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GOVERNMENT NOTICES %

P

DEPARTMENT OF LABOUR

: 119 October 1962.
WAGE ACT No, 5 OE 1957

' -WAGE_-DETER-MINATTON No. 23:4;-

UIT DRYING AND PACKING INDUSTRY
CERTAIN AREAS “Lle

.’__

By direction of the Deputy-Mlmster of I.abour it is

hereby notified in terms of sub-section (2) of secnonl"
fourteen of the Wage Act, 1957, that he, acting on behalf

- of and under the powers vested in the Minister of Labour | Sy
e . ] 4 ‘[ Minister van Arbeid by subartikel (1) van artikel veertien.

“van genoemde Wet,
“van verskyn teén opsigte van die Nywerheid vir die Droog
en Verpakking van Vrugte gemaak het en die 12de dag

by ‘sub-sectiori (1) of section fourteen of the said ‘Act, has
made the Determination in the Schedule hereio in respect
of the Fruit Drymg and Packing Industry and has fixed

the 12tk day of November, 1962, as the date from which™

the provisions of the said Determination shall be binding.

‘SCHEDULE.

l AREA AND ScoOPE OF DETERM;NATIoN

Thxs Determination shall: apply to all employees, other than -

managers, in the Fruit Drying and’Packing Industry in the magis-

terial - districts ‘of  Bellville, Caledon, Ceres, the Cape, Montagu, .

“Paarl, Robertson, Somerset West,  Stellenbosch, - Simonstown,
Tu]b’agh Wellington, Worcester and Wynberg and to the
empleycrs of ‘such employees.

25 DEF]NTI‘IONS

(1) Unless -the context otherwise indicates, any expression
-which is used in this Determination and which is defined in the
Wage Act, 1957, has the same meamns as in ‘that Act and unless
mcons:stent Wiih the context—

“ general- worker ” means an employee who is engaged in any
: ;me or more of the following capacities or activities: —

¢ (1) Cutting "out or .stamping out picces - from pressed'

_minced. dried fruit or further processing such pieces;

. (2) sorting dried fruit; :

© (3) rolling, moulding-or kneading;
(4) operator of a power-driven fruit sortmg machine,

i mincing - machine, .box making machine, nallmg

3 “machine, washing machme, spraymg machme or seed-

ing machmc
o A3y feeding a fruit sortlng machme,

W

L “(6) packing,. other ‘than packing articles of a. umform size’

cor- number. in_ contdiners spemally made to contain
such- articles, - filling, wrapping or labe]lmg :
s (7) weighing or recording  weights, other than in lhe
definition: of scaleman;
: (8) stel'lcﬂllng or’ markmg boxes, bags, bales or other con-

& 7_..-‘9] bnidmg or strappmg boxes, bags, bales or other con-

‘tainers with -wire.or box strapping; = -

'.(10) changing motor vehicle wheels or mendmg punctures, -
401) checking or topplng up: the fuel oil. or water in-motor |: . .

“yvehicles;

3y removing; elaamng or. replacing: motor’ veh:cle parts,
0 ‘than the work' of an artisan; '

atteries of motor” velncles,
A=T164734

_.No.*»R 1767.]

‘Cetes, die: Kaap, Montagu, Paarl,

12) oiling: or greasing - power-dnven machlnes or vehlcler- _

puiting . on charge,- replacms or toppms up':- P

DEPARTEMENT VAN ARBEID

_ies il [19 Oktober 196;:.:._'..;
'LOONWET, NG 5 VAN 1957. i

LOONVASSTELLING No. 234. .

| NYWERHEID VIR DIE DROOG EN VERPAKKING e

VAN VRUGTE SEKERE GEBIEDB

In espdra,g van dle Adjunk mlnlster van Arbeid word

‘_:-lnelby ingevolge subartikel (2) van- ‘artikel veertieri van
“die Loonwet, 1957, bekendgemaakdat hy, handeiende
namens ea kragtens die bevoegdheid verleen .aan - die.

ie Vasstelling ‘'wat in die Bylae hier-

van November 1962, bepaal het as die datum waarop die
bepahngs van genoemde Vasstelling bindend word,

BYLAE.

1. GEB!ED EN OMVANG VAN DIE VASSTE'LL}'NG e
Hierdie Vasstelling i$ in' die landdrosdistrikte Bellviile, Ca!edon,
Robertson, Somciset-Wés i
Stellenbosch, - Simonstad, Tulbagh, Weilington, Worc@ster en .
Wynberg: op alle werknemers uitgesonderd bestuurders, in' die

' Nywerheid vir-die Droog en Vcrpakkmg vap Viugte en op die

werkgEWErs van sodamgc werknemers van 10-°pass;ng

2. WOORDGMSKRYWING

(n Tensy uit die sa_mchang anders blyk, het iedere mldrukkmg--’ ;
wat in- hierdie Vasstelling gebeﬂg en in die Loonwet, 1957,

‘omskryf word, dieselfde bétekenis as in dié Wet en, tensy strydig_ o

met die sameha.ng, beteken—

.» algemene “werker ® 'n werknemer wat in een. of me“er van
die onderstaande hoedamghede of bedryw;ghede ;Werksaam 3

'.(l) mt geperste | gemaalde vrugte stukk:es sny ot’ afdruk'-
of die stukkies .verder- bewerk;
. (2) gedroogde vrugte sorteer;
©.(3) rol, vorm of knn:,
(4 bediener van ’n kraggedrewe vrugtesertecrmasyen,
miaalmasjien klsswmaSJLen spykcrmaspen, wasmas;len, §
; sproeimasjien of uitpitmasjien;
(5) 'n vrugtesorteermasjien voer; ’
(6) verpak (uitgesonderd die verpak van artikels van
} gelyke grootte of getal in houers wat spesiaal gemaak
is' om' sodanige aruke]s te: bevat), vul medraal of
etiketteer;
< (7) weeg of gewxgtc opteken, behoudens die - woordom- .
skiywing ‘van ,, weegskaalbediener ”; - - !
(8) kissies, sakke;, bale of ander houers sjabloneer of merk ;
(9) kissies, pakke, bale of ander houers ‘met draad of
. hoepelyster heg;
10) wiele van motervoeriule omruil - of - lekke hee]maak
{11) die brandstoﬁ olie of water van motorvoertuie nasien .

-~ of aanvul}
o (12) kraggedrewe imasjiene of . vc«ertme olie of smeer, Bt
- -. {13) onderdele van mototvoertuie verwyder, _skoonmaak of = .
terugplaas, 'y itgesoriderd die werk van. !
: (14) ‘batterye  van .motorvoertuie uithaal
: plaas of met water” aanvul, :




-

Fw |

Ay " GOVERNMENT GAZETTE EXTRAORDINARY, 19 OCTOBER. {962

s general worker, qualificd,” means a_general worker who has

. had not less #han six months’ experience;

- general worker, ungualified,” means a general worker” who

- has had less than six months’ experience; 3 i
“artisan ” -means an employee who is engaged in work nor-
* mally performed by a skilled artisan.and for the purpose of

this _definition: the “expression - “skilled artisan” means a

peison who has served his. apprenticeship in a tradg desig-

nated or deemed to -have been  designated wunder the
Apprenticeship Act, 1944, or who holds a certificate of pro-

fciency-issued to him by the Registrar of Apprenticeship in
5e ¥ of the Training of Artisans Act, 1951,

terms of section: six

or 4 certificate issued to. him by the said Registrar in’ terms
of eithier section #we (7) or section seven (3). of the said Act;

.- *labourer * means an employee who -ig‘ engaged in any oue or |

‘more of the following activities: — T R
(1) Assembling boxes by hand from ready made shooks;
(2) breaking up. or spreading fruit on a sorting machine,
.. but not feeding such machine; . _ :

(3) carrying; lifting, 'moving or stacking goods by hand;
(4) cleaning - equipment, ~premises, plant, machinery,
" vehicles, utensiis or ‘other articles;

" (5). cooking- rations, making fea or sl
. {8)- cutting or coring fresh:fruit;
- (7) delivering or conveying 5 0l )

* in an establishment on foot or by means of a bicycle,
* tricycle or manually propelled vehicle; 2
¢8) demolishing buildings or other structures; . -

~-. (9} dipping cut fruit; RS T e
" (10} feeding; other than feeding. a fruit sorting machine, or
© " ‘taking off from: machines; e 5 A,
(11) gardening. work, i:e., planting, digging, ‘weeding, raking,

“mowing or watering or mixing_or spreading garden
soil or material .or cutting or trimming hedges;
_ {12) hand picking, picking stalks or stemming; )
(13) lime-washing buildings or structures; -
(14) loading or ‘unloading;. :
(15) loosening shooks; -

ilar ,-_-beve_i'éggés_;.

(16) making or mainfaining fires, removing refuse or ashes;

{17) making trays or boxes by
: " board boxes by hand; -
: gls) ‘nailing boxes by hand; S i
' {19} oiling or greasing non-power-driven vehicles;
.. {20) opening or closing cocks or-valves; . -
“{21) opening or:closing or sealing confainers or packages

hand ‘or setting -up card-

< y hand; . ; S
- ror(22y-oprating a hand Holety, i o LT o
" (23) packing articles . of a.uniform size and -npimber in |

receptacles specially made to contain such™ articles;
{24) placing lids on boxes preparatory to mailing, or lining

. .boxes; . P T
(25). pressing by means of ‘a block or hand-operated press

~or placing the press block on a moving beit;
.{26) rubber stamping; ° frn e & ]
(27) seeding fruit by hand; - o i,
(28) sewing up bags; - L
. {29) sorting fresh fruit; % =
- {30) spraying other than by means of a power-driven spray;

' ®assistant foreman® meaps an employee who, under the
general supervision of a foreman, performs any of ‘the duties -
of a foreman and who may act for him during his absence; |

“ pperator of a power-driven machine ” means an employee who
" attends. or operates a power-driven machine and ‘who may

_ make running adjustments or minor repairs to such machine

or start or stop the machine; ; : :
“ gstablishment” means any ptemises in or in consection with

-which one or more employees are. employed in’the. Fruit.

Drying and Packing Industry;

' mnanager” means an employee who-is chargcd by his émploy_er

with the overall—

(@) supervision: over, - :

-~ {b)- responsibility for, and W

* () direction of, el 1S _ e e . 0

" the activities of an.establishment and the employees engaged
_ therein; : e R e :

“mobile hoist operator” means an employee who is engaged

in‘operating a mobile power-driven hoist used in the loading,

unloading, moving or stacking of goods;

' “driver of a motor vehicle” or " motor vehicle driver ™ means

an employee who is engaged in driving a motor vehicle, and
for the purpose of this definition the expression * driving a
motor vehicle ™ includes all periods of ‘driving and any time
spent by the driver on work connected with the vehicle or

. the load and all periods during which he is obliged to remain

at his post in readiness o drive;

“day” means the period of twenty-four hours from midnight

to midnight;

“ part-time. driver: of a motor vehicle » or “part-time. __moto;"

. 'vehicle driver ” means an employee who is ordinarily ‘engaged
~ on duties other than driving a mofor vehicle but who on
more than two days in any week is engaged in driving 2
motor vehicle for not more than thre¢ hours in the aggregate
on any such day, and for the purpose of this definition the

© expression “ driving a motor vehicle” ‘includes. all periods’

of driving and any time spent by the driver, while'in charge

 of the ‘vehicle, .",).?:W'ark' connected  with ‘the “vehicle or the

Yoad;

.
-

£ a'lg_e_m_cnc' ‘weiker, - gekwalifiseerd,”

letters, messages or goods with-

- minstens’ ses m4ande ondervinding; -

algemene werker met

,, algemene werker, ongekwalifiseerd,” 'n: alg'err_le‘ne. werker met

minder as sés maande ondervinding; . :
,» ambagsman™ 'n werknemer wat werk doen wat in die re@

detir 'n geskoolde ambagsman verrig. word en by -die toe-.

passing’ van hierdie woordomskriwing beteken - die witdruk-
king, ,, geskéolde -ambagsman” ifemand ‘wat sy leertyd

uitgedien ‘het in ’n bediyf wat kragtens die Wet op.

Vakleerlings, 1944, aangewys is of ~geag word aangewys

te wees, of wat in besit is van ‘n’ vaardigheidsertifikaat deur
van Vakleerlinge aan “hom uitgercik.

die = Registrateur
‘ingevolge artikel ses van die Wet op Opleiding van Ambags-
manne, - 1951, of 'n sertififaat deur bedoelde "Registrateur
aan hom uitgereik ingevolge of artikel twee (7) Of artikel
sewe (3) van gemelde Wet; ¢

.. arbeider * *n. werknemer wat een: of meer van ondergemelde

- werksaamhede verrig:

(1) kissies met die hand aanmekaar Slaag' uit klaarge-

maakte duie;.
(2) die losbreck of sprei van vrugte op 'n sorteermasjien,
. maar nie so 'n masjien voer nie; .
(3) goedere met die hand dra, optel, versit of opstapel;
(4) toerusting, die perseel; installasie, masjinerie; voertuie,
gerei of .ander goed skoommaal; . - . ¢
(5) rantsoene kook, te¢ of "n dergelike drank maak;
(6) vars -vrugte sny of die hart uithaal; ; s
(7) briewe, boodskappe - of -goedere binne ’n - bedryfs-
4 inrigting te voet of per fiels,
tuig. aflewer of dra; _
(8) geboue of ander bouwerk afbreck;
(9) gesnyde vrugte indoop;

B

driewicler of handvoer

(10) -masjiene voer of leegmaak, uitgesonderd 'n veugte-

softeermasjien voer,

(11) tuinwerk, dit wil sé plant, spit, onkruid uitroei, hark,.

of sprei of heinings sny of snoei;

gras sny of natmaak of tuingrond of -stowwe meng
(12) met die hand uitsoek, stingels withaal, of afstingel;

(13) geboue of bouwerk afwit; = .
. (14) laai of aflaai; . )
© {13) duie losbind;" B ) y
{16) vure maak of aan dic gang houn, of afvalgoed of as
- oyerwyder, . o e g L T
(17) droogstellasies of kiste met die hand npak of karion-
dose met die hand opmaak; ; :
_ (18) kiste met die hand spyker; . i
7. (19) nie-kraggedrewe voertuie olie of smeer;
- {20) krane of kleppe oop- of foedraai; . . .. e o
“(21) houers of : pakkies~ oopmaak,  toemaaki:of verseél;
(22) met ’n handhystoestel werk; : . i

(23) artikels van gelyke grootie en getal verpalﬁ in hbug_rs'

spesiaal gemaak om sodanige artikels te bevat; ®

(24) deksels op kiste plaas vir toespyker, of kiste uitvoer;
(25) die pers met 'n blok of handpérs of die ‘plaas van

. die persblok op ’n vervoerband;
- (26) stempel met °n rubberstempel;
“(27) vrugte met-die hand uitpit;
(28) sakke toewerk; .
(29) vars vrugte sorteer;.

(30) sproei, uitgesonderd met 'n kragpedrewe: sprdeier;'

, assistent-voorman ” ’n werknemer wat onder die algemene:
toesig 'van 'n voorman enige plig. van 'n voorman verrig em

wat tydens dié se afwesigheid vir hom mag optiec; )
., bediener van 'n kraggedrewe masjien ™ ‘n- werknemer wat m
* 7 kraggedrewe masjien oppas of bedien en wat kleinere ver-
_stellings of herstelwerk daaraan mag verrig of die masjien
aan- of afskakel; w0 S :
-, bedryfsinrigting  enige perseel waarep of in verband waar~

mee een 'of meer werknemers in die Nywerheid vir die

Droog en Verpakking van Vrugte in diens is;.

-, bestuurder ™ 'n" werknemer wat deur sy werk_gewe’r.:belas' i met

die algemene—
(g) toesig oor, . -
(b) verantwoordelikheid vir en.

