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DEPARTEMENT VAN ARBEID. 

No. R. 1134] 26 Julie 1963. 

LOONWET, No. 5 VAN 1 1957, , 

  

LOONVASSTELLING No. 243. 

HAARKAPPERSBEDRYF, ORANJ E-VRYSTAAT. 
  

In opdrag van die Adjunk- -minister van Arbeid word 
hierby ingevolge subartikel (2) van artikel veertien van die 
Loonwet, 1957, bekendgemaak dat hy, handelende namens’ 

“en kragtens die bevoegdheid verleen aan die Minister van 
Arbeid, ”. by subartikel (1). van artikel veertien van 
genoemde Wet, die Vasstelling wat in die Bylae hiervan 
verskyn ten opsigte van die Haarkappersbedryf gemaak 
het en die 19de dag van Augustus 1963 bepaal het as die 
datum waarop die bepalings van genoemde Vasstelling 
bindend word, 

BYLAE. 

  

1. GEBIED EN OMVANG VAN DIE VASSTELLING. 

Hierdie Vasstelling i is van toepassing op alle werknemers in die 
haarkappersbedryf in die munisipale gebiede van Bloemfontein, 
Kroonstad, Odendaalsrus en Welkom en -in die dorpsbestuurs- 
gebied van Virginia ¢ en op die werkgewers van sodanige werk- 
nemers. 

2. WoorDOMSKRYWING. : / 

(1) Tensy uit die samehang anders blyk, het iedere uitdrukking 
wat in hierdie’ Vasstelling bebesig en in die Loonwet, 1957, 
omskryf word, dieselfde betekenis as in dié Wet en, tensy strydig 
met die samehang beteken— 

(®) ,, arbeider ” ’n werknemer wat een of meer van die onder- 
vermelde werksaamhede verrig:— 

(a) Dra, opte! of verskuif; 

_ (b) persele of gerei, houers, meubels, skoene of ander 
. artikels skoonmaak, vee of was; 

(c) briewe, boodskappe of goedere te voet of per hand- 
kar of trapfiets aflewer; 

(d) tee of soortgelyke dranke maak; 

" (e) handdoeke of oorklere of ander beskermende klere 
was of stryk; (vy) 

(ii) ,, bedryfsinrigting * ’n perseel waarop of in. verband waar- 
mee een of meer werknemers in die Haarkappersbedryf 
in diens is; (4) 

(iii) ,, dameshaarkapper ” "n werknemer wat toiletdienste aan 
_  wroulike persone bewys; (vi) 

(iv) ., dameshaarkapper, gekwalifiseerd,” *n dameshaarkappet 
wat minstens vier jaar ondervinding het of wie se vak- 
leerlingkontrak in die haarkappersbedryf ingevolge artikel 

. sestien .(13).van die, Wet op Vakleerlinge, 1944, na drie 
jaar be&indig. is; (vii) : 
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DEPARTMENT OF LABOUR. 

No. R. 1134. [26 July 1963. 
WAGE ACT, No. 5 oF 1957. 

  

WAGE DETERMINATION No. 243. 

HAIRDRESSING TRADE, ORANGE FREE STATE. 

  

By direction of the. Deputy-Minister of Labour, it is 
hereby notified in terms: of sub-section (2) of section four- 
teen of the Wage Act, 1957, that he, acting on behalf of 
and under the powers vested in the Minister of Labour, 
by sub-section (1)}-of section fourteen of the said Act, has 
made the Determination in the Schedule hereto in respect 
of the Hairdressing Trade and has fixed the 19th day of 
August, 1963, as the date from which the provisions of 
the said Determination shall be binding. 

SCHEDULE. 
  

1. AREA AND SCOPE OF DETERMINATION. 

‘This Determination shall apply to all employees in the Hair- 
- dressing .Trade in the municipal areas of Bloemfontein, Kroon- 
stad, Odendaalsrus and Welkom and in the village management 
board area of Virginia, and to the employers of such employees. 

2. DEFINITIONS. 

(1) Unless the context otherwise indicates, any expression 
which is used in this Determination and which is defined-in the 
Wage Act, 1957, has the same meaning as in that Act and unless 
inconsistent with the context— 

@ “casual employee ” means an employee who is employed 
by the same employer on not more than three days 
in any week; (viii) 

. Gi) “establishment ” meaas any premises in or in connection 
swith which one or more employees are employed in the 
Hairdressing Trade; (ii) 

(iti) “ experience °— 

(a) in relation to a ladies’ hairdresser or a men’s hair- 
_ dresser, means the total period or periods of 
“employment which, an employee has had as a 
ladies’ hairdresser or a men’s hairdresser, 
respectively; , 

(b) in relation to a receptionist, means the total 
period or periods of employment which an 
employee has had as a receptionist in the Hair- 
dressing Trade; (xiii) 

(iv) “ Hairdressing Trade” means the trade in which 
employers and employees are associated for the purpose . 
of rendering toilet services in any establishment except 
an establishment which caters exclusively for non- 
Whites; (vi) 
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’n. dameshaar- 
(viii) 

(vy) 5 dameshaarkapper, ongekwalifiseerd,” 

kapper met minder as vier jaar: ondervinding; 

Wi) » haarkappersbedryf ” die bedryf. waarin werkgewers. en 

werknemers met mekaar geassosicer is met die docl om, 

toiletdienste te verskaf in enige bedryfsinrigting behalwe 

‘n bedryfsinrigting wat. uitsluitend nie-blankes bedien; 

(iv) - ‘ 

(vii).,, loon” die geldbedrag’ wat ingevolge klousule 3 (1) 

aan ‘no werknemer betaalbaar is ten opsigte van sy 

gewone werkure soos by klousule 5 voorgeskryf: Met 

dien verstande— 

(i) dat, as °n werkgewer sy werknemer-ten opsigte van 

“sodanige gewone werkure gereeld ’n hoér ‘bedrag 

betaal as dié in klousule 3 (1) voorgeskryf, dit 

dié heér bedrag beteken; . Loe 

(ii) dat-die eerste voorbehoudsbepaling nie ‘so -uitgelé 

word dat dit enige besoldiging raak of omvat wat. 

’n werknemer, in. diens op enigé basis waarvoor 

klousule 8 voorsiening maak, ontvang het bo en 

benewens die bedrag wat -hy sou ontvang het as 

hy nie op sddanige basis in diens. was nie; (xviii) 

aye 

(viii) .. Jos werknemer” ’n werknemer wat. hoogstens drie. dae 

in ’n week by dieselfde werkgewer in diens is; @ ; 
t 

(ix) ,, manshadrkapper” ’n werknemer wat toiletdienste aan 
. Manspersone bewys; (ix) Ss 

(x) ,, manshaarkapper, gekwalifiseerd,” °n manshaarkapper 

wat minstens vier jaar ondervinding het of “wie se vak- 

leerlingkontrak in die haarkappersbedryf ingevolge 

artikel sestien (13) van die.Wet op Vakleerlinge, 1944, na 

drie jaar beéindig is; (x) - . . . 

(xi) ,, manshaarkapper, ongekwalifiseerd,”. *n manshaarkapper 

met minder as vier jaar ondervinding; (xi) : 

(xii) ,, militére opleiding”. die ononderbroke opleiding waar- 

toe ’n werknemer ingevolge artikel een-en-twintig, gelees 

met subartikels (1) en (2) van artikel twee-en-twintig van 

die Verdedigingswet, 1957, verplig word, maar dit omvat 

geen opleiding wat hy ingevolge artikel drie-en-twintig 

van genoemde Wet uit eie keuse ondergaan nie en ook 

geen ander opleiding of diens wat hy vrywillig of uit eie 

keuse ondergaan nie; (xii) 

(xiii) ,, ondervinding.” met .betrekking tot— 

(a) ’°n dameshaarkapper of ‘n manshaarkapper, die 
totale tydperk of tydperke diens wat ’n werk- 
pemer onderskeidelik as dameshaarkapper of 
manshaarkapper. gehad het; 

(b) *n ontvangsklerk, die totale tydperk of. tydperke 

diens wat ’n werknemer as ontvangsklerk in die 
haarkappersbedryf gehad het; (ii) ” 

(xiv) ,, ontvangsklerk ” *n vroulike werknemer wat klante 

ontvang, afsprake maak: en opteken, klerklike werk. 

verrig en geld onivang, ulibetaal of deponeer; (xiv) 

(xv) ,, ontvangsklerk, eekwalifiseerd,” *n ontvangsklerk ‘met 

minstens ses maande ondervinding; (xv) 

(xvi) ,, ontvangsklerk, ongekwalifiseerd,” ‘n ontvangsklerk met 

minder as ses maande ondervinding; (xvi) - 

(xvii) ,, stukwerk ” °n stelsel- waarvolgens "n werknemer se} 

besoldiging op die hoeveelheid gedane werk gebaseer is; 
(xiii) oo 

(xviii) ,, toiletdienste ” die volgende werksaamhede:— 

(@) Die knip, kap, skeer, krul, reinig, skroei, was, 
bleik, verf, kleur, tint, stileer, kartel (permanent, 

-marcel of water) of enige ander behandeling van 
die kop- of gesighare; of . 

(ii) die massering of ander stimulerende behandeling 
van die gesig, kopvel of nek; of co 

(iii) naelversorging, winkbroue pluk, haarwerk; tricho- , 
logiese of skoonheidsbehandeling; 

hetsy by enigeen van _ hierdie werksaamhede enige 
apparaat, toestel, preparaat of stof gebruik word al dan 
nie. (xvii) : 

(2) By die toepasing van hierdie Vasstelling word ’n werk- 
nemer geag in dié Klas te wees waarin hy uitsluitend of hoof- 
saaklik in diens is, Se a oe 
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(v) “labourer” means an employee who is engaged in any 
one or more of the followitig operations:— 

(a) Carrying; lifting- or moving;) © «..0.- Cy 
(b) cleaning, sweeping or washing premisés or utensils, 

receptacles, furniture, shoes or -other articles;. 
(c) delivering letters, messages or goods on foot or 

-°"* by means of any hand-‘or foot-propelléd vehicle; 
(d) making tea or similar beverages; 
(e) washing or ironing towels or overalls or other 

protective clothing; (i) 

_ (vi) “ladies’” hairdresser” medns an employee who is 
engaged in- rendering toilet, services to female persons; 
(iii) 

_ (vii) “ ladies’ hairdresser, qualified,” means a ladies” hair- 

* "dresser who has had not less than four years’ ‘experience 
or whose contract of apprenticeship in the Hairdressing 

Trade terminated after thtee years: by virtue of section. 

sixteen (13) of the Apprenticeship Act, 1944; (iv)... 

(viii) “ ladies’ hairdresser, unqualified,” means a ladies’ . hair- 

. dresser: who has had less than four years’ experience; 

“Gx) “ men’s “hairdresser ”- means. an-. employee .who. is 
engaged in rendering toilet services. to-male: persons; (ix) 

(x) “men’s hairdresser, qualified,” means. a..men’s hair, 
dresser who has had not less than four years’ experience 

or whose contract of apprenticeship in the, Hairdressing. 

