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Government Notice No, 1166

NEW APPOINTMENTS AND OTHER STAFF CHANGES:

The following are notified for general information :—

NEW APPOINTMENTS

Department

Administration
Cabinet Office

Judicial .. ae

Ministry ofAgriculture
and Natural Resources

Ministry of Communi-
cations

Ministry ofEducation .

Ministry of Establish-
ments

Ministry of Finance

Ministry of Industries

Ministry of Information
Ministry of Internal

Affairs

Ministry of Labour

Ministry of Mines and
Power

Ministry of‘Transport

Ministry of Works and
Housing

Name

Animasahun, O. B. ..
.. ‘Equabor,B,J. oe

Customs and Excise .. Adeyemo,S. A.
Edidi, Miss R. A.
Fijo, O. E.
Zira, K. D. tt
Aromolaran, G.
Obe, S. O. Q
Akintade, J. O.
Ehiwe, O.
Nzunike, Miss E. I.
Okobaroh, A. B.
Otuka, Mrs E.
Shittu, R. ,
Adelayo, A. 5.

ayl,
AyAB.E.
Dambo, H. i
Imanah,B. oe
Jaiyeola, G.

Oyitabu, F.
Adenle, M.A..
Agemo, D
Akanazu,BI.
Anene, D
Armstrong,3Miss F,
Bakrin, A
Esiobi,é o.
Kayode,J. D.
Lyster, Miss R. A.
Madueke, G. E.
Ohiorenoya, F. A.
Okusaga, I. A, .
Titiloye, M. O :
Whiten, F. - ..
Epete, I. O. oe
Izuogu, Miss R. as

’ Umeora, C. E. oe
Amiasiorah, C. O.
Odewabi, J. F. .
Ademilua, B. O.

Nwatah, L. M.
Thomas, A.
Agu, Mrs M.
Alakija, M
Gbuji, C.

Nwidaa,I.
Ogundiran, V. A.
Ehimiyien, U. A...

_ Chutte, J. : a
Olutusin, L. O. a
Omonode, F. A. .e
Akinola, S. S. .e
Banire, W. B. A. ..
Ekanem, A. U. :
Ikwemonisan, M..:
Tairu, A.
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Date of

Artisan, Grade II

Appointment
Appointment

Administrative Officer, Grade V ae 4-7-74
Driver-Mechanic, Grade II .. .. 23-8-71
Collector of Customs, Grade II an 4-7-74
Clerical Assistant a 14-73
Typist, Grade III 1. 14-71
Artisan, Grade ITI oe 1-11-72
Library Assistant ee 1~7-74
Clerical Assistant 7-11-73
Typist, Grade IT os " 1~4-74
Forest Assistant-in-Training. . 19-1-75
Agricultural Ascistant-in-Training 23-974

. Pupil Research Officer . 6~8-74
‘ Typist, Grade III 7-10-74

.. Artisan, Grade II 5~8~-74
Clerical Assistant 1~2-74
Clerical Assistant. 1~2~74
Clerical Officer 11-9-74
‘Technician .. 19-11-73
Clerical Assistant ‘ 1~2~74
Clerical Assistant a 1~2-74
Technician -. 13-8-73
Technician 13~8-73
Education Officer, Grade IIUI (Eistory/'Geog.} 22-8-74
Motor Driver-Mechanic, Grade II 304-73
Assistant Education Officer (English) _ 26-9-74
Motor Driver-Mechanic, Grade II 2-5-73
Vice-Principal (Contract) .. 1-2~75

..- Lecturer, Grade II'(Botany) .. 1~7-74
- . Assistant Education Officer (Tech.) 1-10-74

Assistant Education Officer (Tech.) §~10-74
Education Officer, Grade IL (Contract) . 29-11-74
Lecturer, Grade IT 6-12-73
Clerical Assistant. 8-11-72

.. Assistant Lecturer, Grade lit 16~9-~74
. . Education Officer, Grade II (Drama) 12~8-~74

Vice-Principal (UPE) (Contract) 16~10-74 |
Executive Officer (Accounts) 6~7-73
Typist, Grade III 17~1-~72
Assistant Executive Officer (Accounts) 17-6-74
Clerical Officer .. : 4-7-72
Clerical Officer .. . 12-6~72
Pupil Research Officer (Industrial an

Economist) oe 2-874
Clerical Officer 18-12-74
Storekeeper 2111-78
Immigration Attendant +e 1-9-71
Clerical Officer 3-12-74
Welfare Worker . 4-2-74

-. Clerical Officer . 6-12-74
- Labour Officer, Grade I -.  10-7~74

Technical Officer (Geology) .. +s 26-2-75

‘Typist, Grade Mt +e) 1-8-72
Fireman +» 15-9-52
Fireman . oe i-9-59
Artisan .. 1-4-74
Electrical Superintendent .. 8-7-74
Artisan . os 14-74
Clerical Assistant. : 1+4-73 -

«1
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«.. Mechanical Assistant. as «eo
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NEW APPOINTMENTS—conti:

Department Name Appointment Date of
/ Appointment

Nigerian Institute for Akabogu, Miss J. .. Clerical Assistant | ee 24-41-75
Oil Palm Research Lawani, S. O, .- Scientific Officer-in-Training|(Research

Engineer) . +» 16-12-74
oe Okwuagwu, Mrs C. °. Scientific Officer-in-Training +. 5-10-74
Parliament.. Adeyemi, P. O. .. Clerical Officer .. . . 1-4-75

Police os Fetuga, A. «« Clerical Officer .. oe ee 6-6-74

Statistics .. Ogunwale, F. ae Enumerator "ae oe ee -21-2-72

PROMOTIONS

. . : Date of
Department Name Appointment Promotion -

Administration ... Tatari-Ali, A. .. Administrative Officer, Principal StaffGrade 1—4-74
Williams, S. O. ., Administrative Officer, Principal StaffGrade 14-74

Ministry of Agriculture Ahia,S. .. Driver-Mechanic, GradeI .. -. 1-11-74
and Natural Resources . :

“Ministry of External Arimoro, R. O. -. Higher Executive Officer (Accounts)... 1—4~75

Ministry of Finance .. Adeboye,M.O. .. Senior Accountant | ee 14775
. Adenaike, P. F. .. Senior Accountant ae a6 1-97-75

Adepitan, S. O. .. Senior Accountant oe *s 1-7-75
Ajayi, G. A. .» Senior Accountant oe os 1-37-75
Akdnloton, S. O. .. Senior Accountant +. vs 1~-7-75
Chiwetalu, J.C.  °.. Senior Accountant . . 1-7-75
Fajobi, Mrs P. - Senior Accountant -- o- 1-7-75
Fayemiwo, G, Senior Accountant oe . 1-27-75
Gbajavi, P. K. .. Senior Accountant a oe 1-7-75

* Ibekwe, I. L +. Senior Accountant oe oe 1~7~75
Nebolisa,,L. C. .. Senior Accountant . ee 1-7-75
Obayewa Mrs A. O,.. Senior Accountant . 1-775
Odukoya, J. ‘A. «. Senior Accountant oe . 1-7-75
Odusanya, J. O.- .» Senior Accountant oe os 1~7-75
Ogbogu, P. N. .. Senior Accountant oe 1~7-75
Ogidan, R.A . .. Senior Accountant’ . o. 17-75
Ojeawere, M. A. «+ Senior Accountant ee . 1-7-75
Okoroafor, E.O.  .. Sehior Accountant +. 1~7=75
Oladapo, Mrs F. M.- Senior Accountant os oe 1-7~75
Olanihun,E. A. .. Senior Accountant os we 1-7~75
Onwukeme, V.O. .. ior Accountant we. . 1-7-75
Osakwe, N. A. .. Senior Accountant .- a 1-7-75
Oso, D.S. -- Senior Accountant .. oe 1-7-75
Otujje, I. M. .. Senior Accountant we a 1-7-75
 Rotowa, G, O. .. Senior Accountant .. a 1--7~75
Shehu, H. B. .» Senior Accountant — “e 1--7-75
Taiwo, A. K. .- Senior Accountant 1-7-75
‘Tolani, N. D. -« Senior Accountant +. - 1-7-75
Unachukwu, L. E, .. Senior Accountant . Lae 1-7-75
Unachukwu, N. O. .. Senior Accountant 1~7-75

Ministry of Health Ojajuni, A. Driver-Mechanic, Grade I 14-74
Ministry of Industries  Oyadeyi, D. Motor Driver-Mechanic, Grade I 21-11-74
Ministry of Justice Aina, Dr O. Senior State Counsel, Grade II 1-6-75

Ojutalayo, S. O. Senior State Counsel, Grade II oe 1-6-75
Ministry of Works and , Ogwuidile, G. Head Messenger .. oe -. 1-10-72

Housing l Onochie, Cc. Head Messenger . oe .- 1-10-72
* Ishola, 'T. Head Messenger .. es .» 1-10-72

Police Merengwa, 5. Inspector ae oe ee 11-7-75

CONFIRMATION OF APPOINTMENTS-
, ° _. Date of

Department _ Name Appointment Confirmation

Customs and Okafor, G. C. Preventive Officer . «- -1-4-74
_ Excise

Ministry of Agriculture Fashida, R. A. 14-74
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CONFIRMATION OF APPOINTMENTS

Department Name Appointment _ Date of
; Confirmation:

Ministry of Communi- _Aba,I. D.- Postal Officer .. 22-8-71
cations Abolade, M. Postman * .« 21-10-72

Ajilore, M. O. .. Postal Officer .. | . 1-5~73
Babatolu, J. A. |... Assistant Postal Controller’ . 1-4+-74

. Enakemu,J. E. .. Artisan . 1-10-71
Imerah, Cc: U. .. Typist,Grade II" 15-7-71

- Rabiu, L, .. Postal Officer... - 14-6~74
Ministry of Education Nwamadi, C. O. Education Officer, Grade om 1-4-74

Ugwu; M.S. - Lecturer, Grade. IT 7-12-74
Umoh, M.S. Clerical Officer .. 1-6-75

Ministry of Establish- Roberts, Miss O.- Typist, Grade III 24-1-70
ments Salawu,A. . Clerical Assistant 25-7-70

Ministry of External Aladeyomo, J. A. . Clerical Assistant 19-10-70
airs

Ministry of Finance .. Chukwu, I.E. - Accountant, Grade II 1-3~75
: Ekezie, P.E, . Accountant, Grade I 1+4+-74

MinistryofIndustries .. Dalley, Miss M. M... Standards Engineer, Grade i 18-9+74
: Olonode, Miss R. A. Clerical Officer . 1-8~74

Oni, M. O . Stores Officer .. 1-4-74
: _ Rowland, A K. ‘Technical Officer 26-6~74

Ministry ofInformation Etim, S. E .. Stores Assistant .. ..» . 1-475
: es Nwaobi, G. PhotographicAssistant . «. 29~10~74.

Ministry of Minesand Oyeka, A. N. Geologist, Grade II .. .1-4-74
‘ower .

Ministry of Trade 1Benjamin, M.A. .. Clerical Officer :. 1-4-74
Mejule, Mrs O. F Scientific Officer, Grade II 17-7-74
Opadokun,J. S Scientific Officer, Grade IT 1-4-74

Ministry ofTransport... Aneke, Miss V. N Coastal Attendant 4-7-75
Nigerian Institute for Eri, U. F. Laboratory Assistant 31-11-74

Oil Palm Research Onyemelukwe, D Laboratory Assistant 31-11-74
Police . .. Abuka, C, S. Assistant Superintendent 18-9~74

Adeniyi, A. .. Sub-Inspector. 1-475
Aderibigbe, M. .» Sub-Inspector 1-1-75
Aigbe, I. .. Sub-Inspector .. we 1-4-75

jan: .. Sub-Inspector .. - ks - 4-4-75
Araba, S. ~ .- Sub-Inspector .. . 1-4-75
Ayeni, F. Sub-Inspector ... 14-74
Billiri, Y. Sub-Inspector .. oe 1-4-75
Dandawa,Y: Sub-Inspector .; .- 1-4-75
Ighere, D. Sub-Inspector .. we 1-12-74
Karibo, A. Sub-Inspector ... boy. 1-12-74
Lamoyero, S. . Sub-Inspector .. se 1-12-74
Mohammed,S. . Sub-Inspector ... : . 1-475
Muazu, U. . Sub-Inspector .. 1—4—75
Ogunmiyiwa, M. . Sub-Inspector .. 1-12-74
Onyilo, E. . Sub-Inspector . 1-4—75
Osilonya, G. Sub-Inspector  .. 1-1-75
Sabande, A. Sub-Inspector .. 11-75
Sadiku, T. Sub-Inspector - 1-4~74
Shettima, Z. Sub-Inspector 1-5-75
Udo,J. Sub-Inspector 1-12-74

Notification in Gazette No. 31 of 3-7-75 (Confirmation of appointment w.e.f. 1-4-74)in respectof |
Mr M.A.Benjamin, Clerical Officer, Ministry ofTrade, is hereby cancelled.

1 Notification in Gazette No. 21 of 1-5-75 is hereby amended.

Department

Ministry of Agriculture
and Natural Resources.

MinistryofTransport ..
Ministry of Works and
Housing

1 Notification in Gazette No. 24 of 22-5-75 is hereby amended.

 

ADVANCEMENTS |

Name Appointment Date of
. Advancement

Okorie, P. E. Research Officer, Grade HT .. 17-9-73

Ojikah,V.O. HydrologicalEngineer ..  21-6-74
1Anagbado,J. E. .. Executive Engineer, Grade Ii os 8-4-74
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ACTING APPOINTMENTS
Date of Date of

Department ; Name . Acting Appointment Acting . Reversion
Appointment

‘Ministry of Communi- Ogwo,O. __ .. Head Postmaster, Grade IV 11~8-75 — >.
cations > Onyejekwe, P.A.  .. Head Postmaster, Grade III .. 16-12-74 ..10-3-75
.. . Umana, E. A. .. Chief Supervisor, Grade II... 23-8-74 6-1-75

Ministry of Establish- 4Mafe, A. B. .. Executive Officer (Accounts) 1-5-75 _—
ments 1Mogekwu, I. O. .. Executive Officer (Accounts) 1~5-75 —_

INwimo, M. O. ,. Executive Officer (Accounts) 1-5-75 —_—
Opaleye, F. I. .. Executive Officer (Accounts) 14-5-75 . —
?Tolefe, H.-I. .. Executive Officer (Accounts) 1-5-75 —_

. ; 1Umoffia, V. C. .. Executive Officer (Accounts) 1-5-75 _—
Ministry of Health .. Anokwu, L. C, .- Higher Dental Technical -

. Instructor oe «. =18-2-75 4-8-75

Coker,5.0. .. Senior Registrar .. .. 11-10-74 6-675 -

. Ojo-Osagie, Miss T. Pharmacist, Grade II .» 12-5-75 > =
Ministry of Industries ?Okere, B. C. .. Research Officer, GradeI .. J—-7-75 . —

; . 2Qmofade, M. A. O. .. Principal Technical Officer .. 7-7-75 —

Ministry of Information *Adu,S. A. .. Higher Graphic Arts Officer... 12-7-75 _

. 3Grillo, N. A. .. Assistant Graphic Arts Officer 12-7-75 _
Kuyinu, V, A. .. Principal Graphic Arts Officer  12-7-75 _
Martins, A. A. .. Senior Graphic Arts Officer... 12-7-75 _

Ogunsi, J. A. .. AssistantGraphic Arts Officer 12-7-75 —_
Oluku, F. O. .. Senior Graphic Arts Officer...  12~7-75 _

Ministry of Transport ‘*Bebetu, N. N. .. Beach Master .. «.  27-6-75- _
%Edemo, G. .. Beach Master... ..  27-6-75 —
*{fronbar, E. E. .» Beach Master. .. -. 27-6-75 —_—

Ogbuzulu, I. F. .. Freight Officer .. .. 27-12-74 26~5~-75
*Olise, F. O. .. Beach Master... .. 27-6-75 _—

—— ;

1 50 per cent Acting Allowance is payable with effect from 1-5-75 to 4-5-75 andfull Acting Allowance

is payable with effect from 5-5-75. .
2 50 per cent Acting Allowance is payable. ‘
2 No Acting Allowance is payable. - i

LEAVE OF ABSENCE
Department Name — Appointment Dateof Leave

. Departure Granted

Audit .. .. Odunsi, V. D. .. Senior Executive Officer

: (Audit) .. -- 26-5-75 42 days

Customs and Excise .. Arubasa,M.C.E. .. Collector, Grade II .. 30-12-74 18 days

Ekunwe,G.I.I. .. Preventive Superintendent .. 31-12-74 28 days
‘Elikwu, B. A. .. Principal Collector oe 7-4-75 42 days

‘Abibu, A. — .. Assistant Conservator of
Forests, Grade II .. 18-11-74 35 days

Ministry of Agriculture Famotemi,D.A. .. Research Officer .. 26-11-74 35 days

* and Natural Resources Nduba,1.A.O.  .. Forest Superintendent ... 5-5-75 35 days

Otegbade, J. O. .. Forest Superintendent .. 18-11-74 35 days ©

Ministry of Communi- Ekpa, E. U. .. Head Postmaster os 8-7-74 35 days

cations ae / .

Ministry of Education Akano, M. A. .. Education Officer, Grade II 17-12-74. 16 days

Edwards, MrsD.M. Principal Education Officer .. 1-5-75 48 days

Onwuetuogwe, D.C. Education Officer, Grade IT 21-12-74 10 days

Ministry of Establish- Jama’are, A. S. .. Senior Executive Officer

ments (General Duties) ' .- 9-4-75 32 days

Jones, M. A. .. Executive Officer (Accounts) 27-2-75 35 days

Kayode, O. .- Higher Executive Officer . a

(General Duties) 30-12-74 21 days

Maliki, Mrs H. A. ... ConfidentialSecretary, GradeII 27-12-74 35 days
Mosuro, A. O. .. Higher Executive Officer

(Accounts)... .. 284-75 42 days
Onyemaobi, S.O, .-. Higher Executive Officer , ,

(Accounts) oe .. 27~12-74 35 days

Oyedokun, Mrs S.A. Confidential Secretary,
Grade IT o .. 29+-7-74 35 days

Shehu, B. .. Higher Executive Officer
(Accounts). .. .. 30-12-74 28 days

_ Ukpong,A. B. «. Senior Executive Officer
(General Duties) “4.  12-5-75 19 days
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Department -

Ministry of External
Affairs

Ministry of Information
Ministry of Internal

Affairs
Ministry of Labour

Ministry of Mines and
Power

Police ee o*

Statistics ..

Department

Audit oe
- Customs and Excise

Ministryof Agriculture
and Na Resources

Ministry of Communi-
cations

Ministry of Education

Ministry of Establish-
ments

Ministry of External
Affairs -

Ministry of Information
Ministry of Internal

Affairs
Ministry of Labour ..

Ministry of Mines and
Power

Police ae - oe

Statistics .. =
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: LEAVE OF ABSENCE—continued.

