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Government Notice No. 1420

‘The followingare notified for general information : _

Department

i
Customs and Excise: .

Ministry of Agriculture
: and Natural Resources

Ministry of Communi-
cations

Ministry of Defence ..

Ministry of Education

Ministry of Finance
Ministry of Internal

Affairs

Ministry of Labour

Ministry of Mines and
Power

Ministry of Works and
Housing

No. 47, Vol. 62

NEW APPOINTMENTS AND OTHER STAFF CHANGES

NEW APPOINTMENTS

Name Appointment Date of ..
. Appointment

Ogunyemi, Miss 'Fypist, Grade II . 6-7-74
Cc. 0. A, ,

Ajayi, M. A. A. -. Agricultural Officer, Grade II . 10-4-74
Dada, Mrs A. B. .. Typist, Grade III +» 1-10-73
Jiddah, T. .. Artisan, Grade II oe . 1-3-67
Oyejide, A. -. Veterinary Research Officer... 12-7-74
Oyekan, B. A. O. Agricultural Officer, Grade II (Livestock.

Development Officer) . 1-7~74
Onwusiribe, M. Agricultural Assistant-in-Training 23-9-74
Aba, Miss U. L. Clerical Assistant .-  -22-3-74
Adeosun, A. AssistantTechnical Officer-in-Training «» 25-9-70
Adetola, K. A. Postal Officer ., oe ..  :3-8-70
Akande, Mrs F. M. Clerical Officer .. 1-2-74 °
Amodu, A. Artisan, Grade ITI «+» 16-12-74
Azubuike, C, . Postal Officer . «-  20-9-69
Bidam,J. Telegraph Operator . «» 20-3-74
Eje, D. F. .. Telephone Operator . -.  28-1-70
Eteri, J. R. .. Draughtsman . oe * 26-72
Halilu, Miss S. L. .. Telephone Operator . -. 10-12-73
Kazzah, Miss V.L. .. Postal Officer . .e 9-4-74
Kozah, .» Technician -« 21-11-73
Magan, y. I. Telephone Operator . -« * 1-12-66
Maigida, P. H. . Telephone Operator oe : 2-10-73
Maitama, L. «+ Postal Officer .. ° . . 4-12-74 .
Oderinde, Ss. Postal Officer . oe +. 7-11-74
Okunoghae, D.O. .. Wireless Licence Inspector . . 1-—4-63
Omogie, C. O. .. Technician . . + 22-1-68 .
Patrick, V. .. Postal Officer ve +» 6-12-73
Shamonda, A. .. Clerical Officer. ve +» 16~1-73
Tailor, Y. Technician-in-Training ws w» 10-11-66
Alake, J. O. «. Clerical Assistant oe es 15-9-67
Ayoade, L .. Clerical Assistant oe «+» 18-7-68
Lagunju, B. .« Clerical Assistant e . 8~7-68
Ogunbiyi, A. K. .. Craftsman oe «»  1+12-71
Ojuneku, P. .. Artisan, Grade IIT . ~. 14-72
Okudo, P. C. Craftsman . «. 1-12-71
-Adedugbo, Mrs F, oO. . Lecturer, Grade 1 «141-75
Obinwanne, M.U. .. Lecturer, Grade II (Chemistry) we 2-7-74

. - Okoroafor, E. I. . Clerical Officer .. .. -21-1-74
i Ibekwe, G .. Immigration Assistant oe oe 1-8-73

_ Ikenwe, E. Clerical Officer .. ee .» 8-11-72
Jagun, M. -» Motor Driver .. oe . 15-12-69
Onojah, P. .. Clerical Officer ... 11-11-74

Faderin,Mrs C. A... Compliance Officer, Grade II +e 12-2-74
Olanrewaju, J. P. . Labour Officer, Grade IT. o. 28-6-72
Olusodo,O. I. .. - Driver-Mechanic, Grade II .. . 14-73
Okeke, A > Clerical Officer .. os +. 30~7-71

Adebiyi, S. ee Artisan, Grade II ee : 14-74
Adedeji, A. :. Artisan, Grade II . . 14-73
Adeeso, A. -. Artisan, Grade IT . . 1-4+-74
Adekoya, M, .. Artisan, Grade IIT oe . 14-73
Adeyemi, B. . Artisan, Grade II +. . 1-473
Agbeniga, T. -. Artisan, Grade II - . 1~4-73
Agbolade, E. .. Artisan, Grade III . «1-473
Ajala, F. O. -. Typist, Grade III oe «. = :28-6—-73
Akanbi, Y. ». Artisan, Grade IIT e. = 1-473
Akinsola, S. .. Artisan, Grade III . oe 1~4~-73
Akinyemi,D.T.  .. . Artisan, GradeIT . oe 1474
Akinyemi, J Artisan, Grade IIT os ee 1~4-—73
Akpele, C. . Artisan, Grade ITI — : ee 1-4~74
Amusa, M,A. . esArtisan, Grade III 14-73
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NEW APPOINTMENTS—continued .

4 :
.

Department Name ‘Appointment Date of

. Appointment

Ministry-of Works and  Ashimi, A. Artisan, Grade II o i-4-73

Housing—continued . . Badejo, J. ‘Timekeeper 4. a ae 1-4-74

Balogun, K. A. . Artisan, Grade II ae .. «©61-4-73 -

Baoku, B. Artisan, Grade II oe oe 14-73 ©

Belfo, L. . Artisan, Grade If . e we 1-4-73

Beture, J. . Artisan, Grade IT oe oe 1-4-73

Dipeolu, O. . Artisan, Grade IT ee 14-74

Ebea, P. A. . Artisan, Grade TIT .- 1-4-73

Famakinwa, 5. . Artisan, Grade IT] we.) 1-473

Fayose,J. . Artisan, Grade IT ee 1-+4+-73

Folarin, O. Artisan, Grade II - os 1-44-74

Ganiyu, L. Artisan, Grade III 1-4-73

Jimoh,S. Artisan, Grade ITI 1-4-73

Karimu, Y. Artisan, Grade IIT 1-474

Kelani, G Craftsman . 1-4-73

Ladipo, A Artisan, Grade II a 1-4-74

Layinka, D. . Artisan, Grade ITE we 1-4-74

Mofoluku, B. . Artisan, Grade I ~. 20-4-70

Mohammadu,I..B. Artisan, Grade IT ~ 1474
‘Nwabunor, S. O. Clerical Assistant . 14-74

Obidike, J. U. Craftsman 1-4+-73

Odunlami, M. R. Artisan, Grade lt 14-73

Ogbeidem MissJ.
L. O. Clerical Assistant 28-7--73

Ogundele, K. Artisan, Grade ITI 1-4-73
Ogunjimi, Ss. Artisan, Grade II . 1-4-73

Ogunjimi, T. A. Pupil Mechanical Engineer 18-11-74

Oikpo, J . Artisan, Grade IT +. 14-73

Ojeiwa, G . Artisan, Grade II we 14-74

Ojugbana, P. . Artisan, Grade IIT 14-71 .
Omotayo,J. . Time-keeper . 1-4+-74

Oshadua, A. . Artisan, Grade ca 14-74

Oshinubi, M. .

.

Technical Assistant 1-~2-73

Saka,J. Artisan, Grade IIT 1-4+-73

| Salawu, M. Artisan, Grade ITI 14-74

Sapara, T. Stores Examiner 1-11-74

: Taiwo, G Artisan, Grade III 14-73

Tijani, A; Artisan, Grade IIT oe . 1-474

Ugochukwu,S. Artisan, Grade II os ve 1-473

Unzoije, A. Typist, Grade III oe . 14-72

PROMOTIONS

- Depar Name Appointment Date of

. ; . Promotion

Ministry ‘of Agriculture

.

Agbakoba, A. M. Agricultural Superintendent .. 5-8--75

and Natural Resources Atuma, J. O. Technical Officer 5-8-75

a Ekanem, J. L. Technical Officer .. 5~-8-75

Ibezim, J. O. Agricultural Superintendent.... we 5-8-75

Korie, P. A. Agricultural Superintendent . . 5-8-75
Ngoka, D. A. .

.

Agricultural Superintendent .. +s 5-8-75

Obidiegwu, M. N. .. Agricultural Superintendent . 5~8-75

Offor, C. O. . Agricultural Superintendent . . 5-8-75

Ogbuehi, C. R. A. Agricultural Superintendent . oe 5-8-75

Ogueri, P. A. Agricultural Superintendent. o 5-8-75

Okakpu, M. C. Agricultural Superintendent . 5-8-75

. Uzomah, J. E. O. G. Technical Officer . 5-8-75

Ministry ofEducation .. *Abejide, E.O. * Ethnographer, Grade I .. 1-11-74

. . 1Arhuidese, J. E. Ethnographer, Grade I .» 1-11-74

‘IBassey, F. Archaelogist, Grade I ~s 1-11-74

Dike, P. C. . Ethnographer, Grade I -» 1-11-74
1{mumoren, S. O. . 'Ethnographer, Grade I «1-41-74

Ministry of Information Abudu, R. A. Graphic Arts Officer- 19-8-75
. ‘Jinadu, S. A. Graphic Arts Officer * 19-8-75

Oni, D. O. Cinema Officer .. 19-8-75

Oyewole, B.S. O. ae Cinema Officer 19-8-—75
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PROMOTIONS—conitnued

Department Name . Appointment Date of
Promotion

Ministry of Internal 2Abubakar, A, Immigration Officer 1-8-75
Affairs 2Ade, B. A. Immigration Officer 1-8-75

*Adedokun, A. D. Immigration Officer 1-8-75
*Alabi, J. A. Immigration Officer 1-8-75
*Bamaiyi, A. T. . Immigration Officer 1-8-75
*Bida, Y. .. Immigration ‘Officer 1-8-75

-§Dele, J. A. Immigration Officer. 1-8-75
“8Gabdo, A... Immigration Officer 1-8-75
*Kida, M. M. Immigration Officer 1-8-75
2Kolo-Gaba, D. N. Immigration Officer 1-8-75
*Kwarra, Y. Z, Immigration Officer 1-8-75
*Lagbe, A. . Immigration Officer 1-8-75
®Mijinyawa, M. _ Immigration Officer 1-8-75
*Mohammed, B. Immigration Officer 1-8-75
2M’shelia, J. B. Immigration Officer * 1-8-75
*Muhtari, S. Immigration Officer 1-8-75
*Ndondo, C. T. - Immigration Officer 1-8-75
*Negbede, S.S. Immigration Officer 1-8-75
2Nwobodo, G. N. Immigration Officer 1-8-75
®Obande, A. Immigration Officer 1-8-75
2Oghoghome, J. Immigration Officer i 1-8-75
*Okwuwasi, G. I. Immigration Officer 1-8-75
*Olubiyi, S. E. Immigratiox#Officer © 4-8-75
*Saidu, I. A. Officer : 1-8-75
2Sambo, T. Officer : 1-8-75
*Shobaloju, B. Officer . 1-8-75
2Ucha, S. A. Officer oe ; - 1-8-75
2Umoh,J. E. Immigration Officer o 1-8-75
3Usman, C. Y. Immigration Officer oe : 1~8-75
*William, B. Immigration Officer .. . 1-8-75
aZaria, Y. R. Immigration Officer os : 1-8-75

Ministry of Works and Abati,A.A. Mechanical Superintendent .. ee 15-2+75
Housing Aborigho, G.- Electrical Superintendent .. : 15-2-75

Adeaga, S. O. Technical Officer fiield Survey) . 15-2-75
Adebayo, S. O. Technical Officer (Air Survey) 15~2-75
Adegoke, B. O. Technical Officer (Civil) 15-2-75
Adepuji, P. A. Technical Officer (Building) 15-2-75
Adetoro, I. B. Technical Officer (Civil) 15—2~75
Agbi, D. O. Mechanical Superintendent .o. .  15-2-75
Aieyjorun,S. J. A. TechnicalOfficer (Civil) . » .15-2-75
Ajayi, S. B. Technical Officer (Cartography) ».  15-2-75 -
Ajayi, S. O. O. Technical Officer (Field Survey) » 15-2-75
Akeredolu, J. e Stores Officer .. 15-2-75
Akinbo, A. A. Technical Officer (Civil) 15-2-75
Akingboyewa, A. Technical Officer (Civil) .. 15-2-75
Akinola, S. O. A. Technical Officer ee, oe os 15+2~75
Alakiu, R. A Technical Officer (Electrical) . 15-2-75
Animashaun, L. A. Technical Officer eae Survey) . 15-2-75
Aremu, K. A Technical Officer (Civil . 15-2-75 .
Asangbede, R. A Technical Officer (Civil) «.  15-2-75
Ayanwale, O. A Mechanical Superintendent .. . 15-2--75
Baderinwa, A. O Technical Officer (Civil) : 15-2-75
Bodunrin, O. O. Mechanical Superintendent . . 15-2-75 -
Bolarinwa, A. B. Technical Officer (Civil) es 15-275
Chiezekwa, M..0. Electrical Superintendent . 15-2-75
Chinosa, N. O. O. Technical Officer (rib oe 15-2-75
Daramola, M. A. . Technical Officer (Air Survey) -.  15~2-75
Diri, I. C. . : Technical Officer (Air Survey) 15-2-75
Eden-Okoro,W.Uz Technical Officer (Cartography) es 15-2~75
Eledah, I. M. «. Technical Officer (Civil) -  15~2-75
Elemiaga,P. O. Technical Officer (Civil) - 15-2-75
Enuoyibo,I. Technical Officer (Civil) .- 15+2-75 -
Eriyo, S, E. Technical Officer (Civil) . es 15-2-75
Esumobi, C. S. A. Electrical Superintendent .. es  15+2-75
Fakoya, F. O. Technical Officer (Civil) . es 15~2-75
Faluyi, J. O. Technical Officer (Field Survey) . 15~2~75
Fasina, R. A. Mechanical Superintendent .. . 15~2~75
Gaduah, M, Building Superintendent ée 15+2-75
Ibiyeye,A.B. Technical Officer (Civil) a

 
15-2-75
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PROMOTIONS—continued

Department Name Appointment Date of
; Promotion

' Ministry of Works and —_Idebe, J. C. .. Mechanical Superintendent .. «» 15+2-75
Housing—continued Ideku, E. O. .. Technical Officer (Civil) oe ' .. 15-2-75

_ Tfebajo, O. .. Technical Officer (Photo/Litho) eo» 152-75
Tlori, P. A. .. Technical Officer (AirSurvey) +. 15-2-75
Imoh, C. E. .. Technical Officer (Civil)... -. 15-2-75
Inegbedion, C.E. .. Technical Officer face Survey «. 15-2~75
Inyang, A.J. .. ‘Technical Officer (Cartography) -. 152-75

vs Keshinro, M. A. »» Technical Officer (Photo, Litho} «» 15-2-75
King, E. A. .. Technical Officer (Photo/Litho «» 152-75
Kutemi, I. O. .. Technical Officer (Civil) . «.  15~2-75
Laniyan, C. Li .. Mechanical Superintendent ..  — -.  45~2-75
Lasisi, S.A. . .. Technical Officer (Photo/Litho) +. 15~-2-75
Lawal, B, .. Electrical Superintendent —.. es 15-2-75
Lawal, M. A. .., Technical Officer (Photo/Litho) «~.  15~2-75
Losa, A. .. ... Electrical Superintendent .. sae 15~2~75
Mbanugo, M. .. ‘Technical Officer (Civil) eo es  15~2-75

. Menim,E. E. ... Technical Officer (civil) os +. 15+2-75
~ Molokwu, A. .. Technical Officer feel Survey) «« | 15-2+75
Nkobo, I. D. .»* Technical Officer (Cartography) +s 15~2-75
Nnaemeka, G.O. .. Building Superintendent ae .. 15+2-75
Nwaghodoh, B. I. .. Technical Officer (Air Survey) «- 15-2-75
Obemiaso, T.. E. .. Méchanical Superintendent .. os 15~2-75
Obi, J. N. .. Technical Officer (Building) es 15~2-75
Obire, B. E. .. Electrical Superintendent .. ee 15~2-75
Obisanya, 1. S. .- Technical Officer (Air Survey) -. 15-2-75
Odunowo, A. O. .. Technical Officer Guid we «os  15-2-75
Odunowo,B. A. «. Technical Officer (Civil)  .. ee 15~2-75
Odunsi, J. A. -. Technical Officer (Civil) ws es  15-2-75

; Ogun, Miss A. -. Technical Officer (Civil) ae «s  15-2-75
i ‘Ogunbona, E, A. ... - Technical Officer (Civil) o «»  15-2-75

