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DEPARTEMENT VAN ARBEID, DEPARTMENT OF LABOUR. 

‘No. R. 26.] | 

. WET OP NYWERHEIDSVERSOENING, 1956. 

KUNSMISVERVAARDIGINGSNYWERHEID, 
DURBAN EN PINETFOWN. 

[3 Januarie 1964. | No. R. 26.] [3 January 1964. 

INDUSTRIAL CONCILIATION ACT, 1956, 

  

FERTILIZER MANUFACTURING INDUSTRY, 
DURBAN AND PINETOWN. | 

  
  

- On behalf of the Minister of Labour, T, MARAIS VILJOEN, 

| Deputy-Minister of Labour, hereby— 

a) in terms of paragraph (a) of sub- section (1) of 

Namens die Minister van Arbeid, verklaar ck, Marais 
VILJoEN, Adjunk-minister van Arbeid, hierby— 

(a) kragtens paragraaf (a) van.subartikel (1) van artikel 
agt-en-veertig van die Wet op  Nywerheidsver- 

‘soening, 1956, soos gewysig, dat die bepalings van 
- die Ooreenkoms wat in die Bylae hiervan verskyn 

en op die Kunmisvervaardigingsnywerheid -betrek- 
king het, vanaf die tweéde Maandag na die datum 
van publikasie van hierdie kennisgewing en -vir die. 
tydperk wat drie jaar vanaf genoemde tweede 
Maandag eindig, bindend is vir die werkgewers- - 
organisasie en vakvereniging wat genoemde’ Oor- 
cenkoms aangegaan het en vir die werkgewers en |. 
“werknemers wat lede van daardie Organisasie of 
vereniging is; 

(b) kragtens paragraaf (b) van a subartikel (1) van artikel 
agt-en-veertig van genoemde Wet dat die bepalings- 
van genoemde Ooreenkoms: uitgesonderd dié vervat 
in klousules i (a), 2 én 5 (6) (g), vanaf die tweede. 
Maandag nadie datum van publikasie van hierdie 
kennisgewing en vir die tydperk wat drie jaar. vanaf 
genoemde tweede Maandag eindig, bindend is vir 
alle ander werkgewers en werknemers as. dié 
vermeld in paragraaf (a) van hierdie kennisgewing 
wat betrokke is by of in diens is in -genoemde |. _ 

’ Nywerheid in die munisipale gebiede van Durban | 
en Pinetown; en- 

© kragtens paragraaf (a) van subartikel (3) van artikel 
agt-en-veertig van genoemde Wet dat die bepalings | 
van genoemde Ooreenkoms, uitgesonderd dié vervat 
in klousules 1 (a), 2 en.5 (6) (g), vanaf die tweede 
Maandag na die datum van ‘publikasie van hierdie 
kennisgewing en vir die tydperk wat. drie jaar 
vanaf genoemde tweede Maandag eindig in die 
munisipale gebiede van Durban en Pinetown | 
mutatis mutandis bindend is Vir- alle Naturelle in 
diens in genoemde Nywerheid by dié werkgewers 
vir wie enigeen van genoemde bepalings ten-opsigte : 

. van werknemers bindend is. en vir daardie werk- 
gewers ten opsigte van Naturelle in hul diens. 

M. VILJOEN, 

A—4780835 

  Adjunk-minister van Arbeid. '- 

section forty-eight of the Industrial Conciliation 

Act, 1956, as amended, declare that the provisions. _ 
of the Agreement which appears in the Schedule 
hereto and which relates to the Fertilizer Manufac- 
turing Industry, shall be binding from the second 
Monday after the date of publication of this notice 
and for the period. ending three years from the 

. Said second Monday, upon the employers’ organisa- 
tion and the trade union which entered into the 
said Agreement and upon the employers and 
employees who are members of. that organisation 
or that union; - 

(b) in terms of paragraph (b) of sub-section (1) of 
section forty-eight of the said Act, declare that the 
provisions of the said Agreement, excluding those 
contained in clauses 1 (a), 2 and 5 (6) (g), shall -be 
binding from the second Monday after the date 
of publication of this notice and for the period 

- ending three years from the said second Monday, 
‘upon all employers and employees other than those 

” referred to in paragraph (a) of this notice, engaged 
or employed in the said Industry in the Municipal 

_ Areas of Durban and Pinetown; and 

- (c) in~terms of paragraph -(a) of sub-section (3) of 
section forty-eight of the said Act, declare that in 

. the-Municipal Areas of Durban and. Pinetown and 
- from the second Monday after the date of publica- 

tion of this notice and for the period ending three 
years from the said second Monday, the provisions 
of the said Agreement, excluding. those contained. 
in clauses. 1 (a), 2 and 5 (6) (g),. shall mutatis 
mutandis be binding upon all Natives employed 
in the said Industry by. the employers upon whom 
any of the said~provisions are binding im respect — 

“of employees, and upon those employers in respect 
' of Natives i in their employ. . 

M. VILJOEN, 
Deputy-Miniser of: Labour, 

1—688 —
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BYLAE. 
  

NYWERHEIDSRAAD VIR DIE KUNSMISNYWERHEID, 

DURBAN EN PINETOWN. 
  

* QOREENKOMS 
aangegaan en gesluit deur en tussen die 

Fertilizer Employers’ Association a 

(hieronder die “werkgewers” of die “ werkgewersorganisasie ” 

genoem), aan die een kant, en die’ . 

Fertilizer Industry Employees’ Union - 

(hieronder die “werknemers” of die * vakvereniging ” genoem), 

aan die ander kant, 

wat die partye is by die Nywerheidsraad vir die Kunsmisnywer- 

heid, Durban en Pinetown. 

1. TOEPASSINGSBESTEK VAN OOREENKOMS. 

(a) Die bepalings van hierdie Ooreenkoms moet nagekom word- 

deur alle werkgewers wat lede van die werkgewersorganisasie is 

en in die Kunsmisnywerheid in die munisipale gebiede van Durban 

en, Pinetown betrokke is en deur alle werknemers wat jede van 

die vakvereniging is en in genoernde Nywerheid en gebiede werk- 

saam is. . 

(b) Ondanks die bepalings van subklousule (a), is die bepalings 

van hierdie Ooreenkoms slegs op werknemers vir wie lone in 

klousule 4 voorgeskryf word en op die werkgewers van sodanige 

werknemers van toepassing. . 

2. GELDIGHEIDSDUUR. 

Hierdie Ooreenkoms tree in werking op dié datum wat die 

Minister van Arbeid kragtens artikel agt-en-veertig van die Wet 

mag vasstel en bly van krag vir drie jaar of vir dié tydperk wat 

by mag bepaal. . : . 

3. WooRDOMSKRYWING. 

(1) Tensy die teenoorgestelde bedoeling blyk, het alle uitdruk- 

kings wat in hierdie Goreenkoms gebesig en in die Wet op Nywer- 

heidsversoening, 1956, soos gewysig, omskryf is, dieselfde beteke- 

nis as in daardie Wet, en waar daar van ’n Wet melding gemaak . 

word, word ook alle wysigings daarvan bedoel; met woorde wat 

die manlike geslag aandui, word daar ook vrouens bedoel; voorts 

tensy onbestaanbaar met die sinsverband, beteken— 

“Wet” die Wet op Nywerheidsversoening, 1956, soos gewysig; 

* assistent-voorman ” °n werknemer, uitgesonderd ’n opsigter, 

ondervoorman, indoena of baasjong, wat ’n voorman help met 

die uitvoering van sy pligte en/of wat die pligte van "n 

voorman gedurende sy afwesigheid uitoefen; : 

“-sakmerkmasjienbediener” ’n werknemer wat vir ’n sakdruk- 

masjien verantwoordelik is; . 

“ sakmasjienwerker” ’n werknemer wat ’n saktoemaak- of ’n 

saklapmasjien bedien; . ; 

* vervoerbandoppasser ” ’n werknemer wat vervoerbande waarop 

kunsmis vervoer word, oppas en wat ’n afgooiwa of heen-en- 

weerband mag beweeg; . 
“ stoomketeloppasser” *n werknemer wat vure onder stoom- 

_ketels maak en wat verantwoordelik is vir dic instandhouding 

van die waterpeil en die stoomdruk in °n stoomketel; , 

“Jos werknemer” ’n werknemer wat vir hoogstens drie dae in 

1 week. deur dieselfde werkgewer in diens geneem word; 

“ ondervoorman of baasjong” ’n werknemer wat onder die toe- 

sig van *n voorman, assistent-voorman, werktuigkundige of 

toesighouer aan die hoof van ‘n span arbeiders staan; 

“chauffeur” ’n werknemer wat ‘n motorvoertuig dryf wat 

bedoel is vir die vervoer van passasiers en wat gebruik word 

vir die vervoer van sy werkgewer of die personeel, klante of 

besoekers en wat gebruik mag word vir die vervoer van 

dokumente of pakkette; . 
“ skeikundige werk” die verrigting van skeikundige manipula- 

sies, die versinning of aanpassing van die formules van stowwe 

of die analitiese beheer oor die skeikundige bewerking van 

grondstowwe of halfvervaardigde of vervaardigde produkte; 

“ skeikundige” °n werknemer wat ’n graad of ekwivalente 

diploma in Skeikunde het en wat daarbenewens minstens drie 

jaar ondervinding het: van en betrokke is by skeikundige 

werk soos hierin omskryf; oO . 

“skeikundigze tegnikus”-’n werknemer, uitgesonderd ‘n skei- 

kundige wat skeikundige werk verrig: : 

-“skeikundige tegnikus, gekwalifiseer,” ’n skeikundige tegnikus 

met minstens ses jaar ondervinding; : 

“ skeikundige tegnikus, ongekwalifiseer,” ’n skeikundige tegnikus 

met minder as ses jaar ondervinding; - 
“Klerk” °n werknemer, uitgesonderd ’n fabrieksklerk, wat 

skryf-, tik-, liasseer- of enige ander soort klerklike werk 

verrig en ook ’n kassier en .’n -telefoonoperateur; 

“klerk, man, gekwalifiseer,” ’n manlike klerk met minstens vyf 

jaar ondervinding; 

“Klerk, man, ongekwalifiseer,” ’n manlike klerk met minder ‘as 

‘vyf jaar ondervinding; : 
-“kilerk, vrou, gekwalifiseer,” °n vroulike klerk met minstens 

vier jaar ondervinding; : ; . 

“klerk, vrou, ongekwalifiseer,” ‘n vroulike klerk~met minder as 

vier jaar ondervinding; - 
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SCHEDULE. 

INDUSTRIAL COUNCIL FOR THE FERTILIZER MANUFAC- 

TURING INDUSTRY DURBAN EN PINETOWN, 
  

AGREEMENT 

- made and entered into between the = 

Fertilizer Employers’ Association 

(hereinafter referred to as the “employers” or the 
organisation ”), of the one part, and the 

‘ ‘ employers’ 

Fertilizer Industry Employees’ Union 

(hereinafter referred to as the “ employees ” or the “ trade union”), 
of the other part, . 

being the parties to the Industrial Council for the Fertilizer 

Manufacturing Industry, Durban and Pinetown. 

1. Scope OF APPLICATION OF AGREEMENT. 

(a) The terms of this Agreement shall be observed by ail 

employers who aré members of the employers’ organisation and 

engaged in the Fertilizer Industry in the municipal areas of Durban 

and Pinetown, and by all employees who are members of the trade 

union and employed in the said Industry and areas. 

_ BY. Notwithstanding the provisions of sub-clause (a) the provi- 

sions of this Agreement shall only apply to employees for whom 

| wages are prescribed in clause 4 and to the employers of such 

employees. 

2. PERIOD OF OPERATION. 

This Agreement shall come into operation on such date as may 

be specified by the Minister of Labour in terms of section forty- 

eight of the Act and shah remain in force for three years or 
such period as may be determined by him. 

3. DEFINITIONS. 

(1) Unless the contrary intention appears, any expression used in 

this Agreement which has been defined in the Industrial Concilia- 
tion Act, 1956, as amended, shall have the same meaning as in 

that Act, and any reference to an Act includes any amendment 

thereof; words importing the masculine gender include females; 
further, unless inconsistent with the context— 

*Act”- means the Industrial Conciliation Act, 1956, as 

amended; a 

“assistant foreman” means an employee, other than a super- 

visor chargehand, induna or boss boy, who assists a foreman 

in the performance of his duties and/or who carries out the 

duties of a foreman during his absence; : 

“‘bag marking machine operator” means an employee in 

charge of a bag printing machine; . 

“bag machinist ” means an employee who operates a bag closing 

or bag patching machine, 

“belt attendant” means an employee who watches conveyor 

belts carrying fertilizer and who many move a throw-off 

carriage or shuttle conveyor; am 

“boiler attendant” means an employee who is engaged in 

firing boilers and who is responsible for maintaining the water 

levels and steam pressure in a boiler; 

“casual employee” means an employee who is employed by 

the same employer for not more than three days in any week; 

 “ charge hand or boss bay means an employee who, under the 

supervision of a foreman, assistant foreman, mechanic or 

supervisor, is in charge of a gang of labourers; : : 

“ chauffeur”? means an employee who is engaged in driving a 

motor vehicle intended to carry passengers and used for the 

conveyance of his employer or of staff, clients or visitors and 

which may be used for the conveyance of documents or 

_ parcels; : : 

_* chemical work ” means the performance of chemical manipula- 

tions, the devising of adjusting of formulae of substances, or 

the analytical control of chemical processing of raw materials 

or semi-manufactured or finished products; 

“chemist * means an employee who is'a holder of a degree or 

-equivalent diploma in chemistry, and who, in addition has had 

not less than three years’ experiehce-in and is engaged in, 

chemical work as defined herein; 

“ chemical technician ” means an employee, other than a chemist, 

who is engaged in chemical work, . 

“chemical technician, qualified,” means a chemical technician 

who has had not less than six years’ experience; 

“ chemical technician, unqualified,” means a chemical technician 

who has had less than six years’ experience; 

““vlerical employee” means an employee other than a factory 

clerk, who is engaged in writing, typing, filing or any other 

“form of clerical work, and includes a cashier and telephone 

operator; / 

“clerical employee, qualified, male,” means a male clerical 

employee who has had not less than five years’ experience; 

. “clerical employee, unqualified, male,” means a male clerical 

employee who has had less than five years’ experience; 

* clerical employee,. qualified, fernale,” means a female clerical 

employee who has had not less than four years’ experience, 

* clerical employee, unqualified, female,” means a female clerical 

employee who has had less than four years’ experience;
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“ aaneenlopende diens” *n -ononderbroke tydperk diens by die-. 
selfde werkgewer, met inbegrip van enige tydperk waarin ’n 
werknemer—. 

(a) met jaaflikse verlof afwesig is ooreenkomstig die 
_ bepalings van klousule 7; 

(b) militére opleiding ondergaan; 
(c) van sy werk afwesig is op las of op die versoeck of |. 

met die toestemming van die werkgewer; 
(d) van sy werk afwesig is weens sieKkte vir ’n tydperk van 

altesaam hoogstens twee weke in ’n bepaalde jaar of. 
-weens die verbod vervat in subartikel (1) van artikel | 
drie-en-twintig van die Wet op Fabrieke, Masjinerie en 
Bouwerk, No. 22 van 1941; of 

(e). van sy werk afwesig is weens ’n besering op diens;- ~ 

“Raad” die WNywerheidsraad vir die Kunsmisnywerheid, 
Durban en Pinetown, wat ingevolge die bepalings van die 
Wet op Nywerheidsverscening, 1956, soos gewysig, ge- 
registreer is; - : 

“noodwerk” werk wat weens onvoorsiene oorsake soos ’n 
brand, storm, ongeluk, epidemic, gewelddaad, diefstal of 
‘onklaarraking van uitrusting of masjinerie, sonder versuim 
verrig mcet word, en ook werk wat in verband staan met 
die op- en aflaai van trokke en voertuie van. die Suid- | 

Afrikaanse Spoorweé en Hawens of voertuie wat deur ’n 
vervoerkontrakteur gebruik werd; 

“ bedryfsinrigting” ’n perseel waarin of. in verband waarmee 
een of meer werknemers in die Kunsmisnywerheid werk- 
saam is; : . 