Name : Appointment Date of Leave
-t Departure Granted

Ajakaiye,/A.A. .. External Affairs Officer, a
: Grade VI . -- 16-6-75 . 14 days

Apoe, K. F. F. .. External Affairs Officer,
% Grade IX -» 16-6-75 10 days

Osah, C. A. .» External Affairs Officer, | :
Grade IX ..  16-6-75 10 days

llori, R. .. .- Information Officer, Grade I 10-4+-75 $30 days
Jega, Y. A. .. Assistant Superintendent of

‘ Prisons oe 3-+4+-74 35 days
Aderanti, S. A. .. Labour Officer, Grade II... §—5—75 44days -
Jegede, R. E. .. Labour Inspector -- 20-5-75 35 days.
Adeyemo, M.O. .. Technical Officer - 4. 31+3-75 35 days

Dada, A. M. .. Assistant Superintendent .. © 1-6-75 35 days
Efebo, L. A. .. Assistant Superintendent os 2-6-75 35 days
Mamman,U. .. Assistant Superintendent .. 26-5-75 35 days
Olufemi, J. O. .. Assistant Superintendent .. 1-4-75. 35 days
Ossai, S. A. I. .. Superintendent .. -- 49-5-75 42 days
Shaibu,Y. .. Assistant Superintendent .. 7-10-74 13 days
Shaibu,Y. .. Assistant Superintendent .. 17-12-74 21 days
Umerah, E.C, .. Assistant Superintendent .. 21-5~75 35 days
Sadiku, P. O. .. Statistical Officer . «+ 19-5-75 35 days

RESUMPTION OF DUTY

Name = Appointment Date of
. * Resumption

Odunsi, V. D. - .- Senior Executive fficer (Audit) 7-7-75
Arubasa,M,C.E. .. Collector, Grade II 17-1-75
Ekunwe,G.1.I.  .. Preventive Superintendent 28-1-75
Elikwu, B. A. . .- Principal Collector ..  _19-5-75
Abibu, A. .- Assistant Conservator of F.orests, Grade II 27-12-74
Famotemi, D. A. .- Research Officer os -» 31-12~74
Nduba,I. A. O. .. Forest Superintendent. 9-6-75
Otegbade,Jj. 0. .. Forest Superintendent 27-12-74
Ekpa, E. U. - .« Head Postmaster 12-8-74

Akano, M. A. Education Officer; Grade II . 2-1-75
Edwards, Mrs D. M. Principal Education Officer 18-~-6~-75
Onwuetuogwe, D.C. Education Officer, Grade IE. 31-12-74
Jama’are, A. S. .. Senior Executive Officer (General Duties) 12-5-75
Jones, M. A. .. Executive Officer (Accounts) 24-3-75
Kayode, O. .» -Higher Executive Officer (General Duties) 20~-1-75
Maliki, Mrs H. A. .. Confidential Secretary, Grade I 31-1-75
Mosuro, A. O. .. Higher Executive Officer Cheaunts). we 9-6-75
Onyemaobi, S.O.. .. Higher Executive Officer (Accounts) .. 31-1~75
Oyedokun Mrs S. A. Confidential Secretary, Grade II ‘ 2-9-74
Shehu, B. - .. Higher Executive Officer (Accounts) ..  27-1-75
Ukpong, A. B. .. Senior Executive Officer (General Duties) 30-5-75
Ajakaiye, A.A. | .. External Affairs. Officer, Grade VI ’ 30-6-75
Apoe, K. F. F. .. External Affairs Officer, Grade IX 26-6-75
Osah,C, A. .. External Affairs Officer, Grade IX 26-6~75
Nori, R. .. - ..+ Information Officer, Grade I 10~5-~75

Jega, ¥. A. , .. Assistant Superintendent of Prisons - 85-74
Aderanti, S. A. -- Labour Officer, Grade IT 18-6~75
Jegede, R. E. .. Labour Inspector 24-6-75
Adeyemo,M.O. .. Technical Officer 5-5-75

Dada, A. M. .- Assistant Superintendent’ os 6-7--75
Efebo, L. A. .. Assistant Superintendent .. - 7-79-75
Mamman, U. .. Assistant Superintendent a 30-6-75
Ossai, S. A. I. ’ .. Superintendent .. as 30-6~75

, Olufemi, J. O. .. Assistant Superintendent. 6-5-75
Shaibu,-Y. .. Assistant Superintendent 20-10-74
Shaibu, Y. .. Assistant Superintendent J-1-75
Umerah,E. C. .. Assistant Superintendent 25-6—-75
Sadiku, P. O. ' ,. Statistical Officer 23-6+75
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TRANSFER ;

Department Name Appointment Post to which — Date of
a transferred Transfer

Ministryof Iguda,S.S,  .. Rural Development Executive Officer (General
Establishments Organiser, Grade I Duties) .. a.  3+2-75

fo, (KanoState Public
Service)

: CONVERSION ,

Department Name Appointment — Post to which Date of
converted Converston

Ministry of . jJimba,C. A... Typist, Grade I -. Stenographer ~» 19-11-74
Establishments: *P m

LEFT THE SERVICE

. _ Dateof Reasonsfor
Department Name Appointment leaving leaving

oO . oO - : Service Service

Customs and Excise ..° Imoudu, A. O. .. Preventive Officer ..  .6-1-75 Retired
Inland Revenue -« Olagbaiye,O.A. .. TaxClerk | .. +» 18-6-74 Resigned
Judicial .. -. Babatunde, J.O. A... Higher Registrar -. 27-11-72 Dismissed
Ministry of Agriculture Dauda, D. .. Clerical Assistant .. 4-12-74 Dismissed

. and Natural Resources Makarfi, Y. ' ,. Tsetse Control Assistant,
; - GradeI .. oe 1-1~-74 Retired

Sadibo, M. D. ..«. Forest Assistant-in-Training 20-1-75- Resigned
‘Ministry of Communi- Ayodele, S. O. -.° Technician .. -. 192-75 Resigned

’ cations . Badaru, A. I.-O. .. ‘Telegraph Operator. .» 10-12-74 Retired .
, Dimas, T. K. .. Inspector Postman .. 27-5-75 Retired

Idada, D. «+  Technician-in-Training .. 28-11-74 Resigned
Nwankwo, R. N. .. SeniorSupervisor(Telegraphs) 18-6-75 Retired
Nwokoye, E. N. .. Postal Officer . 5-2-75 Retired
Ogbebor, M. .« Postal Officer -. 20-1-75 Resigned
Olukoga, Miss A. .. Clerical Officer... .. 25-12-74 Resigned

a Olusanya, R.A. —.. Postal Officer “oo 4-3-71 Dismissed
' Ministry of External Olanipekun, F, .. Clerical Assistant -. 14-10-74 Retired —

Affairs Tubi, O. A. '.. Higher Executive Officer :
. : __ (External Affairs) =. .. 1-3-75 Retired

Ministry of Internal Fortlamy, A. .. , Senior Warder, Grade If .. 16-1~75 Retired

Ministry of Labour .. Nwadike, C. E. .. Clerical Officer... ... 17-6-75 Resigned
. Oladimeji, A.O. ©... Assistant Programming

: Officer . .. 16-9-74 Resigned
Ministry of Works:'and Akindipe, A. S. .. Higher Stores Officer .. 10+3-75 Retired —
“ Housing Showunmi, S. -» Craftsman’ =... -- 28475 Retired
Nigerian Institute for Aliu, P. O. .. Clerical Officer... .. 30-37-75 Terminated
‘Oil Palm Research Anyansi, J. .. Field Overseer, Grade II ..  31-7-75 Terminated

<
Police oe .. Ige, P. A. . «. Chief Inspector ae 6-2-75 Retired

 

Government Notice No, 1167

In THE MATTER OF SECTION 4 (2) oF THE TRADE DisPuTES

(EmercEency PRovISIONS) (AMENDMENT) Decree 1969

AND.

‘Iw THE Martrer of A Traps DISPUTE BETWEEN THE NiGeriaAn UNIon oF BANK, INSURANCE AND
ALLIED WoRKERS AND MARINE AND GENERAL AssuranceCoMPANY LIMITED

‘Wuersas a trade dispute has arisen and now exists between the Nigerian Union of Bank, Insurance and
Allied Workers and Marine and General Assurance Company Limited ;

AND WHEREAS the endeavours to promote a settlement have proved unsuccessful;

Now tHererorg, J, Bricapier Henry Epmunp Ovuremi Apsropr, FeperaL CoMMISSIONER FOR Lasour,
in exercise of the powers conferred upon mebysection 4 (2) of the Trade Disputes (EmergencyProvisions)
(Amendment) Decree 1969, hereby refer the matters in dispute to the Industrial Arbitration Tribunal with
the following terms of reference :— 7 .

, To inquire into the trade dispute between the Nigerian Union of Bank, Insurance and Allied Workers
and Marine and General Assurance Company Limited in accordance with section 4 (1).of the Trade
Disputes (Emergency Provisions) (Amendment) Decree 1969 over the following issues :
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“(a) Refusal to recognise the Union after all the staff were duly registered as members,

(b) 'Terminationofappointmentofthe following staff : Mr'T. Adebanjo (Chairman), MissS. B. Odusanya
(Vice-Chairman), Mr G. B, Oloruntoba (Secretary), and Mr A. O. Omolodun (Treasurer) for Union
activities.”

and to make such awards, having regard to the circumstancesofthe dispute, and such other matters pertaining
thereto or arising therefrom 4s the Industrial Arbitration Tribunal may deem necessary,

__Bricaprer H. E. O. ApDEFOPE,
Federal Commissioner for Labour

Lagos, 24th July, 1975. oo | |

Government Notice No. 1168 ©

In THE Matrer oF Section 4 (2) oF THE TRADE Disputes

(EMERGENCY Provisions) (AMENDMENT) Decree 1969

 

° AND

In THe Marrer oF A TrapE DIspuTe BETWEEN THE NIGERIAN UNIon oF Horers, ResTAURANT

AND

Nicut-Cius ;Workers§ AND THE STaprium Hore

‘WHEREAS a trade dispute has arisen ahd now exists between the Nigerian Union of Hotels, Restaurant -
and Night-Club Workers and the Stadium Hotel ; ~y

_ AND WHEREAS the endeavours to promote a settlement have proved unsuccessful ;
NowTHereForE, I, BRIGADIER HENRYEDMUND OLUFEMI ADEFOPE, FepERAL COMMISSIONER FOR Lazour,

in exercise of the powers conferred upon me by Section + (2) of the Trade Disputes (Emergency Provisions)
(Amendment) Decree 1969, hereby refer the matters in dispute to the Industrial Arbitration Tribunal with.-
the following terms of reference :—

‘To inquire into the trade dispute declared by Nigerian Union of Hotels, Restaurant and. Night-Club
Workers against the Stadium Hotel in accordance with section 4 (1) of the Trade Disputes (Emergency
Provisions) (Amendment) Decree 1969 over the following issues :

. “@) Victimisation of union officials on account of union activities ;

H(#) Confiscation of Workers! service charge nowtotalling over 424,000 since the establishment of the
‘otel ; ; . : /
(#i) Denying union members their right to participate in union activities 5 -
(iv) Stalling discussion with the union on how to improve theconditions of service in the Hotel.”

and to make such awards, having regard to the circumstances of the dispute, and such other matters pertaining
thereto or arising therefrom as the Industrial Arbitration Tribunal may deem necessary. ,

Bricaper H..E. O. ADEFOPE,
Federal Commissionerfor Labour,

1
i

Lagos, 24th July, 1975. /

Government Notice No. 1169 — ;
Notice oF REFUSAL TO REGISTER TRADE UNIONS :

The applications to register the following trade unions were refused on the grounds that they failed to
rete to the definition of a “trade union” asset forth in section 1 (1) of the Trade Unions Decree No. 31
ce} . : : .

 

Name of Union Name of Secretary. Office Address
Melon and Corn Transporters’ Union .. G.C. Okafor .. .» 22 Etche Road, Aba. . |
Truck Pushers’ Association A. Achumba .... «. 82 Ojo Road, Apapa.
Irepodun Motor Transport Owners and AlhajiS. Ademani .. F 12 Mararaba MotorPark, Morin. |

Drivers’ Union
‘Truck Owners/Pushers’ Association -. Thomas Oda .. ..- 5 Market Road, Onueke-Ezzikwo.
Okoro-Akpa-AkuUnion (North, Southand A.C. Adindu ... .. Arungwa Community Council,

East Ngwa) . UmuobasiAmavoP.A.via Aba.
Western StateofNigeria Tailors’ Union .. M.O.Falore .. ~. B mejOkesha Street; P.O, Box 133,

- _ esna. .

Modakeke and District Bricklayers’ Union C.O.Arinola ..  .. 110 Itasin Street, Modakeke.
Onitsha Motor Transport Owners, Drivers, F.O. Kwentoh | .. 12 Horin Street, Fegge, Onitsha.

and Workers’ Union + ~
Ifetedo and District Carpenters’ Association Samson Adeyeba .. 24Aiyesan Street, Ifetedo-Ife.

Daten this 28th day of July, 1975,

G. A. Icpo, _
Registrar of Trade Unions,

Federal Ministry of Labour, Lagos



14th August, 1975

Government Notice No. 1170
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Notice ofREFUSAL TO REGISTER TRADE UNIONS

_ ‘The applications to register the following trade unions were refused on the grounds that they failed to -
conform to the definition of a “trade union’? as set forth in section 1 (1) of the Trade Unions Decree No. 31
of 1973. : :

Name of Union . Name of Secretary Office Address
Akokwa Livestock Workers’ Union Marcel Ibe Godwin Ozumba’s Compound,

: / Umuokwara Village, Box 8,
: , Akokwa, Orlu.

Ikom Cocoa Producers’ Association E, O. Bifom 25. Calabar Road, P.O. Box 27,
; Ikom.

Timber Brokers and Contractors’ Association T. O. Omoboni
of Nigeria’ -

Uyo Provincial Drivers’ Union..

Daten this 12th day of August, 1975,
A. A, Utang

648 Coates Street, Ebute Metta.

53 Ikot Ekpene Road, Uyo.

5. O. ALamu,
Sor Registrar of Trade Unions,

Federal Ministry ofLabour, Lagos

 

Government Notice No. 1171

APPLICATIONS UNDER TRADE UNrons Decree 31/1973

Notice is hereby given of the receipt of applications to register the Trade Unions mentioned below.
Objections to such registration should be lodged with the Registrar of Trade Unions before the expiration of

. threemonths from thedate ofthis Notice,

Name of Union

Leventis Group of Companies: African J. O. Adeyinka ..
Managers’ Association

Nigeria Tanker Drivers’ Union .. © .. Agbolade Odukoya
Amuwo-Odofin Motor Transport Owners’ Nicholas Nzeakor

inion me ,
Renaissance Marble Works Limited M. L. Lawal

Workers’ Union
Onitsha-Kano Motor TransportDrivers’ O. Igboabalu

Inion
Trepodun Minibus Drivers’ Union Dele K. Ojo

Sub-Orban Buses Charterers and Con-
- ductors Union, Lagos State
Mid-West Chemical Industries Limited
‘Workers’ Union :

’ Datenthis 29th day ofJuly, 1975.

fy

J. Ola Fajinmi

O. O. Abdu

Name of Secretary Registered Address

-. - Leventis Motors Ltd., Apapa.

NW1/89 Gegelode, Ibadan.
++ 115 Ojo Road, Ajegunle, Apapa.

9 AjeStreet, Yaba.

25 Afubera Street, Onitsha.

Atyegbusi House, 1 Olaniyan
- Street, Effon-Alaye. :

..' 30 Alhaji Otta St., Olorunsogo,-
Mushin. :

1a Erhabor Avenue, Upper Benin-
Sapele Road, Benin City.

G. A. Iceso,
Registrar of Trade Unicns,

Federal Ministry of Labour, Lagos

 

Government Notice No. 1172

Name of Union Certificate
, No.

Gbongan Mud Builders’ Union. 305
-Daily Times Group of Companies and Allied - 1473

Workers’ Union.
Imarsel Chemical Company Limited Workers’ Union 1733
of Nigeria, oo :

Blackwood Hodge (Nigeria) Limited African 1588
_ ~ Employees’ Association.
Mid-West Newspapers Corporation Workers’ Union. 1240

_ Daten this 12thdayofAugust, 1975.

Trade Unions Decree No. 31 of 1973

Cuancg or NaME oF REGISTEREDTRADE UNIONS

Name Changed to

Gbongan and District Bricklayer’s Union.
Association of Printing, Publishingand ~
PaperProducts Employees ofNigeria.

_ Nigerian Union ofPharmaceutical, Drugs
andAllied Industries Employees.

Blackwood Hodge (Nigeria) Limited
Workers’ Union.

Mid-West Mass Communication Cor-
poration Workers’ Union. Lo

S. 0. Aramu, .
for Registrar of Trade Unions,

Federal Ministry of Labour, Lagos
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Government Notice No. 1173

a
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Trade Unions Decree No. 31 of 1973
ALTERATION OF RuLes OF A REGISTERED TRADE UNIon

Nameof Union.—Eastern States Taxi Transport Union, Certificate No, 550.

The Rules of theabove-mentionedtradeunionaltered in accordance with its Constitutionhavebeen registered’

Datep this 12th day ofAugust, 1975.
. S. O. Atamu,
for Registrar of Trade Unions,

Federal Ministry of Labour, Lagos

 

Government Notice No. 1174 .

Public Lands Acquisition Act (Chapter 167)

LAND REQUIRED FOR THE SERVICE OF THE

FEDERAL MiLirary GOVERNMENT

Notice is hereby given that all that piece or parcel
of land along Apongbon Street, Lagos in the Lagos
State of the Federal Republic’ of Nigeria, the
boundaries of which are herein described is required
by the Federal Military Government for Public
purposes absolutely and in
ApongbonStreet Reconstruction. %

DESCRIPTION

All that piece or parcel of land along Apongbon
Street, Lagos in the Lagos State of the Federal
Republic of Nigeria, containing an area of approxi-
mately 2.707 Hectares shown on Plan No. L 3821
the boundaries of which are described below :

Starting from a concrete Pillar marked IS
PBCA 562 the co-ordinates of which are 7159.383
metres South and 1929.103 metres East of a
concrete pillar marked CFA. 2 ; the origin ofLagos

tral Survey, the boundaries run in straight
anes, the bearings and lengths of which are as

lows :— .

. From Bearing DistanceM To

PBCA 562 172°19° 118.17m PT 2
PT 2 186° 38” 45.48m PT 3
PT 3 196° 35” 51.61m PT 4
PT 4 199° 53’ 158.46m: PT 5:
PT 5 185° 52’- 90.93m. PT'6
PT 6 101°06’ 15.02m PT 7
PT 7 96°33’ = 48.34m =PT'S8
PT8 199° 21° 6.07m PT9
PT 9 273° 59° 24.74m PT 10
PT 10 218° 47° 36.72m PT 11
PT 11 185° 21’ -558.80m )3=PT 12
PT 12 303°01’ 79.60m PT 13
PT 13 321° 00’ 32.61m PT 14
PT 14 32° 57° 48.75m PT 15
PT 15 10°47’ 105.62m PT 16
PT 16 22°34’ 155.90m PT 17
PT 17 * 45°12’ 58.19m )=—PT' 18
PT 18 356° 13’ 133.45m PT 19
PT 19 82°58’  34.73m BPCA 562

(the starting point).
All property beacons are not concrete pillars, all

bearings andlengths are approximate, and all bearings
are referred tothe National North.

2. Any person claiming to have any right or
interest in the said land is required within six weeks
from the date of this Notice to send to the Permanent
Secretary, Federal Ministry of Works and Housing,
care of the Chief Federal Land Officer, Federal

particular for the-

’ Division, Lagos in

Ministry of Works and- Housing, Lands Division at
his office in Lagos, a statementof his right and interest
and of the evidence thereof and of any claim made
by.him in respect of such rights or interest.

3.. Any such statement shall be made by the said
claimant in person or through an agent (duly
authorised by the claimant in that behalf) having
qualifications which are not fess than those of a Legal
Practitioner orof a Land, Estate or Valuation Officer
employed in any of the Public Services of the
Federation. .

4. The Federal Military Governmentis willing to
treatfor theacquisition ofthe said land.

5. Land in respect of which no statement is —
received is liable to be dealt with as unoccupied land.

6. Andnotice is hereby given that the Federal
Military Government intends to enter. into posses-
sion of the said land from the day following the
publication ofthis Notice.

7. Aplan showingthesite is available for inspection |
during office hours at the office of the Chief Federal
Land’ Officer, Federal Ministry of, Works and
Housing, Lands Division, Lagos.

8. Any personwho shallwilfully hinder or obstruct
the Federal Military Government or any person
‘employed by it’ from taking possession of the said
land or any part thereof is liable under the provisions
of the Act above-mentioned on conviction to a fine
of fifty Naira or to imprisonmentfor three months.

Daten this 21st day ofJuly, 1975.

BRIGADIER OLUSEGUN OBASANJO,
Federal Commissionerfor

Works and Housing
 

Government Notice No. 1175 —

Public Lands Acquisition Act (Chapter 167)

LAND REQUIRED FOR THE SERVICE OF THE
_Feperat Mitirary GoverNMENT

Notice is hereby giventhat all that piece or parcel
of land at Oshodi, Ikeja Division, Lagos in the
Lagos State of the Federal Republic of Nigeria the
boundaries of which are herein described,is required
by the Federal Military Government for Public
Purposes absolutely and in particular for the
Extension of NEPA Central ‘Stores Site, Oshodi.

DEscRIPTION

All that pieceor parcel of Iand at Oshodi, Ikeja
s in the Lagos State of the Federal

Republic of Nigeria containing an area of approxi-
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mately 6.166 acres, shown on Drawing Plan No.
DSC/L/560, the boundaries of which are described
below :

Starting at a concrete beacon marked JL, 2958
the co-ordinates of which are 931 218.67 feet North,
337 554.34 feet East of the National Origin, the
boundaries run in straight lines, the bearings and
lenghts of which are as follows :-—

From Bearings Lengths To

“JL 2958 66- 46 433.6 feet JL 2980
| (132.2 metres) -

JL 2980 =: 157- 26 674.6 feet JL 2956
(205.6 metres)

JL 2956 246- 45 362.7 feet) JL 2957
; (110.5 metres)

Ji 2957 331-26 - 677.6 feet JL 2958
: (206.5 metres)

(the starting point)

All boundary beacons are concrete, all bearings
and lenghts are approximate, and all bearings refer
to National North.

2. Any person claiming to have any right or
_ interest in the said land is required within six weeks

_ from the date of this notice to send to the Permanent
’ Secretary, Federal [Ministry of Works and Housing

careof the Chief Federal Land Officer, Federal
Ministry of Works and Housing, Lands Division,
_at his office in Lagos, a Statement of his right and
interest and of the evidence thereof and of any claim
made by him in respect of such right or interest.

3. Any such statement shall be made by the said
claimant in person or through an agent (duly
authorised by the claimant in that behalf) having
qualifications which are not less than those of
Legal Practitioneror of a Land, Estate or Valuation
Officer employed in any of the Public Services of
the Federation.

