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Government Notice No. 739

NEW APPOINTMENTS AND OTHER STAFF CHANGES

The following are notifiedfor general information:.

Depariment

Administration

Audit

Customs and Excise

Ministry of Agriculture
and Rural Develop-
ment .

Ministry of Defence -

Ministry of Economic
Developmentand
Reconstruction —

_ Ministry of Education

Ministry of Establish-
ments

Ministry. of Health

Ministry of Information

Ministry of Internal ..
Affairs

Name _

Anjorin, J. O.
Durowaiye,,A. 8.
Emeifiele, P, O. N.
Tyanoye, S. A.

Oridupa, Mrs M. A.

Sule, S.

Akinola, O. A.
Nzewi, Dr G. I.
Ogundepo,J. K.
Oliobi, Dr C, O.

Adeleke, A.
Ajani, K.
Daramola, Mrs oO.
Isa, D.
Oduba, A
Okolo, Miss R.

Ogundana, B.I. oe

Elugbadebo, j. oO. O.
Fadumila, 5S. A. .

Animashawun, Miss M,

Omokwale, Miss C. ..
Udoewah, Miss I.

Achilihu, C,
Akinkotu, A
Ede, C.
La’ah,J.
Muse, Mrs W. .
Nworji, Miss B. U. ..
Qnasoga, Miss Y.
Sese, A. S.

NEW APPOINTMENTS

Appointment

Administrative Officer, Grade Vili
Administrative Officer, GradeVHT ,

. Administrative Officer, Grade VIII
Administrative Officer, Grade VIIT

Typist, Grade [II .
Driver-Mechanic, Grade TI 2.

Rural Development Officer, Grade II
. Senior Agricultural Officer

Forest Assistant-in-Training
Veterinary Officer, Grade II ..
Clerical Officer
Clerical Officer .. ee
Occupational Therapist ve
Artisan, Grade III .
Artisan, Grade III
Typist, Grade ITT

Statistician, Grade IT-

Antiquities Assistant ,
Education Officer, Grade mr..
Clerical Assistant

Pupil Scientific Officer
Clerical Officer oe

Clerical Assistant s
Apprentice Printer oe
Motor Driver © .
Archive Assistant. .
Clerical Assistant
Library Assistant.
Stores Examiner ..
Library Assistant ‘

Adamu, H. -. Warder
Aigbedion, M. .. Warder ‘es
Aigbogun, M.J. ‘Warder ee.
Animkwu, L. Warder oe
Asomuyide, 'R. Warder
Audu, M. Warder ue
Bagobiri,M. Warder eee
Bassey-Etop, O. Warder os
Bukar,S. Warder
Chier, A. | Warder
Efiong, O. A. . Warder
_Ehizoje, M. . . Warder
Ene, A. .. Warder
Erhantnwunsee, W. ..) Warder
Eshofa, M. . Warder.
Etete,C. O. Warder
Eyo, B. O Warder
Gandu, S Warder
Garba, A. Warder
Ibiok, M. W. Warder
Idoko, C. R. _.. Warder an o*
Inyekwe, J. ‘4. Warder os as
Jajau, I. . -» Warder we we
Jov, S. :. -. Warder
Konji, A. Warder
Labbo, K. Warder oa.
Maidugu,I. Warder ae

Date of
_ Appointment -

1-9-76
1-8~77

26-10-76
23-11-76

15-11-73
144-75
17-5-77
30~-8-76

22-10-76 .
9-8~76

46-72
64-72
2-1-70
21-9-74 -
21-3--68

. 1-672

.. 27-3-75

-. 16-7-73
«. 29-11-76
es 7-4-7838

oe. 24-10-75
- ee «13-11-73

. 10-44-78
1. 4-12-77
1. T-AATB

12-12-77
21-9-73
10-478
1-5~71

tS 411-77
we 17-277
+. 16-12-76
ae 7-20-77
.. 25-10-76
Lo 1-477
.. 13-10-76
.. 30-8-73
ve 29-11-77
.» 16-10-76

3-1~76
o) 4-41-76
1. 9-2-6
~~. 12-40-77
23-11-76
.. 23-11-76
.. 1-11-76
i. 1-11-76
..  18-3-76
ee 23-3-77 °
te 1-41-77
.. 28-10-76
.s 1-12-76
-. 12-11-76
-+. 1-11-76
+» _29-9-76
-- 28-11-76

7-10-77
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Lawal, R.

. NEW ‘APPOINTMENTS-~continued .

Department Name Appointment Date of

-. ae Appointment

Ministry of Internal Njidda, T. .. .. Warder 1 we 5-3-77

'

-

Affairs—continued, Nkiri, M. P. — Warder . «. 1-11-76

: Obinoma,.C.- Warder oe «e.> 5~10-76

Odey, L. Warder -» 16-11-76

Ogbomo, R. .. Warder we) 443-77

Ogunwale, Miss G. ... .Wardress : 14-77

Ohiaeri, B. . Warder a . 6-1-77

:Ohunwa,C.. » Warder -° . .. . 27-10-76

Onyia, . Warder oe + - 9-11-76

Saidu, M . | Warder we . 11-11-76—

Sule, U. Warder . « 12-11-76

Tijani, B. Warder oe .. 26-10-76

Udo, F. E. U. Warder - . oe 1-+-3-77

Umukoro, A. Warder ae «+ 16-8+75

Venatus, A - 4. Warder . --

 —

-8-3-77

Wakawa, R. .- ‘Warder .. 16-10-76

Cangyaburi, J. «. Warder | . 5-3-77

Yusufu,A. . . - Warder -» 10-10-76

Ministry of Justice .. Awe, Miss K: Clerical Officer . 1-2-78

Ministry of Mines and Azuama, I. Motor Driver . ;. ‘ 5-9~-72

‘ower mo,

: Ministry of Trade .. Okocha,Miss J. N. Clerical Officer .. .. 19-2-79

- Ministry of Transport  Ajemba, M. O. .. Checker’. . ws 1-4-71

_ Ministry ofWorks and Adelekun, B. H. L. .. Driver-Mechanic | oe 1-1-51

Housing. Adeyemo,S.. .. Assistant Technical Officeris-"Training.. 20-9-75

Agbugba, F. N. Typist, Grade ITI | oe 14-73.

Akinfenwa, Miss A. Clerical Officer .. ~.

=)

1-4-73-

Shobowale, J. oO. Artisan, Grade II ae 14-73

PROMOTIONS | /

Department. Name Appointment -. ’ Date of

: _ - Sa, - Promotion

Administration .~.. ‘Iwuchukwu, S8.C. ... Administrative Officer, Grade VIT 1-8-77

Customs and Excise .. Abubakar, A. . ,.

.

Principal Collector . - o- 1-4-7

. Qgunbela, ‘A.A, .. , Superintendent Collector, Grade If oe 1-4-78

~~. Wakili, N. Principal Collector ~ oe 14-78

Inland Revenue Fabusoye,Mrs O. K. Inspector of Taxes, Grade I. . “4-11-77

Ministry of Establish ‘ Adegboroye, Mrs BAY. ‘Personal Secretary, GradeI .. . 1-4-78

ments: . Adenuga, J. Personal Secretary, Grade I .. 1-4-78 .

, - Adesola,E. O. Personal Secretary, Grade I... oe 1-4-7838

, Adeyemi, Mrs A. A. Personal Secretary, Grade I .. e 1-4-78

Ajayi, M. A. ;. Personal Secretary, Gradel .. oe 1-4-78

Akinboro, MrsMrs C. 0. Personal Secretary, Grade I .. oe 1-4-78

Alder, A. A. . Personal Secretary, Grade'I .. oe 14-78 |

- Amodu,Mrs G. B. Personal Secretary, GradeI.. oe 1-4-78

Aneke, Mrs R. M. .. Personal Secretary, Gradel .. .. 1+4-78

_Animashaun, L. A. -Personal Secretary, GradeI .. .  1-4-78

- Araba, P. A. Personal Secretary, GradeI .. . 1-478

Asomugha, Mrs E. N. PersonalSecretary, GradeI .. oe 1-4-78

Ayorinde, Mrs E .. Personal Secretary, Grade I. . ee 14-78

Bajomo, MrsI . Confidential Secretary, Grade1il .- 22-12-78

Bassey,N. U. Personal Secretary, Grade I . . | 1-4-78

Braimoh, Mrs M. Y. PersonalSecretary,GradeI .. .. 1-478

“ Chukwu,B. Personal Secretary, GradeI . . 14-78

Coker, Miss G. 0. Personal Secretary,GradeI . . 1+-78 ~

- Cole, Miss J. O. Personal Secretary, Gradel . : 14-78

Falaiye, Mrs B.D. .. Personal Secretary, Gradel . . 1-+4-78

Gbinigie, Miss S, O ... Personal Secretary, Gradel .. : 1-+4+-78

-Tbrahim, M. A. ' Personal Secretary, Grade I . . 1-4-78

Ige, E. 1. ... Personal Secretary, Grade I . . 414-78

- Thama, Mrs R. N. .. Personal Secretary, Grade T. 14-78

Inyama, Miss H.M.-_ Personal Secretary Gradel . 14-78

Iwunoh, A.C ss Personal Secretary, GradeI . .-- 1-478

Koléjo, Mrs O. F. Personal Secretary, GradeI . ' 1-4-78

- Latokun, MrsEJ. Personal Secretary, Grade I . . 14-78. .

.. Personal Secretary,Grade I. . 1-4-78 -
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PROMOTIONS—continued

Department . Name Appointment . Date of
. Promotion

Ministry of Establish- Ogunleye, M.A. .... Personal Secretary, Grade I .. oe 1-4-78-
ments—continued . Okafor, G. E. O. .- Personal Secretary, GradeI .. Le 14-78

.Okah, N. 8. .. Personal Secretary, GradeI .. 1-4-78
Oluwole, Mrs J.C. .. Personal Secretary, Grade I .. an 1-4-78
Osho, Mrs C. E. .. Personal Secretary, Gradel .. ae 1-4-78
Otunuga, E. O. .. Personal-Secretary, GradeI .. os 1-4-78
Oyegunle, J. O. .. Personal Secretary, Grade I .. e 14-78
Salami, S. A. .. Personal Secretary, Grade lI .. .. 1—-4+-78
Sandey, Mrs I.O. .. Personal Secretary, Gradel .. oe 1+-78
Savage, Mrs L.O. .. Personal Secretary, GradelI .. .e 1-4-78
Sowunmi,Mis B. .. Personal Secretary, GradeI .. .- > 1-4-78
Tatari-Alli, Mrs B. U. Personal Secretary, Grade I .. .e 14-78
Thomas, 0: B. Personal Secretary, Grade J .. oe 14-78 °
Unachukwu, Mrs J. C.. Personal Secretary, Grade 1 . a 1-4-78

‘Ministry of External Abdullahi, U. .. External Affairs Officer, Grade II ° .. -4-10+-78
Affairs Adefemiwa, E.O. .. External Affairs Officer, Grade TI] = ..° 1-12-78

: Adegbulu, M. .. External Affairs Officer, Grade ITI -» 1-12-78
Adeyemi, B. A. .- External Affairs Officer, Grade III ae 1-10-78. -
Abmed, K. .. External Affairs Officer, Grade III .. -» 1-12-78
Agbe, A. L. .. External Affairs Officer, Grade III ~» 4-12-78
Ajakaiye, A. A. .. External Affairs Officer, Grade 11 ». 1-12-78 -
Ajayi, J. K. - .- External Affairs Officer, Grade II .-. 4-40-78
Akanle, L. O. .. External Affairs Officer, Grade WT. =. 1-12-78
Allison, E. F. .. External Affairs Officer, Grade IT -  .. 1-10-78
Awopetu, L. A. .. External Affairs Officer, Grade TI] = .. 1-12-78
Ayeni, A. E. B. .. External Affairs Officer, Grade III .. 1-12-78
Brai, P. M. .. External Affairs Officer, Grade ITI .. 4-12-78
Dede, B.N. .. External Affairs Officer, Grade III .. 4-12-78
Dimka, E. G. .. External Affairs Officer, Grade II .- 1-10-78
Egbunike, C. O. .. External Affairs Officer, Grade IT .. 1-10-78
Esan, O. A. .- External Affairs Officer, Grade III -» 4-12-78
Thonde,M. O. .. External Affairs Officer, Grade II -» 1-42-78
Lamino, M. W. .. External Affairs Officer, Grade III -. 1-12-78
Lavender, W. .. External Affairs Officer, Grade IT ~- 4-12-78
Lawal, S. A. External Affairs Officer, Grade ITI .- 14-12-78
Mohammed, Mrs R. T. External Affairs Officer, Grade II -. _ 1-10-78
Obebe,I. P. J. .. ExternalAffairs Officer, Grade TL . .. 1-10-78
Ogundele,S.O. .. External Affairs Officer, Grade IT ae 1412-78
Oluvfolabi, F. O. .- ExternalAffairs Officer, Grade II a. 1-10-78
Otunla,T.A.O.  .. External Affairs Officer, Grade IE «1-12-78
Taribo,S.M.K. .. External Affairs Officer, Grade III .» 1-12-78 ©
Umar, J. K. .. External Affairs Officer, GradeIT -- 1-10-78

. Umar, M.S... .- Exterrial Affairs Officer, Grade Il «. 4-10-78
: ‘ ._ Zubairu, M. .- External Affairs Officer, Grade III -. 4-12-78 -

Ministry of Internal Abba, T. J. .. Assistant Social Welfare Officer .  .. 14-78
Affairs. Acholonu, F. C. .. Assistant Trade Instructor . . . 1-6-78

: Adefamo, A. G. .. Assistant Trade Instructor .. .. -1-6-78
Adegunju, P. A. .. Assistant Social Welfare Officer .. 1-4-78 .
Adekeye, S. A. - ,.. Senior Social Welfare Worker .- 14-78
Adesemowo, O. A. .. Assistant Trade Instructor ... oa. 1-6-78
Adeyemi,T.A. —.. Assistant Social Welfare Officer e 1-4-78
Adeyemo,C. .. Assistant Tradé Instructor .. -- 1-6-78
Adiele, P. N. .. Assistant Trade Instructor .. -- a 1-6-78
Afanide, E. U. .- Senior Social Welfare Worker e 1-4-78
Afolayan, A. O. .- Assistant Trade Instructor ..— tae 1-6-78
Afude, R. I. .. Assistant Social Welfare Officer : a 14-68
Aghaebgbuna,J. .. Assistant Trade Instructor oe 1-6-78 |
Agim, A. N. .. Assistant Trade Instructor .. we 1-6-78
Agomoh, G. N. .. Assistant Trade Instructor .. oe 1-46-78
Agwuor, C. .. Assistant Trade Instructor .. .- 1-6-78
Ahmed, B. .. Assistant Trade Instructor .. .- 1-6-78
Airuoyuwa, J.E. ... TradeInstructor . .e -- - 1-6-78
Ajadi, A. Y. .. TradeInstructor — , .- 1-6-78
Ajetunmobi, D. B. .. Assistant Social Welfare Officer ; .- 14-78
Ajibua, F. O. .. Assistant Trade Instructor .. , .. 1-6-7838 .
Akpan, U. B. .. Assistant Trade Instructor .. --- 1+6+78 
Ali, M. .. .. Senior Social Welfare Worker So. 1478.
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‘PROMOTIONS—continued

Gbuji, P. A.C. ..- Trade Instructor

- Department Name Appointment Date of

, ; . Promotion

_ Ministry of Internal Aloziem,;L. 1. Senior Social Welfare Worker . 1-4-78

Affairs—continued Amos,J. A. Senior Social Welfare Worker oe 1-4-7838

. _Anetekhai, P. S. Trade Instructor 1-6-78

Anyichie, Miss M. N.

