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Government Notice No. 529

NEW APPOINTMENTS AND OTHER STAFF CHANGES—
The fol.lowmg are notified for general information :— _
== _ NEW APPOINTMENTS 4

Department . Name Appointment o - = Date of
_ . . Appointment
Customs and Excise .. Amamong, C.B. .. Preventive Officer = ... .o 11171
Department of Informa- Osuji, B. .. Motor Driver : o .. 23-10-75
—— tion : s :
Office of the Head of Adenodi, Mrs F. A. .. Assistant Executive Officer .
Service General Duties . . .. 28-10-78
e Akinola; Mrs B. O. ... Assistant Executive O£ﬁcer . 2
. General Duities : i 3-5=79
Ministry of Commerce Okundia, J. .. Motor Driver .. - b e - 6—-4-71
Ministry of Communica- Oymloye, T. O. .. 'Technician o i 5-6-72
tion " . g
Ministry of Education Chiboka, Mrs A. O. .. Lecturer, Grade II - . 1-8-77
Ministry of Health .. Ayorinde, Mrs V. .. Port Health Attendant Teow i 1-4-75
Ministry of Internal .. Abdu, L-.. .. Warder i i .. -1-7-76
Affairs T 3 e :
: Abeki, F. * .. Warder ot ‘t . e 29-9-76
- Adamu, A. .. Warder - . .. Fei CLxo 18-3-77
~— Bala, ML.... .. Warder .. N .. 29-10-76
Tkuburuju, S. .. Warder . N .. 5-10-72
Ngwu, T. .. Warder . e &4 .. 22-11.96
Nmegbu, A. . .. Warder ' e .. 5-10-76
Ministry of Justice .. Okon, C.A. . .. ‘Typist, Grade I11, . i oo 14-11-74
Ministry of Mines Bolarinwa, Miss K. M. Clerical Assistant, . s .. 24778
and Power i
Ministry of Transport Aina, S. .. «..— Messenger % e ’ ve - 1474
Akeni, P. .. ‘Timekeeper i i w 1-4-74
% Atenibiaje, M. A. .. Motor Driver .. o 1-1-75
: ' Banjoko, Miss O. . .. Clerical Assistant o s .. 14-11-78
—— Idialu, Mrs F. .. Storeman : : s .. 1=7=15
Molokwu, Miss B. N. -Typist, Grade il - - . . 5476
Ogbe, P. .. Turnstile Operator - e 1-4-71
‘ Sangosanya, T. " Messenger T 1-4-74 "
Sebiomo, Miss A. .. Turnstile Attendant .. .. 9-2-76. .
' - Udoudo, O. - .. Messenger ; - e 1-4-74
Ministry of Works .. Adewumi, D.O. .. Artisan, Grade 1 S S : i 1-4-70
: Ayomoh, G. .. NIGtor Driver .. . .. 1-4-74
7 Emordi, B. .. Heavy Plant Operator a - 1-4-78 .
= . . Glover, A. O. .. Artisan, Grade III . s 1-4-78
_ -Leramoh, O. J. - Artxsan, Grade III -+ i 1-4-78
Mba, F. .. .. Artisan, Grade I1I S Lo 1477
+ = QObasa, A. .« -Artisan, Grade I1I e - .. 1478
Ode, J'. .- . ..  Artisan, Grade III i .. 25-9-74
QOjo, S. .. - .. 'Timekeeper i e 1-4-78
Oluokun “A. - .Y Artisan, Grade UL i .. 3478
: . _Umoren, U. M. .. Artisan, Grade III e .- 3-4-78
Police - .. - Adegboye, A A. .. 3rd Class Clertk .. - S 3-1-68
1 NDtlﬁCﬂthD in Gazette No. 14 of 6—.:——80 is hereby amended.
—— _ . PROMOTIONS
= —Pepartment © - Name . Appamt‘nent . Date of
. = : . Promotion
Administration .. Akinyemi, J. 0. 0. .. Adn:umstrauve Ofﬁcer, Gmdc III e 1-3-79
E Mafe, Mrs P. 1. O. Administrative Officer, Grade TI1 z 1-3-79
Obianwu, F. O. .. Administrative Officer, Grade 111 i 1-3-79
' .Odiete, S. E, .. Administrative Officer,~Grade I1I i 1-3-79
- Olukoga, T. A. . .. Administrative Officer, Grade 111 .- 1-3-79
) : Uyanneh; F. I. - Administrative Officer, Grade III s 1-3-79
Audit : R Adeneke.n Mrs O. E. - Assistant Executive Officer (Audit) .. 31-1-80
Adeyanju, 0. S. .. .Assxstant Executive Officer EAudlt) . 31-1-80
Ajayi, 1. Q. - .. Assistant Executive Officer (Audit) .. 31-1-80
Akinyefa, A. Assistant Executive Officer (Aucht; .. 31-1-8n
~ Akwaowo, S U. :. Assistant Executive Officer (Audit

.. 31-1-8)
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_ PROMOTIONS—continued -
Department- Name . . N L Appointment Date of
we, : E : : - ; Promotion
Audit—continued "~ - Aranmolate, Miss R: A. Assistant Executive Officer (Audit; 31-1-80
: ) ' s Arilewola, D. .. ' Assistant Executive Officer (Audit . 31-1-80
B Asanasi, Miss B. A. .. | Assistant Executive Officer (Audit) .. 31-1-80
Asemota, S, E,’ ... ' Assistant Executive Officer .EAudit) . - 31-1-80
Ayeni, J. © .. - Assistant Executive Officer (Audit) 31-1-80
. Balogun, S. A. .- - Assistant Executive Officer (Audit) .. 31-1-80
" Bankole, Miss A. O.- - Assistant Executive Officer (Audit) . .. 31-1-80
Bilubaje, D. M. .. Assistant Executive Officer (Audit;- .. 31-1-80
Dina, J.A. ~ . -.. Assistant Executive Officer (Audit .. 31-1-80
}'. " Dosumu, 8.0." . Assistant Executive Officer (Audit) oo- 31-1-80
Egejuru, D. O. ".. Assistant Executive Officer (Audit) .. . 31-1-80"
Ekanem, W..B. - - Assistant Executive Qfficer (Audit 31-1-80
‘Emebina, G. O. «. + Assistant Executive ‘Officer (Audit 31-1-80
~* Hassan, Miss F. T.-.. Assistant Executive Officer (Audit) 31-1-80
” ~ori, O. A. : .~ | Assistant Executive Officer (Audit) 31-1-80
’ Imomidn, T. - - .. ' Assistant Executive Officer (Audit; 31-1-80
Ligon, 1. O. . - .. ~Assistant Executive Ofﬁcet'EAudit .. 31-1-80
Moneke, A. O.: :.  Assistant Executive Officer (Audit) .+ 31-1-80
Musah, Mrs A, '+, Assistant Executive Officer (Audit) .. 31-1-80
Nwamana, J. E. .+  Assistant Executive Officer (Audit) .. 31-1-80
i Nzeogha, C. A. .. | Assistant Executive Officer (Audit) ++  31-1-80
Odeh, Mrs E. O. + . . Assistant Executive Officer (Audit) 31-1-80
©  Ogunleye, Mrs B. A, Assistant Executive Officer EAudit)' 31-1-80
- Okere, A. S. .« Assistant Executive Officer (Audit) 31-1-80
Okpo, M. .. Assistant Executive Officer (Audit) 31-1-80
. Oladele, T. O. . .. - Assistant Executive Officer (Audit) .. 31-1-80
) ‘Oloyede, T. O. .. +Assistant Executive Officer _%Audit) "31-1-80
e Onaduja, O. A. .+ Assistant-Executive Officer (Audit) . 31-1-80
" Onita, A, 0. . .. 'Assistant Executive Officer (Audit) . " 31-1-80
Onyewuchi, C. E. ..  Assistant Executive Officer EAudit) 31-1-80 -
Osagie, P. O, .. Assistant Executive Officer (Audit) 31-1-80
Otunla, D, .. Assistant Executive Officer (Audit) . - 31-1-80
Shittu, H. - .. Assistant Executive Officer (Audit) 31-1-80
Shola, L. L. - .. Assistant Executive Officer (Audit) 31-1-80
Talabi, R. O. - .« ‘Assistant Executive Officer (Audit) 31-1-80
Thompson, S: 0. . ., . Assistant Executive Officer (Audit). - 31-1-80
+ Customsand Excise .. Eletu, G.B. ~ “ .. -Quartér Master ... . 26_—3-5—80
i IReuben, J. - * .. '‘Chief Master .. s Lip 1—4-79
E L *Shofoluwe, W, .- iSenior Clerical Officer - i i 1-4-78
" - Officeof the Head of the Adeélakun, Miss K. A. - 'Confidential Secretary, Grade IT 7-9-79
"~ Service ) BakareMrs O..I. .. Confidential Secretary, Grade I 13-7-79
B : Charles, Miss M. A.  Confidential Secretary, Grade 1T .. 4-12-79
Odedina, Miss I. O. .. Confidential Secretary, Grade II .. 14-5-79
Ogundipe, Miss O. .. Confidential Secretary, Grade 1T e T9-79
. Olayeni, Mrs V. M. .. Confidential Secretary, Grade 11 1-4-79
: . Omnochie, Miss A. C. Confidential Secretary, Grade II 7-9-79
| *Sojinrin, Mrs F. G. ..  Personal Secretary Grade II/Bilingual 1-8+78
! . ' : © . . Secretary, Grade IT o 1479
Ministry of Agriculture © Adedoyin, Mrs T. .. Chief Typist g : - 1-4-79 -
i ‘grl . . . .Adegboye, M. O. ~ .. Senior Clerical Officer - ae 111479
: o Adepegba, E, A. .. Senior Clerical Officer e 111479
- Adetoyinbo, Mrs V. A, Senior Clerical Officer 1-11-79
Adewole, Mrs C, O, - Senior Typist .. 1-4-79
Adeyemo, Mrs M. . .. Field Overseer . .. ~1-9-78
Akpan, Mrs H. B.. .. Field Overseer .. e 1-9-78
. Anjorin, A, .- _Senior Driver Mechanic, Grade I 1-4-79
Anyanwu, L. M. L. .. Senior Driver Mechanic, Grade IT 4—4-80
Arungwa, M. C. .+ Chief Typist 8.5 .. i 1-4-79
Badruy, O. . ... Field Overseer .. : o i 1-9-78
Biu, A. .. ... Senior Driver Mechanic, Grade II .. 1—4-79
Boyejo, S. .+~ Senior Driver Mechanic ,Grade II - 1-4-79
. Chukwu, T. C. “.. Chief Typist i 1—4-79
Essien, E. W. Chief Typist SO 1-4-79
Ibitoye, S, O. .. . Senior Typist " .. i T 1-4-79
Issac, Mrs L. O. .. . Senior Plant Quarantine Attendant - .. .1-9-78
Itajobi, S. A. .. - Senior Plant Quarantine Attendant “.. . 1-9-78
} Izilein, T. A. .. Senior Clerical Officer i - 141179
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PROMOTIONS—continued

Department Nane = Appointment - Date of
- o : Promotion

Ministry of Agriculture Kolade, M. K. .. Senior Clerical Officer 1-11-79
' -Q-cg:’;inued Kuhwa, T. P, . Senior Clerical Officer 1-11-79
& " Makinde, Mrs O. Senior Labrary Attendant .. i 1-9-78
Muri, M. Senior Driver Mechamc, Grade I ! 1-4-80

—_ Nsa, Mrs A, E. Field Qverseer .. o 1-9-78

Qgunche, A. .+ Senior Driver Mechamc, Grade I i 1-4-79

Ogunwale, J. . Senior Clerical Officer 2 1-11-79

i - Ohimain, J. . Senior Labrary Attendant 1-9-78

’ Ojanoma, T. A. . Senior Clerical Officer 1-11-79

Ojo, N. O. . Senior Clerical Officer . 1-11-79

Oki, S. D. Senmr Clerical Officer 1-11-79

Okon, J. F. Senior Typist .. - 1-4-79

Oloba, G. Chief Typist. .. ' 1-4-79

Owosho, A. A, Senior Driver Mechanic, Grade 1T 7-4-80

Oyeniya, Mrs Senior Plant Quarantine Attendant . 1-9-78

Oyeranmi, Mrs R. Labrary Assistant — 1-9-78.

Oyesanmi, M, Senior Driver Mechanie; Gracle 1I 1-4-80

0yovbelnogbo, Senior Clerical Officer i 1-11-79.

Salawu, R. Senior Clericcal Officer - . 1-11-79

Sxymbola, Mrs R.I.  Senior Plant Qurantine Attendant i 1-9-78

Udoh, E. g Field Overseer .. il ; 1-9-78

Umejl, S.N. Chief Typist . i 1-4-79

_ Williams, S Senior Driver Mechanic, Grade II 1-4-79

Ministry of Civil Adebomi, T. A. Higher Communications Officer - - .. 1-10-78

Aviation Adenle, A, A. Higher Communications Officer 1-10-78
r—= . Adeoye, Mrs 8. O. Senior Technital Officer 1-4-79
'Ajayi, J K . Senior Technical Officer ‘ 14-79

£ Aldntunde, J. O " Higher Communications Officer 1-10-78

. Aladesoun, K. Senior Technical Officer 1-4-79

Anickwena; M. C, Senior Meteorologist . 1-10-79

Arajuwa, B. O, Higher Communications Officer 1-10-78

B, Ekpenyong, J. B. ‘Higher Communications Officer 1-10-78

= Eyefia, M. . Senior Technical Officer - : 1-4-79

2 sy Fasehun, W. O. Senior Technical Officer 29-1-80
Iyekowa, R. E, - Higher Communications Officer 1-10-78

Mayungbo, E. A. Principal Technical Officer, Grade II 1-4-79

— Obong, E. E. E. Higher Communications Officer 1-10-78

- Ogboro, T, O. . Higher Communications Officer 1-10-78
Ogunmuyiwa, D. A. Higher Communications Officer 1-10-78

.Olaleye, J. O. -. Senior Meteorologist 1-10-79

Orogun, J. O. Higher Communications Officer 1-10-78

Qsinowo, J. A. Higher Communications Officer 1-10-78

Shon, S. Y. Senior Technical Officer i3 1-4-79

- . Umoceren A. A. Higher Communications Officer 1-10-78
Ministry of Education lruebafa, G. 0, -~ Senior Clerical Officer 1-4-78
Ministry of Health - .. *Mannah, Miss C. O .Food Inspecting Officer, Grade I 2~3-78
Olawum, O. R, . Food Inspecting Officer, Grade I 20-9-78

Ministry of Justicr Adabale, K. A, Senior State Counsel, Grade II 1-9-79
e Bsan, 0. S, Senior State Counsel, Grade IT- 1-9-79
Ministry of Works Adetoro, H, - Senior Craftsmian o 1-4-76
. - Ajufoh, D. . Senior Craftsman 1-4-76
Akilo, Z. B. . Senior Craftsman R 14-76

Alkujo, L -Senior Craftsman ¥ 1-4-76

. Ambxmran, A Senior Craftsman . 1-4-76

Babatunde, S Senior Craftsman 1-4-76

Bolaji, F. I Senior Craftsman 1-4-76

Daisi, R, A, Senior Craftsman 1-4-76

G Elegbeleye, F. Senior Craftsman 1-4-76

- Gibson, L. . Senior Craftsman 1-4-76

Kaly, U. A. .. - Senior Craftsman .. 1-4-76

Ohenhen, G. ;. Senior Craftsman e ind 1-4-76

Olarewaju, I. Senior Craftsman . . _1-4-76

Olaseni, J. .. Senior Cratsfman 1-4-76

P Olodun, T. K. _.. 1-4-76
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_ PROMOTIONS—continued
- Department Name Appointment Date of
n Promotioti
Ministry of Works Shomefun, S. .. - Senior Craftsman 1-4-76
—continued _ Shomesi, S.©. - .. Senior Craftsman 1-4-76
5Shonola, J. Senior Craftsman . 1—4-76
Yesufu, M. . Senior Craftsman 1-4-76
1 Notification i in Gazette No. 18 of 27-3-80 is héreby amended.
2 Notification in Gazette No. 6 of 24—1-80 is hereby amended.
3 Notification in Gazette No. 17 of 20-3-80 is hereby aménded.
4 Promoted notionally with effect from 2-3-78 and actually with effect from 10-9-79.
5 Notlﬁeatmn in Gazette No. 23 of 18—5—78 is hereby amended.
CONFIRMATION OF APPOINTMENTS
Deparbment - Name Ap;)oiﬂtnwnt Dats of
Judicia Jideonwo, Mrs J. N.  -Library Assistant 19—-7—75 i
~ Office of the Head of Adeoye, Mrs A. A. .. Stenographer .. 18-12-75
Semce - Dickson, M. 1. -Con.ﬁdentlal Secretary, Grade II ' 29-12-77
Edemah, C. B. Library Officer 21-2-76
"~ Edet, S. B. Stenographer 18-12-75
Gaji, Mrs F. Y. . Stenographer " : " 18-8-77
Oba, Mrs A. A. . Instructor, Grade II .. 9-12-79
Munstry of Civil Av13-_ Mosuro, 1. O, | Air Worthmess Surveyor—m-Trauung s 1-6-74
tion . 4 : '
Ministry of Commerce  Awolowo, Miss C. O. - Insurance Inspector ok 18-8-77
Ministry of Communi- = Oyetunji, J. A: Personnel Officer, Grade II .. 1-9-79
cations ' £ e
Ministry of Finance Shiyanbola; Mrs L. A.  Accountant, Grade II 26-10-78
_ Ministry of Internal - Sylvanus, 0..U. Typist, Grade III 10-8-75
Ministry of Transport Molokwu, Miss B. N.  Typist, Grade II 3-4-78
© Okojie, Miss F, O. Clerical Assistant 1-4-76
Ministry-of Wntks Aderibigbe, G. O. Typist, Grade III ; 18-12-72
Police - Adegboye, A. A. .. 3rd Class Clerk .. wi 3-1-71
ACTING APPOINTMENTS
%o ' o o Dateof  Dateof
Department Name © Acting Appointment Acting.  Reversion
) ; ' Appointment .
Inland Revenue Anurukem, Mrs C. O. Senior Tax Clerk - 1-3-80 —
Office of the Head of -~ Enemosah, V. U. .. Personal Secretary, Grade I . 22-1-80 —
Service Akinsodi, Mrs P. A. ..  Executive Officer (Gencral 4
_ Duties) 2% 1-2-80 —
Ashade, A Executive Officer (General :
Duties) : 1-3-80 -
Ministry of Communi-  Adebiyi, S. O. Plant Officer, Grade IT 1480  —
~cations _ -Adediran, A. . Plant Officer, Grade II 1-4-80 —
: ' ~ < Adeniji, E. A. . ' Personnel Officer, Grade' 1 .. 1-5-80 —_
> Aghbadi, A. N. Chief Supervisor, Grade IIT ..  21-3-80 —
; Akah, G. N. Inspector of Postmen . - 1480 —
Akerele, G. A. Senior Telephone Operator . 1-4-80 —
Amusan, J. A. Chief Supervisor, Grade I1"° 14-3-80 —
Anya, U. U. . Chief Supervisor, Grade I - 21-3-80 —
- Anyagwa, G. I. .. ~Chief Technician - 1-4-80 —
Conweh, C. " .. Senior Draughtsman, Grade I 28579 11-3-80
Dosunmu, R. A, Inspector of Postmen 3-3-80 24-3-80
Erondu, O. Plant Officer, Grade II 1480 -—
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ACTING APPOINTMENTS—continued ;
—_ ’ =Y Dateof - Dateof
Department Name " Acting Appointment - . Acting Reversion
- : - Appointment '
#  Ministry of Communi- =~ Etim, O. Senior Inspector of Postmen 1-4-80 —
" " cations—continued . Eze, C. 0. D. Chief Technician 5 84-80 —
- Fagbuyi, A. O. .Senior Personnel Officer 5-5-80 —
Famadewa, M. A. Senior Investigation Officer .. 7-12-79 =
Famakinwa, E. A. Senior Telephone Operator .. 1-7-79 1-4-80
Galadima, 1. K. Higher Stores: Officer 22-10-79 12-5-80
Galadima, I. K. Hzgher Stores Oﬁicer ' 11-6-80 - —
. Irokaba, P. A. - Chief Technician - 8-4-80 —
" " Itoya,C. _ Chargeman b 1-8-79 —
Jimoh, A. Chief Supervisor, ‘Grade IT ..- 1-4-80 —
Ogundare, S. A. Senior Plant Officer .o 1-12-79 —_
Ojomuyide, J. B. Senior Investigation Officer -, . 1-4-80 —
Okocha, J. O.. Senior Inspector of Postmen 1-4-80 ——
Okonkwo, E. C. Senior Investigation Officer .. 1-4-80 —
Okorie, A. E. Senior Investigation Officer .. . 1-4-80 —
Olubiyi, J. O. Chief Supervisor, Grade I 28-4-80 —
Omodia, E. Z. Postal Controller, Grade'I 4-3-80 —
Omolaja, R. B. . Chief Supervisor, Grade IIT . 31-3-80 —_
Otitoloju, J. A. Senior Craftsman oy 1-4-80 —_
Renner, A. Chief Supervisor, Grade III .. 14-3-80 —
Richards, P. Plant Officer, Grade I . .. 24-3-80 —_
Sodade, A. O. Chief Supervisor, Grade IIT .. = 17-3-80 —
Police o .. Alabi, A, B. Commissioner 15-4-80
Malumfashi, A. Commissioner 1-5-80.
= Pogoson, J. O. Commissioner 1-5-80 —

