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DAIRY INDUSTRY, REPUBLIC OF SOUTH SUIWELNYWERHEID, _REPUBLIEK VAN 
“AFRICA. on SUID-AFRIKA: . 

  

  

ini “¢ N ie Mini id, verklaar ek 1S On behalf of the Minister’ of Labour, I Marais Namens die. Minister van Arbeid, verk , Mara 
ViLsoEN, Deputy-Minister of Labour, hereby— ViLJoEN, Adjunk-minister van Arbeid, hierby— 

(a) in terms of paragraph {a) of sub-section (1) of | (@) kragtens paragraaf (a) van subartikel (1) van artikel 
section forty-eight of the Industrial Conciliation 
Act, 1956, as amended, declare that all the provi- |-.- 
sions of the Agreement which appears in the 
Schedule hereto and: which relates to the Dairy |; 
Industry shall be binding from the first day of 

. January, 1966 and for the period ending three years. 
from the said date, upon the employers’ organi- 
sation and the trade unions. which entered’ into 
the said Agreement and upon the employers and |. 
employees who are members of the said 
organisation or unions; 

(6) in terms of paragraph (6) of sub-section (1) of 
section forty-eight of the said Act, declare that-the 
provisions of the said Agreement, excluding those 
contained in clauses 1 (i), 2, 5 (5) (f), 16 and 20, 
shall be binding from the first day of January, 1966 
and for the period ending three years from the 
said date, upon all employers and employees other 
than those referred to in paragraph (@) of this 
notice, who are engaged or employed in the said 
Industry in the Republic of South Africa: and 

(c} in terras of paragraph (@) of sub-section (3) of 
section forty-eight of the said Act, declare that in 
the Republic of South Africa and from the first 
day of January, 1966 and for the period ending 
three years from the said date, the provisions of 
the said Agreement, excluding those contained in 
clauses 1 (1), 2, 5 (5) @, 16, 19 and 20, shall 
mutatis mutandis be binding upon all Bantu 
employed in the said Industry by the employers 
upon whom any of the said provisions are binding 
in respect of employees and upon those employers 
in respect of Bantu in their employ. 

M. VILIOEN, 
Deputy-Minister of Labour. 

A—7147770 

  

agt-en-veertig van die Wet op Nywerheids- 
-versoening, 1956, soos gewysig, dat al die bepalings 
van die Ooreenkoms wat in die Bylae hiervan 

_ verskyn en op die Suiwelnywerheid betrekking het, 
' vanaf die eerste dag van Januarie 1966 en vir die 

_ tydperk wat drie jaar vanaf genoemde datum 
eindig, bindend is vir die werkgewersorganisasie en 
die vakverenigings wat .gencemde Ooreenkoms 
aangegaan het en vir die werkgewers en werk- 
nemers wat Iede van genoemde organisasie of 
verenigings is; - 

(6) kragtens paragraaf (b) van subartikel (1) van artikel 
agt-en-veertig van genoemde Wet, dat die depalings 
van genoemde Ooreenkoms, witgesonderd dié 
vervat in klousules 1 (D, 2, 5 6) ), 16 en 20, 
vanaf die eerste dag van Januarie 1966 en vir die 
tydperk wat drie jaar vanaf genoemde datum 
eindig, bindend is vir alle ander werkgewers en 
werknemers as dié genoem in paragraaf (a) van 
hierdie kennisgewing, wat betrokke is by of in 
diens is in genoemde Nywerheid in die Republiek 
van Suid-Afrika; en 

(c) kragtens paragraaf (a) van subartikel (3) van artikel 
agt-en-veertig van genoemde Wet, dat die bepalings 
van genoemde Ooreenkoms, uitgesonderd dié 
vervat in klousules 1 (1), 2, 5 (5) @), 16, 19 en 20, 
vanaf die eerste dag van Januarie 1956 en vir 
die tydperk wat drie jaar vanaf genoemde datum 
eindig, in die Republiek van Suid-Afrika mutatis 
mutandis bindend is vir alle Bantoes in diens in 
genoemde Nywerheid by dié werkgewers vir wie 
enigeen van genoemde bepalings ten cpsigte van 
werknemers bindend is en vir daardie werkgewers 
ten opsigte van Bantoes in hul diens. 

___M. VILJOEN, 
Adjunk-minister van Arbeid. 

i—1252
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SCHEDULE: BYLAE. 

ATIONAL INDUSTRIAL COUNCIL FOR THE DAIRY . a - a 

NAT UST RY. NASIONALE NYWERHEIDSRAAD ViR DIE SUIWEL- 
a _ -NYWERHEID. oS 

Bee, AGREEMENT 
in accordance’ with the provisions of the Industrial Conciliation OOREENKOMS -. 

Act, 1956, as amended, made and entered into by-and between the 

- Dairy Factory Employers’ Organisation = 

(hereinafter ‘called “the employers’ organisation ”)- of. the one 

part, and the Loos Lo. 

National Union of Dairy Industry Employees - 

A and the a i 

S.A. National. Cheesemakers’ Union 

(hereinafter called “the employees’ or trade unions”), of the 

other part, : , - EL ves 

being the parties to the National Indusirial -Council for the 

Dairy Indusiry.. en re 

, - 1. ScorE-OF APPLICATION OF AGREEMENT. - 

(1) The terms of this Agreement shall be observed. in the 

’ Republic of South Africa by all employers who are members of 

the employers’ organisation.and are engaged in the Dairy Industry 

and by all members of the trade unions who. are employed in 

that industry. ; BS ‘ 

(2). Notwithstanding the provisions of sub-clause (i) the terms 

of this Agreement shall only apply in respect of employees for . 

whom wages are ‘prescribed in clause 4; provided ‘that. the said 

provisions shall not apply in respect of clericaj ‘employees on 

Head Office or Regional Office staffs only or mainly performing 

work falling. outside the Dairy Industry; provided ‘further that 

the provisions of this Agreement, other than clauses 7, 8 and 13, 

shall not apply to any employee in receipt of' a wage of R160 

per month or more. _ ne cu 

J. | 0) 2... PERIOD OF OPERATION OF AGREEMENT. 

This -Agreement - shall-.come, into. operation on. stich date as 

may be specified by the Minister of Labour in terms of sub-section 

(1) of section forty-eight of the Act, and. shall remain in force 

until 31st. December, 1968,* of such’ other date ‘as ‘the Minister 

may. determine. 
OB DBRINIFIONS. 
--(ly Any expressions used in this ‘Agreement which are, defined 

$n: the Industrial Conciliation Act, 1956, ‘shall have the. same 

meanings as in that Act and any reference to an Act shall include 

any amendment thereof. and, unless the contrary intention appears, 

words. importing the masculine gender shall include females; 

further, unless inconsistent with the context" 

~ Act ” means the Industrial Conciliation Act,’ 1956, as ‘amended; | 

“agent means a person appointed ‘bythe Couricil, to carry 
- out duties on behalf of the Councils. 

“ assistant engineer’ means an employee. who-holds a Grade A: 

or Grade B- Certificate of Competence from the Council and: 

who performs all or some of the duties required of an 

engineer grade. A or engineer, grade B but who is not the. 

person responsible ‘for’ the proper working or -maintenance. 

of, of repairs to the-plant and machinery in-an establishment; : 

« Boiler attendant” means an employee who, under the super-. 

. .»,¥ision. of a foreman or assistant foreman is responsible for |” 

‘maintaining the water level and steam pressure ‘of the boiler 

and who may stoke, draw, rake -or slice the fire in ‘such | 

--- boiler; A, . a 

“ certificated buttermaker ”, Notwithstanding the provisions of: 

the definition ‘of a.“ qualified employee”. a certificated butter-: 

‘maker © shall; mean. a - qualified buttermaker- who is in! 

_ possession of a Certificate of Proficiency in Buttermaking 

'. issued by the Council; ” : 

« certificated cheesemaker”. Notwithstanding the provisions of! 

the definition of a “qualified employee.” a certificated cheese-. 

maker, shall mean, a qualified. .cheesemaker _ who is in, 

possession of a Certificate of Advanced. Cheesemaking issued: 

_. by the Council; ree . 

“clerical employee ” means an employee who is mainly engaged: 

in writing, typing, filing: or any other form -of clerical work: 

and includes a storeman, -despatch: clerk and . telephone’ 

operator, but does not include any employee who performs’ 

any form of clerical work incidental to his: main duty; © 

“clerical employee”, male,-“ qualified, means a male clerical: 

employee who, inthe case of a. matriculant, has. had not: 

~ Jess than one year’s experience and a non-matriculant who, 

has had not less than three years’ experience; ot 

“clerical employee,” male, “ unqualified,” means-a male clerical, 

‘employee who, in ‘the case ofa tmatriculant, ‘has had less: 

than one years’ experience and a -non-matriculant who has, 

had less than three years’ experience; ~ : : : 

 Glerical employee”, female, “ qualified”. means. a female! 

_ clerical employee who, in the case of'a matriculant, has had: 

not less ‘than’ one ‘year’s experience- and a non-matriculant' 

‘who has had not fess than three years’-experiencey «© - : 

2 

' ten opsigte van-klerke in die’ hoof- 

  

ingevolge die bepalings van die Wet op “Nywerheidsversoening, 

1956,.soos gewysig, gesluit en aangegaan deur en tussen die 

Dairy Factory. Employers’ Organisation 

(hieronder die “ werkgewersorganisasie ’ genoem), aan die een 

kant, ‘en die : 

_ Nationaj Union of Dairy Industry Employees — 

en die oo 

- "- S.A. National Cheesemakers’. Union 

hieronder. die ““werknemers” of “ vakverenigings ” genoem), aan 

die ander: kant, a, oo 

wat dié partye is by--die .Nasionale.. Nywerheidsraad vir die 

| Suiweinywerheid. 

; A ToRPASSINGSBESTEK VAN COREENKOMS. 

_ (i) Die bepalings van hierdie Ooreenkoms moet. in die Repu- 

bliek‘ van Suid-Afrika nagekom word deur die werkgewers wat 

lede van die ‘werkgewersorganisasie is .en “betrokke. is by die 

Suiwelnywerheid en deur alle lede van die vakverenigings wat in 

| daardie Nywerheid werksaam is, .  - .; . 

_' (2). Ondanks die bepalings van subklousule (1) is die bepalings 

van. hierdie Ooreenkoms slegs van. toepassing ten. opsigte van 

_werknemers vit wie lone in: klougsule 4 -voorgeskryf. word; met 

dién’ ‘verstande dat gemelde’ bépalings nie van -teepassing is nie 
of streekkantoorpersoneel wat 

uitsluitlik of hoofsaaklik werk ‘wat-‘-buite die -béstek van die 

Suiwelnywerheid val, verrig; voorts” met dien verstande dat die 

bepalings van hierdie Ooreenkoris, uitgesonderd klousule 7, 8 en 

“{3, nie op ’n werknemer-wat ‘n loon van R160 per maand of 

meer ontvang van toepassing is nie, Lope 

  

conta, 2. GELDIGHE:DSDUUR VAN OOREENKOMS.. 

~~ Hierdie 2Ooreenkoms tree in werking op die datum_ wat die 

Minister: ‘yan. Arbeid kragtens .subartikel (1) van artikel agt-en- 

‘yeertig.van die Wet mag bepaal en bly van krag tot 31 Desember 

11968, of dié ander.datum wat,die Minister. mag.vasstel. — 

  

; “3, WooRDOMSKRYWING. — 

(1) Alle uitdrukkings wat in. hierdie Ooreenkonis ‘gebésig en in 

die. Wet. op Nywerheidsversoening, 1956, omskryf: word, het die- 

selfde -betekenis :as. in.daardie Wet, en, .waar daar van ’n wet 

‘melding gemaak. word, word ook-alie wysigings daarvan bedoel, 

én tensy die. teenoorgestelde - bedoeling blyk,. word .daar met 

woorde wat die manlike geslag aandui, ook vrquens bedoel; voorts 

-|-tensy onbestaanbaar met:-die samehang,. beteken— 

“Wet die Wei op Nywerheidsvérsoening, 1956,..soos gewysig; 

“agent” ’n persoon wat. deur die Raad aangestel is.om pligte 

namens die Raad uit te voer; / 

“ agsistent-ingenieur ” ’n werknemer wat in. besit is van ‘n 

‘-\- Graad A-of Graad B-sertifikaat van Bekwaamheid van die 

Raad'en wat al of party van die pligte wat van ’n Graad A- 

.-of ’n Graad: B+ingenieur vereis word, uitvoer,, maar-wat nie 

die persoon is wat vir die behoorlike ‘werking of instand- 

houding van of herstelwerk aan die uiirusting en masjinerie 

 in’n bedryfsinrigting verantwoordelik is nie; ~ vo 

“ketelbediener” ‘ri werknemer wat cndér die toesig van ’n 

. yoorman of assistent-voorman verantwoordelik is vir die in- 

standhouding van die waterpeil en stoomdruk in die ketel 

en Wat die vaur in sodanige ketel mag stook, uithaal, hark 
. of met ’n herdstck mag bewerk;. - 

* gediplomeerde bottermaker”, ondanks die bepalings van die 

woordomskrywing van ‘n “ gekwalifiseerde werknemer”, *n 

gekwalifiseerde bottermaker wat in besit is van ’n Sertifikaat 

‘ van Bekwaamheid in Bottermakery wat deur die Raad’ uit: 
gereik is; - / ‘ 

“ gediplomeerde kaasmaker”, ondanks die bepalings van dic 

.woordomskrywing van “n “ gekwalifiseerde werknemer”, ’n 

gekwalifiseerde kaasmaker wat in’ besit is van ‘n Sertifikaal 

in Gevorderde Kaasmakery wat'deur die Raad uitgereik is; 

“klerk” ’n werknemer wat hoofsaaklik: skryf-, tik-, -liasseer- 

-. of enige ander-vorm van klerklike. werk verrig. en ook n 

--pakhuisman, .versendingsklerk en -telefonis, maar nie .ook 

*n werknemer wat enige vorm van klerklike werk verrig wal 

‘jets bykomstigs by sy vernaamste werk isnie;.. + 

“lerk, man, gekwalifiseer,” ’n manlike klerk met, in die geva, 

van ’n matrikulant, minstens een jaar ondervinding, en ’n 

nie-matrikulant, minstens drie jaar ondervinding; 

“klerk, man, ongekwalifiseer,” ’n manlike Klerk met, in dic 

. geval‘ van "n matrikulant, minder as een jaar ondervinding 

. en ’n nie-matrikulant, mindér as drie jaar ondervinding; 

“<Jerk, vrou, gekwalifiseer,” ’n vroulike klerk met, in die geva. 

van: ’n- matrikulant,: minsténs een jaar.onderyinding, en ’p 

nie-matrikulant, minstens drie jaar ondervinding;’ |
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“clerical employee,” female, 

clerical employee who, in the case of a matriculant, has had 
less than one year’s experience and a non-matriculant who has 
had less than three years’ experience; 

“Council,” means the National Industrial Council for the Dairy 
Industry; 

“Dairy Industry” means the industry in which employers and 
employees are associated for the purpose of manufacturing 
butter and/or cheese; ; 

“day” means the period of twenty-four hours calculated from 
_the time the employee commences work; 
“engineer grade A” means an employee with specialised 
Pe etee and experience of plant and machinery used in 
butter arid cheese factories and. who crects. and installs such 
plant and machinery in an establishment. and is responsible 
with or without assistants: under his charge, for the proper 
working, maintenance and repair of the plant and machinery 
in such establishment and who holds a Grade A Certificate 
of Competence from the Council; 

“engineer, grade B” means an employee who. erects, installs 
and operates plant and machinery in an establishment and is 
responsible for the proper working and maintenance of, and 
minor repairs to, such plant and machinery, and who holds 
a Grade B Certificate of Competence from the. Council; 

“ essential services” means those activities which are necessary 

to prevent the deterioration of perishable raw materials and 
butter and/or cheese; , 

“ establishment ” means any premises or portion of premises in 

or on which three dr more persons are employed in any of 

the operations enumerated..in the definition of “ Dairy . 

Industry ” 
experience * > means in relation ta—- 

/@ a clerical. employee, the total period or periods of 
employment.: which — such.. employee . has had’ as a 

- clerical. employee, irrespective. of the’ sphere .in’ which 
.. such experience. was gained—provided that a clerical 

- employee. who, on engagement, has commercial or 
technical qualifications, or who during the course of 

employment ‘acquires . such qualifications, shall be 
credited -with- one year’s .experiénce for, each course 
successfully completed which nornially takes two. years 
to complete; 

(b) other employees, the total period: or ‘periods of employ- 
ment which any such employee has had in the Dairy 
Industry’ int the particular work ‘in which he is engaged; 

. provided | that i in ‘the casé ofa factory assistant’ grade TE (lediner | 
'  buttermaker’ or learner Cheeseniaker); the completion: of?.a ° 

prescribed ‘cotirse of dairying’ recognised by the Council, «in 
the recotiimendation of ‘the Departments of ‘Agriculture, shall 
be deemed to be equivalent to one or two -years’ experience 
according to thesduration..of the. particular course; 

factory, assistant. *, in. rel: ion to a butter factory— 

grade I (learner) means an: ‘employee 

  

   

  

"and/or: grading’°cream under the Supervision. of: a 
qualified Grade TV’ employee; or 

Gd who. ‘hay ‘been isstied -with :any:. of the certificates: pre-. 
sctibed for a qualified? employee, but has. had tess. than 

sone. yeal’s experience; , 

‘grade IT (tester) means an employee—~. . a 

(i) who is responsible for the’ testing Of cream; Be 
: - (i) who is in possession of a Cream Testing Certificate; 

: (iii) Who’ has’ Passed | a Fecogniced course: in cream n ‘testing; 

      

  

Civ)! a ‘has had: tleast: one ‘year’ S: experience in a ‘butter 
ce factory; : % Pe tek 

° gradé Ill (grader) means an enipléyee— ae 

(i) who is responsible for the grading, ‘neutralisation and 
. , pasteurisation of cream; 

~ Gi) who is in possession’ of a Cream Grading ~ Certificate: 

        

“and - 
Gv) who has had at least two- years’ “Practical experience 

. ~~ inva butter factory; : 
: “erade IV (buttermaker) means an employee- 

- @) -who.. is. responsible for making butter in’ a factory; 
~ (ii) who is in possession of a certificate(s) prescribed for a 

buttermaker under the definition of a * qualified em- 
* ployee "5 and : 

. “Gii) who has passed a recognised céurse “ii buttermaking; 
“ “Factory assistant.”, in relation toa cheese factory— : 

: .. grade I (learner) means an employee— a 

» 2 @) who-is engaged in-making cheese and Ic or: testing milk 
 - and/or: grading milk under the. supervision of a quali- 

fied Grade IV employee; or - 
Gi) who has been issued with. -any of the “certificates 

.. prescribed for a qualified employee but has: had less 
than:one year’s experience; . 

grade II (tester) means an employee— 

_.. @ who is responsible for the testing of milk; 
_ Gli) who is in possession of a Milk Testing Certificate; 
Gil) Who has passed” a recognised course in milk testing; 

Bh and | 

: (iv) who: has had at Teast -c one: year’s s “experience in a cheese 
factory; ° 

“ unqualified, ” means a female | 

_ & who is engaded in making ‘butter and jor testing ¢ eream . 