-

Assistant Social Welfare Officer . 14-78 -

. Archibong,§8.1. Assistant Trade Instructor .. ~ - 1-6-78

Arinze, L. A Assistant Trade Instructor -. . 1-6-78

Asagba, E. A. Trade Instructor .. 1-6-78

Azeke, Mirs R.. . Assistant Trade Instructor 1-6-78

Azionu, R. N. ’ Senior Social Welfare Worker - 1-478

Baja,J. .. . Senior Social Welfare Worker -1-4~78

Bale, S. .. Assistant ‘Trade Instructor 41-6-78

Balogun,|Miss A. AL Assistant Social Welfare Officer 14-78

Balogun,J. . Assistant Trade Instructor os 1-6-78

Balonwu, T. Assistant ‘Trade Instructor ..- a 1-46-78

Bamgbade,C. A. .: Assistant Social Welfare Officer. i1-4+-78

Bassey, Miss A. .. . Social WelfareWorker - 1-4-78
Bolorunduro, G. A. ... Trade Instructor 1-6-78

Brownson, E.- . Assistant Trade Instructor 1-6~78

Buba, A Assistant Trade Instructor 1-6-~78

Chianyi, E Assistant Trade Instructor .. . 1-6-78

Chima, N. Assistant Trade Instructor .. - oe 1-6-78

*Chinye, G. E. Assistant Trade Instructor 1-6-78

Chiwetalu, C. . Assistant ‘Trade Instructor -1-6~78

Chuks, E. I. - Assistant Trade Instructor 1-6-7838

Chukwunyere, A. Assistant Trade Instructor 1-4~78

Dapan, F. D. . Assistant Trade Instructor 1-6-78

Daramola, J. D. - Assistant Social Welfare Officer 1-4+-78

Daura,M. B Assistant Social Welfare Officer 14-78 ©

Dim, K. O. Assistant Trade Instructor ..+ © 1-6-78

Dogonbaya, B. A. Assistant Social Welfare Officer 1-4--78

Duru, L. . Assistant Trade Instructor 1-6-78

Eba,J. O. Assistant Trade-Instructor 1-6-78

Eboikponwen, jJ.N. ‘Trade Instructor 18-2-76

- .Echeonwa, B. Assistant Trade Instructor 1-6-78

Echeonwu,P. C. Assistant Trade Instructor .. 1-€-78

.Edebor, J. F. .. Assistant Trade Instructor - 1-6-78

Edomwonyi, E. .. Assistant ‘Trade Instructor 1-6-78

Edosa, P. A. Assistant Social Welfare Officer 1-44-78

Effoe, E. Trade Instructor 18-2-76

Egharevba, P. N. Assistant Trade Instructor .. . 1-6-78

Eguaoje, J. U. Assistant. Trade Instructor - 1-6-78

Egwim, B. Assistant Trade Instructor 1-6-7838

Egwim, M Trade Instructor 1-6-78

Egwu, L. O Assistant Trade Instructor 1-6-78

Ekebi, A. .. Assistant Trade Instructor 1-6~78

Ekpang, E, E. ’ Assistant Trade Instructor 1-6~78 |

Ekwere, E, A. - Assistant Trade Instructor 1-6-78

Elechi, C. K. Assistant Trade Instructor 1-6-78-

Elechi, Mrs M. G. Assistant ‘Trade Instructor . 1-6-78

_ Elisha, H. Assistant Social Welfare Officer 14-78

. Enaro, F. A. Senior Social Welfare Worker 1-4-78

Enekwiachi, G. Assistant Trade Instructor 1-6-7838

Esimaje, T. O. .. . Trade Instructor . .18-2-76

Essien, E. B. _., Assistant Trade Instructor -.. 1-6-78

Essien, J. U. - Senior Social Welfare Worker 1-4-78

Etineh, E. Assistant Trade Instructor ..- 1-6-78

Eze, C. . Assistant Trade Instructor 1-6-78

Eze, M.-. Assistant Trade Instructor 1-6-78

Ezekwe, Eg E. ‘Trade Instructor .-  18-2-76

2Fasina, A. Assistant Trade Instructor 1-6-78

Fatoba, D. O. ‘Technical Officer : 1-12-74

Feghe, A. Assistant Trade Instructor ‘1-6-738

Folayan, A. O. Assistant Trade Instructor 1-6-78

Garba, M.J. Senior Social Welfare ‘Worker | 1-4-78

Gbarale, G. L Assistant Trade Instructor 1-6-78

’ Gbolade, F. A. Assistant Trade Instructor . .. 1-6-78

Gbuji, C.-0. O. Assistant Social Welfare Officer i738
73
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Department

‘Ministry of Internal
-Affairs—continued

PROMOTIONS— continued

Name

Guobadia, M.A.
Hussaini, A.

- Ibeh, V. O.
Ibrahim, A. Y.
Idebuwa, A.
Idoko, M.5.
Ifemeka, C.
Tkaiddi, E. E. A.
Ikelia, E.
Ikenwe, E. O:
Ikoma, L. -
Ikwunah, G. C.

Hobachine, E. S.
Imarhiagbe, J.
Inegbedion, H.
Inyang, E. E.
Ireobhudle, E. S.
Irinyemi, P. O.

~ Tsiukwu, S.
“Tta, R. A.
Iyawere, S.
Izuorah, S.

Jideofor, N.
- Jinadu, L. A.
Joseph,
Kadima, S.
Kalu, ro
Kogbara, E.
Kolade, O.
Lawal, A.

Maduncchie, S
_ Madukwe, A.
Madukwe,_M
Maidala,D
Maijimi, G. Y.-
Makinde,J. O.
Marjah, G. G.
Maurice, F. O.
Momoh, 8.

Ndukwe, O. O.
Ndum, M.
Njoku, F. C.
Nkposor, P.
Nkwuazegu, A. O.
Nosike, S.
Nwachukwu, P.

Nwaogbe, I. G. O.
Nweke, C.
Nwinyikpughi, B.M
Nwoye,Hi.S.C,.
2Nzeh, R.
Nzekwe, C. A.
Nzenwata, A,

_ Obarafor, E. A.
Obareghedo, 8S. O. A.
Obasuyi, J. S
Obazei, E. C.
Oboko, A.
Obot, J. ..
Odewemime, E.
Odibe,J..
Odiokwu, Cc. U.
Odoma,S..
Odunlade, Mrs F. 0.
Ofoegwu, C.
Ofurum>

Appointment

Assistant Social Welfare Officer
Assistant Trade Instructor .
Senior Social Welfare Worker
Senior Social Welfare Worker’
Assistant Trade Instructor
Assistant Social Welfare Officer:
Assistant Social Welfare Officer
Assistant Social Welfare. Officer
Assistant 'Trade Instructor
Social Welfare Worker
Assistant Trade Instructor .. .
Assistant Trade Instructor ..

Assistant Trade Instructor .,
Assistant Trade Instructor ...
Assistant Trade Instructor .
Assistant Trade Instructor. .
Assistant ‘TradeInstructor .
Senior Social Welfare ‘Worker
Assistant Trade Instructor ..
Senior Social Welfare Worker
Assistant Trade Instructor
Assistant Trade Instructor ..
Senior SocialWelfare Worker

.. Assistant Trade Instructor

ae

‘Assistant Trade Instructor . i

Senior Social Welfare Worker
Assistant Trade Instructor ..
Assistant Trade Instructor
Assistant Trade Instructor
Assistant Trade Instructor
Assistant Trade Instructor

Assistant Trade Instructor
Assistant Trade Instructor. ...
Assistant Trade Instructor
Assistant Social Welfare Officer
Senior Social Welfare Worker
Senior Social Welfare Worker

: - Assistant Social Welfare Officer:
Assistant Social Welfare Officer
Assistant Trade Instructor

Assistant Trade Instructor
Assistant. Trade Instructor
Assistant Trade Instructor
Assistant Trade Instructor ..
Assistant Trade Instructor . ..
Assistant Trade Instructor
Assistant Trade Instructor ..
Assistant Trade Instructor _ .,
Assistant Trade Instructor

Trade Instructor .i
Assistant Trade Instructor
Assistant Social- Welfare Officer
Assistant Trade Instructor

Assistant ‘Trade Instructor | .
Assistant Trade Instructor
Trade Instructor
‘Assistant.Trade Instructor
Assistant Trade Instructor
Assistant Trade Instructor
Assistant Trade Instructor .
Senior Social Welfare Worker
Assistant Trade Instructor
Assistant ‘Trade Instructor
Social Welfare Worker +
Assistant Trade Instructor ..
Assistant Trade Instructor ..

Date of
Promotion

“4-4-78°
1-6-78 .
1-4+78
14-78

_ 1-6~78
1-4+78 |

14-78
1-4-78
1-6-78
14-78
1-6~-78
1-6-78 ©
1-6-78
1-6-78-

..  1-6-78

.. > 1-6-78

..  4-6-78
14-78
1-6-78
14-78
1-6-78
1-6-78
1-4-78
1-6-78
1-4-78
16-78.
16-78

_ 1-6-78
1-6-78
1-6~78-.
1-6-78 -
1-6~78
1-6-78
14~78
1-4-78
1-4~78
1-4-78
1-4-78-
1-6-78
1-6-78
1-6-78  -
41-6~78.
14-6-78

- 1-6-78
1-6-78

te 146-78
es 1-64-78
1. 1-6~78

16-78
- 1-678
1-6-78
1-478
16-78

. 1-6-78

.. 16-78
. . 18-2-76

- 1-6~78
1-6~78
1-6-78
1-6~78
1~4-78
1-6-78 |
1-6-78
14-78
16-78.
1-6-78
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PROMOTIONS—continued

' Department a Name — Appointment _ Date of
; Promotion

Ministry of Internal . Ogbeide, J. .. Assistant Trade Instructor .. +e 1-6-78
Affairs—continued’ Oghomwen,S.U. .. “Assistant Social Welfare Officer a 1+4-78

Ogoke, R. .. Assistant Trade Instructor .. .- 1-6~-78
Ogue,A. N. _.. Assistant Social Welfare Officer a 14-78
Ogunmefun, M. A. .. Assistant Trade Instructor .. os 1-6-78 .
Ogunshakin, F.O. .. Assistant Social Welfare Officer .. | 1-4-78
Ohangbon, D. .. Assistant Trade Instructor .- 1-6-78
Ojerinde,J. -.. Assistant Trade Instructor ... . 1-6-78

Ojire, E. -,. Assistant Trade Instructor .. e 1-6-78
Ojo, 5. O.. '-,, Assistant Trade Instructor ..  ~ oe {-6~78
Ojo, S. S. ... Assistant Trade Instructor .. ee 1-6-78
*Okafor, E. N. .. Assistant Trade Instructor *. 1-6-78
Okedun, S. O. .- Senior Social Welfare Worker oe 14-78
Okeke, E. .. Assistant Trade Instructor .. oe 1-6-78
Okereke, E. 5. -.. Assistant Trade Instructor .. . ee + 1-6-78
Okonkwo, B. C. .. Senior Social Welfare Worker - 1-44-78-

. Okpara, E. _°,. Assistant Tradé Instructor .. ge 1-6-78
Okpoko,S. C. .- Assistant Social Welfare Officer + ee 1-4-78
Okundigie, N.H. .. Assistant Trade Instructor .. oe 1-6-78
Okuneye, A, A. .. Assistant Trade Instructor .. . 1-6-78
Olawepo, A. .. Assistant Trade Instructor: ... we 1-6-78
Olise, B. .. .. -Assistant Trade Instructor .. -» -. 1-6-78
Olowomodi, G.P. .. Assistant Trade Instructor .. . 1-6-78
Omoaka, H. S. .. Assistant Social Welfare Officer - 1-4-78
Omole, J. O. .. Trade Instructor : 18-2-76
Omotade, Ff: A. .. Senior Social Welfare Worker | . 1-++-78
Onajobi, S. .. Assistant Social Welfare Officer . 14-78
Onalaru, A. ’ ,, Assistant Trade Instructor .. -. 16-78

~ 2Onime, G. A. ’ ,. Assistant Trade Instructor .. as 1-6-78.
. Onyeike, A. A. .. Assistant Trade Instructor .. 1-6-78
Opia, Mrs B. .. Assistant Social Welfare Officer os 1-+4-78

Orji, E. I. .. Senior Social Welfare Worker oe 1~4~78
Osagie, S, A. .. Trade Instructor . oe - oe  18-2-76
Osaje, P. . Assistant Trade Instructor .. we 1-6-78
Osamangie, P. E. E. Assistant Social Welfare Officer we 14-78
Oseh, T. .. Assistant Trade Instructor .. .. 1-6-78
Osho, J. O. .. Assistant Trade Instructor .. oe 1-6-78
Oshoro, F. .. Assistant Trade Instructor .. a 1-6-78
Osuafor, C. .. Assistant Trade Instructor .. a 1-6-78
Owete, O. U. . .. Senior Social Welfare Worker e 1-4-78
Owolabani, F. I. .. . Trade Instructor ws “es 1-6-78
Oyekanmi, E. .. Assistant Trade Instructor .. oe 1-6-78
Ozoeze, E. . ... Assistant Trade Instructor .. oe 1~6~78

' — Ozuzu, A. U. .. Senior Social Welfare Worker o. 14-78
Pam-Bot, P. .. Assistant Trade Instructor .. oe 1-6-78
Pedro, B. .. Assistant Trade Instructor .. ".e 1-6-78
Phillips, oO. . ,. Assistant Trade Instructor .. . 1-6-7838
Plang, D. .. Assistant Trade Instructor... — os 1-6-78
Roberts, K. A. .. Assistant Trade Instructor .. oe 1-6-78 .
Saliu, R. .. Assistant Trade Instructor .. . 1-6-78
Sanga, J. D. .. Assistant Trade Instructor ve 1-6-78
Sarumi, M. T. 7] Assistant Social Welfare Officer . 1~4-78
Sheshe, A. .. Assistant Trade Instructor .. - 1-6-78

‘ _.. S§hofodu, F. O. .. Assistant Trade Instructor .. -. 1-678
' Shomofun, O. .. Assistant Trade Instructor ... . 1-6-78

Sonowo,J. O. .. Trade Instructor - e 1-6~78

’ Taiwo,.A,.A. .. Assistant Social Welfare Officer - 1—4-78
' Tayo, A, O. ..- Assistant Trade Instructor. as 1-6-78
Uchendu,J. .. Assistant Trade, Instructor .. 2. + 1-6-78
Udoh,A. :... Assistant Trade Instructor .. oe. 4-6~78 -
Udorah, N. A. ¢ .. Assistant,Trade Instructor .. oe 1-6-78
Udum, M. U. .. Assistant Trade Instructor .. ‘be 1-6-78
Umeadi, E. ',. Assistant Trade Instructor oe 1-6-78
Umeanor, R. U. .. Senior Social Welfare Worker _ 1—-4-78
Urhefe, A. Assistant Trade. Instructor... 1 1-6~-78
Uremukayabor, N. E. __ Assistant Trade Instructor .. oe 1-6~78
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PROMOTIONS—continued

Department Name Appointment _Date of -
. . ; Promotion

Ministry of Internal Usuagwa, C. Assistant Trade Instructor .. « 1-6-78
' Affairs—continued Whitworth, P. Assistant Trade Instructor’ . -1-6-78

Soe Wikina, G. B. Assistant Trade Instructor. ‘1-6-78
Wodike, B. O. Assistant Trade Instructor 1-6-78

’ Wowuru, W. Assistant Trade Instructor 1-6-78
Yakubu, L. M. Trade Instructor ae ' 1-6-78
Yowinka,Z. Assistant Trade Instructor .. 1-6-78
Yusuf, I. G. . Assistant Social Welfare Officer 1-4—78

Ministry of Trade -. Opara, Mrs M. E. - Senior Clerical Officer ‘ 1-8-77
Ministry of Works and =Adewusi, O. Senior Motor Driver-Mechanic, Grade ir 14-77
Housing . Bakare, A Senior Motor Driver-Mechanic, GradeII - 1-4~77
= . Moneme, N. Senior Motor Driver-Mechanic, Grade oe 1—4-77

Police — Adeghoro, V. Chief Inspector .. o 1-11-78.
_Adewale, M. O. Chief Inspector .._ 1-11-78
Akande, F.. Chief Inspector .. _ 1-11-78
Arhebamen, G. Chief Inspector .. .  1+11-78
Baiyewu, S. Chief Inspector . .. 1-11-78
Biliri, Y. . Chief Inspector .. 1-11-78
Fadare, G. Chief Inspector .. 1-11-78
Gyang,J. Chief Inspector .. . 1-11-78
Inusa, M. Chief Inspector .. +» ° 1-11-78
Jacob, D Chief Inspector .. . 1-11-78
‘Kachiya, M. Chief Inspector . 41-11-78

’ Kangiwa, M. Chief Inspector .. : 1-11-78 —
Kwoi, L... Chief Inspector .. 1-11-78
Newa, A. Chief Inspector .. ‘1-11-78
Nwobi, J. Chief Inspector .. 1-11-78
Obudu,J. ChiefInspector .. 1-11-78
Okunola, S Chief Inspector .. 1-11-78
Okunrinmeta, E. . Chief Inspector: .. 1-11-78
_Olanipekun, J. . ‘Chief Inspector ... 1-11-78 .- Omoruyi, F. Chief Inspector’ . . 1-11-78.Oputa, M ChiefInspector ... 1-11-78 -
Ossai, P. .. Chief Inspector .. 1-11-78
Philips, F Chief Inspector . 1-11-78' 3Saibu, M. Inspector wey " 1-3-78
Tega, S. .. Chief Inspector ..; 1-11-78
Usman,J. Chief Inspector .. .. 1-11-78"Yakassai, M. Chief.Inspector . : 41-11-78

1 Notification in Gazette No. 51 of 27-10-77 iis hereby amended.
2. Promoted notionally with effect from 1~8-76,
3’ Notification in Gazette No. 33 of27-71-28is hereby amended.