~{c) leiding van e

die bedrywighede van 'n bedryfsinrigting en die werknemers

. daarin werksaam; ot | AT N

., bediener van 'n mobicle hystoestel” ’n werknemer wat 'n
‘mobiele kraghystoestel bedien wat by -die laai, aflaai, versit
of opstapel van goedere gebruik word; i ;

. bestuurder - van n . motorvoértuig” - of'
stuurder ” ’n werknemer wat 'n motorvoertuig bestuur en
by die toepassing van hierdie woordomskrywing omvat die
uitdrukking ,,’n motorvoertuig bestuur” alle tyd waarin
bestunir word, alle tyd wat die- bestuurder aan werk in. ver-
band met: die voertuig of die vrag bestee en alle tyd:wat hy

. verplig is om op sy pos gereed te bly om te bestuur;

,dag” die tydperk -van vier-en-twintig uur van| middernag
tot middernag; - . . i

., deeltydse bestuurder van ’n_motorvoertuig” of: . &qé‘itj;dse'
‘motorvoertuigbhestuurder ¥ 'n werknemer -wat in ‘die regl

& ni_a_tof.i*oerhiigbe =

ander ‘werk ‘doen as ¢m ’n_mniotorvoertuig te bestuur maar

wat op meer as twee dae in enige week 'n motorvoertuig
altesaam hoogstens drie uur op s0- 'n.dag bestuur, en by
die toepassing van hierdie woordomskrywing. omvat - die
uitdrukking ., 'n motorvoertuig bestuur * alle. tyd: .waarin

-+ bestuur: word en alle tyd wat die bestunrder; terwyl hy in

beheer oor die voertuig -is; aan werk in: verband ‘met die
yoertuig of die vrag bestee; d
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unladen weight ™. means the welght of any “motor vehlcle or
- trailer as recorded in a licence ‘or certificite issued in respect
.- of :such motor vehicle or- trailer. by any authority empowered
by law to issue -licences in . respect of ‘motor vehicles:

Pfovided that in the case ‘of a two- or' three-wheeled motor

‘cycle, motor scooter or autocycle or cycle fitted with an
“ auxiliary engine the unladen weight shall be deemed not to

- exceed 1 ,000 To:

2y faclory clerk  ‘means an employee who, under general super-
.vigion, assembles or checks mde;s or keeps 1ecords in respect
2 of such orders;

: i E'lctory clerk, quahﬁed e means a factory derk who has’ had"

“not: less than twelve months’ ‘expetience;

e factory clerk, Bnqual fied,” -means a factory clerk who has'

“had less than twelve months experience;.

* handyman means an employee who is engag,.d in. making
. minor repairs ‘or adjusiments to. machmer} or equipment or
" in effecting mmor repaxrs or renovaﬂons to buildings or other
structures;. ;

“boiler attendant™ 'means an employee who, under general
|- sigupervision; ‘maintains ‘thewater'levell and'steam’ fressure
in a boiler and wh may make mannMia ot i:!raw t»he ﬁre in
such; boiler; == .

clerk * means an employee who is engaged in wmmg, typmg,

- ‘filing or. in any ‘other form oft clerical ‘work -and includes

& cashier, stofeman, despatch clerk, receiving clerk and a
telephone switchboard opérator, but does. not include any
other class of employee elsewhere defined in this clause
__notwithstanding. the fact that clerical work _may form a
“portion of such employee’s waoik;

's:lerk malea quahﬁed,“ means a male’ clelk who has had

- pot’ less thau five years’ experience;

“ c!erk 'male, unqualified,” ‘means a male cierk who ha,s had
less. fhan five yeats’ experience;

“ cletk, female, qualified,” jmeans a female cIerk who has had
| met less than four years’ experience;

“ clerk, female, unqualified,” means a female clerk who has had
¢ ess thasi four years’ experlenoe, - .

“ shorf-time * means a. temporary reduction in the number of
ordinary- hours of work owing to slackness. of trade, shortage
of raw materials, vagaries of the. weather, a general break-
- downof :plant. or :machinery: or.anactaal - breakdown aor
threatened breakdown of bulldmgs, i, &

* wage * means the amount. of money payable to an. employee
in terms of clause 3 {1) in respect of his ordmary hours of
. work .ag. prescnbed in clause 5: Provided—

(i) that, if an employer ‘regularly pays an employee in
respect of such ordinary hours of work an amount,

higher than that prescribed in clause 3 (1), ‘it means
such higher amount;’

(u) that the first proviso shall not be construed S0 as to
refer to or include “any remuneration which . an
-employee who is employed on any. basis provided for

in clause 9 received over and above the amount which -

 he would: have recewed if he had not been employed
- on- such a basts, i

o sloreman means am’ emplciyee who is in genera] charge of
27 stocks of incoming goods ~or finished "'or partly finished
products and whg:is responsuble for receiving, storing, packing

©oior 'unpacking goeds -in- a- store ‘'or warchouse or delivering |
. goods from a store or warehouse to -the c:orlsm‘nmiur depart- 1

ments in .an establishment. or for deSpamh

* military ti‘ammg ™ means contmuous tlammg which an
- -employee is required to undergo in terms of section tweniy-

““one, read with sub-sections (1) and (2) of section twenty-two
of the Defence Act, 1957, but does not include any training

“he may- elect -to- undergo in terms of section rwenry-f}uee of .
“the 'said ‘Act, nor any- other training or service for which

- he volunteers or which he elects to undergo;
*‘motor vehicle ” ‘means any power-driven vehicle used for

conveving goods and includes a rnochamcal ‘horse but does

not include 4 mobile hoist;

emergercy work ™ means any work whlch owing to unfore».l' .
seen circumstances such as fire, storm, acc:deut epidemic, -

act of violence or theft, must be done without delay and any
" work connected with ‘the loading or-unloading of trucks or
vehicle§ of the South African Rallways and Harbours;

ot Fruit Drying and Packing I‘ldustty means the Industry in

- which émployers and employees.are associated in establish-.
“'ments which are regzstered or liable for registration in terms

" of the: Factories, Machinery ‘and Building Work Act, 1941,
for the purpose of. carrymg on any ohe or more of the fol]ow-
mg actwines el SR

{a} Drymg “Fruit if camed on in an esiabhshment in which ]
‘the ‘activities mentioned ‘in’ (b) and (c) hereof are |

carr.ed on;

e onbruikbaar is

. ele gewig® dle _gewig van-'n motorvoertufg ef sleepwa. soo0s

aanigegee in ‘n. lisensie of -sertifikaat ten opsngte van 5o 'n
. ‘motorvoertuig of s!ﬂepwa uitgereik- deur 'n-owerheid wat
by wet gemagtig is ‘om lisensies ten opmgte van motorvoer-
}ule nit te reik: Met dien verstande dat in die geval van

n twee- of driewielige motorfiets, bromponje of kragfiets of
irapfiets met hulpmo or die eie gewm geag word hoogstens

. 1,000 pond te wees;

fabrieksklerk-? 'n werknemer wat onder ‘algemens toesig"
bestellings - byeenbring of nasien of ‘van Sulke- be'steilings
auntekening hou, i sk

fabricksklerk, gekwalifiseerd,” ’n fabr:eksklerk met minstens
twaalf maande ondervinding; :

Eabricksklerk, ongemvalmseerd ? ' {abriekskleric mel minder
‘as twaall maande o"Jewmdmg,

. faktotum® ‘n Werkremer Wat kle,nﬂrc herstelwer}. of ver-
stellings aan masjinerie of toerustmg of kleinere ‘herstelwerk
of opknappings aan geooue of ander mlk;ure doen;

LLI }

. ketelbediener ” *n werknemer wat onder algemene 1oe51g dic
waterpeil ‘en die c%oomdrnk in- " stoomketel: instandhou en
~wat die vuur in s0 n stoomke‘el ‘mag maak: o_f stook of
daalmt haal; i ) |

o klerk ™ ’n werknemer -wat s<1 yi-, t;k- haaseer- of emge “ander
“soort klerklike werk verrig en omvat dit ook 11 kassier,
magasynman, versendingsklerk, ontvangsklerk en 'n skakel-
 bordtelefonis;, maar’ geen: ander klas werknemer wat elders
in hierdie klousule, omckryf word nie, .60k al vorm klerkhke
~werk n deel van so 'n werknemer se werk;

. kierk, man, gekwallﬁseer * 'n mani[ke klerk met ‘minstens
vyl jaar ondemndlng, :

klerk, mzm ongekwahﬁseeld * ' manlike kIerk met mmder

.as vyf jaar ondelwndmg,

klerk vrou, gekwahﬁseerd ? 'p vrouhke klerk met ‘minstens
“vier jaar ondervinding;

klerk, vrou, on.gekwahﬁseerd” n vrcuhke klerk met minder
as vier jaar ondervmdmg,

_korttyd i o tydelike vermmdelmg van die gelal gewone
werkure “te wyte ‘aan ‘n slapte in die bedryf, 'n tekort aan
grondstowwe,""weer:.oms‘l'md{ghede of_aan . die féit dat die
masiinerie. of .installasie uit. orde is of - dal die geboue
i d]‘e:g “om dit te’ “word; '

ioon 2 d!e geldbedrag wal mgevolge klousule ..fl) aan n-
werknemer betaalbaar is ten opsigte van sy gewone werkuie
soos by klousule 5- voorgeskryf ‘Met dien verstande-—- e

(1} dat as n welkgewer AY wer}'nemer ten _opsigte van
. sy gewone werkure gereeld ’n hoér rag. betaal
as dié in - klousule 3 (1) voolgeskryf dit dlé hoér
bedrag beteken,
(if) dat. die eerste voorbehoudsbepahng nie so mtgelé
word dat dit enige besoldtgmﬂr raak ‘of omvat 'wat .
'n werknemer, in diens op enige basis kragtens artikel -
9, ontvang thet bo en. behalwe- die | ‘bedrag wat hy
80U on!va.ng het as hy ni= e qo'}amge basis in “diens
- was pic; .

fos ‘werknemer > ‘n \uumemcr wat icogstens - dih dae in

enige week by dieselfqe Werkgewex in diens sy~

magasynmeester ‘n ‘werknemer wat die a]gemene beheer
het cor die voorrade inkomiende goedere of afgewerkte of
gedeeltehk afgewe.‘lkle produkte en wie se plig dit'is om
in-’n-magasyn of pakhuis goedere te ontvang, op te berg,
te verpak of vit te'pak ‘of om uit 'n magasyn of pakhuis
goedere hetsy aan: dip verbruikende afdelmgs in “n bedryfs—
wmrigting, of ter vc"sending,-af te gee;

,militére opleiding ”, die ononderbroke opleldmg vmaﬂoe n
werknemer mgevo‘ge artikel een-en-iwintig, gelees met sub-
artikeis (1) en (2} van- artikel rwee-en-twintig, van die
Verded:gmgswet, 1957, verplig word, maar omvat dit’ geen
Jopleiding wat hy mgevolge artikel ‘drie-en-twintig van
‘genoemde Wet uit eie keuse ondergaan nie ‘en ook geen ander
opleiding of dzens wat hy vrywillig of drt cie keu ¢ ondergaan
nie;

motorvoertuig A kraggedrewe voertuig: wat gcbrmk word

vir die vervoer van goedere en’omvat dit ook N voorhdker

maar nie’ 'n mobiele hystoestel nie;

noogwerk ™ alle. werk wat weens onv oois;ene omshndlghede-
soos brand, storm, ongeluk, epidemie, gewelddaad of diefstal
sonder versuim gedoen moet word en alle werk in verband
~met die laai of aflaai van spoorwaens of voertme van dle-

Su:d-Afnkaans\. Spoorweg en' Hawens;

Nywerhe;d yir- diel[}roog en Verpakking van Vmgte” die
" nywerheid waarin iwerkgewers en werknemers met mekaar
geassosieer is in bedlyfsmngtmgs wat ingevolge die Wet
‘op Fabrieke, Masfinerie. en Bouwerk, 1941, geregistreer is
"of aan registrasic onderworpe is; met " die doel om een of

meer van die. volgende werksaamhede te verrig:

) vyrugte cl’roogi md:en dlt verrig. word in  ‘n . bedryfs-
inrigting waarin die bedrymghede vermefd m (b] en
" e} hlervan p}aasvmd s
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o '(b'}' "vnl.ﬁé,rfu'féc'tut:iﬁg hroduE{S' consiéting.laﬂplly or m“é'inly' of |1

dried fruit;
" {¢} packing dlried fruit or such products;
and includes all operations. incidental fo or consequent om
" any of the afogésaid activities but does not include—

()] ;:hc."manpfai:;fui‘e,. preserving, canning or bottling of
' glace crystallized fruit (other than dried and crystallized
- minced - fruit); ; ;
- (i) the dehydration and processing of fruil ({other than
sun or Liln drying of deciduous fruit)y = = -
“expericnce " means in relation to-— _ ;
(@) a clerk or a factory . clerk, the total period or. periods
~of employment which an.employee has had respectively
as a _{_:Ierk-'c:r' a factory clerk in any trade or.in the
service of the State; . ; "l :
(by-a general worker. the “total period. or periods of
employment which -an employee has had as a general
worker {n-the Fruit Drying and Packing. Industry;
“ gupervisor, male,” means a2 male employee who, under  the
general supervision of a- foreman-or assistant -foremag, is in

.charge of a %._l;gl_lp. of general workers or labourers; = ™
ek

« gupervisor, female,” means 4 female employee who, under the
general supervision of-a foreman or assistant foreman, is'in
charge of. a group of female general workers i or “female
'labourers; ' '

“ senior mqnagc_lii_al;. professional or. administrative employee ™
ployee who is: charged by his;employer with. the -

‘performance  of -work ' entailing responsibility” for'taking
decisions of a|professiondl or admirnistrative character in the
conduct of the activities of an. establishment; ; ~
“grailer” means| any conveyance drawn by a motor vehicle;
“ piece-work ” means any system under which an employee’s
remuneration is based on the quantity of work done;
“despatch clerk[” means sloye: : DO! -
the despatch of the packing of goods for transport or delivery
and. who may]| supervise the assembling, checking; weighing,
. or packages; | ! B Lo
« foreman ” means an employee’ who is in charge of the
employees in-(an establishment, who exercises control over
such szﬁiploy:; and who.is responsible for the efficient per-

£ _formance by them' of-their duties;

ans an. employce W

“watcliman ™
. -premises or other
(1) e S 1] m Y

property; .

vision. of 2 ;
ried frait ight thereof; .

*law ” includes {the commen law; Co-

.. (2) For the -purpose of 'this Determination an employee shall

be deemed. to be.in ;

engaged. - . - .1

A REMUNER,&TION.

"¢1). The .i’r.linin"l_l.ﬁ.n;l .-wage- which an employer. sﬁ_all, pay to ;eac._h :

member of the undermentioned. classes of his employees shall be
- as set out hereunder r— Y : :

; {a) 'Emp{oyegs,- DI&er ‘than Casudl 'Empldyee.;. '

Per Weele,

et
Artisan.. ... 5. e TR e SN S R s . o <
Foreman.......... I R M L (A : 24.06
Assistant foreman. | cvv. s evvrcreseiseaniiinsaiane 20015
Supervisor (Male). I, o vsuvniveniusssonsinsursersas, o 9.50
- Supervisor (female). . ....oviiiiiiia i i 8.50
Scaleman........J S e 9.50
Clerk, male, qualified........... 0000 B PP 19.10
- Clerk, male, unqualified— T
~ during the first year of experience. ........ ...y 7.50
T durir'l"g'thé"s,etpnd'yeﬁrjgf"ﬁxperieﬁce'.'._.¢_.'. e b ]
~ during the third year of experience....... i2.14
. during the "fo%lh year of experience.......: 14:36
“during the fifth year of experience....... .. vius 16.68
Clerk, female, qualified........... R - DO S 12.50 -

Clerk, female, unghalified—

. during the first year of EXPerience. ... v v i rene 6.50
7" during the second year of experience...... ieessns 8,00
_during the third year of €Xperience..... ...iius 9.50
during the fourth year of experience............. = 11.00
© Factory clerk, qualified...:...ciiivivniieinaiaiiine  9.00
Factory clerk, ungpalified— : o -
. during the first six months of employment.... | 7.00
during the second six months of employment, . 8.00
‘Handyman. ...o.oobeeeocoo... e e siavaiew olES0
. Driver of a motor vehicle the unladen weight of which . .
“together with the unladen weight of any trailer drawn
‘by such vehicle— -~ - - e T W
- (i) does notiexceed 1,000 Ib... .. ooiii sy vieees 08210
" (i) exceeds 1/000 Ib: but does not exceed 6,000 1b -~ : 12.50
(iii) exceeds 6,000 Ib. but does not exceed 10,0001b. - 15.50
(iv) exceeds 10,000 16 . oL ouvvn v v, 18.00
“Part-time driver of & motor vehicle. ... sv. o i viin © 845 o
- Mobile hoist, 0pErator. . v+ s i v et vrsieieeiereiaenne

4

an employee who is responsible for_

packing, ‘marking, addressing or despatching of __s.u__c_h goods

h;o;.und_er the gcn'e‘r;él_ super- |
forem an, weighs incoming

that class in which he is wholly or mainly

‘Weegskaalbediener......

