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Government Notice No. 631

NEW APPOINTMENTS AND OTHER STAFF CHAN:GES

The:following are notified for general information :—

NEWAPPOINTMENTS

Department . Name Appointment

Audit .. .. Abudu, Mrs K. .» Cleaner : - :
: Adeboyejo, Mrs G, D. Typist, Grade a oe .

Alaka, Mrs A. Storeman oe .- .
Alonge, j. T. .. Cleaner oe oe
Amusan,J. A. -- Messenger -
Idowu, -A. O. .. Clerical Assistant
Idowu, J. O, .- Messenger oe .
Ojo, Miss M.A. .. Clerical Officer .. .
Sanyaolu, N. -- Messenger oe oo -

. Uzomefuna, I. A. .»- Clerical Officer .. oe
Customsand Excise .. Badejo, V. O. .- Revenue Assistant oe

Balogun, MrsI. .. Clerical Assistant
Ehimiaghe,O.S. .. Superintendent Collector, Grade II
Esealuka, E. V. -- Clerical Officer .. .
Isakah, YAA. .- Revenue Assistant ow. -
Jessa, .C. .- Preventive Officer oe -
Kuti, Mrs T. I. -- Clerical Assistant oe ‘
Nwoko, O. .» Revenue Assistant . a ’
Ogundipe, D. .. Artisan, Grade II - .
Mosindi, J. U. .- Artisan, Grade II : oe
Olutunfese,R.A. .. . Motor Driver oe

' Otegbeye, S. O. .. Officer of Customs and Excise’ -
Robbin, H. O. .- Clerk, Grade III oe :
Sanni, L. ae: Messenger ae oe .
Sule, K. A. -- Motor Driver .. 2s -
Ukpe, Miss A.C. ... Revenue Assistant oe , -

f Cc. j. . Preventive Officer - .
YeoutuK .. Artisan, Grade II ’ .

Department of Informa- Afilaka, Vo . Mechanician, Grade II . .
tion . Effiong, E. O. .- Apprentice Printer : .

Executive Office of the Ajibola, M. -- Motor Driver .. -
President Babajide, Mrs R. A. - Mechine Operator. : oe .

. Falade, R. A. .- Motor Driver o- - .
Inland Revenue .- Idrisu, I. -- Motor Driver i .
National Population Ewekhare,G.O. .. Messenger . oe .
Commission Malachi, J. S. .» Messenger oe oe

Adeyemo,S. O. -- Motor DriverMinistry of Agriculture

Ministry of Aviation .. Ageebee, D. A. .- Data Processing Assistant
Chinda, G. O. .. Electrician, Grade II o-
Inegbe, M. Motor Driver... -
Kasumu, Miss M. O. Clerical Assistant oe
Orisakwe, O. O. - Meteorological Assistant oe.

. Oyedokun,O.D. .. Messenger oe
Ministry of Commerce Amieghemen,S.E. .. Senior Trade Officer oe

Chiwar, J. M. Inspection Attendant o. .
Etim, J.* Motor Driver .. o.
Mshelia, B. B. Cleaner oe oe
Oladiran, E. O. Messenger -- -
Shehindemi, J. O. Clerical Officer

Ministry of Communica- Adebanjoko, A. .. Lift Attendant .
tions Adebiyi, J. O. -- Investigation Officer, Grade Ir .

, Adedoyin, A. K. -- Technician-in-Training .
Adekola, J. A. .. Assistant Plant Officer-in-Training
Adeleye, S. J. oe Technician-in-Training .
Adeniji, O. Technician Mate oe .
Adinuso, Miss P. C... Clerical Assistant .-

- Agbor, M. .. Store Man a
Akinrotime, B. Messenger .
Akinsanya, K. Artisan, Grade IIL
Akinwumi, Mrs F. Cleaner

Chukwuocha, C. O. ..
Okanigbe, J. O. an

Forest Utilizaton Officer, Grade II -
Agricultural Officer, Grade II

.
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Date of
Appointment

1-3-79
2-7~76
2-1-80
6-3-81
1~5-78
3-8-78
1-5~78

24--7-81
10-7~78
166-80
1-4-77
1~4~78

20-11~80
21-2-78 ~
1-4-78
1-8-75
1+4-71

28-7-75
15-5-70
30-1~76

27-10-76
9-6~75
3-2-56
1-4-71
1-4-78
14-78
22-2-77
1-12-71 |
10-9-74
17-11-59
1-12-72

' 1-3-76
17-4-79
30-4-79
1-9-72
10-7-73
8-7-80
'7-8-80
7-8-80

12-10-79
28-12-77
21-8-80
15-8-80
5-3-79
1-4-80
25-8-80
1-5-69

14-7-75
1-4~73
1-4-76

18-11~77
22-9-70
24-7-79
3-8-81
23-9-77
14-11-80 |
18-5-81
5-8-81
17-2-81
10-8-81
1-4~73
1-6-81
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NEW APPOINTMENTS—continued

' Department. Name Appointment . Date of-
AppointmentMinistry of Communica- Alabi, C. -. Technician-in-Training -- we 3~8~-81tion—continued Aneke,A. Caretaker ‘pe 2. 2-6-7535Arotolu, O, I. Postal Officer . -» 24-11-75Aroyewun, L. A, Postal Officer 2. a an 1-6-73Bello, O. A. Mail Porter. oe we -. 1-6-73Dada, E. A. - Postal Officer-in-Training .. -. 21-1-75Dirioha, O. -- Watchman -. 2 . 5~2-74Gyubok,J. -- Craftsman ~ oe . 11-9-80Iliya, H. .. -- Cleaner . .e 1-4~81Nwogu, J. -«

-

Watchman o oe 4-8-81Ogbonnaya, P.K. .. Postal Officer |" -»

 —

4~8~81Ogun,M.O. —  .. Postal Officer |. -. , 1t-11-8905 Ogunya, E: O. -- Technical Officer . - 411-74- Okpani, E. E -. Technician... .. -. 9-22-81Omokaro, D, -- Technician-in-Training o -- 11-11-80Omotade, O. A: ++ Technician-in-Training +e -.  3-8~81Oridupa, E. I. .. Assistant Technical Officer-in-Training ..

|

45-67Osobukola, E.0. Technician-in-Training e oe 3-8-81Owolabi, O. -- Technician-in-Training -- oe 3-8-81Salako, A. : Technician-in-Training . - 5~7-76. Uwaleke,O.J.. = .. Postal Officer - ... oe . 24-2-73Ministry of Defence... Adeleke, Mrs B.? Store Attendant .. + . 1~6-77Adoga, E. -- Motor Driver-Mechanic, Grade II -- 1-2-79Ahchiyyi, Mts D. .. StaffMidwife... - -- 31-8-78Aigbede, J. -- Artisan, Grade LIT -- 245-75Babarinde, L. -- Sanitary Attendant . 1-478Duze, S. -- Cleaner cee oe +2475Kano, Y, .. Sanitary Attendant ve -. 31-8-67Nwilo, Mrs A.A. .. Assistant Catering Officer .. «- 28-11-78- Okere, Miss N. Clerical Officer .. -° -- 31-12-78Onyeje, S. . -- Cleaner -- o- -- i~1-77Osoneye, MissA. ..: Store Attendant _ . oe. -. 25-10-79Popoola, Miss F. F. .. Clerical Assistant -- 11-3~70Ministry of Education Anene,J. I. Master, Grade III ~, .. 1-8-80. Asuquo, Mrs E. B. .. “Master, Grade VIII _ os 12-2-80Awofisayo, Mrs O. O.. Education Officer, Grade VIII 5~-1-81Faderin, A. B. -- Clerical Assistant +. -. .15-3-76Fadeyi, E. T. -- Education Officer, Grade VIII os 1-8-80Fajana, - .. Lecturer, Grade II +e oe 14-8-75_ Gbegbaje, P. L Laboratory Workshop Assistant . a 1-8-75Malizu, A..C Education Officer, Grade VIII -- 26-10-77 -Nwosu, R. N. .. Education Officer, GradeVIII - -- 25~1~79Odinaka, C. C. -. Education Officer, Grade VI 13-8-74 -Okenyi, C. C. .. Education Officer, Grade VIII 1-8~77Olokunbola, Mrs R. A. Education Officer, Grade VIII 1-10-78Onyemerekeya,C.C. Education Officer, Grade VIII 1-8~78° Uzomah,E. A. -- Lecturer, Grade VIIT oe = 10-8~77Ministry ofEmployment, Banjo, A. -- . Messenger -. 14-74Labour and Producti- Eyituoyo, D. I. ‘4. Higher Labour Inspector 21-5-79vity
.Ministry of External Abilagbo, Y. H. Q. Interpreter/Translator, Grade II 29-8~80irs

Ministry of Finance .. Afolabi, Mrs O. «. Cleaner | -- - lose 1-4-78Akinyode, Mrs G. E. “Higher Executive Officer (Accounts) «» 147-77, Johnson, I.O. -. Accountant, Grade II oe -.- 29-4-81Ministry of Health .. Dickson, P. Messenger _ +. . 10-11-76
Opara, Dr S. C. Assistant Director (Drug Control) 3-7-78Ministry of Housing and Oyewole, T. O. -- Senior Craftsman +» 18-97-79 ©Environment . . . . . ._ Ministryof Industries Adebayo, Mrs M. Clerical Assistant .- _ 1-7-73- Ministry of Internal Adeyinka, Mrs KK. .. Clerical Assistant .. 1~4-78Affairs Anegbe, R. O. -« Messenger .. 14~2-74Audu-David, Miss M. Clerical Officer’ .. .. +. 17-12-76Eke, C.N. +> Clerical Officer .. oe -. 14-12-79Ibeneme, A. «- Warder ee we +. 10-4-58Idu, B. .. -- Deputy Superintendent of Immigration |! 25-6-S1ot .Iwuozor, P. A. -. Warder ee oe ee 1~1-54ae Clerical Officer .. *. +» 22-11-79 .
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Onwuka, Miss J. O. .. Senior Clerical Officer
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NEWAPPOINTMENTS—continued

Name Appointment Date ofDepartment ippoint: Abpot ‘

Ministry of Internal amoh, T. -- Warder -- -- -- 411-2-75
Affairs—continued foneOo. O. .- TradeInstructor,GradeI .. ee 1-3-74

Ogbogo,J. -. Warder oe oe -. 20-12-75
Oriarewo, H. .. Trade Instructor .. ee .. 18-10-71
Paul, S. A. -.- Warder oe .- -- 148-79
Sarumi, A. -- Warder oe - 2. 1-12-65

Ministry “i “ Pupils Counsel, Grad a goaini: ofJustice .. Adebanjo, Mrs G. O. tate le .
Bello, Mrs A. -- StateCounsel ... ee oe 6-7-79

Ministry ofMines and Iheukwumere,P.E. .. Messenger ve oe -- 17-12-75
Power - ° ,

Ministry ofNational Akhbuemoh, I. A. .- Clerical Assistant vee -» 11-10-79
Planning, Akpan, - z. Messenger ce - -.  1-9-65

‘, Essien, E. J. .- Messenger ve . 12-9-69 ©
Udonkenta,M.O, .. Messenger —.. . -. _19-2-74

Ministry ofWorks. .. Agbelese, B. O. .. Technical Assistant oe -- 15-10-79
Udefi,E. P. A. .. Assistant Mechanical Superintendent-

in-Training .. - ..  31-1-74

PROMOTIONS

Department Name Appointment Date of
, Promotion

Inland Revenue .. Adeegbe, S. O. . Executive Officer . oe 1-6-82 .
. Akintade, O. A. .. Executive Officer : oe 1-6-82

Ekine, Y. W. .. Executive Officer oe 1-6-82 -
Enigbokan, Mrs O. .. Executive Officer oe 1-6-82
Jemi-Alade, Mrs B. .. Executive Officer . 1-6-82 |

. Omoyele, Miss M. .. Executive Officer e .- 1-6-82
; Taiwo, Mrs V. .- Executive Officer oe - 1-6-82
Executive Office of the 4Homer-Williams E.O. Information Officer, Grade I -- 13-482

President “Homer-Williams, Mrs. Information Officer, Grade I +» 13-4-82

Office of the Head of - Adewole, Mrs S.A... Confidential Secretary, Grade II - 30-4-82
Service Akintunde, Miss O. A: Confidential Secretary, Grade II 30-4-82

: Alozie, Miss E.N. .. Library Officer .. . .. 12-11-81
Babalola, Miss F. E. Confidential Secretary, Grade III . - 21-12-81
Diai,V. R. .« Confidential Secretary, Grade II 19-12-81
Ikotun, Mrs C. .. Confidential Secretary, Grade II .- 304-82
Nobei, Miss A. .. Confidential Secretary, Grade II 30-4-82
Obaoye, R. F. .4 Confidential Secretary, Grade II -- 30-4-82
7Oguntuase, N.O. .1 Senior Executive Officer (General Duties) 29-10-81
209i, A. A. .< Senior Executive Officer (General Duties) 29-12-81
Oketunde, S. A. .« Confidential Secretary; Grade II .. 27-6-81

6 Oyeyemi, Miss S. F. Confidential Secretary, GradeIII -- 17-12-81
. : Oyeyemi, Miss S.F. | Confidential Secretary, Grade II -. 17-12-81
Ministry of Aviation .. Adepitan, T. A. Head Messenger ., ~ oe oe 1-1-82

: Afunlehin, D Head Messenger . . oe . 1-1-82
Ahmed,J. .. Head Messenger .. oe . 1-1-82

. Aiyegbusi, E. .- Senior Clerical Officer .- . 1-1-82
Ajayi, M. A. .. Senior Storekeeper : 1. 1-41-82

: Amusa, M. Hall Porter -- -- oe 1-1-82
: Atitebi, Mrs A.O. .. Senior Clerical Officer - o- 1-1-82
. Bolarinwa, W. . -Head Messenger’... +e - 1-1-82
: Eriale, J. .. Senior Storekeeper ve . 1-1-82

Eyahanjom, E.S. .. Head Messenger .. ve . 11-82
Fadahunsi, -F. Senior Clerical Officer. o- - 1-1-82
Fajobi, A. -- Head Messenger ..- -- - 1-1-82
Fakeye, E. O. -- Senior Clerical Officer o- . 1-1-82
Fashina, A. -- Senior Storekeeper +e oe {-1-82
Idi,I. .. . Head Messenger .. oe +e 1-1-82
“Muili, Mrs T. -- Senior Clerical Officer .—_ - 1-1-82
Nnamene, C. -- Head Messenger .. . oe ee 1-1-82

jeniyi, L. -- Hall Porter -- oe oe -1-1-82
Olatunji, Miss O. J. .. Senior Clerical Officer ve oe 1-1-82
Oleru, G. . Senior Storekeeper oe . 1~1-82
Olugbu, Mrs P. A. .. Senior Clerical Officer : 1-1-82

1-1-82
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PROMOTIONS—continued

' Department ° Name Abpotntment Date of
- Promotion

Ministry ofAviation Suberu, D. O. -- Head Messenger .. oe -- 1—1-$2
—continued . Yarima, M. .» Head Messenger .. o. . 1-1-82

Ministry of Communica- Adamu, T. -. Head Messenger.. - ..  14-3-82
tions Adigun,L.A. 4. Storekeeper *. oe -. 11-3-82

Aisekhagbe, F.O. .. Storekeeper a -- .. 411-3-82
Audu-Jatau, M. -- HeadMessenger ;. oe -- 11-3-82Biryam, H. -- Head Messenger .. oe -- 4£1-3-82Dambaka, R. -. Postman os ve -. 11-3-§2
Danladi, P. --» Head Messenger ... . -. 11-3-82

- Datsun, K. -- Craftsman “e *. -- 11-3-82Istifanus, 1. -- Senior Post and Telegraphs Delivery Man 11-3-82
Iwu, D. .. -- Craftsman ae we --  11-3-82
James, T. -- Senior Posts and Telegraphs Delivery Man 11-3-82
Kure, I. .. - SeniorPosts and Telegraphs DeliveryMan —_11-3-82
Lawrence, Mrs M. .. Head Messenger .. as ..  11-3-82 .Lumana,A. -+ Postman oe as -- 11-3-82Mai, A. -- Head Messenger.. . -.  11-3-82
.Maisamari, M. -- Senior Motor Driver 11-3-82
Mohammed, A. -. Senior Motor Driver .. 11~3-82

- Mohammed, H.D. .. Senior Motor Driver . 11~3-82
Mohammed, J. .. Craftsman os . 11-3-82
Odo,S. -- Craftsman 11-3-82
Ohzaeri, E. -. Storekeeper .. oe 11-3-82
Ohiri, A. N. Craftsman oe . 11~3-82
Omolewo,R. A. Storekeeper . . 11-3-82
Pokiti, A. Craftsman oe . 11-3-82

ini tion  ‘Ekwusi, B. E. Senior Technical Instructor .. 10-12-81
- Ministry of Educa 5Mbah, G.C.J. Education Officer, de VI .. 9-12-81

Ministry of Water jagbe, G. A. - Senior Clerical Officer ‘ -. 1482
TRoes AeF. - Senior Motor Driver Mechanic, Grade II 14-82

Egbodofo, W. .. Senior Clerical Officer ee las 1-4+-§2
Idodo,J. .-. Senior Motor Driver-Mechanic, Grade II 1-4+-82
Thuoma, C.U. SeniorMotor Driver-Mechanic, Grade I 14-82
Lasisi, M. ChiefMotor Driver-Mechanic . 1-4-82
Ogboi, G. -- Senior Clerical Officer ee 1-4-82
Ogunyemi, Mrs O. .. Senior Clerical Officer .. 1-482
Okpaka, N. A. -» Senior Clerical Officer ae . 1-4+-82
Olukuewu, Y. ++ Senior Motor Driver-Mechanic, Grade II 14-82

~ Omoniyi, S. -- Senior Motor Driver-Mechanic, Grade IT 1-4-82
Oresanya, O. +. Senior Motor Driver-Mechanic, Grade II 14-82
Owolabi, Mrs V. B. .. Senior Clerical Officer oe ee 1-4~-§2
Yusufu, M. -. Sebior Motor Driver-Mechanic, Grade I 1—4~-§2

Ministry of Works .. 'Okolo, M. Senior Technical Assistant .. o- 1-4-81

ification in Gazette No.30of 17-6-82is hereby amended.
5 Nothooton in Gazette No. 27 of3-6-82 is hereby amended.
3 Notification in Gazette No. 39 of 12-8-82 is hereby amended.
4 Notification in Gazette No. 22 of 13-5-82 is hereby amended.
5 Notification in Gezette No. 24 of20.5-82 is hereby amended.

CONFIRMATION OF APPOINTMENTS

epartme! Name Appointment Date of
° . ™ Confirmation

i du, Mrs K. -- Cleaner : - *- 1-3-81
Audit Tow,J. O. -- Messenger | . .- ae 1-5-80

. ‘Imomion, A. .. Clerical Assistant . oe oe 1-11-78

Oshinowo, O. 1» Messenger ‘ .e +» 5-12-77
Sanyaolu, N. -- Messenger . . -- 10-7-80

: u .- Motor Driver... .. we 14-76,Customs and Excise PabebirE. S "* Motor Driver-Mechanic, Grade II o) 14-41-97Emili F .. Artisan, Grade ITI .. a 1-4-74
Esealuka,E.V, .. Clerical Officer. 1. 21-2-80
Fayemi,O. .. Superintendent Collector -. 10-8-79
Isakah, Y. A _. Revenue Assistant - : 1-4-80
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. Department

Customs and Excise
eisiaanied

CONFIRMATION OF APPOINTMENTS—continued

Name

Jessa, S. C.
Kuti, Mrs T. I.
Mosindi, J. U.
Ogundipe, D.
Olsiya, O. J. O.
1Olubajo, D. T.

’ Olutunfese, R. A.

Executive Office of the
President

Department of Informa-
tion .

Inland Revenue

National Population
Commission

Office ofthe Head of
Service

Ministry ofAgriculture

Ministry of Commerce

Ministry of Communi-
cations

Ministry of Defence ..

Ministry of Education

Ministry of Employment,
LabourandProductivity

Ministry of External
Affairs

Ministry of Finance |

Ministry of Health

Ministry of Housing and
Environment

Ministry of Internal
Affairs

Otegbeye, S. O.
Robbin, H. O.
Sanni, L.
Sule, K. A.
Ubakaibeya, J. c.

Okpebholo, C.

Effiong, E. O.