Trade terminated after threé years by virtue’ of section 

sixteen (13) of the Apprenticeship Act, 1944, (x). 

(xi) “‘nven’s hairdresser, unqualified,” means a men’s’ hair- 

dresser who-has had less than four years’ experience; 

(xi) 

(xi) “military training” means the continuous training 

which an employee is required to undergo in termis of 

section twenty-one, read with sub-sections (1) and (2) of 

section twenty-two, of the Defence Act, 1957, but does 

not include any training he may elect to undergo in 

terms of section twenty-three of the said Act nor-any 

- other training’ or service for -which he volunteers or 

which he elects to undergo; (xii) ~ . 

(xiii) “ piece-work” means any system under which an 

employee’s remuneration is” based on the quantity of 

work done; (xvii) L - * 

(xiv) “receptionist” means a female employee who is engaged 

” in receiving clients, making and. booking appointments, 

_ performing clerical work and receiving, paying: out or 
- depositing - money; (xiv) - . 

(xv) “receptionist, qualified,” means a -receptionist who has 

: -had not less than six months’ experience; (xv) . 

(xvi) “ receptionist, unqualified,” means a receptionist who 

has had less than six months’. experience; (xvi)... 

(xvii) “ toilet services” means the following operations:-— 

(i) Hairdressing, haircutting, shaving, curling, cleaning, 
singeing, shampooing, bleaching, dyeing, colouring, 
tinting, styling, waving (permanent, marcel or. 
water) or any other treatment of the hair of the 
head or the face; or - . 

(ii) the massage or. other. 'stimulative treatment of the 
face, scalp or neck; or. / : a 

Gii), manicuring, eyebrow. plucking,. board. work, 
trichological treatment or beauty culture; . 

whether..or not any apparatus, appliance, preparation or 
‘substance is used tn any of these operations; (xviii) 

(xviii) “ wage” “means the aniount ‘of money -payable to an 
employee in terms of clause 3 (1). in respect of his 
ordinary hours of. work ‘as prescribed .in. clause 3: 

Provided— 

(i) that, if-an employer regularly.pays.an employee in 
respect of such ordinary hours. of work an 
amount, higher than .that prescribed’ in clause 
3 (1), it. means: such higher amount;” oO 

Gi) that ‘the’ first. proviso: shall not’ be construed so 
as to refer to or include any femuneration which 

.an employee, who is employed’ on any basis 
provided for in clause 9, received . over and 
above the amount which he would have received 

_ if he had not: been’ employed‘ on such ‘a basis. wii), 

(2) For the purpose of this, Determination an employee shall be 
deemed to. be in- that ,class..in . which he. is wholly of. mainly 

} engaged. 0. aut
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. +3, BESOLDIGING, | . : 

(D Die minimum loon: wat. ’n: werkgewer. aan elkeen van sy 
werknemers in ondergénoemde ‘klasse moet -betaal, word hier- 
onder uiteengesit:—.- , De 

(a) Werknemers, nitgesonderd los werknemers: x 

; In die ~ 
.. munisipalege- In alle 

biede van ander 
Bloemfontein gebiede. 
en Welkom... _ : 
‘Per week.’ — Per week. 

oe a : 7 OR . R 
Arbeider, vrow......... bev eeenees coos 4.40 3.85 
Arbeider, man: we 

18 jaar en OUET. 6. eee e eae cevecees 5.50 4.80 
Onder 18 jaar... ., 0... . cee eee ee eee 4.10. 3.60 - 

Dameshaarkapper, vrou, ‘gekwalifiseerd 18.00 - 17,00 
Dameshaarkapper,. vrou; ongekwalifi- co . 

seerd: : 

.Gedurende die eerste jaar: ondervin-° 6.00 6:00 

‘Gedurende die tweede jaar ondervin- 8.00 8.00 
ding : : : . 

‘Gedurende die derde jaar ondervinding :-- 11.060 ~ $0.50 
: Gedirrende die vierde jaar oridervinding. 14.00 - 13.50 

Dameshaarkapper, man, gekwalifiseerd 26.50 25.00 
Dameshaarkapper, man, ongekwalifi- ~~ 
_ seetdr De a 

.-Gedurende die eerste jaar ondervinding . 6.00 . 6.00 
Gedurende. die tweedé jaar ondervin- 9.00 8.50. ding) e eo : / 

Gedurende die derde jaar. ondervin- _ 13.50 "12.50 

J ding fe 
Gedurende die vierde jaar ondervin- 19:50 18.00 

- ding co 
Manshaarkapper, gekwalifiseerd sence 26.50 — 25.00 . 

Manshaarkapper, ongekwalifiseerd: 
'.Gedurende die eerste jaar ondervin- 6.00 | 6.00 

_Gedurende die tweede jaar ondervin- 9.00, — 8.50 
.. . ding 7 ge 

. Gedurende. die-derde jaar ondervin- | 13.50. 12.50 
ding : a . 

Gedurende die vierde jaar ondervin- 19.50 18.00 
ding _ : ey : 

Ontvangsklerk, gelowalifiseerd....c..e. 19.00... 5 9.50 
’ Ontvangsklerk ongekwalifiseerd....... 8.50 07) - 8.00 
Werknemer wat nie elders in- hierdie 6.00 5.30 

- Klousule uitdruklik-vermeld. word nie 

(b) Los werknemer.—n. Los. werknemer. moet ten opsigte van 
: elke dag of deel van *n dag diens minstens een-vyfde 

‘betaal word van die: weekloon voorgeskryf vir *n werk- 
nemer in dieselfde gebied en van dieselfde geslag, wat . 
dieselfde klas werk.-verrig as wat van.die los werknemer 
vereis word:..Met dien verstande dat, as die werkgewer 
vereis dai sy: los werknemer die werk verrig van ’n klas 
werknemer vir wie *n loon’ teen ’n stygende skaal voorge- 
skryf word, die.uitdrukking ,, weekloon ” beteken die week- 
loon voorgeskryf vir ’n gekwalifiseerde werknemer van dié 

klas..- : 

(2) Kontrakbasis——By die toepassing van hierdie klousule moet 
die dienskontrak van ’n werknemer, uitgesonderd °’n los werk- 
nemer, op ‘n weeklikse. grondslag -berus en, behoudens die 
bepalings van ~klousule 4 (6),. moet ’n werknemer vir °’n week 
minstens die volle weekloon betaal word wat in subklousule (1), 
saamgelees met subklousule (3), vir ’n werknemer van sy klas 
in die gebied waarin hy werk voorgeskryf word-en wel ongeag 
die vraag of hy in so ’n week die maksimum getal gewone werk- 
ure wat ingevolge klousule 5 vir hom geld, dan-wel minder, 
gewerk het. - oo 

(3) Differensiéle loon-—’n ‘Werkgewer. wat -vereis of toelaat dat 
°n lid van een klas van. sy .werknemers langer as altesaam een 
uur op enige dag, hetsy benewens sy eie werk of in die plek 
daarvan; werk verrig van °n ander. klas waarvoor hetsy— 

’ (a) "n hoér loon as dié van sy eie Klas, ef - . . 
‘(b) *n stygende loonskaal wat uitloop op.’n hoér loon as dié 

_ van sy éie klas, ~ - : 

in subklousule (1) voorgeskryf word, moet vir dié dag aan so ’n 
werknemer as volg betaal— = _.- 

(i) in’ die geval in paragraaf (a) vermeld, minstens die dag- 
~ ‘loon bereken teen die thoér tarief; en ; 

_ Gi) in die geval in paragraaf (b) vermeld, minstens die dagloon 
. bereken op die kerf in die stygende skaal net bo die loon 
“wat die werknemer vir sy gewone werk ontvang het: 

Met dien.verstande—  ~ oo . 
@) dat die bepalings van. hierdie subklousule nie geld wanneet 

die verskil tussen die klasse ingevolge subklousule (1) op 
ouderdom; ondervinding of geslag berus. nie; - 

(ii) dat, tensy daar in ’n skriftelike- kontrak tussen ’n werk- 
gewer en sy werknemer uitdruklik. anders bepaal word, 
niks in hierdie Vasstelling sé uitgelé mag word dat dit ‘n. P 

_. werkgewer belet om te vereis. dat’ °n werknemer ’n ander 
* “klas werk verrig waarvoor die voorgéskrewe loon dieselfde 

‘of laer is'as dié wat vir so ’n werknemer voorgeskryf | 
‘word nie.   

ed 23 REMUNERATION. |: wale . 
(1) The minimum wage which an employer shall pay to each 

‘member of- the undermentioned- classes of’ his employees’: shall 
. be as set out hereunder: — : : - 

(a) Employees other than Casual Employees. 

  

In the 
Municipal In all 

_. _ Areas.of Other 
” Bloemfontein _ Areas, 

and Welkom. ° 
. Per Week. Per Week. 

; oe i R R 
Labourer, female..........ccccceesee 4.40 3.85 
Labourer, male:, ee . a, 

18 years of age or over.. ee 5,50 4.80 
Under 18 years........-.. Lecce cea ; 4,10 , 3.60 

. Ladies’ hairdresser, female, qualified. ... 18.00 - 17.00 
. Ladies’ hairdresser, female; unqualified: : ~ , 

' ’ During the first year of experience... . 6.00 6.00 
_ , During the second year of experience ~ 8.00 8.00 

' During the third year of experience. .. © 11.00 - 10,50 
During the fourth year of experience. . 14.00 13.50 

: Ladies” hairdresser, male, qualified.....° 26,50 "25.00 
: Ladies’ hairdresser, mate, unqualified: . , . 

During the first year of experience... ... 6.00 6.00 
During the second year of experience 9.00 8.50 
During the third year of experience. . 13°50 12.50 
During the fourth year of experience. . 19.50 18.00 

' Men’s hairdresser, qualified........0..007 26.50 a 25:00 
Men’s hairdresser, unqualified: Be 
During the first year of experience: ... . 6.00... 6.00 

. . During the second year of experience. -. 9.00 . 8.50 
During the third year of experience... 13.50 *. 12,50 
During the fourth year of experience... 19.50 18.00 

- Receptionist, qualified. .......5 00.004 10.090 9,50 
Receptionist, unqualified.............. 8.50 8.00 
Employee not elsewhere in this sub-  - . 

clause specifically mentioned. :.. seee’ | | 6,00 3.30 

(b) Casual Employee.--A casual employee shall: be paid in 
respect .of every day. or part of a day of employment not 
less than one-fifth of the weekly wage prescribed for an 
employee,in the same aréa and of the same sex who per- 
forms the same class of work ‘as the’ casual ‘employee is 
required to do: Provided that, where ‘the employer requires 

‘a casual. employee to perform the work -of a class of 
employee for whom wages on’a rising scale are’ prescribed 
the expression “weekly wage” shall mean the weekly 
wage prescribed for a qualified employee of that class, 

(2) Basis of Contract-—-For the purpose of this clause the 
contract of employment. of an employee, other than a casual 
employee, shall be on a weekly basis, and, save as’ provided in 
clause 4 (6), an employee, shall be paid in respect of a week not 
less than the full weekly wage prescribed: in sub-clause (1), read . 
with sub-clause (3), for an employee of his class in the area in 
which’ he works,. whether. he has in that week worked. the 

_ maximum number of ordinary hours of work applicable to him 
“in terms of clause 5 or less. . 