"4, The Federal Military Governmentis willing to
treat for the acquisition of the said land. —

5. Land in respect of which no statement is
received is liable to be dealt with as unoccupied land.

6. And notice is hereby given that the Federal
Military Governmentintends to enter into possession
of said land from the day. following the publication
of this notice.: ‘

7. A plan showing the site is available for
inspection during office hours at the office of the
Chief Federal Land Officer, Federal Ministry of

- Works and Housing, Lands Division, at his office in
Lagos. .

8. Any person whoshall wilfully hinder or obstruct
the Federal. Military Government or any person
employed by it from taking possession of the said
land oranypart thereofis liable under the provision

. of the Act above-mentioned on conviction to a fine
offifty naira or to imprisonmentfor three months.

Daten this 21st day of July, 1975.

Bricapizr OLUSEGUN OBASANJO, |
Federal Comnnissionerfor Works and Housing
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Government Notice No. 1176

Industrial Development (Income Tax Relief)
Decree 1971

GRANT OF PIONEER CERTIFICATE

It is hereby notified for general information that
Messrs Pamil Industries Limited, have been
a Pioneer Certificateunder the terms of the Industrial
Development (Income Tax Relief) Decree 1971.

Federal Ministry of Industries, Lagos

 |
Government Notice No. 1177

Industrial Development (Income Tax Relief)
Decree 1971

GRANT oF Pronger CERTIFICATE °

It is hereby notified for general information that
Messrs Gombe Oil Seed Processors Limited, have
been granted a Pioneer Certificate under the terms of
the Industrial Development (Income Tax Relief)
Decree 1971.

Federal Ministry of Industries, Lagos

 

Government Notice No. 1178

Industrial Development (Income Tax Relief)
Decree 1971

Grant OF PIONEER CERTIFICATE

It is hereby notified for general information that
Messrs Continental Medical Complex Limited, have
been granted a Pioneer Certificate under the terms
of the Industrial Development (Income Tax Relief)
Decree 1971.

Federal Ministry of Industries, Lagos

 

Government Notice No. 1179

Industrial Development (Income Tax Relief)
. Decree 1971

Grant OF PIONEER CERTIFICATE

It is hereby notified for general information that
‘Messrs Katsina Oil Mills Limited, have been granted
a Pioneer Certificate under the terms of the Indus-
trial Development (Income Tax Relief) Decree 1971.

Federal Ministry of Industries, Lagos

 

Government Notice No. 1180

"Industrial Development (Income Tax Relief)
: Decree 1971

' Grant oF PIonger CERTIFICATE

It is hereby notified for general information that
Messrs Nigeria Surgical Products Limited, have

been granted a Pioneer Certificate under the terms

of the Industrial Development (Income Tax Relief)

Decree 1971..

Federal Ministry of Industries, Lagos
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Government Notice No. 1181

Ministry of COMMUNICATIONS

OBODOUKWU POSTAL AGENCY—
: OPENING OF

_ It is notified for general information that a new
Postal Agencywas opened at Obodoukwu in Nkwerre
Division of the East-Central State of Nigeria on 28th
June, 1975, for the transaction of the following
classes of postal business :—

Sale ofPostage Stamps.
Issue and payment of Postal Orders.
Acceptance and Delivery of registered letters.  ~
Despatch and receipt of Mails.

2. Mails to the Postal Agency are. circulated
through Orlu Head Post Office. . .

Permanent Secretary,
Ministry of Communications

Government Notice No, 1182 , |

 

Mrnistry oF ComMUNICATIONS

MBUTU MBAISE POSTAL AGENCY—
. OPENING OF a

It is notified for general information that a new
Postal Agency was opened at Mbutu Mbaise in

aise Division of the East-Central State of Nigeria
on 22nd February, 1975, for the transaction of the
following classes of postal business :—

Sale ofPostage Stamps.
Issue and Payment of Postal Orders.
Acceptance and Delivery of registered letters.
Despatch and receipt of mails. t

2, Mails to the Postal Agency are circulated
throughNkwogwuPost Office.

Pé?manent Secretary,
Ministry of Communications

Government Notice No. 1183 .
 

Ministry oF COMMUNICATIONS |

IDEANI POSTAL AGENCY : OPENING OF
It is notified for general information that a new

Postal Agency was opened at Ideani in Idemilj
Division of the East-Central State of Nigeria on 17th
May, 1975, for the transaction of the following

’ classes ofpostal business :-—

. Sale of Postage Stamps, Issue and Paymentof
Postal Orders, Acceptance and Delivery of regis-
tered letters, Despatch and receipt of mails.

2. Mails to the Postal Agency are circulated
through Ogidi Post Office.

Permanent Secretary,
Ministry of Communications

Government Notice No. 1184. -
 

Ministry oF CoMMUNICATIONS

NEW HOURS OF SERVICE
It is notified for general information that new

hours of Service have been introduced in the
Telephone Exchange Ikere-Ekiti on the 2ndof June,
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The hours of Service are as follows :—
(a) Monday to Friday—7 a.m. to 9 p.m.

(6) Saturday—7 a.m. to 7 p.m. .
(c) Sunday/Public holiday—8 a.m.to 4 p.m.

’ Permanent ‘Secretary,
. Ministry of Communications

Government Notice No. 1185

 

Ministry of COMMUNICATIONS

Loss or Loca Purcuase ORDER

It is notified that the under-mentioned Local
Purchase orderis lost.

“L.P.O. No. 934706 of 21-7-75 issued in favour
of Messrs S. B. Agbajesola Trading Company of
42 Moloney Bridge Street, Lagos, for supply of 60
packets of office Pins, 40 Rolls of Cellotapes
IMM, 30 pieces of Ink and Pencil Erazers,”

The Local Purchase Order is hereby declared. .
cancelled. Any person who comes in possession ofit
or is able to give any information relating to it
should please report the fact to the nearest Police
Station or this office. :

Permanent Secretary,
Ministry of Communications
 

‘Government Notice No. 1186

Loss of LocaL PurcHAse ORDER

It has been reported by the Permanent Secretary,
Ministry of Natural Resources, Maiduguri that
Local Purchase Order No. 054292 of June, 1974
issued by the Irrigation Engineer, Maiduguri to the
Manager U.A.C., Kadunais Jost.

2. The above-mentioned Local Purchase Orderis
hereby declared cancelled.

3. Any person who comes in possession of it or is
able to give any information relating to it should
please report the facts to this office or to the nearest
Police Station. ,

Buxar Macu,
Accountant-General,
North-Eastern State
 

ernment Notice No. 1187

Loss or Locat Purcuasz OrpER

It has been reported by the Permanent Secretary,
Ministry of Health, Maiduguri that Local Purchase
Order No. 032298 of 19th February, 1975 issued to
the Nigeria Express Suppliers Company for the
supply of 88 Tines x 50 Amples ofXylotox 2 per cent
of2ccislost.

2. The above-mentioned Local Purchase Order is
hereby declared cancelled. .

3, Any person who comes in possession ofit or is
able to give any information relating to it should
please report the facts to this office or to the nearest -
Police Station. ,

. a

BuxarMacu,
Accountant-General,
North-Eastern State



14th August, 1975

'’ Government Notice No. 1188

- ~ Loss or Locat Purcuass Orper
' ‘The Secretary, Kwara State Liaison Office, Lagos
has reported the loss of Local Purchase Order No.
025893 issued to the Manager, G.E.C. (Telecom)
Ltd., P.O. Box 2213, Lagos for the purchase of
20-Way Intercom.

2. 'The Local Purchase Order is hereby. declared
’ cancelled. Any person who comes in possession ofit
or is able to give any information relating to it

. should report the fact to this office or to the nearest
Police Station.

: M. A. GBEGBAJE,
Accountant-General,

Kwara State
 

Government. Notice No, 1189

Loss or Locat Purcuase Orper
Permanent Secretary, Ministry for Local Govern-

ment, Sokoto has reported the loss of L.P.O, Nos.
126425: and 126430 for 245.59 and W189.28
respectively. The Documents were issued to Messrs
J. Allen and Co. Ltd., Kaduna.

The L.P.O.s mentioned above are now declared
cancelled and whoever comes across these L.P.O.s
or is able to give information relating to them should
pleasé report the facts to this’ office or to the nearest
Police Station.

,  . §.'Apr Kosoxo,
for Acting Accountant-General,

North-Western State

Government Notice No. 1190 - |

bss or Locar PurcHase ORDER
. The Area Engineer, Kabba has reported the loss
of a Local P:
issued to Mr Samuel Olarewaju.

 

2. The Local Purchase Order is hereby declared +
cancelled. Any person who comes in possession ofit
or is able to give any informationrelating to itshould
report the fact to this office or to the nearest Police
tation, cet .

M. A. Garcsaye,
Accountant-General,

Kwara State
 

. Government Notice No. 1191

Loss or LocaL PURCHASE ORDER -_
AND DEPARTMENTAL VOUCHER

The Acting Chief Registrar, Judicial Department,
Tlorin has reported the loss of Local Purchase Order
No. 009474 of 9-8-74 attached to Departmental
Voucher No. 00/0A0/32/153/74-75 for 2¥1,973.12
‘in respect of BEWAC Limited., Ibekwu.

2.-The original Local Purchase Order and the
Departmental Voucherare hereby declaredcancelled.
Anyperson who comesin possession of them oris
able fo give any information relating to them should
report the fact to-this office orto the nearest Police
tation.

M.,A. GBEGBAJE,
Accountant-General,

Kwara State

OFFICIAL GAZETTE

nearest Police Station. .

ase Order 04451 of 2nd March, 1975 ©
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Government Notice No. 1192

. Loss or Oxternan Locat Purcaase ORDERS
The Permanent Secretary, Ministry of Health

Port Harcourt has reported for general information
the loss of the jander-mentioned LPOsall issued to”
Amakiri Furniture Company Limited, Port Harcourt.

LPO No. 954315 of 15-6-74 for 6879.25,
LPO No. 054316 of 15-6-74 for 2¥419.76,
LPO No. 054319 of 15-6-74 for 2461.23.
LPO No.054320 of 15-6-74 for 8452.95.

2. Fhe above mentioned Local Purchase Orders
hereby are cancelled. ,

3. Any person who comes in possession of them
or is able to give any information relating to them
should please report the facts to this office or to the

 

P.M. Icon, +
for Accountant-General,

. Rivers State
FDFA/AFO °

Government Notice No. 1193

Loss or CHEQUE

The Sub-Treasurer, Sub-Treasury, Tlorin has
reported the loss of Cheque No. 36 3165/069852 of
21st November, 1974 for 466.00 issued in favour of
MrS, A, Adesina, :

: 2. The Cheque is hereby declared cancelled. Any
| person who comes in possession ‘of it or is able to
give any information relating to it should report the
fact to this office or to the nearest Police Station.

.
 

M. A. Gaecsaje,
Accountant-General,

Kwara State
 

Government Notice No. 1194

Loss or CHEQUE

The Sub-Treasurer, Sub-Treasury, Ilorin has
reported the loss of Cheque No. 074387 for 1,046.66
drawn on Barclays Bank, Ilorin in favour of the
Divisional Veterinary Officer, Ilorin. :

2. The Cheque is hereby declared cancelled, Any —
person who comes in possession of it or is able to
give any information relating to it should report the
fact to this officeor to the nearest Police Station.

M. A. GpgGpaye,
Accountant-General,

Kwara State
 

Government Notice No. 1195

Loss or CHEQUE

It has been reported by the Sub-Treasurer, Gombe
that Standdrd Bank Nigeria Limited’s Cheque No,
010403 issued by him on 27th May, 1974 to Abdu
S. Goro for ¥16.19k is lost.

The above mentioned cheque is hereby declared
cancelled. ‘

Any person who comes in possessionof it or is
able to give any information relating to it should
please report the facts.to this office or to the nearest
Police Station. .-

os ‘ Buxar Macu,
Accountant-General,
North-Eastern State -
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Government Notice No. 1196

Loss or RecripT LEAFLET

It-has been reported by the Supervisor, Catering
Rest House, Bauchi that Receipt leaflet No. 170618
is lost.

2. The above-mentionedreceiptis hereby declared
cancelled.

3. Any person who comes in possessionofit or is
able to give any information relating to it should
please report the facts to this office or to the nearest
Police Station.

Buxar Macu,
- Accountant-General,
North-Eastern State:

 

Government Notice No. 1197

Loss or PAYMENT VOUCHER

The Permanent Secretary, Ministry of Economic
Development, Morin has reported the loss of Payment
Voucher No. MED/S/73/74-75 of November 1974
in respect ofMessrs B. O. Olobayo andS. S. Ibikwo,
Enumerators-Salary for the month of November
1974 payable through the Sub-Treasurer, Ankpa.

2. The Payment Voucher is hereby declared
cancelled. Any person who comes in possession of it
or is able to give any information relatingto it should
report the fact to this office or to the nearest Police
Station.

M. A. GBecBajE,
Accountant-General,

Kwara State

 

Government Notice No. 1198

Loss or GOVERNMENT CHEQUE

It is hereby notified that the under mentioned
Chequeislost : .

Cheque No. 274007 of 4-4-75, issued by the
‘Treasury Cash Officer, Treasury Cash Office, Ibadan
to Mr Adebisi Aremu for2¥438.08 payable at the Na-
tionalBank ofNigeriaLimited, Cocoa House,Ibadan.

2. The above Chequeishereby declared cancelled.
Anybody who comes into possession of it or is
able to give any information relating to it should
please report the facts to the nearest Police Station
and/orthis office.

S. I. Soronwa,
Accountant-General,

Western State
 

Government Notice No. 1199 ,

Loss or Sts Receret Boox No. 264

It is notified for general information that the
Income Tax Receipt Booklet (Counterfoil Nos.
PO13151-PO13200) issued to the Higher Executive
Officer in-charge Internal Revenue Division, Ibadan
by the Commissioner of Internal Revenue, Ministry
of Finance, Ibadan has been reported lost by Owo
Local Government Council Tax Collectors vide
Commissioner of Internal Revenue, Ministry of
Finance’s letterNo.Accr. 1612/65 of28thJuly, 1975,
‘The Income Tax Receipt was in respect of 1973/74
financialyear.
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2. The above Income Tax Receipt Booklet
‘is hereby declared cancelled. Anybody who comes
in possession of the Income Tax Receipt Booklet or
is able to give any information relating to it should
please report the facts to the nearest Police Station
and/or this office.

S. I. Soronwa,
Accountant-General,

Western State

 

Government Notice No. 1200

Loss or REVENUE CoLLEcTor’s Recetrt Book 6A

No. 919751-919800

It is notified for general information that the
Treasury Revenue Collector’s Receipt Booklet
(Counterfoil Nos, 919751-919800) which contains
used Triplicate copies of Revenue Collector's
Receipts, issued to the Senior Magistrate’s Court,
Shagamu by the Treasury Cash Officer, Shagamu
has been reported lost vide Shagamu Treasury Cash
Officer’s letter No. SMTCO.36/40 of 14th May,

2. The above Revenue Collector’s Booklet is
hereby declared cancelled. Anybody who comes
into possession of the Revenue Collector’s Booklet
or is able to give any information relating to it
should please report the facts to the nearest Police
Station and/orthis office.

S. I. Soronwa,
Accountant-General,

Western State

 

Government Notice No, 1201

Loss oF Payvasie ORDERS

It is hereby notified that the under mentioned:
Payable Orders are lost :

P.O. No. 087231 of 12-2-75, issued by the
PermanentSecretary, Ministry of Education, Ibadari
to Mrs I. Bankole, NW5/540, Salvation Army Road,
Tbadan for $¥64.00 payable at the Treasury office,

an.

P,O. No. 087834 of 4-3-75, issued by the Perma-
nent Secretary, Ministry of Education, Ibadan to
Mrs M. Adewunmi, 20 Orisumbare Station Road,
Oshogbofor445.00 payable at the Treasury Office,
Oshogbo.

P.O. ‘No. 007558 of 31-1-75, issued by the Per-
manent Secretary, Ministry of Trade and Co-
operatives, Ibadan to the Assistant Registrar of

~operative Societies, Co-operative Office, Ie-Ife.
for ¥6.00 payable at the Treasury Office, lle-Ife.

2. The above Payable Orders are hereby declared
cancelled. Anybody who comes into possession of
them or is able to give any information relating to
any of them should please report the facts to the
nearest Police Station and/or this office.

S. I. Soronwa,
Accountant-General,

Western State
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Government Notice No. 1202 , .

MINISTRY OF DEFENCE; .

REVISED SALARY STRUCTURE FOR THE NIGERIAN !

ARMED FORCES-

' ‘The Federal Military Governmenthas Approved the following amendment ‘to Government Notice

No. 758 as contained in the Official Gazette No. 25, Vol. 62 of 29th May, 1975.

|
I, M, Damerpa,

- oo . Permanent Secretary,
\ ; Ministry of Defence.

* 28th July, 1975.
 

FORMULAR FOR CALCULATION OF PENSION AND GRATUITY

BASED ON PERCENTAGE OF FINAL SALARY

 

 

Gratuity * PENSION

Years of Udoji Officers Other Udoji Officers Other

Service 7 Ranks Ranks

10. cece nee 100% = 100% (a 100%" 30% 40% —

; it an ge ee we 110% 110% 110% 32% 42% © —

‘| 42 ce ne ee ne 120%

=

120% (B) 120%*_ 34% 449, _

13k ee ve ws 130%

=

130%

=

130%) 36% 46% _

14 neue weve 140% 140% 140% 38% . 48% _

18 we ne tee 150% 150%. 150% 40% 50% 50%

16 vee fe we 160% 160% 160% 42% 52% 52%

17 ce ae bw we 170% 170% 170% = 44% . 54% 54%

18ug ewe ee 180%

=

180% 180% 46% 56% 56%

19 te se awww 190% 190% 190% 48% 58% 58%

20 ve ae ae we 200%

=

200% 200%. 50% G0%H_—i—(t 6%

21 ee ee ee we 280% 210% 210% 53% 62% 62%,

22 one ue we 220%

==

220% «220% 54% 64% 64%,

23 anne we 230%

=

230% 230% 56% 66% 66%

24 ce we we 240% 240% 240% 58% | 68% - 68%

25-1. ws uw tee 250% «250% «280%

=

60%

©

70% 70%

26 sete ee ce, 260% 260% 260% 62% 72% 72%,

27 ce an een 270% 270% 270%  64%- 74% 74%,

2B knee we, 280% 280% 280% 66% 76% 76%

29 ve ae te ee 290% 290% 290% 68% 78% - 78%

$0 cece weve 300%

=

300% 300% 70% 80% 80%
 

(a) * For Ex-servicemen affected by Decree No. 13 of 1975 only.

- (6) * For Colour servicemen. ‘

~
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Government Notice No. 1203

SURVEYORS LICENCE ExaMINATION 1975

It is hereby notified for general information that
the next Surveyors Licence ination will ccm-
mence on Monday, 27th October, 1975 at Lagos,
Oyo, Benin City, Zaria; Enugu and/'at any. other
‘centres as may be decided by the Board. 

2. Applications must state clearly whether candi-_
dates are entering for either of the Parts I and II of
the Examination under the Survey (Examination
and Licensing of Surveyors) Regulations 1970, No
candidate will be examined in the Part II of the
Examination unless he furnishes evidence that he has .
passed the Part I of the Examination under the same
Regulations or has been exemptfrom it.

3. Candidates for the Examination who must be
Registered Pupil Surveyors should submit their
applications accompanied with a certificate of
satisfactory practical experience as in Form IV to -
Schedule HII of the Survey (Examination and
Licensing of Surveyors) Regulations 1970 and a fee
of 410.50 in respect of each Part of the Examination
to the Chairman, Surveyors Licensing Board,
Federal Ministry of Works, Survey Division, P.M.B.
12596, Lagos, to reach him not Jater than Saturday
27th September, 1975.

O. ADEBEKUN,
Secretary,

Surveyors Licensing Board

 

Government Notice No. 1204

FEDERAL TENDERS BoaRD

' PRE-QUALIFICATION NOTICE
12-STOREY OFFICE BLOCK FOR FEDERAL
MINISTRY OF WORKS AND HOUSING, »

VICTORIA ISLAND, LAGOS:

The Federal Ministry of Works and Housing
_ proposed to build a 12-Storey Office Block at
Victoria Island, Lagos. Contractors registered in
Category ‘D’ of the Building Register of the Federal
Works Registration Boardwho wish to be considered
for the issue of tender documents should indicate
their interest by sending letters of intent clearly
marked “F.M.W. & H. 12-Storey Office Block” and.
addressed to Permanent Secretary, Federal Ministry
ofWorks and Housing, TafawaBalewaSquare,Lagos
to reach him notlater than 29th August, 1975. -

An Architect’s representation of the proposed
project may be seen at theoffice of the ChiefProject
Architect (V) Room 130Federal Ministry of Works
and Housing, Tafawa Balewa Squate, Lagos, during
officehours. so

Letters of intent should contain the following
details which would be used for pre-qualification of
tenderers :—

(a). Experience of previous building projects of
a similar nature and magnitude undertaken,
indicating the name and addressof.client. A vivid
description of such project(s) should be given
together with photographs if available.

(6) Executive capacity in respect of. expetience
and qualified personnel, equipment andplant.

