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S. 1. 2 of 2011

LEGAL PR!ACTITIONERS ACT
CAP| Ln LFN 2004

GUIDELINES FOR THE CONFERIVIENT OF THE RANK OF
SENIOR AD\|’OCATE OF NIGERIA

[14th Day of February, 2011] Commence-

ment.
In exercise of the powers conferred on it by Section 5(7) of the Legal Practitioners

Act CAP L11 LFN 2004 and of all other powers enabling it in that behalf, the Legal
Practitioners Privileges Committee with the approval of the Body.of Benchers makes
the following Guidelmes

( ;|-'(£:' P o p .
Pm l—-—OBJECI’lVES ancupuas AND PROCEDURE
FOR THE APPOINTMENT OF SENIOR ADVOCATES OF NIGERIA

1. The Award of the rank of Senior Advocate of Nigeria (SAN) is a  Objectives.

privilege awarded asa mark of excellence to members of the legal profession
who:

(a) are in fulf time legal practice ;
(b) have distinguished themselves as advocates ; and

{c) have made si_gniﬁcant contribution to the development of the lega)
profession in Nigeria.

2. The award of the rank of Semor Advocate of Nigeria shall be based .
Principles.
on the following prmcxples

(a) the award shall be an independent indication of excellence in the legal
profession. Itis to provide a public identification of advocates whose standing
and achievement would justify an expectation on the part of clients, the judiciary
and the public that they can provide outstanding services as advocates and
advisers in the overall best interest of administration of justice ;

(b) all candidates shall be ,treated,equ'alllly._, All applications will be
considered without regard to ethnic origin, pedigree, gender, physical disability,
marital status, age, religious belief, political views or affiliations ;

(c) every effort shall be made to ensure that the conferment of the rank
of Senior Advocate of Nigeria on candidates who have met the criteria

reflect national character by achlevmg as much geographical spread and
gender representauon as is possxb]e :

(d) the award shall be aself ﬁnancmg process to ensure that the rigorous
nature of the screening process is maintained. The appropriate fees as
determined each year by the Legal Practitioners Privileges Committee shall
be charged as processing fee, such fees shall be based on reasonable
estimates of the cost.of administering the process and adequate to ensure a
proper and efficient conduct of the selection exercise ;

(e) the award shall continue to be made primarily to legal practitioners
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who have distinguished themselves as advocates. The Legal Practitioners
Privileges Committee may however, in exceptional cases, approve the awarg
of the rank of Senior Advocate of Nigeria to members of the legal profession
who have distinguished themselves as academics by making substantial
contributions to.the practice. of law, through teaching, research and
publxcatrons that have become major source of reference by legal
practitioners, Judges law teachers and law students ; and

(f) the fulfillment of the stipulated criteria for eligibility and competence
. as.defined and published, from .time to time by the Legal Practitioners

anrleges Commrttee shall be the prrmary basrs of the appointment.. ; ,

3. The Legal Practrtroners anrleges Commrttee shall exercise full control
and management of the process of appointing Senior Advocates of Nigeria.
The primary mode of consultation will be by way of confidential reference
from Judges of “superior courts,'the Nigerian Bar Association and other
.practitioners.-The Legal Practitioners Privileges Committee shall continue to
consult Judges of superior courts, including the Justices of the Supreme Court,
Court of Appeal as well as Chief Judges, not as primary means of sclection of

candidates but more as a final check in.the selection procedure.

4, The process of selection for the award of the rank of Senior Adyocate
of Nigeria shall be:-conducted in such manner that information provided by

candidates, views and opinions given or expressed to the committee by all
persons consulted shall be treated in confidence.

