
: . : a.

a . 4 x 4

>ae,
. : : eefx

SiteAND PAL

 

Federal Republicof Nigeria

OfficialGazette
 

 

Treasury Returns—Statement Nos.24 100-05

Tender for the purchase of ‘Unserviceable,
‘Vehicles -.. we wee ee 106

106-07- Vacancies

Vacancies—International Civil. "Aviation :

Organization oA, we. +. 107-19

> - ' * 4 f

No.6 . . Lagos -24th January, 1980 Vol. 67

CONTENTS | . .

on Page Page

Movements of Officers” : 76-96 . Customs and Excise Nigeria—Sale of Goods 119-20

Appointmentof Notaries Public .. 96-97 Public Notice No. 4—Graham and Gillies.

Registration of Notaries Public .. .. 97-98 _ (West Africa) Limited—Final Meeting .. 120
tates . . | ee Public Notice No. 5—West African Crusader
Addition to the List ofNotaries Public... 98 ‘InsuranceCompanyLimited—FinalMeeting 120-21

‘Extension of 1979 Import Licences... 8. ,

‘ Loss‘of Local Purchase Orders + 98-99 Inpex To LecaL Notices IN SUPPLEMENT

- Loss of Original Authority for Payment ‘of . SL No. Short Title - Page

VovcharGratuity Papersatand also Payment , Bill entitled the alteration of the
° : Financial Year and for the appoint-

Royalty ..... ae we oe oe . 99 ment of the New Period of January
. ~ * to December as being the Finaricial

Rate of Royalty on Tin wee a 99 : Year Henceforth and for the purposes
Trad ks Act 1965 and Trade Marks Repu . onnected Therewith

“Tations1967or 19 * rade Mat we ‘99 Bill entitled the Number of Persons .
to constitute Membership of the
‘Army Council we ~ C3

Bill entitled the Number of Persons 1to S.
constitutethe Membershipof the Air a

. Force Council an o-. C5

. Bill entitled the Number of Persons tto
constitute the Membership of the

’ National Dock Labour Board ee C7



76
Government Notice No. 70

OFFICIAL GAZETTE
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The followingarenotified for general information :-— . - oR

NEW APPOINTMENTS . “

Department Name. Appointment Dateof
- ‘Appointment

Administration . Abiodun-Wright, :
Se Mrs M.A. "Administrative Officer, Grade VIII as 6-9-77

CabinetOffice .. Adedosu, Mrs G. A, Clerical Assistant a oe 14-75" .
Office of the Head of | Baje, Mrs E.S. _ .. Assistant Library Officer .. 9-12-78

Service Fadeyi, Mrs A. Y. .. Typist Grade,III . 6-10-76 <b
= Odetumibi, P.O. ..° Assistant Stores Officer . -. 14-12-78

Ogunbiyi, Mrs M.A. Typist, Gradegets . ee 1-3-78
Ministry of Commerce Nwosu,J. A. -.. ° Clerical Officer 8-3-79

- Ukwu, Miss V.I. .. Clerical Officet .. we « . 19-2-79
Ministry of Education Ukegbu, Miss N. Lecturer, Grade II (Home Economics) oe 3-9-76
Ministry of National Olugbade, M.B.- Planning Officer, Grade’Il .. _ 37-99

Planning ” .
Ministry of Transport Olowolabi, M.A. .. Planning Officer, Grade II .. | . 42-4-78°
Ministry of Works and  Aderibigbe,G.O. .. Typist, Grade HI Po +. 18-12-69.

ousing __ .
Police =, . ..» Abba, U. we Inspector o oa wot) 5-678 -

: Achuam,' Fe - .- ,Imspector - 4... - les -» 56-78
Adam, H. «. Inspector -.. .. os . 5-6-78 .

7 Ahbmodu, A. + Inspector Lae 5-6-78°
‘Akpan, .. Inspector . _ oe -.  5-6-78
Akpan, M. .- Inspector oe ve . 5-6-78
Anumuvi, N. .. Inspector - e ve e §-6-78.
Anyagafu, D. ‘Inspector ~ we fe -. 5-6-—78
Audu, [. Inspector .- oe os 5-6-78

we Audu, Y. Inspector + we oo -5-+6-78
“4 Baba, A. .. ‘Inspector os ae -. | 5-6~78
¢ 3 Baba,I. .-. Inspector oe! os ° 5-6-78

* - Bate, M. ..» Inspector | . , ‘as _ 5-64-78 ©
Dauda, L. .. ‘Inspector - ee ewe ss 5-678 « .
Daya,S. | - -. Inspector. .. “e -o 5-678 E
Doguwa, A. ' .. Inspector . UO eo 556-78.
Ekekpeazu, H.- .» Inspector ae oe ae 5G7B
Elisha,-K. ~ .. > Inspector ee gs 56-78. -
Eze, J. .. ‘Inspector rr 5-6-78 te
Eze, K: ‘ .+ Irispector eet ee 5-6~78 7 3 E

, Ezimako, Cc. --. Inspector .- oe 5~-6~-78" "ei
~ Eyitene, I. .. Inspector -— .. 5~7-78 =

Garba, J. - -» Inspector: = 6. a, 5-6-78 acts .
Hussaini, L. .. Inspector oe oe 5-6-78

’ Ibi, J. - Inspector oe se 5-6-—78
- > IsasS.- Inspector oe See o. 5-6-78

' 4. Ishmeal, A. . «s Inspector —- o. my +. | 56+78
L John, H. .. Inspector . be a ae 5-6~-78

'  Kachukwa, K. .. Inspector ee : 56-78
Maina, B. .. Inspector a . ae. 56-78
Mamman,B. .. Inspector rn -. » 5-6-78. -
Mbaya, Y. Inspector ero <e .. | -§-6-78
Musa, A. .». Inspector © ww .. 5-6~78

_ Obi, O. .- Inspector oe ty oe 5-6-78
Ogbara, O. . . Inspector wee as oe 56-78
Ogbedo, A. -.. Ingpector e oo oe 5-6-78 ©
Ogbegha, J. _ (++ Inspector = =... — 4. oe 5-6—78 |
Ogungbe, K. -- Inspector’ oe we es §-6~78

7 Ojuade, T. Inspector - oo soe oe 5--6~78
Olagbegi, Ss. .. Inspector . we . oe §-~6~78

~ Onugha, C. > -. Inspector - +. | -« 5-6-78
Otitoju, S. . ',.: Inspector we ae ee 56-78
Ovien, E. Inspector =. ce ae oo. 5-6~78°—— Saleh,H. . Inspector: - ..  -

.

, ‘4. 56-78
. Sambo, M. . Inspector te gas on™ 5-~6~78
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Allam,T. .+ , Senior Clerical Officer.
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NEW APPOINTMENTS—continued

. Department - Name. . -  Appointmnt Date of
. . . , : . a . Appoinimeut

Police—continued , Sarda: A. .. Inspector os os 5~-6-78
ea Sule, M.” ‘l Inspector 1 5-6-78

78 .. >. Ugwu,M. - © -.. dnspector. ,.. 5-6-78
Ulo, E. ~ - -.. Inspector - .. 5-6~-78
Usman, K. .. Inspector os 5-6~78

“ Uwagbae,G. “- .., Inspector ae 5-6~78
Victor, J. . - . a Inspector 5-~6-78
Yar’adua, D. .«.. Inspector eo we 56-78
Yar’gawa,E. , .«. Inspector .. — 5-6-78

4

’ PROMOTIONS

Department- Name |. Appointment Dateof
. Bt. ot i . ‘ Promotion

Judicial... oe Adegbesan, Mrs M.. AssistantRegistrar 1-9-79
: pO Adewole,R. .. ‘Head Messenger .... 1-479.

-Alofoje,A.. . .... Assistant Registrar 2-9-79.
: Ashipa, N.A. _.. Registrar . 1-9~79

’ Diala, 5. ve «+ Head Messenger. 1-4-7979
Edegbele, DO; |. ’ Assistant Registrar 1-—9-79
Ekhator, F.E. - —.... Assistant Registrar . *2-9-79

' Gbadamosi, R. ... Head"Hall Porter. oe -1~4-79

- Customs and Excise .. Abdukarimu, J.A. .. | Senior Officer of Customs and Excise . 14-77
, Abikwi, A. Y: .. ° Senior Officer of Customs and Excise . . 1-10~76

Abiori, B. «. Senior Officer of Customs and Excise 1-477.
Achom,R.C. = {. Senior Officer of Customs and Excise 1-477
Adamu, 5. :.: Senior Clerical Officer - 1-478
Adegboyega, L. M. ... SuperintendentCollector, Grade I 14-78
_Adegoke, Mrs Mz-L. Superintendent Collecter, Grade I 20-11-78
Adejile, P.A. .. Senior Officer of Customs and Excise 1~4-77
‘Adelesi, O. .- Superintendent Collector, Grade I " I-4-78
Adeleye, M.A. —..- Senior Officer of Customs and Excise 1-477
Adeniji, A. ..: Senior Officer ofCustoms and Excise 1-477
Adese, W. A. ‘4s Senior Officerof Customs and Excise 1-10276

. Adewole; M. F. ... Superintendent Collector, Grade I 20-11-78 -
oo Agaji, E. .. Superintendent Collector,Grade I 1-~-4+-78

eo Agbee,J.O. ° ...° Superintendent Collector, Grade I 14-78 —
. oo Agbaosi, M. : ,. Superintendtnt Collector, Grade I 1-4+-78

. Ahamadu, A. .. Senior Officer of Customs and Excise. .., 1477,
rer, . °  Alhmed,L. -.. Superintendent Collector, Grade I . 14-78 -
'- ‘Ahonkhai, T.O.... ... Superintendent Collector, Grade I 14-78 -

“Ajagbe,C.O. - . ... Superintendent Collector, Garde I i++-78._
. AjalajaM.O. ~° | .. Superintendent Collector, Grade I -20-11~78 °
‘ Ajike, K.A. '.. Superintendent Collector, Grade I . ‘1-478

Ajuyah, R. “? .. .SuperintendentCollector, GradeI 20-11-78
Akaieze, P. C. : ',., Superintendent Collector, Grade I 20~11--78
Akanji, S. O. .. . Superintendent Collector, Grade I -; 20-11~78
Akhimie, A.O. -+ ..: Superintendent Collector, Grade I . 20-11-78,
Akinfala,J. A... .. \ Senior Officer of Customs and Excise we) 1-4-7977
‘Akpan,E.I. ’ ,. . Senior Officer of Customs and Excise 1-477
Akpan, M.D. __.. : Superintendent Collector, Grade I . - {-4-78-
Akpanila, B. - .. | Superintendent Collector, Grade I _ 14-78

* Akuh,X Oo. .. Superintendent Collector, Grade I 1-+-78 —
Alabi,N - 4. Superintendent Collector, Grade I -1-4-78
_Alemu, J.‘Y: _ «+ Senior Clerical Officer _ oe 1-4-78
Aliyu,B.- .. . Senior Officer of Customs and Excise 14-77
Aliyu, G. .. - Superintendent Collector, GradeI-- ... 14-78 :

. Aliyu, M.. .. Senior Officer of Customs and Excise... 177
Aliyu-Gwadsbawa, . Senior Clerical Officer - 14-78

Ts . . ‘ :
Alkali, Me 0. aa “Superintendent Collector,Grade I 14-78

: 1+4-78
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- PROMOTIONS—continued

: . Department Name - Appointment . Date of: , a _ Promotion.
Customs and Excise Amiola, R. T. Superintendent Collector, Grade I_ say 1-478
—continued Amure, T. . Senior Officer of Customs and Excise 1-10-76

. Anowe, N. O. .. '- Superintendent Collector, Grade I ' 4-4-78
- Anyaduba,C, I. .. Superintendent Collector, Grade I 1-4+-78
+ Anyaegbunna, A. O. Superintendent Collector, Grade I 14-78

- Attah, E. U. . Superintendent Collector, GradeI- - i-4++-78
Atuluku, A.A. . , Senior Officer of Customs and Excise .... ~1-4-77
Auta, I. .. Senior Officer of Customs and Excise’ ..°° 1~10+76
Bamye, C. A. Superintendent Collector, Grade I 20-11-78
Banire, B. A. SuperintendentCollector, Grade I 20~11+78
Bassey, E.:O. Senior Officer of Customs and Excise I-10-76 -
Bella, O. © Superintendent Collector, Grade I “1-4-78
Bello, S.S5. Superintendent Collector, Grade I - 1 41-4-78
Bello, Y.A. | -. Superintendent Collector, Grade I “1-4+-78
Bob-Manuel, B.R. Superintendent Collector, Grade I . -- 14-78
Buba, Mrs R. T. +. Senior Clerical Officer oe tee 1-4-78.
Busari, I. . Superintendent Collector, Grade I oe 14-78
Dambaba, M, .. - Superintendent Collector, Grade I ‘1+4-78 .
Datti, B. _* - Superintendent Collector, Grade I 1-4-78
Dudu, R. -. ~.+ Superintendent Collector, Grade I 14-78 .
Duruobasi, Mrs G. A. Senior Clerical Officer we 1-4-78
Edema,S. '.. Superintendent Collector, Grade I se, 14-78
Effanga, N.E. . -- Senior Officer of Customs and.Excise :. 1-10-76
Egbuchulem, I. C. | Superintendent Collector, GradeI 1-4+78
Ejiofor, A, _3 Senior Officer of Customs and Excise 14-77

- Ekpo, U.E. Senior Officerof Customs and Excise -°.. 1-4-7.
Elufowoju, C. A. Superintendent Colfector,.Grade I -1+-78
Enenamah, R. U. Senior Officer of Customs and Excise. .. - 1-10-76
Erisuona, P. ‘ Senior Officer afCustoms and Excise 1-4-77

+ _ Essien, E. E, . Superintendent Collector, Grade I . 20-11-78
~ Etu, I. J. SuperintendentCollector, Grade I 20-11-78
Eze, V. A. Superintendent Collector, Grade I 1-478
Fabusuyi, J. O. Superintendent Collector, Grade I . 1—4-78

. Fadojutimi, S. A. Superintendent Collector, Grade I 1-4-78
— Fatoye,D. A. — Superintendent Collector, Grade I 14-78.

—~ Fika, A. B. A. Senior Officer ofCustoms and Excise 1-4-77 —
Gambo, B..8. Senior Officer of Customs and. Excise .-. 1-10-76 -
Hamman, T. Senior Officer of Customs and Excise ., 1-4-77
Ibama, N. Senior Officer ofCustoms and Excise “ ,. 1+-77
Ibokette, B. D. Superintendent. Collector, Grade I wee 1—4-782 Ibrahim, N.I. Senior Officer of Customs and Excise... 1-4~77 -

A ‘Ibrahim, N. S. . Senior Officer of Customs and Excise: .. °  1-4-77: Idowu, Mrs O. Senior Officer of Customs and Excise " 1-4-77
Inyang, 1.:J. Senior Officer of Custorhs and Excise . 1-4-77-- Triajen, V.'J. - .. Superintendent Collector, Grade I -. . 1-4-78

. ' Irivbogbe, H. E.S. .. Superintendent Collector,Grade I wf 20-11-78eo Troemeh,C, C, Superintendent Collector,Grade I _ 20-11-78
= Isiekwe, M. Senior Officer gf Customs and Excise :.. 1-10-76

Jekpe, S. -. Senior Officer of Customs and Excise i 1-77
Jubrin, N.U. -- SeniorClericaliOficer - . . e+... 1-478
Kali, F. A, ‘Senior Officer of Customs and Excise 1-10-75

_ Kasubi, J. D. - Senior Officer of. Customs and Excise 1-4-77
aoa ' Kato, B. ... . Senior Officer of Customs and Excise... 1-10-76-

- Katsina, S. A. . SuperintendentiCollector, Grade I 14-78 ©* Kyari, S. _+» Senior Officer of Customs and Excise 14-77 -
Lawson, K. “.. Senior Officer of Customs and Excise - 14-77.

— Layade, S. A. Superintendent Collector, Grade I- 1-4-78 |
—~— Lowei, N. | Superintendent Collector, GradeI | ¢.; 1~-4-78

Madu, H. B. . Senior Officer of Customs and Excise . ~”, 14-77
Makinde,K. E, Supérintendent Collector, Grade I 20-11-78

ns
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- Martins, A. A. . Superintendent Collector, Grade I 14-78 -
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Usman,S. A.
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- PROMOTIONS—continued — . .

Department Name , Appointment Date of

ee sO oo . —— : Promotion

Customs and Excise Maza-Wije, U. ..« Senior Offiter of Customs and Excise .. 1-77
—tontinued -. Mohammed, I. _- Senior Officer of Customs and Excise .. 1-10-76

: Mohammed, I. ... Senior Officer of Customs and Excise. 1-4-77
Mohammed,M.: ° Senior Clerical Officer : i-4-78

Monyei, E.Q, ‘Superintendent Collector, Grade I oe 14-78 ©

Mutua, M.- ‘ Senior Officer of Customs and Excise ... 1-10-76

Ndukwu, S.- Senior Clerical Officer se: 14-78
Nsemo, F, O, ‘Superintendent Collector, Grade I .- 14-78

~ . +. Nwadike, A. A. . Superintendent Collector, Grade I .. . 20-11-78

“ WNwagbara, Mrs C. Senior Clerical Officer _ se > (14-7

Nwaokafor, S. A. Senior Officer of Customs and Excise .. 1-10-76:
~ “Nwogu, G.I. Superintendent Collector, GradeI ~ .. 20-11-78

Nwosv,K.I. Superintendent Collector, Grade I _ . 20-11-78

. Obasuyi, G. Y. Superintendent Collector, Grade I. . 1-4-78.-

‘ Obong, S. E. | .. Superintendent Collector, Grade I . {4-78

Obot, Mrs C..L. .. Senior Clerical Officer ae . 1-4-78

_ Obot, M. P. *, . Superintendent Collector, Grade I * . 44-78

Odafe, M. .. Superintendent Collector, Grade I ve 14-78

Odeyemi, O. .... Superintendent Collector, Grade I . 20-11-78
Odemehah, E.E. .:

‘

Superintendent Collector, Grade I 4-4+-78

Oduwobi, Mrs'O. A” Senior Clerical Officer .. . 1-478

Offor; P. O. " ., Superintendent Collector, Grade 1. .. 20-11-78

Ofurum, J. O. . .. Senior Officer of Customs and Excise .. j-4+-77

Ofuzim, N. P. .. | Superintendent Collector, Grade I .. 20-11-78

Ogundeji, A. J. ~ ... Superintendent Collector, GradeI «20-11-78
Ogundeji, S.O.  —.. Superintendent Collector, Grade I 20-11-78

Ogundipe, S. A. Superintendent Collector, Grade I 20-11-78

Ogundoju, J. — Superintendent Collector, GradeI  . 20-11-78

e Ogunnoiki,A.O.  .. * Superintendent Collector, Grade on .« 20-11-78

‘Ojemuyiwa, Mrs B. .. Senior Clerical Officer . Lowe 14-78

Ojo, T.-A. ‘ .. Senior Officer of Customs and Excise .. 14-77
Ojoko,S. .. Superintendent Collector, Grade I -. 20-11-78

Oke, J. A. ... Senior Officer of Customs and Excise . 1-477

Okeke, B. S. Senior Officer of Customs and Excise’ .. . 1-4-77

_ Okoh, S. O. Superintendent Collector, Grade I .. 20-11-78

._ Okonkwo, M. O. Superintendent Collector, GradeI .. 1-44-78
Okoronkwo, E..- Senior Officer of Customs and Excise .. 1-10-76 .

. Olajuwon, F. ..

.

Superintendent Collector, Grade I ae 14-78 .

Omar, J. ».’ Senior Officer of Customs and Excise .. 1-10-76

Onanuga, E. A. .<: Superintendent Collector, GradeI - .- 20-11-78
Oni, M. ... Superintendent Collector, Grade I 1-4-78

‘Onyilo, T. A. 2 Superintendent Collector,.Grade I . 14-78
Opaluwa, A. A. +; Superintendent Collector, Grade I . 20-11-78

‘Orebiyi, M. A. .., Superintendent Collector, Grade I oe 14-78

Oruku, H. A. A. .t Superintendent Collector, Grade I .. 1-4-78

“Osawe, B. .. Superintendent Collector, Grade I .. 20-11-78

. . Oshiga, M. A. .: Senior Clerical Officer i. .. 1-478

= Osionwan, S. N. ,. Superintendent Collector, Grade I . .. (20-11-78

‘ Owen, M.. .«- Superintendent Collector, GradeI - a 14-78

Oyebanji, R. O. .. SeniorOfficer of Customs.and Excise ... 1-10-76

~ Sanya, O. O. Senior Officer of Customs and Excise .. 1-10-76
Sessi, Mrs M. Senior Officer of Customs and Excise... 1-497

Shaibu, Mrs A. Senior Clerical Officer .s 1-78 .

Shamaki, A. .« Senior. Officer of Customs and Excisé .. 14-77

’.Shefeluwe, W: ... Senior Clerical Officer oe oe 14-78

' Sodangi,A. ,. Superintendent Collector, Grade I .e 1-+4+-78

= _ Tiku, M. A.. "Senior Officer of Customs and Excise .. 1-+4+-77
Thompson,I. .. Senior Officer of Customs and Excise .. 1+77

' Uagbole, E- L. Superintendent Collector, Grade I - . 20-11-78
Ubong, O. N. Superintendent Collector, Grade I 4-78

\ Udo, M. QO. — Senior Officer of Customs and Excise . 1-+-77

. Udom, W.J. Superintendent Collector, Grade I © . - 14-78

. Umar, B. I.- .. Senior Officer of Customs and Excise .. 1-4+-77

-, i -Umaru, 8S. . Senior Clerical Officer oe : 14-78
i  - Umoru,8S.  . :. Senior Officer ofCustoms and Excise .. .

©

1-4-77

- Unachukwu, J. M. Superintendent Collector, Grade I . 20-11-78
Senior Officer.of Customs and Excise ...

3
3
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Alawe, O. E. | Executive Officer

PROMOTION—conthined: . | ,
Hefirtiment 2 Name Appotnement v Date of‘ mo ee PreimotionMytonitd feadar Wistldo Berar Cpteee of Catena and dnelve 4, ATT

sonia- Wiliam, Ny Ay: ne Benlar Oltieee of Gatos andtea de77
WillianMia. Aimerinfendent Golleator, Grade boToT--—Vabuhuy, Ae +> Reniog CMiicer of Guatama and léxelae 4,

-

-4-10-74- Yemennsa, Ar. ++ Annerintendent Callertnr, Grade ts —A-TH
Yenvel, Me «+ Aenier Officer af Customs and Exciae -.. 14-77
Youngs, D, K.- .., Superintendent Calleator, Gradel 5;

3

1-478
Zee, C, — ,, Senior Officer of Customs and Excise -., . 1-4-7

Office of the Head of Abamwa, R, A. 1» Executive Officer’ - te re 4-4-79Service (General Abayomi, Mrs J,O, ., . Executive Officer ee 6 1-4-79Duties) Abikoye, M. ., Executive Officer te 1 1-4-79
Adagun, Mrs R. A. ,, - Executive Officer os we | 1+4-79

. Adebajo, Mrs A.B, .. Executive Officer _ .. 7 +479
a Adebambo, Mrs R. R.. Executive Officer ' e ‘1-4+-79- Adebowgle, Mrs E, ..' Executive Officer . 7 . 14-79

Adedipe, J.P... .. Executive Officer . ~1-~4-79
Adediran, A.A. + ., Executive Officer 1-4-79
Adediran, M.A:  .. Executive Officer 14-79
Adefolaju, R. ~> .. Executive Officer 1-12-79
Adegbemiro, E.: .. Executive Officer 1-4-79
Adegoke, Mrs C/ .. Executive Officer . 14-79

* Adekola, S, A. .. Executive Officer .  .1-479
Adekunle, Mrs E.O: Executive Officer 1-44-79
Adeleke, S. O. .. Executive Officer 1-4-79
“Adeleye, A.E.. | Executive Officer “1-4-79
Adelu, A. I: .. Executive Officer 14-79
Adélumo, O. D. .. Executive Officer 1—4-79—
Adeniran, Miss R.O.. Executive Officer- 14-79
Adenugba, Mrs C, A. Executive Officer " 1~4-79
"Adenugba,D.T.  ..- Executive Officer 1~4-79
Aderinto, A.B. ....- Exécutive Officer —' : : 14-79
Adesina, S. B. '.. Executive Officer 1-+4-79
Adesuyi, O. M. .. Executive Officer - : 1-4-79
Adewale, D. O. .. Executive Officer . 1-4-79

. . Adewale, Mrs E.T... Executive Officer _. : 14-79
—Adewunmi;I.A.  .. ° Executive Officer > . Lee 1-4~79
Adeyemo, G.S. .°... Executive Officer . 1-479
Adeyemo,R. F.:  .. Executive Officer _ 14-79
Adeyeye, J. .« Executive Officer ~4~79
Adiakpan, B. B. .. Executive Officer _ - 1-+4-79
Adirimo,J. A. Executive Officer ° . “1+4+-79

, . _ Afam, A. -- 4. Executive Officer 14-79
Aganga-Williams, Mrs
oO. . .. Executive Officer- > 1-479

—. Agbebaku, Mrs J.B. - Executive Officer 1-4-79
; Agboola,O. A... .. Executive Officer 1—4-79

. Agboola, L. L. Executive Officer. . 14-79
Agboola, R. A. Executive Officer - . 14-79
Agwuziam, R.A. ..° Executive Officer . . 1-4-79
Aideyan, Mrs E.J. ... Executive Officer ~~ . 41-4-79
Ajayi, Mrs C. A. Executive Officer . 1-4-79
Ajayi, I. A: Executive Officer ~ . _ 14-79
Akade, MrsI.' - Executive Officer 14-79
Akadiri, Mrs C. A. .. Executive Officer ’ 1~4~79
Akinlaja,.Mrs A. A. 2. “Executive Officer . 14-79
Akinnibosun, B. O. :. Executive Officer — : 14-79
Akinpelu, Y. .. Executive Officer . 1-479
Akinrinwoye, Mrs F.. Executive Officer '. 1-79
Akinsanya,Mrs A.O. Executive Officer . [| 1-479
Akinwumiju, Mrs $. B. Executive Officer . ‘ 1-44-79
Akomolafe, I. - -- Executive Officer ~ 14-79
Akpan Mrs N.J. ... . Executive Officer 14-79— _ Aladesanwa, S. .. Executive Officer 1-479

M
e
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‘* Ejtawoko, L. A.
. Ejideh, C. S.
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| PROMOTIONS—conttuued
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- Anyanwty&8,Or <a.
Apena, J. O. cas
Aransiola, M.- . +

Arewa, Me0. - ae
Arinze, L F
Revels,BB..O. a

. Awe,Mrs E, T, +f

_ Aweniya, O. H. ee
Ayi, E, 1. “
-Babalola, Z. A.
Bademosi, A. * .
Bakoshi, Mrs-C. Vi .:
Banjo, Mrs Ss. L : oe

‘Bankole,P. A...) «3
Bassey, D. A.
Bayode, S. O. Lise
Bello, H. B. re
Bisiriyu, I. A. we

- Bolaji, J. J. Soak
Coker, Mrs A. ws.
Comla,G.K. ~ —.
Dada, M.S. - ae

’ Daramola,B.0. Sek
Daramola, Mrs V. D.

