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-GQ§ RNMENT NOTICES.

DEPARTEMENT VAN ARBEID

No R. 1031} [9 Julie 1965
WET op NYWERHE]DSVERSOEN]NG 1956

DRANK- EN VERVERSINGSBEDRYF PIETER- |
. MARITZBURG

HOOFOOREENKOMS

Namens die Minister vari- Arberd verklaar ek MARAIS
ViLioEN, Ad]unk minister van Arbeid, hietby— -

(a) kragtens paragraaf (a) van subartikel (1Y van art;kel
: agt-en-veertig van  die Wet op Nywerheids-~

versoening, 1956, dat die bepalings van die Ooreen- | |

koms wat in die Bylae hiervan verskyn en op dis

Drank- en Verversmgsbedryf betrekkmg het, vanaf

die tweede Maandag na die datum van publikasie
van hierdie kennisgewing en vir die tydperk wat
drie jaar vanaf genoemde Maandag eindig, bindend
is vir die werkgewersorganisasie en die vakvereni-

ging wat die Ooreenkoms aangegaan het en vir diel |

werkgewers en werknemers wat fede van genoemde
orgamsasw of vereniging is; i

- (b} kragtens paragraaf (b). van subartikel (1) van arhkel /|

agt-en-veertig van genoemde Wet dat die. bepalings,
van die Qoreenkoms, uitgesonderd di¢ vervat in
~ Klousules 1 (a), 2, 5 (5) (g), 24, 25 en 28, vanaf
die tweede Maandag na die datum van publikasie’

van hierdie kennisgewing en vir die tydperk wat

drie jaar vanaf genoemde Maandag eindig, bindend
- ig vir alle ander werkgewers en werknemers as di€

genoem in paragraaf {a) van hierdie kenmsgewmg,-
: wat betrokke is by of .in diens is in genoemden
Bedryf in die landdrosdisirik Pietermaritzburg; en’

(c) kragtens paragraaf (@) van subartikel (3) van artikel :
agt-en-veertig van gencemde Wet dat die bepahnUS' .

" van die Qoreenkoms,. uvitgesonderd dié vervat in,

Klousules 1 (@), 2,5 (5) (g) 17, 24, 25 en:28, vanaf"
die tweede Maandag na die datum van _publikasie
van hierdie kennisgewing en vir die tvdp\,rk wat. |
drie jaar vanaf genoemde Maandag eindig, in die |

landdrosdistrik Pietermaritzburg mutatis. mutandis
bindend is vir alle Bantoes in diens in genoemde.
Bedryf by dié werkgewers vir wie enigeen van
genoemde bepalings ten  opsigte van. werknemers’
bindend is en vir daardie warkgewers ten opmgle
“wvan Bantoes in hul d1ens

ML VILJOEN

- Adjunk- -minister _van_:_Arbé'id. 1

A—6835579 i

No. R. 1031.]

DEPARTMENT OF LABOUR
d I July 1965
. INDUSTRIAL CONCILIATION ACT, 1956

LIQUOR AND CATERING TRADE PIETER-
MARITZBURG

MAIN AGREEMENT

On~ behalf of the Minister . of Labour I MARAIS:

VILJOEN, Deputy-Minister of Labour, hereby—-

(@) in terms of paracraph (a) of sub-section (1) of
section forty-eight of the Industrial Conciliation
Act, 1956, declare that the provisions of the
Agreement which appears in the Schedule hereto
and. which relates to the Liquor and Catering
Trade, shall be bmdmg from the second Monday
after. the date of publication of this notice and for

the period ending three years from "the said
Monday upon the emp]oyers organisation and the
trade union which entered into the Agreement and
upon the employers and employees who are.
~members of the said organisation or union; '

(E?) in terms of paragraph (b) of sub-section (1) of
~ section for:y—ezght of the said Act, declare that
the provmons of the Agreement, excluding those
contained in clauses 1 @, 2,5 () (g), 24, 25 and
28, shall be binding from ‘the second Monday after
- the date of pubhcauon of this notice and for
the period ending three years from the said-
- Monday upon all employers and employees other
_than those referred fo. in . paragraph (@) of this
‘notice, who are engaged or employed in the said

burg, and

") in terms. of paraﬂraph (@) of sub- section (3) of

 section forty-eight of the said Act, declare that in
« the Magisterial District of Pistermaritzburg and
from the second Monday after the date of publica-
‘tion of this notice and for the period ending three

- Agreement, excluding those contained in clauses
1 (a) 2,5 (5) (2), 17, 24, 25 and 28, shall mutatis
- mutandis be binding upon all Bantu employed in

of the said provisions are binding in respect of
- employees and upon those employers in respect of
Bantu in theu employ. '

M. VILIOEN,
Deputy«Nhnlster ‘of Labour,

11178 .

Trade in the Maglstenal District of Pietermaritz- -

years from the said Monday, the provisions of the - s

the said Trade by the erployers upon whom any-
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NYWERHEIDSRAAD VIR DIE DRANK- EN VER- :
VERSINGSBEDRYF PIETERMARITZBURG

OOREENKOMS

ingevolge. die bepaIlngs van die _Wet op Nywerhendsversoemng,.

© 1956, soos gewysig, gesluit en aangegaan tussen die

"(h1eronder *die werknemers

‘van die vakvereniging is en in dié : .

_ (b) Ondanks die bepalings van subklousule (a) is die bepalmgs
-van die Qoreenkoms ‘slegs van toepassing . op . werknemers vir
'Wle lone in die Qoreenkoms voorgeskryf word.”

‘_"’klerkllke werkneirer, gekwalifiseer,. man, :
‘nemer meét mmstens vyf jaar ondervmdmg as n klerkllke

Hotel Association of Pletermarltzburg {wat die noordehke
distrik van Natal inkorporeer)

(h:eronder “die werkgewers™ “die werkgewersorgamsdsne

_gemoem), aan die een kant, en dle i

Natal Liquor.and Catering Trades Employees’ Umon

of = dle vakveremgmg
aan die ander kant;

wat die partye is by die Nywerhe:dsraad vir dle Drank« en Ver-

'versmgsbedryf Pletermarltzbm’g

1. TOEPASSINGSBESTEK VAN ' OOREENKOMS :
C{a) Die bepalmgs van hierdie Ooreenkoms moet in die land-

drosdistrik ~ Pietermaritzburg nagekom. word deur “alle werk-

gewers wat lede van die werkgewersorganisasie is en die Drank-
en Verversingsbedryf mtoefen. en deur alle werknemers wat lede
Bedryf werksdam is.

2. GELDEGH‘E.]DSDUUR

D:e Qoreenkoms tree in werking op ’n datum wat dle Minister

van Arbeid ingevolge artikel agt-en- veemg van die Wet vasstel

' en bly- drle Jaar lank van krag of vir 'n tydperk wat hy bepaaI

. '3, WOORDOMSKRYWINGS.
(l) Alle mtdrukkmgs wat in die Ooreenkoms. gebeclg word en

in die 'Wet omskryf is, het dieselfde -betekenis as in: dié Wet,
-.en tensy ’n ander bedoeling blyk, omvat woorde wat die ‘manlike

geslag aandui’ ook vrouens, én elke verwysing na ’n. wet omvat

ook . elke wysiging. van, dlé Wet; voorts tensy dit.. strydLg met

die samehang is, beteken— . s
“Wet” die Wet op: Nywerheldsversoenmg, 195

5008 gewyslg,

T kroegmart” 'n-werkremer, mtgesonderd n kelner, wat-drank’
oor die toonbank of vanuit die kroeg: in’n mngtmg |+

verkoop,
“kroegman, klas A,” ‘n kroegman wat in diens is in 'n inrig-

ting,. ‘nitgesonderd *n wyn-'.en bierinrigting, .en” minstens drie

jaar ondervinding as sodanig het;

“ leerling-kroegman, klas A7 'n werknemer wat in diens is
om die werk van 'n kroegman klas A, te leer en minder
as drie jaar ondervinding het; s

' “kro yman, klas B,” ’n kroegman, afges:en van sy onder-

vinding as sodamg, wat uitsluitlik in diens is om nie-Blankes

_in ’n_inrigting, uitgesonderd 'n wyn- en blermrlgtmg of 'n
nie-Blanke inrigting te bedien;

“kroegman, klas C,” 'n kroegman wat in diens is om Blankes | -
“in 'n wyn- en bierinrigting te bedien en minstens drie jaar |

ondervinding. as sodanig het;

“leerling- kroegman, klas C,”. ’n werknemer mt in diens is om
die werk van 'n kroegman, klas C, te leer en minder as
drie jaar ondervinding hef;

o ' kroegman, klas D,” 'n kroegman, afgesnen van sy onder-
' vinding, wat in diens is om me-—BIankes in Wyn- en bler-
inrigtings. te bedien;

“etes en huisvesting” die verskaffing van drie’ Gtes per- dag

"en huisvesting aan persone in diens ‘in ’n inrigting .waar |

sodanige etes en hulsvestmg deel uitmaak van dic totale
besoldiging wat aan 'n werknemer betaal word;

“kassier ® 'n werknemer wat uitsluitlik of hoofsaaklik in drens

'is om_kontant te ontvang of te hanteer en om klerklike |

- werk in verband daarmee fe Verrig;

© *los werknemer” 'n werknemer wat by dieselfde werkgewer
" vir "n tydperk van hoogstens een week op 'n slag in diens 1s,

* kamermeisie ” (kyk huismeisie);
“Xlerklike werknemer” °
sktyf tik, liasseer, die ontvang en hantering van kontant of
vir enigé ‘ander .vorm van klerklike werk en omvat ‘p

kassier en 'n. omvang%k!erk maar nie enige ander klas werk-
nemer wat elders in hierdie klousule omskryf word nie,

_ondanks die feit dat klerklike werk deei van- sodamge werk-

. nemer “s¢ pligte kan uitmaak;
*,

-*Ylerklike ~ werknemer, gekwahﬁseer, vrou,” '
" "werknemner met minstens vier jaar ondervinding as 'n klerk-
like werknemier in enige bedryf of beroep;

ELI

n manhke werk-

. werknemer in enige bedryf of beroep;
« klerklike. werknemer, ongekwallﬁseer, “yrou,”

--like werknemer. in emge bedryf of beroep, DT
2

genoem)r..

n' werknemer wat in dlens is \rlr'

vroulike

’n vrouhke
werknemer met minder as vier jaar ondervmdmg ds 1‘1 klerk-

SCHEDULE.

INDUSTRIAL COUNCIL FOR THE LIQUOR AND
 CATERING TRADE, PLETERMARITZB.UR'G. :

5 AGREEMENT
in aceordance with the provisions of ‘the Industnal (‘on(:lllatlon

_Act ‘1956, as amended, made and entered -into. between

The Hotel Association of Pictermaritzburg (mcomo ratmg
the Northern Districts of Natal)

(heremafter referred ‘to as “the employers % the employers

. -orgamsatiorl ) of the one part, and

The Natal Liguor and Catering Trades Employees Union

(hereinafter referred to as “ the employees ™ or «the trade union ™),
of the other part, -

'bemg the parties to the Indusmal Councll for the. quuor and

Catermg Trade Pletermar:tzburg

1. Score cm APPLICATION OF AGREEMENT,

(a} The terms of 'this ‘Agreement shall "be ohserved in the
Magisterial District of Pletermantzbarg by all employers who are

. members of the employers® organisation and engaged in the Liquor

and Catermg Trade, and by all employees who are members of
‘the trade union and employed in that Trade. . :

() Notwithstanding the provisions of sub-clause (a] the terms -
of this Agreement shall apply oaly in respect of employees for
‘whom wages are. presenbed in thls Agreement.

PERIOD OF OPERATION.. .
This Agreement shall come into operanon .on such date as may

' be fixed by the Minister of Labour in terms of section forty- -

eight of- the Act and shall remain in force for three . years or
.for such peuod as may be fixed by him.

“ 3 DEF[NITIO\IS

(1} Any expressions used in this Agreement which are def ned
in the Act shall have the same meaning as in that Act, and
unless the contrary intention appears, words importing the
‘masculine gender shall include females and any reference to any
Act shall include any amendment of such Act; further, unless
inconsistent with the context— . . .

“Act” means the Industnal
amended;

“barman " means an empioyee other than a wa.lter engaged in
the sale of liquor over the counter ‘or from the bar. m an
establishment;

“barman, class A" means a barman employed in an establish=
ment other than a wine and malt establishment and who has
had not less than three years ‘experience as such;.

© “barman, class A, learner” means an- employee en:lployed to
learn the work of a ‘class ‘A barman and whe' has had less
than three years’ experience;

" “barman, class B means a ba.rman irrespective of - his
experience as such, who is excltlswely employed to serve
non-Europeans in an establishment other than a wine and

- malt establishment or a non-European establishment;

. “barman; class C” means a barman employed to serve

* Europeans in a wine ‘and malt estabhshment and who has
‘had not less than three years’ experience as such;

“barman; class C, learner ” means an employes employed to
learn the work of a class C barman and who has had less
than three years' experience;

“barman, class. D" means a barman irrespective ‘of This
experience employed to 'serve-non- Europeans in a wine and
malt establishment;

. ““board and lodging™ means the supply of three meaIs per
day and of accommedation to persons who are employed
in an establishment where such board and. lodging forms
" part of the total remuneration paid to an employee; . |
“ cashier ™ means an employee who is engaged wholly or mainly

. in receiving or handling cash and in performmg clerical
duties connected therew1th
“ casual employee™ means an empleyee who is engaged by the
‘same employer for a period not exceedmg one week at a
time;

“ chambermaid "—see “housemaid ™
“ clerical employee means an employee who is engaged in
writing, typing, filing, receiving and handling cash or in any
other form of cler}cal work and includes & cashier and a
receptionist but does not include any other class. of. employee
elsewhere defined in this clause nothwithstanding the fact
that clerical work may form a poruon of such employee’s
. duties;

“clerical employee, ~ qualified, female * means a  female
employee who has had not less than four vedrs’ experience
as a clerical employee in any . trade or occupation; i

# clencal employee, qualified, ‘male™ means a male employee

' “who has had not less than-five years’ exper lence as. a cleri-
“cal employee in any trade of mcupatron lrad

© “lerical ‘employee, : unqualified, femdle™ means® a -female.
employee who has had less than four” yedrs® expe
clerical: empkryee im-any trade or occupation;”

Conclhatwn Acr., 19586, "as

r
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“klerklike  werknemer, ongekwalifiseer, man,” ‘'n manlik
werknemer met minder as vyf jaar ondervinding as n klerk: -

like werknemer in enige bedryf of beroep; . . .
“kok * 'n werknemer in diens'in enige inrigting, met inbegri
_van ’n’ nie-Blanke inrigting; werksaam .in enige werk in di
voorbereiding of kook van kos, uitgesonderd die werksaa
hede. wat ' in paragrawe (f), (h) en (j) van die woor
. omskrywing van werknemer, graad II, genoem \‘mr&d;'
# Kok, hoof-,” 'n kok-met minstens vyf jaar ondervinding, w
die werk-van werknemers -in die kombuis van ’'ninrigti
- leien toesig daaroor hou, en wat in diens is in-’'n inrigtin
waarin minstens drie. gekwalifiscerde’ koks in - diens is
insluitende dié hoofkok; o B g
%ok, leerling-, (kyk woordomskrywing van *leerling ”); -
“ kok, . gekwalifiseer,” 'n kok

opleidingskollege bygewoon het, hy daarop geregtig is om

'n gekwalifiseerde kok nd twee jaar ondervinding te word; |

© “Kok, gekwalifiseer (met sertifikaat),” ’n gekwalifiseerde | kok
‘wat in besit is van 'n bevredigende - diploma of sertifikaat
in kookkuns wat uitgereik is deur 'n opleidingsinrigting| wét-
deur die Raad.erken word; . . ; i
. “Raad” die Nywerheidsraad vir die Drank-.en Verversings-