Ogunjirin, T. A. .. Electrical Superintendent .. es 152-75
Ogunmuyiwa, I. A. O. - Technical Officer (Civil) ee «+ °15~2~75
Okafor, J. O. .. ‘Technical Officer (Field Survey) -. 15~-2-75
Okonkwo, S. C. -. ‘Technical Officer (Civil) oe ..  15-2-75
Okungbowa, I.O. .. Technical Officer (Civil) . «s  15-2-75
Okusanya, Mrs O. A. Technical Officer (Air Survey) es. 15+2-75
Oladosu, Mrs O. .. Technical Officer (Civil) o «»  15~2-75
Oloko, D. A. +. Technical Officer (Civil) os «- 15-2-75
Omola, E. B. .. "Technical Officer (Civil) 1! 1. 15+2-75
Onofeso, J. F. .- Technical Officer (Civil) eee cee 18-2-75
Onasanya, O. ». Technical Officer (Civil) ae! «.  15-2-75
Oni, M. O. .: - Technical Officer (Civil) .. es 15-2-75
Onwuemena, F.O. .: Mechanical Superintendent .. -. 15+-2—75
Onyemelukwe, A. B. Technical Officer (Civil) o +»  15+2-75
Opadeyi, S. A. +. Stores Officer .. +. 15-2-75
Oparah, A, A. .» Building Superintendent =. — +» 18-2-75
Orija, I. O. .. Stores Instructor i ee -»  15+-2-75
Oritogun, M.O. .. Technical Officer (Cinip - 1) 15+2-75
Oshideko, F.. +. Technical Officer (Civil) eo oe 15+2-75-
Oshinyemi, A.A. .. Technical Officer (Photo/Litho) +» 15-2-75
Oteki, E. I, . «+ Mechanical Superintendent .. es 15+2-75
Raji, S. A. -» Technical Officer (Civil) a os 15-275
Rogers, B. O. -. Mechanical Superintendent .. . os 15-2-75
Salami, R. A. .. Technical Officer (Civil)  .. «» 15-2-75
Shokunbi, J. M. .. Stores Officer .. oe -»  15-2-75
Soneye, A. -. Technical Officer (Air Survey) «» 15-2-75
Sontan, M. O. .. Stores Officer .. oe -- 15-2-75
Thompson, S.B. .. Stores Officer .. ae -» 15-275
Udo-Isong, T.J. .. Technical Officer (Air Survey) «»  15-2~75
Umoh,U.E. -« Technical Officer (Photo/Litho) 2s 15-2-75

: Uzoma, O. K. +. Technical Officer (Civil) .. +» 15-2-75
Police oe .< Abadi, L. ++ Inspector (On Probation) .. oe 1-6-75
: . : Abba, I. -. Chief Superintendent . .. 14-75

Aborowa, A. .. Chief Superintendent o +e 14-75
Aboyade-Cole, A.O. Deputy Commissioner .  .. .. 1-44-75
Adamu, I. . -. Superintendent .. . ae 1-4-75

; Adedeji,:-L. °,. Superintendent .. we os 1-44-75
: Adeleye, E. A.B. .. Assistant Commissioner o. .. 1-44-75

Agana, S. T. -- Chief Superintendent . os 4-475
Agbo,J. .. +» Superintendent .. oe «1-475
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PROMOTIONS—continued

Name

Aghunno, C.
Agwara, L, C.
Ahmed, B.
Akale, A.
Akande, L.
Akhigbe, J. O.
Akindele, P
Akpan, D.
Akume,S. A.
Akwushi, I.
Alabi, B.
Alegeh, M.
Aly, D.

iyu, A.
Allam, S.
Amaefule, B.
Anaekwe, B.
Anenih, A. A
Ante, O.
Antia, B
Atata, M.
Azubuike, D. C.
Bala, S.
Bassey, E. B. E.
Bayola, M.
Bot, Miss R.
Chembap, N.
Cobham,E.:
Damaryam, 5.
Dangana, A.
Danmadami, D. M. .

Ediae, MrsB. E.
Edoh-Osunde, H
Egolum, P

_ Ekanem, G.
Ekpenyong, O.
Ekpo, E.
Emerinwe, F.
Eppele, E.

Eyitene, B.
Fetepigi, S.
Galadima, G.
Gwarzo, 5.
Idabor, S
Idowu,E, O.
Idowu, Mrs G. A.
llu, S.
Ineh, O.
Inyang, E. O.
Inyang, O. E.
Irabor, E. O.
Tsang, D. A. U.
Tyamabo, Mrs R..
Jika, A.

Appointment

Superintendent
Superintendent
Superintendent .-
Superintendent .. “e
Chief Superintendent
Assistant Commissioner
Superintendent .
Superintendent .. +s
Superintendent
Chief Superintendent
Assistant Commissioner.
Superintendent ..
Chief Superintendent.
Superintendent
Superintendent -
Inspector (On Probation)
Inspector (On Probation)
Deputy Commissioner
Inspector (On Probation)
Superintendent ..
Inspector (On Probation) ..
Chief Superintendent ee
Chief Superintendent
ChiefSuperintendent

. Superintendent
Superintendent ..
Chief Superintendent
Superintendent ..
Inspector (On Probation)
Superintendent
Commissioner
Deputy Commissioner
Chief Superintendent
Chief Inspector '.
Assistant Commissioner
Superintendent .. .
Chief Superintendent
Assistant Commissioner
Chief Superintendent
Superintendent ..
Chief Superintendent ve
Superintendent .. e
Commissioner
Inspector (On Probation). .
Inspector (On Probation) oe
Assistant Commissioner .
Chief Superintendent
Inspector (On Probation)
Commissioner o
Assistant Commissioner ..
Chief Superintendent
Chief Superintendent
Chief Superintendent
Superintendent
Assistant Commissioner
Chief Superintendent
Inspector (On Probation)
Superintendent .. +e
Commissioner .. ou.
Superintendent .. ,
Chief Superintendent
Superintendent
Superintendent
‘Superintendent
Superintendent’ ..
Chief Superintendent
Chief Superintendent
Superintendent .. o-

_ Assistant Commissioner

No. 47, Vol. 62

Date of
Promotion

1-4-75
1-4-75
14-75
1-4-75

1-475
1-4-75
14-75
1-4-75
1-4-75
1-4-75
14-75
1-44-75
1-4~75
1-4-75
1-4-75
1-6-75
1-7-75
1-4-75
1-6-75
1-4-75
1-6-75
1—-4—75
14-75
14-75
1-4-75
1-4-75
1-4-75
1—-4-75
1-6-75.
14-75
1-4-75
1-4-75
41-4-75
1-7-75
1-4-75
1-4-75
1-4-75
-1-4-75
1-4-75
1~4~75
14-75
1-4-75
1-4-75
1-6-75
1-7-75
1-4-75
1-4-75
1-7-75
1-4-75
4-475
14-75
1-4-75
1-4-75
1-4-75
1-4-75
14-75
1-1-75
1-4-75
1-+4-75
1—-4+-75 -
1-475
14-75
1-44-75
1-4-75
1-4+-75
1-4-75
14-75
1-4-75
1-4-75
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PROMOTIONS—continued

Department Name Appointment Date of
. Promotion

Police—continued Kolawole, O. Chief Superintendent es 1-4-75
: unde, N. Superintendent a 1-4-75

Kwajafa, F Superintendent ae 1-4+-75
Laleye, R. Assistant Commissioner «» 1-475
Lamurde,J. Superintendent +e 14-75
Ma’aji, Y. Chief Superintendent . oe 1—4-75
Madiebo, D. Chief Superintendent es 1-4-75
Malharbe, Z. . Superintendent oe 14-75
Malumfashi, A. . Assistant Commissioner . 1-4-75
Membere, F. Superintendent 1-4+-75
Mohammed,S. Superintendent .. — 1~4-75

‘ Momodu, M.A.. Chief Superintendent 1-4-75
Musa, F. Assistant Commissioner . 1-4-75
Netimah, B. Chief Superintendent ‘ 1-4-75
Nkana, A. Superintendent . 1-475
Nzemeka, M. O Assistant Commissioner e 1-44-75
Obetan, E. Superintendent .. ae 1-4-75
‘Obinomen, R. B. Assistant Commissioner ° . 1-4-75
Odejayi, N. Superintendent .. . 14-75
Odili, Mrs S. O. Chief Superintendent oe 1-4-75
Ogundare, S. Superintendent o. 1-4-75

Ogunewu, A. O. Chief Superintendent 1-4-75

. Ojo,J. Inspector (On Probation) ee 1-6-75
Oke, B. A. Superintendent oe 14-75
Okeke, P. Superintendent .. oe 1-44-75
Oketunji, T. Deputy Commissioner we 1-4-75
Okutu, S. .. Inspector (On Probation) .. . 1-6~75

Olajide, S ... Inspector (On Probation) . . 1~7-75
Olajumoke, M .. Chief Superintendent , . 14-75
Olaniyan, J. O Chief Superintendent . . 1-4-75

Olarinde,i oO Deputy Commissioner . 1-4-75
Olatunji, Inspector (On Probation) . 1-7-75
Olawaiye, A. Inspector (On Probation) . 1~7~-75

Olotu, J. Chief Superintendent 1-4~75

Omitola, E. L. Commissioner... . 1-4-75
Omoijuafor, V. Inspector (On Probation) + 1-6-75

. : Onagoruwa, M.A. Assistant Commissioner os 1—4~75
ee Onojo, N. Deputy Commissioner . 1+4-75

Onuigboje, D. S. Chief Superintendent oe 1-44-75
’  Onukwugha, A. D. Chief Superintendent .. 1-4-75

Opaaje, M. Inspector (On Probation) oe 1-6-75
 Opkaravero, J. Inspector (On Probation) . 1-6-75
Osayande, P. Chief Superintendent : 1-4-75
Othman, Y. Superintendent . -  -1-475
‘Palmer, H. E. Chief Superintendent- 1-4—75

Pam, T. Assistant Commissiondr 1-4-75
Pam, V. D. Commissioner .. — 14-75

Pogoson, J. Assistant Cornmissioner 1-4-75
| Sada, M. Inspector (On Probation) 1-6-75

Salau, R. Superintendent .. . : 1-475
Shangobiyi, J. Superintendent .. . . 1-4-75 .

‘Shinkafi, U. A. Deputy Commissioner . . 1-4-75
Tanno, A. Superintendent . .. 1-4-75

Tinubu, K. O. Commissioner .. . ee 1-4-75

. Uagbor, S. Inspector (On Probation) . os 1-6-75°

’ Udonsy, E. Assistant Commissioner : es 1-475

Upgbaja, D. Chief Superintendent . o- 14-75
Ugumbar, V. I. O. Superintendent . oe 1-4+-75

Umeh, A. C. Superintendent ~ 14-75
Umoren,E.J. Deputy Commissioner - - 1-4-75
Usen,J.U. * Commissioner .. : 1—4-75

_ Ute, Sylvester Inspector (On Probation) . 1-6-75

West, E, : 1-6-~-75

 

--. Inspector (On Probation) ©

4 Notification in Gazette No. 62 of 26-12-74 is hereby amended.
2 Promoted notionally w.e.f. 1-11-74.
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Department

Customs and Excise

Inland Revenue

Ministry of Agriculture
and Natural Resources

Ministry of Defence ..

Ministry of Establish-
ments

Ministry of Industries ..

Ministry of Internal
Affairs

Ministry of Labour
Ministry of Mines and
Power

Ministry of Works and
. Housing

Police

CONFIRMATION OF APPOINTMENTS

Name

Daramola, L. 8.

Sonubi, Miss A. A. .

4Ogunbuyide, S. D.

Ajuziegou, F.A. O. ..

Nwosu, Mrs N. E. ee

Animashawun, W. K.

Eze, E. N.
Miller, G.
Numan, C.

Cooper, Mrs C. O.

Ohanaka, J. O.

Ikeokwu, N.O.

Abba,B..
° 4Abdullimen, N.

*Abubakar, M.
Abure, D.
Adamu, A.
*Adekeye, P.
7Adekeye, S.
2Adekunle, M.
3Adelagun, J.
2Ademeso, J..
Ademosu, J.
72Adeoshun, M.
3Adibuah, P.
*Afenfia, J.
*Agbamu,B. |
*Agbi,J. oe
7Agwan, M.
*Ahiokhai, V.
Aisekhalaye, V.
*Ajanaku, Miss J.
*Ajayi, A.
Ajike, K,
2Akoko, E.
2Akpan, A. A.
2Alali, B. ..
2AlJao, J. O.
Alapa, A.
2Alegbeleye, P.

lexander, E

 

2Anosike, S.
2Askira, K.
*Asuquo, O. E,
7Atolagbe, O. —
2Atsegbua,P.
4Ayeni, M.
Ayewoh,P.

Appointment
3

Assistant Preventive Officer ..

Data Processing Assistant owe

Clerical Officer

Typist, Grade III

Stenographer

Clerical Assistant
Senior Warder, Grade II —
Senior Warder, Grade II
Senior Warder, Grade II

. ‘Typist, Grade III

oe

Clerical Officer

Assistant Technical Officer (Civil)

.. Assistant Superintendent
Assistant Superintendent
Assistant Superintendent
Assistant Superintendent .
Assistant Superintendent,
Assistant Superintendent
Assistant Superintendent
Assistant Superintendent
Assistant Superintendent
Assistant Superintendent
Assistant Superintendent
Assistant Superintendent

’ Assistant Superintendent
Assistant Superintendent
Assistant Superintendent
Assistant Superintendent
Assistant Superintendent
Assistant Superintendent
Assistant Superintendent
Assistant Superintendent
Assistant Superintendent
Assistant Superintendent
Assistant Superintendent
Assistant Superintendent

. Assistant Superintendent
Assistant Superintendent
Assistant Superintendent
Assistant Superintendent
Assistant Superintendent
Assistant Superintendent
Assistant Superintendent
Assistant Superintendent
Assistant Superintendent
Assistant Superintendent
Assistant Superintendent
Assistant Superintendent

.. . Assistant Superintendent
' Assistant Superintendent
Assistant Superintendent
Assistant Superintendent
Assistant Superintendent
Assistant Superintendent
Assistant Superintendent
Assistant Superintendent
Assistant Superintendent
Assistant Superintendent

Date of
Confirmation

5-6~72

7-4+-74

20-6-72

1-9-74

1-9-75

7-8-74-
1-8-75
1-8-75
1-8-75

1-++-74

1-4-74

23-~9-66

1-6~-74
1-6-74
1-6-74

- 14-74
oe 1-4-74
oe 1-6-74

1-6-74
1-6-74
1-6-74
1-6-74
1-6-74
1-6-74
1-6-—-74
1-46-74
14-74
1-6-74
1-6-74
1-64-74
1-6-74 |
1-6-74 —
1-+-74
1-6-74
1-6-74
1-6-74
1-6-74
16-74
1-6-74
1-6-74 °
1-6-74
1-6-74
1-6-74
1+-74
1-6-74
1-6—-74

' 1-6-74
1-6-74
14-74
1-6-74
1-6-74
1-6-74
1-6—74
1-6-74
1-6-74 --
16-74.
1-6-74
1-6-74

.
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‘Pp ?