1. Klerk, vrou, ongekwalifiseerd—

gedurende di¢ vierde jaar ondervinding. . .s i v v 1
| Fabrieksklerk, gekwalifiseerd. .. ... R % 9.
~ Fabrieksklerk, ongekwalifiseerd— g S

hoofsaaklik uit drog wvrugte bestaan;
_ {c) die verpakking van drog vrugte of sodanige produkte;
‘en omvat dit ook alle werksaamhede wat met enigeen van -
voormelde bedrywighede in verband staan of daaruit voortspruit

" (b) die vervaardiging van produkte - wat~geheel ‘en”al of

maar nie di¢ volgende nie: . o _

(i) die vervaardiging, verduursaming, inmaak of bottel

van zeglaseerde - gekristalliseerde "vrugte (uitgesonderd
*pedroogde en gekristalliseerde  gemaalde vrugte),

(i) die ontwatering en prosesbewerking van ‘vrugte (uit-
_ gesonderd die son- of oonddroging van sagtevrugte);
% ondervindipg * met betrekking tot— :

‘(@) 'n klerk of ’n fabrieksklerk, die totale tydperk..of
tydperke diens wat ’n. werknemer onderskeidelik. .as
klerk of fabrieksklerk- in ‘enige bedryf of .in iens
van die Staat gehad het; T

(b} 'n_algemene  werker; ‘die. totale tydperk of ‘tydperke
diens wat 'n werknemer in ‘die Nywerheid vir die
Droog en Verpakking van: Vrugte gehad -het; "

“ opsigter, man,” 'n- manlike werknémer -wat onder die “alge-
mene toesig van 'n' voorman ‘of assistent-voorman i beheer
is- oor ’n' groep, algemene werkers of arbeiders;'¥" .
,, opsigter, vrou,” ’n vroulike: wérknemer wat onder- die alge-

mene toesig van 'n voorman of assistent-voorman in" beheer

iiv. oor ‘n groep vroulike algemene werkers of vroulike arbet-

ers; . ) : W omre b WIRERS

.. $enior besturende, professionele " of administratiewe ~ werk-
*nemer” ‘n werknemer wat deur sy werkgewer belas'is et
werk ‘wat die verantwoordelikheid meebring om by die” it-.
voering van die bedryfsinrizting se werksaamhede: besluite
. van professionele of administratiewe aard te neem; <+
" .sleepwa” enige vervoermiddel wat deur ’m ‘motorvoertuig
" getrek word; . ] . ! =i o )
,, stukwerk ™ 'n stelsel waarby 'n werknemer se besoldiging op
die hoeveelheid sedane werk gebaseer is;. - %
,, versendingsklerk ¥ 'n werknemer _wat belas is met die ver-
“sending of verpakking van. goedere vir -vervoer of aflewe-
ring en wat toesig ‘mag hou cor die byeenbring, nagaan,
weeg, verpak, merk, adresseer of versend van sodanige

goedere of pakkette; S S

,voorman ™. ’n werknemer wat oor die werknemers in ’n
" bedryfsinrigting toesig hou en beheer. voer en wat moet toe-
sien’ dat hulle hulle werk doeitreffend verrig; - :

,wag” ’n werknemer wat persele of ander eiendombewaak;
" toesig van ’n. voorman of -assistent-voorman = inkomende
(2) By die toepassing- van hierdie '_-Va_sstglling word"n werk-

- weegskaalbediener ”- 'n werknemer ‘wat onder 'diealgemene
vrugfe weeg”en dig’gewig daarvansopteken;: !

o, wet” ook die gemene reg.
nerner geag in dié klas te wees waarin hy uitsluitend of hoofsaak-
lik werk. - S BT R
'3. BESOLDIGING- o e R,
" (1) Die minimum loon wat 'n werkgewer aan ‘elkeen vam sy
werknemers in die ondergenoemde klasse moet betaal, word hier-
onder uiteengesit— . = E

(a) Werknemers, uitgesonderd los werknemers. .-
& o 1 . . ES :

Ambagsman........ B PP e
VOOIMAaN. . v eursssrnnsmsenn :
Assistent-voorman. . ...
Opsigter, Man. .....o.ve0s
Opsigter, VIOU.......iaievaenansssa

(RS E TR S 2

wawinee s w e ace ech AT

Klerk, mar, GeKWATISEErd. . vva s v+ so s sirms s sasmea - 1910 .
Klerk, man, ongekwalifiseerd— : it gty e

gedurende die eerste jaar ondervinding: ..

gedurende die tweede jaar ondervinding

_gedurende die derde jaar ondervinding.

.. " 'gedurende die vierdé jaar ondervinding...,

. . gedurende die vyfde jaar ondervinding. ...
Klerk, vrou, gekwalifiseerd. ... v cown i

R R ]

gedurende die eerste jaar ondervinding. ...... v
gedurende die tweede jaar ondervindin
gedurende die derde jaar ondervinding.......

_gedurende die eerste,ses maande ondervinding. ... 7
gedurende die tweede ses maande ondervinding... 8.
Faktotum........... i A A R SR et & H
Bestuurder van.'n motorvoertuig waatvan die eie gewig
~ tesame met die cie gewig van enige sleepwa wat deur
sedanige voertuig getrek word—

6,000 pond is
0,000 pond is Is

Wiaiee e e

(i) oor 1,000 pond maar hoogstens .
(iii) ‘oor 6,000 pond maar hoogstens 1
. {iv) oor 10,600 pond.is.:.. - ;

+Deeltydse bestuurder van ' motorvoertuig: -

Piee e e

Bediener van 'n mobiele hystoestel. .. iii. .
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respect of ‘every
" less than one-fifth of.the weekly wage prescribed for an
' employee in the same area and of the same sex, who per-

. forms "the same class of work as the casual employee is |

_tequired to- do: Provided that, where : the -employer
requires. a casual employee to perform the work of a class
of -employee . for whom’ wages on a rising scale are
- prescribed, the expression * weekly wage™ shall .mean

the weekly wage prescribed for a. qualified employee of

that class and provided further that where the employer
requires a. casual employee to work for a period: of not
«.more than: four corsecutive houts on any day, his wage
may be ‘reduced. by not more .. than ﬁfty per ceént.. -

(2) Basis -of Contrdct —For the purpose of “this clause the
contract. of employmént of an employee, other than a casual
- employee, shall be on a weekly basis, and, save as provided in
clause 4 (6), an employee shall be paid in respect of a week
not less than the full weekly wage prescribed in sub-clause {1),

read, with sub-clause (3), for an employee of his class, whether.

he has in that week worked the maximum- number of ordinary
hours_of work ‘applicable to him in terms of clause 5 or less.

(3) D:ﬁ'eremm! Woge —An employer- who requ:res or -permits’

a member of one class of his employees to perform for longer
than one hour in the aggregate on any day, either in addition
to his:own work or in subsmut:on therefor, work. of another
class: for which elther-— 5 .
(a;) a ‘wage. ‘higher-than that of hls own class; or .
(b} a rising_scalé of wages termmatlng ina wage h:gher than
;. that of his own class; !
s prescnhed dn. sub-clause (1), shall pay to such employee in
respect. of that day—
(@) in the case referrec[-‘-ito in paragraph (a), not Iess than the
ily wage- ca!culate atthe higher rate; and. :
the “case referré !
., 'daily wage ‘calculated on the: notch in the rising scale
" immediately” above the ‘wage whrch “the employee was
* réceiving.for his ordmary Work _

Promdedﬂ
1), that ' the prowsxons of tlns sub -clause ahall not apply

i, (1) is based on age, experience or sex;

{u) that, unless expressly otherwise pr0v1ded in a wutten
contract between an employer and his -employee, nothing
in this Determination shall be so construed as to preclude

i -an_employer-from requiring an employee to perform work,

. of another class for which class the same or a lower wage
s prescribed ‘thén that prescribed for such employee.

4). Calcularwn of Wages.—(a) The daily wage of an employee

other than a casual ernp!oyee, shall be "his--‘weekly wage dmded-

by—; .
' (1) ﬁve, 1n the case of an employee who worlcs a ﬁve-day

(i) six, in the\case of any othel employee

_ (15} he monthly wage: of can: loyce &hall lJe four and ‘a
third times his weekly wage. . -

{c) The hourly wage of an employee, other than a- casua]- :

" employee; shall ‘be his weekly wage ‘divided by forly-six.

day .or part of a day of employment not

"paragraph- (b), not Jess than the'

where the difference between. classes in terms of sub-clause’

@) (i)
Durmg the Gedurende dig. . .
first twelve . eerste twaalf | -
‘months after He : maande na-die :
_ the coming | - Thereafter. . inwerking- Daarna.
{into - operation G treding van :
1 of this Deter- ' hierdie
mination Vasstelling.
sl ; Per Week. | Per Week. Per week. Per week,
@ o R R S > R R
General worker, male, quahﬁed. ATy 6.45 6.70 Algemene werker, man, gekwalifiscerd 6.45 6.70
: General worker; ‘male, unqualified— T . Algemene werker, ‘man, ongekwahﬁ- i i > a L
“during the first three months of 5.25 5.50 seerd— G 4
_experience gedurende die eerste drie maande 5257 5.50
dul‘mg the second three months - 5.85.- 6.10 - ondervinding '
i - of experience Ve e gedurende dfetweededrle ma.an(!e 5.85 6.10
General worker, female, quahﬁed - 5.30 - 5.60 : - ondervinding | -
General worker, female, unqualified— | - : - Algemene werker, vrou, gekwallﬁseerd: 5.30 5.60
_ during the first. Il'mee months of 4.20 4.40 Algemene werker vrou, ongekwalifi- | - - = - .| . o
experience: ... . 2 S s seerd— - e R 1 R
during the second three months of 4T 4.800 5.00 gedurende die eerste drle maande.. o 4200 440
shdiee expcnenee ] o R : i Ondervmdmg . . i A
Boﬂer attendant. . rIATA B 6.00 gedurende di¢ tweede drie maande 4.80 5.00
C Watchman. . ...,y reeass 595" 6.00 . ondervinding ' o N
Lahourer,male, ISyearsofageorover .. 5.25. 5.50 Ketelbedlener‘........_,,; ...... = 5.75.° 6.00.
_ Labourer, male, underlSyearsofage 39 | 4.15 T S P S 535 U600 -
Labourer, female.. | 400 4.40 | Arbeider, rnan 18 jaar oud en ouer. . | o525 C 550
Employee riot elsewhere m this clause_ 5.75 6.00 - Arbeider, man, onder 18 Jaar oud. . ©3.90 4,15
spec1ﬁcally mentloned ] ' Arbeider, vrou.,...ovu i s : 4.20" 4,40
» ; : . Werknemer nie elders in hlerdle klou~ . 5.75 6.00
sule. Ultdl’llkllk genoem me B ’ i
(b) C'asual Employee.s' —A casual employee shall be paid in |

~ (b) Los werknemers‘————n Los welknemer ‘moet,_vir elke dag of
. deel van ’n dag -diens minstens een vyfde ‘betaal word
van die. weekloon voorgeskryf- vir n- werknemer ‘in die~
selfde geb:ed en van dieselfde geslag, wat dieselfde klas
werk verrig as wat van die los werknemer- vereis word:
Met -dien verstande dat, as die werkgewer vereis dat sy,
. los werknemer dle werk verrig van 'n klas werknemer vir
" “wie 'n loon teen ’n stygende skaal voorgeskryf word, die
ultdrukkmg . weekloon ™ beteken die ‘weekloon voorge-
skryf vir 'n gékwalifiseerde welknemer van di¢ klas, en
voorts “met dien verstande dat, ‘as dle werkgcwer vereis.
~ dat sy" Jos' werknemer ‘n tydperk ‘van hoogstens vier op-
“eenvolgende ure op enige dag werk, sy loon met’ hoogstens i
vyftig _persent’ verminder mag word i) |

(2) Kontrakbasis. —By die toepassmg Van h1erd1e l(lousule moet

_ die d1enskont1ak van ’'n_werknemer, uitgesonderd n los werk-

nemer, op ’'n weeklikse grondslag berus en, behoudens “die
bepalmgs van klousule 4 (6), moet ’n werknemer vir ’n week

minstens die volle weckloon betaal word wat' in. subklousule (1),

gelees met subklousule (3), vir 'n werknemer van'sy klas voorge-

skryf  word en wel ongeag die vraag ‘of hy in so 'n week- die
maksimum. getal gewone werkure wat ingevolge klousule 5 vir

hom geld, dan wel mmder, gewerk het. | -

(3) D:ﬁerensréle loon—'n" Werkgewer- wat vereis of toelaat' C
dat 'n lid:van een klas van sy werknemers langer as altespam
een uur op enige dag. hetsy benewens sy eie werk of in die plek
daarvan, werk verrig van ’n ander klas waarvoor hetsy—'-

(a) "n"hoér -loon ‘as dié van sy eie klas; of g e

() n stygende loonskaal wat u1tloop op n hoer loon as d:é ‘

- Yan sy eie klas,

in' subklousule (1) voorgeskryl:' word, moet vir die dag aanso’'n
werknemer as volg betaal:
(:) in dic geval in paragraaf (o) vermeld, mmstens dre dag-
"loon berekeén teen die hogr tarief, em | ! ;
(1i) in die geval in paragraaf () vermeld -minstens che dag-
loon bereken op die kerf in' die stygende skaal net bo die
loon wat die werknemer v1r sy geWone welk ontvang het:

-Met dien verstande—

(i) dat die’ bepahngs van hlerdte subklousule nie geld wanneer.
die werskil tussen die Klasse ingevolge’ subklousnle (1)
op. ouderdom, -ondervinding of geslag berus nie; )

(ii) dat, tensy in ’'n skriftelike kontrak tussen ’n werkgewer

~en sy werknemer wuitdruklik anders bepaal \'vord,_ niks in
“hierdie Vasstelling s6 uitgelé mag word dat ‘dit 'n werk--
gewer belet om te vereis dat 'n werknemer n ander klas
‘werk verrig  waarvoor die voorgeekrewe loon dieselfde of.
laer is as dié wat v:r 80 n werlmemer voo1geskryf word
nie,

(4) Loonberekenmg —(a) Dae dagloon van n. werknemer, uit-
gesonderd ’'n los werknemer, is sy weekloon gedeel deur—

) wyf, as hy ‘n werkweek van vyf dae het; =

(i) ses, in ‘die geval van emge ander. werknemer

(b) Die maandloen van 'n werknemer 1s v:er £n *n.derde maal
sy weekloon.
(c) Die. uurloou van n werknemer uugesondeld 'n log werk-
nemer, is 8y weekloon gedeel deur se._-en-veertfg

5I_-
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L E 4. PAYMENT OF REMUNERATION. . - .
(1) Employees Other - than Casual Employees—Save as
provided in’ clause & (4), any -amount due to-an employee, other
than a casual employes, shall be paid in cash’ weekly “or, if the
employer and employee have agreed thereto, monthly in cash or®
by cheque, during the hours of work on the usual pay day of
. the establishment for such employee or on termination” of -employ--
ment if this ‘takes place before the usoal, pay-'day, and such:
amounnt shall be contained in* an-envelope or container, on which:
shall be recorded, or. which: shall be accomparied by a statement
showing— .~ . . st ' .

