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Gozernment Notice No. 757

NEW APPOINTMENTS AND OTHER STAFF CHANGES

The following are notified for general information :—

NEW APPOINTMENTS

Depaitment Name'

Administration Deinsah, Miss T. E.

(8] eye, J. G.
U%I‘;?xlkgnga, V. H.
Chultwu, M. O,
ikomi, A.

Njoku, 8. I.
Onawoga, O.
Uwagwu, S. O.

Cabinet Office

Customs and Excise

Ministry of Communica-~

Adepoju, E.
tions

Afolabi, A. R.
Akerele, G. A.

Akpala, C. E.
Awobona, Miss M. T
Bakare, A. J.
Chultwura, Miss C. L
Ekpo, Miss M. E.
Ikeni, M. S. i
Ogbonna, F. A.

Oke, Miss O. J.

Owolabi, Miss F. 0 -

Rabiu, A. R.

Yakubu, A.

Ministry of Defence Anyahuru, Dr J. N. .

Ministry of Establish- Abara, Miss E. C.
~ ments ~ Ajobo, Mrs G. O. ..
Ministry of Finance Adekunle, J. O,
Bello, G. A.
Ministry of Health ... Akanbi, F. A.
Karimu, F. A.
Ministry of Information Erhuanga, F.
Nwude, A.
Ministry of Internal Esosori, E. E.
Affairs Nwanlowo, M,
Uso, B. M.
Ministry of Trade Aniboh, P. M.
' Efieng, E. S.
Etim, B. E.
Jebba, J. O.
Lasisi, R. O.
Ndukwe, E

Nyong, Miss S. E.
Okonkwo, E.
Aileme, Miss C.
Dortie, W.
Olaleye, S. S.
Domike, L.
Hazzan, Mrs B. F
Saibu, K.

Ulo, A. A.
Ekujumi, B. A.

Ministry of Transport

Ministry of Works and
Housing

Statistics .

Age,J. .. -
Oduntan, Mrs E. A.

Appointment

Administrative Officer, Grade VIII
Administrative Officer, Grade VIII
Administrative Officer, Grade VIII
Driver-Mechanic .

Clerical Assistant

Clerical Assistant i
Clerical Assistant .
Driver-Mechanic, Grade II ..
Assistant Preventive Officer .
Typist, Grade II

Motor Driver ..

Assistant Plant Oﬂioer-m—Trammg
‘Telephone Operator-in-Training
Assistant Technical Ofﬁcer-m-'l‘rmmng
Telephone Operator-in-Training
"Motor Driver

Clerical Assistant

Clerical Assistant

Clerical Officer

Clerical Officer

Clerical Officer

Clerical Officer ..

Telephone Operater-m-Trammg
Telephone Operator

Technician ;

Postal Ofﬁoer—m-Trmnmg

Postal Officer-in-Training

Medical Officer, Grade I1

Clerical Officer

Executive Officer (G-eneral Dutles)
Driver

Clerical Assistant

..

Motor Driver
Motor Driver

Apprentice Printer
Clerical Officer

‘Warder
Warder
‘Warder

Produce Inspector

Clerical Officer

Clerical Officer

Produce Inspector

Clerical Officer ..

Assistant Inspector of Wexghts and
Measures-in-Training

Clerical Officer

. Typist, Grade I

Clerical Assistant

Artisan, Grade III
Duplicating Machine Operamr
Artsian, Grade III 5
Timekeeper -

Artisan, Grade III

Artisan, Grade I ..
Statistician, Grade II

Date of
Appointment
24-2-77
10-1-77
17-8-76
2-10-75
19-11-76
1-6-77
25-10-76
7-4-75
2-10-75
1-10-69
7-10-74
4-8-76
19-8-76
17-10-76
4-10-77
18-5-76
8-12-76
21-10-76
28-12-76
4-10-76
23-2-77
18-10-76
12-4-77
10-8-76
20-12-76
11-10-76
30-8~76

11-1-74
20-2-75
17-11-75
1-11-77
9-1-78

30-11-76
1-4-70
9-9-74

1~12-75
27-2-76
2-12-75
6-3-76
15-2-78
17-1-78
17-1-78
15-2-78
13-2-78

22-2-78
2-9-77
17-5-75
9-1-78
24-12-73
1-4-75
18-8-75
1-4-76
1-4-76
7-6-74
11-8-75
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. Department

Administration

Audit

Name

Adebolu, K. F.

" ‘Akande, O. A.

Akinyemi, J. A.
Anumudu, T, A.
Arzika, M. ..
Asielue, M. O.
Bamgboye, O. A,
Enoedien, T. P.
Enwefah, F, D. O.

Mesele, J. A. .
Mmobuosi, I. B
Mogaji, G. O.
Nwokedi, S. C.
gbars, M. P. U.
gunleye, Dr A.
Ojedele, A. R.
Okin, G. O. ..
Olatunji, J. A.

Olukoya, Mrs A. I. ..

Olumide, A. A.
Olutols, C. O.
Omolblu, Z. 0.

Onafeko, Mrs L. B. .

Opara, S. C
Oyekan, Dr A. ]
Shittu, M.-
Ugbade, VA
Ugowe, B. O. O.

' Abazie, G. O. .

Abioye, M. A. O.
Adebanjo, T. O.
Adepitan, A. O.
Adetuga, M. A.
Agunloye, S. T,
Ajifowowe, O.

'Akindele, J. L

Amadi, Miss S. A,
Asugha, E, 1.
Awopety, L. K.
Ayeni, E. O,
Bello, W. M.
Emeaso, L.
Falade, G. A
Fasiku, O,
Idiockune, A. T.
Izebu, P. A.
Jepede, A.
Joshua, O. O.
Odutayo, E. O.
Ogunbodu, S. O.
Ogunnowo, B. G.
Olodun, P. A,
Omoniyi, M. O.
Omosebi, K.
Oriyomi, S. G.
Osipitan, S. A.
Oyelusi, L. O.
Pitan, B.
Shokunb:, c.0.’
Soyemi, S. A,

PROMOTIONS

Appointment

Administrative Officer, Grade 1I ..
Administrative Officer, Grade II ..
Administrative Officer, Grade II ..
Administrative Officer, Grade II ..
Administrative Officer, Grade II ..

Administrative Officer, Grade II .

Administrative Officer, Grade II ..

Administrative Officer, Grade II .

Administrative Officer, Grade II .

Administrative Officer, Grade II .
Administrative Officer, Grade II .

_ Administrative Officer, Grade IT ..
Administrative Officer, Grade II ..
Administrative Officer, Grade I ..
Administrative Officer, Grade II ..

Administrative Officer, Grade II .

Administrative Officer, Grade II . .
Administrative Officer, Grade II . !

Administrative Officer, Grade 1I .
Administrative Officer, Grade II .

Administrative Officer, Grade II ..
Administrative Officer, Grade II ..

Administrative Officer, Grade II .
Administrative Officer, Grade 1II .

Administrative Officer, Grade IT ..
Administrative Officer, Grade II ..
Administrative Officer, Grade II ..
Administrative Officer, Grade II ..
Administrative Officer, Grade II ..
Administrative Officer, Grade II ..
Admninistrative Officer, Grade II ..

Administrative Officer, Grade II .

Administrative Officer, Grade II .
Administrative Officer, Grade II ..
Administrative Officer, Grade II ..

Assistant Executive Officer (Audit)
Assistant Executive Officer (Audit)
Assistant Executive Officer (Audit)
Assistant Executive Officer gAudit)
Assistant Executive Officer (Audit)
Assistant Executive Officer (Audit)
Assistant Executive Officer (Audit)
Assistant Executive Officer (Audit)
Assistant Executive Officer (Audit)
Assistant Executive Officer (Audit)
Assistant Executive Officer (Audit)
Assistant Executive Officer (Audit)
Assistant Executive Officer (Audit)

.. Assistant Executive Officer (Audit)

Assistant Executive Officer (Audit)
Assistant Executive Officer (Audit)
Assistant Exzecutive Officer (Auditg
Assistant Executive Officer (Audit
Assistant Executive Officer (Audit)
Assistant Executive Officer (Audit)
Assistant Executive Officer (Audit)
Assistant Executive Officer (Audit)
Assistant Executive Officer (Audit)
Assistant Executive Officer (Audit)
Assistant Executive Officer (Audit)
Assistant Executive Officer (Audit)
Assistant Executive Officer (Audit)
Assistant Executive Officer (Audit)
Assistant Executive Officer (Audit)

. - Assistant Executive Officer (Audit)

Assistant Executive Officer (Audit)
Assistant Executive Officer (Audit)

15-3-78
15-3-78
15-3-78
15-3-78
15-3-78
15-3-78
15-3-78
15-3-78
15-3-78
15-3-78
15-3-78
15-3-78 -
15-3-78

15-3-78
15-3-78
15-3-78
15-3-78
15-3-78
15-3-78
15-3-78
15-3-78
15-3-78
15-3-78
15-3-78
15-3-78
15-3-78
15-3-78
15-3-78

15-3-78

15-3-78 *
15-3-78
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Department

Audit—continved

Customs and Ezcise

Ministry of Agriculture
and Rural Develop-

ment

Ministry of Establish-

ments

Ministry of External
Affairs

Ministry of Finance ..

Ministry of Health

Nmnstry of Information

Ministry of Worls

- a

PROMOTIONS—continued

Name

Ubiagba, J.
Uwvachukw, S. O.
‘Wicklife, S. B. O.
Yusuf, D. E.

1Ameloko, V. U.
Apiafi, F. 1. S,
Bazuaye, G. 1.
Brigue, J. F.
Browne, C. A,
Dosunmu, J. O.

Ogunbode, E A
Sanni, M. O.
Ujih, M. U.

“Dong, M. D.
“Dung, L. P.

Adedini, A. A,

Appointment

Assistant Executive Officer EAudit}
Assistant Executive Officer (Audit)
Assistant Executive Officer (Audit)
Assistant Ezecutive Officer (Audit)

Assistant Superintendent Collector
Comptroller = s
Comptroller

Comptroller

Comptroller

Comptroller

Comptroller

Comptroller

Comptroller

Comptroller

Comptroller

Comptroller

Comptroller

Comptroller

Comptroller

Assistant Works Superintendent

.. Assistant Works Superintendent

Fenuyi, Miss F. O. ..

Momoh, O. A.
Aje, J. O.
Bolaji, S. B.
John, E. A,

, M. C

2Olubowale, M. O,
Akpabi, W. P.
Alawoki, T.
Amosu, Miss H. O,
Animashaun, O.
- Ekpo, E. E,
Elliot, E.
Ewerami, R. O.

- Ewaremti, R, O.

Ezugwolie, A. U.

Okonfua, J.
Okonofua, J. O.
Oyekunle, O.
Urdeto, D. V.

Ogunyinka, Mrs

30%1Wu§1ami, Mrs G. A,

..

A AT

Owolabi, Mrs A. N."..

Oyekunle, Mrs O. A

Salami, W.
Akinsola, F.
4Daisi, R. A.
4Ochiagha, C.
4Sanlola, J.

Library Officer
Library Officer ..
Library Officer .. 2% . .,
Principal Executive Officer, Grade 1
Principal Executive Officer, Grade 1
Principal Executive Officer, Grade I
Principal Executive Officer, Grade I

Executive Officer (Accounts)
Executive Officer (Accounts)
Executive Officer (Accounts)

Senior Storekeeper
Senior Storekeeper
Senior Storekeeper
Senior Storekeeper
Senior Storekeeper
Senior Storekeeper
Senior Sto

Chief Storekeeper
Senior Storekeeper
Senior Storekeeper
Chief Storekeeper -
Senior Storekeeper
Senior Storekeeper
Senior Clerical Officer
Senior Storekeeper
Senior Clerical Officer
Senior Clerical Officer
Senior Storekeeper
Senior Clerical Officer
Senior Clerical Officer
Senior Clerical Officer
Senior Clerical Officer

Principal Technical Officer
Sénior Craftsman

.a

Assistant Mechanical Superintendent

o Senior Craftsman

1 Notification in Gazette No. 21 of 4-5-78 is hereby amended
2 Notification in Gazette No. 10 of 2-3-78 is hereby amended
3 Notification in Gazette No. 24 of 25-5-78 is hereby amended
4 Notification in Gazette No. 23 of 18-5-78 is hereby amended,

Date of
Promotion
.. 15-3-78
.. 15-3-78
.. 15-3-78
15-3-78
2-12-77
27-10-77
1-4-78
1-4-78
o T 1-4-78
o 27-10-77

27-10-77

8-2~77
8-2-77

1-7-77
12-7-77
1-7-77
- 1-4-78
1-4-78
1-4-78 -
1-4-78
21-2-78
21-2-78
21-2-78
7-3-78
ie 7-3-78
o 7-3-78
.. 7=3-78
7-3-78

17-11-7
7-10-7
7-10-77
7-10-77
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& CONFIRMATION OF APPOINTMENTS
Department Name Appoimtment Date of
Confirmation
Ministry of Agriculture  Oparaugo, C. C, Typist, Grade ITI 2-12-76 -
and Rural Develop- . )
 ment
Ministry of Communi-  Agbaosi, E. A. A, "Technical Officer 27-11-77
cations Ogunnaike, T .. Engineer - 29-8-76
Ministry of Deferice Adesina, A. Clerical Assistant 1-9-70
Anyiam, V. L .. Clerical Assistant e 147-T7
Ministry of Economic . Adeyemi, Mrs A. O, Planning Officer, Grade II ; 8-7-76
Development Idowu, Miss I. O. Planning Officer, Grade 1 ; 2-7-76
Ministry of Establish-  ?Alo, F. E. .+ Clerical Assistant 5 1-2-76
ments Okekpe, Miss L. N. .. Confidential Secretary, Grade III .o 21-11-76
Ministry of External ‘Ilyasu, M. K. .. Ezecutive Officer (External Affairs) . 26-1-77
airs .
Ministry of Finance .. Ekpete, 1. O. .. Executive Officer (Accounts) 3-10-75
" llesanmi, Mrs R, O. Typist, Grade II 30-11-74
Oghene, Miss V. O. .. -Assistant Executive Officer (Aocounts) 10-12-77
Oyz:S;meﬁm, Mrs Higher Executive Officer (Accounts) 17-6-76
Ministry of Information Ayodele, A, B, Clerical Assistant o 3-6-76
Morzh, Mrs R. Cultural Officer, Grade II . 20-8-76
Uka, U. J.- Typist, Grade 111 15-8-74
Umoru, A, Motor Driver-Mechanijc, Grade 11 14-5-75
Ministry of Labour .. Faotanmi, O. F. Assistant Labgur Inspector .. 16~7-75
Ministry of Mines and  Adekoya, J. A. Geologist, Grade II 18-1-72
Power ocha, M. M., Geologist, Grade 11 4-8-77
Ajayi, P. O. Geologist, Grade 11 30-7-73
Alao, A. W. Geologist, Grade II ; 9-9-77
Ebere, A. O. Geologist, Grade 11 . 2877
Ejiofor, 1. B. Geologist, Grade 11 i 2-8-77
Ezewu, Q. Geologist, Grade II i 1-7-74
Mbonu, W. C. Geologist, Grade I . 13-8-73
Mogekwu, E. A. Geologist, Grade II : 1-7-74
Njoku, F. A. .. Geologist, Grade II = 1-8-77
wabufo-»Ene, K. E. Geologist, Grade I . 17-2-74
Nwankwo, A. F. C, .. Geologist, Grade II 1-7-74
Obaoye, .M. 0. Geologist, Grade 11 2-8-77
Qdibo, J. O Geologist, Grade II 1-7-74
O{asehmgef A Geologiar, Grade 11 = 251079
Ologun ogist, Grade fes
Orazulike, D. Geologist, Grade II 4 4-8-77
Oriola, A, Geologist, Grade II - 1-8-77
Osuagwu, E, O, ... Geologist, Grade II i 14-8~77
Teme, S. C. .. 'Geologist, Grade II o 4-8-77
Ministry of Transport Elija, O. B. Typist, Grade II1 - 1-6-77
Statistics .. . Alhassan, Mallam A Statistical Assistant, Grade o . + 1-10-65
Ofole, F. A. Statistical Officer 5 1-2-70
Ogunlans, C, O. Statistician, Grade I 19-2-77
1 Notification in Gazette No. 59 of 22-12-77 is hereby amended.
~ ACTING APPOINTMENTS
Department Name Acting Appointment Date of Date of
: Aeting Reversion
_ . Appointment
Audit aik .. Nwagboh, B. N. .. Principal Auditor 17-3-78 —_—
Inland Revenue . 'Adesina, G, O. .. Inspector of Taxes, Grade I 1-9-77 . . —
Alatishe, Miss M. A.  Senior Investigating Officer 16-1-78 9-3-78
Alatishe, Mms M. A. Senior Investigating Officer 1-5-78 —
Okolia, S. O Principal Executive Officer 12-12-77 _
Ministry of Communi-  Abdulkadir, I'L Plant Officer, Grade II 1-2-78 ° —
cations Abuah, F. A Senior Clerical Officer 144-78 —
Adedeji, J . Senior Craftsman 1-6-78 —
Adikwu, .. Senior Craftsman 1-2-78 —
Agorusa, B. F . Senior Clerical Officer 8-2-78 12-4-7%8
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ACTING APPOINTMENTS—continued

Date of Date of
Departuent Naie Acting Appointment Acting Reversion
Appotitment
'Ministry of Communi-  Ahmadu, E. J. Supervisor (Telephones) 1-5-78 —

cations—continued Aideloje, A. O. Chief Technician 4-8-77 12-6-78
Akinrinola, J. O. -+ Supervisor (Telephones) 1-5-78 —
Akinsanya, T. E. A. .. Senior Plant Officer 1-4-78 —
Akintobs, S, O. .. Senior Telephone Operator .. 1-5-78 _—
Amaechi, A. E. Senior Plant Officer 17-3-78 —_

% Amego, J. Technician Supervisor 1~-6-78 —_
Amieye, S. A. Supervisor (Postal) 1-2-78 —_
Angwar, N. 1. Plant Officer, Grade 11 1-2-78 —
Asuzor, A. A, .. Senior Telephone Operator ., 1-5-78 —
Audu, B, " Plant Officer, Grade II 1-2-78 —
Audy, G. .. Senior Technician 1-2-78 —
Azige, J. A, Plant Officer, Grade II 1-2-78 —
Baba, J. O. Plant Officer, Grade 11 - 1-2-78 —
Bakare, R. A. Head Postmaster, Grade IV .. 22-5-78 21-6-78
Barka, S. Plant Officer, Grade 11 1-2-78 —
Bidi, D. M. Plant Officer, Grade 11 .. 3478  —