- CONFIRMATION OF APPOINTMENTS

Depariment Name. Appointment Daie of; . ,
Confirmation

Audit . Oridupa, Mrs M, A, Typist, Grade iit . 15~11~76
Customs and Excise Anjorin, J. A. ' Officer of Customs and Excise 1-11-76Joseph, R. Officer of Customs andExcise 14-2-76Inland Revenue . Fawehinmi, Miss B. Tax Clerk 14-5-76. Ministry of Agriculture Esezobor, Miss A. ' Typist, GradeI - 4-9-7.and Rural Develop- os
ments : . oe. co,Ministry of Economic Tyanda, Miss A.K. .. Clerical Assistant 17-7~76Development : To, Woe ee sMinistry of Education. Edim, MissG:”

_

..° Senior Education Officér 15-7-76_; " Elugbadebo, J.O.O. Antiquities Assistant -, - _. 16-7-76oo . . Ume,MrsM.A.: .. Typist, GradeI .. f. we 4.  26-2-+-77Ministry of Establish- Ayeni, J. O. - ‘Higher Executive Officer (General Duties)

_

30-9-78ments Monye, Miss F, 1. .. Clerical Assistant A ~ , 92-40-78Ministry of Fi Oputa, Missi'sE erica Assistant i 12-83-78 °
Of Finance ‘Umoren, B. J. E. ssistant Executive —. Ministry of Health Hogan-Itam, Miss F. Dental T.Technician Officer (Accounts) 5078. Kawonise, Miss V. A. Staff Nurse . 11-63
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‘CONFIRMATION OF APPOINTMENTS—continued

Departiment Name Appointment Date of
‘ : Confirmation

‘Ministry of Internal Adeyemi, T. Welfare Worker +. 1-3-76
Affairs - Sofodu, F. O. Assistant Instructor-in-Training o 9-5=77

Ministry of Mines and Anzolo,J. J. Clerical Officer . . 10-12-74
Power ’ Azuama,I Motor Driver... 5-9-75

Ministry of ‘Trade Anazia, Mrs P. - Clerical Assistant 1-11-76
Ministry of 'Transport Lawal, Mrs H.I. Turnstile Operator 25-1-77
Ministryof Works and —Shittu, Miss S. F. Clerical Assistant - 1-476

ousing
.- State House .. Odumosu, Miss - :

L.A. L Typist, Grade III 1-3-76

\

ADVANCEMENTS |

Department Name Appointment Date of
oe ook Advancement

Ministry of Works and Gafar, S. Senior Craftsman. - a 1-7-77
Housing. Gbeleyi, K. Senior Craftsman 1-7-77

Odumesu, O. Senior Craftsman 1-6-75

ACTING APPOINTMENTS

, , Date of. Date of
Department Name ‘Acting Appointment Acting Reversion”

; oo Appointment

Inland Revenue +. Okolia, S. O. Senior Inspector of Taxes 1-6-79 —
Ministryof Communica- Akinrinola, J. O. Supervisor (‘Telephone) : 5-2=79 25-2-79

tions Alabi, E. A. . Chief Supervisor, Grade III .. 15-3-79 1-6-79?
Amusan,J. A. Chief Supervisor, GradeI ©

(Postal) .. 25-5-79 9 —
Anya, U. U. Chief Supervisor,"Grade II

: | (Postal) .. 19-5-79 —_—
Awopeju, M. O. Supervisor (Telephone) .- 23-4-79 13-5-79
Bakare, L. K. Senior Telephone Operator . 19-2-79°  11-3-79
Balogun, M. A. Chief Supervisor, Grade I .

(Postal . 8-3-79 —
Barka,S. Plant Officer, Grade II 1-2-78 30-4-79
Edeogu, IJ. .. Senior Telephone Operator .. _ 25-6-79 —_
Enebong, Mrs E. A. Supervisor (Telephone) . . 25-6-79 —_—
Ibik, C..C. .. Senior Telephone’Operator .. _ 25-6-79 _
Idownu,J. O. Chief Supervisor, Grade I

(Postal) ..  30-4-79 —_
Tjerheime, M. A. Chief Supervisor,"Grade tl,

(Postal) .9 9-479 —
Krukyubo, §..E. Supervisor (Telephone). 25-6-79 _
Laloye, D. O: Chief Supervisor, Grade IT BO

- (Postal) --  25-5-79 . —
Mohammed, B, O. Senior Telephone Operator ..  14-5-79 3-6-79

. Odili, E. O. Pupil Engineer _.. : 54-79 —
Ogunde, M. B. Chief Supervisor,Grade ut . : --

(Postal) 7-5-79 2 —
Ojei,J. .. Foreman - . 30-4-79 —_

. Olowu, T. O. . Chief Supervisor,"Grade II
. - (Postal) 7-5-79 —

Onunkwo, W. O. U. Chief Supervisor,"Grade IIl
_~ Postal)’ .. OT4T9 OC

-- QOpara, Miss C. oe Senior Telephone Operator : 25-6-79 —
_ Oshiedu,S.S.. Supervisor (Telephone) 145-79 3-6-79
Oshodi, Z. 5S. Chief Supervisor,Grade I. .

. oO (Postal) 30-4-79 —
Oyedele, A. O. 2-4-79 _
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ACTING APPOINTMENTS—continued .

. -Date of Date of
Department Name Acting Appointment Acting Reversion

: . Appointment

. Ministry of Education 4Ademoyewa, A. K.O. Chief Education Officer’ .» 10-11-78 2 =.
say tAyoola.Mrs A.A. .. Principal .: 10-11-78

‘Ministry of Finance .. Agiri, G. .. Higher Data Processing
: Superintendent : 1-5-79 —

, Ojeniyi, A. .. Data Processing Superintendent 1-5-79
Omali, Mrs E. U. .. Senior Data Processing | ,

Superintendent - 1-5-79 —
’ Solomon, MrsR. .. -Data Processing Superintendent 1-5-79 _

Ministry of Health and © Agbo-Ola, O. A. .. Social Development Officer,
Social Welfare Grade I os . 14-79 —

. Akinnola, Mrs F. E. Senior Social Welfare Worker 1-4-79 —
- Ashaye, MrsJ. Higher Social Welfare Officer . 1-4-79 —_

Ayodele, Mrs O, O. Higher Social Welfare Officer 1-4-79 —_
Nwaegbe, D. N. .. Higher Social Welfare Officer 1-4-79 _

. Omotade, E. F. .. Senior Social Welfare Worker 1-44-79 _
Ozo, C. E. .- Social Development Officer,

oe . . Grade I . 1-4-79 —_
Ozowala, B. A. .. Higher Social Welfare Officer 1-479
Sokunle, Mrs R. .. Senior Social Welfare Worker 14-79

Ministry of Information Aina, 8. O. .. Higher Superintendent of Press 17-4-79 17-5-79
Bamgbaiye, G.A. .. Higher Superintendent of Press 17-4-79 17-5-79
Baoku, M. A. .. Superintendent of Press we 7-5-79 6-6-79
Baoku, M. A. .. Superintendent of Press ...- 9-479 9-5-79
Eden,A. P. .. Senior Superintendent of Press 21-5-79 20-6-79 —
Lawal, R. A. '.. Principal Superintendent of

Press, Grade I]. .»  21-5-79 20-6-79
Nwoka, F.A.E.  .. Superintendent of Press -»  17-4-79 17-5-79 ©
Oduyemi, A. .. Higher Superintendent of Press 9-4-79 9-5-79
Okusanya, S. A. E. Superintendent of Press o 9-4+-79 30-4-79
Onalaja, G. A. .+ Senior Superintendent of Press 17-4-79 17-5-79
Otebele, A..T. -. Superintendent of Press .. 9-4-79  30-4-79

/ Owo, L. S. .. Superintendent of Press .- 17-479 17-5-79
. Oyenuga, S. A. .. Higher Superintendent of Press 7-5-79 6-6-79 —

Ministry of Justice .. Jonah, V. I. .. Chief Typist . . 14-79

Ministry of Works and Adeyemi E. B. .. Principal Electoral Superinten- :
Housing dent, GradeI .. 14-79 —

Afejuku, W. O. -. Senior Mechanical Engineer . 1-1-79 —
Ahmed, Z. U. Senior Architect (Contract): 15-2-79 —~
Archibong, Miss O. E. Data Processing Officer .. 1~1~79 _
Dosunmu, O. A. Director (Lands, Housing and .

. Urban Development) . 14~-1-~79 ~—
-Egbe, MrsP.N. .. Chief Data Processing Officer 1-1-79 _

. Fakoya, Mrs O. .. Chief Data ProcessingOfficer 1-41-79 _
Gaji Mrs A. A. -. Higher Data Processing Officer 1~1~79 —
Kattah, Mrs G. .. Chief Data Processing Officer — 1-1~79 —.
Lawal, A. .. Senior Mechanical Engineer . 1-1-79 _
Njoku, T.N. ..  .. Principal Electoral Superinten-

dent, Grade I. s 14-79 —_
Odofin, MrsJ.F. .. Data Processing Officer . 1-1-79 —
Ogunjimi, I. O. .. Senior Data Processing Officer 1~1-79 _
Onifade, Mrs F.A. .. Assistant Data Processing.

. Officer 11-79 —

Onoriobe, S. O. .. Principal Electrical Superinten-
dent 14-79 —

Princewill, Mrs M.S. Higher Data Processing Officer 1~1~79 —
Salako, Mrs E.0. ... ‘Assistant Data Processing

. _ Officer - 1-1-79 _
Ukejiana, T.1.C. .. Senior MechanicalEngineer .. 1-1-79 _—.

. . Usim, Mrs A.W. .. ‘Chief Data Processing Officer . 1~-1~79 _
Police .. -. Askira, K. .. Superintendent .. 1-12-78 _Co, Calabar, I. «. Superintendent + 1-12-78 —

Dariah, G. .. Superintendent .. +.» 1-6-79 —
Ogenyi, J. -- Superintendent . .. -. 1-12-78 —

1 Full Acting Allowanceis payable on Salary Grade Level 14.
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_ LEAVE‘OF ABSENCE

Department Name | Appointment Date of Leave ..
" / . _ ; Depariure -Granied

Administration . . .. Ayo,Mrs I. O. ..

.

Administrative Officer, : . a
oo Grade IV ws 7-12-78

.

18 days

Eloagu, U. oO. .. Administrative Officer, .
- Grade IV oe 27-12-78 30 days

Kuye, O. A. _- Administrative Officer,. .
. Grade III os ae 3-8-78 30 days

Nwaogu, D. A.. Administrative Officer,
GradeVII oe. 3~10-78 | 30 days

Oguocha, Dr D.O. .. ‘Administrative Officer, : oO

. ae - GradeIV. .. 2-10-78 12 days

’ Olayemi; J. A. , Administrative Officer, oo,
Grade VIII. ..: 4-12-78 15 days

‘Olomada, A. Administratiye Officer, - .

, _— Grade IT - 4, 29-12-78: 30 days -_

‘ Onwuka, A. O. :, Administrative Officer, :

. . ' Grade VII. 29-12-78 13 days
Osaenwete, O.. Administrative Officer, ‘

. oo . GradeIV ee 11-12-78 30 days

Audit . Adewunmi, ‘W. O. Assistant Chief Auditor 18-12-78 30 days
Agbesola,E. O.| Principal Auditor 27-12-78  °30 days

Tbe, C. D. Senior Auditor .. 27-12-78 13 days

Olowoyo,Ge AL Higher Executive COfficer
(Audit) 23-11-78 30 days

; Oyelowo, MrsB. F.. : Auditor, Grade I. 3-7-78. 30 days ~

_ Customs and Excise ~.. Farayola, K. .. Assistant Collector,GradeI.. 12-9-78 21 days

- Ministry ofEducation Abia, S. N. | .. Vice-Principal .. —s--- 18-12-78

=

14 days:
’ Ahad, A. Education Officer, Grade I ... 20-7-78 86 days
Ali, M. H. . , Education Officer, Grade I _ '10-7-78 98 days —

‘Baston, Mrs C. T. Education Officer, Grade I .. 2-7-78.. - 81 days

‘Bett, N: M. Senior Education Officer 7-6-78 100 days

Ditablan, E. €. Education Officer, GradeI .. 15-7-78 103 days

John, Mrs R. Education Officer, Grade I... 2-7-78 $2 days

Malik, R. Lecturer, Grade VII_ 16-7-78 61 days-

Philipose, N. K Senior Education Officer . . 415-7-78 90 days

Rafig,. M. Education Officer, GradeI ..  18-8-78 . 85 days

Sadural, Mrs Le Education Officer, Grade I 12-7-78 34 days

_ Ministry of Establish- . Motayo, Mrs M.O. ~~ Executive Officer (General - :

“ ments Te, . Duties) 10-12-77

=

2:1 days
Osisanya, M. A. Higher ExecutiveOfficer . a ,

(General Duties) . -11-9-78 30 days

Ministry of External West,.A. 1. T. Executive Officer — 47-77 30 days |
airs : ,

Ministry of Finance .. Kester, A. T. 3 Accountant, Grade 1 21-11-78 30 days

Ministry of Labour - .. Idubor, R. O. Labour Inspector 6-2-78 17 days
Okuegbogho, M.O. Senior Labour Officer 28-8~78 15 days

Ministry of Mines and Ikejiaku, E. O: Geologist, Grade IT . 7-8-78 30 days

- Power Nnolim, A. C.. .. Geologist, Grade I 16-10-78 . 30 days
Rojugbokan, O.O. .. Geologist, Grade IT 1-8-78 30 days

Ministry of Trade Ahuekwe, V.C.O: .: Inspector of Weightsand os

; oo : Measures 2-10-78 21 days

Ministry of Works and © Cheung, K. c. Senior Architect .. 22-8-77 53 days

ousing : : . ; Co, :

oo _ _Udoh, D. D. Senior Technical Officer 6-11-78 30 days

Police . ~ Idown,B. Assistant Superintendent 2-7-77 30 days

| Kadiri,-P. Assistant Superintendent  . 1-9-78 24 days

‘ Nyam, C. . Assistant Superintendent — 2-4-78 + 30 days

Umaru, D. ... Assistant Superintendent -. 25-1-79 30 days

_ Weyi, W. : _Assistant Superintendent _.. . 22-1~79° 15 days”

Yusuf, T. A. Deputy Superintendent ee 1-1-79 30 days

Statistics .. ..» Akinyede, O. C. se 18-10-78 14 days
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RESUMPTION OF DUTY

Department. Name . Appointment Dateof
. Resumption

Administration Ayo, Mrs J. O. Administrative Officer, Grade IV 27-12-78 -
Eloagu, U. O. Administrative Officer, Grade IV. - 26-~1—79
Kuye, O. A. Administrative Officer, Grade III 4-9-78 .
Nwaogu, D. A. .. Administrative Officer, Grade VII 2-11-78
Oguocha, Dr D. O. .. Administrative Officer, Grade IV . - 16-10-78

. Olayemi, JA. ,.. Administrative Officer, Grade VIII 19-12-78
Olomada, A. ayy .. Administrative Officer, Grade IT . 29-179
Onwuka, A.O. 4% .. Administrative Officer, Grade VIII 11-1-79
Osaenwete, O. .. Administrative Officer, Grade IV - 19~-1-79

Audit Adewunmi,w O. .. Assistant Chief Auditor 17~-1-79
. Agbesola, E. .. Principal Auditor 29-1~79

Ibe, C. D. 4.- Senior Auditor .. - * 9-1-79
Olowoyo, G. A: yee Higher Executive Officer (ani ",. - 23-12-78

- .Oyelowo, Mrs B. Fe :. Auditor, Grade I 2-8-78
Customs and Excise .. Farayola, K. % .. Assistant Collector, Grade 1. 10-10-78 .

Ministry of Education Abia, S. N. ‘;.. Vice-Principal .. . 2-1-79
Ahad, A. .- Education Officer, Grade [ -- 14-10-78
Ali, M. H. Education Officer, Grade I -- 16-10-78
‘Baston, Mrs C. T. Education Officer, Grade I 21-9-738 -

_ Bett, N. M. . Senior Education Officer 15--9-78
- Ditablan, E. C. - Education Officer, Grade I 27-10-78

‘John, Mrs R. Education Officer, Grade I 22-9--78
Malik, R. Lecturer, Grade VII 15-9~78

: Philipose, N. K. Senior Education Officer. 13-10-78
Rafiq, M. Education-Officer, Grade I 11-11-78
Sadural, Mrs L.-  .. Education Officer, Grade I 13-10-78

Ministry of Establish- Motayo, Mrs M.O... Executive Officer (General Duties) 2-1-78
ments Osisanya, M. A... Higher Executive Officer 11-10-78 .

