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 GOVERNMENT NOTICES.

GOEWERMENTSKENNISGEWINGS

DEPARTMENT OF LABOUR
[23 October 1964
1?56 _AS-'

No R. 1659]

INDUSTRIAL CONCILIATION ACT,
~ AMENDED.

PYROTECHNICAL MASNUFA’CTUR!NG iND!UsTRY.‘

: On behalf of the M:mster of Labour, 1, MARAIS
VILJOEN, D“puty -Minister of Labour, hereby—

(a) in terms of paragraph (a) of sub-section (1) as-

- applied by sub-section (9) of section fony-erght

of the Industrial Conciliation Act, 1956, as

amended, declare that all the provisions of the |
~ “Agreement which appears in the Schedule hereto | -
" and ‘which relates to the Pyrotechnical Manufac- |

turing Industry, shall be binding from the second
Monday after  the date- of publication of this
- notice and for the period ending the 28th February,
- 1967, upon the employer who and the trade union -
~ which entered into the said ‘Agreement and upon
the employees “who are members of the said
union;

(b} in terms of paragraph {b) of sub—sectmn (1} as
applied by sub-section (9) of .section forty-eight

of the said Act, declare that the provisions of the |

© said Agreement, excluding those coptained in
clauses 1 (a). 2 and 5 (3) (f), shall ‘be binding from
the second Monday after the date of pubhcatlon of
this notice and for the period ending the 28th
February, 1967, upon all employers and employees
other than those referred to in paragraph (a) of
this notice, who are engaged or employed in the
said Industry in the Magisterial District .of Wyn-
berg; and j
(c) in terms of paragraph (a) of sub-section (3) .as
applied by sub-section (9) of section forty-cight
of the said Act, declare that in the Magisterial |
. District Of'Wynberg and from the second Monday
- after the date of publication of this notice and
for the period ending the 28th February, 1967,
- the provisions of the said Agreemeat, excluding
" those comamed in clauses 1 {a}, 2 and 5 (3), (f)

. shall mutatis mutandis be binding upon all Bantu
- employed in the said Industry: by the employers
upon whom any of the said provisions are binding:
in respect of employees, and upon those employers |

in respect of Bantu in their employ.

' M. VILIOEN,

A—5862848

DCPUtY-Mmlster of Labour. ! -1 :

_ DEPARTEMENT VAN ARBEED

N_o R. 1659]

ET OP NYWERHEIDSVERSOENING 1956,
SOOS GEWYSIG.

' VUURWERKNYWERHEID.

h}.

- Namens die \M'injs't.er van Arbeid, verklaar ek, MARAIS

- ViLioeN, Adjunk-minister van Arbeid, hierby—
(a) kragtens paragraaf (a) van. subartikel (1) soos

toegepas -by 'subartikel (9). van - artikel -agt-en- -

- veertig .van die Wet .op. Nywerheldsvefsoemng,
© 1956, soos geWys;g, dat al die bepalings van die’
 Qoreenkoms wat in die Byviae hiervan verskyn en
~op die’ Vuumfcrknywerhmd betrekking het, vanaf
die tweede Maandag na die datum van publikasie

'- | van hierdie kepmsgew1ng en vir- die tydperk wat

' . op 28 Februarie 1967 ‘eindig, bindend.is vir die: -

23 Okiober 1964¢. '

- werkgewer - en ' die vakvereniging ‘wat genoemde -

-OQoreenkoms * aangegaan het en vir die werk-
nemers wat lede van genoemde vereniging is;

(b) kragtens paragraaf (b) van subartikel (1), ‘soos -
tocgepas by subartikel (9), van artikel agt-en-

- veertig van genoemde ‘Wet, dat dic bepalings van
| genoemde QOoreenkoms, uitgesonderd di€ vervat in

Klousules 1 (a), 2en 5- (3) (f). vanaf die tweede
Maandag na die datum van publikasie van hierdie
: kemlsgewmg en vir die. tydperk wat op 28.
~ Februarie 1967 eindig. bindend is vir alle ander

werkgewers en werknemers as dié vermeld in
: paragraaf {a) van hierdie I\f:'lmsgewmg, wat - be-
. - trokke is by of in diens is in genoemde Nywer-
‘I heid in die landdrosdistrik Wynberg: en

(ﬁ,’) kragtens paragraaf (a) van subartikel (3),
toegepas by subartikel (9), van artikel agt-en-
veertig van genoemde Wet, dat die bepalings van
genoemdc Coreenkoms, uitgesonderd dié vervat in

i klonsules 1¢a). 2 en 5 (3) (f), vanaf die tweede -

S008 -

| Maandag na die datum van publikasie van hierdie

kennisgewing en vir die tydperk wat op 28

Februarie 1967 ecindig, in die landdrosdistrik
- Wynberg mutatis mutandis bindend is: vir alle
Bantocs in diens in genoemde Nywerheid by dié -

werkgewers. vir wie enigeen van genoemde bepa- -

! lings ten omlgte van werknemers bindend is en vir'
| daardie werﬁgewers ten opSJgte van Banloes in hul © -
| !

|

L dlens
M. VILJOE\T

1929

Abika
'Govern | em Gazette

Adjunk-mmrster van. Arbe:d_-.-' -
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L TSCHEDULE: 5 s

 INDUSTRIAL CONCILIATION ACT; 1956.

CONCILIATION BOARD AGREEMENT FOR THE
~ PYROTECHNICAL MANUFACTURING INDUSTRY.

Ay . AGREEMENT. il 0 v
in accordance with ‘the provisions of the Industrial ‘Conciliation
Act, 1536, made and entered ino between

© = South African -Pyr:o{ach__ﬁica] WéfkerS’TUrﬁbﬁ__ ;

- of the one part (hereinafter referred to as < the employees” or

*the trade union ™), and ¢

Ronden _Mam_lfa;tu;i:_\.g.:-(-.:.csm,:pany {Pty.-j_, _l__,_id;, _
of the other part (hereinafter referred to as the employer ).

1. ARes AND Scope oF. OPERATION OF AGREEMENT.
(@) The terms of this Agreement “shall -be <ohserved ‘in the
Pyrotechnical Manufaciuring-Industry in ‘the Magisterial District ¢
GZ‘ Wynberg by the eémplover: and by the ‘employees who are
members of the trade unjon: et JEA Y TRLT :
. (b) Notwithstanding the previsions, of sub-elause (a) the terms .
of this Agreement shall-only-apply in respect’ of employees for |

whom wages are prescribed in clause 4

o 2, PERIOD OF OPERATION,

This Agreement shall..come into operation on a- date to be
determined by the Minister of Labout. in terms of section forty-
_eight of the Industrial Conciliation Act, 1956, and shall remain
‘in operation until. the 28th February, 1967, or.such pefiod as

may be determined by him. ©

. 3. DEFINITIONS. .

. (1)-_ Unless the' contrary intention -appears, any” iﬁ[e.ss'ion used.

in this Agreement which is defined in. the Industrial Conciliation .|

Ainconsistent with the context—- = - s i

“journeyman”’ ‘méans’ a skillt}d-.ti'adesma_n or artisan and for '

“ - “the ‘purpose of this definition the expression skilled trades-

man or artisan ** means a :person ‘who: has served his appren--

_ticeship ‘in - a&'etra;dé".dési'g”nated'- or “deemed to " have been:
irtotinsdsE th -

Act, 1956, shall have the same meaning as in that ‘Act and unless.

f' section ‘six of-
ertificte issued to:
ther “section two (7):

‘Regi :
or section seven (3).of the zaid Act;"
- “journeyman’s assistant ” ‘means- anemplo :
" “served . an ‘apprenticeship as' a tradesman, makes packing
cases, repairs doors and locking devices on doors and- assists
4 carpenter generally; ~~ = ) f T R

* “casual employee” means an employee who is employed by |

the same employer on not-more than three days in any week;’
“chargehand ” means an employee -Who'is appointed by the
factory .manager or his deputy to assist his foreman.in a
supervisory capacity; B ey f
" chargehand . dummy ' sample - manufacturing”  means an
" employee who ‘supervises. dummy sample manufacturing
operations and who may perform all, operations in connection
with dummy sample manufacture; - . e
. “chanffeur ” means an employee who is. engaged in driving a
- 7 motor véhicle designed to carry passengers and used for the
conveyance of his employer, personnel, clients or visitors;
“checker ¥ means an employee who collects goods' from
* ' workers, moves goods produced, records quantities of goods
_prodiiced, cleans cubicles,. cleans empty buildings and per- .
forms messenger duties for the foreman; it
“ display section worker ” means an cmployee engaged in the
display section of ‘the’ factory, who performs the following
operations_in connec¢ ‘'with pyrotech Fills' composi-
““tion into tubes, covers tubes, manufactu 1s, primes fire-
' works, assembles components, mianufacture “wooden frames
" "and who may opérate a power-driven circular or bandsaw, a
- drilling .machine, a sanding machine and a duco spray plant;
“ drivers assistant” means an employee who on the instructions
and under supervision of a motor vehicle driver collects cash
and receives and delivers goods into or from the vehicle;
- “experience ¥ means the total period or periods of employment
which an employee has had in his or her particular occupa-
tion in the Pyrotechnical Manufacturing Industry; y
“ Industry * means the Pyrotechnical Manufacturing Industry;
“grade 1 employee, male,” means an employee engaged in one
or more- of_the following capacities or operations:— :
(1) Soldering (other than induction) irtluding cleaning and
- % gealing of components; -~ 5 SRS
(2) all gauging operations; igrsisen,
(3) weighing and mixing of chemicals; = . '
‘ (4) filling by hand “(other than’ fountains and roman
"~ candles); = B, :
w @) spotoweldings - L e
'(6) stencilling” by means. of. spray. pump; . .
(7) bending jumping jacks by hand; - AN

-van_ hierdie Qoreenkoms slegs: van '
werknemers, ig: lone 'in

‘Minister van Arbeid ooreenkomstig aitikel agr

Apprenticeship “Act; 1944; as amended, | ™
¢ of ‘proficiency issued.to- him by |

., motorvoertuighestuurder se hulp ™

OENIN:

CUSRAVET- OP NYWERHEIDSVERS

: 3 ! b o o A i
VERSOENINGSRAADOQOREENKOMS. 'V

' © VUURWERKNYWERHEID. -

" OOREENKOMS

South African Pyrotechnical .Worl_cers’.Unid._lfl I
aan’ die een kant. (hieronder- die ,; werknemers” of die
vereniging " genoem), en, . .. Looso oo

- Ronden Manufacturing Company (Py.), Lidi, %
aan die ander kant (hieronder die ,,werkgewer ” genoem),

1. TOEPASSINGSGEBIED EN BESTEK VAN OOREENKOMS.

(a) Die bepalings van hierdie Ocreenkomnis moet nagekom word

in die Vuurwerknywerheid in die landdrosdistrik Wynberg deur
die werkgewer en die wetknemers wat lede van die 'vakvereniging

18: ! . , i _— .
(b) Ondanks die bepalings van subklousule (4) is die bepalings

wie: lone | '_'v{)p'_l_‘g'és]g‘r'y_f word.:

_ 2. GELDIGHEIDSDUUR. 3
Hierdie . Ooreenkoms tree in werking op 'n datum ‘wat die
: ertig van die

Wet op Nywerheidsversoening, 1936, v stel, e
28 Februarie 1967, of vir di¢ tydperk wat hy mag

paal.
* 3, WOORDOMSKRYWINGS, *

(1) Tensy die teenoorgestelde bedoeling blyk, het alle” vitdruk-
‘kings wat in hierdie Ooreenkoms gebesig en in dic Wet op Nywer-
- heidsversoening, 1956, omskryf word, dieselfde betekenis as in dié

Wel, en tensy. onbestaanbaar met die samehang, beteken—

drukking ., geskoolde vakman of ambagsman” ’

“die' Wet op Vakleérlinge, 1944, 'soos gewysig, aangewys' is- of

" wat geag word dienooreenkomstig aangewys te gewees het, of
wat in_besit is'van ’'n sertifikaat van bekwaamheid deur die .
ses van, die

Registrateur van Vakleerlinge ingevolge artike
Wet. kop_Opieiding van Ambagsmanne, 1951, .aan hom’ uit-
- gereik,

" Wet aan hom uitgereik is; .

s _ dic_ algemeen
‘help;

., los werknemer™” 'n werknemer wat hoogstens drie’dae in 'n

week by dieselfde werkgewer in diens is;

" sy plaasvervanger aangesiel is om sy voorman.in ’'n toesig-
houdende hoedanigheid te help: - e ; '
,, onderbads by vervaardiging van blinde monsters” 'n werk-
nemei wat toesig hou oor die vervaardiging van blinde
" rnonsters en wat al die werksaamhede kan verrig in verband

met die vervaardiging van blinde monsters; .