-Gii) who. has’ passed a course recognised: by ‘the: Council; ; 
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“ klerk, vrou, " ongekwalifiseer,” ’n vrouli ke klerk met, in die 
geval van "np matrikulant; minder as een jaar ondervinding, en 

« ’n nie-matrikulant, mi inder as drie jaar ondervinding; 
Suiwelnywerheid ” ‘die nywerheid waarin werkgewers en wer 
‘nemers met meKaar geassosicer is: ten einde better en/of Kaas 
te vervaardig; 

“dag” die tydperk van vier-en- -twintig uur bereken vanaf die 
tydstip waarop die werknemer begin werk; 

“graad A-ingenieur” ‘n werknemer met ’n sgespesialiseerde 
kennis-en ondervinding van die uitrusting en masjinerie wat in 
botter- en kaasfabrieke gebruik word en wat sodanige uit- 
rusting em masjinerie in ’n bedryfsinrigting oprig en instalieer 
en wat, met of sonder assistente onder sy toesig, verantwoorde- 
lik is vir die behoorlike werking en instandhouding van en 
herstelwerk aan die uitrusting en masjinerie in sodanige 
bedryfsinrigting en wat in. besit is van ’n graad. A-sertifikaat 
van Bekwaamheid van die Raad; : 

“ graad B-i “ingenieur ” nh werkniemer wat die uitrusting en 
masjinerie in ’n bedryfsinrigting oprig, installeer en bedien 
en wat verantwoerdelik is vir die behoorlike werking en in- 
standhouding van en kleinere herstelwerk aan sodanige uit- 
rusting en masjinerie en wat in besit is van ’n graad B-ser- 
tifikaat van RBekwaamheid van’ die Raad; . 

“noodsaaklike dienste” daardie werksaamhede wat: nodig is 
ten einde te voorkom dat bederfbare grondstewwe en botter 
en/of kaas bederf; 

“ bedryfsinrigting ” a perseel of ’n gedeelte van ’n_perseel 
_Waarin of waarop drie of meer persone enigeen van die werk- 
‘saamhede verrig wat in die omskrywing yan “ Suiwelnywer- 
heid ” genoem word; : 

“ ondervinding ” met betrekking tot— 

@" n. klerk, die. totale tydperk of tydperke diens wat 
" sodanige werknemer as ‘’n klerk gehad het, afgesien 

.. yan die. werkkring. waarin sodanige ondervinding opge- 
doen. is;. met dien verstande dat ’n Klerk wat by sy 

7 indiensneming kommersiéle .of tegniese kwalifikasies 
_-besit of wat in die loop van sy diens sodanige kwalifi- 

- kasies verwerf, met een jaar ondervinding gekrediteer 
‘moet word vir elke kursus wat hy suksesvol afgelé het 
en wat gewoonlik twee jaar neem om te voltooi; 

(b) ander. werknemers, die totale tydperk of tydperke diens 
wat ‘sodanige werknemer in die Suiwelnywerheid gehad 

° het‘ in die’ besonidere werk: waarvoor by i ‘ia diens geneem 
   

  

  

  

: -met dien verstande. dat, in die, geval” van ’n graad ‘L-fabrieks- 
~ assistent (eerlingbottermaker of leerlingkaasmaker) ' die vol- 
tooiing van ’n voorgeskrewe kursus in suiwelberéiding~ wat 

_ Op aanbeveling van die, Landboudepartemente deur die Raad 
“erken word, géag ‘moet word die-ekwivalent:van:een of twee 
jaar, onderyinding te wees ‘volgens: die’ duur “van die: bepaalde 
“kursus: 

‘“« “ fabrieksagsistent, * met: “betrekking « tot: 

graad I (eerling ) ‘n-werknemer— 

(i). -wat onder: die, toesig van ’n gckwalifiseerde werknemer, 
.. graad IV, botter maak en/of room toets en/ot room 

" gradeery ‘of / 
(ii) aan wie enigeen ‘van die sertifikate: wat ” vir ‘*n gekwali- 

” fiseerde : werknemer -voorgeskryf: -word, uitgereik is, 
mar niitider as-een. jaar ondervinding gebad het, 

o graad. u (toetser) ’n_ wetknemer— 

-:@)- wat. daarvoor verantwoordelik is om. room te toets; 
2 Gi)-wat: in besit: is. van.’n Roomtoetssertifikaat; . 

(iil) wat.in ’n erkende. kursus in roomtoetsing geslaag, het; 
en 

Gy) met. minstens een jaar ondervinding i in a botterfabriek; 

~graad TH (gradeerder) ’n werknemer—- _ ; 

@ wat verantwoordelik is vir die gradering, neutrali- 
‘gering en. pasteurisering van. room;. - 

Gi) wat in besit is' van °n: Roomeraderingsertifikaat; 
Gui) wat-?n: cursus Wat: ‘deur die Raad erken. word, geslaag 

-het;: en - 
Gv) met minstens twee jaar ‘praktiese ondervinding. in ’n 

. botterfabriek; 

graad Iv (bottermaker)’ ‘no smerknemer_—- 

. @ wat daarvoor verantwoordelik i is om botter i in ‘ne fabriek 
“" “te miadk; 

Gi) wat in besit is van ’n sertifik cant /sertifik cate ‘wat by die 
woordomskrywing van °*n “ gekwalifiseerde werknemer ” 
vir-’n bottermaker voorgeskryf word; en _ 

~ (id wat ’n-erkende kursus: in bottermakery geslaag het; 

  

n botterfabriek— 

      

“ fabricksassistent ” *—met betrekking tot *n kaasfabtiek— 

graad I (leerling) ’n werknemer— , 

(i) wat onder die toesig van ’n gekwalifiseerde werknemer, 
‘graad IV, kaas maak en/of melk toets en/of melk 
gradeer; of 

. i). aan wie enigeen. van die sertifikate wat vir ’n gekwali- 
.fiseerde . werknemer voorgeskryf word, uitgereik is, 

. Maar wat minder as een jaar ondervinding gehad het; 
graad II (toetser) ’n werknemer— 

(i) wat daarvoor verantwoordelik is.om melk te toets; 
(ii) wat in besit is van.’n Melktoetssertifikaat; 

. - Gii) wat "n erkende kursus in melktoetsery geslaag. het; en 
' (iv) met minstens een jaar ondervinding in ’n kaasfabriek; 

3 -
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grade Til (grader) means an employee— a 

(i) who has passed a course prescribed by the Council; 

(ii) who has had at least two years’ practical experience 

ina cheese factory; Ss 

grade IV (cheesemaker) means an employee— . 

@) who is responsible for making cheese in a factory; 

(ii) who is in possession of a Certificate of Proficiency in: 

Cheesemaking; and | . ; 

(iii) who has’ passed a recognised course Jn cheese- 

making; 

“factory transport driver” means an employee. who drives: 

a motor vehicle or tractor between factory and station for the 

purposé of collecting milk and/or cream and returning empty. 

cans and transports other factory requisites; 

“ general worker” means an employee who is engaged in one 

or more of the following capacities or operations :— 

(a) Scale Attendant.—Assisting- a weighing-in worker in. 

the completion of milk and/or cream dockets and 

who may in the temporary absence of the responsible 

person complete such docket; - -  ° . 

(b) Milk and Cream Sampler—The taking of. milk .or. 

cream samples. for testing: purposes... , 

(c)-Test Room Assistant.—The adding of acid.-to: prepared: 

samples and who may, be required to write down the 

result of such tests. - . . . 

(d) Pasteuriser Atiendant.—The dismantling, cleaning and 

assembling of a pasteuriser unit and _who..may be 

_ required io control the vacuum and temperature af ai 

predetermined. level in such unit. . 

(e). Cheese Vat Attendant—The filling of cheese vats, 

adding rennet and/or startér and who may be required: 

‘of such a vat and who is responsible for the milling of 

the curd. . Co, ; , 

() Churn Attendant—The filling, starting and stopping of 

butter churns and who may add a predetermined: 

zmount of water and/or salt to such churn. © 

(g), Separator Aitendant——The dismantling, cleaning and 

‘ assembling of a separator and who operates such 

‘separator whether manually or mechanically driven. ; 

(h) Starter Room Aitendant-—Assisting a cheeseraker in. 

the preparation of a starter culture for ‘the “purpose 

of manufacturing cheese. Ot : : 

(®, Butterwrapping , Machine Attendant.—Operating an 

“ “automatic butterwrapping ‘machine and who may be 

required to check weights and adjust the machine to 

ensure that the correct weight is maintained. — 

‘(Gy Can Sorter—The sorting of cans and placing of com- 

~” “pleted dockets in the appropriate cans for return to 

_ suppliers. - : es oo 

(k) Can. Plater—Addressing plates and fixing same. to 

"cans or stamping. address direct onto cans. 

' () Engine. Room Attendant—-The, greasing and oiling of 

piant.and machinery. | .- . 

‘(m) Garage Attendant——The greasing and oiirg of motor 

‘vehicles and tractors... . wo 

‘(n) Butterwrappers—The wrapping of butter by hand. 

(0) Cheese Packing Machine Operator-—The operating of 

a mechanical sealing press used for the wrapping of 

cheese. . 

“Jabourer” means an employee engaged in one or more of 

the following capacities or operations : — : 

(1) Cleaning and/or washing premises, vehicles, tools, 

‘cream or’ milk cans, furniture, utensils, implements, 

machinery, filter presses or other articles; 

(2) oiling and ‘greasiig vehicles other than motor vehicles; 

* (3) cooking. rations, making and serving tea or similar 

beverages; : tae 

(4) washing: bottles, tins, dishes or other containers by 

hand and charging and/or discharging can-washing 

machines; 

(5) delivering letters, messages or any articles on foot or 

by means of a bicycle, tricycle, or hand-propelled | 

vehicle; : 

(6) loading or unloading, lifting, carrying, moving or 

stacking goods, or other movables; 

(7) assisting on delivery vehicles and/or driving animal- 

drawn vehicles; 

(8) pushing or pulling any manually-propelled vehicle or 

truck; : 

(9) opening milk or cream cans, stirring and emptying 

their contents; 

(10) opening, sealing or closing doors, windows, fanlights, 

boxes, bags,- bales, drums or other packages; 

(11) loosening shooks, assembling and nailing by hand and/ 

or machine, trays, crates, or boxes from shooks or 

ready prepared materials, 

(12) repairing trays, crates or boxes by hand; 

(13) binding, wiring or strapping boxes or other containers; 

(14) stencilling or marking (but not addressing by hand), 

cans, boxes,’ bags, cartons or other containers or 

_to control the temperature at. a predetermined level | 
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grad III (gradeerder) ’a werknemer— 
() wat in Kursus wat, deur die Raad voorgeskry£ word, 

.geslaag het; ou ss , : 

Gi) met minsténs twee jaar praktiese ondervinding in ’n 

kaasfabriek, oO ‘ 

‘ 

graad fV (kaasmaker).’n werknemer— : . 

(i) wat daarvoor verantwoordelik is om kaas in ’n fabriek 

te maak; / oo, 

(i) wat in besit is van ’n Sertifikaat van Bekwaamheid in 

Kaasmakery; en — ; 

(ii) wat ’n erkende kursus in kaasmakery geslaag het; 

“ fabrieksvervoerdrywer” ‘“h werknemer wat ’n voertuig of 

trekker tussen die fabriek en stasie dryf ten einde melk en/of 

room af te haal en leé kanne. terug te neem, en ander 

fabrieksbenodigdhede vervoer, — mo : 

“algemene werker’? ’n werknemer wat in en of meer van die 

volgende hoedanighede werksaam is of een of meer van die 

werksaamhede verrig:—:— a : 

(a) Skakelbediende.—lemand wat ’n inweegwerker help met 

die invul van melk- én/of roomkaartjies en wat im die 

tydelike afwesigheid van dic verantwoordeliké persoon 

sodanige kaartjies mag invul. . . , 
(b) Metk- en roommonsternemer.—iemand wat melk- of 

roommonsters vir toetsdoeleindes neem. : 

(c) Toetskamerassistent—lemand wat suur by bereide 

monsters voeg en van Wie vereis mag word om die 

/ resultaat van sodanige toetse neer te skryf. ‘ 

““(d) Pasteuriseerbediende-——Iemand wat “n pasteuriseer- 

eenheid wuitmekaarhaal, skoonmaak en inmekaarsit en 

van wie vereis mag word om die vakuum en tempera- 

tuur op ’n vasgestelde peil in sodanige eenheid ‘te hou. 

(e) Kaasvathediende—Jemand wat kaasvate vul, stremsel 

en/of suursel byvoeg.en van wie vereis mag. word. om 

die temperatuur. van so “n vat op ’n. vasgestelde peil 
. tehovw - . . ne 

_(f). Karringbediende.—lemand, wat botterkarrings vul, aan 

die gang hou en stopsit-en wat ’n voorafbepaalde 

hoeveelheid water en/of sout in sodanigé katring mag 
byvoeg. on , co 

_{g) Afskeierbediende—Ilemand wat ’n afskeier uitmekaar- 

“hal, skoonmaak en inmekaarsit en. wat sodanige 

’ afskeier bédien, hetsy- dit met die hand of meganies 

- aangedryf word. : a 

(hy Saurselkamerbediende.—lemand wat ’n kaasmaker help 

“ “met die bereiding: van’ ’n reinkultuur met die doel om 

Kaas ‘te vervaardig, : os 

‘(@) Bediener van ’n .bottertoedraaimasjien—lemand wat *n 

outomatiese bottertoedraaimasjien. bedien en van wie 

yereig mag .word om gewigte te kontroleer en die 

masjien te stel ten, einde. te yerseker dat die korrekte 

gewig gehandhaaf word. .. . 
@) Kansorteerder—lemand wat kanne sorteer en itigevulde 

kaartjies in die regte kanne plaas vir terugsending 

.aan die leweraars. a i 

(k) Kanplaatman-—lemand wat plate adresteet en dit aan 

. kanne heg of die adres regstreeks op kanne stempel. 

._@ Enjinkamerbediende—iemand wat uitrusting en mias- 
jinerie smeer en olie. : 

(m) Garagebediende—temand wat motorvoertuie en trek- 

kers smeer en olie, , 

(n) Botiertoedraaiers—temand wat botter met die hand 

toedraai. oO - 

(o) Bediener van ’n kaasverpakkingsmasjien—temand wat 

’n meganiese seélpers bedien wat vir die toedraai van 
kaas gebruik word; . . 

_ “arbeider”” ’n werknemer wat in een of meer van die volgende 

hoedanighede werksaam is of cen of meer van die volgende 

werksaamhede verrig:— 

" (1) Persele, voertuie, gereedskap, room- of melkkanne, 

“ meubels, gerei, implemente, masjineric, filtreerperse en 

- ander artikels skoonmaak-en/of was; 

(2) ander voertuie as motorvoertuie olie en smeer; 

(3) rantsoene gaarmaak, tee of dergelike dranke maak en 

- opdis; ; 

(4) bottels, blikke, skottels of ander houers met die hand 

was en kanwasmasjiene leeg- of volmaak; 

(5) briewe, boodskappe of artikels te voet of deur middel 

van ’n fiets, driewieler of handaangedrewe voertuig 

aflewer; 
(6) goedere en ander beweegbare artikels op- of aflaai, 

oplig, dra, verskuif of opstapel, 

(7) op afleweringsvoertuie help en/of voertuie dryf wat 

deur diere getrek word; 

(8) °n voertuig of trok wat met die hand aangedryf word, 

stoot of trek; 
(9) melk- of roomkanne oopmaak, die inhoud daarvan 

omroer en dit leegmaak; 

(10) deure,. vensters, boligte, dose, sakke, bale, dromme of 

ander pakke oopmaak, verseél of toemaak; 

(11) kasplankies losmaak, kasplankies of ander klaarge- 

maakte materiaal, aanmekaarsit en met die hand en/of 

*n masjien vasspyker in die vorm van platkissies, kratte 

of dese; . : : : 

(12) platkissies, kratte of dose met die hand herstel; 

(13) dose of ander houers vasbind, met draad of met hoepels 

-vasdraai; 
(14) kanne, dose,  sakke, kartondose of ander houers 

sjabloneer of merk (maar nie met die hand adresseer 

nie) of reeds geadresseerde ctikette of plate op kanne,
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affixing ready addressed labels or plates to cans, boxes, 
bags, cartofis, drums or other packages; - . 

(15) gardening . work (planting, digging, raking, moving, 
: spreading, mixing, watering); sweeping roads or paths; 

(16) herding, driving, feeding or tending animals; 

(17) unpacking or opening up ‘corrugated fibre board or: 
similar containers by hand;. 