General Duties) , :
Ministry of External West, A. I. T- Executive Officer (External Affairs) ” 3-8-77

airs

Ministry of Finance Kester, A. T. Accountant, Grade I 20-12-78

Ministry of Labour Idubor, R. O. LabourInspector 23~-2-78
Okuegbogho, M. O. Senior Labour Officer 12-9-78

Ministry of Mines and _Ikejiaku, E.O. .. Geologist, Grade II 6~-9-78
Power Nnolim, A.C. . . Geologist, Grade 1 a 15-11-78

Rojugbokan,O. O. Geologist, Grade II | 31-8-78

Ministry of Trade Ahuekwe, V. C. O. Inspector of Weights and Measures 23-10-78
‘Ministry of Works and Cheung, K.C. Senior Architect .. . 14-10-77

Housing Udoh, D. D. Senior Technical Officer 6-12-78
Police Idowy,B.: Assistant Superintendent 1-8-77

Kadiri, P. - Assistant Superintendent -. 25-9-78
Nyam, C. Assistant Superintendent +s 3-5-78
Umaru, D. Assistant Superintendent - -. 2442-79

' Weyi, W. Assistant Superintendent 6-2-79
_. Yusuf, T. A Deputy Superintendent 31-1-79

Statistics Akinyede, O: C. Statistician, Grade I 1-11-78 |

SECONDMENTS

Department Name Appointment - Post to which seconded Date of Date of
: Secondment Reversion

Ministry of. ikerionwu, I. O. - Principal Labour Principal Labour Officer
Labour, Officer : (Nigerian Reinsur-- oe
Youth and . ance Corporation) 1-6=79 ~
Sports

Ministry of Adelaja, C. O. Principal Technical Assistant Chief Mainte-
Works and Officer, Grade IT nance Officer (National
Housing Theatre, Federal

- Ministry of Informa-
. . 21-5-79 —
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10moniyi, Captain _
W.E.

_ Principal Instructor,
GradeI, (Nigerian

. Institute for Oceano-

28th June, 1979 813

TRANSFERS

Department Name Appointment © Service|Post to which Date of

ae ” transferred Transfer

Ministry of. © Adebo, Miss C. A. Lecturer, .Grade IT Ministry of Labour, Youth —

Education: . ae and Sports (National

a . . . Youth Service Corps) — . 30-4-79

_ Akintola, J. M. Chief Education Officer. Secretary, (Nigerian -

. us me Education. Research oo

7. : . Council) . 23-10-78

Ministry of | Musa, I. A. F, _ Librarian, Grade I .. National Veterinary (

Establishments. ’

.

Research Institute 28-10-77

Ministry of Batur, D. Executive Officer National Veterinary

Finance : (Accounts) Research Institute .. 8-1~79

Safiriyu, H. - Executive Officer ‘National Cereals’ Research

. (Accounts) _

.

Institute 22-1-79 |

— Yusuph, M.B. .. Higher Executive . National Universities :

: . ° .. Officer (Accounts) ~ Commission. : 1—4-77

Ministry of | : Mohapamed, AA. Permanent Secretary. Director of Immigration, . :

Internal Affairs ‘ ‘ (Kaduna State , Services ..  19-1-78

Public Service) .

Ministry of - Adebanjo, Mrs AL Chief Coastal Assistant Assistant Freight Officer

.

29~-12~78

- “Transport” Ideji, J. G.: Chief Coastal Assistant Assistant Freight Officer 1-2-79
Principal Nautical Surveyor 28-5-79

’. Tenebe, P

graphy and Marine
. Research) .

Onyetem, F. O. Chief Coastal Assistant Assistant Freight Officer -1-2-79

‘1 Transferred-on-Promotion. .

_ ‘CONVERSIONS

+ Department Name Appointment Post to which © - Date of

Be — converted Conversion

Ministry of. Iyanda, Miss‘A.1. Clerical Assistant Confidential Secretary, ,

. Establishments - Grade IV 29-3-79

~  Njoku, Miss P. N. Clerical Assistant Confidentiat Secretary, ——

re oo Grade IV 29-3-79

: LEFT THE SERVICE _

Coo, , . Date of Reasonsfor

Department Name Appointment leaving

_

leaving

oO oe : Service ~ Service

Customs and Excise .. Lawal, A. R. © . ‘Chief Typist .. 29-3-79 Withdrew
Oshinrike, A Assistant Collector,Grade I © 26-2-76 Dismissed

Ugwunna, L. Head Messenger .. 25-12-78 Withdrew

_ Umoh, I. B. .: Principal Collector . 4. °9-4-79 Retired

Ministry of Civil - Dakpo, A .. Assistant’Technical Officer _ 30-11-75 Withdrew

Aviation. . .

‘Ministry of Commuinica-- Akinrinlade, T.Y. Stores Assistant . . 14-78 Withdrew

tions : Karimu, Y. . Messenger ',. 21-12-78 ‘Withdrew

. , Mayaleke, R.A. ‘Supervisor .. _..  10-3-79 Retired

Nwankwo,J. D. Chief Supervisor 1-6-79 Retired .

Tijani, S. oO. Postman ns 1-10-78 Withdrew

Ministry of Defence  Adeyi, M. - * Craftsman. . - 28-478 Withdrew |

, . Alabi, K. Artisan, Grade 1 28-2-79 Retired

Babatunde, E. O. Artisan, Grade IIT 31-5-79 .Withdrew. —

Dawodu, A, A. Artisan, Grade IT 31-3-79 Withdrew

Kadiri, J. _ Artisan, Grade IT 31-3-79 Withdrew

Obolo, J. O. Clerical Officer . 22-3-79 Withdrew

Ogunbowale, Mrs c Clerical Assistant 4-1-79 Withdrew

Ogundairo, M.O. .. Craftsman. -31-3-79 Withdrew.
. Onabanjo, D Artisan, Grade II ; 31-7-78 Withdrew..

Sanya, Mrs F. .- Cook , +. _31-3-79 Withdrew

.. Store Attendant | +» ‘20-12-78 Withdrew
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LEFT THE SERViCE—continued

: Date of

|

Reasons for

Department Name Appointment leaving leaving

. Service Service

Ministry of Education Gbenoba, A. O. Senior Education Officer .. 1-11-76 Retired

; Onokuah,A. Head Messenger 28-5-79 Withdrew -

Sofowora, QO. Stores Assistant 31-3-78 Withdrew

Ministry of Establish- Ondeku, E. M. Clerical Assistant 1.  28+2-79 Retired

"ments.

Ministry of Finance .. Lawal, Mrs S. Assistant Executive Officer ;

: (Accounts) 21-6-79 Withdrew —

Ministry.of Health .. Abulu, Mrs L, N. Higher Dental Therapy OO,

. Instructor oe ; 136-79 Retired

Esuani, S. Mosquito Scout ae 14-79 Retired
‘Makoji, S. A. Store-keeper . 25-8-76 Withdrow

Onsanya, W, A. K. Cleaner oe 1-3-79 Retired

Ministry of Information Bechi, G. .. Superintendent of Press"... 15-4-79 Withdrew.
Chukwueke, H, K. Senior Press Attendant 28-5-79 . Retired

Elimuyan,S. C. Senior Driver-Mechanic 1-5-79 Retired

* Ministry of Internal Afuape, Mrs QO. Wardress 1-1-79 _ Withdrew ~

. Affairs. ‘Egonye, A. Assistant Trade Instructor | 1-1~78 Withdrew
‘Gabdo, A. Senior Immigration Control

Officer, Grade I 30-9-78 Retired.
Ovuru, F. Chief Warder .. 12~2-79 Retired

Ministry of Labour .. Ezihe,C. A. - Inspector of Factories 30-9~-77 Resigned
Ukpabi, B. E. - Assistant Director 17-8-78 Retired

Ministry of Trade .. Osobase, G. A. Telephone Attendant 30-479 Withdrew
Ozobu, C. Clerical Assistant 27-12-78 Resigned

Ministry of ‘Transport Tairu, S. Ableseaman si, St-1~78 Withdrew

Ministry of Works and Banjo, A. O. Senior Artisan... ve 28-7-78" Withdrew
Housing Falola, S. A. Artisan, Grade III 1. 29-6-77 Retired ~

Folarin, O. Craftsman ve se 1-1-79 Withdrew
Momodd,A.A. Craftsman .. we .» 31-3-78 Withdrew
Odutayo, MrsM. A. Clerical Assistant: +» 1-41-79 Retired
Okobiemen, Mrs C, E. Checker w. 34-10-78 =‘Withdrew
Orewa,P. Artisan, Grade I ve > 31-1-79 “Withdrew
Osho, S. A. Clerical Officer .. es 1-8-78 - Retired
Sidi, J..0. A. . Craftsman An .» 13-5-78 Retired
Umoh, U. E. Senior Superintendent of . me,

Press “* ve An 1-6-79 Retired
Usman, H, Messenger ve oe 1-479 “Withdrew

. Police Adeleye, M Inspector - 24-478 Retired
; Agba, D Chief Superintendent 31-3~79 Retired

Amodu, H Chief Inspector .. 3-11-78 Retired
AttalLB. Inspector 1-2~79 Retired
Babatunde, Y. Inspector - ae 30-4-79 Retired
Elemo, E. Assistant Superintendent .. 29-5~79 Retired ©
Idiado, Y. Inspector . | 1-7-78 Retired
lyare, L. Superintendent 13-4-79 Retired
Lahan, S. Assistant Superintendent - 20-11-78 Retired
Obodomechina, S. Inspector . .1-2-79 “Withdrew
Okebugwu, B Inspector 1-1-78 Retired
Saka, T. .. Inspector 20-11-77 Withdrew
Sidiku, D. — Deputy Superintendent 1-5~78 Withdrew
Udonsy, E. Deputy Commissioner 29~3~79 Retired: -
Udumaga,I. B. 1-10-78 Retired



28th June, 1979

Government Notice No. 740

Minerals Regulation

Rate of RoyaLty on TIN

For the purpose of computing Royalty on tin
during the period 14th June, 1979 to 13th July, 1979.

’ the average mean price of tin during the month ended -
31st May, 1979 was 89,333.54.

2. The Royalty payable will therefore, be
281,493.366 per metric ton of metallic tin in con-
centrate.

3, Attention is drawn to Regulation 78 (2) of the .
Minerals Regulations, Every producer of tin ore
shall forward to the Assistant Director of Mineral
Resources relevant apthenticated accounts sales
not later than six months from the date on which

" the tin. ore was exported or delivered to the smelters,

_ ALHajL Inuwa Gomsg,
Director of Mineral Resources
 

Government Notice No, 741 -

Minerals Regulation 74 (3)

_. Provistonat RoyALTy ON THORIUM AND
ZIRCON ORES®

In exercise of the powers conferred on me by the
above regulation,it is notified for the purpose of
computing provisional royalty, the price per metric
ton of the minerals detailed in the first column of
the subjoined schedule is fixed at the amount shown
in the second column therefore, and the provisional
royalty chargeable thereon during the period
dat Jonuary, 1979 to 31st January, 1979 is indicated
inthe third column thereof.

. Fixed por Rate of
Minerals matric ton Provisional

: “Royalty per
_ metric tor

. N -N
Thorium Minerals

(Thorianite, Thorite .
and Monazite) .. 121.92 4,8768 .

Zircon Ore ae os 105.664 4,064

2. Attention is: drawn to. regulation 75 of the
Minerals Regulations and the obligation on the part
of every exporter of thorium or zircon minerals to
forward to the Assistant Director of Mineral Re-

. gources relevant authenticated account sales notlater
than six months fromthe date on which the mineral
was exported, ,

ALHAJI Inuwa Gomse,
Director ofMineral Resources
 

Government Notice No. 742 ~

Minerals Regulation 76

PRovisionaL ROYALTY ON 'TANTALITE

In exercise of the powers conferred on-me by the
above regulation, it.is notified for the purpose of
computing provisional royalty, that the price per
metric/ton of tantalite has been fixed at the amount.
in column (1) below :—
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 @ | (2)

Low Grade
. ‘Tantalite .. oe 4064.00 406.40
High Grade

Tantalite .. oe 8128.00 1219.20

- 2, The rate of. provisional royalty payable per
metric/ton ‘on exportation of.tantalite during the
period 1st January, 1979 to 31st January, 1979. is
therefore, as shown in Column (2) above. .

3. Attention is- drawn to regulation 75 of the
’ Minerals Regulations and obligation onthe part of
‘every exporter oftantalite to forward to the Assistant

‘Director of Mineral Resources relevant authenticated
accountsales not later than sixmonths from the date
on which the tantalite was exported.

Atuayi Inuwa Gomag,
_ Director of MineralResources

 

Government Notice No. 743

Minerals Regulation 71(3)

PROVISIONAL ROYALTY on -CoLUMBITE

In exercise of the powers conferred on me bythe
above regulation,it is notified that for the purpose of
computing provisional royalty, the price per unit of
Columbite is fixed at 16,256 Columbite shall be
deemed to contain not less than 65 units of combined
cb205 and Ta205 per-metric ton,

2. The rate of provisional royalty on exportation
of Columbite during the period 1et January, 1979 to
31st January, 1979 is therefore 91.13792 per unit or
73.9648 per metric ton,

6

' 3, Attention is drawn to regulation 72 (1) of the
Minerals Regulations and obligation on the part of
every exporter. of Columbite to forward to the
Assistant Director of Mineral Resources relevant
authenticated accountsales not later than six months
from the date on which the Columbite was exported,

‘Aunajr INuwa GoMBE,
Director ofMineralResources

 

Government Notice No. 744. .

_ Loss or Auprr Ipentitry Carp No. 55

. Mr Sunday Frank Udo Inyang, Principal Exe-—
cutive Officer, Audit Department, Iket Abasi -has
reported the loss of Audit Identity Card No. 55
issued to him on 14th October, 1975. The loss —
occurred at the Cross River State Newspaper
Corporation premises on 30th April, 1979.

2. The above quoted. Identity Card is hereby
declared cancelled. oO

' : 3,Any person who comesin possession of. it oris -
able to give any information relating to it should
please report the facts to this office or to the nearest
Police Station.

Rev. H. U. Invane,
_ for Auditor-General

9th May, 1979.
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GovernmentNotice No. 745 . /

(Under the Insurance Decree 1976)

INSURANCE Company REGISTERED AS AN INSURER

Notice is hereby given that the following Insurance company has been registered as insurer underthe

Insurance Decree 1976, and is thereforeauthorised to transact in the Federal Republic of Nigeria, the classes of .

Insurance Business indicated.

Name and Registered Office - Certificate No. and Date of Classes of Insurance Business

, . Registration - for which Registration ‘has
: ‘ been issued

: ‘Fire, Accident, Motor Vehicle,

Trans Nigeria Assurance Workmen’s Compensation, Ma-

Company, Limited, . . rine Aviation and Transport and

Finance Corporation Building, RI-70 of 3-5-79 Miscellaneous Insurance Busi-

(10th Floor), Ibadan. : ness.

Eucene Oxwor,-
Director of Insurance,

- Federal Minstry of Trade,
' Lagos

 

Government Notice No. 746

CENTRAL BANKOF Nircerra

-RETURNOF ASSETS AND LIABILITIES AS AT THE CLOSEOF BUSINESS .

‘ ON 30TH APRIL, 1979

 

LiaBILiries ca x _ ASSETS — RE.

Capital Subscribed and - . So
paid up . . Les oe 3,000,000. Gold .. os “ae owe 18,105,965

General Reserve . as «» 41,000,000 Convertible Currencies : ce
. - Foreign Govetnment

Currency in Circulation ee .. 2,311,316,635 Securities and Balances with a

. J! Foreign Banks . ..- 1,055,331,751
I.M.F. Gold Tranche | w + 73,695,791
Special Drawing Rights we 81,719,350

Total External Reserve -. ae 1,228,852,857 .

Deposits : . .

Federal and State Ce
Governments .. 361,439,011 Federal Government Securities. 3,031,588,458 °

Bankers .. ..- 599,073,600. : Other Securities ae 79,274,873
_ Others we .- 866,192,140 1,826,704,751 . Rediscounts and Advances. .. - 640,394,685
OtherLiabilities oOo. 895,140,729 Other Assets... an eet 97,051,242

, , . 395,077,162,115 oo _ 895,077,162,115

A. L. Grwa,
Principal Manager,‘Financial Systems, and Control1 Dept

Y. A. BaLocun,
Lagos, 22nd May, 1979. Principal Manager, Domestic"Operations Dept.



28th June, 1979

’ Government Notice No. 747 -

FEDERALMinistry OF EDUCATION
’ FeperaL GovERNMENT COLLEGE, Port Harcourt

_ SCHOLARSHIP AWARDS

_ Phe following students of the Federal Government
College, Port Harcourt have been awarded _scholar-

from September 1978.
ships to cover tuition and boarding fees with effect -

Name . Class

1. Victor Ndubuisi Nwoke Form II
2..Anthony Onwuegbule .. >. Form il
3. David Hart e .- ». Form il
‘4, Nwasara Danladi. - .. Form IT

’ 5. Anil Sirinwas. .. - Form IT
°6, Alaere Oki yw yj Form II
‘7. Sunday Idoko .. Form IT
8. Isdac Odanibeh .. Form IT:
9. Bulus Ajiya . _ .. Form It.

