Republic of South Africa ¢

Sl Pl 7D

Buitengewone

taats

Republiek van Suid-Afrika
ient Gazette

Eximwdinmy

Koerant

{Registared at the Post Offies as & Newspaper} (A "» Nuwsblad by dis Foskantvor Geregistroes)

Price 10¢--Prys
Overseas 15¢ Oorsee
POST FREE — POSVRY_ .

(REGULATION GAZETTE No. 560) (REGULASIEKOERANT No. 560)

Vor. 18.] . PRETORIA, ggg%%gﬁl%sz S 3 (No. 1252,
ne o o0 900
GOVERNMENT NOTICES. E@j;@ﬁW.ERMENTSKENN|SGEW|NGS;

DEPARTMENT OF LABOUR. " DEPARTEMENT VAN ARBEID.

[8 October 1965. | No. R. 1531.] 8 Oktober 1965.
| WET OP NYWERHEIDSVERSOENING, 1956.

SUIWELNYWERHEID, REPUBLIEK VAN
-+ . SUID-AFRIKA. . :

No. R. 1531] _ , -
INDUSTRIAL CONCILIATION ACT, 1956.

DAIRY INDUSTRY, REPUBLIC OF SOUTH
. AFRICA. )

I. inister ¢ ' ' i iniste Arbeid, verklaar ek, MARAIS
On behalf of the Minister of Labour, T Marars |  Namens die Minister van . verk y
ViLjosN, Deputy-Minister of Labour, hereby— ViLioeN, Adjunk-minister van Arbeid, hierby—

(@) in terms of paragraph (a) of sub-section (1) of | (@) kragtens paragraaf () van subartikel (1) van artikel

section forty-eight of the Industrial Conciliation

Act, 1956, as amended, declare that all the provi- | -

sions of the Agreement which appears in t_hc
Schedule hereto and. which relates to the Dairy
Industry shall be binding from the first day of

January, 1966 and for the period ending three years

from the said date, upon the employers’ organi-
sation and the trade unions which entered into

the said Agreement and upon the employers and |.

employees who are members of the said
organisation Or unions;

(b) in terms of paragraph (b) of sub-section (1) of

section forty-eight of the said Act, declare that the
provisions of the said Agreement, excluding those
contained in clauses 1 (i), 2, 5 (5) (f), 16 and 20,
shall be binding from the first day of January, 1966
and for the period ending three years from the
said date, upon all employers and employees other
than those referred to in paragraph (@) of this
notice, who are engaged or employed in the said
Industry in the Republic of South Africa; and

(c) in terris of paragraph (@) of sub-section (3) of

section forty-eight of the said Act, declare that in
the Republic of South Africa and from the first
day of Janvary, 1966 and for the period ending
three years from the said date, the provisions of
the said Agreement, excluding those contained in
clauses 1 (1), 2, 5 (5) (), 16, 19 and 20, shall
mutatis  mutandis be binding upon all Bantu
employed in the said Industry by the employers
upon whom any of the said provisions are binding
in respect of employees and upon those employers
in respect of Bantu in their employ.

M. VILJOEN,
Deputy-Minister of Labour.

A—T147770

agt-en-veertig van die Wet op Nywerheids-
versoening, 1956, soos gewysig, dat al die bepalings
van die Ooreenkoms wat in die Bylae hiervan

~ verskyn en op die Suiwelnywerheid betrekking het,
~ vanaf die eerste dag van Januarie 1966 en vir die

tydperk wat drie jaar vanaf genoemde datum
eindig, bindend is vir die werkgewersorganisasie en

~die vakverenigings wat gencemde Ooreenkoms

aangegaan het en vir die werkgewers en werk-
nemers wat lede van gencemde organisasie of
verenigings is; .