& Briggs, F. D. Chief Supervisor, Grade III ., 31-7-78 30-8-78
A Christian, M. O, Telephone Exchange Superin- )

. tendent % i 23-5-78 e
Chukwu, G. C. A, Chief Supervisor .. 9-1-78 —
Dantayi, M. Senior Telephone Operator .. 1-2-78
Dauda, M. Senior Telephone Operator .. 1-5~78 —
Deg, R. .. Senior Storekeeper 1-2-78  30-3-78
Dike, P. .. Senior Storekeeper 1-3-78 —
Eddo, S. O. Head Postmaster, Grade IIT . 13-3-78 —_
Emeaghaly, J. C. Head Postmaster, Grade I1I 13-3-78 —
Enwereji, G. C. Plant Officer, Grade II 17-3-78 _—
Folayan, N, E, Higher Stores Officer 9-1-78 —
Foster, T. M. U. Senior Telephone Operator .. 1-5-78 —
Gayus, G. Senior Technician 1-2-78 —
Ileka, E. O. Assistant Stores Officer 1-6-78 —
Jalo, H. M. Plant Officer, Grade II W 1~2-78 —
Jock, E. .. .+ Senior Telephone Operator .. 1-5-78 -—
Kolawole, Mrs E. A. Senior Clerical Officer 15-6-78 —_
Krukrubo, F. E. .. Senior Storekeeper 1-3-78 —_
Kukui, D. A. <« Senior Plant Officer 1-4-78 -
Kumleng, J. W. D. .. Technician Supervisor o 1-2~78 —
Ladipo, J. O. Senior Telephone Operator .. 1-5-78 —
Mgbemere, A. 1. Chief Technician | 1-2-78 —
Musa, M. N. Plant Officer, Grade 11 3—4-78 —_
Nwosuagwu, C. Senior Clerical Officer 22-5-78 ——
Qcholi, T S. Technician Supervisor i 1-2-78 —_
Odeiga, F. A. Senior Telephone Exchange

Superintendent .. 23-5-78 .
Ofoegbu,C. N. Senior Clerical Officer .. 23-2-78 1-6-78
Ogunlana, A. A. Postal Controller, Grade II .. 29-11-77 —
Oﬁg:lie. G. O. Plant Officer, Grade 11 17-3-78 —
Olubode, J. L. Head Postmaster, Grade IV . 22-5-78 21-6-78
Oman, P. B. Senior Telephone Operator .. 1-5-78 =~ —
Onwaochie, C. A. ‘Technician Supervisor 2 1-2-78 —

- Oseni, S. A, .- Senior Plant Officer 2-2-78 —
Oshundery, J. O. .. Senior Telephone Operator .. 1-5-78 ~
Opyagbile, Mrs R, B. Senior Telephone Operator . 1-5-78 —

e, R, .. .. Head Postmaster, Grade IT .. 28-3-78 —
Ozoh, J. N. Supervisor Feg x 9-1-78 —_
Para, Mrs L. Senior Telephone Operator . 1-5-78 —_
Senewo, B. F, .- Plant Officer, Grade I - 1-7-78 —
Senewo, Mrs F. A. .. Senior Telephone Operator .. 1-5-78 —_
Shobande, F. O. - Senior Plant Officer 1-2-718  —
Taiwo, J. A. Senior Plant Officer S 1-5-78 —
Tamimu, A. Senior Telephone Operator .. 1-5-78 —
Tijani, O. A, Plant. Officer, Grade I 1-4-78 —_
Tukwa, J. Supervisor (Postal) 29-5-78

27-6-78
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ACTING APPOINTMENTS—continued
. Date of  Date of
. Departnent Name Acting Appointinent Aecting  Reversion
Appointment
Ministry of Communi- - Ubandoma, P. B. . Plant Officer, Grade I 1-2-78 —_
cations—-cantz:zued Uche, D. A, .. ' Plant Officer, Grade I 17-3-78 —
Udo, S. N. . Supervisor (Postal) 1-2-78 —
Umegbo, T. Supervisor (Postal) 13-2-78 —
Uruk, M. U. A. . Plant Officer, Grade II 1-2-78 —_
Usman, B. M. Senior Telephone Operator .. 1-5-78 —_—
Usman, M, Technician Supervisor . 1-2-78 —
Wyezum, F. Senior Telephone Operator .. 1-5-78 —
. Yager, D. 1, ‘Technician Supervisor S 1-2-78 —
Zubairu, M. L Senior Telephone Operator .. 1-5-78 —
Ministry of Establish- Abayomi, Mrs J. O. Executive Officer (General
ments _ Duties) 1-4-78 -—
Adegbenjo, J. O, Executive Officer (Geneml
Duties) 1-4-78 e
Adesma, J.O. Executive Officer (Geneml
Duties) 1—4-78 —
Akinrinwoye, Mrs F. D Executive Officer (General
Duties) ’ 1-4-78 —
Aluko, Mrs A. O. Executive Officer (General
Duties) ey 1-4-78 —
Bassey, D. A. Executive Officer (C@enéiﬁ-""‘ .
' Duties) - 1-4-78  —
® Davies, A. O. Executive Officer (General :
) Duties) 1-4-78 —
Ebili, A. R. Executive Officer (General
Duties) 1-4-78 —
Ejiawoko, L. A. Executive Officer (General .
Duties) 1-4-78 —
Komolafe, I, Executive Officer (General
Duties) . 1-4-78 e
Mapaderun, S. * Assistant Library Officer 16—4-78 —
Meadows, V. O. . Stores Officer 1-4-77 —
Odeh, Mrs C. F. .. Executive Officer (General
Duties) 1-4-78 —_
Olaleye, Mrs A. T. Executive Officer (Geneml
Duties) 1-4-78 —
Olown, J. O. Executive Officer (Genemi
Duties) 1-4-78  —
* Olukoya, A. A. Executive Officer (General
Duties) 14-78 —_
Ukpabio, A. E. Executive Officer (Genera!
Duties) 1-4-78 -
Ukwa, E. U. Executive Oﬁicer (General
’ Duties 14-78 —_
Umobete, Mrs S. E. Executlve Officer (Geneml
: Duties) 1-4-78 -
Williams, V. A. Executive Officer (General
Duties) 1-4-78 —
Ministry of Health Laiye, S. T. Senior Food Inspectm,g Dﬁicer 2-1-78 —
Ministry of Information Adeduntan, J. A. Senior Archaeologi 1-3-78 —_
. Elechi, M. E. . Senior Ethnograpl er 1-3-78 —_
Jemkur, J. .. Senior Ethnographer 1-3-78 —
Okoro, Mrs A. K. Senior Archaeologist 1-3-78 —_
Ministry of Water Re-  1Adefila, S. F. Assistant Director 1-1-78 —
sources Hanidu, J. A. Principal Hydmgeo!oglst 1-4-78 —_
‘Wickramasuriya,
; “AT.C. .- Chief Irrigation Engineer 1-4-78 —
Ministry of Works ..~ Olaniyan, O. A. ..~ Senior Technical Officer _
- % (Building) 11-2-76  18-11-76
Olaniyan, O. A. Senior Technical Officer :
(Building) 31-12-76 ~ —
* Olaniyan, O. A. Semor Techmcal Ofﬁcer
(Buil, . . 31-12-76 17-10-77
Olaniyan, O. A. Semor Tec%mcal Officer .
. (Building) . 16-11-77 —
Orole, J. F. Surveyor, Grade I 1-8-77  1-12-77
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LEAVE OF ABSENCE
Department Naiie Appointment Date of Leguve
: Departure  Granted
Administration Iklaga, E Administrative Officer,
Grade VIII .. 8-12-77 9 days
Audit Adeyemi, C. O. Executive Officer (Audit) 25-7-77 21 days
Customs and Excise Adesinaz, . A. Superintendent Collector,
Grade I1 i .. 19-12-77 14 days
Anukam, D. D Superintendent Collector, :
Grade I i .. 1912-77 14 days
Bolodeoku, V. O. K. Principal Collector 1-11-77 30 days
Goni, A. B. .. Assistant Preventive Superinten-
dent oo 11-8-77 30 days
Ogilo, A. 1. .. Senior Supermtendemt Collector 4-11~77 30 days
Ogundeji, S. O. Superintendent Collector,
Grade II .. 25-7-77 30 days
QOjo, T. C. :. Superintendent Col.lector,
Grade II 19-12-77 14 days
Olukoshi, J. A. Superintendent Cullector,
Grade II 19-12-77 14 days
Ministry of Communica- Imasuen, L. O. Head Postmaster, Grade IT .. 20-6-77 30 days
tiens
Ministry of Education Stephen, C. Senior Education Officar 7-7-77 56 days
Ministry of Establish~ Akeju, G. A. Executive Officer (General :
ments Duties) 1-12-77 . 21 days
Dinget, G. . Execuuve Officer (General ’
Duties) 27-12~76 21 days
Esin, E. L. Executive Officer (General
Duties 12-12-77 21 days
Gisanrin, Mrs C. M. Executive Officer (General
Duties) 12-9-77 21 days
Sampson, T. T. Executive Officer (General
Duties) . 24-10-77 21 days
Ministry of External Warmate, 0. D. Executive Officer (External :
Affairs Affairs) v 18-7-77 21 days
Ministry of Finance jao, B. .. Executive Officer (Accounts) 10-10-77 6 da
Fhaoye M. J. 0. Higher Exceutive Officer ' #
(Accounts) ; 1-12-77 30 days
Olutubo, Mrs C. O. Higher Executive Officer
_ (Accounts) 17-11-77 21 days
Ministry of Health Adelaja Dr (Mrs) Consultant Medwal Statis-
0. A. tician 14-12-77 16 days
Ministry of Industries Obi, F. P. A, .. - Assistant Du’ectol_' o 1-8-77 30 days
Okafor, A. C. Principal Industrial Officer .. 8-8-77 30 days
Oriaku, P. O. . Senior Technical Officer - 8-8-77 30 days
Ministry of Information Adejumo, Miss F. R. Information Officer, Grade II 3-10-77 30 days
Ajayi, J. A. . Archnnst, Grade IT <« 12-12-77 10 days
Arhuidese, J. E. Senior Ethmographer 10-5-77 30 days
Ministry of Justice Egbeyemi, R. O. Principal State Counsel, _
erpot] - Grade T1 23-11-77 30 days
Ministry of Trade .. Abolgi, S. T. .. Senior Trade Oﬂ:'lcer 2-12-77 30 days
Awolowo, Miss C. 0.  Insurance Inspector 8-3-78 15 days
Nunku, S. M. . Price Inspector .. ) 14-11-77 21 days
Nwinkpa, B. C. Senior Insurance Auditor 1-12-77 1S days
Nweke, M. 1. Price Inspector .. 6677 21 days
Ogunleye, J. A Trade Officer .. 28-3-78 14 days
_ Okwor, E. A. Registrar of Insurance 30-12-75 12 days
Ministry of Works Dada, T. A, Higher Technical Officer _ 2-12-77 30 days
Erete, B. L. Pupil Surveyor .. 16-12-77 13 days
Feliciano, J. V. Prmc:pal Civil Engineer - 20-9-77 220 days
Mbagwu, O. J. Executive Engineer, Grade II .20-11-77 30 days
Odunsi, M. A. Mechanical Superintendent .. 28-11-77 21 days
Ogundeinde, S. K, Higher Technical Officer ,. 1-11-77

38 days
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LEAVE OF ABSENCE—continued ;
Department Name- ' Appointment Date of Leave
' Departure  Grante
Ministry of Works * Olaniyan, E. A. .+ Electrical Superintendent .. 5-12-77 21 days
——continued Onuegbu, S. A.C. .. Principal Executive Engineer 14-11-77 30 days
: Oshoniyi, E. .« Senior Architect . o« 24-10-77 30 days
Umo, F. B. .+ Mechanical Supermhendent .. 10-4-78 21 days
Police ikpo, J. .. Assistant Superintendent .. 1-12-77 30 days
Ajayi, L. .. .. Assistant Superintendent 1-12~77 30 days
Calabar, 1. Deputy Superintendent 1-12-77 30 days
% Durumin-Iya, S. A. Assistant Superintendent 4-8-76 42 days
Irabor, E. O. .. Assistant Commissioner 1-12-77 30 days
Kalum, M. .. . Assistant Superintendent 3-4-78 30 days
Kwalmi, M. .. Assistant Superintendent 17-6=77 30 days
Mashi, L. .. Deputy Superintendent 1-11-77 30 days
Qdili, Mrs S. O. .+ Chief Superintendent 1-11-77 30 days
Tanwo, A. A. .. Superintendent 1-12-77 30 days
Waritimi, Y. .. Chief Superintendent : 1-2~-78  30days
Yusufu, M. D, .. Inspector-General 20-10-77 32 days
. RESUMPTION OF DUTY
Department Name Appointment _Date of
' . Resumpbtion
Administration .1klaga, E .. Administrative Officer, Grade VIII 19-12-77
Audit o . Adeyemi, C. O. .. Executive Officer (Audit) 15-8-77 .
Customs and Excise,  Adesina, J. A. .+ Superintendent Collector, Grade IT - 2-1-78°
Anukam, D. D. o Supenntmdent Collector, Grade I 2-1-78
Boloﬂeoku V. 0 K. Principal Collector 1-12-77
Goni, A, B. .. Assistant Preventive Supenntendent .. 12-9-77
Ogilo, A. L. .. Senior Superintendent. Collector . 3-12-77
Ogundeji, S. Q. .. Superintendent Collector, Grade II 24-8-77
QOjo, T. C. .. Superintendent Collector Grade II 2-1-78
Olukoshi, J. A. | .. Superintendent Collector, Grade I 2-1-78
met:y of Communi-. Imasuen, L. O. .. Head Postmaster, Grade II 20-7-77
’\fImlstJ:y of Education.. Stephen, C. .. Senior Education Officer .. 1-9-77
Ministry of Establish- Akeju, G. A, .. Executive Officer (General Duties) 22-12-77
ments Dinget, G. *.. Executive Officer (General Duties) 17-1-77
Esin, E. L. .. 1 Executive Officer (General Duties) 2-1-78
Gisanrin, Mrs C, M. Executive Officer (General Duties) 3-10-77
Sampson, T. T. .. Executive Officer (General Duties) 14-11-77
Ministry of External Warmate, O. D. .. Executive Officer (External Affairs) 8-8-77
Affairs : .
Ministry of Finance Ajao, B. .. .. Executive Officer (Accounts) 17-10-77
Fatoye, M. ]J. O. .. Higher Executive Officer (Accounts) 2-1-78
Okutubo, Mrs C. O. Higher Executive Officer (Accounts) 8-12-77
Ministry of Health ¢ - Adelaja, Dr (Mrs) O. A. Consultant Medical Statistician 2-1-78
Ministry of Industries  Obi, F. P. A. .. Assistant Director 31-8-77
. Okafor, A. C. Principal Industrial Officer 7-9-77
Oriaku, P. O. .. Senior Technical Officer 7-9-77
Ministry of Information Adejumo, Miss F. R.  Information Officer, Grade II 2-11-77
- .. Acrchivist, Grade IT 22-12-77
Arhuzdese, JLE. .. Semor_Ethnographer 9-6-77
Ministry of Justice Egbeyemi, R. O. .. Principal State Counsel, Grade II 27-12-77-
Ministry of Trade Abolaji, S. T. .. Senior Trade Officer 2-1-78
Awolowo, Miss C. O.  Insurance Inspector 23-3-78
Nunky, S. M. .. Price Inspector ., 6-12-77
Nwankpa, B. C, .+ Senior Insurance Auditor 16-12-77
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RESUMPTION OF DUTY-—continued
Departinent Name Appointment Date of
. Resumption
Ministry of Trade Nweke, M. L. Price Inspector 27-6-77
—continued Ogunleye, J. A. .. Trade Officer .. 3 - 11-4-78
Okwor, E. A. . Registrar of Insurance .o 13-1-76
Ministry of Works Dada, T. A. Higher Technical Officer .. 2-1-78
Erete, B. L. Pupil Surveyor .. i 29-12-77
Feliciano, J. V. Principal Civil Engineer - 28-4-78
Mbagwu, O. Executive Engineer, Grade II 20-12~77
Odunsi, M. A. Mechanical Superintendent 19-12-77
Ogundeinde, S. K. Higher Technical Officer 8-12-77
Olaniyan, E, A. Electrical Superintendent 27-12-77
Onuegbu, S. A. C. Principal Executive Engineer o 1412-77
Oshoniyi, E. Senior Architect . .. ‘.. 23-11-77
Umo, F. B. Mechanical Supermtmfient o - 1-5-78
Police ...°* Adikpo, J Assistant Superintendent .. 31-12-77
Ajayi, 1 Assistant Superintendent .. 31-12-77
Calabar, I .. Deputy Superintendent - 31-12-77
Durumin-Iya, S. A. .. Assistant Superintendent 15-9-76
Irabor, E. O. Assistant Commissioner 31-12-77
Kalum, M. Assistant Superintendent 3-5-78
Kwalmi, M. Assistant Superintendent 17-7-77
Mashi, L. ' Deputy Superintendent 1-12-77
QOdili, Mrs S. O, Chief Superintendent 1-12-77-
Tanno, A. O, Superintendent 13-12-77
‘Waritimi, Y. Chief Superintendent 3-3-78
Yusufu, M. D Inspector-General 21-11-77
TRANSFERS
Department Name Appointment Servicé/Post to which Date of
K transferved Transfer
Administration ~ Nwagboso, K. A.  Clerk (Imo State Public ~ Administrative Officer, 1-3-75
Service) " Grade VIII .
Ministry of Ugwuzor, D. E. Head Storekeepér, Head Storekeeper, Grade 2-1-64
Defence Grade I I (Nigerian Army) )
Ministry of Edu- 2Olorunnisomo, Lecturer, Grade II Inspector, Grade I (National 29~6-77
cation J. 0. _ Youth Service Corps)
Ministry of Indus- Okrigbolor, E. D.  Clerical Officer Senior Co-operative Inspec- 18-10~76
tries tor (Federal Ministry of
Co-operatives and
Supply)
Ministry of Infor- Shotunde, Storekeeper Senior Clerical Officer 1-9-77
mation Mrs E. E.
Transferred-on-Promotion,
CONVERSIONS
Department Naime Appointment Post to which Date of
: converted Conversion
Ministrv of Economic Ogbebila, T. E. Clerical Assistant Library Attendant 1-6-78
Development ' ;
Ministry of Estab- Abiola, Mrs G. I. Tvpist, Grade II .. Stenographer 1-7-77
lishments Adetola, Mrs A. A. Typist, Grade II Stenographer 23-3-78
Akintunde, Clerical Assistant Stenographer 23-3-78
Miss O. A.
Okeke, Miss N. G. Clerical Assistant Stenographer 23-3-78
Olugbode, Clerical Assistant Stenographer 23-3-78
Miss L. A.
Ranor, Mrs A. I.  Clerical Assistant Stenographe- 23-3-78
Utip, Miss E. .. Clerical Assistant .. Stenographer 24-9-76
Ministry of Internal Kwushue, M. U Assistant Chief Warder Trade Instructor 14-6-77
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LEFT THE SERVICE g % F
. i, Dateaf Reasons for
Department Name Appaintment “ leaving leaving
- Service  Service
Customs and Excise .. Vidal, O. Clerical Oﬂicer 16-3-78 Withdrew
Ministry of Agriculture Abodunde, S O. Principal Agricultural Oﬁicer 31-3-78 Retired
and Rural Development Abur, J. .. Forest Assistant 31-7-77 TResigned
Ministry of Communi-  Ezeh, F. M. Senior Supervisor . 28-1-77 Retired
cations Igweagwu, J. A, Senior Dnver-Mechamc, 3
Grade I .. 10-3-78 Retired
Ikpomwoba, P. U. Technician Supervisor 12-2-78 Retired
Odi, E.: .. : Telegraph Operator. 19-9-76 Resigned
ngmwnlere, B. Clerical Officer * 4-10-76 Resigned
. ) Solola, A. O. Head Postmaster, Grade IV 31-5-78 Retired
Ministry of Education Egbekunle, J. A, Senior Craftsman 20-10-76 Withdrew
Ministry of Establish- Haruna, K. Head Cleaner .. 30-4-78 Withdrew
ments ; ' =
Ministry of External Adekoya, A. B. Head Cleaner .. - 1-4-78 Retired
. Affairs Ataggs, P. O. Security Guard . 27-3-78 Withdrew
Ayeni, J. B, Assistant Executive Ofﬁcer
: : (Accounts) .. «. 29-2-76 Resigned
Ministry of Finance Jones, S. A.- Higher Executive Officer )
e (Accounts) .. = 5-6-78 Retired
Shinaba, S. Assistant Executive Officer
w . (Accounts) .. .. 16-5-78 Withdrew
Ministry of Health Achi, V. .. Clerical Officer 23-1-78  Resigned
- Conde, Miss T. Head Cook . 20-4-78 * Retired
: _ Obot, Miss E. U. Clerical Officer 1-1-78 Resigned
Ministry of Housing, Malagu, J. Craftsman e 31-12-77 Retired,
Urban Development '
and Environment
Ministry of Information Dairo, Mrs B. O. Book Binding Assistant .. 5-4-78 * Withdrew
Obuesi, J. C. Senior Press Attendant 31-12-77 Retired
. Olaniyi, S. Senior Driver .. 1-9-77 Retired
Ministry of Internal Adeboboye, F. . Warder i .. 30-10-77 Resigned
1S Adeya, T. : . - Warder . © .. 1-10-77 Resigned
Aifegha, J. Fire Officer 31-5-78 Retired
Ajieh, B, U. Warder 24-10-77 Resigned
Akaelu, G. O. ‘Warder 19-3-77 Resigned
Alhaji, Miss M. ‘Wardress 25-2-78 Resigned
Aniemeka, A. Woarder 20-6-77 Resigned
Awa, G. .. Warder 21-10-76 Resigned
Babatunde, O Warder 27-1-78 Resigned
Ekpo, S. .. Warder 1-10~-76  Resigned
Fatunsin, O. ‘Warder 5-10-77 Resigned
Galadimtumn, T. Warder 30-12-76 Resigned
Garba, M. Warder 24-6~77 Dismissed
Hassan S. Warder 31-7-77 Resigned
Ib:kunle, I A, Warder 1-9-77 Resigned
Jejelaiye, P, ‘Warder 10-8-76  Resigned
Kagu, M. ‘Warder . 15-6-77 Dismissed
Kura, M. G. Warder 1-1-78 Resigned
Liman, S. Warder 11-3~77  Resigned
Mba, A. .. Warder 30-1-77 Resigned
Newo, A.. = Fireman 31-3-78  Withdrew
Njoku, G. il Warder 31-1-78 ° Resigned
Nweke, P. C. Assistant Chief Warder 22-1-78  Retired
Nwosu, 1. Warder 28-12-77 Resigned
Ogbenyi, K. Warder i 1-3-78 Resigned
Ogbonna, O. Warder =~ .. 29-3-77  Resigned
Okoji, E. O. Warder ~ 23-1-78 Resigned
Okoro, C. C. Warder Tradesman 22-4-77 Resigned
Okoruwa, Miss E. E.  Clerical Officer 2-7-77 Resigned
Olu, A, . .. Warder — 29-5-77 Resigned
Ude, A. .. Assistant Chief Warder 21-1-78 Retired
Umar, A. ‘Warder . 1-12-77 Resigned
Ministry of Justice Folami, B. Clerical Asmstant 31-10-77 Resigned
. Williams, Miss O. Clerical Officer 27-4-78 Resigned
Ministry of Labour Aladese, J. F. Clerical Officer .- 10-4-74 Resigned
Idowu, Miss J. A. Clerical Officer 14-9-77 Resigned
Maigida, A. Clerical Officer 1-7-76  Resigned
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LEFT THE SERVICE—continued
Date'of  Reasons for

