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"DEPARTEMENT VAN ARBEID. "DEPARTMENT OF LABOUR. 

Now R. 1031) op [9 July “1965. 
| "INDUSTRIAL CONCILIATION ACT, 1956. 

— ee 

LIQUOR AND: CATERING TRADE, PIETER- 
; MARITZBURG. 

“MAIN AGREEMENT, 

   

  

No. R. 1031, [9 Julie 1965. | 
_ WET OP NYWERHEIDSVERSOENING, 1956. 

  

DRANK- EN VERVERSINGSBEDRYF, PIETER- | a 
MARITZBURG. 1 
  

HOOFOOREENKOMS, 
  

  

Namens, die Minister vari Arbeid, verklaar ek, MARAIS: {On ballot atts, Minister of Kabour, “Maras 7 

\VILJOEN, Adjuak- minister van Arbeid, hierby— , @) in’ terms of paragraph (@) of’ sub-section. (1). of 
(a) kragteits paragraaf @ van subartikel (1) van artikel. ‘section forty-eight of the Industrial Conciliation 

agt-en-veertig van’ die Wet’ op . Nywerheids- 
versoening, 1956, dat die bepalings van die Ooreen-' | 
koms wat in die Bylae hiervan verskyn en op die: 
Drank- en. Verversingsbedryf betrekking het, vanafi 
die. tweede Maandag na die. datum van publikasie 
van hierdie kennisgewing. en vir die tydperk wat 

_ drie jaar vanaf genoemde Maandag eifidig,. bindend 
is vir die. werkgewersorganisasie en die vakvereni- 
ging wat die Ooreenkoms aangegaan het en vir die 
werkgewers en werknemers wat lede van genoemde 
orgatiisasie of vereniging is; ; 

© kragtens. paragraaf (). van subartikel a van artikel” 
agt-en-veertig van genoemde Wet dat die bepalings: 
van die Ooreenkoms, uitgesonderd dié vervat: in’ 
klousules 1 (a), 2, 5 (5) (2), 24, 25 en 28, vanaf 
dic tweede Maandag na die datum van publikasie: 
van hierdie kennisgewing: en vir die tydperk wat) 
drie jaar vanaf genoemde. Maandag eindig, bindend|. 

- is vir alle ander. werkgewers en werknemers as dié 
“genoem in paragraaf (a) van hierdie kennisgewing, . 
wat betrokke. is by of in diens is in genoemde' 
Bedryf in: die landdrosdistrik Pietermaritzburg; en’ 

—& kragtens paragraat (a) van subartikel (3) van. artikel: 
agt-en-veertig van zenoemde Wet dat die bepalings: 

'. van die. Qoreenkoms,. uitgesonderd dié.:vervat in, 
‘Klousules 1 (a), 2,5 (5) (@), 17, 24, 25-en:28, vanaf: 
die tweede Maandag na die datum vai publikasie’ 

. van hierdie kennisgewing en. vir die tydperk wat: | 
drie jaar vanaf genoemde Maandag eindig, in die’} 
landdrosdistrik Pietermaritzburg mutatis, mutandis 
bindend is vir alle Bantoes in diens in genoemde 
Bedryf by dié werkgewers vir wie enigeen van 
genoemde bepalings. ten opsigte van werknemers' 
bindend is en vir ‘daardic werkgewers ten “opsigte: 
van Bantoes in hul diens.. 

M.. VILI OEN, 
_ Adjunk- minister van Arbeid., 

: y A—6835579 

  
  

Act, 1956, declare that the provisions. of : the 
Agreement which appears in the Schedule hereto 
and. which - relates to. the. Liquor -and Catering 
Trade, shall be binding from. the second Monday 

"after. the. date of publication of this notice and for 
the period ending three years from ‘the said 
Monday upon the employers’. organisation and the 
trade union which entered into the Agreement ‘and 
upon the employers and employees who are. 
members of the said organisation or union; 

(6) in terms’ of paragraph (b) of sub-section (1). of 
_ section forty- -eight of the said Act, declare that : 

the provisions of the Agreement, excluding those 
contained in clauses 1 (a), 2, 5 (5) (2), 24; 25 and 

' 28, shall be binding from the second Monday after 
the date of publication of this notice. and for . 
the period ending three years from the said~ 

. Monday upon all-employers and employees other 

.than those referred to. in paragraph. (a) of this 
notice, who are engaged or employed in the said 
Tirade in the Magisterial District of Pietermaritz- - 
burg; .and. 

~ \(c) in- terms of paragraph (2) of sub- section @) of 
section forty-eight of the. said Act, declare that in 

_. the Magisterial District of Pietermaritzburg and. 
from the second Monday. after the date of publica- 
‘tion of this notice and for the period. ending three © 
years-from the said ‘Monday, the provisions of the — 
Agreement, excluding those contained in clauses 
4 @. 2,5 (5) (2), 17, 24, 25 and 28,. shall mistatis. 

: mutandis be binding upon all Bantu employed in’. 
the said Trade by” the employers upon whom any. 
of the said provisions are binding in respect of 
employees and upon those employers i in respect of 
Bantu in their employ. 

 M.-VILIGEN, 
“Deputy- Minister ‘of Labour, 

Cy ee
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of BYEARS he 

ety NYWERHEIDSRAAD VIR DIE DRANK- EN VER- 
_VERSINGSBEDRYF,. PIETERMARITZBURG. 

~ OOREENKOMS 

ingevolge. die bepalings van die. Wet op . Nywerheidsversoening, . 
- 1956,. soos gewysig, gesluit en-aangegaan tussen die 

os 

, Hotel Association ‘of Pietermaritzburg (wat die noordelike 
: distrik van Natal inkorporeer) 

(hieronder “die werkgewers” of “die. werkgewersorganisasie ” 
_genoem), aan die een kant, en die 

‘Natal Liquor: and Catering Trades Employees’ Union.. 

(hicronder : “die werknemers ” of “ die vakvereniging ” 
aan die ander kant; Me 

wat die-partye is by. die Nywerheidsraad vir die Drank- en Ver= 
“versingsbedryf, Pietermaritzburg. 

1. TOEPASSINGSBESTEK VAN ‘OQOREENKOMS. 

“(a Die bepalings van hierdie Ooreenkoms moet in die. land-— 
drosdistrik “Pietermaritzburg nagekom. word deur. ‘alle _werk- 
gewers wat lede van die werkgewersorganisasie is en die Drank- 
en -Verversingsbedryf uitoefen, en’ deur alle’ werknemers wat ‘lede 
van die vakvereniging is en in dié -Bedryf werksdam is. 
.- (6) Ondanks die bepalings van subklousule (a) is die bepalings 
-van die Ooreenkoms ‘slegs van toepassing: op .werknemers vir 
wie lorie in die Ooreenkoms voorgesktyf word.” 

2. GELDIGHEIDSDUUR. 

: Die Goreenkoms: tree in werking op ’n datum wat die Minister _ 
van Arbeid ingevolge ‘artikel agt-en- veertig van-die Wet vasstel 

‘-en a bly. drie: jaar Jank van-krag-of -vir’n tydperk wat ‘hy bepaal. 

: 3. WooRDOMSKRYWINGS. / 

a Alle uitdrukkings wat in die Ooreenkoms gebesig word « en 
-in ‘die’ Wet oitiskryf is, “het .dieselfdebetekenis as in. dié Wet, . 
-en tensy "n ander bedoeling blyk,. omvat woorde wat die ‘nanlike 
geslag aandui: ook:.vrouens, én elke verwysing .na-’n- wet omvat 
ook elke wysiging.. van, dig” Wet; voorts, fensy dit. strydig met 
die samehang 18, sbeteken— a ne CAG 

“Wet,” die Wet op: Nywerheidsversoening, 1956. soos, ‘gewysig; 

oe kroegmant on -werkremer, uitgesonderd ~ nt kelner, wat-drank | 
oor- ‘die. toonbank~ of” vanuit die kroeg. inn inrigting” 
verkoop; , 

’ “kroegman, klas. A,” ’n kroegman wat in diens isin ’n inrig- 
ting, ‘uitgesonderd. ‘n. wyn-.en bisrinrigting, .en\ minstens drie 

_ jaar. ondervinding as sodanig- het; 

“ Ieerling-kroegman, klas A,” °n werknemer- wat in diens is 
» om‘ die werk van:’n kroegman, ‘Klas A, te leer en ininder 

as drie jaar ondervinding het; 

“s ‘kroegman, ‘Klas BS ’a kroegman, afgesien ‘van sy onder: ° 
vinding as sodanig, wat uitsluitlik in diens is om nie-Blankes 
in: ’n inrigting, uitgesonderd ‘nh wyn- en bierinrigting of ’n 
“nié-Blanke inrigting te bedien; 

“ kroegman, Klas C,” ni ‘kroegman wat.in diens is .om Blankes 
“in ’n wyn-. en bierinrigting- te bedien en’ minstens drie jaar 
ondervinding. as sodanig het; 

“ leerling-kroegman, ‘klas C,”.’n werknemer wat in diens is om 
die werk van ’n kroegman, Klas C, te ‘Teer: en | mnitider: as 
drie: jaar ondervinding het; | . 

7 “ kroegman, klas-D,” ’n kroegman, afgesien van sy onder- 

'e Wérklike | werkneier, gekwalifiseer,.. man, 

   

  

vinding, wat im diens is om nié-Blatkes in wyn- en _bier- 
_inrigtings. te bedien; 

“etes en .huisvesting” die verskaffing van rie” ‘étes’ per dag 
‘jen -huisvesting aan’ persone in diens ‘in ’n inrigting .waar 
-sodanige -étes en huisvesting deel uitmaak van die totale 
besoldiging wat aan ’n werknemer betaal word; 

“kassier® ’n-werknemer wat uitsluitlik of hoofsaaklik in diens 
‘is om. kontant te ontvang.of te hanteer en om klérklike 

: werk in verband daarmee te verrig; 

a los werknemer ” ’n werknemer wat by dieselfde werkgewer 
"-vir-’n tydperk van hoogstens cen week op ’n slag. in diens is; 

“ kamermeisie” (kyk huismeisie); 

“klerklike werknemer” .’n: werknemer wat in diens is vir 
skryf, tik, liasseer, die ontvang en hantering van kontant of 
vif -enigé ‘ander .vorm.van klerklike werk en omvat ’p 
kassier en ’n. ontvangsklerk maar nie enige ander klas werk- 
nemer wat. elders~in hierdie klousule omskryf word nie, 
ondanks die feit dat klerklike werk. deel -van ‘sodanige werk. 

") emer “se pligte kan uitmaak; ; 

a klerklike .. werknemer, gekwali ifiseer, vrou,” nes) vroulike 
werknemer-met minstens vier jaar ondervinding as-’n klerk- 
like wérknemer in enige bedryf-of beroep; 

a. n manlike werk- 
“emer. met minstens ‘vyf. jaar ondervinding as “'n: |. Klerklike 
, Werknemer in enige bedryf. of beroep; - 

“ klerklike.: werknemer, ongekwalifiseer,” -vrou,” ‘n - yroulike 
werknemer met minder as vier jaar ondervindin vas “n klerk~ 

  

like werknemer..in enige bedryf'o of beroep;.: 

2 

genoem), . 

‘unless the contrary 

  

SCHEDULE, _ kee 

INDUSTRIAL ‘OUNCE. FOR THE.LIQUOR AND 
~ CATERING TRADE, PIETERMARITZBURG. 

  

~' AGREEMENT 
in accordance with the provisions ofthe Industrial Conciliation 
Act, 1956, as amended, made -and entered -into..between 

The Hotel Association of Pietermaritzburg (incorporating 
the Northern Districts of ae : 

(hereinafter referred to as “the employers ” “ the employers’ 
. organisation ’ ’) of the one part, and . 

The Natal Liquor and Catering Trades Employees” Union 

(hereinafter referred to as or the trade, union », 
of the other -part, © 

“ the employees” 

being the. parties .to the. Industrial Council for’ ‘the Liquor and 
Catering Trade, ‘Pietermaritzburg. 

1. Scope oF APPLICATION OF “AGREEMENT, 

a) The terms. of this Agreement shall “be observed: ‘in- the 
| Magisterial District of Pietermaritzburg by’ all employers who are 
members of the employers’ organisation and engaged in the’ Liquor 
and Catering Trade, and by .all employees: who are. members of 
‘the trade union and employed in that Trade: ‘ - 

(b) ‘Notwithstanding the provisions of sub-clause (a) the’ terms . 
of. this Agreement shall: apply only in respect’ of employees for 
‘whom wages are. prescribed in this Agreement. 

2s PERIOD OF OPERATION. . 

' This Agreement shall come into operation ‘on such date as may 
. be fixed by the Minister of Labour in terms of section -forty- . 
eight of the Act and shall. remain.in force: for three. years or 
for such period as may be fixed by him: 

3. ‘DEFINITIONS. 

(4) Any expressions used. in. this Agreement which. are ‘defined 
in the Act shall’ have. the same. meaning as in’ ,that Act, and 

intention. appears, words - importing the. 
‘masculine gender ‘shall include females and any. reference to any 
Act shall include any amendment of such Act; further, unless 
inconsistent with the: context a2, 

“Act” méans the Industrial” 
amended; 

“barman”: means an employee. other than a waiter engaged in 
the sale of liquor ‘over the: counter ‘or ‘from the bar in an 
establishment; 

“barman, class A’ means.a barman employed in an establish- 
ment other than a wine and malt establishment and who has. 

_ had not less than three years’ experience‘as such; 
“ ‘barman, class A, learner” means-an employee | ‘employed to 

learn the work of a class A’ barman and’ who ‘has had less 
than three years’ experience; _ : 

.“ barman, class B” means’ a barman, irrespective of his 
experience as such; who is exclusively employed to serve 
non-Europeans in. an establishment other than a-wine and 

- moalt establishment or a non-European establishment; : 
. “barman; class. C” -means .a barman employed ‘to. serve 

Europeans in.a wine ‘and malt establishment and who has 
‘had: not less than three years’ experience: as such; 

“barman, class C, learner” means:an employee employed: to 
learn the work .of a class C barman and who-has had less 
than three years’ experience; ; 

“barman, class. D” means a. barman irrespective “of his 
-experience employed to ‘serve -non- Europeans in a. wine and 

. malt establishment; 
.. board and lodging” ‘means the supply of three ‘meals per 

day and of accommodation to persons who..are employed 
in an establishment where.-such . board: and. lodging. forms 

, pat of the total remuneration paid to an employee. - : 
“cashier” means an employee who. is engaged wholly. or mainly 

_ in .receiving. or handling cash and in performing clerical 
duties connected ‘therewith; 

“ casual employee” means an employee who is engaged by the 
same employer for-a period not exceeding one week at-a 
time} , 

“ shambermaid "see *“housemaid ”; : 
“clerical employee,” means. an employee .who is engaged in 

writing, typing, filing, receiving and handling cash or in any 
other form of clerical work and includes “4. cashier and a 
receptionist but does not include any other class. of employee 
elsewhere defined in this clause nothwithstanding the fact 
that clerical work may form a _Bortion. of such employee’s 

. duties; 
“clerical employee, quali ed, female ” means. a “female 
employee.who has had not less than four years’ éxpeérience 
as a clerical employee in any trade or occupation; 

“clerical employee, qualified; ‘male” means. a. male émployee 
“who has had’ not less than“five ‘years’ experience asa cleri- 
“call employee in any trade of occupation; , 

-- clerical “employee, : unqualified, fernale” ‘theans’ a “female. 
employee who has had less than four’ years” experience as a 
clerical: employce?im:any tradevor ‘occupations’ © as yes 

Conciliation Act, : 1956, as 

 



“ klerklike  werknenier, ongekwalifiseer, man,” ’n manlike: 
werknemer met: minder as vyf jaar. ondervinding as ’n Klerk: 
like werknemer in enige bedryf of beroep; ts 

“kok”.’n“werknemer in diens-In enigé inrigting, met-inbegr 
van :*n? nie-Blanke’ inrigting; werksaam ‘in: enige werk in di 
voorbereiding of kook -van. kos, uitgesonderd. die werksaam}: | 
hede. wat- in paragrawe (f), (4). en (j): van die woord} 

  
   

   

= 

omskrywing van werknemer, ‘graad II, genoem word;’ | ale 
“kok, hoof-,”.’n ‘kok-met ‘minstens. vyf- jaar ondervinding; wal 

die werk-van -werknemers in die kombuis van -’n’ inrigting 
~ Tei.en toesig: daaroor hou, en wat in diens.is in.’n inrigtin | 
waarin minstens. drie. gekwalifiseerde” koks in: diens is, 
insluitende dié hoofkok; . | 
kok, leerling-,” (kyk woordomskrywirg van “ leerling s 

“kok, . gekwalifiseer,” ’n kok ‘met minstens*drie: jaar’. onder-}: 

1
 

oe 

vinding as sodanig, met dien.verstande dat in: die geval van. 
’n_ kok / wat. minstens 12 maande lank. ’n goedgekeurde| 
opleidingskeliege. bygewoon het, ‘hy. daarop. geregtig. is om| 

: “n. gekwalifiseerde kok n&.twee jaar ondervinding te word; 
“kok, gekwalifiseer’ (met sertifikaat),”’. ’n\ ‘gekwalifiseerde | kok 
‘wat.in besit is van “i bevredigénde diploma of sertifikaat 
in kookkuns wat uitgereik is deur ’n opieidingsinrigting| wat 
deur die. Raad.erken. word; ; / ee 

“ Raad”. die Nywerheidsraad. vir. die Drank-.en_ Verversings- 
bedryf,.. Pietermaritzburg, geregisireer ingevolge artikel neger- 
tien. van: die Wet; elt 

: . “ dagloon ” . die: weekloon “voorgeskryf, in die Ooreenkomis - , ees® : 
_ gedéel deur. sewe- (7) in ’n inrigting. waarin sewe: dae per | 

  

week 'gewerk: word. en'ses (6) in “n inrigting waarin ses ida: 
«> . per week gewerk. word; / . cet 

“dag” ’n tydperk van vier-en-twintig (24) -opeenvolgende lure 
wat. om: middernag begin en eindig, behalwe dat *n * dag | 
ten opsigte van nagwerkers ‘n tydperk: van vier-en-twintig 

_ (24) opeenvolgende ure beteken wat om 12-middag begin en 

eindig; oe De oat | 
““inrigting”” enige. perseel: waar die. Drank- en Verversings- 

bedryf ‘uitgeoefen - word; bo Pa . ae 

' “ondervinding ” die totale tydperk van diens wat ‘n werk- 
nemer gehad het vdér of na die ‘datum waarop hierdie 
Ooreenkoms:. in. werking .tree, in die beroep waarin- hy! in 
diens is. in die Drank-: en. Verversingsbedryf; . i 

©“ graad T-werknemer ” ’n-werknemer. wat _uitsluitlik. of -hoof-- |) 
saaklik -in- diens:is vir-een van: ondergenoemde werksaam 

cchedet--" os A gta, fa Teter he ca cae ak Tor Mis 

(a) ‘eetware, gerei of ander artikels: dray 
-(b) persele,:,.gerei,--meubels, voertuie, 

ander artikels skoonmaak; | a re 
tan: (c) briewe, koerante, boodskappe of goedere te voet, of 

_ per fiets of handvoertuig, aflewer; wood 
(d) goederé verskuif, opstapel of uitpak; | od 

-(e)-vuurmaak,. of. vure aan die. brand hou en/of vuilgoed 
of-as -verwyder;, : 

    

  

" (f) pluimvee -pluk: of -skoonmaak, vis skoonmaak, . groente 

. _ skoonmaak, afskil of opsny, pap kook; ' 
“(g)-kiste, bale of ander -pakkies oopmaak of toemaak; - if 

(A) onder toesig van *n kok die kook van cetware versorg; 
(i) vroeéoggendtee, -koffie, -kakao- of soortgelyke dranke 
_ ., dan-gaste, bedién;. — a ! 
@) pap, ciers en. rantscene vir Bantoes kook; wo 
(k) help met tuine bewerk, oriderhou en skoonmaak. 