10. Chinedum Eneremadu ".. (Upper 6 Arts)
-d1.ImaNsa =: ws .- (Upper 6 Arts)
12. Onimim Briggs .. (Upper 6 Arts)
13, David George (Upper 6 Science)
14, Apbani Iyalla .. as (Upper-6 Science)
15. Ngozi Akobundu nw ty. “(Upper6 Science)

- . Permanent Secretary,
Federal Ministry of Education
 

° Gov ernment Notice No.737 (2ndpublication) .

For Poice Usp VEHICLES .
TENDER

Tendets are invited for the purchase of the’
following unserviceable Police vehicles.

- (1) NPF3285 Peugeot 404 Station Wagon
-.(2) LV. 2572 Peugeot 404 Station Wagon

(3) LY 4012Peugeot404 Station Wagon (Sctap) - ..

(4). LV. .2576 Peugeot 404 Saloon
(5) NPF 3830 Peugeot 404 Saloon -
-(6) NPF 3516 Peugeot 404. Pick Up (Scrap)

(7) NPF 3513 Peugeot 404 Pick’ Up (Scrap)
(8) NPF 2472 Land Rover PickUp (Scrap)
(9) LR 2591 Land Rover Pick Up (Scrap)

.(10) LS . 1427 Land. Rover. (Scrap)
LR 2303 Land Rover (Scrap)
NPF 2749 Land Rover: :

(13) NPF 2372 Austin Mini-Bus (Scrap)
NPF 3842 Ford Transit (Scrap)  -
NPF 3334 Mercedes Lorry
NPF 3402 MercedesLorry
NPF 3427 Mercedes Lorry |(17)
NPF 3313 Mercedes Lorry(18)

Permission to view the vehicleswhich are arked

in the premises of theNigeria Police Central Stores,

Ikeja may be obtained from State Workshop officer,

' . Nigeria Police L.T.D. Obalende, Lagos between the
hours of 9 a.m. and.2 p.m. of any day (Mionday-

Friday), starting from 22nd June, 1979, -

- Tenders must be submitted in sealed envelopes

marked ‘Confidential Tender. for the putchase of

Departmental vehicles’ and addressed to the Chair-

man, Police Tender Board, c/o. The Nigeria

Police L.T.D.; Obalende, Lagos, to reach him not _
later than. 28th June, 1979. .
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' The successful tenderers will be sequired'to make
. full settlement for the accepted tenders ‘before the
Motor-vehicles are removed and such settlements and -
removal must be completed within seven days of
the. notification of acceptance,

A. A. Oy, SP, _
' ofc “B’ Department (TPT) and Workshops,

.. for Commissioner of Police, ,
Lagos State Command,

Lagos

 

Government Notice No, 748

FeperaL Ministry oF Crvit AvIATIon

Arr Trarric CONTROL |

“VACANCIES a

Applications are invited from ‘suitably ‘qualified
candidates who desire to choose a career in the field
of Air Traffic Control as —

() Air Traffic Control Officer, Grade II
(#) Air Traffic Control Officer Cadet

‘Scale of Salary:

(i) Grade Level 08

(ii) Grade Level 06

Qualifications :

(i) A General Degree. in a combination of
"subjects - whichmust include physics and/or.

Mathematics. oo

30

_ @ (@) G.C.E. “A” Level in THREE subject
including physics and/or Mathematics in. one
sitting, or . a:

(6) W.A.S.C. with Credits in English and
Mathematics, and FIVE years experience in the
Civil Service. oe

Other requirements-—(a) Candidates must be
' medically fit as assessed on the basis of the Inter-
national Civil Aviation Organisation medical re-

_ quirements which will ensure that candidates have
no physical disabilities or defective vision or hearing.

(b) Candidates are required to pass the TEDRO
and flying aptitude tests before final selection.

Training—Successful candidates will be required
to undergoinitial training at the Murtala Muhammed
Airport, Lagos, to familiarise themselves with the

- equipment and terminologies used in Air Traffic .
Control. Thiswill be followed by a course of training —
at the Civil Aviation Training Centre, Zaria, or
similar institutions abroad. ‘This part of-the training
which will include somepractical training in flyin:
will last 18 months andwill, if successfully completed, -

be followed by a further period of on-the-job
training for a maximum period of six months.

Candidates who successfully complete the two-

year training will be awarded the Air Traffic Control

Licence. They will have the prospects of immediate

promotion to thepost of Air Traffic Control Officer,
Grade I on. Salary Grade Level 09, and thereafter

to higher posts in Air Traffic Control. . ;
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Duties—The duties: of an Air Traffic Control

Officer consist of the exercise of control of Air

Traffic by procedural methods or radar and the

provision of Flight Information. together with the
associated Searchand Rescue Service.

. Method of Application : - - .

(i) Air Traffic. Control Officer I.—Application
which must be on Forms FC 2 obtainable from
the Secretary, Federal Public Service Commission,

Lagos, should be completed in candidate’s own
handwriting and addressed to the Secretary,
Federal Public Service Commission, Lagos, to
reach him notJater than 30th July, 1979.

(ii) Air Traffic Control Officer Cadet.—Applica-
tion must bein candidate’s own handwriting and

addressed to the Permanent Secretary, Federal

Ministry of Civil Aviation, P.M.B. 12744, Lagos,
to reach him not later than 30th July, 1979.

2. Applications from candidates in Government ~
Services should be submitted through the applicant’s
Head of Departmentand the Secretary of the Public
Service Commission concerned, and should be
accompanied by confidential reports on the pre-

scribed form.

 

- Government Notice No. 749

Tue NicertaPoLice

VACANCIES FOR CADET ASSISTANT

SUPERINTENDENT (GENERAL

DUTIES)

Applications are invited from suitably qualified
candidates. of exemplary character for direct entry

into the General Duties Branch of the Nigeria

Police Force as Cadet Assistant Superintendents in

the Nigeria Police Force. They should satisfy the
following physical conditions :

* (a) Age : Notbelow 23 years or above 28 years.
Photostat copy ofbirth certificate or age declaration
to be attached to the application form. :

_ (b) Height : Notless than 1.67 metres (5ft. 6ins)
for men and'1.63 metres (5ft. 4ins) for women.

(ce) ChestMeasurement : Expanded chestmeasure-
mentmustnot beless than 0.86 metres (34 inches).

(d) Physical Fitness : Candidates must not suffer

from any physical deformities, and: should be

requited to pass Government medical examination
for physical fitness. -

2. A female candidate should be unmarried.

3. Qualifications—Candidates must be graduates
who have obtained at the date of the application, a
good degree or its equivalent from a University or
institution recognised by the Federal Ministry of
Education, and should have served, or be serving or
exempted from the National YouthService.

4. Salary : The salary application to the post is
Grade Level 08.

5. Promotion Prospects.—There are excellent pros-
pects of promotion to higher posts within the Force.

6. Training : Selected candidates will be required
to undertake 12 months training at the Police Staff -

. College, Jos.
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7. Condition of Service-—Appointments are per~
manent and pensionable but theinitial twoyears
should be on probation.

8. General.—Thetrainingand subsequent practical
work are interesting and excellent facilities for games,
athletics and otherforms ofrecreation are available.

9. Method of Application.—Application Forms are
obtainable from the Secretary, Police Service
Commission, 11 Ahmadu Bello Road, Victoria
‘Island, Lagos, and also from ‘all Police State Head-
quarters. Applications should be submitted to reach ~
the Secretary, Police Service Commission, 11
AhmaduBello Road, Victoria Island, Lagos not later
than13th July, 1979. Two recent passport size
photographs and. photocopies of certificates and
credentials should beattached.

Secretary,
Police Service Commission,

Lagos

 

Government Notice No. 750

NATIONAL INSTITUTE (FOR POLICY AND
co Srratecic Stupres)

Kuru, PRIVATE Marz Bac 24 Buxuru

NI/501/E/80/1979. ,

Applications are invited from suitably qualified
candidates to fill the following vacant. posts in the
‘Department of Administration and Finance of the
above Institute, which is located at Kuru near Jos
in Plateau State. OO :

A. ADMINISTRATION

(1) Administrative
(2410,296-2811,328).:

(i) Duties—He is to assist.in the formulation
and review of policies. As Principal Secretary, he
will work up to Secretary/'The Director ofAdminis- -
tration and Finance in ensuring the smooth and
efficient implementation of administrative and
finance policy decisions and directives of the -
Board of Governors of the Institute.

Officer, Grade Level 15 -

(i) Qualifications—A degree from a recognised
University plus at least 12 years’ post qualification
cognate experience. : . .

(2) Administrative Officer,
Level 12—(3¥7,404-58,052).

(i) Duties—As Principal Assistant Secretary,
will among other things, be required to assist in
co-ordinating the activities of support services
units, preparation of draft Estimates, Statutory ~
Annual Reports, staff matters, execution of policy

_ decisions, et cetera. .

Grade V, Grade .

(i) Qualifications.—A.degree from a recognised
Universityplus at least eight years ofpost qualifica-
tion cognate experience.. —_

' . (3) Executive Officer (General Duties), Grade
Level 07—(¥2,832-243,552).

(a) Duties will include personnel orestablish-
ment functions and office management,

‘
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(i) Qualifications—(a) By direct appointment
of a confirmed Assistant Executive Officer (General
Duties) with a minimum of 2 years’ experience
on the Grade. . _

. (b) General Certificate of Education (Advanced
Level) in three subjects. obtained at one sitting
or 4 subjects obtained at twosittings.

(c) Ordinary National Diploma in Business’
Studies from a recognised Institution.

In both (a) and (6) a 2 year post, qualification
_ cognate experience is essential,

Oo (4) Assistant | Executive Officers—Grade Level
06-—(242,142-282,718).

(i): Duties—Hewill perform the duties specified .
for the Executive Officer under the Supervision

.of a superior offiter. -

(ii) Qualifications-—(a) General Certificate of

Education (Advariced Level) in.three subjects at
oriesitting or four subjects at two sittings.

_ (®) Ordinary National Diploma in Business:
Studies. from a recognised Institution,

* (5) Confidential Secretary, Grade IV, Grade
Level. 05—(3¥1,626-242,058). .

(é) Duties—Providing Secretarial assistance,
such as:-taking dictation in Shorthand and

reproducing the' same. in type-script. .

(i) Qualifications and Experience-—(a) West
African School’ Certificate or §.75 plus. Royal -
Society of Arts or Civil Service Training School
Certificate in Shorthand and Typewriting at the

minimum ‘of 80 and 35 words per minute res-

pectively plus Secretarial Practice, Office Routine _
and English Language.

(b) National Secretarial Certificate with a pass ~
in English Language and in Shorthand and
Typewriting at 80 and 35 words per minute _
respectively plus Office’ Routine. .

- (c) Secondary Modern School (Commercial)
Certificate including passes in English Language,
and in Shorthand and Typewriting at 80 and 35

‘words per minute respectively. *

. . (6) ‘Confidential ‘Secretary, Grade Il,

Level 06 (282,142-282,718)...

(é)-Duties—As for paragraph 5 (¢) above.

. (i) Qualification and Experience——(a) West

African School Certificate plus Royal Society of

Grade

- Arts or Civil Service Training School Certificate

in Shorthand and Typewriting at 100 and .50
‘words per minute respectively, plus a recognised

. Certificate in English Language, Office Routine
and Secretarial Practice. a

(6) Diplomaia Secretarial. Studies including
_a pass at.100 and 50-words per minute in Short-
hand and Typewriting respectively from.a re-.°.

cognised Secretarial/Technological Institution, —

.. (7) Confidential Secretary, Grade II, Grade

Level 07 (292,832-283,552). :
~ i) Duties,—As for paragraph 6 (7) above.

(ii) Qualification and Experience.—{a) West .
' African School Certificate plus Royal Society of

Arts or Civil Service Training School Certificate in -
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Shorthand: and Typewriting at 120/50 words
_per minute respectively in addition to English

Language, Office Routine and Secretarial Practice _
plus a minimum of 2 years’ cognate experience.

. (8) Diploma in Secretarial. Studies including’
a pass at 120/50. words per minute in Shorthand
and Typewriting respectively from a recognised
Secretarial/'Technological Institution plus at least

years. oO

’ . (8) Confidential. Secretary, Grade I, GradeLevel .
08 (83,564-N4,464). . : ,

@) Duties—As for paragraph 7 (4) above.

(i) Qualification and Experience—{a) West -
African. School Certiticate plus Royal Society of
Artsor Civil Service Training School Certiticate in.
Shorthand and. Typewriting at 120 and 50 words
per. minute respectively, plus a recognised Certi-
ficate in English Language, Office Routine and

Secretarial Practice plus at least three years’
cognate experience.

(®Diploma in Secretarial Studies including —
passat 120 and 50 words perminutein Shorthand

and’ Typewriting respectively from a recognised

Secretarial/‘Technological Institution plus at least -
three years’ cognate experience. -

(9) Personal Secretary, Grade II, Grade Level 09-

(¥4,668-N5,640).
(i). Duties.—As for paragraph 8 (2) above.

(ii) Qualifications.—As for paragraph8 (ii)above
plus at least six years’ cognate experience.

(235,760-2%6,732). : |
(i) Duties:—Asfor paragraph 8 (2) above.

(#) Qualification and Experience—Asfor8 (ii) —
aboveplusat least eight years’ cognate experience.

(10) Personal Secretary, Grade I, Grade Level 10 |

(11) Senior Personal Secretary, Grade Level mM:

(386,744-287,284). . 7

(i) Duties.—Will provide Secretarial Services:

such as taking dictation in Shorthand and repro-

- ducing the same in typescript. In addition, he will

manage the office of the Chief Executive of the
Institute. -

(it) Qualification—as for Confidential Secretary,
Grade I plus 10 years’ cognate experience.

Senior Accountant,. Grade Level 10 (285,760- :

86,732); -

Duties.—Heis toassist in the managementof the

. finances of the Institution.| —

Qualifications—Final Certificate of any of the
following Accountancy bodies ortheir recognised

equivalentplus atleastfive years’ post-qualification

cognate experience.- . : .

@) Institute of Chartered Accountants.

Accountants. .

Accountants. . :

(iv) Chartered Institute of Public Finance

and Accountancy. . ,

(v) Institute of Certified Public Accountants.

(vi) A degree in either Accountancy, Business

Administration or Economics with accounting

as a special subject obtained from a recognised

“ University.

(i) Association of. Certified and Corporate -

(ii) Institute of Costs and Management:
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2..Chief Accountant, Grade Level 14. (Bursar)—
 (89,168-2810,128).

Duties.—He will serve as the Chief Financial
Adviser to the Institute in addition to assisting

the. Head of Department in the mangement and
disbursementofthe Finances of the Institute..

Qualifications—Candidates must possess any of
the qualifications specified in paragraphsB (¢) to Gv) |

above plus at least ten years’ post-qualification

cognate experience. oO

3. Assistant Executive Officer (Accounts), Grade

Level 06—(242,142-292,718). .

Qualifications—G@) A pass in Sections I and it

(Intermediate) of the Association of Certified and ~

Corporate Accountants. .

(ii) Intermediate Certificate of the Institute of
Chartered Secretaries and Administrators. -

(Gi) Ordinary National DiplomainAccountancy

obtained from a recognised Institution.

(iv) General Certificate of Education (Advanced
Level) in three subjects obtained at onesitting or

four subjects at twosittings, preferably including -

“Economics, Accounts, Mathematics,

(v), Royal Society of Arts Stage III (Advanced
in Accounts and related subjects).

4. Principal Accountart (Internal Audit) Grade
Level 12—(337,404-238,052). oo

(é) Duties—He will head the Internal Audit ,

Section of the Institute. In this capacity, he will

among other duties, prepare audit guides ; issue

audit inspection reports and undertake follow-up

actionon reports, carry out high level investiga-

tions and prosecute surcharge cases.

~ Gi) Qualifications.—Final_ Certificate of the
following Accountancy bodies ; plus a minimum

of seven years’ post-qualification cognate experi-
ence.— :

_ (a) Institute of Chartered Accountants.

(5) Association of Certified Accountants.

(c) Chartered Institute of Public Finance
and Accountancy. I

(d) Institute of Costs and Management

. Accounts. -

(e) A degree in either Accountancy, Bussiness
Administration or Economics with accounting

as a special subject obtained from a recognised
University. . i

_ Executive Officer (Internal Audit) GradeLevel 07
—~(282,832-293,552).  ~ . .