(c) Financial capability to undertake the project
successfully.
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The Federal Ministry of Works and Housing is
not bound to execute this project through any —
particular procedure and reserves the right to
execute the project in any manner whichit considers
most satisfactory and in the best interest of the
Federal Military Government.

Permanent Secretary
 

Government Notice No. 1205.

| Ministry of COMMUNICATIONS.

P. & T. DeveLOpMENT PROGRAMME _

EXPANSION OF THE EXISTING
PREMISES OF P. & T. WORKSHOP

IN KANO.

Building and Civil Engineering Contractors
registered in Category ‘C’ with the Federal. Works
Registration Board under the Rules for the Registra-
tion/Reclassification of Contractors (June 1974,
Amendments) and those in equivalent categories in
‘the State Government Works. Registers are invited
to declare their interest to bid for the construction
and expansion of the existing premises of P. & T.
‘Workshop in Kano.

_ 2. Interested contractors should submit informa-
tion which will enable their suitability for selection
to bid to be judged. The information submitted

_ should include but not limited to the following :-—

(a) Details of workin hand stating, the client,
the location, the total value of work, type of
construction (e.g. number of stones and type of
structure), and the percentage completed,

(6) Details similar to those in (a) above of work
completed.

3, Replies to the invitation should be. addressed
to the Permanent Secretary, Ministry of Communi-
cations, General Post Office, Marina; Lagos to reach
him not later than 23rd: August, 1975.

i Permanent Secretary,
Ministry of Communications,

Lagos
Zt
 

Government Notice No. 1206 _

‘Ministry oF COMMUNICATIONS
P. & T. DEveELOpMENT PROGRAMME

POSTOFFICE BLOCK PROJECT AT
BAUCHI, NORTH-EASTERN STATE

Building and Civil Engineering Contractors
. registered in Category ‘C’ with the Federal Works
Registration Board: under the Rules for the Registra-
tion/Reclassification of Contractors (June 1974,
Amendments) and those in equivalent categories in
the State Government:Works Registers are invited
to declare their interest to bid for the construction
of a two-storey building housing namely: Postal
operations on the ground floor and office accom-
modation and canteen on thefirst foor at Bauchi,

~ North-Eastern State. :

. 2. Interested contractors should submit informa-
tion which will enable their suitability for selection
to bid to be judged. The information submitted
should include but not limited-to-the following :—
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(a) Details of work in hand ‘stating the client,
the location, the total value of work, type of
construction (e.g. number of stones and type of
structure), and the percentage completed.

(6) Details similar to those in (a) above of work
’ completed,

3. Replies to the invitation should be addressed
_ to the Permanent Secretary, Ministry of Communi-
cations, General Post-Office, Marina, Lagos, to
seach him notlater than.23rd August, 1975.

é ._ Permanent Secretary,
Ministry of Communications,

Lagos .
 

' GovernmentNotice No. 1140 (2ndpublication) -

FeperaL Ministry or Hraura

TENDER FOR THE SALE OF
BOARDED VEHICLES

“Wenders are invited for the purchase of the
undermentioned. boarded vehicles from the Federal
Ministry of Health, Lagos.

PARTICULARS OF VEHICLES

. FEDERAL MgpicaL Stores, OsHopI
AND FepseraL LaBoraTory SERVICE, YABA

Registration No. Name of Vehicle Type of Vehicle
1. LP 9293 Volkswagen Saloon
2. LO 2851°. Volkswagen. Mini Bus
3. LR 35 Volkswagen Mini Bus
4. FGN325 Volkswagen Saloon
5. LS 5626. Ford Transit Bus
6. LV 4165  —- Peugeot S/Wagon
7. LS 2159 - Ford Bus
8. LV 4926. Ford | Bus
9. LS 5298 . Peugeot 404

10. LV 967 Mazda Pick-Up
11. LV 964 Mazda Pick-Up

12. LV 5546 Mazda Saloon
13.. LV 970 Mazda Pick-Up

14. LV 5544 Mazda Saloon ©
- 15. LS 2370 Ford Bus

16. LS 3748 Ford - Bus
17. LP 9313 . Volkswagen _
18. LH 2269 Land Rover _
19. LH 2270 Land Rover _

2. Permission to examine the boarded vehicles
may be obtained from the Secretary, Board of
Survey, Federal Ministry of Health, Lagos between
10 a. m. and 2 p.m:daily (Monday-Friday).

--. 3. Tenders must be submitted in sealed envelope
marked “Confidential Tender for the purchase of

- Boarded Vehicles” and addressed to the Secretary,
Board of Survey, Federal Ministry of Health,
Yakubu Gowon Street, Lagos, to reach him not

-later than 5th September, 1975. ;

4. Successful tenders will be required to make
full settlement and removal must be completed

within 7 days of the. notification of acceptance.

5. The decision of the Board is final and no
correspondencewill beentered into why aparticular
tender was not successful.

- oF Secretary,
BoardofSurvey,

Federal Ministry ofHealth,
os
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Government Notice No. 1207

FEDERAL Ministry oF ‘TRANSPORT

_ ‘TENDER FOR THE PURCHASE OF
_ - BOARDED VEHICLES

Tenders are invited for the purchase of the
undermentioned boarded motor vehicles from
Federal Ministry of Transport, Lagos,

PARTICULARS OF VEHICLES

No. Type of Vehicle Registration
0.

(a) Chrysler 108 Saloon Car LU 7845
(6) Chrysler 108 Saloon Car LU 7846
(c) Volkswagen 411L Car FGN 291
(d) Volkswagen 411L Car FGN 292.
(e) Volkswagen 411L Car FGN 293

2. Permission ‘to examine the boarded. vehicles
may be obtained from the Senior Stores Officer,
Federal i of Transport, Stores Section,
147 Broad} Street, Lagos between the hours
of 9 am.jand 3 p.m. every day (Monday to
.Friday) from whom application forms could be
obtained.

3. ‘Tenders must be submitted in sealed envelopes
marked ‘“CONFIDENTIAL—TENDER FOR THE Pur-
CHASE OF BOARDED VEHICLES” and addressed to

: the Principal Stores Officer, Federal Ministry of
. Transport, Stores Section, 147 Broad Street,
Lagos to reach him not later than 30th Au-
gust, 1975.

4, The successful tenderer will be required to
make full settlement for the accepted’ tender before
the vehicles are removed and such settlement
and removal must be completed within 7 days of

' notification of acceptance.

5. The decision of this office will be, final and’
no correspondence will be entered into why a
particular tender has not beensuccessful.

R. A. O. Ajayi,
Principal Stores Officer,

Federal Mintstry of Transport.
Lagos ;

 

Government Notice No. 1208

FeperaL Muvistry or EpucaTion

TENDERS FOR THE SUPPLY OF
FURNITURE AND FITTINGS FOR -

EACH COLLEGE TO 62 NEW TEACHER

TRAINING COLLEGES

1. Tenders are invited from reputable firms
operatingin Nigeria for the supplyofFurnitre and
Fittings to 62 New Teacher
throughout the Federation.

2. The Furniture and Fittings which are required
for the administrative blocks, kitchens and dining
rooms,staff quarters, students’ classrooms, hails and
dormitories, are listed in the brochure which is
available for inspection and collection in the office of
the Adviser on Education (Planning), Federal

I!}
4

raining Colleges ~
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Ministry of Education, Room D. 27, P. and T.
Building, Tafawa Balewa Square, Lagos, from 8.00
a.m. to 3.00 p.m. from Mondayto Friday and 8.00
a.m, to 1.00 p.m. on Saturdays.

3. Tenderers can quote for all the Colleges or for
at least one indicating in which State.

4. The successful tenderers will be required to
deliver the consignments to the State Ministries of
Education for the colleges within the State. Tenderers
should, therefore, include transport costs to the State
Headquarters and also a guarantee that orders could
be delivered to them within six weeks of contract
being awarded. Breakages or damage in transit will.
be the responsibility of the suppliers. {

i

5. Tenderers are requited to pay 4120-00 non-
refundable deposit into any Sub-Treasury in Nigeria
under Revenue Head 7 Sub-Head 9 “Deposits on
Tenders” of the current Federal Military Govern-
ment Estimates. 'The original and a photostat copy of
the Treasury receipt shouldbe attachedto the tenders
as evidenceof payment. The Criginalreceipt will be
returned to tenderers after the tenders have been
considered.

6. Expatriate firms wishing to tender should |
indicate whether or not their companies are estab-

4. Tenders should be enclosed in a sealed envelope
and marked. “CONFIDENTIAL ‘TENDER FOR Mais”
and forwarded by registered post to the Secretary,
P, and T. Territorial Tenders Board, Western
Territory, Territorial Headquarters, Ibadan, to reach
him by noon on Thursday, 11th September, 1975.

5. No Tenders will be accepted, unless they are
submitted in full compliance with the provision of
this notice. :

_ 6. The production of Current Income Tax Receipt
and Tax Clearance Certificate by the Tenderers
signed by the Commissioner of Internal Revenueis a
condition precedent to the award of this Contract.

_¢ 7, The successful Tenderer will be required to

lished in Nigeria in accordance with the Immigration ©
Act and the Companies Decree.

7. ‘Tenders should be submitted in sealed enve-
lopes marked ‘“Confidential—Tenders for the
Supply of Furniture and Fittings to 62 New Teacher
Training Colleges’ and addressed to the Permanent
Secretary, Federal Ministry of Education, Lagos to
reach him not later than 12.00 noon on Saturday 6th
September, 1975.

8. No Tenders will be considered unless they are
submitted in full compliance with the provisions of
‘this notice. °

9, The Board is not bound to accept the lowest -
or any tender.

. Permanent Secretary,
Federal Ministry of Education,

Lagos

 

Government Notice No. 1209

Ministry of COMMUNICATIONS

INVITATION TO TENDERS

Tenders are invited by the Permanent Secretary,
Ministry of Communications for the conveyance of
all mails byMotor Transport Daiiy, Except SuNDAY
in each direction between Abeokuta and Aiyetoro and
such other intermediate places on the route as may
be nominated by the Permanent Secretary, for a
period of two years from 1st October, 1975 with the
option of extending for a further period of one year.

2. Mails are required to be conveyed onsuch days
and at such times as may be appointed in writing
from timeto time by the Permanent Secretary or his
officers. . . /

3. The average volume and weight of mails to be
conveyed on each journey as at present are :-—

(a) Outward.—Abeokuta-Aiyetoro 2bags weighing
not more than 40.50 Kilogrammes.

(6) Inward.—Aiyetoro-Abeokuta.2 bags weighing
not more than 40.50 Kilogrammes.

accept the conditions concerning the payment of
- “Fair Wages” as set out in the Appendix to Govern- .
ment Circular No. 57/1946. dated the 30th August,
1946. A copy of the Appendix may be seen on
application to the Head Postmaster, Abeokuta and
the SubPostmaster, Aiyetoro. ~

8. Further information may be obtained on
application to the Postal Controller, Ministry of
Communications, Postal Division, P.M.B. 5188,

adan.

9. The PermanentSecretary does not undertake _
to accept the lowest or any tender.

Permanent Secretary, _
Ministry of Communications
 

Government Notice No. 1143 (2nd publication)

FeperaL STaTuToRY CoRPORATIONS SERVICE
CoMMISSION

NicERIAN Ports AUTHORITY |

VACANCIES
Applications are invited fromsuitably qualified

candidates for the following vacancies in the Nigerian
Ports Authority :—- -

(é) Senior Electrical Engineer. .

(i) Electrical Engineer, GradeI,
(di?) Communications Engineer (Telephone),

GradeI. |

2. (a) Qualifications.—University' Degree or its
equivalent in. Electrical Engineering. Preferencewill

_ be given to candidates possessing qualifications

4

registrable by the Council of Registered Engineers
of Nigeria. :

(0) Experience-—Minimum _post-qualification
experience normally expected for Senior Engineeris
five years and Engineer, Grade I, four years. Sub-
stantial experience in one or more of the following
will give added advantageforposts (#) and (#) above ;

(a) High and Medium Voltage Power Distri-
bution. . -

~ (b) Marine, Port or Dockyard Electrical Equip- -
ment. ‘ ,

(c) ElectricalEquipmentofBuilding.
For post (i#)——-Planning/Maintenance of PABX '

Equipmentisessential. .
3. Salary—(@) Public Service Salary Grade Level

10, i.e, 285,350-120-5,590-120-6,430 per annum. °

(#) and (i) Salary Grade Level 09, ie. 233,980-
150-4,130-150-5,340 perannum.
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4. ‘Conditions of service-—-For Nigerian candidates
pensionable appointment will normally be offered.

Non-Nigerian candidates will normally be offered
contract terms which include :—

" (a) Contract Addition of 10 per cent of Basic

® Outfit and other approved benefits.

‘  (c) Terminal Gratuity
contract salary earned. —

5. Furnished accommodation may be provided
where possible atithe rate of 84 per cent of salary up
to a maximum of 8300 per annum.Alternatively rent
subsidy may be granted in accordance with the
current Conditions of Employment (Officers). ,

6. Method of application—Application formsare
obtainable from any of the following offices. :-— ,

(a) The Secretary and Chief Administrative
Officer, Statutory Corporations Service Com-
mission, 30 Marina, Lagos.

(0) The Resident Commissioner, Statutory
Corporations Service Commission (Branch Office),
2.21 Queen Elizabeth Road, Zaria. i

(c) States Public Service Commissions and
States Statutory Corporations Service Com-
mission Office.

(d) The London Representative, Nigerian Ports
Authority, 9 Northumberland Avenue, London,
W.C, 2N, 5BX.

7, Closing date—Completed application forms
with. photostat. copies of certificates and two recent
passport photographs of the applicant duly signed
at the back by the applicant must be submitted, to
the Secretary and Chief Administrative Officer, at
the above address notlater than 30th August, 1975.

of 15 per cent of total

 

 

Government Notice No. 1210

‘ UNIVERSITY OF I5E

VACANCIES

Applications are invited from. suitably qualified
candidates for the following posts.in the University:

Department ofFood Science.and
Technology

_ No. Post — Advert No. Salary scale
1, Assistant - 34/235/75 . GL. 06

-  “"Pechnician 281,630-272,310

Division ofHospital :
and Dental Care :

2. Stenographer, 37/236/75 GL. 05
Grade ITI ¥1,370-281,810

Adeyemi College of
Education

3. Library Assis- 36/238/75 G.L. 03 |
tant, Grade III 38900.1,140

4. Headman 36/239/75 ° _G.L, 02
. 28800-24980

Qualifications :
1.. West African School Certificate or G.C.E. ‘O’

Level. Intermediate City and Guilds Certificate
in Mechanical Engineering. Candidates must have
three years experience in maintanance and repair of
mechanical equipment.

2. Secondary Class IV or Secondary Modern III
Certificate and R.S.A. or Treasury or Pitmans
Certificate for 80/35 words per minute in Shorthand
and Typewriting plus two years relevant experience
or West African School Certificate with Credit in
English plus R.S.A. or Treasury or Pitmans Certifi-
cate in Shorthand and Typewriting at 80/35 words
per minute or Diplomain Secretarial Studies from
the Polytechnic with 80/35 words -per minute in
Shorthand and Typewriting respectively.

* 3, West African School Certificate with Credit _
in five subjects including English Language or
G.C.E. ‘O’ Level in five subjects including English
Language. :

4. Primary VI plus experience and supervisory
ability. .

Method of application :

Applications (three copies) naming three referees
and their addresses and stating clearly the applicant’s
age, qualifications and experience in chronological
order, together with copies (not originals) of Certifi-
cates and Testimonials, should be forwarded to the
Senior Assistant Registrar (Personnel and Labour
Relations), University of Ife, Ile-Ife, so as to reach
him notlater than Saturday, 30th August, 1975.

Serving officers of the University of Ife should
please pass their applications through their Heads of
Departments.

‘Only applications which comply in detail with
this advertisement will be considered and only those
shortlisted will be acknowledged. Please quote the
appropriate reference number of the advertisment.
 

Government Notice No. 1211

University CoLtece HospiraL, IBADAN

VACANCIES FOR:

(a) Pharmacists
(6) Pupil Pharmacists
(c) Superintendent Dietitian
(d) Dietitian
(e) Radiographers
(f) Physiotherapists
(g) Assistant Catering Officer
(h) Kitchen Superintendent
(i) Executive Officer (Accounts)

_Gj) Medical Laboratory Technologist—
(Depatments of Paediatrics)

(k) Senior Medical Social Workers
” Medical Social Workers
m) Psychiatric Social Workers
(2) Gastro-Entereological Technician
(0) CardiologicalTechnician
(p) Diagnostic Technician .
(g) Electro-Encephalograph Technician (E.E.G.)
(r) Medical Laboratory Technologist—

(Department of Pathology)’
(s) Tutor in Medical Laboratory Technology |
(t) Senior Occupational Therapist
(uz) Occupational Therapists .
(v) Superintendent Laboratory Technologist—

epartment ofMedical Microbiologyi
(w) Senior Laboratory Technologist—Department

of Medical Microbiolo
fe Assistant Blood Donor Officer

' (9) Hospital Welfare Assistants.

Applications are invited from suitably qualified
and experienced candidates for the above posts-in
this Hospital.
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(Posts a and 6) Candidates must possess qualifica-
tions that are registrable with the Pharmacy Board
of Nigeria. :

(c) Candidates must possess the Diploma or a
Degree in Dietetics, and must have had very good
and comprehensive post-qualification experience of
at least 7 years in a. Teaching Hospital.

(d) Candidates must possess the Diploma or a
Degree in Dietetics. The work is mainly therapeutic
and ig similar to that normally carried out in a
‘Teaching Hospital.

(e) Candidates must be Members of the Society
of Radiographers or possess equivalent qualification.
Successful candidates will be. expected to be on
night duty. .

‘f) Candidates must hold a degree or Diploma in
Physiotherapy from approved Institutions and be
Members: of Nigerian Society of Physiotherapy.
Experience in a Teaching Hospital will be an
advantage.

(g) Candidates must possess the W.A.S.C. orits
equivalent plus the City and Guilds 151 Certificate
or its equivalent. In addition, candidates must have
had considerable supervisory experience at appro- ©
priate level in hospital catering, preferably in a
‘Teaching Hospital. A good knowledge of handling |
large-scale catering equipment and ability to control
staff is essential. The duties of the post would be as
maybe assigned by the Catering Officer.

. (h) Candidates must be in possession of the
W.A.S.C, plus. the City and Guilds. Certificate
No. 151 or its equivalent, The successful candidate
will be responsible to the Catering Officer for the
general running of the Kitchen. The duties of the
post include the supervision ofstaffand the prepara-
tion andcooking of food, both African and European.

(®) Applicants must possess at least the Inter-
mediate of a recognised bodyofprofessionalAccount-
ants ; the final of either A.C.C.S. or A.C.1.S. plus
two years. accounting experience or wide accounting
experience in a large organization. Previous expe-
rience in a cash office will be an advantage.

(j) Candidates must possess the A.I.M.L.T. of
equivalent qualification preferably in Medical
Microbiology and: must be registered with the
Nigeria Institute of Medical Laboratory Technology.

(k) Candidates. must possess the Certificate from
the Institute of Medical Social Worker and must ~~
have had at least 4 years post-qualification experien
preferably in a Teaching Hospital.

(1D) Candidates must ‘possess the Certificate from
the Mental Health Course which qualifies such a
person as a Psychiatric Social Worker, or Masters
Degree in Social Work.

(m) Candidates must possess. the Certificate from
the Child Care Centre. ~

(n and 0) Candidates must possess the A.I.M.L.T.
in Chemical Pathology and be registered with the
“Nigeria Institute of Medical Laboratory Technology.

(p) Applicants must possess ‘the H.N.D. in
medical electronics. Experience of the repair of
electric equipment will be an advantage.

(gq) Candidates must have passed the qualifying
examination of the E.C.N.E. Board and be registered

“with the Electro-Physiological Technologists’
| Association (E.P.T.A.). .The successful candidate
- will be required to work with range of Clinical
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problems and which deals with children as well as
adults especially in neurological, neuro-surgical and
Psychiatric cases. Previous experience in the three
specialities will be an advantage. ©

(r) Candidates must possess the A.I.M.L.T.. or
equivalent qualification in Histology and must be
registered with the Nigeria Institute of medical
Laboratory Technology.

(s) Candidates must possess the F.I.M.L.T.:with
-at least two years post-qualification , experience.
:Tutor’s certificate will be an advantage but not
essential. Candidates shouldd have been involved
with teaching of students. :

Specialty—(a) Haematology/Serology.

(6) Histopathology. °

(t) Candidates must be Members of the Associa~ —
tion of Occupational Therapists or those with
recognised and approved equivalent qualifications.
Applicants must have had very good and compre-
hensive post-qualification experience of at least
five years in a Teaching Hospital." .

(u) Candidates for Occupational Therapy must.
possess a Diploma or a Degree in Occupational
Therapy from a recognised College or University.

(wv) Candidates must possess the F.IL.M.L.T. in
Bacteriology plus five years experience or the
A.ILM.L.T.. plus seven years experience in the
particular specialty. mo :

_(w) Candidates must possess at least A.I.M.L.T.
with finals.in Bacteriology or Parasitology plus at
least two years’ relevant experience.

