREME COURT OF NIGERIA
Notaries Public Act (Chapter 141)

.1, Kavope Ipiparo-OBE, Chief Registrar of the
Supreme Court of Nigeria, by virtue of section 4 (2)
of the Notaries Public Act, Chapter 141, do hereby
certify that Davip OBasoLA AjijoLa, a legal practi-
tioner, has been duly registered as a Notary Public
for Nigeria by an Instrument given under the Hand

. of the Honourable the Chief Justice of Nigeria and
the Seal of the Court dated 6th day of August, 1975.

Chief Registrar

Government Notice No. 1248
In THE SupreME CoURT oF NIGERIA
‘Notaries Public Act (Chapter 141)

I, Kavope IsipaPo-OBE, Chief Registrar of the
Supreme Court of Nigeria, by virtue of section 4 (2)
‘of the Notaries Public Act, Chapter 141, do hereby
. certify that Mrs RutH GBEMISOLA OYETUNDE, a legal
practitioner, has been duly registered as a Notary
Public for Nigeria by an Instrument given under the
Hand of the Honourable the Chief Justice of Nigeria
and the Seal of the Court dated 4th day of August,

1975.
Chief Registrar

Government Notice No. 1249
In tHE SuPrEME CouRT oF NIGERIA
Notaries Public Act (Chapter 141)

I, Kavope IsiDaPo-OBE, Chief Registrar of the
Supreme Couirt of Nigeria, by virtue of section 4 (2)
of the Notaries Public Act, Chapter 141, do hereby
certify that Ganiyu Oraviwora OLANREWAJU, a
legal practitioner, has been duly registered as a
Notary Public for Nigeria by an Instrument given
under the Hand of the Honourable the Chief Justice
of Nigeria and the Seal of the Court dated 4th day of

August, 1975, '
' Chief Registrar

Government Notice No. 1250
In THE SuprReME COURT OF NIGERIA
Notaries Public Act (Chapter 141)

1, Kavope IBiparo-OsBg, Chief Registrar of the
Supreme Court of Nigetia, by virtue of section 4 (2)
of the Notaries Public Act, Chapter 141, do hereby
certify that MRs TrriLoLa OLATOKUNBO IBIRONKE, a
legal practitioner, has 'been duly registered as a
Notary Public for Nigeria by an Instrument given
under the Hand of the Honourable the Chief Justice
of Nigeria and the Seal of the Court dated 6th day of

August, 1975.
o I Chief Registrar

Government Notice No. 1251

In THE SuPREME CoURT OF NIGERIA
Notaries Public Act {Chapter 141)

I, Kavope Ismapro-OBg, Chief Registrar of the
Supreme Court of Nigeria, b&h\;irtue of section 4 g}
of the Notaries Public Act, pter 141, do hereby
certify that SyLVESTER JoHNSON MAYAKI, a legal
practitioner, has been duly registered as a Notary
Public for Nigeria by an Instrument given under the
Hand of the Honourable the Chief Justice of Nigeria
and the Seal of tHe Court dated 7th day of August,

1975. _
Chief Registrar

G’overmuent Notice No. 1252

IN THE SuPreME CoURT oF NIGERIA

Notaries Public Act (Chapter 141)
. I, Kavope IsipaPo-OBE, Chief Registrar of the
Supreme Court of Nigeria, by virtue of section 4 (2)
of the Notaries Public Act, Chapter 141, do hereby
certify that Isatan OLANREWAJU OLUSANYA, a legal
practitioner, has been duly registered as a Notary
Public for Nigeria by an Instrument given under the

Hand of the Honourable the Chief Justice of Nigeria
and the Seal of the Court dated 4th day of August,

1975.
Chief Registrar

Government Notice No. 1253

In THE SuPREME COURT OF Niceea
Notaries Public Act (Chapter 141)

I, Kavope Ipibaro-Osg, Chief Registrar of the
Supreme Court of Nigeria, by virtue of section 4 (2)
of the Notaries Public Act, Chapter 141, do hereby
certify that BAvo ALUK0-OLOKUN, a legal practitioner,
has been duly registered as a Notary Public for
Nigeria by an Instrument given under the Hand of
the Honourable the Chief ]gt:stice of Nigeria and the

Seal of the Court dated 4th dag,r of August, 1975.

1 ) i Chief Registrar
Government Notice No, 1254 '

Notaries Public Act (Chapter 141)
ApbrTION TO THE LasT oF NoTARIES PUBLIC
Name Adc'lres.r

Mrs Titilola Olatokunbo Barrister-at-Law,
. Ibironke 119 Broad Street, -
Lagos :
"Mr Sylvester Johnson Barrister-at-Law, .-
Mayaki Bank Chambers,
97/29, Martin Street, .
(3rd floor),
P.O. Box 1276,
. Lagos
Mr Isaiah Olanrewaju Barrister-at-Law,
Olusanya P.0. Box 2686,
Lagos
Mr Bayo Aluko-Olokun  Barrister-at-Law,
P.O. Box 484,
Kaduna,

North-Central State
Barrister-at-Law,
11 King Street,
P.O. Box 257,
Calabar

Mr Orok Ita Orok
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ADDITION T0 THE L1sT oF NoTARIES PUBLIC—Continted

Name Address
Mt David Obasola Barrister-at-Law, -

Ajijola 8/10 Broad Street,

! ) Lagos
Mrs Ruth Gbemisola Barrister-at-Law,
etunde 14 Ahmadu Bello St.,
P.O. Box 174,
Jos

Mr iGaniyu Olayiwola Barrister-at-Law,
Olanrewaju . Iresa Chambers,

| 8 Park Road,
P.0. Box 260,

Zaria

Gaz?emmmt Notice No. 1255

! APPOINTMENTS To THE Mipwives BoARD
! oF NIGERIA

It is notified for general information, that pursuant
to section 1 (a) (viif) of the Midwives (Amendment)
Decree 1974, the following persons :

.Mrs R. O, Sosanva, representing the Pro-
fessional Association of Midwives of Nigeria, and
Mgs C. O. Njokv and Mss A. A. Coxker, both
representing the Nigeria Nurses’ Association,
have been appointed members of the Midwives
Board of Nigeria for a fmd of three years with
effect from 1st August, 1975. :

Secretary/ Registrar,
Midwives Board of Nigeria

Government Notice No. 1256

Price Contral Board Decree 1970
(1970 No. 33)
REVOCATION OF THE APPOINTMENT OF
Mr A. S. Avast as A TEMPORARY PRICE
InsPECTOR
It is notified for general information that in
exercise of the powers conferred by section 5(2) of
the Price Control Board Decree 1970 and of all
other powers eqsblmg me in that behalf 1 hereby
revoke the appointment of Mr A. S. Alabi as Tem-

}:S%ry Price Inspector with effect from 15th April,

Datep at Lagos this 15th day of April, 1975.
- Federal Commissioner for Trade

Government Notice No. 1257

Public Lands Acquisition Act (Chapter 167)
CORRIGENDUM -

Notice is hereby given that the Federal Govern-
ment Notice No. 2231 of 25th of September, 1972
published in the Official Gazette No. 60 of 7th
December, 1972 should be amended as follows —
Delete the boundry decription and subtitude the fol-
lowing :—

DEescrrrTiON

All that piece or parcel of land at Lagos Airport

Ikeja in the Lagos State of Nigeria, contaizﬁ:g an

area of approxirhately 2430.00 acres, shown on Plan
I;Tcl,' L3825 the boundaries of which are described
elow :(— -

Starting from a concrete pillar marked PBL 5316
the co-ordinates of which are 28023 feet North and -
1474161 feet west of a concrete pillar marked CFA.2 ;
the origin of Lagos Cadastral Surveys, the boundaries

. run in straight lines, the bearings and lengths of
which aré as follows :—

From Bearing Distance To
(feet)
PBL 5316 203° 24* 403.8’ PBL 5315
PBL 5315 203° 10’ 658.2° PBL 5314 _
PBL 5314 203° 22 658.4" PBL 5313
PBL 5313 232° 09 428.7 PBL, 5312
PBL 5312 232°11° 657.9' PBL 5211
PBL 5311 232° 227 658.0° PBL 5310
PBL 5310 232° 147 657.9’ PBL 5309
PBL 5309 232°09” . 6589 PBL 5308
PBL. 5308 231° 18’ 658.8" PBL 5307
PBL 5307 231° 08’ 658.9" PBL 5306
PBL 5306 154° 187 240.7' PBL 5305
PBL 5305 154° 27" 658.7°  PBL 5304
PBL 5304 154° 32° 658.5° PBL 5303
PBL 5303 154° 417 657.9". PBL 5302
PBL 5302 154° 33* 658.0° PBL 5301
PBL 5301 154° 35° 658.1° PBL 5300
PBL 5300 131° 58’ 449.6" PBL 5299
PBL 5299 132° 017 658.6’ PBL 5298
PBL 5298 131° 59’ 658.9’ PBL 5297
PBL 5297 | 132° 00’ 658.5" PBL 5296
PBL 5296 .132° 59 658.7' PBL, 5295
PBL. 5295 132° 07’ 658.8" PBL 5294 -
PBL, 5294 . 132° 16’ 658.4" PBL 5293
PBL 5293 124° 08" 562.4' PBL 5292
PBL 5292 114° 237 499,1’ . PBL 5291
PBL, 5291 . 105° 59/ 489.5” PBL 5290
- PBL 5290 97° 27 490.1° PBL 5289
PBL 5289 - 89° 10° 488.3/ PBL 5288
PBL 5288 208° 58~ 744.4" PBL 1242
PBL 1242 209°01° 809.0° PBL 1241
PBL 1241 209° 00’ 808.8° PBL 1240
PBL 1240 180° 01’ 778.6" PBL 1239
PBL 1239 270° 01° 167.3’ PBL 1238
PBL 1238 00° 00° 777.8’ PBL 1237
PBL 1237 270° 00 668.4° =~ PBL 1236
PBL 1236 180° 00’ 582.0° . PBL. 1235
PBL 1235 180° 00’ 808.9’ PBL 1234
PBL 1234 262° 31’ 259.2° PBL 910
PBL. 910 262° 31 540.3" PBL 909
PBL %09 180° 00’ 656.9 PBL 908
PBL 908 180° 00 7114’ PBL 907
PBL 907 180°00¢  1111.3’ PBL 906
PBL 906 240° 00’ 738.8" PBL 905
PBL 905 240° 00’ 526.6" PBL 904
PBL 904 240° 00’ 1794.9 PBL 903
PBL 903 180° 017 683.2 PBL 902
PBL 902 180° 01" 670,27 PBL 901
PBC 901 180° 01’ 788.2° PBC 900
PBC 900 180° 01’ 491.7’ PBC 899
PBC 899 270° 01’ 678.6° PBC 898
PBC 898 270° 017 678.8° PBC 897
- PBC 897 270°01° 829,27 PBC 896
PBC 896 270° 01” 1039.2° PBC 895
PBC 895 0° 02’ 957.3' PBC 894
PBC 894 0° 02° 949.6 PBC 893
PBC 893 0° 02 1068.1° PBC 892
PBC 892 0°01° 1266.0’ PBC 891
PBC 891 0° 00° 660.4* PBC 890
PBC 890 0° 00° 828.0’ PBC 889
PBC 889 0° 00" 869.4° PBC 888
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From Bearing Distance To
(feet)
PBC 888 0°00°  122L9' PBC 887
PBC 887 0° 00’ 1275.0° PBC 886
‘PBC 886 0° 00” 1260.6" PBC 885
PBC 885 0° 00’ 1306.2° PBC 884
PBC 884 0° 00” 1201.2’ PBC 883
PBC 883 0° 00* 1119.97 PBC 882
PBC 882 0° 00’ 860.2" PBC 881
PBC 881 359° 59 1319.37 PBC 880
PBC 880 0° 01 879.2° PBC 879
PBC 879 0~ 00’ 650.0° - PBC878
PBC 878 L 0° 00’ 1018.1" PBC 877
PBC 877 270° 00’ 920.1° PBC 876
PBC 876 270° 00° 999.81 PBC 875
- PBC 875 0° 00’ 1315.0/ PBC 874
PBC 874 0° 00’ 1309.8’ PBC 873
PBC 873 90° 00 429.9¢ PBC 872
PBC 872 90° 01’ 999.8* PBC 871
PBC 871 90° 00"  1319.1° PBC 870
PBC 870 90° 01 1319.8' PBC 869
PBC 869 90° 00’ 648.6" PBC 868
PBC 868 90° 00’ 671.2° PBC 867
PBC 867 90° 01’ 1090.7" PBC 866
PBC 866 90°00° = 1120.2" PBL 5316
(the starting point)

All property beacons are concrete pillars, all
bearings and lengths are approximate and all
-bearings are referred to National North.

DATED this 21st day of July, 1975,
E53/44
Bricapier OLuseauN OBasaNjo,

Federal Commissioner for Works
and Housing

Government Notice No, 1258
RovaLty
For tlie purpose of computing royalty on Gold,

Silver, Lead, Zinc and Wolfram, the following
information is given :—

Rate of
: Royalty
Average daily London applicable
Mineral price during the quarter during the
ended 30th Fune, 1975 period 1st
Fuly 1o 30th
Sept., 1975
-
Gold .. }3.718 per gram. o 6
Silver 240.0983 per gram. 10
Lead .. ¥289.20 per.metric ton .2
" Zine .. »525.50 per metric ton 4
Wolfram }66.55 per metric ton 5
(an ore :
of tung-
sten)

® If containing less than 124.41 gram of silver.

J. F. AwonNtyl,

Director of Mineral Resources

Governinent Notice No. 1259
Minerals Regulations,
RaTE oF RovaLTy oN TN

For the purpose of computing Royalty on tin
during thg‘}:eripd 14th August, 1975 to 13th Sep-
tember, 1975 the average mean price of tin during
the month ended 31st July, 1975 was ¥5,006.3476.

2. The Royalty payable will therefore, be
3801.0156 per metric ton of metallic tin in con-
centrate,

3. Attention is drawn to regulation 78 (2) of the
Minerals Regulations. Every producer of tin cre

. shall forward to the Deputy Director of Mineral

Resources relevant authenticated account sales not

later than six months from the date on which the
'1in ore was exported or delivered to the smelters.

j . F, AwonIyI,
Director of Mineral Resources

Governnient Notice No. 1260
MiNisTRY OF COMMUNICATIONS

MOPA SUB POST OFFICE—
OPENING OF

It is notified [for general information that the
Postal Agency a Mopa in Kabba Division of the
Kwara State of Wigeria was permanently closed on
27th June, 1975,|and in its place a new Sub Post
Office was openegl there on 28th June, 1975,

2. All types otl postal business are transacted in
the new Sub Post Office.

Permanent Secretary,
Ministry of Communications

Government Notice No. 1261

Loss ofr LocaL PurcHASE ORDER

‘The Permanent Secretary, Fed;:ml Ministry of
Mines and Power, L has reported the loss of

+ Local Purchase Order No. 946790 of 28th June, 1975,

issued- to Mandilas Ltd., Lagos for the repair of
Volkswagen Car No. LU. 3210,

The above Local Purchase Order is hereby dec-
lared cancelled.

Anybody who comes in possession of it or is
able to give any information relating to it should
please report the facts to this office or to the nearest

Police Station.

W. T. Damso,
Accountant-General,
Federation of Nigeria

5th August, 1975.

Government Notice No. 1262
Loss oF 1,ocAL PURCHASE ORDER
The Director of Federal Forest Research, Federal

‘Ministry of Agriculture and Natural Resources,

Ibadan, has reported the loss of Local Purchase
Order No. 919501 of 14/4/75 issued to Madilas
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Limited, P.O. Box 346, Ibadan, for the supply of
Two Volkswagen Mini Buses and One Volkswagen
1300 Saloon Car.

2. The above Local Purchase Order is hereby
declared cancelled.

3. Any person who comes in possession of it or
is able to give any information relating to it should
please report the facts to this office or to the nearest
Police Station.

W. T. Damso,

Accountant-General,
. Federation of Nigeria
4th July, 1975. .

