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Government Notice No. 600

: AFF CHANGES |NEWAPPOINTMENTS‘ooom

The following are notified for general,Jnformationee
- ‘¢

 

Date of .Department Appoint

Audit ae oo «- 27~7-79

- Peet o» 2-11-76_ Customs and Exciseos 3 : ie78

Bers Log 5 th 52776
Ceege asB: 956-82.

-» 16-3-79
a. «- 4-6-76

gi r “F;a e oe 1~4~79°a calpe t 4 i es 25-8-75
» Penna FA. ae «2 28-7-75

Department of Informa- Amusan, A. oe «» 11-9~74
‘Gon , Osin, T. oO. . ae oe ‘1-12-77

Exésutive’Officeof the Adenuga,O. FF. ws oo || F278
i . .- «. 19-11-79President. Wiea c. °° 5-1-98

Inland Revenue «. Fadele, J. A. oo ». 14-12-79
Taylor, T.:A. oe +. 26-11-79

ical we . o . - oe 1-44-77
h ™ pes Miss C,O... Clerical Assistant| . - i. 17-38-80

Oddo, C. -- Messenger .. ae ‘ee 3-3-78

National Population. George, MrsC. .. Typist, Grade va or we 143-81
_ Commission | Sakoto, Mrs F. Cleaner ve ee a eT

. Office of the Head of Ashorobi, A.A. Stores Officer. ,.. #6 coo 16-12-82
-Service Salisu, Miss M. O. .. Lecturer oe eete69-69

Ministry of Agriculture Adeleke,A. §= =... MotorDriver .. - o- ve. 45479
Anthony, S. .. .- Motor Driver .. oe we 1475
Arennu,,5. .. Cleaner os. we 13-+-6-72
Bello, H oe Higher’TechnicalOficer! oe - «- 114-2-83
Belief . ‘Motor Dri of -lb° 212-95
Thuoma,Mrs M. N. Typist Grade I. wets. oe 1109-79
Jacob, C. 0. | oe Overseer ., »  , oe 22-3-72
Obusch, M. C. .. Agricultural Officer, Grade 1 +» 13-8-81
Ojajuni, A.W. .. Assistant Registrar of Agticultiond| - ‘

Co-operative, Grade Ii ..  26-8-80
Osuagwu, Miss D.C. ‘Typist, Gradel .. o. te 1-4~-79
Salisu, Y. «» Motor Driver .. oe | Pew t, JaRTS

. Sanni, L. +» Motor Driver ,. ee ae 13-879.
Udoh, 8.B, ++ Messenger oo ae ne 25=3-80

Ministry of Aviation .. Abubakar, K. . Cleaner , 1-4~78
Airiagbonbu, Miss S._ Aeronautical Information Service.

Assistant ee oe “4. W-1-83
Daura, I. eo Watchman on oe . “ee 16-9-77

Fagboro, H. B, -» StoresAssistant .,. «2 «ec, AARTB:
Idem,F. S. -.- Clerical Assistant ge . oe 4-10-76co Otasowie, W.E. -. AirTraffic Control Assistant oD 72-80

Ministry of Commerce  Adeyinka, M. we Messenger ws ee +» 20-9-77
: Akpadiaha, B. Ss. as Clerical Officer oo ee oe 17-10-81

Akpan, E. S. «+ Clerical Officer .. -» 4-12-80
Akpan, S, D. -- Motor Driver-Mechanic, Grade I -  2=11~70

' Alawode, K. -- Messen ee +» 19-41-78 .
: Ayantunde, B. oe: ClericalOfficer oe: as oe

°

18+2-81
e Ayewoh, MissI, .. Clerical Assistant vo we J12-82

’ Ayodeji, Miss K. A... Clerical Assistant +e ‘ve

=

15-10-79
Baji, B. . oe Messenger oe ve ve 29-4074
Elue, Mrs R. .- Cloak Room Attendant -.- oe '5-9-61
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. NEW APPOINTMENTS—contaved

Department . Name Appointment - - Dateof —

Ministryof Commerce Obideyi M.A, »» Driver oe ae ee 4-1-73 4

—continued Ocha, V, oO. ee Clerical Officer ee ee ee 1-11-79 ‘

. Ogaraku, Mrs G. N. ‘Typist, Grade Ht oe eo 22~3~76 ‘

Oke-Owo, Mrs L. .. Typist,Grade III oe ee 2-7-76 ,
- Ghlode, Mee H. A. .« CcClerical Officer .. oe a 1eie7

. oe cesenger oe os A
Udoessien, I. E. -- Produce Inspector oo -. . 24-6-76 —
Umoh,F. E, «» Clerical Officer .. we -. 20-S-81

_ Uvere, Mise E. +» ‘Telephone Attendant. oe le 1-9-78

Ministry of Communica- Abala, A. - Watchman ~ en ee 14-81
Bassey, A. E. se Clerical Assistant . . -. _10-9-79

. Isiaku,No «» Kitchen Attendant ee es 17-11-82
Onifade, ILI. . ‘Telephone Operator ee es 1-12-78

Ministry of Defence-» Adamu, U.S. ae Cleaner oe oo | 1-4-78
*Adegoke, Mrs A.O. Teacher, Grede IT. ‘oo - 17-10-80
Aideseye, Mrs M, .. Cleaner *% oe -» 15-10-76
Ajamajebi, M. _ Artisan, Grade IIT : > 20-7-70:
Ajayi, Mrs V. D. Kitchen Attendant . - 26-2-79
Ajiyor, Miss T,O. .. Clerical Assistant . -. 25-878

Cy Mrs K. ee Clerical Assistant ee oe 2-10-80

Akpulu,' Miss P. .. Ward Maid . es 1-6-79
. assan, Y. Gardener oe . oe 2-3-71

Ali, Mrs M. Stores Attendant ~ _31-8-81
Amadi, B. A. ay e Clerical Officer ee ee ee 14-12-81

Anorue, J. ee Storekeeper. oe ae os 62-81
“ Anyaegbunam, Miss Clerical Assistant ee .s 7=2-83

Bamgbose, J. A. Cleaner ‘ os o. 24-11-80 -
amgboye, W. » Pharmacy Assistant os oe 1-6-8

-Bankole, Mrs'T, .. Cleaner oe ee oe «©19+2-81
Chindo, M. B. a Gardener ee @e ae 6-6-66

Danyau,S. os Sanitary Attendant - ws. 1+-5-66
Doris,Mrs F. jw. —- Cleaner ‘ ee 0 1-477
Edet, Mra I. _ ee Cleaner os -- 24-5-76
Edoburu, Miss A. E, Clerical Assistint ws - 2-10-78
Egbuka, L. .« Clerical Officer , oe +. 8-12-80
Eke, M. M. Clerical Officer” we ae . 1-6-79
Ekpenyong,S.O. .. Motor Driver. oe es ©12~7-76
Falola, DrA.G.  .. Medical Officer, Grade Il .. 21-1-31
Fatai, Miss S. S. -. Ward Maid ee 1-2-7838

--« +... Harcourt,Mrs T. G. Senior Typist .. oe ee. 21~12-79
5 . Iglima, A. Oo oT “oo “ Clean re ~~we oe 18-7-75

see oO woe a : Igori, Mrs F, ee Cook ae es —— wo14-78

; Igwe, D.C. .» Clerical Officer .. oe - _5-5-80
Inyama, Miss J.O. .. Clerical Officer .. .. 15-2-83
Jones, Mrs M. -- Cleaner Lee oe - 23-12-80

’ Kano, I. -. Gardener oe ee te 6~7-68
Ladi, D. oe Gardener : oo, ae ue oe , 8-8-79

Likinyo O. .« Clerical Officer .. oe -» 16-2-83.
Lawal S. A. oe Clerical Assistant os -- 20-6-77
Martins, E. A. +» Messenger oe -- - 16-6-S1
Mehara, MrsP. -» Clerical ‘Assistant oe >. 16-6-81
Mohammed, Mrs H. Cook ee. oe ee 1-4-79
Mohammed, s. oe Gardener : ae vo oe 1-2-77

Monehin,R se Clerical Assistant oe +s 269-73
Nnamani, J. - Cleaner ee . 3-8-81
_Nwaobasi, MissR. N. Stores ‘Attendant - . ae os 3-12-79

. Nwagwu, C. - Motor Driver... oe «. .31-3-81
Obasi, Miss C.N. .. Typist, Grade ITI . os 23-12-82
Obekpa, L. -» Gardener oe e. -» 13-9-71
Obhere, MrsR. -se Cleaner Lone »» 10-12-80

oe “Artisan, Grade nr ee -- 1-11-74
Obe-UdoaNdo, Miss M. ° Ward Maid =. a .. 1-6-7

unle, O. os Cane Officer oe oe oe 27.—7—77

Olubunn Miss A.A. _ Ward Maid +. 1-2-7
Olusanya, Miss A. A. Medical Leboratory Technologist .» 24-981
Oni, Miss M. .- Stores Attendant .. . 2510-80
Owolsbi, Miss 0. ee Cleaner .- oe
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NEW APPOINTMENTS—continued

} Name. Appointment Date.Department _——— Appoin Appaa'

Ministry of Defence Balai, T, - ,- Stores Attendant... . oo oo 1~4=75

continued - Sale, 8. on Gardener ae oe oe 1~4-78

Sokoto, .. Agtisan, GradeTE : ee -. 12-8~-64
Soretire, s. Ae oe Officer oe. oe 12-7-82

Taiwo, Miss T, A. oe ist, Gradea . ve oe 23~12-82

Ufomadty hiss R, U, Officer. ee . 7 en 15=2~83

Ugochbukit,Ge a4 Cletical Assistant oe ee 13~1-§3

.e Ward Maid on o os -1-6-77
Uko, 1. P. a Stores Examines on ee ae 12-2-81

gE.O, »+ Clerical Officer +.  13-6-80
Umoh.iP.SG : en- Cleaner oe ae ‘e6 1+4-75

Uwakwe, Mrs M. -., Kitchen Attendant ve ve 18-79
Zaria, B. .. . Gardener os se 309-69

inistry. of Education Anegbe, C, I. .. Lecturer, Grade Il 6-8-83
Ministry ration Bech,MilasC, 1. Education Officer, Grade VIII 20-8-80

‘ Eze, Mrs F, EN .. Education Officer, GradeVIH 6-3-79

Ezetioha,E,E, 0. .. Education Officer, Grade VIII 26-6-72
Fasuyi, Mrs 0.9 . Education Officer, Grade VIII 1-8-77
Ibezim, MidsCN. |. Education Officer, Grade VITI 1) 58-81
Ilesanmi, Mes V. S. .. Typist, Grade II .. 23-11-76

Mordi, MiseFH.C. .. Education Officer, Grade vur a’ 1-8-80

Obioma, C. E, 1+ Education Officer, Grade vil oe 1-8-80
Tamen, H, .. Motor Driver... : oe 14-79

Ministry of Employment, Ugbaja, C, O. a ClericalOfficer .. - oe re. 16~3-79
Labour and
Productivity . mo

Ministry of External Adebayo, Mrs T. A, — . r pist, Grade II oe 23~7-82
Aisin : Ajose, O. 8, ',. Cletical Assistant « oe ot 7-4-81

Ebosie, Miss M,. ee ‘Clerical Assistant oe oe J~2-83

Essien, MrsIM.E. .. aypist, Grade Til - ‘ oe 3-5-83
Obuba, G. U. Cletical Assistant ve 5—~4-83
Qnyeama, E, A. .. Clerical Officer .. «-  28-3-79
Oruama, M. D. Confidential Secret:ary, Grade TW oo 4-7~-83

Sani, S. “08 “Life Attendant oe oe 29~12-82

SeieBene, Clerical Officer .. oe  “5-5~78
rs e . 7

Soremekun, Miss O.. Clerical Assistant ee ees 12-5-67

Uka, 1. v. : oo Clerical Assistant . ae ee 5~-4~83

Ministry of Finance ., Awe, M.A. te+ Aetuary, Grade ll - .. 14~7-78
: Okonkwo, C, B, N, .. Higher Executive Officer (Accounts) .. 17-6-83

Ministry of Health Adesanya, G, oe Laboratory Attendant oe . 1~4-66
Bamisile, Mrs M. .. - il Scientific Officer - .. «-  30-1-78
Maduke, Mrs M. oe ratory Attendant ve 1~4-77

ola, Mrs A. R, - Slerioat Officer... i «e 19=41-80
Okafor, Mrs T, ». Cleaner oe ve 1~4~78
Sholanke, Mrs E. .. Laboratory Attendant ; ». «1-38-71

Ministry of Housing and Adenugs, MrsS. ., Typist, Grade III Lee 1-3-81
Environment Abiodun,I. O. Heavy Lorry Driver . 1-5-77

Ikegwugnu,C.J. E,- Higher Technical Officer ,
civil Engineer) ... 27-3-81

Motiwon, O. ve eo a 1-4+-74

Ministry of Industries - Nijoku, A. N, A, . Todt Officer, Grade i. 6-3-81
Orighoyegha, F.E, .. Industrial Inspector 29-3-83
Osakwe, 0, ++ - Higher Technical Officer ..  16-2-83

Ministry of Internal Abah, E. B. ee War.‘der . oo oe” 29~5-73

- Nweke, G. N. «- Clerical Assistant | 20-11-61
Olomola, S. I. .. ‘Assistant Superintendentof Prisons 1-8-7
Omoregie, Mrs E. .. Clerical Assistant «. _ 11-4-80
‘Osuagwu,A. ve ~Watder oe ..  30-5-62:
Sadiq, MrsK. _ ..  Wardress .. 17-6-75

a - Ujunwa, Mrs A. .- Typist; Grade ir oe 1-3-81.

Ministry of Justice __.. - Olayiwola, I Gateman_.. 1. 2-12-76
; Yesufa, A -. .Gateman oe, oe 1-4-76
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NEW APPOINTMENTS—continued

. Department - Name Appointment Date of
Appointment

Ministey of Mines and Abdulahi, 8. «> Motor Mechanic, Gradea. os 14-76
Power Ideh, D. E.U. -» Stores Attendant . . 1-6-60

Lagu, E. . Cleaner .: 2-3-77
' Oladimeji, Miss M. A. erical Aseistant - 11-1-83

Ministry of National Afolayan, G. A Mescnger - 29-8-67
Planning g, E. E. - 40” Messenger oe Ve 27-4~72

Ministry of Science and Chukwuma, W.E. .. Motor Driver .. .- 11-3-76
Technology :

Mini of Social Onevuchekwa, C.1. .. Clerical Assistant .- . 1-11-82
Development, Youth, Onjefu, £ Clerical Officer .. e . 26-2-S1
Sports and Culture mo

Ministry of Transport Ekpe, E. I. .. Artisan, Grade HI- se 14-73
Ishola, Mrs N..- . Cleaner . vee we 1-4~78
Moses, j. -- Artisan, Grade ie o. 1-4-74
Orok, A. E. - Coastal Attendant wo 7-2-73
Shiwoniku, M,- - Motor Driver... 5-3-79

- Williams, 0. 0. Wireless Operator 42-59
Ministry of Works .. Adegoke, R. Astisan, Grade III 10-6-74

- - Abdul, M.. Motor Driver .. 1-4-79
, A i,j. A HeavyMaven Driver 25-10-76

Agribe, F. A. : :. 19-1-79
Agunbiade, F ve Anica"Grade he ' 1-4-76

ani, A. . Watchman : 27~1-80
beme, E. . Storeman . 1-4-79

AlpenE : EEGOoms TR. ’ t tor . 5

Azagba, E. . Craftsman .. 14-69
Enakirerih, V. ~ . Messenger — .e 24-5-72
Erewunmi, D. . Artisan, Grade It a +e 1-4-78
Ewuoso, Miss V. . Data Processing Assistent-inT'raining +e 1-4~76
Jacob, H. F. . Map Reproduction Attendant - +e 1-4-74
Lawal, R. - Assistant Craftsman . 24-10-79
Nnadi, C. » Boundaryman . . 1-7-76
Nwachukwu, A.C. .. Pupil Surveyor . 31-8-81
*Obaze, I. A. » Heavy Lorry Driver . oo 15~7~72

Okskeye BR.) PtRanEngine : ' JeeiO, . i eer
ni, BS Asta,Grade IIT | F-A274

Police Akpan, U. O. .. . Messen . - 1+9-77
Akpan, U. S. oe ClericalOfficer -. 144-80
Ameh, P. S. » - Clerical Officer . 2-5-83°
Alapa, Miss G, -» Clerical Officer .. . 5-5-80
Awe, Mrs R. . Clerical Assistant .. : 9-10-78
Ikyanyon, I. A Clerical Officer ..; . 2-5-83
Mfon, R. E, Clerical Assistant . 9~1-79
Obhiojeifoh,Mrs E. E. Typist, Grade ITI 22-1-79
Ofodu, F .. Clerical Officer .. 2-583

- ' Ogbonna, Miss I, ‘Clerical Assistant 2-5-83
Statistics .. .. Oke, A. .» Cleaner o 1~4~75

Sogunre, B. O. . Statistician, GradeW .. - oe 10-8~77

1 Notification in Gazette No, 34 of 14-7-83 is hereby amended.
2 Notification in Gazette No. 52 of 14-10-82is hereby amended.
3 Notification in Gazette No. 7 of 2-3-83-is hereby amended. .

, PROMOTIONS

Department Name Appointmtent Date of| epa ippot ‘2.

Customs and Excise § ‘Abagbodi,E.C. .. Superintendent Collector, Grade I 28-5-82
tAbeson, E. U. » Principal Collector 12-5-82
1Adeghemisoye, J. A, Superintendent Collector, Grade I - 1~9-§2
1Adeneye, T. A. Superintendent Collector, Grade II 82-5-82
1Adeoya, G. O. Superintendent Collector, Grade IT 28-5~-82
1Aderogba, A. O. | Superintendent Collector, Grade I 1-9-82
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_ . PROMOTIONS Z .

.... Department ” Names... Appointment = - - Date of

ce
Promotion

Customs and Excise 1Adesanya, J..A. . ..«+ Superintendent Collector,Grade IT - ok» 285-82

i. acoktinued 1Adoga, M. Qu. os) 0s Superintendent Collector, Grade Ir +.  28-5-82

Sab, 4Agarin, F. Ty 24; Superintendent Collector; Grade I oe 1-9-82

ibe . Agbakwuru, Li. M2 3.SupetintendentCollector, ‘Grade I .. + 1-9-82

ne 1Agulannah, LC. .- SuperintendentCollector,Grade... 1-9-82

St _ JAjiya, A. .  vs+,Spperintendent Collector, GradelI =... --28-5-82
_ JAkinleye, M. Ag j.5 te: Superintendent Collector;‘GradeIT .-.- a. 0: 28-5-82

1Akinwande,J. O. .. Superintendent Collector, Grade I oe 7) J-9-82

1Akp2,E.O,.. - »+,, Superintendent Collector, Grade II...

.

_4-9-82

1Akpabio, C. U,.. »... Superintendent Collector, GradeIT. 28-5-82
TAkpan, E. U. .. Superintendent Collector, GradeI.42, ,1-9-82
1Akweke, G.O. _. .. . Superintendent Collector,GradeI .,  28-5-82.
1Alawiye, H. K: °° -.. Superintendent Collector, Grade I - .. 1-9-82

iAliu, A.O.. , _, «.'. Superintendent Collector, GradeI )

|

4-9-82
1Alumona, A. J. © .:.. ‘Superintendent Collector, Grade I .. | 1-9-82

1Amamong,B. C, . ...... Superintendent Collector, Grade I] ..  28-5-82
1Ameloko, V..U. .. »+ Superintendent Collector, Grade IT -. 28-5-82

4Anadi,R.O; os se, Superintendent Collector, GradeI —.. ‘

a : *Anakwe,E.: ‘ Superintendent Collector,-GradeI ~ .. ‘4-9-2

ot 4Antia-Obong, I. A... Prin Collector ;

1Anusionwu,L.  \., Superintendent Collector, GradeI ..  1-9-82
tAnyile,L, _. «+

,

Superintendent.Collector, Grade I -  1-9-82 -
foe tAraluekwue, C.N. .. “Superintendent Collector, Grade I e 1-9-82

“ee 1Aruamre, M. - .e, Principal Collector. -- -- © 1-1-82

an 1Ashiwe, E. A. “.. Su tendentCollector, Grade I oe 1-9-82

- 1Attaii-Ekpu, U. U. «..- Principal Collector . -. 1-1-82
- 4Avoh, G. B. -« Principal Collector .  1-1-82
7 . 0. Principal Collecto oe 1-1~82

1Ayoade, A.A. Superintendent Collector, Grade I oe 1-9-82
1Azi, N. N, e- Principal Collect oo oe 1-1-82

1Badejo,‘V. A, -» Superintendent Collector, Grade I ae 1-9-82

IBassey, O, ,« Superintendent Collector, Grade I +.  1-9-82
IChikwendu, F. U, -.. Superintendent Collector, Grade II o» 28-5-82
1Cole, V. A. -- -S intendent Collector, Grade II oo 1~9-82
1Dada, Z, -- Superintendent Co! ‘* Grade II . 28-5-82
z y -» Supesintendent Collector, Grade II o- 1-9-82

1Egbuna,J.A. :  -- . Superintendent Collector,Grade I ° 28-5-82

z , S, O. -- Superintendent Collector, Grade I --  1-9-82
1Ekpo, D. E. .. Superintendent Collector, Grade II ‘ 1-9-82

. % 2 -. Superintendent , Grade II . 1-9-82
, z R. A. “. Superintendent Collector, Grade II oe

sEh ze,A. E. Li Superintendent Collector, Grade I 7 ie

IEnyenihi, B. J. .. Superintendent Collector, Grade II -o 28-5-82
Peds .0., .. Superintendent Co! 9 oe  1-9-82

a 1Eve, E. P, .- Superintendent Collector, Grade ll .. 1-9-82
1Ezedi, -» Superintendent Collector, Grade IT os 1-9-82
Palen J. -- & tenn ctor, Grade I . 28-5-82

Fi i,jJ.A. ... Saperi Colfector, oe A-9-82
oe sCaniyayz -» Superintendent Collector, Grade it oe {9-82

oe See Superintendent e e

s ‘A. O- ve Superintendent Collector, Grade 11 te

oo Principal flector ’ 1-1-82

: & - oe Principal Collectas Gi It oe a
eo on . lector, ie oe 28 5 8

Myalla’ MELB. °. Pemeipal Collector. 1 4-f-82
. Yack,J.L. ° -. Superintendent Collector, Grade I 1-9-82 —

: ‘Jimoh, W.. -- Superintendent Collector, II 1-9-82
Kalu, K. EF, -» Superintendent Colfector, Grade II 1-9-82
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PROMOTIONS—continued
Department , Name Appointment

Customs and Excise.

©

‘Mabadeje,G. . .. Superintendent Collector, Grade I
'. continued . IMomah, E. +» Superintendent Collector, Grade I.

. ™Tieadaki, G, «» Superintendent Collector, Grade II
1Makun, Mrs M.C. .. Superintendent Collector, Grade IT

™Martins, J.A. -» Superintendent Collector, Grade I
Mbakwe, E, O. .« Superintendent Collector, Grade II
INdubisi, G, C, .. Superintendent Collector, Grade I
tNdukwe, K. O. .- Superintendent Collector, Grade I
tNeoh, N, Fo -. Superintendent. Collector, Grade I
1Nwaelue, H. N. .. Superintendent Collector, Grade II
tNwankwo, P.O, . .. Superintendent Collector, Grade I

_ tNwokeocha, E,B. .. Superintendent Collector, Grade I

‘Nwonyimi[B+ Superinteteene Grade twosu, . we . we
. Superintendent Collector, Grade IIwuzi, E o

Obieke, J. +. Superintendent Collector, Grade I
Obilo, I, .. Superintendent Collector, Grade I
Obinwa, S. .. Superintendent Collector, Grade I ©
Obinwa, T. A. .. Superintendent Collector, Grade I
Obinyel ,» NI. .. Superintendent Collector, Grade I

Obioha, F. C. ++ Superintendent Collector, Grade I

Obolo,A, A, -. Superintendent Collector, Grade I

Odebisi, J.A.O. .. Superintendent Collector, Grade I
Odigie, P. . Superintendent Collector, Grade IT
Offiong, E. U. . Superintendent Collector, Grade I
Ogunlana, . .. Superintendent Collector, Grade I

Oguniolu, B. . Superintendent Collector, Grade Il

- Ojerinde O. .- Superintendent Collector, Grade II

- Okafor, J. O. .. Superintendent Collector, Grade I
oO 5 . ,. Superintendent Collector, Grade I
Okey, O. J. .. Superintendent Collector, Grade II
oO »A. -. Superintendent Collector, Grade II

on, 8, D, s dent Collector, Grade I
Okosisi-Ojika, J.O. .. Superintendent Collector, Grade IT

Olarewaju, J. W. .. Superintendent Collector, Grade I

io
Dake

Olowe, A. «» Superintendent Collector, Grade IT
Olugbesan, Mrs K. .. Principal Collector oe

Olurin, B. .. Superintendent Collector, Grade IT.

Oluwajana,A.J.  .. Superintendent Collector, Grade IT

Omekara, M.A. .. Principal Collector ee
, ., Superintendent Collector, Grade IT

i, e ., Superintendent Collector,Grade
Onoji, J, .-. Supesintendent , Grade I
Onokuthefe,J.E.O. . Principal -

Onwujekwe, LE, .. Superintendent Grade II

; l.L .. Superintendent Collector, Grade II
sOeates 8. .» Superintendent Collector, Grade IT

. 1Qsajare, M. O. -- Superintendent Collector, Grade I
x , O. .. Saperintendent Collector, Grade IT

IOsiade, G. C. -. Superintendent , Grade I

1Osibote, O. 1. -» Superintendent Collector, Grade I
IOsosipe,

O.

J. o i Colfector, Grade I
1Otuechere, 8.0. -. Principal Collector + oe

10ttun, L. -» Superintendent Collector, Grade I
1Oviasogie, -» Superintendent Collector, Grade

1Oyakhire, A, G. .. Superintendent Collector, Grade I

e,M.K. .. Superintendent Collector, Grade II

1Oy j. .. Superintendent Collector,
. N. .. Superintendent Collector, Grade II

IPopoola, P. A. oe intendent Collector, Grade IT

1 .- & i dent Collector, Grade I

1Tom-Quinn, S.A. I.

.

Superintendent Collector, Grade I

1T E. A. . Superintendent Collector, Grade I

~ TYenuel, M. .. Superintendent Collector, Grade IT

1Ujah, C. O. -- Superi Collector, Grade II
1 - BS, --. Superi Collector, Grade

1Ukanwa, J. U. »» Superintendent Collector, Grade I
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=. PROMOTIONS—continued -

Department. Name Appointment Date of -

. - : Promotion

Customsand Excise Unegbu, G.O- .s_. Superintendent Collector, Grade II -« (28-5-82
—continued | Uviovo, A. A- .» Superintendent Collector, Grade I -- 1~9-82

Uzoma, L.O. -  .. SuperintendentCollector, Grade I e 1-9-§2

Uzonwanne,G. ... Superintendent Collectot,Grade I 1-9-82

Woleola, ¥Y. K. ., . Superintendent Collector,Grade II 28-5-$2

- Yahaya,A.N. .

|

-.. Superintendent-Collector, Grade 11 28-5-82

. _Yussuf, M. A, .-_ Superintendent. Collector, Grade I 1-9-82

Ministry of Agriculture Abdullahi, Mrs J. P. Principal Agricultural Officer. 19-10-82

sO Achazie, A. C. ... Assistant Chief Agricultural Officer - 18-10-82.