INTMENTS—continuedCONFIRMATION OF APPOINTM puee

ment Name Appointment rkae$ ‘a
|

ce—con: inten 7 1-6-74

Depart Bell L. Assistant Superintendent
ren

: 3 I's
inPoli tinued Bishara,Me. Assistant Seendent ae

Bolariawiay Miss A. Aeetant Superintendent 16-74

Chrome, B "! Assistant Superintendent 16-74
“Coke : << Assistant Superintendent - .. 16-74

Denatds OTD Assistant Superintendent 17%‘*2Dagunduro, T. os istant Suporte mn

pane Ce . Ascistant Superintendent 16-74
Daniel, I. Assis Superintendent 2

ariah, .. Assistant Superi t ee

D oy Assistant Superintenden 16-74

pee B. . Assistant Superintendent 1-6-74

sposetM. Assistant Superintendent 16-74
Bee si tant Superintendent 14.74

‘EhLe ., Aistent Superintendent it

Egbukay ** Assistant Superintendent 16-74
Ee - Assistant Superintendent bes

Eee ” Assistant Superintendent ten

sBhinola, J: ‘Assistant Superintendent it

ane _. Assistant Superintendent 1-6-7

FeesE Assistant Superintendent, 16-74

zhlemal, Sass Hh Assistant Superintendent 14-74

eae . istant Superintendent 16-74

TD.1 Assistant Superintendent 16-74
nee . Assistant Superintendent 1-6-74

Fabayede, Assistant Superintendent 1-74

‘Eaboyede, Hrs 8. Assistant Superintendent 16-74

2palemora, ". Assistant Superintendent . 6-7

Seapine . ‘Assistant Superintendent 16-74

uae | Assistant Superintendent 16-74
eae : Assistant Superintendent 16-74

Gand, Assistant Superintendent 16-76

eel3 Assistant Superintendent en

2 “ee Assistant Superintendent oe

“Pogany si tant Superintendent i

ren, S. ‘Acistant Superintendent oi

ThiesR. Assistant Superintendent ert

Teen NE Assistant Superintendent 16-74

Tuyen Assistant Superintendent 16-74

mobil Mt Assistant Superintendent 1-6-74
‘Teese Assistant Superintendent re-m

wenjors Be Assistant Superintendent 16-74

ering Assistant Superintendent i674

tearare, B. Assistant Superintendent ii

‘henoh, W Assistant Superintendent 6-7

TOA Assistant Superintendent i
Jighere, JA: Assistant Superintendent ter

“Kaoie, A Assistant Superintendent 4

ae aL Assistant Superintendent in

Tevet Assistant Superintendent ert

Madtbi, |’ Assistant Superintendent ert

Making, De _ Assistant Superintendent Let

“Mating, y Assi tant Superintendent inn

M Mi Assistant Superintendent ae

Mee Assistant Superintendent er

Momo Assistant Superintendent 16-7

“Ryone NG . Assistant Superintendent ei

: Obadan - Assistant Superintendent re

2Obane Je :. Assistant Superintendent 167

“Oe Assistant Superintendent eT

Obiawevti, Assistant Superintendent . eH

ORO Assistant Superintendent — rem

Gancye, Assistant Superintendent et

“Oobeokie | Assistant Superintendent 16-74

ObpachsG. Assistant Superintendent 16-74
Ceele Assistant Superintendent i4-7t

irovoriolg M : Assistant Superintendent en

oe. 2 Assistant Superintendent

seme F E. :. Assistant Superintendent
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CONFIRMATION OF APPOINTMENTS—continued

Department Naiue slppointment , Codionaton

Police—continued *“Okeyide, M. -.. Assistant Superintendent  .. ..' 1-6-74
*Okiti, S. .. .. Assistant Superintendent .. +. 1-6-74 ..
*Okuguni, A. .- Assistant Superintendent  .. . 1-6-~74
Olageshin, O. .. Assistant Superintendent .. . 1—-4-74
Oleru, M. .. Assistant Superintendent oo e 1-6~-7+
*Olowu, R. ‘ .. Assistant Superintendent .. . 1-6-74
Onime, P. -. Assistant Superintendent .. . 1-6-74
“Onuche, E. A. .. Assistant Superintendent ... oo, 1-6~74
**Ooche, A. .. Assistant Superintendent  .. we 1-6-74
*Ordia, M. .. Assistant Superintendent oe ae, 1-6-74
*Osedei, B. .. Assistant Superintendent .. e 1-6-74
“Oseghe, M. .. Assistant Superintendent .. -,  1-6-74
*Osundairo, S. .. Assistant Superintendent ..—° - + 1-6-74

° 2Otokhine, S. .. Assistant Superintendent o. . 1-6~74
. Otu, Miss I. -. Assistant Superintendent .. - ue 1-6-74

Owonubi, Mrs L. .. Assistant Superintendent .; - ae 1-6-74
i *Oyedokun, R. .. Assistant Superintendent  .. an 1-6-74

Oyewo, Fz .. Assistant Superintendent .. . 1-§~-74
Peters A.J. . .. Assistant Superintendent .. e 1-4-74
Shado, F. .. Assistant Superintendent .. ue 1-4-74
*Shaibu, Y. .. Assistant Superintendent .. . 1-6~74
Shakarho, A. S. .. Assistant Superintendent  .., we 1-4~-74
*Sidiku, D. .. Assistant Superintendent .. . 1-6-7+
Sule, J... .. Assistant Superintendent .. .. 1-6~74
*Swem, T. -. Assistant Superintendent .. s 1-6~74
*Tambiyor, G. .. Assistant Superintendent .. . 1-6~74
*Umaru, B. -» Assistant Superintendent. .: oo ‘1-6~74
®?Unuakhalu, O. .. Assistant Superintendent .. a 1-6-74
*Upkahi, M. .. Assistant Superintendent .. ‘ 1-6~74
Wilcox, Mrs J. .. Assistant Superintendent .. .. 1-6+74
Yerima, B. B. -. Assistant Superintendent .. a 1-6-74
*Yola, U. .. -. Assistant Superintendent .. -. .1-6-74
*Zonkwa, K. .. Assistant Superintendent .. ve ‘1-6~-74

1 Notification in Gazette No. 24 of 22-5-75 is hereby amended.
2 Notification inGazette No. 27 of 12-6-75 is hereby amended.

ACTING APPOINTMENTS ~
. - Date of Date ofDepariment | Name - Acting Appoiniment - Acting Reversion

; Appointment
Administration -. tAdebayo,J.O. =... Administrative Officer, ~ =

Grade III ..- 6 GATS
*Banuso, A. A. .. Administrative Officer,

‘ Grade III .. . 8-5-75 —_
™Mbanefo, Mrs D. W. Administrative Officer, .
W. Grade IIT .. 2» 1+2+75  31-3-75

3Nwosu, N. .. Administrative Officer, o
Grade III... oe 1-475

Inland Revenue... Fagunwa,0.O. —... Senior Inspector of Taxes .. 16-9-74  4-8-75
Ifidon, S. M. -- Deputy Chairman - 7-7-75  18-8-75

Ministry of Communi-  Adewolu,T. A. cee Investigation Officer os - 441-74 1-+-7-75
cations Alhassan, A, ». Senior Investigation Officer .. 9-11-74 2-6-75

STyoha, J. .. Deputy Director of Posts .. 12-7~-75
Nurudeen, T. A. .. Investigation Officer oe 4-11-74 16-6-75

Ministry of Education tAdebekun, Mrs V.O. Principal -- a 20-8-75 —

Ministry of Establish-  Adesona, J. A. -. Higher Executive Officer .
ments : — . (Accounts) os 25-5-75 —j Adeyemi, S, A. .. Higher emenve Officer 26-5

> . ccounts oe 75 —Aina, M.A. -. Higher Executive Officer
(Accounts) +e as 1-5-75 _—
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ACTING APPOINTMENTS—continued

Date of
Department Name Acting Appointment Acting Date of

bo . , Appointment Reversion

Ministry of Establish- ~ Fafiyebi, Mrs F, O. .. ‘Higher Executive Officer

ments—continued (Accounts) e 25-5~75 —_

Nweke, B. E. Higher Executive Officer
os (Accounts) oe 25-5~75 —_

_ Udoffia, N. J. Higher Executive Officer
z (Accounts) = . 25-5-75 —

Ministry of Finance ... Ukpong,M.T. ~~. Chief Accountant 23-6-75 28-7-75

Police .. Abdulkadir,S. |... Assistant Superintendent 1-10-71 12-12-73
, 4Abdullahi, S. A. T. Assistant Superintendent 1-2-75 —

Alagba, F. .. Assistant Superintendent 16-6~75 —
Chiazor, C. Assistant Superintendent 12-7-75 —_
Chuwkujekwu, F. Assistant Superintendent 11-7-75 —
Ehigiator, P. - Assistant Superintendent 1i-7-75

. Ekang, E, E. Assistant Superintendent 16-6-75 —
Ekokotu,J. Deputy Superintendent oe 1475 -
*Garkida, U. Assistant Superintendent .. 1-3~-73 15-7-75
Henshaw, Miss. A. .. Deputy Superintendent . .. 1-6-75 —_

_iu,5. .. .. Assistant Superintendent 21-7-75 _
_Jalingo, U. M. : Deputy Superintendent 1-6-75 —
Jolaosho, E. Assistant Superintendent | .. 5-6-75 —
Merengwa, S. Assistant Superintendent . 11-7-75 —_—
Nwaguzor, F. Assistant Superintendent 11-7-75 — .
Ogiata, G. . Assistant Superintendent 19-7-75 —
Okoji, Miss. J. Assistant Superintendent 20-6-75 —

Okolo, L. Assistant-Superintendent 12-7-75 ok
Okon, A. Assistant Superintendent .. 12-7-75
®Omar, M. Chief Superintendent .. 1-1-75 —
Oyebanjo, I. Assistant Superintendent ae 1-8-74 —_—
Sado, A. ° ; Deputy Superintendent 1-6-75 —_—
Seweniowor, B. Assistant Superintendent 12-7-75
Tarfa, Y. Y. Deputy Superintendent 1-6-75  —
Tsehemba, A. Assistant Superintendent 19-7-75 —_
Nwamana, P. Deputy Superintendent 1-6-75 —_
Uwnia, U. Deputy Superintendent 1-§-75 —_

. Wodi, F. A. Deputy Superintendent 1-6-75 —

1 50 per cent Acting Allowanceis payable.
2 No Acting Allowance is payable.
3 Full Acting Allowance is now payable w.e.f. 1-4-75. Notification in Gazette No. 27 uf 12-6-75 is

hereby amended. = . : ot
. 4 50 per cent Acting Allowance is payable with effect from 1-2-75.
5 Notification in Gazette No. 50 of 10-10-74 is hereby amended.
6 50 per cent Acting AHlowance is payable with effect from 1-1-75.

t

LEAVE OF ABSENCE

Depariment Name Appointment Date of Leave

. i Departure Granted

Audit’... | Amuohu,B. Higher Executive Officer
tote (Audit) . . 20-11-74 35 days

Customs and Excise .. Nwobi, V.A. Principal Collector . 23-6-75 42 days/

* Inland Revenue Akinyele, S. A. Principal Inspector of Taxes 19-5-75 14 dy:

Ministry of Agriculture Anunwa, J. I. Laboratory Technologist 19-5-75 15 days
and Natural Resources . Dina, S. O. Research Officer, Grade I _ . 30-6-75 25 days;

. Fatuga, B. A. Pupil Research Officer 7-7-75 35 day
Langley, P. P. Principal Meteorological

Superintendent 30-6~75 42 days
- Osakwe,DrR.I. °.. Technical Officer oe 2-6-75 35 days!

. Ministry of Communi- Orire, O. B. " .. - 9-12-74 18 days
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Department

Ministry of Economic
Development and
Reconstruction

Ministry of Education

Ministry of Establish-
ments

Ministry of External
Affairs

Ministry of Health

Ministry of Industries
Ministry of Mines and
Power

Ministry of Trade

Ministry of Works and
Housing

Police

Statistics

Department ,

Audit
. Customs and Excise - .

Inland Revenue
Ministry of Agriculture.
and Natural Resources

:, Ministry of Communi-
cations

Ministry of Economic
Development and
Reconstruction _

Ministry of Education

" . Onitilo, S.

OFFICIAL GAZETTE

LEAVE OF ABSENCE—continued

Name

Ossai, C. C.

Fasemore, Mrs A. M.
Oloko, S. B. - .
Uppal, M. A. U.
Aderibigbe, J. O.

Ajayi, J. A. -
Asala, P. C. A.

Odina, E. J.
Ogunyemi, D. O.

Olaniun, B. I.
Oranye, E. A.

Ososami, Miss F. A. ..
Otokiti, J. A. oe
Athakobe, E, O.
Oyelakin, L. O.

Udoeyop, E. F.

Kuti, Mrs W. O:
Musa, S. A.

Meadows, A. B.
Korie, D. A.

Ajuziogu, M. O.
owowo, G. T.

Ekere, W. O. +e
Igbo, C. A. as
Adele, F. A. K.
Akinwale, A. A.
Edeke, E.O. :
Loncaric, T,
Ogunmekan, E. O.
‘Omoarukhe, A. I.

Otobo, G. E.
Anosike, E. S.
Ekokotu, J. R.
Numan, B.
Oni, R.A.I.

e

Appointment

Senior Planning Officer

Assistant Education Officer ..
. . Technical Instructor

Vice-Principal ..
Higher Executive Officer

(General Duties) ..
Executive Officer (Accounts)
Higher Executive Officer

(Accounts)
Senior Instructor

- Higher Executive Officer
(Labour) .

Official Reporter ..
Higher Executive Officer -

. (Accounts) oe
Librarian, Grade I
Librarian, Grade I
Interpreter/Translator ©
External Affairs Officer,
Grade VIII...

External Affairs Officer,
Grade IX oe

Pharmacist, Grade II .
Senior Maintenance Superin-

tendent
Technical Officer” - i
Inspector of Mines

Produce Officer, Grade II
Produce Officer ..
Assistant Produce Officer
Higher Trade Officer _
Higher Technical Officer
Senior Technical Officer
Senior Surveyor ..
Senior Architect
Senior Executive Engineer
Senior Electrical Superin-

tendent . ..
Chief Executive Engineer
Assistant Superintendent
Assistant Superintendent
Assistant Superintendent
Higher Statistical Officer

| Higher Statistical Officer
a

RESUMPTION OF DUTY
Name

Amuohu, B.
Nwobi, V. A.
Akinyele, S.:A. .
Anunwya,J. I.
Dina, S. O.
Fatuga, B. A.
Langley, P. P.
Osakwe, Dr R. I.
Orire, O. B. .

Ossai, C. C. ae

Fasemore, Mrs A. M.
Oloko,S. B,

Uppal, M. A. U. ee

Appointment

Higher Executive Officer (Audit)
Principal Collector ..
Principal Inspector of Taxes
Laboratory ‘Technologist
Research Officer, Grade I

No. 47, Vol. 62

Date of
Departure

27-12-74

16-12-74
. 16-12-74

9-12-74

30-12-74
1-5-75

1-575
15-7-75

23-6-75
1-7-75

22-5-75
30-6-75 °
8-7-75

23-6-75

23-6-75

11-6-75
29-4-75,

24-7-74
16-6~75
2-6-75

ws 7 23-6-75
"3-5-75
17-6~75
28-4-75
12-8~74

28-10-74
16-6-75
15-4-75
30-6-75

. 27-11-74
2-6-75
15-75
4-7-75
1-7-75

22-11-74
. 16-6-75

Pupil Research Officer oe, e
Principal Meteorological Superintendent
Technical Officer os +
Pupil Engineer ..

Senior Planning Officer

Assistant Education Officer ..
- . Technical Instructor

Vice-Principal

Leaue
Granted

> 7 days

11 days
42 days
58.days

21 days”
35 days

42 days
21 days

42 days
35 days

42 days
43 days
22 days
14 days

14 days

10 days
90 days

42 days
21 days
35 days

35 days
35 days
35 days
42 days
‘42 days
42 days
42 days
87 days
14 days

42 days
42 days
35 days
18 days
35 days
35 days
35 days ~

Date of
Resumption

27-12-74. -
4-8-75
2-6-75
3-6-75 —

25-7~-75
11-8-75 —
14-8-75
7-7-75

26~12~74

3-1-75

27-12-74
27-1~-75
5-2~75
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RESUMPTION OF DUTY—continued

Department Name Appointment Date of .
me Resumption

Ministry of Establish-  Aderibigbe,J.O.. . . Higher Executive Officer(General Duties) 20-1-75
ments ~ jayi, J. A . Executive Officer (Accounts) . 5-6-75

Asala, P. C. A . Higher Executive Officer (Accounts) 12-6-75
oO » EI, . Senior Instructor we 5-8-75
Ogunyemi, D. O . Higher Executive Officer (Labour) o. 4-8-75
_Olaniun,B.I. . Official Reporter .. 5-8-75
Oranye, E. A. Higher Executive Officer (Accounts) . 3-7-75
Ososami, Miss F. A. Librarian, Grade I «.  12-8-75

: Otokiti, J. A. . ‘Librarian, Grade I +.  30-7-75

Ministry of External _ Achakobe; E. O. Interpreter/Translator 7~7-75
Affairs Oyelakin, L. O. External Affairs Officer, GradeVIi ee 7-71-75 _-

Udoeyop, E. F. External Affairs Officer, Grade IX ». -21+6+75

Ministry of Health Kuti, Mrs W. O. Pharmacist, Grdde II +. 287-75
: Musa, S. A. Senior Maintenance oe .. 4-9-74

Ministry of Industries Meadows, ‘A. B. Technical Officer es 7-17-75

Ministry of Minesand Korie, D. A. Inspector of Mines ee 0 7-7-75_—.
Power . .

Ministry of ‘Trade Ajuziogu, M. O. Produce Officer, GradelI .. +s  28-7-75
: Akpowowo, G.'T. .. Produce Officer .. sas .e 9-6-75

Ekere, W. 0. ... Assistant Produce Officer .. +. 22-7-75
_ Igbo, C. A. Higher Trade Officer ee a 9-6-75.

Ministry of Works and. Adele, F. A. K. Higher Technical Officer we 23-974
Housing Akinwale, A. A. Senior Technical Officer ve os 9-12-74
. Edeke, E. O. Senior Surveyor . oe -. 28-7-75

Loncarie, T, Senior Architect .. 11-7-75
Ogunmekan, E. O. Senior Executive Engineer .. 14~-7-75
Omo e, A. Senior Electrical Superintendent 8-1-75

. Otobo, G. E. Chief Executive Engineer 14~7-75

Police Anosike, E.S. | .. Assistant Superintendent .. w 5-675
7 Ekokotu, J. R. ». Assistant Superintendent : «»  22-7-75

_ Numan, B. .. Assistant Superintendent 5-8-75

Statistics Oni, R.A. I. Higher Statistical Officer .. «. 27-12-74
. , Onitilo, Ss «+ Higher Statistical Officer .. es 16-675

SECONDMENT ~

Department Name Appointment Post to which Date of
. , seconded Secondment

Ministry of Entonu,I. Principal Leather Principal Leather Technologist 31~7=75
Agriculture ’ Technologist :
and Natural (Northern States
Resources Marketing Board,

Kaduna)

TRANSFERS

- Department ..... Name. Appointment Service]Post to which Date of
4 - transferred Transfer

Ministry of ~ Jokodola, S. O. Clerical Officer Assistant Price Inspector -.  27~7~70
Trade (Public Service .

