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Gwemment Notice No. 1420

NEW APPOINTMENTS AND OTHER .STAFF CHANGES

The following are notified for general information :
NEW APPOINTMENTS

I};Jepariment
H

Customs and Excise

Ministry of Agriculture
" and Natural Resources

Ministry of Communi-

cations

Ministry of Defence ..

Ministry of Education

Ministry of Finance ..

Ministry of Internal
Affairg

~ Ministry of Labour

Ministry of Mines and
Power

Ministry of Works and

Housing

Date of -

Name Appointment
_ Appointment
Ogimyoerii, Miss Typist, Grade 11 6-7-74
C. 0. A,
Ajayi, M. A, A, . Agricultural Officer, Grade II 104-74
Dada, Mrs A. B. . 'Typist, Grade III 1-10-73
Jiddah, T. +« Artisan, Grade II 1-3-67
Oyejide, A. .. Veterinary Research Officer . 12-7-74
Oyekan, B. A. O. Agricultural Officer, Grade I1 (Lwestock
Development Officer) ; 1-7-74
Onwusiribe, M .. Agricultural Ass:stant-m-Trammg 23-9-74
Aba, Miss U, L. ", Clerical Assistant 22-3-74
Adeosun, A. Assistant Technical Oﬁicer-m-Tralmng 25-9-70
Adetola, K. A, Postal Officer ., 3-8-70
Akande, Mrs F. M. Clerical Officer .. 1-2-74
Amodu, A. .. Artisan, Grade III 16-12-74
Azubuike, C. . Postal Officer 20-9-69
Bidam, J. Telegraph Operator 20-3-74
Eje, D. F. Telephone Operator - 28-1-70
Eter, J. R. i Draughtsman ., b ¢ 2-6-72
Halilu, Miss 8. L. .. Telephone Operator 10-12-73
Kazzah, Miss V. L. .. Postal Officer e o 94-74
Kozah, J. .. ‘Technician s 21-11-73
Magan, J. 1. Telephone Operamr i .. ©1-12-66
Maigida, P. H. Telephone Operator ‘e . 2-10-73
Maitama, L. Postal Officer e o 41274
Oderinde, S. Postal Oﬁicer il . . 7-11-74
Okunoghae, D, O, Wireless Licence Inspector .. e 1-4-63
Omogie, C. O Technician . . e 22-1-68 .
Patrick, V. Postal Officer . 6-12-73
Shamunda. A, Clerical Officer .o 16-1-73
Tailor, Y. Technician-in-Training o 10-11-66
Alake, J. 0. Clerical Assistant . o 15-9-67
Ayoade, L. Clerical Assistant ; 18-7-68
Lagunju, B. Clerical Assistant ] 8-7-68
Ogunblyx, A K. Craftsman .o . 1-12-11
Ojunekuy, P. Artisan, Grade III . 1-4-72
Okudo, P. C. Craftsman . 1-12-71
Adedugbo, Mrs F. o. Lecturer, Grade 1 14-1-75
Obmwan.ne, M. u. .. Lecturer, Grade II (Chem:stry) 2-7-74
- Okoroafor, E .. Clerical Officer .. 21-1-74
i Ibekwe, G. +» . Immigration Assistant 1-8-73
Tkenwe, E Clerical Officer .. . 811-72
Jagun, M. Motor Driver .. .+ 15-12-69
Onojah, P. Clerical Officer .. . 11-11-74
Faderin, Mrs C. A. .. Compliance Officer, Grade II oo 12-2-74
Olanrewsju, J.P. .. Labour Officer, Grade II .. . 28-6-72
Olusodo, 0. 1. e Drwer-Mechamc, Grade II . ‘e 1-4-73
Okeke, A . «i Clerical Officer .. 2d o 30-7-71
Adebiyi, S. . Artisan, Grade II i 1-4-74
Adedeji, A. . Artisan, Grade I1 s 1-4-73
Adeeso, A. . Artisan, Grade II ay 1-4-74
Adekoya_, M. . Artisan, Grade III e o 1-4-73
Adeyemi, B. .. Artisan, Grade 11 AT . 1-4-73
Agbeniga, T. .+ Artisan, Grade II e - 1-4-73
Ag'bolade, E. ++ Artisan, Grade III - as 1—4-73
Ajala, F. O, .. ‘Typist, Grade III s . 28-6-73
Akanbi, Y. .. Artisan, Grade III . e 1473
Akinsola, S. .. Artisan, Grade II1 s v 1-4-73
Akinyemi, D. T. .. Artisan, Grade XII e o 1-4-74
Akinyemi, J. . Artisan, Grade 111 4 .r 1-4-73
Akpele, C. Artisan, Grade III 1-4-74
Amusa, M, A, Artisan, Grade I11

s 1473
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D. O.
Oyewole, B. S. O

Cinema Officer
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NEW APPOINTMENTS—continued .
lﬁepartment Name "Appointment Date of
) ! Appointment

Mmusrry of Works and  Ashimi, A, Artisan, Grade 11 1-4-73
Housing—rcontinued . Badejo, J. Timekeeper » . 1474
Balogun, K. A. Artisan, Grade I e 1-4-73

Baoku, B. Artisan, Grade II - 1-4-73
Bello, L Artisan, Grade IIf . “ie 14-73

Beture, ] Artisan, Grade II -0 14-73
Dipeolu, O Artisan, Grade 11 1-4-74
Ebes, P. A Artisan, Grade I1I 1-4-73

Famakinwa, S Artisan, Grade III &% 1-4-73

Fayose, J. Artisan, Grade II on 14-73
Folarin, O Artisan, Grade II ~ i 1-4-74

Ganiyu, L Artisan, Grade III 1-4-73
Jimoh, S Artisan, Grade III 1-4-73
Karimu, Artisan, Grade III 1474
~ Kelani, G Craftsman 1-4-73
Ladipo, A. Artisan, Grade II 1-4-74
Layinka, D. Artisan, Grade III 1-4-74
Mofoluku, B. .. Artisan, Grade [ . 20470
Mohammadu, I.B. .. Artisan, Grade IL 1-4-74
‘Nwabunor, S. O. Clencal Assistant 14-74
Obidike, J. U. Craftsman - 1-4-73
Odunlami, M. R. Artisan, Grade 111 1-4-73

Ogbeidem Miss J.
1.0. .. Clerical Assistant 28-7-73
Ogundele, K. Artisan, Grade III 1-4-73
Ogunijimi, S. Artisan, Grade II Wi 1-4-73
Ogunjimi, T. A. Pupil Mechanical Engineer .. 18-11-74
Oikpo, J. Artisan, Grade 11 . . 1-4-73
Qjeiwa, G. Artisan, Grade 11 . 1-4-74
Ojugbana, P. Artisan, Grade III 1-4-71
Omotayo, J. Time-keeper . AP 1-4-74
Oshadua, A. Artisan, Grade II e 14-74
Oshinubi, M. Technical Assistant ’ 1-2-73
Saka, J. Artisan, Grade II1 1-4-73
i Salawu, M. Artisan, Grade III 14-74
Sagara, Stores Examiner 1-11-74
' Taiwo, G. Artisan, Grade 111 . - 1-4-73
Tijani, A: Artisan, Grade III i 1-4-74
Ugochukwu, S. Artisan, Grade II - - 14-73
Uzoije, A. Typist, Grade I1II 1-4-72
PROMOTIONS

Depar Name Appointment Date of
. . Promotion
Ministry of Agnculture Agbakoba, A, M. Agricultural Superintendent . 5-8-75
and atural Resources Atuma, J. O Technical Officer 5-8-75
kanem, J. L Technical Officer : % 5-8-75
Ibezim, J. O. Agricultural Superintendent .. 5-8-75
Korie, P. A. Agricultural Superintendent .. 5-8-75
Ngoka, D. A. Agricultural Superintendent .. 5-8-75
Obidiegwu, M. N Agricultural Superintendent .. 5-8-75
Offor, C. O. Agricultural Superintendent .. . 5-8-75
Ogbuehl. C.R. A, Agricultural Superintendent .. s 5-8-75

Ogueri, P. A. Agricultural Superintendent .. & 5-8-75
Okakpu, M. C. Agricultural Superintendent .. 5-8-75
: Uzomabh, J. E. O. G. 'Technical Officer i 5-8-75
Ministry of Education .. *Abejide, 'E.O. © .. Ethnographer, Grade I i 1-11-74
. 1Athuidese, J. E. Ethnographer, Grade I 1-11-74
' ‘1Bassey, F. Archaelogist, Grade 1 1-11-74
1Dike, P. C. .. Ethnographer, Grade 1 1-11-74
I mumoren, S. O. . - Ethnographer, Grade 'I 1-11-74
Ministry of Information Abuduy, R. A, Graphic Arts Officer 19-8-75
Jinadu, S. A. . - Graphic Arts Officer * 19-8-75
Oni, D Cinema Officer .. 19-8-75

19-8-75
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PROMOTIONS—continued
7 Date of
Department Name . Appointment Promonan
1-8-75
ini 3 akar, A. Immigration Officer
Mﬁ::s of Intemal 'ﬁldjz,bB. A. Immigration ggcer ii;g
2Adedokun, A. D, Immigration b cer B
3Alabi, J. A. Immigration Officer R
2Bamaiyi, A. T. Imnugratnon__Oﬁcer e
2Bida, Y. .. Immigration Officer -
'-‘Dele, J. A, Immigration Officer F
*Gabdo, A. . Immigration Officer ek
2Kida, M. M. Immigration Officer i
2Kolo-Gaba, D. N. Immigration 8%1:&: 8-
K warra, Y. Z, Immigration Officer e
Lagbe, A, Immigration ggcer . e
IMijinyawa, M. Immigration Ofﬁcer -
*Mohammed, B. Immigration Oﬂicer R
2M’shelia, J. B Immigration Ofﬁoer o
¥Muhtari, S. Immigration Omcer _ vis gl
*Ndondo, C. T. Immigration Oiﬁcer e gL
#Ngbede, S. S. Immigration Officer W %L
*Nwobodo, G, N, Immigration 8%“: g
i0bande, A. Immigration Ol_ﬁcer gk
2Oghoghome, J. Immigration oo cer i e
I0kwuwasi, G. L. Immigration Officer _ e
20lubiyi, S. E. Imrmgratlou 8%::9:: L
2Baidu, I. A. Immigration {ﬁg 180k
2Sambo, T. Immngratso 85 e
2Shobaloju, B. Immigratiot Oﬁim TR
2Ucha, S. A. Immigration cer e L E
2Umoh, J. E. Immigration Officer e
Jsman, C. Y. Immigration Officer i e
iam, B. Immigration Officer . e
nistry Abat, A& el Bopestliah - .. 15-2-75
Mini of Works and ~ Abati, A. A. g{e gl egin L tepcenk e il Ei
Eosmns v i cehmical Officor (Field Survey) .. 15-2-75
Adere s Tochnieal Offes (A Survey) . 15-2-73
Adebayo, S. O. Tec:l:mmz:l Oﬁice ic s ; A
Adegoke, B. O. Techni Oﬂ_icer 5! ) 3 ‘ o
Adepuii, P. A, Technical Oﬁioer {Cvit = 1S
Adetoro, 1. B. Technical g cer i L il
Agbi, D. O. Mechamcalo f&:per{l& o . v 125
Aieyjorun, S. J. A. Techmca{ Oﬁcer (Cartogmpl;y) e .
Ajayi, S. B. Technica Oﬂioer (e ) T
AJEm'd 1010 gticrhc?géioer i . 13-2-75
Akeredolu i ; e
bo, A. A, Technical Officer ngﬁ; : 15_%:75
Akingboyewa, A. ‘Technical Officer C:vﬂ) o
Akinola, S. O, A, Technical gffgcer iElectncal) . ¢ el
Alakiu, R. A. Technical cer sy Survey) « Ses
Animashaun, L. A, Technical Officer Ele'll ‘o R ERT
Aremu, K. A. Technical Officer 0% Vﬂ% . ol
Asangbede, R. A, ‘Technical Officer (Ci I . B
Ayanwale, O, A. Mechanical Supenntevlzl ent ., . JEE0S
Baderinwa, A. O. Technical Officer (Ci g " « B
. Bodunrin, O. Q. Mechanical Supermte;;l ent .. ¢ didds
Bolarinwa, A. B. Technical Officer (Cld ) s
Chiezekwa, M. O, Electrical Superintendent v
Chinoss, N. 0. O. Technical Officer sgllrw‘ls) .). v g
Biri Lolc":" - | ’%mﬁ gﬁiﬁ: Air sﬁeir) . 15-2-75
Eden-Okoro, W. U. Technical Officer ECartography) ; } g:%_;g
Eledah, I. M. .. 'Technical Officer (Civil) . 15275
Elemiaga, P. O, Technical Officer (ng:llg s R
Enuoyibo, I. Technical Officer (Ci v AT
Eriyo, S, E. Technical Officer (Civil) 2
&umobil,?cbs. A, %lectncal Séléengsﬂe?t - o
Fakoya, F. O. ‘echnical cer = ¥
Fai:g: I. 0. Technical Officer (Fielz‘ii Sut.rvey) . %ss:g_;g
Fasina; R. A, Mechanical Superintendent . v e
Gaduah, M. Building Superintendent ‘
Ibiyeye, A. B. 'I‘echmcal Officer (Civil) .

15-2-75
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PROMOTIONS—continued Dt
Name Appointment ok
~2-75
o Idebe, J. C. .. Mechanical g;;per?ét;:gmt ” o 18 g_gg
Ministry of Works and I ebe, LS i, Mochanis Oﬁ.:g_ (Phomlhtho) LI
H° R ke ©. . % ch.mﬁ gfﬁcer Air Survey) ) ig_zz-_-;g
By " Technical Officer Civil) . 15-2-75
""" Technical Officer (Field Survey) 13275
Inegbedmn, C.E. .. Techmcal 2l {Carto mphy} 135
1orangs A . gchmcal Officer (Photo/Litho ; g/
e % hnical Officer (Photo/Litho) ~ <SR
i " Technical Officer Cwi) .. . 15275
LanKutxm’ rok o I\fcha.mcal Superintendent .. ; i
| e S " Technical Officer (Photo/Litho) . 15275
s Lasisi, 5. A. | . Electrical Superintendent . e
. g " Technical Officer (Photo/Litho) . 15275
Lawal, M. A " Ele trical Superintendent .. 15-2-75
ity Lo T:t?hmcal Officer Cm.l} g
thanemmugo’ Y .. Technical Officer Ele . 15-2-75
N okwa. ’E; vy .. Technical Officer (Field Survey) 15-2-75
iy ..+ Technical Officer (Cartography) 15-2-75
Nobo, 2D, o B:ﬁdmg Superintendent EA
nghmmeka' %% - Technical Officer (Air Survey) 15-2-75
5 oy B L s Mechanical Superintendent .. AL
Obemiaso, T. E. i o ol e (Batldins) 15573
i de . Ele trical Supenntendent s e
o " Technical Offcer (Air Survey) 15-2-75
O aa, 27 e o ) 15278
o 2 3 .. ‘Technical Officer %le) P
incy Bl » Technical Officer (Civil) 15-2-75
Odunsi, J. A. il - p L §Cuql) 137
s g .. - Technical Officer (Civil) 15-2-75
o, o Electrical Superintendent PR
s g . Technical Officer (Civil) | 15375
9 Yo o Technical Officer (Field Survey) g
e O " Techical Officer (Cran 15575
o S = Technical Officer (Civil) . 15275
Okungbowa, &P Technical Officer (Air Survey) . dE-il
i e N Technical Officer fcmz; . . 15275
iyt wndii Technical Officer s&vﬂ . 15275
i g .. Technical Officer Cuwl; . L
e .. Technical Officer (Civil) .. . . 152
e .. ‘Technical Officer (Civil) .. 15-2-73
ey .+ - Technical Officer (Civil) .. 15-2.75
. Memen' = . Mechanical Superintendent . s
e A ‘Technical Officer (Civil) L
Onyemelukwe, A. B. S Mheee o 1537
et . Building Superintendent .. e
Oparak, & A- .. Stores Instructor = 15275
Ori, 1. O, .. Technical Officer (Cikil) 15275
San 0. o ool Qs Civil) 15275
s .. Technical Officer (Photo/Litho) 15275
Oshmyenu, AA Mechanical Superintendent .. R
T s Technical Officer (Civil) e
R, S‘ 3 .. Mechanical Superintendent .. el
e, R o "\ Technical Officer (Civil) 15275
i < Stores Officer .. pin
iipirig Rl oty R (Air Survey] L 15278
i by .. Stores Officer .. . 15295
'Sol‘hnomm’ Mo e Stores Officer .. : e
Py o Technical Officer (Air Surve ) e
v e e Technical Officer (Photo/Litho) . 13275
Ut 0K .- 'Technical Officer (Civil) .. . 15275
| aome, 0. K. s Inspector {On Probation) ¥
: 4 et .. Chief Superintendent - 1475
s gk o Chief Superintendent i 14T
Aborodere Deputy Commissioner . .. T
e o SuEE‘rsmam o ' e
amu, 1. . . 1 £ 4
' Adeds, . g, o g 14
| prarl o A - s e 1475