Notification in Gazette No 20 of 10-4-80 (Actmg Appomtmen' w.e.f. 1-3-80) in respect of Messts O.
Asani, J. Fadele, I. Shoyonbo, Executwe Ofﬁcer and Senior Tax Clerks respectwely is hereby cancelled.

b LEAVE OF ABSENCE
Department Name Appointment Date of
i : : Departure
Administration .. Adeyeye, S A Administrative Officer, ' ,
. Grade V : 17-12-79
Ajomale, N 0. 0 R Administrative Ofﬁcer_. '
Grade VII ; 13~8-79
~ Department of Informa- Asagha, Principal Information Officer 3-9-79
tion mo, E. E. Senior Archivist .. . 14-12-78
Heebah, I. R. Information Officer, Grade I 1-12-78
Office of the Head of Alaba, M. A. Confidential Secretaxy ' '
Service ! ; Grade I 27-8-79
Nwogu, F. N. Confidential Secretary, :
. Grade II ' 23-7-79
Oduba, Mrs F. A. Senior-Eibrarian . . 1-8-78 .
Minfstry of Commerce  Bakano, M.-A. Higher Price Inspector 17-1-79
Coco-Bassey, M. O. Price Inspector. .. 2-7-79
Monije, A. T, ~ Assistant Produce Officer . 1-5-79
_ Nwala, A. A. Senior Inspector of Weights -
5 : ' and Measures .. e 2-7-79
Mgnstry of Communica- Tkwunze, N. E. . Plant Officer, Grade 1I 17-12-79 .-
ons ) e !
Ministry of Employment, Oshodi, M. A, K. .. Inspector of Factories, Grade I =~ 5-6-78
Labour and Productivi i ' T
Ministry of External Hart, D. T. O. External Affairs Officer,
Affairs - : . Grade VI é 17-9-79
Samaki, M. G. S. External Affairs Oﬁicer,
s s Grade VI - s 24-9-79
Ministry of Finance ... Abubakar, D. Higher Executive Officer - )
: Accounts) 2-10-79
Johnsoén, H, O, Higher Executive Oﬂicer g
g (Accounts) .. 7-6-79

—

Leave
Granted

12 days

14 days"
*.60 days

16 days

27 days

L]

30 days

- 21 days
20 days

14 days
21 days -
21 days -

.30 days
30.days

- 15 days

29 days

30 days

21 days
10 days
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Uyiekpen, P

- Assistant Superintendent
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- ) 'LEAVE OF ABSENCE—continued
Department Name ~ Appmntment _.- Date of Leave
- - 2 T . . Departure  Granted
~ Ministry of Health Dawodu, R. B.-.A. O. Optometrist .. .. 24-5-79 30 days
Ojo, Mrs AL A. . . Nutrition Officer .. 12-11-79 . 21 days
bii;nstry of Mines and  Fabunmi, E. A. .+ Higher Technical Officer .. 1-12-78 30 days
Mmsp try of Nai:iom}l Anekwe, B. U. M. .. .Senior Information Officer .. 11-12-78 30 days
lanning .
Ministry of Works . Chatterjee, H. P. Assistant Director .. 19-7-79 62 days
: - Ogbodu; F. O. Higher Supermtandent of - . .
i _ Press 2-8-79 30 days
. Okeleke, N. G. Senior Mechamcal Supennten
w8 . dent . 30-10-78 30 days. |
Police, - Akingbulugbe, O. . .. Assistant _Supermtende.nt .. 2-11-77 - 30 days
Eke, S. .. . © .. Assistant Superintendeat - .. 20-5-79. 30 days
Faboyade, Mrs S. Superintendent .. ..  1-8-78: 30 days
Fasan, R. Assistant Superintendent .. = 1-8-78 30 days
Paul, D. .. Assistant Superintendent .. 1-6-79 30 days .
Uyiekpen, A. Assistant Superintendent’ .. 1-7-78 30 days:
, = RESUMPTION OF DUTY
Depdrtment Name Appointment Date of
Administration Adeyeye, S. A, Administrative Officer, Gracle v 31-12-79
5o : « Ajomale, N. 0. O. Administrative Officer, Grade VII- 26-8-79
Department of Asagba, N. Principal Information Officer. . 2-11-79
Information .- Ezomo, E. E. Senior Archivist 5 30~12-78
Heebah, I. R. . Information Officer, Grade I 28-12-78 .
Office of the Head of - Alaba, M. A, - Confidential Secretary, Grade II 26-9-79
Serv:ce Nwogu, F. N. . ++ Confidential Secretary, Grade 11 13-8-79
Oduba, Mrs F. A. .. Senior Librarian i} 21-8-78 .
Ministry of Commerce  Bakano, M. A. - .. Higher Price Inspector -~ 31-1~-79
- Coco-Bassey, M. O. .. Price Inspector .. 23-7-79
Monije, A, T. .. Assistant Produce Officer 22-5-79
Nwala, A, A, ‘Senior Inspector of i ’
S - . Weights and Measures ., 1-8-79
Ministry of Ikwunze, N. E.: - Plant Officer, Grade 11 S 16-1-80°
) Communications A
. Ministry of Employ- Oshodi, M. A. K. - Inspector of Factories, Grade I - . . 20-6-78
" ment, Labour and - '
Productivity _
Ministry of External .. Harts, D, T. 0. Ertemal Afisis Officer, Grade VI - 16-10-79
" Affairs’ ) " Samaki, M. G. S. - .. External Affairs Officer, Grade VI 24-1079
- Ministry of Finance * Abubakar, D, Higher Executive Officer EAccou.nts) 22-10-79
. ' _ Johnson, H. O. -. Higher Executive Officer (Accounts) 17-6-79
Ministry of Health Dawodu, R. B. A. O. Optometrist .. 25-6-79
. - Ojo, Mrs A, A, . » * Nutrition Officer ; 3-12-79 -
Ministry of Mines Fabunmi, E. A. Higher Tech.nical Officer = 2-1~79
and Power .o
Ministry of National Anekwe, B, U. M. Senior Information Of.ﬁcer . 10-1-79-
_ Planning ! L _ I T
Ministry of Works Chatterjee, H. P. % Assastant Director - 19-9-79
Ogbodu, F. O. Higher Superintendent of Press LT 3-9-79
. Okeleke, N.-G. Senior Mechanical Supermtendent . 28-11-78
Police . Akingbulugbe, O Assistant Superintendent ’ 2-12-77
. Eke, 5. .. Assistant Supenntendent Ca. o 19-6-79
Faboyade, Mrs: S. Superintendent .. .. 31-8-78
Fasan, R. .. Assistant Supenntendent .. 31-8-78
.Paul, D. .. .+ Assistant Superintendent 1-7-79
31-7-78
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E Department - _ _ .'Mrzme

Ministry of Employment, Okocha, S. o

Labour and Producti-
. vty | -
Ministry of Internal Numying, Miss R. D.
© Affairs Oden.igbg, L. A. s
‘ Offem, S. U.
Ukpong, C. U.
Ministry of Mines and  Imo, N. .

Power . :

LEFT THE SERVICE

- Appointment

.. Senior Clerical Officer

‘Wardress..
‘Warder

Warder ..
‘Warder i

Geological Assistant

Date of'
Leaving
Service

30-1-79

26-7-77

1-4-79
16-6-77
31-5-77

26-2-79

-Reasom for
Leaving
" Service

Resigned

Résigned
Resigned:
Dismissed -
"Dismissed

Resigned

; GMﬂmntNoﬁce No. 530

ASSIGNMENT OF RESPONSIBILITIES TO THE DIRECTOR oF BUDGET

. . The President of the Federal Republic has approved the assignment of responsib
- of Budget as follows : - e o 0

() Assist the President in the
of the Government.

N &

(@) Budget Control including Budget examination and anélysis.

ilities to the Director

preparation of the Budget and the formation of the fiscal programme

* Secretary to the Government a
of the Federation

Government Notice No. 531
7 InTHE SurremE CoURT oF NIGERIA
Notaries Public Act (Chapter 141)

'Wmms FREDERICK OLATUNDE OpuBIYy, a legal

.practitioner, has applied to be a Notary Public.

- AND WHEREAS the said FREDERICK OLaTUNDE ODU-
BIYTis a fit and proper person to be appointed to that

_ office.

Now,-I, Aranpa FATAYI-Wmmﬁs, Chief Justice
of Nigeria, in the exercise of the power _conferred
upon me by section 2 of the Notaries Public Act, do

hereby appoint the said FREDERICK OraTunpE Opu-

BIVI to be 2 Notary Public for Nigeria.

'GIVEN under my Hand and -

Seal of this Court this 24th
day of April, one thousand
- nine hundred and eighty.

ATANDA FaTayr WiLLIAMS

- Chief Justice of Nigeria

Government Notice 532

In THE SuPREME CoOURT OF NIGERIA

Notaries Public Act (Chapter 141)

WHEREAs SHAFIU ALADE BasHUA, a
oner has applied to be a Notary Publi

legal practiti-

AND WHEREAS the said SHAFIU ALADE BAsHUA is a
fit and praper person to be appointed to that office., -

Now, I, ATANDA FATAYI-WirLiams, Chief Justice -

of Nigera in the exercise of the %o'wer caonferred upon

me by section 2 of the Notaries
appoint the said Szarmy

Public for Nigeria.

- GrveN under my Hand and. -

ublic Act, do hereby
ArapE Basaua to be a Notary

SeaL of this Court: this

17th -day of April,

on |

thousand nine hundred

. and eighty.

ATANDA FATAYI WILLIAMS,
Chief Justice of Nigeria

oy

s
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quermuént Notice No. 533 _

. In THE SuPREME Cpmrr or NIGERIA
Notaries Public Act (Chapter 141)

 WrEREAS MUHAMMED NAJB OLATY

Public.

~ AnD WHEREAS the said MUHAMMED Najis Ora-
TUNJI ANTHONY ELIAS is a fit and proper person to be

-appointed to that office. ¢

- Now, I, ATANDA FATAYI-WiLLIAMS, Chief Jhstice
of Nigeria,

upon mé by section 2 of the Notaries Public Act, do.
" hereby appoint the said Murammep Naps OraTuNgr |
. ANTHONY EL1AS to be a Notary Public for Nigeria,

-

Seal of this Court this 24th
day of April, one thousand
nine hundred and eighty,

Atanpa FATAYI W

" Chief Fustice of Nzgerza ;

Government Notice No.534

IN THE SUPREME COURT OF NIGERIA

Notaries Public Act (Ckaptef_ 141) e
JackMAN (Mgs), Chief
e Court of Nigeria, by -

I, GLoriA OMODELE
Registrar of the S _
virtue of section 4 (2) of the Notaries Public. Act,

. Chapter 141, do. hereby i

duly registered as a Notary Public for Nigeria
by an~ Instrument given under the Hand of. the
Honourable the Chief Justice of Nigeria and the

Seal of the Court and dated the 24th day of April,

1980.

Dated 'at_ll'.agos this 2_9t1-1 da;y of -Ap;il,_ 1980, -

L " G.O. Jackman (Mss),
S L : Ck:‘qf Registrar :

Government Notice No. 535

In THE SUPHEMB Courr oF Nicrria
‘Notaries Public Act (Chapter 141)

I, GLoriA OMODELE JACKMAN (Mgs), Chief
Registrar of the Supreme Coiirt of Nigeria
virtue of section 4 (2) of the Notaries Public Act,
Chapter 141, do hereby certify that Suarm ALADE
Basaua, a’légal practitioner, has been duly registered
as a’ Notary Public for Nigeria by an Instrument

given under the Hand of the Honourable the Chief

Justice of Nigeria and the Seal of the
dated the -17th day of- April, . 1980. :

- Dated “at Lagos this’ 23rd day of April, 1980.

Court and

G. 0. Jackman (Mass),

Chief Registrar

1 OLATUNJI ANTHONY .
- Evias, a legal practitioner has appliedto be ‘a Notary:

in the exercise of the power conferred

" Grven m:;der my Hand and -

by certify that FREDERICK -
OraTUNDE OpUBIYI, a legal practitioner, has been .

. issued to
. 'Works, Zaria Road, Jos on the 18th December, 1979. .

2+ The above Local Purchase Order
by 5

3. Any person who comes in possession of it or

. should please

7th March, 1980.

Goverttinent Notice No. 536 .
IN THE SUPREME COURT oF NIGERIA . -
. Notaries Public Act (Chapter 141)

I, GrLoriA OMODELE JACKMAN (Mrs), Chief
Registrar of the Supreme Court of Nigeria, by
virtue of section 4 (2) of the Notaries Public A a
Chapter 141 do hereby certify that MUHAMMED,
NajB OLATUNJI ANTHONY ELLsS, a legal practitioner
has been duly registered as a Notary Public for
Nigeria by an Instrument given under the Hand
of the Honourable the Chief Justice of Nigeria and
the Seal of the Court and dated the 24th day of
April, 1980, i A :

Dated at Lagos this 29th day of April, 1980.

G. O. Jackman (MRs), .
. Chisf Registrar

Government Notice No. 537
- Notaries Public Act (Chapter 141)
ADDITION To THE LisT oF NOTARIES PUBLIC

Name - - Address
. Mr Frederick Olatunde . Odu Chamber,
- Odubiyi 7 Isasbo Road,
! P.O. Box 801,
Abeo.kuta.
¥ 13 - .
Mr. ‘Shafiu Alade Bashua Barrister-at-Law,
e " 45 Tga Jdun-
' ganran Street,
Lagos. §
M. Muhammed Najib Barrister-at-Law,
" Olatunji Anthony Elias. P.0O. Box 9095,
e : Lagos., .
* Government Notice No. 538

Lﬁss oF Locar Ptm_cﬁass ORDER

> The Senior Air Traffic Confrol Officer, Federal

Ministry of Civil Aviation, Jos Airport has reported
the loss of Local Purcahse Order No. NR. A288679
S. 8. Dalyop, State Central Mechanic

is hereby

declared cancelled, . -

is able to give any  information. relating to it
report the facts to this office or to

the nearest Police Station. .

o

W. T. Daumso,
Accountant-General,
‘Federation of Nigeria _
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Government Notice No. 539

STATEMENT No. 2

Sm'lmr OF ASSETS AND Lm;n.r.r- AS AT 28TH anum 1979

7,787,795,287
30, 000 000
5,784,511 107“’ 2,033,284,180

187,828

" 101,989

4,172,775

28,165

" 49,328

475,780
673,205%

25,790

163,040,533

7,823,852

17,547
12,196 -

697,009
577,048
1,028,052
95,859

" LIABILITIES

PusLicFunps = -
Consohdated Revenue Fund (a)

Contingencies Fund .. -
Development Fand & .. v e o

SpEcIAL AND TRUST FunDs :

Revolving Loans Fund—Tin Buffer Stock -

Revolving Loans Fund for Industry
Post Office Savings Bank Fund

Nigerian Ex-Servicemen’s Welfare Fand - )

Government Servants Prov:dent Fund
Police Reward Fund o A
African Staff Housing Scheme Fund -
Prison Warders’ Reward Fund . sig
National Provident Fund - :
National Provident Fund Reserve Fund
Fire Service Reward Fund
Federal Institute of Industrial Research
Revolving Fund N '
Armed Forces Comfort Fund :
Cocoa Research Institute of Nigeria Fund
Petroleum Technology Development Fund
Public Trustee .. ik

21?,584 177,877, 130 Mlscellaneous

BERSONAL Apvances Funp :

1,300,000 Allocauon from Consohdated Revenue

Fuind

'IﬁmasunyCLnAnmc:B'FUNn' '

200,000 AllFocat:on from Consohdated Reverme
d
166,107,322 Deposit Received to the Fund |

STaTE GOVERNMENT

31,515,715 31,515,715 Bendel State .. ..

N 2,410,284,347

e ————— 1

This Statement does not include
does it include Loans made to Gove

various guarantees.

(a) For details of Consolidated Revenue Fund see Statement No. 3.
() For details of Developmen t Fund see Statement\To 4

Floating Debt.

Treasury Bills—Ordinary Issue N741 000 000.

»

"% Debit. _ .
Credit .
Federal Ministry of Finance,
Treasury Department,
Lagos,30th April, 1980.