5 ‘The process of selectron shall mclude an oral 1nterv1ew with prospective
candidates to enable the Legal Practitioners Privileges Committee verify the
‘information provrded in the application forms and afford the committee a further
opportunity:of* ascertarmng the-candidates’ competence. The oral interview

shall be at the final stage of the'selection process after the number of candidates
‘have been pruned to a final list not exceeding three times the number of persons

to be appomted in: any given year." !

e The L‘egal Practltloners Privileges Committee may from time to time
fix the number of persons to be conferred with the rank of Senior Advocate of

Nigeria each year, having'regard td the need to mamtam hrghest standard of
excellence and: presuge of the rank fonrr el

7 'Ihere shall be a feedback process at the ﬁrst and second filter stages.
’I‘he secretariat shall inform theaffectecl candrdate explaining why his application

was unsuccessful lughhghung areas where the candidate is requrred to improve
upon." FFRCE TF 5, : -!_lf\ VA : _:_.I Wl bone 1S 1iia i v et 1Y
: Wi Bitninesi: e
8. Any complalnt(s) recerved by the Legal Practrtroners Prrvrleges
Committee shall be treated j in acoordance wrth paragraph 17 of these guidelines.

9, —{1): Call for Applrcatrons 'wrll be made not- later than 31 st January



each ycur or such‘other date ‘as the Legal Practitioners Privileges Committee
may divect by pubhcatrons ifi the media: statmg where forms could be obtained.

(’7) Apphca’lon in the prescrtbed form must be returned not later than
31st March of the year-of-the' application- or such’ other date as the Legal
Practitioners Privileges Committee-may: direct to the Legal Practitioners
Privileges Committee- Secretartat at the Supreme Court of Nigenia.

(3) Every candtdate shall pay a non refundable processmg fee in the
sum of #&200,000:00 (two hundred thousand naira only) or such other sum as
may be determmed by the Legal Practitioners anxleges Commlttee

10.—(1) All apphcatron forms received by the Secretanat of the Legal

Practitioners Privileges Commtttee thhm the stipulated time will be reviewed
by the Secretariat.

bt v . o - - . -
",,:li‘.. § ! {371 1 A SR 1

(2) Applxcations that pi'ima facie do'not meet the stipulated conditions

or where candidates plainly do not meet the criteria for eligibility or competence

would bereJected ; ‘o - O B LG
11. A list of all such applxcatnons shall be forwarded to the Legal
Practitioners Privileges. Commrttee which shall meet to review the first filter
by the Secretariat. Thercaftex;, all unsuccessful candrdates at this stage shall

be notified in writing of the. decrston of the Legal Practitioners Privileges
Coinmittee.

12.—-'—(1) The 1ist of candidates that have !s'caled "‘the' first and second
filters shall be sent to the national secretariat of:the Nigerian Bar Association,
the candidate’s local branch of the Nigeria Bar Association and all Chief Judges,
justices of the Court of Appeal and Supreme Court who shall be requested to
comment confidentially on the mtegnty, competence and reputatlon of the
candidates.:' i .5t s Huaman e Se e b

2) Any concem expressed wrth regard to a candrdate s integrity shall
formally be brought to the attention of the candidate in order that the candidate

would have an opportunity to provide an explanatron to the Legal Practitioners
Privileges Committee on the matter. Foms:

(3) The Legal Pracutloners anrleges Committee will decide the weight
to accord adverse comments on:any- candidate, taking into account the
candidate’s explanaiion. Where the Legal Practitioners Privileges Committee
decides that the issue is of signiﬁc'am'weight it may decide not to proceed

further with the’ consrderatron of the apphcanon and shall notxfy the candxdate
accordingly. ;

13.—(1) The apphcatxon forrrr shall requxre each candidate to provide a
list of at least 10 judges of superior courts before whom he had appeared in
contested cases of significance. The Legal Practitioners Privileges Committee
will select three judges from the list provided by the candidate from whom it

e,
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will request a detailed'; confidential reference. The three Judges will be selected
for each candidate in such a manner as to ensure that a cross section of
Judges from dlfferentllevels of Courts as the candidate provides is represented,

(2) The appllcatlon form shall require candidates to identify at least 6
practitioners by whom the candidate has been led or that they have led or
against whom they. have appeared, in contested cases of significance. The
Legal Practitioners Privileges Committee will select 3 such practitioners from
the list supplied by the candidate from whom it will request a detailed written
conﬁdennal reference about the candldate

14 —(1) Every candldate wxll be requrred to provide pamculars of
contested cases which he considers to be of partxcular significance to the
evaluation’ of his’ competence in legal practice and contribution to the
development of the law. The candidate shall attach a certtﬁed true copy of all

the judgments. neferred toin-his appllcat:ton which shall be neatly arranged,
indexed and:bound.:: e :

2) Where cases are reported in a well known law report, it would be
sufficient to list:such cases stating the reference or citation.