Agbo, J. .. "+ Superintendent
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PROMOTIONS—continued
. Department Name Appointment Date of
Promotion
Police—continued Aghunno, C. Superintendent 1-4-75
: Agwara, L. C. Superintendent 1-4-75
Ahmed, B. Superintendent - 1-4-75
Akale, A Superintendent .. i 1-4-75
Akande, L Chief Superintendent 1475
Alkhigbe, J. O Assistant Commissioner 1-4-75
Akindele, P. Superintendent 1-4-75
Akpan, D. Superintendent 1-4-75
Akume, S. A. Superintendent .. 1-4-75
Akwushi, 1 Chief Superintendent 1-4-75
Alabi, B. Assistant Commissioner . 1—4-75
Alegeh, M Superintendent .. 1475
Aliu, D. Chief Superintendent. 1-4-75
Aliyu, A. Superintendent 1-4-75
Allam, S. Superintendent - .. 1-4-75
Amaefule, B Inspector (On Probation) 1-6-75
Anaekwe, B Inspector (On Probation) 1-7-75
Anenih, A. A Deputy Commissioner 1-4-75
Ante, O, Inspector (On Probation) 1-6-75
Antia, B, Superintendent .. 1-4-75
Atata, M. Inspector (On Probation) 1-6-75
Azubuike, D. C Chief Superintendent 1—4-75
Bala, S. Chief Superintendent 1-4-75
Bassey, E. B. E Chief Superintendent 14-75
Bayola, M. _Superintendent 1-4-75
Bot, Miss R Superintendent .. 1-4-75
Chembap, N Chief Superintendent 1-4-75
Cobham, E.- Superintendent .. 1-4-75
Damaryam, S Inspector (On Probation] 1-6-75
Dangana, }L Superintendent 1—4-75
Danmadami, D. M Commissioner . 1-4-75 -
Daura, S. Z. Deputy Commissioner = .. 14-75
Dare, J. A. Chief Superintendent 1-4-75
Diwa, N, Chief Inspector . 1-7-75
Doma, Y. Assistant Commissioner 1-4-75
Dutse, M Superintendent .. 1-4-75
Edet, O. O. Chief Superintendent iy 1-4-75
Ediae, Mrs B. E, Assistant Commissioner . 1-4-75
Edoh-Osunde, H Chief Superintendent 1-4-75
Egolum, P. Superintendent .. 1-4-75
Ekanem, G. . Chief Superintendent 1475
Ekpenyong, O Superintendent 1-4-75
Ekpo, E. Commissioner 1-4-75
Emerinwe, F. Inspector %On Probation) 1-6-75
Eppele, E. Inspector (On Probation) 1-7-75
m, G. A. Assistant Commissioner 1-4-75
Etti, L. A. Chief Superintendent 1-4-75
Ewa, F. Inspector (On Probation) 1-7-75
Eweka, M. A Commissioner .. 1-4-75
Eyitene, B. Assistant Commissioner 1-4-75
Fetepigi, S. Chief Superintendent 1-4-75
Galadima, G Chief Superintendent 1-4-75
Gwarzo, S, Chief Superintendent 1-4-75
Idabor, S Superintendent 1-4-75
Idowu, E, O. Assistant Commissioner 1-4-75
Idowu, Mrs G. A. Chief Superintendent 1475
Iy, S. Inspector (On Pmbatmn) 1-1-75
Ineh, O. Superintendent . 1-4-75
Inyang, E. O. Commissioner 1-4-75
Inyang, O. E . Superintendent .. 1-4-75
Irabor, E. O. - Chief Superintendent 1-4-75
Isang, D. A, UL Superintendent 1-4-75
Iyamabo. Mrs R.. Superintendent 1-4-75
Jika, A. 'Superintendent 1-4-75
Kadiri, A. Superintendent .. 1-4-75
Kadiri, M. E. Chief Superintendent 1-4-75
Kaita, A. Chief Superintendent 1-4-75
Kangiwa, A. Superintendent . . _ 1-4-75
Katsina, H. .

Assistant Commissioner
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PROMOTIONS—continued
Department Name Appointment Date of
Promotion
Police—continued Kolawole, O. Chief Superintendent 4 14-75
- Kunde, N. Superintendent 1-4-75
Kwajafa, F. Superintendent . - 1475
Laleye, R .. Assistant Commissioner 1—4-75
Lamurde, J Superintendent 1-4-75
Me’gji, Y. .. Chief Superintendent . 1-4-75
Madiebo, D. Chief Superintendent o 1-4-75
Matharbe, Z. .. Superintendent 1-4-75
Malumfashi, A. .. Assistant Commissioner 1-4-75
Membere, E. .. Superintendent 1-4-75
Mohammed, S. Superintendent .. - 1-4-75
- Momodu, M. A.. Chief Superintendent 1-4-75
Mousa, F. Assistant Commissioner 1-4-75
Netimah, B. Chief Superintendent 1-4-75
Nkana, A. Superintendent .. 1-4-75
Nzemeka, M. O. Assistant Commissioner 1-4-75
Obetan, E. Superintendent .. 5 1-4-75
Obinomen, R. B. Assistant Commissioner * . . 1-4-75
Odejayi, N. Superintendent ' .. . 1-4-75
dili, Mrs S. O. Chief Superintendent 5 1-4-75
Ogundare, S. Superintendent .. = s 1-4-75
Ogunewu, A. O. Chief Superintendent . . 1-4-75
. Ojo, J. Inspector (On Probation) . 1-6-75
Oke, B. A. Superintendent 24 1-4-75
Okeke, P. | Superintendent .. . 1-4-75
Oketunji, T. Deputy Commissioner . 1—4-75
Okutu, S. .. Inspector (On Probation) .. 1-6-75
Olajide, S. . ... Inspector (On Probation) .. 1-7-75
Olajumcke, M. . Chief Superintendent Y s 1-4-75
Olaniyan, J. O. Chief Superintendent 1-4-75
. Olarinde, J. O. Deputy Commissioner 1-4-75
Olatunji, A. Inspector (On Probation) 1-7-75
Olawaiye, A. Inspector (On Probation) 1-7-75
Olotuy, J. Chief Superintendent 1-4-75
Omitola, E. L. Commissioner .. 1-4-75
Omoijuafor, V. Inspector (On Probation) i 1-6-75
Onagoruwa, M. A Assistant Commissioner = 1-4-75
Onojo, N. Deputy Commissioner . 1-4-75
Onuigboje, D. S Chief Superintendent o 1-4-75
0 Chief Superintendent & 1-4-75
Opaaje, M Inspector (On Probation) o 1-6-75
y' Inspector (On Probation) . 1-6-75
Osayande, P Chief Superintendent 1-4-75
Othman, Y. Superintendent .. : 1-4-75
Palmer, H. E Chief Superintendent - . 1-4-75
Pam, T. . Assistant Commissiondr e 1-4-75
Pam, V. D . Commission ' ; 1-4-75
Pogoson, J . Assistant Corhmissioner " 1-4-75
' Sada, M. . Inspector (On Probation) . 1-6-75
Salau, R. . Superintendept .. 1-4-75
Shangobiyi, J . Superintendeht .. 1-4-75
*Shinkafi, . Deputy issioner 1-4-75
'Tanno, A. . Superintendent .. » 1-4-75
Tinubu, K. O. . Commissioner .. N . 1475
Uagbor, S. . Inspector (On Probation) .. . 1675
Udonsy, E. . Assistant Commissioner ¥ A 1-4-75
Ugbaja, D. . Chief Superjntendent . .. 1475
Ugumbar, V. 1. O. .. Superintendent .. . . 1475
Umeh, A, C. . Superintendent .. . . 1-4-75
Umoren, E. J. .  Deputy Commissioner ; . 1475
Usen, J.U. * mmissioner .. Z 1-4-75
Ute, Sylvester .. Inspector (On Pmbationg . 1-6-75
West, E. - Inspector (On Probation) 1-6-75

1 Notification in Gazette No. 62 of 26-12-74 is hereby amended.
2 Promoted notionally w.e.f. 1-11-74.
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CONFIRMATION OF APPOINTMENTS ,
Department e Appointment Date of
P ¥ s Confirmation
Customs and Excise Daramola, L. S. Assistant Preventive Officer . 5-6-72
Inland Revenue Sonubi, Miss A. A. .. Data Processing Assistant 7-4-74
Ministry of Agriculture Ogunbuyide, S. D. Clerical Officer 20-6-72
and Natural Resources
Ministry of Defence Ajuziegou, F. A. O. .. Typist, Grade III 1-9-74
Ministry of Establish- Nwosu, Mrs N. E. .. Stenographer 1-9-75
ments ; : : 3
Ministry of Industries .. Animashawun, W. K.  Clerical Assistant 7-8-74.
Ministry of Internal Eze, E. N. Senior Warder, Grade II 1-8-75
Affairs Miller, G. Senior Warder, Grade I1 1-8-75
Numan, C, Senior Warder, Grade I1 1-8-75
Ministry of Labour Cooper, Mrs C. O. Typist, Grade 111 1-4-74
Ministry of Mines and  Ohanaks, J. O. Clerical Officer 1—4-74
Power .
inistry of Works and  Tkeokwu, N. O. Assistant Tevhnical Officer (Civil) 23-9-66
Housing < .
Folice Abba, B. .. Assistant Superintendent 1-6-74
2Abdullimen, N. Assistant Superintendent 1-6-74
2Abubakar, M. Assistant Superintendent 1-6-74
Abure, D. Assistant Superintendent . 1474
Adamu, A. Assistant Superintendent, 1-4-74
2Adekeye, P. Assistant Superintendent 1-6-74
3Adekeye, S. Assistant Superintendent 1-6-74
2Adekunle, M. Assistant Superintendent 1-6-74
3Adelagun, J. Assistafjt Superintendent 1-6-74
2Ademeso, J.. +» Assistarit Superintendent 1-6-74
Ademosu, J. .+ Assistant Superintendent 1-6-74
3Adeoshun, M. . Assistant Superintendent 1-6-74
3Adibuah, P. “ Assistant Superintendent 1-6-74
2Afenfia, J. Assistant Superintendent 1-6-74
*Agbamu, B. Assistant Superintendent 1-4-74
*Aghi, [J. .. Assistant Superintendent 1-6-74
’Agwag, M. .. Assistant Superintendent 1-6-74
2Ahickhai, V. ++ Assistant Superintendent 1-6-74
Aisekhialaye, V. Assistant Superintendent 1-6-74
*Ajanaku, Miss J. Assistant Superintendent 1-6-74
*Ajayi, A, Assistant Superintendent 14-74
Ajike, K. Assistant Superintendent 1-6-74
2Akoko, E Assistant Superintendent 1-6-74
#Akpan, A. A, Assistant Superintendent 1-6-74
'Alali, B. . Assistant Superintendent 1-6-74
2Alao, J. O Assistant Superintendent 1-6-74
Alapa, A. Assistant Superintendent 1-6-74
2Alegbeleye, P Assistant Superintendent 1-6-74 -
exander, E Assistant Superintendent 1-6-74
2Aliyu, D, Assistant Siiperintendent 1-6-74
Aliyy, S, Assistant Superintendent 1-6-74
*All, A. . Assistant Stiperintendent 1-4-74
*Amusan, J. O Assistant Superintendent 1-6-74
Anigboro, N Assistant Superintendent 1-6-74
?Anivbasa, A Assistant Superintendent C1-6-74
*Anosike, S Assistant Superintendent 1-6-74
*Askira, K., «+ . Assistant Superintendent 1-4-74
*Asuquo, 0. E . + Assistant Superintendent 1-6-74
’Atohéibe, o Assistant Superintendent 1-6-74
*Atsegbua, P, Assistant Superintendent 1-6-74
*Ayeni, M. Assistant Superintendent 1-6-74
Ayewoh, P. Assistant Superintendent 1-6-74
1Azeke, 1. Assistant Superintendent 1-6-74 - -
Bakare, Mrs C Assistant Superintendent 1-6-74. .
Bamgbala, Mrs 1 Assistant Superintendent 1-6-74
Baraya, o 1-6-74

