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- GonernmentNoticeNo. 877

NEW APPOINTMENTS AND OTHER STAFF CHANGES

Thefollowingare notified forgeneral information :—

NEW APPOINTMENTS
Departmént Name . Appointment . Date of '

Appointment
Administration ° . Azubiuke, J. O. . Administrative Officer,‘Grade VvTy os 29-10-79

Customs and Excise Adekunle, G. A. 4. Motor Driver . .. . 1--4-73no Kalu, O, I. -. Store Assistant : 26-7-72

Department of Informa Abudu, M.- Driver-Mechanic, GradeTr. -.  23~-7-80tion Olowokande, Mrs I. Higher Cinema Officer. .. «+ 29-12-80
Office of the Head- of Adebayo, Mrs I. Mae ClericalAssistant i as ae. 25-577Service . .

Corrupt Practices Malaolu, I.-0, Assistant Investigation Officer 31-5~77Investigation Bureau . : a

Ministry of Agriculture Aina, Miss O. O. Agricultural Officer, Grade Il j-8-77—_ Beke,I.O. .- Messenger 7 . 10-1—78- Membu, Miss V~ .. Clerical Officer - 27-1-~75Oyewole, C. A. .. Fisheries Assistant 20-1-75 .

’ Ministry of Commerce Akinsuroju, Cc. B. . Clerical Assistant. i a -» 16-8-76- Bellow, Mrs M. ' Clerical Assistant a Ae oe 12-8-74 -- Idowu, O. M, Typist, Grade I .- oA. »» 21-12-78
Ministry of Communica- Adu, M, O. Pupil Engineer 13-6~73tions inu,S. “SS. Motor Driver 2. 8~7-80Bala, A. .. * ‘Watchman: a 9-10-80Egunsola, S. B, Telegaraph Operator .  19-7-80- Familoyo, S. O. Assistant Plant Oficer-in-Training - . 18-9-80Okereke, C. Artisan, Grade Ill ti . 1~6-80Owho,J. Storeman we 26-9-80

Ministry of Defence Ogholemu, Mrs E. .. Typist, GradeIl 8-7-~74Olukoya, Mrs D. O, Education Officer, Grade Vil . 1~9~77, . Shonowo, Mrs E, y- * Pharmacist, Grade It . . ve 1~+4-80

Ministry of Education ; Echebiri, Mrs P. E. Lecturer, Grade II we! 1-12-75 -'  Evvuzie, E. I. Education Officer, Grade VIII _ 15-8-79-°Igboanugo, Miss R. E. Lecturer, Grade IT we .- 29-8-78.Nwanunobi, _++ Education Officer, Gradé V .. tae 59-77_ Mrs EL L.A, - a .Ministry of Employment, Opara, Mrs R. U. Labour Officer, Grade“F we, ~. 31-7-78Labour and Produc-
3- tivity ~ : e

Ministry of Finance Chima, C, O. Accountant, Grade II * 15-8~79

Ministry of Industries Amaefula, Miss E.O. Cleaner / Lae bo we ae 126-80 -
. @ . :

Ministry ofJustice Awoyomi, T. O. Messenger a te ee. - 1-1-79

Ministry of Transport Arueyingho. 0. - -.. Clerical Officer .. 4, os. 18-2-80
-Ministry of Works — Awoyinfa, S. Storeman . * oe ae 14-74oo Bida, I. M.. Heavy Lorry Driver’~4 ee 1-+4-76 ©

Statistics . Abor, J. Duplicating Machine Operator oe 33-76
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External Affairs Officer, Grade VI

PROMOTIONS|
Department Name Appointment Date of: Oo . : .. PromotionCustoms and Excise |. 1Adoh, C. O, .. Senior Officer of Customs and Excise 25-5~-79. oo, , Agbongbohielu, M; E. Senior Officer of Customs and Excise “2-7-80*Ahanotu, H: ' +. Senior Officer:of Customs and Excise 16-1-80- Akere,D, -Assistant Building Superintendent 1~4-80’ 8Alasan; A. D. Senior Officer of Customs and Excise -. 911-804 4Amadi, H. C. Senior Officer of Customs and: Excise _ ss > 24-9-89®Anyamele, N. R. Senjor Officerof Customs and Excise -» 31-12-79. ‘Biko, J. T. -» Senior Officer of Customs and Excise ..  1-4-79Ekeanyanwu, W. E. .. _ Senior Officer ofCustoms and Excise . 1-1-81*Ekunode, A: T. - Senior Officer of Customs and Excise - 5-12-79oS Emecheta, P, Data Processing Superintendent . 3-8-81, ®Essien, D: J. - Mechanical Superintendent .. : 1-4-80: °Giwa, G.I. - Senior Officer of Customs and Excise ee ° 1+3-79“ :  1°Tbrahim, C. A, . ‘Senior Officer of Customs and Excise _. 28-8~79427choku, R. U. Senior Officer of Customs and Excise - 23-3-8112Twediebo, G, Assistant Superintendent Collector 1-4-79Tyamu, G. A. Senior Officer of Customs and Excise 192-804Jaji, G.I, - Senior Officer of Customs and Excise - 4-979. *Nkemdirim, W.I. .. Senior Officer of.Customs and Excise 21-7-80"®Nwachukwu, O. M. .. Senior Officer of Customs and Excise 31-12-79Nwokie, R. -. Driver-Mechanic wie. ve 14-80186Nzemeka, E. U. ‘Senior Officer of Customs and Excise 12-11-79MOgbeide, D. R. Senior Officer of Customs and Excise 1-7-79-Olajire, O. O. Senior Officer of Customs and Excise 7—1-80Olugbode, O. S. _.

‘

Senior Officer of Customs and Excise 13~9-79*Onigbanjo, L.S. .. Senior Officer of Customs and Excise 1-4-79Onomakpome, F. O. Senior Officer of Customs and Excise 1+-7-7918Ogsai, E. I. ' +. Senior Officer of Customs and Excise 16-79Raji, S. A. +. Senior Officer of Customs and Excise : 1-3-80"= . 28Salami, R. Y. Senior Officer of Customs and Excise » . 16-1-80Office of the Head of Aduloju, K. ..° Senior Motor Driver-Mechanic, Grade I 1-1-81Service _ '  Akande, M..’ Senior Motor Driver-Mechanic, Grade I 1-1-81: - Alabi, D. Senior Motor Driver-Mechanic, Grade ] - 1-1-81‘ Ariyo, B. Foreman oe ae oe -1-1-81Kehinde, T. Senior Motor Driver-Mechanic, Grade I 1-1-81: Lamidi, ‘T Senior Motor DrivereMechanic, Grade I 1-1-81-.Momoh, S Senior Motor Driver-Mechanic, Grade II 1-1-81Nwaogu, J. Senior Motor Driver-Mechanic, Grade I _ 1-1-81' Oduntan, K.. ‘Senior Motor Driver-Mechanic, GradeI -1-1-81  _Ojo,S,B. Foreman .- .. o. 1-1-81 _Okenna, S. Senior Motor Driver-Mechanic, Grade I _ 1-1-81 _Oyelakin, O. Senior Motor Driver-Mechanic, Grade I - 41-81Oyewole; M. ' SeniorMotor DrivereMechanic, Grade IT 1-1-81as Sule, A. A. Senior Motor Driver-Mechanic, Grade IT 1-1-81Ministry of Agriculture Adesanya, Miss Q. .. - Assistant Agriculture Superintendent 12-1-81. —Ministry of Aviation ... Ewalen,A. - Senior Driver-Mechanic, Grade II 1-10-80-Jimoh,.S. Senior Driver-Mechanic, Grade IJ .1-4-80-Okoroie, A. O, Assistant Data Processing Superintendent 1-1-81 —: y Thomas,O. A. Assistant Data Processing Superintendent i-1-81 -Ministry of External Abbas, A. A.” External Affairs Officer, Grade VIL oe 1-1-81irs Abbey, C. S. ExternalAffairs Officer, Grade IV . 1-1-81- Abdulkadiri, A, . External Affairs Officer, Grade IV 1-1-81~ Abdullah, M. _ External Affairs Officer, Grade IV 1-1-81Abdullahi, A. G. External Affairs Officer, Grade IV 11-81 -Abdullahi, Y. - External Affairs Officer, Grade I 1-1-81- Aboki, K, :- External Affairs Officer, Grade VI ‘4-+1-81-Abuah, E, - *".. External Affairs Officer, Grade II . 1-1-81Abubakar,F, *..

.

External Affairs Officer, Grade VI - > 4-1-81Abubakar,I. . External Affairs Officer, Grade VI . 1-{-81 -Abubakar, M. 1. - External Affairs Officer, Grade IV .1~1-81* Adamu, S. T.. - - -External Affairs Officer, Grade V 14-1-81Adefemiwa,E. O. - External Affairs Officer, Grade II - 11-81Adegbulu, E. M. . External Affairs Officer, Grade IT ee 1-1-81Adegoroye, J. A. .. External Affairs Officer, Grade IV oe 1-1-81.' Adegunloye, F.F. .. External Affairs Officer, Grade IV . 4 1-1-8141_ Adejumo, F.O.  .., External Affairs Officer, Grade VI 1—1-81~ ' Adekson, S. A. External AffairsOfficer, Grade IV 1-1-817 Adeniran, S. A.
- 1-1-81
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_ -PROMOTIONS—continued

Depariment Name - Appointment .. Date of
, ce Promotion

Ministry of External Aderele, A. O. External Affairs Officer, Grade IV »

,

, d-1-81
' Affairs—continued Aderele, F, R. External Affairs Officer; Grade VI . 1-1-81 -

, : Adesola, O. O. ExternalAffairs Officer, Grade I : 1-1-81
Adetuberu, G. O. - External Affairs Officer, Grade IV 1-1-81
Adeyemi, A. O. .

.

ExternalAffairs Officer, Grade IV - .1-1-81
Adigun, E, A. . . External Affairs Officer, Grade VI ... _1-1-81 |
Afolabi, J. . External Affairs Officer, Grade II .  1-1-81°
Agada, A. A. .. External Affairs Officer, Grade IV i-1-81 |
Agbe, A. L. ... External Affairs Officer, Grade II- 1~1-81
Agbebi, G, A. .. External Affairs Officer, Grade IV 1-1-81
Agbomola, M.O.O.. External Affairs Officer, Grade VI 1-1-81 .
Agubuzu, L.O.C, .. External Affairs Officer, Grade III 1-1-81
Aguiyi-Ironsi, T. External Affairs Officer, Grade VII 1~1-81_ “ Ahmed, K. External Affairs.Officer, Grade IT 1-1-81 |
Ahumibe, D. A. External Affairs Officer, Grade IV- 1-1-81
Aihie, S. E External Affairs-Officer, Grade IV 1-1-81
Aina, FE. A External Affairs Officer, Grade III 1-1-81
Ajayi, J. A External Affairs Officer, Grade V J-1-81
Ajayi, J. A . External Affairs Officer, Grade VI 1—1-81
Ajonye, G. O. External Affairs Officer, Grade IV 1-1-81
Akan, E. U. External Affairs Officer, Grade.IV ~ 1-1-81
Akanbi, G. O. External. Affairs Officer, Grade V 1-1-81

- Akinsanya, W..O. External Affairs Officer, Grade IV- 1-1-8]
Akintomide, E. A. External Affairs Officer, Grade VI 4-1-81
Akorede,M.. - External Affairs Officer, Grade IV 1-1-81
Akunwafor, G. S. External Affairs Officer, Grade III. 1-1-81

_7 Alabi, B. K. External Affairs Officer, Grade VI 1-11-81
_ _Altyu, M. - External Affairs Officer, Grade IV . 1-1-81

Aliyu, M. N. External-Affairs Officer, Grade IV : 1-1-81
’ Alhassan, Y. - ,. External Affairs Officer, Grade VI 1 1-1-81.

Alkali, S. M. ~~. External Affairs Officer, Grade V +e: 1-1-81
- Amadasu, C. O. External Affairs Officer, Grade V . _ 1-1-81

. Ambode, E. O. External Affairs Officer, Grade V_ 1-1-81
Ameh,E. O. . External Affairs Officer, Grade III . 11-81
Anigbo, C. A. . External Affairs Officer, Grade VI 1-1-81 —

- Anopuechi, A. A. . External Affairs Officer, Grade IV 1—1-81 —
‘ Anowo, F. A. K. - External Affairs Officer, Grade VI 1-1-81. Apata, T. O. . External Affairs Officer, Grade III . j-—1-81
Apoe, K, F, F. External Affairs Officer, Grade V -° =... 1-1-8:
Ariyo, A, C. External Affairs Officer, Grade VI . .. ° 1-1-8141
‘Asagba, N. E. .. External Affairs Officer, Grade III 1-1-81:
Ashimolowo, A. J.~7. External Affairs Officer, Grade VI 1-1-81. 2 Ashiru,A.O. | _.. External Affairs Officer, GradeIV 11-81
Avboraye, Miss C.O. External Affairs Officer, Grade IV 1-1-81
Awani, C. OQ. ». External Affairs Officer, Grade V 1-1-81

° Awosika, B. External Affairs Officer, Grade III 1-1-81
Ayalogu, J. U. External Affairs Officer, Grade VI 1-1-81
Ayeni, A. E. B. .. External Affairs Officer, GradeII: 1-1-81
Ayewah,I. E. | . _External Affairs Officer, Grade III i1-1-81
Ayewoh,P. T. .. External Affairs Officer, Grade IT 1-1-81 ©
Ayorinde, Miss J. J... . External Affairs Officer, Grade IV" 1-1-81
Azikiwe, E, A. .. External Affairs Officer, GradeIT 1-1-81
Baiye, W. O. -. ExternalAffairs Officer,Grade V 1-1-81
Bakare, A. J. . External Affairs Officer, Grade IV - 1-1-31
Bakare, S. A. -. Extérnal Affairs Officer, Grade IV _ 1-1-81~ Balogun, Miss H. A. B.. External Affairs Officer, Grade II 1-1-81

' Bashua,A.Q..  __—... . External Affairs Officer, Grade V 1-1-81
Baye, S. .. ..

-

External Affairs Officer, Grade IV 1-1-81 |
Bayero, H. A. ’ External Affairs Officer, Grade IIT 1-1-81 —~ Bello, M. G. . External Affairs Officer, Grade III. ° 1-1-81
Bello, M..M. .. ‘External Affairs Officer, Grade I 11-81

ae Boluri, T. . .- External Affairs Officer, Grade LIL . 1-14-81
Bosah, V. O. .. -External Affairs Officer, Grade VII . 1-1-81-

—Boyede, A. I. External Affairs Officer, Grade VI - 1-1-81 ©
Brai, P. M. .- External Affairs Officer, Grade II © . 1-1-81. - Braide, M. J. M. -. External Affairs Officer, Grade VI . 1-1-81~ Chigewe,L. C. ° External Affairs Officer, Grade VI 1-1-81