(18) folding containers or paper; 

(19) inserting liners, discs or rings into lids and/or tins or: 
. Other containers by hand; 

(20) packing articles of a uniform size and number into’ 
’- containers specially-made to contain such articles; 

(21). straightening bent flanges of cans; : 

(22) fixing labels by hand to tins or containers;. / 

(23) filling or emptying tins, casks, bags, bottles or other 
- containers by hand;" 

(24) opening or closing cocks or valves (under ‘supervision: 
. of an employee of a higher grade); 

(25) weighing to a set scale; 
(26) rubber stamping; 

_Q7) operating a hand- hoist; 

(28) lading, © 
“- (29) steam. heating drums. and/or pipes; 

30) stirring a’cheese vat by hand; 

(31) feeding and/or emptying a butter packaging machine;. 

2) dressing of cheese; 

33) waxing of cheese; _ 

4) cheddaring of .cur; 

| “machine handynian” means an émployee who is not quali- 
fied to obtain a Grade A or Grade B BEngineer’s Certificate 
ef Competence from the Council, but who has some prac- 
tical knowledge of plant and machinery in butter and cheese’ 
factories and is employed to assist in the erection, instal- 
lation, operation, maintenance and repair of such plant 
and machinery in an establishment; : 

“motor vehicle driver” means an employee who is engaged 
in driving a motor vehicle, other than a motor car, who’ 
collects milk and/or cream from producers and who may 
be required to bé responsible for the loading and unloading 
of the vehicle; for. the keeping of such records as may be 
required; for the making of running repairs to the vehicle 
in his charge; and all such other services incidental to the 
normal running of.the vehicle; . ‘ 

“ output’ range’ means the average annual production of butter 
and/or cheese (green weight) manufactured in an establish- 

_ment during the preceding three calendar years; for the 
purpose of this definition, every pound of cream or every 
gallon of milk received at an establishment but not used 
thereat for the manufacture of butter or chéese, shall be 

_, deemed to be the equivalent of one pound of butter or one 
pound of cheese, as the case may be;-a certificate issued by 
the Council as to average annual production of any employer; 
shall be deemed to be conclusive in relation to such 
employer; ‘ : 

“overtime” means any. period during which an employee 
works for his employer which is in excess of the ordinary 
hours laid down in clause 6 of this Agreement; 

“prescribed or recognised course” means such course(s) as 
may be determined by the Council; 

' “qualified employee” means, in relation to employees of the 
classes mentioned in the following table, an employee who 
hoids the certificate(s) specified opposite such class, issued 
in terms of the Dairy Industry Act, No: 30 of 1961, the 
Dairy Industry Amendment Act No. 34 of 1965 and/or 
by the National Industrial Council for the Dairy Industry 

‘dose, sakke, kartondose, -dremime: of ander pakke 
aanbring; . : 

(15) tuinwerk verrig (plant, spit, hark, gras sny, materiaal 
sprei en meng, natlei of naigooi); paaie of paadjies 
vee; : 

(16) diere oppas, aanja, voer of versorg; 
(17) geriitelde. veselbord of soorigelyke houermateriaal uitpak 

- en .oopmaak met die hand; . 
(18) papier cf houers vou; 
(19). voerings, skywe of ringe in’ deksels en/of blikke of 

ander hovers met die hand invoeg; 
(20) artikels van *n eenvormige grootte en’ dieselfde getal 

verpak in houers wat spesiaal gernaak.is om sodanige 
. . .articels te- bevat; . . 

(21) die gebuigde fiense van kanne reguit maak: 
(22} etikette met die. hand. op. blikke. of houers aanbring; 
(23) blikke, vate, sakke, bottels of ander houers met die 

. Hand vul of leegmaak; ‘ ' moe 
(24) krane of kleppe oop- of téemaak onder die foesig van 

“hn werknemer van-’n-hoér graad: ae 
(25) weegwerk doen op *n skaal wat vooraf gestel is; 

"Q6) afdrukke met ’n rubberstempel -aanbring;- 
(27) ’n handhystoestel- bedien; Spot ees 

428) uitskep; Bos Be ag 
(29} dromme en/of.pype met stoom. verhit;. - 
(30) miateriaal met:die hand roer of ’n mengmasjien bedien; 
(31) ’n bottervorm-en-vérpakkingsmasiien voer en leegmaak; 
(32) kaas met doek toedraai; 2° =. se 
(33) kaas met was bedek; So 
(34) cheddarwrongel maak; - 

“masjienfaktotum” ‘n werknemer wat nie vit die verwerwing 
van *n ingenieursertifikaat van Bekwaamheid, Graad A of 
Graad B, van die Raad gekwalifiseer is nie maar wat ’n mate 
van praktiese kennis het van die uitrusting en masjinerie in 
\botter- en Kaasfabrieké en wat help met ‘die oprigting, instal- 
‘lasie, bediening, instandhouding en herstelling van sodanige 
uitrusting en masjinerie. in ’n. bedryfsinrigting: 

- _. Motorvoertuigbestuurder ” ’n' werknemer Wat ’n motorvoertuig, 
uitgesonderd ‘’n motor, bestuur, wat melk en/of room by 
rodusenie gaan shaal en “val wie vereis: mag word om 

verantwoordelikheid te aanvaar vir die laai-en afldai van die 
voertuig, vir die byhou van die registers wat nodig mag wees, 
vir die. verrigting van lopende herstéelwerk aan die voertuig 
Wat aan sy. sorg toevertrot’ is, en vir al die ander dienste 
wat in verband staan met die gewone- gebruik en bestuur 
van die voertuig; an 

* produksieomvang.”.. die gemiddelde jaarlikse produksie van 
-botter en/of kaas (groengewig) wat gedurende die vorige 
drie., kalenderjare in °n bedryfsinrigting vervaardig is: vir 
die toepassing. van hierdie omskrywing word elke pond room 
of cike gelling. melk wat in ’n bedryfsinrigting ontvang is 
maar nic in sodanige bedryfsinrigting vir die vervaardiging 
van botter of kaas gebruik is nie, geag die ekwivalent te 
Wees van een pond botter of een pond kaas na gelang van 
die géval; ’m sertifikaat uitgereik deur die Raad in verband 
met die gemiddelde jaarlikse produksie van.’n werkgewer, 
word geag afdoende te wees-vir sover dit sodanige werkgewer 
aangaan; Dee 

“ oortydwerk ” enige tydperk.waarin ’n.werknemer langer as 
. dié gewone ure soos: voorgeskryf in klousule 6 van hierdie 
‘Coreenkoms, vir sy. werkgewer werk; 

“voorgeskrewe of erkende kursus” dié kursus(se) wat die Raad 
mag vasstel; 

“gekwalifiseerde werknemer” met betrekking tot die klasse 
werknemers wat in die volgende tabel genoem word, ’n werk- 
nemer wat in besit is van die sertifikaat/sertifikate wat teen- 
oor sodanige klas gemeld word en wat uitgereik is kragtens 
die Wet op Swiwelnywerheid, No. 30 van 1961, die Wysi- 
gingswet op Suiwelnywerheid, Wet No. 34 van 1965 en/of 
deur die Nasionale Raad vir die Suiwelnywerheid, na gelang . 
van die geval— : 

as the case may be— - 

Class of Employee. 
1. Factory Assistant 

Grade II (esters) 

2. Factory’ Assistant 
Grade Tit (Graders) 

3. Factory 
Grade IV (Butter- 

makers and/or 
Cheesemaker) 

4, Certificated Butter- 
maker 

5, Certificated Cheese- 
maker 

Assistant 

Certificate(s). 
Certificate to test 

milk’ and/or 
cream - . 

Certificate to grade 
milk and / or 
cream 

Certificate of Pro- 
ficiency in But- 
termaking and/ 
or Cheesemaking 

Certificate of Pro- 
ficiency in But- 
termaking 

Certificate of Pro- 
ficiency in But- 
termaking 

Certificate of Pro- 
ficiency in 
Cheesemaking | 

. Certificate in Ad- 
vanced Cheese- 
making . 

Issued by. 
Department of 

Agricultural 
Economics and 
Marketing. 

Department of 
Agricultural 
Economics and 
Marketing. 

Department of 
Agricultural 
Economics and 
Marketing. 

Department of 
Agricultural 
Economics and 
Marketing. 

The Council. 

Department of 
Agricultural 
Economics and 
Marketing, 

The Council.   
opps) ih. 

Klas werknemer. ser ‘ifikaat ui Sertifi Uiigeretk deur. 

1, Graad Tl-fabriekas- Sertifikaat om Departement van 
sistent (Toetsers) melk en/of room Landbou- 

te toets ekonomie en 

2. Graad IL-fabriekas- 
sistent (Gradeerders) 

3. Graad TV-fabriekas- 
Sistent (Bottermakers 
en/of Kaasmakers) 

4, Gediplomeerde Bot- 
termaker 

5. Gediplomeerde Kaas- 
maker 

Sertifikaat om 
melk en/of room 
te gradeer 

Sertifikaat van Be- 
kwaamheid in 
Botter- en/of 
Kaasmakery 

Sertifikaat van Be- 
kwaamheid . in 
Botiermakery 

Sertifikaat van Be- 
kwaamheid in 
Bottermakery 

Sertifikaat van Be- 
kwaambheid in 
Kaasmakery 

Sertifikaat van Be- 
kwaamheid in 
Gevorderde 
Kaasmakery 

-bemarking. 
‘Bepartement van 

Landbou-eko- 
nomie en -be- 
marking. 

Departement van 
Landbou-eko- 
nomie en ~-be- 
marking. 

Departement van 
Landbou-eko- 
nomie en ~-be- 
marking. 

Die Raad, 

Departement van 
Landbou-eko- 
nomie en ~be- 
marking, 

Die Raad. 
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provided that up to and. 

of a Cream: Testing and Cream Grading Certificate, and, 

in the case of a Certificated Buttermaker, in possession of 

a Certificate of Proficiency issued by. the Council, shail be | - 

deemed to be qualified Factory Assistants Grade IV or 

“Certificated .Buttermakers,. as the case -may-.be. ~ Thereafter 

‘they must in addition be in possession. of a. Certificate of 

Proficiency in Buttermaking, issued by the Department of 

Agricultural Economics and Marketing in’ terms of the Dairy 

Industry Amendment Act No. 34 of 1965.05 0. 

“remuneration” means any payments in. moncy. or. in. kind 

or both in money and in kind made or owing to any person, 

which arises in any manner whatsoever out of employment; 

and “remunerate” has a correspending meaning; 

“short-time” means a temporary ‘reduction in‘ ‘the number 

- @f hours of work due to slackness..of trade, shortage of raw 

material or transport, vagaries. of the. weather:or a general 

reakdown of plant and machinery caused by accident or 

other unforeseen emergency; - Pe : 

“ spreadover” in relation, to any employee..means_ the period 

‘in any one day reckoning from the time when such employee 

begins work to the time when he ceases wotk for that day; 

“wage.” means. the remuneration laid: down.-in .clause 4 (i) 

of this Agreement payable in money. to an employee in 

_respect of the ordinary hours of .work laid’ down in clause 

6 (1) hereof; : eo vb 

“watchman” means an employee who is engaged in guarding 

premises or property during’ the day: or night; © se 

“ weighing-in worker” means an employee; -other than a clerical 

employee, who is responsible for the: weighing of cream and/ 

‘or milk and the recording of ‘such weight on milk and cream 

dockets; — gly 

(2) In classifying an employee for the purpose of ‘this Agree- 

ment he shall be deemed to be in that class.in which he is wholly 

or mainly engaged, bs ; 

(3) Areas.—For. the purpose of this Agreement, the areas shall 

mean-— , Se, 

Area A. PO , 

: . (i) In the Cape Province, The Magisterial Districts of 

the Cape, Simonstown, Wynberg, Bellville, Port 

Blizabeth, East London and the Municipal area of 

Kimberley. vs 90 0 00 

“. @i In the Transvaal. The : Magisterial Districts of 

- (*" Johannesburg, Pretoria and Klerksdorp. 

(iii) In the Orange Free State. The Magisterial District 

of Bloemfontein. Df ba bee Be 

Area B. _ Ce, . 

@) In the Cape Province. The Municipal areas of 

Grahamstown and Queenstown and the Magisterial 

District of Oudtshoorn. : ; 

Gi) To the Transvaal. The Municipal area of Pietersburg. 

(iii) In the Grange Free. State... The .Municipal area of 

Bethlehent: . vo 

(iv) In the Province of Natal.. The Municipal area of 

Ladysmith. 
. 

Area C. ‘ a 

(i) In the Cape Province. The Municipal areas of Aliwal 

North, Barkly East, Cradock,. Dordrecht, Indwe, 

King William’s Town, Komegha, Kuruman, Ladismith, 

Mafeking, Postmasburg and. Vryburg. 

(ii) In the. Transvaal. The Municipal areas of Ermelo, 

~" Lichtenburg and Standerton. . 

(ii) In the Orange Free State. The Municipal areas of 

Clocolan, Excelsior, Frankfort, Heilbron, Hobhouse, 

Koffiefontein, Ladybrand, Rosendal, Senekal, Spring- 

fontein, Winburg and Zastron. | 

(iv) In the Province of Natal. The Municipal areas of 

Dundee, . Greytown, Mooi River, Newcastle and 

Vryheid. 

Area D. 
: 

All other areas in the Republic not mentioned in Areas 

A, B or C as defined above. 

. 4, REMUNERATION. . 

(1) The minimum monthly wage which shall be paid by an 

employer to each member of the undermentioned classes of his 

employees shall be at the rate as set out hereander:— 

Wage per Month. 

Class of Emp'eyee. Maitvotat ed Matriculated. 

: R 

_ (i) Factory. Assistant Grade I 
(Learner)......--500- ve eeeeees 86.00 85.00 

(ii) Factory Assistant Grade H 

(Tester)... cscs cece eect ences 400.99 105.00 

Git) Factory Assistant Grade TH. 

~  (Grader)....-..+-- peeeeeees “ee 125,80 130.00 

(iv) Factory “Assistant Grade IV 7 

“= (Butter--and/or Cheesemaker). . 140.00° - 145.00 

GOVERNMENT .GAZETTE EXTRAORDINARY... 8 OCTOBER. 1965 

including the 30th June, 1966,. 

.employees who are responsible buttermakers and in possession | 

  

met dien verstande dat tot en met 30 Junie 1966, werknemers 

.. wat verantwoordelike bottermakers is en in besit is van "n 

Roomtoets en -graderingsertifikaat, en, in die geval van ’n 

Gediplomeerde Bottermaker, wat. in besit is van °n, Sertifi- 

kaat van Bekwaamheid wat deur die Raad uitgereik is, geag 

“word gekwalifiseerde graad IV, fabriekassistente, of -Gedi- 

plomeerde Bottermakers te wees, na gelang van die geval. 

Daarna moet hulle daarbenewens ook-in besit ‘wees. van n 

‘ Sertifikaat van Bekwaamheid in Bottermakery wat kragtens 

die Wysigingswet op Suiwelnywerheid, Wet No, 34 van 1965, 

deur die Departement van Landbou-ekonomie ‘én -bemarking 

uitgereik is; co ET ea 

besoldiging” alle betalings, in geld of in natura .of- in sowel 

geld as in natura, wat gedoen of verskuldig is.aan enigeen 

_as: gevolg van sy indiensneming, en .“‘ besoldiging ” het ’n 

ooreenstemmende betekenis; vibe eg 

“korttyd” ’n tydelike vermindering ‘in. die getal ‘werkure as 

gevolg van ’n bedryfslapte, ‘n tekort.aan grondstowwe of 

Vvervoer, ongunstige weersomstandighede of ’n  algemene 

onklaarraking van uitrusting en masjinerie as gevolg van 

’n ongeluk of ander onvoorsiene noodtoestand; 

werkdagbestek” met betrekking tot enige werknemer, die 

tydperk op ’n bepaaide cag, gereken vanaf die tyd waarop 

‘ sodanige -werknemer begin werk tot op die tyd waarop hy op 

‘daardie dag ophou om te werk; os 

“loon” die besoldiging wat in klousute 4 (J) van hierdie Oor- 

eenkoms vasgestel word.en in geld aan ’n werknemer -betaal- 

baar is ten opsigte van die gewone werkure in klousule 6 (1) 

hiervan vasgestel; nn 

“wag” ’n werknemer wat persele of éiendom gedurende die dag 

“of nag bewaak; an 

“inweegwerker” "n werknemer, ‘uitgesonderd ‘n klerk, wat 

daarvoor verantwoordelik is om room'en/of melk te weeg 

en sodanige gewig aan te teken op melk-.en roomkaartjies. 

rd 

ce 

(2) By die indeling van ’*n werknemer. vir. die toepassing van 

‘hierdie Goreenkoms, word hy geag in daardie klas te wees waarin 

hy uitsluitlik of hoofsaaklig werksaam is. 

(3) Gebiede—Vir die toepassing van hierdie Ooreenkoms het 

gebied-die volgende betekenis:— woe 

Gebied A. Cee as 

(i) In die. Kaapprovinsie: Die landdrosdistrikte die Kaap, 

Simonstad, Wynberg, Bellville, .Port Elizabeth; Oos- 

Londen en die munisipale -gebied van Kimberley. 

Gi) in Transvaal. Die landdrosdisttikte Johannesburg, 

/ Pretoria en Klerksdorp. 2°) 0 ool eee 

Gii) In die Cranje-Vrystaat.” “pie ‘landdrosdistrik Bloem- 

fontein. 

‘Gebied B. : 
(i) In die Kaapprovinsie. Die munisipale gebiede 

Grahamstad en. Queenstown en die landdrosdistrik 

Oudtshoorn, — - . 

(GD In Transvaal. Die munisipale gebied Pietersburg; 

(ii) In die Oranje-Vrystaat. Die munisipale gebied 

: Bethlehem; : ‘ . 

(iv) in die Provinsie Natal. Die munisipale gebied Lady- 

smith, ~~ .- ed, 

Gebied C. 

(Gi) In die Kaapprovinsie. Die Munisipate gebiede Aliwal- 

Noord, Barkly-Gos, Cradock, Dordrecht, Indwe, 

King Wiilliam’s Town, Komgha, Kuruman, Ladismith, 

| Mafeking, Postmasburg en Vryburg;. 

