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Government Notice No. 1235

NEW APPOINTMENTS AND OTHER STAFF CHANGES

\

\

Thefollowing are notified for general information :—

~NEW APPOINTMENTS

Department | Name

Administration .. : Metuh, A. 1.
Audit oe .. Ajiboye, J. O.

' Customs and Excise .. Toyobo, A. S.

MinistryofAgriculture Akande, H. S.
and Natural Resources Ogwumike, D. U.

Onifade, O.

Ministry of Communica- Adebomi, E. O.
tions Adegboye, S, T. -

Fasheyitan, J.A. ..
Olabode,E

- Orisaleye, M.

Ministry of Defence .. Said, S. .. 3

Ministry of Education §Adesina, G. A. an
. Aikeremiokha, C. O.

Arukwe, O. N.
Elabiyi, M. O.

Ihenacho, Miss F, A.
MacDonnel, Miss E.

Obiefuna, J. C. .
Olabode, O. ae
Onumadu,B. A. .
Onyeanuna, J. C. A.
Robinson, N. A. D.
Uzoigwe,G. oO. a

Ministry of Establish- Dairo, Mrs E.I.
ments Yavala, E.

Ministry of Industries Lufadeju, C. B.

Ministry of Information Ikpe, A. E.

Ministry of Mines and Akawu, A. R.
Power Nnorom, J. I.

Onwumere,O.N. .
Oramulu,J. --

Ministry of Trade . Adebayo, K.
. Solanke, L. D.
Wogu, D. O. C.

Ministry ofWorks and Abudu, A
and Housing Ajala, K.

Ajibade, T. A.
Ajiboye, O.
Alalade, W. O.
Alao, K. ..
Anifowoshe, R.

eyingho, B.
Bandele, J.
Banjoko, Miss O.
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t

Date ofAppointment-
; . ' Appointment

Administrative Officer,Grade V 18-7~—73

Auditor, Grade IT 2-1-75

Assistant Preventive Officer .. 1-4-71

Motor Driver-Mechanic, Grade J 1-11-74
Artisan, Grade IT 7-10-74
Laboratory Technologist. 30-9-74

Clerical Assistant ae 1-2-74
Driver-Mechanic oe 28-1-69
Clerical Officer . 2-10-74

- Wireless Licence Inspector . 20-3-73
Postman 13-6-69

Imam . .. 1-10-66

‘Education. Officer, Grade a ) 19-7-74
Education Officer, Grade i (Geography)| 1-7-74

. ’ Education Officer, Grade I 29-8-74.
Education Officer, Grade it (Arabic and 31-8-74

Islamic Studies) . .
Typist, Grade IIT 10-6-74
Senior Education Officer (Chemistry) 29-9-73

(Contract)
Lecturer, Grade II 17-7-74
Assistant Lecturer, Grade 1 (Mechanical) .3-10-74--
Education Officer, Grade II (History) « * 25-9-74
Lecturer; Grade II . 1-7-74
Principal Education Officer .. 9-3-75
Education Officer, Grade II (Voc.find. 2-7-74—

: ‘Tech./Education)
' Executive Officer (Accounts) 3-1-72
Stenographer| + 8-7-74
echnical Officer faa‘ood Division) -» 19-3~74

Typist, Grade III — oe .. 1-7~72

Clerical Assistant. : 1-12-74
Clerical Officer .. 25-10-74

. . Clerical Assistant oe . 1-8-74
igan, Grade III we «. 16-11-73

-Prodtce Inspector . - ae - 4.» 21-473
Clerical Officer .. oe, oe 1-5-74

Typist, Grade IT . oe . 21-11-73
Artisan, Grade II .. . 1-4-73
Artisan, Grade IIT a os 1+4-72 |
Typist,Grade ITI oe eo 1-473
Artisan, Grade III . we oo. 5-8-74 |
Artisan, Grade TIT - . os 1+4-733 .
‘Artisan, Grade I .. we +. 1-4-73
Artisan, Grade TIT . 1-4-72
Craftsman . 1-473
Artisan, Grade 1 an oy 7 144-73
Clerical Assistant .. 1-4-73

an * .. we .. 1—+4-73
Crfienan ; es .. 1-473
Technical Assistant . 1-12-69
Clerical Assistant ol oy 1+4-73
Stores Assistant .. . «s F-6-72
Artisan, Grade ITI o- 1—4-73
Artisan, Grade ITI | a 1-4-73
Artisan, Grade ITI 14-73
Artisan, Grade II oe, Lowe 14-74
Artisan, Grade IT . ar 14-73
Artisan, Grade IIT .- . 1-4-73
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NEW APPOINTMENTS—continued

‘Deparment Name Appointment Date of
Appointment

Ministry of Works and Lawal, Miss T.B. .. Clerical Assistant . 1-+4-73
Housing—continued Ogunpehin, L. ... Clerical Assistant . 3-1-74

Ogunyamoju, E.A. .. Timekeeper . os . 2-1-74
Olatunji, O. .. Artisan, Grade IIT .- - 1-473
Olownu,A. os Artisan, Grade ITI . as 1~4~73
Oloyede, A -. Clerical Assistant oe 1-73

f Omosanya, ‘Miss E. |! Survey Draughtsman . 2-10-74
, Oseni, A. L. .. . Artisan, Grade II . . 1-4-72

Fopoola,A. .. Artisan, Grade IT . . 1—4-73
; | Rufai, M. .» Craftsman .. : 1-4-73

. . Tijani, A. . Artisan, Gradea . 1+4-73.
Parliament. . «+ Fashola, Miss A. B. Clerical Officer .. . 6-574:

; ‘PROMOTIONS

' Department Name Appointment - Date of
. ’ Promotion
Ministry of Agriculture Adebayo, S. I. .». Meteorologist, Grade I 1-8-75.
and Natural Resources .

Ministry of External Adekson, 5S, A. .. External Affairs Officer, Grade VIIT 1-7-75
Affairs . Adiwnu, A. .. External Affairs Officer, Grade VII1 . 1-7-75

1Jimeta, M.I. .. External Affairs Officer, Grade IV . 1-7-75
1Obunge, D. D. .. External Affairs Officer, Grade IV ~* . 1-7-~75
Odili, P. E. ',.. External Affairs Officer, Grade VITI... 1-7-75
1Omatsone,D.S. .. External Affairs Officer, Grade IV oe 1-7-75

. 7Onu, P. U. .. External Affairs Officer, Grade IV 1-7-75
Owoeye, S.A.O. .. External Affairs Officer, Grade VIII - ~ 17-75

: 1Tonwe, B.O. . .. External Affairs Officer, Grade IV . 1-7-75
Ministry of Health .. Ibrahim,A. = .. Senior Port Health Assistant . . 1—-4-74

Ministry of Industries Obi, F. P, A, .. Principal Standards Engineer 1-7-75
. Ohaya, H, O. .. Principal Standards Engineer 1-7-75

Ministry of Works and *#Adeluola, S, A. .. Principal Electrical Superintendent 1-11-74
Housing SLawuyi, J. M. .«. Higher Technical Officer (Mechanical) 1-10-74

Police ~. 2. | .. *Fowuru, E, .. Superintendent .. ee 1~7-72

1 Promoted notionally with effect from 1-12-74.
2. Promoted notionally with effect from 1-11-74 andactually with effect from 31-5-75,
3 Promoted notionally with effect from 1-10-74 and actually with effect from 31-5-75.
4 Notification in Gazette No. 20 of 25-4-74 ishereby amended.

CONFIRMATION OF APPOINTMENTS

Department Name Appointment Date of
? . -. Confirmation

Ministry of Agriculture Abiona, Miss G. O. Clerical Assistant ae oe 6-2-75
and Natural Resources Anyanwu, Miss‘ L.C. Clerical Assistant - oe os 1-7-74

Babalogboh, J. F.  .. Assistant Technical Officer .. oe 1474
Chickwe, G. .. Library Assistant oe oe 1+4+-74
Kadiri, B.*-. -. Meteorological Assistant os -» 31-41-75

' Ogunkoya, B. .. Field Overseer, GradeII  .. ee 1-4-74.
Otoijamun, D. -» Specimens Collector +e . 16-1-75

Ministry of Communi- Johnson, V.A. Engineer . 1 ee 1-4-74
cations Olatunji, R. A, - . Postal Officer ..- . «» 26-1-~73

.  Oyinlade, Mrs O. A. Telephone Operator . «» 21-12-69
Temishe, O. B. .. Assistant Technical.Officer .. «+ 4-10-74

' Utomakili, J. B. .. Assistant Technical Officer -. + 21-9-71
Ministry of Defence .. Adebayo, ‘A. .. Storekeeper we . o 14-74

Adediran, A, - .. Clerical Assistant we 2-5-70
Akpan, J.A. .. Artisan, Grade II es 24-7-75
Akpan, T.J. .. Artisan, Grade III -- 1-7-74
Arewa, M. O. .. Clerical Assistant . 1-5-71
Davies, Mrs S.A. .. Clerical Assistant 9-1~71
Kenku, Miss A.T. —- Clerical Assistant ee '2-6-70
Kukoyi, M.- .. Clerical Assistant 26-9-72
Latoye,S. -- Clerical Assistant 28-11-69
Obiajumwa, L.I. .. Artisan, GradeI .. 1-4-74
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CONFIRMATION OF APPOINTMENTS—continued — .

Department Name Appointment Date of
. ; Confirmation

Ministry of Education

|

Emina, P.O. . Lecturer, Grade I 25-1-75
Ogunyemi, M. A. A. Technical Officer 1-4-74

Okaru, Mrs V.I. Senior Education Officer . 1-4+-74

Oyebode, T. A. Education Officer, Grade IT 1-4~-74

Ministry of Establish- Balogun, L. A. Executive Officer (Accounts) 1-3-74

ments Uaboi, A. O. Stenographer .. . 26-3-74

Wariso, Miss S. A. Bilingual Secretary 25-6-72

Ministry of Industries Sodiya, L. L. Clerical Assistant . 3-10~71

Ministry of Information Oguntimoju,J. O. Clerical Assistant 5-549

Ministry of Internal Oladiran, Mrs O. Y. Immigration Assistant, Grade III 15-5-72

Ministry of Labour Dury, G. C. Clerical Officer .. . 4-12-75 -

Okafor E. C. 3rd Class Clerk .. * 12-5~73 .

Ministry of Mines and  Adesuyi, J. O. Geologist, Grade II 18-5-72

Power Okeke, P. I. Geologist, Grade IT - 14-74
Sogbanmu, Y¥. B. Petroleum Engineer, Grade II 1+4-74

Ministry of Trade =... *Ude, U. U. Clerical Assistant , 1-1~73

Ministry of Works and

=

Edozien, 0. G. Assistant Works Manager 12-11-71

Housing Meregini, D. O. Artisan, Grade II 14-66

Nigerian Institute for Adeyemi, C. O. Agricultural Assistant oe 2-7~75

Oil Palm Research | Alagbala, A. .. Laboratory Assistant .». 31-11-74

Ogbodu, I. N. .. Assistant Laboratory Technologist »  23-7-75

Statistics .., -. Ejiofor, F. I. Statistical Assistant 14-2~74

‘ Obinwa, A. Statistical Assistant 14-10-72

Olalude, E. A. ‘1-4-69Field Assistant

1 Notification in Gazette No. 8 of 20-2-75 is hereby amended.

Department

Customs and Excise

Inland Revenue
Ministry of Communi-

cations

Ministry of Education

Ministry of Finance

ACTING APPOINTMENTS

Name

.. Anyiwe, B. S.
Dosunmu, R. A.

_ Emetu, E. M.
4Tfeanyi, C. C.
Tpaye, E. A.
Sagay, C. A

.. Onasanya, M. D.
1Adamu, S. K.
Adekoya, C. A.

2Agbi, B. O.
1Atumeji, E. K.
1Azeez, A. A.

. *Bamigbele, J. O.
+Hyet, P. D.
*Maryoms, G. M.

tObidiegwai x oOi ,A.0.
1Okeke, C. C.
%Okoli, D. K.
IOkonkwo, N. C.
*Onwuta, B. C.
1Tunkarimu, C,
*Ude, W.K.
°Sofoluwe, M.A. O.

.. 4Akinfemiwa, L. A.
Daranijo, K. A. °
Fasanya, S. A.
Jisambo, H. M. B.
Onaivi, G. O.
Otitoju, Z. A.
Oyenuga, V. O

Date of Date of
Acting Appointment Acting Reversion

' Appointment

Assistant Comptroller 21-77-75 _
Assistant Comptroller 21-7~75 —
Assistant Comptroller 21~7-75 _

.. Assistant Comptroller 21-7-75 _—
. Assistant Comptroller 21~7-75 _— |

Assistant Comptroller .» =21-7-75 _
Higher Executive Officer. 166-75  4-8-75

.. Technical Officer .. -11-8-75 —

..- Deputy Chief Investigation “ .

‘Officer . «-  28-7-75 —
Postal Controller oe 3~7-75 —_

Technical Officer .. 48-6-75 _
Technical Officer a 4-8-75 —
Postal Controller 26-5-75 =
Technical Officer . J~-T-75 —_
Technical Officer 18-6-75 —
Technical Officer ny2 ee |
Postal Controller‘ .. 123-75 _
Postal Controller .- 5-5-75 —
Postal Controller 19-5-75 —
Technical Officer ~.  30-6-75 _
Postal Controller -- 55-75 —
Technical Officer oe 67-75
Senior Investigation Officer . 28-7-75 —
Senior Education Officer

(Projects) oe 17-7-74 _
Principal Accountant 1-1-75 —_
Principal Accountant 13-6-75 _
Principal Accountant | 1-7-75 —
Principal Accountant 1-7-75 —
Principal Accountant 1-7-75 —
Principal Accountant 1-7-75 ~
Principal Accountant 1-7-75 —_— #
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ACTING APPOINTMENTS—continued

Department Name

Ministry of Labour .., Amachree, J. F.
Se . Edeji, G. O.

Ministry of Transport .Garbar, F. S.

Kaitell, L. H.

Kofon, E. E.

Onochie, A. A.

Ministry of Works and _Jiya, E. A.
Housing

Sowonola, C. A.
Police oe -.. Amanfo, C.N.

2Bamigbade, S
*Iwere,J. E.

No ‘Acting JAllowance is payable.i
2 50 per cent Acting Allowance is payable.
3 Notification in Gazette No. 45 of 5-9-74 is hereby amended. 

ae

ee

_ Acting Appointment

Full Acting Allowanceis payablewith effect from 1-1 -75.

LEAVE OF ABSENCE

 

Aligbe, Miss L. N.
Faparusi, L.A.

Jatto, C.. ae

Jimoh, S. A.
Madu, L. E.

oe

.. Principal Investigation Officer. . 1-5-75
Deputy PreventiveSuperinten-

dent . .. 2-10-74

Senior Inspector of Taxes 5-5-75
Inspector of Taxes, Grade I . 2-6-75
Senior Inspector of Taxes 28-4-75
Inspector of Taxes, Grade II 26-5-75

Senior Research Officer 16-12-74
Assistant Conservator of 8-44-75

Forests, Grade IT

Senior Executive Officer «. 34-12-74
‘Technical Officer .- 16-12-74
Executive Officer (General Duties) 2-6-75

Planning Officer, Grade IT 5-6-75

. Assistant Lecturer, Grade Il 22-7-74
.. Vice-Principal .. 2-12-74

Executive Officer (General
Duties) 26—-5-75

Executive Officer (General
Duties) 2-12-74

Confidential Secretary, Grade I 2-6-75
Executive Officer (General

Duties) 14-12-74
Executive Officer (General

Duties) 12-5-75

Odogwu, Mrs V. 0!
‘Odufuye, A
Omojuwa, Oo.
Oniyide, E. A.

Department Name

. Administration Afolabi, O. O.
Obatoyinbo, G. O.

. Okagbue, M.-O.
Customs and Excise Emeh,5. 5.

Fafowora, O. A.
Ohonyon,J. E.

Inland Revenue Adekanmi, QO. A.
Adeosun, B. A.
Ariemuduigho, D. oO.”
Ismail, O. ‘

Ministry of Agriculture Ero, I. I.
and Natural Resources Larin-Alabi, F. B.

Ministry of Communi- Arthur, A.K. W. . .«
cations Korakpe,J. J.

‘Oshibambi, A

Ministry of Economic Olaoye, A
Development and

. Reconstruction:

Ministry of Education §Alabi, N. A.
~ | -Unuigboje, G. A.

Ministry of Establish- Afe, Z. O.
ments -

‘Ajenifuja, D. O.

Appointment

Principal Labour Officer 13-12-74
Principal Labour Officer 9-5-75
Senior Air Traffic Control

Office 16-12-74
Senior Air Traffic Control

- Officer 15-2-75
Senior Air Traffic Control

Officer 15-2-75
Senior Air Traffic Control

ffice «. 18-11-74
Principal Technical Officer

(Mechanical) .. +. 264-75
Senior Mechanical Engineer . 3-3-75
Deputy Superintendent 1-7-75
Superintendent .. 1-7-75
Chief Superintendent 5-6~75

: Date of
Appointment Departure

Administrative Officer, Grade V 26-6-75
Administrative Officer, Grade I 144-75
Administrative Officer, Grade V 27-12-74
Assistant Investigation Officer 8-41-74

Confidential Secretary, Grade II 28-10-74
Executive Officer (Accounts) 21-5-75
Confidential Secretary, Grade II 2-4-75
Executive Officer (Accounts) 27-12-74
Executive Officer (Accounts) 9-6-75
Confidential Secretary, Grade II .14-4-75

1267

_ Date of Date of
Acting Reversion

25-7-75
7-71-75

28-7-75

26-7—-75

9-6-75

28-4—75

28-7-75
4-8-75

Leave
Granted

21 days
21 days
7 days
35 days
42 days

42 days

42 days
42 days
42 days
35 days

7 days
35 days

28 days
35 days
35 days

15 days

42 days
42 days

20 days

21 days
35. days

16 days

35 days
21 days
35 days
35 days
35 days
35 days
35 days
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LEAVE OF ABSENCE-—continued

Department Name Appointment Date of Leave
Departure Granted

Ministry of External jayi, J. K. External Affairs Officer
‘Affaire Aievi J , Grade VI , 166-75  10.days

Kuyoro, P. A. External Affairs Officer,
Grade IX ¢ ., 3 14-4-75 30 days

Otummkpo, O.A. .. Higher Executive Officer, 4s *19-6-74 10 days
(External Affairs)

Peipeiyaye, O. T. A. External Affairs Officer, Gradex 9~6~75 14 days
Ministry of Health Dayola, Dr A. R. .. Medical Officer .. 27-12-74 136 days

El-Koshairi, Dr ' Medical Officer "70-94 160 days
(Mrs) S. M. A. ,

Youssef, Dr G. H. Medical Superintendent os 3~3-75 84 days
Ministry of Internal Suleman, T. Immigration Officer . 1~5-75 35 days

airs ,
Ministry of Justice Emeziri-Nwune, A. 0. State Counsel, Grade II 18-12-74 42 days

: Nwazojie, B. E. .. Deputy Director of Public
Prosecutions .. . 2-12-74 42 days

Ministry of Labour Adaba, Mrs G.H. N. Inspector of Factories, Grade II 11-3-74. 35 days
Muoghalu, P Higher Compliance Inspector 16-11-74 42 days
Umegakwe, Mrs V. C. Labour Inspector 4-12-74 15 days

Ministry of Mines and Eneanya, R. O Petroleum Engineer, Grade I" 17-2-75 35 days
ower

Ministry of Trade Negene, M. C. . Trade Officer. +» 18-12-74 35 days
Ministry of Transport Onochie, A. A. Air Traffic Control Officer ,. 28-4-75 42 days

Onwuzor, F. N. Senior Electrical Superintendent 14-10-74 15 days .
. Pieterman, J. Senior Marine Engineer 9-11-74 108 days

Ministry of Works and Abimbola, M. O. Technical Officer 26-5-75 35 days
Housing Akinduro, F. A. Senior Technical Officer 2-4+-75 42 days

Foster-Aileru, J. A. Technical Officer ove 19-5~75 35 days
Odetayo, R. A. Higher Mechanical .