“ ondervinding ” met betrekking tot— 

(a) *n klerk, die totale tydperk of tydperke wat die werk- 
nemer as ‘n klerk werksaam was, afgesien van die 
-bedryf of die nywerheid waarin sodanige. ondervinding 
opgedoen is; . 

(b} enige ander werknemer ten opsigte van wie ’n stygende 
loonskaal in klousule 4 (1) van hierdie Ooreenkoms | 
voorgeskryf word, die totale tydperk of tydperke 
wat die werknemer in die Kunsmisnywerheid werk- 
saam was in die beroep waarin hy werksaam is; 

“ fabrieksklerk ” ’n werknemer, uitgesonderd ’n klerk, wat 
onder die toesig vam ’n voorman, assistent-voorman, of klerk 
een of meer van die volgende pligte verrig:—- 

(a) Etikette uitreik; 
(b) besonderhede omtrent. trokke nagaan, tel, weeg of 

aanteken; Lo : 
(c) artikels nagaan, weeg (op ’n ander manier as op ’n 

voorafgestelde skaal) of meet; 
‘(d) die tye deur werknemers gewerk, aanteken; 

- (e) stukwerkverdienstes aanteken; 
(/) as tolk of vertaler optree in verband met Bantoetale; 
(g) besonderhede omtrent rekwisisies vir gereedskap of 

uitrusting aanteken; 0 ; 

“fabrieksklerk, gekwalifiseer,” ’n fabrieksklerk met minstens 
agtien maande ondervinding; , 

“ fabrieksklerk, ongekwalifiseer,’ ’n fabrieksklerk met minder 
as agtien maande ondervinding; : 

“kunsmis” enige stof wat die velgende as *n chemiese 
bestanddeel daarvan bevat of na bewering. bevat: Stikstof, 
fosforoksied, potas. of kalk, in ’n vorm of samestelling wat 
beskikbaar is as *n plantvoedsel en verkoop word of bedoel 
is vir verkoop met die doel om grond vrugbaar te maak of 
voedsel aan plante te verskaf, maar nie ook plaasmis of 
stalmis of. kraalmis en kraalmisas, stadsafval of nagvuil nie; 

“ Kunsmisnywerheid” die nywerheid waarin werkgewers en 
hul werknemers met mekaar geassosieer is met die doel om 
“kunsmis”” soos omskryf, te vervaardig, en ook alle werk- 
saamhede wat daarmee in verband staan of daaruit voort- 
vloci en wat deur sodanige werkgewers en hul werknemers 
verrig word; , 

.“voorman” “n werknemer, uwitgesonderd ’n  toesighouer, 
ondervoorman, indoena of baasjong, wat aan die hoof’ staan 

‘van die werknemers in ’n fabriek, wat beheer oor sodanige 
werknemers uitoefen en wat daarvoor verantwoordelik jis dat 
hulle hul pligte op °*n doeltreffende wyse uitvoer; 

“ vurkhystrokbediener, klas 1,” ’n werknemer wta ’n vurkhys- 
trok wat vir die op- en aflaai, verskuiwing of opstapeling 
van goedere gebruik word, bedien, skoonmaak, van brand- 
stof voorsien, olie, smecr, herstel en regstel; 

“vurkhystrokbediener, klas U,’ ’n werknemer wat ’n vurk- 
hystrok wat vir die op- cn aflaai, verskuiwing of opstapeling 
van goedere gebruik word, bedien, skoonmaak, van brand- 
stof voorsien, olie en smeer; 

“faktotum” ’n werknemer, uitgesonderd ’n onderhoudsman, 
wat kleinere herstelwerk of opknappingswerk of instand- 
houdingswerk aan geboue verrig; : 

“aansporingsioon’”’ die besolding wat aan °n werknemer 
betaal word ooreenkomstig °n stelsel waarvolgens die besoldi- 
ging gegrond word op die hoeveelheid of omvang van die 
werk wat verrig is; / : 

“indoena” "n werknemer wat die voorman bystaan om orde 
_ en dissipline in ’n kampong te handhaaf en wat aan dié hoof 
van ’n groep arbeiders mag staan; : 

8 “arbeider * *n werknemer wat cen of meer van die volgende 
pligte verrig:— : . 

_- -Q) Artikels verskuif, dra, opstapel of oplig; 

.(2).op- of aflaai; , OO   (3) persele, uitrusting, masjinerie, gereedskap, implemente, 
gerei of voertuie of ander artikels skoonmaak; 

  

“continuous service” means an unbroken period of employment 
with the same employer, inclusive of any period during which 
any employee— ; ; 

(a) is on annual leave in terms of clause 7; 
(6) undergoes military training; - 
(c) is absent from work on instructions or at the request or - with the permission of the employer; - 
(@) is absent from work owing to illness not exceeding in the aggregate a period of two weeks in any one. year 

or by reason of the prohibition contained in sub- 
section (1) of section twenty-three of the Factories, 
Machinery and Building Work Act, No. 22 of 1941; 
or . 

(e) is absent from work owing to injury on duty; 
“Council” means the Industrial Council for the Fertilizer 
Manufacturing Industry, Durban and Pinetown registered in 
terms of the Industrial Conciliation Act, 1956, as amended; 

“emergency work ” means any work which, owing to unforeseen 
causes such as fire; storm, accident, epidemic, act of violence, 
theft or break-down of plant or machinery, must be done 
without delay and includes work connected with the loading 
and unloading of trucks and vehicles of the South African 
Railways and Harbours or vebicles used by a cartage cons 
ractor; 

“establishment ” means any premises in or in connection with 
which one or more employees are employed in the Fertilizer 
Industry; 5 7 

“ experience” means in relation to— 

(a) a clerical employee, the total period or periods of 
e employment which the employee has had as a clerical 

employee, irrespective of the trade or industry in 
- which such experience was gained; / 

(6) any other employee in respect.of whom a rising scale 
of wages is prescribed in clause 4 (1) of this Agreement, 
the, total period or periods’ of employment which the 
employee has had mm the Fertilizer Industry in the 
occupation in which he is employed; . 

“factory clerk” means an employee, other than a clerical 
employee who, under the supervision of a foreman, assistant 
foreman, or clerical employee, performs one or more of the 
following duties:— 

(a) Issuing labels; | ‘ . : 
(B) checking, counting, weighing or recording particulars of 

trucks; . 

(c) checking, weighing (other. than on a set scale) or 
measuring ‘articles; _ 

(d) recording the times worked by employees; 
(e) recording piece-work earnings; 
(f) interpreting or translating Native languages; 
(g) recording particulars of requisitions for issue of tools 

or equipment, ‘ - 

“factory clerk, qualified,” means a factory clerk who has had 
not less than eighteen months’ experience; 

“factory clerk, unqualified,” means a factory clerk who has had 
less than eighteen months’ experience; OO 

“fertilizer” means any substance containing, or purporting to 
contain as chemical constituent thereof, nitrogen, phosphoric 
oxide, potash or lime, in a form- or combination available ag 
plant food and sold or intended for sale for the purpose of 
fertilizing the soil or supplying nutriment to plants; but does 
not include farmyard or stable manure, kraal manure and 
kraal manure ash, town refuse or night soil; 

“Fertilizer Industry’ means. the industry in which employers 
and their employees are associated for the purpose of the 
manufacture of “fertilizers” as :defined, and includes all 
operations incidental thereto, or consequent. thereon, carried 
out by such employers and their employees; | 

“foreman ” means an employee, other than a supervisor, charge- 
hand, induna or,boss boy who is in charge of the employees 
in a factory and who exercises control, over such employees 
and is responsible for the efficient performance by them of 
their duties; . : 

“fork lift truck operator, Class I,” means an employee who is 
engaged in operating, cleaning, refueling, oiling, greasing and 
carrying out repairs and adjustments to a fork lift truck, used 
for the loading and unloading, moving and stacking of goods; 

“fork lift truck operator, Class I,” means an employee who ié 
engaged in operating, cleaning, refueling, oiling and greasing 
a fork litt truck used for the loading and unloading moving 
and stackirig of goods: : . 

’ “handyman” means an employee other than a maintenance man 
who is engaged in making minor repairs or renovations to or 
mainienance work on buildings; . 

“incentive wage” means the remuneration paid to an employeé 
~ under any system whereby the remuneration is based on the 

quantity or output of work done; : 
“induna”’ means an employee who assist the foreman to main- 

tain order and discipline in a compound and who may be in 
charge of a group of labourers; . 

“labourer? means an employee engaged in one or more of the 
following duties:-—— —~ 

(1) Moving, carrying, stacking or lifting articles; 

(2) loading or unloading; ot ; 

(3) cleaning premises, plant, machinery, tools, implements, 
utensils ox vehicles or other articles; ~ , 

. § 
,
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(4) stowwe in masjigne voer of dit daaruit verwyder, 

stowwe in tenks of vate voer of dit daaruit aftap; 

(5) masjinerie of voertuie, uitgesonderd masjinerie vir die 

opwekking van elektrisiteit en motorvoertuie, olie of 

smeer3 : . : 

(6) deure (uitgesonderd die toemaak van die deure van 

vate), dose, bale, dromme of sakke op ’n ander manier 

as met’ ’n masjien oop- of toemaak, maar uitge- 

sonderd die verrigting van toemaakwerk deur middel 

van soldeerwerk; 

(7) krane en kleppe onder toesig oop- en toemaak; - 

(8) dromme in kartonhouers verpak; 

(9) kartonne of kartonhouers copmaak, inmeKaarsit en/of 

yerseél; 

(10) sakke, vate en/of dromme en/of smeltkroese of ander }- 

houers vul en/of leegmaak; 

(il) sakke of bale met die hand toewerk of herstel; 

(12) merk-, brand- of sjabloonwerk verrig; 

(13) elikette aanbring aan bale, dose, sakke,” dromme, 

kratte of ander houers; : 

(14) afval sorteer; . 

(15) sanitére emmers verwyder; / 

(16) draad, tow of goiing met die hand SRY; , . 

(17) vure maak of in stand hou en/of afval of as verwyder 

(uitgesonderd die .werk van ‘*n stoomketeloppasser 
verrig); , 

(18) op afleweringswaens behulpsaam wees maar dit nie 

dryf nie; 

(19) weeg volgens ’n voorafgestelde skaal; 

(20) handvoertuie stoot of trek; _ 

(21) boodskappe, briewe of goedere te voet of met ’n. fiets 

(uitgesonderd °*n motorfiets) of ‘n handvoertuig 

aflewer; ‘ . 

(22) diere versorg en/of inspan; 

(23) tuin-, skoffel-, hark-, spit-, sny- en plantwerk onder 
toesig verrig; - 

(24) rantsoene gaarmaak, tee of ander dranke berei; 

(25) ’n goederehyser of handhyser bedien; 

(26) geboue, mure of bouwerke van enige soort afwit; 

(27) pik- en graafwerk verrig; 

_ Q8) buite-. en, binnebande. herstel : vir gebruik aan 
Kruiwaens of fietse; 

_ 29) kunsmis en/of voer met die hand meng; 

(30). dromme verf; : / . . . 

(31) sakke met die hand sorteer, uitskud en/of herstel; 

(32) brandstof berei, aandra en in oonde voer; 

-(33) hout, bene en/of ander materiaal kap; 

(34) sorteerwerk verrig, 

(35) dagha, beton of klip met die hand meng; klip. beton, 
grond of sand losmaak, uitneem, opbreek ‘of uitsprei; 

(36) bottels, sakke of ander houers was; 

(37) handsifwerk verrig; OO 
(38) bokseile oortrek.en/of verwyder; 

(4) feeding into or taking off from machines, feeding into 
or drawing off from tanks or vats; . 

(5) oiling or greasing machinery or vehicles other than 
electric generating machinery and motor vehicles; 

(6) opening or closing doors (other than closing doors of 
vats), boxes, bales, drums or bags (other than by 
machine) but excluding closing by means of solder; 

(7) opening and closing cocks and valves, under supervision; 

(8) packing drums into cardboard containers; 

(9). opening, assembling and/or sealing. cartons or cardboard 
containers; 

(10). filling and/or emptying bags, casks, and/or drums, and/ 
or crucibles or other containers; 

(11) sewing or mending bags or bales by hand; 

(12) marking, branding or stencilling; 

(13) affixing labels to bales, boxes, bags, drums or crates, or 
other containers; . 

(14) sorting garbage; 

(15) removing sanitary pails; 

(16) cutting wire, twine or hessian by hand; 

(17) making or maintaining fires and/or removing refuse or 
ashes (excluding boiler attendant); : 

(18) assisting on delivery vans, excluding driving; 

(19) weighing on a set scale; 

(20) pushing or pulling a manually propelled vehicle; . 

(21) delivering messages, letters or goods on foot or by means 
of a bicycle (other than a motor bicycle) or manually- 
propelled vehicle; 

(22) tending and/or harnessing animals, 

(23) gardening, hoeing, raking, digging, cutting and planting 
under supervision; . 

(24) cooking rations, making tea or other beverages; 

(25) operating a goods lift or hand hoist, 

(26) whitewashing or limewashing buildings, walls or. struc- 

” tures of any kind; . 

. (27) picking, shovelling; - 

(28) repairing tyres and tubes for use on wheelbarrows or 
bicycles; . 

~ (29) mixing fertilizers, and/or farm foods by hand; 
(30) painting drums, 

(31) sorting, shaking out and/or mending bags by hand; 

(32) preparing, carrying and feeding fuel to furnaces; 

(33) chopping wood, bones and/or other material; 

(34) sorting; . . 

