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‘DEPARTMENT OF LABOUR. 

a [i9: October: £962. 

WAGE ACT, No: 5-or- 1957... 

  

No. R 1707] 

  

. ‘WAGE. DETERMINATION No. 934. 
  

. ‘FRUIT DRYING AND PACKING INDUSTRY, 
CERTAIN AREAS. oe 

  

  

By direction. of the. Deputy. Minister of. Labour “it is 
hereby notified. in terms. of -sub-séction (2) of séction’; 
fourteen of the Wage Act, 1957, that he, acting.on behalf. 

-- Of and under the powers vested in the Minister of Labour. | 
by sub-section (1)-of section. fourteen of the said-Act, has 
made the Determination in. the Schedule hereto in respect 
ofthe Fruit Drying and: Packing Industry: and has. fixed 
the: 12th. day of November, 1962, as the date from which 
the: Provisions of the said Determination shall be binding. 

‘SCHEDULE. 
  

‘L AREA AND SCOPE OF DETERMINATION: 

This . Determination shall: apply to. all employees, other than 
managers, in the’ Fruit Drying and Packing. industry i in the magis- 

‘terial distticts of Bellville, Caledon; Ceres, ‘the Cape, Montagu, 
‘Paarl, ‘Robertson, Somerset West, . Stellenbosch, - Simonstown, 
Tulbagh, Wellington, Worcester and, Wynberg and to the 
employers of such'-employees. 

2. DeFintrions. 

ay Unless - the -context -otherwise - indicates, any. expression 
which ‘is: used-in. this Determination. and which. is'-defined in the 
Wage Act, 1957, has the same meaning as in that Act and unless 
inconsistent with the context— 

* general worker}? means an ‘employee who is engaged in any 
‘One or more.of the following capacities or activities: —: 

® Cutting out, or . stamping. out. . pieces - from ‘pressed 
: mainced. dried fruit or further ‘Processing: such ‘pieces; 
“ (2) sorting dried fruit; - 

* @Y rolling, moulding-or kneading: : 
*.. (4) operator. of a power-driven fruit sorting ‘machine, 

oo ~ Mineing..-machine, .box making machine, nailing 

*. 

. machine, washing ‘machine, spraying machine or seed- 
: ing machine; _ 

o (5) feeding a fruit sorting machine; 
“ (6) packing,. other than packing. atticles. of a. uniform size’ 

-or- number. in. containers specially made to -contain 
“o;  Suth- articles, filling; wrapping or labelling; 

“ ) weighing or recording weights, other than in the 
: définition. of scaleman; 
- (8) stencilling“or marking boxes, “bags, bales. or other-con- |: 

tainer: S$) 

*, ) binditig: or. strapping boxes, bags, bales or other con- . 
-tainers with ;wire:or box strapping; 

“¢0) changing motor: ‘vehicle wheels ‘or mending punctures; 
“(11) checking. or topping up: the fuel, oil. or, water in- motor |: 

wwehicles; . 

    

   

  

   

    

  

13 removing; - -Gleaning “or. replacing motor ‘vehicle Parts, 
A ha the: work’ of ‘an-artisan; 

hicles; 
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12) Diling- or dteasing power-driven: machines Or vehicles; 2   charge, : replacidg. OF. topping: up 4 he 

  

DEPARTEMENT. VAN ARBEID. 
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‘LOONWET, “No. 5 ‘VAN 1957. : 

“LOONVASSTELLING No; 234. . 

  

   
  

qe NYWERHEID VIR DIE DROOG EN VERPAKKING. 5 
VAN’ VRUGTE, SEKERE GEBIEDE. 

  

In opdrag. van die Adjunk- minister. van Arbeid word © 
hierby ingevelge subartikel (2). van- artikel. veertien’ van - 
die Loonwet, 1957, bekendgemaak:-dat’. “hy, handeléende’: 
hamens en. kragtens..die bevoegdheid: verleen’.aan die 

|: Minister van Arbeid, by subartikel (1) van: artikel veertien. 
“van genoemde. Wet, di 
“van _verskyn ten opsigte van die Nywerhieid vir-die Droog 
-en.-Verpakking van. Vrugte. gemaak, het. en die 12dé dag - 
-van November. 1962, bepaal het as die datum waarop die. 

    

ie Vasstelling ' wat in.dié ‘Bylae hier-- 

  

bepalings van -genoemde Vasstelling bindend word, 

~ BYLAE. 
  

1. ‘GEBIED EN OMVANG VAN’ DIE VASSTELEING.” 

‘ Hierdie Vasstelling is ‘in’ die landdtosdistrikte Beliviile,: Caledon; 
Kaap; “Montagu, Paarl, ‘Robertson, ‘Somerset-Wes, 

Stellenbosch, Simonstad;. ‘Fulbagh; Wellington, Worcester en”, 
Wynberg- op alle werknemers, uitgesonderd. bestuurders, in’ die - 
Nywerheid ‘vir. die. Droog en Verpakking van Vrugié. én op die: 
werkgewers van sodanige werknemers. van toepassing. 

2. WoorDOMSKRYWING. 

() T ensy wit die ‘sdtnehang anders blyk, het iederé aitdrukking 
wat in: hierdie Vasstelling gébesig en -in die -Loonwet, 1957, 
‘omskryf word, dieselfde’ bétekenis as in. dié Wet: én, femisy’ strydig : 
met | die samehang, beteken—. 

5, algemene. “werker *. "na werknemer wat in een. of meér “van - 
die onderstaande hhoedanighede of bedrywighede_ Averksaam 

is; : 

1) uit geperste | ‘ gemaalde vrugte stukkiés eny: “of afdruk: 
of die stukkies . verder- bewerk; 

. Q) gedroogde vrugte sorteer; 
~ .G).rol, vorm of knie; : , 

(4 bediener van °*n kraggedrewe vragtesorteermasjien, 
maalmasjieni, ‘kissiemasjien, spykermasjien, wasmasjien, a 

ae sproeimasjien of uitpitmasjien; 
(5) *n vrugtesorteermasjien voer; . . 
(6) verpak (uitgesonderd. ‘die ‘verpak. van aftikels van. 

-gelyke grootte of getal in houeis: wat spesiaal gemaak 
_ Isom’ sodanige artikels . tes: ‘bevat), - ‘vul, toedraai. of 
etiketteer:: : ., 

. (2 weeg of ‘gewigte opteken, behoudens: die: woordom- | 
- oa sktywing--van. ,, weegskaalbediener ”;° ~ ~ 
(8) kissies, sakke, bale-of ander houers- siabloneer of merk;~ 
(9) kissies, pakke, bale of ander hovers met draad “of. 

hoepelyster ‘heg; : 
(10) wiele van motorvoertuie. omruil: of - lekke ‘heelmaak: 

_ CED die brandstof, olie of Water, Van motorvoertuic nasien 
“of. aanvul: rt 

ood (42). kKraggedrewe® ‘inasjiene of . voertuie’ olie of. smeer; . 
- (13). onderdele: va motorvoertuie verwyders, skoonmaak of fe 2 

: : ferneplaasy 
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*-general- workér, ¢ qual ified,” “means: a general worker who has 

had not less than ‘six months’ experience; 

a general -worker, unqualified,” -means..a general “worker: who’ 

has had less ‘than six months’ experience; 

“artisan means an. employee who is: engaged: in work. nor- 

of 

mally performed by a skilled artisan and-for the. purpose of 

» this ‘definition’ the “expression « “ skilled: artisan” Means a | , 

psison who has served’ his-apprenticeship ina trade désig- 

pated or deemed to--Have been designated under the 

Apprenticeship Act, 1944, or who holds.a certificate of pro- 

ficiency :issued -to . him by the Registrar of Apprenticeship in. 

terms of section: six of the Training. of.. Artisans Act; 1951, 

ora certificate issued to him by the said Registrar in terms 

of either section two C/) or section seven (3). of the said Act; 

‘“Jabourer ”. means an employee who is engaged in any. one_or 

‘more of the following activiti¢s:—- ° 

. ad Assembling boxes. by ‘hand from ready made shooks: 

@) breaking up. or spreading: fruit on a sorting machine, 

- but not feeding such machine; 

(33 carrying; lifting, moving or stacking g goods by: hand; 

(4) cleaning — equipn ent, premises, plant, machinery, 

vehicles, utensiis or other articles; 

. &). cooking: ration omaking..tea‘or similar, beverages; 

(6) cutting or coring fresh: fruit; . 

7) delivering or conveying letters, messages or goods ‘with- 

in an establishment on’ foot or by. means of a bicycle, 

tricycle ot manually propelled vehicle; . 

(8) demolishing buildings or other structures; 

(8) dipping -cut fruit; : 

(10) feeding, other than feeding-a fruit sorting ‘machine, or 

‘taking off from: machines: . 

gy ‘gardening. work, 1:6., planting, digging, weeding, raking, 

- mowing or watering or “mixing or ‘spreading garden 

soil or material or cutting of trimming: hedges, 

_ (42) hand picking, picking ‘stalks or stemming; 

. ££3) lime-washing ‘buildings or structures; oo 

(14) loading or unloading; 
(15) loosening shooks; ° 
(6).making or mainfaining. fires, removing. refuse or ashes; 

(17) making trays or boxes by hand ‘or, ‘setting up: card: 
board ‘boxes. by hands. 

(18) nailing boxes. by hand; _ . 
‘ (419): oiling or greasing non-power: driven Vehicles; 
. €20) opening or closing cocks or valyes; : 

(21) opening. or closing or sealing containers | or ‘packages 

: by: hand; Lue oo 

  

  

~~ 2) operating a hand hoist; tis a 
(Q3) packing .atticles... ‘of: a. uniform size, and ; “quimber ” in + 

receptacles . specially made to contain such” articles; 
(24) placing. lids. on: ‘boxes: preparatory to, nailing, or. lining 
»... sBOKeB; 2... 
(25). pressing bys means “of: a block. or hand- operated press 

..or placing ‘the press’ block ora moving belt; 
(26) Tubber staniping; de / 
(27) ‘seeding. fruit by hand; ~ oe Oe 
(28) sewing up bags; . : 
(29) sorting fresh fruit, | : 
(30): spraying other thaa by. means of.a power- r-diiven spray; 

 agsigtant’ foreman ”-peans ‘an’ employee who, under the 
"general supervision of a foreman, performs any of: the duties 

of: a foreman ‘and who may act:for him during his absence; 
“ operator of a power-driven machine” means.an eniployee who 

' attends. or operates a power-driven machine and ‘who -may 
make-running adjustmenis:or: minor repairs to such machine 
or, start or stop the machire; . 

“ establishment.” means any, premises. in. or in connection with 
which one or mote employees are. employed in ‘the. Fruit 
Drying and Packing Industry; 

“manager * means an employee who is. charged by his employer 
with the overall—.—- 

(a) supervision. over, . a 
_ Ob) responsibility for, and 

- (c). direction’ of, . 

. the activities of an. ‘establishment and the employees engaged 
therein; 

ae mobile hoist operator ” ‘means an employee who’ is engaged 
in ‘operating a mobile: power-driven hoist used in the: loading, 
unloading, moving or stacking of goods; 

“driver of a motor vehicle”. or “ motor vehicle. driver *- means’: 
an employee who. .is engaged in: driving a motor vehicle, and 
for the: purpose of this definition. the -expression .“ driving a: 
motor vehicle” includes all periods of driving and any time 
spent. by the driver. on, work’ connected with the vehicle or 

. the. load. and-all periods during. which: he is obliged to remain _ 
_ at his pest in‘readiness to. drive; 

“ ‘day * means. the period: of twenty: four hours from midnight 
“to midnight; 

* part-time driver’ of a motor vehicle? “ part- -time motor 
_ vehicle driver” means an employee who i is ordinarily engaged 
“ on: duties other -than driving’ a motor vehicle but who on 

more. than-two: days. in ‘any. week’ is engaged in -driving a 
motor.vehicle for not more ‘than ‘three hours‘in. the aggregate 
on amy. such day, and for’ the- purpose: of this definition the. 

‘expression “ driving’a motor. vehicle” ‘includes. all periods’ 
ef ‘driving: atid any time spént by. the. driver, while “in: charge 

~ Of the * vehicle, on work: sonnetied with the” ‘vehicle or the " 
load; 

5 
= 

  

palgemene weiker, - gekwalifiseer; ne. calgemene werker “met . 
ministens’ ses ‘maande. ondervinding; ° : 

,, algemene. weérker, -ongekwalifiseerd,”” ‘n: algemene wwerker Taet 
-minder as ses “maande ondervinding; » 

» ambagsman. 7" werknemér wat werk. doen wat in: die re#i 
deur. ’n geskoclde ambagsthan. vérrig: word en by die. foe 
passing’ van’ hierdie. woordomskrywing ‘hetekén- die. uwitdruk- 
king. ,,.g¢ skcolde ambagsman” iemand ‘wat sy leertyd 

w uitgedien “het in “A bedryf. wat Kragtens die Wet op 
Vakieerlinge, 1944, aangewys is of -geag word aangewys 
té wees, of wat in besit’ is van. ’n’ vaardigheidsertifikaat. deur 
die Registrateur van Vakleeflinge aan’ “hom  ultgereik 

“dngevolse artikel ses van. die Wet op Opleiding van Ambags- 
manne, 1951, of ‘n sertifikaat deur bedoélde “Registrateur 
aan hom uitgereik ingevolge df artikel iwee D dF cartikel 
sewe (3) van gemelde Wet; 

., arbeider” “n: werknemer wat eon: of meer. van. ondergemelde 
~- werksaamhede ’ verrig: 

qd) kissigés met. die hand aanmekaar slaan uit Klaarge- 
maakte. duie;. : 

(2) die losbreek of sprei van vrugte op "no sorteermasjien, 
maar nie so "nh masjien voer nie; 

(3) gdedere met die hand. dra, optel, versit of opstapel; 
(4) toertisting,. die perseel; installasie,: “Masjinerie; - “voertuie, 

gerei of ander goed skoonmaak; . 
(5) rantscene. kook, tee of. *n dergelike drank maak; 
(6) vars -vrugte sny of die hart” uithaal;. - 
(7) briewe, boodsKappe | of, -goedere bine’ °’n bedryfs- 

inrigting te voet of per fiets, driewieler of. handvoer- 
tuig aflewer of dra; ‘ 

(8) géboue’ of ander bouwerk’ afbreek: 
(9) gesnyde: vrugte iridoop; 

(10) -masjiene voer of leegmaak, uitgesonderd "n. - veugte- 
" ‘sorteérmasjien: veer; ‘ : 

(if). tuinwerk,. dit wil sé. plant, spit, onkruid uitroei, hark,. 
: gras sny of. natmaak. of tuingrond. of. -slowwe meng 

of sprei.of heinings sny of snoei — - 
(12). met ‘die hand uitsoek, stingels uithaal, of. afstingel: 
(13) geboue of bouwerk afwit; 
(4) faai- of aflaai; : 
(15) duie losbind; 
(16) vure maak - of aan dié gang hen, of atvalgoed of as 

verwyder; . 
(17) droogstellasies of kiste met die hand taak of karton- 

dose mét die hand: opmaak; 
(18) kiste met die hand spyker; 

"_(19) nie-kraggedrewe voertuie olie. of smeer; 
(20) krane.of. Kleppe oop- of toedraai;. , 

“(24) ‘howers sof ? pakkies: oopmaak,: ‘toemaaki cof versetl; 
(22) met ‘nh handhystoestel: werk; 
(23) artikels van gelyke grootte. en getal verpak in houer 
“> spesiaal gemaak om sodanige artikels “te bevat; | 
(24) deksels..op. kiste plaas vir toespyker, ‘of kiste uitvoer; 
(25) die pers met ’n blok of handpers ° of die plaas van 

die persblok op °*n vervoerband; 
(26) stempel “met .’n rubberstempel, 
(27) vragte met-die hand ‘witpit; 
(28) ‘sakke toewerk;. 
(29). vars. vrugte sorteer;. 

(30) sproei, uitgesonderd met *n , kragnedrewe™ ‘sproeier;, 

» assistent-voorman * '° werknemer wat onder’.dic algemene- 

toesig van "n voorman enige plig van ’n voorman. verrig én 

wat tydens dié se afwesigheid vir hom mag opties; 

, bediener van ’n kraggedrewe masjien”.’n- werknemer. wat. ? 

kraggedréwe .masjien oppas of bedien en, wat kleingre. ver 

_ stellings of herstelwerk daaraan mag verrig of ‘die nasjien 

aan- of afskakel; 
% bedryfsinrigting ” enige perseel waarop of in verband waar 

mee éen ‘of meer -werknemers. in die Nywerheid. vir die 
Droog. en Verpakking -van“Vrugte in diens iss...) . 

,. bestuurder ” ’n werknemer wat deur sy werkgewer. elas i is: met 
_ die algemene— 

(a) toesig oor, , 
(b) verantwoordelikheid vir en. 
(c) leiding van : 

die bedrywighedé van ’n bedryfsinrigting en die “Wwerknemers: 
daarin werksaam; 

;, bediener. van °n mobiele’ hystoestel.” ” *p werknemer wat 7n 

mobiele kraghystoestel bedien wat by. -die laai, aflaai, versit 
of ‘opstapel van goedere gebruik word; 

,, bestuurder: van °n motorvoertuig.” “of  motorvoertiighe-- 

stuurder” ’a. werknemer wat ’n motorvoertuig “béstuur en- 

by die toepassing van: hierdie. woordomskrywing” omvat die 

vitdrukking .,’n -motorvoeriuig  bestuur” alle tyd waarin 

. bestuur word, alle tyd wat die bestutirder aan. werk in. ver- 

‘band met die voertuig of. die-vrag bestee en alle:tyd: wat hy . 