Superintendent . 30-12-74 42 days
. Oloyede, G. O. .. Senior Technical Officer 2-12-74 42 days

Police Adehuwa, E.A. | .. Assistant Superintendent 23-12-74 42 days
Adelagun,J. .. Assistant Superintendent 5-3-75 35 days
Ajayi, A. A. .. Assistant Superintendent 4-11-74 35 days.
Alegbeleye,P. A. .. Assistant Superintendent 5-5-75. 35 days
Anyia, O. I. Assistant Superintendent 5-5-75  35.days
Ejemai, Mrs A. H. Assistant Superintendent 11-44-75 35 days
Ighomereho, {B. Superintendent .. «+ 16-12-74 42 days;
Kwentua, A. F -. Deputy Superintendent 284-75 42 days
Lamurde, J.. .-. Deputy Superintendent 1-5-75 42 days
Miriki, H.S . Assistant Superintendent .. 14-75 35 days
Ohere, J. Assistant Superintendent .. © 1-5-75 35 days

iry, J. Deputy Superintendent 1-5-75 42 days.
Unurcesie, D.S. A." Superintendent .. 22-4-75 41 days

RESUMPTION OF DUTY

Department Name Appointment _ Date of
Resumption

Administration Afolabi, O. O. Administrative Officer, Grade V 17-7-75
Obatoyinbo, G.O. .. AdministrativeOfficer, Grade I 5-5~75

, Okagbue, M.O. . Administrative Officer, Grade V 3-1-75
Customs and Excise Emeh,S. S. -. Assistant Investigation Officer 13-5~74

Fafowora, O. A. Principal Investigation Officer- 12-6-75
Ohonyon,J. E. Deputy Preventive Superintendent 13-11-74

Inland Revenue Adekanmi, O. A. Senior Inspector of Taxes 16-6-75
Adeosun, B. A. Inspector of Taxes, Grade I . 14-7-75
Ariemuduigho, D. 0.” Senior Inspector of Taxes 9-6-75

. Ismail, O. _ Inspector of Taxes, Grade IT 30-6-75
Ministry of Agriculture Ero, LI. Senior Research Officer ~. 23-12-74
and Natural Resources Larin-Alabi, F. B. Assistant Conservator of Forests, Grade TI 13--5-75

Ministry of Communi- Arthur, A. K. W. Senior Executive Officer oy +. 28-1-75
cations Korakpe, J. J. Technical Officer 20-41-75

. Oshibambi, A Executive Officer (General Duties) |  J~7-75
Ministry of Economic Olaoye, A. Planning Officer, Grade IT «.  20-6-75.
Development and .
Reconstruction / ,

Ministry of Education Alabi, N.A. Assistant Lecturer, Grade 1 . 2-9-74
Unuigboje, G. A. Vice-Principal ae . .  13-1-75 ©
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RESUMPTION OF DUTY—continued

Department Name Appointment Date of| . Resumption

‘Ministry of Establish.  Afe, Z. O. _«+ Executive Officer (General Duties) +» 16-6-75
ments Ajenifuja, D. O. .. Executive Officer (General Duties) +s 27=12-74

Aligbe, Miss L. N. .. Confidential Secretary, Grade I es 9-7-75
Faparusi L. A. .. Executive Officer (General Duties) -oe 30-12-74

_ Jatto, C... .» Executive Officer (General Duties os 16-6-75
. Jimoh, S. A. _ «+ Confidential Secretary, Grade II +. 18-11-74
Madu,L, E. .. Executive Officer (Accounts) o. 25~6-75
Odogwu, Mrs V. 0... Confidential Secretary, Grade I oe 7-5-75
Odufuye, A .. Executive Officer (accounts) we 311-75
Gmojuwa,_oO, Executive Officer (Accounts oe 147-75
Oniyide, E .. Confidential Secretary, Grade II we 19-5-75

Ministry of External Ajayi, J. K. .. External Affairs Officer, Grade VI .» 26-675
Affairs Kuyoro, P. A. .. External Affairs Officer, Grade IX 14~5~75

oO 0,O.A. .. Higher Executive Officer (External Affairs) 22-6-74
Peipeiyaye,‘O. TVA, External Affairs Officer, Grade IX +s 23-675

Ministry of Health Dayola, Dr A.R. .. Medical Officer .. ws oe 12—5~-75
Lo El-Koshairi, Dr ‘Medical Officer .. oe «. 11-10-74

; (Mrs) S, M. A. i ‘
‘ ; Youssef, Dr G. H. .. Medical Superintendent oo fas 26-5-75

; Ministry of Internal Suleman, T. .. Immigration Officer os a 5-6-75
airs

Ministry of Justice .. Emeziri-Nwune, A. 0. State Counsel, Grade II oe oe 29-14-75
Nwazojie, B. E. .« Deputy Director of Public Prosecutions 13-1-75

Ministry of Labour Adaba, Mrs GaH.N. Inspector of Factories, Grade IT .» 15-4-74
. : Muoghalu, P. O. . Higher Compliance Inspector 28~12-74

Umegalwe,Mrs V.C. Labour Inspector 19-12-74
Ministry of Mines and © Eneanya, .. PetroleumEngineer, Grade r- 25-3-75

ower
Ministry of Trade Ngene, M. C. .. Trade Officer... es «. 22-14-75
Ministry of Transport | Pieterman, J. . Senior Marine Engineer . os 242-75

Onochie, A, A. . Air Traffic Control Officer .. ve 9-6-75
Onwuzor, F. N. . Senior Electrical Superintendent .. 29-10-74

- Ministry of Works and. Abimbola, M. O. . Technical Officer . - . . 30-6~75
Housing Akinduro, F, A. .» Senior Technical Officer 14-5-75

Foster-Aileru, J, A. .. Technical Officer 23-6-75
Odetayo, R. A. .. Higher Mechanical Superintendent 10-2-75

, Oloyede, G. O. .. Senior Technical Officer a .- 13-41-75
Police Adehuwa, E. A. . Assistant Superintendent .. as 4-2-75

; Adelagun,J. .. Assistant Superintendent . 9-4-75
Ajayi, A. A. .. Assistant Superintendent . 9-12-74
Alegbeleye, P. A. . Assistant Superintendent . 9-6~-75
Anyia, O. I. . Assistant Superintendent . . 9-6-75
Ejemai, Mrs A. H. ,. Assistant Superintendent. . . 16-5-75
Ighomereho, J.B. .. Superintendent .. — . 27-1-75
Kewentua, A. F,O. .: Deputy Superintendent 9-6--75
Lamurde, J .. Deputy Superintendent 12-6-75
Miriki, H.S .. Assistant Superintendent ... vs 6-5-75
Ohere,J. .. Assistant Superintendent wn oe 5-6-75

, J. .- Deputy Superintendent .- es  12-6-75
Unuigboie, D. S.A... Superintendent . tee . 2-6-75

TRANSFER

Department . Name Appointment Service]Post to which Date of

, : transferred Transfer

Ministry of Agricul- *Ibeka, D. E. .. Assistant Technical Officer ‘Technical Officer 11-9-74
ture and Natural (East-Central State Pub- ©
Resources lic Service) —

1 Transferred-on-Promotion.

LEFT THE SERVICE

- Dateof Reasonsfor
‘Department Name Appointment leaving leaving

* Service Service

Administration .. Ojetunde, J. O. O. ‘Administrative Officer, 1-9-35
Termina-
ted
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LEFT THE SERVICE—continued

, . Date of Reasons for
Department Name . Appointment leaving leaving

: Service Service
Customs and Excise .. Ilumah,J. .. Senior Preventive Officer,

: GradeI «. . 41-75 Retired
~ Saliu, S. O. .. Assistant Collector, Grade II 5-6-74 Dismissed —

Ministry of Agriculture Akande, M. A. .. Agricultural Assistant .. 15-11-74 Resigned
and Natural Resources Ugwu, K. .. Laboratory Technician . .. 29-5-75 ;Resigned

Ministry of Communica- Adumepbe, J. D. . Supervisor (Postal) ..  14-5-75 Retired
tions Afiemo,J. O. .. Postman ..  26-6-75 Retired

Briggs, Miss A.L. .. Telephone Operator . 6-12-74 Resigned
Dibor, H. C. ’,, Senior Technician, Gradeum 18-2-75 Retired
Enyi, S. O. C. .. Postal Officer and Telegraphist 31-8-74 Resigned
Kwentua, P, .» Technician 8-6-75 Retired
Macauley, S. A. :. Higher Executive ‘Officer .. 246-75 Retired ©
Nwakanmo,J. I. .. Postman, Grade III .. °12-7-75 Retired
Nwonovo, I. N. .. Assistant Technical Officer ... 13-8~-74 Dismissed
Obi, C, A. .. Technician -. 28-6-75 Retired
Olugbodi, E. O. .. Assistant Technical Officer ..  22-7~74 Dismissed
Oni, M.O- .. Postal Officer... .. 24-10-74 Resigned

Ministry of External Emuwa,A. O. .. Higher Executive Officer
Affairs : (External Affairs) -.  21-5-74 Retired

Ministry of Finance .. Udeariry, M. .. Chief Internal Auditor (Nig.
, Airways) ve -.  15-8-75 Retired
Ministry of Justice .. Adekoya, A - Motor Driver .. oe 9-7-75 Dismissed
Ministry of Labour .. Nijidofor, Miss B. N. Clerical Officer .. +. 27-11-73 Dismissed

Okereka, Miss M.O. Clerical Officer .. ..  25+5-75 Resigned
Ministry of Trade... Adesanya, Miss F.R. Clerical Officer .. ..  22-5-75 Resigned

Ministry of Transport Odusina, O. ... Senior Clerical Officer +s 44-75 Termina-

Police oe -- Bello, Z. .. Constable we .. 31-3-75 Retired
. Ebito, B. .. Inspector . .» 19-7-75 Retired

Jolaoso, S. - ,. -Corporal we oe 1-3~75 Retired
: Katsina, M. oe Constable oa . 1-6-75 Retired

Mohammed, G. © .. Constable we 14-75 Retired -
Onifade, E. .. Assistant Superintendent a 1-6-75 Retired

Statistics .. .. Adedeji, Miss A.A. Clerical Officer .. + 4. 2-12-74 Resigned
Onotu, A. A. .. Statistician, Grade I Loos 2~1-75 Resigned

 

Government Notice No. 1236

In tHe Matrer or Section 4 (2) of THE TRADE DispuTes
(Emercency Provisions) (AMENDMENT) Decree 1969

AND

In THE Marrer or Deciarep TRADE DISPUTE BETWEEN THE
B. Stapinmt AND Company LimiTep, KADUNA AND

AMALGAMATED UNION OF BuILpING AND Woopworkgrs OF NIGERIA (KADUNA BRANCH)

‘WHEREAS a trade dispute between B. Stasizint AND Company Limtrep, Kapuna and AMALGAMATED
UNION oF BuILDING anD Woopworsers OF Niceria (KADUNA BraNcuy) has been declared ;

AND WHEREAS the endeavours to promotea settlement have proved unsuccessful ;

Now, THEREFORE, I, BriGapIeR (Dr) Henry EpmMuND OLUFEMI Aperorg, pursuant to the provisions of. |
section 4 (2) of the Trade Dispute (Emergency Provisions) (Amendment) Decree No. 53 of 1969 hereby refer
the dispute to the Industrial Arbitration Tribunal with the following terms of reference :—

To enquire into the Trade Dispute in existence between B. STaBILINI AND CompanyLIMITED,
Kapuna and AMALGAMATED Union or Buttpine anp Woopworxers or Nicgria (Kapuna Brancy) in
accordance with section 4 (1) of the Trade Disputes (Emergency Provisions) (Amendment) Decree 1969
over the following issues :—

“Effective date of payment of new rates in the wake of Udoji Awards (1st April, 1974)” -
and to make such awards, havingregard to the circumstances ofthe dispute, and such other matters pertaining
thereto or arising therefrom as the ndustrjal Arbitration Tribunal may deem necessary.

Bricaprr (Dr) H. E. O. Aperore,
Commissionerfor Labour

Lagos, 6th August, 1975. ,
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_ Government Notice No. 1237
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In rHe Matter or Section 4 (2) of THE Trape Disputes
(Emercency Provistons) (AMENDMENT) DEcREE 1969

, AND
In THE MATTER of DecLareD TRADE DispuTe BETWEEN THE SPECOMILL TEXTILES LIMITED

AND SPECOMILL TextiLes Limitep, AFRICAN Workers’ UNION

Wuersas a trade dispute between Specomsi, Texrites Limirep and Specomity Textives Linntep,
African Workers’ Unrton has been declared ;

AND WHEREAS the endeavours to promote a settlement have proved unsuccessful ;

- Now THereror:, I, Bricapier (Dr) Henry Epmunp OLuremt ApEFOPE, pursuant to the provisions of
section 4 (2) of the Trade Disputes (Emergency Provisions) (Amendment) Decree No. 53 of 1969 hereby
refer the dispute to the Industrial Arbitration Tribunal with the following terms of reference :— ;

To enquire into the Trade Dispute in existence between Srecomitt Textites Limrtep and SPECOMILL

Texrines Lip. Arrican Workers’ UNIon in accordance with section 4 (1) of the Trade Disputes(Emer-
gency Provisions) (Amendment) Decree 1969 over the following issues :—

“Effective Date of the New Gradi
and to make such awards, having regard to

[Revised Salary/Wages Schedule” a
e circumstances of the dispute, and such other matters pertaining

thereto or arising therefrom as the Industrial Arbitration Tribunal may deem necessary. :

‘Lagos, 30th July, 1975.

Bricapier (Dr) H. E. O. AbgFore,
Conunisstonerfor Labour

 

Government Notice No. 1238

In THE SUPREME Court OF NIGERIA

Notaries Public Act (Chapter 141)

Wuereas TITILOLA OLATOKUNBO IsrronKE (Mrs),
a legal practitioner, has applied-to be a Notary Public.

Anp wuerzas the said Mrs ‘Tit1toLa OLATOKUNBO
Ipirongz is a fit and proper person tobe appointed to

- that office.

Now I, Tastim OLawareExtas, Commander of
the Federal Republic, Chief Justice ofNigeria, in the
exercise of the power conferred upon mebysection 2
of the Notaries Public Act, do hereby appoint the.
said Mrs 'TrrtLota OLATOKUNBO IBIRONKE. to be a
Notary Public for Nigeria.

Given under my Hand and
Seal of the said Court this
6th day of August, 1975
One- thousand nine
hundred and seventy-five.

. T.O. Extas,
ChiefJustice of Nigeria

 

, Government Notice No. 1239

IN THE SuPREmE Court or NIGERIA

Notaries Public Act (Chapter 141)

.. Wwereas Gantyu OLayiwoLa OLANREWAjU, a
legal practitioner, has applied to be a Notary Public.

Anp wuerEas the said GaNiyu OLAyYIWwoLa
OLawrewaju isa fit and proper person to be appoin-
ted to that office.

" Now I, Tastim Onawate Ex1as, Commanderof
the Federal Republic, ChiefJustice of Nigeria, in the
exercise ofthepower conferred upon mebysection 2

of the Notaries Public Act, do hereby appointthe said
Gantyu OLayrwoLa OLANREWaju to be a Notary
Public for Nigeria.

Given under my Hand and
Sealof thessaid Courtthis
th day ugust,
One oust ” ‘nine
hundred andseventy-five.

T. O. Ets,;
ChiefJustice of Nigeria

 

Government Notice No. 1240

In THE Suprems Court oF NIGERIA

Notaries Public Act (Chapter 141)

‘Wuereas Sytvester Jonson Mayakrt, a legal
practitioner, has applied to be a Notary Public.

AND WHEREAS the said SytvesteR JOHNSON
Mayak!is a fit and proper person to be appointed
to thatoffice.

Now, I, Tastim OLawate Extas, Commander of
the Federal Republic, Chief Justice of Nigeria, in
the exercise of the power conferred upon me by
section 2 of the Notaries Public Act, do hereby
appoint the said Sylvester Johnson Mayaki to be a
Notary Public for Nigeria.

- Given under my Hand and
Seal of the said Court
this 7th day of August,
One thousand nine

’ hundredandseventy-five.

T. O. Extas,
Chief Justice of Nigeria
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Government Notice No. 1241. +

IN THE SUPREME Court oF NIGERIA:

Notaries Public Act (Chapter 141)

Wuereas Isatan OLaNREWwajU OLUSANYA, 2 legal
practitioner, has applied to be a Notary Public.

AND WHEREAS thesaid IsaraH OLANREWAJU
Oxusanyais a fit and proper person to be appointed
to that office.

Now,I, Tastim Otaware Exiss, Commander of
the Federal Republic, Chief Justice of Nigeria, in the
exercise of the powerconferred upon me by section
2 of the Notaries Public Act, do hereby appoint the
said Isaiah Olanrewaju Olusanya to be a Notary
Public for Nigeria. .

GiveEN under my Hand and
Seal. of the said Court
this 4th day of August,
One thousand nine
hundredand seventy-five.

T. O. Extas,
ChiefJustice of Nigeria

 

Government Notice.No. 1242

In THE SUPREME CouRrT OF NIGERIA
_ Notaries Public Act (Chapter 141)

Wuereas Bayo ALuKo-OLoxun, a legal practi-
tioner, has applied to be a Notary Public.

AND wuHeEREaS the said Bayo ALUKO-OLOKUN is
a fit and proper person to be appointed to
that office.

Now,I, 'Tastrm OLawate Exias, Commander of
the Federal Republic, Chief Justice of Nigeria, in
the exercise of the power conferred upon me by
section 2 of the Notaries Public Act, do hereby
appoint the said Bayo Aluko-Olokun to be a Notary
Public for Nigeria. .

GIVEN under my Hand and
Seal of the said Court
this 4th day of August,
One thousand nine
hundred andseventy-five,

T. O. Extas,
ChiefFustice of Nigeria

 

Gavernment Notice No. 1243

IN THE SUPREME Courr or NIGERIA

Notaries Public Act (Chapter 141)

Wuerzas Orox Ita ORok, a legal practitioner, —
has applied to be a Notary Public.

AND WHEREAS the said Orox Ira Or6xis a fit and
proper person to be appointed to that office. .

Now, I, Tastim OtawaLe Extas, Commander‘of
the Federal Republic, Chief Justice of Nigeria,
in the exercise of the power conferred upon me by

section 2 of the Notaries Public Act, do hereby
appoint the said OroxIta Orok to be a Notary
Public for Nigeria.

' GIvEN under my Hand and
' Seal of the said Court

this 4th day of August,
One thousand nine hund-
red and seventy-five.

T. O. ELIAs,
Chief Fustice of Nigeria

 

 

Government Notice No. 1244

In THE Supreme Court oF NIGERIA

Notaries Public Act (Chapter 141)
_ Wuereas Davip Opasoia AJIjoLa, 2 legal practi-

tioner has applied to bea Notary Public.

. AND WHEREAS the said Davip Osasoia AjijoLa is
a fit and proper person to be appointed to thatoffice.

Now I, Tasuim Otaware Extras, Commander of
. the Federal Republic, Chief Justice of Nigeria, in
the exercise of the power conferred upon ‘me by

- section 2 of the Notaries Public Act, do hereby
appoint the said Davip Osasota AjiyoLa to be.-
a Notary Public for Nigeria. : .

‘Given. under my Hand and
* Seal of the said Court this

.. 6th day of August, One
thousand nine hundred
and seventy-five.

T. O.Exias, -
Chief Justice of Nigeria
 

Government Notice No. 1245

IN THE SuPREME Court oF NIGERIA

- Notaries Public Act (Chapter 141)

WHEREAS Mrs RutH GseMisoLA OYETUNDE, 2
legal practitioner, has applied to be a Notary Public.

AND WHEREAS the said Mrs RurH GBEMISOLA
Ovetunpeis a fit and proper person to be appointed
to that office.

Now, I, Tastim Oxawate Etias, Commander of
the Federal Republic; Chief Justice of Nigeria,
in the exercise of the power conferred upon me by
section 2 of the Notaries Public Act, do hereby
appoint the said Mrs RutH Gsemisota OvETUNDE
to be a Notary Public for Nigeria.

GIvEN under my Hand and
Seal of the said Court this
4th day of August, One
thousand nine hundred
and seventy-five.

_ TO, Eras,
Chief Fustice of Nigeria



21st August, 1975

Government Notice No. ‘1246 -

In THe Supreme Court or NIGERIA

Notaries Public Act (Chapter 141) .

I, Kayope Ismapo-Ozez, Chief Registrar of the
Supreme Court of Nigeria, by virtue of section 4 (2)
of the Notaries Public Act, Chapter 141, do hereby
certify that Orox ITa Orox,a legal practitioner, has
been duly registered as a Notary Public for Nigeria
by an Instrument given under the Hand of the
Honourable the Chief Justice of Nigeria and the
Seal of the Court dated 4th day of August, 1975.

Chief Registrar
 

Government Notice No. 1247
IN THE SUPREME CourrT oF NIGERIA

Notaries Public Act (Chapter 141)

-J, Kayope Isipapo-Ose, Chief Registrar of the
Supreme Court of Nigeria, by virtue of section 4 (2)
of the Notaries Public Act, Chapter 141, do hereby
certify that Davip Oxasoa Ayjijoa, a legal practi-
tioner, has been duly registered as a Notary Public
for Nigeria by an Instrument given under the Hand

_ of the Honourable the Chief Justice of Nigeria and
the Seal of the Court dated 6th day of August, 1975.

Chief Registrar
 

Government Notice No. 1248

In THE Supreme Court or NIGERIA

‘Notaries Public Act (Chapter 141)

I, Kayopge Isrpapo-Osz, Chief Registrar of the
Supreme Court of Nigeria, by virtue of section 4 (2)
‘of the Notaries Public Act, Chapter 141, do hereby

. certify that Mrs Ruta Gaemiso.a OYETUNDE,2 legal
practitioner, has been duly registered as a Notary
Public for Nigeria by an Instrument given under the
Hand of the Honourable the Chief Justice of Nigeria
and the Seal of the Court dated 4th day of August,
1975.