Assistant Superintendent
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CONFIRMATION OF APPOINTMENTS—continued
] Date
Department  ° Name Appointment & aot{a .
ce—contin I i inten 74
i i Assistant Superintendent 1-6-
Poli !m.t gfsioafr::.M. Assistant Superintendent }i’;ﬁ
Bolarinwa, Miss A. Assistant Super{ntengen: 1474
Brisibe, E. .. Assistant Superintenden 1614
3Ciroma, B. Assistant Superintendent .. R
Coker, -J. .. Assistant Superintendent - 1-6-74
*Dagunduro, T. .+ Assistant Superintendent o
iDangaruwa, G. Assistant Superintendent en
Daniel, I Assistant Superintendent 5
Darish, G .. Assistant Superintendent 174
’Daubry", Y Assistant Superintendent 150
*Daudu, B Assistant Superintendent Ha
*Dogo, M Assistant Superintendent 1674
3Ebie, N. . . Assistant Superintendent wE)
Efebo, L. . Assistant Superintendent g3
Egbuka, Mrs A Assistant Superintendent ot
Ehiemua, Assistant Superintendent o
2Ehinola, J. Assistant Superintendent oy
*Ejakpovbi, M .+ Assistant Superintendent S
Ejedenawe, A . - Assistant Superintendent o
*Ejemai, H Assistant Superintendent, 104
*Ejesei, D Assistant Superintendent s
¢ A, Assistant Superintendent e
2Enudi, D. Assistant Superintendent 874
i, A. .. Assistant Superintendent 9y
*Faboyede, Mrs § Assistant Superintendent ey
9Falemora, F. Assistant Supeqnbendent ieu
3Fashina, R Assistant Supenni intendent v
Gajere, S Assistant Superintendent 3851
2Gana, A Assistant Superintendent -]
‘Gashi A, Assistant Superintendent b
*Gidado, M Assistant Superintendent R
*Hanau, G. Assistant Superintendent L
aHogsn: A Assistant Superintendent o
I S. . Assistant Superintendent e
. S. . Assistant Superintendent o
*Ikhens, R. Assistant Superintendent 1-6-74
Tluyemi, Miss F. Assistant Superintendent e
3Imobioh, M. .. Assistant Superintendent 5
2]rabor, J Assistant Superintendent e
Iwenjora, Assistant Superintendent -
*Iyare, L. . Assistant Superintendent R
- *Izegwire, Assistant Superintendent h
eje, S. .. Assistant Superintendent e
2Tiburioh, W. Assistant Superintendent i 25
Jighere, 1. A. Assistant Superintendent T
*Kaoje, A. Assistant Superintendent A
Kassim, O. W. Assistant Superintendent a7
2Kayode, A. Assistant Superintendent Y %
- Lucas, Assistant Super}ntendent e
3Maidobi, . M Assistant Superintendent e
*Makinde, D. Assistant Superintendent e
Mamman, U. Assistant Superintendent W
Mamudu, Mrs W, Assistant Superintendent 8
Momodu, S Assistant Superintendent 1674
Nyong, M Assistant Superintendent ]
: Obadan, C. Assistant Superintendent e
B 2Qbare, M Assistant Superintendent 1674
2Qbaro, J Assistant Superintendent So s
Obi, S. .. Assistant Superintendent 1
2Qbiuwevbi, E. Assistant Superintendent I
Obot, O Assistant Superintendent 1o 04
20duoye, S Assistant Superintendent e
Ogbechie, F. . Assistant Superintendent 51
Ogbuehi, G. Assistant Superintendent S
Ohwovoriole, M. Assistant Superintendent gr 3
20jashigun, S. Assistant Superintendent 169
¥ Ojeata, J. Assistant Superintendent
2Qjeme, J. E. Assistant Superintendent
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CONFIRMATION OF APPOINTMENTS—continued
Department Name Appointment Co Diamaqtgon
Police—continued *Okeyide, M. Assistant Superintendent v 1-6-74
20kit, S. .. Assistant Superintendent 1-6-74
30kuguni, A. Assistant Superintendent 1-6~74
Olageshin, O. Assistant Superintendent 1-4-74
Oleru, M. Assistant Superintendent 1-6-7+4
0lowu, R. Assistant Superintendent 1-6-74
Onime, P. Assistant Superintendent 1-6-74
*Onuche, E. A. Assistant Superintendent 1-6-74
*Qoche, A. Assistant Superintendent 1-6-74
*Qrdia, M. Assistant Superintendent 1-6-74
*Osedei, B. Assistant Superintendent " 1-6-74
*Oseghe, M. Assistant Superintendent ey 1-6-74
“Osundairo, 5. Assistant Superintendent 5 1-6-74
i 20tokhine, S. Assistant Superintendent . 1-6-74
Otu, Miss L. Assistant Superintendent 1-6-74
Owonubi, Mrs L. Assistant Superintendent 1-6-74
i 20yedokun; R. Assistant Superintendent 1-6-74
Oyewo, Fi Assistant Superintendent 1-6-74
Peters A. J. Assistant Superintendent 1-4-74
Shado, F. Assistant Superintendent 1-4-74
; 2Shaibu, Y. Assistant Superintendent 1-6-74
Shakarho, A. S. Assistant Superintendent 1-4-74
*Sidiku, D. Assistant Superintendent 1-6-74
Sule, J. Assistant Superintendent 1-6-74
2Swem, T. Assistant Superintendent 1-6-74
*Tambiyor, G. Assistant Superintendent 1-6-74
*Umaruy, B. Assistant Superintendent. 1-6-74
*Unuakhalu, O, Asgistant Superintendent 1-6-74
Upkahi, M. Assistant Superintendent 1-6-74
Wilcox, Mrs ]. Assistant Superintendent “1-6-74
Yerima, B. B. Assistant Superintendent 1-6-74
*Yola, U. .. Assistant Superintendent " 1-6-74
*Zonkwa, K. Assistant Superintendent 1-6-74
1 Notification in Gazette No. 24 of 22-5-75 is hereby amended.
2 Notification in Gazette No. 27 of 12-6-75 is hereby amended.
ACTING APPOINTMENTS ;
- Date of Date of
Departmeni Name Aciing Appointment Acting  Reversion
i ) Appointment
Administration 1Adebayo, J. O, Administrative Officer, =~
Grade ITII .. ‘94-75 —
3Banuso, A. A. Administrative Officer,
! Grade III .. 8-5-75 —
Mbanefo, Mrs D. W.  Administrative Officer,
W. Grade ITT .. 1-2-75 31-3-75
INwosu, N. Administrative Officer, o
Grade IIT .. 1-4-75 .
Inland Revenue Fagunwa, O. O. Senior Inspector of Taxes 16-9-74  4-8-75
Ifidon, S. M. Deputy Chairman 7-7-75 18-8-75
Ministry of Communi-  Adewoly, T. A. Investigation Officer e 4-11-74 1775
cations Alhassan, A, Senior Investigation Officer ..  9-11-74 2-6-75
*Iyoha, J. | Deputy Director of Posts 12-7-75
Nurudeen, T. A. Investigation Officer 4-11-74 16-6-75
Ministry of Education ‘Adebeku{x, Mrs V. O. Principal 20-8-75 —
Ministry of Establish-  Adesona, J. A, Higher Executive Officer
ments 3 o (Accounts) .. 25-5-75 —
; Adeyemi, S, A, Higher Executive Office '
> . . (Accounts) S 26-5-75 —
Aina, M. A. Higher Executive Officer

(Act:culnts)

1-5-75
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ACTING APPOINTMENTS—continued
: . Date of
Department Nasne Acting Appointment Acting Date of
. oo gE ; . ' Appointment Reversion
Ministry of Establish- ~ Fafiyebi, Mrs F. O. .. Higher Executive Officer
ments—continued (Accounts) 25-5~75 —
Nweke, B. E. Higher Executive Officer
. ' (Accounts) aw 25-5-75  —
 Udoffia, N. J. Higher Executive Officer
_ i (Accounts) | .. 25-5-75 —
Ministry of Finance .. Ukpong, M. T. ©~ .. Chief Accountant 23-6-75 28-7-75
Police .. Abdulkadir,S. ° .. Assistant Superintendent ..  1-10-71 12-12-73
g 4Abdullahi, S. A, T. Assistant Superintendent .. 1-2-75 —
Alagba, F. . Assistant Superintendent 16-6-75 —
Chiazor, C. Assistant Superintendent 12-7-715 —
Chuwkujekwu, F. .. Assistant Superintendent 11-7-75 —
Ehigiator, P ..~ Assistant Superintendent 11-7-75 © —
Ekang, E. E Assistant Superintendent 16-6-75 —
_Ekokotu, J. Deputy Superintendent 1-6-75 —
SGarkida, U. Assistant Superintendent 1-3-73 15-7-75
Henshaw, Miss. A. Deputy Superintendent 1-6-75 —
1y, S, .. Assistant Superintendent 21-7-75  —
. Jalingo, U. M. Deputy Superintendent 1-6-75 —
Jolaosho, E. Assistant Superintendent 5-6-75 —
Merengwa, S. Assistant Superintendent 11-7-75 —
N , F. .. Assistant Superintendent 11-7-75 —
Ogiata, G ... Assistant Superintendent 19-7-75 —_
Okoji, Miss. J Assistant Superintendent 20-6-75 —
Okolo, L. Assistant-Superintendent 12-7-75
Okon, A. Assistant Superintendent 12-7-75  —
80mar, M. Chief Superintendent 1-1-75 —_—
Oyebanjo, 1. Assistant Superintendent 1-8-74 —
Sado, A. - Deputy Superintendent 1-6-75 —_—
Seweniowor, B. Assistant Superintendent 12-7-75 —
Tarfa, Y. Y. Deputy Superintendent 1-6-75 —
Tsehemba, A. Assistant Superintendent 19-7-75 —_—
Nwamana, P. Deputy Superintendent 1-6-75 —
Uwnia, U. Deputy Superintendent 1-6-75 —_
Waodi, F, A. Deputy Superintendent 1-6-75 —_
1 50 per cent Acting Allowance is péyable. .
2 No Acting Allowance is payable. : '
3 Full Acting Allowance is now payable w.e.f. 1-4-75. Notification in Gazette No. 27 of 12-6-75 is
hereby amended. E . : :
4 50 per cent Acting Allowance is payable with effect from 1-2-75.
5 Notification in Gazette No. 50 of 10-10-74 is hereby amended.
6 50 per cent Acting Allowance is payable with effect from 1-1-75.
N |
LEAVE OF ABSENCE .
Department Name Appointment Date of Leave
" Departure  Granted
Audit - .. Amuochu, B. Higher Executive Officer : :
g FEF (Audit) e . 20-11-74 35 days
Customs and Excise Nwobi, V. A. Principal Collector * 23-6-75 42 days
" Inland Revenue Akinyele, S. A. Principal Inspector of Taxes 19-5-75 14 dy
Ministry of Agriculture Anunwa, J. L Laboratory Technologist . 19-5-75 15 day
and Natural Resources  Dina, 5. O. Research Officer, Grade I _ .. 30-6-75 25 days
Fatuga, B. A. Pupil Research Officer 7-7-75 35 day
Langley, P. P. Principal Meteorological
Superintendent 30-6-75 42 days
_ . Osakwe, Dr R. 1. Technical Officer .- 2-6-75 35 days
- 'Ministry of Communi- Orire, O. B. .. - 9-12-74 18 days
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LEAVE OF ABSENCE—continued
Department Name Appointment Date of Leave
: ' - Departure  Granted
Ministry of Economic Ossai, C. C. .. Senior Planning Officer 27-12-74 + 7 days
Development and :
Reconstruction
Ministry of Education Fasemore, Mrs A. M Assistant Education Officer .. 16-12-74 11 days
Oloko, S. 'B. Technical Instructor . 16-12-74 42 days
Uppal M. A.U. .. Vice-Principal .. 9-12-74 58 days
Ministry of Establish- Aderibigbe, J. O. .. Higher Executive Officer :
ments . (General Duties .. 30-12-74 21 days
Ajayi, J. A. - +. Executive Officer (Accounts) 1-5-75 35 days
Asala, P. C. A. .. Higher Executive Officer
- ' (Accounts) s 1-5-75 42 days
Odina, E. ]. .. * Senior Instructor 15-7-75 21 days
Ogunyemi, D. O. .. .Higher Executive OHicer
bour i 23-6-75 42 days
Olaniun, B. 1. .. Official Reporter . 1-7-75 35 days
Oranye, E. A. .. Higher Executive Officer
iAccounts) = 22-5-75 42 days
Ososami, Miss F. A, .. Librarian, Grade I 30-6-75 " 43 days
Otokid, J. A. .. Librarian, Grade 1 8-7-75 22 days
Ministry of External Achzkobe, E, O. - .. Interpreter/Translator 23-6-75 14 days
Affairs Oyelakin, L. O. .. External Affairs Officer,
' Grade VIII .. 23-6-75 14 days
Udoeyop, E. F. .. External Affairs Officer,
Grade IX v 11-6-75 10 days
Ministry of Health Kuti, Mrs W. O." .. Pharmacist, Grade I 29-4-75 90 days
Musa, S. A. .. Senior Maintenance Supenn- :
: tendent " 4 24-7-74 42 days
Ministry of Industries Meadows, A. B. .. ‘'Technical Oﬁicer 16-6-75 21 days
Ministry of Mines and Korie, D, A, .+ Inspector of Mines 2-6-75 35 days
Power _
Ministry of Trade Ajuziogu, M. O. -+ Produce Officer, Grade II .. *23-6-75 35 days
: Akpowowo, G. T. .. Produce Officer .. .. . 5-5-75 35 days
Ekere, W. O. .. Assistant Produce Officer 17-6-75 35 days
: Ighbo, C. A. .. Higher Trade Officer 28—4-75 42 days
Ministry of Works and ~ Adele, F. A. K, .. Higher Technical Officer 12-8-74 42 days
Housing Akinwale, A. A, «+ Senior Technical Officer 28-10-74 42 days
Edeke, E. O. .. Senior Surveyor . 16-6-75 42 days
Loncaric, T, ++ Senior Architect 15-4-75 87 days
Ogunmekan, E. 0. .. Senior Executive Engmeer 30-6-75 14 days
‘Omoarukhe, A. 1. .. Senior Electrical Superin-
tendent . ©27-11-74 42 days
Otobo, G. E. .. Chief Executive Engmeer 2-6-75 42 days
Police Anosike, E. S. .. Assistant Superintendent 1-5-75 35 days
Ekokotu, J. R. .. Assistant Superintendent 4-7-75 18 days
' Numan, B. .. Assistant Superintendent 1-7-75 35 days
Statistics .. . Oni,R/A.T. . ‘Higher Statistical Officer 22-11-74 35 days
- Onitilo, S. .. - Higher Statistical Officer .16-6-75 35 days -
RESUMPTION OF DUTY
Department Name Appointment Date of
' Resumption
Audit o Amuohu, B. .. Higher Executive Officer (Audit) 27-12-74 -
. Customs and Excise Nwobi, V. A. -+ Principal Collector . . 4-8-75
Inland Revenue .. Akinyele, S, A, .. Principal Inspector of Taxes 5 2-6-75
Ministry of Agriculture  Anunwa, J. L .. Laboratory Technologist . 3-6-75
and Na Resources Dina, 8. O, i Resea.rch%ﬂicer, Grade I . 25-7-75
Fatuga, B, A. .. Pupil Research Officer . 11-8-75
, Langley, P. P. .. Principal Meteorological Supermtendent 14-8-75
. Osakwe, DrR.I. ., Technical Officer i . 7-7-75
- Ministry of Communi-  Orire, O, B. . -+ Pupil Engineer 26~12-74
cations
Ministry of Economic Ossai, C. C. ++ Senior Planning Officer 3-1-75
Development and g
Reconstruction . .
Ministry of Education Fasemore, Mrs A. M.  Assistant Education Officer .. 27-12-74
Oloko, S. B, .+ - Technical Instructor i3 27-1-75
Uppal, M. A.U. .. Vice-Principal st 5-2-75
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Department

RESUMPTION OF DUTY—continued T

Name Appa:'ntmqnt | Date of
: Resumption
Ministry of Establish- Aderibigbe, J. O.. .. Higher Executive Oﬁicer (General Dutles) 20-1-75
ments jayi, J. A . Executive Officer (Accounts) 5-6~75
Asala, P. C. A, . Higher Executive Officer (Accounts) - 12-6-75
Odina, E. 1. . Senior Instructor . 5-8-75
Ogunyemi, D. O Higher Executive Officer (Labour) . 4-8-75
Olaniun, B. I. Official Reporter .. vk 5-8-75
Oranye, E. A. Higher Executive Officer (Amnunts) P 3-7-75
Ososami, Mss F.A: Librarian, Grade I .. 12-8-75
: Otokiti, J. A ‘Librarian, Grade I - v 30-7-75
Ministry of External - Achakobe, E. O. Interpreter/Tratslator .. 7975
Affairs Oyelakin, L. O. External Affairs Oﬁicer, Grade VIII .. 7-7-75
Udoeyop, E. F. External Affairs Officer, Grade IX v 21-6-75
Ministry of Health Kuti, Mrs W. O. Pharmacist, Grdde II _ .. 28-7-75
' ‘Musa, S. A. Senior Maintenance . v +9-74
" Ministry of Industries Meadows, }\. B. Technical Officer . . 7-7-75
Ministry of Mines and  Korie, D. A. Inspector of Mines . 1775
Power . ;
. Ministry of Trade Ajuziogu, M. O. Produce Officer, Grade II .. »o  28-7-75
: Akpowowo, G. T. Produce Officer .. “wa . 9-6-75
Ekere, W. O, Assistant Produce Officer .. o 22-7-75
. Igbo, C. A. Higher Trade Officer o e 9-6-75.
Ministry of Works and ~ Adele, F. A, K. Higher Technical Officer .. o 23-9-74
- Housing Akinwale, A. A. Senior Technical Officer .. - o 9-12-74
. Edeke, E. O Senior Surveyor .. i% .. 28-7-75
Loncarie, T. Senior Architect .. i o 11-7-75
o) n, E. O Senior Executive Engineer .. oo 14-7-75
Omoarukhe, A. 1. Senior Electrical Superintendent ¥ 8-1-75
Otobo, G. E. Chief Exccutive Engineer .. e 14-7-75
Police Anosike, E. 8. .. Assistant Superintendent .. ae 5-6~75
™ Ekokotu, J. R. .. Assistant Superintendent .. .. 22-7-75
_ Numan, B. .+ Assistant Superintendent .. . 5-8-75
Statistics . Oni, R. A. I . Higher Statistical Officer .. oo 27-12-74
: . Onitilo, S. . Higher Statistical Officer .. o 16-6-75
SECONDMENT
Department Name Appointment Post to which Date of
. ! seconded Secondment
Nﬁmstry of Entonu, I. Pnnapal Leather Principal Leather Technulogisf 31-7=75
Agriculture Technologist :
and Natural (Northern States
Resources Marketing Board,
. Kaduna)
TRANSFERS .
- Department ... Name Appointment _ Service[Post to which Date ?‘
. = trand‘erred Tr
Ministry of -~ Jokodola, 5. O.  Clerical Officer ~  Assistant Price Inspector ..  27~7-70
Trade (Public Service .
Commission,