Adebajo, Miss Y.
Adebambo, F.S
Ewekhare, G. O.
Malachi, J. S.
Famusipe, Mrs E. B. °

Emeaso, V. N.

Nwankwo, Miss C. t

Appointment

-. Preventive Officer
'.. Clerical Assistant

Artisan, Grade IT..
Artisan, Grade II
Officer of Customs and Excise

.» Preventive Officer ow.

.. Motor Driver .
-. Officer of Customs‘and Excise

Clerk, Grade ITI .
Messenger --
Motor Driver ae we
Assistant Preventive Officer
Revenue Assistant _

. Preventive Officer
.. Craftsm:
.. Artisan,“Grade it

Messneger

Apprentice Printer

Tax Clerk _ +e
Driver-Mechanic o
Messenger
Messenger

Executive Officer (General Duties)
Messenger

Obuaya, Miss P. Typist, Grade Il e
Egualenonan,J. Typist, Grade II . oe
Etim,J. .- Mbotor Driver . .-
Adewusi, F. A. .. Assistant Technical Officer-in-Training o.
Ayinla, A. ..- Motor Driver --
Ayoola, E. A. Technician
Kehinde, A. A. . Storekeeper :
Odor, G. .. Artisan, Grade uw
2Ogundairo, M. A. . Technician
Ogunsola, M. A. |. Assistant Technical Officer-in-Training |
Olaose, O. S. .. Assistant Technical Officer-in-Training -

Adeyemo, Mrs M. .. Clerical Assistant
Afolabi, Mrs M.I. .. Typist, Grade III .
James, Dr (Mrs) O.I. Medical Officer, Grade JE...

nadi, J. P. U. .- Clerical Officer .. --
Nwilo, Mrs A. A. .. Assistant Catering Officer ..

. Adeyemi, T. O. .. Education Officer, Grade VITI
anwu, B. E. .. Education Officer, Grade VIIT

Duru, Mrs S.J. .- Education Officer, Grade II
Faderin, A. B. - Clerical Assistant
Ghegbaje, P. L. - Laboratory Workshop Assistant
Nduka, E. C. N. .. Education Officer, Grade VIII
Nwanze, Miss F. .. Clerical Officer
Okoli, Mrs A. J. -- Lecturer, Grade II
Opara, Mrs V. A. Education Officer, Grade VIII-
Banjo, A. Messenger .

Labour Officer, Grade II
Ikwuazom, Miss F. .. Assistant Executive Officer (Accounts)
Maliki, Miss F.B. .. Clerical Officer
Oshibanjo, Mrs F. M. Clerical Assistant
Adebambo, Mrs A. K. Clerical Officer
Afolabi, Mrs O. - Cleaner
Madukwe, Mrs A. Cc. Pharmacist, GradeI- ,
Olaniyan, Mrs D. Scientific Officer, Grade II
Oyewole, T. O. Senior Craftsman

Adeyinka, Mrs K. Clerical Assistant oe
Anegbe, R. O. Messenger oo. . oe
Eke, C.N. Clerical Officer .. .
Ibeneme, A. Warder we

Date of
Confirmation

- 1-8-77
-. | 1-4-74.

30-1-78
«»  15-5-73
- 14-74 ~
.- 1-7-68
-. 27-10-78
es 9-6-77
oe 3-2-59

14-74
1-4-80

15-3-75
1—4-80

22-2~79
1-11-76 —

«» 1-12-74
oe 1-4~-76

17-11-62

14-676
21-6~76
1-9-75

10-7-76

27-3-81
F-1-76
5-12-79
14-77

14-7-77
4-10-74
1-12-76
1-6-75
3~9~74

- 1-3-77
12-975
12-8--76

. 21-6-78

6-2-72
224-72

iD 26-9-79
85-82
.. 28-11-80

4-8-82
t] 948-78
TT 4-8-0

15-3-78
1-8-77
5-8-7 —

. 12-676
31-10-79

1)” 24-8-80
1-4-76

31-8-81
15-10-77
4-11-76 |
1-6-74

20-7-76
14-80

.. 24-12-81

.. 27-12-78
-.  15-7-81

14-80
14—2~76

+. 14-42-81
10-4-61
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CONFIRMATION OFAPPOINTMENTS-—continucd -

Department Nante Appointment Date af
Confirmation

Ministry of Internal Iwuozor, P. A. Warder . oe 1--1-57Affairs—continued Iych, B. -» Clerical Officer -. 22-11-81
Jimoh, T. +. Warder +» 11-2-77
Kalu, O. O. -.. Trade Instructor, ‘Grade I 1-3-76
Ogbogo,J. -. Warder 20-12-77 |
Ojerinde, J. B. -. Trade Instructor,GradeI 27-2-76
Olisah, V. «. Messenger : 23-3~78
Oriarewo, H. .. Trade Instructor _ 18-10-74
Shodunke, A. Clerical Assistant © 6-1-79

* ‘'Temuru, G. E. Warder . 26-2- 62Ministry of Justice .. Feyisitan, Mrs M. .. Typist, GradeI .. 8-10-76
Ministry of National 2Affah, Mrs A. E. “ Typist, ‘Grade III 13-9-74

Planning Akhuemoh,I. A. -. Clerical Assistant . 11-10-81
Akpan, M.J. Messenger +e . 1-9-6S
Essien, E.J. Messenger oe os 12-9-72

, , Okon,A. T. Messenger +. . 31-1-82
Ministry of Transport Ayoola, Miss A. Clerical Assistant 21-9-76

Idowu,P. Motor Driver-Mechanic, Grade II 1-4-79
Okoro,I. ’.. Cook, Grade IT ee -. 27-9-76

Ministry of Works oe, Adesola, Mrs K. _ Checker -- 1-4-77
Biusidi, J. . Driver-Mechanic,Grade II oe 1+4-80
Ogunfuyi, R. B. Clerical Assistant oe 1-4-76
Samuel, O. Artisan, Grade III es 1-4-77
Tubi, Oo. Technical Assistant 29.-7-76
Udefi, E.P.A Assistant Mechanical Superintendent-in-

‘Training

1 Notification in Gazette No. 3 of 16-1-69 is hereby amended.
2 Notification in Gazette No. 8 of 18-2-82 is hereby amended.

» 3 Notification in Gazette No. 30 of 1 7-6-82iis hereby amended.

Department

Ministry. of Communi-
cations

Department

Audit ee ve

Executive Office of the
President ~

Office of the Head of
Service -

ADVANCEMENTS

Name

Adebanjoko, A. a
Akinsanya, K.

Ad[ppointment

Assistant Craftsman
. Craftsman

ACTING APPOINTMENTS

Name

Ajao, A. O. we
Akinsanya, F. A. a
Bilubaje, D. M. oe
Makanju, H. I. oe

Akaigbe, S. .
Essien, E. U.
Etuk-Udoh,J. 0. -
TIshola, S. A.
Oyekenu, Mrs F..

1Adesan, A. O.

Adigwe, F. Ne

Ambah, T

Dickson,I.
*Orelaja, Mrs A. 0.

Smith, Mrs AD...

«lcting Appointment

Auditor, Grade I
Auditor, Grade I
Executive Officer (Audit)
Auditor, Grade I

Senior Typist
Senior Typist
Senior Typist
Chief Typist
Senior Typist

Senior Executive Officer
(General Duties)

Higher Executive Officer _
(General Duties)

Higher Executive Officer
(General Duties)

Library Officer ..
Senior Executive Officer

(General Duties)
Higher Executive Officer

(General Duties)

oe 3E+1-7H

Date «f
Advancezent

11-9..80
11--80

- DaterfDate of
ReverstinActing

Appointment

1--3-82
1--3-§2
fr--7=§2
1-1-82

26-§-82
26-8-§2
26-8-82
26- 8-82
26-8-82

1-4-8200 —

14-82

1 4-82
1-482
2-82 -
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Department

Office of the Head of
Service—continued

Ministry of Aviation ..

Ministry of Communi-
cations

f=f

‘j

|
Ministry of Employment,
feand Produc-

Ministry of Industries
Ministry of National
Planning

Department

Executive Office of the
President

Inland Revenue

Name Acting Appointment Acting
Appointment

Taria-Amantibi,S. A. Higher Executive Officer
(General Duties) . 1-4-82

Ajayi, Mrs I. A. Chief Typist . 14-82
Akinribodo, D. E. Chief Typist . : 14-82
Bello, O. O. Chief Typist _... . 1-4-82
Falade, F. O. Chief Typist ~ .. : 1-4-82
Fatusa, Mrs E.O. .. Chief 'Typist oe . 1-+-82
Gansallo, Mrs O. A. Chief Typist oe . 1-4-82
Ikpekhia, J.O.E. .. Chief Typist. .. . . 14-82
Ineh, E. C. . Chief Typist ae o» 1-482
Oduntan, Mrs E. O. Chief Typist oe . 1-4-82
Okoje, V. O. .- Chief Typist oe . 1-4-82
Osho, E. B. Chief Typist .. . 1-4-82
Shoewu, Mrs A. A. Chief Typist oe . 1-4-82
Udo, P. S. Chief Typist . . 14-82
Adeyemi, Mrs M. A. Typist, GradeI .. . 1-8-82
Alabi, Mrs B. D. .- Senior Telephone Operator .. 1-8-82
Aro, R. C. .- Senior Workshop Foreman . 1-9-82
Atakpo, Miss G. .- Senior Telephone Operator . 1~8~82
Audu,A. .. Senior Storekeeper . . 1-9-82

i i, R. .. Plant Officer, Grade IT . 1-4-81
Dania, S. A. -- Principal InvestigationOfficer 26-5-82
Ejiogu, C. .: Senior Driver-Mechanic,

. Grade II 25-6-82
Eke, D. O. .- Principal Plant Officer 4-6-82
Faniyi, O. .. Chief Supervisor, Grade Il .. 2-8-82

- .. Senior Telephone Operator .. 1-8-82
Katsina, G. -- Senior Telephone Operator .. 1-8-82
Kupoluyi, O. A. -- Plant Officer, Grade I 23~-8-82
Maduadichie, E. .- Foreman o- 3-5-82
Nwanodu, D. K. Senior Typist 1-8-82
Nwobi, G. N. .. Plant Officer, GradeJ 1-9-82
Odutola, A -- Senior C 3-5-82
Ogege,P. .. Senior Craftsman -- 19-82
Olawale, S. O. . Personnel Officer, Grade IT 16-8-82
Owoseni, Y. A. B. T Supervisor (Telegraph) 12-8-82
Salihu, A. Senior Telephone Operator .. 1-8-82
Samaila, G. -. Senior Telephone Operator .. 1-8-82
Sangodeye, E. K . . Assistant Chief Traffic .

Commercial Manager 27-5-82
Subir, Mrs M. Senior Data Processing

Superintendent -  12-7-82
Uche,J. Senior Telephone Operator .. 1-8-82
Udoh,F. J. E. Senior Craftsman we 1-9-82
Ukoh, U. A. H. Labour Officer, Grade II ‘30-7-82

Onwubuya, N. A.. Chief Standard Officer 3-6-82
' Jebutu,J. O. Assistant Chief Operation

Officer 1-5-82
Okon, Miss A. E. .. Principal Operation Officer,

. Grade I oe: 1-5-82

1 Notification in Gazette No. 37 of 5-8-82 is hereby amended.
2 Notification in Gazette No. 28 of 10-6-82 is hereby amended.

LEAVE OF ABSENCE
Date of

Name Appointment Departure

Fanmokun, Mrs O. o. Principal Information Officer 24-11-80
James, C. A . Assistant Chief Information

Officer : . 1-12-80
Oaikhena, M. , Higher Maintenance Engineer 26~5-80
Johnson, Mrs.K. A. Inspector of Taxes, Grade IT 29-12-80
Okafor, E. H. .. Principal Inspector of Taxes 10-11-80
Onasanya, M.D.  .. Senior Inspector of T: +. 25-11-81
Osinowo, Mrs V. O. Inspector of Taxes, Grade II 15-7-81
Sulu, E. A. .- Principal Inspector of Taxes . 30-12-81

OFFICIAL GAZETTE
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Leave
Granted
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- § days
30 days
30 days
30 days
30 days
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LEAVE OF ABSENCE—continued

Department Name Appointment Date of Leave
. : Departure Granted

Judicial Jackman, Mrs G. O. Chief Registrar ; .. .. 28-12-81 - 29 days
Office of the Head of © Alabi, O. O. Senior Executive Officer : os

Service (General Duties) ’ 23-11-81 30 days
Damasus, Mrs v. Ne Confidential Secretary, GradeI 13-7-81 24 days

_. . Salami, S. A Personal Secretary, Grade I .. ~28-8-80 30 days"
Ministry of Agriculture Dada, B. Fr. -. Director (Fisheries) -. 21-12-81 30 days
Ministry of Aviation .. Baranowicz, R. .. Assistant Chief Aerodrome ; .

Engineer. . .. 1-6-80 67 days
Ministry of Communi- —_Adiwe, P. N. N. Principal Draughtsman. .. 25-8-80 30 days

cations Akudo, J. N. Plant Officer, Grade I -» 1-11-81 30 days
Alao,L. A. - -Head Postmaster, Grade II .. 8-9-80 30 days
Earland, G. - Senior Personnel Officer. .. 31-12-80 30 days
El-Tawil, V. B. . Principal Engineer - 10-7-80 60 days
Emodi, C. E. . Personnel Officer, Grade lu. 7-7-80 30 days
Oduenyi, C. N. Traffic Commercial Manager,

. Grade I .” ‘6-10-80 30 days
Ministry ofEmployment, Agoye, B. A. Higher Labour Inspector .. 15-6-81 21 days
Labour and Produc- -
tivity ~ - .

Ministry of External Ogundimu, 0. .. Personal Secretary, Grade IT 15-12-80 44 davs

Ministry of Finance | Adebomi, J. B. . Executive Officer (Accounts) 10-6-80 6 days
Ahusionwu, G. C. : - Accountant, Grade II. . 24-11-80 10 days
Odesilo, Mrs A. Senior Executive Officer .

. oo (Accounts) -. 16-7-81 30 days

Ministry of National Mbaba, DrE.E. .. Senior Planning Officer ..  28-7-80 14 days
annin;

Ministry aWorks Alabi, A. O. Assistant Chief Engineer -- | 3-8-81 30 days
Ayorinde, A. Principal Technical Officer, .

Grade I . 48-80 30 days
Obiamiwe, F. A. Senior Technical Officer

- (Cartography) -. 4-12-79 30 days
Osubu, E. A. -» Senior Technical Officer  .. .19-9-80 30 days

RESUMPTION OFDUTY

Department Name Appointment Date of
Resumption

Executive Office of the Fanmokun, MrsO.O. Principal Information Officer -. 24-12-80
President James, C. A. .. Assistant Chief Information Officer -- 31-12-80

: Oaikhena, M. Higher Maintenance Engineer ~. 25 0
Inland Revenue .. Johnson, Mrs K.A. Inspector of Taxes, Grade II . 6-1-81

_ Okafor, E. H. Principal Inspector of Taxes .. ». 10-12-80
Onasanya, M. D. Senior Inspector of Taxes... | .. 29-12-81.
Osinowo, Mrs V. O. Inspector of Taxes, Grade IT 14-8-81°
Sulu, E. A. Principal Inspector of Taxes .. -- 29-1-82

_ Judicial .. Jackman, Mrs G.O. Chief Registrar .. .. - 26-1-82
Office of the Head of _ Alabi, O. O. - Senior Executive Officer (General Duties) 23-12-81
Service Damasus, Mrs V. N. Confidential Secretary, Grade I 3-8-81

. Salami, S. A. -- Personal Secretary, GradeI .. -.  29-9-80
Ministry of Agriculture Dada,B. F. .. Director (Fisheries) --  20-1-82
Ministry ofAviation .. Baranowicz, R. .. Assistant Chief Aerodrome Engineer 8-8-80
Ministry of: Communi- Adiwe, P. N. N. .. Principal Draughtsman . 24-9-80

cations Akudo, J. N. | Plant Officer, Grade I ve .. 1-12-81
Alao,-L. A. . Head Postmaster; Grade IT . = 8-10-80.

- _ Earland, G. . Senior Personnel Officer oe 29-10-81
Emodi, C. E. - Personnel Officer, Grade II .. ee 6-8-80
Oduenyi, C. N. . Traffic Commercial Manager, Grade I .. * 5-11-80

. El-Tawil, V. B. Principal Engineer . ..  11-9-80
Ministry of-Employ- Agoye, B. A. Higher Labour Inspector 6-7-81

ment, Labour and ,
roductivi . .

Ministry’ of ‘External Ogundimu, O. Personal Secretary, Grade II 28-1-81

Affairs
Ministry of Finance Adebomi,J. B. Executive Officer (Accounts) . . -. 16-6-80

Ahusionwu, G.C. .. Accountant, Grade IT . 4-12-82
. Senior Executive Officer (Accounts) 17-8-81



948 - OFFICIAL GAZETTE . No. 47, Vol. 69
 

 

RESUMPTION OF DUTY—continued .
Department ' Name Appointment Date of

:
Resumption |

Ministry of National Mbaba, DrE.E. .. Senior Planning Officer -.  11-8-80
anning . . .

Ministry of Works .. Alabi, A, O. .. Assistant Chief Engineer a -. 2-9-81
: Ayorinde, A. -» Principal Technical Officer, Grade I .. 3-9-80— Obiamiwe, F. A. -- Senior Technical Officer (Cartography) .. 31-12-79: Osubu, E. A. | -. Senior Technical Officer -  -. -- 22-10-80

CONVERSIONS .
Debartment Name Appointment Post to which: ~ Date of. . converted / ‘ ConversionNational Popula- Ewekhare, G. O. .. Messenger -. +Porter oe ee 4-9-78tion Commission Malachi, J. S. -. Messenger .- Porter +. oe 4-9-78

| @RANSFERS LO
Department - Name Appointment Service|Post to which Date of: 7 , , transferred TransferCustoms and Marcus, V.O.. .. Preventive Officer .. Superintendent Collector, .Excise . ‘Grade IT -.  23~-7-80

'Nwokeji, Dr S.C. Senior Officer of '

~

Superintendent Collector,
Customs --'

|

Grade II .. 27-7-81Executive Office of Onyema, Mrs E. G. Information Officer, Administrative Officer, .the President ' Grade II oe Grade VIII (Admin-
Le: . . istration) . 9-7-82Ministry of Health 4£rinle, Dr Medical Officer, ot,

(Mrs) A.I. Grade ITI (Oyo State
Health Council) .. Medical Officer, Grade I 17-2-82

Ocheja, Mrs S. S. Senior Community ‘
Sister (Benue State
Health Service Manage- .
ment Board) .. Senior Community Sister 23-2-81

1 Tranferred-on-Promotion fo,
: ° LEFT THE SERVICE
: . , Date of ReasonsforDepartment Name Appointment . leaving leaving

. Service

-

Service
Police .- .. Waritimi, V. .. Assistant Commissioner. .,  31~3-82 RetiredStatistics .. -. Raji, A. K. .. Assistant Chief Statistical mo

Officer .- .. 15-5-82 Retired
 

Government Notice No. 632

IN THE MartreroF Secrion 7 (1) or tHE Trape Disputes Act, 1976
. AND .

In THE Matter or Trape Dispute BerwEen NATIONAL UNION orf AIR TRANSPORT SERVICES
EMPLOYEES AND Niceria Airways Limirep

Wuereas

a

trade dispute has arisen and now exists between the National Union of Air Transport Services
Employees and Nigeria Airways Limited.

Anp Wuereas the endeavours to promote a settlement through Conciliation have proved unsuccessful.
Now THEREFORE I, Corer OLU Aworesu, AcTING FeprraL MINISTER OF EMPLOYMENT, LABOUR AND

PRODUCTIVITY,in exercise of the powers conferred upon me by section 7 (1) of the Trade Disputes Act No. 7of 1976 hereby refer the matter in dispute to the Industrial Arbitration Panel with the following term of
reference : .

“To inquire into the trade dispute existing between the National Union of Air Transport ServicesEmployees and Nigeria Airways Limited over the following point :-—
“Harmonisation of the salaries of the Technologists with those of the catering, stores and communi-

cations, etc. which has been supported by Circular No. 10/1981”. oe
and to make such awards having regard to the circumstances of the dispute, and such other matters pertaining
thereto or existing therefrom as theIndustrial Arbitration Panel may: deem necessary.

Curer OLu Aworesu, ;
Acting FederalMinister ofEmployment,.