’ Davies, A. O.
Davies, A.-O.. : : .
Dibie,G. 0."
Dicjemach,Mrs G. 6.
Djukpan, D .
Ebili, A. R.

Egbunike, I. MM. :..
Eghwro, M.E. wb

Eluyera, R.O. = ws.
Ene, Mrs8. . _s
Enyiekpon, A. F. >...
Erhaboh,O.L. —..
Erhuanga,oO. Les

. Erume, A.A... +e!
- Essah, R. E. ary
Etah, U. E. +e

. Etim, Miss H. O. >...
Eyo, Miss B. M.E. ...
Fadiya, A..
‘Famakinwa, I. M.
Famoyin,J. O. we
_Fashani, S. A. a

- Fashola, Mrs, F.' Se
Fowler, Mrs A.C. ;

. Garbadeen, Y. A. ....
Hart, Mrs P.D. . *s.
Ibileye,Mrs C.I.

. Idele,P.S.
Idowu, B. . im te

Tlupeju, M.O. .
Ini-Ebong MrsE. 0."

. Inyiriofor, G: C. os
Iwe,'U. O. Cate

~ elppolntment

Txeoutlve cn
jéxecut va Uineer
enutive Qticar
lixecutive Qfieer

  

  Executive Officer
Executive Officer
Executive Officer Executive Officer
Executive Officer
ExecutiveOfficer
Executive Officer
Executive Officer
Executive Officer
Executive Officer

leer

axecutive Officer
” Rrecsutive Officer

xecutive Officer

Executive Officer.

Executive Officer _
Executive Officer ©

' Executive Officer
Executive Officer -
Executive Officer
Executive Officer
Executive Officer
Executive Officer
Executive Officer
Executive Officer,
Executive Officer
Executive Officer ©
Executive Officer ~
Executive Officer
Executive Officer
Executive Officer
Executive Officer ~

4 “Executive Officer
Eboda, ‘T. O: oe Executive Officer

Executive Officer
Executive Officer
Executive Officer

: . . Executive Officer
Executive Offic

Executive Officer
‘Executive Officer °
Executive Officer

-. Executive Officer
Executive Officer
Executive Officer
Executive Officer

* “Executive Officer.
Executive Officer _
Executive Officer
Executive Officer

”
.

Executive Officer
’ Executive Officer

Executive Officer °
Executive Officer ©
Executive Officer |

._ Executive Officer. _
Executive Officer *
Executive Officer |
Executive Officer
Executive Officer
Executive Officer
Executive Officer - oO
Executive Officer
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i
- at

et

as
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PROMOTIONS—continued .

_ Department Name Appointment Date of
: to, - . Promotion

Office of the Head of Iwobho,S.S. Executive Officer . 1-479 --
Service (General Iyamabo,A. .. Executive Officer we : 1-4-79
Duties)—continued lyiabo, F. E. -» Executive Officer - we 2 1-4-79
PG Jaji, O. M. + Executive Officer . a 1-4+-79 -
i John, F.B.  .- Executive Officer . oe . 1-4-79 ©
i John, Mrs H. .. Execttive Officer ‘ » ° 1-479
i . Kadri,T.A. ~ +. Executive Officer . . 1-4-79

: Kemiki, A. O. ». Executive Officer . es,
: “Lagunju, Be 1. Executive Officer ne an
: . Laleye, 5. 0. a. Exeoutlve Officer hs es
: Lawal, A. 0. 1. Executive Officer .- ns ‘
: Lawal,3, A. va) Executlve Ofvat ‘a aa
i Luweretive, Mis CG. -.  Btecutlve Oflcer an
a Lawyer, M, v1. -Executlve Offleet ‘ nae
: papal COU rs détewutlve Oliver - us ms

: Whemekentugad
\ és jeecullys tie vi vi
N met ' _ Seteeitve CFHee > :
Reale, Mea I: = [eteeniye Gee 3 :
Ma ruthrf: ose: Bpeeutive Ofhere be :
Malewe, P. = Executive Offer ts o
Ma Fini A BR. Re +: Executive Officer . : rs

: - Manre, 8 t+ Bxesytive Officer t “
: Nowaehaki,‘A I, Executive Officer . re
> Nwaogu, M.-C. Executive Officer - .
: Nwokacha, 'T. A. . . Executive Officer oe .

Nwoye, R. I. Executive Officer >
Nzobiwn, C.'A. Executive Officer an

a Obajolowo, L, A, ExecutiveOfficer .&

  

 

Obatayo, I-70.
Obi, 8. O.
Obieke, P.
Obioma, J.
Obuseh,P. S.
Odedeji,. MrsL. oO. ..
Odeh, Mrs C.F.

we

Odemikhe, Mrs T. O.
Odulaja, Y.
Odungide, A. H.
Offiong, Miss M.
Ofolu, M. P.

_ Ogbeni,M, UT.

~ “Ogiamien, Miss E.Ne.
Ogunjobi, O.
Ogunko, G. B.
Ogunkoya,Mrs O.

*

 
 

  

  
   

 

Executive Officer
Executive Officer.
Executive Officer —
Executive Officer
Executive Officer
Executive Officer
Executive Officer
Executive Officer
Executive Officer
Executive Officer

. -Executive Officer

’ Ogunleye, Mrs C,"AL
Ogunleye, Mrs C; A.

30 Ogunyinka,'T.O.
Ogwudiegwu, Y. P.
Ojeanelo, Mrs I. M. ‘
Ojewole,-ViA.
Ojiefor, GB.
Oji-Okoro, H.
Ojogun, MrsS.
Okanlawon, R.
Oke, M, O.

ee

oe

Executive Officer
Executive Officer
Executive Officer

7 Executive Officer
Executive Officer
Executive Officer
Executive Officer
Executive Officer
Executive Officer
‘Executive Officer
Executive Officer

.. Executive Officer .
Executive Officer °

__ Executive Officer
~ Executive Officer
Executive Officer
Executive Officer
Executive Officer.
Executive Officer-
Executive Officer*
Executive Officer

Okegbenro, Mrs C. T. -Executive Officer
Okenathe, P.
Okhudeigbe, M. O....

- Okoh,J.
ee Okopi, G. A,

- oe

Executive Officer
Executive Officer .
Executive Officer
Executive Officer

ea
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Service (General —
Dities)—continued

' Okunola, Mrs R.A. ..
_Okwara,"A. Ev ae
Olakinye, Mrs D.

- . , " . : . ° ~ . Q

PROMOTIONS—continued

Department. Name . Abpoititment

Office of the Head of.  Okpara, Mrs EA. as ‘ExecutiveOfficer
- Executive Officer
Executive. Officer °
Executive Officer

-Olaleye; Mrs A. 'T.. ‘Executive Officer "
Olawale, i r ... Executive Officer cai
Olawale, S. ExecutiveOfficer +
Olorutisola, Rie F.D. Executive Officer a
oilowo-Oribi, A, - Executive Officer as . 46

Olowu, J. 0. Officer ° ‘ ‘a
. Olukoya, Mts A, A. .as. Offiear , as “os

 

  
   
 

 

 

  
 

 

’ Oyawoye, Mrs C.A
Oyetimehin, J. A. ..
Ozoemena, Cc. QO. .4.

 

   

Olupltan, Mrs 0. M. Officer - te.
Olupona, Mes 7, B, Officer re: us

z Oluponinile, MerB ia Offiest te, ts
. Glutny, I,er oan Offiest . tt Vi
CO a btAebot! Hilest mn u

= flu H I i Hb ii nm
. é . i if Ute ii aa

aeeUlUy IleGs Uh! IGE i ;
ae . mane Rs A: “na ve Gfiiese i :
cena Yo. 3 maPRD ‘ ott OFIFRE i t:

Ceol i FHAFABRE ae 0} HEEF tt a
Tg ‘Omornyi, F ogy Officer rte vt

poe s Qmasa, 0; ' Officer ' ’
2. nadine, 8. A eo Officer tee :
we Onoegha, J. Ee. a Officer ote

~ Onyia, wea ., Officer
Opabiyi, P, O, . Executive Officer
Openibo, Mrs A.A... Executive Officer

' Orekan, MrsA, . Executive Officer
Osibogun, Mrs M. B. Executive Officer
Osom, E. . Executive Officer
Otaiku, T. T. Executive Officer
Owasanoye, B. O.. Executive Officer _
Ownuasu, C. Executive Officer
Oyadongha, D. M. Executive Officer ,
Oyagha, J. Executive Officer -

Executive Officer —
Executive Officer
Executive Officer’

Peters, E: O.. .. Executive Officer
Roberts, J. O. . "Executive Officer
Saheed, M. .. Executive Officer
Said, Y.M. _ .. Executive Officer
Salami, Mrs H. E. ..
‘Salami, Mrs H. E. .
Salawu; A., ° .
Sangosanya, Oo. - 4,

_ Sapara, Mrs 3.0. 2. |
Sawyer, Mrs A. O.
Showunmi, J.O.. . >
Simpa, S. A.
Soremekun, Mrs D. M.
Sulaimon,;Miss F.

Executive Officer
Executive Officer

. Executive Officer
Executive Officer
Executive Officer
Executive Officer
Executive Officer

- "Executive Officer
Executive Officer
Executive Officer

Sule, Mrs M. Executive Officer
- Sule, R: Executive Officer .
Sunmonu, ‘Mrs M. ‘A.
Tiamiyu; Mrs A. L. .

~ Tuashe, Mrs V. B. ..
-Uadia, S. I. 7 Se
"Udofia, G. E. i
Udoh, S.A. - ok,
Ugiagbe, Mrs V. O....

' . Ugorji, U. F. ie
. kim, Mrs E. Y.- B. .
“Ukpabio, ALE.

|

Executive Officer
Executive Officer
Executive Officer
Executive Officer
Executive Officer

.Executive Officer:
Executive Officer
Exécutive Officer
Executive Officer
Executive Officer . -

{
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PROMOTIONS—continued /

Department Name Appointment Date of
. oe . Promotion |

Office of the Head of Ukwa, E. U. _,. Executive Officer © - we wat 1-479
- Service—(General fUmeadi, M. A. C. Executive Officer =. ww vs we, 14-79
Duties)}—continued fUmoh, Mrs G-E? Executive Officer we ee 44-79
me oe . Umuyah, M.J. .. Exécutive Officer. Poe Las 14-79 .

— Unuabona,G.E. -.. Executive Officer —~ mee as 1~4-79:
‘Utomi,G. _ - .... Executive Officer tee ue ee 1479

i Vincent, A. A. Executive Officer - .. 1-479:
.. 4i“Wande, C. A. Executive Officer . . “1-4~79 -
i“Williams, MrsV. A. Executive Officer . oe. ae 1-4+-79

‘Williamson, A.A. .. Executive Officer ~ ae ee 1-479

- Willoughby, E .. Executive Officer By .. 1-479
* Wintolu, A. O. Executive Officer a ae 1-479
yaar Mrs 8. J. .. Executive Officer oe os 7 4-4-79

Ministry6f Civil Avia-  Bulus, M. .. Senior.Technical Officer’... . ... 1-10-78.
tion ' Chikwendu, I. O. . .. Senior Technical Officer ... ..: 1-10-78

Ebuzor, R. O. .. Senior Technical Officer. -.. «. 1-10-78

Edukogho, A.O. |... Air Traffic Control Officer, Grade I -.° 1-10-78
Eguere, S. D. ..» Senior Technical Officer . >. -1-10~78
Ekine, M. T. Senior Technical Officer we -. 1-10-78 ~-
Evumena, M. W. .. Principal Technical Officer, Grade I... 1-10-78 ~~
Yiwola-Oworuntan, Principal Technical Officer, GradeIT it0-78

Kalu, U. .. Sénior Technical Officer eo we 4-10-78 ,
Karimu, I, D. ... Senior Technical Officer “oo. 1-10-78. |

' Mbede, I. E. '.. Air Traffic Control Officer, Grade I -. ° 1-10-78
Ntaka,AA, Principal Technical Officer, Grade IT 1-10-78.

— . Ogunieye, K. B. Air Traffic Control Officer, Grade I. . 1-10-78
r Okiwelu, F. C. Air Traffic Control Officer,GradeI .. fp 1-10-78|

° Okpareke, S. I. Senior Technical Officer. .. ~ 4. °: 1-10-78"
Oni, J. F. Air Traffic Control Officer,. Grade I -.. (2-10-78 |;

a Orisunmibare, G. A. ‘Air Traffic Control Officer, Grade II .. 1-10-78 |
Sowoolu, J. T. ‘Air Traffic ControlOfficer, Grade I 1-10-78

Ministry of Finance ~ 1Olukoga, MrsM.O. Higher Executive Officer (Accounts) 7-9-78

Ministry.ofIndustries Okafor,.G, C. Chief Industrial Inspector .. .2 > 26-7~79
Okwura, A.O. * Assistant ‘Director (Industrial Inspecto-, oe

oe rate) as 26~-7-79

Ministry"of Internal Areago, A. — CateringSupervisor . 1-11-79
: Affairs .- . . ee Ce,

State House Olatunbosun, R. O. .. Senior Clerical Officer weg) ee 2012-79

.Ministry ofWorks . -Aigbe, J. A. Principal Electrical Engineer 0 1+-7-78. =.
: : Hassan, M. F. - Principal Electrical Engineer . 1-7-78
_— Hussain, K. .. Principal Electrical. Engineer . ine 1-7~78

~ Igbai, K. - .. Principal Electrical Engineer -- 1-7-78
Mincheyv,I. G. .. Principal Electrical:Engineer 1+7-78
Ndu, N. M.. .. Principal Electrical Engineer’ ay. 1+7-78.
Nwabunoh, J. I.  ..._. Principal Electrical Engineer 7 -.  1-7-78

~ Toozy;Z. H. ... . Principal Electrical Engineer . .. | 4-7-78.
ee Yee, A. T: . .. Principal ElectricalEngineer a 1-7~78

Police _ Abaimu, A. ‘,. Inspector 1-6-7
* Abalogu, M. -'., ‘Inspector .. we '. 4-6-7
Abuseh, E. Inspector oe oe 1-6-79

: Achodo, 8. nspector See oe '1-6+79
Ada, S. .. Inspector. a ge .-° -1-6-79
Adai, A... . Inspector ote, ‘. «. 9 1-6-79°

' Adamu, M. . - .. Inspector vee one woe 165-795
Adeagbo,G. ~ ,. Inspector ©... aa ve 1~6~79 -
Adebite, S. .. Inspector © i. ee ee 15-79

_ Adeboye,O .. Inspector ae Ne as 1-6-79 |
Adedeji, M .> Inspector ae c™ wee. 1-679 |

- Adekeye, ¥. .. - Inspector ee ve aa16-79
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; ifs PROMOTIONS—coniinued |

Department zo Name Appointment Dateof
a Lye * So Promotion
Police—continued: .., . Adekolu,J. .« Inspector , . . - : 1-5-79

, . --Adelowokan,G. — Inspector . . « * 1-5-79
Adeloye,J. Inspector: . . 16-79.

- Adeniran, A. .. Inspector . . - 1-6-79
Adeoti,S. - .. Inspector . 1-6-79  -

. Adesoji, A. Inspector ~ 1-6-79 .

Adetosoye, F. . Inspector — - 1-6~79
-Adetunji,B..- «2 Inspector | . 1-6~79

- Adeyefa, C. .. Inspector . 1-6-79
Adéyemo, T. «. Inspector . . 1—5-79 -

: ' Adigun,S.. .. Inspector - 1-6~79
| Adora, S. . Inspector . . 1-6-79

Afolabi, A. Inspector : 2-5-79
Afolabi, L. .. Inspector . . 2-5-79
Agbaman, G. ’ 4. ‘Inspector . . 2-5-79
Agbazue, O. ‘Inspector - 1-6-79
Agbonhaha, A.~- Inspector . ‘1-5-79

Agboola, Z. Inspector . -.  , 1-5-79
Agu, B. .. Inspector . . 2-5-79
Agu, C. ... Inspector .. 1-6-79
Agukwe, F. Inspector. ' : . 1~5-79
Ahanon,F, Inspector - . 2~-5-79
-Ahiakwo,.M. Inspector ve 2~5-79
Ahmed, Y. .. Inspector . . 2-5=79
Aibuki, M.. . 4 Inspector 1~5~79
Aighirior, J. - .. Enspector _ 2~5~79
Aiyemoh, F. Inspector . _ 1-6-79.

* Ajadi, I... .. Inspector | . 1-6-79
, .  ° Ajayi, S... . . Inspector : 2-5-79

+ - Akande, A, Inspector 2~5-79
Akande, D. Inspector . 1-6~-79
Akano,J. ~ -. Inspector ; 2-5-79

. - . Akeh,N. .. Inspector - . 1—6-79.
Akhidve,J. .. Inspector . ° 1-5-79

\ Akinbuja, A. 4. Inspector : 1~6-79
% Akinlotan, J. +. ‘Inspector . 1-6-79
3 Akinpelu, G. -'x. Inspector : 2--5+79

Akinroye, M. va» Inspector .. 1~5-79
* _ -Akintewe,M.:. ©... Inspector 1~6~79

’ Akintunde,J.  . .. Inspector. 1-6-79
Akinwale,C. .. Inspector . 1-6-79
Akong, E..- | .. Inspector _ : 1-6-79
Akpakpan, O. .. Inspector . 1-6-79
Akpan, E. . Inspector ~ 1-5-79 |

i Akpan, E. .. Inspector + 1-6-79 —
Akpan, O. ..- Inspector . "2-5-79

. Akpoghoh,J. . -Inspector* : . 1-6-79
Akpoyibo,D. Inspector : . 2-5—79
Akunne, P. Inspector . 2-5-79
Akusobi,J. Inspector _ 2-5-79

. Akuwuike, S. Inspector 1-5-79
Ali, A... Inspector =~ 1-6-79
Alimasunga, J. Inspector- 1-5-79
Aloba, B. ’ Inspector 2-5-79
Amadi, D.’ Inspector _ . 1-6-79

. Amadin, R. .. Inspector ‘ . 2-5-79
: Amakuro, E. .. ‘Inspector. . 2-5-79 |

- -  Amanze, C. Inspector . 1-6-79
Amiegbereta, J. . Inspector. . . 1-5-79

*-. Amodu, O . .~ Inspector . . . 2-5-79
‘ Anekun, F. ‘,. Inspector ws . we, 1+-5-79

- AniiO. .. +. ©... Inspector va \ as 2~5-79
Animan, L - .. Inspector . we D5~79
Anude, L. _ «e Inspector oe . as 1-6--79:
Anyanwu, E. .» Inspector. o . +e 1-6~79
Arimie, E. +» Inspector ve es .. . 1-6-79
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PROMOTIONS—continued Boo

. Department oo Name Appointment . Lo 7 Date of
. = . a , - Promotion

Police—continued .. Arogbode,K.° .» Inspector... cewe 6-79
. : Arowolo, G. .. Inspector ee mae we 1-6-79

: Aruleba,“L. .- Inspector oe oe . i.e 1-6-79 -
an ’ Asansho, A. ~  ., Inspector: tees we Lan 1-6-79

we. ’ Asiegbu,J. .. Inspector | wee ae, .. 2-5~79
_ Awe,B. .. .° - .. Inspector — .,; ae 2 25-79.
# Ss _ Awo, E. .. .- Inspector . yee .e oye | 2-5~-79
Po ’ Ayeni, A. -. -,. Inspector .. oe oa 2-5—79 ~

- Azodoh, T. =. Inspector oe Lee _ 2-5-79

Bailey, O.- .. Inspector + oe Ty, 1-5-79
‘Bannison,U. ~ =... ~=Inspector =: Sas oa, 2-5-79

. » Bassey, O. .» Inspector —. te _— we 1-6-79
’ ‘ : Bawa, M. . .: Inspector ne os be 1-6-79

: Benibo, P. .. Inspector .. mek.4-6-79
. Bolaji, J. .. Inspector... we ve 1-6-79

Busari, S. .. Inspector | we ee gg 145-79.
Biu, H. .. .. Inspector — oe 7 1+-6-79
Briggs, A. ... Inspector oa a Lone 1-6-79

— ne Bungwon,B. ~-  .. Inspector .: Soa ve | oAS-79
~ ‘Cnovughakpor, F. .. Inspector we be ay 1-5-79

_--Chinye, S. ' -y.: Inspector» Lae! . oa. . 15-79...
’ .- Chukwu, N. .. Inspector wee a BBRT9 FS

Chukwuédo, N..  .. Inspector - we “. . ae 1+6-79.
Dauda, S. ... Inspector oe | wa. ae 1-679
David, O. .. Inspector wed mo, wc) 2-5+79

’, Dawodu, M. :. .. Inspector - wel Le we I~6+79 -

’ Ebalu,A. © -.. ‘Inspector | we an oa. 2-579
i Eboh, C. .- Inspector mae mon 3. t-6~79
| Echemazu, G. .. Inspector - ee ae : .e 2-5-79
: Echeng, E. -- Inspector - o. oe -: . 2-5+79
! ‘Edet, 0. .. Inspector eete wove, 1-5-79

|) Bdvoa,G. > >... Inspector ° cee ef 145479
". 5 | Ediale, P. .. Inspector A we “yet 145-79. -

' oo. ¢ Edoh,E. . ' -",, Inspector .. oe .. 2-5-79
Egbuaba, G. ~ ... Inspector oe oe . 2-5-79
Egharevba, S. +. Inspector” ae Tee, .- ?} 1-5+79

: Eghawere, M. _«+ Inspector . +... ee. »e |, 1+-6~-79
Egitanghan, A.  ... Inspector oe .. 4. | 265-79
Egwele, B. » +» Inspector - ., a : wei

|

1-6-79.-
- Ehichioya,P. = ¢.. ‘Inspector: . e a .. | 1-+5-79

~~ |. Ehigiator, V.- - Inspector ~. we “ . 4-6-79 ©
: ‘ Ejoh,C.  - -«. Inspector os be 4, | (2-5+79

| Eke, G. .. Inspector ~~ ... ae we) 25-79
_ Ekpenyong, U. -. Inspector “©... .. . as | 2-5-79

-: Ekun, E; -. Inspector we .. ee |. 1-5-79°
' Elebe, C. . .- "Inspector ws . | 25-79 ~
Eleye-Datubo,J. ~» Inspector - ee . 4 1-6~79
Elogbamian, C. .. Inspector. . . | 9-5-79

- Elum,B.. .. . .. Inspector _ . | 46-79
'.i Emeana, A. .. Inspector. ceo .. | 41-6-79
+  Emoka, S. = — -» Inspector .- ae oe 1-5-79
¢ . Emordi,.M. — «. Inspector: ee . oe 1-5-79
4 Ene, C. -» Inspector -. - , . oy 1-5-79

'  Enele, R. -- Inspector  . .. . a " i: 1-6-79:
Erhabor, M. ‘ve. Inspector ~ — ., os .... | 2-5-79

' Erhabor, U. .» Inspector .. os ae .. 2-5+79
Erhomosele,J. .- Inspector we .. ..  .. 1-5=79
Eregho,S. -- Inspector - see os . e 2-5-79 .