ChiefRegistrar
 

Government Notice No. 1249
In THE SUPREME CouRrT oF NIGERIA

Notaries Public Act (Chapter 141)

I, KavopeIsmapo-Osr, Chief Registrar of the
Supreme Court of Nigeria, by virtue of section 4 (2)
of the Notaries Public Act, Chapter 141, do hereby
certify that Ganryu OLAYIWwoLA OLANREWAJU, 2
legal practitioner, has been duly registered as a
Notary Public for Nigeria by an Instrument given
under the Handof the Honourable the Chief Justice
of Nigeria and the Seal of the Court dated 4th day of
August, 1975...

, Chief Registrar
 

Government Notice No. 1250

In THE SuPREME Court OF NIGERIA
Notaries Public Act‘(Chapter 141)

I, Kayone Istpapo-Oser, Chief Registrar. of the
Supreme Court of Nigeria, by virtue of section 4 (2)
of the Notaries Public Act, Chapter 141, do hereby
certify that Mrs TrTiLoLa OLATOKUNBO IpIRONKE, a
legal practitioner, has ‘been duly registered as a
Notary Public for Nigeria by an Instrument given
under the Hand of the Honourable the Chief Justice
of Nigeria and the Seal of the Court dated 6th day of
August, 1975.

oo Chief Registrar
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Government Notice No. 1251

In THE SUPREME CourT oF NIGERIA

Notaries Public Act (Chapter 141)

I, Kayone Israpo-Oss, Chief Registrar of the
Supreme Court of Nigeria, by virtue of section 4 (2)
of the Notaries Public Act, Chapter 141, do hereby
certify that SyLvesTzR JoHNSoN Mayaki, a_legal
practitioner, has been duly registered as a Notary
Public for Nigeria by an Instrument given under the
Handof the Honourable the Chief Justice of Nigeria
and the Seal of the Court dated 7th day of August,
1975. ,

ChiefRegistrar
 

Government Notice No. 1252

IN THE SUPREME CourT oF NIGERIA

Notaries Public Act (Chapter 141)
'. I, Kayope Ismapo-Oss, Chief Registrar of the
Supreme Court of Nigeria, by virtue of section 4 (2)
of the Notaries Public Act, Chapter 141, do hereby
certify that Isaran OLANREWayU OLuUsANYA, a legal
practitioner, has been duly registered as a Notary
Public for Nigeria by an Instrument given under the
Hand of the Honourable the Chief Justice of Nigeria
and the Seal of the Court dated 4th day of August,
1975.

Chief Registrar
 

Government Notice No. 1253

In THE SUPREME Court OF Nioenta

Notaries Public Act (Chapter 141)

I, Kayope Ismapo-Ong, Chief Registrar of the
Supreme Court of Nigeria, by virtue of section 4 (2)
of the Notaries Public Act, Chapter 141, do hereby
certify that Bayo ALUKO-OLokun,alegal practitioner,
has been duly registered as a Notary Public for
Nigeria by an Instrument given under the Hand of
the Honourable the Chief Justice of Nigeria and the
Seal of the Court dated 4th day of August, 1975.

' ‘ i Chief Registrar

Government Notice No. 1254

Notaries Public Act (Chapter 141)
ADDITION TO THE List or NoTARiEs PuBLic

 

-
i

Name Address —~ {

Mrs Titilola Olatokunbo Barrister-at-Law, :
_ Thironke 119 Broad Street, -

Lagos
*Mr Sylvester. Johnson Barrister-at-Law, .-

Mayaki Bank Chambers,
ot 27/29, Martin Street, .

(3rd floor),
P.O. Box 1276,

Lagos
MrIsaiah Olanrewaju Barrister-at-Law,

Olusanya P.O. Box 2686,
Lagos

Mr Bayo Aluko-Olokun Barrister-at-Law,
P.O. Box 484,

Kaduna,
North-Central State

Barrister-at-Law,
11 King Street,
P.O. Box 257,

Calabar

MrOrok Ita Orok
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ADDITIONTOTHE List oF Notaries PusLic—continued

Name Address

MrDavid Obasola Barrister-at-Law,

©

-
Ajijola 8/10 Broad Street,

: : Lagos :

Mrg Ruth Gbemisola Barrister-at-Law,
Oyetunde 14 Ahmadu Bello St.,

' P.O. Box 174,
Jos

Mr|Ganiyu Olayiwola Barrister-at-Law,
Olanrewaju_ Iresa Chambers,

{ 8 Park Road,
P.O. Box 260,

Zaria

b
d
h
e
r
o
.

 

Government Notice No. 1255

i APPOINTMENTS TO THE Mipwives Boarp
' OF NIGERIA

It is notified for generalinformation, that pursuant
to section 1 (a) (vit) of the Midwives (Amendment)
Decree 1974, the following persons:

.Mrs R. O. Sosanya, representing the Pro-
fessional Association of Midwives of Nigeria, and
Mrs C. O. Nyjoku and Mrs A. A. Coker, both |
representing the Nigeria Nurses’ Association,
have been appointed members of the Midwives
Board of Nigeria for aperiod of three years with
effect from ist August, 1975.

Secretary/Registrar,
Midwives Board of Nigeria

 

Government Notice No. 1256

Price Control Board Decree 1970

(1970 No. 33)

REVOCATION OF THE APPOINTMENT OF

Mr.A. S. Avast as A TEMPORARY PRICE
INSPECTOR

It is notified for general information that in
exercise of the powers conferred by section 5 (2) of
the Price Control Board Decree 1970 and ofall
other powers enabling me in that behalf I hereby
revoke the appointment of Mr A. S. Alabi as Tem-
porary Price Inspector with effect from 15th April,

75.

Datep at Lagos this 15th day of April, 1975.

Federal Commissioner for Trade

 

Government Notice No. 1257

Public Lands Acquisition Act (Chapter 167)

CORRIGENDUM

Notice is hereby given that the Federal Govern-
ment Notice No. 2231 of 25th of September, 1972
published in the Official Gazette No. 60 of 7th
December, 1972 should be amended as follows :—
Delete the boundry decription and subtitude thefol-
lowing -—

DescrRIPTION

All that piece or parcel of land at Lagos Airport
Ikeja in the Lagos State of Nigeria, containing an

area of approximately 2430.00 acres, shown on Plan
No. L3825 the boundaries of which are described
below :— .-

Starting from a concrete pillar marked PBL 5316
the co-ordinates of which are 28023 feet North and -
1474161 feetwest ofa concrete pillar marked CFA.2 ;
the origin of Lagos Cadastral Surveys, the boundaries

. tun in straight lines, the bearings and lengths of
which aré as follows: :—

From Bearing Distance To
(feet)

PBL 5316 203° 24° 403.8’ PBL 5315
PBL 5315 203° 10’ 658.2’ PBL 5314 _
PBL 5314 203° 22’ 658.4‘ PBL5313
PBL 5313 232° 09” 428.7’ PBL 5312
PBL 5312 232° 11’ = 657.9’ PBL 5211
PBL 5311 232° 22” 658.0’ PBL 5310
PBL 5310 232° 14’ 657.9’ PBL 5309

- PBL 5309 232° 09” 658.9’ PBL 5308
PBL 5308 231° 18’ 658.8’ PBL 5307
PBL 5307 231° 08” 658.9’ PBL 5306
PBL. 5306 154° 187 240.7’ PBL 5305
PBL 5305 154° 27° 658.7’ PBL 5304
PBL 5304 154°.32° 658.5’ PBL 5303
PBL 5303 154° 41’ 657.9 PBL 5302
PBL 5302 154° 33” 658.0' PBL 5301
PBL 5301 154° 35’: 658.1" PBL 5300
PBL 5300 131°. 58’ 449.6’ PBL 5299
PBL 5299 132° 01° 658.6’ PBL 5298

~ PBL 5298 131° 59° 658.9’ PBL 5297
PBL 5297. —«_- 132°. 00’ 658.5’ PBL 5296
PBL 5296 132° 59° 658.7’ PBL 5295
PBL 5295 132° 07’ 658.8’ PBL 5294
PBL 5294 . 132° 16’ 658.4’ PBL 5293
PBL 5293 124° 08’ 562.4’ PBL 5292
PBL 5292 114° 23° 499.1” PBL 5291
PBL 5291 . 105° 59° 489.5’ PBL 5290

- PBL 5290 97° 27’ 490.1’ PBL 5289
PBL 5289 89° 10’ 488.3’ PBL 5288
PBL 5288 208° 58’ T44.4' PBL 1242
PBL 1242 209° 01° 809.0’ PBL 1241
PBL 1241 209° 00° 808.8’ PBL 1240
PBL 1240 180° 01’ 778.6" PBL 1239
PBL 1239 270° 01° 167.3’ PBL 1238
PBL 1238 00° 00° 717.8" PBL 1237
PBL 1237 270° 00’ 668.4‘ *° PBL 1236
PBL 1236 —- 180° 00’ 582.0’ . PBL 1235
PBL 1235 180° 00° 808.9” PBL 1234
PBL 1234 262° 31’ 259.27 PBL 910
PBL 910 .262°31° 540.3” PBL 909
PBL 909 180° 00’ 656.9! PBL 908
PBL 908 180° 00’ 7i14° PBL 907. —
PBL 907 180° 00° 1111.3’ PBL 906 ©
PBL 906 240° 00’ 738.8° PBL 905
PBL 905 240° 00’ 526.6’ PBL 904
PBL 904 240° 00’ 1794.9’ PBL 903
PBL 903 180° 01° 683.2° PBL 902
PBL 902 180° 01’ 670.2’ PBL 901
PBC 901 180° 01’ 788.2’ PBC 900
“PBC 900 180° 01° 491.7’ PBC 899
PBC 899 270° 01° 678.6’ PBC 898
PBC 898 270° 01’ 678.8’ PBC 897

' PBC 897 270° 01’ 829.2’ PBC 896
PBC 896 270° 01’: 1039.2’ PBC 895
PBC 895 0° 02’ 957.3' PBC 894
PBC 894 0° 02’ 949.6’ PBC 893
PBC 893 0° 02’ 1068.1’ PBC 892
PBC 892 0° 01’ 1266.0’ PBC 891
PBC 891 0° 00’ 660.4’ PBC 890
PBC 890 0° 00’ 828.0’ PBC 889
PBC 889 869.47 PBC 8880° 00”
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From Bearing Distance To
(feet)

PBC 888 0°00’ . 1221.9’ PBC 887

PBC 887 0°00’ (| 1275.0’ PBC 886
PBC 886 0° 00’ 1260.6’ PBC 885
PBC 885 0° 00° 1306.27 PBC 884
PBC 884 0° 00° 1201.27 - PBC 883
PBC 883 0°00’ . 1119.9” PBC 882

PBC 882 ° 0°00’ 860.2 PBC 881

PBC 881 359° 59° 1319.3’ PBC 880
PBC 880 0° 01’ 879.2’ . PBC 879
PBC 879 0° 00° 650.0* PBC 878
PBC 878 ~ 0° 00’ 1018.1” PBC 877
PBC 877 270° 00’ 920.1’ PBC 876

PBC 876 270° 00’ 999,81’ PBC 875

- PBC 875 0° 00’ 1315.07 PBC 874
_ PBC 874 0° 00’ 1309.8’ PBC 873
PBC 873 90° 00’ 429.9° PBC 872

PBC 872 90° 01” 999.8’ PBC 871

PBC 871 90° 00” 1319.1’ PBC 870

PBC 870 90° 01° 1319.8’ PBC 869

PBC 869 90° 00’ 648.6’ PBC 868

PBC 868 90° 00° 671.2’ PBC 867

PBC 867 | 90° 01’ 1090.7’ PBC 866

PBC 866 90° 00’ 1120.2’ PBL 5316

(the starting point)

All property beacons are concrete pillars, all
bearings and lengths are approximate and all
bearings are referred to National North.

DATED this 21st day of July, 1975.

E53/44

Bricaprer OLUSEGUN OBASANJO,
Federal Commissioner for Works

and Housing

 

Government Notice No. 1258

RoyALty

For the purpose of computing royalty on Gold,

Silver, Lead, Zinc and Wolfram, the following

information is given :—
Rate of

a Royalty
Average daily London applicable

Mineral price during the quarter during the
ended 30th June, 1975 period 1st

July 10 30th
Sept., 1975

—%
Gold .. 383.718 per gram. a 6

Silver 240.0983 per gram. ee 10

Lead .. 2289.20 per.metricton ..: 2

"Zine .. 2¥525.50 per metricton .. 4

Wolfram 2466.55 per metricton .. Ss

(an. ore .

of tung-_
sten)

® If containing less than 124.41 gram ofsilver.

J. F. AWonty1,
Director of Mineral Resources

Governinent Notice No. 1259

Minerals Regulations

Rate or Rovarty on Tin

For the purpose of computing Royalty on tin
during the period 14th August, 1975 to 13th Sep-
tember, 1975 the average mean price of tin during
the month ended 31st July, 1975 was 55,006.3476.

2. The Royalty payable will therefore, be
2¥801.0156 per metric ton of metallic tin in con-
centrate.

3. Attention is drawn to regulation 78 (2) of the
Minerals Regulations. Every producerof tin cre
-shall forward to the Deputy Director of Mineral
Resources relevant authenticated account sales not

| later than six months from the date on which the
‘tin ore was exported or delivered to the smelters.

_. J. F. Awonry1,
Director of Mineral Resources

 

Government Notice No. 1260

Ministry OF COMMUNICATIONS

MOPA ‘SUB POST OFFICE—
OPENING OF —

It is notified [for general information that the
PostalAgency at) Mopa in Kabba Division of the
K-wara State of Nigeria was permanently closed on
27th June, 1975,|and in its place a new Sub Post
Office was opened there on 28th June, 1975.

2. All types off postal business are transacted in
the new Sub Post Office.

Permanent Secretary,
Ministry of Communications 
 

Government Notice No, 1261

Loss or Loca PurcHAse ORDER

‘The Permanent Secretary, Federal Ministry of
Mines and Power, Lagos has reported the loss of

, Local Purchase Order No. 946790 of 28th June, 1975,
issued: to Mandilas Ltd., Lagos for the repair of
Volkswagen Car No. LU. 3210.

The above Local Purchase Order is hereby dec-
Jared cancelled. .
- Anybody who comes in possession of it or is
able to give any information relating to it should
please report the facts to this office or to the nearest
Police Station.

W. T. Damso,
Accountant-General,
Federation of Nigeria

5th August, 1975.
 

Government Notice No. 1262

Loss or Local PuRCHASE ORDER

The Director of Federal Forest Research, Federal

‘Ministry of Agriculture and Natural Resources,
Ibadan, has reported the loss of Local Purchase
Order No. 919501 of 14/4/75 issued to Madilas
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Limited, P.O. Box 346, Ibadan, for the supply of
Two Volkswagen Mini “Buses and One Volkswagen
1300 Saloon Car.

2. The above Local Purchase Order is hereby
declared cancelled. -

3. Any person. who comes in possession of it or
. is able to give any information relating to it should
please report the facts to this office or to the nearest
Police Station.

W. T. Damso,
Accountant-General,

. Federation of Nigeria
4th July, 1975. .

 

Government Notice No. 1263

, Loss of Locat Purcuase ORDER

The Director of Agricultural Research, Federal
Ministry of Agriculture and Natural Resources,
Ibadan, has reported the loss of Local Purchase -
Order No. 867582issued to Gottschalk Company
for the supply of goods.

2. The above Local Purchase Order is hereby-
declared cancelled.

3. Anyperson who comes in possession ofit or is
able to give any information relating to it should
please report the facts to this office or to the nearest
Police Station.

W. T. Damso,
Accountant-General,

Federation of Nigeria
4th July, 1975.
 

Government Notice No. 1264,

Loss or Locat PurcHase OxDER

It has been reported by the PermanentSecretary,
Ministry of Information, Maiduguri that ‘Local
Purchase Order No. 038935 of 12th October, 1974
issuedto Supercolour Nigeria Limited is lost.

2. The above mentioned Local Purchase Order
is hereby declared cancelled.

3. Anyperson who comes in possession of it or is
able to give any information relating to it should
please report the facts to this office or to the nearest —

 

Police Station.
Buxar Macu,

Accountant-General,
North-Eastern State of Nigeria

Government Notice No. 1265

Loss oF Locat Purcuase OrpER

The Permanent Secretary, Ministry of Finance
Maiduguri has reported that a complete: booklet of
Local Purchase Order. numbering 58501-58550
supplied to the Chief Stores Officer, Central Stores
Organisation, Maiduguri by theAccountant-General,
Maiduguriis lost.

2. The above mentioned Local Purchase Order
booklet is hereby declared cancelled.

3. Any person who comes in possession of it or
is able to give any information relating to it should
please report the facts to thisoffice or to the nearest
Police Station. .

Bouxar Maa,
Accountant-General,

North-Eastern State of Nigeria

Government Notice No. 1266

Loss or Locan PurcuasiORDERS I"

It is hereby notified for general information that
the undermentioned Local Purchase Orders have
been reported lost :—

L.P.O. No. 143902 of. 4-10-74 issued by Chief
. Registrar, Judicial -Department, Benin City: to
Rosiline Oroye, 22° Upper Sakpoba Road, Benin

ity}
LiP.O. No. 788207 of 22-10-73 issued by State

-Census.Officer, National Census Office, Benin City to
the Manager, Educational Serivices Shop, Sapele
Road, Benin City.

L.P.O. No. 173470 of 14-3-73 jesued by Survey-
General, Ministry of Lands and Housing, Benin City
to Atlas Nigeria Limited, Lagos.

L.P.O. No. 153630 of 10-8-72 issued by Area
Engineer, Ubiaja to Madam Mary Ukato, P.O. Box
146, Uromi.

L.P.O. No. 164089 of 31-10-74 issued by Perma-
nent. Secretary, Ministry of Education, Benin to
-Wood and Metal Works Ltd., Plot B10/11 Sapele
Road, P.O. Box 41, Benin City.

* L.P.O. No. 164013 of 24-4-74 issued by Petma-
nent Secretary, Ministry of Education, Canin City
to the Manager, G.I.P. Limited, Benin City.

L.P.O. No. 186119 of 13-2-75 issued by the
Director, University of Benin Building Project,
Benin City to Cenisco (Nig.) Ltd., Benin City.

L.P.O. No. 181026 of 28-11-74 issued by: the
Solicitor-General and Permanent Secretary, Ministry
of Justice, Benin to the Manager, Stationery Stores,
Benin City.

-2. ‘The Local Purchase Ordersare hereby declared
cancelled.

3. Any person who comesinto possession of them
or is able to furnish any information relating to them

' should report the facts to this. office or to the nearest
Police Station.

S. E. Oxorm,
Acting Accountant-General,

Mid-Western State ofNigeria

 

Government Notice No. 1267

, Loss or Stores. Form 50

AUTHORITY FOR Loca. PurcHasE

' The Permanent Secretary, Ministry of: Finance,
Maiduguri has reported that store form 50 (Authority.
for Local Purchase) No. 032363 of 27th March,
1975 issued by the Chief Stores Officer Maiduguri,
to the PermanentSecretary, Ministry of Education,
Maiduguri is lost.

2. The above stores form 50 is hereby declared
cancelled. .

3. Any person who comes in possession of it or
is able to give any information relating to it should
pleasereport the facts to this office or to the nearest
Police Station.

. ; BuxarMacv, -
‘ ; . Accountant-General,

North-Eastern State of Nigeria



‘ : 4

21st August, 1975:

, Government Notice No. 1268

‘Loss or Furst Locat Purcuass Orper
Tt has been reported by the PermanentSecretary,

Ministry of Natural Resources that Fuel Local
Purchase Order No. 027716 of 30th May, 1975
issued to Shell B.P, Maiduguri by the Deputy Chief
Veterinary Officer, Maiduguri,is lost. oO

2. The above Fuel Local Purchase Orderis hereby
declared cancelled.

3. Any person who comes in: possession of it or
‘is able to give any information relating to it should
please report the facts to this office or to the nearest
Police Station.

Buxar Macu,
Accountant-General,

North-Eastern State of Nigeria

OFFICIAL GAZETTE

 

Government Notice No. 1269

Loss or Treasury Recerpr

The Principal, Boys High School, Awkunawnaw,
Enugu has reported the Loss of Bende Sub-Treasury
Receipt No. 140 of 30th January, 1975 for 24.00
in favour of Ibegbulam Okories.

.2. The above-quoted Treasury Receipt is hereby
declared cancelled. a

3. Any person who comes in possession of it. or
is able to give any information relating to it should

' please report the facts to. this office or to the nearest
Police Station. . :

, J. O. C. Ung,
es Accountant-General, —

Oth June, 1975. P East-Central State
 

Government Notice No. pmo

Loss or CHEQue .

The Sub-Treasurer, East-Central State . ‘Office,
Lagos has-reported the Lost of Barclays Bank Cheque
No. 364668/582295 of 17th January, 1975, for .
2§550.00 issued tothe Nigerian Construction and
Furniture Company Limited.

2. The above-quoted cheque is heréby declared
‘cancelled. -

3. Any person who comes in possession of it or
is able to give any informution relating to it should
please report the facts to this office or to the nearest
Police Station. —

J. O. C. Une,
Accountant-General;

9thJune, 1975. Fast-Central State
 

Government Notice No, 1271
aA

~ Loss of CHEQUE
This is to inform the General Public that Cheque

No. 001971 of 7th June, 1975 for 8500.00 in favour |
of Jam’iyyar Matan Arewa is lost.