: - Coker, J. O. . 4-1-81



az

4

8th October, 1981 ‘OFFICIAL GAZETTE a. 1193
PROMOTIONS—continued : ‘

Department - _. Name : Appointment . Date ofa ne ue - - Promotion
Ministry of External Dada, R. A. -. External Affairs Officer, Grade IIT .. 1-1-81Affairs—continued 3 Dahiru, S. ... External Affairs Officer, Grade V -. ° 1-1-81. oo . Dan-Hamidu, M. .. External Affairs Officer, Grade ITT wk i-1-81Oo. " . Davies, N. O. +. External Affairs Officer, Grade VII . 14-81 -—a : Dede, B. N. ..» External Affairs Officer, Grade IT oe 1-1-81-a _ -Deme, B.C.J. -- External Affairs Officer, Grade IV ve 1-1-81Dibie, A. O- -- External Affairs Officer, Grade IV ss > 1-1-8141Ry _ ‘Edem, S.J. -- External Affairs Officer, Grade IV; ~. , 4-1-81Edobor, E. E. .-. External Affairs Officer, Grade VI -. | 1-41-81Efetie, G. E. .. External Affairs Officer, Grade II .. 41-81 _Effiong, O. © .» External Affairs Officer,Grade V » a 1—1-81Efreteil, K.E.O.  .... External Affairs Officer; Grade IV -- - 1-1-+81 -Egbara, E. ~ .. External Affairs Officer, Grade V we 1—1-81Egwudobi, D. 1. _ +: External Affairs Officer, Grade VI - .. 1-1-81Ekong, J. E. U. -. External Affairs.Officer, Grade I _ .. 1-1-81 -me . .Ekpo, MissM.J. .. External Affairs Officer, Grade IV .- + 11-81“ ' Elabor, H. O. - -- External Affairs Officer, Grade V. .. | 11-81. Elebute, F.O.K.. .. External Affairs Officer,Grade Vi .. 1-14-81Ella, A. Az . ++ External Affairs Officer, Grade VI we 1-1-81Emuwa, F.O. : +. External Affairs Officer, Grade III es 1-1-81Enang, A. S. -» External Affairs Officer, Grade VI .: 1-1-81-. ' . Ephraim; Mrs‘M. .. External Affairs Officer, Grade III - a 1-1-81: Esan, A. O. -» External Affairs Officer, Grade II -. we 1-1-81~ Ewoterai,O,N. - .. External Affairs Officer, Grade VI ~. > 4-1-81. Eze, M. N. -- External Affairs Officer, Grade III -s- 1-41-81. Fadumiyo,B.P.. ..- External Affairs Officer, Grade VI - . 1-1-81Falola, O. ' .. External Affairs Officer, Grade V . 1-1-81Fatunase, A.A. © .. External Affairs Officer, Grade VI -.. 14-1-81« Fayomi, E. A. ' =. External Affairs Officer, Grade VII . 1+1-81, . «Garrick, K. +. Externial Affairs Officer, Grade VI . .. 1-1-81+ Garuba, T. _.. External Affairs Officer, Grade V oe 1-1-81George;O1.0O. = =... External Affairs Officer, Grade IV... 1-1-81‘Gotip, A. G. -. External Affairs Officer, Grade IV oe 1-1-81 |Hart, -T. D. -. External Affairs Officer, Grade IV oe 1-1-81-Hembah,D.E.I. .. External Affairs Officer, Grade III ¢ <<). 1-481a a Ibi, SAL; -.. External Affairs Officer, Grade IV i 1-1-81- ox, Ibrahim, M. D. -. External Affairs Officer, Grade VI a 1-1-81 -Ibrahim, M. K. .» External Affairs Officer, Grade VII .. + 1-41-81- =. _[ehullj J. A. +. External Affairs Officer, Grade IIT -- .,- 1-41-81. eo Idakwoji, J. Se .» External Affairs Officer, Gradé IV s 1-1-8381. -_ . , idowu,J.O.. - =... ‘External Affairs Officer, Grade V -. 1-1-81 ~: , “" Tfeagwu, R.A.  - .. External Affairs Officer,GradeVII. 1-1-817 ~ .. Thekurta, DrB.C. M. - External Affairs Officer, Grade V ve 1-1-817 Theme,F. O. -. External Affairs Officer, Grade IV . 1-1-81 _., Tlemia, Miss A. A... External Affairs Officer, Grade V oe 1-1-81Imam,M. -- External Affairs Officer, Grade VI .e 1-1-81Iruene, B. T. D. +: External Affairs Officer, Grade IV we 1-1-81. Isa, A. A. -. External AffairsOfficer, Grade VI oe 1-1-81‘ Itina, I. D. .. External Affairs Officer, Grade VII . 1-1-81: Tyanda,L.K. - . .. External Affairs Officer, Grade VII ~sS 4-1-81- . -Tyizoba,C.C. -w .. External Affairs Officer, Grade VI | ~. > 1-41-81o - Jega, M. ¥, :. External Affairs Officer, Grade VI .- 1-1-81Jimoh, T..A.A. :.. External Affairs Officer, Grade VI cee 1-1-81Karfi,I. ..

-

External Affairs Officer, Grade III... 1-1-81 |Kazaure, Z. M. .. External Affairs Officer, GradeI. -.* {-1-81.Keshi, C.J. -- External Affairs Officer, Grade VI woo) 1+41-81°Koroye, P.B. -  .. External Affairs Officer, Grade I oe 1-1-81Kuforiji, M.Q. ...° External Affairs-Officer, Grade IV ‘ee 41~1-81Kuku, O. ' + -External Affairs Officer® Grade VII .e 11-81-Kuyoro, P.A. -- External Affairs Officer, Grade V .. «1-81Ladan-Baki, I.’ + .. External Affairs Officer, Grade VI .. 1-1-81Lamino, M. W. .. External Affairs Officer, Grade IE © oe 1-1-81’ Lapa, S.A. -- External Affairs Officer,GradeTV ae 1-1-81So . Laro, A. _ «+ ‘External Affairs Officer, Grade IV .. 1-1-81_ . Laseinde, C..L. -» External Affairs Officer, Grade VI . 1-1-81a. Lawal, S. A. +» External Affairs Officer,Grade IT © |” 1-1-81Lewu,J. J. ++ External Affairs Officer, GradeIV 5) 1-4-8147

a
t
W
e
e
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PROMOTIONS—continued
Name

Maiha, H. B.
Mamman, B. E.

' Metteden, M. L.
Mohammed, H.B. ..
Mohammed, M. U. ..
Mohammed, S.

Nanna, A.J.
Nnochiri, P. O.

Nnodim, A. O.
Notoma, S. K.-
Nwachukwu, N.

Nwakamma,B. E.
Nwakamma, B. V. AL
Nwanze, V. C.
Nwoko, F. C,
Obafemi, Miss O. O.
Obiaija, D. O.
Obiakor, E. M.
Obodozie, J. O.
Odegbile, 'T. A. O.
Oduvemi, O, D.
Offor, M. U..

Ogbonna, N.N..
Ogunlana,A. O.
Ogunnaike, E. A.
Ogunsanya, J. O.
Oguntona, T. A.
Ogunyemi, J. O.

-“Ohaegbu, Dr G.
Ojo, Z..O.

Okany, G.C.B. -..
Okeke, J. C.
Okeke, @. O.
Okoedion, V. A.
Okogwu, L. E.
Okojie, T. L
Okolo, J. C.
Okonji, S.J.
Okonkwo, S. N. |
Okoye, H. U.
Okwuaka, G. O,

Oladega, T. O.
Oladeinde, M. F.
Oladeji, E. O..
Oladipupo, A.
Olisa, S. A. D.
Olisemeka, K. O.
Olomo,J. A.
Olude, L.A.
Olumoko, T: S.

- Olusanmokun, E. O. -
-‘Oluwole, R. O.

Omene,S. O.
Omoko, J. H.-O.
Omoregie, S.J.
‘Omotoye, R. O..

“Onah, A.
Onobu,E. E.
Onwuagbu, C. E.
Onyirimba, FE. A.
Oparola; T. Y.
Oramah,C.J.
Osenj, 'T. O.

~ Osobase, F. M.

..» “External -

.. External Affairs Officer, Grade VI

. Appointment

External Affairs Officer,Grade IV
External Affairs Officer, Grade III
External Affairs Officer, Grade I

.. External Affairs Officer, Grade VI
External Affairs Officer, Grade V
External Affairs Officer, Grade V.
External Affairs Officer, Grade IV _
External Affairs Officer, Grade I

External Affairs Officer, Grade VII
External Affairs Officer, Grade VI
External Affairs Officer, Grade VI

- External Affairs Officer, Grade VI
External Affairs Officer, Grade VI

- External Affairs Officer, Grade VI
External Affairs Officer, Grade VI
External Affairs Officer, Grade IV
External Affairs Officer, Grade IV
External Affairs Officer, Grade VI
External Affairs Officer, Grade VI.

. -External Affairs Officer, Grade IV
External Affairs Officer, Grade V
External Affairs Officer, Grade V
External Affairs Officer, Grade V
External Affairs Officer, Grade II
External Affairs Officer, Grade VI
External Affairs Officer, Grade IV
External Affairs Officer, Grade VI
External Affairs Officer, Grade VI

-. External Affairs Officer, Grade V
External Affairs Officer, Grade VI
External Affairs Officer, Grade I
External Affairs Officer; Grade IV
External Affairs Officer, Grade IV
External Affairs Officer, Grade VII
External Affairs Officer, Grade IV
External Affairs Officer, Grade VI
ExternalAffairs Officer, Grade IV
External Affairs Officer, Grade VI
External Affairs Officer, Grade VI
External Affairs Officer, Grade V1.

oe External Affairs Officer, Grade IV-

Extérnal Affairs Officer, Grade VI
External Affairs Officer, Grade VI -
External Affairs Officer, Grade VI
External Affairs Officer, Grade VI
External Affairs Officer, Grade VI

airs Officer, Grade IV

External Affairs Officer, GradeVI_
External Affairs Officer, Grade V
External Affairs Officer, Grade V
External Affairs Officer, Grade IV
External Affairs Officer, Grade VJ
External Affairs Officer, Grade LV
External Affairs Officer, Grade IV

me External Affairs Officer, Grade I
External Affairs Officer, Grade VI

. ‘External Affairs Officer, Grade VI
External Affairs Officer, Grade VI
External Affairs Officer, Grade VII
External Affairs Officer, Grade VI
External Affairs Officer, Grade IV

1. External ‘Affairs Officer, Grade VI
External Affairs Officer, Grade vit

No. 51, Vol. 68 .

Date of
ronolton

1-1-81
1-1-81
1-1-81.
1-1-81
1-1-81
1-1-81

- 1-1-81
1-181.
11-81
1-1-1
11-81
1-1-81

. 1-1-81
1-1-81

 . gacgi
11-81

 4-1+81
--1-1-81
1-1-81
1-1-81
4-1-81 -
1-1-81
1-1-81
1-1-81
1-1-81
1-1-81

~ 1-1-81
1-1-81
1~1-81 -

- 4+1-81
1-1-81

4-41-81
1-1-81
1-1-81
1-1-81
1-1-81
1-1-81
j-1-81
1-1-81
‘1-1-81
1-1-81.

1-1-81
1-1-81
1-1-81
1~1-81
1-1-81

11-81
_ 1-1-81
1-1-81
1-1-81
1+1-31
1-1-81

1-1-81 -
11-81 ©
11-81
1-1-81

1-1-81
1-1-8! .
1-1-81
1-1-81
1-1-81
1-1-81
1-1-81
1-1-81
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Department

Ministry of External
Affairs—continued

ow

Ministry of Finance.

- Owoaje, O. A.

PROMOTIONS—continued

Name , Appointment

Osula, A. U. External Affairs Officer, Grade V
‘Otobo, E. E.
Otuyelu, S. A.
_Oweredaba, D.-A.

Owoeye; S. A,
Qwolabi,S.A. . ..
Oworu, E. O. O. vs
Owoseni, B, . Lae

Oyedele, PLL, 2.
Oyelade, O.J. ae
Oyesan, O. O, Loe
Oyesola, A. O.

7 Ovetayo,J.:O. -o
Oyije, B. D.: as

Preware, G. B.
Remawa, S. C.
Salahdeen, I. M.

: Saléh, M.S.
- Samaki, M.'G. S.
Sani, M. B.
Sanusi, M.

Sekudg,.A. A.
Selchumi, B. C..
Shinkaiye, J. K,
Shodipo, T. A. B.
Soremekun, B: T.

. Soyeju, G. O.
_ Sovombo, A. O.
Subair, S. B,

’ Taribo,S.M.K. ...,
Tukuru, A.
Udoeyop, E: F.
Udoh, OQ.I. ,
Udoyen,I.J.
Udu, A. ..
Uduigwome,I. A,

Ufot, J. .. a,
Ukonga, Mrs F. A. .,

* Ukpong, B. M.
‘Umaru, J. L. ..
Umelo, C..N.
Umoren, B. J. E. -

. Usman, A... >
Wabara, A. N.. . +e
Wadibia, Miss N. U.
Waziri, D. A. ae
Willoughby, S. O.

Yeldu, A. N.
‘Yough, S. G.
Yunusa, A. R,

- Yusuf,H:
 Yusufari, A.
Yusufu, A. :.

- Zana, B. G. -..
Zubairu, M. ...

- 20Abdullahi, M.
20Adeleye, Mrs I. O.
20Akinso, S. O.

- 2Akinwowe, Mrs A. ‘oO.

20Awatefe, J. O.
Awoyemi, O. ..
Ayankoso, EB. .. ae

20Sotinwa, Mrs O. O..

External Affairs Officer, Grade V1
External Affairs Officer, Grade IV
External Affairs Officer, GradeIII
External Affairs Officer, Grade IV

:. External Affairs Officer, Grade V
External Affairs Officer, Grade VI
External Affaivs.Officer, GradeV
External Affairs Officer, Grade V
External Affairs Officer, Grade IV
External Affairs Officer, Grade VI
External Affairs Officer, Grade VI
External Affairs Officer, Grade IV
External Affairs Officer, Grade V
External Affairs Officer, Grade II
External Affairs Officer, Grade’IV
External Affairs Officer, Grade VII
Exteinal Affairs Officer, Grade IV
External Affairs Officer, Grade HI
External Affairs Officer, Grade V

: ‘External Affairs Officer, Grade V
External Affairs Officer, GradeVI
External Affairs Officer, GradeVI

: : _ External Affairs Officer, Grade ITI
External Affairs Officer, Grade IV
External Affairs Officer, Grade IV.
External Affairs Officer, Grade VI
External Affairs Officer, Grade VI
External Affairs Officer, Grade VI
ExternalAffairs Officer, Grade VI
ExternalAffairs Officer, Grade II ~
External Affairs Officer, Grade III
External Affairs Officer, Grade V_

.. External Affairs Officer. Grade V
External Affairs Officer, Grade ITT
External Affairs Officer, Grade TV
External Affairs Officer, Grade IV
External:Affairs Officer, Grade VII
External Affairs Officer, Grade IV -
External Affairs Officer, Grade VI
External Affairs Officer, Grade VI.

.. External Affairs Officer, Grade IV
External Affairs Officer, Grade VII
External Affairs Officer, Grade I
External Affairs Officer, Grade VII _
External Affairs Officer, Grade IV

External Affairs Officer, Grade I
External Affairs Officer, Grade VI
External Affairs Officer, GradeVI
External Affairs Officer, Grade III -
External Affairs Officer, Grade IV
External Affairs Officer, Grade VII
External Affairs Officer, Grade ITI
External Affairs Officer,Grade IV
External Affairs Officer, Grade VII
External Affairs Officer, Grade II
Senior Executive Officer (Accounts)
Senior Executive Officer (Accounts)
Senior Executive Officer (Accounts)
Senior Executive Officer (Accounts)
Senior Executive Officer (Accourits) .
Senior Executive Officer (Accounts)
Senior Executive Officer (Accounts)
Senior Executive Officer (Accounts) —

-
st t

Date of
Promotion

1-1-81,
1-1-81
1-1-81 .
1-1-81
1-1-81
1-1-81
‘1—1-81
1-1-81
14-81
1-1-81
11-81
1-1-81
i-1-81
11-81
1-1-81
1-1-81

: 1-1-81
1-1-81 |
11-81
1-1-81
1-1-81 >
1-1-81

11-81
1-1-81
41-41-81
1-1-81
i-1-81
1-1-81 .
1~1-81 ©
1-1-81
1-1-81
1-1-81
1-1-1
1-1-81 °
1-1-81
1-181.
1-1-81:
1-1-81
1-1-81
1-1-81

_ 1-1-81
1-1-81
1-1-81 -
1-1-81
1-1-81
1-1-81
1-1-81
1+1-81
1-1-81
1-1-81
1-1-81
1-1-81 .
1-1-81 |
1-1-81
1-1-81
1-1-81
8-4-80
84-80.
84-80
8-4-80

8-480
- 84-80
8-4-80
84-80

~

+e
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oe PROMOTIONS—continued

Department ; - Name

Ministry of Health  "0Onah,MrsS. A...

Ministry of Works ... Abass,"E-_..

Appointment.

Senior Nursing Sister .

Senior Press Attendant
Oladimyi, Mrs D. Senior Press Attendant

7 Oshodi, Mrs A. Senior Press Attendant
Williams, Mrs C.E. Senior Press Attendant

Police «.. -.3 Aborowa, A. .. | Deputy Commissioner
“ - . Akagbosu, C. T. .- Commissioner...

‘Akande,L. .. «. Deputy Commissioner
Akhigbe, M. .. .. Commissioner

’ Akuchi, I... -- . Deputy Commissioner
. Anih, M.O. .. © .. Commissioner-
_ : - Chembap, N. Deputy Commissioner

. , Commassie,.I. A. Deputy. Commissioner
Dapub,P. Deputy Commissioner
Daura, S. : Deputy Commissioner
“Doma, Y.- . Commissioner
Edogiawerie, S.A. ..
Eyitene, BT ..

’ Ezekiel-Hart, R. E.
~ . Galadima, G.
mo Thebom, F. C.

Irhabo, E. O.
~ Kaita, A. .

' ‘Katsina, H. ..
_— - ° Kolawole, O. we

Kurfi, M.A. e
Kwarjafa, F. .