(35) mixing mortar, concrete or stone by hand; loosening, 
. taking out, breaking or spreading stone, concrete soil 

(36) washing bottles, bags or other containers, 

(37) hand screening; 

“Wet” ook die gemene reg; : ; 

“masjienbediende” °n werknemer wat ‘n- kragaangedrewe 

masjien bedien, versorg, aan die gang sit of stop sit en wat 

minder belangrike herstel- en stelwerk daaraan mag verrig, 

maar nie ook ’n werknemer wat uitsluitlik sodanige masjien | 

voer nie; 
* onderhoudsman ” °n werknemer wat onder die toesig van ‘n 

ingenieur, voorman, assistent-voorman of werktuigkundige 

kleinere herstel- en stelwerk aan masjinerie en ultrusting 

verrig en algemene herstel- en instandhoudingswerk uitvoer 

aan die terrein en uitrusting en wat klein toebehorens in ver- 

band daarmee maak; met dien verstande dat ’n onderhouds- 

man wat herstel- of stelwerk verrig aan masjinierie wat. in 

beweging is, ’n bevoegde persoon moet ‘wees soos omskryf in appertaining thereto, provided that a maintenance man making 

regulasie 30 van die regulasies wat kragtens die Wet op 
' fan 6 ; , repairs or adjustments to machinery in motion shall bea 

Fabrieke, Masjinerie en Bouwerk, 1941, opgestel is; ° competent person as defined in regulation 30 of the Regula- 

“werktuigkundige of ingenieur” ’ ¢ ** -'n werknemer. wat "n tions framed under the Factories, Machinery and Building 

geskoolde vak- of ambagsman is, en vir die doel van hierdie 
: M A o Work Act, 1941; 

omskrywing beteken die uitdrukking “ geskoolde vak- of a . - = Lo e 

ambagsman” ’n persoon wat sy vakleerlingskap voltooi het “mechanic or engineer” medhs an employee who is a skilled 
in ’n ambag wat ingevolge die Wet op Vakleerlinge, 1944, tradesman or artisan, and for the purpose of; this definition the 

soos gewysig; aangewys is of geag word aangewys te wees; expression “skilled tradesman or artisan” means ‘a person 

of wat in besit is van ‘n vaardigheidsertifikaat wat deur die who has served his apprenticeship in a trade designated or 

Registrateur van Wakleerlinge ingevolge artikel ses van die ~ deemed to have been designated under the Apprenticeship 

Wet op Opleiding van Ambagsmanne, 1951, of ’n sertifikaat Act of 1944, as amended; or who holds a certificate of profi- 

wat deur die Registrateur van Vakleerlinge ingevolge of ciency issued to him by the Registrar of Apprenticeship in 

subartikel (7) van artikel twee Of subartikel (3) van artikel ~ terms of section six of the Training of Artisans Act, 1951 or 

sewe van genoemde Wet aan hom uitgereik is, of ’n persoon a ceftificate issued to him by the Registrar of Apprenticeship 

wat minstens vyf jaar praktiese ondervinding opgedoen het in terms of either sub-section (7) of section two or sub-section 

van die werking’ en, instandhouding van die masjinerie wat (3) of section seven of the said Act, or a person: who has had 

hy, soos van hom vereis word, moet versorg of wat hy, soos at least 5 years’ practical] experience in _the operation and 

van hom vereis word, moet ondersoek of waarmee hy moet maintenance of machinery of which he is required to take 

charge, or -which he is required to examine or with he is 

required to work; 

(38) placing and/or removing tarpaulins; / 

“Law ” shall be deemed to inciude the “Common Law”; 

“ machine attendant ” means an employee who operates, attends, 

starts and stops a power-driven machine and who may: make 

minor repairs and adjustments thereto but does not include 

an employee engaged exclusively in feeding such machine; 

“maintenance man” means an employee who, under the super- 

vision of an engineer, foreman, assistant foreman, or mechanic 

_is engaged in making minor repairs and adjustments to 

machinery and plant, and general repairs and maintenance to 

site and equipment and the making of small accessories 

werk; 
“ drywer, klas I, van meganiese skopgraaf,” ’n werknemer wat 

2. . 
. . ” . . 

n meganiese skopgraaf dryf, skoonmaak, slave pPrandstot “mechanical shovel driver, Class 1.” means an employee who 
voorsien. olie, sméer en kleinere herstel- en stelwerk Gaaraan drives, cleans, refuels, oils, greases, and carries out mimor 

Vertis, repairs and adjustments to a mechanical shovels. 
-“ drywer, klas I, van meganiese skopgraaf,” *’n werknemer wat 

‘ny meganiese skopgraaf dryf, skoonmaak, , van: brandstof 

voorsien, olie en smeer; : 

4 

_“ mechanical shovel driver, Class II ” means an-employee who 

drives, cleans, refuels, oils, and greases a mechanical shovel;  
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“ militére opleiding” die ononderbroke opleiding wat °n werk- 
-nemer ingevolge artikel een-en-twintig (1), gelees met sub- 
artikel (1) en (2) van artikel twee-en-twintig van die Verdedi- 
gingswet, 1957, moet ondergaan, maar nie ook opleiding wat 

_. hy. ooreenkomstig ‘artikel drie-en-twintig van genoemde Wet 
mag verkies*om te ondergaan nie en ook geen ander 

" opleiding of diens waarvoor hy hom vrywillig aanmeld of 
- . wat-hy verkies om te ondergaan nie; 

motorvoertuig” °h meganies aangedrewe voertuig wat uit- . 
6 

sluitlik of hoofsaaklik gebruik .word vir die vervoer of 
-aflewering van goedere op ’n openbare pad en ook ‘n voor- 
haker, maar nie’ ook ’n-outofiest of ’n fiets wat met ’n 
-hulpmotor uitgerus is nie; : . 
drywer van ’n motoryoertuig” °n werknemer wat ’n motor- 
voertuig dryf, en vir die doel van hierdie omskrywing beteken 
“"n motorvoertuig dryf” alle tydperke wat die. voertuig. 
gedryf word en alle tyd wat die drywer bestee aan werk in 
verband met die voertuig of die vrag en alle tydperke waaria | 
hy verplig is om op sy pos te bly, gereed om te dryf; 
stukwerk of taakwerk” ’n stelsel waarvolgens ’n werknemer 
se besoldiging gegrond word op die hoeveelheid of omvang 
van die werk wat verrig is; a mo, . 
professionele, tegniese of administratiewe werknemer” ’n 
werknemer wat deur die werkgewer belas is met die verrigting 
van werk wat meebring dat hy aanspreeklik aanvaar vir 

6 

besluite van ’n professionéle, tegniese of administratiewe. 
aard in verband met die werksaamhede van ’n_ bedryfs- 

_ inrigting; . 
korttyd” ’n tydelike vermindering in die getal gewone werk- 
ure weens ’n bedryfslapte, ’n tekort aan grondstowwe of ’n 

- algemene onklaarraking van uitrusting of masjinerie weens *n 
ongeluk of ander onvoorsiene noodgeval; - : 
pakhuisman”-’n werknemer wat verantwoordelik is vir voor- 
rade en vir die. ontvangs, uitpak, nagaan en berging van 
goedere in *n pakhuis, die instandhouding van voorraad- 
registers en die uitreiking van goedere aan verbruiksafdelings 
en wat ook toesig mag hou oor die pligte van ondergeskikte 
pakhuispersoneel; 1 

*toesighouer” .’"n werknemer. wat onder die leiding van ’n 
voorman .of assistent-voorman toesig hou oor sakmasjien- 

$ 

€ 

werkers, tabletmasjienwerkers, ondervoormanne of baas- | 
jongens en wat toesig mag hou oor arbeiders wat werksaam_ 
is indie vervaardiging en/of hantering van die materiaal 
van die Nywerheid; . : 
toesighouer, ongekwalifiseer,” ’n toesighouer met minder as 
agtien maande ondervinding; : 

“toesighouer, ongekwalifiseer, ‘n toesighouer met minder as 
agtien maande ondervinding; . 

* tabletmasjienbediener ” ° 

mag skoonmaak, voer en goedere daaruit mag neem; 
‘onbelaste gewig” die gewig van ’n motorvoertuig of sleepwa 
soos gemeld in ’n lisensie of sertifikaat wat ten opsigte van 

% sodanige motorvoertuig of sleepwa uitgereik is deur ’n 
owerheid wat by Wet bevoeg is om lisensics ten opsigte van’ 
motorvoertuie uit te, reik; met dien verstande dat in die 

_ geval van °n twee- of driewielmotorfiets of .bromponie die 

“ 

onbelaste gewig geag moet word onder: 1,000 Ib. te wees; 
klepsakmasjienwerker ” *n werknemer wat ’n klepsakmasjien 
bedien; Se 

“loon” daardie gedeelte van die besoldiging wat in geld aan 
*n. werknemer betaalbaar is ten opsigte van sy gewone 

- werkure; - . : : 
“wag” *n werknemer wat persele of eiendom bewaak. 

(2) "n Werknemer word geag werksaam te wees in daardie klas 
waarin hy geheel en al of hoofsaaklik . werksaam is. 

¢ n werknemer wat *n kragaangedrewe; 
masjien aan dié gang sit en stop sit-en wat sodanige masjien: 

“military training” means continuous training which an 
employee is required to undergo in terms of section fwenty- 
one (1) read with sub-sections (1) and (2) of section ‘twenty- 

‘two of the Defence Act, 1957, but does not include -any . 
training he may elect to undergo in terms of section twenty- 
three of. the. said Act nor any other training or service for 
Which he. volunteers or which he elects to undergo, _ 

motor vehicle” means any mechanically propeiled vehicle 
used exclusively or mainly for the conveyance or delivery of 
goods on a public highway, and shall include a mechanical 
horse but shall not include an auto-cycle or a cycle Atted with 
an auxiliary engine; 7 - 
motor vehicle driver” means an employee éngaged in driving 
a motor vehicle, and for the purposes of this definition 
“driving a motor vehicle” includes all periods of .driving 
the vehicle, and any time spent by the driver on work 
connected with the vehicle or the load and all periods during 
which he is obliged to remain at his post in readiness to 
drive; . ae 

piece-work or task-work ” means any system under which an 
employee’s remuneration is based on the quantity or output 
of work done; : . 
professional, technical or administrative employee” means 
an employee who is charged by the employer with the per- 
formance ‘of work entailing responsibility for ~ taking 
decisions of a ‘professional, technical or administrative 
character in the conduct of the activities of an establish- 
ment; . . : , 

short time,” means a temporary reduction in the number of 
ordinary hours of work due to slackness of. trade, shortage 
of raw material or a general breakdown of plant or machinery 
caused by accident or other unforeseen emergency; 
storeman” means an employee. who is in charge of -stores, 
who is responsible for the receiving, unpacking, checking, 

‘ storing goods in the store, maintaining stock records and 
issuing goods to consuming deparitients and-who may also 
supervise the duties of subordinate stores staff; 

supervisor” means an-employee who, under the direction of 
a foreman or assistant foreman, supervises bag machinists, 
tablet_machiné operators, chargehands or boss boys, and - 
who may supervise labourers engaged in the manufacture 
and/or handling of the materials of the Industry; 
supervisor, qualified” means a supervisor who has had not 
less than eighteen months’ experience; / : 

supervisor, unqualified * means a supervisor who’ has had less - 
than eighteen months’ experience; . 

tablet machine operator” means an’ employee who starts and 
stops a power-driven machine, and who may clean, feed and 
take off from such a machine; _ . . 

unladen weight” means the weight of any motor vehicle or 
trailer expressed in a licence or certificate issued in respect 
of such motor vehicle or trailer by any authority empowered 
by law to issue licences in. respect of motor vehicles: 
Provided that in the case of a two or three-wheeled motor 
cycle.or motor scooter, the unladen weight shall be deemed 
to be under 1,000 Ib; : 

valve bag- machinist” means an employee who operates a 
valve bag machine; : . 

“wage” means that portion of the remuneration payable in 
money to an-employee-in respect of his ordinary hours of 
work; : . 

“watchman.” means an employee engaged in guarding premises 
“ or property. oo, : 

(2) An employee shall be deemed to be employed -in that class . 
in which he is wholly or mainly engaged. 
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- 4. Lone. 

- (1) Die minimum weeklcon wat deur ‘n werkgewer aan elke ; a "4, Waces. . . 
lid vant ondergencemde klasse werknemers in sy diens betaal moet (1) The minimum weekly wage which shall be paid by an 
word, is dié soos hieronder gemeld :— employer ta each member of the undermentioned classes of his 

  

employees shall -be as set -out hereunder :— 

   

    

    

Cn eo... hvRe / 
Graad I:— Grade I:— a R oc 

VOOrman...... eee deeenenees veecueeeuceuces . 32 00 Foreman... esses eens eer we ceeeaee tae eees 32 00 
Klerk, gekwalifiseer, Man... . ccc ee ccc ewe een e cece 27 00 . Clerical Employee, qualified, male..............4. 27 00 
Klerk, gekwalifiseer, vrou........ seecaeees 16 00 Clerical Employee, qualified, female.............. 16 00 
Skeikundige: 0... cee nce eters enenne 35 09 Chemist....... Dennen ees Btn nee eee ene ees 35 00 
Skeikundige tegnikus, gekwalifiseer..............0. 32 00 Chemist Technician, qualified........... vececees® 32 00 
Werktuigkundige of ingenieur........... de eeeeee . 31 00 .Mechanic or Engineer.......... 00.00. beta eeaee » 31 00 

Graad II:— Grade T:— 

Assistent-voorman :— . Assistant Foreman:— 

Gedurende eerste jaar ondervinding............. 24 00 During first year of experience..... veeeeseceecae 24 00_ 
Gedurende tweede jaar ondervinding...... ee eas 26 00 - During second year of experience.......+.+ 26 00 

_ Gedurende derde jaar ondervinding...... veeeeee 27 00 ‘ During third year of experience....,... seceee 27 00 
Daarna..........000eee Cea e eee ceeees sen eeees 28 00 Thereafter... 0... cece eee ee sesseeeeessss 28 00 

” Klerk, ongekwalifiseer, man:— Clerical Employee, unqualified male:— 

-  Gedurende eerste jaar ondervinding............. 13 00 During first year of experience....... soaeeeeeves 13:00 
Gedurende tweede jaar ondervinding............ - 16 00 During second year of OXPETICNCE. 66s wee . 1600 

_ ‘Gedurende derde jaar ondervinding............. 19 00 During third year of experience...... wrseeeeeses 19 00 
Gedurende vierde jaar ondervinding............. 21 00 During fourth year of experience....... seeee 21 00 
Gedurende vyfde jaar ondervinding............. 24 00 During fifth year of experience..... seaewceecsree 24 00 

Klerk, ongekwalifiséer, vrou:— , , Clerical Employee, unqualified female:— , 

Gedurende eerste’ jaar ondervinding..... sevveeee 9 00 _ During first year of experience...... 
: . : Gedurende tweede jaar ondervinding............ 11 00 | ‘ , During second year of experience. 

’ sGedurende. derde jaar. ondervinding........... 3. 1200 ' ‘on During ‘third year of experience, «oss. scx ome oe 
Gedurende vierde jaar ondervinding............. 14 00   

  

: During fourth year of experience....ccccceeecess 14 00
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Rc 

Skeikundige tegnikus, ongekwalifiseer:— 

Gedurende eerste jaar ondervinding..... pevseses 10:00 

Gedurende tweede jaar ondervinding........++++ 14 00 

Gedurende derde jaar ondervinding......+...+- . 19 00 

Gedurende vierde jaar ondervinding. .......+++0 23 00 

Gedurende vyfde jaar ondervinding.....+0++0+- 27 00 

Gedurende sesde jaar ondervinding........+.. .-» 29 00 

Graad TH: | . 

Pakhuisman......+++++ peeve eae e ness eeetenrress - 17 00 

Onderhoudsman........+ cu eeaeebeouee seendenees . 20 00 

Faktotum......c cc cece weer ene eee oees vee eeeeee 15 00 

Opsigter, gekwalifiseer......... peevegucesenereees 16 00 

Fabrieksklerk, gekwalifiseer i... cc cece reece renee 16 00 

Graad IV:— 

Opsigter, ongekwalifiseer:-— 

- Gedurende eerste ses maande ondervinding..... . 1100 

Gedurende tweede ses maande ondervinding...... 13 00 

Gedurende derde ses maande ondervinding....... 14 00 

Fabrieksklerk, ongekwalifiseer:— 

Gedurende eerste ses maande ondervinding....... it 00 

Gedurende tweede ses maande ondervinding...... 13 00 

Gedurende derde ses maande ondervinding..... .. 1400 

‘Vurkhystrokdrywer—Klas Lo... csc cee cree erence 13 00 

Drywer van ’n'motorvoertuig:-— 

Wanneer die onbelaste gewig van die voertuig-— 

(1) hoogstens 1,000 Ib. is..... cee cece eee eee ee . 11-00 
(2) meer as 1,000 ib. maar minder as 6,000 Ib. is 16 00 

(3) meer as 6,000 Ib. maar minder as 10,000 Ib. is 19 00 

(4) meer as 10,000 Ib, is........ sn eaveevecees . 21 00 

Drywer, klas I, van meganiese skopgraaf.......s00s 16 00 

Graad V:-- 

Chauffeur........6 ba ace ave ace pe eee eens eee ceeneeee 19 25 

Ondervoorman of baasjong....cenecceeescsereeee 8:15 

JNAdOena... ccc ce ee ere ewe rere ae es eeneneanrs » 8 15> 

Stoomketelbediende..... pao reveeverseneces seovee 815 

Drywer, klas II, van meganiese skopgraaf........., 9 30 

Masjienbediende........csceeeesens Leccsesvesece 7 80 

Wade. ssrcccrnvcccereccce vane eeneeeeae 7 55 

Sakmerkmasjienbediener......++5++ 0000» 7 55 

Sakmasjienwerker....... 6 sereecee en 755 

Tabletmasjienbediener........... 00 eeweeseceevas 77 55 

Vervoerbandbediende......cccceeee ee eercceencs « 755 

Klepsakmasjienwerker.....essesereees sea tennvaee 7:55 

Vurkhystrokdrywer, kias II... teneeeeas censeee wees 755 

Graad VI:~— . , 

Arbeider:— co 

Na vyf jaar ononderbroke diens.........++ venee 7 15 

18 jaar OUd €N CUCL... wee eeeeeeee see te teeseuee 6 90 

Songer as 18 jaar.......0, a eaveeees tae tes aennes 5 45 

met dien verstande dat hierdie subklousule nie die uitwerking 

‘mag hé dat dit die loon van ’n werknemer op die datum waarop 

hierdie Ooreenkoms in werking_ tree, verlaag nie. ” 

(2) Langdienstoelae —Ondanks. andersluidende bepalings in 

hierdie Ooreenkoms, moet ’n -werknemer vir wie se klas werk 

‘an minimum loon in klousule 4 (1) vasgestel word, benewens sy 

gewone loon ’n langdienstoclae betaal word ooreenkomstig 

onderstaande beginsels :— . 