Western State,

Ibadan)
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LEFT THE SERVICE b
. Date of Reasons for
Department Name Appointment leaving leaving
" Service Service
Audit Abodunrin, G. 0. Clerical Officer 16-6-75 Resigned
Ministry of Agriculture Amoka, S. L. Agricultural Laboratory
and Natural Resources ician 16-8-75 Resigned
Ayodele, M. B. Senior Artisan 16-6-75 Retired
Onanuga, A. Clerical Officer 16-6-75 Resigned
Ministry of Communi-  Amosun, J. 0. Chief Supervisor 11 11-10-75 Retired
cations Adesanya, P. A. Hend Postmaster 111 14-9-75 Retired
Ministry of External Obalany, G. L. Executive Officer 26~8-75 Dismissed
Affairs E (External Affairs)
Ministry of Finance Afariogun, Mrs S. A.  Senior Typist 7-9-75 Retired
Ministry of Industries Nwafor, S. O. Research Officer, Grade I 16-6-75 Resigned
. Ministry of Information Odunlami, O, Assistant Superintendent of
Press . 1-7-75 Retired
Ministry of Internal Olombeni, L. E, Senior Warder, Grade 1 3-9-75 Retired
Affairs
Ministry of Trade Anyaku, Mrs F. DD, .. Clerical Assistant 17-6-75 Dismissed
Williams, J. O. Produce Inspector 10-5-74 Resigned
Ministry of Transport  Agina, M. N. . <Craftsman, Grade I 1-3-75 Retired
Ministry of Works and  Okikioposu, B. Senior Craftsman 10-9-75 Retired
: Housing .
"Nigerian Institutefor Oil  Nneji, C. 1. Technical Officer 1-9-75 Retired
Palm Research .
Police Shodeinde, J. Corporal 1-8-75 Retired
Statistics Idu, S. .. Statistical Assistant 15-1-73 Resigned
Okonma, A. Statistical Assistant 30-6-75 Resigned
T e P s
OBITUARY

‘The Head of the Federal Military Government, Commander-in-Chief of the Armed Forces announces

with regret the death of

Mg M. ARONT, late Assistant Superintendent, Nigeria Police on 28th February, 1974.
“_

Government Notice No. 1421

Department

NiGErIAN INSTITUTE For TRYPaNOSOMIasiS RESEARCH

LEFT THE SERVICE

Name Appointment

Nigerian Institute Falang, S. T. Research Officer, Grade II ..

for Trypanoso- :

miasis Research

RebucTioN 1IN Rank
Department Name Appointment
Nifeﬁan Institute H. U. Adama Executive Officer
or Trypanoso- (Internal Audit)

miasis Research  Z. A. Oyedele

Executive Officer

(Accounts)

. Date of -
leaving
Service

19-8-75 Termination as a result

Reasons for
leaving Service

of misconduct

Post 1o which reduced

Assistant Executive Officer

Assistant Executive Officer

Effective
Date

19-8-75
19-8-75
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Government Notice No, 1422 )
C.;NanLandN oF CERTIF®ATES OF REGISTRATION OF TRADE UNIONS
Name of Union Certificate No.
Araromi Vegetables Sellers’ Association . 1751
Kwara State Washmen’s Asaouatmn i G 1431

_ The Cemﬁcate of Registration of the above-named Trade Umon is cancelled with effect from 12th
September, 1975 for havmgpphed for registration your trade union has failed to comply with other require-

ments of the Trade Unions
Darep this 12th day of September, 1975.

ecree 1973 entitling me to cancel registration.

~ S 0. Aramu,
Acting Registrar of ‘dee Unions,
Federal Ministry of Labour, Lagos

Gowm:rzent Notice No. 1423

e

\
CANCELLATION OF Cmmcu&s OF REGISTRATIDN’ or Trape Unions

~ Name of Union '
Onitsha-Jos Drivers’ Union Onitsha
Tlupeju Foodstuff Sellers” Association
!Gboym Tailors’ Union
Oshogbo and District Gold H&wkers Umon
Mid-West Musmmns Association ..

Certificate No.
596

i e 1746

v e e 1454
1358
1788

The Certificate of Registration of the above-named Trade Union is cancelled with effect from 10th
September, 1975 for having applied for registration the trade union failed to comply with other requirements
¢ of the T'rade Unions Decree 1973 entitling me to cancel registration.

{ e

Datep this 10th day of Sepltember, 1975.

S. 0. AvamMy, .
Acting Registrar of Trade Unions,
Federal Ministry of Labour, Lagos

Government Notice No. 1424
' RequisiTioN ORDER

In accordance with the powers conferred upon me
by section 2 of the Requisition and Other Powers
Decree (No. 39 of 1967) and of all other powers
enabling me in that behalf, I, OLuFEMI OLUMIDE,
Captain, Nigerian Navy and Federal Commissioner
of the Federal Ministry of Works, Lagos in the
Federal Republic of Nigeria, do hereby requisition
absolutely | fg;l public purposes the entire premises as
, contained in the schedule hereunder annexed.

Taxe NoTic that I require possession of the said
premises on the 12th of September, 1975. You are
therefore required to deliver same and all Documents
and or' Instruments existing thereon to me on or
before the date mentioned above.

SCHEDULE

All that parcel of land and all buildings, furniture -

(hard and soft) fixtures and fittings thereon known as
No. 8 Okotie-Eboh Street, South West Ikoyi, Lagos.

CAPTAIN OLUmn OLUMIDE, NN.
Federal Commissioner for Works

Government Nz-atice No. 1423

POSTING OF COMMISSIONERS OF
POLICE TO THE STATES

In accordance with the provisions of section 110
of the Constitution of the Federation, as modified
by the Constitution (Suspension and Modification)
Decree, 1966, the following postings of Com-
missioners of Police of the States have been made
with effect from the 1st of September, 1975 :— .

Name of Officer State
Mr E. L. Omitola Lagos
Mr U. Umoren ‘Western
Mr S. K. Dimka Kwara
Mr V. D. Pam North-Central
Mr E. O. Inyang Kano
Mr M. Danmadani .. .. North-Eastern
Mr K. O. Tinubu .. .. East-Central
Mr M. A. Eweka .. .. South-Eastern
Mr J. O. Olarinde .. Rivers
Mr S. O, Olumese .. Mid-Western

. Mapk thig 21st day of August, 1975.

~J. O. ADEIGRO,
Secretary,
Police Service Commission
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Governmment Notice No. 1426

Minerals Regulations
Rate oF RovaLTy oN TIN

For the purpose of computing Royalty on tin
during the period 14th September, 1975 to 13th
. October, 1975 the average mean price of tin during
the month ended 31st August, 1975 was 34,501.7159.

2. The Royalty payable will therefore, be
$}720.2745 per metric ton of metallic tin in con-
centrate.

3. Attention is drawn to regulation 78 (2) of the
Minerals Regulations. Every producer of tin ore shall
forward to the Deputy Director of Mineral Resources
relevant authenticated account sales not later than

six months from the date on which the tin ore was -

exported or delivered to the smelters.

M. Inuwa MoORROW,
for Director of Mineral Resources

Government Notice No. 1427 .

Loss or Locar. PurcHase ORDER

The Permanent Secretary, Ministry of Works and
Housing, Calabar, South-Eastern State has reported
the loss of Local Purchase Order No. 027103 dated
12th January, 1973 issued to Union Trading Com-
pany, Calabar,

The Local Purchase Order is hereby declared
cancelled,

Any person who comes in possession of it or is
able to give any information relating to it should
please report the facts to this Office or to the nearest
Police Station.

F. A, EpHRrAIM,
Accountant-General,

South-Eastern State:

Government Notice No. 1428

Loss oF Barcrays Bank CHEQUE

The Sub-Treasurer, Eket, South-Eastern State
has reported the loss of Barclays Bank Cheque No,
361766{026522 of 26th March, 1975 for }565.00
issued to Mr 8. S. Udoh. -

The Cheque is hereby declared cancelled.
Any person who comes i1 possession of it or is able

to give any information relating to it should please
report the facts to this Office or to the nearest Police

Station.

' F. A. ErHraIM,
Accountant-General,
South-Eastern State

Government Notice No. 1429

Loss oF TREASURY RECEIPT Vouceers

The Sub-Treasurer, Calabar, South-Eastern State,
has reported the loss of the following Calabar
Treasury Receipt Vouchers : _

T.R.V. No. 791696176, dated 13-3-73 for

?1,006?].00 issued to Abak Urban Development

ouncil.

T.R.V. No. 999 for }835.28 issued to Chief
Conservator of Forests, Calabar.

The Treasury Receipt Vouchers are  hereby
declared cancelled. ;

Any person who comes in possession of them or is
able to give any information relating to them should
please report the facts to this Office or to the nearest

Police Station. .
F. A. EpHRAIM,
Accountani-General,
South-Eastern State

Government Notice No. 1430
TrE Mipwives RequraTioNs 1967, SEcTION 69
REPORT OF LOSS OF CERTIFICATE

. It is hereby notified for general information, the
loss of a Midwives’ certificate, Registration No. 9830,
issued on 3rd September, 1973 to AprcarL TITILAYO
Oruceon of St. Camillus Hospital, Uromi, Mid-
Western State.

Anybody who comes in possession of this certificate -

or is able to give any information relating to it should

please report the facts to this office or to the nearest
Police Station. .

If the certificate is not found within three months
of this notice, it will be regarded as cancelled.

A. E. CooxeY-Gam (Mrs)

Secretary|Registrar,
Midwives Board of Nigeria

DaTeD this 9th September, 1975.

"+ 23rd A

Gamr;zmené Noiice No. 1431
DestrucrioN ofF ECT Boox 6

The Sub-Treasurer, Owerri has reported the
destruction of original, duplicate and triplicate
copies of ECT Book 6 No. 997234 of 29th July,

1975 by I.M.T. Student on vacation job.

2. The above-quoted Treasury Receipt is hereby
declared cancelled.

3. Any person who comes in possession of it or is
able to give any information relating to it should
please report the facts to this office or to the nearest
Police Station. '

J. O. C. Ung,
countant-General,
t-Central State

t, 1975.

Government Notice No. 1432

FEDERAL MINISTRY OF AGRICULTURE
AND RuraL DEVELOPMENT

TELEGRAPHIC ADDRESS

It is notified for general information that the
word “FepwaTeR” is the telegraphic address for the
new Federal Ministry of Water Resources. ;

Permanent Secretary,

Federal Ministry of Agricultn:
and Rural Deﬁilfgment "

’



_. - Government-Notice No, 1433 .
: Cusroms aND Excise, NiGeriA

REVENUE FIGURES FOR APRIL 1975 AS ON 5t AUGUST, 1975

e . . R ; Proportionate Appropriate  Appropriate Difference between
Sub-" . ) Revised Approved  Estimates Net Revenue Net Revenue Net Revenue Co, (5) and (8)
head. . '+ ' Details of Revenue Estimates Estimates  April 1975  April 1975 April 1975 - '

svepes ¥ 1974-75 1975-76 . . Imcrease  Decrease
) . 2) 3 @, ® - (6) )] ® : &) ..(10) - .
+ +  ImporT DUTIES ' N N N »N N = N o

1. Lwe Animals’ and Animal Products .+ 2,000,000 3,000,000 250,000 — 456,312 456,312 206,312 -

2, Vegetable Produets =" .. 3,500,000 4,000,000 333,333 — 404,280 404,280 70,947 _

3. Animal and Vegetable Fats nnd Ods .. 1,000,000 1,500,000 125,000 —_ 162,643 162,643 37, 643 —_

4, Prepaned Foodstuffs’ s .. 16,000,000 16,400,000 1,366,667 — 1,094,518 1,094, 518 - 272,149

5. Soft Drinks i el = i 100,000 100,000 8,333 — 238,395 238 395 230, 062 —

6. Beér .. e ! SR e .+ 2,000,000 2,000,000 166,667 —_— 301,030 301,030 ) 134,363 —_

7. Wine and Spirits ’ - - .. 3,000,000 3,000,000 250,000 — 628,303 628, 303 378, '303 —

8 Animal Fodder .. -500,000 1,500,000 125,000 —_— 14,592 14, 592 — 110,408

9, Tobacco for manufacture of Clgarettes and ! . :
*  other Unmanufactured Tobacco . 600,000 700,000 58,333 — - 76,867 76,867 18,534 B
10. Manufacmred Tobacco (Tobacco Prepa- i . e ;
. tions)- 150,000 300,000 25,000 —_ 8,604 ' 8,604 — 16,396
11, Mmeral Products ext:ludmg Fuel and Oil 5,000,000 6,000,000 50,000 — 891 327 891,327 391,327 —_
20 30,000 -2,500 — 5491 5,491 2,991 -

12. Metalli¢’Ores=- * “'\"
13. Mineral Fugld, Lubncants, 'Oil and
Bituminous Substances and Wares .. 16,000,000 20,000,000 1,666,667

!

2,881,609 2,881,609 1,214,942 —

14. Products of the Chemical arid Allied . : .

Industries .. 19,000,000 20,800,000 1,733,333 —_ 2,467,073 2,467,073 733,740 ) _
15. Artificial Resins Plasnc Mater:als and : L

Rubber .. 12,000,000 13,000,000 1,083,333 — 1,438,492  1,438/492 355,159 e
16. Leather and Travel Goods e ..~ 2,000,000 2 000 000 166,667 — 74,434 74,434 — 92,233
17, Waod dnd Straw Products ot 400,000 500 000 41,667 —_ 567,251 567,251 525,584 —
18. Papér-making Materials .. : 150,000 30,000 2,500 — 11,163 11,163 8,663 - P
19. Paper and Paper Board, Pnnted Books L _ _ ' .

arid Newspapers, etc. . .. '14,000,000 14,000,000 1,166,667 _ 1,200,192 1,200,192 33,525 - —
20. Textiles and Textile Artlcles = .. 30,000,000 30,000,000 ° 2,500,000 — 5,139,583 5,139,583 2,639,583 —_
21. Footwear anid Headgear . . 3,000,000 3,100,000 258,333 _ 327,701 327,701 69,368 e
22, Umbrella, Sunshades, Prepared Feathers .

and Asticles of Hurnan Hair .. .. 250,000 1,000,000 83;333 - 16,008 16,008 s 67,325
23, Articles of Store, Plaster and Aabestos d

Ceramie Products, Glass and Glass- .

ware, Precious Stones and Metals .. - 8,000,000 10,000,000 833,333 —  1,445917 1,445,917 12,584 —
24, Jewellery and Immitation Jewellery .. 1,000,000 ,000,000 83,333 . — 213,196 213,196 129,863 -

25. Base Metals-and Articles of Base Metals 42,044,160 50,000,000 4,166,667 7,125,834 7,125,834 2,959,167

26, Machinery and Mechanical App]mnoes '
; and Electrical Eqmpmenta . . 40,000,000 48,000,000 4,000,000 —  B,066,206  B,066,206 4,066,206 -
27. Vehicles .. - v .. 35,000,000 39,000,000 3, 1250 Oﬂﬂ — 8 309,773 8,309,773 5,059,773 —
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REVENUE FIGURES FOR APRIL 1975 A§ ON 5tn AUGUST, 1975—continued

Difference between

Sub- B, ' Revised Efprowd Proportianate Net Revenue ﬁppropn‘ate Appropriate Columns (5) and (8)
head Details of-Revenue Estivmates timates timates April 1975 Net Revenue Net Revenue
1= 1974.75 1975-76 April 1975 April 1975 Increase  Decrease
(1) 2 3 (€] ®) (6) () ® ® (10)
ImporT DUTIES E N N N N N N N N
28. Floating Vessels .. 1,000,000 1,300,000 108,333 —_— 87,543 87,543 — 20,790
29. Optical Snotographic Measuring and o _ _ L
edical Instruments, Clocks, and ; : .
Watches, and Musical Instruments 4 800 000 6,200,000 516,667 — 1,748,100 1,748,100 1,231,433 —
30. Office and Household Furniture DO 000 4,000,000 333,333 —_ 669,653 669,653 336,320 —
31. Works of Arts-and Antiques s 8, 000 000 9,300,000 775,000 — 140,408 140,408 —_ 34,592
32. Import Duty not elsewhere spec:ﬁed or ; v . :
included' .. : .. 20 — 3,000 . 250 s 822,103 $22,103 821,853 il
33. Reconstruction Surchargc .. _ —_ -— C = — — e —_ —
34. Parcel Post 5o . aiw 1,000,000 1,000,000 83,334 — — — — 83,334
© ToraL, IMporT DuTIES ¥ 271,794,200 312,763,000 26,063,583 — 47,034,601 47,034,601 21,668,245 697,227
v INCREASE . ee’ e — — — _ — 20,971,018 —_
Export Duries -
35. Animals, Birds and Reptllea 20,000 80,000 6,667 —_ 10,327 10,327 3,660 —
36. Banana . . 20 1,000 83 —_— — — e - - 83
37. Hides and Skms 500,000 433 000 36,083 —_ 22,933 . 22,933 = 13,150
38. Rubber .. - -— 10 1 — 2,901 2,901 2,900 —
39 Scrap Metal Hee 100,000 48,000 4,000 — 2,765 2,765 — 1,235
Slag, Tin .. = .. s - 20 . 35,000 2,917 —_— e — 2,917
41 Wood and ’I'xrnl:-e.r 420,000 489,000 40,750 — '8, 167 8,167 — 32,583
42, Export Duty not elsewhere apemﬁed .20 200,000 16,667 -— 13 640 13,640 — — 3,027
* Torar, Export DuUTIES — ¥ 1,040,060 1,286,010 107,168 — 160,733 60,733 6,560 52,995
©  Decrease ¥a i . — — — — — — —_ - 46,435
Excise Duties - '
43. Cigarettes .. . .. i 12,000,000 12,310000 1,025,833 —_— 38,817 38,817 _— 987,016
44. Snuff e % e ' 20 498, 000 41,500 — — —_ 41,500
45. Beer . 40,000,000 30,681,000 2,556,750 e 450,267 450,267 — 2,106,483
46, Aerated Waten 3,006,000 1,500,000 125,000 —_ — — 125,000
'47. Wine and Spirits . 3,000,000 900,000 75,000 — 278,233 278,233 203,233 —
48. Matches R 928,000 540,000 45,000 — — e — 45,000
49. Mineral Oil—Gas or Diesel Furrunatmg, = '

. Lubricating and Motor Splnts . 43,000,000 41,000,000 - 3,416,666 —_ 360,372 360,372 —_ 3,056,294
50, Cereal Flour - . —_ 10 1 _— — — — 1
51. Batteries and Electric Lamps S o 380,000 300 25 — 113,471 113,471 113,446 —
52. Cosmetics, Perfumes and Soap .. . 170,000 2,000,000 166,667 —_ —_ — — 166,667
53, Medicaments and Disinfectants . it 190,000 500,000 41,667 —_ — — —_ 41,667
54. Sound and Vision Equipments .. 800,000 800,000 66,667 —_— 774,775 774,775 708,108 —

(7431
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55. Houuhold Fu:mshmg Equipments -
56. Gaming and Amusement Equipment
g‘g {ewnl!ery and Imitation Jewellery ..