Government Notice No. 1263
! Loss of Locar. Purcrase ORDER

The Director of Agricultural Research, Federal
Ministry of Agriculture and Natural Resources,

Ibadan, has reported the loss of Local Purchase -

Order No, 867582 issued to Gottschalk Company
for the supply of goods.

2, The above Local Purchase Order is hereby

declared cancelled.

3. Any person who comes in possession of it or is
able to give any information relating to it should
please report the facts to this oiﬁce or to the nearest

Police Station.
W T. Damso,
Accouﬂra?!t-(}'mera!
Federation \of Nigeria
4th July, 1975.

Govermment Notice No. 1264, .
Loss oF LocaL Purcrase ORDER

It has been reported by the Permanent Secretary,
Ministry of Information, Maiduguri that Local
Purchase Order No. 038935 of 12th October, 1974

issued to Supercolour Nigeria Limited is lost.
2. The above mentioned Local Purchase Order
is hereby declared cancelled.

3. Any person who comes in possession of it or is
able to give any information relating to it should
please report the facts to this office or to the nearest
Police Station.

Buxar Macu,
Accountant-General,
North-Eastern State of Nigeria

Government Notice No. 1265
Loss oF Local PurcHasg OrDER

The Permanent Secretary, Ministry of Finance
Maiduguri has reported that a complete booklet of
Local Purchase Order . numbering 58501-58550
supplied to the Chief Stores Officer, Central Stores
Organisation, Maiduguri by theAccountant-General,
Maiduguri is lost.

2. The above mentioned Local Purchase Order
booklet is hereby declared cancelled.

3. Any .person who comes in possession of it or
is able to give any information relating to it should
please report the facts to this office or to the nearest

Police Station.
Burar Magu,
Accomaaﬂt-Geneml
North-Eastern State of Nigeria

Government Notice No. 1266 .
Loss or LocaL Puncmsﬁ'-ORDERs |

It is hereby notified for general information that
the undermentioned Local Purchase Orders have
been reported lost :—

L.P.O. No. 143902 of- 4-10-74 issued by Chief

Registrar, Judicial  Department, in City. to

Iéosahne Oroye, 22" Upper Sakpoba Road, Benin
1tf+

L{P.O. No. 788207 of 22-10-73 issued by State
Census Officer, National Census Office, Benin City to
the ager, Educational Serivices Shop, Sapele
Road, Benin City.

L.P.O. No. 173470 of 14-3-73 issued by Survey-
General, Ministry of Lands and Housing, Benin City
to Atlas ngena Limited, Lagos. '

L.P.O. No. 153630 of 10-8-72 issued by Area
Engineer, Ubigja to Madam Mary Ukato, P.O. Box
146, Uromi.

L.P.O. No. 164089 of 31-10-74 issued by Perma-
nent Secretary, Ministry of Education, Benin to
Wood and Metal Works Ltd., Plot BIOfll Sapele
Road, P.O. Box 41, Benin Cxt-y

© L.P.O. No. 164013 of 24-4-74 J.ssued by Perma-
nent Secretary, Ministry of Education, Benin City
to the Ma:nager, G.1.P. Limited, Benin City.

L.P.O. No. 186119 of 13-2-75 issued by the
Director, University of Benin Building Project,
Benin Cxty to Cenisco (Nig.) Ltd., Benin City.

L.P.O. No. 181026 of 28-11-74 issued by the
Solicitor-General and Permanent Secretary, Ministry
of ]ustéce, Benin to the Manager, Stat:oue.ry Stores,

ity.

-2, The Local Purchase Orders are hereby declared
cancelled.

3. Any person who comes into possession of them
or is able to furnish any information relating to them
should report the facts to this office or to the nearest
Police Station. , _

S. E. ORoTIE,
Acting Accountant-General,
Mid-Western State qf ngem

Government Notice No. 1267
' Loss orF Stores Form 50

AurHoriTY FOR LocAL PurcHAse

' The Permanent Secretary, Ministry of Finance,
Ma:dugunhas reported that store form 50 (Authority .
for Local" Purchase) No. 032363 of 27th March,
1975 issued by the Chief Stores Officer Maiduguri,
to the Permanent Secretary, Ministry of Education,
Maiduguri is lost.

2. The above stores form 50 is hereby declared
cancelled.

3. Any person who comes in possession of it or

is able to give any information relating to it should

please réport the facts to this oﬂice or to the nearest
Police Stahon.

- ) Burar Macu, -
- . Aeccountant-General, .
North-Eastern State of Nigeria
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" Government Notice No. 1268

Loss or Fuer LocaL PurcHAsE ORDER

It has been reported by the Permanent Secretary,
ini of Natural Resources that Fuel Local
Purchase Order No. 027716 of 30th May, 1975
issued to Shell B.P. Maiduguri by the Deputy Chief
Veterinary Officer, Maiduguri, is lost.
2. The above Fuel Local Purchase Order is hereby
declared cancelled. -

3. Any person who comes in possession of it or
‘is able to give any information relating to it should
please report the facts to this office or to the nearest
Police Station. ) ;
; Buxar Magu,
Accountant-General,
North-Eastern State of Nigeria

Government Notice No. 1269

Loss or Treasury Recrrer

The Principal, Boys High School, Awkunawnaw,
Enugu has reported the Loss of Bende Sub-Treasury
Receipt No. 140 of 30th January, 1975 for 24,00
in favour of Ibegbulam Okories.

2. The above-iuoted Treasury Receipt is hereby
declared cancelle .

3. Any person who comes in possession of it or
is able to give any information relating to it should
please report the facts to this office or to the nearest

Police Station. ; :
Ill 04- Ca UDB'

BN Accountant-General,

9th June, 1975. F' East-Central State

Government Natice No. 1&70

: Loss or CHEQUE )

The Sub-Treasurer, East-Central State Office,
Lagos has reported the Lost of Barclays Bank C e
No. 364668/582295 of 17th January, 1975, for
}550.00 issued to 'the Nigerian Construction and
Furniture Company Limited. .

2. The above-quoted cheque is hereby declared
‘cancelled. ’

3. Any person who comes in possession of it or
is able to give any information relating to it should
please report the facts to this office or to the nearest
Police Station.

J. O. C. Ubg,

Accountant-General,

9th June, 1975. East-Central State

Government Notice No. 1271

. Loss oF CHEQUE .
This is to inform the General Public that Cheque

No. 001971 of 7th June, 1975 for ¥}¥500.00 in favour .

of Jam'iyyar Matan Arewa is lost.

The above-mentionéd cheque is hereby decldred
cancelled. { :

Any person who comes in possession of it or is
able to give any information relating to it should
please report the facts to this office or to the nearest

Police Station, .
Burar Macu,
Accountant-General,

North-Eastern State .

* Government Notice No. 1272

Tue Niceria PoLice
SarpavnNa Province, Musr

LOSS OF GOVERNMENT SUB-TREASURY
: RECEIPT No. 05485/13004 OF
2np OCTOBER, 1973 |

The loss is reported of Government Sub-Treasury
Receipt No. 05485/13004 issued by Mubi Govern-
ment Sub-Treasury to the Nigeria Police, Mubi on
2nd October, 1973 for the amount of 2§34.50 being
the proceeds from unserviceable Police Horses,

Any person who comes in possession of it or is
able to give any information relating to it should
please report the facts to the Provincial Police
Officer; Sardauna Province, Mubi,

T. V. Knana,

D.S.P.in-charge,
for Provincial Police Officer,
Sardauna Province, Mubi

Government Notice No. 1273

' Feperar MINISTRY oF EDUCATION

YaBA TRADE CENTRE
ADVANCED/TECHNICIAN/F.T.C.

COURSES ADMISSION NOTICE

The following candidates who have been offered
admission into the Advanced/Technician/F.T.C.
Courses at Yaba Trade Centre are requested to report
for enrolment on Monday, 8th September, 1975,

C. I. E1,
Principal

BLOCKLAYING AND CONCRETING'
Course 831 .

. Opaleye, Ajibola A. "
. Fateru, Elijah A.

. Owolabi, David A.
Osemwenkha, Peter E.
Afolabi, E. T. -

Ige, Moses W.

Osofuye, Sunday O.
Umade, .E. O. Atsemijuren
- Aregbesola, Isaac A.

10. Aminu, Johnson S.

11. Okwochi, Emeka F.

12. Munir, Halira M.

13, Jolayemi, Daniel S.

14. Akinmboni, Festus A.

15. Njoku, Azubuike E.

OO NS L LN

MACHINE Wbonwonmc
Course 606

Eyenike, A. A. Victor
e B Toneis

an, S. Josep
Ikatule, R. Omebu
Aghulor, Julius I.
. Abanum, Patrick
Thenyen, V. O.
Ivri, Godwin O.

IR LN
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PamNTERS’ AND DECORATORS' WORK,

1. Olatuniji, S. A.
2. Esumeh, Samson C.
3. Akinyosoye, A,
4, Adebayo, G. Omoniyi
5. Obanya, Emmanuel
6. Ozoma, Joseph Bentis
7. Oduneye, Moshudi O.
8. Juba, Francis Ogayemi
9. Akarah, C. S.
10. Ogunbiyi, Rufus A,
11. Oyeoka, Chukwuemeka
12, Bamishebi, E. K, K.

F.T.C, BuiLpiNG CRAFTS
Course 624

1. Aborishade, D. A

2. Balogun, W. A

3. Abisa, A. Francis

4. Adebayo, F, O,

5. Akingbesate, E. A,

6. Ogunsile, Justus O,

7. Oni, George O, :

8. Alimi, Ajayi Salami

9, Adeyemi, Gbolade
10, Ajagbe, Joseph O.
11. Mojola-Anjorin, K. A.

CARPENTRY AND JOINERY
Course 605

1. Oladeinde, Michael O.

2. Akinkunmi, B. B.

3. Akinmade, Olatunji R,

4, Amusan, Oyewole'A.

:5. Akpan, Michsael E,

6. Nnanna, Christian

7, Chilaka, Enyelibe R.

8. Daramols, E, A.

9, Adefala, Adeniyi R,
10. Sowunmi, Johnson B.
11, Igbinidu, Frederick O.
12. Ogunlae, Oladokun H.
13. Akinmade, Josiah
14. Owoeye, C. A.

FABRICATION AND WELDING TECHNICIAN
Course 265

1. Onah, Fidelis

2. Thomas, G. K.
3. Erhuen, O. Pius
4, Gafaru, A. S. A.
5. Ebek, S. Johnson

Motor VEHICLE TrcHNICIANS' CERTIFICATE
Counse 390

1. James, Abudulai S.

2. Durojaiye, Hassan Raji

3. Jiyah, Shiaba Tsado

3. Daviel, Beres Yoo

: eter

6. Okorie, Michael

7. Famodimu, Jacob A.
8. Ogonegbu, Isaac i
9, Adu, Ebenezer A. :

10. Evabeta ]oh.n Shokare

11. Afolabi, *Tunji Matthew

12, Mbata, Cletus Chiaka

13. Aminu, Rauff A, O.

14. Osh eme, James, A

15. Edumoh, Edem Bassey

16. Atorieghe, Dauda O.

17. Odepase, Reuben O. A.

18. Amuda, Sabitu A. .

19, Bedford, Oliver C. K.

20, Kwasingri, Geoffrey G.

¥

CasmNeT MakmNve FiNaL
Counsn 103a

1. gluylde, Ftﬁdslnfk 0.
gundare, Paul Ige

3. Awosemo, Ojo Felix
4, Onafowokan, M. O.
5. Ugbebor, Chsrles 0.
6, Akanro, Lawrence S.
7. Abokede, Timothy T.
8, Ebong, Udo Udé

9. Tijani, Ibrahim A.
10. :Aduloju, Olu M.lchael
11, Oziegbe, Philli
12. Jibrin, Musa Wa.h
13. Oluwadare, Israel A,
14. Balogun, K. Sgt.

15 Sonrnajl, Hassan

i -
ELeCTRICAL INSTALLATION WORK

Course 235¢
1. Igboeg%unam, C.N.C.
2. Adelodun, Luke A.
3. Adesi Salihu A.
4, Ukah, Gad A.
5. Tamuno beinbia, C. A,
6. ewole,l?

Anaen S.

8 Alsjo, Patrick 1.
9. Otuonye, Ugwumba H
10. ng, C. S.
11. , Osuman
12. Oguntola, T. I.

*13. Izegbunam A. C,

14+ Alade, Samson O.

15. Thompson, meo M.

16. Wusu, Padonu

17. Akerejoia, David -

18. Omooba, Joel A.

19. Ogunmola, Samson O
20, Ogungbemi, Edwin o.



Government Notice No. 1274

REVENUE FIGURES FOR MARCH 1975 AS ON 8ru JULY, 1975

Boarp or Customs AND Excise NIGERIA

;. Praportionate Approximate Approximate Difference between
Sub- Details of Revenue Revised  Approved Estimates Net Revenue Net Revenue Net Revenue Columns (5) and (8)
head- 5 Estimates  Estimates April 74- April 74- March, April 74-
1973-74 1974-75 March 75 February 75 1975 March 1975  Increase Decrease
(¢)] 2 @3) “@ (5) ®) ) 8 ) ~(10)
ImporT DUTIES N N N S N N N N
1. Live Animals and Animal Products — 600,000 600,000 2,049,110 139,824 2,188,934 1,588,934 —
2. Vegetable Products —_ 686,440 = 686,440 3,490,843 347,899 3 838 742 3,152,302 —_
3. Animal and Vegetable Fats and Oﬂs — 800,000 800,000 1,352,134 60,229 1 4-12 '363 612,363 —
4. Prepared Foodstuffs .. — 6,000,000 6,000,000 13,682,780 1,387,505 15,070,285 9,070,285 —
5. Soft Drinks G 2l _— 80,000 80,000 245 875 304,023 549,898 469,898 _
6. Beer . 800,000 800,000 800,000 2,595, 996 353,324 2,949, 320 2,149,320 —_—
7. Wine and Spu'mi 1,500,000 1,500,000 1,500 000 3,224,977 539,664 3,764,641 2,264,641 —_
8. Animal Fodder .. X — 50,000 50 000 45,518 5,032 50, '550 550 —
9, Tobacco for manufacture of Clgarettm
and other Unmanufactured Tobacco 250,000 500,000 500,000 627,575 64,466 692,041 192,041 —_
10. Manufactured Tobacco (Tobacco Prcpa- :
rations) . 80,000 80,000 - 80,000 - 2,385,997 7,390 2,393,387 2,313,387 —
11. Mineral Products excludmg Fuel and Oil — 7,080,000 7,080,000 8 104 378 883,799 8,988,177 1,908,177 —_
12. Metallic Ores .. s —_ . 20- 17, ,993" 5,196 23,189 23,169 —_
13. Mineral Fuels Lubricants Oil and
Bituminous Substances and Wares . 2,000,000 2,000,000 2,000,000 14,660,520 2,116,439 16,776,959 14,776,959 —
14, Products of the Chemical and Allied
Industries — 10,000,000 10,000,000 19,541,125 1,985,635 21 ,526,760 11,526,760 —
15. Artificial Reins Plastic Matenals and —
Rubber . —_ 800,000 800,000 11,202,116 1,115,610 12,317,726 11, 517 726 —
16. Leather and Travel Goods —_ 2, 100 000 2,100, 000 2,319,196 154,769 2,473,965 373 96 —_
17. Wood and Straiv Products - — 500 000 "500,000 14,209,773 776,017 14,985,790 14,485 790 —
18. Paper-making Materials . ' —_ 200,000 200 000 16,743,240 482,460 17,225,700 17,025, 700 —_
19. Paper and Paper Board, Printed Books -
and Newspapers, etc. i . — 8,305,000 8,305,000 11,229,742 818,343 12,048,085 3,743,085 —_
20. Textiles and Textile Articles — 34,577,889 34 577 889 37,598,398 4,340,009 41,938,407 7,360,518 —_
21. Footwear and Headgear — 600, ,600, . 3,557,796 423,349  .3,981,145 381,145 —
22, Umbrella, Sunshades, Prepared Feathers
and Articles of Human Hair . . —_ 100,000 100,000 699,966 21,366 721,332 621,332 —_
23. Articles of Store, Plaster and Asbestos
Ceramic Products, Glass and Glass+
ware Precious Stones and Metals — 2,040,000 2,040,000 9,643,376 926,454 10,569,830 8,529,830 —_
24. Jewellery and Itnmitation Jewellery — 1,200,000 1,200,000 1,158,553 169,468 1,328,021 128,021 —
gg gﬁe Metals and Articles of Base Metals — 36,200,000 36,200,000 44,651,850 5,512,642 50,164,492 13,964,492 —_
chinery and Mechanical A hanm '
and Electrical Equipments PP — 33,200,000 33,200,000 42,035,035 6,296,741 48,331,776 15,131,776 —
27 Vehicles .. v s - o —_ 23 357 250 23,357,250 38,323,697 6 203 341 44,527,038 21,169,788 —