{a) the employer’s name; P S
. (b) the employee’s name or pay roll pumber and occupation;

{¢) the number of ordinary hours of work worked by the

employee; X ; : o ;
{d) the number of overtime hours worked by the employee;

.(¢) the employee’s wage;

(f) the details of any other :_rem_uner_ tion arising out of the I

.| employee®remployment, - . .
(@) the details of any deductions mades T v
() the actual amount paid to the employee; and

. {i) the period in respect of which payment. is .-mad'c_; - o i

“and such envelope or -'c_omaine'r on which these .particulars ar'e_.
- recorded  or such statement shall .l_)gc_cg_ng.'t_l_';g_-_;pro.pert_y-' gf the'
-"e_mployee._-- = e : A

(2)-Casual Eniployee~—An employer shail pay the remuneration
due to a casval employee'in: cash oo termination of his employ-
ment. . : : : o

3 Premiums—No payment shall’ b_e';made-'_to' or accepted by
‘an_ employer, -either: directly or -indirectly, in .respect of the
employment or training of an employee, % :

" (@) Purchase of Goods.—An employer shall not require his
employee to purchase any goods from. him or from any shop,

place or person nominated by him.

. (5) Board and Lodging—Save as provided in the Natives
{Urban Areas) Consolidation Act, 1945; an employer. shall not
require his employee to board or lodge or, board and Jodge with
fim or with any person or at-any place nominated by him.

" (6) Deductions—An employer shall not levy any fines against

" his employee mnor shall he make any deductions : from his
employee’s remuneration: Provided that he may . make the

- followipgs— oo o el e e
(@) With the written consent of his employee, a deduction for
" holiday, sick _benefit, insurance, savings, provident or

.. . pension. funds, or subscriptions to trade unions; -

. (b) except where otherwise provided in this Determination,
"~ whenever an employee is absént from work, other than on

the instructions or at the request of his employer, a |

deduction . proportionate to a period of his absence and
calculated on the basis of the wage which such empldyee
was _receiving in respect of his ordinary. hours -of ‘work at.
.- the time of such absence; } =) -

(¢) a deduction of any amount which an. employer by any
“law or order of any competent court -is’ required or .
permitted to make; e i : i

{d) whenever-an employee agrees or- is required in-terms- of the

"7+ Natives (Urban Areas) Consolidation' Act, 1945, to accept’
board and lodging or board or lodging with his employer,
a deduction pot .exceeding the -amounfs . specified here-

under:— : : .
i h Per Week.  Per Month.
o iy s o 4 Rec Re
(i) Board ... ... ... ... .. .. 080 3 47
(i) Lodging ... i ... sowe o 0400 0173
(iii) Roard -and lodging ... ...... 1720 520

(e) whenever the - ordinary hours of work prescribed - in
clause 5 are reduced on account of- short-time, .a deduction
fo. the amount of the employee’s (other than a casual
employee’s) hourly wage in respect of each hour of such.
reduction: Provided— -~ B e A
‘(i) that no deduction shall be made in the case of short-
-~ time arising out of slackness of trade or shortage of

‘raw’ materials, unless the eiiployer has given his
employee notice on the previous work day of his
intention to reduce the ordinary hours of work;

that no deduction shall-be made in the. case of short-

time owing to the vagaries of the weather or a break-

down of plant or machinery or an actual breakdown
or ‘threatened breakdown of buildings caused by
accideént or other unforeseen circumstance, in respect

(i

of the first hour not worked, unless the employer has | '

- given his employee notice on the previous day that
no work will be ‘available; . :

) a deduction of an amount equal to his daily. wage in respect
‘of any. public holiday other ‘than New-Year's Day, Good
‘Friday, - Adcension Day, -the “Day of the Covenant or
AChristmas Da

: - -is «permitted not towerk;

() ten opsigte van

y, o which the employee at his own Tequest |

oy 4,___ BETALING VAN BESOLDIGING.: ' s g
(1) Werknemers unitgesonderd los werknemers~—Behoudens die
bepalings* van klousule 6 (4), moet iedere. bedrag.. verskuldig
aan-'n werknemer, uitgesonderd 'n- los werknemer, weekliks in
kontant. of, as die werkgewer en. sy werknemer-daartoe: ooreenge-

" kom het, maandeliks in kontant of per.tjek betaal word gedurende

die werkure op die dag waarop dic bedryfsinrigling so 'n: werk-

nemer gewoonlik betaal, of by diensbegindiging, as it “voor
- die ' gewone betaaidag geskied, en sodanige ‘bedrag'moét in a

koevert of houer wees waarop aangegee word,

: of wat vergesel .
gaan-van 'm staat wat aantoon— DRt

'fa} die werkgewer se naam; | Lo
(b) die werknemer se maam of sy nommer in die betaalstaat .
en sy beroep; SR g TS A R

(&) die getal gewone werkure wat die werknemer~ gewerk het;

(d) die getal ure wat die werknemer oortyd gewerk het;

(e) die werknemer-se loon; . Tl

(f) die besonderhede: omtrent enige: ander.. besoldiging ter sake
van die werknemer se diens;i.. i : i

(g) besonderhede , omtrent enige bedrae wat afgetrek is;

(k) die. werklike bedrag wat aan dic werknemer betaal word;.

n
) die tydperk . waarvoor die befaling’ g'bslgieki’}__

en sodanige koevert of houer wat- hierdie inligting verstrek of

sodanige staat word die eiendom van die werknemer..

(2) Los werknemer~'n Werkgewer moet die beS'b']ﬂiging.' wat
aan ’'n los werknemer verskuldig is, by die befindiging van: sy

diens aab hom in kontant.betaal, ... .

(3) 'Pr"e'mies.—_Gé'cn bedrag mag ‘regstrcekﬁ_ of onregstreeks wvir
die indiensneming of opleiding van 'n werknemer aan ’n werlk-
gewer betaal of deur hom aangeneem word nie, e

(&) Koop van goedere.—n Werkgewer mag nie vereis dat sy

_werknemer van hom of van enige winkel, plek of persoon deur

hom aangewys goedere kKoop nie.

(5)'Kos en' inwoning.—Behoudens die bepalings’ van die Natu:
relle (Stadsgebiede) Konsolidasiewet, 1945," mag 'n werkgewer
nie vereis dat sy werknemer by. hom of by enige ander persoon

of plek deur hom aangewys, eet of inwoon of eet.en inwoon nie. .

; e I

6y Aftrekkings. Werkgewer mag sy werknemer geen boetes
oplé. of bedrae van sy werknemer se besoldiging aftrek  mie:
Met dien verstande dat hy die volgende kan aftrek: "

(@) met die skriftelike toestemming van sy werknemer, 'n
bedrag vir ’'n -vakansie-, -sicktebystands-,. versekerings-,
spaar-, voorsorg- of - pensioenfonds, of vir ledegelde van.
vakverenigings; - . ) ‘ i o
behoudens andersluidende bepalings in hierdie Vasstelling,
telkens wanneer 'n werknemer om ’n -ander rede as op
las of versock ‘van sy werkgewer uit sy werk afwesig. is,
*a bedrag eweredig aan die tydperk van sy 'afwesigheid

- en bereken opgrondslag van die’ loon wat so 'n werk-
nemer ten tyde van sodanige afwesigheid vir sy gewone
werkure -ontvang het; ¢ i S e

(¢) iedere bedrag wat 'n- werkgewer by wet of op bevel van

'n bevoegde hof verplig of toegelaat word om af te frék;
~ (d) wanneer. 'n werknemer: daarmee instem, of ingevolge die-

- Naturelle (Stadsgebiede) Konsolidasiewet, 1945, verplig

word, om kos en inwoning of kos of inwoning-van- sy
werkgewer aan te neem, 'n bedrag hoogstens gelyk abn
onderstaande bedrae—. R

®

o Pe,rweek Permaand

(Y KOS .o e ves on ivr apeven aen Q80T 03 4T
(i) Inwoning .. .o ... oo oo 074000 S < T
(iii) Kos en inwoning ... ... ..o P20 5 20

" () wanneer die gewone werkure in -klousule -5 voergeskryf
weens korityd verminder word, 'n bedrag gelyk aan die
‘werknemer (uitgesonderd ‘n.los werknemer) se uurloon
vir elke. uur van sodanige vermindering! Met dien ver-
stande— L S g

(i) dat geen aftrekking ten opsigte van korttyd wat deur

'n slapte in die bedryf of ’'n tekort aan grondstowwe
ontstaan, geskied nie, tensy die werkgewer sy werk-

‘nemer op die. vorige werkdag kennis gegee het van

sy voorneme om die gewone werkure te verminder;

(i} dat ten opsigte van korttyd weens die weersomstandig-
hede of die feit dat die masjinerie of installasie wit
orde is, of die peboue ten gevolge van ’n_ongeluk
of ander onvoorsiene omstandigheid onbruikbaar is
of dreig om dit te word, geen ‘aftrekking geskied
vir die eerste uur waarin daar- nie- gewerk word nie,
tensy dic werkgewer sy werknemer op die vorige dag

- kennis gegee het dat-daar geen ) sal wees nie;

'n ander -openbare.: vakansiedag as Nuwe-
jaarsdag, Goeie Vrydag, Hemelyaartdag, Geloftedag of
_Kersdag, waarop die werknemer op ¢je versoek toegelaat
* ‘word om nie te werk nig, *i bédrag gelyk aan sy dagloom;
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(g) with the written ‘consent of an employee, a deduction of any
amount” which an employer has paid to any municipal
"+~ counzil or other local authority .in respect of the rent of
- any hotise’ or accommodation in-any hostel eccupied by

* such employee in any location or Native village under lhe
com:‘ol of such councﬂ ar ot‘zer lo¢al zuthority. :

,-5 HOURS OF WORK, ORDINARY AND, OVERTIME AND PA’YMENT ‘FOR
OVERTIME,

(1} Ordinary Hours of Work ~—An employer - shall not requth._

or permit an employee, other than a'casual employee, ‘1o work
more ordma.ry hours -of work than— -
"'(a@} in the case of an employce who works.a slx»day week——
() forty-mx in any week from Monday tor Saturday,
inclusive; and .
(ii) sub;er't to, sub:paragraph’ {1) hereof erght on any -day,
unless the hours on one.day do 'not exceed five, in

.- which: case the houfs on any of the other da)s may be
‘ extended to eight and cne-half;

(b) in ‘the case of an- employee who ‘works-a five-day week-—-

(i) forty-six -in any ‘week from '-Monday" to Friday,
inclusive; and -

5 (ii) subject to sub-paragraph (i) hervof ‘nine and one-
v ) _quarter on any day

2) An employer shall not require or permit a casnal employee

to work more ordinary hours of work than eight and one-half |-

un any day.

“(3y Meal Intervais—An employer shall not require or permit-
an employee to work for more than five hours coatinuously

- without a meal interval of not less than one hour during which
interval such- employee shall not be required. or permitted. to

perform any work, and such interval shall be deemed not to be |

‘part of the ordmary hours of work or overtime: Prouded—-—

(i) that . periods of . work interrupted by intervals ‘of less
7 than one hour shall, except. when' an agreement by virtue
of proviso (iv) appl:es, be deemed to, be continious;

(i) that, if such interval be lon%r than one hour any period
in excess of one. and.ene-quarter hours. shal] be: deemed
to be time worked;

(m) that a driver -of a motot whlcie who durmg such: interval
© does no work other than being or remaining in charge of

" the vehicle shall be deemed for the purposes of 'this sub- :

clause’ not” to ‘have worked during such interval;j

(iv) that an employer may agree ‘with his employee to r:duce_
the period of such meal interval to not less:than half an_
hour, and in that event and after the employer has lodged

the  Divisional |

a statement of such agreement with
Inspector, Department of Labour, for his area, the meal
interval may be so reduced,

(4) Rest Intervals.—An emplmer shall grant to each of his
employees, other than a motor vehicle drwer a part-time motor
“vehicle driver and a labourer accompanying such drivers, a rest
interval of not less than ten minutes as near as- pracncable in
the  middle. of each. morning and afternoon work. peried, and

during such. interval such employee shall not be, re,qu:red or’
_perm ‘tted to. perform any work,. and such interval ‘shail” be.

desmed to be part of the ordinary hours of work of such
: employee
' (5) Hours of Work to be Consecutive.~—Save’,as provided in
* sub-clause (3), all” hours of " work of an emp!oyee on' any day
'3 shall be consécutive.”
(6)-Overtime ~—All time worked in excess of the number of
- ordipary - hours_of -work- prescribed in sub- cl.mses (1) and {2)
~shall be deemed to be overtime.
{7y Limitation of Overtime. —An employer shall not reqmre or
_perrmt an employee to work overtime for more than——' :
{a) in the case.of a casual employee, two hours on any day;
“(by-in the case of any other employee, 10 hours in any week.
(@) Female Empioyees —Notwithstanding anything to"thé con-
“trary contained 'in this clause, an employer shail’ not require or
‘permit a female employee to work—
{a) belween 6 o’clock pm. and 6 o'clock a.m.;
{(b) after 1 o’clock p.m. on more than five dayh a we‘.k
(c) overtime for more than two hours on any day, cxcept that
an employee who works a five-day week may work up to
* four hours® overtime on a Saturday;

(dy. overtime on ‘more thah three consecutive days in any‘week
(€) overtime on more than 60 days in any year; -

' {f) gvertime after completion of her “ordinary hours of work
. for more than one hour en any day, unless he has—
(1) beforc rm\dday ‘given notice thereof to such employee;
or
i) provxded sueh cmplo;ee ‘with an ddequatc meal and
allowed her sufficient time to have it bcfore she haS
s to oommenw overtime; or Fowr oMot g
.{111) _pam such. e lpioyee not léss than 25 cents
time /to enable her to obtain and have a meal before
overtime is due to- commence.

3 'sufﬁcaent

. - (i

iy

(g) met dle sknftelske ‘toestemming. van 'n werknemei 1cdere.
edrag. wat -'n werkgewer aan 'n mums:pa]e raad of
_ander. ‘plaaslike bestuur betaal et aan huir van ‘n hum,
of aan huisvesting in 'n’ tehuls, wat die werknemcr in.'n.
“lokasie of Natureiledorp onder die beheer van so ‘n raad

of anclcr plaasluke bestuur bewoon.

5 WLRKURE, GEWONE EN. OORTYD-, EN DIE. BETALING VIR
OQRTYDWERK :

(I) Glewone werkiire—n" Werkge\ver mag nie vereis of loalaat'
dat n werknemer mtgﬂsoﬂderd n los werknemer, meer gewone
~werkure werk nie as— :

‘{a) in die geval van. 'n werknemer met 'n werkweek van ses
dae— #

(i) ses-en-veertig in emge week van Maandag tot en met
Saterdag; en

(ii) behoudens die bepa,ings van subparagraaf (i) hiervan,
agt op 'n dag, tensy di¢ ure op een dag -hoogstens
vyl is, wanneer die ‘ure op. enizeen, van die orlge dae’
“tot agt en 'n half verkenn kan word

(b) n& die geval van ‘n werknemcr met n Werkwe:ek Van vyf
. A E—

(R s‘?s-cz!-veemg in emge Wec& van Maandag tot: en met
a ;

(i bﬂhaudens die bepahngs van subparagraaf (i) hlervan, &
.nege en 'n kwart op enige dag,

(2)'n Werkgewcr mag nie vereis of toelaét dat n Ios werk—
nemer miger, gewone v.erkule as agt en 'n half op 'n dag werk
me : ;

(3) Etenspouses~—'n  Werkgewer mag nie vereis of toelaat
dat 'n werknemer meer as vyf uur- aance:n “werk sonder 'n etens-
- pouse, van minstens een uur’ waarin so ’n werknemer nie verplig
of toegelaat mag word om. enige werk 12 verrig nie, en dié pouse.

word ‘geag geen deel van die gewone wearkure of eortydwerk te
vorm nie: Met dien verstande—

(i) dat werktye wat. onderbreck word deur pouses van mmder
as n uur.-behaudem wanneer -’n ooreenkoms kragtens
‘voorbehoudsbepaling (w) van " toepassing is, geag word-
aaheen . te loop,

(i) dat, as: s0 ‘n pouse langer as 'n uur is, elke: tydpcrk van
.meér as een en 'n kwart uur geag word tyd te wees waarin
" daar gewerk is;. ;

dat” 'n. motorvoertmgbestuurder wat in 80 'n gouse gccn
ander” ‘werk “verrig ‘as -omi “in beheer ooff ‘die voertuig te
" wees of te 'bly nig, by die toepassing van hierdie subklou-
* sule geag word in. "dig pouse nie te gewerk het nie; -

(tv} dat "n werkgewer met sy werknemer kan ‘ooreenkom’ om
di¢c duur van $o ‘n etenspouse tot niters "n- h'tiiuur te ver-'
kort, en in dié geval en nadat die’ werkgewer 'n weergawe
van dié ooreenkoms by die: Afdcllngsmspektem, Departe-
ment van Arbeid, van sy gebied mgedxen het kan die
etenspouse aldus: velkmt word.