Na 5 jaar ononderbroke diens: 24 persent; 

Na 10 jaar ononderbroke diens: 5.persent; 
Na 15 jaar ononderbroke diens: 73 persent; 

Na 20 jaar ononderbroke diens: 10 persent; 

van die werklike loon wat hy verdien. 

(3) Los werknemer—n Los.werknemer moet ten opsigte van 

elke dag of deel van ’n dag wat hy gewerk het, minstens een-vyfde, 

as hy in ’n bedryfsinrigting met *n werkweek van vyf dae werk, 

of een-sesde, as hy in ’n ander bedryfsinrigting werk, van die 

voorgeskrewe weekloon plus tien persent van sodanige Joon vir ’n 

werknemer van dieselfde geslag wat dieselfde klas- werk verrig 

as dié wat van die los werknemer vereis word, betaal word; 

met dien yerstande dat waar daar van ’n los werknemer vereis 

word om werk te verrig van ’n klas werknemer vir wie ’n loon 

op ’n stygende loonskaal voorgeskryf is, die uitdrukking “‘ week- 

loon” geag moet word die weekloon te wees wat vir °n gekwali- 

fiseerde werknemer van daardie klas voorgeskryf word. 

(4) Differensiéle loon.—’n Werknemer, uitgesonderd ’n los werk-_ 

nemer, van wie daar vereis word of wat toegelaat word om op ’n 

bepaalde dag vit meer as sestig minute twee of meer klasse 

werk te verrig waarvoor verskillende minimum lone voorgeskryf 

word, moet vir al die. ure op sodanige dag gewerk, betaal word’ 

teen die hoér of die hoogste van die verskillende minimum lone. 

(3) Nagskoftoelae.—Onderstaande toelae moet aan werknemers 

betaal word wanneer die grootste gedeelte van die skof tussen 

11 nm. en 6 vm. val:— 

Graad 1 en 2: R3.50 per week. 
Graad 3 en 4: R1.75 per week. 

(6) Die lone wat ingevolge subklousule (1) betaalbaar is, word 

geag lewenskostetoelae in te sluit; met dien verstande dat indien 

die lewenskostetoclae wat ingevolge Oorlogsmaatreéi. No. 43 van 

1942, soos gewysig, of enige wetgewing waardeur dit vervang is 

of wat in die plek daarvan gestel is, verhoog word, die besoldiging 
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: Roc 

'. Chemical Technician, unqualified :— 

During first year of experience....sseseesseeeees 10:00 

During second year of experience.......seseeee . 14 00 

During third year of experience.....sseaseerreee 19 00 

During fourth year of experience......ceeceeeee . 23 00 

During fifth year of experichCe,....-ceu cece eens 27 00 

During sixth year of experience,......s0eeeeeeee 29 00 

Grade Hi:— 

Storemat... css cece ee ce esr cene cena esenossneeee 17 00 

Maintenance Man........+.++6 Lecce u cece esees 1. 20 00 

Handyman.........05 , 15 00 

Supervisor, qualified 16 00 

Factory Clerk, qualified....... Se cecucenaes peace 16 00 

Grade IV:— . 

Supervisor, unqualified :—’ 

During first six months of experience...... peenee it 00 

_ During second six months of experience......... 13 00 

During third six months of experience.....eeeees 14 00 

Factory Clerk, unqualified :— 

Durirg first six months of experience........... . 1100 

During second six months of experience.......-.- 13 00 
During third six months of experience.........4: 14 08 

Fork Lift Truck Operator—Class L...... eee e eae 13 60 

Motor Vehicle Driver:— 

Where unladen weight of vehicles— 

(1) does not exceed 1,000 Ib...........¢ See eeee 11 00 

(2) exceeds 1,000 Ib. but not 6,000 Ib.........+ 16 00 

(3) exceeds 6,000 Ib. but not 10,000 Ib......... . 19°00 

(4) exceeds 10,000 Ib.,........5-. sve eceseeees 21 00 

Mechanical Shovel Driver—Class I......0s020e0+0. 16 00 

Grade V:— . 

Chauffeur........ este eens eect eeneeeeasaaeeans 10 25 

Chargehand or Boss Boy..c.sseeesaenscreceeee wee 845 

Induna........-.. see eens neeeee pe cedneeeeeneee 8 15 

Boiler Attendant..............0000+ peccsseccenee 8 15 

Mechanical Shovel Driver—Class Ih.....sseeses206 9 30 

_ Machine Attendant......... bn eaencecneouesseees 7 80 

Watchman......... ccc eee ene erence ‘vesunee aseee 7 55 

Bag Marking Machine Operator........ pe eweees ow 755 

Bag Machinist........+.++005 sas . 755 

Tablet Machine Operator...... pte doe 7 55 

Belt Attendant......-..0-eee5 aoe vasseseeee 7 55 

Valve Bag Machinist.........--.-e008 aenaeenene . 755 

Forklift Truck Operator—Class TL....seeseseeess 7°55 

’ Grade VI:— 

Labourer :— . 

After five years continuous service.......e00206 7 15 

Aged 18 years and over..... cas eeeenneeee ‘baneee 6 90 

Under 18 years of age....... eveneees se eeeeeeee 5 45 

Provided that this sub-clause shall not operate to reduce the. wage 

of any employee at the date of coming into operation of this 

Agreement. 

(2) Long Service Allowance,—Notwithstanding anything else- 

where provided for in this Agreement, eagh employee for whose 

class of work a minimum wage is fixed in clause 4 (1) shall, in 

additicn to his ordinary wage, be paid a long service allowance 

in accordance with the following principles:— 

After 5 years of continuous service: 2% per cent; 

After 10 years of continuous service: 5 per cent; 

After 15 years of continuous service: 74 per cent; 

After 20 years of continuous service: 10 per cent; 

of the actual wage earned. ; ° 

(3) Casual Employee—A casual employee shall be paid in 

respect of every day or part of a day of employment, not less 

than one-fifth, if he works in a five-day week establishment or 

‘one-sixth, if he works in any other establishment, of the weekly 

wage prescribed plus 10 per cent of such wage for an employee 

of the same sex who performs the same class of work as the 

casual employee is required to do: Provided that where a casual 

employee is required to perform work of a class of employee 

for whom a wage on a rising scale is prescribed, the expression 

“weekly wage” shall be deemed to be the weekly wage pre- 

scribed for a qualified employee of that class. - 

(4) Differential Wage-—An employee, other than a casual 

employee, who, in any one day for more than 60 minutes is- 

required or permitted to perform two or more classes of work 

for which different minimum rates of wages are prescribed, shall 

be paid for all the hours worked on such day at the higher or 

highest of such different mininaum wages. 

(5) Night Shift Allowance.—The following allowance is to be 

paid te employees when the ‘major portion of the shift falls 

between 11 p.m. and 6 a.m.:— : 

Grades 1 and 2: R3.50 per week. 

Grades 3 and 4: 1.75 per week. . 

(6) The wages payable in terms of sub-clause (1) shall be 

deemed to include cost of living allowance. provided that should 

the cost of living allowance prescribed in terms of War Measure 

No. 43 of 1942, as amended, or any substituting or superseding 

legislation, be increased, the remuneration ‘of the employees shall 

‘ia
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van die werknemers dienooreenkomstig verhoog moet word; en 
voorts met dien verstande dat, in sodanige geval, die bedrag wat 
as .lewenskostetoelae ingevolge Goewermentskennisgewing No. 
571 van 22 April 1960, betaalbaar is, vir die toepassing van 
genoemde’ Oorlogsmaatreél of enige wetgewing wat in die plek 
daarvan géstel is of waardeur dit vervang is, as lewenskoste- 
toelae moet tel. - . , 

5. BETALING .VAN BESOLDIGING. 

(1) Besoldiging moet Of weekliks of maandeliks binne. 30 
minute na die uitskeityd op die gewone betaaldag van die bedryfs- 

_ inrigting in kontant betaal word. Die maandelikse besdldiging wat 
betaalbaar is, mag nie minder wees nie as die weekloon vermenig- 
vuldig deur vier en een-derde. 

(2) Premies—Geen bedrag ten opsigte van die indiensneming 
of opleiding van ’n werknemer mag Of regstreeks Of onregstreeks 
aan °n werkgewer betaal of deur hom aangeneem word nie. 

(3) Aankoop -van goedere--n Werkgewer mag nie van sy 
werknemer vereis om goedere van’ hom of van ’n winkel, plek 
of persoon deur hom aangewys, te koop nie. 

(4) Los werkneiners—n Los werknemer moet, sy besoldiging - 
betaal word by die beéindiging van sy diens. 

(5) Kos en huisvesting —Behoudens die bepalings van die | 
Naturelle (Stadsgebiede) Konsolidasiewet, 1945, of die Naturelle- ¢ 
arbeid ‘Regelings Wet, 1911, soos gewysig, mag *n werkgewer nie © 
van sy werknemer vereis om kos en/of huisvesting van hom of 
enige persoon of op ’n plek deur hom aangewys, aan te neem nie. 

’ (6) Boetes en aftrekkings—n Werkgewer mag nie *n werknemer 
-beboet nie en mag ook nie ander bedrae as dié hieronder 
-genoem, van sy werknemer se besoldiging aftrek nie:— 

(a) Met die skriftelike toestemmming van die werknemer; bedrae 
vir vakansie-, siekte-, versekerings-, voorsorgs- of 
pensioerifondse. : : : 

(5) Behoudens andersluidende bepalings in hierdie Ooreenkoms, 
wanneer ’n werknemer van sy werk afwesig is om ’n ander 
rede as op las of op die versoek van sy werkgewer, ’n 

- bedrag wat eweredig is aan- die tydperk van sy afwesigheid . 
en wat bereken is op grondslag van-die foon wat die werk- 
nhemer ten opsigte van sy gewone werkure ten tyde van 
sodanige afwesigheid ontvang het. © / 

(c) ’n Bedrag wat *n werkgewer regtens of ingevolge ’n bevel 
van ’n bevoegde hof mag of moet aftrek. 

(da) Wanneer ’n werknemer wie se loon hoogstens R1i0.50 per 
- week bedra, daarmeée ingestem het om kos en huisvesting 
van sy werkgewer aan te neem, mag hoogstens onder- | 
genoemde bedrae afgetrek wordi—-. 0 2. 2s. . 

. Per ‘week, Per maaad. 
: : R 

60 0 0.40 1.73 
Gi) Huisvesting...........: weeeeee 0.20 0.87 

(iii) Kos en huisvesting........ veer = 0,60 2.60 

(e) In die geval van ’n ander~ werknemer as dié bedoel in 
paragraaf (d), ’n huurgeld waaroor die wérkgewer en die 
werknemer ooréen moet kom en wat hoogsteris R24 per 
maand mag beloop; ingeval die werkgewer en die werk- 
nemer nie oor die bedrag van die -betrokke huurgeld oor- 
een kan kom nie, moet die saak na die Raad verwys word, 

‘wat die bedrag moet bepaal wat afgetrek moet word. 

(f) Met die skriftelike toestemming van ’n werknemer, ’n bedrag 
wat "n werkgewer adn ’n munisipale raad of ander plaas- 
like bestuur betaal het ten opsigte van die huur van ’n 
huis of huisvesting in ’n koshuis wat deur sodanige werk- 
nemer geokkupeer word. in ’n lokasie of Bantoedorp onder 
die beheer van sodanige raad of ander plaaslike bestuur. 

““(g) Met die skriftelike toestemming van die werknemer, mag 
sy werkgewer bedrae aftrek as bydraes tot die fondse van 
’n geregistreerde vakvereniging. . 

6. WERKURE, GEWONE EN OORTYD-, BN BETALING VIR OORTYDWERK. | 

(1) (a} Die gewone werkure’ yan alte werknemers, uitgesonderd 
los werknemers, is 46 uur. per week, en alle diens wat flanger as 
sodanige ure is, word geag oortyddiens te wees. -  ~ 

(b) Behoudens andersiuidende bepalings in hierdie Ooreenkoms, 
is die gewone werkure 8 uur twaalf minute per dag vanaf Maan- 
dag tot Vrydag en 5 uur op Saterdag; met dien verstande egter 
dat die werkgewer na sy goedvinde van alle werknemers of van. 
dié werknemers soos hy mag besluit, mag vereis om vyf dae van | 
9 uur 12 minute per dag ten opsigte van elke week vanaf Maan- - 
dag tot Vrydag te werk. Langer diens as dié hierbo genoem, 
word geag oortyddiens te wees. : : . : 

(2) Los. werknemer:—Die gewone werkure op ’n bepaalde dag vir 
’n los werknemer is hoogstens 83 wur in.’n werkweek van ses 
dae en 9 uur 12 minute in ’n werkweek van 5 dae. 

(3) Etenspouses.—'n Werkgewer mag nie van ’n werknemer vereis 
of hom toelaat om vir flanger as. vyf uur aaneen sonder ’n pouse 
van minstens een wur te werk nie, en gedurende sodanige pouse 
mag daar geen werk verrig word nie, en sodanige pouse word nie 
geag deel van die gewone werkure of oortydwerkure uit te maak 
nie; met dien verstande dat— . 

(i) indien sodanige pouse langer as.ecen uur duur, enige tydperk 
van langer as een uur en vyftien minute geag moet word 
gewone werkure te wees; 0 . 

(ii). werktydperke wat onderbreek word deur ’n pouse van 
, minder .as een uur, geag moet word aaneenlopend te wees 

behalwe wanneer °n ooreenkoms kragtens voorbehouds- 
bepaling (ii) van toepassing is;- ‘ 

that—   

be increased accordingly; provided further that in that event the 
amount paid as cost of living allowance under -Government 
Notice No. 571 of the 22nd April, 1960, shall for the purpose 
of the said War Meastre or substituting or superseding legislation 
count as cost of living allowance. 

5.. PAYMENT “OF, REMUNERATION. 
(1). Remuneraton shall be paid in cash either weekly or monthly 

within 30 minates of ceasing. work on the usual. pay-day of the 
establishment. The monthly remuneration payable shall: be not 
less than the weekly wage multiplied by four and one-third, 

(2) Premiums.—No payment shall be made to. or accepted by 
an employer, either directly, or indirectly, in respect of the 
employment or training of an employee. 

(3) Purchase of Goods—An employer shall not require his 
employee to purchase any goods from him or from any shop, 
place or person, nominated by him, 

(4) Casual Employees—A casual employee shall be paid his 
remuneration on termination of his employment. 