’ Essang, O. _ ++ Inspector ~ ee Ta -- > 25-79
_ Esene, C. > «+. Inspector’ a + ae 1-6+79

‘Etta, E. _ .¢ “Enspector + ve cee, ly 925-79
. Etim, O. .-- Inspector Le .. cee. 1+6-79. 0°
Etumnu,J. - .» Inspector . ee . . 9-5-79 -
‘Ewarah, M. . +» Inspector — en. .- my 2-5-79 .

oe . Eweama,E. -. Inspector oe Lae, e 1-6-79
Eze, C. _ / «ee, Inspector: Sone, »+.. 1-6-79

ee
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PROMOTIONS—continued °

Department . Name Appointment Date of
Promotion

Police—continued ee Ezeagualu, A a Inspector . te . 1-6-79 |
Ezeh,C. -» Inspector 1~6-79 .:

° Fabiyi, M. .. «+ Inspector oe -. °1-6-79 7
Fadamitan, L. : .. Inspector ‘ . o 1-5-79:
Fadoyin, S .. Jnspector . . oe 2~-5-79 {°
Fajwuyighe,E. . Inspector . . . 1-6-79 1].
Falo . Inspector . . : 2-5-79

_ Fatai, "A. .». Inspector _ 7” : : 1-6-79} .
Folorunso, G. .- «inspector .. . . 1-5—79

_ Gani, G. , .. ‘Inspector - ‘. . 1-6-79:
Gbadamosi, G. .. ‘Inspector oy . . 2-5~791

* Gbasha, C.- -- Inspector : : . 1-6-79°
Iberi,.T.. . .» Inspector a /. 21-66-79
-Igawane, T. .« Inspector .. . . 1. 1-5-79
Ige, D. .. Inspector wae . 2+-5-79

o Ike, C. .. ‘Inspector : . 1-6-79
Ike, R. - ‘.~ Inspector — . 1-6-79
Ushehontio,M. ——.. Inspector | rr 1-579

_ Ikotekpo, D. «+ Inspector ) we we 25-79
Ikpaisong, B .. Inspector . oe wee d-6-79°

‘ Tlesanmi, J. . Inspector . j -. . 2-5-79
* Tikanah, M. Inspector . + . 1-6-79

, ‘Tloba, P, . Inspector . ws . 2-5-79.
‘Imafidon, E. . - Inspector . . : 2-5-79
Imeh,I. .- inspector - ae . 2-5-79:
Innenemoh, E. .. inspector . : . 1-5~-79°.
Inyama, C. .» Inspector ae . 2-5-79
Inyang, B - ,. Inspector ‘ we 1-6-79

‘ Ireyi, S. .. Inspector 5 . oe 1-6~79
Iriekpen, I. .. Inspector . i . 1-5-79

- Troanusi, A.* i. Inspector aed . 1-6-79 ©
’ Trogho, O.. -.. ‘Inspector . 1-6-79 |
Isegen, A .. Inspector . 1-6-79
Isiofia, D.- .. Inspector - . 1-6-79
Isrhierhien, F. - Inspector 1-5-79 .

- Twuagwu, A Inspect or 1-6-79

James, P. . Inspector ..) -2-5-79
Jessie, I: Inspector... > 2%, » . 4d-6-79
Jibril, J. .. Inspector “37 2-5-79
‘Jideofor, P. .. - Inspector _ ae 1~5-79° .

_ John, A. . Inspector a - +. >, 25-79
Jomani, M. .- Inspector oe .. 1-5-79
Jonathan,G, Inspector 1 . 2-5-79
Kadiri, S. .' Inspector : oe 1-6-79.
Kagoma,J.’ .. Inspector . . . 1-5~79
Kaji, P. . Inspector . . . * 4-579
Kangiwa, S. . Inspector . : 1-5-79 -
Kanu, K. Inspector Tee . 2-5-79
Kashin, 5. ~~ Inspector wna : 1-S-79
Kemme, P. - . -Inspector . ee . . 2-5~79.

' Kogbodi, J.. ‘Inspector oe . . 2-5-79
Konuga, M. ‘Inspector. 2.8 : . 2-5-79
Kuye, T. - Inspector we mo ‘ 2-5-79

Lakunle, J. . Inspector ea Loe oe 1-6-~79 |
Larnidi, Y.° . Inspector Ar ae os + 2-579
Lawal, Y. . Inspector ae ¥ e 1-5~-79

- Lawrence, M. . Inspector . . . 2-5~79
- Lohzi, Y, Inspector - 1-5~79
‘” Longe, O. Inspector . . 1-6-79 .

_ Maduabuchi, A. Inspector. : . 1-6-79 ©
* 3. Maduka, V. . Inspector ».  1-6+79
'  Madungene, 8S. . Inspector : . .. 1-5-79

: Maina, M. ‘ . Inspector . a 1-6-79
: Malasowe, I. Inspector : : ‘1-6-79

Mamman, E. Inspector : . te
‘s _ -5-7Mandawati, 5.

~.

Inspector
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PROMOTIONS—continued

Department 7 Name — 4 Appointment : “Date of
“, ; — : os ‘Promotion-

Police—continued Marwa,J. .. Inspector. eel ae la. 1-5+79
. ' .  Mbachu, R. - ,, Inspector. se oe .. . ,1-5-79

~. Mbah,L, + Inspector |. oa oy. 7° 1-6-79
Mbarah, Ss. “1. Inspector” = a. Pe, . ~—-1-6+79

_ +. Mbata; i .. Inspector oe ae an 2-5-79 |
” Mbele,V. .. Inspector | .. Be, 1-5~79
Mgbolu,J. .. Inspector .. ee we 2. 1-6-79
Minikwu,S.- .. Inspector bel ees ws 1-46-79...

~ Mokena, J. .. Inspector . a Boy, as 2-5~79 | °
Mokwenye, L. .. Inspector ee we es 1-6~79
Mordi,E. ———.. ‘Inspector we ee oe 1-6-79

_ Musa, M. - us Inspector - 4 oe _- 1-46-79
Negere, M. .. - Inspector .. ee 2-5—79
NeamayoletaMM... Inspector ee ee 1-6-79.

-  Nkemchon, L. «. Inspector. oes Doge - 1+5-79
TO, Nkemdinian, J. -.... Inspector - Lae i oes 1~5~79,

Nkwo, E .. Inspector i 1-5-79
Niiam, H. , . .«.- Inspector He. oa. ‘uw. 6 1-5+79
Nodi, R. . «+ Inspector’. ae rs 1-6-79
Nwachukwu, A. .. Inspector © we . “ oN.) 1-6-79

| Nwachukwu;B. -. Inspector_ we . 4. | -2-5-79
7 . > Nwachukwu, V. .. Inspector”. 9 3.7 Dae es. - 2-5-79
| , Nwakwesi,H. - °.. Inspector eo. - we. » ot. > 1-5-79
so a . Nwaokike, A. «. Inspector we .- -i4.  , 1-5~79

Nwaokocha,L. . .. Inspector _ .e ge ot ee 16-79
Nwankwo; F. °° .. Inspector: ee tee as 16-79 |
Nwene, V. . +. Inspector _ ae oe we 1-6-79
Nweze, G. ~  ..-- Inspector moa. ST ee lee 2-5-79 '
Nwogu, M. -» Inspector ae oe _ 2-5-79

_e Nwokeotube, T.: .. Inspector Lee we: aan 2-5-79 ©
os Nyeohia, M. - .. . Inspector — Loa Tey, 2-5-79

ae a Nyuwa, B. ... Inspector. wee oe ae 1-6-79
Nze, C. ..5 «» Inspector: “7 687k 679
Nzeduru, O. .. Inspector ee .. os 1-5-79
Obada, T. © .. Inspector © ~.. ae ..  -1-5-79.
Obaika,J. .+ Inspector ee Ge we > 1-5-79

os , Ds Obakpee, E. ' 4. Inspector - oe 3 ee «2. 1-6-79
- . _ QObaminuru,M.  .. Inspector =. * .- -.-:1-6-79
a Obasohan,J. .. Inspector’ tae a ae 1-5-79

7) Obazua, Fe. .. . Inspector oe . we 1-6-79
oo. a Obeten, O.. .- Inspector os ee oe 2-5-79 -

Obinabo, V. ' .. Inspector . . +e © we eh5-79
_Obiora, S. .« Inspector . - es, “4. 1-6-79°
_Obot, P;-.. .- Inspector — .. oe we 1-6-79
Obu, E. .. . «+ Imspector- -  .. ve ».» . {-5+79 .,

. - Obuebite, R. _ .. Inspector | <7 as 2». 2-5~79°
— ! Oche,C. -» Inspector Le oe oe ‘1-5-79

— Odewande,I. ;...-Inspector . eae a ‘1-6-79
Ce Odiari, J. -,. Inspector ces ae ~  D5=79

Odozi, J. .. Inspector *e - es oe 1-6-79 -
Ofoesuwa, T. .» Inspector +e ogee ws 1-6-79
Ogar, T. ..., Inspector ~  .. tee . 2-5-79:
Ogbei, L. - ». Inspector cee aad 22 2-5+79-

- Ogbeide, G. -. Inspector. «we .. 1~5-79;
Ogbonna, S. . .-. Inspector | ee we .e 1-6-79
-Qsbonaya, E. «. Inspector ee! tee. 2. -1-6-79.
Ogbu, A. . . .-.. . Inspector: ee oe .» . 1-5-79 |

. - +> Ogbuchi, J. _ «+ Inspector - cee 4 lee | 1-6+79
OO Ostugo,|Cc. .. Inspector. a Lee +. 1-6-79 |

- Ogolo, E. -- Inspector Ta o ae 1-6-79 -
Ogori, M. .- Inspector ose ‘ .- -- ° .2+5+79

_ Ogun, A. _ ..° Inspector — Lowe a 1-6-79
~ Ogunboye, O. .. Inspector . |. 3.) aeee 1-6+79

Ogundana, A, -- Inspector wo an .- 2-5-79 |
Ogunfowora, E.  ..-Inspector” © ..- 2 ows «.. 1-6-79
Ogunode,J. ’ .. ‘Inspector _ wo - «- 2-5-79

- . eaten
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*" PROMOTIONS—continued

_ Dep wtment : Name wx Appointment re ‘Date of |
nn ; oes a oot - Promotion

| Police—ea .nued © .. Oha, M. .. ,. Inspector — oe “4a, 1-679
re , Ojeifo,L. . . *.. Inspector ae ee: ae 1-6-79

Ojemeri,;S.  . — ws Inspector eee et 2-5-79
‘ Ojo, BE. ... “ ,. - Inspector. ae em - 1-579

' Ojo,J. °..  ° - «. Inspector ae: a, ve 1-6-79
- Ojclowo,T. .«” Inspector: ee ae a 1-6-79
, Okafor, C. - “ .. ‘Inspéctor oe ws * o..  -I-5-79

iOkeah,M. . .. Inspector. Jas owe eee 1-5-79-
Okechukwu; A. . .. \Inspector cee ws ae 1-5-79

—— _..  QOkeogu, A. - ,. - Inspector. cas an - es 1-5-79
Se . Okoeki, Av x Inspector | .. ae os 1—5-79
4 : > + QOkere, J... -  ..2 Inspector os ” ee -. 46-79 -

Okoi, E. .. . | as. Inspector - oe a we 1-6-79 |
Okojie, D. . , +» Inspector | cee ee ee S 16-79

Poo. : Okojie, L.. .. Inspector ws . ae 1-5-79
roo : Okolo, I. >. ~~... Inspector vee. eS . 1-5-79
wo / Okon, I... -t. Inspector .. °.. - .. “4... 2-5-79
Ct Dose -Okon, J... . «ae :Imspector — ¢.. ee - «0: 2-5-79

- Okon, M. .  -. «. Inspector _- cee, oes “4. 1-6-79
_Okoro, N. . «+ Inspector -- oe . ‘J. | 265-79

ee - Okosun,|Cc v. - Inspector A ae. eae» 1-679
ge . Okoye, E. *,. Inspector . Dae 1-5-79
Do , Oo Okunzuwa, M. .. Inspector be “os we 2-5-79

Okwazu, E. .. ~ Inspector: en oa, 1-6+-79
: . Okwelu, P. .. Inspector. ee ae 2 1-5-79 ..

& Okwori, S. | - .. Inspector ay . ws 1-6-79
/ . Oladejo, L. | : -,. ‘Inspector . ce, fo. 6° 1-479

_» Olaoye, J. «28 «« Inspector. -_ .. | . - oe 2-5-79.
“ Olegwe,G.. - —...._- Inspector See. ee - we 1-6-79

Omadachi, D. .. Inspector  .... oo -- £6-79 .
. Omeje, C. .- Inspector... geae 1-5-79
Omini, B. .. Inspector | .. Lae: oe 2-5—79 -

, Omini, E. _ 4. . Inspector oe me w 2-5-79 -
Omokhomion, C.- ... Inspector ~~... See .. _. 1-6-79
Omorowa, J. - .. Inspector oe voy. os 1-6-79
Onanya,B. - - ,, Inspector. ee ae 1-5-79°

. Onugbede,S. © ..; Imspector © 2. °° 2. tee. ©1-6-79
Onwozuruike, H. - .. Inspector Toya. “ae - ge 1-5-79
Onwubariri, .O. | ..- Inspector - oe .. moe 2-5-79 -
Onwubuya,P. .«° Inspector .e Pa .., 2-5-79

: -- Onwuka, F. ~.. .«. Inspector ue - ee es 1-5-79 |
oe... Qnyaoko, ML. ..- Inspector hae ak a. =, 1-+-6-79 -
“+. Onyeme, I. -.. - Inspector akws es 2-5-79

Onyiah,R. © . %. Inspector’... . ws -»  1-6-79

Opara,L,  ~ 7. -Inspector’ ws. wee > 15-79
Opebiyi, F. - .. .. Imspector © © .. + 4, 1-6-79 |
Orakwue,S.: ‘,.. Inspector ws we oe 1-6-79=

i -. Orji, Powe ... Inspector e Te: “4. 1-5-79"
a . Osadebe,I. _. ee Inspector ve 1-6-79. .

7 Osegbue,C. .- “'.. Inspector . oe, o ae 1-6-79 .
Osemwenkha, A. |... Inspector’ nies 5 ee ee 1-6-79 -
‘Osifo, A. “fi. Inspector ow. | Dy 1-679

7. ae Otene, A. ,..- Inspector - ee ws «» . 1-6-79 |
. Otene, J. | . se dmspector .... oa, ae 1-6~79
Dl Otoboh; PP. - .» dnspector oe oe as 2-5-79.

Oe . Otumunye, S. «+ ‘Amspector we we -. 1-6-79
ce - Owolabi, Je _ a+ -,mspector oleae eer ws 1-6-79
Los . . * Oyedokun, Sv - ... Inspector . ee wae. ae 25-79.

Oyekanmi, 1. . ..e (Inspector e ae ee 1-6-79
Oviawre,O. , ... Inspector + °. 46, “ae es 1-6-79

- Philip, A. ~~ ,, Inspéctor we oe ee 25-79
’ Ribina, A. _ «. Inspector ee 2 be 1-~5-79
Rubert, N.. .. ‘Inspector “ae ee as 2--5-79
Sadiku, A. - «Inspector eee ..: . 1-€6-79
Salami,S. - ~~~. ... Inspector. ee ae 1-6-79
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-PROMOTIONS—continued

Department Name — Appointntent. - _.! Date of

oe 7s . , ' Promation: .

Police—continuéd .. Sam, N. ., oe Inspector’ Lae we vee 2-5-79

_ ° Sambo, B. _ - .. Inspector. ay 7 oes 1-6-79 -

Samuel, L. -.. Inspector - ... wee oy, 1-6=79 .
Sanni, M. ’,. Inspector- ae te ae 1-5-79 .

 Suberu, S. ... Inspector. we . ws 1-6-79
Sule, U. .. .. +*Inspector | Lae! .. w. - 1-6-79

0 Sylvanus,J... °...: Ingpector ee Lies 1-6-79

oe . | Talabi, E ‘.., Inspector ws os - 4,  1+5-79

- : -Tarfa, K. .. Inspector ee ae oy1-6-79

Tarkumbul,D. .. Inspector ve . eae 16-79
mo Tenebe, A. ' .. Inspector ~~. ee ..  1-6-79

: Teniola, A. ‘- .. Inspector .: . ws oe, ver 25-79

he “Theophilus, L. .. Inspector ig. sae ~ ae, 25-79

, Uadia, A. .. Inspector -

—

..- . ae 1-6-79.

. 0 - Uchendu,S. _,3: Inspector oc Stee2-5-79 -

—~ Ude, P. .. ’-., Inspector | Ty ee one 2-5-79 .

Udeh, M.. .. Inspector ae . oe : os 2-5~79

Udekwe, P. © : .. Inspector ae .. ee 1-6-79

Udoh,O. .. Inspector .. os 4% 2-5-79

Udoime,N. =... _. Inspector we sae ve 1-6-79 |

Udom, A. - .. Inspector we a oe 1-6-79

Udom, A. . :. Inspector .. lee ..: 41-6-79

Ughotor, G. .. Inspector. - 3... , .. +. 1-6-79

Oe Ugwuole, A, .... Imspector” -.. os .. | 1-+-6-79

oO ot Uhanzogun,J. .. Inspector ss. er 1-6-79

~~ fs _ Unaigbokhai;-‘S. ces Inspector — we ves j-5-79

ot | “- Unigbe, A. . ~» Inspector oe +. : ..° 1-5=79

: Usoro, I. se .. Inspector . we ray 1-6-79 |

Uwagbale, M. .. Inspector we ee we 1-5-79

Uwakew,I.-  -—«..... Inspector ee eees 1-6-79

Uzama,S. - «=... Inspector. © =... - we ee+ 1-86-79
Uzoigwe,G-.°  . ..- Inspector ee ge ae) 1+6479

. Willie, B. ..

-

Inspector Soy ee es '1-6-79 |

- ‘Wilson, A. .. Inspector = +. ee oy. 1-679

Fee ‘Wobodo, W. 4» Inspector ‘Eas o .s  1-6-79 |

. ‘Wokoma, M. - .. Inspector_ Fa oe “yu8 245-79

| Zira, 8S... .. Inspector. oe tee we 1-5=79
-Jacob, S. ; .. Inspector ~~ eee we ° 1-6~-79

1 Notification in Gazette No. 63 of 13-12-79 is hereby amended. 3

CONFIRMATION OF APPOINTMENTS. - °

Depariment Name. Sov _ Appointment ‘Date of

; ae "Confirmation.

Ministry of Education ~- Esiobi,G.O. — .. Assistant Education Officer (Tech.) _ -. , 41-10-76

a a . thongbe, JH. -* .. Education Officer, Grade TT... 2k. 1-8-79

-Mbaebie, M. .,, Education Officer, Grade VIII: ow, . 6-11-76

Ministry of Finance .. Ayoola,M.B. ©... Accountant,GradeI sx. . .. --16-1-78

Ministry of Housing and - Okunfulure, J.O. ... Planning Officer, GradeI .. : ..+ 23-976.
Environment / ote a

Ministry ofInternal Ogbemudia, S.I.. ... Higher Technical Officer oat se 5-8-76 —

. Affairs Ugboma, C. : +. ‘Warder - owe Loe! ye 29-9-77-.°

ADVANCEMENTS

Ministry of Internal. Agomch, G.N. .. Technical Officer eee ee 4-6-79 ;
Affairs, . - | Kalu, oO. O. ... Technical Officer =... “ye 5-6-77

4
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Bender, E. Higher Stores Officer tae

‘ . oO ACTING APPOINTMENTS _ oe .-

a , Date of Date of
Department - Name Acting Appointment ‘Acting - Reversion

me ; oa Appointment

- Administration ° .. -Adetula, F. A. “Administrative:Officer,
. Se Grade I. a «+ 31-12-79 ° _

.. Audit Odewunmi, R. O. Higher Executive Officer ; 4
Pe (Audit) ov tee |). 4-12-79 27-12-79

. Oritola, R. O. ‘Higher Executive ‘Officer ; co
2 Co Audit) Do. 5411-79 6-12+79

Customs and Excise .. 4Legunsen, J. A. ra Senior Building
Co, wee . " ’ Superintendent 22-12-78 =

Inland Revenue . Ademulegun, ‘Miss C. Inspector of Taxes, GradeII 1-12-79. —
Boyo, Miss G. . _.. Inspector ofTaxes, Grade IT 1-12-79 —_

’ National Assembly .. Akintola, O. _ Technical Officer 2-10-79 _
: oe Ifeadi, N. _« Assistant Technical Officer 2-10-79. —

Orekan, N. A. .. Higher Technical Officer 2-10-79 _

Office of the Head of Aiyelagbe, T. B. Higher Executive Officer oe,
Service 4 (General Dutes) -- 22-10-79 26-11-79

* Ashowo, M. A. O. Principal Executive Officer, . - me
.! . Grade II . -. , 1-11-79 _

‘Bombata, B. M. «. Higher Executive Officer, :
(General Duties) -» 1-12-79 _

. Braimah, A.A... ° .. Principal Executive Officer, coat
°. “ Grade IT ae +»  25-6-79 10-12-79

Braimah, A. A. tee Principal Executive Officer,- oo ‘
oo (General Duties) 9-1-80 —

‘Durégbola, 5. O. Higher Executive Officer,
a .. General Duties, i ee 1-8~79 —

‘Ibrahim, Mrs A. L. ... Confidential Secretary,
7 '-GradeI - e.' 19-41-79 —

Olatubosun, I. B. * Executive Officer.(General :
- , . ‘ Duties) — »». 2-11-79 _

_Oreyomi,R. E.- ' Higher Executive‘Officer 7
= : lt (General Duties) ee 2-10-79 —_

Ministry of Communi- - Adekola, M. . : ganion ‘Telegraph Operator -- 17-12-79 —_—
cations ... Adekoya, Mrs E.I. ervisor (Postal) -  30-7-79 —

, | Adeusi,Mrs:O. - SeleSupervisor .. +» 22-10-79 10-12-79
: . Adubazi, R. J. Assistant Transport Control. oo

yo ' Officer o 20-12-79 _—
“Agbedion,O. K.. ... Plant Officer, Grade II 1-8-79 _
Agwu, Mrs8.0. .. “4 {Sales Supervisor .. 1-1-80 _
Ajibola,.S. K. * ‘Senior Postal Officer 1-3-79 . 8-1-80

2 Akande, Miss F.. Supervisor (Postal) 19-11-79 6~-1-80
Akinbami; A.J... enspector of Postmen +» 29-10-79 -12-12-79. ~—
Akingbasote, 5.0. .. ervisor (Postal) . ces  23-7-79 _
Akinsanya, j.o. Telephone Exchange ce

’ ‘Superintendent - - 15-10-79 15-11-79
: Akinwale, S. Ss. ’ Senior Personnel Officer -.- 20-12-79  19-1+80
. _ Akinwumi, P.O: ... ChiefSupetvisor (Telegraphs) . 13-8-79° 19-9-79
: _ Alabi, Y. A. Senior Telephone Operator ... 1-12-79 —

- Alonge, L. O. A.’ Senior Telephone Exchange -. .
eps Superintendent - - 19-11-79 19-12-79

_Anasanwo, L. oO. ee "Head Postmaster, Grade II ‘. os
Lo, (Training) os +» 24-12-79 23-1-80

Anifowose, A.A. «+ Supervisor (Postal) 10-12-79 = —
_*Arimah, W. O. «» ‘Chief Supervisor,Grade Il.. 30-11-79. —

Z . Aroloye, E. A. Supervisor (Postal) ce 6-88-79
. Aroloye, E. A. .» Supervisor (Postal) ee 6-8-79 12-12-79

‘Asore,.O. - Senior Investigation Officer .. 1-3-79. 3-12-79
Asore,O.: _+¢. ‘Senior Investigation Officer , 2-1-80 _
Bada,R.M. .- -» Supervisor (Postal) +» 2-11-79 3-12-79
Badmus, Mrs M. A. Supervisor (Postal) oeie -

42-7 —

a
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ACTING APPOINTMENTS—continued _

oo & . Co Date of Date of
Department ' Name _ Acting Appointment Acting — Reversion

os , Appointment.