(3) Differential -Wage-—-An employer who ‘requires or’ permits 
‘a member of one class of his.employees to. perform for longer 
than one hour in the aggregate on any day, either in addition to 

' his own work .or_in substitution therefor, work of another class 
for which either— — . 

(a) a wage higher than that of his own class, or 

(b) a rising scale of wages terminating’ in a wage higher than 
that of his own class, ‘ : 

is prescribed in sub-clause (1), shall pay to. such employee in 
respect of that day— . 

i) in the case referred to in paragraph (a), not less than the 
daily wage calculated at the higher ‘rate, and, 

(ii). in the case referred to in paragraph (b), not less than the 
daily wage calculated on the notch in the rising scale 
immediately above the wage which the employee was 
receivinig for his. ordinary work: , 

: Provided— 

(i) that the provisions of this sub-clause shall not apply where 
the difference between classes ‘in terms of sub-clause (1) 
is based.on age, experience or. sex; 

(ii) that, unless expressly“ otherwise provided in a written 
contract between an employer and his employee, nothing 
in this. Determination shall-be so construed as to preclude 

‘an employer from requiring an employee to perform work 
of another class for which class the same or a lower 
wage is pfescribed than that prescribed for such employee, 

ey
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(4) Loonberekening.—{@) Die dagloon van “n werknemer, uit- 

-gesonderd ’n los werknemer, is sy weekloon gedeel deur ses. 

(6) Die maandloon van ’n werknemer is vier en ’n derde maal 

sy weekloon. . : ot 

(c) Die uurloon van ’n werknemer, uitgesonderd ’n los werk- 

nemer, is sy weekloon gedeel deur ses-en-veertig. - 

4,.. BETALING VAN BESOLDIGING. 

(1) Werknemers uitgesonderd los werknemers.—Beboudens die 

bepalings van klousule 6 (3), moet iedere bedrag verskuldig aan 

*n werknemer, uitgesonderd *n los werknemer, weekliks in kontant 

of, as die werknemer daartoe instem, in kontant of per tjek 

maandeliks betaal word gedurende die werkure of binne vyitien. 

minute na afloop van die werkdag op die dag waarop die bedryfs- 

inrigting so ’n werknemer gewoonlik betaal, of by diensbeéindi- 

ging, as dit voor die gewone betaaldag geskied, en sodanige bedrag 

moet in ’n geslote koevert of houer wees waarop aangegce word, 

of wat vergesel gaan van ’n staat wat aantoon— 

(a) die werkgewer se naam; ‘ oe 

(b) die werknemer se naam en sy beroep; - Soe 

(c} die getal gewone werkure wat die werknemer gewerk het; 

(d) die getal ure wat die werknemer oortyd gewerk het. 

(e) die werknemer se loon; DF : 

éf) die besonderhede- omtrent ‘enige ‘ander besoldiging. ter sake, 

van die werknemer se diens;. : 3 

(g) besonderhede omtrent ‘enige bedrae wat afgetrek is; 

(h) die werklike ‘bedrag wat aan‘ die werknemer betaal word; 

en . 

(i) die tydperk waarvoor die betaling geskied; 

en sodanige koevert of houer wat hierdie -intigting verstrek of 

sodanige staat word die ciendom van die werknemer. 

(2) Los werknemer—n Werkgewer moet die besoldiging wat: 

aan ’n los werknemer verskuldig is, by die beéindiging van sy 

diens aan hom in kontant betaal. . / : 

(3) Premies-——Geen bedrag mag regstreeks of onregstreeks- vir 

die indiensneming of opleiding van *n werknemer aan ’n werk- 

gewer betaal of deur hom aangeneem word nie. 

(4) Koop van goedere—n Werkgewer mag nie vereis dat sy 

werkiemer van hom of van enige winkel, plek of persoon deur 

hom aangewys goedere koop nie. : 

(3) Kos en inwoning-—n Werkgewer mag nie -vereis: dat ‘sy, 

werknemer by hom of by enige ander persoon of plek deur hom 

aangewys, eet of inwoon of eet en inwoon nie. 

(6) Aftrekkings—n Werkgewet mag sy werknemer geen boetes 

oplé of bedrae van sy werknemer. se. besoldiging aftrek nie: 

Met dien verstande dat hy’ die volgende kan aftrek :— , 

(a) Met die skriftelike toestemming van sy werknemer, ‘n 

, bedrag vir ’n vakansie-, siektebystands-, miediese hulp-, 

versekerings-, spaaf-, voorsorg- of pensioenionds, of vir 

ledegelde van vakverenigings; ~ ~ 

(b) behoudens andersluidende  bepalings in hierdie Vasstelling, 

" telkens wanneer ’n werknemer om ’n ander rede as op 

las of vetsoek van sy werknemer uit sy werk afwesig is, ’n 

bedrag eweredig aan die tydperk van sy afwesigheid. en 

bereken op grondslag van die loon wat so *n werknemer 

ten tyde van sodanige afwesigheid vir sy gewone werkure 

ontvang het; 

(c) iedere bedrag wat ’n werkgewer by wet of op bevel van ’n 

bevoegde hof verplig of toegelaat word om af te- trek; 

(d) met die skriftelike toestemming van *n werknemer, iedere 

bedrag wat ’n werkgewer aan ’n munisipale raad of ander 

plaaslike bestuur betaal het, aan huur van ’n huis, of aan 

huisvesting in ’n tehuis, wat die werknemer in ’n lokasie 

of Naturelledorp onder die beheer van so-’n raad of ander 

plaaslike bestuur bewoon.- : oe 

5, WERKURE, GEWONE EN OORTYD-, EN DIE BETALING VIR OORTYD. 

(1) Gewone werkure—o Werkgewer mag nie vereis of toclaat 

dat *n werknemer meer gewone werkure werk nie as— 

-(a) in die geval van ’n los “werknemer, agt en °n half op ’n dag; 

(b) in die geval van enige ander werknemer— 

(i) ses-en-veertig in enige week van Maandag tot en met 

Saterdag; en: oo. ; , 

(ii) behoudens die bepalings. van subparagraaf (i) hierbo, 

agt en ’n half op vyf, dae. in enige. week en vyf op 

die oorblywende dag van die week: ; 

Met dien verstande dat—. : . 

(i) geen: werk na t-uur nin. op meer as vyf dae in ’n -week 

gedoen word nie; Se : : 

Gi) as daar van ’n 
‘om ’n klant te bedien ‘nd voltooiing van die gewone werk- 

ure wat in paragraaf (b) (ii) voorgeskryf is,-die aantal 

- gewone werkure ‘ten, aansien--van~daardie. werknemer met 

hoogstens vyftien minute ‘op ‘enige» dag‘ en’.met hoogstens 

een uur in enige week oorskry mag word. 

employment. . - 

werknemer vereis of hy toegelaat’ word -   

(4) Calculation of Wages.—(a) The, daily wage. of an employee, 

other than a casual employee, shall bé ‘his weekly wage divided 

by six. 
(b) The monthly wage of an employee shall be four and a 

third times his weekly wage. . 
-@ The hourly wage of an employee, ‘other than a casual 

employee, shall be his weekly wage divided’ by forty-six, 

4, PAYMENT OF REMUNERATION. © 

_ GC) Employees Other than Casual Employees.—Save as provided 

in clause 6 (3), any amount due to an employee, other than a 

casual employee, shall be paid in cash weekly or, with the 

consent of the employee, in cash or by cheque monthly during 

the hours of ‘work or within fifteen minutes of ceasing work on 

the usual pay day of the establishment for such employee or on 

termination of employment if this takes place before the usual 

pay day, and such amount shall be contained in a sealed 

envelope or container, on which shall be recorded, or which 

shall be accompanied bya statement showing— . 

_ (a) the employer’s name; ~ an 

(b) the employee’s name and occupation; oe Le 

-(c) the number of ordinary hours: of -.work worked by. the 

employee; - Se Loe mo, 

. (d):-the number of, overtime hours worked .by the employce; 

(e) the. employee’s wages... Lo, , 

(f) the details of any other remuneration arising out of the 

employee’s eritployment; ‘ , . 

(g) the details of any deductions made; 

(h) the actual amount paid to the employee; and 

() the period in respect of which: payment is made; 

and such envelope or container on which these particulars are 

| recorded or such statement shall become the property of the 

employee. . . ne! . - 

_@) Casual Employee-—An employer shall pay ‘the remunera- 

tion due to-a casual employee in cash on termination of his 

(3) Premiums.—No payment shall. be made to or accepted by 

‘an employer, either directly or indirectly, in respect of the 

employment or training of an employee. 

(4) Purchase of Goods.—An. employer shall not require his 

| employee to purchase any goods from him or from any shop, 

‘place or petson nominated ‘by him. oo ee 

.. (3) Board and Lodging. —An, employer. shall not require his 

employee to board or lodge or board and lodge .with him or 

| with any person or cat any place nominated by him, —— 

-* (6) Deductions. —An ‘employet shall not levy any fines against 

| hits ermployée nor shall he make -any -deductions from . his 

-employee’s - remuneration: .- Provided that he «may make the 

following :— a, . 

(@) With the written consent of. his employee, a deduction for 

, holiday, sick benefit, medical aid, insurance, savings, 

provident or pension funds, or subscriptions to trade 

unions; a 

(b)-except where otherwise provided in this Determination, 

“whenever .an employee is-absent from’ work, other than 

on the instructions or: at the request of his employer, 

a deduction proportionate to the period of his. absence 

and calculated on the basis’ of the wage which such 

employee was receiving ‘in. respect of his ordinary . hours 

of work at the time of such absence; . 

“ (c) a deduction of ‘any amount which an employer by law 

ot order. of any competent court is required or ‘permitted 

; to make; — . . i 

(d) with the written consent of an employee, a. deduction of 

. any amount which an employer has paid to any munici- 

. pai council or other local authority in respect of the rent 

of any house or accommodation in any hostel occupied 

by such employee in any location or Native village under 

the control of such council or other local authority. 

. -S, Hours of Work, ORDINARY AND OVERTIME, AND PAYMENT 

FOR OVERTIME. . 

(1) Ordinary Hours of Work.—An employer shall not require 

or permit an employee to. work more ordinary hours of work 

than— 
. 

_ (a)_in the case of a casual employee, eight and one-half on any 

SS day, Lo oe 
(b) in the case of any other employee— 

(i) forty-six in any week from. Monday to Saturday, 

: inclusive, and ce . 