(5) Board and. Lodging—Subject to the provisions of the 
Native (Urban Areas) Consolidation Act, 1945, or the Native 
Labour. Regulation Act, 1911 (as amended) an employer shali 
not require his employee to board and/or lodge with him or 
any person, or at-any place nominated by him. 

(6) Fines and  Deductions——An employer shall not levy any 
‘fines against an ¢mployee nor. shall.,he make any deductions 
from his: employee’s remuneration other than the following:— 

’ (a) With the written consent of the employee, deductions -for 
holiday, sick, insurance, provident or pension funds. 

(b) Except whete otherwise provided in this Agreement, when-. 
ever an employee is absent from work, other than on the 

' instructions or. at the request of his employer, a deduction 
proportionate to the period of his absence and calculated 
on the basis of the wage which the employee was receiving 
in respect of his ordinary hours of work at the time of 
such absence. oe 

(c) A deduction of any amount which an employer, by law or 
order of any competent court is required or permitted to 
make, - 

(ad) When an employee whose wage does not exceed R10.50 . 
per week has agreed to board and/or lodge with his 

. employer, a deduction not exceeding the amount specified 
_ hereunder? Soe 

* Per Week. Per Month.. 
4 R 

Gi) Board.......05c.cc 000 se eeeee i 0.40 1.73 
Gi) Lodging....0.......cc0ceeee . 0.20 ‘0.87 

(iti) Board and Lodging............ 0.60 2.60 

(e) In the case of an employee, other than an employee 
referred to in’ paragraph (d), a rental to be agreed upon 
between the employer and-employee subject to a maximum 
rental of R24.00 per month; in the event of the employer 
and employee being unable to agree to.the amount of the 
rental the question shall be referred to the Council who 
shall determine the amount to. be deducted. , 

(f) With: the written consent of an employee, a deduction of 
. an amount which an employer has paid to any municipal 

council or other local authority in respect of the rent of 
any house or accommodation in any hostel occupied by 
such employee in any Iécation or Native village under the 
control of suck- council or other local authority. 

(g} With the written consent of the employee, deductions may 
be made by his employer for contributions to the funds 
of a registered trade union.. : 

6. Hours of Work, ORDINARY AND OVERTIME AND PAYMENT 
: . OF OVERTIME. 

(1) (@) The ordinary hours of work of all employees, other 
than casual employees, shall be 46 hours.a week and all employ- 
ment in excess thereof shall be deemed to be overtime. 

(b) Save as otherwise provided for in this Agreement the 
normal hours of work -shall be 8 hours 12 minutes a day from 
Monday to Friday and 5 hours on Saturdays;. provided, however, 
that the employer may, at his option, require all employees, or 
such employees as'he may decide, to work five days of 9 hours 
12 minutes a day in ‘respect of each week, from Monday to 
Friday. Employment in excess of above shall be deemed to be 
overtime. a 

Q) Casuai Employee.—The ordinary. hours of work in any one 
day for a casual employee shall not ‘exceed 81 hours in a six-. 
day week and 9 hours. 12 minutes in a five-day week. 

(3) Meal Breaks—An employer shall not require or permit 
an employee to work’ for more than five hours ‘continuously 
without an interval of not less than one hour during which no 
work. shall be performed, and such interval shall not be deemed 
to be part of the ordinary hours of work or overtime: Provided 

(i) if such interval be for longer than one hour any period 
in excess of an hour.and a quarter shall be deemed to be 
ordinary hours: of work;- . 

(ii) periods of work interrupted. by an interval of less than 
"one hour, except when an agreement by virtue of proviso 

(iit) applies, shall be deemed to be continuous; : 

q
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(ii) °n werkgewer met sy werknemer ooreen mag kom-om die 

tydperk van sodanige etenspouse in te kort tot minstens ’n 

half uur, en in so ’n geval en nadat die werkgewer °n ver-| 

klaring dat sodanige ooreenkoms aangegaan. is, by die 

Sekretaris van die Raad ingedien het, mag die etenspouse 

aldus ingekort word. 

(4 Werkure moet aaneenlopend wees.—Behioudens die bepalings 

- van subklousule (3), moet alle werkure aaneenlopend wees. 

(5) Oortydwerk.—Alle tyd wat daar langer gewerk word as. die 

getal ure wat in subklousule (1) en (2) ten opsigte van ’n dag of ’n 

week voorgeskryf word, word geag oortydwerk te wees. 

(6) Beperking van oortydwerk,— ’n Werkgewer mag nie van sy 

werknemer vereis of hom toelaat om vir meer as tien uur in ’n 

week oortyd te werk nie, . / . 

(7) Vroulike werknemer—n Werknemer mag nie van *n vrou- 

like werknemer vereis of haar toelaat— : 

(a) om tussen 6-uur nm, en 6-uur vm. te werk nie; 

(6) om na i-uur nm. op meer as vyf dae in ’n week te werk | 

— nie; . . 

(ce) om oortyd vir meer as twee. uur Op *n dag vir meer as drie 

_ agtereenvolgende dae te werk nie; 

(d) om oortyd op meer as sestig dae in °n jaar te werk nie; 

(e) om na voltooiing van haar gewone werkure vir meer as een 

uur op ’n dag oortyd te werk ‘nie tensy hy—- | 

() voor 12-uur middag kennis daarvan aan sodanige werk- 

nemer gegee het; of : 

(ii) sodanige werknemer van n toereikende, ete voorsien het 

voordat sy met sodanige oortyd moet begin; of 

(iii) sodanige werknemer 15 sent betyds genoeg betaal het 

om haar in staat te stel om’’n ete te bekom voordat sy |. 

met sodanige oortydwerk moet begin. - . 

(8) Betaling vir oortydwerk.—n Werkgewer moet sy werknemer 

ten opsigte van alle oortydwerk wat hy, verrig het, besoldig teen 

minstens een en een-derde maal die loom wat hy verdien. - 

(9) Uitsonderings—Die bepalings van hierdie klousule is nie op 

wagte van toepassing nie en die bepalings van. subklousule (3) Is 

nie van toepassing nie op ’n stoomketelbediende wat skofwerk 

verrig en wat nie meer as agt uur per skof werk nie of op *n 

drywer van ’n motorvoertuig of ’n arbeider wat op sodanige voer- 

tuig behulpsaam is, en die bepalings van subklousuie (3), (4) en (6) 

is nie van toepassing nie op werknemers wat werk verrig wat 

weens ’n onklaarraking van uitrusting of masjinerie of deur ‘n 

ander onvoorsiene noodgeval noodsaaklik gemaak is. 

(10) Wagte mag nie meer as ses skofte in: ’n bepaalde week 

werk nie. ee : , 

(11) Senior bestuuts-, professionele,. tegniese en administratiewe 

personeel en voormanne wat ’n gereelde besoldiging van minstens 

R1,920 per jaar ontvang, is ‘yrygestel van die bepalings van hierdie | 

Klousule. Vir die toepassing van hierdie subklousule, word ver- 

_blyf- en/of vervoertoclaes wat *n werknemer ontvang het, nie by 

* besoldiging ” ingesluit nie. 

7. JAARLIKSE VERLOF. 

(1) Behoudens die bepalings van subklousule (2), moet *n werk- 

gewer aan sy werknemer onderstaande jaarlikse- verlof verleen ten 

opsigte yan elke ‘voltooide tydperk van twaalf. maande diens by 

hom:— a, 

(a) Graad 1, graad 2 en graad 3: Drie agtereenvolgende weke, 

{b) Graad 4, graad 5 (uitgesonderd wagte) en graad 6: Twee 

; agtereenvolgende weke; ~ . . 

(c) Wagte: Drie agtereenvolgende weke; 

en moet die werknemer ten opsigte van elke week. daarvan aan 

sodanige werknemer ’n bedrag betaal van minstens die weekloon 

wat hy onmiddellik voor die begin van sodanige verlof ontvang 

het. 
(2) Die verlof soos bedoel in subklousule (1), moet verleen word 

op ’n tyd wat die werkgewer moet bepaal; met dien verstande dat— 

@ indien sodanige verlof nie vroeér toegestaan, is nie, dit 

binne vier maande of, as die werknemer skriftelik daar- 

mee ingestem het voor die verstryking van genoemde vier 

maande, binne ses maande na die voltooiing van die tyd-° 

perk van twaalf maande diens waarop dit betrekking het, 

verleen moet word; — : : 

(ii) die tydperk van sodanige verlof nie mag saamval nie met 

siekteverlof wat ingevolge klousule 9 verleen is of met ’n 

tydperk waarin daar van die werknemer -vereis word om 

militére opleiding te ondergaan; , : 

Gil) as Nuwejaarsdag, Gocie Vrydag, Hemelvaartsdag, Gelofte- 

dag of Kersdag binne die tydperk van sodanige verlof val, 

‘n ander dag ter vervanging van elke sodanige dag by 

genoemde tydperk gevoeg moet word as ’n verdere tyd- 

perk van verlof met volle betaling; / 

iv) °n- werkgewer enige dag geleentheidsverlof met volle 

betaling wat op die skriftelike .versoek van sy werknemer 

‘“ gedurende die twaalf maande diens waarop die tydperk van . 

jaarlikse verlof betrekking het, aan sy werknemer verleen 

is, van sodanige tydperk mag attrek. : 

(3) Die besoldiging ten opsigte van jaarlikse verlof soos bedoel 

in subklousule (1), moet voor of op die laaste werkdag voor die 

begin van sodanige verlof betaal word. Oe 

(4) "n*Werknemer wie se dienskontrak gedurende die eerste 

of ’n daaropvolgende tydperk van twaalf maande diens by die- 

selfde werkgewer eindig voordat die verlof soos bedoel in sub- 

klousule (1), opgeloop het, moet, behoudens die bepalings soos 

vervat in die vierde voorbehoudsbepaling van subklousule (2), by 

sodanige betindiging in plaas van die verlof en ten opsigie van 
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(iii) an employer may agree with his employee to reduce the - 

period of such meal 
hour and, in that event and after the employer has lodged 

a statement of such agreement with the Secretary of. the 

Council, the meal interval may be so reduced. 

(4) Hours of Work to be Consecutive—Save as provided in 

sub-clause (3) all hours of work shall be consecutive. 

(5) Overtime.—All time worked in excess of the otimber of 

hours prescribed in respect of a day or a week in sub-clauses 

(1) and (2) shall be deemed to be overtime. : 

(6) Limitation of Overtime —An employer shall not require or 

- permit his employee to work overtime for more than ten hours 

in any week. . 

(7) Female Employee—An employer shall not: require or per- 

mit a female employee— 

(a) to work between 6 o’clock p.m. and 6 o’clock a.im.; 

(b) to work after 1 o’clock p.m. on more than five days in 

any week, . : 

(c) to work overtime for more than two hours on any day for 

more than three consecutive days; 

(d) to work overtime on more than sixty days in any year; 

(e) to work overtime after completion of her ordinary hours of 

work for more than one hour on any day unless he 

has— . 

(i) before midday given notice thereof to such employee; 

or 

(ii) provided such employee with an adequate meal ‘before 

the commencement of such overtime; or , 

(iii) paid to such, employee 15 cents in sufficient time. to | 

enable her to obtain a meal before such overtime is 

. due to commence. . 

(8) Payment .of Overtime —An employer. shall pay to his 

employee in respect of all overtime worked by him remuneration 

at a rate not less than one and one-third times: the wage earned. 

(9) Savings——The provisions of this clause shall not apply to 

watchnien and the provisions of sub-clause (3) shall not apply 

to a boiler attendant employed on shift work, and working not 

more than eight hours per shift or to a driver of a motor vehicle 

or a labourer assisting on such vehicle, and the provisions of 

sub-clauses (3), (4) and. (6) shail not apply to an employee 

employed on work necessitated by a breakdown of plant or 

machinery or by other unforeseen emergency. 

ae) Watchmen: shall not be employed on more than six shifts 

in any one week. : : : 

(11) Senior managerial, professional, technical and administra- 

tive personnel and foremen, who are in receipt of regular 

remuneration of not less than R1,920 per annum, are exempt 

from the provisions of this clause. For the purpose of this 

sub-clause “remuneration ” shall not include any subsistence 

and/or transport allowances received. 

.7. ANNUAL LEAVE. 

dd) Subject to the provisions of sub-clause (2) an employer 

shall grant to his employee the following annual leave in respect 

of each completed twelve months of employment with him:— 

(@ Grade 1, Grade 2 and Grade 3: ' Three consecutive weeks; 

(b) Grade 4, Grade -5 (excluding watchmen) and Grade 6: 

Two consecutive weeks; . 

“(c) Watchmen: Three consecutive weeks; 

and shall in’ respect of each week thereof pay to such employee 

an amount of not less than the weekly wage which he was 

receiving immediately before the commencement of such leave. 

(2) The leave referred to.in sub-clause (1) shali be granted at 

| a time to be fixed by the employer; provided that— 

(i) if such leave has not been granted -earlier it, shall be 

granted within four months or, if the employee has agreed 

thereto in writing before the expiration of .the said four 

. months, within six months of the completion of the 

twelve months of employment to which it relates; 

Gi) the period of such leave shall nat be concurrent with sick 

leave granted in terms of clause 9 nor with any period 

during which the employee is required to undergo military 

; training; 

(iii) if New Year’s Day, Good Friday, Ascension Day, Day of 

the Covenant or Christmas Day falls within the period of 

such leave another day shall, in substitution for each such 

day, be added to the said period as a further period of 

leave on full pay; : 

(iv) an employer may set off against such period of leave any 

day of occasional leave granted on full pay to his employee 

at his employee’s. request made in writing during the 

twelve months of employment to which the period of 

annual leave relates. . 

(3) The remuneration in respect of annual leave referred to in 

sub-clause (i) shall be paid not later than the last work day before 

the date of the commencement of such leave. 

(4) An employee whose contract of employment terminates in 

the first or any subsequent twelve metchs of employment with 

the same employer before the. perica of leave referred to in 

sub-clause (1) has accrued, shall, save as-provided in the fourth 

proviso to sub-clause (2), wpon such. termination be paid in 

interval to not fess than half an -
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elke voltooide:maand van sodanige tydperk van minder as twaalf 
_maande, minstens een-twaalfde van die weekloon wat hy onmid- 
‘dellik voor die datum van sodanige beéindiging ontvang het, ver- 
‘tmenigve:dig deur drie in die. geval wan werknemers soos bedoel 
in klousule 7 (1) (a), en deur twee in die geval van werknemers 
soos -bedoel in klousule 7 (1) .(d), betaal word; met dien verstande 
dat °n werknemer— 

©. wat sy diens- verlaat het sonder om kennis- teegee en. sonder 
, om die kennisgewingtermyn. uit te dien soos voorgeskryf 

in klousule 14 (tensy die werkgewer van sodanige kennis- 
gewing afgesien of die werknemer die werkgewer in plaas 

‘'' van kennisgewing betaal het); of . 
(i) wat sy diens sonder ’n regsgeldige rede verlaat; of” . 
Gi) wat deur sy werkgewer sonder. kennisgewing ontslaan word 

- om ’n regsgeldige Tede vir sodanige ontslag;. . > 

nie op betaling kragtens hierdie subklousule geregtig is nie. 

(5) ’n ,Werknemer wat kragtens subklousule (1) geregtig geword 
het op .’n.tydperk van verlof en wie se’ diénskontrak beéindig 
word voordat’ sodanige verlof verleen is, moet by sodanige 
.beéindiging die bedrae soos bedoel in subklousule (1) én (4), ‘ten 
opsigte van die verlof betaal word. 

(6) Vir die toepassing’ van hierdie klousule word die uitdruk- 
king » diens ” geag enige > tydperk of tydperke in te sluit waarin 
*n werknemer— . 

(a) met vetlof ‘afwesig i is kragiens die bepalings van subklousule 

(b) van sy werk afwesig is op las of op die_ versoek: van sy 
. werkgewer;  . 