Commission,
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LEFT THE SERVICE

Date of Reasons for
Department Name Appointment leaving leaving

' Service Service

Audit Abodunrin, G. O. Clerical Officer .. 16-6-75 Resigned

Ministry of Agriculture Amoka,S. I. Agricultural Laboratory
and Natural Resources Technician 16-8-75 Resigned

Ayodele, M. B. Senior Artisan 16-6-75 Retired
Onanuga, A. Clerical Officer 16-6-75 Resigned

Ministry of Communi- Amosun,J. O. Chief Supervisor II 11-10-75 Retired
cations Adesanya, P. A. Head Postmaster III 14-9-75 Retired

Ministry of External Obalans, G. I. Executive Officer 26-8-75 Dismissed
Affairs , (External Affairs)

Ministry of Finance Afariogun, Mrs S. A. Senior Typist 7-9-75 Retired

Ministry of Industries Nwafor, S. O. Research Officer, Grade I 16-6+75 Resigned

_ Ministry of Information Odunlami, O, Assistant Superintendent of
Press oe 1-7-75 Retired

Ministry of Internal Olombeni, L. E, Senior Warder, Grade I 3-9-75 Retired
Affairs

Ministry of Trade Anyaku, Mrs F.D. .. Clerical Assistant 17-6-75 Dismissed
Williams, J. O. Produce Inspector '10-5-74 Resigned

‘Ministry of Transport

§

Agina, M. N. . Craftsman, GradeI 1-3-75 Retired

‘Ministry of Works and Okikioposu,B. Senior Craftsman 10-9-75 Retired
: Housing

‘Nigerian Institute for Oil Nneji, C. I. Technical Officer 1-9-75 Retired
Paim Research

’

Police Shodeinde,J. Corporal 1-8-75 Retired

Statistics Idu, S. .. Statistical Assistant 15-1-73 Resigned
Okonma, A. Statistical Assistant 30-6-75 Resigned

SSE

OBITUARY

The Head of the. Federal Military Government, Commander-in-Chief of the Armed Forces announces
with regret the death of

Mr M.AKont,late Assistant Superintendent, Nigeria Police on 28th February, 1974.

Government Notice No. 1421

Department

Nigerian Institute Falana, S. T.
for Trypanoso-
miasis Research

Department

Nigerian Institute H. U. Adama
for Trypanoso-
miasis Research 7%. A. Oyedele

NIGERIAN INstiTuUTE For 'TRyYPANosomiasIs RESEARCH

Lert THE SERVICE

Name

Research Officer, Grade II ..

«lppointment
leaving
Service

19-8-75

REDUCTION. IN RANK

Name Appointment

Executive Officer
(Internal Audit)

Executive Officer
(Accounts)

. Date of -

Post to which reduced

Assistant Executive Officer

Assistant Executive Officer

Reasonsfor
leaving Service

Termination as a result
of misconduct

Effective
Date —

19-8-75

19-8-75



418th September, 1975

Government Notice No. 1422
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CANCELLATION OF Cerriritares OF REGISTRATION OF TRADE UNIONS

Name of Union

Araromi Vegetables Sellers’ Association .

Kwara State Washmen’s Association

Certificate No.

‘se 1751

1431an ae
°

The Certificate of Registration of the above-named Trade Union is cancelled with effect from 12th
September, 1975 for having applied for registration your trade union hasfailed to comply with other require-
ments ofthe Trade Unions Decree 1973entitling me to cancel registration.

_Darep this 12th day of September, 1975.
: Ss. O: ALAMU,

Acting Registrar of Trade Unions,
Federal Ministryof Labour, Lagos

 

Government Notice No. 1423 al
\

CANCELLATION OF CERTIFICATES OF REGISTRATION OF ‘TRADE UNIoNs

Name of Union

Onitsha-Jos Drivers’ Union Onitsha

‘Tlupeju Foodstuff Sellers’ Association

Gboyin’Tailors’ Union ©

Oshogbo and District Gold Hawkers? Union

Mid-West Musicians Association .. we .

Certificate No.

oe -- . 596

bea . 1746
wee we 1454

"1358

1788ae oe oe ee

The Certificate of Registration of the above-named Trade Union is cancelled with effect from 10th
September, 1975 for having applied for registration the trade union failed to comply with other requirements

: of the Trade Unions Decree 1973 entitling me to cancel registration. _

1

Datepthis 10th day of September, 1975,
S. O. ALAMu, °

Acting Registrar of Trade Unions,
Federal Ministry ofLabour, Lagos

 

_ Government Notice No. 1424 ‘

REQUISITION ORDER

In accordance with the powers conferred upon me
by section 2 of the Requisition and Other Powers
Decree (No. 39 of 1967) and of all other powers
enabling me in that behalf, I, OLuFEMr OLUMIDE,
Captain, Nigerian Navy and Federal Commissioner
of the Federal Ministry of Works, Lagos in the
Federal Republic of Nigeria, do hereby requisition
absolutely for public purposes the entire premises as

_ contained in the schedule hereunder annexed.

‘TAKE ‘Noticethat I require possession of thesaid
premises on the 12th of September, 1975. You are
therefore required to deliver same and all Documents
and or’ Instruments existing thereon to me on or

before the date mentioned above.

SCHEDULE

All that parcel of land and all buildings, furniture -~
(hard andsoft) fixtures andfittings thereon knownas
No. 8 Okotie-Eboh Street, South West Ikoyi, Lagos.

Caprain OLurEMt OLUMIDE, NN.
Federal Commissionerfor Works

Government Notice No. 1425 |

POSTING OF COMMISSIONERS OF
POLICE TO THE STATES

In accordancewith the provisions of section 110
of the Constitution of the Federation, as modified
by the Constitution (Suspension and Modification)
Decree, 1966, the following postings of Com-
missioners of Police of the States have been made
with effect from the 1st of September, 1975 :— .

Name of Officer State

Mr E. L. Omitola Lagos
Mr U. Umoren oe Western
Mr 8S. K. Dimka .... .. Kwara.
Mr V. D. Pam ae .. North-Central
Mr E. O. Inyang .. Kano |
Mr M. Danmadani. .. North-Eastern
Mr K.O. Tinubu .. .. East-Central
Mr M. A. Eweka .. .. South-Eastern
Mr J. O. Olarinde .. Rivers .
Mr S. O. Olumese .. Mid-Western

_ Manethis 21st day of August, 1975.

J. O. ADEIGEO,
Secretary,

Police Service Commission
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Government Notice No. 1426

Minerals Regulations

Rate OF Royauty on TIN

For the purpose of computing Royalty on tin
during the period 14th September, 1975 to 13th

. October, 1975 the average mean price of tin during
the month ended 31st August, 1975 was $¥4,501.7159.

2. The Royalty payable will therefore, be
38720.2745 per metric ton of metallic tin in con-
centrate.

3. Attention is drawn to regulation 78:(2) of the
Minerals Regulations. Every produceroftin ore shall
forward to the Deputy Director of Mineral Resources

. relevant authenticated account sales not later than’
six months from the date on, which the tin ore was-
exported or delivered to the smelters.

M. Inuwa Morrow,

.

for Director of Mineral Resources
 

Government Notice No. 1427.

Loss oF Loca PurcHase ORDER
‘The Permanent Secretary, Ministry of Works and

Housing, Calabar, South-Eastern State has reported
the loss of Local Purchase Order No. 027103 dated
12th January, 1973 issued to Union Trading Com-
pany, Calabar.

The Local Purchase Order is hereby declared -
cancelled.

Any person who comes in possession of it or is
able to give any information relating to it should
please report the facts to this Officeor to the nearest
Police Station. .

. F. A. Epuraim,
Accountant-General,
South-Eastern State

 

Government Notice No. 1428

Loss or Barciays BANK CHEQUE

The Sub-Treasurer, Eket, South-Eastern State
has reported the loss of Barclays Bank Cheque No.
361766/026522 of 26th March, 1975 for $3565.00
issued to MrS.S.Udoh. -

The Chequeis hereby declared cancelled.

Any personwho comes in possession ofit or is able
to give any information relating to it should please
report the facts to this Office or to the nearest Police
Station.

F. A. Eppraim,
Accountant-General,
South-Eastern State
 

Government Notice No. 1429

Loss or Treasury REcEIP? VoucHErs

The Sub-Treasurer, Calabar, South-Eastern State,
has reported the loss of the following Calabar
TreasuryReceiptVouchers :

T.R.V. No. 791/696176, dated 13-3-73 for
- 381,000.00 issued to Abak Urban Development
Council.

T.R.V. No. 999 for 4835.28 issued to Chief
Conservator of Forests, Calabar.
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The Treasury Receipt Vouchers are ‘hereby
declared cancelled.

Any person who comesin possession of them oris
able to give any information relating to them should
please report the facts to this Office or to the nearest
Police Station. .

F. A. Eppram,
Accountant-General,
South-Eastern State

 

Government Notice No. 1430 :

Tre Mipwrves ReGuLATIONs 1967, SECTION 69

REPORT OF LOSS OF CERTIFICATE |

. It is hereby notified for general information, the
’ loss of a Midwives’ certificate, Registration No. 9830,
issued on 3rd September, 1973 to ABIGAIL: T1TILAYO
Otucgon of St. Camillus Hospital, Uromi, Mid-
Western State.

Anybodywho comesin possession ofthis certificate -
or is able to give any information relating to it should
please report the facts to this office or to the nearest
Police Station.

If the certificate is not found within three months
of this notice, it will be regarded as cancelled.

A. E. Cooxey-Gam (Mrs)
Secretary/Registrar,

Midwives Board ofNigeria

Datep this 9th September, 1975.

 

23rdLe 1975.

Government Notice No. 1431

Destruction oF ECT’ Boor 6 ~

The Sub-Treasurer, Owerri has reported the
destruction of original, duplicate and_ triplicate
copies of ECT Book 6 No. 997234 of 29th, July,
1975 by I.M.T. Student.on vacationjob. ,

2. The above-quoted Treasury Receipt is hereby
declared cancelled.

3. Any person who comes in possession ofit or is
able to give any information relating to it should
please report the facts to this office or to the nearest
Police Station.

/. jj. O. C. Une,
Agcountant-General,

t-Central State.

 

Government Notice No. 1432

Feperat Mrnistry oFAGRICULTURE
AND RuRAL DEVELOPMENT

. TELEGRAPHIC ADDRESS

It is notified for general information that the
word “FEpDWATER”’ is the telegraphic address for thi
new Federal Ministry of Water Resources, -

Permanent Secretary,
Federal Ministry ofAgriculture

and Rural Development .—



Government Notice No, 1433wn ay

. CustomsAND Excise, NIGERIA _

REVENUE FIGURES FOR APRIL 1975 AS ON 53H AUGUST, 1975

 

 

 

! . Proportionate Appropriate Appropriate Difference between

Sub-" — Revised Approved Estimates Net Revenue Net Revenue Net Revenue Columns (5) and (8)

head- . *s Details of Revenue Estimates Estimates  April1975 April 1975 April 19758 ——-—-—__————_-

Nate sO 1974-75 1975-76 ; Increase Decrease

(1) (2) ~ (3) A). - (5) . (6) (7) (8): (9) . (10) =.

-+ + Import Duties N ei Fo N x xy N Fa

14. Live Animalsand Animal Products .. 2,000,000 3,000,000 == 250,000 _ 456,312 456,312 206,312 _

2. Vegetable Products * . .. 3,500,000 4,7000,7000 333,333 _ 404,280 404,280 70,947 —

3. Animal and Vegetable Fats,‘and Oils 1,000,000 1,*500,000 125,000 _ 162,643 162,643 37,643 —

4, Prepared Foodstuffs’ .: 16,000,000 16,400,000 1,366,667 — 1,094,518 1,094,518 - 272,149

5. Soft Drinks te eae ee oe 100,000 "100,000 8,333 — 238,395 238,395 230,062 —_

6. Beer. we OTN ee .» 2,000,000 2,000,7000 166,667 _ 301,030 301,030 © 134,363 —_

7. Wineand Spirits ° an os ve .. 3,000,000 3,000,000 250,000 — 628,303 628,303 378,303 —

8. Animal Fodder... -500,000

=

1,500,000 125,000 _ 14,592 14,592 _ 110,408

i 9, Tobacco for manufacture of Cigarettes and : .

* other Unmanufactured Tobacco 600,000 700,000 58,333 —_ - 76,867 © 76,867 18,534 —_

10. Manufactured Tobacco (Tobacco Prepa-
+ rations). "150,000 300,000 25,000 _ 8,604 r 8,604 — 16,396

11, Mineral Products excluding Fuel and Oil 5,000,0006000,000 50,000 — . 891,327 891,327 391,327

12, Metalli¢‘Ores~ © *"\. 20 30,000 -2,500 _ 5,491 549} 2,991 —

13. Mineral Fuels, Lubricants,"Oil and
Bituminous Substances and Wares 16,000,000 20,000,000 1,666,667 —- 2,881,609 2,881,609 © 1,214,942 —

14. Products of the Chemical atid Allied . . so

Industries 19,000,000 20,800,000 1,733,333 — 2,467,073 2,467,073 733,740 ~

5. ArtificialResins Plastic.Materialsand
.

Rubher .. .. 12,000,000 13,000,000 1,083,333 — 1,438,492 1,438,492 355,159 ~~

16. Leather and Travel Goods .- 2,000,000 2000,000 166,667 — 74,434 74,434: — 92,233

17. Wood‘and Straw Products . 400,000 "500,000 | 41,(667 _ 567,251 567,251 525,584 —

18,. Paper-making Materials .. 150,000 30,7000 2,"500 — 11,163 11,163 8,663- ay

19, Paper and Paper Board, Printed Hooks oe

arid ‘Newspapers, ete, 2... .. ‘14,000,000 14,000,000 1,166,667 _ 1,200,192 1,200,192 33,525 — ~

20. ‘Textiles and Textile Articles “.,

|

1. 30,000,000 30,000,000 ~ 2,500, — 5,139,583 5,139,583 2,639,583 —
21, Footwear arid Headgear .. 3,000,000 3,"100,000 258,333 — 327,701 . 327,701 69,368 —

22, Umbrella, Sunshades, Prepared Feathers.
and Articles of Human Hair .. + 250,000 1,000,000 83,333 _ 16,008 16,008 — 67,325

-23, Articles of Store, Plaster and Asbestos - ,

Ceramic Products, Glass and Glass-
ware, Precious Stones and Metals - 8,000,000 10,000,000 833,333 — 1,445,917 1,445,917 12,584 _

24,- Jewellery and Immitation Jewellery ‘ 1,000,000 1,000,000 83,333 _ 213,196 213,196 129,863 —

25, Base Metals-and Articles of Base Metals 42,044,160 50,000,000 4,166,667 — 7,125,834 7,125,834 2,959,167 _

26. Machinery and Mechanical Appliances . ‘

and Electrical Equipments .. 40,000,000 48,000,000 4,000,000 — 8,066,206 8,066,206 4,066,206 —

27. Vehicles .. teas ve .- 35,000,000 39,000,000 3,"250,,000 — 8,309,773 8,309,773 5,059,773 - —
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REVENUE FIGURES FOR APRIL 1975 .AS ON StH AUGUST,.1975—continued
 

Sub-. Revised
Difference between

 

 

 

 

 

 

 

 

54. Sound and Vision Equipments .. .. 800,000

Approved Proportionate Net Revenue Appropriate Appropriate Columns (5) and (8)
head wt Details ofRevenue Estirates stimates stimates .April1975 Net Revenue Net Revenue  ———-————

oo 1974.75 1975-76 April 1975 April 1975 Increase Decrease

(Qo -Q) (3) (4) (5) (6) (7) (8) (9) (10)
Import Duties . N wy X Ni N N N N

38. Floating Vessels .. .» 1,000,000 1,300,000 108,333 _ 87,543 87,543 —_ 20,790

9. Optical Snotographic Measuring‘and cae tre ; Ton.
Medical Instruments, Clocks, and a .
Watches, and Musical Instruments .. - 4,800,000 6,200,000 516,667 ~~ 1,748,100 1,748,100 1,231,433 —_