(b) kragtens paragréaf (b} van subartikel (1) van artikel

agt-en-veertig van genoemde Wet, dat die bepalings
van genoemde Qoreenkoms, uitgesonderd dié
vervat in klousules 1 (1), 2, 5 (5) {f), 16 en 20,
vanaf die eerste dag van Januarie 1966 en vir die
tydperk wat drie jaar vanaf gencemde datum
eindig, bindend is vir alle ander werkgewers en
werknemers as dié genoem in paragraaf (@) van
hierdie kennisgewing, wat betrokke is by of in
diens is in genoemde Nywerheid in die Republiek
van Suid-Afrika; en

(c) kragtens paragraaf (a) van subartikel (3) van artikel

agi-en-veerfig van genoemde Wet, dat die bepalings
van genoemde Ooreenkoms, uitgesonderd dié
vervat in klousules 1 (1), 2, 5 (5) (f), 16, 12 en 20,
vanaf die eerste dag van Januarie 1966 en vir
die tydperk wat drie jaar vanaf genoemde datum
eindig, in die Republick van Suid-Afrika nusatis
mutandis bindend is vir alle Bantoes in diens in
genoemde Nywerheid by dié werkgewers vir wie
emigeen van genoemde bepalings ten opsigte van
werknemers bindend is en vir daardie werkgewers
ten opsigte van Bantoes in hul die

M. VILJOEN,
Adjunk-minister van Arbeid.
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. SCHEDULE.
NATIONAL INDUSTRIAL .COUNCIL FOR TH-E DAIRY
INDUSTRY. .
AGREEMENT

in accordance with the provisions of the Industrial Conciliation
Act, 1956, as amended, made and entered into by and between the
' Dairy Factory Employers’ Organisation
(hereinafter -called *the empioyers’ organisation ”)- of the one
part, and the - - ; .
' National Union of Diiry Industry Employces
and the . '
S.A. National Cheesemakers’ Union
(hereinafter called “the employees ™ or trade unions™), of the
other part, Feg T e
being the parties to- the National Industrial Council for the
Dairy Industry. . e e P o L
' 1. SCOTE OF APPLICATION OF A'GRE_E_MENTJ--
(1) The terms of this Agreement shall be observed. in the
" Republic of South Africa by all employers who are members of
the employers’ organisation and are engaged in the Dairy Industry
and by ail members of the trade unions who are employed in
that industry. ) [ i
(2) MNotwithstanding the provisions ,of sub-clause
of this Agreement shall only apply in respect of -employees for
whom wages are prescribed in clausé 4, provided that the said
provisions shall not apply in respect of clerical ‘employees o0a
Head Office or Regional Office staffs only or mainly performing
‘work falling outside the Dairy Industry; provided further that
the provisions of this Agreement, other than clauses 7, 8 and 13,
shall not apply to any employee in receipt of awage of R160
per month or more. s BT B
g " 2. PERIOD OF OPERATION OF AGREEMENT.
. .This .Agreement - shall come. into. operation on such date as
may be specified by the Minister of Labour in terms of sub-section
(1) of section forty-eight of the Act, and_shall remain in force
until 31st. December, 1968, or such other dafe as the Minister

.may. determine. . : .
may. Gefermine. 3, Dmmimions. 0

(1) Any expressions used in this Agreement which are defined
n. the Industrial Conciliation Act, 1956, shall have the same
meanings as in that Act and any reference to an Act shall include
any amendment thereof and, unless the contrary intention appears,

words. importing the masculine gender shall inclide females;

further, unless inconsistent with the context— .
u Act n-'mem the 1i1du_stri'a.l ‘Conciliation Act,’ 1956, as ‘amended;
““agent™ means a person appointed by the Council to carry
. out duties on behalf of the Council; :

|« aeqistant engineer” means an employea.@hoj?hdid's 2 Grads A

or Grade B Certificate of Competence from the Council and"
who performs all or some of the duties required of an
engineer grade A or engineer grade B but who is not the
person responsible for the 'proper working or ‘maintenance .
of, ot repairs to the plant and machinery in-an establishment; |

" poiler attendant” means an emplo
" maintaining the water level and steam pressure of the boiler
and who may stoke, draw, rake or slice the ‘fire in such!