By. die toepassing van hierdie woordomskrywing, omvat die 
uitdrukking “eetware; gerei of-ander. artikels dra’ nie-maal- 
tye of..verversings, uiigesonderd. vroeéoggendtee, -koffie, 
-kakao of soortgelyke.dranke en. warm .waier, na gaste top 
dra mie;) 250. os So | 

..“ gaste ” enige persoon wat: permanent.of. tydelik in’’n inrigting 
woon en omvat ’nbeseker of klant maar nie die werkgewer 

~"-ef ’n lid_van sy gesin of ?n persoon.wat in die jinrigting in 
diens is nie;, Olona a tan 

-gigemené werksman ”’n manlike werknemer in diets om klein 
’herstelwerk “aan meubels, installasies: of ander.uitrusting - te 
**doenen wat klein ‘herstelwerk of vernuwings aan geboue Kan 

doen;: : oy a | 

“ wurloon ‘ oe 

" (a) in inrigtings, uitgesonderd wyn- en bierinrigtings, in die 
geval van -werknemers; uitgesonderd. buiteverbruik, 
bedieners en graad Ii-werknemers, die weekloon gedeel 
deur 54 en in die’ geval van graad i-werknemers, die . 
weekloonm gedéel deur 59; ¢ / vf 

(b) in wyn- en bierinrigtings, in die geval van kroegmanne 
: en ander werknemers, witgesonderd graad Tl-werk- 

nemers en -buiteverbruikbedieners, die weekloon gedeel 
deur 54 én in die geval van graad H-werknemers, die 
weekloon gedeel deur ‘60; en 

(c) in die geval van buiteverbruikbedieners, die’ weekloon 
gedeel deur 46; . an 7 

.“ huishoudster ” ’n vroulike werknemer wat opdragte gée aan 
binne- en, kamermeisies; es ~ 

“binnemeisie” of “kamermeisie” °n-vroulike werknemer in 
. .diens. om- slaapkamets,. woonkamers of ‘ander dele van °n 

inrigting af te. stof of aan:kant. te maak, beddens opmaak en..| 
help met die ontvang en. heelmaak van huislinne, die hantering 

. van linne.en wasgoed, die, uitreiking van.-voorrade’ en ‘toesig’: 
~ Oor graad T-werknemersy ee Ste, | 

“ jeugdige” *nswerknemer‘onder dic.leeftyd van 18. jaar; 

GOVERNMENT GAZETTE EXTRAORDINARY; 9 JULY 1965 - 

  

aa footwear or other. articles; ~- ’ 

diere, skogisel ‘of [1.° 
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“clerical employee, unqualified;-male” means a male ‘employce_ 
who: has had less ‘than. five years” experience as a clerical 
employee in any trade or occupation;. 

“cook” means -an’-employee engaged: in ‘any.’ éstablishment, 
including a non-European establishment, engaged in any 
operation in the preparation or cooking of food,- excluding 
the operations falling. under paragraphs (f), (h) and (j) of 
the definition. of grade II employee; . 

“cook, chief”: means. a-cook\who' has had not ‘less than five 
years experience, who directs and supervises the work of 
employees inthe kitchen of an establishment. and who’ is 
employed in .an..establishment in which not: less: than: three 
“qualified cooks inclusive of chief cook are employed; 

“cook,, learner”’—see definition of “learner”; uo 
“cook, qualified”. means a cook who has had not less than 

three years’ experience as.such, provided that in’ the. case 
of a cook who has attended an approved training college for 
at least 12 months, he shall be entitled*to become. a ‘qualified 

. cook..after. two years’ experience; : ele es 
“cook, qualified. (with cértificate)”. means ‘a qualified’ cook 

holding a satisfactory diploma or certificate in’ cookery: issued 
by a, training institution recognised by: the Council; . 

“Council” means the Industrial Council for the. Liquor and 
Catering Trade, Pietermaritzburg, ‘registered “in terms of” 
section nineteen of the Act; a 

“daily wage” means the weekly wage prescribed-in the Agrée- 
'. ment divided by seven (7) in a seven day establishment and 

six .(6) ina. six day establishment: oo, : 
“day” means_a period of twenty-four (24) consecutive hours 

beginning and. ending ‘at. midnight ¢xcept that a°“ day ?-in 
respect of night workers shali mean.a period of twenty-four 
(24) consecutive hours beginning ‘and ending at noon; 

- “establishment” means. any premises where the Liquor and 
Catering Trade is carried on; a : 

“experience”. “means. the ‘total ‘period ‘of employment . an 
employee has had before or. subsequent to thedate of the 
commencement. of ‘this Agreement, in the occupation in 
which he is employed in the Liquor and Catering Trade3. 

“grade II. employee” means an employee engaged ‘wholly (Or 
“ -anainly in one or more of thé following operations:— 

' (a) Carrying foodstuffs, utensils or ‘other articles; |. - 
(b) cleaning premises, ‘utensils, furniture, vehicles, “animals, 

“z(c) delivering letters; «newspapers, “messages -or ‘goods’ on 
foot or, by. means .of a bicycle or manuaily- propelled 
vehicle; ee re ee 

“(d) moving, stacking or unpacking goods; 
_(e) making or maintaining ‘fires and/or removing refuse or 

ashes; | > : ooo. / ; . 
-() plucking or cleaning: poultry, cleaning «fish, cleaning, 

peeling or cutting up vegetables, cooking ' porridge; 
(g) opening or closing. boxes, bales or other: packages: 
(A) attending- to. foodstuffs. in. the process - of cooking 

under the supervision of a cook; - . 
( serving early morning tea, coffee, cocoa or similar 
_. beverages: to guests; . CO : 
7) cooking porridge, eggs and rations for Bantu; ~ 

(&) assisting in the preparation, maintenance and cleaning 
of gardens. Sot : 

For the purpose of this definition the expression “carry- 
ing foodstuffs,’ utensils or other articles” does not include 
carrying meals or refreshments to. guesis, other than’ early 
morning tea, coffee,:cocoa or similar beverages ‘and hot 
water; . : : pn 

‘‘ guests” means any person who. resides: either permanently 
- or,.temporarily. in an establishment and includes: a ‘visitor 

or. customer, -but..does: not include the -employer .or any 
member. of his family or any person employed’-in the 

. establishment; wd woe! a 
“ handyman” means .a male-employee employed ‘to -do minor 

repairs to furniture, plant or other equipment and who may 
. effect minor. repairs or renovations to buildings; : 
“hourly wage”. means— . 

(2). in. establishments other than wine and malt establish- 
ments in the case of employees other than off-sales 
attendanis and grade Il employees. the’ weekly wage 
divided by 54 and ‘in’ the case of grade IT employees 
the weekly wage is divided by 59. . 

(b) in wine, and malt establishments, in the case of bar- 
men .and other. employees. excepting grade. II 
employees and off-sdles attendants the weekly wage’ 
divided by 54 and in‘the case of grade II employees 
the weekly wage divided by 60; and : 

(c) in. the case of off-sales: attendants the weekly wage 
divided by 46; . : oo, : 

“housekeeper” means a female employee employed to. direct 
. or supervise the work of housemaids or chambermaids and 
who may in addition perform any of the duties of a house- 
maid or chambermaid; — - ; — 

‘housemaid” or “chambermaid” means a- female employee 
employed in dusting: or tidyitig’ bedtoonis, livitig’ rooms or 
‘other parts. of ‘an establishment; making: beds and assisting 
in the receipt and ménding of: household. linen, ' ‘handling 

* | linen-and laundry, issuing stores and: supervision: of gtade II 
employees; ojo a ed eves deed 

“juvenile ” means any employee under the age of 18 years; 

3



  

4 No. 1178 

“ wasseryman ” ’n werknemer wat in ’n wassery in *n inrigting 

“werk en wat artikels. kan ‘was en siryk, wasy stryk. of ‘pers; 

““Jeerling ” *n. werknemer-wie se -ondervinding in die besondere ‘ 

beroep waarin liy werksaam is, as hy in diens was as— 

(a) *n kok minder as 3 jaar was,. met dien. verstande dat ia 

die geval. van ’nwerknemer, wat.’n -goedgekeurde’ 

_ opleidingskoilege vir. minstens 12. maande bygewoon 

het, .die tydperk.tot-2 jaar verkort moet word; : 

 (b) ’n- Kelner ‘of wyakeinet, minder. as 2 jaar was, met, dien | 

verstande. dat. in- die geval van ’n werknemer wat ’n 

goedgekeurde, opleidingskollege vir minstens.6 maande ‘|. * 

bygewoon: het, hierdie. tydperk tot 18 maande. verkort | 

oi moet.words ae 

; (c)n buiteverkoopbediener, minder as. 3 jaar was, 

“ hyserbediener ”- ’n werknemer ‘wat uitsluitlik of hoofsaaklik 

*n passasiershyser bedien;”- ee 

“Drank- en Verversingsbedryf” die ‘bedryf uitgeoefen in ver- 

band met enige perseel ten opsigte waarvan daar vit die ver-.- 

“-k6op yan drank daarin, daarop. of daaruit, ¢én ‘of meer van 
‘ondergenoemdé. lisensies kragtens dié bepalings van ‘dic Drank- 
wet, 1928, gehou word, naamlik:— — : 

.. .,@)» Hotel-dranklisensie; 
(ii) kantienlisensie; - oo 

(iii) teater- of sportgronde-dranklisensic; 
(ivy tydelike ‘drankhsensie; ; 
(vy) nagtelike’ -geleentheidslisensie;. - 
(vi) ‘wyn- en bier-lisensie; 

“ militére opleiding” ononderbroke. verpligte militére opleiding : 

waartoe ’n.werknemer ingevolge dic Verdedigingswet, 1957,-- 

“soos gewysig, ‘verplig word, maar dit omvat-geen opleiding 

wat hy. vrywillig' of uit eie keuse ondergaan nie; ~~. 

“nagwag??n werkriemer Hoofsaaklik’.of -witsluitlik. in diens om ° 

persele, geboue, hekke of ander. eiendom snags op te pas 

en wat daarbenewens ook meubels, skoene en persele -kan 

poleer en skoonmaak of -vure aansteek, .gaste by, aankoms 

of. vertrek bedien, en help om ‘hulle met maaltye ‘of ver- 
versings te,bedien; “© /. , ve : 

 niesBlanke inrigting ”.’n inrigting. wat ingevolge die Drankwet - 
van 1928, soos gewysig, gelisensicer, is, en’ gelisensicer is en 

uitsluitlik’ voorsicning maak™ vir nie-Blankes van enige ras; 

uiteverbruikbediener ’*-’n werkn 

  

          

  

       

  

-buiteverbruikbedier 
->met minstens dre Jjaar.ondel mg). 

“ buiteverbruikbediener, ongekwalifiseer,” ._’n. 

_. bediener met minder as drie jaar ondervinding;.” 

   

> “Jogpie” ’n manlike .werknemer- uitsluitlik ‘of ‘hoofsaaklik in 

  

   
    

_a.diens om-boodskappe te doen, brtiewe, boodskappe of pakkette 

‘te ‘ontvang of af te lewer en’om klokkies’ of die telefoon te’ 

‘beantwoord; - : 

“-portier” ’n werknemer wat uitsluitlik of -hoofsaaklik-in diens - 

zis om gaste. te ontvang,.hul ‘bagasie te besorg na, van en in ’n: 

-inrigting en van-wie-daarbenewens..verlang: kan; word om ’n 

“telefoon te beantwoord,.’n .telefoonskakelbord. te -bedien en 

wat: daarbenewens,.verversings, en ..maaltye aan -gaste kan’ 

*bedien;. os 

“ontvangklerk.”: *n'-werknemer “wat: gaste ontvang,-"n lys van, 

obesprekings versorg: en byhou, rekenings uitmaak,, geld ont-. 

vang en kwitansies uitreik en wat klerklike wetk kan vertig;: 

“ sewedaagse inrigting ” ’n inrigting ‘waarin die’ drank- en ver- 

* versingsbedryf sewe dae in ’n ‘week uitgeoefen-kan word; 

“ sesdaagse. inrigting”.’n inrigting waarin:die .drank- en ver-. 

..versingsbedryf ses dae. per week uitgeoefen. word; 
pesiale’ funksie”? ’n. ‘vermaaklikheid’ of byeenkoms soos ’n 

dinee, dans“of onthaal: vir die doel van.’n, sosi: 
.otom ’h gebeuttenis, te.viers 0, 
*‘Spesiale funksie-werknemer ”. ’n_ kroegm: 

    
   

    

  

   

  

band met-?n spesiale funksie te-werk; 
*werkdag” die tydperk  bereken, 
-’n-werknemer, op ’n. dag’ eerste begin: werk’. totdat hy op 

-«daardie dag ophou werk; 9-2 en , ' 

®telefonis” ’n werknémer.-wat, hoofsaaklik. of, uitsluitlik besig 

“is inet die bediening van ’n telefoonskakelbord: 

“Joon” daardie deel van die besoldiging wat’ in ‘geld aan ’n: 
-werknemer betaalbaar is ten opsigte van, ‘sy gewone -werkure : 

‘"bedoel in Klousule 7 en soos voorgeskryf vir hom in klousule 

4 of. waar ’n.werkgewer gereeld ’n werknemer. ten opsigte van: 

‘godanige gewone.werkure °n hoér.bedrag..betaal. as dié wat. 

-- aldus voorgeskryf-is, beteken dit die hoér -bedrag; : ~o 

“weekloon” die weekloon voorgeskryf.in die Ooreenkoms, of. 

“waar °n maandloon’-voorgeskryf. is, dié maandloon. gedeel 

“deur 44. of “waar.-’n'-dagloon + voorgeskryf is, -dié dagloon 

vermenigvuldig met. die -getal . dae : deur die. -werknemer 

~ «gedurende die ‘betrokke week gewerk; __ a 

“kelner”. °n .werknemer, witgésonderd ’n kelner in’’n wyn- en 

bierintigting, wat hoofsaaklik -besig is met. die dek.en afdek: 

van tafels, gasté aan tafel bedien of ‘in enige deel van die: 

gebou wat deur-gaste bewoon word, en wat. daarbe 
ok e.andér dienste kan verrig| 

as-iwat die gerief en gemak van die hotelgaste kan vereis, 

-emet inbegrip .van sulke-dienste ds wat. 8 
wynkelner verrig word, 9 

4 

  

    

   

  

lokkies kan beantwoord en ‘sodanige   

_“laundryman ” means an employee. who. works in.a- laundry in 

“night. watchman.” 

emer uitsluitlik’ of hoofsaaklik ° 
‘drank “vir ‘gebruik: buite die: 

_ “offssales attendant,-.qual 

le, geleentheid, . 

i in, ‘Kok, kelner, wyn- i 
-_kelner, klerklike . werknemer of: graad’H-werknémer: wat by: 
°C die uur -in .diens. geneem. word van: buite die“inrigting se eie: 

personeel -vir ’n tydperk van hoogstens vyf uur;om in ver- 

‘vanaf die’. tyd waarop. 

rbenewens, |.   