Ministry.of Communi- Dalmeida, Mrs A. ... Sales Supervisor .. - remed 10-12-79
cations—continued- . Dixon, C. M. . Senior. Telegraph Opetator 17-12-79 _—

- ~ Edionseri, 5. O. . Sales Supervisor .. 22-10-79 10-12-79
~~ -- Edjekoho, Mrs R. .. Senior Telephone Operator .. 2-10-79 —

Enegho, Miss R. , .. .Senior Telephone Operator .. 2-10-79 —
. Funmilayo, A. F. . Plant Officer, Grade II | -e 141-80. — .
Ibemeru, R: O. Plant Officer, Grade I. ". 1-2+-78 26-11-79

- Iduwe, E. O. .. ‘Chief Supervisor. (Telegraphs)- 5-11-79 —- -
. Iniodu, Mrs J.O. .. . Chief Clerical Officer ae A-12-79 —

~ Iyavilli, R.O. © .. Chief Technician - es 10-12-79 9-1-80 -
Jibrin, M. A. .. Supervisor (Telephones) _ 1-1-80 = —

Karimu, G." Assistant Transport Control a “ °
~~ Officer 13-11-78 22-10-79

Koko, G. A. Supervisor (Postal) Sa | B0+-7-79 CC
*Kuye, MF. - .. Chief Stores Officer + .. , 13-8-79 24-1-80

- Lawal, Mrs L. A. ..: Supervisor (Postal) ..» ° 30-7-79

. Moriyonu, Mrs J. O. | Supetvisor (Telegraphs).- .. 6-11-78 3-12-79
Munonyedi, B, J. A Head Postmaster, Grade II .. . 30-11-79 —
‘Nagenu, D.B. + Supervisor (Telephones) -. _1-1-80 —_
Nwajei, Miss E. . Senior Telephone Operator’ .. 2-10-79 —
Nwakwasi, D. E.° Chief Supervisor, Grade III . .

(Postal) oe 16-7-79 12-12-79
Nwanerih, R. O. .. Chief Technician _ 10-12-79.
Nwankwo, O. oe Personnel Officer, Grade II .. 1-7-79. 10-12-79
Nwankwo, O. Personnel Officer, Grade II .  3-1-80° : a
Nwanodu, D. K. w« Chief Typist . ae 1-6-78 24-12-79
Nwokwu, A. E. ..-. Head Postmaster, Grade III . 2-1-80 —_.
Nzenwah, E. O. . Head Postmaster, Grade IV .. 24-12-79 23-1-80

_ Obiago, J. C. .. Chief Technician 10-12-79. —
Obott, F. F. ° . Supervisor (Postal) = =... 1-12-79 _
Odiari, F. A. . Chief Supervisor, Grade III. _ 30-11-79 —
Odogwu, Miss E. _ .. Senior Telephone Operator’... 2-10~79 — >
Ogbonnaiye, M.-S. ..° Telephone’Exchange Superin- oo hs

. . tendent . 26-12-79 = —.
Ogene, M. A, ws» Telephone Exchange Superin-
oa <—tendent .. > 3-12-79 _

Ogene, M. A. .. Telephone Exchange Superin- Be
: tendent « , 3-12-79. 2-1-80

.Ogundiran, N. A. Draughtsman. . . T—i-80 ie
Oguntonbi, M.A. Supervisor (Postal) 2-7-79 _—- |

Ogunwole, Mrs O.: .. Sales Supervisor. . “,., 22-10-79 10-12-79
‘Ohamara, H.O. .-.. Chiéf Supervisor, Grade UW .« 30-11-79  —
Okafor, J: N. Chief Technician © w.. 18-12-79 —
Okoh, H. O. Chief Technician » , 22-10-79 21-11-79 ..
Okumwedia, Mrs-G. Senior Telephone Operator ... 2~10~-79 © —
Oladele, A.-A. .. Senior Telephone Operator ..° 17-12-79 _
Olanipekun, Miss B. Senior Telegraph Operator 17-12-79°
Olawole,O. A. - ..-. Sales Supervisor .. °. — +. 22-10-79 10-12-79
Olukunle, G. O. .: Head.Postmaster, Grade IV .. . 10-1-80 —_—:
Oluokun, O. O. .. Senior Telephone Operator .. © 1-12-79 —
Oluyede, M. O. Head Postmaster, Grade IV .. 15~10~79° 30-11-79
Omokhuale, J. E. -.. Plant Officer, Grade L¥ te. -1-8+79 —
Omoregie, T. E. ... Head Postmaster, Grade Til . - 312-79 2-1-80-
“Omotunde, Miss F, A. -Senior Telegraph Opergtor ..° 17-12-79 _

- Onifade, G. O. .. Chief Supervisor, Grade IT, 3-12-79 —
- Onwunah,-F. -.. Workshop Foreman_ .”! i 0. 20-8-79 11-9+79

Onyenenue, Ww. U- Chief Technician “tole... 18-12-79 — -
Oreagba, O. Senior Telephone Operator’ .. 1-12-79 —
Osuagwu,E. E. ..- Higher Stores. Officer ss yee 17-12-79 =
Ovbiolokwu, MrsR. O. Senior Telephone Operator... 2-10-79 .
Ozojori, M. W. .. Chief Supervisor, Grade ITI... 3-10-79 13-12-79
Saka, M. . ... Chief Supervisor, Grade Tk, 17-12-79 —_

: _ (Postal)
Salu, 0. O. . ', Plant Officer, Grade I. te. 141-80 _

. Shittu, W. A. . Chief Supervisor, Grade ID we — 23+1-80 . ..
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ACTINGG APPOINTMENTS—contind Pe
.

-Date of ’ Date of

‘Department | . , Name - | . Acting Appointment ae Acting Reversion .

a : . ot Appointment

| Ministry of _- , ‘Siwoku, 7 B: -'.. Chief Technician .. 18-12-79, —
Communications .-_ Sonny-Joe, Mrs Vv.K Chief Supervisor .. 17-12-79  16-1-80
—tontinued . . Faiwo, J. O. .. . SeniorInvestigation Officer .. 3-12-79 21-80

co Upgbaja, M. C. ~., Sales Supervisor .. .. 22-10-79 10-12-79 .

_ Ministry ofEmploy- Abmad,.A. S. PrincipalLabour Officer ... 5-7-79 _
-mént, Labourand. . Akinrolie, O..R. oa -Principal Labour Officer «.. 5-7+79
Productivity Akintemi, F. E. Principal Labour Officer’... 5-7~79

oe, sO - Akpabio, A. J. .4. Principal Labour Officer a. 5-7-79
_. Amanechi, A.C. |... Principal Labour. Officer 5-7-79

Anjorin, I. A. bee“Assistant ChiefLabour Officer 5-779"
Aralu, J.N. | Principal Labour Officer ..  5+7-79

. Ariohoudion, S.1.::.. Principal Labour Officer. _.. . 5-7-79
; Atilola,M. B. A, °:.. Principal Labour Officer... 5—7-79.

, a ‘Banjo, J. O.. Principal Labour Officer —.. 5-7-79

hat . _ Chukwueke, S. O. Assistant Chief LabourOfficer. 5~-7-79.
o . Dibua, F. A. _.. Principal Labour Officer oe 5-7-79

_Ebbe,S.N. *|.. Assistant ChiefLabour Officer §~7~79
8 oo .Famokun, JA... .. Priricipal Labour Officer. . 5-7~-79

: oc 'Fasanya, J. O. .. Assistant. Chief Labour Officer 5~-7-79

rot -. Fassasi, L.A. | .. Assistant ChiefLabour Officer - 5-7-79
--. Garba, A. A. ‘Assistant Chief Labour Officer - 5-7-79

: - George, R.'0.B. ... Assistant Chief Labour Officer. - 5~7-79
. Henry,P: E.. ; 2+ | Principal Labour Officer .. 5~7-79 —_

eee , Igbaro, 'T. A. - .. -Principal Labour Officer . §-7-79 —_—

Be Tji, O. 1 Assistant Chief Labour Officer © 5-7-79 5 —
m 2 Inisiagho, F. PR. . Principal Labour Officer’ °.. 5-7-79 —

OO : Iwozor,C.O. .°.. Assistant Chief Labour Officer 5-7-79 —

' Mabeokwu, M. C. _ Principal Labour Officer 2. 5-7-79 © =_
Morah, M. C. * Principal Labour Officer .. 5-7-79 —

Coo Nwachukwi, G. O. Principal Labour Officer. . 5-7-79 —
- ot Nwokoro, C. Ne - . .” Principal Labour Officer... 5-7-79 —

- Nzegwu,C.C. +... Assistant Chief Labour Officer 5~7-79 * _
Odaro,G.O..  ..°.. Assistant Chief LabourOfficer 5-7-79 m
Ogbologu, D.E. 4... Principal Labour Officer’ oe 5-7-79 —
Ogbuehi, Mrs J.-U. 0. Principal Labour Officer «..  5+7+79 —
Ogungbangbe,J: {. Principal LabourOfficer ... 5-77-79 i.

Oke,'S.B. t... Assistant Chief: Labour Officer 5-17-79 j—
me -Okoedion, J. M. O.: - Principal Labour Officer .e 5-7-79 Ee

- oe _ Okougbo, S. O.. -’ Principal Labour Officer — 5-7-79 —

. : Ukuegbogho, M. O.. _ Principal Labour Officer’... 5-7-79 —

Slo...Okwuonu, P.O. ©... Principal LabourOfficer =... S-7-79 0

wo Olabiyi, I. O. - \,° Assistant Chief Labour Officer 5-7-79. —
‘ Onwuekwe, K, O. Principal LabourOfficer ae 5-7-79 —

. Osawe, S. I. ~ Principal Labour Officer s. «57-79 —
Otika, H. O.. Principal Labour Officer, . .. © 5~7-79 —

: Otuoka-Ikhian, J. 0." . Assistant Chief Labour Officer 5-7-79 _

Ministry of Health .. Dawodu, J: T. .. Senior Scientific Officer we 1-11-79- —

. ‘Oke,T. O. B. .. Senior Scientific Officer ... 1-11-79 —
_ Olaniyan, R. O. .« Senior Health Planning Officer 13-11-79 _
Olukoya;Mrs O... Laboratory Technologist, .

~ Gradé I oe 1-9-79 —
Oyefeso, Mrs FTv. _ Laboratory Technologist, oe

- Gradel .. +e 1-9-79. —.

. Ministry ‘of ‘Transport 3Oseruah, P. K. Us: .."Beach Master... “eo 1-9-78
Ministry of Works. os ’Abodunde, T. ws' “Senior Electrical Engineer ee 1-8-79  —

. . ‘Adebanjo, N. AL a ‘Higher Superintendent of a St

. se 4Press Lae 1-478 3-12-79
~: Adeyeye, J. O. .. Senior Electrical Engineer ».  °1-8-79 —

te Co . Akeju, A. A. . «... SeniorElectrical Engineer - 1+8-79 —.

a oe - Akilo, F.. '" J.) Principal ‘Technical Instructor,
- : . so oo GradeI | «» 411-79. =_
mT O Amoda,L.B, | .. Higher Superintendentof

+| Press: . j -. 48-78 5-11-79
foe
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- ACTING APPOINTMENTS—continued _ ;

~ , od . :* Date of -. Date of
Department _ Name Acting Appointment - Acting

—

Reversiona ; ; Appointment ,
Ministryof Works ~ Anyanwu, G.' .» Higher Superintendent of

: —continued oo . Press - .. 14-78 26-11-79
. - Effok, O. W. .. Higher|Technical“Officer 6-11-78 1-11-79

King, E, A. -. Principal Superintendentcof . .
. Press 1-4+-78 7-8-19

Obikwu, MrsJ.A. .. Higher Superintendent of woe
Press «» 1-478 - 27-879

Ogunbowale, A. B.:.. Principal Superintendentof .
; _- + Pregs,GradeII.. 3; cee 1-4-78 2-7-79. a
Ogunyemi,J.I. ...._ AssistantChief Technical oe .

. Instructor = ... -.s 441-799 — _-
. _ Olaife, G. A. -» Technical Officer "ae 14-78 6~-8-79

_ Onalaja, L. .» Assistant: Chief Engineer | ; a
Ls (Civil) .. ws 1-9-79 —

’ Oshodi, B. A. -. Principal Superintendent of es
Press, Grade I «- + I-4-78 22-10-79

Osikale, J. K. -. Higher Superintendentlof . oe
ae ' Press © o 14-78 ~ 5~11~79

2 Osiyeri, A.A. Principal Superintendent of: Se
wes . Press” 14-78 .3+9~79

Police oe oe Ajape, Y. .. - Deputy Superintendent 14-8~79 —
/ Alabi, A. B. . Deputy Commissioner . °1-6-79  —

. Jimoh, C. Y. . Deputy Superintendent ~ 1-9-79 —
a Kofar-Bai -. ,Deputy Commissioner we) 465-7900

Wali, S. .. «. Deputy Commissioner.. ee AATA7T9

1 Notiféation iin Gazette No, 14 of 22-3-79 is herebyamended.
2 Notification in Gazette No. 63 of 13-12-79 is hereby amended. . .
.3 Notification in Gazette'No. 55 of 14-12-78is herebyamended. mo,

Poe. : Loe .
oR TRANSFER |

DepartmentQ ‘Name ~*~ Appoininient Lo. Service|Post to which Date of
— . Ts transferred ‘Transfer .

Ministry of Ladipo, L. Executive Officer - National Science and .
-Finance’ —— - . (Accounts) « “ee Technology Development| :

: - . _Agency we . - 23-10-78 4

tL.

gk CONVERSIONS
4 =a , ‘ .

_ Depaxtment - Name _ Appointment -Post to which _ Date of -
‘ converted © Conversion —

Ministry of ' Adedoyin, S.A: Senior Statistical Officer Statistician, Grade I~ ... 2-41+79
National Plan- “Dada, J..K. Senior Statistical Officer Statistician, Grade I 2-11-79.

o. » ... . Ekom, Mrs C. M. Higher Statistical Officer Statistician, Grade I] .. 2-11-79. .
Folami,S.I. .. Senior Statistical Officer Statistician,“Grade I e« 2-11-79
Job,S. -» Senior Statistical Officer Statistician, GradeI «2.2-11-79 .
Lawal,G. A, ... Higher Statistical Officer Statistician, Grade IT... 2-11-79

~ Ndive, Mrs N. .: Higher Statistical Officer Statistician, Grade IE... 2-11-79 |
Ogunlami, A. T. Senior Statistical Officer - . Statistician, Grade I «2 2-11-79

“*. Ogunsola, Mrs A. ‘SeniorStatistical Officer Statistician, Grade I - 2-11-79
' - Ojinna,B. E. .. Higher Statistical Officer Statistician, Grade II =... 2-11-79"

Oke, Mrs C.  .. Senior Statistical Officer Statistician, Grade Ir 6.) «2-11-79
Okoye, O. -. HigherStatistical Office Statistician, Grade Wi. 2-11-79
Oni, R.A. .. Senior Statistical Officer ee - 211-79.

 

Statistician, Grade I ;



r
e
e
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~ LEFT THE SERVICE—continued
_ . Date of Reasonsfor

Department . Name Appointment leaving leaving
; . . ‘Service Service

Administration .. Igh6,C. AL .. Administrative Officer, —
7 ot | Grade VIET... 25-10-79 Retired

. Customs and Excise _ Ikpeme, B. . ; Assistant Superintendent , io
: a coe OS . °€ollector .. «> , 17-2-79 Retired

‘Johnson, A.- - F Driver-Mechanic 1-9~-79 Retired.
Kimde, W. K. .<. Superintendent Collector, <

; toot “i Grade I 5 -- 1-10-79 Retired
3 . . oY . eo soe :

Ministry of Agriculture _Omotesho, MissG.Q.; Senior Typist .. |». «3-41-80. Retired
. Ministry of Civil Avia~  “Obatolu,’G.AL _ Sassistant Communication *

tion Officer as 44-79 Withdrew
Osadiebe, M. oO. .. Traffic Control Officer . 9-7-78 Retired

Ministry of Commerce Ogunfowokan, R. O. ‘Trade Officer o* 1-11-79 Retired

Ministry ofCommuni-  Agbede, J... A... Telephone Supervisor 31-10-79 Retired,
’ cations =,  Agese, EB. A. - .. Supervisor’ .. 1-8-79 Retired

= - Ajoku, O. .- Senior Investigation Officer _ 1-10-79 Retired.
: . Akinpelu,O. = © .. Telegraphs Supervisor™ -I-10-79 Retired .
= ~Awanah,M.O. —_.. Chief Technician oe 1-9~-79 . Retired

Ibok, B. A: - '-., -Chief Postal Controller .. {-9-79 Retired
Iyanda,J. O. '. Chief Supervisor, Grade IT 1-9-79 Retired

- WNweze, V.N .. Supervisor (Postal) — -. 20-11-79 Retired
* Odumosu, J. O. -- Supervisor . . 1—7-79. Retired
Ogbansiegbe, E. E -s Chief Supervisor- -- 30-11-79 - Retired
Oluawo,J. 0. _?..» Inspector of Postmen — .. 1-9-79 Retired
Oyeleye, E. | .» Personnel Officer ,  -1-8-79 Retired

- Tubi,B.:.  <* Assistant Chief Postal ~
. Controller .. . .»- 23-99-79 Retired _

Ministry of Defence Ajiboye, A. - . Artisan, Grade II - ee 30-10-79 Withdrew
7 : Akano, P.A. Senior Craftsman: | .. 31-7-79 Retired .

~ Akpan, C. E, «» Telephone Attendant _ .. 31-3-79 - Withdrew

Aminu,S. = .... Artisan, Grade I cae) 19-8-79 -Withdrew
_ Oddiah,MrsL.  . .. Ward-Maid ae .- 1-9-79 “Withdrew

Ministry of Finance .. Morah,E.N. | “.. Executive Officer (Accounts) 5-11-79 “Withdrew
Osegbo, S. U.. _»., Assistant Executive Officer .

Te, (Accounts) .. -- 5-11-79 “Withdrew-
. Sona, J. A. Higher Executive Officer / :

. (Accounts) .. - 23~-2-79 . Dismissed
: Taiwo,T. © Assistant Executive Officer SO

‘(Accounts) .. .. 15-7-79 -Withdrew

Ministry ofHealth - ~. “Adigun, S. B. Principal Health Superin- po
ee . tendent, Grade II 16-1-80" Retired

Ministry of Internal Dalhatu, A. T. Senior Immigtation Control
- Affairs , . . Officer, Grade I .. , 30-9-78 Withdrew

_ Odigie, S. O. - Chief Superintendent of
. Prisons. oe .. .6-10-79 Retired .

Ministry of Transport Yesufu, Y. Senior Marine Engineering 1-9-79 Retired
. : sistant

Ministry of Works and Abode, A. O. Foreman... -. ' 1-11-79 Retired
Housing Bull, Mrs.C. . Cleaner. .. 31-3~-78 Retired
mo Gberevbie,G.A. UL . Senior Technical Officer .. 1-12~79 Retired

Police “ae Ajagunna, AE |... Deputy Superintendent .. 5-7-79 - Retired
Mba,O. A. .. Assistant Superintendent ..°  13-2~78 Retired
Odusanya,J.: ° | .. - Inspector oe +. 31-12-79 Retired

Ugege, A. .- Inspector "4. 10-3-78. Withdrew
_ Uthman,B. _...- Principal Archivist * . Retired
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Government Notice Ne.. 71

"Iw THE Supreme Court oF NIGERIA .

Notaries Public Act (Chapter 141)

Wierzas RICHARD Omo-AKPosHA, 2 legal practi- ©
tioner, has applied to be a Notary Public.

“AND WHEREAS the said_RicHaRD Omo-AKPOSHA is
a fit and proper person tobe appointed to that office. ~-

/ Now, L (ATANDA Farayi-WILLIaMs, ChiefJusticeof
Nigeria, iin the exercise of the power conferred upon
mebysection 2 of the Notaries Public Act, do hereby -
appoint the said RIcHARD Omo-AKPOSHA to be a
Notary Public for Nigeria. ;

Given under my Handand-
Seal of the said Court this
10th day of January, One
“thousand nine hundréd .
_andeighty. >

=

 

. ATANDA Paravt-Wneuam’,
a. ChiefFustice ofNigeria

i
i
 

Government Notice No. 72

. In THE Supreme Cour?oF NIGERIA

Notaries Public Act (Chapter 141)

—_—-

WHEREAS. OLAyIDE DAWAL,|aa legal practitioner,has
-applied tobe a1Notary Publi {

AND WHERE, = said Oxayipg LAWAL isa fit and .
proper person to be appointed to that office.

Now, I, ATANDA Fatay!-WiLiiaMs, Chief Justice
‘of Nigeria, in the exercise of the power conferred
upon mebysection 2 of the Notaries Public Act, do
herebyappoint.the said OLajipE Lawat toa bea
Notary Public for Nigeria. :

Given under my Hand and
Seal of the said Court this —

- 10th day of January, One
. thousand . nine hundred
andeighty.

ATANDA’ FATAYI-WILLIAMS,
ChiefJustice ofNigena

 

Government Notice No. 73

In THE SUPREME CourtorNicerra_

Notaries Public Act (Chapter 141)

Wuereas ALFRED SADO ‘OsEGHALE, a legalpracti-
tioner, has applied to be a Notary Public.

AND,wHeErgasthe said ALrrep Sapo O8EGHALE is
a fit and proper person to be appointed tothatoffice..

Now, J, ATANDA Fatayi-WILLIaMs, Chief Justice
of Nigeria, in the exercise of the power conferred
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upon ‘me by.sesection 2 of the Notaries Public Act, do
hereby appoint the said ALFRED Sapo OsEGHALEto be
a Notary Public forNigeria.

ae
Given under my Hand and

Seal of the said Court this

thousand nine hundred:
and. eighty. fi

 

ChiefFustice ofIfees

|

Government Notite No. 74°

IN THE SUPREME Court OF NIGERIA  Notaries Public Act (Chapter 141)

"-Wuerras SoLomon OLUSOLA GEORGE Hunronu-

Wusu, a legal practitioner, has applied to be a
| Public.

AND WHEREAS’ the said| Soxomon} ‘Oxusora
Gror¢z Hunronu-Wusvis afit and proper persen to.

A. eeenesae

be appainted tothat office. ; I.  
ay 3 Now, I, ATANDA Paravi-WILLIAMS, ChiefJustice

of!Nigeria, in the exercise of the power conferred

qipon-me by section 2 ofthe Notaries Public Act, do

‘hereby appoint the said SoLoMoN OLusoLa GEORGE

10th day of January, One... .

Notary. .

" ATANDA Faravi-W[LLIAMS,. oo

Hunponu-Wusu to be a-Notary Public!for Nigeria.oO

Coe

Given under myHand and : .

10th day of January, One:
_ thousand ‘nine hundred :
and eighty. ;

ATANDA Farayi-WILLiis,
ChiefJustice of Nigeria

 

a
ieeee

e

Government Notice‘No. 75. oo

IN THE SUPREME Courr OFis NigeRt

Notaries Public Act (Chapter, 141)

' Wuerzas, Isaac ABIOLA ADEJARE, a lezal- practi-

tioner, has applied to be a Notary Public. :

. AND WHEREAS the said Isaac ABIOLA Apgyane isisa -

fitahd proper personto be appointed to thatoffice.: ,

Seal of the said Court this :

  

Now, I, ATANDAFaTaYI-WILLIAMS, Chief Justifg ‘

of Nigeria, in the exercise of the power conferred:

upon me bysection 2 of the Notaries Public Act, do®

thereby appointthe said Isaac ABIOLA ADEJARE to bea.

Notary Public for Nigeria. :

Given under 1my/ Hand1 aad

this 10th day of January,.

red and eighty.

Mates

 

Seal. of the said Coutt....

One thousandnine hund-"

Avanpa FaTavi-WILLiAMs;:.-
ChiefJustice ofNigeria .



24th January. 1980

Government NoticeNo. 76

IN THE"SUPREME Court OF Nicaea

Notaries Public Act (Chapter 141)

Wueress AYODELE ADEBAYO. AJIBULU, a legal
‘practitioner, has applied to be.a Notary Public.

ANDWHEREAS the said AYODELE ADEBAYO -AJIBULU
is a fit and proper person to be appointed to that office,

Now, I, ATANDA FaTayi-WILLiaMs, Chief Justice
of Nigeria, in the exercise of the power conferred

- upon mebysection 2 of the Notaries Public Act, do
herebyappoint the said AvopELE ADEBAYO AyIBULU
to bea+ Notary Public for Nigeria. oo

"- practitioner, has applied'to be a Notary Public.

. GIVEN under my Hand and
» Seal of the said Court
‘this 10th day of January,
One thousand nine hund-

/ red.and‘eighty.

 

ATANDA Faravi-Winntas,
ChiefFustice of Nigeria

 

_ Goverrimént Notice No. 77
_ In THE SUPREME Courr or NicERIA

‘Notaries PublicAct (Chapter 141) -

"WHEREAS GRACE Trrmora. AKINOLA, a. Jega1

- AnD wuersas the said Grace TiTrLota AKINOLAis
a fit and proper person to be-appointed to thatoffice.

Now,I, ATANDA FaTayI-WILLIAMs, ChiefJustice
of Nigeria, in the exercise of the power conferred

: upon me bysection 2 of the Notaries Public Act, do
‘hereby appoint the said Grace TrTILOLa ARINOLAto:
‘besa Notary Public for Nigeria.

