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Government NoticeNo. 668 ©

” NEW APPOINTMENTS AND OTHER STAFF CHANGES

The following aree notified forgeneral information +—

Department ,

Administration

Audit |

Cabinet Office my
Office ofthe Head of ..
Service -

Ministry of Commerce |

Ministry of Education.

Ministry of Finance

Ministry of Health
Ministry of Internal

airs

Ministry ofWorks

——

Statistics

Department

Customs and Excise
Executive Office of the

President

- Office of the Head of
Service.---

Ministry of Commerce

Oshodi, A. a ase

_.~NEWAPPOINTMENTS

Name Abpointment ' Date of
, Appointment

Okwuosa, Dr V.E. -. " Administrative ‘Officer, GradeVI a ' 19-178.

Seton,B.A. — Clerical Officer -.. o. 1-8-73

Adewusi, A. S. Clerical Officer ae 4. 3-877
Ajibola, Ss.AO ove Driver-Mechanic, Grade III - .

a 16~1~73
Ayewoh, Mrs jJ.A.. Clerical Officer “12-1~76

' Adejube, J. O. Education Officer, Grade I. 29-8-74
Aderibigbe, Mrs J. oO." Education Officer, Grade vin 9-8-76
Bakare, Mrs S. I. .. Typist, Grade VIII 1-7—77
Dosunmu, D. Workshop Assistant . -- 16-2-67
Ashu, Mrs M.O. Assistant Executive Officer (Accounts) “ae 1-4—75

‘ Ugborotu, 5S. .» Motor Driver eo1-477
Ogunbor, Mrs I. A. .. Higher Nutrition Officer - . 15~11-76
Sobayo, Miss A.- Clerical Officer — -

Oe, oe 1-11-73

Amore, A, .«» Messenger. . 14-76
Lawal, R.. - oe: Gateman/Watchman 14-76 ©

_ Odewale, O. A. .- MotorDriver ..- oy 14-75
Raimi, R. _ , Artisan, Grade TIT 1—~4-75
Sadiku, R. . Artisan, Grade ITI : 14-75
Shekoni, S..- - Heavy Lorry Driver os 11-576.
Sobayo,G. O. . PupilMechanical Engineer 29-12-77
Suberu, AL . Artisan, Grade III 14-75
Udo, PA. Artisan, Grade III ’ 14-75

Adediran, J. O. AssistantEnumerator © 54-74
Edionwe,O. Enumerator os 29--8~70

PROMOTIONS a
Name Appointment . Date of

_ Promotion

. *Ngezelonye, Cc. O. Superintendent Collector, Grade IT 1~4-78
Agbolade, F. . ‘Senior Driver-Mechanic, Grade II 14-79 ©
Ahmed, S. ~ Assistant Mechanical Superintendent 1—4-79
Ajayi, J. Senior Driver-Mechanic, Grade II 1-+4-79
Alaba, A. Senior Driver-Mechanic, Grade II 1-4+-79 _-
Ayeni, M.S. Mechanical Superintendent oe 1-479
Kudiaisi, E. Foreman 1-4~79
Ogundele, I. O. . Senior Driver-Mechanic, Grade Il 1-4~79
Oshinfowokan, A. ..- Transport Officer. . ' 14-79
Peter, P. Senior Driver-Mechanic, Grade II 1-4+-79
Salami, S. Mechanical Superintendent, .. 1-79
Rasaq, M. 0. Assistant Mechanical Superintendent 1-4~79 |
Udeji, D. C. .. ‘Transport Officer 14-79
Ekpenyong, Mrs O. E.. Executive Officer (General Duties) i-4-79
Hassan, Mrs B.A... Confidential Secretary, Grade II 13~-7-79
Akintola, M. A.. Chief Produce Inspector 1-2-80 |
Awoneye, A. . Chief Produce Inspector 1-2-80-
Ayozie, J. A. . Assistant Produce Officer 1-2-80
Dada, J..O.. . Assistant Produce Officer 1-2-80

' Daomi, J. . Chief Produce Inspector 1-—2-80
Obichukwu, E. C. . Assistant Produce Officer .1-2-80
Odili, G. O. .. Assistant Produce Officer 1-2-80
Odiru,¥ A. ,. Assistant Produce Officer 1-2-80.

. Okon,V.EL .. Chief ProdueeInspector ;  1-2-80
» Chief Produce Inspector. (as 1-2-80
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_ Leigh, EO. os, Higher Electrical Superintendent

. PROMOTIONS—contiaicd | :

_ Department nL Name | - Appointment : _. Date of
: : Promotion

Ministry‘of External, « Achuba,J.A. ~ .. Executive Officer (External Affairs) =... 1-10-79

Affairs© . - Adefeko, M.A... Executive Officer (External Affairs} - .. 1-10-79
. Aderibigbe, A. A. ... ExecutiveOfficer (External Affairs) . .. _. 1-4-79

. Akano, E. G. .. Confidential Secretary, Grade IT o. « 45-79
-Alibo,Mis P, j. _.... Executive Officer (External Affairs} -. 1-10-79

. Amalaha; E, L. O. ...... Executive Officer (External Affairs) 1-10-79. .

Anokwu, A.O. . .. Executive Officer (External Affairs) ~ 1-10-79 .
Araka, C. '..: ‘Executive Officer (Accounts). . 1-3-79
Babaji, B.A. ~ .. Executive Officer (External Affairs) 1-479

- Edemo,I. ... Executive Officer (External Affairs) oe 14-79
Hart, Miss J. ., Executive Officer (External Affairs) .. 1-10-79

- Tjeoma,.oO. .. Exécutive Officer (Accounts) . . 1-3-79
- Isa; Miss J. R. .. . Executive Officer (Accounts) . 1-3-79

. - Jimoh, O. S. be Executive Officer (External ‘Affairs) .. 1-10-79

ee ‘Martins, Miss G. S....: Executive Officer (External Affairs) -. 1-40-79

_Nwokeabia, R.I.  ..: Executive Officer (External Affairs) . £-10-79
Odeh,S. I. - .e: Executive Officer (External Affairs) -- 1-10-79"

. -Odunsi, Miss A. .. -Executive Officer (External Affairs)  .. 1-4-79
Odutuga, G.S. ...,'- Executive Officer (External Affairs) -. 1-10-79

_ Ogutuga,A. O.- .. Executive Officer (External Affairs) ee 1-479
Olusile, A.A. -— ;.. Executive Officer(External Affairs) -..:. 1-479

Onwordi, I. I. _ ... Executive Officer(External Affairs) _ 1-10-79
Otokiti, $. 0. .. Executive Officer (External Affairs) § .. 1+4-79
Oyemakinde, A.I. .. | Executive Officer (External Affairs) e 1-4-79,
Tomomewo,L. O. .. "Executive Officer (External Affairs) . 1-10-79

Uhegbu, J. A. -- .. Executive Officer (Accounts) mo, 1-3-79
’ Unang, U. UL. .. . Executive Officer (External Affairs) _— 1-479

: . Wright, Mrs F. A. ... Executive Officer (External Affairs) : 1-10-79

Ministry of Finance Abubokha, J... ... Senior Driver-Mechanic, Grade II 1-+-80

oO _ Adesina,.B.O. - . .. Executive Officer (Accounts) | ; 28-6-79

, Afodun, W. H.. .s Executive Officer (Accounts) ~ .. - 28-6-79
Aiyedogbon, B. Oo. ... Executive Officer (Accounts) .-_ 28-6-79

* 2Awunor, V.O. .  .. -Executive Officer (Accounts) ” ~» .28-6-79
Ayinla, M.°:  -._.. Senior Driver-Mechanic, Grade I -» | 1-480.
Bassey, E. _-.. «+. Executive Officer (Accounts) ~. 28-6-79

Daniel, A. .. Senior Driver-Mechanic, Grade Il . ‘1-4-80

Garuba, M. | .. Chief, Motor Driver-Meéchanic + 1-4-80
. Ikediasor, J. E. .. ExecutiveOfficer (Accounts) 28-6-79

. Imobhio, S. -.. ‘Chief Motor Driver-Mechanic 1-4-80

= James, E. O. © .. Senior Driver-Mechanic, Grade I 1-4-80

Kadiri, R. .. Senior Driver-Mechanic, Grade IT 1-480"

° Maselugbo, E, K. «. Senior Driver-Mechanic, Gradel + -. 1-480

Paul, J.O..- - .. Senior Driver-Méchanic,Grade] ©... 1-4+-80

Ugborotu, S. .. | .. Senior Driver-Mechanic, Grade IT -»  . 1-4-80

Ugwu, V.. . .. Senior Driver-Mechanic, Grade IT ~ -- . 1-480

; '.. Yesufu, Y. 1. ... Executive Officer (Accounts) 2. .- 28-6-79.

Ministry ofWorks .. -Adekogbe,T.O. %. Chief Typist Lo . 1-4-79
Aderibigbe, G. 2: .. Chief Typist ; 1-10-79

. Adesanya, Mrs G Chief Typist. : . ¢ 140-79

- . Aira, EB; O. A. . ° . Chief Civil Engineer (Water and Sanita-
* tion) : . AMET9.

© Ajala, F,0. .. ChiefTypist . bee -. 4-10-79

: Ajawuihe,C. : Chief Typist = .. lias . 14-10-79

Akinsiwaju,Mrs G. Chief Typist .. oa. . . 1-1-80

Akpan, Mrs A. E. ‘s. _ Chief Typist wee ee .. 4-10-79:

Amogu,A. RK, ’ ye Chief Typist we a “y.° 1-10-79

Ayanlaja, T. 0. M. .. Chief Structural Engineer oe ws 1-4+-79

Biachi, F, C.- 4+ Chief Typist a an es 14-79

Chiazor, C.K. .. . Civil Engineer, Gradeit 24-10-78

- Coker, Mrs J. E.- .. ‘Chief ‘Typist . , 1-10-79

.Eju, P..G.0.. . .. Higher Electrical Superintendent Lae 14-78

3Ekeocha, I.E. - .. ° Senior Chainman we M-4-77

Ekpo, F. A. ee- Chief Typist . .. 1-479.

Fashina, 5. O. Chief Typist ae 1479. .

Kuponiyi,-Mrs M. I. - Chief Typist. wie -
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PROMOTIONS—continued: ~ |
Department ._ Name Appointment Date of °

. 4 ; : * Promotion

Ministry ofWorks Nwanji, M. Chief Typist .. | . - 1-4-79
- —continued - ° Nwoke, S.° | Chief Typist... 2 1-10-79

Odita, Mrs.D. U. Chief Typist... so aa ft 1-4-79 .
Ogunmuyiwa, F. A. .. ‘Chief Typist . Dae 1-4-79
Ojibe, Miss E.N. |. 'Chief Typist |! . 1-10-79

- _ , Okeke, D. O. _.» *Chief Typist , 1-10-79
Olabode, C. |A. ‘Higher Blectrical Superintendent : oe 1—4—78
Onaiwu, J.O. - Civil Engineer, Grade II-. . .. -12-8-78

‘ Onamusi, Mrs ‘D. I. Chief 'Typist . . 1-10-79
' Onasanya, Mrs T. .. ° Chief Typist 1-479
Oni, A... .. Chief Typist 1-10-79
Oni, MrsJ. E. . . Chief Typist 1-10-79

. Osesbe, Mrs G.N. 1. Chief Typist ' 1-4-79
. — Osho,P..A. .. Civil Engineer 1-4+-79

i Salami, Mrs R. A,a+ Chief Typist 1-1-80.
; Shodeinde, J. B. Chief Typist .e 1-++79

- Stanczyk, K. Civil Engineer .. 14-79
Thompson, O.G. ~ Senior Technical Officer (owt) 14-77

- Ufoegburie, Mrs C. O.. Chief’Typist .. 1-10-79.
epones,A. E. . - Chief ‘Typist  .. .. e 14-79

- Uzoho, S. E. C. . Chief Typist .. - 4. -» 1-10-79
"Yemaye, Mrs V.J.. .. Chief Typist . a 14-79

Statistics .. Oveprast, J. Az . Head Hail Porter 1-4-79

1 Notificationiin Gazette No. 23 of 17-5-79 is hereby amended. : |
_ 2 Notification in Gazette No. 3 of10-1-80 is hereby amended. — po
3 Notification iin Gazette No. 20 of27-4-78is hereby amended. .

a CONFIRMATION OF APPOINTMENTS | , .
Department . Name Appointment- po ". Date of:

, -. . _ot a Confirmation
Audit —.. .. Seton, B. A, Clerical Officer ...° +s - 1-8~-76

Office of the Head of Ajibola, S. A .- Driver-Mechanic, Grade 1. 16-1~76
Service TWong-UysheEB .. Clerical Officer .. - “ _ 6+5~78 |

- , Komolafe, Mrs F. A. Instructor,GradeII : "0 27+8-78
Ministry of Communica- Anozie, R. N. .. Engineer, Grade II , “ee 10-44-76

tions . Osuntade; J. G. Postal Officer... .- 3-12-76 |

Ministry of Defence Okpara,Mrs L.O.... Typist, Grade UI °10-1-77.—
Ministry of Education Amogu, MrsJ. I. Typist, GradeIII 1-476
we Bakare, Mrs S.J. .. Typist, Grade ITI " I~7-79 -

, '  Bamgboye,Mrs G.O, Education Officer, Grade : 22-7-76
Olabode, S.O. A... Education Officer, Grade II . -10-8-78

‘Ministry of Finance ‘Ugborotu, S. -.' Motor Driver ‘1-479
Ministry of Health .. “Ajayi, Miss I. A. Artisan, Class IIT 7 - 1-467
‘Ministry of Internal Sobayo, Miss A. . Clerical Officer .6° 1-11-75Affairs .

" Ministry of Transport Olowolabi, M. A. Planning Officer, Grade II 11-1-80
Administration - tAdesuyi, J. A. -. Administrative Officer, a

; Gtade VI ae 1-2-80 —
Okunlola, O. A. Administrative Officer, . Cs

. _ Grade VI .. > 1-480 —
Audit ©. Adebanjo, M. A. . Assistant Director of Audit .. 26-11-79 | —.

Adetola, M. A. Director of Audit .- ~ -. 17-10-79 ..—*
. . Osoba, A. O, Director of Audit ‘4-10-79 5 —

National Population Adeniyi, B. B. ++ Operations Centre Superin- | -
Bureau 3 . - tendent ‘11-1-80° — =
7 Shogaolu, A.O. J. .. Assistant Chief Systems mo

11-1-80 _

 

Analyst” ue
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| ACTING APPOINTMENTS
“ae . - ce _é

-. . : Date of Date of
Department . > Name - Acting Appointment Acting . Reversion

. me a, Appointment —_ ,
Ministry of Civil Iwuchukwu, J.C... Principal Signals Officer . 18-3-80. 2 —

Aviation . - oe

Ministry of Communica- Adegoke,-A. . ;. Sales Supervisor ae 16-10-79 26-11-79
tions ‘Adesokan, Miss B. A: Supervisor (Postal). =. ... 9-6-80: —

Ajayi, Miss A. O.. .:: Supervisor (Postal) . 9-6-80 —_
Awofadeju, Mrs R. .. Supérvisor (Postal) Se 9680
Emenyonu,C. U .. ‘Chief Supervisor, Grade ITI . 14-79 12-5-80, >
Jimoh, T. A .. Chief Supervisor, Grade II | 14-80 1-5-80 -

y Mafemi, O Lo Mae Supervisor (Postal) se 2-5-8380 — |
Os |Ndem,E. LA. . Chief Supervisor, Grade IIT...  23-7-79 | 24-3-80

Omolaja, R. B. ' .. ‘Chief Supervisor, ‘Grade IIT . 31-3-80 30-4-80
Orukotan, A.O. |... PersonnelOfficer, Grade TI... .1-5-80 0 -—
Oyetayo, A. O,. _ Supervisor (Postal) _ 4-9-78 6-8-79

* Sonowo, Mrs E. A. Chief Supervisor os 28-4-80 - —_
. - . Umaru, MrsM. M. .. | SalésSupervisor: . * 4. 16-10-79 10-12-79

' Ministry of Health ... AdegbolunMrs E..O. Assistant Chief.Pharmacist , * .10-2-80 —_
, Adeoye, A Députy Chief Pharmacist: ..  10-2-80 —

‘Aiyegbo, A. A. * .. Assistant Chief Pharmacist -.. 102-80 —
Azuike, M. C ~Assistant Chief Pharmacist .: ~10-2-80 —

. Iwunna, J. J. I. “Assistant Chief Pharmacist 10-—2-80 _
- ..°  Okonmah,J. E. . Deputy Chief Pharmacist 10-2-80. —

*° Ministry of Transport . Achinivu,O. Ke oo.." Beineipal Hydrographic oo
a co — . '.. Surveyor . 5-3-80 _

Bassey, J. O. .. . Agsistant Chief Hydrological| . ce
- - Engineer ee e 5-3-80 = —

: ~ 1 Notification in Gazette No. 23: of 1-5-80 is heteby amended.