(x) The successful candidatewill be required to
bleed donors at the Donor Clinic of the University
College Hospital Blood Bank. Applicants must have
a minimum educational qualification. of School
Certificate or G.C.E. (O) Level and a pleasant per-~
sonality. A recognised ‘qualification in nursing or
laboratory technology and previous experience will
be an advantage. :

(y} Candidates must possess :—
(1) Degree in the Social Sciences or Sociology

or Administration. -

(2) Diplomain Social Sciences and/or Adminis-
tration or ¢ romunity Development from
recognised Universities.

(3) Diploma in Social Work (a two-year full-
time course with practical work experience).

Salaries per annum.——(Pensionable)—

Posts (¢ and v), Grade Level 10-—2¥5,340-296,430.
Posts (s, ¢ and w), GradeLevel 09—N33,980-N5,340.
Posts (a,f and k), Grade Level 08—22,780-233,980.
Posts 4,d, e, g, t, J, 1, m;r andu), Grade Level 07— |

N2,000-243,000. ,

Posts (hk, 0, g, and x), Grade Level 06—Ni1,630-

Posts (7,2 andy). Grade Level 05—381,370-241,810,

' Application forms are obtainable fromthe House
Governor, on receipt by him of a stamped self-
addressed foolscap envelope not. later than 27th
August, 1975.
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: Government Notice No, 1212 - -

Unrversiry Coitecz Hosprrat, Isapan

VACANCIES
(a) Assistant Executive Officers (Accounts). ~

_. -(®) Assistant Executive Officers (Medical Re-

cords). -
(c) Assistant Executive Officers (General Duties).
(d) Stenographers, Grade II.
(e) Microfilm Machinists.
(f) Out-Patients Diseases. Diagnostic Coding

Clerks (Medical Records). ‘
(g) Laboratory Assistants.
(h) Coder (Department ofP.S.M.).

P. Promputer Programmer (Department of

Applications are invited from suitably qualified and
experienced candidates for the above posts ‘in this
Hospital.

Qualification requirements.—Post (a) Candidates
must haveat least the WestAfrican School Certificate
or its equivalent and must be holders of at least one’
of the following——Parts I-III of A.C.C.A. Inter.
A.C.LS. or A.C.M.A. Candidates who have attained
the rank of first Class Clerk with considerable
experience in Accounting procedures in a Teaching
-Hospitalmay also be considered.

(6) Candidates must have the West African
School Certificate or its equivalent: with wide
experience in all aspects of routine Medical Records
procedures and must have attained the rank of at
least first class clerk with proven ability to control
junior staff. N.A.M.R.O. Certificate will be an .
advantage..

(c) Candidates must have West African School
Certificate or its equivalent and must have attained _
the rank of first class clerk with considerable
experience in personnel matters.

(d) Candidates mustbe in possession ofat least the
Government Class Four Certificate (5.75) and any of
the followingcertificates, R.S.A., Pitmans’, Western
State Treasury Training School orFederal Training

- Centre, at 80/35 w.p.m. in Shorthand and Type-
writing respectively. Previous experience in Office
routine wil] be an advantage.

(e) Candidates must bein possession of at least the
Government Class Four Certificate (S.75) with
considerable experience in photographicfilmproces-
sing. : i

Post (f) Candidates must have the West African
School. Certificate with relevant experience :
N.A.M.R.O. Certificate or elementary knowledge of
Anatomy and Physiology will also be required.

(g) Candidates must have the West African School
’ Certificate oritsequivalent.

(h) ‘Candidates must havepassed the West African .
School Certificate Examination with credits‘ in
EnglishLanguage and Mathematics. © —

(@) Candidates must have a sound knowledge of
both BASIC and FORTRANLanguages and atleast
four years’ experience at writing programmes.
Candidates with good mathematical andstatistical
educational background will be given prefererice.

2. Salaries (Pensionable) co
Posts a, b and c : Scale 06 : 3¥1,630-2,310 per

annum.
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Post. (d)—Scale 05 : 341,370-441,810 per annum.
Post e, f, g arid h.—Scale 04: 281,100-N1,380
per annum, .

Post t.~-Scale 07 : ¥2,000-283,000 per annum.

Point of entry in the salary scale depends on
previous experience in a Teaching Hospital.

Applications forms are obtainable from the Acting
. Establishment and Training Officer on receipt by him
of a stamped self-addressed foolscap envelope not
later than 31st August, 1975.

 

Government Notice No. 1213

FeperaL MINISTRY OF TRANSPORT
“INLAND Waterways Drvision

VACANCIES FOR ENGINEERS AND —
; SURVEYORS

Applications are invited from suitably qualified _
candidates for appointments to the following posts
in the Federal Ministry of Transport on contract or
permanent and pensionable conditions :—

1.:Purnm. Hyprotocica, ENGINEER

2. Puri, HypRAuULIc ENGINEER

Salary Scale A, entry point 31,764 per annum
(pre-Udoji).

Applicant should have. at least a 2nd class B.Sc.
(Honours) degree in Civil Engineering from a
recognised university. Hie should also be prepared to
work in remote areas.

3. HyproLocicaL ENcringer, Grave II

4. HypravuLic ENGINEER, Grabs IT

_ Salary Scale A’ (82,184-3,528 per annum pre-
Udoji). .

_.Applicant should have at least a 2nd class B.Sc.
(Honours) degree in the field of Civil Engineering
from a recognised university and at least 2 years post-
ualification practical experience in the field of Civil
ngineering, River Engineering, Water Resources

Engineering or Engineering Hydrology in a reputable
establishment. He should also be prepared to work in
remote areas. Entry point on salary scale depends on
relevant experience.

5. HyDROLOGICAL ENGINEER, Grave I

6, Hyprautic Encingsr, GRADE I

Salary Scale A(U) GN3,096-3,528-per annixn pre-
Udoji).

Applicant should have at least a 2nd class B.Sc.
(Honours) degree in the field of Civil Engineering
from a recognised university and at least 3 years pest-
qualification practical experience in the field of Civil
Engineering, River Engineering or Engineering
Hydrology. In addition, candidates must have |
successfully followed a post-graduate course in
Hydrology, River Engineering or Water Resources
Engineering. Candidate should also be prepared to
serve in remote areas. Entry point on salary scale
depends on relevant experience.

7. Hyprocrapuic Surveyor, Grape II

Salary Scale A (2€2,184-3,528 per annum pre-
Udoji).

Applicant should have B.Sc. degree in Surveying
from'a recognised university, plus 2 years post-
graduate practical experience in surveying. Training
and experience in hydrographyis an added advantage.



1242 OFFICIAL GAZETTE No.39, Vol. 62
 

Membership of the Royal Institute of Chartered
Surveyors is also acceptable. Candidate should be
prepared to workin remote areas.

8. Hyprocrapuic Surveyor, GRADE I

Salary Scale A(U) (N3,096-203,528 per annum pre-
Udoji). .

The requirements for this post are similar to those
for the Grade II post but candidate for this grade
should have a minimumof3 years post-qualification
practical experience, part of which must be in
hydrography.

Duties—Successful Hydrological/Hydraulic Engi-
neers will be deployed at appropriate levels on such
duties as hydrological and hydraulic surveys and
studies of Nigerian rivers and waterways, river _
conservancy, design and development of channels
andcanals for improvementofnavigation, design and
construction of river training works, design and
construction ofriver ports.

Successful Hydrographic Surveyors will work on
surveying the inland waterways, production of navi-
gation charts and river maps, investigations aimed at
opening up creeks and improving channel alignments.

Condition of service-—‘Appointments of Nigerians
are permanent and pensionable and in case of new
entrants into the Public Service it will normally be on
probationfor 3 years. In case of expatriates, appoint-

ment will be on contract for two tours of 18-24
months each in.the. first instance with prospects for .
further extension. Free passage will be provided for
husband, wife and children (not exceeding 2 adult
fares) as well as Free medical services. Government

quarters are provided, where available, at a rental
of 8} per cent per annum. Contract officers are paid
20 per cent contract addition to salaries attached to
the posts plus gratuity at the rate of 75 each
completed period of 3 months of satisfactory service.
Other conditions of service will be as prescribed for
officers of equivalent grades in the Federal Public

Service,”
Method of application.—“Application from candi-

dates in Nigeria but not in the Federal and State

. Services of Nigeria should be submitted on the

prescribed form (in duplicate for overseas candidates)

obtainable from the Secretary, Federal Public Service
Commission, P.M.B. 12586, Lagos, Nigeria or from
any of the Nigeria High Commissions or Embassies

abroad, Candidates in the Federal Service should
submit their applications in letter form through the
Head of the Applicant’s "Department and those in

States’ Services through the Public Service Com-
mission concerned accompanied by copies of
Confidential Reports for the last 3 years. All applica-
tions should be submitted not later than 30th
September, 1975.” ;

Government Notice No. 1214

FeperaL STATUTORY CORPORATIONS"

VACANCY IN THE NIGERIAN .

NATIONAL SHIPPING LINELIMITED

Applications are invited from suitably qualified/

experienced Nigerian for the post_of Personnel

Officer (Pensions) in the Personnel Department of
the Nigerian National Shipping Line Limited.

Qualifications/experience-—The successful appli-
cant must be a University graduate in relevant

discipline, Member of the Institute of Chartered

‘
4

Secretaries and Administrators or holder of equiva-
lent Diploma in Business Studies. Must be partticu-
larly interested in collating statistical data and
accurate record keeping, must have had a minimum
of three years post-qualification experience pre-
ferably in Pensions Administration and general

:personnelfunctions.

Gradelevel/salary.—Public Service Salary, Grade
Level 08, ice. 22.780-133-3,711-3,884-3,580 per
annum. Entry depends on qualifications and
experience. .

Duties—Theappointee will beresponsible to the
Personnel Manager for the administration of the
Company’s Pensions Scheme and other personnel
functions as may be assigned from timeto time.

The post is permanent and pensionable, carries
generousfringebenefitsincludinghouse rentsubsidy,
car loan/car basic allowance, free medical services
for self and family. .

Method of application—Application forms are
obtainable from any of the following offices :—

(a) The Secretary and Chief Administrative
Officer, Statutory Corporations Service Com-
mission, 30 Marina, Lagos. ,

(6) States Public Service Commissions and
States Statutory Corporations Service Commission
Offices.

(c) The Assistant Administrative Officer-in-
Charge, Statutory. Corporations Service Com-
mission’s Branch Office, Z.21 Queen Elizabeth
Road, Zaria. .

Closing date-—Completed application forms with
photostat copies of certificates and two recent
passport photographs of the applicant duly signed
at the backby the applicant mustbe submitted to the
Secretaryand ChiefAdministrative Officer, Statutory
Corporations Service Commission, 30 Marina, Lagos
not later than 30th August, 1975. :

 

Government Notice No. 1215

_ INTERNATIONAL LaBour OFFice
TecrnicaL Co-OPERATION PROGRAMME

ANNOUNCEMENT OF VACANCY

Country,—Eastern Caribbean (Antigua).

Project code—CAR|73/002 (Post 06)..

Date issued—June 1975. -

Closing date for applications.—Nofixed date.

Generalfield.—Tourism Development.

Title of post—396-Expert in Front Office and
Housekeeping Staff Training (Post 06).

Duty station.—Antigua, with travel within the
region.

Duration of appointment.—12 months with possi-

bility ofextension.

Desirable starting date—Iist August, 1975.

Terms. of appointment-~-On the basis ofinter-
national agreements or national law relating to
presnce or residence abroad, ILO -salaries and
emoluments are generallytax exempt. In the absence
of exemption, tax paid will be reimbursed in accor-
dance with an ILO documentwhich will be supplied
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uponrequest, Although quoted in US dollars, the
salaries and emoluments are payable partly in the
currency of the home country and partly in the
currency. of the duty station.

Annual salary.—Between US $17,532 and US
$22,580, (Theinitial salary of the appointeewill be
fixed in accordance with his/her qualifications and
experience. Increments are granted annually).

Post adjustment.—(Class 4) (subject to change,
between US $2,040 and US $2,544 (single rate)
between US $3,060 and-US $3,816 (dependantrate);

Assignment allowance—US $1,600. (single rate).
US $2,000 (dependantrate).

Family allowance (if eligible)-—-Spouse US $400
per annum, each child US $450 per annum.

Other benefits.—Installation allowance, education
-grant for children, repatriation grant upon termi-
nation of assignment, 30 working days’ annual leave,
home leave travel with eligible dependants every
2 years, social security benefits. /

Description of duties :

General.—Under the general responsibility and
supervision of the ILO Project Manager to assist the
Government of Antigua, British Virgin Islands,
Dominica, Grenada, Montserrat, St. Kitts-Nevis-
Anguilla, St. Lucia, St. Vincent, Ca

. Turks and Caicos Islands, in the establishment of a
regional tourism development programme with |
special emphasis on thesetting up of training schemes
for front office and housekeeping personnel including
instructors and supervisors.

Specific.—In particular the expert will :-— .

‘ (a) give technical advice on layout requirements of
the existing regional training centres for frontoffice
and housekeepingtraining ; -

(6) identify equipment needed by the centres for
front office and housekeeping staff training ; .

(c) undertake a survey asappropriate, in each
‘territory of the specific manpower and advisory
needsinhis specialisation ;

(d) assist in the preparation of audio-visual
’ teaching materials ;

‘  (e) prepare syllabi and. curricula covering his
specialisation. ;

(f) give short-term seminars and on-the-job
training in all territories as required ;

(g) undertake advisory services to the hotel and
tourism industries in front office and housekeeping
organisation and techniques ;

‘ (A) finalise equipment requirements for front
office and housekeeping training and prepare specific
lists for acquisition ;

(i) supervise the installation of front office and
housekeepingtraining equipmentin training centres :

organise. and conduct training courses for

ooea le management and instructors ;

(A) undertake any other relevant duties as may be
required by the Project Manager ; .

() under thesupervision ofand in agreement with

theProject Manager, and upon his previous approval,.

give technical advice as may be required in relation

with the purpose of the project. —

‘ :
Qualifications required—Good general education ;

experience and/or qualifications in

-

instructor
training ;
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‘a graduate of a recognised institution in hotel
training ;
sound knowledge and considerable practical

professional experience of front office house manage-
ment and room management as well as teaching
experience in these subjects at a hotel training
institution ;

previous experience in a developing country would
be an advantage.

Language.—English.
 

Government Notice No. 1216

INTERNATIONAL Lasour OFFICE
TECHNICAL CO-OPERATION PROGRAMME

ANNOUNCEMENT OF VACANCY
Country.—India.

Project code—ILO/SIDA/69/IND/1 (Post 03).

Date issued—May 1975.

‘Closing date for applications.—No fixed date.

Generalfield.—Vocational Training.

Title of post—Expert in Industrial Electronics
(Post 03). ,

Duty stration.—Hyderabad.
Duration of appointment.—18 months.

Desirable starting date—August|September 1975.

Terms of appointment.—On the basis of inter-
national agreements or national law relating to
presence or residence abroad, ILO salaries- and
emoluments are generally tax exempt. In the absence
of exemption, tax paid will be reimbursed in accor-
dance with an ILO document which will besupplied
upon request. Although quoted in US dollars, the
salaries and emoluments are payable partly in the
currency of the home country and partly in the
currency of the duty station, —

Annual salary.—Between US $17,532 and US
$22,580. (The initial salary of the appointee will be
fixed in accordance with his/her qualifications and
experience. Increments are granted annually).

Post adjustment—(Class 1) (subject to change
between US $510 and US $636 (einale rate): beoen
US $765 and US $954 (dependantrate).

Assignment allowance—US $1,600 (single rate);
US $2,000 (dependantrate). °

Family allowance (if eligible)—Spouse US $400
per annum,each child US $450 per annum.

Other benefits.—Installation allowance, education
grant for children, repatriation grant upon termina-
tion of assignment, 30 working days’ annual leave,
home leave travel with eligible dependants every
two years, social security benefits,

Description of duties,—The expert will be a member
of an international team of ILO ‘experts assigned to
the AdvancedTraining Institute for Electronics and
Process Instrumentation. He will work under the
direction of the ILO project manager and will be
required to co-operate closely with all other members
of the team and the national staff assigned to the
project by the Government. The expert will be
specifically responsibleforall training and associated

- activities within the field of industrial electronics.
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He will : .

(a) assist the national counterparts in all matters
of theindustrial electronics activities of the project,
both institutional and in plant ;

(6) advice on andassist in preparing laboratories,
workshops, study places for training operations,
installing and_putting into operation of equipment,
completion of lists of instruments, tools, materials
andother training aids for the industrial electronics
section 5 :

(c) prepare and/or adapt programmes, outlines,
syllabi, tests, standards, shop talks, demonstrations
and lessons necessary for the theoretical and practical
training of technicians, other personnel and instruc-
tors. ; : 1

(d) train counterparts to carry out the duties after
the completion of the period of international
assistance to this project ; 5

(e) deliver instructions and demonstrations as
required during the initial phase and supervise the

.. established courses afterwards ;

(f) compile and supply the project manager with
reports as required ;

(g) perform any other duties in connection with —
his assignment which are within the particular
competence of a vocational training expert ;

(k) carry out any other duties within the compe-
tence of a vocational training expert. ,

ualifications required—(a od general and
higher hetcal edunationwith iniversity degree or
theequivalentwithemphasis onindustrial electronics ;
() practical experience in an industrial establish-~

ment ;

(c) considerable experience as a trainer/teacher in
his field of competency ;

(d) ability to demonstrate themakingand profitable-
use oftraining aids ;

(e) ability to explain ideas clearly and concisely,
both verbally and in writing, and maintain good
working relationships with government officials,
employers and other members of the team ;

(f) experience in developing programmes and
organising the resources for training of industrial
personnel of different trades and levels.

Languages.—A thorough knowledge of the English
language including ability to draft.

 

Government Notice No. 1217

INTERNATIONAL LABOUR OFFICE

‘TECHNICAL CO-OPERATION PROGRAMME

ANNOUNCEMENT OF VACANCY

Country.—Pakistan.

Project code-—PAK]75 (Post 01).

Date issued.—May 1975.

Closing datefor applications.—Nofixed date.

General field——Vocational Training for Hotel
and ‘Tourism Persorinel.

Title ofpost.—Project Manager (Post 01).

Dutystation-—Karachi and travel within the
country. & .

Duration of appointment-——12° months
possibility of extension.

with
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Desirable starting date.—1st January, 1976.

Terms of appointment.—On the basis of. inter-
national agreements or national law relating to
presence or residence abroad, ILO salaries and
emoluments are generally tax exempt. In the
absence of exemption, tax paid will be reimbursed
in accordance with an ILO document which will be
supplied upon request.. Although quoted in US
dollars, the salaries and emoluments are payable
partly in the currency of the home countryand
partly in the currency of the duty station.

. Annual salary.—Between US $21,324 and US
$25,704 (The initial salary of the appointee will be

- fixed in accordance with his/her qualifications and
experience. Increments are granted annually)..

Post adjustment,—(Class 4) (subject to change),
' between US $ nil and US $ nil (single rate) ; between
US $ nil and US §$ nil (dependantrate).

Assignment allowance-—-US $1,900 (single rate),
US $2,400 (dependantrate).

Family allowance (if eligibie)— Spouse : US $400
per annum; each child US $450 per annum.

Other benefits.—Installation allowance, education
grant for children, repatriation grant upon termi-
nation of assignment, 30 working days’ annual
leave, home leave travel with eligible dependants
every 2 years, social security benefits. -

Description of duties .:

General.—To assist the Government of Pakistan
and, in particular, the Ministry of Minorities
Affairs and Tourism, in the establishment. and
technical. organisation of an Institute of Tourism
and Hotel Management to meet the requirements of .
tourism and hotel industries for qualified professional
manpower. . a

‘Specific-—In carrying out his duties the project
manager will notably : .

(a) set up the technical organisation of the
hotel and tourism training centre, including
technical advice on the functionality of the centre
during construction 3

(8) be responsible for the detailed planning and
execution of the project including timing and
budgeting of the various operations and the
preparation of technical and final reports ;

(c) assist in the selection of project counterpart
personnel andauxiliary staff, including the selection
of candidates for UNDPfellowships who normally
will be chosen from the prospettive counterpart
personnel ; ,

(d) co-ordinate and supervise the activities of
the experts and, in respect to technical matters,
the counterpart personnel assigned to the project,;

(e) be responsible to the executing agency for
all material, equipment transport and thelocal .
disbursement of any funds furnished to the
project by the executing agency ;

Cf) train one or more counterparts ;

(g) -give all technical advice as may be required
on the implementation. of a national vocatiorial
training schemefor hotel and tourism occupations.

Qualifications required :
1. Ai graduate of arecognised hotel and tourism

management institution and possessing a good
general education. :
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2. Experience in establishing, organising and
management of hotel and catering establishments.

3. Administrative and organisational experience
in training hotel and tourism personnel and establi-
shing relative training schemes.

- 4, Previous experience: in a developing country
within the framework of a technical co-operation
programme would be an advantage.