Departinent Name Appointment lequing leaving
Seruvice Seryice
Ministry of Labour Nwabueze, A. B. .» Clerical Officer «v 17-12-77  Resigned
—continted Nwandu, E, O. .+ Clerical Assistant o _1-11-77  Resigned
. Onwuls, O, U. «+  Clerical Officer .« 30-11-77 Resigned
Ministry of Mines and  Babatunde, L. K. .. Typist, Grade II .. 1-11-76 Resigned
Power Efiom, E. I, .. Clerical Officer v, _2-2-78 Resigned
Ministry of Transport Nzeltwue, C. E, O, .. Craftoman i <« 24-1-76  Retired
Miniotry of Worlko .. Adedokun, S. .+ Driver-Mechanic, Grade II 2~-10-77  Withdrew
Hanidu, F. A. .+ Acsiotant Technical Officer 25<7-77 = Withdrew
Ire, M, .. .. Night-Watchmaon oo 31-12-77 Retired
Qsghedi, ¥, .» Day-Watchman oo 31-8-77 Withdrew
Ukah, G. A, +« Craftsman, Grade I oo 4-12-77 Withdrew
Ukasanya, Mro M. .. Typist, Grade II .. 30-3-78 Withdrew
) Yeoufu, K, i Heawiy Plant Operator «v  17-3-78  Retired
Parlioment .. Abu, Mo H. . Chief Typict .. o« 1-5-78  Retired
Police .. +« Apanum, J. «+ Aociastant Superintendent 31-1-78  Retired
Kofidipe, [, .» Deputy Superintendent .. 31=10-77  Retired
Mugev, H. .- Aocoistant Superintendent .. 31-12<77  Retired
Nwaguzor, F, .. Inopector - v o 31-1=78  Withdrow
o Olkoycocha, 1. «» Inopector . v 31=3-78  Retired
Statistien ., o Tijoni, D, A, ++ Driver-Mechonic i 06=3=76  Withdrew

Govermment Notice No. 758

Inv Tan Mazer or Soerion 10 (1) op rac Tnaos Diopures Drenee, 1976
Ad -
st £210 Maren or A ‘Toape Diopure prewenn ﬁgnma AIRwAYD ASIoCIATION oF AMCRATT ENGINEEnS
AND ‘I'renNoroeIets ann Tae N1GeriA AIRWAYS LiviTen

Wezneas a teade digpute has aricen and now existo between The Nigeria Airways Association of
Aizezaft Bnpinesrs and "echnolopists and Nigeria Airways Limited,

Anp z‘vslm‘nzw the endeavouro to promote a settlement by Conciliation and Arbitration have proved
unsueeessful ;

Now Terarrons, I, Mosorajt Ajosz-Apzogun, AcriNe Frperat, CoMMISSIONER FOr LABOUR, in exercice
of the powers conferred upon me by Section 10 (1) of the Trade Disputes Decree, 1976 hereby refer the matter
in dispute to the National Industrial Court with the terms of reference indicated below and to malte such
avords, having segard to the circumstonces of the dispute, and such other matters pertaining thereto or arising
* therefrom as the National Industrial Court may deem neceseary.

Trervs oF REFERENCE
“(?) Improper Menagement of the Engineering Department resulting in vote of no confidence passed
on the Acting Engineering Manager (Mr E. I, Esisi) ;
(%) Management’s unwillingaess to discuss with the Association on points raised in item (5) ;
(#%) Management’s victimization of Asseciation members, viz :— '
(@) Suspension of Mr Gbadegesin ; .
(6) Sudden termination of Mr R. H. Johnson contract appointment without notice ;
(¢) Threat of further termination of more members ; :
(d) Arbitrary termination and dismissal of members,”

Mogsoraj: Ajose-ADEOGUN,
Acting Federal Commissioner for Labour
Lasos, 13th June, 1978.

Glovernment Notice No. 759

INn THE MATTER OF SzcTioN 10 (i) OF THE TRADE DispuTes DEcrEE, 1976

AND
In THE MATTER OF A TRADE DISPUTE BETWEEN THE MEDICAL BOARD, NIGERIAN BAPTIST
ConvenTtion aAND VoLuntary Acency Hospitan Worxkers, Baptist HosprTaL, OGBOMOSHO

WHEREAS a trade dﬁspute has arisen and now exists between The A ledical Board, Nigerian Baptist Con-
vention and Voluntary Agency Hospital Workers, Baptist Hospital, Ogbomasho.

Anp wiif.-*nms the endeavours to promote a scttlement by Conciliation and Arbitration have proved
unsuceessful §
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Now THEREFORE, I, MoBOLAJI AJOSE-ADEOGUN, AcTING FEDERAL COMMISSIONER FOR LABOUR, in exercise
of the powers conferred upon me by Section 10 (1) of the Trade Disputes Decree, 1976 hereby refer the
matter in dispute to the National Industrial Court with the terms of reference indicated overleaf and to

. make such awards, having regard to the circumstances of the dispute, and such other matters pertaining
thereto or arising therefrom as the National Industrial Court may deem necessary.

TrrMS oF REFERENCE

“(a) Retirement benefits including gratuities and pension.

(b) Various forms of industrial actions by workers, including notice of reaumPtion of industrial action on
4th February, 1978, despite continuing negotiations scheduled to resume on 15th February, 1978.”

MosoLajt Ajose-ADEOGUN,

Acting Federal Commissioner for Labour
Lacos, 13th June, 1978, '

Governminent Notice No, 760

In MaTTER oF SeeTioN 10 (1) or THE TraDE DispuTes Decrer, 1976

AND
Iy Tie MATTIR OF A Trape DIspuTE BITWEEN i :
R, T. Briscoo (Nig.) Limited .. Wi ‘e o vi o " v Applicant
~ ond R, T', Briscoc Worlers’ Union ve e e e v+ Respondent

Waeneas a trade disputo hos avisen uhd now exists between
R. T, Brigeoe (Nig.) Limited and

R. T\ Briscoe Workers’ Union _
AND wHEREAS the endeavours to promote o settlement by Conciliation ond Arbitration ‘have proved
unsuceessful ; ’ i - )

Now rrererors, I, MosoLAj1 Ajost-ApEoGUN ACTING FEDERAL COMMISSIONER FOR Lanour, in exercise of
‘the powers conferred upon me by Section 10 (1) of the Trade Disputes Decree, 1976 hereby refer the matter
- dn te to the National Industrial Court with the terms of reference indicated below and to make such

a , having regard to the circumstances of the dispute, and such other matters pertaining thereto or
arising therefrom as the National Industrial Court may deem necessary,

Terv oF RererRENCE
- “Demand for2¥50.00 Housing Allowance per person.”

. : MoBoLAJ AJoSE-ADEOGUN,
. Acting Federal Commissioner for Labour

Lacos, 13th June, 1978.

Government Notice No. 761 : . :
. IN THE FEDpERAL COURT OF APPEAL

Horpen AT ENugu
CAUSE LIST FOR THE WEEK COMMENCING ON MONQAY, THE

3rp DAY OF JULY, 1978

CRIMINAL APPEALS
Suit No. ; Appellants | Respondents
FCA/E[14/77 .. TheState .. .. .. .. Joshua Uweh '
FCA/[E[98/77 .. John Onovo i e +« 'The State
FCA(E[99/77 .. Egwuatu Amaijeobu . «. 'The State
FCA(E[104/77 .. Egbe Kanu .. i . .. 'The State
FCAJE/116/77 .. Simon Dogu .. ‘e .. 'The State

FCA/E/128/77 .. Salu Falehimi.. .. .. .. 'The State
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Suit No, .
PCA[E/44]77
FCAJE[23(78
FCAJE[30(78
FCAEI41}78

CAIEM6/78

Suit No.

FCAJE/[56(78

FCAJE/80/78

Suit No.
FCA/E/105/{77
FCAJE[106/77
FCAJE/122{77
FCA/E]123]77
FCA[E|173[77
FCA/E[175]77
FCAJ/E[7]78

Suit No.
FCA/[E/133/77

Suit No.
FCAJE[134]77
FCAJE[37[77
FCAJE/149/77
FCAJE[153/77

CAUSE LIST FOR THE WEEK COMMENCING ON MONDAY

Appellants

Sunday alias Nkerenwem Edet

THE 10rt DAY OF JULY, 1978

CRIMINAL APPEALS

Respondents
The State

Nkerenwen and 2 others

Samila Nanumo

Peter Nwobi Efuma ..
Ambrose Emehige

Bertran Ofodile

e

The State
. 'The State
% .+ The State
‘e .. The State

CAUSE LIST FOR THE WEEK COMMENCING ON MONDAY,
THE 17t DAY OF JULY, 1978

Payties

Reginald George and others

versus
Dima O. George and others

Kojo Onu and others

Crvir MoTions
Payticulars

Motion for an order that they should sub-
stitute the 2nd set of Plaintiff now deceased.

Motion for an order that the Notice of Appeal
dated 19/6/67 filed on the 21/6/67 by the
Plaintiffs/Appellants/Respondents be struck
out for want of prosecution,

versis
Chief Mark Kuruye and others
Appellants ‘Respona‘enrs ' -
Benjamin S. Dala Walter O. Ikinko

Joseph 1. Dibi

Glaxo-Allenburys (Nig.) Limited ..
Etowa Enang and others 4

Sunday Amadi

Incar Nig. Limited

P. E. O. Bassey

. .. Chief Ngeri Rowland

Central Chemists Limited and others
Fedelia I. Enang and others

Daniel Amadi and others

Premier Plant Leasing Limited

Resident Electoral Commissioner for Cross
State

CAUSE LIST FOR THE WEEK COMMENCING ON MONDAY,
' THE 24tH DAY OF JULY, 1978

..

Parties

The Eternal Sacred Order of C. S.

versus
Joseph Ichemagu and others
Appellants

0. O. Oruwari and others ..
Godwin Ilochonwu ..

Frank Ogoloma

Chief Frank U. Offiong

Civir. MoTIoNs

Particulars

Motion against the order -of Owerri High
Court .

Respondents
A. Okunna and others

Alhaji Hamza
Ishmael
.. Efficoanwan A, Bassey
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Government Notice No, 762 _
DMinerals Renulation 76A
ProvioionaL Rovaray oN TANTALITE

In exercise of the powers conferred on me by the
above regulation, it i3 notified for the purpose of
computing provi’sional royalty, that the price per
metric ton of tantalite has been fixed at the amount
shown in column (1) below :—

Low Grade Tantalite . X4064.00  :¢406.40
High Grade Tantalite .. XN8128.00 :1219.20

2, The rate of provisional royalty payable per
metric ton on e?ortaﬁon of tantalite during the
period 1st April, 1978 to 30th April, 1978 is therefore,
as shown in Column (2) above. .

3. Attention is drawn to regulation 75 of the
Minerals Regulations and the obligation on the part
of every orter of tantalite to forward to the
Assistant Director of Mineral Resources relevant
authenticated account sales not later than six months
from the date on which the tantalite was exported.

Hengy K. ErRewa,
Jor Director of Mineral Resources

Government Notice No., 763

Minerals Regulation 74 (3)

ProvisioNaL RoYALTY ON THORIUM AND
ZircoN OREs

In exercise of the powers conferred on me by the
above regulation, it is notified for the purpose of
computing provisional royalty, the price per metric
ton of the minerals detailed in the first column of the
subjoined schedule is fixed at the amount shown in
the second column therefore, and the provisional
royalty chargeable thereon during the period 1st
April, 1978 to 30th April, 1978 is indicated ih the
third column thereof.

“ Rate of
fixed per  Provisional

Minerals metric ton  Royalty
per metric
ton
o P

Thorium Minerals :

(Thorianite, Thorite

and Monazite) .. .o 12192 4.8768
Zircon Ore .. 105.664 4.064

2, Attention is drawn to regulation 75 of the
Minerals Regulations and the obligation on the part
of every exporter of thorium or zircon minerals to
forward to the Assistant Director of Mineral Resour-
ces relevant authenticated account sales not later
than six months from the date on which the minersal
was exported. =

' Hexgy K. Erewa,
for Director of Minerals Resources

Gﬂﬂcrmmut Notice No. 764

Mincrals Regulation 71 (3)
ProvisioNAL RovarTy on CoLuMbITh

In exercise of the powers conferred on me by the'
above regulation, it is notified that for the  purpose
of computing provisional royalty, the price per unit,
of Columbite is fixed at 316.256. Columbite shallbe
deemed to contain not less than 65 units of combined
Cb,0; and TasO; per metricton.

2. The rate of provisional royalty on exportation
of Columbite during the period 1st April, 1978 to
30th April, 1978 is therefore 31.13792 per unit or
2¥73.9648 per metric ton.

