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GOVERNMENT NOTICES

GOEWERMENTSKENNISGEWINGS.

DEPARTMENT. ro's LABOUR, .

—

[10 April 1964.

No. R. 556.] B |
o WAGE ACT, No. 5 oF 1957. {

WAGE DETERMINATION No. 250.

TEA, COFFEE AND CHICORY INDUSTRY
' CERTAIN AREAS

By direction of the Deputy-Minister of Labour it is-

hereby notified in terms of sub-section (2) of section
fourteen of the Wage Act, 1957, that he, acting on behalf
of and under the powers vested in the Minister.of Labour,
by sub-section (1) of section fourieen of the said Act, has
made the Determination in the Schedule hereto in respect
of the Tea, Coffec and Chicory Industry, Certain Areas,
and has fixed the 4th day of May, 1964, as the date from
which the provisions of the said Determmatlon shall be
bmdmg _ ,

SCHEDULE.

1. AREA AND ScOPE OF DETERMINATION.

“This Determination. shall apply to all employees, other than
managers, in the Tea, Coffee and Chlcory Industry in the
following areas:—

‘Cape Province—The Magisterial Districts of Bellville, the
Cape, Simonstown and Wynberg and the municipal areas of
East London, Kimberley and Port Elizabeth;

Natal—The Magisterial Districts of Durban, Inanda and
Pinetown and the municipal areas “of Estcourt and Pister~
maritzburg;

Ovrange Freez Stafe—The Maglstcrlal Disftricts of Bloemfon-
tein, Sasolburg, Virginia and Welkom; :

Transvaal —The Magisteriai Districts of Alberton, Benom,
Boksburg, Brakpan, Germiston, Johannesburz, Kempton
Park, Klerksdorp: Krugersdorp, WNigel, Gberholz:r, Rand-
fontcm Roodeport, Springs, Vanderbijlpark and Vereeniging
and the municipal area of Pretoria;:

and to the employers of such employees.

2. DEFINITIONS,

(1) Unless the context otherwise indicates, any expreszion which
is used in this Determination and which is defined in the Wage
Act, 1957, has the same meaning as in that Act and unless
inconsistent with the context— |

(i) ¥ artisan ™ means an employee who is engaged in work
normally performed by a skilled artisaz and for the
purpose of this definition the expression *“ skilled
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DEPARTEMENT VAN ARBEID.

No. R, 556.] - [10 April 1964.

LOONWET No. 5 vAN 1957.

LOONVASSTELLING No. 250.

TEE-, KOFFIE- EN SIGOREINYWERHEID.
SEKERE GEBIEDE.

In opdrag van die "Adjunk-minister van Arbeid word
hierby ingevolge subartikel (2) van’artikel veertien van die
Loonwet, 1957, bekendgemaak dat hy, handelende namens
en kragtens die bevoegdheid verleen aan die Minister van
Arbeid, by subartikel (1) van artikel veertien van
genoemde Wet, die Vasstelling wat in die Bylae hiervan
verskyn ten opsigte van die Tee-, Koffie en Sigorei-
nywerheid, Sekere Gebiede, gemaak het en die 4de dag

van Mei 1964, bepaal het as die datum waarop die

bepalings van genoemde Vasstelling bindend word..

BYLAE.

1. GEBIED EN OMVANG VAN DIE VASSTELLING.

Hierdie Vasstelling is van toepassing op alle werknemers, uit-
gesonderd bestuurders, in die Tee-, Koffie- en Sigoreinywerheid
in-die volgende gebiede:—

Kaapprovinsie—die landdrosdistrikte Bellville, die Kaap,
Simonstad en Wynberg en die munisipale gebiede van Qos-
Londen, Kimberley en Port Elizabeth;

Natal—die landdrosdistrikte Durban, Inanda en Pinetown
en die munisipale gebiede van Estcourt en Pietermaritzburg;

Oranje-Vrystaar—die landdrosdistrikte Bloemfontein, Sasol-
burg, Virginia en Welkom;

Transvaal—die landdrosdistrikte Alberton, Benoni, Boks-
burg, Brakpan, Germiston, Johannesburg, Kempton Park,
Klerksdorp, Krugersdorp, Nigel, Oberholzer, Randfontein,
Roodepoort, Springs, Vanderbijlpark en Vereemgmg en die
munisipale gebied van Pretoria;

en op die werkgewers van sodanige werknemers,

2. WOORDOMSKRYWING.

(1) Tensy uit die samehang anders blyk, het iedere uitdrukking
wat in hierdie Vasstelling gebesig en in die Loonwet, 1957,
omskryf word, dieselfde betekenis as in di¢ Wet en, tensy strydig

| met die samehang, beteken—

(i) ,.afdeling kitsklaarkoffie ™ daardie afdeling van die Tee-,
Koffie- en Slgoremywerhe;d wat koffiepoeier, geursels of
ekstrakte, gereed vir gebruik, vervaardig, (xliii)

1—765



2 GOVERNMENT GAZETTE EXTRAORDINARY, 10 APRIL, 1964

artisan™ means a person who has served his apprentice-
ship in a trade designated or deemed to have been
designated under the Apprenticeship Act, 1944, or who
- holds a certificate of proficiency issued to him by the
Registrar of Apprenticeship ‘in -terms of section. six of

the Training of Artisans Act, 1951, or a certificate issued

to him by the said Registrar in terms of either section

fwo (T) or section seven (3) of the said Act; (iii)

(ii) * assistant foreman” means an émployee who, under
the peneral supervision of a foreman, performs any of
the dutics of a foreman and who may act for him
during his absence; {viii)

(iii) “ assistant roaster” means an employee who, under the
general supervision of a roaster, operates a roasting
machine and who may take samples to test the colour
or the degree of a roast; (v) ;

(iv) *assistant roaster, qualified,” means an assistant roaster

who has had not less than eighteen months’ experience;

(vi) -

(v) “assistant roaster, unqualified,” means an . assistant
roaster who has had less. than eighteen months’
experience; (vii)

(vi) “boiler attendant” means an emplovee who, under

" general snpervision, maintains the water level and steam
pressure 1n a boder and who may make, .maintain and
draw the fire in such boiler; (xxxviii) '

(vii) * casual employee ” means an employee who is employed
by the same employer on not more than three days in
any week; (xlvii) :

(viii) - chargehand ” means an employee who is.in charge of
a group of labourers; (lii) .

(ix) “chauffeur” means an employee who is engaged in
driving a motor vehicle which is intended to carry
passengers and used for the conveyance of his employer
or of staff, clients or visitors and which may be used
for the conveyance of documents or parcels not con-
taining the products of the establishment, except where
such products are used or intended for use as samples;
(xxviit) -

(x) “clerk ” means an employec who is engaged in writing,

_ typing, filing or in any other form of clerical work and
includes a_cashier, storeman, despatch clerk and a tele-
phone switchboard operator, but does not include any
other class of employee elsewhere. defined in, this clause
notwithstanding the fact that clerical work may form a
portion of such employee’s work; (Xxxix) '

(xi) “clerk, female, qualified,” means a female clerk who has
had not less than four years’ experience; (XIii)

(xii) * clerk, female, unqualified,” meéans a female clerk who
has had less than four years’ experience; (xliii)

(xiii} “clerk, male, qualified,” means a male clerk who has

~ had not less, than five years’ experience; (xI)

" (xiv) “ clerk, male, unqualified,” means a male clerk - who has

had less than five years' experience; (x1i)

(xv) * commission work” means any system under which a
traveller’s remunération is based on the value or numbeér
of orders submitted by him to, and accepted by, his
employer; (xliv) .

(xvi) * continuous process worker” means an employee who is
engaged in an activity in which continuous working by
means of three consecutive shifts per day on seven days
per week is necessary; (Ixxi) -

(xvii) “day” means the period of twenty-four hours from
midnight to - midnight: Provided that in the case of a
continuous l'cheSS worker or a shift worker it shall mean
a period of twenty-four hours reckoned from the time
such an employee normally commences work; (xxix)

(xviii) * despatch clerk ” means an employee who is responsible
for the despatch or the packing of goods for transport
or delivery. and who may supervise the assembling,
checking, weighing, packing, marking, addressing or
despatching of such goods or packages; (Ixii)

{xix) * driver of a motor vehicle” means an employee who is
engaged in driving & motor vehicle, and for the purpose
of this definition the expression “driving a motor
vehicle” includes all periods of driving and .any time
spent by the driver on work connected with the vehicle
or the load and all periods during which he is obliged
to remain at his post in readiness to drive; {xxiii)

(xx) “ driver salesman ” means an employee who delivers and
sells goods from a motor vehicle, who drives such
vehicle and who may canvass for orders; (xxiv)

(xxi) “driver salesman, qualified,” means a driver salesman
who has had not less than six months™ experience; (Xxv)

(xxii) “ driver salesman, unqualified,” means a driver salesman

: who has had less than six months® experience; (xxvi)

(xxiii} “drying plant operator” means an employee in the
instant coffee section who is in charge of and responsible
for the operation of a drying plant; (ix)

(zxiv) “drying plant operator, qualified,” means a drying plant
operator who has had not less than eighteen months’
experience; (X) ) : -

(xxv) “drying plant operator, unqualified,” means a drying '

plant operator who has had- less than -eighteen months’
experience; (Xi)  °

- (i) ;, algemene werksman™ ’n werknemef wat kleinere her-
stelwerk of verstellings, uvitgesonderd roetineverstellings,
aan masjinerie, installasies of toerusting doen en wat ook

- kleinere herstelwerk -of opknapping aan geboue mag
doen; (xlii) ) )

(iii) ,, ambagsman™ ’n werknemer wat werk doen wat in die
reél deur 'n geskoolde ambagsman verrig word en by die
toepassing van hierdie woordomskrywing beteken die
uitdrukking ., geskoolde ambagsman” iemand wat sy
leertyd uitgedien het in 'n bedryf wat kragtens die Wet
op Vakleerlinge, 1944, aangewys is of geag word aan-
gewys te wees, of wat in besit is van ’n vaardigheid-
sertifikaat deur die Registrateur van Vakleerlinge aan
hom uitgereik ingevolge artikel ses van die Wet op
Opleiding van Ambagsmanne, 1951, of 'n sertifikaat deur
bedoelde Registrateur aan hom uitgereik ingevolge of
artikel twee (7) Of artikel sewe (3) van gemelde Wet; (i)

. (iv) ,arbeider” 'n werknemer wal een of meer van die
volgende werksaamhede verrig:— ' -

(1) Op afleweringsvoertuie help maar nie bestuur of
herstelwerk doen nie;

(2) deur middel van ‘n nie-kragaangedrewe toestel dra,
oplig, opstapel of verplaas;

(3) persele of voertuie of meubels, gereedskap of gerei of
ander artikels skoonmaak;

(4) houers met ’n inhoud van meer as 10 [b. toelym of
met kleefstrokies toemaak;

(5) 'n masjien, uitgesonderd 'n vul-, verpakkings- of
weegmasjien, voer of leeg maak;

(6) stortkaste met die hand vul;

(7) tuinwerk, dit wil sé plant, spit, hark, gras sy,
onkruid  uitroei, natmaak, heinings knip of tuin-
materiaal vermeng of sprei;

(8) voering in houerssit;

(9) met die hand laai of afiaai;

(10) tee of dergelike dranke vir werknemers of sy werk-
~ gewer maak of hulle daarmee bedien;

(11) vure maak of onderhou of as verwyder;

(12) tee met die hand of met 'n graaf meng;

(13) voertuie, uitgesonderd motorvoertuie, olie of smeer;

(14) onder toesig krane of kleppe oop- of toemaak (uit-

gesonderd in die afdeling kitsklaarkoffie); '

(15) deure, kiste of sakke oop- of toemaak;

(16) ’n handhystoestel of goederchyser bedien;

(17) 'n nie-kragaangedrewe voertuig stoot of trek;

. (18} karton- of veselbordhouers met die hand monteer;

(19) met die hand sjabloneer; wooE s

(20) roer;

(21) flesse met die hand was; (xliv) “

(v) ,, assistent-brander ™ 'n werknemer wat onder die algemene
toesig van ‘n brander 'n brandmasjien bedien en mon-
sters mag neem om die kleur of graad van 'n brandsel
te toets; (iii) ; :

{vi) ,, assistent-brander, gekwalifiseerd,” °'n assistent-brander

' et minstens-agttien maande ondervinding; :(iv).

(vii) ., assistent-brander, ongekwalifiseerd,” ’n assistent-brander
met minder as agtiien maande ondervinding; (v)

(viii) ,, assistent-voorman " 'n  werknemer wat onder die
algemene toesig van 'n voorman enige van die pligte van
'n yoorman -verrig en wat tydens sy afwesigheid namens
hom mag optree; (ii)

(ix) ,, bediener van 'n drooginstallasie ™ 'n werknemer in die
afdeling kitsklaarkoffie wat beheer het oor en verant-
woordelik is vir die funksionering van 'n drooginstallasie;
(xxiii) .

(x) , bediener van 'n drooginstallasie, gekwalifiseerd,” ‘n
bediener van 'n drooginstallasiec met minstens agttien
maande ondervinding; (xxiv)

(xi) ., bediener van ’'n drooginstallasie, ongekwalifiseerd,” ’n
bediener van 'n drooginstallasic met minder as agttien
maande ondervinding; (xxv)

(xii) ., bediener van 'n ekstraheerinstallasie ” 'n werknemer in
die afdeling kitsklaarkoffie wat beheer het oor en ver-
antwoordelik is vir die meng van bestanddele en die
funksionering van 'n ekstraheerinstallasie; (xxix)

(xiii) ., bediener van 'n ekstraheerinstallasie, gekwalifiseerd,” "n
bediener van 'n ekstraheerinstallasie met minstens agttien o
maande ondervinding; (Xxx) _

(xiv) ,, bediener van 'n ekstraheerinstallasie, ongekwalifiseerd,”
. “bediener van °‘n ekstraheerinstallasie met minder as
agttien maande ondervinding; (Xxxi) .

(xv) ,, bediener van ’'n_meng- of maalmasjien, gekwalifiseerd,”
’n bediener van 'n meng- of maalmasjien met minstens
twaalf maande ondervinding; (xlvii)

(xvi} ,, bediener van ‘n meng- of maalmasjien. ongekwalifi-
seerd,” 'n bediener van 'n meng- of maalmasjien met
minder as twaalf maande ondervinding; (x1viii)

(xvii) ,, bediener van ’'n mobiele hystoestel ” 'n werknemer wat
‘n mobiele kragaangedrewe hystoestel bedien wat vir die
laai, aflaai, verplaas of opstapel van goedere in 'n
bedryfsinrigting gebruik word; (xlix) )
(xviii) ,, bediener van 'n mobiele hystoestel, gekwalifiseerd,” ‘n
hediener van ’'n mobiele hystoestel met minstens drie
- maande ondervinding; () - S :
(xix) ,, bediener: van-'n mobiele -hystoestel, angekwalifiseerd,”
'n bediensr van ’'n mobiele hystoestel met minder as

drie maande ondervinding; (1) : i
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{xxw) o emergency work ” means— -
SR i ‘any work - which, owmg to unforseen c1rcumstances,
: ‘such as fire, storm, |accident, epidemic, act "of
violence, theft or a breakdown of plant or machinery,

must’ be done ' without" ‘delay;
(2) any, work connected wnh the Ioadmg or unloading

of—
(1) trucks or. vehlcles of the South African Railways
and Harbours; or |

(i) .vehicles used by a cartage contractor in the

fulfilment of his contract as such with the South
African Railways.and Harbours; or

~(3) any work in connection with the cleaning, overhaulmg
or repairing of -plant or.machinery which cannot
be performed during ordinary working hours;

- (4) any work necessitated by a delay in the drying of
soluble coffee owing to weather condltlons, (li)

(xxvii) “ establishment ” means any premises in or in connec-
tion with which one or more employees are employed in
the Tea, Coﬁ'ee and Chicory lndustry, (xxi)

{(xxviii) ** experience ” means— ;'

(l) in reIatlon to a clerk or a factory clerk, the total
per;od or periods of employmenl which.an employee
has had in any trade or in the service of the State

as a clerk or-a factory clérk, respectively;

(2) in relation to any other !class of employee, the total
. period or periods of employment which an employee
has had in his class in E'he Tea, Coffee and Chicory
Industry; (liii)

(AXix) ' extraction plant operator ]lmeans an. employee in. the
: ‘instant coﬂ’ee section who is in charge of and responsible
for the mixing of” mgredlents and “the operation of an
extraction plant; (xii) ]
. (xxx) “ extraction plant operator, qualified,” means an extrac-
7 tion Elant operator who has had not less than elghteen
months’ experience; (xiii) - i' =
(xxxi) * extraction plant opera(or, unquallﬁed * means an
; extraction plant operator whq has had less than eighteen
" months® experience; (xiv) |
.(xxxn) . factory clerk ” means an employee . who, under the
supervigion. of, a. fcIeman ot a_qualified male clerk, is
engaged in any onc or more of the fol]ow1ng operations—

(1) assemblmg ordcrs accorlglmg to- order forms or
. invoices; -

(2) issuing labels or packmg matenals and kccplng
. records thereof;

(3) issuing passes, certlﬁcatcsL of service or time cards;

.+ (4) making out or filing consignment or delivery notes;
{5) recording’ outgoing or 1ncommg stocks (xxx1)

(kxxm) “ factory clerk, qualified,” meai\hs a factory clerk who has
had not less than twelve months’ experience; (Xxxii)

(xxxiv)** factory clerk, unqualified,” means a. factory clerk who.

‘hds hdd lesy than twelve 'momha -experience; (Xxxiif)

: (xxxv) “fareman means an employee who is in charge of the
., employees in’ an establishment,” who *exercises control
over such employees and w'ho is responsible for -the

 efficient performance by thcn'll of their duties;  (Ixiii)
(xxxvi) “ grade 1 employee.” means an employee who is engaged

in any one or- more of the following capac:tles or
operations— )
(1) boiling sugar; i '
(2) closing bags or other contamers by sewing or stapling
. - machine; -k .

| . (3) cooking food; ! :
(4) closing or seallng metﬂ contamers by machine;
(5) cutting stencils;

(6) filling boitles, bags or othel containers, other than

the filling of bottles with liquid coffee;
(7): folding or pasting wrappers;
(8) heat sealing containers; |
(9). labelling or perforating lahels,
(10) making boxes by machine; :
(11) making paper bags or lmmgs,
(12) marking or branding; o '
(13) opening or closing cocks'or valves in the instant;
coffee section;
(14) operating a
machine;

grading, paper cutting or washing

(15) operating an evaporation plant in the instant coffee

section;

(16) operating a vacuumising Gli seaming machme

(17) packing made-up packets of different stzes or welghts
for despatch or stores; |

(18) packing in quantities under 10 ib;

(19) packing machine operator;

(20) setting sizes on paper cutting machines;

(21) taking off soluble coffee powder and marking con-
tainers; |

(22) wclghmg or recordmg wclghts (1xv)

{xxxvn) “ grade T employee, ‘qualified,” ﬁleans a grade 1 employee
‘ ‘Tho) has -had not lcss than - nine. momhs experlence,
Cflxviy o - ;
“prade 1 em loyee, unqua]iﬁed *.-means. a. grade I
gﬁlployee who'! s had less: than, nme months expenence,
m ot - P

(xxxviii),

(xXx) .. bedlener van 'n verpakkmgsmasnen " ‘n. werknemer
wat 'n kragaangedrewe masjien bedien wat pakkies of
sakkleﬁ maak, vorm of oopmaak en hulle \rul of ver-

segl; (liv) .

(xxi) ., bedryfsmngtmg “’n’ perseel waarop of in verband
wadrmee een of méer werknemérs in' die tee-, koffie- en
‘sigoreinywerheid in diens is; (xxvii)

(xxii)’ = bestuurder * 'n werknemer wat deur sy werkgewer belas
is met die algemene—' ;

%a) toemg oor,
by veramwoordehkheld vir en
(¢) leiding van

die .bedrywighede van 'n bedryfsmngtmg en die werk-
nemers wat daarin werk (x1vi)

(xxiii) » bestuurder van ’n motorvoertuig” ’n werknemer wat
'n motorvoertuig bestuur, en by die toepassmg van hier-
die woordomskrywmg onivat die uitdrukking ’n ,, motor-

, voertuig bestuur ” alle tyd wat hy vir bestuur. gebruik,
alle tyd wat hy bestee aan werk in verband. met die
voertuig of die vrag en alle tyd wat hy verplig is om op
sy pos gereed te bly om-te bestuur; (xix)

(xxiv) v bestuurder-verkoper ¥ ’n werknemer wat goedere vanaf
‘n_motorvoertuig aflewer en verkoop, wat ‘sodanige voer-
tu:g bestuur en wat bestellings mag werf; (xx)

(xxv) ,, bestuurder-verkoper, gekwalifiseerd, »" n’ bestuurder-

. verkoper met minstens ses maande ondervmrhng, (xxi)

(xxvi) ,, bestuurder-verkoper, ongekwalifiseerd,” °'n bestuurder-
verkoper met minder as ses maande ondervinding; (xxii)

(xxvii) ,, brander * 'n werknemer wat in beheer is van die brand-
proses.en wat algemene toesig oor assistent-branders hou
en wat temperature, brandiye, materiaalverbruik en

... .gewigte mag aanteken; (Ivi) ;

(xxviii} ,, chauffenr™ ’n werknemer wat n motorvoertulg bestuur
wat vir die vervoer van passasiers bedoel is en wat
gebruik word vir die vervoer van sy werkgewer of van
personeellede, klante of besoekers en ook ‘gebruik mag
word . vir die vervoer van dokumente: of pakke:tte wat

- mie die produkte van die bedryfsinrigting’ bevat nie, uit-
gesonderd “waar_sodanige produkte as monsters gebruik
. word of bedoel is om so gebrulk te.word; (ix) .