(4) Ruspouses.~—'n Werkgewer moet, s0 na as’ docnhk aan die
middel van elke werkperiode in die voor- en namiddag, aan elk-
een van sy werknemers, uitgesonderd "n matorvoeﬂmgbestuurder,
’n deeltydse motorvoertutgbestuurder en 'n arbeider wat sodanige
bestuurder vergesel, 'n ruspouse van minstens tien minute toestaan

‘waarin  die werknemer nie verpllg of toegelaat' mag word om

enige werk te verrig nie, en so 'n pouse word geag decl van die
| gewone werkure van so 'n werknemer te vorm. )
(5) Werkyre moet opeenvolgend wees. -—Behoudens' dle bepalmgs

_van. subklousule (3)," moet alle werkure van ’n’ we:knemer op

iedére dag op mekaar volg.

(6) Oortyd.—Alle tyd wat 'n wcrk;}cmer ]anger as chc getal
‘gewone werkure in subklousules (1) en (2) voorgeskryf, gewerk
het., word - geag oortyd te wees,

(7 Beperkmg van oortyd—"n Werkgewer mag nie vereis of
toelaat ‘dat 'n werknemer langer oortyd werk nie as-—

(@) wat *n los werknemer betref, twee uur op 'n dag;

.- (&) wat enige ander werknemer betref, tien uur in cnige week.

(8) Vroulike werknemers. —Ondanks anderslu;dende bepalings
in. hierdie klousule, mag 'n’ werk"cwel nie vereis of -toelaat dat
'n ‘vroulike werknemerm—_ .

(a) tussen 6-uur nm. en 6-uur vm. werk nie; "
(b) op meer: as vyf ‘dae in ‘n 'week na I-uur nm. werk me

() meer as twee uur oortyd op 'n dag werk nie, behalwe dat
n werkncmer met 'n werkweek van vyf dae op 'n Saterdag
tot vier uur oortyd mag werk;

(d) op meer as drie ‘opeenvolgende dae in
werk nie; -

n wcek oortyd

(€) ‘'op meer as sesttg dae in ‘n jaar oortyd werk nie;
(f) na voltooung van haar gewonc werkure meer as een uur
op 'n dag oortyd werk nie, tensy hy—
(i) so 'n’ werknemer voor- die middag- kennis daarvan
gegee ‘het; of . B
(u) so ’n werknemer van 'n behoorlike ete voorsien en
- haar genoeg. tyd gelaat het om dit, te nuitig . voordat
- sy.met die.o ‘tydWerk moet begin; of W _
it) so- 'n werknemer’ ‘minstens vyr-en-twmhg sent betyds
betaal ‘het om haar in ‘staat te ‘stel .om 'n ete te
. verkry en te nuttig voordat die. oartydwer!g begin.

i s
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*(9) Payment for Overiiine—An employer shall pay an employee
who works overtime at a rate of not less than— :

' (@) in the case of-a casyal employee, one and _dne;-third_ ti:_ﬁ_es
_his ‘ordinary wage in respect of the total period so worked
by such employee on any day; )

" (b) in_the case of any other e'm'p‘loye.e, one and one-third times

his. ordinary wage in respect of the total period-so worked
by such employee in any week. - i

(10)_ Savings—(a) The provisions of this clause shall not apply
to a watchman. 2 . : e

~ .(b) The provisions of this- clause shall not - apply-to a fore-
man or to-a senior managerial,”professional or administrative
“employee if and for so long as such an employee is in receipt of
regular remuneration at a rate of not less than R160 per month,

() The provisions of su_f)_-clauses 3 (4), (5) and- (7) shall. not -

'. apply to an employee ‘while he is engaged on- emergency work.

(1) Subject to the provisions of sub-clause’ (2), an’ employer

" shall grant to his. employee,. other than a ‘casual  employee, in.

_respect of each. completed. period of 12 _months of employment
= -
' (@) in. the case ‘of a watchman,
* (b).in the case of
_dar days’ leave;

and shall pay such employee in respect of such leave— e
. (i) in the case of a watchman, an -amount of not less than

 “three- times’ the weekly wage to ‘which he is entitled as

from the first day of the leave; ~ =
* (i) in the case ‘of -every o

as from the first: day of the leave: -+

Provided that for the purpose of this élaﬁ_sg_. ithe_.wéckly.' wage

‘of ‘any employee who 15 engaged on piece-work shall be calcu-

- Machinery and Building Work Act, 1941

" (2) The Jeave prescribed in sub-clause (1) ‘shail .be granted at
“a time to be. fixed by thé employer: Provided—~
_* (i) that, it -such leave has not been. gra ed earlier,’ ]
- save as provided in sub-clause (3), “be granted so as to
* commence within‘four months after the completion of: the
~ 12.months. of employment to which ‘it relates or, if the
‘employer- and _ employee” have agreed thereto in writing
before: the:expiration of the said period of four months,
the employer shall grant such leave to-the employee as
~ from a date not later than two months after the expira-
tion ‘of the said period of four months; - = - -«

.."('i_i) that the period of leave shall not be concurrent with |

*sick leave, . granted in terms of clause 7 nor, -unless ‘the
..employee 'so_requests and the employer agrees in writing,
with any period of military training; T

. (i) that, if New Year's Day, Good Friday, Ascension Day,

the Day of the Covenant or Christmas Day falls within

- the period of such leave, anothér “work day shall, for

- each such holiday, be added to the said period as a further

" period of leave and. the employee shall be‘paid an amcunt

of not less than his daily wage in respect of  éach such

~ day added, ' . o : : o

(iv) that an employer may set off against such period of leave

‘any days of occasional leave granfed on full pay to his

. employee at his employee's written request, during the

~ period of 12 months' of, employment to which ‘the period
of leave relates. o RS e e

(3) (@) At the written request of -éﬁ.,.émpfbjce, an cmployér
may permit the leave to accumulate over a period of not more
than 24 months of employment: Provided— % i

(i) that such request is made by such emp‘!oﬁyec not_later than

four months after the expiry of the first period of 12
< months of employment to w_h_in_:h the leave relates; and

(ii) that the date of the receipt of such request is endorsed

on the request over: his signature by the employer, who |

shall retain -such request for a period of not less than
- .three years from such date or the date of the expiry of
- the first period of 12 months of employment to which
the leave relates, whichever is the later. H

() The provisions : of.-_su-b%_clal_':se ) shall mutatis mutandis
; .apply to the leave referred to in this sub-clause. 2,

4) Leave. Reniuneration—The remunefation in respect of -the

" leave prescribed in sub-clause (1), read with sub-clause (3), shall.
be paid not later -than the: last work - day -before- the date of |, MOt s e ;
et " |7van die verlof b aal-word. . -

commencement of the'leave.”

. "during -any period ‘of 12

. period of leave prescribed i

* “'periéd ‘has accrued, 'shall, up
g

. {1} e
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‘teen.'n tarief van minstens R160 per maand ontvang nie.. .

) Behoudens die bepalings van ' subklousule  (2), moet"n
-werkgewer  aan 5y ‘werknemer, - uitgesonderd -'n- 1os: werknemer,
. op iedere ‘voltooide tydperk van' twaalf i

o gtgAR T B ot e
31 consecutive calendar days’

evsry 'dthef"ethbloieé;: {4 donsscitius B . (b) aan iedere .ander werknemer, vée_r.tiengl'..ope_.éﬁi'rql"gendef:kalgnz- 5
en. moet hy so- 'n werknemer. ten . opsigte _vg.ﬁ s’odain_ige vedof.,

her-employee; an amount: of ‘not -

(D o double tha weckly wage to which he is entitied | * (i) wat: iedere ‘ander: werknemer-betref; 'n- bedrag van. minstens,

*Met dien. vér_’_s_tand_e dat by- die-toepassing van' hierdie -klousule.
lafed-on the basis -set out-in section rwenfy.(5) of the Factories,. < die weekloon van “n_werknemer wat -stukwerk verrig, ‘ bereken

| @) Die verlof voorgeskryf in subklousule (1) moet toegestaan-
S barltan it sy | YoRdIop My Watdicwerkgenren bepaal; '

vir die verlof in hierdie subkiousule-bedoel.

~ (4) Verlofbesoldiging—Die beso‘i&i‘gipg"'t‘eﬁ‘ ‘opsigte -van die
" verlof ‘voorzeskryf in subklousule (1), gelees met subklousule (3),

“tydperk -voorgeskryf " in subklousule (1) fen opsig!

such termination, and in addi=

S 'Be_!ah'n_g: Vir oortydwerk.—'n Werkgewer moet 'n-werknemer

wat oortyd werk, betaal teen ’n tarief van minstens— - o

(a) wat’n los werknemer betref, een en 'n derde maal sy gewone

ldon ten opsigte van die hele tydperk wat ‘sodanige werk-
nemer op enige dag aldus gewerk het; Wl

(b) wat enige ander werknemer betref, cen en 'n derde ‘maal sy

g gewone loon ten opsigte van die hele tydperk wat bedoelde

werknemer in enige week ‘aldus gewerk het.

(10) Voorbehoudsbepalings.—(a) Die bepalings van hierdie
klousule geld nie vir 'n wag nie. A P
'(\b} Die 'be_pa]ings-\:.rgli hierdie klousule geld ‘nie vir 'n vbom‘d_n
of vir "n senior bestuurder, professionele of administratiewe werk-
nemer indien en terwyl so -'n’ werknemer gereeld ’n . besoldiging |

(0 Die bepalings van subklousules (3), (4), (5)'en (1) ?ge]d." nie
vir 'n werl;_ncmf_:r_onderwyl_ hy noodwerk verrig-nie.. oo

6. JAARLIKSE VERLOF.

aande fin sy diens:toe- - |

" (@) wat 'n_wag _betref, ecn-en-twintig opecnvolgende’ Kalender-
. dae verlof;.. . G S e e R

derdae verlof;

(i) wat *h wag' betref, ‘n’ bedrag van ‘minstens drie maal die
. weekloon waartoe hy, vanaf die eerste dag van die verlof
geregtig is; : ol briSe Si

~twee ‘maal die weekloon waartoe -hy-vanaf die eerste ‘dag - Ik
van die verlof geregtig is: i T,

word op die grondslag uiteengesit ‘inartikel twintig (5) van- die
Wet op Fabricke, Masjinerie en Bouwerk, "'-1-941-.- S pe T

Met dien. verstande—
(i) dat, as sodanige verlof ‘nie eerder -toegestaan :is ° nie, dit,
behoudens die bepalings van-subklousule *(3), 86 toege-
staan word dat dit begin binne vier maande nd. voltooiing :
van die twaalf maande diens waarop. dit” betrekking het, -
of dat, as die werkgewer en sy_.werknemer .yoor die ver-
stryking van gemelde tydperk van vier maande. skriftelik
_“daartoe ooreengekom het,. die werkgewer sodanige verlof
- aan dic werknemer moet toestadn vanaf die datum uiterlik
" twee maande na die verstryking van die gemelde tydperk
~_van vier maande; . R P VRN S :
(i) dat die tydperk van verlof nie saamval met sickteverlof
; wat ingevolge klousule 7 toegestaan is of, tensy die werk-
nemer dit versoek en die werkgewer skriftelik: ‘daartoe
instem, ‘met enige tydperk van militére. opleiding nie;
(iii) dat, as- Nuwejaarsdag, Goeie. Viydag, Hemelvaartdag, |
" Geloftedag of Kersdag binne die . tydperk van sodanige
verlof val, daar vir elke sodanigg_:.vakaﬁsicdag_" nog:’nt
werkdag by gemelde tydperk as verdere ‘verloftyd gevoeg
en vir elke sodanige bygevoegde dag aan die werknemer
*n bedrag. van minstens sy dagloon betaal word;
(iv) dat 'n werkgewer al die dae geléentheidsverlof wat op die
: skriftelike versoek van sy werknemer met yalle' betaling
_aan hom tocgestaan is gedurende die tydperk van iwaalf |
- maande waarop dig verloftyd betrekking het; vansodanige
tydperk van verlof kan aftrek. © 7 7 et T '

(3) (a) Op. die skriftelike 'versoek van sy werknemer 'kdti ’n
werkgzwer die \_.rerlof oor ’n tydperk van hoogstens  vier-en-
twintig maande diens laat oploop: Met dien verstande—

(i) dat so 'n werknemer, sodanige versoek doen binme vier
maande .n4 . afloop. van die eerste tydperk van twaalf
maande diens waarop die verlof betrekking het; en =

(i) dat die werkgewer die datum van ontvangs van sodanige.

- Versoek daarop aanbring en dit onderteken en die versoek

“minstens drie jaar bewaar vanaf sodanige datum of vanaf

_ die dafum.van afloop van die cerste tydperk, van .twaalf

maande- diens waarop die verlof. betrekking het, en wel
vanaf die jongste van die twee datums. ;

(b) Die bepalirigs van . subklousule (2)"géld_"m:srq'{_lg;f muzandrs

moet | uiterlik op_die lanste werkdag: ;voor'r;_di_c_- ,aanvangsdatum

ienstermyi oordat.die verlof-

termyn opgeloop het, smoet by sodanige diensbegind
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tion \td..any:' other: remuneration. which may-be due to him,.be
‘paid in respect -of cach completed month of such period of
employment an amount of not-less t_h'a__n— R 3 '
‘(a) in the case of a watchman, one-fourth; and’
~(b) in the case of every other employee, one-sixth; =
of the weekly wage he was receiving immediately. before the
-date of such termination: Provided - that an employer may thake
a proportionate- déduction ' in -réspect cof any period of leave
granted to an employee' in terms 'of -the fourth proviso to sub-
clause (2) and provided further than --an--empioyee—a e i
(i) who leaves his- employment without having ' givén' and
.o ‘served the period of notice prescribed in. clause 12, unless
the ‘employer has  waived  such notice’ or the. employee
~has paid‘the employer in lien of notice; or S
(i) who ledves his employment without cause recognised by
= law as sufficient; or _ S ,
(iii) who' is dismissed by his employer without notice for any
cause recognised by law -as sufficient for  such dismissal
without notice; j ' :

ny p_gy'm nit by virtue of this sub-clause. -
employee’ who  has. become entitled ‘to_a' period of -
prescribed in- sub-clause (1), Tead with sub-clause (3), and.
emiployment is terminated before- such’ leave

~leave:p
whose . contract - of mina 3 i)
* has been granted, shail upon such termination. be paid the amount
he would have received in respect of thé leave, ‘had .the leave -
been granted to him as at the date of the termination.” * =
~(7) For ‘the purpese “of this clause the .expression * employ-
‘ment ” shall be deemed to include any period, in respect of which
an employer, in terms. of clause 12, pays an employee in liew
of notice and also any period or periods during which . an
‘employee isvabsent— o et 0 o b e 2
~ (a) on leave in terms of this clause;
) 'gl_;-":Sick-\ le_i?!irp_ itr.tg.rm'{i" of clause 7; .

“{c) on the' instructions or at'the request of his -emp_loj!er_;
(d) undergoing any military training; B e
“amounting - inthe aggregate in any year: to not more than 10
‘weeks in- respect of items (a), (b) and (c),. plus up to three.
“mionths - of sany -period : of military . tramning . indergone ~in that’
year, and employment shall be deemed to commence— %
" (i) in the case of an employee who had before the coming
""" into force of ‘this  Determination . become “entitled to a
5 period “of “annual! leave “in terms:of .any Jlaw,. on . the
~.date on which such employee: last. became entitled to
= such’Jeave under such law; o _
" (i) in the case of an employee who was in employment
"~ ' before the coming into ‘force of this' Determination and
“." " to "whom any law providing for annual leave .applied |
but who had not become entitled to a period of leave
in terms thereof, on the date on which such employment
commenced; ° o2 C S
in the case of any other employee, from the date on
which such employee entered his employer’s seryice or
- on.the date of the coming into force of this Determination,
. whichever, is the later, -

. (B) (a) Notwithstanding anythingto the contrary contained in
this _clause, an emiployer may for the- purpose of annual leave
“at any time, but not more than:once in any period of twelve
months, close his establishment for fourteen consecutive calendar

“days plns any additional days that may have 'to ‘be .added by

o

. virtue of the third proviso to sub-clause (2). : .
4 (b) An employee who at the date of the closing of an
_cstablishment in terms of paragraph () is not entitled to the
S full period. of annugl-leave prescribed in sub-clause (1) (b) shall
~in. respect. of any leave due to him be paid by his employer
on the basis set out ip subsclause (5), and for the’ purpose of
annual leave thereafter his employment shall ‘be deemed to
. commence. on. the date of such closing of the establishment.