Adegboye, Dr J.B. .. Assistant ChiefAgricultural Officer . 18-10-82
Adeniyi, A. A. 2». Senior Agricultural Officer -. - 19-10-82

ee _. . Senior Hides arid Skin Overseer o- 1-1-81

D.U. Assistant Leather Technologist . 1-1-81

’ Akanji, A. S Senior AgriculturalOfficer .. -» 19~10-82-

Akinstku, Mrs C. A Foreman oe cee 1-2-83

Amechi, C. . Assistant Leather Technologist . 1-1-81

Anusionwu, J.O0. .- Assistant Chief Agricultural Officer -- 18-10-82

Anyacha, T. -- Tannery Foreman. we oe 1-5-82

Chukwura, A. .- Principal AgriculturalOfficer -» 19-10-82.

Ejiofor, C. .. Senior Hides and SkinOverseer. oe 1-14-81

Eke, S. .. Assistant Works Superintendet oe 1-1-81

Eniang, R, A. .. Assistant Chief Agri cer - 20-10-82

Fadahunsi, D.O. 1. Agricultural Officer, Grade I "19-10-82
° Fadairo, R. L. .. Foreman. oe oe) -_. .1-2-83

2Gowon, Dr D. T. .. Assistant Chief Agricultural Engineer -.

|

1-1-82

Jejelola, S. -» Foreman oo oo o»  1-3-83

Kabiri, F. .- Senior Hides andSkin Overseer . 1-1-1

Madu, L. .. Senior Hides and Skin Overseer . 1-1-81

Madubuike, Mrs B. -. Senior Hides and Skin Overseer +e j-1-81

Nike, E. .» Senior Hides and Skin Overser -- .. 1-14-81

. Nmeju, .. Senior Hides and Skin Overseer ,. 1-41-81

Ni , Mrs C. C. Assistant Chief Agricultural Officer ee 18-10-82

_N LN. .. Assistant Leather Technologist oe 1-1-80

Nwankwo, A. .- Tannery Foreman oe oe 1-5-82

Nwike, L 1) Princi je Officer > 19-40-82
Nwosu, B. .. Senior Hides and Skin Overseer 1-1-1

Okeke, T.. C. .- Assistant Works Superintendent «-  1-5-82

Olefolu, Mrs E. TanneryForeman _ oo oe 1-5-82

Olefolu, S. . Senior Hides andSkin Overseer . 1-1-81

Ononiwu,G.D. >. Principal Agri Officer 19-10-82
Oporjna, A. _. Assistant Works Superintendent o 1-5-8Z

Shaba, RB. «» Foseman we ee ee 1-2-83

Sole,‘A. O. .. Assistant ChiefPlanning Officer -e 11-283

Udegbe, C. 1. .- Agricultural Officer, Grade 1 - 29-10-82

Ugwu, F. D. ~- Agr ral Officer, Grade I «+ 29-10-82

Ugwi, S. _. Senior Hides and Skin Overseer - .- J-1-81

Cc. E. oe Senior Agricultural Officer Lee. oe 19-10-82

Uzoigwe, Miss E. .. SeniorHides and Skin. Overseer 1-1-81

Ministry of Defence -. Adebayo,H.0.E. -- ior Storekeeper vo -- 19-982
-_ Adeaga, ... Senior Storekeeper ee -- 19-9-82

|. *hideleye, Miss S. -- ior Storekeeper oe -- 19-9-82

sAderibighe, T-K. =. Senior Storekeeper vo 19-93-82 °

*Afegheles, A. E. 1. Senior Storekeeper. .  19-9-82

ZAnifowose,I.A. :-- Senior Storekeeper - 19-9-82

*Apelogun, L.T. =. Senior Storekeeper -- 19-9-82

*Ayont, F.- ie» Senior Storekeeper . -- 19-9-§2

Baseey, I. O -- Senior Storekeeper . ’ 1 4-80

3Hlamah, E. - Storekeeper oe 19-9-82.

*Oluokun, T. I. .. Senior Storekeeper . . 19-9-82

%Omirin, M.A. -- Senior Storekeeper - 19-9-$2

*Osoneye, Miss A. A Senior Storekeeper - 19-9-$2

*Sanya, M. .- SeniorStorekeeper ve .- -19-9-+82

Ministry of Finance .. Abe, J. 0. Chief Accountant . 1~7-82

“ .. Assistant Chief Accountant . 15-4-82Abeteshola, J. O.

i
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PROMOTIONS—ceontinued

Dehartment ‘Name ' Appointment Date of

Ministry.of Finance. Adebanjo, J. O. '.. Assistant Chief Accountant ... - 15—4-g2
—continued Achi, A. K. _ ++ Assistant Chief Accountant .. - 15-4-82

Adeboye, J. O. .. Assistant Chief Accountant ... » 154-82
Adejonwo, B. A. - .. Assistant Chief Accountant .. «. - 15-4-82
Adekunle, S. M. A... Chief Accountant nen . 1-7-82
Adelakun, E. K. .. Assistant Chief Accountant .. .- 1£5-4-82
Adeleye, J..O. .. Assistant Chief Accountant .. . 15-4-82
Adenekan, O. -. Assistant Chief Accountant .. 15—4-82
Adeobu, E. O. Aseistant Chief Accountant .. — 15-4-82
Adesanmi, Mrs M.AS Assistant Chief Accountant .. - 15-4-82
Adetunjf, S. A. .. Assistant Chief Accountant .. 15~4-82
Ahaneku,I. C. -» Assistant Chief Accountant .. 15-4-82

jayi, J. O. .. Chief Accountant +. 1-7-82
ande, M. O. -+ Chief Accountant 1-7-82

- Akinbowale, Mrs O. Higher Executive Officer (Accounts) 5-9-80
J. A. ... Assistant Chief Accountant . 154-82

Akinrinade, Mrs 1.1. _ Chief Accountant : 1-7-82
Akinsonwon, §;M. .. Chief Accountant . 1-7-82

Amaliri, A. K. | -» Assistant ChiefAccountant oe . 15-4-382
Amao, Y.S. * .» Chief Accountant +. oe 1-7-82 .
Ames-Akhare, F.C... Chief Accountant . oe 1-7-82
Anokwu,G.N.A. .. Assistant ChiefAccountant .. 1. 154-82

. Anumbs, G. E. -» Assistant ChiefAccountant. .. -- 15-4-82
Anyaoku, Mrs U. N. Assistant Chief Accountant .. -- 15-4-82
*Awonusi, J. D. -- Senior Accountant oe - 3-3-80
Babajide, J. K. »» Assistant Chief Accountant .. oe 15-4-82

40, J. «» Assistant Chief Accountant . ~-  15-4-82
.. Assistant Chief Accountant .. + 15-4-82

Banmeke, J « ChiefAccountant - «- (154-82
Bammodu, F.O. .. Assistant ChiefAccountant .. - 15-4-82
Bobboyi, L. A. .. Assistant Chief Accountant .. . 54-82 |
Bure, LK. -» Senior Accountant . 21-10-81
Byron, E. O. .- Chief Accountant- ee 15-4-82
Chiazor, A. N. -- Chief Accountant e- . 1-7-82

le Assistant ChiefAccountant .. . 15~4-$2
A. .. Assistant Chief Accountant . 154-82

Coker, M. A. . Assistant ChiefAccountant .. . 15-4-82

Doeumu, P.O. .. Chief Accountant + .- ° ‘1-7-82
Durojaiye, J. K. .. Assistant Chief Accountant .. -- 15-4-82
Edokobi, P. E. -- Chief Accountant oe - 1-7-32
Effiom,J. E. -. Assistant Chief Accountant .. - 15~-4-82
Effiong, E. E. .. Senior Accountant ee . 16-1-81
Egbadon,E. E. .. Assistant Chief Accountent +» 15-482
Egbuna, V. C -. Chief Accountant . 1-7-82 -
Eghagha, P. A. -. Senior Accountant - -- 21-10-81
Egere, J. F. A -. Assistant Chief Accountant .. -- 15-4-82
Egichon, F. O. -- Assistant Chief Accountant -- 15-4-82

*Ejaife, Mrs B.A. .. Senior Executive Officer (Accounts) . 3-7-78
TEjaife, Mrs B.A. .. Senior Accountant - 16-1-81
Ejedoghaobi, F.O. .. Assistant ChiefAccountant . -- 15-4-82
Eka, J. J. . Assistant ChiefAccountant: -. ~ 15-£82
Eleshin, G, A. - Chief A ee - -1-7-82
Elimian, T. -- Senior Accountant _ oe - 16-1-81
Emagbagha, F.B. .. Senior Accountant oe .- 2t-10-81
Emeshie, P. C. - Assistant Chief Accountant .. oe 15-482
Enoidem, J. - Senior Accountant - - 16-1-81
Esubi,S.A.. . .. ChiefAccountant 2s . 1--7-82
Eyafe, P. O. .. Assistant ChiefAccountant .. - 15-4-82
SEyo, E. E. ++ Executive Officer (Accounts) « 6-12-82

W, C. .- Senior Accountant oe eo. 16-1-$1
Ezeobika, M. O. .- Assistant Chief Accountant .. - 15-4-82
Fajemisin, J. A. -- ChiefAccountant ee 1~7-82
Faloye, R. A. . «« ChiefAccountant ee ee j-7-82
Finomo, O. B. «« Chief Accountant ee ee 7-82

Idowu, Mrs S.B. .. ChiefAccountant ee ee 1-7-82
llori, Miss O,. A. ., Assistant Chief Accountant ., oe  ©15-4-82
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5, . Name 3 DateDepartment Appointment Zz Sf |

MinistryofFinance Irabor, P,L os Chief Accountant’ oo oe 19-82
continued Htabor, MrsE,1,°«,, ChiefAccountant * «- 4-97-82

Iweibo,P. B- 7. Asdistant ChiefAccountant .. oo 154-82
Izume,A, O, -. Assistant ChiefAccountant .. : 15~4-82
Kassim, G. »» G@hiefAccountant oe --  1-7-82

ode, O, x Assistant ChiefAccountant -. ee 15-4-82
‘ Kenode,BO; =: vw. Assistant ChiefAccountant .. - 15-4-82

t 8.B. 0. +» . Assistant ChiefAccountant ae ve 15-4-82

fiechi, B.A, .. Assistant ChiefAccountant .. oe, 15-4-82
| Koiki,A, +» Aasistant ChiefAccountant .. oe 154-82
Ladenika, 1S- -- Assistant ChiefAccountant - -- 15-4-82
Madichi, T. C. o» ChiefAccountant : . 1-7-82
Mazeli, O.J. os Chief Accountant . oe : 1~7-82
Mbang, N. C.. ys ChiefAccountant ’ oe 1782

Moesuro,0, . Assistant ChiefAccountant ... - 15-4-82 ~
Nwaezeapu,C, FB. ., Accountant oe - 1-77-82
Nwegbene, S.J... i ChiefAc be - 15-4-82
Nyambi, M.E, . Assistant ChiefAccountant ... - 154-82
Obaparusi, Z,.K, .. Accountant oe ee 1-7-82

ORTi,° Aeeet ChitAccountant 2. “Epes. De ae istant tos - .
A. B, . Accountant oe oe 1~7-82

Odunsi, oO. oe ChiefAccountant . ae oe 1-7-82

- Ofodile, A, 0. ae Senior Accountant . ge ve 21-10-81

Ogbuehi, EB. A. «+ Chief Accountant - eo oe 1-7-§2
Geunbaro .. Assistant Chief Accountant .. 154-82

| Ogundele, 8,0. +. “Assistant ChiefAccountant .. > 15-4-82
| Ogunji, G. O.. -» Assistant Chief Accountant - + 15—4—~82

Ogunleye, . A. i ChiefAccountant .. oe 15-4-82
- emi, M0, .. Chief Accountant .. - 154-82
° PA... Senior Accountant ve - 16-1-81

0.0. _ .. Assistant ChiefAccountant .. - 154-82
Okechukwu, P.O. .. Chief Accountant ve - 1-7~82
Oko L, E. +e Senior Accountant i -- 16-1-81
Okoli, C, 8.'D. ., Assistant Chief Accountant ., ce 184-82
Okols, M.D. - .. Assistant Chief Accountant .. ee 15-482
Okorafo, E,O.8.- . ef Accountant oo ’ 1~7-82
Okuboyejo, F.O, .. Assistant ChiefAccountant ... - 15—4-82
Ohunbeas M, Chief Accountant oe 1~7-82
Okwunwanne,L.N, Chief Accountant ve ee 17-82
Okwusabs,$.D, _., Assistant Chief Accountant .. » 154-82
Olz , Mrsi; , Assistant Chief Accountant ... , 154-82
Ologu: ,A.T. ., Assistant Chief Accountant .. - 154-82
Olu iy M, oO. on Chief Accountant oe ee 1~7-82

Olusnide, j. B. oe. Chief Accountant oe oe 1-7-82

Oluwo, 1. A oe Senior Accousitant ‘ae oe 21~10-81

Oluyorl, . A. .. Assistant Chief Accountant ., +e 154-82
Onamade, J. .. Assistant Chief Accountant .. ve 154-82
Oni, A. O, , Assistant Chief Accountant |. 1. 154-82
Onikan, M, E, o Chief Accountant oe oe 1-7~82

Ontkwuli, E,O. .. Assistant Chief Accotuntant ., , 15-4-82
Opeyerni Aley, j.O. Assistant Chief Accountant .. ve 154-82

, A.D. .. Chief Accountant . : , 1~7~82
Oshoba, j. O, fe Chief Accountant oe ’ 1782

. Oshodi, F, A, . Assistant Chief Accountant ., ro 18—4~-82
‘ e, Se Oo, «s Chief Accountant “a6 oe 1-7-82

- Osuocha, F. O, ». Adsistant Chief "Accountant lee +e 154-82
Oyefeso,M.O,  .. Assistant Chief Accountant ., 12 18-4-82

= ; r i, o oe Assistant Chief Accountant oe ee 15—4~-§2

Solsru, J. A.. , Assistant Chief Accountant ., re 18-4-82 -
Soran D.T. .. Assistant Chief Accountant ., re 1$4-82
Tokura, T. A. 1. Assistant Chief Accoustant .. » 15-4-82

- Udo, U, E +1 Chief Accountant i ve NFB
Udobi, P, 1. «« Senior Accountant a +» 21-10-81 -
Ufe, L. .. Senior Accountant ” ae 2110-81
Valenti E, Oo, 8, : . Chief ? oe oe 1-7-82

Wey, 8, . oe Senior Accountant ae. ee ‘ 21-10-81



 

 

Senior Technical Assistant, Grade I

1. Notification in Gazette No, 7 of3~2-83 is hereby amended.
2 Notification in Gazette No, 61 of 2-12-82ishereby amended,

" 4 Promoted notionally with effect from 1~4-82 and actually with effect from 19-9-82,
4 Promoted notionally with. effect from:3~3-80 and actually with effectfrom 15-6-81,
5 Promoted notionally witheffect from 15-4-82 and actually with effect from 29-11-82,

6 Promoted notionally witheffect from 3~7-78,
7 Promoted notionally with effect from 16~1~81 and actually with effect from 16-10-81.
8 Notification in Gazette No, 37 of 28~7-83 is hereby amended,
9 Promoted notionally with effect front 16-1-81 and actuallywwith effect from 29-9-81.

10 Notification in Gazette No, 18 of 8-4-82is hereby amended
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«Department Name Abpointnent Dateof

Ministry of Justice ..- Exsen, O. J. +e Senior mi ae ee ee 17-6-83
0.0. .. Senior Typist ., — Lee.. -» 17-6-33

Major, N. fe ee Senior Typist ee ae . one 17-6-83

C.. -« , Senior Typist -- 17-6-83
0} a1, Mi. Senior Driver-Mechanic, Grade If _ee  17-6-83
Omelaye,MeL A. 2 Senior Typist -- 17-6-83
Ononuga, O. Senior Driver-Mechanic, Grade II «+ 17-6-83
Williams, Mise ML A. Senior Typist .. ee oe 17-6-83

Ministry of Transport . Adeyemi, Mrs £. O. Senior Planning Officer oe -- 417-3-82
AkiayodereeEe or: Principal Planning Officer oe ‘,. . 17-3-S2
yonBe Planning Officer, GradeI .. - 17-3-82

Aoade r6.aM,A.Ye ‘Planning Officer, GradeI -. 17-3-82
-- Principal Planning Officer «. 17-3-82

C.J. «+ Planning Officer, GradeI .. ee 17~3-82
t e, FS. .. Planning Officer, Grade oe -- 17-3-82-°

_ F.0.C. Planning Officer, Grade I - «+ 17-3-82
Olowols MeA, «+. Senior Planning oe -- 17-3-82
Opatola, -. Senior Planning Officer ’ - 17-3-82

_f, SeatNiceM. IvoP al Planning Officer .. -»  17~3-§2

Ministry of Works’. Abdul, W. T. .- Senior Technical Assistant, GradeI  .. 1-4~82
oe ' Abiodun, MrsO. .. Senior Technical Assistant, Grade I o» 1—-4-$2

‘Adjokophori, J.O. .. Senior Technical Assistant, GradeI .. 1-12-82
Agboluaie, R. . -» Senior Technical Assistant,GradeI .,. 1-4-82
Ajadi, A. .. Senior Technical Assistant, GradeI =. 1-4-82
Akarigidi,W.O. . .. Senior Technical Assistant,GradeI +. 1-482
Alli, Mrs O. K, +» Senior Technical Assistant, GradeI .. 1-4-82
Avanfalts, Mrs A. O. Senior Technical Assistant, Grade I we 14-82
Bolujoko, MrsO. ., Senior Technical Assistant,GradeI .. 14-82
Buluso, MrsO. ,. Senior Technical Assistant, GradeI . ..  1-4-82
Cole, MissE.T. ... Senior Technical Assistant, Grade I 4. 1-4-82
Cole, L, Ss. ++ SeniorTechnical Assistant, Grade o> 1-44-82 |
Falade, Mrs F. A. .. Senior Technical Assistant, Grade t oe 1-4-82°

- Gholade, Mrs P.O... Senior Technical Assistant, Grade I - 1-4-82
Kazim,MrsT. .» Senior Telephone Operator ve 1~1-82
Ladi 0, Miss C,B, .. SeniorTechnical Assistant,Gradel .. 14-82 .

uagwu, Mrs 9, C. Senior Technical Assistant, Grade I... 1-4-§2
_ Nwigwe, Mrs R. E. .. Senior Clerical Officer . - 6-6-81
Obasa, Mrs A, .. Senior Technical Assistant,Gradel :. 14-82
Oduwole, R. A, «e Senior Technical Assistant, Grade I ->° 1-12-82
Ogereka, A, -- Senior Ti Assistant, Grade I ° 1-4-§2

: Oguntcjust, MtMiss F,.. Senior Technical Assistant,GradeI ..  1-2-82
«- Senior Technical Assistant, Grade I . 1-4-82

- Okueyingbo,2‘A. .- Senior Technical Assistant, Grade I ee 1-482
Olajide, O. «- Senior ical Assistant, le oe 1~4-82
Onabiyi, Mrs A. A, ., Senior Technical Assistant, Grade I - 1-482
OpebivtNas BL ee -- Senior Technical Assistant,GradeI .. 1-4-82

B.U... Senior Technical Assistant,GradeI .. 1~-4-82
Oot Mise G. E, - ior Technical Assistant, Grade I - 14-82

‘ Phelan, P. ,. Senior Technical Assi Fi lel . 1-11-82
Salako, MissO, A. |. Senior Technical Assi Grade I . 1-4-82
Suberu, Mrs M, A. Senior Technical Assistant, Grade I . 1-4-82.

- Tokunbo, Miss K, O. > 1-44-82
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Department Name Appointment Date o

- Confirmation

Audit oe oe Soyemi, Miss M. E, se Cletical Officer oe . ae as 199-8

Customeand Excise ., 's0, O, A, oe Stenoge her, Grade Ww ee “ae 21-6-65

AooS te Officer ++ t. PA1~78
Emah,te aeB, ‘oe ae 1-7~]4

Olatekan,F, nm DriverSteGrateI.vote he
Osenakpa, I, | “ Excise oo 25-897

z Tandu, Miss FA, «. QinaofCasstomeagOfficet-.. os 28777

xecutive Office of the Ajayi, J. »« Motor Driver «+. ee ve Zuma7
President Busati M, 1, Cleaner ve . ae oe 22-5~79

Di Miss, N, .. Assistant Information Officer, Grade 11 .. 16-10-80
hen, G, ae Memenger “e oe ae “41~-49~78

Salako, MrsM.A, .. Clerical Assistant ov oe Nhe]
. Udok, MissM.E. .. Typist, Grade HI os ee 1-3-83 _

Federal Civil Service Ajuka, Miss NC. .«. Clerical Assistant — se. 18-80
Commission Aladeghami, J, 1+ Typist, Grade 11 ” 1+ A-12-81

Inland Revenue ae Fadele i.ne ae Clerical Assistant oe oe 14-12~81

On MeeL. C. ae Tax Clerk ae oe oe 1-12-97

TA -e ‘Yax Clerk ve oe -. 26-11-81

Judicial oe oe whe j. Cleaner , oe oe ca Aah-

. Lawson, Miss Cc. 0.ae Cher‘icaf Assistant. ; oe oe 17~3-82

Odo, Cc. oe+ GeielA ee oe ae 3-3-80

National Population Addo, A... .. Night Watchman - ee ae 1-2-79

Ministry of Agriculture Boladale, R, Driver oe ‘ ee 1-12-77
Osuagwu, Miss D.C. Typist, Gradel .. ae 1»  1-4-81

Ministry of Aviation .. Fasan,R. + oe QperetionOfficer, Grade l.. .-  16-1-83
"Udo,B.A . : I. 1-79-82

Ministry of Commer Agbesoyin, O. ae Prod Inspector , . ++ 20-12-80

eommen® —“Anyanwn,B; 0, 1. Typist,Grad , 2-42-81
Olanrewaju, Mrs O. .. ik Room Attendant an 1. 63-81

Ministry of Communica- Okwor,J.. «+ Telephone Opetator «+ 1-11-78
tions Olarewaju, E.O.  .. Senior Technical Assistant 1-9-76

Ministry of Defence ., Akinbola, Miss A. | Clerical Assistant ee ee 25-10-76

, Awobons, MrsB. A. Clerical Assistant “ oe 1-42-81
 Egbuhuo, Mrs A, .- T: ist, Grade If on . 14-82
Lawal, 8, -A. . Assistant — i 20~6~79
Ndiokwelu,Dr E, M.° Dental Surgeon oe 9-6-80

Salami, T. . Stores ‘Attendant |ee ve 1-4-77

. . Umoh,P.8e ‘ oe Cleaner oe ee 1-4-7977

Ministry of Education  Atupulazi, Mrs. .. Master, Grade III 6 246-82
- Doghudje,

*,

MrsAA.M. Education Officer, Grade vill ‘ 78-81

Fatometaise VS. 1. Typist,Grade11 it.
Tyizoba, MiseNL V. .. Education Officer, Grade VHI 18-9--79
Maneme, V. O. .- Leboratory Technician-in-Training 9~7-§1

Nwambara, J.O.  . Education Officer, Grade vit 1-8-80

Onwuegbuzia, C. A. lL, Lecturer, Grade FH ’ +2 26-6-74

Ministryof Employment, Itajah, Miss H. Typist, Grade I ... ve 1-~4~80

Labour and Ugbaje, Cc, O. c erical Officer so « - 16-3-81

Productivity
, Ministry of External Eyo, B. U. .. External Affairs Officer, Grade VIII...

«=

13-8~82
fiairs ’ Okafor, G. E. .. External Affairs Officer, Grade vil +»

-

6-8~83
Osakwe,-C, L. _.+ External Affairs Officer, Grade VIII 1» 23-7-81

. 1K. ., External Affairs Officer, Grade VIII +  380~7-82

Ministry of Finance on Awe, M.A, oo Actuary, Grade II oe oe 14-7-80

Ministry of Health Adesanya, G, .. Laboratory Attendant ‘ 1-4-69

oo Maduke, Mrs M. .. Laboratory Attendant te , 1—4~79

=: Okafor, Mss T. +2 Cleaner ‘ 1-4-80

Okwuje, Miss O. N, Pharmacist, GradeI! . 2711-81

Olunwa, MissT. ist, Grade III ve a 3-6-82

Sholanke, MirE. .. u atory Attendant ee 1-3~74
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CONFIRMATION OF APPOINTMENTS—continued

. Department Name Appointment Dutecf
. Confirmation

Ministry of Housing and Njoku, Mrs J, ae Typist, Grade ii te ee 1-3-83
Environment :

Ministry of Internal Abah, E. B, . .ae Warder ae oe ; 29-576
Affairs Al 0, v, Warder ee ae 9-6~77
_ Nnah,‘Mes 1, oo, ‘Typist, Grade I 5, " +e 16-9~82

Rwe a ¢ ical‘Assistant. 1 20~11-64
Ioenclar8, I. +, Assistant Superintendent of Prisons oe 1-879

Omorege, Mrs £. .. Clerical Assistant a2  11~4—82
Osusgw je Warder ne > 30~5-65
Sadiq,Mrs K, . Wardsess i 1. 76-77
Uchendu, J, N, ” a‘sade Jngtrustios “Grade; , 1. 16-10-76

- Ujunwa,MrsA, Typist, Gradeit ‘ ne 1-3-83
Ministry of Justice _.. iwols, 1, oo . : ’ 2~12~78

‘ Yes + Gateman . ae. 14-78
Ministry of Minesand deh,bYE.U, 4, Stores Attendant ,. . +1 1-663

lower -
Ministry of National Afolayan, G. A, +, Messenger. “ - ae. 29-8~70

Planning Akpan, Mss G, 1. Cleaner... ‘se ++ 19-8-77
Ebong, BE. 2. ae Messenger . oe 274-95
Nwaboku, O, F, ‘) Statistician, Grade11 ee 3-8-79

Ministry of Social Cc, .. Assistant TacensalOfficer ., ee 17-7-81
Development, Youth,

Me ofare I $. A. Cargo Attend: 3~6~77Minist ‘rans: Iyere, ve Cargo Attendant,.- te oe
y Port Cc. E, or Clerical Assistant ee ce 1-2-76

a e, 8. «« Technical Assistant oe 4-7-77
Ministry of Wiorks 0E, +, Light Plant ‘ator te oe 1+4+-77

Ayinde, L. one Artisan, le Til oe oe 1-4-76
Izevbigie, 1. - .. Technical Assistant te ve 1-8-74
Obaze, I. A. »» Heavy Lorry Driver ’ «»  15-7-75
Tayo, Mrs M. -ye Cleaner . oe 1—4-78

Statistics ee . oe Oke,A. oe Cleaner : os ee 1-4-77 -

Sogunro, B, O. Statistician, Grade’i oe e.  10-8-79

ACTING APPOINTMENTS
Poo . . : Date of - Date of

Department . Name . Acting Appointment Acting Reversion
, . . oo . . Appointment .