3. Attention is drawn to Regulation 72 (1) of the
Minerals Regulations and the obligation on the
part of every exporter of Columbite to forward to
the Assistant Director of Mineral Resources relevant

authenticated account sales not later than six

" months from the date on which the Columbite 5

‘was exported.
Henry K. EREwa,
Director of Mineral Resources

Govcrnment Notice No. 765

M1nN1STRY OF COMMUNICATIONS
UNIVERSITY OF ILORIN CAMPUS
POSTAL AGENCY—OPENING OF

It is notified for general information that a Postal
Agency was opened at University of Ilorin Campus
Ilorin in Ilorin Local Government Council Area of
Kwara State of Nigeria on 9th May, 1978 for trans-
action of the followirig classes of Postal business 1—

Sale of Stamps
Issue and Payment of Postal Orders
Acceptance of Delivery of Registered Letters
Receipt and Despatch of mails, ;
2. Circulation of mails is to Ilorin Post Ofice.

Permanent Secretary,
Ministry of Communications

Government Notice No. 766+~ '
MiNISTRY OF COMMUNICATIONS

EZI-ABBA POSTAL AGENCY—
_ OPENING OF
It is notified for general information that a Postal
Agency was opened at Ezi-Abba in Njikoka Local
Government Council Area of Anambra State of
Nigeria on 22nd March, 1978 for transaction of the
following classes of Postal business :—

Sale of Stamps
Issue and Payment of Postal Orders
Acceptance and Delivery of Registered Letters
Receipt and Despatch of mails,
2. Circulation of mails is to Abagana Post Office.

Permmanent Secretary
Ministry of Communications
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Govermment Notice No. 767 .

MmIsTrY oF COMMUNICATIONS

DODO POSTAL AGENCY—
OPENING OF
It is notified for general information that a Postal
Agency was opened at Dodo in Oji River Local
Government Council Area of Anambra State of

Nigeria on 15th May, 1978 for transaction of the
following classes of Postal business :—

Sale of Stamps.

Issue and Payment of Postal Orders.
Acceptance of Delivery of Registered Letters.
Receipt and Despatch of mails.

2. Circulation of mails is to Udi Post Office.

- Permanent Secretary,
Minisiry of Communications

Government Notice No. 768

MmISTRY OF COMMUNICATIONS

ALABA-ORO, APAPA POSTAL
AGENCY—OPENING OF

It is notified for general information that a Postal
Agency was opened at Alaba Oro, Ajegunle,
Apapa in Badagry Local Government Council
Arvea of Lagos State of Nigeria on 3rd April, 1978
for transaction of the following classes of Postal
business:

Sale of Stamps.
Iesue and Payment of Postal Orders.

Acceptance of Delivery of Registered Letters.
Receipt and Despatch of mails.

2, Cizculation of mails is to Apapa Post Office,

Peymanent Secretary,
Ministry of Communications

Government Notice No, 769

MmistrY OF COMMUNICATIONS

INTRODUCTION OF SAVINGS
BANK FACILITIES AT EFFIUM
POSTAL AGENCY

It is notified for general information that Savings
Bank facilities have been introduced at Effium
Poestal Agency in Ishielu Local Government Area of
Anambra State on the 3rd of April, 1978.

/ If'emzazzea:t Secretary,
Ministry of Communications

Governent Notice No. 770

MvisTRY oF COMMUNICATIONS
OGBETE BRANCH POST OFFICE

OPENINIG OF

It is notified for general information thata Branch
Post Office was opened at Ogbete in Enugu Local
Government area of Anambra State of Nigeria on
the 5th April, 1978,

-2, All classes of Postal business ezcept mail
delivery are transacted and the wusual hours of
attendance for Posts and Telecommunications
business are observed.

3. The circulation of mails is to Enugu Head
Post Office.

Permanent Secretary,
Ministry of Communications

Government Notice No. 771
Loss oF PETroL REquisiTiON CouPoN

The Permanent Secretary, Federal Ministry of
Mines and Power, Lagos has reported the loss of
Petrol uisition Coupon No, A.025130 of 31-3-78
issued to the driver of Department Vehicle No. CVU
14078 on the 31st of March, 1978 for hase of
petrol at the National Oil Service Station 220
Awolowo Road, Ikoyi, Lagos.

2. The above Petrol Requisiion Coupon is
hereby declared cancelled.

3. Any person who comes in possession of it or
is able to give any information relating to it should
please report the facts to this office or to the nearest
Police Station.

W. T. Daneo,
Accountant-General,
Federation of Nigeria

7th June, 1978.

Governiment Notice No. 670 (2nd publication)
CeNTRAL BANK or NIGERIA

LOANS FOR FARMERS TO BOOST
AGRICULTURE

An Agricultural Credit Guarantee Scheme has
been established jointly by the Federal Military
Government and the Central Bank of Nigeria,
Through the scheme, loans from commercial and
merchant banks to farmers for such agricultural
purposes as the production of food, cash crops and
livestock are guaranteed. Farmers can obtain loans
under the scheme from any commercial or merchant
bank near them. Intending borrowers should apply
direct to the banks. Further information on the
scheme can be obtained from any of the banks, the
branches and sub-centres of the Central Bank and
from the nearest agricultural station, i
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Government Notice No. 772

Feperar MNISTRY OF ESTABLISHMENTS

InpEPENDENCE House STAFF CANTEEN, Lacos
TENDER FOR SUPPLY OF
FOODSTUFF

Tenders-are invited for the supply of the under-
listed quantity of Foodstuff to the above-named

try.

Ttem . Description
1. Fish .. .,
2. Meat (Assorted) -
3. Sausage Beef

4. Egga - LR
5. Rice (Uncle Bens)

6. Beans .. v
7. Plantain .
8. Yams .. .
9. Potatoes .e
10, Flour ..

11. Semovita

12. Tomatoes (Fresh)
' 13. Pepper (Large)

14. Onions i

15. Tomato Puree -

16. Groundnut Oil ¥

17. Palm Qil

18. Paper Saviette

19. Chicken

20, Carrot/Cabbage
21, Lettuce e
22, Green peas. ..
23. Margarine ..

Weekly Quantity

5 Boxes

550 Kilos

1{Carton (30 packets)
8 Dozen .
8 Bags

2 Bags

450 Kilos

200 Lumps

1 Bag

2 Cartons

2 Cartons

100 Kilos

2 Baskets

1 Bag

1 Carton

10 Tins

3 Tins

1 Carton
50 Pieces
1 Basket,

.. 10 Buches

5%Tins (Giant Size)
25 Tins (Large)

2, Tender forms are available for collection from

the undersigned on

Independence Buildi
original and hotosm‘ilgfp

non-refundable T}
to Revenue Head
Estimate 1978-79,

the 9th Floor, Room 907,
oz} Tpraduction of the
y of Treasury

ender’s fee of 3§20.00 chargeable
5, Sub-head 4_1 of the Current

Receipt of a

3. Tender must be submitted in Sealed envelopes

marked
and addressed

“Confidential—Tender for

Foodstuffs™

to the Secre , Departmental
Tenders Board, Federal Mlmsfr;ary 5

of Establishments,

Lagos, not later than 28th June, 1978, -

4. The Board is not

bound toFaccept the lowest or

any tender and its decision shall be final and binding
for the purpose of this Tender, ’

W o FaxoLujo,

Jor Permanent Secretary,

Federal Ministry of

Establishents

Govemnwnt Notice No. 754 (2nd publication)
UntversiTy OF LAGOS .

VACANCIES

Applications are invited from suitably ﬁualiﬁed
candidates for vacant posts in the University.
(@) FACULTY OF SCIENCE : '

Departments

" 1. Physics

Professor
Lecturer, Grade I/II

 Areas of Specialisation Preferred—

(#) ~Solid earth geophysics L
(%) Ionospheric radio propagation
(1) X-ray crystallography .
(fv) Theoretical nuclear physics
(v) ‘Theoretical Solid State Physics
(vi) Lower Atmosphesic Physics
2. Biological Sciences .
(a) Biology—Lecturers, Grade I/II—Genetics
b) Botany—Lecturer, Grade I/II
gc) Zoology—Lecturer, Grade I/I1
Areas of Specialisation Preferred
(#) Plant Morphology
(i7) Plant Physiology
(#it) Plant Taxonomy
i) Plant Anatomy
v) Plant Ecology
i) Animal Physiology
(i#) Marine Zoology and Fisheries
(7i1) Vertebrate Zoology
(#v) Parasitology.

3. Chemistry.—Associate Professor, Lecturers,
Grade I/II
- Principal Technologist (Chemistry).

Areas of Specialisation Preferred—
Physical Chemistry

(:2') lng’srganic Chemistry

iit) Analytical Chemistry

(#v) Envirenmental Chemistry,
(a) FacuLTy OF ARTs :

Dean’s Officer.—Technologist, Grade II
(¢) FurraER Epucation Unrr:

Research Professor/Assaciate’ Professor

(d) CenTRE FOoR CULTURAL STUDIES :
Curator

(¢) Untverstry oF Lacos Starr Schoor :
Deputy Headmistress
(f) UnNiverstry Lisrary :
Higher Library Officer
(2) InrorMATION OFFICE :
Higher Technical Officer (Photography)
(4) FACULTY OF ENGINEERING :
Departinent of Mechanical Engineering.—Senior
Technologist, Technologist, Grade I
Qualifications : '

For Academic posts.—Candidates should possess a
good first degree and a higher degree such as
Doctorate in relevant fields, Several years of tezching/
research experience in institutions of higher learning
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is required for posts of Professor and Associate
Professor. Candidates must also possess outstanding =
ability in research and publication. i

For posts in Science Faculty, areas of specialisation_
preferred are as stated against each post above.

For Principal Technologist (Chemistry), candidates

should possess the Advanced Certificate of the City -

and Guilds or an equivalent qualification, a good
Inowledge of modern methods and instrumental
techniques including spectroscopy, chromatography,
workshop technique and some electronics, and
experience in directing and instructing laboratory
staff in a Chemistry Department plus a minimum of
ten years’ post-qualification experience.

For Technologist, Grade II in the Faculty of
Arts, candidates should possess HND or Final
Technological Certificate of City and Guilds in
Electrical and or Electronic Engineering. Some post-
qualification experience will be an advantage.

For Research Professorship in the Further
Education Unit, candidates’ academic background
should be in any of the following fields : Social
Science, Education, Adult Education and Business
Administration. They must have the theoretical
orientation and necessary experience to be able to
initiate, conduct and direct innovative research
especially in the area of Continuing Education.
Exzperience in University extension, extra-moral, or

~ continuing education programme will be an advant-
age.

The successful candidate will have considerable
freedom to initiate research programmes under the
general leadership of the Director of the Centre.
He will be expected to help create the opportunities
whereby University resources can deal effectively
with the continuing education needs of the commu-
nity. He will also be required to provide advisory
and consultant services to both indigenous and
foreign firms as well as government corporations.

For Associate Professorship in the Further
Education Unit, candidates field of specialisation
should preferably be in Social Sciences, Business
Administration or Adult Education.

For the post of Curator, candidates should possess
a good degree in either the arts, social sciences, or
natural sciences. In addition, they must possess
post-graduate quelification in Museology or must
have held a responsible position in a recognised
~useum for at least four years.

The duties of the successful candidate will include
the administration, documentation, display, storage
and chemical and mechanical treatment of museum
objects. In addition, he will be expected to carry
out research into the various academic problems
posed by or related to the objects under his care.

For the post of Deputy Headmistress, candidates
should possess a recognised teaching qualification
with experience in an international Primary School
preparing pupils for different types of Secondary
Schools ; administrative experience and knowledge
of new approach to mathematics, social studies and
science teaching in Primary Schools are essential.

For Higher Library Officer, candidates should
possess A.L.A. or Diploma in Library Studies plus
suitable experience.

For Higher Technical Officer (Photography),
candidates should possess any of the following :—

(a) G.CEE. (A/L).

(b) City and Guilds

(¢) Government Class IV
(d) Modern III

(¢) Standard VI/Primary Six

Candidates with any of (a-¢) should possess five
years, experience in photography ; candidates with
any of (d-¢) should possess years, experience
but not less than ten years in dark-room. Knowledge
of colour photography will be an advantage.

The successful candidate will be in charge of an

ing University Photographic Unit. He should

be able to initiate and prosecute new ideas on photo-

graphy. His other commitments will include litho-

graphy and preparation of transpadrencies and colour

slides. He should be conversant with action
photographic coverage.

For Senior Technologist, candidate should
possess HIND or Full %::ch.uolngichl Certificate
of City and Guilds in Mechanical Engineering or
equivalent with seven years’ experience in strength
of materials or Materials Testing Laboratory,
Knowledge of strain range Technique would be an
advantage.

For. Technologist, Grade I, candidates should
possess HND or Full Technological Certificate
of City and Guilds in Mechanical Engineering or
equivalent with 3 years’ experience. owledge of
Meteorology would be an advantage.

Salaries :

Professor, G.L. 16 —2¥11,268-3¥12,420

Associate Professor, G.L. 14—238,868-299,328
Curator, G.L. 13—3¥7, 764-3¥8,724 _
Principal Technologist, G.L. 12—¥7,104-¥7,75

Lecturer I, G.L. 11—36,444-3%6,984
Lecturer II, G.L. 10—35,460-396,432

Senior Technologist G.L. 10—3¥5,460-286,432
Technologist,Grade I, G.L. 09—2¥4,368-35,340

Deputy Headmistress

Higher Library Officer

Higher Tlechnical Officer G.L. 08 ¥3,264-
(Photography) | 24,164

Technologist, Grade II

Conditions of Service.—Appointments is either on
a permanent or contract basis. Non-Contract
appointees will be on probation for the first three
years, and will be considered for confirmatich to
retiring age thereafter if their services are considered
satisfactory (not applicable in the case of Professor).
Economy class air or first class sea passages, where
applicable, paid for appointee, wife and up to five
children on appointment, home leave and on termina-
tion, Car allowance Pension Scheme ; partly
furnished accommodation at rental not exceeding
7 per cent of salary or rent allowance of between
480 and ¥N720 per annum in lieu,
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Method of application.—Detailed applications
{10 copies) should include candidate’s curriculum
vitae as follows :— .

(£) names in full

(#7) place and date of birth

(#i#) home address

(#v) present postal address

(v) nationality at birth

(vi) present nationality

(v#i) marital status

(viif) number and ages of children

(ix) secondary and post-secondary -education

(including dates and institutions) .

(x) academic and professional qualifications’
including distinctions with dates

(i) statement of experience including full
details of former and present posts

(x#f) current research’ "

(x#i%) detailed list of publications indicating—

(@) authorship, whether sole or joint, (appli=

cant should indicate individual contribution in
the case authorship)

(b) names of journals 'in which they are
published ;and

(c) dates of publication

(xiv) other activities outside current employ-

ment
(xv) names and addresses of three referees and
(xvi) proposed date of availability for duties if
appointed. -

In addition to stating the names and addresses of
three referees, applicants should request their
referees to forward references on their behalf DiggcT
to the Senior Assistant Registrar (Appointments),

Closing date.—Applications and any supporting

_ materials should be addressed to the Senior Assistant

Registrar (Appointments), University of Lagos,

Lagos to reach him not later than 10th July, 1978.

. ' M. 01'2 EPEROKUN,
egisirar

19th May, 1978. t

Government Notice No. 755 I(Z_nd publicatia}z)

FepEraL MINisTRY OF EcoNomic
Dmmmr, Lacos
VACANCIES
1. Applications are invited from suitably qualified

Nigerian candidates for appointment to the under-
mentioned vacant posts in the Central Planning

Office. The office is mainly responsible for co- -

ordinating the preparation of National Development
Plan and assessment and monitoring of its implemen-
tation. It also provides advice to Government on a
‘wide range of Economic issues.

Post and Salary : :

1. Planning Officer, Grade I--Grade Level 09—
(3¥4,368-162-25,340) .

2. Senior Planning Officer—Grade Level 10
(235,460-162-246,432) s

3. Principal Planning
—(7,104-216-3¥7,752)

Officer—Grade Level 12.
2. Entry Qualifications : ' '

1. Planning Officer, Grade I.—A candidate must
hold a good honours degrée in one or a combination
of the following disciplines : Economics, Sociology,
Statistics or Mathematics with at least 2 years’
relevant post-qualification experience. Thhe possession
of a Masters Degree in lieu of working experience is
acceptable. .

2. Senior Planning Officer~The post is open to
candidate with a good honours degree in Economics
with emphasis on quantitative techniques and at
least 5 years’ post-qualification experience in planning
‘and research. The possession of a doctorate degree
‘will be an advantage in securing direct entry.

3. Principal Planning Officer—Candidates must
possess good honours in Economics with
quantitative techniques as emphasis and at least
7 years of relevant post-qualification experience in
planning and research. The possession of a Nasters
degree in Arts/Science or Ph.D and cognate working
experience is an advantage for direct entry into this
grade. . . :

Duties : .

1. Planning Officer; Grade I.—Successful candidate
will work under the supervision of senior officers
and will normally be required to collate and analyse
basic socio-economic data from other agencies for

decision-making purposes and compile simple
reports. :

2, Senior Planning Officer—The officer must be

- able to work independently with a minimal super-

vision. The duties include - responsibility for the
monitoring, assessment and evaluation of particular
programmes and  projects falling  within
the sectors covered by the Division of the office,
The successful candidate may also have to conduct
research into problem areas within the subjects
covered bythe Division.

3. Principal Planning Officer.—Successful candi-
date will be required to assume responsibility for
planning, assessment, monitoring and evaluation
of problems, policies and fprogrammes with respect
to ons of the main sectors of the economy (e.g. agricul-
ture, industry, power, etc.) which comes under the
purview of the officer’s division. The officer will
need to initiate and execute studies on various
aspects of the Nigerian economy such as national
accounts, public finance or external trade and
payments, ’

In addition, the successful candidate will need to
supervise and train subordinate officers on the job
and to represent the Ministry on Statutory Boards

- and Inter-Ministerial Committees related to the

officer’s area of specialisation.

4. Condition of service.—All posts are pensionable.
Other conditions are as applicable under the Federal
Public Service. ' .

5. Method of application—For serving officers

.applications must be on Federal Public Service

Commission forms and channelled through their
Ministries/Departments,

Other applicants should forward their applications

as prescribed on the Federal Public Service Com-
mission forms,

6. Closing date—~Application should be directed

to the Secretary, Federal Public Service Commission,
Lagos to reach him not later than 31st July, 1978,
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Government Notice No. 756 (2nd publication)
Niceria RemNsURANCE CORPORATION

INTERNAL AND EXTERNAL ADVERTISEMENT
VACANCIES

Applications are invited from suitably qualified
candidates for the following vacant posts at the
Head Office of the Nigeria Reinsurance Corporation
in Lagos.