_ T BICK '.'LEAV_E..

. (1) Subject to 'the provisions of sub-clause (2), an employer
shall grant to his employee, other than.a casual employee, who

_is absent from work through incapacity—

" (a).in the case of an employee who works a five-day week,
g not less than twenty work days’, and L

~(b) in the case of every other employee, not less than twenty-
“- 0 four ‘work days’,. - T ) ;

sick leave ‘in the ‘agregate during each -cycle of twenty-four

. .consecutive ‘months of employment with him, and shall pay
such employee in respect of any period of absence in. terms of
this sub-clause not less than the wage he would have reccived

_had _he wpglgq:l during such period: - Provided—

" (i) that “in" the first \ twenty-four consecutive months - of

““employment “an employee shall, not- be entitled to sick

leave on full pay at a rate of more.than, in the case of |

_an. employee who works: a five-day week, “one_work day

complete
lh .:.'- b 3

1

“dien verstande voorts dat ’n werknemer— :

miey s

* verlof voorgeskryf in subklousuls- (1),
“en wie ‘s¢ dienskontrak begindig word ‘voordat, sodanige verlof

n werkgewer ir ; e le . .
‘plaas van- kennis: van diénsbegindiging te. gee ‘en tewens alle

‘en wel tot

wens enige. ander besoldiging wat .-aa-__g.hqrn; ._"w_-:rs:ﬁu[dig;ﬁiég wees, . .

vir ‘elke voltooide maand van sodanige dienstermyn ’'n-bedrag

betaal word van minstens— P '
(@) in -die’ geval van 'n wag, een vierde, en

(b) in. ‘die geval van iederé. ander werknemer, een sesde,

van. die -weekloon .wat hy onmiddellik voor die datum van

:sodamge‘- diensbegindiging ontvang het: - Met dien verstande dat
n werkgewer ten opsigte ‘van enige verloftyd ‘wat_hy ingevolge
die vierde voorbehoudsbepaling in subklousule (2) aan 'n werk-
nemer toegestaan het, 'n eweredige bedrag kan aftrek, en met

wat s_'y'-_ diens verlaat sonder om die kennis te gee en die

opseggingstermyn . uit te dien wat by klousule 12 voorge-

; s;s.ryf;-word, tensy die werkgewer van sodanige kennisgewing

- .afgesien het, of die: werknemer die werkgewer in plaas

-.van kennisgewing betaal het; of G R
_ (i.i) ‘wat sy diens sonder regsgeldige rede vérlaaf;_ of .

' (iii) . wat  deur sy werkgewer sonder kennisgewing. onfslaan
word om ’n rede wat vir sodanige ontslag sonder kennis~
gewing regtens  genoegsaami is, . )

tot geen betaling uit hoofde van ‘hierdie subklousule geregtig. is

n Werknemer wat' geregtig- :geworﬁ;- hef tot

toegestaan® is, moet by sodanige diensbegindiging * die bedrag

betaal word wat-hy .ten opsigte van 'di¢ verlof sou ontvang het

as die verlof op die datum van diensbetindiging aan. hom ‘toe- .
gestaan was.. S PR L 3 2 e %

(1) By die, toepassing van hierdie "-_kllqgisule.:ﬁord dié vitdrukking
. diens” geag ook elke tydperk te omvat' ten opsigte waarvan
ingevolge  klousulé 12-'nm ‘werknemer betaal \in

tydperke waarin 'n-werknemer afwesig is—
(a)'met verlof ingévolge hierdie klousule; -

"+ |~ (b) met sickteverlof ingevolge klousule 7;

‘ (¢)'op las of versock -van' sy werkgewer;
(d) vir militére opleiding, e

: tot ' totaal in_enige jaar_van hoogstens. tien weke ten
opsigte van punte (), (b).en (c), plus tot dri¢ maande van enige

tydperk van militéfe opleiding wat hy in dié jaar "qnde_rga;-n:;he_f, b

en die diens word geag te' begin—
in die geval -van.’n werknemer wat voor die

treding van-hierdie :Vasstelling :tot,’n |
;. verlof ingevolge enige wet geregiig gewo
“datum waarap so 'n werknemer die vOrig
geword. het_tot verlof ingevolge so ‘n.wet;
. (ii) in die geval van 'n werknemer wat Voo
! inwerkingtreding van hierdie” Vasstellin 1ens
« yir ,wie- enige wet _gegeld het wat “vir jaarlikse - verlof
yoorsiening -maak maar wat nog nie: tot’n'tydperk van

verlof ingevolge daarvan gereglig geword het:mi¢, op die .

aanvangsdatum van. sodanige diens; g

in dic geval van ‘enige ander werknemer, op die datum
waarop so 'n werknemer by sy werkgewer in diens getree
het of op die datum van die inwerkingtreding van hierdie
Vasstelling, en wel op die jongste van die twee datums.

(8) (a): Ondanks andersluidende bepalings in hierdie klousule,

inwerking-
el

_ .{iii)

kan n werkgewer vir die doel van jaarlikse verlof te eniger

tyd, maar hoogstens een maal in ’n tydperk van twaalf ‘maande,
sy  bedryfsinrigting 'sluit en wel vir . veertien opeenvolgende
Kalenderdae -plus. enige ander dae wat moontlik uit hoofde. van
die derde voorbehoudsbepaling in subklousule (2) daarby gevoeg

moet word.

('b)__"n' Werknemer wat op. die 'slﬁit_ingsdaturﬁ van ‘n bedryfs--

_inrigting ingevolge paragraaf (4) nie tot die volle tydperk 'van

die jaarlikse verlof voorgeskryf in subklousule (1) (b) geregtig
is.nie, moet ten opsigte van enige verlof wat aan- hom ver-
skuldig is, deur sy werkgewer betaal word op die grondslag in
subklousule (5) iiteengesit, en vir die doel van di¢ jaarlikse
verlof daarnd word sy diens geag te begin op die datum waarop

die -bedryfsinrigting aldus gesluit is.-

: 7. SIEKTEVERLOF. :
* (1) Behoudens die bepalings -van subklousule- (2), moet n
werkgewer aan sy -werknemer,” uitgesonderd ’n- los werknemer,
wat weens ongeskiktheid van die werk afwesig is, die volgende
toestaan— . . _ it P

(@) in die geval van ’n werknemer wat 'n. werkweek van vyt

dae het, altesaam minstens’ twintig werkdae, en
(b}-in die geval van iedere ander werknemer, altesaam minstens
- vier-en-twintig werkdae, el Ne

siekteverlof gedutende elke tydkring van. vier-en-twintig .opeen-
volgende maande diens by hom, en moet “hy so 'n werknemer
vir elke tydperk van afwesigheid ingevolge hierdie subklousule
minstens die loon betaal wat hy sou ontvang het as hy gedurend
8o ’n.tydperk gewerk het: Met dien verstande— : :

“ (i) dat -gedurende. die eerste vier-en-twintig opeenvolgende
“.% miaande-diens 'n werknemer nie tot meer. siekteverlof met
_ volle betaling geregtig is nie .as, Wat 'n werknemer met 'n
- werkweek van vyf - dae betref, een werkdag fen opsigte

van elke voltooid .0 ! 5L

n_f'le'l'-:__‘bé_tlfﬁ?f, cen’ i dag e o psigte

5t *n-tydperk van o
gelees met subklousule (3),: . ¢

tydperk van ‘vyf .weke diens. en, wat
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(n) that this clause shall not apply 1o an employee at whose
written ‘Tequest an ‘employer makes contributions, at least
‘equal to those made -by the employee, 'to .any fund or
orgamsation noniinated by the employee, which -fund or
organisation guara.mees to “the employee in the event of

" his -incapacity .in the circumstances set out' in this, clause
the - payment to him~ of not less than 'in thé agregate

. the equivalent of his wage for twenty or -twenty-four
work days, as the case may be, i each’ cyc{e of twenty-
* four menths of employment, except ‘that during the. first
twenty-four. manths ‘of the payment of contributions by
the employee the guaranteed rate. need pot exceed the
rate of accrual set out in the first prov1so ta this sub-
clause,

(iii) that where an employer is by any law reqmred to pay
fees for hospital ‘or 'medical ‘treatment in -respect: of an
employee, and pays such fees, the amount so paid may
.be set off against the payment due in respect of absence
owing fo incapacity in terims of this clause;

A(iv). that, if in_respect of any period of incapacity covered
i any other law

by this, ‘clause an emgloyer is’ required. b]Yl
to pay to an. employee his full wages the plowsmpm _pf
this clause shall ‘not. apply. : : :

2) An emplo yer may, as -a condmen precedent to the pay-
ment by ‘him of any amount: claimed in terms of this clause

‘by .an employee “in respect. of any absence from work for a
permd _covering more ‘than  three. consecutive calendar days;

require the employee to produce -a cerlificate signed by a medical
practitioner confirming:the nature and duration of the employee s

incapacity: Provided that when an employee has during any

period of eight consecutive weeks claiméd payment in terms of
this ‘clause on' two or more occasions for- periods of three
consecutive calendar® days or less without. producing such a
certificate, his employer. may -during. the next succeeding eight

weeks, as a condition precedent.to the payment by him of any |

amount claimed by such employeé in .terms of  this clamt',

require the employee to -produce such a celllﬁc.lte lrrespechve )

of the duration of swh absence.

(3) Where, during the first cycle of 24 months of employment
with the same employer, an emple}ee is. absent owing to
incapacity for a period in" excess of .any - sick leave accrued at

. the time of: such incapacity, he shall be entitled to be paid only

in Tespect of such leave as has so accrued; but his employer shall,
if ‘he has-not previously dong¢.so, af, the -expiry. of the said cyele

of employment -or.-on.-teymination  of employment before . such

expiry pay him in  respect of such excess period of absence owing
to incapacity “to. the extent to which sick leave, accmed at such
expiry- or termmat!on had not been taken, i g

(4) For the purpose oE lhts clause the expresswn——

(a} “employment >, shall be deemed to include any penod or
- periods dul‘mg which an employee is absent— -

@ on- leave in terms of clause 6;

i) on the instructions or at the request of his employer;
(iii) on sick leave in terms of sub-clause (1);

" (iv) undergoing military tmlmng, ' :

amounting m the aggregate in an}' year to not.more than

ten weeks in respect of items (i), (i) and (111), plus up to
Athree months of any period of military training undergone
in that year, and any period of employment which an
-~ employee has had: with the same employer: mlmedwlely
" before the date of the coming into operation’ of this

Determination shall. for the purpose of this. clause be
deemed to be. employment under - this. Determination, and

any- sick léave on full pay granted to such an employee

during ‘such period shall be deemed. to have been glantesl i

under this Determmahon,

(b) * incapacity " means . mablhty to work owmg to . any sick-

ness or injury other than that causéd by an employee’s own
misconduct: Provided that any inability _to work caused
by an accident for which compensation is payable under
the Workmen’s Compensation Act; 1941, shall be ‘deenied
to ‘be mcapaclty only in respect of any period of inability
to work for which no dlsablement payment is payahle ln
terms of that Act.

8, PupLic HoLbays AND SunDaYS.
(1) Subject to the provisions of clause 4 (6), if an employee

. does not work on New Year’s Day, Good Friday, Ascension Day,
the Day of the Covenant or Christmas Day, his employer. shall
- pay him for the week m whtch Such day falls not less than his

weekly wage.

(2} Whenever an- emp]oyee works on New Year's Day, Good_
-Friday, Ascension Day, the Day of the Covenant or C]mstmas

Day his employer shall, save as provided in clause 4 (6), pay
him ' for "the week in Wthh such day falls not less than h

- weekly wage, plus an amount calculated at a fate not less’ than'
~. his:ordipary ‘wage ‘i’ respect of the fotal-period: wmked by him

on such day: Provided that where such an employee is “required |
or permitted to-work for less than four hours on such day, he:

shall be deemed to ‘have worked for four hours,

10

(ii) dat hierdle klonsule me geld vir 'n- werkﬂemer op Wig:
- se -skriftelike - versoek ’n werkgewer bydraes, miinstens
gelyk aan dié wat die werknemer seif daarin stort, betaal:

aan enige fonds of organisasie wat dic werknemer aanwys
en - wat ‘aan die werknemer waarborg dat aan hom by
ongeskiktheid in die . omstandlghede in hierdie - ‘klousule
i vermeld altesaam minstens - die ckwivalent van- sy loom
vir twmhg ‘of ‘vier-én-twintig werkdae, al na gelang van die
"'geval, in elke tydkring van vier-en-twintig maande dicns
betaal sal word, behalwe dat gedurende die eerste vier

en-twintig maande waarin die werknemer bydraes stort,,

die gewaarborgde tarief nie die koers van aanwas s0o0S
uiteengesit in die eerste voorbehondsbepallng van hierdie
subklousule te bowe hoef te gaan mic;-

m) dat, indien ’n werkgewer ingevolge enige wet gelde vn'
hospitaal- of mediese. behandeling ten opsigte van.
werknemer moet “betaal; en. sodanige gelde wel betaal, d:e
aldus betaalde bedrag afgetrek kan word van die bedia
wat ‘ingevolge hierdie klousule ten opsigte van afwes:ghel
weens.. ongeskﬂ;theld verskuld:g is;

fw) dat, mdren n werkgewer by enige ander- wet Verphg word
om ’'n werknemer sy volle loon te betaal ten opsigte va

. enige tydperk van’ ongeskiktheid. waarvoor hierdie klausule-.
" voorsiening maak, die bepahngs van. hlerdle ‘klousule ni¢.

geld . nie.

(2) Veordat *n werkgewer 'n- bedeag betaal wat 'n werknemer
‘kragtens_ hierdie klousule eis ten opsigte van enige afwesighei

uit sy werk gedurende 'n tydperk wat strek oor meer as dri
opeenvolgénde Kalenderdae, kan hy versis dat die werknemer ‘n
sertifikaat  voorlé wat deur 'n- geneesheer geteken is en wat d!e
aard en duur van dic werknemer® se ongeskiktheid bevestig!
Met. dien verstande dat wanneer 'n werknemer gedurende’ emgé
Efdperk van agt opeenvolgende weke betalmg kragtens hierdie
lousule by twee of meer geleenthede vir tydperke van drx'

_'of minder opeenvolgende kialenderdae geéis het sonder om so.

sertifikaat voor te 18, sy werkgewer ‘gedurende die eersvolgend

agt weke, as 'n voomfgaande voorwaarde vir. die betaling deur

hom van enige bedrag - deur die werknemer k1agtens hierdi
klousule gedis, kan' vereis dat-die werknemer so ’n- sertifikaa
voorlé, ongeag die duur van sodmlge afwesigheid.

(3) Wanneer -'n’ werknemer gedurende die eerste tydkring van

_vier-en-twintig maande diens by  dieselfde” werkgewer weens

ongeskiktheid ’n langer tydpetk afwesig is as die siekteverl
wat hom ten tyde van -sodanige ongeskiktheid toekom, is h
geregtig tot betaling vir slegs dié siekteverlof wat hom dax
tockom: maar sy Werkgewer ‘moet, ‘as hy dit -nie. reeds- gedoen
hét nie, ‘by afloop van gemelde tydkrm ~of by dlensbeemdlgm
voor sodanige afloop, hom ten opsigte van dié¢ langer tydperi
van afwesigheid weens ongeskmthezd uitbetaal -vir sover di
siekteverlof wat by sodamge afloop - of beemdlgmg aan’ hon
toekom, nog nie gebruik is nie.