Administration .. Adepegba, V.0. .. Administrative Officer,
Grade IV ; 6-3-83 -

Adepoju, Mrs G.O. Administrative Officer,
- - le iV 1~4-83 —_

- Adeyeba, Mrs O..A. Adginisteativ Officer,
, 1-4-83 _—

Ajuwon, L. ve Adiministetive Officer,
/ - 6-3-83 ~

Akande, J. O. a Administrative Officer,
Grade V 6-3-83 —

Akinkugbe, Mrs E.O. Administrative.Officer,
. / Grade V 14-83. —

Akinlapa, G. O. .. Administrative Officer, oO
Grade V oe oe | 1-4-83 _—

Alabi, Mrs F.E. . .- Administrative Officer, 1 3

_ Aweje, N. C, - ee Adaunistrative Officer. ; 1
. . Grade Vv oe oe 1-4-83 . _—

Awoniyi,O.O0, — .. Administrative Officer, .
- Grade V oe oe 1-4-83 =_

Ayannowo, Mrs A. A. Administrative Officer,

Ayoade, Mrs A.O. .. . Adeunisteative Officer,

Baiyekusi, E.O. .. Administrative Officer,
Grade V eer 1-4-83 -

Banwo, Mrs A. O. ~.. Administrative Officer, 63-83 _

Braimah, A. A. - ‘Administrative Officer, _
Grade V oe oe 6-3-83
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ACTING APPOINTMENTS—continued

Départinent Name Appointinent Acting Date of Date of
. Appointment Reversion

Administration Dada, I. A, .. Administrative Officer, .
—continued Grade V 1 . 6-3-83 ~

Dawoedu, A, A, .. Administrative Officer, ;
‘Grade V ee 1-4-83 te

Deiesah, T’. E. Administrative Officer,
+ Grade V oe 1—4-83 —

Durand; £.A,V. .. Administrative Officer,
. : ‘Grade V« 1-4-83 ~

Ebbe, 1, O. oe! Administrative Officer, 14-83

Edwards, A, E. oe! AdguninentiveOfficer, ‘ . 6-3-83

y Egbedi, N. J. o Adauinisteative Officer,
‘Grade V . 1-4-83 —

Ehinwenna, P, H.: .. Administrative Officer, . .
Grade V - 14-83. =

Ekwensi, S. C. és Administrative Officer,
ee 6~3-33 —

Falore, Mrs A.O. «. Administrative Officer,
- Grade IV ; . oe 14-83 —_

Ifemade,; M, 0. «. Administrative Officer,
Grade IV 14-83 —e

Iklaga, E. .. Administrative Officer, : ‘

Hechukwu, J, A. Administrative Officer,tA, Soe inistrative ft, SO,
-Grade III oe : 6~3-83 —

Jaiyesimi,Mrs oO. A. Administrative Officer,
. . Grade V ge 14-83 —
Jama’are, j. M. es Adeninistrative Officer,

Grade V 6-3-83 —
- Makanjuola, PLT. oe Adginitatve Officer,

Mba,S.C... - oP AdexinirnsveOfficer, .

Mustafa, A.K. °° ..* Adpnniseive Officer, :
GradeV . ’ 6~3~83 —

Nnorom,A. O, »» Administrative Officer,
Grade V . 6-3-83 —

Obodozie, NO. -';. Administrative Officer, 6-3-83 ,

Oboh,J.T. . - 4. Adoinisnative Officer,
Opundiya H vs Grade IV 0 +e 1-4-83 —
gun , i. + Administrative flicer, -

Ogunleye, Mrs J,© GradeV . 14-83 ~
eye, oO. Administrative Officer, / .

. Grade V . 1+83 —
Ogunowo, Z. A. 5. Administrative Officer,

, . -* Grade IV oe ee 1-~4+-83 - —

Ojomo, A; B, oo 'Administrative Officer, oo.
, ° : Grade TIT se oe 1—4-83 —

Oke, D. M.’ «. Administrative Officer, .
- "GradeIV. . 14830

Okechukwu, E,. N.C, Administrative Officer, .
: ‘ Grade IV ee oe 1—4-83 —

Okupa, Mrs N.C. .; Administrative Officer,
Grade IV --., . 1-4-83 ~

Oladipo, S.O.. =... —~-Administrative Officer, - -
_ - -““GradeIV 1483 —

Olaleye, Mrs C. A, .. inistrative Officer, . .
Grade IV ee 1-4-83 —_

Olusoga, K, oe Adeunittive Officer, 6483

Oluwafemi, S.A. .. ‘Admunisteative Officer, : .
: ade V- 1 6-3-8300

Omosa, 8. O. .- Administrative Officer,
. Grade Vv ee oe 6~3-~-83 —

Onipede, Mrs 0.0. Administrative Officer,
. . Grade IV oo oo. 63-83 —
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ACTINGAPPOINTMENTS—continued

. . Date of Date of
Department Name Acting Appointment ASpon Reversion. -

: e
. Administration Onuiri, Mrs C, E, .. Administrative Officer,

Osholowu, O. «e Administrative Officer,
Oo L Grade III oe 14-83 _
wasanoye, L, -. Administrative Officer,

GrudeV.. - 63-83 —
Oyemade,Mrs I. T. Administrative Officer,

Grade V ee 14-83 ~
Samuel, J. A. oe Administrative Officer, Grade V 6~3-83 _
Shonbare, J. A. oe Administrative Officer,GradeV  1-4-83 —
Shorunke, S. O. «» Administrative Officer, Grade VV 1-4-83 —
Sofoluwe, S. O. .- Administrative Officer, Grade Vs 6-3-83 _
Solanke, Jj. A. .. Administrative Officer, GreadeV 63-83 —_
Udo-Utom, E.0. .. Administrative Officer, GradeV  6-3-83 —_
Uduonofit, E.O. .. Administrative Officer,GradeIV 1-4-83  —
Uchendu, A. on trative Officer, GradeGe 74-82 4-10-82
Ukponmwan,MrsS.E. Administrative Officer, Grade V 14-83 _
Umar, L. . . Administrative Officer, Grade V 1-4-83 _

Audit : ee ee Bodunrin, S. A. ee Chief Auditor ee oe 11-3-82 —

Customs and Excise .. Green, E. A. oe Superintendent Collector,

Nwagu, O. P. - Supsnitendent Collector,
. Grade Ii ee 20-§-83 —

Executive Office of the Adeyemo, Mrs A. .. Senior Clerical Officer oe 1-8-83 —~
esident

Office of the Head of _ Adebayo, K. Assistant Stores Officer '  1=2-83 —
Service Adeyert-Jacobe, Mrs_ Confidential Secretary, Grade i 1-+4-83 —

Ating, MissB. ee Cofidential Secretary, Gente!I 1-4-83 ~
Azuine,T.I. — ..' Confidential Secretary, Grade 1-2-83 —

P.I. oe Assistant Stores Officer - oe 1-4-83 _
Enwezor, M.A. oe er Executive Officer

HighecExe Duties) * 14-83 _
Fasakin, Mrs O. O. er Executive Officer

(General Duties ee 1-10-82 _—
Inisiagho, Mrs C, O. Confidential »GradeI 1-5-§3 _
Isiyeve, Mrs G. A. .- ‘Confidential Secs , Grade I* 1-5-83 ~—
Ttuen, E. -« Principal Stock V ‘ 1-4-$3 —
Maha, Mrs V.N. .. Confidential Secs Grade I 1-2-83 —
Nwachukwu, G.O, .. Confidential Secretary, GradeI  1-1-83 _—
Ogunfowora, K. «« Assistant Stores Officer ve 1-6-83 —
Ogunlusi, Mies R. .. Higher Executive Officer

. (General Duties) . 1-4-83 _—
. QOhihare, Mrs.C. -- Confidential Secretary, Grade 1-5-83 —

Okolie, Mrs S.E. .. Confidential Secretary, Grade I 1-5-83 _
Rea T.C. -- Assistant Stores Officer 1-2-83 —

oe Stores Officer o« ee 1-1-83 —

Sogunro, Mrs &.F... Confidential Secretary, GradeI  1-5-83 —
Taiwo, Mrs O.M. .. Confidential Secretary, Grade I  1-4-83 —

udicial ., oe , 8. . Assistant Registrar . 1-7-83 —
j . Enar 1. J. . Registrar . 4-7-83

weke, ° o oe Assistant Registrar - #8 1~7~83 —

Ofili, Miss R. .» Assistant Registrar oe . 1-7-83 _—
Oki, Mrs B.. - -» Assistant Registrar +e 1-7-83 —

- Omeruah, O. M. .. Assistant Registrar oe 1-7-~-83 _—
Osioyibo, T. D.. -, Assistant Registrar oe 1-7-83 ~—~
Osuta, Cc, JZ. or Assistant Registrar . oe 1-7-83 —

ger, M. F, . Assistant Registrar ae 1~7-83 —
: co Uzuegbu, Mrs LT. Assistant Registrar . 1-7-83 —
Ministry of Aviation .. Asiodu, Mrs M.A. ..- Senior Typist . . 1~7-83 —

Och,MiseP.R.N. SeniorTypeoo . 1~-7-83 —

YMisB. 10 SearTyeae 2 : 3 xts oe ir a . = —
SpunMrsF.  ., Senior Typist, 1 1-7-8300
Ubani, Mrs A.O, .. Senior Typist ° ee 1-7-83 —
Olatosi, Mrs F. .- Senior Typist . . 1~7-83 —
Ubani, Mes A. O. Senior Typist . _1-7-83
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_ ACTINGAPPOINTMENTS—continued .

ar ad . Dateof
Department. Name Acting Appointment Acting Date of

. e, A Reversion

Ministry £ Commerce - Egbatehinmizo, A. oO. ‘Assistant Registrar, Gradel . 1-4-82 —
my © i " Ekpekurede, F. 0. .. Assistant Registrar, Grade I . 1-4-82 _

. Ministry of Communica.” Abariso, Ki O, .......oe HigherStores Officer 8-8-83 _—
tions .. Agbalaka,E. A. :~.. Head Postmaster, Grade II] .. 18-7-83 _

Akubike, J. N. .. Supervisor (Postal) -- 18-7-83 _—

Apam, C, « Supervisor (Postal --  18-7-83 —
Amukenebe, T. E. 4 Supervisor ora) -- 18-7-83 —

Daininabo, 1.1, © 2° SeniorStorekeeper - . 1-5-83 —
, Durunsia,E. A. 2, Supervisor (Postal) ..  18-7-83 _—

‘-. Emuakhemehi,.S,.1, ... Telephone Exchange Superin-
: . tendent . . 1-8-83 —

us Igbokwe, O.: 1 gates Su (Postal) ae - 18-7-83 —
. . Iwudgwa, L. £. we SiSupeivisor (Postal) . 18~7-83

John, 5.B. -» Chief Storekeeper oe 1-4-83 —_

Oguamanam, B. E. .» Supervisor (Postal) .- 187-83 —
- Okon,E: E. , .- SeniorStorekeeper oe 1-5-83.  —
. Onuoha,CN... Cee Supervisor (Postal). «- 18-7-83 —

Ministry of Industries _ Adama, j. ‘A. .. Higher Technical Officer. 1-6-83 —_
Lo ' Adedeji, M, A. .- Higher Technical Officer .. 1-6-83 —_

- ' Adesigbin, K.T. .. Higher Technical Officer . 1~6-83 —~
eo Agbelusi,A.O. | .. Higher Technical Officer. 1-6-83 —~

‘AkinsolarMoronto, . Senior Industrial Officer . 1-6-83 —

Akintola, LA. °°. Principal-echnical Officer,
oo ‘Grade oe ee 1-6-83 —

Apeletiin,,T. oO. «- Principal “Technical Officer, a
'- Grade IT os o° 1-6-83. —_—

“ Baba, P, N. ow Principal Technical Officer, . ,

, _ Grade II o - 1-6-83 _—
Chikezie, B..T.. «. ‘Senior FechnicalOfficer oe 1-6-83 _

Egbetola,N. A. —..’ Principal Technical Officer,
Grade II oe ee 1--6-83 —

Eke, R. A, c. o- Senior Technical Officer os 1-6-83 —

Emeh,L, O. 2» Senior Technical Officer . 1-6-83 _

Erhinse, L. J.- «+ Principal Technical Officer, .
Grade IT oo le 1-6-83 _

Esan, W.J. »- Senior Technical Officer oo 1-6-83

Ibe, Vv. Cc. : ee Senior Industrial Officer o@¢ 1-6-83 . —

Ihenacho, K. C, ... SeniorTechnical Officer oe 1-6-83 —
Kazeem, T. A. ‘26 Principat Technical Officer, oS : :
oo . GradeIl ag, so 1-6-83 —

Kupoluyi, W. ee Industrial Officer, Gradel .. 1-6-83 ~
Madu, K. N. ee Senior Technical Officer oo 1-6-83 —
Naa,J. os Higher Technical Officer oe 1-6~83 —

Odionye, R.. O. Ae ae Isidustrial Officer, Grade I... 1-6-83 _
Ogunsanwo,S, A. .«. Principal Technical Officer,

. Grade Ii oe oe ‘4-6-83 —

0 L. O. .» Senior Technical Officer oo 1-6-83 ~—e
9) e,T.4&. .. Senior Technical Officer - 1-6-83 _

, Oshinowo, O. A. Principal Technical Officer, . ;
Grade li fe oe 1-6-83 —

Onyeachor, P, M. oO. Principal «Technical Officer, 16-83

Shonubi,O.0. 4 PcpTeshnial Officer, | 6-83 .

Sule, ¥. A. +» Principalcpl Tectia Officer,
jo 16-83
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LEAVE OF ABSENCE e
. a

Department Name Appotniment Date of Leave
_. Departure Granted

“Administration .- Ibe, E. D,. .. Administrative Officer, Grade TI 30-5-83 16 days

Office.ofthe"Head of Okubanjo, Mrs F, O. Personal Secretary, Grade I .. 2-8~-82 30 days

Ministry of Communica- Oladimeji, O. O. -. Chief Engineer ., -- 197-82 30 days
tions Oniouosa, D. «. Principal Technician --- 4-10-82 30 days

: Oshodi,S.A.Z. .. Principal Personnel Officer .. 18-10-82 30 days
Ministry of Finance Awoyale, M. K. -- Principal Accountant 25-10-82, 30 days
St Thomas, Y. O. -. Senior Executive Officer ’

. (Accounts) . ~. 6-12-82 14 days
Ministry of Health .. Pastor, Dr (Mrs)L .. Senior Dental Surgeon, GradeI 7-9-81 126 days

Ministry of Social Ukwu, Mrs C. A. .. Principal Archivist ae 2-8-82 30 days
Development, Youth,
Sports and Culture .

Police " ... .. Airelogbuan, B. -.. Deputy Superintendent . 1-11-82 30 days
ete : Ajayi, A. .e- Assistant Superintendent’ .. 1-5-83 30 days

Akayah, C. .. Assistant Superintendent -. 13-8-82 30 days
Amabibi, N. .. Assistant Superintendent .. 8-5-83 25 days
Chime, R. .. Assistant Commissioner -- 20-1-83 . 30 days
Dangyang, C.- .. Assistant Commissioner ae 44-83 30 days

- Daura, U. . Superintendent .. -- 1-12-82 (35 days
Diejomaoh, P. . Assistant Superintendent -- 20-9-82 29 days

‘ Durojaiye, J. | .. Chief Superintendent e. 1-5-83 30 days
Edeki, A.R. | .. Assistant Superintendent .. 18-10-82 30 days
Galadima, N, .. .Superintendent ., «. 31~12-82 30. days

. leh, S. -. DeputySuperintendent -. 410-82 . 30 days
- Imoru,J. .. Assistant Superintendent os 1-3-83 30 days
Izevbokhai, Me J. 1. Superintendent .. «. 31-3-83 30 days
Mabogunje, H. .. Assistant Superintendent- > 28-2-83 30 days
Manga, O. .. Deputy Superintendent -. 1-12-82 30 days
Nmerole, E. .. Assistant Superintendent... 1-12-82 30 days
Nteh, A. - .. Superintendent .. . 1-8-82 30 days

_ Ntewoh, i .- Deputy Superintendent | 1-4-83 30 days
Obasuyi, W. - -. Deputy Superintendent 7-3-83 30 days
Obiobala, 1 +» Deputy Superintendent 1-10-82 30 days

- Obozuwa, F.O. U. .. Assistant Commissioner . 8-2-82 days
Ochube, M. .. Assistant Superintendent  .. 1+-83 30 days

. Okuguni, A. Chief Superintendent -- §&11-82 30 days
Onwutalu, S. . Deputy Superintendent 13-12-82 30 days
Osiobe, G. . Assistant Superintendent- 6-2-83 30 days
Oyebade, R. Assistant Superintendent 154-83 30 days
Ozigbo, M. Assistant Superintendent 1-9-82 30 days
Udoh, A. _Assistant Commissioner 1-4+-83 30 days
Usman, S. A. Assistant Superintendent o. 5-4-83 30 days
Yola, M. U. Chief Superintendent - 11-11-82 30 days

RESUMPTION OF DUTY

Department 7 Name — Appointment Date of -

Administration . Ibe, E. Dz .. Administrative Officer, Grade II e» 15-5-83
Office of the Head of | Okubanjo, Mrs F.O. Personal Secretary, Gradel .. -» . 1-9-82

Service ; .

of Communica- Oladimeji, O. O.~ . ChiefEn o -- 18-8-82
Mion OnoureD, PencipalPechnician :. -. 4-11-82

- Oshodi, S. A. Z. Principal Personnel Officer .. -- 17-11-82

Ministry of Finance... Awoyale,M.K. ... Principal Accountant o» 24-41-82
. ee , V.O. ,. Senior Executive Officer (Accounts) -- 20-12-82.

. Ministry of Health .. Pastor, Dr (Mrs) L. Senior Dental Surgeon, Grade I -. 11-1-82
Ministry of Social Ukwu, Mrs C. A . Principal Archivist — oo oe 1-9-82

. Development, Youth, - . - .
Sports and Culture .-

Police oe .. Airelogbuan, B. . Deputy Superintendent oe -- 1-12-82
Ajayi, A. . ‘Assistant Superintendent ..- o-. 31~-5-83

J . Assistant Superintendent .- -- 12-9-82
Amabibi, N. - oe 2-6-33
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RESUMPTIONOF DUTY—tontinued

Department Name Appointment - Dateof

: Resumption
Police—continued Chime,R. .. Assistant Commissititer .. 1922283
fo Dangyiing, C. - -» Assistant:Cotnmissioner ae. 405-83

Daura, U. -» Superintendent os 5-1-83
Diejomaoh, P. . Assistant Superintendent8 +» 19~10-82:

Durojaiye,J. . Chief Superintendent: - 31-5-83
Edéki, A, Re . Assistant Superintendent .. .» 17-11-82
Galadima, N » Superintendent | .. -e « 30-1-83

Tieh, S, os uty Superintendent. —.. - 3-11-82.-
Imornu,J.- - Deputy§ Superintendent * . 31-3-83 -
a Khai, Wits J. ro Superintendent .. . - 30-4-83
Mabogunie, H. ‘.« Assistant Superintesident . 30-3-83. .

\ , O. -- Deputy Superintendent . See
Nmerole, E. .. Assistant Superintendent a 31-12-83
Nteh, A. .....Superintendent .. 31-8-82

Ntewoh,J. .« “Deputy Superintendent 1-2-8
Obasuyi, W. +« sDeputySuperintendent oe
Obiobala,I, +« DeputySuperintendent . a 31-10-82
Gbozuwe,F.0.U. .. Guspiant Commissiones i ee 103-82

. of t t . . . —~

Ochube,MA. . wo» Chief antSuperintender: . . °8-12-82

Onwutalu,S.  . .. Deputy Superintendent : + 12-1-83
Osiobe, G. .. Assistant Superintendent .. oe | 83-83
Ovyebiade, R. «» Assistant Superintendent . 7 .. 15-5-83
Ozigbo, M. » AssistantSuperintendent ’ »» . 1-10-82
Udoh, A. . Assistant Commissioner - 1-5-83
Usmuiti, 8. A. « Assistant Superintendent ss 5-583
Yola, M. U. a» Chief. Superintendent oe +» 11-11-82

. SECONDMENT

Department Name Appointment Post to which Date of

ae _beconded Secondment
Ministry of IOdiagbe, F.O. .. Higher Executive _ Senior Executive Officer

Finance ficer (Accounts) (Accounts) (National
Dock ur 2-1~81

. Board) -

1 Notification in Gazette No. 23 of 14-5-81ishereby amended. "

. TRANSFERS -

Department Name Appointment . Service|Post 1to which Date2 of
transferred Transfer

D t of Mshelia, B. Headmaster(Borno Senior Preventive Officer, ;
ustomsand State Public Service) GradeI .. 2-6-75

Saba, M. .. Higher Executive Sut antendent Collector,
cer (Niger State GradeI 1, 254-83

Civil Service)
Ministry of Osuntokun, O. Senior Education Senior Education. Officer

Education Officer (Oyo State Central
Schools. Board) oe ~7-83

Ministry of Udoffa, B. I. +» Health Education ‘Quality Control Officer.
Health Officer, Grade VIII (Nigeria National Supply.

oo _ Company Led.) 1-F-81

CONVERSION

Department Name | Appointment Post. towhich Date of
- a converted Conversion

Officeof the Head . Elewa, Miss J. K... Clerical Assistant. Confidential Secretary,
_ of Service ‘Gradde IV. 27-6-81
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LEFT THE SERVICE

oe Date ofReasonsfor
Department Name Appointment leaving leaving

a - service Service
Federal Civil Service - Akinsanya, B.O. §.. Head Messenger .. - 3~5-82 Dismissed
Commission . .

Judicial .. .» Monyeh,F. C. .. Senior Clerical Officer -» | 41-82 Resigned
. Shoberu, Mrs K. . Cleaner “ -. 29-4-82 Terminated -

Office of the Head of Famaiye, G. Confidential Secretary, Grade IV 28-9-81 Withdrew
Service Osevwe, J. ; Higher Executive Officer 13~7-83 Retired

. (General Duties)

Ministry of Aviation ..  Adewusi, O. Stores Assistant 4~-2-82 Resigned
Ministry of Commerce Oshikoya, P. - ‘Senior Driver-Mechanic ve 3-6-83 Dismissed

Ministiy of Communica- Agbigbe, M. a Technician-in-Training 27-7-82 Dismissed
tions Ajayi, S. O. .. Drivér +» _15-8~-78 Dismissed

wasokun, E. s. »» Telegraph Operator 30-10-79 Dismissed
Musibau, A. -. Messenger . 20-12-81 Dismissed
Oyewaole, A. G. . Telephone Operator | «- 19-6-80 Dismissed

. ‘ ‘opoola, M. Postal Officer .. 20-1~82 Dismissed

Ministry of Education .- Abu, Mrs E, Typist, Grade II --  4+-7-82 Terminated

Minis ofEm loyment, Ojo, A. A. . Clerical Officer .. .. 25-12-81 ResignedbowrandOnyia, Miss G.E. \. Clerical Officer |. +. 1-10-81 Resigned

Ministry of External Giwa, I. :» Motor Driver .. ee ‘1-3-83 Terminated aoe

Ministry of Finance ., Elemide,J. A. . Accountant, Grade I 1-8-82 Resigned
. . Ogunyinka, L. - Clerical Officer .. 3-12-82 ‘Terminated

" Ministry of Industries  Osuji, J. M. Clerical Officer .. +. 31-1-83 Resigned

Ministry of Internal ekwu, I. . . Warder Sergéant . oe 1-2-83 WithdrewAffairs ASPON Station Offer. i] 1-11-82 Retired
Nwalor, G. N. Warder Corporal 1-1-76 Retired

' Uka, FE. oO. - Senior Warder, Grade I +. 16-5-71 Retired

‘Ministry of Justice .. Fagbemi, A. Clerical Assistant . 9-883 Withdrew
Ministry f Scie nd Agbara, S. A. . >Head Port -- . 1-4-83 RetiredTechsology ‘Anyanwu,E. "Senior Driver: .. 17-6-83 Withdrew
Ministry of Transport ..._Ajiboye, A. O. -» ‘Turnstile Supervisor .  1-+7-83 Retired

Asije, J. . Artisan, Grade III . . 1-8-82 Resigned

Ministry of Works .. Adej biK . Heavy Plant Operator . 8-6-81 Withdrew. Adengi: | Recovery Driver... .,-28-2-99 Resigned
2$ s. - Foreman 124-83 ;

Aderbig Senior Heavy. Plant Operator,
- Grade I 28~2-83 Retired

Mince, Mrs C. 0. Checker . os -- 30-4-83 Retired
Akinya, Mrs A. .. Senior Cook oe . 31-8-82 Retired

- i, Miss M, .. Cl ical Off ae . 2910-78 Resi
ous Attissn , "31-3-83 Retined
Omomoyesan, M. 0. Assistant Estate Officer .. 15-10-79 Dismissed

Police ..  . .. Adesanya, T. .. Inspector - 4. 1-5-83 Retired
‘ Anyanwu, R. . -- Deputy Superintendent - 301-78 Retired .