(ii) In Transvaal. Die munisipale gebiede Ermelo, Lichten- 

burg en Standerton. 

Gii) In die Oranje-Vrystaat. Die munisipale gebiede 

Clocolan, Excelsior, Frankfort, Heilbron, Hobhouse, 

Koffiefontein, Ladybrand, Rosendal, Senekal, Spring- 

fontein, Winburg en Zastron; 

(iv) In die Provinsie ‘Natal. Die munisipale gebiede 

Dundee, Greytown, Mooirivier, Newcastle en Vryheid. 

Gebied D. : / 

-Alle ander gebiede in die Republick wat nie in gebiede A, 

B of C soos hierbo omskryf, gemeld word nie. ~ 

. 4, BESOLDIGING. 

(1) Die minimum maardloon wat ’n werkgewer aan elke lid 

van sy werknemers in ondergenoemde klasse moet betaal, is soos 

volg:— . : . 

: Loon per maand. 

Nie ge- Ge- 

Klas werknemer . matrikuleer. matrikuleer. 
, R 

@ Graad J-fabriekassistent (Leer- . 

OO FIN) ole ccc ee ee ee eee Vela 80.06 85.00 

Gi) Graad [I-fabriekassistent (Tcet- mo, 

ser)..... vee babecewaes Me eceuee 100.60 105.00 

iii) Graad Il-fabriekassistent (Gra- .... ‘ 

.-deerder)........5 seeeeees sees 125.00 130.00 

(iv) Graad TV-fabriekassisterit (Bot- ‘ 

“ tep. en/of -Kaasmaker).....+.+. 140.00 145.00
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al Em le ee, Wage ; Klas werknemer ’ Loon ass of 7p oy per Month, naa emer. per maand. 
R : ; : R a Certificated Buttermaker......+.+. wi eaeaee se: 165.00 _W@) Gediplomeerde bottermakers..........0.c006 165.00 

~__, Wi) Certificated Cheesemaker....-.... eset sees . 165.00 (vi) Gediplomeerde kaasmaker.. sete eeeeet nonce 165.00 
~ Wii) Engineer Grade ALsiecece sec e cee e een eeee 150.00 (vii) Graad -A-ingenieur...........ccccceeeees es. 150.00 

(viii) Engineer Grade B...... tebe t ene e neces 125.00 (viii) Graad B-ingenicur.......00 00. cecvaseeaeee 125.00 
_ Gx) Assistant Engineer Grade A.....0. cs ee eee. , Noo (ix) Assistent-ingenieur, Graad A..........eeee. 125.00 

(x) Assistant Engineer Grade B....... purses , (x) Assistent-ingenieur, Graad B........... seas 110.00 (xi) Machine Handyman............0.cccceeeee 100.60 : Me 
(xii) Clerical Employee— i) Masjienfaktotum.....0.......e0.085 seeeeaes {00.00 

Male, qualified....0.03...ccecesecuceees . 85.00 (xi) Klerk— 
Male, unqualified...c.5.2 0c... ccc cece eee > * 90.80 Man, gekwalifiseerd............0.cceceeees 85.00 
Female, qualified.......00......ccceeees . 70.00 Man, ongekwalifiseerd...........cccceeee 70.00 
Female, unqualified............ccceeacee 55.00 Vrou, gekwalifiseerd......... Lad ceeeeeees 79.00 - . . Vrou, ongekwalifiscerd.......... 4a eeeee . 55.00 

(xili) Weighing-in Worker...... sec cnet e eee nees 50.00 
(xiv) Motor Vehicle Driver engaged in— (xiti) Inweegwerker seater terete ee eeeane freebsd 30.00 

G) Area A : . 80:00 (xiv) Motorvoertuigbestuurder werksaam in— 

Gil) Atel Beccecscseeccssseesenseee, 75.00 @) Gebled Ave iieipeeeeeee eee eeeeee / 80.00 
(iil) Area Cosel cece tree ee ee tons 69.00 (ii) Gebied Boosie cece teens 75 00 
(iv) Area D.......c. eee eee a eee eeeies 63.00 Gili) Gebied-C...... cece eee ‘dee eweees 69.00 

os . (iv) Gebied Doo. c eee ee wees 63 .00 
t T t Driver engaged in— - . _- 

(xv) Fac ory ransport in 8 : (xv) Fabrieksvervoerdrywer werksaam in— G@) Area A— Gebied A 
During first 18 months of this Agree- ; () Gebied A— : 

MOM... eee cece cece ec enes 36.18 Gedurende eerste 18 maande van n hier- . 
Thereafter... ... cece eee c eee ees 37.98 ‘die Ooreenkoms...........000006 36 48 (i) Area B— . Daarna..cccecseccaceccsccusvcccas 7.9 

During first 18 months of this Agree- (i) Gebied B— 
TENE. ccc ccc c ecco ete eeeee 24.88 Gedurende eerste 18 maande van hier- . 

Thereafter. co.cc. cee cece ences 26.12 die Ooreenkoms.............03-. 24.88 
Gii) Area C— . Daarna. +... cece we net eeeeeenete 26.12 

During first 18 months of this Agree- att (iii) Gebied C— 
TNCNt. ce eee cere re caeee : hy : Gedurende eerste 18 maande van hier- 

Thereafier............ neeaeeeeieess 22.20 _ die Ooreenkoms se eeaeeeeecnceacs 21.14 
dv) Area D— (| Daarna. cece eee 22.20 

‘During first 18 months of this Agree- a1 Gv) Gebied ‘D— | 
MCN. ee lc eee beeen eee . Gedurende cerste 18 maande van hier- 

Thereafter.i. ccc ccce ec eeecacnecs - 22.20 die Ooreenkoms....... alae evecea 21.14 
, Daarna....... ce aeete vane vaneecce: 22.20 + k — 

wy . aoe ee a . Y 

. &vi) a aL Works, engaged in : (xvi) Algemene werker werksaam in— 

During first 18 months of this Agree- @) Gebied A— 
MEME. eee cece cece eee e eens 32.89 Gedurende eerste 18 maande van hier- 

Thereafter... 00... .ccccectececanes 34.53 " pi® Ooteenkoms. 00... eee eee a 3 Gi) Area BH AANA. eee freee ee ee tee ees . A 
/ Gi) Gebied B—- During first 18 months of this Agree- . 

CMON Lee eee seen eee 22.62 Gedurende eerste 18 maande van hier- 
Thereafter Seeednee’ 23,75 Dp die Ooreenkoms se eeteeees chee a 8 | Gi) Area C— oe Fe > 5 onan seeeed Dee cn cence enences wae . 

During first 18 months of this Agree- . ny) Gedled © — . 
MEN... cece cece cece eee eecs 19.22 Gedurende eerste 18 maande van hier- 

Thereafter... .. 0. cc ccc ec eeeeeecaes 20.18 die Ocreenkoms.............0084 * 19,22 
(iv) Area D— : Daarna.......... vaeeens weneees roee . 20,18 

; : (iv) Gebied D— . ‘During first 18 months of this Agree : - oe . Mente lec let eeceee ces = 49.22 Gedurende eerste 18 maande van hier- Thereafter..-: 20s... Vebesnesees 20.18 die Ooreenkomis.............004. 19.22 
Daarna sateen e ene e neces tee eeeees 20.18 

-(xviit) Labourer, engaged in— / . 

Oo (a) The Magisterial Districts of the Cape, (xvii) Arbeider werksaam in— 
Simonstown, Wynberg and Bell- @) (@) Die landdrosdistrikte die. Kaap, ville— . ‘Simonstad, Wynberg en Bellville— 

18 ths” f thi Gedurende die eerste 18 maande 
During, first. looe. mon . . a . ae . 34.29 van hierdie Ooreenkoms....... 31.29 
Thereafter... 00... cece eee 32.85 Daa. cece ce eee e eee e eee 32.85 

() The Magisterial District of Johannes- (6) Die landdrosdistrik Johannesburg— 
burg— ; Gedurende die eerste 18 maande During first 18 months of this van hierdie Coreenkoms...... 28.79 Agreement...........c ce cnees 28.79 Daarna.....c ccc ca ccceeceeceees 30.23 Thereafter....., Lee eaeecweeees 30.23 . - . 

(c) Elsewhere in Area A— (c) Elders in Gebied A— 
: Gedurende die eerste 18 maande 

During rst 18° months of this 27.88 van hierdie Ooreenkoms...:. a 27,88 
Thereafter........0..0. 0c sce, . 29.27 Daarna....... serpmeeeccene wee 29.27 

Gi) Area B— _ Gi) Gebied B— 
During first 18 months of this Agree- Gedurende eerste 18 maande van 

MON... ccc e eens cc cccuscnucene . 21.28 hierdie Ooreenkoms.......... eco 21.28 
Thereafter......... She eeeasaeceees 22134 Daarna........ ‘eee ance eeees ee coe «22.34 

(iti) Area C— (iii) Gebied C— 
During first 18 months of this Agree ‘Gedurende eerste 18 maande van MEN. ec cc ede teen a eens 6 15.00 _. hierdie Ooreenkoms.....:........ 15.08 ‘Thereafter.........0. seseeee aeeeee °° 15,75 Daarna..........ceeeee sees oe 15.753 

: (iv) Area D........... Oo oe bene 0:8 ore seat ou 8.00 > Gv) Gebied: Doe... cas ce cceas occ ove ous exe eve ace 8.00
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Se : a ‘Wage 

Class of Employee. per Month, ; 

(xviii) Boiler Attendant, engaged in— , a 

G) (@ The Magisterial Districts. of the Cape, 

‘Simonstown, Wynberg and Bell- 

ville: — 

‘During first 18 months of this 

oo, Agreement veces ebeeseberetere . 35.61 

Thereafter........ le ea dace ewes 37.39 

©) Bisewhere in Area A~ - : 

During first 18 ‘months of this” 

Agreement...... cep eeeeeeeees ~ 31 .74 

Thereafter. ..+...+. vepeeteedecs © 33.33 

ii) Area B— 

During first 18 months of this Agtee- . 

MONE... ccc ee one cece eee eeeeeeee - 94.31 

Thereafter. sea we 25.53 

dit) Area C— oe - 

cee During first 18 months of this 5 Agree: s . 

: MODs coe eee ere ned ein eee 16,44 

Thereafiers ss. svvcsekee Seale. teeee 17, 23. 

iv) AreaaD— oo Oo 

During first 18 months of this Agree- 

_ iment... 2... be cate bee eeneeenee 16.41 

Thereafter......+.- rere ere eee 47.237 

Gix, Watchman, engaged in— 

7 ‘(a) The Magisterial Districts of the Cape, / 

ne _ Simonstown, Wynberg and Bell- 

ville— - 

During first 18 “months of this oe 

AQlEEMENt ...c eee eee ents (35.68 :. 

Thereafter... rere 37.39 

() Elsewhere: ‘in. Area. Ase : 

“During. first 18 months ‘of “this” Pores ds 

“Apreément....6s.een eee ose SELTA 

"Thereafter: beni secede. 933.33 

Gi) Area B= oye a 

: » During first 18 months ‘of: this s Agree 

“nets. 
Thereafter. vanes 

(iii) Area C— . 

. During first 18 months of thi Agree: 

  

Gv) ‘Area pe ghee: Soogee 

, During first'18 months of this s Agice: > Fis 

     
: - &): Employees ‘not. elsewhere specified bers who a 

_., . are-engaged in— . bet 

@ Area . ~ Se tas: 

“During first 18 monthis of this Agree: : 

” ment.. eek 32, 89. 

‘Thereafter. : 34. ‘33 

2. Area BR : a 

** During first 18: months oft this is Agree set . 

“ omente.. ie ° - 49.38 

“Thereafter. : OST le 99- 

    

    

          

| GD-AR 
During first 18 months of. this A 

... Ment...... weeneen eens 
‘Thereafter. : eee 

(iv). ‘Area D— . 

- During first 18 months. 3 of this is atoe- a 

MENt ec ace ee eee hee - 16.41 

| Thereatter. gabe bv ele ne He ale eee | 17. 23 

(xxi) Casual employee, fot each day of part of a day of employ- : 

ment; ‘one-thirtieth of the monthly, wage.prescribed for an 

employee. performing the same class of work. as the casual. 

. employee. is required to perform. . 

(2) Weekly, Daily: or Hourly Wage- For the purpose of this 

. Agreement—_, 

(a) the weekly. wage ‘of an ‘employee, * other. than a ‘casual 

employee, .shall be. calculated. by. dividing. . his monthly | 

wage by four and. one-third; and: : 

(b) the daily wage of, an employee, “other “than a casual 

_employee, shall be calculated. by dividing his weekly wage 

‘by six; 
© the hourly ‘wage of an:-employes,- other. than. a.-easual , }: 

“ccs employee; shall be -caleulated by- dividing his weekly wage: eee 

- determined as ‘per (a) above, by forty-six. 

  

    

    

    

  

  

* Klas werknemer. | |. : Loon: 

. “ per maand..; 
Rey: 

. (xviii), Ketelbediener werksaam itit— 

(i) {a) Die landdrosdistrik die Kaap, Simon- 
stad, Wyniberg en Bellviile— 

Gedurende eerste 18 maande van 
hierdie Ooreenkoms........... 35.61 

Daarna.s.ccseseseseenreerntens 37.39 

_. (6) Elders in Gebied. A— 

«Gedurende eerste-18 maande van, * 
hierdie Ooreenkoms.......-.+- 31.74 

_Daarna.... seeeeneeee weeppeeeees ~ 33.33 

(ii) Gebied: B— 

_ Gedurende eerste 18 maande van 
hierdie Ooreenkoms.......+ sepeee 24.31 

Daarna..... cece vac enn veesceneees 25.53: - 

(i) Gebied cC— 

"Gedurende eerste 18 maande “van 
- 46-4L 

“Daath. ileccseee cat Vee dheeeee ©. AL230: 

_ Gy) Gebied DpD— 

Gedurende eerste 18 maande van 
hierdie Coreenkoms..........046+ ‘16.41 

Daatna......ceeseeneess eeeee nee 1723" 

  

(xix) Wag, werksaam in— 

@) (@) Die ‘landdrosdistrikte ‘die Kaap, . 

Simonstad, Wynberg-en Bellville— . 

Gedurende eerste 18 maande van’ ' aan 

hierdie Goreenkoms..........-  -35.61 

Daara..ceneedseeeeeees ceeeeee. > 37,39. 

+) ‘Elders in Gebied AS 

: Gedurende. eerste.18 maande van... 
OSs nierdie Ooreenkoms. eeteeeewee BATA... 

Daarna.......+ ven ap a eee eeneeees . , 33.33 — 

(i) Gebiéd B— 
Gedurende eerste 18: maande van 
hierdie. Ooreenkoms. ... 25+. ceeeee 24.34 

ADA co vic veeeevsuces Lee eeeeaes 25.53 

  

: ‘hierdie: Goreenkoms. ide aae whence ou 
--Daarna.. 

Gedurendé: eerste - 18. maande van 
hierdie Ooreenkoms 

    

(xx) “‘Werkneniers. wat 1 nie elders hierin ‘gemeld’ ‘word nn 

nie, “werksaam in— “ 

©. Gebied a EE ee a ta FE, 

 * Gédurende eerste 18' - nriaande van. 6 
hierdie Ooreenkoms eee ee 328 

‘- Daartia,....... soe cegeeseweeeneee tn. 34,53 

Gi) Gebied Bo ay Ea an ; 

. Gedurende eciste, “1g. 

  

   

      

  

"4938 

  

hierdie Ooreenkous. 
- Daarna..: wees ashes 20:35 

“Gi Gebied C— © Oe a 
Gedurende. eerste. 18 “maande van _ 

hierdie Ooreenkoms..{.../..7. wee) 46.41 
| Dauindss sss veeeens ~ . 17.23 

“avy Gebied D— oe, : 

‘ ‘Gedurende eerste’ 13° maande ‘van 
“hierdié Ooreenkoms. . «16.41 

Daarna......... eee eee vaeeescedese ° 17.23 

* Gexi) Los werknemer, ‘vir. élke dag: of gedeelte van "nh 1 dag gewerk 

een-dertigste van die maandloon wat voorgeskryf, word vir ’n 

werknemer wat dieselfde klas werk verrig as die wat van die 

los werknemer vereis. word. : 

(2) Week-, dag- of uurlodn.—vVir die’ toepassing | van hierdie 

+ Ooreenkoms— 

“@ word die weekloon van "Dn + werknemer, uitgesonderd ” ’n los 

-rwerknemer; -bereken deur. sy: ‘maandloon. deur: vier en een 

derde-te-deel;.em > > , 7 

-(b). die .dagioon -van ’n, werknemer, vitgesonderd n. ‘os werk- 

nemer, bereken deur sy weekloon deur,_ses te Geel; 

(0), word, die, uurloon van ’n werknemer,. uitgesonderd | ’n los 

werknemer,. bereken- deur | sy ‘weekloon’ s00s vasgestel inge- 

* -volge’ paragraaf @; hierbo, deur. ses “en-veertig te: deel.
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“Gy Responsibility Allowances.—An ‘employee in any. of the 
-undermentioned classes, if réquired’ to’ undertake any function 
of a -managerial nature in addition to the duties ordinarily 
‘associated with the particular occupation in which he is normally 
‘or mainly engaged shall, in addition to the wages herein pre- 
‘scribed, be paid by his employer a special allowance at the rate as 
set out below— 

Per Mouth, 
R 

a) Factory Assistants Grade IV and/or Grade DI 20 00 
(Buttermakers and/or. cream graders)......... 