Labour and Productivity
Lagos ist September, 1982. -
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Government Notice No. 633

IN THE MATTER OF SECTION 7 (1) or Trape Disputes Act, 1976

AND 8

In THE Marrer or Trape DisputeBETWEEN PRECISION, ELECTRICALAND RELATED EQUIPMENT
Workers UNION AND MANAGEMENT OF RECORD MANUFACTURERS OF NIGERIA LIMITED

Wuereds a trade dispute has arisen and now exists between the Precision, Electrical and Related
Equipment Workers Union and Managementof Record Manufacturers of Nigeria Limited.

AND Wuereas the endeavours to promote a settlement through mediation and conciliation have proved
unsuccessful. . ,

Now Tuererore, I, Ov Awotesu, Actinc FEDERAL MINISTER. OF EMPLOYMENT, LaBouR AND
PropucTivityin exercise of the powers conferred upon me by Section 7 (1) of the Trade Disputes Act 1976,
hereby refer the matter in dispute to the Industrial Arbitration panel with the following terms of reference:—

To inquire into the trade dispute existing between the Precision, ‘Electrical and Related Equipment
Workers Union and Management of Record Manufacturers of Nigeria Limited over the following points:

(é) “Refusal to settle Mr Awolesi’s terminal benefit in full.

' (di) Keeping workers in continuous employment for three months and above without giving them the
written particulars of terms of Employment”.

and to make such awards having regard to the circumstances of the dispute and such other matter pertaining
thereto or arising therefrom as the Industrial Arbitration Panel may deem necessary.

: Cuier OLU AwoTEsv, -
Acting Federal Minister of Employment,

/ ; Labour and Productivity
. Lagos, Ist September, 1982.

 

Government Notice No. 634

: Air Transport Licensing Regulations 1965

In accordance with Regulation 19 (1) of the Air Transport (Licensing) Regulations 1965 , it is notified
that an application for a permit to operate non-scheduled passenger and cargo air charter services within and
outside Nigeria for a period ofthree (3) years has been received from Onyx Holdings Limited ; P.O. Box 318,
Festac Town, Lagos. " : o

2. The proposed routes and types ofaircraft to be used and frequency of operation are shown below :—

Route - : Type of aircraft Frequency
(a2) Domestic (a) Helicopters .

' ; Depending on
All Domestic Routes ~

.

Two (2) Wessex charter contract.

(6) International (6) Aeroplanes
(4) All ECOWAS STATES; : (Two) (2) H.S, 125 -
(ti) London, Rome, Frankfort, Geneva, . (One) (1) Cessna 500 Citation

New York, Jeddah . a (One) (1) Cessna 550 Citation
; (One) (1) Dornier 228

(One) (1) Boeing 707
- : - (One) (1) Boeing 727

, (One) (1) Boeing 737
(One) (1) Boeing 747
(One) (1) D.C. 10

3. Any person who wishes to make any representation or raise any objection with regard -to the
application should do so in writing within 28 days from the date ofthe publication ofthis notice. - __

4. Such representation or objection which should clearly state the reasons for so doing should
be addressed to the Permanent Secretary, Federal Ministry of Aviation, Secretariat ComplexI, Ikoyi, Lagos.

O. Oxpou,
for Permanent Secretary,

Federal Ministry of Aviation
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Government Notice No. 635

Joss or Unusep Locat PurcHasez ORDERS

The Permanent Secretary, Federal Ministry of
Internal Affairs, Ikoyi, Lagos, has reported the Loss
ofUnused Local Purchase Orders Nos. A569668 and

2. The above-mentioned Unused Local Purchase
Orders Nos. A569668 and A569676 are hereby
declared cancelled.

3. Any person who comes in contact with or is
able to give any information to these should please
report the facts to the above-mentioned Office or to
the nearest Police Station.

1.1. IYEYEMI,
Acting Accountant-General,

Federation of Nigeria

 

Government Notice No. 636

‘Loss or Unpaip Payment Voucuens

StatehasreportedtheloosofDeowenenPantate has r epartmental Payment
Vouchers) Nos. OGBD/58, 62 and 65/82 for
3y5141.00, 393,948.74 and 342,522.50 of March

2. ‘Phe above quoted Departmental
Vouchers are hereby declared cancelled.

3. Any person who comes in possession ofthem or
is able to give any information relating to them

Payment

should:please report the facts to this Office or to the
nearest Police Station.

T. I. Issws,
Accountant-General,

Rivers State

 

Government Notice No. 637

_ Loss or Tax Recewer Vovcuen

The Permanent Secretary, Ministry of Education,
Evaluation and Records Division, Port Harcourt
has reported the loss of Treasury Receipt Voucher
No. 693/56127' of 14th November, 1980 for
243,565.70.

2. The above quoted Treasury Receipt Voucher
is hereby declared cancelled,

3, Any person who comes in possession of it
or is able to give any information relating to it
should please report the facts to this office or to the
nearestPolice Station.

TT. I. Iruw1,
Accountant-General,

Rivers State

No. 47, Vol. 69

Government Notice No. 638

Loss or SECURITY SCHEDULE

The Sub-Treasurer of the Federation, Federal
Ministry of Finance, Sub-Treasury, Six-Storey
Building, Broad Street, Lagos has reported the Loss
of Security Schedule No. 239378 of 26th June, 1981.

2. The above-mentioned Security Schedule
No. 239378 of 26th June, 1981 is hereby declared

. cancelled.

3. Any person who comes in contact with it or is
able to give any information to. this-should please
report the facts to the above-mentioned Office or to
the nearest Police Station. :

. I, i. Ivzvemy,
Acting Accountant-General,

Federation of Nigeria

 

Government Notice No. 639

Loss or Grape ‘B’ Unissuep Works
REGISTRATION CERTIFICATES

The Permanent Secretary, Ministry of Works
and Transport has reported the loss of Grade ‘B’
Unissued Works Registration Certificates Nos.
B000049 and B000050,

2. The above quoted Works Registration
Certificates are hereby declared cancelled.

3, Any person who comes in possession of them
or is able to give any information relating to them
should please report the facts to this office or to the
nearest Police Station.

T. 1 Irs,
Accountant-General,

Rivers State

 

Government Notice No. 640

Loss or Tax Receser Boox—Emp.over’s

Cerriricate of Pay anp Tax PAVE

The Director ,of Internal Revenue, Internal
Revenue Division, Ministry. of Finance, Port
Harcourt has 1 theloss of tax receipt book
pros.J386/1692: 1-169300 issued to Labako Hotels

Amit eo 7

2. The above quoted Tax Receipt Book Nos. 3386/
169251-169300 are hereby declared cancelled.

3. Any person who comes in possession of them
or is able to give any information relating to them
should p' report the facts to this Office or tothe |
nearest Police Station. -

T. L Irmo,
General,

Rivers State



 

 

Feperat Tenpers Boarp
FeperaL Ministry or Works

INVITATION TO TENDER FORTHE
CONSTRUCTION OFBAUCHI-

TAFPAWABALEWA~DAWAKIROAD (TRF 247)
SECTION II CONTRACT No, 17684

Tenders are invitedfrom reputable Civil Engineer-
ing Contractors sepistered withthe Federal WorksR B c " as 3 OF

for the constructionof 2 section ofFederal Trunk
Road—TRF 247 from Kogadama to Bakodak in
Bauchi State.

2. Theprojectunderconsideration isapproximately
res in length starting from Kogadama and

termination atkm 84 x400nearBakodak.

In the Contract, the scope ofworks consists mainly
ofthe following—

() Theconstruction of 2-lane single carriage-
way of7.80m wide with two 2.75m wide shoulders

on eithersideofthe carriageway. _
Gi) The pavement generally shall consist of

asphaltic concrete surfacing overlaying 150mm
crushed stonebaseand 150mm laterite sub-base.
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Government Notice No. 641

CenTRAL BANK oF NIGERIA

RETURN OF ASSETS AND LIABILITIES AS AT THE CLOSE OF BUSINESS ON

30TH JULY, 1982 :

LiaBILITIES N N ASSETS N

Capital Subscribed and
paidup .. . 3,000,000 Gold .. . . .. 19,009,430

General Reserve .. . 88,000,000 Convertible Currencies :
Foreign Government Securi-

ties and Balances with
Foreign Banks oe .. $21,504,696

1.M.F. Gold Tranche —
. Special Drawing Rights —

Currency in Circulation 4,228,397,619 Total External Reserve . 840,514,126

Deposits :

Federal and State Federal Government Securi-
Governments... ..._:1,140,310,989 ties .. oe -. . 4,825,583,294

_ Bankers .. .e -. 756,650,600 . OtherSecurities . 289,905,655
Others ». 1,022;738,706 2,919,700,295 .
— Rediscounts and Advances .. 2,681,603,821

Other Liabilities 1,819,074,681 Other Assets .. - -- 420,565,699

89,058,172,595 9,058,172,595

J. O. A. AGBOOLA,.
Assistant Director,

Financial Systems and Control Department

N. E. Dogri,
Assistant Director,

- Lagos, 24th August, 1982. Domestic Operations Department

Government Notice No. 642. (ii) The construction of five bridges of 30 to
124-metre len with
The longest
spans of 15.5m.

(iv) Other ancillary wosks such as conerete
‘pipe, culverts, drainage works, traffic signs, ete.
3. Official tender documents are obtainable from

the Office of Chief Engineer (Highway Design)—
Room 229s, Federal Ministry of Works, Headquaters
Lagos, between the hours of 8.30 a,.m.—2.30 p.m,
weekdays from Monday, 6th ofSeptember, 1982.

4. Eachtenderer is required to pay a non-sefund-
able deposit of 200.00 (Tuc bundred Naira) into
any Sub-Treasury in Nigeria under classification
00051%000424—"“Deposit on Tenders” ofthe current
Fe .cralGovernmentEstimates, Nutender documents
will be issued unless on production of the photocopy-
of the valid Federal Registration Board priate
ior Category ‘D’ Civil Enginecring and the origi
and one p copy ofthe receipt to be attached
to the tenders as evidence of payment. The original
seceipt will be returned to the tenderers after the
collection ofthe documents. -

8. Expatriate firms wishing to tender should
indicatewhetherornottheircompanies are established
in Nigeria in accordance with Immigration Act, the
CompaniesAct andthe NigeriaEnterprisesPromoticn

prestressed
idge is 124m in length with cight

concrete beams. -
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6. @) Tenderers are required to include’ in their
tenders, photostat copies of Tax Clearance
Certificate forthe current and preceding tyvo

2 years.

(i) ‘Tenderers mustensure the Plant, Equipment
Experience, Finance’ and Personnel Ques-
tionnaire are adequately completed with
supporting documents where applicable.

(#1) Local (Nigeria) suppliers quotations support-
ing the Basic Rate of Materials must be
returned with the tenders.

Gv) Tenderers should endeavour to inserta
Lagos Contract Address and Telephone
Number if any in the space provided on
the tender document. ,

7. ‘Tenders must be submitted in sealed envelopes
marked ‘‘Confidential”—Tender for the Construction
of Bauchi~Tafawa Balewa—Dawaki Road—Section
It Contract eeaes at, addressedMinistre
Secretary, Fede enders Board, Federal Mini
of Works, Victoria Island, Lagos. so as to reach him
not later than 12 noon on Friday, 15th October, 1982.

8. Tenders will be opened at the above address on
Wednesday, 20th October, 1982 at 10.00 a.m. and
members ofthe public areinvited.

9. No tender will be considered unless they are
submitted in full compliance with the provisions of
the notice. :

10. ‘TheBoard is not bound to accept the lowest
orany tender. ‘

Secretary,
Federal Tenders Board

 

Government Notice No. 643

Feperat Tenpers Boarp
FeperaL Ministry or Works

INVITATION TO TENDER FOR THE
CONSTRUCTION OF JAREDI-
ARGUNGU-BWI-BORDER

(KOUDOUROU) ROAD TRF 133

SECTION II CONTRACT No. 1805a

Tenders are invited from reputable Civil
Engineering contractors registered with the Federal.
Works Registration Board: in Category “D’’ Civil
Engineering for the Construction of Section II. of
Federal Trunk Road—F 133 from Argungu to
Border (Koudourou) in Sokoto State.

2.Theprojectunder considerationis approximately
75 kilometres in length from Argungu to Bwi Border
(Koudourou).

In all the “Scope of Works”consist mainly ot the
following :

@ The . construction of a 2lane single
carriageway of 7.30m wide with 2.75m wide
shoulders on either side of the carriageway.

(#) The pavement generally shall consistof
40mm thick asphaltic concrete stirface overlaying
150mm naturally occurring laterite base course,
and also 150mm Iaterite sub-base. .

Gi) The shoulders shall be of MC mulch
sprayed on 100m thick top soil.

OFFICIAL GAZETTE No. 47, Vol. 69

Gz) The construction of 1 number 260 metre
long bridge, 1 number 80 metre long bridge,
1 number 300 metre long bridge, 1 number 40
metre long bridge, 1 number 120 metre long.
bridge and 1 number 60 metre long bridge all
ofwhichare of20 metre span prestressed concrete
composite deck founded on reinforced concrete

_ Piers and abutments on piles.

(v) Other ancillary works such as concrete pipe
and box culverts drainage works, traffic signs, etc.

. 3. Official tender documents are obtainable from
the office of the Chief Engineer (Highway Design),
Room 229s, Federal Ministry of Works,
Headquarters, Lagos between the hours of 8.30 a.m.
and 2.30 p.m. on weekdays from Menday, 20th
September, 1982. oy. 3

4. Each tenderer is required to paya non-
refundable deposit of 2200.00 (Two hundred Naira)-
for each section into any Sub-Treasury in Nigeria
under classification, 000500000424—“Deposit on
Tenders .of the Current Federal Government
Estimates. No tender documents will be issued
unless on production of the photo copy of the valid”
Federal Registration Board Certificate for Category
“D”—Civil Engineering, and the original and. one
photostat_copy of the Treasury Receipt for the
Deposit. The photostat copy ofthe receipt must be
attached to the tenders as evidence of payment.
The original receipt will be returned to the
tenderers after the collection of the documents.

5. Expatriate firms wishing to tender should
indicate whether or not their companies are
established in Nigeria in accordance with the
Immigration Act, the Companies Act, and the
Nigerian Enterprises Promotion Act.

6. @) Tenderers are required to include in their
tenders, photostat copies of Tax Clearance
Certificate for the current and preceding
two years.

Tenderers must ensure the plant, .
Equipment, Experience, Finance and
Personnel Questionnaire are adequately
completed with ‘supporting documents
where — applicable. Local (Nigerian) .
suppliers quotations supporting the
basic Rates (materials) must be returned ~
with the tenders.

7, Tenders must be submitted in sealed envelopes
marked “Confidential”—Tenderforthe Construction

()

of Argungu to Bwi Border (Koudourou) and
addressed to the Secretary, Federal Tenders Board,
Federal Ministry of Works, Victoria Island, Lagos
so as to reach him not Jater than 12 noon on
Friday, 29th October, 1982.

8. Tenders will be opened at the above address
on Wednesday, 3rd November, 1982 at 10.00 a.m.
and members of the public are invited.

9. No tender will be considered unless they are
submitted in full compliance with the provision of
this notice. .

10. The Board is not bound to accept the lowest
or any tender. ,

Secre
Federal Tenders Board
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Government Notice No. 644

INTERNATIONAL Lanovr OFFICE
TECHNICAL CO-OPERATION PROGRAMME
ANNOUNCEMENTOF VACANCY

Country.—Iraq.
Project Code-—IRA!80:TFj5.
Pasrec No.—3911,
Date issued.—May 1982. :
Closing date for applications.—No fixed date.
Applications from both men and women will be

equally welcome.

Generalfield.—Hotel,
Sector.

Title of post-——Consultant “Rotisseur”
Cook).

* Duty station.—Baghdad.

Duration of appointment.—(Short-term) 2 months.
Desirable starting date—Early July1982.

Lerms of appointment.—The monthly net salaryfor this assignment ranges from US$2,139.33 to
US $2,695.75. It is normally free of income tax.
In the absence of tax exemption, tax paid will bereimbursed in accordance with an ILO documentwhich may be supplied on request. The salary ispayable in the currency of the home countryof the
person selected or in another currency of hisfher
choice. :

Catering and Tourism

(Roast

During the assignmenta daily subsistence allow-ance will be payablein the currency ofthe country or
countries of assignment. At present, this allowance
amounts to 22.890 dinar per day.
sistence allowance rate is subject to change during
the assignment,

Short-term experts and consultants are entitled to21 working day’s leave per month or the equivalent
in cash for leave not taken. They also benefit from
social security arrangements under specified condi-
tions.

Descriptionof duties-—As a member of an inter-
national team, the consultant will be assigned to the
State Establishmentfor the Managementof Tourist
Utilities, Baghdad. He will work under the over-all
guidance of the chief technical adviser and under the
direct supervision of the senior expert in food pro-
duction operations.

” Specific-—Within thefield of his speciality and in
close co-operation ‘with the international experts,'. their counterparts and the national staff of the -
relevant department, he will advise andassist in the
matters related to : |

(a) roast cooking operations of the department.
at the highest international level-

(6) organising and supervising the roast cooking
personnelofthe department; :

(c) upgrading this personnel to an acceptable
international standard,
Qualifications required :

(a) Sound experience in the training of hotel
food production personnel in ‘the preparation ‘of
various oven and spit roasts,grills and fried dishes.
Teaching qualifications would be an advantage.
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(6) Extensive practical professional experience
in hotel cookery including the experience of roast
cooking andbroiler cooking,

(c) Previous experience in a developing country
would be an advantage. -

(d) Excellent physical health. .
Language.—English. Arabic would be an ad-

Vantage.

 

Government Notice No. 645

INTERNATIONAL Lagour OfFIce
TECHNICAL CO-OPERATION PROGRAMME
ANNOUNCEMENT OF VACANCY

Country}Region.—NamibiajAngola.Project Code-—ILO/NOR'81/NAMLL.
Pasrec No—3794.
Date issued.-—February 1982.
Closing date for applications—-No fixed date.
Applications .from both men and women wil!

be equally welcome.
. General field:—Vocational Rehabilitation of the
Disabled. - .
_ Title of post.—Expert in Vocational Rehabilita-

tion.
Duty station.—N’gunza, Angola.
Duration - of appointment.—(Fixed term) 12

months, with possibility of extension.
Scheduled starting date.—Ist july, 1982.

General information.—The expert will assist the
SWAPO Department of Health and SocialWelfare in developing vocational rehabilitation
services for disabled war victims in refugee camps
located on Angolan territory. In view of the very.difficult over-all situation under which © thisproject will have to be executed, the expert is
required to accept hardship conditions.

Terms of appointment.—ILO base salaries and
allowances are normally free of income tax. In
the absence of tax exemption, tax paid will be
reimbursed in accordance with an ILO document
which may be supplied on west. Althoughquoted in US dollars, salaries and allowances arepayable partly in the currency of the country of
assignment and partly in a freely chosen currency,
The pensionableremuneration of this assignment

tanges from US $57,351 to US $72,166 and the
(net) base salary ranges from US $30,776 to US
339,485. The salary on appointment will be fixed on
the basis of the qualifications, experience and family
status of the person selected. The base salary will
be supplemented by an annual post adjustment
ranging from US S12,854.40 to US $15,840.00
which is subject to -future changes depending on
the fluctuation of cost-of-living index and exchange
rate. In addition, an assignment allowance will be
paid of US $1,900 (single rate) or US $2,400
(dependant rate) and a child allozcance of US $450
per year and child, except for the first child if the
dependantrate of salary is paid in respect of that

- child. Further. benefits are : installation allowance,
education grant, repatriation grant, 30 working days’
annualleave, home leave travel with eligible depend-
ants every two years or, alternatively, annual travel
to visit dependants if unaccompanied at the duty
station, rest and recuperation leave for certain duty
stations, participation in pension and health insurance
schemes. |
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Description of duties-—The expert will be required
to.—

1. assist SWAPO im the provision of. basic
facilities and relief items to meet the daily living
needs of disabled persons selected for the
programme;

2. assist in the identification of the disabled
person’s individual needs such as technical aids,
daily living skills and vocational skills ;

3. facilitate the integration of the more able
amongthedisabledNamibiansinto the regular pro-
gramme of a nearby vocational training institute,
which the ILO is developing for Namibian
trairiees;

4, advise SWAPO on the selection of
suitable vocational training programmes, in line
with established short and long term needs ;

5.; design guidelines, curriculum methodolo-
gies for vocational training and employmentof dis-
abled persons, and to develop and procure the
required basic training materials and manuals ;

6.assist in the preparation of equipmentlists
for vocational training and to order and instal
it on arrival ;

-7.:assist in the setting up of a simple
workshop for the manufacture and repair of
prosthetic and orthoptic devices, mostly based
onlocally available resources ;

8.-assist with the implementation of skill
training programmes, pre-vocational and
educational upgrading required for the training ;

9.:provide in-service training of Namibian
staff and assist in the organisation of regional
fellowship training programmes.