* HLLIZYD "IVIDI440
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REVENUE FIGURES FOR MARCH, 1975 AS ON 8rtu JULY, 1975—continued

. Proportionate Approximate Approximate Difference between
Sub ) Revised Appuroed  Estimates Net Revenue Net Revenue Net Revenue  Columns (5) and (8)
head Details of Revenue Estimates Estimaies April 74~ April 74- March, April 74- '
1973-74 1974-75 March 75 February 75 1975 March 1975  Increase Decrease
) (2) (€)) “) (5) (6) G o’ - 9) (10)
IMPORT DUTIES N £ N N N N N N
" 28. Floating Vessels . o ~=— 1,000,000 1,000,000 794,253 124,820 919,073 p— 80,927
29. Optical Snotographxc Measurmg and :
Medical Instruments, Clocks, and
Watches, and Muslcal Insm.lments — 4,720,000 4, 720 000 6,379,557 1,230,804 7,610,361 2,890,361 —_
30. Office and Household Furniture o —_ 680,000 6 1,916,737 104,715 2,021,452 1,341,452 —
31, Workof Arts and Antiques —_— 150,000 150, 000 4,422,965 308,738 4,731,703 4,581,703 e
32, Import Duty not elsewhere spmﬁed or
included ; 20 20 20 7,381,131 - 514,276 7,895,407 7,895,387 —
" 33. Reconstruction Surcharge ve . .- 14,000,000 —_ — —8,319 — —38,319 — 8,319
34. Parcel Post y &l oF 960,000 960,000 960,000 102 —_ 102. —_ 959,898 -
ToraL, ImPoRT DUTIES . M 19,590,020 183,866,619 183,866,619 326,283,985 37,724,347 364,008,332 181,190,857 1,049,144
INCREASE e e e — — — — — — 180,141,713 s
ExPoORT Du'rms - '
35, Animals, Birds anl:l Reptﬂes ‘e i 20,000 20,000 20,000 140,885 4,908 145,793 125,793 —_
% B Sga 0 e P e i B0 20 . 1,640,215 —  1,640215 1,640,195 —
37. Hides and Sluns i ‘e . o 500,000 500,000 500,000 1,111,381 34,484 1,145,865 645,865 —
38. Rubber .. ¥ i . i 60,000 — 343,724 - 1,971 345,695 345,695 —
39, Scrap Metal .. A i .« . 100,000 100,000 100 000 34,083 257 34,340 _ 65,660
40. Slag, Tin b w e i 20 20 20 50,487 — 50,487 50,467 —_—
41. Woocl and T:mber . 400,000 420,000 . 420 000 242,702 10,552 253, 1254 —_— 166,746
42. Export Duty not elsewhere specified .. 20 20 20 3,362,370 14225° 3,376,595 3,376,575 . & —
TOTAL, ExrorT DUTIES ™ 1,0_80,04P 1,040,060 1,040,060 6,925,847 66,397 6,992,244 6,184,590 232,406
INCREASE e i W — — o o = —_— 5,952,184 —
- Excise DuTies —
43. Cigarettes ‘e . - .. 28,000,000 16,000,0000 16,000,000 4,390,771 582,263 4,973,034 — 11,026,966
44, Snuff - o . .. - ) e 20 20 268,592 38 645 307,237 307,217 ey
45, Beer dia A - .. 40,000,000 40,000,000- 40,000,000 25,770,558 1,622, 521 27,393,079 — 12,607,921
e Acwated Waters .. .. .. .. 3,000,000 3,000,000 3,000,000 4,207,642 1,051,555  5_259,197 2,259,197 s
47, Wine and Spirits S0 w1l 3000000 3,000,000 3,000,000 622,100 - "135 22,235 — . 2,377,765
48. Matches . 1,200,000 928,000 980,000 425,022 18,202 443,224 e 484776
49, Mineral 0il—Gas or D:esel F ummanng : : _
Lubricating and Motor Spmts 36,000,000 43,000,000 43,000,000 16,603,323 . — 16,603,323 — 26,396,677
50. Cereal Flour . G —_— — — 254,423 42,295 296,718 296,718 - P
31. Batteries and Electric Lamps — 380,000 380,000 10,172,063 3,271,715 13,443,778 13,063.778 —
52. Cosmetics Perfumes and Soap . “ —_ 170,000 170,000 1,134,081 "106, ,058 1,240,139 1,070,139 —
53, Medicaments and Disinfectants - - 190,000 190,000 1,511,901 '826 1,512,727 1,322,727 - J—
Sound and Vision Equipments . . i — 800,000 800 000 614,380 27,652 642,032 — 157,968

08¢ZI

ALLIZVO IVIDIZI0

79 'IOA ‘T¥ "ON



55. Houschold Furnishing Equlpmenta e — 1,400,000 1,400,000 3,580,625 130,406 3,711,031 2,311,031
56, Gaming and Amusement . 200 00 2127769 23732 236,501 236,481

57. Jewellery and Imitation Jewellery — —_ — 99,526 15,506 115,032 115,032 —
58. Iron Netting and Fencing Matenals and ; i
Products ; —_ 20 20 467,246 184,772 652,018 651,998 -
59. Building Mabena!s—Cemenr Rooﬁng
Sheets and Structures i — 13,600,000 13,600,000 2,165,345 827,761 2,993,106 — 10,606,894
60. Ball-Points Pens : : — — 7908291 1,498,954 9,407,245 9,407,245 —
61. Liqueled Petroleum Gas — 1,750, 000 1,750,000 1,728,743 31,789 1,760,532 10,532 —
62. Textile e . — 4,250,000 4.250,000 7,440,338 88,182 7,528,520 3,278,520 —
63. Textile Arucle_s s —  2120,000 2,120,000 « 2,785,026 104,853  2.889.879.. 769,879 —
64. Food Preparations ; & ae — "210,000 210,000 5,061,236 157,035 5218271 5,008,271 .
65. Plastic Ware .. . e e —_ 30,000 30,000 - 36,364 — 36,364 6,364 e
66. Travel Goods .. o s —_ 140,000 140,000 286,438 571,243 857,681 717,681 -
67. Sewing Machines s o © wa — 300,000 300,000 389,068 318 389,386 89,386 —
68. Tyres — 600,000 600,000 555,076 — 555,076 — 44,924
-69. Excise Duty not Elsewhere spwﬁed or ; i
included .- 20 20 20 38,752,364 1,150,247 39,902,611 39,902,591 —
70. Reconstruction Surcharge — — — —14,871 —_ —14,871 — 14,871
ToTAL, Excise DuTies .. .. 111,200,020 131,868,080 131,868,080 137,428,440 11,546,665 148,975,105 80,824,787 63,717,762
. INCREASE .. . —_— — — —_ — — 17,107,025 —
Fees, ETC. -
71. Forfeitures and Penalties si  we 600,000 684,500 - 684,500 710,101 ' 41,109 751,291 66,791
72. Overtime and Shipping Fees .. .. 115,000 115,000 115,000 70,556 8,529 79,085 — 35,915
73. Rent on Goods .. e ¥ e 555,000 © 555,000 555,000 159,357 12,431 171,788 - 383,212
74.” Other Customs and, Excise e wa —_ - — 313,004 15,225 328,229 328,229 —
ToraL, FEes .. .. .. N 1,270,000 1,354,500 1,354,500 1,253,018 77,375 1,330,393 395,020 419,127
DecrEAsE .. i i 55 —_— — — e — = 24,107
SUMM.ARY =
1-34, Total Import Duties .. .. .. 19,590,020 183,866,619 183,866,619 326,283,985 37,724,347 364,008,332 180,141,713 —
35-42. Total Export Duties .. e .. 1,080,040 1,040,060 1,040,060 6,925,847 66,397 6,992,244  5952,184 —
. 43-70. 'Total Excise Duties .. e .. 111,200,020 131)868,080 131,868,080 137,428,440 11,546,665 148,975,105 17,107,025 —
71-74. Total Fees .. o i .. 1270,000 1,354,500 1,354,500 1,253,018 77,375 1,330,393 — 24,107
FNAL ToTAL .. <« .. %133,140,080 318,129,259 318,129,259 471,891,290 49,414,784 521,306,074 203,200,922 24,107
FiNAL INCREASE .. TR — —_ o= — — — 203,176,815 —

Notes—1. Subject to adjustrhents prior to cloéiug of Accounts.
2, Import Duty collected by Posts and Telecommunications Department during the period December 1971-March, 1975 is not included.
* 3. Figure for “Revised Estimates 1973-74" excludes }239,999,780.00 on Import Duty not elsewhere specified.

H. E. Duxg,
Chairman, Board of Customs and Excise

SL6T “Isnany 3sfg
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Government Notice No. 1275

CenTRAL BANK OF NIGERIA

‘ RETURN OF ASSETS AND LIABILITIES AS AT THE CLOSE OF
BUSINESS ON 30t JUNE, 1975

ASSETS - N
Gold - o i 15,772,926
Convertible Currencies :

Foreign Government Securities

and Balances with Foreign Banks 3,627,151,186
L.M.F. Gold Tranche . i 125,102,950
Special Drawing Rights 40,029,693

Total External Reserve 3,708,056,755

Federal Government Securities

Other Securities. . -
Rediscounts and Advances
Other Assets o s

99,248,748

. 5,091,654
142,573,956
108,217,185

LIABILITIES N N
Capital Subscribed
and paid up 2,500,000
General Reserve 11,738,961
Currency in Circulation 1,002,522,911
Deposits :
Federal and States
Governments .. 2,196,722,100
Bankers ., e 323,352,988
Other .. .. 289,216,243 7,809,291,331
Other Liabilities ., 237,135,095
244,063,188,298

Lagos, 17th July, 1975.

244,063,188,298

0. A. AKINDOLIRE,
Assistant Chief Accountant

; J. O. Sanusi,
Deputy Chief of Banking Operations

Government Notice No, 1276

CaBiNer OFFICE

DISPOSAL OF UNSERVICEABLE MOTOR
VEHICLE REGISTRATION No. FGN 46

Tenders are invited for the purchase of the above-
mentioned unserviceable Peugeot 404 Saloon Car

now lying on the ground floor of the Cabinet Office,
Tafawa Balewa Square, Lagos.

2. The Motor Vehicle can be inspected between
the hours of 9.00 a.m and 1.00 p.m daily from Thurs-
day, 21st August, 1975 on application to the Office
Manager, Cabinet Office, Lagos.

LA mpective purchaser may tender for the
vehicle. successful tenderer will be required to
pay for the vehicle and remove the same from the
premises with his own labour within 48 hours of the
acceptance of his tender,

4. Tenders must be submitted in sealed envelopes
marked “Confidential-Tender for the purchase of
Cabinet Office Motor Vehicle” Sealed with sealing
wax and addressed to the Secretary to the- Federal
Military Government, Cabinet Office, Lagosso as to
reach him not later than 12.00 hours on Saturday,
20th September, 1975.

&

Secretary to the Federal Military
Government

Government Notice No. 1208 (2nd publication)
FEDERAL MINISTRY OF EDUCATION

TENDERS FCR THE SUPPLY OF
FURNITURE AND FITTINGS FOR
EACH COLLEGE TO 62 NEW TEACHER
TRAINING COLLEGES

‘1, Tenders are invited from- reputable firms
%pernting in IgégemN for '{_'he cs};:eppi%of Fumité.l;e and

ittings to ew Teacher Tiaining Coll
throughout the Federation. ' S

2. The Fumniture and Fittings which are required
for the administrative blocks, kitchens andeg.ining,
rooms, staff quarters, students’ classrooms, halls and
dormitories, are listed in the brochure which is
available for inspection and collection in the office of
the Adviser on Education (Planning), Federal
Ministry of Education, Room D. 27, P. and T.
Building, Tafawa Balewa Square, Liagos, from 8.00
am. to 3.00 p.m. from Monday to Friday and 8.00
a.m. to 1.00 p.m. on Saturdays,

3. Tendere:s.caq quote for all the Colleges or for
at least one indicating in which State. 5

4. The successful tenderers will be ired to.
deliver the consignments to the State Ministries of
Education for the colleges within the State, Tenderers
should, therefore, include transport costs to the State
Headquarters and also a guarantee that orders could
be d veredtoéhr;?i:withinsixweeksofcom
being awarded, ages or damage in transit will
be the responsibility of the suppi?{g:s.

.
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5. Tenderers are required to pay 2120.00 non-
refundable deposit into any Sub-Tmyasury in Nigeria
under Revenue Head 7 Sub-Head 9 “Deposits on
Tenders” of the current Federal Military Govern-
ment Estimates. The original and a photostat copy of
the Treasury receipt should be attached to the tenders

- as evidence of payment. The Original receipt will be
returned to tenderers after the tenders have been
co - -

‘6. Expatriate firms wishing to tender should
i.miir.:af::p whether or not their companies are ea:ab-
lished in Nigeria in accordance with ‘the Immigration
Act and the Companies Decree.

7. Tenders should be submitted in sealed enve-
lopes marked “Confidential—Tenders for the
Supply of Furniture and Fittings to 62 New Teacher
grm_nmg Cglleges” and addrete_ssﬁ-g to the Pil::aanent

ecretary, Federal Ministry of Education, t
reach him not later than 12,00 noon on Situ:dag;:sétg
September, 1975. -

8. No Tenders will be considered unless they are
submitted in full compliance with the provisions of
this notice. .

9. The Board is not bound to accept the lowest
or any tender, :

Permanent Secretary,
Federal Ministry of Education,
Lagos

Government Notice No. 1209 (2nd publication)
MimnisTRY OF. COMMUNICATIONS
INVITATION TO TENDERS

Tenders are invited by the Permanent Secretary,
Ministry of Communications for the
all mails by Motor Transport DAILY, EXCEPT SUNDAY
in each direction between Abeokuta and Aiyetoro and

" such other intermediate places on the route as may
be nominated by the Permanent Secretary, for a
period of two years from 1st October, 1975 with the
option of extending for a further period of one year.

2. Mails are required to be conveyed on such days
and at such times as may be appointed in writing
f:ém time to time by the Permanent Secretary or his
officers.

3. The average volume and weight of mails to be
conveyed on each journey as at present are :—

' (a) Outward.—Abeokuta-Aiyetoro 2 hags weighing
not more than 40.50 Kilogrammes.

(8) Inward—Aiyetoro-Abeokuta 2 bags weighing
not more than 40.50 Kilogrammes.

4, Tenders should be enclosed in a sealed envelope
and marked “ConrDENTIAL TENDER FOR Mans”
and forwarded by registered post to the Secretary,
P. and T. Territorial Tenders Board, Western
‘Territory, Territorial Headquarters, Ibadan, to reach
him by noon on Thursday, 11th September, 1975.

5. No Tendetswill be accepted, unless they are
submitted in full compliance with the provision of
this notice. _

" 6. The production of Current Income Tax Receipt
and Tax Clearance Certificate by the Tenderers
signed by the Commissioner of Internal Revenue is a
condition precedent to the award of this Contract,

conveyance of

Udoji).