30. Office and Household Furniture + 300,000 4,000,000 333,333 — 669,653 669,653 336,320 —
31. Worksof Arts-and Antiques 1 .. 8,000,000 9,300;7000 745,,000 _— 140,408 140,408 — 34,592
32. Import Duty not elsewhere specified or . : . ;

included’. Lae we 20 3,000 . 20 — 822,103 822,103 821,853 —
33. Reconstruction Surcharge oe e — _ oo — —_ —_ —_ —_—

34. Parcel Post ve . ae .» 1,000,000 1,000,000 83,334 —_— _— —_ —_— 83,334

Tortat, IMporr Durirs os WN 271,794,200 312,763,000 26,063,583 —- 47,034,601 47,034,601 21,668,245 697,227

. Increase . oe + — _ —_ —_ — — 20,971,018 —

Export Durtes
35. Animals, Birds and Reptiles ‘ee . 20,000 80,000 6,667 — 10,327 10,327 . 3,660 —_—

36. Banana as . eels 20 1,000 83 — —_ _ — + 83

37, Hides and Skins .. os . . 500,000 433,000 36,083 —_ 22,933 22,933 — 13,150

38. Rubber) 1. <1. 0 tee ee . — 10 1 —_ 2,901 2,901 2,900 —_

36. Scrap Metal os oe Sela 100,000 48,000 4,000 — 2,765 2,765 — 1,235

40. Slag, Tin... Ve oe . "20 . 35,000 2:917 —_ oo i — 2,917

41. ‘Woodand Timber ‘ 420,000 489,000 40,750 — 8,167 8,167 . — 32,583

42, ‘Export Duty not elsewhere specified . . 20 200,000 16,667 — 13,640 13,640 —— — 3,027

* Torat, Export Duties -..  %&. 1,040,060 1,286,010 107,168 — 60,733 60,733 6,560 52,995

DEcREASE ae os oo _ —_ — _ —_ —_ 46,435
Excise Dutizs : :

43. Cigarettes .. . «. o- . »» 12,000,000 12,310,000 1,025,833 _ 38,817 38,817 -_— 987,016

44, Snuff - os teas o . 20 "498,000 41,500 —_ — —_— 41,500
45. Beer a be .. .. 40,000,000 30,6817000 2,556,750 _— 450,267 450,267 — ‘2,106,483

46. Aerated Waters... oe .. 3,006,7000 1,500,000 125,000 _— — —_ 125,000 ©

‘47, Wine andSpirits .. o- .. 3,"000;000 900,000 75,000 — 278,233 278,233 203,233 —

48. Matches... . 928,000 540,000 _ 45,000 — — — oo. 45,000

49. Mineral Oil—Gas or Diesel Fuminating, ee
' Lubricating and Motor Spirits .» 43,000,000 41,000,000 - 3,416,666 — 360,372 360,372 — 3,056,294

50. Cereal Flour os owe —_ 10 1: — —_— — —_— | 1

51. Batteries and Electric Lamps .- os 380,000 300 25 —_— 113,471 113,471 113,446 —

52. Cosmetics, Perfumes and Soap .. 170,000 2,000,000 166,667 — — — 166,667

53,’ Medicaments and Disinfectants .. a 190,000 500,000 - 441 667 _— _ — 41,667
800,000 66,667 — 774,775 774,775 708,108 _
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55. Household Furnishing Equipments 1,400,000 5,300,000 “844,667. —_ 2,925,321, 2,925,321

56. Gaming and Amusement Equipment 20 - 340,000 28,333 —_— 30,193 30,193 1,860 ~—

57. Jewellery and Imitation Jewellery . — 92,000 7,667 — _ —_ — 7,667

58. Iron Netting andFencing.Materials and
"Products ‘ 20 500,000 —-- 41,667 — _— — _ 41,667
59, Building Materials—Cement, Roofing

- . S§heets and Structures .. ae 80,000 —-_ 100,000 8,333 - — — —_ — 8,333

60. Ball-Points Pens... . seas — 10 1 — — — — 1

‘61. Liquefied Petroleum Gas . ee ..

~

1,750,000 3,000,000 250,000 — — —_ — 250,000

62. ‘Textile : . .. . ° 4,250,000 10,050,000 337,500 _ — —_ — 837,500

63. Textile Articles an oe : 2,120,000 ,000, 500,000 —_ —_ _ _— 500,000

64. Food Preparations .. .. ae an 210,000 8,000,000 666,667 -— _ _ — 666,667

65. Plastic Ware... .. ve oe -30,000 90,000 7,5 — — _ —_ 7,500

66. Travel Goods .s oe aa £40,000 141,000 11,750 _ _— _ — 11,750

67. Sewing Machines ... oe oe 300,000 440,000 36,666 _ 979,178 979,178 942,512 _—

8. Tyres . 600,000 800,000 66,666 —_ _ _ _ 66,666

oo. Excise Duty not elsewhere specified or
+ included .. . 20 10 1 — 5,543,007 5,543,007 5,543,006 —

70. Reconstruction Surcharge . on _ —_ —_ _ — — _ _—

Torat, Excise Duties ne 114,354,080 125,582,330 10,465,194 _ 11,493,634 11,493,634 9,995,819 8,967,379

INCREASE 0. 8 eee — — — _ — — 1,028,440 —

FEes, ETC. _-

7, Forfeitures and Penalties .. 3,000,000 558,000 46,500. _— 38,586 38,586 — 7,914

72; Overtime and Shipping Fees 500,000 56,000 4,667 — 24,323 24,323 19,656 —

73. Rent on Goods . oe .. 1,680,000 253;“000 21083 _— 21,963 21,963 880 —_

74. Other Customs and Excise oe * ee

=:

1,296,047 588‘000 49,000 _ 32,260 32,260 — 16,740

Torat, FEES++ ee N 6,476,047

—-

11,455,000 121,250 — 117,132 117,132° 20,536 24,654

Decrease ue ae _ _ _ _ —_ 4,118

1-34, Total Import Duties .. ,. 271,794,200 312,763,000 26,063,583 — 47,034,601 47,Oh601 20,971,018 —

35-42. Total Export Duties .. ;. 1,040,060 1,286,010 "107,168 _— 60,733 60,733 — 46,435

43~70. Total Excisé Duties... . .« 114,354,080 125,582,330 10465,194 — 11,493,63411493,634 1,028,446 ~~

71-74. Total Fees oe ae .. + ae ©66,476,047° 1,455,000.

=

121,350 _ 117,132 117,132 — 4,118 .

Fina Tora, .-. oe N 393,664,387 441,086,340 36,757,195 —_ 58,706,100 58,706,100 21,999,458 50,553

FrnaL INCRBASE . te N _ — — _ _ —~ 21,948,905

2,483,654

 

 

 

 

 

 

 

 

Notet :—(1) Subject to adjustments prior to closing of Accounts.

(2) Import Duty collected by Posts and Telecommunications Department during the period December 1971-April 1975 is not included.

S. A. Musa,
Director, Department of Custons and Excise  
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Government Notice No. 1434

: REGULATIONS ON SAILINGS AND ARRIVALS OF VESSELS INTO NIGERIAN PoRTS

All Shipping Companies/Agents operating in Nigeria are requested to advise their Overseas Principals
ofthe following regulations regardingarrivals of vesselsin Nigerian Ports. = -

(1) With effect from 18th August, 1975, ali Shipping Agents must register with the Nigerian Ports
Authority before undertakingtheir activitiesin Nigeria...

(2) Allshipping Companies/Agents must furnish the Nigerian Ports Authority,at least two months prior
to the departureoftheir vesselsfrom the loadingports, the following vital information :-— os

(a) Port/ports ofsailing and estimated time of departure ;

(6) Port/ports ofdischarge in Nigeria ;
(c) Estimated dates of arrival in Nigerian Port/ports ;

(d) Detail information about cargo commodities to be imported into Nigeria ;
(e) Total deadweight/freight tonnage ofcargo,e.g. general or bulk, carried in suchvessels ;
(f) Description of the vessels, i.e. length, breadth and draught of such vessels.

(3) On receipt of the above information, the Nigerian Ports Authority will co-ordinateall sailing as well
as regulate the arrivals ofvessels in Nigerian ports.

(4) The information supplied will enable the Authority to confirm and approve suchsailings or in the
alternative, alter and fix a moresuitable date(s) acceptable to the Authority. ,

(5) After the confirmationoralteration of the departure dates approved by the Authority, the Shipping
Companies/Agents shall convey this information to their various Principals Overseas who in turn will be
expected to arrange suitable sailings which should conform with the Authority's bookings.

A reconstituted Ports Operation Committee will be charged with the responsibility for allocating berths
to ships which have obtained clearance with the Nigerian Ports Authority.

The Committee will, among others, consist of the Nigerian Ports Authority officials and some Shipping
Companies/Agents’ representatives and willnormally meet once weekly. °

There will also be weekly publicationannouncing estimated dates of arrival of vessels in Nigerian Ports
and indicatingtheir respective berths. This is to facilitate a pre-plan operation byall interested organisations.

Failure of any Shipping Company/Agent to comply with these regulations shall result in the Authority
refusing service to their vessels. :

Until the problem of ports congestionis resolved the Ministry of Finance has been requested to regulate
the process by whichitprovides automatic foreign exchange convers to private ship charterers.

All enquiries in respect of this release should be forwarded to the appropriate Port Manager.
:

‘; 7 (¥. A, Gostr,
Permanent Secretary,

Federal Ministry of Transport,
Lagos

9th August, 1975.

 . {

Government Notice No. 1415 (2nd publication)

FeperaL Ministry or Epucarion

TENDERS FOR THE SUPPLY OF .
HOME ECONOMICS EQUIPMENTS -
FOR ALL FEDERAL’ GOVERNMENT

. GIRLS AND MIXED COLLEGES

1. Tenders are invited from reputable‘ firms“
operating in Nigeria for the supply of. Home Eco-
nomics uipments to all Federal Government
Girls and Mixed Colleges throughout the twelve
States of the Federation. my Coles+ :

2, The equipment which arerequired are listed
in the brochures which are‘available for inspection
and collection in the Ministry of Education; Lagos,

Room D. 27,‘Post and Telecommunications Building,
Tafawa Balewa Square, Lagos, between 8.00 to —
3.00 p.m. from Monday to Friday and 8.00 a.m. to |
1.00 p.m. on Saturdays. a

3. Tenderers'can quote for all or for at least two
colleges. .

4. The successful. tenderers will be required to
: deliver the consignments to the college/colleges to
which they, have won tenders. Tenderers should
therefore include transport: costs to the college/
cgliegés for which they. Have tendered and also

guarantee that orders could be delivered there within
six. weeks of the contract being awarded. Breakages
or damages in transit will be the responsibility of the
suppliers. ;- .° *. Co

5. Tenderers: are requested to pay $20.00 non-
refundable deposit into any Sub-Treasury in Nigeria
under Revenue Head 7, Sub-head 9 “Deposit on



18thSeptember, 1975

Tenders” of the .Current Federal Government
Estimates. The original and photostat copy of the
‘Treasury receipt should be attached to the Tenders
as evidence of payment. The original receipts will
be returned to tenderers after the tenders have been ©
considered.

6. Expatriate firms wishing to -tender should
indicate whether or not their companies are estab-
lished in Nigeria in accordancewith the Immigration
Act and the Companies Decree,

7, Tenders should besubmitted in sealed enve-
lopes marked “‘Confidential—Tenders for the supply
of Home Economics Equipments to all Federal
Government Girls and Mixed Colleges throughout-
the Federation” and addressed to the Permanent
Secretary, Federal Ministry of Education, Lagos,
to reach him not later than12.00 noon on Saturday,
4th October, 1975. : . .

8. No tenders will be considered unless they are
submitted in full compliance with the provisions of
thisnotice. . oo

9. The Board is not bound to accept the lowest
or anytender, .

Permanent Secretary,
Federal Ministry afEducation,

os
 

Government Notice No. 1435

State Howse

TENDER FOR THE PURCHASE OF
BOARDED VEHICLES -

‘Tenders are hereby invited for the purchase of the
undermentioned boarded vehicles at State House,
Lagos :— — . u

@) Volkswagen 411L Saloon Car No. FGN 317
(#) Mercedes Benz 200 Saloon Car No. FGN 29
(ii) Mercedes Benz 280s Saloon Car No. SH.5
8 Mercedes Benz 280s Saloon Car No. SH.6

- (v) Mercedes Benz 280s Saloon Car No. SH. 7
: (vi) Mercedes Benz 200 Saloon Car No. SH. 14

(viz) Various items of Motor Spare Parts, -

2. Permission to examine the boarded vehicles
and spate parts may be obtained from the Officer-in-
Charge of Transport, State House, Lagos, between
the hours of 9 a.m, and 3 p.m. each day (Monday to
Friday). Application forms. are alse obtainable from
this officer. :

3. Tenders must be submitted in sealed envelopes
marked ‘Con ial—Tender for Purchase of
Boarded Vehicles” and addressed to the Principal
Secretary, State House, Lagos, to reach him not
later than fourteen days from the date of the publica-
tion ofthis notice.

' 4, The successful tenderer will be required to
make full settlement for the accepted tender before
the vehicle or spare part is removed and such settle-
ment and removal must becompleted within seven
days of notification of acceptance.

5. The State House is not bound to sccept the
highest or any tender, :

Bi F, ERIBO,
‘or Principal Secreta’
f to the Head of the

FederalMilitary Government
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Government Notice No. 1436

FEDERAL Ministry or Lasour, Lacos

TENDER FOR THE SALE OF
DEPARTMENTAL USED VEHICLES

. Tenders are invited for the purchase ofthe under-
mentioned used Governmentvehicles.

Vehicle Make Location of Vehicle
a

1. FGN 294 Volkswagen Trade Testing Office,-
ar sthe Onike, Yaba.

2, LS 6022 Volkswagen Trade Testing Office,
KombiBus Onike, Yaba..

3. LO 8090 . Mercedes Nigerian Farmcraft
| Benz 200 Fentre for the Blind,

eja.

2. ‘These items can be inspected in the premises
indicated against them between 9 a.m. to 2 p.m.
daily (Monday-Friday). Permission to inspect the
vehicles should be obtained from the Chairman,
Departmental Tenders Board, 4th floor, Federal
Ministry of Labour, Independence Building, Lagos.

3. Tenders which must be submitted in sealed
envelopes marked ‘Confidential Tender for Vehicles’
and addressed to the Chairman, Departmental
Tenders Board, Federal Ministry of Labour, Lagos:
to reach him notlater than 15th October, 1975. The
successful tenderers will be required to: make full
payment before the motor vehicles are removed and
such settlements and removal must be completed
within 7 days ofthe notification ofacceptance,

B. OcunsaNnya,
jor Permanent Secretary

 

Government Notice No. 1416 (2nd publication)

UNIvgERsITY OF Irz

VACANCIES

Applications are invited from suitably qualified
candidates for the following posts in the University :

No. Post. . Advert No. Salary Suvale

Department—School ofPharmacy

-1. Senior Labora- 09/260/75 G.L. 04
tory Assistant, ¥1,100-2€1,380
Grade II -

Department—{a) Universityof Ife Press

2. Typist,GradeI 42/269/75 381,100-241,380
(b) Faculty of Education

06/265/75 2¥1,100-241,380
" Department—Division ofHuman Biology and

Behaviour .
3. Assistant 37/261/75 GL. 06°,

Technician 3¥1,630-292,310 ;

4, Laboratory 37/262/75 G.L. 03
Assistant, . 900-291,140
Grade II

5. Driver, Grade II 37/263/75 3¥900-241,140
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6. Photo-copying
_ Assistant,
Grade II ©

Department-—Education
7. Stenographer,

. Grade I

37/264/75 28900-21,140

06/266/75 G.L. 05
. _- 8¥1,370-81,810

Department—(a) Education
8. Typist, GradeII 06/267/75  G.L. 03

(b) Adult Education
06/268/75 900-21,140

Qualifications—West African School. Certificate
with Credit in at least two Science subjects plusfive
years Laboratory experienceor Year II Certificate
of the Laboratory Technician’s Training Scheme
plus three years experience.

2. (a) Secondary Class IV or Modern III plus
R.S.A. or Treasuryor Pitmans Certificate in typing at
50 words per minute or Secondary Modern Commer-
cial Certificate with pass at 50 words per minute in
typing, and at least 2 years experience plus a
recognised certificate in English. Preference will be
given to those with experience in a book trade
organisation.

(6) Secondary Class IV or Modern III plus R.S.A.
or Treasury or Pitmans Certificate in typing at 50
words per minute or Secondary Modern Commercial
Certificate with pass at 50 words per minute in
typing, and at least 2 years experience, plus a
recognised certificate in English.

3. West African School Certificate or G.C.E. ‘O”
Level with passes in relevant Science subjects plus
either (a) City and Guilds Ordinary Certificate in
Workshop Practice or (6) Intermediate I.S.'T. or
I.M.L.T. or (c) 2 G.C.E. ‘A’ Level in relevant
Science and/ or Mathematical subjects plus Labo-
ratory or Workshop experience.