(6) Factory Assistant Grade IV (Cheese makers) en- 
gaged in establishments with output range— 

(i) Over 150,000 Ib. up’ to 200,000 Ib...... 5.60 
(ii) Gver 290, 000 Ib. up to 500,600 Ib...... 10.99 

aii) Over 509.600 Ib. up to 1,008,000 Ib.. 15.00 
(iv) Over 1,000,000 Ib... eee eee ees 29.06 

An ‘employer shall at the request of ‘the Council submit the | 
output range of his establishment to the Council for certification | 
and the certificate of the Council, after due enquiry by it, shall 
for the purpose hereof be deemed to be final; and failing such 
return being submitted within one calendar month of the request 
bythe Council to do so, or within-such longer period as the 
Council may.in its discretion determine, the output range shall » 
be deemed to be over 1,000,000 ib. 

(4) Existing Wages not to be Reduced. —Nothing in this Agree: 
ment shall operate to reduce the wage which was being paid to 
orto which an employee was entitled at any time prior te or at. 
the date of commiencement of this Agreement. ' 

(5) Differential Wage-—Where an employee of one class is | 
required to pezform work of ancther class: for which a higher 
rate is payable during any day for more than two hours in the: 
aggregate during such day, he shall be paid at the higher rate: 
‘for that day... Ls 

(6)'The wages prescribed in. this ‘clause shall be deemed to. 
includé the cost of. living allowances payable in terms of War: 
Measure No. 43 of 1942, as amended. Should the cost of living’ 
allowance payable. in terms of° the ‘said ‘War Measure or any! 
substituting or superseding legislation be increased to the extent’ 
that an employee would have: become entitled to remuneration: 
in excess of the wage prescribed i in this: clause, his wage shall be! 
increased by an amount not jess than such excess. 

   PON 5, PAYMENT. OF REMUNEE 

(2) Remuneration Payable Mont hly or Weekly The remune-, 
ration of employees shall become due and: be -paid menthly of 
weekly, as the exiployer may- elect, of -as may be mutually agreed 
upon’ ‘between him and his. employee; provided that a casual 
‘employee cr an employee whose services.have been terminated 
before the usual pay-day, shall be paid his remuneration on 
termination of his services. Employees shalt ‘be’ paid in arrear 
within threé days of each completed: period for which remunera- 
tion accrued. : ke 

‘(Q) Premiums —No payment shall be ‘made to or accepied by 
an employer. either directly or indirectly i in respect 0 of employment. 

‘or training of an'employee?"* ’ ‘ 

  

(3) Purchase of Goods—An employer. shall not require any 
employee to. purchase any goods from him or from any shop 
of, person nominated by him.. 

  

  

(4) ‘Board and Lodging.—Save as otherwise provided in this 
Agreement or as provided in any law, an. employer shall not 
require any employee to board and/or lodge with him or with 
any .person or at any place. notninated by him. 

“(Sy Fines and Deductions No deductions of any description 
other than the following shall be made | or Allowed from the 
amount due to an employee: 

  

  

Except “where otherwise’ provided inthis Agreement, when- 
ever an employee is absent from work, otherwise than on 

“the instructions of his employer ‘or at the request of his 
employer, a deduction proportionate to the period of his 
absence calculated.on the basis of the. wage which such 

_. employee was receiving in Tespect of ‘his ordinary hours 
- of work at the time thereof; 

(5) with the written consent of the > employee, deductions for 
oS holiday, sick, medical benefit insurance, 

pension’ funds: 

(co) ‘contributions to “the funds “of the Council, in terms of 
.clause 15 of this. Agreement; . 

(d) any amount which an employer, legally or by ordet of 2 any 
' "“eotipetent court is required or permitted to pay for.and on, 

behalf ofan employee; with the specific understanding that’ 
the common law principle of set-off: will apply;.. ‘ 

(@). any, amount permitted or agreed tori in’ ‘terms. of sub- clause“ 
© heréof; : . 

“ with the written’ ‘consent’ of ‘an’ employee: ‘dediictions for! 
_ subscriptions, to thie funds of* the’ tfade unions in terms of 
clause 16 of this Agreemént, may-be niade; “~~ ’ 

    

  

i 

‘provident or des 

elke voltooide tydperk waarvoor die besoldiging opg 

  

(3) Verantwoor delikheidstoclaes—As daar van ’n werknemer in 
| enigeén van ondergenoemde klasse vereis word om, benewens 
t die pligte wat gewoonlik verbonde is aan die bepaalde beroep 
wat ky gewoonlik of hoofsaaklik beoefen, werksaamhede van ’n 
bestuursaard te onderneem, moet sy werkgex wer hem-’n spesiale 
toelae soos hieronder gemeld, betaal- bene ewens die lone soos 
hierin voorgeskryfii~ . 

Per maand. 
R 

(a) Graad V- en/of Graad ITI- fabriekassistente 
(bottermakers en/of roomegradeerders)........ 20.00 

(6) Graad Iv-fabriekassistent (kaasmakers) werk- 
saam in bedryfsinrigtings. met .’h produksie- 
onvang van— 

() Meer as 150,000 tb. tot en met 200,000 Ib. 5.00 
Gi) Meer as 200,000 Ib. tot en met 500,000 ib. 16.00 

(iii) Meer as 506,000 Ib. tot en met 1,660,000 Ib.. 15.00 
Gv) Meer as 1,000, GOO ID... ee cece ee eee 29.00 

’n Werkgewer moet op versoek van die Raad ’n opgawe van 
die produksie-omvang van sy bedryfsinrigting aan die Raad 
voorlé vir sertifisering, en nadat die Raad behoorlik navraag 
gedoen het, word die sertifikaat van die Raad vir die toepassing 
hiervan geag -finaal te wees;. waar daar versuim word om 
sodanige opgawe binne een kalendermaand vanaf die datum 
waarop die Raad sodanige versoek gerig het of binne dié langer 
tydperk wat die Raad na sy goedvinde mag bepaal, voor te 18, 
word die produksicomvang geag meer as 1,000,000 lb. te wees. 

(4) Bestaande lone mag nie verlaag word nie—Niks in hierdie 
Ooreenkoms vervat, mag die witwerking hé dat dit die loon wat 
betaal is aan ’n werknemer of waarop hy geregtig was te eniger 
tyd voor of op die datum van inwerkingtreding van hierdie 
Ooreenkoms, verlaag nie. 

(5) Differensiéle | loon.—Waar ‘daar van ’n werknemer van een 
kias vereis word om op erige dag vir meer as altesaam twee 
uur gedurende sodanige dag. werk te verrig van ’n ander Klas 
waarvoor daar ’n hoér loon betaaibaar is, moet hy vir daardie 
dag teen die-hoér loon betaal word. 

(6) Die lone wat in hierdie ‘klousule vaorgeskryf word, word 
geag die lewenskestetoclae in te sluit wat ingevolge Oorlogsmaat- 
reél No. 43 van. 1942, soos gewysig, betaalbaar.is. Indien die 
lewenskostetoelae wat ingevolge., gemelde Ocriogsmaatreél of 
enige plaasvervangende wetgewing of. wetgewing wat in die plek 
daarvan geste] word, in so. °n mate verhoog word dat die werk- 
nemer op ’n groter besoldiging geregtig sou word as die wat. in 
hierdie klousule -voorgeskryf. word, moet sy loon verhoog word 
met ‘n bedrag wat minstens gelyk is aan.die verhoging van die 
bedrag. pe 

5, BETALING VAN BESOLDIGING.' 

a) Besoldiging maandeliks of weekliks ‘beidalbaar—Die besol- 
diging; van werknemers word maandeliks of weekliks verskuldig 
en moet maandeliks of weekliks, soos die werkgewer mag verkies 
of scos hy en sy werknemer onderling corcen: mag kom, betaal 
word; met.dien verstande.dat.’n los werknemer of ’n werk- 
nemer wie se dienste voor die gewone ‘betdaaldag beéindig word, 
sy ‘besoidiging moet ontvang by die beééindiging van sy dienste. 
Werknemers moet agteruitbetaal word en wel binne drie dae na 

eloop het. 
(2) Premies-—’n Werkgewer mag nie regstrecks of onregstreeks 

betaling ten opsigte van die indiensneming of opleiding van ’n 
werknemer ontvang of aanneem nie. 

@) Aankoop van goedere.—’n Werkgewer mag nie van ’n werk- 
némer vereis om goedere van hom of van ‘n winkel of perscon 
deur-hom aangewys, te koop nie. . 

(4) Etes en huisvesting. —Behoudens andersluidende. bepalings 
in hierdie Ooreenkoms of in enige wet, mag’ ’nwerkgewer nie 
van ’n werknemer.vereis om etes en/of huisvesting van hom of 
van enigeen of op ’n plek deur. hom aangewys, aan te neem nie. 

(Sy ‘Boetes en .aftrekkings—Geen -bedrae hoegenaamd, uitge- 
sonderd die volgende, mag van die bedrag wat aan.’n werknemer 
verskuldig is, afgetrek word ‘Bie. en Been sOdanige aftrekkings 
word toegelaat nie: 

(a): Behoudens andersluidende bepalings' in hierdie Ooreenkoms, 
wanneer “n werknémer van sy werk afwesig is om ’n ander 
rede as op las of op die versoek van sy werkgewer, ’n 
bedrag wat eweredig is aan die tydperk van sy afwesigheid 

-en wat bereken is op die grondslag van die loon wat 
- sodanige -werknemer ten opsigte van sy gewone werkure 
tydens sodanige afwesigheid ontvang het; 

~"(b) mét- die skriftelike toestemming van.die werknemer, -bedrae 
- - vir-’n vakansie-, siekte-, mediese bystands-, versekerings- 

‘voorsorgs- ‘of. pensicenfonds: 

(c) bydraes tot die fondse van diie Raad* ooreenkomstig die 
-bepalings’ van klousuie 15 van hierdie Ooreenkoms; 

(d) ’n bedrag wat ’n werkgewer wettig of ingevolge ’n -bevel 
van ’n bevoegde: hof. moet of mag betaal vir en namens - 
’n:- werknemer, met die spesificke verstandhouding dat die 
gemeenregbeginsel van ‘skuldvergelyking van.toepassing is; 

_(e). enige . -bedrag wat toegelaat. word of waaroor daar ocreea- 
gekom is soos’ in’ subklousile (© biervan bepaal; 

oO met :die skriftelike toesternming van. ’n werknemer, bydraes. 
‘tot die fondse- van die vakverenigings ooreenkomstig klou- 
sule 16 van-hierdie-Goreenkoms;:. 3° fo... 
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© with the written consent of ‘an “employee, the deduction of 
any amouat which an employer has paid to any. Municipal. 
‘Council or.other local authority in respect of any house or 
“accommodation in any hostel occupied by such employee 

. in any. location or Bantu village under the ¢ control of such 
Council or other local authority. 

(6). Deductions for Quarters and Other Benefits —-Whenever an 
employee agrees or is legally required to accept any of the 
benefits herein referred to, the following deductions may be made. 
from his remuneration— 

(a) in the case of employees other than employees 3 referred to 
° in paragraph (b) hereof. : 

_.@).for house rent, with “the written consent of an 
employée, a monthly deduction not exceeding R20; 

(ii) for rations such as milk, cheese and butter a deduc- 
tion not exceeding the wholesale selling price of the 
particular employer for the items supplied; and 

(iii) for fuel, a deduction not exceeding the’ cost price 
thereof to the employer; 

(8) whenever an employee agrees or is required in terms of the 
Bantu (Urban Areas) Consolidation Act, 1945, to accept 
board and lodging or board or lodging: with his employer 
a deduction not exc eeding the amount specified here. 
under:— 

| All Areas. 
Per Week. Per Month. 

R ‘ R 
(i) Board.......... Ve eesnces 0.20 0.87 
Gi) Lodging. 2.0.0.2... ceeee Ys 0:40 1.73 

(iii) Board and Lodging........ 0.60 2.60 

(7) Every employer shall at all times keep an hours and wages 
record as required under regulation g of the Industrial Concilia- 
tion Act, 195 56, as amended. 

(8) Details ‘of amounts due for ordinary time worked, over- 
time worked, all allowances paid. and: authorised. deductions made 
shall be made available to employees. : 

6. Hours oF WorK AND OVERTIME. 
(1) Ordinary Hours of Work-—The ordinary hours of work 

of an employee shall not exceed—- -- - 

(a) 46 hours in any week of not more than six days: 
(6) § hours in any day. 

(2) Spreadover. —The spreadover, for any one day’ ‘shall ‘not 
exceed 12 hours. oaks 

() Meal Breaks —An employee shall be + granted 1 not ess than 
30 minutes. for each*meal falling within his hours of work and no 
employes shall work longer than five hours continuously without 
an interval of at least one hour. Ali meéal times shall be included 
in..the spreadover but’ shall ‘not, be: deemed to’ be. part. of the 
ordinary hours of ‘work or overtime: provided- ‘that for’ ihe 
purposes. of this. sub-clause, périods of work interrupted by an 

and - : 

interval. of less.than one hour shall be deemed to bé continuous. © 

(4) Rest Intervals-——-An’ ‘employer shall grant.to: each of his 
employees, other than a motor vehiclé drivér, -a -rest interval 
of not less than ten minutes at as nearly as practicable— 

(a) in ihe middle of each first work period in 2 day; | and 
(6) in the middle of each second work period in a day; 

and during ‘such rest intervals an employee shall not be required 
or “permitted _ to ‘perform: any work’ and such’ interval shall be 
deertied to be part of the ordinary hours of work. 

(5) Hours of Werk to. be, Consecutive-—Save as provided in 
sub-clauses (3) and (4) hereof, all hours of work shall be 
consecutive. 

(6) Overtime —All time worked by an employes | in excess of 
the number of -hours, prescribed in sub- clause (1) in respect, of a 
day or a week shall be deemed to be overtime. 

-(7) Limitation ‘of Overtime—No- employer shall. require or 
pérmit: an employee to work overtime for more than— 

(a} ten hours in any week; or 
(5) two hours in any day. 

(8) Female . Employees. -——No employer ‘shall require or Permit 
a female employee— 

(a) to work between’ 6 o'clock pm. ‘and 6 o'clock a.m,, : 
(b) to work after 1 o’clock p.m. on more than five days in 

> * any week; 
{c) to work overtime for more than two hours on any day on 

“more than three consecutive days; 
(d) to-work overtime on more than 60 days in any year; 
(e) to work overtime after completion of her ordinary. hours 

of work: for more than one hour | on any: day unless he 
as— 

(i) before midday given notice’ thereof to ‘such employee; 
or 

(ii) provided ‘such’ an "employee with an adequate meal 
before the commencement of “such overtime; 

_ Gi), paid to such employee twenty cents in. sufficient time 
to enable her to obtain a niéal before such overtime is 
due to commence. 
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“@) met die skriftelike toéstemming van ’n ‘werknemer, ‘n bedrag 
-; wat. ’n iwerkgewer aan ’n miunisipale raad ‘of ‘n. ander 
plaaslike owerheid betaal het ten opsigte van ’n huis of, 

_ akkommodasie in ’n hestel wat sodanige werknemer okku- 
peer in °*n lokasie of Bantoedorp wat onder die. beheer. 
van sodanige Raad of ander plaaslike owerheid staan. 

6) Aftrekkings vir woonplek en ander voordele-—Wanneer ’n 
werknemer daarmee. instem of wanneer daar ingevolge ’n wet 
van hom vereis word om enigeen van die voordele hieronder 
genoem, aan te neem, mag die volgende bedrae van sy besoldi- 
ging afgetrek word :— 

(a) In : die. geval-.van “ander ‘werknemers as dié -genoem in 
paragraaf (5) hiervan— . 

(i) vir huishuur, met die skriftelike toestemming van die 
werknemer, *n maandelikse bedrag van hoogstens 

(ii) vir rantsoene soos melk, kaas en botier, ’n bedrag van 
hoogstens’ die bepaaide werkgewer se groothandelver- 

- koopsprys van die itemis gelewer: en 
(iii) vir brandstof, ’n bedrag van hoogstens die kosprys 

daarvan vir die werkgewer; 

(5) wanneer ’n werknemer.daartoe instem of daar ingevolge die 
Bantoe (Stadsgebiede) Konsolidasiewet, 1945, van hom 
vereis word om etes en huisvesting of etes en huisvesting 
van sy werkgewer aan te neem, hoogstens die volgende 
bedrae— 

Alle gebiede. 
Per week. Per maand. 

(i) Etes...... Vevewaeee ‘beeen : 0.20 0:87 
Gi) Huisvesting............... * 0,40. 1.73 

(iii) Etes en huisvesting........ 0.60 2.60 

(7) Elke werkgewer moet te alle tye ’n uur- en loonregister 
byhou soos vereis by régulasie 8 van die regulasies wat kragtens 
die Wet op. Nywerheidsversoening, 1956, soos gewysig, opgestel 
is. 

(8) Besonderhede van die bedrae wat verskuldig is ‘vir gewone 
tyd .gewerk, oortyd. gewerk, alle toelaes wat betaal is en 
sone aftrekkings moet vir die werknemers beskikbaar gestel 
wor' 

6.. WERKURE . EN CORTYDWERK.- 

(1) Gewone werkure. —Die ‘gewone werkure van ’n 1 werkriemer 
is hoogstens— ° 

~ (a) 46, uur in ’n week van ‘hoogstens’ ses dag; en 
-(b) 8 uur op’ nN ‘bepaalde dag, 

Q) Werkdagbestek: —Die werkdagbestek. vir.-een. bepaalde dag 
mag nie oor meer as 12 uur strek nie. 

(3). Etenspouses.—'n Pouse van minstens 30. minute moet aan ’n 
werknemer toegestaan. word vir elke ete wat binne sy werkure 
val, en geen werknemer mag langer as vyf uur aaneen sonder 
*n pouse van minstens een uur werk nie. Alle etenstye word in 
die werkdagbestek: ingesluit - maar word nie geag’ deel. van die 
gewone: werkure of van - oortydwerk uit te-maak nie; met dien 
verstande dat, vir die toepassing’ van hierdie klousule, werk- 
tydperke wat deur ’n pouse van minder as een uur onderbreek 
word, geag word-aancenlopend te wees. : 
4 Ruspouses—ni Werkgewer moet aan elkeen van sy werk- 

nemers, uligesonderd .” n Motorvoertuigbesiuurder, ” n ruspouse van 
minstens tien minute so na‘as mocntlik toestaan— a 

(a) in die middel van elke eerste werktydperk op ‘n dag; en 
- (by) in die middel van elke tweede. werktydperk op *n dag; 

en gecuirende. sodanige ruspouses mag daar nie van *n werknemer 
vereis word of mag. “hy nie toegélaat.word om enige werk te 
verrig nie, én sodanige potse word geag deel uit te maak van 
die gewone werkure. 