- . boiler; e Tk ; ' ;
« certificated butteimaker ™. Notwithstanding the provisions of’

 the definition of a *“qualified employee” a certificated butter-:
‘maker - shall mean. a - qualified buttermaker: who is in’

possession of a Certificate of Proficiency -in Buttermaking |

issued by the Council;

“ certificated ‘cheesemaker . Notwithstanding the provisions of!
the definition of a “ qualified employee.” & certificated cheese-:

_maker, shall mean_a qualified .cheesemaker who is in, |-

ossession of a Certificate of Advanced Cheesemaking issued;
: y the Council; R T

« clerical employee " means an employee who is mainly engaged:
in writing, typing, filing or any other form of clerical work |
and includes a storeman, -despatch: clerk and _telephone!
operator, but does not include any employee who performs.
any form of clerical work incidental to his main duty;

“ clerical employee ”, male,* qualified, ™ means a male clerical:
employee ‘who, .in"the case of a matriculant, has had noti
less than one year's experience and a non-matriculant who,
has had not less than three years’ experience;

“ ¢lerical employee,” male, “ unqualified,” means a male clerical;
‘employee who, in ‘the case of a tnatriculant, -has had lessi
than one year's experience and a non-matriculant who has;
‘had less than three years” ‘experience; : i

% dlerical employee ?, female, “qualified™ - 'means a female!

_clerical employee who, in the case of ‘a matriculant, has had:

_not less ‘than one year'’s experience- and a pon-matriculant]
who has had not less than three years™-experiencey :

2

: 'SuiWelnywer_hcid. .

(1) the terms

"13, nie op 'n werknemer wat ’'n ‘loori van

! ; ee who, under the super- | .
. yision. of a foreman or assistant Ioreman.is responsible for |-

BYLAE.

NASIONALE NYWERHEIDSRAAD VIR DIE SUIWEL-
: " NYWERHEID. T

: OOREENKOMS ;
ingevolge die bepalings van die Wet op Nywerheidsversoening,
1956, soos gewysig, gesluit en aangegaan deur en tussen die
L Dairy Factory. Employers’ Organisation
(hieronder die * werkgewersorganisasie ” genoem), 2an die een
kant, en die :
~ National Union of Dairy Industry Employees
en die A
;8 National Cheesemakers’ Upion
hieronder. die *.werknemers ” of vakverenigings ” genoem), aan
die ander kant, . . _ T
wat di¢ -partye is by die Nasionale. Nywerheidsraad vir die
{. TOEPASSINGSBESTEK VAN OOREENKOMS.
(1) Die bepalings van hierdiz Qoreenkoms moet in die Repu-
bliek ' van Suid-Afrika nagekom word deur die werkgewers wat
lede van die werkgewersorganisasie is en betrokke. is by die
Suiwelnywerheid en deur alle lede van die vakverenigings wat in
daardie Nywerheid werksaam: is. 2 2

" (2) Ondanks die bepalings van subklousule (1) is die bepalings
van hierdie Ooreenkoms slegs van toepassing ten. opsigte van
werknemers vir wie lone in-klousule 4 voorgeskryf  word; met
dién verstande dat gemelde bepalings nie van -toepassing is snie
‘ten,ops‘iﬁte‘-van-klerk in die hoof--of streckkantoorpersoneel wat
uitsluitlik of hoofsaaklik werk 'wat "buite die bestek van die
Suiwelnywerheid val, verrig; voorts met dien verstande dat die
bepalings van hierdie Ooreenkoms, uitgesonderd klcusule 7, 8 en

3, 1 ; i R160 per maand of
mieer ontvang van toepassing is nie. g b !

¢

2. GELDIGHEDSDUUR VAN OOREENKOMS.

- Hierdie :Ooreenkoms tre¢ in werking op die s;iat_um.wat die

Minister: van Arbeid kragtens subartikel (1) van artikel agt-en-

‘veertig.van die Wet mag bepaal en bly van kiag tot 31 Desember
'1968, of dié ander datum wat, die Minister. mag. vasstel. -

_ 3, -Wool;nqmsxﬁfw&ﬁq."“ B
(1) Alle uitdrukkings wat in. hierdie Qoreenkoms ‘gebesig en in
die Wet op Nywerheidsversoening, 1956, omskryf: word; het die-

selfde - betekenis as in:daardie Wet, en waar daar van n wet

melding gemaak word, word ook- alle wysigings ddarvan bedoel,
en tensy die teenoorgestelde - bedoeling blyk,. word .daar met
woorde wat die manlike geslag aandui, ook vrouens bedoel; voorts

‘terisy 'onbestaanbaar met die samebang, beteken—

“Wet ™ die Wet op Nywerheidsvérsoening, 1956, soos gewysig;

“gagent” ’n persoon wat deur die Raad aangestel is om pligte
namens die Raad uit te voer; o .