,, vakman” ‘ngeskoolde vakman. of ambagsman, en vir die
toepassing van . hierdie woordomskrywing . beteken  die uit~

: n persoon’

wat sy leertyd nitgedien het in’n bedryf wat ooreenkomstig |

| ingevolge die bepalings van die Wet op Nywerheidsversocning,
1956, gesluit en aangegaan deur en tussen die~ s

oepassing teil “opsigte van’

an krag tot

of ’niisertifikaat. wat “deur genoemde: Registrateur .
-~ ingevolge of artikel twee (7) of artikel sewe-(3) van genoemde -

bulp_._"-_;.T-n-';;werkn’em_er..iva,t-; nie ’n le_é 'ty_d__. ég-:_vakt_nan £
et i  sluittoestelle

,;onderbaas ” 'n. werknemer wat deur_ die fabrieksbestuurder of"

,, chauffeur ” 'n werknemer wal ’n motorvoertuig bestuur wat

bedoel is vir die vervoer van passasiers en gebruik word vir
die vervoer van sy werkgewer, personeel, klante of bescekers;
nasiener ® °n werknemer wat goedere s by werkers insamel,
vervaardigde goedere verskuif, aantekening hou, van goedere
geprodusecr, afskortinkies skoonmaak, leg geboue skoonmaak
en bodedienste vir die voorman verrig; e
., vertoonafdelingwerker ” "n weiknemer in diens in die vertoon-
afdeling van die fabriek wat die volgende Werksaamhede in
verband met vuurwerk verrig: Buise met komposisie vol-
maak; buise toemaak; sterre vervaardig; lonte in vuurwerk
... insit; onderdele -inmekaagsit; houtrame maak, en wat 'n
kragaangedrewe sirkelsaag of bandsadg of’n boormasjien, 'n
skuurmasjien-en ’n.duco-spuitinstallasie kan ‘bedien; =
)" ’n-werknemer wal op las
en onder die toesig. van 'n-motervoertuigbestuurder kontant
invorder en goedere. in die veertuig onivang of daaruit

»;

aflewer; e e et < L gl ol g GRS
,, ondervinding  die totale tydperk. of tydperke diens wat ’n
werknemer in sy of haar. besondere werk in die Vuurwerk-
- nywerheid gehad het; -~ " - . o et
,» Nywerheid 7 die Vourwerknywerheid; - oo 0t
. graad l-werknemer, man,” 'n ‘werknemer in-diens in een of
meer van dievolgende hoedanighede of wat een.of meer van
die volgende werksaamhede.verrigi— "~ a0 i :
(1) Soldeerwerk (uitgesonderd met induksic) met, inbegrip
" van die skoonmaak en verseéling van onderdele;
(2) alle ykwerksaamhede; " T
(3) chemikalieg weeg en meng; '
(4) met
.- - Romeinse kerse); . ...
(5) puntsweising; _ ;
"' (6) sjabloonwerk met 'n spuitpomp; "
(7 springmannetjies mef die’hand buig

die hand volmaak (ujtg_é_ébiﬁd_’e_:‘fﬂ __"f:'__bniciz_nltjies en’



(8) d1 pping- sparklers by hand;
(9) stores assistant;

) Roto prmlmg machme, f
(b)Y Barrel powder milly |
(¢) papérgrinding maehme,

(d) power press; i

“grade 1 employee, male, quahﬁed e meens a  grade 1
employee, male,
experience;

grade T ‘employee, male unquallﬁed, means a grade T
- employee, male, who_has had. less than two years’ experienice;

“ grade 1 employee, female,” means an employee: engaged in
. one or -more of the fol!owmg capacities or’ operatrons. -

i) Weighing  of chemicals; -
(2) filling by hand; -
(3) all gauging operations; .
4) chargehancl dummy sample m'lnufaetunng,
(5) clay pluggmg!by hand or machine;
.. (6) completing fireworks by assemblmg components
. {7) covering filled fireworks;
 (8) display section workers; . :
(9) hand rolling tubes for ﬁreworks, .
(10) “ filling_and ﬁattemng ” .jumping: jacks by machme, :
- (11) filling roman candles fountams ‘and co]nured fires “by
- hand; .
e {12) loadmg spaxk]er frames hy hand
(13) paekmg ‘of orders; L
Coo 14y, packing assorted box-:-:s, _
(15 parceiimg fiteworks; il
(16) " sewing and mendmg protecuve clothmg,
(17) preparing prime cotton, eambrlc, 2
. (18) operdtmg a power press; )

3

grade I empl‘oyee, femaie, quahﬁed  means an: employee who |

has had not less than eighteen months’ expenenee

“grade I employee fémale, unqualahed’ ‘means -an employee,
who has had less than e;ghteen momhs experience;

‘ grade II employee, male ‘means an employée engaged m one
.ox, more of the fo!]owmg capactties or operat:ons*
(II'Punehmg, bending, - seammg, cuttmg or shearing by
.- hand, rolling other .than paper tube rolling, flanging,
'dzmplmg. ﬂarmg, rivetting, expanding:. seating, ream-
. ing, -grooving, drl!]mg ho(es, : trlrnmmg, threadmg
« .. ¢ - spinning and rimming; - i
(2) ‘assembling, . filling . and preparm of componeuts
g (mcludlng cleamng and deoreasmg) P

- (7) box. assembling; . = .
(8) display section worker,
) filling founla ns‘and rOman camdles by hand
(10) checker; i _ d i
(11) drivers. assistant; ’ e BT il
 {12) operating one or more. of the foﬂowmg powel cl1 wen :
w0« machines; — £ i k:

(a) Bandsaw; . °

(b) edge runner mill
) paztmg -off pa.per tubes
- (d) slitting’ of paper, !

“grade TI employee, male, qualified,” *means an employee who
has had not less than eighteen months’ experlence

“grade. I1 employee, male, unqualified,” means an employee

who has had less than elghteen months ” experience; j
.-'-“ grade 1I émployee, female,” means an. employee. engaged m

“one or more of the fo’lowmg capacmes or operations:— ¢

B (1) Assemblmg,
g (including cleaning and air testing);
_.(2) stencilling by brush, roller or screening; - S
LA (3 v‘(rmshmg, mshm*g, ‘packing and- waxmg, 1ha
Fdd (4% covering empty tubes for ﬁreworks ik
~ (5) duminy sample manufacturing; -
(6; dyeing components for fireworks;
(7) impregnating touch paper by machme or by hand i
-(8) filiing bangs, and,r'or fuses to inners by hand; -
(9) laundering protective clothing, uniforms and overalls, '
€10) packing trays, and sparklers; vl
‘.. {11) pasting-papers and/or remarking’ fireworks;
e (12) preparation of components for fireworks” by hand
© " {13) priming fireworks, and/or fuses by hand;
... .- (14)_ punching stars; )
" (15) sealing by hand; ]
- (16) ‘totich papering empty ‘tubes; £uses and rockets by hand |
- (17) tying ‘jumping’ jacks and;‘or ehokes ‘of’ ﬁrewmks and
cuttmg string;
"--{18) twnstmg touch papet;
(19) wrapping chlorate lines for assorted packs by hand
- % grade 11 emiployee, female, ‘qualified, 5 .medns an employee,
* - who has had not less’ than eightéen’ months expenence, G 3

.more of the. fol]owmg machmes'—— 1

who has had mot - less ‘.‘han two years

ﬁtung ‘and: “preparing’ of components -ﬁ- E

' graad I-werknermer, ‘man, gekwallﬁseer,

|

BUITENGEWONE STAATSKOERANT: 23 OKTOBER 1964 ; _ i EN

(8} vonkelaars met dle ha.nd mdoop,
(9) pakhutsasssstent
- (10) cen of -meer van die- \oigende maspene bedlen —

“(a): Roto: “drukmasjien;

(b) Uommelkmldmeul
{c) paplermaalmasjlﬂn, L
(d) kragpersmaspen

i graad I-werknemer, man, gekwallﬁseer n manllke graad I
werknemer met minstens twee jaar ondervinding;

» graad I-werknemer, man; ongekwalifiseer,” ’n ‘manlike graad
- I-werknemer met minder as twee jaar ondervinding; .

».graad I-werknemer, vrouw,” 'n werknemer in diens in een of
meer- van die voIgende hoedamghede of wat een of meer
van die volgende werksaamhede VeFrig: —

(1) Chemikalieg afweeg;
: (2; met die hand volmaak;
(3) alle ykwerksaamhede;
 (4) onderbaas by vervaardiging van blmde monsters-.
(5) met klei toestop, met die hand of masjien;
. (6) vuurwerk voltooi deur onderdele inmekaar te sit;
.- (7) volgemaakte vuurwerk toemaak; 3 _ )
(8) vertoonafdelingwerkers; >
' (9) buise vir vuurwerk- met die hand rol; o
(10) springmannetjies. met ’n masjien vo]maak en platdruk
(11) Romeinse kerse, fonteintjies. en gekleurde vure met clxe
i - - hand volmaak; y : i
(12} vonkelaarrame met dxe hand Iaal
(13) bestellings verpak: B
(14) verskelc‘enheidsdose verpak‘
(15) vuurwerk in pakkies opmaak;
(i6) heskermende klere stik en heelmaak
an primére katoensypapier voorbereij -
(18) ‘n kragpersmasnen ‘bedien; b

,graad I-werknemer, vrou, gekwahﬁseef,” ‘n werknemer met
i minstens 18 maande ondervinding;
» graad I-werknemer, vrou, ongekwalifiseer,” 'n werknemer inet ;

. minder as 18 maande ondervinding;

»» graad Il-werknemer, man;” 'n’ werknemer in diens in een of 2

- . meer van die. volgende hoedamghede of : wat een.. of meer van

- die volgende werksaamhede verrig : —

(1) 'n Ponsiverk, buigwerk, naatwerk, met d1e hand sny ef
.. afsny, rolwerk uitgesonderd die rol van . papierbuise,
+ flensing, kuiltjies maak, oopsperring, klinkwerk, uitdy-
“werk, - inbedwerk, ruimwerk. groefwerk gaatues hoor,
o ¢ afwerking; draadsny-,. spin- en omrandwerk; -

- (2) onderdele - bymekaarmaak, vul -en Jvoorherel
- mbegrlp van. skoonmaak ep ghrlesverwydermg],--
+(3) vernis, afwelkmgi verpakkmg en bewassing;
(¢ SJabloonwerk op-dose.met'n. p ndys;'_ :
5).byting. (met inbegi tip.van. di
6) ‘n, handpers:, ¢

(met

(8). verto"nafdeungwer

fonteintjies en Romemse kerse 'met' die hard vo]maak'

(10Y nasiener;

“A{ID motorvoertu’gbﬂsluurder se hulp; AW

C{12) een of meer van: die volgende kragmasjlene bedlen —
(a) Bandsaag, . i = v

(b) randmeule; :

(¢) papier bulsverdeler

(d) papiersplitser.