(3) Where the cases are not reported the candidate would be required to

provide certlﬁed hard coptes of such cases along with his completed applxcanon
form. a

(4) An appllcant shall provrde partnculars of cases as follows :
(a) 8 Judgments of the ngh Court
b) 6 Judgments of the Court of Appeal and

jos ,(c) 3 Judgments of the Supreme Court .

where it is mamfest that the apphcant himself has conducted the case from
_ the High Court up.to the Supreme Court provided that where the applicant

" submits cases in whlch he has appeared only at the Supreme Court he will be
requmed to submlt 6 _)udgments of the Supreme Court to qualify.

(5) ln provxdmg particulars of contested cases, applicants shall provide
partlculars of recent cases that demonstrate that the appllcant Is:

S E DL 1‘ [

(a) currently engaged in fulltxme legal pracnce and .

(b) abreast thh current developments in the ﬂeld of law

15 —(1) The Legal Practmoners anxleges Commtttee shall conducta
physical inspection of the chambers of all candidates that have made the final

list. The chamber inspection is geared towards evaluating the level and quality
of the facilities provxded in the chambers and shall take into account the :

(a) size and quahty of lrbrary 3

~ (b) quality.of ofﬁce space and' other facilities available ;

)



(¢) number of junior counsel or partners in chambers ;
(d) number and quality of support staff ; and
(e) maintenance of proper books of accounts.

(2) Where the quality of an applicant’s chambers is in the opinion of the
Legzal Practitioners Privileges Committee below the.required standard, the
candidate shall automancally be droppcd from the list and no further action
shzll be taken on his application.- Such an-applicant shall however be duly

notified by the Legal Practitioners annleges Committee of the reason for his
disqualification.

16.—(1) The Legal Practitioners Privileges Committee shall constitute
subcommittees each of which shall comprise of three members. Every
candidate that makes the short list shall be interviewed by a subcommittee.
The purpose of the interview is to. confirm that the candidate has met the

eligibility criteria and to conduct a further evaluation of the candidate’s
professional competenc1es .

_ (2) The evaluation of the candidate’s competcnce shall be based on the
following weighted criteria :

(a) Integrity ... .. . .. . . . . (25 per cent)
(b) Opinion of the Judges .. ... .. (15 per cent)
(c) General knowledge of Law .. .. e e .. (15 per cent)
(d) Contribution to the development of the law .. .. (10 per cent)
() Leadership qualities in the profession . .. .. .. (10 per cent)
(f) Strength and quality of reference received by candidate (15 per cent)
(g) Quality of law office/library Wi ewriee o (10 per cent)

(3) Each member of the Legal Practitioners anﬂegcs Committee shall
receive copies of application forms, copies of references, and list of particulars
of reported cases or copies of unreported judgments and reports of chambers

inspaction in respect of all candidates at least one week before the final selection
interview date. . 1. .--_.-s  SERTY

(4) The list of candidates for intei'view due to apﬁear before the
subcommittees shall be compiled randomly by the Secretariat in such 2 manner
that the members of the Legal Practitioners Privileges Committee shall have
no prior notice of whxch candxdates shall be appeanng before them.

(5) The candidates shall be graded accordmg to the stipulated criteria
and shall also be scored by each member of the panel after which a weighted
average shall be compiled at a joint session of all the subcommittees for the
final sitting of the full panel of the Legal Practitioners Privileges Comunittee.

(6) The full panel of the Legal Practitioners Privileges Committee shall
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meet to consider and review the repart.of each subcommittee. .