7. The successful Tenderer will be required to
accept the conditions concerning the payment of -
“Fair Wagesd’ as set out in the Appendix to Govern-
ment Circular No. 57/1946 dated the 30th August,
1946. A copy of the Apgendix may be seen on
application to the Head Postmaster, Abeokuta and
the Sub Postmaster, Aiyetoro. _

8. Further information may be obtained on
application to the Postal Controller, Ministry of
Communications, Postal Division, P.M.B. 5188,
Ibadan. : :

9. The Permanent Secretary does not undertake
to sccept the lowest or any tender.

Permanent Secretary,
Ministry of Communications

Glovernment Notice No. 1213 (2nd publication)

FEpERAL MINISTRY OF TRANSPORT
InvLanD WaTERWAYS Division
VACANCIES FOR ENGINEERS AND
SURVEYORS

Applications are invited from suitably qualified
candidates for appointments to the following posts
in theé Federal Ministry of Transport on contract or
permanent and pensionable conditions :—
1. PuriL HYDROLOGICAL ENGINEER
2. PuriL Hyprauric ENGINEER

Salary Scale A, entry point 31,764 per annum
(pre-Udoji). il

Applicant should have at least a 2nd class B.Sc.
(Honours) degree in_ Civil Engineering from a
recognised university, He should also be prepared to
work in remote areas. '
3. HyproLoGIcAL ENGINEER, Grape 11
4. HyprauLic ENGINEER, GRADE IT

Salary Scale A (32,184-3,528. per annum pre-
Udoji). L

Applicant should have at least a 2nd class B.Sc.
(Honours) degree in the field of Civil Engineering
from a recognised university and at least 2 years post-

ification practical experience in the field of Civil

ngineering, River Engineering, Water Resources
Engineering or Engineering Hydrology in a reputable
establishment, He should also be prepared to work in
remote areas. Entry point on salary scale depends on

_ relevant experience.

5. HYDROLOGICAL ENGINEER, GRADE I
6. Hypravric ENGINEER, GRADE I _

Salary Scale A(U) (2¥3,096-3,528 per annum pre-
Udoji).

Applicant should have at least 2 2nd class B.Sc.
(Honours) degree in the field of Civil Engineering
fmnq a regognised university and at least 3 years post-
qualification practical experience in the field of Civil
Engineering, River Engineering or Engineering
Hydrology. In addition, candidates must have
successfully followed a post-graduate course in
Hydrology, River Engineering or Water Resources
Engineering. Candidate should also be prepared to
serve in remote areas. Entry point on salary scale
depends on relevant experience.

7. HYDROGRAPHIC SURVEYOR, GRADE IT

Salary Scale A (392,184-3,528 per annum pre-
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Applicant should have B.Sc. degree in Surveying
from a recognised university, plus 2 years post-
graduate practical experience in surveying. Training
and experience in hydrography is an added advantage.
Membership of the Royal Institute of Chartered
Surveyors is also acceptable. Candidate should be
prepared to work in remote areas.

8. HYDROGRAPHIC SURVEYOR, GRADE I

Salary Scale A(U) (233,096-243,528 per annum pre-
Udoji).

The requirements for this post are similar to those
for the Grade II post but candidate for this grade
should have 2 minimum of 3 years post-qualification
practical experience, part of which must be in
hydrography.

Duties.—Successful Hydrological{Hydraulic Engi-
neers will be deployed at appropriate levels on such
duties as hydrological and hydraulic surveys and
studies of Nigerian rivers and waterways, river
conservancy, design and development of channels
and canals for improvement of navigation, design and
construction of river training works, design and
construction of river ports.

Successful Hydrographic Surveyors will work on
surveying the inland waterways, production of navi-
gation charts and river maps, investigations aimed at
opening up creeks and improving channel alignments,

Condition of service—'‘Appointments of Nigerians
are permanent and pensionable and in case of new
entrants into the Public Service it will normally be on
probation for 3 years. In case of expatriates, appoint-
ment will be on contract for two tours of 18-24
months each in the first instance with prospects for
further extension. Free passage will be provided for
husband, wife and children (not exceeding 2 adult
fares) as well as Free medical services. Government
quarters are provided, where available, at a rental
of 8% per cent per annum. Contract officers are paid
20 per cent contract addition to salarjes attached to
the posts plus gratuity at the rate of M75 each

completed period of 3 months of satisfactory service. -

Other conditions of service will be as prescribed for
officers of equivalent grades in the Federal Public
Service,”

Method of application.—"*Application from candi-
dates in Nigeria but not in the Federal and State
Services of Nigeria should be submitted on the
prescribed form (in duplicate for overseas candidates)
obtainable from the Secretary, Federal Public Service
Commission, P.M.B. 12586, Lagos, Nigeria or from
any of the Nigeria High Commissions or Embassies
abroad. Candidates in the Federal Service should
submit their applications in letter form through the
Head of the Applicant’s Department and those in
States’ Services through the Public Service Com-
mission concerned accompanied by copies of
Confidential Reports for the last 3 years. All applica-
tions should be submitted not later than 30th
September, 1975.

Government Notice No. 1277
UniversiTy oF I¥r
VACANCIES

Applications are invited from suitably qualified
candidates for the following posts in the University :

No.[Post Department Advert No. Sgla;y
caie
1. Assistant Division 37/240/75 G.L. 06 ;
Technician of Path- N
ology 1630-2310

OFFICIAL GAZETTE

No/Post Department Advert No. Salary

Scale
2. Stenographer, (a) Phar-
o)

macy  09/241/75 G.L. 05 ;

(b) Law  08/242/75 N

1370-1810

. (¢) History 03/243/75 -
. 3. Typist, History  03/244/75 G.L. 04

Grade I 1100-1380

4. Clerk/Typist, Law 08/245/75 G.L.03;
Grade 11 900-1140

5. Storekeeper, Pharmacy 09/246/75 G.L. 03 ;
Grade 11 900-1140

Qualifications.—1. West African School Certificate
or G.C.E. ‘O’ Level with passes in relevant science
subjects plus either (a) City and Guilds Ordinary

ertificate in Workshop Practice or (4) Intermediate
LS.T. or IN.L.T. or (¢) 2 G.C.E. ‘A’ Level in
relevant Science and/or Mathematical subjects plus
Laboratory or Workshop experience.

2. West African School Certificate including
Credit in English Language or G.C.E. ‘O’ Level in 5
subjects including English Language ; R.S.A. or
Treasury or Pitmans Certificates at 100/50 words per
minute in Shorthand and Typing plus 3 years
experience as a Stenographer.

3. Secondary IV or Modern III plus R.S.A. or
‘Treasury or Pitmans Certificate in typing at 50 words
per minute or Secondary Modern Commercial
Certificated .with pass at 50 words per minute in
typing, and at least 2 years experience plus a recognise

certificate in E!

4. West African School Certificate or its equivalent
plus a recognised Typing Certificate at 35 words per
minute (R.S.A. or Treasury or W.A.S.C. plus at least
3 years experience as a Clerk/Typist).

5. West African School Certificate or its equivalent
and at least'3 years experience as Storekeeper.

Method of application.—Applications (three copies)
naming three referees and their addresses and stating
clearly the applicant’s age,- qualifications and
gxperience in chronological order, together with
copies (not originals) of Certificates and Testimonials,
should be forwarded to the Senior Assistant Registrar,
(Personnel and Labour Relations), University of Ife,
Ile Ife, so as to reach him not later than Saturday,
6th September, 1975.

Servicing officers of the University of Ife should:
please pass their applications through their Heads of
Departments.

Only applications which comply in detail with this
advertisement will be considered and only those
shortlisted will be acknowledged. Please quote the
appropriate reference number of the advertisement.

Government Notice No. 1278
Vacancies N THE Niceria Porice Force
CHIEF CONSULTANT PATHOLOGIST
Applications are invited from suitably qualified
candidates of exemplary character for the above-
mentioned post, in the Nigeria Police Force. -
- Qualifications and Experience—Applicants must
possess the following post-graduate specialist qualifi~
cations which are recognised and registrable with -

" the Nigeria Medical Council : F.M.C. Path ; M.C.

Path ; D.C.P. or Dip. Bact. They must also have
spent at least three years as a Consultant Pathologist.
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to carry out such duties as :
" (@) Morbid Anatomy ;
()] CJj;lical Pathology ;
(¢) Forensic Pathology ; :
(d) General supervision of Laboratory work
and;Technicians H ;
() Autopsy on Coroner Cases 'when necessary ;
(f) Issuing of Pathological report ; 3
(g) Attend to Cases referred from the Police
linics ;
(k) Supervision of laboratory tests ; and
(i) Examination of specimen in criminal cases.
Salary—Scale : SM 5 28,730.00-¥11,025.00
Point of entry depends on qualification and
experience. =g
Condition of service—The Post is pensionable
and in the case of new entrants to the Police Force,
the appointment will be on probation for the first
two years. Prospects for further advancement exist
for the sticcessful candidate who is deligent in his
. application to work. |
Method of application.—(f) Applications from
candidates not in the Service of the Federal or any

.of the State Governments of Nigeria should be
“submitted on the prescribed forms obtainable from

Duties.—Successful applicants will be‘ required

the Secretary, Police Service Commission, 11

Ahmadu Bello Road, Victoria Island, Lagos.

(#) Applications from candidates in the Service
of the Federal or State Government of Nigeria,
‘should be submitted to the Secretary, Police Service

Commission, Lagos through their Heads of Depart-"

ment and the Federal or State Public Service Commis-
sion in which they are serving, accompanied by
copies of three most recent Confidential Reports on
the appropriate form. :

Closing date.—All applications should reach the
Secretary, Police Service Commission, not later
than 30th September, 1975.

Government Notice No. 1279

Vacancies v THE N1GeriA Porice Force
PoLICE SURGEONS

Applications are invited from suitably qualified
candidates for appointment to the post of Police
Surgeons in the Nigeria Police Force. '

Qualification and  experience—Applicants who
should be Medical Practitioners registered with the
Nigeria Medical Council should have at least seven
vears post qualification practical experience’ in
medicine or surgety. The possession of 2 recognised
specialist qualification will be an advantage. )

Duties.—(i) Medical Examination of suspects in
criminal cases ; ¢

(1) Attend to suspects reqdﬂn&medicd attenition
in Police custody ; ;

g’ii) Attend to Police personnel and their families ;
ar

. (iv) Conduct medical examination for new recruits
and officers seeking enlistment into the Force.

 Salary.—Level 09—343,980-4,130-4,280-4,430-
4,580-4,730-4,880-5,030-5,180-5,340.

Le

10—345,350-5,470-5,590-5,710-5,830-5,950-
6,07 '

,190-6,310-6,430.
el 11—395,445-5,737-6,029-6,321-6,613-6,9035.

experiénce.

Conditions of service—The postis pensionable and
in case of new entrants to the Police Force, the
appointinent will be on probation for the first two
years. Prospects for further advancement exist for
successful candidates who are deligent in their
application to work.

“Method lication.—Applications from -candi-
dai?eg not u"!:f tﬁI:PServicc of thé’ Federal or any of the
State Governments of Nigeria should be submitted on
the presc ribed forms olgtalnable from the Secretary,
Police Service Commission, 11 Ahmadu Bello Road,
Victoria Island, Lagos.

(#f) Applications from candidates in the Service of .
the. Federal or State Governments of Nigeria should
be submitted to the Secretary, Police Service Com-
mission, Lagos through their Heads of Departments,
and, the Federal or State Public Service Commission
in which they are serving, accompanied by copies of

/ Point of entry depends on qualification and

. three most recent Confidential Reports on the

appropriate forms.

Closing date—~All applications should reach the
Secretary, Police Service Commission, not later than
30th September, 1975. _ ;

’ Gwemme_mt Notice No. 1280

VACANCIES IN THE NIGERIA PoLICE FORCE
POLICE VETERINARY SURGEON
Applications are invited from suitably qualified
candidates for appointment to the posts of Veterinary

Surgeon, Grade.I and Veterinary Surgeon, Grade II
in the Nigeria Police Force.

Qualifications and experience—Applicants who
must be Veterinary Surgeons must possess one of the
following qualifications : B.V.M,; D.V.M. ; D.V.Sc;;
M.R.C.V.S.; BV.M.S. or any equivalent degree
registered in Nigeria. In the case of applicants for
the posts of Vetetinary Surgeon, Grade I, they must
have had at least two years service as Veterinary
Surgeons, Grade II. *

Duties.—They will be responsible for the treatment
of Force Animals. ;

Salary—Grade I—Scale Level 10 (3¥5,350-5,470-
5,590-5,710-5,830-5,950-6,070-6,310-2¥6,430).

Grade II—Scale Level 09—(3¥3,980-4,130-4,280- .
4,430-4,580-4,730-4,880-5,030-5,180-2%5,340). Point
of entry depends on qualification and experience.

Conditions of service—The post is pensionable, and
in the case of new entrants to the Police Force, the
appointment will be on probation for the first two
years. Prospects for further advancement exist for the
successful candidates who are diligent in their
application to work. S Lk

Method of application—(i) Applications from
candidates not in the Service of the Federal or any
of the State Governments of Nigeria should be
submitted on the prescribed forms obtainable from
the Secretary, Police Service Commission, 11
Ahmadu Bello Road, Victoria Island, Lagos.

(ii) Applications from candidates in the Service of
the Federal or State Governments of Nigeria should
be submitted to the Secretary, Police Service Com-
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mission, Lagos through their Heads of Departments
and the Federal or State Public Service Commission
in which they are serving, accompanied by opies of
three most recent Confidential Reports on the
appropriate forms.

Closing date.—All applications should reach the
Secretary, Police Service Commission, Lagos, not
later than 30th September, 1975.

Government Notice No. 1281

Vacancies v THE NiGeriA Porice Force
SCIENTIFIC . OFFICERS, GRADE I—
CHEMIST

Applications are invited from suitably qualified
candidates for appointment to the post of Scientific
Officers, Grade I (Chemist) in the Nigeria Police
Force.
.. Qualification and experience—A good honours
degree in Chemistry from a recognized University.
Applicants must have served at least two years in the
post of Scientific Officer, Grade II.

Duties.—1) To provide facilities for Chemical
analysis and advise the Force on related matters,

(2) Routine analysis of Exhibits in Criminal Cases
and post-mortem specimens, etc,

(3) Analysis of food, drug and water,

(4) Forensic Work and Toxicology.

(5) Bacteriological examination.

(6) General supervision and training of Laboratory
Technicians.

Salary.—Scale Level 09—(¥3,980; 2¥4,130;
N4,280; N4,430; N4,580; N4730: 4,880 ;
2¥5,030 ; 245,180 ; 245,340). Points of entry depends
on qualification and experience.

Conditions of service—The post is pensionable
and in the cdse of new entrants to the Police Force,
the appointment will be on probation for the first
two years, Prospects for further advancement exist for
the successful candidates who are deligent in their
application to work. _ ; :

Method of application.—(1) Application from
candidates not in the service of the Federal or any of
the State Governmeats of Nigeria should be
submitted on the prescribed forms obtainable from
the Secretary, Police Service Coramission, 11 Ahmadu
Bello Road, Victoria Island, Lagos.

(i) Applications from candidates in the service of
the Federal or State Governments of Nigeria should
be submitted to the Secretary, Police Service Commiis-
sion, Lagos through their Heads of Departments, and
the Federal or State Public Service Commission in
which they are serving, accompanied by copics of
three most recent Confidentinl Reports on the
Appropriate forms.

Closing date—All applications should teach the
Secretary, Police Service Commission, not later than
30th September, 1975.

Government Notice No. 1282

Vacancies iy THE Niceria Porice Forer
SCIENTIFIC OFFICER, GRADE II
(BIOLOGIST)
Applications are invited from suitably qualified
candidates for the post of Scientific Officers, Grade IT
(Biologist) in the Nigeria Police Force, :

Qualifications and experience.—A good honours
degree in Biological Sciences from a recognised
Umvgrs:ty. Candidates with post-qualification
experience stand at advantage.

Duties.—(i) Examination of laboratory specimens. .

(#) Care of Laboratory apparatus. :
~ (iif) Assisting in the routine analysis of exhibits
and other general analytical work. '

(iv) Staining Slides for cutting sessions and
keeping of records. ' ;

(v) Performance of any other duties to which
he/she may be assigned. _

(vi) Assisting in the performance of post-mortem

Salary.—Scale Level 08: (3¥2,780; 242,913,
243,046 ; 193,179 ; 293,312, 3,445 ; 3,578 ; N3,711;
243,884 ; 1¥3,980). Point of entry depends on qualifi-
cation and experience,

Condition of service—The post is pensionable
-and in the case of new entrants to the Police Force,

-the appointment will be on probation for the first

two years. Prospects for further advancement exist
for the successful candidate who is deligent in his

“application to work. .