‘n werknemer met
minstens 18 maande ondervmd ing; :

. graad Tl-werknemer, mean, ongekwahﬁ;eer," n werknerner met
minder as 18 maande ondervinding;

" graad. I-werknemer, vrow,” 'n-werknémer in diens in een of
meer van - die voloende hoedanighede -of wat een of meer
* van die volgende Werksaamhede veirig:— :

(n Onderdele hymekaarmaak inmekaarsit en voorbere1 )
(met inbegrip- van skoonmaak en - lugtoetsmg),
(2) met ’n kwas, roller of skerm sjabloneerwerk’ verng,
(3) verniswerk, afwerking, verpakking en bewassm )
(4) let buise vir vuurwerk toemaak: e
{5)° vervaardigmg vah blinde monsters TR
" _(6) onderdele vir vuurwerk kieur;' 5
) }ontpap]er friet die hand of 'm masuen mpreeneer, - i
77 (8) groot klappers” met " di¢ hand volmaak en fof Ionte met .
" * die-hand in binnedele insteek; : )
9y beskerménde: klere
B stryk; )
. (10) plat dose en vonke]a.ars verpak
(11) papier plak en/of vuurwerk weer eens merk;
(12) onderdele vir vaurwerk met die hand voorberei;
(13) viurwerk enfof lonte et die hand van ontstekmgs-
lading voorsien; =
(14) sterre uitpons; i :
(13) met die hand versegl; - " ; ;
(16} leg buise, 'loiite en vuurpyle met die hand van lont-
..~ . papier voorsien;
(17) Sprmamannetjles en J|fof srnoorstukke van vuurwerk bind
: en tou afsny; : : & e
(18) lontpapier opdraai;
(19) chloraatyuurwerk . vir verskeldenhel_ spakkles met dle"
‘hand toedraar o :

umforms en oorpakke was en-_

o gra_.ad Il-werknemer,, -vrou, -ge_k:waliﬁs'e I ¢

: . -VIOU, ‘gexwali] w' -kn_emer ‘met
‘minstens 18-maande ondeivinding; e e
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who has had less than eighteen months’ experience; *
“grade IIl employee, male,” means an employee engaged in
*one or more of the following.capaeities or operations: - '
(1) Blackmatch preparation by hand and machine;
" (2) sealing fireworks by hand; ; '

“grade II employee; female, unqualified,” means an _e'mployce_

© (3) operating one or more of the following power-driven

machines:— . ¢
(a) Choking; |

(b) crimping;

(¢) fuse cutting;

{d) glue mixing; 2

{(¢) semi automatic rolling machine;
(f) stapling machine; -

“grade HI employee, male, qualified,” means an employee whao
has had not less than twelve months’ experience;
“grade II1 employee, male, unqualified,” means. an employee
_ who has had less than twelve months’ expérience; ) ;
“long service” means an employee shall qualify for a long
service allowance after being in the employment of the
-~ “Company for a total period of not less than five years and
ten years as the case maybe;. * .- T .
“ machine or plant operator ” means an employee who operates,
_.atiends, starts and stops a power-driven machine and who
may make adjustments thereto, and/or feed or take off from
such machine; and the expression “ operating or attending a
machine ” has'a corresponding meaning; ' - ;
““handyman” means an employee, ‘who is engaged in making
minor repairs or adjustments to machinery, plant or: other
equipment, other than machinery, plant or equipment directly
used in the manufacture .of the products of an establishment,
and who may effect repairs or renovations on buildings;
“military training” means continuous training which- an.
employee is required to undergo in terms of sectidn fwenty-
.one (1) read with section tweniy-two (}) and (2) of the
Defence Act, 1957, but does not include training he may
elect to undergo in terms of section twenty-three of the said
' Act nor any training for which he volunteers or which he
.-elects to undergo; O ©
“ motor vehicle driver ¥ means an employee engaged in driving
' .a motor vehicle, which includes a passenger bus, and for the
purposes of this definition “ driving a motor vehicle ” includes
all periods of driving and any time spent by -the driver on
work connected with the vehicle or the load and all periods
* during. which he is obliged to:remain at his point in readiness
:_:_':IQ..I_dl'i\’e';I Sl et g o dnas ALY - .
“ Pyrotechnical Manufacturing Industry
which an employer and his ‘employ:
manufacturing of pyrotechnics; * e
® special grade employee ” means an employee engaged. in one

¥al

m
yee a

__qssocia-ted in the

or more of the following capacities or operations: —
(1) Welding other than spot welding;
(2) induction soldering; _
(3) tube - rolling (paper) automatic;

i (4) spray painting -other than stencilling;
(5) lathe operations; s :
(6) die stamping; e -
{7) power guillotine operator; ;
(8) tinning; L

" (9) journeyman’s assistant;

-« remuneration” shall have the same meaning prescribed to- it
as in its definition in the Industrial Conciliation Act, 1956,
. “short-time  means a temporary reduction in the number of
 ordinary hours of work owing to a general breakdown of
. plant or machinery, or a breakdown  or threatened break-
‘down of buildings caused by accident or otheér unforeseen
emergency or owing to slackness of trade' or shortage of

. raw>materials; & :

‘“Storeman” means an' employee 'who is responsible for

‘Teceiving, issuing, moving and - packing ‘of goods' in store
.“buildings, the cleanliness of  store ‘buildings and who may

operate a ticket printing machine; = o .~
“stores assistani” means an ‘employee ‘who under the super-

vision of the storeman receives goods into, or issues goods

from storés, maintains-stock records and may generally assist |

_the storeman in any of his duties; ;

“ynladen weight” means the weight of any vehicle and or

- trailer as. exgressed in a licence or certificate issued by a
licensing authority in respect of sich wvehicle or trailer;

“unskilled employee, male,” means an employee. who i§
- engaged in one or more of the following duties ‘or
capacities : —. | _
- (1) Journeymen’s assistant;
 {2) cleaning premises and utensils;
- (3) gate attendant;
(?- garden boy; : i
(5) making tea and similar beverages; .
(6) messenger: Eae
. (7) moving and stacking goods; = - o
(8) opening and closing bales, packages, etc.;

4 o

§ the Industry in .

; _ »graad Il-werknemer, vrou, ongekwalifiseer,” 'n werknemer

met minder as 18 maande ondervinding; - o
., graad IH-wqunemer,_maﬁ”? *n" werknemer in-diens in een of-
meer van die volgende hoedanighede of wat cen of meer van -
die volgende werksaamhede verrig:— : .
{1) Blackmatch-bereiding met die hand en masjien;
. (2) vaurwerk met die hand verseél; -~ - i
(3) cen of meer van die volgende kragmasjiene bedien: —
; (a) Smoormasjien; ' : ©
(b) krimpmasjien;
(¢) lontsnymasjien;
(dy gommengmasjien; 5
(£) halfoutomatiese roimasjien;
(f) krammasiien; 5 L

,; graad Ill-werknemer. man, gekwalifiseer,” ’n werknemer met
minstens 12 maande ondervinding; g :

.- » graad HI-werknemer, man, ongekwalifiseer,” ’n werknemer met

minder as 12 maande ondervinding; :

., lang diens” dat 'n werknemer vir 'n langdienstoelae in aan-
merking kom nadat hy vir 'n totale tydperk van minstens vyf
en tien jaar, na gelang van die geval, in diens van di¢’ maat-
_skappy was; . : : ) .

., masjien- of installasiebediener ™ 'n ‘werknemer. wat"; 'n krag-

masjien bedien, oppas, aan die gang sit of tot stilstand bring, -

en wat so “n masiien kan stel en/of dit veer of daarvan
afneem; en die uitdrukking ,’n masjien bedien of oppas ™ het

'n ocreenstemmende betekenis; ' 28

,, faktotum ™ 'n werknemer wat geringe herstelwerk of verstel-

lings aan masjinerie, installasie of ander uitrusting doen,
_ uitgesonderd masjinerie; installasie of uitrusting wat regstreeks -
gebruik word by die vervaardiging: van . die produkte van ’'n

- bedryfsinrigting, en ‘wat herstel- of opknappingswerk aan

geboue kan doen; i B b st B

,, militére opleiding " die ononderbroke opleiding wat-daar van

'n werknemer ingevolge artikel een-en-fwintig (1), gelees miet

subartikels (1) en (2) van artikel “twee-en-twintig van die

Verdedigingswet, 1957, vereis word, om te ondergaan; maar

nie ook enige opleiding wat hy kan verkies om: goreenkomstig

artikel drieen-twintig van genoemde Wet te ondergaan of
enige ander opleiding of diens wat hy vrywillig of uit eie

keuse -ondergaan nie;

", motorvoertuigbestuurder ” ’n werknemer wat *n motorvoertuig,

met inbegrip. van 'n passasicrsbils, bestuur,.en vir die toepas-
~sing 'van hierdie woordomskrywing omvat ,,’n _motorvoertuig
" “bestuur ” alle tydperke wat. daar bestuur word, asook enige
tyd deur die bestuurder bestee aan werk in verband met die
voertuig of die vrag en alle tydperke waarin hy verplig is
om op sy pos te bly gereed om te bestuur; . . .

,; Vuurwerknywerheid " -die nywerheid waarin' ’n werkgewer en
sy werknemer met mekaar gedssosicer is.in-die vervaardiging
{F"-van VI}!_.II'W&?I'I{;_- o Fo b b e =
,, spesiale graad-werknemier ¥ *n wérkpemer in“diens in een of
meer van die volgende hoedanighede 'of ‘wat“een of meer van:
die volgende werksaamhede verrig:— i
(1) Sweiswerk, nitgesonderd puntsweising;
(2) induksiesweiswerk; = . s
*(3) die rol van buise {papier) (outomaties);
(4) spuitverfwerk, uitgesonderd sjabloneer;:
(5) draaibankwerksaamhede; . i
(6) stempelsny; #
(7) bediener van 'n kragvalmes;
(8) vertinning; :
(9) vakman se hulp;

., besoldiging  ‘dieselfde as die. betekenis wat _daara.an gehe'g_"

word in die woordomskrywing daarvan in die Wet op Nywer-
heidsversoening, 1956; : :

,, korttyd * *n tydelike vermindering in die getal gewone werkure
weens ’n algemene onklaarraking van installasie of masjinerie,
of °n ineenstorting of dreigende ineenstorting van geboue ver-
oorsagk deur 'n ongeluk of ander onvoorsiene noodgeval of -
weens °n slapte in die bedryf of ' tekort aan grondstowwe;

,, pakhuisman ™ ’n ‘werknemer wat daarvoor verantwoordelik is
om goedere in pakhuisgeboue te. ontvang, uit te reik, te
verskuif en-te verpak, en ook vir die sindelikheid van pak-
huisgeboue en wat ‘n kaartiiedrukmasjien kan bedien;

., pakhuisassistent ™ ’n werknemer wat onder die toesig van die
pakhuisman, goedere in °n pakhuis optvang of goedere daar-
vandaan uitreik, wat voorraadregisters byhou en die pakhuis-
man oor die algemeen met enigeen van sy pligte help;

,, onbelaste gewig ™ die gewig van -enige voertuig en/of slecpwa
soos gemeld in 'n-lisensie of sertifikaat uitgereik deur 'n
lisensie-owerheid ten opsigte van sodanige voertuig of sleepwa;

, ongeskoolde werknemer, man,” 'n werknemer in diens in een
* of mieer .van die volgende hoedanighede of wat een of meer
van die ondergencemde pligte verrig:—
(1) Vakman se hulp; - TR
(2) l{_:'lers.ela en gerei skoonmaak;
(3) hekwagter; :
(4) tuinjong; "
. (5) tee en dergelike dranke maak; = '~ -
(6} bode; j : e
(7) goedere verskuif en opsfapel; ¢
(8) bale, pakkies, ens., oop- en toemaak;
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L)) samtatlon attendant,
{10y servmg tea and sm‘nlal beverages, e
(11 van' attendant A 5l Sl e e

“wage’? > means the consolldaled weekly wage payable in money
* to an employee in terms of clause 4 in respect of the ordinary
. hours of work laid down in clause 6, or where an employer.
. regularly pays an employee in respect of such’ ordinary hours

of work an amount higher thaa that so prescnbed it means |

such hlgher amount,

watchm.m means an employee engaged in guardmg plemlses :

and:’ or. property by day or by mght

(2) In classifying an employee. for the purpose of this Agree-
ment he shall be deemed to be in the class in which he is wholly
or mamly employed.

4. REMUNERATION.
(1) The minimum weekly wage that shall be paid to the under-

; _mennoned classes of emp[oye,es shall be as follows:—

.- (a) Employees Other I-han.CasuaI-Emp:'oyees..—

2 Week-:’yRWage.
(1) }ourncyman 28.35
- Long service after ﬁve years ; 29.77
- Long service after ten years 32.75
s (2) Chargehand.. N LR bt e .- 13.35
Long service, after ﬁve years. b eniet B AR - 1.
£2n Long service, after ten years vees. 15,97
(3) Chauﬁ'eur..._... g e S ves - 9.65
“Long service, after- ﬁve years..... e 0T
Leng service, after ten years........... AP i 1o o
""" (4) Priver of a motor vehicle, the unladcn :
) welght of which:— ;

(a) Does not. exceedﬁOOOlb AT O . o1
long service, after five years. e T [
long service, after ten years T ) |

(B) exceeds 6,000 1b... i 16.83
long. servlce, after five. years e 18.07
“long. servme, after ten. years civia.. 19,88

'(5) Handymani.......c.oooeviinnns eveeiiiaes s 2100

Long service, after ﬁveyeam o
- Long service,-after ten years.. wesrh

(6} Unskilled employee oo pdiavay 28
» ..Long service; after five » years. sy 7.65 -
" "Long service after, ten years.o...L L, 842
e (7) Watchman ..... R P S iR B8
e kg Long service, after five years. ...........  9.65
' Long service, after ten years............. 10.62
(8) Special grade employee, qualified........ 12.06
Long service, after five years......,.. wwae 13052
' Long service, after ten yvears........... Lo 1487
Special grade empioyee: unquahﬁcd —
 During first six’ months exper_xence ..... 9.65
" During second six months experience...  10.32
During third six mionths experience..,.. 11.01
During fourth six months experience... 11.39
(9) Grade 1 employee, male, qualified........ 10.70
Long service, after five years. . . .. R © 12,16
Long service, after ten vears............ . 13.38 -
Grade 1 employee, male, Lmqua]iﬁed — .
During first six months experience. . 8.28
Durmg second six months expenence . -8.9
‘During third six months experience... 9.65
Durmg fourth 51x months expenenoe .7 10.03
. {(10) Grade 1 employee, emalc, quallﬁed ...... 8.28
- Long service, after five years.,........ .. 8.9
" Long service, after ten years............. . 9.86
Grade 1 employee, female, ungualified:—
During first six months exper:enoe i 6.73
" During second six months expenence 7.28
Durmg third six months experience... 7.91
(1) Grade I employee, male, qualified,. . 8.96
Long service, after five years.......... ... 5.65
"~ Long service, after ten veais............ 10.62
Grade II employee, malé, unquahﬁed —
- During ﬁrst six months expenenoe 7.28
During second six months expenmce 7.2;
8.