(5) Werkure moet aaneenlopend - wees. .—..Behoudens . die 
bepalings van subklousules G3) en hiervan, moet alle werkure 
aaneenlopend wees. 

(6). Oortydperk. Alle tyd wat-’n werkne mer langer ‘werk as die 
getal werkure voorgeskryf in subklousule (1) ten opsigte van ’n dag 
of ’n week, word geag oortydwerk te wees. 

(7) Beperking van oortydwerk~~n Werkgewer: mag nie van ’n 
werknemer vereis of hom toelaat om cortyd vir meer as— 

(a) tien wur in ’n week; of 
(b) twee wur op ’n dag: 

te’ werk nie, 

(8) Vroulike werknemers. —Geen werkgewer mag van ’n vroulike 
werknemer | vereis of haar toelaat om soos volg te werk nie— 

(a) tussen 6-uur nm., en 6-uur vm.; 
(b) na 1-uur nm., op meer as vyf dae in ’n week; 
(c) cortyd vir meer as twee uur op ’n dag op meer as drie 

. agtereenvolgende dae; 
. (d) oortyd op meer as 690. dae i in ’n jaar; 

(e) oortyd na voltooiing. van haar gewone werkure, ‘vir meer 
as een uur op ’n dag, tensy hy— . 

(i) voor. ge middag kennis aan sodanige werknemer gegee 
het; o 

(ii) sodanige werknemer van ’n toereikende ete: voorsien het 
voordat daar met die oortydwerk begin word; 

(iii) sodanige werknemer 20 sent ‘betyds genoeg betaal het 
" om haar in staat te stel om-’n ete te ‘verkry voordat sy 
met sodanige oortydwerk moet begin.
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(9) Payment for Overtime—An employee shail be paid in 
respect of overtime worked: by hini at a rate of not less than 
one and one-third times’ his hourly wage, provided that where 
in anyone week overtime calculated on a daily basis differs from 
overtime’ calculated on ‘a weekly basis, the’ basis: which gives 
the ‘greater amount of overtime during the week shall be adopied. 

(10) Savings—{a) The provisions of sub-clauses (3), (4), (5) and 
(Ty of this: clause shall not apply to an employee, engaged on 
work necessitated by a breakdown of plant or machinery or other 
unforeseen emergency. — a - a 

(b) The provisions of sub-clause (6} shalf not apply to motor 
vehicle drivers, unless after completing their normal duties, they 
are required to perform other factory work and their: total hours 
of work exceeds 8 hours per day. ~ cs 

’ (ce) The. provisions of this clause shall not apply to watchmen. 

  

. 7. ANNUAL LEAVE. , 

(1) Subject to the provisions of sub-clause (2),.an employer 
shall grant to his employee, other. than.a casual employee, in 
respect of each completed period of twelve months’ employment 
with him— ee : 

(a) in the case of.a factory transport driver, general worker, 
empioyee not elsewhere specified and. labourer, not less 
than 12 working days’ or 14 consecutive. days’ leave for 
each completed twelve months’ employment; and 

(b) in the case of a watchman, not less than 21 consecutive 
days’ leave in respect of each compleied twelve months’ 

.. employment; and 

(.) in the case of.every other employee, not. less than— 

’ @) 12 working days’ or 14 consecutive calendar days’ 
: leave in respect of his first comipleted twelve months’ 

employment; and : 

Gi) 18 working days’ or 21 consecutive ‘calendar days’ 
, leave in. respect of cach succeeding completed twelve 

months’ employment; 

at the rdte of pay the employee was receiving immediately prior 
to proceeding on leave. ‘ : se oe 

(2) The leave referred to-in sub-clause (1) shall be granted at 
a time to be fixed by the employer, provided that— 

(i) if such leave has not been granted earlier it shall be granted 
so as to commence within four months after the completion 
of the twelve months of employment, to. whichi it relates-or, 
if the employer and his employee have agreed thereto in 

“writing, the period within which such leave must be granted 
may be increased to a pericd not exceeding six months 

-reckoned from the complétion of the twelve months of 
“employment to which the leave relates; | , Ss 

(ii) the period of such leave shall not. be concurrent with sick 
leave granted in terms of clause 8 nor, with any period 
during which the employee is required to undergo trainin 
under the Defence Act, 1957,.as amended; . : 

(iii) if New Year’s Day, Good Friday, Ascension Day, Day of 
the Covenant or Christmas Day falis within the period 
cf such leave, another day shall, in substitution for each 
such day, be added to the said-period as a further period 
of leave on full pay; 

. (iv) an employer may set off against such period of leave any 
day of occasional leave granted on full pay to his employee 
at his employee’s request, made in writing during the year 
of employment to which the pericd of annual leave 
relates. : ‘ 

(3) Leave Remuneration—The .remuneration in respect of 
annual leave referred to in sub-clause (1) shall. be paid not later 
than the last work day before the date of commencement of such 
leave and shall include all allowances normally paid to an 
employee. : 

(4 An employee whose contract of employment terminates in 
the first or any subsequent year of employment with the same 
employer before the period of leave referred to im sub-clause (1) 
has acerued shall, save as provided in the fourth proviso to sttb- 
clause (2), upon such termination be paid in lieu of leave and in 
respect of each completed month of such period of less than one 
year not less than his remuneration for the number of days 
specified hereunder— 

Number of Days 
allowed for each 

completed 
Month of 

Employment. 

(a) Factory Transport Drivers, General Workers, 
Employees not elsewhere specified, Labourers 
and all other classes of employees who have 
-completed not more than I year ofempioyment — 1 day. 

(6) All employees, not. being. Factory Transport 
Drivers, General Workers, Employees not 
elsewhere specified or labourers, who have. . 

14 days. completed more than one year of employment _   

(9) Betaling vir oortydwerk—n Werknemer moet ten minste 
een en een’ derde maal sy uurloon betaal word vir cortydwerk 
wat hy verrig; met dien verstande dat waar die hoeveelheid oortyd- 
werk wat op ’n- daaglikse grondslag-bereken word, in “*n bepaalde 
week verskil van die hoeveelheid oortydwerk wat op.’n weeklikse 
grondslag bereken. word, die berekeningsgrondslag aanvaar moet 
word wat die grootste. hoeveelheid oortydwerk vir die week sal 
oplewer. ; 

(10) Voorbehoudsbepalings——(a) Die bepalings van subklousules 
(3), (4, G) en (7) van hierdie klousule is nie van toépassing: nie 
op °n werknemer wat werk verrig wat noodsaaklik geword het 
weens ’n onklaarraking van uitrusting of masjinerie of ander on- 
voorsiene nocdtoestand. . : ae 

(b) Die bepalings van subklousule (6) is nie van toepassing nie 
op motorvoertuigdrywers, tensy daar van hulle, nadat hulle huile 
gewone pligte vervul het, vereis word om ander fabriekswerk te 
verrig én hul totale werkure meer is as 8 uur per dag. 
._(c} Die bepalings van hierdie klousule is nie op wagte van 

toepassing nie. , oo 

7. TAARLIKSE VERLOF, 

(1) Behoudens die bepalings van subklousule (2), moet ’n werk- 
gewer aan sy werknemer, uitgesonderd °n los werknemer, ten 
opsigte van elke tydperk van twaalf maande diens by hom die 
volgende verlof verleen— us 

(a) in die geval van ’n fabrieksvervoerdrywer, aigemene werker, 
werknemer wat nie elders spesifiek gemeld word nie en 
’n arbeider, minstens 12 werkdae of 14 agtereenvolgende 
dae vir elke voltocide twaalf maande diens; en 

(b) in die geval van ’n wag, minsiens 21 agtereenvolgende dae 
verlof ten opsigte van elke voliooide tydperk van twaalf 
maande diens; en Lo : . . 

_(c) in die geval van alle ander werknemers, minstens— 

() 12 werkdae of 14 agtereenvolgende kalenderdae verlof 
ten opsigte van sy eerste voltcoide 12 maande diens; 
en 

(ii).18: werkdae of 21 agtereenvolgende kalenderdae.verlof 
ten opsigte van elke daaropvolgende voltooide tydperk 
van 12 maande diens; o : . 

en sodanige verlof moet verleen word teen betaling van die loon 
wat die werknemer cntvang het onmiddellik voordat hy met verlof 
gegaan het. . . 

(2) Die verlof bedoel in subklousule (1), moet verleen word 
op ’n tyd wat die werkgewer moet bepaal; met dien .verstande 
dat— , _ . - 

(i) as sodanige verlof nie vroetr verleen is nie, dit so verleen 
moet word dat dit begin binine vier maande-‘na die .vol- 
tooiing van die 12 maande diens waarop dit betrekking ‘het; 
so nie, kan die tydperk waarin sodanige verlof verleen 
moet: word verleng word tot *n tydperk van hoogstens 
ses maande vanaf die voltociing van 12 maande diens 
waarop die verlof betrekking het, indien die werkgewer en 
sy werknemer skriftelik daartoe ooreengekom het; : 

(ii) die tydperk van sodanige verlof nie met siekteverlof, wat 
ooreenkomstig die bepalings van klousule 8 verleen is of 
met enige tydperk waarin daar van *n werknemer vereis 

word om militére opleiding ingevolge die Verdedigingswet, 
1957, soos gewysig, te ondergaan, mag saamval nie; 

(iii) as Nuwejaarsdag, Goeie Vrydag, Hemelvaartsdag, Gelofte- 
dag of Kersdag binne die tydperk van sodanige verlof 
val, ’n ander dag ter vervanging van elke sodanige dag by 

genoemde tydperk gevoeg moet word as ’n verdere tyd- 

perk van verlof met volte betaling; , : 

(iv) ’n werkgewer enige dag geleentheidsverlof wat op die 

skriftelike versoek van sy werkgewer gedurende die jaar 

diens waarop die tydperk van jaarlikse verlof betrekking 
het, met volle betaling aan sodanige werknemer verleen 

is, mag aftrek van sodanige verloftydperk. 

(3) Verlofbesoldiging—Die besoldiging ten opsigte van jaarlikse 

verlof, soos bedoei in subklousule (1), moet voor of op die laaste 

werkdag voor dic aanvangsdatum van sodanige verlof betaal word 

en moet alle tcelaes insluit wat gewoonlik aan ’n werknemer 

betaal word. ‘ 

(4) °n Werknemer wie se dienskontrak gedurends die eerste of 

enige daaropvolgende jaar diens. by dieselfde werkgewer eindig 

voordat die tydperk van verlof, soos bedoel in subklousule (1), 

opgeloop het, moet, behoudens die vierde voorbehoudsbepaling 

van subklousule (2), by sodanige diensbetindiging vir sodanige 

verlof betaal word ten opsigte van elke voltocide maand van 

sodanige dienstydperk van minder as een jaar, en die betaling 

moet minstens sy besoldiging wees vir die getal dae hieronder 

gespesifiseer :— 
Getal dae toege- 

laat vir elke 
voltooide 

. maand diens, 
(b) Fabrieksvervoerdrywers, algemene werkers, 

werknemers wat nie elders spesifiek gemeld 
word nie, arbeiders en alle ander klasse werk- 
nemers wat hoogstens 1 jaar diens voltooi het 1 dag. 

(b) Alle werknemers, uitgesonderd fabrieksver- 
voerdrywers algemene werkers, werknemers 
wat nié elders spesifiek gemeld word nie of 

_arbeiders wat meer as een jaar diens voltooi 
Het eecececseeceeasestgeescevssesccssenee EX dag. 

"
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(5) An employee who has become entitled to a period of leave . 

in terms of sub-clause (1) and whose contract of employment 

terminates before such leave has been granted, shall upon such 

termination be paid in respect of leave, the amount referred to : 

in sub-clauses (1) and (4) and at the rate of the remuneration he | 

has been receiving immediately before the daté of termination 

of his employment. . 

(6) For the purpose of this clause’ the expression “employ- 

ment” shall mean'a continuous period of service with the same 

employer and shall be deemed to include any period or periods | 

during which an-empicyee is . - Pos, Cs : 

-' (a) absent.on. leave in terms of sub-clause (0 ee ; 

(b) required to undergo training under the Defence Act, 1957, : 

- . ag amended, provided that an employee shail not be, entitled : 

: to. claim as employment more than.4 months of any one: 

period of such training, provided further that any ‘yemunera- | 

tion paid.to an employee whilst undergoing. tnilitary training - 

shall be atthe sole discrétion of the employer concerned. | 

(c) absent on sick leave in terms of clause 8; 

‘and shall be deemed’to Gommerites= "5 7 a 

. (i) in the'case of an employée who had before the coming into | 

_ .. force of this Agreement become entitled to leave in terms - 

of any law, fromthe date 
became entitled to such leave under such faw;, 

in the case ef ati employee Who was in employment’ before : 

the date of conimencemient of this Agreement and to whiom 

any law providing for annual leave appliéd, but who had: 

not becomé entitled to leave im terms thereof, from the 

date on which such employment commenced; “7° 

Gi) 

in the case of any other.employee, from the date on which |; 

such employee entered his employer’s service or from the. 

date of coming into. force’ of this Agreement, whichever is: 

the later, = oe - Se . . 

iii) 

a - 8..Sick LEAVE. . . 
(1) Subject to the ‘provisions of sub-clause (2), ‘an employer ; 

shall grant to his employee, other than a casual employee, who: 

is absent from. work through incapacity—. . a, . : 

(a) in the case ofan employee who works. a five-day week, not: 

_ less than twenty, work days; and __. ae ot : 

* (b) in’ the ‘case ‘of any- other employee, not” less" than’ twenty-/ |* 
‘four work days sick leave, in the aggregate during each: 

cycle of twenty-four consecutive months of employment: 

with him, and shall pay such employee in respect of any: 

period of absence in terms of this sub-clause not less than: 

the wage he would have received had he worked during! 

such period: ae ce i 

Provided— 
Gi) that in the first 

ment an employee shall not be entitled to 

full pay at a rate of more than— : 

twenty-four consecutive months of employ-. 
sick leave on, 

(a) in the case of an employee ‘who works a five-day week,: 

_ one work day.in respect of each completed period of, 

five weeks of employment; and . 

(b)-in the-case of any. other employee, one work day in 
respect of each completed month. of employment; . 

that where, during the first cycle of twenty-four months of 

employment with the same employer, an employee is absent 

owing to incapacity.for a period in excess of any sick leave 

accrued, at the time.of such incapacity, he shall be-entitled 

to be paid only in respect: of. such leave as has so accrued, 

but his employer shall, if he has not previously done so, 

@ 

at the expiry. of the said cycle of employment or on’ i 

termination of employment before. such expiry pay. him. in 
respect of such excess period of absence owing to incapacity 
to. the extent to which such leave, accrued at such expiry 

or termination, has not been taken. : : 

(2) An employer may, as a condition precedent to the payment 

‘by him of any amount claimed in terms of this clause by an 

employee in respect of any absence from work for a period 

covering more than three consecutive work days, require the 

employee to produce a certificate signed by a medical practitioner 

confirming the nature and duration of the employee’s incapacity. 

(3) For the purpose of this clause the expression— 

(a) “incapacity” means inability to work owing to any sick- 

ness or injury other than that caused by an employee's 
own misconduct. Provided that any inability. to work 
caused by an accident for which compensation is payable 
under the Workmen’s Compensation’ Act, 1941, shall be 
deemed to.be incapacity only in respect of any period of 
inability to work for which no disablement payment is 
payable in terms of that Act; Se . 

(6) “employment” shall have the same meaning as in clause 

on, which such employee last-| - 

.. 
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(5) *n Werknemer wat ooreenkomstig die bepalings van sub- 

klousule (1) op -’n tydperk van verlof geregtig geword het en 
wie se dienskontrak eindig voordat sodanige verlof verleen is, 
moet, by sodanige bedindiging, ten opsigte.van verlof die. bedrae 
betaal word soos bedoel in subklousules (1) en..(4), en sodanige 
betaling moet geskied teen die besoldiging wat hy onmiddellik 
voor die datum van beéindiging van sy diens ontvang het. 

(6) Vir. die. toepassing van hierdie klousule, beteken die, uit- 

drukking “diens” ’n aaneenlopende tydperk diens by dieselfde 
werkgewer en word dit geag enige tydperk of tydperke in te’ shuit 
waarin ’n werkmemer— re 

(a) met verlof afwesig is ooreenkomstig die bepalings van sub- 
. klousule (1); | i ‘ : 

‘(b) ingevolge dié Verdedigingswet, 1957, soos gewysig, oplei- 
ding moet ondergaan; met dien verstande dat’ ’n werknemer 

nie-daarop gerégtig is om meer as vier maande van enige 
sodanige opleidingstydperk as diéns te cis ‘nie; en voorts 
met dien verstande dat’ enigé besoldiging wat aan sodanige 

__.werknemer betaal word terwyl hy militére opleiding onder- 
-gaan, geheel én al aan die goedvinde van. die betrokke 
werkgewer onderworpe is; Rs : 

(c) ingevolge klousule 8 met siekteverlof afwesig is; 

‘en word dit geag te begin— , 00 age ee, | 

Gy in die geval van ’n -werknémer wat -voor:. die inwerking- 
- .treding van hierdie Ooreenkoms op verlof geregtig geword 

het kragtens die bepalings van enige-wet,-vanaf die datum 
waarop -sodanige werknemer laas:. op. sodanige.-verlof 
kragtens sodanige wet.geregtig. geword het; . Less 
in die geval. van. ’n werknemer wat--voor die, inwerking- 

treding: van hierdie.-Ooréenkoms in diens is -en.-op wie 

- enige:.wet -wat -vir. jaarlikse.-verlof ‘voorsiening maak van 
toepassing is, maar wat nog nie ooreenkomstig die bepa- 
lings van sodanige wet op sodanige verlof geregtig geword 

het nie, vanaf die datum waarop sodanige diens begin het; 

in die. .geval: van ’n ander -werknemer, ‘vanaf die datum 

waarop sodanige wetknemer by sy “werkgewer in diens 

getree het of vanaf die datum waarop tierdie Ooreenkoms 
van krag word,‘naamlik die jongste datum. : 

- . i) 

» i), 

: 8. SIEKTEVERLOF. 