Edet, O. .. Inspector o. . 1-4-83 Retired

Ewurum,R, .» Inspector oe -»  1-7-83 Retired

Ibude, J. Inspector . 29-10-82 Retired
Idogho, C. -- Inspector 30-482 Retired

_ Tlesanmi, S. .. Inspector 7-S-83 Retired

: 1-3-83 Retired
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Government Notice No. 601

IN THE MATTER oy SzcTION 7 (1) or Trane Disrures Acr 1976

AND

In THEe Marten oF Traps Dispute Between Merau Propuets Wonxens’ Unton oF Nigenta
AND METAL ConsTRUCTION (W.A,) Limrrep

” ‘Wrentad a trade dispute has arisen and now exists between ifie Metal Products Workers’ Unionof
Nigeriaand Metal Construction (W.A.) Limited,

Anp Wuergasthe endeavours to promote a settlement through conciliation have provedunsuceesstal

Now Txererore,I, EMMANUEL CHUKA Osammor, FEDERAL. MINISTER OF EMPLOYMENT, LABOUR AND
Propucriviry in exercise of the powers.confetred tipon me by Section 7(1) of the Trade DisputesAct, 1976,
hereby refer the matter in dispute to the Industrial Arbitration Panel with the following terms ofreference :—~

To inquire into the trade dispute existing between theMetalProducts Workers’ Union of Nigeria sand
MetalConstruction (W.A.) Limited over the following poin

@ Refusal of management to implement Collective Agreement reached on 22nd November, 1982 ;

(#) Refusal of management to pay end-of-service benefits toworkers on résignation and retirements;

and to make such award having regard to the circumstances of the dispute andsuch other matters pertaining
thereto or arising therefrom asPhe Industrial Arbitration Panel may deem necessary,

"EMMANUEL Come Osansmion,

Federal Ministr ofHmplosment,
Labour andomelennen ,

Lagos 19th August, 1983, . a " -
 

Government Notice No. 602

. Air Trantport Licensing Regulations 1965
In accordance pith Regulation 19 (1) of the Air Transport (Licensing) Regulations 1965,it is notified

that an spplicstionfor permit to operate non-scheduled passenger and cargo sir charter services pithin2and
outside Nigeria apetiodof three (3) yearshas been received front Deribe Aviation Services Limited
Sir Kassimgk , Maiduguri,

2. The proposed routes and types of aircraft tobe used and frequency of operation are shown below :=

Routes a . Type of Aircraft ° Frequency ,

All Approved Airports inNigeria 1 GulfStreamII As DemandsArise
7 | 3 B-727 so

4 B-737
5 B-DC-8

_ _Anternational
"ethbmAfrica;SaudiArabiaMicddle East,

orth

3. Any person who wishes. to make vany repredéntation or raise any objection with regard to the
application should do 80 in writing within 28 daysfromthe date of the publication of this notice,

. Such. representation or objection, which should clearly state ‘thé reason for-so. doing, should
be addressedto the Permanent Secretary, Federal Ministry of Aviation,§Secretariat Complex I, Ikoyi, Lagos,

C. O. Ayu,
Sor PermanentSecretary,

Federal Ministryof Aviation

e
o
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Government NoticeNo. 603 | . Government Notice No; 606

Ministry or CoMMUNICATIONS _ Miasray of Communtcations

_ EKUKU-AGBOR SUB-POSTOFFICE—- . ULAKWO SUB POST OFFICE—

OPENING OF OPENING OF

‘ Jt is notified for 1 information that the . It is notified for general information that the
. < Postal Agency at Ulakwo Uratts poral
Postal “Agbor. in Ika Local  Covemment Avesof Ime Stats. of Mi‘Government Areaof Bendel State of Nigeria was
permanently closed on 25th March, 1983 and in its
place a Sub-Post Office was opened on 26th March,

2All classes of Postel business are transacted and
the usual hours of attendance for Posts and
Telecommunications Pannena observed,

R.A, Oswopr (Mrs), -
for Permanent Secretary, -
nistry of Communications:

 

Government Notice No. 604
Ministry or CoMMUNICATIONS~

DOKO POSTAL AGENCY—
; PERMANENT CLOSURE OF

It is notified for
PostalAgency at Doko in Lavun Local Government

State of Nigeria was ermanently
Siescdon29Mey,1981. * P
’ 2, Future Postal transactions could be obtained at
the nearest Post Office/Postal Agency at Bida,

R. A. Ossops (Mrs),
ermanent Secretary,‘or

| Aes ofCommunications

 

” Government Notice No. 605 _

MInNisrry oF Communrcations :

- OGANINANAPOSTAL AGENCY— |
OPENING OF "

A It is notified for eneral information thata Postal
gency was opened. at Oganinana in vi Local

Government Council area of Kwara State of Nigeria
on15th February1983 fortransaction ofthe following
classes of Postal.business:—

’ Sale of Stamps .

~ Issue and Paymentof Postal Orders

_ Acceptance and Delivery of Registered Letters
* Receipt and Despatch of Mails.

2. Circulation of Mails is to Okene Post Office.

» | R.A, Ostop: (Mrs), -
‘or Permanent Secretary,

Meas of Communications

general information that the

permanently closed on: 28th April, 1983 and inits
place ®2 Sub Post Office was cpened on 29th April,

2. All classes of Postal business are transacted
and de usual hours of attendance for Posts and
Telecommunications business are observed.

R. A. Osrop14(Mins), :
- forti ofConSecretary,.

 

Government Notice No. 607

MINisTRY OF COMMUNICATIONS

'. UZOLI POSTAL AGENCY—
OPENING OF

‘Ite is. notified for general information that
Postal Agency was opened st Uzoli in. Aniocha
Local Government Council area of Anambra State
of Nigeria on 24th June, 1983 fortransaction of the
following classes ofPostal business:

Saleof Stamps

Issue and payment of Postal Orders
_ Acceptance and Delivery of Registered Letters
Receipt and Despztch of Mails.

2. Circulation of mails is to Agulu Post Office.

R. A, Osropr(MRS),
for Permanent Secretary,

Ministry of Communications

 

Government Notice No. 608

Ministry oF Comuntcations

_ ABEJUKOLO POST OFFICE—

OPENING OF

It is5 notified for general information thatthe
Postal Agency . at Abejukolo in .Omala.

- Government Area of Benue State of Nigeriaweswas
permanently closed. on 30th May, 1983 andin its
place a Post Office was opened on 31st May, 1983.

2. All classes of Postal business are transacted -
and the usual hours of attendance for Posts and
Telecommunications business are observed.

R. A. OsHopr (Mrs),
for Permanent Secretary,

- Ministry of Contnunications
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Government Notice No, 609

Ministry oF ComMMUNICATIONS

OKPOGABRANCHPOST OFFICE—.
‘OPENINGOF

2 All classes“Prints

comnnuntestionsbusiness areobserves

RA.Osxont (Mrs),-
Sor Permanent Secretary,

Ministry of Communications

 

Governmensernment Notice No. 610

Ministry of ComMUNICATIONS

GUMMi BRANCH POST OFFICE—
OPENINGOF .

“yea

It is notified for general informatinformation that aBranch
Po ce was open inGummi Local
GaveinmeCnetofSokatoSStateraeNigeris
on3rdFebruary, 1983,

2, All classes of Postal business are transacted and
the usualusual hours of attendance for Posts. anid Tele-
communicationsbusiness are observeded,

R, A,.QsHopt(Ms), _
Sor PermanentSecretary,

’ Ministry ofCommunications

 

GovernmentNotice No. 611

Mnusrry of CoMMUNICATIONS

EFFIUM POSTAL AGENCY—
OPENING OF

sony aepee ops inforoation that « Postal

ron 18th ure1983 for trangaction pf the
ing classesofPostal business :

Sale ofStamps
' IssugandPaymentofPostal Onsers
Acceptance and Delivery, of Registered 1Letters

Receipt andDespatchofMails, °

2. Circulation of Mails is to Abakaliki Post Office.

R. A, OsHop1 ore)
for Permanent Secre

(Ministry of Commnuttemunication
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Government NoticeNo. 612 | —

 

   

  

Mansray oF YOM

‘PAM AHIAZU POSTAL,AGENCY—
: OPENING OF

It is notified for. genesal that a.
P Agency opened at Moan i

liAhertCoa Corer Sor tauncionof0:
BiteofNigraonitJy,APHforte we

Saleof Stamps
Issue and Payment of Postal Orders.

‘ Accéptance and Deliveryof Registered Letters
__ Receipt and Despatch of Mails, -

2, Circulation of Mails is to Nkwogwu Post

R. A. OsHopi (ins),
Sor Permanent Seen
Misery of Commuttcatio

Government Notice No. 612.

MInistry oF¢Cosrontosrions”

KATSINA ALA ‘PostOFFICE—
OPENINGOF

general infomationtha
Postali,notifiedat Kate AlsiKinies
Government Council area of Benue State of igeria
was ‘permaneéritly closed on .28tly May, 1983.and
1083."place #Post Office was opened Gn’30th May,

2. All classes of Postal business are transacted
and the usual hours of attendance for Postsand .
Telecommuinications business are observed...

R. A. OsHopr (Mrs),
Permanent Si ',

eanoFCominuntcammecattin
 

Government Notice No. 614

- Ministry or Communications

GARKAWApostOFFICE—OPENING. OF

It is notified for general information that ‘the
Postal Agency atfos genecat in. Shendam. Local
Government Council area of5Plateau State of Nigeria
was permanently closed on 24th February, 1983 |

Pa ice ed
Sith Febraahy1983, 2 o%" ORS? ¥2# opened on

2, All classes of Postal b iness, are ransacted
and the usual hours ‘OF |business for Posts and
Telecommunications business ¢are> observed.

' RA, Ostopr (Mrs), .
_ _for Permanent Secretary,

Ministry of Comamenieas
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Government Notice No. 615 - .

Mrinerray or CommMuNICATIONS :

OFEMMILI POSTAL AGENCY—
- OPENING OF

It is notified for general information thst a Postal
Agency was opened at Ofemmili in Ezu Local
Government € | area of Anambra State of
Nigeria on 2ist June, 1983 for transaction ofthe
following clasees of Postal business :— __

Sale of Stamps a
Issue and Payment of Postal Orders
Acceptance and Delivery of Registered Letters

Receipt and Despatch of Mails.

2, Circulation of Mails is to AwkaPost Office.
R. A. OsHopr (Mrs)

‘for Permanent Secretary,
Ministry of Cominunications .
 

Government Notice No. 616
Ministry or ComMUNICATIONS  -

_ BODIJA ESTATE POSTAL AGENCY—
OPENING OF |

It is notified for general information that a Postal
\ y was opened at Bodija Estate in Ibadan
funicipal Government i

State of Nigeria on 21st June, 1983 for transaction
of the folfowing classes of Postal business :—

Sale of Stamps oo
Issue and Payment of Postal Orders

Acceptance and Delivery of Registered Letters -
Receipt and Despatch of Mails.

- 2, Circulation of Mails is to University of Ibadan
Post Office; . co

R. A. OsHop1 (Mrs), .
for Permanent Secretary,

Ministry ofCommunications

Government Notice No..617

Ministry or CoMMUNICATIONS .

ISHAN SAGHEVPOSTAL AGENCY—
OPENING OF

 

It is notified for general informationthat a Postal -
~ Agency was openedat Ighan Saghev in Guma Local

_ Government Council area of Benue State of Nigeria
. on 20th May, 1983 for transaction of the following

classes of Postal business :-— ;

Sale of Stamps

Issue and Payment of Postal Orders
Acceptance and Delivery of Registered Letters -
Receipt and Despatch of Mails.

2. Circulation of Mails is to Makurdi Post Office.

R, A, OsHopr (Mnrs),
Sor Permanent Secretary,

Ministry of Communications .

ome 1

OFFICIAL GAZETTE _

cil area of Oyo -

991.

Government Notice No: 618

Moustry of ComMMUNICATIONS

ORI-OLA ST. GBAGADAPOSTAL -
_ AGENCY—OPENING OF

It is notified for general information that a Postal
Agency was opened at Ori-Ols Street Gbagads in
Shomolu Local Government Council area Lagos
StateofNigeri2 on 16th June, 1983 for transaction of

___ the following classes of Postal business :—

Sale of Stamps
Issue and Payment of Postal Orders
Acceptance and Delivery of Registered Letters

Receipt and Despatch of Mails. -

. 2, Circulation ofMails is to Yaba Post Office.
R. A. Osxon1 (Mrs),

- Permanent Secretwee of Cor arys

 

Government Notice No. 619

MINISTRY OF COMMUNICATIONS|

_ AKWANGAPOST OFFICE—
OPENINGOF

It is notified for general information that thePostal
cy at Akwanga in Akwanga Local Government

area of Plateau State of Nigeria was permanently
closed on 17th October, 1975 andin its placea Post
Office was opened on 23rd February, 1983.

2, All classes of Postal business are transacted and
_ the usual hours of attendance for Posts and Telecom-
munications business are observed. |

R. A. Osson: (Mrs),
for Permanent Secretary,

Ministry of Communications

 

Government Notice No. 620

Ministry oF CoMMUNICATIONS

IDUMUOBODOPOSTAL AGENCY—

OPENING OF-

It is notified for eral information that a Postal
Agency was openedat Idumuobodo in Ika Local
Government Council area ofBendel State of Nigeria
on 1ith June, 1983 for transaction of the following
classes of Postal business:

Sale of Stamps
Issue and Payment of Postal Orders

Acceptance and Delivery of Registered Letters
Receipt and Despatch of Mails.

_ 2, Circulation of Mails to Agbor Post Office.

| _A, Banwo(Mrs),
for Permanent Secretary,
Ministry of Communications
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Government Notice No. 621

_ Ministry or CoMMunIcATIONS —

ALLAN-EJOR POST OFFICE—
OPENING OF

_ It is notified: for ‘general informationthat the
Postal Agency at Allan-Ejor in. Oturkpo Local
‘Government: area’ of: BeniieState of- Nigeria >was
permanentlyclosed.on 30th May, 1983andinits place
a Post Office was opened on 31st,May, 1983.

2, All classes of Postal business are transacted and
the usual hoursof attendance for Posts and Télecom-
rounications business dre observed.-

R. A. Osuopt (Mrs),
. _forPermanentSecretary,
Ministry of Communications
 

Government.Notice No: 622

’ + “INTERNATIONALLABOUR OFFICE *-
TECHNICAL Co-OPERATION PROGRAMME:
ANNOUNCEMENT OF VACANCY

Country|Region.—Indonesia.
Project Code-—World Bank, ~
PasrecNo.—4538.° 6

. Date issued.—~May 1983. -
Closingdateforapplications.—Nofixeddate.

- Applications from both men arid women will be
equally welcome,

General field-—Ministry of Public Works StaffTraing ,

| 4,Title ofpast-—Senioradviserin curricula, materials
instructor development

- Dutystation.—Jekarta,
Duration

of

abpointment.—~12 i i-ping ofibboin months, with possi

Scheduledstarting date.—November 1983,
_. Terms of appointment,~ILO base salaries and

absenceoftax, tion d will bce

of

tax exemp: tax paid wi iin accordance withan ILO docunient vistenbursedsuppliedon Fequest. Although quoted in US dollars, 'salaries. and allowances arepayable partly in thecurrency of the country of assignment jafreelychosen currence, , and partly in
The pensionable renuneration of this assignméranges from US $57,351 toUS$72,166and cnetbase salary ranges trom US $30,776to US $39,488,salary on appointmentwill be fixed on the basisof the qualifica experience and family status of

the

peanselected.The batesalary wl be appleOS $15,0240 we OsMoe ‘issubjectt0future ling on the fuctustion,of the| nge rate, In additioneaocmartalone wil te aidof UB $280iid allowance of US $700per yeat angchetexcept forthe firstchildifthe d end intrate,Sfankayis paid in respei ofthat child, Further benefinstallation a , Chucation grant, repatriation
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y free of income tax, In the .

ts are; .
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grant, 30 working days’ annual leavé,honie leave travel
with eligible dependants every. two years.or, alterna-
tively, annual fravel ‘fo visit dependants if unaccom-
panied at the duty station, sest .qyd recuperation
leave for certain duty  stafions, ‘participation in
pension and health insurance schemes.

_.General information—The Ministry of. Public
. Works (MPW) of Indonesia is responsible for the
planning, construction, rehabilitation .and .‘main=-
tenance of highways and. bridges, water-resources
development, housing, building, city.and regional
p ing as well as urban development. There are
three line Directorates forHighways,‘WaterResources
and Building and Physical Planning respectively
whichare responsible for theexecutionofthe develop-
ment programme. Staff support is rendered by a
number of bureaux andcentres: under the Secretary-
General, one of which is the Centre for Education
and Training (PUSDIKLAT).-
PUSDIKLAT is responsible for co-ordinating

raining programmes inthe MPW andfor providing
thort courses‘in cross-sectoral subjects. In addition,
shere are threesectoral training units‘corresponding
to the line Directorates, which are responsible for
arranging training directly relatedto the relevant

' gubsector.

Trainingis delivered at sixregionaltrainingcentres, _
at several other training facilities, and through
universities and technical institutes.

As part of a World Bank loanto the MPW,
technical assistance is to be provided to PUSDIK-

to: a -
1 (2) strengthen its training management capabi-
ities ; - . ,

(6) set up a curricula, materialsand instructor
development unit. ‘This post isconcerned with (6).

Description ofduties.—The expert will be the leader —
ofateam consistingof : : .

—~a senior training adviser and systems develop-
ment expert (him/herself) ; .

five curriculum development experts covering
the following fields : °P :

(a) management and administration ;

(b) highways ;
(c) waterresources; - oo
(@) housing, building, physical planning ;
(e) cross-sectoral subjects such as supervision

Projectmanagemient, surveying, etc,; ,
~—a training niaterials developmentexpert ;
—aninstructortraining expert. :

Theteam will work with Indonesian consultants
and ministry counterpart staff to’set up 2 training
system which will operate on uniform principlés
throughout theMinistry, ce ‘

In particular, he will work with the IndonesianHead of the Cusriculum Development Unit to ':
—establish objectives ;

—ptoduceworkprogrammes ;
—al ‘ teresources . fs ork
—deési £2a301i0); stem framew 3
“implementthe systen ,

| co-ordinate the activities of the Indonesina
consi f

—train ministry counterparts,



25th August, 1983
, -

‘The ‘transfer of the collective know-how of the
team to both ministry counterparts and Indonesian
consultants is a very importantfeature ofthe project.

Qualifications : ,
A master’s degree or equivalent in the fieldof

education or training,

At least 12years’ professional experience in the
development and management of training pfo-

' grammes, preferably related to public works:
, Experience of working in developingcountries
desirable. : .

, Language.—English.

 

Government Notice No. 623

| INTERNATIONAL LABOUR OFFICE -

TecrnicaL Co-oPgRATION PROGRAMME

. ANNOUNCEMENTOF VACANCY:
Country|Region.—Indonesia,

Project Code.—World Bank.
PasrecNo—4568.

*Date issued,—May 1983.-

Closing datefor applications—No fixed date.
Applications. from both men and women will be

equally welcome, . :
_ General field,—Masipower planning and training.

- Title .—Senior training adviser and system
developeceesconsultant—management of training.

Dutystation.—Jakarta,

Duration of appointment—12 months, with |
1011,possibility of extens

Scheduled starting date-~November 1983.

Terms of appointment-—ILO base salaries and
allowances are normally free of income tax, In the
absence of tax exemption, tax paid will be reim-

busvedin segance withan10é quoted pehich. ty; in

dollacs, “selazies andallowances ate payable partly
in the currency of the country of assignment and
partly in a freely chosen currency,

The pensionable remuneration of this assignment
fanges fom US $57,351 to US $72,166 and thebase salary sanges fromUS $30,776 to US

. $39,485, The salary on Appointment will be fixed
the basis of the q
family. statsof the person selected. The
salary. Ww’ su an anni

1 ing Phseine to GSadjustinent from US
$19,140 whi % ‘subject to future changes
depending on the fluctuation of thecost-of-living
index andthe exchange tate, In addition, an
ment allowance will be paid of US $2,850 z
fate) or US $3,600opiependant tate) and a child
allowance of US $7
for the first child if the de rate salary
paidinrespect of that child,Further benelitsae3
tnstallat lowance, education grant, vepatria:
vant, 30 working days’ annual leave, home leave
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which

assign» |
(single

Per: year and child, except -
of is
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travel with eligible dependants every two years or,
alternatively, annual travel to visit dependants if
unaccompanied at the duty station, rest and
recuperation leave for certain stations,
participation in pension and health insurance schemes.

General information—The Ministry of Public
Works (MPW) of Indonesia is responsible for the
planning, construction, rehabilitation and maintes
nance of highways and bridges ¢ water resources
development ; housing, building, city and regional
planning and urban development. ‘There are threeline Directorates for Highways, Water Resources
and Building and Physical Planning respectively

are responsible for execution of the develop-
Staff support is rendered bya

number of bureaus and centres under the Secretary-
- General, one of which is the Centre for Education
and Training (PUSDIKLAT;

PUSDIKLAT is responsible for co-ordinating
training programmes in the MPW and for providing
short courses in cross-sectoral subjects. In addition
there are three sectoral training units corresponding
to theline directorates, which are responsible for
arrangingtrainingdirectly related tothe relevant sub.

Training is delivéred at six ional training
centres, at several other training“facilities, andthrough universities and technical institutes.

As part of a WorldBank loan to the MPW,
technical assistance is to. be provided to PUSDIK—
LAT to: — oo

.  (@)_ strengthen ‘its training management
capabilities sand .

(6) set

up

a curricula, materials and instructor
esetUP. unit.

This post is concerned with (a) above,

Description of duties—The expert will be the
leader of a team consisting of :

Senior Training Adviser and Systems

' Development Expert (him/herself).
~—Planning experts
Evaluation expert

-—Finance expert

—Logistics expert

He will be required to plan and control team
activities in co-operation waePOSITAr staff. ~
"He will act as adviser on training policies to the
Director ofPUSDIKLAT. .
He will ha: all ibility for the desi,ve Over: responsibility design

and imp! & management control
system which will :

—provide statistical data regarding training
Programmes ;

—provide cost information; :
—facilitate forward planning ; . .

—enable to be monitored both inprogrammes o
terms of cost effectiveness and impact ;

—provide manpower planning information for
tse by the Bureau Personnel.
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He be. expected to wo, closet with i; ungscompanied bthe station,rest.ond
dee miter te,gostce Baht ree Y Fe bedysinparticipa

mins jn ‘the. devclcpene"and totrain . tiominpeusionax gisurance schemes.
ifhasbeen face fedeSine OFthesyetemnwhien Description ofduties—As a member of aninterna-

: iicalles tionalteam, theexpert will be assignedto the Social
| Qualifications + : Recreate ‘Hotel Management Company

A‘Master's degree :or.Leite to ication;
"training, business. managementor* ot fields.

_figatinimt of412 yea’.-experiencein,
“ rit ofB ated te theecee:Breferebly

abeeies ofworking3in devoncountries

“dane |

Government:Wotice No.624

"INTERNATIONAL Lasoun OFFICE — ve

"-"Decenacnt. Co-orEnxri0NPnoGaaune. - |

‘ANNOUNCEMENT OF VACANCY

“Countryregion:—~Libyan,Jamahirya,
Project rode-—L18{83fTF Pose#05). ,

_ Pasrec-Nom4858. , pas
Date issued—May 1983.

Closing datefor application—Nofixed date.
General: ~~HotelMone fe atManagement and

- FGtleofPost Purchasing:Management,
Central Stores, Planning2and Organisation (Post 05).

Duty station ---Tripoliae, tion ripoli with extensivetravel within

Duration of appointment,—1i2 months, .

Desirable starting date-—Ast October, 1983,

  

 

documentwhich.
cantercesate payable pustlyoe

curr. of the count,countey ofesbgaoentaiday
= felchven rene

ofbis assi
rupee omOS$3pistsoS 063 (net
base salaraesoyrangefomeee,US ¢ae

ees silaneape

affea<0 US438ee inchis
futuredana on the fluctuation of

«

the

eipdlectoneover-all guidance oftheChiefTechnical ;
Adviser,he willassist in,structuringthe or,oxgpiiantion
of theSSFEIMGin order to mert thenec created

itsi: tensive develo t d enableitbyi in e dev in an tonal‘hsealcba

standards. ,

Description ofduties : ,

1, Conduct 4 comprehensive survey of the
nationalresources in orde: the1needs
in,purchasing, sforing, pre-<laborsting anddis-
tributing ec ‘units. un

of the SSFHMC.oF$e fe te

2. Determine the planning and specifications
required to construct and central stores
andfoodprocessingplantsfor the supplyofsélected
food items to the SSFHMC’s units.

fon ofBeak ilten eeetubes,airyDa“flow oi an en bles, prio iz:
given to the local market. vise on theonteri of
selection. .

4. Ad the planning £ ralbakeryfor
the sniiyise2breadsandsecointe ral
butchery for the dissection anddeep frreer|ere pacts
ing for the supply of meat and a central dry
to serve all units controlled by SSFHMC,

' 5, Study and evaluate terms of reference for
‘tender and offers: madeby contractors.

- be blish Organisation, | ement and ,

policiesfor # vente
staffing list andjob description
recruitment criteria ,
work flows .
pre-selection of products

. supply procedures
quantification of stock

dispatching procedures

recording andcontrol procedures, etc,
for the Central Stores and the SSFHCMunits.
ritesnn’ She Contesponding Mansgement

manuals

gtI€ applicable within expert’s mission follow —
evement of the scibehesctionfrom the

UDoeslatofview.

Qualification required +
1. Grafsofecomsigedtteincoi

gas general ediscdtionatuaiverscyta
2 Experience in theorganisation and execution

of  t programmes for purchasin nd
cents Donkng penonnel a

3, Practicalprofessionalexperienceas chasismanager in hotel chain, Pee
4, Previous expesiencein 2 developing country

within framework of 2atechstcal co-operation
winthis field wouldbe an.advantage, —
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"Languages:—Renglich, Knowledge of Arabic would
bean advantage. —

|iafrom both men and women vill be
ly welcome,

 

Government Notice No. 625

. INTERNATIONAL LABour OfFIce
" Tecrnicat, Co-ofEraTion ProcraMMe

- ANNOUNCEMENT OF VACANCY
Country|Region.—Libyan Jiamahirya,
Project Code.—L1B/83/TF (Post 06),
Pasrec No.—4559,
Date issued—May 1983.
Closing datefor applications.—No fixeddate.
Applications from both men and women will be

equally welcome.
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Description of duties:
1. Study the general conditions of thecompany

with particular reference to the maintenance
‘operations and the equipmentsituation. _.

2, Assist in cal ch of tdsmethod ecking

of

equipmen

3. Establishequipmentsupply policies: standar-
disation, spare parts.
4. In collaboration with other piProjectexperts

assist the concerned departments in ela-
boration of hotel building Programmes, me

5. Set up policies, procedures and corres-
ponding guidelines and ‘operations manual formaintenance control and planning for all the units
maneged by SSFHMC.

6. Assist in the developmentof a maintenance
control team for supervising the _ activities in

" respectof: -

—following works’ schedule;
—selection and acceptance ofmaterial
—espectOF mainteaeeraters
7, Organise intervention teams for repairs and

necessary facilities to ensure permanentrunningof

Generalfield.—Hotel Operations Management and.
Manpower Development.

Title of post-—Expert in Hotel Maintenance
OrganisationandEquipmentSupplyPolicies(Post06), £3,Tein aneresponsible for equipment supplytation,— extensi atc "g lev.
Butystation THipoli, with ne travel within _. 9» ‘Train maintenance controllers and managers
Duration ofappointment—12 months, oft ical °"Scheduled starting date—tst July, 1983, vi,Agaduatevee ed. institution iaTerms of appointment.~—ILO bese. salaries and :tel traning having ceeeemtationatlowancesare no: free of income tax. the reak© equivalent,

Fr

aerasas Seemptibn, tax paid will be reimbursed ce in the field of2. Previous practical
hotel maintenance organieation and equipment
supplypolicies,

3, Excellent knowledge of hotel. or similar

lied Although ed i Us dallare,
supplied onrequest. Altho quoted in ats,salaries an allowances are e partly in thecurrency ofthe country of steignment andpartly in_ afreely chosen currency. : samipmnené andinstallations.

| "The pensionable remuneration € this assignment 4.Previous experiencein developing country‘ranges fromUS $44,982t0 Us $12.16 andthe (net), within the framework of a technical €0-operation.base ‘salary ranges from wba672to US$39, 85. project in thisfelmalbe an advantage.esalaryonappointment fixedon

the

basis o}cations, experience and family status of the ' Languages—English, Knowledge of Arabic wouldoe sélected.The base salarywill be. re be an advantage.
 

anual adjustment
to US $38,940 which is

2 the fluctuation, of“the cost-of-living GovernmentNotice No. 626index the exchange rate, In addition, an assign- - les on
ment allowance will be paid of US $2,850 (single INTERNATIONAL LaBour OFFICE
io aorPeCretezate) and 2 uid _ ‘Tacunrcar Co-operation: PROGRAMMEan child, except ; ,

7 the frst childifthe of salary is paid ANNOUNCEMENT OF VACANCYital‘laneof that child. Furthther benefits are ; . . .allowance, education grant, repatriation Country|Regiot.—LibyanJamahirys.
30 workingdays’ annual leave,

eligib! 's
eaeSedaalSea |

, sitileaveSorcortetaindy stations,
ichinformation=-he 2 member ofof an inter-

the expezt will be assigned to the

Projectcode-—LXB/83/TF(Post03).
Pasrec No.—4556.