Given under my:Hand and»
Seal of the said Court
this 10th day of January,

. red and eighty.

 

ChetJustice. of Nigeria
|=
 

. Government Notice No. 78 be

.

LIN THE SupREME Courr OF Nicerra.

Notaries Public Act (Chapter 141)

L, SoLomon OLAYINKA OyuTALAvo, Acting Chiet
Registrar of the Supreme. Court of. Nigeria, “by
virtue of section 4 (2) of the Notaries Public .Act,
Chapter141, do herebycertify that Richard — Omo-
Akposha, legal practitioner, has been dulyregis- -
tered _as'aNotary Public for Nigeria by an Instru-.
ment given under the ‘Hand of the Honourable the
Chief Justice of Nigeria and the Seal of theCourt
and dated the 10th day of January, 1980. oo,

~ So 8. O. OyuTaLayo,
"Acting ChiefRegistrar

Spee einertee ptetranaenatesseepagemde ronnie

OFFICIAL: GAZETTE

One‘thousand nine hund- —

ATANDA: FATAYI-WILLIAMS,

January, 1980.
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. Government Notice No. 79 |

IN THE SueREME Courr oF Nicerra ‘

Notaries Public Act (Chapter 141) ~

A, SoLomon OLayinkaOyuTaLayo, Acting Chief
: Registrar of the Supreme Court of Nigeria, - by - virtue of section 4 (2) of the Notaries Public Act,
Chapter 141, do hereby certify that’ Olajide Lawal,
‘a lepal practitioner, has been duly registered asa
‘Notary Public for Nigeria by an Instrument given
under the Hand of the Honourable the Chief Justice
of Nigeria and the Seal of the Court and dated the
10th day of:January, 1980.

8. O. Oyurazavo,
Acting Chief Registrar
 

Governiment Notice No.80

In THE SupREME Court oF NIGERIA

Notaries Public Act (Chapter 141)

I, Sotomon OLayInKa OyuTaLayo, Acting Chief
‘ Registrar, of the Supreme Court of Nigeria, by

' yirtue of section 4 (2) of the Notaries Public ‘Act,
Chapter 141, do hereby certify that Alfred Sado

’ Oseghale, a le;egal practitioner, has been duly registered
as a Notary'Public for Nigeria by an Instrument

- given under the Hand of the Honourable the Chief
Justice of Nigeria and the Seal of the Court and

‘ dated the 10th day ofJanuary, 1980.

‘ S. O. Oyuratayo,
- Acting Chief Registrar
 

Government Notice No. 81 —

‘IN THE SUPREME:Court OF Nicerra

. Notaries Public Act (Chapter 141)

I, Sovomon Oxavinka OJUTALAYO, ‘Acting Chief
Registrar of the Supreme Court of Nigeria, by
virtue of ‘section 4 (2) of the Notaries Public Act
Chapter- 141,. do hereby certify that Solomon
Olusola George Hunponu-Wusu,a legal practitioner,
has been duly registered as a Notary Public for’
Nigeria by an Instrument given under the Handof.
the Honourable the Chief Justice of Nigeria and
the Seal of the Court’ and dated the 10th day of

Ss. O. Oyuratavo, .
Acting Chief Registrar

 

Government NoticeNo. 82

In THE SUPREME Courr OF NIGERIA

; Notaries Public Act (Chapter 141)

I, SoLomon OLayinxa OyuraLayo, Acting Chief
Registrar of the Supreme Court of Nigeria, by virtue
of section 4 (2) of the Notaries Public, Chapter 141,
do hereby certify that Isaac Abiola Adejare, a legal
practitioner, has been duly registered as a Notary
Public for Nigeria by an Instrument given under the

. Hand of the.Honourable the Chief Justice of Nigeria
andthe Seal ofthe Court and dated the 10th day
of January, :1980. ,

8. O.. Oyurazavo,
Acting ChiefRegistrar
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Government Notice No. 83 Name ; Address

" . Mr Isaac Abiola Barrister-at-Law,
In THE Supreme Court oF NIGERIA Adejare - P.M.B. 12610, .

re a oo Lagos, |

Notaries Public Act,(Chapter 141) Mr Ayodele ' Barrister and Solicitor,

I, Sotomon OLayInKA OyuraLayo, Acting Chief.
Registrar of the Supreme Court of Nigeria, by virtue—

' of section 4.(2) of the Notaries Public Act, Chapter «
141, do herebycertify that Ayodele Adebayo Ajibulu,
a. legal practitioner, has been duly registered as a
Notary Public for Nigeria by an Instrument given
under the Hand of the Honourable the Chief Justice
‘of Nigeria and the Seal of the Court and dated the
10thdiy of January, 1980. -

yo. S. O. OyuTALayo,
Acting Chief Registrar

 

Government Notice No. 84 —_——

| IN THE SuPREME Court OF NIGERIA

- Notaries Public Act (Chapter 141) |

T, Sotomon OvayvinxKa OyuraLayo,- Acting Chief
Registrar of the Supreme Court of Nigeria, by virtue
of section 4 (2) of the Notaries Public Act, Chapter.
141, do hereby certify that Grace Titiola Akinola, -
legal practitioner, has been duly registered as a
Notary Public for Nigeria by an Instrument given)
under the Hand of the Honourable the Chief Justice
of Nigeria and the Seal. of the Court and dated the
10th day ofJanuary,.1980. *

“S. O. Oyurazayo,
Acting Chief Registrar . -

 

~

Government Notice No. 85 :

Notaries Public Act (Chapter 141)

ADDITION To THE LisT OF Notartzs Pusiic

Name . Address

Richard Omo- _ Barrister-at-Law,
Akposha — P.O. Box 1704,
- Lagos.

Mr Olajide Lawal Solicitor and Advocate,
_ P.O. Box 2507,

Surulere, Lagos.

Alfred Sado _ Barrister and Selictor,
Oseghale P.O, Box 2578,

47 Marina, -
Lagos.

. Mr Solomon 113 Lewis Street,
._Olusola George - Lafiaji,
Hunponu-Wusu P.O. Box:633,3, Lagos.

Adebayo Ajibula. P.O. Box 6255,
Lagos.

Barrister and Solicitor,
112 Adeniyi Jone

. Avenue, Ikeja
Industrial Estate,
Lagos.

Mrs. Grace Titiola-
inola

 

Government NoticeNo. 86

EXTENSIONOF 1979 Import Licences |

In exercise of the powers conferred by: Section
3 (3).of the Import Prohibition Order 1979 (L.N...
16 of 1979), the Import Licensing Authority hereby
gives Notice for the information of the general

» public that the duration ofall unused or partly-
uSed import licences issued: between 1st April, 1979
and 20th October, 1979 is! heréby extended for a.—
period of three months from 1st January to 31st
March,1980.All licences issued from22nd October

Ito. 21st November, 1979 both. days inclusive are
Ihereby cancelled, : e

2. The effect of this notice is that importers are
hereby permitted to make shipment in respect of
Import Licences affected by this notice. The Board
of Customs and Excise will permit delivery of goods
on presentation of the requisite 1979 Import Licences -
and the necessary document showing that shipment
is effected not later than 31st March, 1980.

Dr G. A. AvEosun,
Import Licensing Authority,

for the Permanent Secretary, -
. Federal.Ministry of Commerce,
e _ Lagos. :

20th December, 1979.
 

Government Notice No. 87"

Loss orLocat. PURCHASE ORDER —

The Permanent Secretary, Federal Ministry-‘of
Information,- Accounts Division, 9 Broad. Street,
Lagos has reported the loss of Local, Purchase Order
No. A444266 of 28-9-79 issued to Leventis Motors”
Limited,Ebute Metta, Lagos. |

2. The above Local Purchase Orderis hereby
declared cancelled.

3. Any person ‘who tomes in possession ‘ofit or is
able to give any information. relating to it should
report the facts to this office.or to the nearest Police
Station.

to w.T. Damsog
' Accountant-General,

ce Federation of Nigeria
15th January, 1980.



24th January, 1980.
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__ Government Notice No. 88. - - “>

Loss OF Loca. PURCHASE ORDER

The Petinanent Secretary, Federal Ministry of
Mines. and Power has reported the loss of Local

- . Purchase Order No. A281284 of 14th Match, 1979

issued to theU:T.C. Motors, Joseph Street, Lagos.

2. The above Local’ Purchase” Order is hereby
. declared cancelled.

3. Any person who. comes in‘ possession. of. it or
is able to give any information relating to it should
“report. the facts to this office ‘or to the nearest Police

‘ Station. . :

W. T. Dameo; ©
Accountant-Genéral,: -

; _Federation of Nigeria

.#18th December, 1979.
 

Government Notice No. 89°

Loss oF“ORIGINAL AUTHORITY FOR PavomaNT
OF PENsion-Gratuiry PAPERS AND ALSO

: PAYMENT VoucHER

It is hereby notified that the following’ security
documents are reported lost’:_

(iy Pension Authority Paper’for Private Tabaka .
Sabastine’ Army No. 63 NA/192308, Ref. (No.

_ MBAB/1065/ of10-1-79.

” @) Pension Authority Papers for L/CPL. Ortese
Boniface, Ref. No. MPAB/75993/5/ of 29-6-79,

(ti) Payment Voucher for Iyokasa Angough,
D.P.V. No. AG/BEN/PEN/2336/78-79 of 6-12-78
for N352.83.

2. The above-mentioned documents are therefore
declared cancelled.: :

3. Any person who comes in possession of.them
_ or is able to give any information about them should

_ report the facts to this office orr to thenearest Police
Station. .

: A. A. Oyutart, .
/ Ag. Accountant-General,

. Benue. State.

 

- Government Notice No. 90 —

° RovaLTy

For the purpose of computing. royalty on Gold, .
Silver, Lead, Zinc and .Walfram, the following -
information iis given:—

- Average Daily. Rate of
“ Mineral London price Royalty -

during the applicable during=.
quarter ended the period 1st

/ 30th September, October to 31st
- oe ~° 4979 December, 1979 ©

Gold... ... 2¥3.607767 per .
gramme -§ ‘6 percent.

- Inuwa Gomse,
- Director of Mineral Resources

 

" GovernmentNotice No. 91

* Minerals.Regulation

RATE OF RovaLty on TIN

For the purpose of computing Royalty on tin
during the period 14th December, 1979 to 13th
January, 1980 the average mean price of tin during

1979 ‘was-the month ended 30th November,
WN,277.21.

2. The Royalty payable will. therefore, be
1,484.35 per metric ton ofmetallictinin concentrate.

*. 99

Silver 230.121464 per
gramme —- 10 percent

Lead.  699.180327
per ton 2 per cent (if

an containing less
* than 12441
grammes of

- silver).

Zinc .. ,.. x 396.645649 per
.. metricton . 4 per cent

Wolfram (anore
of tungsten) ¥ 82.314 per fo

metric ton 5 per cent

3. Attention is drawnto Regulation 78.(2) of the ©
Minerals Regulations. Every producer of tin ore
shall forward to the Assistant Director of Mineral.

. Resources relevant authenticated accounts sales
not later than six monthsfrom the date on which
the tin ore-was exported or deliveredto the smelters. —

~

I. s.Upo-Ema,.

for Director of MineralResources

 

Government.Notice No. 92

‘Trade MarksAct 1965 and
Trade Marks Regulations 1967

public that “The Trade Marks Journal No. 13 Vol. 9
Was:‘published on the 30th November, 1979.

Darep this 2ist day of‘January, 1980.

A. Kuyz,

It-is hereby ‘notified for the information of the

‘for Registrar of Trade Marks |
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_ Period - LIABILITIES
Last year 3

: Pusiic Fonps : : a

. 6,647,723,400 Consdlidated Revenue Fund (oy Le 8800,191,051
30,000,000 Contingencies Fund . . 30,000,000.

5,097,741;244" i,579,982,156 Development Fund (b). ae te 6,654,1932,073%. 2,175,258,778

Sprciat aND Trust FUNDS:. .

185,553. Revolving Loans. Fund—Tin Buffer Stock “490,897
101,989 Revolving Loans Fund for Industry - _.7: 101,989

4,172,775 Post Office Savings BankFund . . . 4,547,775
28,165 Nigerian Ex-Servicemédn’s Welfare Fund. 28,165
48,812 Government Servants Rrovident Fund 595174
448,792. Police Reward Fund .. ' 609,661

110,273 African Staff Housing Scheme F‘and ve -1,992,832
- 21,028 Prison Warders’Reward Fund . -- 4 40,910.

~ 163,040,533 _ National Provident Fund ae . . 163,040,533. -
oO 7,823,852 ~ National Provident Fund Reservé Fund ’ 7,823,852

_ 16,970 — , Fire Service Reward Fund - . 23,750
~ 15,087 ; Federal Institute of Industrial Research

. | Revolving Fund | . se ‘7,219 |
697,009. ' Armed Forces‘Comfort Fund ... +. 711,104 *
577,048 _. Cocoa Research Institute of Nigeria Fund - 616,901.

1,054,105 _ 4 PetroleumTechnology Development Fund | 1,080,387
- 95,062 : _» Public Trustee .. - °° 109,495 7 .
215,709 178,432,216 Miscellaneous... . - we '. : _- °338,820- 181,323,464

. PERSONAL ADVANCES Finn:

1,300,000 Allocation from Consolidated Revenue Fund 1,300,000

. _. ‘TREasuRY CLEARANCE Funp: a :

. + 200,000 Allocation from Consolidated Revenue Fund oe - 200,000
_ 246,106,823 Deposit received to the Fundoe +e 468,616,633:

7 ~ STATE GovERNMENTS > ; ;

5,076,477 Anambra State ... we . ‘ye : oo —_
28,593,566 “Bendel State... sae Le ee oe

— 33,670,043 oo - —

~  382,039,691,238 - 292,826,698,875

1" Government Notice No. 93

Corresponding

 

 

“STATEMENT No.2

STATEMENT OF AssETS AND LiaBrLiTigs as AT 30TH Novemser, 1978
-

 

Loteror

 

. This Statement’does not includethe Public Debt or Assets held in respect ofStatutory Sinking Fundnor .
does it include Loans-made to _Government Sponsored Organisations<or Contingent Liabilities iin respect of
‘various guarantees; ae

(a) Fordetails of Consolidated Revenue Fund see Statement No. 3.

(8) For details of Development Fund see: Statement No. 4.
Floating Debt.

_ Treasury Bills—Ordinary Issue n897,000,000.

_ * Debit
‘t Credit

" Federal Ministry of Finance, _
‘Treasury Department,
. Lagos, 14th January, 1980.

7
h
e
e
y
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“ oO STATEMENT No. 2—continued

‘ Starenenr OFAssets AND LAABTT3s. aT 30TH NOVEMBER, 1978 .
- Corresponding .

. . ‘AssErs ° Period
’ CASH’: *- ne Last Year

- Workinc BALANCES : Soe ae . Fag ;

*  S$ub-Treasury Lagos/Cash Office -... 928,869,625} , 651,796,626 +
+. Remitances—Nigerian Army es 196,264,964 . 156,037,157

Remitances—Others _ 96,756,148 - 100,398,470
Imprests’. e we 629,216 1,173,133

. Payable Orders—_Oyo State we te 4,401,5477 1;427,509F = —
PayableOrders—Ogun,State an oo 36,690 ©
Depositon call . .. . 859,500,000 —

. I.C.R, ee —1;430,435 .. . . 534,066 — -:
A.LD. Counterpart . fee “70,993 224,380,5847 70,993 394,973,626T.

INVESTMENTS:

General . 303,882 11,770,904
’ SPECIAL AND ‘TRUST “Funp: . mo Oo -

Post Office Savings Bank Fund '.. 3,966,543 3,966,543
Nigerian Ex-Servicemen’s Fund . - 27,259 27,259

'. GovernmentServants’ Provident Fund 20,745 20,626
Police Reward Fund... . 328,212 228,357
National Provident Fund . - 162,082,210 162,082,210
National Provident Fund Reserve 7,488,260 es 7,488,260
Armed ForcesComfort Fund . 584,916 276,371
Cocoa Research Institute of Nigeria Fund _—-§32,023 492,171
Petroleum Technology Development Fund 1,252,560 680,207
Public Trustee ..: 32,261 = 31,776 :
Miscellaneous _ ... : 126,440 * 176,441,429 : 76,736 175,370,516

Advances niade against the Personal me ;
Advances Fund wes 14,171,824 . 20,483,793

Advances made against the Treasury : .
_ Cleararice Fund Miscellaneous . 759,321,932 1,189,686,378

State GOVERNMENTS+ . - oO

Anambra State .. 36,473,856 —
Bauchi State .. 47,530,302 24,161,828
Bendel State 1,672,575 7 -ee

_ BenueState’... . 44,100,770 23,162,519 .
BornoState | 65,111,997 > 29,545,362

~ Cross River Staté | 117,477,750 100,137,339
Gongola State .. oe .- v1.’ * 49,639,620 . 28,162,905
Imo State = .. 43 es ws 7 37,227,861 16,282,363
Kaduna State ~ , 127,370,122 - 97,011,762

_. .Kano State — 91,744,678 . 64,677,039
Kwara State. - . 78,024,139 63,863,596
Lagos State -*" 48,480,712 48,074,059
Niger State 40,759,123 _ 24,722,663
Ogun State . 35,868,669 20,769,921
OndoState . oe o 41,916,197 - 14,962,459
Oyo State six . a .. ~ ° 35,495,108 _ 6,477,438

"Plateau State _ . - : 42,174,371 23,858,828
" Rivers State e an 183,917,053 11,420,621
Sokoto State’. . 82,935,819 21,437,735 |
Former Benue-Plateau State 48,615,350 : - 52.293,609
-Former East-Central State 95,259,590 “100,838,836
‘Former Eastern Region we 22;251,9841 24,788,533
Former North-Eastern State .. . .. 85,"394,212 50,311,203

. Former.NorthernRégion .. .. 7328,700 328,70
Former North-Western State .. 39,766,347 . . 45,513
Former Western State . . —1525;541,962 1,652,079,224 444,onaa 1037,352,773.

~ , 382,826,698,875°- | 230,030,691,238

.W. T. Damso,
Accountant-General,
Federation of Nigeria
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Government Notice No. 94 °
oo ; STATEMENT No. 3

‘CONSOLIDATED REVENUE FUND __

- STATEMENT OF AccouNT AS AT 30TH Novena, 1978

Fo x N

Balance’és at1st April, 1978...we ne 7,731,960,596

Add: . ; a
Issuesfrom Contingencies Fund: =o . te ee me _

+ = 1 :

Less: | . so ae So .
a Transfer to Contingencies Fund Le eee = —

. Treasury Bills : . .

Add : cm ne .
Ordinary Issue : Issued 1st April, 1977 to 30th November, 1977 ..- 2,197,000,000 eee
Repaid 1st April, 1977 to 30th November, 1977... - w. | -» .,2,197,000,000 oe —_

ee a Oo ST -7,731,960,596

(a) Surplusbeing excessofRevenue over Expenditure oe

Revenue 1st April, 1978 to 30th November, 1978 .. .. —... - 4,438,700,037
Expenditure 1st April, 1978 to 30th November, 1978 TT tes 3,370,469,582 1068,230,455

Balance of Fund as at 30th November,1978" -8,800,191,051

(2) -For details of Revenue and Expenditure—sce Statement Nos. 3.1 and 3.2 respectively,

\._. Federal_Ministry of Finance,- .
Fedora epartment, . . *

Lagos,/14th January, 1980. . ae .

_ oo co, W.T. Damzo, |
. : ‘ ‘, * Accountant-Generall,_.2 - ae Federation of Nigeria we

-
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Government Notice No. 95 .

: - STATEMENT No. 3.1

THE FEDERALGOVERNMENT OF NIGERIA

. STATEMENTOF REVENUE FOR THE Mont orNovemser 1978

3 ~ AND FOR THE PERIOD istAPRIL, 1978 to 30TH Novemesr, 1978 a“

vo ‘Actual
‘Comparative . . Actual Revenue
Figure as at Head . - Estimates Revenue 1st April,

30th November, _ 1978-79 Noveniber 1978 to 30th
1977 1978 . November, 1978

§ 3g a os -

753,507,455 . Customs and Excise -- 1,584,400,140 137,764,301 1,190,735,652
3;104,902,004 Direct ‘Taxes ee -- 3,646,480,536 , 302,526,360 | 2,244,208,940

791,045 3. Licence and Internal Revenue .. 225,000 a 3635 36,331
” 921,873,743 “4. Mining — oe -+ 1,255,659,"930 280,786,612 882,511,"330

1,753,265 —. 5. Fees . . +. +. 242,4980, "391,141 2,451,094
9,134,330 . 6, Earning andSalés ae os 19,336,070 347,319 5,799,976

-- 76,370 7. Rent of Government Property .. 1,460,030 3;"388 36,068
. 39,674,976 8. Interest and Repayments — -. 195,077,250 2,207,712 _ + 35,043,804

74,662,400 | 9. Interest and Repayments State / co . oO .
Governments .. vs ew, 82,229,070 - = 18,324,731 - - 64,324,946

733,315 10. Reimbursements .. oe et 874,060 ‘100,211 4,060,670
1,580,535 .-Armed Forces... tea 514,060 101,121 1,678,425
4,003,227 14. Miscellaneous oe _ 20,100,“090 340,972 7,812,304

244,912,692,665 '3¥6,815,198,810 742,895,503. 4,438,700,037

* Ny

*- ‘Proportion of Esitmates foreight months—2¥4,543,465,873.

>

: W. T.-Damzo,
. Accountant-General,

Federation of Nigeria
Federal Ministry of Finance, ;
“Treasury Department, |

Lagos, 14th January, 1980. -
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Government’Notice No. 96 -

"FederalMinistryof Finance, ae

—" -

OFFICIAL GAZETTE

STATEMENT No. 3.2

No. 6, Vol. 67 -

_'THE FEDERAL GOVERNMENT OF NIGERIA
ENT EXPENDITURE FOR THE Monta OF NovEMBER 1978
RIOD 1st APRIL, 1978 To30TH NOVEMBER, 1978

 

 

Treasury Department,.
Lagos, 14th January, 1980.-

. ANDFOR THE
. : Actual .

Comparative | - Actual Expenditure

‘Figures as at | Estimates Expenditure 1st April, 1978
30th November, _ | Head- 1978-79 . November . to 30th Novem-
1977. 2 1978. ~~ber, 1978
2 : BE Ea] . Eas ,

801,382 21. State House/Dodan Barracks | 1,440,510 145,273- - $71,381.
11,423,316 22. Cabinet Office . 38,918,419 . 3,128,177 . . 24,027,040

. 89,930,806 23. Police Loe . 127,625,850 11,533,541 ~ $7,809,918

2 52,767 ° 24. Police Force Service Commission 141,420 - §,792 70,000

_ 25,196,469 25.°Ministry of Agriculture and Rural ee oo ot co
a, Development oe » Vee * 19,711,170 - 1,052,054 7,429,929

1,037,245 26.. Federal Audit Department *~ 1,360,000 315,635. 956,288
8,734,657 27. Ministry of Civil Aviation . . 19,958,872 1,217,619  . 11,644,943 -
634,356 28. Ministry of Co-operatives and _-- - 7

Supply -- 2,225,400. $2,334 | 599,710
323,163 29. Ministryof Communications : _ 380,500- “201,237 | ” 468,425

261,177,163 30. Ministry ofDefence 596,147,962 28,545,772 324,649,674

-. 4,877,179 31. ‘Ministry of Economic Development 27,714,430 . 411,761 ~ 5,457,595

19,723,621  . 32. Ministry of Education as . - 268,162,610 — 51,503,063°. 136,656,584
8,664,739 33. ‘Ministry of Establishments and .

. St Service Matters .. - . 19,333,280 : 786,313 ° 19,852,378

23,788,739 34, Ministry of External ‘Affairs. ’ 34,589,990 2,621,011 20,446,965.

- 31,699,031 35. ‘Ministry of Finance - 52,093,830 |, 3,844,219 26,906,541

- 39,102,53736. Ministry of Health and Social - a Oe

Welfare _-. , : 81,021,350: 2,026,594 40,970,161
. - 1,998,177 37. Ministry of Industries . ' 4,406,100 227,635 ° | 2,752,984

43,322,634 38. Ministry of Information .. se. 62;542,160° 3,679,909 _ 39,360,229 .

30,677,137 39. Ministry of Internal Affairs 45,322,220: ‘784,203 26,866,193-.