BUITENGEWONE STAATSKOERANT; 9 JULIE 1965... - 

any establishment and who may “be ‘engaged in’ laundering, 
washing, ironing or pressing -articles;..-i- : a 

“learner” means any employee ‘whose experience in the parti-. 
_ cular. occupation in which..he is’ engaged ‘has been, if 
employed as— PE A Pb , 

(aya cook, less than three years, provided “that inthe case | 
+ of. an employee who'has attended an approved ‘train- 
ing college for vat'*least- twélve ‘months, the . period 
shall be reduced: totwo years; ie bre “s 

(6) a- waiter: or -wiiie stewart, ‘less: than-two. years: provided 
: ‘that in the-case ofan: employee who-has attended an 

approved training college for: at least six months, this 
period shall. be reduced to. eighteen months, 

(c)-an-off-sales attendant, less than three -years, 

in operating a passenger: Lift; : 
“lift attendant” means an.employee wholly“or mainly engaged 

“Liquor and. Catering Trade” means the trade carried’on in 
connection with any premisés*in respect of which there is. 
held for the sale of liquor therein, thereon or therefrom. one 
or thore of. the: following licences under. the : provisions ‘of 
the Liquor Act;.1928; as amended, namely—- : 

(i) hotel liquor licence; - S a 
. (4): Bar Ticencese roo er, ot 
(iii) theatre or sports: ground liquor licence; - 
(iv) temporary liquor licence; ar 
‘(v) late hour occasional licence; ~ 
(vi) wine and malt liquor licence, . - . 

“military training” means continuous: compulsory:..military 
training which an employee ‘is required to undergo ‘in ‘terms 
of. the Defence.Act,- 1957, as amended, but does not include 

- any training for which he volunteers or which he “elects to 
undergo; , be os 

means an employee wholly or mainly 
engaged in. guarding ‘premises, .buildings, gates or other 

. property by night. and who may in- addition polish and 
lean furniture, boots and premises or light fires, attend to 

..guests on artival or departure -and ‘assist in serving them . 
‘with meals or refreshments;: wn a 

“non-European, _estabishment ”. ..means.. any... establishment 
«licensed undet-the Liquor, Act of 1928, as amended, licensed 
‘and catering. exclusively: for non-Europeais of ‘any, race; 

‘“offesales attendant”.,.means an. employee who is. wholly or 
samainly engaged..in the, sale of liquor-for consumption. off 
the: licensed., premises;,     

    

  

  ali Y és* attendant 
who has had not less than three’ years” experience; 

“ off-sdles attendant, unqualified,’ means “dn" off- lés'attendant 

“who: has had-less than three‘‘years’=experience;, 9: , 

“ page” means’a male ‘employee ‘wholly:or mainly: engaged. in 

“running. errands, receiving. or delivering letters,;.messages of 

‘parcels, attending to bells. and telephone, calls;, 

“ porter” means an employee who is wholly or mainly engaged 

in receiving guests, attendifg to their fugeage:to,from and 

in.an establishment and who may it ‘addition’ bé-required to 

canswer a telephone;: dperate-a -telephone:'switchboard and 

swho may in’addition serve réefréshmerits and‘meéals'to guests; 

“receptionist * means ‘an employee who’ receives ‘guests, attends 

‘to and keeps’a list of ‘bookitigs, makes out-accotints, receives. 

“money and issues ‘receipts ‘and? who may do ‘gtérical work; 

“seven-day: establishment ’. means an. establishment,:in | which 

the liquor and catering trade. may. be. carried. on for seven 

days a week; : ce 

“six-day establishment.” ‘means an establishment where ‘the 

‘Liquor and Catering Trade is carried on: fox-six: days per 

week; cog een kas : 
3 

   

    

. “special function’ means an .enterfainment or. gathering such 

as a dinner; dance: or reception for the purpose of marking" 

“2q.social event or celebrating. an occasions! ete 

* special function employee.” means.a barman, 0 é cook, .waiter, 

_.wine steward, clerical employee or grade UL employée engaged 

by the hour from: outside ‘the establishiniént’sown staff, for 

a period not exceeding ‘five hours, vtowork:.in.; connection | 

‘with a special function;; .’ wo : . 

    

  

~ spreadover ” means -the:.period. calculated, from the time an 

‘employee first. commences work. on. any: day until he finishes 

‘work on that day;)*. 700 : ee 

“telephone operator means’ an: employee:-wholly or mainly 

~-engaged in operating a telephone switchboard; . 

“wage.” means that portion of. the remuneration “payable in 

- money to an: éniployee- in. respect .of his ordinary hours: of 

work referred to in clause 7 and as prescribed for him im 

_clause 4 or where an employer regularly pays to-an employee 

in’respect of such ordinaty hours of ‘work an amount higher 

“than that so prescribed; it means such higher amount; '— 

“wage, weekly,” means the weekly wage ‘prescribed in “the 

‘Agreement or where’a monthly wage has: been: prescribed, 

such monthly wage divided: by 44 or-where.a-.daily wage has- 

‘been prescribed such daily “wage multiplied: by ‘the: number 

_of days. worked -by. the ‘employee during the week.concerned; 

waiter? means an employee, other than a waiter in a wine 

anid malt establishment, who- is mainly engaged in the’ setting 

_"and clearing of tables, serving guests: at:table-or in-any part 

- “of the building occupied by guests} and who may: in addition, 

answer bells. and perform such other ‘services as. the: comfort’ 

*“ and convenience of the hotel guests may require, ‘including 

“Abich services -as are usually..peformed: by: awine ‘steward;
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aa haofkelner ” 

« leerling-kelner” kyk woordomskrywing * van, “ leerling ”: 

aa kelner in *n-wyn--en “bierinrigting ” 

a ” werknemer wat - “uitsluitlik. of hoofsaaklik| 
. klante na hulle sitplekke neem en algemeen toesig hou oor die 

diens- aan klante; en wat in bevel’ staan- van *n- ondergeskiktd). 
personeel kelners: 

“ kelner, gekwalifiseer: *n kelner..wat-nie.meer ’n eerling-ke inex | 
is.soos.in hierdie. Ooreenkoms comskryf nie; = 

of “-wynkelner in’’n wyn; 
Len bierinrigting "on werknsmer. in a Wwyn- en bierinrigting wal 

~gaste’d 

“deur gaste gebraik word, met wyn,. en. bier en ‘ligte verversings 
bedien, met inbegrip’van-sigarette en tabak,: maar nie van 
agter “nw kroegtoonbank - ‘bedien “nie -en wat betaling 
van gaste kan ontvang vir -sulke verversings en ander artikels; 

  

  

    

  

                                         

  

-“wynkelner.” .’n .werknemer, uitgesonderd. ’n, kroegman, wat | 
drank, higte verversings of tookgoed aan klante bédien ‘en! wat 
betaling vir. sulke artikels wat verskaf is’ kan ontvang, en 
wat. ook. dienste wat gewoonlik deur. ‘n kelner verrig word, 

kan. uitvoer; 

c “cwynkelner-leerling.”. kyk- swoordomskrywing van leering” : 

“ wynkeiner, “gekwalifiséer”’ 2-4 avynkélner wat nie’ meen ’n 
leerling.is soos in hierdie Goreenkoms: omskryf nie; : 

(2) Vir die toepassing van. hierdie Ooreenkoms word.."n werk; | 

nemeér geag in’ daardie ‘Klas te ‘wees | waarin hy unitstaitlike of 

hoofsaaklik in diens is, 

“4. Lone. 

(1) Dies tnisimum toon. wat. aan ondergenoemde Klasse; werk: 
~nemers ‘betaal: moet. word,-is. sdos .volg:—» 

    

    

(@) Werknemers,-, uitgesonderd los en ‘spesiale fnksie-werk, 
nemers:— 

Klas werknemer. - Per wane | 

" Krocemian’ klas A:— : os 

Vir-eerste.ses ‘maande. by ’n werkgewer. 80. 00* 
Na ses-maande ononderbroke diens: by dieselfde 

    

  

   

      

_ werkgewer...... Piva peace wag eenne et wees 90.00%: 

m Leerling-kroegman, ‘Klas A: iam : . ae 

*" Gedurende'eerste ses maande oridervinding:.. .”-~.30.50* 
net Gedurende-tweede.sés maande ondervinding... "33.60" | 

~ Gedurendé derde ses maande ondervinding. “37 75" | 
“ “Gédurende vierde ses maande:ondetvinding/.. 41.290" | 

.. ,Gedurende vyfde.ses maande: ondervindin A895 2: 
o Gedurende” Sesde ses “maande® onderyind a 53525". | 

    
..Kroegman, klas B: —., 3 

Vir eérsté'ses maande diens. 2 
Na'sesmaande. onondetbroke diens by diesélfde 

3 werkgewer.:. . 

.,...,.kroegman, klas C. eve ceeee 

~ Leerling-kroegman, klas. C:— ee 
. Gedurénde eerste ses: maatide ondervinding. asae 29.65 |: 

» Gedttendétweéde ses maande ondervinding.... > 33.25: 
’ sGedurende-derde ses maande ondervinding...:. :- 36.45 ©. 
Gedurende.vierdé ses maande ondervinding.... 40:25 ... 
Gedurende.vyfde ses maande ondervinding....."'. 44.45. | 

  

"50.00% | 

01.00% 
35 

  

   

      

    

    

ay Gedurende: sesde ses miaande, ondervindiig.. eo: DEBS. 0 

: Kroégman, Klas Doe. pees ca eee eda ee ws 7 44.25 

‘Klerklike werknemer, vrou:— me rn 
Gekwalifiseer.ci... ci cease eee eteneeecese 43. 80F 

“= Ongekwalifiseer:— : nes Me a 
‘Gedurende eerste. jaar ondervinding. weneees 32.407 o. 

: Gediirende tweede jaar: ondervinding 04.4) 35-307 0: 
Gedurende derde jaar ‘ondervinding. ese te 37.307 |: 
Gedurende vierde j jaar ondervinding:. 40.607 1: 

” : Klerklike’ ‘werknemer, ‘man: BU SSeS | 
- Gekwalifiseer... . weeses  60,20F 

~ Ongelewalifiscer:— sed a L 7 

Gedurende eerste jaar ondervinding. sessed. 43.80) 5 | 
“-Gedurende tweede jaar ondervinding: AT: 30F 
'Gédurende derde jaar ondervinding: 0.5... + 50.707 
Gedurende vierde jaar ondervinding......... », 54,507 

. Gedurende: vyfde-jaar ondervinding . wiPeaae 136.50T 

L Hoofkok.)..s... See eee bane Beebe re eee ed 90/00" 
Kok, gekwalifiseer. 06222608 eb cba cease . 44,45* 
Kok. ‘gekwalifiseer (met sertifikaad). wobwa des veees © 60:00" 

~Leerling-koki—-. 2 * a 
. «Gedurende eerste ses maande andervinding... . .14.65* 

Gedurende-tweede ses maande ondervinding... .. .. 15.65* 
Gedurende derde ses maande ondervinding...,;  18.00* 

  

   

          

Gedurende vierde ses maaride ondervinding.. een 2430". 
Gedurende vyfde ses maandé ondervinding..... 27.008 

. .Gedurende sesde ses maande ondervinding.....,  29.65* 

-Gtaad Ti-werknemer. 2: 6:5. we Vene eke eeales - 17. 70F 
- Muishoudster.c:. 6... .00 sad. Senin ee ws Loe poe eee’ 40.007 | 
Binnemeisie of Kamermeisie bes daatcdveca: 18.007 = 

. Algemene werksman: = 35,00". | 
. Wasserymany;' wvroulik, . 3E-00F 

-; 40.00% -Wasserymany man: 10 
10} (Hyserbediener:.. 

    

  

  

won! BB, 0 ype     

“waiter, head,” means an employee wholly or mainly engaged 
in ‘showing ‘customers to seats and génerally supervising the 
service to customers; dnd who is in charge ofa subordinate 
staff of waiters;. 
waiter, learnér,” see definition of “ learner.” 
waiter, qualified,” means a waiter who is. no longer a learner: 
waiter as.defined in this Agreement; 
waiter in a wine and malt establishment ” ” or “wine steward 
in a.'wine and malt: establishment ” ‘means < an etaployee 
‘who. is engaged in-a wine and malt. establishment in serving 

_ guests in the lounge or other portion of the building used by 
guests ‘with wine, ale and light - refteshments, - including. 
cigarettes and tobacco, excluding sérviag from behind a -bar 

. counter and “who may ‘accept payment from guests for such - 
refreshments ard -other. articles; ‘ 
wine steward ” means an empioyce, other. than a barman, 
who is engaged in serving. liquer, -light refreshments . or 
smoking requisites. to customers and who may..accept pay- 
ment for such articles. as have. been. supplied and Who. may 

_». also.-perform,.such- duties as are. usually, carried out. by a 
° waiter; . 
_, Wine steward, learner,” —see definition of “ learner” ; . 
‘wine steward, qualified,” means a. Wine steward who is. no 
longer a learner as defined in this Agreement; 

(2) For the purpose of this: Agreemént ” an employee shall be 
deemed to be in that class in which he is’ whoily: or mainly 
engaged, : . . ; 

6 

6 

66 

y 

4. WAGES. 

“Ww The minimum wage that shall be: paid. to the cander-. - 
mentioned classes of employees. shall be-as follows:—. ° 

@ Employees, other than casual and special. function ‘employees: — 

= Class of Employee i Per Month. . 
. RD 

Barman, Class A— Pe, : 
For first six moiiths of service... oe. 6 00 80. 00* 

. After six months unbroken. service with the 
same employer... 60... ee.et eee Seee cease : 

'. Barman, Class A, learner— 
During first ‘six:months of experience, . 
During second six months of ' experience. 

* During third s onths of « experience, 
. During fourth ‘stx. ‘months of experi 
During fifth six months ‘of: ‘experience. : 

. During sixth six ‘montis of experience ;: 

“Barman, Class B—“ a : 
For first. six months of service Levetees Sade ke tue le 

90.00% © 

  

   

      

   

      

After, six months unbroken service “with the oe 
Same employer. , : yeas 60:00* 

Barman, Class C....:... ave ececeiaceneneews cen -66.55 

Barman, Class C, ‘learner— : . 

wes During first six months of experience... 39. 65 
During second’ six months of experience. 293295 

' During third’six months of experience. 2... 6° 36.45 
During fourth six months-of experience. wae 40.25 
Dutcing fifth six months of experierice.. 44 45 
‘During sixth six-months of: experience. . ‘> $1535 

Barman; ‘Class Div... e. eee ebaede dee eeccees AE, 25 
_ Clerical Employee, female— in 

‘Qualified... -.. Feseea bebe eee eases eevee ns 43. 80F 

Unqualified : ‘ ce 
_ During first: year of experience... 

_ During second year. of. ‘experience 
During third year of experience.. 

      

    

oe During fourth year of experience 

. Clerical Employee, male— 3-60 
Qualified. ro. cee ee Decne beer nese tee ewe! 
“Unqualified— .~ : : : re 

. During first year: of experience eee wae es ane 43.80 
- During-second year of experience. AT .30% 

. During third year ‘of experience.. 50: 707 
During fourth year of experience. : wee 54,50T 

: During: fifth year.of experience. ‘aeehees  D6.50F 

. Cook, Chiefs. ccc eet n ee en see eageees seen ° 
: Cook. Qualified. . . 
Cook, Qualified (with ciate. 

Cook; Learner—- wos 

During first six: months of experience. Divi 

     

  

   

  

14.65* 
_ During second six months ‘of experience..?.25 -15165* 

' During third’ six months of. experience. . os 18.60% ) 
‘During fourth six months of: experience. . : le 2s) 2430" 
During fifth six months of experience... ...'. «> 27.00" 
During sixth six months. “of experience. feeders 2 29,65" 

Grade HW Employees... 0020 oii ee 17.707 
’ ‘Housekeeper : 40.007 

. ,Housemaid or chambermai . 18/00+ 
Handyman... ... ee cn 
Latindryman, Female. 

. Lautidryman, Male 
"Lift Attendant: 

Nightwatchman.. ren 

teseene 

 



} 
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‘seerde ‘werk: mers..in ’a inrigting | vir die, ‘las, werk 

  

   

   

  

   

°6 » -No. 1178 

; "Klas _werknemer. "Per maand. 

Buiteverksopbediener, behalwe in Wyn en biér-. 
inrigtings:—~- * . C 

Vrou, gekwalifiséer souee . vacedeeee seseeaseed 55,00 

Vrou, leerling:— oo 

. Gedurende eerste jaar ondervinding seeeeees 22.70 

Gedurende tweede jaar ondervinding...... . °29, 005 

Gedurende derde jaar ondervinding...... oe 35.40% 

Man, gekwalifiseer ss... 1... eee reece lehaeeee 95 .00t - 

“Man, leerling:—. OO 

Gedurende eerste jaar ondervinding teeeeee 23.40 

Gedurende-tweede jaar ondervinding....... 31.00f.. 

. Gedurende derde jaar ondervinding........ 45.80 

Buiteverkoopbediener in wyn- en bierinrigtings a 

Vrou, gekwalifiseer...0...... Lee eaabeaegeces fe 50.10 

‘ Vrou,, leerling:— ‘ ae 

Gédurende eerste jaar ondervinding. vee’ - o 21.30. 

Gedurende tweede jaar-onderbinding... 27.000 

Gedurende derde jaar ondervinding. wosvens 32.75: « 

Man, gekwalifiscer.. 0... ...c ee bebe ee eee cnc 65.00 

Man, leerling:— . 

Gedurende. eerste jaar ondervinding seas oe, 22.710 

Gedurende tweede jaar ondervinding...... » 28,70 
Gedurende derde j jaar ondervinding eeeees ,~ 41.60 

Joggie:— a 

Gedurende eerste ses maande ondervinding... 14.00* 

Gedurende tweede ses maande ondervinding.. 16.30* 

Gedurende derde’ ses maande ondervinding....:.. 17.50* 

Gedurendeé vierde ses maande ondervinding. . _ -19.00* 

' Daatna,.. eo Sete enw een eet g eben en ents = 34.00* 

Portier. . 0.6.5. Vea egecseangeeenedes Feeees wens 34.00% 
Telefonis.. 0. cass eae anne eceeecensoneoes wea 21.705 

“Hoofkelner:-= 
In inrigtings met ses of, meet kelners in diens.. ._38.10*. 
In inrigtings met minder as-ses kelners in diens  35.00* | 

“” -Kelner, ‘gekwalifiscer: . bed d anne te bees eeteeeenee 34.00", 

, ‘Leerling-kelner- ee elds ela 

*.. Gedurende eerste ses. maande ondervinding.. . » 14.00" 

Gedurende‘tweede.ses maande ondervinding.. «46.30% ... 