1. Company Secretary
. 2. Chief Accountant
3. Underwriting Managers
. Qualifications and Experience :

(1) A TUniversity Degree or other equivalent
professional qualifications. Preference will be given
to candidates with extensive post-qualification
experience in a similar position in a reputable public
or private institution.

Duties—The successful candidate will serve as
Secretary to the Board of Directors and will be
responsible to the Chairman and the Managing

Director. He will keep the records and conduct the

correspondence of the Corporation. He will perform
such other duties as the Chairman or Managing
Director may from time to time direct.
Salary.—Grade Level 15. Other fringe benefits
as in similar public Corporations in Nigeria.
(2) A.CA.,, A.C.CA. B.Sc. Accountancy.

Considerable experience in 2 large organisation whose.

accounting system is operated on a commercial
basis or a reputable firm of practising Accountants or
Auditors.

' Duties.—Institution of Accounting System.
Execution of the Corporation’s Financial Policies ;
Financial Administration (Investment) Supervision
of the preparation and implementation of Annual
Accounts and Submission of Accounts to the
External Auditor and answering Auditors’ Queries.
General maintenance ; Control and discipline of
staff of the Accounts Department.

Salary.—Grade Level 15. Other fringe benefits
as in similar public Corporations in Nigeria.

(3) A.C.LIL oy F.C.1.L with at least 5 years’ post-
qualification experience. - .

Duties.—General underwriting and administration
of appropriate department under the direction of the
Managing Director.

Salary.—Grade Level 13. Other fringe benefits
as in similar public Corporations in Nigeria.

Method of application.—Applications in applicant’s
own handwriting giving detailed qualifications and
Curriculum Vitae should be addressed to the
Managing Director, Nigeria Reinsurance Corpora-
tion, P.M.B. 12766, Lagos, to reach him not later
than 30th June, 1978.

Government Notice No. 773

UxiversiTy oF Lacos, Lacos
STAFF VACANCIES

Applications zre invited from suitably qualified
candidates for the following posts in the University
. of Lagos.

(1) Posts
(a) Laundry Superintendent
(%) Catering Supervisor
(¢) Patrol Supervisor :

(d) Assistant Technical Officer (Physics Work-
shop)

(e) Senior Laboratory Assistant.
(2) Qualifications :

(2) Good basic Education plus O.N.D. in Laundry
Technology or City and Guilds full Technological
Certificate or the Certificate of the British Institute
of Laundrers or equivalent. Candidates with good -
professional training in laundry works obtained
from a reputable institution plus five years post-
qualification experience.

(b) WASC or its equivalent plus City and Guilds
150 and 151.

. (c) (£) West African School Certificate or equiva-
ent.

(i5) S.75 or Modern III with considerable: ex-
perience as Chief Porter.

(d) WASC/GCE plus one of the following :
_ (#) ONC/OND in Mechanical Engineering,

(7) Mechanical Engineering Craft Practice
Part II or equivalent.

(¢) WASC plus credit in two science subjects plus
four years, relevant experience. The successful
applicant will assist with the keeping of stores.
Experience in this area will be an advantage.

Experience—Retired ex-Police Inspector or
Sergeant with exemplary character and or persons
with experience in security duty for not less than
eight years. Candidates with lower years of experi-
ence may be considered for the two posts. The age
must not be more than 40 years and must be mentally
and physically fit with no deformities.

(3) Salary : .
(a) G.L. 07—2%2,532-120-243,252.
(b-d) G.L. 06—2¥1,944-96-232,520,
(¢) G.L. 05—2%1,476-72-2¥1,908.

(4) The conditions of Services are as stipulated in
the staff regulations,

(5) Method of  dpplication—Applications (six
copies) together with the photostat copies of any
supporting document should be forwarded to the
Establishments Officer, University of Lagos, Akoka,
Yaba not Iater than 17th July, 1978. o

Internal candidates should forward their appli-
cations through Heads of Departments. Applications
not forwarded according to this procedure will not
receive attention. Only receipts of candidates invited
for interview will be aknowledged.

P. 1. ARINGBADE,
Esta?lz‘s!:mefm Officer
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Gouverment Notice No. 774

FEDERAL MINISTRY OF TRADE
REGISTRATION OF BUSINESS NAMES
Members of the public in general and all members

of the business communities in particular are_hereby
notified that applications for Registration of Business
Names should henceforth be accompanied by

Two Copies of the apglicant's Photographs
in addition to Tax Receipts for the preceding three
years. ‘
: - Permanent Secretary,
Federal Ministyy of Trade
Lagos

12th Jyne, 1978.

Government Notice No. 775

INTERNATIONAL LABOUR OFFICE
TeEcaNICAL CO-OPERATION PROGRAMME

ANNOUNCEMENT OF VACANCY

Application from both men and women will
be equally welcome.

Country.—India. _

Project cide.~TLO[SIDA/IND/71 (Post 03 (A).

Date issued.—Narch 1978,

Closing date for applications.—No fix date.

General field.—Human Resources Development, -
q‘rainjng. ’

Vocational,

Title of post.—Expert in Industrial Electronics
(Post 03 (A).

Duty statiorn.—FHyderabad.

Duration of appointment.—12 months,

Desirable starting date.—1st April, 1978.

Terms of appoiniment.—On the basis of interna-
tional agreements or national law relating to-presence
or residence abroad, ILO salaries and emoluments
are generally tax exempt. In the absénce of exemp-
tion, tax paid will be reimbursed in accordance with
an ILO document which will be supplied upon
request. Although quoted in US dollars, the salaries
and emoluments are payable partly in the currency
of the home country and partly in the currency of the
duty station. '

Net annual salary~—Between US $24,298 and
US 828,809 (single rate) ; between US $26,299 and
US $31,355 (dependant rate). (The initial salary of
the appointee will be fixed in accordance with his/
her qualifications and experience. Increments are
granted annually.)

Post _adjustment—(Class 0) between US §$ nil
and US § nil (single rate) (subject to change)
between US § nil and US $ nil (dependant rate).

Assignment  allowance—~—US  $1,900 (single rate
- US $2,400 (dependant rate).

Child’s allowance—US $450 per child (except for
the first child if the dependant rate of Salary is paid
in respect of the child).

Other bensfits.—Installation allowance, education
grant for children, répatriation grant upon termina-
tion of assignment, 30 working days’ annual leave,
home leave travel with eligible dependants every
two years, social security benefits.

v

Description of duties.~—~The Expert will be a

. member of an international team assigned to the

Advanced Training Institute for Electronics and
Process Instrumentation (ATI-EPI). He will work
under the direction of the Chief Technical Adviser
and will be required to co-operate closely with all
other members of the team and national staff assigned

to the project by the Government of India,

Inter alia, he will :

(a) advise and assist in the preparation of equip-
ment lists and the commissioning of equipment
in laboratories to be used for the training of digital
electronics ;

(b) prepare and/or adapt programmes, outlines

Ilabf tgsts. standards, sh?)p talks, demonstra~
tions and lessons, necessary for the theoretical

and practical training of technicains, other per- o

sonnel and instructors § ®

{c) train counterparts to carry out the duties
after the comple:ii? of the period of international
assistance to this project ;
. .{c‘i) deliver instmcﬁot}s as required during the
initial phase and supervise the estahlished courses
afterwards .

(e) compile reports as required ;

_(f) perform any ‘other duties in connection with
his assignment which are within the particular
competence of a vocational training expert.

"The Expert will be specifically responsible t;?:r }?ig

training and associated activities connected wi
field of competency.

Qualifications requived :

(@) University degree andfor professional-
engineering status with several years’ experience,
mainly in the development of digital systems and
instrumentation ; and

(0) in particulat, be familiar with architecture
of mini computers and digital computer hardware ;

(¢) considerable experience as a trainer/teacher
and ability to design, use training aids

(d) ability to express ideas clearly and train
counterparts as well as teach course participants.

Language—A thorough working knowledge of
iy g g ge

.

Ea

Government Notice No. 776 - *'5*:‘

INTERNATIONAL LABOUR OFFICE
TecHNICAL CO-OPERATION PROGRAAIME
ANNOUNCEMENT OF VACANCY

+ Country.—India,
Project code.—ILO[SIDAJIND/71 (Post 03 (B)).
Date #ssued.—March 1978.
Closing date for applications.—No fixed date,

General field—Human Resources Development,
Vocational Training,

Title of post—Expert in Applied Industrial
Electronics (Post 03 (B)). H

Duty station.—Hyderabad.
Duration of Fppo:'m:hent.—u months,
Desirable starting date,—As soon as possible.
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Terms of appointment.—On the basis of Inter-
national agreements or national law relating to
presence or residence abroad, ILQO salaries and
emoluments are generally tax exempt. In the absence
of exemption, tax paid will be reimbursed in accor~
dance with an ILO document which will be supplied
upon request. Although quoted in US dollars, the
salaries and emoluments are payable partly in the
currency ‘of the home country and partly in the
currency of the duty station.

Net annual salary.—Between US $24,298 and
US $28,809 (single rate) ; between US $26,299 and
US $31,355 (dependant rate) (The initial salary of
the appointee will be fixed in accordance with his/her
qualifications and experience. Increments are granted
annuelly.)

Post adjustment.—{Subject to change) (Class 0)
between US § nil and US § nil (single rate) between
US $nil and US § nil (dependant rate).

Assignment allowance—US $1,900 (single rate)
US $2,400 (dependant rate).

Chrild’s allowance—US $450 per child (except
for the first child if the dependant rate of salary is
peid in respect of the child).

Othe%r berzeﬁdm;s;e-—lnseallaﬁon allowance, education
grant for children, atriation grant upon termi-
nation of assignment,r% working days’ annual leave,
home leave travel with eligible dependants every two
years, social security benefits,

Description of duties,—The Expert will be a member
of zn international team assigned to the Advanced
Training Institute for Electronics and Process
Instrumentation (ATI-EPI), He will work under

the direction of the Chief Technical Adviser and will -

be required to co-operate closely with all other
members of the team and national staff assigned to
the project by the Government of India.

He will :
(8) advise and assist in the preparation of

equipment lists and the commissioning of equip-
ment in laboratories to be used for applied industrial

electronics fields ;

{b) prepare andfor adapt programmes, outlines,
gyllabi, tests, standards, shop talks, demon-
strations and lessons, necessary, for the theoretical
and practical training of technicians, other personnel
and instructors ;

(c) train counterparts to mnal out the duties
after the completion of the period of international
essistance to this project ;

(d) deliver instructions as required du ring the
initial phase and supervise the established courses
afterwards ;

(e) compile reports as required ;

(f) perform any other duties in connection with

his assignment which are within the particular

competence of a vocational training expert.
Qualifications required :
(2) University degree andfor professional
engineering status with several years of industrial

and/or teaching exzperience in the field of applied
industrial power electronics ; and

(b) in particular, experience in welding control,
thyristor controlled drives and gutomatic control
devices ; i

(c) experience in_developing training pro-
grammes and organising resources for training
industrial personnel at various levels ;

(d) ability to design, develop and guide small
projects in the related field.

Language.—Ability to communicate clearly in
English.

Government Notice No. 777

INTERNATIONAL LABOUR OFFICE
TECHNICAL C0-OPERATION PROGRAMME

ANNOUNCEMENT OF VACANCY

Country.—India.

" Project code.—ILOJSIDA/IND/71 (Post 6-09).
Date éssued.—March 1978.
Closing date for applications.—No fized date.

General field—Human Resources Development,
Vocational Training,

Title of post.—Consultant in Thyristor Converters
(Post 6-09).

" Duty station.—Hyderabad.
Duration of appointment.~3 months.
Desirable starting date.—1st July, 1978.

Terms of appointment.—On the basis of interna-
tional agreements or national law relating to presence
or residence abroad, ILO salaries and emoluments
are generally tax exempt. In the absence of exemption,
tax paid will be reimbursed in accordance with an
ILO document which will be supplied upon request.
Although gouted in US dollars, the salaries and
emoluments are payable partly in the currency of
the home country and partly in the currency of the
duty station.

Net monthly salary.—Between US $2,024.83 and

US $2,400.75. (The initial salary of the appointee.

will be fixed in accordance with his/her quali
and egperience).

tions

Daily subsistence allowance.—Rupee 210 per day
gfu.;ering the first sixty days, Rupee 160 per day there-
T, :

Other benefits.—2 1/2 working days’ leave per
month, social security benefits.

Description of duties.—The Consultant will be a
member of an international team assigned to the
Advanced Training Institute for Electronics and
Process Instrumentation (ATI-EPI). He will work
under the direction of the Chief Technical Adviser
and will be required to co-operate closely with all
other members of the team and national staff assigned
::i.ll the project by the Government. .Inter alia, he

(a) advice and assist in the commissioning of
equipment in laboratories to be used for training
in industrial electronics ;

(b) prepare a short course to include practical
demonstratior_x in his specialised field ;

(¢) deliver instructions and lectures;

(d) train his counterparts in his specialised

»
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(¢) provide a brief terminal report,
Qualifications reguired.—The candidate will be a
graduate andfor professional engineer with :

(@) extensive experience in the field of thyristor
converters, DC to DC converters, DC to AC
inverters, cyclo converters and inverters, and
associated instrumentation ;

(b) practical experience in setting up various
projects using thyristor converters and instrumen-
tations of its response to study the system para-
meters ;

(¢) training expeﬁeﬁce in setting up short
course, seminars and symposium in the subject.
Language—Fluent knowledge of English is

required.
Application from both men and women will be
equally welcome, .

Government Notice No. 778

InTERNATIONAL LABOUR OFFICE
TECHNICAL CO-OPERATION PROGRAMME

ANNOUNCEMENT OF VACANCY

Country.—India. _
Project code.~ILOJSIDA/IND/71 (Post 6-10).
Dateissued.—March 1978. ;

Closing date for applications—No fixed date.

General field—Human Resources Development,
Vocational Training.

Title of post.—Consultant in Micro-computers
(Post 6-10). : : : _

Duty Station.—Hyderabad.

Duration of appointment.—-5 months. _

Desirable starting date.—1st September, 1978,

Terms of appointment.—On the basis of interna-
tional agreements or national ‘law relating to
presence or residence abroad, ILO salaries and
emoluments are generally tax exempt. In the absence
of exemption, tax paid will be reimbursed in accor-
dance with an ILO document which will be supplied
upon request. Although quoted in US dollars, the
salaries and emoluments are payable partly «in the
currency of the home country and partly in the
currency of the duty station.

Description of duties—The Consultant will be 4
member of an international team assigned to the
Advanced Training Institute for Electronics and
Process Instrumentation (ATI-EPI). He will work
under the direction of the Chief Technical Adviser
and will. be required to co-operate closely with all
other members of the team and national staff assigned

t;iiill-ne project by the Government. Inter alia, he -

(a) advise and assist in the commissioning

of equipment in laboratories to be used for train-

ing in the digital electronics field ;
(b) prepare a short course to include practical
demonstration in his specialised field ;
{c) deliver instructions and lectures ;
(d) train his counterparts in his specialised field ;
(e) provide a brief terminal report

' US$2,400.75. (The initial salary of the ap

Qualifications required—The candidate will be
a graduate and/or professional engineer with :

(@) extensive experience in the field of micro-
computer architecture, software, interfacing and
perpheral devices, micro-processor.and micro-
computer systems ;

(b) practical experience in design and in setfi‘:g
up various projects using micro-procéssors
instrumentation of the response to study the
systern paiameters ;

(c) training experience in setting up short
courses, seminars, symposium in the subject and
ability to tranefer knowledge to counterparts as
well as students.

Language.—Fluent knowledge of English,

Net monthly Salary.—between US $2,024.83 and
ointee
be fixed in accordance with his/her q ations
.and experience).

Daily subsistence allowance.—Rupee 210 per day
during the first sixty days, Rupee 160 per day
thereafter.

Other benefit.—2% wofking days’ leave per
month, social security benefits. _

Gove_mment Notice No. 779

INTERNATIONAL LABOoUR OFFICE
TeCHNICAL CO-OPERATION PROGRAMME

ANNOUNCEMENT OF VACANCY

- Country.—India,
“Project code—~ILO/SIDA/IND/71 (Post 6-11).
Date issued.—March 1978.
Closing date for applications.—No fixed date,

General field.—Human Resources Development, -
Vocatipnal Training. :

Title of post.—Consultant in Integrated Circuit
Technology (Post 6-11).

Duty station.—Hyderabad.

Duration of appointment.—3 months.

Desirable starting date—1st September, 1978,

Terms of appointment.—See overleaf,

Description of duties—The Consultant will be a
member of an international team assigned to the
Advanced Training Institute for Electronics and
Process Instrumentation (ATI - EPI). He will work
under the direction of the Chief Technical Adviser
and will be required to co-operate closely with all
other members of the team and national staff assigned
,to the project by the Government. Inter alia, he will :

(a) advise and assist in the commissioning of
equipment and laboratories to be used for training
in integrated circuit technology ;

(b) prepare a short course to include practical.
demonstration in his specialised field ;

(¢) deliver instructions and lectures ;

(d) train his counterparts in his speclalised field ;

(¢) provide a brief terminal report.
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Qualifications requived—~—The candidate will be a
graduate andfor professionzl engineer with —

{a) extensive experience in the field of prepara-

tion of semi-conductor materials, techniques of

circuit integration, encapsulation and instrumen-
tation for micro-electronics thin and thick film
technology ;

(b) experience in setting up short courses and
symposium in the subject.

Language—Fluent knowledge of English is
Tequired.

INote.—ATI-EPI has no equipment to produceICs
but these are available in the local industry. The
Consultant will be required to work in close co-ope-
ration with these industries and utilise their equip-
ment for demonstration purposes and conduct some
partof the course/seminar in-plant.

Terms of appointment.—On the basis of international

eements or national law relating to presence or
residence abroad, ILO salaries and emoluments are
- generally tax exempt. In the absence of exemption
tax paid will be reimbursed in accordance with
an I1.O document which will be supplied upon re-
quest. Although quoted in US dollars, the salaries and
emoluments are payable partly in the currency of the
home country and partly in the currency of the duty
station.

Net monthly salary.—Between US $2,024.83 and
US $2, 402.75 (The initial salary of the appointee will
be fixed in accordance with his/her qualificetions and
experience).

Daily subsistence allowance—~Rupee 210 per day
during the first sixty days, Rupee 160 per day there-
after.

Other benefits—21[2 working days, leave per
month social security benefits.