T w_rvw

(4) By die toepassing van hlerdxe klousule—»-
(a) word die uitdrukking ., diens” geag ook enige tydper;
of tydperke te omvat waarin die werknemer afwesig is—
(i) met verlof ingevelge: klousule 6;
{ii op las of versoek van sy werkgewer;
(i} met siekteverlof ingevolge subklousule (1)
{(iv) vir militére opleiding;

en wel tot 'n totaal in enige jaar van _hno.gsijens tie
weke ten opsigte van punte (i), (i) en (iii), plus tot dri
maande van. enige tydperk van militére opleiding wat h
in dié jaar ondergaan het, ‘en enige: tyd%erk van diens
by dieselfde ‘werkgewer onmiddellik voor ‘die: datum, va
die mwerkmgtredmg van hierdie Vasstelling word -by: di
toepassing van hierdie klousule geag diens ingevolge hie
“die Vasstelling te wees, en alle siekteverlof wat met . vollle
betaling aan so 'n werknemer gedurende 8o ‘n. fydperk

. toegestaan is, word geag ingevolge hlerdle Vasslellmg toe'-
gestaan te wees;

(k) beteken ,, onoesk1ktlle1d ” die vermod om - te werk wcent
siekte .of besermg‘ behalwe as’ dit deur die werknemer s

cie* wngedrag veroorsaak is:* Met dien verstande dat, .

die vermoé om te werk te wyte is aan 'n - ongeluk waa -
ver ga}edmﬁ :

voor .ddar ingevolge die Ongevallewet, 1941,
betaalbaar is, sodanige onvermo€ geag word ongeskikrhm
te wees slegs ten 'opsigte van dié tydperk van onvermo

om te werk - waarvoor geen veérgoeding weens arbeids- |

Gnges'k-iktheid ingevolge geﬁoemde ‘Wet -betaaltiaar'is-niT.

8. OPENBARE VM\ANS[ED;\E EN SONDAE, i
(1 Behoud,ens die bepalings van klousule 4 (6), moét *n wer k-

B =R -

gewer aan 'n werknemer wat op Nuwe;aarsdag, Goeie - Viydag, |
Hemelvaartdag, Geloftedag of Kersdag "ue werk nie, mmsiens EP; i

weekloon betaal vir die ‘week waarin so 'n dag val. |
@ Wanneer n werkneme1 op 'Nuw ;aarsda,g, Goeje Vlyda'
Hemelvaartdag, Geloftedag of Kersdag werk, moet sy werkgewer

‘hom,’ behoudens die- bepalings van kionsule 4 (6), vir die w
“ waarin so''n dag val, minstens sy weekloon betaal, plus-’n bcdr(
" bereken téen 'n tarief van ‘minsiens sy gewone loon ten . opsigte

van die hele tydperk wat hy op sodanige dag gewerk: heét:. Met

idien verstande: dat, as: verels of toegelaat word dat die werknemer
‘minder as vier nur op so.'n dag Werk hy geag weord vier ur

o gl

te ‘gewerk het,
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“(3) Compensation for work on .4 Sunda —Wheneveran
employee works on a Sunday, his employer shall either— -
(a) pay to the employee— Py o
" {i) if he so works for.-a period not exceeding four hours,
e 5 not fess thian ‘his. daily ‘wage;
s (i)

if ‘he so works: for: a. period.exceeding four hours, at

- arate not less than double his ordindry wage in respect
" . of-the total period worked by him on such Sunday or
== ooonot less than

- greateryior: 0 i .
y, ] otie and one-third times his ordinary
wage in respect of the total period worked by him on such
“'Bunday, ‘and grant him within' seven days of such Sunday
..ope-day’s leave ‘and pay him in ‘respect’ thereof not less
“than his daily wage: Provided that where such an employee .
“is required of permitted to work for less than four hours
“on.such Sunday, he shall be deemed to have worked for
- foar hours, = . R '

(B) pa him not less than

~ {4) Theé provisions of this clause shall not apply to a foreman

of.to & seiior mianagérial, professional or. administrative employee
“if and for o long as such an employee is in-receipt: of regular
-remuneration: at
-gasuai employee-or a watchman: |

) 9. PIECE-WORK.

© (1) -An employer may, after at. least one. week’s notice to his
employee, introduce any piece-work systém, and, save as provided
in clause: 4:(6), the ;employer shall -pay.:such.-employee, . who is
employed. on such piece-work system, _remuneration. at the rates
applicable under such system: Provided that, irrespective of the
quantity of ‘work dome, the employer- shall pay such employee
not less than— e . B ;
" (a) in the casé of an employee other than a casual employee,
in respect of each week in' which piece-work. is performed
the amount which hé would have been required “to pay
such employee for that week had he been remuncrated
on the basis of time worked; S
(b) in the case of a casual employee, in respect of each day on
¥ Which piece-wock is performed :the amount which’ he
would have been required fo pay such employee for that
day had he been remunerated on the basis of time worked.
(2) An employer shall keep posted up in a ‘conspicuous place
_in his establishment a schedule-of the rates referred to in sub-

clanse (1). ) ¢ s

_ -_.-1’-(33-::An'-."employer= .whq-._i'mends;.to_ cancel or amend any-piece- -

“work systém in operation or the rates-applicable thereunder shall
give-his employee employed on such system not®less than one
month’s ‘notice of such intention: Provided that an employer
and his -employee may agree on a longer period of notice, in
which case the employer shall give not less than the period. of
potice agreed upon. o ! :
' (4) MNotwithstanding anything to the contrary in this clause,
an.employer .need not give a. casual employee notice of his
'ihténtéo_;g- 10 introduce any piece-work system or-io cancel or
amend i, : W F : ;

10. PROWIBITION OF EMPLOYMENT.

An employer shall not employ any person - under the age of '

fifteen’ years: _ _
"~ 1].UntFORMS, OVERALLS AND PROTECTIVE CLOTHING.

(1) An employer shall. supply and maintain in serviceable and -

" ¢lean condition, free of charge, any -uniform, overall, gumboots
-or other protective clothing which he requires his employee to.
wear:or which by any law or.regulation he i§ compelled to
_provide for his employee and any such uniform, overall, gumboots
or other protective clothing shall remain the property of thé
eémployer: . Provided.that an employer may require an employee
to launder ‘any such-uniform, overall or protective clothing in

which event the employer shall pay such employee an allowance :

of not less than fifteen cents every week.
() An e
who in’ the .course of his duties is exposed to the weather, frec
‘of charge with suitable waterproof protection for the head and
" legs and a waterproof cape, and such articles shall ‘remain the
property of the employer:
lieu of providing such articles, pay to such employee, ‘in addition
t ation due to him, an allowance of not less

“to any other remuneration
than RO.35 per month,

- 12, TERMINATION OF CONTRACT OF EMPLOYMENT. .
(1) An employer or his émployee, other than a casual employee;
-who desires to terminate the contract of employment, shall give—
(@) during the first four weeks of employment, not less than
one work day's, ;oo 1 _ P
. .(b) after. the first four weeks. of employment, not less than one
B T Rl R P W
‘tiotice of fermination of contract, or an employer or employee
‘mipy - terminate - the -contract. without . notice by paying the
“emplayee. or.paying: or forfeiting: to .the 'employer; as the case
‘may be, in lieu of such notice not less than—-.. © .© :

(i) in the case of one work day’s notice; the daily wage -wl_a'ich
7Y theemployee s receiving at:the time of such termination;

“double-his daily wage, whichever is the |

" rate-of mot less-than R 180 per:month;por to a

An “employer shall in wet weather provide a watchman |

Provided that an employer may in

" (3) Vergoeding vir werk op ’n Sonddg —Wanneet "ii werknemer
| op n Sondag werk,"moet sy werkgewer Of— ) :
(a) die werknemer— A s :
(i) indien hy aldus 'n tydperk van hoogstens vier uur
_ werk, minstens- sy dagloori, betaal; SR
‘(i) indien ‘hy aldus:’n tydperk van meer as vier vur werk,
i teen' ’n tariéf van minstens “dubbel sy gewone loon
betaal . ten opsigte van die hele tydperk wat hy op .
- bedoelde Sondag werk, of minstens dubbel sy dagloon,

" watter ookal die- meeste is, of
(b) die. werknemer teen-’n ‘tarief van een en 'n derde maal sy
.gewone loon -betaal ten opsigte van die hele tydperk wat
hy op bedoelde Sondag werk en hom binne sewe dae, -
‘vanaf di¢ Sondag een dag verlof toestaan en hoi - fen
opsigte daarvan .minstens sy dagloon betaal: “Met dien
. verstande dat, as vereis of toegelaat word dat so 'n werk=
nemer minder as vier uur op bedoelde Sondag werk, hy
geag word vier uur te gewerk het. - o
- (4) Die bepalings van hierdie klousule geld nie vir 'n voorman
- of wvir:'n senior besturende, professionele of administratiewe
werknemer indien en terwyl so 'n.werknemer gereeld 'n besoldig-
ging teen ’n tarief. van. minstens. R180 per maand ontvang nie en
ook nie vir 'n los werknemér of "n wagmie. -~ 7 "

) = 209, STUKWERK. o :
(1). N4 minstens ¢en weck kennisgewing aan sy werknemer kan
*n_werkzewer 'n stukwerkstelsel invoer en, behoudens die bepalings
van kiousule 4 (6), moet die ‘werkgewer ’n. werkmemer wat
volgens 5o ’'n stukwerkstelsel werk, besoldig teen die tarief “wat-
volgens dié stelsel geld: Met dien verstande dat die werkgewer,
ongeag die hoeveelheid gedane werk, die werknemer minstens
die volgende betaal— - : s . '_ :
. (@) in_die’ geval van ’n ander werknemer as ’n los werknemer,
vir elke week waarin stukwerk verrig word, die bedrag
* wat hy so 'n werknemer vir ‘dié week sou moet betaal het

as hy hom ’n tydloon betaal het; ~ . . -

(b) in die geval van ’n los werknemer, vir elke dag waarop
stukwerk verrig word, die bedrag wat hy so 'n werknemer
vir daardie dag sou'moet betaal het as hy hom ’n tydloon

_ betaal het. = ' e e

(2) 'n. Werkgewer-moet 'n.lys;van die tariewe vermeld-in. sub-
Elousu_le..(l} op.’n opvallende plek in sy bedryfsinrigting aangeplak
ou. g v N Tk L
(3 'n Werkgewer “wat -voorncmens: is -om'’n" bestaande  stuk-
werkstelsel of ‘die tariewe wat*duaarvolgens geld afte skaf of te
wysig, moet aan die betrokke werknemers minstens een maand
- kennis - van ‘sodanige voorneme gee:’ Met dién verstande dat ’n
werkgewer en sy werknemer .oor 'n. langer termyn van kennis-
gewing kan .coreenkom en dan moet die werkgewer minstens.
die ooreengekome kennis gee. e Tl :
(4) Ondanks -andersluidende bepalings in_ hierdie klousule, hoef
'n werkgewer 'n los werknemer geen kennis. te.gee van sy voor-
“neme om ’n stukwerkstelsel in te voer of af te skaf of te wysig nie.

10. VERBOD OP INDIENSNEMING.
_’n Werkgewer mag. niemand onder die ouderdom van vyftien
jaar in diens neem nie.” 7 . A T i :

: 11. UNIFORMS, OORPAKKE EN BESKERMENDE KLERE.

(1) 'n Werkgewer moet alle uniforms, oorpakke, rubberstewels
of ander beskermende klere' wat hy vereis dat sy werknemers
dra of wat enige wet of regulasie hom verplig om aan.sy werk-
nemer te verskaf, gratis' verskaf en in bruikbare en.:sindelike
toestand - hou: en -alle sodanige uniforms, oorpakke, rubber-
stewels of ander beskermende klere bly die eiendom van die werk-
gewer: Met dien verstande dat:’n werkgewer kan vereis dat ’n
werknemer sodanige uniform, oorpak of beskermende klere was, -
en dan moet die werkgewer so ’'n werknemer.’n toelae van
minstens vyftien sent per week betaal. .

(2) ‘n Werkgewer moet by nat weer 'n wag wat in die uitvoering
van sy.pligte aan die weer blootgestel is gratis . voorsien van
waterdigte beskerming vir die hoof en. bene en 'n waterdigtc
mantel, en sodanige artikels bly die eiendom van die werkgewer:’
Met dien verstande dat ’n werkgewer, instede van bedoelde
artikels te verskaf die werknemer, benewens enige ander besoldi-
ﬁing E1.:::131;0111‘ verskuldig, ’n toelae van minstens R0.35 per maand

an betaal. g .

' 12. BEEINDIGING VAN DIENSKONTRAK.

(1) 'n Werkgewer of sy werknemer, uitgesonderd 'n los werk-
-nemer, wat die dienskontrak wil begindig moet dit— .

(a) gedurende die eerste vier weke diens, minstens een werkdag,

(b) né die eerste vier weke diens, minstens 'n week, o
. vooruit ops&; of 'n werkgewer of 'n werknemer kan die kontrak
sonder -opsegging beéindig deurdat in plaas van opsegging die
‘werkgewer aan die werknemer minstens die volgende betaal, of
die werknemer aan die werkgewer minstens die volgende betaal
.of verbeur, al pa gelang van die omstandighede— = - _
(i) in die- geval. van -cen . werkdag. opsegging, die dagloon

' . wat. die werknemer. ten tyde van ‘Sodanige be€indiging
i -7 ontvang; Sl D

T
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(11) in the case of a weck’s notice, the weekly wage wh:ch the
- employee is Teceiving at the time of such termination;

Provided that this shall not effect—

(i) the right of an employer or an empIOyee to. termmate

‘the contract without notice for any cause: recogmsed by |

law as sufficient;

- (ii) any written ‘agreement between an employer and his

- ‘employee which provides for a period-of notice of equal

duration on both sides and for Ionger than that preombed
“.in this clause;

{(iii) the operation of any forfeltures or penalties Wthll by

law may be appheable in respect of an employee who :

“deserts ;

" Provided further that where - the -wagé “of “an employee at the .

. date of termination has heen reduced by dedhictions in respect
of short~t1me the expression “is receiving at the time of such
termination ™ shall, when an -employer pays an employee in lieu
‘of notice, be deemed to mean. * would have received at the time
of such termmanon if no:deductions had been made m respect
of short-time *,

(2) Where there is an. agleemeni in terms of the second provaso
to_sub-clause (1), the payment ~of forfeiture in licu of notice
shall correspond to the period’ of ‘notice agreed upon,

(3) The notice prescribed in' sub- clause (1) -shall take effect

" from the day on which it is given: Provided—
(i) that the pericd of notice shall not run concurrently with,

nor shall-notice be given during, an employee’s absence | -

on leave gran!ed in terms of clause 6 or any perlod of
military training; -
(i) that' motice shall not be gwen durmg an employees
: absence on sick leave ‘granted in terms of clause 7

13. CERTIFICATE OF Sance e

An employer-shall on termination of the coritract of employ- ;

ment, other than through the desertion of an employee, .furnish
his employee, other than a-casual employee, -with a certificate of
. service, substantially in the form prescribed in the Schedule to
.this Determination, showing the full names of the employer and his
“employee, the occupation of the employee the date of commence-
ment and the date of termination  of 'the .contract- and the
employees weekly wage at the date of such -terniination.

'SCHEDULE.
I!We(a) sy o
.earrymg on’ trade m the Frult Drymg and Packmg Industry

besasrcasnnnsn R LR R RS F R . [T

hereby certlfy ‘that...
was employed by. me?us(a} flom the e

19. , to: the

% e s m “the - occupatlon of

At the termmatlon of

e ...rand

employment hxs ,( her(a) wage was

T R TP T T T PR

..cents per week

'.'(Srgnatu:e of Emp'l oyer -or “Authorised
_ Representative.)
Date... :

(a) Delete whichever lnapglleable
. {b) State. occupation in w
3 engaged, .8 clerk, genera] worker, labourer,

No. R 1708] . ; [19 October 1962
WAR MEASURES ACT 1940 '

- .SUSPENSION OF PAYMENT OF COST OF LIVING
. ALLOWANCES
MEASURE NO. 43 OF- 1942 AS AMENDED

FRUIT DRYING AND PACKING INDUSTRY
: CERTAIN AREAS.

On ‘behalf of the Mmlster of Labour, I, MARAIS VILJOEN |
- Deputy-Minister of Labour, in terms of sub-regulation (1)

of regulation 4 of the regulations published under War
Measure No. 43 of 1942, as amended, hereby suspend the

~.operation.of the said regulations in respect of all employees |
- for whom wages are prescribed in clause 3 of the Wage
Determination for the Fruit Drying and Packing Industry, .