. - 2 Laleye, R: .
e -- Madiebo, D. “oe

Malunfashi,. .
ae Nassarawa,M. i.

’ _- Netimah, B.
a Nwanze, Dr P. C.

Odubona, C.,A.-.

.
—Z

Deputy Commissioner
Commissioner ..

. Deputy Commissioner-
Deputy Commissioner
Deputy Commissioner
Deputy Commissioner
Deputy Commissioner
Commissioner> :. -
Deputy Commissioner.
Deputy Commissioner
Deputy Commissioner
Commissioner
Deputy Commissioner
Commissioner “..
Commissioner .
Deputy Commissioner
Commissioner
Deputy Commissioner

tyts

-  Olaiya, B. A. | «. Deputy Commissioner
o.oo -  Osayande, P. Deputy Commissioner
—. Potiskum, B. .. Deputy Commissioner

, _ Ugowe, Mrs C. B. Deputy Commissioner
Wali, S. .. Commissioner...-

Statistics .. .» Kayit, A. Assistant Field Superintendent
Se - -Owunna, F. .. Assistant Field Superintendent

_ _4-Promoted notionally with effect from 25-5-79 and actually w.e.f. 1-4~80. .
2 Promoted notionally with effect from 16-1-80 and actually w.e.f. 1-4-80.
3 Promoted notionallyw.e.f. 9-11-80 andactually w.e.f. 1-4-81.
4 Promoted notionally w.e.f. 24-9-80 and actually w.e.f. 1-4-81.
5 Promoted notionally w.e.f. 31-12-79 and actually w.e.f.-1-4-80.
6 Promoted notionally w.e.f. 1-4-79 and actually w.e.f. 1-4-80.
7 Promoted notionally w.e.f. 5-12-79 and actually w.e.f. 1-3-80.
8 Notification in Gazette No. 38 of 6-8-81 ishereby amended.
9 Promoted notionally w.e.f. 1-3-79 and actually w.e.f. 1-4-807 ~”

10 Promoted notionally w.e.f. 28-8-79 and actually w.e.f. 1-4-80.
- 11 ‘Promotednotionallyw.e.f, 23-3-81 and actually w.e.f. 1-4-81.
12 Promoted notionaly w.e.f. 1-4-79 and actually w.e.f. 1-4-81.
13 Promoted notionally w.e.f. 19-2-80 and actually w.e.f. 1-4-81.
14 Promoted notionally wie.f. 4-9-79 and actually w.ef. 1-3-80.
15 Promoted notionall w.e.f. 21-7-80, —
16 Promoted notionally w.e.f. 12-11-79 and actually w.e.f. 1-3-80.
17 Promoted notionally w.e.f. 1-7-79 and actually w.e.f, 1-4-80..
18 Promoted notionally w.e.f. 1-6-79 and actually w.e.f. 1-4-80.
19 ‘Promoted notionally w.e.f. 16-1-80 and actually w.e.f. 1-3-80.
20 Notification inGazette No. 28 of 18-6-81 is hereby amended. -
21 Notification inGazettéNo. 45 of 10-9-81 is hereby amended.
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Date of
Promotion

.. 15-10-80

pe 1479
.. |1-479
vs 1-4-79
8 1-+4-79

' 1-5-81
1-6-81
1-5-81
1-4-81
1-6-81

447-81
.- 1-5-81

1-6-81-
te 4-5-8
we 147-81.

14-81
1-5-81
1—-81

1-12-80
. 1-5-81
1-8-81 |
1-5-81
1-5-81
14-81
1-5-81
1-5-81

1 17-81
tho. 14-81

1-5-81
. 1-481
.. 1-681

- 1-5-81
14-81
1-4-81
14-81

ve 15-81 -
.. 1-881
. 1-12-80.
-. A-5-81

1-8-80
1-2-81
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CONFIRMATION:OF APPOINTMENTS:

Department. | Name . Appointment a » Date of
oo i. . Confirmation

Administration | ae Aladetuyi, LO. .. Administtative Officer, Grade VIII +. 19-12-78
; Customs and Excise .. Jacob, J. A. .. Officer of Customs and Excise -2 16-10-77Obase, M. O. .. -Préventive Officer ee ot 1=8~77
Departmentof Informa- Adeleye, A. -. Motor Driver .. ve +e 9-8-66tion Daranijoh,M.O.  .. Learner Printer .. ae -..  14-3-76. Ishola, G. A.

~

. -. Clerical Assistant +. ose 16-6~77
Office of the Head of - Adebayo, Mrs I. M. Clerical Assistant ..  25-5~79Service -Ezenwa, Mrs G..N. Confidential Secretary, GradeIII = _ ose 17-6~-78oe Faleye, Mts F.D. .. Clerical Officer .. oe 6-5-75Thenacho,J. C. .. Assistant Executive Officer (General _. ‘Duties) -» 16-3-80‘Osoba, Mrs A. I. -. Confidential Secretary, Grade It a 1—7-80
Ministry of Agriculture Adeyiwolu, P.A: i. Messenger - oe + 2.  G10-78- Ifenkwe, S. -- Motor Driver ., as +» 16-7-76
Ministry of Communica Ajadi,S.A. .. Assistant Technical Officer-in-Training +. > 26-11-78tions - > Obinani, E.O.. - ..- Technician . -s 5-6~75
Ministryof Deferice . . Benedict,J. E. -. ‘Typist, Grade III - ; .. 1-12-76Musa, A -» -Nightwatchman .. a . 1-+4+-77- Ogholemu, Mrs E.. .. Typist, Grade II tote ges 87-76
Ministryof Education. Anao, Mrs O. A.‘ . Lecturer,GradeID iy, . .- 28-8-75me, - Balogun, A. B. -. . Technical Instructor ~ .; -. * 6-1-75=’ Boyo, B, O. -. Lecturer, Grade II - .. .. > 15-7-76Ekezie, I. K. +. Lecturer, Grade II -- 15-8-81Nwosu, Mrs C.Q.. .. Education Officer, Grade VU "4.  20-8-81
Ministry ofEmployment, Adejumo, M. oO. .. Motor Driver-Mechanic, Grade rr a 1—4-76Labour and Producti- Falowo, S. E. ++ Labour Officer, Grade I] -.. 1.  17-4-81vity

. . _Ministry of External Ajala, M.O. .. Clerical Officer .. oe . es 16-12-77Affairs . oo. a Te
Ministry of Health. .. Okoma,F, 4. (Clerical Officer .. ~ ve . 1=4-78 -
Ministry of Internal Agu, M... .. Warder - ol .»  15+9-64 ©Affairs Edoja, Miss P. .. Clerical Assistarit -- , 14-1-~76. ~ Nwokocha, G. .- Immigration Assistant, Grade TH ->  19-3=78--me ’ Okuneye, ALA. .. Assistant Trade Instructor a vee 8-3-78 °. Omogunwa, H. -. Welfare Worker ..  - .. +.  30-3-81
Ministry of Justice ., Awoyomi, T, 0. | . Messenger - e 1 Lo 1-1-81. 7
“Ministry of N:ational  Taiwo,A. ==. Motor Driver-Mechanic .. .. 5-10-76 :: Planning Tomori, P. B. oe Planning Officer, Grade II .. +. 3Q-11+79:.

_ Mingtryof ‘Transport i Mogaji, N. O.. .. Artisan (Turnez) we oo 14-76 -. Okonkwo, Artisan, Grade IT ze aoe 1~4,78
“Ministry of Works .. Awodein,E.A. ... Store Attendant .. . rsa); Ejere, J. O. ' 4. Artisan, Grade III; — -- 1-476a Tlevbeogun, O, .. Artisan, Grade III e a, 14-78Ohwojeheri, L. .. Craftsman — -,. + . at 1-4-78Okeowo, T. Craftsman ae -. 1-12-76’ Olutunfese, Mrs 0. Technical Assistant be oe: 6=5~76Osiriki, I. L.' - Artisan, Grade II ou, a 1-4+-76Otunla,1T .. Artisan, Grade III +: ~ 4. 58-76Salami, A -. Artisan, Grade ITT ° .. og. 1-477oo Salami, D. ee Artisan, GradeTIT . ‘4. - 14-76ee con Solarin, YF... Technical Officer eet, 5—4-75.; : ‘Tinko, Miss O.: -. Clerical Officer .. oe -- 9-11-75
Police ©. .. Salami,A.F. ~~... Clerical Officer. a one WTALTT

' Statistics ., . =... Annor, VOE. .. ., Senior Statistician - .. . 1+-7-80
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ACTING APPOINTMENTS

. Date of Date of
Department ' Name . | Acting Appointment. Acting Reversion, Appointment

Office of the Head of* Akintunde, Mrs A. A Higher Stores Officer 16-3-81 _
Service Joshua, O. ' Higher Stock Verifier 2~1-81 —
o ok Sule, Mrs G. M. E. Senior Librarian .. . . 1-5-81 —

Williams, A. B. .. Higher Stores Officer~_ 16-3-81 —_—
Ministry of Communi- ' Ajayi, C. T. -. Chief Supervisor (Telegraphs) - 31-8-81 _30-9-81

cations. Akindelie, DB. O. .. Plant Officer, GradeIT 1-7-81 = .—
— Akinwunmi, Mrs M. A. Supervisor (Postal) --214+81 —

Awonuga, 0. Chief Supervisor, Grade I7 .
, (Postal) ° . 7-8-81 —_

. Dibia, M. .»: Senior Typist — ms 1-9-81 —
. Ikharia, H. .-. . Senior Clerical Officer “17-8-81 9 —

Jiboku, Miss A. AL - Senior Postal Officer : 14-81 13~-7-81
* John, J. F. Senior Telegraph Superin- .

tendent 7-9-81 8-10-81
Kokumo, D. M. .. ‘Head Postmaster, ‘Grade IV. 1-9-81.1-10-81
Kolade, E. O. -,, -Chief Supervisor, Grade I 49-81 —
Lakeinde, R. E. ». Supervisor(Postal) ' 4-9-81 _
Obagbemiro, C. K .. , PlantOfficer, Grade I . 1-8-81 _-

’ Obinani, E. O ».» Plant Officer, Grade I 1-8-81 ~—
- Obu,E. C. PersonnelOfficer, Grade II .. 1-9-8381 . —
Odubiyi, R. O. Supervisor (Postal) 1-6-81 21-6-81a 2Oduntan, J. A. Senior Stores Officer _ 1-5-81 _—

~ Ogunbiyi, S, A. Chief Supervisor, Grade Ul. 21~8-81 _
Oji, A. J. K, Senior Personnel Officer 25-8-81 —
Olaghere, E. O. TelephoneExchange Superin-

tendent . --. 31-8-81 1-10-81
Oluwole, E. A. Supervisor (Postal) ‘ 214-81 _
Orimoloye,R.E. .. Chief Technician 431-8-81 _
Oyinatumba, C. L. ’ Plant Officer, GradeI 20-9-81 —

ee "  Sholatan, O. .. Plant Officer, Grade II 17-81 —
Sobayo, R. B, . | Supervisor (Postal) -: 15-6-81 —
Ugbenyo,J. Chief Technician - ay) 25-8+81 —_

Ministry of Exaployment, Davies, T. A. G. Chief Co-operative Inspector 1-581 _
» Labour and Producti-
vity Ediale, E.G... Chief Co-operative Inspector 1-5-81 a

Ekabua, LE. ... Chief Co-operative Inspector | 1-5-81 —
.Okobiemen,J. E. . - Chief Co-operative Inspector 1-5-81 —

Ministry of Mines and Abdumaliis, I. M. M.

—

Senior Research Officer 1-9-81 —Power __. Adesanya, O. O. -- Senior ‘Technical Officer 1~9-81.0
Bam,J. Y. G. Principal ‘Technical Officer,

- . Grade II —T. , . I-9-81 =
Dare, C. Senior Technical Officer 1-9-81 —

_ “Goodluck, W.‘On Senior Inspector ofMines 1-9-8{ . —
_— Lawal, I. "AL. - Senior Inspector of Mines ...° 1-9-81 _

Metitiri, D. Ss. Research Officer, Grade I 1-9-81 —
Opara, M. . Higher Technical Officer 1-9~81 --
Pan, J. B. D. Senior Inspector ofMines 1-9-81 —
Udo-Ema,I. S. Principal Technical Officer,

Grade IT : 1-9-81 —_
:, Yahava, T. D. .. Senior Inspector ‘of Mines 1-9-81 _

Police oe +». Amoh,I.S. ..~ . ... Superintendent .. 1-8-~81 ~
‘Amusan,J. ..  .. Superintendent. .. 1-8-8 1 _—

_ Arowosegbe, J..O. .. Stperintendent *.1-8-81 —
- Braimoh, A. O. Superintendent 1-8-81 —
Davies, B. oe Superintendent 1-~8-81 =
Kalu, G. A. Superintendent 1-8-81: —

- Negbenebor,J. U. Superintendent .. : 1-8-81 °

|

—aot, Ohiaju;-D. MM. Superintendent ~ 1-8-81 —
a! _ Osuagwu, M. N. Superintendent .. - -.. 1+8-84 —— oy . . | ¥esin, M. Superintendent .._ .. 1-8-81 _

—_ : a

1. Notification in Gazette No. 38 of 6-8-81is hereby amended.
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a LEAVE OF ABSENCE .

Department Name : Appointment . Date of < Leave: a . oo , Departure

_

Granted
Administration Adeniran, J... ‘. .. Administrative Officer,
. : ~ . Grade VIII... - .. 19-5-80 43 days

Sobajo, G. A. . .. Administrative Officer, .
- Grade III .. . 14-7-80, 770 days *

“ . Soyannwo,.A. O. Administrative Officer, > _-
oo, , ~ Grade.IV . .. 29-12-80 #30 days
Uyanneh,.F. - oe Administrative Officer, Se

° GradeIII . - 4. 8-11-79 30 days
Uyo, O. E. O: -. Administrative Officer,

\ Grade III... -- 3-11-80 | 60 days..
- Uwasomba, J. O. Administrative Officer, ; ‘

Grade ITI . ay 84-80 15 daysAudit. . Igbo, R.U. | .. Senior Auditor ~. + 3-12-79 80 davs ©
Customs and ‘Excise - Aduku, M. - Assistant Superintendent : : ‘

. / : Collector . 4. 12-10-80 21. days’
_Ariawhorai, S. O. Senior Superintendent : oo on

. : mo, sO, ‘Collector ©... - 15-10-80  28-daysInland Revenue Olubodun,S. D: _ Assistant Chief Inspector of |, / : ‘Taxes 2-10-80 30 days. Office of the ‘Head . Araba, Mrs F. F. . Personal. Secretary, Grade II - 30-10-80 - 30 days .of Service -
’ Ministry of Defence Po Dr A. D. .. Senior Medical Officer a 9-681 55 days —
Ministry of Education Hashmi, L. A. Education Officer,GradeI .. 28-7-78 114days —. :  “Tirmazi, S, H. .. “Senior Lecturer .. i 20-9-76 46 days ©Ministry of Finance Coker, O. .. _‘'.. Senior Executive Officer :, , = (Accounts) .- «+ 29-9-80. 19 days

, Tolani,N.D. =  .° Chief Accountant ..

.