(i) Duties.—Will assist the head of the section
in posting and examining vouchers and in carrying

out investigation . duties.

ii) Qualification—(a) TheProfessional Certi-
ficateofanyofthe recognised professional Account-

ancy Bodies. Looe,

(b) Intermediate _ Certificate of the Chartered
Institute of Secretaries plus a minimum of 3years’

post-qualification cognate experience.

_ (c) By direct appointment of serving Assistant

Executive Officer (Audit) who has spentnot less

than 2 years on the grade. .

$33,552).
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1. Chief Librarian, Grade Level 14—(9,168—
310,128).

(i) Duties.—Heis to take charge of the Library
Services of the Institute. ; .

Gi) Qualification—(i) A degree from a recog- |
nised University plus a post-graduate diploma
in Library Studies. mot ;

Gi) A degree in, Library Studies from a recog- _
nised University.

(ii) Associateship or Fellowship of a recognised —
Institute ofLibrarians. In each case candidates
must possess at least ten years’ post-qualification
cognate experience. - :

2, Senior Librarian, ‘Grade Level 10—(335,760-
246,732).
-'@ Duties.—Toassist the Chief Librarian in the
management of the Library. — 2

(ii) Qualifications—As inC (ii) above plus at
least six years’post-qualification cognateexperience,

3, Library Officer, Grade ‘Level 07—(382,832—

(i) Duties—He will assist in the administration
of the Institute’s Library. :

- (di) Qualifications—(i) Part I of the Associate
- Membership of the Library. Association.

(it) Diploma or Certificate in Library Studies
obtained from a recognised Institution.

(ii) General Certificate ofEducation (Advanced
Level) in three subjects at two sittings.

(iv) A pass at the First Professional examination
of the Library Associations. ~ -

In each case’ candidates must possess at last two
years’ cognate experience.:

1. Stores Officer, Grade Level .07—(32,832—
393,552). -

@ Duties.—He. willtake charge of stores. He
will also train junior staff in his unit.

(ii) Qualifications(a) Higher, National Dip-
loma in Business Studies. .

(b) Membership of the Institute of Purchasing. -
and Supply, London.

(c) Intermediate Certificate of the Nigeria
Institute of Chartered Accountants or Intermediate
Certificate ofthe Institute of Costs and Manage-
ment Accounts. .

(d) General Certificate of Education (Advanced
Level) in three subjects obtained at onc sitting
or four at two sittings. .

(e) Ordinary National Diploma in Bussines
Studies. . .

(f) Intermediate Certificate of the Institute of | .
Purchasing and Supply, London.

Inthe case of (e) and (f) candidate must have .
a minimum of 2 years’ cognate experience.
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1. Higher Catering. Officer, Grade Level 08.
: (393,564-54,464). , .

‘(i) Duties-—To “take charge of
services of the Institute. -

(ii) Qualifications.—(é) Certificate in Institu-
tional and Catering Management ; or mo

(ii) Higher National Diploma ‘in Institutional
- Management plus. at least three years’ post-_

qualification cognate experience.

(tii) Certificate of City and Guilds of London
‘Institute in Catering Trades Basic Training (No.
147) and in Cookery for Hotels and Catering
Establishments (No. 150 and 151), or

(iv) Certificate in Institutional! House-Keeping-

and catering of the Institutional Managements
Association, or ;

(2) Ordinary _ National .Diploma in Hotel
Keeping and Catering. - -

For (iii-v) at least five years’ post-qualification
. cognate experience is required. .. .

F '

- 1, Higher Superintendent of Works, . Grade
Level O8—GN3,564-24,464) . ,

(2) Duties——Take charge of the maintenance
work of Institute. ,

_ (ii) Qualification.—({a) Full Technological Cer-
tificate of the City and Guilds of London Institute

plus: at least five years’ post-qualification cognate
experience, a

(b) Final Certificate of the City and Guilds

plus at least seven years’ post-qualification cognate

“experience. ,

+ {e) Higher National Diploma/Higher National ©
_Certificate in Engineering subjects obtained from
a recognised Institution.

2. SeniorCraftsman, Grade Level 05 (3¥1,626-
02,058). a | :

() Duties.—To undertake maintenance work in
_ the Institute. So

(ii) Qualification.—{a) Government CraftCer-

tificate. obtained from a Government -Trade
Centre or. any. other, approved Institutign plus at

least’ three years’ post-qualification cognate

experience.-

(b) Final Certificate of the City and Guilds of
London Institute in the appropriate trade. .

G. HEALTH _—

1. Nursing Sister/Superintendent, Grade Level
(983,564-284,464). . .

() Duties—Undertakingnursingcare ofpatients
- in the Institute’s Health Centre. |

(Gi) QualificationNRN orits equivalents and.
‘registration with the Nursing Council of Nigeria

plus atleast three years’ post-qualification cognate

- experience.
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_ 2, StaffNurse, Grade Level 07 (282,832-23,552).
".@). Duties.—As for the NursingSister.

(ii) Qualification—NRN andregistration with
the Nursing Council of Nigeria.

3. Pharmacy Assistant, Grade Level 05 (1626-

2,058). oe . .

(i) Duties—Assisting in the preparation of drug

. mixtures Lotions and Symps, and supplying drugs
and iedicines in- accordance with Medical
prescription. © ce oo .

(#) Qualification—Certificateofsuccessful com
pletion of training at Yaba School of Pharmacy or

_ any other approvedInstitution. -

_ H. PRintinc : . -

1, Principal Superintendent of Press, Grade II,
Grade Level 10(235,760-26,732).

- @) Duties——To take charge of the printing |
works of the Institute. .

(ii) Qualification(4) FinalCity and Guilds of |
- London Institute in Printing plus at least nine

years’ post-qualification cognate experience.

(Gi) Higher’Diploma in Ehgineering subject
(Printing plus at least five years’ post-qualification
cognate experience. _ Lo -

2. Superintendent of _Press, . Grade Level 07
-@82,832-293,552).. -

Qualification. (a) Full Technological Certifi-
cate of the City andGuilds of London Institute
in Printing ; or '

(b) Final City andGuilds Certificate of London
inPrinting plus at least three years’ post-qualifi-
cation cognate experience,

3. Assistant Press Superintendent, Grade Level 06
(282,142-N2,718).

Qualification—Final Certificate of the City and
. Guilds ofLondon Institute in Printing. :

4, Printer, Grade Level 05 (241,626-282,058).

Qualification—(a) Intermediate City and Guilds
Certificate of the London Institute in . Printing
plus at least three years’ post-qualification cognate

experience,

_ (b) Certificate of successful completion of a |

four-year course. in Printing at a Government

Trade Centre or any approved Technical School

plus at least three years post-qualification cognate

experience. — . : .

I, Orner Service ConpItions.

Retiring benefits—(a) Period of Service in the

Institute -will .count as approved service for the.

purposes of the Pensions Act. Therefore, officers

serving in similar organisations could join the

Institute either on secondmentor on transfer, This is

to be negotiated. , ° .

(b) Candidates not currently working for an

approved service will be recruited initially on a two

years probation period before confirmationif found
suitable |
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(c) Where mutually acceptable to both parties,
candidates could also be appointed on periodic
contract basis.

- Residential accommodation.—Where applicable,
this will be specified in the letter of appointment of
the candidate concerned. :

_ Method of application—Six copies of typewritten
application should be sent to reach either of the
following addresses by or before 31st July, 1979. |

() Secretary/Director of Administration and
Finance, National Institute (for Policy and
Strategic Studies), Cabinet Office, 22a Ribadu
Road, Ikoyi-Lagos.

_ (for applicants from Lagos, Ogun, Ondo, Oyo,
’ Bendel, Imo, Anambra, Cross River, Kwara and
Rivers States),

‘(#) Secretary/Director of Administration and
Finance, National Institute (for Policy and
Strategic Studies), c/o Cabinet Office, Plateau
State, Jos. /

Cor application from Plateau, Bauchi, Benue,
Borno, Gongola, Kano, Kaduna, Sokoto and
Niger States).

Particulars of applicationEach applicant should
provide the following particulars—

’ 1. Full names ,
. Nationality
. Date and place of birth
Place of Domicile
Current postal address

. Post for which application is made

. Qualification and/or professional training
Present employment and salary

. Working experience
10. Marital status

_- If. Names and addresses of three referees.

N.B.—In order to speed up action, you are _
' advised to ask your referees to write us direct under a
Confidential cover. :

Interview.—While forwarding your application,
you are advised to send photo-copies of your creden-
tials, keeping the originals with you until called-for
interview, when you should bring along personally.

A. Umar,
Secretary|Director of -

Administration and Finance

 

Government Notice No. 738 (2ndpublication)
UNIVERSITY OF Lacos

‘Lacos

VACANCIES
_Applications are invited from suitably qualified

candidates for the following vacant posts in the
University of Lagos.

A. Facuity or ScrENCcE

1. Depariment of Biological Sciences

(a) Associate Professor of Biology
(b) Associate Professor of Botany
(c) Lecturer I/II in Botany

’ (d) Lecturer LIT in Zoology.
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2. Department of Chemistry

(a) Professor of Chemistry
(5) Senior Lecturer in Chemistry
(ec) Lecturer I/II in Chemistry. —

3. Department of Computer Science
-* (a) Professor © .

(b)‘ Associate Professor
(c) Senior Lecturer,

4. Department of Mathematics

(a) Associate Professor
(6) Lecturer I/II.

5. Department of Physics

Lecturer I/TI.

B. Facutry or ARTs . :

__ Department of African Languages and Literatures—

Associate Professor in Igbo Studies. |

C. Facutry or Law
1.. Department of Public Law

(a) Professor oe
b) ‘Associate Professor
c) Lecturer.

1

2: Departinent of Jurisprudence and International
w ;

. (a) Professor
(6) Associate Professor
(c) Lecturer.

3. Department of Private and Property Law

(a) Associate Professor
(6) Lecturer, -

4, Department of Commercial and Industrial Law —

(a) Professor ,
(b) Associate Professor
(c) Lecturer.

D. Facuiry oF Socian Sciences
Departmentof Economics.—Lecturer I/II.

E. Unrversiry Booxsuop
(a) Assistant Manager I

* (6) Assistant ManagerII
(c) SeniorSupervisor. -

Qualifications—Candidatesfor post. of . Professor]
_ Associate Professor should possess a good first.
degree and a recognised higher degree such as
Doctorate in their relevant disciplines ; several |
years of teaching and research experience in
University or comparable institution of higher
learning ; evidence of scholarly publications in
reputable journals ; evidence of continuing research;
administrative experience and ability to provide
guidance and leadership in research in their relevant

’ discipline.

For Professor of Chemistry.—Candidates should
specialise in Inorganic, Analytical or: Physical
Chemistry. : .

For  Professorship/Associate Professorship. in
Depariment of Computer Sciences.—Candidates should
specialise in any oneof the followingmajor areas— .
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(¢). Computing System.—Operating Systems ¢
Systems Programming and Programming Lan- .

ages ; Computer Organisation and Computer
chitecture ;

__ nications, .

(#) Systems Sciencé/Operations Research,~Sys-
tems Analysis, Simulation and modelling Opera-
tions Research ; Optimisation ‘Techniques.

(ii) Computational Analysis and Applications.—
Numerical Analysis; Design and Analysis of
Statistical System; Design and. Analysis of
Information Systems (management, administrative,
medical, etc.) ; ComputerInstallation Management,
Application Packages (Social Sciences, Medicine,
Engineering, etc.),

Computer Networks and Commu-

' For Associate Professorship in Biology.—Areas of
specialisation preferred include Ecology or Gerietics.

‘For Associate Professorship in Botany.—Candidates
should specialise in any of the following areas:.
Phycology, Mycology, Plant. Physiology, Plant.
Ecology.

ForAssociate Professorship in Mathematics,—Candi-
dates should specialise in Statistics. — .

For Associate Professorship in Igbo. Studies.—
Successful candidate will be required to give tui-
tion to students on the B.A. (Igbo) degree course ;
supervise post-graduate students pursuing higher
degree in Igbo; undertake research projects for
producing new knowledge in Igbo Studies andassist

- the Head of Department in administrative duties. -

For Senior Lectureships.—Candidates should hold .
a good first degree together with a higher degree in

’ their relevant discipline at least five years of teaching
and research experience in university or comparable

' academic/Professional institution, demonstrable
ability in research ; evidence of publication and
continuing research. ~ ,

For Senior Lectureship in Chemistry.—Areas of
specialisation preferred include, Organic Chemistry,
Physical Chemistry, Inorganic Chemistry and
Analytical Chemistry. : :

For Senior Lectureship in Computer Sciences-—
Areas of specialisation preferred are same as those of
Professor/Associate Professor’ in Department of
ComputerSciences outlined above>  _

Candidates for Lectureship I/I7.—Should possess a
good honours degree together with a higher degree
in their relevant discipline ; at least three years of
teaching and/or research in a university or institution
of university standing ; evidence of good teaching
and research ability. m

For Lectureship I/II in Botany.—Candidates.
should specialise in any of the following areas—
Phycology, Plant Physiology, Plant Ecology. .

For Lectureship I/II in Zoology—Areasof
specialisation preferred include, Marine Zoology,
Fisheries Biology, Higher Vertebrates.

For Lectureship I/II in Chemistry.—Areasof -
specialisation preferred include, Organic Chemistry,

Physical Chemistry, Inorganic Chemistry and
Analytical Chemistry. a

For Lectureship I/II in Mathematics.—Area of
specialisation preferred is Statistics,

For Lectureship I{II in Physics-—Areas of
specialisation preferred include, K-Ray Chrystal-
lography, Jonospheric ‘ Physics, Pure/Applied -
Geophysics, Meteorology, Theoretical Physics,
Astrophysics. - - — .

For Lectureship I]Il in Economics.—Candidates
should have special training, teaching and research
experience particularly in the following areas ;
Econometrics and Statistics ; Monetary Economics
and Public Finance ; Economic Theory ; Mathema-
tical Economics ; Development Planning and Project -
Evaluation. Successful candidates will also teach in
other areas within the Department or University as
appropriate and carry out other academic duties
assigned to them either by the Head of their
Department or Dean of the Faculty.

ForAssistantManagerI—Candidates shouldpossess
a University degree with three years, post-qualifica-
tion experience in a Bookshop orsimilar organisation.
Non-graduates with seven years’ experience in book
trade of which at least four must be in a supervisory
position, may be considered.

‘Duties—The .successful candidate should be
responsible for a specific function such as ordering,
sales unit ofthe Bookshop or branch ofthe Bookshop.

ForAssistantManagerIT. Candidates should hold
a University degreewith two years’ post-qualification
experience. Non-graduates with at least five years’
working experience in the book trade may be
considered. ~ ,

Duties.—Similar tothose of Assistant Manager I.
For Senior Supervisor.— Candidate shouldpossess a

University degree, or Diploma in Librarianship or

Marketing’ witha minimum of two ‘years’
experience in a Bookshop, or Library or a Publishing
Company; or related trade.

Duties~—The successful candidate will be under
the supervisionof the Bookshop Manager, undertakes
ordering of materials for stock and supervise sales, - -

Salaries: —
+

Professor-—G,L.. 16—2¥11,568-412,720.
Associate Professor—G.L. 15—10,296-11,320.
Senior Lecturer—G.L.13—N8,064-N9,024.
Lecturer I-—G.L. 12--N7,404-N8,052.
‘Lecturer II—G.L. 10—2¥5,760-N6,732.
Assistant Manager I/I]-—G.L. 10-—3¥5,760-

N6,732 : G.L. 09-—N4,668-295,640.
Senior Supervisor—G.L. 08—N3,564-N4,464.

. Conditions of Service-—Appointment is either
ona permanent or contract basis. Non-contract
appointees will be on probation for the first three
years, and will be considered for confirmation to
retiring age thereafter if their services are considered
satisfactory (not applicable in the case of Professor).
Economyclass air or first class.sea passages, where
applicable, paid for appointee, wife and up to five
children on appointment, home leave and on
‘termination. Perision Scheme; partly furnished
accommodation at rental not exceeding 8} per cent
of salary subject to a maximum of 34300 per annum,
or rental allowance of between N480 and N720
per annum in lieu. - ‘
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Method of Application.Detailed applications
(10 copies) should include candidates’s curriculum
vitae as follows: (¢) names in full; (7) place and date
of birth; (#2) home address; (iz): present postal
address; (@) nationality at birth; (vi) present nationa-
lity; (vii) marital status; (witi) number. and ages of

' children; (éx) secondary. and post-secondary educa-
tion (includingdates and institutions); («) academic
and professional qualifications including distinctions
with date; (xi) statement of experience including full
details of former and present posts; (xii) current
research; (x7#) detailedlist of publications indicating
(a) authorship, whether sole or joint (in the.case of
joint . authorship, candidates should state their
contribution; evidence to support this contribution
should be produced where possible); (6) names of
journals in which they are published and (c) dates of
publication; (xiv) other activities outside current
employment; (xv) names and addresses of three

'_ referees and (xvi) proposed date of availability for .
duties if appointed.