- During th:rd six months ¢ expenence

Consolidated |

() samtaswbechende, G,
(10) tee en derglike dranke bedlen, o
(i1) aﬂewermgswabedlende, o B nana
. loon” die gekonsolideerde weekloon in, kontam aan ’n ‘werk-
nemer, betaalbaar ingevolge klousule 4 ten opmgte van die
: gewone werkure ‘in klousule 6 bepaal, of waar 'n werkgewer .
' werknemer ten opsigte vah sodanige gewone werkure
" gereeld 'nm hor bedrag betaal as dié aldus . voorgeskryf, -
_beteken dit sodanige hoér bedrag;
» Wag” ‘n- werknemer wat perﬂele enfof elendom bedags of_
-| snags bewaak.

(2) By die- mdehng van 'n Werknemer vir . die toepassmg van
hierdie Ooreenkoms word hy geag in die klas te waes waarin hy
uitsluitlik of hoofsaakllk werksaam is.

" 4, BESOLDIGING

(1) Die minimum  weekloon wat. aan’ ondergenoemde klassg
werknemers betaal moet word, is soos volg:— :

(a) Werknemers, 1tgesonderd los werknemers —

o Gefmr:so!m‘eerde i
; weekfoon,
; B, R,
1 1) Vakman .................. 28.35
Lang diens, na vyfjaar Saywewienas,, 29,77
Lang diens, na tlen [LE SR i - 32075
“(2) Onderbaas............. R 13.35
[ Langdiens, na vyf jaar.. 14,52
% Lang-diens, na tien Jaar : 15.97
(. (3) Chauffeut........ <. ... o 9.65
1 ) Lang diens, na vyfjaar........ 10.70
-Lang diens, na uen 21 ) A P
(4) Bestuurder van 'n. motorvoertuig waarvan :
die onbelaste gewig:-—-
(@) Haog;stens 6,000 1b, ... ..., s 14,52
i Lang diens; na vyl jaar.,. .. 15.28
; Lang diens, na tien jaar.....,., 16.81
: (b}Meeras60001b - B 16.83
| - Lang diens, na vyfjaar dewedsaees 1807
Lang d[ens, na uen jaar.. 19.88
"(S)Fakto{um cun e el 21000
. - Lang dlens, na vyf]aar......... vy 22208
| Lang diens, na tien jaar,.... . S - 1 T
oy (6) Ongeskoolde werkneme................ 728
! g Lang diens, na vyf jaar,, ... A s 7.65
5 : langdiens,natlenjaar A s 8.42
CT WA, .o vn vt e 5 .,. 8.28
Lang diens, na vyf j _]aar . - 9.65
Lang diens, na tien jaar.,. ;... ... 10.62
“(8) Spesiale graad-werknemer gekwahﬁseer 1206 -
. _..Lang diens, na vyfjaar...... e 13,52
" “Lang diens, na tien Jaar. 14.87

Spmale graad-wer!cnemer

seeri—
" Gedurende ‘eersie ses mazinde onder—- : S
= RIS e e e 9.65
. Gedurende twee»de ses maande onder— 7 :
S MIBAIME e e S - 10.32
- Gedurende  derde ses maande onder- :
A 1 T o S T N GG 11.01
: Gedl.n'ende vierde ses maande onder-_ ;
_ VIBADE. s s i o 11.39
! (9) Graad I+ werknemer man, gea{wahﬁseer - 10.70
1 : . Lang diens, na vyf jaar....... e e 12,16
: Lang diens na tien jaar...........:. 13 38
i « Graad Iwerknemer, mat, ongekwallﬁ-
| SECT [ ——
: Gedurende éerste ses -maande onder- i
viadinge, o .u e 8.28
: - Gedurende tweede ses maande ondcr— )
| a0 [0 TSI s W e N 8,96,
- Gedurende derde  ses maande onder-
| T 1 1 R A T 9.65
Gedurende vrcrdc ses maande - onder- )
11 “vinding,....... S e S oe + 10503
| - (10) Graad I-werknemer, vrou, gekwahﬁaeer 2o B.28
oo ' . :Lang diens, navyfjaar T R R
! Lang diens, na tienjaar................. 9.86
! . Graad I«werknemer, vrou, ongekwallﬁseer —
| - Gedurende eerste ses maande onder- _
[ v WOOE e st s S L0 T3
Gedurencie tweede ses. maande onder— .
: 3 B . 7.28
' Cedurende derde ses maande onder- X
i vinding.......... Bor e e e 7.91
(lt) ‘Graad Il-werknemer, rhan, gekwahﬁseer "8.96
: Langdlens,navyfjaar..'.._._......-....... 9.65
Lang diens, na tien jaar... -10.62
Graad II- werknemer, ma.n, ongekwallﬁ-
seers—
Gedurende eerste ses maande onder-
2113111 1 S e SR A - 7.28
Gedurende tweede ses maande onder— hie
0T LR A N 7.91 .
Gedurende “derde ses maande onder- .
VIRAIBE. S § g viis b vt ey e pags 8228
3
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B S b o Conso!rdared
e e T ] Weekhr Wagae
R
(1 2) Grade 1 employee, Fema!e qual;ﬂed 7.9%«
- Long setvice, after five yEATS. 0.1, Lheee i 828
" Long service, after ten yedrs............. |
Grade 11 emp}oyee, female uuquailﬁed 7
Durmg first six months exper:ence, et 6.09
" During second six nmiorths expcrlenre 6.73
- During thud six months experignce.. - 7.8
(13) Grade 111 employee male, qual f“ed - 878
Long servu:e after éve years. .., .... $.96
Long service, after ten years......... cet 886
- Grade III empioyee male, unqualpﬁed — . ‘
: Durmg fiest six months expenence, ;_i' 7.28
Durmg second six months expenenoe 7.91

(b) Casuaf Empfoyeco—ror each day or- part of a day of

. gmployment, one-fifth of the weekly wage: preecrlbed for

‘the class of work® performed

(@) Noth'ng in this Agreement shall operate to reduce the wage

: wh h'i 'ng paid-to- an"employee on the date- on which 'this
© Agreement’ comes into force -and any- -employee’ who, 'on the said
“ date,"is in receipt of Wages in excess-of those prescribed for the

‘class “concérned: in the Agreement shall continue to receive such-

hlgher rates whilst emplo}ed mn’ the same occupat;on

(3) Cosf of meg Affowance——The wage nrescrlbed for
~employees:in- sub-clause (1) of this Agrecment ‘includes cost of

-ll&gg allowancé payable in®terms’ of War Meastre No. 43 of-

s --provided ‘that if the cost of living allowance in terms of
War Measure. No.: 43 ‘of 1942, as amended from time to time or
an "'substltutlng or superseding - legislation*is ‘ increased, . the
* emuneration’ - of - émployees “shall’ be ‘increased accordmgly
P owded further- that the amount consolidated will for the purpose

'::1@ lauon count as cost” of Iwmg a.!lowanee

(4) Ba.sts of Commer ~—~The basis of contract of employment of ¢

iployee other “than a' casual employee; shall: be weekly and
~gave ‘as’ provided -in-sub-clause (6). hereof ‘and clause (5) (3) an
. emplo ee shall be paid in respect of any week, not less than the

full week]y wage prescribed for . an employee of - his “class, -
whether he -has in that week. worked ‘the- max;mum number of

nary hours prescrlbe_c_i

(&3] Diﬂgeremzal'clif’age —F'{n "“jp]o’yer who requires
.2 mem| ember of one class of his employees.to
an oné’ hour'‘in ‘the aggregate -on any day.
~his own work or in substnutlon thefi or!
= ¢lassfor which either-— - e

.. (@) a wage hlgher than that of his own dass, or

(b] - rising scale. of- wages . termmatmg ina wage higher than
: thato h:sowncla.ss, el e o

ther m addition

_h prescrlbed sha[l pay to such emp]oyee ‘a wage for all the
~ ~‘ordinary hours-of -work of. :he factory on that day, at the higher
*‘wage rate prescribed.

(6’) Incremental . Date —1ncrernents payable in terrns of thls'

Agreement shall ;accrue and “shall ‘bepaid-as from the. first full

’ ga% any emploYee éngaged after the first full pay week’ in
C¥anuary (or Ju
v, Jaouary) even 1f a half year had not been worked

5 PAYMEN‘!‘ OF Remmzm‘non

(i) Emp!oyee, Other: -than' a Casual

# veéekly, during:the-hours of work on- Friday or on.termination of

" employment  if ‘this’ takes: place-before Friday..: ~Wages and: .cther

* amounts shall -be .contained in a sealed envelope -or. other

“retainéd by the employee, showing—" . .
(@ employee’s name or pay roll number.
(b) employee S occupation, or grade, '
A ’EC) waae, 1 o
") period in respect of which payment is made
{e). number of ordinary and overtime hours worked;

- indicated separately; !
{g) additional amounts paid (e.g. bonuses, etc); -~
{h} details of ‘deductions made by employer . i T
SR (t‘) actual amouni paid to the employee. '

@) Camal EmpfoyeeﬁAn employer -shall.-pay the remunera-

employment, T T
5 § 5

“the 'said~War Measure or' any substituting or supersedmg:

serform for longer

rk of another' !
e d 1 "het.”

week in the' months of Jaruary and July of each 'year so -

would receive .an incremeént in- July (or_

e Employee. —Save as
"'-'pr ded in- clause. 77 (2) wages..and other amounts due to an
employee, other ‘than"a:casual employee, shall be: paid Aincash

fitainer ‘and-shall ‘be accompamed bya wmten statement to be.

(f) amounts- due’ for- ordmary hours and overllme worked#-.

0 due. to: his: casual employee m cash oo termmattoo of hls'_

- Gekonsolideerde
: ol_vee_};ei_oon.

‘7.1,
- 8.28

A12) Graad 1= werknemer vrou'.gekwa]iﬁseer
Lang diens, na vyf j jaat.. . .

. Lang diens, na tien jaar. e 911
. Graad ii-werknemer NIOU, .ongekwa ifi-
seer:— eyt
Gedurende  eerste ses maande onder—. !
. vinding. .. L6097
..Gedurende tweede ses maande onder- .
11T T S S S e
Gedurende dcrde ses “maande onder— A
MDAIOE: o S s wsnivang b v sy . 7.28
(13) Graad IiT-werknemer, man, gekwahﬁseer 8.28
Lang diens, na vyf jaar.........oon. 0. e . 8.96
Lang diens, na tien jaar.......... s L9860
Graad [Il—werkn..me., man, ongekwallﬁ- e
seer— y:
Gedurende eerste; ses maaude onder- A, &
inding e s e s e B S T7.28
2 Gedureude tweedﬂ ses maande onder— L
vindmg ..... N SO P L5 e S

(b) Los werknemers.—Vir elke dag of dee] van 'n dag dlens. een’
~ yyfde vao die Week:oon voorﬂeskiyf vir . dle klas ‘werk
gedoen. " ! A ; ;

-(2} les ‘in “hierdig’ Ooreenkoms kan dle ioon vermmder wat

“Han ’n°'werknemer- by die inwerkingtreding van: hierdie Qoreen-

koms betaal word nie, en 'n werknemer wat op genoemde datum

| *n ho#r loon ontvang.as dié wat yir die betrokke kias in die Oor-

eenkoms., voorgeskryt word,. moet ‘steeds die hoér; loon ontvang-
terwyl hy in: dieselfde beroep werksaam is.