1,055,899 40. Judicial . . oe 2,674,240 :mo, 469,898 ‘998,317 -

. 2,075,160 41. Ministry of Justice .oe “2,4630607 124,085 1,728,540 w

2,505,443 - 423 Ministry of Labour, Youth’and _
“Sports .: 48,281,370 —=—-2,676,888° + ~~ 16,823,859

2,003,256 ; 43. Ministry of Mines and.Power © . 6,770,140 - 101»404. > _: 1,938,200

"28,136,349 44, National Science and Technology i - oe,
an . Development Agency - . 30,999,840 72,157 . 15,485,658

13,927 45. Nigeria National Petroleum” ; oo mo

— i orporation +e wes 9,920,010 800 2,561.
775,340 | 46. Public Complaints Commission 1,968,034 °130,997. - 924,491

. 1,043,382 47. Public Service Commission _ 1,711,760 158,594 936,049

3,817,783 48. Ministry of Trade - oe 8,167,280 .-688,922 - - 5,015,819

5;"939,892 49. Ministry of Transport ae _ 8,785,770 756,050 : 6,637,166

"530,671 50. Ministry of Water Resources _. 2,193,620 | 53,660 1,415,012 |

30,977,896 51. Ministry of Works, Housing and Urban. oe

o ; ; Development. .. .» + 92,105,340 5,054,833. 32,820,458.

_ 52. Federal Electoral Commission | _ 9,942,070 1,666,277 5,398;224

—. 53. Consolidated Revenue Fund : a
. ’ Charges : ;

 1,051,813,986 (a) Statutory Appropriation,to .-. .

— ST State Governments .. 1,637,142,950 98,316,855 803,699,458

167,838,386 (b) Other ' 454,020,667. 54,423061 405,153,461

367,771,858 54. Non-Statutory Appropriation of . -

‘Revenue .. a 685,237,000 — 809,781 252,414,097.
— _55.-Contingencies ie 32,113,726 - 5,827 “1,081,274

1,360,988,889 56. Contribution to DevelopmentFund 2,378,055,680 — 1,050,000,000:

3629,753,235 296,815,198,810 277,292;281 3,370,469,582

Proportion of Estimates for eight months84,543,465,873.

; W. T. Damso,.
— - .Accouritant-General,

Federation of Nigeria
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- Government Notice No. 97

STATEMENTNo.4 _

DEVELOPMENTFUND. 7

an
e
U
P

- STATEMENT OF Account FORTHE Monte ENDED 30TH” NiOvEMBER, 1978 _

‘Balance as at 1st April, 1978 ..

* Head Lass Receipts
e

|
> 211 Contribution from Consolidated

Revenue Fund .. a
212 -External Grants © .. ee

. 213 Internal Loans |. .. ee
214 External Loans ~ ae

| Add Expenditure

-221 ” Agriculture | ee ee ae
222. Livestock .. ae aa .-
223 Forestry
‘224 . Fisheries ... ue as
225 .. Mining and Quarying as we

° 226 Manufacturing and Craft -.. .
227 Power . oe, lee

* 228 Commerce and Finance ea! we,
229. Land Transport System ., — ..
230 Water Transport System ;.
.231 Air Transport System
232 © Communications ..
233 Education’... oe on oe
234 Health . we eae oe

. 235 Information ae ae
236 Labour .- :
237 Social Development.and Sports : :

238 Water Resources .
239 Environment ae ee ee

- 240 Housing . oe!
241. . Town and Country Planning
242 Co-operatives andCommunity

Development ..
’ 243 Prisons oe .
244 Police * .,

- 245 Defence... - a
.. 246 General Administration |:

. 247. External Finance Obligation

248 Loans on Lent to State Governments -

' * Debit
 

FederalMinistry of Finarice,
' "Treasury Department, -

Lagos,8th’Qctober,1979.

 (FicurE TO THE NEAREST =) i

Estimates

8

- 2,443,000,000-
. r 20

~. 1,657,000,010
.; 1,537,187,080

+7 4 .3¥ 6,685,452,886

"Actual ——- Actual 1st
. November < Abril, 1978 to

1978 3 1st November,
_ 1978

RE ee ae “8

=1050,000,000 .

- 595,996,395
1,962,373Baye1749 2,028,443,644 —
 

‘B95,637,187,110

}

of 83,225,940"
29,400,000

-.- 43,210,000
as 2,566,000.
‘c: 544,150,000
2. “490,863,000

509,210,000
...> 13,880,000
641,213,000
.. 240,314,000

155,311,000
294,260,000

12 °301,400,000
.. 49,573,000
«12,000,000
we 500,000
.. > 5,051,000

245,785,000
10

v2 120,705,000
132,851,000

.- .. 11,148,000
es 28,688,000
.. 708;512,000
ve 351,735,160
y 203,948,900:

.. 412,450,000

1,962,373 2,028,443,644 4,657,009,242

  

4,362,276 25,910,992 ©
387,694 15,052,225 .
138,419... 645,162

- 85,238 405,625
1,631,040 13,502,619

16,234,122 88,435,345
— 254,840,080.

17,423 10,464,674
49,706,600 387,258,144
12,009,442 98,444,036

495,167. 76,946,520.
3,000,000 198,951,059

34,909,293. 44,648,060
6,388,929 20,"360,1143
"35,300 4,227;668

: 1,684
"145,857 1,116,628

10,500280 115,394,318

"2,456,634 : 69,248,331
1,411,556 | 74,838,898

"10,500,000 - 1,292,900  . 9,701,347Cr
~ "444/589 = 1:752'993
3,195,062 12,038,735
46,609,639 239,933,241
35,132,931 96,881,963

10,675 | 54,914,381. - ~
55,550 101,410,854
 

|¥5,612,450,010 230,326,6161,997,923,031 1,997,923,031
 

-B¥6,654,932,273

 

. WT. Dano,
. .Accountant-General,
Federation of Nigeria
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Government Notice No. 98

TENDER FOR THE PURCHASE OF
UNSERVICEABLE VEHICLES

Tenders are invited for the purchase of the
following unserviceable vehicles :

Registration No. Make

1. CVU394 .. Peugeot 404 Saloon
. CVU 1908B .. Peugeot 404 Saloon
. FGN 174A .. Volkswagen Kombi Bus
. FGN 725A .. Honda Motor-Cycle
.. FGN 6510 .- Peugeot 504 S/Wagon
. CVU 1912B  .. Peugeot 404 Saloon
FGN 191A .. Coaster. Bus

. FGN 1660 .. Range Rover

. FGN 6654 .. Toyota Coaster Bus

 

. FGN 6509 Peugeot 504 _S/Wagon

. FGN 2326A .. Suzuki Motor-Cycle
CVU 1909 ..- Peugeot 404 Saloon

. CVU 343 .. Peugeot 404 Saloon
14. FGN 1619 .. Toyota Land Cruiser .
' 15. FGN 2325A Suzuki Motor-Cycle
* 16.. FGN 2324A Motor-Cycle

17. CVUi911B Peugeot 404 Saloon
18. FGN 3965 Volkswagen Kombi Bus
19. FGN 1638 Dyna Bus
20. FGN 398A Audi ©
21. FGN 2228 Peugeot 504 Saloon
22. FGN 3041 Peugeot 404 Saloon

Toyota Land Cruiser
Honda Motor-Cycle
Range Rover
Peugeot 404 Saloon

23. FGN 1314
24,°-FGN 723A
25. FGN 1376 ae
26. CVU 306 a

. 2. The motor vehicles and motor-cycles can be

inspected at the Federal SecretariatComplex, Tkoyi

between 9.00 a.m. and 2.30 p.m: from Monday to

Friday as from Monday 21st January, 1980 to 7th
February, 1980. , oo

3. Tenders must be submitted in sealed envelopes
marked “TPUV” on the left hand corner and
addressed to the Secretary, Board of Survey,

Ministry of National Planning, Lagos to reach him
_ not Jater than two weeks after publication.

4, Payment will be made in cash. and purchasers
must removethe vehicles from the premises within
48 hours after full payment.

S. O. Ipowu,
for Permanent Secretary,

Ministry of National Planning,
New Secretariat,
Ikoyi Road, Lagos

 

Government Notice No. 99

. Nicertan Law Rerorm Commission

VACANCIES

. Posts : | .

Applications are invited from suitably qualified can-

didate for the following posts in the Commission:—

(1) Secretary/Director of Research, G.L. 16—
(2411,568-2412,720)

(2) Legal Draftsman,

2811,328) —

—_——

OFFICIAL GAZETTE

‘G.L. 15—(410,296-

No, 6, Vol. 67

(3) Senior Law Research Officer (Senior State
Counsel), (Grade 1), G.L. 12—(87,404-298,052)

- (4) Senior Law Research Officer (Senior State
Counsel), (Grade II), G.L. 10--(5,760-$6,732)

(5) Law Research Officer (State Counsel),
(Grade I), G.L. 09—(2¥4,668-5,640)

(6) Law Research Officer (State Counsel),
(Grade IT), G.L. 08—(N3,564-N4,464) /

(7) Social Sciences Résearch Officer, (Grade I),
G.L, 09-—(4¥4,668-N5,640)

(8). Social Sciences Research Officer, (Grade II);
G.L. 08 (333,564-54,464).
2. Qualifications and Experience.—(1) Secretary/

Director of Research.—Candidate mustbe the holder
of a post-graduate degree and must also be a qualified
legal practitioner of not less than ten years post-
qualification experience and mustalso have experience
in administration and research. Proficiency in legal.
drafting will be an advantage. =: .

(2) Legal Draftsman:—Candidate must be the
holder of at least an honours degree and must also
be a qualified legal practitioner of not less than eight
years post-qualification experience and must be
proficient in, and have wide experience of legal
drafting. Experience in research will be an advantage.

(3) SeniorLawResearch Officer, GradeI—Candidate
” mustbe the holder of at least an honours degree and
must also be a qualified legal practitioner of not less
than seven years post-qualification experience.
Experience in research or“tegal..drafting will be an
advantage.

(4) Senior Law Research Officer, GradeII.—Can-
didate must be the holder of at least an honours
degree and must also be aqualified legal practitioner
ofnotless thanfive years post-qualification experience.

- Experience ‘in research .or legal drafting will be an
advantage. .

(5) Law Research Officer Grade I.—Candidate
must be the holder of at least an honours degree
and must also be a qualified legal practitioner of not
less than. three years post-qualification experience.

- Experiencein Legal drafting will be an advantage.

(6) Law Research Officer, Grade II.—Candidate
_moust be the holder of at least an honours degree and-
must also be a qualified legal practitioner. This ‘will
be essentially a training appointment.

(7) Social Sciences Research Officer, Grade I.—
Candidate must be the ‘holder of a post-graduate,
degree in the social sciencesorin the humanities. -

(8) Social Sciences Research Officer, Grade Ii.—|

Candidate must be the holder of at least an honours —
degree in the social sciences or in the humanities.
This will be essentially a training appointment.

3. Duties—(1) The Secretary/Director of. Re-

“geatch will be the Chief administrative officer and

accounting officer under Decree No. 7 of 1979 and. -
will also prepare the research programmes of the
Commission under-thesupervision and control and

ultimate direction of the Conimission. He will be

assisted by the various grades of research officers.

(2) The Legal Draftsman will, in addition to.his
drafting duties, be the chief assistant to the Secretary/
Director of Research and will also be expected to

deputise for him,. whenever necessary. . .

& , : .
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4. Conditions of Service.—These are the same as in
the Federal Public Service.

5. Methodof Application.—Candidate must sub-
mit ten copies of—~ *

@) letter of application ;
(iz) up-to-date curriculum vitae ;
(i) each certificate or other documentary

. Qualification ; — ” :

(iv) each relevant testimonial.”

not later than 4 weeks after the date of publication,
to—The Acting Secretary, Nigerian Law Reform
Commission, Secretariat Complex, Ikoyi, P.O. Box
60008, Lagos. “ oO

°6; Applicants in the Public Service
. route their applications through their respective
Heads .of Department.

 

_ Government Notice No. 100

UniversityoF Irz, NIGERIA

VACANCY

_ Applications are invited from suitably qualified
candidates for the post of Director of Medical
and Health Services:in the University Health Centre.

Qualifications -required.—Applicants must possess
a good degree in. medicine registrable with the
Nigerian Medical Council and at least 15 years’
post-registration experience includingwide experience
of environmental health problems and_ clinical
medicine in the tropics as well as sound experience
of public health work. A sympathetic interest in
the problems of students in general and sound
clinical judgment are essential. A good experience
in the administration of a comparable institution
will be an advantage.

Retired Medical Practitioners will be considered
for contract appointment in accordance with the
Federal Governmentregulations. °

Duties—Appointee will be responsible for the
direction, organisation and management of Health
Programmes and Medical Services for all staff and
members of their immediate families as well as
students at the main campus of the University.
‘He will also oversee the health cenitres of the cam-
uses in Ibadan, Ondo and Akure. Private Practice

is not allowed. . :

Salary

and experience.

Other conditions of  service-—Return _ family
passages and biennial homeleave (where applicable),
free medical service and pensions scheme “part-
furnished and. subsided accommodation will be
provided on the campus in Ile-Ife.

' Methods of application—Application (6 copies)
_and typewritten, giving details of educational back-
ground, institutions attended with dates, qualifica-

’ tions and professional experience showinginstitutions ©
and dates, nationality, marital - status, professional
associations and the names and addresses of three
referees who are competenttoattest to the candidates’

-
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.academic, professional and personal qualities,
should be forwarded to reach the Senior Assistant
Registrar (Administrative and Technical Staff
Establishments), University of Ife, Ile-Ife notlater
‘than Friday, 15th February, 1980. It is the respon-
sibility of the candidates to request their referees
to send their references direct without delay.

R.PA/ATSE/D.M.HLS./4
26th December, 1979.
lle-Ife.

 

Government Notice No. 101

Attachment to State Letter A 2/1.3-79/186

INTERNATIONAL: Civit, AVIATION ORGANIZATION

VACANCY NOTICE PC 40/79

| 30th November1979.
' _ Title—Economist, Air Carrier Tariffs.

Level.—P-4.

Post No.—4250.03.

Salary range-——Gross : US $29,940 increasing by
eleven annual increments to US $40,980 per annum.

Net(freeoftax) : US $20,209 increasingby eleven
annual increments to. US $25,596 per annum for
staff member without dependents ; US $21,756
increasing by eleven annual increments.to US $27,750.
per annum for staff member with dependents.

Plus post-adjustment (cost of living allowance)
which is at present :

US $3,200-US $3,960 per annum (free of tax). for
staff member without dependents; to

US $3,445-US $4,291 per annum (free of tax) for
staff member with dependents.

Note.—Initial appointment will be made at the |
minimum of the salary and post-adjustment ranges
indicated. :

Office.—Air Carrier Tariffs Section, Economics.
and Statistics Branch, Air Transport Bureau, Head-
quarters, Montreal.

Qualifications : 1. EducationUniversity degree or
equivalent. academic qualifications, preferably with
specialization in economics,”international affairs or
business administration. _

2. Experience-—Extensive practical experiencein
the establishment of air transport fares and rates,
together with general experience in other aspects of
air transport, preferably with emphasis on government
policy and airline industry affairs.

3. Language-—Command of at least one of the
languageofthe Organization(English, French,Russian,
Spanish) essential and a working knowledge of
the others desirable. .

General requirements——Capability to perform
duties detailed below. Ability to write clearly and
concisely and to make effective oral presentations to
representative bodies. Sound knowledge of ICAO
functions, organization and procedures in the air
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’ transport field desirable. Initiative, judgment,
thoroughness and ability to maintain harmonious
working relationships.

Occupant responsible to.—Chief, Air Carrier Tariffs
ection.

Duties,—1. Undertake studies of :

(4) governmentpolicies and practices in relation
to international air transport fares and rates ;

(i) non-governmental mechanisms for
establishmentof international air transport fares
‘and rates ;

(iii) existing internationalair transport fares and
rates. - .

' 2, Prepare guidance material related to the above
studies, designed“for use by government officials
concerned with air carrier tariff matters.

3. Participate in the arrangement of informal
workshop meetings related to fares and rates, and

. serve as adviser at such meetings.

4, Serve, as directed as a secretary at other ICAO
meetings concerning fares and rates matters.

5. Assist, ds directed in the preparation of docu-
mentation on fares and rates matters for the Air
‘Transport Committee and other ICAO bodies.

6. Perform other related duties as assigned.

Terms of appointment.—The. appointment may be
offered initiallyforaperiod of two years on arenewable
basis intended to lead to a permanent carreer or ona
non-renewable non-career basis for a period of up to
three years (in the latter ‘case the incumbent may,
however, apply for reappointment when the vacancy
in the post is announced on expiry of the term .
appointment). Applicantsshould statetheir preference
but if their preference is for a career appointment,
they should indicate also whether they would be
prepared to accept a non-career appointment. As the
statutory retirement age for the ICAO Secretariat
staff is 60, only applicants who are expected to
complete aregularterm of appointment will normally
be considered.

Applications.—must be made on the ICAO
Application for EmploymeritForm instrictaccordance
with all instructions on the form. The form, if not
available locally, may be obtained by writing to the
address below. When completed it should be sent to :
Chief, Personnel Branch ‘International Civil Aviation
Organization, P.O. Box 400, Succursale : Place de P’
Aviation internationale 1000 Sherbrooke Street, West
Montreal, P.Q., Canada H3A 2R2..

Please quote-—Vacancy Notice number and full
title of post.

Closing date for the receipt of applications.—30th .
January, 1980.

Summary of Benefits Available to Holders
of Career Appointments

(Amounts quoted are in US Dollars)
ee

1. Salary and Dependency Allowance.—If the
spouse and children qualify as being financially
dependent on the staff member, net salary at the
dependent rate is payable as well as dependency
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allowance at the rate of$450 per annum for each
child. If the spouse does not qualify as being finan-
cially dependent but the children qualify, net salary
at the dependentrateis payable as well as dependency
allowance at the rate of $450 per annum per child
except for the first dependentchild. |

If the staff memberhas neither a dependent spouse
nor a dependent child net salary is payable at the
single rate. ,

In. the event that there is no dependent spouse
an allowance at the rate of $300. per annum may be
paid in respect of a parent, brother or sister subject
to the condition of financial dependency.

2. Education Grant.—Under certain conditions
"an education grant is paid up to a maximum of $2;250
per child annually, as well asxpenditure on children’s -
education travel to and from the home country: or
other permissible place of education.

3. Pension Fund.—Thestaffmember will become
' full participant: in the United Nations Joint Staff
Pension Fund which involves a contribution by the
staffmemberof7 per cent of the pensionable remune-~
ration (presently established at 125 per cent of the
gross salary) with the Organization contributing
14 per cent. ,

4. Compensationfor Service Incurred Death, Injury
or Iliness—The Organization pays compensation
for death, injury or illness attributable to the per-
formance. iof official duties, in accordance with

' established rules.

'*5s Medical Insurance—A staff member assigned '
to Headquarters will be required. to participate in
the Quebec Medical Insurance Plan (Medicare) and .
the appropriate deduction will be made from salary.
In addition there is a supplemental optional group
medical insurance plan. ,

Group medical insurance plans are available to .
staff members assigned to Regional Offices. .

_ 6. Life Insurance—A_group life’ insurance plan
can be joined by the staff member. .

7. Sick Leave-—Adequate sick leave is granted.
8. Annual Leave.—Six weeks annual leave accrue .

‘each year,

9. HomeLeave Travel.—Inthethird year ofservice,
and once in every second year thereafter, travel
expenses of the staff member and dependents are
paid to and from the homecountry to provide an
opportunity for annual leave there.

10. TravelandRelatedExpenses on Appointments.—
The Organization meets the cost of travel expenses of
the staff member and recognised dependents from
the place of hometo the duty station, and in addition
pays reasonable costs of removal of furniture and
personaleffects, Also payable is an installation grant,
varying in amount according to the location of the
duty station and the number of dependents of the
staff member, to compensate for expenses normally
incurred in initially settling in at the duty station.

11. Travel and Related Expenses on Termination.—
The Organization pays the cost of travel of the staff
member and recognised dependents from the duty
station to the place of home. The Organization also
pays reasonable costs of removal of furniture and
personaleffects back to the staff member’s home.

12.. Terminal Payments.—A repatriation grant
designed to assist in the re-establishment of the
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_ staff meémber |in the home country and varying in
‘amount with the length of service rendered and
family status is alsopaid on separation from service.
In addition,if the staff member’s services are termi-
nated after at least one year of service for reasons
other than serious misconduct, a termination indem-

_hity varying in amount withthe length of service
rendered will be paid by the Organization :in certain -
cases the paymentofthis indemnity is discretionary
and it is not paid in case of retirement, resignation
or abandonment ‘of post.

 

Government Notice No. 102.

Attachment to State Letter A 2/1.3-79/191.

INTERNATIONAL CIVIL AvIaTIoN ORGANIZATION

VACANCY NOTICEPC.41/79

, 4th December, 1979.

Title.—Language Officer (Translator).

Level.—P-3,

Post No.—7360.22.

Salary range.-Gross : US $23,910 increasing1 by
twelve annual increments to US $34,080 per annum.

Net (free oftax) : US $16,978 increasing by
twelve annual increments to US $22,309 per annum

-for staff member without dependents ;3

e
-

US $18,193 increasing by: twelve annual increment
to. US $24,083 per annum for staff member. with
dependents. |

Plus“post adjustment (cost of living allowance)
whichis at present:

US $2,696-US_ $3,502 per annum ‘(free of tax)
for staff member without dependents ;

US $2,890-US $3,780 per annum (free of tax)
for staff member with.dependents.

Note.—Initial appointment will be made at the
minimum of the salary and post adjustment ranges
indicated.

Office-—Russian Section, Language.
Bureau of Adrministration andServices, Headquarters.

’ Montreal.

Qualifications i

1. Education.—University degree, or equivalent
academic qualifications, preferably with emphasis

~ on modern languages, or on technical or scientific
studies.

2. Experience.—Several years of ‘work involving -—
in government, or an’

international Organization, or a large-scale private -
the use of languages,

organization,° or at international conferences.
Ability to write and progressive ability to. revise
Russian translations.
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3. Language.—A complete command of Russian ,
_as the mother tongue, or the language used for the
purpose of education, with a thorough knowledge
of its syntax and stylistics. A profound knowledge
of English is essential, A working knowledge of
French or Spanish would be a valuable additional
qualification.

General Requirements——A broad cultural back-
ground is essential to meet the varying require-
ments of the language activity. . Familiarity
with the objectives and procedures of international
organizations functioning at government level,
and particularly of ICAO, is desirable. Initiative,
judgment, thoroughness and ability to maintain
harmonious working relationships.

Occupant responsible to—Chief, Russian Section.

Duties : . * ,

1. Write Russian translations of documentation,
correspondence and other material frequently
involving the use.of- technical and scientific
terminology.

2. Revise, when required, Russian translations
written in the Section.

3. Assist in keeping current a muulti-language
. lexicon on aviation terminology.

‘4, Advise on Russian language matters.

5. Perform other relatedduties,’ as assigned.
 Term of appointment—The appointment. may

be offered initially for a period of two years on
.a renewable basis intended to lead to a permanent
career or on a. non-renewable non-career basis
for a period of up to three years (in the latter case
the incumbent may, however, applyforreappointment
when the vacancy in the post is announced on
expiry of his term appointment). Applicants should
state their preference, but if. their preference is
for a career appointment, they should indicate
also whether they would be prepared to accept a

. non-career appointment. As the statutory retirement
age for the ICAO Secretariat staff is 60, only
applicants who are expected to complete a regular
term of appointment will normally be considered.

Applications—Must be made on the ICAO
Application for Employmentform is strict accordance
with all instructions on the form. The form, if not
available locally, may be obtained by writing to the
address below. When completed it should besentto :
Chief, Personnel Branch [International Civil
Aviation Organization P.O. Box 400 Succursale :
Place de l’Aviation internationale 1000 Sherbrooke |
Street West Montreal, P.Q., Canada H3A 2R2.

« Please quote. : Vacancy Notice number and
full title of post.

Closing date for receipt of applications——4th -
March, 1980.

‘Summary of Benefits Available to Holders .

‘ of Career Appointments

(Amounts Quoted are in US Dollars)

1. Salary afd Dependency Allowance-—If the
spouse and children qualify as being financially
dependent on the ‘staff member, net salary at the



110

dependent rate is payable as well as dependency
allowance_at the rate of 450 per annum for each
child. If the spouse does not qualify as being financi-
ally dependent but the children qualify, net salary at
the dependentrate is payable as well as dependency
allowance at the rate of 450 per annum perchild

' except for the first dependentchild.

If the staff member has neither a dependent
spouse nor a dependent child net salary. is payable

~ at the singlerate. j 7
' .

In the event that thete is no dependent spouse
an allowanceat the rate df $300 per annum may be
paid in respect of a parent, brother orsister subject
to the condition offinancial dependency.

2. Education Grant.—Undercertain conditions an
education grant is paid up to a maximum of 2,250
per child annually, as well as expenditure on child-
ren’s education travel to and from the home country
or other permissible place of education.

3. Pension Fund.—The staff member will become
a full participant in the United Nations Joint Staff
Pension Fund which involves a contribution by the
staff member of 7% of the pensionable remuneration
(presently established at 125% of the ‘gross salary)

- with the Organization contributing 14%.

_ 4. Compensation for Service Incurred Death,
Injury or. IllnessThe Organization pays compensa~
tion for death, injury or illness attributable to the
performance of official duties, in accordance with
established rules.

5. Medical Insurance—-A staff member assigned
to Headquarters will be required to participate in the _

~ Quebec Medical Insurance Plan (Medicare) and the
appropriate deducation will be made from salary.
In addition there is a supplemental optional group
medical insurance plan.