LEAVE OF ABSENCE

Depariment ’ Name Appointment Date of ' - Leave .
a Co, Depature Granted

Administration jee ‘Ebikeme, A. Adrninistrative Officer, *
— . : soe, ‘ Grade III .e ~ og. 17-12-79 © 30 days.

Ibe, LC... vas Administrative Officer, oo
oo . ‘Grade IV ve 2-10-79 21 days

Oeof the Headof -Shonowo, Miss O. B. Confidential Secretary, GradeI 19-10-79 7 days
ervice — . . a

Ministry of Commerce ‘Amao, R.A, | "Trade.Officer 4-6~79 10 days
Ministry of Education Ogbogu, Mrs E. iL Education Officer, Grade II . 15-7-79° 15 days
Be _ Pande,B. P.- : Principal Education Officer . 8+7-76 54 days

. Ministry of External - Egwudobi, D,I. .»- External Affairs Officer,
Affairs = Grade VIII... 12-11-79 30 days

~~ Ministry of Housing and Henshaw, J. M. K. ..’ Assistant Director 1-5-7891 days
Environment... -, a Tt oo + i co,

Ministryof Justice Ojo, Mrs A: A. Seriior State Counsel, Grade II 3-12-79 30 days
Ministry of Mines.and Gbotosun,M.M. «4 Principal Technical Officer .. 27-8-79 15. days

. Ministry of Works Antolin, J.F.  -.. SeniorSurveyor . 26-5-79 180 days
. . Darauay,N.N. | .. Principal Mechanical’Engineer’ 21-9-~79 . 82 days

= ; --~ Dotimas, C.-N. Priricipal Mechanical Engineer 21-9-79 -100 days
mo _ Roznowski, L. - Principal’Executive Engineer.. 21-12-78 116 days

: . Yusuf, L. A. , » Principal. ExecutiveEngineer.. 14-1 1-77»

.

30 days.
Police

=

., ss.

-S

Alhassan, Y. .. Assistant Superintendent . _ 1-9-79 30 days
. | . . Pure, Eye, 0g, Assistant‘Superintendent -+ . 149-79 30.days

sasetn eon ences ems aang nsytasantn nase atte atl

heamte idetnd ameOE mindcate esteheSete ed
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RESUMPTION OF DUTY

(Accounts)

" Date of |Department - Name Appointment D
. . a : Resumption

Administration Ebikeme, A. .. Administrative Officer, Grade III {6-1-80
. Ibe, L. C. Administrative Officer, Grade IV . «+ 23-10-79

Officeof the Head of Shonowo, Miss O. B. Confidential Secretary, Grade I «+ 26-10-79
ervice | Lo ,

Ministry of Commerce Amao,R. A. _ Trade Officer oe 146-79
Ministry of Education Ogbogu, Mrs E. I. .. Education Officer, Grade m1. 31-7-79 |
a. Pande, B. P. -+ Principal Education Officer .. 30-8-76

Ministry of External Egwudobi, D. I. .«. External Affairs Officer, Grade VIII 12-12-79
‘airs : . : ‘ . oo

Ministry of Housing and Henshaw, J.M.K. .. Assistant Director 31-7-78
Environment - .

Ministry of Justice . .. Ojo, Mrs A. A. ee Senior State Counsel, Grade II 2-1-80
Ministry of Mines and Gbotosun,M.M. .. Principal Technical Officer (Electrical) 10-9-79

- Power ae /
Ministry of Works Antolin, J. F. Senior Surveyor . 22-11-79

Lo Darauay, N. N. Principal Mechanical Engineer 12-12-79
Dotimas, C. N. Principal Mechanical Engineer _ 30-12-79

. Roznowski, L. Principal Executive Engineer. . -. 16-479
. Yusuf, L, A. Principal Executive Engineer. . . 14-12-77 ©

Police Alhassan, Y. Assistant Superintendent 1-10-79
Ture, EL. . Assistant Superintendent 14-10-79

. TRANSFERS

Department Name - Appointment Service]Post to which Daie of
:. : . , transferred Transfer

Ministry of Commerce Anyanwu, B. I. Clerical Officer Assistant Price Inspec- - .
a (Imo State Civil tor — ‘15-6-77

. ‘ Service) : a
Ministry of Education Dada, MrsH. L. A. Education Officer, University of Lagos 26-3-80

a Grade IT a .

LEFT THE SERVICE —

, oO . : Date of Reasonsfor
Department Name Appointment leaving leaving

7 , Service Service
' Office of the Head of Oduwoye, J. 0. Executive Officer (General - a

Service Duties) ve .. 19-8-79 Terminated
Ministry of Finance Allen, V. O. Higher Executive Officer - . 7

. -. (Accounts) .. a -6-5-80 Dismissed
Dawodu, B. A. Assistant Executive Officer .

304-80 Dismissed

 

Government Notice No: 669 ——

Mawerai‘ps Devence—Niertan ARMY—

Th following details are notified for general information :—

PROMOTION OF OFFICER

Name and Rank

, 2/Lt. Alao, D. we A

Lagos, dated this 5th day of May, 1980.

he
4
>

Army No. Rank to which Promoted Effective
o . Date of

. . Promotion
- N/4204 Substantive Lieutenant . °1-9-78

E. O, OBAYAN,
for Permanent Secretary,

Ministry ofDefence
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Government Notice No. 670 | “ .

:  Minusrey oF Dereivcr—NicerranAm Force
‘The following details are notified for generafinformation :—

_- "PROMOTION OF REGULAR COMBATANT OFFICERS ee
. a Se : . Se eo : Effective_Nameand Rank’ - - ~~ |. . NAFNo. Rank to which Promoted ~ ~ Dateofae ee ™ . PromotonGroup Captain Bello, A.D... ,. -NAF/147 Substantive Air Commander... 16-480.T/Gp. Captain Magaji,S... NAF/276 »* ..

.

Substantive Group Captain -» -° 1+6-79°T/Gp. CaptainLawal, A... ., NAF/156._.. Substantive Group Captain -+)) 1-6-79:T/Gp. Captain Natiti,AS... 0, NAF/162 -_..

\

Substantive Group Captain... 1-6-79,T/Gp. Captain Mokoriogho, EO... NAF/148 © .. - Substantive Group Captain =... 1-7-79:.“'T/Gp. Captain Okpanachi, A. - +» NAFA98 —_ .. Substantive Group Gaptain ~ 1. 1-7-79_1/Gp. Captain Batire, H. ... -» NAF/214 .- .. Substantive Group Captain . os 1-7-79:_ T/Gp. Captain Ugah, C. U. «- NAF/163 . .. . Substantive GroupCaptain < 1-8-79. 'T/Gp..Captain Ozah, W. «2... NAF/166." .. Substantive Group’ Captain =... 4-10-79.- 'T/Gp. Captain Koinyan, L. D. -» NAF/190 ~ ..* Substantive Group Captain - «. 4-10-79.__ T/Gp. Captain Adama,N. A. ..° ‘..

.

NAB/212. ° «+ Substantive Group Captain - .» 1-10-79.''T/Gp. Captain Okpere, A. E... _«s NAF/243_° .. Substantive Group Captain - ove) S-40-79(Gp. Captain Odeli, I. A. ;. 2. NAF/142 ~» ‘SubstantiveGroup Captain ., .2- _£10-79S/Wing Commander Emaiku, R. UU... NAF/135.. ‘Temporary Group Captain sae” 156-79.S/Wing Commander David, M. O. ..  NAF/213 -. ‘Temporary Group Captain . ~» . 1-6-79_ 8/Wing Commander Imama, M. N, NAF/227 -. Temporary Group Captain es 1-6-79_ S/Wing Commander Aliyu, M. M.-... NAF[254 +» ‘Temporary.Group Captain - oe 1-6-79S/Wing Commander Abdullahi, H.'A, NAF/228'-. .. ». Temporary GroupCaptain © “ee 13-80.S/Wing Commander Ikpeme, I. D. NAF/295 —  .. °° Temporary Group Captain ‘1.2  I-3-80 -.  ‘TfWing Commander Daramola, S. O. NAF/184 —.. Substantive ‘Wing Commander’ ... © 1=6-79.| 'T/Wing Commander Afolabi, E. O. NAF/211.-. ...- Substantive Wing Commander .. 1-6=79'T/Wing Commander Mosugu, .B. O. _NAF/255 -. Substantive Wing Commander .. 1-6-79'T/Wing Commander Adimula, SB. NAF/264 -- Substantive Wing Commander. -~: 1-6-79{Wing Commander Aja, K. O. «.° NAF/550:- .. SubstantiveWing Commander .. 1-6-79‘T/Wing Commander Adebiyi, J..A. NAF/648 -. Substantive Wing Commander ..° 1-6-79 |T/Wing Commander Alkali, 1. -« NAF/273 ..... Substantive Wing Commander... 1-6-79_..[Wing Commander Alao, GA, a. NAF/152.- .. Substantive Wing Commander ..  1-6~-79T/Wing Commander Ogunmiloro, a i| BRA, ee aw ' ae). )~NAF/298.- .. Substantive Wing Cornmander’ ..-  1-6-79‘T/Wing Commander Omosehin, I. -.. NAF/300  -., Substantive Wing Commander .. 1-6-79_'T/Wing Commander.Giwa, R.A. ... -NAF/333.—° ‘SubstantiveWing Commander - 16-79''T/Wing Commander Ugbana,P.. .. NAF/187 .» SubstantiveWing Commander .. 1-7-79T;Wing Commander Ogunseitan,-
O.G.Boo ow. we weNAF/I91 Substantive Wing Commander .. 1-7-79 .'T/Wing Commander Ehigie,.O. J. .. NAF/194° _.. Substantive Wing Commander .. 1-7-79‘T/Wing Commander Mudasiru, G. A.. NAF/203: © .. Substantive Wing Commander... . 1-7-79 |- "T/Wing Commander Atanda, Jf. -... NAF/245.. .. Substantive Wing Commander .. 1-7-79|[Wing CommanderAkaraiwe, S.... . NAF/278.." .. Substantive Wing Commander .. 1-7~79WingCommanderBanfa, B. M. .. NAF/240°  ... Substantive Wing Commander .. 1-7-79 |'T/Wing Commander Awe, S. O. ae “NAF/215 -. Substantive Wing Commander .. 1-7-79 ._'T{Wing Commander Allam. J. K. .. NAF/204° -.... SubstantiveWing Commander .. 1-7-79 ||'T/Wing Commander Ajibua,E. -» NAF/261.. ..° Substantive Wing Commander .. 1-7-79 :'T/Wing Commander Omozokpia, U. NAF/322 _ ++ Substantive Wing Commander. .: . 1-7-~79 i“T/Wing Commander Dada, C. A. ... NAF/206 +. Substantive Wing Commander .. 1-7-79 |'T/Wing CommanderJohnson, M. .; NAF/320.: .. Substantive Wing Commander .. 1-7-79 ,‘T/Wing Commander Omeruah, S. ... NAF/562°._ .. ‘Substantive Wing Commander .. 1-7-79 |‘L/Wing CommanderTaylor, G..A.... NAF/141- : .. Substantive WingCommander .. 1-7-79 |. T{Wing Commander. Abikwi, C..C. ., NAF/223..... Substantive'Wing Commander .. 1-979" .T/Wing Commander Sunmonu, M... NAF/248.. ... Substantive Wing Commander .. 1-9-79 .‘T/Wing Commander Daniel, H. B...° NAF/222 = .. Substantive Wing Commander .. 1-9-79 ©'T/Wing Commander Plumptre, H. . .. NAF/351 ° . .. Substantive Wing Commander .. 1-9-79‘T/Wing CommanderIkazoboh, A.O. NAF/259...°.. Substantive Wing Commander ..

©

1-10~79‘T/Wing Commander Femi, J. - as .NAF/233.. - ... Substantive Wing Commander se 4-10-79_. ‘E/Wing Commander Jang,J.D.

.

.. . NAF/326 —.. Substantive Wing Commander .:. 1-10-79 -' . 'T/Wing Commander, Filani, T. O. ... NAF/247 =... Substantive Wing Commander ... 1-10-79--- §/Sqn. Leader Ayonote, B. A.' +» NAF/291...; -.. Qemporary Wing Commander... 1-6-79 -S/Sqn. Leader Ajibulu, J. A. -.

»

NAF/250 = .. Temporary Wing Commander. .. - 1-6-79°-S/Sqn. Leader Kotangora,G. Y. ... NAF/338 .-.. Témporary Wing Commander .: 1-6-79 —‘$/Sqn. Leader Edun, FE. B. “4. NAF/219_: ~. Temporary Wing Commander -  -1-6-79_. 8/Sqn. Leader Ohadomere, C.C. ... NAF/418-° ‘Femporary Wing Commander... _ 1-6-79g/Sqn. LeaderYakubu, K. G, «» -NAF/242 .. ‘Temporary Wing Commander ... 1-6-79‘§/Sqn. Leader Agana, 8.0. ee NAF/270 » es Temporary Wing Commander 1-6-79

Sy
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~ PROMOTION OF REGULAR COMBATANT OFFICERS—continued

Lagos, dated this 5th day of May, 1980.

E. O. OBAYAN,
for Permanent Secretary,

Ministry of Defence.

 

Government Notice No. 671

' MUnistry oF Darenice—Nicessan“ARMY .

The following ddetails are notified for general information :—

Mr Okechukwu Uzodinma Okolo.

Mr Reginald Nnamdi Oputa .. - 7.

—

’ Mr Davidson Okarafor

"Mr Oriade S. B. Adamolekun

"Mr Adesegun Olumuyiwa Akinola

Lagos, dated this 29th day of May, 1980,

—_—

NOTIFICATION OF COMMISSION

Granted Direct Regular Commissionin the rank of Second
‘Lieutenant with effect from 2nd May, 1980 with
seniority in that rank from 2nd May, 1980 and alloted
Personal Number N/6451.

Granted Direct Regular Commission in the rank of Second
Lieutenant with effect from 5th May, 1980 with seniority
in that rank from 5th May, 1980 and alloted Personal
NumberN/6456. -

GrantedDirectRegular Commissionin. the rank of Second
Lieutenant with effect from 5th May, 1980 with seniority
in that rank from 5th May, 1980 andallotted Personal
Number 1/6453.

Granted DirectRegular Commission in the rank of Second
Lieutenantwitheffect from 6th May, 1980 with seniority
in that rank from 6th May, 1980 with seniority in that
resfrom 6th May, 1980 and allotted Personal Number

7 : a Effective
Name and Rank : NAF. No. Rankto which Promoted Date of .

~ . ~ ". Promotion

S/Sqn. Ldr. Edem, M NAF/282 | .. Temp. Wg. Cdr... ae e 1-6-79
_ §/Sqn. Ldr. Udonkpo,G. [5 +1, NAF/426: (Temp. Wg.Cdr. 320 1) J] 1-8+-79
S/Sqn. Ldr. Opatah, A. O. .. .. NAF/415;  .. Temp. Wg. Cdr.: .. oe ee 1-8-79
S/Sqn. Ldr. Ugbene, G. U. .. -. NAF/416 =... Temp. Wg. Cdr. .. - .. oe. 1-8-79
S/Sqn. Ldr. Ikpeazu, N. O. .. NAF/421 .. Temp. We.Cdr. .. o os 1~9~79
S/Sqn. Ldr. Ita, I. I. . -. NAF/185 -. Temp. Wg. Cdr .. . oe 1-9-79 - .
S/Sqn. Ldr. Ochulor, L.c. .. NAF/423 -. Temp. Wg. Cdr... os -» ..° 4-9-79 .
S/Sqn. Ldr. Udegbuna, M. Cc.Gc | . NAF/422] ..° Temp. Wg. Cdro -..° 2k. o ‘1-9-79
S{Sqn. Ldr. Iyoho, L..U... -- NAB/424 .. Temp. Wg.Cdr. .. tee -» 1-10-79
S/Sqn. Ldr. Akinyosoye, O. .. .. NAF/369; .. Temp. Wg. Cdr... .. ar 1-1-80
S/Sqn. Ldr. Alagbe,}A... oe NAF/253 | .. Temp. Wg. Cdr. .. es ... 1-1-80
Tseqn. Ldr. Yeldu, A. »» NAF/308} .. .S/Sgn Ldn... wk, oe 1-6--79
T/Sqn. Ldr. Yiaadey Otogo,IB.A. -» NAF/238; .. S/Sgn. Ldr. .. e oe os 1-6~79
T/Sqn. Ldr. Sakaba, A. O. -. NAF/336; .. S/SgnvLdn 3 12 TDD 1-68-79
T/Sqn. Ldr. Osibo, B.F.  .. -». NAF/337; —.. S/Sgn. Lar. .. oe oe ae 1-6-79
T/Sqn. Ldr. Nnabuihe, C. ° .. oe NAF/201 | .. §/Sgn. Ldr.... + ee ee) 1+6-79.
T/Sqn. Idr-Muhtar, M. L. .. NAF/313}\ .. §/Segn. Ldr. .. oslo we 1-6-79
T/Sqn. Ldr. Olowu, N. A. -. NAF/285 . .. S/Sgn. Ldr. .. Lee +e oe 1-6-79
T/Sqn. Ldr. Oputa, C. F. M. .. NAF/386 .. S/Sgn.Ldr.. 2. 1) ll) (1-6479
'T/Sqn. Ldr.Oyaka,C.N... .. NAF/385 -. S/Sgn. Ldr. .. os oe . 1-6-79
T/San. Ldr. Okafor, R.O. .. .. NAF/193 .. S/Sgnbdrn.s- ee oe 1-6~79
T/Sqn. Ldr.-Ogah, O.. . .. NAF/425 .. S/Sen. Ldr. .. .e we be 1-6-79
T/Sqn. Ldr. Danyil, I. +... NAF/290 .. S/Sgn. Ldn... . . 1-6-79-
T/Sqn. Ldr. Yinusa; A. a .. . NAF/384 ... S/Sgn. Ldr. .. oe . oe 1-6-79.