. verplig is om op ‘sy pos gereed te bly: om te bestuur; 

dag”. die tydperk -van_ vier- -en-twintig aur van | middernag: 

tet middernag; - , 
, deeltydse “bestuurder - van, ’o motorvoertuig ” of. deeltydse 
- motorvoertuigbestuurder ” ’n werknemer - wat in ‘die reél 

arider werk -doen: as: .cm: °n motorvoertuig. te bestuur’: maar 

wat op meer as twee dae in enige week h motorvoertuig 

altesaam hoogstens. drie uur op °so.’n: dag: bestuur, en. by 

die toepassing | van hierdie woordomskrywing. otmvat: - die 

_ uitdrukking ».'n motorveertuig bestuur.”? .alle--tyd:: waarin 
. .bestuur. word. envalle tyd “wat: die ‘bestuurder;: terwyl hy ia 

beheer cor die yoertuig «is, ‘aan .werk i verband “met die 
--yoertuig of die vrag. bested; “ 
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“unladen weight? a, “means the-w ight af: ‘any: motor -vehiete or 
trailer as- recorded in a licence ‘or certificate.issued-in respect 

-.ofsach, motor vehicle..or trailer by: any--authority empowered 
by law. to issue licences. in. tespect of “motor vehicles; 

~ <"Provided: that in the case “of a two- or’ three-wheecled motor’ 
‘cycle, motor ‘scooter: or ‘autocycle or ‘cycle. fitted with ‘an, 
* quxiliary engine. the unladen weight shall. be “deemed not to. 
exceed, 1 ,000..1b;- 

“ factory ‘clerk ” ‘means an “employee who, under general super- 
“vision, assembles or checks orders: or: keeps records in Fespect 

“of stich orders; . : 

“ ‘factory clerk, qualified; * means a ‘factory clerk who has ‘had . 
not less than. twelve months’ experience; 

“ “factory clerk, unqualified,” means’ a "factory clerk who has 
> had less than twelve months’ experience; 

“handyman” means an employee, who is éngaged in. making 
{minor repairs ‘Or adjustments ' to- machinery or equipment or 
in. effecting minor repairs or renovations to buildings or other 
structures; : . 

  

oiler “attendant.” Sneans’ an - émployee who; undér general 
pervision, ‘médintkins'-the’ water-level? and “steam pressure 

  

such} boiler: 

“ clerk,” means an simployee who is engaged’ in writing, typing, 
- filing or. in any -other: form: of. clerical work..and includes 
a cashier, “stofeman;. despatch clerk, receiving clerk” anda 
telephone switchboard. opétator, but does. not include any 
other, class of -eniployee’ elsewhere defined - in “this - clause 

_hotwithstanding. the -fact that. clerical’ work tay ‘form .a 
“portion of such employee’s work; . 

_ “elerk,, male, qualified,” means a male, clerk who has had 
- not less: than five years’ ‘experience; 

“ “ clerk, ‘male, unqualified, 2 means a male clerk who has had 
less than five. years’ experience; : 

“clerk, female, qualified,” means a female clerk who has had. 
- not less ‘than four years’ experience; 

‘clerk, fémale, unqualified, 2 means a female clerk who. has had 
féss than four years’ experience; ° . 

“ short-time’ means a temporary reduction’ in ‘the’ number of 
- ordinary: hours of work owing -to slackness. of trade, shortage 
of raw materials, vagaries’ of the: weather; a general break- 
down of? plant: cor: smachinery-: or.:an- cactual » ‘breakdown or 
threatened breakdown of buildings; . ‘ 

“wage.” * means the amount of -money payable. to an. employes 
in ‘terms of. clause 3. (1) in respéct of “his ordinary hours ‘of 
WOK as. prescribed in clause 5: Provided— : 

@) that, if an: ‘employer. ‘regularly. pays an employes in 
respect of. such ordinary. hours: of - work -an amount. 

. higher than. that Prescribed in clause. 3.-(1), it means 
such higher. ariount;° 

Gai), that.the first: proviso shall not be construed. so as to 
refer .to ‘or include: “any “ remuneration which : an 

--employee who. is employed on any. basis provided for 
 in- clause 9 received ‘over: and: above the amount which | 

_ he would: have received :i if. he had ‘not been employed 
OR sneh' a basis; eee ee 

  

age sare Employer, on "not more ‘than three faye | in any, week; 

os “storeman ” ‘means an. employee who 4s in general. charge of 
° stocks: of incoming. goods <or- finished“ ‘or’ partly ‘finished 

products and whe:is tesponsible for receiving, storing, packing . 
2) Or ‘unpacking godeds-in- a: storé ‘or warehouse or delivering 

goods from a store or warehouse to the consuming g depart- 
ments in .an establishment. or for despateh; we 

“ military training ” means | continuous training which "an 
_ employee is required. to undergo in terms of section fwenty- 
“one; read with siab-séctions (1) and (2) of section twenty-two 
of the Defence Act, 1957, but does not include any: training 
“he “tiay~ elect -to- “undergo in_ terms of section twenty-three of. 
the’ “said -Act, -nor | any~ other ‘training or. service. for which’ 

». he volunteers or which he elects to undergo; 

motor’ vehicle’ means any. power-driven vehicle. used for 
‘conveying goods and includés a mechanical horse but does 
not include’ a mobile hoist; 

emergency work” ‘means any work. which, owing to unfore- gency . 
seen’ circunistances such. as’ fire, ‘storm, accident, epidemic, 
act.of violence or theft, must be done without delay and any 

“work connected with the loading: or- unloading. of ‘trucks or 
vehigleS of the South African Railways: and. Harbours: 

os Fruit Drying and Packing Industry.” means the industry in 
> which émpioyers and employees are associated ‘in establish- . 
ments which are-registered or liable for registration in terms | 
“of the: Factories;: Machinery. and. Building Work Act, 1941, 

Mrpose. of, carrying Or any: one or more cof the follow- 

  

    

   ~@ ‘Drying “Fruit if ciittied’ on in an esta 

carried on; ie 
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-in-a boiler and who may. make; maintain. or: draw ‘she fire in |: 

", opbruikbaar is of; ' dreig “om: dit * te’ ‘word; 

oh magasynmeester ” 

»., Nywerheid vir. die; 

lishment j in: 1 which | 
‘the: ‘activities: mentioned.” in @) and (ey hereof are |   

x 

    

“5 Cie: ‘gewig? * die _gewig vant motorvoertuig “of slecpwa. soos 
aangeges “in ’n.lisensie -of | sertifikaat ten. opsigte van. so. ’n: 
motervoertuig of. sleepwa -uitgereik- deur: ’n- owerheid - wat 
by wet gemagtig: is ‘ony lisensies ten opsigte: vai motorvoer- 
tule: nit te reiks. “Met ‘dién .verstande. dat in die geval van 
‘n twee-- of. driéwielige motorfiets; bromponie’ of Kragfiets of 
rapfiets met hulpmotor die: eie sewig. geag word hoogstens 

', 1000 pond te “Weess 

fabrieksklerk ” cP? 'n werknemer wat onder “algemens toesig’ 
bestellings -byeenbring of nasien of : van sulke _Destellings 
aantekening -hou; « 

» fabrieksklerk, gekwal ifseerd, ° 1H fabrieksklerk thet minstens 
twaalf maande ondervinding; 

fabrieksklerk, ‘ongekwalifiseerd,”. 4 fabrieksklerk met mi inder : 
as twaalf maande on idervinding; 

» faktofum °.’n werkn remer wat kleinere herstelwerk of. ver- 
stellings aan masjineric ‘of toerusting - of kleinere’herstelwerk 
of onknappings aan geooue of. ander struk: ure doen; 

. ketelbediener ” “nh werknemier wat onder: ‘algemene tocsig die. 
waterpeil en ‘die stoomdruk in-’n-stodinketel: instendhou en 

“wat die vuur in: so °n stooniketel ‘mag: maak of ‘stook of 
‘daaruit- “haal;~ Do, . 

Klerk” ‘n werknemer wat skryf:, tik-, liasseer- of enige ‘ander / 
‘soort Klerklike werk verrig en omvat dit ook: n. ‘kassier, 
magasynman, versendingsklerk, ontvangsklerk: en. ’n skakel- 
berdtelefonis, .maar’ geen. ander ‘Klas: werkneiner., wat elders 
in hierdie’ klousule, omskryf ‘word. nie, ook al- vorm ‘Klerklike 
werk ’n deel, van so 'n werknemer': “se werk; : 

* \lerk, man, - gekwalifiseerd,’ ? An manlike Klerk: met minstens 
vyf jaar ondervinding; : 

klerk, man, ‘ongekwalifiseerd,” ‘ng maalike. klerk met minder 
.as vyE jaar ondervinding; : , 

Klerk, vrow, eekwalifiseerd, oy wroulike Klerk met ‘minstens 
vier jaar. ondervinding; ue : 

Klerk, vrou, ongekwalifiseerd, * 1 vroulike Klerk met: minder 
as vier jaar ondervinding; 

korttyd aaa tydelike vermindering van die -getal gewone 
werkure “te wyte ‘aan °n slapte:in. die bedryf,: ’n.tekort aan 
grondstowwe, “weersomstandighede. of, aan...die feit dat die 
Masjinerie. of Anstallasie | uit. corde. is of. dat die geboue 

  

, loon.” die. geldbedrag wat ingevolge ‘klousnle 3 a) aan ‘a 
werknemer-: betaalbaar is. ten opsigte van sy gewone’ werkure 
soos by kiousule 5-voor ‘geskryf:: Met.dien verstande-— 

(i dat; as ’n werkgewer sy werkneniet ten opsigte van 
sy. gewone ‘werkure gereeld-’n- hhoé bedrag: betaal 
as dié in klousule 3-4) voor geskryf, “dit dig hoér- 

-bedrag beteken; 
Gi) dat. die eerste’ voorbehoudsbepaling nie 80 ‘uitgelé 

word. dat dit enige besoldiging , raak ‘of omvat.-wat 
’a werknemér, in diens.op.enige basis kragteng artikel - 
9,, ontvang ‘het bo en. -behalwe-die bedrag: wat -hy 
sou ontvang’ het: as hy nie -o> sodanige basis in “diens 
was nie; 

  

» los. werknemer.” a werkneter wat -noogstens di 2. dae in 
enige week by dieselide werkgewer in ‘diens is; . 

  

  

n werknemer ‘wat’ die ‘algemene ‘beheer 
- het’ oor die voorrade inkomende goedere of afgewerkte of 
gedeelteli k afgewerkte produkte en wie se plig -dit“is'-om 
ik. "n-magasyn of ‘pakhuis goedere te ontvang, op te berg, 
© verpak of uit;te: pak of om uit ’n magasyn of pakhuis 
cedere, ‘hetsy aan. die’ verbruikende afdelings in °n bedryfs- ; 

inrigting, of ‘ter vérsending, af. te. gee;. 

,militére opleiding * die onionderbroke opleiding “waattoe nh 
-werknemer - ingevolge artikel een-en-iwintig, gelees met: sub- 
artikeis. (1) en (2) van- artikel’ fwee-en-twintig,, van die 
Verdedigingswet, .1957, verplig word, maar. omvat dit’ geen 
Opleiding’ wat ‘Hy: ingevolge artike 1 ‘drie- -en-twintig “van 
‘genoemde Wet uit eie keuse ondergaai nie'en ook géen ander - 
opleiding of diens~ wat hy vrywillig of uit" eie keuge ‘ondergaan 

. HEC; . 

motorvoertuig ” ie raggedrews ‘Vvoertuig’ wat gebruik word - 
vir die vervoer -van goedere en omvat dit ook ° nh » voothaker 

~maar. nie. ’n- mobiele hystoestel nie; 

noodwerk” alle werk. wat weens: onvoorsiene omst tandighede — 
soos brarid, storm, ongeluk, epidemic, gewelddaad’ of diefstal 
sonder versuim. gedoen moet word en. alle werk in verband 

“met-die laai of aflaai van spoorwaens of voertuie yan. die 
Suid-Afrikaanse Spoorweé en Hawens;~ 

‘Droog en Verpakking van Vrugte’ ” die - 
nywerheid waarin werkpewers en werknemers met mekaar 
geassosieer is. in bedryfsinrigtings wat. ingevolge: die Wet 

“op ‘Fabrieke, Masjinerie. en Bouwerk, 1941, geregistreer ‘is 
“of aan ‘registrasie onderworpe ‘is; inet die doel om-een of 

5 

3 

oS meer van die. volgende .werksaamhede te verrig: 

  

'.(a) -vrugte droog. indien. dit verrig. word. in.’n.bedryfs- 
‘inrigting waarin die bedrywighede vermeld in (h) en 
(c} hiervan Plaasvin :



nope 

  

—) ~adubacthtitd products consisting wholly or mainly of |": ° 
dried fruit}. . / 

(cy packing dried fruit or such products). : 

and includes. all’ operations incidental to or consequent on 

any of the aforesaid activities but does not include— 

—~@ the manufacture, preserving, canning of bottling. of 

glace crystallized fruit (other.than dried and crystallized 

minced: fruit); . . 

(ii). the. dehydiation and processing of. fruit: (other ‘than: 

sun or kila drying of deciduous fruit); ~ o 

“expericnce ” means in relation to-— . 

(a)'a clerk or a factory clerk, the total period or. periods 

~of employment which an-employee has. had respectively 

as-a clerk or a factory. clerk in any trade or. in the 

service of the State; . oo ce : 

(by-a general worker, the ‘total. period. or. periods of 

‘employment which-an’ employee: has had. as.a general 

worker: in- the Fruit Drying and Packing. Industry; 

“ supervisor, male,” means .2- male employee who, under. the 

general supervision of 4: foreman~or “assistant foreman, is 10 

charge. of .a group. of general ‘workers.or labourers; we 

“supervisor, female,” means ‘a femaleemployee who; under’ the 

general supervision of-a foreman or. assistant ‘foreman, is. in 

charge of. a 

‘labourers; : a a 

“senior. managerial; professional or. administrative ‘émployee” 

means an employee -who is: charged. by hissemployer_ with. the > 

‘performance © of -work entailing tesporisibility ~ for taking 

decisions -of alprofessional or administrative character in the 

conduct of the activities of an: establishment; pO 

“ trailer raéans| any coriveyance drawn by a motor vehicle; 

“-piece-work ” means any. system under which an employee’s 

remuneration: is based: on the quantity. of. work done;   
“despatch clerk |”. means an employee who is responsible for_ 

the despatch or the packing of. goods for transport or delivery 

and. who may} supervise the assembling, checking, weighing, 

packing, marking, addressing or 

or packages;-} on eee 

* foreman” means’ an employeewho is in charge of the 

“employees in -jan. establishment, who - exercises control over 

such ‘employees.and who: is responsible for the efficient per- 

“formance by them oftheir duties; (02 OP 

“watchman ” means an’ employee who_is engaged in guarding 

* premises or other property; ° 

; in.) means. an; em 
a foreman 

     

  

    
ployee-.who, under the general super-      

assistant foreman, weighs. incoming    

dried. fruit.and records the weight thereof; 
“law” includes ithe common law; — 

(2)-For:.the. purpose of ‘this Determination an. employee shall 

be deemed, to’ be.-in that class in which he is wholly or mainly 
engaged. 

_ 3, REMUNERATION. 

-@): The. minimum wage which an employer. shall pay to ‘each 

member of the undermentioned. classes of his employees shall be 

as set-out hereunder :-— co . . 

: (a) Employees, Other than Casual Employees. ' 

  

    

   

  

  

    

Sy De . . : . -. Per Week. 

nee  R 
Artisan... 22.45 

Se 24.06 
Assistant foreman... ....: 20.150 

- Supervisor. (male)..4...%. - 9..50° 

- Supervisor (female)... ..... » 8.50 

Scaleman.... <0... 9.50 
Clerk, male, qualift 19.10 

Clerk, male, unqualificd— oe . :. . 

_.,. during the first year of experience... .6ssseeee. 7.50 
“during the second year:of “experierice. so. 9.82 

_. during the third. year ‘Of expérience...... es 12.14 

:.. durifig the fourth year of experience. ...... ° 14:36 
“during the fifth year of experience. -... seveceetes 9 16.68 

Clerk, fernale, qualified. see eb anaes ketene se eeessceee 12,50 - 
‘Clerk, female, unquatified— Lo / 

_, during the first year of éxperiences.-.. 66 sce eee oe 6.50 
' during the second year: of experience...... Geneve 8.00 
_ during the thitd year of experience... 0s 0. ese sees 9.50 

__.. during the fourth year of experience... 6.6.0 11.00 

Factory clerk, qualified 2.26 ..4 00 ee cee eee eee ee 9.00 
Factory. clerk, unqualified— oo / 

during. the first six months of employment......... 7.00 
during the second six months of employment., .:. 8. 00 

“Handyman... 20. bec cece eee pene ee cele eee 11.50 
. Driver of a motor|vehicle the unladen.weight of which a 

together with the unladen weight of any trailer drawn 

by-such. vehicle - . , OY 

(i) does not:exceed 1,000 Ib. 2.2.05... ateseeee © 8210 
Gi) exceeds 1/000 Ib: but does not exceed 6,000 1b. - 12.50 

- (ii) exceeds 6,000 Ib.-but'does not exceed 10,000 Ib.” -.. 15.50 
(iv) excéeds*10,000 160.2. ee .05.. Via gi vendeece) 1800. 

‘Part-time driver of a'motor Vehicle... eos. 8 BAe 
Mobile hoist operator. vee ca duaeteeeweceesecwecwene en | BUTS.” 

40 

~ i   

sroup of female general workers «or -female - 

despatching- of ‘such goods | 

4 _ GOVERNMENT GAZETTE EXTRAORDINARY, 19 OCTOBER 1962 

' (b) die vervaardiging ‘van produkte wat" geheel ‘en’ al’ of . 

. >» hoofgaaklik uit droé vrugte bestaan; wy 

_ (ec). die- verpakking van droé vrugte of sodanige produkte; 

“en omvat dit ook alle . werksaamhede wat met enigeen = van ~ 

voormelde bedrywighede in verband staan of daaruit voortspruit 
maar nie die volgende nie: + - : 

@) die vervaardiging, verduursaming, inmaak~ of bottel 
van géglaseerdé.: gekristalliseerde “vrugte (uitgesonderd 
‘gedroogde en gékristalliseerde-. gemaalde -vrugte); 

(ii) die. ontwatering en -prosesbewerking van vrugte (uit- 
. gesonderd die son- of oonddroging van ‘sagtevrugte); 

» ondervinding ”-met betrekking tot— : . 