Dateissued;-—May1983,
Closingdateforapplication.—Nofixed date.

Arprcations£from both men and women will be

  

BocialBecanty Fund’s Hotel ; al a(GSFHMO).Under the overall guidance BanGil,felde—HotelOperations Management
slReiMey,beea Tisofpost-—Bxperin Room DivisonMenge

Duty station—Tsipoli, with extensive travelwithin
country.

cnable &tooperateitaac opment,aad
national hotel chain standards,



996 .

Durationofappointment—12months,

Scheduled starting date—Ast October, 1983.

witheligi dependantseasNeneeats of

Rai
Hon leavetor certain 4, participation in
hordonandpralesinnurancechores!
tgs,Siformationmche a member an inters

wisangsoo f
Secafagfeexper ee Company

Under f the ChiefTechnical
Adviaes thevilleiaaesrgthe or, faation
theSEEMC order to meet the vento

briits irtonireddevaopmentandenableit to operate
i Gireesibas catty a international hotel chain

768,

Duseription of dutles 3
4, Set up gtmental policies, methods and
procedures a the cor management
manual for operstions lated to the 1
“islon denactoonte + tron oflice, back oftce
housekeeping, laundry. and telecommunication

2, Assist the SSPHMC in makin 1 use
of present premises, equipment, Nites and
personnel,

3, Assist the S8PHMC io thelayout planning
ofunits underconsts

4, Frovide consulta wisiory
scoigto the BOVEneedsnodeure
related to departmental ope:

5, In co-operation with“he ex in financial
and accounting, esataSe and

procedures for the reports to be established for
ail roomsdivisionsoperations,

6. In collaboration with the expert in purchasing
established the quality and ti

critsforteauplies sequiredfellfortherunning of
the rela + printed matter, linen,
Seinenproducts, guests’ supplies ete,

OFFICIAL GAZETTE

reepect. sther benefits are +
tonsracerre repatriation
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«4, Establish standards of service and design
corrcopondingmeansofofcontrol,

8. Trainoneormorecounterparts,

Qualifications regustred 3

A graduate of ised institution in
i hotel eringhaving # ‘ general education at
| universitylevelOeal

2, Practical experience a8 -‘Rooms
: piigeacielprotewionssen

3, Experience in the organieation and execution
: of trai programmes at management level for
romrienporno

evious experience in a developing country
: within the trameworh: of a technica co-operation—
projectwouldbeanadvantage,

Languages,~English,Knowledge ofAsabic would
“beanadyaantage,

 

§ ————No. 627

oreanarionat Lasoon Orrice
"TECHNICAL CO-OFERATION PROORAMME -
ANNOUNCEMENT OF VACANCY

Country/Region-—Indonesia, :
Profect Codtr—World Bank (PostA, 2, 5),

Pases Nor-4602,
Date truudr—June 1983,
Cloiing datefor applicationtNo fixeddate,
Applications from both men and women wilt

bw espalally welcome,
Cuntral fiild—Ministey of Public Works stuff

training,

enn Ypost-—Consiltant in Logistics and Pro-
of Training Dasipment (Post A, 2,5),

Daly statlon—~Jakatta,
poetaDealerofopelatinentrAD months with

Scheduledstarting dateNovember 1983,

Terms of appointmentILO base selariesandaad
allowancer,steuenormallyfreeofegbeebe rine

bureediaccordanceit‘sgfaaidall whtots
supplied on # testy Atthoughennemain

us. gone”salaries snd ‘tiormeatied aya
partly in the currency-of the country of ass
nd partly in a freely chosen currency,

General tnforination~The Minist ofPe ie
Works (MEWS of Indonesia segponvible
the planning, construction,wal fetaoliaton anditl:

‘maintena: idges, ,nce of aye and
EGOS development, ‘housing ble "ay
andregionalplanningaas well as Lebar deve §.
Thete ave thiee line Directorates for Highw
Water Resources fn Building and mH
Planning Zeely. which are responsiblefor

gxecuting fhe byclopmentprogrsbureaux and

fethe Cent“oe re Aucatioon andatone Feainiog
usbiRLa, e



25th Augtst 1983

PUSDIKLAT ible for co-oris sesponsibfe
training n .

: short courses crose-sectoral subjects,
eeare three sectoral training units

the line Directorates, which are
relatedeaperuitie feratien tai dis

serpeneiiteforarrangingsengiog ning eetly
corning is delivered“at sixR
Centres, at several other

. through universities and Technet Wat
foan to

tec nosWold,BankSantosePY,

OF oy strengthen its training management
capabilities;

. te) set up 8cussieul, materials and instructor

This post isaenad with @), i be
Daveriptlo utlii~The expert will a

masnbor of @ team conetating of
—%reesloe training adviser (team leader)
—a planning expert
man evaluation expert

- =f financial management expert,
Ths function ofthe team will be 0developand.

systeme for the m of
‘or which08 IKLAT

progganime of the logistics expert

lement cont
thefein control

willfachade
einsofequipment requirements in relation

ginin

development of @ procurement strategy ;
mentactin of a logistics plan for procure-

tallation of equi aien ex
training ‘Indonesian staff to operate the

eeruisance withthoplancing of equ/ megssistance wit! @ planning equipment
inetallation ;

 awteaining of equipment andusers,

The expert will be expected to work closely with
Indonesian counterparts and to provide them with- Ma
onwthejob training. pn

Qualificattons t
Bachelor's ee Of

in Bachelorestes,oF

A minimum of ten

uivalent refesabsSdunia 9eth iy y

a,- professional
experience in logistics, Experiencein developing
countries an advantage,

_ Languager~Englich,

 

Government Notles No, 628

_ ferennationa Lavoun Orrice
‘Trennica, Co-operation Procrammer

ANNOUNCEMENT OF VACANCY

. Country|Reglon—Malewi,
Project Code-—MLW/77/006 (Post 01),

Pasree Nor—4532, -

Dats istued—Mey 1983,

OFFICIAL GAZETTE

facts,608

salaryfeigpaid in fi

Ho orking da
raul with eligible toposes

997 .

. Closing date for application—No fixed date.

i from both men and womien will be
equa atlommne

General fidd—Small Enterprise Development,
Title ofpost-—Chief Technical Adviser (Post 01),
Dutystatlon~~Lilongwe.

ation ntmeht-—1Zmonths, withlityDit of[apo y possibi-

Scheduledstarting date~\ August, 1983,

Tent f appolatmentILO base salazies andail of income tee
serene

of

txear,taxpaidwilBersted

sprecai,Aine,lars, ala any @ are iy
in cu of the ntry oftte

nsggfoHATraeites
asalty ranges from U;

Ys onappointment
agoctsee eeinedbenedonthebaseSecearianrat

yeonl st aunt f fi

1

$1040 woU8ssaWeeomUS
cost-oblivingModer and eachenge
ani aioeallosaneyx heppaid“fUsSsh

Ging iclimesofosiBSoratfad) sad8eaild,

Sptesd thedependrateeee
ablation a cesance,fducationeat 1cepaislas

Noaevanei
vei ible¢ facet to aet dependants 4

unaceomparied at the duty station, rest andresponse
Hon leave for certain duty stations, participation in
penston and health insurance schemes,

Description ofduthes +

1, To be responsible to the ILO for th
establishing #- Training Institute for Wor in
Training Trades), Entrepreneurship and
anagement Devlopment.and for the execution

of the ojct in accordance withthes ovisions of

P

document and the ieprolectds Advisers, for Chiet
2, For each major activity specified

in

theprojectdocument;to seule Gaeeecifiedia
the development of conceptual framew

for the activity concerned ;$. ork

.

_

thedesign and implementation of vocational,
entepresearal andand managerialtaining; extension

gand programmes ;
mit’

he

design and spitiontion of appropriate work -

meteainiogofnationalpersonnel assigned to the

acYsaboration of teaching, training and othermaterials slated to the actly 5
wore penaniomOf comsctivity. of
3. To lead and evaluate the. penance of 3

fear ofinternational experts atteched to the project,

ate + tH
h grant, 30

theMuctuationof
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of Toatest:the Government,eon,theotightheMinistry

ofSiapeedheMinkytyoftates,
= fonal matters concerning

ore TF6:atestteInstitute ott:fie
and resources of thie Institute,pi

oesegue fo|itsobjectives andtad

rocedisres, asdotansa6stafing,operttingsysterng

ofeaeyttfttea
oreCoteson

the

provision agdcontol of
Ovidexuipmen funds, théstlection

foeRee feSoones arid thépréparation atid

Onakfeationeosteadt

university degree andad anided-level studies
7 inGerneg 2 lly in general

: mises and entrepreneurshiip developmient ;
sheéxtensive experience. in ®vlasining and

 ceasingeaaant ‘and entrepreneurial
SeeclorProgrammesji

out extension
vieneenterprisein'vaiious segments

lificationandex ce-in the
setofenofeator vocati teintwoul

sills lear, conciseibe urate,and

in fotee oglopingconclusions
protest

end

in

par

oat from well-presented data ;
OY proven sbito develop effective working

releriorahi with peopls of differert iniree
moeof cultures in the developingworld,

Latguage—Bogl essential,

Government Noties No, 629 .

INTERNATIONAL Lasoun Ovpice

TEGHNICAL COOPERATION.PROGRAMME

ANNOUNCEMENT OF:‘VACANCY

' RegionRegional Asia.
ProjectNecEPoslonojot.(Post 01),
PastecNo~-4477,

, Date tssued-—May1983,
”" Closing date for applications-—No fixed date,

d I!pePelicationsfrom both men an womeh wi

General field(Title of project),—Management
wea

 

E THls of fist in the Integration of
nviconmen mponents into nagemien

Development Pragratiimies. 8
tonASE ith travel to KathmandwadMeeBits Coe, wih ci

Duration of appotntment~3 weeks, — oe
Scheduled starting date-~-As soon as possible, .

OPPICIAL GAZETTE:

components
‘thent development programmes,

_No,43,4Vol,% °

Tener ofLeeeintnetteheHsOB786}ekgalery

Ussind1, fspealonciTithe
pursedbabi,ofnthewithtn ILO"oaeefie
fnidybe ‘suppliedtof uB6t, THsilary:iipayabis
yy Cur!

selected oiato currency of hislhet Ghoten
Dui t, a daily subs: fllosre

anitingthe sowillbeablefe in,(iseeiadiathe country

ticedancett Bales fiance: day in Généva,
666 ru in Kathmandu and 2supeeyin Néw
Delhi, 10 daily sis ‘allowance tate is subject
to change during the assignment.1

‘Short-term éxpeits. and céntultantsaf6 entitled
to 24 working days’ leave Bepomonth of
equivalent in cashfor.leaye not taken; heyEe

emespeclied conditions, “ny S#tangements: under
- General project: Snformationbiter full discus

sionswith(FIMANS.theheeaeaiTOite
uarters will visit
ndustrial GiMAN ett, ftreris ‘dtr
National Productivity Cédncil in New Delhineto
advise them:on the integration of environmental,

-into, ‘onegoing projected manage

Deictiption of dulies-—Specificilly, ‘he _ gipért |
. will:

(a) analyse the present and projected¢

environ tal entsy eada

nd

a rst identenvironmental ai 4 suita
trhining materials; ae

(b) identify other.wa of associating.the two
jerecutionsinthethessrégional

exam evelopment of training materiels
case studies, etc, or the identificationaf suitable

_fesearch projects ; .

(c) conduct a workshop for the shinkgeient
trainers of the two institutions on where and how
to introduce environmental components ‘into
mariagement programmes ;

(d) conducta short séminay for senior managers
on the envisonmental compéhents of decision-

making (New Delhi only),

The piesént consultancysusignmsitisbat of an
on-going programme of HHS he institutions
participatingint the‘UNEP/ Regional Project.

Language—English,

 

Govenment Notice No, 630

INTERNATIONAL LABOUR OFFICE
TECHNICAL Co-OPERATION PROGRAMME

ANNOUNCEMENT OF VACANCY
Cowntry|Region.—Sudin,:: ..  , “6

ProjectNo-—UNDP/ILO/INT/81jos,
PasrecNor—45%, ;
Dateitsued,—May 1983, ‘
Closing datefor applications,—No fixed date,

‘project, —



: “oFin another currencyofhisfh

- ‘with another ILOconsultantCospetne

_ 25th August, 1983 OFFICIALGAZETTE
 

fications from both méh and women will bs
eati tonpide

cqltrerglfeld—{titeofproject) ; RuralEmployment

am bpm' afate(Labour-inensive public works
Duy statlon-—Khastoum, with extensive field

travel,
ofattenofappolntment—6monthswithpossibility

Scheduledstarting date-—1st July, 1983,
Terms of dppointinent-—The monthly net

for this assi, it fi Us anee,selasyUS $2,021,IBeinis normalfyfreeoftgalxt inthe

in socordancewith,an TEO docuns is ich mabe
su ‘aacy able
currency ofofthehens eecountryof thetheperson selected4

"During the Sesignment, a dail subsistence
‘allowance will be payable in the currency of the

. country or countries ofassignment, At resent, this
‘allow: perday dagance amounts to 126,831
the first 60 days, and to P5128 Poundspe
during the following period, Thea subeistencs
allowance rate is subject to change during the assign-

Short-termapexperts and consultants are entitled fo
24working leavepérmonth or the equivalént in
cash forleevenottaken. They also benefittron social
‘stcurity arrangements under specified conditions,

Generalproject dnformation—In 1982, the Govern-
ment ofSudan ri assistance forthe launching
of a pilot speciallabour intensive public works
programme, to createstedharani and long-term
employment through the of low-cost
rural. infrastructuresin the White
Under iits inter-régio grammeUNDP

i foraesix months in 19;
permit launchin programme in
1984, "This preparatoryplacerphase comprises consultancy
and training services, nationalprotprofessional staff and
some project equipment,

ooiaeitin ofdite,Thebour-iotensivepubliceconomist to theFina a Incbeesalaborinn
e

assist the competent authorities at national,
regional and local ee ekin the preparation of fhe

tGates wilbo,in oO! Pilot programme,

(a) ‘to co-ordinate all UNDP/ILO in ute during
the preparatory phase(including work of
consultant) ;

@) to assist, the competent authorities in the
preparation of detailed workplans for p:priority
works components (i.e. the Al Thuraa’ el Khadra
pump irrigation scheme) ;

rovides

(c) toassist in setting up the necessary institue
tional, + thepilotsch and mana:
tures for the

ig

Hotschemescheme ; withspecial reference
to official ralisationpoliicies and to active
involvementof

a

of grass-roots local self-help institu.
tions in project design and implementation;

ile Province,

3,- to

999 -

@to organise local training for
national

staff

concerned with hefu implemen.“oer : °
carryout socio-ecoromisocio-economic surveys on

| fontaeweap,emsoyfllotscheme
to fo;ant,assis in preparingnietttpore te

specipublic works Programme in

anftocol) tocalor closely with relevant national
gional authorities and institutions,|as well

as with mimes ed
which earbe concernedbye specialpublic
works Programme,

Qualifications required +i

speckal reference to
ur intensive searSE Progrimrties and

into works ;

pineaive experience in rural development
fect organisation and evaluation ;

Pieadershipabit, to guide theteam effort of
antional and international specialists, and to
motivatefocal population, ’

‘Tho knowled; f£ E h
omeEaceikeage of Arabic would beanadvantage.

GovernmentNotice No. 631

INTERNATIONAL Lazour Orrice

Trernicat Co-opzration Procramme

ANNOUNCEMENT OF VACANCY
Country—Arab Republic of Egypt.

Project No-—EGY/82/01 (Post 04),

Pasrec No.—4400,

Date issued.—Februasy1983,
Closing date for application—No fixed date,

Applications from both men and women will be
equally

‘Generalfield,—Small Enterprise Development.

Title .-—Consultantinthe Planning of
InderBetates (Post04),

Duty station.—Cairo and Alexandria,
’ Duration of appointment.—3 months,

Desirable starting date-—As soon as possible,

appointment.—The monthly net salary for
“nieretake ranges fromUS $2,564.67 to US $3,
021, It is normally free ofincome tax. Intheabsence -
of tax exemption, tax paid will be reimbursed in
accordance with an ILO document which may be

supplied oon request. The salary is onsel the

 

on sre of f the sonselected



* 1000

during
tng the followin, absThe dail subsies

eaallowance rate is,ito changepathe
assignment,

seeeeandconsultants are entitled to
24working da per month or the equivalent
in cash forleave not taken. They also benefit from

security arrangements under specified condi=
tions,.

Background-—The Consultan will be it of
teamworking for the Small an Medibe patof.

of

theaehighedProject toahwonoGovemnat

soddaDesign nkopel Centre
GIBBS) to service

Foallsndahepe. ine ri ‘or overnment.
through funds ‘made’ available by the World Bank
through the (Egyptian) Development IndustrialBank,

In, order to foster the development.of small and
medium industries the Governorate in Alexandria
infends.to set uDeThean industrial estate.with the assis-
tance of EIDD Thesame exercise will be repeated
for other governorates

Description of -duties-~The Consultan
ponsible to. the President of EIDDC for‘ie work

yrill reporton6 by-day basis to the Manager
orcoe EI day-by-day
will cn utti, which H inclu

—assistingisting the GovernoratesinsinFayptinformulat-
oglan forfor foe up

nd supporting -the esteblish-
nentofyewsine ium industries;

—assisting iniassessin theproblemsandop
nities of small an medium. industries in

, particularly with respect to the estab:
lishmentoof an industrial estate,;

, advising on the type fiadustries tobelocated
in this estateon9 priority basis

—sivising EIDDC. and the Governorate in
Aexandris®in the’ design, planning and_execution
of setting up an ustrial estate, (Finaricing,
factory syy infrastructuce, services, technical
assistance, etc,

—advisingEIDDC and the. Governorates in sett»
ing up. ts or entrusted withthe
development.of these estates,

TheConsultant will be ox ected to submit a final
ing out recommendations on which further

sconeionmightbe required, as well as monthly reports

_—, i~itBaines.adipietatonoFee4
shin,with practadunicisteation ‘ofieducral planninforanee 9)

industrial estates
aeetaentontenenterprises,

Language.—~English,

OFFICIAL GAZETTE

Tes~

pejelopment anid

industrial estates for .
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Government Notice No. 682

INTERNATIONAL LABOUR Orricn.
TECHNICALCo-OFRRATION PROGRAMME

_ ANNOUNCEMENTOF VACANCY
Country—~Egypt.

Profect code,-—-EGY[82/01 (Post 04/8).a

PastecNor~4406, .f ‘

Date insted—February1983, !

cant datefor applications-—No fixed date,

lications from both men, and womenwill be
equ ly welcome,

General field-—Smnall Enterprise Development.
Title t-—Consultant in the production of

ready-mateceihes (Post-04/B), P on

DutyStation-~—Cairo, withtravel within the coutitry
Durationofappointment,—3 months, oo,

Desivable starting date-—As soon as possible, —

Terms of appointment,—The monthly net salat
for this assignment’ranges from US$ 2,564.67 to Us
$ 3,021. It is normally free of income tax. In the ~
absence oftax exemption, tax paid will be reimbursed
in accordance with ILO document which may be
supplied on request, The salary iis payable in‘ the
currency of the homecountry

of

the person selected
- or in another currency ofhis/herrchoice, .

During the assi ent, a daily subsistence
allowance will be payable in ‘the curtericy of the
country or countries of assignment, At present, this
allowance amotiste to 59,81sp .E.,Pounds per da
duringthe first 80 days, and 44,000St,HouPoun

UPI}; ie Wirt CLIC:
Fstenoy allowance rate is ngber to change during
the assignment, Lo

aSometermexpert ‘and consultant are entitledto,
we eave per month or the equ

in cash for leave not taken, They also benctttfrom.
social security arrangements under specified condi-_ tions,

Bachground-—The ‘consultantsitl, be: part of a
team working for the smal Medium Industries
ExtensionServices P;seeHandassist the Government
of the Arab: Republiccfcpp

t

thro mentOnan-
ing. and Industrial Dene
EIDDC). in developing “pprogrames to
mall andMediumIndustries, eProject jis'a Fund-

ineTrust project Government
throtigh funds e idfcr iv the World Bank
rough the (Egyptian) Development Industrial

To increase Egypt's self-sufficiency and reduce
foreign exchange Tequiced for imports, the Govern-
ment intends to assist the privatesnsmallIi aid medium
industrial sector in making ready-made clothes,
Increasing productivity and feducin manufacturing
costs are the main aims in enabling industry
to compete on the world market, reduce the
influx oflow-cost clothing now imported for lisnited

- inecoirie citizens, .



‘25th August, 1983

Deuription of dutlir—The consultant {g respons«nieBielSIDBeiheeda athe EIDDCSmall Indusy Development aoa will
carty out duties, whichwillinclude s

1, Assessing the opportunities for Egyptian
-. small and ium enterprises totakeves
garments for export or for eubstituting imports,

2. Assisting in identifyin
modelsof ready-made clot
and children and recommending
be introducedinto the enterprises.

new and imptoved
es for men, women

how these might

3. Assessing the needs for technological snd —
productivityimprovementinthesmall andmedium
industrial sector for making ready-made clothes ;
and assistingon2 pilot basisin introducingimprove-
ments toproduce quality work to compete against
imports,

4, Assisting in identifying the needs for pre-
“manufactured material and for new and more
suitable production equipment.

5.. Helping develop practical training courses
for entrepreneurs to introduce the above-mentioned
improvements, Topics should include clothes
design, pattern making, cutting and production.

6. Training staff in EIDDCin assisting these
_ Clothing enterprises through orientation sessions
and on-the-job training, —

. 72 Carrying out. programming, technical, and
inigt tive dutiesoe an 1LOexpert in collabo-

ration with other ILO advisers such as drafting
project revisions, ordering equipment and applying

~ for fellowships,

The expert will be expected to submit monthly
xeports, and a final report settirig out recommenda-
tions on which further action might be required in
the light of future plans for EIDDC andtechnical
assistance to the small enterprise sector in

Qualifications required-A university degree in
textile engineering desirable, Minimum of ten years’
practical experience in the manufacture and marketing
ofready-made clothes,

 Languages—English, Knowledge of Arabi
des " lo,butmanatee.: Be °

Government Notice No, 688

INTERNATIONAL LABOUR Orrice
TRCHNICAL Co-OPERATION PROGRAMME

ANNOUNCEMENT OF VACANCY

Country|Regton,—Indonesia .

Project code-~World Bank .

Pasrec No-—-4537,

Date tested-—May 1983, -
Closing date for applications.—No fixed ‘date,

OFFICIAL GAZETTE

‘and Building and Physi
. Whichare sesponsible for
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Applications from both men snd women will be
equally welcome, ot

General field,—Ministry of Public Works Staff
Training.

Title of Post-~Training materials development
expert,

Duty station—Jakarta,

Duration of
possibility of extension,

Scheduledstarting date-—~November 1983,

Terms of appointment.—ILO base salaries and
lowances are normally free of income tax. In the

absence oftax exemption, tax paid will be reimbursed
.in accordance with an ILO Seneedrigmay be

dowest, Although quoted in US
aries and allowances are payable partly in the

currency of the country ofassignment endpartly in a

supplied on 4

. freely chosen currency,

The pensionable remuneration of this assignment
ranges from US $57,351 to US $72,166 and the (net)
base salary ranges from US $30,776 to US $39,485.
The salary on appointment will be fixed on the basis
of the qualifications, experience and
the peor selected.The basesalary will be supple-
mented an ann justment tanging from
US $15,532.40 to US$19,140 which ig subject. to

" future changes depending.on the fluctuation of the
ancost-of-living index the exchange rate: In

addition, an assignment allowance will be paid of US
$2,850 (single rate) or US $3;600 (dependant rate)
and a child allowance of US $700 per year and child,
exceptforthefirst child ifthe dependantrate ofsalary
is paid in respect of that child. Further benefits are
installation allowance, education grant,. repatriation
grant, 30 working days’ annualleave, home leave travel
with eligible dependants every two years or, alterna-
tively, annual travel to weit dep if un-
accompanied at the duty station, restand recuperation
leave for certain duty stations, participation inpension

- and health insurance schemes. -

General information.—The. of. Public
‘Works (MPW) of Indonesiais responsible for the
planning, construction, rehabilitation and mainte-

devele a t, housing, building, city and regionalelopmen in, ding, city and regiona
planning as well as teban dev . Ehere are
three lineDirectorates forHighways, WaterResources

Planning respectively

devel § ‘ on a m4elopment programme, support is rendér
by a number bureaux and centres under the
Secretary General, one of which is the Centre for
Education and Training (PUSDIKLAT).

PUSDIKLAT is sesponsitle,  co-ordins
training programmes in the and for providin;
shost courtein cvoss-sectoral eubjects In addition,

secto: AILIILI GE. Uti! correspond,

to thefine ‘Directorates, which are responsible for
atranging training directly related to the reley:
subsector, ’

‘taining is delivered at six regional traininTraining deli ix regional training
centres, at sev ) training fa
through universities and technical. institutes.

appointment—12 months, with :

family status of

highways and bridges, water resources ~

ible for co-ordinsting

y
t



and ministry co

deve ing traini
visualFeces8
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Bank T tmentALO base salaries. and |‘os oat ofms “ meds to nn tofreeM somedoeftpadilbernifhe .3 absence of

tax

exe: did -w!PUSDIKLAT fo .. in accordancewith an ILO document whichmay be(a) strengthen its

_

training management  gunplied onnrequest,

Alt

Although quoted: in US dollass,capabilities ; salries on e payable partly in the(2) set up a curricula, materials and instructor roethe country of2assignment and partly ina .elopment unit. NS currency.
_ This post is concerned with (6). ble remuneration of this assignment
Description ofduties-—The expert will be a member

ofa team consisting of :

senior adviser and systems development
“expert (team 1leader) ;

—fve curriculum development experts ;
peairtining materials development expert (him/

—an instructor training expert,
Hewillworkwith theteam, Indonesian consultants

unterparts to develop a training
system andoutputs which can be used in the varioustraining centres referred to under “General informa.