24-8-81 30 days| Ministry of Mines Odigi, M,I. -». Geologist, Grade I .. -»  11-8-80 30 daysand Power 2 Sok . : : ,
‘Ministry of Works  ..° Ayoade, J. O. . Higher Building Superinten- ot .

ne . dent --_ 28-11-79 30 daysPolice Akagwu, P. . ..» Assistant Superintendent 1+ ae 24-11-80 30 days
Ako, S. .. -.. Deputy Superintendent --, 20-8-80 31 days
Akayah, Cc: , .. Assistant Superintendent © ..° 1-10-80 31 days .- Ekanem, MMrs A. E.E. Superintendent .. an 8-9-80 30 days .
Eni, E. . . Assistant Superintendent’ .. 10-174280 30 days
Epue,P. '.. Assistant Superintendent  .. 3~7-80° -36 days

' Tbadin,J. ° .. Assistant Superintendent’ .. 4-8-80 30 days.
: Ikimeagic, P. '.. Assistant Superintendent .. 2-2-81 © 30 days .-Jaiye,J. .. .. Assistant Superintendent .. 5-1-8130 days
Ogunor, A. .. Assistant Superintendent -. 5-11-80

 _

30 days
Omobhude,M.  —.. Assistant Superintendent -. 29-12-79 ? 21 days

- Osigwe; A. - .. Assistant Superintendent .. - 16-10-80 - 30 days
Oyakhire, A. E. ... Superintendent .. -» 15-12-80 31 days
Salawu, R. -.. Assistant Superintendent. .. 15-12-80 30 days
Shofowora, M. .. Assistant Superintendent ., 1-11-80 30 daysTanko, U. -- Assistant Superintendent’ :. 1-12-80 30 days
Unigwe, Mrs B. .- Assistant Superintendent +s 1-10-80 31 days
Yanor, I... \.. Assistant Superintendent. .. 1-—2-80 30 days
Yola, A. ... _-.. Assistant Superintendent” .. 24-12-80 30 days
Zubairu, M. S. -» Deputy Superintendent -- 8-12-80 30 days

~ RESUMPTION OF DUTY

Depariment Name , Appointment ~ . . _ Date of
, So sO ’ Resumption

Administgation Adeniran, J. -- Administrative Officer, Grade VIII| -. 1-7-80, Sobajo, G. A. ... Administrative Officer, radeTIT  ,. 13-8-80
‘Soyannwo, A.O. .. Administrative Officer, Grade IV -- 28-1-81

- Uwasombe, J..0. .. Administrative Officer, Grade III <a. 23-4-80
Uyanneh, F. ~ .. Administrative Officer, Grade III «. 10-12-79
Uyo,O.E.O. .. .: . Administrative Officer, Grade III + 2-1-81Audit . Igbo, R.U. ©"° ... Senior Auditor .. -. 2-41-80‘Customs and Excise Aduku, M. '.. Assistant Superintendent Collector -. 2-11-80

 

Ariawhorai,S.O. .. ‘Assistant Superintendent Collectar -. 12-11-80
;

-
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1 Transferred-on-promotion.

Department

Office of the Head of
Service _

Name

Ekiotenne, A. M.

Polytechale, lato)

LEFT THE SERVICE |

: Appointment

(General Duties)
Assistant Executive Officer .

Date of
leaving

_ Service

8-11-80
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RESUMPTION OF DUTY—continued

Department Name Appointment Date of |; _ a Resumption

Inland Revenue Olubodun, 5. D. Assistant Chief Inspector of Taxes — 3-11-80 ©

Office of the Head of Arba, Mrs F. F. . Personal Secretary, Grade I... «1-12-80 .
Service ~

Ministry of Defence -.. Po, Dr A. Do” .. Senior Medical Officer , 12-8-81
Ministry of Education -- Hashami, L. A. Education Officer, GradeI ... 19-11-78

. Tirmazi, S. H. Senior Lecturer .. 1s. 4-9-76
Ministry of Finance -.. Coker, O Senior Executive Officer (Accounts) .. 18-10-80

‘Tolani, N. Dz— Chief Accountant +e 23-9-81

Ministry of Mines and Odigi, M.I. Geologist, Grade I 10-9-80.Power . * .
Ministry of Works .. Ayoade, J..O. . Higher Building Superintendent 28-12-79
Police. .. .. Akagwu, P.” Assistant Superintendent .» 24-12-80

- Akayah, C. ‘Assistant Superintendent 1-11-80
Ako, S. .. Deputy Superintendent — 20~9-80 —
Ekanem, Mrs A. E. E. Superintendent . 8-10-80. Eni, E 3 Assistant Superintendent 10-12-80 |me _. Epue, P.. _ Assistant Superinténdent 2-8-80 .
Ibadin, J, .» Assistant Superintenderit ws 3-9-80 |.
Ikimeagie, P. .. Assistant Superintendent : 4~-3-81
Jaiye, J. Assistant Superintendent 4-2-81
Ogunor, A . ‘Assistant Superintendent . . 5-12-80
oanBe.MI.- ‘Assistant Superinténdent - 191-80
Osigwe, A. -. Assistant Superintendent. t . 15-11-80.
-Oyakhire, A.-E. we Superintendent oe 15-1-81
Salawu, R. - .. Assistant Superintendent e 14~-1-81
Shofowora, M. -. Assistant Superintendent  ... . 1-12-80
Tanko, U. . Assistant Superintendent -. 31-12-80
Unigwe, Mrs B. Assistant Superintendent -« 1-11-80
Yanor, I. Assistant Superintendent _» 2-3-80
Yola, A. ., Assistant Superintendent- .° 23-1-81
Zubairu, M. S. Deputy Superintendent | 7-41-81

TRANSFERS
Department Name .- Appointment Service|Post to Date of

. ot which transferred * Transfer

Ministry of _  Barda, Alhaji S. ‘Permanent Secretary. Executive SecretaryExternal Affairs . (Kaduna State. Civil - (Nigerian Pilgrims
~ Service) — Board) oe . 1-6-78

Ministty of -  - .1Oke, 'T. O. B. Senior Scientific Officer _ Lecturer, Grade I (Federal ,Health u
-»  28-2-80

 

Reasonsfor
leaving
Service

Terminated.
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Government Notice No. 878 -

' In THE MatTErR oF SECTION 7 (1) oF THE Trave DisputeAct, 1976

In THEMatTer oF Trape Dispute BETWEEN THENATIONAL UNION OF PAPER AND PAPER

. Propucts WorKERS AND. MANAGEMENT oF WAHUM Packacgs (NicEria) Limirep
a - .Lo . * . : . *WHEREAS a trade dispute has arisen and now exists between the National Union of Paper and Paper

Products’ Workers and Management of Wahum Packages (Nigeria) Limited...

AND WHEREAS the endeavours to promotea settlement through mediation and Conciliation have proved ©
unsuccessful; . , .

&

Now THEREFORE, I, ADEBISI OGEDENGBE, Federal Minister of Employment, Labour and Productivity, in”
exercise of the powers conferred upon me by Section 7 (1) of the Trade Disputes Act, 1976, herebyrefer
the matter in dispute to the Industrial Arbitration Panel with the following terms of reference :—

. To inquire into the trade dispute existing between the National Union of Paper and Paper Products
workers and Management of Wahum Packages (Nigeria) Limited over the following points :— -

_ "1. Termination of our union branch Chairman. _ ~ ; . .
2. Victimization of union members and high-handedness” — .

and to make such awards having regard to the circumstancesofthe dispute, and such other matters pertaining
_ thereto or arising therefrom as the Industrial Arbitration Panel: may deem necessary. -

. ‘ADEBISI OGEDENGBE,

 

Federal Minister of Employment,
— - , Labour and Productivity -

_Lagos, 18th September, 1981. " _

Government Notice No. 879 ... 27. *Okolo, Miss G. N., FSMLT,Jos 812047
” 28, Okoronkwo, M.O., NVRI,Vom .. 812049

INSTITUTE OF MEDICAL LABORATORY 29, Olawuyi, B. P., LUTH, Idi-Araba ‘ 812051
R . 30. Olayiwola, I. M.,UCH, Ibadan .. 812052

TECHNOLOGY OFNIGE TA ov _ 31, Olorunmeye, G. B.,LUTH, Idi-Araba 812053
The Governing Councilof this Institute is pleased. 32. Olusada, Miss O. O., UBTH, Benin «* ~

to announce, the release of the results of its Part II (B) City ve - 812054
- iploma ination held in April/July 1981. 33. ‘Taiwo, E. A., UCH, Ibadan | -- 812061. Final Diploma Examination held April/July 34. Umeh, Miss J.N..NVRI, Vom .. 812063
‘The pass list is as follows :-— 35,- Akinola. A’ A., LUTH, Idi-Araba 812193 .
- . oo. - 36. Edungbola, Miss C. F., ABUTH, ;

. BACTERIOLOGY ne Kaduna 7 ~ ‘812199
oe - oS 37, Ogunkola, M. O., ABUTH,Zaria .; 812203

Serial Name and Institution where trained® Exam - 38. Peter-Obot, Miss M., UCH, Ibadan 812205
No. — No.. 39. Yussuf, W. A.. ABUTH, Kaduna... 812206 |

-- 1, Adeogun, A. O., UCH, Ibadan -.. 812001°- Cumncar. Parsonoey
iss R. N., UNTH, Enu 812007 ° .

z ALEEO, UCH. Ibadan” .. 812008 | 40. Abdulkadir, A.E., LUTH, Lagos .. 812066
4, Alaribe, A. A. A., UCH, Ibadan :. 812009 41. Adebayo, A. A., ABUTH, Zaria .. 812069
5, Amola, Miss O., UCH, Ibadan .. 812010 42. Adegbulugbe, S. A., UCH, Ibadan , 812070
6. Anyim, M. C., ABUTH,Zaria” .. 812011 43. Alawode, Miss T., ABUTH,Zaria 812076
7. Aroriode, Mrs M. G., LUTH, Lagos 812012 44. Anetor, J. I., UCH, Ibadan .. 812078.
8. Babawale, D.'T., UCH, Ibadan .. 812013 45. Anyanwu, D. C., LUTH, Lagos. .. 312081
9, Babayode, Miss A. 1., UCH, Ibadan 812014 46. Arimoro, F.T., LOUTH, Lagos .. 812082

10. Bademosi, S. A., UCH, Ibadan .. 812015 47. Asekun, T.T., LOUTH, Lagos .. 812083
41. Beda, T. M., NVRI, Vom .. 812017 “48. Azenabor, A. A. LUTH, Lagos .. 812084
"12. Bisileko, S.A., UCH, Ibadan .. 812019 49, Bakarema, A. G., ABUTH, Zaria .. 812085
13. Chukwu, U. U., UCH, Ibadan .: 812021 50. Chidebelu, I. 1., UNTH, Enugu ... 812086
14, Echeonwu, G: B.O., NVRI, Vom 812022 51. Ejikeme, E.C.; UNTH, Enugu’ .. 812088
15. Esuruoso?S. O.,UCH, Ibadan .. 812025  52.. Emuchay, F.A.O., UNTH, Enugit 812090 -
16. -Hunpatin, J.O., NVRI, Vom  .. 812026: 53. Ihekoronye, A. N., UNTH, Enugu 812094

- 17, Ineife,P.M., UNTH, Enugu .. 812029: 54. Jaiyesimi,S. A., UCH, Ibadan .. 812095
18. - Kassim, B. O.,UCH,Ibadan .. 812034 55. Ladipo, Miss A.,UCH, Ibadan .. 812096
19. Kwekowe, M. C., UCH, Ibadan .. 812036 56. Ndubuisi, I. E. UJ'TH, Jos .. -. 812097
20. Ndonah, S.S.S., ABUTH, Kaduna 812037 57. Nwachukwu, E., LUTH, Lagos .. 812099

“Ot. Ndulwu, Sr. F.O., UCH, Ibadan 812038 58. Odegbemi,J.O., UCH, Ibadan .. -812101 |
. , F.C., UCH, Ibadan. .. 812039 59, Oduniyi, A. O., UCH, Tbadan . 812102

Og Neos,CC, LUTH,IdiArsba |. 812040. 60. ‘Oduwole, 0. O., UCH, Ibadan. 812103
24. Odubawo,.A. A., UCH, Ibadan + .. 7812042 61. Ofuani, B., UCH, Ibadan .. ... 812104
25. Oguadimma, Mrs C..U., NVRI, Vom 812043 62. Ogundipe, M. O., UCH, Ibadan .. 812107
26. Okoh, A, NVRI, Vom .. .. 812046 63. Ojo, M.O. UBTH, BeninCity .. 812109

ue ” &
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Serial Name and Institution «where trained- Exam
No. Ne.

CuEMicaL ParHoLocy—continued?
‘64. Ojo, P.O., UCH, Ibadan’... 812110 -
65. Okpara, G. C., UCH, Ibadan 812111
66."Okuzor, J. N.,UBTH, Benin City .. 812113
67. Oladeji, O., UCH, Ibadan “812114 *
68. Oloruntoba, G. B., ABUTH; Zaria _ 812415:
69. Oluokun, Miss E.B, UCH, Ibadan 812116
70. Gmotosho, O..1., UGH, Ibadan .. 812117-

._ 71, Onih, E. A, UCH, Ibadan .. 812119
72. Oronsaye, C. O., UBTH, Benin City 812120
73. Osafehinti, Mts B. A., UCH, Ibadan 812121
74. Osemwengie, O., ABUTH, Zaria .. 812122

75. Oyerinde, M..O., UCH, Ibadan... 812123
76. Soloye, Migs*A. T., UCH, Ibadan .7~812124
77. Ugwu, N. c., ORTH, HOSP, Enugu 812126
78. *Uinerah,MisN. N., ORTH. HOSP., 812127:

79. WhyteCO. K., UCH,Ibadan - 812128
~ 80.+- Olufemi-S-O., LUTH, Lagos .» ~ 812195
81. Adebayo, M., ABUTH,Zaria 812207
82. Akpafri, |L., ABUTH, Zaria .. 812208
83. Eluwa, E. 0. C., NOH, Enugu 812209
84.” Kaffo, T. T., ABUTH,Zaria... 812210
85. Odujoko, J. B.., ABUTH, Zaria 812211

. 86. *Otugbu, A. L, UNTH, Enugu 812212
87. Oyeyipo, J. K.,ABU'TH,Zaria - 812213
88. _ Sesay; M. M.,ABUTH, Zaria 812214
89." Ayannusi, Miss ¥, A., LUTH, Lagos 812224
90. Adegoboye, H. A, GH, Lagos a 812228

_ HaeMATOLOoGY AND Bioop Group SERoLoGY

91. Adaji, A., ABU, Kaduna 812130
92, Adeleke, A. A, UCH, Ibadan- 812131
93. Adesanya, K, F., UCH, Ibadan. 812133
94. Agba, F., ABU;Kaduna 812134
-95, Akinnibosun, Miss A. B., UCH, Ibadan 812136
96. Awonuga, Miss A. O., UCH, Ibadan. 812139
97. . Ayanbadejo, O.'O. O., UCH, Ibadan 812140
98, Bamife, B. A., UCH,Ibadan. 812141
99. Edogun, S. O., UBTH,Benin City 812143

100. *Ekefre, Mrs H.E,; LUTH, Lagos .. 812145
101. Emeribe-Ihejirika, A. O., UCH, 812146

Ibadan o,
102. Ezenwugo, G. U., ABU, Kaduna 812147
103. Fawumi, M. K., UCH,Ibadan 812149
104. Ikorok, P. M., UBTH,BeninCity .. 812151
105. Ntuk-Ekpo, E. A,, UBTH, Benin City 812153
106. Nwachuku, R. N., UNTH,Enugu.. 812155 _
107. Odelana, Mrs C. O., UBTH,Benin City 812157
108. Oderinde, Miss K. K., UCH, Ibadan 812158
109, Ojelabi,E. O. D., UCH, Ibadan
110. Ojeleye, Miss F, F, UCH,Ibadan ..

812160

?
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HarMATOLOGY AND Bitoop Group SEROLOGY |
—continued ,

111, *Oseni, B.S, A., LUTH,Lagos 812165
112. Oyagunna,J. A., UCH,Ibadan 812166
113, Oyedeji, ‘A. O., UCH,Ibadan 812167

. 114. *Udo, E. A., ABU, Zaria - .» 812169:
115, * Brinfolami, W. A., UCH, Ibadan a 812218
116. Ogbonnaya, N. A., ABU, Kaduna ;. 812219
117. Onwe, C. T.'A., ABU, Kaduna... 812220
118, Sunmola, Mrs J. M., ABU, Kaduna 812221
119. *Ogu, Miss A. C., ORTH, Enugu .. 812222
120. . Ubaru, Miss RL, UBTH, Benin City 812226

PARASITOLOGY

121, Abonsi;A. E.,. NVRI, Vom . 812173 -
122. *Ariyibi, S. S., UBTH, Benin City .— 812175
123. *Atah, O., LUTH, Lagos 812176
124, Bamisebi, Miss E. O., LUTH, Lagos - 812177-
125. *Essien, E,’ E., LUTH, Lagos, _ 812178
126. Ikhai, A. U., NVRI, Vom. 812181

127, Joshua, S. O., LUTH, Lagos 812182
128. Kikile, J. M., LUTH,Lagos ‘.. 812183
129. *Ogunji, Mrs O. A., UCH, Ibadan. ..'

. 130. Osum, E. E.,NVRI, Vom . .. 812185
131.. Sanya, M. A., LDUTH,Lagos 812186 ©

_ PATHOLOGY

Serial

.