' ii) subject to sub-paragraph (i) hereof, eight and one-half 

on five days im any week and fivé on the remaining 

day of. the week: 
Provided— ‘ oo 

(i) that no work -shall be performed after 1 o’clock p.m. on 

more than five days in any week; ce — 

(ii) that if an employee ‘is. required or permitted to attend to 

2 ‘a eustomer after the completion of the ordinary hours of - 

-. work prescribed in. paragraph (6) (ii), the. number of 

|. erdinary hours.of, workmay be-exceeded, in, respect of that 

employee by, neti mone-ithan ififteen..minutes-on any day 
any week.: ~ 

    

and by not more than one hour in
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Q. Etenspouses-—'n Werkgewer: mag nie vereis of toelaat dat 
1p werknemer méér as ‘vy. uur aaneen werk sondet ’n eténspouse 

van minstens een uur waarin so ’n werknemer nie verplig of .| 
-toegelaat mag word om enige werk te verrig. nie, en dié pouse. 
word geag geen deel van ‘die gewone werkure | of oortydwerk te 
vorm nie: Met dien vetstande— 

(i) dat _werktye wat onderbreek word deur pouses van minder 
as "n uur, geag word aaneen te loop; 

Gi) dat, as so ’n. pouse, langer as ’n uur is, elke tydperk van 
meer as eén en 'n Kwart ‘uur geag word tyd te wees 

~ waarin “daar ‘gewerk is. 

- 3) Ruspouses-—'n Werkgewer. moet, so na as doenlik aan die 
._ middel. van, elke werkpetiode . in die voor- en namiddag, -aan- 
_elkeen .van, sy, werknemers. ’n ruspouse van minstens tien minute- 
toestaan waarin die” werknemeér nie verplig. of toegelaat word om 
enige werk te veirig nie, en sodanige pouse word geag ‘deel van 

; die. gewone werkure. van sodanige werknemer te. vorm. 

(4) Werkure moet Opeenvolgend. .wees—Behoudens die be- 
palings van .subkiousule (2), moet alle werkure .van ’n werk- 
nemer op iedere dag op mekaar volg. © 

(5) Oortydwerk. —Alle tyd wat 'n- ‘werknemer, ianger. as die 
_getal gewone werkure. in ..subklousule (1). voorgeskryf _gewerk 
het, ‘word geag oortyd te wees. 

(6) Beperking ° van Oortydwérk wy Werkgewer:. mag. nié- vereis 
at toelaat dat ° n werknemer langer oortyd werk nic’ as— 

(a) wat ’n los werknemer betref, stweé uur op ‘a, dag; | 
(b) wat iedere ander -werknemer betref— an 

(i) twee -uur op.’ ni ‘dag; . 
(ii}'ses” wur-in-n week.’ 

© (7) Betaling vir ‘oortydwerk. —n Werkgewer moet: 'n werknemer 
“wat oortyd: werk,’ betaal teen.’n-tarief.van— .-. 

_ wat ’n los werknemer betref, minstens een en ’n 1 derde’ ‘maal 
‘sy gewone loon ten~opsigte van: die -totale pee: wat 
‘sodanige ‘werknemer op enige-dag aldus. gewerk. het; - 

(6) wat iedere ander werknemer betref, minstens: ‘een* en’ ’n 
derde “maalsy: gewone- loon; ten opsigte. van die totale, 
tydperk wat sodanige | _werknemer. Ap. enige week - - aldus, 
sewerk het. 

6. JAARLIRSE * VERLOF.” 

ay Behoudens die bepalings: van subklousule (2), moet °n werk- 
gewer aan sy werknemer,. uitgesonderd ’n los werknémer, op 

“Yedere ‘voltooide tydperk: van twadalf maande in ‘sy diens’veertien 
- opeenvolgende - kalenderdae’ verlof toestaan' en moet’ hy so: ‘n 
werknemer ten aansien van’ sodanige verlof ’n bedrag betaal van 
“minstens twee: maal die Wweekloon.. waartoe bY. “vanaf die eerste 

° dag” ‘van die--verlof geregtig is: -.-  :. 

(2) Die verlof’ voorgeskryf ‘in » gabklousule’ ayn moet: toegestaan 
word Op. ‘n tyd wat die werkgewer bepaal: Met dien verstande— 

_@ dat; as sodanige verlof nie cerdeér toegestaan is nie, dit sé 
toegestaan word dat dit begin biiine vier maande n4 vol- 
‘tooiing van die twaalf maande diehs waarop dit betrekking 
het of, as die werkgewer en werknemer daartoe skriftelik 
ooreengekom het voor. die afloop van gemelde tydperk van 

. -vier maande,: moet die werkgewer aan die werknemer 
sodahige verlof toestaan vanat:.’n. datum nie later as twee 
maande na ‘afloop van. die gemelde. tydperk van vier 

' Inaande -nie; 
Gd dat’ die tydperk™ van: verlof. nie saamval met. siekteverlof j 

wat ingevolge klousule 7 toegestaan is of, tensy die werk- 
nemer .dit versock en die werkgewer skriftelik daartoe 

_instem, met. enige tydperk van mulitére opleiding-nie; 
(iii) dat, as ’n statutére openbare vakansiédag binne die tyd- 

~_ Bek van sodanige verlof val, daar vir elke sodanige 
’ vakansiedag nog *n werkdag by gemelde tydperk as verdere 
verloftyd’ gevoeg. en vir elke sodanige bygevoegde dag aan 
die -wetknemer ’n bedrag van minstens sy. dagioon betaal 
word; 

(iv), dat ’n werkgewer al die daé geleentheidsverlof wat op die 
skriftelike versoek” van sy werknemer met volle betaling 
aan hom toegestaan is gedurende die tydperk van twaalf 

- maande waarop ‘die verloftyd betrekking het, van sodanige 
tydperk van verlof ‘kan aftrek, 

(3) Die besoldiging ten opsigte van die verlof’ voorgeskryt in 
subklousule (1) moet uiterlik op die laaste werkdag- voor die 
aanvangsdatum van ‘die verlof betaal word. 

(4) Aan’ "n werknenier” wie se dienskontrak gedurende enige 
dienstermyn van twaalf maande eindig voordat die verloftydperk 
voorgeskryf in subklousule (1) ten opsigte van so °*n termyn 
opgeloop het, moet daar by sodanige -diensbeéindiging, . benewens 
enige ander besoldiging wat aan hom verskuldig mag wees, vir 

elke voltooide maand van. sodanige dienstermyn ’n. bedrag betaal 
', Word van minstens een-sesde vari “die weekloon wat hy onmiddel- 
“ik voor. die’ datum: van sodanige diensbeéindiging onivang het: 

Met dien verstande dat ’n werkgewer ier opsigte van enige verlof- 
tyd wat hy ingevolge die vierde voorbehoud in subklousule (2) 
aan "n werknemer toegestaan het, ‘n eweredige bedrag kan aftrek, . 
en met dien verstande -voorts dat ° n werknemer— 

(i) wat sy diens verlaat sonder om die kennis te gee-en die 
opséggingstermyn uit te dien- wat’ by klousule 12 voorge- | 
skryf word, tensy die.werkgewer’ van sodanige kennis- 

* gewing afgesien’ het of die ‘werknemer . die werkgewer in 
plaas ‘vant kennisgewing’ ‘Betaal het; of po 

Q) Meal. Intervals, —An employer shall not require or permit . 
an. employée ‘to work? for more than: five “hours ‘continuously 
without a méal interval of-not less than one hour during: which 
‘interval .such employee shall not be required. or permitted to 
perform any work, and such interval shall be deemed not to be 
‘part of the ordinary hours of work or overtime: Provided— - 

i) that periods of work interrupted by intervals of less than 
one hour shall be deemed to be continuous; 

(ii) that, if such interval be longer than one hour, any period 
in excess of one and one-quarter hours shall be deemed 
to be time: worked. ° : 

(3) Rest Intervals. An employer shall grant to each. of his 
employees a rest interval of not less than ten minutes as near 
as practicable in the middle. of each morning and afterncon work 
period, and during such interval such employee. shali. not be 
required. or permitted to perform any work, and such . interval 
shall be deemed to be part of the ordinary hours of work of 
such employee. 

(4) Hours of Work to be Conseeutive:—Save as provided in 
sub-clause (2), all hours of work of an “employee on any day 
shall be’ consecutive. 

(5) Overtime All time worked by an- ‘employee in excess of 
the number of ordinary hours of: work prescribed in sub-clause 
(1) shall be deemed to be overtime, 

.(6) Limitation of Qvertime.—An employer. shall. tot require or 
permit-an employee to work overtime for more than— 

{a) in the case of-a casual employee, ‘two hours_.on .a, day; 
(b) in the case of any other employee— 

(i) two hours on any day; 
Gi) six hours in any. week. 

(2) ‘Payment. for Overtime-—An employer shall pay an n employee 
who works overtime ata tate.of not less than—. . 

(a) in the case of a casual employee, one and one- -third times 
~his ordinary wage in respect of ‘the total period so worked 
by such employee on anyday; 

(b) in the case of any other employee, one. “and one- third times 
his ordinary wage 1 in respect of the total period So worked 
in any week. : bee clo. 

6. ANNUAL. LEAVE: 

qd) Subject to the provisions of sub-clause (2), ‘an employer 
. shall grant to: his employee, other than acasual employee, in 
‘respect of each completed period.of twelve months of employment 
with him fourteen consecutive calendar days’ leave, and. shall 
pay such employee in respect of such leave an amount of not 

i: dess’ :than--double.-the weekly.-wage .to. which he .. ds entitled as 
fromthe first day. of the leave. . 

(2) The leave prescribed in subs clause (1) shall ‘be granted at 
a time-to- be fixed: by.the employer: .Provided— 

@) that, if such leave has not -been granted: earlier, it-shall be 
granted so as to comimence within four months after. the 
completion of the. twelve months of employment to which 
it relates or ifthe employer and employeé have agreed 
thereto in. writing before the expiration of the said period 
of four’ months, the employer shall grait such leave to the 
employee as from a date not later than two months after 
the expiration of the said’ period, of four months; 

that the period of teave shall not bé concurrént with sick 
leave. granted in terms of clause 7 nor, unless the employee 
so requests and the employer: agrees in writing, with any 

period of military training; 

that if a statutory public holiday falls within. the period 
of such leave, another work day shall, for each. such 
holiday, be added to. the said period. as a further period . 
of leave and. the employee shall be paid an amount of 
not less than his daily wage ip respect of each such day 
added; 

(iv) ‘that an employer may set ‘off’ against such period of leave 
any. days of occasional leave granted on full pay to his 

“employee at. his employee’s written request. during the 
period of twelve months of -employment to which the 
period of leave relates. . 

Gi) 

(iii) 

(3) The remuneration in respect ‘of the leave ‘prescribed in sub- 
clause: (1) ‘shall be paid not later than the.last work day before 
the date of. commencement of the leave: ; 

(4) An employee, whose ‘contract: of employment terminates 
during any period of twelve months of employment before the 

‘period of leave prescribed in.sub-~ clause (1} in respect of that period 
has accrued, shall, upon such termination, and in addition to 
any other remuneration which may be due to him, be paid 
in respect of each completed month of such. period of employmen: 
an amount of not less than one-sixth of the weekly wage he was 

. receiving immediately - before the’ date’ of such termination: 
Provided that an employer may make a ‘proportionate deduction 
in respect of any period of leave granted to an employee in terms 
of the fourth proviso to sub-clause @) and provided further that 
an employee— 

(i) who. leaves his employment without having given and 
Served the period of notice prescribed in clause 12, unless 
the employer has waived such notice or the employee has   > paid the employer 4 in lieu of notice; or
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(ii) wat sy diens sonder regsgeldige rede verlaat; of 

Gii) wat deur sy werkgewer sonder kennisgewing ontslaan word 

om: redé wat vir sodanige ontslag- sonder kennisgewing 

regtens genoegsaam is, 

tot geen betaling uit hoofde van hierdie subklousule geregtig is 

nie. 
. 