“ assistent-ingenieur ¥~ 'n werknemer wat in. besit is van 'n

- ‘Graad A- of Graad B-sertifikaat van Bekwaamheid van die
Raad en wat al of party van die pligte wat van 'n Graad A-

.upf 'n Graad B-ingenieur vereis word, uitvoer, maar wat nie
die persoon is wat vir die behoorlike werking of instand-
houding van of herstelwerk aan die uitrusting en masjinerie

~ in 'n bedryfsinrigting verantwoordelik is nie; =

“ ketelbediener” ' werknemer wat cndeér die toesig van 'n
voorman of assistent-voorman verantwoordelik is vir die in-
staridhouding van_ die waterpeil en stoomdruk in die ketel
en wat die vour in sodanige ketel mag stook, uithaal, hark
. of met 'n herdstok mag bewerk; .

« gediplomeerde bottermaker ”, ondanks die bepalings van die
woordomskrywing van 'n * gekwalifiscerde werknemer ”, ’n
gekwalifiseerde bottermaker wat in besit is van 'n Sertifikaat

* van Bekwaamheid in Bottermakery wat deur die Raad uit
~ gereik is; - ) : ’

« gediplomeerde kaasmaker”, ondanks die bepalings van die

. woordomskrywing van 'n “gekwalifiseerde werknemer”, 'n
gekwalifiscerde kaasmaker wat in besit is van °n Sertifikaal
in Gevorderde Kaasmakery wat deur die Raad uitgereik is;

“klerk ™ 'n werknemer wat hoofsaaklik skryf-, tik-, liasseer-

" of enige ander vorm van klerklike werk verrig en ook ’n

-~ pakhuisman, - versendingsklerk en telefonis, maar nic ook
‘n werknemer wat enige vorm van klerklike werk verrig wal
jets bykomstigs by sy vernaamste werk is nie; . -

“klerk, man, gekwalifiseer,” 'n manlike kierk met, in die geva.
van 'n matrikulant, minstens een jaar ondervinding, en 'n
nie-matriknlant, minstens drie jaar ondervinding;

“ylerk, man, ongekwalifiseer,” 'n manlike klerk met, in dic
‘geval'van °n matrikulant, minder as een jaar ondervinding
. .en'n nie-matrikulant, minder as drie jaar ondervinding;

« klerk, vrou, gekwalifiseer,” 'n vroulike klerk met, in die geva

van 'n- matrikulant,- minsténs een jaar onderyinding, en ’n
nie-matrikulant, minstens drie jaar ondervinding;’ ~
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“clerical employee,” femaie, unqua]:ﬁe
clerical employee who, in the case of a matrlcalaut has had
fess than one year’s ehpenence and a non-matricuiant who has
had less than three years’ experience;

“ Council,” means the National Industrial Council for the Dairy
IndLs:ry,

“ Dairy Industry ” means the industry in which employers and
employees are associated for the purpose of manufacturing
butter and/or cheess; )

“day” means the period of twenty-four hours calculated from

_the time the employee commences work;
“engineer grade A means an employee with specialised
knowiedge and experience of plant and machinery used in
butter and cheese factories and who erects and installs such
plant and machinery in an establishment and is responsible
with or without assistants under his charge, forf the proper
working, maintenance ard repair of the plant and machinery
in such establishment and who holds a Grade A Certificate
of Competence fm'n the Council;

*“engineer, grade B means an cmployee who  erects, msial!s
and operates plant and machinery in an establishment and is

responsible for the proper working and maintenance of, and

minor repairs to, such plant and machinery, and who holds
a Grade B Cerhﬁcate of Competence from the Council;

esseat:a! services ”* means those activities which -are necessary

to prevent the deterioration of pcrfshable raw materials and

butter andfor cheese; -

“ gstablishment ” means any premises or psrtton of premises in

or on whick ‘three or more perspns are empioyed in any of

the operatmns enumerated  in the definition of

Industry s i

“ experience ” means in re.atmn to—

{a) a clerical ‘employee, the total penod or per;ods of
employment. - which such.. employee has had’ as a
- clerical employee, irrespective of the sphere .in which
such experience was gamed—prowdvd that & clerical
-.employee- .who, on engagement, has commercial or
technical qualifications, or who ‘during the course of
employment -acquires . such quallﬁcatlons, shall be
*. credited -with one year’s experience for ‘each course
succassfully .completed which normally takes two years

to complete; -
(b) other employees, the total pencd or’ perlods of ‘employ-
ment which any such employee has had in the Dairy
Industry ir“the particular work i which he is engaged;