Nameand Institution Examination
No. , 7 Nea,
132, N’du, A, ABU,, Zaria, =. 812171

__133, Nwosu,E. O, UNTH., Enugu... 812172
134, Esimai, MrsB. N.,ORTH., Enugu 812223

VIROLOGY

135. Ajayi, J. A, LUTH,Lagos 4+ 812188
136, *Nnamah, N. K., NVRI, Vom 812189.
137. *Ogunsanya, Mrs'T.1., LUTH, Lagos 812190
138. *Wagbara, L. W., NVRI, Vom 812191
139, *Kalu, Mrs N, O.,, FSMLT, Jos .. 812192

HaEMATOLoGy—continued

140, Adenle, Miss A. M., UCH, Ibadan .. 812132

*CHEMICAL PATHOLOGY—continued
141, Adekanola, Miss F, O.,.UCH,Ibadan 812071
Cuter S, O'NEILL, G., W. Park,

Chairman, Secretary Registrar and
. DiploomeExaminations ~ Secretary to Diploma

. oard Examinations Board .

for Chairman Governing Council

Issued from the Registry 17th July; 1981,

~%, BJa : +8

812184



- _ Latory methods in industrial

_ 8th October, 1981

Government Notice No. 880

INTERNATIONAL LABOUR OFFICE

Tecunicat Co-oprraTion PROGRAMME
_| “ANNOUNCEMENT OF VACANCY
‘Country[Region—Greece. .
Project Code-—PIACT RBTC 1981,
Pasree No.—3417. : .

| Date issued-—July 1981. .
Closing datefor applicatiens.—No fixed date. |
-Generalfield.—Occupational Health and Safety.
Title of Post.--Expert on.chemical-analytical labo-

hygiene and toxicology.
Duty station.—Athens. 7 oO,
Duration of appointment.—(Short-term) 2 months.
Scheduled starting date.—1st October,.1981,.

OFFICIAL GAZETTE

Terms of appointment.—The monthly net salary
’ for this assignment ranges from US $2,564.67 to
US $3,021. It is normally free of income tax. Inthe
absence of tax exemption, tax paid will be reim-
bursed in accordance with anILO document which
may be supplied on request. Thesalary is payable in
the currency of the’ home country of the person”
selected or in another currency of his/her choice.

During. the assignment a daily subsistence allow-
‘ance will be payable in the currency of the country or
countries of assignment. At present, this allowance
amounts to 2,080 Drachma per day. The daily sub-

- Sistence allowance rate is subject. to change during
the assignment. , , .

.

- Short-term experts and consultants are entitled
to 24 working days’ leave permonth orthe equivalent
in cash for leave nottaken, They also benefit from

. 80cial securityarrangements underspecified conditions,-
Applications from both men and women will be

equally welcome.
GeneralInformation.—The Expert willbe assignedto the Occupational Health and Safety Centre of the

Ministry of Labour. | *
"Description of duties.—(1) Review the work of

the chemical-analytical laboratory of the Centre.
and assess the progress already achieved and the
level ofknowledge.of his counterparts.

. (2) On the basis of this review and assessment, |prepare plans for and conduct further intensive
training of the staff of the laboratory in advanced
chemical-analytical methods and techniques app-

- lied in industrial hygiene and toxicology. :
(3) Prepare the methodological ° instruction

papers dnd other training aids as necessary.
_(4) Advise on the proper organisatiort of ‘workof the laboratory and make recommendations forits future development. , .
(5) Advise on the completionof the laboratory.equipment. , :
(6) Prepare reports as required on the aboveactivities.-

- Qualifications required.—(1)' University degreein Chemistry-or biochemistry with co. iderable:practical. experience in industrial hygiene andtoxicology chemica]-analytical laborator " ‘Work,

2

‘ countries of assignment.

_in’ cash for

e

1203

(2) Ability to transfer his knowledge and ex-
perience to his counterparts. a

(3) Ability to. establish good
personal relations with his counterparts,

(4) Good working knowledge of English.
Knowledge of French would bean asset. .

 

Government Notice No. 881

INTERNATIONAL Lagour Office ~ 3

-  ‘TRCHNICAL Co-OPERATION PROGRAMME _

_ ANNOUNCEMENT OF VACANCY

Country/Region—Burma. ,
Project Code.—BUR/79/010,
Pasrec No.—2516.
Date éssued.—July 1981,

Closing datefor applications. —Nofixed date.
’ General field. —Co-operatives’ Management Ser-

vices, :
- so

x

working and ~

Title ofPost.— Adviser on Co-operatives’ Manage-
ment Consultancy.

Duty station.Rangoon. ,

~ Duration of appointment.—(Short-term) 3 months..
Scheduled starting date:—January 1982,
Terms of appointmen:.—The monthly net salaryfor this assignment ranges from US $2,564.67 to

US $3,021. It is normally free of income tax. Inthe absence of tax exemption, tax paid will. bereimbursed in accordance with an ILO document
which’ may be supplied on request, The salary is .payable in the currency of the home country of thePerson selected or in anotner currency of his/herice, : .
During the assignmenta daily subsistence allow-ance will be payable in the currency of the country or |

At present, this allowanceamounts to 284 Kyat per day during thefirst 60 daysand to 213 Kyat per-day during the following period.-The daily subsistence allowance rate is ‘subject .to
changeduring the

23
assignment. ee

Short-term experts and consultantsare entitled toworking days’ leave per month or the equivalent-
: leave not taken. They also benefit fromsocial security arrangements under specified condi=tions. 7

“General information—During the PreparatoryPhase of the project the iAdviser will assist in thesetting up of the Co-operatives’ agement aoService (CMS) to be established by the Ministry ofCo-operatives for the purposes of imp. roving theeconomy of operations and the quality of services ofthe co-operative societics. .
Description of duties.—The Adviser on Co-

operatives’Management Consultancy will :
(1) Assist in-drawing up of the organisationalstructureofthe CMS. . .
Q) Assist in defining the functlongof the pro-fessional staff in. form ‘of job descriptions ta beattached.to the CMSby the Government.
2 Initiate the procedures of work for the CMS

staff. - : .



x
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(4) Finalise the specifications for procurement
of the equipment,:to be supplied to the CMS,
andto place the equipmentrequests.

Reporting.—The Adviserrep orts to or through the
National Project Co-ordinator, as will be requested,
on the work done within his mission.

Qualifications required.—A university degree in
ezonomics, management, co-operatives. or equiva-
lent recognised experience. Experience in manage-
ment/management consultancy within the co-
operatives is required for a period of over five,yehrs,

Language.—Full commandof English.

 

Government Notice No. 882

: “INTERNATIONAL LABOUR OFFICE ~~”

"TECHNICAL CO-OPERATION PROGRAMME -

ANNOUNCEMENT OF VACANCY
‘Country|Region.—United Arab. Emirates.

Project code-—UAE/80/009 (Post 01).
Pasrec No.—3384, —
Date issued.—January 1981 (Revised July 1981).
Closing date for application:—No fixed date,

Applications from both men and women will be.
equally welcome.

g

General field.—Institution Building, Training. ©

Title ofpost.—Senior Adviser in Women’s Handi-
craft (Post 01). - 2

. Duty Station—Abu Dhabi.

Duration of appointment,—(fixed term) 12 months
with possibility of extension.

Scheduled starting date-——January 1982.

Terms. of appointment.—ILO base salaries and
allowances are normally. free of income tax, In the
absence of tax exemption, taxpaid will be reimbursed-
in accordance -with an ILO document which may be
supplied on request, Although quoted in USdollars,
salaries and allowances are payable partly in the -
currency of the:country of assignment and partly in
a freely chosen currency.

—

The pensionable remuneration of this assignment
ranges from US'$44,982 to US $61,490 and the(net)
base salary ranges fromUS $25,672to US $35,085.
The salary on appointment will be fixed on the basis of
he qualifications,|experience and family status of the |
personselected. The base salary will be supplemented.
yy an annual
US $16,024.70 to US $21,392.30 which is subject to
future changes depending on the fluctuation of cost-
of-living index and exchange rate. In addition an
assignment allowance will bepaid of US.$1,600 (single
rate) US $2,000 (dependantrate) and -a- child
allowanceof US $450 per year andchild, except for
the first child if the dependantrate of salary is paid
in respect of that child. . o

Futher benefits are : installation allowance, educa-
tion grant, repatriation grant, 30 working days’ annual
leave, home leave travel with eligible dependants
every two. years or, alternatively, arinual travel to
visit dependants if unaccompaniedat the duty station,
rest and recuperation leave for certain duty stations,
participation in pension and health insurance schemes.

\

. OFFICIAL GAZETTE |

.. Structures ; mo

post adjistment ranging from.

related technology.
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General information.—The Senior Adviser will
work in andsupervise the work of a team of interna-
tional experts and national counterparts attached-to .
the Ministry of Labour andSocialAffairs andworking
in the Women’s Handicraft Centre. The Senior

-. Adviser will assist the Government in continuing
work in the Women’s Handicraft*Centre serving as a
pilot project and demonstration point. She will
further improve all aspects of the production of

* women’s handicraft activities at the Centre. She will
. design and. ensure implementation of a handicraft
extension programme within the context. of the
Women’s Social DevelopmentCentres and women’s
handicraft activities outside thecéntres in women’s
organisations, The Senior Adviser will assist the
Governmentin preparing a policy statement concern-
ing_the role of the Women’s Handicraft-Centre, its
aims and structure. os

Description of specific duties :—

For the above groups specifically, and for women’s
handicraft production in general, the Senior Adviser

ill continue: .

(a) assisting in formulating legal and organisa-
' tional structures ; . ;

~ (®) assistingin establishinghandicraftproduction:
programmes; so tO a :

. (c) assisting in identifying and ensuring raw
Material sources and organising raw material
supplies ; .
® (@) assisting in formulating management

-(e) organising and implementing training pro-
grammesfor trainers and counterparts particularly

_In the weaving/spinningsection ;

(f) selecting and creating designs for handicraft ,
- goods ; 2

(g) surveying equipment needs and ordering - ..
requisite goods; - a,

(h) assisting in surveying possible marketing.
channels, developing a pricing and cost system and
other aspects of .marketing women’s. handicraft
production ; a

(#) Assisting Trainees on completionoftraining
programmesto establish co-operatives, containing
all necessary functions to operate successfully ;
P:j) assistingin carrying out an advisory extension
ogramme for women’s handicraft production

throughoutthe Emirates, including establishing
the necessary organisational and communications
structure ; .

(A) assisting in the creation of a permanent
centralised exhibition of the arts and crafts of the
Emirates,

Qualifications required :

(1) Wide and practical experience in handicraft
production and promotion, with a good understandin
of organisation and management: :

(2) Knowledge | of small-scale industries’ and

(3) Teaching experience in handicraft, .

(4) Degree in arts and crafts or equivalent,

Languages.—Arabic_ mother tongue, with a
working knowledge of English or French:



?

8th October, 1981

G overnment Notice No. 883

INTERNATIONAL Lazour Office
‘TECHNICAL (Co-oPERATION PROGRAMME.

ANNOUNCEMENT OF VACANCY
Country/Region.—India,a >
Project Code—IND/80/020 (Post 02).
Pasrec No.—3413,

Date issued.—July 1981;

_ Closing datefor application.—31st, December1981, .
Applications from both men and women will be

> equally welcome, , ee

_ General field:—Working
ronment, - “ : :

Title of post.—Expert in Psycho-Social Factors:
affecting quality of Working jife (post 02). _
‘Duty station—Bombay. an

of appointment.—{Short-terra) Six

€onditions and. Envi-

Duration
months, ~

Scheduled starting date.—end-1982,

:

Terms of appointment.—The monthly net salary _
for this assignment ranges from US$ 2,564.67 to
US $ 3,021. It is normally free of income tax. In the

- absence of tax exemption, tax paid will be reim-
bursed in accordance with an ILO document which

_ may be supplied on request. The salary is payable
‘in the currency of the home country of the person
selected or in another currency of his/her choice.
During the assignment a daily subsistence allo-

wance wil] be payable in the currency of the country
or countries ofassignment. At present,this allowance
amounts to 480 Rupee per day duringthe first 60-
days and to 360 Rupée per day during the following

‘period, The daily subsistence allowance rate is sub-
ject to change during the assignment.

Short-term experts and-consultants are entitled
to 2}-working days’ leave per monthor the equi-.
valent in cash-fot leave not taken. They also benefit -
from social security arrangements under specified
conditions.. =z

General Information.—The expert: will be asso-
ciated with an inter-disciplinary- project entitled
‘‘Hlumanisation of Work and Work Environment”
in the Central Labour. Institute, Bombay. Occupa-
tional psychology, industrial enginéering .and staff
training ‘are the disciplines concerned with the pro-
ject. The Institute has also disciplines like industrial
safety, hygiene, medicine, physiology for developing
national policies and strategies based_on research
findings on working conditions and environment and
also on demonstration projects undertaken for impro-
ving working conditions in industries, The Institute
is also engaged in trainingand ‘consulting activities
on the subject. ‘ :

Description of duties.—-

(1) Assist in the formulation of res¢arch tools
and methods andaction research techniques related
to group dynamics, workerparticipation and conflict
resolution and other means of improving the quality.
ofworkinglife. ,

' (2) Assist in the development of activities related
to job stress. - .

(3) Carry out seminar, workshop and consulting
activities related to on-going and new ‘projects in
these fields. . .

OFFICIAL GAZETTE

" child allowance of US $450
except for tha, first child if the dependant rate of
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Qualifications required.— - .
(1) A Doctorate Degree or equivalent qualifica-

‘tion in psychology, social psychology. or sociology.
 : (2) At least 10 years experience in the “field of

organisational behaviour, group process. assessment
and in experimentalsocial psychology in the study .
of small group behaviour and training.

(3) Ability to develop training strategies for con-
flict resolution, management development and orga-
nisational development. . :

(4) Ability to innovate action research strategies
for assessing working conditions and environment
and to promote union management co-operation

’ for improving the same.

Language.—A thorough kndéwledge of written and.
oral English. — .

 

Government Notice No. 884 . =

INTERNATIONAL LABOUR OFFICE:

TECHNICAL Co-OPERATION PROGRAMME

ANNOUNCEMENT OF VACANCY
. a. -

Applications from both men: and women will be
equally welcome: w

Country|Region.—India.
Project. Code.—Ind./80/020 (Post 01).
Pasrec No.—3415.
Date issued.—July 1981. ~
Closing date for applications.—30th October, 1981.
.General field——Working Conditions and Environ--

_ ment,

Title of post.—Expert in Job Design, Work
Organisation and Group Technology (Post 01),.
Duty Station.—Bombay.
Duration of appointment.—(Short term) 4 months,.
Scheduled. starting date-—Mid-1982.,

Terms of appointment-—ILO base salaries and
allowances are normally free of income tax. In the
absence of tax exemption,tax paid will be reimbursed ~~’
in accordance with an ILO document which may be
supplied on request. Although quoted in US dollars,
salaries and allowances are payable partly in the
currency ofthe country of assignmentand partly in a
freely chosen currency. ot :

The pensionable remuneration: of this assignment. .
ranges from US $57,351 to US $72,166 and the (net)
base salary ranges from US $30,776 to US $39,485, .
The salary on appointment Will be fixed on the basis
-of the qualifications experience.and family status
of theperson selected. The base salarywill besupple-
mented by an annual‘post adjustment ranging from
US $2,678 to US $3,300 which is subject to future
changes depending on the fluctuation of cost-of-
living index and éxchange rate. In addition an.
assignnent allowance will be paid. of US $1,900
(single rate) or US $2,400 (dependant rate) and a

50 per year and child,

salary is pai#¥ in respect of that child, Further.
benefits are : installation allowance, education grant,
repatriation grant, 30 working days’ annual leave,
home leave.travel with eligible dependants every

- & 5

a
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two years or, alternatively travel to visit dependants
if unaccompanied at, the duty station, rest and re-
cuperation leave for certain duty stations, participa- .
tion in pension and healthinsurance schemes,

General Information—The-expert will be associa-
ted with an ‘inter-discip project . entitled
“Humanisation of Work and Work Environment”
in the Central Labour Institute, Bombay. Occu-:
pational psychology, industrial engineering and
staff training are the disciplines concerned with the
project. The Institute has also disciplines like
‘industrial safety; hygiene, medicine, physiology for.
developing national policies and strategies based on
research findings on working conditions and
environment and- also on demonstrations projects
undertaken for improving’ working conditions in
industries. "Fhe Institute is also engaged in training —
and consulting activities on the subject.

Description of duties—(1) Develop and conduct
traming programmes for the personnel of manu-
facturing industry in the area of wetk organisation
job re-design and also semi-autonomous -work
group systems.

(2) Develop training/case study material for the
conduct oftraining programme.

(3) Guide ‘the field projects in the abovearea in
selected industrial units and develop the local .
counterparts.

Qualifications required

(1) A university degreeor other ~ equivalent
qualification. wt

(2) At least 10 years’ professional experience in
the area.of job: re-design and group production
methods. including group technology in manu-
facturing industries and ability to organise training
programmes/seminars. in these areas, =—

(3) Abilityto establish and maintain good working
relations with other persons and organisations. -

| Language—Good working knowledge of English.
 