‘. The above-mentioned cheque is hereby declared
cancelled.

Any person who comes in possession of it or is
able to give any information relating to it should
please report the facts to this office or to the nearest

Police Station. . .
' Buxar Macu,

Accountant-General,
North-Eastern State

1277

* Government Notice No. 1272

Tue Nicerta Porice
SARDAUNA PROVINCE, Musi

LOSS OF GOVERNMENT SUB-TREASURY
‘ RECEIPT No. 05485/13004 OF

2np OCTOBER, 1973

Theloss is reported of Government Sub-Treasury
Receipt No. 05485/13004 issued by Mubi Govern-
ment Sub-Treasury to the Nigeria Police, Mubi on
2nd October, 1973 for the amount of 934.50 being
the proceeds from unserviceable Police Horses.

Any person who comes in possession of it or is
able to give any information relating to it should
please report the facts to the Provincial Police
Officer; Sardauna Province, Mubi,

T. V. Kuana,
D.S.P. in-charge,

for Provincial Police Officer,
Sardauna Province, Mubi

 

 

Government Notice No. 1273

Feperat MINIsTRY oF EDUCATION

Yana TRADE CENTRE |

ADVANCED/TECHNICIAN/E.T.C.

COURSES ADMISSION NOTICE

The following candidates who have been offered
admission into the Advanced/Technician/F.T.C.
Courses at Yaba Trade Centre are requested to report
for enrolment on Monday, 8th September, 1975.

C. I. Ext,

Principal

BLOCKLAYING AND CONCRETING:

Course 831.

. Opaleye, Ajibola A.” ~

. Fateru, Elijah A.

. Owolabi, David A.
Osemwenkha, Peter E.
Afolabi, E.T.  -
Ige, Moses W.
Osofuye, Sunday O.
Umade,.E. O. Atsemijuren

. Aregbesola, Isaac A.
10. Aminu, JohnsonS.
11, Okwochi, Emeka F.
12. Munir, Haliru M.
13, Jolayemi, Daniel 5.
14. Akinmboni, Festus A.
15, Njoku, Azubuike E.

P
O
H

¢
{9

0N
D

pn

MAcHINE WooDWORKING

Course 606

Eyenike, A. A. Victor .
Obielumani, A. 1.
Akpan,S. Joseph
Tkatule, R. Omebu

. Aghulor, Julius I.
. Abanum,Patrick
. Ihenyen, V. O.
. Ivri, Godwin O.N

O
W
A
w
Y
E
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PAINTERS’ AND Decorators’ WorK,

1. Olatunji, S. A.

2. Esumeh, Samson C,

3. Akinyosoye, A,

4, Adebayo, G. Omoniyi
5. Obanya, Emmanuel

6. Ozoma, Joseph Bentis

7, Oduneye, Moshudi O.

8. Juba, Francis Ogayemi
9. Akarah, C. S. /

10. Ogunbiyi, Rufus A.

11. Oyeoka, Chukwuemeka

12, Bamishebi, E. K. K.

F.T.C, Buitpine Crarts

Course 624

1. Aborishade, D. A.
2. Balogun, W. A.

3. Abisa, A, Francis

4, Adebayo, F. O.
5, Akingbesote, E. A.
6. Ogunsile, Justus O.
7. Oni, George O. .
8. Alimi, Ajayi Salami
9, Adeyemi, Gbolade

10, Ajagbe, Joseph O.
11. Mojola-Anjorin, K. A.

CARPENTRY AND JOINERY

Course 605

1, Oladeinde, Michael O.
2, Akinkunmi, B. B.
3. Akinmade, Olatunji R.

4, Amusan, Oyewole’A.
-5. Akpan, Michael E.
6. Nnanna, Christian

7, Chilaka, Enyelibe R.

8. Daramola, E. A.
9, Adefala, Adeniyi R.

10. Sowunmi, Johnson B.

11. Igbinidu, Frederick O:

12, Ogunlae, Oladokun H.
13. Akinmade, Josiah
14. Owoeye, C. A.

FABRICATION AND WELDING TECHNICIAN

Course 265

1. Onah, Fidelis

2. Thomas, G. K.

3. Erhuen, O. Pius

4, Gafaru, A. S.: A.
5, Ebek, S. Johnson

No. 41, Vol. 62

Motor VEHICLE ‘TECHNICIANS’ CERTIFICATE

Coursz 390

1. James, Abudulai S.
2. Durojaiye, Hassan Raji
3. Jiyah, Shiaba Tsado
4, Ogwu, Ifeanyi N.
5. Daniel, Petes|Ife
6. Okorie, Michael

«7. Famodimu, Jacob A.
8. Ogonegbu,Isaac .
9, Adu, Ebenezer A.

10. Evabeta, John Shokare
11. Afolabi, *Tunji Matthew
12. Mbata, Cletus Chiaka
13. Aminu, RauffA. O.
14. Oshoakpeme, James, A.
15. Edumoh, Edem Bassey
16. Atoriegbe, Dauda O.
17. Odepase, Reuben O. A.
18. Amuda, Sabitu A. .
19. Bedford, Oliver C. K.
20. ‘Kwasingri, Geoffrey G.

_¥

Caprnet MAxkine Finan

Course 103a

1. Oluyide, Frederick O.
2. Ogundare, Paul Ige

. 3. Awosemo, Ojo Felix
4, Onafowokan, M. O.
5. Ugbebor, Charles O.
6, Akanro, Lawrence S.
7. Abokede, Timothy
8, Ebong, Udo Udo
9, Tijani, Ibrahim A.

10. Aduloju, Olu Michael
11,. Oziegbe, Phillip I.
12. Jibrin, Musa Wali
13. Oluwadare, Israel A.
14. Balogun, K. Sgt.
15. Sonmaji, Hassan

ELEectRIcAL INSTALLATION WorRK

Course 235c

1. Igboegbunam, C. N. C.
2, Adelodun, Luke A.
3. A ,Salihu A.

- 4, Ukah, Gad A.
Tamunoigheinbia, C. A,5.

6. Ajewole, J. B
qeAe Anaezi S.
g. Alajo, Patrick J.
9. Otuonye, Ugwumba H

10. Ekpenyong, C. S.
11. Isah, Osuman
12. Oguntola, T. I.

' 143. Izegbunam A. C.
14 Alade, Samson O.
15. Thompson, Taiwo M.
16. Wusu, Padonu
17, Akerejola, David °

_ 48. Omooba, Joel A.
19. Ogunmola, Samson O.
20, Ogungbemi, Edwin oO.



Government Notice No. 1274

REVENUE FIGURES FOR MARCH 1975 AS ON 81H JULY, 1975

Boarp or Customs ANDExcise NIGERIA

 

 

_ Proportionate Approximate Approximate Difference between
Sub- Details of Revenue Revised Approved Estimates Net Revenue Net Revenue Net Revenue Columns (5) and (8)
head- - Estimates Estimates April 74- April 74- March, April 74-

1973-74 1974-75 March 75 February 75 1975 March 1975 Increase Decrease
(1) @) © 4) (6) (>) (7) (8) ©) (10)

Import Duties N N N N Ff N N Fa

i. Live Animals and Animal Products —_ 600,000 — 600,000 2,049,110 139,824 2,188,934 1,588,934 —_
2. Vegetable Products . —_ 686,440 | 686,440 3,490,843 347,899 3,838,742 3,152,302 _—
3. Animal and Vegetable Fats and.Oils — 800,000 800,000 =: 1,352,134 60,229 1,412,363 612,363 _
4. Prepared Foodstuffs . _ 6,000,000 6,000,000 13,682,780 1,387,505 — 15,070,285 9,070,285 —
5. Soft Drinks oe —_ 80,000 . 80,000 245,875 - 304,023 "549,898 469,898 —_
6. Beer . 800,000 800,000 800,000 2,595,996 353,324 2,949,"320 2,149,320 _
7. Wine and Spirits | 1,500,000 1,500,000 1,500,000 3,224,977 539,664 3,"764,641 2,264,641 _
8. Animal Fodder . 50,G00 50,000 45,518 5,032 50,550 550 —_
9, Tobacco for manufacture of Cigarettes /

and other Unmanufactured ‘Tobacco 250,000 500,000 500,000 627,575 64,466 692,041 ° 192,041 _
10. Manufactured Tobacco (Tobacco Prepa-

rations) .. 80,000 80,000 - 80,000 ~ 2,385,997 7,390 2,393,387 2,313,387 —_
11. Mineral Products ‘excluding Fuel and Oil _ 7,080,000 7,080,000 8,104,378. 883,"799 8,988,177 1,908,177 _
12, Metallic Ores... o _ 20 . 20- 17;993 5,196 23,189 23,169 _
13, Mineral Fuels LubricantsOil and

Bituminous Substances and Wares .. 2,000,000 2,000,000 2,000,000 14,660,520 2,116,439 16,776,959 14,776,959 —
14, Products of the Chemical and Allied

Industries . — 10,000,000. 10,000,000 19,541,125 1,985,635 21,526,760 11,526,760 _
15. Artificial Reins Plastic Materials and _ , .

Rubber. . —_ 800,000 800,000 11,202,116 1,115,610 12,317,726 11,517,726 —
16. Leather and Travel Goods we — 2,100,000 2,100,000 2,319,196 154,769 2,473,965 373,965 _—
17. Wood and Straw Products =.’ — 500,000 500,000 14,209,773 776,017 14,985,790 14,485,790 _
18. Paper-making Materials . . — 200,000 200,000 16,743,240 482,460 17,225,700 17,025,700 —_
19. Paper and Paper Board, Printed Books :

and Newspapers,etc. ‘ . —~ 8,305,000 8,305,000 11,229,742 818,343 12,048,085 3,743,085 _
20. Textiles and Textile Articles .. — 34,577,889 34,377,889 37,598,398 4,340,009 41,938,407 7,360,518 _
21. Footwear and Headgear —_ 3600,000 3,"600,000. 3,557,796 423,349  .3,981,145 381,145 _
22. Umbrella, Sunshades, Prepared.Feathers

and Articles of Human Hair . . — 100,000 100,000 699,966 21,366 721,332 621,332 _
23. Articles of Store, Plaster and Asbestos

Ceramic Products, Glass and Glass-
ware Precious Stones and Metals... — 2,040,000 2,040,000 9,643,376 926,454 10,569,830 8,529,830 _

24. Jewellery and Immitation Jewellery .. —_ 1 "200;'000 1200;,000 1,158,553 169,468 1,328,021 128,021 _
25. Base Metals and Articles of Base Metals — 36,"200;000 200, 44,651,"850 5,512,642 50,164,492 13,964,492 _
26. Machinery and Mechanical Appliances - -

and Electrical Equipments .. — 33,200,000 33,200,000 42,035,035 6,296,741 48,331,776 15,131,776 _

27 Vehicles .. os oe oe oe — 23,357,250 23,357,250 .38,323,697 6,203,341 44,527,038 21,169,788 _
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REVENUE FIGURES FOR MARCH, 1975 AS ON 81H JULY, 1975—continued
 

 

 

 

 

 

 

 

 

54.. Sound and Vision Equipments. .

. . Proportionate Approximate Approximate Difference between
Sub Revised Appuroed Estimates Net Revenue Net Revenue Net Revenue Columns (5) and (8)
head Details of Revenue Estimates Estimates April 74- April 74- March, April 74-

1973-74 1974-75 March 75 February 75 1975 March 1975 Increase Decrease
(a) (2) (3) (4) (5) (6) (7) ~ (8): (9) (10)

Imporr Duties N N Ea] No Fad N N Fad

28. Floating Vessels .. oe ~<— 1,000,000 1,000,000 794,253 124,820 919,073 — 80,927

29. Optical Snotographic Measuring ‘and
Medical Instruments, Clocks, and :

‘Watches, arid Musical Instruments . — 4,720,000 4,720,000 6,379,557 1,230,804 7,610,361 2,890,361 —
30. Office and Household Furniture oe _— 680,000 "680,000 1,916,737 104,715 2,021 ,452 1,341,452 —

31, Work-of Arts and Antiques —_— - 150,000 150,7000 4,422,965 308738 4,731,703 4,581,703 —

32, Import Duty not elsewhere specified or
included re ee 20 20 20... 7,381,134-- 514,276 7,895,407 7,895,387 —

“ 33. Reconstruction Surcharge ve. ve 14,000,000 —_ — 3)319 — —8,319 — 8,319

34. Parcel Post +. os + oe 960,000 960,000 960,000 402 _— 102. — 959,898 .-

Toray, Import Duties — .. - « F_— 19,590,020 183,866,619 183,866,619 326,283,985 37,724,347 364,008,332 181,190,857 1,049,144

INCREASE wee os .° —_ —_ — _ _— — 180,141,713 _

Export Duties : -

35. Animals, Birds and Reptiles ‘ oe 20,000 20,000 20,000 140,885 4,908 145,793 125,793 —

36. Banana... ‘ . oe . — 2 20 1,640,215 — 1,640,215 1,640,195 —

37. Hides and Skins .. oe . o 500,000 500,000 500,000 1,111,381 34,484 1,145,865 645,865 —

38. Rubber. .. ve os + ve 60,000 ee 343,724 * 1,971 345,695 345,695 _

39. Scrap Metal _.. a . «« + 100,000 100,000 . 100,000 34,083 257 34,340 — 65,660-

40. Slag, Tin a - 20 20 . 20 50,487 — 50,487 50,467 —

41. Wood and Timber an 400,000 420,600. 420,000 242,702 10,552 253,954 — 166,746

42, Export Duty not elsewhere specified wey 20 20 20 3,362,370 14,225° 3,376,595

s-

33,376,575 = 6

Tora, Export Durizs + 1,080,040 — 1,040,060 1,040,060 6,925,847 66,397 6,992,244 6,184,590 232,406

INCREASE +. . oe, _ _— _ — _ — 5,952,184 _—
’ Excise Duties

E

43. Cigarettes . a os .. 28,000,000 16,000,0000 16,000,000 4,390,771 582,263 4,973,034 , — 11,026,966

44, Snuff o oe sas . oe — 20 20 268,592 38,645 307,237 307,217 —

45, Beer 46 oe oe .. 40,000,000 40,000,000. 40,000,000 25,770,558 1,622,521 27,393,079 — 12,607,921

46. Aerated Waters .. ‘ we e 3,000,000 3,000,000 3,000,000 4,207,642 1,051,555 5,259,197 2,259,197 —

47, Wine and Spirits .. .4.. | 3,000,000 3,000,000. 3,000,000 622,100 - 135 "622,235 — . 2,377,765
48, Matches .. . 1,200,000. 928,000 — 980,000 425,022 18,202 443,224 — 484,776

49, Mineral Oil—Gasor Diesel Fuminating, : ;

Lubricating and Motor Spirits -.- 36,000,000 43,000,000 43,000,000 16,603,323 _ — 16,603,323 26,396,677

50. Cereal Flour . oe — —_ —_ 254,423 42,295 296,718 296,718 —

51. Batteries and Electric Lamps —_ 380,000 380,000 10,172,063 3,271,715 13,443,778 13,063,778 —

52. Cosmetics Perfumes and Soap . we —_ 170,000 170,000 1,134,081 "106,058 1,240,139 1 070,139. —

53. Medicaments and Disinfectants .e oe 190,000 190,000 1,511,901 826 1,512,727. 1,322°727 . oo
oo 800,000 ‘800,000 614,380 27,652 642,032 — 157,968  
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55. Household Furnishing Equipments — 1,400,000 1,400,000 3,580,625 130,406 3,711,031 2,311,031 aee
56. Gaming and Amusement _ 20 20 212,769 23,732 236,501 236,481 —
57. Jewellery and Imitation Jewellery . _ —_ _— 99,526 15,506 115,032 115,032 _
58. Iron Netting and Fencing Materialsand : .

Products . . _ 20 20 467,246 184,772 652,018 651,998 _
59, Building Materials—-Cement, Roofing ;

Sheets andStructures . — 13,600,000 13,600,000 2,165,345 | 827,761 2,993,106 — 10,606,894
60. Ball-Points Pens . ws : . ~ = _— 7,908,291 1,498,954 9;"407,245 9,407,245 _
61. Liqueled Petroleum Gas a _ 1,750,000 1,750,000 1,728,743 31,789 1,760,532 . 10,532 _
62. ‘Textile “ e ve oe oe — 4,250,000 4,250,000 . 7,440,338 88,182 7,528,520 3,278,520 —
63. ‘Textile Articles ee ee . oe ~ 2,120,000 2,120,000 «- 2,785,026 . 104,853 2,389.879... 769,879 _
64, Food Preparations ae a .. _— 210,000 210,000 - 5,061,236 157,035 5,218,271 5,008,271 —_
65. Plastic Ware . . - . — 30,000 30,000 - 36,364 —. 36,364 6,364 _66. ‘Travel Goods . tee — 140,000 140,000 286,438 571,243 857,681 717,681 —
67. Sewing Machines — 300,000 300,000 389,068 318 389,386 89,386 —68. ‘Tyres — 600,000 600,000 555,076 — 555,076 _ 44,924
69. Excise Duty not Elsewhere specified aor - ‘

included ae oe 20 20 20 38,752,364 1,150,247 39,902,611 39,902,591 _—
70, Reconstruction Surcharge - e — — — .—14,871 ome 4,871 — 14,871

ToraL, Excise Duties ee 111,200,020 131,868,080 131,868,080 137,428,440 11,546,665 148,975,105 80,824,787 63,717,762

INCREASE... “ — — — — —_ — 17,107,025 _
Fees, Ere, :

71. Forfeitures and Penalties 600,000 684,500 - 684,500 710,101 “41,109 751,291 66,791 —_
72. Overtime and Shipping Fees 115,000 115,000 115,000 70,556 8,529 79,085 —_— 35,915
73. Rent on Goods .. tees 555,000° 555,000 555,000 159,357 12,431 171,788 — 383,212
74. Other Customs. and. Excise as «s ee _— —_ 313,004 15,225 328,229 328,229 —_

Torat, Fees ., . . Ed 1,270,000 1,354,500 1,354,500 1,253,018 77,375 1,330,393 395,020 419,127

DECREASE... e — — = = _ _ 24,107
SUMMARY =

1-34, Total Import Duties .. 0. ++ 19,590,020 183,866,619 183,866,619 326,283,985 37,724,347 364,008,332 180,141,713 _
35-42. ‘Total Export Duties .. oe ee 1,080,040 1,040,,060 1,040,060 6,925,847 66,397 6,992,244 5,952,184 _

. 43-70. Total Excise Duties .. oe -. iii,"200;7020 131,"368,080 131,368,080 137,428,440 11,546,665 148;975,105 17,107,1025 _—
71-74. Total Fees’... oo o . 1270,000 1;354,500 1354,500 1,253,018 773375 1,330,393 24,107

Finau Tora. oe . «>» 133,140,080 318,129,259 318,129,259 471,891,290 49,414,784 521,306,074 203,200,922 24,107

Fina INCREASE .. ee we —~ — —_— — — — 203,176,815 _
 

Notes.—1. Subject to adjustments prior to closing of Accounts. _

2. Import Duty collected by Posts and Telecommunications Department during the period December 1971-March, 1975 is not included.

* 3, Figure for “Revised Estimates 1973-74” excludes %239,999,780.00 on Import Duty not elsewhere specified.

7 “ H. E. Duxe,
Chairman, Board of Customs and Excise

r
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Government Notice No. 1275

OFFICIAL GAZETTE No. 41, Vol. 62 _

CENTRAL BANK OF NIGERIA

RETURN OF ASSETS AND LIABILITIES AS AT THE CLOSE OF .

BUSINESS ON 30TH JUNE, 1975

LIABILITIES

 

 

Fd N ASSETS N

Capital Subscribed
and paid up ee 2,500,000 Gold oe ee oe 15,772,926,

General Reserve 11,738,961 Convertible Currencies :
: Foreign GovernmentSecurities

and Balances with Foreign Banks 3,627,151,186
, I.M.F. Gold Tranche .. oe 25,102,950

Currency in Circulation 1,002,522,911 Special Drawing Rights oe 40,029,693

Total External Reserve ..  3,708,056,755
Deposits : _

Federal and States Federal Government Securities 99,248,748
Governments 2,196,722,100 Other Securities. . oe | oe 5,091,654
Bankers .. 323,352,988 Rediscounts and Advances... 142,573,956
Other .. 289,216,243 2,809,291,331 Other Assets ..  ;. 108,217,185

Other Liabilities .. 237,135,095

‘ 244,063,188,298 2F4,063,188,298

O. A. AKINDOLIRE,
Assistant ChiefAccountant

. j. 0. SANUSI, .
Lagos, 17th July, 1975. Deputy Chief ofBanking Operations

Government Notice No. 1276 é Government Notice No. 1208 (2ndpublication)

Casinet OFFIce FEDERAL Ministry or EpucaTion

DISPOSAL OF UNSERVICEABLE MOTOR
VEHICLE REGISTRATION No. FGN 46

‘Tenders are invited for the purchase of the above-
mentioned unserviceable Peugeot 404 Saloon Car
now lying on the groundfloor of the Cabinet Office,
Tafawa Balewa Square, Lagos.