(xxix). ,, dag ” 'n tydperk van vier-en-twintig uur van mldder—
nag tot mldderdag Met dien verstande dat, wat 'n werk-
neme.r in ‘n "kontinue proses of ’n skofwerkcr betref,
dit 'n tydperk van, vier-en-twintig tur, bereken vanaf die
tyd ‘wat die werknemer gewoonilk met sy werk begin,

. 'beleken, (xvn)

(xxx) ,, eie gewrg " die gew1g van 'n motorvoertuig of sleepwa

- 8008 ‘aangegee in 'n lisensie of sertifikaat ten opslgte van
s0 ’n° motorvoertuig of sleepwa uitgereik ‘deur "n ower-
heid wat .by wet gemagtig 'is "om - lisensies “ten opsigte
van: motorvoertme uit~te reik: Met dien verstande dat

- in die geval van 'n twee- of driewielige mototfiets; brom-
- ponie ‘of bromfiets of trapficts meét hulpmotor, die eie

- pewig geag word hoogstens 1,000 lb, te wees; (Ixix

(xxxi) ., fabneksklerk ” ’n werknemer wat onder toesig van 'n’

. voorman of ’n gekwalifiseerde manlike klerk een of meer
van die volgende werksadmhede ‘verrig:—

. (1) van bestelformuliere of fakture bestellings opmaak;
(2) etikette of verpakkingsmateriaal ‘uitreik en daarvan
aantekening hou;
(2) passe, dienssertifikate of tydkaarte nitreik;
(4) vrag- of afleweringsbriewe uifskryf of hasseer
(5) uvitgaande of inkomende voorrade aanteken, (xxxii)

(xxxii) ,, fabrieksklerk, gekwalifiseerd,” 'n' fabrieksklerk met
minstens twaalf maande ondervmdmg (xxxiii)
(xxxiii) ,, fabrieksklerk, ongekwalifiseerd,” 'n fahrleksklerk met
‘minder as twaalf maande ondervmdlng, (xxxiv)
(xxxiv) ,, handelsreisiger * 'n werknemer wat as relsende verteen-
*  woordiger van ’n’ bedryfsinrigting vir so 'h inrigting
bestellings werf, vra of soek; (Ixv) -

(xxxv) .. handelsreisiger, gekwalifiseerd,” ’n handelsreisiger met
‘minstens twaalf maande ondervinding; (Ixvi)

(xxxvi) ,, handelsreisiger, ongekwalifiseerd,” ’n  handelsreisiger
met minder as twaalf maande ondervinding; (Ixvii)

(xxxvii) ,, handelsreisiger se hulp ” 'n werknemer wat ’n- handels-
reisiger vergesel en help met die inpak, uitpak of vertoon
van sy monsters en wat die motorvoertnig mag bestuur
wat die. handelsreisiger in die uitvoering van sy werk

. gebruik; (Ixviii) )

(xxxviii) ., ketelbediener™ ’‘n werknemer wat .ondcr algemepe
toesig die waterpeil en die stoomdruk in' 'n stoomketel
instandhou en wat die ,vuur in so ’n stoomketel kan
maak of stook of daar uithaal; (vi)

(xxxix) ,s klerk ™ *n werknemer wat skryf-, tik-, Ilasscer- of enige
ander soort klerklike werk verrig en omvat dit ook ’n
kassier, magasynmeester, versendingsklerk .en skakel-
bordtelefonis, maar geen ander klas werknemer wat
elders in hierdie klousule omskryf word ni¢, ook al vorm
klerklike werk 'n deel van so 'n werknemer se werk; (x)

(x1) ., klerk, man, gekwalifiscerd,” ’n manlike klerk met min-
stens vyf jaar ondervinding; (x_m) _
(xli) ,, klerk, man, ongekwalifiseerd,” ’n_manlike klerk met
. -minder as vyf jaar ondervinding; (xiv)
(xlii) ., klerk, ‘vrou, gekwalifiseerd,” ’n vroulike klerk met mm-
stens vier jaar ondervinding; ()u)

: .:.{xhh‘) wklerk, vrou,. ongekwalifiseerd,” ’'n vrouhke klerk. met

- mmder as vier jaar ondervmdms, (xu}
3
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(xxxix) “grade 11 employee” means an employee who is en-
gaged in any one or more of the following operations—

(1) cleaning machinery or plant;

(2) closing, by glueing or w.th gummed strips, containers
containing less than 10 b -

(3) delivering, conveying or collecting messages, parcels,
letters or goods on foot or by means of a non-power-
driven vehicle; - :

(4) filling bottles with liquid coffee by hand;

(5} packing in quantities of 10 1b. or over;

(6) packing articles of uniform size and number into
containers specially made to contain such articles;

(7) repairing boxes or crates by hand; (ixvii})

(x) “grade 11 employee, qualified,” means a grade I
employee who has had not less than three months’
experience; (Ixix) '

(xli) “grade 11 employee, unqualified.” means a grade II
u(elmpioyee who has had less than three months’ experience;

XX) : ;

(xlii) “ handyman” means an employee who is engaged in
making minor repairs or adjustments, other than routine
adjustments, to machinery, plant or equipment, and who
tnay effect minor repairs or renovations to buildings; (ii)

(xliii) * Instant Coffee Section ™ means that section of the Tea,
Coffee and Chicory Industry which is engaged in the
manufacture of ready to use coffee powder, essence or
extracts; (i)

(xliy) “labourer ” means an employee who is engaged in any
one or more of the following operations—

(1) assisting on delivery vehicles, other than driving or
effecting repairs; .

(2) carrying, lifting, stacking or moving, by non-power-
driven device;

(3) cleaning premises or vehicles or furniture, tools,
utepsils orother articles;

(4) closing, by glueing or with gummed strips, con-
tainers containing more than 10 1b.;

(5) feeding or taking off from a machine, other than a
filling, packing or weighing machine;

(6) filling hoppers by hand, ]

(7) gardening work, ie. planting, digging, raking, mow-
ing, weeding, watering, trimming hedges or spreading
or mixing gardening materials;

(8) lining containers;

(9) loading or unloading by hand;

(10) making tea or similar beverages for or serving such
to employees or his employer; .

(11) making or maintaining fires or removing ashes;

(12) mixing tea by hand or shovel; .

(13) oiling or greasing vehicles, other than motor vehicles;

(14) opening or closing cocks or valves (other than in the
instant coffee section) under supervision;

(15) opening or closing doors, boxes or bags;

(16) operating a hand hoist or goods lift;

(17) pushing or pulling a non-power-driven vehicle;

(18) setting up cardboard or fibre board " containers by
hand;

(19} stencilling by hand;

(20} stirring;

(21) washing bottles by hand; -

(xlv) “ machine operator ” means an employee who operates,
attends, starts or stops a Eower-driven machine, who
scrutinises or checks the work done by the machine, who
may make minor -running adjustments to the machine
and who may feed into, or take off from, such machine,
and the expression “operating a machine ” has a corres-
ponding meaning; (xlix)

(xlvi) “ manager ” means an employee who is charged by his
employer with the overall—

(a) supervision over; -

(b) responsibility for; and

(c) direction of

the activities of an establishment and the employees

engaged therein; (xxii)

(xlvii) * mixing or grinding machine operator, qualified,” means
a mixing or grinding machine operator who has had not
less than twelve months’ experience; (xv)

(xlviii) “ mixing or grinding machine operator, ungualified,”
means a mixing or grinding machine operator who has

) had less than twelve months’ experience; (xvi)

(xlix) “ mobile hoist operator” means an employee who is
engaged in operating a mobile_power-driven hoist used
in the loading, unloading, moving or stacking of goods
in an establishment; (xvii) . :

(I “mobile hoist operator, qualified,” means a mobile hoist
operator who has had not less than three months’
experience; (xviii) s

(1) “mobile hoist operator, unqualified,” means a mobile
hoist operator who has had less than three months’
experience; (Xix)

(lii) “ motor vehicle ” means any power-driven vehicle used
for conveying goods, other than traveller's samples, and
includes a mechanical horse and a tractor but does not
include a mobile hoist; (1)

(xliv) ., kommissiewerk ™ 'n stelsel waarvolgens ‘n  handels-
reisiger se beloning bereken word na die getal of waarde
van die bestellings wat hy aan sy werkgewer voorlé en
wat laasrenoemde aanvaar; {xv)

(xIv) ,, korityd  'n tydelike vermindering van die getal gewone
werkure te wyle aan 'n slapte in die bedryf, 'n tekort
aan grondstowwe of aan die feit dat die masjinerie of
installasie uit orde is of dat die geboue onbruikbaar is
of dreig om dit te word; (lix)

_' {(xlvi) ., loon " die geldbedrag wat ingevolge klousule 3 (1) aan

'n werknemer betaalbaar is ten opsigte van sy gewone
werl:jure s00s in klousule § voorgeskryf: Met dien ver-
stande-—

() dat as 'm werkgewer 'n werknemer vir sodanige
gewone werkure gerseld 'n ho#r bedrag betaal as
dié wat in klousule 3 (1) voorgeskryf word, dit die
hoér bedrag beteken;

(i) dat die eerste voorbehoudsbepaling nie so uitgelé
word dat dit enige beloning raak of omvat wat 'n
werknemer in diens op 'n basis waarvoor klousule 9
voorsiening maak, ontvang het bo en behalwe die
bedrag wat hy sou ontvang het as hy nie op

. sodanige basis in diens was nie; (Ixx) :

(xlvii) ., los werknemer” 'n werknemer wat hoogstens drie dae
in ‘n week by dieselfde werkgewer in diens is; (vii)

(xlviii) ,. magasynmeester 7 ‘n  werknemer wat die algemene
beheer het oor die voorrade inkomende goedere of afge-
werkte of gedeeltelik afgewerkte produktie en wie se plig
dit i3 om in 'n magasyn of pakhuis goedere te ontvang,
0? te berg, te verpak of uit te pak of om uit 'n magasyn
of pakhuis goedere, hetsy aan die verbruikende
afdelings in 'n bedryfsinrigting, of ter versending, af te
gee; (Ix) .

. (xlix) ., masjienbediener ¥ 'n werknemer wat ‘n_kragaangedrewe

masjien bedien, versorg, aansit of stopsit, wat die werk
wat die masjien lewer nasien of kontroleer, wat kleinere
lopende verstellings aan die masjien mag doen en wat
sodanige masjien mag voer of leeg maak en die uitdruk-
king ,'n masjien bedien” het 'n ooreenstemmende
betekenis; (xlv)

(D .. motorvoertuig ™ 'n  kragaangedrewe voertuig wat
gebruik word vir die vervoer van goedere, uitgesonderd
'n handelsreisiger se monsters, en omvat dit ook 'n voor-
?aker en 'n trekker maar nie 'n mobiele hystoestel nie;
li)

(i) ,, noodwerk "—

(1) alle werk wat -weens onvoorsiene omstandighede
soos brand, storm. ongeluk, epidemie, gewelddaad,
diefstal of die defek raak van installasies of
masjinerie, sonder versuim gedoen moet word;

(2) alie werk in verband met die laai of aflaai van—

(i) spoorwaens of voertuie van die Suid-Afrikaanse
poorweg en Hawens; of =

(i) voertuie wat deur 'n vervoerkontraktant gebruik

word in die nakoming van sy kontrak as sodanig

met die Suid-Afrikaanse Spoorweé en Hawens;

(3) alle sverk in verband met die skoonmaak, nasien of
herstel van 'n installasie of masjinerie wat nie
gedurende die gewone werkure gedoen kan word
nie;

(4) alle werk wat deur oponthoud weens weersomstandig-
hede by die droog van oplosbare koffie veroorsaak
word; (xxvi) )

(lii) ,, onderbaas” 'n werknemer wat in beheer is van 'm
groep arbeiders; (viii)

(liii) ,, ondervinding ", met betrekking tot—

(@) 'n klerk of 'n fabricksklerk, die totale tydperk of
tydperke diens wat 'n werknemer as klerk of
fabrieksklerk, onderskeidelik in enige bedryf of in
diens van die Staat gehad het;

(b) enige ander kias werknemer, die totale tydperk of
tydperke diens wat hy as werknemer van sy klas in
die tee-, koffie- en sigoreinywerheid gehad het;

©(xxviii) -

(liv) ,, oortyd ™ dié gedeelte van enige tydperk wat langer is
as die onderskeie gewone werkure in subklousules (1),
(2) en (3) van klousule 5 vir 'n werknemer voorgeskryf
waarin sodanige werknemer in enige week of op enige
dag, al na die geval, vir sy werkgewer werk maar dit
sluit nie enige tydperk in waarin 'n werknemer—

(1) wic se gemelde werkure in subklousule (1) van

- klousule 5 voorgeskryf word op 'n Sondag vir sy
werkgewer werk nie;

(2) wie se gemelde werkure in subklousule (2) van
klousule 5 voorgeskryf word op sy rusdag vir sy
werkgewer werk nie; (liii)

(Iv) ,, opsigter ” 'n werknemer wat toesig hou oor "n groep
werknemers graad I of graad II en wat verder toesig
mag hou oor 'n groep arbeiders; (Ixi)

(lvi) ,. senior  besturende, professionele of administratiewe
werknemer ” ’n werknemer wat deur die werkgewer
belas is met werk wat die verantwoordelikheid meebring
om by die uitvoering van die bedryfsinrigting se werk-
saamhede besluite van professionele of administratiewse
aard te neem; (lvii)
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(liii) * overtime * means that portion of any period during

which an employee works for his employer during any-

week or on any day, as the case may be, which is in
excess of the respective! ordinary hours of work
prescribed for such employee in sub-clauses (1), (2) or
(3) of clause 3, but does not include any period during
which an employee— '

(i) whose said hours are plescnbed in sub clause (1)
of clause 5, works for his employer on a Sunday;

(ii) whose said hours are prescribed in sub-clause (2)
of clause 5, works for! hls employer on his day of
rest; (liv)

(liv) “ packing machine operator means an employee who
operates a power-driven machine which makes, forms
or opens packets or bags and fills or seals them; (xx) .

(Iv) * piece-work ™ means any. system under which an
employee’s remuneration 15 based on the quantity of
work done, (lix)

(Ivi) * roaster ” means an employee who is in charge of the
roasting process and who is in general supervision of
assistant roasters and who may record temperatures,
roasting times, materials used and weights; (xxvii)

(lvii) “senior managerial, professional or administrative

employee ” means an employee who is charged by the .

employer with the performance of work entailing
responsibility for taking decisions of a professional or
administrative character in the conduct of the actmtles
of an establishment; (Ivi})
(]viillﬂhsh!fl worker ™ means.an emp]oyee who is engaged on
ift work in an establishment in which three consecu-
tive shifts per day on five'  OF six days per week are
worked; {lvu}

(lix) * short-time” means a temporary ‘reduction’ in the
number of ordinary hours of work owing to slackness
of trade, shortage of raw materials, a general breakdown
of plant or machinery or. an actual breakdown or
threatened breakdewn of buildings; (xlv)

(Ix) “storeman ™ means an employee who is in general charge
of stocks of incoming goods or finished or partly finished
products and who is responab]e for receiving, storing,

packing or unpacking goods in a store or warchouse or’

delivering goods from a store or warchouse to the con-
suming departments in an estabhshmem or for despatich;
(x1viii}
(Ixi) “ supervisor” means an employee who is in charge of
" a group of grade 1 employees or grade Il employees and
who may in addition be in charge of a group of
labourers; (Iv)

(Ixii) “tea” includes rooibos tea zmd bossies tea; (Ix)

(lxm) * Tea, Coffee and Chicory Industry ” means the industry
in which employers and employees are associated for the
purpose of performing any one or more of the following
activities viz.—

(a) the packing or wrapping of tea, coﬁee or ehlcory or
any product used either'in mixing with coffee . or
chicory, or for addition to coffee or chicory;

(h) the roasting or grmdmg of coffee, chicory or any
product used either in mixing with coffee or chicory,
or for addition to coffee or chicory;

(¢) the manufacture of ready to use fea or cofiee
powder, essences or extracts;

- and includes all operations incidental to or consequent
on any of the aforesaid activities; (1xi)

(Ixiv) © trailer ¥ means any conveyance drawn by a motor
vehicle; (Iviii)

(Ixv) “traveller” means an emp!oyee who, as a travelling
representative of an establishment and on behalf of such
establishment, lnvnes. canvasses _or solicits orders;
(XXXiv)

(Ixvi) “ traveller, qualified,” means a traveller who has had
not less than twelve months’ experience;. (xxxv)

(Ixvii) “* traveller, unqualified,” means a traveller who has had

less than twelve months’ experience; (Xxxvi)

“traveller’s assistant” means an employee who accom-
panies a traveller and assists him in packing, unpacking
or displaying his samples and who may drive the motor
vehicle used by the traveller in the performance of his
duties; (Xxxviiy
(Ixix) “unladen weight” means the weight of any motor

vehicle or trailer as recorded in a licence or certificate

issued in respect of such motor vehicle or trailer by any
authority empowered by law to issue licences in respect
of motor vehicles: Provided that in the case of a two
or three-wheeled motor cycle, 'motor scooter or auto-
cycle fitted with an auxiliary engine the unladen weight

shali be deemed not to exceed 1,000 lb.; (xxx)

(Ixx) “ wage” means the amount of money payable to an
employee in terms of clause (3 (1) in respect of his
ordinary hours of work as -prescrlbed in clause 3:
Provided— * .

(i) that, if ao emp!oyer regu]arly pays an employee in
respect of such ordinary hours of work an amount

(lxviii) ©

higher than that prescribed' in clause 3 (1), it means

such higher amount;

(vii) ..skofwerker ™ 'n werknemer wat skofwerk doen in n
bedryfemngtmg waarin dri ie opeenvolgende skofte op 'n
dag op vyf of ses dae in 'n week gewerk word; (Iviii)

(Iviii) .,sleepwa ™ enige voertuig wat deur 'm motorvoertuig
getrek word; (Ixiv) .

(lix) .. stukwerk ™ °*n stelsel waarvolgens 'n werknemer se
belomng op die hoeveelheid gedane werk gebaseer is;
(Iv}

(IX) ,, tee " ook rooibostee en bossiestee; (Ixii)

(Ixi) ,. tee, koffie- en sigoreinywerheid ” die nywerheid waarin
Werkeewers en werknemers met mekaar geassosieer is
met die doel om een of meer van die volgende werk-
saamhede te verrig, naamlik—

(a) dte verpak of toedraai van tee, koffie. snzora ofemge
'produk wat vir vermenging met koffie of sigorei, of
vir byvoeging by koffie of sigorei gebruik word

(#) die brand of maal van koffie, sigorei of enige produk
wat Of vir vermenging &f vir byvoeging by koffie of
sigorei gebruik word;

(c) die wvervaardiging van tfee- of koffizpoeier, genrsels
of ekstrakte, gereed vir gebruik;

en omvat alle werksaamhede wat met. enigeen van voor-

noemde bedrywighede in- verband staan of daaruit

voortspruit; (1kiii)

(Ixii) ,, versendingsklerk ” 'n werknemer wat be las is met die
versending of verpakking van goedere” vir vervoer of
aflewering en wat toesig mag hou oor die byeenbring,
nagaan, weeg, verpak, merk, adresseer of versend van
sodanige goedere of pakkette; (xviii)

- voorman ™ ’n werknemer wat oor die werknemers in
‘n bedryfsinrigting toesig hou ‘en beheer voer en wat
toesien dat hulle hulle werk doeltreffend verrig; (xxxv)
(Ixiv) ’(’I wag” 'n werknemer wat pérsele of eiendom bewaak:
XX1) '

(Ixv) ,, werknemer graad 1™ *n werknemer wat in een of meer
van die volgende hoedanighede werksaam is of een of

. meer van die volgende werksaamhede verrig: —

3 (1) Suiker kook; =

(2) sakke of ander houers met 'n naai- of krammasnen
‘toemaak;.