‘provided that in the casé of'a factory assistant grade T (learner

. buttermaker or -learner checsemaker), the completion: of:.a

prescribed course of dairying recognised by the Council, «in
the recormimendation of ‘the Depdrtments of Agnculture, shall
be deemed to be equivaleat to one or two years’ experience
according to the: duratlon .of the particular course;
e factOry assistant 7, in relatlorl to a butter factoryL—
w0 v-grade | (I&arner) means an employeﬁ— i
) (1) who is engaded in makmg butter and/or testmg cream
" and/or- grading cream under t‘re super\uswn of a
* qualified Grade 1V employee; or-
(i) who has been issued -with ‘any. :of the cer*}ﬁcates
scribed for a qualified: cmployee, but has had less than
‘one. year's experience; , . -

‘grade 11 {tester) fieans an e‘nployeﬂ—._-.:

(i) who is responsmle for the testing of cream; L
‘- (ii) who is in pessession of a Cream Testing Certlﬁcate'
- (iii) who has passed a recogmced couroe m cream testmg:
and -

'ﬁv) ‘who has had at 1east one year s expenencc ina but(er
factory;” - s :
" grade T (grader) means an ernployee— -

(i) who is responsible for the_ gradmg, neutrallsation and

' ... . pasteprisation of cream; -
e . ((' ii) who is in possession of a Cream Grading Cer’taﬁcate

ify who has passed a course recogmsed by the Counml |
and "

av) who has had at least tiwvo years prachcal expenence
; " in-a butter factory;
_“grade IV (buttemlaker) means an employee
.. (1) who. is. mpons:ble for ‘making butter in a factory;
(ii) who is in possession of a certiﬁcate{s) prescrlbed for a
buttermaker under the deﬁmt‘m ot a quahﬁed em-
. ployee™; and
. “(iii) who has passed a recogmsad course in but*ermakmg,
“ factory gssistant.”, in relation to a c‘he‘.se {aciory—-
.. grade I (learner) means an empiayeeu . '

(i) who is engaged in making cheese . anﬁfcr testmg milk

and/or grading milk under the supervision of a quali- |..

et . fled Grade IV employes; o =
(i) who has been issued with .any of the cert;ﬁcates
. prescribed  for a qualified employee but has had less
than -one year's experience;

grade II (tester) means an employee—

(i) who'is responmble for the testing of milk;
" (i) who is in possession of a Milk Testlng Certificate;
(iti) ‘who has passed a recogmsed cou.se in milk tesung,

factory;

means a femaic

Daxry :

re- .| e

and - .
(iv)y who has had at least one: year s exper:ence in a cheese:

i klerk vmu, mgekwalaﬁswcr,” 'n vroulike klerk rnet in die
geval van 'n matrikulant; minder as een jaar oncxcrvmdmg, en
'n nie- matrlkulant mndcr as drie jaar ondervinding;

“ Sniwelnywerheid * die nywerheid waarin werkgewers en werk-
‘nemers met mekaar gea‘;soswer is: ten einde botter en/of kaas
te vervaardig;

“dag” die tydperk van visr-en-twintig uur bersken vanaf die
tydstip waarop die werknemer begin werk
“graad A-ingenieur” ’n werknemer met 'n gespes.a‘rseerde
kennis en ondervinding van die uitrusting en masjinerie wat in
botter- en kaasfabricke gebrulk word en wat sodanige uit-
rusting en masjinerie in ’n bedryfsinrigting oprig en installeer
en wat, met of sonder assistente onder sy toesig, verantwoorde-
lik is vir die behoorlike werking en 1mtandh0udmg van en
hersteiwerk aan die uitrusting en masun..ne iz sodanige
bedryfsinrigting- en wat in. besat is van 'n graad A-sertifikaat
van Bekwaamqeid yan die Raad;