(5) ’n Werknemer wat geregtig” geword het tot ‘n tydperk van 

verlof voorgeskryf in subklousule (1) en, wie 

eindig voordat sodanige verlof toegestaan is, moet by sodanige 

diensbeéindiging die bedrag betaal word, wat hy ten opsigte’ van 

die verlof sou ontvang het as 

beéindiging aan hom toegestaan was. . : 

(6) By die toepassing van hiertlie klousule word die uitdrukking 

, diens * -geag elke tydperk te omvat ten opsigte waarvan ‘n 

werkgewer ingevolge klousule 12 ’n werknemer betaal in plaas 

van kennis van diensbeéindiging te gee en tewens alle tydperke 

waarin ’n werknemer afwesig is— , 

(a) met verlof ingevolge hierdie klousule; 

(b) met siekteverlof ingevolge klousule 7; 

(ce) op las of versoek van sy werkgewer; 

(a) vir militére opleiding, woe 

en wel tot ’n totaal in enige jaar: van hoogstens tien weke ten 

opsigte van punte (a), (b) en (c}), plus tot drie maande van enige 

tydperk van militére opiciding wat hy in dié jaar begin en 

ondergaan het, en die diens word geag te begii— 

(i) in die geval van ’n werknemer wat voor die inwerking- 

/ treding van hierdie Vasstclling tot ‘n«tydperk van jaar- 

likse verlof ingevolgé enige wet geregtig geword het, op 

die datum waarop so ’n werknemer die vorige maal geregtig | 

geword het tot verlof ingevolge so *n wet; 

in die geval, van ’n werknemer wat voor die datum van 

inwerkingtreding van hierdie Vasstelling in diens was en 

vir wie enige wet gegeld het. wat vir: jaarlikse -verlof voor- 

siening maak maar wat nog pie tot "no tydperk van. jaar- 

likse verlof ingevolge daarvan geregtig geword, het nie, op 

die aanvangsdatum van sodanige diens;. a 

Gi) 

in geval van enige ander werknemer,-op ‘die datum _waar- 

op, so ‘n werknemer by ‘sy ‘werkgewer in diens getree het 

of op die datum van die: inwerkingtreding van hierdie Vas- 

stelling, en wel op die jongste van.dié twee datums, 

ii) 

   7. SIEKTEVERLOF, 9 

(1) ’n Werkgewer moet aan ’n werknemer (iitgesonderd 

gedurende enige ononderbroke tydperk. van_twaalf maande. diens 

by hom toestaan en sodanige werknemer ten .opsigte van die tyd- 

perk. van sodanige afwesigheid minstens die loon betaal wat hy 

gedurende sodanige tydperk .gewerk het: . 
sou ontvang -het as hy 

Met dien verstande— . oe 

-(@) dat ‘n werkgewer, voordat hy *n bedrag betaal wat ’n 

“"" ‘werknemer kragtens hierdié klousule eis: ten -opsigte van 

‘enige afwesigheid: uit sy “werk 

_ vereis ‘dat die werknemer *n -gertifikaat.voorlé wat deur -’n 

geregistreerde mediese- praktisyn geteken is-en wat die 

aard en duur van die werknemer se ongeskiktheid bevestig; 

(ii) ‘dat hierdie klousule nie geld vir ’n. werknemer .op wie se 

. skriftelike versoek ’n werkgewer bydraes, ‘tminstéens gelyk 

: aan. dié wat die werknemer self ‘daarin stort; betaal aan 

enige fonds of organisasie ‘wat die werknemer.aanwys ©n 

wataan. die’ werknemer waarborg = dat . aan~“hom™ by: 

_ ongeskiktheid in die omstandighede 

vir twaalf werkdae: in’ elke’ tydperk van twaalf ‘maande. 

diens betaal sal word; LIN A TRAD 

(iii) dat indien -’n - werkgewer: ingevolge- énige..wet gelde. vir 

-  hospitaal- of mediese- behandeling. ten opsigte..van.7n werk- 

“" ‘nemer moet betaal, en sodanige. gelde wel betaal, die;aldus. 

- -betaalde bedrag afgetrek kan word van die; bedrag: wat 

ingevolge hierdie 
weens ongeskiktheid -verskuldig. is. 

iv 
wy) om ’n’ werknemer sy volle loon te betaal ten opsigte. van 

enige tydperk--van. ongeskiktheid, waarvoor hierdie klousulé 

_, .woorsiening, maak, die bepalings, yan hierdie klousule nie 

geld nie : Se 

“Q) By die toepassing van hierdié kloustile—- oust 

(a) word die vitdrukking ,. diens * ‘geag ook enige tydperk of 

tydperke te omvat ‘waarin die wetknemer -afwesig is— 

(i) met verlof ingevolge klousule 6, ns 

(ii) op las of versoek ‘Wai’ sy wérkgewer,. © 

Gii) met. siektverlof ingevolge ‘subklousule (1), oy: 

(iv) vir militére opleiding, . ep le ae 

  

se dienskontrak . 

die verlof op die datum van diens- 

’n los 

werksiemiet) wat na twee maande.diens by -hom -weens -ongeskikt- | 

heid afwesig is altesaam- minstens.: twaalf_.werkdae., siekteverlof . 

van meer -as twee. dae, kan-| : 

_omstandis in “hierdie klousule- 

vermeld, altesaam minstens die -ekwivalent van sy loon: 

klousule -ten opsigte.van afwesigheid.| ~ . i t tne © : 

no < |)». owing to incapacity in terms of this.clause;.. 0 #.. 

dat, indien ’n werkgewer by enige ander wet verplig word. |.” (iv) that if in   

(ii) who leaves his employment without cause recognised by 

‘law as sufficient; or © oe vs 

‘ Gii) who is dismissed by his employer without notice for any 
cause recognised by law .as sufficient for such dismissal 
without notice, : - , : ‘ 

shall not be entitled.to-any payment by virtue of. this sub-clause, 

- (5) An employee who has become entitled to a period of leave 

prescribed in sub-clause (1) and whose contract of employment 

terminates before such leave has been granted, shall upon such 

termination be paid. the amount he would have received in 

respect of the jeave, had. the leave been granted to him as at 

the date of the termination. | . . 

(6) For the purpose of this clause the expression “ employment ” 

shall be deemed to include any period in respect of which an 

employer in terms of clause 12, pays an employee in lieu of 

notice and also any period or periods during which an employee 

is absent-— : . 

‘ (a) on leave in terms of this.clause, 

(b) on sick leave in terms of clause 7; _ 

(c) on the instructions or at the request,of his employer;.- 

(d) utidergoing any military training, , 

amounting in the aggregate in. any. year to not more ‘than ten 

weeks in respect’.of items (a), (b) and (c), plus up to three months . 

of any period of military training commenced and undergone in 

that ‘year, and employment shall be deemed to’ commence— 

(i) in the case of an employee who had.before the coming 

into force of this Determination become entitled to a period 
_ of ‘annual leave in terms of any law, on the date on which 

such employee last become entitled to such leave under - 
_ such law; Coe . . 

(ii) in the case of an employee: who. was.in- employment before 
- the date of the coming. into force.of this Determination 

- and.to whom any law providing for “annual leave applied 
but who had not become entitled to.a period of leave 
in terms. thereof, on the date on which such employment” 

. commenced, eae Ee 

Gii) in the case of anyother. employee, from the. date on 

which such employee entered his. employer’s’ service or 
_on the date of the coming into force of this Determina- 

7 tion, whichever isthe later. 

1G 

7. Sick LEAVE. 

(1)-An employer shall grant, to “his employee (other. than a 

casual employee) who, after two months of employment with hin, 

is absent from work through ‘incapacity not less than | twelve ~ 

workdays sick leave in the. aggregate during, any period of twelve 

‘consecutive months of employment with him. and shall pay. such, 

employee in respect.of the-period of such, absence not less than, 

the wage he would. have received. had, he. worked during such 

-petiod:: Provided’ ee 

(i) that an employer may, as a condition’ precédent- to” the 

_ payment by him of any amount claimed ‘in terms of this: 

-* clause. by an employee*in,-respect.- of; any absence from 

- work in’ excess:of two days,..require the. employée’: to. 

produce a certificate signed, by . a. registered medical’ 

practitioner confirming the nature and duration of the 

employee’s incapacity; . 

(di) that this Clause shall not apply to an einployee at’ whose 

“= written request an -employer ‘makes: contributions,’ at least 

‘* equal to those made~by:the employee to any..fund or. 

-orgattisation’ nominated by ‘the employee: which fund or 

" organisation “guaratitees to the employee in the event of his- 

incapacity in the circumstances .set “out in this. clause. the: 

payment to him’ of-not less than. in. the. aggregate the. 

equivalent of his wage for twelve work days in each, period: 

“| _ of twelve months of employment; : 

». i Gil) thats where .an employer is. by. any law required to pay. 

->>:: fees for hospital. .or~medical treatment in respect of, an” 

employee, and pays. such. fees, the amount so paid may 

‘be get off against the payment. due in-respect: of cabsence' 

respect of any period of incapacity Covered by 

this clause an employer is required by any other law to 

.. ., pay to an employee his full wages, ‘the provisions of this - 

-,, clause shall “not -apply. ce we ps 

Q) For. the purpose of this clause: the expression - nO 

(a) “employment” shall be deemed to include any. petiod..or 

periods during which an employee is absent—_ , 

G) on leave ia terms of clause 6, on 

(ii) on the instructions ,or. at the, request of his employer, 

Gii) on sick leave in terms of sub-clause. (1), - 

        

(iv) ‘undergoing military training 
      

 



en wel tot ’n totaal in’ enige jaar van. hoogstens tien weke 
ten opsigte van punte (i), (ii) en (iii), plus tot .drie maande 
van enige tydperk van militére opleiding wat hy in dié 
jaar begin en ondergaan het, en enige tydperk van diens 
by dieselfde werkgewer onmiddellik voor die datum van — 
die inwerkingtreding van hierdie .Vasstelling word by die 
toepassing van hierdie. kloustile geag diens ingevolge hier- 
die Vasstelling te wees, en alle siekteverlof wat met volle 
betaling aan so ’n werknemer gedurende so ’n tydperk 
toegestaan ‘is,"-word geag ingevolge hierdie Vasstelling 
toegestaan te wees; = = . 

beteken ,, ongeskiktheid ” die. onvermoé. om te werk weens 
stekte of besering, behalwe as dit deur die werknemer se 
eie wangedrag veroorsaak is: Met dien verstande dat,.as 
die onvermoé om te werk te wyte is aan ’n ongeluk waar- 
voor daar ingevolge die Ongevallewet, 1941, vergoeding 
betaalbaar is, Sodanige onvermoé® geag word , ongeskikt- 
heid te wees slegs' ten opsigte van dié tydperk van on- 
_vermoé om te werk waarvoor geen vergoeding weens 
arbeidsongeskiktheid ingevolge genoemde Wet betaalbaar is 

nie. . 