59, Bmldmg Mabenal&-Cement, Rooﬁng
- . Sheets and Structures ..

60. Ball-Points Pens .. ;

'61. Liquefied Petro!eum Gas .

62. Textile . 5k

63. Textile Articles

64. Food Preparations .. . _

65. Plastic Ware., .
66. Travel Goods o
6; Bewing Machines ..

69, Excme Duty not elsewhere speclﬁed or
mclud:;lty
70 Reconsm.lcuan Surcharge B a

ToraL, Excisg Duries e
INCRIASE .. ° .

Fees, ETC.

71. Forfeitares and Penalties ..
72: Overtime and Shipping Fees
'73. Rent on Goods

74. Other Customs and Excise

TDT.BL, Fms____,-_-__.. o
Dmm
1-34. Total Import Duties
35-42. Total Export Duties
43-70. 'Total Excise Duties
71—14 Total Fees o
Finat ToTtAL

FmaL INCREBASE ..

ron Nettmg and Fencing Materials and -

2,483,654 —

1,400,000 5,300,000 #41,667 - 2,925,321, 2,925,321
20 - 340,000 28,333 = 30,193 30,193 1,860 -
i 92,000 7.667 —_ — — = 7,667
20 500,000 . 41,667 g - - - 41,667
80,000 mo,o?g 3,333 s — e - 3’”?
1,750,000 3,000,000 250,000 s i s — 250,000
- 4,250,000 10,050,000 837,500 = s i - 837,500
2,120,000 6,000,000 500,000 — — — g 500,000
'210,000 8,000,000 666,667 — s — — 666,667
30,000 90,000 7.5 o~ s - — 7,500
140,000 141,000 11,750 = s g - 11,750
300,000 440,000 36,666 e 979,178 979,178 942,512 -
600.00& 800,000 66,666 _ —_ <55 s 66,666
20 10 1 s 5,543,007 5,543,007 5,543,006 —_—
N 114,354,080 125,582,330 10,465,194 - 11,493,634 11,493,634 9,995,819 8,967,379
- —_ — — o — 1,028,440 . —
3,000,000 558,000 46,500 = 38,586 38,586 _ 7,914
500,000 56,000 4,667 - 24,323 24,323 19,656 il
1,680,000 253,000 21,083 - 21,963 21,963 880 e
1,296,047 588,000 49,000 - 32,260 32,260 s 16,740
N 6,476,047 1,455,000 121,250 - 117,132 117,132 20,536 24,654
. e = - — . -— 4,118
T 271,794,200 312,763,000 26,063,583 oz 47,034, 601 47,034,601 20,971,018 —
.. 1,040,060 1,286,010 107,16 o 60,733 60,733 s 46,435
.. 114.354,080 125,582,330 10,465,194 — 11,493,634 11,493,634 1,028,440 ks
6,476,047 1,455,000 . 1,250 — '117.132 117,132 sk 4,118 .
N 393,664,387 441,086,340 36,757,195 i 58,706,100 58,706,100 21,999,458 50,553
N — —_ — —_ i~ — 21,948,905

Notes :—(1) Subject to adjustments prior to closing of Accounts.
(2) Import Duty collected by Posts and Telecommunications Department during the period Decemiber 1971-April 1975 is not included.

5. A, Musa,
Divrector, Department of Customs and Excise
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Government Notice No. 1434

REGULATIONS ON SAILINGS AND ARRIVALS OF VESSELS INTO NIGERIAN PORTS

All Shipping Companies/Agents operating in Nigeria are requested to advise their Overseas Principals
of the following regulations regarding arrivals of vessels in Nigerian Ports. ' i

(1), With effect from 18th August, 1975, all Shipping Agents must register with the Nigerian Ports

Authority before undertaking their activities in Nigeria..
(2) All shipping Companies/Agents must furnish the Nigerian Ports Authori

ty, at least two months prior

to the departure of their vessels from the loading ports, the following vital information :—
(a) Port/ports of sailing and estimated time of departure ;

(b) Port/ports of discharge in Nigeria ;

(¢) Estimated dates of arrival in Nigerian Port/ports ;

(d) Detail information about cargo commodities to be imported into Nigeria ;

(¢) Total deadweight/freight tonnage of cargo, e.g. general or bulk, carried in such vessels ;

(f) Description of the vessels, i.e. length, breadth and draught of such vessels.

(3) On receipt of the above information, the Nigerian Ports Authority will co-ordinate all sailing as well

as regulate the arrivals of vessels in Nigerian ports.

(4) The information supplied will enable the Authority to confirm and
alternative, alter and fix a more suitable date(s) acceptable to the Authority.

approve such sailings or in the

(5) After the confirmation or alteration of the departure dates approved b§ the Authority, the Shipping
Companies/Agents shall convey this information to their various Principals Overseas who in turn w:H be
expected to arrange suitable sailings which should conform with the Authority’s bookings.

A reconstituted Ports Operation Committee will be charged with the responsibility for allocating berths
to ships which have obtained clearance with the Nigerian Ports Authority.

The Committee will, among others, consist of the Nigerian Ports Authority officials and some Shipping
Companies/Agents’ representatives and will normally meet once weekly.

There will also be weekly publication announcing estimated dates of amvul of }&:isels in Nigérian Ports
and indicating their respective berths. This is to facilitate a pre-plan operation by all interested organisations.

Failure of any Shipping Company/[Agent to comply with these regulations shall resultin the Authority
refusing service to their vessels. -

Until the problem of ports cﬁngestian is resolved the Ministry of Fi;mneé has been requested to regulate

the process by which it provides automatic foreign exchange convers to private ship charterers.
All enquiries in respect of this release should be forwarded to the appropriate Port Manager.

9th August, 1975.
|

. 7 'Y, A, GOBIR,
Permanent Secretary, :
Federal Ministry of Transport,
Lagos

' ]
Government Notice No. 1415 (2nd publicatijn)

Feperar. MiNisTRY oF Ebpucarion

TENDERS FOR THE SUPPLY OF .
HOME ECONOMICS EQUIPMENTS
FOR ALL FEDERAL'GOVERNMENT"
. GIRLS AND MIXED COLLEGES -

1. Tenders are invited from reputable ﬁfﬁsil

operating in Nigeria for the supply of Home Eco-
nomics uipments to ederal Government
Girls and M?xcd Colleges throughout the.twelyve
States of the Federation. "' C r it
2. The equipment which are required are listed
in the brochures which are available for inspection
and collection in the Ministry of Education, Lagos,

Room D. 27, Post and Telecommunications Building,
Tafawa Balewa Square, Lagos, between 8.00 to
3.00 p.m. from Monday to Friday and 8.00 a.m. to
1.00 p.m. on Saturdays. L

3. Tenderers can quote for all or for at least
colleges. !

4, The successful tenderers will be required to

- deliver the consignments to the collegefcolleges to

which have won tenders. Tenderers should
therefore include transport- costs to the college/
cgllegés for which they. Have tendered and also
guarantee that orders could be delivered there within
si¥ weeks of the contract being ‘awarded. B
or damages in transit will be the responsibility of the
suppliers. > .° © .

5. Tenderers are requested to pay ¥20.00 non-

refundable deposit into any Sub-Treasury in Nigeria
under ReveneuI::SHead 7, Sub-head 9 “Deposit on
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Tenders” of the  Current Federal Government
Estimates. The original and photostat copy of the
Treasury receipt should be attached to the Tenders
as evidence of payment. The original receipts will

be returned to tenderers after the tenders have been -

considered.

6. Expatriate firms wishing to -tender should
indicate whether or not their companies are estab-
lished in Nigeria in accordance with the Immigration
Act and the Companies Decree, s

7. Tenders should be submitted in sealed enve-
! marked “Confidential—Tenders for the supply

Home Economics Equipments to all Federal

Government Girls and Mixed Colleges throughout

the Federation” and addressed to the Permanent
Secretary, Federal Ministry of Education, Lagos,
to reach him not later than 12.00 noon on Saturday,
4th October, 1975, _ ; .

8. No tenders will be considered unless they are
submitted in full compliance with the provisions of
this notice. . _

9. The Board is not bound to accept the lowest
or any tender. ;

Permanent Secretary,
Federal Ministry of Education,
; Lagos

Government Notice No. 1435
; State House

TENDER FOR THE PURCHASE OF
BOARDED VEHICLES

Tenders are hereby invited for the purchase of the
undermentioned boarded vehicles at State House,
Lagos :— ) '

(i) Volkswagen 411L Saloon Car No. FGN 317
(it) Mercedes Benz 200 Saloon Car No. FGN 29
ift) Mercedes Benz 280s Saloon Car No. SH. 5
; 33‘0 Mercedes Benz 280s Saloon Car No. SH. 6
- (v) Mercedes Benz 280s Saloon Car No. SH. 7
: Em') Mercedes Benz 200 Saloon Car No. SH. 14
viz) Various items of Motor Spare Parts,

2. Permission to examine the boarded wvehicles
and spare parts may be obtained from the Officer-in-
Charge of Transport, State House, Lagos, between
the hours of 9 a.m. and 3 p.m. each day (Monday to
Frid:é?. Application: forms. are alse obtainable from
this A . "

3. Tenders must be submitted in sealed envelopes
marked “Coﬂﬁfmﬂd‘ |—Tender for Purchase of
Boarded Vehicles” and addressed to the Principal
Secretary, State House, Lagos, to reach him not
later than fourteen days from the date of the publica-
tion of this notice.

- 4. The successful tenderer will be required to

make full settlement for the accepted tender before
the vehicle or spare part is removed and such settle-
ment and removal must be completed within seven
days of notification of acceptance. i

5. The State House is not bound to accept the
highest or any tender. ' -

or Princi ecre
A to the ﬂp'gad of t!ﬁry
Federal Military Government

Gouem_mmt Notice No. 1436
FEDERAL MINISTRY OF LABOUR, LAGos

TENDER FOR THE SALE OF
DEPARTMENTAL USED VEHICLES

Tenders are invited for the purchase of the under-
mentioned used Government vehicles.

' VeNkide Make Location of Vehicle
0.
1. FGN 294 Volkswa Trade Testing Office, -
L Onike, Sae T

2. LS 6022 Volkswagen Trade Testing Office,

KombiBus Onike, Yaba,.
3. LO 8090 Mercedes  Nigerian Farmeraft
i Benz %ue for the Blind,
.

2. These items can be inspected in the premises
indicated against them between 9 a.m. to 2 p.m.
daily (Monday-Friday). Permission to inspect the
vehicles be obtained from the Chairman,
Departmental Tenders Board, 4th floor, Federal
Ministry of Labour, Independence Building, Lagos.

3. Tenders which must be submitted in sealed
envelopes marked ‘Confidential Tender for Vehicles’
and addressed to the Chsirman, Departmental
Tenders Board, Federal Ministry of Lubour, Lagos
to reach him not later than 15th October, 1975. The
successful tenderers will be required to make full
payment before the motor vehicles are removed and
such settlements and removal must be completed
within 7 days of the notification of acceptance.

B. OcUNsANYA,
Jor Permanent Secretary

Government Notice No. 1416 (2nd publication)
UniversiTY OF IFR
VACANCIES

Applications are invited from suitably qualified
candidates for the following posts in the

niversity :
No. Post. . [dvert No. Salary S.:ale
Department—School of Pharmacy
- 1. Senior Labora- 09/260/75 G.L. 04
tory Assistant, 1,100-2§1,380
Grade IT - :

Department—(a) University.of Ife Press
2. Typist,Gradel 42/269/75 :N1,100-1,380
(b) Faculty of Education :
, 06/265/75 241,100-241,380
Department—Division of Human Biology and
Behaviour -

3. Assistant 37/261/75 GL. 06
Technician 31,630-82,310

4. Laboratory 37/262/75 G.L. 03
Assistant, . N900-241,1
Grade IT

5. Driver, Grade II  37/263(75 ¥900-2¥1,140
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6. Photo-copying  37/264/75 2900-3¥1,140
- Assistant,

GradeIT
Department—Education :
7. Stenographer, G.L. 05

Grade I

06/266/75
¥1,370-1,810

Department—(a) Education
8. Typist, Grade II 06/267/75
(&) Adult Education
06/268/75 2¥900-341,140

ualifications.—West African School Certificate
with Credit in at least two Science subjects plus five
years Laboratory rience or Year II Certificate
of the Laboratory Technician’s Training Scheme
plus three years experience,

2. (a) Secondary Class IV or Modern III plus
R.S.A. or Treasuryor Pitmans Certificate in typing at
50 words per minute or Secondary Modern Commer-
cial Certificate with pass at 50 words per minute in
typing, and at least 2 years experience plus a
recognised certificate in English. Preference will be
given to those with experience in a book trade
organisation.

(b) Secondary Class IV or Modern III plus R.S.A.
or Treasury or Pitmans Certificate in typing at 50
waords per minute or Secondary Modern Commercial
Certificate with pass at 50 words per minute in
typing, and at least 2 years experience, plus a
recognised certificate in English,

3. West African School Certificate or G.C.E. ‘O’
Level with passes in relevant Science subjects plus
either (a) City and Guilds Ordinary Certificate in
Workshop Practice or (b) Intermediate I.S.T. or
LM.L.T. or (¢) 2 G.C.E. ‘A’ Level in relevant
Science an%'or'Mathematical subjects plus Labo-
ratory or Workshop experience. i

4. West African School Certificate with Credit in
at least two relevant Science subjects or G.C.E. ‘O’
Level in 5 subjects including two Science subjects.

5. Modern I11I with Class ‘C’ Driving Licence and
5 years experience.

6. Modern III or Class IV Certificate and 8 years
experience after successful completion of appren-
ticeship.

7. West . African School Certificate including
Credit in English Language or G.C.E. ‘O’ Level in 5
subjects including English; R.S.A.. or Treasury or
Pitmans Certificate at 100/50 wor'ds per minute in
Shorthand and Typing ; plus 3 years experience as a
Stenographer. :

. 8. Secondary Class IV or Modern III plus R.S.A.

or Treasury or Pitmans Certificate in typing at 35
words per minute ; or Secondary Modern Com-
mercial Certificate with a pass in typing at least 35
words per minute,

G.L, 03

Method of application.—Applications (three copies)
naming three referees and their ad and statin
clearly the applicant’s -age, qualifications an

experience in chronological order, together with copies
(:gt originals) of Certificates and Testimonials, should
be forwarded to the Senior Assistant Registrar,
(Personnel and Labour Relatjons), University
of Ife, Ile-Ife, so as to reach him not later than
Monday, 29th September, 1975. :

Serving officers of the University of Ife should
please pass their applications through their Heads
of Departments, -

Only %qpphmqons which are accompanied with
photocopies of credentials and which comply in
detail with other requirements of the advertisement
will be considered and only those shortlisted will be
acknowledged. Please quote the appropriate reference
number of the advertisement,

Gmnpu_ent Notice No. 1417 (2nd publication)

UNIVERSITY Cou.ncn HosPITAL, IBADAN
APPOINTMENT OF ASSISTANT

SECURITY OFFICER

Applications are invited from suitably qualified
candidates for the above post in this hospital. | -

Qualification requivements—Candidates must be
Nigerian policemen, or ex-servicemen with good
educational background. Preference will be given to
those with W.A.S.C. or its equivalent and with
con.siderable experience in similar duties in the
Police Force, Military or other disciplined Force and
must not be below the rank of a Sergeant with at
ledst 5 years experience in that grade, and must not
be more than 45 years of age.