Governiment Notice No. 885

INTERNATIONAL LaBour OFFICE _
TECHNICAL CO-OPERATION PROGRAMME

ANNOUNCEMENT OF VACANCY,
*~ : 7& Bh”‘ wegos Ge

—~—Country}Region.—Indonesia. ~* ae

Project Code.—INS/78]020. °
Pasrec No.—3335.
Date issued.—July 1981.

Closing datefor applications.—No fixed date. ;
General field.—Warking Conditions arid Environ-

ment, - =

oe

_ Title ofpost.—Chief Technical Adviser, Organisa- :
tion and Management of Technical Services for
Working Conditions and Environment.

OFFICIALGAZETTE

‘ 4 ‘ .

Duty station.—Jakarta, “with travel within the
country. , :

Durationofappointment.—(Fixed term) 12 months,
with possibility of extension.

Scheduled -starting date,—1st October, 1981.

“" Terms of appointment.—ILO. base salaries and
allowances are normally free of income tax, ‘In the
absence of tax exemption, tax paid will be reimbursed
in accordance withan ILO document which maybe
supplied on request. Although quoted in US dollars,
salaries and allowances are payable partly in the .
currencyof the country of assignment and partlyin a
freely chosen currency. .

‘The pensionable remuneration of this assignment
ranges from US $57,351 to US $78,676 and the (net)
base salary ranged from US $30,776 t6 US $42,054.

’ The salary on appointment will be fixed on the basis of
qualifications, experience and family status of the

person selected. The base salary will be supple-
mented by an annual post adjustment ranging from
US $12,586.60 to US $16,327.80 which, is subject to
future changes depending on the fluctuationof
cost-of-living index and exchange rate. In addition
an assignment allowance will be paid of US $1,900
(single rate) or US $2,400 (dependant rate) and a
child allowance of US $450 per year and child,
except for the first child if the dependant rate of
salary is paid in respect of that child. Further
‘benefits are : installation allowance, education grant,
repatriation grant, 30 working days’ annual leave,
homeleave travel with eligible dependants every two

- years or,alternatively, annualtravel to visit dependants
if unaccompanied -at the duty station, vest and
recuperation leave for certain dutystations, participa- —
tion in pension andhealth insurance schemes.

General information—The Chief
Adviser/Expert in mariagement and organisation of
technical'services for working conditions and_ environ-
ment, will be the leader of an international team .
assigned to the Department of. Manpower and

- Transmigration of the Government of Indonesia.
The team’s tasks are to assist the Government
in developing and_ strengthening. the capabilities
of the Directorate General for Industrial Relations
and Manpower Protectién in the field of working

- conditions and environment, as specified in the
Project Document.

Description of duties.:

1. In his capacity as Chief Technical Adviser—~
The incumbentwill carry. out the usual tasks of a
chief technical adviser, with specific emphasis on :

(a) establishing a detailed workplan based onthe
Project Document, including identification and
description of major tasks to be performed, their
starting -and completion times, the necessary

‘inputs and ‘the expected outputs, co-ordination
requirements within and outside the project ; and
in ageneral way, monitoring all project activities;

(b) assisting the Government in the.selection of
counterpart staff and of candidates for fellowship |
training abroad, establishing ‘programmes of

“studies for the fellows and’ advising on their
placement ; : .

Technical . .
t
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(c) preparing equipment requests and selecting
equipment to be purchased by the ILO for the: |
project.

2. JIn- his capacity as expert in the Organisation
andManagement of Technical Services: ¢

_ (a) preparinga draft organisational structure
and a set’ ofoperating procedures covering a new
staff unit to be created and trained by the project
and covering the Directorate for. Industrial
Hygiene and Occupational Safety and Health ard

' the Directorate
Standards;

(6) contributing -to the -preparation of the
necessary procedures and to the implementation
of a-new statistical programme on occupational
accidents and diseases and on working conditions ;

(c) preparing the necessary procedures, and

grammefor field inspectors;

(d) preparing a system for evaluating inspection..
‘reports and technical feedback—includingcriteria
for the quality and quantityof reports and assisting
the Government in the implementationof this
system 5 ; ;

(© evaluating ‘the curricula and training pro- -
grammes for inspectors and proposing improve-

. ments, if appropriate ; -

(f) supervising the following technical activitiesa
t

“of the project and making technical contributions - .
in some cases :

(i) training in the use and maintenance of
. field inspection equipment ;

| (i) establishing a certification Programme
for boiler inspection ;-

Git) establishing a system for construction:
‘safety inspection and for inspector training in
thisfield ; .

' iv) establishing a system for plantation
inspection, including inspection forms and
_procedures and dinspector training ;

(v) establishing a system for the improvement
of working conditions and environment in’
small énterprises, including development, of |
checklists ; and

‘(vi) technical strengthening of the existing
activities of the labour inspectorate and safety
inspectorate -and. organisation of training
‘programme. ° - - -

Qualifications required :

« od University degree and advanced training in
fields. related to occupational safety and health,
ergonomics and working conditions.

-2. At least ten years” experiénce of which at
least five at managementlevel in a labour inspecto-
rate, factory inspectorate or. technical institution
responsible for research arid practical-activities in
the field of working conditions and environment,
or equivalent high-level government experience,

; OFFICIAL GAZETTE
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3: Sound knowledge of-both the administrative,|
legal and technical requirements of programmes
for working conditions, and environment, includ-
ing the ability to develop or adapt such pro-
grammes in the light of local conditions.

. 4, Experience concerning developmentoftrain-~
ing activities : use of-field inspection equipment
for. construction, plantations or small . industries
would be an advantage. a ‘

5. Ability to “lecture onhis. subject and to
transfer his knowledge ‘and experience to counter-
parts, ~ nee

6. Ability to. establish and’ maintain. good
working contacts with other personsatall levels of
operations, and with official institutionsconcerned.

7. Ability to organise and lead a group of
- international experts and. national counterparts,
and to maintain good personal relations with them,

8. A solid experience of work under conditions .. .
of developing countries would be an asset.

Language.—Good. working knowledge of-English,

Applications from both men and women will be
- equally welcome, ° *

 

| GougrnmentNotice No. 886.

" InTervationaL Lasour Orrice

Tecimicar Co-OPERATION PRocRAMME

_ ANNOUNCEMENT OF VACANCY
Country|vegion.—Bangladesh..

Project code:—BGD]79/007. '
Pasrec No.—3286.
Date issued.—June 1981.

Closing datefor applications—No fixed»date.

Generalfield.—Assistance to Cottage Industries,

Title ofpost.—Small and Cottage Industry Training
and Extension Services Expert.

- Duty: station—Dacca with extensive travel in
the country.

*

Duration of appointment.—12 months,

| Scheduled starting date—As soon as possible.

Terms of appointment.—ILO base. salaries and
allowances are normally free of income tax. In the
absence of tax exemption, tax paid will be reimbursed
in accordance with an ILO document which may
be supplied on request. Although quoted in US
dollars, salaries and allowances are payable .partly
in the currency of the country of assignment and

. partlyin a freely chosen currency. *

The pensionable remuneration of this assignment ~
- ranges from US $44,982 to US $61,490 and the (net)
salary ranges from US $25,672 to US $35,085. The
bas@salary on appointment willbe fixed on the bais of -
the qualifications, experience and family status of
the personselected. The base salary will be supple-



1208

mented by an annual post adjustment ranging fromUS $4,965.40 to US $6,628.60 which is subject tofuture changes depending on the fluctuation ofcost-of-living index and exchange rate. In additionan assignment allowance will be paid of US $1,600{single rate) or US $2,000 (dependant raté) anda
child allowance of US $450 per year and child, -except for the first child if the dependant rate of
salary_is paid in respect of that child. Further:
benetits are: installation allowance, ediication grant,
repatriation“Brant, 30 working days’ annual leave,

- Home leave travel with eligible dependants every -‘two years or, alternatively, annual travel to visit
dependantsif unaccompanied at the duty station,
rest and recuperation leave for certain ‘duty stations,
participation inpension andhealth insurance schemes.

General information.—The expert will be a part
of the Team of International Experts under the _
chief technical-adviser of the project to assist the~
Government of Bangladesh through the Bangladesh
Small and Cottage Industries Corporation. In the
course of his assignment theexpert will prepare .
plans fororganisation, development and setting up
of an extension service and also for training of -
artisans, producers, and enterpreneurs of small,
cottage, rural and handicrafts industries products,
according to the felt needs of the*project districts in.
‘co-ordination with the other members of the Project
‘Team. He will also organise/assist. in organising
suitable training programmesfor Extension Officers, -
etc. He will train suitable counterpart staff who will
take over the expert’s work on the expiry of his

. assignment. In particular, his duties willinclude :

Description of duties :

(a) Preparation of work plans for Extension 7
Officers, their supervision and ensuring proper |
“implementation, in close co-ordination with the
test ofthe Team. : 1 :

(6) Preparation of development plans ‘for
.selected product groups through the Extension
Officers, and technical specialists.

(c) Identification of potential small, cottage,
rural or handicraft products in each area and .
preparation of developmentproposals.

(d) Identification of. defunctive crafts in the
project districts and to formulate steps for their.
revival.

(¢) Preparing proposals for training ofartisans,”
enterpreneurs and potential managers, in. related
skill sand organising implenfentation thereof.
Preparation ofcourse materials wherever needed,

Ff) Preparing proposals for training of trainers
in related fields..

(g) Ensuring adequate training of this counter-
part staff, to enable them to continue the experts
work on his departure. —

(h) Generation of group activity in target
groupsofrural artisans and others. - .

.. @) Developing mechanisms for intercharge ‘of
Services and products between different product
groups and other producers.
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(7) Assisting to develop appropriate creditarrangements and

_

other collective services for
the benefit of producers at the grass roots levelincluding collective purchases of - raw terials, ~ *
“hew designs, improved techniques of production,
etc. . .

(k) Organising suitable post-training and follow-
up activities for ex-trainees of different training

: programmes to ensure that the persons trainedctually benefit from training received,

(1) Maintaining close co-ordination with all
government voluntary and private -agencies,
involved in similar activities to eliminate duplica-,
tion and to maximise impact. . .

_(m) Assist in periodic surveys to be carried out
through the Extensionstaff, *

~(n) To take ail other steps that may berequired
- to achieve the objectives ofhis assignment:

| Qualifications required:

(2) Applicants must have a Degreegr Diploma
. in Education, Extension ‘programmeg for Small/
Cottage Industry, Industrial Engineering or .

(b) At least five years practical experience in -
' thefield of-industrial extension services inchiding
work with rural producers at the grassroots levél
in a developing country. oe e.

(c) At least five years experience organising and _
_ implementing formal training programme for

small scale industry entrepreneurs and artisans.

Language —English.

 

Government Notice No. 887

INTERNATIONAL Lasour OFFIcE.
TECHNICAL CO-OPERATION PROGRAMME

“ANNOUNCEMENT OFVACANCY
Country|Region.—Kuwait.
Project code.—KUW/79/011.

| Pasrec No.—3316.
Date issued.—June-1981. .
Closing datefor applications.—Nofixed date.
Applications from both men and women will be

equally welcome. ms

Generalfield-—Co-operatives.. .
Titleofpost.—Expert in Consumer Co-operatives.
Duty station—Kuwait. , .
Duration ‘of appointment.—12- months, with

possibility of extension. . - .
_ Scheduled starting date.—1st October, 1981.
_Terns of appointment—ILO base salaries and

allowances are normally free of income tax. In the.
absence of tax exemption, tax paid will be reimbursed
in accordance with an ILO document which may be
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. Supplied on request: Although quoted in US
dollars, salaries and allowances ate payable partly in
the. currency of the country of assignment and
partly in a freely chosen currency.

The pensionable remuneration of this assignment
ranges. from -US $44,982 to US $72,166 and the
(net) base salary ranges from US $25,672 to US
$39,485. The salary on appointment will be fixed on

‘the basis of the qualifications, experience and
family status of the person selected. The base
salary will be supplemented -by an annual post
adjustmentranging fromUS $9,253.70 to US$13,530
which is subject to future changes depending on the -
fluctuation of cost-of-living index and. exchange
tate. In addition an~assignment allowance will be
paid of US $1,600 (single rate) or US $2,400
(dependantrate) and a child allowance of US $450

_ Per yearand child, except for the first child if the
dependant rate of salary. is paid in respect of that
child. Further benefits are : installation allowance, -
education grant, repatriation grant, 30 working days’
annual leave, home leave travel with eligibledepen-
dants every two. years or, alternatively,; annu
travel to visit dependants if unaccompanied at the
duty station, rest and recuperation leave for certain
duty stations, participation in pension and health
insurance schemes.

General information.—The expert will be attached .
to the Co-operation Department within the Ministry
of Social Affairs and Labour. The expert will work -
in close co-opération with the Ministry. and the

' Union for Co-operative Societies for the development.
of Consumer Co-operatives.-In particular the expert
will : ,

Description of duties.—-(a@) advise and assist the
Union of Co-operative Societies in respect of
Proposals regarding sale andimport policies for

- Consumergoods (retail and wholesale) and in esta-
blishing'policies for carrying out research in these |

. fields ;

-. (6) actasan adviser for the Union of Co-operative
Societies and the Co-operative Societies, studying
organisational problems, preparing regulations for -
the implementation of tasks especially. regarding

" accountancy and pricing ; ’ ;

(c) implement educationalprogrammes for Boards
. of Co-operatives and the Union of Co-operative

é " : .Societies ;. and .
(d) train co-operative employees at all levels.

Qualifications required—(a) long experience and
knowledge of co-operatives, preferably. in Scandina-.
vian countries; mL

(2) knowledge in economics, statistics and data
analysis as applied to co-operatives; /

(c) knowledge of the Arab co-operative movement
in general and the Gulf countries inparticular ;

(d) knowledge of other types. of co-operatives
such. as production, housing, crafts, finance and
credit, etc. ; no

, (6) experience in modern techniques in’the fields
~ of co-operatives cited above ; a

(f) wide experience in co-operative training and
education.. .

Languages.—English, with a working knowledge
of Arabic,
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_ GovernmentNotice No. 888 7 7

INTERNATIONAL Lazour OrFice
. TEcHNIcAL Co-oPERATION PRoGRAMME|
. ANNOUNCEMENT OF. VACANCY

, Country/Region. —Bangladesh.
Project Code.—BGD/81 (Post02).
Pasree No.—3447,

Date issued.—July 1981... yo
Closing datefor application.—No fixeddate. ~
~ Applications from both wien and women will be

?

Generalfield.—Vocational Rehabilitation of Dis-abledPersons. oo, .

Title of post. Expert in Production WorkshopDevelopment(Post 02). -
Duty Station.—Dacca.

'* Duration of appoiniment.—(Short-term) 6 months.
Scheduled starting date.—ist January, 1982. "
Terms of appointment.—The monthly net’ salaryfor this assignment ranges fram US $2,564.67 toUS $3,021. It is normally free of income tax: In theabsence of tax exemption, tax paid will be reimbursedin accordance with an ILO document which may be ~supplied on request. The salary is payable in thecurrency of the home gpuntry of the person selectedor in-another currency‘of his/her choice.
During the assignment a daily subsistenceowance will be payable in the currency of thecountry or countries of assignment. At ~present,' this allowance amounts to 480 Taka per day during.the first 60 days and to 430 Taka per day duringthe following period. The daily subsistence allowancerate is subject to change during the assignment.
Short-term’ expérts and consultants are entitledto 24 working days’ leave per month or thé equivalent. in cash for leave not taken. They also benefit fromsocial security arrangements under specified condi-tions, nO ‘
General Information:—The expert will assist theGovernmentof the People’s Republic of Bangladeshand particularly the Labour Department, Ministryof Labour and Industrial Welfare in developing a ~

conjunction with an assessmentand skill trainifigprogrammefor industrially disabled workers.
_ . Description of duties.—In particular, the expert willbe.required to.: -

’ (@) investigate suitable products for manufacture.
identifythe machinery and equipment required-- andadvise on production methods and operational
procedures 5.

(6) establisha mechanism. for the purchase of
raw materials and the marketing of finishedproducts; -

(c) advise on suitable methods of quality
control, the care of equipment and the economical
use of marerials ; , .

_. (da) establish appropriate accounting and other
administrative procedures ; *

. a : :(e)train national. counterpart staff in thé
organisation, a tration and technical

‘operation of a production workshop.

which will function in :
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Qualifications required.—The expert shouldPossess a sound technical background of production’workshop experience particularly-relating to shelteredemployment programmes for the disabled. Aknowledge of works management,methodology and quality control is essential.Experience in sales promotion and marketing wouldbe anadvantage.