Method of application.—(i) Application from can-
didates not in the service of the Federal or any of
the State Governments of Nigeria should be sub-
‘mitted on the prescribed form obtainable from the
Secretary, Police Service Commission, 11 Ahmadu-
Bello Road, Victoria Island, Lagos. .

(i) Applications from Candidates in the service .
of the Federal or State Government of Nigeria,
should be submitted to the Secretary, Police Service
Commission, Lagos, through their Heads of Depart-
ment and the Federal or State Public Service .
Commission in which they are serving, accompanied
by copies of three_most recent Confidential Reports
on the appropriate forms. e

Closing date.—All applications should reach the °
Secretary, Police Service Commission, not later .
than 30th September, 1975.

Government Notice No, 1283
Vacancies IN THE Ni1GerIA PoLice Force
POLICE PHARMACISTS
Applications are invited from suitably quali.ﬁed

- candidates for aglla_ointment to the post of Pharmacists,

Grade II in the Nigeria Police Force.
Qualifications and experience—Applicants must
possess the following qualifications :
(i) A good Pharmaceutical Degree or equivalent
" qualification and must have been regis by the
Pharmacists Board of Nigeria,
© (#) They must have served one year pupilage as
pupil pharmacists.
Salary.—Scale Level 08 : (¥2,780-2,913-3,046-

3,179-3,312-3,445-3,578-3,711-3,884-2¢3,980).

Duties—Successful applicants will be required to
import, mix, compound, prepare and dispense drugs
and poisons on Doctor’s prescriptions. !

Conditions of service—The post is pensionable
and in the case of a new entrant to the Police Force,
the successful ap%ﬁcanw will be on probation for the
first two years. Prospects for further advancement -
exist for successfill candidates who are diligent in
their application to work,
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Method of _application—(i) Applications from
candidates not in the service of the Federal or any of
the State Governments of Nigeria should be

_ submitted on the prescribed forms obtainable from

the Secretary, Police Service Commission, No. 11
Abhmadu Bello Road, Victoria Island, Lagos.

(i) Applications from candidates in the service
of the Federal or State Governments of Nigeria
should be submitted to the Secretary, Police Service
Commission, Lagos through their Heads of Depart-
ments and the Federal or State Public Service
Commission in which they are serving, accompanied
by copies of three most recent Confidential Reports
on the appropriate forms. '

Closing date.~—All applications should reach the

Secretary, Police Service Commission, not later than

30th September, 1975.

Government Notice No. 1284

Vacaneies 1N THE NiGeriA Porice Force
ARCHIVIST, GRADE 11

Applications are invited from suitabl
candidates of exemplary character for
Archivists in the Nigeria Police Force.

Qualifications : (@) A good honoursdegreein Arts

_subjects preferably History from a recognized
University. Previous experience will be an added
advantage, :

(6) A general degree in Social Sciences. Previous
experience will be an added advantage.

(¢) A Diploma in Archival Science from recognized
Archive Institution or Record Centre.

(d) A good General Education plus a certificate
training in Records Management and Archive
Administration from a recognised Archive Institution
or Records Centre. Applicants with less than five
years experience need not apply. .

Duties,—(f) Re-organisation and Establishment of
the F_nroe Archives,

(#) Administration of the Force Archives,

(##{) Records appraisal.

(iv) Preparation of simple list.

(v) Preparation and publication inventure indexes,
catalt‘)igues and other aids to facilitate the use of
records.

(vi) Record Survey with the Force.

qualified
e post of

(vit) Advise the Forcie on Records Management'

procedure, |
. (vi) Preparation of Records Schedules disposition
1st. i
#x) Supervision of the repair, and rehabilitation
oi(Reoorss. P :

(x) Supervision of Bidany and Photographic
Section.

(xi) Arrangement for periodical transfer of

records from State Command to the Force Archives. "

(xif) Establishment and organisation of State
Command Records Centres/Repositories.

(xiii) Advise on the need of the office with regards
to staffing and equipment.

(xiv) Draft and advise on the promulgation of
* Archives Regulation and Rules for use of the Archives.

(xv) Organise recruitment and training fof pro-
fessional and technical staff for the Archives,

Salary.—Grade Level 08 : 32,780-2,913-3,046-
3,179-3,312-3,445-3,578-3,711-3,884-3,980.

Conditions of service.—The post is pensionable and
in the case of new entrants into the Police Force, the
appointment will be on probation for the first two
years. Prospects for further advancement exist for
suc candidates who are diligent in their
application to work. Successful candidates will enjoy
the same conditions of service and fringe benefits as
are applicable to the equivalent grade in the Federal
Public Service Departments.

Method of application.—Applications from candi-
dates not in the service of the Federal or any of the
State Governments in Nigeria should be submitted
on the prescribed form obtainable from the Secretary, .
Police Service Commission, 11 Ahmadu Bello Road,
Victoria Island, Lagos. '

Application from candidates in the service of the
Federal or State Governments in Nigeria should be
submitted on the prescribed form to the Secretary,
Police Service Commission through their Heads of
Departments and the Federal or State Public Service
Commission in which they are serving, accompanied
by copies of three most recent Confidential Reports on
the appropriate forms,

Closing date—Applications should reach the

Secretary, Police Force Service Commission not
later than 30th September, 1975,

Government Notice No. 1285
Vacancies IN THE Niceria PoLice Force

ASSISTANT CATERING SUPERVISOR

Applications are invited from suitably qualified
candidates of exemplary for the gst of
Assistant Catering Supervisor in the igeria
Police Force. i

2; Qualifications.~—(f) Institute of Management
Association Certificate in Institutional and Catering
Management ; ?

(i) O.N.D. in Institutional Management ;

(##f) City and Guilds Trade Basic Course Nos, 147,
150 and 151 ; or

(iv) S.A.S.C. plus City and Guilds 150.

3. Salary.—~—Grade Level 07: 32,000, ¥2,110,
}2,220, ]2,330, N2,440, N2,550, N2,660, ¥¥2,770,
242,380, 243,000, )

4. Duties,.—{i) Management and Control of Food
Stores ; .

(&) thni:;g of Menu ;

(i#f) Supervisior of kitchen and dinning room ;

g'v) Supervisiori of the Staff employed therein ;
and - i i

(v) Superﬁsion ﬁnd purchase of food and serving
of meals.

. Condition of service—The post is pensionable and
in- the case of new entrants into the Police Force,
the appointment will be on probation for the first
two years, Prospects exist for further advancement
for successful candidates who are diligent in their
application to duty. Successful candidates will enjoy

e same conditions of service and fringe benefits
as are applicable to the Trade in the Federal Public
Service Departments,
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6. Method of application.—(f) Applications from
candidates not in the service of the Federal or any
of the State Governments of Nigeria should be
submitted on the prescribed form obtainable from
the Secretary, Police Service Commission,
11 Ahmadu Bello Road, Victoria Island, Lagos.

(i) Applications from candidates in the service
of the Federal or State Governments should be
submitted on the prescribed form to the Secretary,
Police Service Commission, Lagos, through their
Heads of Departments and the Federal or State
Public Service Commission in which they are serving
accompanied by copies of three most recent confi-
dential reports. :

7. Closing date.—All applications should reach the

Secretary, Police Service Commission not later than
30th September, 1975,

Government Notice No. 1286

THE NIGERIA PoLice Force
VACANCIES FOR THE POST OF
INSPECTORS OF POLICE (WORKS)

Post.—Applications are invited from suitably
qualified candidates for appointment as Inspectors of
Police in the Works Branch of the Nigeria Police.

2. Requirements—Candidates must possess the
following Educational Qualifications :—

- (a) West African School Certificate or GCE

('O’ Level) with Credit/Pass respectively in

English and Maths. !

(8) Ordinary National Certificate or Final City
and Guilds of London in Building plus two years
industrial experience.

(c) Candidates must in addition have the
following physical qualifications :(—

() Between 19 and 25 years ;

~ (#7) Height—Not less than 5’6" ;

(11t} Chest Measurement.—Not less than 34"

(d) Successful candidates must undergo a
Medical Examination to be conducted by a Govern-
ment Medical Officer.

(e) Candidates must have examplary character
and be free from pecuniary embarrasement ;

3. Condition of service.—The condition of service is
similar to those enjoyed by member of the Inspecto-
rate cadre of the Force. These include free uniform
and free quarters or allowance in lieu.

4. Training.—Selected candidates would be

required to undergo a 3 months course on Police
duties at the Police College, Ikeja at the successful
completion of which they would be posted out as
assistants to the various Works Officers. |

5. Salary~—The salary range is between
3§1,580.00-2%2,090.00. Point of entry would depend on
qualification and experience.

6. Promotions.—There are promotion prospects for
the right candidates. Such promotion would be based
on merit and the ability of the officer to shoulder
higher responsibilities. '

7. Method of application.—Applications in tripli-
cate in the candidates own writing in which would
be enclosed the copies of candidates certificate
should be forwarded to the Inspector-General of

Police, Force Headquarters, ‘C’ (Works) Depart-
ment, Moloney Street, Lagos to reach him not later
than 30th September, 1975. Candidates in Govern- .
ment Service should forward their applications
through their Heads of Departments who would be
required to forward same with the extracts of the
preceeding three years Annual Confidential Reports
on the candidates to the Force Headquarters as
stated above. -

Selected candidates wc;uld be notified of the date
for the interview,

Government Notice No. 1287

IntERNATIONAL LABOUR OFFICE
TecHNICAL Co-OPERATION PROGRAMME

. ANNOUNCEMENT QF VACANCY
Country.—Eastern Caribbean (Antigua).

- Project code—~CAR/[73/002 (Post 02)..
Date issued—June 1975.
Closing date for applications.—No fixed date.
General field.—Tourism Development.

Title of post.—395—Expert in teaching techniques
(Post 02).

Duty station.—Antigua, wrth travel within the
region. .

Duration. of appointment.—12 months with pos-
sibility of extension.

Desirable starting date—1st August, 1975.

Terms of appointment.—On: the basis of inter-
national agreements or national law relating to
presence or residence abroad, IL.O salarids and
emoluments dre generally tax exempt. In the absence
of exemption, tax paid will be reimbursed in accord-
ance with an JLO document which will be supplied
upon request. Although quoted in US dollars, the
salaries and emoluments are payable partly in the
cu.rregcy of the home country and partly in the
currency of the duty station. e '

Annual salary—Between “US  $17,532 and~
US $22,580. (The initial salary of the appointee
will be fixed in accordance swith his/her qualifications
and experience. Increments are granted annually),

Post, adjustment.—(Class 4) (subject to change) ;
between US $2,040 and Ug $2,544 (single rateg;
between US $3,060 and US $3,816 (dependent rate).

Assignment allowance.—US $1,600 (single rate) ;
US $2,000 (dependant rate).

Family allowance (if eligible).—Spouse, US $400
per annum. Each child, US $450 per annum.

Other benefits.—Installation allowance, education .
grant for children, repatriation grant upon termina-
tion of assignment, 30 working days’ annual leave,

- home leave travel with eligible dependants every

two years, social security benefits.
Description of duties :

General—Under the general responsibility and
supervision of the ILO Project Manager to assist the
Government of Antigua, British Virgin Islands,
Dominica, Grenada, Montserrat, St. Kitts/Nevis/
Anguilla, St. Lucia, St. Vincent," Cayman Islands
and Turks and Caicos Islands in the establishment
of a Regional Tourism Development Programme,
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Specific—In particular, the expert will : of exemptioq,th tax %EIS ';nll be :ex};r;glursed in
(a) advise on an establish teaching methods and ~ 2ccordance with an ocument which will be
audio-visual aids (electronic) suitable for the sufmhed upon_request. Although quoted in US
training activities being undertaken by the project ; dollars, the salaries and emoluments are payable
\ *  partly in"the currency of the home country and
- (b) under _the general control and direction of partly in the currency of the duty station.
the Project Manager and in collaboration with the
other TLO experts and local technical! personnel Annual sn?ar_y._—‘Betwepn us 517,5_32 and_ Us
determine the standards for the utilisation of $22,580. iThe initial salary of the appointee will be

training techniques and audio-visual aids ; Foed in qoorgance g Bl i fean s and
{c) assure the correct utilisation of the teaching SRR cremen. e ¢ annn Y.
methods and audio-visual aids by giving appro- Post adjustment.—(Class 4) (;“bjm to change)—
priate briefing and training to all internationsl Detween US 32,040 and TS 52,544 (single rate) ;
experts and local technical personnel ; between US $3,060 and US$3,816 (dependant rate).

(d) give lectures on the different aspects of Assignment_allowance.—US $1,600 (single rate) ;
teaching methods and audio-visual aids including  US $2,000 (dependant rate).

- practical demonstrations in the various territories ; Family allowance (if eligible)—Spouse : US
(¢) identify and finalise teaching equipment and ~ $400 per annum. Each child : US $450 per annum.
-audio-visual _ aids requirements and prepare Other benefits.—Installation allowance,” education
specific lists for acquisition ; _ grant for children, repatriation grant upon termina-
(f)give short-term  on-the-job instructor tion of assignment, 30 working dndys' annual leave,
training courses as appropriate in each territory ; home leave travel with eligible dependants every’

~ (g) organise and conduct training courses 00 new S0t ty benefits.

throughout the region for supervisory/middle ~  Description of duties :
management and instructors ; . General—Under the general responsibility and
(%) undertake any other relevant activities as  supervision of the ILO Project Manager to assist the
may be prescribed by the Project Manager ; . ' Governments of Antigua, British Virgin Islands,
N O] underprtgle supervision of and in agreement  Dominica, Grenada, Montserrat, St.. Kitts/Nevis
with: the Project Manager and upon his previous  Anguilla, St. Lucia, St. Vincent, Cayman Islands
approval, give technical advice as may be required ~ and Turks and Caicos Islands in the establishment
in relation with the purpose of the project. ofa Rtlbgionaga'fouﬁsttﬂe Developmen; Programm; with
3 P : Pa— - ‘special emphasis on the setting up of training schemes
Of%:ﬁﬁ;:mhﬁﬁgg? g:;r;tge _educauun for xeatasrant and bar pergonnel, specifically
= ' instructors and supervisors.
(b) sound knowledge and experience of modern .
teaching methods including the application of Specific.—In particular, the expert will :

electronic equipment in teaching ; : (a) give technical advice on layout requirements
(¢) experience in short-term instructor training ; of the existing tourism training centres for training
(d) good teaching experience with sound padago- restaurant and bar personnel ; .
gical approach ; : , (b) identify equipment needed for training
(e) previous experience in a developing country restaurant and bar personnel ; .
would be an advantage. i () nnde;taite a s&g;ey, as appropria:tie, a:;l each
o, i R territory of the specific manpower an visory
Language,_ Engtish. _ ) needs in his specialisation ; _
: ist in th tion of audio-visual
Govemment_Notig:e No. 1288 teafg)hinazmxsnat:enrial ;e R . :
InTERNAL LaBour OFFICE -+, (e) prepare syllabi and curricula covering his
TeECcHNICAL CO0-OPERATION Pgmmmz -7 specialisation ; _ . '
ANNOUNCEMENT OF VACANCY @0, :@.'iv:l':1 a?{ngt-,terqn m?mgé '::;;?:Zﬁ?.g
it - % tl:‘ammg rritories
Cou?my.—Eastem Caribbean (Antigua). courses and instructor courses ;
Project code—CAR[73/002 (Post 03). - (2) undertake advisory services to the hotel
Date issued —June 1975. .~ - and tourism industry on restaurant and bar
; ing date of applications.—No fixed date. organisation and techniques.
Genera —Toutism Development. (k) finalise ;ciuipment Wm for traiaiigg
. o s : restaurant and bar personnel and prepare specuic
s T?tl_e ;_f (I%f:t. 03).8 Expert in Restaurant and Bar lists for acquisition :

(@) supervise the installation restaurant and

Duty sation—Antigua, “with travel within the - partraining equipment as required ;°
region. _ . e
5 - 5 . (§) organise and conduct training courses for
. Duration of appointment.—12 months with possi- ) 3 i i ;
bility of i ! supervisory/middle management and instructors ;

(%) undertake any other. relevant duties as may
be prescribed by the Project Manager ;
(D) under the supervision of and in agreement

Desirable starting date—1st August, 1975,

. Terms of appointment.—On the basis of inter-
national sgreements or national law relating to the Project Manager and upon his previous
presence or residence abroad, ILO salaries and appraval, give technical advice as may be required
emoluments are generally tax exempt. In the absence in relation with the purpose of the project.
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Qualiﬁcth‘onsngm'rd 2 _ q Spm:ﬁc.;—ln partidula.r, the expert will :
- Good general education ; (a) give technical advice to government tourist

A graduate of a recognised institution in hotel
traming ; :

Sound knowledge and piactical expcrience of
restaurant and bar management including food and
beverage control systems, as well as experience in
teaching these subjects at a training institution ;

Some experience of instructor training ;

‘Previous experience in a developing country would
be an advantage,

Language.—English.