Duties.—The duties of the post include assisting
the Security Officer in the Administrative control
and responsibility for the security of life and
property in the hospital premises, detection and
investigation of crimes and such other duties as may
be delegated to him from time to time by the Security
Officer.

Salary.—Scale 06—2¥1,630-242,310.00 per annum.

Method of application—Application forms are
obtainable from the House Governor on receipt by
him of a stamped self-addressed foolscap envelope,

Closing date.—30th September, 1975.

Government Notice No. 1418 (2nd publication)

GOVERNMENT OF THE MmD-WESTERN STATE
or NIGERIA

VACANCIES FOR CHIEF MAGISTRATE,
GRADE LEVEL SM. 3, SENIOR
MAGISTRATES, GRADE LEVEL 10
AND MAGISTRATES, GRADE LEVEL 09

Applications are invited from suitably qualified
candidates for appointment into the posts of Chief
Magistrate, Senior Magistrate and Magistrates in
the Judicial Department of Mid-Western Nigeria.

2. Salary scales :

(a) Chief Magistrate—Grade Level SM, 3—

(246,895-248,730) per annum.

(b) Senior Magistrate—Grade Level 10—
(245,350-2¥6,430) per annum.

(c) Magistrate—Grade Level = 09—(¥3,980-
N5,340) per annum, '
3. Qualifications—(a) Chief Magistrate—same as

for Senior Magistrate.

(b) Senior Magistrate—candidates must be legally -
qualified to practice as Advocates in a Court or
Courts of unlimited jurisdiction in civil and criminal
matters in Nigeria or elsewhere in the Common-
wealth for a period of not less than seven years,
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(¢) Magistrate—candidates must be legally quali-
fied to practice as Advocates in a Court or Courts of
unlimited jurisdiction in civil and criminal matter
in Nigeria or elsewhere in the Commonwealth for
a period of not less than five years,

4, Duties—To hear and determine civil and
criminal cases within his jurisdiction in accordance
with the provisions of the Magistrates’ Courts Law

_perform certain administrative duties and give
directions, where necessary to the Registrar in
connection with the running of the Registry.

5. Conditions of service—The appointments are
permanent and pensionable and in the case of new
entrants into the Public Service, appointment will
be on probation for three years.

6. Method of application.—Applications from
candidates not in Government Service should be
submitted in duplicate, on Form M.N.P.S.C. 1
which may be obtained from the Secretary, Public
Service Commission, Benin City, or the Administ-
ration -Attaché (Recruitment), Office of the High
Commissioner for Nigeria, 9 Northumberland
Avenue, London, W.,C. 2. Applications from
candidates in Government Service should be
submitted in letter form through the normal depart-
mental channels. If an applicant is in a Civil Service
other than that of Mid-Western State of Nigeria, his
application should be routed through the Secretary
of the appropriate Public Service Commission who
should forward it with copies of the candidate’s con-
fidential reports for the last three years, - '

7. Closing date.—Applications should reach the

Secretary, Public Service Commission, Benin

City,
‘not later than 30th September, 1975.

A. A, E. Usaru,
s Secretary,
Public Service Commission

 Government Notice No. 1437

GOVERNMENT OF Min-WESTERN STATE"
oF NIGERIA

: VACANCIES
’ A(Eplications are invited from suitably qualified
candidates for appointment to the undermentioned

posts in the Minis
Mid-Western State of Nigeria.

(a) Film Production Officer
(b) Assistant Film Production Officer

2. Salaries : )
(a) Salary Level 07—232,000-3,000.

(b) Salary Level 06—231,630-2,310,

3. Qualifications :

(a) Candidates must possess the General Certi-
ficate of Education (Advanced Level) with passes in
* three subjects obtained at one sitting or in four

subjects obtained at not more than two slttmgu or an
equivalent qualification. A knowledge of either
photography, film production, journalism or publicity
will be an advantage. Candidates must in addition be
in possession of the Corporate Membership of the
British Kinematographic Someg or its equivalent
plus, in either case at least years suitable
-post-qualification experience in film production.

_land Avenue, London, W.C.

try of Home Affairs and Information

(5) The General Certificate of Education
(Advanced Level) with passes in three subjects |
obtained at one sitting or in four subjects obtained
at not more than two sittings or an equivalent
qualification. A knowledge of either photography,
film production, journalism or publicity will be an |
advantage. '

4. Duties :

(a) Same as in (b) below but at a higher level of
responsibility.

(5) Responsibility for newsreel coverage and the
production of documentary films, handling of
all types of film cameras and associated equipment,
investigating the treatments of films to be produced
by the Film Production Unit. Preparation of shooting
scripts, sound recording for documentary films ;
pictures and sound editing. :

5. Conditions of service.—The posts are perma-
nent and pensionable. New entrants to the public
service will be on probation for three years.

6. Method of application :

. (i) Applications from candidates not in Govern-
ment Services should be submitted in duplicate on
Form M.N.P.5.C. 1 which may be obtained from the
Secretary, Public Service Commission, Benin City
or the Administrative Attachd (Recruitment), Office
of the High Commissioner for Nigeria, 9 No. ber-

1 or the Chancery,
Embassy of Nigeria 1333 Sixteenth Street, N.W,,
‘Washington D.C. 20036 if they are in the United
States or Canada. .

(#) Apilicaﬁons from candidates in Government
Services should be submitted in letter form through
the Heads of applicants’ Departments. Applicants
who are in the Public Service of a State other than -
the Mid-Western State of Nigeria should submit
their applications through the Secretary of their
Public Service Commission who should forward the
applications together with copies of confidential
reports rendered on the officers during the last three
years, to the Secretary, Mid-Western State Public
Service Commission, Benin City.

7. Closing date : -

Applications should reach the Secretary, Public
- Service Commission, P,M.B, 1066, Benin City not
later than 30th September, 1975.

A. A. E, Usaru,
Secretary,
- Public Service Commission
- Government Notice No. 1438

INTERNATIONAL LABoUR OFFICE
TeCHNICAL C0-OFERATION PROGRAMME
ANNOUNCEMENT OF VACANCY

Country.—Pakistan, _ :

Project code.—PAK/72/002 (Post 01).

Date issued.—June 1975, :
Closing date for applications.~31st October, 1975,
General fisld—Occupational Safety and Heslth,
‘Title of post—Expert in Industrial Hygiene
(Post 01). ,

Duty station.—Karachi (six months) Lahore (six
_ months), :
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. Duration of appointment.—12 months.
' Desirable starting date.—1st August, 1976, '

Terms of appointment.~On the basis of interna-
tional agreements or national law relating to presence
or residence abroad, ILO salaries and emoluments
are generally tax exempt. In the absence of exemp-
tion, fx paid will be reimbursed in accordance with
an ILO document which will .be supplied upon
request. Although quoted in US dollars, the salaries
and emoluments are payable partly in the currency
of the home country and partly in the currency of
the duty station.

Annual salary.—Between US $21,324 and US
$25,704. (The initial salary of the appointee will be
fixed in accordance with his/her qualifications and
experience, Increments are granted annually).

Post adjustment,—(Class 1) (suhjest to change);
between US $610 and US $700 (single rate) ;
between US $915 and US $1,050 (dependant rate).

Assignment - allowance—US $1,900 (single rate) ;
US $2,400 (dependant rate). y

Family allowance (if eligible).—Spouse : US $400
per annum ; each child : US $450 per annum.

-Other ts.—Installation allowance, education
grant for children, repatriation grant upon termina-
_tion of assignment, 30 working days’ annual leave,
home leave travel with eligible dependants every
two years, social security benefits. ) . =

Description of duties—Within the general frame-
work of the project :

(a) to make a survey aiming at the assessment
of main occupational hazards and existing facilities
for laboratory analytical occupational hygiene
work in the country ;

(0) to undertake a comprehensive training
programme for factory inspectors, safety officers
of the enterprises as weil as factory medical
officers in the field of industrial hygiene ;

(¢) to undertake in-service training of the staff
of f;ctory inspectorate in industrial hygiene field
work ;

occupational hygiene services in the country,

including the plans for the establishment of an

industrial hygiene analytical laboratory (staffing,
equipment, organisation) ; :

_ (¢) to prepare the necessary educational material

and carry out educational activities in industrial

hygiene for factory inspectors and representatives
of industry ; and

() topr reports as required on the imple-
mentation of the project.

Qualifications required—Academic degree in occu-
pational hygiene (or chemistry) and extensive
practical experiente in hygiene, particularly at the
plant level. '

Sound knowledge of the latest evaluation and
control techniques in laboratory and in the field.

Considerable experience in factory inspection and

in administration of .occupational hygiene pro-

grammes at government and the industry level.
Ability to lecture on hygiene subjects and to
conduct courses at various levels.

Sound knowledge of international and/or national
legislation and standards of occupational hygiene.

(d) to prepare plans for the development of

_ Ability to establish and maintain good working
liaison with services and institutions concerned with
hygiene and ability to integrate into a team of
counterparts and international experts.

Lénguage.—'Fully satisfactory working imowledge
of English. ; 24 :

Government Notice No. 1439
_ INTERNATIONAL LaBOUR OFFICE
TecaNicAL Co-OPERATION PROGRAMME
- ANNOUNCEMENT OF VACANCY
- Country.~—Iran, '
Project code.—IRA[74/033 (Post 03).
Date issued —July 1975.

) gg:ras'ng date for applications—30th September,

. General field—Occupational Safety and Health.

Title g ?t.-—Opraﬁonal Health Specialist
(Post 03) OSH Institutes. ; :

Duty station.—Teheran. .
Duration of appointment.—24 months.
Desirable starting date.—1st January, 1976.

Terms of appointment—On the basis of interna-
tional a§reemems or national Jaw relating to presence
or residence abroad, ILO salaries and emoluments
are generally tax exempt. In the absence of exeraption,

- tax paid will be reimbursed in accordance with ‘an

I1.O document which will be supplied upon request,
Although quoted in US dollars, the salaries and
emoluments are payable partly in the currency of the
home country and partly in the currency of the duty
station. -

Annual salary.—Between US 821,324 and US
$25,704. (The initial salary of the appointee will be |
fixed in accordance with hisfher qualifications and
experience. Increments are granted annually).

Post adjustment.—(Class 5) (subject to change) :
between US-*$3,050 and US $3,500 (single rate) ;
between US $4,585 and US $5,250 (dependant rate).

Assignment allowance—US $1,900 (single rate) ;
US $2,400 (dependant rate). !

Family allowance. (if eligible)—Spouse : US $400
perannum ; each child : US §450 per annum.

Other benefits—Installation allowance, education -
grant for children, repatriation grant upon termina- -
tion of assignment, 30 working days’ annual leave, .
home leave travel with eligible dependsnts every two
years, social security benefits. :
§ Description of duties—~Under the general guidance
of the Project Manager the expert will be responsible -
for the implementation of the part of the project
concerning the Occupational Medicine Department
of the Institute as set out in the Plan of Operation of
the project. _ :

His tasks will comprise namely :

(@) to prepare detailed programmes and plans
for the éstablishment and the operation of the
Occupational Medicine Department of the Institute
in accordance with the general framework of the
Institute 3 _

(5) to undertake a training programme in
occupational health of national staff, government
inspectors, factory safety and health officers.
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occupational health nurses, including field visits,
-seminar lectures and practical demonstrations of
methods and use of equipment ;

(c) to advise and assist in the selection of the
national personnel for the Occupational Medicine
Department and in the preparation of programmes
of study for fellowships ;

(d) to plan and carry out a general survey aiming
at the assessment of main occupational health
diseases and the recognition and evaluation of
basic needs of the country in the field of occupa-
tional health ;

(eg to advise and assist in the organisation and

: er development of occupational health
services in the country including prevention,
diagnosis, treatment and evaluation of occupational
diseases ;

(f) to examine existing legislation concerning
occupational health, prepare a draft and propose
regulations in this field ;-

(8) to collaborate with the Iranian Statistics of
Employment Injuries especially in the establish-
ment of statistics of occupational accidents and
diseases ;

(B) to assist the Project Manager in establishing
and opetating the Institute, and organise collabo-
ration with other agencies concerned with matters
dealt with at the Institute ; ‘

(?) to prepare progress and other reports as
required on the implementation of the project
dealing with occupational health.

Qualifications required.—(a) University degree in
medicine with specialisation in occupational health ;

(b) considerable experience in 2 reasonable capacity
in the organisation, a istration and practice of
comprehensive occupational health programmes _at
either government, institute or indqsu'y level with
good knowledge of recent advances in methods and
techniques ; .

(c) ability to lecture on the subject and transfer
knowledge and experience to counterparts ;
. (d) ability to establish and maintain good huiman

relations and; working liaison with other persons,
institutions and bodies whose activities may bear
some relationship with those of the project,

Language—A good working knowledge of English.
-Annex to job description
ExrranaTory Notes oN THE TErRM “Mobpures
oF EMPLOYABLE SkILL"”

(Project cade : IRA/72/024, Post 26-27-28-29-30-
31) :

" MEMo oN MopuLss oF EMPLOYABLE SkivLL)
As at basis for greater effectiveness of vocational

training.
Training problems plaguing developing a‘_o:mtgz’e:.f—
1. Critical scrutiny of the manpower situation in
most developing countries leads to the conclusion
that traditional vocational training systems are not
_'the best answer to meet present or future needs. for
providing a labour force competent to fill the jobs
available or forthcom?;g. Major in;‘:i‘;umﬁonsmg de:glst
between the cutput of training insti the
actual requireu:pent off employability. The skills
produced are deficient as regards quantity, quality,
applicability and level. Existing training systems are
generally too rigid to evolve programmes wh_:ch
change as advancing technology applied by employing

-controls and can

establishments ges. Traditional apprenticeship

ually too long, often do not directly

programmes are

match actual needs and seldom leave sufficient scope
for flexibility, T E opportunities for women are
lacking everywhere. Training situations vary within

a wide margin and established standards, tests and
certification often do not reflect accurately the
employability of the people examined.

2. What is needed in practically all develo ing
countries is a vocational training system which is
based on the actual requirements of employability
and which is dynamic enough to change as employ-
ment opportunities change. This can only be done
if there is an effective feed-back from the lasbour
market to the training system and if the training
system is flexible enough to react quickly to changes
in the work requirements.

The training concept using modules of employable
skill—3. The underlying idea of the new approach
being developed by the ILO is to design training
programmes composed of self-contained modular
units in the form of standardised training packages
incorporating all the teachable elements required for
competent work in employment, - This approach is
different from other modular training systems. While
most modular systems are based on units of fime the
ILO system matches the skills needed for performing
a given function with the content of a self-contained
modular unit. These modular units, when combined
in sets known as “modules of employable skill”, can
be used to provide training corresponding directly
to those functions which constitute actual local
occupations,

- 4. Substantial benefits, in human as well as
ecgg&mic terms, can be de.ri;e:tilfrom such slﬂ'll&bnsed
modular training systems i are applied to a
large nmb%z?ions andjot:fon a nagx%na! scale.
The worker who learns a module of employable skill
will normally acquire employability sooner than if
;he had followed a traditional training programme,
since material not relevant to immediate employment
is eliminated. At the same time initial training is less
costly as it will be free from unnecessary ballast and
focussed on essentials. This will significantly improve
the cost-benefit ratio. However, the worker is free to
acquire, in due course, further modules in order to
reach higher levels of function, or to adapt his skills
to changing job requirements or to newly arising job
opportunities.