" fien van die Wet;

bedryf, Pietermaritzburg, geregistreer ingevolge artikel -”eég'-.e*‘f'__

gedeel deur sewe (7) in °n inrigting waarin sewe’ dae ' per

Dol
‘. “dagloon”  die weekloon voorgeskryf in die Ooreenkoms

- week ‘gewerk word. en ses (6) in “n inrigting Waarin.ses .dalka'- .

per week gewerk word; . s gt
“dag ™ 'n tydperk van vier-en-twintig (24).opeenvolgende |urf;
wat om' middérnag begin en eindig, behalwe dat 'n * c_l;}gj
ten opsigie van nagwerkers ‘n tydperk van vier-en-twintig
(24) opeenvolgende ure beteken wat om 12-middag begin en

. eindigs e e |
“%inrigting” enige perseel waar die Drank- en  Verversings-
bedryf uitgeoefen word; il S i

" *“ondervinding ' die totale tydperk van diens wat ‘n_werk-
nemer gehad het vé6r of na die datum waarop hierdie

- Qoreenkoms in werking tree, in_die beroep waarin-hyl in

diens is. in die Drank- en Ve_rversi_:‘l'gsbgc'__!ryf.; i

+ * graad Il-werknemer” 'n werknemer wat v _ _
.+ .saaklik din- diens:is vir een van..ondergencemde werksaa
ccheder—" o+ » s . el S T e ]

{a) ectware, gerei of ander artikels draj .
() persele, gerei;- meubels, voertuie,
ander artikels skoonmaak; ¢ ot

.. (¢) briewe, koerante, boodskappe of goedere te voet, -:olff
" per fiets of handvoertuig. afiewer; ; H

ocdere verskuif, opstapel of witpak; - . ' [
-'-Eg-sg:uurmaak,-. of vurepaa.n die brand hou en/of vullgolec;i
: of as verwyder;: e A _ i [
() pluimvee pluk of skoonmaak, vis skoonmaak, groente
.. - . skoonmaak, afskil of opsny, pap kook; Ty
“(g) kiste, bale of ander pakkies oopmaak of toemaak; il

(h) onder toesig van ‘n kok die Kook van eetware yersorg;
., aan gaste hedien;. s : :

(j) pap, eiers en rantsoene vir Bantoes kook; . I
(k) help met tuine bewerk, onderhou en skoonmazak. |
. By.die toepassing van hierdie woordon_‘lskrywing! omvat die
uitdrokking “ eetware, gerei of ander artikels dra ” nie- maal-
tye of . verversings, uitgesonderd  vroegoggendtee, -kofﬁé,
-kakao of soortgelyke dranke en warm .wailer, na gaste tog
e figs <h g ks Tt ST
*“ gaste ” enige persoon wat permanent of tydelik in’n inrigting
woon en omvat ‘n: besoeker of klant maar nie die werkgewer
* of ’n lid .van sy gesin of “n ‘persoon wat in die inrigting in
- diens is nie; . . R ke
¥ algemené ‘werksman ” n manlike werknemer in diens om klein
herstelwerk ' aan:meubels, installasies: of ander witiusting
~doenen wat klein herstelwerk of vernuwings aan geboue kal
doen; ; G 5 s e !
“wmurloon ”— i S :
© (@) in inrigtings, vitgesonderd wyn- en bierinrigtings, in c_lié
; geval van werknemers; uitgesonderd _bmteve_rbrulkl.-
bedieners en graad II-werknemers, dic weekloon gedeeil_

(i) vroegogeendtee, -koffie, -kakao of -soortgelyke 'drank;e ;

deur 54 en in die geval van graad Il-werknemers, die-

weekloon gedeel deur 59; » s i
(b) in wyn- en bierinrigtings, in die geval van kroegmanne
) en ander werknemers, uitgesonderd graad l-werk-
nemers en buiteverbruikbedieners, die weekloon gedeel
deur 54 en in die geval van graad I-werknemers, die
weekloon gedeel deur '60; en !

(é) in die geval van buiteverbruikbedieners, 'die'weckloon'_

gedeel deur 46; . :
“ huishoudster ” 'n vroulike werknemer wat opdragte gee aan

“ binnemeisie ” - of .*“ kamermeisie® ’n wvroulike werknemer in
.. diens. om- slaapkamers, woonkamers of ander dele van 'n
inrigting af te stof of aan kant te maak, beddens opmaak en
help met die ontvang en heelmaak yan huislinne, die hantering

oor graad 1I-werknemers;

. van linne en wasgoed, die uitreiking van voorrade’ en’ toesig '

LTS

" 'T'i‘.jeu'gdige n werknemer onder dic leeﬂYd van 18 jaar;

met minstens ~drie jaar onder-}:
vinding as sodanig, met dien verstande dat in die geval van |
'n kok wat minstens 12 maande lank ’n goedgekeurde;

itshuitlik of hoof-- ||
o

d_iéi',é, : ..s.kqgise'] “of :

_ binne- en kamermeisies; b

“ clerical employee, ungualified; male ** means a male ‘employee
who has had less than five years’ expérience as a clerical
_employee in any trade or occupation; i

“cook” means an--employee engaged in any ' establishment,
including a non-European establishment, engaged in any
operation in the préparation or cooking of food, excluding
the operations falling under paragraphs {(f), () and (j) of
the definition of grade II employee; ;

* cook, chief” means a cook\who has had not less than five

years experience, who directs and supervises the work of
employees in the kitchen of an establishment and who' is
employed in an.establishment in which not. less’ than three
.qualified cooks inclusive of chief cock are employed;

“ cook,. learner "—see definition of “learner ™ i

“cook, qualified” means a cook who has had not less than
three years’ .experience as.such, provided that in the. case
of a cook who has attended an approved training college for
at least 12 months, he shall be entitledto become a qualified

_ cook-after two years’ experience; . . e

*cook, qualified . (with certificate)” means a qualified cook

* holding a satisfactory diploma er cerfificate in’ cookery issued
by a training institution recognised by the Council; :

*“Council” means the Indusirial Council for the Liquor and
“Catering’ Trade, Pietermaritzburg, registered in terms - of
section nineteen of the Act; ¢

“ daily wage” means the weekly wage prescribed in the Agree-

ment divided by seven (7) in a seven day establishment and
" six (6) in a six day establishment;

- “day” means a period of twenty-four (24) consecutive hours

beginning and ending ‘at. midnight except that a “day™.in
tespect of night workers shali mean a' period of twenty-four
(24) consecutive hours beginning and ending at noon; s
“establishment” means any premises where the Liquor and
Catering Trade is carried on; : ; S
“experience” ‘means the total period of employment . an
employee has had before or subsequent to the.date of the '
commencement of "this Agreément, in the occupation in
which he is employed in the Liquor and Cateririg Trade:

i grade 11 employee ” means an employee engaged ‘wholly or

' mainly in one or more of the following ‘operations:—"

(a) Carrying foodstuffs, utensils or other articles;
*(b) cleaning premises, utensils, furniture; vehicles, dh

footwear or other articles; = 770 T 0 AT

22 {c) delivering letters, -newspapers, “messages -or ‘goods’ o
: foot or by means of a bicycle or manualjly. propelled

—_— vehicle; .~ . ST e
“(d)} moving, stacking or unpacking goods; S
o) maﬁing or: maintaining fires and/or removing refuse or.
' ashes; : - i ; : .
(f) plucking or cleaning - poultry, cleaning . fish, cleaning,
peeling or cutting up vegetables, cooking porridge; .
(g) opening or closing, boxes, bales or other packages;
(h) attending- to foodstuffs. in. the process of cooking
-~ under the supervision of a cook; ;
(i} serving early morning tea, coffee, cocoa or similar
beverages to guests; ~ - . .
(i) cooking porridge, eggs and rations for Bantu; '
" (k) assisting in the preparation, maintenance and cleaning
: of gardens. o ) S .
" For the purpose of this definition the expression’ “carry-
‘ing foodstuffs, utensils or other articles™ does not include
carrying meals or refreshments to guests, other ‘than early
morning tea, " coffee, "cocoa or similar bevérages and hot
* guests” means any person who Tresides either permanently
or .temporarily. in an establishment and includes a visitor
or . customer, ‘but doss not include the employer or any
member: of his family or any person employed: in the

establishment;

| “handyman” means 4 male employee employed to do minor

repairs to furniturs, plant or other equipment and who may
effect minor repairs or renovations to buildings; ‘

“hourly wage ". means—

(@) in establishments other than wine and malt establish- -
ments in the case of employees other than off-sales
.attendanis gnd grade II employees the weekly wage
divided by 54 and in the case of grade 1I ‘employees

. the weekly wage is divided by 55. : ]
(b} in ‘wine and malt establishments, in the .case of bar-
- men and other employees excepting grade II
employees and off-sales attendants the weekly wage"
divided by 54 and in the case of grade II employees
_the weekly wage divided by 60; and :

() in the case of off-sales attendants the weekly wage

divided by 46; ;

'|“ housekeeper ” means a female employce emp_loyed to. direct

or supervise the work of housemaids or chambermaids and

who may in addition perform any of the duties of a house-

maid or chambermaid; S

“ housemaid ” or *chambermaid * means a female employee
employed in dusting-or tidying’ bedrooms, living rooms or

| other parts of an establishment; making beds and assisting

in the receipt and mending of household linen, ‘handling

‘| linen and Jaundry, issuing stores and supervision of grade 1I

employees; . -

‘ juvenile ¥ means any employee"ﬁndel'f' the age of -l-s.irears; :
o = B 3



4  No. 1178

“wasseryman " 'n werknemer wat in 'n wassery in 'n inrigting
“werk en wat artikels kan was en stryk, was; stryk of pers;

“leerling ™ *n werknemer-wie se ondervinding in die besondere '

beroep waarin hy werksaam is, as hy in diens was as—

(@) 'n kok minder as 3 jaar was, met dien verstande dat in
. die geval van ’'n werknemer, wat 'n goedgekeurde
opleidingskollege vir minstens 12 maande bygewoon |

het, die tydperk tot 2 jaar verkort moet word;

- «b) 'n kelner of wynkelner, minder as 2 jaar was, met dien

: verstande dat in die geval van ’n werknemer wat no|
goedgekeurde opleidingskollege vir minstens § maande |
bygewoon: het, hierdie tydperk tot 18 maande verkort

' - moet word; - . ) :
& e, buiteverkoopbediener, minder as 3 jaar was;
_ “hyserbediener ¥ 'n_werknemer wat nitshuitlik of hoofsaaklik

’n passasiershyser bedien; .
““Drank- en Verversingsbedryf” die bedryf uvitgeoefen in ver-

‘“ pand met enige perseel ten opsigle waarvan daar vir die ver- -

" koop van drank daarin, daarop of daaruit, een of ‘meer van
s “ondergenoemde lisensies kragtens die bepalings van die Drank-
“wet, 1928, gehou word, faamiik:— - ;
(@) Hotel-dranklisensie;
(ii) kantienlisensie; .. A
(iii) teater- of sportgronde-dranklisensie;
7 (iv) tydelike dranklsensie; - '
*" (v) nagtelike geleentheidsiisensie;. :
. (vi) ‘wyn- en bier-lisensie; = - : :

“ militére opleiding™. ono_nd_n_:rhroke:_. verpligte militére opleiding |
waartoe 'n_werknemer ingevolge die Verdedigingswet, 1957,

“igops gewysig, verplig ‘word, maar dit omvat-geen opleiding
wat hy vrywillig’ of uit eie keuse ondergaan nie; - .. 0

“nagwag ™ ’n werkniemer hoofsaaklik of vitsluitlik. in diens om :

persele, geboue, hekke of ander. eiendom snags op fte pas

en wat daarbenewens ook meubels, skoene en persele kan

poleer en skoonmaak of vure aansteek, gaste by aankoms
--of wvertrek bedien, en help om hulle met maaltye of ver-
versings te 'bedien; -~ ' . ' i :

“ niesBlanke inrigting ” "n inrigting wat ingevolge die Drankwet .
van 1928, soos gewysig, gelisensieer is, en gelisensieer is en

. vitsluitlik voorsiening maak vir nie-Blankes van enige ras;
iteverbruikbediener ” 'n-
n diens “vir ‘di¢

# bﬁitéve;-lﬁruikbeﬁiéhéf, I'éoggékwali‘ﬁseer;‘
.. bediener met minder as drie jaar ondervinding;”

“joggie™ ’n manlike werknemer uitshujtlik of hoofsaaklik in’
skappe of pakkette. |-
of die telefoon te’

--diens om boodskappe te doeca, briewe, bood
‘te 'ontvang of af te léewer en om klokk

-beantwoord; e

*“portier ” 'n werknemer wat uitsluitlik of ‘hoofsaaklik-in diens

'is om gaste te ontvang, hul bagasie te besorg na, van en in’n:

-inrigting en van-wie: daarbenewens verlang kan. word om n

-telefoon te beantweord, 'n telefoonskakelbord  te: bedien en-
wat: daarbenewens. . verversings en maaltye aan gaste kan

“bedien; |

*“ontvangklerk-”- 'n '“_'f_erkﬁemer '-_ﬁat-i'gasgté ont.\;éng‘,-"'n lyé. van
~besprekings versorg: en byhou, rekenings uvitmaak, geld ont-
vang en kwitansies uvitreik en wat klerklike werk kan verrig; -

“ sewedaagse inrigting” ’n inrigting waarin' die’ drank- en ver-
*versingsbed:yf sewe dae in *n 'week uitgeoefen-kan word;

“ gesdaagse inrigting” ’n inrigting waarin:die drank- en ver-.

..versingsbedryf ses dae per week uitgeoefen word; .
+ *gspesiale’ funksie” ’n ‘vermaaklikheid ' of byeenkoms soos 'n
..dinee, dans of onthaal vir die doel van 'n
. 0f-om °h gebeurtenis te e

L

personeel vir 'n tydperk van hoogstens vyf uur; ‘om in ver-
-band met 'n spesiale funksie te:werk; .
“werkdag” die tydperk bereken 'vanaf die  tyd waarop

:'n werknemer op 'n_dag eerste begin werk ‘totdat hy op

.-daardie dag ophou werk; - .. . .,
% telefonis ” 'n werknemer. wat_hoofsaaklik of uitsluitlik besig

_is met die bediening van 'n telefoonskakelbord:

“106n " daardie deel van die besoldiging wat in geld aan ' |
. .werknemer betaalbaar is ten opsigte van sy gewone werkure |
. "bedoel in klousule 7 en scos voorgeskryf vir hom in klousule
.4 of waar °n werkgewer gereeld *n werknemer. ten opsigte van:
‘sodanige gewone werkure 'n ho€r bedrag betaal as dié¢ wat.

« aldus voorgeskryf is, beteken dit die ho#r bedrag;

“ weekloon ” die weekloon, voorgeskryf in die Qoreenkoms, of

~waar 'n maandloon voorgeskryf is, dié maandloon gedeel
“déur 4% of waar:'n’ .dagloon voorgeskryf is, di¢ dagloon

- gedurende die betrokke week gewerk;
“kelper °n werknel i

an tafels, gaste aan tafel “bedien of in enige

ebou wat deur gaste bewoon ‘word, en wat

¢ wat die gerief en gemak van die h
¢met inbegrip van sulke dienste ds wa

" wynkelner verrig word;’
4 ;

Sl || “offssales attendant, quali
’n._buiteverbruik-

'sia}g geleentheid, .

“spesiale funksie-werknemer ” "n_kroegman, Kok, kelner, wyn-
_kelper, klerklike werknemer of: graad- M-werknemer: wat by
““die-uur in diens: geneem word van buité die‘inrigting se eie

- yermenigvuldig -met . die getal : dae ‘ deur " die werknemer -

mer, uitgesonderd 'n kelner in’'n wyn- en.
ierinrigting, wat hoofsaaklik besig is met die dek en afdek.
' i deel van die: |
darbenewens. |.
klokkies kan beantwoord en ‘sodanige ander dienste kan verrigi |

. s Kan beantwol Agaste Vap verels,
ponlik _deur ’n
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_*laundryman » means an_-enipi_byeé. whd.' works in a :ﬂé{ﬁﬁdrg}_ in

_ washing, ironing or pressing articles;. :
“learner * means any employee ‘whose experience in the parti-
_cular occupation” in which he is engaged has been, if
employed as— 2 otk g TR g T
" (@) a cook, less than three years, provided that in the case
.- of an employee who'has attended ‘an -approved “train-
ing college Tor at least twelve months, the period

any cstablishiment ‘and whe may ‘be engaged in' laundering, .