Group medical insurance plans are available to
staffmembers.assigned to Regional Offices.

6. Life Insurance.—A group life insurance plan
: can bejoined by the staffmember. :

7. Sick Leave.—Adequate sick leave is granted.

8. Annual Leave.—Six weeks annualleave accrue
each year,

9. Home Leave Travel.—In the-third year of
service, and once in every second year thereafter,
travel expenses of the staff member and dependents

' are paid to and from the home country to provide an
opportunity for annualleave there.

10. Travel and Related Expenses on Appointment,—
The Organization meets the cost of travel expenses
of the staff member and recognized dependents from
the place of hometo the duty station, and in addition
pays reasonable costs of removal of furniture and
personal effects. Also payable is an installation grant,
varying-in’ amount according‘to the location of the
‘duty station and the number of dependents of the
staff member, to compensate for expenses normally
incurred in initially settling in at the duty station.

11. Travel and-Related Expenses on Termination.—
The Organization pays the cost of travel of the staff
member and recognized dependents from the duty
station to the place of home. The Organization also
pays reasonable costs of removal of ‘furniture and‘
personal effects back to the staff member’s home.
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_ 12. Terminal Payments——A_ repattiation grant
designedto assist in the re-establishment of the staff
member in the home country and varying in amount —
with the length of service rendered and family status
is also paid on separation from service, In addition,
if the staff member’s services are terminated after
at least one year of service for reasons other than
serious misconduct, a termination indemnity varying |
in amount with the length of service. rendered will
be paid by the Organization ; in certain cases the
paymentof this indemnity is discretionary and it is
notpaidin case ofretirement, resignation or abandon-
mentofpost.

Summary of Benefits Available to Holders
‘of non-Career Appointments

f Amounts quoted are in US Dollars)

1. Salary and Dependency Allowance-—If the
spouse and children qualify as being financially
dependent on the staff member, net salary at the
dependent rate is payable as well as dependency
allowance at the rate of $450 per annum for each .
child. If the spouse does not qualify as being finan-
cially dependent but the children qualify, net salary
at the dependentrate is payable as well as dependency
allowance at the rate of $450 per annum per child

, except for the first dependent child.

If the staff member has neither a dependent
spouse nor a dependent child net salary is payable
at the single rate.

In the event that there is no dependent spouse an
allowance at the rate of $300 per annum may be
paid in respect of a parent, brothier or sister subject
to the condition of financial dependency.

2. Education Grant.—Under certain :conditions
‘an education grant is paid up to a maximum of
$2,250 per child annually, as well as expenditure
on children’s education travel to and from the home
country or other permissible place of. education.

3. Pension Fund.—The staff member will become
a full participant in the United Nations Joint Staff
Pension. Fund, which involves a contribution by the
staff memberof 7 per cent of his pensionable remu-

_ neration (presently established at 125.per cent of the
gross salary) with the Organization contributing
14 per cent. The staff member’s contribution plus .
accrued interest will be refunded to him on termina-
tion ofhis contract. . ‘ :

4. Compensation for Service incurred Death, Injury
or Illness—The Organization pays compensation
for death, injury or illness attributable to the per-
formance of official duties, in accordance with
established rules. —

_ 5. Medical Insurance.—A staff member assigned
- to Headquarters will be required to participate
- in the Quebec Medical Insurance Plan (Medicare)
and the appropriate deduction will be made from
salary. In addition there is a supplemental optional
group medical insurance plan. .

Group medical insurance pians are available to
staff members assigned to.Regional Offices.

6. Life Insurance-—A_ group life insurance plan
can be joined by the staffmember.
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7. Sick Leave.—Adequate sick leave is granted
8. Annual Leave-—Six weeks annual leave accrue

each year, - .

9. Travel and Related Expenses on Appointment.—
“The Organization meets the cost of travel expenses
of thé staff member. and recognized dependents
from the place of home tothe duty station, and in
addition pays reasonable costs of removal of furniture
and personal effects. In the case of posts in Regional
Qffices other than Paris, the Organization may offér
to pay an assignment allowance in lieu of removal

- of furniture and personal effects. Also payable is
an installation grant, varying in amount according
to the location of the duty station and the numberof
dependents of the staff-:member, to compensate for
expenses-normally incurred in initially settling in at
the duty station. :

10. Travel and Related Expenses on Termination.—
The Organization pays the cost of travel of the staff
member and recognized dependents from. the duty
station to the place of home. The Organization
also pays reasonable costs of removal of furniture
and -personal effects to the staff member’s home
unless the staff member was being paid an assignment _
allowance during the appointment.

11. Terminal Payments—A repatriation grant
designed to assist in the re-establishment of the
staff member in the home country and varying in -

. amount with the length of service rendered and
family status is paid on separation from service.
In addition, if the services of a staff member holding
a fixed-term appointmentofmore than six monthsare
terminated for reasons other than serious misconduct, .
prior to the expiry date of the appointmenta termina;
tion indemnity will be paid by the Organization ;
in’ certain cases the payment of this indemnity is

. discretionary and it is not paid in case of resignation,
abandonmentofpostor expiry offixed-term appoint-
ment. :

 

Government Notice No. 103 -

Attachment to State Letter A 2/1.3—79/206.

INTERNATIONAL Civit, AVIATION ORGANIZATION —

VACANCY NOTICE PC44/79 |

28th December, 1979. _

. Title-—Chief, EFnanceBranch.

Level,—P-0, . ;

’ Post No.—2710.01, .

Salary range.—Gross : US $43,890 increasing by
three annual and three biennial increments to
US $52,450 per annum.

Net (free of tax): US $26,931 increasing: by
- annual and three biennial increments to.US $30,671

. per annum for staff member without dependents ;
US $29,245 increasing by three annual and three

- biennial increments to US $33,456 per annum for
staff membér with dependents.

Plus post-adjustmen: (cost of living allowance)
which is at present : . ;

US $5,060-US $5,583 per annum (free of tax)
_ for staff member without dependents; ~
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‘US $5,495-US $6,089 per annum (free of tax)
for staff member with dependents.

Note.—Initial appointment will be made at the
minimum of the salary and post-adjustment ranges
indicated. °

‘Office—Finance Branch, Office ofthe Secretary- —
General, Headquarters, Montreal, ot .

Qualifications :

1. Education.—Advanced university. degree or
equivalent academic qualifications, preferably with
specialization in financial management and public
administration.

2. Experience.—Extensive experience at a senior
responsible level in a national government or
international organization in the field of financial
managementincluding preparation and presentation
of budgets, and the development and application
of financial policies, regulations and procedures.
Knowledge of electronic data processing capabilities
and processes highly desirable.

3. Language—Command of at least one of the
languages of the Organization (English, French,
Russian, Spanish) essential and a. good working
“knowledge of the others -desirable.

General Requirements—A substantial record of
successful work experience, demonstrating the .
ability to: co

(a) plan, direct and supervise a broad area of
the Organization’s work to finality ;

(b) advise on the solution of important problems
‘ofpolicy;

_ (c) express complex financial concepts clearly,
both orally and in writing ;

-  {d) execute representative functions requiring
a high degree of negotiating skill ;

(e) prepare reports, budgets and’ financial
‘statements of major complexity and importance.

Thoroughness, accurdcy, discretion, maturity .
of judgment and abilityto maintain harmoniou
working relationships essential. .

Occupant responsible to.—Secretary-General. -

‘Duties :

1, Direct and plan the work of the Finance
Branch, including the broad supervision and
co-ordination of Branchstaff.

2. Prepare and assist in the presentation of the
triennial Budget Estimates for consideration by
the Finance Committee, the Council, the Budget
Working Group, the Administrative Commission
and the Assembly. Maintain liaison with Directors
of Bureaux arid Chiefs of Offices on budgetary
policy and needs.. Ensure that ICAO budgetary

" estimates are prepared taking into full account the
impact of external developments on ICAO require-
ments.
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3.-‘Serve as : Secretary of the Administrative
Commission of the Assembly and of the Finance
Committee, provide information, analyses
explanations and. documentation required at
meetings. Provide ‘an advisory service on accounting
and budgeting matters at meetings of differentrepresentative bodies of ICAO. Ss

4. Advise the: Secretary-General, after approval
of the budget, on its administration and execute
his decisions regarding allocation and allotment of

' appropriations, including development as necessary
of proposals for budgetary transfers, supplementary

_ 4ppropriations andmanagement of surpluses.

5. Preparethe scale of contributions of Contracting
States for approval, and administer the payment
arrangements concluded. ,

6. Advise on financial policy matters and formulate
for approval and/or review Financial Regulations
and Procedures.

7. Ensure the keeping of proper accounts of
expenditure and income for the ICAO © Regular
Programme, Joint Financing Funds, UNDP Pro-
gtammeand Trust Funds. .

8. Ensure the proper receipt, custody znd dis-
bursementof funds, direct the banking and currency

- arrangements and countersign cheques and disburse-
ment vouchers, .

9. Advise on investmentpolicy, review the working
nh requirements and arrange for investment of

nds, -

10. Ensure that the financial procedures and
practices conform to ICAO and UNDP Financial
Regulations, Assembly Resolution and directives.

11. Act as Chairman, Contracts Board, for the
ICAO and Technical Assistance Purchasing Pro-
grammes.

12. Represent the Secretary-General as directed
at meetings of other -international organizations
and inter-agency bodies of an advisory, co-ordinating
or consultative character.

13. Prepare correspondence, reports and financial
statements,

14. Perform,as assigned, other relatedduties.

Term of Appointment.—The appointment may be
offeredinitially for a period of two years on a renew-
able basis intended to lead to a permanent caréer

_ or on 4 non-renewable non-career basis for a period
of up to three years (in the latter case the incum-
bent may, however, apply for reappointment when
the vacancy in the post is announced on expiryofhis
term of appointment). Applicants should state their-
preference, but if their preference is for a career
appointment, they should indicate also whether they
would be prepared to accept a non-career appoint-

- ment. As the statutory retirement age for the [COA
Secretariat staff is 60, only applicants who: are

_ €xpected to complete a regular term of appointment
will normally be considered. .

Abpplications—Must be made on the ICAO
Application for Employment Form in strict accor-
‘dance with all instructions on the form. The form,if
not available locally, may be obtained by writing
to the address below. When completed ‘it should
be sent to Chief, Personnel Branch, International
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Civil ‘Aviation Organization, P.O. Box400, Place
de l’Aviation Internationale, 1000 Sherbrooke Street,
West Montreal, P.Q., Canada H3A 2R2.

Please quote.—Vacancy notice number and full
title of Post.

vanClosing ‘date for the receipt of applications—28th
February, 1980. :

Summary of Benefits available to Holders
of Career Appointments

(Amounts quoted are in US Dollars)

1. Salary. and Dependency Allowance.—lf_ the
spouse and children qualify as being financially
dependent on the staff member, net salary at the
dependent rate is payable as well as: dependency
allowance at the rate of $450 per ‘annum foreach
child. If the spouse does not qualify as being finan-
cially dependent butthe children qualify, net salary

. at thedependent rate:s payableas wellas dependency
allowance at the rate of $450 per annum per child
except for the first dependent child. -

If the staff member has -neither a dependent.
spouse nor a dependent child net salary is payable

— | .' atthe singlerate.

Tn the event that there is no dependent spouse
an allowance at the rate of $300 per annum may be’
paid in respect of a parent, brotheror sister subject .
to the Condition of financial dependency. | ,

2; Education Grant—Under certain conditions
' air_education grant is paid up to a maximum of

$2,250. per child , annually, as well as expenditure
on children’s education travel to and from the
home country or other permissibleplacé ofeducation.

3. Pension Fund.—The staff member will becomefull participant in the United Nations Joint Staff
Pension Fund which involves a contributidn by the
staffmemberof 7 percent of the pensionablé remune-
‘ration (presently established at 125 per ceht of the
gross salary) with the Organization contributing 14
per cent.

}

4. Compensation for Service incurred Death,
Injury or Illness—The Organization pays compensa-
tion for death, injury or illness attributable to the
performance ofofficial duties, in accordance with
established rules. j

5. Medical Insurance.—A staff member assigned
to Headquarters will be required to participate in
the Quebec Medical Insurance Plan (Medicare)
and the appropriate. deduction will be. made from
salary. In addition there is a supplemental optional -
group medical insurance plan.
Group medical insurarice plans are available to

staff members assigned to Regional Offices.
6. Life Insurance-——A group life insurance plan

can bejoined by the staff member. =

7. Sick Leave.—Adequate sick leavé is granted.

8 Annual Leave:—Six weeks annual leave accrue
each year.-

9. Home Leave Travel.—In the third year of service,
and once in every second year thereafter, travel
expenses of the staff member and dependents are
paid to and from the home country to provide an
opportunity for annual leave there.
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10. Traveland Related Expenses on Appointment.—
- The Organization meets the cost oftravel expenses

. of the staffmember and recognized dependents from
_the place of hometo theduty station, and in addition

_ pays reasonable costs of removal of furniture and
_ Personaleffects. Also payableis an installation grant,
varyingin amountaccording to the location of the
duty station and-the number of dependents of the
staff member, to compensate for expenses normally
incurred in initially settling in-at the duty station.

11. Travel andRelatedExpenseson Termination.—
The -Organization- pays the cost of travel ofthe
staffmember and recognized dependents from the
duty station to the place of home. The Organization
also pays reasonable costs of removal of* furniture
and personal effects back to the staff member's
home.

12. Terminal Payments.—A repatriation grant
designed to assist in the re-establishment of the
staff member in the home country and varying in
amount with the length of service rendered and

- family status is also paid on separation from service.
In addition, if the staff member's services are termi-
nated after at least one year of service for reasons
other than serious misconduct, a termination indem-
nity varying in amount with the length of service |

" rendered will be paid by the Organization ;.in certain
cases the paymentof this indemnity is discretionary
andit is not paid in case of retirement, resignation .
or abandonmentofpost. .

 

Government Notice No. 104

. Attachment to State Letter A 2/1.3-79/192
- INTERNATIONAL CIviL.AVIATION ORGANIZATION

VACANCY NOTICE PC 42/79

14th December, 1979.

Title—Technical Officer, MET,

Level—P-4, 00
Post No.—3340.02. ;
Salary range-——Gross : US $29,940 increasing by

eleven annual increments to US $40,980 per annum.

Net(free of tax) : US $20,209 increasing by eleven
annual increments to US $25,596 per annum for
staff member without dependents; US $21,756
increasing by eleven annual increments to US
$27,750 per annum for staffmemberwith dependents.

_ Plus post-adjustment (cost of living allowance)
whichis at present :

US $3,911-US $4,840 per annum (free
for staff memberwithout dependents ;

of. tax)

US $4,210-US $5,244 per annum (free of tax):
for staffmember with dependents.

_  Note.—Initial appointment will be made at the
minimum of the salary and post-adjustment ranges
indicated. , t

. Office.—Meteorology Section, Ground Branch,
Air Navigation Bureau, Headquarters, Montreal.

Qualifications. : 1. Education.—University degree
or equivalent qualifications, preferably with speciali-
zation in meteorology. .

2. Experience.—Substantial . experience at a
responsible level in the technical, operational and
procedural aspects of aeronautical meteorology,
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preferably relating to international air navigation.
Experience in the inter-relationship of associated
aviation fields such as air traffic services, communi-
cations and aircraft operations desirable, Experience
with meetings of ICAO or the World Meteorological
Organization (WMO)desirable.

3. Languages.—Commandof one of the languages
of the Organization (English, French, Russian, —
Spanish) essential and a good working knowledgeof
one or moreofthe others desirable.

General requirements.—Capability to perform
- duties detailed below. Ability to write clearly and
concisely. Initiative, maturity of judgment and
ability to maintain harmonious working relationships..

Occupant responsible to.—Chief, Meteorology
Section. :

- Duties.—In the field ofaeronautical meteorology 3

1. Prepare working papers, studies, relating to
operational procedures and technical aspects of
equipment and systems, etc. for committees,
‘international meetings,etc. ; assist in the discussionof
such papers and studies and initiate action as

. required.

2. Serve as secretary or technical adviser to
committees, international meetings or components
of such meetings.

-3. Analyseor draft proposals related to the amend~
"ment and implementation of relevant technical
Annexes to the ICAO Convention and other ICAO
regulatory.documents, manuals,etc.

4. Analyse proposals related to the amendment
of ICAO Regional Plans and advise on methods of
furthering implementation. .

5. Prepare correspondence, technical. studies and
publications for transmittal to Contracting States and

- international organizations.

6, Analyse and recommendsolutions to problems
raised by States and international organizations.

.7. Provide specialized. advice to other sections of
the Air Navigation Bureau, the ICAO Regional
Offices, and to otfier Offices of the Organization

__8. Undertake missions to. States and represent
ICAO ‘at meetings of other international organiza~
tions. -

9. Keep abreast of significant trends in develop-
ments in the specialized field concerned.

10. ‘Perform other related duties as assigned.

Term of appointment.—The. appointment may be
offered initially for a period of two years on a
renewable basis intended to lead to a permanent
career or on a non-renewable non-career basis for a
period of up to three years (in the latter case the
incumbent may, however, apply for reappointment
when the vacancy in the post is announced on expiry
of the term of appointment). Applicants should state
their preference, but if their preferenceis for a career
appointment, they should indicate also whether
they would be prepared to accept a non-career
appointment. As the statutory retirement age forthe
ICAO Secretariat staff is 60, only applicants who
are expected to complete a regular term of
appointment will normally be considered.
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Applications.~Mustbe made onthe ICAO Applica-
tion for Employment form in strict accordance with
all instructions on the form. Theform,if not available
locally, may be obtained by writing to the address
below. When completed it should be sent to : Chief,
Personnel Branch, International Civil Aviation
Organization, P.O. Box 400, Succursale : Place de
PAviation internationale 1000 Sherbrooke Street, West
Montreal, P, Q., Canada H3A 2R2.

Please quote—Vacancy Notice number and full
title ofpost. .

Closing date for the receipt of applications—~14th
Merch, 1980

‘Sunimary of Benefits Available to Holders

' of Career Appointments -

(Amounts Quoted are in US Dollars)

1. Salary and Dependency Allowance—If the
spouse and children qualify as being financially

‘ dependent on the staff member, net salary at the
‘dependent rate is payable as well dependency
allowance at the rate of $450 per annum for each
child. If the spouse does not qualify as being finan-
cially dependent but the children qualify, net salary
at the dependentrate is payable as well as dependency
allowance at the rate of $450 per annum per child
except for the first dependent child.

If the staff member has neither a dependent spouse
nor a dependent child net salary is payable-at the
singlerate.

In the event that there is no dependent spouse an
allowance at the rate of $300 per annum may be
paid in respect of a parent, brother or sister subject
to the condition offinancial dependency.

2. Education Grant.—Under certain conditions
an education grant is paid up te a maximum of
$2,250 per child annually, as well as expenditure
on children’s education travel to and from the home
country or other permissible place of education.

3. Pension Fund.—The staff member will become
a full participant in the United Nations Joint Staff
Pension Fund which involves a contribution by
the staff member of 7 per cent of the pensionable
remuneration (presently established at 125 per cent

' of the gross salary) with the Organization contri-
buting 14 percent. ~

4. Compensation for service Incurred, Death, Injury
or illness—The Organization pays compensation
for death, injury or illness attributable to the per-
formance of official duties, in accordance with
established rules.

5. Medical Insurance-—A staff member assigned
to Headquarters will be required to participate in
the Quebec Medical Insurance Plan (Medicare)
and the appropriate deduction will be made from
salary. ‘In addition there is a supplemental optional
group medical insurance plan.

Group medical insurance plans are available to
staff members assigned to Regional Offices.

6. Life Insurance-—A group life insurance plan
can be joined by thestaff member.

7. Sick Leave—Adequate sick leave is granted.

8, Annual Leave,—Six weeks annual leave accrue
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9. Home Leave Travel.—In the third year of
service, and once in every second year thereafter,
travel expenses of-the staff member and dependents. ‘
are paid to and from the home country to provide an
opportunity for annual leave there. | .

10. Travel and Related Expenses on Appointment.—
The Organization meets the cost of travel expenses
of the staff member and recognized dependents .
from the place of home to.the duty station, and in
addition pays reasonable costs of removal of furni-
ture and personal effects. Also payable is an installa-
tion grant, varying in amount according to the
location of the duty station and the number of .
dependentsof the ‘staff member, to compensate for ”
expenses normally incurred in initially settling in
at the duty station.

11. Travel and Related Expenses on Termination.—
The Organization pays the cost of travel of the staff
member and recognized dependents ‘from the
duty station tothe place of home. The Organization
also pays reasonable costs of removal of furniture
and personal effects back to the staff member’s home.

12. Terminal Payments.—A_ repatriation. grant
designed to assist in the re-establishment of the
staff member in the home country and varying in
amount with the length of Service rendered and
family status is also paid on separation from?service.
In addition, if the staff. member’s services are
terminated after at least one year of service for
reasons other than serious misconduct, a termination
indemnity varying in amount with the length of
service rendered will be paid by the Organization-;
in certain cases the payment of this indemnity is,
discretionary and it is not paid“in case of retirement,
resignation or abandonmentofpost.

Summary of Benefits available to Holders
, of Noni-Career Appointments

(Amounts quoted are in US Dollars)

1. Salary and Dependency Allowance,—If the
spouse and children qualify as being financially
dependent on the staff member, net salary at the
dependent rate is payable as well as dependency
allowance at the rate of $450 per annuz for_each
child. If the spouse does not qualify as beingfinancial-
ly dependent but the children qualify, net salary at the
dependent rate is payable as well as dependency
allsWance at the rate of $450 per annum per child
except for the first dependent child. ,

If the staff memberhas neither a dependent spouse
nor a dependentchild net salary payable at the single
rate. -

In the event that there ‘is no dependent spouse an
allowance at the rate of $300 per annum maybe paid
in respect of a parent, brotheror sister subject to the
condition of financial dependency. ©

2. Education. Grant.—Under certain conditions an
education grant is paid up to a maximum of $2,250
per child annually, as well as expenditure on
children’s educational travel to and from the home
country or other permissible place of education.

3. Pension Fund.—The staff member will become a
full participant in the United Nations Joint Staff
Pension Fund, which involves a contribution by the
staff member of 7 per cent of his pensionable remune-
ration (presently established at 125 per cent of the
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grosssalary) withthe Organization contributing 14 percent. The staff member’s contribution plus accruedinterest will be refunded to him on termination of his ©
contract,

- 4 Compensation Sor Service incurred Death, Injuryor Illness:—The Organization pays compensation fordeath,-injury or illnessattributable to the performanceofofficial duties, in accordance with established rules.
5. Medical Insurance.—A staff member assigned to

Headquarters will be required to participate in the
Quebec Medical Insurance Plan (Medicare) and the' appropriate deduction will be made from ‘salary, In
addition there is a supplemental optional group» medical insurance plan.
Group medical insurance plans are available to staff- members assigned to Regional Offices. °
6. Life Insurance-—A grouplife insurance plan canbe joined by the staff member.
7. Sick Leave.—Adequate leave is granted.
8. Annual Leave-—Six weeks annual leave accrueeach year. ‘ :
9. Travel and Related Expenses on. Appointment.—The Organization meets the cost of travel expenses ofthe staffthember and recognised dependents from the- “placeofhometo the duty station, and in addition paysreasonable costs of removal of furniture and personaleffects. In the case of posts in Regional Offices otherthanParis, the Organization may offer to pay anassignment allowancein lieu. of removal of furnitureand personal effects. Also. payable is an installationgrant, varying in amountaccording to the location ofthe duty station and the number of dependents of the

staff member, to compensate for expenses normallyincurredin initially settling in at the duty station.
10. Travel and Related Expenses on Termination.—The Organisation pays the cost of travel of the staffmember arid recognized dependents from the dutystation to the place of home. The Organization alsoPays reasonable costs of removal of ‘furnitureandpersonaleffects to the staff member’s home unless the_ staff memberwasbeing paid an assignmentallowanceduring the appointment.

11. Terminal P
- designedto assist inthe’
memberin the home country
with the length of service
is paid on separation from service. In addition, if theservices of a staff member holding a fixed-termappointment of more than six months are terminatedfor reasonsother than serious misconduct, prior to theexpiry date of the appointment a terminationindemnity will be paid by the Organization ; incertain cases the payment of. this indemnity isiscretionary and it is not paid in case of resignation,abandonment of
appointment. °

—A ‘repatriation grant

and varying in amount

 

| Government Notice No. 105 ©

Attachment to State Letter A 2/1.3-79/205
INTERNATIONAL CIVIL AVIATION ORGANIZATION

. VACANCY NOTICE PC 43/79
a : 27th December, 1979.
Title.—Director, Legal Bureau.’
Level.—D Step II.

. Post No.—5000.01.

re-establishment of the staff -

rendered and family status _

post or expiry of fixed-term”

y
2

Salary range—Gross : US $54,160 increasing by
two biennial increments to US-$57,300 per annum.