(a) ’n Klerk of ’n fabrieksklerk,: die -totale..tydperk..of 
tydperke diens wat ’n:.werknemer onderskeidelik...as 
Klerk of’ fabrieksklerk..in-enige bedryf of .in -diens 
van die Staat gehad. het; we Ce 

(5) ?-n_ algemene . werker; die..totale tydperk of :tydperke 
diens: wat ’n werknemer -in die Nywerheid -vir die 
Droog en Verpakking van: Vrugte gehad het; °°. ° 

‘opsigter, man,” .’n- manlike’ werknemer’ wat onder: die “alge- 
mene toesig van "n voorman of assistent-voorman - in“beheer 
is: oor ’n' groep. algemene werkers: of arbeiders;:‘¢ 

  

, Opsigtér; vrou,”’ °n vroulike ‘werknemer “wat nder --dié “alge- 
mene toesig van “n-voorman of assistent-voorman’ in’ beheer 

is oor ’n groep vrouliké algemene werkers of vroulike arbei- 
ers; . - . Me™ : 

,, Senior .besturende, professionéle ‘of administratiewe werk- 
“emer” ’n werknémer wat" deur’ sy werkgewer belas'is. me 
“werk ‘wat. die: verantwoordelikheid ‘meebring ‘om. ‘by: die" uif-. 
voering ‘van die bedryfsinrigting’ se werksaamhede: besluite 
van professionele of administratiewe aard te neem; 

,, sleepwa” enige .vervoermiddel wat.deur ’n motorvoertuig 
getrek word; : . oO 

,, stukwerk” ’n ‘stelsel waarby.°n werknemer.se besoldiging. op 
die hoéveelheid gedane werk gebaseer is; . noes : 

  

   

3 Ff ,, versenidingsklerk *: °n’ werknemer. wat belas’ is: met. die ver-. - 
setiding of verpakking van goedere. vit “vervoer: of - aflewe- 

ring en wat toesig ‘mag. hou oor die byeenbring, nagaan, 
weeg, verpak, merk, adresséer of -versend van sodanige 
goedere of pakkette; , : on 

,,voorman”.’n werknemer. wat oor die werknemers in ’n 
bedryfsinrigting toesig hou’ en beheer..voer en wat ‘moet toe- 

sien dat hulle. hulle -werk doéltreffend: verrig; : 

» wag” ’n werknemer wat: persele of ander eiendom *bewaak; 

. weegskaalbediener ”-’h. werktiemer -wat ‘onder ‘die -algemene 
” toesig’. van ’n=-voorman of. -dssistent-voorman  inkomende 

  

vrugie wéeg “en: diéSeWig"daarvanvoptekeny? <! 

“, wet” ook die gemene reg. ©: : 

(2) By die. toepassing’ van hierdie .Vasstelling word ’a werk- 

nemer geag in dié klas te wees waarin hy uitsluitend :of hoofsaak- 

lik -werk. : . / cre SN eerie 

‘3, BESOLDIGING. ; 

-=(L Die minimum loon wat ’n. werkgewer aan elkeen van. sy_ 
werknemers.in. die ondergenoemde klasse moet betaal, word hi er 

  

onder uiteengesit— 

(a) Werknemers, uitgesonderd.los werknemers...- 

    

  

    

    

    

   

    

G Per week. — 

Ambagsmait. o....e ee ce be neon ee Oe et Heaiaine 08 o0'F 22,.45° 6: 
Voorman..... sees cece ee oie er sone 9.8 Sie ave ons a ecb 24::06.02" 
Assistent-voorman... +++. : : 20.15. - 
Opsigter, man. . ' 9,   

    

Opsigter, vrou. 
‘Weegskaaibediener....... became “ 
“Rierk, man, gekwalifiseerd.. of 0s.e1. ce ese ens elated pee ash ew ece 
Klerk, man, ongekwalifiseerd— : oe 

gedurende die eerste jaar ondervinding: .; 
gedurende die tweede jaar ondervinding, 

_-gedurende die:derde jaar ondervinding. 
“’gedurende die vierde jaar ondervinding 

| >. gedurende die vyfde jaar ondervinding. 

Rlerk, vrou,. gekwalifiseerd. 5 08 ecigdseis odieie oc ee 
. Klerk, vrou, ongekwalifiseerd— . 

gedurende die eerste jaar ondervinding. ...... cs, | 
gedurende die tweede jaar ofidervinding. :.. “BO 

gedurende die derde jaar ondetvinding. + :..7 cs "9.50 > 
gedurende die vierde jaar ondervinding. . is oi tde’ © 11.00 

  

  

  

  

   

Fabricksklerk; gekwalifiseerd.cc cc .0se ces. 
| Fabrieksklerk, ongekwalifiseerd— - , 

_gedurende die eerste,ses maande ondetviriding. ... ~ “7.00 
gedurende die tweede,ses maandé ondervinding:.. ©. “8.00 

Faktotum....:....+.6- Se edetecuedeeveueeeneues aa -114.50°.- 

Bestuurder van.’n motorvoertuig waatvan die eie gewig. - a 

- tesame met die-cie gewig van enige sleepwa wat deur’ 

sodanige voertuig. getrek: word— mo 

_ @. hoogsteris 1,000 pond is... 2.0. serene eee eas 
Gi) cor 1,000 pond maar hoogstens 6,000 pond is 
Gii) oor 6,000 pond maar hoogstens 10,000 pond is 

. Gv) dor 10,000 potideises ss ps0 hui a Bese eas 18s 

» Deeltydsé bestuurdér van’ motorveertuig      
  

Bediener: van ’n mobiele hystoestel. .. 0%:
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~ During the 
first twelve / 
months after oe . 
the coming | . Thereafter. 

into operation co 
of this Deter- 

mination 

. Per Week. |. Per Week. 
. Y oR ‘ R™ 
General worker; ‘male, qualified. or . 6.45 6.70 . 

: General worker; ‘male, ‘unqualified— oo e . 
“during the ‘first three months of 3.25 5.50 

experience : : 
“during the second. three taonths - §.85:- 6.10 

- > Of experience pe 
. General worker, female, qualified... 5.30 ; 5.60: 
General worker, female, ‘unqualified—_. ote po 

"during the: first- three months of}. 4.20 — ~ 4.40 
“experiences... a o : 

“during the sécond: three months OF 4.805 5,00. 
weg OXperdence ces : : Ce 

Boiler attendant. : 5.75: -° . 6.00. 
Watchman... 0.2... seeccececeveies STS” 6.00. 
Labourer, male, 18. years. of age.or over : 3.25. . 3 50 
Labourer, male, under“18 years of age 3.90 4.15 © 
Labourer, female 2... oe te 4:20 © 4.40 
Employee: ot. élsewhere ‘in. t 3.75 6.00 | 

: specifically mentioned i. . 
% hat 
  

~ () Casual. Employees—A casual employee shall be paid in. 
respect of every day or. part of a day’ of employment not: 
less than’ one-fifth of the weekly wage prescribed for an 

_employee-in the same area and of ‘the same ‘sex, who per- 
forms the same. class of .work-as the casual employee ‘is 
required. to- do: “Provided that, where the -employer 
‘requires. a casual employee to perform the work. of. a. class 
of -employee = for .whom wages ‘on’ a rising .scalé are | -. 

“weekly wage” shall’.mean - :prescribed, the -expression 
_ the weekly wage prescribed: for a. qualified employee’ of: 
that class. and ‘provided further that.where the employer . 

- requires a casual employée.‘to work for a period: of not 
more .than: four consecutive hours: on any .day,.. his - wage 
may be ‘reduced.-by: not«more= than: fifty~per cént.. 

  

(2) Basis of Contract: —For the purpose of this clause the 
contract. of employmént of. an- employee, other than a casual 
employee, shall be on. a weekly basis, and, ‘save as provided in’ 
clause 4 -(6), an employee shall be paid in respect of a week 
not less than the full weekly wage’ prescribed in. sub-clause (1), 
read, with. sub-clausé (3),.for an employee of. -his .class, whether. 
he ‘has -in that..week worked ‘the maximum-numiber of. ordifiary 
hours of work applicable: to him in terms of clause 5 or less. 

(3) Differential: Weage-—An ‘employer. who requires or permits 
a member. of one class of his employees to perform for longer 
than. one hour in the aggregate on any. day, either in addition 
to his:.own work. or in substitution therefor, work. of. another 
class: for which either—.. . on, 

y a ‘wage. higher: than that of his own class: or 

) a: rising. scale: ‘of wages terminating in a wage higher than 
3, that. of, his own class; 

-is prescribed sin. sub-clause - (1), ‘shall pay to ‘such employee in 
respect. of that day— . 

@ in the case referred:to: in paragraph (a), not. fess than the 
~ daily, wage- calculated: at the higher rate; and 

  

   

   

  

“immediately” ‘above’ the “wage Which the. employee was 
“~téceiving.for his’ ordinary Work: 

Proxided— 

@ in the’ ‘Case “referréd’to’ in paragraph (B),” not- Tess ‘than the 

@ ‘that - the | provisions “of ‘this- sub ‘clause shall . not apply |- 
: Where the difference. between. classes. in, “terms of .sub-clause 

_s%. CL) is. based on age, experience. or sex; 

Gi) that, unless* expressly otherwise provided in a “written 
“ eontract between an employer and his-employee, nothing 

- in this: Determination shall be so construed as- to: preclude _ 
“an employer? from requiring an employee to perform work. 

-; ‘of another'-class for! which class the same or’a lower wage 
nis prescribed than that prescribed for such employee. 

(4) Calculation of Wages.—(a@ The daily. wage of an employee, 
other than a casual employee, Shall -be “his: ‘weekly wage divided - 
by-—.., . 

    

(by “ihe monthly. wage’ of any employee: ‘shall, be: fous: and a. 
    ‘third times his weekly. wage. 

{c) The hourly wage. of an ‘employee, ‘other than | a “casual 
employee; shall ‘be his weekly wage’ ‘divided by forty-six.   

  

Gi 

Gedurende die} - 
eerste twaalf.| . 
maande na-die 

inwerking- Daarna. 
treding van 

* hierdie!” 
. Vasstelling. 

Per.week. Per week. 
oR OR: 

Algemene werker, man, gekwalifiscerd 6.45 6.70 
Algemene. werker, man, ongekwalifi- , : : 

seerd— og 
- gedurende die eerste drie maande © $.25 5.50 

- ondervinding : . 
gedurende die tweede drie maande 5.85 6.10 

ondervinding - a : 
Algemene-werker, vrou, gekwalifiseerd: 5.30 5.60. — 
Algemene werker, vrou, ongekwalifi- : me, 
-seerd— 5s. oe oe 

gedurende die. cerste drie maande Jc 74.20: 4°40: 
-ondervinding a ce 

gedurende dié tweede drie maande 4.30 - 5.00 
ondervinding o “ 

Ketelbediener....:...., eaees Venenee | 5.75" 6.00. - 
Wag... a 5.75 - 6.00 

| Arbeider, man, 18 jaar oud en ouer. 525° 5.50... 
Arbeider, man, onder 18 j Jaar oud.. 3.90 AAS 
Atbeider, VIOWL cece ene ene ce ecenes : 4,20° - 4.40 

, Werknemer nie elders.in hierdie klou- 3. 1 6.00. 
sule: uitdruklik genoem nie. : ce     
  

» (0) Los werknemers.—'n. Los werknemer moet -vir. elke dag of 
deel van. ’n dag -diehs. minstens. een vyfde - betaal. word 
van die. weekloon voorgeskryf* vir. °nt werknemer ‘in die- 
selfde gebied - en van- dieselfde geslag, wat. dieselfde. klas 
werk verrig.as -wat van ‘die los -werknemier- vereis word: 
Met -dien verstande dat, as -die werkgewer ‘vereis: dat sy. 

. los werknemer die werk verrig van ’n Klas werknemer vir 
“wien Joon teen ’n. stygende “skaal ‘voorgeskryf. Word, die. 
uitdrukking », weekloon ” -beteken..die -weekloon voorge- 
skryf. Vir °n . sékwalifiseerde werknemer, van dié klas, en ~ 

_. Veorts “met. dien verstande dat, ‘as. die werkgewet ' ~vereis 
- dat’ sy’ Ios werknemer~ no tydperk van hoogsténs* ‘vier. op- 
““eenvolgende ure op énige dag werk, sy” ‘loon inet t hoogstens 

vyftig _persent’ verminder mag word, : 

Q) Kontrakbasis. By die toepassing van hierdie: klousule moet. 
_ die dienskontrak van °n.-werknemer, witgesonderd: ?n' los: werk- 
nemer, op .’n weeklikse’ grondslag berus en, behoudens: die. 
bepalings van klousule. 4. (6), moet.’n werknemer ‘vir ’n- week 
minstens die -volle weekloon betaal word wat! in: “subklousule b, 
‘gelees met subklousule (3), vir ’n werknemer’ van'sy klas voorge- 
skryf word en. wel ongeag “die- vraag of hy. in. so® ‘W week- die ‘ 
maksimum. getal: gewone werkure: wat ingevolge’ klousule’ 5 vir 
hom ‘geld; dan wel: minder, gewerk het. : a4 

G3) Differensiéle loon—n:. Werkgewer. wat ‘vereis of. toclaat 
dat ’n lid: van een klas van sy werknemers langer as altesaam 
een. uur op enige dag, hetsy. benewens sy eie werk of in die plek 
daarvan, werk verrig van "n ander klas waarvoor net . 

(a) “rr -hoér . Joon as dié van sy eie klas; of 2: %... 

: (6) ’n stygende loonskaal wat uitloop oP. n | oer loon as die 
. Van. sy eie klas, 

in - gubklousule qd) voorgeskivt word: moet vir dié dag. aan. so "n 
werknemer as volg .betaal: 

@ in dic geval-in paragraaf (a) -vermeld, “minsteris die dag- 
leon bereken teen die hoér tarief, en 

(ii) in dié geval in paragraaf (b) vermeld, - minstens - die dag; 
Joon bereken op die kerf in' die stygende skaal.net.bo die 
loon wat die werknemer vir sy gewone werk ontvang het: 

  

Met. dien. verstande— : 

i): ‘dat die bepalings van hierdie subklousule 1 nie ‘geld § wanneer: 
die ‘-verskil ‘tussen die. Klasse ingevolge- subklousule qd) 

_op. ouderdom, -ondervinding of geslag berus nie; 

dat, tensy in ’n skriftelike kontrak~-tussen ’n werkgewer . 
en sy werknemer uitdruklik anders. bepaal. word,’ niks in 
hierdie Vasstelling. sé uitgelé mag” “word dat dit ’n’ werk-- 

- ‘gewer belet om te. vereis dat ’n werknémer ’n ander. klas. 
: werk verrig" waarvoor die ‘voorgeskrewe loon dieselfde . of 

laer is as dié wat vir so ’n werknemer voorgeskryf word | . 
nie. Lee, 

i 

(4). Loonberekening. (a) Die dagloon van “n. werknemier, uit- 
gesonderd ’n los werknemer, is sy -weekloon gedeel deur— 

(i) vyf, as hy’’ ni werkweek van vyf dae-het; - 

Gi) ses, in “die geval van enige ander, -werknemer. 

(6) Die maandloon “van “nh werknemer is Vier, en 
sy -weekloon. 

(c) Die uurloon van "a werknemer, uitgesonderd: n los: werk- 
nemer, is sy weekloon gedeel deur .ses-en- veertig. 

   

  

  derde maal 
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4. PAYMENT OF REMUNERATION. a3 

(1) Employees .:Other- than Casual Employees--Save as 

. provided in’ clause 6°(4), any amount .dué to-an employee, other 

than a casual employee, shall ‘be paid.in cash’ weekly or, if. the 

employer.and employee have agreed thereto, monthly in ‘cash or 

by cheque, during the. hours of. work on the usual: ‘pay day of 

the establishment for such employee or on termination’ of ‘employ- 

ment if. this-takes place before the usual. pay*-day, and such 

amount shall be contained int an-envelope or container, on which: 

shall be recorded, or. which shall be accompanied by a statement 

showing-- 0 : . : : . 

_-{@) the employer’s name; ae ae 

(8) the employee’s name or pay roll number and occupation; 

(ec) the number of \ ordinary hours of work worked | by the 

employee; . — 

(@) the number. of overtime hours worked by. the. employee; 

(e) the employee’s. wage; he oo va 

(fy the details of ‘any other remuneration arising out of the 

employee's employment; 
* (g) the détails’ of ahy deductions made," 

(h) the..actual amount paid ‘to the employee, and 

. @) the period in respect. of which payment. is made; é 

: and such envelope. or “container. ‘on which: these particulars. are | 

- secorded- or such statement. shali become ‘the property: of the’. 

‘employee, 

Q): Casual Employee.-An employer shall pay the remuneration 

die to a casual employee“in cash on termination: of his. employ- 

@G) Premiums.—No payment shall’ be ‘made- to’ or accepted by 

an .employer,, either directly or .indirectly,.. in respect of. the 

employment or training of an employee. ne 

“(@)-Purchase of Goods.—An employer shall not require his 

efaployee to purchase any goods ‘from. him or from any shop, 

place or person nominated ‘by him. «~~ “ ~ , 

(3) Board .and Lodging —Save as provided in the Natives - 

“(Urban Areas) Consolidation “Act, 1945, an employer. shail not 

require his employee to board or-lodge’or. board: and ‘lodge ‘with 

him or.with any person or at-any place nominated by him. 