Granted Direct Regular Commission intherank of Second .
Lieutenantwith effect from 7th May, 1980 with seniority
in that rank from 7th May, 1980 and allotted Personal

_ Number Nis#6455,

.  E,O, Osayan,
for Permanent Secretary,
... Ministry of Defence
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Government Notice No.672 .

Ministry OF Derenct—NIGERIAN ARMY

“The followingdetails are notified for general information :— |

_ DISCIPLINE OF OFFICERS
* ‘T/Major A. O. Oni N/1562 ++ . ++ Found guilty of making false documents, Conspiracy andeo, : - oO . conduct prejudicial to good order and: military disci-, pline. }: Award : Loss of six months’seniority with effect fromFe ist April, 1980. .Lt. Gabriel Agim N/4942 ve .. .» Found guilty of offence - related to property of members’ , ... of forces and conduct prejudicial to military discipline: 7 ' Award : Two years imprisonmentWith effect from- ce 1st April, 1980... en

- : (5) Cashiered from the N. A. witheffect from ist’ . - April,1980. oo, . (c) Any know assets ofthe officer to be frozen to make
: goodfor the amount ofNinety Thousand, One Hundred- . and Sixty-three Naira, Eighty Kobostolen. ($390,163.80)Lt. Pullen Osamoje N/4009 6. ti, -- Found guilty of disgraceful conduct, conduct prejudicial. } . ' to military discipline andstealing. -

Award : Serious reprimand,

Lagos, dated this 29th day of May, 1980. oo ,
voy : , ° a / E. O. Opayan,

a for Permanent Secretary,
Ministry of Defence.

aA et
so.

 

Government Notice No. 673 ar

MINIstry oF DreFENCE—NicERtaAN ARMY

‘The following details arenotified for general information :—

COMPULSORY RETIREMENT OF OFFICER
_ Name and Rank Army No. _. Effective Date

ve m of RetirementLt.P,O,Agbokigboro we NST ws, 15-80
‘Lagos, dated this 29th day of May,1980, .
os E, O. Opayan,

for Permanent Secretary,

 

Ministry of Defence

Government Notice No. 674

ot Minisrry or Derence—NicertanArr Force
_ ; VOLUNTARY RETIREMENT OF OFFICERS
‘Name and Rank - - , ' NAF No. i Effective Date

o Ts of RetirementAir Vice-MarshalJ. N. Yisa-Doko ., + oes ae) NAF/128 Ne ae 154-80“Air Cdre. D. Suleimap a . - +) a. NAF/129 . .s -15-4-80- Air Cdre. J. K. Falo pe. . .. - oe 0M) NAFI31 .: . 15-4-80We. Cde-M.O.Mo -. 22) TD DT oaiea7 2202 1-3-79FeLi C.y-Oxuyela .. 0TD)Nawago (2D 1-7-79Fi, Lt. M. ANvyu we an es 3 oe .. NAF/513_ .. . s -1-9-79Fi. Lt. J. K. D. Mbaezue. (2); re ae NABIZ59 ~ eee, - 1-9-79Fg. Officer M.M. Yusuf 2. (2 3) 1) 1) NARS 111) 1-9-79:
Lagos, dated: this 29th day of May, 1980.. :

E. O. OBAYAN,, . oe - - a + for Permanent Secretary,« . . Ministry of Defence ~
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Government Notice No. 675 a

In THE Matter OF SECTION 7 OF THE TRADE Disputes DECREE 1976 a

- : : . . —_— . . . .

In THE Matter oFA TRADE Dispute BETWEEEN. THE NATIONAL UNION OF FURNITURE, FIXEURES
AND WOODWORKERS AND THE MANAGEMENTaC.F.C. Furnirure Company (WA) Limitep,

USHIN

‘WHEREAS a trade dispute has arisenand now exists between the National Union of Furniture, Fixtures
and Wood Workers and the Management of C.F.C. Furniture Company (WA) Limited, Mushin ;

AND WHEREAS the endeavours to promote settlement through intervention have proved unsuccessful;

Now, THEREFORE, in exercise ofthe powers conferred upon the Federal Minister of Employment, Labour
and Productivity by Section 7 of the Trade Disputes Decree 1976, I, Paun 'T. MrrcHauLum, MINISTER OFSTATE IN THE MINISTRY OF EMPLOYMENT, LABOUR AND Propucrivity, acting for and on behalf of the FederalMinister of.Employment, Labour and Productivity, hereby -refer the matter indispute to the IndustrialArbitration Panel with the following terms of reference :— ,

“To inquire into thé trade dispute existing between the National Union of Furniture, Fixtures and
Wood Workers and the Management of C.F.C. Furniture Company (WA) Limited, Mushin over th
following point : . oe , : .
-That the Company unfairly declared six of its employees namely, Messrs Musa Amadu, L. Akindele,

“~®. Adegbohun, Jimoh Sunmonu, Adenola Oseni and O. Sunday redundant, whereas the opportunity to
retain them wasstill there, becauseit proceeded at the same-time to engage ten employeesin their place”’

and to make such awards having regard to the circumstances ofthe dispute, and suchother matters pertaining ©
thereto or arising therefrom as the Industrial Arbitration Panel may deem necéssary.. ‘

‘Pau T. MircuauLum, -
» Minister of State,

for Federal Minister of Employment,
Labour and Productivity ,

—

~ Lagos 30th May, 1980.

 

Government Notice No. 676 .

In THE Matrer oF SECTION5 oF THE TRADE DISPUTES (ESSENTIAL Services) Decrer, No. 23 or 1976

AND
aot

In THE Matter oF A TRADE DISPUTE BETWEEN THE NIGERIA UNION OF RAILWAYMEN AND NIGERIAN
oO RAILWAY CORPORATION . ‘

_ WHEREAS a tradedispute has arisen and nowexists between the Nigeria Union of Railwaymen and theNigerian Railway Corporation ; —_— Los :

... AND WHEREAS the trade dispute involves persons engagedin essential services as defined by section 8 (i) (b)(iii) of the Trade Disputes (Essential’Services) Decree, No. 23 of 1976 ; .
Now,THEREFORE, inexercise of the powers conferred upon the Federal Minister of Employment, Labourand Productivity by Section 5 of the Trade Disputes (Essential Services) Decree No. 23 of 1976, I, Paut T.Mircuautum, Mrister oF STATE IN THE MINISTRY OF EMPLOYMENT, LaBouR-AND PRropUcTIVITY, actingfor and on behalf of the’FederalMinister of Employment, Labour and Productivity, herebyrefer the matterin disputeto the Industrial Arbitration Panel with the followingterms of reference :— . .
“Toinquire into the trade dispute existing between the Nigeria Union of Railwaymen and the Nigeria—-Railway Corporation over the. following point :— _ : .
“Scheme of Service” ‘

and to make such awards havingregard to the circumstancesofthedispute, and such other matters pertainingthereto or arising therefrom as the Industrial Arbitration Panel may deem necessary.

Paut T. Mircgautum, __
Minister of State, - ;

~ for Federal Ministry of Employment, .: Labour and Productivity
Lagos 5th June, 1980. So ,

aot o
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Government Notice No, 677. |
Loss orELECTION RECEIPT

Loss. or Loca PuRcHASE Orbrr . so .
oe . : ean eo, The Federal Pay Officer, Benue State: MakurdLhe Principal Medical Officer, Medical District has reported “the loss of 1979 Hlennn DepositJalingo, Gongola State, reported the loss of Local Receipt No. FPO 122/A177696 of 67-79 for 100,_ Purchase Order No. 16964. | . ; issued to Mr S. O. Ude. ; |

2. The: above quoted Local Purchase Order is 2, ‘The above 1979 Election Deposit ‘Receipt ofhereby declared cancelled.. es Mr S. O. Ude is hereby declared cancelled. - 7- .. 3.. Any body who has any information relating to.

—

3. Any person who comes in possession of it or isit should contact this office or the. nearest Police able to give any information. relating to it - shoulStation, please. . . wo, please report the facts to this bffice or to the neares

Government Notice No. 678

=

Police Station.

‘'N. Maneswaran,9= ~ W. T. Damo, !Accountant-General, we . Accountant-General, _ Gongola State of Nigeria. oo o _ .. Federation ofNigeria
 

Government NoticeNo. 679° a : - a

. _ CanTRat Bank oF-NicERia te
RETURNOF ASSETSAND LIABILITIES AS AT THE CLOSE OF BUSINESS
so _ ON 29TH FEBRUARY, 1980 — noe -

LiaBiLrries CRE oe Se Assers co
“Capital Subscribed and'‘paidup «—S=S=«S+«000,000 Gold ws : 19,009,430.General Reserve - ee

|- . 51,000,000 Convertible Currencies:
. . '. Foreign Government Securities, a , - and Balances with Foreign —oo / ' Banks ces oes | oa. 35227,884,064.Currency'in Circulation .  _ 2,613,286,512 . LMLF. Gold Tranche we 66,843,370mo a Los - Special Drawing Rights a . 82,389,091 |

. Total External Reserve -+  3,396,125,955_

Federal GovernmentSecurities

_

3,188,284,522
Deposits:

Federal and State .
Governments =... 2,223,360,373 .

  

Bankers =. 's,  847,409,195 "| Other Securities «=.212,806,192_ Others .+ +e 4,121,425/830 4,192,195,398. . Se |7 oe ae _ Rediscounts and Advances .. - 626,074,665 _Other Liabilities., =... > 817,829,961 Other Assets ten ae ‘254,000,537

Ap OMUO7738700 _ 38 7,677,311,871.

Lo AL.Gwa 000- -

.

Assistant Director; Financial Systems and Control Department 2

Do, ; A. S. O, Axintvosane,- Coa os, Assistant Director, Domestic OperationsDepartment

 

‘Lagos, 15th April, 1980.

- Government Notice No. 680 _°) 7° NPF 3900 Land Rover 5vs - _ 8. NPF 4706 Land Rover-‘TENDER FOR Potice Usep VeHIcLes  - .9. NPF 3672 Land Rover(Scrap)
Tenders are invited for the: purchase of the 10. : eeDand Rover ,. following unserviceable Police Vehicles. - 12. NPF 3091 Land Rover (Scrap)‘1, NPF 5093 Audi Car (Scrap) . 13.. LS 1426 Land Rover (Scrap)_ 2... NPF 3609 [and Rover (Scrap) | _ _ 14. LS 8924 Land Rover (Scrap)3. NPF 2381 Land Rover (Scrap)... - - ,, 45. LS 8921 Land Rover (Scrap)4, NPF 2766 Land Rover (Scrap) 16. LS 8918 Land*Rover (Scrap) |5. NPF-2392 Land Rover (Scrap) oo 17, LT 1327 Land Rover (Scrap) :6. NPFp077 Land-Rover (Scrap) ("18° NPF2744 Austin Lorry

5 ae Ww
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19. NPF 2641 Austin Lorry
NPF 4204 Bedford Lorry

. 21. NPF 4223 Bedford_Lorry
- NPF 3983 Bedford Lorry

"23, NPF 3777 Bedford Lorry
NPF 3628. Bedford Lorry

25. NPE 3775 Bedford Lorry
26. NPF 3620 Bedford Lorry

NPF 4051 Bedford Lorry
28. NPF 4572 Bedford Lorry .
29. NPF 4540 Mercedes Benz Lorry’

NPF 3424 Mercedes Benz Lorry |
31. NPF 3314 Mercedes Benz Lorry”
32. NPF 3425 Mercedes Benz Lorry
33. NPF 4550 Mercedes Benz Lorry ~~

NPF 3150 Peugeot 404 Saloon (Scrap)
35. NPF 234 Peugeot 404 Saloon (Scrap)
36. NPF 3814 Peugeot 404 Saloon (Scrap}
37. NPF 3147 Peugeot 404 Saloon (Scrap)
38. NPF 3494 Peugeot 404 S/Wagon (Scrap)
39. NPF 4124 Peugeot 404 S/Wagon (Scrap)

NPF 4055 Peugeot 404 S/Wagon (Scrap)
41. NPF 4115 Peugeot 404 S/Wagon (Scrap)

- NPF 3961 Peugeot 404_S/Wagon (Scrap)
43. NPF 2729 Peugeot 404 S/Wagon(Scrap)

NPF 3221 Peugeot 404 S/Wagon (Scrap) -
- NPF 2178 Peugeot 404 S/Wagon (Scrap) .
- NPF 3222 Peugeot 404 S/Wagon (Scrap)
. NPF 4119 Peugeot 404 S/Wagon (Scrap)
LY 7446 Peugeot 404 S/Wagon (Scrap)

. LY 6349 Peugeot 404 S/Wagon(Scrap)
LY 6356 Peugeot 404 S/Wagon (Scrap)

51. LY 7454 Peugeot 404 S/Wagon (Scrap)
52. LZ 4601 Peugeot 404 S/Wagon (Scrap)
53. LY 6357 Peugeot 404-S/Wagon (Scrap)

. LV 2571 Peugeot 404 S/Wagon (Scrap)
55. NPF 3456 Ford Transit
56. NPF 3727 Peugeot 404 Pick Up (Scrap)

' | _57. NPF 4129 Peugeot 404 Pick Up (Scrap)
58.NPF 3726 Peugeot 404 Pick Up (Scrap)
59. NPF 3790 Peugeot 404 Pick Up (Scrap)
60. NPF 3423 Mercedes Benz Lorry
61. NPF 4744 Suzuki Motor Cycle
62. NPF 4247 Suzuki Motor Cycle _
63. NPF 4914 Suzuki Motor Cycle .

NPF 1177 Land Rover (Scrap)
. NPF 3610 Land Rover (Scrap)

66. NPF 3947 Morris Mini-Moke (Scrap)

Permission to view the vehicles which are parked
in the premises of the Nigeria Police Central Stores,
Ikeja and Police Training School, Obalende may be
obtained from State Workshop. Officer, Nigeria

. Police, L.T.D. Obalende, Lagos between the hoursof
9 am. and 2 p.m. of any. day (Monday-Friday),
starting from 5th June, 1980.

Tenders must be submitted in sealed envelopes
marked Confidential Tender for the purchase of
Departmental Vehicles and addressed to the Chair-
man, Police Tender Board, c/o The Nigeria Police,
L.T.D. Obalende, Lagos, to reach him not later
than 19th June, 1980.

The successful tenderers will be required to make
' full settlement for the accepted ‘tenders before the
Motor Vehicles are removed and such settlements
and removal must be completed within seven days of
the notification of acceptance.

A. A. Oy1, SP.
o/c ‘B’ Dept. (Transport),
for Commissioner of Police,
Lagos State Command,

Lagos
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Government Notice No. 681

FeprraL Ministry oF HEALTH AND SocIAL
WELFARE,MepicaL SERVICES AND ‘TRAINING

Directorate, Broap Street, Lacos

STAFF VACANCIES ~

Applications are invited from suitably qualified
candidates for the vacant posts of Assistant Directors
in the Directorate of Medical Services and Training

_ of the Federal Ministry of Health and Social Welfare.

2. Duties :—

The successfulcandidates are expected to :—

(2) ‘Initiate and execute policies in respect of
_ Medical Services and Training.

(i) Manage and co-ordinate the activities of
formations and Units within the Directorate.

(ii) Assist the Director ofMedical Services and _
raining in the overall management of the

.—Lirectorate.

(iv) Undertake any other specific duties as may
be assigned to them from time to time by the
Director of Medical Services and Training.

3. Qualifications :—

“ (@) Candidates must have ‘University degree
. O© its equivalent in Medicine and must have

registered with the Nigerian Medical Council.

(i) A post-graduate Diploma in a Medical
Speciality is essential and an advantage.

4. Experience.—Candidates should have at least -
12 years’ working experience part of which should
be in management or general administration in a
Health Institution.

‘5. SalaryScale-—G.L. 15 : 210,296 311,328 p.a.

6. Conditions of Service.—Conditions of Service
~ are same as those which obtain in the Federal

Civil Service. Candidates must be prepared to travel
as. and when necessary. :

7. Method ofApplication :—

(¢) Candidates outside Government Establish-
. ments should obtain application forms from the
Secretary, Federal Civil Service Commission,
P.M.B. 12586, Lagos to whom the completed —
application forms should be returned.