(7) The Legal Practitioners Privileges Committee shall then draw up a
final list of successful candidates taking into account the need for merit, gender
representatxon and geographrcal spread

17 —(1) Cqmpla.mts about the operatron of the selectron process or
Complaints other aspects of the award shall be determmed by an mdependent committee
Procedure. appointed by the Chairman of the Legal Practitioners Privileges Committee on
the recommendanon of the Ni gerian Bar Association and the Body of Senior

Advocates of ngena The Committee shall comprise of :

(a) a Justice oﬁ the Court of Appeal and
(b) two Semon Lawyers. :

(2) Complamts presented to the Commlttee shall be heard speedily and
results commumcated to the Legal Practmoners Privileges Committee through
the Chairman? A’ successrul complamt by a candidate does not. mean that he
would automatically receive the award but every effort shall be made 50 that
where possible!a;successful complainant will be considered along with other
candidates under second filter. Accordingly all complaints shall be treated
wrthm four weeks of recexpt ‘

(3) The Legal Practmoners anrleges Committee would review the case

in the light of the finding of the Complalnts Commlttee and take appropriate
action on a case by case ba315 N

.7 PART H—CRITERIA FOR CONFERMENT OF THE
- -‘RANK OF SENIOR ADVOCATE OF NIGERIA

18. —( 1) “The candidate must be a legal practitioner called to the Bar

Eligibility. and practicing in Nigeria as an advocate and must have been in active current
legal practice-and haye been so, for at least 10 years immediately preceding

the date of apphcatlon In detenmnmg active current legal practice’ in addition

to such 1nqu1ry it consrders necessary, the. Legal Practitioners Privileges
Comrmttee may consult the :

Py

(a) Chief Judge of the State where the candidate has his main law office ;
and :

(b) local branch of the ngena Bar Assocrauon where the candrdate has
: hrs main law office.. . - e

(2) The candidate r'r‘lust" be of good character and must have no pending
disciplinary case or.complaint relating to professional misconduct against him.
~A:candidate shall; be considered: ineligible if-in: the opinion of the:Legal

. Practitioners; Priyileges; Committee: the candxdate is adjudged 'to be of the
followmgdlsposmont BT DL ‘ IR i { i

ingery Thip ot

(@) bad behaviour, whether in or out of court; poor.temperament or
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propensity to insult or assault people or cause them harm or put them in
state of fear of bodily harm;: = =+ - =

(b) indulgence in drug, alcoholic or other similar substances addiction ;
(c) evidence of moral depravity or other socially unacceptable behaviour ;

(d) abuse of legal- trust such as embezzlement or mlsmanagement of
client’s funds; - I - ..

(e) indulgence in blatant self-seeking praise or advertisement through
sponsored (directly or indirectly) songs by musicians, records or tapes or
otner media such as print or electronic media ; and

(f) touting for briefs or engaging in any form of canvassing for cases.
I
19.—(1) A candldate must :

(a) demonstrate high professional and personal integrity ; Competence:
(b) be honest and straightforward in all his professional/personal dealings ;

(c) be of good character'and reputation'; . ,

(d) be candid with clients and professional colleagues e

(e) demonstrate high level of understanding of cultural and social dlvexsxty
characteristic of the Nigerian'society ; and

(f) show observance of ithe Code of Conduct and Etiquette at the Bar.

. I
(2) A candidate whose application contains false or misleading information
will not be considered for the award of the rank of Senior Advocate of Nigeria
for a period of not less than 10 years.

(3) Acandidate must have sound knowledge of the law and demonstrable
excellence in skills as an advocate with clear ability to use such knowledge for
the advancement of the admmxstratlon of Justice.

(4) Every candldate for the rank of Senior Advocate shall prov1de the
following information to assist the Legal Practmoners Privileges Committee
assess his professwnal competence '

(a) pursuant to paragraph 13 (l) and (2) of these guxdelmes a list of 10
Judges of superior courts and 6 legal practmoners who can proyvide confidential
reference of the professional competence of the candidates ; and

(b) -a list of at least 6 practitioners'by. whom the candidate has-been led

"' or against whom he had appeared, in contested cases of substance or

complexity or of particular difficulty or sensitivity and who can attest tq the
candidates professional competence, ability and integrity.

(5)-For the purpose of.evaluating professional competence of a candidate,
a case will be considered ‘of significance: if in the opinion of the Legal
Prkctmoners an1leges Commlttee it meets two or more of the followmg

(a) mvolves an 1ssue of 51gn1ﬁcant legal or pubhc interest ;
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Partnership.

* (b) decides a novel point of law ; |

(c) is considered ground breaking or a landmark decision ; and
" (d)’ is frequently cited in the law courts.