) 

8. OPENBARE VAKANSIEDAE EN SONDAG. | 

(1) ’n Werkgewer mag nie. van *n werknemer vereis of hom 

toelaat om op ’n statutére openbare vakansiedag te werk nie en 

hy moet sy werknemer, uitgesonderd ‘n los werknemer, beé- 

houdens die ‘bepalings. van klousule 4°(6), vir die. week waarin - 

sodanigeopenbare vakansiedag val minstens sy weekloon betaal... 

(2) ’n;Werkgewer mag nie, van ’n werknemer vereis of hom ; 
toelaat om op ’n Sondag te werk nie. 

. 9. STUK WERK. 

(1) N& iminstens een week kennisgewing aan sy werknemer kan 

‘n werkgewer ’n stukwerkstelsel, mvoer en, behoudens 

bepalings. van klousule 4 (6), moet die werkgewer ’n werknemer 

wat volgens'’ so “h:'stukwerkstelsel werk, besoldig teen die -tarief 

wat*volgens dié stelsel’ géld: Met dien verstande dat die werk- 

gewer; ‘ongeag die ‘ hoeveelheid' gedane’ werk, die “.werknemer 

minstens: die volgende ‘betaal: — : we 

(a) In die geval van "n ander’ werknemer as ’n los, werknemer, 
vir elke week waarin stukwerk verrig word, die bedrag 

wat by so °n werknemer vir dié week sou moet ~betaal het 

_.. as ty bom *n tydioon betaal het; 7 no as 

(5) in die geval van ‘pn los weérknemer, vir elke dag waarop 
stukwerk verrig word. die bedrag wat hy so ’n werknemer 

vir daardie dag sou moet betaal het as hy hom ’n tydloon 
betaal het. . : 

(2)..n, Werkgewer moet, n lys van die’ tariewe _vermeld in sub- 

klousule (1) .op. ‘9 opvallende’ plek int sy. “bedryistarigting “aan-       

geplak hon. 

(3) "ti Werkgewel* wat 
wysig, moet ‘aan*die'*betrokke’ werknemers. minstens. cen maand . 

: -Met diem -verstande -dat ‘n- 

werkgewer en sy. werknemer oor ’n langer termyn. van kennis-. 
1 die werkgewer minstens die 

kennis ‘van~ sodanige” voorneme gee: 

moet gewing -kan..ooreenkom, en dan 
ooreengekomé, kennis gee, 

(4) Ondanks’ aiidérsluidende bepalings in hierdie klousule, hoef 
ny werkgewer’ ’n ‘los ‘werkitemer -geen’ kennis’te gee. van sy- voor- 

neme om ’n stukwerkételsel in’ te“voer' of af. te skaf. of: te .wysig 
nie: pee RD ob es OA Raa ee ft ia 

  

    
* 

ccrvin 10, UNIFORMS,, OORPAKKE.. EN ( BESKERMENDE KLERE. a 

“(ya Werkgewer -moet-alle uniforms,.oorpakke of beskermende 

Klere,-uitgesonderd dié wat -uitsluitend, wit. van kleur is, wat hy 

vereis dat sy:-werknemerdra.of wat sodanige werknemer by wet - 

of ‘regulasie’ verplig word, om..te dra, - gratis .verskaf en ‘in’ goeie 

toéstaird chow: en’ alle ‘sodanige. uniforms, oorpakke en_beskermende 

klére wat-die ‘werkgewer. aan sy: werknemers: verskaf, bly die. 
~ eiendom: ‘van . die: werkgewer.: - 

  

Klére. wat °n ‘werknemer ‘ingevolge ‘hierdie’ -klousule .moet ‘dra op 

ele koste laat' was én stryk: ‘Met dien verstande dat *n werk- 
gewer van ‘i werktiemer’ kan vereis. dat hy sodanige uniforms, 

oorpikke ‘of beskermende kicre“wat die werknemier dra,.was en 

stryk, en in dié géval moet hy die Wwerknémer celke week: ’n-toelae 

van ‘minstens .vyftien sent, betaal. 

     

bol" gue tye hls, GEREEDSKAP "EN, TOERUSTING. a 
’n Werkgewer moet sy werknemer -voorsien- van alle: gereed- 

skap, toerusting en benodigdhede vir die verrig van die werk- 

nemer se werk: Met dien verstande dat hy mag vereis dat ’n 

gekwalifiseerde.:.dameshaarkapper.. of ..’n, gekwalifiseerde -mans- 

  

" moet” voorsien: ++ 

A. Dameshaarkapper 
_. & kamme; mee 

eo" Gi) Gektriese of ander knippérs; ~~ 

  

  

haarkapper | onderskeidelik . die hierondergenoemde © gereedskap - 

  

   
   

  

Gi) haat-’ otf “nekborsels; ‘ 
(iv) haarnaalde; eR? 

  

die- 

‘voorhemens’ is om. ’tabestaande: ‘stuk-:. 
werkstelsél of “die*tariewe Wat daarvolgens: geld;-af te skaf. of te.. 

(2) ’n Werkgewer moet alle uniforms, oorpakke of beskermende-   
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amounting in the aggregate in any year to not more than 
ten weeks in respect of items (i), (it) and (iii), plus up to 
three ‘months of ‘any period. of military ‘training com- 
menced and undergone in that year, and any period of 
employment which an employee has had with the same 
employer immediately before the date of the coming into 
operation of this Determination shall for the purpose of 
this clause be deemed-to be employment under this 
Determination, and any sick leave on full pay granted to 
such an employee during such -period shall be deemed to 
have been granted under this Determination; - 

(b). “ incapacity ” means inability to work owing to any sickness 
or, injury other than that caused by an employee’s own 
misconduct: Provided that any inability to work caused 
by an accident for which compensation is payable under 
the Workmen’s Compensation Act, 1941, shall be deemed 
to be incapacity only in respect of any period of inability 
to work for which no disablement payraent is payable in 
terms of that Act. Do, , 

" §. Pustic Hoxibays’ AND SUNDAYS. 

(1) An employer shall not require or permit.any employee to 
work on any statutoty public holiday and, save as provided in 
clause 4 (6), he shall pay his employee, other than a casual 
employee, for the week in which any such public holiday falls 
not léss than his weekly. wage. , . 

_.(2) An employer, shall] not .require or-permit any. employee. to. . 

work op-any Sundays = oe / - 

; ° '9, PHECE-WORK. 

(1) An employer may, afier. at least one week’s notice to his 
employee, introduce any piece-work system and, save as provided 
in clause 4 (6), the employer shall pay such employee, who is 
employed. on .sich piece-work system, remuneration at the rates 

‘applicable under such system: Provided that, irrespective of the 

: (3) An- émiployer who’ intends to cancel or 
‘work ‘sysiém in opéfation or the rates applicable thereunder shall : 

quantity of work done, the employer shall pay such employee 
not less than—: B . . . 

* (a) in the case of.an employee other than a casual: employee, 
in tespect of éach: week in which piece-work is performed, 
the amount which hée“would have been required. to pay 
such ‘employee for-that weék had he been remunerated on 
the basis of timé “worked; - a .. 

(b) in thé. case of a casual employee, in respect of each day 
on which: piece-werk is performed. the amount which’ he 
would. have :been required -to. pay.such employee for that 
day. had he--been. remunerated on. the basis of time! worked, 

: (2) An employer shall keep posted up in a conspicuous place 
in his establishment a schedule of the rates referred to in sub- 

| clause (1). an 
rs > 

amend any piece-: 

give his employee: employed” on .such. system: not less’ than one... 
~'month’s “notice’ of ‘such’ intention:. Provided that..an. employer. 

_ every week. s- 

° provide the tools mentioned. he 

‘and his employeé*'may agree on. a longer*period of notice, an, 
‘which casé the employer’ shall give not. less. 
‘notice agreed upon. 

thar: the period of 

' (4) Notwithstanding anything ‘to the contrary “in, ‘this ‘clause 
‘ans employer need “not. give .a- casual employee hoticé cof his 
-intention ‘to’ introduce -any:,piece-work . system ‘or to cancel or 
‘amend it. wef 

._ 10. UntrorMs, OvERALLS AND PROTECTIVE CLOTHING. (\" 
:(f) An-employer-shalk- supply. and. maintain in. good condition, 

‘free of:.charge,: all. untforms,..overalls. or “protective clothing, 
“except. those-. exclusively: white. in colour, which “he ‘requires his 
-employeé to. wear or which such employee is, by any law or 
regulation “required.to -wear. and. such uniforms, ‘overalls and 
protective’:clothing. supplied, by. -an.employer ‘to. his ‘employees: 

ishall remain the property of the employer. — 

Q) An 
‘overall - 

  employer: shall at“his own -cost.launder:any uniform, 
or’ protective’ clothing which .an employee :is required to 

wear in terms of this ‘clause: Provided‘that an employer may 
require an ‘emiployéee to- launder any. such uniforms,, overalls or 
protective clothing worn:by the employee in which-event he shall 

      

:pay such employee an allowance of ‘not less. than fifteen cents 

De “We "TOOLS" AND EQUIPMENT. oe Sent 

An employer shall supply his’employee with “all ‘tools, ‘equip- 
ment and requirements for the performance of such employee’s 
work: Provided that an employer may require a qualified ladies’ 
hairdresser, or a qualified men’s:..hairdresser, respectively, to nde: 

  

      

A. Ladies’ ‘hairdresser—. 

~ (i) combs; Bobb d ta eed 
(ii) electrical, or other clippers; ... =: 

(iii) hair:and neck brushes, 2200 2 

’ (iv) hairpins; ‘ 
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(v) skeermesse; oo 

(vi) rollers; 5 i, | 

(vii) skére; en 

(viii) setknippies. 

B. Manshaarkappers— 

(i) kamme; 

(ii) elektriese of ander knippers; 

(iii) nekborsels; oe 

(iv) skeermesse;, en 

(v) skére. 

12. BEEINDIGING VAN DIENSKONTRAK. / 

(1) ’n Werkgewer of sy werknemer, uitgesonderd ’n los. werk- 
nemer, kan ’n dienskontrak beéindig deur dit—- _ / 

(a) gedurende die eerste vier weke diens, minstens een werk- 
dag, So : 

(b) nd die eerste vier weke diens, minstens ’n week, 

vooruit op fe sé; of °n werkgewer of ’n werknemer kan die 
kontrak sonder opsegging beéindig deurdat ‘in plaas van opseg- 
ging die werkgewer aan die werknemer minstens die volgende 
betaal, of die werknemer aan die werkgewer minstens, die vol- 
gende betaal of verbeur, al na gelang van die omstandighede:— 

(i) In die geval van een werkdag opsegging, die dagloon wat 
- “die werknemer ten tyde ‘van sodanige bedindiging ontvang; 

(ii) in die geval van ’n week opsegging, die weekloon wat die 
werknemer ten tyde van sodanige beéindiging ontvang: 

Met dien verstande dat hierdeur’ onaangetas gelaat word— 

(i) die reg van ’n werkgewer of sy werknemer om op enige 
regsgeldige grond die kontrak sonder’ opsegging te 
beéindig; , 

(ii) ’n skriftelike ooreenkoms tussen ’n werkgewer en sy werk- 
nemer waarin voorsiening gemaak word vir ’n opseggings- 
termyn wat vir beide partye ewe lank is en langer is. ds 
dié wat hierdie klousule voorskryf; 

(iii} die werking van verbeurings of ‘boctes wat regtens van 
toepassing kan wees op ’n werknemer wat sy diens verlaat. 