4. West African School Certificate with Credit in
at least two relevant Science subjects or G.C.E. ‘O’
Level in 5 subjects including two Science subjects.

5. Modern III with Class ‘C’ Driving Licence and
5 years experience.

6. Modern III or Class IV Certificate and 8 years
experience after successful completion of appren-
ticeship.

7. West, African School Certificate including
Credit in English Language or G.C.E. ‘O’ Level in 5
subjects including English; R.S.A..or Treasury or
Pitmans Certificate at 100/50 words per minute in
Shorthand and Typing ; plus 3 years experience as a
Stenographer.

. 8, Secondary Class IV or Modern IIT plus ‘R.S.A.
or Treasury or Pitmans Certificate in typing at 35
words per minute ; or Secondary Modern Com-
mercial Certificate with a pass in typing at least 35
wordsperminute.

Method ofapplication—Applications (three copies)
naming three referees and their addregses andstating
clearly the applicant’s age, qualifications and
experiencein chronological order, togetherwithcopies
(notoriginals) ofCertificates and Testimonials, should
be forwarded to the Senior Assistant Registrar,
(Personnel and Labour Relations), University
of Ife, Tle-Ife, so as to reach him not later than
Monday, 29th September, 1975.

Serving officers of the University of Ife should
please pass their applications through their Heads
ofDepartments.-
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Only japplications which are accompanied with
photocopies of credentials and which comply in
detail with other requirements of the ddvertisement -
will be considered and only those shortlisted will be
acknowledged. Please quote the appropriate reference
number of the advertisement.

 

 

Government Notice No. 1417 (2ndpublication)

" UNIVERSITY CoLLecs Hospirat, IsaDAN

APPOINTMENT OF ASSISTANT

SECURITY OFFICER
Applications are invited from suitably qualified

candidates forthe above post in this hospital.|

Qualification requirements—Candidates must be
Nigerian policemen, or ex-servicemen with good
educational background. Preference will be given to
those with W.A.S.C. or its equivalent and. with
considerable experience in similar duties in the
Police Force, Military or other disciplined Force and
must not be below the rank of a Sergeant with at
ledst 5 years experience in that grade, and must not
be more than 45 years of age.

Duties—The duties of the post include assisting
the Security Officer in the Administrative control
and responsibility for the security of life and
property in the hospital premises, detection and
investigation of crimes and such other duties as may
bedelegated to him from timeto time by the Security:

cer.

Salary.—Scale 06—2¥1,630-N2,310.00 per annum.

Method of application—Application forms are
obtainable from the House Governor on receipt by
him of a stamped self-addressed foolscap envelope.

Closing date-—30th September, 1975.
 

Government Notice No. 1418 (2ndpublication)

GovsRNMENT oF THE Mrp-Wesrern STaTE
OF NIGERIA

VACANCIES FOR CHIEF MAGISTRATE,
. GRADE LEVEL SM.3, SENIOR
MAGISTRATES, GRADE LEVEL 10

AND MAGISTRATES, GRADE LEVEL 09

Applications are invited from suitably qualified
candidates for appointment into the posts of Chief
Magistrate, Senior Magistrate and Magistrates in
the Judicial Department of Mid-Western Nigeria. —

2. Salary scales :

(a) Chief Magistrate—Grade Level SM, 3—
(296,895-288,730) per annum.

(8) Senior Magistrate—Grade

(235,350-246,430) per annum.
(c) Magistrate—Grade Level |

85,340) per annum.

3. Qualifications.—({a) Chief Magistrate—same as
for Senior Magistrate. .

() Senior Magistrate—candidates must be legally -
walified to practice as Advocatesin a Court or
urts ofunlimited jurisdiction in civil and criminal

matters in Nigeria or elsewhere in the Common-
wealth for a period of not less than seven years,

Level 10—

09—~(23,980- |
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_ (c) Magistrate—candidates must be legally quali-
fied to practice as Advocates in a Court or Courts of
unlimited jurisdiction in civil and criminal matter
in Nigeria or elsewhere in the Commonwealth for
a period of not less than five years.

4, Duties—To hear and determine civil and
criminal cases within his jurisdiction in accordance
with the provisions of the Magistrates’ Courts Law
and perform certain administrative duties and give
directions, where necessary to the Registrar in
connection with the running of the Registry.

5. Conditions of service—The appointments are
permanent and pensionable and in the case of new
entrants into the Public Service, appointment will
be on probation: for three years.

6. Method. of application—Applications from
candidates not in Government Service should be
submitted in duplicate, on Form M.N.P.S.C. 1
which may be obtained from the Secretary, Public
Service Commission, Benin City, or the Administ-
ration Attaché (Recruitment), Office of the High
Commissioner for Nigeria, .9 Northumberland
Avenue, London, W,C. 2. Applications from
candidates in Government Service should be
submitted in letter form.through the normal depart-
mental channels. If an applicant is in a Civil Service
other than that of Mid-Western State of Nigeria, his
application should be routed through the Secretary
of the appropriate Public Service Commission who
should forward it with copies of the candidate’s con- -
fidential reports for the last three years.

7. Closing date-—Applications should reach the
Secretary, Public Service Commission, Benin City,
‘not later than 30th September, 1975.

A. A. E. Uparu,
. Secretary,

Public Service Comntission

 

Government Notice No. 1437

GoveRNMENT oF Mip-Westaen STats-
OF NIGERIA

VACANCIES

” Applications. are invited from suitably qualified
. candidates for appointment to the undermentioned
posts inthe Ministry ofHomeAffairs and Information

_ Mid-Western Stateof Nigeria.

(a) Film Production Officer
(b) Assistant Film Production Officer

' 2. Salaries.: ,
_ (a) Salary Level 07—22,000-3,000.

(b) Salary Level 06—2#1,630-2,310,

3. Qualifications :
(a) Candidates must possess the General Certi-

ficate of Education (Advanced Level) with passes in
' three subjects obtainedat one sitting or in four
subjects obtained at not more than twosittings or an
equivalent qualification. A knowledge of either
photography,film production, journalism or publicity
will be an advantage. Candidates mustin addition be
in possession of the Corporate Membership of the
British Kinematographic Society or its equivalent
plus, in either case at least three years suitable
‘post-qualification experience in film production.
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(b) The General Certificate of Education
(Advanced Level) with passes in three subjects |
obtained at one sitting or in four subjects obtained
at’ not more thantwo sittings or an. equivalent
qualification. A knowledge of either photography,
film production, journalism or publicity will be an |
advantage.

4. Duties:

(a) Same:as in (6) below but at a higher level of
responsibility.

(b) Responsibility for newsreel coverage and the
production of documentary films, handling of
all types of film cameras and associated equipment,
investigating the treatments of films to be produced
by the Film Production Unit. Preparation of shooting |
scripts, sound recording for documentary films 3
pictures andsound editing. .

5. Conditions of service-—The posts are perma-
nent and pensionable. New enttants to the public
service will be on probation for three years,

6. Method of application :

_ ( Applications from candidates not in Govern-
ment Services should be submitted in duplicate on
Form M.N.P.S.C. 1 which may be obtained from the
Secretary, Public Service Commission, Benin City
or the Administrative Attaché (Recruitment), Office
ofthe High CommissionerforNigeria, 9 Northumber-
land Avenue, London, W.C. 2 or the Chancery,
Embassy of Nigeria 1333 Sixteenth Street, N.W.,
Washington D.C. 20036 if they are in the United
States or Canada.

(i) Applications from candidates in Government
Services should be submitted in letter form through
the Heads of applicants’. Departments. Applicants
who are in the Public Service of a State other than ~
the Mid-Western State of Nigeria should submit
their applications through the Secretary of their
Public Service Commission who should forward the
applications together with copies of confidential
reports rendered on the officers during the last three
years, to the Secretary, Mid-Western State Public
Service Commission, Benin City.

7. Closing date : :
Applications should reach the Secretary, Public

- Service Commission, P,M.B, 1066, Benin City not
later than 30th September, 1975.

A. A. E, Usaru,
‘ Secretary,

- Public Service Commission

_ Government Notice No. 1438
 

INTERNATIONAL LABOUR OFFICE

TECHNICAL CO-OPERATION PROGRAMME

ANNOUNCEMENT OF VACANCY

Country.—Pakistan.
Project code—PAK/72/002 (Post 01).

Date issued.—June 1975. ;

Closing date for applications.—-31st October, 1975,

Generalfield—Occupational Safety and Health.

‘Title of post-—Expert in Industrial Hygiene
(Post 01). .
Duty station—Karachi (six months) Lahore (six

_ months).
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Duration of appointment.—12 months.

' Desirable starting date.—1ist August, 1976. |

Terms of appointment.—On the basis of interna-
tional agreements or national law relating to presence
or residence abroad, ILO salaries and emoluments

are generally tax exempt. In the absence ofexemp-
tion, tax paid will be reimbursed in accordance with
an ILO document which will .be supplied upon .
request. Although quoted in USdollars, the salaries
and emoluments are payable partly in the currency
of the home country and partly in the currency of
the duty station. .

Annual salary—Between US $21,324 and US
$25,704. (The initial salary of the appointee will be
fixed in accordance with his/her qualifications and
experience. Increments are granted annually).

Post adjustment.—{(Class 1) (subject to change);
between US $610 and US $700 (single rate) ;
between US $915 and US $1,050 (dependant rate).

Assignment allowance--US $1,900 (single rate) ;
US $2,400 (dependantrate).

Family allowance (if eligible)—Spouse : US $400
per annum ; each child : US $450 per annum.

‘Other benefits—lInstallation allowance, education
grant for children, repatriation grant upon termina-
_tion of assignment, 30 working days’ annual leave,
home leave travel with eligible dependants every
two years, social security benefits. oe

Description of duties-—Within the general frame-
work of the project :.

(a) to make a survey aiming at the assessment
of main occupational hazards and existing facilities
for laboratory analytical occupational hygiene
work in the country ;

(6) to undertake a comprehensive training
programme for factory inspectors, gafety officers
of the enterprises as well as factory medical
officers in the field of industrial hygiene ;

(c) to undertake in-service training of the staff
of factory inspectorate in industrial hygiene field
work ;

(d) to prepare plans for the development of
occupational hygiene services in the country,
including the plans for the establishment of an
industrial hygiene analytical laboratory (staffing,
equipment, organisation) ; :

_ (e) to prepare the necessary educationalmaterial
and carry out educational activities in industrial
hygiene for factory inspectors. and representatives
ofindustry ; and |

(f) to prepare reports as required on the imple-
mentation of the project. .

. Qualifications required.—Academic degree in occu-
pational hygiene {or chemistry) and extensive
practical experience in hygiene, particularly at the
plant level.

Sound knowledge of the latest evaluation and
control techniques in laboratory andin thefield.

Considerable experience in factory inspection and
in administration of occupational hygiene pro- _
grammes at government and the industry level.

Ability to lecture on hygiene subjects and to
conduct courses at various levels.

Sound knowledge of international and/or national
legislation and standards of occupational hygiene.
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Ability to establish and maintain good working
liaison with services and institutions concerned with
hygiene and ability to integrate into a team of
counterparts and international experts.

Language.—Fully satisfactory working knowledge
ofEnglish. ; ” ‘
 

Government Notice No. 1439

__ INTERNATIONAL Lasour OFFICE
‘TECHNICAL CO-OPERATION PROGRAMME
ANNOUNCEMENT OF VACANCY

Country.—Iran. - .
Project code—IRA/74/033 (Post 03).
Date issued.—July 1975.

ne date for applications—30th September,

' Generalfield—Occupational Safety and Health.

Title of post.—Occupational Health Specialist
(Post 03) OSH Institutes. . .

Duty station.—Teheran.

Duration ofappointment.—24 months.
Desirable starting date.—ist January, 1976.

Terms of appointment——On the basis of interna-
tionalagreements or national law relating to presence -

"or resi ence abroad, ILO salaries and emoluments
are generally taxexempt.Inthe absence ofexemption,

- tax paid will be reimbursedin accordance with ‘an
ILO document which will be supplied upon request.
Although quoted in’ US dollars, the salaries and
emoluments are payable partly in the currency of the
homecountry and partly in the currency of the duty
station, ~~ &

Annual salary—Between US $21,324 and US
$25,704. (The initial salary of the appointee will be |
fixed in accordance with his/her qualifications and
experience, Increments are granted arinually).

Post adjustment.—(Class 5) (subject to change) :
between. US-$3,050 and US $3,500 (single rate) ;
between US $4,585 and US $5,250 (dependant rate).

Assignment allowance—US $1,900 (single rate) ;
US $2,400 (dependantrate). i

Family allowance. (if eligible)—Spouse : US $400
per dnnum ; each child : US $450 per annum.

Other benefits.—Installation allowance, education
grant forchildren, repatriation grant upon termina~-
tion of assignment, 30 working days’ annual leave, .
homeleave travel with eligible dependants every two
years, social security benefits.
§ Description of duties—Under the general guidance
of the ProjectManager the expert will be responsible -
for the implementation of the part of the project
concerning the Occupational Medicine Department
of the Institute as set out in the Plan of Operation of
the project. / : :

His tasks will comprise namely :

(a) t jprepare detailed programmesand plans
for the éstablishment and the operation of the

- Occupational Medicine Departmentofthe Institute
in accordance with the general framework of the
Institute ; .

(6) to undertake a training programme in
occupational health of national staff, government
inspectors, factory safety and health officers.

i

|
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occupational health nurses, including field visits,
‘seminar lectures and practical demonstrations of
methods and use ofequipment ;

(c) to advise and assist in the selection of the
national personnel for the Occupational Medicine
Departmentand in the preparation ofprogrammes
ofstudyforfellowships ;

(d) to plan andcarry out a general survey aiming
at the assessment of main occupational health
diseases and the recognition and evaluation of
basic needs of the country in the field of occupa-
tional health ;

(e) to advise and assist in the organisation and
er development of _ occupational health

services in the country including prevention,
diagnosis, treatmentandevaluation of occupational
diseases ;

(f) to examine existing legislation concerning
occupational health, prepare a draft and propose
regulations in this field 5: . .

(g) to collaborate with the Iranian Statistics of
Employment Injuries especially in the establish-
ment of statistics of occupational accidents and
diseases ;

(f) to assist the Project Managerin establishing
_ and operating the Institute, and organise collabo-
ration with other agencies concerned with matters
dealt with at the Institute ;

(2) to prepare progress and other reports as
‘required on the implementation of the project
dealing with occupational health.

Qualifications required.—(a) University degree in
medicine with specialisation in occupational health ;

(6) considerable experience in a reasonable capacity
in the organisation, administration and practice of
comprehensive occupational health programmes at
either government, institute or industry level with
good knowledge of recent advances in methods and
techniques; .

(c) ability to lecture on the subject and transfer
knowledge and experience to counterparts ;

..

.

(@) ability to establishand maintain good human
relations and; working liaison with other persons,
institutions and bodies whose activities may bear
somerelationship with those ofthe project,

Language.—A good working knowledge ofEnglish.

Annex to job description

ExpLaANAToRY NOTES ON THE TERM “Mopvutes
OF EMPLOYABLE SKILL”

(Project code : IRA/72/024, Post 26-27-28-29-30-
31) ". et

Memo on Moputes or EMPLOYABLE SKILL)
As at basis for greater effectiveness of vocational

training.

Training problems plaguing developing countries—
1. Critical scrutiny of the manpower situationin

most developing countries leads to the conclusion
that traditional vocational training systems are not

_ ‘the best answer to meet present or future needs for
providing a labour force competent to fill the jobs
available or forthcoming. Major divergencies exist
between the output of|training institutions and the
actual requirement of employability. The skills
produced are deficient regards quantity, quality,
applicability and level. Existing training systemsare
generally too rigid to evolve programmes which
change as advancing technology applied by employing
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establishments changes. Traditional apprenticeship —
programmes are psually too long, often do notdirectly
match actual needs and seldom leave sufficient scope
for flexibility. Ttaining opportunities for women are
lacking everywhere. Training situations vary within
a wide margin andestablished standards, tests and
certification often do not reflect accurately the
employability ofthe people examined.

2. What is needed in practically all developing
countries is a vocational training system which is
based on the actual requirements of employability
and which is dynamic enough to changeas employ-
ment opportunities change. This can only be done
if there is an effective feed-back from the labour
market to the training system and if the training
system is flexible enoughto react quickly to changes
in the work requirements,

The training concept using modules of employable
skill.—3. The underlying ides of the new approach
being developed by the ILO is to design training
programmes composed of self-contained modular
units in the form of standardised training packages
incorporating all the teachable elements required for
competent work in employment..This approach is
different from other modular training systems. While
most modular systems are based on units of time the
ILO system matches theskills needed for performing
a given function with the content ofa self-contained
modular unit. These modular units, when combined
in sets known as “modules of employable skill”, can
be used to provide training corresponding directly
to those functions which constitute actual local
occupations.