(3) kos kook;
(4) metaalhouers met 'n masjien shuit of verseel
(5) sjabloneerplate sny;

(6) flesse, sakke of ander houers, mtoesonderd flesse met
" vioeibare koffie, vul;

(7} omslae vou of vasplak;

(8) houers met hitte versegl;

(9) etiketteer of etikette perforeer;
‘10" kiste met *n masjien vervaardig;
11) papiersakke of voerings maak;
{12) merk of brand;

(13) krane of kleppe in die afdeling, kitsklaarkoffie oop-
of toemaak;

(14) 'n sbrteer-, papiersny- of wasmasiien bedien;
~ (15) 'n verdampingsinstallasie in die afdeling kitsklaar-
koffie bedien;
(16) *n lugonttrekkings- of naatmasjien bedien;

(17) klaargemaakte pakkies van verskillende grootte of
gewig vir versending of opslag verpak; -

(18! in hoeveelhede van minder as 10 Ib. verpak;
{19} bediener van 'n verpakkingsmasjien;

(20) papiersnymasjiene op maat stel;

(21) oplosbare koffiepoeier atneem en houers merk;
(22) weeg of gewigte aanteken; (xxxvi)’

(Ixvi) ,, werknemer graad I, gekwalifiseerd,” ‘n \_Jv_erknenier_ graad
1 met minstens nege maande ondervinding; (Xxxvii)

(Ixiii)

LR |

(Ixvii) ., werknemer graad I, ongekwalifiseerd,” 'n werknemer
graad I met minder as nege maande ondervinding;
2 (xxxviii) '

(Ixviii) ,, werknemer graad 11" ’n werknemer wat een of meer

van die volgende werksaamhede verrig:—

(1) masjinerie of installasies skoenmaak;

(2) houers met 'n inhoud van minder as 10 lb. toelym
of met kleefstrokies toemaak; ;

(3) bcodskappe, pakkies, briewe of goedere te voet of
met 'n nie-kragaangedrewe voeriuig aflewer, oordra
of ophaal;

(4) flesse vloeibare koffie met die hand vul;

{3) in hoeveelhede van 10 lb. of meer verpak;

(6} artikels van gelyke grootte en getal verpak in houers
spesiaal gemaak om sodanige artikels te bevat;

(7) kiste of kratte met die hand herstel; (xxxix)

(Ixix) ,, werknemer graad 11, gekwalifiseerd,” m werknemer
graad II met minstens drie maande ondervinding; (x1)

(1xx) ,, werknemer graad iI, ongekwalifiseerd,” °n werknemer
graad Il met minder as drie maande ondervinding; (xli)

5
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(i) that the first proviso shall not be construed so as
to refer to or include any remuneration which an
employee, who is employed on any basis provided
for in clause 9, received over and above the amount
which he would have received .if he had not been
employed on such a basis] (x1vi)

(Ixxi) watchman ” means an employee who is engaged in
guarding premises or property. (Ixiv)

(2) For the purpose of this Determination an employee shall
be deemed to be in that class in which he is wholly or mainly
engaged. 2

3. REMUNERATION.

(1) The minimum wage which an employer shall pay to each
member of the undermentioned classes of his employees shall
be as set out hereunder:—

(@) Employeces, other than casual employees—

()] : In the Muni= ©. i Oshe
cipal Area of a .
Estcourt. Areas,
Per Week.  Per Week.
R R
Arbigafl: covs v smaiimasmnnsne 23200 26.45
Assistant foreman....o...eoeveaiien 23,50 27.00

Assistant roaster, qualified........ 14.00 . 16.00.
Assistant roaster, unqualified— -
During the first six. months of ex-

perience. . ... - seeesiaanes 100 8.00
‘During the second six months of _
eXperience. . ...coviriaannns 9.00 10.00
During the third six. months of ex-
perience..... SR verenesass 11.50 13.00
Chauffeur. soesrevosrnvinamaassns 9.50 9.50
Clerk, female, qualified....... civire 12:46 - 15.69
Clerk, female, unqualified— .
During the first year of experience. . 6.92 8.54
During' the second year of ex-

PEHiENCe. s ovvinenrsvonseonsars 8.31 10.15
During the third year of experience 9,69 12.00
During the fourth year of ex-

perience. . .. ....vs - venews © 1108 13.90

Clerk, male, qualified......ovvvernne 19.15 23.07

Clerk, male, unqualified—

During the first year of experience. . 7.62 9.23
During the second year of expe-

TIOHCE. s v vevvvnmrronsrrareras i 9.92 12.00
During the third year of experience  12.23 14.77
During the fourth year of experience 14,54 17.54

DDuring the fifth year of experience 16.85 20.31
rying plant operator- v
Extraction plant operator qualified  14.00 16.00

Drying plant operator unquali-
Extraction plant operator fied—
During the first six months of expe-

B 11 A 7.00 8.00
During the second six months of
EXPEIIENCE, « o iavs s anaranerals 9.00 10.00
During the third six months of
EXPETIENCE. ..o svvrnnsereresnns 11.50 13.00
Factory clerk, qualified.......... e 9.00 10.75

Factory clerk, ungualified—
During the first six months of expe-

THERCR. . v« nnme s ssossnsinnmsns 7.00 9.00
During the second six months of
EXPEriCnCe. . vvevvras 8.00 9.75
Foreman..... B ——— veeea. 25,00 30.00
Handyman......... B veees. 12,00 14.80
Mixing or grinding machine operator,
qualified., . «.vvoerverienenaeeea. 10,00 11.25
Mixing or grinding machine operator,
unqualified— .
During the first three months of '
EXPETIBNCE , v o v o va v s vaviawin y 6.00 7.30
During the second three months
of experience......covvuivuns 7.00 8.00
During the third three months of
CXPETIENCE . v va v e vnrnnneanrs 8.00 9.00
During the fourth three months -
of experience.........covvuen 2.00 10.00
Mobile hoist operator, qualified. .. ... 5.75 8.00
Mobile hoist operator, unqualified.. .. 525 - 1.50
Roaster.......... Fiains T 19.00 21,00
Supervisor.... .. R Vi .. 14,00 16.00
Traveller, qualified............ vee.. 25,00 25.00

Traveller, unqualified—
During the first six months of expe-

FIBNCE. . v v e veernrnsrsnesnnns - 20.00 ©20.00
During the second six months of

experience. . ........ N——— .. 22.50 22.50

Traveller’s assistant. . ....oovvaes 9,50 9.50

(Ixxi) ,, werker in 'n kontinue proses” 'n werknemer wat werk-
saam is in 'n bedrywigheid waarin onafgebroke werk in
drie agtereenvolgende skofte per dag op sewe dae in 'n
week noodsaaklik is.  (xvi) '

(2} By die toepassing van hierdie Vasstelling word "n werknemer
Sgeag in dié klas te wees waarin hy uitsluitend of hoofsaaklik in
iens is.

3. BELONING.

(1) Die minimum loon wat 'n werkgewer -aan elkeen van sy
werknemers in ondergenoemde klasse moet betaal, word hieronder
uiteengesit—

(a) Werknemers uitgesonderd los werknemers—

i ; In die muni-
sipale gebied In alle ander
van gebiede.
Estcourt,
Per week, Per week.
. R R

Algemene werksman. .. v.veeeev..e. 12,00 14.80
Ambagsman......... Ceerresrseanes 23.00 26.45
Assisteni-brander, gekwalifiseerd..... 14.00 16.00

Assistent-brander, ongekwalifiseerd—
Gedurende die eerste ses maande

ondervinding...... e 7.00 . 8.00
Gedurende die tweede ses maande
ondervinding......cocenieninns 9.00 10.00
Gedurende die derde ses maande
ondervinding......oovnuevnnnn . 11.50 13.00
ASSiStent-voOoTman, .. «.covuvanrias . 23.50 27.00

Bediener van 'n drooginstallasie. .
Bediener van 'n ekstraheerinstallasie
Gekwalifiseerd.......... P 14.00 16.00

Bediener van ’'n drooginstallasie
. Bediener van 'n ekstraheerinstaflasie

Ongekwalifiseerd—
Gedurende die eerste ses maan-
de ondervinding............ 7.00 8.00
Gedurende die tweede ses
maande ondervinding....... 9.00 10.00
Gedurende die derde ses maan- ' .
de ondervinding. ... ...... . 11.50 - 13.00
Bediener van 'n meng- of maalmasjien, ;
gekwalifiseerd. .....oovinilnl : 10.00 - 11.25

£

Bediener van 'n meng- of maa:I.-
masjien, ongekwalifiseerd—

Gedurende die eerste drie maande

ondervinding........ I . 6.00 7.30
Gedurende die tweede drie :
maande ondervinding........ 7.00 8.00
Gedurende die derde drie maande
ondervinding.......... e 8.00 9.00
Gedurende die vierde drie maande
ondervinding. .. .ooveeeainas 9.00 10.00
Bediener van 'n mobiele hystoestel,
‘gekwalifiseerd. . .......iiiiilL 5.75 8.00
Bediener van 'n mobiele hystoestel, !
ongekwalifiseerd....... 5.25 7.50
Brander: ... i ivevesaivi i . 19.00 21.00
Chauffeur..... R A R . 9.50 9.50
Fabrieksklerk, gekwalifiseerd....... i 9.00 - 10.75

Fabrieksklerk, ongekwalifiscerd—

Gedurende die eerste ses maande
~ondervinding. .....oivieinie e 7.00 9.00
Gedurende die tweede ses maande
ondervinding............. ¥ 8.00 9.7
Handelsreisiger, gekwalifiseerd....... 25.00 25.00
Handelsreisiger, ongekwalifiseerd—

Gedurende die cerste ses maande
ondervinding. .......cocivivnan 20.00 20.00

Gedurende die tweede ses maande

ondervinding......... ceeeee.s 22,50 22.50
Handelsreisiger se hulp..... atwa R 9.50 9.50
Klerk, man, gekwalifiseerd........ .. 19.15 23.07
Klerk, man, ongekwalifiseerd—

Gedurende die eerste jaar onder- )
vinding......oovvennnn 7.62 9.23
Gedurende die tweede jaar onder-

VAN s aeants s T 9.92 12.00
Gedurende die derde jaar onder-

L1176 1017 SO 12.23 14.77
Gedurende die vierde jaar onder-

ST ITI11 1] L —— " 14.54 17.54
Gedurende die vyfde jaar onder-

L1 1] 16.85 20.31
Klerk, vrou, gekwalifiseerd.......... 12.46 15.69
Klerk, vrou, ongekwalifiseerd—

Gedurende die eerste jaar onder-

VINAING. L. cii v s e daie b 6.92 8.54
Gedurende die tweede jaar onder-

vinding...........  rme e e s 8.31 10.15
Gadurende die derde jaar onder-

1111 L] A 9.69 12.00
Gedurende die vierde jaar onder-

vinding. ...... A A S 11.08 13.90
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" Inthe Mum— Inall In die muni-  In alle
" cipal Areaof = Other ‘sipalegebied ander
Estcourt. Areas. van Estcourt.  gebiede.
Per 1li"edc. Per ﬁ’eek. - Per ﬁeek. Per Iu{!eek.
" Driver of a motor vehicle, them[_;adeﬁ OPSIZIET. vt visvnenentnnavensasn .- 14.00 16.00
weight of which together with the = Voorman......... serereeaeseiian, 25.00 30.00
the unladen weight of any trailer or Bestuurder van °n  motorvoertuig : ‘
trailers drawn by such vehicle— . ‘waarvan .die eie gewig tesame met
(i) does not exceed 1,0001b. . 8.10 9.20 gis Wi val d;‘};gsodﬂﬁfp:"ﬁmﬁf =
(i eécceeds 1,000 1b. but notl 500 10 40 5 oy tur(gl:g?]trek 1.!v0|rd]—000 B ¥
Trertenasasasaeanes . . i) hoogstens 18 iennnns 8.10 9.20
(iii). exceeds 1,500 Ib. but not 6 000 300 3.3 (i) ?%Bé %00 Ib. maar hoogstens T .
................ . 7.1+ 3.3 19 i e ; ;
(w) exieads 6 000 [b but i (iii) oor 1 500]slb maar hoogstens 13.00 _—
| |, awrneihess 19,00 16.70 (i) oor6000]b ar hoogs;(ens .
) exceeds 10,000 1b.. 18.60 20.80 100{)0 T L. 15000 0 16.70
Driver salesman, quahﬁed. ceerebie. 18,60 20.80 (v) 00r 10,000 Ib.is............ 18.60 20.80
Driver salesman, unqualified........ 16.00 . 18.00 %ﬁﬂﬁgiﬁiﬁﬁggg gﬁ;ﬁﬂ:ﬁmﬂm {2 gg %gg
Provided that when a driver salesman drives a motor vehicle | Met dien verstande dat wanneer “n bestuurder—verkeper n motor-
the unladen weight of which exceeds 6,000 Ib. the wages pre- | voertuig bestuur waarvan die cie gewig oor 6,000 Ib. is, die lone
- scribed herein for this cliss ‘of employee shall be increased by | wat hierin vir hierdie klas werknemer voorgeskryf word met R2
R2 per week. per ‘week verhoog moet word !
(i)
. - In the Municipal | . .+ .
B |tz o
o2t rea of Port Eliza- n, Kimberley.and |- At -
Il)?sltggt?&}%g‘fﬂ?é beth, the Magisterial| Pietermaritzburg | In the Municipal
the Cape, Simons- Dlstncta of Durban | and the Magisterial | - Area of
A town and Wynberg ~and Pmetow;_; and | Districts of Inanda, ‘Esteourt,
: : . all Areasin Blocmfonte:n? Sasal- !
the Tidansvaal. . | burg, Virginia and
D g - Welkom. -
. . Per K"eek. Per ll:’eék. - Per geek. Per g‘eek.
Boiler aftendant., . ......viieriiracisiiinnrienarienans 7.90 7.55 6.95 5.25
Chargehand. ....coseni smneess . 7.90 7.55 ©6.95 © 525
Grade [ employee, quahﬁed ...... SN . 9.25 9.25 < 9.25 800
Grade | employee, unqualified— : '
During the first three months of experience.. e 7.15 6.80 6.20 4.50
During the second three months ofexpenence S 7.65 7.30 6.70 5.00
During the third three months of experience........... 8.45 8.25 7.95 . 6.50
Grade I1 employee, quahﬁed...; ............. i o 2 7.65 7.30 6.70 5.00
Grade 11 employee, unqualified....... i e 4 7.15- ; 6.80 6.20 4,50
Labourer, female. ... ... iiiiiiaiiiiiiiiaiiininas 5.70 5.45 5.00 3.60
Labourer, male, of or over the ageof 18 years........... 7.15 6.80 6.20 . 4,50
Labtourer, male, under the age of 18 years ................ 5.35 5.10 4,65 3.38
WECHINAN: covepunssaicn svswmesws brmassenams v : 7.90 7.55 6.95 5.25
Employze not elsewhere in thls sub-clamie speC[ﬁcaI!y ’ . S ) £ i
mentioned., ., .. e N R R s S e AT 8.50 8.50 8.50 8.00
(ii)
Inn die munisipale
- Ig _cﬁl(iie mm;'isipellzlfi [%elgede Egn I?O!s-
: _ i gebied van Port Eli- nden, Kimberley :
d{&ﬂ;ﬁéag‘iﬁfﬁ ¢. |zabeth en die Land- | en Pietermaritzburg By In die 1
die Kaap Simon. | drosdistrikte Dur- | en_die Landdros- %?elf;pa &
S e “,’Yllh erg ban en Pinctown en | distrikte Inanda, gést i uv_et_m
. : " | alle gebiede in  |Bloemfontein, Sasol- ourt.
Transvaal. burg, Virginia en :
: Welkom.
Per week, Per week. Per week. * Per week.
: ; . R R
Arbeider; man, 18 jaar oud of ouer................. 7.15 6.80 6,%0 4l.{50
Arbeider, man, onder 18 jaar...... 5,35 5.10 4.65 3.38
Arbeider; vioW v vveaninmaaia Sisssasii -3.70 5.45 5,00 3.60
Kelarbedienet oy L yiamamism g vl araonia 7.90 7.55 6.95 5.25
andcn Baas. s e L e e R R G 338 7.55 6.95 5.25
£ T+ SO QS e B T L S Pl P o 7. ! v §
Werknemcr graad 1, gekwalifiseerd. .. ..... ... ... ... 9.25 ggg ggg g%g
Werknenier, graad I, ongekwa]lﬁseerd— ! . }
Gedurende die eerste drie maande ondervinding........ . T3 6. 80 6.20 4.50
Gedurende die tweede drie maande ondervmdmg 7.65 7.30 6.70 5.00
Gedurende die derde drie maande ondervmdmg 8.45 8.25 7.95 6.50
Werknémer, graad 1, gekwalifiseerd................ ... 7.65 7.30 6.70° 5.00
Werknemer, graad II, ongekwalifiseerd. ....... ..., .., Tl 6.80 0
L 6.2 4.50
Werknemer wat-nie elders in hierdie subklousulc spes:ﬁek :
genoém word nie. ... ..vvieaiina TP P £.50 8.50 8.50 8.00

(b} Cawaf empioyee—-A casual employee shall ‘be paid in

(b) Los werknemer—n Los werknemer moet vir elke dag of
respect of every day or part of a day of employment not

less than one-fifth of the weekly wage prescribed for an
employee in the same area and of the same sex who per-
forms the same class of work as the casual employee is
required to do: Provided that, where the employer requires
a casual employee to perform the work of a class of
_employee for whom wages on a; nsmg scale-are prescribed
the expresssion “ weekly wage? shall mean the weekly
wage prescribed for a qua]:ﬁed employee of that class
and provided further that where the employer requires a
casual employee to work for a, period of not more than
four consecutive hours on any day, his- wage may be
reduced by fifty per cent, -

deel van ’'n dag diens minstens gen- vyfde betaal word van
die weekloon voorgeskryf vir 'n werknemer in dieselfde
gebied en van dicselfde geslag, wat dieselfde Klas werk
~verrig as. wat van die los werknemer vereis word: Met
dien verstande dat, as die werkgewer vereis dat sy los
werknemer dle werk: verrig van ‘n klas werknemer vir wie
'n loon teen ’n stygende skaal voorgeskryf word, die uit-
drukkmg .» weekloon ” beteken die weekloon voorgeskrvt
vir 'n_gekwalifiseerde werknemer van dié klas, en voorts
met dien verstande dat, as die werkgewer vereis dat sy los
werknemer ‘n tydperk. van hoogstens vier opeenvolgende
ure op enige da dg werk, sy loon met vyftig persent ver-
minder mag wor

7



(2) Basis of Contract—For the purpose of this clause the
contract. of employment of an employee, other than a casual
employee, shall be on a weekly basis, and, save as provided
in clause 4 (6), an employee shall be paid in respect of a week
not less than the full weekly wage prescribed in sub-clause
(1), read with sub-clause (3), for an employee of his class in the
area in which- he works, whether he has in that week worked
the maximum number of ordinary hours of work applicable to
him in terms of clause 5 or1 less.

(3) Differential Wage—An employer who requires or permits
a member of one class of his employees to perform for longer
than one hour in the aggregate on any day, either in addition
to his own work or in substitution therefor, work of another
class for which either— .

(@) a wage higher than that of his own class, or

(b) 4 rising scale of wages terminating in a wage higher than
that ‘of his own class, : J
is prescribed in sub-clause (1), shall pay to such employee in
respect of that day—

() in the case referred to in paragraph (a), not less than the
daily wage calculated at the higher rate, and,

(ii) in the case referred to in paragraph (b), not less than the
daily wage calculated on the notch in the rising scale imme-
diately above the wage which the employee was receiving
for his ordinary work:

Provided—

(i) that the provisions of this sub-clause shall not-apply where
the difference between classes in terms of sub-clause (1)
is based on age, experience or sex;

(ii) that, unless expressly otherwise provided in a written
contract between an employer and his employee, nothing
in this Determination shall be so construed as to preclude
an employer from requiring an employee to perform work

- of another class for which class the same or a lower wage
is prescribed than that prescribed for such employee.

(4) Calculation of Wages.—(a) The daily wage of an employee,
gther than a casual employee, shall be his weekly wage divided
(] ﬁ_\rg,kin the. case. of an employee who works a five-day

© o week; . '

(i) six, in the case of any other employee.

(b) The monthly wage of an employee shall be four and a
third times his weekly wage.

(c) The hourly wage of an employee, other than a casual
employee, shall be his weekly wage divided by— Y
. (i) forty-six, in the case of an employee in the instant coffee

section; - Zer

(ii) forty-five, in the case of any other employee.

(5) Transport Allowance and Expenses.—In ‘addition to paying
any other remuneration due to—

(a) a traveller who uses his employer’s motor transport or who
is required ‘to ‘travel by train or any other means of
conveyance than his own, his employer shall reimburse him
all the reasonable expenses incurred by him in connection
with such transport in the performance of his duties, and
for the purpose of this sub-clause the cost of overnight
garaging of motor transport shall be deemed to be a
transport expense; i

(b) a traveller who is required to provide rﬁotor transport for

the performance of his duties, his employer shall pay him |

a transport allowance for each mile travelled in the
performance of his duties of not less than in the case of —

(i) a vehicle the weight of which does not exceed 2,500 Ib.
and which has not more than four cylinders: 6 cents;

' (ii) a vehicle the weight of which exceeds 2,500 lb. but
not 2,900 lb. and which has not more than four
cylinders: 74 cents;

(iii) a six or eight cylinder vehicle the weight of which
does not exceed 2,900 Ib.: 71 cents;

(iv) a vehicle the weight of which exceeds 2,900 Ib.: 10
cents;

and for the purpose of this sub-clause the expression
“weight ” means the weight as recorded in a licence or
certificate issued in respect of such vehicle by an authority
empowered by law to issue such licence or certificate.

(6) Subsistence Allowance and Expenses—In addition to pay-
ing any other remuneration due to—

(@) a traveller who, on any journey undertaken in the perform-
ance of his duties, is absent from his place of residence
sgfmd his employer’s establishment for any period in excess
of six consecutive hours, his employer shall— :

(i) réimburse him all expenses reasonably incurred by him
. for any meals and teas for himself during.each such

- period of absence not extending over a night;
-+ (ii) pay him a subsistence allowance of not less than two
rand seventy-five cents for each night where such

absence extends over one or more nights;
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(2) Kontrakbasis—By die toepassing van hierdie klousule moet
die dienskontrak van 'n werknémer, uitgesonderd 'n los werk-
nemer, op 'n weeklikse grondslag berus en, behoudens die bepa-
lings van klousule 4 (6), moet 'n werknemer vir 'n week minstens
die velle weekloon.betaal word wat in subklousule (1), saamgelees
met subklousule (3), vir 'n werknemer van sy klas in die gebied
waarin hy werk voorgeskryf word en wel ongeag die vraag of hy
in so ’n week die imaksimum getal gewone werkure wat ingevolge
klousule 5 vir hom .geld, dan wel minder, gewerk het.