(1) Behoudens die bepalings van subklousule (2), moet ’n werk- 

-gewer sy werknemer, uitgesonderd ’n los werknemer, wat weens 

-ongeskiktheid van die werk afwesig is—  ~. a 

‘+ @ in die geval van ’n werknemer wat vyf dae in ’n week 

“werk, minstens twintig werkdae~ siekteverlof verleen; en 

(b) in die geval van alle ander werknemers, altesaam miastens 

“°"" 94° werkdae siekteverlof in elke kringloop van 24 agter- 

eenvolgende maande’ diens’ by hom verleen, en sodanige 

werknemer ten opsigte van enige tydperk van afwesigheid 

ingevolge hierdie klousule minstens die loon betaal wat hy 

sou ontvang het'as hy géedurende sodanige tydperk gewerk 

- het: Looe . . . 

“Met dien verstande dat— | . oo, 

() ’n werknemer in die eerste 24 maande diens nie op meer 

siekteverlof met volle betaling as die volgende geregtig 

is nie:— 

(a) In die géval vari *n werknemer wat vyf dac in ’n 

~ -week werk,-een werkdag ten opsigte van elke voltooide 

tydperk van vyf weke diens; en - 

(b) in die geval van alle ander werknemers, een werkdag 

- ten opsigte van: elke voltcoide maand diens; 

wanneer °n wetknemer gedurende die eerste kringloop van 

vier-en-twintig maande diens by dieselfde werkgewer weens 

ongeskiktheid vir ’n langer tydperk as die sickteverlof wat 

opgeloop het tot op die tydstip van. sodanige ongeskiktheid 

afwesig is, hy daarop geregtig is om slegs ten opsigte van 

- dié verlof wat aldus opgeloop het, betaal te word, maar 

sy werkgewer moet, as hy dit nie reeds voorheen gedoen het 

nie, hom-ten tyde van die verstryking van gencemde diens- 

kringloop of by diensbedindiging voor sodanige verstryking, 

ten opsigte van sodanige langer tydperk van afwesigheid 

weens ongeskiktheid betaal in die mate waarin sodanige 

verlof wat tot op die tydstip van sodanige verstryking of 

bedindiging opgeloop het, nie geneem is nie. 4 

(2) ’n Werkgewer’ mag voordat hy ’n bedrag wat ’n werknemer 
ingevolge hierdie klousule. ten opsigte van afwesigheid van. die 

werk vir ’n tydperk van meer as drie agtereenvolgende dae eis, 

betaal, as voorwaarde vereis dat die werknemer ’n sertifikaat, 

onderteken deur ’n mediese praktisyn, wat die aard en duur van 

die ongeskiktheid van die werknemer bevestig, voorlé. 

(3) Vir die toepassing van hierdie klousule beteken die uit- 

drukking— 

(a) “ ongeskiktheid” onvermoé om te werk weens ’n sickte of 
besering, uitgesonderd ’n besering wat deur ’n werknemer 
se eie wangedrag veroorsaak is. Met dien verstande dat 
enige onvermoé om te werk wat veroorsaak is deur ’n 
ongeluk waarvoor yvergoeding ingevolge die Ongevallewet, 
1941, betaalbaar is, geag word ongeskiktheid te wees slegs 
ten opsigte van ’n tydperk van onvermoé om te werk waar- 
voor geen bedrag vir ongeskiktheid ingevolge daardic Wet 
betaalbaar is nie; . , 

(b) en het “diens ” dieselfde betekenis as in klousuie 7 (6).
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9. PuBLic HOLIDAYS AND SUNDAYS. 

“(l) Public’ Holidays—An employee, other than. a’ watchman, 
shall: be entitled’ to and be granted leave on full pay on New 
Year’s'- Day; Good: Friday, Ascension Day, the:Day of the - 
Covenant and Christmas: Day, provided: that he may be required 
to “work on any such day. Fo ns . . 

(2) Payment for Work on Public Holidays—(a):Whenever. an 
employee, other than a casual employee, or watchman, works on 
New Year’s Day, Good Friday, Ascension Day, the Day of the 
Covenant or Christmas Day, his employer shall pay to him for 
each such day, in addition to his wage+— . 

_ @) one-quarter of one day’s wage if he works for less than - 
two hours during that day; or 

Gi) one. day’s. wage if he works for two hours or more during 
that day. . 

- (b) whenever a casual employee works on New Year’s Day, 
. Good Friday, Ascension Day, the. Day of the Covenant or 

Christmas Day, his employer shall pay to him for each 
such day not less than his daily wage, plus in respect of 
each hour or part of an hour so worked, such wage 
divided by eight. . : ° 

. (3) Sundays.—No employer shall permit or require an employee, 
to work on a Sunday except with the prior approval of the’ 
Council-and under such conditions as the Council may prescribe, 
provided that this prohibition. shall not apply to employees 
engaged’ on work necessitated by. a break-down of plant or: 
machinery or-~unfcreseen emergency or -essential services or: 
repairs to plant or. machinery, which cannot normally be under- 
taken during the course of the week, provided, further, that if 
an employee works on a Sunday, the time so worked: by him 
shall::not be regarded as‘ overtime and. his employer shall pay 
him— : pos : 

either pe 
(i) not less than double his hourly wage for four hours for 

all work performed of less than four hours’ duration; 

- (ii) not less than: double his hourly wage for the actual hours’ 
worked in excess of four hours with a minimum payment 
of double his wage for an ordinary working day. 

or 

one and one-third times his hourly. wage in recpect of the 
total period worked on such Sunday and grant him within’ 

-: seven days of such Sunday..one day’s holiday, and pay: 
him in respect thereof at a rate mot jess than his daily 
.wage as if: he had on-such: holiday worked his average 
ordinary working hours for that day of the week. 

10. OVERALLS -AND PROTECTIVE CLOTHING. 

An employer shall supply and maintain in good condition free 
of charge any overalls and/or protective clothing which he may 
require his employee to wear or which legally or by any regula- 
tion he may be compelled to provide for his employee. 

11. MinimuM AGE AND QUALIFICATIONS OF EMPLOYEES. 

(i) An employer shall not.employ any person-under the age 
of 16 years, 

(2) An employer ‘shail not employ any unqualified person in a 
capacity for which a qualification has been prescribed, except 
with the prior approval of the Council, provided however, that 
in the event of an emergency such unqualified employee may be 
employed in such capacity, for a total period not exceeding six 
weeks in any period of three months, at the prescribed rate of 
remuneration for a qualified employee, and for the purpose here- 
of, an emergency shall be deemed to exist only when no qualified 
employee is reasonably available for engagement by such 
employer. 

(3) An employer shall pay an employee who performs work 
which by virtue of the provisions of this Agreement he is not 
qualified to perform, or which should be performed by another 
class of employee, the rate of remuneration for the whole day 
on which such work is performed, which is prescribed to be 
payable herein before to the employee qualified cr entitled to 
perform the said class of work. . 

(4) Where butter and cheese are manufactured in the same 
establishment the position of a factory assistant grade IV 
(buttermaker and cheesemaker) shall not be held by the same 
employee, except with the prior approval of the Council. 

12, CERTIFICATE OF SERVICE. 

An employer shall upon termination of the contract of employ- 
ment of any of his employees other than a labourer furnish such 
employee with a Certificate of service showing the full names of 
the employer and employee, the nature of employment, the dates 
of commencement and termination of the contract and the rate of 
remuneration at the date of such termination. 

of 

“~ Gi) for each hour-or part of an hour so ‘worked not less. than’ 

  .diging ten tyde van sodanige bevindiging moet meld. 

9. OPENBARB VAKANSIEDAE EN SONDAE. 
% (1) Openbare _ vakansiedae—a Werknemer, uitgesonderd ’n 

wag, is geregtig op en moet verlof met volle betaling toegestaan 
word op Nuwejaarsdag, Goeie Vrydag, Hemelvaartsdag, Gelofte- 
dag. en Kersdag; met dien verstande dat daar van hom vereis 
meg word om op enige sodanige dag te werk. 

(2) Betaling vir werk op openbare vakansiedae—(a) Wanneer 
*n werknemer, uitgesonderd ’n los werknemer of ’n wag, op Nuwe- 
jaarsdag, Goeie. Viydag, Hemelvaartsdag, Geloftedag of Kersdag 
werk, moet sy werkgewer hom vir, elke sodanige dag, benewens 
sy gewone loon, die volgende betaal:— ‘ 

(i) Een kwart van een dag se loon as hy minder as twee uur 
op daardie dag gewerk het; of 

(ii) een dag se loon as hy vir twee wur of langer op daardie 
dag gewerk het. 

(b) Wanneer ’n los werknemer op Nuwejaarsdag, Gocie Vrydag, 
Hemielvaartsdag, Geloftedag of Kersdag werk, moet sy werkgewer 
hom vir elke dag minstens sy dagloon betaal plus sodanige loon, 
géedeel deur agt, ten opsigte van elke uur of gedeclte van ’n uur 
aldus gewerk. : 

(3) Sondae—Geen werkgewer mag van ’n werknemer, uitge- 
sonderd *n wag, vereis of hom toelaat.om.op ’n Sondag te werk 
nie behalwe wanneer die toestemming van die Raad vooraf ver- 
kry is'en op dié voorwaardés wat die Raad mag voorskryf; met 
dién versiande dat hierdie verbodsbepaling nie van toepassing is 
nie op werknemers wat werk verrig wat genoodsaak is deur ’n 
onklaarraking van uitrusting of masjinerie of ’n' onvoorsiene nood- 
toestand of noodsaaklike dienste of herstelwerk aan uitrusting of 
masjinerie wat nie gewooniik in die loop van die week onderneem 
kan word nie; en voorts met dien verstande. dat, as ’n werknemer 
op ’n Sondag werk, die tyd wat hy aldus gewerk het, nie geag 
word oortydwerk te wees nie en.sy Werkgewer hom soos volg 
moet betaal: — . 

@ minstens dubbel sy warlcon vir vier uur vir alle verrigte 
werk wat minder as vier uur geduur het; , 

(i) minstens dubbel sy uurloon vir die werklike getal ure 
langer’ gewerk as vier uur, met’ ’n minimum betaling van 
dubbel die loon vir ’n gewone werkdag;. oo: 

(iii) vir elke uur of gedeelie van ’n uur aldus gewerk, minstens 
. een en een-derde maal sy uurloon ten opsigte van die 

totale tydperk wat hy op ‘sodanige Sondag gewerk het, en 
hom binne sewe dae vanaf’ sodanige Sondag een dag 

. Vakansie verleen en:hom ten opsigte daarvan minstens sy 
.dagloon betaal. asof hy op sodanige. vakansiedag sy 
gemiddelde ‘gewone werkure vir daardie dag van die week 
gewerk het. . Se : 

10. CoRPAKKE EN BESKERMENDE KLERE, 

*n Werkgewer moet die oorpakke en/of beskermende oorklere 
wat hy mag vereis dat sy werknemer moet dra of wat hy wettig 
of by regulasie verplig is.om aan sy werknemer te verskaf, gratis 
verskaf en in ’n goeie toestand hou. 

11. MINIMUM.LEEFTYD EN KWALIFIKASIES VAN WERKNEMERS. 

_ CG) ’n Werkgewer mag niemand onder die leeftyd van 16 jaar 
in diens neem nie. 

(2) "n Werkgewer mag-nie ’n ongekwalifiseerde persoon in ’n 
hoedanigheid waarvoor ’n kwalifikasie voorgeskryf is, in ‘diens 
neem nie tensy die goedkeuring van die Raad vooraf verkry is; 
met-dien verstande egter dat, ingeval van. ’n noodtoestand, soda- 
nige ongekwalifiseerde werknemer in sodanige hoedanigheid vir ’n 
totale tydperk van hoogstens ses weke in enige tydperk van drie 
maande in diens geneem mag word teen die voorgeskrewe besoldi- 
ging van ’n gekwalifiseerde werknemer, en vir die tcepassing hier- 
van, word ’n noodtoestand geag alleenlik te bestaan wanneer geen 
gekwalifiseerde werknemer redelikerwys vir indiensneming deur 
sodanige werkgewer beskikbaar is nie. 

(3) °n Werkgewer moet ’n werknemer wat werk verrig waarvoor 
hy, ooreenkomstig die bepalings van hierdie Ooreenkoms nie 
gekwalifiseer is nie of wat deur ’n ander klas werknemer verrig 
moet word, vir die hele dag waarop sodanige werk verrig word, 
die besoldiging betaal wat hierin voorgeskryf word vir ’n werk- 
hemer wat gekwalifiseer is of daarop geregtig is om genoemde 
klas' werk te verrig, 

(4) Waar botter en kaas in dieselfde bedryfsinrigting vervaardig 
word, mag die betrekking van ’n graad IV-fabrieksassistent (botter- 
maker en kaasmaker) nie deur dieselfde werknemer beklee word 
nie tensy die Raad vooraf goedkeuring daartoe verleen het, 

12. DIENSSERTIFIKAAT. 

“n-Werkgewer moet by die-be#indiging van die dienskontrak 
van enigeen van sy werknemers, uitgesonderd ’n arbeider, sodanige 
werknemer voorsien van ’n: dienssertifikaat wat die volle name 
van die werkgewer en die werknemer, die aard van die werk, 
die begin- en beéindigingsdatum van die kontrak en die besol- 

13
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13>-TERMINATION:.OF SERVICE, 

- Not less than one month’s written notice, reckoned from. the 

usual pay-day -of. the establishment concerned, shall be given by: 

an employer or employee to: terminate the. contract of service, 

provided that, where an employeror employee : terminates. the 

contract of service without the requisite notice, payment of one 

month’s remuneration in the case of the..employer terminating 

the contract, the forfeiture. of-one month’s remuneration in. the 

case of the employee terminating the contract, ‘shall -bé ‘made ‘in 

lieti_ of such. notice, provided,” further, that an employer . or 

employée shall be entitled’ to terminate the contract of -service 

on not less than-- ~ - : . To: : 

(a) one week’s notice in the case of a labourer or any other 

employee whose wages are weekly paid; and 

-(b) twenty-four hour’s notice in the case of an employee. who 

. has completed less than four’ week’s service; ee 

in which case the payment in lien of notice and/or the forfeiture 

due shall be reduced accordingly, 

This clause shall not affect the employer’s or,employee’s right 

to'terminate the contract of service without notice for any good 

cause recognised by Law.:as. sufficient, .nor shall, it. affect .an 

Agreethent betwéenan employer. and an employee which provides 

fora loriger: period of: notice than. is prescribed “herein. _. The 

provisions ofthis clause shall not apply to -casual..employees. 

14. EXEMPTIONS. 

(1) Subject ‘to the provisions of sub-clause (2) of this clause, 

the Council: may,. subject to the provisions of section fifty-one 

(3)-of the Industrial Conciliation Act, 1956, as amended, relative 

to paragraph (f). of, sub-clause (5) of clause 5, grant exemption 

from any of the provisions of this Agreement to or in respect of 

any person for’ arly good or sufficient reason. 

(2) The ‘Council ‘shall: fix, in respect of any person granted 

exemption under thé provisions of sub-clause (1) of ‘this clause, 

the conditions subject. to. which. such exemption is granted and 

the period during which ‘such exemption’ shall operate, provided 
    

  

that the Council may, if it deems fit, after: one week’s notice in | 

writing has ‘been “given to the person concerned,. withdraw any | 
   

  

licenée -of ‘exemption: whether - or not, -the, per, whe which exemp- 
tion was granted has expired. © eS ge 

(3) The Secretary of the Counéil shall issue to every person | 

      

isions of sub-   granted, exemption , in . accorda 
clause’ (1) “of “this: clause ics 

(a) the full name of the person ‘concerned; 
  

. (b) the provisions of the Agreéntent from which exemption is ; 

‘granted 

é conditions’ fixed’ in ‘accordance          

    

voamde ns 5 . . . 

ss) the: period: during which-the. exemption.shall. op 

(4) The:Secretary of the-Council-shall— 2° 

~(a@) number tonsecutively'all licences issued; 

~ (6) retain’ a copy’ of each Liderice’ issued; andes on! 

°-(6)-whete exemption is granted ‘to “an employee; for 

lo ofthe licence‘to the employer concerned... x, 

  

   

  

     

  

15, EXPENSES OF THE CoUNCIL. © 

.. @).For: the purpose of. meeting the expenses of the Council, 

each employer shall deduct from the remuneration of each of 

his employees for..whom minimum wages are prescribed in clause 

4 of this Agreement, the sum of one cent for every R1 or part 

of, Ri of the wage of such employee. To the amount so deducted, 

the employer shall add a like amount and forward ‘the total sum . 

\ 0: ¢ close -of the month 

to which the sum relates, to the Secretary of ‘the ‘Council, P.O. 

Box -265, Pretoria, or. such other address as. the Council, may 

month by-month and within.30: days.after the 

specify.)   

(2) Fach employer ‘shall in’ respect’..of seach month-make a 

return to the Council’ in such from asthe ‘Council ‘may prescribe 

and provide, of the total number. of employees employed by him 

and the total: remuneration- paid :to:-such employees..during that 

month. tee 

(3) All funds received by the. Council be vested 

administered by the Council. | caen he . 

  

“46. DEDUCTION OF TRADE UNion SUBSCRIPTIONS. 2°" °° 

“ With the written consent of af employee, the employer shall 
‘deduct monthly ‘the subscriptions ‘due by such employee to“the 

following Trade Unions :— a ae 

National Union of Dairy Industry Employees; ° 
>. “.§.A: National Cheesemakers’ Union; 2 0-2... ete 

both these Trade Unions being parties to. the Agreement. The 

subscriptions .so. deducted shall be forwarded to the Sécretaries 

of the respective. Unions within 30 days after the close of the’ 

month to which the deductions relate. 