(c) met siekteverlof afwesig i is kragtens Klousule- 9; 
(d) militére opleiding moet ondergaan; 

wat ‘altesaam in ’n bepaalde jaar op hoogstens tien weke ten 
opsigte van items (a), (b) en (c) te staan-kom, ‘plus ’n maksimum” 
van vier maande van enige tydperk van militére opleiding wat 
in n daardie j jaar begin en ondergaan is. 

8. LANGDIENSVERLOF. . 

’n. Werkgewer. moet aan alle werknemers in grade 1, 2, 3 en 
4 addisionele verlof ter erkenning van lang diens. soos volg. : 
verleen : — 

‘(a) In die elfde jaar- ononderbroke diens: Drie weke addisionele 
: verlof, 
(b) In die een-en-twintigste jaar ononderbroke diens: 

addisionele verlof. . 

(OPMERKING.—Bogenoemde cekstra verlof word, slegs. ten 

Ses weke 

, opsigte van die betrokke jaar verleen en nie elke jaar nie. - 
Reélings vir die neem van sodanige. verlof moet met die 

__werkgewer getref word.) 

“oO In die twee- -en-twintigste jaar ononderbroke diens en ‘daar- 
na elke jaar: ’n Addisionele week verlof. 

9. SIEKTEVERLOF, 

(ty)? n Werkgewer moet, 
klousule (2), aan sy. werknemer, uitgesonderd °*n los werknemer, 
wat weens ongeskiktheid van sy. "werk afwesig is,: soos volg verlof 

-verleen :— 

, (@) In die geval van ’n werknemer wat vyf dae per week werk, 
minstens twintig werkdae; en / 

(b) in die geval van ’n ander werknemer, minstens. vier-en- 
twintig werkdae; 

- altesaam gedurende elke: kringloop van “Vier-en-twintig agtereen-, 
volgende maande: diens by hom, en moet sodanige werknemer ten 
opsigte: van enige tydperk. van afwesigheid ooreenkonistig.- die 
bepalings van hierdie subklousule minstens. die loom betaal wat 
hy sou ontvang het as hy gedurende sodanige tydperk gewerk: 
het; met dieh verstande—' 

@ dat. 

met volle betaling as, in die geval van *n: werknemer wat 
vyf dae per week werk, een werkdag ‘ten: opsigte van elke 
voltooide tydperk van vyf- -weke diens en, in die geval van 
*n ‘anider. ‘werknemer, een. werkdag ten. opsigte van elke 
voltdoide maand diens, geregtig is nie; 
dat hierdie klousule nie van toepassing | is nie 6p ’n werk- 
nemer op wie se skriftelike versoek *n werkgewert bedrae 

Gi) 

‘wat ten minste gelyk is aan dié wat die werknemer betaal, 
bydra tot *n fonds of organisasie. wat die werknemer 
genoem het en wat aan. die werkneiner, in geval van sy 
ongeskiktheid onder die omstandighede soos in hierdie 

. klousule -gemeld, *n betaling waarborg van minstens die 
ekwivalent, in totaal, van sy loon vir twintig of vier-en- 
werkdae, na gelang van die geval, in elke kringloop van 
vier-en-twintig maande diens, behalwe dat die. gewaar- 
borgde betaling gedurende die eerste vier-en-twintig 
maande waarin die werknemer bydraes. betaal, nie meer 
hoef te wees nie ds die bedrag wat ingevolge die eerste 
voorbehoudsbepaling van hierdie subklousule opgeloop het; 

(iii) dat” waar daar by wet van ‘n werkgewer vereis word om 
; gelde vir die hospitaal- of geneeskundige behandeling van- 

*n werknemer te betaal en _hy sodanige gelde wel betaal, die 
bedrag: wat -aldus betaal is, afgetrek mag word van die 

’ betaling wat ten. opsigte van afwesigheid weens -ongeskikt- 
‘heid ingevolge. hierdie klousule verskuldig is; 

(iv) ‘dat, indien daar ten opsigte van -enige tydperk van onge- , 
‘skiktheid wat deur hierdie klousule gedek word, ingevolge 
nt ander wet van ’n werkgewer vereis word om ’n werk- 
nemer sy volle loon te betaal, die bepalings yan ‘hierdie 
klousule hie van toepassing is nie, . 

: 

behoudens die bepalings van «gabe 

’n .werknemer gedurende die “eerste vier-én- -twintig | 
agtereenvolgende maande diens nie op meer siekteverlof + 

  

lieu of leave and in respect of each completed month of such 
period of less than twelve months, Not: less than. one-twelfth of 
the weekly wage which -he was receiving immediately before the 
date of. such termination, multiplied’ by three in the case of 
employees referred to in clause 7 (1) (@) and by two in the case 
of employees referred to in clause 7 69) (b); provided that an 
_employee— 

@ who ‘leaves his employment ‘without. having given and 
served the.period of notice prescribed in ‘clause 14, unless 
the employer has waived such notice or the employee’ has 
paid the employer in lieu of notice; or 

who. leaves his employment ‘without cause recognised by 
law as sufficient; or 

” ii) who is dismissed by his employer without notice for any 
cause recognised by law as sufficient for such dismissal 

without notice; 

(ii) 

shall not be entitled to any payment by virtue of this sub-clause. 

(5) An employee who has become entitled to a period of 
leave in terms of sub-clause (1) and whose contract of employment 
terminated before such leave has been ‘granted shall, upon such 
termination, be paid in respect of leave the amounts referred to 

-in sub- clauses (1) and (4). 

(6) For the purpose of this clause, the expression « employ 
ment” shall be deemed to include any period or periods during 
which an employee is— 

‘ (a) absent on leave in terms of sub-clause (Ds 

“ (6) absent from work. on the’ instructions or at the request of © 
his employer; 

(c) absent on sick leave in. terms of clause § 9; 

(d) required to undergo military training; 

amounting in the aggregate in any year to not more than 10 
weeks in respect of items {a), (b).and (c),.plus up to 4 months of 
any period of military training, commenced and undergone in that 
year. . 

8. Lona SERVICE LEAVE. . . 

An ‘employer shall grant to all employees within grades 1, 2, 3 
and 4 additional leave in recognition of long service as, follows: — 

(a) In the eleventh year .of continuous service: three weeks 
additional leave. 

- (b)- Ins:the twenty-first year .of continuous service: 
additional leave. 

six weeks 

" (Nore:—The ‘above extra leave is in respect of ‘the year 
., in question only and does not récur annually.‘ Arrange- 

‘ments for taking such leave shall be made: with the 
employer.) 

(c) In the twenty-second year of continuous sérvice and there- 
after annually: an additional week’s leave. . 

9, Sick Leave. , - . 

(1) Subject to the provisions of sub-clause (2), an employer 
‘shall grant to his employee, other than a casual employee, who 
is absent from work through incapacity— 

(a) in the case of an employee who works a five-day week, 
not less than twenty work days; and 

(b) in the case of any other employee, not less than twenty-four 
work days; 

sick leave in’ the aggregate during. ‘each ‘cycle of twenty-four 
consecutive months of employment with him, and shall pay such 
employee in respect of any period of absence in terms of this 
sub-clause not less than the wage he would receive: had he 
worked, during’ such period: Provided— ~ 

9 that in the first twenty-four consecutive months of employ- 
ment an émployee shall not- be entitled to sick leave on 
full pay at 4 rate of more than, in the case of an employee 
“who works a ‘five-day week, one work day in respect of 
each completed period of five weeks of employment and, 
in the case. of any. other employee, one work day in respect . 
of each completed month of employment; 

that this clause shall. not apply to an employee at whose 
written request an employer makes contributions, at least. 
equal to those~made by the employee, to any fund or 
organisation nominated by the employee, which fund or 
organisation guarantees to the employee in. the event of his 

i 

" incapacity in. the circumstances set out in this clause the .~ 
payment to him of not less than'in the aggregate the 
equivalent of his wage -for _twenty or twenty-four work 

days, as the case may be, in each cycle of twenty-four 
months of enfployment, except that during the first twenty- 
four months ofthe payment of contributions by the 

. employee the guaranteed rate need not exceed the rate of 
‘ acerual set out in the first proviso to this sub-clause; 

° (ii) that where’ an employer is by any law required to pay 
fees for hospital or medical ‘treatment in respect of an 

_employee and pays such fees, the amount so paid may be 
sét off against the payment due in respect of absence owing 
to incapacity in terms of this clause; 

that, if in respect of any period of incapacity covered by 
this clause an employer is required by any other law ‘to 
pay to an employee his full wages, the provisions of this 
clause shall not apply. 

iv) 

9.
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(2) °n Werknemer mag as n voorafgestelde voorwaarde vir die 

betaling, deur hom, van enige bedrag wat a werknemer kragtens 

hierdie klousule eis ten opsigte van afwesigheid van werk vir 

"n tydperk van meer as drie agtereenvolgende kalenderdae, van. 

die werknemer vereis om ’n sertifikaat, onderteken deur ’n mediese 

praktisyn, voor te lé waarin die aard en duur van die werknemer 

se ongeskiktheid bevestig word; met dien verstande dat, wannee? 

*» werknemer gedirende *n tydperk van agi agtereenvolgende 

weke betaling kragtens hierdie klousule by twee of meer geleent- 

hede geéis het vir tydperke van drie agtereenvolgende kalenderdae 

of minder sonder om sodanige sertifikaat voor te lé, sy werkgewer 

gedurende die daaropvolgende agt weke as ’n voorafgestelde voor- 

waarde vir betaling, deur hom, van -enige bedrag wat sodanige 

werknemer kragtens hierdie klousule eis, mag verels dat die 

werknemer sodanige sertifikaat voorlé afgesien van die duur van 

sodanige afwesigheid. 
. - 

(3) Waar ’h werknemer gedurende die eerste kringloop van 

vier-en-twintig maande diens by dieselfde werkgewer weens onge-. 

‘skiktheid afwesig is vir ’n tydperk wat langer is as die siekteverlof 

wat ten tyde van sodanige ongeskiktheid opgeloop het, is hy 

geregtig op betaling slegs ten opsigte van dié verlof wat aldus 

opgeloop het, maar sy werkgewer moet, as hy dit nie voorheen 

gedoen: het nie, by verstryking van genoemde dienskringloop of by 

diensbeéindiging voor sodanige verstryking, hom ten opsigte. van 

sodanige langer fydperk van afwesigheid weens ongeskiktheid 

betaal in die mate waarin siekteverlof soos opgeloop op sodanige 

datum van verstryking of beéindiging, nie geheem is nie. 

(4) Vir die toepassing . van hierdie klousule— 

(a) word “diens” geag enige tydperk of tydperke in te sluit 

waarin ’n werknemer afwesig is— 

(i) met verlof kragtens die bepalings .van klousule 7; 

(ii) op las of op die versoek van sy werkgewer; 

(iii) met siekteverlot kragtens die bepalings van sub- 

klousule (1); oe , ., 

(iv) terwyl hy militére opleidiag ondergaan; 

en wat altesaam in ’n- bepaalde jaar te staan kom op 

hoogstens tien weke ten opsigte van items (i), (ii) en Git), 

plus ’n tydperk van militére opleiding van hoogstens vier 

maande wat daardie jaar ondergaan is, en enige diens- 

tydperk wat °n werknemer by dieselfde werkgewer gehad 

het onmiddetlik voor die datum waarop hierdie Ooreen- 

koms in werking tree, word vir die toepassing van hierdie 

klousule geag diens kragtens hierdie Ooreenkoms te wees, 

en enige siekteverlof met volle. betaling wat gedurende 

sodanige tydperk aan so. “n werknemer verleen is, word 

geag verleecn te gewees het ooreenkomstig die bepalings 

van hierdie Ooreenkoms; : 

(b) beteken “ ongeskiktheid” onvermoé om. te werk weens 

siekte of ’n besering, uitgesonderd dié veroorsaak deur ’n 

werknemer se ele wangedrag; met dien verstande dat werk- 

onvermoé wat veroorsaak is deur ’n ongeluk waarvoor ver- 

goeding ingevolge die Ongevallewet, 1941, 

geagz moet word ongeskiktheid te. wees slegs ten opsigte 

van enige tydperk van ongeskiktheid vir werk waarvoor geen 

ongeskiktheidsbetaling ingevolge die Wet verskuldig is nie. 

10. OPENBARE VAKANSIEDAE EN SONDAE. 

(1) Wanneer ’n werknemer, uitgesonderd °n los werknemer, op 

%, Sondag werk, moet sy werkgewer— 

(a) Of die werknemer—- . . . 

(i) minstens die gewone besoldiging betaalbaar ten opsigte 

van die tydperk wat hy gewoonlik op ’n weekdag werk, 

betaal:as hy aldus werk vir ’n tydperk van hoogstens 

vier uur; of 
(ii) minstens dubbel sy gewone besoldiging betaal’ ten | 

opsigte van die totale tydperk op-sodanige Sondag 

gewerk of hom besoldig teen minstens dubbel die 

gewone besoldiging wat betaalbaar is ten opsigte van 

die tydperk wat hy gewoonlik op ’n weekdag werk, ° 

naamlik die grootste bedrag, as hy aldus werk vir nh 

tydperk van langer as vier uur; 

(b) of die werknemer minstens een en een-derde maal sy gewone 

‘loon betaal ten opsigte van die totale tydperk op sodanige 

Sondag gewerk en hom bintie sewe dae vanaf sodanige 

Sondag een dag vakansie verleen en hom ten opsigte daar- 

van minstens sy gewone loon betaal asof hy op sodanige 

dag sy gemiddelde gewone werkure vir daardie dag van 

die week gewerk het. . 

(2) Wanneer ’n los werknemer op ’n Sondag werk, moet sy 

werkgewer hom minstens dubbel die loon betaal wat in klousule 

4 (3)-vir ’n los werknemer voorgeskryf word. , 

(3) As ’n werknemer, uitgesonderd °n los werknemer, nie op 

Goeie Vrydag, Hemelvaartsdag, Geloftedag, Kersdag of Nuwe- 

jaarsdag werk nie, moet sy werkgewer hom ten opsigte van 

sodanige dag teen minstens sy gewone loon besoldig asof hy op 

sodanige dag sy gemiddelde gewone werkure vir daardie dag van 

die week gewerk het. 
(4) Wanneer ’n werknemer, uitgesonderd ’n-los werknemer, op 

Goeie Vrydag, Hemelvaartsdag, Geloftedag, Kersdag of Nuwe- 

jaarsdag werk, moet sy werkgewer hom teen minstens sy gewone 

loon besoldig ten opsigte van die totale tydperk op sodanige 

dag gewerk en hom daarbenewens die loon. betaal waarop hy 

geregtig sou gewees het -as hy nie aldus gewerk het nie. - 

(5) Wanneer ’n los werknemer op Goeie Vrydag, Hemelvaarts- 

dag, Geloftedag, Kersdag of Nuwejaarsdag werk, moet sy werk- 

gewer hom vir elke sodanige dag minstens die dagloon betaal wat 

in klousule 4 (3) vir °n los werknemer voorgeskryf word plus, ten 

opsigte van elke uur of ‘gedeelte van *n uur aldus gewerk, 

sodanige loon gedeel deur agt. — 

10 

betaalbaar is,. 

  

(2) An employer may, as a condition precedent to the payment 

by him of any amount claimed in terms of this clause by an 

employee in respect of any absence from work for a period 

covering more than three consecutive calendar days, require the 

employee to produce a certificate signed by a medical practitioner . 

confirming the nature and duration of the ‘employee’s incapacity: 

Provided that when an employee has during any period of eight 

consecutive Weeks claimed. payment in terms of this clause on 

two or more occasions for periods of three consecutive calendar 

days or less without producing such a certificate, his employer 

may. during the next succeeding eight weeks, as a condition pre- 

cedent to the payment by him of any amount ‘claimed by such 

employee in terms of this clause, require the employee to pro- 

duce such a certificate irrespective of the duration of such’ 

absence. 