2. The Motor Vehicle can be inspected between
the hoursof9.00 a.m and 1.00 p.m daily from 'Thurs-
day, 2ist August, 1975 on application to the Office
Manager, Cabinet Office, Lagos.

3. A prospective purchaser may tender for the
vehicle. The successful tenderer will be required to
pay for the vehicle and remove the same from the
premises with his own labour within 48 hours of the
acceptance of his tender.

4. Tenders must be submitted in sealed envelopes
marked “‘Confidential-Tender for the purchase of
Cabinet Office Motor Vehicle” Sealed withsealing
wax and addressed to the Secretary to the- Federal
Military Government, Cabinet Office, Lagosso as to
reach him not later than 12.00 hours on Saturday,
20th September, 1975. *

Secretary to the Federal Military
Government

TENDERS FOR THE SUPPLY OF
FURNITURE AND FITTINGS FOR

EACH COLLEGE TO 62 NEW TEACHER
TRAINING COLLEGES

1. Tenders are invited from: reputable firms
operating in Nigeria for the supply of Furniture and
Fittings to 62 New Teacher Tyaining Colleges
throughoutthe Federation.

2, The Furniture and Fittings which are required
for the administrative blocks, kitchens and dining.
rooms,staff quarters, students’ classrooms, halls and
dormitories, are listed in the brochure which is
available for inspection and collection in the office of
the Adviser _on Education (Planning), Federal
Ministry of Education, Room D. 27, P. and T.
Building, Tafawa Balewa Square, Lagos, from 8.00
a.m. to 3.00 p.m. from Monday to Friday and 8.00
a.m, to 1.00 p.m. on Saturdays.

3. Tendererscan quote for all the Colleges or for
at least one indicating in which State.

4. The successful tenderers will be required to.
deliver the consignments to the State Ministries of
Education for the colleges within the State. Tenderers
should, therefore, include transport costs to the State
Headquarters and also a guarantee that orders could
be delivered to them within six weeks of contract
being awarded. Breakages or damage in transit will
be the responsibility of the suppliers.
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5. Tenderers are required to pay $120.00 non-
refundable deposit into any Sub-Treasury in Nigeria
under Revenue Head 7 Sub-Head 9 “Deposits on
Tenders” of the current Federal Military Govern-
ment Estimates. Theoriginal and a photostat copy of
the Treasury receipt shouldbe attached to the tenders

- as evidenceof payment. The Original receipt will be
returned to tenderers after the tenders have been
considered, - .

6. Expatriate firms wishing to tender should
indicate whether or not their companies are estab-
lished in Nigeria in accordancewith the Immigration
Act and the Companies Decree.

7. Tenders should be submitted in sealed enve-
lopes marked
Supply of Furniture and Fittings to 62 New Teacher
‘Training Colleges” and addressed to the Permanent
Secretary, Federal Ministry of Education, Lagos to
reach him not later than 12.00 noon on Saturday, 6th
September, 1975.

8. No Tenders will be considered unless they are
submitted in full compliance with the provisions of
this notice. _

9. The Board is not bound to accept the lowest
or any tender.

Permanent Secretary,
Federal Ministry ofEducation,

Lagos

 

Government Notice No. 1209 (2ndpublication)

Ministry oF. COMMUNICATIONS

INVITATIONTO TENDERS

Tenders are invited by the Permanent Secretary,
Ministry of Communications for the conveyance of
all mails by Motor Transport Datty, Except SuNDAY
in each direction between Abeokuta and Aiyetoro and

‘ such other intermediate places on the route as may
be nominated by the Permanent Secretary, for a
period of two years from ist October, 1975 with the
option of extending for a further period of one year.

2. Mails are required to be conveyed onsuch days
and at such times as may be appointed in writing
from time to time by the PermanentSecretary orhis
officers.

3. ‘The average volume and weight of mails to be
conveyed on each journey as at present are :-—

' (a) Outward.—Abeokuta-Aiyetoro 2 bags weighing
not more than 40.50 Kilogrammes.

(6) Inward.—Aiyetoro-Abeokuta 2 bags weighing
not more than 40.50 Kilogrammes.

4. Tenders should be enclosed in 2 sealed envelope
and marked “ConrIDENTIAL TENDER FOR Matis”
and forwarded by registered post to the Secretary,
P. and T. Territorial Tenders Board, Western
Territory, Territorial Headquarters, Ibadan, to reach
him by noon on Thursday, 11th September, 1975.

5. No Tendets will be accepted, unless they are
submitted in full compliance with the provision of
this notice. :

’ 6. The production of Current Income Tax Receipt
and Tax Clearance Certificate by the Tenderers
signed by the Commissioner of Internal Revenue is a
condition precedent to the award of this Conitract. .

OFFICIAL GAZETTE
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7. The successful Tenderer will be required to
accept the conditions concerning the payment of .
“Pair Wages”? as set out in the Appendix to Govern-
ment Circular No. 57/1946 dated the 30th August,
1946. A copy of the Appendix may be seen on
application to the Head Postmaster, Abeokuta and
the Sub Postmaster, Aiyetoro.

8. Further information may be obtained on
application to the Postal Controller, Ministry of
Commiunications, Postal Division, P.M.B. 5188,
Ibadan.

9. The Permanent Secretary does not undertake
to accept the lowest or any tender.

Permanent Secretary,
Ministry of Communications

Government Notice No. 1213 (2ndpublication)

Fevers, Marnistry oF TRANSPORT
INLAND Waterways DIvIsION -

VACANCIES FOR ENGINEERS AND
SURVEYORS .

._ Applications are invited from suitably qualified
candidates for appointments to the following posts
in the Federal Ministry of Transport on contract or
permanent and pensionable conditions :—

1. Purmu. Hyprotocicat ENGINEER —

2. Purr. Hyprautic ENGINgER

Salary Scale A, entry point Wi,764 per annum
(pre-Udoji).

Afplicant should have at least a 2nd class B.Sc.
(Honours) degree in Civil ineering from a
recognised university. He should also be prepared to
work in remote areas.

3. Hypro.ocicat ENGineggr, Grave II

4, Hypravutic Enciveer, Grapes IF

Salary Scale A (¥2,184-3,528. per annum pre-
Udoji). SO,

Applicant should have at least a 2nd class B.Sc.
(Honours) degree in the field of Civil Engineering
from a recognised university and at least 2 years post-
ualification practical experience in the field of Civil
ngineering, River Engineering, Water Resources

Engineering or Engineering Hydrology in a reputable
establishment. He should also be prepared to work in
remote areas. Entry point on salary scale depends on
relevant experience.

 

' §, HypROLoGIcaL Enemer, Grape I
6. Hyprautic Encinerr, Grav I

Salary Scale A(U) @43,096-3,528 per annum pre-
Udoji).

Applicant should have at least a 2nd class B.Sc.
(Honours) degree in the field of Civil Engineering
from a recognised university and at least 3 years post-
qualification practical experience in the field of Civil
Engineering, River Engineering or Engineering
Hydrology. In addition, candidates must have
successfully followed a post-graduate course in
Hydrology, River Engineering or Water Resources
Engineering. Candidate should also be prepared to
serve in remote areas. Entry point on salary scale
depends onrelevant experience.

7. Hyprocrapuic Surveyor, Gravg II

Salary Scale A (2¥2,184-3,528 per annum pre-
Udoji). .
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Applicant should have B.Sc. degree in Surveying
from a recognised university, plus 2 years post-
graduate practical experience in surveying. Training
and experience in hydrographyis an added advantage.
Membership of the Royal Institute of Chartered
Surveyors is also acceptable. Candidate should be
prepared to work in remote areas.

8. HyprocraPpnuic Surveyor, Grapes I
Salary Scale A(U) (83,096-2N3,528 perannumpre-

Udoji).
The requirements for this post are similar to those

for the Grade II post but candidate for this grade
should have a minimum of 3 years post-qualification
practical experience, part of which must be in
hydrography.
Duties.—Successful Hydrological/Hydraulic Engi-

neers will be deployed at appropriate levels on such
duties as hydrological and hydraulic surveys and
studies of Nigerian rivers and waterways, river
conservancy, design and development of channels
and canals for improvementofnavigation, design and
construction of river training works, design and
construction ofriver ports,

Successful Hydrographic Surveyors will work on
surveying the inland waterways, production of navi-
gation charts and river maps, investigations aimed at
opening up creeks and improving channel alignments,

Condition of service-—“‘Appointments of Nigerians
are permanent and pensionable and in case of new
entrants into the Public Service it will normally be on
probation for 3 years. In case of expatriates, appoint-
ment will be on contract for two tours of 18-24
months each in thefirst instance with prospects for
further extension. Free passage will be provided for
husband, wife and children (not exceeding 2 adult
fares) as well as Free medical services. Government
quarters are provided, where available, at a rental
of 8 per cent per annum. Contract officers are paid
20 per cent contract addition to salaries attached to
the posts plus gratuity at the rate of N75 each
completed period of 3 months ofsatisfactory service. .
Other conditions of service will be as prescribed for
officers of equivalent grades in the Federal Public
Service.” :
Method of application—“‘Application from candi-

dates in Nigeria but not in the Federal and State
Services of Nigeria should be submitted on the
prescribed form (in duplicate for overseas candidates)
obtainable from the Secretary, Federal Public Service
Commission, P.M.B. 12586, Lagos, Nigeria or from
any of the Nigeria High Commissions or Embassies
abroad. Candidates in the Federal Service should
submit their applications in letter form through the
Head of the Applicant’s Department and those in
States’ Services through the Public Service Com-
mission concerned accompanied by copies of
Confidential Reports for the last 3 years. All applica-
tions should be submitted not later than 30th
September, 1975.”

Government Notice No. 1277
UNIversity oF Ire

VACANCIES

Applications are invited from suitably qualified
candidates for the following posts in the University ;

 

No.{Post Department AdvertNo. Salary
Scale

1. Assistant Division 37/240/75 G.L. 06; .
Technician of Path- =

ology 1630-2310
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No/Post Department Advert No. Salary
Scale

2. Stenographer, (a) Phar-
Grade I mai 09/241/75 G.L.05; |

(6) Law  08/242/75 N
1370-1810

. (c) History 03/243/75
3. Typist, History ©03/244/75 G.L. 04

Grade I 1100-1380
4. Clerk/Typist, Law 08/245/75  G.L. 03;

Grade II 900-1140
5. Storekeeper, Pharmacy 09/246/75 G.L. 03 ;

Grade II 900-1140

Qualifications—1. West African School Certificate
or G.C.E. ‘O’ Level with passes in relevant science
subjects plus either (a) City and Guilds Ordinary
Certificate in Workshop Practice or (4) Intermediate
LS.T. or ILN.L.T. or (c) 2 G.C.E. ‘A’ Level in
relevant Science and/or Mathematical subjects plus
Laboratory or Workshop experience.

2. West African School Certificate including
Credit in English Language or G.C.E. ‘O’ Level in 5
subjects including English Language; R.S.A. or
Treasury or Pitrians Certificates at 100/50 words per
minute in Shorthand and Typing plus 3 years
experience as a Stenographer.

3. Secondary IV or Modern III plus R.S.A. or
‘Treasury or Pitmans Certificate in typing at 50 words
per minute or Secondary Modern Commercial -
Certificate -with pass at 50 words per minute in
typing, and at least 2 years experience plus a recognise
certificate in English.

4, WestAfrican School Certificate or its equivalent
plus a recognised Typing Certificate at 35 words per
minute (R.S.A. or Treasury or W.A.S.C.plusat least
3 years experience as a Clerk/Typist). -

5. West African School Certificate or its equivalent
andat least’3 years experience as Storekeeper. ,

Methodof application.—Applications (three copies)
naming three referees and their addresses andstating
clearly the applicant’s age,. qualifications and
experience in chronological order, together with
copies (not originals) of Certificates and: Testimonials,
should be forwardedto the SeniorAssistant Registrar,
(Personnel and Labour Relations), University of Ife,
Ile Ife, so'as to reach him not later than Saturday,
6th September, 1975.

Servicing officers of the University of Ife should -
please pass their applications through their Heads of
Departments.

Only applications which comply in detail with this
advertisement will be considered and only those
shortlisted will be acknowledged. Please quote the
appropriate reference numberofthe advertisement.

Government Notice No. 1278

VACANCIES IN THE Niceria Porice Force

CHIEF CONSULTANT PATHOLOGIST

Applications are invited from suitably qualified
candidates of exemplary character for the above-
mentioned post, in the Nigeria Police Force.

Qualifications and Experience-——Applicants must

 

‘possess the following post-graduate specialist qualifi-
cations which are recognised and registrable with -

" the Nigeria Medical Council : F.M.C. Path ; M.C. _
Path ; D.C.P. or Dip. Bact. They must also have
spentat least three years as a Consultant Pathologist.
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to carry out such duties as :

" (a) Morbid Anatomy ;
(6) Clinical Pathology ;

‘(c) Forensic Pathology ;
(d) General supervision

and. ‘Technicians 3

(e) Autopsy on Coroner Cases'when necessary ;

(f) Issuing ofPathological report ;

. (g) Attend to Cases referred from the Police
Clinics ;

| (h) Supervision of laboratory tests ; and

(i) Examination of specimen in criminal cases.

Salary—Scale: SM 5 3¥8,730.00-$11,025.00
Point of ‘entry depends on qualification and
experience. co

Condition of service—The Post is pensionable
and in the case of new entrants to the Police Force,
the appointment wili be on probation for thefirst
two years. Prospects for further advancement exist
for the successful. candidate who is deligent in his

_ application to work.

Method of application—(i) Applications from
candidates not in the Service of the Federal or any
of the State Governments of Nigeria should be
“submitted on the prescribed forms obtainable from
the Secretary, Police Service’ Commission, 11
Ahmadu Bello Road, Victoria Island, Lagos,

(4) Applications from! candidates in the Service
of the Federal or State Government of Nigeria,
should be submitted to the Secretary, Police Service

Duties—Successful applicants will be required

of Laboratory work

‘Commission, Lagos through their Heads of Depart-—
mentand the Federal or State PublicService Commis-
sion in which they are serving, accompanied by
copies of three most recent Confidential Reports on
the appropriate form.

Closing date.—All applications should reach the
Secretary, Police Service Commission, not later
than 30th September, 1975.

 

Government Notice No. 1279

‘VACANCIES IN THE. NiGeRtA Pottice Force
Potice SURGEONS

Applications areinvited from suitably qualified
candidates for appointment to the post of Police
Surgeons ‘in the Nigeria Police Force. !

Qualification and experience——Applicants who

should be Medical Practitioners registered with the
Nigeria Medical Council should have at least seven

- years post qualification practical experience: in
medicine or surgery. The possession of a recognised

specialist qualification will be an advantage.

' Duties—{i) Medical Examination of suspects in.
criminal cases ; :

(i) Attend to suspects requiring;medical attention
in Police custody ;

Gi) Attend to Police personnel and their families;
an

. (iv) Conduct medical examination for new recruits

andofficers seeking enlistment into the Force.

_ Salary.—Level 09—-233,980-4,130-4,280-4,430-
4,580-4,730-~4,880-5,030-5,180-5,340.
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Leu 14085,350-5,470-5,590-5,710-5,830-5,950 .
6,070-6,190-6,310-6,430. . ;

el 11—W5,445-5,737-6,029-6,321-6,613-6,905.

Point of entry depends on qualification and

experiénce.

Conditions of service-—Thepostis pensionable and
in case.of new entrants to the Police Force, the
appointnent will be on probation for the first two
years. Prospects for further advancement exist for

successful candidates who are deligent in their
application to work.

“Method of application.—Applications from candi- ~
dates not in the Service of the Federal or any of the

State Governments ofNigeria should be submitted oh

the prescribed forms obtainablefrom the Secretary,
Police Service Commission, 11 Ahmadu Bello Road,
Victoria Island, Lagos.

(i) Applications from candidates in the Service of .

the. Federal or State’: Governments of Nigeria should

be submitted to the Secretary, Police Service Com-

mission, Lagos through their Heads of Departments,
and, the Federal or State Public Service Commission
in which they are serving, accompanied by copies of

, three most recent Confidential Reports on the
appropriate forms.

Closing date-—All applications should reach the
Secretary, Police Service Commission, not later than
30th September, 1975. .
 

’ Government Notice No. 1280

VACANCIES IN THE NIGERIA PoLice Force

POLICE VETERINARY SURGEON

Applications are invited from suitably qualified
candidates for appointmentto the posts of Veterinary

‘Surgeon, Grade.I and Veterinary Surgeon, Grade II
in the Nigeria Police Force.

Qualifications and experience.—Applicants who
must be Veterinary Surgeons must possess oneofthe
following qualifications : B.V.M.; D.V.M.; D.V.Se.3

M.R.C.V.S.; B.V.M.S. or any equivalent degree

registered in Nigeria. In the case of applicants for

the posts of Veterinary Surgeon, Grade 1, they must

have had at least two years service as Veterinary
Surgeons, GradeIT. : *.

Duties.—They will be responsible forthe treatment
ofForce Animals. .

Salary—Grade I—Scale Level 10 (985.350-5,470-
5,590-5,710-5,830-5,950-6,070-6,310-2%6,430).

Grade IIl—Scale Level 09—(3,980-4,130-4,280- .

4,430-4,580-4,730-4,880-5,030-5,180-285,340). Point

of entry dependson qualification and experience.

Conditions ofservice—The post is pensionable, and
in the case of new entrants to the Police Force, the

appointment will be on probation for the first two

years. Prospects for further advancement exist for the.

candidates who are diligent in their

application to work. 4 4

Method of application—(i) Applications from

candidates not in the Service of the Federal or any

of the State Governments of Nigeria should be
submitted on the prescribed forms obtainable from

the Secretary, Police Service Commission,

AhmaduBello Road, Victoria Island, Lagos.

(i) Applications from ‘candidates in the Service of

the Federal or State Governments of Nigeria should
be submitted to the Secretary, Police Service Com-
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mission, Lagos through their Heads of Departments
and the Federal or State Public Service Commission
in which they are serving, accompanied by ropies of
three most recent Confidential Reports on the
appropriate forms.

Closing date——All applications should reach the
Secretary, Police Service Commission, Lagos, not
later than 30th September, 1975.

Government Notice No. 1281

VACANCIES IN THE NiGERIA Potice Force

SCIENTIFIC OFFICERS, GRADE I— .
CHEMIST

Applications are invited from suitably qualified
candidates for appointment to the post of Scientific
Officers, Grade I (Chemist) in the Nigeria Police
orce.

_ Qualification and experience-—-A good honours
degree in Chemistry from a recognized University.
Applicants must have servedat least two years inthe
post of Scientific Officer, Grade II.

Duties—{(1) To provide facilities for Chemical
analysis and advise the Force on related matters,

(2) Routine analysis of Exhibits in Criminal Cases
and post-mortem specimens,etc.

(3) Analysis offood, drug and water.
(4) ForensicWork.and Toxicology.

(5) Bacteriological examination.
(6) General supervision and training of Laboratory

Technicians,

Salary.—Scale Level 09—($3,980 ; 24,130;
4,280; 884,430; 284,580; 4,730; 4,880;
245,030 ; 5,180 ; 285,340). Points of entry depends
on qualification and experience.

Conditions of service-——The post is pensionable
and in the case of new entrants to the Police Force,
the appointment will be on probation for the first
two years, Prospects for further advancementexist for
the successful candidates who are deligent in their
application to work. ,

Method of application.—(1) Application from
candidates not-in the service of the Federal or any of
the State Governments of Nigeria should be
submitted on the prescribed forms obtainable from
the Secretary, Police Service Coramission, 11 Ahmadu
Bello Road,Victoria Island, Lagos.

(i) Applications from candidates in the service of
the Federal or State Governments of Nigeria should
be submitted to theSecretary, Police ServiceCommis-
sion, Lagos through their Heads of Departments, and
the Federal or State Public Service Commission in
which they are serving, accompanied by copics of

 

three most recent Confidential Reports on the
Appropriate forms.

Closing date.—All applications should teach the
Secretary, Police Service Commission, not later than
30th September, 1975.

GovernmentNotice No. 1282

VACANCIES IN THE Nicerta Potice Force

SCIENTIFIC OFFICER, GRADE II

(BIOLOGIST)

Applications are invited from suitably qualified
candidates for thepost ofScientific Officers, Grade II
(Biologist)in the Nigeria Pelice Force,
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Qualifications and experience.—A good honours
degree in Biological Sciences from a recognised
University. Candidates with post-qualification
experience stand at advantage.-

Duties—{i) Examination of laboratory specimens..
(i) Care of Laboratory apparatus. :
(iit) Assisting in the routine analysis of exhibits ~

‘and other general analytical work.

(iv) Staining Slides for cutting sessions and
keepingof records. : .

-(v) Performance of any other duties to which
he/she may be assigned. ;

(vi) Assisting in the performance of post-mortem
examinations. .

Salary.—Scale Level 08: (242,780; 2¥2,913,
293,046 ; 893,179 ; 83,312, 63,445 5 3,578 5 3,711;
393,884 ; 83,980). Point of entry depends on qualifi- .
cation and experience.

Condition of service——The post is pensionable
‘and in the case of new entrants to the Police Force,
‘the appointment will be on probation for the first
two years. Prospects for further advancement exist
for the successful candidate who is deligent in his
‘application to work. .