_ shall be reduced to two years; AR g
(B) a waiter or wine stewart, less: than two 'years- provided
+ " that in the case of an employée who has attended an
approved training college for at least six months, this
period shall.be reduced to eighteen months, :
© {c) an-off-sales attendant, less than three years, .

“1lift attendant ™ means an employee wholly ‘or mainly engaged
in operating a passenger Lift; ¢ :

" “Liquor and. Catering Trade” means the trade carried on in

connection with any premises in respect of which there is
_held for the sale of liquor therein, thercon or therefrom one
i or ‘more of the following ‘licences under the - provisions of
the Liquor Act, 1928, as amended, namely—' % dpmEy
(i) hotel liquor licence; - e
() Bar Hieences: b 8 e LT e o
{1ii) theatre -or sports. ground liguor licence;
(iv) temporary liquor licence; e
“(v) late hour occasional licence;
(vi) wine and malt liquor licence,

“ “‘military training” means  continuous' compulsory._.'.-_militar? '

training ‘which an employee is required to undsrgo in terms
. of the Defence. Act, 1957, as amended, but does not include
~ any training for which he volunteers or which he ‘elects to
.. undergo; Sewen oy o )
“night watchman™” means an employee wholly or mainly
engaged in. guarding ‘premises, buildings, gates or - other
. property by night and who may in- addition polish and
- ¢lean furniture, boots and premises or light fires, attend to
guests on arrival or departure ‘and assist in"serving them
with meals or refreshments; IR et ' '
“ non-Buropean, esiabishment™ means . any establishment
“ licensed under the Liquor. Act of 1928, as amended, licensed
- and catering exclusively. for non-Europeans of ‘any race;
“ off-sales attépdant” :means an. employes who is.wholly or
< mainly engaged in the sale of liquor for copsumption off
‘=the licensed’, premises; eils 3 o :

attendant

who has had not less than three years enice;
“ off-sales attendant, unqualified,” means “an’ off-salés attendant
“who has had less than three ‘years®:experience; v '
“ page ” means-a male employee wholly or .mainly engaged in
““running errands, receiving or delivering lefters, messages or
‘parcels, attending to bells and telephone calls;,

"« porter ” means an employee who is wholly or miainly engaged

in receiving guests, attending to their luggage; to, from and
“in an establishment and who may-in addition’ be required to
-answer a telephone, operate & “telephone: switehboard and
.who may in addition serve refréshments and-meals'to guests;
“ receptionist *’ 'means an employee who'receives guests, attends
-to.and keeps'a list of ‘bookings, makes-out accounts, receives
money and issues receipts and’who may do ‘clerical work;
“geyen-day establishment . means an establishment :in which
the liquor and catering trade may be carried.on for seven
“days a weeks .. T
“six-day establishment” means an establishment ~ where the
iquor and Catering Trade is carried: on: for six days per
week; . e i

. *special function” means. ain.e_n_ter_'td_iﬁmér_it'-'ofrg'a,thering- such

. .as a dinner; dance or reception fer the purpose of marking
“.:a social event or celebrating an:oceasiof; o o
“ gpecial function employee” means a barmarn, ¢
_ wine steward, clerical employee or grade e
" by the hour from outside ‘the establishmien
a period not exceeding five hours, to.work
" tyith a special function;. - o

ook, waiter,
vee engaged
wn staft, for
in . gonnection

~ “spreadover ” means the .periotf_."'c_alqiil_at#d-:f:f(_iﬁ_i ‘the time an

employee first commences work on -any:day until he finishes
‘work on that day; & - ; o T

“telephone operator ™ ‘means. aﬁ.-empliayeé:.-_ 'Who[iér or mainly

--engaged in operating a telephone switchboard;

" % wage” means that portion of. the remuneration ‘payable in

- money to an émployee in réspect of his. ‘ordinary hours of
work referred to in clause 7 and as prescribed for him in
_clause 4 or where an employer regularly pays to an employee

“in respect of such ordinary hours of work an amount higher

~“than that so prescribed, it means such higher amount;

“wage, weekly,” means the weekly wage ‘prescribed in the
‘Agreement or where a monthly wage has- been prescribed,
- such monthly wage divided by 4} or-where a daily wage has
" been prescribed such daily ‘wage multiplied: by .the number
of days worked by the employee during the week concerned;

“ nifer ” means an employee, other than a waiter in a wine
“and malt establishment, who-is mainly. engaged in the setiing

“and clearing of tables, serving guests at table or in-any .part

“of the building occupied by guests; and who may in addition,
‘answer bells and perform such other ‘services as the’ comfort’
" and convenience of the hotel guests may: require, including
i“such serviees as are usually.petformed by a:wine steward;
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“ hoofkelner ™
. kiante na hulle sitplekke neem en algemeen toemg hou oor die
diens- aan klante; en wat in bevel staan van ‘n ondergeskikte|.
personeel kelners

= leerling-kelner ” kyk woordomskr}'\v1ng van_ leerting **;

_“kelper, gekwahhseer ¥ 'n_kelner wat nie meer 'n leerling-kelney

is.s008.in hierdie. ‘Qoreenkoms omskry[ nie;

. “kelner in 'n wyn- en- bn.nnngimg" of “ wynkelner in'n wyns || -
en bierinrigting” 'n werkn2mer in 'n wyn- en bierinrigting wat ||

_gaste”in die- sitkamér of ander. gedeelte van die gebou wat'

“deur gaste gebruik word, met wyn, en bier en ligte verversings |

bedien, met ‘nbegrip van-sigarette en tabak, maar nie van
agter ‘m  kroegioonbank -'bedien’ nie en “wat

“ wynkelner ” .’n werknemer, uitgesonderd ’n kroegman,. wat
drank, ligte verversings of rookgoed aan klante bedien en!wal
_‘betaling vir sulke artikels wat. verskaf is Kan ontvang. en
wat. ook dienste wat gewoonhk deur n, kelner vemg word,
. kan uitvoer; . :
* wynkelner-leerling. kyk woordomskrywmg van leerlmg ;

* wynkeiner, gekwahﬁseer ¥ *n wynkélner wat nie meer n |

.n-HWe.lknem.ér ‘wat _uitstuitlik of hoofsaaklik| |

betaling ||
.van gaste kan ontvang vir sulke verversings en ander artikels; ||

leerlmg is soos in hierdie Qoreenkoms-omskryf nie;

(2) Vir die toepassmg van hierdie Ooreenkoms word 'n werk- .
nemer geag in’ daardie kias te chs waarm hy u.tslmthk of_

'hoofsaakllk in diens is J .
4 LONE :

‘(1) Die- mmlmum ioon wat_dan ondergenaemde klasse werk-
nemers "betaal ‘moet word, is soos voig —=n

@ Werknemers, wtgesonderd los en spes;ale funksne-werk—

nemers -
Klas werfcr:emer Per nﬁaand
Kroegman, 3T R e e e i
Vir eerste ses ‘maande by ’n wer’ k 80.00*

gewer..

- Na ses/maande ononderbroke diens’ bv dieselfde - : |
WELKBEWET .« o0 vois e s van e
Leerlmg-kroegman, klas A T '

7" Gedurende ‘eerste ses maande ondervmd mg iy

2 -Gedurende tweede ses maande onslervmdmg '

S Kmegman, klas B-
“Vir gerste ses maande-dlens, i

Na ses maande. ononderbmke d]EIIS by dleselfde'_ ey

S - werkgewer.. ...
.~ .. - Kroegman, Klas C..
A Leerlmg—kroegman Kids C:—

" Gedurende eerste ses maande ondervmdmg R i R
- Gedurende tweéde ses maande ondervinding.... = 33.25
Gedurende derde ses maande ondervinding..... = 36.45 3
Gedurende vierde ses maande ondervinding. . .. _' 40.25
Gedurende vyfde ses maande ondervinding...., 44 45

 Gedurende sesde ses rnaande ondemndmg i

:Kroégmaﬁ-,-klasD ...... s T S R
‘Klerklike werknemer, Vroui— '
Gekwahﬁseer..'_;-...,__....._. Versasmentisaengy
Ongekwahtlseer.—- . s iy
‘Gedurende eerste jaar ondervmdmg eeves | 32.10%
B g - Gedurende tweede jaar: cmdcrvmdmg v 35307
i e Gedurende derde jaar ondervinding. ....... '+ 37.30f

: Gedurende vmrde jaar oadervmdmg
. '_ Klerkl:ke ‘werknemer, man

. Gedurende eerste jaar ondemndmg. L < SOT
“ Gedurende tweede jaar ondervinding....... = 47.30F
‘Gedurende derde jaar ondervinding. ....... ' 50.70%
Gedurende vierde jaar ondervinding....... 54.50%
Gedurende Vyfde Ja.ar ondervmdmg‘ v ipenss 1156:50F
i Hoofkok... S e P el <90, 00
Kok, gekwalifiseer. ... .. 44.45%
) I(ok, gekwalifiseer (met semﬁkaat) ............ 60 00*
‘o Leerlmg-kok —_ e .
-.Gedurende eerste ses maande ondervmdmg .14.65*
- . Gedurendetweede ses maande ondervmdmg i 15565%
. Fedurende derde ses maande ondervinding., . 18.00*
. Gedurende vierde ses maands ondervinding, . ... 21,30
" Gedurende vyfde ses maande ondervmdmg . 27.00%
" Gedurende sesde ses maande ondervmdmg 29.65% .

‘Graad H-werknemer. .
- Huishoudster............

Binnemeisie of kamcl meisie
g Algemene wcrksman-._

s wmter head,” means an employes wholly or mainly _engaged
in showmg customera to seats and generally sipervising the
setvice to customers; and who is in charge of 'a sulmrcl8 nate
staff’of waiters;.
waiter, learner,” see definition of “ [earner™;
-walter, qualified,” tneans a waiter who is no Ionger a lﬂarner
‘waiter as defined in this Agreement;
waiter in a wine and malt establishment ” “wine steward
“in a wine and mait establishment ” meanﬂ an employee
‘who is ergaged in a wine and malt, establishment in serving
guests in the lounge or' other portion of the building used by
guests “with wine, ale and light refreshments, ~mcluding
cigarettes and lobacco em;udmg serving from behind a bar _
. ‘counter and who may ‘accept payment from guests for such -
refreshments and other articles;
wine steward” means an emp! oyee, other than a barman,
who is engaged in serving liquor, -light refréshments or
smokmg requisites. to customers and who may. accept pay-
ment for such articles as have been supplied and who may
;. also perform, such- dutles as are usually carrled out by a
waiter;
“ wine steward, learner,” —sce deﬁmtion of « learner
“ wine, stcward qualfﬁed means a wine steward who is no
- longer a ]earnelj as. defined in this Agreement; )

(2) For the -purpose of this Agreement an employee shall be

6

deemed to be in that class in which he is’ wholly or ma.mly',,\

engaged

5

C4r WAGES

(l} The minimum wage. that shall be- paid.. to the | under-
mentioned classes of employees shall be as follows: —

- (@) Employees ‘other than casual and special, functlon employees

Class af Fmp!oyee Per Month.

W 7 R
Barman Class A— o i
For ftrst six months of Service. . . . vuiv. .. : _8_0_._00* )

After six months unbroken serwoe wnth the
same employer........... Ceperesdneiivay

Barman ClassA learner— .

. During first six months of experience. .
.- - Dyring second siX mionths of experlen_
During third s onths of ¢ experience.,
During fourth six months of experience
During fifth six months of experiernice.. ..

90.00%

L) £

During sixth six months of'i experlenoe 3.2
*Barman, Class B e .
For first six months ofsew1oe. rereanadbeeas . 50.00*
" After, six .months’ unbroken service with thc e
. same emplOYer. . uattsitsieeeiiny . 60.00%
_ Barman, Class C......... 66.55

Barman, Class C, learner—

Diiring first six monihs of experrence
During second six months of: expenence

i During third six months of ¢ EXDETIENCE. . .0\ vun ' 3'6'*:'4}5
Duririg fourth six months of experiente....... - 40.25
During fifth six months of experience......... 44.45

During sixth six months of expenence .' vt 51535
Barman,":'ClassD ............. Vheadede e eshs T4E2S
Clerical Employee, female— '

Qualified.......... T
Unqualified— °

During first year'of expenenoe.. s

.. During second year of experienice 5.30F
 During third year of experience.. 307
- During fourth year of experience. 607
. Clerical Employee, male— : S ." ; bty
“Qualified...L oo cii ci t e i e 60201
' Unqualified— -~ i o R
During first year of expenence cvbeen 43180
During-second year of experlenoe. sirasenes 47,309
_ During third year of experjence............ 50.70]
“During fourth year of expenenoe Sl - 54507
-~ During fifth year of experience... ... 5...  56.50F
- Cook, Chief......... e e ceers  90.00%
Cook Qualified.......v.iviarniian.s 4 _44.45%
- Cook, Qualified (wnh cemﬁcate) sesns  60.00%
Cook Learner—- .
During first six: months of exper:ence. sy 14.65*
_ _Durlng second six months of i experlenoe 15.65%
During third six months of experience. . . 18.00* 4
' During fourth six menths of experlence B 21.30%
" ‘During fifth six months of- ‘experience. . i 27.00%
During sixth six rnonths of experlenoe 29.65%

. Grade Il Employee.....
Housekeeper. e ey p
H(_)usemald or ch_an bermaid.,.

" Laundryman, Female
I_aundryman Male i
- Lift, Attendant
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Klas werknemer " Per rgaand. " Class of Emp!oyee Per Eltifbmh.
Bmteverkoopbed:ener behalwe in wyn— en bier- ' Off-sales - Attendant other than in wine and malt
inrigtings:— . TR * - establishment-— .

Vrou, gekwaliﬁsecr..._.._..'.,.'.....'....'._..... 55.00% Female, qualified. ,. ' 55.00%

Vrou, leerling:— : . Female, learner— A o
_Gedurende eerste Jaar ondervinding...... .. 22.70% During first year of cxper:enoe ik ews 22,708
Gedurende tweede jaar ondervmdmg ..... - 29.00% “During second year of experience.......... 29.00f
Gedurende derde jaar ondervinding......... . 35.40% During third year of experience............  35.40f

Man, gekwalifiseer.. ... ovnviniuniiiins . 75.00% Male, qualified. Jvisinspivmsioee vanavsiiase 15008

Man, leerling:— ; ® Male, learner— .

- Gedurende eerste jaar ondervmdmg w0 23.10¢ During first year of experience.........ovee 23,108 -
Gedurende tweede jaar ondervmclmg. Geana SoLO0E Dwuring second year of eXperience.......... 31.00%
* Gedurende derde jaar ondervinding........ 45.80% During third year of experience............ = 45:80f
Buiteverkoopbediener in wyn- en- b]ermrtgtmgs S " Off:sales Attendant in wine and malt establlsh- -_

Vrou, gekwalifiseer,. .o vivuevenviornnsanaes  90.10 ment— - .