“graad B- mgen eur 'n werknemer wat die uitrusting en
miasjinerie in 'n bedryfsmrlgtma oprig, installeer en bedien
en wat verantwoordelik is vir die behoorlike werking en in-
standhouding van en kleinere herstelwerk aan sodanige uit-
rusiing en masjinerie en wat in besit is van ’n graad B-ser-
tifikaat van Bekwaamheid van die Raad;

“noodsazklike dienste™ daardie werksaamhede wat nodig is
ten einde te voorkom dat bederfbare grondstowwe en boiter
en/of kaas bederf;

# bedryfsmrlgtmtr » perscel of 'n gedeclte van 'n perseel
waarin of waarop drie of meer persone enigeen van die werk-
saamhede verrig wat in die omskrywmg yan Smw..inywer—
heid ” genoem word,;

*“ ondervinding ™ met betrekking tot—

(@) ’n. klerk, die totale tydperk of tydperke diens wat
" sodanige werknemer as 'm klerk gehad hef, afgesien
- van die werkkring waarin sodamge ondervinding opge-

doen . is; met, dien verstande dat 'n klerk wat by sy
5 .;ndaencncrmng kommersiéle of tégniese kwalifikasies
besit of wat in die loop van sy diens sodanige kwalifi-
_kasies verwerf, met een .jaar ondervinding gekrediteer
‘moet word vir elke kursus wat hy suksesvol afgelé het
en wat gewoonlik twee jaar neem om te voltooi;

(b) ander werknemers, die totale tydperk of tydperke diens
wat sodamge werknemer in die Suiwemywerheld gehad
“hetin dle Lesondere werk waarvoer hy i diens geneem

T

met dien verstands dat 11;| die. g-’va] van ’n graa.d 1-fabrieks-

" assistent (leerlmgbotiermaker of leerl.ngkaasmaker) ‘die vol-

tooiing van ’n voorgeskrewe kursus in suiwelberéiding wat

. op aanb#velmg van die Landboudepartemente deur die Raad

" erken word,” geag ‘moet word die-ekwivalent:vin-een of twee

) _{(aar, ondervmdmg te wees volgens dn: duur ‘van d.lB' bepaalde

Ursus;. .

:___“faf)rlcksasmstent ” met- betrekkmg tot ’rb bot'tmfab"]e}'—

graad I (leerling) 'n werknemer—

-(i).-wat onder die, toesig van ’'n gekwahﬁscerde werknemer,
. graad IV, botter maak enj’of room toets eu,r’of room
gradu:r, of

(11) aan wie enigeen van die sertifikate wat vir 'n gekwah-

" fiseerde  werknemer voorgeskryf -word, uitgereik is,

maar minder as'een. jaar ondervmdmg gehad het

" graad Il (toetser) 'n werknemier—

‘. (i) wat. daarvoor verantwoordelik is om mom te Ioets,
w2 (i) wat- in bemt is van'.'n Roomtoetsaemﬁkaat, ]
(1u) wat in 'n erkende kursus in roomtoetsmg geslaag het;

en.
; (iv] met. mms‘tens een Jaar gndervmdmg in "n botte{fabnek
- graad m (gradeerder) 'n werknemer— . |

(1) wat verantwoordelik is vir die gradenng, neutrah-
sering en. pasteurisering van. room;
9 & {n') wat m besit is' van ‘n. Roomgradermgsernﬁkaat'
(.in} wat 'n- kursus wat: deur dle Raad erken.word, geslaag
~het;en o .
(‘ v) met minstens t'Wee Jaar praktlese onderv}ndmg in *n

| [T botterfabriek;

graad v [botte.nnaker) n wrknemer—*-

© @ wat dag]:'voor verantwoordehk is orn botle:r in n fabriek
: ‘te maa
(ii) wat in besit is van ’n serttﬁ aat,‘sert:ﬁ ate wat by dle
woordomskrywing .van ’n “ gekwalifiscerde werknemer >
_ vir 'n bottermaker voorgeskryf word; en ]
- (lif) wat 'n-erkende kursus in hottermakery geslaag het;