—
v

. B

. 8,969,372,683

0, ,000,000

6,384, 830 583%

192,253'

‘101,989

4,547,775
28,165
53,726

702,845

‘1,498,997

5,557,052

2,614,542,100

180,803,309

1,300,000

200,000
480,790,392

5,557,052

. 1¥3,283,192,853

the Public Debt or Assets held in respect of Statutory Sinking ' Fund nor
roment Sponsored Orgamsatlons or Contingent Liabilities in reSpect of -
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STATEMENT No. 2—continued
STATEMENT OF ASSETS AND LIABILITIES AS AT 287x FEBRUARY, 1979 .
- : qOEE . Correspondiny
) ¢ Period
: - - Last Year
Casn ASSETS 2 -
‘WORKING BALANCES : B, _ N Eo o
Sub-Treasury Lagos/Cash Ofﬁce 755,337,026+ 2 785,688,298+ "
Remittances—Nigerian Army .- 248,871,522 - 188,225 1329
Reunttances—-()them s 40,214,551 85,871,458
Imiprests ., 308,400 ' 1 287,855
Payable Orders—Oyo State 1,330,582+ 1, 625 0391'
Payable Orders—Ogun State: .. 39,2401 32,883
Deposit on Call . 1,001,500,000-
L.CF.. 3 1,574,076 534,066
A.LD. Counterpart 70,993 - 535,294,374 70,993 . 511,290,753
Invmnm
General : 303,882 . 11,770,904
SPECIAL AND ijsr Fum:s i - . :
Post Office Savings Bank Fund 3,966,543 ° 3,966, 543 .
Nigerian Ex-Serviceman’s Fund .. . 27,259 27,259
Government Servants’ medent Fund 20,745 20,626
Police Reward Fund .. . 325,988 226,689 -
National Provident Fund - - 162,082,210 . : 162,082,210
National Provident Fund Reserve Fund . 7,488,260 - : .. 7,488,260
- Armed Forces Comfort Fund . v 5‘77 943 272,666
- Cocoa Research Tnstitute of ngena Fund 532,023 i 492,171
. Petroleum Technology Development 5 : -
g Fund 1,134,385 633,320
- Public Trustee i e i 32,262 : 31,776 .
* Miscellaneous ' g 125,941 -176,313,559 76,363 175,317,883
Advances made against the Personal . ; :
Advances Fund v 14,786,083 22,435,998
Advances made against the Treasuly ' : -
Clearance Fund Miscellaneous 882,102,211 1,571,089,049
STATE GOVERNMENT : % ’ : oo
- Anambra State .. 38,441,831 5,559,850
‘Bauchi State .. .. " 48,868,781 27,386,483
_ Benue State 45,237,658 26,392,422 .
» Borno State : . 66,906,744 33 034,088
Cross River State 119,953,905 103 230 016
Gongola State S 51,459,922 31 834 571
Imo State Ve T Sea 37,543,942 20,874,020
Kaduna State .. - 127,055,572 100,375,273
Kano State .. o " 94,885,650 - 69,710,423
- Kwara State : 79,088,979 " 66, 354,707
Lagos State . 49, ,721, 034 = . 50,316,232
Niger State 42 239, 165 . 27, 026 604
Ogun State 36,713,213 - 23,587,533
Ondo State 43,966,751 18,736,811
‘QOyo State ", 38,498,160 10,366,161 -
Plateau State 43,499,747 25,865,119 -
. Rivers State 191,346,062 18,611,162
Sokoto State wis - 83,981,575 -26,038,859
Former Benue Plateau State 48,615,816 - 52,293,159
. Former East Central State 85,601,006 . 100,761,003
_ Former Eastern Region. . - 22,736,313 25,124,268
Former North Eastern State 85,394,048 87,087,560
- Former Northern Region ; 328,700 328,730 )
~ Former North Western State .. 39,766,202 513,610 '
Former Western State .. 152,541,962  1,674,392,744 144 1,955,702 1,140,961,266
2¥ 3,283,192,853 ¥ 2,410,284,347
W. T. Dameo,

" Accountant-General,
Federation of Nigeria
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Government Notice No. 540 -

Balance

STATEMENT No. 3

CONSOLIDATED REVENUE FUND

‘as at 1st April, 1978 ..

Treasury Bills :

Add:

.Add 2

Federal
Treas

Ordinary Issue : Issued 1st April, 1978 to 28th February, 1979

Repaid 1st April, 1978 to 28th February, 1979 ..

() Surplus of Revenue Qver Expmdfture'

Revenue 1st April, 1978 to 28th February, 1979 ..
: )
Expenditure 1st April, 1978 to 28th February, 1979

Balance of Fund as at 28th Feburary, 1979

(a) For details of Revenue and Expenditure —see Statements No. 3.1 and 3.2 respectively.

-

Ministry of Finance, _
ury Department, =
, 30th April, 1980 .- . i

STATEMENT OF ACCOUNT As AT 28TH FEBRUARY, 1979

N N
—  7,731,960,596
© 2,892,000,000 R
© 2,892,000,000 -
. 6,333,855,093 ' o

© 5,096,443,006  1,237,412,087

—  8,969,372,683
—

=

W. T: Damso,
. - Accountant-General,
Federation of Nigeria
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Government Notice No. 541

Comparative
Figure as at . oK,
28th Febmary Head
F 1978 L
1,089,380,665 - Customs and Excise ..
4,300,192,277 2 Direct Taxes ..
840377 . 3. Licence and Internal Revenue
ﬂ,652 502,384 4, Mining .. - <
,823 640 5. Fees :
& | 410 300 6. Earning and Sales .
147 894 7. Rent of Government Property
437, 628 928 8. Interest and Repayments
84 746 »683 9. Interest and Repayments State
, Governments .
( 971,406 10. Reimbursements i
2 488 422 11, Armed Forces
5 5:3 ,970 12 stcellaneous
§¥7‘,598,?07,036
Federal Ministry of Fmance,
“Treasury Departm

STATEMENT No. 3. 1

'I‘HE FEDERAL GOVERNNIENT OF NIGERIA'

Smmasm OF REVENUE FOR THE MONTH oF merm 1979 AND FoR THE PrRIOD
: 1sT APRIL, 1978 o 28TH Emnmmr, 1979

Lagos, 30th Apri] 1980

—

.

Estmmtes Actual Actual Revenue
1978-79 Revenue 1st April, 1978 .
February  to 28th February,
) 1978 1978
,584- 400,140 = 97 129 205 1,534,445,654-
3 646 ,480,530 268.921, 654 3,090,530,576
225000 13 951 81,594
1, 255 ,659,930 204— 813,633 1 469,295,496
. 5,242,530 408 421 3, 600 279
19,336,070 2,290, 864 ,674 360
1,460,030 43 674 . 91,443
195 077 250 107, 280 261 146,773 277
82,229,070 599,609 . - 65,897,140
, 474,060 354 493 5 ,059,429
- 514,060 123, 943 047, 432
20,100,090. 834- 858DR. 7 358 413

6,815,198,810

681,144,850 6,333,_855,093

[

' Proportion of Estimates for Eleven months—¥6,247,265,575

W. T. Damso,
Accountant- General,
Federation of theﬂa
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Government Notice No. 542
STATEMENT OF RECURRENT EXPENDITURE FOR THE MONTH OF FEBRUARY 1979

k Comparatz:z}é i
Figure 28th .

Febmary 1978

1 083 903
16,419,481
129,082,136
75,673

- ~27,371,355

1,414,612
. 16,269,355
995,731

468,650

_'391,328,267 .

6,475,535

36,760,192
12,743,770

31,042,869
45,203,931
- 06,289,197

3,473,962
55,566,488
53,335,787

1,648,954
2,718,182
4,332,689
3,529,794
37,965,051 .

4,585,175

1,119,936
2,187,469
5,939,175
8,533,339
764,385
48,446,181

"1,410,986,672
261,833,452
513,086,461

-2,066,717,908
2¥5,300,695,719

e

- Proportion of Estimate for Eleven Months—6 247 265,575.

- OFFICIAL GAZETTE

STATEMENT No. 3.2

- No. 24, Vol. 67

" THE FEDERAL GOVERNMENT OF NIGERIA

ANDFOR THE PERIOD 1ST APRIL, 1978 To 28TH FEBRUARY, 1979

. Head

=il e

i

21.°

© 22,

-23.
24,

= 25,

26.
27.
28.

20.

30.
31.

32.
~ 33,

34.

35.

36.

37.
38.
39.
40.
41.

42,
43,

44.
45.

47.
48.

49,

50
51.

52,
53.

54-

55,
56.

- ngena National Petroleum
s Co
46.

State House/Dodan Barracks
Cabinet Office W
Police >
Police Force Service Com.mtss:on
Ministry of Agriculture and Rural
Development ..
Federal Audit Department
Mmssl:ry' of Civil Aviation
Ministry'of Co-operatives and
Supply .. i
Ministry of Commmucatmns
Ministry of Defence . :
Ministry of Economic Develop—
ment .. oa .
Ministry of Education ..

_Ministry of Establishments and

Service Matters

.Ministry of External Affairs

Ministry of Finance

Ministry of Health and S:c;c:al

. Welfare
Ministry of Industries ..
Ministry of Information
Ministry of Internal Aﬁau-s
TJudicial .. :
Ministry of Iust:ce o ¥
Ministry of Labour, Youth and
Spérts .. s
Ministry of Mines and Power ..
National Science and Technology
Development Agency ..
n el "
Public Comp]amts Cam.m:sston
Public Service Commission
Ministry of Trade
Ministry of Transport ! g
Ministry of Water Reaources s
Ministry of Works, Housing and
Urban Development .. :
Federal Electoralp Commission ..
Consolidated Revenue Fund
Charges :

_ (a) Statutory Approprlatxon to

State Governments
(6) Other :
Non-Statutory Approprlahon of
Revenue
Contingencies

Contribution to I;ievempmem Fund 2,378,055,360

Federal mnistry of Finance,
Treasury Department,

Lagos. 30th April, 1980.

- Actual

: Actaa-l_ ©  Expenditure
Estimates  Expenditure 1st April, 1978
1978-79  February to 28th February,
1979 11979
N N N
. 1,440,510 87,104 1,152,828
38,918,419  1,861.641 30,841,255
127,625,850 11,883,178 - 123.857.179
141,420 ° 8,872 " 92,414
19,711,170 . 1,089,784 - . 10,118,646
1,360,000 124,232 -1,397,711
19,958,872 1,382,385 . 16,806,245
2,225,400 - - 302,649 1,008,721
. 380,500 37,747 608,957
596,147,962 61,861,479 4‘70,361 592
27,714,430 1,606,008 9,090,700
268,162,610 3,193,818 162,074,383
19,333,280 626,425 12,501,256
34,589,990 3,567,363 29,361,971
52,093,830 3,678,976 38,120,284 -
81,021,350 14,225,803 73,565,844
4,406,100 219,614 4,206,947
62,542,160 12,324,272 61,797,545
45,322,220 5,031,702 37,838,898
2,624,240 276,101 1,757,790
2,463,060 129,623 - 2,087,928
48,281,370 2,072,048 26,968,448
6,770,140 109,573 2,812 sw
30,599,840 35,686 -31,11_6,625
9,920,010 - — 2,561
1,968,034 141,985 1,343,413
1,711,760 . 120,366 1,329,020
8,167,280 930,795 7,094,376
8,785,770 846,171 9,114,080
2,193,620 150,249 1,732,275
92,105,340 - 6,664,625 51,3 88,009
9,942,070 432,575 . 6,677,128
1,637,142,950 101,900,664  1,147,731,975
454,020,667 48,795,920 538,074,793
685,237,000 78,686 396,849,983
32,113,726 © 656,100 © 2,016,441
— 1,783,541,895

N6 ,815,198,810 286,454,219 - 5,096,443,006

W. T. Damso,
Accountant-General,
Federation of Nigeria
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Governiment Notice No, 543 b =
) ' STATEMENT No. 4
> et ' DEVELOPMENT FUND,
STATEMENT OF ACCOUNT FOR THE MONTH ENDED 28TH annvm, 1979
(FIGURE TO THE NEAREST I¥) ; _
Balance as at 1st April,‘ 1978 < . 296,685,452,386
: T . Actual Aetual1st -
Head Less Receipts Estimates February, . April, 1978 to
I A % 1979 28tk February,
1979
211 Contribution from Consohdated ‘ ; ; ' ’
’ Revenue Fund . 2,443,000,000 — 1',783.541,895
212 External Grants = .. . ‘e 20 — .
213 Internal Loans e .. 1,657,000,010 — 596,594, 771
: 2;4 External Loans i .. 1,537,187,080 747,987 871, 354 645 3 251 491,311 ;
GEE % - N5,637,187,110 747,987 3,251,491,311 3,433,961,575
- - Add Expeud:wre . y
221~ Agriculture .. 83,225,940 5,614,298 38,926,336
222 - Livestock 29,400,000 457,954 16,712,098
223 Forestry 113,210,000 101,184 5,884,701 -
224 Fishenes . 2,566,000 82,922 668,942
- 225 and Quarying .. 544,150,000 2,347,625 16,670,265
226 - uigcturmg and Craft .. 490,863,000 7,873,606 171,666,565
227 Power i 509,210,000 : — 356,447,000
228 Commerce and Finance .. 13, 880 000 23,726 10,523,838
229 Land Transport System 641, 213 000 33,852,797 571,355,960 "
230 ‘Water Transport System 240 314,000 270,710 147,967,340
231 Air Transport System 155,311,000 404,551 101,089,989
*232 " Communications: .. 294,260,000 70,000,000 - 343,951,059
- 233 . Education 301,400,000 1,351,165 58,188,209
234 Health 49,573,000 3,907,823 31,090,002
235 . Information .. 12,000,000 ; — 4,227,668
236 500,000 11,180 13,524
237 . SeciDevelopment and Sports 5,051,000 e 1,887,219
238 ‘Water Resources 245,785,000- 8,914,311 ¢r 148,110,899
239 Enwronment ) Gh R =0 10 L= ' —_
240 . Housing .. 120,705,000 9,447,827 108,809,993
241 Townand C'ountry Plann.mg .. 132,851,000 921,432 102,395,251 .
242 Co-operative and Commumty . ' : .
Development ; ... 10,500,000 284,868 9,416,479 cr
243 - Prisons - .., .. . .. 11,148,000: - = 395,828 2,475,865
244 Police 28,688,000 2,878,179 23,501,454
245 Defence 708,512,000 54,591,377 390,406,001
246 General Adm.u'ustrauon = . 351,735,160 24,791,479 ° 146, 9'65 550
247 External Fmé.nce Obligation . . 203,948,900 100,983 57, 4-95 975
248 Loans On-Lént to State Govern- .
: - ments . i 412,450,000 362,161 102,853,784 -
M5,612,450,010 - 211,159,364 2,950,869,008 2,950,869,008
_ . f i %6,384,830,583*%
——— | a \ . ) P—— -
© *Debit w3 ol
7 W. T. Damso,
- Accountant-General,
Federatwn of Nzgena &
Federal M:mstry of Fmance,
‘Treasury Dep
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Government Notice No. 544

1

CeNTRAL Bank oF NIcerra Lacos -

RETURN OF ASSETS AND LIABILITIES AS AT THE CLOSE OF BUSINESS

ON 31st JANUARY, 1980

N

LIABILITIES b AssETs
Capital Subscribed and paid up 3,000,000 Gold .. .. .. .. 19,009,431
General Reserve . 51,000,000 - Convertible Currencies : - T
’ ' Foreign Government Securities
and Balances with Foreign :
— ; : Banks .. .. .. . 2,889,453,719
Currency in Circulation . 2,642,362,570 LM.F. Gold Tranche 67,646,835
o - _ Special Drawing Rights 79,515,654
Total External Reserve . . 3,055,625,639
Deposits : T : _ ; ' )
Federal and State Federal Government Securities  2,973,781,747
Governments . 2,002,064,513" . _
Bankers .. 593,401,451 Other Securities .. 212,826,192
Others .. 781,656,898 3,377,122,862 - 7 .
’ —_— - Rediscounts and Advances . 581,106,500
Other Liabilities o ww e 956,217,527 Other Assets Wi v 2_06,362,881
2¥7,029,702,959 2497,029,702,959
i A. L. lea,. :
Assistant Director, Financial Systems and Control Dept.
o D, A. AxarLa

o — =

Assistant Director, Domestic Operations Dept, -

Lagos; 20th February, 1980

Government Notice No. 545

o BM[APRIL[80/10 (a)
CenTRAL BANK OF NIGERIA, LAGOS '

‘BOARD RESOLUTION AT ITS MEETING OF 17ra APRIL, 1980

3 . Foy &
_ As a result of recent promotion in the Bank it is resolved that the undermentioned Officials be and are here-
by appointed as indicated below to operate any account in the name of the Central Bank of Nigeria, Lagos with

~ other Banks

in Lagos and abroad and to give instructions affecting the assets of the Central Bank of Nigeria

Lg%os provided that such instructions are signed by any two “A” signatories or any one ‘A’ signatory jointly
wit ;

any one ‘B’ signatory —

i ) =

Gmd: I

Name * Lecation - Signing Effective
Category Date
Mr Akinseku, P. B. Assistant Manager Lagos .. B i 2-1-80
Mr Adewole, J. A. Assistant Manager .. Lagos .. ‘B .. 2-1-80
Domestic O jons Department, = = -
Central Banﬁ of Nigeria, ' )

Lagos. _
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Government Notice No. 546

. " BMJAPRIL/SO/10 (3)

_ - CenTRAL BANK OF ‘NiGER1A, LAGos _
"BOARD RESOLUTION AT ITS MEETING OF 171H APRIL, 198C

. Inview of recent Staff Postings, it is resolved that the undermentioned Official be and is hereby appointed
asindicated below to operate any account in the name of the Central Bank of Nigeria, Lagos with other Banks in
Lagos and abroad and ta give instructions affecting the assets of the Central Bank of Nigeria, Lagos .provided
that such instructions are signed by any two “A” signatories or any one “A” signatory jointly with any one ‘B’

signagory — _
- Naine Dérg'gnatz‘on
j\/.[r Oputa, 0. 7. .. Assistant Manager

That the Signing Powers previously granted to the undermentioned Official be and is h

with effect from the date stated against his name :—

Grade
 Mr Oputa, O. J. .. . Assistant Manager
Dormestic C;Eeraﬁbns’Depamnent, I
Central Bank of Nigeria, : =
Lagos ; e

&

' Signing .Eﬁ'ectz'we

Station
. ‘Category Date
.« Head Office .. ‘B’ *10-3-80

ereby withdrawn

" .Location

Signing - Effective
B ‘ Category Date
Enugu Branch .. ‘B v. 29-11-79

Government Notice No. 547

CenTrAL. BANK oF NIGERIA, Lacos

BM|APRILIS0/10 ()

BOARD RESOLUTION AT ITS MEETING OF 17ra APRIL, 1980
As 2 result of recent promotions in the Bank, it is resolved that the undermentioned Officials be and are

hereby appointed as indicated in"their branch with other ba
the assets of the Central Bank of Nigeria, in such branch

“A” signatories or any one “A” signatory jointly with
Designation
T

Assistant Manager
Asgistant Manager

Name

Mr Okundaye, E. 1.
Mr Aigbogun, M. O.

Domestic Operations Department,
Central Bank of Nigeria,
" Lagos .

=

nks in that location and to give instructions affecting

provided that such instructions are signed by any twa
any.one ‘B’ signatory :—

Present

Signing Effective I
- Location Category .Date
Benin Branch ‘B’ .. 1-1-80
Benin Branch .. ‘B’ .., - 1-1-80

- Government Notice No. 548
Rovaw Socrery o Hearrsr . -
WesT Arrica ExamiNaTiON BoARD-
PusLic HeaLtH INsPEcTORS ExaMINATION 1980
The annual examination for. Public Health

Inspectors will be held from 6th-13th. August,
1980 at the following centres :— :

Accra -in Ghana, Banjul in the Gambia

Freetown in Sierra Leone and Aba, Akures

Calabar, Ibadan, Ijebu-Ode, Ilesha, Jos, Kano» .