" Vrou, leerling:— ’ . Female, qualified. .. ......oveeiae. cesnmsen o 50.10
Gedurende eerste jaar ondervmdmg‘ SPSLGER § ) [ Female, learner— _ oot
Gedurende tweede jaar onderbinding.... ... | 27.00 - During first year of expenence..- ........... 21.30

" Gedurende derde jaar ondervmdmg S 32.75 = During second year of experience.......... . 27.00

" Man, gekwalifiseer.....\\viss e cve  65.00 During third year of expetience.......oe..e 3275

Man, leerling:— - ' oy Male, qualified. . ... vueu'ineenrersinnnnenn, 65,00

" Gedurende.eerste jaar ondervmdmg. Craniee o 222000 Male, learner— &0 _
Gedurende tweede jaar ondervinding. .. .. . 28,70 During first year of expenence. PO ol . 22,70
Gedurende derde j Jaar ondervmdmg cireees o 41.60 During second year of experience. L. 28270
s . : : . During third year of experience.......... .. 41.60

Joggie:— Pt premeaes, S

Gedurende eerste ses maande ondervinding..... 14.00% & : '

Gedurende tweede ses maande ondervmd.mg. . 16.30*% During first six months of experience........ 14.00*

Gedurende derde ses maande ondervinding..... . 17.50% During second six months of experience.... = 16.30%

Gedurende vierde ses maande ondervinding...  19.00% .. During third six months of experience...... 17.50%

D AAINA . v s e ese s e iesannennsisoisnrann ..o 34.00% During fourth six months.of experience.....  19.00*

: 'Ihereafter ..... D e+ 400
Portier. . cu.auan- e sy D4/D08 "
Telefonis: ois cas - oranomssos s yopvanuanenss - 213 70% %(Jlrtell‘l.....(.) ....... 3408;
* ' ; elephione Operator prasmy Bt
Hoofkelner:— Waiter, Head, in establishments, employmg—- o i
In inrigtings met ses of meer ke!mirs in dle(ils . gg&: 5 RS I
O e e e 5 o iRt Ak Al o e e, SO
: __"_.Kelner, gekwahﬁsee.r” e '_ WY e RO . Waiter,'qualified........oeeiiiennniiinens . 134,00
Leerling-kelner:— . . .. R T .. Waiter, Learner— ; : _ .

Gedurende eerste seamaande ondcrvmdmg < 14.00% - Durine first ths of el 5

Gedurende tweede ses maande ondervmdmg - 16.30% B Du;:gg sm,j’g‘ S‘}}"E,ﬁ,’,’fﬁs f)?%exr;??:née‘ PR 12033*

Gedurende derde ses maande ondervinding.... 17.50% ‘During third six months of experience. . o

~ Gedurende vierde ses maande ondervinding...  19.00 - During fourth: six months of experience....<..  19.00%.

; .Kc]ner,W)m enblermrlgtmg....".............. - 18.00 Wit wiiie s mattaitablishnssnt. = "I18"'00':. +
Wynkelner, gekWalifiseer.... ... vvvenreennnens © 34.00% Wine Steward, qualified............ ST 3400
Leerling-wynkelner:— g i Wine Steward, learner— : L i

Gedurende eerste. ses maande ondervmdmg 14.00* During first six months of experience..., ... ... - 14.00%

Gedurende twwde ses maande Onder\fmdmg 16.30% Dunng SGCODE(SIK months Ofpeexrperlence‘ o .. - 16 _g{)]*

Gedurende derde ses maande ondervinding....  17. 50: . During third six months of experience... .. .' v o17050%

Gedurende vierde ses maande ondervmdmg 19 ..00 During fourth sm months of experience. . . 19.00%"

Wynkelner, Wy, en blﬁ!‘mﬁgtmg cevneeeesaai.  18.00 Wine Steward, wine and malt estabhshment ciee 18,00
(b) Los werknemérsi— - R (b) Casual Emp]oym A : ' s
i Dagloon. * Daily Wage.
: Minder Vyf tot Less than Five to
asvyf  nege five nine
uur. . hours. hours.
R R . Do E Gom' e L R R
. 2.9 3.80%  Barman, Class Ao ianasssisasans ee. 2,90 - 3.80*
# 1.40  2.00% ~ Barman, Class Bioouuveiniirinnnnesan. . 1o 2.00*
1 1.50  2.30 . Barman, Class C.. cnsae ae b 2.30°
K 1,10 1.50 | ‘Barman, Class D.. 1.50
. Klerklike werknemer ST A S B T RS T O [ _Clcl ical Emiploy 2.50%
e Kok, sy astaaos s R R 1L | R T R = 2.60%
. . Graad Il-werknemer ....... sinlimvesm i 040l T ORDSY Grade IT Employee. 5 0.55%
: Buitevcrkoopbedlener i b e ees 1,50 - 3.00% Off-sales Attendant.'. ©3.00%
Kelner... .. e v e TR 120208 - Waiter.., ... et R $2:20%
Hoofkelneri.. ..v.cuuss R el . __2.4_0_ _3”.20’z Waiter; Head..... 0.0 iaeanivus 3.20%
(¢) Spesiale funksie-werknemers:— - ; | h (¢) Special Function Employees:— . . S
] ' Loon per ; = © Wage per
Couuk o, hour or
. gedeelte part-
i daarvan thereof.
« . ; : c . - . c
romgrnat Bl Ay i L i £ 50 Barman, Class Acv...eveueerenneniinenns LI A
Kme?nman,'klasB..'......'..'....'......'.....'..-... 30 Barm_an,C]assB....-......._...._ --------- . 30
. Kroegman, klas C...i.o.uuus SN ). ,Barman, Class C.....ooovveinnens 25
Kroegman, k1as D .o .ovierniensaansennnsanes watite 20 Barman, Class:D. ... C.200
Kletklike Werknemer.:.ovoeeessissosoisseneraes - 30 © Clerical Employee... A L ] 30
Kok oive toansins T T T e 1 30 ook i b AR e e e e e 30 -
oy v et e R Wl [ Grade 11 Employee... Cereereresieas e, .o 10
Kelner ofwyn_kelner S Mt o et 25 Waiter or Wine S:eward evissieaireeniaiees 25
s Plus gratls etm terwyl aan dIens # Plus free meals while on duly i
7 Plus gratis etes.en huisvesting,. Loy - ¥ Plus board and lodging free of charge
: 1 Plus gratis mjddagete te,rwy] aan diens. o _{ Plus lunch free of charge while on duty. o e
(2) Geen. leerhng mag as. 'n. los werknemer in dlens eneem - 2) No leamer ‘shall be employcd as a casual employee at "a
word tee laer. lufon as wat voorgeskryf -word vir gekwalifi- | lower ‘wage than is ‘prescribed for. qualified employees in an
seerde 2mers in ’n mngtmg vir die kias Werk a’arm die estal;l,hs]elgnent for the class oE work on hll’.‘h such leamcr is .
erling fhar U : e Lot S L P . A
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(3) In dle geval van Werknemers, ultgesonderd los Werknemers of -

f
spesiale funksie-werknemers, moet  die. werkgewer, indien ge‘r;

etes of huisvesting verskaf word soos bepaal in subklousule (1)

. mie, die werknemer in plaas daarvan en wel op die gewone beta
dag, bo en behalwe sy loon, minstens ondervermelde. bedrag
betaal : —

Per maarrd_.

Graad  Enige

iI- ander.

werk- werk~!

nemer,  nemer,

R R

A, ccun i wrw o es 3.00 9.00!
Hmsvestmg ............. e s 1.25 5.00

" Etes en huisvesting. . 4.25 14, 00'

of wanneer 'n werknemer geregng is ‘op gratis etes wal binne sy
werkure val, en dié etes nie verskaf word nie, die werknemer in

plaas daarvan ‘n ‘toelae van 10c. per maal betaal ‘voorts met.

 dien verstande. dat waar vereis ‘word dat 'n werknemer wat as

‘gevolg .van omstandighede buite sy beheer ver van sy SCW{)DE
woonplek af werk, op sy werkgewer se perseel moet woon, dle

werknemer - geregtig is op gratis hu1svestmg

(4) 'n Werkgewer wat op enige dag van 'n lid van een klas van| |

sy werknemers vereis of hom toelaat om werk van 'n anderI klas
te verrig, hetsy benewens' sy e[e werk of in plaas daarvan, .Waar-

voor of—

{a) 'n hogr. loon as dié van sy cie klas; of i
(b) 'n stygende loonskaal wat uitloop op 'n loon hoér as dle
van sy eie klas;

in subklousule (1) voorgeskryf word moet d1e werknemer v1r dle-

tyd aldus gewerk—

(1) in die geval genoem in paragraaf (a), mmstens die looll op.

die heér skaal bereken, betaal; en
(u) in die geval gencem I paragraaf (b)), mlnstens die loon
. bereken op die hoogste skaai vxr die ho#r klas;

met dien verstande dat.waar die verskll tussen klasse mgevolge
subklousule (1) gebaseer word op ondervmdmg of geslag, die
bepa]mgs van dié subklousule nie van toepassing is mnie.

-(5) Nniks 'in die Qoreénkoms kan- dig loon verlaag wat aan ’n

werknemer voor die datum van 1nwerkmgtredmg van, die Oereen--'

koms betaal is nie.

(6) Sodra hierdie Qoreenkoms i in werking tree sal dit verp]:gtend '
wees' vir- alle leerling-Kélnérs om n opleldlngskollege by te, woon

wat deur die Raad erken word:

Dié bywoning mogt vir
geskied ‘en' bywonifig ‘moet buité die. gewone” werkure van (die
betrokke werknemers plaasvind. Alle gelde verskuldig ten opsigte
van . dié bywoning moet | deur die- werkgewers van dte hetwtke
werknemers betaal word.’

(7) Die lone wat in hierdie klousule veorgeskryf word, Word
geag die lewenskostetoelae in te sluit wat betaalbaar is ooreen-

komstig. Oorlogsmaatredl ‘No. 43 van 1942, soos gewysig. Indien

die leWenskostetoelae wat . kragtens- genoemcle Oorlogsmaatreel

- of enige vervangende maatreél betaalbaart is, in so 'n'mate verhdog.

- word ‘dat ’n werknemer op meéer besoldiging geregtlg word ag dié
wat in hlerche klousule voorgeskryf word, moet sy loon verhoog

" word met 'n bedrag wat minstens so groot is as die bedrag wat

meer as sy vorige loon is.

5. BETAI.ING 'VAN BESOLDIGING.

() (a) Die besoldiging van werknemers, uitgesonderd los werk-

nemers, ' is . verskuldig en mioet -in kontant betaal word.op die
gewone betaaldag wat die laaste werkdag van die maand moet
wees in die geval van maandeliks betaalde werknemers en op of
voor Vrydag in die geval van weekliks betaalde Werknemers, en

moet in 'n koevert of ander houer wees en vergesel gaan van 'n
staat wat die werkgewer en werknemer se name aantoon, die werk-
nemer se-beroep, die tydperk van gewone tyd gewerk die getal

oortydure gewerk, die verskuldigde loon en die tydperk. ten opsigte |

waaryan betaling gemaak word; met ‘dien verstande dat as die
dienskontrak van 'n werknemer voor die gewome betaaldag van
.die werknemer - eindig, di¢ besoldiging aan horn velskuldlg,
onm1ddelllk by di¢ beéindiging betaal moet word. '

(b) 'n. Werkgewer moset die besoldlgmg verskuldig aan 'n 1o
‘werknemer, by begindiging van sy diens in kontant betaal.

[2)“Geen premie mag vir die opleiding van 'n werknemer deur
n Werkgewer gevra of aangeneem word nie.

'(3) 'n Werkgewer mag sy werknemer geen boetes hoegenaamd
-oplé nie.

(4) Van geen weanemer mag deur sy werkgewer vereis word

om goedere van sy werkgewer te koop mie, I

(5) 'n ~ Werkgewer ~mag geen aftrekkings - hoegenaamd,
uitgesonderd ondergenoemdes, van die besoldiging van sy werk-
nemer maak nie:—

{a) Behalwe waar anders in die OGreenkoms bepaal, wanneér
'n werknemer afwesig van sy werk is, behalwe op las of

‘op versoek van' sy werkgewer, 'n aftrekking leweredig met |
die tydperk van afwesigheid en bereken op die basis van dig
-loon wat die werknemer onivang hetl tcn op31gte van sy

gewone -werkure {én ‘tyde daarvan,
- (b) Met . die skriftelike .foestemming van die werknemer,
" aftrekkings -vir verlof-' slekte- versekermgs-, voorsorg-
_.enfof pensioenfondse, ;

'n tydperk van rmnstens 12 maandei

(3) In the case of employees other than casual employees or
special function employees, if no food or ' quarters are provided
as laid down in sub-clause (1) the employer - shall pay to the

“employee in lieu thereof on the usual pay-day in addition to his
wagea not less than the followmg amounts: —

Per Month.
Grade  Any
i Other
Em- Em-
: ployes,  ployee,
- R R
Board....i...uviiennn, 7 I L . 5y 3.00 9.00
Lodging........cvvuibeinnn. s e 1.25-  5.00
Board and Lodging.......... T 4,25 14.00

or when an employee is entitled free of charge to meals which
fall within his' working hours and such meals are not provided
an allowance of 10 cents per meal shall be paid to such employee
in lieu thereof, provided further that where an employee through
circumstances’ beyond his conirol "is requxred to- live on the
employer’s premises occasioned by distance of travel to his
ordinary place or residence such employee shall be entitled to
receive lodging free of charge. :

(4) An employer who on any day reqmres or permits a member
of one class of his employees to perform work of- another class,
either in addition to his “own work. or in subsututmn therefor,
for which either—

(a) a wage higher than that of his own class, or .
 (b) a rising scale of wages terminating in a wage higher than
that of his own class;

is prescribed in sub- clause (1), shall pay to such employee for
the time so worked—

(i) in the case referred to in paragraph (a), not less than the
wages calculated on the higher rate; and .

~ (ii) in the case referred to in paragraph (b) not less than the
wages calculated on the highest rate for the higher class;

provided that where the d1ﬁerence between classes is, m terms
of sub- clause (1) based on experience or sex the pmwsnons of

‘this sub-clause shall not apply.

(5) Nothing in this Agreement shall operate to reduce the wages
which were being paid to any  employee prlor to the date of
coming into operation of this Agreement. .
(6) Tmmediately -upon ~the’ coming -into. operatmn ‘of this
Agreement it shall be compulsory for all Iearner waners to attend
a training college recognised by the Council.

Such attendance shall-be for 4 period of at least tWere months

and. attendances shall take place outside the normal - working

hours of the employees concerned; All. fees due in respect of
such attendance shall be payable by the employers of the
employees concerned.

(7) The wages prescribed in - this: clause shall be deemed to
include the cost of living allowances payable in terms of War
Méasure No. 43 of 1942, as amended. Should the cost of living
allowances payable in terms of the said War. Measure or any
substituting or superseding legislation be increased to the extent

| that an employee would have’ becomé entitléd to remuneration in

excess of the wage prescribed in this clause, his wage shall be
increased by an amount not less than such’ excess.

. 5. PAYMENT OF REMUNERMTON

(1} (a) The- remuneration of employees other than casual
employees shall become due and be paid in cash on the usual
pay-day which shall be the last working day-of the month in the
case of monthly paid employces and not later than Friday in
the case of weekly paid employees; and shall be contained in an
envelope or other container and be acconipanied by @ stitement,
showing the employer’s and employee’s names, | the employee's
occupation, the period of ordinary time worked, the number of
overtime hours worked, the wages due and the penod in respect
of which payment is made provided that if the comtract of
emp]oyrnent of an employee terminated before the usnal pay-day

lof such employee, the remuneration due to h:m shall be paid

immediately on such termination.
(h) An employer shall pay the remuneratlon due to a casual
employee in cash on termination of his employment.

(2) No premium shall be charge& or accepted for the trammg
of an employee by an employer,

(3) No fines of any kind shall be imposed ©pon an employee
by an employer.

{4) No employee shall be requxred by lus employer to purchase
yoods from him. -

(5). An employer shall make no deductions of a.ny kind other
than the following from the remuneration of - his. employee:—

(a) Except where otherwise provided in - this Agreement
whenever an employee is absent from work otherwise
than on the instructions or at the request of his employer,
a deduction proportionate to. the period of .absence. and
calculated on the basis of the wages which sich .employee
was receiying in respect of his ordinary hours of work at
_the time thereof.