-(#) Candidates in the Government Service,
including State Ministries of Health or Parastatals

_ Should submit their applications through their
. respective Heads of Department, to the Secretary,
Federal Civil . Service Commission; P.M.B.
12586, Lagos. Such applications must be accom- -
panied by their last three years Annual Confiden-
tial Reports. :

(ii) Applications from all candidates should
include ten copies of Curriculum Vitae, photo-
copies of diploma and three referees one of which.
must be the present Head of Department. —

8. Closing Date.—Applications should be received
on or before July 13, 1980. cot

XN



12th June, 1980

- Government Notice No. 682° ~
. <Oniversiry oF Irs

_ Instrrure of Acricururat RESEARCH AND_

/

RAINING, Moor Prantation, IBADAN

Applications are invited from suitably qualifiedcandidatesfor the following vacancies in the Institute,
(1) Farming System Programme (F..S.P)

1 Post of Principal Research Fellow (Agronomy)on Grade Level 15. : -
(2) Soil Survey and Testing Service

' 1 Post of Research Fellow I or Ton G.L. 16/12.
(3) School of Agriculture

(a) 1 Post of Tutor I/Senior Tutor in’ Agricul-tural Engineering on G.L. (11/12 ‘according toqualification. :

~ (0) 1 Post of Tutor I/Senior Tutor in Extension’ Education and Rural Sociology on G.L,‘according to qualification,
(ec) 1 Post of Tutor Lin Horticulture and Lands-cape Design on G.L. 11.
(@) 1 Post of Assistant Tutor/Tutor II in Basicor Agricultural Sciences on G.L. 08/09 accordingto qualification. ° co

(4) School of Animal Health
‘1 Post of Tutor I/I with registrable qualificationin Veterinary Medicine of Degrée in Animal Science

(5) Accounts Section :
1 Post of Accounting Assistant on G.L. 06
.,2 Posts of Senior Clerical Officer (Accounts) on5

. .

2 Posts of Clerical Officer (Accounts) on GL. 04
Salaries . oo,
G.L. 15—-N10,296-281 1,328

G.L..05—¥1,626-282,058G.L. 04—N1,320-381,572
Qualifications
(a) Candidates for the post of Principal ResearchFellow (Agronomy) ‘should have a basic degree inAgriculture or ,Agricultural Science and a post-graduate degree in Agronomy, preferably at the Ph.D,level. In addition a candidate must have notthan 16 years post-qualification experience andhigh-quality contribution to agricultural researchin his field. He should, through research, publicationsand services, have demonstrated ability to give re-search leadership, particularly in the area of theagronomy and production of. food crops and theevelopmentof an integrated cereals, vegetables -andgrain-legumes-based croppingsyste

Candidates must not be

le

~~ D earning less than theR064) salary of a Senior Research Fellow (G.L.13;
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less”. giving full
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The successful candidate will be expected to‘heada research programme in the context of anagricul-tural research and resource development institute,
(6) Candidate for the post ofResearch Fellow I-ITshould have a basic degree in Agriculture orAgricul-. tural Sciences and 4 Post-graduate degree in the area .of soil Science with emphasis on Soil Survey or SoilResources Evaluation. He should have post doctoralexperience of not less than 3 years in the case of‘esearch Fellow I or 5 years after a Master’s degree ~and should have contributed to knowledge in hisdiscipline. Experience in the area of photo inter-Pretatioh or remote sensing technique will be anadvantage. Candidates for the post of ResearchFellow II have either a Ph.D. or three years releyantexperience after a Master’s degree.

_(c). Candidates for the post of Senior Tutor shouldhaye a basic: degree in Agriculture, AgriculturalSciencesor related Sciences—plus a relevant post~graduate qualification or a first degree with speciali-sation inhis field plus a higher degree in AgriculturalEducation. In addition, he should have at leastwee years teaching and/or research experience.
i)Candidates for the post. of Tutor I, shouldhavea basic degree in Agriculture, . AgriculturalSciénge or related Sciences plus five years teachingAdc experience in a similar institution, ;Catididates for the post of ‘Tutor II should have at: four years teaching and/or research experience

 

  

 

 ;in_ addition to the academic qualification stated: ak . :
a¥en :’
a‘(ed Candidates for the post of Assistant Tutor]~ TutoeII in Basic or Agricultural Sciencé should beable to.teach Physics, ‘Chemistry, Biology or ‘Agri-culturalScience and Mathematics to Higher Diplomastudents:"“Lhe qualifications for a Tutor II are asstated above. A suitable graduate without previousexperienceIs appointable ag Assistant Tutor II onG.L. 08. A suitable graduate with at least three yearsexperience is appointable as Tutor I on GL. 09.(9) Candidates’for the post of Tutor in theSchool 

Those without previous experience may be appointedon G.L. 09, * é
i(g) Candidates for the post of AccountingAssistants should haveWest African School Certifi.’cate plus Diploma.in Accountancy. Candidates forpost of Senior Clerical Officer (Accounts) shouldhave the West African School CertifjRS.A. equivalent plus 5 years accounting experience,Candidates for the post of Clerical Officershould have the West Afri

its R.S.A. equivalent.
Method of application.—Atpplications (10 copiesfor posts on G.L. 07 and above and 6 copies forlower posts) and mimeographed curriculum vitaename, date and place of birth, nationality,marital status, schools and Universities attended,and qualifications obtained (with dates), publications,working experience and Previous posts held, present:employment, status and salary, names an addressesof three referees, with copies

| mea f° Registrar
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Government Notice No. 683

INTERNATIONAL LABOUR OFFICE
TECHNICALCO-OPERATION PROGRAMME

ANNOUNCEMENT OF VACANCY

Country|Region.—Bangladesh.

Project code.—-BGD/79TFIDA(Post 01).

Pasrec No.—1866.

Date issued-—March 1980. _
Closing datefor applications.—Nofixed date.

General field—Vocational Training.
' Title of post-—CTA (Vocational Training Organi--
sation and Management) (Post 01).

Duty station.—Dacca, with frequent travel in the
country. :

Durationof appointment.—(Fixed term) 12 months,
with possibility of extension.

. Scheduled starting date-—October 1980.

Térms of appointment.—ILO base salaries and
allowances are normally free of income tax, In\the
absence of tax exemption, tax paid will be reim-
bursed in accordance with an ILO document which
may be supplied on request. Although quoted in
US dollars, salaries and allowances are payable partly
in the currencyofthe country ofassignmentand partly
in a freely chosen currency. :

The pensionable remuneration of this assignment
-ranges from US $51,557 to US $70,808 andthe (net)

_ base salary ranges from US$24,298 to US$33,456.
The salary on appointment will be fixed on the basis
of the qualifications, experince and family status of
the person selected. The base salary will be supple-

. mented by an annual post adjustment ranging from
US $8,667 to US $11,348 which is subject to future
changes depending on the fluctuationofcost-of-living
index and exchange rate. In addition an assingment
allowance will be paid of US$1,900 (single rate) or
US $2,400 (dependant rate) and a child allowance off
US$450 per year and child except for the first child if
the dependant rate or salary is paid in respect of that
child. Further benefits “are : installation allowance,
education grant, repatriation grant, 30 working days,
annual leave, home leave travel with eligible dependant
every two years or, alternatively annual travel to visit
dependants if unaccompanied at the dutys tation, rest
and recuperation. leave for certain duty stations,
participation inpension and health insuramce schemes.

Deseription of duties.—The Chief TechnicalAdviser
and Expert in Planning, Organisation and Manage-
ment of Vocational Training (national level) will be
the leader ofan ILO team of experts andconsultants,
appointed under the Funds-in-Trust Agreementto
provide the Technical Assistance to the Vocational
Training Project in Bangladesh, assigned to the
Ministry of Manpower Development.

-He will assist (i) tt@Director-General, BMET in
all aspects of Planningand Quality Control ; (#) the
Director of Training in all aspects of Organisation
and Management of Vocational Training at the
national level. Specifically, he will carry out the
following functions : ,

, (a) assist in the initial organisation oftheNational
Training Authority and in the expansion of the’
Directorate of.Training ;

OFFICIAL GAZETTE _

(6) participate in the selection of personnel for
the National Training Authority and the Directo-
rate of Training;

:  (c) advise on the preparation of the Five-Year
Vocational Training Plan, including the financial
implications ; . . :

__. @ participate in the preparation of each Annual _
Training Plan, including the financial implications;

(e) assist in the formulation ofstaffdevelopment |
. plans ; :

Cf) assist in the revision of the apprentice legis-
lation ; . . .

(g) participate in the activities designed - to
-secure national acceptance of the skill standards
andcertification scheme; :

(h) assist the Director of Training in the organi-
sation and management of training within the
Ministry of Manpower Development. Specifically
he would assist in (¢) establishing a plan for the
incorporation of thenew TTCsinto the system ;
(i) establishing criteria and timetable for recruit-  .
ment of training centre staff ; (iii) organisation -
of the inspectorate at regional levél to supervice
TTCs and the in-plant training activities ;

(é) patticipate in the selection of candidates for
fellowships ;| ~~"

(j) co-ordinate theactivities oftheother technical
assistance experts ; .

(k) train his counterparts;

(J) carry out any other duties within his field, of
competence, when requested by the executing
agency. :

Qualifications required :
‘(a) an engineering degree or equivalent qualifi-

cation with the following background:

(6) minimum offiveyears’ industrial experience 3

(c) minimum of five years’ experience in tech-
nical education training, either in technical schools
or in training systems ;

(d) experience in the establishment and organi-
sation of new training systems at national level ;

(e) experience in developing countries.

Languages.—Fluent English, knowledge of Bengali
would be an advantage. a

Application from both men and womenare equally
welcome.|

Interested applicants should contact the Director,
ILO Area Office,-11 Okotie-Ebob Street, Ikoyi for
more details.
 

Government Notice No. 684

INTERNATIONAL LABOUR OFFICE

- TECHNICAL CO-OPERATION PRGORAMME

ANNOUNCEMENT OF VACANCY

Country/Region.—Bangladesh.

Project Code.—BGD/79TFIDA (Post 02).
Pasrec No.—1867..

_ Date issued—March 1980.
Closing date.—for applications.—31 July,-1980.

General field,—Vocational Training.



t

hee,

~ the corporation.

- 12th June, 1980

Title of post.—Expert, In-Plant Training/Appren=
ticeship, Chemical Industry (Post 02), —

_ Duty station—Dacca, with frequent travel in
the country.

- Duration ofabpointment.—(Fixed term) 12 months.
Scheduled starting date-—October 1980.
Terms of appointment.—ILO base salaries and.

allowances are normally free of income tax. In
the absenceof tax exemption, tax paid will be

. reimbursed in accordance with an ILO document
‘| which may be supplied on request. Although quoted

. in US dollars, salaries and allowances are payable
partly in the currency of the country of assignment
‘and partly in a freely chosen currency, .

The pensionable remuneration of this assignment. .
ranges from US $40,419 to US. $64,949 and the
(net) base salary ranges from US $20,209 to US .
$31,355. The salary appointment will be fixed on |
the basis on the qualifications, experience and
family status of the person selected. The base
salary will be supplemented by an annual «post
adjustment. ranging from US $7,289 to US $10,758

"which is subject to future changes depending on
the fluctuation of cost-of-livingindex and exchange
rate. In addition an asiignment allowance will be’
paid of US $1,600 (single rate) or US $2,400 .
(dependant rate) and a child allowance.of US $450:
per year and child, except for the first child if the
dependant rate of salary is paid in respect of that

child. Further benefits are ; installation allowance,
education grant, repatriation grant, 30 -working
days’ annual leave, home leave. travel with elegible
dependants every two yearsor, alternatively, annual -
travelto visit dependants if unaccompanied at the duty
station, rest and recuperation leave for certain duty
‘stations, participation in pension and health insurance
schemes. = .

General

_

information—The Expert will be a.
memberof an international team of experts, assigned
to the: Ministry of Manpower Development. He
will work under the Chief Technical Adviser: and
will ‘be required to co-operate closely with the.
other team members. - : .

Under the general supervision of the Director of |
Training of the Ministry of Manpower Develop-
-ment, and in close collaboration with the manage-
ment of the respective state corporations to which
they are to be attached, the experts will performthe
following duties : - oe

Description of duties :

(a) Promote the establishment of a head-
- qQuarters-based productivity, maintenance and

' training unit (PM and T unit) consisting of about.
‘ten professionals drawn from enterprises within

(6) Organise and participate with the PM and
T unit in an initial survey to deterrnine (7) const-
taints on production and quality: (i) factors
affecting maintenance techniques; and (ii)
training needs.

‘(c). Participate with the PM and T unit in _
advising corporation management on measures
to be taken (inchiding training action) to improve-
productivity,
niques, .

: _(d) Participate with the PM and T unit in
(i) job analysis, preparation. of job descriptions

quality and maintenance tech-

‘and training programmes. inéorporating. recom~—
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-as'a production or methods
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mendations from (c); (#) planning implementa-
tion and supervision of training in the enter-
prises ; (iii) establishment ofa system for costing4
training ; (¢v) establishmentof a system to evaluate

_ the training in terms of productivity. ;

(e) Participate with the PM and T unit in the.
promotion of apprenticeship and co-ordinate: |
action with the Regional Division of the Directo-
rate ofTraining. a |

(f) Co-ordinate with the Expert in Instruction
and Supervisor Training on the organisation of
staff training for the personnel of the PM and T
unit as well as the first-line supervisors.
-_.(g) Train counterparts in the Directorate of
Training, PM and T unit and others in the state
corporations. oe

(4) Collaborate in any: other activity within his
field of competence, .

__ Qualifications required——The candidate should:
have a university degree or équivalent: technical
qualifications in industrial or production engineering-
with the following background :

(a) minimum offive years’ experience working

specific industrial sector ;

. Specific industrial sector.
Languages.—Fluent English, knowledge of Bengali

would be an advantage.

Application from both men and women will be
“equally welcome ~ ans

Interested applicants should coritact the Director,
I.L.O. area Office, 11 Okotie-Eboh Street, [koyi
for more details, ;

 

Government Notice No. 685

INTERNATIONAL Lazour OFFIce

TECHNICAL Co-oPERATION PRocRAMME

ANNOUNCEMENT OF VACANCY .

Country|Region.—Bangladesh.

Project Code.—BGD/79TFIDA(Post 04).

~ Pasrec No.—1869. .
_ Date issued—March 1980, |

Closing datefor applications—31st July, 1980.
General field—Vocational Training. _

-. Title of post—04 Expert, In-plant/Apprentice-
hip, Engineering Industry (Post 04).
. Duty station.—Dacca, with frequent travel in
the country. .

with possibility of extension.

Scheduled starting date-—October 1980.

Terms of appointment.—1LO | base salaries and
-allowances are normally free of income tax. In the
absenceof tax'exemption,tax paid willbe reimbursed .

“in accordance with an ILO document which may
be supplied on request. Although .quoted in US

engineer in the:

_ ©) minimum ‘of five years’ experience in the
organisation and management of trainingin. the : |

Diration of appointment.—(Fixed term) 12 months, -

s
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dollars, salaries and allowances are payable partly.
in the currency ofthe country of assignment and

' partly in a freely chosen currency. : . ,

. The pensionable remuneration of this assignment
‘.yanges fromUS $40,419 to US $64,949 and’ the
*(net) base salary ranges from US $20,209. to. US
$31,355. ‘The salary on appointment will be fixed
on the basis of the qualifications, experience and
family status of the person selected. The base
salary will be supplemented by an annual post

adjustment ranging from .US $7,289 to US $10,758
- which is subject. to future changes depending on
‘the fluctuation’ of cost-of-living index and exchange
rate. In addition an assignment allowance will be
paid ofUS $1,600 (single rate) or US $2,400 (depend- .
ant rate). and a child allowance of US $450 per year

_ and child, except forthe first child if the dependant ..
rate of salary ijs paid in respect of that child. Further

installation allowance, education grant, -benefits are :
repatriationgrant, 30 working days’ annual leave,
home leave travel with eligible dependants every
two. years- or, alternatively, annual travel to visit

. dependents if unaccompanied at, the duty station,
rest and recuperation leave for certain duty. stations,
participation inpension and health insurance schemes.

General.“information.—The Expert will bea
member of an international team of experts, assigned
to the Ministry of Manpower ‘Development. He
will work under the Chief Technical Adviser and
willbe required to co-operate closely with the other
team members,

Underthe general supervision of the Director
of Training of the Ministry of Manpower Develop-
ment, andin close collaborationwith the management
of the respective state corporations to which they
are to be attached,the experts will perform thefollow-
ing duties :

Description of duties :

(a) Promote the. establishment. of ‘a head-
quarters-based productivity, maintenance and
training unit (PM and T unit) consisting. of
about ten professionals drawn from enterprises
withinthe corporation.

(0) Organise and participate with the PM and
’T unit in an initial survey to determine (@) cons-
traints on production and quality ; (i) factors

, affecting maintenance - techniques ; and Git)
training needs.

(c) Participate with ‘the PM andT unit in
advising corporation - management on measures |

to be taken(includingtraining action) to improve
productivity, qualityand maintenance techniques.