(2) Indien daar ingevolge ‘die tweede yoorbehoudsbepaling van 
subklousule (1) ’n ooreenkoms bestaan, moet die betaling of ver- 
beuring in plaas van opsegging eweredig wees aan die ooreen- 
gekome opseggingstermyn. : 

G3) Die opsegging in subklousule (1) voorgeskryf kan op enige- 
werkdag geskied: Met dien verstande— a 

(i) dat die opseggingstermyn nie.mag saamval met. en die 
opsegging nie mag geskied gedurende *n werknemer se 
afwesigheid met verlof ingevolge’ klousule 6 of met enige 

~- tydperk van militére opleiding nie; 

(ii) dat gedurende ’n werknemer se afwesigheid met siekte- 
verlof ooreenkomstig klousule 7 opsegging nie mag geskied — 

nie. 

13, DIENSSERTIFIK AAT. 

Wanneer ’n dienskontrak om ’n ander rede as diensverlating 
beéindig word, moet die werkgewer aan die betrokke werknemer, 
uitgesonderd *n Ios werknemer,.’n dienssertifikaat gee wat hoof- 

saaklik die vorm het soos in die Eerste Bylae tot hierdie Vas-. 

stelling voorgeskryf en waarin die volle naam van die werk-" 

gewer en van sy werknemer, die betrekking van die werknemer, 

die aanvangs- en die afloopdatum van die kontrak en die werk- 

nemer se weekloon of maandloon ten tyde van die datum van 
sodanige bedindiging aangegee word. 

14. VERBOD OP INDIENSNEMING. 

’n Werkgewer mag niemand onder die ouderdom van vyitien 
jaar in diens neem nie, 

-15. GETALLEVERHOUDING. 

(1) ’n Werkgewer mag nie ’n ongekwalifiseerde dames- of | 

manshaarkapper in diens neem nie, tensy hy onderskeidelik ’n 

gekwalifiseerde dames- of manshaarkapper in sy diens het, en 

vir elke gekwalifiseerde dames- of manshaarkapper in sy diens 

mag hy nie meer as onderskeidelik een ongekwalifiseerde. dames- 

of manshaarkapper in diens neem nie: Met dien verstande dat 

in die munisipale gebiede van Odendaalsrus en Welkom en in die 

dorpsbestuursgebied van Virginia ’n werkgewer twee ongekwali- - 

fiseerde dameshaarkappers in diens mag neem vir elke gekwali- 

fiseerde dameshaarkapper in sy diens. — 

(2) By die toepasisng van hierdie klousule— 

(i) mag ’n werkgewer wat uitsluitend of hoofsaaklik die werk 
van ’n dames- of manshaarkapper verrig as ’n gekwalifi- 
seerde dames- of manshaarkapper, na gelang van die geval, 
beskou. word; ~ 

(ii) mag ’n ongekwalifiseerde werknemer wat minstens die loon 
ontvang wat vir ’n gekwalifiseerde werknemer van sy klas 
voorgeskryf is as ’n. gekwalifiseerde werknemer in sodanige 
klas beskou word. se os   

(v) razors; ” 

(vi) rollers; 

(vii) scissors; and 

” (viii) setting clips. 

B. Men’s hairdresser— 

(@) combs; . 

~ Gi) electrical or other clippers; 

Gii) neck brushes; 

(iv) razors; and 

(v) scissors. 

12. TERMINATION OF CONTRACT OF EMPLOYMENT. 

(J) An employer or his employee, other than a casual employee, 
who desires to terminate the contract of employment, shall give— 

(a) during the first four weeks of employment, not less than 
one work-day’s; Lo Coy 

(b) after the first four weeks of employment, not less than one 
week’s - 

notice ‘of termination of contract, or am employer or employee 
‘may terminate the contract without notice by paying the employee 
or paying or forfeiting to the employer, as the case may be, in 
lieu of such notice not less than— 

(i) in the case of one work-day’s notice, the daily wage which 
the employee is receiving at the time of such termination; 

(ii) in the case of a week’s notice, the weekly wage which the 
- employee is receiving at the time of such termination: 

Provided that this shall not affect— 

Gi) the right of an employer or an employee to terminate’ the 
contract without notice for any cause recognised -by. law 
as sufficient; . 

Gi) any written agreement between an employer. and. his 
employee which provides for a period of notice of equal 
duration on both sides and for longer than that’ prescribed 
in this clause; ._ - 

. _ (ili) the operation of any forfeitures or penalties which by-law 
_ may be applicable in respect of an employee who. deserts. 

(2), Where there is an agreement in terms of the second proviso 
to sub-clause (1), the payment or forfeiture in lieu of notice shall 
correspond to the. period of, notice agreed upon, 

(3) The notice prescribed in sub-clause (1) may be given on any 
work day: Provided— 

(i). that the. period of notice shall not run concurrently with, 
"jor shall notice be given during, an employee’s absence on 

“ Jeave granted in terms of clause 6 or arly period of military 
training; Do, ’ 

--@i) that notice shall not be given during an employee’s 
absence on sick leave granted in terms of clause 7. - 

13. CERTIFICATE OF SERVICE. 

‘An employer shall upon termination of the contract of employ- 
ment, other than through the desertion of.an employee, furnish his 
employee,. other than a casual employeé, wiih a certificate of 
service, substantially in the form prescribed in the First Schedule 
to this Determination, showing the full names of the. employer 
and his employee, the occupation of the employee, the date of 
commencement and the date of. termination of the contract and 
the employee’s. weekly or monthly. wagé at the date of such 
termination. ~ 

14, PROHIBITION OF EMPLOYMENT. . 

An employer shall not employ any person under the age of 
fifteen years. | : . 

. 15. Ratio. , 

_ (t) An employer ‘shall not employ an unqualified ladies’ hair- 
dresser or men’s hairdresser unless he has in his employ,a qualified 
ladies’ hairdresser or men’s hairdresser, respectively, and for each 
qualified ladies’ hairdresser or men’s hairdresser in his employ 
he shall not employ more than one unqualified ladies’ hairdresser 
or men’s hairdresser, respectively: Provided that in the municipal 
areas of Odendaalsrus and Welkom and in the village management 
board area of Virginia an employer may employ two unqualified 
ladies’ hairdressers for each qualified ladies’ hairdresser in his 
employ. : 

(2) For the purpose of this clause— 

@) an employer who is wholly or mainly engaged in performing 
the work of a ladies” hairdresser or a men’s hairdresser 
may be deemed to be a’ qualified ladies’ hairdresser or 
men’s hairdresser, as the case may be; 

(ii) an unqualified employee who is receiving a wage of not 
less than that prescribed for a qualified employee of his 

cfass may be deemed to be a qualified empioyee in ‘such class. . ec ee ES we



GOVERNMENT GAZETTE EXTRAORDINARY, 26 JULY 1963 2 
  

(3) Die bepalings — van hierdie Vasstelling is. op elke bedryts-: 
inrigting afsonderlik van toepassing en ’n werkgewer mag nie. 
in meer as een bedryfsinrigting of in meer as een klas as ’n: 
gekwalifiseerde werknemer beskou word nie. 

16. BYWONINGSREGISTER. 

(1).’n Werkgewer moet in sy bedryfsintigting ’n register’ verskaf 
en byhou wat wesenlik ooreenstem met die vorm wat in die 
Tweede Bylae by hierdie Vasstelling voorgeskryf word. 

(2) ’n Werkgewer, moet die naam en beroep van elke werk-. 

nemer daagliks in die register aanteken. 

(3) Tensy hy onvermydelik daarvan weerhou word, moet elke’ 
werknemer ten aansien van elke dag wat hy gewerk het en wel. 
op daardie dag die ondervermelde in die register aanteken:— 

(i) Sy handtekening; . 

(i) hoe laat hy. begin. werk . het; 

(iii) hoe laat' elke’ etens-.en ander pouse wat nie as “gewone’ 
werkure gereken kan. word nie, begin en getindig het; 

(iv) hoe laat werk vir die dag gestaak is:.- 

‘Met‘-dien -verstandé’ dat: as.’n‘-werknemer nie-kan“skryf nie sy. 

werkgewer namens hom die nodige inskrywings ten opsigte van 

: items (ii), (iii). en (iv) moet doen en onderteken. 

(4) °it Werkgewer ioet die register vir. rainstens drie jaar i na: die: 
“datum. van die ‘laaste -inskrywing daarin bewaar. 

(5) Tedere inskrywing — in die register moet met ink of ink- 

: potlood. gedoem word. - 

BERSTE BYLAE. . 

-Ek /Ons(a).....< . 
wat: besigheid dry i in die Haarkappersbedryt te... 

    

      

  

“sertifiseer. hiermee dat.. 
by my/ons(a) in diens ” was vanaf -die..... 
VAD cpcasceeeecseneees via deeeueetees 19... tot die........... 

19... in die beroep van (bY        
By bedindiging van. diens: was ; iny thaat(a) loon..... 

sent per week /maand(a). pe eaganscenewesenes rand. 

. (andtekening van werkgewer of * 
- gemaetigde -verteenwoordiger.) 

    

(a) Skrap wat nie van toepassing is nie. 

(b). Vermeld: beroep. wat. werknemer uitsluitend of hoofsaaklik’ 

' beoefen. het, bv... - dameshaarkapper, manshaarkapper, 

arbeider. 

  

(3) The provisions of this clause shall apply to each establish- 
ment separately and an.employer shall not be deemed to be a 
qualified employee in more than one establishment or’ in more 
than one class. - 

16. ATTENDANCE REGISTER. 

(1) An employer shall provide and maintain in his establishment 
an attendance register substantially in the form prescribed in the 
Second Schedule to this Determination. 

(2) An employer shall day by day keep a record in such 
attendance register of the name and occupation of every employee. 

(3) Unless precluded from doing so by unavoidable cause, every~ 
employee shall in respect of each day worked by him and on that 
day record in such attendance register— 

Gi) his signature; 
_ Gi) the time he commenced work; 
Gil) the’ time of commencement and termination of each meal 

or other interval, which is not reckonable as ordinary 
hours of work; 

(iv) the time of finishing work for the day: 

‘Provided that if an employee is unable to write, his. employer 
Shall on his behalf make and sign the necessary entries in respect 
of items (ii), (iii) and (iv). 