{3) Lewanskosreme!ae — Die - 1oon v1r werkpemers m

kostetoelae in_wat ingevolge Oorlogsmaatregl No. 43 van 1942

. betaalbaar is; met dien versiande dat,. indien die’ iewenskostetoelae

ingevolge Oorlogsmaatree] No. 43 ‘van. 1942, soos. van tyd tot
tyd gewysig, of enige p]adsvervangende Wetﬂe‘.\en,g.'~ of wetgewing’
wat in die plek daarvan gestel.word, verhoog word, die besoldiging

‘van werknemers dienooreenkomstig verhoog moet ‘word, en voorts

met., dien verstande dat die gekomohdeerde bedrag- vir ‘die_toe-

~ passing van genoemde Oor]ogsmaatreei of enige plaasvervangende -

wetgewing of wetgewing wat in die plek -daarvan” gestel word, as
lewenskostetoe]ae gereken moet word

(4) Komrakbas:s —Dle dlenskontrak van ’n werknemer. uit-

. gesonderd_ "n: log werknemer, berus op 'n weekhkse grondslag en
| behoudens dle ‘bepalings van subklousule (6} hrervan en klousule
(5) (3) moet 'n werknemer. ten opsigte” van ‘n’ week' mmstehs die
= yolle ‘weekloon “Betaal “word “wat Yoorgeskryf: word- vi

i owerk-
nemer van sy .klas, afgesuen daarvan’ of “hyin daardle week die -
maks;mum getal gewcme ure, wat voorgeskryf |3 inder, f,ewerk :

(5) Darﬁ’erem.'e.'n Ioon—n Werkgewer wat van ‘o’ hd van een
klas vam. sy- werknemers vereis, of hom toelaat. om op'’n-dag,

- hetsy ‘benewens: sy eie werk of i plaas.daarvan, vir altesaam meer
--as een uur werk van 'n ander klas te verrig, waarvoor -of—:

(a). ‘n hotr loon as dié van sy eie klas; of il :
(b) ‘o stygende- Ioonskaol Wat emdig op’n hoer loon as die van
8y ele k]as o . o :

voorgeskryf word moet dxe werknemer vir al dle gewone werkl.re
van die fabriek op daardle dag die voorgeskrewe h 'Ioon betaal

“{6) Verhogingsdatum. ——Verhogmgs -betaalbaar  ooreenkomstig

‘hierdie Ooreenkoms word versku[dlg en moet betaal word vanafl

die eerste volle betaalweek in die maande Januarie en Julie elke
jaar sodaf enige werknemer wat in diens _geneem word nd die

" eerste yolle betaalweek in Januarie (ot Julie). 'n verhoglng in’ Julie -
_(of Januane} sou ontvang, selfs al is daar nie 'n ha.]f}aer gewerk
" nie.

S' BETALlNG"VAN BESOLDIGING s
Y Werknemer, mfgesonderd n los ‘werkneiner~—RBehoudens die

bepa!ings vin-klousule 7 (2), ‘moet’lone en “ander ‘bedrae Wwat aan

'n werknemer, titgesonderd ’n los werknemer, verskuldig is, Wetk-

1 liks in kontant betaal .word. gedurende . die werkure op Vrydag of
by dmosbeémchgmg as dit vés6r Vrydag plaasvind,. Lone en ander

bedrae moet in 'n verseelde ‘koevert of ander houer- wees en moet
vergesel gaan van: ’'m _skriftelike staat, wat denr die_ w\.rknemer
“eho{l moet wom, waarop die, volgende voorkom —

" (@) Werknemer se naan.of betaalstadmommer,
“(by werknemer se beroep of graad : 7

~ - (¢} loon;

 {d) tydperk ten opsigte. waatvan betalmg gedoen W('rd‘ v
“(e) getal gewone.en oortydure gewerk;’
{f) bedrae verskuldig vir gewone en oortydme gewm k—af’-ender—
lik ‘aangedui; * :
* (g) bykomende bedrae betaal (bv. bonusse,.ens. Yioine

. . (h) besonderhede van bedrae wat die. werkgewor afgetrek het‘ ]

LD werkllke bedrag:aan die werknemer betaal:

(2} Los. werknemer.—'n Werkgewer _moet die. _besold;gmg wat
aan sy los werknemer verskuldtg 13, by beemdlgmg van sy diens
in kontant betaal. ... 3 poa

sub-
- klousule. (1) van, hierdie Ooreenkoms voorgeskryf s!u:i lewens-
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“(3):Fines - .and Deductions.—An employer shal] not levy ‘any.
ﬁrles against his employees por may he make any deductions.
from ‘his employees remuneration, other than the following : —-

(a) With the “written consent of his employee; a deduction for:
pension
Provrded ‘that in the case of -a ‘deduction  for. sick -

> holiday, - savings, sick, ‘insurance, provudent or
* funds..
or provident funds the written consent of the -employee

need not be obtained. .
(b} Except ‘where Otherwise provided “for in the Agreement

whenever an empio; ee is not at work, and such absence |-

is not on the instructions or at the request of his employer:

a deduction proportionate to the period of his absence
. calculated on the basis of his weekly remuneration which
“ such an;employee was receiving m respeet of his ordinary
~ hours of ‘work.at the:time thereof. *

(c} A deduct:on of any amount which an employer by Iaw or’
any order of any competent court is requlred or permiited,

to make,

(d) A deduction in respect of __any- public l1o]|day, other'-’than
- .. Mew Year's Day, Good Friday, Easter Monday, Ascension

Day, Day of the Covenant. Christmas Day or Boxing Day,

. -on which® an employee is" required’ or permitied not to-

_work,. of the remuneration which he would have. received-

" had he worked on such day..

..(e) Whenever the erdmary hours of work prescnbed are'_ )

‘reduced op account of short'time. a reduction in respect

of each hour of such reduction of the employee's weekly |

« = wage-divided - by the number of ordinary hours worked by

. . be made—.

" “of Wwork the ‘previous day; "

due to accident® or: other- ‘unforeseen -emergency . in
respect - “of the first hour not ~worked unless- the
emp]oyer “has* given - his  emplovee -notice ‘on the
previous day'that no work: will be available, =

. (R W}th the written censent of the employee a deduction’ for
. subscriptions . due- the South African Pyrotechmcal
Warkers Union. - ; ok . .

] 6 H(‘IURS OF WORK ORDINARY AND OVE‘R‘T!ME AND PAY‘\{ENT
! i FO'I OVERTWE :

(1) '3The ordma_ ‘hours
ployee shall not exe

exceed 8 hours 40 minutes in any 4:la}r

(3) Meal Breaks.—An employee shall -not requlre ‘or permlt an
~‘gmployee to work .for more than five hours continuously without
‘an intérval of not' less than 43 minutes during-.which no. work. .

shall ‘be performed .and such interval shall not be deemed to-be
part of the ordinary hours.of work or overtime, .-
“i (4) Rest Intervals —An employer shall- grant to eaeh of his
employees employed in or about his factory, a- rest interval of'
. Dot less than 10 minutes at as neariy as practleab!e—
(a} in the mrdd]e of each first work penod ina day, and
“(b) ‘the middle of each seeond work period in a day,’

“"'during which the employee, ‘shall not be required or per'mltted to |y
“moet werd om werk te verrig
word deel te wees van’ d;e gewone- werkure.

+*+ perferm ‘any work and such” mterva] shal{ be- deemed to be part'
* - of the ordmary ‘hours “of work! -

] Hours of Work to be Comecunve——Save as pmv.ded for
_in sub-clauses (3) and (4) all hours of work shall be consecutive.

(6) Overtime.—All time worked in excess of the number of |
hours prescribed in respect of a day or a week in paragraphs {a)"

‘and (b) of sub- clause.(1) shall be deeined fo be overtime,
ATy

permit. h:e employee 1o work overllme fer

t__an 10 heurs in

ary contained in:the: clause,: an employer shall net requ:re or
perimit'a’female employee to work-— :

i) between 60 *clock p.in. and 6 0 clock ‘a.m:; or &

(b) after 1 o’clock p.m. on more than five days a week;

(¢) overiime for more than twe hours on.any day, except that
‘any employee who works a-five-day week may work up ‘1o
four-hours overtime on a Saturday;

(d) :on more than three consecutive days; .

{e) on more than sixty days in any year; . !

: (f):after completion .of her ordinary working hours “for m?re-

than one hour on any da.y unless he has—.
(1) gwen notlce thereof to. such employee befere midday.

(n) prowded sueh emp]oyee w:th an- adequate meal before
.+ she has to commence overtime; or

time 1o enab!
. the overtime is due to commence. ©

. such employee in 2. week Provxded that no deductmn shall

(1) in. the s case: of shont nme a\rjsmnF out of temporary
* slackness of - trade or: shortage of .raw  material> or ‘|
transport, unless the employer. has given his-employee .| |
notice of his intention so to reduce the erdmary hours S

(iir) in the -case of short-time arising out. of vagaties of | .
* .~ weather or a-géneral breakdown of plant or machinery | "

muwrwrf of. Ovemme =—An. empioyer shail not. require or ':

“tweek te werk nie.
(0] Fenale Empsoyees --Netwuhstandmg amythmg o, ;the con- |:

111) pald ‘such emlployee a prescrfbed allowance in- sufﬁclem'
e the employee 'to obhun a meal before.

(3) Boeres en affrekk:rags-—n WerkgeWer mag sy werknemer .

geen bee ¢s.oplé of enige bedrag-van sy werknemer se hesoldrgmg
aftrek nie, uitgesonderd die voigende: —

tay Met  die  skriftelikes toestemming van sy ~werknemer, 'n
bedrag vir verlof--spaar-, siekie-, v~r<ekermgs- voorsorg-, -
ot pensicenfondse; met dien verstande dat in die geval van
'n bedrag wat vir siekte- of voorsorgfonds afgetrek word,
dit . engeciag is om die werknemer se skriftelike toe‘;lemrmng

- te verkr

(b) Behoudens -ander bepalings in hierdie Ooreenkoms; 'n |
bedrag in -verhouding tot die tydperk van sy afwesigheid,
* bereken op die grondslag  van die, weeklikse besoldiging
wat sodanige werknemer cp daardie tydstip ten opsigte van
sy-gewone ‘werkure’ ontvang het, wanneer die werknemer

I+ van sy werk afwesig is, en sodamge afwestgheld nie op las
of versoek van sy werkzewer is pie, -

") 'n, Bedrag wat 'n werkgewer regtens of’ ingevolge 'n bevel
van 'n bevoegde hof vereis word, of Wdi hy tc:egelaat word

.. omaf te trek. i

(a') Ten  opsigte. van “n openbare vakansiedag, uitgesonderd

© Nuwejaarsdag, Goele Vrydag, Paasmaandag, Hemelvaart~
dag, Gelofiedag, Kersdag of Tweede Kersdag, waarop van.
'n werknemer vereis of hy. toegelaat word om nie te werk -
nie, die. bedrag van die.besoldiging wat hy sou ontvang
het as hy op dié dag gewerk het. i
(e} Wanneer die gewone. werkure wat voorgeskryf word, weens -
. korttyd verminder wou:l ten, opsigte van elke wur van
_ sodanige vermindering, 'n bedrag van' die: werknemer- se
i weekloon gedeel deur die getal -gewone-ure wat- deur’ ‘soda-
-:nige werknemer in 'n week gewerk word: Met dien. ver-
stande dat geen. bedrag afgetrek- mag word nie—. . !

(i) in die geval van korttyd wat veroorsaak word deur n
. tydelike.slapte -in- die -bedryf; ‘of tekort -aan grond-
_stowwe: of aan vervoer, (ensy die werkgewer op die

vorige ‘dag sy werknemer kennis gegee het van sy yoor-
neme om die. gewone werkure aldus te verminder; .

(u) in. die geval van. korttyd. wat veroorsadk .word. deur

~-opgunstige . - weersomstandighede . of - - algemene
onklaarrakmg van installasie of- maspueﬂe as..gevolg . -
van ’n ongeluk of ander onvoorsiene noodgeval,
opsigte van, die eerste. uur waarin daar. nie & werk
word nie, tensy die “werkgewer sy werknemer op die
vorige dag kennis gegee het dat geen werk besklkﬁaar

: _sal wees nie.. ..

(f} Met dic’ skrlftehke Eoestemmmg van die werknemer

" < bedrag- vir- ledegeld verskuldlg ~aan dle South Afncan

Pyrofechmcal Worker’s ‘Union. ... - s
i 6 WERKURE GEWONE EN OORTYD-, EN 'BETAL!NG VIR
© 4 OORTYDWERK, -

L}

{1) Gewtme werknre —-Die gewene Werkurejvan "n wex‘knemer,.
i los. werknemer,

moet _h

) Die gewone werkure van n 103 werkﬂemer _rnag hoogstens
8 uur 40 munute op 'a dag wees. | .
(3) Etenspouses—'n Werkgewer ma.g hie vén n werknemer ver-

‘eis of -hom'toelaat om vir langer ‘as. vyf uur aaneen te werk nie

sonder 'n pouse van minstens 45 minute waarin ‘geen -werk verrig
mag word nie, en die” pouse moet me as dee] van dle gewene-
of oortydwerkure:gereken word.nie. - :

(4): Ruspouses—'n Werkgewer moet aan. elkeen van sy werk--

{ nemers wat in of by sy fabriek werk, 'n ruspouse van minstens:- 10

minute toestaan, so na as doenlik aan—

. {q) die middel van elke eerste: werktydperk op’'n dag, en ~
(b} ‘die’ middel van ‘elke: tweede” werktydperk op ‘n-dag,"

waarin ‘daar | nje van die iverknemer vereis’ of - hy nie toegeiaat
nie “en die’ mspouse mt}et ‘geag

(5) Werkure moet aaneefdopend wees. —Beheudens dle ' bepa-
llngs van subklousules (3) en (4), rrmet al[e werkure aaneenlopend

(6) Oorrydwerk --Alle tyd wat bo die- getal ure ten: ops:gte van

-’n dag of 'n-week in paragrawe (g) en (b).van subk]ousule A0

voorgeskryf,: gewerk word; moet geag-word-oortyd te wees. :
(7). Beperking van’ oortydwez'k»-— 0 Werkgewer.mag: nie van sy
erknemer: veéreis ‘of thom:toelaat om neer as 10 ‘uur oortyd in.’'n.