Lagos, Oji River and Port Harcourt in Nigeria.

Application Forms for admission to tke examina-
tion are available at the Schools of Hygiene in
these countries - and all applications must be
submitted through the Principals, Schaols of Hygiene|
Health Tehnology. Individual applications wi
not beconsidered by the Secretariat,

Examination fee is 330.00 or £26. Sterling per

candidate and this must be sent with the Appli-

cation Form. ) .
New Applicants are advised that:—

‘(@) They must submit evidence of having -
" been engaged during a total period of at least
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three years as a Public Health Inspector/Superin-
tendent-in-Training consisting of :— :

() a certificate signed by the principal of

a training school approved by the Board,

_ stating that they have attended full-time the

approved course of instruction for - Public
Health Inspectors at the school;

AND

(i) a certificate signed by a Medical Officer
of Health to the effect that they have beenin
full-time employment of a health authority

. (excluding such time as may be spent in
full-time instruction at school) for a period
not less than six months. The total time covered
by the two certificates to be not less than three
academic years. T2

(#iz) A certificate signed by a Medical Officer

* of Health to the effect that they have been in
full-time -em%onment of an approved health
authority as Public Health Inspector/Superin-
tendent-in-Training for not Jless than three
}(eers and that they have attended cgourse of
ectures and demonstrations provided by the
authority. - ,

(6) Entries must be made on the prescribed,
form and must be received by the Honorary
is’gggetary, .in Lagos not later than 9th June,

(&) The sum of 23.00 or £2.52 Sterling will
be deducted if any candidate withdraws from
the examination. Examination fees will not be

refunded within 21 days to the examination date,

M. A. OmoLOLA,
Honorary Secretary,
Royal Society of Health,
West African Examination Board

Government Notice No. 526 (2nd publication)

. Cross RiIvEr StaTe MINISTRY OF RURAL
DEVELOPMENT AND CO-OPERATIVES
VACANCY FOR THE POST OF
CHIEF REGISTRAR OF

CO-OPERATIVE SOCIETIES

Applications are invited from suitably qualified
candidates for appointment to the post of Chief
Registrar of Co-operative Societies in the Cross
River State Ministry of Rural Development and
Co-operatives. . - i )

1. Duties.—(a) Taking charge of the Co-operative
Division of the Ministry as the Chief Professional
and Technical Adviser to the Ministry on Co-opera-
tive matters,

() Organising Co-operative education in the State

and- Co-ordinating inter-governmental and inter-
state Co-operative activities, .

(¢) Co-ordinating statutory Reports relating to
Registration, Arbitration, Inquiry, Amalgamation,

Auditing and Liquidation of Co-operative Societies.

(d) Organising and co-ordinating researches and
survess into various aspects of Co-operative Develop-

‘together

ment’ with a view to introducing new ideas and
projects and liaising with Federal Economic and
Co-operative Institutions. '

(¢) Performing such other related duties as may be
assigned by the Chief Executive.

2. Qualification and experience.—Candidates
should possess any of the following or equivalent

~ qualifications :—

(a) A degree in Arts, Law, Agriculture or the
Social Sciences (preferably in Economics, Agricul-
tural Economics, Business Administration or
Accountancy) from a recognised university, OR

rofessional qualification in Accountancy with at
east 10 years’ post-qualification cognate experiénce,

(5) Masters or Doctorate degree in the respective

disciplines specified in -Sub-paragraph (z) above

" plus at least 8 and 6 years’ post-qualification
;:iogate experience, respectively, in the relevant

field. ' - “

In addition to the qualifications specified in (a)

and (b) above, a certificaté or Diploma in any of the -

following -areas will be an advantage :—
E:') C&operation
i) Co-operative Development
(#11) Co-operative Management.

3. Salary—Grade Level 15 (399,996-3411,028)
per annum. Persons presently earning less than
¥7,764 per annum need not apply.

4. Conditions of Service.—This is a permanent
pensionable post. Other conditions of service are
the -same as those-in force for staff of equivalent
grade in“the Civil Service of the Cross River State.

A contract appointment which is renewable on
mutual agreement may be negotiated. -

5. Methods of Application.—All application should
be made on forms CRSPSC 1 and SF 3 obtainable
from :— : -

(@) The Secretary, Civil Service Commission,
New Secretariat Buildings, Private Mail Bag 1048, =
Calabar. _ . . o

(b) The Permanent Secretary, Cross ‘River
State Office, Plot 1005, Victoria Island, P.M.B..
12631, Lagos. - ' .

(c) The Inter-State Liaison' Officer, Cross
River State Office, 3 Ali Akilu Road, P.M.B. 2153,
Kaduna. . ; Co . )

(d) The Secretaries, Federal and State Civil
Service Commissions of the Federal Republic
of Nigeria. ' T y = -

“(e) All Secretaries, Local Government Areas
of the Cross River State. -

Applications from serving officers in Government
Departments should be forwarded through their

‘Heads of Departments and the appropriate Civil

Service Commissions together with Confidential
Reports of the last three years. - :
6. Closing date.—Completed application forms,
with photo copies of certificates and testi-
monials and curricula vitae must be forwarded to
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reach the Secretary, Civil Service Comm:sswn.
New Secretariat Building, Private Mail Bag 1048,
Calabar not later than 21st April, 1980,

Dated at Calabar .this 27th February, 1980.

O. D. ETukaria,
Secretary,
Civil Service Commission

=

Government Notice No. 549
 INTERNATIONAL L.uaor.in OFFICE °
TECHNICAL Co-“;'ormnoﬁ PROGRAMME
ANNOUNCEMENT  OF VACANCY
Country|Region—Bangladesh. .
Project Code.—BGD/79TFIDA (Post 01).
Pasrec No.—1866. "
Date issued—March 1980,
Closing date for applications.—No fixed date.
General Field.—Vocational Training.

Title of post—CTA (Vocational Training Orgam-
sation and Management) (Post 01),

Duty station.—Dacca, with frequent travel in the
country.

Duration of appointment.—Fixed term) 12 months,
with possibility of extension. . 5

Scheduled slm-rmg date.—QOctober 1980,
Terms of appmntmmt —ILO base salaries and

allowances are normally - free of income tax.
In the absence of tax exemption, tax paid wil] be
reimbursed in accordance with an 1LO docurjent

which may be’supplied on request. Although quated
in US dollars, salaries and allowances are payable

partly in the currency of the country of ass:gnment '

and partly in a freely chosen currency.

The pensionable remun ration of this assignment -

ranges from US 851,557 to US $70.808 and the (net)
base salary ranges from US $24,298 to US $33,456.

" 'The salary on appmnhneni will be fixed on the hasis
of the qualifications, experience and family status
“of the person selected. The base salary will be
supplemented by an #nnual post adgustmenz ranging
from US §8,667 to US $11,348 which is subject to
future changes depending on the fluctuation of
‘cost-of-living index and exchange rate. In addition
an assignment allowance will be paid of US $1,900
(single rate) or US $2,400 (dependant rate) and a
child allowance of US $450 per year and child,
+except for the first child if the dependant rate of
‘salary is paid in respect of that child. Further
benefits are : iénstallation allowance, education grént,
repatriation grant, 30 working days’ amnual leave,
home leave travel with eligible dependants every
two years or, alternatively, annual travel to vist

dependants if. unaccompanied at the duty station,

rest and remperaf:on leave for certain duty stations,
participation in pension and health insurance schemes.
- .

-

Descriptions  of duties~The Chief Technical

:‘Adviser and Expert in Planning, Organisation , and

Management of Vocational Traming (national Ievel}

. will be the leader of an ILO team of experts and

consultants, appointed under the Funds-in-Trust

.. Agreement to provide the Techmca.l Assistance to

the Vocational Training Project in Bangladesh,

* assigned to the Ministry of Manpower Develupment

He will assist (i) the Director-General, BMET in
all aspects.of Planning and Quality Control ; (i) the
Director of Training in all aspects of Organisation
and Management of Vocational Training at the

_national level. Specifically, 'he will carry out the
following functions :

(a) assist in the initial orgamsatlon of the
National Training Authority and in the expansion
of the Directorate of Training ;

(b) partlc;pate in the selection of personnel for
the National Training Authbrity and the D:recto-
rate of Training ; i

(¢) advise on the preparation of the- Five-Year

"™ Vocational Training Plan, including the financial

implications ;

(d) participate .in the prepa:anon uf each
Annual Training Plan, mcludmg the financial
implications ; i

(e) assist in the formulauon of staff development
plaas ;

(f) assist in the revision of the apprentice
legislation ;

(g) participate in the activities designed to
secure national acceptance of the skill standards
and certification scheme ;

(k) assist the Director of Trmrung in the organi- .
sation and management of training within the
Ministry of Manpower Development. ' Specifi-

" “cally be would assist in (f) establishing a plan for

the incorporation of the new TTCs into the system;
(i) establishing-‘criteria and time-table for re-
" cruitment of training centre staff; (##) organisation
of the inspectorate at regional level to super-
vise TTCs and the in-plant training activities :

(f) participate in the selection of candidates for
fellowships ;

i) co-ordinate. the activities of the' other.
tecmlca] assistance experts:;

_ (k) train his counterparts ;

" (I) carry out any other duties thhm his field
-of competence, when requested by the executing
agency.

Quahﬁcatmm required. —(a) An engineering,
degree or equivalent quallﬁcatlon with the follow-
ing background :

() minimum of five years’ industrial experience; .

(c) minimum -of five: years' experience in
technical education training, either in technical
schoob: or in training systems ;

(d) experience in the establishment and organi--
sation of new training systems at national level ;

(&) experi ence in developing countnea

Languages —Fluent English, Knowledge of Bem;ah
would be.an advantage.

Applicstions from both men and wornen w:ll bé

equally uelcome
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Government Nolt:'ce No. 550
~ INTERNATIONAL LABOUR OFFICE -
TecunicaL Co-OPERATION PROGRAMME
ANNOUNCEMENT OF VACANCY
Country|Region.—Bangladesh, .
Project Code—~BGD|79TFIDA (Post 02)..
Pasrec No.—1867. '
Date Issued.—March 1980.
Closing datefor applications.—31st July, 1980..
General fild—Vocational Training.

' Title of post.—Expert, In-Plant Training Appren-
ticeship, Chemical Industry (Post 02).

Duty station—Dacca, with frequent travel in the ‘

country. -

months. ) ]
Scheduled starting date.—October 1980. .
Terms of appoiniment.—ILO "base salaries and

allowances are normally free of income tax, In the

absence of tax exemption, tax paid will be reimbursed
in accordance with an ILO document which may be

supplied on request. Although quoted in US dollars,

salaries and allowances are payable partly in the

currency of the country of assignment and partly -

in a freely chosen currency.

" The Pensionable remuneration of this assignment
 ranges from US $40,419 to US $64,949 and the .

(net) base salary ranges from US $20,209 to US $31,
355. The salary on appointment will be fixed on the
basis of the qualifications, experience and family
status of the person selected. The base salary will be
supplemented by an annual post adjustment ranging
from US $7,289 to, US $10,758 which is subject to

future changes depending on the fluctuation of cost~ .

of-living index and exchange rate. In addition .an
assignment allowance will be paid of US $1,600
(single rate) or US $2,400 (dependant rate) and 2
cﬁils'aﬂmame of US $450 per year and child, except
for the first child if the dependent rate of salary
is paid in respect of that child.- Further benefits
are : installation allowance, education grant, repatria-
tion grant, 30 working days’ annual leave, home leave
travel with eligible dependants every two years or
alternatively, annual travel to visit dependanis if
unaccompanied at the duty station, rest and recupe-

.. ration leave for certain duty stations, participation

in pension and wealth insurance schemes.

" General Information—The Expert will be a
member of an international team of experts, assigned
to the Ministry of Manpower Development, He will

" work under the Chief Technical Adviser and will be

required to co-operate closely with the other team
members: -

Description of duties—Under the general super-
vision of the Director of Training of the Ministry
of Manpower Development, and -in close .collabo-
ration with the management of the respective state
corporations to which they are to be attached, the

.experts will perform the following duties:

 OFFICIAL GAZETTE

Duration of appointment.—(Fixed . term) 12

- (@) Promote the establishment of a headquarters-
based productivity, maintenance and training unit
(PM and T unit) consisting of about ten profes~
sionals drawn from enterprises within the corpo-

- ration. :

" (b) Organise and participate with the PM and T
unit in an initial survey to détermine (i) constraints
.on_production and quality ; (ii) factors affecting
maintenance techniques ; and (i#) training needs.
'(¢) Participate with the PM and T'unitin advising
corporation management on measures to be taken
(including training action) to improve productivity
quality and maintenance techniques. - B
(d) Participate with the PM and T unit in (7) job
analysis, preparation of job descriptions and training
programmes incorporating recommendations from

-(¢) ; (i) planning implementation and supervision of
training in the enterprises ; (i) establishment of a
system for costing training ; (iv) establishment of a
system to evaluate the training in tefms of Producti-
vity. : : :

{€) Participate with the PM and T unit in the
promotion of apprenticeship and co-ordinate action
with the Regional Division of the Directorate of
Training. ) ' ’

() Co-ordinate with the Expertin Instruction and

. Supervisor Training on,the organisation of staff '

training for the personnel of the PM and T unitas

WeII as the first-line supervisors.

(2) Train counterparts in the. Directorate of
Training, PM and T unit and others in the state
corporations. . o ) )

(i) Collaborate on any other activity within his
field of ' competence. I

Qualifications required—The candidate should
have a university degree or equivalent technical
qualification in industrial or production engineering -
with the following background : ) i .

(@) minimum of five years’ experience working
as a production or methods engineer in the -
specific industrial sector ; _ <5 :

(6) minimum ‘of five years’ experience in the -
organisation and management of training in the

specific industrial sector., . 2

Languages—Fluent English Knowledge of Bengali-
would be an -advantage.- . "

Applications from both men and-women will
be equally welcome. ; .

Government Noiz’cg No. 551
INTERNATIONAL LABOUR OFFICE
- TecanNicaL Co-OPERATION -PROGRAMME

ANNOUNCEMENT OF VACANCY
Country |Region.—Bangladesh. '
Project Code—TBGD|79 FIDA. (Post 03)..
Pasrec No.—1 868.
Date issued.—March 1980. CoE
Closing date for applications.—31st July, 1980.
General Field —Vocational ‘Training. .
Title of post—Expert, . In-plant/Apprenticeship

- Training, Jute Industry (Post 03), -

" Duty station.—Dacca, with frequent travel in the



 (including tfaining action) to improve productivity,

"

sm May, 1980
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Duration of appamtuwnt -—-(Fxxed term) 12 months.

with possibility of extension.
.S‘cbedu!ed starting date —October 1980,

Terms of appomtmem —ILO base salaries and
allowances are normally freg of income tax. In the

- absence of tax exemption, tax paid will be reimbursed

in accordance with an ILO document which may be -

safphed on request. Although quoted in US dollars,
aries ‘and allowances are payable partly in the cur-

rency of|the country of assignment and- partly ina

freely chosen currency.

The
ranges frfom US $40,419 to US $64,949 and the (net)
base salary ranges from US $20,209 to US $31,355.
The salary on appointmient will be fixed on the basis
of the qualifications, experience and family status of
the person selected. The base salary will be supple-

‘mented by an annual post adjustment ranging from

US §$7,289 to US $10,758 whach is subject to future
changes

living index and exchange rate- In addition an

assignment _ allowances will be paid of US $1,600
(single rate) or US.$2,400 (dependant rate) and 2 child’

allowance of US $450 per year and child, except for

the first child if the dependant rate of salary is '
. paid in respect of that child. Further benefits are :

wstallation allowance, education grant, repatria-
tion grant, 30 working days’ annual leave, home leave
travel with eligible dependants every two years or, al~
ternatively, annual travel to visit dependants if unaccom-
panied at the"duty station, rest and recuperation leave

for certain duty stations, participation in pem'wrc and

health insurance schemes.

General tnformation. —The Expert will be amember .
of an international team.of experts, assigned to the .

Ministry of Man;
under the Chie

wer Development. He will work
Technical Adviser-and will be

- required to co-operate closely with the other team

members.

depending on ‘the fluctuation of cost-bf- -
© sation and management of training ln the specaﬁc

(e) participate with the PM and T unit in the
promotion of apprenticeship and co-ordinate action
with the Reglona.l Division of the Dlrectorate of

- Training.

(f) co-ordinate with the Expe:t in Jostruction and
Supervisor Training on the organisation of staff
training for the personnel of the PM and T unit as

well as the first-line supervisors.

(g) train counterparts, in the Directorate  of

Training, PM and T unit and others in the state cor- :

porations.
gk) collaborate in any other actmty within his

: -+ field of competence.
ensiondble remimeration of this assignment

. Qualifications required.—The candidate should have
a university degree or equivalent technical qualifica-

 tions in industrrial or production engineering with

_Description of, dut:es -—Under the general sup -
vision of the Director of Training of the Ministry -

of Manpower Development and in close collabora-
tion with the management of ‘the respective state
corporations to which they -are to be attached, the
expert will perform the following duties:

, country.

(a) promote the establishment of a headquar- h

ters-based productivity, maintenance and training
unit (PM and T unit) consisting of about ten profes-
sionals drawn from enterprlses within the corporation,

() organise and parnclpate with the PM and T
unit in an survey to determine (z) constraints on
production and quality ; (i) factors affecting main-
tenance techniques ; and (#i) training needs. .

(© parumﬁate with the PM and T unit in advising
corporation _management on measures to be taken

quality and mamtenance techniques.

(d) part.tmpate with the PM and T unit in (i) job
analysis, preparation of job descriptions-and training
programmes incorporating - recommendations from
(¢) ; (%) planning implementation and supervision
of trammg in'the enterprises ; (%) establishment of
a system for costing training ; (iv) establishment of

a system to evaluate the tramlng in terms of produc- :

tivity. .

~in US dollars,

- the following background :

(@) minimum of five years’ expenence working as
a production or methods engmeer in the specific
industrial sector ;

(0 minimum of five years’ expe&ne.nce in the organi-

industrial sector.

Languages—Fluent English Knowlegdge of Be:ngall ‘.

would be an advantage.

Gavemﬂmzt Notzce No. 552

Im‘mmnomr.. LaBoUR OFFIC'B o

TecaENICAL CO-OPERATION PROGRAMME

ANNOUNCEMENT OF VACANCY
Cazm!ryfRegzon .—Bangladesh.
Prcyect Code. —BGDI?QTFIDA (Post 04}
Pasrec No.—1869. !
Date' issued.—March’ 1980.
Closing date for applications.—31st July, 1980.
General field—Vocational Training. ' '

Title of post.—Expert, In—plant—ApprenhcesthEn-

_ gmeenng Industry (Post 04).

Duty s:at:on,—Dacca, w:th frequent travve!. in the

-

Duration of appointment, ~—(Fixed terrn) 12 monthse,
with possibility of extenslon.