Qualifications required——Diploma of university
or technical institute level. Wide experience of

' organising and developing vocational training and
vocational rehabilitation services for disabled
persons. Knowledge of development of technical
aids and devices desirable. Versatility, organisational
talent ‘and ability to easily relate to people of
various backgrounds indispensable. Readiness and
ability to cope with severely restricted working and
living conditions in a tropical country. Dedicated to
humanitarian assistance.

Language.—English.

Governinent Notice No. 646

_ ° Iwrernationan Lasour OFFice

‘FECHNICAL CO-OPERATION PROGRAMME
' ANNOUNCEMENT OF VACANCY

Country|Region—MALAWI ,
Project Code.—MLW]77/015 (Post 01)
Pasrec No.—3996

Date sssued,—June 1982

Closing datefor applications.—Nofixed date
Applications from both men and women will be

equally welcome.

Generalfield—Vocational Rehabilitation of Dis-
abled Persons.

Title ofpost.—Senior Vocational Rehabilitation
Expert (CTA) (Post 01). ~
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Duty station.—Magomero (30 km from Limbe/
Blantyre).

Duration of appointment.—(fixed term) 12:months
with possibility of extension.

Scheduled starting date——1st January, 1983.

Terms of appointment—ILO base salaries and
allowances are normally free of income tax. In the
absence of tax exemption, tax paid will be reim-

- bursed in accordance with an [LO document which
may be supplied on request. Although quoted in
US dollars, salaries and allowances are Payable
partly in the currency of the country of assignment
and partly in a freely chosen currency.

The pensionable remuneration of this assignment
ranges from US $57,351 to US $72,166 and the(net)
base: salary ranges from US $30,776 to US $39,485.
The salary on appointmentwill be fixed on the basis
of the qualifications, experience and family status of
the person selected. The base salary will be supple-
mented by an annual post adjustment ranging from
US $2,678to US $3,300 which is subject to future
changes depending on the fluctuation of cost-of-
living index and exchange rate. In addition an
assignment allowance, will be paid of US $1,900
(single rate) or US $2,400 (dependant rate) and a
child allowance of US $450 per year andchild, except
for the first child if the dependantrate of salary is
paid in respect of that child. Further benefits are; .-
tnstallation allowance, education grant, repatriation

days’ annual leave, home leave

or, alternatively, annual travel to visit
if unaccompanied at the duty station, rest and
recuperation leave for certain duty stations, partici-
pation in pension and health insurance schemes.

General Information.—The senior expert will
assist the Government of Malawi and the Malawi
Council for the Handicapped (MACOHA) as the
Chief’TechnicalAdviser(CTA) in the establishment
of a residential rural vocational rehabilitation
training centre in Magomerowithintheframeworkof
a national rehabilitation development programme
which includes -community-based rehabilitation
services.

Description of duties

In particular, the expert will be required to :

(a) assumeresponsibility for over-all project
implementation, in consultation with MACOHA,
andforall activities andoutputs as specifiedin the
project documentof this UNDP/ILO project ;

(b) evaluate andrefine the rehabilitation services
at the Magomero Centre during the planning and
implementation stages and assist in the develop-
ment of specific programme areas such as voca-
tional training, assessment, counselling, referral,

_ placement and follow-up services ; .

(c) set targets for project implementation and
preparethefulltake-overofthecentre’s programme
by the national staff ;

(d) undertake extensive staff training exercises
for all rehabilitation staff in all aspects of theory
and practice of vocational rehabilitation ;

(é) supervise and co-ordinate in close colla-
boration with the national counterpart all acti-
vities of the national and international staff under
this project ;
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(f) examine all relevant proposals and develop
.. Practical suggestions designed to link the centre’s

services with community-based activities in
favour of disabled persons and assume responsi-
bility for the implementation. and monitoring of
such approaches ; -

(g) undertake every effort in the community at
large to promote and propagate the philosophy
of rehabilitation and integration of disabled
persons into society and to enlist public support
for the programme.

Qualifications required :
——university education in social science, psy-

chology, rehabilitation or related fields ;

—wide practical experience in planning and
establishing centre and community-based voca-
tional rehabilitation services 3

—good ability to negotiate and co-ordinate
programmes. :
Language—English.

 

 

Government Notice No. 647 _

INTERNATIONAL LABOUR OFFICE

‘TECHNICAL Co-OPERATION PROGRAMME

ANNOUNCEMENT OF VACANCY

Country|Region.—Bangladesh.

Project No.—BGD/81/036 (Post 02).

Pasrec No.—4080.

Date issued.—August 1982.
. Closing datefor applications.—-Nofixed date.

_ Applications from both men and women will be
equally welcome,

Generalfield.—(Title ofproject)—Employmentand -
manpowerplanning.

Title ofpost—Expert on Employment Promotion
(Post 02),

Duty station.—Dacca, with travel within the coun-try. :

Duration of appointment.—12 months..

. Scheduled starting date-—As soon as possible.

Terms of appointment.—ILO base salaries and
allowances are normally free of income tax. In the

’ absence. of tax exemption, tax paid will be reim-
bursed in accordance with an ILO-document which
may be supplied on request. Although quoted in US
dollars, salaries and allowances are payable partly
in the currency of the country of assignment and
partly in a freely chosen currency.

The pensionable remuneration of this assignment
ranges from US $57,351 to US $72,166 and the (net)
base salary ranges from US $30,776to US $39,485.
The salary on appointment will be fixed on the basis
of the qualifications, experience.and family status of
the person selected. The base salary will be supple-
mented by an annual post adjustment ranging from
US $4,284.80 to US $5,280 which is subjectto future
changes depending on the fluctuation of cost-of-
living index and the exchangerate. In addition, an
assignment allowancewill be paid ofUS $1,900 (single
rate) or US $2,400 (dependant rate) and a child
allowance of US $450 per year and child, except for

the first child if the dependantrate of salary is paid
in respect of that child. Further benefits are,—in-
stallation allowance, education grant, repatriation
grant, 30 working days’ annual leave, home leave
travel with eligible dependants every two years
or, alternatively, annual travel to visit depen-
dants if unaccompanied at the duty station, rest
and recuperation leaveforcertain dutystations, partici«
pation. in pension and health insurance schemes.
General project information—The Governmentof

Bangladesh has prepared a comprehensive pro-
gramme to develop and strengthen the manpower
and employment ‘sector during the Second Five- .
Year Pian (1980-1985). The principal constitution
of the programme are concerned with draftsman
training, central employment monitoring as well as
employment promotion through (a) overseas employ-
ment and (6) self-employment. In order to discharge
the various functions and responsibilities in the
field of employment promotion, the SFYP (Second
Five-Year Plan) provides for the creation of the -
following institutions :

(a) the Overseas Employment Corporation and
the Directorate of Overseas Employment to look
exclusively after foreign employment;

(6) the District Employment and Manpower
Offices (DEMOs) under the BMET to be the
extension service for implementing operational
schemes in employment promotion among other

. things. :
The Expert will work as a member of the team on

employment, promotion and manpower planning,
within the Bureau of Manpower, Employment and
Training in the Ministry of Manpower Development
and Social Welfare. ‘The Expert will help evaluate the
programmes on self-employment promotion by the
BMETandother government agencies, within the
broader context of employment promotion, with a
view to advising on strengthening andrationalising
the programme. 7

Description of duties—Within the broad frame
work of responsibilities stated above, the Expert
will have the following responsibilities :

(a) examining the various schemes in operation
onself-employmentpromotion,theevaluationsand
monitoring records available on them, and cull out

. the ‘relevant conclusions which have policy
implications for the programme as a whole ;

(6) examining to whatextentexisting studies and
' pilot or experimental projects need to ‘be con-
tinued and monitoring strengthen and continued .
for facilitating further improvements on self-
employment schemes ;

(c) helping draw up over-all policies on self-
employment, the roll of the main government
agencies and BMET in particular, the specific
programmes needed and possible, the resources
needed for the purpose of implementing the
programme with a target of employmentcreation :
in view ; . .

(a) advising on the type of support institutions
and activities that will be needed for such a pro-
gtamme, e.g. rural technology, training, etc ;

(e) identifying the elements of the programme
_ Which may be directed to development of self-
employmentin urban and ruralareas ;

(Cf) identifying the type of external assistance
that will be needed foreach @ programme ;
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(g) designing a comprehensive scheme for self-
employment promotion taking into account the
past experience in this regard and draft a project
document for this purpose and discuss it with the
authorities concerned with a view to submission
to UNDPforassistance. -

Qualifications required : :

(a) the Expert should haveextensive knowledge
and experience on small enterprise promotion
on.a multi-sectoral basis-backed up by a relevant
university degree. Experience in Programmes for
youth and under-priviledged groups will be
preferred ;

(6) the components of experience should
include credit schemes, training schemes and
over-all co-ordinating and monitoring machinery ;

(s) soundknowledgeofconditions in developing
countries suffering from extreme’ conditions of
unemployment and under-employment.
Language(s).—Very good knowledge ofEnglish.

Government Notice No. 648
» INTERNATIONAL Lasour Orrice
* TECHNICAL CO-OPERATION PROGRAMME
- ANNOUNCEMENTOF VACANCY

Country|region.—Sudan.
Pasrec No.—4073.

Daie issued.—August 1982, i
Closing date for applications—No fixed date.
Applications from both men and women willbe equally welcome.
General field.—{title of project) Income-Gene-rating Activities for Refugees.
Titleofpost—ExportIncome-GeneratingActivitiesfor Refugees,
Duty station—Khartoum and Kassala,periodic.travel to Geneva,
Duration of appointment—12 months,

- Scheduled starting date-—1st August, 1982,
Terms of appointment.—ILO base

_

salariesand allowances are normally free of income tax.In the absence of tax exemption, tax paid will bereimbursed in accordance with an ILO documentwhich may. be supplied on request. Although quotedin USdollars, salaries and allowances are payablepartly-in the currency of the country of assignmentand partly in a freelychosen currency,
The pensionable remuneration of this assignme:ranges from US $44,982 to US $61,490 and the(net) base salary ranges from US $25,672 to US$35,085. The salary on appointment will be fixedon the basis of the qualifications, experience andfamily status of the Person selected, The basesalary: will be supplemented by an annual postadjustment ranging from US $13,767.70 to US* $18,379.30 which is subject to f. depending on the fluctuation ofle the - exchange rate. In addition, anassignment allowance will be paid of US $1,600Gingle rate) or US $2,000 (dependantrate) and a¢ allowance of US $456 per year and child,except for the first child if the dependant rate ofsalary is paid in respect of that child: Furtherbenefits are.—Znstallation allowance, education grant,

with

repatriation grant, 30 working days’ annual leave,leave travel with eligible dependants every
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two years or, alternatively, annual travel to visit
dependants if unaccompanied at the duty station,
rest and recuperation leave for certain duty stations,
participation in pension and health insurance
schemes. Oo

Generalproject information:—
1. The expert will be responsible for over-all

co-ordination of the projects on income-generating
activities for refugees in the Sudan which include :

(a) a socio-economic and skills survey and
analysis ; .

(6) a labour market survey and analysis ;
(c) commodity market studies, review of

self-help activities and ideritification of income-_
generating projects.

2. In addition, he will have specific responsibility
for carrying out the socio-economic and skills survey
and will take part in the analysis of the resulting data.

Description of duties: :
1. Participate in discussions and negotiations with

officials of government agencies responsible for the
planning, programming and implementing ofactivi-
ties concerning refugees (especially the Offices of the
Commissioner for Refugees and for Labour and the
Ministry ofPlanning).

2. Over-all co-ordination of the work of national
counterparts and international consultants engaged
in the projects, with a view to the successful imple-
mentation ofthe projects.

3. Participate in the design, implementation and
analysis of surveys (1 (a) and (5) above) to be carriedout within the framework ofthe projects.

4. Leader of the team will carry out the socio-
economic and skills surveys in Eastern and Central
Sudan,including negotiations withlocal counterparts,assistance in the design and implementation of the
survey,field preparation of data and transfer to ILO,
Genevaandassistance in the analysis.

5. Participation and co-ordination in the produc-
tion ofall reports resulting from the projects, and
specific responsibility for the preparation ofthe finalreport ofthe projects for publication.

6. Responsibility for periodic reporting to Rural
Employment and Policy Branch (EMP/RU), ILO,
eneva, on the status of implementation andprogress ofthe projects.
7. Undertake any additional action required toensure the proper and timely implementation of theprojects. . ,

8. Responsibility for submission to EMP/RU,with the assistance of the. national counterparts,information and accounts concerning project expendietures and continual monitoring of the disbursement
offunds. ;

Qualifications required :
1, Advanced university degree in social sciences,preferably economics,

2. Field experience with similar projects in Africawith specific experience in the design and implemen-- tat’on of household and socio-economic surveys andthe analysisofthe results,

Language(s),—Fluency in English, Knowledge of _Arabic, Amharic and Tigr raul be an advantage
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Government Notice No. 649

INTERNATIONAL Lasour OFFICE
TEcHNIcAL Co-oprRaTION Procrasme
ANNOUNCEMENTOF VACANCY

Country|Region—NEPAL,
Project Code : NEP{81/003 (Post 05).
Pasrec No.—~3831.

Date Issued,—March 1982,
Closing datefor applications.—Nofixed date.
Applications from both men and women will be’equally welcome.

General field—Technical Education (TechnicalAssistance to the Western Region Campus Project).
gute of Post.—Consultant in Skill Testing (Post05). ,

Duty Station.—Kathmandu, withtravel within thecountry, - -

Duration ofappointment.—(Shortterm) 2 periodsof6 months each—ist July-31st December, 1983 31st July-31st December, 1984.

Scheduledstarting date—Ast July, 1983,
Terms of appointment:-—The monthly net salary foris assignment ranges from US $2,564.67 to US$3, 021.1 is normally free ofincome tax,In the ab-sence oftax exemption, tax Paid will bereimbursed inaccordance with an ILO document which may besupplied on request. The salary is payable in’ thecurrency of the home country of the ‘person selected-. Orin another currencyofhis/her choice.

During theassignmenta daily subsistence allowancewill be payable in the currency of the country orcountries of assignment. At Present,this allowance

Short-term experts and consultantsare entitled to24 working days’ leave ber month or the equivalentin cash for leave not taken. They. also benefit fromsocial security attangements under specified condi-tions.
.

Remark.—It is important that both short-termconsultancy assignments are covered .by the sameconsultant. .

General information-—The consultant will be amemberofaninternationalteam ofshort-term consul- . ~tants, headed by a resident Chief Technical Adviserassigned to the project “Technical Assistance to theWestern Region Campus ~Project” attached to theWestern Region Campus in’ Pokhara, Institute ofEngineering, Tribhuvan University, Nepal. He willwork under the direction of the ILO Chief TechnicalAdviser and will be required to co-operate close ivwith othermembers ofthe Projectteam. This UNDP-financed Project, executed by ILO, will provide thetechnical assistance the Second Education Project —financed by the IDA 1oan to the ELM. Governmentof Nepal, Institute of Engineering, for the establish-mentof the Western Region Campus in Pokhara.
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Description of duties—As a memberofthe team ofconsultants whose duties includeadvice andassistanceto the Secretariat forNational Skill ‘TestingAuthorityand Western ion Campus Project in developingoccupational standards and skill testing system asspecified in the project document, the consultantwill advise and assist in -

- _(@) establishing occupational skill standards inelectrical, construction and mechanical occupations -for craftsmen, i cluding those skills which arebeing taught at IOE campuses, which would benation-wide recongised and adopted by theNational Skill Testing Authority; in this, he willclosely co-operate with the consultants in theabove-mentioned occupations on the project ;
(4) developing and establishing skill testsmethods in electrical, construction and mechanicaloccupations for craftsmen, including those skillswhich are being taught at IOE campuses, which

the National Skill Testing Authority ; in this, hewill closely co-operate with consultants in above-mentioned occupations on the project ;
(c) preparing a certification system based uponskill standards and skill tests 3

(@) establishing of the permanent secretariate National Skill Testing Authority and inproviding support and guidanceto its members 3
-

|

(e) supporting the Public Service Commissionin establis’ ing a new promotional structure in thePublic service for skilled craftsmen and techni-cians ;

(f) advising on and formulating programmes forstudy tours abroad ofa skill testing team and of aPublic Service Commission study team ;

(g) training ofnational counterparts in executionofaboveduties ; .
@ Preparing and submittingto the Chief Tech-nical Adviser such reports on the above-mentionedactivities as may be required ;
@) Performing any other duties in connectionwith this assignment which are within the parti-cular competence ofa skill testing consultant.

Qualifications required.—
(a) a sound general and technical education upto University degree or equivalent standard in afield ofengineering ; ,
(4) asoundpractical trainingina field ofengineer-ing ; experiencein.the practical work in productionconditionsinindustry;

(c) substantial experience as a technical teacherand vocational training instructor ; about five years. Special experience in the field of skill testing andcertification with a national skill testing agency:
(d) ability to explain ideas clearly and to main-i oodworkingrelationsin aninternationalteam ;
(e) working experience in developing countries_ to be an advantage.

Language.—Thorough knowledge of written andspoken English.
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(g) designing a comprehensive schemefor self-
_ employment promotion taking into account the
past experience in this regard and draft a project
document for this purpose and discuss it with.the
authorities concerned with a view to submission
to UNDPforassistance.

Qualifications required :
_@) the Expert should have extensive knowledge
and experience on small enterprise promotion
on a multi-sectoral basis-backed up by a relevant
university degree. Experience in programmes for
youth and under-priviledged groups will be
preferred ;

« (0) the components of experience: should
include credit schemes, training schemes and
over-all co-ordinating and monitoring machinery ;

(c) soundknowledge ofconditions in developing
countries suffering from extreme conditions of
unemployment and under-employment,
Language(s).—Very good knowledge ofEnglish,

Government Notice No. 648

INTERNATIONAL LaBour OFFicE
‘TecHnicat Co-oreraTion ProcramMe
ANNOUNCEMENTOF VACANCY

Country|region.—Sudan, 7
Pasrec No- 3.
Date issued.—August 1982.
Closing date for applications.—No fixed date.
Applications from both men and women will

be equally welcome,
General. field—{title of project) Income-Grating Attivities for Refugees, yect) erent
Titleofpost.Export Income-Generatin Activitifor Refugees, - Seenes
Duty station—Khartoum and Kassala, withperiodic travel to Geneva,
Duration of appointment.—12 menths.
Scheduled starting date-—I1st August, 1982,

whichmay be supplied on request. Althou uotedin USdollars, salaries and allowances aepayablepartly in the’currency of the country of assignmentand partly in a freely chosen curtency.
The pensionable remuneration of this assignmentranges from US $44,982 to US $61,490 and the(net) base salary ranges from US $25,672 to US$35,085. The salaryon cepointment will be fixedon the basis of the quali cations, experience andfamily status of the person selected. The basesalary will be supplemented by an annual postadjustment ranging from US $13,767.70 to US

depending on the
index and the exchange rate. In addi

f
ition, anassignment allowance will “be paid of US $1,600(single rate) or US $2,000 (de dant ratechild allowance of US 3450 per. year vane child,except for the first child if the dependant rate ofsalary is- paid in tespect of that child. Further

repatriation grant, 30 working days’ annual leave,leave travel with eligible dependants every
.
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two years or, alternatively, annual travel to visit
dependants if unaccompanied at the duty station,
rest and recuperation leave for certain duty stations,
participation in pension and health insurance
schemes.

General project information:—
1, The expert will be responsible for over-all

co-ordination of the projects on income-generating
activities for refugees in the Sudan which inclide -

(a) 2 socio-economic and skills survey and
analysis ; .

(6)a labour market survey and analysis ;
(c) commodity market studies, review of —

self-help activities and identification of income-
generating projects,

2. In addition, he will have specific responsibility
for carrying out the socio-economic andskills survey
and will take partin the analysisoftheresulting data.

Description of duties:

1, Participate in discussions and negotiations with
ials of government agencies responsible for the -

planning, programming and impleménting of activi-
ties concerning refugees (especially the Offices of the
Commissioner for Refugees and for Labour and the _Ministry ofPlanning).