~certain areas, published under. Government Nouoe No.
1707 of the 19th October, 1962, ;

‘M. VILJOEN, .
i Deputy-Minister of Labour.

- uitgesonderd ‘n los_werknemer,:
 hoofsaak die vorm het wat in die Bylae tot hierdie Vasstelling

.. | verklaar hnerby dat ........ ot
" in my/ons(a) diens was van die
dag van ..., T, |

'By diensbeEmdlgmg was sy,’haar{a) Ioon o

ich: employee, was wholly or mamly .

| No. R.1708]

PAYABLE UNDER WAR |

(n) in die geval van n week opsegging, die weekloon wat
die werknemer ten tyde van sodanige beéindiging ‘ontvang:

Met dien verstande dat hierdeur onaangetas gelaat word—
(i) die reg van ’n werkgewer of sy Werknemer om op,. enige
‘regsgeldige grond die kontrak sonder opsegging t¢ be~

emdlg
(ii) ’n sknftellke ooreenkoms tussen ’n werkgewr en sy werk-

°  pemer waarin voorsiening gemaak word vir 'n opseggings- -

termyn wat vir beide partye ewe lank is en langer is
as dié wat hierdie klousule voorskryf;.

(iii) die werking van \rerbeunngs of boctes wat regtens - van
toepassing mag wees op 'n werknemer wat sy diens: verlaat:

Met dien verstande voorts dat, indien die loon’van ‘n werknemer:
teen die datum van die beétndlglng reeds weens® kortiyd, ‘ver
minder .lS en die werkgewer -hom betaal in plaas van sy diens
op te s&, die wuitdrukking , ten tyde van sodanige betindiging
ontvang ” geag word te beteken , ten tyde van sodanige

. begindiging sou outvang het as geen aftrekkings weens: korttyd

gedoen was, nie’
(2) Indien daar 1ngevo]ge dle tweede voorbehoudsbepallpg varl
subklousule. (1) 'n ooreenkoms bestaan, moet die betaling ‘of

. verbeuring in plaas van opsegging eweredtg wees aan d:e ooreen~.
-gekome opseggingstermyn.

(3) Die opsegging in subklousule (1) voorgeskryf gaan m op -

_dle dag waarop dit gedoen word: Met dien verstande— "

@) dat die . opseggmgstermyn nie mag saamval -met die” op-
segzing  nie mag geskied gedurende 'n werknemer - se
afwesigheid ‘met verlof ingevolge klousule 6 of met enige

"~ tydperk van mllltere opleiding nie;

(ii) dat gedurende ’'n werknemer. se afwes:gheld met siekte- -
verlof ooreenkomstrg klousule 7 opsegging nie mag- geskled
me :

13, DIENSSERTIFH(AAT

Wanneer
begindig w01d moét die werkgewer aan die betrokke werknemer,

voorgeskryf word en waarin. die volle naam_van die werkgewer
en van sy ‘werknemer, die beroep van die werknerner, die aan-
vangs- en, die beéindigingsdatum van die kontrak en. die
werknemer . se weekloon ten tyde van “die datum van sodamge
beemdlgmg aangegee word, :

_ ) _ BYLAB
Ek/ Ons{a) ' . '
wat die Nywerheld ir . dle Droog ‘en’ Verpakkmg van V:‘ugle

beoefen e Lhiiniananiisia RS TR N L e e S Sl o

................ da van ... 2
in die betrekkmg van (b}

T P e

. sent per week.

[Handte_kenin g ;ran werkgewer of -
gem_agtigde verteenwoordiger.)«

(a) Skrap wat nie van toepassmg is nie, . :

“(b) Meld die klas werk waarin die werknémer mtslmtend of

hogfsgakhk in--diens was, by, klerk algemene Werker
arbeider. . )

| [19 Oktober 1962.
- WET OP OORLOGSMAATREELS, 1940.

OPSKORTING VAN BETALING VAN LEWENS-
KOSTETOELAE BETAALBAAR INGEVOCLGE
OORLOGSMAATREEL No 43 vaN 1942, soos
GEWYSIG ' : ;

_ NYWERHEID VIR DIE DROOG EN VERPAKKING

VAN VRUGTE, SEKERE GEBIEDE.

-Namens die Minister van Arbeid, skort ek, -MAR.ﬁS_ :
ViLioEN,  Adjunk-minister van Arbeid, kragtens die
bepalings van subregulasie (1) van regulasie 4 van die:

‘regulasies gepubliseer- by Oorlogsmaatre€l No. 43 van.

1942, soos gewysig, hierby die toepassing van genoemde

regulasies op ten op51gte van alle . werknemers vir wie

lone voorgeskryf word in klousule 3 van die Loonvas-
stelling vir die” Nywerheid vir die Droog en. Verpakking
van Vrugte, sekere Gebiede, gepubliseer by Goewerments-

- .kennisgewrng No. 1707 van 19 Oktober 1962,

M. VILIOEN,
Adjunk-minister ,van__A_rbeid. 5

'n dienskontrak om ’n ander rede as dlenwerlatmg K

'n dienssertifikaat gee wat in
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No. R. 1?09] [19 October 1962

* -FACTORI'ES MACHINERY AND BUILDING 'WORK _

ACT 1941 AS AMENDED

FRUIT DRY{NG AND PACKING INDUSTRY
: CERTAIN AREAS. -

g 0n behalf of the Mmlster of Labour I MARAIS VILJOEN -
Deputy-Minister of Labour, in terms of sub-section (1) of

section .. twenty-two. of the Factories, - Machinery and
Buﬂdmg Work Act, 1941, as amended, declare the provi-

sions of the Determination for. the Fruit Drying and:

' Packing Industry published under Government Notice
‘No. 1707 of the 19th October, 1962, on the whole

to be not less favourable to the employees whose._
“hours of work and remuneration in respect of overtime, |

public holidays and work on Sundays and public. holidays

said Act.
. M VILJ OEN,

‘mentskennisgewing No.

oor ‘die algemeen nie vir die werknemers wie se werkure

‘en_beloning ten opsigte van oortyd, openbare feesdae en -

- werk op Sondae en openbare feesdae daarby gereél word,

are regulated thereby than the relatwe provxsxons of the
B : gcnoemde Wet is me e

-Depqty-Mimste_r of. Laboﬁr_. !

No R 1709] {19 Oktober 196Z.

WET OP. PABRIFKE .MASJ INERIE EN BOUWERK
i 1941 S00s. GEWYSIG "

] NYW_ERHEID VIR DI!: DROOGG EN VERPAKKING

- VAN VRUGTE,. SEKERE GEBIE.DE

Namens die Mmlster van Arbcld verklaar ek, MARAIS ~
VILIOEN, Adjunk-minister van Arbeid, kragtens subartikel

(1) van artikel twee-en-twintig van die Wet op Fabricke,

Masjineric  en. Bouwerk, 1941, soos gewysig, dat die
bepalings van die Vasstelling vir- -die Nywerheid vir die
Droog en Verpakking van Vrugte gepubhseer by Goewer-
1707 van 19 Oktober - 1962,

minder gunstig' as die clesbetreﬂende bepalmgs van -

M VH_JOEN
Adjunk-mmlster van Arbeld

e N TR ; SR pkan
TR " Departmeani of Labour. : &
GOVERNMENT ' NOTICES.

o Rm? Wage Determination No. 234: Fruit
oty Drying and Pa,ckmg Industty, Certain, -

: . Areas . ... g
R 1708 * Suspension of Payment of Cost of meg_- g
“Allowances  Payable = Under * War . :
" Measure No. 43 of 1942: Fruit Drying .- -
and Packing Industry, Certain Areas ... 12 .

R1709 .Fa.ctones, Machinery: ‘and ‘Building Work-_- ¥k
- Aect; 1941 Fruit Drying and Packmg e
y Industry, Certain Areas ... ...l 13

-~ Ho. A - BLADSY .
< Depariem.... e Arbenﬂ :
. : GGEWERMENTSKE:NN[SGEWINGS
._R 1707 Loonvasstellmg No. 234: Nywerheid vir'
die Droog en Verpakkmg van Vrugte,
. Sekere Gebiede ... i 5
\'R 1708 Opskortmg van Betalmg van Lewenskoste- :
toelae  Betaalbaar: Ingevolge Oorlogs- .~
maatreéi No., 43 van 1942+ Nywerheld )
; vir: die: Droog éfi Verpakking van = - -
g : Vrugte Sekere Gebiede .i. ... 5 b A
'R 1709 Wet op. Fabrieke, Masjineric-en Bouwerk, w2 A
i 1941: Nywerheid vir die¢ Droog eén Ver- - 55
pakk:ng van Vrugte, Sekere Gebiede - ABeiten O

The Mmeral Resourcés f South Afrlca

The fourth ed:hon of The Mmeral Resources in South Afnca :
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P _ ; ' L RE D T | This Journal embodies iﬂa. alie a
| Y . o i | monthly economic review (with statis-

tics) of business and industrial con-
ditions in South Africa, the latest

EXP 3 T 1 s B ~.Departmental information on: market
i ; possibilities for South African products -
: : Y in countries at present covered by
South. Africa’s Overseas Trade Repre-

. - . T Ty i ' sentatives, lists of trade enquiries,
- NEJU ). ' B © items of industrial activity 'in South

Africa, the latest information on price
-and commedity conirel, and articles

y 3“&-@@3"5&@ o . ' i o of a general nature in conneciion with

o

commerce and industry
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Thg monthly Jawurnal
of the Pepartment of Commeorce and Industrios

"' SUBSCRIPTION: In the Republic of S.A/, 8.W.A., Bechuanaland Protectorate, Swaziland, Basutoland, the Federation of Rhodesin

and Nyasaland, Mogambique, Angols, the Republics of .the Congo, Tanganyika, Kenya and Uganda — R0.05:per copy or RO.50
(RO.75 elsewhere) per annum, payable in advance to the Government Printer, Pretoria

.. pUBLIBHED IN, BOTH OFFICIAL LANGUACES

e

: TN 7 4 _ ‘RY R ' - Hierdie tydskrif bevat o.a. 'n maandelikse
' _ RESEY T ~ ckonomiese oorsig {met statistiek) van

besigheids- en nywerheidstoestande in
Suid-Afrika, die jongste departementele

Suid-Afrika  oorsese  handelsverteen-
! ; woordigers het, lyste van ‘handelsnavrae,
' _besonderhede in verband met nywer-
heidsbedrywighede in Suid-Afrika, die
‘jongste aspekie van prys- en veerrade:
beheer, en artikels van ’n algemene aard

' . TR 74 3 25 inligting  oor afse;moont'likﬁédé' vie
5 ' ' ' - ' . Suid-Afrikaanse produkte in lande waar

NYWEI

g@gﬁ@% - gie @ . _ K oor die handel en nywerheid

77

Bie meaasdlbiad :
var die Depariemient ven Handel. en Neswerheid

INTEKENCELD In die _chlublick van S.A.., Suidwes-Afrika, 'Bewjoean.al"and-P._rolekl.oraat-,_S.. ieland, B toland, die Federasie

van Rhodesis en Njassaland, Mosambiek, Angola, dic Republicke Kongo, Tanganjika, Kenja en Uga::d'é' teen R0O.05 per eksem-
plaar, ‘of teen RO.50 per jaar (R0.75 elders). vooruitbetaalbaar aan die Staatsdrulker, Pretoria 4 f

* VERSKYN IN ALBED AMPTELIKE TALE:
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SAVE

FOR YOUR FAMILYS FUTURE!

FOR YOUR OWN HOME!

FOR YOUR RETIREMENT! PR
IFOR ALL EMERGENCIESY

%k
*
x
‘k‘

POST OFFICE SAVINGS BANK

The Post Ofﬁce Savmgs Bank earns. 3% mleresi on lhe monihiy balance, of whrc}l i
mteresi up fo R100 per annum is- Freﬂ of fncome Tax T P
The first deposit need to be no more - than 10c. Such an account is very handy in hmes of
emergency or when on holiday, as deposus or w:thdrawals can be made af aay Post Offu:a
- in the Republic. i ' :

- Nt more ihan R4 000 may be deposﬂed by one person durang a fmancaal year.

';-;-= ETAM. v --’0 TE SPAAR

SPAAR
‘% VIR U FAMILIE SE TOEKOMSi
VR U EE HUIs!
VIR U AFTREDE!

*
. oY% :
* VlR ALLE GF.VALLE VAN NOOD!

POSSPAARBANK

Dla Pos.f.paarbank verd‘ en 3% rente op d:e maande!;kse balans, waarvan ot R100

- per qaar van die rente van Inkoms!ebefasﬁng Vrygestel is.

Die serste beleggmg hoef nie meer as 10¢ te wees nie. ‘So 'n rekemng is baie handag
‘in-tye -van nood of wanneer met vakansle, omdat siorhngs en terugvordenngs by emge o
_' Poskanioor in die Repubhek gedoen kan word.

=T Nue meer as R4 000 mag gedurende n. boefqaar deur een persoon mgeie word nie.




16 GOVERNMENT GAZETTE EXTR_AORQI_I_}!__ARY; 19 OCTOBER 1962

Manufacturers Merchanis and Busmessmen

These publxcations mdude the foﬂowmg = -'

= l. The Official Yedr:Book of the Repubhc ofSouth Afnco is'a compend:um (.1 R e | [T
“taining Information on practlcally any. subject which is of pubhc mterest._\ LN 9

. -2, The Monthly Buﬂetin of Statistics covers current statistical Informatlon on B
- great variety of economic and soclal ‘subjects. Each issue" contains ‘more - i
~than 100 statistical tables as well as statistical annexures.” The price is =
~ - 60c-per -copy or R6.00 per annum post free. Overseas 65¢c per copy .
(R6.60 per annum.)

3. Blie Books: These official reports are Issue,d pericdically in: prmted form-__
“and cover many- subjects. The statistics published in these reports are
complete. and final. - :

. 'Spedal Reports gpear in roneoed form and cover a great variety of sub]ect.s
o of eoonomlc -and_social mterest _

BECOME A SUBSCRIBER TO THE MONTHLY BULLETIN NOW'- ke |

SR and purchase other pub!fcatfons of the Bureau

Pr!ces are obtalnable from the GOVERNMENT PR!NTER Pretoria and Cope Town.v L b
App!y to the BUREAU OF CENSUS AND. STATISTICS, Pretorl'a, for fu” paruculars and the latest.

Iist of pubHcatmns

S’ratlsﬂese pubhkasues un‘gere:k cleur d:e BURO

VIR SENSUS EN STATISTIEK is van baie groot beiang i
Vervaardlgers Handelaars en Sakemanne

Hterd:e publzkasxes sluit die volgende in—. - - _ ' i

1. Die Oﬂ‘ siéie jaarboek van die Repubﬂek van Smd—Afrika is 'n samevatting.
- wat inligting. bevat oor feitlik enige onderwerp wat van openbare belang is.

2. Die Maandbulletin van Statistiek dek lopende statistiese inligting oor 'n
= .groot verskeidenheid van ekonomiese en maatskaplike onderwerpe. Elke
-+ - uitgawe bevat-meer-as 100 statistiese tabelle asook statistiese bylaes. Die = .
- prys is 60c per ‘eksemplaar of R6.Q0 ;aarhks posvry. Buiteland 65c per' ;
- eksemplaar  (R6.60 per jaar.) '

. Blouboeke. Hierdie amptelike verslae word van tyd tot ty: uitgegae en
. dek baie onderwerpe. Dle stattstleke wat in hierdle versiae voorkom is
* volledig en finaal.

4. Spesiale Verslae verskyn in afgeroide vorm en dek n groot. verskeidenheld o
- van onderwerpe van ekonomies en maatskapllke belang.

WORD NOU ’N iNTEKENAAR OP DIE MAANDBULLETIN'
en koop ander pub!ikasies van dle Buro

Pryse is verkrygbaar van die. STMTSDRUKKER Pretoria of Koapstad

Doen aanspek by dle BURO VIR SENSUS EN STATISTIEK, Pretoria vir voh‘e bmnderhede iy
e .o en dle jﬂﬁgﬂe 'pubffkaslelys : | S

. The Government Printer, Pretoria. | DieStaatsdrukker, Pretoria. .~