Gedurende derde ses maande:ondervinding... 17.50* 

’ .Gedurende vierde ses maande ondervinding. . °, 195.00" 

"Kelner, wyn- en bierinrigting.......4. acecaees | 18:00-. 
Wynkelner, gékwalifiseer..........065 veasecees 34.00% 

Leerling-wynketner:— ‘ . 

Gedurende eerste.ses maande ondervinding. .. 14.00* 
Gedurende tweede ses maande ondervinding... 16.30% 

Gedurende derde ses maaiide ondervinding.. . 17 ,50* 

Gedurende vierde ses maande ondervinding. . 19.00* 

Wynkelnet, wyn- en bierinristng... 18.00 

(6) Los werknemers:- ae . 7 
. : . Dagloon. 

Minder Vyf tot 
as vyf. nege 

. MU nur, 
. ve R R 

Kroegman; klas‘A.....6.% eeueeeceebeeeie 2.90 3;80* 
Kroegman, klas Bess. cc pee steve eeeteeee 1.40 2.00* 
Rroceman, Klas ¢: ised secees nd oa eens 4.50 2.30 

; ce aeveea nie ee! . “4.50 | 
2 2.50* 

= 0. ...2.60* 
Graad Th-werknemer. . "0.55* 

- Buiteverkoopbediener. ~~ 3,00* © 
Keliter... 0... cece ee eee eee 2.20* 
Hoof! Kelneticc cece eee c cee e et eee cence en 3°.20* 

© Spesiale funksie-werknemers: — oN 
Loon per 

' nur of 
SY ; . __ gedeelte 

\ : / a .  daarvan., 

Kroegman, klas'A....... aeteeeea ceopees Sa aeeee we 50. 
Kroegman, klas B...:....6. ve eeeeeawane waeaeue ‘ 30 
Kroegman, klas Co... ccc eee eee eeeee’ 25 
Kroegman, Klas De os... e eee cece e renew ewes 20 
Klerklike werknemer.. + » . 30 
Kok...c cece cs ek eeees 30 
Graad ii-werknemer.. oe 10 

Kelner of “ee Wieavaeeae vee bavcceevesues aie 25. 

  

: * «Plus gratis etes S terwyl ¢ aan diens. 
} Plus: gratis etes.en huisvesting. 

Plus gratis middagete: terwyl aan diena,: 

       
   

  

daer’. loon: as wat voorgeskryf ‘word v 

leerling: in-diens: ‘is. nie: a | - we 

6 

(2) Geen. Jeerling imag. as. °n los, werknemer in ‘diens” ‘geneem | 
i gekwalifi- 

aarin die   

Class of Employee, 

Off-sales Attendant other than i in wine and malt 
establishment— 

Femiale, qualified... 0... .0eceee eee’ ve ee ea ae 
‘Female, learner— oe or 

During first year of experience hee aes lstewaee 
During second year of éxperience.......... 
During third year of experience...........% 

‘Male, qualified. -.:. ce saeeees vveeeee seeeenee 
Male, learner— 

During first year of experience...., ene . oe 
During second year of experience;.....:.5. 
During third year of experience,.....6.0. ve 

Off-sales Attendant in wine and malt establish- 
ment— — a. . , 

Female, qualified. .0...0....cccccwececuwees, 
Female, learner— . me 

During first year of experience eevee seceues / 
During second:year of. experience... ceeds. . 
During third year of experience. Peebieaees 

Male, qualified:....... i eevegecetcnenpencs 
Male, learner—. ~ - 

‘During first year of experience segecbncaeses 
During second year of experience....... sae 
During third year of experience.......... - 

Page:— -- we 
During first six months of experience....... 
During second six months of experience... 

, During third six months of experience...... 
During fourth six. months-of experience.. 
Thereafter.......0sc0000: ce ceceweeeeeeees 

Telephone Operator seesees esses ee eateoenaneee 
Waiter, Head, in establishments, employing— oe 

six or more waiters...... Fe ee eee eee eweees . 
less. than six waiters...... Naw eee eden enacts wae, 

Waiter, ‘qualified... . seeceece veces eee icbae. 
. Waiter, Learner— : 

During first: six ‘months of experience... 
During second six months of experience, . 
During.third six months of experience. . 

- During fourth. six months of experience., 

  

    

  

   

      

Waiter, wine and imalt.establishment.......... 
Wine Steward, qualified.,.......... es eedous ree 
Wine Steward, learner— * m : 

During first six months of. experience. rieveee © 14.00* 
During second six months of experience...... 16.30* 
During third six months of experience........ 17--50* 
During fourth. six months of experience.. 19 .00* 

- Wine Steward, wine and malt sdisblishment.. seees 18.00 

(6) Casual Employees :— , ee 
: v . Daily Wage: 

Less than Five to 
' five nine 
hours.. hours. 

: : , : t R 
~ Barman, Class Keveeace eens jeeeees veeeeees 2.90 - 3.80 
Barman, Class BoE seeeeennees . 31.407 2700" 

~ Barman, Class C Le . 2.30 
“Barman: Class D ceenaee . 1.50 
Clerical ‘Employee. eee eveecceeeeeaes weve’ A. 2. 50* 
COOK. ei ee evens ; a 2:60" 
Grade IT Employee: : 0. 55* 
Off:sales Attendant. 2°32 00* 
Waiter... ...5.... *2:20* 
Waiter; Head..... el ieee es 3.20% 

(¢) Special Function Employees:— Be 
oe . we Wage per 

hour ; or 
part- 

thereof. 
. c.. 

Barman, Class Ac... cs cece ccc ceeectnasees Seen 50 
Barman, Class B........6.- ee weeeens newetee vee 30 
Barman, Class C..... 0. cece eee wee vavdeeeaee jee 25. 
Barman, Class:D.. 0.0... e een eee Sete eeweeece : 20° 

'- Clerical Employee... weeee eae Sake epeeoees Vie 30° 
Cook... 0... eee. eee wane veele eet eeeeeensees on 30° 
Grade Ii Employee..............-- nace teeeeeees » 10 

25 Waiter or Wine Steward...... eae l ey lee nee bones 

  

Per Month. 
R 

53.005 

22.70 
29 .00t 
35.40¢ 

75.00t 

- 23.10% 
31.00t 
45.80} 

50.10 

21.30 
27.00 
32,75 

65.00. - 

“22.70 
28:70 
41.60 

14.60". . 
16.30%. 
17.50% 
19 00% 
34.00" 
34. 00# 
21.70t 

  

% Plus free meals while on duty. . . 
+ Plus board and lodging ‘free. of charge. / 

_} Plus lunch free of charge: while on, duty. 

(2 No learner shall be employed ag a. casual émployee ’ Jat a 
lower wage than is. prescribed for. qualified employees’ in an. 

Tearner is establishment for the class of. work on which such 

‘employed. fe : . 
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(3) In die geval van werknemers, uitgesonderd los werknemers. sf : 
n 
). 

nie, die werknemer in plaas daarvan en wel op. die gewone betaal-. 

spesiale funksie- ‘werknemers; moet die werkgewer, indien . gee 
etes of huisvesting verskaf-word soos bepaal in subklousule ( 

dag, bo en behalwe sy.loon,’ minstens, ‘ondervermelde bedr ae 
betaal: — 

  
. Per maand, 

-_Graad Enige 
if- ander 

werk werk- 
nemer.. nemer, 

R Ro 
Etes... eee ee eee sneneee pebeabeseeuie 3.00 9.00 

_ Huisvesting lawn caus een e nee oeeeeenes « 1.25 5.00). 
“ Etes en hutsvesting.. stoned vleccascsvetpece 4.25 . 14.00: 

of wanneer *n werknemer geregtig is ‘op gratis etes wat binne s 
werkure val, en dié etes nie verskaf word nie, die werknemer & 
plaas daarvan ’n -toelae van 10c. per. maal ‘betaal:: voorts me 

     
   

gevolg -van, omstandighede buite sy beheer ver .van sy gewon 
woonplek af werk, op sy -werkgewer. se perseel moet woon, die 
werknemer -geregtig is op gratis huisvesting. 

(4) ’n Werkgewer wat op enige dag van °n lid van cen klas van) . 
sy werknemers vereis of hom toelaat om werk van ’n ander: klas 
te verrig, hetsy benewens’ sy eie werk of in plaas daarvan, waar- 
voor df . ! 

(a).°n hoér.loon as dié van-sy ele > klasy Of : | 
(b) °n stygende loonskaal ‘wat uitloop op. ’n loon hoér as dig 

‘van-sy eie klas; 

in -stibklousule (1) voorgeskryt word, moet dié werknemer vir die} 
tyd aldus gewerk— 

Q) in die geval. genoem in paragraat (a); minstens die looh op 
die hoér skaal bereken, betaal;. en 

ii) in die geval. genoem in paragraaf (b); ‘minstens die joon 
bereken- op die hoogste ‘skaal vir die hoér klas; 

met dien verstande dat. waar die verskil tussen klasse ingevolge 
subklousule’.(1) gebaseer ‘word op ondervinding of geslag,’ die 
bepalings van dié subklousule nie yan toepassing is nie. 

(5) Nniks -in die Ooreénkoms kan. die loon verlaag wat aan ’n 
‘werknemer vé6r die datum van inwerkingtreding van. die Ooreen-. 
koms betaal is-nie. 

: (6) Sodra hierdie Ooreenkoms in werking trée’ gal dit ‘verpligtend 
- wees’ vir: alle leerling-kélnérs..om ’n opleidingskollege by te woon . 

  

wat-deur die Raad erken, word. 
Dié . bywoning: moet’ vit "in tydperk* Kk 

. geskied en. bywonifig:‘moet® buité “die: geworie: werkuie van \die 

   

betrokke, werknemers. plaasvind. | Alle gelde verskuldig ten opsigte 
van; dié. bywoning moet. deur die werkgewers van die betrokke 
werknemers betaal.word.: 

(7) Die lone wat in hierdie- klousule* voorgeskryf word, word 
geag die lewenskostetoelae in te sluit wat -betaalbaar is ooreen- 
komstig, Oorlogsmaatreél ‘No.'\-43 -van 1942, soos. gewysig, 
die’ lewenskostetoelaeé wat. kragtens. genoemde Oorlogsmaaireél 

“of énige vervangende- maatreél betaalbaar: ‘is, in so ’n:mate-verhdog. 
- word dat ’n werknemer op méer “ besoldiging geregtig word as dié 
wat ‘in “hierdie klousule voorgeskryf word, moet sy'loon verhoog 

~ word met *n bedrag. wat’ Minstens so groot is.as die bedrag wat 
Meer. as sy vorige loon is. : 

5. BETALING “VAN BESOLDIGING. 

“M).- @ Die besoldiging van werknemers, uitgesonderd los. werk- 
nemers, is..verskuldig en moet in. kontant betaal word..op die 
gewone | betaaldag. wat die “Iaaste werkdag -van die maand. moet 
wees in di¢. geval van maandeliks betaalde -werknemers én op of 
voor Vrydag in die geval van -weekliks betaalde. werknemers, en 
moet.in *n koevert of ander houer wees en vergesel gaan van "n- 
staat wat die werkgewer en werknemer se name aantoon, die werk- 
memer se -beroep, die tydperk van gewone. tyd gewerk, die getal 
oortydure gewerk, die verskuldigde loon en die tydpérk. ten. opsigte 
waarvan betaling gemaak word; met ‘dien verstande. dat. .as die 
dienskontrak. van "n-werknemer voor die gewone betaaldag van. 

.die werknemer..eindig, ‘die besoldiging aan hom verskuldig, 
onmiddellik by dié beéindiging betaal moet word. ~' 
(b) °’n. Werkgewer moet die besoldiging : verskuldig aan. ’n los 

werknémer, by” beéindiging van sy diens in kontant betaal. 1 
(Q)* ‘Geen premie mag vir die opleiding van *n werknemer deur 

nH werkgewer gevra_ of aangeneem word. nie. t 
(3) °n Werkgewer mag “sy werknemer geen ‘boetes hoegenaamd , 

~ oplé nie. 
(4) Van geen werknemer mag deur sy .werkgewer vereis word 

om goedere, van. sy. werkgewer te koop nie, 
(5) n° Werkgewer .mag geen aftrekkings Hosiénaamd, 

uitgesonderd ondergenoemdes, van die besoldiging. van sy werk: 
memer maak nie:— 

(a) Behalwe waar anders in die Ooreenkoms bepaal, wanneer 
*n werknemer afwesig van sy werk is, behalwe op las of 
‘op versoek van: sy, werkgewer, *n aftrekking | ‘eweredig: met | 
die tydperk van afwesigheid en bereken op dié basis van ‘die 
‘loon wat die werknemer-ontvang het ten opsigte van sy 
gewone -werkure tén ‘tyde”’ daarvan, : 

. (b).Met.. die skriftelike toestemming | .van die ‘werknemer, 
"1. aftrekkings -vir “verlof-, siekte-, - wetsekerings, voorsorg- 

eno pensicenfondse, : . 
~() Bydraés aan” die ‘fondse van die’ Raad moét’ ingevo ¢ 

klousule 14. van die. Ooreenkoms afgetrek word.: 

  
Van ‘minstens 12 maande_ 

Indien. : 

      

6) In the case of employees other than casual employees. or 
special function employees, if no. food or‘ quarters are. provided 

_as laid down in sub-clause (1) the employer shall pay to the 
employee in lieu thereof on the usual pay-day in addition to his 
wages , not less than the > following amounts :— 

Per Month. 
Grade | Any 
i Other 

_ Em- Em- 
ployee. ployee. 

™ oo R R 

Board.-........00. bead acccegaceceeuwes 3.00 9.00 
Lodging..... Vee ee eee bedweeaeasasepteees 1.25 5.00 
Board and Lodging......0...... Vee aaees . 4,25 — 14.00 

or when an employee is. entitled free of charge: to meals ‘which 
fall within his: working hours and. such meals are not provided 
an allowance of 10 cents per meal shall be paid. to such employee 
in. lieu thereof, provided further that where. an employee through 
circumstances beyond his control is required «to: live on the 
employer’s premises occasioned by distance of travel to his 
ordinary place or residence such employee shall. be. entitled to 
receive lodging free of charge, 

(4) An employer who on any day requires or permits a member 
of one class of his employees to perform work of another class, 
either in addition to his own. work..or in substitution therefor, 
for which either— 

(a) a wage higher than that of his own class; or 
(6) a rising scale of wages terminating-in a wage higher than 

that of his own class; 

is prescribed in sub- clause’ (, shall. pay, to such employee for 
the time so worked— 

(i) in the. case referred to in paragraph (@),. not Jess than the 
- wages calculated, on the higher rate; and . 

_ Gi) in-the case referred to: in paragraph (b)- not less than the 
wages. calculated on the highest rate for the higher class; 

provided that where the difference ‘between classes is, in terms 
of sub-clause (1). baséd .on experience or sex the provisions of 
‘this sub-clause’ shall not apply. 

(5). Nothing in this Agreement shall operate to. reduce.-the wages 
which were being paid to any employee prior to _the date of 
coming into operation of this Agreement, . 

(6) Immediately: -wpon.:.the.. coming -into~ operation of this 
Agreement it shall. be :compulsory.for. all dearner waiters to attend 
a training college recogniséd ‘by the Council. 

Such’ attendance ‘shall-be for a period. :of-at least. twelve months 
and. attendances shall take place outside the normal . working 
hours of the employees concerned; All fees ‘die in respect of 
such attendance shall be payable “by. the employers. of the 
employees concerned. 

(7) The wages..prescribed in. this. clause shall be. deemed to 
include. the cost of. living allowances payable in. terms of War 
Measure. No. 43 of 1942,.as amended. Should. the cost of living 
allowances payable in terms. .of the said War. Measure or any 

| substituting or superseding legislation be increased to the extent 
|-that an employee would have’ becomé entitled to remuneration in 
excess of the. wage prescribed. in this clause, his wage shall be 
increased’ by. an amount not léss than such: excess. 

5. PAYMENT .OF REMUNERATION. 

69) (a) The: remuneration of employees other than casual 
employees shall become due and be paid in cash on the usual 
|pay-day which shall be. the last working day. of the month in the 
case of monthly paid employees and not later than Friday in 
the case of weekly paid employees, and sliall be’ contained in an 
envelope or other container and be acconipanied “by a statement, 
showing the employer's and employee’s: names, ° the employee’s 
occupation, the period of ordinary time worked, the number of 
overtime hours worked, the wages due ‘and’ the period in respect 
of which. payment “is made provided that if the ‘contract of 
employment of an employee. terminated before the usual’ pay-day 
of ‘such employee, the remuneration due to him shall ‘be paid 
immediately on ‘such termination. 

(b). An employer shalt. pay the remuneration due to a casual 
foplovyee in cash on termination of his employment. 

(2) No premium shall be charged or accepted for the training 
of | an employee. by an employer, 

(G).No- fines of any kind shall be imposed upon an employee 
by. an employer. 

(4)’No employee ‘shall be required by his employer to- purchase 
goods from him. ‘ 

(5). An-employer shall make no deductions of any’ kind other 
han the following from the remuneration of: his employee: — 

(a) Except. where . otherwise provided .in~. this Agreement 
whenever an. employee is absent. from work otherwise 
than on ‘the instructions or at the request of his employer, 
a deduction proportionate to.:the period -of-absence. and 
calculated on the basis of .the wages. which such employee 
was receiving in respect ‘of his. ordinary “hours “of ‘work at 
the time thereof. . 