2. Over-all co-ordination of the work of national
counterparts and international consultants engaged
in the projects, with a view to the successful imple-
mentation ofthe projects. ‘

3. Participate in the design, implementation and
and (6) above) to be carried

outwithin the framework ofthe projects.
4, Leader of the team will carry out the socio-economic andskills surveys in Eastern and Central-

Sudan,including negotiations withlocal counterparts,
assistance in the design and implementation of the
survey, field preparation of data and transfer to ILO,
Geneva andassistance.in the analysis.

5. Participation and co-ordination in the produc-
tion of all reports resulting from the Projects, and
specific responsibility for the Preparation of the final
report ofthe projectsfor publication. ,

6. Responsibility for periodic reporting to Rural
Employment and Policy Branch (EMP/RU), ILO,Geneva, on the status of implementation andprogress ofthe projects.

7. Undertake any additional action Ttequired toensure the proper and timely implementation of theprojects. :
8. Responsibility for submission to’ EMP/RU,with the assistance of the national counterparts,information and accounts concerning project expendi«tures and continual monitoring of the disbursement

offunds.

Qualifications required +
1, Advanced university degree in social sciences,preferably economics,

—

- .

2. Field experience with similar projects in Africawith specific experience in the design and implemen-tat‘on of household and socio-economic surveys andthe analysis ofthe results,

Language(s).—Fluency in English. Knowledge ofabic, Amharic and Tigr would be an advantage .
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. Government Notice No. 649

' INTERNATIONAL LABOUR OFFICE
TECHNICAL Co-OPERATION PROGRAMME

ANNOUNCEMENT OF VACANCY
Country|/Region.—NEPAL,.
Project Code : NEP/81[003 (Post 05).
Pasree No.—3831.
Date Issued,—March 1982,
Closing datefor applications,—Nofixed date.
Applications from both men and women will beequally welcome,

General field,—Technical
Assistance to the Western Region Campus Project).
05” of Post.—Consultant-in Skill Testing (Post5).

Duty Station,—Kathmandu, With travel within thecountry.

Duration of.appointment.—{Shortterm) 2 periods of6 months each—1st July—3ist December, 1983 ;1stJuly-31st December, 1984,

Scheduledstarting date,—1stJuly, 1983.

enn ofappointment—The monthly net salary forassignment ranges from US $2,564.67 to Us$3, 021. It isnormally free ofincometax,In the ab-sence oftax exemption, tax paidwill bereimbursed inaccordance with an ILO document which may besupplied on request. The salary is payable in thecurrency of the home country of the person selectedorin another currency ofhis/her choice.

During the assignmenta dailysubsistence allowancewill be payable in the ‘currency of the country orcountries of assignment. At Present,this allowance

Short-term experts and consultants are entitled to23 working days’ leave per month or the equivalentin cash for leave not taken. They also benefit fromsocial security arrangements under specified condi-tions.

Remark.—tit is important that both short-termconsultancy assignments are covered by the sameconsultant,

General information.—The consultant will be amemberofaninternational team ofshort-term consul-tants, headed by a resident Chief Technical Adviser -assigned to the project “Technical Assistance to theWestern Region Campus Project’ attached to theWestern Region Campus in Pokhara, Institute ofEngineering,‘Tribhuvan University, Nepal. He willwork under the direction of the ILO Chief TechnicalAdviser and will be required to co-operate closelywith othermembersof the Projectteam. This UNDP-financedproject, executed by ILO,will provide thetechnical assistance the Second Education Projectfinanced by the IDA loan to the H.M. Governmentof Nepal, Institute of Engineering, for the establish-mentof the Western Region Campus in Pokhara.
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Description of duties-—As a memberofthe team ofconsultants whose duties includeadvice andassistanceto the Secretariat forNational Skill TestingAuthorityand Western Region Campus Project in developingoccupational standards and skill testing system asspecified in the project. document, the consultantwill advise and assistin:

(a) establishing occupational skill standards inelectrical, construction and mechanical Occupations |for craftsmen, including those skills which are- being taught at IOE campuses, which would benation-wide recongised and adopted by theNational Skill Testing Authority; in this, he willclosely co-operate with the consultants in theabove-mentioned occupations on the project ;
(4) developing and establishing skill testsmethods in electrical, construction and mechanicalOccupations for craftsmen, including those skillswhich are being taught at IOE campuses, which .would be nation-wide recongnised and adopted bythe National Skill Testing Authority ; in this, hewill closely co-operate with consultants in above-mentioned occupations on the project ;
(c) preparing a certification system based uponskill standards and skill tests ;
(d) establishing of the permanent secretariat:of the National Skill Testing Authority and inproviding support and guidance to its members ;

._ (€) supporting the Public Service Commissionin establishing a new romotional structure in thePublic service for skilled craftsmen and techni-'cians ;

(f) advising on and formulating programmes forstudy tours abroad of a skill testing team andof aPublic Service ission study team ;
(g) trainingofnational counterparts in executionofabove duties ; .

(4) preparing and submitting to the Chief Tech-nical Adviser such Feports on the above-mentionedactivities as maybe required ;
@) performing any other duties in connection -with this assignment which are within the parti-cular competence ofa skill testing consultant.

Qualifications required.—
(a) a sound generaland technical education up .to University degree or equivalent standard in afield of engineering;

-

_

@&asoundpractical training in a field ofengineer-ing ;-experience in the practical work in productionconditions in industry ;

(c) substantial experience as a technical teacherand vocational training instructor ; aboutfiveyearsspecial experience inthe field of skill testing andcertification with a national skill testing agency;
(d) ability to explain ideas clearly and to main-taingood workingrelations in an internationalteam ;
(e) working experience in developing countriesto be an advantage.

Language.—Thorough knowledge of written andspoken English.
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Government Notice No. 650
INTERNATIONAL Lasour OFFIce

TECHNICAL CO-OPERATION PROGRAMME

ANNOUNCEMENTOF VACANCY

Country|Region.—Tanzania.

Project Code-—URT/81/020.

Pasrec No.—3983.

"Date Issued.~June 1982.

Closing date. for applications—No fixed date.’

Applications from both men and women will be’
equally welcome..

-Géneral field—Vocational Rehabilitation of
Disabled persons:

Title of Vocational
Rehabilitation.

Duty station—Dar-es-Salaam.

Duration of appointment.—{Short term) 6 months,

post—Consultant in

Scheduled starting date—As soon as possible. .

Terms of appointment—The monthly net
salary for this assignment ranges from US
$2,564.67 to US $3,021.00. It is normally free of
income tax. In the absence of tax exemption, tax
paid’ will be reimbursed in accordance with an
ILO:document which may be supplied on request.
The salary is payable in the currency of the home
country of the person selected or in another
currency of his/her choice.
During the assignment a daily subsistence

allowance will be payable in the currency of the
country or countriés of assignment. At present,
this allowance amounts to.770 T. Shillihilling per day |
during the first 60 days and to 625 T. Shilling per
day during the following period. The daily
subsistence allowance rate is subject to change
during the assignment.

Short-term experts and consultants are entitled to
24working days’ leaveper month or the equivalentin
cashforleave nottaken. They also benefit fromsocial
security arrdngements under specified conditions. _

General information—The consultant

_

will
advise the Government of United Republic of
Tanzania, in particular the Ministry of Labour
and SocialServices, on measures aimed at improving,
strengthening and consolidating existing rehabilita-
tion services and on the development of innovative
approaches appropriate to the rehabilitation needs
of the disabled population in this country.

Description of duties—Ixi_ particular, thconsultant will be requiredto: zie
@ undertake a thorough appraisal of both the

social and economic
evelopmentof the rehabilitation programme fo

disabled persons and the existing services andfacilities for disabled persons in Tanzania. Thiswill involve extensive travel in the country ;
(6) examine the economic feasibility andsocial desirability of various approaches bein,considered by the Governmentand the consultanthimself as a result of the above appraisal. Thisshould include making use of all relevant dataevpilable through the Government, the UNDP

or other international organisations to prepare athorough cost-benefitestimate ; P a
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(c) to involve governmentofficials in all stages
of the conceptual development and to consult
closely with them on all of its relevant issues in
order to assure a continuous feedback. This will
also serve as a useful staff training exercise for
the officials involved in decision-making ;

(d) to study the proposed Disablement
Employment Act and to examine its implications
for the further development of rehabilitation
services ;

(e) to review the . preparations made for
implementation of the disability survey. Also, if
required, to suggest improvements in the structure
of this survey and to train staff involved in it
on how to conduct the interviews and how to
collect and evaluate the data gained from those
interviews ;

(f) to examine the feasibility of a voluntary
registration scheme for disabled persons and the
role it could play in assuring disabled persons’
access to rehabilitation services ;

(g) to conduct discussions at the Institute for
Social Studies with a view to advising on the
establishment of a rehabilitation research and
training unit to become the national focal point .
rehabilitation training and research and, as
such, the decentralised branch or member of
the planned African Rehabilitation Institute for
Training and Research; .

(4) to conduct a training workshop for
participants from the Government and. voluntary
organisations with a view to introducing new
concepts and ideas of vocational rehabilitation
and to discuss appropriate actions on how to
bring about a significant improvement in the
situation of disabled persons ;

(¢) to advise on the purchase of equipment and
raw materials most urgently needed to revitalise
existing rehabilitation facilitiés and workshops;

(j) to liaise with other bilateral and interna-
tional rehabilitation projects in Tanzania, with .
a view to agreeing on a joint and- Co-ordinated
approach ; .

(R) to prepare, if required, a project document
for further international assistance.

Qualifications required :

The expert should bethoroughly conversant ‘with
all aspects of the vocational rehabilitation process
and have practical experience in the development
and administration of national vocational rehabili- |
tation programmes for all categories of disabled
persons. Experience of working in developing
countries desirable. :

Language.—English.

 

Government Notice No. 651

INTERNATIONAL LABOUR OFFICE

TECHNICAL CO-OPERATION PROGRAMME .-
ANNOUNCEMENT OF VACANCY

Country|Region.—Bangladesh/Nepal.

Project Code.—ILO/SIDA/80/RAS/37 (Post 02).
Pasrec No—3788.

Date issued,—February 1982.
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Closing date for application—No fixed date.
Applications from both men and women will be

equally welcome. ;

Generalfield.—Vocational Training (rural).

Title of post.—Senior Expert on Training for
Rural Gainful Activities (Post 02). 7,

Duty station—Kathmandu, ,with travel within
Nepal and Bangladesh. *

Duration of appointment.—(Fixed term) 12 months
with possibility of extension.

Desirable starting date-—ist November, 1982,

. Terms of appointment-—ILO base salaries and
allowances are normally free of income tax. In the
absence oftax exemption,tax paid will be reimbursed
in accordance with an ILO document whichmay be
supplied on request, Although quoted in US dollars,
salaries and. allowances are payable partly in the
currency of the country of assignment and partly in
a freely chosen currency.

, The pensionable remuneration of this assignment
ranges from US $57,351 to US $72,166 andthe (net)
base salary ranges from US $30,776 to US $39,485,
Thesalary on appointment will be fixed on the basis
of the qualifications, experience and family status of
the person selected. The base salary will be supple-
mented by an anndal post adjustment ranging from
US $4,284.80 to US $5,280 which is subject to
future changes depending on the fluctuation of
cost-of-living index and exchange rate. In addition,
an assigninent allowance will be paid of US $1,900
(single rate) or US $2,400 (dependant rate) and a
child allowance of US $450 per year and child, except
for the first child if the dependant rate of salary is
paid in respect of that child. Further benefits are :
mstallation allowance, education grant, repatriation
grant, -30 working days’ annual leave, home leave
travel with eligible dependants every two years or,
alternatively, annual travel to visit dependants if
unaccompanied at the duty station, rest and re--
cutperation leave for certain duty stations, participation
in pension and health insurance schemes.

Description of duties :

I. General ,

The Senior Expert on Training for Rural Gainful
Activities (TRUGA)will bea member of a team of
international experts assigned to the project to assist
in testing the validity and applicability of TRUGA
for .increasing the efficiency and effectiveness of .
selected. training programmes in Bangladesh and
Nepal. He will work under the supervision of the
Chief Technical Adviser.

As a team member, he will be responsible for the
formulation and implementation of the project’s
plan to test TRUGA in Nepal. This will includ
tnter alia, the following. :

Il. Specific : oy

The Senior TRUGA Expert will be responsible
for the following :—

i identify rural gainful
2ceeGTeeumemente ord, accordingly,
ascertain the horizontal and vertical structure of
skills required in each trainingactivity ;
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(6) establish -2 methodology to conduct job
analysis in each identified rural gainful activity
in order to define the required skills, knowledge
and attitudes and.derive relevant training content
for each rural gainful activity ;

(c) in line with the over-all technical approach
of the project and its plan of work, establish in
Nepal the procedural and organisational set up to_
plan, organise and deliver training for rural

inful activities at grass-rootlevels ;
(@) establish a procedure to identify the learning

characteristics of rural target groups so as to guide
the organisational format of a.teachable content
and methodology to be applied in the delivery of |
trainingfor rural gainfulactivities ;

(e) establish the ‘procedure to define training
outputs in terms of behavioural objectives in-
-cluding the development of the corresponding
‘performance-evaluation instruments;
_(f) establish the procedure andlogistics for the

operation of mobile. training programmes, in-
cluding the criteria for setting up mobile units

‘in accordancewith the specific training objectives -
and requirements ; , oo

(g) formulate the Strategy to link the work of
. the TRUGAdelivery system with the community's |
resources so as to facilitate planning, organisation .
anddelivery of training for rural gainful activities 3

(h) establish TRUGAfeedback requirements and
the necessary instruments to follow up trainces
from their initial contact with the programme to
their on-the-job performance. Design the form
and content of feedback information required to
monitor the testing of TRUGAandthe drafting of
Progress reports ;

(!) train national counterpart staff in all of the
above : to this end, plan, organise and implement
the TRUGA workshops and individual training
and monitoring ofnational staff ; .

(j) perform any other duties within the com-
petence of a Senior Expert on TRUGA as
requested by the project.

Qualifications required :
(2) higher technical education in any of the

following fields : agriculture, engineering and
services ; ;

(2) experience in systems’ approach to training
and in implementation of different types of
training programmesat different levels ;
_ © work experience in rural areas, particularly
in developing countries ; -

_ (2) experience in polyvalent workshop organisa-
tion, job analysis, curriculum developmentand
evaluationoftraining programmes. .
Language.—Good knowledgeofEnglish.
 

Government Notice No.652

INTERNATIONAL Lazour OFFICE

TECHNICAL CO-OPERATION ProGraamie

ANNOUNCEMENT OF VACANCY
Country]Region.—Malaysia.

' Project No—MAL!82/012.
Pasrec No.—4026.
Date issued.—July 1982.

Closing datefor applications.—No fixed date.
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Applications from both men and women will be
equally welcome.

Generalfield.Vocational Training,
Title ofpost—Expert in Heavy Méchanical Plant.
Duty station.—Bangi, Kuala Lumpur.
Duration of appointment.—12, months, with possi-

_ bility-ofextension.

Scheduledstarting date-—As soon as possible.
Terms of appointment—ILO base salaries and

allowances are normally free of income tax. In the
absence oftax exemption, tax paid will be reimbursed
in accordance with an ILO document which may be
supplied on request. Although quoted in US dollars,
salariés and allowances are payable partly in the
currency of the country of assignment and partly in
a freelychosencurrency.

The pensionable remuneration of this assignment
ranges from US $44,982 to US $61,490 andthe (net)
base salary ranges from US $25,672 to US $35,085.
The salary on appointment will be fixed on the basis
of the. qualifications, experience and family status of
the person selected. The base salary will be supple-
mented by an annual post adjustment tanging from
US $5,642.50 to US $7,532.50 which is subject to
future changes depending on the fluctuation of cost-
of-living index and the exchange rate. In addition,
an assy t allowance will be paid of US $1,600
(single rate) or US $2,000 (dependant rate) anda child
allowance ofUS $450 peryearandchild, exceptforthe
first child if the dependant rate of salary is paid in _
respect of that child. Further benefits are : installa-
tion allowance, education grant, repatriation grant, 30
working days’ annual leave, home leave travel with
eligible dependant every two years or, alternatively,
annual travel to visit dependants if unaccompanied at
the duty station, rest andrecuperation leave for certain
duty stations, participation in pension and health
insurance schemes.

Generalproject information.:

The Expert will be assigned to assist the Training
Institute of the National Electricity Board, Bangi,
Kuala Lumpur.
He will work under the general supervision of the

Director of the Institute in close co-operation with
his national counterpart.
He will be responsible for the developr nt of

training facilities and training activities in 1 e field
ofmaintenance ofmechanical plants includin:: boilers
and turbogenerators, inclusive of gas turbincs and
diesel sets, and coal and gas handling plants.

Description ofduties :

Inparticularhe wili—
(2) prepare schemes of work, syllabi, teaching

manuals, instruction aid sheets, layout plants,
timetable,workingdrawings, demonstrationmodels
and other training aids suitable for training of
engineers, technical assistants, technicians and
fitters ;

(5) advise on and assist in further preparing
existing workshops for training purposes,if neces-
sary .completion oflists of equipment, instruments
andtools ; /

(c) train counterpart, instructors and demon-
strators tO carry out duties after the completion of
the period ofinternationalassistance to the project ;
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__ @) deliver instructions as required during the
initial phase and supervise together with the
counterparts the established training courses -2

(e) in co-operation with counterparts, advise on
selection of candidates to be instructors and.
demonstrators and assist in selection, testing and
evaluation oftrainingresults ;

(f) compile and supply to the Director the
required reports ; ;

(g) perform any other duties he may becalled
upon within his competence as a vocational training
expert, .
Qualifications required :

(a) a university degree or equivalent qualifica-
tionin mechanical engineering; -

(6) good knowledge of and work experience as
a maintenance engineer preferably in a power.
plantof a public electricity undertaking ;

(c) adequate working experience in the field
ofindustrial vocationaltraining ; ~

(d) ability to explain ideas clearly and to main-
tain good working relationship with counterparts.
Language.—Thorough knowledge of written and

spoken English. .

 

Government Notice No. 653

INTERNATIONAL LaBouR OFFice-
‘TECHNICAL CO-OPERATION PROGRAMME

ANNOUNCEMENT OF VACANCY
Country|Region.—Bangladesh,
Project Code-—BGD/81/036 (Post 01).
PASREC No.-—4060.

_ Date issued.—July 1982.

Closing Date for applications—No fixed date,
Applications from both men and women will

be equally welcomed.

General field-—Employment
planning.

Title of post.—Expert on Manpower Planning
(Post01).
Duty station—Dacea, with travel within the

country.

Duration of appointment—12 months.
Scheduled starting date-—September 1982,
Terms of appointment.—ILO base salaries and

allowances are normally free of income tax. In the
absence of tax exemption, tax paid will be
reimbursed in accordance with an ILO document
which may be supplied on request. Although quoted
in US dollars, salariés and allowances are payable ~
partly in the currency of the country of assignment
and partly in a freely- chosen currency.
The pensionable remuneration of this assignment

ranges from US $57,351 to US $72,166 and the (net)
base salary ranges from US $30,776 to US $39,485,
The salary on appointment will be fixed on the basis:
of the qualifications, experience and. family statusof the person selected. The base salary will be
supplemented by an annual post a justment rang—
ing from US $4,284.80 to US § »280 which is

and manpower .
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subject to future changes depending on the fluctua-tion ofcost-of-living index and the exchange rate.In addition, an assignment allowance will be paid ofUS $1,900 (single rate) or US $2,400 (dependanttate) and a child allowance of US $450 per year andchild, «xcept for the first child if the dependantrateof salary is paid in respect of that child. Further _benefits are: ‘tustallation allowance, education grant,repatriation grant, 30 working days’ annual leave,home leave travel witheligible dependants every twoyears or, alternatively, annual travel to visit depen-dants if unaccompanied at the duty station, rest andrecuperation leave for certain duty stations;Participation in pension and health insurance schemes.
General Project tnformation.—The Government of ©

Bangladesh has prepared a comprehensiveprogrammeto develop and strengthen the Manpower and
employmentsector during the Second Five-YearPlan,
1980-85 (SFYP). The principal constituents of the
programmeareconcerned with craftsmantraining and
employment promotion,as well as central employment
monitoring. Among its new responsibilities, theSFYP has assigned to the Ministry of Manpower
monitoring of employment targets of the SFYP and‘Preparation of a manpower plan for the third five-
year plan period. In order to discharge its variousfunctions and responsibilities, the SFYP providesfor the creation of the Bangladesh Manpower
Planning Centre (BMPC) to deal exclusively with
manpower and employment planning and policies.
It is recognised that manpower planning is an areawhere UNDP/ILO should be more actively involved.