Sdredlded starzmg date. -—~Oct0ber ‘1980

Terms of appointment.—ILO base salaries and
. allowances- are normally free of income tax. In
the absence of tax'exemption, tax paid will be
reimbursed in accordance ‘with-an ILO document
which may be sugf)hed on request. Although quoted

- partly in the currency of the country of assignment
and partly'ina freely chosen currency.

The pensionable remuneration of this assignment,
ranges from US §40,419 to US $64,949 and the
" (net) base salary rdanges from US $20,209 to US §31,
355. The salary on appointment will -be fixed'
‘on the basis of the gualifications, - experience and
family status of the personselected. The base salary
will be supplemented by an annual post adjustment
srangmg from US §7,289 to US $10,758 which is

-

aries and allowances ‘are payable

=
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subject to future changes depending on the fluctuation
of cost-of-living index and exchange rate. In addition-
an assi allowance will be paid of US $1,600
(si]ﬁle rate) or US $2,400 (dependant rate) and a

allowance of US $450 per year .and child,
except for the first child if the dependant rate of

salary is paid in respect of that child. Further -

benefits are : installation allowance, education grant,
repatriation grant, 30 working: days’ annual leave,
home leave lravel with eligible dependants eve

two years' or, alternatively, annual travel to wvistt

dependants if unaccompanied at the duty station,

rest and rscupemtzoa leave for certain duty stations,

participation m penion and health insurance schemes.

General information.—The Expert will be a
member of an international team of experts, assigned
to the Ministry of Manpower -Development. He

will work under the Chief Technical Adviser and

will be required to co-operate closely with the other
teamn members.

Under the general supervision of the Director of
Training of the Ministry of Manpower Development,
and in close collaboration with the agement of
the respective state corporations to which they are
to be attached, the experts will perform the follow-
ing duues :

. Desmprfan of duties :

(@) promote the establishment of a head-
quarters-based productivity, maintenance and

training unit (PM 8 and T unit) consisting of -

about ten professionals drawn from enterprises
within the corporation. -

@) orgamse and participate with the PMand T -

unit in an initial survey to determine (7) constraints
on production and quality ; (i) factors affecting-
maintenance techniques ; and (i%%) training needs.

(c). participate - with the PM and T unit in
advising corporation management on. measures
to be taken (including training action) to improve
productivity, quahty and maintenance techniques.

. (d) participate with the PM and T ‘unit in ()
Jjob analysis, preparation of job descriptions and

- training pro es incorporating recommenda=
tions frorn (¢) ; (i) planning Imfplemeutatzon and
(i) establishmeht of a system for costing train-
ning ; supervision of training in the enterprises
(#v) establishment of a system to evaluate the
trammg in terms of pmductwn:y '

(¢) participate with the PM and T unit in the
promotion of apprenticeship and co-ordinate
action with the Regional Division of the Directo=
rate of Training.

(f) co-ordinate with the Expert in Instructlon
and Supervisor Training on the organisation of
staff traming for the Personnel of the PM and T
unit ag well as the first-line supervisors.

rts in the Directorate of
unit and others in the state

(g) train .counte
Training, PM and
corporations.

{h) collaborate in' any other actnm:y within his

field of  competence.

Qualtfications required. —-The candidate should
have a university degree or equivalent " technical
qualifications in industrial or production engineering
with the foﬂowmg backgrounc[

(a) minimum of five years’ experience working
as a production or methods" engineer in the
" s c industrial sector ;

(b) minimum of five years’ experience in the
" organisation and management of trau:ung in the
_specific industrial sector.

Languages. —Fluent Engllsh, Knowledge of Bengah -
would be an advantage.

Applications fmm both men and women will® be
equally welcome.

Government Notice No. 553
- ImA'rmNAi. Lasour OrFIcE

TrcHNICAL CO-OPERATION PROGRAMME
ANNOUNCEMENT OF VACANCY
Country| Region.—Bangladesh.

Project Code—BGD{79TFIDA (Post 05).
Pasréc No.—1870.

 Date issued—March 1980. .
Closing date for applications.—31st July, 1980, °
" Genéral field.—Vocational Training.

Title of post.—Expert, Ih-planf!ﬁi:prenﬁc&chiﬁ
Training, Sugar and Food Industry (Post05).

" Duty Station —Dacca, with frequent travel in the
country

Dwatwn of appmntmmt —(leed term) 12 months
with posszb:hty of extension.

schedutedsmﬁngdm.—octdbé: 1980. %

o

Terms of. appamtmmt —ILO base sa]anes d-
allowances are normally free of income tax, In %
absence of tax exemption, tax paid will be reimbursed
in accordance with an ILO document which may be
supplied upon- request. Although quotéd in US
dollars, salaries and allowances are payable partly in
the mrrency of the country of ass:gnment and pattly
in a freely chosen cu.rrem:y L

The pensionable remuneration of this assignment

s from US $40,419 td US $64,949 and the
"(net) base ranges from US $20,209 to US -
$31,355, - The salary on appointment will be fixed on
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the beiis of the qualicitions, ukparieate add Suily

status of the person selected. The base salary will ber

supplemented by an annual post adjustment ranging

from US $7,289 to US $10,758 which is subject to.

future changes depending on the fluctuatiop of cost-
of-living index and _exchan%i rate. In addition an

assignment allowance will be paid of US $1,600:

. (single * rate) or US $2,400 (dependant rate) and a

child allowance of US $450 per year and child, -
-except for the fitst child if the dependant rate of

salary is paid in respect of that child. Further
benefits are : installation allowance, education grant,
repatriation. grant, 30 working days’ annual e,

home leave-travel with eligible dependants every two-

years or, alternatively, annual travel fo visit depen-
‘dants if unaccompanied at the duty station, rest

and recuperation leave ‘for certain duty stations,
' participation in pension and health insurance schemes. -

General information—The rt will -be 2
‘member of an international team of experts, assigned
to°the Ministry of Manpower Development. He will
work under the Chief Technical Adviser and will be
required to co-operate ' closely with the other team
m J ~ i

.

- Under the'gelneral_subervision of the Director of

"Training of the Ministry of Manpower Development,

and in close collaboration with the management of *
the respective state corporations to which they are to -
be attached, the experts will perform the following

duties.: - :
o -Desmp'_ 7 tz’m_ofdut:'es :

' - the establishment of 2 headquarters
baggzlppr:?ﬁat;ivi:y, maintendnce and training unit
(PM and T Unit) consisting of about ten profes-

" gionals drawn from enterprises within the corpora-
tion ; : ; RN :

(8) organise and paiticipate with the PM and T

Unit in an initial survey to determine () constraints

on production and quality ; (if) factors affecting

mai:l':tenahce techniques ; and .(::3') training needs ;
¢) participate with the PM and

'adsri)silzzg corporation management on measures to

be taken (including training action) to improve

.productivity, quality and mmwnmcg.mquuas 3
(d) participate with the PM and T Unit in ()

job analysis, preparation of job  descriptions and
traint Ysro s es incorporating recommenda-

training p: TPOT ! )
tions from (¢) ; (#) planning implementation and

supervision of training in- the enterprises ; (i)

establishment of a system for costing training ; -

. (iv) establishment of a system to evaluate the

: nainingintetmsofprod_ucn?ity‘.;_ B T

i i £ apprenticeship 4nd _co-ordinate
Rction with the Regional Division of the Direc-

torate of Ttaining ; - : '

) co-ordinate with_the Expert in Instruction

and Supervisor Training on the ‘organisation of
staff training for the personnel of the 1
Unit, as well as the first-line supervisors ;

= vl.' . A . i f

train counterparts in. the Directorate o
Tr(:ﬂﬁh;nPM and 'T" Unit and others in the state
corporations ; .

9

idk

E K (ej particilgate with the PM and T Unit in the_

of the PM and T

* field of competence, . . :

' Qualifications required : o -
The candidate should have,:  «

5 (a) 2 university degree or equivalent technical

: ‘qualifications in industrial or production engi-
« neering with the following background :

() collaborate in any other activity within his

' (5) minifum of five years' experience working

. as a production or methods engineer in the specific
-industrial sector 2 s
. () minimum of five years experience in the
/organisation and management of training in the.
- specific industrial sector, i
._‘Laﬂg:_m;ges.—-—Fiuént English, and knowledge of
Bengali would be an advantage, | o
. Applications from :'bot_& men and women will be

. equally welcome. .

Government Notice No. 554
; INTERNATIONAL Lasour OFFICE
'TECHNICAL CO-OPERATION PROGRAMME
ANNOUNCEMENT OF VACANCY

Country|Regian.—Bangladesh,
- Project Code—BGD/79TFIDA (Post 06).
Pasrec No—1871, = - . ‘
 Dateissued—March 1980, . ..
. “Closing date for applications —31st July, 1980,
- Genergl field—Vocational Training, . ;
Title- of post—Expert, In-plant Apprenticeshi;
"Training, Inland Waterways (Post 06). il g
+Duty station.—Dacca, with frequent travel in the
Duration of appointment.—(Fixed term) 12 months
. with possibility of extension, g3 .
.fSckedzdgd_ starting date._——Qctobe_r 980. .
Terms of appointment.—ILO base salaries and
allowances are normally free‘of income tax, In the
- absence of tax exemption, tax paid will be reim-
bursed in accordance with an ILO document which
may be supplied upon request. Although - quoted-
in US dollars, salaries and allowances are payable
partly in the currency of the country of assignment
and partly in a freely chosen currency. '
"~ 'The pensionable remuneration of this assignment
inges from US $40,419 to US $64,949 and the
(net) dase salary ranges from US $20,209 to US
$31,355. The salary on appointment will be fixed on
the basis of the qualifications, experiénce and family
status of the person selected. The base salary will be
supplemented by an annual post* adjustment ranging-
from US $7,289 to US $10,758 which. is subject to
future | changes depending on -the. fluctuation of
cost-of-living index and exchange rate. In addition at
assignment allowance will be paid of US $1,600
-(single rate) or US $2,400 (dependant rate) and an
child " allowance. of US $450 per year and child,
except for the first child if the dependant rate of
salary s paid in respect of that child. Further
benefits are : installation allowance, education grant,

“
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© repatriation grant, 30 working days‘l annual leave, _

home leave travel with eligible dependants every
two years or, alternatively, annual travel to visit
dependants if unaccompanied at the duty station,
rest and recuperation leave for certain duty stations,
participation in pension and health insurance schemes.
General information—The expert will be a
member of an international team of experts, assigned
* to the Ministry of Manpower Development. He will
work under the Chief Technical Adviser and will
be required to co-operate closely with the other
team members.

_Descriptiornof duties.—Under the general super-
vision of the Director of Training of the Ministry
of Manpower Development, and in close collabora-
tion with the management of the respective state
corporations to which they are to be attached, the
experts will perform the following duties :

(a) promote the establishment of a headquarters-
ed productivity, maintentince and training unit
(PM and T Unit) consisting of about ten profes-
_ ~sionals drawn from enterprises within the corpora-
" tion ; T : ;
(b) organise and participate with the PM and T

Unit in an initial survey to determine (i) constraints

on production and quality ; (#) factors affecting

maintenance techniques ; and (i) training needs ;

(¢) participate with the PM and T Unit in advising
corporation-management on measures to be taken
(including trdining action) to improve productivity,
quality and maintenance techniques ;

(d) participate with the PM and T Unit irr (7) job
analysis, preparation of job descriptions and training

rogrammes incorporating recommendations from
¢) ; (%) planning implementation and supervision
- of training in the enterprises; (##) establishment

-of a system for costing training ; (fv) establishment
of a system to evaluate the training in terms of
productivity ;

(e) participate with the PM and T Unit in the
promotion of apprenticeship and co-ordinate action
with the Regional Division of the Directorate of
Training ; - '

(f) co-ordinate with the Expert in Instruction
and Supervisor Training on the organisation of
staff training for the personnel of the PM and T
Unit, as well ds the first-line supervisors ; i

(g) train counterparts in the Directorate of
Training, PM and T' Unit and others in the state
corporations ; _ :

ﬁk} collaberate in any other activity within his
field cf competence,. -
haQuabﬁcpk‘eus required.—~The candidate should

ve : :

(@) a university degree or equivalent technical
qualifications in industrial or production engineer-
ingwith the following background : '

(8) minimum of five years’ experience working
as a production or methods engineer in the
specificindustrial sector ; . : _

(¢) minimum of five years’ experience in the
organisation and management of training in the

specific industrial sector.

Languages.—Fluent English, and knowledge of
Bengali would be an advantage.

Applications from both men and women" will
be equally welcome. : :

= e

Government Notice No, 555
INTERNATIONAL LABOUR OFFICE

TECHNICAL CO-OPERATION PROGRAMME

- ANNOUNCEMENT OF VACANCY

Cow:fryfRegt'm—-_-Bangladesh.

Project Code.—BGD|79TFIDA (Post07).
Pasrec No.—1872. ' :
Dateissued —March1980. =~ . -
Closing date for applications.—31st July, 1980.
General field —Vocational Training.

Title of post.—Expert, In-plant[Apprenticesh%, 2

Training, Mineral Co-operation Industry ‘(Post 0
Duty station,—Dacca, with frequent travel in the

country. : R ' ._.
Duration of appointment.—(Fixed term) 12 months

with possibi!itylof extension. - . d
Scheduled starting date—October 1980, .

Terms of appointment—ILO base salaries and

allowances are normally free of income tax. In the
abserice of tax exemption, tax paid will be reimburséd
in accordance with an ILO document which may
be supplied on request. Although quoted in US
dollars, salaries and allowances -are payable partly
in the currency of the country of assignment and
partly in a freely chosen currency.

The pensionable remuneration of this assignment

- ranges from US $40,419 to US $64,949 and the
(net) base salary ranges from US $20,209 to. US -
$31,355. The salary. on appointment will be fixed -
‘on the basis of the gualifications, experience and

family status of the person selected. The base

salary will be supplemented by an annual post

adjustment ranging from US $7,289 to US $10,758
which is subject to future changes depending on
the fluctuation of cost-of-living index and exchange
rate. In addition an assignment allowance will be
paid of US $1,600 (single rate) or US $2,400.(depen~
dant rate) and a child allowance of US. §450 per year
and child, except for the first child if the dependant
rate of salary is paid in respect of that child. Further

_benefits are : installation allowance, education grant,

repatriation! grant, 30 working days’ annual leave,
home leave’ travel with eligible dependants every
two years or, alternatively, annusl iravel to visit
dependants if unaccompanied at the duty station,
rest and recuperation leave for certain duty stations,
participation in pension and health insurance schemes. -

General _information—The Expert will be a='
" member of an international team of experts, assigned

to the Ministry of Manpower Development. He will
work under the Chief Technical Adviser and will
be required to co-operate closely with the other
team members. :

Under the general supervision bf_ the Director -

of Training of the Ministry of Manpower Develop-
ment, and in close collaboration with the manage-
ment of the respective state corporations to which

‘they are to be attached, the experts will perform the
following duties : : '

Description of ditties—(a) Promote .the.establis_h-
ment of a headquarters-based productivity,  main-

o
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tenance and training unit (PM and T unit) consisting

- of about ten professionals drawn from enterprises’
within thecorporation, ' el _

(5) Organise and participate with the PM and T
unit in an initial survey to determine (i) constraint on
pproduction and quality ; (i) factors affecting main~ _
“tenance techniques ; and (#1) training needs. ey

(¢) Participate with the PM and T unit in advising .

orporation management on‘ measures to be taken
(including training action) to improve. productivity,
quality and maintenance techniques. -
" (d) Participate with the PM and T unit in (i)
job analysis, preparation of job descriptions ‘and
training programmes i orating recommenda-
tions from (¢); (#) planning implementation and
supervision of training in’ the enterprises ; (iit)
establishment of a system for costing training ; (iv)
establishment of a system to evaluate the training
in terms of productivity, B o

5 . L 5

.~ (e) Participate with the PM -and T' unit in the
promotion of apprenticeship and co-ordinate action
with .the

(f) Co-ordinate with the Expert in Instruction
-and Supervisor Training on the organisation of
stafE training for the personnel of the PM and T
unit as well as the first-line supervisors. é ey w
~_(g) Train counterparts in the Directorate of
Training, PM and T unit and others in the state-
corporations. ' : .

(%) Collaborate in
) ﬁel_d of competence,

.- Qualifications required—The ¢andidate should
have a university degree or equivalent technical -
‘qualifications in industrial or production enginéering -
with the following backg_—mun_d? : .

Regional Division of the Directorate of

any other activity within ks .

(@) minimum of five years’ experience working .
as a production or methods engineer in the:
‘specific industrial sector ; : .

® um of five years’ experience in the
organisation and management of training in the
specific industrial sector, = : '

s

. Languages.—Fluent
would be an advantage, _ , __.

_ Applications from both men and women .will

be'equalty welcome. . o

Government Notice No. 556 ‘

. InTERnATIONAL LaBoUR OFrice
TECHNTCAL Co-0PERATION PROGRAMME
ANNOUNCEMENT OF VACANCY
’Coqnb%Régiou.‘—-ﬁangladesh. :

 Project Code—BGD-79TFIDA (Post 08).
Pasrec . No.—1873. |

adjustment

English, knowledge of Bengali

GAZETTE
Date issued—March 1980. : |
Closing date for applications—30th Septmeber, 1980.
Genetal field—Vocational Training,
Title of pos.t.—E;zpert, IInstrdctoz and Supervisor E

'Training - (Post 08).

_ Duty. station—Barisal, Bogra, Comilla, Khulna,
irpur, Mymensingh, Rejshah and Dacca. (see
footnote). - iy

Duration of a::apoinmwnz.——-{Fiﬁ_éd term) 12 momnths,

‘with possibility of extension.

Scheduled starting date—January 1981

Terms of appointment.—ILO base salaries and
allowances are normally free of income tax. In the
absence of tax exemption, tax paid will be reimbursed
in accordance with an ILO document which may
be supplied on request. Although quoted in US
dollars, salaries and allowances are payable -partly
in'the currency of the country of assignment and
partly in a free y chosen currency. i

The pensionable remuneration of this assignment
ranges from US $51,557 to US $64,949 and -the
(net) base salary ranges from US $24,298 to
US $31,355. The salary on_appointment will be
fixed on the basis of the qualifications, experience
and family ‘status of the person selected. The base
salary will be supplemented by an annual post
e ;{:lngmg fﬁ:‘dm lﬂS $8,6g_7 to US 'Slﬁ,?liﬁ :
which 1s subject to future ¢ anges depending on the
fluctuation of ‘cost-of-living index pand_. exchange
rate. In addition an assigmment allowance -will be

aid of US §1,900 (single rate) or US $2,400
?dependaut rate) and a child allowance of US $450
per year and child, except for the first child if the
dependant rate of salary is paid in respect®of that
child. Further benefits are : installation allowance,
education grant, repatriation grant, 30 working days’
annual leave, home leave travel with eligible
dependants every.two years or, alternatively, annual
travel to visit dependants if unaccompanied at the
duty station, rest and recuperation leave for certain
duty stations, participation in pension and health
insurance schemes, - - — '

General information—The expert will be a
member of an international team of experts, assigned -
to the Ministry of Manpower Development, He
will work under the Chief Technical Adviser (CTA)
and will be required to co-operate closely with the
other team members. . Y :

Description ~of - duties—TUnder the general -
supervision of the Director of Training- of the

- Ministry of Mlanpower Development  he will

(@) plan, organise and implement courses for
the training of enterprise-based trainis personnel,
comprising training managers, training officers
and first-line supervisors %

~ (&) plan, organise and implement, in collaboration

the expert onthe organisation and manage-
ment of training centres, courses and seminars for
principals,” vice-principals and - chief instructors
of - hg centres ;, -
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(¢) train counterpart staff in the Directorate of
Training ; -

(3)' collaborate in any other activity within -

his field of competence.