(by With. the written consent of the employee, ‘deductions: for 
“holiday,- sick, ‘insurance,’ provident ‘and/or pension’ funds. 

‘\(c) Contribution to Council ‘funds* shall Be deducted in ‘terms 
of clause 14 of this Agreement. : 

7
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‘(d) Waar ’n werkgewer by wet of ordonnansie. of regsgeding 
verplig isom namiens-‘n werkgewer enigé bedrag te betaal, 
Katt enige -bedrag’ aldus’ betaal, afgetrek word... . 

(e) Met dic. skriftélike toestemming van ‘die werknemer kar ’n 

bedrag van R14.00- per maand vir etes en huisvesting van 

die-loon van ’n Kroegman klag A) aan wie etes en huis- 
vesting verskaf word, afgetrek word. : 

Cf). Met die-skriftelike toestemming van die werknemer kan ’n 
bedrag van R5.00 per miaand vir huisvesting afgetrek word 
van.die loon yan ’n werknemer, uitgesonderd “n Kroegman 

klas A, waar huisvesting verskaf word aan werknemiers.wat 

nie geregtig is op sodanige -huisvesting ingevolge -klousule 

4 (1) (a) nie.. Oo, : . . 
.(g) Aftrekkings vir: ledegeld vir die fondse..van die . vak- 

vereniging. Lo a : 

. 6. JEUGDIGES, 

(1) Geen jeugdige onder die leeftyd van 18 jaar mag in: die 

beperkte gedeelte van. ’n-inrigting, socs by die Drankwet, 1928, 

omskryf, in diens wees nie, : : a 

(2). Geen jengdige onder die leeftyd van 16 jaar mag in diens 

wees in enige gedeeclte van: eriige inrigting nie. - : 

7. WERKURE. — ae 

(1) (@) Die gewone werkure van ’n kroegman klas A,.kroegman 

klas Ben ’n leerling-kroegman klas A’ is hoogstens ITL in 14 dae 

én, 9 op'’n bepaalde dag, wat binne ’n werkdag van’ 14} uur 
voltooi. moet: word. 
man Vereis word om‘al-omdie ander’ Sondag hoogstens: 74 uur 

te werk, maar die maksimum getal. gewone werkure vir elke 14 

dae moet 111i bly. ue ne 
» (b) Die gewone werkure van. ’n. kroegman klas.C of D of” 
leerling-kroegman klas ‘Cis hoogstens. 54 in ’n. week én 9:0p ’n- 

dag. 
“ (e) Die. gewone werkure van ’n “los” kroegman in *n week is - 

hoogstens. 6 daé: van 9 uur elk of altesaam 54, 
(d) Aan “alle Kroegmanne, uitgesonderd “los”. kroegmanne, 

. Moetieen vry aand per week gegee word, wat nie later nie as 

7:30 nm. begin maar so ’n vry aand moét nie op Vrydag; Saterdag 
of Sondag ‘geneem word - nie, 

Q) Enige ‘kroegman van wie vereis of wat toegelaat word, om . 

langer. te -werk'as die. uré.in subklousules (1) (a) et (}) van hierdie. 

klousule ‘voorgeskryf,. moet’ vir ‘dié ‘oortyd betaal.word_ teen 50c 

’ per uur of deel-van ’n uur; met'dien~ verstande “dat ‘waar -oortyd 

wat op "n;weeklikse of tweeweéeklikse basis berekenword, verskil 
van -dié-op. ’n-daagliksé basis bercken, die gunstigste, basis vir *n- 

werknemer aanvaar thoet word, én. by die toepassing van dié- 

‘lousule moet: oortyd. verskuldig aan ’n werknemer wat in sub-- 
“ klousule -(1)"(@) van. hierdie klousule ‘genoem word, ondanks die 

‘bepalings van klousile 5-(1), tweeweekliks vasgestel word en op 
die eerste daaropvolgende betaaldag betaal word. :, 

We Oortydlone ‘aan. ‘los :kroegmanne verskuldig, .moet betaal word = 
‘aan die einde van °*n week se werk, of. by beéindiging van hul. 
werk -as die-tydperk. minder as: een: weck is. ..... Lo sos 

“BY (a) In.’n ander inrigting as “n-wyn- en bierinrigting: moet die 

‘gewone’ wérkure. van "ni werknemer, uitgesonderd ’nkroeégman en | 
* pgraad f-werknemer,. behoudens soos ‘bepaal in paragraaf (c), 
_in-enige week hoogstens 6 dae‘elk.van 9 uur wees, wat binne ’n 
“werkdag ‘van ‘144 nut. voltooi moet: word,“ Vir-tyd wat.op- enige: 
dag buite die werkdag in hierdie subklousule voorgeskryf, :gewerk’ 
word, moet. ’n werknemer -dié uurloon plus, .100 persent betaal ; 

- word, — SN, woe vie 

Die gewone werkure van ’n graad Jl-werknemer. in ’n ‘ander 
“inrigtitig “as'"nwyn- én -bierinrigting is in ‘enige bepaalde »week 
“6 dade -van*9 uur wat binne 2m werkdag-van 144. uur voltooi moet 
‘worden: 1-dag-van:5.uar wat:voor of om 2.30. nm. voltqoi-moet 
wees, Vir. tyd wat op enige dag “buite die werkdag in hierdie 

. subklousule -voorgeskryf,, gewerk word, moet ’n werknemer. dic 
uurloon plus 100. persent betaal word. ~ . : oo 

«1. ) In, ’n wyn--en_bierinrigting is die geworie, werkure van .°n 
. nemer, uitgesonderd «’n kroegman-en.’n:graad” i-werknemer, 
.-behoudens’ soos. bepaal “in paragraaf..(c)..van..,hierdie  klousule, 

hoogstens: 54 -per-.week,.en.9. per dag, en in. die geval. van °n 
graad Ui-werknemer, 60.per week of 10 per dag... 0. : 

- (Bie: werkure van buiteverbruikbedieners is soos volg:— 

“Maandaé tot Donderdae: 9 vm: tot 6 nm. % 2 

   

      

   

  

OP" Vivdaer 9 vm. tot 7 nm. ° 
<a: ;,.Saterdae: 9 vm, tot.2 nm. - ; ae 

: met een wur elke dag -vry,-uitgesonderd op Saterdag: 
(d) Geen . werkgewer ‘mag’ van ’n -werknemer vereis “of hom 

_.46elaat. om, Janger.as..6 uur op ’n dag’ sonder* onderbreking . van 

‘minsteris °n halfuur te werk nie wat Vir die berekening van die 

werkdag.ingesluit: moet’ word, 0.” ee 

. (4) *n. Werknemer, -uitgesonderd..’n, kroegman, “van. Wie vereis 

of wat toegelaat word om op ’n dag meer as die, gewone .werkure 

“-yir daardie dag te werk, moet vir die oortyd ‘die uurloon: plus 

50 persent betaal word vir elke uur of gedeelte van ’n uur aldus_ 
“ gewerk en’ die betalifig® moet.“ gedoen’ word ‘afgesien van en 

‘benewensoortyd: Waarvoor -ingevolge subklousule (3). (a). betaal, 

“moet: word: waar gortyd-bereken op. ’n weeklikse.. basis ingevolge 

~Hierdie,“klousule, verskil van -diébereken -op.’a daaglikse.” basis, 
vdie<gunstigste basis. vir, die. .werknemer aangeneem word. 

nfigtings:aitgesonderd’ wyn-- ei bierinrigtings;:moct- 

- graadTiwerknémers eén ‘volle: werkdag- elke ‘maand deur-die 

werkgewers vry geged Word.» 8 #9 ST aSs opi oe a 

eg 

“peebrd 
     
        

      

In °n sewedaagse inrigting kan van ’n kroeg- | 

‘| hours of an. 
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-(d) Where ‘an employer-is compelled: by law or Ordinance’ or 
legal process to make -payment for or on “behalf of an 
employee any amount.so paid may be deducted. a 

{e) With the.writien. consent: of -the.employeés a. sum of R14 — 
per month for board and lodging. may -be deducted from 
the wage of a.class:A barman to whom such board. and 
lodging is supplied. , . BaF 

(A) ‘With: the. written consent of the employee-a sum of “R5 
per month for lodging may: be: deducted from the wages — 
of an employee, other than. a‘ class. A. “barman: where 
lodging is supplied. to.employees who -are. not entitled to © 
such Icdging under .clause 4 (1) (a). , 

~-(g) Deductions for subscriptions: to. the funds .of the trade 
union.. toes vee oe : 

6. JUVENILES. 

(1) No juvenile under the age of 18 years.shall be employed 
in. the restricted portidn of any establishment-as défined in the 
Liquor Act, 1928, as amended: a te, . 
. Q) No juvenile undef the age of 16 years shall“be employed — 
in any portion of any ¢éstablishment.- Be , 

_ 7. Hours or Work, a 
(1) (a). The ordinary working hours of ‘a-class A barman, a 

class, B barman and a learner class A barman shall not exceed 
in any one fortnight 111 and on any one day 9, to be completed 
within ‘a spreadover of 14% hours, In a-.sevén-day. establishment 
a barman may not be required to work for more than: 74 hours 
on alternate Sundays, but the maximum number of ordinary 
working hours in-any one fortnight shall remain 111. — , 

(b) The ordinary working hours of a class C or TD or learner 
class C barman shall-not exceed in any. one. week ‘54 and:on any 
one day 9. vos Be! _ 

(c) The ordinary working hours ofa “ casual.” barman shail 
not exceed ini any one week six. days of 9 hours each: or-54 in all. 

(d) All. barmen, other than “casual” barmen, shall. be given 
oné evening, commencing not later than 7.30 p.m. off per week, 
stich evening, however, Shall not -be taken on. either -a Friday, 
Saturday or. Sunday. ~~ . : . 

‘. @) Any barman who is. required or. allowed to work any. time 
in excess of the hours prescribed. in sub-clause (1) (a) and (5) of 

this clause shall.for such excess be paid at-the rate ‘of 50 cents 

per. hour. or, part’.of an hour, provided. that’ where overtime . 

calculated. on .a weekly or, fortnightly. basis differs. from that 

calculated:.on: a daily basis. the ‘basis’ more favourable to the 

employee shall. ‘be adopted, and. for. the: purposes’ of. -this clause - 

overtime. due to ati employee referred to in’sub-clause (1) (a) of 

this clause .shall,, notwithstanding the provisions of clause’5 (i) be 

determined fortnightly and-paid on the first’ ensuing ‘pay-day. 

-- Overtime due to. casual ‘barmen shall ‘be paid.at.the conclusion 
of a week’s work-or on conclusion of their work if the period 

is less than one-week. tee Na te le 

(3)"(a) In an: establishment, other than’ a- wine: and . malt 

establishment; the ordinary ‘working hours ofan ‘enaployee other 

than’ a ‘barman, and ‘a grade If employee “shall: subject to the, 

“-provisions of paragraph {c) not exceed’ in any one week. six: days. 

each of nine hours: to: be:completed: within a‘ spreadover of 145 

hours. For time worked’ on any.'day outside -of':the spreadover 

préscribed® in’. this:sub-clause an employee. -shall be. paid. the 

shourly wage plus 100 per cent. Pe aE Bede 

° The ofdinary working “hours: of-a grade. 11 employee in. an 

establishment other than a wine.and malt, establishment, shall in 

-any’one week. be. six days.of nine hours. to be cormpleted ‘within 

a spreadover of. 144 hoyrs and one ‘day of ‘five “hours to: be 

completed not later’ than..2,30 p.m. . For time ‘worked “on any 

day outside the spreadover prescribed. "in’ this. sub-clause “an 

émployee shill be paid the hourly wage plus. 100° percent’. 

(b) In. a wine and, malt, establishment the ordinary working 

employee other “than a barman and a grade TL 
“employee: shall, ‘subjéct to ‘the’. provisions of paragraph, (c) of. 

this clause; not excéed"in: any“ one week: 54, and-on- anyone. day. 

“9 ‘and’ in the casé-of a grade Il employee 60 per: week:sor: 10 

"per day. wee es . gt ae 

° (oy thé hous of work’. of -off-sales: attendants: ‘shall ..be..as 

‘follows:— Sn gne Sage a8 ar gta oe 8 lek uae 

Mondays..to. Thursdays: 9 a.m, to. 6° pam = “ose 
»-Bridays:.9.a.m.to.7 pm, 00 oo 
Saturdays: 9 a.m. f0-2.pm. 0 oy. 

-with.one hour of cach day, except Saturday. cose 

(d) No employer. shall’ require of permit an employee to work 

on any one day for ‘longer than six. hours “without a. break of 

‘at least half an hour, which shall be included for the purpose “of 

calculating the spreadover.” —- Son ATiteecd ae lb oy 

‘(4y An employee, other than a barman,” who'is’ required . or 

allowed. to. work on any .day in excess of ‘the ‘ordinary: working 

hours for such day shall-for'such excess tise ‘be paid thé hourly 

wage plus 50 per. cent for every hour’or part of any/hour.’so 

-worked and such payment shall be miade- irrespective of and -in 

addition ‘to: any. overtime payable. in terms of sub-section, 3):.(@; 

-where overtime calculated’ on a weekly basis ‘in- terms of this 

“clause ‘differs from, that calculated’ on’ a’ daily~ basis, the basis 

   

mote favourable“to ‘the ‘employee ‘shallbe’ adopted: “ 

(5) (a). In establishments, other, than wine and” malt ‘establis 

    

  

     nents. a: grade] employee shall be granted by ‘fi 
full working day off-each.month....., ;    

 



  

GOVERNMENT GAZETTE: EXTRAORDINARY, 9 J ULY: 1965 

(b) In--plaas van:.die tydperk.-wat ‘aan graad-~H- werknemers wryl 
' gegee word’ kragtens: klousules: 7..(3)°(a).en-7_ (5) (a) moet’ hulle 
drie -volle dae -per' maand. vrygegee -word. wat afsonderlik me 
tussenpose ‘van-ongeveer-10 dae: geneem moet word. 
(6) ’n. Werkgewer -kan»nie-van “sy werknemer.‘vereis .of ‘hom 

toelaat om langer-as' 18 vur-oortyd in. enige bepaalde 14 dae te 
werk nie. 

7) Oortyd beteken ure-wat, benewens die getal gewone. werKur 
wat.in hierdie klousule voorgeskryf is, gewerk.word. — 

(8) Elke werkgewer moet op. ’n opvallende plek,. wat vir al sy 
- werkfiemers- toeganklik is, "n werkrooster vertoon met vermelding 
van die naam van. elke werknemer (uitgesonderd * n' los werknemer 
of: ’n spesiale- funksie-werknemer), die dae en die :gewone. ure 

_waarop. en waarin clke soddnige’ werknemer gedurende' die 
volgende 7 dae moet werk. “ 

  
8. REGISTERS. 

‘Blke: werkgewer moet te alle tye ’n. register byhou van, lone 
betaal en -ure gewerk, socs in die vorm- voorgeskryf by die: Wet. 

- Te Yd, VERHOUDINGSYFER VAN. ! WERKNEMERS. 

(1) ’n Werkgewer mag nie— 

. (a) a leerling- kroegman Klas A in diens neem. nie, tensy hy 
in’ sy dien’.’n° kroegman -klas A het en vir.elke kroegman 
klas A in diens, moet hy: hoogstens cen. leerling-! -kroegman 
Klas A ‘in diens neem; met dien verstande dat by: die. 
toepassing van hierdie subklousule ’ n werkgewer wat as "n 
kroegman optree, nie as ’n kroegman in diens geag moet 
word nie; 

(b) ’n leerling-kelner in ‘diens neem nie, tensy chy in. sy: diens 

minstens twee gekwalifiseerde kelners het, en vir elke -twee 
' gekwalifiseerde ‘kelners -in. diens, moet hy hoogstens -een 

leerling-kelner in. diens neem; 

ou (¢) pn deerling-kok in diens. neem nie,: tensy. hy. minstens jeen 

: gekwalifiseerde kok’ in diens ‘het en vir.cike gekwalifiseerde 
kok in diens, 

neem; met: dien verstande dat ’n. werkgewer wat aktief 

\ besig. isin. sy eie. inrigting -in die werk. yan ’n kok, as) hy 

‘die goedkeuring van die Raad vooraf verkry het,.as ’n 

gekwalifiseerde kok geag kan word; met. dien verstande 

verder dat. hy sy naam indie tyd- én loonregister lat. 

. wverskyn -terwyl hy aldus. werksaam “is; 

- (din wyn- en bieriarigtings | ’n: leerling-kroegman klas Ce in 

diens. neem “nie, tensy hy minstens. cen: ‘kroegman” Klas “© |: 

>in diens. het, en. vir elke. ‘Kroegman’ klas C in’ diens, moet 

    hy “hoogstens een. Jee#lin: kroegman‘ ‘Klas C. in’ diens neem; as 

. at vir. die toepassing: van hietdie. subs i]: . verstandé 
‘n. werkgewer wat aktiéf ‘besig is in sy. cieintigting 

-as.’n kro eman, aS hy die! goedkeuring van die Raad-voorat 

verkry et, as °n “Kroegman -klas C geag kan- word; “met 

  

    

“dien werstandé verder dat:hy sy naam in. die; tyd- en.loon- : 

* register: lat verskyn-terwyl hy aldus werksaam. js; 

(2) *h “ongekwalifiseerde . manlike- of. vroulike., buiteverkoop- 

-bediener in diens’neem ni¢,.tensy by.-in, diens minstens 

-onderskeidélik een. ‘gekwalifiseerde. manlike. of .vroulike | 

buiteverkoopbediener: het en: vir -elke gekwalifiseerde 

  

sof vroulike’ buiteverkoopbediener, in diens neem. 