Language.—English.

 

Government Notice No. 1218

INTERNATIONAL Lasour OFFICE
TECHNICAL CO-OPERATION’PROGRAMME:

ANNOUNCEMENT OF VACANCY
Country.—Pakistan.

Project code-—PAK{75 (Post 03).
Date issued.—May 1975,

Closing datefor applicationsNofixed date.
Generalfield—Vocational Training for Hotel and

‘Tourism Personnel.

Title of post.—Expert in Restaurant and Bar
Personnel Training (Post 03).

Duty station.—Karachi ‘and travel within the
country, :

_ Duration of appointment.—12 months with possi-
bility of extension.

Desirable starting date.—1stJanuary, 1976.

' Terms of appointment—On the basis of inter-
national agreements or national law relating to
presence or residence abroad, ILO salaries and
emoluments are generally tax exempt. In the absence
of exemption, tax paid will be reimbursed in accor-

’ dance with an ILO documentwhich will be supplied
upon request. Although quoted. in US dollars, the
salaries and emoluments are payable partly in the
currency of the home country: and partly in the
currency ofthe duty station.

Annual salary.—Between US $17,532 and US
$22,580. (The initial. salary of the appointee will be
fixed in accordance with his/her qualifications and
experience. Increments are granted annually).

Post adjustment—({Class 0) (subject to change).—
Between US § nil and US $ nil (single rate) ;

- between US $ nil and US § nil (dependantrate).

ignment allowance—US $1,600 (single rate) ;
US $2,000 (dependantrate). .

Family allowance (if eligible).—Spouse : US $400 .
per annum.Each child : US $450 per annum.

Other benefits.—Installation allowance, education
grant for children, repatriation grant upon termina-
tion of assignment, 30 working days’ annual leave,
home leave travel with eligible dependants every
two years, social security benefits. - .

Description ofduties—General.—Under the general
responsibility and supervision of the project manager

’ to assist the Government of Pakistan and, in parti-
cular, the MinistryofMinorities Affairs andTourism
in the establishment and technical organisation of an
Institute of Tourism and Hotel Management, with
pecial emphasis on the setting up of training pro-
rammes for restaurant and bar instructors and
upervisors.
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Specific—Inparticular, the expertwill :
(a) assist in the technical implementation and

organisation of the above Institute including
elaboration of schemes and application of techni-
ques for training restaurant and bar personnel at
different levels ; :

(6) prepare training programmes and training
material for short-term accelerated and long-term
initial training courses for restaurant and bar

- personnel ; -
(ce) conduct and supervise training courses at

different levels, for restaurant and bar personnel,
including instructors andsupervisors ; /

‘ (@) lecture and conduct seminars on technical
_ subjects pertaining to restaurant and bar organisa-
tion and techniques ;

(e) train one or more counterparts ;

(f) under the supervision of, and in agreement
with, the project manager and upon his previous
approval, give technical advice as may be required
in relation with thepurposeofthe mission.

Qualifications required-—1. A graduate ‘of a
recognised hotel training institution and possessing a
good general education. ;

2. Administrative and organisational experience
in training restaurant and bar personnel and in
organising and establishing relative training schemes.

3. Practical experience as maitre d’hotel including
experienceintraining restaurant and barpersonnel.

4, Previous experience in a developing country
within the framework of a technical co-operation
project would be an advantage.

Language.—English.
 

Government Notice No. 1219

INTERNATIONAL LABOUR OFFICE

TECHNICAL CO-OPERATION PROGRAMME

ANNOUNCEMENT OF VACANCY

Country.—Jordan.

Project code.-—JOR/75/006 (Post 04).

Date issued.—May 1975.

_ Closing date for applications.-No fixed date.

Generalfield.-Vocational Training for the Hotel
and Tourism Sector.

Title of post-—396-Expert in Kitchen and Pastry
Personnel T'raining (Post 04). a ,

Duty station.—Amman.

Duration of appointment.—1i2 months.

_ Desirable starting date—1st July, 1975.

‘Terms of appointment.—On the basis of interna-
tional agreements or national law relating to presence
or residence abroad, ILO salaries and emoluments
are generally tax exempt. In the absenceof exemption
tax paid will be reimbursed in accordance with an
ILO document which will be supplied upon request.
Although quoted in US dollars, the salaries and
emoluments are payable partly in the currency of.
the home country and partly in the currency of the
duty station.

Annual salary.—Between US $17,532 and US
$22,580. (The initial salary of the appointee will be
fixed in accordance with his/her qualifications and
experience. Increments are granted annually).
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Past adjustment-—(Class 5) (subject to change),
between US $2,550 and US $3,180 (single rate),
between US $3,825 and US $4,770 (dependantrate).

“Assignment allowance-—US $1,600 (single rate)
US $2,000 (dependantrate).

Family allowance (if eligible).—Spouse US
$400 per annum ; each child US $450 per annum.

Other benefits.—Installation allowance, education
grant for children, repatriation grant upon termi-

_ nation of assignment, 30 working days’ annual leave,
homeleave travel with eligible dependants every two
years, social security benefits.

Description ofduties—-General.—Under the general
responsibility and supervision of the team leader,

 

to assist the GovernmentofJordan, andin particular -
the Ministry of Tourism and Antiquities in the
establishmentofanationalhotel andcateringtraining
centre, with special emphasis on the setting up of
training programmes for kitchen and etperson-
nel at all levels.

Shecifie—In particular the expert will:
(a) Assist in the technical implementation and

- ‘organisation of the above centre, including elabora-
tion of schemes and application of techniques for
training kitchen and pastry personnel at different
levels.

(6) Establish training programmes and give train-
ing courses for kitchen and pastry personnel at
different levels.

(c} Lecture on technical subjects pertainingto
kitchen andpastry organisation and techniques.

(d) Train one or more counterparts.

(e) Under the supervision of, and in agreement
with the teamleader, and upon his previous approval,
give technical advice asmay be required in relation
to the purpose of the mission.

Qualificationsrequired.—A graduate ofa recognised
institution in hotel training having a good general
education ;

Sound experiencein training ofkitchen and pastry
personnel including knowledge and experience of
organisational aspects related to the setting up of
taining schemes for Chiefs de Partie and pastry
cooks;

Practical, .professional experience as catering
manager or Chefde Cuisine would be an advantage;

Previous experience in a developing country would
also be an advantage.

Languages.—English and a knowledge of Arabic
would be an advantage.

eds

Government Notice No. 1220

INTERNATIONAL LABOUR OFFICE

‘TecuntcaL Co-OPERATION PROGRAMME

ANNOUNCEMENT OF VACANCY

Country.—Barbados.
Project code-—BAR]75/001 (Post 03).
Date issued—April 1975.

Closing date for application.—No fixed date.

General field.Management Development and
_ Consultancy.

Title ofpost-—Expert in Production Management
(Post 03).
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Duty station.—Bridgetown. |
Duration of appointment.—12 months with possibi-

lity of extension,

Desirable starting date—1st June, 1975.

Terms of appointment.—On the basis of interna~
tional agreementsornational law relating to presence
or residence abroad, ILO salaries and emoluments
are generally tax exempt. In the absence of exemp-
tion, tax paid will be reimbursed in accordance with
an ILO document which will be supplied upon
request. Although quoted in US dollars, the salaries
and emoluments are payable partly in the currency
of the home country and partly iin the currency of
the duty station.

-Annual salary.—Between US $21,324 and US
$25,704. (The initial aslary of the appoitee will be
fixed in accordance with his/her qualifications and
experience. Increments are granted annually).

Post adjustment—{(Class 7) (subject to change);
between US $4,270 and US $4,900 (single rate);
between US $6,405 and US3(dependant rate)i

Assignment allewance.-—US $1,900 (single rate);
US $2,400 (dependantrate),

Family allowance (if eligible)Spouse US $400
per annum, each child US $450 per annum.

Other benefits.—Installation allowance, education
grant for children, repatriation grant upon termina-
tion of assignment, 30 working days’ annual leave,
home leave travel with eligible dependantsevery
2 years, social security benefits.

Description of duties—As a member of a team of —
international experts, the expert will assist in the
strengthening. and operating of the Division of
Consulting Services of the Barbados Institute of
Management and Productivity, designed to trani
national counterparts in modern management and
consultancy methods. In his field of competence, he
will train a number. of Barbados counterpartsand >
provideconsultancy services to state and private
enterprise membersof the Institute.

Specific.—In his field of competence, the expert
will provide assistance for strengthening and orga-
nising the Barbados Institute of Management and
“Productivity and specially its Division of Consulting
Services.

2. He wilt provide consultancy services to state
and private enterprises and will train his national
counterparts in consultancy work.

3. He will provide advice and assistance for
selecting the candidates for training in modern
management and consultancy methods in his field of
competence.

4. He will provide advice on matters felating to the
. design of fellowships and the selection.of candidates

for them.

5. If required, he will prepare practical and.
theoretical material for training courses and seminars
in the field of production management and will
conduct such courses and seminars.

6. He will study methodsofevaluatingthe success
of the programmes described above in relation to
the needs ofthe country and to report on the findings
when required.
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. -7,,He will participate, as appropriate, as a repre-
sentative of the ILO in the programmes of. other
institutions interested in management developments
by giving interviews, talks, lectures, leading discus-
sions, etc. .

8. Hewill advise onliterature related to production
management and allied subjects.

9, In general, he will create a climate favourable
for the dissemination and acceptance of modern
concepts of management and management consul-
tancy, and productivity improvementthrough better

' management. :

Qualifications required.—University-level degree or
diploma or membership of a recognised. professiona,
ody. ;

At least five years’ experience in consultancy in
production management, -
"Knowledge of several years’ personal experience

in modern techniques of production planning and
control, including the application of work study as a
basis for such work ; productivity bargaining and
payment systems; the principles of industrial and
human relations as applied to manual skilled and
unskilled workers.

Ability to prepare. material for and conduct
training courses, seminars and conferences ; general
tact-and diplomacy. .

Experience in developing countries would be an
asset. .

Language.—English.
 

Government Notice No. 1221

_ International Lasour OfFice
_ Trecuntrcat Co-OPERATION PROGRAMME

_ ANNOUNCEMENT OF VACANCY

- Couniry.—Arab Republic of Egypt. -

Project code-—EGY/73/038 (Post 06).
Date issued.—May, 1975.
Closing date for applications—No fixed date.

_ Generalfield.—Vocational Training. —
Title ofpost-—Diesel Traction (Electrical) (Post 06).

Duty station—Wardan. Oo ,

Duration of appointment.—12 months.
Desirable starting date-—As soon as possible.

Terms of: appointment-—On the basis of inter-
national agreements or national law relating to
presence or residence abroad, ILO salaries and
emoluments are generally tax exempt. In the absence
of exemption, tax paid will be reimbursed. in
accordance with an ILO document which willbe
supplied upon request. Although quoted in US
dollars, the salaries and emoluments are payable
partly in the currency of the home country and

_ partly in the currency of the duty station.

Annual _salary—Between US $17,532 and
US $22,580. (The initial salary of the appointee
will be fixed in accordance with his/her qualifications
and experience. Increments are granted annually).

Post adjustment.—({Class 0) (subject to change)—
. between US§ niland US $nil (single rate) ; between
US $ nil and US $ nil (dependantrate).

. Assignment allowance-—US $1,600 (single rate) ;
US $2,000 (deperidantrate).

Family allowance (if eligible)——Spouse US $400
per annum ; each child US $450 per annum.

Other benefits—Installation allowance ; education
grant for children, repatriation grant upon termina-
tion of assignment, 30 working days’ annual leave,
home leave travel with eligible dependants every
two years ; social security benefits.

Description of duties—General_—The expert will
be expected. to work at the Warden Centre probably
on a residential basis. He will be concerned princi-
pally with the training and retraining of engineering
craft grades in the maintenance and overhaul
techniques as well as operational staff of diesel-
electric traction and associated equipment and, in
particular, traction generators, motors, electrical -
control and auxiliary electrical systems. The train-
ing will include instructors, engineers, technicians,
‘foremen, apprentice supervisors, operational staff
and technical workers involved in operation, main-
tenance and overhaul.

Specific—The expert will also be required to:

(i) Survey existing training and operating
facilities for training the diesel (electric) traction

. Operation and maintenancestaff.

(Gi) Assist in planning, organising and imple-
menting training schemes for diesel (electric)
traction railway staff.

@ii) Validate training materials and aids
- prepared under Phase 1, Project EGY/64/501

for diesel (electric) traction staff.

(tv) Advise on any additional equipment
required to implement the training programmes.

(v) Prepare in conjunction with other experts
and counterpart staff syllabi, programmes and
teaching aids.

(vt) Assist: and participate in the layout of
workshops, laboratories, etc., and installation of
training equipment. .

(vit) Assist in.improving and developing trade
testing techniques as applied to diesel (electric)

_traction staff employed for all levels.

(viii) ‘Train counterpart(s) who will continue
the work after the departure ofthe expert.

(ix) Undertake any other duties within his
competence as a vocational training expert.

Background information—With a view to
centralising training the Government has built a

 
 

“new residential institution at Wardan, 47 kms from
Cairo. The site has been chosen for its quiet and
healthy environments free from the distractions and
disadvantages of modern city life. It is linked with
Cairo by road andrail. ,

Qualifications required—Goodgeneraland technical
education ; diploma engineer.

Qualifications required :

() Good general and technical education ;_
diploma engineer.

(i) Wide experience of the operating, the
maintenance and overhaul of diesel (electric)
locomotives, electrical components of diesel
traction, auxiliary and control equipment, with
sound technical knowledge of the engineering
ptinciples involved.
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(ii) Instructional experience, preferably in a
railway organisation or with diesel traction manu-
acturer.

(iv) Mature and adaptable personality.

Languages.—Thorough working. knowledge of
English. Knowledge of spoken Arabic would be an
advantage. .

 

Government Notice No. 1222

INTERNATIONAL LABOUR OFFICE
TECHNICAL CO-OPERATION PROGRAMME

ANNOUNCEMENT OF VACANCY

Country.—Iran.

Project code.-—-IRA]72/024 (Post 14).

Date issued—May 1975.

Closing date for applications.—30th June, 1976.

_ Generalfield—Vocationlal Training.
Title ofpost.—300-350-Vocational Training Facili-

ties Planning (Post 14).

Duty station.—Teheran.

Duration ofabpointment.—12 months.

Desirable starting date.—ist September, 1975.

Terms of appointment-—On the basis of interna-
tional agreements or national Jaw relating to presence
or residence abroad, ILO salaries and emoluments
are generally tax exempt. In the absence of exemp-
tion, tax paid will be reimbursed in accordance with
an ILO document which will be supplied upon
request. Although quoted in US dollars, the salaries
and emoluments are payable partly in the currency
of the home country and partly in the currency of
the duty station.

Annual salary—Between US $21,324 and US
$25,704. :

(Theinitial salary of the appointee will be fixed in
accordance with his/her qualifications and experience.
Increments are granted annually.)

Post adjustment.—(Class 5) (subject to change)—
between US $3,050 and US $3,500 (single rate) ;
betweenUS $4,575 and US $5,250 (dependantrate).

Assignment. allowance—US. $1,900 (single rate) ;
US$2,400 (dependant rate).

Family allowance (if eligible)-—Spouse US $400
per annum; each child US $450 per annum.

Other benefits—Installation allowance, education
grant for children, repatriation grant upon termina-
tion of assignment, 30 working days’ annual leave,
home leave travel with eligible dependants every

two years, social security benefits.

Description of duties : a
General—The expert will be a member of the

international teamassignedto the Ministry of Labour.
He will work under the direction of the Project
Manager and will develop his activities within the
framework set up for the project. He will work in
close co-operation with other experts of the team
especially the expert in vocational training planning.

Specific—The incumbent of the post will be
required to assist and advise the Governmentin :-—

(a) the planning of new training facilities and the
modernisation or modification of existing facilities
as to the vocational training requirements ;
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(2) the planningandlayoutoftraining workshops;
_ ©theplanning and layoutofall facilities required
in ‘training institutions including, recommending
equipment, internal furnishings andfittings ;

(d) training his counterpart ; .
(e) undertaking any other duties in his field of

competency on request of the Project Manager. .

Qualifications required :
(a) recognised professional qualifications in one of

the major occupational fields of industrial vocational
training ;

(b) experience of a modular approach
tial vocational training systems ;

(c) experience in the design of training workshops
sufficient for the dutiesoutlined ;

(d) ability to draft technical documentation ;-
(e) ability to establish and maintain good working

relations. . .

- Language-—Good working knowledge of English.
Knowledge of French desirable: Knowledge of
Farsi would be an advantage. . \

to indust-

 

Government Notice No. 1223

. INTERNATIONAL Lapour OFFICE
TECHNICAL Co-OPERATION PROGRAMME

ANNOUNCEMENT OF VACANCY

Country.—Turkey.

Project code.—TUR/73/005 (Post 11) (PhaseII).
Date issued.—May 1975.

’ Closing date for applications—30 February, 1976.

General field—Vocational ‘Training (National

Industrial Training Project).

: Title ofpost.—Expert in‘Electronics (Industrial)
(Post 11). an o

Duty stationAnkara with travel throughout the
country, : .

Duration of appointment.—12 months with possibi-
lity of extension.

Desirable starting date.—\st July, 1976.

Terms of appointment.—On the basis of interna-
tional agreements or national law relating to presence
or residence abroad, ILO salaries and emoluments
are generally tax exempt. In the absence of exemp- |
tion, tax paid will be reimbursed in accordance with
an ILO document. which will be supplied upon
request. Although quoted in USdollars, the salaries
and emoluments are payable partly in the currency
‘of the home country and partly in the currencyof
the duty station.

Annual salary-—Between US $17,532 and US
$22,580. .

(The initial salary of the appointee will be fixed
in accordance with his/her qualifications and expe-
rience. Increments are granted annually).

Post adjustment.—(Class*0) (subject to change) ; .
between US $ nil and US $ nil (single rate) between
US $ nil and US § nil (dependantrate).;

Assignment allowance-—US $1,600 (single rate)
US. $2,000 (dependantrate). ‘

Family allowance (Gf eligible).—Spouse US $400
per annum; each child US $450 per annum,
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Other benefits.—Installation allowance, education
grant for children, repatriation grant upon. termina-
tion of assignment, 30 working days’ annual leave,
home leave travel with eligible dependants every
2 years, social security benefits,

Description ofduties.—The expert will be a member
of an international team assigned to the Industrial
Training Development Centre, in the management
of which the Ministries of National Education,
Labour and Industry and Technology and the State
Planning Organisation will participate. He will work
under the direction of the ILO. Project Manager and
-will be required to co-operate closely with the other
members of the team.

2. As a memberof the team whose duty it is to
advise and assist the Government in developing
vocational training in accordance with the purpose
of the project a specified in the Project Document,
the expert will be responsible for :—

(a) promoting, developing and supervising the
_ industrial electronics. training activities of the
project, both institutional and in-plant with
particular emphasis on plant maintenance tech-
niques, and co-ordinating these with training in
other skills within the programme of the project ;

(6) examining the current training needs of
industry. resulting from the introduction of
electronics and in collaboration withany national
advisory body or training committee on which the

.. .expert may be required to serve, determine there-
from thejob profiles for different levels of occupa-
‘tion as a guide to the training required ;

(c) planning and implementing 4 series of
courses of instruction to meet the foregoing
requirements,in respectofinstitutional instructors,
‘in-plant trainers/supervisors, apprentices and.
“workers before entry into or already employed in
industry, covering methods of instruction, practi-
cal work related theory as the training programme
may demand, and in accordance with the MES
systems approach to training ;

(d) preparing syllabi, instruction sheets, lesson
plans, timetables, working drawings, demonstra-
tion models and othertraining aids and materials
related to curriculum development for the above ;

(2) developing the practical content of course
entrance tests where these are applicable, and
occupational skill achievement tests for progressive
andfinal assessment oftrainees nnder instruction ;

(f) laying. out of workshops, laboratories,
demonstrdtion and classrooms, and installing the
necessary. machinery and equipment;

(g) following up the progress of graduates in
their subsequent employment inorder to obtaina
feed-back of informiation’on the value and suitabi-

lity oftraining received andto use this, as required,
in anyadjustmentof the relevant instruction ;

(h) conducting seminars, summer school courses

and other demonstration courses of instruction,

particularly for potential and existing instructors
and in-plant trainers/supervisors ;

(@) training the national counterpart staff in the

_ execution of the ahove duties, and formulatingan

appropriate study programme for any fellowships

awarded to them ;

(j) preparing and submitting to the Project
Manager such reports on the above-mentioned
activities as may be required ;
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(k) performing any other duties in connection
with this assignment which-are within his particu-
lar competence as a vocational training expert.

Qualifications required :

(a) professional. qualifications in the electrical
engineering field ; mo,

(b) recent experience in the installation, service
and matfitenance ofindustrial electronic equipment ;

(c) experience in thefield’of industrial vocational
training, with the ability to prepare training material
and formulate programmes of instruction within
the modular system ;

(d) a thorough knowledge of safety codes and
practices applied to the electrical and electronics
industries.