(b} W;th the written consent of the employee, deductwns* for
holiday,~ sick, insurance, prowdene ‘and/or pension’ funds,

.(c) Bydraes “aan die. ‘fondse van * die’ Raad moet 1nge$,r
klousule 14 van che Qoreenkoms afgetrek w0rd :

| (¢) Contribution to Council -funds’ shall be 'd'e'ducted in *terms

of clause 14 of this Agreement
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(d) Waar 'm werkgewer by wet of ordonnansie of regsgeding
‘yerplig is om namens 'n werkgewer enige bedrag te betaal,
Kan enige bedrag aldus betaal, afgetrek word. A

(e) Met ‘die skriftelike toestemming van die werknemer kan ‘n
pedrag van Ri4.00 per maand vir etes en huisvesting van
die’ loon van 'n kroegman klas ‘A, aan wie etes en huis-
vesting verskaf word, afgetrek word. :

{f) Met die skriftelike toestemming van die werknemer kan 'n
bedrag van RS5.00 per maand vir huisvesting afgetrek word
van die loon van ‘n werknemer, uitgesonderd 'n kroegman
kias A, waar huisvesting verskaf word aan werknemiers . wat
‘nie gereghiz is op sodanige huisvesting ingevelge klousule

) 4 (1) (@) nie.. : .

(g) Aftrekkings vir ledegeld vir die fondse van die vak-
vereniging. - a - :

: 6. JEUGDIGES. .

(1) Geen jeugdige onder die leeftyd van I8 jaar mag in die
‘beperkte gedeelte’ van 'n inrigting, soos by die Drankwet, 1928,
omskryf, in diens wees nie. . : ; Bl
(2) Geen jengdige -onder die leeftyd van 16 jaar mag in diens
wees in enige gedeelte van enige inrigting nie.. i :
7. WERKURE. <

{1) (a) Die gewone werkure van 'n kroegman klas A, kroegman

klas B en ’n ieerling-kroegman klas A is hoogstens II1 in 14 dac

"én 9 op 'm bepaalde dag, wat binne 'n werkdag van 144 wur

- voltooi moet word. In 'n sewedaagse inrigting kan van 'n kroeg-

man vereis word om al om die ander Sondag hoogstens: 7} uur

te werk, maar die maksimum getal gewone werkure vir elke 14

dae moet 111 bly. : ' HUW : : -

- (b) Die ‘gewone werkure van 'n kroegman klas C of D of

leerling-kroegman klas C is hoogstens 54 in 'n week en 9.0p 'n |

dag.

hoogstens. 6 dae van 9 uur elk of altesaam 54.

“ (d) Aan alle kroegmanne, uitgesonderd *‘los” kroegmanne,
.. moet-een vry aand per week gegee word, wat nie later nie as

7:30 nm. begin maar so °n vry aand moet nic op Vrydag, Saterdag

_ of ‘Sondag geneem word nie,

(2) Enige kroegman van wie vercis of wat toegeldat word om .

langer te werk as die ure in subklousules (1) (a) en (b) van hierdic.
“Kklousule ‘voorgeskryf, moet vir ‘dié ‘cortyd betaal word teen 50c¢
* per uur of ‘deel. van ‘n wur; met dien _verstande ‘dat ‘waar oortyd
“wat op 'n.weeklikse of tweeweeklikse basis bereken

van .dié op 'n daaglikse’ basis bercken, die gunstigst

basis .vir 'n-

‘werknemer aanvaar moet word, én by die toepassing van dié
klousule moet ocortyd verskuldig aan ’'n werknemer wat in sub--

“Klousule (1) (@) van hierdie klousule genoem word, ondanks die

- bepalings van klousule 5 (1), tweeweekliks vasgestel word en op
die cerste daaropvolgende betaaldag betaal word. R

. Oortydlone ‘aan los kroegmanne verskuldig, moet betaal word
aan die einde van 'n week se werk, of by be€indiging van hul.
‘werk gs"dig- tydpcrk_mind_e_r as een week is. . E v

. (3) (@) In 'n ander inrigting as 'n wyn- en bierinrigting moet die

‘gewone’ werkure 'van 'n werknemer, uitgesonderd 'n kroegman en

n graad Il-werknemer, behoudens soos bepaal in paragraaf (c),
in enige week hoogstens 6 dae-elk van 9 uur wees, wat binne n

verkdag van 14% uur. voltooi- moet word. - Vir'tyd wat.op: enige:
dag buite die werkdag in hierdie subklousule voorgeskryf, gewerk”
word, moet 'n werknemer die uurloon plus 100 persent betaal,

Die gewone werkure vap 'n graad Tl-werknemer in ’n ' ander
“inrigting as’'n ‘wyn- en  bierinrigting is in ‘enige bepaalde sweek
6 dde van9 nur wat binne 'n werkdag-van 14} uur voltooi moet

word en: 1 dag van 5 uar wat voor of om 2.30 nm, voltooi moet
" wees,  Vir tyd wat op -enige dag 'buite die werkdag in hierdie
. subklousule voorgeskryf, gewerk word, moet 'n werknemer. die:
wurloon pius 100 persent betaal word. i T :
.. (b).In ’n wyn- en_bierinrigting ‘is die géwone werkure van ’'n
_werknemer, uitgesonderd ’n kroegman -en.’n;graad H-werknemer,
_.behoudens soos. bepaal 'in paragraaf .(c). van_hierdie klousule,
_hoogstens 54 per..week_ en. 9 per dag, en in dic geval van 'n
* graad Il-werknemer, 60 per week of 10 per dag: .t Sk
- (c) Bie werkure van buiteverbruikbedieners is seos volg:i—

7 'Maandaé tot Donderdae: 9 vm. tot 6 nm. 4

7 "Vriydae:’ 9 vm. tot 7 am. - ¢
... - Saterdae: 9 vm. tot 2 nm. s @ o
met cen uur elke .dag vry, uitgesonderd op Saterdag. . . |

(d) Geen werkgewer mag van ’n werknemer vereis of hom
toelaat om langer as 6 uur op 'n dag sonder onderbreking van
) fis 'n halfuur te werk nie wat vir die berekening van die

‘minstenis
- werkdag ingesluit moet word. o B :
. . {4) 'n. Werknemer, uitgesonderd ’n kroegman, van wiec vereis
of wat toegelaat word om-op 'n dag meer as die gewone werkure
*vir daardie dag te werk, moet vir die oortyd die uurloon plus
50 persent betaal word vir elke uur of gedeelte van ‘o uur aldus
" gewerk en die betaling’ ‘moet ' gedoen’ ‘word “afgesien van en
ibenewens. oartyd waarvoor ingevolge subklousule (3) (a) betaal
et word: waar oortyd bereken op 'n weeklikse basis ingevolge

hierdie. klousule, verskil van dié bereken op ’n daagiikse basis,
. moet «die gunstigste b

is vir. die werknemer 2angegeem - word.
(@) 1% intigtings.- nitgesonderd’ wyn- en- bierinrigtings,-moet-
wad Tiiwerknemets een ivolle werkdag elke ‘maand -deur-die

werkgewers viy gegee word. |
4+

- {¢) Die, gewone werktre van 'n “los™ kroegman in 'n week is

ord, verskil |

(d) Where an employer is compelled by law or Ordinance or
legal process to make -payment for or on ‘behali of an
employee any amount so paid may be deducted.

(e) With the. written consent of the. employeés a. sum of R14
per. month for board and lodging may be deducted from
the wage of a class-A barman to whom such beard and

: lodging is supplied. . .
() With the written consent of the employee:a sum of R3
per month for lodging may. be deducted from the wages
- of an employee,; other than a class. A, barman where
lodging is supplied to employees who are not entitled to

such lodging under clause 4 (1) {a). ¢
{g) Deductions for subscriptions- to the funds of the trade
union. ¥ et s o £ AT .

6. JUVENILES. _ Pl

(1) No juvenile under the age of 18 years shall be employed
in the restricted portion of any establishment as defined in the
Liguor Act, 1928, as amended. 0 {
. {2) No juvenile under the age of 16 years

’ venile % shall ‘be employed
in any portion of any establishment. S '

X _ 7.Houzs oF WoRkK,
(1) (@) The ordinary working hours of a-class' A barman, a
. class B Dariman and a learner class A barman shall not exceed
in any one fortnight 111 and on any one day 9, to be completed
within a spreadover of 141 hours, In a sevén-day establishment
a barman may not be required to work for more than 73 hours
on alternate Sundays, but the maximum number of ordinary
working hours in any one fortnight shall remain 111. _

{b) The ordinary working hours of a class C or D or learner
class C barman shall not exceed in any one week 54 and on any
one day 9. ) } o it

(¢) The ordinary working hours of a *casual™ barman shail
not exceed in’ any one weék six days of 9 hours each or 54 in all.

(d) All barmen, other than “casual” barmen, shall be given
one evening, commencing not later than 7:30 p.m. off per week,
stich evening, howevér, shall' not be taken on. either a Friday,
Saturday or Sunday. o v AL o -

‘. {2) Any barman who is required or allowed to work any.time
in excess of the hours prescribed in sub-clause (1) (@) and (b} of
shall for such excess be paid at the rate of 350 cents
“hour or_ part’ of an hour; providéd that where overtime
‘caleulated: .a weekly or fortnightly basis differs. from that
calculated. on a_ daily basjs the basis more fayourable to the
employee shall be adopted, and, for the purposes’ of ‘this clause -
overtime. due to an employee referred to in sub-clause (1) (a) of
‘this clause shall, notwithstanding the provisions of clause’5 (1) be
determined fortnightly and paid on the first ensuing pay-day.
- Qvertime_.due to casual barmen shall be paid at the conclusion
of a week's work-or on conclusion of their work if the period
is less than one week. LRsEe S ST :

(3){a) In an. establishment,” other than a- wine: and malt
establishment; the ordinary working hours of an employee other
than a barman and ‘a grade IT employee, shall- subject to the

~_provisions of paragraph-(c) not exceed'in amy one week six days
‘each of nine hours to: be completéd within & spreadover of 145
hours. For time worked on any 'day -outside -of the spreadover
“préscribed in this- sub-clause an employee  shall be. paid  the
-hourly wage plus 100 per cent.. .- - T M e
° The ordinary working ‘hours:of -a grade II employee in an
establishment other than a wine, and malt establishment shall in
_any’ one week be.six days of nine hours to be cornpleted Within
a spreadover of 14} hoyrs and one day of five hours to' be
completed not later than 230 p.m. = For time ‘worked ‘o any
.day outside the spreadover prescribed. in’ - this sub-clause an
émployee shall be paid the hourly wage plus 100 pei cent. ™

() In a wine and malt_establishment the ordinary working
hours of an employee other than & barman and a grade 1T

- eniployeé ' shall, “subject® to ‘the provisions -of - paragraph (¢f of
“this clause, not exceed in any-one week: 54.and on any-one day
.9 and’ in the case“of a grade 11 employee 60 per -week . or 10
‘péroday. oo o T b AL,
“ {¢) The hours of work of -ofi-sales: attendants “shall -ibe. . as
“follows:== © "7 oo ML DL AR T ST
. Mondays to Thursdays: 9 a.m.
. . Fridays: 9 am. to 7 pm, ©
Saturdays: 9 a.m. {02 pm.

~with_ong hour of each day, except Saturday. 7 ¢

(d) No employer shall' require or permit an employee to work

on any one day for

tc_._'_._6- Pl o e gs

‘longer than six hours without a. break of
“at least half an hour, which shall be included for the purpose-of
calculating the spreadover.” - R L A I
*'(4) An employee, other thafi a barman, who'is required or
allowed to work on any day in excess of the ‘ordinary. working
hours for such day shall for such excess tinie be-paid the hourly
wage plus 50 per cent for every hour or part of any - hour 8o
‘worked and such payment shall be made irrespective of ‘and .in

addition ‘to any overtime payable in terms of sub-section (3)-(a}

where overtime calculated on a weekiy basis in terms of this
“¢lavde differs from. that calculated” on'a daily- basis, -the basis
" more favourable ‘to the ‘employee sh “be adopted. i L
- (5) (@) .Tn establishments, other than wine and m

. ments. a: srade 11 employee shall be granted by his emp
full warking day off each month wi

X
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(b) In plaae van: dle tydperk wat aan gfaad H-werknemers -vry
gegee word kragtens. klousules 7 (3) {a)} en 7 (5) {a) moset hulle
drie ‘volle dae per maand vrygegee word Wwat afsonderlik me
tussenpose van ongeveer 10 dae gencem moet word

{6) 'n -Werkgewer ‘kannie-van sy werknemier -vereis of “hom
toelaat om langer as’ 18 wur oortyd in enige bepaalde 14 dae tc
werk nie..

(7) Qortyd beleken ure wat, benewens die getal gewone werkure
wat. in hierdie kiousule vooroeskryf is, gewerk word ’

(8) Elke werkgewer mcet op ‘n opvallende plek, wat vir al sy
-werknemers toeganklik is, 'n werkrooster vertoon met- vermelding
van die maam van elke werknemer {uitgesonderd ’n'los werknemer
of ’n spesiale funksic-wetknemer), diz dae en die gewone ure
waarop en waarin elke sodanige welknemer gedurende die
volgende 7 dae moet werk

: : 8. REGISTERS -
Elke werkgewer moet te alle tye 'n register byhou Van. lone

'betaal en ure- gewerk soos in die vorm - voorge.skryf by die Wet :

9. VERHOUBINGSYFER \_um WERKNEM_ERS.
(1) 'n Werkgewer mag nie—

. {a) 'n leerling- kmegman klas A in dienis neem nie, tensyI hy
in' sy diens 'n kroegman klas A het en vir elke kroegman
klas A in diens, moet: hy hoogstens een, leerling-kroegman
klas A in diens meem; met dien verstande dat by d:e

* toepassing van hierdie subhlousule n werkgewer wat
kroggman opnee me as n krcaegman in diens geag moet
word nig;

{b) 'n Ieerlmg’-ke]ner in “diens neem nie, tensy hy in. sy diens
minstens twee gckwahﬁseerde kelners hiet; en vir elke twee
gekwalifiseerde kelners in diens, moet hy hoogstens jecn
leerling-kelner in-diens neem;

“(c) 'n leerling-kok in diens neem nie, tensy hy. minstens een

gekwahﬁseerde kok'in diens het en vir elke gekwalifiseerde

kok in diens, moet hy- haegsrens een. leerling-kok in diens
neem; met dien verstande dat 'n. werkgewer wat. aktlef
“besig. isin sy eie inrigting in die werk van 'n kok, ‘asl hy
-die goedkeuring van die Raad vooraf  verkry het, as ’n
‘gekwalifiseerde kok geag kan ward; met dien versiande

vercler dat hy sy maam in die tydv en loonreglster laat'

i verskyn terwyl hy ‘aldus. werksaam is; .
__(d} in: wyn- en bierinrigtings ’n, leerling-kroegman - klas C in

.""m_'dlens net, en vir. elke kroegman’ klas C in’ di

a8, 'n"kreegman as hy die’ goedkeuring van die Raad-vooraf
~ verkry hét, as'’n kroegman klas C geag kan: word; met

‘dien verstande verder dat hy sy maam in. die tyd- en. loon-:

register. laat: verskyn terwyl hy aldug werksaam js;
(e) 'n- ongekwaliﬁseerde manlike
.~ .bediener: in diens ‘neem nie, tensy . hy -in_diens mmsten,s
onderskeidelik een. gekwallﬁseerde manlike of .vroulike
bulteverkoopbedlenur het en vir elke’ gekwa]iﬁseerde

of vroulike bmteverkoopbedlener in diens neem.

@Ry Los werktiemers word nie vir die- toepassm_g van h:erdlei

housu!e geag in’ diens te wees nie;

a

" (3) Hierdie’ kleusuie s, afsonderllk op elke mrlgtmg van 'n:

Werkgewer van toepassmg

{4) Nir die . foepassing
cngekwahﬁseerde werknemer - wat,

s,

van. hlerdle klousu!e

seercle Werknemer gereke

(1) Elke WerLgeWer rnoet aan elke werknemer

ien ‘die werklike: loon:‘wat ‘aan hom betaal .is. Dit moet: ook die
datums aantoon . waarop. die werknemer tot die dlens van- die

werkgewer toegetree het en:die diens. verlaat het, en. in die 5001‘-__
aar--
beriewens moect die sertifikaat die naam van’ die vorige: Werkgewer

geskrewe vorm, die ‘rede waarom hy die diéns verlaa.t ‘het.

van die Werknemer aandui as: dit verkrygbaar is.