‘ln particisler, hewill ;
| -teviewandevaluatethecurrenttrainingmedia ;
aesrecommendations for iimprovements ;

determine requirements for training
and aids ;

advise on the use of appropriate trainingmedia; -
~madvise on the

needed for training delivery,

Qualifications :

Bachelos’s degree or e luivalent iin the traininor 9 ig

Aatintrore of six years’ practical experienceof
materials and using audio-

Language,~English,

_ person elected

an assignment. ai

benefits are : installation seas

~ home leave travel with eligible

fauipment and materials

 

Government Notice No, 634

INTERNATIONAL LazouR Orrice
TeEcHNIcaL Co-OPgrATION Procrammr
ANNOUNCEMENTOFVACANCY _

Country/RegionIndonesia,
_ Project Code-~~Wortd Bank,

Pasree No-—~4573,__
Date tisted-—May4983,
Closing datefor opplicattont,—No fixed date,

“eahiplications from both men and women will beiy welcome,
Generalfield—Manpower Plantiing and training,Titleofposte—Training planning consultant,

Duration

o
f

appointment ~12 ¢ jo
bility ofHon ofappok 12 months with possi

Scheduled starting date,—Noverber 1983,

ranges iromUS $57,351 to US $72,166 and the (netbase salary ranges "romsU8$30 716to US $39485
The sa appointmentwill d onthe basis of

riceond family status of the -
orPhebarewal»salary will be‘supplementedby an nial posost adjustment ranging from US

$15,532.40 to US $19,140 which is subject to future
changes ding on fluctuation of the
of-living index and th rate, In addition

clone will denPaid

«

“ofUS $2,856
(single rate) or US $3,600 dant rate) and asiUGEMeyt for endant rate o
salary is paid in respect of that child, Further

education grant,
iannual (cave,

tively, ann oato.ist
unaccompanied. at the duty station,rest and recuperation leave for certain duty stations,Participation iin pension and health insurance schemes,

General fi primation.-+-"The _ Ministry of Public
of Indonesia is responsible for the8, construction,rehabilitationandmaintenanceaehighwaysand bridges 3 water resources severment 5 hous iilding, and regionapleoning and urban developstent,hersare three -ine Disectorates for Highways,WsWater Resourcesand Building and Physical fespectivelywhich are responsible for execution“of deve-lopment programme, Stafi support o rendened by anumber of bureaux and centres under the Secretary-General,one of w: is the Centre for Educationand Tesining (PUSDIKLAT),

PUSDIKLAT' is sesponsible for, co-ordinatingtraining programmes in the MPW and for providingshort courses in ctoreteeigeal subjects. In additionthere are three sectoral traininiB units correspondingto theline directorates which are responsible forarranging training directly related to the relevant —

the qu

repatriation grant, 30 working

two years or,
dependants if

Tsaining is calenka at six regionaltraininandcentres, sev 0 aining
thhrough universities and technical ‘foes
As part of a World Bank loan to theMPW,technical assistance is to beprovided toPUSDIKLAT

(a) strengthen its training management
capabilities ; and

(8) set up a curricula, materials and insteuctordevelopmentunit, -
This post is concerned with (a) above,

offteacondofeetTheexpert will bea member

—Senior Training Adviser (team.leader)
on; ing experts
Evaluation expert

_ | expert
~~-Logistics Experts,



oF
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_ He will workwith the team. to develop and
implenient a ig Management control system.
In particular he will set up data collection systems
relating to training et groups, courses, trainees,
resources available neereq fred,and other relevant
data. He will use the data to formulate annual,
medium and long-term training plans which can be
used by the Bureau of Personnel for manpower
planning and by. PUSDIKLAT for monitoring
performance, : , 7 °
Hewillbe expectedto work closely with Indonesian

counterparts and Indonesian consulting firms in the
system development, and fo train Indonesian staff«in the sunning of the system when it has been

Qualifications:

AMaster’s degree or equivalent in education,
training, business management or related fields,
A minimum of ten years’ experience in the

. management of training programmes, preferabl
related to the construction sector. , y
__ Experience of workingin developing countries
desirable, ;

Language.—English,
 

GovernmentNotice No, 635

INTERNATIONAL Lasour Orrice

TECHNICAL CO-OPERATION PROGRAMME

ANNOUNCEMENT OFVACANCY

Country—Indonesia,

Profect Codt-—World Bante
. Pasree No,—4572, .

Date issued-—May 1983. .
Closing datefor applications—Nofixed date,
Applications from both men and women will be

equally welcome, _ .
. Generalfield-—Manpower planning and training,
Title ofpost-—Consultant in financial manage-

“ mentoftraining, -

Duty station—Jakarta, .
Duration of appointment.—12 months, with possi«bility of extensor om — om aoe
Scheduled startingdate-—November 1983.

Terms of appolutment-—ALO base salaties and |
allowances are normally free of income tax, In the

- dbsence oftax exemption,taxpaid will be reimbursed.
oiin: dance with an I cument which may be

re spilled on request, Although quoted in US dollars,
salaries and allowances. are. payable partly in the
currency of the country of assignment and partly

| . ina freely chosen currency,

The Is remuneration of this assignment
: tom US $57,351 to US $72,166 and the (net
basesalary phe trom US $30,776 to US fie

salary on appolntment will be fixed on’ the
one, /3 the qualifications, experierice and family
status of theperson selected, The base salary will be

fe: an annual post adfustment rangin
fran UB$15,530.40 to US 419,140 which fo suber

"to future changes depending on the fluctuation of the

‘control system for
In particular, he will ;

cost-of-living index and the exchange rate, In
-addition, an assignment allowance will bs paid of
US $2,850 (single rate) or US $3,600 dependant
rate) and a child allowance ofUS $700 per and
child, except for the first child if the dependant
rate of salary is paid in respect of thatchild. Further
benefits are : installation allowance, education grant,
repatriation grant, working days’ annual e,

leave travel with eligible

recuperation leave for certain duty stations, pattici-
. pationin pension and health insurance schemes,

General information-—The Ministry of Public
Works mats of Indonesia is res
Pp » _construction,. .

development

©

housing,build, nitsndonevelopment ; ig, city regi
planning and urban evelopment. There are three
ine Directorates for Highways, Water Resources
and Building and Physical Planning Zespectively .
which are responsible for execution of the deve-
lopment programme,Staff support is rendered by a
number of bureaux and centres under the Secretary-
General, one of which is the Centre for Education
and Training (PUSDIKLAT).
PUSDIKLAT is responsible for co-ordinating

training programmes in the MPW and forproviding
short courses in cross-sectoral subjects. In addition,
there are three sectoral training units corresponding .
to theline directorates, which are responsible for
arranging training disectly related to the relevant
subsector, - -

Training is delivered at sixsegional training centres
at several other training facilities and through
universities and technical institutes,

’ As part of a World Bank loan to the MPW,
| technical assistance istobeprovidedtoPUSDIKLAT

tos

—. @ strengthen its training management capa
bilities; an

6) set up a curricula, materials and instructor
devon, unit,

_ This post is concerned with (a) above.

Description of duthes :

Theexpert will be amemberofa team consisting

_ «Benior Training Adviser (team leader)
- Planning experts

—Evaluation expert
—Logistics experts ~~

He will work with the team to develop and
implement a financial ement information and

W training programmies,

of

(a) investigate costs of training facilities ;
() establish costing procedures and standards ;

ide and train the staff of training centres
in (0)gal of the procedures ;

train the management ofthe training centres
din0, use of financialcontrols ;

(¢) help produce cost/benefit analyses of the
training programmes,

dependants everytwo ©
years or, alternatively annual travel to visit dependants -
if unaccompanied at the duty station, rest and
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vl of Public .orleansiat waleGe ormation mata ithe iohe

system development fermentation, and Pp constriction,reha Oss: mainte-| provide training inin running the installed system, sane of Higaad side eyaodroger
~ tioniA, Master's de i; Business development; housing, building, cone‘adennca!‘or a Cartifed ‘hecount/finencel planningandusbSpNeemFira threeAnalyst,

At. least. ten y. experience in bitdgeting,
secounting: snd Tilting preterably for training
programmes financed by internainterns organisations,
+: Experience of workingiin dering countries is
desirable,

 

insurance schemes, “and

and, and Phys cal respectively
which are responsible for execution of the hedevelop
ment programme, Staff support is rendered by a
num bureaux and centres under the Secretary
General, oneof whichis the Centre for Education
and Training @USDIKLAT),

Languager—English, ' PUSDIKLATis responsible ol co-ordinating
faining programmes in MPW i nGovernment NoticeNo, 636 there coursin cromt-sectoral subjects, Tiaddition

. INTERNATIONAL LABoun Orricz theline dirorwhich Efe ze0p0:serpent ft
ple rainin rela’ relevan_ TecanCo-opEnarion PROORAMME subsector, 1 y

OUN oF VACANCY contest is delivered at six regional teaCountry—Indonesis, tres, at sey. other etattiningPrefectCoder—WorldBank, throughuniversitiesand technica
Pasvee Nor4871, 0 na part of a World Bank loan to the MPWDate teusd-—May 1983, | technicalauistance Js to be provided to PUS-
Closingdatsfor applications—No fixed date, ,

licstions from both men and women will be utsten fte training management
vee (5) set wp

a

a4

¢

corsloale materlols and instructor— Bonuralfild-—Manpowee planning and training, deve)

sot

SD8 ,
Title oO Pott—Training evalustion consultant, This postis concerned with (a) shove, >

_——» Diystation~Jakatta, Ducription of dutis-~The expert will be awfigation

a

Chappoiatmente~$2 rnonthe, withpossible member of « team consisting of 5
—BSenior Training Adviser (toamm loader),Schudubed itarthig dattr-—November 1983, Planningi ‘sadPittaAfatetitd reepetesoce of, te een,ts pid ll be Logistics experts,

seimbursed is accordance with an ILO document
which nts He will work with the team to devdevelop andquoted in US dollars, aalesies |sllowances are implement # system for evalusting ‘trainingpayable partly in the curr country of programmes, ‘tn patticular he willpeniee| om US.aetoUB$72466 sad the

—

knowedgep sequiced
(oe)bt,eh6, dary($00tanigeslary on from ah6,0,08 @) establish procedures for messuring training

sbhae The. aee 0,is tnfae to prodson sele ¢ ex luce
28egco‘Us aiseedoto Og “Cebenolit snalysey of tein cmon9,140 a, 6 changes He. will be expected to work closely with: fentonof the cost-of-living . Indonesian counterparts and.Indonesian consieee andoteexchangerate In sddition firms in developing the evaluation systems, and toassignment dllowance ilbe paid of US

5

95,680 provide tesinininingininthe runningof the system when(singlesate) oF US3,6000g dependantrats)rate) and # it has. been instalC owane per year and child,
except for the first child if the dependant rate of Rtas=Mastér’s degree Or equivalent‘is paid ir pect of. that "7salary iele ect ie dicatonrt," education, training, business management or
epatris O88 3

home leave faved witheligib pe every . A minimum often years’ experience in’ thefo yeass or, _piternatively,| annual travel to management and evalustion of training programmes,

stetion, ‘rest and reapeaionlac “tor certah, is deuatie”‘of working in _ developing countries

Languager—Eagfiss
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Government Notice: No. 637.

INTERNATIONAL Lasour OFBICE

” ‘Tecunican Co-orpzration PROGRAMME

ANNOUNCEMENT OF VACANCY
Country—Indonesia,

Project code-—WorldBank,

PasrecNo-—4570,
Datetssued,-—May 1983.
Closing datefor applicationsx~Nofixed date,

ocpplications from both men and women will be
ually welcome,

Gerieval. field—Manpower planning and training,
Title ofpost-—Administrative Mansger,
Duty station—Jekarta,
Duration ofappotntment,—12 months with possibi-

lity ofextension,

' Scheduledstarting date-~—~November 1983,

ppolntment base salaries and
at ray‘eeof incetax, Inand

in sceordance with an ILO documentwhich
oO supplied onfsuert Although quotedInUS d

, eeaAllowan oftulpmontandPry
tyosic

this sssigninenteeigs fomUBtsUSi596DUSStor er
fi 4dor ohaptoliUsae

mnimene will Beffemily
selected.Thebase salary willbe

saoepon igaes$15,403Sa“Aarte

to US
$30517.The fixed on

. thon grant,instalision
travel with elated every two years or,
alternatively,|annualmafo visit dep nis. if
unaccompanied at the duty station, 7 ivecuperae
tion leave for certain duty stations,ton refor cehealth uty Participati

General iiformation”—The Ministry of Public
Works (MPW) of Indonesia: is responsible for the
SPiehtageandbatten

ofhighs fodbei 7 and regional planning LISiT}: :

- End urban development. “There are tive line
torates for Highweys, Water Resources and Building

and Thssicg : oFthedevelopmentprosareexecution e‘or 6! pro-

one ofwhich is the CentreforEducationand Training
(PUSDIKLAT).

OFFICIAL GAZETTE

- to the line Directorates,

to ;

maybe .

partly in the

ioos
PUSDIKLATis responsible for co-ordinating

training programmes in the MPW and for
short courses in. cross-sectoral subjects. In addition,
there are three sectoral training units corresponding

are responsible for
arranging training directly related to the relevant

Training is delivered at six Regional Training
Centres, at several other training facilities, and

__ through Universities and Technical Inetitutes

As part of a World Bank Joan to the MPW,
technical sistobeprovidedtoPUSDIKLAT

wel) stengthen its training management capabi-

nO set up a curricula, materials and instructor
development unit,

_ This post is concernedwith (a),
scoponiibeforofhe co-ordinationandtn will be

He will work closely withthe MEW Pree cor
prdinstor on all non-technical matters, In particular

-

_

mmgdminister Project fundsin accordance with
ILO procedures ;

—attend to ILO steffi matters relating te
passages, leave, housing, etc ;

organiselocal transport ; fe
that

kept

free

of

administrativeape| ¥ 96 pooslble
eggortand adrainioter TLO local support .

—maintain all necessaryrecords,

Siaeseaoaees
akarte Office Director, but will betbedicectly reepone
IlanOficeDien,Btw

Qualificatjons—.Academic gualcaton are ype
‘important than st least ten experience ae an.sdminiatsative manages. noniae of ILO}Word
Bankproceduresanadvanteg

Mutbarebeldslapulonnadating
‘ country.

Personal qualities of tact and patience essential,

Someknowledge ofBelssa Indonesiapreferable,

Laxguage:—English.

Government Notice No. 638
InrennationaL Lasovn Orricz
. Co. Proce

ANNOUNCEMENT OFVACANCY

- Country|Region.—Lesotho.

Project No.—AP/LES/LS/6/ILO.
’ Pasrec No.—4399.
Dateissued.—February 1983.

Closing datefor applications—Nofixed date, (/

 



_1006
—

fromhothmenand women will be
scienons

_ Generalfala (Title of Project), —Small Enterprise
Development,
«Tile&ffiAein Small Enterprise Dever

Duty stationom—Maseru,

Duratten tment 12 ths with
possibility of oJttee oe MOR ”

Scheduled starting date-~As soon 2s possible,

Terms of appointment-—ILO ‘base salaries and

beens oftneammpton,etpadwilsenteda exemption,taxpai
in a with an I cument which Be

lied on request. Aitboughquoted in US dollars,
slic and allowances are payable partly in the

ency of the carenOF sasignmment and partly in °
a afreely cchosen currency,

The
rerabeugt$44,98200CeBit

the

(et)
lary sanges from US 8$25,072 to USis$e

ont appointmentwillbefixedon
teat experience and femily neBbadct

‘base salary will besupplemented
tes

a

selected.Bostadjustment rangingfrom US $451.40
to US $602.60 which is subject to future changes
depending on the fluctuation ofcost-of-living

the exchange rate, In addition, an
sone at be paid of US $1,600

0

(inglesign of
us $2,000 (depeniantrate) an iid allowance ofUs3450 ‘year for the fistthedependant sare pore is paid in
ceanecttof that child. Further benefits are : instal-
lation , editeation grant, repatriation grant,
30working days’ annual leave, home leave

le dependants eveverytwo years or, alter-
travel to visit dependants -if

unaccompanied at theduty station, rest and 74
cuperation femagforcertain dutystations, participation
in pension: and healthinsurancé schemes.

General ect

United eliaveteOlceGES “oe Reneeini ations sion for gees
(UNHCR) and the Government of Lesotho (in

travel

particular the Ministry of the Interior) in small
esiterprise development for 1
In doing this, the consultant
national and international. bodies including. the
Central PlanningandDevelopment Office ; and other
governmental organisations, such as the Basotho
Enterprise Development Corporation (BEDCO)aand
LesothoNationalDevelopmentCorporation(L:NDC)
non-governmentalorganisations such asoeLesotho
pERortunities industrialisation

.

Centre « (LOIC) ;
3 United Nations Development Programme

CONDE. Theconsultant will work through the
ocal representation g the UNDP, The consultant
will work through the local representative of the
UNHCR in Lesotho under the technical and
administrative guidance of the ILO.

Description ofduties—The adviser will

(a) assist in establishing an on- going system of
datacollection for and screening

of

refugees for the
promotionofemploymentandself-employment 3

(6) Sean - for and identify self-employment;:
opportunities iinLesotho ;

“OFFICIAL GAZETTE
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(c) identify and negotiate with: institutions and
consultants in Lesotho to deliver programmes to
help refugees establish themselves in business ;
assist in recruiting UNHCR stafffor admint-
steting ¢é Programmes 4

(dé) assist in delivering small en devi
lopment programmes arid ensurin an “insti.
tutionalisation” by directing the wr: ting up of the
technical and trative content in the form
ofmanuals 3 and editing andsupplementing these
man
Ae) negotiste, in close connection with UNHCR

’ with international, national and -commercia{
financfal dnstitutions to establish lines of credit
for refugee business ventures ;

(f) advise. on the procedures: for and help
establish Aoan| itesttee for appraising andead

proving r gee

Ic

oans¢ design an: estab
the necessary financial, ‘legal and administrative
procedures for UNHC ds or guarantees
committed in connection with these loans; advise
on and monitor the resulting activities of theLoa
Committeeand theloans arisingtherefrom ;

(6) negotiate locally-delivered extension services
for refugees just established in business and
monitor, including some direct involvement ;
where appropriate ;5.
() participate in developing employmentjpro-

. Motion programmes for refugees, as appropriate ;
_ @& negotiate possiblecost-sharing arrangements
with otherinternational projects or donors, current

. orfuture +

@ develop local UNHCRstaff to take over thesupervision of small enterprise development
programmesfor refugees;

mortitor and evaluate small£caterparise developmentprogrammesand ‘sotivities
ir refug

wonentepottrayand through a final Feport

; Oualiteaienreghired *:
@ Degree §in economics or businessadministra

tion -

()wrthcxaptowith (un)

)

employment problems.
and employment-cr gf pro es or‘ projects in develc coun through the
‘developmentof lenterprises,

Languages-—Nery goodknowledge of English,

 

Government Notice No. 639 _

INTERNATIONAL LABOUR Orrice

TECHNICAL Co-opERATION.Prooranan ,
_ANNOUNCEMENTOF VACANCY

; Country|Resion-—Afsica Regional.
Project No—-RAF/78/010,

 Pasrec No.—4612,
. Date issued,_——June 1983.
Closing date for applications.—-No fixed dates,

’ Applications from both’ men andwomenwill beequally welcome.

a
e
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Gentralfield,—(Title of project),—Jobs and Skills the over-all guidance did supervision of the |. Programme for UASPA), ee Chief of the Projeva supervises and oo‘Title — in 1 Development and ordinates the w ‘cam. The expert wiRuralott ertinRura an be le to look after the work connected
epi station-~—Addis Ababa with travel in the
Tegion.

.
Duration of appointment—12 months with possi-

bility of extension,
Scheduled starting date.—1stJiuly, 1983.
Te appointment.—ILO bese salaries andallowancesate normally fie of fetes ein ae

frtence oftax exemption,

t

paidwill be reimbursed
in accordance with an ILO document which may

be

supplied on request. Although quoted in US .salaries and allowances are able Partly|in thecurrency country of assignment an yina freely chosen currency, ™ par
The pensionable remuneration of this assignment

ranges from US $44,982 to US $72,166 and the
(net) base salary tanges from
$39,485. The salary on i on
the basis of the qu tions, experience and

- family status of the person selected, Th
salary will be supplemented by an annual post

i ranging US $10,833 to US $15,840
which is subject to future changes d ing on thefluctuation of the cost-of-living index and the
exchange rate. In‘ addition, an assignment allowance
will bepaid ofUS $2,400 (Single rate) or US $3,600
(dependant rate) and 2 child
per year and child

rate of ‘salary for f thais in ° t
id. Further benefits are Poinstallation

all

. allowance,
education grant, repatriation grant, 30 working 3°
annual leave, homeleave travel with eligible ge
ants every two years or, alternatively, annual travel
to -visit dependants if. unaccompanied at the duty
station, rest and recuperation leave for certain di
stations, participation in pension and health insurance
schemes.

Description ofduties : -
1. General—The main objective of the project

(JASPA)is to assist countries of Africa, and inter-
' governmental and other regional and sub-regional
organisations in the identification, elaboration and
implementation of programmes and projects at
country, regional and sub-regional fevels that
will reduce unemp!’ under-employment
and poverty by accelerating the creation of
productive income-earning opportunities and by
ensuring that the entire population participates
fully in the process of development and that
its gains are shared equitably.

Because the promotion of loyment involves
“many aspects of over-all development policy,
assistance to governments, regional: and sub-
regional organisations in this respect requires
analysis of the impact on employmentofalter-
native policies for the development of agriculture,
industry, informal sector, education and training,
the choice of technol ies, spécial employment
programmes, incomepolicies and income‘distri-
bution, etc., as part of an over-all develop-

' ment and basic needs strategy. The project thus
has a comprehensive approach ond for ine

ose an imter-~ iplinary Regio: mploy-ment ‘Team has been established at Addix Abe
The expert on rural development and rural

employment promotion will be a member of the
Regional Employment Team and will work under

US $25,672 to US |
will be fixed

allowance of US $700
the first child if the .

responsib!
with rural development policies and programmes
and their impact on Paral employment end
incomes,

2s SpecificMore specifically, his duties will
‘@) to icipate in the work of the Teamacresbarnsre OF subere; 0 ia:
evaluation and eponal their p °
of activities in the field of sural

power 5 3,use of rinte technologies ;
Promotion of agro-i , developmentOfrural infrastructure and inatitations ; agri

incomes ;

(6) to undertake sectoral employment or
other technical. missions with 2 view to evs-
lusting sgricultural and other rural
ment policies and advising governments and
regional or sub-regional organisations on
suitable messures for increasing employment
Incomes in rural acess ;
( to i ify and review sll existing and

available statistical and non-statistical ~
tion of relevance to employment situation in
the rural sector ; ;
@ to prepare reports, notes, etc, onrural |

employment situation in a country or in the
region ;

- _(¢) to undertake analytical/research country
ofakence studies on wieear connected
with rural development, rural employment,
incomes, ctc.; ;

*

_

() to guide and co-ordinate technical aseist-
ance activities as well as analyticalfresearch
studies entrusted to external collaborators,
edit the rts of these collaborators and
prepare syn’ reports on them ;

(g) to organise and conduct euchspecial
- Socio-economic surveys in rurel areas 2s may
be required and toanalyse their findings ;

(h) to assess the implicationsof a besic needs
‘strategy on agricultural development and
rural employment ; ;

({) to organise, conduct or participate in
nat, regional or sub-regional seminars,
meetings, conferences, etc,
Qualifications required :
@)a higher university degree, preferably

Ph.D., in economics with specialisation in agri-
cultural economics and rural development ;
() sound knowledge of rurat employment and

income problems in developing countries, prefere
ably in Africa ;

(c) experience ofworkingindeveloping countries
preferably in Africa, and advising governments ;
‘@ ability to supervise and carry out research

and socio-economic surveys and seminars 3
(e) experience of writing technical assistance

and research reports, papers,etc,
Languages.—English and French~a very good
knowledge of English is essential, .
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Government NottsNo, 640 ms

AMTRBRMATIONAL Lanourn OFFicz
| Tecenstat‘Co-c¥enation Prockammit

' ANNOUNCEMENT OF VACANCY

Profect CoeGAMA/S0)NOR,
Pasres No-—-4611.., . . ,.

Datetssued—June1983,

Closing datefor application:No fixed date,

wyieSse8roei

ofConpefiddaieoeof prrolect)—Strengthening

Title.ofyore—Eapert on. Accounts (Systems

_ Duty Station-~Kanifing (15 km from Banjul),

Duration of appointment,—~12 months,
Sthédidedstartingdate~~AstJaly, 1983.

appointment ILO. base salaries and

soeoaa‘ tax
reimbursediinaccordancesethan es document

pplied on request. Although
quoted inUSdolce salaries an allowances: are
payable partly in the currency of the country of
assignment and partly in a freely chosen (currency.
“thepensionable remuneration of this

ranges from,US $44,982|to US $72,166
GenGeb)base salary zanges from US $25. orateto 4
$39,485,Thesalaryonaf sienio US

is of the q tions, experience and
y status of the person wdleten The base

Will ‘be supplemented- an drinual post
tsioreEnaing ome US $6,770-t6 US $9,900

wi is ject. tofiituite changes dépending onthe
ofthe cost-of-living indéx and’ the

e tate, In wddition, att assignmentallowance
yall bepaidofUS$2,400 (einglerate)orUS $3,600

rate) anda childallowanceofUS $700per
year and: child, ‘for. the: first child if the

rate of s is paid iin respectof that
child. Further benefits "are sinstallation allowance,

ation, grant, repatriation- grant, 30 working
. Git _Kome leave travel with

Sable dependants”. every: two years or,
rely, “annualtravel to visit dependants if

at the’ duty‘Station, rest °and
leave for <tertain duty stations,

patticipation in.pensioneadhealth insuranceschemes,

General.project deoriiationThis Gambia Lo.
operative U;Union Uy and its ‘dex (CPMS)

handié _about - "5 ‘$ée cent: ‘of
production ofof groundnuts ‘and is the -major
distributor . and other. agricultural
ieee Theactives ofthe OCU and the CPME

rtoperations and. agricul-

heoepe 7 impr.

willassist introducing the agreed’improvement
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to ths extent necsemasy, tacitthe Chief
wil,to the oxi GCU. sega
management and. ‘operations
Department. will sroskeae
guidance of theIkILO Pro} ey and inSenet
co-operation with the©General get and the
Chief Accountant of cu, the Registrar of
Co-ops, relevant. oie,and co-op personnel,
Description of duties—The duties of the Expert /

maytythethe accounting systers of GCU anda) to
CPMS,to estes thefuture needs with regard to
accounting and management. information’ based
on sccounts, and to identify areas in which
changes and improvements asericeded;

(6) to prepare and discuss detailed proposals
tegardin ovements to the accounts and
mene erentafornatin systemsof the GCU
and this algoincluding the books, forms
andprocedures involved

prepar Jevant msnuals/instructions
ssoa sarees

and procedures segarding accounts are

he assist in implementin he agreed
improvements and chatwes toi, ‘accounts
system and procedures, such assistance mainly
to be given1 directly through co-operative field
staff and through trainers at the Co-operative

- Training Centte ;

to ist 1 the pre tion of
lint? materials Seeks accounting and, if
needed, to conduct training sessions. in this
subject ; ° x,

(g) to offer advice regarding ‘the economic
_ aspects ofinvestments andoperations ofthe GCU,
the CPMS andother co-operatives ; -

(f) tocarry out such other dutiesas are relevant
to accounts or assigned by the Project Manager.