5. Another most beneficial feature of modular
training is that it lends itself easily to individualised
learning, particularly when self-instructional teaching
dguces a:;_e ug.lised. It is then 1:n::9.si§)ltt;:l tlo make
atlowance for the-absorptive capacity and the learning
pace of each individru.P;l learner, t{’lmea providing a
fairer chance to everyone who wishes to acquire
occupational qualifications and competence.

6. All in all, the system provides maximum
flexibility and universal applicability. It is flexible
because modules of employable skill can be different
from one country to another and from one training
situation to another. However, the components which
make up a module of empg?{able skill, ie. the
individual function-based modular units, can be
standardised. This means that universally applicable
modular units can be prepared centrally with all
necessary learning aids and learning pro,
be combined locally to form
training programmes fully adapted to the local needs
and employment opportunities. Thus, a country
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which adopts the ILO approach can tailor its training
to the immediate economic needs and adjust its
training programmes as those needs change so that

its labour force can cope more easily, for example, .

with advancing technology. At the same time it can
benefit from contributions to the inventory of
prepared standard modular units to be accumulated
by the ILO on a world-wide basis:

Government Notice No. 1440
INTERNATIONAL LABOUR OFFICE
TeCHNICAL CO-OPERATION PROGRAMME
ANNOUNCEMENT OF VACANCY
Country.—Sri Lanka,
Project Code—ILOfSIDA/SRL (Post 02).
Date issued —June 1975.
19%m3 date for applications—31st December,
General field —Vocational Training.
Title of post.—Expert in Skill Testing Certification
(Post 02).
Duty station.—Colombo.

Duration of appointment.—12 months with possibi-
lity of extension.

Desirable starting date.—1st July, 1976.

Terms of appointment—On the basis of interna-
tional a ts or national law relating to presence
or residence abroad, ILO salaries and emoluments
are generally tax exempt. In the absence of exemp-
tion, tax paid will be reimbursed in accordance with
an ILO document which will be supplied upon
request. Although quoted in US dollars, the salaries
and emoluments are payable partly in the currency
of the home country and partly in the currency of
the duty station.

Annual salary.—Between US $21,324 and US
$25,704, (The initial salary of the appointee will be

fixed in accordance with his/her qualifications and

experience. Incremeats are granted annually).

Post aa)'u:tment.—--!iClass 0) (subject to change) ;
between US $ nil and US $ nil (single rate) ; between
US $ nil and US $ nil (dependant rate).

Assignment allowance.—US $1,900 (single rate) ;
US $2,400 (dependant rate).

Family allowance (if
per annum ; each child US $450 per annum.

Other benefits.—Installation allowance, education
grant for children, repatriation grant upon termina-
tion of assignment, 30 working days’ annual leave,
home leave travel with eligible dependants every
two years, social security benefits.

Description of duties—General.—The expert will
be a member of an international team of specialists
in training methodology, electronics, electrical trades,
auto and agro-mechanics, tool, dye-making and heat
treatment, foundry work and pattern making,
welding and sheetmetal, assigned to assist the
Ministry of Labour of Government of Sti Lanka
in the development of a yocational skill development
training programme and| in the establishment of a
trade si.dl testing certification system. He will work
under the general supervision of the ILO team leader
and will be a counterpart to the national staff of the
Vocational Skill Development Centre, Orugodawatte,
Colombo.

igible)—Spouse US $400

Specific—As an expert in skill testing and’
cartiBestian, he will aeit the Ministry of Labour,
other ministries, if required, and the workers’ and
employers’ organisations directly or through the
work of the skill testing board and committees in the
preparation, implementation and administration of
a skill testing and certification system.

2.He will assist his national colleagues in the
establishment of skill testing committees for. each
trade group who will, in co-operation with the
support of the skill testing section of the Ministry
of Labour, set the standards for skill testing.

. 3. The expert will approach the objectives by
selecting available trade standards, skill testing
systems and trade proficiency groupings. He will
compare other existing materials and select, in co-
operation with the representatives of the Government,
trade unions and employers’ organisations, the most
suitable skill testing system. :

4, In co-operation with his counterparts, he will
then prepare skill tests, which will be initially used
when evaluating the ski owledge of the VSDC
‘trainees/participants after having passed the training
course. After the pilot tests have been proved correct,
the skill test will then be given to applicants from the
labour force who want to have their skills certified
either for employment or promotion.

5. He will train his counterparts in the preparation
of test papers, exercises, the technics of evaluation
and the over-all conducting of skill tests in order to
prepare national staff for taking over responsibility
before the expert’s departure.

6. The expert will assist the team leader in the
selection of counterparts for fellowships and recom- -
ni;)end c{he training programmes for the training period
abroad. :

7. He will maintain close co-operation with the
trade experts in the development and modification
of skill tests.

8. He will perform any other duties, in connection
with the assignment, which are within his particular
oor?upetence as a vocational training expert. :

Qualifications required.— Good technical educa-
tion, preferably at university level.

6 Z&SPractical training in one of the major engineering
elds. ; .

3. Experience in skill testing and certification on
a national level and having held a leading position
in the field.

4. Sound knowledge and ‘experience in the
preparation, implementation and administration of
skill tests.

5. Experience in forming skill testing committees
and advise them in technical and procedural matters.

6. Mustbe fully acquainted with the International
Standard Classification of Occupations (ISCO).

7. Ability hgnexplain ideas clearly and concisely
both verbally and also in writing and maintain good
working relations.

Language—Good working knowledge of English.

Background information.—The Government of
Sri Lanka bas given its Ministry of Labour the
mandate to carry out vocational training for
unemployed or already employed youth and adults
in the urban and rural areas.
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_ At present these training activities are carried out

. in the Vocational Training Centres at Orugodawatte
and Narahenpits, both in Colombo, in Marawila,

" near Negomobo and by more than 100 instructors in
so-called mobile training units,

The centres in Colombo started operation more
than fifteen years ago and are now requesting new
and better facilities, as well as an improvement in
training methods and an expansion of their training
activities.

‘The training profmmme provided for the time
being is at a basic level, but skill development for
already employed workers and self-employment is
in great demand. .

To fill the existing gap between the technical
school (formal) education and the requirements of
the country’s economy in providing properly skilled
craftsmen, the Government has requested the ILO/
SIDA  (Swedish . International  Development

Authority) to provide assistance in the first instance,’

for the development of the Orugodawatte Centre
to a Central Vocational Skill Development Centre,
which will provide in long and short courses at a full
and/or part-time basis (non-formal) skill develop-
ment training. . . ; .

The technical fields in which basic, upgrading,
updating training, etc. will be offered are : machining,
fitting, sheetmetal, tool/dye-making, heat treatmen
welding, blacksmithy, foundry work, auto-agro-
mechanics, boat engine repair, electrical (home-
industrial) installation, rewinding, etc. - applied
electronics .in industry, installation and repair of
audio-equipment, carpentry, cabinet making, pattern
making, masonry, concrete work and plumbing.
Other courses will be implemented on request of
the public and/or private organisations, trade unions
and employers’ organisations, within the overall
government policy of human resources development.
© As a result of the establishment of a national
occupational classification and the revision of the
mode of registration at the Employment Exchange,
more and more requests are being made for trade
skill certification, in particular by workers without
proper vocational training.

The Government has, therefore, included the
establishment of a Skill Testing and Certification
System, as one of the main objectives of the ILO/
SIDA project.

The full duration of the project is planned for four -

years and the international expertise will be made
available in training methodology, skill testing and
certification, electronics, electric trades, auto-
agromechanics, tool/dye-making, heat treatment
foundry, pattern making, welding and sheetmietal,

The working language will be English but the
instruction to the trainees will be given mostly in
%ma or-Tamil, the national languages of Sri

Government Notice No. 1441
INTERNATIONAL LABOUR OFFICE
~ TecuNICAL CO-OPERATION PROGRAMME,
¢ ANNOUNCEMENT OF VACANCY

Country.—Sri Lanka,

Project code.—ILO/SIDA/SRL (Post 03).

Date issued.—June 1975. :

Closing date for applications—31st December, 1975,
General field ~Vocational Training.

Title of post.—Expertin Electronics (Post 03).
Dty station.—Colombo.

Duration of appointment—12 months with possibi-

lity of extension. i
Dm'mb{g starting date—1st July, 1976,

Terms of appointment—On the basis of inter-
national agreements or national law relating to

- presence or residence abroad, ILO salaries and

emoluments are generally tax exempt. In the absence
of exemption, tax paid will be reimbursed in accor-
dance with an ILO documents which will be supplied
upon request. Although quoted in US dollars, the
salaries and emol ts are payable partly in the
currency of the home country and partly in the
currency of the duty station.

Annual salary.—Between US $17,532 and US
$22,580. (The initial salary of the appointee will be
fixed in accordance with his/her qualifications and
experience. Increments are granted annually).

Post adjustmeznt.—(Class 0) Esubjcct to change)—
Between US $ nil and US § nil (single rate) ; between
US $niland US § nil (dependant rate).

Assignment allowance.—US $1,600 (single rate) ;
US $2,000 (dependant rate).

Family allowance (if eligible}—Spouse US $400
per annum ; each child US $450 per annum,

Other benefits.—Installation allowance, education
grant for children, repatriation grant upon termina-
tion of assi t, 30 working days’ annual leave,
home leave travel with eligible dependants every two
years, social security benefits.

Description of duties—General.—The expert will be
a member of an international team of specialists in
training methodology, skill testing and certification
electrical trades, auto and agromechenics, tool}
dye-making and heat treatment, foundry work and
pattern making, welding and sheet-metal, assigned to
assist the Ministry of Labour of the Government of
Stri Lanka in the development of a Vocational Skill
Development Training Programme and in the
establishment of a Trade Skill Testing and Certifica-
tion System. He will work under the general super-
vision of the JLO Team Leader and will be a
counterpart to the national staff of the Vocational
Skill Development Centre, Orugodawatte, Colombo.

Specific—As an in electronics, he will
advise and assist the national instructional staff in :

1. the planning and implementation of various
types of basic and upgrading training courses in the
field of repairs, maintenance and in
radios, tape-recorders, pick ups, amplifiers, tuners,
loudspeakers, microphones, etc. including general
basis of applied electronics and applied electronic
controls used in industry:; i

2, the preparation of workshops’ and labora-
tories’ layouts, i jon, operation and main-

- tenance and repair equipment and tools ;

- 3. the detailed preparation of curricula, courses’
outlines, training programmes, by means of mod-
‘ules of employable skills ;

4, the preparation of shop talks, presentations of
demonstrations and lessons on related theories by
using audio-visual aids and up-to-date training
methods ;

5. the elaboration, design and production of
training aids for his technical field of work ;
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6. the day-to-day operation of the workshops
and laboratories E‘sertaining to his fields of speciali-
sation, training hi ;
out the full requirements in order to continue and

i develop the training programmes after completion

- of the international technical co-operation to the

’ project.

Hewill berequired :

* 7. to assist the Team Leader in the selection of
counterparts for fellowships and recommend the
Training Programmes for the training period
abroad ; ’

8. to prepare and implement, in co-operation
with the expert in Skill Testing and Certification,

_ Proficiency Standards for the Skill Testing in his
technical field ; _

9. to_undertake both theoretical and practical
instructions as required during the initial phase of
the project and supervise progressively the
established courses ; :

10. to perform any other duties, in connection
with his assignment, which are within his particular
competence as a vocational training expert.
Qualifications required~—1. Good technical educa-

tion up to higher technician level,

2. Extensive practical training in applied elec-

tronics, particularly in madintenance, repair and -

installation of audio equipment.

3. Instructional experience in:a leading position
ant‘l:h training experience as an_instructorftechnical
teacher. '

4, Experience in practical and related instruction

programmes, preparation of training material, test

and examination papersfexercises for Trade Skill
Testing.

5. Industrial experience in the production
installation, maintenance or repairs of electronic
equipment, having held responsible positions.. .

6. Ability to explain ideas clearly and concisely
both verbally and in writing and maintain good
working relations.

Language—Good working knowledge of English.

Background Information: .

The Government of Sri Lanka has given its
Ministry of Labour the mandate to carry out voca-
tiopal training for unemployed or already employed
youths and adults in the urban and areas,

At present these training activities are carried out
in thepVomtional Training Centres at Orugodawatte

- and Narghenpita, both in Colombo, in Marawila,

near Negomobo and by more than 100 instructors in

so-called mobile training units.

The centres in Colombo started operation more
than fifteen years ago and are now requesting new and
better facilities, as well as an improvement in training
methods and an expansion of their training activities.

The training pro e provided for the time
being is at a basic
already employed
great demand.

To fill the existing gap between the technical
school (formal education) and the requirements of the
country’s economy in providing properly skilled
craftsmen, the Government has requested the
ILO/SIDA (Swedish International Development
Authority) to provide assistance_in the first instance,

ers and self-employment is in
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national counterparts to carry .

“industrial) installation, rewinding,

evel, but skill development for -

for the development of the Orugodawatte Centre to a
Central Vocational Skill Development Centre, which
will proyide in long and short courses at a full and/or
part-time basis (non-formal) skill development
training. ’ ’
The technical fields in which basic, upgrading,
updating training, etc. will be offered are : machining,
fitting, sheet-metal, tool/dye-making, heat treatment,
welding, blacksmithy, foundry work, auto-agro-
mechanics, boat engine repair, electrical (home-
al) inst ] i etc. applied
electronics in industry, installation and repair of
audio-equipment, carpentry, cabinet making, pattern
making, masonry, concrete work and plumbing,
Other courses will be implemented on request of the
public and/or private organisations, trade unions and
employers’ organisations, within the overall govern-
ment policy of human resources development.

As a result of the establishment of a national
occupational classification and the revision of the
mode of registration at the Employment Exchange,
more and more requests are being made for trade
skill certification, in particular by workers without
proper vocational training.

The Government has, therefore, included the

_establishment of a Skill Testing and Certification

System, as one of the main objectives of the ILO/
SIDA project.

The full duration of the project is planned for four
years and the international expertise will be made
available in training methodology, skill testing and
certification, electronics, electric trades, auto-
agromechanics, tool/dye-making, heat treatment,

_foundry, pattern making, welding and sheet-metal,

The working language will be English but the
instruction to the trainees "be given mostly in
Sinhala or Tamil, the national languages of Sri Lanka.

Government Notice No. 1442
- INTERNATIONAL LaBour OFFICE
TecHNICAL CO-OPERATION PROGRAMME
ANNOUNCEMENT OF VACANCY

C'ountr_'y.-—-Sﬁ Lanka. ' '

Project code.—-ILO_}SIDAISRL (Post 04).

Date issued—June 1975. .

Closing date for applications.—No fixed date.

General field.—Vocational Training.

Title of post.—Expert in Electrical Trade (Post 04).

Duty station.—Colombo. ;

Duration of appointment.—12 months with possibi-
lity of extension. '

Desirable starting date—~1st January, 1976.

Terms of appoinitment.—On the basis of interna-
tional agreements or national law relating to presence
or residence abroad, ILO salaties and emoluments
are generally tax exempt. In the absence of exemp-
tion, tax paid will be reimbursed in accordance with
an ILO document which will be supplied upon
re%uest. Although quoted in US dollars, the salaries
and emoluments are payable partly in the currency

. of the home country and partly in the currency of

the duty station.

Annual salary.—~Between US $17,532 and US
$22,580. (The initial salary of the appointee will be
fixed in accordance with his/her qualifications and
experience. Increments are granted annually).
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Post adjustment—(Class 0) (subject to change).
Between US $ nil and US $ nil (single rate) ; between
US $ nil and US § nil (dependant rate).

Assignment allowance—US $1,600 (single rate);

US $2,000 (dependant rate),

Family allowance—(if eligible).—Spouse : US $400°

per annum ; each child : US $450 per annum.

Other benefits.—Installation allowance, education
grant for children, repatriation grant upon termina-
tion of assignment, 30 working days’ annual leave,
home leave travel with eligible dependants every
two years, social security benefits. = :
Description of duties :

General.—The expert will be a member of an
international team of specialists in training metho-
dology, skill testing and certification, electronics,
auto and agromechanics, tool/dye-making and heat
treatment,
welding and sheetmetal, assipned to assist the
Ministry of Labour of the Government of Sri Lanka
in the development of a Vocational Skill Develop-
ment Training Programme and in the establishment
of a ‘Trade Skill Testing and Certification System.
He will work under the general supervision of the
ILO Team Leader and will be a counterpart to the
national staff of the Vocational Skill Development
Centre, Orugodawatte, Colombo.