Description ofDuties:

General responsibilities.—The expert will assistthe BMPC in identification of the most basiccomponents of a manpowerplanning system and in
establishing an integrated system of manpower and_ employment monitoring for the collection, analysisand dissemination of action and policy-orientedmanpower information for the use of Jobseekers,employers and various government departments..

Specific responsibilities—Within the broad frame-work of the responsibilities stated above, the expert
will have the following tasks—

_ (a) in_close collaboration with the NationalProject Co-ordinator, to assist. the BMPC withestablishing an integrated labour market informa-
tion system ;

(6) to advise on the methodology for monitoringthe employmenttargets of the Second Five-Year
Plan and on the preparation of the national
manpowerplanning;

(c) to assist with’ improving methods ofreliable
and representative data collection, analysis ‘and
regular dissemination of action-oriented man-
power and employment information ;

(d) to train 10 research officers and assistant
chiefs of the. BMPC in manpower planning
techniques.

Qualifications required—Theexpert should have:

(a) extensive experience in the field of
manpower planning and labour market informa-
tion, together with a relevant university degree ;

(6) components ofexperience including training
schemes and over-all co-ordinating and monitor-
ing machinery ; .
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(¢) sound knowledge ofconditions in developingcountries suffering from extreme conditions ofunemployment and under-employment;
(d) the ability to write clear, concise, accurateand complete reports, drawing logical conclusionsand recommendations.

Language.—A_ very good command of English.

Government NoticeNo. 654

INERNATIONAL LABOUR OFFICE
TECHNICAL Co-opEeRATION PROGRAMME
ANNOUNCEMENTOF VACANCY

Country}Region.—Sudan.
Project Code.—-SUD!77/010,
Pasrec No.—3939, "
Dateissued—July 1982. .
Closing datefor applications.—No fixed date.
Applications from both men and women will beequally welcome. .
General field.—Co-operative Development.
Title ofpost.—Consultant in Co-operative Invest-ment and Credit. .

- Duty station.—Juba, Southern Region.
Duration ofappointment.—Three months.
Scheduledstartingdate-—October 1982.
Terms of. appointment.—The monthly net ‘salaryfor the assignmentranges from US $2,564.67 to US § |3,021. It is normallyfree ofincometax, In the absenceof tax exemption,taxpaid will be reimbursed in accor=dance with an ILO document which maybe suppliedon request. The salary is payable in the currency ofthe home countryofthe person selected or in anothercurrency ofhisjher choice.
Duringthe assignment,daily subsistence allowance.

will be payable in the currency of the country orcountries of assignment. At present this- allowanceamounts to 62.192 pounds per day during the first60 days, and to 46.644 pounds per day during the
following period. The daily subsistence allowance
rate is subject to change during the assignment.'

Short-term experts and.consultants are entitled to24 working days’ leave per month or the equivalentin cash for leave not taken. Theyalso benefit from
social security arrangements under specified
condition.

General information-—The Consultant wiil work
within the
Co-operative Department, Southern Region”, underthe over-all guidance ofthe Chief Technical Adviser.

- In common with other members of the project's .team he will work with the Departmentof Co-opera-
tives of the Regional Ministry of Co-operatives,
Commerce and Supply ; and in particular with the
Regional Co-operative Bank.

Descriptionofduties.-Themain duties ofthe Expert
will include :

(a) devising credit procedures (issue, utilisation,
reimbursement) for funds being channelled to the
Southern Regional Co-operative Movement from
the Government, financing institutions and any
other source ; .

NDP/ILO project “Strengthening of .
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(6) establishing methods and organisational
arrangements for the mobilisation of savings and
co-operative capital ;

(©) assisting as appropriate in the appraisal of
investment projects for co-operative development,
including feasibility studies ; laying down proce-
dures for further appraisals and collaboration with
potential funding agencies—both national and
international ;

(@) identifying training needs in respect of co-
operative investment and credit in close collabo-
ration withthe Expert in Accounting and Financial
Managementin ILO/DANIDAproject “Establish-
ment of Regional Co-operative Training Centre,
Southern Region, Sudan”’.

Qualifications required—University graduate in
Business Administration, equivalent education ; at

practices, i.e. the establishment. of procedures to
ascertain actual and potential rural economic
activities and their manpower requirements ;
establishment of a process to ascertain teachable
content for rural gainful activities ; development
and production of instructional and audio-visual
software ; organisation of and establishment of a
delivery system including mobile units if required.
In addition, a well-planned technical and adminis-
trative procedure, with a built-in feedback compo-
nent, to monitor the testing ofTRUGAisenvisaged
to be included within the plan of work.

Within the above framework, the Chief
Technical Adviser (CTA) will be responsible to the
ILO for the effective implementation of the project
ILO/SIDA/80/RAS/37, Training for Rural Gainful
Activities for Disadvantaged Groups, and will have
the following functions, responsibilities and tasks :

leastseven years’ experience in developing countries
working insubject areas of co-operative credit and
investment, bothat planning and operation levels.
Someexperience in banking an advantage.

Language-—FluentEnglish.

Government Notice No. 655
 

INTERNATIONAL LABOUR OFFICE
‘'TecHNIcAL CO-OPERATION PROGRAMME

ANNOUNCEMENT OF VACANCY

' Country|Region.—Bangladesh/Nepal.

Project Code.—_ILO/SIDAJ80/RAS/37 (Post 01).

Pasrec No.—3787. ;

Date issued.—February 1982.

Closing date for applications—Nofixed date.

Application from both men and women will be
equally welcome,

General field—Nocational Training(cural).
Title ofpost.—Chief Technical Adviser (Post 01).

Duty station—Dacca, with travel within
Bangladesh and Nepal.

Duration of appointment—(Fixed term) 12
months, with possibility of extension.

Scheduled starting date.—Ast July, 1982.

Terms of appointment.—see overleaf.

Background :

The main thrust of the project is to test the
validity and applicability of the “Training for Rural
Gainful Activities (TRUGA)a Systems Apprcach”
methodology in selected rural vocational training
programmes in Bangladesh and Nepal. To this end,
taking into consideration the training policies,
i e, personnel. and the socio-cultural
characteristics of Bangladesh and Nepal, the project
will establish a strategy to systematically test the
applicability of TRUGA procedures and techniques
to increase the efficiency and effectiveness of the
programme involved. Concurrently, a plan of
work is.to be formulated to progressively establish
TRUGA so as to achieve maximum effectiveness
and successfully teach the phase-out of the project
by the end of 1983. Such plan of work is to include,
inter alia, the training of national personnel
required to introduce, on a continous and
developmental basis, TRUGA concepts and

General :

(a) to co-operate closely ‘with national
authorities concerned and co-ordinate the work
of the project. with the work of other government
agencies responsible for rural employment
creation, and/or rural development in order to -
ensure the achievementof the project objectives ;

(6) to co-operate with other government
agencies dealing ‘with vocational training,
extension “work, adult education—formal and
non-formal—as well as with multinational and
bilateral agencies concerned with manpower
and/or rural development in order to co-ordinate
and complement project activities ;

(c) to represent the ILO when dealing with
national and international authorities in matters
related to the project ;

Specific :

(a) formulate a comprehensive implementation
plan for the testing and eventual establishment
of TRUGA. Suchplan, based on the project -
document, should be focused -on the procedural
and organisational requirements to plan, organise
and deliver TRUGA; set up anplementation
priorities for the whole project as well as for each
component of the TRUGA system: and
accordingly specify personnel—both ILO and
counterpart experts—budget, equipment and
time. requirements ; and set up evaluation criteria
for assessing project performance. In the
formulation of the plan, due considerationis to
be given to the conditions of the setting at
national, district and municipality levels so as to
anticipate constraints in the testing of TRUGA;

(b) In accordance with the concepts, principles
and practices of TRUGA as outlined in the
technical paper “Training for Rural Gainful
Activities (TRUGA) A Systems Approach’’,

- formulate the methodology and procedure to
identify: actual and potential economic activities
at grass-root levels; set up guidelines for
ascertaining training output-input relationships
for each identified gainful activity; identify
target groups and their training characteristics ;
ascertain training content and the operation of
the training delivery component. In addition, -
community resources available for the
implementation of TRUGAare to be identified
in communities involved in the project ;
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(c) ensure optimal utilisation of staff and otherProject resources, throu proper’ orientationand consultation with Project staff (national andinternational) as to the over-all nature and Purposeof the project, and by continuous leadership,guiding the project staff to effectively perform thetasks and each staff members's specificresponsibilities ; .
(4) ensure, through periodic consultation andorientation, the full understanding and co-operation of the project staff, as well as the fulldevelopmentof technical expertise of the nationalstaff-.on TRUGA concepts and practices. In thisregard, special attention is to be given to theplanning, organisation and implementation ofthe workshops and individual training of thenational staff; through consultations and' ‘Meetings, encourage all staff in the performanceof their duties and achieve - Positive workingrelationships and a common approach to projectrequirements ; .

(e) monitor project activities in relation to thespecific objectives of the major tasks identifiedin the detailed plan and, at the completion of eachmajor task, assess TRUGA performance on thebasis of the évaluation. criteria and proceduresstated in the plan. Project. management,particularly with respect to planning, thehandling of unforeseen problems and decisions
on the mosteffective and efficient use of staff andOther resources (including equipment andfacilities) will be based on continuous planning,-

over-all ‘project
monitoring and assessment. of
‘performance ;

 

Government Notice No. 656

INTERNATIONAL Lasour OFFice _
TEcHNicaL Co-oPERATION ProGRAMME
ANNOUNCEMENT OF VACANCY

Country.—Bangladesh.
Project Code.—BGD/82,007 (Post 04). s
Pasrec No.—4043.
Date issued—July 1982. :
Closing datefor applications.——Nofixed date.
Applications from both men and women will be

equally welcome.
. Generalfield.—Training for Hotel and Tourism
occupations,

Title ofPost—Training Expert in Travel and Tour
Operations (Post04).

Duty station.—Dacca. -
Duration of appointment.—12 months. .
Desirable starting date.—As soonas possible.
Termsofappointment.—ILObasesalaries and allow-

ances are normally-free of incometax. In the absence
of tax exemption, tax paid will be reimbursed ‘in
accordance with an ILO document which may be
supplied on request. Although quoted in US dollars,
salaries and allowances are payable partly in the
currency of the country of assignment and partly in a
freely chosen currency.

The pensionable remuneration of this assignment
ranges from US $44,982to US $61,490 and the (net)
base salary ranges from US $25,672 to US $35,085.

2
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Thesalaryon appointment will be fixed on the basis ofthe qualifications, experience and family status of thepersonselected. The basesalary will be supplementedby an annual post adjustment ranging from US$3,611.20 to US $4,820.80 whichis subject to futurechanges depending. on the fluctuation of cost-of-living index and the exchange rate. In addition, anassignment allowance will be paid of US $1600 (singicrate) orUS $2,000 (dependantrate) and a child allozz-ance ofUS $450 per year and child, except for thefirst child if the dependantrate of salary is paid inrespectofthat child. Further benefits are = trstallationallowance, cducation grant, repatriation grant, 30working days’ annual leave, home leave travelwith eligible dependants every” two. years. or,alternatively annual travel to tisit. dependants ifunaccompanied at the.duty station, rest and recu-eration leave for certain duty Stations, participationin pension and health insurance schemes. .

General Project information. Under the generalresponsibility and supervision of the ILO ChiefTechnical Adviser, to co-operate closcly with theother members of the team of experts in assisting theGoverament of Bangladesh an » in particular, theBangladesh Parjatan Corporation (BPC), in theestablishment of the National Hotel, Catering andTourism Training Institute.

Description of duties.—The expert,within the fieldof his speciality and in close co-operation with hiscounterpart(s), will undertake.—

(a) the preparation of Pregrammes, courseoutlines, syllabi, lesson plans, shop talks, trainingmanuals, demonstrating and tests necessary for thepractical and theoretical training of travel agency-personnel and tour guides at basic, medium andhigher technical level ;

(8) the selection, adaptation and ‘or preparationof teachingand learning aids ;

(c) the monitoring and provision of technicalbackstopping to the teaching staff of the centre ;

(dythe training of one or more counterparts +

(e) under the supervision and in agreement withthe Chief Technical Adviser and upon his priorapproval, giving technical advice as mayberequiredin relation to the purpose of the project.

Qualifications required :

(a) graduate of a recognised institution intourism training having a pood general education ;

(8) sound experience in’ training of travelagency personnel and tour guides including
knowledge and experience of organisational
aspects related to the setting up of trainingschemes for travel agency personnel and tour
guides-; -

(c) practical professional experience a3 manacer
of travel agency would be an advantage ;

(d) previous experience in a developing country
would be an advantage.

Language.-—English.
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Government Notice No. 657

INTERNATIONAL LABOUR OFFICE
‘TECHNICAL Co-oPERATION PROGRAMME

ANNOUNCEMENT OF VACANCY

Country/Region.—Iraq.

Project code,—IRQ/80/TF/5.

Pasrec No.—3898,

Date issued-——May 1982.

Closing datefor applications.—No fixed date.

Applications from both men and women will be
equally welcome.

General field—Hotel,
Sector.

clit of post.—Consultant, Coffee Shop Kitchen
ef,

Duty- station—Baghdad.

Duration of appointment.—(short-term) 2 months,
Scheduled starting date-—Early July 1982,

Terms of appointment.—The monthly net salary
for this assignment ranges from US $2,139.33 to
US $2,595.75, It is normally free of income tax.
In the absence of tax exemption, tax paid will be
reimbursed in accordance with an ILO document
which may be supplied on request. The salary is
payablein the currency of the home country of.the
person selected or in another currency of his/her
choice, -:

During the assignment a daily subsistence allow-
ance will be payable in the currency of the country or
countries of assignment. At present, this allowance
amounts to 22.890 dinar per day. The daily
subsistence allowance rate is subject to change
during the assignment, '

Short-term experts and consultants are entitled to
24 working days’ leave per month or the equi-
valent in cash for leave not taken. They also benefit
from social security arrangements under specified
conditions.

General information.—As a member of an inter-
national:team, the consultant will be assigned to the
State Establishment for the Management of Tourist
Utilities; Baghdad.

He will work under the over-all guidance of the
chief technical adviser and under the direct super-
vision of the senior expert in food production

‘ operations,

Specific.—Within the field of his speciality and in
close co-operation with the international experts,
their counterparts and the national staff of the
relevant :department, he will advise on and assist in
matters related to ;:

(a) short order. cooking operations of the
department at the highest international level ;

(5) organising and supervising the staff of the
department in the short order cooking operations 3

(c) upgrading of this personnel to an acceptable
international standard. a

Catering and Tourism

Qualifications required :

(a) sound experience in cookery, especially in
short order cooking, including several years of
experience in managing a coffee shop kitchen in an
international standard hotel ; :

(6) sound experience of training kitchen per-
sonnel, teaching qualifications would be desirable;

(c) previous experience in a developing country
would be an advantage;

(@) excellent physical health.

Language.—English. Arabic would be an asset.
 

Government Notice No. 658

INTERNATIONAL LasourR OFFICE

TEcHNicaL Co-OPERATION PROGRAMME

ANNOUNCEMENT OF VACANCY
Country|Region,—Iraq. -

Project Code-—IRQ/80/TF/5.
Pasrec No.—3899/3900.

Dateissued,—May 1982.

Closing. date for applications—No fixed . date.
Applications from both men and women will be

equally welcome.

Generalfield.—Hotel, Catering and Tourism Sector.
Title of post:—Consultant in Housekeeping for

Public Areas (2 posts). mo .
' Duty station.—Baghdad,

Duration ofappointment.—{Short-term) two months,
Scheduled starting date.—Early July 1982,
Terms of appointment.—The monthly net

salary for this assignment ranges from US $2,139.33
to US $2,695.75. It is normally free of income
tax. In the absence of tax exemption, tax paid will
be reimbursed in accordance with an ILO document
which may be supplied on request. The salary is
payable in the currency of the home country of
the person selected or in another currency of
his/her choice.
During the assignment a daily subsistence

allowance will be payable in the currency of the
country or countries of assignment. At present,
this allowance amounts to .22,890 dinar per day.
The daily subsistence allowance rate is subject to
change during the assignment,

Short-term experts and consultants are entitled
to 24 working days’ leave per month or the
equivalent in cash for leave not taken. They also
benefit from social security arrangements under
specified conditions,

General information—As a member of ane
international team, the consultant will be asigned
to the State Establishment for the Management of
‘Tourist Utilities, Baghdad. He will work under the /
over-all guidance of the chief technical adviser and .
under the direct supervision of the senior expert in
housekeeping.
Specific—The consultant will advise.on and

assist in matters related to: .
(a) cleanliness, tidiness, hygiene and the

maintenance of public. areas throughout ‘the
hotel ;
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(6) supervision of ‘cleaners, house porters ‘andcloakroom. attendants including adherence torosters, time off andre-organisation of staff dutieswhere necessary 5

(c) stocking and maintaining sufficient materialsand supplies and ensuring regular distributionand correct use of same;
(@) training staff, as required.

In performing the above duties he will work inclose’ co-operation with maintenance staff, headhousekeeper, heads of department. and supervisorof public areas, :
' Qualifications required :

(2) graduate of secondary school and_ hotel.
institute ;

(d) several years experience in internationalstandard hotelin a similar capacity ;
(c) thorough knowledge of cleaning proceduresand methods; __ co
(d) intense knowledge of stain removal andthe care of various floor, wall, furniture finishes‘ and upholstery fabrics ; .
(e) familiarity with the use of modern cleaning‘machines and equipment; ,
(f) recognising and reporting maintenance and

lost property ; .
(g) hygiene and safety related to the job ;
(A) simple pedagogy ;.
() interior design and floral art ;
(j) ordering and issuing supplies;
(k) staff control and arranging duty rosters and

work programmes.
- Language-——Spoken and written English. Spoken
Arabic desirable.

Government Notice No. 659 .
INTERNATIONAL Lapoun OFFICE

TECHNICAL CO-OPERATION PROGRAMME

ANNOUNCEMENT OF VACANCY’
Country/Region.-—Iraq.- ,
Project code-—IRQ/80/TF;5.
Pasree No-—3901,
Date issued.—May1982.
Closing datefor application.—Nofixed date...
Applications from both men and women will be

 

equally welcome.
General field.—Hotel, Catering and ‘Tourism

Sector.
Title ofpost.—Consultant, Pastry Chef.
Duty station.—Baghdad.
Duration of appointment.—(short-term) 2 months.
Scheduled starting date.—Early July 1982.

Term of appointment.—The monthly net salary
for this assignment ranges from US $2,139.33 to
US $2,695.75. It is normally free. of income tax.
In the absence of tax exemption, tax paid will be
reimbursed in accordance with an ILO. document
which may be supplied on request. The salary is
‘payable in the currency of the home country of
the person selected or in another currency of his/her
choice,
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During theassignmenta dailysubsistence allowancewill be payable in the currency of the country orcountries of assignment. At present, this allowanceamounts to 22.890 dinar per day. The daily sub-sistence allowance rate is subject to change during
the assignment.

Short-term experts and consultants are entitledto 24 working days’ leave per month or the equi-
valent in cash for leave not taken. They also benefitfrom.social security arrangements under specified
conditions.

General information.—As a member of an intere
the consultant will be assigned tothe State Establishment for the Management of

Tourist Utilities, Baghdad. He will work under theover-all guidance of the chief technical adviser and
under the direct supervision of the senior expert

" in food production operations.

Specific.—Within the field of his speciality and
in close co-operation with the international experts,their counterparts and the national staff of the
relevant department, ‘he will advise on and assist2
in the matters related to :

.

__

(a) pastry operations of the department at the
highest international standard : :

_ (6) organising and supervising the Pastry staff
of that department ;

(c) upgrading the departmentpastrystaff to an
acceptable international standard.

Qualifications required :
(a) sound experience in the training of: hotel

and restaurant pastry personnel. Teaching qualifi-
cations would be an advantage;

(6) extensive practical professional experience
as an executive or manager in hotel pastry opera-
tions ; . ‘

(c) previous experience in a dev eloping country
would be an advantage ;

(d) excellent physical health.
Language.—English. Arabicwould be an advantage.