Qualifications reas—U di if
tte tfcations renite University , degree, oF :
management accounting including EDP.

- At feast five’reas practical experience in a co- .
operative or, Experience from developing —

_ countries desirable,. |

Language(s).—Fluent English essential,
 

Government Notice No. 641

J INTERNATIONAL LaBouR OFFICE
_ “TECHNICAL Co-oPERATION PROGRAMME

ANNOUNCEMENTOF VACANCY.
Country.—Indonesia,
Projectcodé.—World Bank..
Pasrec No.—4584. :

Dateissued—May 1983,
Closing date for applications.—No fixed date.

lications from both men and women will be
lly welcome,
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io

eral

field—

Planningand Monitoring Construc-

Title ofpost.—Senior Planning Adviser.
_ Dutystation—Jekasta.

Duration of appointment.—12 months, with possi-
bility ofextension,

Scheduled starting date-~Approximately Novem-
ber 1983, —— ¥

Terms of appointment-—~ILO base salaries and
allowances are normally i

The pensionabile remuneration of this assi
ranges from US $57,351 to US $78,676 and the (net)
base salary ranges from US $30,776 to US $42,054.
The salaryon appointmentwill be fixed on the basis

‘ of the qualifications, experience and familystatus of
the person selected. The basesalary will be supple-
mented an annual ran fromBE fiaeOoonacarieschanges on cf e
cost-of-living index and the exchange rate. In addi-
tion, an assignment allowance will be paid of US
$2.850 (single rate) or US $3,600 (dependantrateanda childallowance ofUS $700 per year and chil
except for the first child if the tate of
salary is paid in respect ofthat child, benefi

| are installation allowance, education grant, repatriation
- grant, 30 working days’ anual leave, home leave
travel wit eligible dependants every two years or,
alternatively, annual tvavel to visit dependants if
unaccompanied at the duty station, rest andrecupera- —
tion leave for certain duty stations, participation in
pension and healthinsurance schemes, ,

General _information.—The Ministry of Publi
Works (MPW) of Indonesia is responsible for the
planning, construction, rehabilitation and main-
tenance ofhighways and bridges, water resources
development, housing, building, ci

_line Directorates for Highways, Water
and Building and Physical Planning respectively,
yhich are responsible foribe execution of the
evelopment pro ie. support is render
by a number ofbureaux and centres under the
Beeretary-General, one of which is the Bureau_of

The Bureauof Planning is responsible for long-
rangegeneral planning and the co-ordination of
planning and programming activities within the

ini is involvesthe Preparation of long-range
(20-year) and medium-range (5-year) plans; annual .

. plans are the prime. responsibility of the plannin;gbureaux within the three line diretorates’ yar ake
central Bureau of Planning has a co-ordinating and
monitoringrole in respect of these, —

it is the task of the Bureau ofPlanning to develop
criteria for assessing programmes and assigning
priorities to provide & common frame-work’ for
planning and to co-ordinate inputs from outside
agencies. The Bureau also has the responsibility of

igning the information systems necessary for
effective planning, - . / .
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leaderofa

mat

which,fnation to

Ritcl

feces
fl comprise :
—anEngineer/Plannez ;
—a System Anelyst,
His dutieswill include :

—An is ofthe role of the Bureau of éit analysis o! > oO! £3 0: Planning

directoratesand regional agencies, .

—Designing « multi-year project planning system.

progeny snd’tameor,Monitoring,planning
inati: stem =development with the

: but simulteneous Project to develop a
i in the Contre

forDateProcessingand Statistics.”
Analysis ofthe current capsbilities.ofthe Bureau |

of Planning and recommendations for improve.
ments. .

' General.

He will be expected to work in close co-ordination
with Indonesian counterparts and to provide them
with on-the-job training,

Qualifications.—~ ;
degree or equivalent in Public or

Economics orBusiness i
fields. A background in engineering and economics
related to the constructions sector would be an4 ’

—Aminimumof 15 years’ experience in manage:
ment, organisation, planning, programmingbudgeting. Some of this period should have been
spentinthepublicsector,

—Experience in working in developing countries
desirable. _ : a

Language.—English,
 

Government Notice No. 642

. INTERNATIONAL Lasour Office

’ ‘Tecunicat Co-orzration ProcraMM& .

ANNOUNCEMENTOF VACANCY

Country.—Indonesia,

Project code-—World Bank, ;
Pasree No—4585,

Date issued.—May 1983.
Closing datefor applications—No fixed -date.
Applications from both men and women will be

equally welcome. .
- Generalfield—Planning and Monitoring Constru-

tion Sector Programmes.

Title ofpost,—Systems Analyst.

Duty station.—Jakarta,
Duration ofappointment,—12 months.
Scheduled starting date-——Approximately Novenie



1010 OFFICIAL GAZETTE. No. 43, Vol. 70
 

Terms appointment.—ILO base salaries. and.
alignerred,fbbointment1incometax. In theabs-
ence oftaxexemption, tax paid will be reimbursed in
accordance with an ILO document which may be
supplied ont rs
salaries and allowances are le in the
curmency

of

theof the country of eatiamentsadpartly,in:
a freely chosen currency,

Thepensionable remuneration of this assignment
ranges from US $57,351 to. US $72166 and the
(net} base ranges from US $30,776 to US
$39,485. Thesalary on appointment will be fixed on
the basis of the ions, experience and family
statusofthepetton sclacted. ‘the tase ealary walbe
supplementedby an annual post adjustment ranging
from US $15,532.40 to US $19,1140. 10which is subject

the cost-of-living pependt d the thefine nhin ani e ex rate.
addition, an assignment allowance will be’ paid o
US $2,850 (‘Gingate)rate) or US$3,600 (dependant -
rate)ends allowance of US $700per year and

for: the first child if thedependant
rateane¢ is paid in respect of that child.
Further benefits are: znstallation dking.de 2», education
grant, repatriation grant, wor! ¥
leave, home. leave travel with eligible dependants
every two years or, alternatively, annual travel to
visit dependants if unaccompanied at the. duty
station, restand recuperation leave for certain duty
stations, Participation in pension and healthinsurance
8

General. information—The Ministry of Public
Works (MPW)of Indonesia is responsible for the
planning, construction, rehabilitation and main-

of d bridges, water resourceshighways an
development, housing, ‘building, city and, segional —
planning and development.‘There are three
line Directorates for Highways, Water Resources
and Building and Physical :Planning respectivel 5
which areresponsible fortheexecutionofthedevelon.

Staff: rendered -merfnentprogramme.|Staffsupportisre byanum

ral, one ofwhich is the Bureau of Planning.

The Bureau of Planning is responsible: for fong-
rangegeneral planning and the co-ordination of

Ministre. ‘This’involves ‘the preparation of long-
range (20-year) and medium range (5-eat) plans ;

- annual plans are the prime responsibility of the
planning fureaux withinthethee line directorates,
but the central Bureau of Planning has a co-ordina—
ting andmonitoring rolein respect of these.

erinfor assessing propmmmneeand oaavelee
criteria for assessing programmes and assi
priorities, to provide @common frame wi for
planning and to co-ordinate inputs from outside

. TheBureau also is responsible for designing
thinformationinformation systems necessary for effective

”Deanibtion of date—Theexpert will be 2 mem-
ber of a team which, in addition to himself/herself,
will comprise <

“—a Senior PlanningAdviser | (team leader);
anEngineer/Planner,

His duties will include :

—Anal of existi information systems in
the BureauofPlaniage

—Assistance in the development of improved
system

i
e

«

Although quoted in USdollars,

. Co-ordination with the separate. but simulta- .
Project to develop a ManagementInforma-

tonSyststem in the Centre forDataP:Processing and
Statistics.

‘ —-I[dentification of computerhard-ware and soft-
ware ‘fequirements, :

He will be expected to work closely with
Indonesian. counterparts and to- ‘Provide them .
with on-the-job training. =.

Qualifications :
: +A. good degree or equivalent professional
qualifications.

—-A minimumof five years’ systems analysis
experience, preferably in the design of planning
and programming systems for the public sector.

ience in the construction sector would be an
advantage.

‘Language : English.
 

Government Notice No.643

INTERNATIONAL LABOUR OFFICE

‘TECHNICAL CO-OPERATION.PROGRAMME

_ ANNOUNCEMENT OF VACANCY

Country.—Indonesia.

Project code.—World Bank,
. Pasree No.—A4586.

* Date issued.—May 1983.
Closing date for applications—No fixed date. .

Applications from both men and women will
be equally welcome,

’ Generalfield.—Planning and monitoring construc-
tion sector programmes,

_ Title ofpost-—Engineer/Planning Expert.-
Duty station—Jakarta,

| Duration ofFcbpointment.12. months,
POhme

cheduledstartingdate-—Approximately November

’ with

1988.

Terms of abpointment-—ILO base salaries and
normally free of income tax. Inthe

absence oftax tax paid willbereimbursed
in accordance with an ILO document which may
be supplied on request, Although quoted in US
te salaries andallowances asare payable partly

gusrency e countryof assignment an
a. freely chosen currency, ,

The©pensionable emuneration of this
from US $57,351 to US $701166iethe

basesalary ranges from US $30,776 toU8
$39,485. The salary will be ,
onthe basis of the qualifications
faaty status ofuel

5

pemon . The base

aime omUSsusais,5. DA0toUS $19/140
te suberbefuture changes depending on the

fluctuationat if cost-of-living index and

|

ithe
exchange rate. an. assignment allowwill be paid ofUS$2,850

(omgle

10)

os

US(dependant rate) aaseesB50$700

t
l

fencefixed
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per year and child, except for the first child if thedependant rateof salary ig paid in respect of that-child. Further benefits are: installation allowance,education grant, repatriation Brant, 30 working days’annual léave, home leave travel with eligible depend-
ants every two years or, alternatively, annual travel
to visit if 4
station, rest and recuperation leave for certain dutystations, participation in pension and health insurance:
schemes,

-

|

General -information.—The Ministry of Public
Works MEW of Indonesia is responsible for the
planning, construction, rehabilitation and mainte-nance of highways and-bridges, water resources
development, housing, building, city and regional
planning and -development.

2 Bee25,usher,WaterResourcesand" ig an si lannin ctively,which are responsible for the execution of thedevelopment programme, Staff support is rendered
by a number of bureaux and centres under theSecretary-General, one of which is the Brueau
of planning. ,

The Bureau of Planning is responsible for long-
rangegeneral planning and the co-ordination of
Pp and gramming activities within the
Ministry. This Pivcives thepreparation oflong-range
(20-year) and medium-ran: 5-year) plans. > annual
plans-are the prime scopancbiity o! F e Planning

role in respect of these,
It is the task of the Bureau of Planning to develop

criteria for assessing programmes and assigni:
to

_ for Planning and to co-ordinate inputs from. outside
agencies. The Bureau also has the responsibility
for. the design of information systems necéssary
for effective planning. -

Descriptionofduties—The expertwillbe amemberof a team which in addition to himself/herself

~—Senior Planning Adviser (team leader) ; .
—Systems Analyst..
His duties will include :

—helping in the designof a multi-year project
planning system;

; zchelping to develop planning and monitoring |_=~criteria and systems ;
—analysis ofplanning data and makingrecom-

ions regarding improvements; _
—identification ofplanningstaffekill deficiencies

and training needs, a.
He will beexpected to work closely with Indone-

_ , Sian counterparts and to provide them with
on-the-job training,

Qualifications:
--A basic degree inCivil

a post-graduate qualification

A minimum of ten years’ experience inplanning, Programming and budgeting with a

in . Planning

Organisation or &government.construction
ministry responsible for construction,

; i in workingin developing countriessee ping

Language— English.

if unaccompanied at the duty .

‘There are three _

‘home leave

_ Programming anddeveloping.

Engineering, with —

Government Notice No. 644

__ Intsrnationat Lazour Orrice

TECHNICAL CO-OPERATION PROGRAMME
ANNOUNCEMENT OF VACANCY

 Country|Region.—Indonesia,
Project Code-—World Bank,

. Pasree No.—4589, a
_ Date issued.—Jane 1983.

Closing datefor application——No fixed date.
Applications from both men and women will be

equally welcome.
Generalfield.—Contractor and Mandor Training,
Title of post-—Expert in Construction Manage-ment Training,
Duration of intment—12 months, withpossibility of extension. Se
Scheduled starting date-—Approximatel tem-.ber 1983. . : : PP 7 Septem

‘Terms of abpointment-——-ILO base ealaries and
allowances are normally free of income tax. In theabsence of tax exemption, tax paid will be reim-
bursed in eccordance with an

Ti

hocamentwhich
may be ied on est. 0; ui in.
us dollarssalariee and. allowances are payable

. partly in the currency of the country of assignment
and partly in a freely chosen currency.
The pensionable remuneration of this assignment

ranges from US $57,351 to US $72,166 and the(net) base salary ranges from US $30,776 to US
$39,485.The salary om appointment will be fixed on
the basis of the quali ions, experience and
family status of the person selected. The base
salary will be supplemented by an annual post
adjustment ranging from US$15,532.40 to US
$19,140 which is subject to future changes

on the fluctuation of the cost-of-living

assignment aw wal beeaigeofUS"$3,850lowance
(single rate) or US $3,600 (dependant rate) and a .
child of US $700 per year and child,
except for the first child if the dependant rate of

is paid in respect. of that child. Further
fe are t éastallati allot » education grant,

repatriation grant, wo: days’ axnual leave,Py
travel with eligible dependants every

two years or, alternatively, annual travel to visit
ts if unaccompanied at the duty station,

vest and recuperation leave for certain duty stations,
participation inpension and health insurance schemes.

General information—The Ministry of Public
Works (MPW) is responsible for ‘planning,

i physical infra«

index and

structure covering :

(2) highways and bridges, and transmigration
settlement areas;

" @) water resources ; . .
(c) housing, building, city and regional.

To scoomplish its projects on schedule and at
cost-effective levels, MPW is strengthening
its training programme. A loan has been negotiated
With the World Bank which has a8 a component the
expansion of training programmes for small and



 

 

12-0 ¢@¢€@2—CS—™ OFFICIAL GAZETTE ‘No. 43, Vol. 70

medium-sized contractors belonging tw the Tit ofport—Corsivahies developanent expert
economically weak and for mandors. Management- and administration - training (Post
Mandorscia wn ndependes labour A.3.2),

lab directly supervise pee aoe | abpointment,A2 montis, . with

In 1981-32"PERBINIKON, © & project unit
(Construction Industry ~within the MPW Bureaufor

Development,initiated pilot trainingprogrammes
contractées.

tentangprosrimmies wereaeagandonand tlivered
by universities in :
contractors’associations. However, e
ofthetraining was limitedbyinadequateéxperience

this field. This project aimsat an improvement
in the trainingprocrecanes for both
as well 2s the development of new progtammes
and ‘the testing of different méthodologies.. It is
also infexided to develop. sysiems: for monitoring

evaluating the programmes. Consideration:
will also be given. to systems for financingthe
trainingbytheprivatesector. —

Description of duties-—The expert will be the
leader of a three/man team comprising s

e
won|himJherself ;
—a foremanship trainingexpect

“36will altoworkwiththePERBINIKONteam,
“trainingtheir ‘chosen universities and other

instifstions, and. the contractors” associationstos
determinetrainingneeds5 .
PEPtraining programmes.includingpre-

of training materials ;
setuppilotprojects fortesting néwtraining

_Sfovestcte theies ofSnancng futore training

faomeehiswillco-ordinate the activities

responsibility for delivery10 fheGovtmnnent’of
the services described in the project document,
Thejobwill bebasedinJakarta butmay.involve

travel to. other areasof Indonesia_

exsity depree or equivalentsa SeationsOnin

12 years’fostpraluste practical ex thepost-graduate practic experience in e
construction industry, preferably including
expetierice in «. developing country. Expérience of .
designing and running Snatruction management
trainingprogrammies.

Languoge-—English.
 

GovernmentNoticeNo. 645 a
i . “ L “ . or ~

TECHNICAL (CO-OPERATION PROGRAMME

ANNOUNCEMENT’ OF VACANCY

Country|Region-~~Indonesia.

Project Code-—World Bank (Post A3.2).
Pasree No-—4590.

: Date issued.—Jurie 1983. ,

Closingdatefor abplications.—No fixed date. -

Applications from both men and womenwill
be equally welcome. __

General field.—Ministry of Public Works Staff

fn
Centres under the

 

Scheduledstartingdate-—November 1983. ©

Terms of abpointment.—IEO hase salaties atid -
allowances aire normally free of incometax. In the |
absence of tax exemption, fax paid will be

ILA) document
- may. supplied on. request. though

quoted in US dollars, salaries andallowancesare

sgnadpartyn'aslyeencecy-

pensionable ventineration of this assigninen
ranges’ from US’$57,351 to US $72;166- and the
(net) basesalaryxanges from US $30,776 to US
$39,485. The salary on appointment will be fixed
on the ‘basis of the qualifications, experiencé arid
family- Status of the person’ selected. -‘The vee
salary: will: be supplemented by >

ranging from US 91253240 to.osadjustment rangin

. $19,140 which is subject -to future. ;
depending onthe fuctustionof the, cost-of-living
index and: the. In* ion, at
assignaent allowance will bepaid of:“US $2,850
(inglesate) oF US.$3,600 (dependant rate) and a
child allowance of US'S $700 per. year and child,
stay ionp ofthara,Fr
salary is in . respect _o: child. Further
benekts ares installation , education grant,
repatriationgrant, 30 working anual leaves
home leave travel with eligible «
two‘years. or, alternatively, annual’ travel 10 vist

# unaccompaniedat the duty station,
rest andrecuperationleaveforvertain dutystations,
Participationinpension andhealthinsuranceschemes.

General _information.—The _ Ministry, ofofPublic
Works mE) of Indonesiais responsible for the
planning, construction, rehabilitation and —
maintenance2of highways and bridges, water

peepeneelanning as well'as urbanageee
‘There are three lineline Directorates for Highways,
Water Resources and Building and Physical
Planning respectively which are responsible for

development programme: Staff
saecortes ‘by anumberof Bureaux and

Secretary- one of which
is the “Centre for Education’ and ‘Training ~
(PUSDIKLAT). ,

PUSDIKLAT"is responsible. for co-ordinating
training programmes intheMPWandfor providing
short. courses incross-sectoral subjects. In addition,
there are three sectoral :
to theline Directorates, are responsibleae

direct! es to. the relevantarranging training Vy

Training is delivered at six Training
Centres, at several other training ‘Declities, aad
throughuniversities and technical institutes.

Aspart of a World Bank loan to the MPW,
technicalassistanceistobeprovidedtoPUSDIKLAT
mF

strengthen its training management
“cagabilities .

@® set up a. curricula, materials andinstructor
development unit.

‘This post is concerned with (6).
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Description of duties—The expert will be a
member ofa team consistingof :

—a senior training adviser and systems
development expert (team leader) ; .

ing hi ;
“a training materials development expert ;

. an instructor training expert. _
Inhis speciality field, the expert will, inter alia

beexpectedto: - ,
___——feview andevaluate existing ministry training
coutses ; ; oo.

~—contribute tothe definition of the trainingprogrammeobjectives ;
assist in designing the training programme;
‘workwithIndonesian consultantsendministry

counterparts in developing specialist: curricula ;
retnstintestingandusingthe training materials

developed ;

—help define guidelines for trainee selection.
The transfer of know-how to both ministry

_. Counterparts and the Indonesian consultants is a
very important feature of the project.

Qualifications:—Bachelor’s degree oc equivalent
in the appropriate field. At least eight years’ training
experience in the relevant field. ience of
working in developiping countries desira le,

_ _ Languoge-English,
GovernmentNoticeNo. 646

INTERNATIONAL LABOUR OrFice —

"‘Tecenican Co-oPmratton PRocRaMan’
,

_

ANNOUNCEMENT OF VACANCY
Country|Region.—Indonesia, —_.
Projectcode-—WotldBank (Post A.3.3).
PasroeNo.—4591,

Dateissued,—June 1983. .
Closing date for applications.—No fixed date,
Applications from both men and women will be

equallywelcome,

General field,—Ministry of Public Works Staff
Training. ,

RoadsnotHighwon (PostA.3.3).
Duration appointment—12 | ths, with

possibility of

Fe

ctee . me a
. Scheduled starting date-—November 1983.

Te bporntment.—TLO base salaries and
allowancesaxe normally free of income tax. Inthe
absence oftax exemption,taxpaidwill be reimbursed
in accordance with an ILO document

 

currency of the country ofassignment and partlyin _
2 freelychosen currency.

The ionable remuneration of this assignment
ran US $57,351 to US $72,166 and the
(net)base salary ranges from US $30,776 to US
$39,485. The salary on appointment will be fixed on
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the basisof the qualificstions, experience end family
status ofthe person selected. ‘The base salarywillbe

from US $15,532.40. to US’$19,120 which is sub-
ject to future changesdepending on the fluctuation

addition, an assignment allowance paid .
US $2,850 (single rate)or US $3,600 (dependant-
rate) and a child allowance of US $700 per yearand

id, except for the:first child if the dependant
rate of salaryis paidin respect of that child. Fur-
therbenefits are : installation allowance, education
grant, repatriation grant, 30 working days’ annual
leave, home leave travel with eligible dependants
everytwo years or, alternatively, annusl travel to
visit dependants ifunaccompanied at the duty station,
rest andrecuperation leavefor certain duty station,
participation in pension and health insuranceschemes.

General information—The Ministry of PublicWorks (MEW) of ftonee responsible for the
Planning, construction, rehabilitation and mainten—
ance highways and bridges, water resources
development, housing, building, city and regional
planni zban development. There are
three line Directoratesfor Hi ‘WaterResources
and Building and Physical Planning respectively
which are responsible for executing the development
programme. Staffsupport is rendered by¢ number of
bureaux and centres under the Se General,
one of which is the Centre for Education and 'Train-ing(PUSDIKLAT).

,PUSDIKLAT is responsible for,co-ordinating
training programmes in MPW and £ providingshort courses in cross-sectoral subjects. In addition,
there are three sectoral
‘to theIhline Directorates, whick arereapomeibe for
arranging training directly related to the relevant
subsector, : :

Training is delivered st six Regions! ‘Trai
Centres,atseveral f training facilities,andthrough

As part of 2 World Bank loan tothe MPW,technicaaeistance is tobeprovided toPUSDIKLAT
4p 62)strengthen its training management capabi-

(®) set up a curricula, materials and instructor

"This post is concernedwith ().

Ofduties.—The expertwillbeamember
ofateamconsistingof: OS

—ateniortraining adviser andsystems develop-
mentexpert(team leader) ;-

him/herself) ;
—atraining material development expect ;
—aninstructor training expert.

In hi tality fields, the a aliabe his speciality ids, expert will, inter ;

—review and evaluate existing ministry traininig
courses $

——contribute to the definition of the training
gramme objectives ; " pre

_ assist in designingthe trainin,g programms ;



1014

' ~<workwith Indonesian consultants andmisty
counterparts in developing specialist curricula. ;

, ~~assistintestingandusingthetrainingmaterials
developed5

|help define. guidelines for trainee selection.

 

Government Notice No.647

InsrzamatiomaLLasour Osrice
“TECHNICAL Co-oPERATIONProcrsmae

. | ANNOUNCEMENTOFVACANCY
Coutitry|Region.—Indonesia, .
Projec Code—WorldBank (Post A.3.4.).

' PasrectNo--4592,.—-
Date issued.-—May 1983,
Closing datefor applications.—No fixed date,

cywoo from both men and women wil be

General fild.—Ministzy of Public Works Staff
Training,

ite offostCoram 6
Duration of appointment.—A2 months, with

Possibility of ‘extension.

which be
suppliedon request. Although quoted in US dollars,salariesrot thecountyof payable pattiy iin the
Sey. ey assignment and partlyin a

The Senstouiilereneremuneration of thisassignment
ranges from US $57.351to US $72,166 and the (net)

The salary somUS

18

$36,776 ie Ec.e on.appointment will on 0}
the qualifications,

futurchangesdependsndtheexchangesttate. Inaddition
will be paid ofUS $2,850Gageeat) or US $3,600 dependant rate) and a

of US $700 ear and child,
except for the fist ald Paene
salary igis. paidin respect of that child, Further
benefits are : installation allowsance, ‘grant
repatriation

-

grant 0 working days’ annual
home leave reoGitte Je dependantsevery oe
3pteonalternatively,annual travel tovisit dependants

reciiberation leave for certain Partici-
pation in pension ‘and health isurance schemes.

OFFICIAL GAZETTE |

if the dependant rate of |

duty station, rest and -.
stations,

"No.143, Vol:70

_ General information—Thie Ministry of Public
Works (MPW) of Indonesia is responsible for the
PeanoOfPikead a

development, -housing, building, city ‘andregio:regional
planningss well as urbandevel Théte are
three line Directorates for aways, Water

and. Building and_ sical Planning
" Fespectively which are responsible for executing the
development gramme, Staff is rendered
by« numberof Burenux and esunder the
Secretary- one of which is the Centrefor
Education andTsining (PUSDIKLAT),

As part of 2 World Bank loan to the MPW,
technicalassistanceistobeprovidedto PUSDIKLAT
toso

eaatefiesenHs trainingmanagement

|2, set up

2

curricula, materials. and instructor

This post is concerned with (6).
Description ofduties~The expert will be amember

ofa team consisting of

—a senior trainingis adviser and systems deve-
Jopment expert (team leader) ;3 Ct
_fivecurriculumdevelopmentexperts (including

him/herself) ;
| ~a training. materials development expert ;
 -~an instructor training expert...
In his speciality field, the expert will, inter alia,

be expected to :.
~teviewandevaluate existing ministry training

courses 5
‘—contribute to the definition of the training |
programme objectives ;

—assist in designing the training programme;
. —workwith Indonesianconsultantsand atinistry
counterparts in developing specialist curricula ;

~—assist in testing andusingthetrainingmaterial
developed ; :

—help define guidelines for trainee selection.
The transfer of know-how to both ministry

counterparts and the Indonesian consultants is
veryitnportant feature of the Project. |

Qualifications :

Bachelor’s degree orequivalentin theappropriate —

, ‘At least eight years’ training experiencein the
relevant field,

tec

arperience of wosking in developing counties

ee—Boglish,

rehabilitation andmain .
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Government Notice No. 648

INTERNATIONAL Lazour OFFICE

TECHNICAL Co-oPERATION Procramme

_ ANNOUNCEMENT OFVACANCY
' Country|Region:—Indonesia. — .

| Project code-—World Bank (Post A. 3.5).
Pasrec No.—45' .

. Date issued.—June 1983. .