(2) "n- Oorspmnkhke en ‘dtie.. kopieg. van elke serhﬁkaat wat-

ungere1k s, moet gemaak en bnne sewe. dae as volg aor: besklk
cawordi— o |
{a) Dle oorspronkhke aan dle werknemer

(b} Een. kopie- aan. die Sekretaris van_die Raad Posbus 267,-

- Pietermaritzburg, .

c) Een kopie aan d:e_Sekretans van die We"knemersvakbond
Posbis, 720, Pietermaritzburg. ~ . ° e

(d} Een kople-. aan, d1e werkgewer vn‘ bewarmg Mk

; i:4 o5 SMRLL_KSE VERLOF. A e
i 1) (a) Al't: werknemets, itg onderd graad I-werknemers,

sdiens..
besoldlgmg

egestaan ‘word: Die werkgewer kan ‘die tyd vasstel

“waarop die verlof “genéern kan word, “maat ‘ag die ‘werkgewer nog

‘fiie aan sy werknemer sy verlef ‘Vroedr ‘toegestadn het nie; moet’

diens neem 'mie, tensy hy minstens een: Kroegman klas € |
8, ‘moet |
-k oegman “klas C.in diens heem; |-

- ] : “toe 'assmg van - hierdie. sub- A [
-kl '"'sule 0 werkgewer wat ‘aktief ‘besig is in sy eie inrigling -

of vroulike bmteverkobp-.

:manlike. of vroulike buueverkoopbediener in’ diens, moet ||
- hy hoogstens onderskeidelik een’ ongekwahﬁseerde manhke

.for any Qf the purposes of this clause

word S n:_
“minstens  die loon van |'n;
“gekwalifiseerde werknemer van sy klas entvang. as :r gekwallﬁ-g

bsteloos uitreik! wanneer hy dié! werkgeWe se.diens verlaat., " Die’
irgertifilkaats moet die ‘werknemer “sé volle naam,- adres, ouderdom,
‘en beroep aanteomn, asook ‘die loonskaal waarop “hy. geregtig- was:

‘or ‘special f
49 ‘weeks
“leave ‘of absence on’full: pay.* The employer' may fix ithe-
~when such -leave: may .be: faken, but. should .|
- have “granted: tohis. employee.. his . peried . of ,_eave at; an earher'
_date, such leave shall be granted and taken so as to. com nence

ef spesiale funksie-werknemers,. moet.ten opsigte van elke 49 ‘weke
by dieselfde werkgewer drie weke verlof  met volle

(b) Alternatively to the OE duty per’ods a]lowed to grade 1
employees under clause 7-(3) (q) and clause 7 (5) (), they shall *

‘be granted three full 'days off duty per month to be taken

separately at intervals of dppwmmately 10-days.

(6) An- employer Shdll ot require or per*m:, hss emp‘foyee to

- work overtime for more than eighteen hours in any one fortaight.

(7) Overtime means hours worked in excess of the number of,

_o_rdinary hours of work prescribed in this clause..

(8) Each .employer shall exhibit in a  conspicuous place
available to all employees a iime table showing the name of each
employee (other than a casual or special function employee} the

'days and the ordinary hours on and during which each such

employee is to work during the sueceefjmvl seven days

8. Recorps.
Every empleyer shall at all times keep records of wages. pald

E and hours of wotk “in- the form prescnbed by the Act,

Rk

_ 9. PRQPQRHON og- Ratio or EMP_I_D‘{EES"
(1) An émployer shall not employ—

. (a) a learner class. A barman unless he has in his employ a

class A barman, and for each class A barman employed,

he shall not employ more than one learner class A barman;

. provided that for the purpose of this sub-clause ‘an

employer engaged as a barman shall not be regarded as a
barman employed;

- (b) a learner waiter unless he ‘na= in his ‘employ not less than

two qualified waiters, and for each two. qualified waiters
-~ employed he shall not employ more than anc learner
waiter,
(¢) a learner cook unless he has in his employ not less than
one qualified cook and for each qualified cook employed
~ he shall not employ more than one.learner C{}Gk provided
that' an. employer who . is artwe]y engaged in his -OwWn
establishment in the work of a cook may, with the prior
_approval of the Council, .be deemed to be a. qu'thﬁed cook;
provided. further he causes his name to appear in the time
. and wage register while so engaged;

i (d) in wine and malt establishments, a learner class C bal s an

upless | has in his -employ not .less than. one class €
. barman, and .for ‘each’ ¢lasz C barman emp}oyed he shail
. -not. employ  more ihan one learner class C barman
" provided that--_for ‘the” purpose of this sub-clause “dn
- .employer who is actively engaged in his own establishmient
.-as.a barman may, with the prior approval of the Council
_ be. deemed to.be a class. C barman; provided further he
causes his name" to appear m the nme and wage reglster
. while so engased;”
_(e) an unqualified ‘male or female off- sales attendant urless he -
: “has i’ his- employ not ‘less than one- qwhﬁed male or
female off-sales attendant - respectively, ' and . for ‘edach .
- qualified male. or female off-sales attendant employed he
.. shall not employ more than one. unquahﬁed male or femaIe :
- off-saleg attendant respecﬂvely R

(2} Casual employees shall not be deemed as bemg emp!oyed

(3) Thls c!ause shall appiy separateiy to each estabhshmen i
an empleyer

(4} ‘For: the ‘purposes - of thss clause an unqua]:ﬁed emp]oyee .

'Who is receiving the wage of not less than'the wage of & qualified

employee of hls class shall he deiemed to. be a quahﬁed empaleyee

(8} Everj employer shall i ue \a cerﬁﬁcate of s

:charge fo each emp!oyee at_ the time when he Ieavés ‘such

employers service.. The ‘cértificate ‘shall show the employee’s
name in_full, his ‘address, age and occupation,the rate-of pay

‘to 'which he was enfitled and “the actual Wage pald to -him, It

shall also show the dates of the’ employee’s entering- and 'leaving
the ‘service “of the: employer apd, .in the prescribed form, the
reason for his leaving. In addmon the certificate shall also show
the nmame -of the previous employer of the employee, if
ascertainable.

{2) An original and three cqples of each eert;ﬁcate 1ssued shall

; be made and disposed of ‘within séven days as folluws

.'-(a) The ougmai 1o .-the employee, . -

(b) Ong.copy_to the Secretary of the Counesi PO Bm[ 26?
Pietermaritzburg.

" (¢) One copy. to the Secretary of the Employees Umon. P.0.

© " Box 720, Pietermaritzburg:”®

'{d) One copy to be retamed by the employer

11 ANNUAL me.

(I) Iaﬁ Ali employees, other than grade H employees, casual
function ‘émployees, shall-be given in* respect of- each
i empieyment ‘with the same: employer -three weelg’ :

he emplpyer not ;I

9
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-di¢- verlof toegestdan 'en genmeem word om binne drie .maande

nd begindiging van 49 weke diens te begin, Wanneer ‘n_werk-’

nemer se diens voor -die voltooling van die tydperk van 49 weke

bedindig word maar nd een maand se diens in enige bepaalde
jaar, moet die werkgéwer aan die. werknemer ten opsigle van .

elke voltooide week van dié diens drie nege-en-veertigstes van 'n

"week se loon betaal teen die loonskaal wat die werkaemer

ontvang het toe sy diens begindig is.

(b) Graad II-werknemers moet ten opsigte van elke 50 weke

werk by dieseifde werkgewer twee weke verlof met volle

besoldiging toegestaan word. Die werkgewer moet.die tyd vasstel.

~wanneer die verlof geneem moet word, maar as die werkgewer nie
die “verlof op ’n vroefr datum toegestaan het nie, moet dit so0
- toegestaaii en geneem word dat dit binne drie maande na
begindiging van 50 weke diens begin. ’'n Graad II-werknemer
wie se diens begindig word v66r die voltooiing van 50 weke diens
by dieselfde werkgewer, moet by .die be€indiging vir elke week
diens by dieselfde werkgewer 'n bedrag betaal word gelykstaande
met twee vyftigstes van die weekloon wat hy ontvang het ten

tyde van die diensbegindiging; met dien verstande dat -hierdie,

bepaling nie van toepassing is op 'n werknemer wat sy diens uit

eie wil verlaat voér die verstryking van ses maande diens by

dieselfde werkgewer nie. ) . -

* (¢) 'n. Werkgewer wat geregtig geword het op verlof voorgeskryf
in subklousule (1) en .wie se dienskontrak versiryk voordat die
verlof . toegestaan. -is, moet by sedanige verstryking en bo ‘en
behalwe enige apder besoldiging wat aan hom. verskuldig kan
wees, die bedrag betaal word wat hy sou entvang het ten opsigte
van die verlof indien die verlof aan hom toegestaan was op die
datum van “die verstryking.

. {2) By die toepassing van
'n werknemer se diens gereken ‘'om te begin vanaf—

(@) die datum waarop die werknemer in die werkgewer se diens.

getree het; of

. (b)-die. datum waarop- die ‘werknemer laas op verlof met volle

~ besoldiging: geregtig geword het. ; .
(3) Geen werknemer wat met verlof met volle besoldiging is,
mag vir 'n loon of enige ander vergoeding werk nie. :

'(4) Geleentheidsverlof kan van die jaarlikse verlof van elke

" jaar afgetrek word; met dien verstande dat geen aftrekkings van
" lone, . soos: toegelaat ‘by klousule 5 (5) (4) ten opsigle van die
geleentheidsverlof’ gemaak word nie, |

" (5) Die verloftyd in_subklousule (1)’ bedoel, mag nie sdamval

met ‘enige tydperk van, siekteverlof toegestaan ingevolge klousule

12 nie, ook nie, tensy die werknemer dit versoek en die werkgewer |
sktiftelik daartoé instem, met cnige tydperk van militére opleiding |

nie, ¢

(6) By dic toepasing van hierdie klousule word die uitdrukking |

“diens ™ gereken enige tydperk of _ty'dperke te omvat waarin 'n

werknemer afwesig is—~
(@) met sickteverlof ingevolge klousule 12;
- {b) op las of op versock van-die werkgewer; ) :
" (¢) ‘gedurende enige tydperk wat dit van hom vereis word om
g militére opleiding. te ondergaan; ey
o7 (i) in-die geval van 'n werknemer in subklousule (1) () bedoel,
' in enige tydperk -van 49 weke, hoogstens sewe weke bedra;
(i) in die geval van-'n werknemer in subklousule (1) (b) bedoel,
“in enige tydperk van.50 weke, hoogstens sewe weke bedra,

ten opsigté van items (&) en (b), _]:i]'us n’tydperk van hoogstens
vier maande van enige opleiding in.item () bedoel,
B . 12, SIE;;TEV'ERDO#.- R i
(1). Elke werknemer is geregtig op 14 dae sickteverlof met volle
besoldiging gedurende elke jdar 'diens by dieselfde werkgewer,
met dien verstands— o0 R sl i
. (@) dat hy eers vier maande ononderbroke diens by dieselfde

" werkgewer "voltooi - het;

~(b) dat die werkgewer na vier maande en voor die voltooiing

' van 12 maande se diens aan die werknemer wat van werk
afwesig is weens sickte of “'n ongeval, ‘uitgesonderd ’'n
~ ongeval waarvoor skadeloosstelling kragtens die Ongevalle-

wei, 1941, soos gewysig, betaalbaar is, een twaalide van |

14 dae siekteverlof vir elke ‘voltcoide maand diens moet
- .. toestaan;. N el '
“(¢) dat die werknemer op eie koste 'n doktersertifikaat, deur 'n
" gekwalifiscerde geneesheer uitgereik,  ten opsigte van: sy
‘siekte voorlé; <. ' e S _
(d) dat sy siekte nie te wyte is aan oorsake binne sy beheer
nie; en - '

'(-e)'dat'waélr- die verlof van 14 dae nie in een bepaalde jaar -

geneem word nie, .dit. oplopend is tot ’'n- tydperk van
‘hoogstens -ses ‘'weke; en voorts met dien verstande dat

ingeval "n werkgewer by wet verplig is om hospitaalgeld-

ten opsigte van enige werknemer in hierdie Wet genoem,
te: betaal, en dit wel betaal, die betaalde bedrag afgetrek
‘mag word van die: betaling verskuldig. ten opsigte van
sickte ingevolge hierdie klousule, maar hoogstens die bedrag
wat betaalbaar is ten opsigte- van enige tydperk van'siekte
‘waarvoor .voorsiening hicrin  gemaak word.

(2) By die toepassi_ng':_van._-hi‘erdié"'-l;:lousulé;Word' die-ﬁitdmkkiﬁg- '

werknemer afwesig is=~" {
" (a) met verlof ingevolge klousule 115/ » = -
(b) op las of op versoek van sy ~werkgewer; - =

10

“.diens ” ‘ geag "enige “tydperk: of -tydperke -in te slujt waarin 'n

dié voorafgaande. sub.kiousule word |

_within three months after the termination of 49‘Week's’ employ-

ment. When an employee’s émployment is terminated before the
completion of the period of 49: ‘Weeks but after one month’s
employment in any one year, the employer shall pay to the
~employee in respect.of each completed week of such employment
three forty-ninths of a week’s wage at the wage which the
employee was receiving when his employment was terminated.
(b) Grade 11 employees shall in respect of each 50 weeks’ work
with the same employer be granted two weeks’ leave of absence
on full pay.. The employer shall fix the time when such leave
shall be taken but should the employer not have granted the
Jeave at an earlier date it shall be granted and taksn so as to
commence within three months from the termination of 50 weeks’
employment. - A grade II employee whose - employment is
terminated before the completion of 50 weeks’ employment with
the same employer shall upon such termination be paid in respsct
‘of each week of employment with the same employer an amount
equivalent to two-fiftieths of the weekly wage he was receiving
when his employment was terminated; provided that this provision
shall not apply to an employee who relinquishes his employment
of his own accord before the expiration of six months’ employment
with the same employer. . '
(¢} An employee who has become entitled to a period of leave
prescribed in -sub-clause (1) and whose contract of employment
terminates before such leave has been granted, shall upon such
termination and in addition to any other remuneration which may
‘be due to him, be paid the amount he would have received. in
respect of the leave had the ieave been granted fo him as at the
date of such termination. 2
(2) For the purpose of the preceeding sub-clause an employee’s
-employment, shall be deemed to commence from—
(a) the date on which the employee enfered the employer’s
employment; or : * B
{b) the date on which the ¢mployee last becames entitled to
leave on full pay. : )
(3) No employee shall work for wages or any other considera-
tion while on leave of absence on full pay. ; ) G
(4) Casual leave of absence may be deducted from the annual
leave of each year; provided no deductions from wages, as
permitted by clause 5 (5) () is made in respect of such absence.
(5) The period of leave referred to in sub-clanse (1) shall not
run concurrently ‘with any period of sick leave granted in terms
‘of clause 12 nor. unless the employee so requests and the employer
agrees in writing, with ‘the period of military training.- ..~ =
(6) For the purpose of this:clause the expression * amployment ™
shall be deemed to include any period or periods during which

| an employee is absent—

(@) on sick leave in terms of clduse 12; S
" (b) on the instructions or at the request of the. employer;
(c) during "any period ‘e is required to undergo. military:
‘training, e : S T
-amounting in the aggregate—

(i) in the case of an employee referred to in sub-clause 1 (a),
in any period of 49 weeks to not more than seven weeks;

(i} in the case of an employee referred to in sub-clause 1 (b},

s in any period of ‘50 weeks to not more than seven weeks,
in respect of items. (g) and '(b), plus' a period not exceeding four
months of any training referred fo in item (¢). - .