14 

7 setting: out— | 

" ‘thé -provisions: of b.ope 

sub-clause: (2): of this-clause, to’ which exemption, is, granted, | 

ward-acopy - 

in and 
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: 13.. DIENSBSEEINDIGING. 

. n Werkgewer of ’n werknemer moet minstens een maand voor- 
af, gereken. vanaf: die gewone betaaldag van.die betrokke bedryfs- 
inrigting; kennis. gee-van die. be8indiging van dic ,dienskontrak; 
met dien verstande dat waar ’n werkgewer of ’n werknemer ‘dic 
dienskontrak be#indig sonder die vereiste kennisgewingtermyn, die 
werkgewer wat die kontrak begindig, een maand se besoldiging 

| aan die werknemer moet. betaal en die werknemer wat die diens- 
kontrak beéindig, aan die werkgewer een maand se besoldiging 
moet verbeur in plaas van sodanige kennisgewing; met dien -ver- 
stande voorts dat °n werkgewer of ’n werknemer daarop geregtig 
is om die dienskontrak té begindig met minstens—° == =" 

(a) een. week kennisgewing in die geval van ’n arbeider of ander 
; werknemer wie.se loon weekliks betaal word; en 
’ (6) 24 uur kennisgewing' in die geval van ’n werknemer wat 

. Minder as vier weke diens voltooi het; nO “ 

en in so ’n geval word die betaling in plaas van kennisgewing 
en/of die verbeuring in plaas..van kennisgewing dienooreen- 
komstig verminder. . 

‘Hierdie Klousule raak nie die werkgewer of die werknemer 
se reg om. ’n -dienskontrak, sonder kennisgewing om “n  regs- | 
geldige, rede. te betindig nie en dit raak ook’ nie“’n ooreenkoms 
tussen ’n werkgewer en ’n werknémer, waatin’ daar vir ‘n langer 
tydperk van kennisgewing as dié hierin voorgeskryf, voorsiening 
gemaak word nie 

Die bepalings van hierdie kloustle is nie op los werknemers 
van toepassing aie. : : ee . 

14. VRYSTELLINGS. 

(1) Behoudens’ die bepalings van subklousule (2) van hierdie 
klotsule, mag dié “Baad; behoudens die bepalings van artikel 
een-en-vyftig (3): van die Wet op Mywerheidsversoening, 1956, soos 
gewysig, wat met paragraaf.(f) van subklousule (5) van kiousule 
5 in verband-staan,-om ’n afdoende rede vrystelling van enigeen 
van die:.bepalings van. hierdie Ooreenkoms aan of ten opsigte 
van enige persoon. verigen. Lo 

(2). Die. Raad‘moet, ten opsigte van enigeen aan wie vrystelling 
kragtetis’ subklowsule (1) van hierdie klousule verleen word, die 
voorwaardes bepaal_waarop sodanige. vrystelling verleen word 
en ook die tydpéerk “vasstel waarin sodanigé= vrystelling van krag 

is;, met dien verstande dat die Raad, as hy dit dienstig ag, na een 

week skriftélike kennisgewing aan die betrokke ‘petsoon; enige 

‘yrystellingsertifikaat mag, intrek- afgesien. daarvan of die. tydperk 
waarvoor dit uitgereik is, \ BAS A EY 

   

  

} K is, vetstryk het of nie "" - 
(3) Die Sekretaris van die’Raad-moet aan elke perscon aan wie 

vrystelling kragtens die bepalings-van subklousule (1) van hier- 

die klousuléverleén' :i8}; *n-‘sertifikaat: uitreik wat by ,onderteken 
het en wat die volgende meldis- perce” wet 

(a) Die volle naam van die. betrokke persoon; / 

ei (b) die bepalings .van die Qoreenkoms.,waaryan . yrystelling. ver- 

        

senkomistig die bepalings van' sub- 
lousule’ gestel is ‘en “waarop™ die 

fen ee rn fag 

jaarin'. die’ vrystelling         

  

    

  

     
  

‘uitgereik word, agteteenvolgens :nom- 

‘kopie van elke: sertifikaat wat witgereik word, b 

oS(Q waar’ veystelling ‘aan: in -werknemer. verleer word, ’n 
. wan. die sertifikaat.aan, die:.betrokke. werkgewer stu 

    

   
    

  

woos 22 IS SUIPGAWES VAN DE Raab. 
- C1); Ten. .einde: die. uitgawes -van die Raad te bestry, moet elke 
werkgewer van die besoldiging van elkeen van sy werknemers vir 
wie minimum lone in.klousule. 4. van. hierdie Ooreenkoms voor- 
geskryf word, die bedrag van eén sent aftrek vir elke R1 of deel 
van. RI van die,loon van sodanige werknemer. By. die bedrag 

aldus afgetrek, moet die werkgewer ’n bedrag voeg wat Waaraan 

gelyk is ea die totale bedrag -mmaand.na maand en-wel binne dertig 

dae na die einde van die maand waartop die bedrag betrekking 

chet,.aan die, Sekretaris van die Raad, Posbus 265, Pretoria, of 

na dié ander adres wat die» Raad mag spesifiseer,stuur. ~ < )s. 

“7 -Q) Elke. werkgewer moet.ten ‘opsigte van: elke maand -cn wel 

in die vorm wat die Raad mag -voorskryf.en- verskaf, ’n 

opgawe aan die Raad stuur van die totale getal werknemers wat 

hy gedurende daardie.maand in diens geneem het en van die 

totale besoldiging wat hy ‘gedurchde daardie maand-aan sodanige 

  

  

werknemers betaal hets. =< *: Shoe: 

(3) Die eiendomsreg op alle fondse wat die Raad ontvang berus 

by,..die ‘Raad en die Raad administreer sodanige fondse. 

a 16. AFTREKKING ‘VAN LEDEGELDE VIR VARUNIE. © 

“Met die skriftelike toestemming yan die werknemer,: moet die 
‘werkgewer die ledegeld: wat sodanige werknémer aan -onderge- 

noemde -vakverenigings -verskuldig. is, maandeliks aftrek:-—, .. . 

National Union of Dairy Industry: Employees; en. .-_; 

2 SLA. National Cheesemakers’ Union. 

| aangesien albei ‘hierdie. vakverenigings partye. by. hierdie ‘Ooreeni- 

koms is. Die ledegelde aldus afgetrek, moet aan die.sekretarisse 

van die- onderskeie vakverenigings _ gestuur word binne 30 dae 

na, die“ einde ‘van die tmaand waarop sodanige aftrekkings betrek- 

“king het. '  
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17. ADMINISTRATION OF: AGREEMENT. 

“The Council shail be the body responsibte for the administration 

of this Agreement:and may issué -expressions of opinion not 

inconsistent with the provisions thereof for the guidance of 

employers and employees. .~ ae : 

; ' 18. Exsipiri0n OF AGREEMENT. 

Every employer shall at all times exhibit in ‘his establishment 

in a place readily accessible to his employees, a legible copy of 

this. Agreement in both official languages, and in the form 

prescribed in the regulations under the Act. , : 

19. TRapE UNIONS’ REPRESENTATIVES ON: COUNCIL. 

Every employer shall give to any of his employees who are 

representatives on the Council every reasonable facility to atiend 

to their duties in connection with ‘the work of the Council. 

20. AGENTS. . 

The Council may appoint one or more specified persons as ‘its 

Agent or Agents. to assist in giving effect to the terms of ‘this 

Agreement. An Agent may enter any ‘establishmeéat during 

working hours and any question any employer or enmiployee and 

inspect the record of the wages paid, time worked: and paynients 

made for overtime for the purpose’ of asceriaining whether ‘the 

terms of this Agreement are being observed, a 

Signed at Pretoria on behalf of the parties on this the 26th 

day of June, 1985. . 

«J. S. FOTrer ‘NGHAM, | 
Chairman of the Council. 

: E.. SOUTH WORTH, 

Vice-Chairman.of the Council. 

_ ALS.-B, VENTER; 
Meniber of the. Council. : 

_ PB, HJ Lisdiman, 17 
Secretary of the Council. 

  

ee 

Noe R. 1532J0 0 TB October. 1965. 
FACTORIES; MACHINERY AND BUILDING WORK 

DAIRY INDUSTRY, REPUBLIC. OF 
SOUTH AFRICA.* 

  

  

Oix behalf of the ‘Minister of “Labour,: I -Marats 

ViLioEN, Deputy-Minister of Labour, hereby, in terms of 
‘sub-section .{1): of .séction “twenty-two of. the Factories, 

Machinery and Building Work Act, 1941,.as amended, 

declare the provisions ofthe Agreement and notice 

relating to the Dairy Industry published under Govern- 

ment Notice. No. R.-1531 .of the .8th October, 1965, 

to be, on the whole, not less favourable to the employees 

‘whose’ hours of work and remuneration ‘in respect of 

overtime; public holidays and work on Sundays and public 

holidays are regulated thereby, than the relative provisions 
of the said Act. 

'M, VILIOEN, 
_ Deputy-Minister of Labour. 

    

No..R. 1533] ~ ee, [8, October 1965. 

a ‘WAR MEASURES. ACT, 1940. 

SUSPENSION OF COST OF LIVING ALLOWANCE 
REGULATIONS PUBLISHED UNDER WAR 
-MEASURE No. 43 oF 1942, , 

DAIRY INDUSTRY, REPUBLICOF 
SOUTH AFRICA. a 

  

On behalf of the Minister of Labour, 1 Marais: 
VitJoEn, Deputy-Minister of Labour, hereby, in terms of 

sub-regulation (1) of, regulation 4 of the . regulations 
published.. under War. .Measure- No. .43 .of .1942, as 
amended, suspend. the operation of the said. regulations 
in xespect of all employees for whom wages are 
prescribed in the Agreement: for the Dairy Industry 
‘published under Government Notice No. R. 1531 of. the 
8th, October, 1965. ee PR 

ee _..M. VILJOEN, | 
Deputy-Minister of Labour.. 

1965, gepubliseer is.   

17. ADMINISTRASIEZ: VAN OGREENKOMS. 

- Die Raad is die liggaam -wat vir die administrasie van hierdie 
Ooreenkoms veraniwoordelik: is, en hy mag vir die leiding van 
werkgewers en werknemers menings uitspreek wat nie.met die 
bepalitigs hiervan onbestaanbaar is nie, . 

_ 18. VERTONING VAN OOREENKOMS. 

Elke werkgewer moet te aile tye in sy bedryfsinrigting en op 
’n plek wat. geredelik vir sy werknemers toeganklik is,.’n leesbare 
kopie van hierdie Ooreenkoms in a:bei ampielike tale vertoon in 
die vorm voorgeskryf in die reguiasies wat kragtens die Wet 
opgeste! is. . 

19. YVERTEENWOORDIGERS VAN VAKVERENIGINGS IN. DIE. RAAD. 

Elke werkgewer moet aah enigeen van sy werknemers wat 
verteenwoordigers in die Raad is, alle redelike fasiliteite verleen 
om hul pligte in verband met die werk vaa die Raad na te kom. 

20. AGENTE. 

Die Raad-mag een of meer gespesifiseerde persone-as sy agent 
of agente danstel om te help met die uitvoering van die bepalings 
van ‘hierdie Ooreenkoms. .’n Agent mag ’n bedryfsinrigting gedu- 

rende werkure betrée:en "nm werkgewer of ’n. werknemer ondervra 

en- die register van die lone betaal, die tyd gewerk. en die betalings 

vir’ oortyd@werk nagaan met die doel om: vas te stel of die 
bepalings van hierdie Ooreenkoms nagekom word. : 
Namens die partye op hede die 26ste dag van Junie 1965 te 

Pretoria onderteken. a 
J. S. FoTHERINGHAM, 

Voorsitter. van die Raad. 

- Ey SoUTHWORTH, - : 
“Ondervoorsitter van die Raad. 

_ A. S. B. VENTER, 
_. Lid van die-Raads 

. ~P.H. LisHMan, 
_ ,, Sekretaris van, die Raad. | 

    

No. R. 1532]. | [8 Oktober 1965. 
WET OP FABRIEKE, MASJINERIE EN BOUWERK, 
pe 194d. ee 

- SUIWELNYWERHEID, REPUBLIEK VAN | 
-SUID-AFRIKA.. 
  

Namens die Minister van Arbeid, verklaar ek, MARAIS 
Vinsorn, -Adjunk-minister ..van .Arbeid, hierby kragtens 
subartikel (1) van artikel twee-en-twintig van die Wet op 
Fabrieke, Masjinerie en Bouwerk, 1941, soos gewysig, dat 
die bepalings van die Ooreenkoms en. kennisgewing. in 
verband met die Suiwelnywerheid . gepubliseer. ~by 
Goewermentskennisgewing No. R, 1531. van 8 Oktober 
1965, oor die algemeen vir werknemers wie se werkure 
en beloning ten opsigte van oortyd,. openbare feesdae en 
werk op Sondae en openbare feesdae daarby gereél word, 
nie minder gunstig is nie as die desbetreffende bepalings 
van gencemde Wet. 

, ‘M. VILIOEN, 
Adjunk-minister van Arbeid. 

  

No: Ro 1533] | > [8 Oktober. 1965. 
"WET OP CORLOGSMAATREELS, 1940. 

  

OPSKORTING VAN REGULASIES OP LEWENS- 
KOSTETOELAES GEPUBLISEER BY OOR- 
LOGSMAATREEL No. 43 vaN 1942. 

  

SUIWELNYWERHEID, REPUBLIEK VAN 
SUID-AFRIKA. 
  

Namens die Minister van Arbeid, skort ek, Marais 
Vitsoen, Adjunk-minister van Arbeid, hierby kragtens 
subregulasie (1).van regulasie 4 van die regulasies wat by 
Oorlogsmaatreél No. 43 van 1942, soos gewysig, gepubli- 
seer. is, die bepalings van genoemde regulasies op. ten 
opsigte van alle werknemers vir wie lone voorgeskryf 
word in die Ooreenkoms vir die Suiwelnywerheid wat by 
Goewermentskennisgewing No. -R. 1531 -van 8 Oktober 

<M, VILJOEN, 
_ Adjunk-minister van Arbeid. 
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The Mineral Resources of South Africa: 
The fourth edition of The Mineral Resources in South Africa 

is now available 

  Price R3. 33   

OBTAINABLE FROM THE GOVERNMENT. PRINTER, PRETORIA AND CAPE TOWN 

  

  

Die eho sale 

Die vierde uitgawe van Die Delfstowwe | van Suid- Afrika 

‘is nou beskik baar 

  = Prys R3. 33 -   

“VERKRYGBAAR ‘VAN DIE STAATSDRUKKER, PRETORIA EN, KAAPSTAD 

  

  
  

  

TELEGRAPH TARIFFS 
INLAND TELEGRAMS.—-(South Africa and South West 
Africa) 

Ordinary:— 
For first 14 words oF less...ccesceecessvaseceseseces 20 
For each additional word... cccescesesvessceeseceses 2c 

INTERTERRITORIAL TELEGRAMS:— 

. : Ordinary: | Press: For 
Addressed to, Per every 8 

word, words. 
  

Basutoland, Bechuanaland Protectorate, 
Mocambique, Rhodesia, Swaziland... 3ef!) 3c?) 

Malawi, Zambia.......ssccceeesceece 4c(*) 4c 
Angola (including Cabinda). oeseeessce 17c@) I7e(* 
Burundi.......- seescene 14e(?) I4e(4) 
Republic of the Congo “(Leopotdvilte}:: 9c(?} 9c(*) 
Cameroons: Independent Republic of. 20e(®) | + 
Republics of the Conga (Brazzaville), 

Chad and Gabon saveccevecces 12e¢(*) + 

   Central African Republic. 27¢(°) | 
Rwanda. .scccscecevccccecscvceccescs 14¢(5) 

(*) Minimum 48 words, 
() Minimum 7 words, 

    
  

() Minimum [2 words. 
@) Minimum 6 words. 
@) Minimum 96 words. 

+ The charge for a press telegram is one-third of the ordinary 
rate, with a minimum as for 14 words. 

TELEGRAAFTARIEWE 
BIN NELANDSE TELEGRAMME.—(Suid- -Afrika en Suid- 
wes-Afrika):— 
Gewone:s— , 
Vir eerste 14 woorde of minder... .ecesecsecsecceese 200 
Vir elke bykomende Woord....cscscesscccccesecess  2C 

INTERTERRITORIALE TELEGRAMME:— 
  

Gewone: | Pers: Vir 
Geadresseer aan. Per elke 8 

woord, woorde. 
  

Basoetoland, 

      
Betsjoeanalandprotek- 

toraat, Mosambiek, Rhodesié, Swazi- 

  
land........ creo ee eeeeenecsseesees 3c) 3<(*) 

Malawi, Zambia..... aececceccoveceeee 4c(4) 4c) 
Angola (met inbegrip van Kabinda)..4. 17c(?) 17e(4) 
Burundi... cecscscrccceresntecsceee 4c?) 14¢(4) 
Republiek van die Kongo (Leopoldstad) Sc} 9c(4) 
Kameroen: Onafhanklike Republiek van 20c(*) f 
Republieke van die Kongo (Brazzaville), 

Tsaad en Gaboen......ccccesecceee 12¢(°) t 
Sentraal-Afrikaanse Republiek...ceeces | 27c(5) t 
Rwanda. .cscccccccceccsvecsevscecccs l4ce(5) t   
  

(‘) Minimum 48 woorde. () Minimum 12 woorde. 
(®) Minimum 7 woorde. @) Minimum 6 woorde. 

@) Minimum 96 woerde. 

t Die koste van n perstelegram Is een derde van die gewone 
tarief, met ’n minimum soos vir 14 woorde. 

    
  

‘The Government Printer, Pretoria. 
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Die Staatsdrukker, Pretoria. 
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