Method of application—(i) Application from can-
didates not in the service of the Federal or any of
the State Governments of Nigeria should be sub-
‘mitted on the prescribed form obtainable from the
Secretary, Police Service Commission, 11 Ahmadu’
Bello Road, Victoria:Island, Lagos. - .

(i) Applications from Candidates in the service .
of the Federal or State Government of Nigeria,
should be submitted to the Secretary, Police Service
Commission, Lagos, through their Heads of Depart-
ment and the Federal or State Public Service
Commission in which they are serving, accompanied
by copies of three most recent Confidential. Reports
on the appropriate forms. :

Closing date.—All applications should reach the «
Secretary, Police Service Commission, not later -
than 30th September, 1975.
 

Government Notice No. 1283

VACANCIES IN THE NIGERIA PoLice Force
POLICE PHARMACISTS

Applications are invited from suitably qualified
- candidates for appointmentto the post ofPharmacists,
Grade IT in the Nigeria PoliceForce,

Qualifications and experience-—Applicants must
possess the following qualifications:

G@) A good Pharmaceutical Degree or equivalent
’ qualification and must have beenregistered by the

Pharmacists Board ofNigeria. .

(#) ‘They must have served one year pupilage as
pupil pharmacists.

Salary—Scale Level 08 : (42,780-2,913-3,046-
_ 3,279-3,312-3,445-3,578-3,711-3,884-253,980).

Duties.—Successful applicants will be required to
import, mix, compound, prepare and dispense drugs
and poisons on Doctor's prescriptions. |

Conditions of service-—The post is pensionable
and in the case of a new entrant to the Police Force,
the successful applicants will be onprobation for the’
first two years. Prospects for further advancement -
exist for successful candidates who are diligent in
their applicationtowork,



21st August, 1975

Method of _application——{i) Applications from
candidates not in the service of the Federal or any of
the State Governments of Nigeria should be

_ submitted on the prescribed forms obtainable from’
the Secretary, Police Service Commission, No. 11
Ahmadu Bello Road, Victoria Island, Lagos.

(i) Applications from candidates in the service
of the Federal or State Governments of Nigeria
should be submitted to theSecretary, Police Service
Commission, Lagos through their Heads of Depart-
ments and the Federal or State Public Service
Commission in which they are serving, accompanied
by copies of three most recent Confidential Reports
onthe appropriate forms.

Closing date-——All applications should reach the
Secretary, Police Service Commission, not later than
30th September, 1975. :

Government Notice No. 1284

VACANCIES IN THE Nicerta Potice Force
ARCHIVIST, GRADE II

Applications are invited from suitably qualified
candidates of exemplary character for the post of
Archivists in the Nigeria Police Force.

 

Qualifications : (a) A_goodhonoursidegreein Aris *
subjects preferably History from a recognized
University. Previous experience will be an added

‘ advantage, ’ ,

(6) A general degree in Social Sciences. Previous
experience will be an added advantage.

_(c) A Diploma in Archival Science from recognized
Archive Institution or Record Centre.

(d) A good General Education plusa certificate of
training in Records Management and Archive
Administration from a recognised Archive Institution
or Records Centre. Applicants with less than five
years experience need not apply. :

Duties——(i) Re-organisation and Establishment of
the Force Archives, ,

(i) Administration ofthe Force Archives,

(it) Records appraisal. ,

Gv) Preparation of simplelist.

. (v) Preparation and publication inventure indexes,
catalogues and other aids to facilitate the use of
recoras,

(vi) Record Surveywith the Force,

(wii) Advise the Force on Records Management
. procedure. ,

li (viii) Preparation of Records Schedules disposition
ist.
(x) Supervision of the repair, and rehabilitation

of Records. :

(x) Supervision of Bidany. and Photographic
Section.

(xt) Arrangement for periodical transfer of
records from State Commandto the Force Archives. °

(xif) Establishment and organisation of State
CommandRecords Centres/Repositories.

(xii) Advise on the need of the office with regards
to staffingand equipment.

(xiv) Draft and advise on the promulgation of
’ Archives Regulation andRulesfor use ofthe Archives.

(xv) Organise recruitment and training fof pro-
fessional and technical stafffor theArchives,
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Salary.—Grade Level 08 : ¥2,780-2,913-3,046-
3,179~3;312-3,445-3,578-3,711-3,884-3,980,|

Conditions ofservice.—Thepost is pensionable and
in the case of new entrants into the Police Force, the
appointment will be on probation for the first two
years. Prospects for further advancement exist for
successful candidates who are diligent in their
application to work. Successful candidates will enjoy
the same conditions of service and fringe benefits as -
are applicable to the equivalent grade in the Federal
Public Service Departments.

Method of application—Applications from candi-
dates not in the service of the Federal or any of the
State Governments in Nigeria should be submitted
onthe prescribed form obtainable from the Secretary,.

’ Police Service Commission, 11 Ahmadu Bello Road,
Victoria Island, Lagos,

Application from candidates in the service of the
Federal or State Governments in Nigeria should be
submitted on the prescribed form to the Secretary,
Police Service Commission through their Heads of
Departments and the Federal or State Public Service
Commission in which they are serving, accompanied
by copies of threemost recent Confidential Reports on —
the appropriate forms.

Closing date,—Applications should reach the
Secretary, Police Force Service Commission not
later than 30th September, 1975.

 

Government Notice No. 1288

VACANCIES IN THE NicgRIA Po.ice Force

ASSISTANT CATERING SUPERVISOR

Applications are invited from suitably qualified
candidates of exemplary character for the post of
Assistant Catering Supervisor in- the Nigeria
Police Force, - 7

2; Qualifications—(i) Institute of Management
Association Certificate in Institutional and Catering
Management; . :

(#) O.N.D.in Institutional Management ;

(iif) City and Guilds Trade Basic Course Nos. 147,
150 and 151 ; or

(iv) S.A.S.C. plus City and Guilds 150.
3. Salary.—Grade Level 07: $2,000, 282,110,

$2,220, 282,330, 82,440, N2,550, 52,660, N2,770,
242,880, 233,000.

4, Duties—(?) Management and Control of Food
Stores; .

(it): Framing of Menu ;
(#2) Supervisiori of kitchen and dinning room ;

(io) Supervision’ of the Staff employed therein;
and. ub . -

(v) Supervision and purchase of food and serving
of meals.

Condition of service.—The post is pensionable and
in the. case of new entrants into the Police Force,
the appointment will be on probation for the first
two years. Prospects exist for further advancement
for successfulcandidates who are diligent in their
application to duty. Successful candidates will enjoy
the same conditions of service and fringe benefits
as are applicable to the Trade in the Federal Public
Service Departments,
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6. Method of application.—(i) Applications from
candidates not in the service of the Federal or any
of the State Governments of Nigeria should be
submitted on the prescribed form obtainable from
the Secretary, Police Service Commission,
11 Ahmadu Bello Road, Victoria Island, Lagos.

(i) Applications from candidates in the service
of the Federal or State Governments should be
submitted on the prescribed form to the Secretary,
Police Service Commission, Lagos, through their
Heads of Departments and the Federal or State
Public Service Commission in which they are serving
accompanied by copies of three most recent confi-
dential reports. :

7. Closing date—All applications should reach the
Secretary, Police Service Commission not later than
30th September, 1975.
 

Government Notice No. 1286
‘THe NicERIA Po.ice Force

VACANCIES FOR THE POST OF

INSPECTORS OF POLICE (WORKS)

Post-—Applications are invited from suitably
qualified candidates forappointmentas Inspectors of
Police in the Works Branch of the Nigeria Police.

2. Requirements.—Candidates must possess the
following Educational Qualifications :-—

- (a) West African School Certificate or GCE
(‘O’ Level) with Credit/Pass respectively in
English and Maths.

(6) Ordinary National Certificate or Final City
and Guilds of London in Building plus two years
industrial experience.

(c) Candidates must in addition have the
following physical qualifications :-—

() Between 19 and 25 years ;
_ (i) Height—Notless than 56” ;

(iit) Chest Measurement—Not less than 34”
(Expanded);

(@) Successful candidates must undergo a
MedicalExamination to be conducted bya Govern-
ment Medical Officer.

(e} Candidates must have examplary character
and be free from pecuniary embarrasement;

3. Condition ofservice-—The condition of service is
similar to those enjoyed by member of the Inspecto-
rate cadre of the Force. These include free uniform
and free quarters or allowancein lieu.

4. Training—Selected candidates would be
required to undergo a 3 months course on Police
duties at the Police College, Ikeja at the successful
completion of which they would be posted out as
assistants to the various Works Officers. |

5. Salary-—The salary range is between
2¥1,580.00-282,090.00,Pointofentrywoulddependon
qualification and experience.

6. Promotions.—There are promotion prospects for
. the right candidates. Such promotion would be based
on merit and the ability of the officer to shoulder
higher responsibilities.

7. Method of application-—Applications in tripli-
cate in the candidates own writing in which would
be enclosed the copies of candidates certificate
should be forwarded to the Inspector-General of

Police, Force Headquarters, ‘C’ (Works) Depart-

ment, Moloney Street, Lagos to reach him notlater
than 30th September, 1975. Candidates in Govern--
ment Service should forward their applications
through their Heads of Departments who would be
required to forward same with the extracts of the
preceeding three years Annual Confidential Reports
on the candidates to the. Force Headquarters as
stated above. .

Selected candidates would be notified of the date
for the interview.

 

Government Notice No. 1287

INTERNATIONAL LapourR OFFICE
TECHNICAL CO-OPERATION PROGRAMME

. ANNOUNCEMENT OF VACANCY

Country.—Eastern Caribbean (Antigua).

- Project code.—CAR/73/002 (Post 02)..

Date issued.—June 1975.

Closing date for applications.—No fixed date.

Generalfield.—Tourism Development.

Title ofpost.—395—Expert in, teachingtechniques
(Post 02).

Duty station.—Antigua, with travel within the
region. .

Duration. of appointment.—12 months with pos-
sibility of extension.

Desirable starting date-——i1st August, 1975.

Terms of appointment—On: the basis of inter-
national agreements or national law relating to
presence or residence abroad, ILO salarids and
emoluments are generally tax exempt. In the absence
of exemption, tax paid will be reimbursed in accord-
ance with an ILO document which will be supplied
upon request. Although quoted in US dollars, the
salariés and emoluments are payable_partly in the
currency of the home country and partlyin the
currericy of the duty station. | ~

Annual. salary-—Between'“US. $17,532 and
US $22,580. (The initial salary of the appointee
will be fixed in accordance“with his/her qualifications
and experience. Increments are. granted annually),

Post, adjustment.—(Class 4) (subject to change) ;
between US $2,040 and US $2,544 (single rate) ;
between US $3,060 and US $3,816 (dependentrate).

Assignment allowance.—US $1,600 (single rate) ;
US $2,000 (dependantrate).

Family allowance (if eligible).—Spouse, US $400
per annum. Each child, US $450 per annum.

Other benefits—Installation allowance, education -
grant for children, repatriation grant upon termina-
tion of assignment, 30 working days’ annual leave,

 

‘home leave travel with eligible dependants every
two years, social security benefits.-

Description of duties :

General—Under the general responsibility and
supervision of the [LO Project Managerto assist the
Government of Antigua, British Virgin Islands,
Dominica, Grenada, Montserrat, St. Kitts/Nevis/
Anguilla, St. Lucia, St. Vincent,’ Cayman Islands
and Turks and Caicos Islands in the establishment
of a Regional Tourism Development Programme.
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Specific—tIn particular, the expert will: of exemption, tax paid will be reimbursed in

(a) adyise on an establish teaching methods and accordance with an ILO document which will be
audio-visual aids: (electronic) suitable for the supplied upon request. Although quoted in US

ni eviti ; -; dollars, the salaries and emoluments are payable
training activities being undertaken by the project 3 Sartly in‘the currency of the home couney and

(6) under the general control and direction of partly in the currency of the duty station.
the Project Manager and in collaboration with the —
other ILO experts and local technical! personnel Annual salary.Between US $17,532 and US
determine the standards for the utilisation of $22,580. (Theinitial salary of the appointee will be
training techniques and audio-visual aids ; fixed in accordance with his/her qualifications and

, - eye gs . experience. Increments are granted annually).
th ect utilisation of the teachin : :

muthodsaed audio-visual aidsbygivingappro- Post adjustment.—(Class 4) (subject to change)—
ptiate briefing and training to all international between US $2,040 and US $2,544 (singlerate) ;
experts andlocal technical personnel; between US $3,060 and US$3,816 (dependantrate).

(d) give lectures on the different aspects of Assignment allowance.—US $1,600 (single tate)3

teaching methods and audio-visual aids including US $2,000 (dependantrate).
- practical demonstrations in the various territories ; Family allowance (Gf eligible).—Spouse: US

(e) identify and finaliseteaching equipment and  $400-per annum.Each child : US $450 per annum.

audio-visual aids requirements and prepare Other benefits-—Installation allowance, education

specific lists for acquisition ; grant for children, repatriation grant upon termina-
“(f)give short-term on-the-job instructor tion of assignment, 30 working days’ annual leave,

training courses as appropriate in eachterritory ; home leave travel with eligible dependants every

(g) organise and conduct training courses | two years, social security benefits.
throughout the region for supervisory/middle ~ Description of duties :

managementand instructors ; a General—Under the general responsibility and

(h) undertake any other relevant activities. as | supervision of the ILO Project Managerto assist the
_ may be prescribed by the Project Manager ; Governments of Antigua, British Virgin Islands,

(é) under the supervision of and in agreement, Dominica, Grenada, Montserrat, St.. Kitts/Nevis

with: the Project Manager and upon his previous Anguilla, St. Lucia, St. Vincent, Cayman Islands

approval, give technical advice as may be required and Turks and Caicos Islands in the establishment

in relation withthe purpose of the project. ofaRegional Tourism Development Programme with

- Qualifications required—(a) university education special emphasis on the setting up of training schemes

or equivalent knowledge and experience ; for restaurant and bar personnel, specifically

instructo d supervisors.
(5) sound knowledge and experience of modern instructors and supervisors

teaching methods including the application of Specific.—In particular, the expert will :

electronic equipmentin teaching ; . (a) give technical advice on layout requirements
(c) experience in short-term instructor training ; of the existing tourism training centres for training

(d) good teaching experience with sound padago- restaurant and bar personnel; _.
gical approach ; (b) identify equipment needed for training

(e) previous experience in a developing country restaurant and bar personnel 5, an

would be an advantage. (c) undertake a survey, as appropriate,in each

_ : . territory of the specific manpower an visory

Language. English. needs in his specialisation ;
 (d) assist in the preparation of audio-visual
GovernmentNotice No. 1288 : teaching material ;

INTERNAL LaBour OFFICE - s.. (e) prepare syllabi and curricula covering his —
TECHNICAL CO-OPERATION PROGRAMME specialisation ;

ANNOUNCEMENT OF VACANCY (f), give shoit-term seminars and on-the-job”
: . . ne training in all territories and short-term upgrading
Country.—Eastern Caribbean (Antigua). courses and instructor courses ; :

Project code.—CAR/73/002 (Post 03). (g) undertake advisory services to the hotel

Date issued.—June 1975. '.- . and tourism industry on restaurant and bar

ing date of applications.—No fixed date. organisation and techniques.

Genera '—Tourism Development. (A) finalise equipmentrequirements for training

Title of post.— 8—Expert in Restaurant and Bar restaurant and bar personnel and prepare specific
Training (Post 03). i lists for acquisition ;
Faintzs . . os . . * 2 « * t d

Duty sation.—Antigua,~with travel within the  ,@),cuBervisetheinsted;
region, : : . . : oe. ration of appoiitmenk:—42 5 with possi (j) organise and conduct training courses for

eer 4 4.—12 mon - Si i i t and instructors ;bility of extension. upervisory/middle managemen' 3

. (k) undertake any otherrelevant duties as may
Desirable starting date.—1st August, 1975. be prescribed by the Project Manager 3

Terms of appointment-—On the basis of inter- (} under the supervision of and in agreement

national dgreements or national law relating to ith the Project Manager and upon his previous

presence or residence abroad, ILO salaries and approval, give technical advice as may be required
_emoluments are generally tax exempt. In the absence in relation with thepurpose ofthe project.
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Qualifications required : :

Good general education ;

A graduate of a recognised institution in hotel
training ;

Sound knowledge and ptactical experience of
restaurant and bar managementincluding food and
beverage control systems, .as well as experience in
teaching these subjects at a training institution ;

Some experience of instructor training ;

Previous experience in a developing country would
an advantage,

Language—English.

ny

 

Government Notice No. 1289

INTERNATIONAL LABOUR OFFICE

TECHNICAL CO-OPERATION PROGRAMME

| ANNOUNCEMENT OF VACANCY

Country.—Eastern Caribbean (Antigua).

Projectcode.—CAR/73/002 (Post04).
Date issued—June 1975.

Closing datefor applications.—Nofixed date.
GeneralfieldTourismDevelopment.

Title of post.—Expert in Economics of Tourism .
and TravelBureau Training (Post 04).

Duty station—aAntigua, with travel within the
country. .

Duration of abpointment-—12 months with possi-
bility ofextension.

Desirablestarting date-—1stAugust, 1975. .

Terms of ‘appointment—On the basis of inter--
national agreements or national law relating to ..
presence or residence abroad, ILO salaries and
emoluments are generally tax exempt. Inthe absence
of exemption, tax paid will be reimbursed in accor-
dance with an ILO documentwhich will be supplied
upon request. Although quoted in US dollars, the
salaries and emoluments are payable partly in the
currency of the home country and partly in the
currency ofthe duty station.

Annual salary.—Between US $17,532 and US
$22,580. (The initial salary of the appointee wil! be
fixed in accordance with his/her qualifications and
experience. Increments are granted annually).

Family allowance (if eligible)Spouse : US
$400 per annum. Each child : US $450 per annum.

Other benefits—Installation allowance, education
grant for children, repatriation grant upon termina-
tion of assignment, 30 working days’ annual leave, ©
home leave travel with eligible dependants every
twoyears, social security benefits.

’ Description ofduties—General.-Undet the general.
responsibility and supervision of the ILO Project
Manager to assist the Governments of Antigua,
British Virgin Islands, Dominica, Granada, Mont-
serrat, St. Kitts/Nevis/Anguilla, St. Lucia, St.
Vincent, Cayman Islands and Turks and Caicos

- Islands, in the establishment of a regional tourism
development programme ‘with special emphasis on
the setting up of a training scheme for Tourist Office
and Travel Bureau personnel,
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Specific.—In particular, the expert will :

._ (@) give technical advice to government tourist
departments and/or ministries ofthe region in the
development of their tourism policies, and in
particular : .

- () obtaining and processing statistics and
information relating to tourism ;

(#) providing operatingguidelines ;_ -

(112) developing marketing and sales pro-
_ cedures ;

_ (ie) obtaining andprocessing statistics and
information relating to hotel and.. catering
establishments ; ‘

(6) identify equipment needed for training and
assistance in his own specialisation ;

(c) finalising equipment requirements and
preparing specific lists for acquisition ;

(d) organise and conduct courses. throughout
the region for instructors and supervisory staff ;

... (e) organise and conduct courses for tourist and
‘fravel bureaux staff ;

(f) undertake advisory services to the Govern-
ments, hotel and tourism industries of the region ;

(g). undertake special advisory services to small-
scale establishments and national entrepreneurs of
the région in relation to marketing, grading and
formingpolicies.and procedures ; .

(h) undertake surveys as appropriate in each
'. territory of the specific manpower and advisory
needs in his specialisation ;

(@) organise and conduct short-term seminars,
workshops and on-the-job instructor training
coursesin all territories ;

(j) prepare syllabi and curricula covering his
specialisation ;

(2), assist andadvise in the preparation of audio-
visual teachingmaterial ;

(1) undertake any other. relevant activities
assigned by theProject Manager; - / ;

(m) under the supervision and in agreement with
the Project Manager and upon his previous
approval give technical advice as may be required
in relation to the purposeoftheproject. .

Qualifications required—University education or
equivalent knowledge and experience; oy

a graduate ofa recognised institution in the field-of
tourism ; oe i

sound knowledge and practical experience of
working in government tourist departments, either
as a director or. deputy director, and comprehensive.
experience of the compilation and interpretation of
tourism information ; .

some experience oflecturing and/or industry ; ,
previous experience in a developing country would

be an advantage.

Language.—English.
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Government Notice. No. 1290

INTERNATIONAL LaBour OFFIce
TECHNICAL Co-OPERATION PROGRAMME

‘ANNOUNCEMENT OF VACANCY
Country.—Bangladesh. °
Project code—BGD/75/021.

Date issued.-May 1975.

Closing datefor applications.—Nofixed date. ot

General field.—Vocational Training.

Title of post-—Consultant—EquipmentSelection.

_ Duty station.—Dacca and Chittagong.

. Duration of appointment.—2 months.

Desirable starting date—As soon as possible.