12. Sick LEAVE.

(1) Each employee shall be entitled to 14 days’ sick leave on ’
full pay during each year of employment with the same employer,
provided that— s - T o BT adE e a0
*(a) he first completes four-months’ continuous employment, with

© wthe same employer; .. o0 Lo dee o T LT
*(by the employer after four'months’-and before the completion
- of twelve months’ employment shall grant“to the employee

‘who is absent from work through sickness or accident other
than. an accident compensable - under the Workmen's
Compensation Act, 1941, as, amended, one-twelfth of 14
- days’ sick leave for each completed month of the employ-
£ ment;. T, - o gt
“'(¢) the employee produces, within' three days and -at his own
- expense a medical certificate by a qualified doctor in respect

" of the employee’s illness; U, gt A a L

(d) his illness is not due to causes within his “control; ‘and

' {e) where such leave of 14 days is not taken in any one year,
it shall be cumulative up to any.period not exceeding. six
weeks, and provided further that where an employer is
by law required to pay; and pays hospital fees in respect
of any employee referred to in any such law, the amount
paid may be set off against the payment due in respect of
‘sickness in terms of this clause, but not exceeding the
amount which shall be payable in respect of :any period of
“sickness provided herein.: - o ST

'(2) For the purpose of this clanse the expression ** employment ”
shall be deemed to include any period or’periods during which
‘an _employee is absent— G b et B

(a) on leave in terms. of clause 11, - .

. (b) on the instructions or at the request _6'f"his" employer;
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(©) ‘met siekteverlof mgevolge subklousule (l},
(d) gedurende ‘enige tydperk waarin van 'n werknemer verei
word om militére opleiding te ondergaan,
wat in ’n jaar kan oploop tot hoogstens 10 weke ten opsigte van
items (@), (b) en (c), plus ’n tydperk ‘van hoogstens v1er ‘maande
- 'van enige. npleLdmg gcnoem in uem (d) wat daardie jaar onder
gaan 13 : g

13 BEEINDIGING VAN DIENSKONTRAK

(l) n Werkgewer of werknemer, uitgesonderd ’n los Welknemer
of 'n spemalc funksic-werknemer, wat die dlenskontrak wil opsé
moet soos volg kennis geel—

(@) In die  geval van werknemers, u1tgesonderd kroewmanne;
graad Il-werknemers en .werknemers in wyn- en bjermngl
tings,” minstens sewe dae; -

(b) in *die geval van kroegmanne, 'graad II-werknemers en

werknemers in wyn- €n blennngtmgs, minstens 24 uvur; i

van sy voorneme om die kontrak te beindig; met dien verstande
‘dat dit nie 1nbrcuk ‘maak nie op—

- {i) die. reg van 'n werkaewer of ‘'n werknemer om op emga
regsgeldige grond die kontlak sonder opsegging fe beemch

(ii} 'n skriftelike ooreenkoms tussen 11 werkgewer en 'n we1k-
nemer wat voorsiening maak vir ‘n opseggingstermyn wat
vir albei partye ewe lank is en la.nger as. che wat. hlPrdle
klousule voorskryf; en r

‘voorts met dien verstande dat ’n wer kgewer of wei knemer.. dle
- kontrak sonder kenmsgewmg kan beéindig deur, in plaas van
diensopsegging, aan die werknemer minstens . die volgende te
betaal, of aan die werkgewer m:nstens die volgende te beiaa.] of
te verbeur, na gelang van die geval .- i

(i) in die geval van sewe dae ‘kennisgewing, die -weekloon;
(ii). in die geval van 24 uur kenmsg-'wmg, die dagloon;

wat die werknemer onmlddclhk voor die datum van die begindi gmg
ontvang het.

{2) Waar -daar ’n ooreenkoms is ingevolge paragraaf (i} van
die eerste voorbehoudsbepahna van subklousuie (1)," moet die
“betaling of verbeuring in’ plaas van opsegging eweredxg wees rnei
dle ooreengekome opseﬂgmgstermyn

{3) Die opsegging in subklousule (1) voorgeskTyf begin op dle
dag ‘waarop dit- gegee is; met dien verstande dat die opseggings-|
. termyn nie mag saamval met of dat kennis nie gegee mag word,

gedurende enige tydperk waarm 'n werknemer militére . ogleldmg.
“moet ondergaan nie of waarin 'n werknemer afWeSIg is met verlof'
ingevolge “klousule 11 of mct siekteverlof toegestaan mgevolge
klnusule 12 mie. o oo 3 o .

~14. FONDSE: VAN DiE. RM\D - |

Dle fondse van die Raad berus by en worcl beheer deur dte
Raad en word soos volg verkry —

Elke werkgewer moet van die loon van elkéen van sy
werknemers wat, met mbegnp van die waarde van etes en/of
huisvesting, meer. as R8 per maand ontvang, 20c per. maand
aftrek, 'uitgesonderd "van graad II-werknemers van wie elk!
5c¢ per maand afgetrek moet word en by dic bedrag aldus’
afgetrek, moet die werkgewer ’n gelyke bedrag voeg. en die
totale bedrag ‘maandeliks en voor, of op die 15de dag van'

“ elke miaand aan die’ Sekretaris van die. Raad, Posbus ’76
Pletermantzburg, stuur; :

met dien verstande dat vir enlge 1ydperk van dlens van mmder
as ee maand die bedrag wat afgetrek moet word, ondcrskesdehk
5c en lc per week of dccl daa.rvan vir ‘werknemers in die 200--
en Sc-klasse is. :
J e
' 15. VRYSTELLINGS, :

(1) Dle ‘Raad kan vr*:,rstfallmur van emge\,n van d:c bepalmgs
van hierdie Qoreenkoms verleen,

(2) Die Raad moet ten opsigte van elke persoon aan , wie
vrystelling ingevolge die bepalings van subklousule (1) van hier-
die klousule verleen word, die veorwaardes vasstel waarop dic
vrystelling verleen: word en die tydperk waarvoor die vrystelhng
van krag is; met dien verst&nde dat die Raad na goeddunke en
nadat aan die betrokke persoon een week vooraf skriftelik kennis .
gegee is, n vrystcllmgseruﬁkaat kan intrek, of die tydperk waar- .
voor vrystelling verleen is, verstryk het of nie. :

(3) Die Sckretaris van die Raad moet aan elke persoon aan |
wie vrystelling ingevolge die bepalings van subklousule (1) van
hierdie -klousule verleen word, 'n vrvstelimgsert:ﬁkaat uitreik; |
wat deur die voorsitter en deur homsc.f onderteken' is en waarin: ¢
onderstaande vermeld word:—

(4) Die naam van die betrokke persoon voluit;

(b) die bepalings van dle Coreenkoms waarvan . vryste]lmg

~ cverleen word;

{c) die voorwaardes ingevolge die bépalings van subklousu!e

(2) van hierdie klousule vasgestel, waarop die- vrystellmg
_ verleen word, en :

(d) die tydperk waarvoor dle vrystellmg van- krag is.” ,:
(4) Die Sekretaris van die Raad moet— ;!
{a) Alle sertifikate wat uitgereik word, in volgorde ncmme{,
(h) van elke sertifikaat wat uitgereik. word ’n kopie bewaar' en

. (¢)-indien. yrystelling: aan 'n werknemer. verleen word, 'n kol:ue

_van die sertifikaat aan’ die betrokke werkgewer ‘stirur;

"(d) "n kopie van. elke _vrystellingsertifikaat aan die Assistent- |

afdehngsﬁ'lspekteur, Departemerit Yan Arbeld Posbus 355
Pxetermantzbul:g, stuur Sl

(AL

{c} on swk feave in terms of sub- clause (1)
(d) during ‘any period. an employee is rcqulred to undergo
‘military training,

" amounting ‘in the aggregate in any year to not more than ten

weeks in respect of items (@), (b) and (¢) plus a period, not
exceeding four months of any  training referred to- in item (d)
undergone in 1hdt year.. : : 4

- 13, TERMINATION OF CONTRACT OF EMPLO‘YMENT

(1) An employer or an empl6yee, other than casual or special
function employees, who desires to termmate the coniract of

‘employment, shall give—

(a) in the gase of em loyees, other than barmen, grade H
employees and employees in wine and malt cstabllshmcnts
not less than seven days

(b} in the case of barmen, grade I employees and employees
in wine and malt establ:shmenis, not less than twenty-
four hours,

notice “of his intention to terminate the contract prouded this
shall not affect— . .

o (i) the right of an employer or an employee to’ termmate the

“ contract without notice for any cause recogrised by law
as sufficient; and -

(ii) any written agreement between an employer and his
- employes which provides for a period of notice of equal
duration’ on both sides and for longer than prescrlbed in
this ciause; and

provided further that an employer or emp]oyee may terminate the
contract without notice by paying the emp]nyce or paying or
forfeiting to the employer, as the case may be, in lieu of such

|| notice, not less than—

) in the case. of seven days’ notice, the wyekly wa_g
(i) in the case of twenty-four hours’ notice, the daily wage,

which the employee was rez.ewmg 1mmed1ately before the date
of such termination, :

(2) Where there is an agreement in terms of paragraph (iiy of
the first proviso to sub-clause (1), the payment or forfeiture in
lieu of notice shall correspond to the period -of ‘notice agreed
upon. - -

'(3) The notice = prescribed in ‘sub-clause (1). shall commence
to run from the day on which it is given; provided that the period
of notice shall not. fun concurrently with tior. shall ‘notice be

1 given, dur:ng any peériod an -employee is requtred to” undergo

mllltary training or during an employee’s absence ori leave granted
in terms of clause 11 or on sick leave grau:ed m terms of clause
12

'14. Councir FUNDS

The funds of the Counczl which shall be vested 'in. and
administered by the Councli shall be pmvlded in the: following
manner ; —

Twenty cents per month shall ke deducted by each employcr
from the earnings of each of his ‘employees receiving over R§
during any one moenth, including the value of board and Jor’
lodging, except grade II employees, from each of whom-
shall be deducted 5S¢ per month and to the amount so
deducted the employer shall add a like amount. and' forward
"month- by month, and net later than the fifteerith. «day of -
each ‘month, the total sum to the Secretary of the Counctl
P.O. Box 267, Pietermaritzburg;

provided that for any period of cmployment of less than one
menth the amount to be deducted shail be 5c .and 1c per week
or part thereof respecnvely for employees in the 20c apd 5c
c[asses p

15, "EXEMPTIONS, '

(1) The Council may grant exemptlon from: any of the

provisions of this Agreement.
(2) Thé Council shall fix, in respect of ‘any person granled
exemption under the provisions of sub-section (1) of this clause,

‘the conditjons subject to which such exemption is ‘granted and

the period during which such exemption shall operate; prowded
the Council may, if it deems fit, after one week’s notice in
iting has been given to the person concerned, withdraw any .
ligence of exemption, whether or hot the period for which the
exemption was granted has.expired.
(3) The Secretary of the Council shall issue- to every person
nted exemption in accordance with the provisions of sub-clause
{1} of -this clause, a licerice of cxempuon signed by the Chatrman
and himself, setting ont—
(a) full name of person concerned;
b) the provisions of the Agreemcnt from’ WhICh excmpt:on is.
granted;

c) the conditions fixed in accordance with thc pm\rlswns of
2 sub- clausc (2} of this clause sub]ec! to which such exemp-
& tion is granted; and -

“{d) the period during which the exemption: shall operate

14) The Secretary of the Council shall—
(%[} number consecutively all licences issued;

b) retain a copy of each licence issued; and

) where exemption is granted to an employee forwa.rd a copy
|+ of licence to-the employer concerned; : )
(i} forward a copy of: each licence “of - exemptlon to the
. Assistant -Divisional Inspector, Department of Labo:ur, P 0,
Box 355. P;etermamzburg

B 1
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16. REGISTRASIE VAN WERKGEWERS.

(1) Elke werkgewer wat dit nie reeds gedoen het ooreenkomstig
enige -vorige' oorécnkoms nie, moet, binne- een maand vanaf die

datum-waarop hierdi¢ ‘Qoreenkoms in werking tree, en elke werk--

gewer wat-tot die. bedryf nd daardie datum toetree, moet ‘binne

een maand nadat hy met werksaamhede begin het, aan die.

Sekretaris ‘van die Nywerheidsraad onderstaande besonderhede
stuur:—- SRt Ehmen U0 = ;

“ (a) (i) in die geval van 'n enkele.werkgewer, sy volle naam

: ¢én . besigheidsadres .en, as hy ’n besigheid onder 'n
- handelsnaam-dryf, die handelsnaam voluit; ;

(ii) in" die geval van twee of meer persone wat ‘n besig-

" _heid in vennootskap dryf, die volle naam van elke

. vennoot, die volle vennootskaps- of handelsnaam, en

_ die adres waar die vennootskap besigheid dryf; :

= . ‘(ili) in die-geval van 'n werkgewer wat 'n’ geregistreerde '

maatskappy - is, 'die voile geregisfreerde naam van ‘die

maatskappy, die adres van. sy geregistreerde kantoor, 7

_die adres waar hy besigheid dryf wat binne hierdie -

00regnkotx’1‘s-=va’l_, —en die ‘name van die direkteure.
"' (b) 'n Beskrywing van die bedryf of beroep wat die werkgewer
" uitvoer. . L L ERT e N

{2)_'.._111 geval van.’n verandering in enigeen van die besonderhede
wat ooreenkomstig- subklousule' (1) verstrek moet word, moct:

die werkgewer binne 10 dae van sodanige vetandering kennis
daarvan skriftelik "aan die Sekretaris” van die: Nywerheidsraad
stuur: - on AR N
 {3) 'n Werkgewer moet-sewe dae: kennisgewing skriftelik aan

die Sekretaris vasi' die ‘Nywerheidsraad stuur van sy voorneme

om op te hou om ’n-werkgewer in die bedryf te wees. -

. 17. VAKVERENIGINGVERTEENWOORDIGERS IN DIE RAAD.
" Werkgewers moet aan elk van hul werknemers wat verteen-

woordigers in die Raad is, elke redelike fasiliteit verleen om hul

pligte in verband met die wetk van di¢ Raad na te kom.

et 18. Urmse VAN OOREENKOMS: Fuk
" (1) Die Raad is die liggaam- wat verantwoordelik .is vir die
toepassing van  hierdie Ooreenkoms, en kan. meningsuitings uit-

ie onb : _
rkgewers en. werknemers.

\ die. bepalings
verwys ‘word. _ o e _
19. STAKINGS, UITSLUITINGS' EN GESKILLE.

anbaar is met die bepalings’ daarvan nie, vir | not
EW 5 . . 'the  employers and employees.
- -wat in verband met die. nitleg van enigeen !
‘van hierdie Ooreenkoms onlstaan, moet na di¢ |

(1) Gedurende die looptyd van hierdie Ooreenkoms mag geen

mag - geen werknetner . 'n 'staking verklaar of daaraan’ deel' neem

werkgewer - 'n_ uitsluiting verklaar “of "daaraan deelneem nie en

nie. AT e R -
.. (2) Elke ‘geskil tussen ’n werkgewer en. enigeen van sy werk-

nemers wat- nie onderling besleg kan word nie, moet vir beslegting

na die Raad verwys word.

¥

As van ’n werknemer vereis word om 'n Wit pak, wit baadjie
of jas; “pet, voorskoot of oorpak’ te dra, moet- die’ werkgewer -

reélings’ tref om. sodanige pakke ens. kosteloos. vir die werknemer
te laat was en stryk, of in plaas daarvan ‘n toelae van 75¢ per

21. UNIFORMS.

(1) As van 'n werknemer, uitgesonderd 'n los of spesiale

funksiewerknemer, vereis word om.’n uniform, oorpak, wasbare

_baadijie. of jas, pet of voorskoot te dra, moet die werkgewer dit 1

‘Kosteloos verskaf en. bly dit die: werkgewer se eiendom. - -

hierdie werknemers wat dit nodig het om te verkles: T

- 92 ALGEMEEN.

" Niks jn hierdie ‘Ooréenkoms magtig die indiensnering van -

_enigéen wat volgens statutére wet nie’in diéns geneem mag word

* nie, of die indiensneming van- enigeen te eniger tyd of tye wat.