FUHE) A ez;t'n"di;d'zlite for the rank of 'Senior Advocate should: demonstyy,
tangible .contribution to:the development of the law through case law
publications in recognized journals or scholarly prescntation at national o

international. gonﬁerences considered by the Legal Practitioners Privileg,
Committee as. of part1cular si gmﬂcance

0 A candldate should- demonstrate clear qualities of leadexshlp and
loyalty tq the legal profession. He must have paid consistently as and whey
due his practlcmg fees and membershlp dues to the local branch in the last |j
years preceding his application and is involved in the provision of pro bon
legal services to indigent clients or some form of community service. H
must_present evxdence of i mcome tax payment pald as and when due fora
period of 3 years precedmg the apphcanon

7

(8) A candidate should have or bea panner in chambers considered by
the Legal Practitioners' an11eges ‘Committee to have good and up to dat
facilities including'a good quality law library with good working environmen,
There must be at least five full time junior legal practitioners andother pan
legal or support staff in full time salaried employment.

.:(9) The Legal Practitioners. Privileges Committee shall from time to time
. provide guidelines for the evaluation of library and Chambers which shall include:

(a) standard text books ;
- (b) statute books’;:
(c) law Reports “and

(d) equipment including computers fax machmes internet facilities, file
cabmets ﬁre proof cabmets fire ﬁghtmg equipment, etc.

20.—(1) In determlmng whether an applicant qualifies as a partner for
purposes of conferment with the rank of Senior Advocate of Nigeria, the Legdl

Practitioners’ Prmleges Committee shall among other criteria (including bu
. not limited t_o m_hentance) have regard to proof of substantial proprietary and

financial interest of the applicant in the said partnership, evidenced in a stampet
deed under the hand and:seal of all'members of the said partnership in respect
of the assets and infrastructure put forward for inspection which deed shall if
all cases be in place for at least S years pnor to the apphcatlon at the chambef
inspectionstage: . !1 tisi v sHie ey i

Provided always that if such deed is adjudged by the Legal Practitioner
Privileges Committee to have been made for purposes of the applicant’s
application, the candidate and members of the said firm shall be barred from
applying for a period of ten years and if such discovery is made after conferment.
it shall constitute a ground for withdrawal of the award.

’



(2) Where a Senior Advocate of Nigeria is found to have colluded with
the applicant he is liable to have his rank withdrawn on account of such conduct.

21.—(1) In any given year the Legal Practitioners Privileges
Committee may in appropriate circumstancés appoint an academic who has
distinguished himself and has made substantial contribution to legal scholarship
and jurisprudence through teaching, research and published works in any

Nigerian University, Research Institute, Nigerian Law School and other
recognized institutions.

(2) An‘applicant for the award of Senior Advocate of Nigeria under this
category shall furnish at least 20 copies of his published works to the Legal
Practitioners Privileges Committee along with his application.

(3) Every application for award of the rank on the ground of academic
cdistinction shall be subject to evaluation by an academic subcommittee

comprised of :
(a) two law Professors from renowned Nigerian Universities ;
(b) a nomincc of the body of Senior Advocates of Nigeria ;
(c) a member of the Legal Practitioners Privileges Committee ; and

(d) aJustice of the Supreme Court who shall be the Chairman.

22. The rank of Senior Advocate of Nigeria may be withdrawn from

“any person holding the rank by the Legal Practitioners Privileges Committee if
the person is :

(a) adjudged by the Legal Practitioners Privileges Committee to have

conducted himself in a manner incompatible with the dignity and honour of
“the rank ;

(b) found guilty of professional misconduct by the legal Practitioners’
Disciplinary Committee ; or

(c) convicted by a court of law for any offence which in the opinion of
the Legal Practitioners Privileges Committee is incompatible with the honour
and dignity of the holder of the rank such as an offence relating to breach of
trust, theft or other offences involving fraud or dishonesty.

23. These guidelines may be cited as the Guidelines for the Conferment
of the Rank of Senior Advocate of Nigeria 2011.

MabDE at Abuja this 14th day of February, 2011.

CHIEF JusTICE OF NIGERIA
Chairman, Legal Practitioners Privileges Committee
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