/ (4) ‘An employer shall retain such attendance register. for a 
“period. of ‘not less than: three’ “years after’ the: date of the last 
entry” therein. ‘ 

    
(5) ‘Every entry in ‘the. -atiéndance. register’ ‘shall sbe made in ink 

‘ or indelible pencil, . 

FIRST SCHEDULE, 

T/Weld)..sssssssssesengeseeseesses becsesscseatesesearsncestenepenee 
carrying on business in the Hairdressing Trade at os 

  

   

    

   

  

“hereby certify that, 
“was employed by me/us(a) from ‘the.. 

9 to the 
in the occupation of (b). 

  

_At the termination of employment his /her(a) wage was.. 
rand cents per week / month(a). 

(Signature of Employer or. 
Authorised Representative.) 

  

pt 
* (a) Delete whichever: inapplicable. era 

_(b) State occupation in which, ‘einplover was wholly or mainly — 
engaged, e.g., ladies’ hairdresser, mén’s hairdresser, labourer.   

_ TWEEDE BYLAE. 

BYWONINGSREGISTER. 
  

Naam van werknemer, 
  

Beroep van werknemer, 

  

  

_ Pouses van diens af: 

..Inskrywings wat deur.-werknemer gedoen moet word. Opmerkings (as daar is). 

Totale getal 
ure gewerk,. 

Langer ure x | Deur werk- 
_ gewerk. gewer as werk- 

nemer afwesig     
  

Begintyd | 

werk, = | 
Begin. 

  

Hand- a 
tekening. . Hers |. 

. Begin.| vat | Begin. 
-|-owetk. | + 

|. Her- 
vat 

werk. 

Dag 
*- van! 
week, 

Datum. ‘| werk, 

Deur 
werk- 
nemer, 

is,. die redes 
vir sy afwesig- 
heid (moet 

.| deur werk- 
gewer onder- 
teken word). 

-| Hod laat 
gestaak 

Her- | ” word. 
vat 

Deur- 
inspekteur. 

Elke : 
dag. 

. Elke 
: | Begin. Tot: “week. 

  

  

  

  

  

  

  

  

  

L
O
C
O
M
I
A
 

LO
NI
 

  

  

  

  

  

  

  

  

  

  

  

  

  

  

  

  

  

  

  

  

  

  

  

  
                                    
  

   

  

> OpMERRING.« 
ny iphoe Jat. werk: hervat 

“gewerk het, 

    

Pouses wat as ‘owone werkure gereken kan word, Boge nie aangeteken té word’ nie bv. ruspouses. 

Onder die opshris Py Begin” en’, ” Hervat werk "in, die kolomme wat Op.,, “"Pouses van diens af” betrekking. het; voeg: in hoe laat die. pouse begin en 
@word_beskou dat.’n. awerknemer, gedurende ” Tm pouse ‘waarin hy nie toegelaat. is ow. die bedryfsinrigting te verlaat nie, vir Gaardie, hele pouse 

{Sién’ ‘ieloustle x @): 1. : ‘ 

89
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SCHEDULE, 

  

ATTENDANCE REGISTER. 

  

Name of Employee. 

  

Occupation of Employee. 

  

Entries to’ be made by Employee. 

YOAT. srcsscosessesvestennaneene 

Time 
of Com 
mencing 
Work. 

Intervals. OfF Work. 

Signature. 

Day of 
Date Week. 

W
O
M
A
N
 e
t 

Remarks (if any). 

  

Total 
Number 
of Hours 
Worked, 

_ | By Employer, 
if Employee 

By R Absent, 
easons for 

Employee. His -Absence 
(to be Signed 
by 

Time 
of Finish- By Tnspector. 

Each Each 
Day. | Week. 

Note.—Under headings “ Off” and “ On” in columns referring to “ intervals * insert time interval commences and time work resumed. An employee is deemed 

to be at work for any interval in his work if the employee is not 
hours of work need not be recorded, ¢.g., rest intervals. [See clause 5 (3).] 7°: 

free to leave the establishment for the whole of the interval. Intervals which are reckonable as ordiaary 

  
  

No. R. 1135.] | [26 Julie 1963. 

WET OP OORLOGSMAATREELS, 1940. 
  

OPSKORTING VAN BETALING VAN LEWENS- 

KOSTETOELAE BETAALBAAR INGEVOLGE 

~QORLOGSMAATREEL No. 43 van 1942, SOOS 
GEWYSIG. a 

HAARKAPPERSBEDRYF, ORANJE-VRYSTAAT. 

  

  

Namens die Minister van Arbeid, skort ek, MARaIs 

ViLsJoEN, Adjunk-minister van Arbeid, kragtens die 

bepalings van subregulasie (1) van regulasie 4 van die 

regulasies gepubliseer by Oorlogsmaatreél No. 43 van 1942, 

soos gewysig, hierby die toepassing van genoemde regula- 

sies op ten opsigte-van alle werknemers vir wie lone voor- 

geskryf word in klousule 3 van die Loonvasstelling vir die 
- Haarkappersbedryf, Oranje-Vrystaat, gepubliseer by 

Goewermentskennisgewing No. R. 1134 van 26 Julie 1963. 

M. VILJOEN, 
Adjunk-minister van Arbeid. ' 

No. R. 1135.] 126 July 1963. 
. _ WAR MEASURES ACT, 1949.. 

SUSPENSION OF PAYMENT OF COST OF LIVING 
ALLOWANCES PAYABLE UNDER WAR 
MEASURE No. 43 oF 1942, AS AMENDED. 

  

HAIRDRESSING TRADE, ORANGE FREE STATE, 
  

On behalf of the Minister of Labour, I,.Marais VILIOEN,. 
Deputy-Minister of Labour, in terms of sub-regulation (1) 
of regulation 4 of the regulations published under War 
Measure No. 43 of 1942, as amended, hereby suspend the 
operation of the said regulations in respect of all 
employees for whom wages are prescfibed in clause 3 of 
the Wage Determination for the Hairdressing Trade, 
Orange Free State, published under Government Notice 
No. R. 1134 of the 26th July, 1963, , 

. M..VILJOEN, 
Deputy-Minister of Labour. 

      

INHOUD. — 
  

Departement van Arbeid. 
GOEWERMENTSKENNISGEWINGS. - 

R.1134. Loonvasstelling No. 243: Haarkappers- 
bedryf, Oranje-Vrystaat 2. ...5.6 

R.1135. Wet op Oorlogsmaatreéls, .1940:_ Haar- 
kappersbedryf, Oranje-Vrystaat 

  

_ CONTENTS. 

Department of Labour. 

. *- GOVERNMENT NOTICES. 

R.1134. Wage Determination No. 243:. Hair- 
dressing Trade, Orange Free State ... 1   R.1135. War Measures Act, 1940: . Hairdressing 

. wow §=10 Trade, Orange Free State ... 2... 

  

- Koop Nasionale 

  

paarsertifikate 

7 Buy National Savings Certificates. 
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INVOERDEI . Hierdie tydskrif bevat 0.a. ’n maandelikse 

. : : O - -. .. ekonomiese oorsig (met statistiek) van 

, Bet el besigheids- en nywerheidstoestande | in 

’ Suid-Afrika, ekonomiese toestande in die 

JT l 1 \ 4 ) oR | ‘buiteland, die jongste departeméntele in- 
' ligting oor afsetmoonilikhede vir Suid- 

Afrikaanse produkte in lande waar Suid- 
Afrika oorsese handelsverteenwoordigers 

NYWER A ARS o he:, lyste van handelsnavrae, besonder- 

1: - -. + hede in verband met nywerheidsbedry- 

. wighec > in Suid-Afrika, en attikels van ’n 

algemenc. ard oor die handel en nywer- NOEL . , HEID” 
S - Die maandblad- - 

can die Departement van Handel en Nywerheid 

     
INTEKENGELD: In die Republiek van S.A., Suidwes-Afrika, Betsjoeanaland- Protektoraat, Swasieland, Basoetoland, die Federasie 

van Rhodesie en Nijassal and, Mosambiek, Angola, die Republieke Kongo, Tanganjika, Kenja en Uganda teen R0.05 (elders 10 sent) 
per exsemplaar, of teen RO.50 per jaar (RO.65 elders) vooruitbetaalbaar aan die Staatsdrukker, Pretoria 

VERSKYN IN ALBEI AMPTELIKE TALE . 

  

  

  
IMPORTER en ' ‘This Journal’ embodies inter alia. a 

Hd. : monthly economic review (with  statis- 

tics) of business -and industrial con- 

ditions in South Africa, economic con- 

EXP OR TERS | ditions in other countries, the latest De- 

VL -- partmental information on market possi- 

bilities for South African products in 

countries at present covered by South 

J N iDt IS | RI \ Is U's Africa’s Overseas: Trade Representatives, 

: lists of trade enquiries, items of industrial / 

_ activity in South Africa, and articles of a 
general nature in connection with com- 

subscribe to : SS merce and industry 

  

The meoredhelyy oy Joursal 

of the Dopartneerst of Commoree cmd Eredcastries 
‘a 

SUBSCRIPTION: In the Republic of S.A. | S.W.A.y Bechuanaland Protectorate, swasitand, Basutoland, the Federat'on of Rhodesia 
and Nyasaland, Mocambique, Angoita, the Republics of the Congo, Tanganyika, Kenya and Uganda ~— R0.05 per copy (elsewhere. 

10 cents) or R0.50 (Ro. 65 elsewhere) per annum, payable in advance to the Government Printer, Pretoria 

PUBLISHED IN BOTH ‘OFFICIAL LANGUAGES     

li 
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DIT BETAAL U OM 
SPAAR 

se VIR-U FAMILIE SE TOZKOMS! 
ge VIR U EIE HUIS! 
x VIR U AFTREDE! 
* VIR ALLE GEVALLE VAN NOOD!, 

TE SPAAR : 

POSSPAARBANK 

Die Posspaarbank verdien 24% rente op die maandelikse balans, waarvan tot R100 

per jaar van die rente van Inkomstebelasting Vrygestel is. 

. Die eerste belegging hoef nie meer as 10c te wees nie. So’ n rekening is baie handig . 

- in tye van nood of wanneer met vakansie, omdat stortings en terugvorderings by enige 

_Poskantoor in die Republiek gedoen kan word. 

Nie meer as: R4,000 mag gedurende ‘n boekjaar deur een persoon ingele word nie 

  

  

  
  

12 

  

a; PAYS YOU. WE 

SAVE 
* FOR YOUR FAMILY'S FUTURE ! 

& FOR YOUR OWN HOME! 
FOR YOUR RETIREMENT! 

* FOR ALL EMERGENCIES! 

POST OFFICE SAVINGS BANK 

The Post Office Savings Bank earns 24% interest on the monthly balance, of which . 

interest up to R100 per annum is Free of Income Tax. 

The first deposit need to be no more than 10c. Such an account is very handy in times of 

"emergency or when on holiday, as deposits or withdrawals can be made at any Post Office 

in the Republic. 

Not more than R4,000 may be deposied by ofe person during a financial year. 

So ee Sin Cig A yy Re 

Die Staatsdrukker, Pretoria, 1 The Government Printer, Pretoria. 

LL TO SAVE 7 

1—566 

 