In addition to stating the names and addresses of
three seferees,. applicants should request their
referees to forward references on their beha
DIRECT to the Principal Assistant Registrar
(Appointments).

Closing Date.—Applications and any supporting
-materials should be addressed to the Principal
Assistant Registrar (Appointments), University of
Lagos to reach him not later than 30th July, 1979.

M..O. EPEROKUN,
Registrar

7th June, 1979.

 

Government Notice No. 751

University of Lacos"

Lacos

STAFF VACANCIES

Applications are invited from suitably qualified
candidates to fill the undermentioned »vacant post
in the University of Lagos. :

Post.—Technicak Officer.

Qualifications—Good basic qualification at least
Secondary Modern III. Certificate with City and
Guild in Mechanical Engineering Craft Duties or
Mechanical Engineering Technician Course with a
bias for Workshop Practice,

Salary.—Grade Level 07 : N2,832, x 120 - 83,552.

Condition of Service—The Conditions of Service
are as stipulated in the. University Junior Staff
Regulations.

Method of Application.—Applications (six copies)
together with photo-copies of credentials and any
‘other supporting documents should be forwarded
to the Establishments Officer, University of Lagos,

. Yaba, not+ later than 17th July, 1979.
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Internal candidates should forward their appli-
cations through their Heads of Department. Appli-
cations not forwarded accordingto this procedure
will not receive attention.

Only receipt of applications of candidates:invited
for interview will be acknowledged.

P. I. AKINGBADE,
12th June, 1979. Establishments Officer

 

Government Notice No. 752

“MINISTRY OF COMMUNICATIONS

VACANCIES

Applications are invited from suitably qualified
candidates for immediate appointment to fill the
following vacancies in the Works and Services
Division of this Ministry.

1. Chief Engineer (Civil) (G.L. 14) 28,868 Xx 320-
9,828.

2. Chief Architect (Civil)- (G.L. mM).

Qualifications. and Experience : —

Chief Engineer (Civil).——Candidates must possess
a University degree in Civil Engineering or equi-
valent qualification registrable with the COREN,.
plus any other academic or professional qualification.
Applicants must have had between 10 to 12 years
post qualification experience in the construction and
maintenance of Civil Engineering projects.

' Chief Architect (Civil).—A. University ‘degree in
. Architecture orits equivalent registrable with ARCO.
Candidates must have had a post qualification
experience of. between: 10 to 12 years in design,
planning . and construction of all Architectural
projects. Experience in quantities and cost estimation
will be desirable.

Duties—(1) The Chief Civil Engineer will be
expected to plan and organise the establishment.
of a new section of Civil Works within the Works
and Services Division of the P. & T. and be res-~
ponsible for the full discharge of all administrative
and technical aspects of Civil Engineering including
planning, design and supervisionof . projects.

(2) The Chief Architect will be responsible for
the organisation and establishment as well as
administrative control of the Architectural projects
in the Civil Works Section of a newly created Works
and Services Division. His job -will consist mainly
in handling designof. projects and their supervision “+
to a finish.

Conditions of service-—Conditions of service for
both grades are as at present as obtained in the
Federal Public Service.

Method of application.—For candidates outside
the Government Establishments, application form
should be obtained: from and returned duly filled .
to the Secretary, Federal Public Service Commission, | -
P.M.B. 12586, Lagos, so as to reach him not later
than 31st July, 1979, :

Applications from candidates in the Government
Service should be submitted through the applicant’s .
Head of Departmént accompanied by the last three
years’ Annual Confidential Reports, to-the Secretary,
Federal Public Service Commission, Lagos.
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Government Notice No. 753

Universiry OF Ire, Inz-Ire, ‘NIGERIA

VACANCIES

Applications are invited from suitably qualified
candidates to fill the following vacancies in the.
University.

(1) FAcuLty OF Hears SCIENCES ::

The. Faculty runs integrated undergraduate pro-
_ grammes in Medicine (B.Sc.. Health Sciences,

’ Ms. Ch. B.) Dentistry (B.Sc. Health Sciences, B.Ch—
D.) Nursing (B.N.Sc.) Medical Rehabilitation (BMR)
Environmental Health (B.Sc, and Medical Laboratory
Technology (BM.L.T.), Post-graduate programmes -
in Human Biology, Pathology, Immunology, Medi-
cal Microbiology, and the Clinical Professional |
disciplines. Considerable emphasis is laid on modern -
curriculum development, the free use of integrated |
lectures, seminars, group. discussions, and self
instructional techniques.

Both individual and especial multidisciplinary
research are encouraged clinical programmes of
.teaching, researchand service are based in a network
of health care institutions consisting of hospitals
and health centres serving a population of 1,000,000
in Urban and Rural Settlements within the Ife-
Ijesa Districts ofOyo State.

‘(@) Department of Medicine and Mental Health

(#) Professor ofNeuropsychiatry .

(ii) Professorof Dermatology and Venerology

(i) Professor of Neuropsychiatry

Qualifications.—Candidates for this position
must possess both basic medical and post-graduate ~
qualifications that are registrable with the Nigerian
Medical Council. Besides they must possess a
minimum of 10 years relevant post-graduate |
experience including at least 5 years in.a senior
teaching position. Evidence ofresearch expertise
and significant contribution to knowledge as
well as leadership ability is required, _Expertise
in Neuroendocrinology and sleep Research would
be an advantage.

(#) Professor of Dermatology and Venerology

-  -Qualifications.—Candidates for this position
_ must possess both basic medical and post-graduate
qualifications registrable with the Nigerian Medical
Council. Besides, they must possess a minimum
of 10 years relevant post-graduate experience.
including at least 5 years in a sénior teaching.
position. Evidence of research expertise and
significant contribution. to knowledge as well as
leadership ability is required. Expertise in tropical ©
dermatology allergies and venereology would of
course be an advantage.

(8) Department of Obstetrics, Gynaecology and
_ Perinatology ’:

Post :

Professor of. Obstetrics and Gynaecology

Qualifications.—Candidates for this -position
must possess both basic medical and post-graduate
qualifications registerable with the Nigerian
Medical Council. Besides, they. must possess a
minimum of 10 years . relevant _ Post-graduate
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experience preferably in teaching institution.
Evidence of research expertise and significant
contribution to knowledge as weil as leadership
ability is required. Expertise in the field of Feto-
maternal Medicine would be an advantage.

(c) Department ofEnvironmental Health and
Epidemiology :

Post :

Professor of Environmental Engineering

Qualifications-—Candidates for this position
must possess either a basic registerable medical
degree or a registrable Engineering Degree
‘followed by eithera post-graduate medical qualifi-
cation or a Ph.D. Besides they must possess.a
minimum of.10 years relevant post-graduate
experience preferably in teaching institutions. -

- Evidence of research expertise and. significant
contribution to knowledge as well as leadership
ability is required, Particular expertise in Environ-
mental Engineering as applied to Héalth problems
would be an advantage.

(d) Department of Anatomy and Cell Biology

Professor ofAnatomy :

‘Qualifications.—The applicant should be a
registered Medical practitioner and should hold
a good post-graduate degree (Ph.D.) in Anatomy
er Cell Biology including histochemistry and
electron’ microscopy. The candidate should have

. considerable experience in teaching and adminis-
tration and should be fully established in research
and be internationally recognized in his or her
field. Experience in integrated teaching of Human
Biology will be of great importance in theassess-
mentofthe candidate,

Duties.—The successful candidate will be -
expected to provide teaching leadership in the
undergraduate * and_ post-graduate courses and
initiation and supervision ofpost-graduate research
up to Ph.D. degree. He should beactively engaged
in research relevant to the needs of the department.
‘He will beexpected to participate in departmental
seminar and colloquia.

2) Facu.ty oF AGRICULTURE :

. Department of Plant Science

- Posts :
@ Lectureres (Grades T&D

(ii) Assistant Lecturers ,

(iii) Graduate Assistant.

Qualifications :_ Lectureres.-—Applicants . must
have a good first honours degree in the Biological
Sciences or Agriculture and -a post-graduate
degree in Plant Breeding or Genetics with specia~
lisation in Cyto-genetics. Possession of a Doctorate
Degree would be an advantage. |

The duties of the applicants shall include
teaching and Research in Plant Breeding, General
Genetics and Cyto-genetics.

Assistant Lecturers.—Applicants must possess

- B.Sc. Honours in Microbiology or Botany. or
‘Biology or ‘Agriculture with first class or second
class upper division plus a Master’s degree (with

. thesis) in Microbiology or bacteriology.
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The duties of the applicants shall include
Teaching and Research in Phytobacteriology and
general Plant Pathology. . ‘

Graduate Assistant—Applicant must. possess
B.Sc. (Agric.). Honours or B.Sc. (Botany) Honours,
First or Second Class Upper Division.

Duties shall include assisting in the conduct of
laboratory sessions. Farm Class and Tutorials in
Agronomy. The candidate should be able to
under-go post-graduate work in Crop Ecology..

(3) Facunry or Law

Department of Business Law

Post : Lecturers

Qualifications—Applicants must-have a: good
Honours Degree plus post-graduate qualification
(preferably a Ph.D.) Candidates must either
specialise or have interest in the areas of Com-
mercial Law subjects. Candidates must also have
research and teaching experience in relevantfield.

(4) Facuitry or PoarmMacy
() Department of Pharmaceutical Chemistry

Post : Lecturers :

Qualifications.—Applicants should be pharma-
cists and possess a higher degree in pharmacy,
preferably in the subject areas of Pharmaceutical
or Medicinal Chemistry and Biopharmaceutics.

' Candidates will participate in the teaching an
established research programmeofthe Department.
The applicant must have at least three years’
experience in teaching pharmaceutical chemistry

' at. graduate level. .

(ti) Department of Pharmaceutics

Posts :

(@) Professor
(#) Senior. Lecturer

(iii) Lecturers

Gv) Assistant Lecturer.

Qualifications : Professor—Candidates must
have a good honours degree, a post-graduate
research degree (preferably Ph.D.) and considera~
ble experience and competence in teaching and
researchin the field of Pharmaceutical Technology
or General Pharmaceutics. The appointee will be
responsible for undergraduate and post-graduate
teaching in the Department and for the continuing
development .of its research activities and pro-
gramme. Academic experience in a University or
similar institution and an interest and ability in
administration will be an advantage. _

Senior. Lecturers-—Candidates should have a
good first degree and a post-graduate research
degree (preferably Ph.D.) in the field of Pharma-
ceutical Technology with a minimum of 5 years
teaching and research experience at University
level plus evidence of significant published work
in their speciality. —

Lecturers.—Candidates musthave agood honours
degree in Pharmacy and post-graduate research
degree. Some teaching and research experience
at University level will be an advantage.
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| Assistant Lecturers—Candidates must have a

good honours degree in Pharmacy, 2 post-graduate
research degree (M.Phill., M.Sc.) or equivalent
in Pharmaceutics. , De,

(5) Facurry or Arts

(1) Department of Modern, European Languages

Posts : :

(2). Lecturersin Portuguese.

(#) Lecturers in French.

Qualifications.—Lecturers in Portuguese: Appli-
cants must have a good first honours degree and
post-graduate degree (preferably a Ph.D.) Candi-
dates must specialise on General Language and
Literature, Lusophone African Literature and .
Culture, Portuguese Literature and Brazilian .
Literature. Candidates must also have research |
and teaching experience. in relevant field.

Lecturer in French,—Applicants must have a
good first honours degree and post-graduate
degree (preferably a Ph.D.), candidates must
specialise in French Metropolitican Literature,
with emphasis on ‘the 19th and 20th Centuries.
Candidates must also have research and teaching

_ experience in relevant field. ’

Salary Scales—

Professor—Grade Level 16 ; 2911,268-576-
3¥12,420 :

Senior Lecturer—GradeLevel 13; 87,764-320-
8,724 : ,

Lecturer, Grade I—~Grade Level 11; 6'6,444—
180—-N6,984¢ .

. Lecturer, Grade II-—-Grade Level 10. ;. 2§5,460~
162—N6,984 , :

Assistant Lecturer—Grade Level 09; $4,368-
162—295,340 .

- Graduate Assistant—Grade Level 08 ; 343,264-
150-—4,164

Point of entry in each case depends on qualifica~
tions and experience.

Other Conditions of Service.—Return family
passages, biennial home leave (where applicable),
Medical and Pension Scheme ; housing allowance -

_ of 240.00 to 2860.00 per month in lieu of accommo-
dation for posts from salary Grade Level 08 and
above. ,

Method efApplication.—Applications (six copies,
typewritten) giving details ofeducationalbackground,
institutions. attended with dates, qualifications and
professional experience with institutions and dates,
nationality, marital status, professional associations
and the names and addresses of three referees who
are competent to attest to candidates’ academic, .
professional and personal abilities, should be -

. forwarded to the Senior Assistant Registrar (Aca~
demic Staff Establishments) University of Ife,
Tle-Ife, Nigeria or The Director, Nigerian
Universities Office, 180 Tottenham Court, London,
WiP 9LE or Director, Nigerian. Universities _
Office, 2201 M. Street, N.W. Washington D.C.
20037 U.S.A. to reach him/her not later than
Friday, 20th July, 1979. .

> Registrar
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_ Government.Noiice No. 754

Foop AND AGRICULTURE ORGANISATION
OF THE UNITED NATIONS

- GENERAL ANNOUNCEMENT OF
VACANCY No.-789—WPM

Post title and number—Project Management
Officer (two posts : 6700-0124 and 6700-0069). ;

Grade—P-4. oe
Duration of assignment.—Continuing.

Vacancy notice issued.—8th May, 1979.

Organisational unit.—NorthAfrica and near East
Branch Project Managément Division World Food
Programme, . .

Duty station—Rome. oo

: Deadlinefor applications.—3rd July, 1979.
Duties and responsibilittes——Under the general

supervision of the Branch Chief :

examineand analyse requests for WFP aid for —
- economic and: social development submitted by
governments to ensure conformity -with WFP
policies and procedures ; :

prepare and ensure clearance of summaries of
development projects and plans of operations or
project agreements and amendments thereof 3

examine documentation from recipient govern-
ments to ensure all preparatory action is taken
prior to project implementation; Ss

analyse projection sheets, government progress
reports on operational projects and periodic
reports of WFP project officers and otherOfficials,

initiating corrective action as mecessary and
extracting material to assist in project evaluation ;
travel to countries in the region in order to:

help goverments identify spheres of develop-
ment activities lending themselves to WFP
assistance, and assist them in the formulation of
requests for development projects ;

‘ review logistic arrangements at both the

formulative and the operational stages of WFP
development projects and discuss the

strengthening with the government authorities

concerned, the WEP Representative, WFP

project officers and other officials ;

_ prepare or. supervise the preparation of

. periodic progress reports and other documenta-

tion, including statements on post-delivery

losses, for submission to CFA and other

bodies ; arrange for replies to observations of

auditors; .

. perform other related duties as assigned :
these may include acting for the Chief, North

. Africa and Near East Branch, as and when the

need arises. -

Qualifications—Essential.—University degree in

_subjects related to economics, commerce or business

administration. |

Seven years’ professional experience in economic

‘planning and analysis with public institutions or-

private enterprise or in the operational aspects of

their .

foodaid. carriedout by national, bilateral or multi-
lateral agencies or commercial food distribution
agencies. Field experience in food. assistance.

Full working knowledge (level -6) of English ‘and
French. A, oo

Ability to draft clearly and concisely. Resource-
fulness, initiative, maturity of judgment, tact and
ability to work in harmony with persons of different

_ national and cultural backgrounds.

Qualifications—Desirable-—Working knowledge of
Arabic. . i.

' All announcements of vacancy invite both male
andfemale candidates...
Net salary per anrium from.—$25,187 to $33,107

(includingvariable cost-of-living adjustment).

Allowances]Benefits—Upon appointment.—Paid tra-
vel, shipment ofhousehold and personal effects or
assignment allowance, installation allowance. |

Other benefits-—Subject to specific terms of
. appointment : annual salary increment, variable
cost-of-living adjustment, dependency allowances,
children education grant, 30 working days’ annual.
leave, home leave travel every two years with eligible
amily members, sick leave and maternity leave,
pensionand medical schemes.

Emoluments.—Are based on US $ equivalents and
are deemed to be exempt from national incometax.
Salaries. and allowances are payble in the currency -
of.the duty station and in any one other currency.. «
‘Net Salary” includes a variable cost-of-living ’
component and is the amount payable to the staff
memberless deductions (e.g.,Pension Fund, health
andlife insurance schemes),

Abpplications—Staff members.—Complete.10 copies
of Adm. 75. Please note that post is coded “C”.
Assignment limitations do not affect the tenure of
staff members who have continuing appointments.