(3) Differensiéle loon—'n Werkgewer wat vereis of toelaat dat
‘n lid van een klas van sy werknemers langer as altesaam een uur
op enige dag, hetsy benewens sy eie werk’ of in die plek daarvan,
werk verrig van 'm ander klas waarvoor hetsy—— .

() ’n hoér loon as dié van sy eie klas; of

(b) 'n stygende loonskaal wat uitloop op 'n hoér loon as dié
van sy eie klas, -

in subklousule (1) voorgeskryf word, moet vir dié¢ dag aah’so n

werknemer as volg betaal—

(i) in die geval in paragraaf (4) vermeld, minstens die dagloon
bereken teen die ho€r tarief; en : e

(i) in die geval in paragraaf (b) vermeld, minstens die dagloon
bereken op die kerl in die stygende skaal net bokant die
loon wat die werknemer vir sy gewone werk ontvang het:

Met dien verstande—

(i) dat die bepalings van hierdie subklousule nie geld wanneer
die verskil tussen die klasse ingevolge subklousule (1) op
ouderdom, ondervinding of geslag berus nie;

(ii) dat, tensy daar in ’n skriftelike kontrak tussen 'n werkgewer
en 'sy werknemer’ uitdruklik anders bepaal word, niks in
hierdie Vasstelling s6 uitgelé mag word dat dit "'n werkgewer
belet om van 'n werknemer fe vereis dat hy ’n ander klas
werk verrig waarvoor die voorgeskrewe loon dieselfde of
laer is as dié wat vir so 'n werknemer voorgeskryf word
nie. i =5

(4) Loonberekening—(a) Die dagloon van 'n werknemer, uit-

gesonderd 'n los werknemer, is sy weekloon gedeel deur—

(i) vyf, as hy 'n werkweek van vyf dae hel; .

(ii) ses, wat betref enige ander werknemer. ; v

(b) Die maandloon van 'n werknemer-is vier en 'n derde maal
sy weekloon. - ? e

(¢) Die uurloon van 'n werknemer, uitgesonderd 'n los werk-
nemer, is.sy weckloon gedeel deur— ' '

(i) ges-en-veertig wat betref 'n werknemer in
kitsklaarkoftie; | A

(i) vyf-en-veertig wat betref enige ander werknemer.

die -afdeling

(5) Vervoertoelae en -uitgawes—Benewens die betaling van

enige ander beloning verskuldig— -

(a) aan 'n handelsreisiger wat van sy werkgewer se motorvoer-
tuig gebruik maak of van wie vereis word dat hy per trein
of enige ander vervoermiddel as sy eie reis, moet sy werk-
gewer hom 'alle redelike uitgawes vergoed wat hy in die
uitvoering van sy pligte in verband met sodanige vervoer
aangaan, en by die toepassing van hierdie subklousule word
die koste van die oornagstalling van 'n motorvoertuig geag
’n vervoeruitgawe te weées; :

{(b) aan 'n handelsreisiger van wie vereis word dat hy self 'n
motorvoertuig in die uvitvoering van sy pligte verskaf, moet
sy werkgewer hom 'n vervoertoelae betaal van minstens—

(i) in die geval van ’n voertuig wat hoogstens 2,500 Ib.
weeg en wat hoogstens vier silinders het: 6 sent;

(ii) in die geval van ’n voertuig waarvan die gewig 2,500
Ib. maar nie 2,900 Ib. te bowe gaan nie en wat
hoogstens vier silinders het: 7% sent;

(i} in die geval van 'n voertuig wat ses of agt silinders
het en waarvan die gewig nie 2,900 1b. te bowe gaan
nie: 7% sent;

(iv) in die geval van ’n voertuig waarvan die gewig 2,900
Ib. te bowe gaan: 10 sent

vir elke myl wat hy in die uitvoering van sy pligte gereis

het; en by die toepassing van hierdie subklousule beteken

die uitdrukking .. gewig” die gewig soos aangeteken op 'n

lisensie of sertifikaat wat deur 'n owerheid, by wel gemagtig

om sodanige lisensie of sertifikaat uit te reik, tem opsigte
van sodanige voertuig uitgereik is,

(6) Onderhoudstoelae en -uitgawes.—Benewens die betaling van
enige ander beloning verskuldig—

(@) aan ’n handelsreisiger wat op enige reis wat hy in die uit-
voering van sy pligte onderneem, 'n langer tydperk as ses
opeenvolgende ure van sy woonplek en sy werkgewer se
bedryfsinrigting afwesig is—

(i) moet sy werkgewer hom alle redelike vitgawes vergoed
wat hy in iedere sodanige tydperk van afwesigheid
wat nic oor 'n nag strek nie, aan etes en tee vir hom-
self aangaan; _ _ . 5

(ii) moet sy werkgewer hom ’n onderhoudstoclae van

--minstens. twee -rand.: vyf-en-sewentig -sent vir iedere
nagkbetaa-l, as so 'n afwesigheid oor een of mger nagte
strek;

e
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" (b) a traveller’s assistant “who, accompanying a traveller on
any journey undertaken by-the traveller in the performance
of his duties, is absent from the place of his residence and
his employer’s establishment for any period in excess of
six consecutive hours, his employer shall—

(i) reimburse him all expenses reasonably incurred by
" him for any meals and teas for himself during.each
such period of absence not extending over a night;

(ii) pay him a subsistence allowance of not less than eighty

cents for each night where such-absence extends over
one or more nights:

Provided that for the purpose of this sub-clause the
expression “ night ” ‘means the period between 11 o’clock
p.m. and 4 o'clock a.m. '

(7) (@) Any allowance and expens;:s payable to an employee in

terms of sub-clauses (5) and (6) shall be paid paid by an employer
within seven days of the employee’s written claim therefor:
provided that an employee shall submit any such claims within
one month of entitfement but shall not submit more than one
claim in any one week. : ; : .

(b} An employer may require his ‘traveller to frame any claim
so that it shall reflect—

- (i) in respect of any claim in terms of sub-clause (5) {a), the

§ mode of travel employed and the transport expenses
incurred or the nature of any other expense for which
reimbursement is claimed; :

. (ii) in respéct of any claim in terms of sub-clause (3) (b), the
mileage travelled each day, the points of call and, except
in municipal areas, the route followed;

, (i) in respect of any claim in terms of sub-clause (6), the

' “‘times of  commencement and: ending of each period of

absence; )
and to enable him to comply with such a requirement, his
employer shall,. before any such journey is undertaken by such
traveller, provide him with a suitable book or forms in or on
which to maintain suitable records.

4. PAYMENT OF REMUNERATION.

(1) Employees Other than Casual Employees—Save as
provided in clauses 3 (7) and 6 (4), ‘any amount due to an
employee, other than a casnal employee, shall be paid in cash
weekly. or, with the. consent, of the employee, in cash or by
cheque monthly during the: howrs of work on the usual
pay day of the establishment for such employee (or in the case
of a continnous process worker or. a shift worker at a time
agreed upon between such employeé and his employer, which
tithe ‘shall- be -during the usual office. hours of the establishment

but not later than twenty-four hours after the usual pay day) |

or on termination of employment if ‘this takes place before the
usual pay day, and such amiount shall be contained in a closed
envelope or container, on which shall be recorded, or which
shall be accompanied by a statement showing—

(a) the employer’s name; =~ . " S
.. (b)the employee’s name or.his number .on the pay roll and
) his occupation; = - . .
- (c) the number of ordinary hours of work worked by the
. employee; o L
. {d) the number of overtime hours worked by the employee;
(¢) the employee's wage: e w oo S
(f) the details of any other remuneration arising out of the
_ employee’s employment; .
' () the details of any deductions made; :
5 ) the actual amount paid to the employee; and
‘(i) thé period in respect of which payment is made;
and such envelope or container on which these particulars are
recorded or such statement shall become the property of the
-employee. i :

(2) Casual Employee—An employer shall pay the remuneration
due to a casual employee in cash on termination of his employ-
‘ment. .

(3) Premiums—No payment shall be made to or accepted by
an employer, either directly or indirectly, in respect of the
employment or training of an employee. . . )

(4) Purchase of Goods—An employer shall not require his
employee to purchase any goods from him or from any shop,
place or person nominated by him. ' ) ) )

(5) Board - and Lodging—Save as provided in the Natives
(Urban Areas) Consolidation Act, 1945, an employer shall not
require his employee to board or lodge or board and lodge with
him or with any person or at any place nominated by him.

(6) Deductions—An employer shall'not levy any fines against
his employee nor shall he make any deductions from his
employee’s remuneration: Provided that he may make the follow-
mg:— N ' &

{a) With the written consent of his employee, a deduction for

. holiday, sick benefit, medical. aid,: insurance, savings,
provident. or pension funds, or subscriptions to trade
unions;

- (b) except where otherwise. provided in this Determination,
g " whenever an employee is absent from work, other than on
" the instructions or at the request of his employer, a deduc-

tion proportionate to the period -of his ‘absence and cal- | -

. culated on the basis of 4he wage which such. employee was

“i,000 stime of -such- absence;: - i

receiving in ‘respect” of his- ordinary hours of: work at the | -

{b) aan 'n-handelsreisiger se hulp wat, wanneer hy ’n handels-
reisiger vergesel op enige reis wat die handelsreisiger in
die uitvoering van sy pligte ondemeem, 'n langer tyd-
perk as ses opeenvolgende ure van sy woonplek en sy werk-
gewer se bedryfsinrigting afwesig is—

(i). moet sy werkgewer hom alle redelike vitgawes vergoed
. wat hy in iedere sodanige tydperk van afwesigheid
wat nie oor 'n nag strek nie, aan etes en tee vir hom-
self aangaan; )
(if) moet sy . werkgewer hom ’n onderhoudstoslae van
minstens tagtig sent vir elke nag betaal, as so 'n
afwesigheid oor een of meer nagte strek:

Met dien verstande dat by die¢ toepassing van hierdie sub-
klousule die uitdrukking ,, nag”™ die tydperk tussen 1i-uur
nm. en 4-uur vm. beteken.

(7) (@) 'n Werkgewer moet alle toelaes en uitgawes wat inge-
volge sub-klousules (5) en (6) aan 'n werknemer betaalbaar is, aan
hom betaal binne sewe dae nadat die werknemer dit skriftelik
geis het: Met dien verstande dat 'n werknemer. iedere sodanige
eis indien binne een maand vanaf die tydstip waarop hy daartoe
geregtig geword het maar dat hy nie meer as een eis in 'n week
indien nie. ks * )

(b) 'n Werkgewer kan vereis dat sy handelsreisiger iedere eis
s6 opstel dat dit die volgende weergee— )

(i) in die geval van 'n eis ingevolge subklousule 5 (a), die
soort vervoer en die vervoerkoste of die aard van alle
ander uitgawes waarvoor hy vergoeding eis;

(ii) in die geval van ’n eis ingevolge subklousule 5 (b), die
mylafstand wat hy elke dag. afgelé het, watter plekke
besoek- is en, uitgesonderd in munisipale gebiede, die

~ gevolgde roete; /i : :

(iii) in die geval van ’n -eis ingevolge subklousule (6), die tyd
waarop elke tydperk van afwesigheid onderskeidelik begin
en gegindig het, : : .

en ten einde aan so 'n vereiste te kan voldoen, moet sy werk-
gewer, voor sodanige reis begin, sodanige handelsreisiger voorsien
van 'n geskikte boek of vorms om gepaste aantekeninge te hou.

4. BETALING VAN BELONING.

(1) Werknemers uitgesonderd los werknemers.—Behoudens die
bepalings van klousules 3 (7) en 6 (4), moet icdere bedrag verskul:
dig aan ’n werknemer, uitgesonderd 'n los werknemer, weekliks
in kontant- of, as die werknemer daartoe instem, maandeliks in
kontant of per tjek betaal word gedurende die gewone werkure
op die dag waarop die bedryfsinrigting so 'n werknemer gewoon-
lik betaal (of wat betref 'n werker in ’n kontinue proses of 'n

_skofwerker op ’n tyd waaroor sodanige werkgewer en sy werk-

nemer ooreengekom het, en wat gedurende die gewone kantoor-
ure van die bedryfsinrigting’ moet wees maar nie later as vier-en-
twintig uur na die gewone betaaldag nie) of by diensbeéindiging,

-as dit v66r die gewone betaaldag geskied, en sodanige bedrag

moet in 'n geslote koevert of houer wees waarop aangegee word,
of wat vergesel gaan van ’n staat wat aantoon— .

(a) die werkgewer se- naam; )
. (b) die werkiemer se ‘naam of sy nommer in die betaalstaat
en sy beroep; 5 P g
(c) die getal gewone werkure wat die werknemer gewerk het;
(d) die getal ure wat die werknemer oortyd gewerk het;
(e) die werknemer se loon: ; ;
(f) die besonderhede omtrent .enige ander beloning ter sake van
) die werknemer se diens; | -
(g) besonderhede omtrent enige bedrae wat afgetrek is;
(h) die werklike bedrag wat aan die werknemer betaal word;
en z
. (i) die tydperk waarvoor die betaling geskied;
en sodanige koevert of houer wat hierdie inligting verstrek of
sodanige staat word die eiendom van die werknemer.

(2) Los .werknemer—'n Werkgewer moet die beloning wat aan
‘n los werknemer verskuldig is, by die beéindiging van sy diens
aan hom in kontant betaal.

(3) Premies—~Geen bedrag mag regstreeks of onregstrecks vir
die indiensneming of opleiding van 'n' werkmemer aan ’n werk-
gewer betaal of deur hom aangeneem word nie..

(4) Koop van goedere—'n Werkgewer mag nie vereis‘dat sy
werknemer van hom of van enige winkel, plek of persoon deur
hom aangewys goedere koop nie.

(5) Kos en inwoning.—Behoudens die bepalings van die Natu-
relle (Stadsgebiede) Konsolidasiewet, 1945, mag ’n werkgewer nie
vereis dat sy werknemer by hom of by enige ander persoon of
plek deur hom aangewys, eet of inwoon of eet en inwoon nie.

(6) Aftrekkings—'n Werkgewer mag sy werknemer geen boetes
oplé of bedrae van sy werknemer se beloning aftrek nie: Met
dien verstande dat hy die volgende kan aftrek: —

(a) Met die skriftelike toestemming van sy werknemer, "n bedrag
vir ’n vakansie-, siektebystands-, mediese hulp-, verseke-
rings-, spaar-, voorsorg- of pensioenfonds, of vir ledegelde
van vakverenigings; :

(b) behoudens andersluidende bepalings in hierdie Vasstelling,
telkens wanneer 'n werknemer om ’n ander rede as op las
of versoek van sy werkgewer uit sy werk afwesig is, *n
bedrag eweredig aan die tydperk van sy afwesigheid en
bereken op grondslag van dic loon wat so 'n. werknemer

. ten tyde van sodanige afwesigheid vir sy- gewone werkure
~ontvang het; . - g PEid e s 2 -

.l LR A L 9
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(¢) a deduction of any amount which an employer by law or
' order of any competent court is required or permitied to
make; .

(d) whenever an employee agrees or is required in terms of the
Natives (Urban- Areas) Consolidation Act, 1945, to accept
board and lodging or board or lodging with his employer,
a deduction not exceeding the amounts specified here-

under—
Per Per
Week. Month.
R ¢ R ¢
() Board ... ... vev vt vre wen ver eee wen 08003 47
@) Lodging ... ... vov cor vvr e wen o 040 173
(iii) Board and lodging ... ... ... ... ... 120 5 20;

(¢) whenever the ordinary hours of work prescribed in clause 5
are reduced on .account of short-time, a deduction to the

amount of the employee’s (other than a casual employee’s)

hourly wage in respect of each hour of such reduction:
Provided—

(i) that no deduction shall be made in the case of short-
time arising out of slackness of trade or shortage of
raw materials, unless the employer has given his
employee notice on the previous work day of his
intention to reduce the ordinary hours of work;

(i) that no deduction shall be made in the case of short-
time owing to a general breakdown of plant or
machinery or a breakdown or threatened breakdown
of buildings, in respect of the first hour not worked,
unless the employer has given his employee notice on
the previous day that no work will be available;

(/) with the written consent of an employee, a deduction of any
amount which an employer has paid to any municipal
council or other local authority in respect of the rent of
any house or accommodation in any hostel ‘occupied by

such employee in any location or Native village under the

control of such council or other local authority,

5. Hours oF WORK, ORDINARY AND OVERTIME, AND PAYMENT
FOR OVERTIME.

(1) Ordinary Hours of Work—An employer shall not require
or permit an employee. other than a casual employee or a
continuous process worker, to work more ordinary hours of
work than—

(A) in the instant coffee section—
(@) in the case of an employee who works a six-day
week— . )
(i) forty-six in any week from Monday to Saturday,
inclusive; and )
(i) subject to the provisions of sub-paragraph (i)
hereof, eight on any day, unless the hours on
one day do not exceed five, -in which case the
hours on any day of the other days may be
extended "to eight and one-half;
(b) in the case of ar employee who works a five-day
week— .
(i) forty-six in any week from Monday to Friday,
inclusive; and
(ii) subject to the provisions of sub-paragraph (i)
hereof, nine and one-quarter on any day;

(B) in all other sections—

(a) in the case of an employee who works a six-day
- Week—
(i) forty-five in any week from Monday to Saturday,
- inclusive; and
(i) subject to the provisions of sub-paragraph (i)
hereof, eight om amy day, unless the hours on
one day do not exceed five, in which case ‘the
hours on any of the other days may be extended
to eight and one-half; :

(b) in the case of an employee who works a five-day
week— ;
(i) forty-five in any week from Monday to Friday,
inclusive; and
(i) subject to the provisions of sub-paragraph (i)
hereof, nine on any day. :

(2) An employer shall not require or permit a continuous
process worker to work more ordinary hours of work than—

(i) forty-eight in any week from Sunday to Saturday, inclu-
sive; and

(ii) subject to the provisions of sub-paragraph (i) hereof, ecight
on any day: Provided that an employer may require or
permit an employee to work two shifts of eight hours on
one day but not more often than once in any period of
three consecutive weeks and so that the employee has a
free period of at least eight hours between such shifts.

(3) An employer shall not require or permit a casual employee
to work more ordinary hours of work than eight on any day.

10

{¢) ledere bedrag wat 'n werkgewer regtens of op bevel van 'n
bevoegde hof verplig of toegelaat word om af te trek;

(d) wanneer 'n werknemer daarmee instem, of immcvolge die
Naturelle {Stadsgebiede) Konsolidasiewet, 1945, verplig
word, om kos es inwoning of kos of inweoninz van sy
werkgawsr aan (= neem, ‘n bedrag hoogstens gelyk aan
onderstaande bedrag:—

Fer - Per
Cweek.  nicand.

R ¢ R c

(i) Kos ... .. .- 0 80 3 47
(i) Inwoning ... e oe o asasn 040 173
(iii) Kos en inwoning ... ... ... .. ... 120 5 20

(e) wanneer die gewone werkure in klousule 5 voorgeskryf
weens korttyd verminder word, 'n bedrag gelyk aan die
werknemer {uitgesonderd 'n los werknemer) se uurloon vir
elke uur van sodanige vermindering: Met dien versiande—

(i) dat geen aftrekking ten opsigte van korttyd wat deur

" ’'n slapte in die bedryf of 'n tekort aan grondstowwe
ontstaan, geskied nie, tensy die werkgewer sy werk-
nemer op die vorige werkdag kenmis gegee het van sy
voorpeme om die gewone werkure te verminder;

(ii} dat ten opsigte van korttyd weens die feit dat die
masjinerie of installasie uit orde is, of die geboue
onbruikbaar is of dreig om dit te word, geen aftrekking
geskied vir die eerste uur waarin daar nie gewerk word
nie, tensy die’ werkgewer sy werknemer op die vorige
dag kennis gegee het dat daar geen werk sal wees nie;

(fy met die skriftelike toestemming van-’n werknemer, iedere
bedrag wat 'n werkgewer aan 'n munisipale raad of ander
plaaslike bestuur betaal het aan huur van 'n huis, of aan
huisvesting in ‘n tehuis, wat die werknemer in 'n lokasie of
Naturelledorp onder die beheer van so 'n raad of ander
plaaslike bestuur bewoon.

5. WERKURE, GEWONE EN OORTYD-, EN DIE BETALING VIR OORTYD.

(1) Gewone werkure—'n Werkgewer mag nie vereis of toelaaf
dat ’'n werknemer, uitgesonderd ’n los werknemer of *n werker

‘ in 'n kontinue proses, meer gewong werkure werk nie as—

(A) in die afdeling kitsklaarkoffie—

{a) in die geval van 'n werknemer wat ses dae in 'n week
werk— ’
(i) ses-en-veertig in enige week van Maandag tot en
met Saterdaz; en
(ii) behoudens die bepalings van subparagraaf (i) hier-
van, agt op 'n dag, tensy die ure op een dag nie
meer as vyf is nie, wanneer die ure op enigeen
van die orige dae tot agt en 'n half verleng kan
word;
(b) in die géval van 'n werknemer wat vyf dae in 'n week
werk— -
(i} ses-en-veertig in enige week van Maandag tot en
met Vrydag; en =
(i) behoudens die bepalings van subparagraaf (i) hier-
van, nege en 'n Kwart op enige dag;

(B) in alle ander afdelings—
(a) in die geval van 'n werknemer wat ses dae in 'n week
werk— )
(i) vyf-en-veertig in enige week van Maandag tot en
met Saterdag; en
(ii) behoudens die bepalings van subparagraaf (i) hier-
van, agt op m da_g, tensy die ure op een dag nie
meer as vyf is nie, wanneer die ure op enjgesn
van die orige dae tot agt en 'n half verleng kan
word;
(hi in die geval van 'n werknemer wat vyf dae in 'n week
werk—
(i) vyf-en-veertig in enige week van Maandag tot en
met Vrydag; en
(ii) behoudens die bepalings van subparagraaf (i) hier-
van, nege op enige dag.