Terms of appointment.—On the basis of interna-
tional agreements or national law relating to presence
or residence abroad, ILO salaries and emoluments
are generally tax exempt. In the absence of exemp-
tion, tax paid will be reimbursed in accordance
with an ILO document which will be supplied upon

request. Although. quoted in US dollars, the salaries
. and emoluments are payable partly in the currency
of the home country and partly in the currency of
the duty station. _
Monthly salary.—Between US $1,461.00 and US

$1,881.67. (The initial salary of the appointee will
be fixed in ‘accordance. with his/her qualifications
and experience). ’ .

Daily subsistence allowance-——Taka 412 per day
during the first sixty days, Taka 325 per day —
thereafter. .

Other benefits24 working days’ leave per
month, social security benefits.

1. Description of dutiesThe expert will act asa
short-term consultant to the Government of the
republic of ‘Bangladesh and work in co-operation -
with the Project Manager and auto-mechanics experts
urider the project and maintain close contact with
the Geneva-based operational equipment selection
in the performanceof his duties. He will be respon-
sible for the equipmentselection.

2. The quipmentselection expert will be required
specifically to: mo,

{a) prepare in consultation with the appro-
priate authorities a specific list of equipmentfor

- the planned training centres in Dacca and Chitta-
/ gong ;

(b) determine the amount of equipment requi-
red at each location and specify details of such
equipment ; :

(c) prepare detailed specifications including
price, size, power, capacity, spare-part require-

-.ments and also determine the ‘approximate
delivery schedule ;

(d) prepare a definitive list of equipment in
manner permitting the immediate purchaseofsuch
equipment by. the ILO ;

(e) study present equipment in. the electrical

department and what is ordered to avoid duplica-
tion, encourage standardisation and ensure compa-
tibility of all equipment to the training require-
ments ;,
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(f) write a master report of the consultancy
mission to assist the Project Manager and auto-
mechanics and driver training experts when the
equipmentarrives. ‘

1. Qualification required-——Technical knowledge
and experience in automotive trade training including
maintenance and repair. ~

2. Experience in setting up automotive training
centres, with special emphasis upon equipment
selection and use for training.

3. Abillity to estimate the number of trainees -
that could be trained on the equipmentselected to
help determine the maximum numberthat could be
trained at full operation of the centres.

.4, Abillity to explain ideas clearly and concisely,
’ verbally and in writing and maintain good working ;
relations.

Language.—Good working knowledge of English.

 

_ Government Notice No. 1291
INTERNATIONAL LABOUR OFFICE

Trcuntcat Co-oOpzRATION PROGRAMME

ANNOUNCEMENT OF VACANCY
Country.—Sudan.

Project-—SUD/72/020 Post (04) (Phase II).

Date issued—May 1973. , ,

_ Closing date for applications—No fixed date.
General  field—Vocational ‘Training.

wcgLfate EbrNea
- Duty station.—Wad Medani.

Duration of appoiniment.—-12 months with possi-
bility of extension.

Desirable starting date—-As soon as possibles

Terms of appointnient.—On the basis of inter- .
national agreements or national law relating to |
presence or residence abroad, ILO salaries and
emoluments are generally tax exempt. In the absence
of exemption, tax paid will be reimbursed in accord-
ance with an ILO document which will be supplied
upon request. Although qouted in US dollars, the
salaries and emoluments are payable partly in the
currency of the home country andpartly in the
currency of the duty station, ,

Annual salary—Between US $17,532 and US
$22,580. (The initial salary of the appointee will be
fixed in’ accordance with his/her qualifications and

_ experience. Increments are granted, annually).
Post adjustment—(Class 6) (subject to change) 5

between US $3,060 and US $3,816 (single rate);
between US $4,590 and US $5,724 (dependantrate).

Assignment allowance——US $1,600 (single rate) ;
US $2,000 (dependantrate). .

Family allowance (if. eligible)Spouse : US $400
per annum. Each child :US $450 per annum.

Other benefits—Installation allowance, education
grant for children, repatriation grant upon termi-
nation of assignment, 30 working days’ annual leave,
home leave travel with eligible dependants every

two years, social security benefits,
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Description ofduties.—The Expert will be a member
of an international team assigned to the Department
of Labour under the Mini of Public Service
and Administrative Reform of the Government of
Sudan. Hewill work under the authority'of the ILO
Project Manager. He will be required to co-operate
with other members of the team. He will :

(a) advise. on and supervise the installation,
operation and maintenance of the equipment of the
workshop for maintenance and over! aul ofAgricul-
tural Machinery Equipment.

(6) organise, develop and administer training
programmes at different levels for agricultural
machinery mechanics to provide good quality
instruction. .

(c) upgradethe existing training programmes
for the training of Heavy Earth Moving Equipment
at different levels.

(d) in co-operation with the Expert Apprentice-
ship and In-plant Training, prepare syllabi and
programmesfor training coursesfor initial apprentice-
ship, adult workers and supervisors, covering modern
workshop practice and related instruction in mainte-
nance, tepair and overhaul of heavy earth-moving
and agricultural machinery equipment. %

(e) assist in thetraining ofinstructors for instruc-
tions listed in paragraph (d).

(f) advise on the establishment of standards of
trade skill to be achieved at the conclusion of the
training, both for practical work and related instruc-
tion. “ .

(g) train the instructor-counterphrts who will;
continue the training after the completion of the
UNDP assistance.

(k) perform any other duties which are within
the particular competence of a vocational training
expert,

Qualifications required—{a) A good general
education and a technical education up to technician
level.

(6) A sound practical training, by means of an’
apprenticeship, or equivalent, in maintenance and
repair of heavy earth-moving and agricultural
machinery.

(c} Experience as a skilled craftsman in building
or servicing of heavy earth-moving equipment and
agricultural machinery. 4

(d) Training and experience as an instructor
(e) Ability to prepare . syllabi for. practical

training and related instruction.

 

Government Notice No. 1292

INTERNATIONAL Lazour OFFICE
"TECHNICAL CO-OPERATION PRoGRAMME

ANNOUNCEMENT OF VACANCY

Country.—Uganda, .
Project Code.—UGA/73/001 (Post 02).
Date issued—April 1974 (Revised).
Closing datefor applications.—Nofixed date.
Generalfield—Vocational Training,
Title of post—301-308—Instructor Training and

CurriculumPlanningExpert (Post 02).
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Duty Station—Kampala. o
Duration of appointment.—12 monthswith possibi-

lity ofextension.

Desirable startingdate-—As soonas possible.

Terms of appointment—On the basis of inter-
‘national agreements or national law relating to
presence or residence abroad, ILO salaries and
emolumentsare generally tax exempt. In the absence
of exemption, tax paid will be reimbursed in accor-
dance with an ILO document which will*be supplied
upon request. Although quoted in US dollars, the
salaries and emoluments are payable partly in the
currency of the home country and partly in the
currency ofthe duty station. oO ,
Annual salary.—Between US $21,324 and US

$25,704. (The initial salary of the appointee will be
fixed in accordance with his/her qualifications and
experience. Increments are granted annuially).

Post: adjustment.—-(Class 3) (subject to change);
between US $1,830 and US $2,100 (single rate) ;
between US $2,745 and US $3,150 (dependantrate). °

Assignment allowance-——US $1,900 (single rate) ;
US $2,400 (dependantrate).

Family allowance (if eligible).—Spouse : US $400
perannum ;each child : US $450 per annum.

Other benefits——Installation allowance, education.
gtant for children, repatriation grant upon termination
of assignment, 30 working days’ annual leave,
home leave travel with eligible dependants every.
twoyears,social security benefits. oS

Description of duties—The expert will work under |
the direction of the ILO project manager and will be
required to co-operate closely with the othermembers
of the international team. His duty will be to advise
and assist the Governmentin the following :

General.—(a) to create a scheme for recruiting
and training new instructors and for refresher and
advanced training for existing instructors ; and
to do this, survey the existing cadre of instructors
and estimate the short and long-term needs for
instructors in industry and in. all- institutions —
employingcraft-instructors outside the
school systems ;

(b). to —prepare job specifications and curricula
ased on the needs of employers in all the trades

covered by the project. The training programmes
will include short, modular, upgrading courses as

. well as long-term, full craft training and will be
related to the manpower and training data and
forecasts prepared with the Chief Training
Adviser’s assistance.

Specific—{a) to’ determinethe - number and
levels of instructors likely to be needed during the
next five years for in-centre and in-plant training;

(6) to prepare and conduct programmes to
. produce these instructors in accordance with the
qualifications and experience of the potential
instructors. The programmes may combine
training methodology andcraft skill training ;

normal

(c), to prepare and conduct programmes to train
training officers,
heads;

. (d) to prepare job specification and skill test
standards for the main-skilled and semi-skilled

‘jobs in conjunction with the
' and the National Training Council and its com-

. Mittees ;

centre directors and department

|

appropriate experts
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(e) to prepare course syllabi and curricula based
on thé above and using the modular system where
appropriate. This may require some modifications
ofthe present courses; ,

(f) to prepare all necessary course material.
The expert will have an overriding responsibility

to train his counterparts to be able to continue this
work whenhe leaves.

Qualifications required—{a)a good gerieral and
technical education up to university or equivalent ;
standard ;

(6) sound practical training
experience in industry ; ,

(c) a thorough training ‘and considerable expe-
rience in modern vocational training methods and
instructing techniques includingtraining for modules
of employableskills;

d) experience of training instructors, preferably
including developing countries ;

(e) agood workingknowledge ofEnglish.

and subsequent
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Government Notice No. 1293

INTERNATIONAL LABOUR OFFICE

- Tecunicat Co-oPERATION PROGRAMME

ANNOUNCEMENT OF VACANCY

Country.—Barbados..

Project code.—BAR/75/001 (Post01).

Date issued.—April 1975.

Closing datefor applications.—No fixed date.

General field—Management Development and
Consultancy. . :

Title ofpost.—-Accounting and Financial manage-
ment Consultant (Post 01).

Duty station.—Bridgetown.

Duration of appointment.—12 months.

Desirable starting date-—1st June, 1975.

Terms. of appointment.—On the basis of interna-

tional agreements or national laws relating to

presence or residence abroad, ILO salaries and

emoluments are generally tax exempt. In the absence
of exemption, tax paid will be reimbursed in accord-

ance with an ILO document which will be supplied —

upon request. Although quoted in US dollars

salaries and emoluments are payable partly in the

-currency of the home countryand partly inthe
currency of the duty station. /

Annual salary.—Between US $21,324and U

$25,704. (The initial salary of the appointee will

be fixed in accordance with his/her qualifications

and experience. Increments are granted annually).

: Post adjustment——(Class 7) (subject to change)

between US $4,270 and US $4,900 (single rate) ;

between US $6,405 and US $7,350 (dependantrate).

Assignment allowance-—US $1,900 (single rate) ;

_ US$2,400 (dependantrate).

Family allowance (if eligible-—Spouse US 3400
per annum,each child US $450 per annum.

Other benefits:—Installation allowance, education
grant for children, repatriation grant upon termind-

tion of assignment, 30 working days’ annually,

home leave travel with eligible dependants every
two years, social security benefits. -

1293

_ Description pf duties—As a member of a team
- of international experts, the expert will assist in
the strengthening and operating of the Division
of Consulting} Services of the Barbados Institute
of Managemént and Productivity, designed to
train national counterparts in modern management
and consultancy methods. In his field of com-
petence, he will train a number ofBarbados counter-
parts and provide consultancy services to state
andprivate enterprisemembers ofthe Institute.:

Specific :

1. In his field of competence, the expert will
provide assistance for strengthening and organising
the Barbados Institute of Management and Produc-
tivity and especially its Division of Consulting
Services, ~

2.,He will provide consultancy services to state
_and private enterprises and will train his national
counterparts in consultancy work.

3. He will provide advice and assistance for
selecting the candidates for training in modern
management and consultancy methods in his
field of competence.

“4, Hewill provide advice on matters related to
the design of fellowships and the selection of
candidates for them.

5. If required, he ‘will prepare practical and
theoretical material for training courses and semi-
nars in the field ofaccounting and financial manage-
ment consultancy and will conduct such courses
and ‘seminars.

6. He will -study methods of evaluating the
success of the programmes described above in
relation to the needs ofthe country and to report
on the findings when required.

7. He will participate, as appropriate, as a repre-
sentative of the ILO in the programmesof other
institutions interested in management developments
by giving interviews, talks, lectures, leading discus-
sions,etc.

8. He -will advise onliterature related to
accounting and financial management consultancy
andallied subjects.

9. In general, he will create a climate favourable
for the dissemination and acceptance of modern
concepts of management and management con-
sultancy.

Qualifications required.—University-level degree
or diploma or membership of a recognised profes-
sional body.

At least five years’ experience in consultancy

in accounting andfinancial management.

Ability to prepare material for and conduct

training courses, seminars gad conferences ; general

tact and.diplomacy. : .

Experience in developing countries would be

an asset. :

Language.—English.



1294

GovernmentNotice No. 1294
INTERNATIONAL Lazour OFFICE

TECHNICAL CO-OPERATION PROGRAMME

ANNOUNCEMENT OF VACANCY

_Country.—Barbados.

Project code.—BAR]/75/001 (Post 02).

Dateissued.—April 1975.-

Closing datefor applications.—Nofixed date. -

General field—Management Development and
Consultancy. .

Title of post.—Expert in Marketing Consultancy
(Post02),

Dutystation.—Bridgetown.

Duration ofappointment.—12months.

Desirablestartingdate-—1stJune, 1975.

Terms of appointment-—On the basis of interna-
tional agreements or nationalJawrelatingto presence
or residence abroad, ILO salaries and emoluments
are generallytaxexempt. In the absence of exemption
tax paid will be reimbursed in accordance with an
ILO document which will be supplied upon request.
Although quoted in US dollars, the salaries and
emoluments are payable partly in the currency of the
homecountry andpartly in the currency of the duty
station. .

Annual salary.—Between US $21,324 and US
$25,704. (The initial salary of the appointee will be
fixed in accordance with his/her qualifications and
experience. Increments are granted annually).

Post adjustment.—(Class 7) (subject to change)
between US $4,270 and US $4,900 (single rate)
betweenUS $6,405 and US $7,350 (dependantrate).

igenment allowance.—US $1,900 (single rate)
US $2,400 (dependantrate).

Family allowance. (if eligible)—Spouse: US
$400 per annum.Each child: US $450 per annum.

Other benefits.—Installation allowance, education |
grant for children, repatriation grant upon termina-
tion of assignment, 30 working days’ annual leave,
homeleave travel with eligible dependants every
2 years, social security benefits.

Description of duties.—As a member of a team of
international experts, the expert will assist in the
strengthening and operating of the Division of
Consulting Services of the. Barbados Institute of
Management and Productivity, designed to train
national counterparts in modern management and
consultancy methods. In his field of competence, he
will train a number of Barbados counterparts and
provide consultancy services to state and private
enterprise members of the Institute. ,

Specifie.—

1. In his field of competence, the expert will
provide assistance for strengthening and organising
the Barbados Institute of Management and Produc-
tivity and specially its Division of Consulting
Services. .

2. He will provide consultancy services to state
and private enterprises and will train his national
counterparts in consultancy work,
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3. He will provide advice and assistance for
selecting the candidates for training in modern
management and consultancy methods in his field
ofcompetence.

4, He will provide advice on matters related to the
_ design'of fellowships and theselection of candidates
forthem.

5. If required, he will prepare practical and
theoretical material for training courses and seminars
in the field of marketingconsultancy and willconduct
such courses and seminars,

6. He will study methodsof evaluating the success
ofthe programmes described abovein relation to the
needs of the country and to report on the findings
whenrequired. ‘

7. He will participate, as appropriate, as a
representative oftthe ILO in theprogrammes ofother
institutions interested in management development
by giving interviews, talks, lectures, leading discus-
sions,etc, oe

. 8. He will advise on literaturerelated to marketing
consultancy andalliedsubjects.

9. In general, he will create a climate favourable
for the dissemination and acceptance of’ modern
concepts of management and management consult-
ancy.

Qualifications required—University-level degree
or diploma or membership of a recognised
professional body. At least five years’ experience

“in consultancy in narketing. Ability to prepare
for and conduct training courses, seminars and
conferences ; general tdct and diplomacy, Experience
.in developing countries would bean asset.

Language.—English,

Government Notice No. 1295

INTERNATIONAL LABOUR OFFICE
‘TECHNICAL CO-OPERATION PROGRAMME

ANOUNCEMENT OF VACANCY

Country.—Jordan..

Project code——JOR/71/530 (Post 13).
Date issued.—June 1975.

Closing date for applications.—No fixed date.
General field—Vocational Training.

Title of post.—Consultant in Workshop Layout
Design and Equipment List Preparation for the
Materials Handling and Transport Section of the

, Aqaba Training Complex (Post 13). : ‘
Duty station—Amman with travel throughout

the country.

Duration of appointment—4 months.

Desirable starting date-—1st September,1975.

Terms of appointment.—On the basis of inter-~
national agreements or national law relating to
presence or residence abroad, ILO salaries and
emoluments are generally tax exempt. In the absence

_ of exemption, tax paid will be reimbursed in accord-
ance with an ILO document which will be supplied
upon request, Although quoted in US dollars, the
salaries and emoluments are payable partly in the
currency of the home country and partly in the cur- -
rency of the duty station. :

Monthly salary.—Between US $1,461 and US
$1,881.67. (The initial salary of the-appointee will be
fixed in accordance with his/her qualifications
and experience). -

 



21st August,1975

Daily subsistence allowance.—Dinar 9,000 per day -
during the first sixty days, Dinar 7,700 per day
thereafter. }

Other benefits.—24 working days’ leave per month,
social security benefits. oe obs .

Description of duties: °°. =: - i
1. The consultant will be a member of an inter-

national team assigned to the Ministry of Education.
He will work under the direction of the ILO Project
Manager and will be required to co-operate closely
with the Expert in Automotive Occupations, who
is already in position.

2. As a memberof a team whose duty is to advise
and assist the Government in developing vocational

ining, the consultant’s primary functions will
be concerned with the developmentof the workshop
facilities required for’ the materials handling and
transport section of the training complex to bebuilt .
in Aqaba, and will be responsible for:

(a) examining the current and foreseen occupa-
tional pattern of the sector of industry covering the
maintenance and repair of materials handling and
transport equipment and determining therefrom job
profiles fot different levels of occupation as a guide
to the training required ;

(6) providing guidance in the layout and design
of the workshop for the materials handling and
transport, which will include: electrical shop section,
motors and engines section,. transport equipment

- section, mechanical shop section, pipes and ducts
section, pipe shop section, tool and storage area, in-
struction area and instructors room ;

(c) preparing the lists of the necessary machinery
and equipment for the materials handling and
transport workshop ;—

d) drawing up an appropriate study programme
for the fellowship to be awarded to the Senior In-
structor in Materials Handling and Transport ;

(e) performing any other duties which are within
his particular competence as a vocational training
expert. ,

Qualifications required—A good general and tech-
nical education upto University level or equivalent
relating to the required field of training ;

. Sound ‘practical training by means of apprentice-
ship or equivalent in the skills demanded by the
trade in which training is to be conducted ;

Experience as a skilled craftsman followed by
substantial experience (preferably reinforced by
“some training in methods) as a vocational training
instructor;

A thorough knowledge of the machinery and
equipmenttobe usedfor traininginhis field, together
with the safety regulations appertaining thereto.

Languages——A thorough knowledge of written
and oral English is required. Some knowledge of
Arabic would be an advantage.

Background—The proposed Trade Training
Complex, to be located at Aqaba, would provide
full-time and part-time courses of various duration
in five basic specialisations (plant maintenance and
repair ; industrial electricity ; instrumentation and
control ; climatisation and refrigeration; materials
handling and transport) as well as pre-apprentice
basic training, upgrading, conversion and re-train-
ing courses for adults. Entrance requirements would
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vary according to the courses, but would include
completion of preparatory education for full-time
training; aptitude tests would be administered
for all courses. The Complexwould be built for an
initial capacity of 360 trainees in one shift of 44

_ . hours per week, corresponding to an annual output
of about 50 skilled workers, 20 graduates from
the pre-apprentice basic training course and 150
graduates from part-time courses, When fully opera-
tional and with the introduction of a continuous
work day, the Centre could enrol up to 400 full-time
and 230 part-time trainees,with an estimated annual
output‘of about 400 trained workers at different
levels of skills.

Flexible training patterns in modular form would
be used to increase educational efficiency. Modular
training would aisebel improve upward social
mobility of workers. by provi training arrange-
ments which could be utilised at any time over the
entire span of a working life. Training would be
organised on the basis of within-shop rotation,
with each instructor assigned to a given section of
the workshop. Continuousrelationship with industry

_ would be assured by a Liaison Committee, chaired
by the Director of Vocational Education in the
Ministry of Education and comprising representa-
tives ofthe National Vocational Council, the Director
of the Complex and representatives of public and
private industry. The Governmentshould be request-
ed to establish such Committee within one year of
signing of the Credit Agreement. i

Detailed curricula and syllabi, designed in terms
of the functional contents of jobs in the Jordanian
industry, together with master equipmentlists for
each specialisation would be prepared by a team of
foreign experts and consultants. (about five-man/
years), to be financed underthe proposed programme
of technical assistance. Curricula and syllabi should
be submitted to the Association for comments within
two years of signing of the Credit Agreement. About
15-man/years of fellowships would be provided to
train four instructors for each specialisation as
required to staff the Complex. It is expected that a
sufficient number of qualified Jordanian candidates
will be available.
 