6 ‘Deductions.—An. employer ‘shall not levy any fines ‘against 
“his. employee ‘nor shall. he ‘make any . deductions ;from his 

employee’s remunefation:~ Provided: that “he .may make the 

followings Meo, 
(a) With. the written consent. of his employee, a ‘deduction for 

oy, holiday, - sick. benefit, insurance, savings; provident or 

2. 3, pension. funds, .or subscriptions to trade unions; ~~ 

+) (b)-except where: otherwise . provided. in. -this ‘Determination, 

whenever an employee is absént from -work,-other. than on - 

the instructions’ of at the request of. his employer, a 

deduction . proportionate to ‘a: ‘period of his absence. and 

calculated on the basis of the wage which such employee 

was receiving in respect of his“ordinary: hours. of work at 

the time of such absence; - an 

a deduction of any amount which an. employer by any 

“law or’ order of any’ competent’ court -is’ required or 
permitted to make; - ‘ a 

- {dy -whenever-an employee agrees or. is 
* Natives 
board and’ lodging. or. board or lodging: with ‘his.employer, 

a ‘deduction not: exceeding the--amounts . specified here- 

© 

yequired in-terms of the 

under :— : . 

re Per Week. Per*Month. \ 
a Re “Ree 

Gi) Board... ... ween vee O80 3 47 
(i) Lodging’. 00. ne 0 40 173° 
iii) Board and lodging’... 2.0... 1 20 5 20 

(2) whenever the. ordinary hours of- work prescribed - in 

clause 5-are reduced on account of. short-time,:a deduction 
to: the amount. of the employee’s (other ‘than .a :casual 

_. employee’s) hourly wage in respect, of each hour of such 

_ reduction: Provided— .- Se : o 

‘() that no deduction. shall be. made in the case. of short- 
-.-:-time arising ‘otit of slackness of trade or shortage of 

raw materials; unless the. ciployer ‘has’ given his 
employee notice on the previous work day of. his 

. intention to reduce the ordinary hours of. work; 

(ii) 
“ time owing to the vagaries of: the:weather. or a break- 

down. of piant or machinery or an actual breakdown 
or ‘threatened breakdown of. buildings caused by 
accident or other: unforeseen circumstance, in respect 
of the first. hour not worked, unless: the employer has | 

given’ his employee notice on. the previous day that 

/ no work will be available; Q — , 

(f) a deduction of an amount’equal.to his daily. wage in respect 
; of any public’ holiday ‘other ‘than Néw-Yeéar’s Day, Good 

. .\ Friday, Ascension . Day,.-the -Day.of the Covenant. or 

“is permitted not: to:work; 
~Christmas: Day, on which the employee at his own request |” 

£ 

/ 

(Urban Areas) Consolidation’ Act, 1945, to accept” 

that no deduction ‘shall-be made in the. case of short- |   

4, BETALING VAN BESOLDIGING.» - 

  

(1) Werknemers. nitgesonderd. Jos werknemers.~Behoudens. die 
bepalings : van. klousule. 6- (4), moet iedere- bedrag. verskuldig 

aan’ ’m werknemer, uitgesénderd.’n los. werknemer, weekliks in 

Kontant. of, as die werkgewer en.sy werknemer- daartoe- ooreenge- 

kom het, maandeliks in -kontant.of per-tjek betaal word gedurende 

die werkure op die dag. waarop die. bedryfsinrigting so *n:werk- 

_nemer gewoonlik betaal, of by diensbeéindiging, as dit. voor 

die‘ gewone_ betaaldag geskied, en. sodanige bedrag’ moét-in “n 

koevert of houer wees waarop aafigegee word, of wat vergesel 

gaan van ’n staat wat-aantoon—~ =~ ee 

(a) dié werkgewer' se naam; Rs Os a 

(b) die werknemer se naam of sy nomimer in-dié betaalstaat 
en sy beroep; a ee Se at Dae 

(c) die. getal gewone werkuré wat die. Werkneniet” Zewerk het; 

(d) die getal ure wat die werknemer oortyd gewerk et; 

(e) die werknemér-se loony ve 

-(f) die besonderhede: omtrent .enige: ander,. 
yan die werknemer se diensj!g..-i.- i. 

- .(g). bésonderhede., omtrent. enige -bedrae ‘wat 

    esoldiging ter sake 

afgetrek is). - 
“| ....(h) die, werklike - bedrag--wat aan die- werknemer. betaal: word; , 

en : Bt 
_(@) die tydperk., waarvoor die betaling geskied; a 

en sodanige koevert-of houer..wat~hierdié’ inligting: verstrek. of 

sodanige staat word die eiendom.van ‘die ‘werknemer.:- 

(2) Los werknemer-~'n Werkgewer moct die besoldiging: wat 

aan..’n los- werknemer . verskuldig is, by die beéindiging: van: sy. 

diéns aan hom ‘in. kontant .betaat, Solas teil at le elem 0 og 

(3) Premies—Geen bedrag mag regstreeks. of. onregstreeks vir 

dié indiensneming of opleiding: van ’n werknemer aan ’n wetk- 

gewer betaal of deur hom aangeneeny word hie. —_ 

(4) Koop van goedere-——'n Werkgewer mag. nie ‘vereis. dat sy 

- werknemer.:van hom of van-enige winkel, plek of pérsoon deur 
hom aangewys goedere Koop nie. : 

(5) Kos eit invoaiag—Behoudens die bepalings van die Natu- 
relle (Stadsgebiede) Konsolidasiewet, 1945,. mag °n werkgewer 

nie vereis dat sy werknemer by. hom of. by enige ander.persoon 

of plek deur hom aangewys, eet of inwoon of eet en inwoon' nie. . 

  
  (6) A ferekkings- "n Werkgewer mag. sy ‘werknemer geen boetes 

oplé. of bedrae van. sy werknemer se besoldiging aftrek nie: 

Met dien verstande dat ly die volgende kan aftrek: 

-{a) met die skriftelike .toestemming .van. sy werknemer,: ’n 

: bedrag vir .°n.-vakansie-, siektebystands-,. versekerings-, 
spaar-,- voorsorg- of  pensioenfonds, of vir Jedegelde van. 
vakverenigings; - : a 

--(b) behoudens andersluidende bepalings in hierdie Vasstelling, 

. telkens wanneer ’n werknemer om ’n-ander rede.as. op 
las’ of vérseek ‘van-sy werkgewer uit sy werk afwesig is, 

 *al bédrag eweredig aan’ die tydperk van. sy ‘afwesigheid | 
an bereken® op grondslag’ van die’ loon’ wat so..’n werk- 
nemer ten tyde van sodanigé: afwesigheid. vir sy gewone 
werkure .ontvang het; : : : one 

(c) iedere -bedrag wat ‘n werkgewer by wet. of -op ‘bevel. van 
'n -bevoegde hof verplig of toegelaat word ‘om af: te: trek; 

_ {d) wanneer.’n werknemer- daarmee instem, of ingevolge. die’ 
: Naturelle -(Stadsgebiede): Konsolidasiewet, 1945, . verplig 

word,om kos. en inwonipg of kos of. inwoning. van~ sy 
werkgewer aan te neem, ’n bedrag loogstens gélyk aan 
onderstaande bedrae—.° | pr 

“Per week. © Per maand. 
    

    

tials fe A pe RC. ge ROS 
G) Kos ee es tae og, . O80 00 3 47 
(i) Inwoning 1.6 ce. ee ee ae 0°40 0: “YB 

: Gil) Kos en inwoning 0 0.. oe 7 B20, 5 20: 

- (e) wanneer die ‘gewone -werkure..in “klousule - 5, voorgeskryf 
weens korttyd verminder word,.’n bedrag gelyk: .aan die 
werknenier (uitgesonderd. ’n.los -werknemer) se uurloon 
vir elke. uur van sodanige vermindering:. Met dien. ver- 
stande— — , . / eo 

(i) dat géen aftrekking ten opsigte van korttyd wat deur 
: ’n slapte in die bédryf of-’n tekort aan. grondstowwe 

_ ontstaan, géskied nie, tensy die: werkgewer. sy. werk- 
nemer op die. vorigé werkdag..kennis. gegee het .van 
sy voorneme om die gewoné werkure te verminder; 

(id) dat ten opsigte van korttyd weens die weersomstandig- 
hede of die feit dat die masjinerie. of: installasie uit 
orde is; of die geboué ten gevolge van-’n ongeluk 
of ander: orivoorsiené ‘omstandigheid onbrnikbaar is 
of. dreig om dit te. word, ‘geen’ aftrekking geskied 
vir. die eerste uur waarin daar nie-gewerk word nie, 
tensy. die werkgewer sy werknemer op die vorige dag 

- kennis gegee het dai.daar geen werk.sal wees nie; 

  

(f) ten. opsigte’ van *n ander -openbare.: vak: siedag as Nuwe- 

: jaarsdag,. Goeie -Vrydag, Hemelvaartdag, Geloftedag~ of 

Kersdag, waarop die werknemer op’ ei: versoek toegelaat 

“word om nié te werk nié,.’a bedrag gelyk “aan sy dagloon; 

   
 



  

(2) with the written ‘consent ofan employee, a deduction of any 
‘ amount’: which. an employer. has. paid: to. any. municipal 

“zy © eounsil or other’ Jocal authority in respect of the: rent of 
- any house: or accommodation inany. -hostcl, occupied by 

auch: employee: in’ any: location: or Native*village under. the 
control. of such. council or ‘other: local authority. 

5s Hours OF Work; ORDINARY AND. OVERTIME, AND PAYMENT: FOR 
OVERTIME, 

@ Ordinary Hours ‘of. Work —-An employer shall not requite | - 
or permit an employee, other than a‘casual employee, ‘to work 

. more ‘ordinary hours .of work” thar . 

(a) in the case of. an employee: who works-a six-day week— 

-..@< forty-six in’ any. week from Monday © to’ Saturday, 
inclusive; and. 

(ii) subject to, sub: paragraph @ hereof, eight on anyday, 
unless the hours-on one.day do ‘not exceed five, in 
which: case.the hours’ on any of thé’ other days may be | 

~ extended to eight. and. one-half; 

   
* fi) forty-six in any week from. ‘Monday’ ‘to Friday, 

inclusive; and-- 

(ii) subject to sub- -paragraph ® hereof; ‘nine and” one- t 
* / quarter on’ any. day. - 

(2) An employer -shall not require or permit a casval employee 
to work -more ordinary’ hours’ of work. than eight. and “one-half 
on any day. 

“(3) Meal Intervals-—An employer shall not. require or permit. 
an emiployee to work for more than five hours continuously 

- without a -meal.interval of not-less than one-hour during which 
interval such: employee shail not be required.or permitted. to’ | 
perform any. work, and such. interval ‘shall bé deemed not to be. 
part of the ordinary hours of work.or overtime: Provided— 

mo) that .périods of: work interrupted by: intervals ‘of. less 
_ than one hour shall, except. when“an agreement “by virtue 

- of proviso (iv) applies, ‘be deemed to be continuous; 

that, if such interval be longer than one hour, any period 
in excess. of:.one. and. one quarter hours.: shall: be: deemed 
to be time worked; 

(ii) 

that a diiver of a motor - vehicle” who during such: interval 
does no work other than being or remaining in charge of 

- the vehicle’ shall be deemed for the purposes of this sub: 
: ‘clause: not: to: ‘have worked duting such-interval; coy 

iv) that an employer may -agreé ‘with: his:employee to reduce 

tii) t 

the period of such meal-interyalto not less‘ than’ half. an_ 
hour, and-in that event and after. the employer ‘has lodged 
a statement of such. agreement. with the. Divisional 
Inspector, Department : of: “Labour, for his area,. the meal | 
interval maybe so reduced, 

(4) Rest Intervals—An employer shall grant to “each of his 
employees, other than a motor vehicle driver, a. part-time. motor 
vehicle driver and.a labourer accompanying such drivers, “a rest 
interval -of not less than ten minutes'as near as practicable in 
the! middle. of each.morning and afternoon work. period, and 
during such interval such employee shall not be, required or 
perititted. to, perform any. work,. and such interval “shail” be 
“deemed to: be. part of the ‘ordinary hours -of work of such 
“employee. 

GY) Hours of Work- to be Consecutive Save as ‘provided in 
~ sub-clause’ (3), . all> hours | of work of an employes on: any day 
. shall be consecutive.» | - 

(6) Overtime-—All tine worked jn excess: of the ‘number of 
ordinary. hours. of -work: prescribed in ‘sub- clauses: os and (2) 
“shall be deenied to be overtime. 

{T)- Limitation of: “Overtime. —-An employer shall, not require or 
. permit-an employee to work overtime for. more than— : 

(a) in the case<of a casual employee, two. hours on any day;. 

oatby in the: case of-any.-other-employee, 10 hours in any week. 

(8\ Female Employees. —Notwithstanding . anything tothe con- 
“trary contained in“ this clause, an employer shall not require or 
“permit a female employee to. work— . 

(a) bétween:6 o’clock p.m. and 6 o'clock am: 

(b) after 1 o’clock.p.m. on more’ than_five days a week; . 

(c) overtime for more than two hours | on.any.day, except that 
--an employee. who works a five-day week may work up to 

fout hours’ overtime om a-Saturday; 

(d}. overtime on more thah three consecutive days in any\week; 

‘(ey overtime: on. more than 60 days in any year; 

(f) overtime after completion of her ordinary hours of work 
for more-than one hour on. any day, unless he has—' 

@ before midday, given. notice thereof to such employee; 
or 

“Gi provided sich employee: with ark - adequate meal and 
_allowed her sufficient time to have it t_before. she has. ish ey 
   

      

  

overtime: is’ “due to commence, 

-@). ‘in the case “Of an: -eniployee who “works-4 five-day - week—- 

‘nemer meer, gewone werkure. as agt én ’n half op ’n dag: werk 

*‘BUITENGEWONE: STAATSKOERANT, AS: “OKTOBER: ‘$9624: , - Ey. 

@ met die skriftelike toestemming. van. "n werknemef, iedere 
bedrag..wat.’n werkgewer aan .’n: munisipale raad | of 
ander “plaaslike bestuur betaal het. aan hudir van ’n huis, 
of aan- huisvesting in. *a'tehuis, wat-die- werknemer in.’n. 

“dokasié. of Naturelledorp ondér die beheervan so ’n raad 
/of ander Plaaslike “1 bestuur _bewoon. 

5, Werctne, GEWONE. EN. OORTYD-, EN DIE BETALING VIR - 
 « OORTYDWERK. ~ 

“) Gewone werkvire= 1: ‘Werkgewer mag. nie -vereis ‘of toelaat 
dat ?’n werknemier;- uitgesonderd. "n Jos ‘werkhemer, meer gewone 
-werkure werk nie as— ~~~ 

(a) in die geval. van.’n werknemer met ’n "-werkweek- van ses 
ae, u 

(i) -ses-en- veertig” in enige week van “Maandag tot en met | 
Saterdag: -en 

Cit} behoudens die bepalings: van subparagraaf: (i) hiervan, 
agt-op *n-dag,..tensy di¢: ure: op: cen dag -hoogstens 
vyf is, wanneer die ure op enigeen: yan: die orige dae. 
tot agt en ’n- half verléeng™ kan: word; 

(by ‘ die geval: van fn werknemer. met. a werkweek ‘van vyf 
: Be— 

- (i) ses-en-veertig in enige week. van Maandag tot: en met 
Vrydag; en . . 

a behoudens die bepalings ‘van ‘subparagraaf () hiervan, . 
nege en ’n kwart- op etiige. dag, 

(2)-"a “Werkgewer maz nie. vereis -of toelaat dat * n los: werk: 

nie, 

(3) Etenspouses-—1n Werkgewer. mag nie vereis of. toelaat 
dat ’n.werknemer meer as. -vyt uur. aaneen ‘werk. sondet. ’netens-= 

‘ pose, van minstens een uur waarin so’n werknemer nie: verplig 
of toegelaat mag word om. enige werk i¢ verrig nie, en dié pouse 
word ‘géag geen’ deel van die gewone werkure of oortydwerk. te 
vorm nie: et dien -verstande— . : 

Gy dat werktye™ wat. onderbreek- word deur pouses van minder 
‘as ’n- uur, behoudens-wanneer -’n ooreenkoms kragtens 
voorbehoudsbepaling (iv) van “ toepassing is, geag word 
aaneen. te Joop; 

Gi) dat, as: so A pouse ‘anger as. "n uur is, elke: tydperk’ v van 
meér_ as een en ’n kwart: ‘uur geag word tyd te wees waarin 

“’daar gewerk is; - / : 

_. Gi). dat 7n, motorvoeriuigbestuurdei wat in -so ’n pouse: geen. 
2 ander “werk ” vertig a8 -oni “in’ béheer oor ‘die. voertuig te 

“wees of te: bly nie, by. die toepassing van. hierdie subklou- 
‘-suie geag word in diépouse nie. te gewerk “het: nie;: 

(iv) dat *n werkgewer met sy werknemer. kan’ ooreenkom om 
dié duur van_so.*a. etenspouse- tot’ uiters ’n- ‘halfuur te -ver-" 
kort, en in dié geval en nadat die’ werkgewer’’n weergawe 
van dié ooréenkoms, by die: Afdelingsinspekteur; Departe- 
ment van. Arbeid,- van sy..gebied ingedien. het, Kan die 
etenspouse aldus verkort word, 

(4) Ruspouses.—' Werkgewer moet, so ‘Naas ‘doenlik aan die. 
middei van elke werkpetiode in die voor- en. namiddag, aan elk- 
een van sy werknemers,” uiigesonderd. ’n motorvoertuigbestuurder, 

an deelt ydse motorvoertuigbestuurder en ‘n arbeider wat'sodanige 

  

‘bestuurder vergesel, ‘n ruspouse van minstens tien minute toestaan 
waarin die .werknemer me verplig of toegelaat’ mag: word om 
enige werk-te verrig nie, en so ’n potse:'word géag deel van die 

/ gewone werkure van so ’n werknemer te vorm. 

y 

paid’ stich, employee: not léss than 35 cents in ~ sufficient 1   . dimé to enable. her ‘fo. obtain and have a meal before yee 

(3) Werkure:moeét opeenyolgend. wee. es-—Behoudens ‘die bepalings 
van. subklousule (3),:moet alle werkure van: ny. werknemer op 
iedere dag-op mekaar volg. - 

(6) Oortyd——Alle, tyd. wat *n “ werknemer anger’ as die getal 
‘gewone werkure in subklousules (1) en (2) voorgeskr yf, gewerk 
het. .word- geag oortyd te wees. 

eR Beperking van oortyd—'n Werkgewer mag nie yereis of 
toelaat dat ’n werknemer langer oortyd werk nie as-— ‘ 

(a) wat ’n los werknemer betref, twee uur op. ’n dag: 
. (b) wat enige ander wetknemer betref, tien uur in enige week. 