Gozernment Notice No. 780

INTERNATIONAL LagoUR OFFICE
TrcuNicaL Co-0PERATION PROGRAMME

ANNOUNCEMENT OF VACANCY

Country.—INDIA.

Project code.—11.OJSIDA/IND/71 (Post 6-12).

Date issued.—March 1978,

Closing date for applications.—No fixed date.

General field—Human Resources Development,
Vocational Training. -

Title of post.~—Consultant in Automatic Control
Systems (Post 6-12).

Duty station—Hyderabad.

Duration of eppointment.—6 Months.

Desivable starting date.—1st January, 1979.

Terms of appointment—On the basis of inter-
national agreements or national law relating to
presence or resicence abroad, ILO salaries and
emoluments are generally tax exempt. In the absence
of exemption, tax paid will be reimbursed in accor-
dance with an ILO document which will be supplied
upon request. Although quoted in US dollars, the
selories and emoluments are payable partly in the
currency of the home country and partly in the
currency of the duty station.

1\

Description of duties,—The Consultant will be a
member of an international team assigned to the
Advanced Training Institute for Electronics and
Process Instrumentation (ATI-EPI). He will work
under the direction of the Chief Technical Adviser
and will be required to co-operate closely with 21l
other members of the team and mational staff
assigned to the project by the Government. Inter
alia, he will :

(@) advise and assist in the preparation of equip-

.ment list, installation, commissioning and opera-

tion of relevant laboratories ;

(b)_prepare a short course to be given with
practical demonstration, test specifications where
applicable in his specialised field ;

(¢) deliver instructions and lectures ;

(d) train his countdrpart(s) to be proficient in
his specialised ﬁ%[a of activity ; and

(e) provide a short terminal report.

Oualifications requived—The successful candidate
will be a university graduate andfor professional
engineer with : '

(@) extensive experience in the field of auto-
matic control system and associated instrumenta-
tion ;

(b) training experience in setting up short
courses, seminars, symposium in the subject
and ability to transfer knowledge to counterpart(s)
as well as to students ;

{c) practical experience of setting up various
industrial systems and projects using automatic
control.

. Language—Good working knowledge of English
is required. = - .

Net monthly salary.—Between US $2,024.83 and
US $2,400.75. (The initial salary of the appointee
will be fixed in accordance with his/her qualifications
and experience).

Daily subsistence allowance.—Rupee 210 per day
during the first sixty days, Rupee 160 per day
thereafter.

Other benefits.—2% workings days’ leave per
month, social security benefits,

Government Notice No. 781

TNTERNATIONAL LABOUR OFFICE
TECHNICAL C0-OPERATION PROGRAMME

ANNOUNCEMENT OF VACANCY
Country : India.
Project code.~ILO|SIDA/IND/71 (Post 6-13).
Date issued.—March 1978,
Closing date for applications—No fixed date.

General field—Human Resources Development,
Vocational Training. ' ’ :

Title of post.—Consultant in Telemetry (Post 6-13).
Duty station.—Hyderabad,

Duration of appointment.—4 months,

Desirable starting date.—1st October, 1978.

Terms of appointinent,.—See overleaf,



22nd June, 1978

OFFICIAL GAZETTE 885
3 - T
Description of dities—The Consultant will be a Title of post.—Consultant, Video recorders
member of an international team assigned to the (post 6—14).
Advanced Training Institute for Electronics and Duty Station.—Hyderabad.

Process Instrumentation (ATI-EPI). He will work
under the direction of the Chief Technical Adviser

and will be required to co-operate closely with all -

other members of the team and national staff assigned

to the project by the Government. Inter alia, he will : -'

(@) advise and assist in the preparation of
equipment list, installation, commissioning and
operation of relevant laboratories ;

(8) prepare a short course to be given with
practical demonstration, test specifications where
applicable in his specialised field ;

(c) deliver instruction and lectures ;

(d) train his counterpart(s) to be

. in his specialised field of activity ; and

(e) provide a short terminal report.

Qualifications required—The candidate will be a

graduate and/or professional engineer with :

(@) extensive experience in tHe field of telemetry
systems and associated instrumentation ;

(b) training = experience in setting up short
courses, serninars, symposium in the subject and
ability to transfer knowledge to counterpart(s)
as well as students ; '

(c) practical experience in setting up various
projects in the field of telemetry and instrumenta-
tion of the response to study the system parameters.
Language—Good working knowledge of English

is required.

Terms of appointment—On the basis of interna-
tional agreements or national law relating to presence

. or residence abroad, ILO salaries and emoluments are

generally-tax exempt. In the absence of exemption,
tax paid will be reimbursed in iaccordance with an

ILO document which will be supplied upon request.

Although quoted in US dollars, the salaries and
emoluments are payable partly in the currency of the
home country and partly in the currency of the duty
station.

Net. monthly salary.—Between US $2,024.83 and
US $2,400.75 (The initial salary of the appointee will
be fixed in accordance with hisfher qualifications and
experience.)

Daily subsistence allowance—Rupee 210 per day
during the first sixty days, Rupee 160 per day

" thereafter. ; : -

Other benefits.—2% Working days’ leave per month,

Social Security benefits. j

Government Notice No. 782
INTERNATIONAL LABOUR OFFICE
TecHNIcAL CO-OPERATION PROGRAMME

ANNOUNCEMENT OF VACANCY

Country.—India. -

Project code—ILO/SIDAJIND/71 (post 6—-14).

Date issued.—March 1978, =

Closing date for applications.—No fixed date.

General field—Human Resources Development,
Vocational Training

proficient

Duration of appointmeni—4 months.
Desirable starting date—1st August, 1978,

Terms of appointment—On the basis of inter-
national agreements or national law relating to
presence or residence abroad, ILO document and
emoluments are generally tax exempt. In the absence
of exemption, tax paid will be reimbursed in accor-
dance with an ILO document which will be supplied
upon -request. Although quoted in US dollars, the
salaries and emoluments are payable partly in the
currency of the home country and partly in the
currency of the duty station.

Description of duties~The Consultant will be a-
member of an international team assigned to the
Advanced Training Institute for Electronics and
Process Instrumentation (ATI-EPI). He will work
under the direction of the Chief Technical Adviser
and will be required to co-operate closely with all
other members of the team amf national staff assigned
to the project by the Government of India, ,

He will :
(a) advise and assist in the commissioning of
equipment in laboratories to be used for training

in the maintenance and use of video-cassette and
tape recorders ;

(5) prapare a short course-to include practical
demonstration in his specialised field ;
(¢) deliver instructions and lectures ;
< (g) train his counterparts in- his specialised
eld ; 1
(¢) provide a terminal report,

Qualifications required—The candidate will be a
graduate andfor professional engineer with ;—

(a) extensive experience in editing, Wubbing,
mixing and assembling recorded material ; main-
tenance and servicing of recorders; particular
experience in using Sony, Philips, Ampex and
similar recording systems is desirable ;

(b) experience in CCTV in general and in
particular with the relating video recording ;
must be familiar with CCIR system B ;

(¢) a working knowledge of electronics and the
- application of electronic instrumentation in CCTV;
. (d) experience in setting up' short courses,
seminars in his subject and the ability to communi-
cate with counterparts and students,

Language—Fluency in English.
Net monthly salary.—Between US $2,024.83 and

US $2,400.75 (The initial salary of the appointee will
be fixed in accordance with his qualifications and
experience).

Daily Subsistence allowance—Rupee 210 per day
ﬁrsta;iity days, Rupee 160 per day thereafter.

Other benefits—2% working days’

leave per
month, social security benefits. .



886

OFFICIAL GAZETTE

~ No, 28, Vol. 65

Government Notice No. 783

InTERNATIONAL LaABOUR OFFICE
TecaNicaL Co-OPERATION PROGRAMME
ANNOUNCEMENT OF VACANCY
Country—India. 4
Project code—ILOJSIDA/IND/71 (Post 6-15).
Date issued,—March 1978.
Closing date for applications.—No fixed date.
General field—Human -Resources Development,
Vocational Training,
Title of post.—Consultant, Audio Systems Engi-
neering (Post 6-15). : .
Duty station.—Hyderabad.
Duratior: of appointment.—4 months,
Desirable starting date.—1st October, 1978,

Terms of appointment.—On the basis of interna-
tional agreements or national law relating to presence
or reaidger:ge abroad, ILO salaries and emoluments
are generally tax exempt. In the absence of exemption,
tax paid will be reimbursed in accordance with an
I1.0 document which will be supplied upon request,
Although quoted in US dollars, the salaries and emolu-
ments are payable partly in the currency of the home
country and partly in the currency of the duty station.

Descriptior of duties.—The Consultant will be a
member of an international team assigned to the
Advanced ining Institute for Electronics and
Process Instrumentation (ATI-EPI). He will work
under the direction of the Chief Technical Adviser
and will be required to co-operate closely with all
other members of the team and national staff assigned
to the project by the Government of India,

He will : ' '

(@) advise and assist in the commissioning of
equipment in laboratories- to be ‘used for the
training of audio system engineering ;

(%) prepare a short course to include practical
demonstration in his specialised field ;

(¢) deliver instructions and léctures ;

(d) train his counterparts in his specialised field ;

(¢) provide a brief terminal report.
Qualifications reguired—The candidate will have

a university degree in acoustics andfor electronics

or equivalent professional status, and will have : .

' (a) extensive experience in the design, develop-
ment of stereo systems and familiarity with audio
techniques, such as Dolby, discreate mode,
synthetising, matrix mode and the like ;

(?) sound knowledge of acoustic consideration
of reoms, studios and lecture halls 3 ;

(¢) the ability to transfer know-how to counter-
parts and lecture students.

Language~Fluency in English.

Net monthly salary.—Between US $2,024.83 and
US $2,400.75 (The initial salary of the appointee will
be fixed in accordance with his/her qualifications and
experience).

Daily subsistence allowance.—Rupees 210 per day
gﬁuring the first sixty days, Rupees 160 per day there-

e‘r‘ .

Other benefits.—2% working days’ leave per month,
social security benefits. 2

Government Notice No. 784

INTERNATIONAL LaBOUR OFFICE
TecunNIcAL Co-0OPERATION PROGRAMME

ANNOUNCEMENT OF VACAN CY

Country.—India. : v i

Project code—ILO[SIDA/IND/71 (Post 6-16).

Date issued.—March 1978.

Closing date for applications.—No fixed date.

General field—Human Resources Development,
Vocational Training

Title of post—Consultant, Closed-circuit TV
Systems (Post 6-16).

Duty station.—Hyderabad,

Duration of appointment—3 months,

Desirable starting date.—1st February, 1979.

Terms of appointment.—See overleaf.

Description of duties—The Consultant will be a
member of an international team assigned to the
Advanced Training Institute for Electronics and

Process Instrumentation (ATI-EPI). He will work
under the direction of the Chief Technical Adviser

- and will be required to co-operate closely with all

other members of the team and national staff assi-
gned to the project by the Government of India.

He will :— .

(@) advise and assist in the commissioning of
equipment in laboratories to be used for training
of CCTV systems ;

(8) prepare a short course to include practical
demonstrations in his specialised field ;
(¢) deliver instructions and lectures ;
(d) train his counterparts in his specialised field ;
(¢) provide a brief terminal report. _
Qualifications reguired—The successful candidate
will be a graduate and/or professional engineer with :
(@) extensive experience in CCTV systems, in
particular as used in technical training ;

@) familimity with CCTV studio techniques of
editing, dubbmg,-mmpos_in_g, superimposing and
%réducmg technical training programmes for

-
3

(©) a sound knowledge of the maintenance
schedules relating to' CCTV studio equipment and
familiarity with CCIR system B,

Language,~Fluency in English is required.

_ Terms of appointment.—On the basis of interna-
tional agreements or national law relating to presence
or residence abroad, ILO galaries and emoluments
are generally tax exempt. In the absence of exemption,
tax paid will be reimbursed in accordance with an
ILO document which will be supplied upon request,
Although quoted in US dollars, the salaries and emow
luments are payable partly in the currency of the
ht::t:i:;e country and partly in the currency of the duty
station.

Net monthly salary.—Between US 252,024-.8.3 and
US$2,400,75 (The initial salary of the appointee will
be fixed in accordance with hisfher qualifications
and experience),
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Daily subsistence allowance.—Rupees 210 per day
during the first sixty days, Rupees 160 per day there-
after,

Other benefits.—2% working days’ leave per month
social security benefits.

Government Notice No. 785

InTERNATIONAL LABOUR OFFICE
TECHNICAL CO-OPERATION PROGRAMME

ANNOUNCEMENT OF VACANCY

Couniry.—India.

Project code~—~ILO[SIDA/IND/71 (Post 6-17).
Date issued,—March, 1978.

Closing date for applications.—No fized date,

General field. —Human Resources Development,
Vocational T'raining.

Title of post—Consultant in Printed Circuit
Boards (Post 6-17). ‘

Duty station.—Hyderabad. _
Duration of appointment.—3 months.
Desirable starting date.—1st September, 1978.

Terms of appointment—On the basis of inter-
national agreements or national law relating to
presence or residence abroad, ILO salaries and
emoluments are generally tax exempt. In the
absence of exemption, tax paid will be reimbursed
in accordance with an ILO document which will
be supplied upon request. Although quoted in US
dollars, the salaries and emoluments are payable
partly in the currency of the home country and
partly in the currency of the duty station.

Description of duties—The Consultant will be a
member of an international team assigned to the
Advanced Training Institute for Electronics and
Process Instrumentation (ATI-EPI). He will work
under the direction of the Chief Technical Adviser
and will be required to co-operate closely with all
other members of the team and national staff
assigned to the project by the Government, Inter
alia, he will :

- (@) prepare a short course to include practical
demonstration in his specialised field ; :
(b) deliver instructions, demonstrations afid
lectures on industrial PCB installations ;
Akt (¢) train his counterparts in his specialised
# H
(@) provide a brief terminal report.
Qualifications required.—The successful candidate
wigl be a graduaste andfor professional engineer
with : o
(a) extensive industrial experience in the
design, development, production, finishing and
assembly of printed circuit boards ;
(b) will have sufficient experience in the related
plating and soldering techniques ;
(¢) will have the ability to stage short courses
and train counterparts ;

(d) experience in developing countries is an

added advantage.

Language~Fluency in English,

Note.—ATI-EPI has no equipment to produce
PCB but these are available in the local industry.
The Consultant will be required to work in close
co-operation with these industries and utilise their
equipment for demonstration purposes and conduct
some part of the course/seminar in-plant.

Net monthly salary.—Between US $2,024.83 and
US $2,400.75. (The initial s of the appointee
will be fixed in accordance with his/her qualifications

and experience).

Daily subsistence allowance—~Rupees 210 per day
during the first sixty days, Rupees 160 per day
thereafter.

Other benefits.~2} working days’ leave per
month, social security benefits.

Government Noﬁc:'e No. 786

INTERNATIONAL LABOUR OfFICE
TecuNICAL CO-0PERATION PROGRAMME
ANNOUNCEMENT OF VACANCY

Country.—India. .
Project code—IND/75/090 (Post 04).
Date issued—April 1978.
Closing date for applications.—1st October, 1978,
. General field.—Labour Management and Employ-
ment (Vocational Training).

Tiétle of post.—Expert in Process Control Instru-
mentation (Post 04),

Duty statton.—Madras, with visits to ATI, Bombay,

ITI Baroda and other localities,

Duration of appointment.—12 months with possibi-
lity of extension.

, Desirable starting date,—1st January, 1978.

Terms of appointment.—On the basis of interng-
tional agreements or national Jaw relating to presence
or residence abroad, ILO, salaries and emoluments
are generally tax exempt. Inthe absence of exemption,
tax paid will be reimbursed in accordance with an
ILO document which will be supplied upon request.
Although qouted in US dollars, the salaries and
emoluments are payable partly in the currency of
the home country and partly in the currency of the
duty station. '

Net annual salary.—Between US $20,209 and
US $28,809 ssingle rate) ; between US $21,756 and
US $31,355 (dependant rate). (The initial salary of
the appointee will be fixed in accordance with his/her
qualifications and experience, Increments are granted
annually).

Post adjustment.—(Class 0) (subjeét to change)
between US $ nil and US § nil (single rate) ; between
US § nil and US $ nil (dependant rate). i

Assignment allowance—US $1,600 . (single rate) ;
US $2,400 (dependarit rate).

Child’s allowance.—US $450 per Child (except
for the first child if the dependant rate of salary is
paid in respect of the t:l'lildgfm

Other benefits—Installation allowance, education
grant for children, repatriation grant upon termina-
tion of assignment, 30 working days’ annual leave,
home leave travel with eligible dependants every
2 years, social security benefits.
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Description of duties :

. General.—The expert will work under the direction
of the Chief Technical Adviser-team-leader and
under the guidance of the senior expert, vacational
training organisation and methods. He will be a
member of a team of expertsin industrial chemistry,
production teclmologi;dtool and die making/plastic
moulds/Indian stan s3 tool and die making/
design/Indian standards (3) ; metrology and inspec-
tion ; mechanical/electrical maintenance (2) ; coal-
mining equipment maintenance ; fharine diesel
operation and maintenance ; and welding (heavy
plates and pressure vessels).

The Chief Technical Adviser and the team of
experts will support the Indian Government,
Ministry of Labour, Directorate General of Employ-
ment and Training, New Delhi, to implement an
“advanced vocational training system’ (AVTS)
throughout India.

This AV'TS will develop “advanced skill training”
by starting from the Advanced Vocational Training
Institute (ATI) in Madras and implementing five
other training institutes. Additionally 16 *‘model
industrial training institutes’ (model ITT) will be
established. All these institutes will introduce the
principles and practices of modern training
programmes and introduce “modules of employable
skill”’ (MES).

Specific.—In co-operation with the counterparts,
he will be responsible for :

() organisation and implementation of advanced
training programmes in the field of process
control ;

(b) development of laboratories, installation,
operation and maintenance of equipment such as
chemical process simulators, temperature
controller demonstration unit, time/temperature

rogramme training unit and electronic fluid

owmeter 3

(c) training industrial personnel in short-term
courses and for the development of various
course programme=, using the modular concept ;

(d) maintaininz linison with chemical and
allied industries, the sponsors of trainees and
correlating his work with the activities in the
field of industrial chemistry ;

() drafting and submitting reports and recom-
mendations as and when required ;

(f) contributing in such other ways as his own
areas of competence allow and as re_quested by the

hief Technical Adviser or the senior expert.