Qualifications required—The candidate should
have : . '

(@) a- um‘v;ity degree or equivalent in
fechnical education with the following background;

(b) minimum of ten years’ experience working
in vocational trai

training ; :
(c) experience in course

planning
_ organisation j

and
(d) experience in a developing country.
Languages.—Fluent English, and knowledge of
Bengali would be an advantage.

Applications from both men
be equally welcome.
—_— F

and women will

Foolnot;.——The expert will be expected to work °

and live in the above places when assisting in the
installation of equipment and staff training.

The exact time and duration of assignment to these

_places will be decided by the Director, Project
%mplemenmﬁon Unit and the ILO Chief Technical
Adviser. .

Government Notice No. 557
INTERNATIONAL LaBoUR OFFICE
TecHNICAL Co-OPERATION PROGRAMME |
ANNOUNCEMENT OF VACANCY
Country|Region.—Bangladesh.
Project Code—BGD|79TFIDA (Post 09).
Pasrec No.—1874.
Date issued.~—March 1980.

tggéos:’ng date for applications.—30th September,

Genéral field —Vocational Training.

Title of post—Expert fob Analysis, Programm
and Curricula Development (Post 09).
_ Duty station—Dacca, with frequent travel in
the country. . '

Duration of appointment.—(Fixed term) 12 months
with possibility of extension. ;

Scheduled starting date.—January 1981, )

Terms of appointment—ILO base salaries and
allowances are normally free of income tax. In

..—l—'" .

—the absence of tax exemption, tax paid will be

reimbursed in accordance with an-ILO document
which - may be supplied on request. Although
quoted in US dollars, salafies and allowances
are payable partly in the currency of the country of
assignment and partly in a freely chosen currency.

training in the field of instructor, -
supervisor, training officer and training manager -

No. 24, Vol. 67

The pensionable remuneration of this assignment
ranges from US $51,557 to US $64,949=and the
(net) base salary ranges from US $24,298 to US
$31,355. The salary on appointment will be fixed
on the basis of the qualifications, experience and -
family status of the person selected. The base
salary will be supplemented by an annual post
adjustment ranging from:US $8,667 to US $19,758
which .is subject to future changes depending
on the fluctuation of ~cost-of-living index and
exchange rate. In addition anh assignment allowance
will be paid of US $1,900 (single rate) or US
$2,400 (dependant rate) and a child allowance of
US $450 per year and child, except for the first child
if the dependant rate of salary is paid in respect
of that child. Further benefits are : installation
allowance, education grant, repatriation grant, 30

" working days’ annual leave, home leave travel with
eligible. dependants every two years or, alternatively,
annual fravel to visit dependants if unaccompanied
at the duty station, rest and recuperation leave for
certain duty stations, participation in pension and
health insurance schemes, _ i : - ,

General information.—The Expert will be a mem-
ber of an international team of experts, assigned to
the Ministry of Manpower Development. He will
work under the Chief Technical Adviser (CTA)
and will be required to co-operate closely with the
other team members. G

.

Description  of _duties—Under the general
supervision of the Joint Secretary of the National
Training Authority he will carry out the following
functions : ' -

“(a) on the basis of job analysis carried out on
site and the ILO Medules of Employable Skills
(MES system to be acquired by the Authority),
prepare teaching materials for use in the TTCs
comprising skill specification, training schedules,
JAnstructor manuals and standards of performance,
all arranged in a modular form ;

. (b) promote the establishment of small consulta- .
* tive committees in the different sectors of industry
to review and approve curricula and standards

(¢) plan and organise courses for the training of
(1) enterprise-based training personnel ; (i)
TTC staff in the use of job analysis techniques
and the modular system ; 7

(d) train his counterparts ;

() collaborate in any. oth tivi .
hisfield of competence. er activity within

3 Qualifications required.—The candidate should
ave : o

" (a) anengineering degree or equivalent technical
qualifications with the following background ;-

() minimum of five years’ experi i
s i e o perience working
. () minimum of three - years’ experience in
job analysis, curriculum development and téaching
material production in an_ industrial training
scheme. i ’ A
Languages.—Fluent English. Knowled -
gali would be an advantage. e I B

Applications from

both . e, ol
_be equally welcome. men- and women will
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; Gawr:mentNotzceNo 558

| INTERNATIONAL ~LABOUR OFFICE
'IEECHMCAL Co-orsﬁAnoﬁ'PRomm .
ANNOUNCEMENT OF VACANCY

CotmtryfRegmu .—Bangladesh.
 Project Code—BGD|79TFIDA (Post 10).
Pasrec No.—18' 875. :
Dateissued. —Ma.rch 1980.

'Closmg date for app&cattom —30th September,

1980
General field. —Vocat:onal Training.

- Title of post.—Expert, Staudards and Sklll thmg
(Post 10). :

Duty station —Dac:t:a, with frequent travel in the
country.

Duration of appointment. —(aned term) 12 montha. :

Scheduled starting dare.—}anua_ry 1981.

Ternis of -appointment—ILO ‘base salaries and
allowances are normally free of income tax, In the
absence of tax exemption, tax paid will be reimbursed '

in accordance with an ILO document which may: be
supplied on reqiiest. Although quoted in US dollars,

salaries and allowances are payable partly in currency

of the country of assrgnment and partly in a freely
chosencurrency :
ent

‘The pensionable remuneration of this assignm

-ranges from US $51,557 to US $64,949 and the (net)-

base salary ranges from US $24,298 to US §31,355

. T?se salary on appointment will be fixed on the basis -
of the qualifications, experience and family status of .

the person selected. The base salary will be supple-
annual post adjustment .

mented (reduced) by an
ranging from US $8,667 to US $10,758 which is
subject to future changes .depending on  the

fluctuation of cost-of-living index and exchange rate.
signment allowance will be paid of .’
‘US5$1,900 (single rate) or US$2,400 (dependant rate)

- and a child allowance of US $45Q per year and child, = -
except for the first child if the dependant rate of -
salary is paid in respect of - that child. Further .

installation allowance, education grant,

- Mirpur, Mymensingh, Rajshahi and Dacca (see

In addition an as.

- benefits are :
repatriation grant, 30 working days’ annual leave,
+ " home leave travel with eligible dependants every two

" yedrs or, alternatively, annual travel to visit dependants

. if unaccompanied at the duty station, rest and

remperatzon ?::rlvs for certain duty stations, partmipa-
twn in pensiorn and health insurance schernes. . i,

" General information.~—The expert will be a mem-'
ber of an international team of- experts, assigned

" to the Ministry of Manpower Development. He will
work under the Chu:’f;J Technical Adviser (CTA)

~ and will be required to co-operate closely with the
otherteam members.” -

Dest
vision o
- Manpower Development he will :

(a) assist in the. estabhshment of a testing and

certification unit in the headquarters of the
Dn'ectorate of Tra.mmg

iption of duties.—Under the genera.l super-~ .
the Director of Training of the Ministry tuf s

AB) assist in the pla.nmng snd organisation of
the trade. testing procedure, including scheduling,
identification of testing centres, organisation of
tests and records ; % |

"(¢): assist in the prepamtlon of tests of practical '
competence and technical knowledge, based on
the approved standard modules ;

(d) organise 2 bank of appmved practlca.l tests

. of each module ;

“(e) participate’ in trade testmg to assess the
appropriateness of the tests and procedure 3

.. (f) participate in the activities designed to
secure national acceptance of the skﬂl testing ancl |
certxﬁcauon system ; . -

(2) “train his counterparts ;
(k) collaborate in any other actwrty within his
field of competence.
_Quahﬁcatzom ragmred-—-'f‘he candldabe should
have :
(@ an engmeenhg degree or equwnlent -qualifi-
cations with the following background ;
(b) minimum of five years* experience working
mvocauonal training ;
{c) mm:mum of three years’ experience in the
orgamsatlon and unplementauon of trade testing.
- 8ystems in an industrial trammg scheme. =~ -
Languages.—Fluent English. Knowledge of Bmgah .
would be anadvantage.
- Applications from, both men a.nd ‘womeén wﬂl be
equally weloome.

"Government Notice No. 559

INTERNATIONAL LABOUR OFFICE
"TECHNICAL Co-opm-r:on Pnocmm

~”  ANN OUNCEMENT OF VACANCY

Comztry]Regtorz.—Bangladesh

Project Code.—BDG|79TFIDA (Post 11)

Pasrec No.—1876.

Date ‘issued —March 1980, .

Closing date for applications. —30th’Apri1 1980,
General field—Vocational Training.

Title of post—Expert/General Mechanics (Post 11),
Duty station.—Barisal, Bogra, Comilla, Khulna,

footnote).

Duration of appointment. —{Fxxed term) 12 montha
with possibility of extension. .

" Scheduled starting date.—July 1980,

Terms of appointment—ILO base salaries and
allowances are normally free of income tax. In
the absence of tax exemption, tax paid will be
reimbursed in accordance with an ILO document
which may be supplied on request, Although quoted

“in US dollars, salaries and- allowances are payable
.partly in the currency of the country of assignment

‘and partly in a freely chosen currency.

The pensionable remuneration of this assi ent
ranges from US $40,419 to US $55,323 an.d e (net)
base salary ranges from US $20, 209 to US $27 750. .
The salary on appointment will be fixed on the

_basis of the qualifications, expenénce and family
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status of the person selected. The base ‘salaxy will
be supplemented by an annual j

; _post adjustment
ranging from US $7,289 to US $9,774 which is

subject to future changes depending: on the

fluctuation of cost-of-living index and exchange .

rate. In addition an allowance will be

assignment
-paid of US $1,600 (single rate) or US $2,000

(dependant rate) and a child allowance of US $450

. per year and child except for the first child if the

dependant rate of salary is paid in respect of that
child. Further benefits are : installation allowance,
education grant, repatriation grant, 30 working days’ -
annual leave, home leave travel with eligible
dependants every two years or, alternatively, .

* annual travel to visit dependants if inaccompanied at

the duty station, rest and recuperation leave for .
certain’ duty stations, participation in pension and
health insurance schemes.—— =

General information.—The Expert will be a
member of an international team of experts, assigned
to the Ministry of Manpower Development. He
will work under the Chief ’%‘echnmal Adviser (CTA)
and will be ‘required to co-operate closely with
the other team: members. ' "

Description of * duties—Under _the general
supervision of the Director [of Training of the

Minister of "Manpower Development, and in co-

. ordination with the expért in the organisation and

management of vocational training centres, he will &

" (a)-participate in the installation of equipment
and commissioning of the new TTCs ;-

(5) participate in the selection and skill :.
.upgrading of new instructors for the new TTCs ;

*(¢) train the chief instructors in their field to
- assume full responsibility for () the testing and
selection of instructor candidates ; (if) preparation _
of tailor-made individual training programmes for
new staff ; (#) implementation of instructor
training in selected centres ; -

(d) participate in upgrading existing instructors;

(&) collaborate in any other activity within his
field of competence. oo

— &Qﬂahﬁca:igm required—The candidate should

.

. (a) minimum of five years’ industrial experience
in the frade.; = "

(b) minimum of five years’ experience as a
chief instructor in "a-technical school on training
centre ;

>
(¢) experience of in-service instructor training ; -

(d) experience in the installation of training:
equipment ; o
* (e) experience in developing countries.
‘i?muages.-—muent English, and knowledge of
Bengali would be an advantage.

Applications from both men and women will
be equally welcome. ,

Footnote.—The Expert will be expected to work
and live in the above places when assisting in the
installation of equipment and staff training,

The exact. time and duration of assignment fo
these places will be decided-by the Director, Project
'IArsp!.ementaﬁon'.Unit and the ILO Chief Technical

VIser. 3 ’ :

Government Notice No. 560

InTERNATIONAL LaABOUR OFFICE
TeceNICAL CO-OPERATION PROGRAMME °

ANNOUNCEMENT OF VACANCY

Country[Region.—Bangladesh." -

Project Code.~BGD/79TFIDA: (Post 12).

Pasrec No.—1877.

_ Date issued.—March 1980. .

Closing date for applications.—30th April, 1980.

General field.—Vocatioral Training.

Title of post.—Expert, Machine Shop Practice
(Post 12)." . : .

Duty station.—Barisal, Borga, Comilla, Khulna,
Mirpur Mpymensingh, Rajshahi and Dacca. (see
footnote.) . : e

Duration of appointment.—(Fixed term) 12 months
with possibility of extension. ; .

_Scheduled starting date.—July 1980.

Terms of ~ appointment.—ILO base salaries and
allowances are normally free of income tax. In .
the absence of tax exemption, tax paid will be
reimbursed in accordance with an ILO document -
which may be supplied on request.’ Although
quoted in US dollars, salaries and allowances are
payable partly in the currency of the country of
assignment and partly in freely chosen currency.

The pensionable remuneration of this assignment
ranges from US $40,419 tc US $55,323 and the (net
base salary ranges from US $20,209 to US $27,750.
The salary appointment will be fixed on the basis of
the qualifications, experience and family status of
the person selected. The base salary will be supple-
mented by an annual post adjustment ranging from
US $7,289 to US $9,774 which is subject to future
changes depending on the fluctuation of.cust—of-
living index and exchange rate. In addition “an -
assignment - allowance will be paid of US $1,600
(single rate) or US $2,000 (dependant rate) and a
child allowance of US $450 per year and child
except for the first child if the dependant rate of
salary is paid in respect of that child. Further
benefits are : installation allowance, education grant,
repatriation grant, 30 working days’ annual leave,
home .leave travel with eligible dependants every
two -years or, alternatively, annual travel to wvisit
dependants if unaccompanied at the duty station,
rest and recuperation leave for certain duty stations,
participation in pension and health insurance schemes.

General information.—The Expert will be a member
of an international team of experts, assigned to the
Ministry of Manpower Development. He will work
under the Chief Technical Adviser (CTA) and will
be required.to co-operate closely with the othex
team members, ' '
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,Descﬁf)ﬁou of duties.—Under the general super-
ViS1on o
of Manpower Development, and in co-ordination
with the expert in the organisation and management
of vocational training centres, he will : '
(@) participate in the installation of equipment
and commissioning-of the new T'T'Cs ; :
(B) participaté in the selection and skill up-
grading of new instructors for
(¢) train the chief instructors in their field to
assume full responsibility for (i) the testing and

_selection of instructor candidates ;. (#) preparation

of tailor-made individual training programmes

training in selected centres ; :
(d) participate in- upgrading existing instruc-

tors ; - : o

(e) collaborate in any other activity within his

field of competence. ; . ' .
Qualifications required~—The candidate should

have : '

(a) rmnimum of five 'yeat_'s’ experience in the-

er:

() 'mi.nimum_of five yé.ars.j’ industrial experience
as a chief instructor in a technical school or training

 centre ; ' o _
(c) experience of in-service instructor training ;
- (d) experience in.the installation of training
equipment 3
(e) experience in developing countries.
Languages.—Fluent English, and knowledge of
Bengali would be an adva:lige. rece

The Expert will be expected to ﬁrork and live in
"the above places when assisting in the installation
of equipment-and staff training, o =

- The exact time and duration of assignment to
. these places will be decided by the Director, Project

Advisgr. - .

Implementation Unit.and the ILO Chief Technical °

Gogernment Notice No, 561

INTERNATIONAL LABOUR OFFICE
TECHNICAL CO-OPERATION PROGRAMME

ANNOUNCEMENT OF VACANCY
Country|Region.—Bangladesh,

* Project code—BGD|79TFIDA (Post 13).
Pasrec No.—1878, .; :
Date issued.—March 1980. :

Closing date for applications.— -
General field—Vocational Training.

Title of post.—Expert/Welding and sheet Metal
(Post13), = - ' '

, - Duty station.—Barisal, Borga,
* Mirpur, Mymensingh,
foﬂfﬂote)d g

. Duration of appointment—(Fixed term,\: 12 'months
with possibility of extension. £t

Scheduled starting date—Qctober 1980, - - _
Terms of appointment.—ILO base salaries and

Comilla, Khulna,

allowances are normally free of income tax, In the
-absence of tax exemption, tax paid will be reimbursed .

in accordance with an ILO document which may be
supplied on gequest. Although quoted in US doliars;
salaries

the Director of Training of the Minister :

the new TTCs; .

for new staff ; (i) implementation of instructor

Rajshahi and Dacca. (see "

.and allowances are payable partly in the’

currency of the o_ou'mr}'of assignment and partly in
a freely chosen currency. '

The pensionable remunergtion of this assigninent
ranges from US $40,419 to US $55,323 and the (net)
base salary ranges from US $20,209 to US $27,750.
'The salary on intment will be fixed on the i
of the qualifications, experience and family status‘of
the person selected. The base salary will be supple-
mented by an annual post adjustment ranging from
US §7,289 to US $9,774 which is subject to future
changes depending on the fluctuation of cost-of-
living index and exchange rate. In addition an.
assignment  allowance will be paid of US $1,600

. (single rate) or US $2,000 (dependant rate and a

child allowance of US $450 per year and child except
for the first child if the dependant rate of salary is
Pa.id in respect of that child. Further benefits are :
installation allowance, education grant, repatriation
grant, 30 working days’ amnual leave, home leave
travel with eligible dependants every two years or
‘alternatively, annual fravel to visit dependanis if
unaccompanied at the duty station; rest and recupera-
tion leave for certain duty stations, participation in

. pension and health insurance s

Géheral information.—The t wil be a
member of an international team of experts, assigned
to the Ministry of MmT?ower Development. He will
work under the Chief Technical Adviser (CTA) and
will be required to co-operate closely with the other

Description of duties~—Under the general super-

. vision of the Director of Training of the Minister of

Manpower Bevelopmant_, and in co-ordination with

- the expert in the organisation and management of

vocational - training centres, he
(a) participate in the installation of equipment
and commissioning of the new TTCs; )
(b) participate in the selection and skill up-

grading of new instructors for the new TTCs ; .