(8). Vroulike werknemers.—Ondanks anderstuidende bepalings 
in. hierdie klousule,’mag ’n’ werkgewer nie. véreis of -toelaat-dat 
*’n -vroulike werknemer—_ , . 

(a) tussen’ 6-uur om..en 6-uur vm. werk nie; 

: (b) op meer: as- vyf ‘dae in “n week na. 1- “uur nm. werk | nie; 

(c) meer as.twee uur. oortyd op ’n dag werk nie, behalwe dat 
: n werknenier met ’n werkweek van vyt dae. op ’n Saterdag 

tot vier uur oortyd mag werk; 

(d) op meer as drie opeenvolgende dae in 
werk nie; . 

’n week oortyd 

(e) op-meer as sestig dae in ’n jaar oortyd werk nic; : 

(f) na voltooiing van haar gewone werkure (meer as een “yur 
op ’n dag oortyd werk nie, tensy hy— 

-@ so- ‘a’ werknemer voor: die middag--kennis. daarvan 

“gegee het; of . . - 

2 son werknerier. van ’n- behoorlike ete. voorsien en 
haar ‘genoeg. tyd -gelaat het. om dit:;te. -Bultig voordat 
sy. met die..0or: tyd Werk 1 moet begin; 

ii)so-on werknemer ‘minstens vyf-en-twintig. sent betyds 
bétaak “het om haar in staat’ te.“stel..om-’n ete. te 
verkry. en -te ‘nuttig. voordat ‘die. oortydwerk begin. | 
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“(9) Payment for Overtime——An employer shall pay an employee 

who works overtime ata rate of not less than-— 

(a) in the case ofa casual employee, one and one-third. times 

“his ordinary wage in respect. of the total period. so worked 

a by such employee on-any day; ~ , : 

‘(b) in the case of any other emiployee, one 

his. ordinary wage in respect of the total périod <so. worked 

by such employée ia-any week. o : 

-(10) Savings(a) ‘The. .previsions of this clause shall not apply 

toa watchman.. © >. : oo , 

(b) The -ptovisions of. this: clause’ shall not apply to -a_fore- 

“man or to-a senior managerial, professional or ‘administrative 

employee if and. for so long as such an employee is in receipt of 

regular remuneration ata rate of not’ less than R160" per: month. 

The provisions of sub-clauses (3); (4), (5) and (7) shall not 
apply to an ‘employee ‘while he is engaged on- emergency work.- 

vee B.cANNUALS LEAVE. 0 ks 

(1). Subject tothe: provisions. of sub-clause’ (2), an’ employer 

  

‘shall :grant to his-.employee,. other than a. casual, employee, in..|- 

. respect’ of: each. completed, period of: 12. months: of employment. 

wih hit 
~ @ in. the. case: 

< dar days’ leave; . 

    

  

and shall pay'such employee in respect of such leave a 

.- @ in. the ‘case of a watchman, an amount of, not less than. 
. three: times™.the. weekly” wage- to -which.. he. is. entitled “as” 

from the first-day of the leaveseo2 ss 

-“@i) din the case ‘of every other” employee, Lan _amount: of -not - 

. “Jess ‘than.double: the weekly ‘wage.'to: which: he is-entitled | 

as from the first:day of the leave: -- 

Provided that for the -purpose of -this elatise. the weekly. wage 

of ‘any employee whi’ is: engaged on piece-work shall. be calcu- 

- Machinery and Building Work -Act,'1941,..-.; bees 

_ leave ‘prescribed in-sub- tause’’(41) ‘shall -be granted at 

“pe. fixed ‘by thé employer: “Provided ge. 

at, if such. av 
gave cas provided in. sub-clause. (3), be ‘granted.’so as to 

' commence*within: four months after the completion ofthe 

_12.-months:‘of employment to which ‘it télates’ or, if. the 

employer: and. employee’. have agreed thereto in. writing 

before--thesexpiration of the: said-period. of four months, 

“the. employer, shail grant. such -leave tothe’ employee as 

-| frém:-a. date not. Jater ‘than two months after the expira- 

tion-of. the said period of four months; 

lated: on the -basis -set out- in: section twenty.) of the..Factories,. 
  

     
    

    

       

~ Gi) that the period of leave shall not : be concurrent -with. | 
sick: leave, granted’ in ‘terms of clause 7 nor, unless ‘the 

-employee ‘so. requests: and. the employer. agrees in writing, 

with, any period of military-training; ~~ 

that, if. New: Year’s. Day, Good Friday, Ascension ‘Day, 

the Day of the. Covenant or Christmas Day falls within 

.. the period of: such leave,’ anothér “work: ‘day shall) for 

- each: such holiday; be added’ to the said period as a further 

period of leave and. the employee shall be “paid an amount 

of not less than his daily wage in respect of: each. such 

; day added; , . . oe 

(iv):that an employer may set off against such period. of leave 

: ‘any days of. occasional leave granted ‘on full pay to his 

employee at his“ employee’s written request, during the. 

period. of 12 months’ of, employment to which ‘the period 
-) of leave relates. . - oe rs 

Gy 

(3) (a) At the written request © of an_ employee, an employer 
may permit the leave to accumulate over a period of not more 

than: 24 months of employment: Provided— 

@) that such:requést is made by. such employee. not later than 

four months after the “expiry of the. first: period. of 12. 

«months of employment to which the leave relates; and 

@ that the date of the receipt-of such request is endorsed 

* on the ‘request over his signature. by the employer, who 

shall retain such request for a period. of not ‘less than 

» three’ years from such date ‘or, the date of the expiry of 

~ the first period of 12 months of employment.to which 
the leave relates, whichever is. the later, , : 

‘ (b) The provisions of sub-clause (2) shall “mutatis mutandis 

apply -to the leave referred to, in- this. sub-clause. : : 

_ (4) Leave. Reniuneration-—The remuneration in respect: of: the 

. leave prescribed in sub-clause (1), read ‘with’ sub-clause . (3), shall. 

be ‘paid ‘not later than the dast’-work ..day:-before-.the. date. of. |. van die verlof 

mmencement of the'leave.“ 2. 

  

   

  

: terminated 

  

    
2, whos “contract of employ 

g any period of 12. months.   
- petiod. of eave. prescribed clause (C1). «1 

  

“g 

one and: one-third times 

‘of a watchman, 21 consecutive calendar -days’” : 

in the case of every: other employee; 14: consecutive. calen- 

fas not -beén, granted ‘earlier, it shall, 

7 ¢ “eg (3), Aati 
£. employment, -before: the nsfern 

10 Y ¢! : spespeet “of ..that- - 

~“peéridd “tas. accrued, “shall; upon Such termination; and: in addi> 

       

- 9) ‘Betaling: vir oortydwerk."ni Werkgewér: moet:’n-werknemer. 
-wat oortyd werk, betaal teen ’n- tarief van-minstens-= © 9° 2 ay. 

(a) wat ’n los werknemer betref, een em ’n derde maal sy géwone 
loon ten opsigte van die hele tydperk wat -sodanige: werk- 
nemer op: enige dag aldus gewerk- het; ; : 

wat enige ander werknemer betref, cen en *n derde maal sy _ 0) 

“werknemer. in. enige week ‘aldus gewerk/ het, 0000 

(10) Voorbehoudsbepalings.—(a) Die 
klousule geld nie vir ’n. wag nie. 

() Die’ bepalings ‘van hierdie klousule geld nie vir'n: yoorman 
of vir “n-senior bestutrder, professionele of administratiewe werk- 
nemer indién en ‘terwyl so “nn werknemer: gereeld::’n : besoldiging 
‘teen:’n tarief. van: minstens. R160. per maand..ontvang. nie... .., 

(c) Die‘ bepalings van subklousules: (3), (4); (8) ‘en. (7) ‘geld“nie 
vir *n werknemer onderwyl ‘hy. noodwerk. verrig-nie.     

6 TAARLIKSE VERLOF. oe . 

-. ():Behoudens -die  bepalings. van ° subklowsule* (2); ‘moet’ *n 

-werkgewer aan sy: werknemer, uitgesonderd in)     

| (@) wat on wag _betref, éen-en-twintig: opeenvolgende:.. 
.daé verlof;,... 7: wep eat eee oe 

- (b).aan: iedereander: werknemer, veertien: opeenvolgende-kalen- “ 

* -derdae. verlof; > a : 

-en- moet “hy. so: ‘n’ wéerknemer. ten . opsigte | van. sodani 
‘beta SS 
(wat 7a, wag. betref, °n’ bedrag van minstens, drie -maal ‘die 

weekloon waartoe hy vanaf die eerste dag van die verlof 

gerégtig is; - OE EE RES EB ae 

   
  

  

  

van die veriof geregtig is: : 

:Met dien. verstande ‘dat ’-by- die : toepassing van: hiérdie.. klousule:. 

die -weekloon..van ’n. werknemer:- wat -stukwerk: -verrig,’ bereken © 

word op die: grondslag ‘uitecnigesit “in“artikel.rwintig: (5) van die; 

‘Wet op Fabrieke; Masjinerie ‘en. Bouwerk, '1941.. 

-Q) ‘Die verlof -voorgeskiyf. in. subklousule’, (1) moet toegestaan | 
     

    

‘word’ op “in tyd wat'die-werkgewer,bepaal Met, dien verstande— 

‘(@) dat, as ‘sodanige  verlof tiie. eerder toegestaan “is “nie, dit, 

behoudens die bepalings van. subklousule -3); .s6 -toege- 

staan word dat dit begin .binne ‘vier maande 14. voltooiing 

  

van die twaalf maande diens. waarop. dit« betrekking het, 

of: dat, as die werkgewer, en sy.-werknemer voor: die ver- 

stryking van: gemelde tydperk van vier maande.” skriftelik 

_“daartoe. coreengekom het, die. werkgewer sodanige verlof 

‘aan die werktiemer moet toestadn vanaf die datum uiterlik 

- twee maande nd die verstryking van. die gemelde tydperk 

/ _ van vier maande; / / : sty et 

- Ci) dat die -tydperk van verlof nie saamval’ met. 'sitekteyerlof 

wat ingevolge klousule 7 toegestaan, is of, tensy “die werk- 

nemer dit versoek en die werksewer skrifielik’ daartoe 

instem, ‘met-enige tydperk. van militére.opleiding nie;. 

dat, as: Nuwejaatsdag, Goeie . Vrydag, 

  

(iti) 

- - verlof val, daar, vir elke sodanige . vakansiedag ‘nog: "na 

werkdag by gemelde tydperk, as, verdere verloftyd gevoeg 

en vir elke sodanige bygevoegde dag -aan. die werknemer © 

°s bedrag..van minstens sy dagloon betaal words" 

dat ’n werkgewer ai die dae geicentheidsverlof wat op dic 

skriftelike wersoek van sy. werknemer met volle betaling 

aan hom. toegestaan is gedurende die ‘tydpetk “van 'twaalt 

~ maande -waarop die verloftyd betrekking het}: vat sodanige 

tydperk van verlof kan aftrek. +" fe Gre Bee 

Gy) 

QB) (a) Gp. die .skriftelike ‘versoek vant. sy “werknemer Kan” ?n 

werkgewer die -verlof oor ’n tydperk van hoogstens vier-en- 

twintig maande diens laat oploop: Met dien versiande— 

~ @ dat so ’n werknemer. sodanige vetsoek doen binne vier 

maande nd: afloop. van die eerste: tydperk “van twaalf 

maande diens waarop. die verlof ‘betrekking ‘het, en a 

Gi) dat 
-” " verscek daarop aanbring én dit onderteken en’ die’ versock 

~minstens drie jaar bewaar. vanaf sodanige datum of vanaf 

die datum. van ‘afloop van’ dic eerste tydperk, van .twaalf 

-maande- diens waarop die verlof betrekking Jhet, en wel 

vanaf die.jongste van die twee datums. . : 

“(b) Die bepalings van. subilousule (2) ‘geld ‘mutatis’ miitandis 
vie die verlof in: hierdie subklousule-bedoel. © tes 

_ (4) Verlofbesoldiging —Die besoldiging ten opsigte ~van die 

“ yerlof ‘voorgeskryf in subklousule. (1), gelees met, subklousule (3), 

‘moet \uiterlik’ op die laaste werkdag’ voor i die:.aanvangsdatum 

bétaadl- word, vse oe os      
   

   
  

  

Wwerktiémier wie's isn 
enstermyn. van twaalt. maande: bedindig:word voord 

“tydperk “ voorgeslety£ * in” subklotisule “C) . ten: opsigte 
nige- dieasbeéi 

ge 'dienskoritrak: gedurende enige 
   

      

    

“termyn opgeledp” het, “moet by sod 

gewone.loon ten opsigte yan die hele tydperk wat bedoelde. 

bepalings. van. hierdie | 

Kk | s gt “Jos: werknemer, © - 

_ op iedere voltooide: tydperk van’ twaalf’ maande. in. sy-diens: toe-. 

    

verlof. / 

“(ay wat iedere ‘ander werknemer--betref;.’in- bedrag:van. minstens. . 

. twee maal-die- weekloon:.waartoe -hy~ vanaf. die. eerste dag ~ 

Hemelvaartdag, | 
Geloftedag of Kersdag-binne die. tydperk van sodanige 

die -werkgewer. die datum van ontvangs van sodanige. 

¢ verlof | 

PO PUNIEEE par 

   



      

tion -to. any: other. remuneration, which. maybe, due to. him,..be 

paid in. respect--of each. completed month of such ‘period of 

employment, an amount of not-less than—  .. - 

* (@)-in the case’ of a watchman, one-fourth; and, ~ 

_(b) in the, case. of every other employee, one-sixth; ~ 

of ‘the weekly wage he was receiving immediately. before the 

-date of such termination: Provided that an employer. may. make | 
period. of leave.” a proportionate deduction ’ in “respect oof any 

granted to _an employee’ in terms ‘of -the fourth proviso to. sub- 

- ¢lause (2) and provided’ further than-an employee—. -. oss 

(i) who leaves. his - employment without ‘having ' given and 

“.served:-the: period of notice prescribed in. clause 12, unless 

the: employer has: waived. such notice: or .the. employee 

inas: paidithée employer in lieu of notice; or 

    

o.- eJaw as.sufficient; or... a . 

(iii) who is:dismissed by his -employer without notice for any 

cause recognised by Jaw. -as: sufficient for such dismissal 

without notice; ‘ — : 

     

  

employee. who: has. become. .entitled."to, a.   

p 

  

  has,.b 
“he would” have ‘received ‘in'‘réspect’ of thé leave; had the -leave «. 

been granted to him as at the date of. the termination.: So 

- (7) For ‘the purpose “of . this. clause the expression “employ- 

- ament ”, shall be, deemed:-to include ‘any. period. in respect of ‘which 

an employer, in’ terms. of: clause 12, -pays.an eniployeé: in’ Liew, 

of. notice and. also any period: “or .. periods . during which:. an 

_ @mployee is‘absent—— 
~(@) on leave in terms of.this clause; 

(by on:sick: leave in: terms: of clause 7; ooo 

"(© on the iistructions or at the request: of -his employer; 

"(dy undergoing any military training; TE 

’ “Qmounting: inthe aggregate in 

  

   

any: year: to. not.more than 10 

weeks’ in” respect of items: (@), (6) and (0), pls -up.to. three . 

“pionths -of cany ’period:; of .. military. training. undergone” in: that’ 

year, and employment shall be deemed to commence— 

  Determination: become.-entitled to a 
V any, law,..on the 

=.” antg- force of this 
"SS neriod “of “annual! leave-siny terms» ol any. “ 

.-date on which such employee; last..became. entitled to 

“ ‘such Jeave under -such. law; ore so 

= Gi) ia the “case of an employee, who. was win employment 

»  “*" gefore the coming: into. force -of this Determination and 

         

“to ‘whom ‘any law providing: for ‘annual leave applied | 

but: who had’ not become entitled to a period of leave 

in terms thereof, on the date on which such employment 

vu... commenced; * co ne : , 

” Gid in the case of any other” employee, from. the date on 

ta, which. sich employee entered his employer’s ‘service or 

on.the date of the coming into’ force of this Determination, 

. whichever. is..the later, ‘ 

... (8) {ay Notwithstanding anything.to the. contrary contained in 

this clausé, “an eriployer may for the’ purpose of annual leave 

atlany time, ‘but’ not more than. once “in any period of twelve 

_ months, close his’ establishment for fourteen consecutive calendar 

  

o virtue of the third proviso: to ‘sub-clause..(2). : 

--<, (b) An employee..who. at the date of- the closing ‘of an 
- establishment in terms of paragraph (a) is not entitled. to the 

“full period: of. annual Jeave . prescribed in. sub-clause (1):(b) shall 
_sdn respect, of. any, leave. due to him! be paid by -his employer 

“days phis any additional-days that~may have ‘to be .added. by . 

    

on the basis‘set out in sub-clause (5), and fot ‘the: purpose of: 

annual leave thereafter “his émploymentshall “be deemed ‘to - 

commence. on, the date of such closing of the establishment. 

  

rye 7 SICK LEAVE. ets 

_. (L) Subject te ‘the ‘provisions’ of -sub-clause (2), an. employer 

shall grant to his employee, other than: a casual employee, who- 

is absent from work through incapacity— 

2: @)-in, the case. of an employee’ who’ works «a five-day week,. 