Government Notice No, 1289
INTERNATIONAL LABOUR OFFICE
TECHNICAL Co-OPERATION PROGRAMME
- ANN O_UNCEMENT OF VACANCY

Country.—Eastern Caribbean (Antigus).
Project code.—CAR/73/002 (Post 04).

Date issued.—June 1975.

Closing date for applications.—No fixed date.
General field —Tourism Development.

Title of %ost.—Expert in Economics of Tourism

and Travel Bureau Training (Post 04).
Duty station—Antigua, with travel within the
country. _ ’
Duration of appointment.—12 months with possi-
bility of extension. ;

Desirable starting date—1st August, 1975,

Terms of "appointment.—On the basis of inter-
national agreements or national law relating to
presence or residence abroad, ILO salaries and
emoluments are generally tax exempt. In the absence
of exemption, tax paid will be reimbursed in accor-
dance with an ILO document which will be supplied
upon request. Although quoted in US dollars, the
salaries and emoluments are payable partly in the
currency of the home country and partly in the
currency of the duty station.

8 2.:24?;591 ('is%lmy;d?etween }Jg) $17,532 aa,n‘:'.:111 Us
3 e initial salary of the appointee will be

fixed in accordance with his/her qualifications and

experience. Increments are granted annually).

Family allowance (if eligible)—Spouse : US
$400 per annum. Each child : US $450 per annum.

Other benefits.—Installation allowance, education
grant for children, repatriation grant upon termina-~
tion of assignment, 30 working days’ annual leave,
home leave travel with eligible dependants every
two years, social security benefits.

Desai{tz‘m of duties—General.—Under the general
responasibility and supervision of the ILO %m
Manager to assist the Governments of Antigua,
British Virgin Islands, Dominica, Granada, Mont-
serrat, St. Kitts/Nevis/Anguilla, St. Lucia, St,
Vincent, Cayman Islands and Turks and Caicos

- Islands, in the establishment of a regional tourism
development programme with special emphasis on
the setting up of a training scheme for Tourist Office
and Travel Bureau personnel, k

roject

departments and/or ministries of the region in the
development of their tourism policies, and in
particular : :

. (?) obtaining and processing statistics and
information relating to tourism ;

(#) providing operating guidelines ; -

(#11) dt'welopi.nk marketing and sales pro-
ures ;

. (iv) obtaining and processing statistics and
information relating to hotel and . catering

establishments ;

(b) identify equipment needed for training and
assistance in his own specialisation ;

(c) finalising equipment uirements and
preparing spec%ﬁc lists for acqtﬁ;l?t?on 3 ’

(d) organise and conduct courses throughout
the region for instructors and supervisory staff ;

.. (e) organise and conduct courses for tourist and
“fravel bureaux staff ; '

(f) undertake advisory services to the Govern-
ments, hotel and tourism industries of the region ;

) undertake special advisory services to small-
scale establishments and national entrepreneurs of
the région in relation to marketing, grading and
forming policies and procedures ; ;

(k) undertake surveys as appropriate in each
" territory of the specific manpower and advisory
needs in his specialisation ;
(#) organise and conduct short-term seminars,
workshops and on-the-job instructor training
courses in all territories ;

(j) .prepare syllabi and curricula covering his -
specialisation ;

(R), assist and-advise in the preparation of audio-

isual teaching material ;

(!) undertake any other relevant activities
assigned by the Project Manager ; ,

(m) under the supervision and in agreement with

the Project Manager and upon his previous

. approval give technical advice as may be required
in relation to the purpose of the project. -

Qualifications requird—Uniye:sity education or
equivalent knowledge and experience ; |

a graduate of a recognised institution in the field-of
tourism ; . .

sound knowledge and practical experience of
working in government tourist departments, either
as a director or deputy -_:hrgctor, and comprehensive
experience of the compilation and interpretation of
tourism information ; :

some experience of lecturing and/or industry ;

previous experience in a developing country would
be an advantage.

Language.—~English.
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Government Notice. No. 1290

InTERNATIONAL LABOUR OFFICE
TECHNICAL C0-OPERATION PROGRAMME

'ANNOUNCEMENT OF VACANCY

Country.—Bangladesh. ’

Project code—BGD/75/021.

Date fssued.~May 1975,

Closing date for applications—No fixed date. '

General field—Vocational Training. i

Title of post—Consultant—Equipment Selection.
Duty station.—Dacca and Chittagong.

. Duration of appointment.—2 months.
Desirable starting date—As soon as possible.

Terms of appointment.—On the basis of interna-
tional agreements or national law relating to presence

or residence abroad, ILO salaries and emoluments .

are generally tax exempt. In the absence of exemp-
tion, tax paid will be reimbursed in accordance
with an ILO document which will be supplied upon
_ request, Although quoted in US dollars, the salaries
. and emoluments are payable partly in the currency
of the home country and partly in the currency of
the duty station. :

Monthly salary.—Between US $1,461.00 and US
$1,881.67. (The initial salary of the appointee will
be fixed in accordance with his/her qualifications
and experience). g ’

Daily subsistence allowance—Taka 412 per day
during the first sixty days, Taka 325 per day
thereafter. - :

Other benefits—2% working days’ leave per
month, social security benefits. :

1. Description of duties.—The expert will act as a
short-term consultant to the Government of the
- republic of Bangladesh and work in_co-operation
with the Project Manager and auto-mechanics experts
under the project and maintain close contact with
the Geneva-based operational equipment selection
in the performance of his duties. He will be respon-
sible for the equipment selection.

2. The quipment selection expert will be required
specifically to: Co ,

a) pre in consultation with the appro-

pri(ate l:m'soriﬁes a specific list of equipment for
- the glanned training centres in Dacca and Chitta-
© gong ;

(b) determine the amount of equipment requi-
red at each location and specify details of such
equipment ;

(¢) prepare detailed specifications including
price, size, power, capacity, spare-part require-

.ments and also determine the 'approximate
delivery schedule ;

(d) prepare a definitive list of equipment in
- manner permitting the immediate purchase of such
equipment by the ILO ;

(¢) study present equipment in the electrical
department and what is ordered to avoid duplica-
tion, encourage standardisation and ensure compa-
tibility of all equipment to the training reguire-
ments ;

(f) write a master teport of the consultancy
mission to assist the Project Manager and auto-
mechanics and driver training experts when the
equipment arrives. '

1. Qualification required—Technical knowledge
and experience in automotive trade training including
maintenance and repair. -

2. Experience in setting up automotive training
centres, with special emphasis upon equipment
selection and use for training.

3. Abillity to estimate the number of trainees
that could be trained on the equipment selected to
help determine the maximum number that could be
trained at full operation of the centres.

4. Abillity to explain ideas clearly and concisely,
:érbglly and in writing and maintain good working
ations.

Language.—Good working knowledge of English,

‘Government Notice No. 1291

InTerRNATIONAL LABOUR OFFICE
TeeHNICAL CO-OPERATION PROGRAMME

ANNOUNCEMENT OF VACANCY

Country.—Sudan.

Project,—SUD|72/020 Post (04) (Phase II).

Date issued—May 1973.

Closing date for applications—No fixed date,

" General - field—Vocational 'T'raining.

Title t.—343-Expert i i i
nery M:{l%a;ics (Postxg). s Machx.
- Duty station.—Wad Medani.

Duration of appointment.—12 months with possi-
bility of extension.

Destrable starting date—As soon as possibles

Terms of appointment.—On the basis of inter- .
national agreements or natig law relating to
presence or residence sbroad, ILO salaries and
emoluments are generally tax exempt. In the absence
of exemption, tax paid will be reimbursed in accord-
ance with an ILO document which will be supplied
upon request. Although gouted in US dollars, the
salaries and emocluments are payable partly in the
currency of home country and partly in the
currency of the duty station,

Annual salary—Between US $17,532 and US
$22,580. (The initial salary of the appointee will be
fixed in ce with hisfher qualifications and

. expetience. Increments are granted, annually).

Post adjustment—(Class 6) (subject to change) ;

‘between US $3,060 and US $3,816 (single rate);

between US $4,590 and US $5,724 (dépendant rate).
Assignment allowance—US $1,600 (single rate) ;
US $2,000 (dependant rate).
Family allowance (if eligible)—Spouse : US $400
per annum. Each child :US $450 per annum.

Other benefits.—Installation allowance, education
grant for children, repatriation grant upon termi-
nation of assignment, 30 working days’ annual leave,
home leave travel with eligible dependants every
two years, social security benefits,



1292

'OFFICIAL GAZETTE

)

No. 41, Vol. 62

Description of duties.—The Expert will be a member
of an international team assigned to the Department
of Labour under the Ministry of Public Service
and Administrative Reform of the Government of
Sudan. He will work under the authority'of the ILO

Project Manager, He will be required to co-operate

with other members of the team. He will :

(a) advise on and supervise the installation,
operation and maintenance of the equipment of the
workshop for maintenance and overhaul 'of Agricul-
tural Machinery Equipment. -

(b) orgaenise, develop and administer _training
programmes at different levels for agnculmgal
machinery mechanics to provide good guality
instruction. . 5

(¢) upgrade the existing training programmes
for the training of Heavy Earth Moving Equipment
at different levels.

(d) in co-operation with the Expert Apprentice-
ship and In-plant Training, prepare syllabi and
programmes for training courses for initial apprentice-
ship, adult workers and supervisors, covering modern
workshop practice and related instruction in mainte-
nance, repair and overhaul of heavy earth-moving
and agricultural machinery equipment. "!

(e) assist in the training of instructors for fnstruc-
tions listed in paragraph (d).

(f) advise on the establishment of standards of
trade skill to be achieved at the conclusion of the
training, both for practical work and related instruc-
tion. 4 .

(g) train the instructor-counterp who willi
continue the training after the completion of the
UNDP assistance.

(k) perform any other duties which are within
the particular competence of a vocational training
expert.

Qualifications required—(a) A good general
f:luiation and a technical education up to technician

Ve

@ A sound practical training, by means of an’

apprenticeship, or equivalent, in maintenance and
repair of heavy earth-moving and ' agricultural
machinery.

(¢) Experience as a skilled craftsman in building
or servicing of earth-moving equipment and
agricultural machinery. *

(d) Training and experience as an instructor

(¢) Ability to prepare - syllabi for practical
training and related instruction.

Government Notice No. 1292

INTERNATIONAL LABOUR OFFICE
TecHNICAL CO-OPERATION PROGRAMME

ANNOUNCEMENT OF VACANCY

Country.—~Ugarida,

Project Code.—~UGA[73/001 (Post 02).
Date issued —April 1974 (Revised).
Clasing date for applications.—No fixed date.
General field—Vocational Training.

Title of post.—301-308—Instructor Trainin
Cn:ﬁmﬂumPlanningExpert(POstoz). &

Duty Station.—Kampala.

Duration of aﬁbm?mmenz.—'.lz months with possibi-
lity of extension.

Desirable starting date.—As soon as possible.

Terms of appointment—On the basis of inter-
national agreements or national law relating to
presence or residence abroad, ILO salaries and
emoluments are generally tax exempt. In the absence
of exemption, tax paid will be reimbursed in accor-
dance with an ILO document which will'be supplied
upon request. Although quoted in US dollars, the
salaries and emoluments are payable partly in the
currency of the home country and partly in the
currency of the duty station. ’

Annual salary.—Between US $21,324 and US
$25,704. (The initial salary of the appointee will be
fixed in accordance with hisfher qualifications and
experience. Increments are granted annually).

Post a%ustnmt.—(Class 3) (subject to c.hangeg;
between US $1,830 and US $2,100 (single rate);

between US $2,745 and US $3,150 (dependant rate):. -

-Assignment allowance.—~US $1,900 (single rate);
US $2,400 (dependant rate).

Family allowance (if eligible) —Spouse : US $400
perannum ; each child : US $450 per annum.

Other benefits—Installation allowance, education
grant for children, repatriation grant upon termination
of assignment, 30 working days’ annual leave,
home 'leave travel with eligible dependants every
two years, social security benefits. :

Description of duties—The expert will work under
the direction of the ILO project manager and will be
required to co-operate closely with the other members
of the international team. His duty will be to advise
and assist the Government in the following :

General.—(a) to create a scheme for recruiting
and training new instructors and for refresher and
advanced training for existing instructors ; and
to do this, survey the existing cadre of instructors

and estimate the short and long-term needs for

instructors in industry and in, all  institutions
employing craft-instructors outside the normal
school systems ; )
() to prepare job specifications and curricula
on of employers in all the trades
covered by the project. The training programmes
will include short, modular, upgrading courses as
. well as long-term, full craft training and will be
related to the manpower and training data and
forecasts prepared with the Chief Training
Adviser’s assistance. . '
Specific—(a) to determine the - number and
levels of instructors likely to be needed during the
next five years for in-centre and in-plant training ;

(b) to prepare and conduct programmes to
producg these instructors in accordance with the
qualifications and experience of the potential
instructors, The programmes may combine
training methodology and craft skill training ;

(¢) to prepare and conduct programmes to train
E@n?fng officers, centre directors and department
(d) ;o prepare job specification and skill test
standards for the main-skilled and semi-skilled

* jobs in conjunction with the appropriate experts

- and the National Training Council and its com-
. mittees ;
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(¢) to prepare course syllabi and curricula based
on thé above and using the modular system where
appropriate, This may require some modifications
of the present courses ; *

(f) to prepare all necessary course material. .
The expert will have an overriding responsibility

to train his counterparts to be able to continue this
work when he leaves. )

Qualifications required.—{a) a good general and
technical education up to university or equivalent
standard ; : :

() sound practical training
experience in industry ; '

(c) a thorough training ‘and considerable expe-
rience in modern vocational training methods and
instructing techniques including training for modules
of employable skills ; ;

(d) experience of training instructors, preferably
including developing countries ;

(e) agood working knowledge of English,

- of internation

and subsequent '

Government Notice No. 1293

InTERNATIONAL LABOUR OFFICE
TecENICAL CO-OPERATION PROGRAMME

ANNOUNCEMENT OF VACAN

Country.—Barbados. . :

Project code—BAR/75/001 (Post 01).

Date issued —April 1975.

Closing date for applications.—No fixed date.

 General field—Management Development and

Consultancy. -

Title of post.—Accounting and Financial manage-
ment Consultant (Post 01).

Duty station.—Bridgetown.

Duration of appointment.—12 months.

Desirable starting date.—1st June, 1975.

Terms. of appointment.—On the basis of interna-
tional agreements or national laws re]a_tmg to
presence or residence abroad, ILO_ salaries and

emoluments are generally tax exempt. In the absence
of exemption, tax paid will be reimbursed in accord-

ance with an ILO document which will be supplied -

upon request. Although quoted in US dollars
salaries and emoluments are payable partly in the
-currency of the home country and partly in the
currency of the duty station. )
Annual salary.—Between US $21,324 and U

$25,704. (The 'initial salary of the appointee will
be fixed in accordance with his/her qualifications
and experience. Increments are granted annually).