Government Notice No. No. 787

INTERNATIONAL LABOUR OFFICE
Tecavical Co-0PIRATION PROGRAMME
ANNOUNCEMENT OF VACANCY
" Countyy.—India, '
Project code.—IND|75/090 (Post 08).
Dete issued,—April 1978,
Clostng date for applications.—1st October, 1978.

General field—Labour, Management and Employ-
ment (Vocational Training).

Title of post.—Esxpert in Tool and Die Making/
Design/indian Standards (Post 08).

Duty station—Kanpur with visits to Paridabad,
Jabalpur and Rae Bareilli. :

_Duration of appointment.—12 months with possi-
bility of extension.

Desirable starting date—1st January, 1979,

Tevins of appointment,—On _the basis of inter-
national agreements or national law relating to .
presence or residence abroad, ILO salaries and
emoluments are generally tax exempt, In the absence
of exemption, tax paid will be reimbursed in accord-
ance with an ILO document which will be supplied
upon request. Although quoted in US dollars, the
salaries and emoluments are payable partly in the
currency of the home country and partly in the

_currency of the duty station.

Net annual salary—Between US $20,209 and
US $28,809 (single rate) between US $21,756 and
US $31,355 (dependant rate). (The initial salary of
the appointee will be fixed in accordance with his/her
qualifications and experience. Increments are granted
annually.)

Post adjustment.—(Class 0) ; (subject to change) ;
between US § nil and US § nil (single rate) ; between
US § nil and US 8 nil (dependant rate).

Assignment allowance~—US $1,600 (single rate) ;
US $2,400 (dependant rate).

Child’s allowance—US $450 per child (except
for the first child if the dependant rate of salary is
paid in respect of the child).

Other benefits—Installation allowance, education
grant for children, repatriation grant upon termi-
nation of assipnment, 30 working days’ annual leave,
home leave travel with eligible dependants every
2 years, social security benefits. Co

. Deseription of duties—General—The expert will
work under the direction of the Chief Technical
Adviser--team leader—and under guidance of the
senior expert, vocational training organisation and
methods. He will be a member of a team of experts
in industrial chemistry, process control instrumenta-
tion, production technology, tool and die making/
plastic moulds/Indian standards ; tool and die making
design/Indian standards (2) ; metrology and in-
spection ; mechanical/electrical maintenance (2) ;
coalmining equipment maintenance ; marine diesel
operation maintenance ; and welding (heavy
plates and pressure vessels). '

The Chief Technical Adviser and the team of
eiperts will support the Indian Government,
Ministry of Labour, Directorate General of Employ-
ment and Training, New Delhi, and implement an
“sdvanced vocational training system” (AVTS)
throughout India.

This AVTS will develop “advanced skill training,
by starting from the Advanced Vocational Training
Institute (ATI) in Madras and implementing five
other training institutes. Additionally 16 “model
industrial training institutes” (model ITI) will be
established, All these institutes will introduce
the principles and practices of modern training
programmes and introduce “modules of emplayable
skill” (MES).

Specific—In co-operation with counterparts, he
will be responsible for : e
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(@) organisation and implementation of
advanced training programmes in the field of
tool and die making ;

(b) development of laboratories, training shops,
installation, operation and maintenance of equip-
ment and tools ;

(¢) training industrial personnel in short-term
courses on tool and die making, tool design
preparation and reading of workshop drawing,
and application of Indizn standards and develop-
ment of suitable course programmes, using the
modular concept ;

(d) maintaining liaison with engineering and
allied industries, the sponsors of trainees and
correlating his work with the activities of other
gections of the industries ;

. (¢) upgrading the level of other trades trained

in the indus training institutes through
application of suitable measures ;

(f) drafting and submitting reports and re-
commendations as required ;

(2) contributing in such other ways as his own
areas of competence allow and as requested by
the Chief Technical Adviser or the senior expert.

Qualifications required :

(a) Higher technical education in mechanical
engineering up to university level.

(b) Substantial experience in training/upgrading
of toolroom and design office personnel.

_(¢) Specific knowledge and experience in
manufacturing jigs, fixtures, tools and dies and
their designing. Experience in use of conventional
and modern manl?xmn" ing methods including jig
boring, profile grinding, punch shaping, die
making and spark erosion.

" (d) Experience in use of ISO/DIN standatds.
(¢) Experience in development of training

shops, laboratories, determining training needs,

developing training programmes for advanced

training and use of modular concept.

. (f) Previous experience of working in develop-

ing countries would be an advantage.

Language.—~—Good working knowledge of'Eninsh.

Applications from both men and women will be -

equally welcome,

Governinent Notice No. 788

INTERNATIONAL LABOUR QFFICE
Trernical Co-0PERATION PROGRAMME
ANNOUNCEMENT OF VACANCY

ﬁ? lications from both nen
eqr

and women will be
ly -welcome. ;

Countrv—India.
Project cade, ~IND/75/030 (Post 09),
Date fssued —April 1978,

Clusing date for applications,—1st October, 1978,

General field —Labour, Management and Employ-
ment (Vocational Training).

Title of post.—Expert in Tool and Dic Making/
Design/Indian Standards (Post 09), ;

Duty station—Ludhiana with visits to Meerut,
Patiala and Jammu.

Duration of appoingment.—12 months with possibi-
lity of extension. -

Desirable starting date.~1st January, 1979,

Terms of appointment.—-On the basis of interna-
tional agreements or national law relating to presence
or residence abroad, ILO salaries and emoluments
are generally tax exempt. In the ahsence of exemp-
tion, tax paid will be reimbursed in accordance with.
an ILO document which will be supplied upon
request. Although quoted in US dollars, the salaries
and emoluments are payable partly in the currency
of the home country and partly in the currency of
the duty station.

Description of duties :

General—The expert will work under the direction
of the Chief Technical Adviser—Team Leader and
und._er_ guidance of the Senior Expert, Vocational

Training Organisation and Methods. He will be a
memberofa team of experts in industrial chensistry,

. brocess control instrumentation, production tech-

nolodn;r, tool and die making/plastic moulds/Indian
standards ; tool and die making/design/Indian stand-
ards (2) ; metrology and inspection ; mechnical/
electrical maintenance (2) ; coalmining equipment
maintenance ; marine diesel operation and mainte-
nance : and welding (heavy plates and pressure -
vessels).

The Chief Technical Adviser and the Team of
Experts will support the Indian Government,
Ministry of Labour, Directorate General of Employ-
ment and Training, New Delhi, and implement an
“Advanced Vocational Training System” (AVTS)
throughout India, This AVTS wili develop “Ad-
vanced Skill Training” by starting from the
Advanced Vocational Trainiag Institute (ATI) in
Madras and implementing five other training insti-
tutes—additionally 16 “Model-Industrie]l Training
Institutes” (Model ITI) will be established, All
these institutes will introduce the principles and
practices of modern training progtammes and in-
troduce “Modules of Employable Skill” (MES).

Spectfic.—In co-operation
will be responsible for :

(&) organisation and implementation of advanced
training programmes in the field of tool and die
making ; ;

()] development_of laboratories, training shopa,
installation, operation and maintenance of equip--
ment and tools ;

(¢) training industrial personnel in short-term
courses on tool and die making, tool désign,
preparation and reading of workshop drawings
and application of Indian standards, and develope
ment of suitable course programmes, using the

" modular concept ; :

(d) maintaining liaison with engineering and
allied industries, the sponsors of trainces and
correlating his work with the activities of other
sections of the industries ;

(e) L:E,g;an_:iing the level of other trades trained in
the indnstrial training institutes through appiica-
tion of suitable measures ;

with counterparts, he
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(f) drafting and submitting reports and re-
commendations as required ;

(8) contributing in such other ways as hio own
areas of competence allow and as requested by the
Chicf Technical Adviscr or the Seaior Expert.

Oualifications required

(@) Higher technical education in mechanical
engineering up to univessity level ;

(b) substantial exparience in traiuing/upgrading
of toolroom and deoirm office personnel 3

(¢) specific knowledge and ozpericneo in monus
facturing jigs, fixturcs, tools and dics and their
decigning, Experience in use of eonventional and
modern machiningmethods including jip boring,
profile grinding, punch chaping, die making ond
opatl: erosion §

(d) experience in use of ISO/DIN otandards

(c) experience in development of training shops,
laboratories, deterraining training needs, deve-
loping training programmes for ndvanced training
and use of modular concept 3 -

(/) previous experience of working in developing
countries would be an advantage.

Language.—Good working knowledge of English,

Governinent Notice No. 789

InTERNATIONAL LABOUR OrFICE
TreunicAL Co-OPERATION PROGRAMME

ANNOUNCEMENT OF VACANCY

C'awat:y.—lndia.
Project code.~IND/[75/020 (Post 10).
Date dssued.—April 1978,

Closing date for applications.—1st October, 1978,

General field.—Labour, Managementand Employ-
ment (Vocational Training).

Title of post—Expert in Metrology and Inspection
(Post 10), ’

Duty station.—Hyderabad with visits to Ludhiana,
Bombay, Kanpur and Calcutta,

. Duvation of appoiutient—12 months with possi-
bility of extension,

Desirable starting date.—1st January, 1979,

Terins of appointment—On the basis of interna-
tional agreements or national law relating to presence
of residence abroad, ILO salaries and emoluments
are gen tax exempt. In the absence of exemption,
tax paid will be reimbursed in accordance with an
ILO document which will be supplied upon request,
Although quoted in US dollars, the salaries and
emoluments are payable partly in the currency of the
home country and partly in the currency of the
duty station.

Net annual salavy.—Between US $20,209 and
- US $28,809 (single rate) between US $21,756 and
US $31,355 (dependantrate) (The initial salary of
the appointee will be fixed in accordance with his/her
qualifications and experience. Increments are granted
annually).

. the firot child if the dependant rate of oal

- “Advanced’ Vocational Training System”

Post_adjustment,—(Class 0) between US $ Nil
and US§ Nil (single rate) (subject to change
between US § Nil and US $ Nil (dependant rate),

Assignment  allowance~US $1,600 (single fata)
US §2,400 (dependant rate),

Clhild’s allowance,.—US $450 per child (except for
ry is paid
in reapect of the child).

Othcr beaofits—installation allowance, education -
gront for children, repatriation grant upon termi-
nation of assignment, 30 working day's annual
leave, home leave travel with ecligible dependants
every 2.ycars, social cecurity benefite, -

Oualifications _requived—(a) Higher technical
?dutl:atmn in mechanical engineering up to university
evel § .

(b) substantial cxperience in trainingfupgrading
of workers and technicians § :

{¢) specific lnowledpe of fechniques ugsed in
quality control, metrology and inspection as required
in engineering industries ;

(d) experience in use of geortesters, electric and
mechanical surface tndlcnrorq, co-ordinate measuring
machines, air gauges, combination fixtures, optical
flats autocollimator, tool maker microscopes, etc.

(¢) experience in development of training stations,
laboratories, determining training needs, develop-
ing training programmes for advanced training and
use of the modular concept ;

(f) provious experience of working in developing
countries would be an advantage.

Description of dutics: Gencral.—The expert will
work under the direction of the Chief Technical
Adviser—Team Leader and under guidance of the
Senior Expert, Vocational Training Organisation
and Methods. He will be -a member of a team of
experts in industrial chemistry, process control
instrumentation, production technology, tool and
die making/plastic moulds/Indian standards; tool .
and die making/design/Indion standards 3 s
mechanical/electrical maintenance (2) ; coal mining

. equipment maintenance ; marine diesel optration

and maintenance ; and welding (heavy plates and
pressure vessels).

The Chief Technical Adviser and the Team of
Experts will support the Indian Government,
Ministry of Labour, Directorate General of Employ-
ment and Training, New Delhi, and implement an
; (AVTS)
throughout India.

This AVTS will develop “Advanced Skill Train~
ing” by starting from Advanced Vocational
Training Institute (ATT) in Madras and implement-
ing five other training institutes—additionally 16

‘““Model-Industrial Training Institutes’ (Model I'TT)

will be established. All these institutes will introduce
the principles and practices of modern training

programmes and introduce “Modules of Employ-
able Skill” {MES). .

Specific—In_co-operation with counterparts, he
will be responsible for :

(@) organisation and implementation of advanced
training programmes in the field of metrology
and inspection—quality control ; '
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. (b) development of laboratories, trainingstations,
inétallation, operation and maintenance of equip-
ment, tools and mensuring instruments ;

(c) training industrial personnel in short-term
courses and development of various course
programmes, using the modular concept ;

(d) maintoining lisison with engineering and
allicd industries, the sponsors of trainces and
gorrclntin'g his work with the activities of the
institutes’ main shops ; :

(0) drofting and submitting reports and recoms
mendations a9 required .

(f) contributing in such other ways as his own
arcas of competence allow and as requested by
the Chief 'T'cchnical Adviser or the Senior Expert.

Qualification m{m‘rcd.-—ga) Higher technical educa-
{io:;l in mechanical engineering up to university
evel ;

(0) substantial cxperience in training/upgrading
of workers and technicians }

(c) specific knowledge of techniques used in

quality control, metrology and inspection as required
in engineering industries ; '

icd})‘uxpericnce in use of peortesters, electric and
mechanical surface indicators, co-ordinate mea-
suring machines, air gouges, combination fixtures,
optical flats autocollimator, tool maker microscopes,
ete,

() experience in development of training stations,
ldboratories, determining training needs, developing
training progrommes for advanced training and use
of the modular concept ; i

(f) previous exgerimce of working in developing
countries would be an advantage.

Language.—Good working knowledge of English,

Government Notice No. 790

InTERNATIONAL LABOUR OFFICE
TecHNICAL Co-OPERATION PROGRAMME

ANNOUNCEMENT OF VACANCY

Country.—India.
Project code.~IND/75/090 (Post 13)
Date issued.—April 1978. 2
' Closing date for applications.—1st October, 1978.
General field —Labour, Management and En'aploy-
ment (Vocational Training).

Title of post—Expert in Coalmining Equipment
Maintenance (Post 13). :

Duty station.—Dhanbad,

Duration of appointment.—12 months with possibi-
lity of extension.

Desirable starting date—~—1st January, 1979,

Terms of appointment—On the basis of inter-
national agreements or national law relating to
presence or residence abroad, ILO salaries and
emoluments are generally tax exempt. In the absence
of exemption, tax paid will be reimbursed in accord-
ance with an ILO document which will be supplied

upon request. Although quoted in US dollars, the
salaries and emoluments are payable partly in the
currency of the home country and partly in the
currency of the duty station,

Net annual salary~between US $20,209 and US
$28,809 (single rate) betwecen US $21,756 and US

31,355 (dependant rate).

(The initial salary of the appointeo will b fixed in
accordance with his/hor qualifications and experi=
ence, Inerements aro granted annually),

ost adjustment.—(Class O) between US § Nil and
US & Nil (single rate) between US § Nil and US
§ Nil (dependant rate). (Subject to change),

 Assignment allowance~US S!,GOO (single sate) US
$2,400 (dependant rate),

Children allowance~~US $450 per child (except
for the first child if the dependant rate of salary is
paid in respect of the child).

Other benefits.~installation allowance, education
grant for children, repatriation grant upon termina-
tion of assignment, 30 working days’ annual leave,
home leave travel with eligible dependants every
2 years, social security benefits,

Description of duties :

General—The expert will work under the direc-
tion of the Chief Technical Adviser—Team Leader
and under guidance of the Senior Expert, Vocational
Training Organisation and Methods. He will be a
tnember of a team of experts in industrial chemistry,

process control instrumentation, production tech-

nology, tool and die making/plastic moulds/Indian
standards ; tool and die making/design/Indian stan-
dards (3) ; metrology and inspection ; mechanical/
electrical maintenance (2) ; marine diesel operation
and maintenance ; and welding (heavy plates and
pressure vessels), ' ¥ s

The Chief Technical Adviser and the Team of
Experts will support the Indian Government,
Ministry of Labour, Directorate General of employ-
ment and Training, New Delhi, and implement an
“Advanced Vocational Training System® (AVTS)
throughout India, :

This AVTS will develop “Advanced Skill Train-
ing"” by starting from Advanced Vocational
Training Institute (ATI) in Madras and implement-
ing five other training institutes—additonally 16
“Model-Industrial Training Institutes”’ (Model I'TI)
will be established. All these institutes will introduce
the principles and practices of modern training pro--
grammes and introduce “Modules of Employable
Skill” (MES).

Specific.—In co-operation with counterparts, he
will be zpsponsible for : )

(a) organisation and implementation of ad-
. vanced training pro es in the field of maine
tenance and repair of coalmining eqﬂliment includ-
ing hydraulics, pneumatics, flame hardening, test-
ing of welds, I.C, engines, pumps, ventilators, etc. ;
(6) development of laboratories, training hops,
installation, operation and maintenance of equip-
“ment tools and training aids ;
(¢) training industrial personnel in short-term
courses and development of various course pro-
grammes, using the modular concept ;
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(d) maintaining lisison with coalmining in-
dustry, the sponsors of trainees and correlating his
work with the activities of other IO experts
especially in intreducing Indian standards in all the
other courses conducteg at the Industria! Training
Institute ;

(e) drafting and submitting reports and recom-
mendations as required ;

(f) contributing in such other ways as his own
areas of competence allow and as requested by the
Chief Technical Adviser or the Senior Expert.

Qualifications required :

(e) Higher technical education in mechanical
engineering with specialisation in coalmining
equipment up to university level ;

(b) substantial experience in training/upgrading
of operators and maintenance staff of coal mines ;

(¢) extensive experience in repair and rebuilding
of coalmining equipment and tracks by use of weld-
ing techniques ;

instrumentation, production technology, tool and die
making/plastic moulds/Indian standards ; tcol and
die making/design/Indian standards (3) ; metrology
and inspection ; mechanical/electrical ‘maintenance
(2) ; coalmining equipment maintenance ; and
welding (heavy plates and pressure vessels).

The Chief Technical Adviser and the Team of
Experts will support the Indian Government,
Ministry of Labour, Directorate General of Employ-
ment and Training, New Delhi, and implement an
“Advanced Vocational Training System” (AVTS)
throughout India.

This AVTS will develop “Advance Skill Training”
by starting from the Advanced Vocational Training
Institute (ATI) in adras and implementing five
other training institutes—additionally 16 “Model-
Industrial Training Institutes” (Model ITI) will
be established. All these institutes will introduce
the principles and practices of modern training
programmes and introduce “Modules of Employable
Skill” (MES).