(¢) train the chief instructors in their field to
assume full responsibility for (7) the testing and
selection of instructor candidates ; (i) preparation
of tailor-made individual tmlm.n% programmes for.
new staff ; (#if) implementation of instructor train-
ing in sel centres j . -

(d) participatein upgrading existing instructors ;
ge) collaborate in any other. activity within his
field of competence.
Qualifications reguired—~The candidate - should
have : - . R '
(@) minimum of five years’ industrial experience
in the trade ; . .
(b) minimum of five years’ experience as a chief
instructor in a technical school or training centre ;
(¢) experience of in-service instructor trainirig ;
(d) experience in the installation of training
equipment :

- (e) experience in developing countries.

l

%

Languages.—Fluent English, and knowledge of -

. Bengali would be an advantage,

The Expert will'be expected to work and livein
the above places when assisting in the installation of
equipment and staff training, :

The exact time and duration of The exact time and -
duration of assignment to these places will be decided
by the Director—Project Implementation Unit and
the ILO Chief Technical Adviser.
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Gomz?m.tﬁLNonceNo 562
. INTERNATIONAL Luaotm Omcs
'I&acrm:cm. Co-OPERATION PROGRAMME
 ANNOUNCEMENT OF VACANCY
Country|Region.—Bangladesh. ]
. Project Code.—BGD/79TFIDA (Post 14).
Pasrec No.—~1879.
Date issued—March, 1980,
Closing date for applications.—30th June, 1980.
General field.—Vocational Training. |

‘Title of post.—Expert/Automotive (Petrol and
Diesel) (Poat 14).

Duty station.—Barisal, Bogra, Comllla, Khulna,

Mirpur, Mymensmgh, Rajshahr and Dacca. (see_

footnote). :

— Duratzo:: of appointment. --(Fxxed term) 12 months

with poss:bxhtu:f extension.
Scheduled starting date:—October 1980.

Terms of appomzment.—-ILO base salaries and -

allowances are normally free of income tax. In the

absence of tax exemption, tax paid will be reimbursed

in accordance-with an ILO document which may
be supplied on réquest.- Although quoted in US
dollars, saldries and allowances are pnyable partly
in the currency of the country of assignment and
partly mafraély chosen currency.

ent

The pemimble remuneration of this assignm
ranges from US $40,419 to US $55,323 and the

(net) base salary ranges from US $20,209 to US -

$27,750. The salary on appointment will be fixed
on the basis of the qualifications, experience and
famnily status “of the person selected. The base
salary will be supplemented by an anpual post
adjustment rangmg from US $7,289 to US $9,774
which is subject to future changes depending on the
fluctddtion of cost-of-living -index and exchange
rate. In addition an assignment allowance will be
paid of US %1,600 (single rate) or US $2,000 (depen-
dant rate) and a child allowance of US $450 per year

and child, except for the first child if the dependant -

rate of sala.ry 1is paid in respect of that child. Further
Benefits are : installation allowance, education grant,
repatriation grant, 30 working days’ annual Ism,
home leave itravel with eligible dependants every
two years or, alternatively, annual travel to visit
dependants if unaccompanied at the duty station,
rest and recuperation leave for certain duty stations,
participation in pension and health insurance schemes.

General information.~—The expert will be a member
of an international team of experts, assigned to the
Ministry of Manpower Development, He will
work under the Chief Technical Adviser (CTA)
and will be required to_co-operate closely with the
. other team members. —

Description of duties—Under the gmeral supervi=
sion of the Director of Training of the Ministry
of Manpower Development, and in co-ordination
with the expert in the organisation and management
ofvocatlonal training centres,hewill : . -

(a) participate in the installation of equipment
and commissioning of thenew TTCs ;

(b) participate in the selection and skill up-
. grading of new instructors for the new 'TTCs ;

" (c) train the Chief Instructors in their field
‘to assume_full responsibility - for () the testing
and selection of instructor candidates ; (i) pre-.
paration of tailor-made individual trammg pro-~

~ grammes. for new staff ; (#) implementation
of instructor training in selected centres ;

(d) participate in upgrading existing instructors;
- (€) collaborate in _any other acuv:ty within
his field of competence,
haQuaIg‘icatxom reqwmf.—-—The candidate should
Ve .

(a) minimum of five years’ industrial expenence .
mthe trade ;

(b) minimum of five yeém’ experiehce as a
chief -instructor in a technical school or training
" centre ; ; _
(© expenem;e of in-service instructor training ;
(d) experience in the installation of training
equipment ;
< (e) experiencein develt:bpmg countries.

Langua es.—Fluent English and knowledge of
Bengahwould beanadvantage =

Applications from both men and women will

' be equally welcome.

' Faotrxote —The Expert will be expected to' work
and live in the aboye places when assisting in the .
installation of equipment and staff training. )

The exact time and duration of assignment to
these places will be decided by the Director,—

" Project Implementation Unit and the ILO Chief

Technical Advlsar

Government Notice No. 563 |
INTERNATIONAL LABOUR OFFICR .
’I‘nc:imc@z.-Co-ormndﬁ Pn_oenmm: : |

- ANNOUNCEMENT OF VACANCY

Cauﬁ'tm!{}éegioﬁ.—Bangladesh. e

Project Code.—~BGD/79TFIDA (Post 15).

Pasrec No.—1880. _ .

Date issued.~—March 1980.

Clasing date for' applications—30th June, 1980,
General field.—Vocational Training. -

Title_of post.—Expert/Electric Installation and
Mator Repaxrs (Post 15).

r
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put.y station.—Barisal, Bogra, Coniill;a, Khulna
Mirpur, Mymensingh, Rajshahi and ,Dacca. (see
footnote). - . & . Ca

Duration of appointment.—(Fixed term) 12 months -
~ with possibility of extension,

Scheduled starting date—October 1980.

" General. information.—The Expert will be a mem-

ber of an international team of experts, assigned to

" the Ministry of Manpower Development. He will .

~work under the Chief Technical Adviser (CTA)

and will be required to co-operate closely with the
other team miembers. e

Description of duties—Under the general super~
vision of- the Director of Training of the Ministry
" of Manpower Development, and in co-ordination
with the expert in the organisation and management
of vocational training centres, he will :

() participate in the installation of equipment -
and commissioning of the new T'FCs ; :

. (b) participate in’ the selection and skill
upgrading of new instructors for the new T'TCs ;

(¢) train the chief instructors in their field to
agsume full responsibility for (f) the testing and
selection of instructor candidates ; (i) preparation
cof tailor-made individual training programmes

for new staff ; (4if) implementation of instructor -

training in selected centres ;

. (d) participate in upgfading existing instruc-
" tors . ;
" (€) collaborate’ in any other activity within
his field of competence.

Qualifications . requived—The candidate should
" have :, (@) minimum of five years’ industrial ex~
perienice in the trade j

(3) minimum of five years’ experience as a
. chief .instructor in a technical school or training
centre ; . - : -

“(¢) experiénce of in-service instructor training ;

(d) experience in the ‘installation of training
equipment 3 : : - . i

" (e) experience in developing countries.

Languages.—Fluent English and knowledge ..of
Bengali would be an afivantage'. : x: .

Terms of appointment.—ILO base salaries and-
allowances are normally free of income tax. In the
absence of tax exemption, tax paid will be reimbursed
in accordance with an ILO document which may be
supplied on request. Although quoted in US dollars,
salaries and allowances are payable partly in the
currency of the country of assignment and partly

in a freely chosen currency.

The pensionable remuneration of this assignment
ranges from US $40,419 to US 855,323 and the (net)
. base salary ranges from US $20,209 to US $27,750,
The salary on appointment will be fixed of the basis
- of the qualifications, -experience and family status

]

of the person selected. The base salary will be
supplemented by an annual post adjustment ranging
from US $7,289to US $9,774 which .is -subject to
future changes depending on the fluctuation of
cost-of-living index and exchange rate. In addition

. an assignment allowance will be paid of US $1,600

(sirigle rate) or US $2,000 (dependant rate) and a -
child allowance of US §450 per year and child except

~ for the first child if the dependant rate of salary is

paid in respect of thatchild. Further benefits are:
installation allotance, education grant, repatriation
‘grant, 30 working days’ annual leave, home leave,
travel with eligible dependants every two years or
alternatively, annual fravel to wvisit dependants if
unaccompanied at the duty station, rest and recuperg~

. tion leave forcertain duty stations, participation in

pension and health insurance schemes.

Applications from both men and women will be
equally welcome, . - : '

Footnote.—The Expert will be expected to work
and live in the above places when assisting in the
installation of equipment and staff training,

The exact time and duration of assignment to
these places will be decided by the Director, Project
Implementation Unit and the ILO Chief Technical

Adviser. ’ .

Government Natfi'e No. 564 _
’ INTERNATIONAL LABOUR Omcn
TECHNICAL CO-OPERATION PROGRAMME
ANNOUNCEMENT OF VACANCY

Country|Region—Bangladesh.
Project Code—BGD|79TFIDA
Pasrec No.—1881, :
Dateissued.—March 1980. .
Closing. date for applications—30th June, 1980.
General field.—Vocational Training.
Title of post.—Expert/Air-Conditioning and Refii-
geration (Post 16), oy Ty "
Duty station,—Barisal, Bogra, Comilla, Khulna,
Mirpur, Mymensingh, Rajshahi and Dacca. (see
footnote.) T _ ;
Duration of appointment.—(Fixed term) 12 months,
with possibility of extension. E

Scheduled starting date.—October 1980.

Terms of appointment.—ILO base salaries and
.allowances are normally free of income tax. In
the absence of tax exemption, tax paid will be
reimbursed in accordance with an ILO document -
which may be supplied on request. Although quoted -
in US dollars, salaries and allowance are payable
partly in the currency of the country of assignment
‘and partly in a freely chosen currency.

_ The fonable remuneration of this assi t
ranges from US $40,419 to US $55,323 and the

(_Post 16)-

‘(net) base salary ranges from US $20,209 to US

$27,750.. The salary on appointment will be fixed |
on the basis of the qualifications, experience and
family status of the person sélected. The base
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selary will be supplemented by an annua.l post
adjustment ranging from US $7,289 to US $9,774
- which is subject to future changee depending on the
-fuctuation of cost-of-living index and exchange
rate. In addition an assignment allowance will be
paid of US $1,600 (single rate) or US $2,000 (depen-
dsnt rate) and a child allowance of US $450 per year
" and child except for the first child if the dependant
rate of salary is paid in respect of that child. Further
benefits are : installation-allowance, education grant,
repatriation grant, 30 working days’ annual Ieave,
home leave travel with eligible dependants every two
years or, alternatively, annual travel fo visit dependants
if unaccompanied at the duty station, rest
recuperazzonpl,em for certain duty stations, participa-.
tion in pension and health insurance schemes.

General information.—The Expert will be a
member of an international team of experts, assigned
to the Ministry of Manpower Development. He
will work under the Chief Techmcal Adyviser (CTA)

and will be required to co-operate close]y w:th
the other team members.
Deseri ftum of duties. ——Under the general super-
the Director of Training of the Ministry
of Manpower Development, and in co-ordination
with the expert in the organisation and management
of vocational training centres, he will :

(a) participate in the installation of equipment -

and commissioning of the new TTCs ;

(b) participate in the selection and eknll up-
grading of ‘new instructors for the new TTCs ;
~ (c) train the_chief instructors in their field.
to assume full responsibility for (/) the testing
and selection of instructor candidates ; (i#) pre-

- paration of-tailor-made individual training pro-
grammes for new staﬁ (iii) Jmplementauon of
- instructor training in selected centres ;

(d) participate in upgrading existing instruc-
_ tors;

(e) collaborate in any other activity within
his field of competence.

Quah_ﬁcat:m required.—The canduiate should

e

(a) minimum of five years’ industrial experience

m the trade ;

* (b) minimum of five years’ experience as a
chief instructor in a technical school or trammg

centre ;
() expenence of in-service instructor trammg 3
< (d) experience in the installation of training
" equipment ;
(e) experience in developing countries.
Languages.— Fluent English and l:nowlcdge of
Bengali would be an advantage.
Applications from.both men and women will be
equally welcome. ) :

Footnote.—The Expert will be expected to work and
“ livein the above places when assisting in the installa-
tion of equipment and staff. trammg.

* 'The exact time and duration of ,assignment to
these places will be decided by “the Director,
Project Implementation Unit and the ILO Chief
Technical Adviser.

.to the Ministry of Manpower Develo

GovermentNomeNo 565 Lot

INTERNAnoﬁAL L:ABOUR OFFICE
TECHNICAL Co-OPERATION PROGRAMME

ANNOUNCEMENT OF VACANCY

Cauntry!ngwn —Bang!adesh

Project Code—BGD|79TFIDA (Post 1 7)

Pasrec No —-1882 '

Date mued.—March 1980. .

-Closing date for applications.—30th September, 1980.

Geéneral field—Vocational Training.

Title of post. —ExpertIPlumbmg and Sanitary
Installation (Post 17).

Duty station.—Barisal, Bogra, Com.l.lle, Khulna
1I:g;;:;\.u:,, Mymensingh, -Rajshahiand Dacca (s¢e foot

Duration of appointment. ——(leed terms) twelve
months.

Schedule starting date.—January 1981.

Terms of appoiniment.—ILO base salaneé and
allowances are normally free of income tax, In the

-absence of tax exemption, tax paid will be reimbirsed

in accordance with’an ILO document which: may
be supplied on request. Although quoted in US

‘dollars, salaries and allowances are payeble partly

in the .currency of the country of asmgnment and
partly in a freely chosen currency.

The pensionable remuneration of this asslgnment
ranges from US $40,419 to US $55,323 and the
(net) base salary ranges from US 320 209 to US
$27,750, The salary on appointment W‘lll be fixed
on the basis of the qualifications, ience . and
family . status of the person selected. The base
salary will be supplemented by an annual post
ad;u.ﬁnwnt ranging from US $7,289 to US $9,774

is subject to future cha.nges dependmg on
the fluctuation of coat-of-lxmg index and exchange
rate. In addition an assignment allowance will be
paid of US $1,600 (single rate) or US $2,000 (depen-

. dant rate) and a child allowance of US $450 per year

and child except for the first child if the dependant
rate of salary is paid in respect of that-child. Further

benefits are : installation allowance, education grant,
repatriation grant, 30 working days’ annual leave,
home leave travel with eligible dependants every two
years or, alternatively, annual travel to visit depen-
dants if unaccompanied at the duty station, rest and
recuperation leave for certain duty stations, part:c:pa-

_tion in pension and health insurance schemes,

General information.—The Expert will. be a
member of an international team of experts, assrgnIeId
ent [

will work under the Chief Technical Adviser (CTA)
and will be required to co-operate closely with the
otherteam members.

?tﬁm of duties—Under the general super-
vzs:on of the Director of Training of the Minister
of Manpower Development, and in co-ordination
with the expert in the organisation and management
of vocational training centres, he will ¢ '

(a) participate in the installation of equlpment
and comm.tss}?:mng of the new TTCs ;

(b) participate in the selection and skill up-
grading of new instructors for the new TTCs i

-
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(¢) train the chief instrictors in their field

- to, assume. full responsibility for () the testing

and selection” of instructor candidates ; (i prepara-

tion of tailor-made individual training programmes

for new staff ; (i) implementation of instructor

training in selected centres 3 SOR N A

~ (d) participate in‘'upgrading existing instructors;

. (@) collaborate in any other activity within this
field of competence.” = - . . T

" Qualifications - required—The candidate should
hax're_: . s e . iy o

(@) minimum of five years’ industrial experience

inthe trdde ; Lowg

- (b) minimum of five years’ experience as a

-+ chief instructor in a technical school or training |

centre ; . _ ) _
iy . & . - &, T
(c) experience of in-service instructor training ;
(d) experience in the installation of training
. equipment ;- : xR
"~ (&) experiencein developing countries. ;
es.~Fluent English, and knowledge of
Bengali would be an advantage, : .

~ Footnote,~The Expe'rt will be expected to. work
and live in the above places when assisting in the
installation'of equipment and staff training.

The exact time and duration of assignment to '

these places will be decided by the Director—Project
Implementation Unit and the ILO Chief Technical
Adviser. ' - o = -

Applications from both men and woren will
. be equally welcome. , o

*Government Notice No. 566
_ INTERNATIONAL Lasour Omca

) “TECHNICAL Co-opERATION PROGRAMME
ANNOUNCEMENT OF. VACANCY

Countryfkegimz:.4BangIadesh. L
Project C'-ode.'——f'BGD{’JQ"I‘FIDA (Post 18).
Pasrgc Nt;;—-1883. - ;
Date issued—March 1980, ) |
Clo-_u'ng'datefar a.i_;gh'_carim : 30¢th Sept, 1980, _
General field —Vocational Trammg

Title of post.—Expert/Carpentry and Cabinet,

Mng (Pos_t' 18).

Duty station.—Barisal, Bogrd, Comilla, Khulna
Mirpur, Mymensingh, Rajshahi and Dacca. (see
Footnote.) .o R

*." Duration of ap,_ézo:'tmnent.—-_ (Fixed term) 12months,

Scheduled starting date.—Janvary 1981,

-~ OFFICIAL GAZETTE

' equipment ;

" Termsi of appointment.—ILO base salaries and
allowances are normally free of income tax. In the |
absence of tax exemption, tax paid will be reimbursed |

in accordance with an ILO document which may be |

supplied on rﬁuest. Although quoted in US dollars, -
salaries and. allowances are payable ' partly in the |
currency of the country .of. assignment - and partly |

:'in'a freely chosen -currency. -

The pensionable remuneration of this assignment i
ranges from US$40,419 to US$55,323 and the (net)
base salary ranges from US$20,209 to US$27,750
The salary on appointment will be fixed on the basis
of the qualifications, experience and family status
of the person selected. The base salary will be |
supplemented by an annual post adjustment ranging
from US $7,289 to US $9,774 which is subject to"

General information.—The Expert will be a
member of an international team of experts, assigned
to_the Ministry of Manpower Development. He
will work under the Chief Technical Adviser (CTA).
and will be required to co-operate closely with the

- -other team members,

Description of duties.—Under the general super-
vision of the Director of "Training of the Minister of |
Manpower Development, and in  co-ordination
with the expert in the organisation and management
of vocational training centres, he will ; .- .

_, (@) participate in the installation ‘of equipment
and commissioning of the new TTCs; '

"(b)-pa.rticipa"te in the selection and Iskﬂ]
_ upgrading of new insttuctors for thenew TTCs ;.

(¢) train the chief instructors in their field tb
» assume full responsibility for (i) the testing and
selection of instructor candidates ; (#) preparation
of tailor-made individual training programmes for
new staff ; (#i) implementation of instructor
training in selected centres ; ;e .

(d) participate in upgrading existing instruc.

tors 3 : -
.. (&) collaborate in any other activity within his
field of competence, . . -

' Qualifications required—The candidate should

have 1

-(a) minimum of fiv
in the trade ;.

years’industrial experience
() '_:t_nhun"m"um of five years’ experience as a
chief instructor in a technical school or training

() gxpeﬂélmce of in-service instructor training ;
(d) experience in the installation™ of training
(e) expeﬁénce in developing _u:nulitries..

Languages—Fluent English, and knowledge' of

Bengali would be an advantage.
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future changes depe.ndin on the fluctuation of
cost-of-living index and exchange rate, In addition

an assignment dllowance will be paid of US$1,600 -

(single rate) or US$2,000 (dependant rate) and a
child allowance of US $450 per year and ¢hild except
for the first child if the dependant rate of salary
is paid in respect of that child, Further benefits are :
—installation
grant, 30 working days’ annual leave, home leave
travel with eligible dependants every two years or,
alternatively, annual fravel to visit dependants if,
unaccompanied at the duty station, rest and a
recuperation leave for certain duty stations,
participation in pension and kealth insurance schemes,

Applications from both men and women will be
equally welcome. :

Footnote—The Expert will be expected to work
and live in the above places when assisting in the
installation ' of equipment and staff training.