(8): ¥ roulike werknemer&—-@ndanks anders[uldende : épa!mgs
in die klousule, mag ’n ‘werkgewer nie: van:’n: vrouhke werk-
nenter vereis of haar toelaat om—

(@) tussen 6-uur nm. en 6 -uur vim. te werk me, of v
(b) na laiur nm. op meer as vyf dae in 'n week te werk me‘
{c) meer as twee uur portyd op ’n dag te werk nie, maar in
die geval-van 'n werknemer. wat vyf dae in ’n. week werk
- mag sy tot vier vur oert}'d op ’n Saterdag werk;’ :
{d) cortyd op meer as drie agtereenvolgende dae te werk nie;

ok

b (e} vir meer as sestig dae-in ’n jaar oortyd te ‘werk: nie; .

“(f) na voltooung van haar gewone werkure vir langer és een
uur op 'n dag oortyd te werk me, temsy hy— . :

(1} sodanige _werknemer voor twaa!f—uur mtddag daarvan
kennis gegee het; of g ]

(if) sodanige werknemer 'n- voldoende ete: verskaf het: voor-
‘dat sy met die oortydwerk moet begin; of . - )

g (111} sodanige: werknemer: 'a voorgeskrewe toelae betyds i
% Chetaal het -om haar in staat te-stel om:’n -ete te be!:om
voordat die oortydwerk meet begin. e
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(9) Payment for Overtime—An employer shall pay to his

employee in respect of -all overtime worked by him remuneration -

. at-a rate of not less than.one and one-third fimes his prescribed
wage for overtime worked from Mondays to Fridays and one and
one-half times his prescribed wage for . overtime worked on
Saturdays. 5 wr 3

(10) Savings Clause—The provisions of this clause shall not

apply to a watchman and the provisions of sub-clauses (3), (4),

{5) and (7) shall-net apply to an employee employed on:work
mecessitated by a breakdown of plant or machinery or-by other
unforeseen emergency. . g

i 7. ANNUAL LEAVE. . )

. -+ (1} An emplover shall grant to his emplovee, other than a
caszal employee, in respect of each completed year of employ-

meat with him— - _

(i} (@) In the case of all other employees excluding a watch-
man, 12 working days leave on full pay te be taken
between the 15th December in amy year and the

o ensuing 15th Januaiy, | :
- .¢b) in the case of a watchman, twenty-one consecutive
calendar days leave oo full pay to be taken not later
than three months after the 15th January; .
provided that for the purpose of this clause the weekly
wage of an employes, who is engaged on incentive rates

m terms of clause 9, shall be calculated by dividing the

remuneration payable to him during the three months

immediately preeceding the date of accrual of his leave by
thirteen or if he has had fess than thrée months employ-
ment then by dividing his total remuneration by the number

‘of weeks in sueh pertod; » _

(iiy if New Year's Day, Day of the Covenan{, Boxing Day,

o= Christiras. Day,  Aseenston Day, Good Friday or Easter

‘Monday falls within the . period of such leave another .

day shall, in substitution of each such day, be-added to the

said period as a further period of leave om full pay; -

“{iii} the period of such leave shall not be concurrent with sick

feave granted ‘in terms of clause (8) nor with any period

~during which the emiployee. is required fo undergo military
tradnimg; - . 0 5 2 .

(v} an employer may set off against such period of leave any

: day of occastonal leave granted on full pay. to his emplovee

at his employee’s request made in writing.during the year

- .. of employment to which the period of annual leave relates;

(v} in the event of anv employee not having completed twelve

‘month’s continuous employment as at the date on which

he proceeds on leave he shall be -paid in respect of each

completed month of employment up to the date on which

- . 'he proceeds. on. leave, in the case of an employee men-

.. tioped in paragraph (i) {a), nof less than. one-fifth" of .the

-weekly wage which:he was reeeiving immediately. prior. to

such date and in the case of an employee mentioned. in'

- -paragraph, (i),(h) not less -than onefourth of the weekly
wage which he was receiving immediately prior o -such
date provided that if Christmas Day, Boxing Day, Day

of the Covenant or New Year’s Day falls within the period

during which the "establishment is closed for the annual
holiday period, ancther day shall in substitution for each
+ day be added to the said period as a further period of
leave on full pay. : it T :

(2) Leave Remuneration.—The remuneration in respect. of

ancual leave referred to in sub-clause (1) shall be paid not later
feave. s h 5 ; i

“ (3) An employee whose contract of employment terminate$ in
the first or any subsequeni year of employment with the same
empioyer before the period of leave referred to in sub-clause
(1} has accrued, shall save as provided in the fourth proviso to
sub-clause (1), wpon such termipation be paid in liew of leave
and in respect of each compléted month of such period of less
than one year, in the case of an employee mentioned in paragraph
(i) (a) not less than one-fifth of the weekly wage which he was

than the last-work day before the date of commencement of such

receiving, immediately prior to the date of such terminafion and .

in. the case of an emplovee mentioned in paragraph (i) (b} not
less. than ene-fourth of the weekly wage which he was receiving
immediately prior to the date of such termination. 8 ;

.t {4) An employee who has become entitled to a period of leave
In lerms oi sob-clause (1) and whose contract of employment

terminates before such leave has been granted shali, upon:

‘tetmination, be paid in respect of leave the amounts referred to in
sub-clanses (1) to (3). . ; .

(5) For the purposes of this clause the expressii::m' “ employ-

ment” shall be deemed to include any peried or. periods during

-~ which an employee s—

(a) absent on leave in terms of sub-clause (1);
{h) required to undergo military training;

{c) absent from work on the instruction of or at the request of

his: emplayer; "
(d) absent on sick leave in terms of clause 8; :

amounting in the aggregafte in any vear to mot more than 10.

weeks: in’ respect of items (a), {c) and (d) pius the period of any

training referred to in jtem (b) undergone in that year, and
employment shall be deemed to commence— :

(i} in the case of an employee who had before the coming

-into- force of this Agreement become entitled to leave

" by Iaw, from the date en which such employee last became

entitfed to such leave under such law;

- (9) Betaling vir oortydwerk.—"n Werkgewer moet aan sy werk-
nemer ten opsigle van alle. oortyd deur Kom gewerk, besoldiging
betaal teen minstens een en een-Gerde maal sy voorgeskrewe loon
vir- oortyd van Maandae tot Vrydae gewerk en een en ’n half .
maal sy veorgeskrewe loon vir cortyd op Saterdae gewerk. -

(10) Voorbehoudsklousule.—Die bepalings van hierdie klousule
is nie op 'm wag van toepassing nie, en die bepalings van sub-
klousules (3), (4), (5) en (7) is nie van toepassing op n werknemer
wat noodsaakitke werk verrig as gevolg van ‘n onklaarraking van

~ installasie of masjinerie of ander onvoorsiene noodgeval nie.’

! 7. JAARLIKSE VERLOF. ; e

(1) 'n Werkgewer moet sy werknemer, uitgesonderd 'n los werk-

nemer, ten opsigle van elke voltooide jaar diens by hom—
() (a) in die geval van alle ander werknemers, nitgesonderd’
'n. wag, 12 werkdae verlof ‘met volle besoldiging toe-
staan wat tussen 15 Desember in enige jaar em die
daaropvolgende 15 Januarie géneem moet word; -

(b} in die geval van 'n wag, 21 opeenvolgende kalenderdae
verlof met volle betaling toestaan, wat nie later -nie

as drie maande na 15 Januarie geneem moet word;

Met dien verstande dat die weekloon wvan ’n werknemer

wal volgens'’n aansperingsloon ingevolge Klousule 9 werk,

cvir die toepassing van hierdie klousule bereken moet word
deur die ‘besoldiging wat gedurende die drie maande wat

die ‘datum waarop die verlof “hom toeval, onmiddellik
voorafgaan, te.deel deur dertien of indien. hy -minder as

v drie. maande diens gehad. het, deur. sy totale' besoldiging

soor deur die getal weke in sodanige tydperk - te desl. k.

- (i) as Nuwejaarsdag, . Geloftedag.  Tweede. Kersdag, Kerdag
of Hemelvaartdag, Goeie. Vrydag of Paasmaandag binne
die tydperk van die verlof val, nog 'n dag ter vervanging
van clkeen van die dae by genoemde tydperk gevoeg moet
word as 'n verdere tydperk van verlof met volle besoldi-

. ging; A
(iii) die tydperk van die verlof nie:mag saamval ‘met sickte-
verlof wat kragtens klousule 8§ toegestaan word nie; of
o met enige tydperk waarin- daar van die werknemer vereis
word om militére opleiding te ondergaan nie;
(iv) 'n werkgewer kan elke dag- geleentheidsverlof met volle:
_ betaling wat gedurende die diensjaar waarop die tydperk
- van jaarlikse verlof betrekking het, op sy werknemer se
skriftelike versoek aan sy werknémer toegestaan is, van die
- tydperk van verlof aftrek; y )
(v) ingeval 'n werknemer nie 12 maande aaneenlopende diens
- voltooi het op die datum waarop hy met- verlof gaan. nie,
“moet hy ten opsigte van elke voltooide maand diens tot op
die datum waarop hy met verlof gaan, in die geval van "n
werknemer in paragraaf (i) (a) vermeld, minstens een vyfde
van die- weekloon betaal word wat hy onmiddellik ' vé6r
sodanige datum ontvang héet en in di¢ geval van 'n werk-
nemer in- paragraaf (i) (b) vermeld, minstens n kwart van
dic. weekloon wat hy onmiddellik voor sodanige datum
ontvang het. met dien” verstande dat. as Kersdag, Tweéede
Kersdag, Geloftedig of Nuwejaaridag 'in “die’ tydperk val
waarin die bedryfsinrigting gesluit is wir die jaarlikse’ ver-
loftydperk, nog °n dag ter vervanging van elke sodanige
dag by genocemde tydperk gevosg most word as 'n verdere
tydperk van verlof met volle betaling, i ¢

_(2) Verlofbesoldiging.—Die bes&ld‘igj:ng ten opsigte van die jaar-
likse verlof in.subklousule (1) genoem, moet voor of op die laaste
werléda-g vo6r die datum waarop daardie verlof begin, bestaal
word, . : ‘ :

'(3) 'n- Werknemer wie se’ dienskontrak in die eerste of enige
daaropvolgende diensjaar by dieselfde werkgewer begindig word

“voordat die tydperk van verlof wat in subklousule (I) genoem.

word, opgeloop het, moet, behoudens die bepalings van die vierde
voorbehoudsbepaling van subklousule (1), by dié begindiging, in
plaas van verlof en ten opsigte van efke volle maand diens in
daardie tydperk van minder as 'n jaar, in die. geval van ‘n_
werknemer in paragraaf (i) (@) vermeld, minstens een vyfde van
die ‘weekloon, wat hy onmiddellik voor die datum van daardie
begindiging ontvang het, betaal word en in die geval van 'n
werknemer in paragraaf (i) (6) vermeld, minstens ’n kwart van
die weekloon wat hy onmiddellik védr die datum van sodanige
begindiging ontvang het. d = i '
(4} 'n. Werknemer wat op 'n tydperk van verlof ingevolge sub-

- klousule (1) geregtig geword het, en wie s¢ dienskontrak ‘begindig
~word - voordaf dié¢ verlof toegestaan is, moet by begindiging  die

bedrae in subklousule (1) tot (3) ten opsigte van verlof genoem,
betaal word. ) 3 T

(5) Vir die toepassing van hierdie klousnle word die uitdruk-
king ,, diens™ geag elke tydperk of alle tydperke in te sluit
waarin 'n werknemer—— g

(@) met verlof kragtens subklousule (1) afwésig is;

() militére opleiding moset ondergaan; -+~ )

(c) op las of op versoek van sy werkgewer van sy werk afwesig
Cisy i

(d) met siekteverlof kragtens k[c-usulel 8 af@es’_i"g is,

. wat altesaam hoogstens 10 weke per jaar bedra ten opsigre van . .

punte {a), (c) en (d) plus die tydperk van enige opleiding genoem
in punt (h) wat in daardie jaar ondergaan is, én dit word beskou
dat diens soos voig begin:— T R
" (i) In die geval van 'n werknemer wat, voorddt hierdie Oor-
eenkoms van krag word, regiens ‘op verlof geréstig geword
" het, vanaf die datum waarop die werknemer laas op verlof
ingevolge die wet geregtig geword het; = P ’
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{11) in the case of an’ employee who was in emp]oyment before ;

the date of commencement. of this Agreement and to whom
..a_law, providing for annual leave applied but who had

‘not become entitled to leave in terms thereof, from the date

on which such’ employmerit commenced;,

_ (i) in the case of an employee who has, in terms of sub- |-

clause (1), been granted leave between the 15th December,

and the ensuing {5th of January, from ‘the date on which |

such employee entered his employer’s service or from
the date he last had leave in terms of sub clanse (1), which-:
ever is the later;

(iv) in the case of any other employee from the date on which
such employee entered his employer’s service or from the
date of coming mto force of this Agreement,
is the later. ;

8 SILK LEAVE

An employm shall grant to each e“np]oyeﬂ who is absent fmm-

Work through sickness (other than an aceident compensable under
the' Workmen’s Compensation Act, 1941), 15 working days smk
leave on half payin any one year, pr 0v1ded that—

. (i) no claim shall be considered in respect of absences of .two

- days or less; and

(il) the émployee shall p:"oduce a medlcal certlﬁcate in support'

" -of all. alaims lodged.
' 9. INCENTIVE RATES' WORK.