- 4, Substantial benefits, in human as well as
economic terms, can be derived from such skill-based
modular training systems if they are applied to a
large numberoffunctions andjobs on a national scale.
The worker who learns a module of employable skill
will normally acquire employability sooner than if

 

-he had followed a traditional training programme,
since material not relevant to immediate employment
is eliminated. At the same time initial trainingis less
costly as it will be free from unnecessary ballast and
focussed on essentials. This will significantly improve
the cost-benefit ratio. However, the workeris free to
acquire, in due course, further modules in order to
reach higherlevels of function, or to adapthis skills
to changingjob requirements or to newly arising job
opportunities. |

5. Another most beneficial feature of modular
training is that it lends itself easily to individualised
learning, particularlywhen self-instructional teaching
devices are utilised. It is then possible to make
allowancefor the-absorptive capacity and the learning
pace of each individual learner, thus providing a
fairer chance to everyone who wishes to acquire
occupationalqualifications and competence.

6. All in all, the system provides maximum
flexibility and universal applicability. It is flexible
because modules of employable skill can be different
from one country to another and from one training
situation to another. However, the components which
make up a module of employable skill, ic. the
individual function-based modular units, can be
standardised. ‘This means that universally applicable
modular units can be prepared centrally with all
necessary learning aids and learning progress

en be combined locally to form
training programmes fully adapted to the local needs
and employment opportunities. Thus, a country
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which adopts the ILO approach can tgilorits training
to the immediate economic needs and adjust its
training programmes as those needs change so that
its Iabour force can cope moreeasily, for example,
with advancing technology. At the same time it can
benefit from contributions to the inventory of
prepared standard modular units to be accumulated
by the ILO on a world-widebasis;

 

Government Notice No. 1440

INTERNATIONAL LaBouR OFFICE ~

TECHNICAL CO-OPERATION PROGRAMME

ANNOUNCEMENT OF VACANCY

Country.—-Sri Lanka.
Project Code-—1LO/SIDA/SRL (Post 02). _

Date issued.—June 1975.

ee date for applications—31st December,

Generalfield-—Vocational Training.

Title ofpost.—Expert in Skill Testing Certification
(Post 02).

Duty station—Colombo.

Duration of appointment—12 months with possibi-
lity of extension. :

Desirable starting date.—ist July, 1976..

Terms of appointment—On. the basis of interna-
tional agreements or national law.relating to presence
or residence abroad, ILO salaries and emoluments
are generally tax exempt. In the absence of exemp-
tion, tax paid will be reimbursed in accordance with
an ILO document which will be supplied upon
request. Although quoted in US dollars, the salaries
and emoluments are payable partly in the currency
of the home country and partly in the currency of
the duty station.

Annual salary—Between US $21,324 and US
$25,704. (The initial salary of the appointee will be
fixed in accordance with his/her qualifications and
experience. Increments are granted annually).

Post adjustment.—(Class 0) (subject to change) ;
betweenUS $ nil and US $ nil (single rate) ; between
US § nil and US § nil (dependantrate).

Assignment allowance-—US $1,900 (single rate) ;
US $2,400 (dependantrate).

Family allowance (if eligible)—-Spouse US $400 —
per annum ; each child US $450 per annum.

Other benefits:-—Installation allowance, education
grant for children, repatriation grant upon termina-
tion of assignment, 30 working days’ annual leave,

home leave travel with eligible dependants every
two years, social security benefits.

Description of duties—General.—The expert will
be a memberof an internationalteam ofspecialists
in training methodology,electronics,electrical trades,
auto and agro-mechanics, tool, dye-making and heat
treatment, foundry work and pattern making,

welding and sheetmetal, assigned to assist the
Ministry of Labour of the Governmentof Sri Lanka
in the development of a vocational skill development
training programme and/in the establishment of a
trade skill testing certification system. He will work
under the general supervision of the ILO team leader
and will be a count to the national staff of the
Vocational Skill Development Centre, Orugodawatte,
Colombo.

. a |
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Specific—As an expert in skill testing and
certification, he will assist the Ministry of Labour,
other ministries, if required, and the workers’ and

_ employers’ organisations directly or through the
work ofthe skill testing board and committees in the
preparation, implementation and administration of
a skill testing and certification system.

2. He will assist his national colleagues in the
establishment of skill testing committees for. each
trade group: who will, in co-operation with the
support of the skill testing section of the Ministry
of Labour, set the standards for skill testing.

_ 3. The expert will approach the objectives by
selecting available trade standards, skill testing
systems and trade proficiency groupings. He will
compare other existing materials and select, in co-
operationwith the representatives ofthe Government,
trade unions and employers’ organisations, the most
suitable skill testing system. ‘

4, In co-operation with his counterparts, he will
then prepare skill tests, which will be initially used
when evaluating the skills/knowledge of the VSDC
‘trainees/participants after having passed the training
course. After the pilot tests have been proved correct,
the skill test will then be given to applicants from the
labour force who want to have their skills certified
either for employment or promotion.

5. He will train his counterparts in the preparation
of test papers, exercises, the technics of evaluation
and the over-all conducting of skill tests in order to
prepare national staff for taking over responsibility
before the expert’s departure.

6. The expert will assist the team leader in the
selection of counterparts for fellowships and recom- ~
mendthe training programmes for the training period
abroad.

7. He will maintain close co-operation with the
trade experts in the development and modification
of skill tests.

8. He will perform any other duties, in connection
with the assignment, which are within his particular
competence as a vocational training expert.

Qualifications required— Good technical educa-
tion, preferably at university level.

2. Practical training in one ofthe major engineering
fields. ; :

3. Experience in skill testing and certification on
a national level and having held a leading position _
in the field.

4. Sound knowledge and experience in the |

preparation, implementation and administration of |

skill tests.

5. Experience in forming skill testing committees

and advise them in technical and procedural matters.

6. Mustbe fully acquaintedwith the International

Standard Classification of Occupations (ISCO).

7. Ability tyexplain, ideas clearly and concisely

both verbally and also in writing and maintain good

working relations.

Language.—Good working knowledge of English.

Background information—The Government of

Sri Lanka has given its Ministry of Labour the

mandate to catry out vocational training for

unemployed or already employed youth and adults
in the urban and rural areas. :
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At present these training activities are carried out
_ in the Vocational Training Centres at Orugodawatte
and Narahenpita, both in Colombo, in Marawila,
near Negomoboand by more than 100 instructors in
so-called mobile training units.

The centres in Colombo started operation more
than fifteen years ago and are now requesting new
and better facilities, as well as an improvement in
training methods and an expansion of their training
activities,

‘The training programme provided for the time
being is at a basic level, but skill development for
already employed workers and self-employment is
in great demand.

To. fill the existing gap between the technical
school (formal) education and the requirements of
the country’s economyin providing properly skilled
craftsmen, the Government has requested the ILO/
SIDA (Swedish . International Development
Authority) to provide assistance in the first instance,’
for the development of the Orugodawatte Centre
to a Central Vocational Skill Development Centre,
which will provide in long and short courses at a full
and/or part-time. basis. (non-formal) skill develop-
menttraining.

The technical fields in which basic, upgrading,
updatingtraining, etc. will be offered are : machining,
fitting, sheetmetal, tool/dye-making, heat treatment,
welding, blacksmithy, foundry work, auto-agro-
mechanics,. boat engine repair, electrical (home-
industrial) installation, rewinding, etc. - applied
electronics in industry, installation and repair of
audio-equipment, carpentry, cabinet making, pattern
making, masonry, concrete work and plumbing.
Other courses will be implemented on request of
the public and/or private organisations, trade unions
and employers’ organisations, within the overall
governmentpolicy ofhuman resources development.

As a result of the establishment of a national
occupational classification and the revision of the
mode of registration at the Employment Exchange,
more and more requests are being made for trade
skill certification, in particular by workers without
proper vocational training.

The Government has, therefore, included the
establishment of a Skill Testing and Certification
System, as one of the main objectives of the ILO/
SIDA project.

OFFICIAL GAZETTE 1481

Title ofpost.—Expertin Electronics (Post 03).

Duty station—Colombo.

Duration ofappointment—12 months with possibi-
lity of extension. = ,

Desirable starting date-—1st July, 1976.

Terms of appointment-——On the basis of inter-
national agreements or national law relating to

- presence or residence abroad, ILO salaries and

The full duration of the project is planned for four
years and the international expertise will be made
available in training methodology, skill testing and
certification, electronics, electric trades, avito-
agromechanics, tool/dye-making, heat treatment
foundry, pattern making, welding and sheetmetal.

The working language will be English but the
instruction to the trainees will be given’ mostly in
Sinhala or Tamil, the national languages of Sri
Lanka. ,

Government Notice No. 1441

INTERNATIONAL LasourR OFFICZ

_ Tecuntcat, Co-oPERATION PROGRAMME,

ANNOUNCEMENT OF VACANCY

Country.—Sri Lanka.
Project code.—_ILO/SIDA/SRL (Post03).
Date issued.—June 1975.

Closing datefor applications.—31st December, 1975,
Generalfield.~Vocational Training.

 

emoluments are generally tax exempt. In the absence
of exemption, tax paid will be reimbursed in accor-
dance with an ILO documents which will be supplied
upon request. Although quoted in US dollars, the
salaries and emoluments are payable partly in the
currency of the home country and partly in the
currency ofthe duty station.

Annual salary.—Between US. $17,532 and US
$22,580. (The initial salary of the appointee will be
fixed in accordance with his/her qualifications and
experience. Increments are granted annually).

Post adjustment.—(Class 0) (subject to change)-——
BetweenUS § nil and US$ nil (single rate) ; between
US $niland US §$ nil (dependantrate).

Assignment allowance-—US $1,600 (single rate) ;
US $2,000 (dependantrate).

Family allowance (ifeligible\—Spouse US $400
per annum ; each child US $450 per annum.

ther benefits—Installation allowance, education
grant for children, repatriation grant upon termina-
tion of assignment, 30 working days’ annual leave,
homeleave travel with eligible dependants every two
years, social security benefits.

Description of duties—-General.—The expert will be
a member of an international team of specialists in
training methodology, skill testing and certification,
electrical trades, auto and agromechanics, tool/
dye-making and heat treatment, foundry work and
pattern making, welding and sheet-metal, assignedto
assist the Ministry of Labour of the Government of
Sti Lanka in the development of a Vocational Skill
Development Training Pro e and in the
establishment of a Trade Skill Testing and Certifica-
tion System. He will work under the general super-
vision of the ILO Team Leader and will be a
counterpart to the national staff of the Vocational
Skill Development Centre, Orugodawatte, Colombo.

Specific—As an expert in electronics, he will
advise and assist the national instructional staff in :

1. the planning and implementation of various
types of basic and upgradingtraining courses in the
field of repairs, maintenance and installation of
radios, tape-recorders, pick ups, amplifiers, tuners,
loudspeakers, microphones, etc. including general
basis of applied electronics arid applied electronic
controls usedinindustry ; ;

2, the preparation of workshops’ and labora-
tories’ layouts, installation, operation and main-

- tenance andrepair equipmentandtools ;
‘3. the detailed preparation of curricula, courses’

outlines, training programmes, by means of mod-
‘ules ofemployable skills ;

4, the preparationofshoptalks, presentations of
demonstrations and lessons on related theories by
using audio-visual aids and up-to-date training |
methods ; :

5. the elaboration, design and production of

training aids forhis technical field ofwork ;
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6. the day-to-day operation of the workshops
and laboratories pertaining to his fields of speciali-
sation, training his national counterparts to carry .
out the full requirements in order to continue and
develop the training programmesafter completion "

- of the international technical co-operation to the
' project.

Hewillberequired: _

* 7, to assist the Team Leaderin the selection of
counterparts for fellowships and recommend the
Training Programmes for the training period
abroad; : ,

8. to prepare and implement, in co-operation
with the expert in Skill Testing and Certification,

. Proficiency Standards for the Skill Testing in his
technical field ;

9. to undertake both theoretical and practical
instructions as required during the initial phase of
the project and supervise progressively the
established courses ; .

10. to perform any other duties, inconnection
with his assignment, which are withinhis particular
competence as a vocational training expert. _

Qualifications required.—1. Good technical educa-
tion up to higher technician level.

2. Extensive practical training in applied elec-
tronics, particularly in maintenance, repair and
installation ofaudio equipment.

3. Instructional experience in: a leading position
and training experience as an instructor/technical
teacher. ,

4. Experience in practical and related instruction
programmes, preparation of training material, test .
and examination papers/exercises for Trade Skill
Testing.

5. Industrial experience in the production
installation, maintenance or repairs of electronic
equipment, havingheld responsible positions...

6. Ability to explain ideas clearly and concisely
verbally and in writing and maintain good

workingrelations.

Language.—Goodworking knowledge ofEnglish.

Background Information:
The Government of Sri Lanka has given its

Ministry of Labour the mandate to carry out voca-
tional training for unemployed or already employed
youths and adults imthe urban and rural areas.

At present these training activities are carried out
in the Vocational Training Centres at Oru dawatte

- and Narahenpita, both in Colombo, in Marawila,
near Negomobo and by more than 100 instructors in
so-calledmobile training units.

The centres in Colombo started operation more
than fifteen years ago and arenowrequesting new and
better facilities, as well as an improvementintraining
methods and an expansion oftheir training activities.

The training programme provided for the time
being is at a basic level, but skill developmentfor -
already employed wdrkers and self-employmentis in
great demand.

To fill the existing gap betweenthe technical
school(formal education) and the requirements ofthe
country’s economy in providing properly skilled
craftsmen, the Government has requested the
ILO/SIDA (Swedish International Development
Authority) to provide_assistance,in thefirst instance,

‘industrial) installation, rewinding,

for the developmentof the Orugodawatte Centre to a
Central Vocational Skill Development Centre, which
will proyide in long and short courses at a and/or
part-time basis (non-formal) skill development
training. ‘ .

The technical fields in which basic, upgrading,
updating training, etc. will be offered are : machining,
fitting, sheet-metal, tool/dye-making, heat treatment,
welding, blacksmithy, foundry work, auto-agro-
mechanics, boat engine repair, electrical (home-

t etc. applied
electronics in industry, installation and repair of
audio-equipment, carpentry, cabinet making, pattern
making, masonry, concrete work and plumbing.
Other courses will be implemented on request of the
public and/or private organisations, trade unions and
employers’ organisations, within the overall govern-
mentpolicy ofhuman resources development.

As a result of the establishment of a national
occupational classification and the revision of the
mode ofregistration at the Employment Exchange,
more and more requests are being made for trade
skill certification, in particular by workers without
propervocational training.

The Government has, therefore, inchided the
establishment of a Skill Testing and Certification
System, as one of the main objectives of the ILO/
SIDAproject...

The full duration of the project is planned for four
years and the international expertise will be made
available in training methodology, skill testing and
certification, electronics, electric trades, auto-
agromechanics, tool/dye-making, heat treatment,
foundry, pattern making, welding and sheet-metal.

The working language will be English but the
instruction to the trainees will be given mostly in
Sinhala or Tamil, thenationallanguages ofSri Lanka.
 

Government Notice No. 1442

INTERNATIONAL Lasour OFFICE
. TecanrcaL Co-oPpERATION PRoGRAMME

ANNOUNCEMENT OF VACANCY

Country.—Sri Lanka. ,

Project code-——ILO/SIDA/SRL (Post 04).

Date issued—June 1975.
Closing date for applications—Nofixed date.

Generalfield.—Vocational Training.

Title ofpost.—Expert in Electrical Trade (Post 04).
Duty station——Colombo. .

Duration of appointment.—12 months with possibi- |
lity of extension.

Desirable starting date-—A1st January, 1976.

Terms of appointment.—On the basis of interna-
tional agreements or national law relating to presence
or residence abroad, ILO salaries and emoluments
are generally tax exempt. In the absence of exemp-
tion, tax paid will be reimbursed in accordance with
an ILO document which will be supplied upon
request. Although quoted in US dollars, the salaries
and emoluments are payable partly in the currency
of the home country and partly in the currency of
the duty station.

Annual salary-—Between US $17,532 and US
$22,580. (The initial salary of the appointee will be’
fixed in accordance with his/her qualifications and
experience. Increments are granted annually).



18th September, 1975

Post adjustment—{Class 0) (subject to change),
BetweenUS § nil andUS § nil (single rate) ; between
US $ nil and US § nil (dependantrate).

Assignment allowance.-—US $1,600 (single rate) ;
US $2,000 (dependantrate).

Family allowance—(f eligible)—Spouse : US $400
per annum ; each child : US $450 per annum.

Other benefits——Installation allowance, education
grant for children, repatriation grant upontermina-
tion of assignment, 30 working days’ annual leave,
home leave travel with eligible dependants every
two years, social security benefits. - . .