° not less than twenty work days’, and ~~ ‘ 

- “(b) ‘iv the ‘case’ of every. other employee, not, less than: twenty- 

‘four work days’;.°°. . 

sick leave. in the agregate during’ cach - cycle of. twenty-four | 

- gonsectitive “months .of employment with him, .and. shail. pay 

“such employee in respect “of any period of ‘absence in. terms of © 

this sub-clause not less: than’ the wage ‘he would ‘have. received 

chad he worked during such period: Provided— 

“.@ that’in “the” first : twenty-four consecutive. months | of 
‘employment ’at-employee . shall, not, “be . entitled “to “si¢k    
leave on full pay at a rate of more.than,-in the-case of“) 

  

       
    

  

   

an. employee. who “works: a: five-day week, one, work day 
ect “ofxeach’completed:-period...of ; five.. weeks of 

: the.-.case.. of any. oth    

  

    

  

+ 

(ii). who" leaves: his employment -without cause recognised by- 

shall not be.entitled. to any payment by virtue of this ‘sub-clause. 

has 0 titled.“to. a" period of 

ye" prescribed “in: sub-clause: (1), read “with ‘sub-clause ”G@),- and: 

whose. contract: of eniployment ‘is terminated: before~ such’ leave. 

jeen granted, shall upon such termination: be. paid the amount” 

we (6) "n “Werknertier wat geregtig. geword, hiet tot > 
‘ yerlof voorgeskryf “in subKiousile (1), gelees: met subkiousule -(3),: . : : 

“@ in: the case of an. employee who had before the coming . 

      

   

loyee, | 
‘of -   

wens enige. ander: besoldiging :wat aan hom -verskuldig. mag wees, bow 
vir ‘elke voltsoidemaand van sodanige dienstermyn ‘n: bedrag 
betaal word van minsteris— , . . oe 

: oat ae ~ : ae : . - 
(a) in’-die’ geval van: ’n wag, een, vierde, en 

(b) in ‘die geval van -iederé. ander :werknemer, ‘een sesde, 
-.van.. die:-weekloon -wat: hy .onmiddellik ‘voor die-datum. van 
sodanige. diensbetindiging. ontvang het: ...Met ‘dien verstande dat 
’n. werkgewer ten’ opsigte “van enige verloftyd wat. hy. ingevolge 
die vierde- voorbehoudsbepaling in. subklousule (2) aan ’a werk- 
nemer toegestaan het, ’n- eweredigé bedrag kan. aftrek, en met 
dien. verstaride voorts dat. °n .werknemer— vee 

(i) wat sy. diens  verlaat. sonder om die. kennis.te gee en die 
" --opseggingstermyn: uit. te dien wat, by ‘klousule 12 -voorge- 

skryf. word, tensy: die -werkgewer van sodanige kentiisgewing 
. aigesien, het. of. die -werknemer. die werkgewer- in plaas - 

“van kennisgewing betaal “het; of _ coe 

_ Gi) wat sy -diens’ sonder -regsgeldige rede verlaat; of. 

= Gil), wat, deur sy’ werkgeéwer, ‘sonder kennisgewing.ontslaan 
word: om ’n rede “wat. vir sodanigé. ontslag sonder.. kennis- 
gewing regtens genoegsaam is,. .- Bi 

tot geen betaling: uit hoofde-van ‘hierdie subklousule~ geregtig is: 
  t 

  

en’ wie “se diefiskontrak: bétindig.. word “voordat, sodanige verlof - 
“toegestaan”. is, moet: by. sodanige™ diensbedindiging ‘die bedrag - - 
_betaal- word .wat hy -ten’ opsigte. van ‘die verlof sou. Ofitvang het . 
as ‘die verlof-op- die: datum: van- diensbegindiging: aan. hom: toe-..-- 
gestaan was. . Oe : = 

"_(7) By die, toepassing van -hierdie-klousule. word. di¢ uitdrukking 
,, diens”.peag ook’ elke: tydperk. te omvat' ten opsigte waarvan 

| 'n" werkgewer. ingevolge . klousule” 12° ’n ‘werknemer betaal-in - 

“plaas van-‘kénnis.:van’ diensbetindiging ‘te. gee en tewens alle 

tydperke ‘waarin ’n :werknemer. afwesig. is— 

(ay: mét-verlofingévolge: hierdie -klousule; = a 
~~ (by met ‘sickteverlof. ingevolge -klousule 7; ~ co 

‘(c)"op las .of versoek. -van sy : werkgewer; 

(d) vir militére opleiding, : os 

“en wel :tot ’n’ totaal"in_ enige jaar van hoogstens. tien’ weke..ten . 

copsigte van punte (a), (b)-en (c),' plus tot drié_ maande--van_enige 

tydperk van’ militéte opleiding “wat hy in. dié-jaar ‘ondergaan: het, | 

en die diens word geag ‘te: begin" + ~ BS eo} Meat Dales 

“@ in. die geval van.’n -werknémer wat voor dié inwerking- . 

. treding van“hierdie:Vasstelling tot. ’n tydperk n jaarlikse . 

  

   

  

   

-verlof,.ingevolge enige -wé , eregug. 
“datum waarop ‘son ‘werknemer ‘die’. vorl, 
geword het, tot. verlof. ingevolge ‘so. '9...wet,-.; 

:.. Gi) in. die geval .van.’n , werknemer wat: voor 
: inwerkingtreding van-hierdie Vasstellinig’ 1 ; 

vir -wie-énige wet .gegeld het - wat vir--jaarliksé~verlof 
-yoorsiening ‘maak maar wat. nog nie’ fot'’ntydperk “van 

verlof ingevolge daarvan. geregtig peword" het: nie, op die. 

. aanvarigsdatam ‘van sodanige diens, . : 

(ii) in. die. geval van enige ander werknemer, op. die datum . 

, -waarop so *n.-werknemer by, sy weérkgewer in diens ‘getree. 

~ het-of op die.datum -van die inwerkingtreding van-hierdic . 
Vasstelling, en wel op die jongste van die ‘twee datums. ” 

(8). (a). Ondanks andersiuidende bepalings ‘in hierdie klousule, 

kan ’n- werkgewer vir .die.doel van .jaarlikse vérlof te eniger 

tyd, maar hoogstens een maal inn’ tydperk van twaalf ‘maande, 

sy .bedryfsinrigting “sluit en wel vir . veertien opeenvolgende 

kalenderdae plus. enige ander dae wat moontlik uit hhoofde. van 

   

    

moet word. : ee 

(6) "xn Werknemer wat op. die’ sluitingsdatum van. ’n bedryfs-: 

. die derde' voorbehoudsbepaling in, subklousule (2) daarby gevoeg | 

_inrigting ingevolge. paragraaf, (a) nie tot. die volle tydperk ‘van 

die jaarlikse verlof .voorgeskryf in subklousule (1) (by. geregtig 

is. nie, moet ten .opsigte van enige. -verlof wat aan. hom ver- 

skuldig is, deur sy werkgewer betaal word op die. ‘grondslag. in 
subklousule (5) titeéengesit, 
verlof daarnd. word sy diens. geag te begin op die datum waarop 
die -bedryfsinrigting aldus gesluit is-- 

7: SIEKTEVERLOF: - 

(1) Behoudens. die bepalings van subklousule™.(2),. moet ’n 

‘werkgewer aan sy’-werknemer,” uitgesonderd ’n los” werknemer, 

wat weeits ongeskiktheid van. die’ werk afwesig is, die volgende 
toestaan— . .. : es 

(a) in die geval van hn. werknemer. wat ’n. werkweek van vyf 
dae het, altesaam minstens twintig werkdae, en 

(b)-in die geval van iedere: ander. werknemer, altesaam minstens 
vier-én-twintig werkdae,. rs . 

siekteverlof gedurende -elke ‘tydkring -van - vier-en-twintig .opeen- 

volgende maande diens by hom, en moet hy so *n  werknemer 
vir elke tydperk van afwesigheid ingevolge hierdie. subklousule 
minstens die loon’ betaal wat hy sou-ontvang-het-as hy gedurend 

-so’’n.tydperk .gewerk het: Met dien verstande— ° : 

« (dat “gedurende: die cerste vier-en-twintig opeenvolgende 

vol pyaande:diens.’n werknemer nie-tot. meer. siekteverlof met 
volle: betaling. geregtig is nie.as, wat.’n werknemer met ’n 
werkweek van vyf - dae. betref, een werkdag- ten ‘opsigte. 

k vane wyl-eweke. .diens: en), wat. 
stref, cen :werkdag- ten <opsigte        

   
   

    
  

‘tydperk. van: oo 

en vir die doel ‘van ‘die jaarlikse © -



i. that this ‘clause shall not apply to an employee at whose 
‘written ‘request’ an ‘employer: makes contributions,’ at least 
‘equal to those made -by the’ employee, to any fund ‘or 
organisation nominated | by the employee, which ‘fund “or 

organisation | guarantees to. “the employeé in. the event of 

his incapacity in the circumstances set out’ in this, clause 
the “payment «to ‘him “of not . less than. in thé agregate 

. the equivalent of his’ wage for twenty. or--twenty -four 
work ‘days,.as the case may be; in each cycle of twenty- 
four months of employment, except ‘that during.-the. first 
twenty-fourmonths*of the payment. of contributions by 
the. employee ‘the guaranteed rate. need ‘ not exceed. the 
rate. of. accrual. set’ out in the * “first Proviso to this sub- 
clause; 

Gi) that where - an employer is by ahy. ‘law required to pay 
fees for hospital or” medical ‘treatment in respect. of. an 

employee, and. pays such fees, the amount so, paid may 
"be set off against the. payment “due in tespect of absence 
owing to incapacity in terms of this. clause; 

(iv). that, if, in respect of any period of incapacity covered 
by. this, ‘clause an éniployer is réquired by any other law | 
to pay to an. employee” his Tull: “wages, the ‘provisions of 
this ‘clause shall not. apply: 

Q) An employer may,. as -a’ condition. precedent to the pay- 
ment’ ‘by shim’ of any amount: claimed in terms of this clause 
by .an employée ‘in “respect. of “any absence from: work ‘for ‘a 
period covering more than’: three. consecutive. calendar days; 
require the employee to. produce -a certificate signed .by a medical 

. practitioner confirming ‘the nature and duration.of the émployée’s 
incapacity: Provided: that when an employee: has during any 
period of eight ‘consécutive: weeks claimed: payment in terms. of 
this :clause on’ two or more occasions. for~ periods ‘of three 
consecutive calendar’ days:.or; less. without.-producing such a 
certificate, his employer may ‘during. the next ‘succeeding eight 
Weeks, as a. condition precedent.to.the. payment by him .of any 
amount claimed by such: employee in terms | of: this. clause, 
require the employee: to -produce such a: certificate . irrespective 
of. the duration. of. such absence. 

@ Where, during the first cycle of oA months of employment : 
with the same employer, an employee is. absent owing | to 
incapacity for.a period in’ excess of any sick:-Jeave accrued. at 
the time. of-such incapacity, he-shall-be entitled:to be paid: only 
in respect‘ of-such leave.as has. so accrued; but his employer shall, 
if he has. not-previously done-so,: atthe -expiry..of the said cycle: 
of -employment., or-on: termination: of employment: before. guich 
expiry pay hiny in‘ respect ‘of such excess period of absence owing 
to ‘incapacity “to. the extent \to which. sick leave, accrued at such 
expiry or ‘termination, had not been taken, | . 

4) For the purpose of this clause the expression— 

fa) “ employment * shall be deemed to include any. period. ¢ or 
periods duriag which an employee: is absent— 

@ on leave in terms. of clause 6; 

(ii) on ‘the instructions or at the request of his employer; 
Gii) on ‘sick leave in terms of sub-clause (1); 

” iv) under, going military training; : 

amounting in the aggregate in any year to not-more than 
ten weeks in respect of items (i), (ii).and (iii), plus up to | 
three ‘tnonths of.any period. of military training undergone 
‘in.-that -year, and. any period *of employment. which an 

~ employee ‘has “had -with the’ game, employer: immediately 
’ before ‘the date of the coming ‘into operation’ of - this 
‘Determination shall: for the purpose of. this. clause ..be - 
deemed to be employment under.:this. Determination, -and | 
any. sick léave on full pay granted :to’such an employee 
‘during: such’ period: shall be deemed to have been granted 
undér ‘this Determination; 

_. (b) “ incapacity” means inability to work owing to any ‘sick: 
“ness or injury other than’ that caused by’an.employee’s ‘own 

misconduct: Provided that any inability to. work caused 
by an accident for. which compensation’ is payable. under 
the. Workmen’s Compensation Act; 1941, shall be ‘deemed 
io ‘be incapacity only in respect of any period of inability 
to work for which no disablement payment is payable in 
terms of that Act. 

_ 8. Puptic HOLipays AND, SUNDAYS. 

(1) Subject to the provisions of clause 4 (6), if an employee 
.. does-not work on Néw Year’s Day, Good Friday, Ascension Day, 
the Day of the Covenant or Christmas Day, his employer. shall 

. pay him for, the. week in which. such day falls not less than his 
weekly wage.” 

(2) Whenever. an. employee works on New. Year's Day, Good, 
Friday, Ascension. Day, the Day of the Covenant or -Christmas 
Day his’ employer shall, save as. provided in clause” 4 (6); pay 
him for the..week.-in which ‘such.day falls’ not Jess than “his 

_ weekly. wage, plus an amount calculated “ata. tate not less’ than ‘| 
' his-ordinary ‘wage’ in respect of the’ total “period: worked by: him | 

of such day: Provided that where such an. employee ‘is* “required ; 
or. permitted to. work for less than four hours on-such: day, he: 
shall bé deemed to have. worked: for four hours, 
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- geld nie. 

-kragtens ‘hierdie klousule. eis ten opsigte van enige- afwesigheid« 

| opeenvolgende: kalénderdae, kan hy. vereis:' dat die werknemer oA 

-Met.dien verstande dat wanneer ’n werknemer gedurende enige |- 
iydperk van agt opeenvolgende weke betaling. kragtens ‘hierdie. © 

_ of minder opeenvolgende kdlenderdae gééis het sonder. om. so i 
‘ sertifikaat voor te lé, sy werkgewer gedurende die eersvolgend 

hom van enige bedrag.: deur: die werknemer -kragtens hierdi 
| klousule geéis; ‘kan’ vereis dat: die .werknemer.so °n sertifikaat 

‘gewer aan “n werknemer wat op Nuwejaarsdag, 

“hom, behoudens ° die: bepalings -van kloustile’ 4-(6),:-vir die wee 
waarin so-’n dag val, ‘minstens sy weekloon .betaal, plus:"n bedrag | 
“berekén teen’ ’n tarief van “minstens sy gewone loon ten. opsigte 

adien verstande:dat,'as vereis of toegelaat word dat die werknemer   ‘hinder as. vier: wur op 80. dag we werk, hy géag: word, vier uur 

Gi) dat hierdie “Klousule nie geld vit ?n- werknienier ‘Op wig: 
se. skriftelike -Versoek’ ’n. -werkgewer _bydraes, ‘minstens” 
gelyk aan dié wat die werknemer self daarin stort; betaal | 
aan enige fords of organisasie wat die werknemer aanwys 
en wat aan die -werknemer..waarborg’.dat aan hom by 
ongeskiktheid- in’, die. omstandighede- in hierdie ‘lousuls 
vermeld,” “altesaam -.minstens die. ekwivalent. van. sy loon 

_ vir twintig: sof -viet-én-twintig. werkdae, al‘na gelang van die. 
geval, in elke tydkring van’. vier-en-twintig maande diens 

_betaal sal..word, .behalwe dat gedurende. die eerste vier+ 
en-twintig ‘maande waarin | die “werknemer bydraes stort, . 

. die gewaarborgde - tarief ‘nie die koers. van aanwas soo: 
uiteengesit in die eerste “voorbehoudsbepaling van. hierdie 
subklousile te bewe hoef. te gaan nies: 

my dat, indien °n werkgewer ingevolge enige wet gelde vir 
hospitaal- of mediese behandeling ten. opsigte van . na : 
wétknemer moet ‘betaal; en. sodanige gelde wel betaal, die 
aldus’ betaalde bedrag afgetrek kan! word van ‘die bedrag 
wat ‘ingevolege hierdie klousule’ ten opsigte van afwesigheid 
weens.. ongeskiktheid verskuldig: is; 7 | 

Wy) ‘dat, indien ’ n -werkgewet by enige. ander: wet. verplig. word 
-om ’n werknémer sy. volle ‘loon te betaal:-ten Opsigte “van 
enige. tydperk. van’ ongeskiktheid, -waarvoor hierdie - Klousule:. 

* voorsiening. . maak, die bepalings van. “hierdie -Klousule. nie 

(2) Voordat ‘a werkgewer: n- bedrag betaal - wat, ’n werknemer 

uit ‘sy. werk gedurende. ’n ‘tydperk wat. strek oor. meer “as drie 

sertifikaat voorlé . wat deur’ ‘n geneesheer veteken-is*enwat die 
aard en. duur-van die werknemer ‘ se ongeskiktheid bevestig! 

lousule by .twee..of meer gelcenthede’ vir tydperke van drie 

agt weke, as ’n voorafgaande “voorwaarde vir,.die betaling deut   
voorlé, ongeag die duur van sodanige afwesigheid. 

  
(GB) Wanneer -’n: werknemer gedurende die. eerste tydkring van 

vier-en-twintig maande diens. by. dieselfde’ werkgewer weens 
ongeskiktheid. ’n langer tydperk: afwesig is as’ die- siekteverlof: 
wat hom ten tyde van -sodanige ongeskiktheid toekom, ‘is hy 
geregtig tot betaling. vir slegs.dié siekteverlof wat hom: dan - 
tockom; ‘maar’ sy werkgewer ‘moet; ‘as’: hy:-dit .nie:.reeds gedoen 
hét. nie, ‘by afloop van gerielde tydkring, of -by diensbedindiging 
voor sodanige afloop, hom ten opsigte van dié danger. tydperk 
van afwesigheid weens ongeskiktheid uitbetaal -vir.. sover die 
siekteverlof wat by sodanige afloop of beéindiging © aan. “hom 
toekom, nog. nie gebruik: is ‘nie. 