(d) Participate with the PMand T unit in .
(i) job analysis, preparation of job descriptions
and training programme incorporating recom-
mendations from (¢) ; (ii) planning implementation:
and supervisionof training in the enterprises ;
(iti) establishment of a system for costing training ;
(2). establishment of a system to evaluate the
training in terms of productivity.

(e) Participate with the PM and_T unit in the
promotion * of apprenticeship and co-ordinate
actionwith the Regional Division ofthe Directorate
of Training. /

No. 29, Vol. 67

(f) Co-ordinate with the Expert iin Instruction
and_ Supervisor. 'Training on the organisation of
staff training for the personnel of the PM and T
unit as well as the first-line supervisors, ;

(g) “Train counterparts’ in the Directorate of
Training, PM and_T unit and othersiin the state.
corporations, .

(hy Collaborate in any other activity within
his field of competence.

Qualifications required—The candidate should
have a university degree or equivalent technical -
qualifications in industrial or production engineering
with the following background : -

(a) minimum of five years’ experience working ©
as 2 production or methods engineet in the. specific
indusfrial sector ;

(6) minimumof five. years’ experience in ‘the
organisation and management of training in the
specificindustrial sector.

Languages.—Fluent English, knowledge ofBengal,
would be an advantage, ~

. Applications from both men and women will be
equally welcomes.

Interested applicants should contact the Director,
ILO Area office, 1 Okotié-Eboh Street, Ikoyi for
more details.

 

Government ‘Notice No. 686

INTERNATIONAL LaBouROFFICE

’ "Tecrnicat Co-0PpERATION PROGRAMME _

___ ANNOUNCEMENT OF VACANCY

Couintry/Region.—Bangladesh.

Project Code-—BGD/79TFIDA (Post 05).

Pasree No.—1870:
. Date issued—March 1980.

Closing datefor applications.—ist July, 1980.

General field.—Vocational Training. -
Title of Post.—Expert, In-plant/Apprenticeship

“Training, Sugar and Food Industry(Post 05).

Duty Station.—Dacea, with frequent travel iin the
country. /

. Duration ofabbointment.—(Fixed term) 12 months ,
withpossibility of extension.

Scheduled starting date.—October1980..

Terms of appointment—IiLO base salaries’ and
allowances ate normallyfree of income tax. In the

_ absence oftax exemption, tax paid willbe reimbursed
in accordance with an ILO document which may be
suppliéd upon request. Although: quoted in US:
‘doliars,.salaries and allowances are payable partly |
in the currency of the country of assignment and
partly in ‘a freely chosen. currency.
The pensionable remuneration of this assignment-

ranges fromUS $40,419 to US $64,949 and the (net) ©
base salary ranges from US $20,209 to US $31,355.
Thesalary on appointment will be fixed on the basis |
of the qualifications, experience and family status
of the person selected. The base salary will be -
‘supplemented by an annual post adjustment ranging
from. Us $7,289 to US $10,758 which is subject.
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to future changes depending -on the fluctuation of
_ cost-of-living index and exchange rate. In- addition
an assi ent allowance will be paid of US $1,600
(single rate) or US$2,400 (dependant rate) and. a
child allowance of US $450 per year ard child,
except for the first child if the dependant rate of
salary is paid in respect of that child: Further
benefits are : installation allowance, education grant,

- repatriation grant, 30 working days’ annual leave,
home leave travel with eligible dependants ‘eyery
two years or, alternatively, annual travel to visit
dependants if unaccompained at the duty station,
rest and recuperation leave for certain duty stations,
participation inpension and health insurance schemes,

- General information—The expert will be all
member ofan international team of experts, assigned
to the Ministry of Manpower Development. He will

‘work under the Chief ‘Technical Adviser and will be
- required to co-operate closely with the other team
members. :

7 Under the general supervision of the Director of —
,Jtaining of the Ministry ofManpower Development.
and in close collaboration with the management of
the respective state corporations to which theyare to -
be attached, the experts will perform the following

. diities : . :

Description of duties : vo .
(a) promotethe establishmentof a headquarters

based productivity, maintenance and training unit
(PM and T unit) consisting of about ten profes-
sionals drawn from enterprises within the corpora-

- > tion; ~ ’ . cot

() organise and participate with the PM and T
Unitin an initial survey to determine(i) constraints
on production and quality (#4) factors affecting
maintenance techniques ; and(##) training needs ;

~_ (c) participate with the PM and T Unit in
advising corporation management on measures to
be taken (including. training action) to’ improve

.. productivity, quality and maintenancetechniques;

'_ _ {@) participate with the PM and T Unitin (i)
‘job analysis, preparation .of job descriptions and
training programmesincorporating recommenda-—
tions from (¢) ; ().planning implementation and
supetvision of training in. the enterprises ; (a)
establishment of. a system for costing training :
(jv) establishment of a system to evaluatethe
training in terms of. productivity ; ae

(e) participate with the PM and T’ Unit in the
promotion of apprenticeship and co-ordinate
action with the Regional Division ‘of the Diréct-
orate of Training: ;

(f) co-ordinate with the Expert in Instruction .
and Supervisor Training on the organisation of
staff training for the personnel of the PM and T
Unit, aswell as the first-line supervisors 5: -

.__(g) train counterparts in the Directorate of
Training, PM and 'T' Unit and others in the’ state
corporations ; Fs :

(k) collaborate in any other activity within his.
field of competence. : og

Qualifications required :
The candidate should have : | .
_{a) a university degree or equivalent technical

qualifications in industrial or production engineer.
ing with thefollowing background :

r

‘@) minimuin offive years’ experience working ,
--as a production or methods engineerinthe specific |
industrial - sector ; . : :

(c) minimum of five. years’ experience in the
organisation and management of training in -
the specific industrial sector. : a

Languages—Fluent - English, and knowledge of -
Bengaliwould be an advantage, ,

Applications from both men and womenwill be
equally welcome. BO

-_ Interested applicants should contact the Director,
ILO Area office, 11 Okotie-Eboh Street, Ikoyi for
more details. .

 

Government Notice No. 687

TnternaTIoNAL Lasour OFFICE
_ TECHNICAL CO-OPERATION PROGRAMME

ANNOUNCEMENT OF VACANCY
Country|Region.—Bangladesh,

Project Code.—-BGD]79TFIDA(Post 06),
Pasree No-—1871. ,

Date issued.—March 1980,

- Closing date for applications.~31 July 1980,.
Generalfield.—Vocational, Training,
Title of post.—Expert, -In-plant/Apprenticeship

Training, Inland Waterways (Post 06).

Duty station—Dacca, with frequent travel in the
country. . .

- Duration of appointment——{Fixed term) 12 months
with possibility of extension, me

- Scheduled starting date-—October, 1980.

 

_. Terms ofappointment.—ILO base salaries and —
‘allowances are normally free of income tax. In. the
absenceoftax exemption, tax paid willbe reimbursed
in accordafice with an ILO document which may be
supplied upon request. Although quoted in US
dollars, salaries and allowances are payable partly in
the currency of the country of assignment and partly
in a freely chosen currency.

The pensionable remuneration of this assignment
ranges from US $40,419:to US $64,949 and the (net)
base salary ranges from US $20,209 to US $31,355.
The salaryon appointment will be fixed on.the basis
of the qualifications, experience.and family status
‘of the person selected. The basesalary will be
supplemented by an annual post adjustment ranging
from US $7,289 to US $10,758 whichis subject to
future changes depending on the fluctuation of
cost-of-living index and exchange rate. In addition
an assignment ‘allowance will bé paid ofUS $1,600
(single ‘rate) or US $2,400 (dependant rate) and a
child allowance of US $450'péer year and child, except
for the first child if the dependant rate of salary is
paid in respect of that child. Furhter ‘benefits are: _
installation allowance, education grant, repatration

* grant, 30 working days’ annual leave, home leave
travel with eligible dependarits every two years or,

'- alternatively, annual travel to visit dependants if
unaccompanied at theduty station, rest andrecupera~
tionleave for cértain duty stations, participation in
pension and health insurance schemes. Pe
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General information.—The expert will be a~
member of an international team of experts, assigned
to. the Ministry of Manpower Development. He
will work under the ChiefTechnical Adviser and will
be required to co-operate closely with the other
team members, /

“Under the general supervision of. the Director
' of Trainingof the Ministry of Manpower Develop-

' > ment, and in close collaborationwith themanagement
of the respective state corporations towhich they are.
to be attached,theexperts will perform the following
duties : ot 7

’ Descriptionof duties ae

(a) promotethe establishmentof a headquarters
based productivity, maintenance and training unit
(PM and T Unit) consisting of about ten —
professionals drawn from enterprises within the
corporation 5 .

(6) organise and participate with thePM and T
Unitin an initial survey to. determine(#) constraints.
on production and quality ; (4) factors affecting
roainteriance téchniques ; and (#7) training needs ;

(c) participate with the PM and T Unit in '
advising corporation management on-measures to
betaken. (including training action) to improve
productivity, quality and maintenance techniques;

(d) participate with the PM and TUnit in (4)
job analysis, preparation. of job. descriptions and
training programmesincorporating recommenda-
tions from (c) ; Gi):planning implementation and
supervision of training in the enterprises ;(#i)
establishment of-a.system for costingtraining; Ge)

' establishment of a system to evaluate the, training
in terms of productivity ; °

(2) participate with the PM and T Unit in the:
promotion ‘of apprenticeship and co-ordinate
action with the Regional Division of the Directorate
of Training;

_ (f) co-ordinate with the Expert in Instructio.
and Supervisor Training on the organisation. of
staff training for the personnel of the PM and T
Unit, as well as the first-line supervisors;

(g) train counterparts in the Directorate of
Training, PM and T Unit and others in the state
corporations 5 oe .

(hk) collaborate in any other activity within his
field of competence. .

Qualifications required—~-The candidate should
have 3. ,

qualifications in industrial or production engineer-
ing with the following-background : -

(6) minimum offive years’ experience working
as ‘aproduction or methods engineer inthe Specific
industrial sector ;

-(c) minimum of five years’ experience in the.
organisation and management of training in the
specific industrial sector.

Languages.—Fluent English, and knowledge of
Bengali would be an advantage.

‘Applications from both men and women will be.
equally welcome.

Interested applicants shouldcontact the Director,
ILO’Area office, 11 Okotie-Eboh Street, Ikoyi for,
more details. : .

(a) ‘a university degree or equivalent technical .

No.29, Vol. 67

Government Notice No. 688 |

. - InrRANATIONAL Lazour Orrice. -

‘TucunicaL Co-oPERATION PROGRAMME

ANNOUNCEMENT OF VACANCY _
Country|Region—Bangladesh,
Project. Code—BGD/79TFIDA (Post: 07).

- Pasree No—.1872

Date’ issued—March 1980. 7
~GlosingDate for applications : 31 July, "1980.
General Field.—Vocational Training. -

.. Title of ' post-—Expert, In-plant/Apprenticeship
Training, Mineral Co-operation Industry (Post 07).

Duty station.—Dacca, with frequent travel inthe.
country.

Duration of appointment : (Fixed term) 12 months _
with possibility of extension.

7 ‘Scheduled starting date—October 1980.

Termsof appointment’ ILO basesalaries and
allowances. are normally free of income tax. In- the

- absence oftax exemption, tax paid will be reimbursed
in accordance with an ILO document whichmay
be supplied onrequest. Although quoted in- US

dollars ; salaries and allowances are payable partly —
in the currency of the country of assignment and —
partly in afreely chosen currency. . 3

‘The pensionable remuneration of this assignment. -
ranges from US $40,419 to US $64,949 and the (net)
base salary ranges from US $20,209 to. US $31,355.
Thesalary on-appointment will be fixed on the basis
‘of ‘the qualifications, experience and ‘family status .
of the ‘person selected, The base salary will be

- supplemented by’an annual post adjustment ranging -
from US $7,289 to US $10,758 which is subject
to future changes depending on thefluctuation of —
cost-of-living index and exchange rate. In addition. .
an assignment allowance will be paid of US $1,600
single rate) or US $2,400 (dependant rate) and a
child allowanceof US $450 per year and: child, except _.
for the first child if the dependant rateof salary
is paid in respect ofthat child. Further benefits are :
installation allowance, education grant repatriation
‘grant, 30 working ‘days’ .annual leave, home leave
travel with eligible dependants every twoyears or,
alternatively, annual travel to visit dependants if un-
accompanied atthe duty station, rest and recuperation
leave for certain duty’ stations, participation. in
pension and health insurance schemes.

Generalinformation.—The Expert will be 2member
of an international team of experts, assigned to the
Ministry of Manpower Development. He will .work
under the Chief Technical Adviser and will be
required to co-operateclosely with the other team
members. : To : on

.

Under the generalsupervision ofthe Diréctor of
' Training ofthe Ministry ofManpower Development, -
and in close collaboration with the management of

‘the: respective state corporations to which theyare
to beattached, the experts will perform the following .

- duties ¢ ,
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" Description of duties :—

(a): Promote the establishment of a headquarters-
based productivity, maintenance and

-

training
unit (PM and T unit) consisting of about ten
professionals drawn. from enterprises within the
corporation.

(b) Organise and participate with thePM andT
unitin an initial surveyto determine(z) constraints

on production and quality ; Gi) factors affecting
maintenance techniques ; and (a2) training needs.

(c) Participate with the PM and-T unitin
advising corporation management on measures

. to be taken (including training action) to improve
productivity, quality and maintenance techniques.

‘(d) Participation with the PM and. T unit
in () job analysis, preparation of job descriptions
and training programmes incorporating recom-
mendationsfrom (c) ; (#2) planning implementation

- and supervision of training in the enterprises ;
(ii) establishmentofasystem for assisting training ;

. (tv) establishmentof asystem to evaluate the train-
ingin terms of productivity. .

(e) Participate with the PM and T unit in\ the
promotion of apprenticeship and- co-ordinate
action with the Regional Division ofthe Directorate
of Training.

(f) Co-ordinate with the Expert in Instruction .
‘ and Supervisor Training.on the organisation of
staff training for the personnel of the PM and T.
unit ds well as the first-line supervisors..

(g) Train counterparts
of Training, PM and T unit and -others iin the
state corporations.

(4) Collaborate in any other activity within
his field of competence.

Qualifications required : The candidate should
have a university degree or equivalent technical

. qualifications in industrial or production engineering
with the following background :

(a) minimum offive years’ experience working
_ asa production or methods engineer in the specific
industrial sector :

(4) minimum of five years? experience in the
organisation and management of training in the
specific industrial sector.

Language : Fluent English, knowledge’ of Bengali
would be an advantage.

Application from both -men and women will
be equally welcome. -

Interested applicants should. contact the Director,
ILO Area Office, 11 Okotie-Eboh Street, Tkoyt for
more details,

 

Government Notice No. 689

INTERNATIONAL LaBour Oritce

_ ‘TecunicaL Co-0PERATION PROGRAMME

ANNOUNCEMENT OF VACANCY
Country]Region.—Bangladesh.

Project Code—BGD/79TFIDA (Post 08).
PasrecNo.—1873.

Date Issued.—March 1980.

OFFICIAL GAZETTE
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Closing date for applications.—30th September, |
1980.

Generalfield-—Vocational Training.

Title of post.—Expert, Instructor and Supervisor
Training (Post 08).

Duty station.—Barisal, Bogra, Comilla, Khulna,
Mirpur, Mymensingh, Rajshah and Dacca (see foot-

_ note).

~ Duration ofappointment.—(Fixed term) 12 months,
with possibility ofextension.

Scheduledstartingdate-——January 1981,

_.Lerms of appointment.—ILO base salaries and
allowances are normally free of income tax. In the-
absence oftax exemption, tax paid will be reimbursed
in accordance with an ILO document which may
be supplied on request. Although quoted in US
dollars, salaries and allowances are payable partly in
the currency of the country of assignment and
partly in a freely chosen currency.

‘The pensionable remuneration of this assignment
ranges from US $51,557 toUS $64,949 and the (net)
base salary ranges from US $24,298 to US $31,355.
The salary of appointment will be fixed on the basis
of the qualifications, experience and family status of
the person selected. ‘The base salary will be supple-
mented by an annual post adjustment ranging from
US. $8,667 to US $10,758 which is subject to future
changes depending on the fluctuation of cost-of-
living index and exchanges rate. In addition an
assignment allowance will be paid of US $1,900 (single
rate) or US $2,444 (dependant rate) and a child
allowance ofUS $450 per yearand child, except for the

. first child if the dependant rate of salary is paid in
respect of that child, Further benefits are : izstalla-
tion allowance, education grant, repatriation grant, 30
working days’ annual leave, home leave travel with
eligible dependants every two yearsor, alternatively,
annualtravelto visit dependants if unaccompanied at
the duty station, rest and recuperation leave for
certain duty stations, participation in pension and
health insurance schemes. :

Generalinformation.—The expert will: be.a member
of an ‘international team of experts, assigned to the
Ministry of Manpower Development. He wilt work _
under the Chief Technical Adviser (CTA) and will
-be required to co-operate,closely with the other team
members.