Language.—A thorough knowledge of written and
oral English is required. Some knowledge of Turkish
would bean advantage.
 

Government Notice No. 1224

INTERNATIONAL LABOUR OFFICE

TECHNICAL CO-OPERATION PROGRAMME

ANNOUNCEMENT OF VACANCY

Country.—Turkey.

Project code.—TUR/73/005 (Post 13) (Phase II).
Date issued.—May 1975.
Closing date for applications—30 April, 1976.

General field-—Vocational ‘Training (National
Industrial Training Project)

Title of post.--Expert in Plumbing, Heating and
‘Ventilating (Post 13).

Duty station.—Ankara, with trayel throughout the
country.

Duration ofappointment.—12 months with possibi-
lity ofextension.

Desirable starting date-—1st October, 1976.
Terms of appointment.—On the basis of interna-

tional agreements or national law relating to presence
or residence abroad, ILO salaries and emoluments
are generally tax exempt. In the absence of exemp-
tion, tax paid will be reimbursed in accordance with
an ILO document which will be supplied upon
request, Although quoted in USdollars, the salaries
and emoluments are payable partly in the currency
of the home country and partly in the currency of -
the duty station.

Annual -salary.—Between US $17,532 and US
$22,580.

(‘Theinitial salary of the appointee will be fixed in |
accordancewithhis/her qualifications and experience.
Increments are granted annually).

Phst adjustment.—(Class 0) (subject. to change) ;
‘between US $ nil and US § nil (single rate)—
between US §$ nil and US § nil (dependantrate).

Assignment allowance-—US $1,600 (single rate) ;
“US $2,000 (dependantrate).

Family allowance (if eligible).—Spouse US $400
per annum;each child US $450 per annum.
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Other benefits-—Installation allowance, education
grant for children, repatriation grant upon termina-
tion of assignment, 30 working days’ annual leave,
home leave travel with eligible dependants every
two years, social security benefits.

Description of duties :

1. The expert will be a member ofan international
team assigned to the Industrial Training Develop-
ment Centre, in management of which the
Ministries of National Education, Labour, Industry
Technology and the State Planning Organisation will
participate, He will work under the direction of the
ILO Project Manager and will be required to co-
operate closely with the other members of the team.

2. As a member of the team whose duty it is to
advise and assist the Government in developing
vocational training in accordance with the purpose of
the project as specified in the project document, the
expert will be responsible for :—

(a) promoting, developing and supervising the
plumbing, heating and ventilating training activi-
ties ofthe project, both institutional and in-plant,
and co-ordinating these with training in other
skills within the programme of the project ;

(6) examining the current and foreseen occupa-
tional pattern of the sector of industry covering
plumbing, heating and ventilating, in collabora-
tion with any national advisory/governing body
or training committee, on which he may be
required to serve, and determining therefrom
job profiles for different levels of occupation as a
guide to the training required ;

(c) planning and implementing a series of
courses of instruction to meet the foregoing
requirements, in respect ofinstitutional instructors,
in-plant trainers/supervisors, apprentices and
workers before entry into or already employed in
industry, covering methods ofinstruction practical
work related theory as the training programme may
demand, and in accordance with the MESsystems
approach to training ;

(@) preparing sylisbi, instruction sheets, lesson.
plans, time-tables, working drawings, demonstra-
tion models and other training aids and materials
relating to curriculum developmentfor the above ;

{e) developing the practical content of course
entrance tests where these are applicable, and
occupational skill achievementtests for progressive
and final assessment oftrainees under instruction ;

(f) laying out of workshops, laboratories,
demonstration and class-rooms andinstalling th
necessary machineryand equipment;

(g) following up the progress of graduates in.
their subsequent employment,in order to obtain a
feed-back of information on the value and suitabi- .
lity oftraining received and to use this, as required,
in any adjustmentofthe relevant instruction ;

(kh) conducting seminars, summer school courses
and other demonstration courses on instruction,
particularly for potential and existing instructors
and in-plant trainers/supervisors ;

#) training the national counterpart staff in the
exon of the above duties, and4formulating an
appropriate study programme or programmes for
any fellowships awarded to them ;

repating and submitting to the Project
i,breparine reports on the above mentioned
activities as may be required ;
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(k) performing any other duties in connection
with this assignment which are within his particu-
lar competence as a vocational training expert.

Qualifications required :

(a) a good general and technical education
relating to the required field of training ;

(6) soundpracticaltraining bymeans ofapprentice-
ship orequivalent in the skills demanded by the
occupation in which training is to be conducted ;

(c) experience as a skilled craftsman follwed by
substantial experience (preferably reinforced by
some training in methods) as a vocational training
instructor, with the ability to prepare training
materials within the modular system, and formulate
programmes of practical and related theoretical
instruction ;— : ,

(d) a thorough working knowledge of the machi-
nery and equipment to be used for training in his
field, together with the safety regulations appertaining

ereto,

Language.—A thorough knowledge of written and
oral English is required. Some knowledge of ‘Turkish
‘would be an advantage.

 

Government Notice No. 1225

INTERNATIONAL LABOUR OFFICE

TECHNICAL, CO-OPERATION PROGRAMME

ANNOUNCEMENT OF VACANCY

Country.—Turkey.

Project code.—TUR/73/005 (Post 14) (Phase I).

Date issued.—May 1975. _

Closing date for. applications—31ist January, 1976.

General field—Vocational Training (National
Industrial Training Project).

Title of post.-—Expert in Refrigeration and Air-
Conditioning (Post 14). ‘

Duty stationAnkara, with travel throughout the
country.

Duration of appointment.—12 months with possibi-
lity of extension.

Desirable starting date.—ist July, 1976.

Terms of appointment.—On the basis of interna-
tional agreements or national law relating to presence
or residence abroad, ILO salaries and emoluments
ate generally tax exempt. In the absence of exemp-
tion, tax paid will be reimbursed in accordance with
an ILO document which will be supplied upon
Fequest. Although quoted in US dollars, the salaries
and emoluments are payablepartly in the currency of
the home country and partly in the currency of the
duty station. .

Annual salary—Between US $17,532 and US
$22,580. (Theinitial salary of the appointee will be
fixed in accordance with his/her qualifications and
experience. Increments are granted annually).

Post adjustment.—(Class 0) (subject to change);
between US §$ nil and US nil (single rate); between
US § nil and US § nil (dependantrate).

Assi allowance-—US $1,600 (Single rate);
US $2,000 (dependantrate).
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Family allowance—(if . eligible)Spouse US $400
per annum ; each child US $450 per annum. |!

Other benefits.—Installation allowance, education
grant for children, repatriation grant upon termina-
tion of assignment,30 working days’ annual leave,
home leave travel with eligible dependants every
2 years, social security benefits,

Description of duties.—The expert will be a member
of an international team assignedto the Industrial
Training Development Centre, in the management
of which the Ministries of National Education,
Labour and Industry and Technology and the ©

_ State Planning Organisation will participate. He will
‘work underthe direction ofthe ILO Project Manager
and will be required to co-operate closely with the
other. members of the team.

_ 2. As a memberof the team whose duty it is to
_ advise and assist the Government in developing
vocational training in accordance with the purpose
of the project as specified in the project document,
the expert will be responsible for :— i

(a) promoting, developing and supervising the
refrigeration and air-conditioning training activi-
ties of the project, both institutional and in-plant,
and co-ordinating these with training in other
skills within the programme of the project ;

(6) examining the current and foreseen occupa-
tional pattern of the refrigeration and air-con-
ditioning industries, in collaboration with any -
national advisory/governing body or training
committee.on which he may. be required to. serve,
and determining therefromjob. profiles for different
levels ofoccupationas aguide to training required ;

(c) planning and implementing a series of
courses of instruction to meet the foregoing
requirements, in respect of institutionalinstructors,
in-plant trainers/supervisors, apprentices _ and
workers before entry into or already employed in
industry, covering methodsofinstruction, practical
work and related theory asthe training programme
may demand, and in accordance with the MES
systems approach to training ;

(d) preparing syllabi, instruction sheets, lesson
plans, time-tables, working drawings, demonstra-
-tion models and other training aids and materials
relating to curriculum developmentfor the above;

(e) developing the practical content of course
entrance tests where these are applicable, and
occupational skill achievementtests for progressive
and final assessment of trainees underinstruction ;

(f) laying out of workshops, laboratories,
‘demonstration and class-rooms, and installing the
necessary machinery and equipment ;

(g) following up the progress of graduates, in
their subsequent employment in order toobtain a
feed-back of information on the value and suitabi-

lity of training received andto use this, as required,
jn any adjustment of the relevant instruction ;

’ (®%) conducting seminars, summerschool courses
-and other demonstration courses of instruction,

particularly for potential and existing instructors
and in-plant trainers/supervisors ;

- @) training the national counterpart staff in the
execution of the above duties, and formulatingan
appropriate study. programme for any fellowships
awarded to them ; .

(j) preparing and submitting to the Project
Meee such reports on the above-mentioned
activities as may be required ;
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" (k) performing any other duties in connection
with this assignmentwhichare within his particular
competence as a vocational training expert.

Qualifications required : .
(a) a good general and technical educationrelating

to the required field of training; .
(6) sound practical training by means of appren-

ticeship or equivalent in the skills demanded by the
occupation in which training is to be conducted ;

(c) experience as a skilled craftsman followed by
substantial experience (preferably reinforced bysome
training in methods) as a vocational training instruc-
tor, with the ability to prepare training materials
within the modular system, and formulate pro-
grammes of practical and related theoretical instruc-
tion; . |

(d) a thorough working knowledge of the machi-
nery and equipment to be used for training in his
field, together with the safety regulations apper-
taining thereto.

Languages.—A thorough knowledge of written and
oral English is required. Someknowledge of Turkish —
wouldbe an advantage,

 

Goverhment Notice No. 1226
* INTERNATIONAL LaBour O=RICE -

TECHNICAL CO-OPERATION PROGRAMME

ANNOUNCEMENT OF VACANCY

Country.—Pakistan.
Project Code-—PAK/75 (Post 02), .

Date issued—May 1975. .
Closing datefor applications.—Nofixed date.

GeneralfieldVocational Training for Hotel and
Tourism Personnel.

Title of post-—Expert in Kitchen Personnel
Training (Post 02).
‘Duty station—Karachi and. travel within the

country.
Duration of appointment.—12 months with possi-

‘bility of extension.

Desirable starting date.-—I1st January, 1976.

Terms ofappointment.—Onthebasisofinternation-
al agreements or national law relating to presence or
residence abroad, ILO salaries and emoluments
aregenerally taxexempt. Inthe absenceofexemption
tax paid will be reimbursed in accordance with an
ILO documentwhich will be supplied upon request.
Although quoted in US dollars, the salaries and
emoluments are payable partly in the currency of
the home country and partly in the currency of the
duty station.

al salary.—between US $17,532. and US
$22,580 (The initial salary of the appointee will be

fixed in! accordance with his/her qualifications

and experience. Increments are granted annually).

Post adjustment.—{Class 0) (subject to change);
between US $ nil and US

$

nil(singlerate);between
US $ nil and US $§ nil (dependantrate).

Assignment allowance-—US $1,600 (single rate),
US $2,000 (dependant rate).

Family allowance (if eligible).—Spouse: US $400
perannum; each child: US $450 per annum
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Other benefits—Installation allowance, education
grant for children, repatriation grant upon termina-
tion of assignment, 30 working days’ annualleave,
homeleave travel with eligible dependants every 2
years, social security benefits.

Description of duties:

General_—Under the general responsibility and
supervision of the project manager, to assist the
Government of Pakistan and, in particular, the
Ministry of Minorities Affairs and Tourism in the
establishment and technical organisation of an
Institute of Tourism and Hotel Management, with
special emphasis on the setting up of training
programmes for kitchen instructors and supervisors,

Specific.—In particular the expert will:
(a) assist in the technical implementation and

organisation of the above Institute including
elaboration of schemes and application of techni-
ques for training kitchen personnelat different
levels ;

(5) prepare training programmesandtraining
material for short-term accelerated and long-term
initial training courses for kitchen personnel;

(c) conduct and supervise training courses at
different levels for kitchen personnel including ©
instructors and supervisors;

(d) lecture and conduct seminars on technical’
subjects pertaining to kitchen organisation and
techniques ;

(e) train one or more counterparts ;

(f) under the supervision of, and in agreement
with, the project manager and uponhis previous
approval, give technical advice as may be required
in relation with the purpose of the mission.

Qualifications required—i. A graduate of a
recognised hotel training institution and possessing
a good general education.

2. Administrative and organisational experience
in training kitchen personnel and in organisation
and establishment of relative training schemes.

3. Practical experience as chefde cuisine including
experiencein training kitchen personnel.

4. Previous experience in a developing country
within the framework of a technical co-operation

. project would be an advantage. oy

Language.—English. —

 

Government Notice No. 1227

INTERNATIONAL Lasour OFFICE
Tecunicat Co-opgRATION PROGRAMME

ANNOUNCEMENT OF VACANCY

Country.—Arab Republic of Egypt.

Project code.—EGY/73/038 (Post 08).
Date issued.—May 1975.

Closing date for applications.—No fixed date.

Generalfield.—Vocational Training.
Title ofpost.—Training Methodology (Post 08).
Duty station.—Wardan. 7
Duration of appointment.—6 months. _
Desirable starting date.—As soon as possible.

Terms of appointment.—-On the basis of interna-
_ tional agreements or national law relating to presence
or residence abroad, ILO salaries and emoluments
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are generally tax exempt. Inthe absence of exemp-
tion, tax paid will be reimbursed in accordance with
an ILO document which will be supplied upon
request. Although quoted in USdollars, the salaries
and emoluments are payable partly in the currency
of the home country and partly in the currency of
the duty station.

Monthly salary.—Between US $1,461.00 and
US $1,881.67. (The initial salary of the appointee
will be fixed in accordance with his/her qualifica-
tions and experience),

Daily subsistence .allowance-—£14.70 per day
during thefirst sixty days, £11.70 per day thereafter.

Other benefits.—24 working days’ leave per month,
social security benefits.

Description of dyuties—General.—The expert will
be expected to work at Wardan probably on a
residential basis. He will be principally concerned
withtraining of full-time and part-time lecturers
and instructors and counterparts as well as super-
visors charged with responsibility for training.

Specific—The expert will also be required to :—

(1) Survey existing training facilities.

{2) Promote, develop and supervise the applica-
tion of the relevant course material on teaching
and demonstration techniques to practical instruc-
tion together with related theory and co-ordinating
this work with other training activities.

(3) Examine the types and levels of occupations
in which instruction is to be provided both
institutionally and in plant and in collaboration
with other members of the team prepare standard
format syllabi, instruction sheets, lesson plans
and other training material to support instructions
in the range of trades and levels of skill to be
covered bythe scheme.

(4) Develop the use of visual aids for accelerated
adult trainees, for initial training courses for:
apprentices and for the classroom teaching or
related instruction,

(5) Carry out training courses for potential
and existing instructors, counterparts, lecturers,
ete. on modern methods and techniques ofinstruc-
tion -in shops and for classroom work and in
particular, guide and counsel them in the making
and profitable use of teaching aids, deliver sample
instructions and conduct training sessions giving
assistance and guidance in the composition of
trainingmaterial indevelopment ofcurricular, etc,

(6) Organise and run a teaching technique
course for the newly recruited counterparts and

(7) Train national counterpart staff in the
execution of the above duties and formulate an
appropriate study programmeor programmes for
any fellowships awarded to them,

(8) Perform any other duties in connection with
this assignment which are within his particular
competence as a vocational training expert.

Qualifications required—(1) A sound general and
technical education. ~

(2) Specialised training in training methodology
and teaching techniques at recognised institutions.

(3) Considerable experience as an instructor in
craft skills and related theory and as a trainer of
instructors in the techniques of teaching.
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_(@) Ability to demonstrate the making and
profitability use of training aids. -

(5) Ability to explain ideas clearly and concisely,
both verbally and in writing and maintain good
working relationship with officials, instructors, and
other members of the expert team whose co-opera-
tion in executing the duties of this post is essential
to success.

Languages.—Thorough knowledge of English.
Knowledge of spoken Arabic would be an advantage.

 

Government Notice No. 1228

INTERNATIONAL LaBouR OFFICE
‘TECHNICAL CO-OPERATION PROGRAMME

ANNOUNCEMENT OF VACANCY

Country.—Turkey.

Project code—~TUR/73/005 Post 10 (Phase II).

Date issued.—May 1975. ,

Closing date for applications—30th April, 1977.

General field—Vocational Training (National
Industrial Training Project).

Title ofpost—Expert in Foundry Work (Post 10).

Duty station—Ankara, with travel throughout
the country.

Duration of appointment.—12 months with pos-
sibility of extension. .

Desirable starting date-—ist October, 1977.

Terms of appointment.—On the basis of interna-

tional agreements or national lawrelating to presence

or residerice abroad, ILO salaries and emoluments
are generally tax exempt. In the absence of exemp-
tion, tax paid will be reimbursed in accordance with
an ILO document which will be supplied upon

request. :

Although quoted in US dollars, the salaries and

emoluments are payable partly in the currency of
the home country and partly in the currency of
the duty station. .

Annual salary.—Between US $17,532 and US

$22,580. (The initial salary of the appointee will be

fixed in accordance with his/her qualifications and
experience. Increments are granted annually).

Post adjustment.—(Class 0) (subject to change)

- between US $ nil and US

§

nil(single rate) between

US $ nil and US'’$ nil {dependantrate).

Assignment allowance-—-US $1,600 (single rate)

Us $2,000(dependant rate). .

Family allowance (Gf eligible).—Spouse :US $400

per annum; each child : US $450 per annum.

Other benefits—Installation allowance, education
grant for children, repatriation grant upon termina-

tion of assignment, 30 working days’ annual leave,

homeleave travel with eligible dependants every —

two years, social security benefits.

_ Description ofduties:

- 1. The expert will be a member ofan interna-

tional team assigned to the Industrial Training

Development Centre, in the management of which

the Ministries of National Education, Labour,

Industry and Technology and the State Planning
Necanteation will narticipate. He will work under
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the direction of the ILO Project Manager and will
be required to co-operate closely with the other
members of the team. ‘

2, As a member of the team whose duty it is to
advise and assist the Government in developing
vocational training in accordance with purpose of
‘the project as specified in the Project Document,
expert will be responsible for:

(a) promoting, developing and supervising the
foundry work training activities of the project,
both institutional and in plant and co-ordinating
these with training in other skills within the
programmeofthe project;

(8) in collaboration with any national advisory/
governing body or ing committee—on which
the expert may be required to serve, determinejob
profiles for different levels of occupation and
prepare the training as required ;

_ ©planning and implementing a series of
instruction to meet the foregoing requirements,
in respect of institutional instructors, in-plant .
trainers/supervisors, apprentices, and workers
before entry into or already employed in industry
covering methods of instruction practical work,
and related theory as the training programme may
demand,andin accordance with the MES Systems
approach to training ;

(d) preparing syllabi, instruction sheets, lesson
plans, time-tables, working drawings, demon-
stration models, and other training aids and
materials. related to curriculum development
for the above;

(e) developing the practical content of course
entrance tests where these are applicable, ‘and
occupational skill achievement test for progressive
and final assessmentoftrainees under instruction;

(f) layingoutofworkshops,laboratories,demon-
strationand classrooms,andinstallingthenecessary
machinery and equipment;

(g) following up the progress of graduates in
their subsequent employmient, in order to obtain
a feed back of information’ on the value and suita- |
bility of training receivell and to use this, as
required, in any adjustment of the relevant
instruction;

_(h) conductingseminars, summerschool courses
and other demonstration courses of instruction,

particularly for potential and existing instructors
’ and in-plant trainers/supervisors ;

(i) training the national counterpart ataff in

the execution ofthe above duties, andformulating
an appropriate study programme or programmes

for any fellowship awarded to them ; .

(j) preparing and submitting to the Project
anager such reports on the above-mentioned

activities as may be requited ; a

‘  (@) performing any other duties in connection
with this assignment which are within his parti-

cular competence as a vocational training expert.

Qualifications required :

(a) a2 good general and technical education
relatingto the required field of training;

(6) sound practical training bymeans ofappren-

ticeship or equivalent intheskills demanded by

the trade in which training is to be conducted ;
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(c) experience as a skilled craftsmen followed
by substantial experience (preferably reinforced
bysometraining in methods) as a vocational
training instructor, with the ability to prepare
training materials and formulate programmes of
practical and related theoretical instruction;

(d) a thorough working Imowledge of the
latest types of machinery and equipment to be
used for training in this field, together with the
safety regulations appertaining thereto.

Language-—A thorough knowledge of written
and oral English is required. Some knowledge
of Turkish would be an advantage.

 

Government Notice No. 1229

INTERNATIONAL Lasour Office

Tecunicat Co-OPgRATION PROGRAMME

ANNOUNCEMENT OF VACANCY
Country.—Pakistan.
Project code—PAK/75 (Post 04).

Date issued—May 1975,

Closing date for applications—Nofixed date.
General field—Vocational Training for Hotel

and Tourism Personnel.