(2) Los” “werkiemers word: nie vir die toepassing van. hierdie 

“ klousule: geag in diens te wees nie? ; 

* (3) Hierdie klousile is. afsonderlik OP “elke intigting van |°n 

a rkgewer: van “toepassing. - 

* “(4) Mir? die! toepassing” 
9.   

van. | hierdie» ‘Kousule” “word 

, seerde. werknemer: gereken.,     
: oe . a 10. “‘DIENSSERTIFIAAT: 

fy Elke: werkgewer: “moet aan - elke werknemer on diensser 

: Rbsteloo Witreiki-wanneer. hy dié: werkgewer. Se. diens. verlaat: 

         
    

‘en beroep: -aantcon, asook ‘die joonskaal waarop. hy. geregtig. was: 

ven die werklike: loon! wat: ‘aan hont betaal -is. 

datums aantoon. waarop. die werknemer tot die diens van. die 

' werkgewer toegetree: het en-die diens yerlaat het; en in die voor- 

geskrewe vorm,, die tede waarom “hy ‘die diens verlaat: het. 

benewens moét die sertifikaat die naam van’ dié vorige’ ‘werkgewer 

van. dié werknemer aandui as dit” verkrygbaar is. 

“(2).?n _Gorspronklike en! ‘drie. ‘Kopieé. vari -elke sertifikaat wat. 

s nitgereik is;.moet, -gemaak’ en binne sewe, dae as volg: oor: “beskik : 

word: =, 

- (a). Die oorspronklike aan die: ‘werknener. 

2B): Een. kopie:.aan. die Sekretaris van. die Raad, Posbius 267,: 
op Pietermaritzburg. 

{c) Een -kopie.-aan die “Sekretatis van die Wet knemersvakbond, 
=Posbus, 720, Pietermaritzburg. © \ 

@) Hef n-kopie, aan die werkgewer, vir bewaring: ; 

  

Th JAARLIESE ‘VERLOF. 

: “ay (a) Al 1e, werknemers, Uitgesonderd graad il- -werknemeis; fos 

of spesiale fun ie-werknemers, moét.ten. Opsigie van élke 49 ‘weke 

3 cuby:. dieselfde-. werkgewet drie weke verlof ~ met volle 
idiging: toegestaan “word: Die werkgewer Kain ‘die tyd vasstel 

, waarop die verlof ‘genéern kan word,-maat-as die -werkgewer: nog’ 

nie aan sy. werknemer sy véerlof yroeer ‘t6egestdan: het* nie; moet 

     

     

employee. (other than a-casual or special 

moet hy hoogstens cen leerling- -kok in diens. 

_smanlike: of vroulike buiteverkoopbediener, in’. diens, moet ‘||. 

hy hoogstens onderskeidelik..cen’ ongekwalifiscerde: manlike | 

. 
on 

congekwalifiseerde, werknemer wat. ‘minstens die loon: van n 

ogekwalifiseerde werknemer van sy Klas. ontvang, as."r oy -gekwalifi- 

Die! 

CRerifivaat: moet die -werknemer sé volle nadm,adres, ouderdom; 

“Dit. moet: ook: die‘ 

‘Daar--   
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(b) Alternatively to the. off. duty periods-allowed to ‘grade If 
employees under clause 7.(3) (a) and clause-7 (5) (a), they shall” 
-be granted -three full - days off duty per month. to be taken 
separately at intervals. of approximately i0-days., : 

(6) An- employer shall not require or “permit his émployee to. | 
: work, overtime for more than eighteen hours i inany one fortnight. 

(7) Overtime means hours worked in excess of the number: of” 
ordinary hours of work prescribed in this clause. 

(8) Hach .employer shall. exhibit .in, a.. conspicuous. place. 
available. to all employees. a time.table showing the name of each 

function employee) the 
days and the ordinary: hours on-and during. which: each such 
employee is to work during the succeeding seven days. 

8. RECORDS. 

Every empleyer shall at_all times keep. records of wages paid 
and hours of .work-in- the form prescribed by the Act. 

9. PROPORTION OR RATIO. OF EmpLovess.- 

(1) An employer shall not employ— 

. (a) a leatner. class. A barman unless he. has-in his employ a 
class A barman, and for each class A: barman employed, 
he shall not employ more than one learner class A barman; 
provided that. for the. purpose of. this ‘sub-clause ‘an ~ 

- employer engaged: as a barman shall, not bé regarded as a 
barman employed; 

(b) a learner waiter unless he has in ‘his ‘employ not Jess than 
two qualified ‘waiters, and. for each two. qualified waiters: 
employed he shall. not employ more than. on¢ ‘learner 
waiter; 

- (&) a learner -cook unless he has in his employ not less than 
one qualified cook and for éach qualified. cook. employed 
he shall not employ. more than one -learner cock, provided 
that: an. employer who.. is ‘actively ‘engaged in. his “own 
establishment’ in the work of a cook may, with the. prior 
approval of. the Council,.be deemed to be a.qualified cook; 
provided. further he. causes his'name to appear in the time 

. and wage register while: so engaged; 
@) in wine and malt, establishments, a learner’ class © baba 

. f in. .his employ not less than. oie Class C 
By a, and.-for ‘each élass .C “Barman : employed, hé. shall 

_. Mot. “employ. more. than’ one | learner’ ‘class, C barman; 
"provided that ..for:“the” purpose of. this’ sub-clause’ “an 

employer who. is actively engaged in his own establishment 
6 as.a barman. may, with the prior approval of the Council 

_ be. deemed tobe ia class. €>.barman:. provided further he 
causes hig: name-to appear in the time and wage ‘Tegister 

. while.so engaged: 
: ©) an unqualified ‘male or female. off-sales attendant: uiless he 
"has int -hisemploy not ‘less than: one qualified. maleor 

female off-sales “attendant ~ respectively; / and. for “each . 
qualified. male.or female off-sales .attendant- employed he 

-. shall not employ more than one unqualified male, or female . 
- Off-sales, attendant. -Fespectively. . io eo 

      

(2) Casual employees. shall not be deemed | as: “being employed 
‘for any of. the Purposes. of this clause. . 

G) This. clause shall apply separately ‘to each establishment of 
an employer , 

|. (4): ‘For: the. purposes - of: ‘this. clause an unqualified emplayee . 
who-is ‘receiving. the wage: of not less than the: wage-of.a qualified 
employee of ‘his lass Shall be deemed to. be a a qualified employee. 

  

(D, Every. ceniplayer shall issué -a certificate of service free ‘of 
\charge to ,each’ employee at< the. timé when” he “leaves “such 
employer's. ‘service.. The ‘éettificate “shall show -the employee's 
jname: in full; his address,:.agé and occupation,” the rate’-of ‘pay 
‘lto'which he was’ entitled and ‘the’ actual” wagé ‘paid tovhim.. It 
shall also: show the dates ‘of the’ employee’s ‘entering and ‘léaving 
the. service ‘of the. employer and, .in the::prescribed form,. the 
reason for his leaving.. In addition. the certificate shall-also show 
the name of the previous employer, of ‘the employee, if. 
ascertainable. : 

(2) An original and three copies. of each certificate issued shall 
be. made and dis sposed of ‘within séven days: as: follows: me 

(a). The ‘original, to .the employee. 
- (by. One -copy.to the Secretary. of. the Couneil, P.O: Box. ‘367, 

Pietermaritzburg. 
“(c) Gne copy. to the Secretary of the Employees’ ‘Union, PO. 
. Box’ 720, Pietermaritzburg: 

(d) ‘One copy. to be: retained by the employer. 

iL. ANNUAL LEAVE: | 

‘a wa All. employees, other: thaa” grade: Sit eriployees) casual, 
‘or ‘special function employees, ‘shall“be given in respect -of- each 
“49 “weeks “of ‘employment ‘with the ‘same: employer. three. week’s. 
“When ‘of absence ‘on’ full pay. Thé employer may: ‘fix the time 

d 

   

hen such ‘leave:. may-.be: taken,-.but.should.the employer: not » 
ave granted: to“his. employee: his : period. of: leave, at. an earlier 
ate, such. leave shall be. granted and. {aken. so as. to.’ ‘commence 

« 9 > 7 . %
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“die: verlof toegestaan ‘en geneem word om binne drie : maande 
né beéindiging van 49 wekediens te begin.. Wanneer- *n - werk- 
nemer-se diens véér die voltooiing van die tydperk van 49 weke 
betindig word maar nd.ecen maand se diens in enige bepaalde 
jaar,..moet die werkgéwer aan. die: werknemer. ten opsigte van 
elke voltooide week’ van dié diens drie/nege-en-veertigstes van ’n - 
‘week se loon betaal teen die loonskaal wat die werknemer 
ontvang het: toe:sy ‘diens- beéindig. is. 

(b) Graad Il-werknemers moet ten opsigte van elke 50 weke | 
_ werk by. dieselfde werkgewer. twee. weke verlof met volle 
besoldiging toegestaan word. Die.werkgewer moet die tyd vasstel 
“wanneer die veriof geneem moet: word, maar as die werkgewer nie 
die “verlof op “n vroeér datum toegestaan het nie, moet dit so - 
toegestaaii en’ geneem word dat dit binne drie maande na 
beéindiging van 50 weke diens begin. ’n Graad. li-werknemer 
wie se -diens be’indig word vdér ‘die voltodiing van 50 weke diens 
by dieselfde werkgewer, moet by .die -beéindiging. vir elke week 
diens by dieselfde werkgewer ’n bedrag betaal. word. gelykstaande 
met -twee ‘vyftigstes : van: die -weekloon .wat hy ontvang het. ten. 
tyde van. die diensbedindiging; met dien verstandé dat -hierdie. 
bepaling nie ‘van. toepassing. is op ’n werknemer wat sy diens uit 
eie wil verlaat. vé6r die verstryking van ses maande diens by: 
dieselfde .werkgewer. nie. 

> (c).*n, Werkgewer wat geregtig geword het op verlof voorgeskryf 
in subklousule (1) en wie se dienskontrak verstryk voordat die 

verlof . toegestaan. - is, moet by. sodanige verstryking en ‘bo.‘en 

behalwe enige. ander besoldiging wat aan hom. verskuldig kan 

wees, die bedrag ‘betaal word wat hy sou ontvang het ten opsigte 

van die verlof indien die verlof aan hom toegestaan was op die 
datum. van ‘die verstryking. 

(2) By: die toepassing van die voorafgaande subklousule word 

*n werknemer se diens gereken ‘om te begin vanaf— , 

(a) die datum waarop die werknemer in die werkgewer se diens: 
getree het; of 

. .(b) die. datum: waarop. die werknemer laas- op ‘verlof met .volle 
besoldiging. geregtig geword. het. 

G3) Geen werknemer wat met verlof met volle besoldiging is, 
mag vir ’n loon of enige ander vergoeding werk nié. 

(4) Geleentheidsverlof ‘kan van die. jaarlikse verlof: van elke 
* jaar ‘afgetrek word; met-dien verstande dat geen aftrekkings van . 

' lone,.: soos toegelaat ‘by klousule 5 (5) (@ ten opsigte van‘ die 
geleentheidsvérlof: gemaak: word nie, 

(5Y, Die. verloftyd in ‘subklousule ay bedoel:: mag: “nie sdamval 

inet enige tydperk” van, siekteverlof toegestaan ingevolgeklousule | 
12. nie, ook'nie,. tensy” die werknemer dit versoek en die’ werkgewer . 

sktiftelik daartoé instem, ‘met ‘enige: tydperk van militére opleiding 

nie. 
(6) By dic toepasing van ‘hierdie’ ‘klousule word die- uitdrukking 

“diens ”. gerekén enige tydperk of tydperke te omvat. waarin-’n 

werknemer afwesig is . 

(a) met siekteverlof ingevolge ‘Klousule 12; 

-&b) op las of op: versoek. van’ die werkgewer: ; : 
(©) ‘gedurende enige tydperk wat dit van. hom vereis word om 

rilitére opleiding- ‘te ondergaan; : 

wat altesaam-—— : 
* @® inidie geval van: *n werkneiner-i in subklousule (1) (a) bedoel, 

cs in enige tydperk: van 49 -wéke; hoogstens sewe weke bedra; 
(ii) in die geval van- ‘n: werknemér:in subklousule.(1)(b) bedoel, 

‘in enige tydperk’ van-50 weke, hoogstens sewe weke. bedra, 

ten opsigtevan.items.(a) en (5), plus ’ n tydperk van hoogstens 
vier r maande van enige opleiding: in. item (c) bedoel: 

12. “SIEKTEVERLOF, 

(1). Elke werknemer is geregtig op 14 dae siekteverlof met volle 
besoldiging gedurende elke jaar ‘diens by dieselfde werkgewer, 
met dien ‘verstande— °° ae 

. @ dat hy cers vier, maande ononderbroke “aiens, by. diesettde 
“werkgewer voltodi | het. 

- (b). dat -die werk gewer na vier maande. en voor die Voltooiing 
van 12. maande ‘se diens aan die werknémer wat’ van werk 
afwesig- is. weens Siekte of "nn ongeval; ‘uitgesonderd ’n | 

’ ongeval waarvoor skadeloosstelling kragtens. die Ongevalle- 
wet, 1941, soas gewysig, ° betaalbaar is, een twaalfde: van | 
14 dae. siekteverlof vir elke: ‘yoltooide maand diens moet 
toestaan;:  - “ 

“(dat die’ werknemer op eie koste *n doktersértifikaat,’ deur: ’n- 
gekwalifiseerde. “geneesheer uitgereik, . ten opsigte van sy 

“siekte voorlé;. 
(dy dat sy sickte. nie te wyte is aan oorsake. binne sy beheer 

nie; en - 
(2) dat waar die verlof van 14, dae nie in een bepaalde jaar 

geneem word nie, .dit. oplopend is tot ’n: tydperk van 
‘hoogstens ses “‘weke;- en voorts met: dien verstande, dat 
ingeval:’n -werkgewer by wet verplig is om. hospitaaigeld 
ten opsigte van enige werknemer in hierdie. Wet -genoem, 
te: betaal, en dit wel betaal, die betaalde bedrag -afgetrek 
“mag word. van ‘die: betaling verskuldig. ten opsigte .van 
siekte. ingevolge hierdie ‘klousule, maar hoogstens die bedrag 
wat betaalbaar is. ten opsigte- van enige tydperk van‘ siekte 
.waarvoor voorsiening hierin gemaak | word, 

(2) By die toepassing "van. hierdie’ klousule: word die uitdrukking “f 
‘diens ” i geag “ énige » tydperk:. of: tydperke in te sluit owaarin ’n 
werknénier afwesig*ise°" HE eer 

(a) met. verlof ingevolge Kloustile 41 “ 4 aa 
(b) oP las of op versoek van sy werkgewer: - 

10 

      

. within three ‘months after the termination of' 49° iveeks? employ- 
ment: When an employee’s employment is terminated before the 
completion .of the period of: 49: ‘weeks but after one month’s 
employment in any one year, ‘the employer. shall pay to the 
employee in respect.of each completed week of such employment 
three forty-ninths: of a-week’s wage. at the wage.. which. the 
employee. was receiving when his employment: was terminated. 

(b) Grade II employees shall in respect of éach’ 50. weeks’ work 
with the same-employer be granted-two weeks’. leave of absence. 
on full pay.. The employer ‘shall fix the time when such leave 
shall be taken but should the employer not have granted the 
leave at an earlier date it shall. be granted and taken so as. to 
commence within: three months from the termination of 50. weeks’ 
employment. ~A grade II employee - whose -employment is 
terminated before. the completion of 50 weeks’ employment with 
the same employer shall upon such termination .be paid in respect 

‘of each week of employment -with the same employer’ an amount 
equivalent to .two-fiftieths of the weekly wage he was receiving 
when his employment was terminated; provided that this Provision 
shall not apply to an employee who ‘relinquishes his employmen 
of his own accord ‘before the expiration of six months’ omployment 
with the same employer. 

.(c) An employee who has become entitled to a period of leave 
prescribed in-sub-clause (1) and whose contract of employment 
terminates before such leave has. been granted, shall upon such 
termination and-in addition to any other. remuneration. which may 
be due to him, be paid the amount he would have received in 
respect of the ieave bad the leave been granted to.him as. at the 

‘date of such termination. 

(2). For the purpose of the preceeding sub-clause an employee’s 
employment, shall ‘be deemed to commence from—. 

(a) the date on which the employee entered the 
employment; or 

(b) the .date. on which the employee last. became 
leave on full pay. . 

: (3) No employee’ shall work for wages or any other considera- 
tion while on Jeave of absence on full pay. 

(4) Casual leave of absence may be deducted from the annual 
leave of each year; provided no deductions from wages, as 
permitted by clause 5 (5) (a) is made in respect of such absence. 

(5). The -period of: leave: referred to in sub-clause (1) shall not 

-employer’s 

entitled. to 

sun concurrently ‘with: any period: of :sick leave granted in terms 
‘of clause 12 nor, unless the employee'so requests‘and the employer 
agrees in writing, with “the period of military training, 

(6) For the purpose.of.this:clause the expression “‘ employment ” 
shall be deemed to include any period or periods. during which 
an employee is absenit— . 

(a) on sick leave in terms of clause 12; 

’ (b) on the: instructions or-at the request of the. employer; 

(c) during «any. period he = is “required to undergo. military. 
-“ - training, : . 

‘amounting in the aggregate— 

(i) in’ the case of an. employee referréd to in sub- clause 1 (a, 
in any. period ‘of 49 weeks: to not more than seven weeks; 

- Gi) in the case of.an employee referred. to in sub-clause 1 (5), 
in any period of 50 weeks to not more than seven weeks, 

in: respect of items. (a) and | (b), plus a period not exceeding four 
months of any training referred to in item. (c). : . 