Description of duties :

General-—The expert will be a member of an
international team of specialists in training metho-
dology, skili testing and certification, electronics,
auto and agromechanics, tool/dye-making and heat
treatment, foundry work
welding and sheetmetal, assigned to assist the
Ministry of Labour of the Government of Sri Lanka
in the development of a Vocational Skill Develop-
ment Training Programme and in the establishment
of a Trade Skill Testing and Certification System.
He will work under the general supervision of the
‘ILO Team Leader and will be a counterpart to the
national staff of the Vocational Skill Development
Centre, Orugodawatte, Colombo.

Specific—As an expert in electrical installation
and electric motor/generator repair, he will advise
and assist the national instructional staff in :

1. The planning, preparation, organisation and ,
implementation of various types of basic and
upgrading training courses in the fields of :

General electricity, electrical house installa-
‘tion, repairs of electrical household appliances,
electrical industrial installation, repair and
maintenance oftransformers, repair and main-

". tenance of electric motors including rewinding
proper use and maintenance of electrical
measuring instruments, supply of work in all
electrical installation, repair and maintenance
jobs, proper handling, utilization and main-
tenance of all machines, tools and instruments
used iin the electrical trades.
2. The preparation of workshops’ and labora-

tories’ layouts, installation, operation and main-
tenance and repair equipment andtools.

3. The detailed preparation of curricula,
courses’ outlines, training programmes, by means
of modules of employable skills. .

4. The preparation of shop talks, presentations
‘of demonstrations, and lessons on related theories
by using audio-visual aids and up-to-date training
methods. :

5..The elaboration, design and production of
training aids for his technical field of work.

Government Notice No. 1443
 

INTERNATIONAL LaBour OFFICE
TECHNICAL CO-OPERATIONPROGRAMME
ANNOUNCEMENT OF VACANCY

| Country.—Sri Lanka.
Project code-——ILO/SIDA/SRL (Post05).
Date issued—June 1975.
Closing date for applications—31st December,1975.
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Generalfield-—Vocational Training.

Title of post-—Expert, Automotive and Agro-
Mechanics Trades (Post 05).
Duty station.—Colombo.

Duration of appointment,—12 months with possibi-
lity of extension.

Desirable starting date.—Ist July, 1976.

Terms of appoiniment.—On the basis of inter-
national agreements or national law relating to
presence or residence abroad, ILO salaries and
emoluments are generally tax exempt. In the!absence
of exemption, tax paid will be reimbursed in. accord-
ancewith an ILO document which will be supplied
upon request. Although quoted in US dollars, the
salaries and emoluments are payable partly in the
currency of the home country and partly in the
currency of the duty station.

‘Annual salary—Between US $17,532 and US
$22,580. (The initial salary of the appointee will be
fixed in accordance with his/her qualifications and
experience. Increments are granted annually).

Post adjustment.—{Class 0) (subject to change).
Between US § nil arid US $ nil (single rate) ; between
US $ nil and US §nil (dependant rate).

Assignment allouiance-—US $1,600 (single rate) ;
US $2,000 (dependantrate). .

Family allowance (if eligible).—Spouse : US $400
per annum ; each child : US $450 per annum.

Other benefits——Installation allowance, education
grant for children, repatriation grant upon termina~
tion of assignment, 30 working days’ annual leave,
home leave travel with eligible dependants every
two years, social security benefits.
Description of duties :

General-—The expert will be a member of an
international team of specialists in training methodo-
logy, testing and certification, electronics, electrical
trades, tool/dye-making and heat treatment, foundry
work and pattern making, welding and sheetmetal,
assigned to assist the Ministry of Labour of the
Government of Sri Lanka in the development of
a Vocational Skill Development Training Programme
and in the establishment of a Trade Skill Testing
and Certification System. He will work under the
general supervision of the ILO Team Leader and
will be a counterpart to the national staff of the

- Vocational Skill Development Centre, Orugodawatte,
Colombo.

Shectfic.—Bearing in mind the particular needs in
the urban: and ruralareas, the expert will advise and
assist hisCounterparts in :.

1, Thé planning and implementation of skill
development courses in the fields of :

Automotive and agromechanic trades, specifi-
cally in petrol and diesel engine maintenance ;
chassis maintenance and repairs ; testing and
tune-up passenger and commercial vehicles,
tractors, boat engines ; body repair, including
welding and finishing ; motor vehicle electrical
work ; repair and adjustment of the hydraulic
system of agromachines ; fitting and machine
work practice as necessary to carry out the
above ; preventive maintenance ; safety pre-
cautions and practices connected with auto-
agromechanics work.

2. The preparation of workshops’ and labora-
tories’ layouts, installation, operation and main-
tenance and repair equipment andtools ;
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3. The detailed preparation of ‘urricula,
courses’ outlines, training programmes, by.means
of modules of employable skills.

. 4, The preparation of shop talks, presentations
of demonstrations and lessons on related theories
by using audio-visual aids and up-to-date training
methods, :

5. The elaboration, design and production of
training aids for his technical field of work.

6. The day-to-day operation of the workshops
and laboratories pertaining tohis fields of speciali-
sation, training his national counterparts to carry
out the full requirements in order to continue and
develop the training programmes after completion
of the international technical co-operation to the
project.

Hewill be required :

"7. To assist the Team Leaderin the selection
of counterparts for fellowships and recommend the
Training Programmes for the training period
abroad.

8. To design and implementskill tests in co-
operation with the Expert in Trade Skill Testing
for workers of different skill levels within the
automotive and agromechanics trades. :

9. To advise and support his counterparts in
developing the auto-agromechanics workshops’
functions including the organisation oftheir store
system for materials.

10. To undertake both practical and theoretical
instructions as required during the initial phase
of the project and supervise progressively the
established courses,‘

11. To assist, as required, the other experts in
the aspects of their work related to his particular
field of training.

12. To perform any other duties, in connection
with the assignment, which are within his particular
competerice as a vocational training expert.

Qualificationsrequired——1. Good technical educa-
tion at higher téchnician level.

2. Sound practical Trade Training as apprentice-
ship, or equivalent.

3. Work experience in repairs and maintenance
of various types of vehicles and agromachines.

4. Long experience as senior instructoror technical
teacher in the auto and agromechanics trades.

5. Experience in planning practical and related
instruction - programmes, preparation of training
materials and skill tests for craftsmen.

6. Ability to explain ideas clearly and concisely
both verbally and in writing and maintain good
workingrelations.

Language.—Good working knowledge of English.

Background information.—The Governmentof Sri
Lanka has given its Ministry of Labour the mandate
to carry out vocational training for- unemployed or
already employed youth and adultsin the urban and
rural areas. .

At presentthese training activities are carried out
in the Vocational Training Centres at Orugodawatte
and Narahenpita, both in Colombo, in Marawila,

4

near Nogomobo and by more than 100 instructors -
in so-called mobile training units.

The centres in Colombo started operation more
than fifteen years ago-and are now requesting new
and better facilities, as well as an improvement in
training methods and an expansion oftheir training

- activities. .

_Thetraining programme provided for the time
being is. at & basic level, but skill development for
already employed workers and self-employmentis
in great demand.

iTo fill the existing between the technical
school (formal education) and the requirements of
the country’s economy in providing properly skilled
craftsmen, the Government has requested the
ILO/SIDA (Swedish International Development
Authority) to provide assistance in the first instance,
for the development of the Orugodawatte Centre to
a Central Vocational Skill Development Centre,
which will provide in long and short courses as a
full and/orpart-time basis (non-formal)skill develop-
menttraining. :

The technical fields in which basic, upgrading,
updating training,etc. will be offered are: machining,
fitting, sheet-metal, tool/dye-making, heat treatment,
welding, blacksmithy, foundry work, auto-agro-
mechanics, boat engine repair, electrical (home-
industrial} installation, rewinding, etc. applied
electronics in industry, installation and repair of -
audio-equipment, carpentry, cabinet making, pattern
making, masonry, -concrete work and plumbing.
Other courses will be implemented on request of the
public and/or private organisations, trade unions

. and employers’ organisations, within the overall
government policy of human resources development.

As a result of the establishment of a national _
occupational classification and the revision of the
mode of registration at the Employment Exchange,
more and more requests are being madefor trade.
skill certification, in particular by workers without
proper vocational training. . |

The Government has,’ therefore, included the
establishment of a Skill Testing and Certification
System, as one of the main objectives of the ILO/ .
SIDAproject.

The full duration of the project is planned for
four years and the international expertise will be
made available in training methodology, skill testing
and certification, electronics, electric trades, auto-
agromechanics, tool/dye-making, heat treatment,
foundry, pattern making, welding and sheet-metal.

The working language -will be English but the
instruction to the trainees will be given mostly in
Sinhala or Tamil, the national languages ofSri Lanka.

 

Government Notice No. 1444

INTERNATIONAL LABOUR OFFICE

‘TECHNICAL CO-OPERATION PROGRAMME

ANNOUNCEMENT OF VACANCY |

Country.—Yemen Arab Republic.

Project code-—YEM/71/510 (Post 09).

Date issued.—July 1975. .

Closing datefor applications—30th September, 1975.
Generalfield.—Vocational Training.



18th September, 1975

Title ofpost.—Expert in Curriculum Development,
Repair and Maintenance of Heavy Road Building
Equipment (Post09).

Duty station—Taiz.

Duration ofappointment.—18 months.

Desirable starting date.—1st January, 1976,

. Terms. of appointment.—On the basis of inter-
national agreements or national law relating to

_ OFFICIAL GAZETTE

presence or residence abroad, ILO salaries and
. emoluments are generallytax exempt. In the absence
of exemption, tax paid will be reimbursed in accor-
dance with an ILO document which will be supplied
upon request. Although quoted in US dollars, the
salaries and emoluments are payable partly in the
currency of the home country and partly in the
‘currency ofthe duty station, . 7

Annual ‘salary.—Between US $17,532 and US
$22,580. (The initial.salary of the appointee will be
fixed in accordance with his/her qualifications and
experience. Increments are granted annually).

Post adjustment.—(Class 5) (subject to change)—
Between US $2,550 and US $3,180 (single rate) ;
between US $3,825 and US $4,770 (dependantrate). .

Assignment allowance—US $1,600 (single rate) ;
US $2,000 (dependantrate).

Family allowance(if eligible).—Spouse US $400
per annum ; each child US{$450per annum.

Other benefitsInstallation allowance, education
grant for children, repatriation grant upon termina-
tion of assignment, 30 working days’ annual leave,
homeleave travelwith eligible dependants every two
years, social security benefits.

Description of duties—1, The expert willbe a
member of .an international team attached to the
Highway Authorities in Taiz. He will work under

- the direction of the ILO Project Manager and will be
required to co-operate closely with other members of

e team.

2, Theexpert will advise and assist the Highway
Authorities in :

(a) the’ examination of accupational fields with
a view to establishing curricula at different skill .
levels (workers, supervisors, foremen)in the field

. ofheavy construction equipment(repair and main-
tenance) $ }

' (8) the preparation of curricula as required for
differentskills or occupational fields ; a

(c) the carrying out of skill and task analysis’ in
eeasabasis for. curricula development;

(d)the development of practical iest contents
for periodic and progressive assessmentof trainees
and the preparation andapplication of occupational
standards and certification procedures as far as
required ; oo

(e) the instruction of trainees, supervisors and
instructors in the elements and techniques of skill
testing and task analysis; ‘

(f): the training of counterpart staff who will
continue the work of the expert after termination
ofinternational assistance ; _

(g) the performance of any other duties in
connection with the assignment, which are within
his particular competence as a vocational training
expert. oe
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Qualifications required——A good educational back-
ground in a field related to the duties, preferably
university trained or equivalent.

Experience in one or more of the following
activities : instructor, supervisor, technical teacher,
quality inspector in industry or industrial engineer.

Experience in curriculum development, skill
testing andcertification.

Ability to make sketches and drawings as part of
curriculum design andskill test construction.

Languages.—English.. A working knowledge of
Arabic would be an advantage. me

 

Public Notice No. 52

IN THE MATTER OF ADESIGBIN AND LABABED]
(Broap Srreer) Limrrep

(In Voluntary Liquidation)

MEMBERS’ WINDING UP

and
In the Matter of the Companies Decree 1968

_ NOTICE IS HEREBY GIVEN that in pursuance of
section 270 of the above Decree the final general
meeting of the above-named company will be held
at 24 Abibu-Oki Street, Lagos on Friday the 3ist
day of October, 1975 at 10.00 hours in the forenoon
for the purpose of laying before such meeting the
account of the winding up of the above-named
company and of giving any explanation thereof.

A memberentitled to attend. and vote is entitled
to appoint a proxy to attehd and vote instead ofhim.
A proxy-need not be a member of the company.

Datep this 8th day ofSeptember, 1975.

Abepijt ADEDOYIN,
Liquidator —7—_

 

Public Notice No. 53 |

In THE Marrer oF GRANITE TRANSPORT
t . Linrrep

\ (In Voluntary Liquidation)

MEMBERS’ WINDING UP
; / > and

: In the Matter of the Companies Decree 1968

NOTICE Is HEREBY GIVENthat in pursuance of
- section, 270 of the above Decree the final general
meeting of the above-named companywill be hrld
at 24 Abibu-Oki Street, Lagos, on Friday the 3ist
day of October, 1975 at 11.00 hours in the forenoon
for the purpose of laying before such meeting the
account of the winding up of the above-named
company and of giving any explanation thereof.

A member entitled to attend and vote is entitled
to appoint a proxy to attendand vote instead of him.
A proxy need not be a member of the company.

Daten this 8th dayof September, 1975.

ADEDISI"ADEDOYIN,
Liquidator
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Public Notice No. 54 '

‘Tue Institute oF CHARTERED
ACCOUNTANTS OF NIGERIA

NOTICE OF REMOVAL FROM THE
REGISTER OF MEMBERS

NOTICE Is HEREBY GIVEN to the general public that
the Council ofthe Institute ofChartered Accountants
of Nigeria at its meeting held on 31st July, 1975,
invoked the provision of section 6 (5) (d) of the
Institute of Chartered Accountants Act, 1965 as
amended by Decree No. 30 of 1975 and removedthe .
namesofthe following from the Register of Members
with effect from that date for failure to pay their
1975 Annual Subscriptions :

1. M. A. Adeboye,A.c.A.
2. J. F. Adefioye, A.c.a.

E. O. Ayoola, B.sc., F.C.A.
J. B. Clough, A.c.a.
G. B. Ghali, F.c.A. *
O. O. Johnson, F.c.A.
A.D.

3.
4,
5.
6.
7. McCracken,A.c.A.
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. J. A. Morakinyo, a.c.a. —
. D. Neville, B.sc., a.c.A.
G. C. Ogbenna,A.c.a,

. B. O. Okafor, F.c.A.

. J. O. Oladeinde, a.c.a.
. G. Omire Egbuhuzor,a.c.a.

14. I. O. Oni, a.ca.
15. C. N. C. Ononiwu,a.c.a.
16. C. A, Plummer, a.c.a, }

17. E. A. Sale, F.c.a.

18, A. S. Usen, A.c.a.

19. 'T. W, Williams, a.c.a.
20.. M. A. Wright, B.sc., A.c.A. .

Attention is hereby drawn to section 18 (2)
of the Institute’s Act which makes it an offence for
any person not a memberof the Institute to practise
as an accountant. Persons infringing this provision
will be liable to prosecution.

2
3
9
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D. K. AKmInYEMI,
Secretary/Registrar

 

Public Notice No. 55
i In THE REVENUE CourT OF JUSTICE OF NIGERIA :

: Lacos Jupicrat Division .
Suir No. FRC/L/M56/75

IN THE MATTER OF THE LAW UNIONAND’ ROCK INSURANCE
COMPANY OF NIGERIA LIMITED | :

IN THE MATTER OF THE COMPANIES DECREE 1968

Noriczis hereby given that a Petition presented to the Revenue Court ofJustice of Nigeria Lagos Judicial -
Division on 9th day of September, 1975 for confirming the Reduction of the capital of the above-named
Company from 2¥250,000 to $450,000 by cancelling Bonus issues made by the Resolution of Members on the
23rd October, 1974 in accordance with the Agreement Between the-Federal Military Government dated
7hMarch 1975, is directed to be heard before the Revenue Court on Monday the 10th day of November,

Tuts Reduction has become necessary only because the Federal Governinent acquired 39.1 -per cent of '.
the equity of the Company andinsisted that the share structure of the Company should be as it was in 1973
before the increase to 2¥250,000 on the 24th September, 1974.

Any creditor or Shareholder of the said Company desiring to oppose the makingofan order of confirma-
tion of the said Reduction of Capital should appear at the time of hearing by himself or his counsel for that
purpose.

: A copyofthe Petition will be furnished to any person requiring the same by the undersigned on payment.
of a regulated charge for the same. , ’ .

Daten the 8th day of September, 1975. . : ‘"

F, G. ADEWOLE,
Solicitor to the Company

“11 Abibu Oki Street, Lagos 4
t
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