Description of duties.—Under the general supervi-
‘sion of the Director of Training of the Ministry
of ManpowerDevelopmenthe will :

(a) plan, organise and implement courses for
the training ofenterprise-basedtraining personnel,
comprising training managers, training officers and

« first-line supervisors 53

(6) plan, organise and implement, iin collabora-
tion with. the expert on the organisation and
management of training centres, courses and
seminars for principals, vice-principals and chief
instructors oftraining centres ;

(c) train counterpart staff-in the Directorate
of T'raining ;

(d) collaborate in any other activity within his
field of competence.

Qualifications required.—The candidate should
have ;
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(a) a university degreeor equivalent in technical
education with the following background:

_ (8) minimum often years’ experience working
in vocational training in the field of instructor,
supervisor, training officer and trainirig manager
training ;

(c) experience in course. planning and organisa-
tion ;

(d) experienceina developing country.

Languages.—Fluent English and knowledge of-
Bengali would be an advantage.

Applications from. both men and women will be
equally welcome. a

___Interested applicants should contact the Director,
ILO Area Office, 11 Okotie-Eboh Street, Ikoyi for
more details.

Footnote.—The expert will be expected to work
and live in the above places when assisting in the
installation of equipmentandstafftraining.

‘The exact time and duration of. assignment to
these places will be decided by the Director—Project
Implementation Unit ‘and the ILO Chief Technical
Adviser,  — .

 

Government Notice No. 690

INTERNATIONAL LABOUR OFFICE

"TECHNICAL Co-OPERATION PROGRAMME

; ANNOUNCEMENT OF VACANCY,

Country|Region.—Bangladesh.

Project Code-—BGD/79TFIDA(Post’09).

Pasrec No.—1874.

Date issued.—March 1980.. a
Closing date-for applications——30th Sept., 1980.

General Field—Vocational Training. —_
' Title ofpost.—-Expert , Job Analysis,Programmes, *
and Curricula Development(Post 09),

Duty Station.—Decca, with frequent travel in the -
country.

Duration of appointment.—(Fixed term) 12 months
with possibility of extention.

Scheduled starting date-—January 1980.

Terms of appointment—ILO base salaries and
' + allowances are normally free of income tax. In the

_ absence oftax exemption,tax paid will be reimbursed
. in accordance with an ILO document which may be

supplied on request. Although quoted in USdollars,
salaries and—allowances are payable partly in the
currency of the country of assignment and partly in
a freely chosen currency.

The pensionable remuneration of this assignment
ranges from US $51,557 to US $64,949 and the (net)
base salary ranges from US $24,298 to US $31,335.
The salary on appointment will be fixed on the basis
of thequalifications, experienceand faniily: status of
the person selected. The base salary will be supple-
mented by an annual post adjustment ranging from
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US $8,667 to US $10,758 which is subject to future
‘changes depending on the fluctation of. cost-of-
living index and exchange rate in addition an
assignment allowance will be paid. of US $1,900
(single rate) or US $2,400 (dependant rate) and a
child allowance of US $450 per year and child, except
for the first childif the dependant rate of salary is
paid in respect of that child . Further benefits are :
installation allowance, education grant, repatriation

- grant, 30 working days’ annual leave, home leave
travelwith eligible dependants every two years of,
alternatively annual travel to visit dependants if un-
accompaniedat the duty station, vest and recuperation
leave for certain duty stations, participation in
pension and health insurance schemes. .

General information——The Expert will be a
memberof an international team of experts, assigned
to the Ministry of Manpower Development. He
will work underthe Chief Technical Adviser (CTA)
and will be required to co-operate closely with the
other team members.

Description of duties.—Under the general super-
vision of the joint Secretary of the National Training

_ Authority hewill carry outthe following functions:—

(a) Onthe basis of job analysis carried out on site
and the ILO Modules of Employable Skills (MES -
system to be acquired by the Authority), prepare
teaching materials for use in the TTCs comprising

instructor
manuals and standards of performance, all arranged
in a modular form ;

(b) promote the establishment of small con-
“sultative Committees in the different sectors of
industry to
standards ;

(c) plan and organise courses for the training of
() enterprise-based training personnel ; (ii) TTC
staff in the use of job analysis techniques_and the
modular system ; .

review and approve curricula and

_(@) train his counterparts ;

(e) collaborate in anyother activity
field of competence.

Qualifications required—The candidate should
have.— _—_ .

within, his

(a) an engineering degree or €
technical . qualifications with the following back-
ground : _. : .

(6) minimum of five years’ experience working
in vocationaltraining; .

(c) minimum of three years’ experience in job
analysis, curriculum development and_ teaching
material production in an industrial training
scheme. :

‘ Language-—Fluent English. Knowledge of Ben-
gali would be an advantage.

Application from both men and women will be
equally welcome. .

" Interested applicants should contact the Director,
ILO Area Office, 11: Okotie-Eboh Street, Ikoyi for
more details. : - -

equivalent |
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Government Notice No. 691
<

INTERNATIONAL LABOUROFFICE
‘TECHNICAL Co-oPERATION PROGRAMME

ANN!OUNCEMENT OF VACANCY

‘Country|Regian.—Bangladesh.

Project Code.—BGD/79TFIDA(Post :10).

‘Pasrec No.—1875. .

"Date issued—March 1980.
Closing datefor applications—30 September, 1980.

Generalfield—Vocational Training. .

Title ofpost.—Expert, Standards and Skill Testing
(Post 10).

Duty Station.—Dacca, with frequent travel in the
country.

Duration of appointment.—{Fixed term) 12: months.

Scheduled starting date.—January 1981..

Terms of appointment—ILO base salaries and
allowances are normally free of income tax. In the
absence oftax exemption,tax paid will be reimbursed
in accordance with an ILO document which may be
supplied*on request. Although quoted inUS dollars,
salaries and allowances are payable partly in the

. currency of the country of assignment and partly ina
_ freely chosen currency. - . .

>. The pensionable remuneration of this assignment
ranges from US $51,557 to US $64,949 and the (net)
base salaryranges from US $24,298 to US $31,355.

_ The salary on appointment will be fixed on the basis
of the qualifications, experience’and family status of
the person selected. -The base salary will be supple-
mented (reduced) by an annual post adjustment
ranging from US $8,667 to US $10,758 which is
subject to future changes depending on theflunctuation
of cost-of-living index and exchange rate. In addition
an assignment allowance will be paid of US $1,900
(single rate) or US $2,400 (dependant rate) and a
child allowance of US $450 per year and child, except
for the first child if the dependantrate of salary is
paid in respect of that child. Further benefits are :°
enstallation - allowance, education grant, repatriation
grant, 30 working days’ annual leave, home leave

* travel with eligible dependants every two years or, -
alternatively, annual travel to visit dependants if
unaccompanied at the duty station,rest. andrecupera~
‘tion leave for certain duty station, participation in
pension and health insurance schemes.

Generalinformation.—The expert willbea member -
of an international team of experts, assigned to the
Ministry of Manpower Development. He will work
under the Chief Technical Adviser (CT'A) and will
be required: to co-operate closely withthe other team
members. , , -

Description of duties——Under the general super-
vision of the Director of Training of the Ministry of
Manpower Development he will :—

(a) assist in the establishment of a testing and
certification ‘unit in the headquarters of the
Directorate of Training ;

(6) assist in the planning and organisation of the
trade testing procedure, including scheduling,
identification of testing centres, organisation of
tests and records’;
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- (c) assist in the preparation oftests of practical
* competence and technical knowledge, based on .

the approved standard modules ; :

« (d) organise a bank of approved practical tests o f
each module ;

(e) participate in trade testing to assess the.
appropriateness of the tests andprocedure ;

(f) participate in the activities designed to secure
-national acceptanceofthe skill testing and certifica-

' tion system ; oot
(g) train his counterparts ; .

; (2) collaborate in any other activity within his
field of competence. ‘

Qualificationsrequired—The candidate shouldhave:
_ (a) an engineering degree or equivalent qualifica-
tions with the following background ; |

._ (0) minimumoffive years’ experience working
inVocational training ; 0 :

(c) minimum of three years’ experience in the
organisation and implementation of trade testing
systems in an industrial training scheme.

Language.—Fluent English. Knowledge of Bengali
would be an advantage. .

Application fromboth men and* women will be
equally welcome. :

Interested applicants shouldcontact the Director,
ILO Area Office, 11 Okotie-Eboh Street, Ikoyi for
more details. .

 

Government Notice No. 692

INTERNATIONAL LABOUR OFFICE _
‘TECHNICAL Co-OPERATION PROGRAMME.

ANNOUNCEMENT OF VACANCY

Country]Region.—Bangladesh.

Project Code.-—BGD/79TFIDA(Post11).
. Pasrec No. 1876.
Date issued.—March 1980. SO
Closing date for application.—20th April, 1980.

Generalfield,—Vocational Training.

Title ofpost.—Expert/General Mechanics (Post 11)
'_ Duty station—Barisal, Bogra, Comilla, Khulna,-
Mirpur, Mymensingh, Rajshahi and Dacca (see
footnote), ,

Durationof abpointment.—{Fixed term) 12 months
with ‘possibility of extension. .

Scheduled starting.date-—July 1980.

Terms of appointment.—ILO base salaries and
allowances are normally free of income tax. In the
absenceof tax exemption, tax paid will be reimbursed
in accordance with an ILO document which may
be supplied on request. Although quoted in US |

- dollars, salaries and allowances are payable partly .
in the currencyof the country of assignment and
partly in a freely chosencurrency. .

&

The ‘pensionable rentuneration of this assignment
ranges from US $40,419.to US $55,323 and the
(net) base’ salary ranges from. US $20,209 to: US
$27,750. The salary on appointment will be fixed
on the basis of the qualifications, experience and

&
|
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family status of the person selected. The base salary
will be supplemented by an annual post adjustment
ranging from US $7,289 to US $9,774 which is
subject to future changes depending on the fluctua-
tion of cost-of-living index and exchange rate. In
addition an assignment allowance will be paid to.
US” $1,600 (single rate) or US $2,000 (dependant '
rate) and a child allowance of US $450 per year and
child except for the first child if the dependantrate
of salary is paid in respect of that child. Futher
benefits. are ; installation allowance, education grant
repatriation grant, 30 working days’ annual leave

‘home leave travel with eligible dependants every
two years or, alternatively, annual travel to visit
dependants if unaccompanied at the duty station,
rest and recuperation leave for certain duty stations,

, Participation inpension and health insurance schemes.
Generalinformation.—The Expert willbea member -

of an international team of experts, assigned to the
Ministry of Manpower Development, He will work
“under the Chief Technical Adviser (CTA). and will’
‘be required to co-operate. closely with the other
team members. . - ~

_ Description of duties-—Under the general super- —
vision of the Director of Training of the Minister
-of Manpower Development, and in co-ordination

’ with the expert in the organisation and management
ofvocationaltraining centres, he will : /

(a) participatein the installation of equipment
and commissioning of the new TTCs ; .
_@) participate in the selection and skill upgra-

~ding of new instructors for the new TTCs ;
(c) train the chief instructors in their filed to”

assume full responsibility for (i) the testing and
selectionof instructor candidates ; (4) preparation -
of: tailor-made

_.

individual training programmes
' for new staff ; (#) implementation of instructor .
trainingin selected centres ; .
_ @) participatein upgrading existing instructors ;

(e) collaborate in any other activity within his
- field ofcompetence. ue :

Qualifications ‘required—The candidate should’
ave: :
-_ (a) minimum offive years’ industrial experience
in the trade ; - ,

_

_

(6) minimum of five years’ experience as-a
chief instructor in a technical school or training
centre ; . :

(c) experience of in-serviceinstructor training ;
(d) experience in the installation of training

equipment 3 : . ce,
(e) experience in developing countries. :

Languages.—Fluent English and. knowledge of
Bengali would be an advantage.

Applications from both men andwomen will be
equally welcome.

Interested applicants should contact theDirector,
ILO Area office, 11 Okotie-Eboh Street, Ikoyi for
more details. 7

Footnote.—The Expert will be expected to work
and‘live in the above places when assisting in the
installation of equipmentand staff training.
The exact time and duration of assignment to

these places will. be decided by the Director—
Project Implementation Unit and the ILO Chief
Technical Adviser. -

(Post 12).

——_

Government Notice No. 693

_ INTERNATIONAL Lazour OFFICE

TECHNICAL Co-OPERATION PROGRAMME

ANNOUNCEMENT OF VACANCY

Country/Region.—Bangladesh. .

Project Code--BGD/79TFIDA (Post 12). -
Pasrec No.—1877.

Date issued.—March 1980. /

' Closing, date for applications—30th April, 1980.’

- General field.—Vocational ‘Training.

Title of post.—Expert/Machine Shop Practice

' Duty station—Barisal, Bogra, Comilla, Khulna,
Mirpur, Mymensingh, Rajshahi and Dacca. (See
footnote.)v. mt

~ Duration of appointment.—(Fixed term) 12 months
With possibility of extension.

Scheduledstarting date—July 1980.

__ Terms ‘of appointment.—ILO base salaries and
allowances are normally free of income tax. In
the absence of tax exemption, tax paid will be
reimbursed in accordance with an ILO document
which may bé supplied on request. Although quoted —
in US dollars, salaries and allowances are payable
partly in the currency of the country of assignment -;
and partly in a freely chosen. currency.

The pensionable remuneration of this assignment
ranges from US $40,419 to US $55,323 andthe(net) .
base salary ranges from US $20,209 to US $27,750.
The salary on appointmentwill be fixed on the basis
of the qualifications, experience and family status
of the person selected. The base salary will be
supplemented by an annual post adjustment ranging
from US $7,289 to US $9,774 which is subject to |
future changes depending on the fluctuation of
cost-of-living index an exchange fate. In addition
an assignment allowance will be paid of US $1,600
(single rate) or US $2,000 (dependant rate) and a
child allowance of US $450 per year and chiidexcept
for the first child if the dependant raté of salary
is paid in respect of that child. Further benefits
are : installation allowdce, education grant, repatration
grant, 30 working days’ annual leave, home leave
travel with eligible dependants every two years
or, alternatively, annualtravel to visit dependants
if unaccompanied at the duty station, rest and
recuperation leave for certain duty stations,
participation in pension and health insurance schemes.

General information—The Expert will be a
memberof an international team of experts, assigned
to the Ministry of Manpower Development. He
will work under the Chief Technical Adviser (CT'A)’

‘andwill be required to co-operate closely with the
other team: members.

Description of  duties—Under the general
‘supervision of the Director of Training of _ the |
Ministry of Manpower Development, andin. co-
ordination with the expert in the organisation and
management ofvocational training centres, he will : —

es
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(a) participatein. the installation of equipment
.and commissioning ofthe new TTCs ; .

_(b) participate in‘ the. selection and skill.

upgrading of néwinstructors for the new TTCs:z

() train the chief instructorsin theirfield to.
. _assume full responsibility for (¢) thetesting and: -

* selection of instructor candidates ; (47) preparation:
“of tailor-madeindividual training ‘programmes for:
new staff ; (i). implementation of instructor
training in Selected centres ;

(a participate in‘upgrading existing instructors :

{e) collaborate in any other’ activity. within
‘his field. of: competence. —

Qualifications required.~The, candidate ‘should
have :

(2) minimum of. five §years’ industrial experience
in the trade’; -

(5) minimum of five ‘years’ experience as a.
| chief instructor in a technical school or training:
centre ;

(c). experience ofin-service instructor training ;° -

7 4a) experience in the installation of training’
équipment 3 os

(©)experience ‘in developing countries.

~ Langua,
Bengal would be an\ advantage.

- Applications from both: men and. women will |
. be equally: welcome.

Interested applicants should contact the pine
ILO |Area office, it Okotie-Eboh Street for. more’
details.

" Footnote.—TheExpeit will be expected to, work -
_ and live in the above places when assisting in the

installation of equipment and staff _ training.

The. exact time and duration of assigninent to.
these places will be decided by the Director—Project’
Implementation Unitand the ILO Chief.Technical
Adviser,

 

Goicmaa Notice No. 694 -

~ INTERNATIONAL,Lapour OFFice

TECHNICAL Co-oPERATION PROGRAMME

- | ANNOUNCEMENT OF VACANCY. --

Country|Region—Bangladesh.

.Project Code—BGD/79TFIDA Post 13).

PasrecNo.—1878, -

Date issued.—-March 1980,

Closing date for applications— .
General field.—Vocational Training.

* "are:

nguages.—Fluent English, and knowledge of

"Title of‘post.ExpertWelding 2and. Sheet Metal
Post 13).

| Duty. station.—Barisal, Bogra, Comiilla, Khulna,
- Mirpur, Mymensingh, Rajsbahi and Dacca. (See
footnote), ~~

Duration of. appointment(Fixed term) 12 months
withpossibilityof extension.

‘Scheduledstarting date—October 1980.
Terms of appointment—ILO base salaries and-

allowances ate normally free of. income tax. ‘In the-
absence of tax exemption, tax paid -will be reim-:
bursed.in accordance with an ILO document which.
may be supplied on request. Although quoted in US.
dollars, salaries ‘and allowances are payable partly in
‘the currency of the country of assignment and partly

. inafreelychosen currency.