Government Notice No. 660
 

INTERNATIONAL LaBour OFFICE

TECHNICAL Co-OPERATION PROGRAMME

ANNOUNCEMENT OF VACANCY

' Country}Region.—Iraq. 4
Project code-—IRQ/80/TF/5. :
Pasrec No.—3902. ,
Dateissued.—May 1982.

Closing dateforapplications.—No fixed date.
Applications from both. men and women will be

equally welcome. .

General field—Hotel, Catering and Tourism
Sector.

Title ofpost.—Consultant, Hot Kitchen Chef.

Duty station.—Baghdad.

Duration of appointinent.—(Short-term) 2 months,
Scheduled starting date.-—Early July 1982.
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Terms of appointment.—The monthly net salary
for this assignment ranges from US $2,139.33 to
US $2,655.75. It is normally free of income tax.
In the absence of tax exemption, tax paid will be
reimbyrsedin accordance with an ILO document
which.may be supplied on request. Thesalary is
payable in the ctirrency of the home country of the
person. selected or in another currency of his/her
choice:

During the assignment a_ daily subsistence
allowance will be payable in the currency of the
country or countries of assignment. At present, this
allowance amounts to 22.890 Dinar per day. The
daily subsistence allowance rate is subject to change
during the assignment.

Short-term experts and consultants are entitled
to 24 working days’ leave per month or the equivalent
in cash for leave not taken. They also benefit
from social security arrangements under specified
conditions. .

General information.—As_a member of an inter-
national team, the consultant will be assigned to
the State Establishment for the Management of
Tourist Utilities, Baghdad.
He will work under the over-all. guidance of the

- chief technical adviser and under the direct super-
vision of the senior expert in food production
operations. .

Specific—Within the field of his speciality and
in close. co-operation with the international experts,
their counterparts and the national staff of the
relevant department, he will advise on and assist
in matters related to: —

(a) operation of the department at the highest
international standard ;

(6) organising and supervising the staff of the
>

(c) upgrading the departmental staff to an
acceptable international standard. .

Qualifications required : .

(a) extensive practical experience in cookery,
especially in hot-kitchen operations at a super-
visory level ;

(5) sound experience in training kitchen
personnel. Teaching qualifications would be an
advantage; .

(c) previous experience in a developing country
would:be desirable ;

(d) éxcelient physical health.
Language-—English. Arabic would be an asset.

 

Government Notice No. 661

> INTERNATIONAL LABOUR’OFFICE
‘TECHNICALCO-OPERATION PROGRAMME

ANNOUNCEMENT OF VACANCY

Country.—Iraq.
Project. Code.—1RQ/80/TF/5.
Pasrec No.—3903.

Date issued—May 1982.

Closing datefor applications.—Nofixed date.

Applications from both men and women will be
equally welcome. ,
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General field.—Hotel, Catering and Tourism

Title ofPost-—ColdKitchen Chef.
Duty station.—Baghdad,

-Duration of appointment-—(Short-term) 2 months.

Desirable starting date-—Early July 1982.

Terms of appointment.—The monthly net salary
for this assignment ranges from US $2,139.33 to US
$2,695.75. It is normally free of income tax, In the
absence oftax exemption, tax paid will be reimbursed
in accordance withan ILO document which may be
supplied on request. The salary is payable in the
currency of the home country of the person selected
or in another currency ofhis/her choice,

During theassignmentadailysubsistenceallowance
will be payable in the currency of the country or
countries of assignment. At present, this allowance
amounts to 22,890 dinar per day. The daily sub-
sistence allowance rate is subject to change during
the assignment.

Short-term experts and consultants are entitled to
24 working days’ leave per month or the equivalent
in cash for leave not taken. They also benefit from
social security arrangements under specified
conditions.

Description of duties :

As amember of an international team, the consul--
tant will be assigned to the State Establishment for
the Management of Tourist Utilities, Baghdad. He
will work under the over-all guidance of the chief
technical adviser and under the direct supervision of
the senior expert in food production operations.

Specific :

Within the field of his speciality and in close co-
operation with the international. experts, their
counterparts and the national Staffofthe relevant
d ent, he will advise on andassist in the matters
relatedto: ° —

(a) cold kitchen operations_of the department
at the highest internationalstandard ;

(6) organisingand supervising the cold kitchen
staffofthat department; .

(c) upgrading the department cold kitchen staff
to an acceptable international standard.

Qualifications required :

(a) sound experience in the training of hotel
food production personnel in cold-kitchen opera-
tions, including preparing cold dishes, garnishing,
decorating and presenting for service, assembling
cold buffets, storage, etc.Teaching qualifications
would be an advantage. .

(b) Extensive practical professional experience
in hotel cold-kitchen operations.-

(c) Previous experience in a developing country
would be an advantage. .

(d) Excellent physical health.

Language.—English. Arabic wouldbe an advantage.
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Government Notice No. 662

INTERNATIONAL Lasour Orrice
Tecunicat Co-OPEraTiON ProcraMMe

ANNOUNCEMENT OF VACANCY

Country|Region.—Iraq.

Project code.—IRQ/80/TF/5.

Pasrec No—3904,
- Date issued,—May1982.
Closing datefor applications.—Nofixed date.

Applications from both men and women will be
equally welcome. ,

-Generalfield.—Hotel, Cateringand Tourism Sector.

Title ofpost.—Chef Garde Manger(Larder Cook).

Duty station—Baghdad.

Duration of appointment.—(Short-term) 2 months,

Scheduled starting date-—Eatly July 1982.
Terms of appointment.—The monthly net salary

for this assignmentranges from US $2,139.33 to US $
2,695.75. Itis normally free of income tax. In the

: absence oftax exemption, tax paid will be reimbursed
in accordance with an ILO document which may be
supplied on request. The salary is payable in the |
currency of the home country of the person selected
or in another currency ofhis/her choice,

Duringtheassignmentadaily subsistenceallowance
will be payable in the currency of the country or
countries of assignment. At present, this allowance
amountsto 22.890 dinarper day.The dailysubsistence
allowance rate is subject to change during the assign-
ment, ‘

Short-term experts and consultants are entitled to
24 working days’ leave per month or the equivalent
in cash for leave not taken. They also. benefit from
social security arrangements under specified condi-
tions. -

- °. General information :

As a memberofan international team, the consul-
tant will be assigned to the State Establishmentfor —
the Management of Tourist Utilities, Baghdad. He
will work under the over-all guidance of the chief
technical adviser and underthe direct supervision of
the senior expert in food production operations,

Specific :
Within the field of his speciality and in close co-

operation with the international experts, their
counterparts and the national :‘aff of the relevant

_ departments, he will advise on and assist in matters
related to : .

(a) Garde Manger:operations at the’ highest
internationallevel, especially for the delivery intime
of what is needed according to the menu and in
correet quantity and quality ;

(6) organising and supervising the personnelof
the department in the Garde Manger operations ;

(c). upgrading this personnel to an acceptable
international standard.
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Qualifications required :

(a) Sound experience in the training of the hotel
food productionpersonnel in pardemanger opera-
tions including knowledge of French terminology
and phraseology used in the kitchen and on ments,
with the ability to read and_ assess menus and
prepare and plan the delivery accordingly, Teach-
ing qualifications would be an advantage.

(6) Good knowledge ofcookery and extensive
practical professional experience.

(¢) Previous experience in a developing country
would be an advantage. *

(d) Excellent physicalhealth. © -

Language.—English. Arabic would be an advantage.

 

Government Notice No. 663 °

INTERNATIONAL Lavour OFFICE

TECHNICAL CO-OPERATION ProcnamMM@e

ANNOUNCEMENT OF VACANCY

Country|Region---Iraq.

Projet code.—IRQj80/TF/S.

Pasrec No.—-3905, 3906, 3907, 3908,
Date issued,—May 1982.

Closing date for applications.~~No fixed date,

Applications from both men and women will be
equally welcome.

seneralfield.--Hotel, CateringandTourism Sector,

Title of post.—Consultant in Housekeeping for
Floors (4 posts). .

Duty station.—Baghdad.

Duration ofappointment.—({short-term) twomonths,

Scheduled starting date—Early July 1982.

Terms of appointment.—'The monthly net sal
for this assignment ranges from US $2,139.33 to

- US $2,695.75. It is normally free of income tax.
In the absence of tax exemption, tax paid will be
reimbursed in accordance with an ILO document
which maybe supplied on request. The salary is

' payable in the currency of the homecountry of the
person selected or in another currency of his/her
choice.

During the: assignment a daily subsistence
allowance will be payable in the currency of the
country or countries of assignment. At present, this
allowance amounts to 22:890 dinar per day. The
daily subsistence allowance rate is subject to charige
during the assignment.

Short-term experts and consultants are entitled
to 24 working days’ leave per month or the
equivalent in cash for leave not taken. They also
benefit from social security arrangements under

- specified conditions.
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General information—As a member ofan interna-Honal team, the consultant will be assigned to theState Establishment for the Management ofTouristUtilities, Baghdad. He’will work under the over-all
“guidance of the chief technical adviser under thedirect supervision of the senior expert in house-Keeping.

Specific-——_The consultant will advise on andassist in matters related to :
(a) the smooth running of housekeepingServices on three floors (36 suites) ; .
@) staff appearance and behaviour 3
(ce) ensuring there is an adequate supply oflinen, cleaning equipment and guests’ supplies athand;
(@ cleanfiness, appearance, tidiness, mainte-nance and room supplies in suites 3
(2) cleanliness, appearance, tidiness and mainte-nance ofcorridors, halls, lift areas ;
(f) prompt collection and return of guests’

laundry ;
(g) completing the necessary record books ;
(4) advising head “housekeeper of problems.

In performing the above duties he will work inclose co-operation with :
(a) floor supervisors ;

(6) linen keeper;

(c) laundry manager;
(d) delivery men ;

'. © heads of department.

Qualifications required :

(a) graduate of secondary school and hotelinstitute ; .
(6) several years experience in internationalstandard hotel including a period spent as ficorsupervisor and assistant housekeeper;
(c) cleaning methods, stain removal ;
(@) hygieneand safety ; ;
(e) maintenance recognition and reports ;
(f) office organisation ;
(g) other departments and relations 5
(4) simple pedagogy ;
@) interior design and floral art.

Language.—Spoken and written English. SpokenArabic desirable.

 

GovernmentNotice No. 664
JINTERNATIONAL Lasour OFFice

‘TECHNICAL Co-oPERATION PROGRAMME
ANNOUNCEMENT OF VACANCY

Country/Region—Iraq.
Project Code—IRQ/80/TF/5.
Pasrec No.—3909, /
Date issued.—May 1982,
Closing datefor applications—No fixed date.
Applications from both men and women will be

equally wellcome.
Generalfield—Hotel, Catering and Tourism Sector,
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Titleofpost.—Consultantin LaundryManagement. —
Duty station.—Baghdad.
Duration of appointment-—{short-term) 2 months.
Scheduled starting date.—Early July 1982.
Terms of appointment.—The monthly net salaryigament ranges from US $2,139.33 toUS $2,695.75. It is normally free of income tax.In the absence of tax exemption, tax paid will bereimbursed in accordance with an ILO documentwhich may be supplied on request. The salary ispayable in the currency of the home country of theperson selected or in another currency of hisfherchoice,

During the assignment a daily subsistenceallowancewill be payable in the currency of thecountry or countries of assignment. At present,this allowance amounts to 22890 dinar per day.The daily subsistence allowance tate is subject to —change during the assignment.
. Short-term experts and consultants are entitledto 23 working days’ leave Per month or theequivalent in cash for leave not taken. They alsobenefit from social security arrangements underspecified conditions.

General information—As a memberinternational téam, the consultant will be assigned tothe State Establishment for the Management ofTourist Utilities, Baghdad. He will work under theover-all guidance of the chief technical adviser andunder the direct supervision of the senior expeit inhousekeeping.

Specific—The consultant will advise on andassist in :

(a) the efficient operation of the project’s hotellaundries and ‘dry cleaning department;
(6) ensuring high standards of cleanliness,

i Pressing, dry cleaning and folding
laundering,
(the hotel has 484 guest rooms, 484 private.bathrooms, extensive dining areas);

(©) training of staff, - emphasisingprecautions, as required ;
(@) arranging staff duties on rotation ;
(e) ordering and issuing laundry stores andsupplies ;

(f) maintaining a high standard of sanitation,hygiene andstaff discipline. .

safety

the consultant will
Hotel Engineer in

good working conditions ailachinery and equipmentand he will also co-operatecsely with the linen keeper and uniforms store.

In performing these duties,
collaborate closely with the
maintaining in

5
Qualifications required :

(a) At least five years experience as laundrymanager in

a

first class hotel,
() Tutensive knowledge of fibres, fabrics andelr reaction to detergents, perelorethylene andstain removers. .
(c) knowledge of modern laundry equipment.and machinery. Good knowledge of book-keepingrelated to laundry operations. Knowledge ofJaundry hygiene and safety precautions.

Language.—Spoken ‘and written English. SpokenArabic is desirable, et
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Government Notice No. 665 |

INTERNATIONAL Lasour OFFICE
TECHNICAL Co-OPERATION Procraame

ANNOUNCEMENT OF VACANCY
Country|Region.—Iraq.
Project Code.—IRQ/80/T-Fi5,
Pasrec No,—3910.
Date issued,—May 1982,
Closing datefor application-.—_No fixed date.

Applications from both: mcn and women will beequally welcome. _
General Sfield.—Hiotel,

Sector.

Title of post-—Consultant in Food and PeverageManagement.

Duty station.—Baghdad. .
Duration of appointment.—{short-term) 2 months.
Scheduled starting date.—Early July 1982,

Terms ofappointment.—The monthly netsalary.foris assignment ranges from US $2,564.67 toUS $3,021. It is normally free of income tax. In theabsence oftaxexemption, tax paid will be reimbursedin accordance with an ILO document which may besupplied on request. The s. is payable in thecurrency of the home country of the Person selectedor in another currency of his/her choice.

Duringthe assignment a daily subsistence allowancewill be payable in the currency of the country orcountries of assignment. At Present, this allowanceamounts to 22.890 dinar per day. The daily subsis-tence allowance rate is subject to change during theassignment, :

Short-term expertsand consultants are entitled to24 working days’ leave per month or the equivalentin cash for leave not taken. They also benefit fromsocial security arrangernents under specified condi-tions.

General informbtion—Bi a member of an inter.national team, the consultant will be assigned to theState Establishment for the Managementof TouristDtilities, Baghdad. He will work under the over-allguidance ofthe chief technical adviser and under thedirect supervision of the senior expert in food andbeverage operations.

Specific.—Within the field of his speciality and inclose co-operation with the international experts, theircounterparts Gd the national staff of the relevantdepartment, he will advise on and assist in matters
relatad to :

(a) the operation ofthe departmentof the highestinternational standards ; .
_ (6) organising and supervising the staff of that
department; : /

(c) upgrading the departmentstaff to an accept-able international standard.

Qualifications required : ~ ‘
(a) Sound experience in the training ofhotel food

and beverage personnel ; teaching qualificationswould be an advantage. -

Catering and Tourism

(6) Extensive practical professional experience asan executive or manager in food and beverage
operations. -

(c) Previous experience in a developing countrywould be an advantage.
(@) Excellent physical health.
Language.—English. French and Arabic wouldbe an advantage.

 

: Government Notice No. 666

INTERNATIONAL LABOUR OFFICE
TECHNICAL Co-opERATION Procravivie
ANNOUNCEMENTOF VACANCY

Country|Region.—Pakistan,
Project code.—PAK/j81/008,
Pasrec No.—3892-3,  ~
Date issued.—April 1982. ,
Closing datefor applications.—As soon as passible,
Applications from both men and women will beequally welcome.
Generalfield:—Social Security.
Title ofpost.—Expert in Social Security EDP and -Information Systems,
Duty station.—Karachi.
Duration bfappointment.—(Short-term) two phasesof six months each (1st October, 1982 to 31st March,1983 ‘and 1st October, 1983 to 3ist March, 1984),
Terms of appointment.—The monthly net salaryfor this assignment fanges from US $3,021. It isnormally free of income tax. In the absence of taxex, ion, tax paid will be reimbursed in accordance |with and ILO document which may be supplied on -request. The salary is payable in the currency ofthe home.country ofthe personselected or in anothercurrency ofhis/her choice. -
During the assignment a daily . subsistenceallowance wfil be payable in the currency of thecountry or countries of assignment. At Present, this _allowance amounts to 826 rupees per day duringthe first 60 days and to 620 rupees per day duringthe following period. The daily subsistence allowancerate is subject to change during the assignment.
Short-term experts and consultants are entitled‘to 23 working days’ leave per monthor the equivalentin cash for leave not taken. They also benefit fromsocial security arrangements under “specified con~ditions.

.

General information :
Backgrouud—The Ministry of Labour andMan-power and Overseas Pakistanis (Labour Division)is responsible for the development and supervisionof a pension scheme introduced in the country-asfrom 1st July, 1976, under the Employees’ Old-AgeBenefits Act, 1976. The schemeis administered bythe Employees’ Old-Age Benefits Institution (EOBD.
The Government has plans to modify and improvethe existing pension scheme. As part ofthis exercise,the Governmentintends to undertake an extensivereview of the administiative, financial, accountingand data processing procedures in order to enhance-
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the efficiency and effectiveness of the EOBIthroughthe deyelopment of appropriate training and data
processing systems.

Description of duties : -
@) Review the EP systems of the Employees’

Old-Age Benefits Institution (EOBD), and especially
those relating to (a) contributions, recording and
conciliation ; (6) record of insured person’s
service ; (c) accounting ; and (d) payroll adminis-
tration and prepare proposals for appropriate
modifications or improvements to the existing
EP systems.

(ii}Assist in the development of EDP system
including thosein relation to (2) benefit payments
(5) investment administration 3 (c} statistical
reporting ; (d) enforcement ; (e) actuarial aspects.

(#2} Prepare a feasibility study for an EOBI
computer installation and establish detailed
specifications for the installation and the systems
to be operated. ;

Ge). Assist in the development and expansion of
the EP system and in the documentation of
thesystem.

(v) Assist in on-the-job training of EP
personnel.

(v2) Prepare final report in consultation with
the Social Security Department of the ILO.

Qualifications required.—University degree or
equilvalent in experience. Extensive experience in
terms design involving large data files requiring
regular updating. Experience indata conversion and
in conventional machine applications in‘ social
security.

Language requirements—Excellent knowledge of
English.
 

Government Notice No. 667
, ’ INTERNATIONAL Lasour OFFICE

_Tecrnican Co-orERATION PrRocRAMME .

ANNOUNCEMENT OF VACANCY
Country|Region.—Uganda.
Project Code—UGA]82/002 (Post 01).
Pasrec ‘No.—4029.
Date issued—July 1982.

Closing datefor applications—Nofixed date.
Applications from both men and women will be

equally welcome. ~

General field—{Title of project) Management
Development of Transport Operations.

Title of post—Chief Technical Adviser and
Expert in’ Transport Management(Post 01). .
Duty station—Kampala.

Duration of appointment.—12 months.

Scheduled starting date-—September 1982.
Terms ‘of appointment—ILO base salaries and

allowances are normally free of income tax. In the
absence of tax exemption, tax paid will be
reimbursed in accordance with an ILO document
which may be supplied on request. Although
quoted irr US dollars, salaries and allowances are
payable partly in the currency of the country of
assignment and partly in a freely chosen currency.
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_ The pensionable remuneration of ‘this assignment
Tanges from US $57,351 to US $72,166 and the
(net) base salary ranges from US $30,776 to US
$39,485. The salary on appointment will be fixed
on the basis of the qualifications, experience andfamily. status of the person selected. The base
salary will be supplemented by -an annual postadjustment ranging from US $9,105.20 to US$11,220.00 which is subject to future c
depending on the fluctuation of cost-of-living
index and exchangerate. In addition, an assignmentallowance will be paid of US $1,900 (single rate)or US $2,400 (depzndant rate) and a childallowance of US $450 per year and child, except
for the first child if the dependant rate of salary is
paid in respect of that child. Further benefits are.—
installation allowance, education grant, repatria-.tion grant, 30 working days’ annual leave, home
leave travel with eligible dependants. every two
years or, alternatively, annual travel to visit

mts if unaccompanied at the duty station,
rest and recuperation leave for certain duty stations,
participation in pension and health insurance schemes.