(1) An empl{)yer may apply an incentive rates work system 4

and he shall pay to such emp]oyee employed on such system for
any period remuneration at the incentive rates applicable under
-such system; provided that, irrespective of the quantity or -output
cof work done, the employﬂr shall' pay to such employee not less

than the weekiy wags 10 which he would be entltlecl in terms of ;

thls Agreement. -

“(2) The employer shaH keep pﬂsted up in a conspwuous place
-in_ his establishment -a schedule of the incentive rates referred
to in sub-clause- (1) setting out the said incentive rates.

{3} The employees working under an incentive schéme shall be
given an opportunity to appoint a Works Commitfee to"discuss
any aspect they may wish to raise and no rates shall be reduced
to the detriment of any employee unless such Works Committee
{if appointed) has been consulted.

'10. PusLic HOLIDAYS AND SunDays.

(1) Public Holidays—An employee shall be gran}:ed Ieave on-.

fail pay. on New Year's Day, Good Friday, Easter Monday,
Ascension. Day, Day of the Covenant,  Christmas 'Day, and

Boxing, Day, provided that an ernployee may be required to !’
" -work on any such holiday: Provided further that when such
holiday falls ‘on a Saturday Ihe pmvzswns of- the sub clause shall

nnt “apply. N

{2} Paymem for Wo k
employee ‘other than
"Day, Good Friday, Easter Monday, Ascension Day, Day of the
Covenant, | Christmas Day ‘or Boxing Day, his. emp{oyer shal]
either—

(@) pay him not less than double the wage payable to him ir
respect of the period ordinarily ‘worked by him on a
week day or not.less than double his ordinary rate of
wage in respect of the totdl period worked on such publiz
holidays, whichever is the greater;

|
W];enever an

( fld&}‘

(b) pay to him for each hour or part of an hour so worked'

not less than one and one-third times his ordinary wage in
respect of the total period worked on such public holiday
and grant to him within 7 days of such public holiday one
day’s holiday and pay him in respect thereof at a rate of
not less than his ordinary wage-as if he had on such
holiday worked his average ordinary workmg hours ior
that day of the week;

(©) whenever: a_casual employee works on a- p‘ubhc hohday
in terms of sub-clause (1) his employer shail pay to him
not less -than double the wage prescribed for a casual

employee or not less than double his ordinary rate tnf_.
wage in respect of the tolal period worked' on such pubhc

hollday, whichever is the greater.
(3) Payment: for- Work ‘on Sundays. -*Vvhenever an emplc}yee
“works en'a Sunday his'employer shall either—
(a) pay to the employee— . ‘ :
(i) if he so works for a period not exceeding four hours

not-Jess than the ordinary remuneration -payable. in

respect of -the period ordmaniy worked by him on a

: week-day; or
. (i) if he so works for a period exceeding four hours,
.remuneration at a raie not less than double  his
ordipary rate of remuneration in respect of the total
eriod worked on such Sunday or remuneration which

15 not lass than double the ordinary remuneration

payable in respect of the perwd ordinarily worked by
- 'him on a weakday, whlchevar is the greater; or

(b) pay ‘the employee remullerahon at a 1ate not less tlhan one
..and one-third {iries his ordinary rate of remuneration in
_ respect: of the total period worked on such Sunday and
grant him within seven days of such Sunday one days

holiday and pay him in respect thereof remuneration at |
a rate not less than his ordinary rate of remuneration as -
if he had on such holiday worked his ‘average ordinary -

Workmg hours for that day of the week.

whichever

" goeding ingevolge die Ongevailewet,

asnal’ ei'nployee ‘works ofi New Years

(11) in d;e geval van 'n werknemer wat m dlcns was véér d;e
datum wairop hierdic Qbreenkoms van krag word en op
wie 'm wet wat vir jaarlikse verlof voorsiening maak, wan
toepassing was, maar wat nog nie mgevo!ge die bcpalmgs~
“daarvan op verlof gerestie geword het nie; vanaf dig datum

: Waarop: sodanige dwns begin het;

_{ijl) in die geval van 'n ermmer wat k{agtem subklonsule

I (1) verlof toegestaan is tussen 15 Desember en die daarop-

| volgende 15 Januarie, vanaf die datum waarop die werk-

nemer se diens by die werkgewer begin het, of vanaf die.

datum waarop hy laas verlof me.,volge subklousule (1)

i gehad het, naamlik dic jongste datum;

(iv) in die geva} van enige ander werkne'ner vanaf die datum
waarop die werkhemer se diens by die werkgewer begin.
het, of vanaf die datum waarop hierdie Qoreenkoimns van
krag word, naamiik die jongste datum. &

; ; ~ 8. SIEXTEVERLOR. :
" ’n Werkgewer moat. aan elke werknvmer wat weens siekte van
sy werk afwesig is {uitgesonderd weens *n ongeluk waarveor ver-
1941, betaalb?ar isy, 13
werkdae siekteverlof met ha.rbeso.chgmg in 'n jaar toestazm; met
dien verstande dat—
(i) geen e;s oorwesg sal word ten opmgte van- Ltlwes.lgheid van
twee dae of minder nie; en
[u} die Werknemer n éek;ersemﬁ}caat moet voorié ter slamag
van alle eise ingestel. :

9: Aawsmnmssmerwaax. e
{1} n Werkw&wm kan 'n slelse]l van aansporwgsloeﬂwerk foe-

" pas, en hy moet azn eike sodanige werknemer wat enige tyd lank

voigem. so ‘n.stelsel in diens is, besoldiging betaal teen die aan-
sporingsloon wat ingevolge ié stelsel van toepassing is; met dien

verstande dat; ongeag die hoeveelheid of omving . van. gedane

werk, die. werkgeuer aan die werkmemer minstens die weekloon

- moet betaal waamp ‘hy ingevolge hierdie Qorcenkoms geregtig

sou wees.
(2) Die werkgewer moet op ’n opvallende plek in sy bedryfs-

| inrigting 'n lys opgeplak hou van die aansporingslone. ‘genoem in
. subklousule (1), waarin gencemde aanspormgsiam gemeld word.

(3) Die werknemers wat volgens 'n aansporingskema weik, moet

“die. geleentheld gegee word om 'n Fabrickskomitee aan te stel

om enige aspek te bespreek wat hulle graag te berde wil brin
en geen lone moet verminder wond iot nadeel van enige WEII%
nemef nie, tensy:sedanige . Fabuekskomatee, as een aangestel is,
geraadpleeg is.

10. OPENBJ‘LRE '\f’AKﬁNSJE.DAE EN- S@NDAE

(1) Openbare vakansiedae—n Werknemer rmoet verlof met
volle besoldiging toegestaan word op Nuwejaarsdag, Goeie Vry-

dag, Paasmaandag, Geloftedag, Hemelvaartdag, Tweede Kersdag -
-en. Kersdag: met -dien - verstande ‘datvag “n werknemer wereis
“mag word ‘om 'op ¢nige sodanige vakahsiedag te werk: Voorts |

Jmet ~dien verstande -dat -wanneet’ sodanige vakansiedag op 'n

‘Saterdag “val, die ‘bepahngs Van ‘hm’die subkim“lsu!lre me van toe-
- passing is nie.

(2). Betaling vir *ner?c op openbare va;{amlea’ae —As n werk-

. nemer, vitgesonderd "n los werkiicmer, op Nuwejaarsdag, Gogie

Vrydag, Paasmaandag, Geloftedag, Hemelvaartdag, Tweede I{ers-
dag of Kersdag werk, moet sy werkgewer hom—

(a) of minstens dubbel die loon aan hom betaalbaar, betaal ten
opsigte van die tydperk wat gewoonlik deur hom op 'n
weekdag gewerk word, of minstens dubbel sy gewone Ioon
ten opsigte van die. telale tydperk op sodanige openbare
vakansiedae gewerk, naamlik die groofste bedrag, :

¢ (b) of aan hom vir elke vur of gedegite van ‘n uur aldus

gewerk, minstens een en 'n derde maal sy gewone loon

betaal ten opsigte van die tctale tydperk op sodanige open-

bare vakansiedag gewerk, en hom binne sewe dae van
sodanige openbare vakansiedag een dag verlof toestaan
en hom ten opsigte daarvan minstens sy gewone loon
betaal asof hy op dié vakansiedag sy gewone gemiddelde
werkure vrr daardie dag van die week gewerk het; :

(¢) wanneer. 'n los ‘werknemer op 'n openbare vakanswdag .
-mgevoloe subklousule’ (1} werk, moet SV werkgewer hom
mifistens dubbel die loon betaal wat vir 'n los werknemer,
voorgeskryf is,” of minstens dubbei sy gewone loon ten
opsigte van die totale tydperk op scdanige openbare
vakan51edag gewerk, naamlik die grootste bedrag. :

(3) Besoldiging vir werk op Sondae—Wanneer 'n weri.nemer

op 'n Sondag werk, moet sy werkgewer of—

(@) aan die werknemer— '

(i) indien by aidos vir 'n tydperk van hoogstens vier uur
werk, minstens die gewone besoldiging betaal wat
betanlbaar is ten opsigte van die tydperk wat hy
gewoonlik op *n waekdag werk, of

(ii) indien hy aldus vir 'n. t}dpﬂﬂl van la.ngea as vier mur -
werk, minstens dubbel sy gewone besoldiging betaal .
ten ops@l:e van die totale tydperk op sodanige Sondag
gewerk, of besoldiging wat minstens dubbe] die gewone
besoldiging is betzalbaar ten opsigle van die tydperk
wat hy gewoonlili-op "n. weekdag werk, m gelang van
die groolste bedrag, of '

(b} die. werknemer minstens een en n derde maaj gewone

. ‘beseldiging betaal ten opsigte van die totale tydpenk op .

. sodanige Sondag gewerk en hom. binne sewe dae vanaf

sodanige Sendag een dag vakansie toestaan en hom ten

opsigte daarvan minstens sy gewone besoldiging betaal,

asof hy op scdanige ‘aka.nswdag sy gemiddelde gewone
werkure “vir cllé dag van die week gewerk het.

9
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- 0271, UniFokMS, "OVERALLS AND/OR PROTECTIVE CLOTHING.. - |
An employer shall supply and maintain in good condition free

uni “klere wat

. regtens of by regulasie verpliz mag wees om aan sy werknemer

‘teé verskaf, gratis verskaf en in’n goeie toestand. hou, eén- $ddanige

- uniforms, oorpakke en/of beskermende klere bly die eiendom van

- of charge any uniforms, overalls “and/or . protective clothing

. whichever he may requiré his employce to ‘wear, or which by
any law or regulation he may be compelled to “provide for his
employee, and such uniforins, overalls-andjor protective clothing
shall remain the property of the employer. ; :

12. PROHIBITION OF EMPLOYMENT.

An em'ployer shall not employ any person under the aée of
15 years. }

_ 13. CERTIFICATE OF. SERVICE.
. An employer shall upon termination of the contract of
employment of -any~of his employees other: than a casual

employee, - furnish such employee with _a- certificate of service

showing the full names of the employer and employee, the naturc
of employment, the dates of commencemeni and termination of
the contract and the rate of remuneration at the date of such
‘termination. i .