(d) experience in development of training shops,
laboratories, determining training needs, develop-
ing training programmes for advanced training and
use of the modular concept ;

(@ previous experience of working in develop-
ing countries would be an advantage.
Language.~~Good working knowledge of English.

Applications from both men and women will be
equally welcome.

Gozernment Notice No. 791

INTERNATIONAL LABOUR OFFICE
TecunicaL Co-OPERATION PROGRAMME

ANNOUNCEMENT OF VACANCY

Couinttry.~India,

Project Code.—INDJ75/090 (Post 14).

Date issued.—April 1978, .

Closing date for applications.— 1st October, 1978.

Genesal field—Labour, Management and Employ-
ment (Vocational Training).

Title of post.—Expert Marine Diesel Operation
and Maintenance (Post 14), ,

Duty station.—Visakhapatnam with visits to
Kalamassery (Cochin).

Duzation. of appointment.—12 months with possi-
bility of extension.

Desivable starting date.~1st January, 1979,

Terins of appointment.—On the basis of interna-
tional agreements or national law relating to presence
or residence abroad, ILO salaries and emoluments
are generally tax exempt. In the absence of exemption

tax paid will be reimbursed in accordance with an -

ILO document which will be supplied upon request.
Although quoted in US dollars, the salaries and
emoluments are payable partly in the currency of the
home country and partly in the currency of the duty
station.

Description of duties General—The expert will
work under the direction of the Chief Technical
Adviser—Tearmn Leader and under guidance of the
Senior Expert, Vocational Training Organisation
and Methods. He will be 2 member of a team of
experts in industrial chemistry, process control

Specific.—In co-operation with counterparts, he

will be responsible for :

(@) organisation and implementation of advanced
training programmes in the field of operation and
maintenance of marine diesel used for operation
and maintenance of marine diesel used for coastal
boats ; .

) development of laboratories, training shops,
installation, operation and maintenance of equip-
ment installation, operation and maintenance of

' equipment tools and modern training equipment ;

(¢) training industrial personnel in short-term
courses and development of various course
programmes, using the modular concept ;

(d) maintaining lisison with port authorities
and industry, the sponsors of trainees and correlat-
ing his work with the training activities of the port
authorities and other ILO experts ;

(¢) upgrading the Industrial Training Institute
to the level expected by the industry through
application of suitable measures ;

(f) drafting and submitting reports and recomm=
endations as required ;

(g) contributing in such other ways as his own
areas of competence allow and as requested by
the Chief Technical Adviser or the Senior Ezpert.’

Qualifications reguived.—Higher technical educa-

tion in mechanical engineering with specialisation
in marine diesel engines up to university level ; .

(b) substantial experience in training/upgrading
of employed personnel ;

(¢) specific knowledge and experience in trainin

- operators and maintenace staff for engines, use o

modern training aids such as marine diesel engine
simulators, starter, dynamos, power transmission,
heat exchange trainers (boards), fuel injection
pump calibrators, compression test apparatus, etc. ;

. (2) experience in development of training shops,
laboratories, determining training needs, develop-
ing programmes for advanced training and use of
the modular coneept ; ;

(¢) previous experience of working in developing
countries would be an advantage.
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Language.—Good working knowledge of English.
Net annual salary.—Between US $20,209 and
US $28,809 (single rate) between US $21,756 and
US 831,355 (The initial salary of the appointee will
be fixed in accordance with his/her qualifications
and experience. Increments are granted annually.)

Post adjustsnent.—(Class 0) between US $ Nil and
US § Nil (single rate) between US 8 Nil and US
8 Nil (dependant rate).

" Assignment allowance.—US $1,600 (single rate)
US $2,400 (dependant rate).

Child’s allowance.—US $450 per child (except for
the first child if the dependant rate of salary is paid
in respect of the child),

Other benefits.—Installation allowance, education
for children, repatriation gront upon termination of
assignment, 30 working days’ annual leave, home
leave travel with eligible dependants every 2 years,
social security benefits

Government Notice No. 792
' Attachment to State Letter A 2/1.3-78/65
IntERNATIONAL CIviL AvIATION ORGANIZATION

VACANCY NOTICE PC 15/78
7th April, 1978
Title~Editorial Officer, Russian,

Leyel—P-3.
Post No.—~7432.04.

Salary range—Gross : US $23,910 increasing by
twelve annual increments to US $34,080 per annum,

Net (free of tax) : US $16,978 increasing by
twelve annual increments to US $22,309 annum
for staff member without dependents ; US $18,193
increasing by twelve annual increments to US
$24,083 per annum for staff member with dependents.

Plus post adjustment (cost of living allowance)

which isat present : -

US §1,498-US $1,946 per annum (free of tax)
for staff member without dependents,

US $1,606-US $2,100 per annum (free of tax)
for staff member with dependents.

Note.—Initial asgi)ointment will be made at the
minimum of the salary and post adjustment ranges
indicated. )

Office—Editorial Unit, Publications Section,
Administrative Services Branch, Bureau of Admini-
stration and Services, Headquarters, Montreal.

Qualifications : 1. Education.—University degree

or equivalent academic qlualiﬁcations, preferably with :

specialization in modern languages.

2. Experience.—Experience in the editorial pre-
paration in Russian of copy for letterpress and
offset printing, including text, covers, illustrations,
Experience in the preparation of layouts and the
proofreading of typographic material.

3. Language.—-Rﬁssian- mother tongue or the
language used for the purpose of education and a
sound knowledge of English essential, with a working

. knowledge of French or Spanish considered as an

additional qualification. A thorough knowledge of the
structure, grammar, punctuation, rules of capitaliza-
tion and idiomatic use of Russian and at least one of
the other languages of the Organization.,

General Requirements—Knowledge of the Organi-
zation’s functions and publications desirable. Ability
to supervise and direct the work of Editorial Assis-
tants, Typists and Draftsmen. Thoroughness,
accuracy, discretion, judgment and ability to
maintain harmonious working relationships.

Occupant rvesponsible to.—Chief, Editorial Unit.

Duties—1. Prepare manuscripts of aviation and
technical publications for erence to ICAO
editorial style and correct Russian usage, and check
general concordance between the original and the
translated edition..

2. Sﬁpervisetﬁe preparation of the Russian revision
of ICAO documents or publications.

_ 3. Mark up copy for typographical composition.

4, Prepare layouts for artwork and typographical
composition, '

5. Asgist in supervising and co-ordinating the work
of the Editorial Assistants, T'ypists and Draftsmen.

6. Give final approval for printing' of typewritten
or typeset material for either internal or external

printing, '
7. Perform other related duties as required.

- Terms of appointment.—The appointment may be
offered initially for a period of two years on a renew-
able basis intended to lead to a permanent carecr or on
a non-renewable non-career basis for a period of up
to three years (in the latter case the incumbent may,
Jhowever, apply for reappointment when the vacancy
in the post is announced on expiry.is his term
appointment). Applicants should state their prefer-
ence, butif their preference is for a career appointment
they should indicate also whether they would be
prepared to accept a non-career appointment. As the
statutory retirement age for the ICAO Secretariat
staff is 60, only applicants whi are expected to
complete a regular term of appointment will normally
be considered.

Applications—Must be made on the ICAO
Application for Employment form in strict accor-
dance with all instructions on the form. The form, if
not available locally, may be obtained by writing to
the address below. When completed it should be
sent to Chief, Personnel Branth, Interrational civil
Aviation Organization, P.O. Box 400, Succursal :
Place de I'Aviation internationale 1000 Sherbrooke
Street West Montreal, P.Q., Canada H3A 2R2,

Please quote.—Vacancy Notice number and full
Iiitleguf post. Vacancy expected to arise in February
979. :

C!’osz'fzg date for the receipt of applications.—7th
July, 1978,
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Government Notice No. 793

Attackmeut to State Letter A 2/1.3—78/65
INTERNATIONAL CiviL AviaTiON ORGANIZATION
VACANCY NOTICE PC 1678
7th April, 1978

Title—Language Officer (Interpreter/Translator)
Level —P-4.,
Post No.~—7360.14 :
Salary range—Gross : US $29,940 increasing by

eleven annual increments to US $40,980 per annum.

Net (free of tax) : US $20,209 increasing by eleven
annual increments to US $25,596 per annum for
staff member without dependents ; '

US $21,756 increasing by eleven annual increments
to US $27,750 per annum for staff member with
dependents. _

Plus post adjustment (cost of living allowance)
which is at present :

US $1,778-US $2,200 per annum (free of tax) for
staff member without dependents ;

US $1,914-US $2,384 per annum (free of tax) for
staff member with dependents.
; Note—Initial appointment will be made at the
minimum of the salary and post adjustment ranges
indicated.
Office.—Russian Section, Language Branch, Bureau
of Administration and Services, Headquarters,
Montreal.

Qualifications :

1. Education.—University degree, or equivalent
academic qualifications, preferably with em: i
on modern languages, or on technical or scientific
studjes. .

2. Experience—~Several years of work involving
the wide use of languages, in government or in an
international organization, orin alarge-scale private
organization, or at international conferences. Demon-
strated ability to interpret into Russian, and to write
Russian translations.

3. Langnage—~A complete command of Russian
as the mother tongue or the language used for the
purpose of education, with a thorough knowledge of
its gyntax and stylistics. A profound knowledge of
English, and a sound knowledge of French or
Spanish, are

General requivements—A broad cultural back-
ground is essential to meet the varying requirements
of the language activity, An exacting sense of expres-
sion and style, oral and written, is required. Fami-
liarity with the objectives and procedures of interna-
tional organizations functioning at government level,
and particularly of ICAQ, is desirable. Initiative,
judgment, thoroughness and ability to maintain
harmonious working relationships.

Occupant responsible to.—Chief, Russian Section,

Dutiess : _

1. Interpret at meetings of the Organization.

2. Write Russian translations of documentation,
correspondence and other material frequently
involving the use of technical and scientific termi-
nology.

3. CGuide junior interpretation staff, and assist in
co-ordinating the worl of the Section.

4. Assist in keeping current a multi-language
lexicon on aviation terminology. ;

5. Assist in_organizing, holding and assessing
language examinations, especially in the interpreta-
tion area.

6. Undertake supervisory assi

: : ents in language
services at meetings away from

eadquarters,

7. Advise on Russian language matters.

8. Perform other related duties as assigned.

Term of appointment,—The appointment may be
offered initially for a period of two years onarenew-
able basis intended to lead to a permanent career
or on a non-renewable non-career basis for a period
of up to three years (in the latter case the incumbent
may, however, apply for reappointment when the
vacancy in the post is announced on expiry of his
term of appointment). Applicants should state their
preference, but if their preference is for a career
appointment, they should indicate also whether they
would be prepared to accept a non-career appoint-
ment. As the statutory retirement age for the ICAO

. Secretariat staff is 60, only applicants who are expect-

ed to complete a regular term of appointment will
normally be considered.

Applications—Must be made on the ICAO
Application for Employment form in strict accordance
with all instructions on the form. The form, if not
available locally, may be obtained by writing to the
address below. When completed it should be sent to
Chief, Personnel Branch, Intemational Civil Aviation
Organization, P.O. Box 400, Succur-sale : Place
de ’Aviation internationale 1000 Sherb-rook Street,
West Montreal, P.Q., Canada H3A 2R2.

Please quote—Vacancy Notice number and full
title of post.

Closing date for the receipt of applications—Tth
July, 1978,

Summary of Benefits Available to Holders
of Career Appointments
(Amounts Quoted are in US Dollars)

1. Salary and Dependency Allowance—If the
spouse and children qualify as being financially
dependent on the staff member, net salary at the
dependant rate is payable as well dependency
allowance at the rate of $450 per annum for each
child, If the spouse does not qualify as being finan-
cially dependent but the children qualify, net salary
at the dependent rate is payable as well as dependency
allowance at the rate of $450 ﬁ annum per child
except for the first dependent child.

If the staff member has neither a dependent
spouse nor a dependent child net salary is payable
at the single rate. :

In the event that there is no' dependent spouse
an allowance at the rate of $200 per annum may be
paid in respect of a parent, brother or sister subject
to the condition of financial dependency.

2. Education Grant.—Under certain conditions an
education grant is paid up to a maximum of $2,250
per child annually, as well as expenditure on children’s
education travel to and from the home country or
other permissible place of education.
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3. Pension Fund.—The staff member will become
a full participant in the United Nations Joint Staff
Pension Fund which involves a contribution by the
staff member of 7 per cent of the pensionable
remuneration (gross salary) with the Organization
contributing 14 per cent. *

4. Compensation for Service Incurred Death,
Injury or Illness—The Organization pays compensa-
tion for death, injury or illness attributable to the
performance of official duties, in accordance with
established rules. . .

5. Medical Insurance—A staff member assigned
to Headquarters will be required to participate in
" the Quebec Medical Insurance Plan (Medicare) and
the appropriate deduction will be made from salary.
In aj, ition there is a supplemental optional group
medical insurance plan.

- Group medical insurance plans are available to
staff members assigned to Regional Offices.

6. Life Insurance—A group life insurance plan
can be joined by the staff member.

7. Sick Leave.—Adequate sick leave is granted.

8. Annual Leave—Six weeks annual leave,accrue
each year.

9. Home Leave Travel—In the third year of

service, and once in every second year thereafter,
travel expenses of the staff member and dependerits
are paid to and from the home country to provide an
opportunity for annual leave there. .

10. Travel and Related Expenses on Appointment.—
The Organization meets the cost of travel expenses
of the staff member and recognized dependents
from the place of home to the duty station, and in
addition pays reasonable costs of removal of furniture
and personal effects. Also payable is an installation
grant, varying in amount according to the location
of the duty station and the number of dependents
of theé staff member, to compensate for expenses
normally incurred in initially settling in at the duty
station. .

11. Travel and Related Expenses on Termination.—
The Organization pays the cost of travel of the staff
member and recognized dependents from the duty
station to the place of home. The Organization also
pays reasonable costs of removal of furniture and
personal effects back to the staff member’s home.

12. Terminal Payments—A repatriation grant
designed to assist in the re-establishment of the
staff member in the home country and varying in
amount with the length of service rendered and
family status is also paid on separation from service.
In addition, if the staff member’s services are
terminated after at least one year of service for
reasons other than serious misconduct, a termination
. indemnity varying in amount with the length of
service rendered will be paid by the Organization ;
in certain cases the payment of this indemnity is
discretionary and it is not paid in case of retirement,
resignation or abandenment of post.

Summary of Benefits Available to
Holders of Non-Career Appointments
(Amounts Quoted are in US Dollars)

Salary and Dependency Allowance—If the
spouse and children qualify as being financially

dependent on the staff member, net salary at the

dependent rate is payable as well as dependency

.or Illness.—The

allowance at the rate of 8450 per annum for each
child. If the spouse does not qualify as being finan
cially dependent but the children qualify, net salary
at the dependent rate is payable as well as dependency
.allowance at the rate of $450 per annum per child
except for the first dependent child.

If the staff member has neither a dependent

spouse nor a dependent child net salary is payable
at the single rate. : *

In the event that there is no dependent spouse an
allowance at the rate of $200 per annum may be

~paid in respect of a parent, brother or sister subject

to the condition of financial dependency.

2. Education Grant.—Under certain conditions
an education grant is paid up to: maximum of $2,250
per child annually, as well as expenditure on child-
ren’s education travel to and from the home country
or other permissible place of education.

3. Pension Fund—The staff member will become
a full participant in the United Nations Joint Staff
Pension Fund, which involves a contribution by the
staff member of 709, of his'pensionable remuneration
(gross salary) with the Organization contributing 14%,.
The staff member’s contribution plus accrued
interest will be refunded to him on termination of his
contract.

4. Compensation for Service Incurred Death, Injury
rganization pays compensation
for death, injury or illness attributable to the perfor-
mance of official- duties, in accordance with estab-
lished rules.

5. Medical Insurance—A staff member assigned
to Headquarters will be required to participate in the
Quebec Medical Insurance Plan (Medicare) -and
the appropriate deduction will be made from salary.
In addition there is a supplemental optional group
medical insurance plan. '

~ Group medical insurance plans are available to
staff members assigned to Regional Offices,

6. Life Insurance—A group life insurance plan
can be joined by the staff member.

7. Sick Leave.—Adequate sick leave is granted.

8. Annual Leave.—Six weeks annual leave accrue
each year.

9. Travel and Related Expenses on Appointinent.—
The Organization meets the cost of travel expenses
of the staff member and recognized dependents
from the place of home to the duty station, and in
addition pays reasonable costs of removal of furniture
and personal effects, Alternatively the organization
may decide to pay an assignment allowance in lieu
of removal of furniture and personal effects. Also
payable is an installation t, varying in amount
according to the location of the duty station and the
number of dependents of the staff member, to com=
pensate for expenses normally incurred in initially
settling in at the duty station,

10. Travel and Related Expenses On Termination.—
The Organization pays the cost of travel of the
staff member and recognized dependents from the
duty station to the place of home. The organizafion
also pays reasonable costs of removal of furniture
and personal effects to the staff member's home:
unless the staff member was being paid an assignment
allowance during the appointment.
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11. Terminal Paymenis.~—A repatriation grant
designed to assist in the re-establishment of the staff
member in the home country and ing in amount
with the length of service rendered and family status
is paid on separation from service. In addition,
if the services of a staff member holding a fized-term
appointment of more than six months are terminated
for reasons other than serious misconduct, prior
to the expiry date of the appointment a termination
indemnity will be paid by the Organization ; in
certain cases payment of this indemnity is dis-
cretiopary and it is not paidin case of resignation,
abandonment of post or expiry of fized-term appoint-
ment.

Public Notice No, 54

Companies Decree 1968
EncLIsH SEWING (N1cERIA) L1viTED
Appointment of Liquidator
Notice is hereby given that at an Extraordinary
General Meeting of the members of English Sewing
(Nigeria) Limited held at 16-17 Burma Road,
Apapa, Lagos on 14th June, 1978, the entire members
present unanimously appointed Olusola Faleye of
Barbinder Chambers, 241 Igbosere Road, Lagos
as liquidator. i
O. FALEYE,
Liguidator

Printed and Published by The Federal Ministry

of Information, Printing Division,

Lagos, Nigerin., 1077/678/14,800,
Annual Subscription from 1gt January, 1978 is Local : 3712, Overseas : 315 ( Surface Mail), 2§33 (Second ‘Class Air Mail),

Present issue 25k per copy, Subseribers who

wish to obtain Gazetés after 16t January chould apply

to the Permanent Secretary, Min-

istry of Information, Printing Division, Lagos, for amended Subwriptiqn.