Government Notice No. 1296

INTERNATIONAL LasouR OFFICE -
TECHNICAL Co-OPERATION PROGRAMME

ANNOUNCEMENT OF VACANCY

Country.—Turkey.
Project code~TUR/73/005 (Post 02) (Phase II).
Date issued—May 1975.
Closing datefor applications—No fixed date.
General field.—Vocational Training (National

Industrial Training Project).

Title. of post.—Expert in Vocational Training
Systems Design (Post 02).

Duty station—Ankara, with travel throughout
the country. :

Duration ofappointment.—12 months with possibi-
lity of extension.

Desirable starting date-—A1st October, 1975.
Terms of appointment—On the basis of inter-

 

. national agreements or national law relating to
presence or residence abroad, ILO salaries and
emoluments are generally tax exempt. In the absence

e
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of exemption,tax paid will be reimbursed in accord-
ance with an ILO document which will be supplied
upon request. Although quoted in US dollars,
the salaries and emoluments are payable partly
in the currency of the home country and partly in
the currency of the duty station.. ; .

Annual salary—Between US $21,324 and US
$25,704. (The initial salary of the appointee will be
fixed in accordance with his/her qualifications and
experience. Increments are granted annually).

Post adjustment.—(Class 0) (subject to change) ;
between US § niland US§ nil (single rate) ; between
US $niland US $nil (dependant rate);

Description of duties-—1. The expert will be a
member of an international team assigned to the
Industrial Training Development Centre, inthe
management of which the Ministries of National
Education, Labour, Industry and Technologyand the
State Planning Organisation will participate. He will
work underthe direction of the ILO Project Manager
and will be required to co-operate closely with the
other members of the team.

2. As a memberof the team whose duty it is to
advise and assist the Government in developing
vocational training in accordance with the purpose
ofthe project as specified in the Project Document,
the expert will be responsible for : :

(a) methodology involved in the application
of modules of employable. skill (MES); .

(®) development, implementation and applicati-
on of MES ; mG

(c) production. of curricula, core modular units
forMES and othertrairiing and associated materials;

- (d) training wherever and whenever necessary,
appropriate personnel, and in particular, national
counterparts and representatives of Government,
employers’ and workers’ associations ;

(e) training the national counterpart staffin the
execution of the above duties, and formulating
‘an appropriate study programmefor any fellow-
ships awarded to them ;

(f) preparing and submitting to the Project
Manager such reports on the above-mentioned
activities as may be required ;

(g) performing any other duties in connection
with this assignment which are within his particu-
lar competence as a vocational training expert.

Qualifications required.—(a) A sound general and
echnical education through university in the engine-

o
t

(6) Formal training of extensive experience in
pedagogical: techniques.’ .

t (ec) Experience in the training oftrainers/instruc-
tors teachers.

| (d) Experience in research and development of
Vocational training systems and organisation, inclu-
ding planning techniques for vocational training, pre-
ferably through a modular approach to training, par-
ticularly adult training based directly on ana-
lysis and other analytical process.

(e) Ability to appraise the technical standard of
training material and to apply criteria as to applica-

 

bility and flexibility for the developmentof training .
materials, methods and equipment within a modular
system.
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~. Cf) Ability to express ideas clearly and maintain
good working relationships.

(g) Preferably,- experience in Computers or
Computer-type applications to vocation training
and training support; self-instruction or in-
dividualised multi-media approaches to training.

Languages.—A thorough knowledge of written
and oral English is required. Some knowledge of
Turkish would be an advantage.

__ Assignment allowance—US ‘$1,900. (single rate);
US $2,400 (dependant rate).
Family allowance (if eligible).—Spouse : US $400

per annum. Each child :US $450 perannum.
Other benefits.—Installation allowance, education

grantfor children, repatriation grant upon termina-
tion of assignment, 30. working days’ annual leave,
homeleave travel.'with . eligible dependants every
two. years, social security benefits. : ,
 

Government Notice. No 1297

INTERNATIONAL Lasour OFFICE

Tecunican Co-operaTION PROGRAMME

ANNOUNCEMENT OF VACANCY

- Country.—Turkey..

Project code.—TUR/73/005 (Post 04) (Phase II).

Date issued—May 1975,

Closing datefor applications.—Nofixed date.

General field-~—Vocational Training (National
Industrial Training Project). .

oj of post.—Expert in In-plant Training (Post

Duty station—Ankara, with travel throughout
the. country.

Duration of appointment.—12 months with. possi-
-bility of extension.

Desirable starting date.—1st July, 1975. .
Terms of appointment—On the basis of inter-

national ‘agreements or national law relating to
presence or residence abroad, ILO salaries and
emolumentsaregenerally tax exempt. In the absence
of exemption, tax paid will be reimbursed in accor~«
dance withandILO documentwhichwill be supplied
upon request. Although quoted in US dollars,
the salaries and emoluments are payable partly in
the currency of the home country and partly in the
currency of the duty station. P

Annual salary.—-Between US $21,342 and US
$25,704. (The initial salary. of the appointee will be
fixed in accordance with his/her qualifications and
experience. Increments are granted annually),

Post adjustment (subject to change)—{Class 0)-—~
between US $ nil and us.§ nil (single rate) ;
betweenUS $ nil and US$ nil(dependantrate).

\_Assignment allowance.US $1,900 (single rate) ;
US $2,400 (dependant rate). :

Family allowance Gf eligible).—Spouse: US $400
per annum; each child: US $453 perannum. __

Other. benefits—Installation allowance, education
grant for children, repatriation grant upon termi-
nation of assignment, 30 working days’ annual leave,
home leave travel with eligible dependants every
two years, social security benefits. ”
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Description of duties:

1. The expert will be a memberofan international
team assigned to the Industrial Training Develop- |
ment Centre, in the management of which the
Ministries of National Education, Labour, Industry
and Technology, and the State Planning Organisation
will participate. He will work under the direction
of the ILO Project Manager andwill be required to
co-operate closely with the other members of
the team. ,

' 2. As a memberof the team whose. duty it is to
advise’and assist the Government in developing
Vocational training in accordance with the purpose
of the project as specified in the Project Document,
the expert will be responsiblefor :

.. (a) promoting, developing and supervising in-
_ plant training programmes throughout industry,
and co-ordinating these with other training activities
within the project; ;

(b) examiningthe current andforeseenoccupational
patterns in industrial establishments ‘selected by the
Government on a basis of priority pertinent to the
country’s industrial development, and determining
therefrom the form of in-plant training of adult
‘workers to meet the needs of those establishments ;

(c) in collaboration with the otherexperts of the
team and utilising, where necessary the facilities
of the Industrial Training Development Centre,
formulating syllabi and other training material for
in-planttrainingofadult workers.In all activities, the
MESsystemsapproach to training shall be applied ;

(@) laying out of training areas and facilities,
and any additional equipment necessary to effectively
fulfil the instructional role ofindustrial establishment
undertaking in-plant training of adult workers, and
affording guidance in their duties to those officials
in the establishments responsible for this training ;

(e) training the national counterpart staff in the
execution of the aboveduties, and formulating an
appropriate study programme or programmes for
any fellowships awarded to them;

(f) preparing and submitting to the Project
Manager such reports on the above-mentioned
activities as may be required;

.. {g) performing any other duties in connection
with this assignment which are within his particular
competence as a vocational training expert.

Qualifications required :

(a) general and technical education to a. university
or an engineer level;

(b) thorough familiarity with all types of training|
methods employed within industry, and the use of |
the modern teaching aids;

(ce) several years of experience in the organisa- |
tion and administration of in-plant training program-
mes. The experience requested should preferably
have been obtained in a responsible position in a
large company ; :

(d) ability to explain ideas clearly and concisely,
both verbally.and in writing, and to maintain good
working relationships.

| Languages.—A thorough knowledge ofwritten and
oral English is required. Some knowledge of Turkish
would be an advantage.

OFFICIAL GAZETTE 1297

Government Notice No. 4298

INTERNATIONAL LABOUR OFFICE

TECHNICAL CO-OPERATION PROGRAMME

_ ANNOUNCEMENT OF VACANCY
Country.—Turkey. © ,

Project code--TUR/73/005 (Post 09) (Phase II).
Date issued-~May 1975:

Closing date for applications—No fixed date.

General. field—Vocational ‘Training (Nationa|
Industrial Training Project). .

Title of post.—Expert in Tool and Die Making
and Machine Shop Practice (Post 09). .

Duty station.—Ankara, with travel throughout
the country. :

Duration of appointment—12 months with possi-
bility of extension.

Desirable startingdate-—1st January, 1976,

Terms of appointment——On the basis of inter-
national agreements or national law relating to
presence or residence abroad, ILO salaries and
emoluments are generally tax exempt. In the absence
of exemption, tax paid will be reimbursed in accor-
dance with an ILO document which willbe supplied
upon request. Although quoted in US dollars,
the salaries and emoluments are payable partly in
the currency of the home country and partly in
the currency of the duty station. -

Annual salary—Between US $17,532 and US
$22,580. (The initial salary of the appointee will
be fixed in accordance with his/her qualifications
and experience. Increments are granted annually).

Post adjustment (Class 0)—(subject to change)—
between US $ niland US$ nil (single rate), between
US $nil and US § nil (dependantrate).

Assignment allowance—US $1,600 (single rate).
US $2,000 (dependant rate).

Family allowance (if eligible)—Spouse : US $400
per annum, each child: US $450 per annum.

’ Other benefits—Installation allowance, education
grant for children, repatriation grant upon termi-
nation of assignment, 30 working days’ annualleave,
homeleave travél with eligible dependants every two
years, social security benefits. ‘

Description of duties.— : .

1. The expertwill be a memberofan international
team assigned to the Industrial Training Develop-
ment Centre, in the management of which the
Ministries of National Education, Labour, Industry
and Technology and the State Planning Organisation
will participate. He will work under the direction
of the ILO Project Mariager and will be required
to co-operate closely with the other members of the
team.

2. As a member of the team whose duty it is to
advice and assigt the Government in developing
vocational training in accordance with the purpose
of the project as specified in the Project Document,
the expert will bé responsible for :

(a) promoting] developing and supervising the
tool and die making and the machine shop training
activities of the [project, both institutionaland in-
plant, and co-ordinating these with training in 
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other skills within the programme of the project.
In all activities the MES Systems approach to
training shall be applied ;

‘(b) examining the current and foreseen occupa-
tional pattern of the sector of industry covering
tool and die making and machine shop practice, .
in collaboration with any national advisory/governing
body or training committee on which he may be
required to serve and determining therefrom job
profiles for different levels of occupation as a guide
to the training required ;

(c) planning and implementinga series ofcourses
of construction to meet the foregoing requirements,
in respect of institutional instructors, in-plant
trainers/supervisors, apprentices and workers before
entry into oralreadyemployed in industry, covering
methods of instruction, practical work and related
theory as the training programme may demand ;

(d) preparing syllabi, instruction sheets, lesson
plans, time-tables, working drawings, demonstration
models and other training aids and materials related
to curriculum developmentfor the above ;

(e) developing the practical content of course
entrancetests wherethese are applicable, and occupa~-
tional skill achievementtests for progressive andfinal
assessment of trainees under instruction ; :

(f) laying out of workshops, laboratories, demon-_
stration and classrooms and in
machinery and equipment;

(g) following up the progress of graduates in
their subsequent employment, in order to obtain
a feedback of information on the value and suita-
bility of training received andto use this, as required
in any adjustmentof the relevant instruction ;

(kh) conducting seminars, summer school courses
and other demonstration courses of instruction,
particularly for potential and existing instructors
and in-plant trainers/supervisors ;

(i) raining the national counterpart staff in the
execution of the above duties, and formulating
an appropriate study programme or programmes for
any fellowships awarded to them

(j) preparing and submitting to the Project

the necessary

Manager such reports on the above-mentioned .
activities as may be required ;

(k) performing any other duties in connection
with this assignment which are within his particular
competence as a vocational expert.

Qualifications required~——{a) A good general and
technical education relating to the required fieldof .
training ;

(6) Sound practical trainingby meansof apprenti
ceship, or equivalent in the skills demanded by
the occupation in which training is to be conducted ;

(c) Experience as a skilled craftsman followed by
substantial experience (preferably reinforced by some ~
training in methods) as a vocational training instruc-
tor, with the ability to prepare training materials
and formulate programmes of practical and related
theoretical instruction ;

(d2) A thorough working knowledge of the machi-
nery and equipment to be used for training in his
field, together with the safety regulations apper-
taining thereto.

Languages.—A. thorough knowledge of written and
oral English is required. Some knowledge ofTurkish
would be nn advantage.
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Government Notice No. 1299

INTERNATIONAL LaBouR OFFICE -

‘TECHNICAL CO-OPERATIONPROGRAMME
ANNOUNCEMENT OF VACANCY

Country.—Furkey. |

Project code-—-TUR/73/005 (Post 12) (Phase,ID.
Dateissued.—May1975.

ie date for applications.—30th September, .

General field-—Vocational’ Training (National
Industrial Training Project}.

Title of post.—Expert in Electro Mechanics
(Post 12

Duty station-—Ankara, with travel throughout
the country.

Duration of appointment.—12 months with possi-
bility of extension.

- Desirable starting date-——ist February, 1976.

Terms of appointment.—On the basis of inter-
national agreements or national law relating topre-
Sence or residence abroad, ILO salaries and emolu-
ments are generally tax exempt. In the absence of
exemption, tax paid will be reimbursed in accordance
with an ILO document which will be supplied
upon request. Although quoted in US dollars,
the salaries and emoluments are payable partly in
the currency of the home country and partly
the currency of the duty station. -

Annual salary—between US $17,532 and US.
$22,580. (The initial salary of the appointee will
be fixed in accordance with his/her qualifications
and experience. Increments are granted annually.

Post adjustment.(Class 0) (subject to change)—
between US $ nil and US § nil (single rate);
between US $ nil and US § nil (dependantrate).

Assignment allowance—US $1,600 (single rate) ;
US $2,000 (dependantrate).

Family allowance (if eligible)—Spouse US $400 .
per annum each child US $450per annum. .

Other benefits.—installation allowance, education
grant for children, repatriation grant upon termina-
tion of assignment, 30 working days’ annual leave,
home leave travel with eligible dependants every
two years, social security benefits.

Description of duties-——1. The expert will be a
member of an international team assigned to the
Industrial Training Development Centre, in the
management of which the Ministries of National
Education, Labour, and‘ Industry and‘Technology
and the State Planning Organisation will participate.
He will work under the direction ofthe ILO Pro-
ject Manager and will be required ta co-operate
closely with the other members of the team.

2. As a member of the team whose duty it is to
- advise and assist the Government in developing
vocational training in accordance with the purpose
of the project as specified in the Project Document,
the expert will be responsible for :

(2) promoting, developing and supervising
the electro mechanics ‘training activities of. the
project, both institutional and in-plant which
will include the following :

{i} domestic, commercial and industrial in-
stallations ;
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(#) installation of electrical machinery and
associated equipment; .

(ii) automatic switching and control equip-:
ment ; '

(iv) electric motor maintenance: and repair.
(6) examining the current and foreseen occupa-

tional patternsof the electro mechanics industry,
and in collaboration with any national advisory
body or training committee on which he may be
required to serve, determine therefrom, job
profiles for the different levels of occupations as
a guideto the training required ; :

(c) planning and implementing a series of
courses of instruction to meet the foregoing
requirements, in respect of institutional instruc-
tors, in-plant trainers/supervisors, apprentices
and workers before entry into oralready employed
in industry, covering methods of instruction
practical work and related theory as the training
programme may demand and in accordance
with the MESsystems approachto training;

(@) preparing syllabi, instruction sheets, lesson
plans, timetables, working drawings, demonstra-
tion models and other training aids and materials
relating to curriculum developmentfor the above;

(e) developing the practical content of course
entrance tests where these are applicable, and

- occupational skills achievement tests for pro-
gressive and final assessment of trainees under
instruction ;

(f) laying out of workshops, laboratories, de-~
monstration and classrooms, and installing the
necessary machinery and équipment;

_ (g) following up the progress of graduates in
their subsequent employment, in order to obtain
a feed-back of information on the value and
suitability of training received and to use this,
as required, in any adjustment of the relevant
instruction ; J

(4) conducting seminars, summer school,
courses and other demonstration courses of
instruction, particularly for potential and existing
instructors and in-plant trainers/supervisors ;

@) training the national counterpart staff in the
execution of the above duties, and formulating an
appropriate study programmefor’ any fellowships
awarded to thern ;

(j) preparing and submitting to the Project
Manager such reports on the above-mentioned
activities as may be required ;

(k) performing any other duties in connection
with this. assignment which are within his
particular competence as a vocational training
expert. 4

Qualifications required——{a) a good general and
technical education relating to the required field
oftraining ;

- (6) sound practical training by means of appren-
ticeship or equivalent in the skills demanded by
the occupation in which training is to be conducted;

(c) experience as a skilled craftsman followed
by substantial experience (preferably reinforced
by some training in methods) as a vocational train-
ing instructor, with the ability to prepare training
materials within the modular system and formulate
rogrammes of practical and related theoretical

instruction ; :

 

(d) a thorough working knowledge of the machi-
nery and equipment to be used for training in
his field, together with the safety regulations apper-
taining thereto.

Languages.—A thorétigh knowledge of written -
and oral English,is required. Some knowledge
Turkish would be advantage.

Government NoticeNo. 1300

- INTERNATIONAL Lasour Orrice

TECHNICAL CO-OPERATION PROGRAMME

ANNOUNCEMENT OF VACANCY

Country.—Eastern Caribbean (Antigua).

Project code—-CAR/73/002 (Post 05),

Date issued.~June 1975.

Closing datefor applications.—Nofixeddate.

Generalfield.—Tourism Development.

Title of post.—398-Expert in Kitchen Staff
‘Training (Post 05)

Duty station—Antigua, with travel within the
region.

Duration of appoiniment.—12 months with possibi-
lity of extension.

Desirable starting date—1st August, 1975.

Terms of appointment-—On the basis of inter-
national agreements or national law relating to
presence or residence abroad, ILO salaries and
emoluments are generally tax exempt. In the absence
of exemption, tax paid will be reimbursed in
accordance with an ILO document whith will be
supplied upon request. Although quoted in US
dollars, the salaries and emoluments are payable
partly in the currency of the homecountry and partly
in the currency of the duty station.

Annual salary—Between US $17,532 and US
$22,580. (The initial salary of the appointee will be
fixed in accordance with his/her qualifications and
experience. Increments are granted annually). :

Post adjustment. (Class 4) (subject to . change);
between US $2,040 and US $2,544 (single rate);
between US $3,060 and US $3,816 (dependant rate).

Assignment allowance-—US $1,600, (single rate);
US $2,000 (dependant rate). .

Family allowance : (if eligible)—Spouse : US
$400 per annum; each child: US $450 per annum.

Other benefitsInstallation allowance, education
grant for children, repatriation grant upon termina-
tion of assignment, 30 working days’ annual leave,
home leave travel’ with eligible dependants every
two years, social security benefits,

Description of duties :-—

General.—Under the general responsibility and
supervision of the ILO project managerto assist the
Governments ofAntigua, BritishVirgin Islands,Comi-.
nica, Grenada, Montserrat, St. Kitts/Nevis Anguilla,
St. Lucia, St. Vincent, Cayman Islandsand Turks
and Caicos Islands in the establishmentof a regional
tourism development programme with special
emphasis on the setting up of a training scheme _
for kitchen personnel, instructors and supervisors. —

Specific—In particular, the expert will :

(a) give technical advice on layout requirements
for existing hotel and tourism training centres for
training kitchen personnel ;
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6identify equipment requirements of training
centres for training kitchen personnel ;

(©) undertake a survey, as appropriate, in each -
territory of the specific manpower and advisory

needs in his specialisation ;

(d) assist in the preparation of audio-visual
teaching material ;

(e) prepare syllabi and curricula covering his
specialisation ; t

(f) give short-term seminars and on-the-job
instructor training in all territories: ;

(g) undertake advisory services to the hotel and
tourism industry on kitchen organisation and techni-
ques ;

(h) finalise equipment requirements for. the
region for training kitchen personnel and prepare
specific lists for acquisition ;

(@) supervise the installation of kitchen training
equipmentas required in the region ;

(7) organise and conduct training courses in the
regional training centre for supervisory/middle
management andinstructors;
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(k) undertake any other relevant duties as may
be prescribed by the project manager ;

(2 under the supervision of and in agreement
with the project manager and upon his previous
approval give technical advice as may be required
in relation to the purpose of the. project ;

(m) engage in research and developmentinto the
use of locally produced commodities with the object
of producing recipies and menus based on local
cuisine acceptable to international tourists. Produce
instruction miaterial relating to the foregoing for
dissemination to regional operators.

Qualifications required——Good general education.

A graduate of a ‘recognised institution in hotel
training. :

‘Extensive practical kitchen experience at super-
visory: level and sound knowledge of directly re-
lated subjects (such as systems of food costing, pur-
chasing, receiving, storing, issuing and cost con-
trol) as well as experience in teaching these sub-
jects, preferably at a training institution.

Previous experience in a developing countrywould
be an advantage. ~

Language.—English.
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