. Post adjustment—(Class 7) (subject to change)
between US $4,270 and US $4,900 (single rate) ;
between US §6,405 and US $7,350 (dependant rate).

Assignment allowance—US $1,900 (single rate) ;
US $2,400 (dependant rate). _

Family allowance (if eligible—Spouse US $400
per annum, each child US $450 per annum.

Other benefits—Installation allowance, education

grant for children, repatriation grant upon termina-

tion of assignment, 30 working days’ annually,
home leave travel with eligible dependants every
two years, social security benefits. -

. Description of duties—As a member of a team

experts, the expert will assist in
ing and operating of the Division
of Consulting| Services of the Barbados Institute
of Managemeént and Productivity, designed to
train national counterparts in modern management
and consul methods. In his field of com-
petence, he will train a number of Barbados counter-

the stren

parts and provide consultancy services to state

and private enterprise members of the Institute.
Specific :

1. In his field of competence, the expert will
provide assistance for strengthening and organising
the Barbados Institute of Management and Produc~
tSivity: and especially its Division of Consulting

ervices, -

2..He will provide consultancy services to state
and private enterprises and will train his national
counterparts in consultancy work. Z

3. He will provide advice and assistance for
selecting the candidates for training in modern
mana; ent and consultancy methods in his
field of competence. .

*4, He will provide advice on matters related to

the design of fellowships and the selection of
candidates for them.

5. If required, he will prepare practical and
theoretical material for training courses and semi-
nars in the field of accounting and financial manage-
ment consultancy and will conduct such courses
and ‘seminars.

6. He will .study methods of evaluating the
success of the programmes described above in
relation to the needs of the country and to report
on the findings when required.

7. He will participate, as appropriate, as a repre-
sentative of ILO in the programmes of other
institutions interested in management developments
by giving interviews, talks, lectures, leading discus-
sions, etc.

'8. He will advise on literature related to
accounting and financial management consultancy
and allied subjects.

9. In general, he will create a climate favourable
for the dissemination and acceptance of modern
concepts of management and mansgement con-
sultancy.

Qualifications reguired—University-level degree
or diploma or membership of a recognised profes-
sional body.

At least five years’ experience in consultancy
in accounting pnd financial management.

Ability to prepare material for and conduct
training courses, seminars sind conferences ; general
tact and diplomacy. : .

Experience in developing countries would be
an asset.

Language.—English.
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Government Notice No. 1294
INTERNATIONAL LaBoUR OFFICE
TecENICAL Co-OPERATION PROGRAMME
ANNOUNCEMENT OF VACANCY

Country.—Barbados.

Project code.—~BAR/[75/001 (Post 02).
Dateissued—April 1975.

Closing date for applications.—No fixed date.

General field—Management Development and
Consultancy. :

(Po?;x:ngf post.—Expert in Marketing Conaultancx
Duty station.—Bridgetown.
Duration of appointment.—12 months.
Desirable starting date.—1st June, 1975.

Terms of appointment.—On the basis of interna-
tional a ents or national law relating to presence
or residence abroad, ILO salaries and emoluments
are generally tax exempt. In the absence of exemption
tax paid will be reimbursed in accordance with an
ILO document which will be supplied upon request.
Although quoted in US dollars, the salaries and
emoluments are payable partly in the currency of the
home country and partly in the currency of the duty

»;

station.

Annual salary.~Between US 821,324 and US
825,704, (The initial salary of the appointee will be
fixed in accordance with his/her qualifications and
experience. Increments are granted annually).

Post adjustment.—(Class 7) (subject to change)
between US $4,270 and US §4,900 (single rate)
between US $6,405 and US 87,350 (dependant rate).

Assignment allowance—~US $1,900 (single rate
US $2,400 (dependant rate). J

Family allowance. (if eligible)—Spouse: US
$400 per annum. Each child : US $450 per annum,

Other benefits.—Installation allowance, education
grant for children, repatriation grant upon termina-
tion of assignment, 30 working days’ annual leave,
home leave travel with eligible dependants every
2 years, social security benefits.

Description of duties.—As a member of a team of
international experts, the expert will assist in the
strengthening and operating of the Division of
Consulting Services of the Barbados Institute of
Management and Productivity, designed to train
national counterparts in modern management and
consultancy methods. In his field of competence, he
will train a’ number of Barbados counterparts and
provide consultancy services to state and private
enterprise members of the Institute, !

Specific.— :

1. In his field of competence, the expert will
provide assistance for strengthening and organising
the Barbados Institute of Management and Produc-
tivity and specially its Division of Consulting
Services, .

2. He will provide consultancy services to state

and private enterprises and will train his national
counterparts in consultancy work,

3. He will provide advice and assistance for
selecting the candidates for training in modern
management and consultancy methods in his field
of competence.

4. He will provide advice on matters related to the
design of fellowships and the selection of candidates
for them.,

5. If required, he will prepare practical and
theoretical material for training courses and seminars
in the field of marketing consultancy and will conduct
such courses and seminars. .

6. He will study methods of evaluating the success
of the programmes described above in relation to the
needs of the country and to report on the findings
when required. !

7. He will participate, as appropriate, as a
representative of the ILO in the programmes of other
institutions interested in management development
by giving interviews, talks, lectures, leading discus-
s10ns, etc, :

. 8. He will advise on literature related to marketing
consultancy and allied subjects.

9. In general, he will create a climate favourable
for the dissemination and acceptance of modern
concepts of management and management consult-
ancy. .

Qualifications reguired.—University-level d
or diploma or membership of a recognised
professional body. At least ﬁvigea.rs' experience

‘in consultancy in mfdrketing. ility to prepare
for and conduct traini courses, seminars and
conferences ; general and diplomacy. Experience
in developing countries would be an asset.

Language.—English.
Government Notice No. 1295

INTERNATIONAL LABOUR OFFICE
TECHNICAL CO-OPERATION PROGRAMME

ANOUNCEMENT OF VACANCY

Country.~Jordan.

Profect code.—JOR/71/530 (Post 13).

Date issued.—June 1975,

Closing date for applications.—No fixed date.

General field—Vocational Training,

Title of post—~Consultant in Workshop Layout
Design and Equipment List Preparation for the
Materials ing and Transport Section of the

,Aqaba Training Complex (Post 13), :

Duty station.~—Amman with travel throughout
the country. _

Daration of appointment.—4 months,

Desirable starting date.—1st September, 1975.

Terms of appointment.—On the basis of inter-
national agreements or national law relating to
presence or residence abroad, ILO salaries and
emoluments are generally tax exempt. In the absence
. of exemption, tax paid will be reimbursed in accord-
ance with an ILO document which will be supplied
upon request. Although quoted in US dollars, the
salaries and emoluments are payable partly in the
currency of the home country and partly in the cur-
rency of the duty station. :

Monthly salary.—Between US $1,461 and US
$1,881.67. (The initial salary of the-appointee will be
fixed in accordance with his/her qualifications
and experience). -
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Daily subsistence allowance.—Dinar 9,000 per day
during the first sixty days, Dinar 7,700 per day
thereafter. ]

Other benefits.—2% working days’ leave pez month,
social security benefits. - s .

Description of duties: - - |

1. The consultant will be a member of an inter-
national team assigned to the Ministry of Education.
He will work under the direction of the ILO Project
Manager and will be required ta co-operate closely
with the Expert in Automotive Occupations, who
is already in position.

2. As a member of a team whose duty is to advise
and assist the Government in developing vocational
training, the consultant’s primary functions will
be concerned with the development of the workshop
facilities required for’ the materials handling and
transport section of the training complex to be built
in Aqgaba, and will be responsible for:

(a) examining the current and foreseen occupa-
tional pattern of the sector of industry covering the
maintenance and repair of materials handling and
transport equipment and determining therefrom job
profiles fot different levels of occupation as a guide
to the training required ;

(&) providing guidance in the layout and design
of the workshop for the materials handling and
transport, which will include : electrical shop section,
motors and engines section, transport equipment
- section, mechanical shop section, pipes and ducts
section, pipe shop section, tool and storage area, in-
struction area and instructors room ;

(c) preparing the lists of the necessary machinery
and equipment for the materials handling and
transport workshop ;-

(d) drawing up an appropriate study programme
for the fellowship to be awarded to the Senior In-
structor in Materials Handling and Transport ;

(e) performing any other duties which are within
his particular competence as a vocational training
expert,

Qualifications required.—A good general and tech-
nical education up to University level or equivalent
relating to the required field of training;

. Sound ‘practical training by means of apprentice-
ship or equivalent in the skills demanded by the
trade in w%ich training is to be conducted ;

Experience as a skilled craftsman followed by
substantial experience (preferably reinforced by
some training in methods) as a vocational training
instructor ;

A thorough knowledge of the machinery and
equipment to be used for training in his field, together
with the safety regulations appertaining thereto.

Languages,—A thorough knowledge of written
and oral English is required. Some knowledge of
Arabic would be an advantage.

Background—The proposed Trade Training
Complex, to be located at Aqaba, would provide
full-‘time and part-time courses of various duration
in five basic specialisations (plant maintenance and
repair ; industrial electricity ; instrumentation and
control ; climatisation and refrigeration; materials
handling and transport) as well as pre-apprentice
basic training, upgrading, conversion and re-train-
ing courses for adults. Entrance requirements would

. hours per

vary according to the courses, but would include
completion of preparatory education for full-time
training ; aptitude tests would be administered
for all courses. The Complexwould be built for an
initial capacity of 360 trainees in one shift of 44
week, corresponding to an annusal output
of about 50 skilled workers, 20 graduates from
the pre-apprentice basic training course and 150
graduates from part-time courses, When fully opera-
tional and with the introduction of a continuous
work day, the Centre could enrol up to 400 full-time
and 230 part-time trainees, with an estimated annual
output of about 400 trained workers at different

levels of skills.

Flexible training patterns in modular form would
be used to increase educational efficiency. Modular
tnnnﬁg “iou.ld.ka]so b-he!p improve upward social
mobility of workers by providing training a
ments which could be utilised at any time over Ee
entire span of a working life. Training would be
organised on the basis of within-shop rotation,
with each instructor assigned to a given section of
the workshop. Continuous relationship with industry

. would be assured by a Liaison Committee, chaired

by the Director of Vocational Education in the
Ministry of Education and comprising representa-
tives of the National Vocational Council, the Director
of the Complex and representatives of public and
private industry. The Government should be request-
ed to establish such Committee within one year of
signing of the Credit Agreement. [

Detailed curricula and syllabi, designed in terms
of the functional contents of jobs in the Jordanian
industry, together with master equipment lists for
each specialisation would be prepared by a team of
foreign experts and consultants (about five-man/
years), to be financed under the proposed programme
of technical assistance. Curricula and syllabi should
be submitted to the Association for comments within
two years of signing of the Credit Agreement. About
15-man/years of fellowships would be provided to
train four instructors for each specialisation as
required to staff the Complex. It is expected that a
sufficient number of qualified Jordanian candidates
will be available.

Government Notice No, 1296

InTERNATIONAL LaBOUR OFFICE
TecuNICAL Co-0PERATION PROGRAMME

ANNOUNCEMENT OF VACANCY

Country.—Turkey. .

Project code.—~TUR|73/005 (Post 02) (Phase II).

Date issued—May 1975,

Closing date for applications~No fixed date.

General field—Vocational Training (National
Industrial Training Project).

Title of post—Expert in Vocational Training
Systems Design (Post 02).

Duty station—Ankara, with travel throughout
the country.

Duration of aﬁpofnmnt.—iz months with possibi-
lity of extension.
. Desirable starting date.—1st October, 1975.
Terms of appointment—On the basis of inter-

. national agreements lor national law relating to

presence or residence abroad, TLO salaries and
emoluments are generally tax exempt. In the absence
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of exemption, tax paid will be reimbursed in accord-
ance with an ILO document which will be sx:lpphed
upon request. Although quoted in US dollars,
the salaries and emoluments are payable partly
in the currency of the home country and partly in
the cuwrrency of the duty station. . .
Annual salary.—Between US $21,324 and US
$25,704. (The mitial salary of the appointee will be
fixed in accordance with his/her qualifications and
experience. Increments are granted annually).

Post adjustment.—~(Class 0) (subject to change);
between US $ nil and US $ nil (single rate) ; between
US 8 nil and US § nil (dependant rate);

Description of duties—1. The expert will be a
member of an international team assigned to the
Industrial Training Development Centre, in_the
management of which the Ministries of National
Education, Labour, Industry and Technology and the
State Planning Organisation will participate. He will
work under the direction of the ILO Project Manager
and will be required to co-operate closely with the
other members of the team.

2. As a2 member of the team whose duty it is to
advise and assist the Government in developing
vocational training in accordance with the purpose
of the project as specified in the Project Document,
the expert will be responsible for : -

(@) methodology involved in the application

of modules of employable skill (MES); .

(b) development, implementation and applicati-

on of MES ; C

(¢) production of cJ.rricula, core modular units

for MEES and other training and associated materials;

(d) training wherever and whenever necessary,
appropriate personnel, and in particular, national
counterparts and
employers’ and workers’ associations ;

() training the national counterpart staff in- the
execution of the sbove duties, and formulating
-an appropriate study programme for any fellow-
ships awarded to them ;

reparing and submitting to the Project
M%gerpsuclf reports on mbove-mentioned
activities as may be required ; _

(g) performing any other duties in connection
with this assignment which are within his particu-
lar competence as a vocational training expert.

ifications required.—(a) A sound general and

technical education through university in the enﬁmz— )
eld. -

eiiring field or vocational industrial training 1d.
| (3) Formal training of extensive experience in
edagogical techniques.’ -

(¢) Experience in the training of trainers/instruc-
tors teachers.

(d) Experience in research and development of
‘'ocational training systemsand organisation, inclu-
ding planning techniques for vocational training, pre-

fera fy through amodular approach to trsu'uu.}';i, par-

ticularly adult training based directly on

lysis and other analytical process.

() Ability to appraise the technical standard of
traming material and to appgr criteria as to applica-
bility and flexibility for the development of training
materials, methods and equipment within a modular
system.

ana-

representatives of Government,

~ (f) Ability to express ideas clearly and maintain
good working relationships. '
(g) Preferably, experience in Compuiters or
Computqr-yype ‘applications to vocation training
and training support; self-instruction or in-
dividualised multi-media approaches to training.
Languages—A thorough knowledge of written
and oral English is required. Some ﬁ-nowledge of
Turkish would be an advantage.

Assignment allowance—US '$1,900 . (single rate);
Us $2,400 (dependant rate). '

Family allowance (if eligible).—Spouse : US $400
per annum, Each child ;US $450 per annum,

Other benefits.—Installation allowance, education
grant for children, repatriation grant upon termina-
tion of assignment, 30 working days’ annual leave,
home leave travel with . el.igibfe ependants every
two - years, social security benefits.

Government Notice. No 1297

INTERNATIONAL LaBour OFFICE
TecuNIcAL CO-OPERATION PROGRAMME
ANNOUNCEMENT OF VACANCY
- Country.—Turkey.
Project code—TUR/73/005 (Post 04) (Phase IT).
Date issued—May 1975.
Closing date for applications.—No fixed date.

General field—Vocational Training (National
Industrial Training Project).

Mén'ae of post.—Expert in In-plant Training (Post

b’uty station.—Ankara, with travel throughout
the country. ;

Duration of appointment.—12 mopths with possi-

‘bility of extension.

Desirable starting date.—1st Tuly, 1975.

Terms of appointment.—QOn the basis of inter-
national -agreements or national law relating to
presence or residence abroad, ILQ .salaries and
emolumentsare generally tax exempt. In the absence
of exemption, tax paid will be reimbursed in accor~
dance with and ILO document which will be supplied
upon request. Although quoted in US dollars,
the salaries and emoluments are payable partly in
the currency of the home country and partly in the
currency of the duty station.

Annual salary.~Between US $21,342 and US
$25,704. (The initial salary of the appointee will be
fixed in accordance with his/her qualifications and
experience. Increments are gtaxat.ed annually).