Generalinformation—The United Nations system.
has been assisting the Government of Uganda
since 1979 in food-aid and the transport of
food to areas affected by civil war and drought.Ever since, a monthly’ amount of 2,500-3,000metric tons of food has been distributed through-out the northern part of Uganda. In view of this
programme, a transport unit, consisting of
approximately 30 trucks with a capacity ofbetween
7 and 35 metric tons was established. Other
logistic support consists of one main warehousewith 2 capacity of 15,000 metric tons in Tororo
and two smaller depots in Soroti and Gulu: As the
situation in Uganda becomes increasingly normal,
the Government,’ through the Ministry of
Rehabilitation, will take over full responsibility for
the operations. A Relief Department has been set
up within the Ministry of Rehabilitation for this
which, in additionto the transport of relief goods,
and when unused capacities will permit, will
increasingly be involved in the transport of
nationally produced goods. The Department is
headed by a Relief Commissioner who has, under
his responsibility, one transport officer, warehouse
managers and one workshop supervisor plus the
necessary administrative and operative staff. In
building up the necessary institutional infrastruc-
ture, capable to run all logistic operations efficiently,
the Relief Departmentwill be assisted by the project
UGAJ82/002, composed of one expert in. transport
management who, at the same time, would carry
out the function of the Chief Technical Adviser, and
one expert each for warehousing andthe mechanical
workshop. Where qualified local counterparts are
not available at the beginning, the experts may be
required, in addition to their advisory capacity, to

_take over executing responsibility.

Description of duties—As the leader of a team
of international specialists assigned to the Relief
Department, the expert will provide administrative,
technical and professional guidance to the Relief
Commissioner in planning and implementing the
transport and warehouse system for the distribu-
tion of relief goods and, wherever possible, to the
‘satisfaction of other national transport and storing
needs, These duties include the receipt, handling
storage, issue and movement of goods. As Chief
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Technical Adviser, he is ‘responsible for the workof the international experts of the- project. In_ particular he will assist the Relief Commissionerin :
(1) setting up the transport, maintenance andstoring units including their adequate management

and operations;

(2) establishing the necessary administrative
support ; ° ;

. (3) guaranteeing the maximum utilisation ofthe relief vehicle fleet, ensuring the most rapid,economic andsecure movements and storage ;
(4) the selection, recruitment and training of .

nationalstaff ;

the organisation of fleet Operations andthe setting up of movement programmes and
standar eration procedures ;

(6) maintjining the fleet in good condition ;
(7) ensuring adequate conditions and use of

sites and premises ;

(8) the establishing and organisation of
services for supply and repair wherever neededin
the different regions to be covered by the system.
As Chief Technical Adviser, the Adviser willliasie with UN agencies and, if requested, with

other international agencies to

-

further theeffectiveness of the relief transport operation.
Qualifications required : ,

-—Goodgeneral andtechnical education with empha-
sis on transport andlogistics at universitylevel.
—Experience in a responsible position in settingup and managementof transport fleets.
—Experience in developing countries.
~—Excellent organisational and managementability.

, —Training experience. ;
Language.—Very good knowledge of English.

 

 

Government Notice No. 668 oF

INTERNATIONAL LaBouR OFFICE
TECHNICAL Co-OPERATION PROGRAMME
ANNOUNCEMENT OF VACANCY

Country|Region.—Uganda.

Project Code-—UGA/82/002 (Post 02).
Pasrec No-—4031.

Date issued—July 1982,
Closing datefor applications—No ‘fixed date.

' Applications from both men and womenwill be. equally welcome.

General field (title of project).—ManagementDevelopmentof Transport Operations. -
Title ofpost—Expert in Warehousing (Post 02)._
Duty station—Tororo. ,
Duration of appointment.—12 months.
Scheduled starting date-—September 1982, ;
Terms of appoiniment-—ILO base salaries andallowances are normally free of income tax. In theabsence of tax exemption, tax paid will be reimbursedin accordance with an ILO document which maybesupplied on request. Although quoted in US dollars
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payable partly in thecurrency of the country ofassignment and partly ina freely chosen currency.
' The pensionable remuneration of this assignmentranges from US $57,351 to US $72,166 and the (net}base salary ranges from US $30,776 to US $39,485,The salary on appointment will be fixed on the basis: .of the qualifications, experience andfamilystatusoftheperson selected. The base salary will be supplemented(reduced) by an annualpost adjustment ing fromUS $9,105.20 to US $11,220whichissubjecttofuturechanges depending on the fluctuation ofcost-of-livingindex and exchange rate. In addition, an assignmentallowanace will be paid of US $1,900 (single rate) orUS $2,400 (dependant. rate) and’ a child allowance ofUS $450 per vear and child, except for the first child —if the dependantrateofsalary is paid in respect ofthatchild. Further benefits are: installation allowance,education grant, repatriation grant, 30 working days’annual leave, home leave travel with eligible depend-ants every two years or, alternatively, annual travelto visit’ dependants if unaccompanied at the dutystation, rest and recuperation leave for certain duty -‘stations, participation in pension and health insurance

schemes.

General information.—The United Nations systembeen assisting the Government of Uganda sifice1979 in food aid and the transport of food to areasaffected by civil war
monthly amount of 2,500-3,000 metric tons of foodhas been distributed throughoutthe northern part of. Uganda. In viewofthis Programme,a transport unityconsistingof approximately 30 trucks with a capacityof between 7 and 35 metric tons was established.Otherlogistic support consists ofone main warehousewith a capacity of 15,000 metric tons in Tororo. andtwo smaller depots in Soroti and Gulu. As theSituation in Uganda mes increasingly normalthe Government, through the- Ministry of Rehabili-tation, will take over full responsibility for theoperations. A Relief Department has beenset upwithin the Ministry of Rehabilitation for this which,in addition to the transport ofrelief goods, and whenunused capacities will Permit, will increasingly beinvolved in the transport of nationally producedgoods. The Department is headed by a_ ReliefCommissioner who has underhis responsibility, onetransport officer, warehouse managers and one' workshop supervisor plus the necessary administ-tative and operative staff. In building up thenecessaryinstitutional infrastructure, capable to run alllogistic operations efficiently, the Relief Departmentwill be assisted bythe project UGA/82/002, composeof one expert in transport management who, at thesane time, would carry outthe function of the Chief

Adviser, and one expert each for ware-housing and the mechanical workshop. Wherequalified local counterparts are not available at thebegining, the experts maybe required, in addition totheir advisory capacity, to take over executingresponsibility,
Specific duties—Serving under the general super-vision of the ILO Chief Technical Adviseras memberof a team ofSpecialists to advise the Government onthe subject of warehousing and storing, the expertwill work jointly with the managers of the ware- .houses to assist in :

1. the establishment of adequate managementsystems to handle and protect adequately all goodsreceived in the central and regional warehouses,their movements, storing and protection up to thehandling over of the goods for final distribution.

and drought. Ever since a
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This includes systems to maintain stocks up to
the required levels and stock-accounting ;

2: the editing of procedural manuals ;
3. the establishment of depots wherever needed;

4. the supervision of the personnel involved in
the warehouse operations. , ‘

The Adviser will be responsible for on-the-job
training. of stores’ managers, supervisors, stock
accountants, etc, .

Together with his counterparts, he will organise
training for all other staff members of the depots.

Qualifications required :
Specialised studies in storing and warehousing

at university level.

Afleast seven years ofexperience in the manage-
ment of stores and warehouses including planning,
organisation, handling, storing and control ofbulk
stocks of food, general stores and medical equip-
ment, , - :

Experience in, orworking knowledgeof develop-
ing countries,

Experience in training.
Language.—Very. good knowledge of English.

 

Government Notice Né, 669
INTERNATIONAL LABOUR OFFICE

TecunicaL Co-operation Procramae

ANNOUNCEMENT OF VACANCY
'. Country|Region.—Pakistan.

Project Code-—PAK/81/008.
Pasrec No.—3890.

Dateéssued—April 1982.
Closing datefor applications.—As soon as pessible.
Applications from

be equally welcome.

Generalfield-—Social Security, =
Title of post-—Social Security Pension SchemeExpert (Project Co-ordinator).
Dutystation—Karachi. .
Duration of appointment—(Fixed term)12 months,
Scheduledstarting date-—1st August, 1982,
Terms of appointment—ILO base salaries andances are normally free of income tax. Ini‘theabsence of tax exemption, tax paid will beseinibursed inaccor nee with an ILO documentwhich may supplied on request. Althoughquoted ‘in US dollars, salaries and allowances arepayable partly in the currency of the country ofassignment and partly in a freely chosen

_ The gensionable remuneration of this assignmentranges from US $57,351 to US $72,166 and the(net) base salary ranges from US $30,776 to US$39,485. The salary on appointment willbe

by an annual postrangingfrom US $5,623.80 to US
which is subject to future changes

em

both men and women will .

depending on the fluctuation of cost-of-living
index and exchangerate. In addition an assignment
allowance will be paid of US $1,900 (single rate) ©
or US $2,400 (dependant rate) and a child .
allowance of US $450 per year and child, except
for the first child if the dependant rate of salary is
paid in respect of that child. Further benefits are -
Installation allowance, education grant, repatriation
grant, 30 working days’ annual leave, home leave
travel with eligible dependants every two years
or, alternatively, annual travel to visit dependants
if unaccompanied at the duty station, rest and
recuperation leave for certain duty stations, partici-
pation in pension and health schemes.

General information
Background-~The Ministry of Labour and

Manpower and Overseas Pakistanis (Labour
Division) is responsible for the development and
supervision of a pension scheme introduced in the
country as from Ist July, 1976, under the Employees’
Old-Age Benefits Act, 1976. The scheme is
administered by the Employees’ Old-Age Benefits
Institution (EOBI).
The Government has plans to modify - and:

improve the existing pension scheme, As part of
is exercise, the Government intends to undertake

‘extensive review of the administrative, financial,
accounting and data processing procedures in
order to enchance the efficiency and effectiveness
of the EOBIthrough the development of appropriate
training and data processing systems.

Description of duties :° oo
@ Review of the legislation, rules and

regulations on the existing Employees’ Old-Age
Benefits Scheme in consultation with government
officials, employers’ and workers’ representatives,
and recommendation for improvements in the .
scheme.

- .@i) Review the organisational structure and
administrative, financial, accounting and auditing
procedures of the Employees’ Old-Age Benefits
Institution, and make appropriate recommenda-
tions .to enhance the effectiveness of the
Institution and its procedures, including the
management information system.
(4) Prepare recommendations on a number

of policy issues such as those relating to
extension of coverage of the scheme, rationali-
sation of employers’ welfare payments, exemption
policy, etc.

(v) Assist in the drafting and Jor revision of
administration and accounting procedure manuals
and staff training. manuals,
@) Participate in stafftraining courses.
(@) Co-ordinate the work of two other experts

on the project, viz. an expert in social security
training and an expertinelectronic data processing.

(vii) Prepare the final report in consultation
with the Social Security Department of the ILO.
Qualifications required. A university degree in

law or any of the social sciences, or equivalent
experience. Extensive experience in all aspects of the
operation of social security pension schemes. Expe-
i ii isting developing countries in the fieldof social security would be an advantage. Ability to
communicate éffectively with government officialsand representatives ofemployers and workers.
Language ren:irements.—Excellent know! e ofEnglish, . fede
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Government Notice No. 670

INTERNATIONAL LaBouR OFFICE

TECHNICAL CO-OPERATION PROGRAMME

ANNOUNCEMENT OF VACANCY

Country|Region.—Pakistan.
Project code.—PAK/81[908.
Pasrec No.—3891. 4

Date issued.—April 1982.
Closing datefor applications.—As soonas possible.

Applications from béthmen and wonien will be
equally welcome. “, -

Generalfield—Social Security.
Title of post-—Expert‘in Social Security,’ Staff

Training and Materials Design.

Duty station—Karachi. :

Duration of appointment.—(Fixed term) 12 months.
Scheduled starting date.—1st October, 1982,
Terms of appointment.-TLO base salaries and

. allowances are normally free of income tax. In the
absence ' of tax exemption, tax paid will be
reimbursed in accordance with an ILO document
which may be supplied on request. Although quoted
in US dollars, salaries and allowances are payable
partly in the currency of the country of assignment
and partly in a freely chosen currency.
The pensionable, remuneration of this assignment

ranges from US $44,982 to US $72,166 and the
(net) dase salary ranges from US $25,672 to
US $39,485. The salary on appointment will- be
fixed on the basis of the qualifications, experience
and family status of the person selected. The base

_ Salary will be supplemented by an annual fost
adjustment canging from US $4,739. 70 to US
$6,930 which is subject to future changes depending
on the fluctuation of cost-of-living index and
exchange rate. In addition an assignment. allowance
will be paid of US $1,600 (single rate) or
US $2,400 (dependantrate) and a child allowance of
US $450 per year and child, except for the first
child if the dependant rate of salary is paid in
respect of that child, Further . benefits . are :
installation allowance, education grant, repatriation
grant, 30 working days’ annual e, home leave
travel with eligible dependants every two years or,
alternatively, annual travel to visit dependants if
unaccompanied at the duty station, rest and:
recuperation leave for certain duty _stations,
Participation in pension and health insurance schemes.

General information : :

Background.—The Ministry of Labour and Man-.
power and Overseas Pakistanis (Labour Division) is
responsibleforthe development and supervision of a
pension schemeintroduced inthecountryasfrom 1st
July, 1976, under the Employees’ Old-Age

1976, The scheme is administered
Employees’ Old-Age Benefits Institution (EOBI)

The - Government has plans to modify and
improve the existing pension scheme. As part of

_ this exercise, the Governmentintends to undertake
an extensive review of the administrative, financial,
accounting and data processing procedures in order
to enhance the efficiency and effectiveness of the
EOBI through the development of app.opriate
training and data processing systems.
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Description of duties,—

(z) Assist in the development of staff training
‘manuals and related traning material for the
Employees’ Old-Age Benefits Institution.

(#) Develop the capacity of the Employees’
Old-Age Benefits Institution’s trainingunit to
offer effective training courses.
Gi) organise and participate in staff training

courses.

(iv) Assist in the development of publicity
material for workers and employers.

(v) Prepare final réport in consultation with the
project co-ordinator and the Social Security
Department ofthe ILO.

Qualifications required—University degree or
equivalent experience and extensive experience in
developing training manuals and material, and in
the operation of training courses for personnel
of social security institutions.

Language requirements.—Excellent knowledge of

 

GovernmentNotice No. 671

INTERNATIONAL Lasour OFFICE

‘TECHNICAL CO-OPERATION PROGRAMME _

ANNOUNCEMENT OF VACANCY

Country|Region—Sudan.

ProjectCode—_ILO/DANIDA/79'SUD’2(Post02):
.Pasrec No.—3933.

Date issued—July 1982.

Closing date for applications—No fixed date.

Applications from both men and womenwill be
equally welcome.

General field-—Co-operative Development.

icul-Title ofpost.—Co-operative Trainer for Agri
tural ProduceMarketing and InputSupply (Post 02).

Dutystation.—Juba.

Duration of appointment.—12 months, with possibi-
lity of extension. .

Scheduled starting date-—January 1983.

Terms of appointment.—ILO base salaries and
allowances are normally free of income tax. In the
absence of taxexemption, tax paid willbe reimbursed
in accordance with an ILO document which maybe
supplied onrequest. Although quoted inUSd
salaries and allowances are payable partly in the
cutrency of the country of assignment and partly in
a freely chosen currency. :

Description of duties.—With respect to these areas
of work the main duties of the.post are :

‘a) to supervise, guide and assist all local staff
and »stastuers working for the Centre ;

(6) prepare curricula and training materials;
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(c) training in the Centreand the field ;
-  @) train national staff on the job in the conduct

* of tthe cé-operative training programme;
(e) otherduties as required.

Qualifications required.—University

_

graduate
preferably. in agricultural economics, management
or -business administration, not less than seven
years’ working experience, preferably in a co-
operative situation in a developing country including
.a strong background in training. Experience of
managing a marketing operation desirable.
Willingness to accept difficult living and working
conditions.

.- Language-—Good knowledge of written and
spoken English essential.

The pensionable remuneration of this assignment
ranges from US $44,982 to US $61,490 and the
(net) base salary ranges from US $25,672 to US
$35,085. The salary on appointment will be fixed on
the basis of the qualifications, experience and
family status of the person selected. The base
salary will be supplemented by an annual post
adjustment ranging from US $13,767.70 to‘ US
$18,379.30 which is subject to future changes
depending on the fluctuation of cost-of-livingindex

-and exchange rate. In addition an assignment
allowance will be paid of US $1,600 (single rate) or
US $2,000 (dependant rate) and a child allowance
of US $450 per year and child, except for the first
child if the dependant rate of salary is paid inrespect of that child. Further ‘benefits are:
installation allowance, education grant, repatriation
Brant; 30 working days’ annual leave, home leave
travel with eligible dependants every two years or,alternatively, annual travel to visit dependants ifunaccompanied at the duty Station, rest andrecuperation leave for ce _ duty stations,Participation in pension and health insurance schemes,

.

General information.—The Co-operative T'rainer—
will work within the Co-operative Training Centre
under the direct guidance and supervision of the
Senior Co-operative Training Adviser, ‘The
incumbent will be responsible for co-operative
Planning and management training in agricultural
marketing, input supply,, essential commodities
distribution and wholesaling.

(f) to the extent possible, seek co-ordination
with national bilateral, multilateral and non-
-governmental agencies and projects in matters of
common interest > ensure that whenever appro-
priate andfeasible, employers’ and workers’ orani-

” sations are currently informed and consulted on
. major developments and issues affecting the

project.

°
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(g) in line with standing instructions, report
project progress, constraints and achievements,
including examples of technical accomplishments
(TRUGAcasestudies) ;

(h) in accordance with the immediate objective
of the project, formulate the field-tested version of
TRUGA. . -

Qualifications required : uy
(a) sound general and professional university

education in either agriculture, engineering or the
serveie fields with further education/training on
systems approach to training and/or training/edu-
cation related sciences ; --

(6) sound practical management experience in
formulating and implementing’training systems
for the preparation of skilled workers in different
occupations andlevels of performance, particularly
in ascertaining training requirements, formulating
training programmes and identifying/securing
required resources ;

(c) experience and background in developing
polyvarlent training programmes in developing
countries ;

(d) capacity to plan, organise and supervise the
activities of others while maintaining an effective
team-work,
Language.—Goodknowledge of the English Jangu-

age,

Lerms of appointment-—ILO base: salaries and
allowances are normally free of income tax. In the
absenceoftax exemption, tax paid will be reimbursed
in accordance with an ILO document which may be
supplied on request. Although quoted in US dollars,
salaries and allowances are payable partly in the
currency of the country of assignment and partly in a
freely chosen currency.

The pensionable remuneration of this assignment
ranges from US $57,351 to US $72,166 and the (net)
base salary ranges from US $30,776 to US $39,485.
The salary on appointment will be fixed on the basis
of the qualifications, experience and family status of
the person selected, The base salary will be supple-
mented by an annual post adjustment ranging from
US $4,820.40 to US $5,940 whichis subject to fut-
ure changes depending on the fluctuation of cost-of-
living indexand exchangesrate. In addition an assign-
ment allowance will be paid of US $1,900 (single
rate) or US $2,400 (dependant-rate) and a child al-
lowance of US $450 per year and child, except for
the first child if the dependantrate of salary is paid
in respect of that child. Further benefits are- : ine,
stallation allowance, education &rant, repatriation
grant, 30 working days’ annual leave, home leave tra-
vel, with eligible dependants every two years or, al-
ternatively, annual travel to visit dependants if unac-
companiedat the duty station, rest and recuperation
leave for certain duty stations, Participation in pen-
sion and health insurance schemes. : _

oe



16th September, 1982 OFFICIAL GAZETTE 975

Public Notice No. 28

Preser Packacrne Limirep
(In Voluntary Liquidation) ‘

NOTICE IS HEREBY GIVEN that pursuant to Section 270 (1) of the Companies Act 1968 the Final GeneralMeeting of the above Companywill be held at Niger House 1-3 Odunlami Street, Lagos on the 11th day ofOctober, 1982. at 10.00 O’clock in the forenoon for the purpose of receiving the Liquidator’s Final Accountshowing the mannerin which the winding-up has been conducted and the Property of the Company disposedof and to consider andif thought fit, pass an Extraordinary Resolution relatirig to the disposal of the Books andpapersofthe Companyin accordance with Section 318 (1) (4) of the Companies Act 1968.
A memberof the Company entitled to attend and vote is entitled to appoint a proxy to attend and voteinstead of him. A proxy need not-also be a member.

J. O. Otacsaryg,:
Liquidator ~Lagos, 6th September, 1982.
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