Title ofpost.—Expert in. Front Office Personnel
Training (Post 04). co,

Duty station—Karachi and travel within the
country.

Duration ofappointment.—12 monthswith possibi-
:

lity of extension.

Desirable starting date.—1st January, 1976.

Terms of appointment.—Onthe basis of interna-
tional agreements or national law relating to presence
or residence abroad, ILO salaries and emoluments
are generally tax exempt. In the absence of exemp-
tion, tax paid willbe reimbursed in accordance with
an ILO document which will be supplied upon
request. Although quoted in USdollars, the salaries
and emoluments are payablepartly in the currency
ofthe home country and partly in the currency
ofthe duty station.

Annual salary—Between US $17,532 and US
$22,580. (The initial salary of the appointee will
be fixed in accordance with his/her qualification
and experience. Increments are granted annually),

Post adjustment.—({Class 0) (subject to change) ;
betweenUS $ niland US nil (single rate) ; between
US $ nil and US §$ nil (dependantrate).

Assignment allowance.-—US $1,600 (single rate) ;
US $5000 (dependant vate) SE * rate).
Family allowance (if eligible).—Spouse: US $400

per annum ; each child : US $450 per annum.

Other benefits—Installation allowance, education
grant for children, repatriation grant upon termina-
tion of assignment, 30 working days’ annual leave,
home leave travel with eligible dependants every
two years, social security benefits.

Description of duties—General.—-Underthe general
responsibilityand supervision ofthe Project Manager,
to assist the Government of Pakistan and, in parti-
cular, the Ministry of Minorities Affairs and Tour-
ism in the establishment and technical organisation

of an Institute of Tourism and Hotel Management,
with special emphasis on the setting up of training
programmesfor front office instructors and super-
visors. .

Specifie—In particular, the expert will:

(a) assist in the technical implementation and
organisation of the above Institute including elabo-
ration of schemes and application of techniques
for training front office personnel at different levels;

(b) prepare training programmes and training
material for short-term acceleration and long-term |
initial training courses for front office personnel ;

(c) conduct and supervise training courses at
different levels for front office personnel including
instructors and supervisors ;

(d) lecture and conduct seminars on technical
subjects pertaining to front office organisation and
techniques ;

(e) train one or more counterparts ;

(f} under the supervision of, and in agreement
with the project manager and upon his previous
approval, give technical advice as may be required
in relation with the purpose of the mission.

Qualifications required :—

(1) A graduate of a recognised hotel training
institution and possessing a good general education.

(2) Administrative and organisational experience
in training front office personnel and in organising
and establishing relative training schemes.

(3) Practical experience as hotel front office
manager including experiencé in training front
office personnel.

4) Previous experience in a developing country ~
within the framework of a technical co-operation
project would be an advantage.

Language.—English.
 

Government Notice No. 1230

INTERNATIONAL LABOUR OFFICE
TECHNICAL CO-OPERATION ProcramMe

ANNOUNCEMENT OF VACANCY

Country.—Turkey.

Project code—-TUR/73/005 (Post 16) (Phase 11).

Date issued.—May, 1975.

Closing dateforapplications.—-No fixed date.

* General d.—Vocational Trainin Nati
Indetenal ‘Latning Projecy, nine (National

Title ofpost.—Expert in Training Aids Preparation
(Post 16).
Duty station.—Ankara, with travel throughout the

country.

Duration of appointment.—12 months,

Desirable starting date-—-1st January, 1976.
Terms of appointment-—On the basis of inter-

national agreements or national law relatirig to
presence or residence abroad, ILO salaries and
emoluments are generally tax exempt. In the absence
of exemption, tax paid will be reimbursed in
accordance with an ILO document which will be
supplied upon request. Although quoted in US
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_. dollars, the salaries and emoluments are payable
partly in the currency of the home country and
partly in the currency of the duty station.

Annual salary.—Between US $17,532 and US
$22,580. (The initial salary of the appointee will be
fixed in accordance with his/her qualifications and
experience. Increments are granted annually).

Post adjustment—(Class 0) (subject to change);
between US §$ nil and US § nil (single rate) ; between
US $ nil and US $ nil (dependantrate),

Assignment allowance-——-US $1,600 (single rate);
~ US $2,000 (dependantrate).

Family allowance (if eligible). —Spouse: US $400
per annum each child ; US $450 per annum. .

Other benefits.—Installation. allowance, education
grant for children, repatriation grant upon termina-

-.tion of assignment, 30 working days’ annual leave,
home leave travel with eligible dependants every
two years, social security benefits.

Description ofduties.—The expert will be a member
of arj international team assigned to the Industrial
Training Development Centre, in the management
of which the Ministries of National Education,
Labour, Industry and Technology and the State
Planning Organisation will participate. He will work
underthe direction of the ILO Project Manager and
will be required to co-operate closely with the other
members of the team.

2. As a member of the team whose duty it is to
advise and assist the Government in developing
vocational training within theMES Systems approach
and in accordance with the purpose of the project as
specified in the Project Document, the expert will be
responsible for:  -

(a) Development and preparation of training
aids for modules of employable skills prepared
under the project ;

. ®, Identify and make an inventory of existing
training aids and determine which ones can be
wed for MES Systems or have to be modified;

-(c) Evaluation, validation, storage, . distribution
and feedback of training aids produced ;

(@) Training the national counterpart staffin the
execution of the above duties, and formulating an
appropriate study programme for anyfellowships
awarded to them ;

(e) Preparing and submitting to the Project
Manager such reports on the above-mentioned
activities as may be required ;

(f) Performing any other duties in connection
with this assignment which are within his particu-
lar competenceas a vocational training expert.

Qualifications required.—(a) Professional qualifi-
cations in one of the major occupational fields of
industrial vocational training ;

(6) Professional training and qualifications on
substantial experience in educational technology ;

(c) Experience within a modular approach to
industrial vocational training systems ; /

. (d) Ability to draft technical documentation.

Languages.—A thorough knowledge of written and
oral English is required. Some knowledgeof Turkish
would be an advantage.

Government Notice No. 1231

INTERNATIONAL LABOUR OFFICE

TsgcHnicaL Co-OPERATION PROGRAMME

ANNOUNCEMENT OF VACANCY

Country.—Pakistan.
Project code-—-PAK]75 (Post 06).
Date issued.—May 1975.

Closing date for applications.—No fixed date.
Generalfield.—Vocational Training for Hotel and

‘Tourism Personnel: ' .

Title of post-—Expert in Tourism Operations
Personnel Training (Post 06).

Duty station—Kearachi and travel within. the
country. :

Duration of appointment——12 months with possi-
. bility of extention.

Desirable starting date-—1st January, 1976.
Terms of appointment-—On the basis of inter-

national agreements or national law relating to
presence or residence abroad, ILQ salaries and
emoluments are generally tax exempt.fIn the absence
of exemption, tax paid will be reimbursed in
accordance with an ILO document4vhich will be
supplied upon request. Although quoted in US
dollars, the salaries and emoluments are payable
partly in the currency of the home country and
partly in the currency of the duty statian.
Annual salary—Between US $17,532: and

US $22,580. (The initial salary of the appointee will
befixedin accordance with his/her qualifications and
experience. Increments are granted annually).

Post adjustment.—(Calss 0) (Subject to change)
between US § nil and US nil (single rate) between
US §$ nil and US § nil (dependantrate).

ssignment allowance-—US $1,600 (single rate)
US $2,000 (dependant rate).
Family allowance (if eligible)—Spouse : US $400

perannum, each child : US $450 per annum.

Other benefits—Installation allowance, education
grant for children, repatriation grantupon termination
of assignment, 30 working days’ annual leave,
home leave travel with eligible dependants every
two years, social security benefits,

Description of  duties—General——Under the
general responsibility and supervision of the project
manager, to assist the Government of Pakistan and,
in particular, the Ministry of Minorities Affairs
and Tourism in. the establishment and technical
organisation of an Institute of Tourism and Hotel
Management, with special emphasis on setting up
of training programmes for tourism operations
instructors and supervisors.

Specific—In particular, the expart will :

(a) assist in the technical implementation and
organisation of the above Institute including elabo-
ration of schemes and application of techniques for
training tourism operations personnel at different
levels ;

6) prepare training programmes and training
mariah for short-term accelerated and long-term
initial training coures for tourism operations per-
sonnel;

(c) conduct and supervise training courses at
different levels for tourism operations personnel
including instructors and supervisors ;
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— (d). lecture and conduct seminars on selected
technical subjects pertaining to travel organisation
and techniques ;

(e) train one or more counterparts ;
(f) under the supervision of, and in agreement

with, the project manager and upon his previous
approval,give t ical advice as may be required in
relation with the purpose of the mission.

Qualifications required—1. A graduate ofa
recognised hotel training institution and possessing
a‘good general education.
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2. Administrative and organisational experience
in training tourism operations personnel and in

- organising andestablishingrelative training schemes.

_ 3. Practical experience in the tourism industry as
travel agency or tour operations manager, including
experience in training tourism personnel.

4. Pervious experience in a developing country
within the frame-work of a technical co-operation
projectwould be an advantage.

Language.—English.

 

Government Notice No. 1232

from the dateoffirstpublication ofthis notice.

 
Lqt No. Name of aircraft Marks and Nes.

and date
A395/75  Ruegen ; 7-5-75 T.C. ..
A396/75 Unknown .. Unknown

A397/75 Unknown .. Unknown:

A398/75 Unknown Unknown

A399/75 Unknown Unknown ~~

Customs AND Excise NIGERIA

SALE OF GOODS AT ‘C’ WAREHOUSE, APAPA
- Unless previously cleared, the following unclaimed goods now lying in the Government Warehouse at
APAPAwill besold by Public Auction at the GovernmentWarehouse, Apapaonthe elapse offourteen (14) days

Number of 7 Description ofpackages
packages .

1200 Scrap Tyres
42 Cartons Lema Spray

(10 Cartons Badly Broached)
Rubber Pipes
Cartons Empty Bottles .
Bundles Iron Plates (2 Broached)
Carton Tumblers:Broached .
Carton Coil Wire (Badly

Brogched)
Cartons Cotton Yarn (Broached)
Carton Portmantoes Keys (Badly
Broached)

Carton Surgical Dressing (Badly
Broached) ot :

Cartons Insect Killers (Badly
Broached) |

Carton Life Guard (Broached)
Bags Chemical (Badly Broached)
Part of Barber Chair (Badly

Broached)
Cases Various Items (Badly

Broached)
Cartons Tined Food (Badly

_ Broached) ’
Cartons Blue (Badly Broached)
Carton StaplePin (Badly

Broached)
Rolls ofSand Paper
Bundle Welding Sticks

_ Carton Air freshner (Broached)
Huricane Hand Globes (3

_ _Broached)- -
Cartons Printed Matters (5

Broached) -
, Carton Rulers (Broached)
Cartons Plates (Badly Broached)
EmptyPlasticDrums
Packets Printing Papers (Badly

Broached)
Carton Tomatoes (Broached) —
Carton Books (Badly Broached)
Carton Tined Food (Badly -

Broached) .
Cartons Parts ofRecord Player

(2 Badly Broached)
Cartons Izal (Broached)
Cartons Fuel for Lighters (All
‘Broached). ,

Carton CandleWax (Broached) ©
Carton Liquid Polish ©
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Lot. No.

. 4400/75

‘A400/75

A401/75

A402/75

A403/75

A404/75.

A405/75

406/75
407/75
A408/75

A409/75
A410/75
A411/75 -

A412/75
A413/75
A414/75
‘A415/75
A416/75
A417/75
A418/75.

A419)75
“A420/75

_ A421/75°

A422/75

- A423/75
A424/75
A425/75
A426/75
A427/75

A428]75
A429/75:

A430/75
431/75
A432/75
A433/75 -
A434]75
A435/75
A436/75

A437/75
A438/75

SALE OF GOODS AT ‘C’ WAREHOUSE, APAPA—continued

Nameofaircraft Marks and Nos. Number of | Description ofpackages
and date packages. -

Unknown  —s—- 717774.WestT/R 30/2 LQ. .. 1. Carton Cotton Yarn (Broached)
. Forex Scre e A Case CoilWire (Broached)
, A.C.C. Apapa .. fe i Carton Starch (Broached)

- PZ, Leg. . . 1 Carton Plate (Broached)
. FAO.ac Apapa. - 6 : Cartons Insecticide (All

Broached)
Nig. Ropes 1 - Carton Ropes (Broached)

. S.P.N. Ltd. 1: . CartonEmptyBottles(Broached) :
«N.N.L. Apapa 1 Carton Lifeguard (Broached)_

Unknown °M.S.J. . ‘ 1 Carton Izal (Broached)

Alameda T4-200M EMBROS Nig. Ltd. 4 ° Case Industrial Refrigerating
11-11-73 44130824 Lagos Nig. : Equipment (Broached)

Unknown NIM NIN . 14° Loosetyres

Unknown HSO 70/18 FIMCON Lagos.oe 1 Case Machine Parts

Unknown N.M.S. 37-738 Lagos 4 Cases Medicaments :

Unknown Shewu Tijani Nig. Marketing. 4 Cartons Hair nets (Broached)

Unknown Alraine Apapa ls. .. 1. Crate Paints
Unknown ‘TRA 12, 13 Lagos Apapa 2 Cases Typetracellenschw

- Unknown -S.M.M.C. Lagos .. os 18 Cases Match Box (empty) (some

. , , , Broached)

Unknown Ona-Ara REICO .. ve ‘1. Case Printing Paper (Broached)

Unknown - 0366 Apapa ee 1 Case Industrial Machinery -
Unknown Nigerian Trade Union, 9 Aje 1 Motorcycle Tyres ©

Street Lagos (Broached)
Unknown : N.T.C.L. Apapa .. 1 Case Printed Matter (Broached)

Unknown Echautillian Apapa 1 e Wall Tiles

Unknown ~~‘ Toki of Nig. Lagos—-Apapa 1 e Hospital Equipment.

Unknown UIC Nig. Apapa a 1 Case Books (Broached)

Unknown Ajani-Ass. Lagos .. es 1 e Machinery (Broached)

Unknown 0.S.C.0.A. Lagos os 1 ‘Carton FilterElements

Unknown. C.andF.Apapa’ .. ae 1 e Bolts and Nuts

Unknown = Neon Africa Apapa 3 Transformers

Unknown Adubarin Apapa .. 1 Cese Bievels Parts (Badly _

. ro
Unknown. S. Mavigrastor Apapa as 1 Carton Industrial Sewing

Machine (Badly Broached)
Unknown ‘W.S.M.T.S.N. 5451 Lagos .. 1 Carton Cotton Yarn in Tartars

or Loose Condition

Unknown Spares for Machinery os 3. Cases Machinery Spare Parts

Unknown ADH Indust. Maiduguri os 1 Case Industrial Machinery Nuts

Unknown Iries Lagos Nig. . 1 Case

Unknown | MascortEnterprises i T/Chest Advert Catalogue

Unknown | Holt Apapa: . . 1 Carton Cutlasses (Broached)

Unknown C.A.A. 5301 Nig. -.. 1 Case Ind. Machinery timer

Unknown Code O Apapa =... t  'T]Chest Rawbolts (Badly) ©
Broached)

Unknown Nortex (Nig.) Ltd Kaduna... 1° Case ind. Machinery Springs

Unknown —~-—sC*Scat. Apapa 353a Apapa oe 2. -. Cases Photo copy .

Unknown — G.O.Z. c/o Panalpina Ibadan .. 1. T]Chest Aladdin Lamps

Unknown. Al, Apapa’ i... . 1. - Case Electric Wire in Rolls

Unknown I.N.D. Supplies Yaba-Lagos 4 Case Floor Tiles

Unknown Daltrade (Nig.) Mex. 7542 1 Case Hand Tools (Spanners)

Unknown Cheistian Central Pharmacy 1... Gase Pharmaceuticals -
pa

Unknown B.M.Ikeja we . 1 Carton Battery Parts (Broached)

Unknown. PZ "TPCH/3034 oe ee Case Ceiling. Fan Parts (Badly
_ Broached).. . Lo.
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SALE OF GOODS AT ‘C’ WAREHOUSE, “APAPA—continued

Lot. No. Name of aircraft ' Marks and Nos. Number of Description of Packages
and date ae _. + packages

A439/75 Unknown: ‘UTC. LD1999 e we 1 Carton Bush (Badly Broached)

A440/75 Unknown B.R. Chart Apapa +. ot Carton Books (Broached) |

A441/75 . Unknown P. I. R. Kano Apapa-. ee ot A Case Ind. Machinery

A442/75 Unknown - KF. M. I. Lagos Apapa 2 Cases Metal Seat Spares

A443/75. Unknown Gilco Apapa . .. ve 1 Case Safes | oe
A444/75 Unknown Ind. Supplies Yaba-Lagos .. 1 Case Floor Tiles

A445/75 Unknown Kainji DamLagos . 1 Case Ind. Machinery
A446/75 Unknown | PVB. SEC.1.A.B.ABO.PMB. __ 1 Carton of Gesterner ink

1044, Samaru, Zaria . (Badly Broached)

A447/75 Unknown Novic, Lagos _.. .. 1 Carton Cotton Yarn (Broached
. . and Scattered)

A448/75- Unknown MSJ.PN—Apapa .. a 2 . Cases Chemicals (Broached)
A449/75 Unknown Ben Bros Apapa ..— - : 2 Cases Bicycle Parts (Broached)

A450/75. Unknown — Occavair Ltd E/A 3506 Bedford - 41 Case Building Materials (Badly
Ex 2569° .- : _. (Broached)

ASSLT Unknown: Chief Ordinance Officer, Base 5. Cartons MotorVehicleSpares
Ordinance Depot, Yaba_. OS (Broach
962341, 963198, 960479

AP74/62(P) — — 15 Boxes, 5 Cartons and 1 Broken
19-2~75 / Carton Torch Light Batteries ;

‘ ° i Broken Carton Alcool de-Methal

APT4al6t(P) — _ 18 Cartons Berec Torch Batteries

AP75/23(P) — _— 26 — Bottles Assorted Perfume

AP75/24(P) — — 1 Carton St Louis Sugar _

HQ75/53(P) _ ee 5 Bales Printed Cotton Fabric ;
_¢ - (806.4-sq. metres), 6 OldHand-

bags (Empty) 1 Old Briefcase

HQ75/59(P) — — 5 Small Bundles Printing White
Papers

HQ74/i38(@) —_— — 19 Cartons x 288 Berec Batteries ;
22 Cartons x 50 (746)
Derica Tomatoes ; 4 Cartons -
x 24 (743) Derica Tomatoes

And a miscellaneous quantity of unidentifiablecargo lying onthe wharfor stacking area or in Government
Warehouse,oor any other place as the case may be.

 

Government Notice No. 1233

Boarp or Customs AND Excise NIGERIA

SALE OF GOODS AT CALABAR

Unless previously cleared, the following unclaimed goods Government warehoused atCALABAR will be
sold by public auction at Government Warehouse, Calabar on the Thursday succeeding the elapse
of one calendar month from the dateoffirst publication of this notice, commencing at900 a.m,

Date of ’ Marks and Nos. Number of Description
veoprt Name — Packages

19-4-75 Unknown CE/IKG-75/5/21 (P) oe 34 Aluminium Ports

19-5-75 Unknown CE/ORN-75/13/35 (P) | .  ° 6 Bottles Citron Lemon
1 = Marina Lantern

And a miscellaneous quantity of unidentifiable catgo, lying on the dump (or stacking area, or in the
Government Warehouse, or anyother place, as the case may be).
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Public Notice No, 49 Le
| In THE Feperat Revenues Court oF NIGERIA

In THE Lacos Jupicrat Drvision .
. oo Suit No. FRC/L/M44/75

In THR Matter oF Jimrat (Niagrta) LIMITED
OTHERWISE KNOWN AS Jimsot (NicERia) LimirEp

AND
In THE Matter or tHe Companies Decree No. 51, 1968

Notice is hereby given that a petition for the Winding up of the above-named Companyby the Federal -
Revenue Court was on the 4th day of July, 1975 presented to the said Federal Revenue Court by the WEmA
Bank Limitep of 52/54 Denton Street, Ebute Metta, Lagos.

AnD that the said Petition is directed to be heard before the Federal Revenue Court on the 20th day of
October, 1975 and any creditor or contributory of the said Company desirous to support or oppose the i:
ofan Order on thesaid petition may appear at the timeofhearingin person orbyhis counsel for that purpose ;
and a copy of the petition will be furnished by the under-signed to any creditor or contributory of the said
Company requiring such copy on paymentofthe regulated charge for the same.

| A. L. A, L. Barocun,
| t Legal Practitioner’.
/ representing the Wema Bank Limited, _
! 26 Moloney Street,

P. O. Box 3426,
Lagos

Note.—Any person who intends to appear on the hearing of the said petition must serve on or send by
post to the above-named, notice in writing of his intention so to do. The notice must state the name and
address of the person,or, if a firm, the name and address of the firm, and must besigned by the person or
firm, or his or their Legal Practitioner (if any), and must be served, or if posted, must be sent by post in
sufficient time to reach the above-named notlater than six o’clock in the afternoon or the 19th day of October,
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