Language.—English.

Governntent Notice No. 889
INTERNATIONAL LABOUR OFFICE

‘TECHNICAL CO-OPERATION ProcRAMME

ANNOUNCEMENT OF VACANCY
Country/Region.—Inter-Regional.
Project Code.—ILO|N.ETH/81/INT/8.
Project No.—3380.
Date tssued.—July 1981. ao
Closing date-for applications.—Nofixed date.

_ Applications from both men and women will be~ , equally welcome.
General field—Rural Fuel, Women and Develop-ent.

 

m

Title of post.—Project Officer “Energy and RuralWomen’s Work”,
”

Duty siation.—Geneva,
Durationof appointment.—(Fixed term) 12 months_ With possibility of extension.
Scheduled starting date-—As soon as possible.
Terms of appointment.—ILO base salaries andallowances are normally free of income tax. In theabsence of tax exemption,“tax paid will be reim~bursed in accordance

may be supplied on= request. Although quoted inUS. dollars, salaries and allowances are payablepartly in the currency of the country. of assignmentand partly in a freely chosen currency.
The pensionable remuneration of this assignmentranges from US $35,969 to US $61,490 and the(net) base salary ranges from US $21;600 to US$35,085. The salary on appointment will be fixedon the basis of the Qualifications, experience andfamily status of the Petson selected. The basesalary . will be supplemented by an annual postadjustment ranging from US $11,792.40 to US-. $18,680.60 which is subject to future changesdepending on the fluctuation of cost-of-living indexand exchange rate. In addition an assignment allozw-ill be paid of US $1,600 (Single rate) o:(dependantrate) and a child allowance‘UR $450 per year and child, except forthe| first child if the dependant rate of salary isai

ore : installation allowance,
tion grant, 30 working days’ annual leave, home leavetravel with eligible dependants every two yearsor, alternatively, annual travel to visit dependants

with an ILO document which |
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and/or work burden, particularly of women, andcan ‘lead to undesirable shifts in the foods cooked.his project aims: to develop concrete micro-level.information in four countries on rural householdfuel ‘availability and needs, to determine the impactofreal energy costs (and charges) on food production,Processing, nutrition and° tural women’s work,er a workshop to discuss the case studies. and:possible #iction, technical advice would. be provided.
Description of duties—Initiate, plan and co-~i

investigate therelationship between changing rural household fuelavailability, women’s work and ‘family nutrition,including: the selection of countries and nationalconsultantste do the investigation ; overseeing theresearch ; organising a ‘workshop to discuss theresultsof case studies and explore possible interven-team missions to advise officials,etc. ; provide technical advice tostudies were carried out ; reporting on and evalua-tion of thé préject ; and other work as may arise in’order to execute the project.

Qualifications — required—Advanced( universitydegree (economics, sociology, tural development,

Researchexperience and publications in the areas_ of rural deve ‘opment, women and energy (or renew:- able resoutées),

French and/or Spanish. .

Field experience connected with rural development ~projects and energy (or renewable resources). .. Experience in dealing. with governments, and *international organisations as well as in supervising .research. '
Languages.—Full fluency
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in respect. of that child. Further -benefits' ~
education grant, repatria- .

if unaccompanied at the duty station, rest and ©recuperation leave for certain duty stations, participaion in pension and health insttrance schemes. - .
General_ information.—The effect of increasingScarcity of household fuel for the poor in the ruralareas of many countries (due to rising oil prices,deforestation, etc.) tends to increase the cash needs

°

INTERNATIONAL Lasour OFFicr
‘TECHNICAL Co-oPERATION PROGRAMME:
ANNOUNCEMENT OF VACANCY

Country/Region.—Inter-Regional.
Project Code.—ILO/DAN/80/INT/35.
Pasrec No.—-3381,. te
Date Issued.—j,uly 1981. .- — ‘
Closing date for applications—No fixed date.
“General field—Women and. Rural Development.
Title of bost.—Project Officer

Successful Projects for ImprovingConditions of Rural Women”.

“Identification of
the Employment

Duty - Station,—Geneva, 3
‘Duration of abpointment.—(Fixtd term) 12 monthswith possibility of extention. :
Scheduled ‘Starting date-—As soon as possible.

| Terms af appointment.—ILO base salaries and :allowances are normally free of incometax. In theabsenceoftax exemption, tax paid will be reimbursedinaccordance with an ILO document which may besupplied on request. Although quoted in US dollarssalaries’ and allowances are payable partly in thecurrency of the country of assignment: and partlyin a freely chosen currency. .

a

countries. where .

in English and in
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The pensionable remuneration of this assignment-
ranges from US $35,969 to US $61,490 and the
‘(net) base salary ranges: from. US $21,600:to US. .
$35,085. The salary on appointment will be fixed on
the basis of the qualifications, experience and family

._ Status of the person selected. The -base salary will
- ‘be- supplemented by an annual ° post

-

adjustment
- ranging from US $11,792.40 to US $18,680.60 which
is subject to future changes“depending on the fluc- -
tuation of. cost-of-living index and exchange rate.
In addition an assignment allowance will be paid. of

. US $1,600 (single rate) or US $2,000 (dependant
rate) and a childallowance of US $450 per year and
child, except for the first child if the dependant rate
of salary is paid iri respect of that child. Further
benefits are : installation allowance, education gratit,

, repatriation grant, 30 working days’ annual leave,
home leave travel with eligible dependants every
two years or, alternatively, annualtravel to visit

._ dependants if unaccompanied at the duty station,
“rest and recuperation leave for certain duty stations, -

' participation in pension and health insurance schemes,

General information—This project intends to
Ww on networks ofwomen researchers and develop- .

ment workers in Africa and Asia to bring to light
information on successful initiatives taken at various
levels to gain and improve remunerative work /
employment for poor rural women, then to provide
for exchangeofthat information within and between
as tegions with a view to evolving profiles and guide-

ines,

_ Description of duties—lInitiate, plan and co--
ordinate a project in Asia and Africa which will
develop and disseminate knowledge about successful
initiatives “taken to achieve sustainable remunerative
employment for poor rural women.

Specific duties " include.—Establishing’ contacts
With Asian and African. regional wemen’s organisa-
tions (particularly PAWF and AAWORD) so that
their networks can beiitilised ; organising a workshop
among” representatives of regional organisations
ILO and others to co-ordinate and plan the project 3.advising on the selection of researchers and con-
sultants ; overseeing the esearch and. writing up of |

Essuccessfu:_appraisals of initiatives ; organising
planningmanagingand repoyting on an Asian regional

' Workshop followed by an inter-regional Asian-
African workshop to achieve an exchange of: ex-
periences and ideas ; reporting on and evaluating
the project, including the method of interaction ;
preparing and editing for publication the profiles
that emerge in the course of the project ; and other
work as may be required to executethe project, -:

Qualifications .required.—Advanced university -
degree (economics, sociology, rural “development).

Research and publications in. the areas of rural :
development and ‘women,

Field project experience.

Experience in dealing avith government officials
and organisations as well as in supgrvising research.

Languages.—Fluency ~'n. English and French.

i
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INTERNATIONAL Lazour OFFICE

- TrcunicaL Co-opERATION ProGRAMME

ANNOUNCEMENT OF VACNACY

Country|Region.—Ghana.
Project code.—ILO/NETH/80/GHA/1 (Post 01).
Parsec No—3444, :
Date issued—July 1981.

Closing date for applications.—-31st January,1982.
Application“from both men and women will be

equally welcome. |

Women.

Title of.post—Development Economist (Post 01). _
Duty station.-—Accra,With travel within the country.

. Duration of appointment—(fixed term) 12 months,
with possibility of extension. .

Scheduled starting date.—1st April, 1982.
' Terms of appointment-—ILO base salaries and’allowances are normally free of income tax. In the
absenceof tax exemption,tax paid will be reimbursed
in accordance with an ILO document which may be
supplied on request. Although quoted in US dollars,

salaries ‘and allowances.-are payable -pattly in the
currency of the country of assignment and partly
in a freely chosen currency.

The pensionable remuneration of this assignment
ranges from US$57,351 to US$72,166. and the net
base saiary ranges from US$30,776 to US$39,485.
The salary on appointment will befixed onthe basis
of the qualifications, experience and family status
of the person selected. The base salary’ will be
supplemented by an annual post adjustment ranging ©from US$31,600.40 to US$38,940 which is subject
to future changes depending on the fluctuations of
cost-of-living index and exchange rate. In addition
an assignment allowance will be paid of US$1,900
single rate). or US$2,400 (dependant rate) and a
child allowancé of US$450 per year and child, except
for the first child if the dependant rate of salary is
paid in respect of that child. Further benefits are :
installation allowance, education grant, repatriation
grant, 30 working days’ annual leave, home leavetravel with elegible dependants every two yearsor,_ alternatively, annual travel to visit dependants ifunaccompanied at the duty station, rest and recupera~
‘tion leave for certainduty stations, participation in
pension and health insuaranoe schemes.

General information.—Within the framework ofthe technology and employment programmes,‘to work as a member of a multi-disciplinary team
of professionals (consisting of developmenteconomist
village _ technology expert and rural sociologists
anthropologist) for the purpose of determining how‘technological change can improve the condition ofrural women in terms of both providing sources ofincome and employment and in terms of reducing |the strain, drudgery and burden ofhousehold or other“types of non-monetised and unpaid domestic work, ©Pilot operational activities will be undertaken in' three villages of the eastern region of Ghana,
involving thé usé of improved technologies ‘in - the-

General field.—Appropriate Technology for Rural

e
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tasks identified by-women as critical to their needs..The Ghana National Council on Women andDevelopment (NCWD) in Accra will act as the
counterparts and the project will be implementedin close collaboration with national research anddevelopmentinstitutions, including the Technology

Centre (TCC) in- Kumasi.

Description of duties—(a)to participate in the

 

formulation of multi-disciplinary analytical frame-" °°
work for policy-oriented ‘investigative work and
operationalactivities relating to technology and rural.- —women. and to develop the work methodology,
particularly to provide the economies componentto the cross-disciplinary work ;

(8) to identify activities
and services sectors) for
primarily
technologies available in these
screen them for their economic

(in non-farm, agriculture
which rural women are

tasks and critically
suitability. ;

(c). to review, ‘evaluate and, if appropriate, propose
modifications to policies affecting rural women’s
employment—generating technologies (including
policies to-arrest the observed trend which leads to
gradual erosion of rural womens’ income and
employment opportunities), ™

(d) to_
. —

identify priorities between technologies
« Which (a) relieve women of the burden of their

~—

a

heaviest and -most-difficult tasks, (6) enable them to™ —work fewer hours a day,(c) liberate them from taking
domestic , unpaid

.

and non-monetised (household
work, (d) provide. income-earning opportunities,and (e) inereases work productivity;

(e) toidentify.and recommend policies and mea-
sures which will improve rural women’s access to
sources of technology, working capital, extension
services, etc. ; _.

(7) to examine the scope and feasibility of the
formation of multi-purpose co-operatives to market—
prodiicts of women’senterprises usingnew techno-
logies (e.g. co-operatives composed of ‘women’senterprises, truck drivers and women traders in
urban markets); ; Co

(g) to make a social and economic evaluation of
the implications of introducing innovations in rural
Women’s activities and to make an assessnient of the.
social and economic constraints to the diffusion. of technologies. most-suited for women engaged in
their activities ;

(A) to identify through feasibility studies zuralwomen’s activities which have the potential for
rural investment 3

(f) to liaise and co-ordinate the activites ofNCWD, TCC, extension staff, village multi-pur-pose co-operatives and traditional institutions, etc.in order to permit the establishment of 8 continousmachinery. of joint collaborative work on technologyand rural women. :

The economistWill be fully responsible for pre-Paring and.drafting ofall progress, interim and finalreports by obtainmg and co-ordi ting necessaryinputs from other project experts and counterparts.

Qualifications. required:

(2) Ph.D, in development economics orequivalent experience
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(6) experience in the planning and organisation
of research studies and operational activities
undertaken in the developing countries, preferably.fromthe African region; oo .

' (6) field experience and first-hand knowledgesof rural sectors in developing countries of Africa
including a detailed. knowledge of. the role of,women in tural development;

(d)* Bativeen ‘three to five years of research
experience in the field of rural development, someof which would have ‘to be related to appropriate
technology for rural women;
Proven capability for written and analytigal

work on rural development, with particular referen
to the impact of technology ‘on employment anincome-earning opportunities for women.
Language.—Very good knowledge of written andspoken English. Knowledge of West African language- would be anadvantage,

—_="" .

Government Notice No. 892
a.

INTERNATIONAL LaBouR OFFICE
‘TECHNICAL CO-OPERATION. PROGRAMME

ANNOUNCEMENT OF VACANCY
Country|Region—Ghana.
Project Code.—ILO/NETH/80/GHA/1
Pasrec No.—~3445,

Date issued.—July 1981.
Closing datefor Applications:—31 st January, 1982.

Application from both men andwomen will beequally welcome.
General field.—Appropriate Technology for Ruralfomen, So
Title ofpost-—Village Technology Expert (Post 02).

_ Duty station—Accra, with travel within thecountry. . : :
Duration of Abpointment.—(fixed term) 12 months, .with possibility of extension.

(Post 02):

Scheduled starting date.—1st April, 1982.
5  erms .of appointment,—ILO base salaries and‘allowances are normally free of income tax. In theQ : tax paid will be reimbursedin accordance with an ILO document which may.be_ supplied on request, Although quoted in US‘dollars, salaries and allowances are payable partly inthe currency of the country of assignment and partlyin a freely chosen currency. oy o

The pensionable remuneration of this assignmentranges from US $44,982 to US $61 3490 and the (net)base salary ranges from US $25,672 to US $35,085.The salary on appointment will be fixed on the basisof the qualifications, experience and family statusof the person selected. The base salary will be sup-plemented by an annual post adjustmentranging from
5,553.40 which is subject tofuture changes depending on the fluctuation of cost-of-living index and exchange rate. In addition anassignmentallowance will be paid of US $1,600 (singlerate) or US $2,000 (dependant rate) and a childallowance of US $450 per year and child, except forthe first child if the dependantrateof salaryis paid

a
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in respect of that child. Further benefits are :
installation allowance, education grant, repatriation
grant,30 working days’ annual leave, hoine leave
travel with eligible dependants every two ‘years’ or
alternatively, annual travel to visit dependants: if
@naccompanied at the duty station,
tion leave for certain duty.stations, participation in
pension and health insurance schemes. ©

General information—Within the framework of
the technology
work as a member of a multi-disciplinary-team of
professionals (consisting of development.economist,
village ‘technology expert and rural sociologist/anthropologist) for the purpose of determining howtechnological change canimprove the condition ofrural women in terms of both providing sources of

terms of reducingthe strain, drudgery and burden ofhousehold orother types of non-monetised and unpaid domesticwork. Pilot operational activities will bé undertaken
in three villages of the-eastern region of Ghana,‘involvingthe use of improved: technologies in, the_ tasks indentified by womenascritical to their needs.The Ghana National Council on Women and

(NCWD)in Accra will act as thecounterparts and the project will be implemented: inclose collaboration with national research anddeve-
lopment institutions,
“Consultancy Centre (TCC) in Kumasi.

« Description of duties -— -

(a) to identify activities for which rural women |ate primarily responsible and to review the range. oftechnologies available in there tasks and critic
cally screen them for their technical suitability ;
. () to assistNCWD, TCC, etc., in testing,
evaluation, design and development and fabri.
cation of prototype equipment innovations which ». Meet local manufacturing situation, and establish

' appropriate testing and evaluation methods:;
(c) to: participate in the formulation -of multi-

disciplinary analytical and conceptual framework
for policy analysis and operational work relating
to technology and rural women and to develop
‘the work methodology, particularly to provide

' the concrete operational technology input to the
cross-distiplinary work ;

(d) to assess the scope for upgrading traditional
technologies to suit rural women’s needs and
determine priorities for improved technologies ; _
- (e) to identify and evaluate existing projects,
Programmes and activities on village technology.
related to wemen in Ghana ; us

(f) to devise arid implementpilot projects aimed
/at promoting : income/employment generating
technologies in food farming (e.g. handoperated

. cultivators and planters), processing (soap and
‘cooking oil), garri-making (including cassava

“ gtating), weaving -(handloom), crafts (e.g. basket
making), food. preservation (vegetables, fish

_

.
smoking), food preparation {improved cooking.
and soup preparation), etc. ;

(g) to analyse the technical constraints to
diffusion of. village technologies for women and
to suggest remedial measures ;

(2) to introduce and demonstrate the.use of
improved. equipment prototypes and train rural
womenin their use, repair and maintenance;
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. .
(i) to examine the scope and feasibility of the

formation ofmulti-purpose co-operatives to market _
products of women’s enterprises using new
technologies (e.g. co-operatives ‘composed of
women’s enterprises, truck drivers and women
traders in urban markets) ;

‘(j) to explore the scope for of existing
traditional rural institutions, groups and. village
opinion leaders in the dissemination of new

~ technologies for rural women: ;
() to produce a manual of village technologies

for women ;

@ to formulate - comprehensive operational
projects using a package approach covering tech-
nology,institutional, financial, marketing and other
related factors;
m) to produce guidelines for the design and

development of village technologies for women ;
(m) to introduce appropriate equipment inno-

is and prototypes which are labour-saving
or which lighten burdensometasks anid innovations
which generate incomes.