(3) Where, during the first cycle of twenty-four months of 

employment with the same employer, an employee is absent 

owing to incapacity for a period in excess of any sick leave 

accrued at the time of such incapacity, he shall be entitled to be 

paid only in respect of such leave as has so accrued; but his 

employer shall, if he has not previously done so, at the expiry 

of the said cycle of employment or on termination of employment 

‘pefore such expiry pay him in respect of such excess period of 

absence owing to incapacity to the extent to which sick leave, 

accrued at such expiry or termination, had not been taken. 

(4) For the purpose of this. clause the expression— 

(a) “ employment ” shall be deemed to include any period or 

periods during which an employee is absent— oo 

. (i) on leave in terms of clause 7; 

(ii) on the instructions or at the request of his employer; 

(iii) on sick leave in terms of sub-clause (1); 

(iv) undergoing military training; 

amounting in the aggregate in any year to not more than 

ten. weeks in respect of items G), Gi) and (iii), plus any 

period’ of military training not exceeding four months 

undergone in that year, and any period of employment 

which an employee has had with the same employer imme- 

diately before the date of the coming into operation of this 

Agreement shall for the purpose of this clause be deemed 

to be employment under this Agreement, and any sick - 

leave on full pay granted to such an employee during such 

period shall be deemed to have been granted under this 

, Agreement. - 

(6) “ Incapacity ” -meang inability to work owing to any sick- 

ness or injury other than that caused by an employee’s own 

misconduct : Provided that any inability to work caused by 

an accident for which compensation is payable under the 

Workmen’s Compensation Act, 1941, shall be deemed to be 

incapacity only in respect of any period of inability to 

work for which no disablement payment is payable in 

terms of the Act. 

10. Pustic HoLiays AND SUNDAYS. 

(1). Whenever an employee other than a casual employee works 

on a Sunday, his employer shall either— 

(a) pay to the employee— 

@) if he so works for a period not exceeding four hours, 

not less than the ordinary remuneration payable in 

respect of the period ordinarily worked by him on a 

week-day; or oe 

(ii) if he so works for a period exceeding four hours, 

- remuneration at a rate not less than double his 

ordinary remuneration in respect of the total period 

worked on such Sunday or remuneration which is not 

less than double the ordinary remuneration payable in 

respect of the period ordinarily worked by him on a 

week-day, whichever is the greater; or 

(b) pay the employee not less than one and one-third times his 

ordinary rate of wage in respect of the total period worked 

on such Sunday, and grant him within seven days of such 

Sunday, one day’s holiday, and pay him in respect thereof, 

wage at a rate of not Jess than his ordinary rate of wage as 

if he had on such holiday worked his average ordinary 

working hours for that day of the week. 

(2) Whenever a casual employee works on a Sunday, his 

employer shall pay to him not less than double the wage 

prescribed in clause 4 (3) for.a casual employee. 

(3) If an employee other than a casual employee does . not 

work on Good Friday, Ascension Day, Day of the Covenant, 

Christmas Day or New Year’s Day, his employer shall pay him 

“in respect of such day, remuneration at a rate not less than his 

ordinary rate of wage as if he had on such day worked his 

average ordinary working hours for that day of the week. 

(4) Whenever an employee other than a casual’ employee works 

on Good Friday, Ascension Day, Day of the Covenant, Christmas 

Day or New Year’s Day, his employer shall pay remuneration 

not less than his ordinary rate of wage in respect of the total 

period worked on such day, in addition to the wage to which he 

would have been entitled had he not so worked. , 

(5) Whenever a casual employee works on Good Friday, 

Ascension Day, Day of the Coven>™t, Christmas Day or New 

Year’s Day, his employer shall pay io him for each such day, 

not less than the daily wage prescribed in clause 4 (3) for a casual 

employee plus, in respect ~of each hour or part of an hour so 

worked, such wage divided by eight.
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(6) Uitsonderings—Hierdie. Klousule is nie van toepassing nie 
op— - .. ; 

(a) senior bestuurs-, professionele, tegniese en. administratiewe 
“"" pérsoneel en voormanne wat.’n gereelde besoldiging van 

minstens R1,920 per jaar ontvang. Vir die toepassing van 
hierdie subklousule, sluit “ besoldiging ” nie enige verblyf- 
en/of vérvoertoglaes wat hy ontvang het, in nie; 

_ (6) wagte. . - 

no - 11. AANSPORINGSLOONWERK. 

(1) Behoudens die bepalings van klousule 5 (6), moef ’n werk- 
gewer sy werknemer wat aansporingsloonwerk verrig, . die 
besoldiging betaal waaroor die werkgewer en die werknemer 
ooreengekom let: 
hoeveelheid en omvang van die werk wat verrig word, die werk- 
gewer sodanige werknemer minstens die volgende moet betaal:— 

- (a) In die geval van ’n ander werknemer as ’n los werknemer, 
ten opsigte van elke week waarin werk op die aan- 
sporingsloongrondslag verrig is, die weekloon voorgeskryf 
in klousule 4 (1), gelees. met klousule 6 (8), vir ’n werk- 

‘“nemer van sy klas en gebied; : - 
(6) in die geval van ’n los werknemer, ten opsigte van ‘elke 

dag waarop werk op die aansporingsloongrondslag’ verrig 
is, die loon voorgeskryf in klousule 4 (3), gelees met 
klousule 6 (8). © 0 : So 

2) ’n Werkgewer moet *n lys van die lone wat vir aan- 
sporingsloonwerk soos in subklousule (1) -bedoel, betaal word, 
in ’n-opvallende plek in sy bedryfsinrigtings Jaat opplak en 
opgeplak hou. , - 

(3) ’n Werkgewer of ’n werknemer wat voornemens is om ’n 
ooreenkoms ten opsigte van aansporingsloonwerk in te trek of 
om onderhandelings in verband met ’n wysiging daarvan aan 
te knoop, moet minstens een’ week vooraf skriftelik kennis gee 
van sodanige voorneme. ; . 

“12. OoRPAKKE EN BESKERMENDE KLERE. 

’n Werkgewer moet. die oorpakke en/of beskermende klere wat | 
hy mag vereis dat sy werknemer moet dra of wat hy ingevolge 
*n wet of regulasi¢é aan sy werknemer moet verskaf, gratis 
verskaf en in.’n dienlike toestand -hou. | 

13. DYENSSERTIFIKAAT.. - 

*n Werkgewer moet by die be#indiging van die dienskontrak 
van enigeen van sy werknemers, uitgesonderd ’n arbeider of ‘n | 
los _werknemer,; sodanige werknemer voorsien van ’n diens-— 
sertifikaat waarop die volle name van die werkgewer-en die | empl 1 : L se with *; : ) showing the full ‘names’ of the “employer ‘and. employee, the werknenier, die aard van die werk, die datum waarop die ‘kontrak 

. bégin en beéindig is en die besoldiging op die datum van sodanige 
beéindiging gemeld moet-word. -- co -, 

14, -BEEINDIGING VAN DIENSKONTRAK. 

(I) ’n Werkgewer of sy werknemer, uitgesonderd *n los werk- 
nemer, moet gedurende die eerste vier weke diens minstens vier- . 
en-twintig uur en daarna minstens een week vooraf kennis gee 

.van sy yvoorneme om die dienskontrak te beéindig of moet in 
plaas daarvan minstens die volgende betaal of verbeur:— 

(@ In die geval waar vier-en-twintig uur kennis gegee moet 
word, die weekloon wat die. werknemer onmiddellik voor 
die datum van sodanige beéindiging ontvang het, gedeel 
deur ses in die geval van ’n werknemer wat ses dae per 

vyf daé per week werk; ~ , oo 

(5). in die geval waar een week kennis gegee moet word, 
. Minstens die weekloon wat die werknemer onmiddellik 
voor die datum’ van sodanige beéindiging ontvang het: 

- met dien verstande dat die volgende nie hierdeur geraak word 
nie:— : : - 

(i) Die reg van ’n werkgewer of ’n werknemer om ’n diens- 
kontrak om ’n regsgeldige rede sonder kennisgewing te 
beéindig; - : ue 

(ii) ’n skriftelike ooreenkoms ‘tussen ’n werkgewer en sy werk- 
nemer waarin voorsiening’ gemaak. word vir ’n kennis- 
gewingtermyn wat vir albei.partye ewe lank is en langer 

. as een week is. : : . 
(2) Wanneer ’n ooreenkoms kragtens die tweede voorbehouds- 

bepaling van subklousule (1) aangegaan word, moet die betaling 
of verbeuring in plaas van kennisgewing eweredig .wees- aan die 
kennisgewingtermyn waaroor daar ooreengekom is. ; . 

(3) Die kennisgewing soos bedoel in subklousule (1), loop 
vanaf die dag waarop dit gegee word: met dien’ verstande— 

(i) dat die kennisgewingtermyn nie mag saamval nie met en 
’ kennis nie gegee mag word nie gedurende ’n werknemer 

se afwesigheid met verlof wat ooreenkomstig klousule 7 
verleen is of ’n tydperk van militére opleiding;. 

(u) dat kennis nie gegee mag word nie gedurende ’n werknemer 
"se afwesigheid met siekteverlof wat ooreenkomstig klousule . 

9 verieen is: ‘ 

week werk en deur vyf in-die geval van ’n werknemer wat | 

. 15. Korrryp. 
‘Wanneer die gewone werktre soos voorgeskryf, ingekort word 

weens korttyd, mag ’n werkgewer ten opsigte van elke ‘uur van 
“sodanige inkorting °‘n bedrag gelyk aan een ses-en-veertigste van 
die weekloon voorgeskryf in klousule 4, van die besoldiging. van 
sy. werknemer aftrek; met dien verstande dat- geen bedrag afge- 
trek mag word nie— , 
. Q) in die geval van korttyd as gevolg van ’n tydelike slapte in 

die bedryf. of tekort aan grondstowwe of vervoer, tensy. 
-s . :die werkgewer sy werknemer minstens agt uur vooraf 

kennis gegee het van sy voorneme om die gewone werk- 
ure aldus in te kort; , , 1 

met dien verstande dat, afgesien van die 7 

  

(6) Savings.—This clause shall not apply to— 
(a) senior managerial, professional, technical and administrative 
"personnel and foremen who are in receipt of regular 

remuneration of not less than R1,920 per annum. For thé 
purpose of this sub-clause “remuneration” shall not 
include any subsistence and/or transport allowances 
received; ° : , 

(b) watchmen. 

11. Incentive. Rares Work. 

. (1) Subject to the provisions contained -in: clause 5 -(6), an 
employer shall pay to his employee who is éngaged on incentive 
rates work, remuneration, at a rate agreed to between employer 
and employee: Provided that, irrespective of the quantity or out- 
put of the work done, the employer shall pay to the employee | 
not less than— : 

(a) in the case of an employee, other than a casual employee, 
' in respect of each week during which work is performed 

on the incentive rates basis, the weekly wage prescribed 
in clause 4 (1), read with clause 6 (8), for an employee 
of his class and area; oo , 

(b) in the case of -a casual employee, in réspect of each day 
-on which work is performed on thé incentive rates basis, 

- the wage prescribed in clause 4 (3), read with clause 6 (8). 

(2) An employer shall cause to be displayed and maintained in 
a conspicuous position in. his establishment, a schedule of the 
incentive rates work scale of pay referred. to in sub-clause (1). 

(3) An employer or an employee who intends to cancel or 
to negotiate for any alteration of any agreement in respect of 
incentive rates work, shall give not less than one week’s written 
notice of such intention. : . 

12. OVERALLS AND PROTECTIVE CLOTHING. 

‘An employer shall supply and maintain in serviceable con- 
dition free of charge overalls:and/or protective clothing which 
he may require his employee to wear or which by any law or 

| regulation he may be compelled to provide for his employee. 

13. CERTIFICATE OF SERVICE. 
An employer shall upon termination of the contract of employ- 

ment of any. of his employees, other than a labourer or a casual 
employee, furnish such employee with'a certificate of service 

nature of employment; the dates of commencement and ternina- 
tion of the contract and the rate of remuneration at the date of 
such termination. - : . . 

14. TERMINATION OF CONTRACT OF EMPLOYMENT. 

(1) An employer or his employee, other than a casual 
employee shall give not less than twenty-four hours’ notice during 
the first four weeks of employment and. thereafter not less than 
one week’s notice of his intention to terminate the contract of 
employment or shall-pay or forfeit in lieu thereof, not less than— 

(a) in the case of twenty-four hours’ notice, the weekly wage 
which the employee was receiving immediately before the 
date of such termination divided by six in the case of an 
‘employee who works a six-day week, and five in the case 
of an employee who works a five-day week; 

_(b) in the case of a week’s notice not less than the weekly wage 
which the employee was receiving immediately before the 
date of such termination;. . ~ * . 

provided that this shall not affect— 

(i) the right of an employer or an employee to terminate a 
contract of employment without notice for any cause 
recognised by law as sufficient; 

‘(i) any written agreement between an employer and his 
employee which provides for a. period of notice of equal 
duration on both sides and for longer than one week. 

. (2) When an agreement is entered into in terms of the second 
proyiso to sub-clause (1) the payment or forfeiture in lieu of 
notice shall be proportionate to the period of notice agreed upon. 

(3) The notice teferred to in sub-clause (1) shall take effect 
from the day on which it is given, provided— 

(@) that the period of notice shall ‘not rn concurrently with 
nor shall notice be given during an employee’s absence 
on leave. granted in terms of clause 7 or any period of 

‘military training; ° ; . 
(ii) that notice shall not be given during an employee's 

absence on sick leave granted in terms of clause 9. 

15. SHorr Time. 
Whenever the ordinary hours of work as prescribed are reduced 

on account of short..time a deduction may be made -by an 
employer from his employee’s remuneration, in respect of each 
hour. of such reduction, of one forty-sixth of the weekly wage 
prescribed in clause 4, provided that no deduction shall be 
made—. ° : 

(1) in the case of short time arising out of temporary slackness 
‘of trade or shortage of taw material or transport unless 
the employer has given his employee not less than eight 
hours’ notice of his intention so to reduce the ordinary 
hours of work; oo . 

ey



» 

  

. die werkgewers en werknemers uitspreek. 
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(2) in die geval van korttyd weens slegte weer of *n algemene 

onklaarraking van uitrusting of masjinerie weens na ongeluk 

of ander onvoorsiene noodtoestand, ten opsigte van die 

eerste uur wat daar nie gewerk word nie, tensy die werk- 

gewer sy werknemer die vorige dag kennis gegee het 

dat daar geen werk beskikbaar sal wees nie, 

16. VERTONING VAN. OOREENKOMS. 

Elke werkgewer moet ’n leesbare kopie van hierdie Ooreen- 

koms in ’n opvallende plek in sy bedryfsinrigting, waar -dit vir 

al sy werknemers geredelik toeganklik is, opplak en opgeplak 

hou. , . 

17. VRYSTELLINGS. 

(1) Die Raad mag vrystelling van ‘enigeen van die bepalings 

van hierdie Ooreenkoms aan of ten opsigte. van enigeen verleen. 

(2) Die Raad moet die yoorwaardes bepaal waarop °n vry- 

stelling van krag is; met dien verstande dat die Raad, nadat 

daar sewe dae vooraf kennis aan die betrokke persoon gegee is, 

’n vrystelling mag intrek. afgesien daarvan of die tydperk waar- 

voor dit verleen is, verstryk het of nie. : . 

18. ADMINISTRASIE VAN OOREENKOMS. 

(1) Die Raad is. die liggaam wat vir die administrasie van die } 

Ooreenkoms verantwoordelik is en mag Mmenings wat nie met 

die bepalings hiervan onbestaanbaar is nie, vir die leiding van 

_ .(2) Enige geskil wat mag ontstaan In verband met die uitleg 

van ’n bepaling van hierdie Ooreenkoms, moet na die Raad 

verwys word. [ : : 

19, .INDIENSNEMING VAN MINDERJARIGES. 