Post adjustment . (subject to 2)—(Class 0)—
between US $ nil and US ‘8 nil (single rate) ;
between US § niland US § nil (dependant rate),

" Assignment allowance.~US $1,900 (single rate) ;
US $2,400 (dependant rate). 5 g ).3

Family allowance (if eligible).—Spouse: US $400
per annum ; each child : US $453 per annum.

Other. beuqﬁts.—lnstallntjog allowance, education
grant for children, repatriation grant upon termi-
nation of assignment, 30 working days’ annual leave,
home leave travel with eligible dependants every
two years, social security benefits. ‘ )
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Description of duties:

1. The expert will be a member of an international
team assigned to the Industrial Training Develop-
ment Centre, in the management of which the
Ministries of National Education, Labour, Industry
and Technology, and the State Planning Organisation
will participate. He will work under the direction
of the ILO Project Manager and will be required to
{?ﬂpemte closely with the other members of

e team. - :

' 2. As a member of the team whose duty it is to
advise ‘and assist the Government in developing
Vocational training in accordance with the purpose
of the project as specified in the Project Document,
the expert will be responsible for: -

(a) promoting, developing and supervising in-
plant .training programmes throughout industry,
and co-ordinating these with other training activities
within the project; .

(b) examiningthe currentand foreseen occupational
patterns in industrial establishments selected by the
Government on a basis of priority pertinent to the
country’s industrial development, and determining
therefrom the form of in-plant training of adult

" workers to meet the needs of those establishments ;

(¢) in collaboration with the other experts of the
team and utilising, where necessary the facilities
of the Industrial Training Development Centre,
formulating syllabi and other training material for
in-plant training of adult workers. In all activities, the
MES systems approach to training shall be applied ;

(d) laying out of training areas and facilities,
and any additional equipment necessary to effectively
fulfil the instructional role of industrial establishment
undertaking in-plant training of adult workers, and
affording guidance in their duties to those officials
in the establishments responsible for this training ;

(¢) training the natiopal counterpart staff in the
execution of the above duties, and formulating an
appropriate study programme or programmes for
any fellowships awarded to them ;

(f) preparing and submitting to the Project
Manager such reports on the above-mentioned
activities as may be required ;

- (g) performing any other duties in_ conngctiori
with this assignment which are within his particular
competence as a vocational training expert.

Qualifications reém'red i

(a) general and technical education to a_university
or an engineer level ;

(5) thorough familiarity with all types of training |
methods employed within industry, and the use of |
the modern teaching aids; : |

(¢) several years of experience in the organisa- |
tion and administration of in-plant training program-
mes. The experience requested should preferably
have been obtained in a responsible position in a
large company; :

(d) ability to explain ideas clearly and concisely,
both verbally and in writing, and to maintain good
working relationships. '

Languages.—A thorough knowledge of written apd
oral English is required. Some knowledge of Turkish
would be an advantage.

Government Notice No. 1298

INTERNATIONAL LABOUR OFFICE
TecHNICAL CO-OPERATION PROGRAMME
~ ANNOUNCEMENT OF VACANCY
Country~Turkey. '
Project code—~TUR/73/005 (Post 09) (Phase II).
Date issued—May 1975;
Closing date for applications.—No fixed date.
General . field—Vocational ' Training (Nationaf
Industrial Training Project). _
Title of post.—Expert in Tool and Die Making
and Machine Shop Practice (Post 09), .
Duty station.—Ankara, with travel throughout
the country,
Duration of appointment—12 months with possi-
bility of extension.
Desirable starting date.—1st January, 1976,
Terms of appointment,—On the basis of inter-
national agreements or national law relating to
presence or residence abroad, ILO salaries and
emoluments are generally tax exempt. In the absence
of exemption, tax paid will be reimbursed in accor-
dance with an ILO document which will be supplied
upon request. Although quoted in US doﬁn:s,
the salaries and emoluments are payable partly in
the currency of the home country and partly in
the currency of the duty station.

Annual salary—Between US $17,532 and US
$22,580. (The initial salary of the appointee will
be fixed in accordance with his/her qualifications
and experience. Increments are granted annually).

Post adjustment (Class 0)—(subject to change)—
between US $ nil and US $ nil (single rate), hetween
US $nil and US § nil (dependant rate).

- Assignment allowance—US $1,600 (single rate).
US §$2,000 (dependant rate).

Family allowance (if eligible)—Spouse : US $400
per annum, each child: US $450 per annum.
" Other benefits.—Installation allowance, education
grant for children, repatriation grant upon termi-
nation of assignment, 30 working days’ annual leave,
home leave travel with eligible dependants every two
years, social security benefits. )

Description of duties.—

.1. The expert will be 2 member of an international
team assigned to the Industrial Training Develop-
ment Centre, in the management of which the
Ministries of National Education, Labour, Industry
and Technology and the State Planning Organisation
will participate. He will work under the direction
of the ILO Project Manager and will be required
to co-operate closely with the other members of the
team.

2. As a member of the team whose duty it is to
advice and assigt the Government in developing
vocational traininig in accordance with the purpose
of the project as specified in the Project Document,
the expert will be responsible for :

(@) promoting] developing and supervising the
tool and die making and the machine shop training
activities of the [project, both institutional and in-
plant, and co-ordinating these with training in
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other skills within the programme of the project.
In all activities the MES Systems approach to
training shall be applied ; .

'(b) examining the current and foreseen occupa-
tional pattern of the sector of industry covering
tool and die making and machine shop practice,
. in collaboration with any national advisory/governing
body or training committee on which he may be
required to serve and determining therefrom job
profiles for different levels of occupation as a guide
to the training required ;

(¢) planning and implementing a series of courses
of construction to meet the foregoing requirements,
in respect of institutional instructors, in-plant
trainers/supervisors, apprentices and workers before
entry into or already employed in industry, covering
methods of instruction, practical work and related
theory as the training programme may demand ;

(d) preparing syllabi, instruction sheets, lesson
plans, time-tables, working drawings, demonstration
models and other training aids and materials related
to curriculum development for the above ;

] developinﬁ the practical content of course
entrance tests where these are applicable, and occupa-
tional skill achievement tests for progressive and final
assessment of trainees under instruction;

(f) laying out of workshops, laboratories, demon-

stration and classrooms and installing the necessary
machinery and equipment ; :

(g) following up the progress of graduates in
their subsequent employment, in order to obtain
a feedback of information on the value and suita-
bility of training received and to use this, as required
in any adjustment of the relevant instruction ;

(h) conducting seminars, summer school courses

other demonstration courses of instruction,
particularly for potential and existing instructors
and in-plant trainers/supervisors;

) tram.m% the national counterpart staff in the
execution of the above duties, and formulating
an appropriate study (fmgramme or programmes for
any fellowships awarded to them ;

(j) preparing and submitting to the Project
Manager such reports on the above-mentioned
activities as may be required ;

(%) performing any other duties in connection
with this assignment which are within his particular
competence as a vocational expert,

Qualifications _required—(a) A good general and
technical education relating to the required field of
training ; :

(b) Sound practical training by means of apprenti
ceship, or equivalent in the skills demanded by
the occupation in which training is to be conducted ;

() Experience as a skilled craftsman followed by

substantial experience (preferably reinforced by some -

training in methods) as a vocational training instruc-
tor, with the ability to prepare training materials
and formulate programmes of practical and related
theoretical instruction ;

(d) A thorough working knowledge of the machi-
nery and equipment to be used for training in his
field, together with the safety regulations apper-
taining thereto.

es.—A thorough knowledge of written and
oral Enghsh is required. Some knowledge of Turkish
would be an advantage. )

Government Notice No. 1299

INTERNATIONAL LaBour OFFICE -
‘TecHNICAL CO-OPERATION PROGRAMME
ANNOUNCEMENT OF VACANCY

Country.—Turkey. '

Project code—~TUR/73/005 (Post 12) (Phase II).
Datedssued—May 1975. - N
lg%'osing date for applications—30th September,
General  —Vocational' ini i
T Trﬁfuai;:ling I?rt;a;g::)lal Training (Natlon.a_l

Title of post—Expert in Electro Mechanics

(PE 12).
luty station.—Ankara, with travel throughout
the country.

Duration of appointment.—12 months with possi-
bility of extension.

" - Degirable starting date.—1st February, 1976.

Terms of appointment.~On the basis of inter-
national agreements or national law relating to pre~
Sence or residence abroad, ILO salaries and emolu-
ments are generally tax exempt. In the absence of
exemption, tax paid will be reimbursed in accordance
with an TLO document which will be supplied
upon request. Although quoted in US dollars,
the salaries and emoluments are payable partly in
the currency of the home country and partly
the currency of the duty station.

Annual salary.—between US $17,532 and US.
$22,580. (The initial salary of the appointee will
be fixed in accordance with his/her qualifications
and experience. Increments are granted annually.

Post adjustment.—(Class 0) (subject to change)—
between US $ nil and US § nil (single rate);
between US $ nil and US § nil (dependant rate).

Assignment allowance—US $1,600 (single rate);
US $2,000 (dependant rate). _

Family allowance (if eligible).—Spouse US $400
per annum ; each child US $450 per annum.

Other bensfits.—installation allowance, education
grant for children, repatriation grant upon termina-
tion of assi, ent, 30 working days’ annual leave,
home leave travel with eligible dependants every
two years, social security benefits,

Description of duties.—1. The expert will be a
member of an international team assigned to the
Industrial Training Development Centre, in the
management of which the Ministries of National
Education, Labour, and’ Industry and "Technology
and the State Planning Orgmiuation will participate.
He will work under the direction of the ILO Pro-
ject Manager and will be required to co-operate
closely with the other members of the team.

2. As a member of the team whose duty it is to

. advise and assist the Government in developing

vocational training in accordance with the purpose
of the project as specified in the Project Document,
the expert will be responsible for : :

(a) promoting, developing and supervising
the electro mechanics ‘training activities of the
project, both institutional and in-plant which
will include the following : : -

(i) domestic, commercial and industrial in-
stallations ;
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(#) installation of electrical machinery and
associated eqmpment

(i) automat:c switching and control equip-

ment ;

(iv) electric motor maintenance and repair. '

(b) examining the current and foreseen occupa-
tional patterns of the electro mechanics industry,
and in collaboration with any national advisory
body or training committee on which he may be
required to serve, determine m, job
profiles for the different levels of occupations as
a guide to the training required ;

(¢) planning and implementing a series of
courses of instruction to meet the foregoing
requirements, in respect of institutional instruc-
tors, in-plant trainers/supervisors, apprentices
and workers before entry into oralready employed
in industry, covering methods of instruction
practical work and related theory as the training

programme may demand and in accordance
with the MES systems approach to training ;

(d) preparing syllabi, instruction sheets, lesson
plans, timetables, working drawings, demonstra-
tion models and other training aids and materials
relating to curriculum development for the above ;

(e) developing the practical content of course

entrance tests where these are applicable, and
- occupational skills . achievement tests for pro-
gressive and final assessment of trainees under
instruction ;

(f) laying out of workshops, laboratories, de-
monstration and classrooms, and installing the
necessary machinery and équipment ;

(g) following up the progress of graduates in
their subsequent employment, in order to obtain
a feed-back of information on the value and
suitability of training received and to use this,
as required, in any adjustment of the relevant
instruction ; 'T“

(A) conducti seminars, summer school,
courses and er demonstration courses of
instruction, partxculatly for potential and existing
instructors and in-plant trainers/supervisors ;

(@) training the national counterpart staff in the
execution of the above duties, and formulating an
appropriate study programme for | any fellowships
awarded to them ;

(j) preparing and submitting to the Projsct
Manager such orts on the .ebove-mentioned
activities as may required ;

(k) perfonmng any other duties in connection
with this assignment which are within
particular competence as a vocational training
expert.

Qualifications required—{a) a good general and

technical education relating to the required field
of training ;

(b) sound practical training by means of appren-
ticeship or equivalent in the skills demanded by
the occupation in which training is to be conducted ;

(¢) experience as a skilled craftsman followed
by substantial experience (preferably reinforced
by some training in methods) as a vocational train-
ing instructor, with the ability to prepare training
materials wnhué themodular system and formulate
programmes of practical and related theuretmal
instruction ;

d) a thomugh working knowledge of themaclu
nery and equipment to be used for training in
his field, together with the safety regulations apper-
taining thereto.

Languages.—A thoraigh knowledge of written
and oral English,is required. Some knowledge
Turkish would be 4n advantage.

Government NoticeNo. 1300
+ INTERNATIONAL LABOUR Orrice
TECHNICAL CO-OPERATION PROGRAMME
ANNOUNCEMENT OF VACANCY
Country.—Eastern Caribbean (Antigua),
Project code.—~CAR/73/002 (Post 05).
Date issued.~June 1975,
Closing date for applications.—No fixed date,
General field —Tourism Development,

Title of post—398-Expert in Kitchen Staff
Training (Post 05)

Duty station—Antigua, with travel within the
region.

Duration of appointment.—12 months with possibi-
lity of extension.

Desirable starting date—1st August, 1975,

Terms of appointment.—On the basia of inter-
national sgreements or national law relating to
presence or residence abroad, ILO salaries and
emoluments are generelly tax exempt. In the absence
of exemption, aid will be reimbursed in
accordance with an 0 document which will be
supplied upon request. Although quoted in US

, the salaries and emoluments are payable
partly in the currency of the home country and partly
in the currency of duty station.

Annual salary.~—Between US $17,532 and US
$22,580. (The initial salary of the appointee will be
fixed in accordance with his/her qualifications and
experienoe. Increments are granted annually). '

Post adjustment. (Class 4) (subject to change;
between US $2,040 and US $2,544 (single rate);
between US $3,060 and US §3 816_ (dependant rate),

Assignment allowance—US $1,600, (single rate);
US $2,000 (dependant rate).

Family allowance : (if eligible).—Spouse : US
$400 per annum; each child : US $450 per annum.

Other benefits.—Installation allowance, education
grant for children, repatriation grant upon termina-
tion of assignment, 30 working days’ annual leave,
home leave travel f"wﬁh eligible dependants every
two years, social security benefits,

Description of duties :—

General.—Under the general responsibility and
supervision of the ILO project manager to assist the
Governments of Antigua, BritishVirgin Islands,Comi-
nica, Grenada, Montserrat, St. Kitts/Nevis Angu:lla
St. Lucis, St. Vmoent Cayman Islandsand Turks
and Caicos Islands in the establishment of a regional
tourism development programme with s
emphasis on the setting up of a training scheme
for kitchen personnel, instructors and supervisors.

Specific.—In particular, the expert will :

(a) give technical advice on layout requirements
for exlsung hotel and tourism training centres for
training kitchen personnel
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(b) identify equipment requirements of training
centres for training kitchen personnel ;

(¢) undertake a survey, as appropriate, in each .

terntory of the specific manpower and advisory
needs in his specialisation ;

(d) assist in_ the preparation of aucho-v:sual

g material ;
(¢) prepare syllabi and curricula covering I-us
specialisation ; .

(f) give short-term seminars and On-t.he-job!

instructor training in all temtunes :

(g) undertake advisory services to the hotel and
tourism industry on kitchen organisation and techni-
ques ;

(k) finalise equipment requirements for the
region for training kitchen personnel and prepare
specific lists for acquisition ;

(#) supervise the installation of kitchen traunng
equipment as required in the region ;

(7) organise and conduct training courses in the
regional training centre for supervisory/middle
management and instructors ;

(%) undertake any other relevant duties as may
be prescribed by the project manager ;.

() under the supervision of and in_sagreement
with the project manager and upon his previous
approv*al give technical advice as maybereqmred
in relation to the purpose of the project ;

(m) engage in research and development into the

e of locally produced commodities with the object
of producing recipies and menus based on local
cuisine acceptable to international tourists. Produce
instruction miaterial relating to the foregoing for
dissemination to regional operators.

Qualifications required—Good general education.

A graduate of a recognised institution ‘in hotel
training.

"Extensive practical kitchen experience at super-
visory' level and sound knowledge of directly re-
lated subjects (such as systems of food costing, pur-

asing, receiving, storing, issuing and cost con-
trol) as well as experience in teaching these sub-
jects, preferably at a training institution.

Previous experience in a developing country would
be an advantage.

Language.~—English.
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