“The: peristonable. rénttuneration- of this. assigament
rangesfromUS$40,419 toUS. $55,323. andthe (net):

- base salaryranges. from.US $20,209 to US $27,750...
The salary on appointment will befixedonthebasis
of the qualifications, experience and family -status ~
of the person selectéd. Thebase salary will be
supplemented by an annual post adjustment ranging
from US $7,289 to US $9,774 whichis subject to

’ future changes depending on the fluctuation of cost-
of-living index and exchange rate. In additional
assignment allowance will be paid..ofUS. $1,600

* (single: rate) or US $2,000 (dependant rate) and a
child allowance of US $450 per year and child
Jexcept, ‘for the first child if the dependant rate of: -
. Salary is paidin respect of that child. Further benefits

installation allowance, education grant, Te-
Ppatriation grant; -30 working days’. annual leave,
home leave travel witheligible. dependants every.
two: years or, alternatively, annual travel to visit

_ dependants. if unaccompanied at the ‘duty station,
rest arid recuperation leavefor certain duty ‘stations,
Participation in pension and health insurance schemes,.

General... Information-The Expert will be a
member, ofan international teamofexperts,assigned -
to the Ministry of Manpower Development. He will
workunder the Chief ‘Technical ‘Adviver (CTA) and’
will be required to co-operate closelywith the other
team members. ~

Descriptions of dutiesUnder the:‘generél super-
vision of the Director of Trainingof the ‘Minister -
of Manpower Development, and: in co-ordination |

- with the expert in the organisation and Tmanagement
of vocational training ceritres, he -will :— +

(a) participate in the installation of equipment,
-and commissioning ofthe new TTCs:

(6) ‘participate in the’ selection andskill up- |
gradingofnew instructors forthenewTICs: :

“-" <(@) train the chief instructors in their field |
to assume full responsibility for (¢) the testing |
and selection of instructorcandidates ; (i) pre-:i
paration of tailor-made .individual training pro- |
grammes for new staff ; (ii). implementation of |
instructor trainingin selected centres ;

(d) participate inupgradingexistinginstructors;

(e) collaborate in any |other activity ‘within his
field ofcompetence.

Qualifications required.The’ ‘candidate “should|
“have :—~

(2) minimum offive 3years’ industrial experience
inthe trade: a
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(8) «minimum of five:years’ experience asa chief
oO instructor in a technical school or training centre ;

_ &) experience of in-service ‘instructor training,

-@ experience in the installation of training
equipment;

| (e) experincein developing countries.

Languages.———Fluent English, and knowledge of
Bengali wouldbe an advantage. ~

Applications from both men and women will. be
. equally welcome.

Interested applicants should contact the Director
‘ILO Area Office, 11 Okotie-Eboh Street, Tkoyi for
moredetails,

Footnote.—The Expertwill be expected to. work
and livéin the above places whenassisting in the
installation of equipment and staff training.

The exact time and duration ‘of assignment to
theseplaces will be decided by theDirector—Project
Advisers Unit and the ILO Chief Technical

. iViser, ~~”

 

GovernmentNotice No.695
INTERNATIONAL LABOUR OFFICE.

"TECHNICAL Co-oPERATION PROGRAMME

ANNOUNCEMENT OF VACANCY: -

Country/Region.—Bangladesh.
ae

Projectcode.—BGD/79TFIDA (Post14).

Pasr -¢No.—1879.

Dateissued—March 1980.

Closing datefor applications.—30th June, 1980,

Generalfield—Vocational Training, =
Title of post.—Expert/Automotive (Petrol and

Diesel) (Post14).

Duty station.—Barisal, Borgra, Comilla, Khulna,
Mirpur, Mymensingh, ‘Rajshahi and: Dacca (see
footnote.)

Duration ofappointment.—(Fixed term) 12 months
with possibility of extension. _

_ Scheduledstartingdate.—October1980.

Terms of appointment.—ILO base |salaries and
owances are norimally free of income tax. In the

absence oftaxexemption,taxpaid willbe reimbursed-
- in accordance with‘an ILO document which may be ©

_ Supplied on réquest. Althoughquoted in USdollars,
salaries and allowances are payablepartly in the
currency of the country of assignmentand partly in
a freely chosen currency.

~The pensionable’ remuneration of this assignment
ranges from’US$40,419 to US $55,323 and the(net)

- base salary ranges from US.$20,209 to US $27,750.
The salary on appointmentwill be fixed on the basis

- of the qualifications, experienceandfamily status of
the-person selected. The base“salary will be supple- "
mented by an annual post adjustment ranging from
US $7,289 to US $9,774 which is subject to future
changes depending on the fluctuation of cost-of-

- living index” and exchange rate. In addition an.

-- assignment- allowance will be. paid of US $1,600
(single rate). or US $2,000 (dependant rate) ‘and
a child allowance of US. $450 per year and child -
except for the first child if the dependant rate of

.salary is paid in respect of that child, Further
benefits are: installation allowance, education grant,
repatriation. grant, 30. working ‘days’ annual leave,
home leave travel with eligible depertdants every.
two years or, alternatively, annual travel to visit:
dependants.if unaccompanied at the’ ‘duty station
rest and recuperation leave for certain ‘duty station,
‘participation in pensionand health insurance schemes.ey

General’ information—The Expert will be. a
memberofan international team of experts, assigned
to the Ministry of Manpower Development. Hewill
work under the Chief Technical Adviser (CTA) and
will be required to co-operate closely with the other
teammembers.

_ Description of duties.—Under the’ general super-
vision of the Director of Training of the Ministry of
Manpower Development, and in co-ordination with
the expert in the organisation and management of
vocationaltraining centres, he will:

(a) participate in the installation of equipment
andcomimissioningofthenew TTCs;

(6) participate in the selection and skill up-—
grading of new instructors for the new TTCs ;

(c) train the chief instructors in their field: to
. assumefullresponsibility for (¢) the testing and .
‘selection of instructor candidates. ; (7) preparation
-of tailor-made individualtraining.programmes for
new staff ;. (ii) implementation of ‘instructor
‘traininginselected centres 3

(@) participate inup-grading existing.instructors;

@ collaborate in any otheractivity within his
field ofcompetence.-

bh Qualifications required.—The |‘candidate ‘should
ave ¢

_ (a) minimum of:five ‘years’ industrial experience
inthetrade ;- .

(6) minimum offive years’ experienceasa: chief
instructorin.atechnical school or trainingcentre 3_

(c) experience of in-service instructor training;

@ experience in the installation of training
equipment55 .

(2) experiencein developing countries. oe

 Languages.—Fluent English, and. knowledge of
Bengali would be an advantage.

-Application from. both men and women . will
be ‘equally welcome.

Interested applicants should contact the Director,
ILO ‘Area office, 11 Okotie-Eboh Street, ‘Tkoyi for
more details.

Footnote.—The Expert will be expected to work
—andlive in-the above places when assisting in the.

installation ofequipmentandstafftraining. -

The exact time and duration of assignment. to
‘these places will be decided by the Director—
Project Implementation Unit. and the ILO Chief

’ Technical Adviser. 7
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Government Notice No.696

INTERNATIONAL LaBouR OFFICE
TECHNICAL ‘CO-OPERATION PROGRAMME

ANNOUNCEMENT OF VACANCY

Country Region.—Bangladesh.

Project Code-—BDG/79TFID (Post15).
- Pasree No.—1880. , *

Date issued.—Miarch 1980.
Closing date for applications—30th June, 1980.

_ General field——Vocational‘Training.
i. Title of post. —Expert/Eletric Installation and

- “Motor Repairs (Post 15). ,

Duty station.—Barisal, Bogra, Comilla, Khulna,
Mirpur, Mymensingh, Rajshahi and Dacca (see
footnote).

Duration
with possibility of extension. .

Scheduled starting date—October 1980.

Terms of appointment-—ILO base salaries and
allowances are normally free of income tax. In the
absence of tax exemption, tax paid will be reimbursed
in accordance with an ILO document which may
be supplied on request: Although quoted inUSdollars

“salaries and allowances are payable partly in -the
‘currency of the country of assignment and partly

* ina freely chosen currency.

The pensionable remuneration of this assignment
- ranges from US $40,419 to US $55,323 and the (net)

ofAppointment— (Fixed term) 12months

have :—

base salary ranges from US $20,209 to-US $27,750. -
Thesalary on appointment will befixed onthe basis of
the qualifications, experience and family status of the
personselected. Thebase salary willbe supplemented

- by an annual post adjustment ranging from.US $7,289
to."US $9,774 which is subject to future changes |
depending on the fluctuation of cost-of-living index —
and exchangerate.In addition anassignment allowance .

will be paid of US $1,600 (single rate) or US$2,000"
(dependantrate) and a child allowance of US-$450 per :
year and child exceptfor thefirst child if the dependant |
rate of salary is paidinrespect of that child. Further
benefits are : installation allowance, education grant,

repatriation grant, 30 working days’ annual leave, —
home leave travel with eligible dependants every two |
years or, alternatively, annual travel to visit dependants —

_ if unaccompanied at the duty station, rest and.
recuperation leave for certain duty stations, participa~
tion in pension and health insurance schemes,

General information.—The Expertwillbe amember
of an international team of experts, assigned'to the
Ministry. of Manpower Development. He will work
under the Chief Technical Adviser (CTA) and will be —
required to co-operate closely with the other team ~
members. . ;

Description of duties.—Under the general supervision
of the Director of Training of the Ministry of

..Manpowez Development, and in co-ordination with
the expert in. the organisation and management of
‘vocational training centres, he will :— oO

(a) participate in the installation of equipment
and‘ commissioning of the new TTCs;

(0) participate inthe selectionand skill up-grading
of new instructors for the new TTCs ; Ls

(c) train the chief instructors in their field to
assume fullresponsibility for (2) the testing and
selection of instructor candidates ; (if) preparation
of tailor-madeindiyidual training programmesfor
new staff; (ii) implementation of instructor in

- selected centres : Co

, (d) participate in up-grading existing instructors;
(e) collaborate in any other activity within his

field of competence. na

Qualifications required—.The candidate should

_ (a) minimumoffive years’ industrialexperience
‘in the trade ;

_ (6) minimum offive years’ experience as.a chief
-* instructor in a technical school or training centre ;

(c) experience ofin-service instructor training ;

(d) experience in the installation of training
- equipment ;
_ (e) experience in developing countries. -- |
Languages——Fluent English, and knowledge. of

Bengali would be anadvantage. ~

Applications from both men and women will be
equally welcome.

Interested applicants should contact the Director,
ILO Area Office,.11 Okotie~-Eboh Street, Ikoyi for
more details. SG

Footnote.—The Expert will be expected to work
and live in the above places when assisting in the
installation of equipment and staff training.

_ The exact time and duration of assignment to
these places will be decided by the Director—Project
Implementation Unit and the ILO Chief Technical

viser.
 

Government Notice No. 697

INTERNATIONAL LABOUR OFFICE

TECHNICAL CO-OPERATION PROGRAMME

ANNOUNCEMENT OF VACANCY

Country]Region.—Bangladesh.

Project Code.—-BGD/79TFIDA(Post16). :

. Parsrec No.—1881. oo , .

Date issued.—March 1980.

Closing datefor applications.—30th June, 1980.
Generalfield.—Vocational Training. |

Title ofpost.—Expert/Air-Conditioning and Refri-

geration (Post 16). : ,

Duty station.—Barisal, Bogra, Comilla, Khulna,
Mirpur, Mymensingh, Rajshahi and Dacca (see

. footnote)...

Duration ofappointment.—(Fixed term) 12 months,

with possibility of extension. ‘

Scheduledstarting date.—October 1980.

- Terms of appointiment.—ILO base salaries and
allowances are normally free of income tax. Inthe
absence of tax exemption, tax paid’ will be reim-
bursed in accordance with an ILO document
which may be supplied on request. Although quoted

x
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in US dollars, salaries and allowances are payable
‘partly in the currency of the country of assignment
and partly in a freely chosen currency. -

The pensionable remuneration of this assignment .
rangesfrom US $40,419 to US $55,323 and the (net)

- base salary ranges from US $20,209.to US $27,750.
The salary on appointment will be fixed on the basis
of the qualifications, experience and family status.
of the person selected. The base salary will be
supplemented by an annual post adjustment ranging
from US $7,289 to-US $9,774 which is subject. to
future changes depending on the fluctuation of cost-

~~,

have:

of-living index and exchange rate. In addition an
assignment allowance will be paid of US $1,600
(single rate) or US $2,000 (dependant rate) and a
child allowance. of US $450 per year and child.
except for the first child if the dependant rate of
salary is paid in respect of that child. Further benefits
are : installation allowance, education grant,-repatria-
tiongrant, 30 working days’ annual leave, home leave
travel with eligible dependants every two years or,
alternatively, annual travel to visit dependants if
unaccompanied at the duty station, rest and recupera-
tion leave for certain duty stations, participation in
pension andhealth insurance schemes..

General information——The Expert will be a
memberof aninternational team of experts, assigned
to the Ministry of Manpower Development. He will
work under the Chief Technical Adviser (CTA)
and will be required to co-operate closely with the —
other teammembers. ,

Description of duties—Under the general super-
vision of the Director of Training of the Minister
of Manpower Development, and in co-ordination
with the expert in the organisation and management
of vocational training centres, he will :-—. ‘

(a) participate in the installation of equipment
- and commissioning of the new TTCs; s

(8) participate in the selection and skill up-
grading ofnew instructors for the newTTCs ;

(c) train-the chief instructors in their field to
assume full responsibility for (2) the testing and .
selection of instructor candidates ; (#) preparation
of tailor-made individual training programmes
for new staff; (iz) implementation of instructor
training in selected centres;

(d) participate in upgrading existing instructors ;

(2) collaborate in any other activity within his
field of competence. .

Qualifications required—The candidate should

(a2) minimum offive years’ industrial experience
in the trade ;

_ (6) minimumoffive years’ experienceas a chief
‘Instructor in a technical schoolor training centre ;

(c) experienceof in-service instructortraining;

-—— (d) experience in the installation of training
equipment ;

(e) experience in developing countriés.

Languages : Fluent English, and knowledge of
Bengaliwouldbe an advantage.

Applications from both men and
equally welcome.

“women will be -

Interested applicants should contact the Director,
ILO Area Office, 11 Okotie-Eboh Street, Ikoyi for
more details. ’

Footnote.—The Expert will be expected to work
and live in the above places when assisting in the
installation ofequipmentandstafftraining.

The exacttime and duration of assignment to
these places will be decided by the Director-Project
Implementation Unit and the ILO Chief Technical
Adviser. . '

 

Government Notice No. 698

: Invrenvariona LABOUR OFFICE

‘TecHNICAL Co-OPERATION PROGRAMME

_ ANNOUNCEMENT OF VACANCY

Country|Region.—Bangladesh. |

_ Project Code-—BGD/79TFIDA (Post 17).

Pasrec No—1882. .
Date issued.—March.1980.

sqesine datefor applications.—30th - September,

General. field-—Vocational , Training.

. Title of post.—Expert/Plumbing and Sanitary.
Installation (Post 17). ,

Duty station—Barisal, Bogra, Comilla, Khulna,’:
Mirpur, Mymensingh, Rajshahi and Dacca.’ (see
footnote). 0 :

Duration of appointment.—(Fixed term) 12 months.

Scheduled starting date-—January 1981.

Terms of appointment—ILO base salaries and
allowances are normally free of income tax. In
the absence of tax exemption, tax paid will be

—reimbursed in accordance with an ILO document
which may be supplied on request. Although
quoted in US dollars, salaries and allowances are
payable: partly in the currency of the country of
assignment and partly.in a freely chosen currency,

The pensionable remuneration of this assignment
ranges from US $40,419 to US $55,323 and the (net)

‘base salary ranges from US $20,209 to US $27,750.
Thesalary on appointment will be fixed.on the basis
of the qualifications, experience and family .status
of the person selected. The base salary will be
supplemented by an annualpost adjustment ranging
from. US $7,289 to US $9,774 which is subject to
future changes. depending on the fluctuation of
cost-of-living index and exchange rate. In addition
an assignment allowance will be paid of US $1,600
(single rate) or US $2,000 (dependant rate) and a
child allowance of US $450 per year and child except
for the first child if the dependant rate of salary. is
paid in respect of that child. Further benefits are:
installation allowance, education grant, repatriation ~
grant, 30 working days’ annual leave, home leave
travel with eligible dependants every two years or,



12th June, 1980.

alternatively, annual travel | to visit dependants
if unaccompanied at the duty station, rest and

- recuperation leave for certain duty stations, partici-
pation inpensionand health insurance schemes.