(2) 'n Werkgewer mag nie vereis of toelaat dat 'n werker in 'n

kontinue proses meer gewone werkure werk nie as—

(i) ‘agt-en-veertig in enige week van Sondag tot en met Sater-
dag;

(ii) behoudens die bepalings van subparagraaf (i} hiervan, agt
op 'n dag: Met dien verstande dat 'n werkgewer kan verels
of toelaat dat 'n werknemer twee skofte van agt vur op
een dag werk maar dan nie meer as eenmaal in enige tyd-
perk van drie opeenvolgende weke nie en op so 'n wyse dat
die werknemer 'n vry tydperk van minstens agt ure tussen
sodanige skofte het.

{3) 'n Werkgewer mag nie vereis of toelaat dat 'n los werk-
nemer meer gewone werkure as agt op 'n dag ‘werk nie.
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(4) Meal intervals—An' employer shall not require or permit
an employee to work for more than five hours continuously
without a meal interval of not less!than one hour during which
interval such employee shall not be required or permitted: to

_perform any work and such interval shall be deemed not to be

part of the ordinary hours of work‘ or overtime: Provided—

(i) that an employer may agree with his employee to reduce
the period of such meal interval to not less than half an
hour, and in that event and after the employer has lodged
a statement of -such agreément with the Divisional
Inspector, Department of Labour, for his area, the meal
interval may be So reduced; |

(ii} that periods of work mtermnted by intervals of less than
.one hour, except when proviso (i} or (vi} applies, shall be
‘deemed to be.continuous; |

(iii) that, if such interval be Ionger than one heour, any period
in excess of one and one- quarter hours shall be.deemed |
to be time worked. |

(iv) that a driver of a motor uehicle who during such interval,
does no work other than being or remaining in charge of
the vehicle shall be deemed for the purposes of this subr
clause not to have worked during such interval;

(v) that not more than one such hmer\éai during the ordmary

- hours of work- of an employee on any day shall be deemed
not to form part of the Ordmary hours of work; .

_ (vi} that when on any day by reason of overtime wark an
employer is required. to give an employee a second meal
interval, such interval may, at the request of the employee,
be reduced to fifteen minutes so long as the total period.
worked by the employee after the first meal interval of
the day does not exceed seven hours;

(vii) that such interval need not be granted to a boiler attendant

©  a continuous process worker or a shift worker dmgmg his
ordinary hours of werk on any shift if he is given the
opportunity durmg such hcurs of havmg a meal while ‘at
his post,

(5) Rest Intervals—An employer &hall grant to each of hls
employees a-rest interval of not less than ten minutes as near
as practicable— |

{a) in the middle of each first work pertod in a day;

(b) in the middle of each second work period in a day where

" such period is longer than three hours;

and during such interval 'such ‘employee shall not be reqtm'ed
or permitted to perform any work, and such interval shall be
deemed to be: part of- the ordsnar)q hours of work of such
employee.

(6) Hours of Work to be Con.saezmve —Save as provided in
sub-clauses (2) (ii) and .(4), all hours of work of-an employee on
any day shall be consecutive.

(7) Overtime.—Save as provided in rsub-clause (2) (ii) all time
worked by a centinuous process wnrlker in excess of forty-six
hours in any week or eight hours on any day shall for the
purpose of payment be dezmed to be ovemme =

(8) Limitation of Overtime—An. cmployer shall not reguire or
permit an employee to work overtime formmore than—

(a) in the case ef a casual emp[oyee ‘two hours on any day;
(b) in the case of any other emplquze, ten -hours m any week.

(9) Female Employees. —Notwnhsta{ndmg anythmg o the
contrary contained in this clause, an employer shall not reguire or.
permit a female employee to. work— |

(a] between 6 oclack p.m. and 6 o’clock a.m.;
"(b) after 1 o "clock p.m. on more than five davs a week;

(c) overtime for more than two houis on any day, except that
an employee who works a five-day week may nork up to
four hours evertime on a Saturday;

(d} overtime on more than three CDHS{ECUIJVE days in ?ny week;
(e) overtime on more than sixty days in any year;

¢f) overtime after completion of her! ordinary howrs of work
for more than one hour on any |day unkess he has—

(i) before midday given notlce thereof to such employee;
or
(ii) provided such employee wﬂh an adequate meal and
allowed "her sufficient time to have it before she has
~to commence overtime; or |
(iii) paid such employee not less .than twenty~ﬁve cents in .
sufficient time to enable her to obtain and have a
mea} before_overiime is due'to:r comimence.

(10) Paymem for Qvertime—An eh}ployer shall pay an
employee who works overtime at a rate of not less than—

(@) in the case of a casual empleyee,[one and one-third times
his ordinary -wage in respect of the total penod so worked
by such employee on any day; !

(b) in the case of any other employee, one and ons-third times
~ his ordinary wage in respeet of the mtal period so.worked
- by such employee in any week. |

(11) Day of Rest—An employer shaii grant to each of his
continuous process workers ome full day of rést in every week
but, if an employer recquires or permits such anm embloyes to
work on his day of rest, the hours so fworked shall be deemed
not to be part of the ordmary bours ef work prescribed in sub-

clause (2). . i.

g T

in n konti

{4) Erempouses—n Werkgewer mag nie \'Clels of toelaat dat
'n werknemer meer as vyf uur aaneen werk ‘sonder ’n etenspouse
van minstens een uur waarin $0 'n werknemer nie verplig of
toegelaat mag word om enige werk te. verrig pie, en dié pouse
word geag geen decl van die gewone werkure of oortydwerk te
vorm nie: Met dien verstande—

(i) dat 'n werkgewer met sy werknemcr kan ooreenkom om
die duur van so 'n etenspouse tOt uiters ’'n halfuur te ver-
kort, en in di€ geval en nadat die werkgewer ’n weergawe
van dié¢ ooreenkoms by die Afdelingsinspektenr, Departe-
ment van Arbeid, van sy gebied ingedien het, kan die efen--
pouse aldus verkort word;

(it} dat werktye wat onderbreek word deur pouses van minde.
as 'n our behalwe waar voorbehoud (i) of (vi} van toepa:-
sing is, geag word aaneen te loop

(iii) dat, as so 'n pouse langer as 'n uur is, elke tydperk Va..
‘meer as een en 'n kwart uur geag word tyd- te wees waarin
daar gewerk is;

(iv) dat ’n bestuurder van 'n motorvoer('ulg wat in so ’n .pouse
geen ander werk verrig as om in die beheer van die
voertuig te wees of te bly nie, by die toepassmg van hier-
die subklousule: geag word in dié pouse nie te gewerk het
me, \

(v) dat hoogstens een sodanige pouse gedurende “die gewone
- werkure van ’n werknemer op enige dag geag word geen
deel van die gewone werkure te vorm nie;

(vi) dat, as op enige dag, as gevolg van oortydwerk, van 'n
werkgewer vereis word dat hy aan 'n werknemer 'n tweeds
etenspouse toestaan, sodanige pouse op versoek van die
werknemer verminder mag word na vyftlen minute, mits
die totale tydperk wat deur die werknemer nd die eersté
pouse van die dag gewerk word nie sewe uur te bowe gaan
‘nie; | oY

(vu'} dat sodamge tpot1<sn3 nie op emgc skof aan n kete!bed‘ener ’
skofwerker o werker in 'n kontinue proses gedurende sy
gewone werkure hoef toegestaan te word pie indien aan
‘hom gedurende sodanige ure die ge[een theid gegee word om
op sy pos 'n ete te m:tt:g

5) Rusponses_n Werkgewer meet aan elkeen van sy werk-
nemers ‘n ruspouse van minstens tien minute so na as doenlik—

(a) in die middel van die eerste ‘werkperiode van die dag;
(b} in die middel van die tweede werkperiode van die dag indien
sodanige periode langer as drie vur is;

toestaan waarin die werknemer nie, verphg of toegelaat mag word
om enige werk te verrig nie, en so 'n pouse word geag deel van
die gewone werkure van so ‘n werknemer te vorm.

(6) Werkure moet opeenvolgend, wees.—RBehoudens die- bepa-
lings van subklousules (2) (i) en f4}, moet alle werkure van ‘n
werknemer op iedere dag op mekaar volg.

< (7) Ocrtyd—Behoudens die bepalmgs van subklousule 2) (i

word alle tyd wat "o werker in n kontinue proses langer as ses-er-
veertig uur in enige week of agt uur:op emge dag werk vir dic
doel van befaling geag oortyd te wees,

(8) Bepe:l\mg van  oortyd.~—n Werkgewer mag nie vereis of
toelaat dat *n werknemer langer oortyd werk nie as—

(q) wat 'n los werknemer befref, twee uur op’n dag, :

(b) wat iedere ander werknemer betref, tien uur in 'n week.

(9) Vroulike werknemers —Ondarks: andersluidende . I:lepalims
in hierdie klousule, mag 'n werkgewer ‘nie vereis of toelaat dat.'n

[ vroulike werknemer—

(a) tussen 6-uur nm. en ﬁ-uur V. werk nie; =+

(b) op meer as vyf dae in 'n week na I-wur nm. werk nie;

(c) meer as twee uur oortyd op ‘n dag.werk nie, behalwe dat
'n werknemer met 'n werkweek van vyf dae op 'n Saterdag
tot vier uur oortyd kan werk; )

(d) op meer as drie cpeénm]gende dae in 'n_week oortyd werk
nie; '

(¢) op meer as sestig dae in ’n jaar oortyd werk mc,

(f) na voltoonng van haar. gewone ‘werkure meer as een uur
op 'n dag oortyd -werk nie, tensy hy— .

(i) so 'n werknemer voor die middag kennis daarvan gegee
het; of :
(i) so 'n werknemer vau 'n behoorlike ete voorsien en
haar genoeg tyd gelaat het om dit ‘te nuttig veerdat

sy met die oortydwerk moet begin; of .
(iii} so 'm werknemer minstéens vyf-en- twmtlg sent: betyds
betaal het om haar in staat te stel om 'n ete te verkry

* en te nuttig voordat die oortydwerk begin.

(10} Betaling vir oorrva‘werkun Werkgewer moet 'n werk-
nemer wat oortyd werk, betaal teen 'n tarief van—

(a) wat 'n los werknemer betref, minstens een en ’n.derde
maal sy gewone loon ten opsigte van die totale tydperk
wat sodanige werknemer op enige dag aldus gewerk hel;

(b) wat iedere ander werknemer betref, minstens een en derdc :
- maal sy gewone loon ten opsigte van die totale tydperk wat
sodanige werknemer in enige week aldus gewerk het.

(]I] Rusdag—'n Werkgewer moet aan elkeen van sy werkers
ue proses een volle rusdag in elke week toestaan, many
as 'm werkgewer vereis of toelaat dat sodanige werknemer ep -
sy rusdag werk, sal die ure wat aldus gewerk word nie’ gesg
word, deel van die gewone ure soos voorgeskryf in subklousl...
1 (2) te wees nie, :

1
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(12) Savings.—(a) The provisions of this, clause shall not apply
to a traveller, traveller's assistant or a watchman.

(b) The provisions of this clause shall not apply to a driver
salesman, a senior managerial, professional. or administrative
employee or a foreman if and for so long as such an employee
is regularly in receipt of remuneration at a rate of not less than
R160 per month, :

(é) The provisions of sub-clauses (4), (5), (6) and (8) shall not
apply to an employee while he is engaged on emergency work or
a chauffeur. ; _

(d) The provisions of sub-clause (5) shall pot apply to a boiler
attendant, a driver of a motor vehicle, a labourer assisting on a
delivery vehicle, a continuous process worker or a shift worker.

‘6. ANNUAL LEAVE.

(1) Subject to the provisions of sub-clause (2), an employer
shall grant .to his employee, other than a casual employee, in
respect of each completed period of twelve months of employ-
ment with him—

(@) in the case of a traveller, a traveller’s assistant or a watch-

man, twenty-one consecutive calendar days’ leave;

~(b) in the case of every other employee, fourteen consecutive
. calendar days’ leave, _ .
and shall pay such employee in respect of such leave— ;
(i) in the case of an employee referred to in paragraph (a),
an amount of not:less than three tjmes the weekly wage to
“ which he is entitled as from the first day of the leave;
(i) in the case of an employee referred to i paragraph (b),
an amount of not less than double the ‘weekly wage to
which he is entitled as from, the first day of the leave:

Provided that for the purpose of this clause the weekly wage
of a traveller who is employed on.commission work shall be
calculated by dividing the remuneration payable to him by virtue
of his agreement in accordance with clause 9 (7) in- respect of
the twelve months immediately preceding the date of the accrual
of his leave by fifty-two or if he has had less than twelve months
of such employment, by dividing the total remuneration so
payable to him by the number of completed weeks in such
period: Provided further that for the purpose of this clause the
weekly wage of any employee who is engaged on piece-work shall
be caiculated on the basis set out in section twenty (5) (a) of the
Factories, Machinery and Building Work Act, 1941.

(2) The leave prescfibed in sub-clause (1) shall 'be granied at
a time to be fixed by the employer: Provided—

(i) that, if such leave has not been granted earlier, it shall,
save as provided in sub-clause (3), be granted so as to
commence within four months after the completion of the
twelve months of employment to which it relates or, if
the employer and employee have agreed thereto in writing
before the expiration of the said period of four months,

_ the employer shall grant such leave to the employee as
from a date not later than two months after the expira-
tion of the said period of four months;

(i) that the period of leave shall not be concurrent with sick
leave granted in terms of clause 7 not, unless the employee
so requests and the employer agrees thereto in writing,
with }any period of military training under the Defence
Act, 1957;

(i) that if New Year’s Day, Good Friday, Ascension Day, the
Day of the Covenant or Christmas Day falls within the
period of such leave, another work day shall, for each
such holiday, be added to the said period as a further
period of leave and the employee shall be paid an amount
of not less thanm his daily wage in respect of each such
day added; . :

(h?) that an employer may ‘set off against such period of leave

any days of occasional leave granted on full pay to his'

employee at his employee’s written request during the
period of twelve months to which the period of leave
relates.

(3) (a) At the written request of an employee, an employer h‘nay
permit the leave to accumulate over a period of not more than
twenty-four months of employment: Provided—

(i) that such request is made by such employee not later than
four months after the expiry of the first period of twelve
months of employment to which the leave relates, and

(ii) that the date of the receipt of such request is endorsed
on the request over his signature by the employer, who
shall retain such request for a period of not less than three
years from such date or the date of the expiry of the first

eriod of twelve months of employment to which -the
eave relates, whichever is the later.

(b) The provisions of sub-clause (2) shall mutatis mutandis

apply to the leave referred to in this sub-clause.

(4) The remuneration in respect of the leave prescri in sub-
clause (1), read with sub-clause (3), shall be paid not later than
the last work day before the date of commencement of the leave
or, upon the written request of an emplsyee, not later than the
first pay day after the expiration of the leave.
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(12) Voorbehoudsbepalings—a) Die bepalings van hierdie
klousule geld nie vir *n handelsreisiger, *n handelsreisiger se hulp
of 'n wag nie. -

(b) Die bepalings van  hierdie klousule geld nie vir ’n
bestuurder-verkoper, 'n senior besturende, professionele of admini-
stratiewe werknemer of 'n voorman indien en terwyl so ’n werk-
nemer gerceld 'n beloning teen 'n tarief van minstens R160 per
maand ontvang nie,

(c) Die bepalings van subklousules (4}, (5), (6) en (8) geld nie
vir 'n werknemer onderwyl hy noodwerk verrig of vir 'n chauffeur
nie.

(d) Die bepalings van subklousule (5) geld nie vir 'n ketel-
bediende, 'n bestuurder van 'n motorvoertuig, ’n arbeider wat by
'n afleweringsvoertuig help, 'n. werker by ’n kontinue proses of
'n skofwerker nie.

6. JAARLIKSE VERLOF.

= (1) Behoudens die bepalings van subklousule (2), moet 'n werk-
gewer aan sy werknemer, uitgesonderd 'n los werknemer, op
iedere voltooide tydperk van twaalf maande in sy diens toestaan—

(@) wat 'n handelsreisiger, 'n handelsreisiger se hulp of 'n wag
betref, een-en-twintig opeenvolgende kalenderdae verlof;

(b) aan  iedere ander werknemer, veertien opeenvolgende
kalenderdae vetlof, :

en moet hy so ’'n werknemer ten aansien"va:;._ sodanige verlof
betaal— '

(i) wat 'n werknemer in paragraaf (a) vermeld betref, 'n

bedrag van minstens drie maal die weekloon waartoe hy

_ vanaf die eerste dag van die verlof geregtip is; .

(i) wat ’n werknemer ‘in paragraaf (b) vermeld betref, 'n

edrag van minstens twee maal die weekloon waartoe hy

vanaf die eerste dag van die verlof geregtig is: '

Met dien verstande dat by die toepassing -van hierdie klousule die
weekloon van ’n handelsreisiger wat kommissiewerk verrig bere-
ken word deur die beloning wat uit hoofde van klousule 9 (7)
kragtens sy ooreenkoms aan hom, ten opsigte van die twaalf
maande onmiddellik voor die datum waarop sy verlof hom toe-"
kom, betaalbaar is, deur twee-en-vyftig te -deel of, indien hy
minder as twaalf maande van sodanige diens gehad het, deur
die totale beloning wat aldus aan hom betaalbaar is deur die
getal voltooide weke in sodanige tydperk te deel: Voorts met
dien verstande dat by die toepassing van hierdie klousule die
weekloon van 'n werknemer wat stukwerk verrig, bereken word op
die grondslag uiteengesit in artikel rwintig (5) (@) van die Wet op
FEabricke, Masjinerie en Bouwerk, 1941.

(2) Die verlof voorgeskryf in subklousule (1) moet toegestaan
word op 'n tyd wat die werkgewer bepaal: Met dien verstande—

(i) dat, as sodanige verlof nie eerder toegestaan is nie, dit,
behoudens die bepalings van subklousule (3), s6 toegestaan
word dat dit begin binne vier maande nd voltooiing van
die twaslf maande diens waarop dit betrekking het of, as
die werkgewer en werknemer daartoe skriftelik ooreenge-
kom het voor die afloop van gemelde tydperk van vier
maande, moet die werkgewer aan die werknemer sodanige
verlof toestaan vanaf 'n datum nie later as twee maande
na afloop van die gemelde tydperk van vier maande nie;

(i) dat die tydperk van verlof nie saamval met siekteverlof
wat ingevolge klousule 7 toegestaan is of, tensy die werk-
nemer dit versoek en die werkgewer skriftelik daartoe in-
stem, met enige tydperk van militére opleiding kragtens
die Verdedigingswet, 1957, nie; )

(i) dat, as Nuwejaarsdag, Goeie Vrydag, ‘Hemelvaaridag,
Geloftedag of Kersdag binne die tydperk van sodanige
verlof val, daar vir elke sodanige vakansiedag nog 'n werk-
dag by gemelde tydperk as verdere verloftyd gevoeg en vir
elke sodanige bygevoegde dag aan die werknemer ’n bedrag
van minstens sy dagloon betaal word;

(iv) dat *n werkgewer al die dae geleentheidsverlof wat op die
skriftelike versoek van sy werknemer met volle betaling
aan hom toegestaan is gedurende die tydperk van twaalf
maande waarop die verloftyd betrekking het, van sodanige
tydperk van verlof kan aftrek.

() (a) Op die skriftelike versoek van ’'n werknemer mag ‘n

werkgewer die Verlof oor 'n tydperk van hoogstens vier-en-twintig

maande diens laat oploop: Met dien verstande—

(i) dat so 'n werknemer sodanige versoek doen binne vier
" maande na afloop van die eerste tydperk van twaalf maande
diens waarop -die verlof. betrekking het; en

(ii) dat die werkgewer die datum van ontvangs van sodanige
versoek daarop aanbring en dit onderteken en die versozk
minstens drie jaar bewaar vanaf sodanige datum of vanaf
dic datum van afloop van die eerste tydperk van twaalf
maande diens waarop die verlof betrekking het, en wel
vanaf die jongste van dié twee datums,

(b) Die bepalings van subklousule (2) geld mutatis mutandis
vir die verlof in hierdie subklousule bedoel. .