‘Qualifications. required.— .
(2) graduate degree in agricultural/mechanical

engineering (diploma with equivalent experience) ;
(4) knowledge of range of village technologiesavailable and in use in developing countries,particularly in Africa ; ne a .

__ (©) knowledgeof on-going research and develop~ment work in improved equipment relevant totural women’s tasks in Africa ;
._(d) field. experience and first-hand knowledgeof rural sectors in developing countries preferably' of Africa, including knowledge ofthe role ofwomen in rural development.

(e) operational/field experiencerelated to village
technologies for womeri ;

(f) preven analytical work, including previouswork on manuals, guidelines,-etc.

_ Language requirements.—Very good knowledge o1written and spoken English. Knowledge of West_ African Janguages would be an advantage.

’ Government Notice No. 893 )

INTERNATIONAL LABOUR OFFICE
_ TecunicaL Co-oPpERATION PROGRAMME

ANNOUNCEMENT OF VACANCY. -

Country|Region.—Ghana.. \

~ _ Project code—ILO/NETH/80/GHAJ1 (Post 03).
Pasrec No.—3446.
Date issued.—July 1981. oo
Closing datefor applications, 31%t January, 1982.
GeneralfieldAppropriate Technology for Rural

- Women.

Title. of
(Post 03).

Duty. station.—Accra, with ‘travel “within the |
country.

_bost.—Rural Sociologist/Anthropologist
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Duty station—Accra, with travel within the
country. ;

"Duration of abpointment.—(fixed term) 12months,
with possibility of extension. :

Scheduled starting date.—1 April, 1982.
Applications from both men and women will be

equally welcome. _..
Terms of appointment.—ILO base salaries and:

allowances are normally free of income tax. In the
absenceoftax exemption,tax paid will be reimbursed -
in accordance with an ILOdocument which may be
supplied on request. Although quoted in US ‘dollars,
-Salaries and allowances are payable partly in the
currency of the country of assignment andpartly in a
freely chosen currency. - oo
The pensionable remuneration of this assignment

ranges from US $44,982 to US $61,490 and the (net)
base salary ranges from US $25,672 to US $35,085.
The salary on appointment will be fixed on the basis
of: the -qualifications, experience and family status
of the person selected. The base salary will be
supplemented byan annual post adjustment ranging
from US $26,632.60 to US $35,553.40 which is
subject to future changes dependingonthefluctuation
of cost-of-living index and exchange rate. In
addition. an assignment allowance will be paid of
US $1,600 (single rate) or US $2,000 (dependant
rate) and a child allowance of US $450 per year and
child, except for the first child if the dependantrate
or salary is paid in respect of that child. Further
benefits are : installation allowance, education-grant,.
vepatriation grant, 30 working days’- annual leave,
home leave travel with eligible dependants every two
years or, alternatively, annual travel to visit depen-
dants if unaccompaniedat the duty station, rest and —
recuperation leave for certain dutystations, participa-
tion in pension and health insurance schemes. -

Generalinformation.—Within the framework of the
technology and employment programme, to work as
a member of a

_

multi-disciplinary team. of
professionals (consisting of development economist,
village technology expert and rural sociologist/
anthropologist} for the purpose of determining
how technological change can improve the condition
.of rural women in terms of both providing sources
ofincome and employmentand in terms of reducing

—

-
‘the strain, drudgery and burden of household or
other types of non-monetised and unpaid domestic
work. Pilot operational‘activities will be undertaken
in three villages of the eastern region of Ghana,
involving the use of improved technologies in the
tasks identified by women ascritical to their needs.
The Ghana National Council on Women and
‘Development (NCWD) in Accra will act as the
counterparts and the project will be implemented
in close—collaboration with national research and
developmentinstitutions, including the Technology
Consultancy Centre (TCC) in Kumasi.’

Description of duties—{a) to participate in the’
formulation of a multi-disciplinary. analytical and
conceptual framework for policy analysis and
operational work relating to technology and: rural
women and to develop the work methodology,
particularly to provide the sociological/anthropologi-
cal component to the cross-disciplinary work ;

(6) to identify activities for which rural women °
are primarily responsible and to review the range of
technologies available in these tasks and critically
screen them for their suitability, and social
acceptability: - . —
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oe : a ~ .(c) to assess rural women’s needs and determine

priorities for improved technologies;

(d) to evalute thé sociological implications of the
. introduction of innovations in. rural women’ stasks 3

° (e) to analysesocial and cultural factors influenc-
ing the adoption of: traditional and improved.
technologies by rural women; .

(f) to review and assess ‘the social and culttfhal
factors which prevent benefits (such as control over
cash income and increased leisure) from accruing
to rural womenfollowing the introduction anduseof
improved technologies, and to: suggest remedial
measures ; ae .

(g) to ‘examine the existing rural” institutions
(community and family)- governing the. use and -
control of technologies by rural women and, in this
connection, to explore the scope for use of existing
traditional rural institutions, groups and village
Opinion leaders in the dissemination .of new
technologies for rural women;

(fh) to identify and recommend policies and
. measures Which will improve rural women’s access
to sources of technology, working capital, extention
Services, etc, ; .

(z) to assess the social andcultural constraints to
the diffusionof technologies in rural women’s tasks ;

(J) to evaluate and suggest social and cultural...
factors that need to be considered in the“develop-
ment and introduction of improved techn ologies
for rural women; |

(k) on the basis of the above, to implement pilot.
operational activities and to extend technical
advisory services. to national level activities and »
programmes, ~ 7

‘ Qualifications. réquired.—(a) post-graduate degree
in sociology/social anthropology ; a

(5) field experience and first-hand.knowledge of
‘rural sectors in developing countries, including
knowledge ofthe role ofwomeninrural development;

(c) minimum twoyears ofwork exp erience in the
field of rural development, some of which has to bé
related to. technology and rural women;

(d) analytical andwritten work on rural develop-.
ment, particularly related to rural women. .
Language requirements.—Very good knowledge of

written and spoken English. Knowledge ofa West _
African language would be an advantage.
 

Government Notice No. 894

~ InrerwationaL Lapour OFFICE _

‘TECHNICAL CO-OPERATION PROGRAMME

ANNOUNCEMENT OFVACANCY
Country]Region.—India.
Project code-—IND/75/090. .
Pasrec No. —3385. .
Date issued.—July 1981. .
Closing datefor application.—Nofixed date. a
Generalfield—Labour Management and Employ-

ment (Vocational Training).
Title of post—Expert in Industrial Chemistry |

(Post 03). Tat ,
Duty station.—Madras, with visits to ATI Bom--

bay, ITI Baroda andotherlocations. ae
Duration of appointment.—12 nyonths, with possi-

_ bility of extension.

<
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 Desirable starting date—1st January, 1982.

allowances are normally freé of income tax. Inthe absence of tax exemption, tax paid will bereimbursed in accordance with an ILO documentwhich -may be supplied on request. Althoughguoted in US dollars, ‘Salaries and allowances arepayable partly
‘assignment and ‘Partly ina freely chosen currency,

. é . ‘ -- * .'. The pensionable remuneration of this assignmentranges from US $57,351 to US $72,166 and the (netbase salary ranges from US $30,776 to US $39,495.The‘salary on appointment will be fixed on the basis. of “dife qualifications, experience and family statusof thé person selected. The base salary will besupplemented by an annual post adjustment rangingfrom US-$2,678.00 .to US $3,300.00 which issubject to future:-changes depending on the Auctua-tion of cost of-living index and exchange rate. Inaddition an assignment allowance will’ be pUS $1,900 (single rate) or US $2,400 (dependantrate) and a child allowance of US $450 peryear and.- child, except for the first child of the dependant- rate of salary is paid in respect of that child. Furtherbenefits are : installation allowance, education grant,repatriation grant, 30 working days annual leave, homeleave travel with eligible dependants every two years |or, alternatively, annualtravel to wisit dependants ifunaccompaniedat the duty station, rest and recupera-‘tion leave. for certain duty stations, participation in -pensionand health insurance schemes.
Description ofduties :

General_—The. Expert will work under the direc..tion of the. Chief TechnicalAdviser Team Leader,He will be a memberof a team . which will comprise -. himself and éxperts in Process Control Instrumen- °tation, Production Technology, Tool and DieMaking/Plastic Moulds/Indian ' Standards 3 Tool andDieMaking/Design/Indian Standards(2) ; Metrologyand Inspéction - Mechanical/Ektctrical, Mainten-ance (2); Cool’ Mining Equipnient MaintenanceMarine Diesel. Operation and - Maintenance;and Welding (Heavy Plates and Pressure Vessels),_ TheChief Technical Adviser and the team ofexperts. will support. the Indian Government,- Ministryof Labour, Directorate-General of Employ-ment and Training, New Delhi, to implement an“Advanced” Vocational _, Training System” (AVTS)throughout India,
This AVTS.. will include extending “AdvancedSkill Training” from ‘the Advanced VocationalTraining Institute (ATI) in Madras to 5 other traininginstitutes, establishing16 “Model Industrial TrainingInstitutes”

.

(Model ITI), introducing moderntraining programmes and also using “ModulesofEmployable Skill” (MES).

Specific.
In co-operation with counterparts, the Expertwill be:responsible for :
(a) organisation and implementation of advan-ced training in the field of industria] chemistry ;
(2) development of laboratories, installation |and putting Into operation and maintenance onequipment including process simulators ;

* - (©) training industrial ;

grammes using the modular concept;

of appointment.—ILO base salaries and,

in :the currency of the country of .

aid of |

-on Thursday, 15th October,
_ Chambers,

personnel in short-term -courses and development of various course pro-:

(d) maintaining liaison with chemical industry,thesponsors of trainees and correlating hiswork.with the activities in the field of process controlinstrumentation allied to the chemical industry ;~. (e) drafting and submitting reports and recom-mendations as required; sotf) contributing in such other ways as his ownareas of competence allow and as fequested bythe Chief Technical Adviser or the Senior Expert.
Qualifications required :. >
General.— co

(a) higher technical education in chemicalengineering up to. university level, preferablywith specialisation in ‘analytical chemistry ;-

~

(6)substantial experience in training/upgradingof chemical technicians and other employedpersonnel ; . sO(c) all round knowledge of chemical. industriesand laboratories;
) experience in development of laboratories, _determining training needs, developing trainingprogrammes for advancedtraining and use of themodular concept; n

- (@) previous experience ofWorlting in developingcountries would be an advantage, ~
Specific, : ~(a) knowledge of instrumental methods ofanalysis : electrochemical method polarography,coulometry, gas chromatography, liquid chroma-tography visible/infrared/atomic absorption spec-trophotometry; .

5) experience with the application of theseanalytical methods to the different chemicaiindustries, especially for the analysis ofpetro- .chemicals, fertilizers, metals and alloys and other- industrial products. moThe following equipment is installed in. ‘theAVTSlaboratories: - |Thermatic Analyser for Oxygen, Nitrogen, Hydrogenin Steel, Automatic Carbon Determinator by Coulo-Mmetry, Automatic Spectrophotometric Analyser forPhospherous, Manganese and Silicon in Steel, Gashromatographs, High Pressure Liquid Chromato-.graph, Atomic Absorption Spectrophotometer, Infra-red Spectrophotometer, Polarograph.
, Language.—Good working knowledge of English.
 Public Notice No. 47 , : _

Tin And AssoctatTep Mrnerats Lrutren -

RE. 845
(In Voluntary Winding-Up)

NOTICE IS HEREBY GIVEN pursuant to Section 270of the Companies Act 1968 that the final generalmeeting of the above-named Company will be held

Lapal House, 235 Igbosere Road,Lagos at 10.00 a.m: for the purposes: specified inSection 270 ofthe said Act and to. consider and ifthoughtfit, pass the following resolutions :
Liquipation—- :

1. Thatthe final accounts of the liquidator as at~3ist August, 1981 be and hereby approved, .

DESTRUCTION OF THE Company’s Booxs
"2. “That the liquidator be empowered to destroy ©the Company’s books and records twoyears after thedate of dissolution. . .

1981 at Barbinder |
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REMUNERATION OF THE LIQUIDATOR |

3. That payment of the sum of fifteen thousand
naira(Z¥15,000) be made“to the Liquidator,in res-

‘- pect of his remuneration and expenses. ~

Any memberentitled to attend ‘and vote at the
above meeting is entitled-to appoint a proxy or
proxies to attend and vote on his behalf. A proxy
need not be a member. ‘

oO. FAaueye,
Liquidator ©

Lagos, Dated this 4th day of September, 1981.

 Public Notice No. 48
Trn AND AssociaTeD Munerats Linrrep

NOTICE OF FINAL MEETING

“(Creditors Voluntary Winding-Up)

NOTICE IS HEREBY GIVEN, pursuant to Section 270
of the Companies Act 1968 that a general meeting
ofthe above-named company will beheld at Bar--

Public Notice No. 49

InN THE MATTER OF PLastic MANUFACTURING Co. Lrp.

“ AND : ‘

‘ oo Iw THE MATTER OF THE CompaNniés Act, 1968
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inder Chambers, Lapal House, 235 Igbosere Road,

Lagos on Thursday, the 15th day of October, 1981

at 10 o’clockfor the purpose of having an account
laid before the members showing the manner in -_
which the winding-up has been‘ conducted and the
property of the company disposed of, and of hear-
ing any explanation that may be given bytheliqui-

' -dator, and also of directing by extraordinary resolu-
tion the manner in which the books, “accounts and
documents of the company and ‘of the liquidator

. thereof. shall be disposed of. a +

A memberentitled to attend and vote at the above
meeting is entitled to appoint a proxy or proxies to
attend and-vote instead of him. A proxy need not
alsggbe amember. -
aeig.

_—

ce O. FaLeye,
es Liquidator

Lagos, dated this 4th day of September, 1981.

mek

In Toe FeperaL HicCourt oFNIGERIA

- , - In rae Lacos Jupicia, Division

Hoxipen at Lacos
Surr No. FHC/L/M/104/1981

~NOTICE . |. ; : +
NO?ICE Is HEREBY GIVEN that a Petition for the Winding up of the above-named Companybythe Federal

Hi 16th day of September, 1981 presented to the said Court by Balfour Williamson and
CobnpanyLimoofRonan House, Wood Street, London, E.C.2, England. And that the said Petition is
directed to be heard before thesaid Court sitting at Queen’s Drive, Ikoyi, Lagos onthe 26th day of. October, —
1981 and any Creditor or contributoryof the’said Company desirous to support or oppose the making of an
Order on the said Petition may appear at the time of the hearing in person or by his Counsel for that purpose ;
and a copv ofthe Petition y i
Companyrequiring such copy on paymentof the regulated charge for the same.

Bexriey, Epv, ADELAKUN & Co.,
Petitioners’ Solicitors,

"112 Broad Street,
* Lagos

Daten the 28th day of September, 1981.

Note—Any person whointends to appear on the hearing of the saidPetition mustserve or send by postto the above-named, notice in writing of his intention so to do. The notice muststate the name and address
of the person, 6r, if a firm, the name 4nd addressofthe firm, and must besigned by the person or fitm, or hisor their Solicitor (if any).and must be served, or if posted, must be sentby post in sufficient timeto reach the -
above-named notlater than 1 o’clock in the afternoon of Saturday, the 24th day of October, 1981.

i and. lished. by The Federal Government Press, Lagos NigeriaPrintedand. Published 1 Yeap 1758/1081/17,050

Annual Subscription from Ast January, 1981 is Local ; $12, Overseas : 15 (Surface Mail), 433 (Second Class Air Mail),
Present issue 1
Federal Government Printer, Lagos for amended Subscription.

xill be furnished by the undersignedto any Creditor or contributory ofthe said -

including Supplement) 20k per copy. Subscribers who wish to obtain Gazette after 1st January should apply to the -
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