Niemand onder die leeftyd van 15 jaar mag in’ die Kunsmis- 

nywerheid in diens geneem word nie. - . 

Namens die partye te Durban onderteken op hede die 19de dag 

van September 1963. - . : 

, J. W. Roacu, Voorsitter. ' 

J. Ee. NEILson, Ondervoorsitter. 

P, H. Tuomas, Sekretaris, — 

ee) 

No. R. 27.] [3 Januarie 1964. 

WET OP FABRIEKE, MASJINERIE EN BOUWERK 
/* 1941, CO , 

    

KUNSMISVERVAARDIGINGSNY WERHEID, - 

DURBAN EN PINETOWN. 
  

Namens die Minister van Arbeid, verklaar ek, Marais 

Vitsjoen, Adjunk-minister van Arbeid, hierby kragtens 

subartikel (1) van artikel twee-en-twintig van die Wet op. 

' Fabrieke, Masjinerie en Bouwerk, 1941, soos géwysig, 

dat die bepalings van die Ooreenkoms en kennisgewing 

in verband met dic ‘Kunsmisvervaardigingsnywerheid, | 

gepubliseer by Goewermentskennisgewing No. R. 26 

van 3 Januarie 1964, oor die algemeen vir persone wie 

se werkure en beloning ten opsigte van oortyd, openbare 

feesdae en werk op Sondae en openbare feesdae daarby 

gereé] word, nie minder gunstig is nie as die ooreen- 

stemmende bepalings van genoemde Wet. , 

M. VILJOEN, 
Adjunk-minister van- Arbeid. 

sn CP ENE SSE RELIST 

  

No. R. 28.] 

WET OP OORLOGSMAATREELS, 1940. 
  

OPSKORTING VAN REGULASIES OP LEWENS- 

KOSTETOELAES GEPUBLISEER BY OORLOGS- 

MAATREEL No. 43 van 1942, SOOS GEWYSIG. 

  

KUNSMISVER VAARDIGINGSNY WERHEID, 

DURBAN EN PINETOWN. 
  

Namens die Minister van Arbeid, skort ek, Marais 

. ViLsoEN, Adjunk-minister van Arbeid, hierby kragtens 

subregulasie (1) van regulasie 4 van die regulasies wat by 

Oorlogsmaatreél No. 43 van 1942, soos gewysig, gepubliseer 

is, die bepalings van genoemde regulasies op ten opsigte 

van alle werknemers vir wie lone voorgeskryf word in die 

Ooreenkoms-vir die Kunmisvervaardigingsnywerheid wat 

by Goewermentskennisgewing No. R. 26 van 3 Januarie 

1964 gepubliseer is. uo 

M. VILTOEN, 
Adjunk-minister van Arbeid. 

19) 

[3 Januarie 1964. | No. R. 28.] 

  

(2) in the case of shori time arising out of vagaries of weather 

~ or a general breakdown of plant or machinery due to ~ 

accident or other unforeseen emergency in respect of the 

first hour not worked. unless the employer has given his 

employee notice on the previous day that no work will be 

available. : , , : 

16. EXHIBITION OF AGREEMENT. 

. ‘Every employer shall affix and keep affixed a legible copy of 

this Agreement in a conspicuous place in his establishment ‘where 

it is readily accessible to all his employees. - 

17. EXEMPTIONS. 

(1) The Council may grant exemptions from any one of the 

provisions of this Agreement to or in respect of any person. 

_Q) The Council shall fix the ‘conditions subject to which . 

exemption shall operate, provided that the Council may, after 

seven days’ notice has been given to the person concerned, with- 

draw any exemption whether or not the period for which 

exemption has been granted, has expired. 

18. ADMINISTRATION OF AGREEMENT. 

(1) The Council shall be the body responsible for the 

administration of the Agreement, and may issue expressions of 

opinion not inconsistent with the provisions thereof for. the 

guidance of employers and employees. / 

(2) Any dispute which may arise regarding the interpretation 

of any of the provisions of this Agreement shall be referred to 

the Council. 

19. EMPLOYMENT OF MINORS. 

No person under the age of 15 years shall be employed in 

the Fertilizer Industry. : 

Signed for and on behalf of the Parties at Durban this 19th 

day of September, 1963. - 
J. W. Roacu, Chairman. 

J. H. Nerson, Vice-Chairman. 

P.-H. Tuomas, Secretary. 

ea A AE 

[3 January 1964, 

  

No. R. 27.] 
-FACTORIES, MACHINERY AND BUILDING WORK 

ACT, 1941. 

FERTILIZER MANUFACTURING ‘INDUSTRY, 

DURBAN AND PINETOWN. 

~ On behalf of the Minister of Labour, I, MARAIS VILJOEN, 

Deputy-Minister of Labour, hereby in terms of sub- 

section (1) of section twenty-two of the Factories, 

Machinery and Building Work Act, 1941, as amended, 

declare the provisions of the Agreement and notice 

relating to the Fertilizer Manufacturing Industry, published 

under Government Notice No. R. 26 of. the 3rd 

January, 1964 to be, on the whole, not less favourable to 

the persons whose hours of work and remuneration in 

respect of overtime, public holidays and work on Sundays 

and public holidays are regulated thereby. than the 

relative provisions of the said Act. . 

- M. VILJOEN, 
Deputy-Minister of Labour. 

Lo [3 January 1964. 

WAR MEASURES ACT, 1940. 

  

SUSPENSION OF COST OF LIVING ALLOWANCE 

“REGULATIONS PUBLISHED UNDER WAR 

MEASURE. No. 43 or 1942, AS AMENDED. 
  

FERTILIZER MANUFACTURING INDUSTRY, 

DURBAN AND PINETOWN. 
  

On behalf of the Minister of Labour, I Marals 

VILIOEN, Deputy-Minister of Labour, hereby in terms of 

sub-regulation (1) of regulation 4 of the regulations 

published under War Measure No. 43 of 1942, as 

| amended, suspend the operation of the said regulations 

in respect of all employees for whom wages are prescribed 

in the Agreement for the Fertilizer Manufacturing Industry, 

published under Government Notice No. R. 26 of. the 

3rd January, 1964. 

, M. VILJOEN, 
Deputy-Minister of Labour.
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     Statistiese publikasies uitgereik deur die BURO 

VIR STATISTIEK is veral van baie groot belang vir 

‘Vervaardigers, Handelaars en Sakemanne 

  

    
   

    

Hierdie publikasies sluit die volgende in:= 
I. Die Offisiele Jaarboek van die “Republiek van Suid-Afrika is ’n samevatting 

van inligting oor feitlik enige onderwerp van openbare belang. 

2: ’n Statistiese Jaarboek sal vanaf 1964 verskyn. _ 

3.. Die Maandbulletin van Statistiek dek lopende statistiese inligting oor ’n 
groot verskeidenheid ekonomiese en maatskaplike onderwerpe. Elke 
uitgawe bevat meer as 100 statistiese tabelle asook statistiese bylaes. Die 

       

       

    

     

    

     

    

prys is 60c per eksemplaar. of R6.00 jaarliks posvry. Buiteland 75c per 
eksemplaar. (R7.50 per jaar.) - 

4. Blouboeke. Hierdie amptelike verslae word ‘van tyd tot tyd uitgegee en 
dek baie onderwerpe. Die statistieke wat in hierdie verslae voorkom is 
volledig en finaal. 

5. Spesiale Verslae verskyn in afgerolde vorm en dek 'n groot verskeidenheid 
onderwerpe van ekonomies en maatskaplike belang. 

6. Verskeie ander verslae en memoranda is beskikbaar. 

WORD NOU 'N INTEKENAAR CP DIE MAANDBULLETIN ! 

en beste! die Buro se publikasies. 

Pryse en publikasies is verkrygbaar van die STAATSDRUKKER, Pretoria of 
Kaapstad. 

_Doen aansoek by die BURO VIR STATISTIEK, Pretoria, vir volle besonderhede 
en die jongste publikasielys. 

     

      
  

Statistical publications issued by the BUREAU 
OF STATISTICS are of immense interest especially to | 

Manufacturers, Merchants ‘and Businessmen | 

T hese publications include the following : - 
I. The Official Year Book of the Republic of South Africa is a compendium con: | 

taining information on practically any subject which is of public interest. 

A statistical Year Book will appear as from 1964. 

The Monthly Bulletin of Statistics covers current statistical information on a 
great variety of economic and social subjects. Each issue contains more 
than 100 statistical tables as well as statistical annexures. The price is 
60c pér copy or R6.00 per annum post free. Overseas /5c per copy. 

_ (R7.50 per annum.) 

4, Blue Books: These official reports 2 are issued periodically in printed form , 

wp
 

and cover many subjects. The statistics published in these reports are 
complete and final. 

5. Special Reports appear in roneoed form and covér a great variety of subjects 
of economic and social interest. 

6. Several other reports and memoranda are available. 

_ BECOME A SUBSCRIBER TO THE MONTHLY BULLETIN NOW! 

and order the Bureau’s publications. 

Prices and publications are obtainable from the GOVERNMENT PRINTER, 
Pretoria and Cape Town. 

Apply to the BUREAU OF STATISTICS, Pretoria, for full particulars and the latest 
list of publications. 

  i
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POST ARIE 

  

E 
Van Suid- Afrika na ander lande, behalwe 

lande van die Posunie van Afrika. 

See- of Landpes. 
BricWe.seecaovecesvssions 

Poskaarte. seacevacccensces 

Nuusbiadic..cocsveseucneee 

Drokwerksssacesceeseseese 

Handelstukke,.ccssscerneee 

5c vir die eerste ons, 3he vir elke pykomende 
ons. 

3ic elk. 

14¢ per 2 onse. 

dc per 2 onse. 

i4c per 2 onse, met ‘n minimum van Se. 

  

  

From South Africa 

ing Countries of 

Surface Maiti, 
LOULCYS.. eevee eserenasaces 

POStCATES.aysecsesseneaeves 

NewsDapers...secsaveccscce 

Printed Papers. .sesecessees 

Commercial Papers... “ ee . 

Samples.+avevcesesseesete 

ic per 2-02. 

OSTAGE RATES 
to other. Countries, exclud- 

the African Postal Union. 

5c for the first oz., 34¢ for each additional oz. 

34¢ each. 

lke per 202. . 
1 

ife per 2 oz. with a minimum of 5c, 

  

Monsters..ssoceresscaceces 

Lugpos. 

ide per 2 onse, met ’a minimum vam 24c. 

  

Land van Bestemming. 
Briewe 

4 ons. 

Pos- 
Kaarwe 
eli, 

Lug. 
briewe 
elk, 

ktaspos- 
stukke 
per 4 
ons, 

  

AFRIKA.—(Behalwe ‘lande van die 
Posunie van Afrika) : 

Mauritius, Reunion, Seychelle, 
Zanzibar 

EUROPA 

(a) Verenigde Koninkryk, Noord- 
Terland, Republick Tlerland, 
Ciprus en Malta 

(®) Alle ander lande, met inbegrip 
van die Unie van dic Sosialis- 
tiese ,Sowjetrepublieke en €i- 
landé in die Middellandse See, 
béhalwe Ciprus en Malta 

(@ Asore, Kanariese Eilande, 
Kaap-Verdiese Eilande, Ys- 
tand. Madeira 

Nabye Ooste.— 

Bahreineilande, Debai, Iran, Jrak, 
Israel, Jordanié (Hasjimitiese 
Koninkryk), Koeweit, Libanon, 

Maskat, Saoedi-Arabié, Siarja, 
* Sirié, Turkye 

AMERIKA.— 

Verenigde’ State van Kanada, 
Sentraal- en Suid- Amerika, 

Amerika 

AUSTRALASIE = 

Australié, Nieu-Seeland.....cc0e0- 

STILLE OSEAAN.-— 

Eilande in die Noordelike en Suide- 
like Stille Oseaan nie elders 
genoem nie 

Oosterse LANDE.-= 

(a) Afganistan, Birma, Ceylon, 
Indié, Pakistan, Thailand, Tibet 

() Broenei, ” Sjina, Kokoseilande, 
Formosa, ‘Hongkong, Indo- 
nesié, Korea, Macao, Maleise 
Federasie, Mantsjoerye, Noord- 
Borneo, Filippyne, Serawak, 
Timor . 

(@) Tapan. ssccvevccnccecevscvee   

10 

124 

15 

15 

124 

"225 

_ 25 

25 

17% 

25   

w
e
 

% 

7 

12- 

124 

“124 

12 

125   

t
n
?
 

10 

10. 

10 

16 

c. 

4 

4 

10 

10 

10 

i; 

“4G 

10   
  

(Nadere besonderhede word vervat in die pamfiet PB. 7. wat by alle 

poskantore verkrygbaar i is.) 

Tweede- 

    

Air Mail. 

14c per 2 oz, with a minimum of 2h, 

  

Country of Destination. 
Letters 
per 4 

} ounce, 

Post- 
cards 
each, 

Aero- 
gram- 
mes 
each. 

Second- 
class 
mail, 

‘per 4 02, 

  

Arrica.—(Excluding countries of the 
African Postal Union) 

Mauritius, ‘Reunion, Seychelles, 
Zanzibar 

EUROPE. 

(a) United Kingdom, Northern 
Ireland, Republic of Ireland, 
Cyprus and Malta 

(b) All other countries, inciuding 
the Union of Soviet Socialist 
Republice and islands in’ the 
Mediterranean Sea 
Cyprus and Malta- 

te) Azores,-Canary islands, Cape 
. Verde Islands, Iceland, Madeira 

Near BAst.— 

Bahrain Islands, Dubai, Iran, Iraq, 
Israel, Jordan (Hashemte ‘King: 
dem of), Kuwait, banon, 
Muscat, Saudi Arabia, Sharjah, 

. Syria, Turkey 

AMERICA, 
Canada, United States of America, 

Central and South America 

AUSTRALASIA.— ~ 

Australia, New Zealand. sccccses 

PACIFIC.— 

Islands in the Northern and South- 
ern Pacific Ocean not mentioned 
elsewhere . 

EASTERN COUNTRIES == 

(@) Afghanistan, Burma, Ceylon, 
India, Pakistan, Thailand, Tibet 

(b) Brunei, Citina, Cocos Islands, 
Formesa, Hong Kong, Tndo- 
nesia, Korea, Macao, Malaya | . 

Manchuria, (Federation of), 
North Borneo, Philippines, 
Sarawak, Timor 

(6) Japan scceesresenncceresces 

. except ) : 
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A detailed fist, pamphlet PB, 
post offices.) 

7, is obtainable free of charge from all 

  

  

Koop Nasionale ertifi 

Buy National Savings Certificates 

  

paarse rtifikate 

15 
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Maak gebruik van die te 

_ Posspaarbank! 
wat 

'n in staatswaarborg, strenge geheimhouding : 
en ongeéwenaarde fasiliteite in verband — 

met inlaes en opvragings verskaf. 

Die rentekoers op inlaes in gewone rekenings © 
is 23% per jaar. 

Op bedrae wat in Spaarbanksertifikate belé 
word, is die rente 4°/o per jaar. 

R20,000 kan in Spaarbanksertifikate belé word. 

OPEN VANDAG 'N REKENING!     

  

Use the . ae 

Post Office Savings Bank 
“which provides 

‘ate security; strict secrecy and unrivalled 

facilities for deposits and withdrawals. 

Deposits in ordinary accounts earn interest at 
24%, per annum. 

Amounts invested in Savings Bank Certificates 
earn interest at 4°/) per annum. 

R20, 000 may be invested in Savings Bank Cer- 

. tificates. 

OPEN AN ACCOUNT TODAY!     
Die Staatsdrukker, Pretoria, -. . i The Government Printer, Pretoria. 

vow wees atte Oy Sri —— 

6) 1—688 

  

 