12. Sick LEAVE. 

(1) Each employee shall be entitled to 14 days’ ‘sick leave on 
full pay during each year ‘of employment with the same employer, 
provided that— 

*(a) he first completes four: months’, continuous employment. with 
‘the same employer; .: 

“(by the: employer after four! months’. and ‘before the. ‘completion 
‘of. twelve months’ employment’ shall: grant-to. the employee 
‘who.is:absent from work. through sickness or accident. other 
than. an accident ‘ compensable under: the Workmen’s 
Compensation. Act, 1941, as. amended, one-twelfth of: 14 

 . days”. sick leave for each. completed month: of. the employ- 
ment; 

~“(c} the employee ‘produces. within’ three days and. at his .own 
expense a medical certificate by.a qualified doctor in Tespect 
of the empiloyee’s: illness; 

(d) his illness is not due to causes within his control; ‘and 

(e). where such leave of 14 days is not taken in ‘any one year, 
it shall be cumulative up to. any-period not exceeding, six 
weeks, and provided further that where an employer is 
by law required to pay, and’ pays hospital’ fees. in respect 
of any employee referred to. in any such law, the amount 
paid may be set off against, the payinent due in réspect of 
sickness in’ terms Of this ‘clause, : but “not “exceeding «the 
amount which shall be payable in Tespect of: any period of 
sickness © provided herein.: 

“Oy For the purpose of this’ clause the expression “ « employment ” 
shall be deemed to include amy. period or” periods | during Which : 
“an employee is. absent : 

(ay on leave in terms. of clause {1, . . 

- (b) on the instructions. or at the. request “of “his employer; 
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Or met siekteverlof ingevolge Sibklousule ; 
(d) gedurende.enige tydperk -waarin van ’n werknemer verei 

word. .om militére .opleiding te ondergaan,. : 

wat in ’n jaar kan oploop: tot. hoogstens 10 -weke ten opsigte van 
_’ items (a),” (b) en: (ce), plus rp tydperk van hoogstens vier ‘maande 

. Vary enige. opleiding genoem - in item (d) wat daardie jaar onder 
gaan i is. 

13. BEEINDIGING VAN. DIENSKONTRAK, 

(1)? nD | Werkgewer of werknemer, uitgesonderd ’n los .werknemer 
of "n spesiale funksie-werknemer, wat. die dienskontrak wil opst 
Jnoet soos volg kennis gee:— 

@ In dié- geval. van -werknemets, uuitgesonderd kroegmanne 
graad II-werknemers en werknemers in wyn- en bierinrig 

‘tings, minstens séwe. dae; | 
(b) in: die “geval * van ‘kroegmanne, ‘graad IL-werknemers en 

werknemers in wyn- en bierinrigtings, minsténs-24 uur; -' 

van sy. voorneme ‘om die kontrak te beéindig; met dien verstande 
dat dit nie inbreuk Maak nie op— 

(i) die. reg: van .’n -werkgéwer of :'n werknemer ‘om op enige 
‘regsgeldige grond die “kontrak sonder opsegging te begindhg; 

(ii). ’n ‘skriftelike ooreenkoms tussen ‘n. werkgewer en ’n werk- 
nemer wat voorsiening maak vir ’n opseggingstermyn wat 
vir albei partye ewe lank is en langer as dié wat hierdie. 
-klousule .voorskryf; en. *- 7 

‘voorts met dien verstande dat ’n werkgewer. of werknemer.. die 
kontrak sonder- kennisgewing:: kan beéindig deur, in plaas “van 
diensopsegging, aan. die werknemer . minstens die volgende: te 
betaal, of aan’ die -werkgewer minstens: die volgende te betaal! of . 
te verbeur, na gelang van die. geval: — . | 

ii) in die geval van sewe dae kennisgewing, die weekloon; 
(ii).in die.geval van. 24 uur kennisgewing,, die dagloon; 

  

wat die werknemer onmiddellik voor die datum van die beéindiging | 
ontvang het. 

(2) Waar -daar .’n ooreenkoms is ingevolge ‘ paragraaf Gi). van: 
_ die. eerste voorbehoudsbepaling van subklousule’ (1),’ moet die: 
‘betaling of verbeuring in’ plaas van opsegging eweredig wees.- met 
die ooreengekome. opseggingstermyn. 

(3): Die opsegging in. subklousule (1) voorgeskryf, begin op die | 
dag waarop dit gegee is;.met dien verstande dat die- ‘opseggings- : 
termyn. nie: “mag saamval met of dat ‘kenis nie gegee mag: word! 
gedurende: enige tydperk waarin, ’n werknemer militére opleiding! 

“moet ondergaan nie of waarin 'n: ‘werknemér.afwesig’ is mét. -verlof! 
ingevolge -klousule..11., of | met ‘siekteverlof. foegestaan ingevolge 
klousule 12.,nie.. “ee ope mi 

: 14, FONDSE: VAN DIE. Raab. 5 
“Die fondse van die Raad: berus by en word beheer deur die 

-Raad en. word soos volg verkry:— 

Elke werkgewer moet van die loon van “elkéen vant iy. 
werknémers wat, met inbegrip van-die waarde van. etes en/of: 
huisvesting, meer.as-R8: per. maand ontvang, 20c. per maand. 
afirek, uitgesonderd’van graad. Ul-werknemers van wie: elk! 
5c per maand afgetrek moet word, en .by. die bedrag aldus! 

.- aigetrek,.moet. die werkgewer -’n gelyke bedrag. voeg. en: die! 
_ totale bedfag maandeliks en voor. of op. die I5de dag van | 
“elke: midand aan ‘die’ Sekretaris van die: Raad, Posbus. 267, 
Pietermaritzburg, stuur;” 

met dien. verstande dat vir enige tydperk van diens yan minder‘ 
as eel maand die bedrag wat afgetiek moet word; onderskeidelik 
Se en Ic per week. of deel daarvan vir werkiiemers in die 20¢~. 
en Sc-klasse is: . I 

15. -VRYSTELLINGS. - 

(A). Die ’ ‘Raad -kan _vrystelling van enigeen van ‘die bepalings 
van hierdie Ooreenkoms verléen. 

(2) Die Raad. moet ‘ten opsigte van. elke persoon aan wie } 
vrystelling ingevolge die bépalings van subklousule (1)--van hier: : 
‘die’ klousule ‘verleen. word, die voorwaardés‘vasstel waarop did | 
vrystelling. verleen: word .en die. tydperk waarvoor. die. vrystelling : 
van krag isi: met. dieri verstande dat. die Raad na goeddunke efi , 
nadat aan die betrokke persoon een week vooraf skriftelik kennis 
gegee is, ’n vrystellingsertifikaat kan intrek, of die tydperk waar- . 
voor’ vrystelling: vetleen is, versttyk het of nie. : 
_G) Die. Sekretaris van ‘die’ Raad moet aan elke persoon aan 

wie. vrystelling ingevolge die: bepalings van subklousule a1) van 
hierdie--klousule verleen word, 

onderstaande vermeld word :— . 

(a) Die naam van die. betrokke persoon voluit; 

no vrystellingsertifikaat uitreik) : } 
‘wat deur. die voorsitter en deur homselt onderteken is en waarin 4 

(b) die -bepalings van. die Ooreénkoms waatvan vrystelling : 
-verleen word; 

‘(c) die vootwaardes ingevolge die bepalings van subklousule 
{2). van hierdie klousuie vasgestel, waarop dic. vrystelling-|  ~ 
verleen word; en 

(dy die -tydperk waarvoor: die vrystelling -van Krag is; 

(4) Die. Sekretaris van die Raad. moet— ; 

(a). Alle sertifikate wat uitgereik~ word, in volgorde nommer; 
(b) van elke sertifikaat wat witgereik word.” n kopie. bewaar; en” 

. (¢)-indien. yrystellingaan. ‘n werknemer. verleen. word, ’n kopie 
- van dié’ sertifikaat ‘aan’-die betrokke: werkgewer ‘stuur; * 

“ (d) "na kopie* van. elke. vrystellingsertifikaat ‘aan’ die Assistenit- | 
afdelingsinspekteur,’ Departement van | Arbeid, Posbus 355, 

_ Pietermaritzburg, stu: ae 
Po Pde 3 s : : hohe Eel iE suena 
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‘(¢} on sick-leave in terms of sub-clause (4); 
(d) during “any . period. an employee . is ‘required to undergo 

military. training, 

. amounting in- the aggregate in any year to not more than ten 
weeks in. respect of itéms ‘{a), (b) ‘and (c) plus a period, not 
exceeding four months of any ; training referred to in item (d) 
undergone in that: year. . 

13. TERMINATION OF CONTRACT OF EMPLOYMENT, 
(1) An. employer or.an employee, other ‘than casual or special 

function employees, who desires to: terminate the contract of 
employment, shall: give— : 

(@ in ‘the. tase. of employees, other than barmen, grade II 
employees and employees in wine and malt establishments, 

“not less than seven days; 
(b) in the case of barmen, grade TI employees. and employees 

in. wine and malt establishments, not less than _ twenty- 
four hours, 

notice ‘of his intention to terminate the contract; provided this 
shall:not affect— : 

-G) the right of an ‘employer or an employee to. terminate the 
“ contract without notice for. any. cause recogriised by law 

as sufficient; and - 
(ii) any written’ agreement ‘between an employer and - his 

- employee which provides for a period of notice of equal 
duration on both sides and for longer than prescribed in 
this clause; and . 

provided further that an employer or employee may.terminate the’ 
contract without notice by_ paying the employee: or paying. or 
forfeiting to the employer, as the case may be, in lieu of ‘such’ 
notice, not less than— 

- @ in the..case. of seven days’ notice, the’ we veekly | wages. 
(ii), in the. case of twenty- -four hours’. notice, the daily wage; 

which the employee: was receiving immediately. before the’ date 
of such termination. : 

(2) Where there ‘is an agreement in. terms. of paragraph (ii) of 
the first proviso to sub-clause’ (1), the paymént or forfeiture in . 

|lieu of notice shali correspond to the period of .noticé © agreed 
upon. 

(3) The. notice prescribed in ‘sub-clause (1). shall commence 
to run from the.day.on which it is given;, provided that the petiod 
of: notice shall. not, run concurrently. -with ‘tior. shall’ notice be 
given. during” any périod an -employee is required to’ undergo 
military training or during.an emmployee’s absence ou. leave granted 
in terms of: clause Ail or on sick ‘leave. sranted, in, terms -6f clause 
12. 

  

14. Councit | Funps. : 

The funds” of the Council . which shall be: vested in. and 
administered by the Council shall be ‘provided in the: following 
anner :— 

Twenty cents per ‘month ‘shall be deducted’ by each employer 
from the earnings: of éach of his‘employees receiving over R8_ 
during any one month, including the value of board and/or 
lodging, except grade Il employees, from each of. whom. 
shall be deducted Se pet month and to the amount. so 
deducted.the employer shall. adda like amount. and “forward 
“month: by. month, and not’ later than the. fifteerith-.day of 
each ‘month, the total sum to the Secretary: of the : Council, 
P.O. Box : 267,. Pietermaritzburg; 

rovided that for any period of: employment ‘of less than one 
ae the amount to be deducted: shall be 5¢ and 1c per week 

   
1 part theréof respectively for employees. i in .the 20¢ and Sc 
lasses. - 

15; EXEMPTIONS. ~ 

(1) The Council may. grant: exemption. from: “any “of ‘the 
wovisions of this Agreement.  .. 

(2) The Council. shall fix, “i in respect of ‘any person “granted 
exemption under the provisions of sub-section (1) of this. clause, 
‘the conditions: subject’ to which such exemption is :granted and 
the period during which such exemption shall operate; provided 
the Council may, if it. deems’ fit,. after one week’s notice -in 

riting’ has. been given to the person concerned, withdraw - any - 
licence .of exemption, whether or not the period for which the 
exemption was granted has. expired. 
|) The Secretary of the Council shall issue to every person 

granted exemption’in accordance with-the provisions of sub-clause 
(1) of -this clause, a licence of exemption signed by the Chairman 
and himself; setting out— : : 

(a) full name of person concerned; 

b) the previsions of. the Agreemerit from which. exemption is. 
granted; : 

c) the conditions fixed in aecordance with the provisions of 
sub-clause (2) of this clause subject to which: such exemp- 
tion is granted; and - 

@) the period during which the exemption ‘shall operate, 

4) The Secretary of the Council shali— 

a) number consecutively all licences issued; | 
' (b) retain a. copy of each licence issued; and vo. 

cy where exemption is granted to an employee forward a 1 copy 
‘-ef licence to-the employer concetned; 
forward a copy - of :,each.. licence... of. ‘exemption’ ‘to. the 

. Assistant -Divisional Inspector, Department. of Labour... P. 0, 
Box 355, Pietermaritzburg. . 

   

   

   

oy
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= @ .@ in. dié geval. van-’n enkele .werkgewer, sy volle naam 

42. No, 1178. 

16, REGISTRASIE VAN \WERKGEWERS. 

(1) Elke werkgewer wat ‘dit nie reeds gedoen het ‘ooreenkomstig 

enige -vorige’ ooreéikoms -nie, moet, bine een maand vanaf die: 

datum:waatop hierdie Qoreenkoms in werking tree, en elke werk-~ 

gewer. wat-tot die. bedryf nd daardie datum toetree, moet binne 

een maand.nadat hy met. werksaamhede begin het, aan die 

Sekretaris “van die Nywerheidsraad,-onderstaande besonderhede 

3 
en. besigheidsadres.én,. as hy *n: besigheid onder ’n 

» handelsnaam: -dryf, die handélsnaam: voluit; . 
(ii) in die geval.van twee. of meer persone. wat.’n -besig- 

“eid in vennootskap. dryf, die. volle naam van elke. 

vennoot, die volle vennootskaps-. of handelsnaam, ‘en 

oop _ dié -adrés ‘waar die -venniootskap besigheid dryf; 
~ \., “(ii) in’ die-geval van. ’n--werkgewer. wat. "n geregistreerde 

maatskappy is, die volle. geregisfreerde naam. van die 
maatskappy, die adres van. sy .geregistreerde kantoor, + 
die adres waar hy besigheid. dryf wat binne hierdie’. 

-. Qoreenkonis -val;en -die“name van ‘die direkteure. 

(Bb) °n Beskrywing van dié bedryf of beroep wat die werkgewer 
“ uitveer. . Ta EN Bak oes 

(2).In geval van.’n verandering in enigeen- van die besonderhede 

wat odreenkomstig: subklousule’: (1) verstrek.. moet: word, . moet’ 

die ‘werkgewer binne 10 dae van sodanigeverandering kennis 

daarvanh ‘skriftelik “aan ; die’ -Sekretaris™ van die: Nywerheidsraad 

stuure 2 Cae De - 

“..43)"h. Werkgewer .moct™’séwe.dae’ kennisgewing: ‘skriftelik “aan 

die .Sekretaris: van* die.-Nyv 
om op té-hou om *n- werkgéewer-in die bedryf te wees...” 

Uh VAKVERENIGINGVERTEENWOORDIGERS IN Die RAAD. 

erheidsraad. stuur- van: sy -voorneme | 

. Werkgewers moet aan: elk. van hul -werknemers wat verteen- . 

woordigers indie Raad ‘is, elke redelike fasiliteit verleen om hul 

pligte. in verband met die werk van die.Raad.na te kom. 

a “48, UrTuEG VAN ‘OOREENKOMS: 

qa) Die “Raad is die liggaam:-wat verantwoordelik is vir die 
toepassing van hierdie -Ooreenkoms, ‘en kan. meningsuitings uit- | 

reik 

“Q) 
van die, 
Raad ‘verwys ‘word. |. 

19., STAKINGS, UITSLUITINGS” EN’ GESKILLE. 

wat..nie. onbesta 
       
   

    

   

  

érkgewers' en. werknemers. 

    

anbaar’is met’ die bepalings daarvan ‘nie, -vir | 

geskille-wat in verband met dic uitleg van enigeen | 
bepalings vam: hierdie: Qoreenkoms. ontstaan, moet. na. dié. i} 

(1), Gedurende die looptyd: van hierdie Ooreenkoms mag geen 
werkgewer= ‘n° uitsluiting -verklaar of “daaraan deelneem nie en 

mag geen werknemer .’n ‘staking verklaar’ of daaraan’ déel, neem 

nie. : . a : el 

.. (2) Elke ‘geskil tussen -°n ‘werkgewer en, enigeen van sy .werk- |. u 
- Council. for settlement: nemers*wat-nié onderling -besleg kan word nié, moet vir. beslegting 

na ‘die Raad verwys. word. . : ‘ 

Boe 20. WASGOED. os 
As van: ’n werknemer vereis word om.’n. wit ‘pak;.. wit. baadjie 

of jas; pet, ‘voorskoot” of: oorpak te. dra, “moet~die: werkgewer 
reélings tref' om.sodanige pakke ens. kosteloos. vir die werknemer 

te laat was en stryk, of in plaas daarvan ’n toelae van 75¢ ‘per 

maand ‘betaal. Cee 

21. UnirorMs. 
(1) As.van *n werknemer, uitgesonderd. ’n. los. of .spesiale. 

funksiewerknemer, : vereis. word..om.’n uniform, oorpak, wasbare. 

-baadiie. of..jas, pet of. voorskoot te dra, moet die werkgewer dit : 

kosteloos. verskaf -en: bly dit die werkgewer se elendem: =. 5 

“s (2) ’neeGeskikte: kamer moet: verskaf..word vir. die .gebruik , van 
hierdie werknemers, wat dit nodig het’ om te verklee. 7 

92: ALGEMBEN. 