Other candidates.—Please complete FAO Personal
History Form or send detailed Curriculum Vitaeif
form not availble.
 

N.B.—Applications (quoting Vacancy No.) to-:
Central Recruitment, Personnel Division, FAO, via
delle Terme di Caracalla, 00100-Rome, Italy.

 

Government Notice No. 755

Foop anp AGRICULTURE ORGANISATION
OF THE Unirep Nations

GENERAL ANNOUNCEMENT OF
VACANCY No. 789—WPM

Post title and number.—PROJECT MANAGEMENT -
OrFicER (two posts: 6700-0124 and 6700-0069).

'Grade.—P—4

Duration of Assignment-—Continuing.
Vacancy notice issued-—8th May, 1979.

Deadline for applications.—3rd July, 1979.

Organisational unit.—North Africa and Near East
Branch Project: Management Division’ World Food -
Programme. a :

Duty station—Rome.
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Duties and responsibilities-~Under the general
supervision of the Branch Chief:

examine and analyse requests for WFP aid for
economic and social development submitted by
governments to ensure conformity with WFP
policies and procedures ;

‘prepare and ensure clearance of summaries of
development projects and plans of operations or
project agreements and amendments thereof;

examine documentation fromrecipient govern-
“ments to ensure all preparatory action is taken
prior to project implementation ;

analyse projection sheets, government progress
reports on operational projects and periodic
reports of WFP projectofficers and otherofficials
initiating corrective action as necessary and
extracting material to assist in project evaluation ;

travel to countries in the region in order to :

’ help governments identify spheres of develop-
ment activities lending themselves to WFP
assistance, and assist them in the formulation

of requests for development projects ;

review logistic arrangements at both the
formulative and the operational stages of WFP
development projects and discuss their

- strengthening with the government authorities
concerned, the WFP Representative, WFP
project officers andother officials ; :

prepare or supervise the preparation of
periodic progress reports and other documenta-
tion, including statements on post-delivery
losses, for submission to CFA and other bodies ;
arrangefor replies to observations ofthe internal
and external auditors ;

perform other related duties’ as assigned. : these
may include acting for the Chief, North Africa
and NearEast Branch, as and when the needarises.

Qualifications—Essential_—University degree
in subjects related to economics, commerce. or

.business administration.

Seven years’ professional experience in economic
planning and analysis with public institutions or
private enterprise or in the operational aspects of
food aid carried out by national, bilateral or
multilateral agencies or commercial food distribution
agencies. Field experience in food assistance.

Full working knowledge (level 6) of English and
French. :

Ability to draft clearly and concisely. Resource-
fulness, initiative, maturity. of judgment, tact and
ability to work in harmony with personsofdifferent
national and cultural backgrounds.

Qualifications—Desirable-—Working knowledge of
Arabic.

Net salary per annum from : $25,187 to $33,107]
‘(including variable cost-of-living adjustment)

Allowances|Benefits—Upon Appointment.—Paid
travel, shipment of household and personal effects
or assignment allowance, installation allowance.

Other benefits—Subject to specific terms of
appointment : annual salary increment, variable
‘cost-of-living adjustment, dependency allowances,
children. education grant, 30 working days’ annual
leave, home leave travel every two years with eligible

ily members, sick leave and maternity - leave,
pension and medical schemes. ,
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Emoluments.—Are based on USA equivalents and
are deemed to be exempt from national incometax.
Salaries and allowances are payable in the currency
of the duty station and in any one other currency.
“Net Salary’ mcludes a variable cost-of-living .
component and is the amount payable to the ‘staff
member less deductions (eg. Pension Fund, health
andlife insurance schemes). :

Applications.—Staff members—Complete 10 copies: ©
of Adm. 75. Please note that post is coded “C”.
Assignment limitations do not affect the tenure of
staff members who have continuing appointments.

Other candidates.—Please complete FAO Personal
History Form or send detailed Curriculum Vitae if
form notavailable. °

Applications(Quoting Vacancy No.) to be sub-
mitted, to Central Recruitment, Personnel Divi-
sion, FAO, via delle Terme di Caracalla, 00100-
Rome,Italy.

All announcements of vacancy invite both Male
and Female candidates. . .

 

Governinent Notice No. 756

FoopAND AGRICULTURE ORGANIZATION

OF THE UNITED NATIONS

FAO Wortp BANK Co-oPERATIVE PROGRAMME’

GENERAL ANNOUNCEMENT OF
VACANCY No, CP/DDC/79/7 —

Post title and Grade No.—Economist P-3 (2252-
1049). ;

Duration ofassignment.—Fixed-term 3 years.

. Vacancy notice issued.—17th May, 1979.

Deadline for application.—28th June, 1979.

Duty Station—Rome. © .

- Organizational Unit—FAO/World Bank Co-opera; -
tive Programme Europe, Near East, North and
East Africa Service Investment Centre.

Duties and reésponsibilitie.—Under the general
supervision of -the Director, Investment Centre,
through the Chief, is required to assistseniormembers
in the formulation and implementation of the pro-
gramme of work of the FAO/World Bank Co-opera-
tive Programmein thefield of agricultural economics.

In particular, duties include :
to assist in the economic evaluation of agricul-

tural development projects for international
financing and inagricultural sector analysis;

to participate in project identification and
preparation missions and in sector survey missions

‘in countries with common membership of FAO
and the World Bank Group ; , -

. to undertake desk studies and research relevant
to the foregoing ; 8

_ to perform otherrelated activities as required. -

Qualifications—Essential.—University degree in
economics or agricultural economics,

Five years’ professional experience innational or
international organizations in the practical economic
evaluation and statistical analysis of dgricultural
development projects in a context of developing
economics. . : ,
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Familiarity with project preparation methods
(financial and economic evaluation through rate of
return calculation and cash flow analysis).

Full ‘working. knowledge of ‘English, French or
' Spanish (level 6) and working knowledge of one or

‘ both of the other two languages(level 4).

Netsalary per annuzm.from :. $22,071 to $30,040. -

Allowances|benefits upon appointment.—Paidtravel,
shipment of household and personal effects or
assignment allowance, installation allowance. ,

Other benefits—Subject to specific terms of
appointment : annual salary increment, variable
cost-of-living adjustnient, dependency allowances,
children education grant, 30 working days’ annual
leave, home leave travel every two years with eligible
family members, sick leave and maternity leave,
pension and medical schemes. - ,

Emoluments.—Are based on US § equivalents and
are deemed to be exempt from national income tax.
Salaries and ‘allowances are payable in the currency
ofthe duty station and in any one other currency.
“Net Salary” includes. a- variable cost-of-living
component and is theamount payable to the staif
memberless deductions (e.g. Pension Fund, health
andlife insurance schemes). .

Applications—staff members.—-Complete 10 covies
of Adm. 75, Please note that post is coded “C”.
Assignment limitations do not affect the tenure of
staff members who have continuing appointments.

Other candidates.—Please complete FAO Personal
History Form or send detailed curriculum vitae if
form not available. .

N.B.—Applications (quoting Vacancy No.) to:
Secretary, Internal Selection Panel, Investment
Centre, FAO, via delle: Terme di Caracalla, 00100-
Rome,Italy. -

 

Government Notice No. 757

’ Foop AND AGRICULTURE ORGANIZATION

or THE UNITED NATIONS

GENERAL ANNOUNCEMENT OF
VACANCY No. CP/DC/79/7

Post title and No.—Economist P-3 (2252-1049).
Duration of assignment.—Fixed ‘Term 3. years.
Vacancy notice issued,—17thMay,1979.

Deadlinefor applications.—28th June, 1979.

Grade—P-3.°
Organization Unit.—FAO]|WorldBankCo-operative

Programme. Europe, Near East, North and East
Africa Service Investment Centre..

Duty station.—Rome.

Duties and. responsibilities-Under the general
supervision of the Director, Investment Centre,
through the Chief, is required to assist senior
members in the formulation’ and implementation of

the programme of work of the FAO/World Bank

Co-operative Programmein the field of agricultural
economics. oO .
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In particular, duties include: -

to assist in the economic évaluation ‘of
agricultural development projects for international
financing and in agricultural-sector analysis ;

to participate in project identification and
preparation missions and in sector survey missions
in countries with common membership of FAO
and the World Bank Group;

to undertake desk studies and research relevant
to the foregoing ;

to perform otherrelated activities as required.

Qualifications—Essential—University degree in
economics or agricultural economics.

Five years’ professional experience in national or
international organizations in the practical economic
evaluation and statistical analysis of agricultural
development projects in a context of developing
economics, — . a

Familiarity with project preparation methods
(financial and economic evaluation through rate of
return calculation and cash flow analysis),

Full working knowledge of English, French or
Spanish (level 6) and working knowledge of one or
both of the other two languages (level 4). ,

' Net Salary ‘per annum from $22,071 to $30,040.

Allowances|benefits upon - Appointment—Paid
travel, shipment of household. and personal effects
or assignment allowance, installation allowance.

Other’ benefits—-Subject to specific terms of
appointment.; annual salary increment variable
cost-of-living adjustment, dependency allowances,
children education grant, 30 working days’ annual
leave,homeleave travel every two years with eligible
family members, sick leave and maternity leave,
pension and medical schemes.

Emoluments—Are based on US$ equivalents and
are deemed to be exempt from national incometax.
Salaries and allowances are payable in the currency
of the duty station and in any one other currency.
“Net Salary” includes a variable cost-of-living
component and is the aniount payable to the staff
metnber less deductions (e.g. Pension Fund, health
andlife insurance schemes). ;

. Applications staff members.—Complete 10 copies
of Adm.75. Please note that post is coded C Assign-
mentlimitations do not affect the tenure of staff —
members who have continuing appointments.

Othercandidates.—Please complete FAO Personal
History Form or senddetailed curriculum vitae if
form notavailable. -

N.B.—Applications (quoting vacancy No.): to:
Secretary, Internal Selection Panel, Investment -
Centre, FAO, via delle Terme di Caracalla, 00100-
Rome,Italy. , —— ;
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Government Notice No. 758

Foop AND AGRICULTURE ORGANISATION
OF THE UNITED NATIONS

ANNOUNCEMENTOF FIELD
POST VACANCY ,

Post TITLE (Post No. Project)

Computer EXPERT

Planning Assistance to Ministry of Agriculture
and Forests BGD 78/012. —.

Vacancy .Announcement.—No. AGO/AGL/795.

Date issued.—22nd May, 1979.

Closing date.—17th July, 1979.

Duty station.--Dacca,Bangladesh.

Duration—18 months.

Starting date-—As soon as possible.

Background.—Bangladesh is a country of 55,000
square miles with a population of about 85 million
in 1978. It thus has one of the highest population
densities in the world. With a growth rate of 2.8
per cent per annum, the country’s population is

- expected to pass 100 million in 1985,

The economy is predominently agricultural,
with the agriculture sector contributing 55 per. cent
to the overall GDP, 75 per cent of the national
employment and 90 per cent of theforeign exchange
earnings.. However, food crop production has failed
to keep pace with the expanding population.

In order to accelerate the pace of food and cash
crop production, the Ministry of Agriculture and
Forests (MAF) now recognizes the need to prepare
national, regional and local agricultural development
and crop production plans based on a realistic
appraisalofavailable natural resources information.
The MAF presently lacks manpower trained in the
appropriate computer and land use appraisal
techniques. It will be a major aim of the Project to
strenghten*the MAF’s capability in these respects.

Duties—The expert will be responsible for
assisting the Planning Division of the Ministry of
Agriculture and Forests to introduce a system for
computerizing available data on soils, land capability,
water resourcesand other relevant parameters as a
means to identify and assess areas suitable for
different. crops and methodsof agricultural develop-
ment.

Specifically, the Expert will in consultation with
the Project Manager :

(a) devise a system for the centralized collection
of availablenatural resources and socio-economic
data and their presentation in a suitable format
for computer input;

(5) devise a coding system for data retrieval
and preparation of land suitability inventories ;

(c) write and test programmes needed for
setting up a land and water resources data bank ;
and . .

(d) train counterpart staff in encoding,retrieval,
interpretation and utilization of data. me,

- Qualifications—University degree in Mathematics,
Statistics or related subject, with several years’
practical experience in computer programming
for appraisal of natural resources. :

Experience—Minimum 7 years’ experience. —
Languages.—Full working knowledge of English.
Emoluments.—Salaries and. benefits are liberal,

commensurate with the responsibilities of the post
and in line with the depth and breadth of training
and experience. - , ;

Candidates may be requested to provide satis-
factory evidence of educational qualificationsshown
in their application. Appointments to vacant
positions may depend uponthe candidate selected.
providing such evidence for inclusion in his/her
official personnel file.

All vacancy announcementsinvite both male and *
female candidates.

Applications to reach Manpower Planning Unit,
AGOX FAO,via delle Terme di Caracalla, 00100-
Rome,Italy,by :17-7-79, QUOTE : AGO/AGL/795.

 

Government Notice No. 759

Foop AND AGRICULTURE ORGANISATION

OF THE UNITED NATIONS

ANNOUNCEMENT OF FIELD
POST VACANCY |

Post title (Post No.,; Project).—CoMPuTER Expert.
Planning Assistance to Ministry of Agriculture and
Forests BGD 78/012. _

Duty Station.—Dacca, Bangladesh.
Duration.—18 months. . Lo.

Vacancy Announcement No—AGO]AGL/795.
Date issued.—22nd May, 1979. °
Closing date-—17th July, 1979.
Starting date-—As soon as possible.

Background.—Bangladesh is a country of 55,000
square miles with a population of about 85 million
in 1978. It thus has one of the highest population
densities in the world. With a growth rate of 2.8 -
per cent per annum, the ‘country’s population is
expected to pass 100 million-in 1985.

The economy is predominantly agricultural, with
the agriculture sector contributing 55 per cent to
the overall GDP, 75 per cent of the national employ-
ment and 90 per cent of the foreign exchange
earnings. However, foodcrop production has failed
to keep pace with the expanding population.

In order to accelerate the pace of food and cash -
crop production, the Ministry of Agriculture and‘

 

-Forests (MAF) now recognizes the need to prepare
national, regional and local agricultural development
and crop production plans based on a realistic
appraisal of available natural resources’ information.
The MAF presently lacks manpowertrained in the
appropriate computer and land use appraisal techni-
ques. It will be a major aim of the Project to
strengthen the MAF’s capability in these respects.
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Duties.—The expert “will be responsible for
assisting the Planning Division of the Ministry of

- Agriculture and Forests to introduce a system for
computerising available data on soils, land capability,
water resourcestand other relevant parameters as a

means toidentify and assess areas suitable for
different crops and. methods of agricultural develop-
ment. me

Specifically, the expert will in consultation with
- the Project Manager : :

(a) devise a systemfor the centralized collection
of available natural resources and socio-economic
data and their presentation in a suitable format

for computer input; .

(b) devise a coding system for data retrieval
- and preparation of land suitability inventories ;

(c) write and test programmes needed for
setting up a land and water resources data bank;
and oo , CO , 7

(d) traincounterpart staff in encoding, retrieval,
interpretation and: utilisation of data.

. QualificationsUniversity degree in Mathematics).
Statistics or related subject, with several ‘years’
practical experience in computer programming for
appraisal of natural resources.

Experience-—Minimum 7 years’ experience.

 Language.—Full working knowledge of English,

Emoluments:—Salaries and benefits are liberal,
commensurate with the responsibilities of the post
and in line with the depth and breadth of training
and experience. .

Candidates may be requested to provide satis-
factory evidence of educational qualifications shown .
in theix application, Appointments to vacantposition
may depend upon the candidate selected providing
such evidencefor inclusionin his/herofficialpersonnel

ie. Loe Ce

All vacancy announcements invite both male and
female candidates.

- Applications to reach Manpower Planning Unit,
AGOX FAO,via delle Terme di Caracalla, 00100
Rome, Italy, by : 17-7-79.. Quote : AGO/AGL/795.

 

Public Notice Ne0. 43

| GiDAN Hassan LIMITED

NOTICE OF FINAL MEETING .
Mempers? VOLUNTARY WipineUp.

(Pursuantto Section 270 of the
- Companies Decree 1968)

Notice is hereby given pursuant to Section 270
of the Companies Decree 1968 that a general meeting
of theabove named Companywill be held on Friday
the 27th day of July, 1979 at 33 Unity Road, Kano
for the purpose of having an accountlaid before the
members showing the manner in which the winding
up has been conducted and the assets of the
Company disposed of, and ofhearing any explanation
that may be given by the liquidator and also directing
by: extraordinary resolution the manner in which
books, accounts and documents of the Company
and of the liquidator shall be disposed of.

Note :.

A memberentitled to attend and vote at the above
meeting is entitled to appoint a proxy or. proxies to
attend and vote instead of him. A proxy need not
also beamember.- = ,

Daren at Kanothis 13th day of June,1979.

» * J, A. Orust,
Liquidator
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