14. TERMINATION OF CONTRACT OF EMPLOYMENT.

(1) An employer or his employee other than a casual employee

" shall give not less than 24 hours’ notice during the first four
weeks of employment: and-thereafter not less than one week’s

notice of his intention-to terminate the contract of employment

or shall pay or forfeit in lieu thereof not less than—-
. (a) in the case .of 24 hours’ notice the weekly wage which
the employee was receivin

of such termination divided by 7 in the case of:a watch-

man and 5 in the case of an employee who works'a S-day |

week., e U RS T o

(b) in the case.of a week’s notice, not less than the weekly
wage which the employee was receiving immediately before
the date of ‘such termination; Yo

provided that this shall: not affect— T

(i) ‘the right of employer or employee to terminate a contract |
“of “employment - without notice for any cause recognised -

by law as sufficient; -’
(i) any  written agreement

duration on both sides and. for longer than one week.

° (2) When an agreement is entered into in terms of the second

proviso -to sub-clause (1) the payment or forfeiture in lieu of

notice shall be proportionate to the period of notice agreed

upon. -

: 3 The .noticé réferréd_ t(l) in .sub:cl:aﬁ;e__ (H shail take eﬁect
from the day.on which it is given, provided that the period of
L5 b

. hotice shall not run concurrently.with nor shall notice be given

7 or sick leave in terms of clause 8 or any period of
training the cmployee is required.to undergo.

" Signed at Cape Town this Sth day of June; 1964.

military

H. W, KLERCK,
Chairman.
e .+ - Y. A. LIEBENBERG, . =
‘Duly 'Authorised.Re'prgsant_ative-(Employer).
; i "5 Mo

.Du_ly_ Authorised 'Epresen'tative (Employees). |

V. F. PRETORIUS, -
o : Secretary.
WITNESSES ! )
(1) F. G. Buxton.
, @) 1. G Steyn.

No. R, 1660.] | ©[23 October 1964.

FACTORIES, MACHINERY AND BUILDING WO
: " ACT, 1941, AS AMENDED.

* PYROTECHNICAL MANUFACTURING INDUSTRY.

' On behalf of the Minister of Labour, I, MARAIS
VILIOEN, Deputy-Minister of Labour, hereby, in terms of

sub-section (1) of section rwenty-two of the Factories, .

‘Machinery and Building Work Act, 1941, as amended,
_declare ‘the provisions of the Agreement and .notice
‘relating to. the Pyrotechnical Manufacturing' Industry,
published under Government Notice No. R. 1659

of the 23rd October, 1964, to be, on the whole. not less
favourable to the persons. whose: hours of work and

remuneration in respect of overtime, public holidays and

work on Sundays and public holidays are regulated

thereby, than the relative provisions of the said Act.
: L0 M. VILJOEN, .
6 - Deputy-Minister of Labour:

10

immediately before the- date

.bet'we_c'n an employer and his |
employee which provides for.a. period of notice of equal

“during the employee’s absence on “annual leave “in-terms ‘of * clavises:

~word om militére opleiding te ondergaan nie. £
1964 in Kaapstad onderteken.

_Ge_tgiés:

No..R. 1660.]

“y.o-11; UNIFORMS, OORPAKKE EN/OF BESKER'MENDg' __mm
n Werk%ewef- moet alle uniforms, oorpakke en/of beskermende
y van sy werknemer mag ‘vereis om te dra of wat hy

‘die werkgewer. vy e i ;
12. VERBOD OP INDIENSNEMING. .
’n Werkgewer mag geen persoon onder die ouderdom .van 135
jaar in diens neem mie. ’
13, DIENSSERTIFIKAAT. ;

' 'n. Werkgewer moet by beéindiging van die dienskontrak. van
‘enigeen van sy werknemers, uitgesonderd 'n los werknemer, aan
die werknemer 'n- dienssertifikaat uitreik wat die’ werkgewer en

_werknemer s¢ name voluit, die aard van die diens, die datums

van indiensneming en van diensbeéindiging en die besoldiging ‘op
die datum ‘van die diensbegindiging vermeld. T -

14. BEEINDIGING VAN DIENSKONTRAK.

(1) *n’ Werkgewer of sy werknemer, uitgesonderd 'n los werk-
nemer, moet gedurende die ecrste vier weke diens minstens 24
uur kennis ‘en daarna minstens een week kennis gee van sy.voor-

* neme om die dienskontrak te begindig, of in plaas daarvan die

volgende betaal of verbeur:—

(a) In die geval van 24 uur'-kéﬁ'ﬁis'gewing, die weekloon wat. -

die werknemer onmiddellik v6or die datum van di¢ begindi-

ging ontvang het; gedegl deur sewe in die geval van n .

wag, en vyl in die geval van “n werknemer wat vyl dae
in 'n week werk; : R

(h) in die geval van 'n week kennisgewing, minstens die week-
loon wat die werknemer onmiddellik voér die datum van
.die beéindiging ontvang het; :

| met dien verstande dat dit nie inbreuk op. onderstaande maak

niei— £ iy ;
(i) Die werkgewer of die weiknenter. se “feg ‘om ’n ‘diens-
. kontrak om enige regsgeldige rede sonder voorafgaande

‘kennisgewing te begindig;

(i) 'n skriftelike 'borecn}koms_tuSSgn"-dié werkgewer e sy werk-

nemer wat vir ‘n termyn van kennisgewing van gelyke duur

vir; albei partye en vir langer as ecen week voorsiening -

© . maak. - - SR

(2)° As ’n ooreenkoms ingevolge die bepalings.van die tweede

"voorbehoudsbepaling in. subklousule (1} gestuit word, moet die.

betaling of verbeuring in plaas van kennisgewing in verhouding
wees {ot die termyn van kennisgewing:soos coreengekom.

©(3) Die kennisgewing:in subklousule (1) genoem; tree in werking
‘op die dag waarop. dit” gegee word; - met -dien-verstande dat die
‘kennisgewing nie mag saamval nie met, of kennisgewing nie gegee .
_mag word nie gedurende die werknemer se afwesigheid met jaar- -
Jlikse verlof ingevolge, klousule -7, .of imet siekteverlof ingevolge

klousule 8 of.enige tydperk wat daar van

'n werknemer vergis

' Op hede die 9de dag van Junie
; : H. W. KiERCEK,
Voorsitter.
J. A, LIEBENBERG, ;
Behoorlik ~ gemagtigde verteenwoordiger
= | {werkgewer).
; ' S. Moos, ., :
- Behoorlik  gemagtigde verteenwoordiger
) (werknemers). R
" W. F. PRETORIUS,
Sekretaris,

. (1) F. G. BUXTON.
(2) 1. G. StEYN.

—— T ———

WET OP FABRIEKE, MASJINERIE EN BOUWERK,
y : 1941, S o :

' VUURWERKNYWERHEID. - -

‘Namens die Minister van Arbeid, verklaar ek; MARAIS
Viwioen, Adjunk-minister -van Arbeid, hierby kragtens
subartikel (1) van artikel twee-en-twintig van ‘die Wet op
Fabrieke, Masjineric en Bouwerk, 1941, soos gewysig, dat
die bepalings van die Ooreenkoms en kennisgewing in
verband ‘met die- Vuurwerknywerheid, - gepubliseer by
Goewermentskennisgewing No, R. 1659 van 23 Oktober
1964, oor die algemeen vir persone -wie se werk-

ure en besoldiging, ten opsigte van oortyd, openbare fees-

dac en werk op Sondae en openbarc feesdae daarby

-~ gere€l word, pie’ minder gunstig is nie as die ooreen~
stemmende bepalings van genoemde Wet.. 5 g

ot . ML VIEJOEN, . .
©. - Adjunk-minister. van- Arbeid.

[23 Oktober 1964,
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[23j OCtOber 1964

_ MEASURE No. 43 oF 1942 AS AMENDED
" PYROTECHNICAL MANUFACTURING INDUSTRY

On - behalf of thc ‘Minister of Labour I, MARAIS
ViLioeN, Deputy-Minister of Labour, hereby, in‘terms of
sub- regulat;on (1) of: regulation four of the regulanons

published under War Measure - No. 43 of 1942, as

. amended, suspend the operation of the said. tegulauons in

* . respect of all employees for whom ‘wages are prescribed
_in the Agreement for the Pyrotechnical Manufacturing. -
Industry,  published. under Govem_ment Nouoc No R

1659 of the 23rd chber 1964 ;

 No. R_1661}

3 T LIVING. ALLOW -'OHPSKORTING
“REGULATIONS PUBLISHED UNDER WAR |

g Oktober 1964 gepubhscer 1s
-D??m.y':r‘l:\flini_s.tcf o -Lﬁabou#i. v,

_ tiepd [23 Oktober 1964
“WET OP OORLOGSMAATR ELS, '_1940
AN REGULASIES  OP LEWENS-

KOSTETOELAES GEPUBLISEER BY OORLOGS-
_ MAATREE".L No. .43 VAN 1942; SOOS GEWYSIG

!' .
[ VUURWERKNYWERHEID.
I ) '

" Namens dle Mmlster van Arbeid, skort ek, MAR.A!S_
VlLJOEN Adjunk—mlmster van Arbeid, hierby kragtens
Subregulasie (1) van regulasie vier van'die regulasxes wat
by Oorlogsmaatrecl No. 43 van 1942, soos gewysig,
pepubhseer is, die bepalmgs van genoemdc regulasies..op
ten opsigte van alle werknemers ‘vir wie lone voorgeskryf
word in die Ooreenkoms vir die Vuumerknywerhcld wat
by Goewermentskenmsgewmg No. R. 1659 van 23

M. VILIOEN, . |
Adjunk mlmster van: Arbeld. '

- Department of i;'ab'nu”r;
: \ ‘GOVERNMENT" NOTICES.
SR 1659 lndus‘trml - Conciliation’ Act 1956
i E Pyrotechmcal Manufacturmg Industry 1
--:_'--'.-R 1660 Factorles, Machinery and -Building Work . -
1941: Pyrotechmcal Manufac-' :
; : tunng Industry .. 10
g R1661 . War Measures Act, 1940 Pyrorechmcal

Manufacturlng Industr}' Fot ikt |5 RO

il 1659' Wet

INHOUD &

W ,_B[A‘DSY_ \

- Deparﬁemenl van érheld.
GOEWERMFNTSKEN’\JISGEWINGS
op - Nywerheidsvcrsoenmg,

Vuurwerknywerheid . .

'-R 1660 Wet ‘op . Fabrieke, - Mas;mene en” Buu- S

it L Werk 194] Vuurwerknywerheld ; .10

1956

: .1

T is :iibvjr" avai|abll'e-

: i Pﬂce R3 33 - :
OBTAINABLE FROM THE GOVERNMENT PRiNTER PRETORIA AND CAPE TOWN

1
i

"'i.éﬁ‘?si'@wwe van Suad A?raka

Dle v;erde urigawe van lﬁze Delf.‘,towwe vcm Smd Afnka

is nou beskikbaar =

VERKRYGBAAR VAN DIE S T_AAT'_S b R“Us_g_ K_ ';E_a,_ PRETORIA EN KAAPSTAD

Buy Nahona!

Kcep Nasaona!e Spaarserhfskai’e

Savmgs \.erhftcaies
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S A V E
& FOR YOUR FAMILY'S FUTURE!
% FOR YOUR OWN HOME!
% FOR YOUR RETIREMENT!
* FOR ALL EMERGENCIES!

POST OFFICE SAVINGS BANK

The Posi Ofﬁce Savmgs Bank earns 23% mleresi on ‘the monihly balance, of which '

:nteresf up to R100 per annum is Free of Income Tax..

The first deposit need to be no more than 10c. Suéh an aécounl is very hahdy' intimesof
~ emergency or when on hoitday, as deposlts or w:ﬂ*adrawals can be made at any Post Office

in the Repubilc

Nol more. than R4,000 may be deposlted by one person dunng a f:nanc;al year.

T e T N it At - O S caces. . ¢
1
g
<3
4
4
)
* ViR U FAMFLIE SE TOEKOMS! 3
* VIR U EIE HUIS! ':
* VR U AFTREDE! ; E
% VIR ALLE G_EVALLE VAN NOGCD! E
POSSPAARBANK .
Die Posspaarbank. verd’ ien 2%% rente op die maandeiikse balans, waarvan Ioi R100 -
per jaar van die rente van Inkomstebelasting Vrygestel is. _
Die eerste belegging hoef nie meer as 10¢ te wees nie. So n rekemng is baae hand‘ ig
Cin lye van nood of wanneer met vakansie, omdat stortings en lerugvordenngs by enige 1
Poskantoor in. die Republiek gedoen kan word. ' - i
Nie meer as R4,000 mag gedurenda n boekiaar deur een- persoon mgele word nig,. oo
‘:‘.: ~ew e = e o i i 2 N — e l....
_ . 'I‘he*GovemmenlPrm:cr,Pn:wna. s 8 e v ~ Die Staatsdrukker, Pretoria. T
12 ' s | 1929