(4) Die beloning ten opsigte van die verlof voorgeskryf in sub-
klousule (1), gelees met subklousule (3), moet uiterlik op die
laaste werkdag voor die aanvangsdatum van die verlof betnal
word of, op. skriftelike versoek van die werknemer, nie later dan
die eerste betaaldag na afloop van die verlof nie.
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. (5) An employee, whose contract of employment terminates,
during any period of twelve months. of employment before the
period of leave prescribed in sub-clause (1) in respect of ' that
‘period has accrued, shall, upon such termination, and in addition
to any other remunerationi which may be duc to him, be paid
in respect of each completed month of such period of employ--
ment an amaunt of not less than— ' : . '

(a) in the case of an employee referred to in paragraph (a)
of sub-clause (1), one-fourth, and -

. '(b} in the ‘case of an employee! referred to in paragraph (b) .

of sub-clause (1), one-sixth, -
of:-the weekly wage he was receiving immediately before the date
of such termination:. Provided that-an employer may make a
proportionate deduction in respect of any period of leave granted

to an employee in terms of the fourth proviso to sub-clause (2) |

and-provided further that an employee—

(i) who - leaves his erppioymenf_t without having given the
.notice prescribed in  clause 112, unless' the employer has

- waived such nofice or the, employee has paid the employer

. .. in lieu.of notice; or S g

. (i) who leaves his employment without cause recognised by

.. law as sufficient; or : g e e

i) who is dismissed by his employer without notice for any

" causé recognised' by law as sufficient for such dismissal

g without notice;” i

‘shall not be entitled o any.payment by virtue of this sub-clause. -

. (6). An employee: who has become:entitled to a period of leave
' ‘prescribed: in sub-clause. (1), read with sub-clause (3),
.- contract 'of employment. terminates _.gie"__;sgchjlgﬁy has been
granted, shall' upon such terminationbe paid the “afount he
. ‘would have. received in respect of the leave, had the leave been
- granted to him as at the date-of the termination. - e
"' (7) For the purpose of this clause the expression “ employment ™.
shall be deemed: to include—- - . - O Ve Trl
"(@) any’ petiod-in respect-of which an employer, -in terms -of
i clause 12, pays an-employee in lieu of notice; -
_" (b) any period during which an employee is absent—
.- . (i) 6n-leave in terms of this clause;
(i1) ‘o sick leave in terms of clause 7; - 5
- (iii} on the instructions or at -}lh,e-request.qf_ his. employer,
* amounting in the aggregate, i any one yeat, to not more
than ten weeks; and -~ P ;
any ‘period during which an’ émployee is absent undergoing
military training in pursuance, of the Defence Act, 1957:
Provided: that an employee shall not ‘be entitled to claim

L@

as employment mote than four months of any one period |-

~of such training, !
and employment shall be deemed to commence— i
_(i).in the case gf an employee who had before the comin
"~ into force of -this - Determination become entitled to ‘a
- period of annual leave in terms of any law, on the date
"- on which .such. employee last became entitled fo such
... " leave under such law; - A P
- (ii) in the case of an employee who was in employment befote
F the coming .info force of this Petermination and to whoin
" any. law providing-for annual leave appfied but who had

not become entitled to a period of annual leave in terms

thereof, on the date on which such employment
commenced; P ' ' :
(iii) in the case of any other employee, from the date’ on

which such employee entered his employer’s service or on.
the date of the coming into force of this Determination,
_ whichever is the later. b T

.(8) (a)y Notwithstanding' anything to' the contrary contained -in
this clause, an employer ‘may for the purpose of annual leave
‘at any time, but not more than once in-any period -of twelve
months, close his establishment or part thereof for fourteen
consecutive caleadar days plus any additional days that may have*

to be added by virtue of the third proviso to sub-clause (2).

5 () An employee who at the date of ‘the closing of an establish-
‘ment (or the.part thereof in which he is employed) in terms of
paragraph (a) is not entitled to the full period of annual leave
shall in respect of ‘any leave due to him be paid by his employer
‘on the basis set out in sub-clause (5), and for.the purpose of
_annual leave thereafter his employment shall be deemed to com-
mence on the dateof such closing of the establishment or-part
thereof, as the casé may be. . . \ i

7. SICK LEAVE.

“ (1) Subject to'the provisions of sub-clause (2), an emplojer shall
grant to- his employee; other than acasual employee, who is
absent from work through incapacity— | - .

_ {(a) in the case of an employee who works a five-day week, not

less than twenty work days’, and | _

(b) in the case of any other employee, not less than twenty-
o four work days’, G R '
sick leave in the aggregate during eachicycle of twenty-four con-
-secutive -months- of employment. with him, and shall pay such
‘employee in respect of any period of ‘absence in terms of this-
sub-clause not less than the wage he 'would have received had.
‘he worked during such period: Provided— :

(i) that in the first twenty-four con
ment an employee shall not be entitled to sick leave on

. full pay at.a rafe of more than, in the case of an employee
who works a five-day week, one work day in respect of

nd whose--

' tive months of employ- -

(5) Aan °'n werknemer wie se dienskontrak gedurende enige
dienstermyn van twaalf maande eindig voordat die verloftydperk
voorgeskryf in subklousule (1) ten opsigte van so 'n termyn opge-
loop het, moet daar by sodanige diensbefindiging, benewens enige
ander belon{ng wat aan hom verskuldig mag wees, vir elke vol-
tooide maand van scdanige dienstermyn i bedrag betail word
van minstens— f : = 5 :

(a) wat 'n werknemer in paragraaf (a) van subklousule (1) ver-
meld betref, een-vierde van die weekloon; en.

(b) wat 'n werknemer in paragraaf (b) van subklousule (1)

betref, een-sesde .van-die weekloon, :
wat . hy onmiddellik -voor die datum van sodanige diensbefindi-
ging ontvang het: Met dien verstande dat 'n. werkgewer ten
opsigte van enige verloftyd wat hy ingevolge die vierde -voorbehoud
in subklousule- (2) aan 'n werknemer toegestaan het, 'n eweredige
bedrag kan aftrek, en met dien verstande voorts dat ’m werk-
nemer— g
() wat sy diens verlaat sonder om ‘die kennis te gee wat by
sklousule - 12 -voorgeskryf word, ‘téensy diel werkgewer van
~godanige  kennisgéwing afgesien het’ of die werknemer die
werkgewer in plaas van kennisgewing betaal het; of
(i) wat sy diens sonder regsgeldige rede verlaat; of

(iii) wat deur sy ‘werkgewer sonder kennisgewing ontslaan word -
om tede wat vir sodanige ontslag sonder kennisgewing reg-
tens genocgsaam-is, = Iy A :

. tot geen betaling uit hoofde van

ite. s ol :

(6} "n ‘Werknemer wat geregtig' geword. het tot 'n tydperk. van

_verlof voorgeskryf in subklousule (1), gelees met subklousule (3),

en wie se- dienskoritrak eindig voordat, sodanige. verlof: toegestaan’
is, moet.by sodanige diensbegindiging die.bedrag betaal word wat
hy ten opsigie van die verlof sou -ontvang:het'ds die verlof op.
die datum van diensbe€indiging aan. hom toegestadn was. >
. (7) By dic ‘toepassing van hierdie klousule ‘'word die uitdruk-.
. king ,, diens " geag te omvat— . - S T men s =
(a) elke tydperk: ten opsigte.waarvan ’'n werkgewer ingevolge
* Klostile 12 ’n werknemer: betaal in plaas van kennis van
‘» diensbedindiging te - gee; gl ., P
(b) elke ‘tydperk waarin 'n werknemer afwesig is— e =
. (i) met verlof ingevolge hierdie klousule; '
(ii) met- siekteverlof - ingevolge klousule 7;
© (iit) op las of. versock van sy werkgewer; -

hier&ie--: subklousule gcregﬁg’ is

. en wel tot 'n. totaal in. enige jaar’ van'hoogstens tien
(&) enige tydperk wat 'n werknemer afwesig is- vir militére
opleiding ingevolge die Verdedigingswet, 1957: Met dien.
verstande dat 'm werknemer nie geregtig is .om van een .
tydperk van sodanige opleiding meer dan vier maande as
iens te eis nie, ; 9 =
en die diens word geag te begin— 2
(i) in die geval van ’n- werknemer wat voor. die inwerking-
treding van hierdie- Vasstelling tot ’n tydpetk van jaarlikse
verlof ingevolge enige wet geregtig geword het, op die
datum waarop so 'n werknemer die vorige maal geregtig
geword het tot verlof ingevolge so 'n wet; .
in die geval van 'n werknemer wat voor die datum van
inwerkingtreding van hierdie Vasstelling in diens was en
vir wie enige wet gegeld het wat vir jaarlikse verlof voor-
siening maak maar wat nog nie tot 'n tydperk van jaar-
likse verlof ingevolge daarvan -geregtig geword het nie, op
die aanvangsdatum van sodanige. diens; :
in geval van enige ander werknemer, op di¢ datum waarop
so 'n werknemer. by sy werkgewer in diens getree het of
op die datum van die inwerkingtreding van hierdie Vas-
stelling, en wel op die jongste van die die twee datums.
(8) (a) Ondanks andersluidende bepalings in hierdie klousule
mag 'n werkgewer vir die doel van jaarlikse verlof ‘te eniger tyd,
maar hoogstens eén maal in 'n tydperk van - twaalf ‘maande, sy
bedryfsinrigting of deel van sy bedryfsinrigting vir veertien agter-
eenvolgende kalenderdae sluit plus enige addisionele dae wat
bygetel moet word ingevolge die derde voorbehoudsbepaling van
sl klo_usule (2). ) ' ks : s
(b) 'n Werknemer wat op die datum waarop ’n bedryfs-
inrigting (of die deel daarvan waarin hy in diens is) ingevolge
paragraaf (a) sluit nie op die volle tydperk van jaarlikse verlof
geregtig is.nie, moet ten opsigte van enige verlof aan hom ver-
skuldig, deur sy werkgewer bétaal word op die grondslag in sub-
klousule (5) gemeld en vir die doel van jaarlikse verlof daarna
word geag dat sy diens op die datum van sodanige sluiting van
die bedryfsinrigting of deel van die bedryfsinrigting, ‘al ‘na die
geval, begin: SR il

(i)

(i)

- 7. SIEKTEVERLOE.

(1) Behoudens die bepalings van subklousule (2), moet 'n werk-
-gewer aan sy werknemer, uitgesonderd 'n.los werknemer, wat
weens ‘ongeskiktheid van die werk afwesig is, die volgende toe-
staan:— ; ‘

(@) In die geval van ’n werknemer wat 'n werkweek van vyl

dae het, altesaam minstens twintig werkdae; en

(b)-in die- geval van iedere ander werknemer, altesaam minstens

vier-en-twintig werkdae; = . oo w0
siekteverlof gedurende elke tydkring van vier-en-twintig opeen- -
volgende maande diens by hom, en moet hy so ’n werknemer
vir elke tydperk van afwesigheid ingevolge hierdie subklousule
minstens die loon betaal wat hy sou ontvang het as hy gedurende
sa 'n tydperk gewerk het: Met dien verstande— }
(i) dat gedurende die eerste vier-en-twintig opeenvolgende
maande diens 'n werknemer nie tot meer siekteverlof met
volle betaling geregtig is nie as, wat 'n werknemer met 'n
werkweek van vyf dae betref, een werkdag ten opsigte van
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each completed period of five weeks of employment and,
in the case of any other employee, one work day in respect
of each completed month of employment;

(ii) that this clause shall not apply to an employee at whose
written request an employer makes contributions, at least
equal to those made by the employee, to any fund or
organisation nominated by the employee, which fund or
organisation guarantees to the employee in the event of
his incapacity in the circumstances set out in this clause
the payment to him of not less than in the aggregate the
equivalent of his wage for twenty or twenty-four work
days, as the case may be, in ‘each cycle of twenty-four
months of emplovment, eXcept that during the first twenty-
four months of the payment of contributions by the
employee the guaranteed rate need not exceed the rate of
accrual set out in the first proviso to this sub-clause;

(iii) that where an employer is by any law required to pay fees
for hospital or medical treatment in respect of an employee,
and pays such fees, the amount so paid may be set off
against the payment due in respect of absence owing to
incapacity in terms of this clause;

(iv) that, if in respect of any period of incapacity covered by
this clause an employer is required by any other law to
pay to an employee his full wages, the provisions of this
clause shall not apply. ’

(2) An employer may, as a condition precedent to the payment
by him of any amount claimed in terms of this clause by an
employee in respect of any absence from work for more than
two days require the employee to produce a certificate signed
by a registered medical practitioner stating the nature and dura-
tion of the employee’s incapacity: Provided that when an
employee has during any period of up to eight consecutive weeks
received payment in terms of this clause on two or more occasions

without producing such a certificate his employer may during the,

period of ecight weeks immediately sueceeding the last such
occasion require him to produce such a certificate irrespective of
the duration of such absence. .

(3) Where, during the first cycle of twenty-four months of
employment with the same employer, an employee is abserft
owing to incapacity for a period in excess of any sick leave
accrued at the time of such incapacity, he shall be entitled to be
paid only in respect of such leave as has so accrued; but his
employer shall, if he has not previously done so, at the expiry of

the said cycle of employment or on termination of employpent

before such expiry pay him in respect of such excess period of
. absence owing to incapacity to the extent to which sick leave,
accrued at such expiry or termination, had not been taken.
(4) For the purpose of this clause—
(4) the expression “ employment ™ shall be deemed to include—
(iy any period during which an employee is absent—
(aa) on leave in terms of clause 6; :
(bb) .on the instructions or at the request of his
employer; . .
(cc) on sick leave in terms of sub-clause (1),
amounting in the aggregate, in any year, to not more
than ten weeks, and :

(ii) any period during which an employee is absent under-’

going military training in-pursuance of the Defence
Act, 1957: Provided 'that an employee shall not be
entitled to claim as employment more than four
months of any one period of such training, and any
period of employment which an employee has had
with the same employer immediately before the date
of the coming into operation of this Determination
shall for the purpose of this clause be deemed fo be
employment under this Determination, and any sick
leave on full pay granted to such an employee during
such period shall be deemed to have been granted
under this Determination;
(b) * incapacity 7 means inability to work owing to any sickness
or injury other than that caused by— '
(i) an employee’s own_misconduct; or
(i) an accident within the meaning of the Workmen’s
-~ Compensation Act, 1941, * .

8. PusLic HOLIDAYS AND SUNDAYS.

(1) Subject to the provisions of clause 4 (6), if an emplayee
does not work on New Year’s Day, Good Friday, Ascension Day,
the Day of the Covenant or Christmas Day, his employer shall
pay him for the week in which such day falls not less than his
~ weekly wage,

(2) Whenever an employee. works on New Year’s Day, Good
Friday, Ascension Day, the Day of the Covenant or Christmas

Day his employer shall, save as provided in clause 4 (6), pay |

him for the week in which such day falls not less than his weekly
wage, .plus an amount calculated at a rate not less than his
ordinary wage in respect of the total period worked by him on
such day: Provided that where such an employee is required or
permitted to work for less than four hours on such day, he shall
be deemed to have worked for four hours,
(3) Whenever an employee, other than a continuous process
worker, works on a Sunday, his employer shall either—
(a) pay the employee— )
(i) if he so works for a period not exceeding four hours,
not less than his daily wage;
(if) if he so works for a period exceeding four hours, at
a rate ‘not less than double his ordinary wage in
respect of the total period worked by him on such

Sunday, or not less than double his daily wage, which-

ever is the greater; or
14

elke voltooide tydperk van vyf weke diens en, wat enige
ander werknemer betref, een werkdag ten opsigte van elke
voltooide maand diens; . . :

(ii) dat hierdie klousule nie geld vir 'n werknemer op wie se
skriftelike versoek ‘n werkgewer bydraes, minstens gelyk
aan dié¢ wat die werknemer self daarin stort, betaal aan
cenige fonds of organisasic wat die werknemer aanwys en
wat aan die werkpemer waarborg dat aan hom by onge-
skiktheid in die omstandighede in hierdie klousule vermeld,
altesaam minstens die ekwivalent van sy loon vir twintig of
vier-en-twintig werkdae, al na gelang van die geval, in
elke tydkring van vier-en-twintizg maande diens betaal sal
word, behalwe dat gedurende die ecerste vier-en-twintig
maande waarin die werknemer bydraes stort, die gewaar-
borgde tarief nie die koers van aanwas soos uiteengesit
in die eerste voorbehoud van hierdie subklousule te bowe
hoef te gaan nie;

(iii) dat, indien ’n werkgewer ingevolge enige wet gelde vir
hdspitaal- of mediese behandeling ten opsigte van 'n werk-
nemer moet betaal~en sodanige gelde wel betaal, die aldus
betaalde bedrag afgetrek kan word van die bedrag wat
ingevolge hierdie klousule ten opsigte van afwesighaid

_ wesns ongeskiktheid verskuldig is;

(iv) dat, indien 'n werkgewer by enige ander wet verpliz word
om 'n werknemer sy volle loon te betaal ten opsigte van
enige tydperk van ongeskiktheid waarvoor hierdie klousule
voorsiening maak, die bepalings van hierdie klousule nie
geld nie. :

(2) Voordat 'n werkgewer 'n bedrag betaal wat 'n werknemer
kragtens hierdie klousule eis ten opsigte van enige afwesigheid uit
sy werk gedurende ’n tydperk van meer as twee dae, kan hy
vereis dat die werknemer 'n sertifikaat voorlé wat deur 'n geregi-
streerde mediese praktisyn geteken is en wat die aard en duur van
die werknemer se ongeskiktheid bevestig: Met dien verstande dat
wanneer 'n werknemer gedurende enige tydperk van agt opeen-
volgende weke betaling kragtens hierdie klousule by twee of meer
geleenthede ontvang het, sonder om so ’n sertifikaat voor te &,
sy werkgewer gedurende die agt weke wat onmiddellik na die
laaste sodanige geleentheid volg van die werknemer kan vereis
dat hy so 'n sertifikaat voorlé, ongeag die duur van die afwesigheid.

(3) Wanneer 'n werknemer gedurende die eerste tydkring van
vier-en-twintig maande diéns by dieselfde werkgewer weens onge-
skiktheid langer afwesig is as die siekteverlof wat hom ten tyde
van sodanige ongeskiktheid toekom, is hy geregtig tot betaling
vir slegs dié sickteverlof wat hom dan toekom; maar sy werk-
gewer moet, as hy dit nie reeds gedoen het nie, by afloop van
gemelde tydkring, of by diensbetindiging voor sodanige afloop,
hom ten opsigte van dié langer tydperk van afwesigheid weens
ongeskiktheid uvitbetaal vir sover die siekteverlof wat by sodanige
afloop of bedindiging aan hom toekem, nog nie gebruik is nie.

{4) By die toepassing van hisrdie klousule—

(a) word die uitdrukking .,diens” geag te omvat—

(i) enige tydperk waarin die werkperger afwesig is—

{aa) met verlof ingeveige klousule 6;

(bb) op las of versoek van sy werkzewer;

(ec) met siekteverlof ingsvolge subklousule (1);
en wel tot 'n totaal in ‘enige jaar van hoogstens tien
weke, en
enige tydperk wat 'n werknemer afwesig is vir militére
opleiding ingevolge die Verdedigingswet, 1957: DMet
dien verstande dat 'n werkpemer nie geregtig is om
van een tydperk van sodanige opleiding meer dan vier
maande as diens te eis nie, en enige tydperk van
diens by dieselfde werkpewer onmiddellit voor
die datum van die inwerkingtreding van hierdie Vas-
stelling word by die toepassing van hierdie klousule
geag diens ingevolze hierdie Vasstelling te wees, ¢n alle
sickteverlof wat met volle betaling aan so ’n werk-
nemer gedurends so 'n tydperk tosgsstazn is, word
geag ingevolge hierdie Vasstelling foegestaan te wees:
(b) beteken ., ongeskiktheid * die onvermo# om te werk weens

siekte of besering behalwe as dit veroorsaak is deur—

(i) 'n werknemer se eie wangedrag, of

(i) 'n ongeluk binne die bedoeling van die Ongevallewet,
1941. .

8. OPENBARE VAKANSIEDAE EN SONDAG.

(1) Behoudens die bepalings van kiousule 4 (6), moet *n werk-
gewer aan ‘n werknemer wat op Nuwejaarsdag, Goeie Wrydag,
Hemelvaartdag, Geloftedag of Kersdag nie werk nie, minstens sy
weekloon betaal vir die week waarin so 'n dag val.

(2) Wanneer 'n werknemer op MNuwejaarsdag, Goele Vrydag,
Hemelvaartdag, Geloftedag of Kersdag werk, moet sy werligewer
hom behoundens die bepalings van klousule 4 (6), vir die week
waarin so 'n dag val minstens sy weekloon betaal, plus 'n bedrag
bereken teen 'n tarief van minstens sy gewone loon ten opsigie
van die hele tydperk wat hy op sodanige dag gewerk het: Met
dien verstande dat, as vereis of toegelaat word dat die werk-
nemer minder as vier vur op so 'n dag werk, hy geag word vir
vier uur te gewerk het,

(3) Wanneer 'n werknemer, mfgesonderd 'n werker In ’n
kontinue proses, op 'n Sondag werk, moet sy werkgewer df— -

(4) die werknemer— .

(i) indien hy aldus ’'n ‘tydperk van hoogsiens vier wur

) werle, minstens sy dagloon betazl; .

(i) indien hy aldus ’n tydperk vea meer as wvier pur
werk, teen 'n tarizf van minstens dubbsl sy gowens
loon betaal ten opsigte van die hele tydperk wat hy
op bedoelde Sondag werk, of minstens dubbel sy dag-
loon, watter ookal die meeste is, of )

i
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(b) pay him at a rate not less ;than one and one-third times
his ordinary wage in respect of the total period worked
by him on such Sunday and grant him within seven days
of such Sunday -one day’s leave and pay him in respect

thereof not less than his daily wage: Provided that where |-

such an employee is required or permitted to work for
less than four hours on such Sunday, he shall be deemed
to have worked for four hours. ol i

(4) Whenever a continuous process worker works on a Sunday -
his employer shall pay him at a rate of not less than one and
one-third times his ordinary wage in respect of the total period
worked by him on such Sunday. | - .~ o

(5) -Whenever a continuous process worker works on his day of
rest his employer shall pay hime=at a rate of not less than double
his ordinary wage in respect of the fotal period worked by him
on such day of rest. |

(6) Whenever a continuous process worker works on a shift
which falls partly on any public holiday mentioried .in sub-clause’
(1), on a Sunday or on his day of~rest and partly on any other
calendar day, the whole shift shall be deemed to have been
worked on the calendar day on which the major portion of such
shift falls, . . i * i

(7) Whenever a’ shift worker works a shift which falls partly
on any public holiday” mentioned in sub-clause (1) or on a Sunday
and partly on any other calendar day, the whole shift shall be
deemed’ to have been worked on the calendar day on'which the

H

major portion of such shift falls. P oo

(8) (@) This clause shall not app!_ly to a casual-employee,' a

traveller, a traveller’s assistant or a watchman,. -

() This clause shall not a_,ppl)k, to ‘a -semior managerial,
professional or administrative employee or a foreman if and for
so long as such an employee is regujaily .in receipt of remunera-
tion at a rate of not less than R180 pér month.. .