Closing datefor applications.—No fixed date.
Applications from both men and women will be

equally welcome, ;
General field-—Ministry of Public Works Staff
faining. ;

litle ofpost-—Curriculum development expert—
Housing and building (Post A. 3.5), _-

Duration

of

appointment12months, with possility oF Lepper | = possibi-

Scheduledstarting date-—November 1983,

Terms of appointment.—ILO base salaries and
allowances are normally free of income tax. In the
absenceoftaxexemption, tax paid will bereimbursed
in accordance with an ILO document which may be
supplied on request. Although quoted inUS dollars,

ries andal cesae payable partly in the
curren country o ent partly in
a freelychosen currency. “sen ¥

The pensionable remuneration of this assignment
ranges fromUS $57,351 to'US $72,166 and the (net)
base salary ranges from US $30,776 to US $39,485.
Thesalary on appointment will befixed on the basis of
the ifications, experience and family status ofthe

The base salary will
mented an annual post adjustment ranging from
US $15,532.40 to US $19,140 which is subject to
future changes ing on the fluctuation of the
cost-of-living index and the rate. In
addition, an. assignment allowance will be paid of
US $2,850 (single rate) or US $3,600 (dependant
rate) and a child allowance of US $700 per year and
child, except for the first child if the dependant rate
of salary is paid in respect of that child. Further
benefits are : installation allowance, education grant,
repatriation grant, 30: working days’ annual leave
home leave travel with. eligible dependants every two
years or, alternatively, annual travelto visit dependants
if unaccompanied gt the duty station, rest and
recuperation leave for certain duty stations,participa-
tion inpension and healthinsurance schemes.

General information——TheMinistry of Public
Works (MPW) of. Indonesia is responsible for the
Planning, construction, rehabilitation and mainten-
ance of ighways andbridges water Fesources deve-
3 0 ? ding, and

__

regional
planning a3. well

ox

urban development. There are
three Directorates. for Highways, Water
Resources and Building and Physical Planning
respectively which are responsible for executing the
development programme, Staff support is render.
by a number of Bureaux and Centres

. Secretary-General, one of which is the Centre for
Education and Training (PUSDIKLAT).

OFFICIAL GAZETTE
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PUSDIKLAT is responsible for co-ordinating ©training programmes in theMPW and for providingshort courses in cross-sectoral subjects. In addition,there are three sectoral training units co: i:
ine Directorat i ible forarranging training directly related to the relevantsubsector.

‘Training is delivered

at

six Regional Traini
Centres, at “several other. training facilities, and

universities and technical institutes,
As part of a World Bank Joan to the MPW,-

fect assistanceisto beprovidedtoPUSDIKLAT

@ its traini .abil ‘ue training management cap

(6) set up a curricula, materials and instructor

This post is concerned with (@).

Description duties—The expertwill be member
ofa tears coneestin oF: *

oe 2

s oe

.In his 4 7 fel, the| _ « - ospeciality d, srperepral, interalia, be

—rTeview and evaluate existing minis training
courses ; . my
—contribute to the definition of training

Programme objectives ; = the
—assist in designingthe trainingi programme ;
—workwithIndonesianconsultantsandministry

counterparts in developing specialist curricula ;
—assist| in ane using the traning

—help define guidelines for trainee selection.
The. transfer of know-how to both Ministrycounterparts and the Indonesian consultants is a veryimportantfeatureoftheproject. ,
Qualifications =

Pasadegreeor equivalentintheappropriate

At least eight ” trail i i -
redefeastcigh years’ training “mperience in the

Experience of working in developing countries
desirable,

Language.—English.
Government NoticeNo. 649

' InvepnationaL Lasour Osrics

Tecunica, Co-opzraTION Procramam

ANNOUNCEMENT OF VACANCY

Country|Region.—Indonesia.

Project Code-—World Bank (Post A. 3. 6)

Pasrec No.—4594, . ,

. Date issued.—June 1983.
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. Closing date for applications—No fixed date.

syteplitionnfefrom ‘both men and women will
be equally welcome.

: General field—Mibiotey of ‘Public. Works Stat
‘Training.©

Title -—Curriculum developm t expert—agEetraige ealam Sexelopmen
Duration of &appointment—12 ‘months, with

_possibilityof extension,

Scheduled starting date-—November 1983,

erms of appointment,—ILO bese salaries and
allowances re normally feo of incomete. Inthe
absence will be reim-
Bursedinaccondence ‘with an ILO which

lied on equest. Althoguh quoted. in

BSdacs” ‘Ofthe connnay

f

assi oneiy in the currency of assignm
eyooname

remuneration of this assi
BYge to USofthissssignment

valary ranges from US $30,776 to US
on will be

eae Y traced dependants
erentwoyeyearsof, alternatively,ancwal travel tovisit

the duty station,
rest andrecuperationleave forcertain duty stations
participation inencion end heltieanceecho.

information—The Ministry
Works(MEW) ofIndonesia isisresponsibleforthe
planning, constsuction, rehabilitation and mainte-
nance of high and

and Building and ical Planning
sere shih are responsiblefor executing

reogere]bys muhber of Bice and.Centres
ofweeisthe

Centrefor Educationand Training @USDIKLAT),

PUSDIKLAT isis responsible for co-ordinating
training programmes in the MPW and for
providing short courses. in cross-sectoral subjects,

| In addition, there are threesectoral training units
corresponslingtoto the ne Directorates,

5

ne‘are
Fesponsib: atranging training related
to the relevant subsector, d —

Training delivered at six: Regional ‘i Trainingiwt several other taining’ teelitics eed
through universities and technical institutes,

OFFICIAL GAZETTE.
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As part of a World Bank loan to the MPW,
technical assistance is to be Provided to PUSDI-
ea)a

(2) . strengthen its training management

wn)set up. a curricula, materials and instructor
development unit. . a

_ This post is concerned with @). .

micrittion ofduties—The expert will be a
of a teamconsisting of : .

-—a senior training adviserand stems develo ee
ment expert (team leader) ; * wer

| five curriculum development experts (including
him/herself) ;
==tsning materials development expert
-—an instructor training expert, -

In his the ill, inter-aie speciality:field, expert will, in

cpieviowand. evaluste existing ministry training

—contribute to the definition of the training
Programme objectives ;
—assist in designing the training programme ;
pork with Indonesian consultants and ministry
counterparts in developing specialist curricula ;
~_sssist intesting and usin thetraining materia
developed ; =
achelp define guidelines for ‘trainee selections,
“The transfer of know-how toboth ministry

counterparts and the Indonesian - consultants
is a very important feature of the project,

jnpilihcationsBachelor'sewesor_ equivalent
tingexperinceot

eo

creneeinerelenan ed.
of wotking in developing countries desirah’

Language—English,-

Government Notice No. 650

IntERNATIONAL LaBouR Orricez
Trcrmrcar Co-operation PRoGrasME

- ANNOUNCEMENT OFVACANCY

Country|Region—Indonesis, .
Project code.—World Bank (Post A, 3.8),
PasrecNo.—4595,

Dateissued.—June 1983.

Closingdatefor applications—Nofixed date,

cqhliyncionnc°™Pot mien and women willbe
ywelcome, .

ringfield-—Ministry of Public Works Steff |

Post-—ins:aotile of tructor training expect. @ost

urationof

«

‘ation ofchpointment-—12 months,with possi-

Shodaledstarting date—November 1983,

 

yeats,
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Terms of appointment—ILO base salaries and
owances- are normally free. of income tax. In the

absence of tax. exemption, tax paid will be reim-

eeemeeetmay

be

suppliedon r ugh qu in
dollars, salaries andin. the’ currency of thecoms ofaneneek
partly in afreely chozencurrency,

The
tanges from US $57,351 to US $72,166 and the (net)
base salary ranges from US $30,776 to US $39,485.
The salary on appointmentwill be fixed on the basis
of the qualifications, experience and family status of
the person selected. The base salary will be supple-
mented. by an annual post adjustment ranging from
US$15,532.40 to US. $19,140 which is subject. to
future changes depending on the fluctuation of the
the cost-of-living index and the exchange rate. In
addition, an assignment allowance will be paid of US:
$2,850 (single rate) or US. $3,600 (dependantrate
and a child allowance of US. $700 per year and child,
except for the first child if the dependant rate of
salary is paid in respectofthat child. Further benefits
are : installation , education grant, repatria-
tion grant, 30 working days’annual leave, home leave
travel with eligible dependants if unaccompanied at.
the duty station, rest anid recuperation leave forcertain

. duty stations, participation in pension and health
insuranceschi .

General information—The Ministry of Public
Works (MPW) of Indonesia is responsible for the
planning, construction, rehabilitationandmaintenance

. of highways and bridges, water resources develop-
ment, housing, building, city and regional lanning

‘ aswell as urban development. There are

(PUSDIKLAT).
PUSDIKLATis responsible for’

fein

ce

yeas eee are ee sector units corr

- to the line Directorates, which are responsible for
_ atrangingtraining directly related to the relevant

torproviding

Training is delivered at six Regional Training
Centres, at several other training facilities, and

As part of a World Bank loan to the MPW,
technical assistance is to be provided toPUSDIK-
LATto : ae . ,

_(@) strengthen its training management capa-
ilities ;

(6) set up a curricula, materials and instructor
development unit.

' ‘This post is concerned with(6).
Description ofduties.—The expert will be a member

ofa team consistingof:

‘a senior adviser and
expert (teamleader) ;
—five curriculum development experts ; |
—a training materials development expert ;
—an instructor training expert (him/herself).

OFFICIAL GAZETTE

pensionable remunerationof this ‘assignment

subjects. In addition, ©

systems development .

®
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He will work with the team, Indonesian consul-
tants and. ministry counterparts to. devslop a system
forthetraining ofministryinstructors, ..

. —help design and implement training program-
mestomeetthoseneeds

;

. ®
~~assist in the delivery of instructor training ;
-—followup and evaluatethe training provided by
theinstructors.

Qualifications.—Miaster’s degree or equivalentin
thetraining or education fields, — <

A minimum of ten years’ professionel experience.in instructor training with particular empbesis onthepubicworks sector. — ;
Experience of developing countries an advantage.
Language.—Englis
 

Government Notice No. 651

INTERNATIONAL LasouR OFFICE
‘Tecunicay. Co-orzRation Procramme

ANNOUNCEMENT OFVACANCY
Country|Region——Kenya, -
Project No-—KEN/81/017 (Post 03).
PasreeNo~4636,
Date issued-—June 1983,
Closing datefor applications—Nofixed date,

ications from both men and womenwill be
equally welcome,

Genéral field (title of project).—Small Enterprise
Aide )Development (. to Small-Scale Industries,

Kenya
Title

Industrial Estates Limited (Phase 11).
of fpost-—Adviser in Entrepreneurship

Development and Steff Training (Post 03),
Duty station.—Nairobi with travel in country.

_ Duration of appointment.—12 months with poesi-
bility of extension. . .

Scheduled starting date-—1st September, 1983,
Terms of abpointment—ILO base selaries end

| are normally free of income tax. In the
absence oftax exemption, tax paid will be reimbursed

alied

on

request“Althoughquoted roe deinesupplied on in U
salaries andufowances are payable partly in the
currency 0 country of assignment an in
a freely chosen currency. partly ,
The pensionable remuneration of this ignment

ranges from US $57,531 to. US $72,166 andthe (net)
base salary ranges from US $30,776 to US $39,485.
‘The salary on appointment will be fixed on the basis
of the qualifications, experience and family status
of the person selected. The base salary will be
supplemented by an annual pest adjt ranging
from US $5,088 to US $6,270 whi is subject to
future changesdepending on the fluctuation of
cost-of-living index and the exchange rate. In
addition, an assignment allowance will be paid of
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US: $2,859 ( le rate) orUB $3,600: (dependant "| (f) advising KIE onthe riateness of
rate) and-a US $700 pesear and fellowships and study tours. for Particular
Sietomidaterate of individual KIE staffmembers ;
salarysalaryispaid villaespe rigcaeeducation grant, jot? advising and training counterparts: on the

2 ie,homeleavetravel with eligibledependant every G)advising on, taining methodology and
two years or, ivelysniaual travel to visit equipment, including purchasing, storage and
dependants ifif unaccompanied atthe duty station,rest maintenance;
andrecuperation leave for certain stations, ant? liaising withother relevant technical assist-
participationinpensionand health insurance echenes, ance projects, including TLO/SYDA/S1/RAE{60

General background.—'The project is fi i by “Regional Jementation ‘Improve Your

the United Nations - Development Programme
(UNDP) and itiplemented by the United Nations

Organisation{ONIDO)iin
association with the jntesnational Talbour Organi-
sation (ILO), the latter being responsible for
récruiting arid moriitoring the adviser in entre-
preneurship development and staff training. The
project is attached to. thethe,Kenya Industrial Eet-
ates Limited (RIE), which wag created iin. 1967

a subsidiary of the Industrial and Commercial
Development Corporation(ICDC) and, laterin1972,
Becomingan autonomous institution entrustedwith

of promoting and encouraging esta ~
ment of small-scale industries in Kenya through the
development ‘of. industrial estates, nial industrial
development centres and industrial promotion areas
at suitable locations.KIEisthemairi institution for
the promotion of small-scale industries in the
countryandhasreceivedUNIDOtechnical assistance
financed by UNDP since 1978, In 1981, the ILO

besarpe involved with 2,Hunds-in-Trustproject‘or an t
financed by theWould Bank andnow is establishing
a SIDAs-financed project in KIE, ILO/SIDA/81/
RAF/60 ;RegionalimImplementation of “Improve
Your Business’ materials

eneerition of duties-—The adviser will report to
UNIDO. Project- Conosdinstoe and. will.

caectedto §:

(a) advise KIE management on entrepre-
_neurship development and.staff training policies
and programmes . .

(0) help. carry out surveys. and consult with
sc) Belecareoursu needs. ofKTE supported
entrepreneurs andKIEstaff themselves;$.

(c). developandassist in implementing training
“programmes for would be entrepreneuts | as

- well as existing KIE clients ;_

(d)develop and assist’ in establishing ongoing
training programmes for KIE staff in running
entrepreneurship development and. . extension
services +> .

(e) draft, adapt.and co-ordinate documentation
‘forthe above-mentioned programmes. This should
‘include manuals for planning, implementing,
monitoting and evaluating these programmes as
well as other materials for direct use in trainingor
extension. work including local Kenyan ‘cases” ;

+ (f) assessing and liaising with Kenyan and
‘othersmall enterprise development and training
‘institutions concerning the training of KITE
and entrepreneurs ;

- advis and assistingin the development
of©eee‘KIep and trainingpolicies and
activities, i gmanpower planning, training |
plans, career Yevelepment and iinternal taining
drograrmmes 3

-ferably .in developing countries.

Imp.
_ Business’ TrainingPackage”.

Qualifications required-—A, University degree in
ensiatiicatit,: business administration or ree
field. Considerable experience in small éniterprise
deve: training or advisory services, pre-

mee in
ig, using and eval training materials

Ppaae Demonstrated ability to work in a
staff capacity with others.

LanguageEnglish.

 

Government Notice No. '652

INTERNATIONALLasour Orrice

- "TECHNICAL Co-oPRRATION PROGRAMME

7 ANNOUNCEMENT OFVACANCY

_ ProjectNo—SMALISL/OOL

Pasrec No.—4638,
- Date issued—June 1983,

Closingdatefor applications.—No fixed date,

Applications from both men and women will be
- equallywelcome.

General field—(Title of project).~MaipowerPlan-
ning and Development.’ .. .

Title of post—Expert in Manpowei Anal s and ,
Planning. vis

Duty station.—Kuala Lumpur.

Duration ofappointment.—5 months,
Scheduled starting date-—As soon as possible.

Termsofappointment.—The monthly netsalary for
gament ranges from US $2564.67 toUS

$3,O21.00.TtAt is normally free of incometax. In the
absenceof tax exemption, tax paid will be reimbursed
in, accordance with an ILO document which may be
supplied on request: The salary is payable. in the
currency of the homecountry of the person selected
orin another currency ofhis/her choice,

During the assignment, a daily subsistence allow-
ance will be payable in the currency ofthe country
or countries ofassignment. At present, this allowance
amounts to M $212 per day duringthefirst 60 days,
and to M $158 per day during the following period.
Thedaily subsistence allowance rate is subject to
change during the assignment.

Short-term experts and consultants are entitled to
24 working days’ leave er month or the equiyalent
in cash for leave not taken. They also benefit from
social security arrangements under” specified
conditions.
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Backgroundinformation,—Mialaysiahasjust comple-
ted: thefirstdecade ofthe Outline Perspective Plan(OPP), 1971-90, within which the objectives of the
New Economic Policy (NEP) are to be realised,
Substantial progress has heen achieved toward the
main objectives of the NEP inthe fields of employ-
ment generation, poverty eradication and in restruc-
turing the socio-economic base ofthe economy. The’Fount one

. Plan(FMP) 1981-85, embodies 2number of aPlan programmes , i :for income .
distribution and restructuring. The Government has
identified several areas wherethe paceofdevelopment
had to behastenedin order to fulfil fully the targets.
set for the OPP/NEP.

Dees OFmaroc natStrengthening severalaspects of manpower planning and developmen
which have been identified in previous ILO projects
2s having considerable importance for Malaysia’s
development efforts. Themain criteria for the choice
of these aspects are:

. (@) the critical role of public sector development
Programmes.; .

(5) the need to reduce the shortages of trained
manpower within the scope of the economic

- developmentplan of the country ;
(c) the increasingly important role which

MAMPU,the Malaysian Administrative Moder-
nisation and ManpowerPlanning Unit, undertakes
‘in co-ordinating manpower planning, promoting
manpower developmentand stimulating effective-
ness andefficiency in the public sector,

Description of duties—The candidate will be
. Sppointed as Senior Adviser, who will assist the

national co-directorin the attainmentoftheobjectives
of the project UNDP/ILO, “Manpower Pianning
and Development”. attached to the Manpower
Sector of the Malaysian Administrative Modernise-
tion and Manpower Planning Unit, Prime ‘Minister's
Department, co

He will be responsible for the co-ordination of
inputs, in particular with regard to the efficient» delivery of consultancies provided through the
project and technical advice in the following areas of
manpower planning and development ; information(the MDC, Manpower Data Centre), planning(the |Secretariat ofthe National Steering Committees on
Manpower Planning), training (the MDB, the
Manpower Development Board) and public sector
manpower budgeting (Guidelines Task force). The
specific duties ofthe SeniorAdviser will comprisé the. following: ( .

(a) to monitorthe establishment ofa manpower
matrixon sectoral manpower and employment ;

(6) to assistin the developmentofamethodology
- for analysis of manpower requirements in specific

' géctors (6g. agriculture manufacturing, public
' works, construction, health) as well as for critical
* ‘occupations;

(c) to promote the developmentof a manpowel
data base management system; oO
‘(@) to establish a national manpower plan to

cover the OPP period ;

'  (¢) to provide traini for MAMPU in sectoral
manpowerplanning manpoweranalysis ;

i ° 2 ti with his iene

mot Seisdietateae the ILO.and UNDP.

Qualifications required :

labour economics or si

—~Post graduate universityeee:in economics,

—Thorough knowledge of developmentecono-mics and manpower analysis,
—Proven ability in the establishment ofmacro-

economicm

—Extensive experience in developing countries,
~Proven ability to direct team-work of and to

 

negotiate with level government officials,
Language-—English,

Government NoticeNo. 653

_ Internationa Lasour Ormicz
TECHNICAL Co-OPERATION ProGRasoer .

__ ANNOUNCEMENT OF VANCANCY
Country|Region.—Laos,
Project No.—Laos/83,
Pasrec No.—4420-
Date issued.—March 1983,
Closing date for applications.—No fixed date.

equally welcome,
General field—{title of

Co-operatives,

Duty station.—Vientiane,

Applications from both men and women will be

project}—Agricultural

: wileofpost—Consultant on agricultural co-opera-

Duration of appointment,—Three months,
- Scheduled starting date—July 1983,
Terms ofappointment,—The monthly net salfor this assi ent ran: f US 564.67 toUS08Wi mores foe $256the absence of tax exemption, taxreimbursed in sccordance with an ILO

ary

ee of income tax, In
paid will be

tWhich may be supplied on request. ‘The salary is' payable in the currency of the home country of theperson selected or in another currencyof his/herchoice. .
During the assignmen

allowance will be payable in the
‘ Country or countries of assi

t, a daily subsistence
of the

int. At’ present,. this allowance amounts to 1,385 New Kips per dayduring the first 60 days, and to 1,030 New Kiper day during the following ‘period. The dailysubsistence allowance rate is subject to change |during the assignment,
Short-term experts andconsultants are entitled |

i days’ leave per month or theto 24 w
equivalent in cash for leave not taken. They alsobenefit from social security arrangements underspecified conditions,
The pensionable remuneration of this assignmenttanges US $57,351 to US $72,166 and the

ranges from US $30,776 to USbase salary
$59,485,The salary ona
the basis of the qualifications,
familystatus of the person selected,

supplemented by an
ranging from US $15,532.40 |

oF

The bese salary
ensiual post
toUS. $

adjustutent
19,140 which.
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. will
paid of 89 cate us 600aie,Codea yorUSRass

Be Yar ad cil exit for te firstchild if the
dependant rate of salary is paid in respect of that

eduction ant, 7Benefits are! salt orkin: days’Gi ‘2?leave,seconpron30wokingdere
everyneyO70years alternatively, annualfod to

Baltrm adenEeoreri,a

dusuranceschemes... im Pe a

fetaltrject informationThe consultantwill
oftheagricultral co-operatives.

Hewillvegabout 17 so-perstive vocetce €
collect basic

Descriptionof dtties-—O0nthe basiéofthe data the
7

@)conduct | a seminar on management of
agricultural co-operatives ; |

(@) identify|problemsand needs within the
co-operatives for expertise, equipment, material
and. training ;

(i) prepare a ject document for technical
assistance, if he ‘considers ‘thisthis justified.

menttoining forenricaitaral boco-operatives. Univer-
ssity-level degreeineconemics-management,business
administration or equivalent experience,

., Languages,—Fluency *in French end English. .
 

Government Notice No. 654°

Bureau IntepnationaL Do TRavat.

‘Progriaae DE‘CooPERATION “TECHNIQUE

AVIS DE VACANCE DE POSTE

 Payslregion.—GUINEE-BISSAU.
. Lodeduproject-—GBS{32j003 Poste 04).
No. Pasrec~-3900.

Date @emission.—mai 1983 (rev.)

Date Umite ; da reception des
tandidafires — on fixee, -

‘Cet appetde candidatures s’addresse sans dis-
eedccaeriedepan

enemaPooaine geueial (Titre du ‘Projet).—Formation

Titer poste-—Eixpext, formation des cadres
—constroction de ‘batiments. (poste 04).

Lie @offectation.—Biseau. ‘

 Daree @engagement.—12 mois, *- ae
_ Date dedebutprevue.—Desquepossible.
. Conditions ” Pengagement.—Normalement, le

ement débase et Jesdes indemnites verses parle
BITMe sont: afVi sur fe revenu.
Ea IVabeencePuneexonesstionfacto, i

tembourses.

AollacsdetBeateUnis,Jesteaitements otindemnites
sont. paya' en pattie dans monnaie du pays
Wafiectation et ex partie dans unemonnaie libre~
“ment choisie,

te traitement. sountis 4 retenue
afferent a ce se situe entre

e

ollars E,—U,

- 44982et dollars:E.-—U. 61 490 3 le traitement de vase
net), entre dollars E—U,25 672et dollarsE—U,
35085. Le traitement tion de ter gualengagee
stra ‘determine en fonction de ses ,
:de son experience et de sa situation le. Le
traitement de base sera majore par un arate.
poste annuel entre dollars E.—U.8 350,90 etdollars
E.—W. 11 148, 10, qui est sujet a modification en.
fonction de la fuctuationde Vindice dut.cout dela
vie et des taux de change,.Seront en outre versees

nedaar aafjecsongnipersonnes.2 e) ‘ow _
3 000 (avec personn charge)on et une allocaiion
pour enfant dedollars.E—U. 700 par annee pour
‘chaqueenfant (2 l'exception du premier enfant si
le traitement net est calcule au taux au
titre dectcet enfant). Les autres prestations assurees

Suivantes : @installation ;
Endemnitepourfrais Bevudes 5 indemnite de vaparrie-
ament ; conge annuel dé 30 jours ouvrables 3 conge
danslesfovers avec les personnes a charge repondant
aux conditions reqitises fous les deux ans ou e
ansuel ty rendrevisite alee gnaa charge

Informations generales sur le fwojet.—Souss
Pautoritte et la coordination du conseiller technique
principal et en etrcite ‘collaboration avec les homo-
logues nationaux et le international du
Projet, Vexpert sera responsable des activites a
mener dans Je domaine de Ja formation technique
de cadres moyens en construction de batiments.

Description des taches - -

(1) Progranimes .

(2) Definis, en liaison avec Ia direction de
Vinstitut et tes entreprisesen construction de

‘ batintents, les besoins specifiques de formation
patente, eejpesoins specifi techniques. de
niveatt moyenetJe contenu des programmes: des

ces exigees,

@) Concevoir, avec le service de methodeset
programmes, documents de travail necessaires
a Vorganisation des differents e3, ainsi que le
materiel pedagogique susceptible d’etre utilise.

(©) Participer aux etudes de _ programmes
“ visant @ la formation dés cadres moyens pourle
secteur de fa construction. /
Q) Formation
a Conseiller et former les homologues charges

poursuiyre actions de formation des
cadste moyens dans leurs connaissances profes-
sionnelles et pedagogiques.

(€) Organiser rationnellement le. deroulement .

aspectsdela formstion: desetptionet oremaspe le tion : et organisa-
tion, objectifs genetaux et specifiques, methodo-
logie, evaluation, contenu, duree, assignation
theorique et pratique des cours destines aux.
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Ssscurer, par le suivi dans les entreprises, deSePatiencel demethodes da du travail,vadaptation des programmes et des stages postes, retionpe besoins. Sonteet sdacti ee GallessuderinnBecs3. Organisation generale solide

(g) Conseiller etmenteeseesetrementactivement a I’
organisation ¢ aux
choix des equipements.

(A) Participer activement aux etudes techniques ‘
relevant de la formation de cadres moyens,
notamment dans la preparation des elements
mentde coutsy Connon desatelierset a Vetalisee~
ment de couts.

Qualifications requises :

—Niveau de techniciensuptrieur, dans le
‘domaine de la construction/geniecivil 3

—experiencepratique de plusieurs annees dans
des entreprises de la construction de betiments ;

de FM cSrrerience pratiquede ongenisetion

cadres moyens ;

Fiitmezience dans ledomeine dele formation
a des homologues ;

- —interet et motivation pour travaillerdane les
Pays en voiede developpment;

—experiencesouhaitablede travel en. Afrique ;

—aptitudeacreeret entretenir = tous les niveaux
harmonicuses,-des relations humaines

Langues.—Parfaite connaissance de la langue
portugaise ou agnole. Une bonneconnaissancelangue frassc ble.
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