Specific—As an expert in electrical installation
and electric motor/generator repair, he will advise

and assist the national instructional staff in : o

. 1. The planning, preparation, organisation and
implementation of various types of basic and
upgrading training courses in the fields of :

General electricity, electrical house installa-
" tion, repairs of electrical household appliances,
electrical industrial installation, repair and
maintenance of transformers, repair and main-
". tenance of electric motors including rewinding
proper use and maintenance of electrical
measuring instruments, supply of work in all
electrical installation, repair and maintenance
jobs, proper handling, utilization and main-
tenance of all machines, tools and instruments
used in the electrical trades.

2. The preparation of workshops’ and labora-
tories’ layouts, i tion, operation and main-
tenance and repair equipment and tools,

3. The tﬁ:tailed preparation’ of ;;rri:mla,
courses’ outlines, training programmes means
of modules of en;ployable skills. %

4. The preparation of shop talks, presentations
of demonstrations, and lessons on related theories
by using audio-visual aids and up-to-date training
methods. -

5. 'The elaboration, design and production of
training aids for his technical field of work.
Government Notice No. 1443

INTERNATIONAL LABOUR OFFICE
Tecunicar Co-OPERATION PROGRAMME
ANNOUNCEMENT OF VACANCY

| Country.—Sri Lanka.
" Project code—ILO/SIDA/SRL (Post 05).
Date issued.—June 1975.
Closing date for applications.—31st December, 1975.

foundry work and pattern making, -

General field—Vocational Training,

Title of post.—Expert, Automotive and Agro-
Mechanics Trades (Post 05).

Duty station—Colombo.

Duration of appointment.—12 months with possibi-
lity of extension. .
Desirable starting date.—1st July, 1976,

Terms of appointment.—On the basis of inter-
national agreements or national law relating to
presence or residence abroad, ILO salaries and
emoluments are generally tax exempt. In the absence
of exemption, tax paid will be reimbursed in.accord-
ance with an ILO document which will be supplied
upon request. Although quoted in US dollars, the
salaries and emoluments are payable partly in the
currency of the home country and partly in the
currency of the duty station.

t Annual salary.—Between US $17,532 and US
$22,580. (The initial salary of the appointee will be
fixed in accordance with hisfher qualifications and

experience. Increments are granted annually).

Post adjustment.—(Class 0) (subject to change).
Between US $ nil arid US £ nil (single rate) ; between
US 8 nil and US § nil (dependant rate). =

Assignment allowance—US $1,600 (single rate) ;
US $2,000 (dependant rate). .

Family allowance (if eligible)—Spouse : US $400
per annum ; each child : US §450 per annum.

Other benefits—Installation allowance, education
grant for children, repatriation grant upon termina-
tion of assignment, 30 working days’ annual leave,
home leave travel with eligible dependants every
two years, social security benefits.

Description of duties :

General—The expert will be a member of an
international team of specialists in training methodo-
logy, testing and certification, electronics, electrical
trades, tool/dye-making and heat treatment, foundry
work and pattern making, welding and sheetmetal,
assigned to assist the Ministty of Labour of the
Government of Sri Lanka in the development of
a Vocational Skill Development Training Programme
and in the establishment of a Trade Skill Testing
and Certification System. He will work under the
general supervision of the ILO Team Leader and
will be a counterpart to the national staff of the
g:;:ati%nal Skill Development Centre, Orugodawatte,

ombo,

Specific—Bearing in mind the particular needs in
the urban and rural areas, the expert will advise and
assist his counterparts in :

1. Thé planning and implementation of skill
development courses in the fields of : _
Automotive and agromechanic trades, specifi-
cally in petrol and diesel engine maintenance ;
is maintenance and repairs ; testing and
tune-up passenger and commercial vehicles,
tractors, t engines ; body repair, includin,
welding and finishing ; motor vehicle electrica
work ; repair and adjustment of the hydraulic
system of agromachines ; fitting and machine
work practice as necessary to carry out the
above ; preventive maintenance ; safety pre-
cautions and practices connected with auto-
agromechanics work.

2. The preparation of workshops’ and labora-
toriest layouts, installation, operation and main-
tenance and repair equipment and tools ;
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3. The detailed preparation of Furricula,
courses’ outlines, training programmes, by means
of modules of employable skills.

.4 The preparation of shop talks, presentations
of demonstrations and lessons on related theories
by using audio-visual aids and up-to-date training
methods, :

5. The_elaboration, design and production of
training aids for his technical field o?wmk,

6. The day-to-day operation of the workshops
and laboratories pertaining to his fields of speciali-
sation, training his national counterparts to carry
out the full requirements in order to continue and
develop the training programmes after completion
of the international technical co-operation to the

project,
He will be required :

' 7. 'To assist the Team Leader in the selection
of counterparts for fellowships and recommend the
Train‘i!ng Programmes for the training period

8. To desiﬁn and implement skill tests in co-
operation with the Expert in Trade Skill Testing
for workers of different skill levels within the
automotive and agromechanics trades,

9. To advise and support his counterparts in
developing the auto-agromechanics workshops’
functions inclu r':ithe organisation of their store
system for materials.

10. To undertake both practical and theoretical
instructions as required during the initial phase
of the project and supervise progressively the
established courses,’

11. To assist, as required, the other experts in
the aspects of their work related to his particular
field of training. '

12. To perform any other duties, in connection
with the assignment, which are within his particular
competence 8s a vocational training expert.

. Qualifications required.—1. Good technical educa-

tion at higher téchnician level.

2. Sound practical Trade Training as apprentice-
ship, or equivalent. .

3. Work experience in repairs and maintenance
of various types of vehicles and agromachines.

4. Long experience as senior instructor or technical
teacher in the auto and agromechanics trades.

5. Experience in plannitig practical and related
instruction - programmes, preparation of training
materials and slall tests for en.

6. Ability to eﬁplain ideas clearly and concisely

verbally and in writing and maintain good
working relations.

Language.~—Good working knowledge of English.

Background information.—The Government of Sri
Lanka has given its Ministry of Labour the mandate
to carry out vocational training for unemployed or
already employed youth and adults in the urban and
rural areas. ’

At present these training activities are carried out
in the Vocational Training Centres at Orugodawatte
and Narehenpita, both in Colombo, in Marawila,
near licifomobo and by more than 100 instructors
in so-called mobile training units.

4

The centres in Colombo started operation more
than fifteen years ago ‘and are now requesting new
and better facilities, as well as an improvement in
training methods and an expansion of their training

- activities. .

_The_training programme provided for the time
being is at & basic level, but skill development for
already employed workers and self-employment is
in great demand. '

i To fill the existin between the technical
school (formal edueat%opg)apand the requirements of
the country’s economy in providing properly skilled

en, the Government has requested the
ILO/SIDA (Swedish International Development
Authority) to provide assistance in the first instance,
for the development of the Orugodawatte Centre to
a Central Vocational Skill Development Centre,
which will provide in long and short courses as a
full and/or part-time basis (non-formal) skill develop-
ment training. _ :

The technical fields in which basic, upgrading,
updating training, etc. will be offered are : machining,
fitting, sheet-metal, tool/dye-making, heat treatment,
welding, blacksmithy, foundry work, auto-agro-

ics, boat engine repair, electrical (home-
industrial) installation, rewinding, etc, applied
clectronics in industry, installation and repair of
audio-equipment, carpentry, cabinet making, pattern
ing, masonry, - concrete work and plumbing.
Other courses will be implemented on request of the
public and/or private organisations, trade unions

- and employers’ organisations, within the overall

government policy of human resources development,

As a result of the establishment of a national
occupational classification and the revision of the
mode of registration at the Employment Exchange,
more and more requests are being made for trade
skill certification, in particular by workers without
proper vocational training. . |

The Government has, therefore, included the
establishment of a Skill Testing and Certification
System, as one of the main objectives of the ILO/ .

'SIDA project.

The full duration of the project is planned for
four years and the international expertise will be
made available in training methodology, skill testing
and certification, electronics, electric trades, auto-
agromechanics, tool/dye-making, heat treatment,
foundry, pattern ing, welding and sheet-metal.

The working language will be English but the
instruction to the trainees be given mostly in
Sinhala or Tamil, the national languages of Sri Lanka.

Government Notice No. 1444
InTerNATIONAL LaABOUR OFFICE
TECHNICAL CO-OPERATION PROGRAMME
ANNOUNCEMENT OF VACANCY

Country.—Yemen Arab Republic.
Project code.—~YEM/71/510 (Post 09).
Date issued —July 1975. .

Closing date for applications—30th September, 1975,
General field. —Vocational Training.
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Title of post.—Expert in Curriculum Development,
Repair and Maintenance of Heavy Road Building
Equipment (Post 09). :

Duty station—Taiz,
.thion of appointntent.—18 months.
Desirable starting date.~1st January, 1976,

: Terms. of appointment,—~On the badis of inter-
national agreements or national law relating to
presence or residence abroad, ILO salaries and
- emoluments are generally tax exempt, In the absence
of exemption, tax paid will be reimbursed in accor-
dance with an ILO document which will be supplied
upon request. Although quoted in US dollars, the
salaries and emoluments are payable partly in the
currency of the home country and partly in the
‘currency of the duty station. : :

Annual_salary.~Between US $17,532 and US
$22,580. (The initial .salary of the appointee will be
ed in accordance with his/her qualifications and

experience. Increments are granted annually).

 Post adjustment.—(Class 5) (subject to change)—
Between US $2,550 and US 83.%80 (single rate) ;
between US $3,825 and US $4,770 (dependant rate).

Assignment allowance—US $1,600 (single rate) ;
US $2,000 (dependant rate),

Family allowance (if eli; ibfe).—-Si:ouse US $400
per annum ; each child US|§450 per annum,

Other bene[ﬁt:.——lmtallation allowance, education
grant for children, repatriation grant upon termina-
tion of assignment, 30 working days’ annual leave,
home leave travel with eligible dependants every two
years, social security benefits.

Description of duties—1. The expert will be a
member of .an international team attached to the
Highway Authorities in Teiz. He will work under

- the direction of the ILO Project Manager and will be
gquired to co-operate closely with other members of

e team. .

2, The expert will advise and assist the Highway
Authorities in 2

(@) the examination of accupational fields with

a view to establishing curricula at different gkill

levels (workers, supervisors, foremen) in the field
. of heavy construction equipment (repair and main-
tenance) §

(b) the preparation of curricula as required for

different skills or occupational fields ; .

(c) the carrying out of skill and task analysis in
th}.-\?mxkshops as gbasis for curricula development ;

(d) the development of practical iest contents
for periodic and progressite assessment of trainees
and the preparation and application of occupational
standards and certification procedures as far as

(e) tﬁe instruction of trainees, supervisors and
instructors in the elements and techniques of skill
testing and task analysis ; .

(f) the training of counterpart staff who will
continue the work of the expert after termination
of international assistance ; .

(2) the performance of any other duties in

onnection with the assignment, which are within
his particular competence as a vocational training
expert, '

Qualifications required.—A good educational back-
ground in a field related to the duties, preferably
university trained or equivalent.

Experience in one or more of the following
activities : instructor, supervisor, technical teacher,
quality inspector in industry or industrial engineer.

Experience in curriculum development, skill

- testing and certification.

Ability to make sketches and drawings as part of
curriculum design and skill test construction.

Languages.—English,- A working knowledge of
Arabic would b¢an!\1g advantage. & ol

Public Notice No. 52

IN THE MATTER OF ADESIGBIN AND LABABED]
(Broap Streer) LimiTeD

(In Voluntary Liquidation)

MEMBERS’ WINDING UP
and
In the Matter of the Companies Decree 1968 F

. NoTICE 1s HEREBY GIVEN that in pursuance of
section 270 of the above Decree the final general
meeting of the above-named company will be held
at 24 Abibu-Oki Street, Lagos on Friday the 31st
day of October, 1975 at 10.00 hours in the forenoon
for the purpose of laying before such meeting the
account of the winding up of the above-named
company and of giving any explanation thereof,

A member entitled to attend and vote is entitled
to appoint a proxy to attehd and vote instead of him,
A proxy need not be a mémber of the company.

DaTep this 8th day of September, 1975.

ADEDIJI ADEDOYIN,
Liguidator

—

Public Notice No. 53

IN THE MATTER OF GRANITE TRANSPORT
. o LimMrTED
¥ o (In Voluntary Liquidation)
] MEMBERS' WINDING UP
.' 0 end
. In the Matter of the Companies Decree 1968

NOTICE 1s HEREBY GIVEN that in pursuance of

- section 270 of the above Decree the final general

meeting of the above-named company will be held
at 24 Abibu-Oki Street, Lagos, on Eriday the 31st
gay tc;f October, 19{}7?a at li.ggf hours g the foren: otgn
or e pu ore su :neetmg €
account poifptohs: :vindiy:;g up of the above-named
company and of giving any explanation thereof.

A member entitled to attend and vote is entitled
to appoint a proxy to attend and vote instead of him.
A proxy need not be a member of the company.

Datep this 8th day of September, 1975.

ADEDIJI"ADEDOYIN,
Liguidator



1486

OFFICIAL GAZETTE

No. 47, Vol. 62

Public Notice No. 54 °

THE INSTITUTE OF CHARTERED
AccounTanTs oF NIGERIA

NOTICE OF REMOVAL FROM THE
REGISTER OF MEMBERS

NOTICE IS HEREBY GIVEN to the general public that
the Council of the Institute of Chartered Accountants
of Nigeria at its meeting held on 31st July, 1975,
invoked the provision of section 6 (5) (d) of the
Institute of Chartered Accountants Act, 1965 as

amended by Decree No. 30 of 1975 and removed the .

names of the following from the Register of Members
with effect from that date for failure to pay their
1975 Annual Subscriptions :

1. M. A. Adeboye, A.C.A.

. J. F. Adefioye, A.c.a.

. E. O. Ayoola, B.sc., F.C.A.

. J. B. Clough, A.c.a.

. G. B. Ghali, F.c.a. -
. 0. O, Johnson, F.C.A.

. A, D. McCracken, A.C.A.

=L R

-

8. J. A. Mozakinyo, A.c.a. -
9. J. D. Neville, B.sc., A.C.A.
* 10. G. C. Ogbenna, a.c.a.
11. B. Q. Okafor, F.c.A.
12. J. O. Oladeinde, a.c.a.
13. G. Omire Egbuhuzor, a.c.a.
14. L O. Oni, A.c.A. '
15. C. N. C. Ononiwuy, a.c.A.
16. C. A, Plummer, a.c.A. ¢
17. E. A. Sale, F.C.A.
18. A. S. Usen, A.ca.
19, 'T. W, Williams, a.c.a.
20. M. A. Wright, B.sc., A.C.A .
Attention is hereby drawn to section 18 2)
of the Institute’s Act which makes it an offence for
any person not a member of the Institute to practise
as an accountant. Persons infringing this provision
will be liable to prosecution.

D. K. ARINYEMI,
Secretary|[Registrar

Public Notice No. 55

i I~ THE REVENUE COURT OF JUSTICE OF NIGERIA
i Lacos JupiciaL DivisioN :

Suir No. FRC/L/M56/75

: IN THE MATTER OF THE LAW UNION AND ROCK INSURANCE
i COMPANY OF NIGERIA LIMITED :

IN THE MATTER OF THE COMPANIES DECREE 1968

Norice is hereby given that a Petition presented to the Revenue Court of Justice of Ni%en'a Lagos Judicial

Division on 9th day of September, 1975 for confirming the Reduction of the ca ital o;

the above-named

Company from 2§250,000 to 350,000 by cancelling Bonus issues made by the Resolution of Members on the

23rd October, 1974 in accordance wi

the Agreement Between the -Federal Military

Government dated

7th March 1975, is directed to be heard before the Revenue Court on Monday the 10th day of November,

1975.

Tais Reduction has become necessary only because the Federal Governiment acquired 39.1 per cent of '

the equity of the Company and insisted that the share structure of the (;:nﬁ

pany should be as it was in 1973

before the increase to 2¥250,000 on the 24th September, 1974.

ANY creditor or Shareholder of the said Company desiring to oppose the making of an order of confirma-
tion of the said Reduction of Capital should appear at the time of hearing by himself or his counsel for that

purpose.

of a regulated charge for the same.
Dartep the 8th day of September, 1975,

' 11 Abibu Oki Street, Lages

A copy of the Petition will be furnished to any person requiring the same by the undersigned on payment

i

F. G. ApEwoLE,
Solicitor to the Company

3
t
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