(4) By die toepassing. van hierdie klousuie— | 

(a) word die uitdrukking ,, diens ” geag ‘ook... enigé ‘tydperk 
of tydperke te omvyat waarin die werknemer aiwesig: is 

(i) met verlof ingevolge: klousule 6; 

(ii) op Jas of versoek vari sy werkgewer; 

(iii) met siekteverlof, ingevolge : subklousule (4); 

- (iv) vir militére opleiding; 

  
| 

|. 
- ‘d 

en wel fot. ’n totaal in. enige jaar van hoogstens ‘tieh 
weke ten opsigte van punte @, (ii) en. Git), plus tot drie 
maande van. enige tydperk -van  militére -opleiding. wat hy 
in. dié jaar ondergaan . het, “en enige: tydperk.. van diens 
by dieselfde: -werkgewer onmiddellik. voor ‘die: datum, va 
‘die inwerkingtreding. van hierdie ‘Vasstelling word. by.die 
tdepassitig van hierdie ‘klousule geag’ diens ingevolge ‘hie ‘ 
die Vasstelling te wees, en alle’ siekteverlof ‘wat, met -volle |. 
betaling aan so ’n .werknemer gedurende. So *n: tydperk | 

... toegestaan is, word geag ingevolge hierdie ‘asstelting: Hod. 
gestaan te wees; : . £ a ! 

  
(6) beteken ,, , ongeskiktheid * die vermoé om “te werk” wee ons 

siekte of besering, behalwe as dit deur die werknemeér se 
eie’ wangedrag veroorsaak is: "Met. dien verstaride. dat, “as 
die vermoé om te. werk te. wyte is’ aan: "n-ongeluk waar- 
voor |.daar, ingevolge. die Ongevallewet. 1941, vergoeding 
betaalbaar is, sodanige onvermoé geag word ongeskiktheid 
te wees slegs ten cpsigte van dié tydperk vail onvermoé - 
om te werk. waarvoor geen vérgoeding. weens art beids- 
ongeskiktheid ingevolge genoemde Wet -betaalbaar is "t 

8. OPENBARE VAKANSIEDAE EN SONDAE. 

() Behoudens ‘die bepalings vah klousule -4°(6), moét ’h werk- 
Goeie | Virydag, 

Hemelvaartdag, Geloftedag of Kersdag: nie werk nie, minstens sy 
weekloon betaal vir die week: waarin so ’n dag val. | 

\ 
(2) ‘Wanneer n werknemer op Nuwejaarsdag, Goeie vidas, 

Hemelvaaridag, Geloftedag of Kersdag werk, moet sy werkgewer | 

van die hele tydperk “wat chy op ‘sodanigé dag gewerk: het:., Met | 

> ale | te gewerk het. 

| ' 
| 

| 
| | 
| 

re 
| 
| 
i 

i 
| 

my 

| . | 

| I  



     
  

“(@) Compensation. for work on a Sun ay.-Whenever an 

. einployee works: oit a Sunday; his employer. shall.either— 

“(a) pay. to the employee ~ wd so, 

> @ if he so works for-a' period. not exceeding four. hours, 
- 2: not Jess than ‘his -ddily-wage; —- ct 

i) if-he. so works: fora. period: exceeding -four. hours, at 

- arate not less than double-his ordinary wage in respect 
ofthe total: period worked by him on’ such:Sunday or 

  

- ~ -cithot Tess than: double~his. daily. wage; whichever. is the |: 
8 greater;-or : : oes : 

_{b) pay, him not Tess than one and one-third times his ordinary 
: ‘wage in respect of the total period worked by him on such 

* Sanday,’and grant him within seven days-of such Sunday . 

» one'-day’s leave. ‘and pay, him in: respect’ thereof not less 

“thar: his daily wage :: Provided that where‘such an employee 

Gs required or permitted ‘to.work for less than four hours 

_-on-such: Sanday,“he shall be-deemed to have worked for 

  

four hoursy . |... 

  

_ (4 The provisions of this. clause shall not apply to a foreman 

of. to ‘a seftior managerial, professional or. administrative employee 
if-and:for'solong.as stich an employee is in _receipt: of regular 

remuneration: ata ‘tate-of not less -than *R180-pér:month;sner to a 

asuil employes or a watchman” | - : 

  

: re 9, PIBCE-WORK. . oe 

-.()-An:-employer may,-after. at. least: one..week’s notice to his 

employee, introduce any piece-work.-systém.and, save as provided 

inv clause: 4-(6),: the cemployer “shall. pay. such:-employee, .who is 

employedon such. piece-work ‘system, remuneration. at. the rates 

applicable under such system: Provided that, irrespective of the 

quantity of work done, the employer shallpay such. employee. 

   

    

  

not-less than - a oo : 

(a) in the: case of an, employee otherthan a‘casual employee, 

in respect of each week in which piece-work is performed 

the amount which hé. would: have :been -reauired “to pay 

stich employee for, that: week had he been remunérated 

on. the basis of time worked; ; “ 

(b) in the case of a-casual employee, in ‘respect of-each day on 

which  piece-worck is performed :the amount which’ ‘he 

would have been required to pay such employee for that 

day had he been remunerated on the basis of time worked. 

(2) An employer shall keep posted up in a ‘conspicuous, place 

in his establishment:a. schedule-of the rates referred to in sub- 

clause (1). ce a a oo 

A An employer’ who, intends: to. cancel-or amend .any-.piece- 

‘work systém in operation or the rates-applicable thereunder.shall | Pa 

giveshis employee employed on such . system not“less:than one 

month’s “notice of such intention: Provided: that an employer 

and his-employee may agree on a longer period of: notice, in 

which case the employer shall give not less than the period. of 

notice agreed upon. . - . _ 

~ (4) Notwithstanding anything to. the contrary in- this clause, 

an-employer need: not. give. a., casual employee notice -of his 

intention: -to introduce any piece-work system or to cancel or 
amend if, - , ° a oo . 

10. PROWIBITION OF .EMPLOYMENT. 

An employer shall not employ any person-under the age of 

_ fifteen’ years. ; 

“41 0UNnFoRMs, OVERALLS. AND Protective CLOTHING. — 
=. ()-An-employer. shall, supplyand maintain in serviceable and 

clean: condition, free of charge; any~uniform, overall, gumboois 

‘of other: protective clothirig which he requires his. employee to. 

wears or which ‘by any law or-.regulation he is compelled to 

provide for bis employee and.any such uniform, overall, gumboots 

or other protective. clothing shall remain the -property. of the 

‘employer: .Provided-that an-employer may require an employee 

to laundefany: such~ uniform, * overall -or- protective clothing ‘in 
which event the employer shall pay such employee an: allowance ; 

of not less than fifteen cents every week. 

““@y An employer. shall, in wet- weather. provide a watchman 
“who © 
‘of charge with suitable waterproof protection for the head and 

‘legs and a waterproof cape, and such articles shali:remain the 

property of the employer: : Provided. that an employer may: in 

lien. of providing such articles, pay to such. employee, in addition 

“to. any other remuneration due to him, an allowance of not less 

  

than R035. per month. 
7 

"42, TERMINATION OF CONTRACT OF EMPLOYMENT. 

(1) An employer. or his employee, other than a casual employee; 

who desires-to terminate the contract ‘of employment, shall give— 

(a). during the ‘first four weeks of. employment, not less than 
one work. day'’s,. © = . a 

» tb) after. the. first four weeks. of employment, not less than one 

~ week's, 9 po , 

“gotice: of dermination of contract,or.an. employer. or employee | 
“diay < terminate: the contract, ‘without,. notice by. paying the 
“employee: or paying: or. forfeiting: to the “employer;.as the. case 
"may be; in liewsof, such notice not less thanm—e) 0 gay oe 

  

   
“(@y in thé-case of one. work ‘day's ‘notice; the. daily wage which 

" the ‘ethployee is recéiving at:the:time of such termination; 
  

“ volgens diéstelsel..geld:. 

in’ the course“of his duties is éxposed. to the. weather, free 

die. werknémer Ww nstens 

of verbeur, al na gelang van ‘die omstandighede— 
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(3) Vergoeding vir werk op ’n Sonddg —Wanitest *w werknener- 
| op ’n-Sondag werk,*moet sy werkgewer 6f—~ 

(a) die werknemer-—- - co , . 

-@) indien hy aldus ’n tydperk~ van hoogstens. vier uuc 
-.: werk, minstens: sy: dagloon, betaal; ne a 

-* Gi) indien -hy-aldus:’n tydperk van meer as vier uur werk, 
‘ teen: ’n tarief van’ minstens dubbel sy. gewone loon - - 

betaal ‘ten: opsigte van dié:-hele.tydperk .wat hy .op., 
': bedoelde Sondag ‘werk, of minstens dubbel. sy :dagloon, . 

watter cokal die-~meeste is: Of | LS ee 

(b) die. werknemer teen-’n‘tatief van een en ’n derde maal sy -- 
-gewone ‘loon -betaal ten opsigte van’ die hele tydperk wat’ 
hy op bedoelde Sondag werk em hom binne sewe dae... 
‘vanaf ‘dié Sondag een dag verlof toestaan. en hom. ten 
opsigte’ daarvan.minstens’ sy dagloon betaal:. “Met dien 

- werstande dat,’as ‘vereis of toegelaat word: dat so ’n werk- 
nemer minder ,as ‘vier uur. op’ bedoelde Sondag. werk, hy 
geag word vier uur ‘te. gewerk ‘het. , 

(4) Die. bepalings van hierdie klousule’ geld ‘nie vir ’n voorman 
| of. : ‘vir: ’n ‘senior. besturende, professionele | of .administratiewe 
werknemer indien en _terwyl. so. ’n.Wwerkneiner, geréeld ’n besoldig- 
ging teen. ’n..tarief, van. minstens. R180. per. maand ontvang nie en 
ook nie vir ’n los werknemer of “n wag pie.” we 

0 9, STUK WERK. - 3 

(D..N4 sminstens. en week kéennisgewing aan sy werknemer kan 
*n.werkgewer ’n ‘stukwerkstelselinvoer en, behoudens die bepalings 
vai. klousule 4 (6); moet. die werkgewer ’n. werknemer “wat 
volgens so ’n -stukwerkstelsel. werk, besoldig teen “die - tarief “wat: 

Met dien verstande dat. die werkgewer, 
ongeag. die hoeveelheid: gedane werk, die ‘werknemer minstens 
die volgende betaal~* So a 

. (a) in, die geval van.’n’ ander. werknemer as ’n' los. werknemer, 
vir elke week--waarin stukwerk verrig word, die bedrag 
wat hy. so ’n-werknemer ‘vir ‘dié. week sou moet: betaal het 
ashy. hom ’n-tydloon -betaal: het; .~ : . : 

(b) in die geval van ’n. los werknemer,’ vir elke dag waarop 
stukwerk verrig. word, die. bedrag wat hy so ’n werknemer 
vir daardie dag: sou-moet betaal-het as hy hom ‘n.tydloon 
betaal het. ve ‘ ps me 

(2 ’n. Werkgewer-moet:’n..lys..van. die tariewe vermeld -in, sub+ 
klousule.(1) op.*n-opyallende plek in sy bedryfsinrigting. aangeplak 
ou. oe : fos ms whan 

(3) ty Werkgewer ‘wat voornemens' ‘is vom" ’n* bestaande’ ‘stak- 
WetkstelseP of “dié“tariewe wat*daarvolgens geld afte’ skaf“of, te 
wysig, moet aan die’ betrokke werkneniers’ minstets: een’ maand 
kennis: van sodanige voorneme gee: . Met-dien-verstande dat ‘n 
werkgewer en sy werknemer oor ’n.langer termyn: van kennis- — 
gewing kan ooreenkom en dan moet die werkgewer minstens- 
die ooreengekome kennis gee. at . 

_. (4) Ondanks -andersluidende bepalings in_ hierdie kfousule, hoef 
’a. werkgewer. ’n. los werkhemer geen- kennis. te. gee van sy voor- 

| neme om ni stukwerkstelsel in te voer of af te skaf. of te wysig nie. 

16. VERROD OP INDIENSNEMING. 
_ 'n. Werkgewer mag niemand onder die ouderdom van vyftien 
jaar in diens neem nie. oO : : 

11. UNIFORMS, OORPAKKE EN: BESKERMENDE KLERE, 

(1) °n Werkgewer moet alle uniforms, oorpakke, rubberstewels 
of ander beskermende Klere wat hy vereis dat sy.werknemers 
dra of wat’ enige wet: of regulasie hom -verplig:om_aan:sy werk- 
nemer ie -verskaf, gratis: verskaf en. in. bruikbare én.‘sindelike _ ‘ 

toestand hou: en.-alle sodanige uniforms, oorpakke, rubber- 

stewels of ander beskermende klere. bly die ciendom van die werk- 

gewer:. Met dien verstande dat.’n werkgewer kan vereis dat °n 
werknemer sodanige uniform, oorpak of: beskermende-klere was, ~ 

en dan moet die. werkgewer so ’n wetknemer:.’n.toclae van 
-minstens vyftien ‘sent per week betaal, 

(2) °n Werkgewer moet by nat weer ’n wag wat in die. uitvoering 

van sy~pligte aan. die weer: blootgestel . is gratis .voorsien van 

waterdigte beskerming vir die. hoof én. bene en-.’n waterdigte 
mantel,.en sodanige artikels bly die eiendom van die werkgewer: 

‘Met -dien verstande dat .’n werkgewer, instede van  bedoelde 

artikels te verskaf die werknemer, benewens enige. ander. besoldi- 

ging aan hom verskuldig, *n toelae van minstens RO.35 per maand 

kan _betaal. os . ; . 

"12. BREINDIGING VAN DIENSKONTRAK, 

(1) ’n Werkgewer of. sy werknemer, uitgesonderd *n. los -werk- . 

“nemer, wat die.dienskontrak wil beéindig moet dit— —— ; 

(a) gedurende dié eerste vier weke diens, minstens een werkdag, 

(b) nd die eerste vier weke diens, minstens ’n week, 2 

_vooruit opsé; of ’n werkgewer of ’n werknemer kan die kontrak 

‘sonder: opsegging betindig deurdat in plaas van opsegging dic 

“werkgewer aan die werknemer minstens die. volgende betaal, of © 

aan die werkgewer: minstens : dic volgende betaal 

    

  

   

“@in dies geval.-van-cen. werkdag. opsegging, die dagloon 

..wat-.die -werknemer. ten -tyde “van. “sodahige betindiging. 

Foontvang; : bee Sore . ° 
  

    



  
  

@ ‘in the case 6f a week's notice, the weekly wage which the 

employee is receiving at the time of such termination: 

Provided that this shall fot effect— 

@ the right of an employer or. an employee to. terminate 

the contract without notice for any cause - “recognised by | 

Jaw. as sufficient; 

Gi) any written~ ‘agreement between an - employer and his 

‘employee which provides for a period: of: notice of equal 

duration on both, sidés and for longer than. that Prescribed 

in this clause; 

. (iii) the operation’ of any. “forfeitures or penalties “which “by . 

law may ‘be applicable ain respect of an employee who 1. 

- deserts: 

Provided further that where the -wage of ‘an “employee. at the. 

date ‘of termination. has been reduced by deductions in respect 

of short-time, the expression * ‘is: receiving at.the time of such 

termination” shall, when an-employer pays an employee in lieu 

‘of notice, be deemed to mean. would -have ‘received ‘at the tinte 

of such termination if no: deductions had ‘been, made in respect | 
of short-time” 

(2) Where’ there-i is an. agreement in‘ terms of the second proviso 

to. sub-clause (1), ‘the payment "of forfeiture in lieu of notice 

shall correspond to the period’ of ‘notice agreed upon, , 

’ from-the'day on which it is given: Provided— 

(i) that the period of notice shall not run concurrently : with, 
nor shall-notice bé given during,-an employee’s absence 

-on leave granted in- terms of clause 6 or any. period of 
military training; 

iy that: notice” shall not ‘be - ‘given during an “employee's 
absence on sick leave granted in terms” ‘of clause 7 

13. CERTIFICATE OF. SERVICE. 

An employer: shall on termination of the contract of. employ- | 
ment, other ‘than. through ‘the-desertion. of an employee, furnish 

” his employee, - other than‘ a-casual employee, with a certificate of 
service, substantially in: the form. prescribed. in, the Schedule ‘to 
this Determination, showing the'full-names of. the employer and his 
employee, the occupation of the employee, the date of commence- 
ment andthe date of termination:..of ‘the contract. and the 
employee's weekly: wage: at-.the -date: of. such.-termiination. - 

- ‘SCHEDULE. 
  

TWA) ssvsrseseccortgaeesses nee ws cielaennasian asiayadidesuasuer 
carrying on trade in. ‘the Fruit Diving and: Packing indie 

        

   

    

iiereby certify: thatefn el ns coef 
was employed by. me/us(a) from he soe Gay 

f , to: the... vlevacencaeesagusceeceadenees 

    

At the | termination of 
. rand 

‘Gignature ot amsleyes or ‘Authorised | 
Representative. } 

  

.@ Delete whichever inapplicable, 
, &) State.occupation.in which, employee. was: wholly OF, mainly 

: engaged, e.g. Clerk, general | worker, labourer, 

  

No. R. 1708] eo a ts October 1962. 
WAR MEASURES ACT, 1940. 

  

SUSPENSION OF PAYMENT OF COST-OF LIVING 
- ALLOWANCES .PAYABLE .-UNDER WAR 
_MEASURE No. 43 oF: 1942, AS AMENDED. 

_ FRUIT DRYING AND PACKING. INDUSTRY, 
CERTAIN AREAS. 

  

  

On behalf of the Minister of Labour, L ‘Marats VILIOEN: | 
Deputy-Minister of Labour, in terms of sub-regulation (1) 
of ‘regulation 4 of the regulations published: under War 
Measure No. 43 of 1942; as amended; hereby suspend the 

“operation. of the said regulations in-respect of all employees. 
. for whom. wages are prescribed in‘clause.3 of the Wage 
Determination for the Fruit. Drying and:Packing Industry, .: 

certain areas, published under. Government Notice ‘No. 
W707 of the 19th. October, 1962. 

M. VILI GEN, 
Deputy-Minister of Labour. 

ae A 

2a002OCOC~«”~” GOVERNMENT GAZETTE EXTRAORDINARY, 19 OCTOBER’ +1962 

‘op te sé, die uitdrukking ,,ten tyde van .sodanige betindiging 

. verbeuring in, plaas van opsegging eweredig wees aan die™ Qoreén* 
- gekome opseggingstermyn. 