9. PIECE-WORK AND COMMISSION WORK. _
(1) An employer may, after at least .one week’s notice to his

- employee, other than a traveller, iniroduce any piece-work system

and, save as provided in clause 4 (6), the employer shall pay such
employee, who is employed on such piece-work systém, remunera-
tion at the rates.applicable under such system: Provided that,
irrespective of the quantity of work done, the employer shall pay
such employee not less than— ' B Je e v
(a) in the case of an employee otif_cr than a casual employee,
" in respect of each week in whi'ﬁh.piece-work is performed,
the amount which he would ha
such employee for that week had he .been remunerated on

the basis of time worked; P .

(b) in the case of a casual employee, in respect of each day
on. which piece-work is performed, the amount which he
would have been required to pay such employee for that
day had he been remunerated on the basis of time worked.

-(2) An euiployer shall keep posted ;l_up in a conspicuous place
in his establishment a schedule of the rates referred to in sub-

clause (1). ) S

. (3) An employer. who intends to _céncel or amend any piece- -
work system in operation or the rates japplicable thegeunder shall

[

- give his employee employed on such|system not less than one

month’s notice of such intention: Provided that an employer
and his employee may agree on a ldnger period of notice, in
which case the employer shall give not less than the period of
notice agreed upon. o : b .

X { i ) )
(4) Notwithstanding anything to the contrary in this clause, an
employer need ot give a casual employee notice of his intention
to mitroduce any piece-work system or to cancel or amend it.

(5) A traveller who 'by agreement with h'i's"'émp]oyer_- under-
takes commission work shall be supplied by his employer, before
such work 'is commenced, with a true copy of the agreement

or a 'statement setting out the tferms|of the agreement; which; |
b Vs

shall include— b _ ;

(a) the weekly or monthly wage payable to the traveller, where

such wage is higher than that prescribed in clause’ 3 (1)

- for: such traveller, and the rate or rates of the commission

and the conditions of entitlement thereto; u

(b) the day of the week or month on!which commission earned

is due and payable; - P 3

(c) the area in which the traveller is:required or permitted to

- work; . 3 . :

(d) the type, description, number, quantity or value of orders’

" (individual, weekly, monthly or' otherwise) which the -
employer is from time to time prepared to accept; and

(¢) the day of payment of commission in respect of .orders

accepted by the employer before termination of the |

. contract of employment: Provided that such day of pay-
-ment shall be not later than the last.work day of the

calendar month succeeding the mo'rl'nh during which employ-

. ment was terminated.

(6) The terms of the agreement referred to in sub-clause (5)

- shall be financially not less favourable- fo the traveller' than this

Determination: Provided that the 'du¢ date " of payment of
remuneration to. a traveller on commission work “shall be in-
dccordance with the apreement and in this respect the provisions
of clausé 4 (1) shall not apply to such payment. - ST

P

ve been required to pay.|.
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(b) die werknemer teen °n tarief van een en °n derde
maal sy gewone loon betaal ten opsigte van die hele tyd-
perk wat hy op bedoelde Sondag werk en hem binne sewe
dae vanaf dié Sondag een dag verlof toestaan en hom- ten
opsigte ‘daarvan minstess' sy dagloon betaal: Met dien
verstande dat, as vereis of toegelaat word dat so n werk-
nemer minder as:vier uur op. bedoelde Sondag werk, hy -
geay word vier aur te gewerk het. - F

(4) Wanneer 'n werker in 'n Kontinue proses op ’n Sohdag werk

moet sy werkgewer hom teen ’n ‘tarief van -minstens een en ’n
derde maal sy gewone loon betaal ten opsigte van die hele tyd-
perk wat hy op bedoelde Sondag werk. -~ - :

(5} Wanneer “n_werker in 'n kontinue proses op sy rusdag
werk. moet sy werkgewer hom teen 'n tarief van dubbel sy gewone -
loon betaal ten opsigte van die hele tydperk wat hy op bedoelde
-Tusdag werk:.- - . '

-7 (6) Wanneer n- werker in ‘n kontinue proses ‘n skof werk wat

gedeeltelik op -'n openbare vakansiedag wat in subklousule (1)

~vermeld word,. op 'n Sondag of op sy rusdag en gedeeltelik op
- 'n ander kalenderdag val word geag dat die hele skof gewerk

is :lop die kalenderdag waarop die grootste deel van sodanige skof
val, . e e :

© (7 Wanneer 'n skofwerker ‘'n skof werk wat gédeeltelik op 'n

openbare vakansiedag vermeld-in’ subklousule (1) of op *n Sondag
en gedeelielik op 'n ander kalenderdag val, word geag dat die

- hele skof gewerk is op die kalenderdag waarop die grootste deel .
-van.sodanige skof val. : : ' '

* (8) (a) Hierdie klousule geld nie vir ’n los werknemer, 'n
handelsreisiger, 'n ‘handelsreisiger .se hulp of 'n wag nie.

(b) Hierdie klousule geld nie vir ’n senior besturende, profes-
sionele -of administratiewe werknemer of ’'n voorman nie indien en
terwyl so ’n werknemer gereeld ’n- beloning teen 'n tarief van
minstens R180 per maand ontvang. B

. © 9. STUKWERK EN KOMMISSIEWERK. _
(1) N4 minstens een week kennisgewing aan sy werknemer, uit-

_gesonderd 'n handelsréisiger, kan ’n- werkgewer n. stukwerkstelsel

invoer en, behoudens die bepalings van. klousule 4 (6), moet die
werkgewer 'n werknemer wat volgens so 'n stukwerkstelsel werk,
beloon teen die tarief wat volgens dié stelsel geld: Met dien
verstande. dat die -werkgewer, ongeag die hoeveelheid gedane
werk, die werknemer minstens ‘die volgende betaal:— .

(a) In die geval van ’p ‘ander werknemer as ’n los werknemer,
ten opsigte van elke week waarin stukwerk verrig word,
die bedrag wat hy so ’n werknemer vir dié week sou moet
betaal het as hy hom ’n tydloon betaal het; )

~ . (b)-in, die geval 'van ’n los werknemer, ten opsigte van elke

dag waagop stukwerk verrig word, ‘die bedrag wat hy so 'n
werknemer vir daardie dag sou moet betaal het as hy hom
“'n tydloon betaal. het. :
" (2) 'n Werkgewer moet n lys van die tariewe vermeld in sub-
klousule (1) op 'n opvallende plek in sy bedryfsinrigting aangeplak
hou. : :
(3) 'n Werkgewer wat voornemens is om "n-bestaande stukwerk-
stelsel of die tariewe wat daarvolgens geld, af te skaf of te wysig,
moet aan die betrokke werknemers minstens een maand kénnis

~ van sodanige voorneme gee: Met dien verstande dat 'n werkgewer

en sy werknemer oor 'n langer termyn van kennisgewing kan oor-
eenkom en. dan moet die werkgewer minstens die ooreengekome
kennis gee. = %3

(4) Ondanks andersluidende bepalings in hierdie ‘klousule, hoef
'n werkgewer-'n los werknemer geen Kennis te gee van sy voor-
neme. om-'n stukwerkstelsel in te voer of af te skaf of te. wysig
nie. - :

(5) 'n Handelsreisiger wat met sy werkgewer ooreenkom om
kommissiewerk te ondérneem, moet, voordat daar met sodanige
werk. begin word, deur sy ‘werkgewer voorsien word van 'n ware
afskrif van die ooreenkoms of 'n’ verklaring wat die bepalings van
die oorc¢enkoms vermeld, wat die volgende moef omvat:—

" (a) Die week- ‘of maandloon aan die Hande[srcisiger betaalbaar,
: waar sodanige loon- ho#r is as dié in klousule 3 (1) vir
sodanige handelsreisiger voorgeskryf, en wat die kommissie
bedra en die voorwaardes waarop hy daartoe geregtig
word; v
(b) dic dag van die week’ of maand waarop kommissie -wat
verdien is, verskuldig en’betaalbaar is;
(¢} die gebied waarin die handelsreisigér moet of mag werk;
(d) die tipe, soort, getal, hoeveelheid of waarde van bestellings
- (afsonderlik, weekliks, . maandeliks of andersins) ‘wat die
. ‘werkgewer van tyd tot tyd bereid is om aan te neem; en

:(e) die dag waarop kommissie ten opsigte van bestellings deur
die werkgewer aangeneem voor beindiging van die diens-
kontrak betaal word: Met dien verstande dat sodanige
betaaldag voor of op die laaste werkdag van die kalender-

" maand moet wees wat. volg op dié maand waartydens diens
betindig is. - . e

(6) Die bepalings van die ooreenkoms in subklousule (5) ver-
meld, moet finansieel nie ‘mindér gunstig vir die handelsreisiger
wees as ‘hierdie Vasstelling nie:- Met dien verstande dat die datum
waarop beloning aan 'n handelsreisiger wat kommissiewerk verrig,
betaal word, in poreenstemming met die ooreenkoms moet wees,
en in hierdie opsig-is die bepalings van klousule 4 (1) nie op
sodanige betaling van toepassing nie. .
' o ' 15
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(7) Save as provided in clause 4 (6), an employer shall pay
to his traveller who is employed on commission work remunera-
tion at not less than the rate agreed .upon between them:’
Provided that, irrespective of the number or value of orders
accepted by the employer, the remuneration of such traveller in
respect of any period shall be not less than that which would
be due to him for that period in terms of clause 3 ( 1.

(8) An employer or a traveller, who intends to cancel, or to
negotiate for an alteration of, an agreement in regard to com-
mission work, shall give written notice of such intention and the
period of such notice shall be not less than that required to
terminate the contract of employment of such traveller in terms
of clause 12. :
10, PrRoOAIBITION OF EMPLOYMENT.

An employer shall not employ any person under the age of
fifteen years.

11. UNIFORMS, OVERALLS AND PROTECTIVE CLOTHING.

An employer shall supply and maintain in serviceable condi-
tion, free of charge, any uniforms, overalls or other protective
clothing which he requires his employee to wear or which by
any law he is compelled to provide for his employee and any
such uniforms, -overalls or other protective clothing shall remain

the property of the employer.
12. TERMINATION OF CONTRACT OF EMPLOYMENT.

(1) An employer

employee, who desires to terminate the contract of employment,
shall give— : )

(@) during the first four weeks of employment, not less than
one work day’s; g

 (b) after the first four weeks of employment, not less than
one week’s; '

notice of termination of contract, or an employer or employee

may terminate the contract without notice by paying the

emplogee or paying the employer, as the case may be, in lieu

of such notice not less than—

(i) in the case of one work day’s notice, the daily wage which
the employee is receiving at the time of such termination;

(i) in the case of a week’s notice, the weekly wage which the
employee is receiving at the time of such termination:

Provided that this shall not affect— ’

- () the right of an employer or an employee to iqrminate the
contract without notice for any cause recognised by law
as sufficient;

(i) any written agreement between an employer and his
employee which provides for a period of notice of equal
duration on both sides and for longer than that prescribed
.in-this clause; y ;

(iii) the operation of any forfeitures or penalties which by law
may be applicable in respect of an employee who deserts:

Provided further that where the wage of an employee at the date
of termination has been reduced by deductions in respect of
short-time, the expression *is receiving at the time of such
termination > shall, when an employer pays an employee in lien
of notice, be deemed to mean * would have received at the time
of such fermination if no deductions had been made in respect
of short-time ™.

(2) Where there is an agreement in terms of the second proviso

to sub-clause (1), the payment in lieu of notice shall correspond -

to the period of notice agreed upon.

(3) The notice prescribed in sub-clause (1) may be given on any

work ‘day: Provided—

' (i) that the period of notice shall not run concurrently with,
nor shall notice be given during, an employee’s absence
on leave granted in terms of clause 6 or any period of
military training which an employee is undergoing in
pursuance of the Defence Act, 1957; -

(ii) that notice shall not be given during an employee's absence
on sick leave granted in terms of clause 7.

(4) Notwithstanding anything to the contrary in this Deter-
mination, where an employee terminates his contract of employ-
ment by leaving his employment without notice or without paying
his employer in lieu of notice, his employer may appropriate to
himself, from any moneys which he owes to such employee by
virtue of any provisions of this Determination, an amount of not
more than that which such employee would have had to pay

him in lieu of notice,

13. CERTIFICATE OF SERVICE.

An employer shall upon termination of the contract of employ-
ment, other than through the desertion of an employee, furnish
his employee, other than a casual employee, with a certificate of
service, substantially in the form prescribed in the Schedule to
this Determination, showing the full names of the employer and
his employee, the occupation of the employee, the date of com-
mencement and the date of termination of the contract and the
employee’s weekly wage at the date of such termination.

14, RaTIO. i

(1) An employer shall not employ an unqualified assistant -

roaster unless he has in his employ a qualified .assistant roaster

and for each qualified assistant roaster in his employ he shall not-

employ more than one unqualified assistant roaster. -
16

or his employee, other than a casual

(7) Behoudens die bepalings van klousule 4 (6), moet ‘n werk-
gewer sy handelsreisiger wat kommissiewerk verrig; beloon teen
minstens die tarief waartoe hulle. ooreengekom het: Met dien
verstande dat, ongeag die getal of waarde van bestellings deur die
werkgewer aangeneem, die beloning van sodanige handelsreisiger
ten’ opsigte van enige tydperk nie minder moet wees as dié¢ wat
ingevolge klousule 3 (1) aan hom vir dié tydperk verskuldig sou
wees nie. . - o

(8) 'n Werkgewer of 'n handelsreisiger wat voornemens is om 'n
ooreenkoms met betrekking tot kommissiewerk in te trek of te
onderhandel oor 'n wysiging daarvan, moet skriftelik kennis gee
van sodanige voorneme en die tydperk van sodanige kennisgewing
moet nie korter wees as dié wat vereis word om die dienskontrak
van sodanige handelsreisiger kragtens klousule 12 te begindig nie.

10. VERBOD OP INDIENSNEMING,
_'n Werkgewer mag niemand onder die ouderdom van vyftien
jaar in diens neem nie. )
11. UNIFORMS, OORPAKKE EN BESKERMENDE KLERE.

'n Werkgewer moet alle uniforms, oorpakke of ander besker-
mende klere wat hy vereis dat sy werknemer dra of wat enige wet

hom verplig om aan sy werknemer te verskaf, gratis verskaf en in '

bruikbare toestand hou; en alle sodanige uniforms, oorpakke of
ander beskermende klere bly die eiendom van die werkgewer.

12. BEEINDIGING VAN DIENSKONTRAK.

(1) 'n Werkgewer of sy werknemer, vitgesonderd 'n los werk-
nemer, kan 'n dienskontrak begindig deur dit—
(a) gedurende die eerste vier weke diens, minstens een werkdag,
(b) nd die eerste vier weke diens, minstens 'n week,
vooruit op te s& of 'n werkgewer of ’n werknemer kan die kon-
trak sonder opsegging begindig deur, in plaas van die opsegging,
die werknemer of die werkgewer, al na gelang van die, geval,
minstens die volgende te betaal: — ' :
(i) In die geval van cen werkdag opsegging, die dagloon wat die

werknemer. ten tyde van sodanige begindiging ontvang;
(ii) in die geval van ‘n week opsegging, die weekloon wat die
werknemer ten tyde van sodanige begindiging ontvang:
Met dien verstande dat hierdeur onaangetas gelaat word—
(i) die reg van 'n werkgewer of 'n werknemer. om op enige
regsgeldige grond die kontrak sonder opsegging te begindig;
(i) ’n skriftelike ooreenkoms tussen ’n werkgewer en Sy werk-
nemer waarin voorsiening gemaak word vir n opseggings-
termyn wat vir beide partye ewe lank is en langer is as dié
wat hierdie klousule voorskryf; . a
(i) die werking van verbeurings of boetes wat regtens van ioe-
passing’ kan wees op 'n werknemer wat sy diens verlaat:

‘Met dien verstande voorts dat, indien die loon van 'n werknemer

teen die datum van die begindiging reeds weens korttyd verminder
is en die werkgewer hom betaal in plaas van sy diens op te s&,
die uitdrukking ,ten tyde van sodanige begindiging ontvang™
geag word te beteken , ten. tyde van sodanige beéindiging sou
ontvang het as geen aftrekkings weens korttyd gedoen was nie”.

(2) Indien daar ingevolge die tweede voorbehoudsbepaling van
subklousule (1) ’'n ooreenkoms bestaan, moet die betaling in
plaas van opsegging. eweredig wees aan die ooreengekome
opseggingstermyn. B -

(3) Die opsegging in subklousule (1) voorgeskryf kan op enige
werkdag geskied: Met dien verstande—

(i) dat die opseggingstermyn nie mag saamval met en die opseg-
ging nie mag geskied gedurende °n werknemer se afwesig-
heid mat verlol ingevolge klousule 6 of met enige tyd-
perk van militére opleiding ingevolge die Verdedigings-
wet, 1957, nie;

(i) dat gedurende 'm werknemer se afwesigheid met siekle-
verlof ooreenkomstig klousule 7 opsegging nie mag geskied
nie.

(4) Ondanks andersluidende bepalings in hierdie Vasstelling,
waar 'n werknemer sy dienskontrak begindig deur sy diens sonder
kennisgewing te verlaat of sonder om sy werkgewer in plaas van
kennisgewing te betaal, mag sy werkgewer aan homself, uit enige
geld wat hy aan sodanige werknemer skuld op grond van enige
bepalings van hierdie Vasstelling, ’n bedrag toe€ien van hoogstens
dié wat sodanige werknemer aan hom in plaas van kennisgewing
sou moes betaal het.

13. DIENSSERTIFIKAAT.

Wanneer 'n dienskontrak om ‘n ander rede as diensverlating
betindig word, moet die werkgewer aan die betrokke werknemer,
uitgesonderd ‘n los werknemer, *n dienssertifikaat gee wat hoof-
saaklik die vorm het soos in die Bylae tot hierdie Vasstelling
voorgeskryf en waarin die volle naam van die werkgewer en van
sy werknemer, die betrekking van die werknemer, die aanvangs- en
die afloopdatum van die kontrak en die werknemer se¢ weekloon
ten tyde van die datum van sodanige begindiging aangegee word.

14. GETALLEVERHOUDING,

(1) ’n Werkgewer mag nie "n ongekwalifiseerde assistent-brander
in diens neéem nie tensy hy 'n gekwalifiseerde assistent-brander in
diens ‘het, en hy mag hoogstens een ongekwalifiseerde assistent-
brander in. diens -neem vir elke gekwalifiscerde assistent-brander
in sy diens,- : .

g

e maedh e . semea
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(2) An employer shall not employ an asslstante reaster unless
hé has in-his ‘employ ‘a.roaster and-for.each roaster in his employ
he-shatl not employ-more than three -assistant roasters. ]

{3} An employer shal] mt empley an unquallﬁed grade 1
employee - unless he .has:in. his ‘employ a qualified: grade I
employee and for each qualified grade I employee .in’ his employ 5
he shall not employ more, than' one unquallhed grade [
employee. "~ ) s :

(4] For lhe purpose 0[ this clause—

{a) an emp]eyer ora mand,ger who is w!wlly or mainly eugaged
- «in:his-establishment- in - per[ormm, the duties of a roaster
may be deemed to be a roaster;

(b) an unqualified employee who: receives a ‘wage of not* less .

~than. that preseribed in clause 3 (1) for a qualified
employee of his class in the area in which he works may
be deemed to be a quallﬁed employee 1n that elass

(5) Th:s cia.use shall apply separately to each estabhshment

- i
i I

G

°"  SCHEDULE.

hereby ce f Sovin
was empleyed by ‘me/us (a) fro thi
day of.;
day of.....
(B).csiniines
employment

Rand .cents pe’r _Week'. :

,ooo&'-u-a..o--

s (Slgnature of, Emp]oyer or Authonsed
e B o Representatwe)

Date. ....... o, _— 1
-{a) Delete: whlchever lnappllcable.

(b)-State” occupatiofi in “which: empleyee wae wholly or. mamly

. engaged, e.g., clerk, lahourer, grade 1 em_ployee roaster. ;

No. R. 55?] i

| WAR MEASURES ACT, 19490,

SUSPENSION OF PAYMENT OF COST OF LIVING
ALLOWANCES PAYABLE UNDER WAR
MEASURE No. 43 oF 1942, AS AMENDED.

TEA COFFEE AND CHICORY INDUSTRY,
CERTAIN AREAS

On behalf of_ the Minister of Labour, T, Man.us'
VILIOEN, Deputy-Minister of Labeur in terms of sub-
regulation (1) of-regulation 4 of the regulations published
under War Measure No. 43 of 1942, as amended, hereby
suspend the operation of the said regulations in respect
of all employees for whom wages are prescribed in clause
3 of the Wage Deterniination for:the Tea, Coffeec and:
Chicory Industry, Certain Areas, pubhshed under Govern-
ment Notice No. 556 of the IOth Apnl 1964.

M VILJOEN!r

Deputy-Mimster of Laboﬁt.. |

[10 April 1964.

‘@)n Werkgewer mag nie ’n asustent brander .in d!ens neem
nie tensy hy 'n brander in diens het, en hy mag. hoogstens drie
assistent-branders in diens neem vir elke brander in sy diens.