Niks in hierdie -Ooreénkoms magtig die -indiensneming van. 
_ ehigeen’ wat volgens ‘statutére wet mie*in diéns geneem-mag word: 

nie; of die ‘indiensneming « van- enigeen: te eniger tyd of tye wat. 

by: statutére wet verbied ‘word. : 

. 23. VERTONING. VAN: OOREENKOMS, “ 

Blke wergewer moet’’n kopie van hierdie: Ooreenkoms in albei 

-amptelike tale’ vertoon op. ’n plek of plekke wat maklik vir sy: 

_ werknemer -toeganklik is. 

2°! 94 INDIBNGNEMING VAN* VAKVERENIGINGLEDE, | -- 

(a) Geen. lid van die werkgewersorganisasie mag ’n -werknemer | 

“in. diéns neem nié tensy’-dié werknemer: lid is van die vakvereni- 

ging en geen lid van die vakvereniging mag: vir. ’n werkgewer ° 

werk wat nie lid. yan’ die-werkgewersorgamisasie is nie; met dien 

‘verstandé. dat ’n lid van die werkgewersorganisasie .’n werknemer . 

in: diens“kan neem wat.nie’ Kkwalifiseer:.vir lidmaatskap van die. 

vakvereniging. nie. 
‘(by Die bepalings -y: 
gedurende “die “eerste 

~ Republiek. van Suid-Afrika..va 
-dat as. die’ ims nt"te enig 
‘sy aanvaarding van diens ‘in™ 

a. 

  

‘hierdie’ klousu     

   

                 

1 is-nie op ’n immigrant : 
jaar nd datum ‘van “sy~binnekoms in. die | 

“van'toepassing nie}*met.dien verstande.: 
« tyd nd-die-éerste.drie maande van. 
die “bédryf,“-weiér om: op uitnodi- : 

arding *v a , : 
ging’ van’ die betrokke. vakvereniging lid daarvan ‘te word, die - 

bepalings: van ‘hierdie Klousule’ onmiddellik van krag: word.   
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2 16. REGISTRATION’ OF EMPLovers. ws 
(1) Every. employer who has:not already: done:so in pursuance 

~of any previous ' agreement shall;: within- one-month: from the 
date on which .this Agreement comes into operation and every 

|. employer: entering the industry after that date shall within one 
month of commencement: of. operations. by him, forward. to the 
‘Secretary of the Industrial Council the. following. particulars— 

(a) » (i) inthe case of a single employer, his. full “name and 
, : “business address. ‘and. if he carriés: on business under 

- a trade name-such trade name in full; - . - a 

“@i) in the -casé of*two or..more ‘persons carrying ‘on -a 
: business in partnership’ the full name. of éach’ partner, 

the full partnership or trade name, and’ the address 
at which the partnership ‘business is carried on; 

in the-case.of the employer being a registered company 
the full registered name of the company the address 
of its registered’ office the address at which the opera- 
tions which fall- within this Agreement-are carried ‘On; 

7 , and the names. of the directors. 

“Gid) 

“(by A description of the trade or’ operation’ carried “on by the 
“employer. - oe CPR Rat an Sead Ba 

(2) In the event of a change in any. of the paiticulars ‘tequired 
to .be* furnished in. pursiance. of . sub-clause (1), ‘the employer 

' shall: within 10 days of such change give notice thereof in writing 
‘to the Secretary of the Industrial ‘Council; . (°F sey 

_ GY At employer ‘shall “give’ seven: days’ notice in writing to the 
“Secretary.of the Industrial Council of ‘his: intention’ to ‘cease’ to 
be-an employer in the Industry. : PES os 

17, ‘TRADE UNION REPRESENTATIVES ON THE COUNCIL. 

_. Employers. shall give. to. any-.of. their employees . who.. are 
representatives. on. the.Council every .reasonable facility to attend, 
to. their. duties in connection..with thé work of. the Council. .- 

18. INTERPRETATION. OF “AGREEMENT. . 
‘(1)’ The Council shall be the.body responsible for the adminis- 

tration. of :this. Agreemient,. and may ‘issue expressions of opinion 

not. inconsistent with the provisions thereof for the guidance.-of 
, the employers and employees.” . : 

   

   
(2) Any disputes’ which ‘may. arise regarding the ‘interpretation ~ 

ofany” of -the* provisions ‘of this Agreement: shall: be referred: to 

the Council, . 

19. STRIKES}: LOCK=OUTS AND DISPUTES. 

(1) During ‘the currency of this: Agreement. no employer shall: 

declare .or:.take part in any lock-out and no. employee shall 

declare or take part in any sttike.. ~ we 
(2) Any. dispute betweén an eniployer-and any of his employees 

hich cannot be mutually settled. shall be submitted to. the 

: 2 20. LAUNDRY, Se bats 

Where an employee is required. to wear a .white ‘suite, white © 
‘eoat;.cap,. apron: or overall the employer shall -arrange’ to have 

the laundering. done ‘freé.-of ‘charge’ to the employee” or shail 

make an allowance of seventy-five cents per month: in’ Heu thereof, 

. 21, UNEFORM. . 

(1) Where an employee, other than. a casual ‘or special-function 
employee is Teqitired to..wear a ‘uniform, overall, washing coat, ”— 

cap or apron, the employer shall supply. it free of charge and it 

shall remain the property of the-employer. Do, : : 

(2) A suitable. room shall be provided for the use.of such 

| “employees-as. may ‘Tequire-it for ‘the purpose of changing clothes. - 

  

“ 22. GENERAL) 2 fp foie 
Nothing -in- this Agreement shall ‘be -deenied «to: authorise. ‘the 

employment ‘of any. person whose employment is:.prohibited -by 

any statutory law or the employment of any person at any time or 

-times prohibited by any statutory law. . Tes 

“93, EXHIBITION OF AGREEMENT... ~~ 

Every employer shall’ display a copy of: this _ Agreement, ‘in 

both official languages, in a place or, places available to all of his_ 

employees, 

. 24. EMPLOYMENT OF Trade Union LAsour. 

(a) No’ smember of the ‘employers’. organisation shall- employ 

‘an employee unless such employee is a member of the’ trade | 

union and no member of the trade union shall: work .for.an 

employer: who is. not’ a member of, the employers’. organisation; . 

provided that. a member of the employers’ _organisation- may 

employ ahy employee who is not eligible for membership of the 
trade. union. : Se Ege a oo . vo, 

-(b) The provisions of :this“section shall: not apply in respect:of 

an. immigrant:during ‘the* first-year after. the. date of -his, entry 

into the Republic of: South Africa; provided that-if any immigrant 

has at anytime after the: first.three months of corameneement,.of. 

his employment iin :the. industry «refused ‘any, invitation. from. the 

“tradé union concerned: to. become .a member. of Jit, the provisions « 

“Of this. section shall immediately comé into operation. | Me
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“(o) Voorts ‘met dien verstande ‘dat. die ‘bepalings, van 1 subkiou; 
sule (a) hiervan nie’ van’ toépassing is nie ten’ opsigte van\’n werker 
wat.beswaar maak'-om lid te wees.van-die - ~wakvereniging -omdat 
lidmaatskap.-van die vakvereniging oop is. vir sowel. Blanke: as 
gekleurde persone. : . felts 

  

25; VAKVERENIGINGEEDEGELD. 

a) Elke? werkgewer miéet. vam’ die ‘loon vaii~élke ‘lid® van dig 
vakvereniging ‘is sy diens'die ledegeld aftrek wat .deur. dié- wer 
niemer “aa die. ‘vakvereniging ‘ verskuldig “is,. én. dit “voor of oF 
die tiende dag van-elke maand aan-die: vakvereniging stuur. en yl 
lys yan'-die lede en bedrae wat deur hulle verskuldig is, moet; voo 
die’ 25ste .dag..van- die maand deur die: - "vakvereniging, by dig’ 
werkgéwer ingedien word. ... - | 

(2): Bewys: van... lidmaatskap aan “vakvereniging, —Bewys vary .. 
: lidmaatskap yan: die vak vereniging is. die- voorlegging van 7p | 

lidmaatskapskaart ‘uitgéreik ‘deur ‘die’ vakvereniging ‘wat ‘ wys dat | 
- die” persoon” wat “daarin- genoém word, hoogstens drie maandy 

agterstallig met sy ledegeld is, : : 

26. BESTAANDE’ KONTRAKTE. (0 * | 

Alle bestaande. dienskontrakte wat .van rag is ‘op die datum 

‘waarop hierdie Ooreenkoms. in werking ‘tree, is onder worpe aan | 
die Pepalings van hierdie ‘Ooreenkoms. boa 

27. ULTRA: ‘Vines, 

” Indien enigeen van die: bépalings - van: hierdie: Ooreenkoms, ‘ultra + 
yires deur ’n-bevoegde geregshof verklaar-word, word. die .oorbly-|: 
wende . bepalings van die’ Qoreenkoms. geag.. die, Ooreenkoms: te] |; 
wees en bly hulle van krag vir die -onverstreke tydperk.. van 
hierdie Goreenkoms. 

28. AGENTE. * 

“Die “Raad moet een. of ‘theer aangewese persone” as: agente 
‘Aanstel om behulpsaam ‘te: wees“ met’ die ‘uitvoering ‘van’ die 
-bepalings © ‘van die Ooreenkoms en elke werkgewér: én: -werknémer | 
is verplig-om sulke agente toe te laat om sulke navrae te-doen. en} 

. die boeke en/of:‘dokumente: na. te gaan. en “sulke persone. te} 
|| such books: and/or documents aad to ‘interrogate such Persons ; ondervra as. wat vir -dié doel nodig is. 

Op hédedie: 20ste’ dag” van: 1 Oktober 1964 in Pietermaritzburg 

onderteken " ;       

    

  
No. R. 1032.) " 19) Tillie 1985. 

“WET OP OORLOGSMAATREELS, 1940. 

  

  

OPSKORTING VAN: ‘REGULASIES OP. LEWENS- 
“ KOSTETOELAES *:-GEPUBLISEER:... BY -.OOR- 

LOGSMAATREEL - /No. 430 VAN 9422 
: GEWYSIG, 

  

  

-DRANK- EN VERVERSINGSBEDRYF, PIETER- 
Se _MARITZBURG. | 

  

_Namens:die Minister van. ‘Saak 

‘by. -Oorlogsmaatreél., No. 43 .van: 1942,. soos - gewysig, 
‘gepubliseer is, die’ bepalings: van genoemde: regulasies op 
ten opsigte’ van ‘alle werknemers: vir wie lone: voorgeskryf: 
word in die Ooreenkoms vir die Drank- en’ Verversings-_ 
bedryf,. wat by. gepublseer ise No, R. 1031 

“van 9 Julie, 1965 > gepuptisesr is. 

| . M. ‘VILJOEN, 
“Adjunk: ‘minister van Arbeid, 

EXTRAORDINARY, 9 JOLY 1965 

“GC. “BeNsAMIN, Yoorsitter.. - | der   

  

skort Ae ‘Marais 
ViLioEN, Adjunk-minister van Arbeid, hierby kragtens : 
subregulasie (1) van regulasie 4: van die regulasies wat. 

No. 1178 43 

(0 Provided ‘further that the provisions of ‘sub- clause (a) hereof : 
shall not apply in respect’ of.any worker who objects to being 
asmember of the trade- union because membership. of .the trade 
union is. open to beth. white and coloured _ Persons... 

25, TRADE Union. SUBSCRIPTIONS. 

a “Every employer. shall. deduct. from” the wages: of. each 
member of the trade union in” his employ, the membership 
subscription - payable by such emplo yee to the trade union and 
shall ‘forward same’ to the ttade. union* not later: than’ the ‘10th 
day of each: month, a list of such members*and fees payable by 
them to be handed to’ the employer before the 25th of the month 
by. the trade union. © = 

“(Q2) Proof. of Membership of Frade Union—Proof of + member: 
ship of..the trade union shall be the: production. of a membership 
card issued. by the” trade- union showing ‘that the person named 

_ therein is not more. than three months in arrear with’ his. sub- 
| scriptions. 

. “26. Existing Contracts. ten, 
. Any, existing contracts. of service. in, operation, at the date. of 
commencement of : this- Agreement shall ‘be subject to the provi- 
sions of this, Agreement,’ 

27. ULTRA VIRES. 

- Should. any: ‘of: the provisions . of this Agreement. ‘be declared 
ulira vires ‘by. any competent Court -of Law, the remaining provir 
sions:-of . the: “Agreement. shall® be. deemed: to. be. the Agreement 
and. ‘shall remain “ity force: for . the : “unexpired period, of this 
Agreement. oo L H 

28. ‘AGENTS: 

The Council shall ‘appoint one or more ‘specified persons’ as 
agents to. assist ‘int giving effect to the terms. of- this Agreement 
‘and it “shall"be™the “duty: of. every employer . and” employée: to 
permit such agents to institute such enquiries and ‘to ‘examine 

“as may: be Hecessary for this: purpose: 

- Signed . at Pietermaritzburg, on ‘this 20th day of October,” 1964. 

     

No.1 R 10325. : 
WAR MEASURES. ACT, 1940. 

p July’ 1965. 

  

‘SUSPENSION OF COST. OF LIVING ALLOWANCE 
_ REGULATIONS. PUBLISHED. UNDER WAR 
a “MEASURE. Noe: 43. OF. 1942, AS. AMENDED, 

  

  

  

LIQUOR AND CATERING TRADE, PIETER: 
_MARITZBURG. | 

  

  

          
“On ‘behalf cof the: “Minister » of. «Labour, 

“WILJOEN, Deputy-Minister of Labour; hereb: 
sub-regulation , (1) ‘of ‘regulation 4 of" the*“regulations 
published under War. ‘Measure No, 43 of 1942, as 

  

‘amended, suspend the operation of. the said regulations in 

respect of all employees for. whom wages. are prescribed. 
in the Agreement for the ‘Liquor and. Catering: ‘Trade, 
published under Government Notice No. R 1031. of: the 
Sth uly, | 1965." 

M. VILJOEN, 
' Deputy-Minister:.of - Labour. 

      

  

INHOUD. rege 

a, Ste gas “ BLADSY 
' Bepartement van Arbeid. 

: GOEWERMENTSKENNISGEWINGS.    
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Department of Labour. ee 
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Maak gebruik van die. . | 
     

“wat 

’n staatswaarborg, strenge geheimhouding en 

~ongeéwenaarde fasiliteite in verband met 

. inlaes en opvragings verskaf, 

os Die rentekoers. op inlaes- in. gewone rekenings i 

3g% per, jaar. 

Op bedrae. wat jin Spaarbanksertifikate belé word, 

is-die rente ALY per jaar. 

R20, 000 kan in Spaarbanksertif ikate. belé word. 

  

  

  

  

which provides: 

state security; strict secrecy and unrivalled 

_ facilities for deposits and withdrawals, 

Deposits in sednary zooms earn: interest at 32% — 

"per annum. . 

Amounts invested i in. Savings Bank Certifi cates earn 

interest at. ah per annum. 

| R20, 000 may be invested in Savings Bank Certificates. - 

OPEN AN \ ACCOUN NT TODAY! 

  

- 44 
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SPAAR 
—o& VIR U FAMI 
VIR -U BIE # 

| se VIR U AFTREDE! | | 
oe VIR ALLE GEVALLE | VAN NOoD! 

POSSPAARB 

Die Posspaarbank verdien Br 

tot R100 per jaar van die rente van 

Die'eerste belegging hoef nie me 

LIE SE TOEKOMS! 

4UIS! 

  

HANK 

Inkomstebelasting Vrygestel is. 

eras [0c te wees. nie. So ’n-rekening is 
baie handig in. tye van riood of wanneer met vakansie, omdat stortings en 
terugvorderings by enige Poskantoo 

Nie, meer as RA, 000 mag gedu 
ingelé word nie. | 

F in die Republiek gedoen kan word. 

rente op die maandelikse balans, waarvan p die mas / | 

rende.’n. boekjaar’ deur: een persoon — 

  

  

  
  

"SAVE | f 
* FOR YOUR 

x FOR YOUR 

FOR YOUR 

‘POST OFFICE 

FAMILY'S FUTURE! | 

OWN HOME! 

RETIREMENT! 
% FOR ALL EMERGENCIES! 

SAVINGS BANK 

The Rost Office Savings Bank earns|3$% interest on the monthly balance, 
. of which interest up to RIOO per an 

The first deposit need to be no more than. [0c. 
handy in 
can be made at any Post Office in th 

il 
| 

I year. . 

num is Free of Income Tax. 

Such an account is very 
itimes of emergency or when on holiday, as deposits. or withdrawals . 

e|/Republic. 

-Not more. than RA, 000 may be deposited by: one person. during a financial | 
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- a ny staatswaarborg, strenge geheimhouding- chiles, 

en ongeéwenaarde fasiliteite in verband 
L - met. inlaes en. opvragings verskaf. wet 

_ Die rentekoers: Op inlaes in gewone rekenings’ mh 

_ is 34% per jaar. 

— Op bedrae. wat in ~ Spaarbanksertifikate. ‘belé 

oe word, is die rente 44°lo per jaar. 

- R20, 000 kan i in Spaarbanksertifikate | bel word, a oe 

OPEN VANDAG N REKENING! ey     

  

  

- which provides 

‘state security; strict secrecy -and unrivalled 

. facilities for deposits and withdrawals. 

‘Deposits. in ordinary accounts earn interest at 

eo H% per annum. 7 

| - Amounts: invested in Savings Bank Certificates 

earn interest at 44°%/o per annum. 

R20, 000 may be invested in Savings Bank Cor | 

tificates.. ho ; : . 

OPEN AN ACCOUNT TODAY!       
  

"Die Staatsdrukker, Pretoria, | / poo... “Phe-Government Printer, Pretoria. 
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