(G). The notice prescribed in’ sub-clause (1) shall take effect ”' die dag waarop dit gedoen word: .Met dicen verstande— oS 

 ‘uitgesonderd *n los. werknemer,: ’n ‘dienssertifikaat: gee wat in” 

9, in- the ‘occupation of ° 
‘By diensbeéindiging was: sy fhaar(a) ‘Toon 

No, R.1708,] 449" Oktober 1962. 

NYWERHEID VIR DIE DROOG EN VERPAKKING 

‘regulasies gepubliseer. by Oorlogsmaatreél No. 43 van - 
1942, soos gewysig, hierby die toepassing van genoemde 
tegulasiés op ten opsigte -van alte . werknemers vir - wie 

, Kennisgewing, No. £707, van 19. Oktober. 1962,   

Wir in die geval van -’n: week. opsegging, die weekloon a wat 
die werknemer ten tyde van sodanige. beéindiging -ontvang: 

Met dien verstande: dat hierdeur onaangetas gelaat word— 

Gi) die reg van °n werkgewer. of. sy werknemer om op, enige 
regsgeldige . grond die kontrak sonder opsegging te be- 

' éindig; 
Gi) ’n skriftelike ooreenkoms tussen ’n werkgewer en sy werk: | 
' memer waarin voorsiening gemjaak word vir. ’n. opseggings- ~” 

termyn. wat vir beide partye ewe lank-is en: Janger: Is. 
as dié wat hierdie klousule voorskryf; . 

(iii) die -werking van verbeurings of boetes. wat. regtens vant 
toepassing mag wees op ’n Werkmemer wat sy diens: verlaat:: 

Met dien verstande. voorts dat, indien die-loon*van ’n. werkriemet* 
teen die datum van die beéindiging reeds ..weens’ Korttyd, -ver- 
minder is. en die werkgewer-hom betaal in plaas.-van.-sy. diens- 

ontvang.” geag. word te beteken .,ten tyde van” sodanige- 
beéindiging sou ontvang het as geen aftrekkings: weens'. -korttyd 
gedoen was. nie.’ 

(2) Indien daar. ingevolge die tweede. voorbehoudsbepaling van. 
subklousule. (1):*n’ ooreenkoms -bestaan, moet die’ betaling of - 

3) Die opsegging in’ subklousule: (4) voorgeskryf gaan. ‘in op . 

‘(iy dat die . opseggingstermyn nie mag saamval met’ “die” op- 
segzing nie. mag geskied- gedurende. *n werknemer -. se 
afwesigheid met verlof ingevolge Klousule 6 of met enige 

~ tydperk van militére opleiding nie}. _ ad 
Gi)-dat gedurende-"n werknemer. se afwesigheid met siekte- : 

verlof ooreenkomstig klousule 7 opsegging nie niag: geskied . 4 
nic. . 4 

413, DIENSSERTIFICAAT. 

Wanneer °n dienskontrak om ’n ander rede as diensverlating only 
beéindig word, moét die werkgewer aan die betrokke werknemer, |, 

hoofsdak die vorm het wat in die Bylae tot hierdie Vasstelling 
voorgeskryf. word en waarin die volle naam.van die _werkgewer 
en van sy ‘werknemer,-die beroep.van die werknemer,: die aan- 
vangs- en, die. bedindigingsdatum van _ die kontrak ‘en. die 
werknemer se weekloon ten tyde. van die datum “van sodanige 
betindiging aangegee word, . . 

  

Fk/Oas(a) Re cesevocadseueuaenteeeseeues deseececeedeeduenegeceseseusesteliaenenea 
wat die Nywerheid vir - die Droog en Veipakking van ‘Vragte 
beoefen | AO ccc cereb ieee tteeatenneteescsceeesnnedioogensorteectvansea / 

verklaar’ hierby dat 
in my/ons(q) diens was van dic 
GAS VA coi caceccecserset reece deeeeeacte dt! 

in die idtiekkine van. (b) 

        

siabeees ‘esesesesseee, SENE Per week. 

See nme eee eee eee mee eae eae OEeeeee ee eee tee eeee: 

Gandickning van werkgewer. of - 
. gemagtigde verteenwoordiger. . 

  

  

. (a) Skrap. wat ‘nie. van. toepassing is mie... .. , & 
_€b) Meld: die klas werk waarin die werknémer witsluitend of : 

ice in--diens was, by... klerk, Algemene: , werker, . 
arbeider. ©. 

    
_ WET OP OORLOGSMAATREELS, 1940. 

OPSKORTING VAN BETALING VAN” LEWENS- 
KOSTETOELAE BETAALBAAR INGEVOLGE 
OORLOGSMAATREEL No. 43 van 1942, SOOS 
GEWYSIG. ; 

VAN VRUGTE, SEKERE GEBIEDE. 
  

Namens die Minister van Arbeid, skort ek, Manis ; 
ViLJOEN, _ Adjunk-minister~ van Arbeid; kragtens die 
bepalings van subregulasie (1) van regulasie 4 van die: 

lone voorgeskryf word in Klousule. 3 van die Loonvas- . 
stelling vir.die Nywerheid. vir die Droog en, Verpakking 
van Vrugte, sekere Gebiede, gepubliseer by Goewerments- 

M. VILIOEN, _ 
~ Adjunk-minister van ‘Arbeid. >  



  

BUITENGEWONE STAATSKOERANT, 19 OKTOBER 1962 0 se . , B 

No. R. 1709.1. “19. October 1962. 

. FACTORIES, MACHINERY AND: DED ‘WORK 
ACT, ‘1941, AS. AMENDED. | 

- FRUIT DRYING AND PACKING: INDUSTRY, 
(CERTAIN AREAS. na 

  

On Behalf of the: Minister of Labour, I, Marats VILIOEN, 
-» Deputy-Minister’ of Labour, in terms of sub-section (1) of 

- section... twenty-two. of the Factories, - 

Packing. Industry: published under Government ‘Notice 
- No: 1707 of ‘the 19th October, 1962, on the whole’. 

- to. be not. less. favourable’ to the employees whose. 
-hours.of work and’ remuneration in, respect of. overtime, |. 
public holidays and work on Sundays and public holidays: 
are feulated thereby: than. ‘the’ telative: ‘provisions of the 

| said. Acti: 
M. VILJOEN, 

_ Deputy-Minister of. Labour. 

Machinery and 
: Building. Work Act, 1941,-as amended, declare the provi- 
sions- of the Determination. for. the Fruit..Drying and: 

     L-No, R.. 17091. [19. Oktober 1962. 
-WET OP. Pica MASI INERIE EN BOUWERK, oe 

A941, SOOS GEWYSIG.. “ « 
  

; NYWERHEID VIR DIE DROOG EN VERPAKKING 
VAN VRUGTE, SEKERE GEBIEDE. 

  

Namens’ dié “Minister vati Arbeid, verklaar ek: “Marats 
VILIOEN, Adjunk-minister van Arbeid, ‘kragtens subartikel 
44) van artikel twee-en- twintig. van ‘die Wet. op ' Fabrieke, 
Masjinerie en. Bouwerk, 1941, soos gewysig, dat die 
bepalings: van die Vasstelling vir die: Nywerheid : vir. die 
-Droog.en Verpakking van -Vrugte gepubliscer by Goewer- - / 
‘mentskennisgewing — No. 1707 van. 19. Oktober : 1962, 
gor ‘die algemeen, nie: vir. die wetknemers wie se werkure 
enbeloning ten. opsigte van oortyd, openbare feesdae-en- 

- werk op-Sondae en openbare feesdae daarby gereél word, 
‘minder gunstig as die ; esbetreffende - -bepalings. van : 
genioemde: Wet i is nie... a 

“M: VILI OEN, 
“Adjunk. minister van Arbeid. 

          

    

Nop pe 
oe ~ Department of Labour. oe 

GOVERNMENT’ NoTices. 

. . R 1707. Wage. Determination = No. 
hati Drying and” Packing: Industry, Certain 

234: Fruit 

ATeas ie, ; A oe 
OR. 2.1708: Suspension ‘of. ‘Payment. ‘of Cost: of Living / 

. ~Altowancés:. Payable — Under." War 
‘Measure No; 43 of 1942: Fruit Drying 

and Packing. Industry, Certain Areas. ... 12 caf 

- ss - R.AT08, ‘Factories, Machinery and “Building Work: - - 
: ~ “Aet; 1941: Fruit Drying and Packing anne 

2 ladustry, Certain Areas... e. 13   
Noy 8 Beas 

- Departeai-. sydd Arbeid.: . . 

> GOEWERMENTSKENNISGEWINGS. . 

/R. 1707. Loonvassteiling No. 234: Nywerlteid vir’ 
die Droog.en Veérpakking van. Vrugte, oo 

- Sekere Gebiede .... 1 
\ R, 1708. Opskorting van Betaling ‘van Lewenskoste- ‘ 

: “toelae,. Betaalbaar: Ingevolge Oorlogs- 0: 
maatreél: No. 43 van 1942. Nywerheid | : 

: vir: die Droog’ efi Verpakking: Van oe 
2 : _Vrupte; Sekere Gebiede... “120 

- R. 1709; Wet op. Fabrieke, Masjinetie- en. Bouwerk, : 
~ : 1941: Nywerheid vir die Droog en Ver- os 

 Palkking vant “Vruste, Sekere’ Gebiede «. Beste o 

NL 
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“The Mineral Resources ok South Arica 
The fourth edition of The Mineral Resources i in. n South Abrica 

‘is now available 

om : ~ Price R3. 33 ae a 

"OBTAINABLE | FROM THE GOVERNMENT PRINTER, ‘PRETORIA AND CAPE TOWN Ay 

  

    

  

  

  

  

  

Die . Delfstowwe van - Suid: Afrika 

‘Die vierde uitgawe van. Die Delfstowwe v van Suid- Afrika , 

“is ‘nou beskikbaar 

| — : _Pryé R3. 33- 

VERKRYGEAAR VAN. DIE STAATSDRUKKER, PRETORIA. EN 

  

KAAPSTAD   
  

   



co eye ae vey . 
: . horrors PS rg sarisr ries an ona 

, : | 

, . 

) OCTOBER 1962, 

    

  

2 ra ( This Journal embodies. inter. alia a f° 

MP RTER ; monthly, economic review (with statis. | 

oo oo tics) of business and industrial con- o 

, EX O ditions in South Africa, the latest fF 

  

vn Mo -» . Departmental information on: market 

2 jek So possibilities for South African products 
in. countries at present covered hy |. - 

‘South. Afriea’s Overseas Trade Repre- 4b 

A sentatives, lists of trade . enquiries, 

Bot , items of industrial activity ‘in South 

Africa, the latest information on price 
   

ae wt ow: _ wand commodity control, and articles at 

Sueleser sbe E@ a of a general nature in conneciion with - 

OC fo ASS os commerce and industry ;     
Fhe monthly Journal mo 

of the Department of Commerce and Industries 

SUBSCRIPTION: In the Republic of 8.Ay S.W.Ay Bechuanaland Protectorate, Swaziland, Basutoland, the Federation of Rhodesis 

and Nyasaland, Mocgombique, Angela, the Republics of the Congo, ‘Tanganyika, Kenya and Uganda — R0.05: per copy or RO.50 

-. « " (R0:75 elsewhere) per annum, payable in advance to the Government Printer, Pretoria’. 

Beha ee a a ESE" PUBLISHED IN. BOTH OFFICIAL LANGUAGES” = 5 . oo . 

ao 

" Tm ‘ OX : . Cc" - Hierdie tydskrif bevat oa. ‘n maandelikse 

WB ERE ./»°“. @konomiese oorsig’ (met. statistiek) ‘van 

i. Do oO - “ a besigheids- en nywerheidstoestande in 

  
  

  

‘Suid-Afrika, die jongste departementele 

r YE. “Mo = - fnligting oor afsetmoontlikhede vir 

i) BRS oO _ ° Suid-Afrikaanse produkte in lande waar. 

a m Suid-Afrika  oorsese _handelsverteen- 

. '.. -woordigers het, lyste van *handelsnavrae, 

besonderhede in verband met nywer- 

heidsbedrywighedée in Suid-Afrika, die 
jongste aspekte van. prys-.en voorrade- 
beheer, en artikels van "n algemene aard - 

oor die handel en nywerheid 

      

    
pie receas seed bobezel 

wens ate Bepartement wer Handel. eu Neyswerleeiad 

‘INTEKENGELD: In die Republick van 8.A., Suidwes-Afrika,~Betsjoeanalanid-Protcktoraat, Swasieland, ‘Basoetoland, die Federasie 

van Rhodésie en Njassaland, Mosambiek, Angola, die Republicke Kongo, Tanganjika, Kenja en Uganda teen RO.05 per eksem- 

, plaar, of teen RQ.50- per jaar (80.75 elders). vooruitbetaalbaar aan die Staatsdrukker, Pretoria « 

PE : ” VERSKYN IN ALBEL AMPTELIKE TALE: :       
14 a, / co oe    
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SAVE 
* FOR YOUR FAMILY’S FUTURE! 

ok. FOR YOUR OWN HOME! 

& FOR YOUR’ RETIREMENT | ne 

FOR ALL EMERGENCIES! 

POST “OFFICE ‘SAVINGS BANK ae    
The Post Office. Savings Bank ears. 3 3% interest on “the. monthly balones, of which 

interest up to R100 per annum is Free of Income Tax. 

The. first deposit need to be.no more ‘than 10. Such an account is very handy’ in times of 

~ emergency or when on holiday, as deposits or withdrawals ¢ can be made at any. Post Office 

in the Republic... 

Not more than R4, 000 may y be deposed by one person during a financial year. ”         
  
      
  

  

    
  
  

    

i
 

BETAAL u Ol 
- SPAAR See 

“ye VIR-U FAMILIE SE TOEKOMS! 
ye VIR U-EIE HUIS! 

x VIR U AFTREDE! 
* VIR ALLE. GEVALLE VAN NOOD! 

    

  

/POSSPAARBANK 

a ve Die. Posspaarbank™ verdien’ 3% rente op die maandelikse balans, waarvan tot R100 7 

-* per jaar van die rente van Inkomstebelasting Vrygestel i is. . oS 

Die eerste belegaing hoef: nie meer as 10¢ te wees nie. $0! f rekening i is baie handig ae 

-in-tye-van nood: of wanneer. met - vakansie, -omdat storlings en ferugvorderings by enige . ~ 

Poskantoor i in die Republiek gedoen kan word. : 

Nie meer as R4, 000 mag gedurende. ‘n. 1 boekjaar deur ¢ een | persoen ingelé word nie. a         
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‘Statistical publications issued by. the BU 3 

OF CENSUS “AND STATISTICS are of immense interest 

Manufacturers, “Merchants and Businessmen 

Sth These publications. ihelude: the. followtlig = ae 

“ Le The Official Year: Book: of: the Republic of South Africa: is: a. . compendium cone: eke EP oe fhe 
taining information on. practically any subject which is of public, interest. 0 es fe q 

vase The Monthly Bulletin of: Statistics. covers current: statistical: information, on-a fen ee 
"great variety of economic’ and social subjects, Each issue’ “contains | more 2"~. 
-cr-than 100. statistical. tables as well as. statistical annexures.. The’ price'is- 
~-=60¢-per-copyor R6.00 per ‘annum Post. free. Overseas. 65¢ per copy rh Re ats ee 

-(R6.60 per. annum J ; me 

. Blue Books: "These official reports are Issued periodically’ in: printed form aa 
“and cover many: subjects:. The. statistics: published in. these: reports. are. 

complete. and final. 

A Special Reports appear in n rorieoed form and cover a a great valety of of subjects 
of economic. and_social interest.. ce, 

_ BECOME A SUBSCRIBER TO THE MONTHLY BULLETIN Now! ! 1 

7 . ond purchase other publications of, the Bureau, 

Prices are. obtainable from. the ‘GOVERNMENT PRINTER, Pretoria and Cape Town. 

Ml to. the: BUREAU OF. ‘CENSUS 1 AND: STATISTICS, Pretoria, for fall, particulars and the latest. Cd es 
- bess LS alist of publications. Ope   

“Statistiese publikasies. uiigerek. deur die BURO_ 

VR -SENSUS EN. STATISTIEK is. van ‘baie groot belang vir - 

| “Vervaardigers, Handelaars en Sakemanne 

‘Hlerdie publikasies sluit. die volgende inc a OE ne geet oh - . er 

ke Die Offisiéle Joarboek van die Republiek van 1 Suid-Afrika is ’n, samevatting : 
~ wat inligting. bevat oor feitlik enige onderwerp wat van openbare belang is... 

oo “2. Die Maandbulletin van Statistiek ‘dek lopende statistiese inligting oor ’n~ 
~ | groot: verskeidenheid van ekonomiese.en.maatskaplike onderwerpe.. Elke 

-- -ultgawe bevat-meer-as 100 statistiese tabelle asook statistiese bylaes. Die... 
_ prys is 60c per ‘eksemplaar of R6. 0 jaarliks posvry. Buiteland 65¢ per . 
--eksemplaar (R6.60 per jaar ). 

3. Blouboeke..- Hierdie amptelike versiae. word vari  tyd tot tyd uitgegee en. 
- » dek: bale onderwerpe. Die statistieke wat. in hierdie. verslae voorkom is 

~ volledig en finaal. o : 

7. . 4 Spesiale Verstae verskyn in afgeroide vorm en dek ’n groot. verskeidenheid - 
Au - van onderwerpe van-ekonomies en _maatskaplike belang.. ” 

_ WORD ‘NOU 'N. INTEKENAAR op DIE MAANDBULLETIN! 

“en koop ander publikasies van die Bure. 

rye | ‘is. verkoygboar’ van die. 'STAATSDRUKKER, Pretoria of Kaapstad. 

een aansoek by die ‘BURO VIR SENSUS EN STATISTIEK, Pretoria. vir volle: besonderhede 
2 ee ‘en dle e jongste Publikeselys. a 

       
  

  

_ “The Government:Printer, Pretoria. SP Die Staatsdrukker, Pretoria 000 
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