~ The exact time and duration of assigriment to
these places will be decided by the Director-Project

Implementation Unit and the ILOQO Chief Technical
Adviser. : o

Government Notice No. 567

INTERNATIONAL LaBoUR OFFICE
TECHNICAL CO-OPERATION PROGRAMME

ANNOUNCEMENT OF VACANCY

Country|Region.—Bangladesh.
Project code—BGD[79TFIDA (Post 19).
Pasrec No. 1884.

. Dateissued.—MNarch 1980.
Closing date for applications.—30th September,
1980. '
General field—Vocational Training.
Title of post—Expert/Masonry and Concrete
Work (Post 19). . :
Duty station.—Barisal, Bogra, Comilla, Khulna,
irpur, Mpymensigh, Rajshahi and Dacca. (see
- footnote). .

Duration of appoiniment—(Fized term) 12 months?

Schedule starting date.—January 1981.

Terms of appointment.—ILO base salaries and.

allowances are normally free of income tax. In the
absence of tax exemption, tax paid will be reimbursed
‘in-accordance with an ILO document which may be
supplied on request. Although quoted in US dollars,

salaries and allowances are payable partly in the

currency of the country of assignment .and partly
ona freely chosen currency.

— The ﬁms:’onabfe remuneration of this assignment
ranges from US $40,419 to US $55,323 and the
(net) base salary ranges from US $20,209 to US
$27,750. The salary on appointment will be fixed on
the basis of the qualifications, experience and family
status of the person selected. The base salary will
be - supplemented by an annual post adjustment

2

allowance, education grant, repatriation

ranging from US $7,289 to US $9,774. which is
subject to future changes depending on the fluctua~
tion of cost-of-living index and exchange rate. In
addition an assignment allowance will be paid of US

- $1,600 (single rate) or US $2,000 (dependant rate)

and 2 child allowance of US $450 per year and child
except for the first child if the dependant rate of
salary is paid in respect of that child. Further benefits
are :-installation allowance, education grant, repatria-
tion grant, 30 working days’ annual leave, home
leave travel with eligible dependants every two. years
or, alternatively, annual travel to visit dependants if
unaccompanied at the duty station, rest and recupe-
ration leave for certain duty stations, participation

in pension and health insurance schemes. ‘
General information—The Expert will be a

" member of an international team of experts, assigned

to the Ministry of Manpower Development. He
will work under the Chief Technical.Adviser (CTA) .
and will be required to co-operate closely with the
other team members. S

Description_ of duties.—Under the general super-

vision of the Director of Training of the Minister of

Manpower Deyelopment, and in co-ordination with
the expert in the organisation and management of
vocational training centres, he will :

(@) participate in the installation of equipment
and commisstoning of the new TTCs ;

(b) participate in the selection and skill up-
grading of new instructors for the new TTCs ;

(¢) train the chief instructors in their field to
assume full responsibility for (i) the testing and
selection of instructor candidates ; (i7) preparation
of tailor-made individual. training programmes
for new staff ; (i) implementation of instructor
training in selected centres ; . B

(d) -participate in upgrading existing instructors;
. (&) collaborate inany other activity within his
field of competence. ; _ .
Qualifications reguired,—The candidate should
have : : T

(@) minimum of five years’ industrial experience
in the trade ; .

(b) minimum of five years’ experience as a
chief instructor in a technical school or training
centre ; ; :

(¢) experience of in-service instructor training ;
' (d) experience in the installation . of training
equipment ; '
(¢) experience in developing-countries.
Languages—Fluent English, and knowledge of
Bengali would be an advantage.

Applications . from both men and women-will
be equally welcomed. s

Footnote—The Expert will be expected to work
and live in the above places when assisting in the -
installation of equipment and stafftrainiing. ' 7

The exact time and duration of assignment to
these places will be decided by the Director—.
Project Implementation Unit and the ILO Chief
Technical Adviser. | n
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Cusroms AND Excise NIGERIA

DisposaL NoTice

DISPOSAL OF UNCLAIMED GOODS AT. PORT HARCOURT

Unless prenously cleured the followmg unclaimed gooda lying1i in the Panalpina, Alraine Umarco and Lagos & Niger Warehouse, Port Hsrcoz.irt,

will be disposed of under Section 2, Decree No. 38/1977 after 1% days from the date of pubhc_atton of this Notice.

Lot No.

13/80.; 2-4-80
14/80 ; 2-4-80
15/80 ; 2-4-80
16/80 ; 2-4-80
17/80 ; 2-4~§0_

18/80 ; 2-4-80

©19/80 ; 2:4-80

Date of
. Warehousing

24:10-78
' 13.i.1-7s
28-11-78
. 11278
1-12-78

Sloman Najade, 78/959 of A031764/1401 of 201178 1.

1 9-1 1-.78

*

2 Cases ..

Ship rotation number -Marks and Numbers Container No: - Place where ‘Date  numbers of -Description. of
: aud date of report P T Deposited ~ Received  packages = Goods
: _ o _ ' . into WIH 5e as e
‘Sloman Najade, W.H,C. 458/05 Port Harcourt - DAYU 205020/4 ,. Panalpina~" 10-10-79 . 1 Pallet-Carton Motor
79/673 ; 5-10-79  No, 1 . L S Spare Parts
Usambara, 79/737 ; Dr Patrick Agu Clo Agu’s DAYU 2081’05}7 ‘., - Panalpina = 17-11-79 " - -3 Cartons : Personal -
5-11-79 Compound Onitsha/Nigeria LR - Eﬁects_; :
Pongola, 79/836 ; Turners Building Products (A) DAYU 205007[7 Panalpina ~ 19-12-79° 1 Case : Electrical
: 1Q—1 2-79 -+ Ltd. 18148/NL 13-AAI = ? Motor_
" i R o Kaduna via Port Harcourt ' . : _
made in Austria : : : e Ty
vaer]nnml, 79/864; Panalpma Saoban 223!6190! BFLU 1610339 Panalpina  _5-1-80 . 1 Case : 'I‘oyota Genu-
; 0-12-79 2430. Onitsha via Port Har-~ ' o * '+ ine Paits Car Spare
: © . court via Bromen C[No. 2 i L o . . " Parts
i Erato, 80/30 ; Port Harcourt via Onitsha  SCIU 2624%1/7 .. Panalpina  25-1-80 ' 20 Plastic Drums : =
. 719-1:80 38473 PF 1095 S.G.CM. . e = % L5 st W em Auxiliary Textile
- Sandez 153701 ZI-20 : S e o Chemicals
Erato, 80{30 ; G.C.M. Onitsha via Port SCIU262411J7 .. Panalpina - '25-1-80 1 Pallet Vibatex EPT
. 19-1-80 Harcourt 3840C VIBATEX ! : g ® o ' mdustrlal Raw
i ) . EPT No. 454919A . ' . Materials Textile
Auxiliary Product
“ for the Processing
: ) of Textile goods
Erato, 80/30 ; : Turners Buildmg Products (A) SCIU 2624‘11[‘7 .+ Panalpina- 25-1-80 - 1 Case . Centnﬁxgal ;
19-1-80 Ltd., 18148/VT-06/NL 14 . _ Pump.
una via Port Harcourt 7 :
- . made in Italy L x
Skips_ Name Rot. No. . . BJE No. and Date Marks and Numbers . No. of. Place wherée  Location -

d Date Warehousing B|E Packages " Deposited Number
Slgnisa::}gajadé , 78/843 of A031761 1607 of 11-10-78 .. Exportwrage Eunne 6389/P.H. .17 Cases Umairco  36/80 of 2-4-80
Pebane, 78/927 of 5-1178 A031763/657 of 9-11-78 Chrismarine Weco/Port 36 Cases.. Umarco 37/80 of 2-4-80

' arcourt : _ : ' '
Sloxgn;ix; I}ngade, 781959 of AO31764/ 1401 of 21-11-78 . -U;o&nmrwa 052/78 Nnewi/ "1 Case .. Umarco = 38/80 of 2-4-80
_Slorg_aﬂNa]ade, 78/959 of A031764-}14-01 af 21-11-78 .. Oku/P.H. 22 Cases .. Umatco - 39/80 of 2-4-80°
T " _ . .
ImI? f%nambra Project 9118/8/ Umarco  40/80 of 2-4-80

0861 “AeIAl U38
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Date of

DISPOSAL OF UNCLAIMED GOODS AT PORT HARCOURT-——cont:'nuad

Ships Name

Warehousing  Lot, No. Date

1.-_1 2-78
|
13-2.79°

13-2-79

13279

14-2-79

5-3-79
Lo

1-6-79

Sloman q}rajqde 78/959 of
78

Ledlloyd Nagasaki 79/10
of 14-1-79 . ,
Sloman Najade/Ulanga
79/75 of 31-1-79
Sloman Najade/Ulanga
79]75 of 31-1-79 '
Sloman Najade/Ulanga
79075 of 31-1-79

Sloman Najade 79/137 of
23-2-79

 Urundi 79/346 of 25/5/79

4-6-79 ’ \Un;ndi 79(346 of 25-5-79

. 12-10-79

3-1-80

3-1-80

Sloman Najade 79/673 of
5-10-79

Usam-bara 79!859 of

il
- - \

" Usambara 79/859 of

. 13-2-80

 14-2-80
- 14-2-80

14-2-80 .

14-2-80
= e
15-2-80
15-2-80

__._18..-2._ ok "_-—80

18-12-79
Usambara 80/54 of
29-1-80
Usambara 80/54 of -
29-1-80

Usam Bara 80/54 0£29-1-80

_I :Ijéam Bara 80/54 of 29-1-80

. “Usam Bara 80/540f 29-1-80

Usam Bara80/54 of 29-1-80

* Usam Bara 80/540£29~1-80

Usam Bara 80/54 of 29-1-30
Usam Bara 80/54 0£29-1-80

BJE No. and Date i o No.of  Place where -
Warehouse B/E. Marks Numbers Packagesl Deposited Location Number
- AO31764{1401 of 21-11-78 .. Liver 0194-8,’40,-'03h1afP.fH. . 4 Cases .. Umarco 41/80 of 2-4-80
AO31772/2171 0 30-1-79 .. Rubs 78/10250/P.H. 8 1Case .. Umarco  42/80 of 2-4-80
A031770/1078 of 16-1-79 ... D. %i{i)nkonye Brog 32 Wetheral 3 Cartons - Umarco '43f'80 of 2-4-80
: : : «5t/Osha v ‘. . :
AO31770/1078 of 16-1-79 .. Rec/PH 4 Cartons Umarco  44/80 of 2-4-80
' AQ3177I1 /1261 of 18-1-79; ., DTC,’PH ) . 4 Cases .. {.J'marco 45/80 of 2-4-80
AO31776/28 of 1-3-79 Ds Drmrs Ibeabuchi/P/ ‘1 Carton  -Umarco  46/80 of 2-4-80
: ; - Harcourt J %
AO31781/1370 of 28-5-79 .. Andrewson Investment Agenues 3 Cases .. Umarco 47/80 of 2-4-80
- K P.O. Box 944/Aba el e -
AO317‘_81 /1370 of 28-5-79 .. Sl}x,e}r_? Loti/1945/7503/Enugu/ 59 Cartons Umarco  48/80 of 2-4-80
' AO31790/455 of 8-10-79 P/01823/5180/7230/PKL 4 Cartons  Umarco - 49/80 of 2-4-80
AO31792/1848 of 19-12-79 .. AHCA/9106/20/PH .. .. 4 Cases ... Umarco  50/80 of 2-4-80
A0O31792/1848 of 19-12-79 .. K}%% & BTC/GS & C/1897] 5 Cartons . Umarco  51/80 of 2-4-80
- . arcourt. ) . ;
. AO31793/506 of 6-2-80 - Ohajimadu 611467/P/Harcoutt 43 Cases .. Umarco _ 52/80 of 2-4-80
AO31793/506 of 6-2-80 RobertL/C/330/79.472/R.H. .. 1Case .. Umarco. 53/80 of 2-4-80
A031793/506 of 6-2-80 .. B.C.and C.Ltd. 7917/7916/P/ s
2 . Port Harcourt ;. S s Umarco  54/8D of 2-4-80
A031793/506 of 6-2-80 ++ Trans Oceane Enterprise .t
0404/79 Port Harcourt 2Crates  Umarco  55/80 of 3—4-80
- A031793/506of 6-2-80 - - .+—Trans Oceane Enterprise _ Lo
. o 1140/2 Port Harcourt . 2 Cases Umarco ~ 56/80 of 3-4-80 -
A031793/506 of 6-2-80 Atuegwo 5005-AB/Nnewi/ : . .
o Port Harcourt S 1Case - Umarco 57/80 of 3480
A031793/506 of 6-2-80 . . Atuegwu 50054-1/Nnewi ; e
i ; _ Port Harcourt ., s 1 Case Umarco ~ 58/80 of 3—4-80
A031793/506 of 6-2-80 . Sea Trauck (Nigeria) Litd. W ! : _ i
. ' . .- 3<4 Port Harcour:% ! 2 packages. Umarco =~ 59-80 of 3—4-80 -
A031793/506 of 6-2-80 .. Einand STC/A7780/OSHA] | | -
g - Port Harcourt ., »4

417 boundles Umarco 60/80 of 3480

THS
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'Date
. 5-3-80 °

-.20/80 ;
:2-4-80

21/80 ;
2-4-80

22/80 ¢
2-4-80

23/80
24/80 ;

4 2-4~ao

' 25‘;80_;

© 2-4-80

26/80 ;
2-4-80

5-3-80°

.-28/80 ;
2-4-80

. 29/80;
- 2480

30/80 ;

Container No. S8
SSIU 25158/9 ..

MMMU 305318/4. .

SCXU 2748125 . .

DVRU 1970265 ..
ACEU 162476[3 ..

EACU 310890/0 - .

ACEU 161416/9

| SSIU 28471312 ..
SCXU 270832/0 ..
' ACEU 1617065

‘SSIU 2'53467{3

2-4-80

31/80 ;
2—4-80

32/80 ;

-4-80 :

33;30_,
~4-80

34 80 ;

35/80 ;
12-4-80

DVRU 194-149!9 .

MMMU 303354{5
MMMU 303854/5. .

CONU 263084/5 .. .
480 5
SCXU 215823(7 ..

ALRAINE WAREHOUSE OVERTIME CARGO

Marks and Numbers

Date Unstuffed

. Vessal _
Portu al Maru Iseatllsr Ocean ;. W.S. I D. Nnewi via PortJ-Iam—- A 9—-—1;—79 12
of 21-12-78 ' . court : )
Blue Kochi 17-1-79 . BGCL,PH 1420 “.. .. 28-3-79 4
... Anita Adele ; 3-12:78 Obison No. 289/11 Port Harcourt 22-12-78 9
Irma Delmas/Touss ; 9-6-79  G.C.M. Onitsha E;ort. Harcourt oo 18-6-79 32
LYCAON ; 30-8-79 - O.C.E. 500/5726/5672/5616 Ume~  7-9-79 3
; _ ugoji, Enugu via Port Harcourt 7-9-79 3
'hoﬁngiafurundi ;13-7-79 .. Rev. Fr. Nicholos, Therway .. . 19-7-79 - 1
. Catholic Missjon, P. O Box 70, N
Niger State
LYCAON 30—8-79 .. Ibeto Nnewi via Port Harcourt . . 9-9-79 - 10
3 ‘HONIA!CA"E*RRIN 10.885 No. 1-25 Port Harcourt .,  15-1-79- 2
21-1278 . ooy _
Hoegh Breeze ; 10-6-79 'AP.C.ROS/AKIN ABA via Port  18-6-79 7
. _River Benue ; 17-8-79 Nwoko, Port Harcourt .. .. 22-8-79 1
Sophia First ; 14-3-79 AGES 81029, Onitsha via Port. . 22-3-79 14
: e . Harcourt g B ;
; _Irgisalf);gnaszougwal . LOB.T.C. Porl: Harcourt 3-2-79 5
Blue Kochi ; 17-1-79 General Technical Supply Co. Ltd.  28-3-79 2
o - Aba via Port Harcourt .. ;
Blue Kochi ; 17-1-79 Bozo, Port Harcourt - .. ° ..  29-3-79 49.
Blue Kochi ; 17-1-79 RUB Co. Ltd., P.O. Box 32, Port ~ 30-3-79 843
Fionia/Bougial ; 27-3-79 Edenta Sonali, Port Harcourt = .. ~ 6-3-79 . 3

Quautity

c/s Motor - Spare
parts -~

cfs Machﬂlery

cfs Motor Sf:are
Parts '

.Dmms Dyeétﬁﬁ's

' cls Ex;g ne Sparé :
c/s gine Spare
Parts ;

Crate Refrigemfor

c/s Motor Spare oF
Parts R

Pollets S.T.C.”

25 Cartons Air

_ Refreshers _
Cartons Medica-

. ments

, C,aseofO'il

c/s Motor Spare
Parts

c/s Motor Spare -
- Parts

. Cartons Semex_xoe of

0,
‘Cartons Air Room
Conditioner

Bales of Caly
Cartons Prmted

Diariesand
Calendars ~

0861 AN WY -
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Lot No. .

| 61/80 ; 3-4-8
62/80 ; 3-4-80
63/80 ; 3-4-80
64/80 ; 3-4-80
65/80 ; 3-4-80
66/80 ; 3—4-80
67/80 ; 3—4-80
68/80 ; 3-4-80
69/80.; 3-4-80.

70/80 ; 3-4-80 -
71/80 ; 3-4-80"

72/80 ;' 3-4-80
73/80 ; 3-4-80
7480 ; 3-4-80

]

Fl

v

DISPOSAL OF UNCLAIMED GOdDS AT PORT HARCOURT-¥ontinued

Mark and Nos.

Epunam 083N/35.938 Onitsha/Port Haroourt
Jenus, Omtsha{Port Harcourt"1—41 . L
B.I,G.C., Nnéwi/Port Harcoutt - 5
Ra]hs BBL Mathias Port Harcourt 1-134 ..
V.A.LB., Onitsha/Port Harcourt ., s

'ETC/HA Port Harcourt

E.U.T.C., Port Harcourt .
CENTOIREICO Aba
Rall Mathms, Port

ott Harcourt

tsha

Rdures, Om ort Harcourt

Okafor and Bros, 2900 Automarme, 'Pm Ebroourt |

‘T. L ,}Port Harcourt .. . s

Ly

Number of Description of packages
packages , .
. Cases
41 : Cases
9 Cases!
134 Cases'
44 | Cases
10 Cases
40 Cases
29 . Cases "
17 Cases
38 Cases
92 _ Cartons
4 Cases
2 Cases
19 ™ Cases
\
|

Annual Subsanpuon from ' 14t January, 1980 is Local
COpY. 'bm w o wish to obtain Gazette after 1st J'anu

Printing and Pubhshcd by ‘The Federal Government Press,
FGP- 958/580/19,400

'le Overseas : ¥15 (Surface Mail), N33
ary should app!y to the Federal Go

Lagos, Nigeria.

d Class Air Mail). Present issue {mc.lud.ing Supplermnt] 30k per
Government nnttr, Lagos, for amended subacnptmn i
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