Net (free of tax) : US $31,398 increasing by two
biennial increments to US $32,687 per annum for
‘staff member without. dependents ; US $34,277
increasing by two biennial increments to US $35,738
per annum for staff member with dependents,

Plus post adjustment
which is at present:

US $5,698-US $5,931 per annum
staff member without dependents;
US $6,208-US $6,485 per annum (free of tax) for

staff member without dependents.
Office—Legal Bureau, Office of the Director,

Headquarters, Montreal. —

Qualification.—1. Education : Advanced university
degree in law and high professional legal qualifications
in particular in the field of international law and air
law. .

(cost of living allowance)

(free of tax) for

.. 2..Experience.—Extensive, high level experience
in a governmentor aninternational organization,in

(2) giving legal opinions on a wide variety of
subjects ;

(0) legal drafting;

(c) judicial procedure and practice ;

sree

(d) practical problems of international law,
including air law :

(e) the planning and direction of large-scale
legal work programmesor research ; .

(f) the work ofinter-governmental organizations,
especially that of ICAO.

3. Language.—@ormmand of at least one of the .
languages: of ‘the Organization (English, French,
‘Russian and Spanish) essential, and a good working
knowledge of the others is desirable.

General requirements.—(a) ability to plan, direct
and supervise a broad area ofthe Organization’s work
and to provide solutions of related problems of policy
and practice ; . ;

(6) capacity to prepare, and to organise and
' supervisethe preparation ofstudies on legal subjects;

(c) ability to write and speak concisely and
effectively on complex questions:

. (d) knowledge of administrative practices and
. international affairs.

Occupant responsible to.—Secretary-General. .

Duties.—1. Direct the legal work programme of
ICAO as approvedby the Council and the Assembly.

. . eee ot

2. Serve as Secretary of legal meetings and direct
and co-ordinate all Secretariat wwork related to such
meetings,includingthe preparation of working papers
and reports. : a

3.. Direct the: work of the Legal Bureau, and
organise and supervise the work of the staff of the
Bureau. ; uo

4. Advise on mattersofpolicy and practice involving
Jegal or constitutional aspects.

+



116 OFFICIAL GAZETTE ° No. 6, Vol. 67
 

5. Interpret treaties, contracts, rules and various
documents, — : .

6. Draft contracts to which the Organization is to
becomea party.

¢

. 7. Initiate andsupervise research and studies on
air law and other legal work of the Organization.

8. Prepare working papers for the Assembly,’ the
Council and other bodiesof the Organization ; présent
and explain specialised papers to various bodies.

._9- Prepare, of approve, letters to States and
ternational Organizations on matters in the legal

_ 10. Represent ICAQ,as required, at meetingsof
nternational organizations and in high level negotia-

tions with governments andinternationalorganizations.
__ 11. Undertake highlevel administrative dutiesrelat-
ing to budgetary and financial allocation of Legal
Bureaufunds, Bureau establishment-requirements and
selection of senior staff.

12. Perform other duties as required.

Term of appointment.—A fixed-term appointment
of three to five years, ie. non-career appointment
(firstyear probationary). Asthe statutory retirement
age for the ICAO Secretariat staff is 60, only appli-
cants who are expected to complete the term of
appointmentwill be considered.

- Applications.—must be made on the ICAO’
_ Application for EmploymentForm instrict accordance .
with all instructions on. the form. The form, if not
available locally, may be obtained by ‘writing to the
address below. When completed is should be sent to*
ChiefPersonnel Branch, International Civil Aviation

—_

Organization, P.O. Box 400, Place de l’Aviation _-
Internationale, 1000 Sherbrooke Street, West Montreal
P.Q., Canada H3A 2R2,

_ Please quote:-—Vacancy notice number and full
title of Post. . ,

Closing date for the receipt of applications~27th
May, 1980.

Summary of Benefits additional to Salary .
“oe applicable to Directors

(Amounts quoted are in US Dollars)

1. Dependency Allowance.—If the spouse and
children qualify as being financially dependenton the.
staff member, net salary at the dependent rate is.
payable as well as dependency allowance at the rate
of $450 per annum for each child. If the spouse does
not qualify.as being financially dependent but the
children qualify, net salary at the dependentrate is
payable as well as dependencyallowanceat the rate of
$450 per annum per child except for ‘the first
dependent child.

If the staff member has neither a dependent spouse
nor a deperident child net salary is payable at the
single rate.

In the event that there is no dependent spouse an
allowanceat the rate of $200 per annum may be paid
in respect of a parent, brotheror sister subject to the
condition offinancial dependency.

2. Education Grant.—Undercertain conditions an
education grant is paid up to a maximum of $2,250
per child annually, as well as expenditure on children’s
education travel to and from the home country or
other permissible place of education,

3. Pension Fund.—Un ess excluded, the incumbent
shall becomea full participant in the United Nations
Joint Staff Pension Fund for which he will make a
.contribution of 7 per cent of his pensionable remune=
‘ration (presently established at 125 per cent of the
gross salary) and the Organization- 14 per cent of the
same. The staff member's contribution plus accrued. -
interest will be refunded to him on termination of
his contract. ‘ --

In case of exclusion from participation..in the
Pension Fund, the incumbent shall be enabled.to
make his own social security arrangements, in which
event the Organization would contribute towards
sucha rangements an amountnotexceeding thatwhich
it would have incurred’ as its contribution to the
United Nations Joint Staff Pension Fund. ,

4. Compensation for Service incurred Death, Injury
or Illness—The Organization pays compensation for
death,injury orillness attributable to the performance
ofofficial duties, in accordance with established rules,
Awards under the compensation rules will be

‘determined as though the staff member were a
participant in the United Nations Joint Staff Pension
Plan, regardless of the option selected under
paragraph 3 above.

5. Life and Medical Insurance-—Thestaff member
will berequired to participate in the Quebec Medical
Insurance Plan (Medicare) and the appropriate
deduction will be made from his salary. In addition
there is a supplemental optional group medical
insurance plan. A group life insurance plan can be
joined:by the staffmember.

6. Annual Leave.—Six weeks annual leave accrue
each year. . ms

7. Sick Leave-—Adequate sick leave is granted.

8. Travel and Related Expenses on Appointment.—
"The Organization meetsthe costof travel expenses of
the staffmemberandhis recognised dependents from
his home to the duty station, and in addition pays
-teasonable costs of removalof furniture and personal
effects. Algo payable is an installation grant, varying in
amount according to the numberofdependents of the
staff member, to compensate for expenses normally
incurred in initially settling in at the duty station. ;

9. Travel and Related Expenses on Termination.—
' The Organization pays the cost of travel of the staff
memberand his recognised dependents from the duty
station to his home. The Organization. also pays
reasonable costs, of removal of furniture and personal

"effects to the staff member’s home unless the staff -
member was being paid an assignment allowance
during his appointment.

10. Terminal Expenses—A repatriation grant
designed to assist the staff.member in re-establishing
himself in his home country and varying in amount
With the length of service rendered and family status
‘is paid on separation fromservice.
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Government Notice No. 106 -

Attachment to StateLetter A 2/1.3-79]178

INTERNATIONAL Civi AVIATION ORGANIZATION ©

VACANCY NOTICE PC 39/79

23rd November, 1979

Title—Chief, Administrative Services Branch
Level.—P-5/P-0. 7 5

Post No.—7410.01. ° — “S

Salary range : If appointed at P-5 leyel—Gross:
US $38,190 increasing jby nine annual increments to
US $48,110 per annum;

Net(free of tax) : US $24,298 increasing by nine
annual increments to US $28,809 per annum for
staff member without dependents {

‘US $26,299 increasingby nine annual increments to -
US $31,355 per annum for staff member with
dependents. __ 7

Plus post adjustment (cost of living allowance)
which is at present : .

US $3,805-US $4,341 per annum (free oftax) for
- staff member without dependents ;

‘US $4,118-US $4,723 per annum (free of tax) for -
staff memberwith dependents.

a If appointed at P-0 level—Gross: US $43,890
increasing by three annual and three biennial incre-
ments to US $52,450 per annum.

Net (free of tax): US $26,931 increasing by
three annual and three biennial. increments to US
$30,671..per annum for staff member. without
dependents ; ~ oo wo:

US $29,245 increasing by three annual and three’
biennial increments to US $33,456 per annum for
staff member with dependents. iG

Plus post adjustment (cost of living allowance)
whichis atpresent ¢ re

US $4,140-US $4,568 per annum (free of tax) for
staff member without dependents ;

US$4,496-US $4,982‘per annum (free of tax) for
staff member with dependents.-

Office.— Administrative Services Branch, Bureau
of Administration and Services, Headquarters, Mont-
real. .

Qualifications : 1. Education—University> degree
or equivalent academic qualifications, preferably with
specialisation in ‘business or public administration.

2, -Experience.—Extensive experience at a respon-
sible level in a national government, international
organization of large-scale private organisation in
management’ of common administrative: services,-
preferably including building management and
maintenance, publishing sérvices, registry and
archives, and communications services. Experience
in planning and executing administrative arrange-
ments for international or national meetings.

3. Language-—Command of at least one of the
languages of the Organization (English, French,
Russian, Spanish) essential. and a good working
knowledgeofone ofthe others desirable.

General requirements—A record of successful
work experience, demonstrating the ability to:

(a) plan, direct and supervise a broad area of
Organisation’s work to finality ; | -

(b) advise on-the solution of important problems _
of common administrative services policy ;,

(c) express complex concepts clearly, both
orally and in writing ;.

(d) execute representative functions requiring
a high degree of negotiating skill andtact ;

(e) prepare reports and studies of major
complexity and importance.

Sound knowledge of ICAO functions, organisation
and administrative and financial regulations de-
‘sirable.

Thoroughness, accuracy, discretion, maturity of _—
judgment and ability to maintain harmonious
working relationships.

Occupant responsible to.—Director, Bureau of
Administration and Services or, if absent, the
Secretary-General, ;

Duties + 1.—Direct and plan the work of the
Administrative Services Branch, including the broad
supervision and co-ordination of Branchstaff engaged
‘in meeting arrangements and services, physical
‘accommodation, equipment and supplies, _ Procure~
ment, editorial preparation, typing printing, and
distribution of documents and publications, registry
andarchives, communications services, shipping and
mail,

2, Prepare material concerning budgetary provi-
sions for administrative services and equipmentfor
iriclusion in triennial budgets and annual allotments.
Administer. sub-allotted unds, under delegation on
the basis of approved appropriations.

3. Control or co-ordinate, in conjuction with
offices concerned, activities connected. with the
preparation and administration of meetings, includ-
ing: ,

() planning, scheduling and budgeting;

(i) reproduction, translation and. distribution
of preparatory and sessional. documentation
provision of conference servicesincludingphysical,
arrangements; interpretation services, sound
recording and minute writing ;_

(iii) preparation; printing, distribution, sale and
preservation of reproduced material in the appro-
priate languages.

4. Ensure the required security and standard
‘of building services under the terms of ICAO’S

_.lease agreement, negotiating as required changes
with the building owners or their designated agents.

5. Advise on the issue, application and revision
of publication regulations, on publications requiring
the Secretary-General’s authorityfor implementation,
and appropriate General Secretariat Instructions.

6. -Préepare and assist in the presentation ofworking
and information papers for consideration by com~
mittees, the Council and the Assembly.

7. Maintain liaison and render specialized advice
to all Bureaux, Branches, Sections, Offices, and Units,
to ensure adherence to prescribed policies on publica-
tions and saleable documents, conferences, corres-
pondence, records, accommodation, and common
administrative services.
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8. Prepare correspondence, reports and statements-
on administrative services matters.

9. Undertake missions as directed in connection |
with meeting site negotiations and arrangements.

10. Perform otherrelated duties as assigned.

Termofappointment.—The appointment may: be
offeredinitially for a period of two years on a renew-
able basis intended to lead to a permanent career or
.On a non-renewable non-career basis for a period
of up to threé years (in the latter case the incumbent
may, however, apply for reappointment when the
vacancy in the post is announced on expiry of the
term of appointment). Applicants should state their
preference, but iftheir preference is for a career
appointment, they should indicate. also whether

- they wouldBe prepared to accept a non-career
‘appointment.. As the statutory retirement age for -
‘the ICAO Secretariat staff is 60, only applicants
‘who are expected to complete a- regular term of
appointment willnormally beconsidered.

Applications.—must be made on the ICAO Appli-
‘cation for Employment form in strict accordance
‘with all instructions on the form. The form, if not
available locally, may be obtained by writing to the
caddress below. When completed it should be sentto :

Chief, Personnel Branch International Civil
Aviation Organization, P.O, Box 400, Succursale :
Placede l’Aviation Internationale, 1,000 Sherbrooke
Street West Montreal, P.Q., Canada H3A 3R2.

Please quote: Vacancy Notice number and full
title of post. Vacancy expected to arise in July 1980.

' Summary of Benefits Available to Holders

of Career Appointments

-: (Amounts Quoted are in US Dollars)

1. Salary and Dependency Allowance.—If the
spouse and children quality as being financially
dependent on the staff member, net salary at the
dependent rate is payable as well as dependency
allowance at the rate of $450 per annum for each
child. If the spouse does not qualify as being finan-
‘cially dependent but the children qualify, net
‘salary at the dependent rate is payable as well as
‘dependency allowance. at the rate of $450 per
annum per child except for the first dependent
¢ .

If thestaff member has neither a dependent
spouse nor a dependent child net ‘salary is payable
at thesingle rate.

In the event that there is no dependent spouse
an allowance at the rate of $300 per annum may be
paid in respect.of a parent, brother or sister subject
to the condition of financial dependency.

——. 2. Education Grant—Under certain conditions
~n education grant is paid up to a maximum of
$2,250 per child annually, as well as expenditure on
children’s education travel to andfrom the home
country or other permissible place of education.

Closing date for receipt of applications.—23 fevrier

3. Pension Fund.—The staff member will become
a full participant in the United Nations Joint Staff -
Pension Fund: which involves a contribution by
the staff member of 7 per cent of the pensionable
remuneration(presently established at 125 per cent
of the gross salary} with the Organization contribu-
ting 14 per cent. . an

4. Compensation for Service Incurred Death, Injury
or illness—The Organization pays compensation
for death, injury or iliness attributable to the per-
formance of official duties, in accordance with
established rules.

5. Medical Insurance.—A staff memberassigned
to Headquarters will be required to participate in
the Quebec Medical Insurance Plan (Medicare)
and the appropriate deduction will be made from
salary. In addition there is a supplemental optional
group medical insurance plan. '

Group medical insurandigigians are available to
staff members assigned to Regional Offices.

6. Life Insurance-—A. group life insurance plan -
can be joined bythe staff member.

7. Sick Leave.—Adequate sick leave is granted.

‘8. Annual Leave:-—Six weeks annual leave accrue
each year. .

9. Home Leave Travel—tIn the third year of
service, and once in every second year thereafter,

. travel expenses of the staff member and dependents
are paid to ‘and from the home country to provide
‘an opportunity for annual leave there.

10. Travel and Related Expenses un Appointment.—
The Organization meets the cost of travel expenses
of the staff member and recognized dependents

' from the place of home to the duty station, and in
addition pays. reasonable costs of removal of furni-
ture and personal effects. Also payable is an iristalla-
tion grant, varying in amount according to the
location of the duty station and the number of
dependents of the staff member, to compensate
for expenses normally incurred in initially settling
in at the duty station. | .

11. Travel and‘Related Expenses on Termination.—
The Organisation pays the cost of travel ofthe staff
member and recognized dependents from the duty

‘ station to the place of home. The Organization also
pays. reasonable costs of removal of furniture and
personal effects back to the staff member’s home.

“12. Terminal Payments——A repatriation grant
designed to assist in the re-establishment of the
staff member in the home country and varying in
amount with the length of service rendered and
family status is also paid on separation from service.
In addition, if the staff member’s services are
terminated after at least one year of service for
reasons other than serious misconduct, a termination
indemnity varying in amount -with the length .of
service rendered ‘will be paid by the Organization ;
in certain cases the payment of this indemnity is
discretionary and it is not paid in case of retirement,
resignation or abandonmentofpost. -
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Summary of Benefits Available to Holders

‘of Non-Career Appointments

(Amounts Quoted are in US Dollars)

1. Salary and Dependency Allowance.—I£ the.
‘spouse and children qualify. as being financially -
dependent on the staff member,net salary at the
dependent rate is payable as well as dependency

. allowance at the rate of $450 per annumforeach
child. If the spouse doesnot qualify as being finan-
cially dependentbut the children qualify, net salary
at the dependentrate is payable as well as dependency

‘ allowance atthe rate. of $450 per annum per child
' exceptfor thefirst dependentchild. 7

If the staff memberhasneither a dependent spouse
-.nor a dependent child net salary is payable at the}

singlerate, | “
Intheeventthat thereisnodependentspouse an

allowance at the rate of $300 per annum may be
paid in respect of a parent, brotheror sister subject
to the conditionoffinancial dependency. .

2. Education Grant.—Under certain conditions
an education grant is:paid up to a maximum of
$2,250 per child annually, as well as expenditure on

’ children’s education travel to and from the home
country or other permissible place of education:

3. Pension Fund,—The staff memberwillbecome
a full participant in the United Nations Joint Staff
Pension Fund, which involves a contribution by
the staff member of 7 per cent of his pensionable
remuneration (presently established at 125 per cent
of the grosssalary) with the Organization contri- |
buting 14per cent. The staff member’s contribution
plus. accrued interest will be refunded to him on
terminationofhis contract.

4, Compensation for Service Incurred Death,
Injury or Ilness.—The Organizationpays compensa-
tion for death, injury or illness .attributable to the
performance of official. duties,in accordance with
established rules. -.

5. Medical Insurance—A staff member‘assigned
to Headquarters will be required to participate in:
the Quebec Medical Insurance Plan. (Medicate) and
the appropriate deduction will be made from salary.
In addition there is a supplemental, optional group.

' medical insurance plan.

GovernmentNotice No. 107
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Group medical insurance plans are available to
staff members assigned to Regional Offices.

“6. Life Insurance.—A grouplifeinsurance plan can
_be joined by the staff member.

‘7, SickLeave.—Adequatesickleaveis granted.

8. Annual Leave.—Six weeks annual leave accrue
each year. :

&

9.. Travel andRelatedExpenses-on Appointment.—
The Organization meets the cost of travel expenses
of the staff member and recognized dependents
from the place of home to the duty station, and in
addition pays reasonablecost ofremoval offurniture
and personal effects. In the case ofposts in Regional
Offices other than Paris, the Organization may offer
to pay an assignment allowance in lieu of removal
of furniture and personal effects. Also payable is
an installation grant, varyingin amount according
to the location of the duty station and the number
_of dependents of the staff member, to compensate
for expenses normally incurred in initially settling
in at the duty station.

10. Travel andRelated Expenses on Termination.—
The Organization pays the cost oftravel of the staff
member and recognized dependents from the duty
station to the place of home. The Organization
also pays reasonable costs of removal of furniture
and personal effects to the staff member’s home
unless the staffmember was being paid an assignment
allowance during the appointment.

11. Terminal Payments.—A repatriation grant
designedto assist in the re-establishment ofthe staff
memberin the home country and varyingin amount
with the length of service rendered and family
status is paid on separation from service. In addition,
if the services of a staff memberholding a fixed-term

' appointmentof more than six months are terminated
forreasons other than serious misconduct, prior to
_the expiry date of the appointment a termination
indemnity will be paid by the Organization: in
certain’ cases the payment of this indemnity is
discretionary andit is not paid in case of resignation,
abandonmentofpostor expiry offixed-term appoint-
ment. : .

o~/

Boarpor Customs AND Excise, NIGERIA ,

SALE OF GOODS AT GOVERNMENT WAREHOUSE, MAIDUGURI
. Unless previously cleared, the following unclaimed

be sold by public auction at Customs House/Government Warehouse,
the elapse of one

goods Government warehoused at Maiduguriwill
Maiduguri on the 2 months succeedingcalendar month from the date offirst publication of this notice, commiencingat time Gazette

was issued. ,

Date of Name of _ Marks and Numbers Number of Descriptions
Report

_—-

Aircraft or Ship packages .
-DN/38/78— Unknown .. - Eng. 2x1220 ; Cha 2x1220 .. 1. Yamaha 100cc
-DN/2t-2-78 Unknown .. — 1 Hondali0cc —.
9-4-79 .. LA2365MA -. “ Eng. 340619 ; Cha 217227 .. 1 Toyota Land Cruiser
944.79 ' LA1217MB ... Eng. 308248 ; Cha 203123 ... 1 Toyota Land Cruiser
9.4.79 LA1033MB .. Eng, 516743; Chai42923 .. 1 Suzuki LJ50 Jeep
9-4-79 LA1032MB . -- Eng. 441646 ; Cha 141029 .. 1 (© Suzuki LJ50 Jeep
9.4.79 LA1034MB «. Eng. 518673 ;.Chal42987 ., 1 Suzuki LJ50 Jeep -
19-5-79 .. KN4821KG ‘+. Eng. MC25266 ; Cha JG33/

: ~-, . 604129 o ok 1 Bedford
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SALE OF GOODS AT GOVERNMENT WAREHOUSE ‘MAIDUGURI—continued

_ of_ the

 

The Companies Decree 1968

' GRAHAM &GILLtEs (West Arrica) Limitep

(In Members’ Voluntary Winding-Up)

NOTICE OF FINAL MEETING

(Pursuant to Section 270)

NOTICE IS HEREBY GIVEN, pursuant to section 270
Companies Decree 1968 that a general

meeting of the above named company will be held on
Wednesday, the 20th day of February, 1980at the
offices of Oni, Lasebikan & Co., 25 Boyle Street,
Lagos, (3rd floor), at 10.00 a.m. for the purpose of
having an account laid before the members, showing
the manner in which the winding up has been con-
ducted and the assets of the company disposedof,
and of hearing the explanation that may be given
by the Liquidator and also directing by extraordinary -
resolution the manner in which books, accounts and
documents of the company and of the Liquidator
shall be disposed off.

Date of . Name of .
Report Aircraft or Ship Marks and Numbers Number of + Descriptions

i packages

19-5-79 .. KN5491KG Eng. MC25266 ;ChaJG33/ ts
604121 : 1 - Bedford

19-2-79 .. 06-CD-02 » Eng. 2788402 Cha 2788402 1 Peugeot 504 ; S/Wagon

DNrteof Unknown _ 1 Mobylette E062011 of
-2~7, 3-78

pairs Unknown Eng.1140525 ; Cha 1126933 ‘1 Honda Benly E062011 of
23-2-78 - . 10-3-78

DN/9/78 of. Unknown Eng. 336779051 ; Cha B44233 1 Yamaha 50cc
20-2-78-- -

DN/15/78-- Unknown Eng. 1E21002072 ; Cha 1 Yamaha 50cc
21-2-78 - 1E21002072

. 3 .

DN/27/78 — Unknown Eng. 595640 ; Cha 97553879 1 Kawasaki 100cc
of 5-3-78

DN/29/78_ Unknown Eng. 5030790 ; Cha 5030790 1 Honda 50cc
of 7-3-78 ;

DN/24/79 Unknown -» Eng. 595640 ; Cha 97553878 I Honda 50cc
of 5-3-78 | . ‘

DN/8/78 of Unknown . Eng. C50E-5207929 ; Cha
20-2-78 C50-5307831 oe 4 Honda 50cc ©

DN/21/78_ Unknown Eng. 1145566 ; Cha 1086859 1 Honda 125ce
of 1-3-78

DN/22/78 Unknown _es Eng. 1156970 ; Cha 1092536 1 Honda 125cc
of 1-3-78 ,

—~DN/10/78 of Unknown Eng. 3110E-1131357 ; Cha
21-2478 -_— 3110E-1131357 oe 1 Honda Benly Super

Publié Notice No. 4 2 A memberentitled to attend and vote at the above
meeting is entitled to appoint a proxy or proxies to
attend and vote instead of him. AProxy need, not
also be a member.

Daren at Lagos this 11th day of January, 1980.

, .  AYODEJI ONT,
Liquidator
 

Public"Notice No. 5

West AFRICAN CRUSADER INSURANCE
Company Limirep

NOTICE OF FINAL MEETING

(Members Voluntary Winding-Up)

NOTICE IS HEREBY GIVEN, pursuant to Section’ —
270 of the Companies Decree 1968 that a general
meeting of the above named company will be held
at Barbinder Chambers, Lapal House, 235, Igbosere
Road, Lagos on Tuesday, the 4th day of March,
1980 at 12 o’clock noon for the purpose of having an
account laid before the merhbers showing the manner
in which the winding up hasbeen conducted and
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the property.of the company disposed of, and of attend and vote instead of him, A proxy need not
hearing any explanation that may be given by the - also be a member.
liquidator, and also of directing by extraordinary -
resolution the manner in which the books, accounts Daten this 13th day of January, 1980.
and documents of the company and of the liquidator
thereof shall be disposed off. |

A memberentitled to attend and vote at the above . O. FALEYE,
meeting is entitled to appoint a proxy or proxies to - Liquidator
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