General information.—The -Expert will be a
memberof an international team of experts, assigned
to’ the Ministry of .Manpower Development. He
‘willwork under the Chief Technical Adviser (CTA)

other team. members.
and will be required to co-operate closelywiththe

Description of duties—Under the general supervi-
stion of the Director. of Training of the Ministry of
Manpower Development, and in co-ordination
withthe expert in the organisation and management
of vocational training centres, he

(a) participate.in the installation of equipment
and commissioning of the new TTCs ;_

“(@) participate in the ‘selection and skill up-
grading of newinstructors for the new TT'Cs ;

(c) train the chiefiinstructors in their field to
: assumefull responsibility for (i) the testing and

selection of instructor candidates ; (i) preparation
of tailor-made individual training programmes for -
new staff ; (a) implementation of instructor
training in ‘selected centres ;

(@) participate in upgrading: existing instruc-
tors 3

(e) collaborate in any other activity within
his field of competence.

bh Qualifications required._"The- candidate should
ave :

j

(a) minimum of five years’ industrial experience
in the. trade ; Coos

_. (%) minimum of five years’ experience as a
chief instructor in a technical school or training
centre 5. .

(c) experience of in-service instructor training;

_ (@) experience inthe installation of training
equipment ;

«(6 experience in developing countries.

Languages.—Fluent English, and knowledge of-
Bengali would be an advantage.

Applications from both men and women -cwill
be equally welcome.. .

‘Interested applicants should contact the Director,
ILO Area office, 11| Okotie-Eboh Street, Tkoyi §for
more details

Footnote—The‘Expert will be “expected to work
and live in the above places when assisting in the
installation of equipment and staff training.

The exact time and duration of assignment to
these places*will be decided by the Director, Project y
Implementation |Unit and the ILO Chief Tectinical
Adviser. .
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Government Notice No. 699

INTERNATIONAL Lasour Office ©
‘TECHNICAL CO-OPERATION PROGRAMME

ANNOUNCEMENTOF VACANCY .

- ‘Country|Region——Bangladesh. _

Project code.—BGD/79TFIDA(Post18).
PasrecNo.—1883. . .

Date issued.—March 1980. ~ ~

gene date for applications.—30th September,

Generalfield.—Vocational Training.

Title™ of ‘post.—Expert/Carpentry and -Cabinet
Making (Post 18).

Duty station—Barisal, Bogra, Comilla, Khulna,
Mirpur, Mymensingh, ‘Rajshahi and Dacca. (see.
Footnote.)

Durationof appointmént—(F.ixed term) 12 months.

Scheduled starting date-—January 1981.

Terms of appointment.—ILO base salaries and
allowances are normally free of income tax. In the
absence of tax exemption, tax paid will be reim-
bursed in accordance with an ILO document. which
may be supplied on request. Although quotedin US
dollars, salaries and allowances are payable partly in
the currency of the country of assignment and

. partlyina freely chosen currency.

The pensionable remuneration of this assignment
ranges from US $40,419 to US $55,323 and the (net)
base salary. ranges from US $20,209 to US $27,750.

. The salary on appointmentwill be fixed on the basis
of the qualifications, experience and family status of
the person selected. The base salary will be supple- |
mented by an annual post adjustment ranging from
US $7,289 to US $9,774 which is subject to future
changes depending on the fluctuation of cost-of-
living index and exchange rate. In addition an
assignment allowance will be paid of US $1,600

. (single rate) or US. $2,000 (dependant rate) and a
child allowance of US. $450 per year and child
except for the first child if the dependant rate of
salary is paid in respect of that child. Further benefits |
are : installation allowance, education grant, répatria-
tion grant, 30 working days’ annual leave, home leave -
travel with eligible dependants every two years or,.
alternatively, annual travel to visit dependants if’
unaccompanied at the duty station, rest and recupera-
tion leave for certain duty stations, participation in
pension and health insurance schemes. *

General information—-The Expert ‘will be a
memberof an international team of experts, assigned
to the Ministry of Manpower Development. He will
work under the Chief Technical Adviser (CTA)
and will be required to co-operate closely with the
other team members.

Description of duties-—Under the general super-
vision of the Director of ‘TT:taining of the Ministry
of Manpower Development, and in co-ordination
with the expert,.in the organisation and management .
ofvocational training centres, he will :

(a) participate in the installation of equipment
and commissioning of thenew TTCs;

(8) participate ‘in the selection and skill up-
grading ofnew instructorsfor thenew TTCs;
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(c) train the chief instructors in their field to
assume full responsibility for (4) the testing and
selection of instructor candidates ; (ii) preparation
of tailor-made“individual training programmes for -
new staff; (iz) implementation of instructor
training in-selected centres ; Le

(d) participate in upgrading existing instructors;

- ‘(@) collaborate in any other activity within his
field of competence.

' Qualifications required——The candidate should

have : .

(a) minimum offive years’ industrial experience
- inthe trade ; / ,

(6) minimum of five years’. experience as a
chief instructor in a technical school of training
centre ; 7
--(c) experience of in-service instructor training ;

(d) experience in the installation of training
equipment: .

(e) experience in developingcountries.
Languages.—Fluent English, and knowledge of

Bengaliwould be an advantage. ;
* Applications from both men and women will
be equally welcome. _ .

Interested applicants should contact the Director,
ILO Area Office, 11 Okotie-Eboh Street, Ikoyi for
more details. ~

Footnotes—The Expert will be expected to work
and live in the above places when assisting in the
installation ofequipmentandstafftraining.
The exact time and duration of assignment to

these places will bedecided by the_.Director—
Project Implementation Unit and the TLO Chief

- TechnicalAdviser. . _
 

Government Notice No. 700

INTERNATIONAL LABOUR OFFICE .

TECHNICAL CO-OPERATION PROGRAMME

ANNOUNCEMENTOFVACANCY _

Country}Region——Bangladeh. .
_ Project Code-—BGD|79TFIDA(Post 19).
Pasrec No.—1884.

Date issued—March 1980.
196eo"s date for applications-—30th September,

General field——Vocational ‘Training.

Title of ‘post-——Expert/Masonry and Concrete
Work (Post 19).

Duty station.—Barisal, Bogra, Comilla, Khulna,
- Mymensingh, Rajshahi and Dacca (see footnote).

Duration of appointment.—(Fixed term) 12 months.
Scheduled starting date—January 1981. -
Terms of appointment—ILO base salaries and

allowances are normally free of income tax. In the -
absence of tax exemption,tax paid will be reimbursed
in accordance with an ILO document which may be
supplied on request. Althoughquotedin USdollars,
salaries and allowances are payable partly in the
currency of the country of assignmentand partly in a

freely chosen currency.

The pensionable remuneration of this assignment
ranges from US $40,419 to US $55,323 and the (net)
baste salary ranges from US $20,208 to US $27,750

The salary on appointment will be fixed on the basis
of the qualifications, experience and family status -
of the Person selected: The basic salary will be
supplemented by an annual post adjustment
ranging from US $7,289 to US $9,774 which is
subject to future changes depending on the

' fluctuation of cost-of-living index and exchange rate.
In additon an assignment allowance will be paid of US-
$1,600 (single rate) or US $2,000 (dependant rate)
-and a child allowance of US $450 per year and
child exceptfor thefirst childif the dependant rate of
salary is paid in respect of that child. Further benefits
are: installation allowance, education grant, repa-
triation grant, 30 working ‘days’ annual leave,’
homeleave travel with eligible dependants every two
years or, alternatively, annual travel to visit depen-_
dants if unaccompanied at the duty station, rest
and recuperation leave for certain duty stations,
participation inpension and health insurance schemes.

General information——The Expert will be a
memberof an international team of experts, assigned

- to the Ministry of Manpower Development. He will
work under the ‘Chief Technical Adviser (CTA)
and will be required to co-operate closely with the
other team members. :

Description of duties—Under the ‘general supervi-
sion of the Director of Training ofthe Ministryof
Manpower Development, and in co-ordination with.
the expert in the organisation and management of
vocational training centres, he will: ©

(a) participate in the ‘installation of equipment
and commissioning of the new TTCs; , :

(b) participate in the selection and skill up-
grading of new instructors for the new TTCs; _

. (©) train the chief instructors in their field to
. assume full responsibility for (i) the testing “and
' selection of instructor candidates ; (ii) preparation
of tailor made individual training programmes for
staff ; (7) implementation of instructortraining in
selected centres ; . /

(d) participate in upgrading existing instructors; .
.(e)-collaborate in any other activity within his

field ofcompetence.

b Qualifications required——The candidate should
ave:

(a) minimumoffive years’ industrial experience
inthe trade; .

(b) minimum of five years’ experience as a.
chief instructor in a technical school or training
centre ; . De

. (¢) experience of in-service instructor training ;
- (@) experience in the installation of: training
equipment; —

(e) experience in developing countries. .
Languages.—Fluent English, and knowledge of ._

Bengali would be an advantage. a
Applications from both men and women will be

equally welcome,
Interested applicants:should contact the Director,

ILO Area office, 11 Okotie-Eboh Street, Ikoyi for
more details. oO : .

 

Footnote.—The Expert will be expected to’ work
and live in the above places whenassisting in the.
work and live in the above places whenassisting in
the installation of equipmentandstaff taining. :
The exact time and duration of assignment to

these places will be decided by the Director—
Project Implementation Unit. and the ILO Chief
Technical -Adviser, oO oo.
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Government Notice No. 701 7

CUSTOMS AND. Excrss—NréIGERIA

"DISPOSAL NOTICES-

655

_ DISPOSAL OF UNCLAIMED GOODS AT. GOVERNMENT WAREHOUSE, .

: ‘TIN. CAN ISLAND PORT

+ Unless previously cleared, the following unclaimed goods lying in the Government Warehouse at Tin Can -
Island Portwillbe disposed ofunder Section 2 DecreeNo.38/1977 after 14-paysfrom the date of. publication
of this Natice.

. Lot No. Name and Rotation "Marks and Numbers Number of
No.of Ship — . a packages

1/80 Kaprifol 79/242 of Peugeot 504 ww ae
4-7-79 ~ ot ~

2/80 Kaprifel 791879of _ Peugeot 504a

42/80 ‘Silver Bird 79/035 . Folliters ‘Chemist, Mushin, Lagos 4

17/80 Alii 79/532of . Awfco, Lagos, Apapa =... = 30 -

18/80 Aliki 79/532 of YHC Ltd.ife No. 02/4579 > —| 40
ye 24-11-79. - , . “Lagos, Apapa oe

19/80: Armadale 79{219 of "62002 Store, Ibadan Pons ; 80

‘20/80 Unknown — Chika J. Y./6707-02 3
* 21/80 Unknown ' Bhojson G. 'T. 2314)79/914973. 4

22/80 Unknown +eCNBC. 4005, Apapa oo 27.

23/80. Aliklip79/532 of ” Sk. Apapa ee a ‘

24/80 Cityof "erna 79/577 Ansal Technical Ltd, 242Agege 2
of 15-12-79. - Motor Road, Mushin P.0. Box -

oo : 6297, Lagos : : aa
25/80 Mainerva,791485 ofof Safety Match. Ikeja, Lagos 1

26/80 Polana 73/239 of G.W. NIR Lagos NIR P/229]- 1
mc , - §-1-79 PAC

27/80" Africa Palm 79/177 Adesope te 46 Ogbon Oya - 1
-, 9-5-79 , t., Ile-Ife ; oo
28/80 PEPCoral78/385 of Memco via Apapa see . 2

; 29/80 Great Venture 79): Twin Lagos/Apapa ves 3
2 562 of 12-12-80 .

30/80 MonnyRainer 79/ © Cnabo 1801 Lagos/Apapa .: ‘ 10
358 of 26-9-79. Ot . .:

31/80 Mount Raner 79/ QUV 78 AC 604,Apapa ww 3.
_ 358 pf26-8-79 | a
32/80 Kadasi 79/162 .. ‘Skcon,‘Lagos... ae ih

| - 33/80 Bllora: 78/556 of — ~David-Jacob Lagos, Apapa, Box 3
a 30-11-78 517, Apapa_
34/80 Citysy ofTema 79/347 MzSocad clo Mr YemiOyekéya, Qe

: 0- agos - .
35/80 ‘Cloud 78/195 of Ivyen Hospital Onitsha via Lagos *

~3-79. . : -
36/80 Peleas 79/575 of “PNW.356/4, Apapaot ge 1

18-12-79 : .
. 37/80 Unknown. E. C. Ogbu, Apapa Poa 4

88/80 Unknown: L.L.B.Bros Lagos/Apapa clo No.31:

39/80 Unknown "sos. Persus Exp/44883 Lagos/Apapa, 1
40/80 -Ellora 78/556 of Dr B. A, Williams Africana 1

30-1 1-78 _ Enterpress UUniversity, Road,

‘41/80 Daniel 79/474 of ‘Omo Osho Oke-Ado Ibadan, 22
: “Lagos Nig. - +29-10-79

- Peugeot504 Station Wa:

"Description ofpackages —

- Peugeot 504 Saloon Car Regi~
stration No. 86-44-SV Reed.
with two Keys.

nRegi-°
_Stration No. 558 VE. Recd.
. with two Keys :

Cartons Drugs (Powder). ‘1
Carton Broached) -

Cases IronPipe Fittings (5 Cases
Damaged)

Air Pots (3:Cases BadlyBroached)

_ Cartons Peak Milk. (6 Cases
Badly Broached) ‘

Cases. ‘Nails (2 Cases Broached)
Cartons Glass ‘Tumblers (2

Cartons Badly Broached)
Cases Paint Brushes (7 ‘Cases
Badly Broached)

Cartons Calendar Posters (1
-. Carton Broached)

Pallets Loose Pallets Welding
Electrodes

‘ Case Machinery and Spares

Case Small Case Machinery
ares

. Carton Personal Effect

_ Cases and Nine (9) Loose Pes.
Motor Rims

Cases CKD. Bicycles (Broached)

Cases Paint Brushes (2 Cases
‘Broached)

Cartons Blankets (Broached)

~ Cartons Lit. Books (3. Cartons.
Broached)

Cases MotorSpares (Air Filter)
(i Case Broached) —

Cases. Personal Effect

* Carton Containing. Surgical’
" Gloves (Broached)

‘Case Welding Equipment.
(Broached)

Case FryingPans PersonalEffect .
(Broached)

Carton Sewing. Machine (Broa-
ched) Parts.

Case Army Raincoat(Broached)
Case EmptyPlastic Drink Crates

(Personal Effect). .

_ Cases Bolts and Nuts
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Lot No.

DISPOSAL OF UNCLAIMED Goobs AT GOVERNMENT WAREHOUSE

_—

214/79 Vetta 79/034 .-

,LIN CAN ISLAND. PORT—continued

Number of
packages

“Name and Rotatian Marks and Numbers - ;
_ | No. of Ship

42/80 Daniel 79/474 of | Nicapaco G. 124/2 Lagos, Apapa
-10-79

43/80 Mount Rainer 79/358 1347 T/I-Dirimm Lagos, Apapa
of 25-8-79

44/80 Cloud 78/195 of A. Umaru Minigery of Finance
4-3-7838 — Kaduna Nig.ivia Lagos

45/80 Cloud 78/195 of Nig. National Supply Co. Lagos
’ 4-3-78 via Apapa c/o No. 45

46/80 Pep Coral 78/358of Joint Venture Spies Batignolies
28-8-78 Nig. Ltd. Awolowo Road.

Ikoyi for Min. of Defence
47/80 WNefos II-78/409 of Can 10039 Haden Leyland for

. 6-10-78 Nepa Project Mc 3805 Kgas
Apapa

48/80 Neuenhurg 79/283 | Ministry of Defence, Marina,
of 15-7-79 Lagos

49/80 Radas I Nig. Police H/o Obalende Lagos
50/80 Endurance Express B. J. Pitt E. L.W.A. Boy 192 .

78/342 of 25-8-78 Monrovia Liberia W/Africa
51/80 Panseptos 79/503 of Ministry of Defence “

-7
52/90 Kadas I 79/342 of Ministry of Defence Lagos

22-8-78
53/80. ‘Kadas I 79/342 of Ministry of Defence Lagos

-8-78 : .
54/80 Unknown Agrovet Sincopharn ..
55/80 Unknown Bhojsons T. » 2240/AP ..
56/80 Unknown. Unknown . Ww

57/80 Unknown Unknown

58/80 Unknown ae C.T.C. Apapa..
59/80 Great Universe . ATTC662 Kanovia Apapa’

79/562 of 12-12-79
S.O.E.Y.S.
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" Description ofpackages

‘Cases, Single Stranded . Copper
Wire

Cases Scout Berrets
(Broached) ,

Personal Effect (Broached)

Case Tubing Pipe Fittings

Case Used Hand Tools

-€ases Steel Sections B Cases
Broached)

Cases Motor Spares (1 Case
Badly Broached)

Cases Motor Spares
Case Personal Effect ©

Cartons Webbing Belt (Army
Kit) (8 Cartons Broached)

Case Fire Fighting — Vehicle.
Spares

Packages 2 Crates and2 Cases
MotorSpares.

- Carton Medicament (Broached)
Case Ball Point Pens (Broached).
Packages Junks (Rulers, Lamps)

(Broached)
Cartons Mosquito’Coils (3 Car-

tons Broached)
Case Elect. Sockets (Broached)
Case Agricultural Machinery

CartonsSteel Chair Frames
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