. by statutére wet verbied word. . S et
23, VERTONING VAN OOREENKOMS. -

Elke wergewer moet 'n kopic van hierdie. Ooreenkoms in albei

amptelike tale vertoon op ’n plek of plekke wat maklik vir sy

. Wérkneme_r'we'ganklik:':s. _ : :
| 0724, INDIENSNEMING VAN VAKVERENIGINGLEDE. - -

{a) Geen lid van die werkgewersorganisasie mag *n werknemer j

“in diens neem nie tensy -dié- werknemer. lid is van die vakvereni-

ging en geen lid van die vakvereniging mag vir ‘n werkgewer -
wetk wat nie lid van die werkgewersorganisasie is nie; met dien:
‘verstande dat n lid van die"werkgewersorganisasie 'n werknemer
in’ diens-kan neem wat. nie kwalifiscer vir lidmaatskap van die

vakvereniging nie. s :
" (b) Die bepalings y
gedurende “die “eérste” jaa

0 Suid-Afrik

~dat as i

Amm]
sy aanvaarding - vat ‘in’ _ i
" ging van’ die betrokke vakvereniging lid daarvan te word, die

* bepalings' van hierdie klousule onmiddellik van krag word.
12 ' ' '

erdie klousule is-nie op ’n immigrant

4 -daturti van sy binnekoms in_die
van'toepassing nie: met dien verstande
ger, tyd nd die eerste. drie maande van .
in' dic bedryf, weier om op uitnodi- -

'16. REGISTRATION  OF EMPLOYERS.

T Every employer who has not alread&‘.dohe 50 in pursuancé

.of any previous agreement shall; within one month from the
date on which this ‘Agreement comes into operation and every
employer- entering the industry after that date shall within one
month of ‘commencement of operations by him, forward to the
“Secretary of the Industrial Council the following particulars—
(@) (i) in 'the case of a single employer, his full ‘name and
~ -business address. and, if he carri¢s on businéss under
a trade name such trade name in full; - 3
in the case of iwo or .INore ‘persons carrying on a
business in partnership the full name of each partner, -
~ the fuil ‘partnership ‘or trade name, and' the address -
at which the partnership business is carried on; -
(iii} in the case of the employer being 4 registered company
5 the full tegistered name of the company the address
" of its registered office the address at which the opera-
) tions which fall within this Agréement are carried om,
. and the names of the directors. -

(D)

““(by A 'description of the trade or operation carried ‘on by the
(2) In the event of a change in any.of the particulars required
to be furnished in pursuance of sub-clause (1), the employer
shall 'within 10 days of such change give notice thereof in writing
to the Secretary of the Industrial Council. R e BEE RN
(3) An employer ‘shall ‘give seven days’ notice in writing to the
‘Secretary ‘of the Industrial ‘Council of his intention to ‘cease "to
be an employer in the Indusiry. : Tloran e

17. TRADE UNION REPRESENTATIVES ON THE COUNCIL.
_'._\Emplt_}Ye‘rs__ shall give to any of their employees who. are
representatives on the Council every reasonable facility to attend
to. their duties in connection. with thé work of the Council. .

18 Img:'l'uannom OF AGREEMENT o i B it
(1) The Council shall be the body responsible for the adminis-
tration of :this Agreement, and may issue expressions of opinion.
not inconsistent with the provisions thereof for the guidance of
"(2) Any’disputes’ which may arise regarding the ‘interpretation -
- of ‘any" of - the “provisiofis 'of this Agreement shall be referred to
the Counecil. W
19. STRIKES, LOCK-0UTS AND DISPUTES. o it S
(1) During the currency of this* Agreement no employer shall
declare .or take part in- any - lock-out and no. employee shall
declare or take part in any strike. i : L
(2) Any dispute between an emiployer-and any of his employees
‘which cannot be mutually settled shall be submitted to the
Council for seftlement; . - i )
b i 20. LAUNDRY. Lot s S
 Where an employee is. required to wear a white suite, white
coat,. cap, apron or overall the employer shall arrange to have
the laundering done fre¢ of charge to the employee or shall
make an allowance of seventy-five cents per monath in licu thereof.

- . 21, UNIFORM. _

(1) Where an employeé, other than a casual or ‘spscial function
employee is Tequired to: wear a uniform, overall, washing coat,
cap or apron, the employer shall supply it free of charge and it
shall remain the property of the émployer. : - _

(2} A suitable room shall be provided for the use of such

KOy o Geakikte, kamer moet verskaf .word vir. die gebruik ‘van || STployeesas may vequire it T the purposd:of cHangiie. Sofaca..

.j' '2_2_ GENERAL. viong B '.'_ L R R R
. Nothing i this Agreement shall ‘be deemied ‘to’ authorise the
employment of any. person ‘whose employment is prohibited by -
any statutory law or the employment of any person at any time or -

~times prohibited by any statutory law. .

23, Eim;im'loﬁ. oF AGR-[-::EMENT_--" R egee
. Every employer shall display a copy of this - Agreement, in
“ both official languages, in a place or places available to all of his

employees,

24, EMPLOYMENT OF TRADE UNION LABOUR.

“(a) No member of the employers’ organisation shall employ -
an employee unless such employee is-a member of the' trade
union and no member of the -trade union shall. work for an
employer who is not a member of the employers’ organisation; .
provided that a member of the employers’ organisation may:
employ any employeée who is not eligible for mem bership of the
trade. union. . i it LR o - ’

- (b) The provisions of ‘this section shall not apply in respect of
an  immigrant’ during ‘the- first .year after the date of -his entry
into the Republic of:South Africa; provided ‘that if any immigrant
has at any time affer the first.thice months of commencement of -
his employment in :the industry -refused any: invitation. from the

“tradéinnion concerned to become a member of it, .the provisions .

1" of this section shall immediately come into operation. '
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sule (a) hiervan nie vantoepassing is nie ten opsigte van 'n werk,
wat beswaar maak om lid te wees van-die - vakvereniging omdat
lidmaatskap - van die vakveremgmg oop is’ v;r sowel Blanke a
gekleurde persone :

(c) Voorts m‘,t dlen \rerstande dat dJe bepalmgs van subklm;}

25; VAKVERENIGmGLEDEGELD :
(1) Elke Werkgewer mbet van die Toon van- elke hd van di

vakvereniging is sy diens’.die ledcge{d aftrek wat deur dié werky

nemer “aan: die ‘vakvereniging 'verskuldig 'is, en dit “voor of oF
die tiende dag van elke maand aan-die vakvereniging. stuur en ’n
lys van die lede en bedrae wat deur hulle vgrskuldig is, moet voos
die’ 25ste dag van die maand deur die - vakveremgmg by di
werkgewer -ingedien word, |

{2) Bewys van lidmaatskap aan vakveremgmg—Bewys van |

lidmaatskap van die vakvereniging is die- voorlegging van n

lidmaatskapskaart uitgereik deur die vakyereniging ‘wat wys daf |

die” persoon wat daarin genoem word, hoogstans drie maandt
agierstalhg rnet sy ledegeld IS. : Sl

26. EssrmmDE KONTRAKTE. '~ “f

~Alle bestaande . dienskontrakte wat .van krag is op die datum ;

waa.rop hierdie Ooreenkoms in werking tree, is oude'rworpé aan

-dle bepalmgs van_hierdie Ooreenkoms e Ll i

27 ULTrA® VIRES i

Indlen enlgeen van dle bepalmgs van hierdic Ooreenkoms wltra,
vires «deur "n:bevoegde geregshof verklaar word, word die oorbly-| -

wende - bepalings  van die Ocreenkorns geag die Ooreenkoms’ te

wees en bly hulle van krag m die -onverstreke tydperk van

hierdie Ooreenkoms,

28, AGENTE. "

) I)le, Raad ‘moét een of meer aangewese persone as’ agente- i
aanstel om behulpsaam ‘te. Wees met  die uitvoering Van- die|

bcpahﬂgs van die Ooreenkoms en elke werkgewer: en 'werknemer

is verplig.om sulke agente toe te laat om sulke navrae te doen en|
. die beecke erifof dokumente na te gaan .en sulke persone te

.ondervra as wat vir dié¢ doel nodig is. i

Op hede die 2I}ste dag van Oktqber 1964 m Pwtermantzburg
anderteken ' : iy

G BENIAMIN Voors;t!

F. R, Smru—:s Sekretans.

.;No R. 1032] [9 Juhe 1965
o WET P O@RLOGSMAATREBLS 1940_

OPSKORTING VAN RFGULASIES OP LEWENS-
CUHE KOSTETOELAES -+ GEPUBLISEER RY - OOR-
LOGSMAATREEL No 43 VAN
GEWYSIG

DRANK- 'EN VERVERSINGSBEDRYF PIETER-

MARITZBURG

Namens d:e thster van Arbeld
V[LJOEN Adjunk-minister van Arbeid, hierby kragtens
subregulasie (1) van regulasie 4-van die regulasies wat’
by -Oorlogsmaatreél, No. 43 .van. 1942, soos - gewysig,
‘gepubliseer is, die. bepalings van genoemde regulasies ‘op
‘ten opsigte’ van ‘alle werknemers vir wie lone voorgeskryf,
word in die Ooreenkoms vir die Drank- en’ Verversings-
bedryf, wat by Goewermentskenmsgewmu No. R 1031-
van 9. J uhe 1965 gepubhseer fs. - '

‘M. VILJGEN i)
Ad;un}’-mlmster van Arbeld N

‘and it shall”

F PILLAY, --Ondervoorsitier. |

‘Na R 1032]

1942 SOOS _

skort ck, MARAISZ \_
_"VIUOEN,

(c) Ptowded further that the pmvrslons of ‘sub- clause (a) hereof
shall not apply in respect of any worker who objects to being
a-member of the trade union, because membership of- the trade
umon is open to both white and co[rmred persons

25 Txme Umow SUBSCR!PHONS

(1} Every employer shall deduct . from ' the wages of . each '
member’ of the trade union in his employ, the membership
subseription. payabie by such cmp]o;ee to the trade union and
shall forward same to the trade union® not later- than the 10th
day of each month, a iist of such members and fees payable by
them to be handed to the employer before the 25th of the month
by the trade union. = ~

(2) Proof of Members‘mp of Trade Umon—PJ:oof of member-
ship of the frade union- shall be the production of a “membership
-card 1ssued ‘by the trade union showing that ‘the person named

_therein is' not meore. than thrce months 'in arrear with his sub-

scnptmns

26. EXISTING CONTRACTS: .-
Any existing contracts_of service in operatmn at the date, of

commencement of - this Agreﬁment shall be subject to the prow-
sions of this. Agreemvnt

=~ 2‘? ULTRA VIRES )
Should any -of the prowsmns of this Agreement be declared

: :dtra wvires by any competent Court.-of Law, the remaining provi-

-sions:of the Agreement shall” be deemed: fo be the Agreement
and. shall remain m foroe for the unexmred penod of - thts

| Agreement.

23 AGENTS:

The Counc:ll shall’ appomt one or more specified persons as
agents fo dssist ingiving effect o the ferms of this Agreement
e the" duty of every employer and* empioyce. to
permit such agents to institute such enquiries and to “examine

/| 'such books andfor documents and to mterrogate such persons )
| ‘as may - be necessary for this: purpose.’

Slgned at Plctermantzburg on thm 20th day of Octcrbcr' 1964

[9 July 1965
. WAR MEASURES ACT 1940

: SUSPENSION OF COST. OF LIVING ALLOWANCE

REGULATIONS. PUBLISHED UNDER WAR
-:-‘.MEASURE No. 43 oi' 1942 AS. AMENDED' -

LIQUOR AND CATERING TRADE PlETE.R-
MAR}?TZBURG

uty-eMmlstcr of Labour, hereb IT
sub-regulation” (1) "of "regulation 4" of ' the' ‘regulations
published under War Measure' No. 43 of 1942, as

-amended, suspend the operation of the said regulations in
-respect: of all employees for whom wages are prescribed:

in the Agreement for the Liquor and Catering Trade,
published under Govemment Nonoe No. R.- 1931 of: the
Oth July, 1965 St : :

M VH.JOEN -
" Deputy-Minister .of Labour

A A My Bt we ahed oo ,Iil:._ADsY" '

. Eepariement van Arbeid, i

S GOEwERMENTaKEN\naGawwGs o Epi

; R'03l Drank— ¢ Verversingsbedryf; Plete

marltzburg Hoofooreenkoms:

Wct op” Ooﬂogsmaatreels, 1940
' Ia

CONTENTS.

L5, R ' Department of Labour. - gl
: ; _ GOVERNMENT NoOTICES.
;--R 51{}31 Liquor: -and Catering T:ad Piafermarilz-.
: o burg: M%m Agreement ... ...

R:»1032 WaléoNtieasuxes_Act 1940: - Si
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Maak gebruik van die . . .

wat

'n staatswaa.rborg, strenge gehermhoudmg en
ongeewenaarde fasmtelte in verband met

- mlaes en opvragmgs verskaf

‘Die rentekoers op inlaes- in gewone rekenmgs is
33% perj jaar,

 Op bedrae wat in Spaarbanksertifi kate beld word
is die rente 4—% per jaar.

RZOOOO kan in Spaarbanksertlf‘ ikate belé word.

i OPENVAN DAG N.;..--. REKE’N:NGI X

e

. Use the . . .

which provides

state securlty, stract secrecy and unrwal!ed
fa.cﬂlt!es for deposuts a.nd wnhdrawais

Deposits in drdinary ‘accounts earn interest at 31%
per annum.: : '

Amounts mvested in Savmgs Bank Certlf‘ cates earn
mterest at 45"/ per annum. '

R *R?.O 000 may be mvested in Savmgs Bank Certlf' cates.

: -OPEN% AN &;}‘CCOUNT TODAY!

.14



_ GOVERNMENT GAZETTE E

XTRAORDINARY, 9 JULY 1965~ No. 1178 15

'SPAAR
% VIR U FAMI
X VR U EIE i

LIE SE TOEKOMS!
HUIS! |

* VIR U AH

¢ VIR ALLE Ci

POSSPA

Die Posspaarbank verdien 3‘%
tot RI00 per jaar van die rente van

EDE! |
EVALLE VAN NooD!

ARBANK

tanfg op.'die maande"likse balans, waarvan
Inkomstebelasting Vrygestel is.

Die eerste belegging h(:;aef nie meer as 10c te wees nie. So ’n :rekening is

baie handig in tye van nood of wan
terugvorderlngs by enlge Poskantoo

Nie, meer as R4, 000 mag gedu'

- ingelé word nie. .

neer met vakansie, omdat stortings en
r in die Republiek gedoen kan word.
rende ’n . boekjaar”deur- een persoon

SAVE -!'

% FOR YOUR
% FOR YOUR
% FOR YOUR

e .'f: FOR ALL.' Ed

POST OFFICE !

The Post Ofﬁce Savings Bank earn
- of which' mterest up to RI100 per an

“The first deposit need to be no
handy in times of emergency or when
can be mlade at any Post Office in the

"AMILYS FUTURE’ |
OWN HOME!
RETIREMENT!
'iERGENCiES!

SAVENGS BANK

31%. interest on the monthly ba!ance,
um is Free of Income Tax.

iore than {0c. Such an’ account is very
on hohday, as deposrts or withdrawals
e Republic.

S
]

Not | |more than R4 000 may be der
year.. | .

osited by one person. durmg a fnanctai

o L
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| Maak gebruik van die . . .

wat

'n sfaatswaarborg, strenge geheumhoudlng -

- “en onaeewenaarde fasiliteite in verband'_"': ] B

met mlaes en opvragmgs verskaf.
'Dle rentekoers op lnlaes in gewone rekenmgs"-'
~is 319, per jaar. :

;Op bedrae wat in Spaarbankserﬂhkafe bele g o
S worcl is dle rente 43°/o per jaar.

fluo ooo kan in Spaarbankserhhkafe bele word T

OPEN VANDAG N REKENINGI

P '
b s

T -

which provides

' st secun%y, §%rsci secrecy “and unrwai!ed
facuhtles for ¢ eposﬂs and wuihdrawa!s |

"Depasai‘s in ordmasy ‘accounts earn inferest a?
- 33% per annum

_Amoun?s mvesﬁ*ed in Savmgs Bank Cer‘hhcates
~eam mjeres? at 4o per annum.

'.RQO 000 may be mvested in Savings Bank Cer- ol
' hficaies : .

* "_Q.PEEN AN ACCOUNT 'mﬁm B

1650
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