(3)'n Werkgewar mag nie 'n ongekwallﬁseerde werknemer

“graad T in diens neem 'nie tensy hy ’'n gekwalifiseerde werknemer

graad | in diens het, en hy mag hoogstens een engekwallﬁseerde

- werknemer graad I in dieps neem vir elke gekwa.ilﬁseerde werk-

nemer graad 1 in sy diens.

(4) By. d:e teepassmg van hlerdle kiousule—

(a) mag ’'n werkgewer of 'n bestuurder wat in sy bedryfs-
inrigting uitsluitend of hoofsaaklik die pligte van ’n brander
verrig geag word ‘n brander te wees;

(b) mag 'n ongekwalifiseerde werknemer wat minstens die loon
ontvang wat in klousule 3 (1) vir 'n gekwalifiseerde werk-
nemer. van.sy klas in die gebied waarin hy werk geag
word n gekwah,ﬁseerde Werknemer in daardle klas te Wwees.

(5) Hlerdle klousule ' is van afsonderhke toepassmg in elke
bedryﬁsmngtmg )

- BYLAE.

Ek/Ons (a} ;
wat die Tee-, Koﬂie- en Slgoremywerheld beoefen 1 SR PO

R T T trarasenres srnsanenas araas rersvanenrs

Prssrderaniararasraiberane

nn-nu_

sredesirranranes

“in die betrekking van
« By ':iletl.*sben".lrlcllgl_!lzgl

(Handtekemng van werkgewer e{ gemagtigde
verteenwoordlger) :

Dalum.‘_......._.__.....: ................... el

(@) Skrap wat nie van toepassmg is nie.

< (b) Meld die betrekkmg waarin die wei'knemer uﬂslultend of
" hoofsaaklik in dlens was,’ bv., klerk, arbeider. werknemel'
gl:aad L brander.

No. 557 [10 Apnl 1964.

‘WET OP OORLOGSMAATREELS 1940

OPSKORTING VAN BETALING VAN LEWENS-
"KOSTETOELAE BETAALBAAR INGEVOLGE
OORLOGSMAATREEL No. 43 vaN 1942, SOOS
. GEWYSIG.

“TEE-, KOFFIE- EN SIGOREINYWERHEID,

SEKERE GEBIEDE.

Namens die Minister van Arbeid, skort ek, MARAIS
VILIOEN, Adjunk-minister van Arbeid, kragiens die
bepalings van subregulasie (1) van regulasie 4 van die
regulasies gepubliseer by Oorlogsmaatrel No. 43 van
1942, soos gewysig, hierby die toepassing van genoemde
regulasiés op ten opsigte van alle werknemers vir wie
fone voorgeskryf word in klousule 3 van die Loon-
vasstelling vir die Teé-, Koffie- en Sigoreinywerheid,
Sekere Gebiede, gepubliseer by Goewermentskenmsgewmg
No. R 556 van 10 Apnl 1964, :

R R Ad;unk Mlmster vaﬂ Arbeid

11
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No. R. 558.]

FACTORIES, MACHINERY AND BUILDING WORK
" ACT, 1941, AS AMENDED.

TEA, COFFEE AND CHICORY INDUSTRY,
CERTAIN AREAS.

On behalf of the Minister of Labour, I, MARAIS
VILioEN, Deputy-ministér of Labour, in ‘terms of sub-
section (1) of- section. twenty-two of the Factories,
‘Machinery ‘and Building Work Act, 1941, as amended,
‘declare the provisions of the Determination ‘for “the Tea,
‘Coffee and Chicory Industry, Certain Areas. published
under Government Notice No. R. 556 of the 10th April,
1964, on the whole to be not less favourable -to the
‘employees whose hours of work and remuneration in
‘respect of overtime, public holidays and work on Sundays
and public holidays, are regulated thereby than the
.relative provisions of the said Act. :

M. VILJOEN,

Deputy-Minister of Labour. |

[10 April 1964. | No. R. 5581]

[10 April 1964.
'WET OP FABRIEKE, MASIINERIE EN BOUWERK,
1941, SOOS GEWYSIG. .

TEE-, KOFFIE- EN SIGOREINYWERHEID,
SEKERE GEBIEDE.

“

Namens' die Minister van Arbeid, verklaar ek, MARAIS
VirgoeN, Adjunk-minister van Arbeid, kragtens subartikel
(1) van artikel twee-en-twintig van die Wet op Fabrieke,
Masjinerie en Bouwerk, 1941, soos gewysig, dat die
‘bepalings van die Vasstelling vir die Tee-, Koffie ‘en
Sigoreinywerheid, Sekere Gebiede, gepubliseer by Goewer-
mentskennisgewing No. R. 556 van 10 April 1964.
oor .die algemeen nie vir die werknemers.wie se werkure
‘en beloning ten opsigte van oortyd, openbate feesdae en
werk op Sondae en openbare feesdae daarby gere€l word,
minder gunstig as die desbetreffende bepalings van

| genoemde Wet is nie. :

.- M. VILIOEN,
" Adjunk-Minister van Arbeid.

CONTENTS.

————

No. - PAGE
' . Department of "Labour.
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" .. and’ Chicory Industry, Certain Areas 1
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R. 558. Wet op Fabrieke, Masjinerie en Bouwerk,
1941: Tee-, Koffie- en Sigoreinywer- -

heid, Sekere Gebiede ... ... ...

Comprehensive introduc-
tion _together with Statis-

Section
Section

PRICE R18.00
OBTAINABLE FROM THE GOVERNMENT

- ‘ - h : . o
Atlas of South Africa
|.—Relief, Geoﬂogy, Soils, Vegetation and Fisheries.

Il.—Climate and Water Resources.

tical Maps covering the Section
following:— Section
ey _Section Ml.—Population.
Section IV.—Agriculture.

V.—Industries and Cccupations,
V1.—Transportation.
Section VIl.—External Trade.

PRINTER, PRETORIA AND CAPE TOWN

Omvattende inleiding te-
same met Statistiese Kaarte
dekkende die volgende:—

Afdeling IV.—Landbou,

’ Afdeling VI.—Vervoer.
PRYS R18.00

Atlas van Suid-Afrikc
Afdeling L—Relief, Geologie, Mynbou, Grondsoorte, PiantegroeJi en Visserye,
Afdeling l.-Klimaat en Waterhulpbronne.

Afdeling lll.—Bevolking.

Afdeling V.—Nywerhede en Beroepe.

Afdeling VI.—Buitelandse Handel.

VERKRYGBAAR VAN DIE STAATSDRUKKER, PRETORIA EN KAAPSTAD
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POSTAGE RATES

TO DESTINATIONS IN'SOUTH AFRICA

POSTARIEWE

NA BESTEMMINGS IN SUID-AFRI_K_A

Letters (surface mail}......

smsanan

Letters (air mail)...

Postcards (surface mail).....
Postcards (air m‘ail). canae
Aerogrammes. ... oeesee.
Printed papers............

; Commercial PAPers. . .veess

Newspapers............... '

--',Samples..................

2ic lor first oz.; lc for each
additional oz.
3¢ for first oz.; lic for each
additional oz.
I4c each.
2c each. )
‘lc for first 2 oz.; 4c for each
additional 2 oz.
Ic per 2 oz.

Icpachrz.

' PARCELS (SURFACE MAIL}

Ordinary Parcels:

(a) Parcels (exceptlrng
and air ‘parcels) post

Africa for delivery within South< 7 1b........... 30c _

agricultural

Above 8 oz. up to -
“in South | Above 2 Ib. up to

Africa {exceptlng South  West AbﬁveJlb.' up-to

Afrnca)

- | Abovell Ib,upto -
'.'.k"zzlb.........'., 110c

(UptoBoz....... 3¢

(b)_'Parcels (excepting air parce!s) -Above 8 oz. up to

posted

in South Africa for

tional_ |b. or

delivery in Soutb West Africa |-For every addi-

For Basutoland, Swaxiland

Mozambique............

: ““fraction thereof ~ Tc

- Tc per | Ib.

For Bechuanaland Pmtecto- Tc per Ib (Kazungula l6c per |b.).

Parcels }agrlcultural) s
Parcels (air mail)..........
*Cash on delivery fees......

“¥Parce! ‘insurance fees......,.. "

R

Regiétfation fee..

2ic per ib
10c per.
For trage charﬁgs up to

—

and including R2........ 15¢ .

For each additional R2

orpart thereof.......... 24
i Limits of
| Fee compensation.
e ~RIO

.6 R20
Plus-Ic for each additional R20
“orpart thereof up to a
maximum of R400.

.. 5 per article.
Express delivery fees.........

Handling charge... ... 5¢c
Delivery charge 5¢c per ml!e or
part of a mile.

N.B.—The postage rates on !etters, dpostwds, aerogrammes,

-printed papers, commercial papers an
in the African' Postal Union [Angola;

Bechuanaland Protectorate;

Basutoland; the
Burundi; Cameroun, Republic of;

Congo, Republic of (Leopoldville); French Equatorial Africa

er 4 oz. per copy. Limit
weight per’ pac et. 1 b,

(U moz.......'. Sc
Bbilildhis. . W

oo vuiuis 60c

Ibaiciiaivie 7c"

samples to destinations.

Briewe {landpos)....veues-
Briewe (IUgpos).....eeuuss
Poskaarte-(landpos_)........
Poskaarte (lugpos).....ceu s
Lugbrlewe. rasssssnngansen
Drukwerk crrespesesnanes

Handelstukke....oovveiais

Nuusblaaie.. Cepressesenanan

Monsters..._.........M.;.'

"24c vir eerste ons; lc vir elke

bykomende ons.
3c vir eerste ons; lic vir elke
bykomende ons.

2c elk. '

lc vir eerste 2 onse; ic.vir elke
bykomende 2 onse.

Ic per 2 onse.
rrer 4 onse per. eksemplaar,
A ugcslmum gewug par pakkie.

_ﬁlc per 2 onse, .

" PAKKETTE (LANDPOS)

_ Gewone,ﬁﬁkké?u:'_.
(@) Pakket.te (behalwe
. - Suid
Suid-Afrika - (behalwe
wgs—Afrika). : :
(b) Pakkette (behalwe

kette) gepos
_ vir  aflewering
Afrilca: )

Vir Basoetoland, Swaziland,

Mosambiek:.............
Bets;oeanaland-protekl;oraat.
Pakkette (landbou).........
Pakkette (lugpos)..........
FKBA-geld, .o vivesnaion

TPakketversekeringsgeld.

Registrasiegeld....ccouviainas -
Spoedbestelgeld.............

landbou- (Tot 8 onse....... 5S¢
en gt:kketr.e) : gepos .in|Bo8onsetot2lb. 10
-Afrika vir aflewering in< Bo 21b. tot 7 Ib.,

Bolllb.t_otﬂlb. I

iug ak- {Tot 8 onse.:.....
in Sujid-Afrika | Bo 8 onse tot | Ib.
in  Suidwes-<{ Vir elke bykomen-

30c

uid- | Bo 7 Ib. tot 11 Ib. 60c
- Oc
5¢

<

de Ib. of gedeelte
‘\daarvan.......... Te

7c per ib.
7c per Ib (Kazungula 16¢c per Ib.).

232 per 5- Ib.

Vir. handeisbedrae tot

enmetR2.....ooivunns 15¢
Vir elke bykomende R2
of gedeelte daarvan...... 2c
P Versekermgs- Maksimum
_gelde. vergoeding.
Sc © RIO

6c ' R20
Plus lc vir elke R20 of gedeelte
daarvan tot 'n'maksimum van
R400 2

5¢ per posstuk. :

Hanteerkoste..........

Afleweringskoste 5¢ per myl of'
gedeelte daarvan

. LW—Dne poswlewe op briewe, poskaarte, lugbriewe,

_ drulewerk, handelstukke en monsters na bestemmings in die.

Posunie - van Afrika [Angola; Basoetoland; Betsjoeanaland~
protektoraat; Burundi: Frans-Ekwatoriaal-Afrika (Gaboen, Re-

publiek; Kongo,

Republielk  (Brazzaville); -

Sentraal-Afrika,

Gabon, Republic of; Congo, Republic of (Brazzaville); Central
frican Republic; Chad, Republic. of); Kenya; Madagascar;
Mozambique; Northern Rhodesia; Nyasaland; Rwanda; South
West Africa; Southern-Rhodesia; Swaziland; Tanganyika; Uganda]

are the same as those withm South Africa for surface and air

mail, respectively.

© A C.O.D. service is also available to tha following countries of the African
Postal Union: Kenya, Mozambique, Northern Rhodes‘a. Nyasaland, Southern
Rhodesia, Tanganfnka and Uganda,

+ An insured parcel service is ‘also available to Southern Rhodesia, Morthern
Rhodesia and Myasaland. Parcels for r.his destination cannat, however, be
insured for more than R120.

! ¢ 'n Versekerde pakketdi

* Republiek; Tsaad, Republiek; Kameroen, Republiek); Kenja;

Kongo, Republiek (Leopoldstad); Madagaskar; Mosambiek;
Noord-Rhodesié; Njassaland; Rwanda; Suid-Rhodesié; Suid=
wes-Afrika; Swaziland; Tanganjika; Uganda] is dieseifde as
dié binne Suid-Afrika vir land- en lugpos, onderskeidelik. .

* 'n K.B.A.-diens is ook beskikbaar na die d Iand- van die Posunie van
Afrika: Kenja, Mosambiele, Noon‘d Rhodesié, Mjassaland, Suld-Rhodesig,
Tanganjika en Uganda,

is ook beskikb
vir dié best

na Suid-Rhodesis, - Noord-

Rhodesié en Mjassaland. Pakk g kan egter nie vir meer

a5 R120 verseker word nie. .

uy Natiqnal Savings Cer’rificafes

Koop Nasionale spaarsertifikare
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Statistical publications issued by the BUREAU
OF STATISTICS are of immense interest espzcially to
Manufacturers, Merchants and Businessmen

l These publications include the following :—

i I. The Official Year Book of the Republic of South Africa is a compendium con-
taining information on practically any subject which is of public interest.

I A statistical Year Book will appear as from 1964,

|

[

f

The Monthly Bulletin of Statistics covers current statistical information on a

‘great variety of economic and social subjects. Each issue contains more
than 100 statistical tables as well as statistical annexures.” The price is
60c per copy or R6.00 per annum post free. Overseas 75¢ per copy.
« (R7.50 per annum.)

4. Blue Books: These official reports are issued perlodically in printed form

W
. H

and cover many subjects. The statistics published in these reports are
complete and final.
Il 5. Special Reports appear in roneoed form and cover a great variety of sub]ects
’I ’ of econemic and social interest. _

6. Several other reports and memoranda are available.

BECOME A SUBSCRIBER TO THE MONTHLY BULLETIN NOW!

and order the Bureau's publications.

I

| .

‘ Prices and -publications are obtainable” from the GOVERNMENT PRINTER,
j Pretoria and Cape Town. °

|

Appfy to the BUREAU OF STATISTICS, Pretoria, for full partlcu!ars and the latest
l:st of publications.

S'ratistiese publ’ikasies uitgereik deur die BURO
VIR STATISTIEK is veral van baie groot belang vir
Vervaardigers, Handelaars en Sakemanne

i{ierdie publikasies sluit die volgende in :—
I. Die Offisiele Jaarboek van die Republiek van Suid-Afrika is "n samevatting
van inligting oor feitlik enige onderwerp van openbare belang.
2. 'n Statistiese Jaarboek sal vanaf 1964 verskyn.

1
J . 3. Die Maandbulletin -van Statistiek dek lopende statistiese Inhgtmg oor 'n
-’ groot verskeidenheid ekonomiese en maatskaplike onderwerpe. Elke
: uitgawe bevat meer as |00 statistiese tabelle asook statistiese bylaes. Die
prys is 60c per eksemplaar of R6.00 jaarliks posvry. Buiteland 75¢ per
eksemplaar. (R7.50 per jaar.)
|

4. Blouboeke. Hierdie amptelike verslae word van tyd tot t d uitgegee en
dek baie onderwerpe. Die statistieke wat in hlerdie verslae voorkom is

volledig en finaal.
5. Spesiale Verslae verskyn in afgerolde vorm en dek ’'n groot verskeidenheid
onderwerpe van ekonomies en maatskaplike belang.

6. Verskeie ander verslae en memoranda is beskikbaar.

WORD NOU 'N INTEKENAAR OP DIE MAANDBULLETIN !

en bestel die Buro se publikasies.

Pryse ‘en publikasies is verkrygbaar van die STAATSDRUKKER Pretor!a of
Kaapstad

Doen aansoek by die BURO VIR STATISTIEK, Pretoria, vir volle besonderhede
en die jongste publikasielys.

20
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- The Maneral Resources of Soui’h Africa

- The fourth edlhon of The Mmeral Resources in South Africa

is now avallable

Price R3. 33 .

|  OBTAINABLE FROM THE GOVERNMENT PRINTER PRETORIA AND CAPE TOWN _

Dle Delfstowwe van Swd Afrlka |

Die vuerde uitgawe van Die Delfstowwe van Suid- Afnka

'i' : is nou besk|kbaar Py WS

— . Prys R3 33
] VERKRYGBAAR VAN DIE STAATSDRUKKER PRETOR|A EN KAAPSTAD

EOLOGICAL MAP OF THE UNION.

Scale lll 000 000 (4 sheets)

PRICE R2.00 per set

-OBTAINABLE FBOM TI-IE GOVEBNMENT PRINTEB PRBTOBIA nd CAPE TOWN

GE@E,@GIESE KAART VAN DIE UNIE
- Skaal 000000 (4 dee)

PBYS RZ 00 per stel '

VERKRYGBAAR BY DIE STAATSDRUKKER " PRETORIA -en KAAPSTHD

21




22 v GOVERNMENT GAZETTE EXTRAORDINARY, 10 APRIL, 1964

Post Offlce Savmgs chk

whwh provides

: state security; strict secrecy and unrivalled

| facilities for deposits and withdrawals.

Deposits in ordinary accounts earn interest at
219, per annum. !

Amounts lnvesfed in Savmgs Bank Certificates
"~ earn mi'erest at 4%, per annum.

R20 000 may be mvested in Savmgs Bank Cer-
hflcafes : :

... .OPEN- AN ACCOUNT TODAY!

; Maak gebruz.k van d1e
Posspaarbank'

wat

'n staatswaarborg, strenge geheimhouding
en ongeéwenaarde fasiliteite in verband
{ | met inlaes en -opvragings verskaf.

Die rentekoers op inlaes in gewone rekenings
is 239, per jaar.

Op bedrae wat in Spaarbanksertifikate belé
word, is die rente 4%, per jaar.

R20,000 kan in Spaarbanksertifikate belé word.

 OPEN VANDAG 'N REKENING!
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_ET MYS YOU WELL TO SAVE

SAVE

% FOR YOUR FAMILY'S FUTUREI
"4 FOR YOUR OWN HOME!

% FOR YOUR RETIREMENT!

* FOR ALL EMERGENCIES!

j _ e _

E "i 'POST OFFICE 'SAVINGS -BANK

The Posl Ofﬁee Savings Bank earns Z}A inferest on the monthly ba!’ance, of which

"interest up to RI00 per annum is F:ee of lncome Tax.

~ The first deposrt need to be no more. than 10c. Suchan aooount is very handy in times of
emergency or when on holiday, as depos«s or withdrawals can be made at any Post thce.
n the Republic. : - -

Nol more rhan M@Qﬁ may. be &eposlied by one person dunhg a fmancral year.

% VIR U FAMILIE SE TOEKOMS! -

% VIR U EIE HUIS!

% VIR U AFTREDE! '
* VIR ALLE GEVALLE VAN NOOD!

POSSPAARBANK

Die Po_“p.aarbank verdien 23% rente op die maandelikse balans, waarvan tot RI00
per jaar van die renle van Inkomstebelasting Vrygestel is. :

Die eerste belegging hoef nie meer as 10¢ e wees nie. So 'n rekening is baie handig
in tye van nood- of wanneer met vakansie, omdat storfings en terugvorderings by enige
Poskantoor in die. Rep:bhek gedoen kan word.

'Nie meer as M 000 mag gedurende n boelqaar daur een parseon mgsie word nis.
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MONTHLY BULLETIN OF STATISTICS

Issued by the Bureau of Statistics, Pretona

Contains a comprehensive c.overage of current
statistical information on a great variety of
economic and social subjects. Each issue contains
'more than 100 statistical tables as well &s

statistical annexures '

P [ i-[: e Republic of South Africa - - 60c per copy (R6.00 per year)
Overseas - « -~ - - - - - - T8¢ per copy (R7.50 per year)

OBTAINABLE FROM THE GOVERNMENT PRINTER, PRETORIA AND CAPE TOWN

MAANDBULLETIN VAN STATISTIEK

Uitgeretk deur die Buro vir Statistiek, Pretoria

Behels 'n omvattende dekking van lopende

stahshese inligting oor ‘'n groot verskeidenheid

van ekonomiese en maatskaplike onderwerpa.

- Elke uitgawe bevat meer as 100 statistiese tabeile
asook statistiese bylaes

P r s Republiek van Suid-Afrika 66c par e!rsem;ﬂaar (R6.00 per jaar)
Y Buiteland - - < = - - - - T9c per eksempiaar (R7.50 per jaar)

VERKRYGBAAR VAN DIE STAATSDRUKKER, PRETORIA EN KAAPSTAD

e B AR A SN

Buy
Koop

Javings Gertificates
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. The Government Printer, Pretoria. | Die Staatsdrokker, Pretoria.
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