B fabneksasalstent —met betrekking tot '’ kaasfabnﬂk—

graad I (leerling) 'n werknemer—

o (i) wat onder die toesig van *n gekwahﬁseerde werknemer,
- ‘graad IV, kaas maak enfof melk toets en/of melk
gradeer, of
- (ii) aap wie enigeen van die sertifikate wat vir 'n gekwali-
-fiseerde  werknemer voorgeskryf word, uitgereik s,
maar wat minder as een jaar ondervmdmg gehad het;
graad 1T (toetser) "'n werknemer—

(i) wat daarvoor \'erantwoordelik is om melk te toets;
(ii) wat 1;1 besit is van ’n Meiktoetssemﬁkaat i
+ : (iii} wat 'n_erkende kursus in metktoetsery ges!aag het; en
(iv) met minstens een jaar ondervinding in 'n kaasfabrick;

3
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. grade I¥ (grader) means an employee— -
(i) who has passed a course prescribed by :the Cqunqil;
(ii) who has had at least two years’ practical experience
in 3 cheese factory; : i
grade IV (cheesemaker) means an employee— .
(i) who is responsible for making cheese in a factory;

(i) who is in possession of a Certificate of Px_‘oﬁcicncy in:

Cheesemaking; and )
(iii) who has ' passed a recognised course
making; )

in cheese-

“factory transpert driver” means an employee who drives’

a motor vehicle or tractor between factory and station for the

purpose of collecting milk and/or cream and returning empty .

cans and transports other factory requisites;

“ general worker” means an employee who is engaged in ope
or more of the following capacities or operations:—

(a) Scale Attendant—Assisting a weighing-in worker in

the completion of milk and/or cream dockets and
who may in the temporary absence of the responsible
person complete such docket; - : )

(b) Milk and Cream Sampler—The taking of: milk -or,
cream samples for testing purposes. . :

(c)-Test Room Assistant—TIhe adding of acid to
samples and who may be required to write
result of such tests. : :

(d) Pasteuriser Attendant.—The dismantling, cleaning and
assembling of a pasteuriser unit and who may be

. required to control the vacuum and temperature at a

predetermined level in such unit, i

(¢). Cheese Var Attendant—The. filling of cheese vats,
adding rennet and/or startér and who may be required

i-epared-
own the

‘to control the temperature at a predetermined level |

“of such a vat and who is responsible for the milling of
the curd. . L . '
() Churn Attendant—The filling, starting and stopping of
butter churns and who may add a predetermined
emount of water and/or salt to such churn. ©
(g). Separator Attendani—The dismantling, cleaning and
" assembling of a separator and who operates such
separator whethier manually or mechanically driven.
(h) Starter Room Attendant.~—Assisting a cheesemaker in
" 'the preparation of a starter culture for the purpose
of manufacturing cheese. - : ’
() Butterwrapping = Machine Attendant—Operating  an
o autematic butterwrapping - machine and who may be
_ required to check weights and adjust the machine to
- ensure that the correct weight is maintained. :
() Can Sorter—The sorting of cans and placing of com-
" pleted dockets in the appropriate cans for return to
_ suppliers.. ' T :
(k) Can . Plater—Addressing plates and fixing same to
" ‘cans or stamping. address direct onto cans.
() Engine Room Attendant.—The greasing and oiling of
plant and machinery. . .- -
(m) Garage Attendant—The greasing and oilirg of motor
vehicles and tractors. . : ) o
‘() Butterwrappers—The wrapping of butter by hand.
(0) Cheese Packing Machine Operator—The operating of
a mechanical sealing press used for the wrapping of
cheese. : i

“labourer” means an employee engaged in one or more of
the foilowing capacities or op_erations:-— -

(1) Cleaning and/or washing - premises, vehicles, tools,
cream or milk cans, furniture, utensils, implements,
machinery, filter presses or other articles;

(2) oiling and greasing vehicles other than motor vehicles;

«  (3) cooking. rations, making and serving tea or similar
beverages; i

(4) washing ' bottles, tins, - dishes or other centainers by
hand and charging and/or discharging can-washing
machines;

(5) delivering letters, messages or any articles on foot or

" by means of a bicycle, tricycle, or hand-propelled
vehicle; )

(6) loading or unloading, lifting, carrying, moving or
stacking goods, or other movables;

' (7) assisting on delivery vehicles and/or driving animal-
drawn vehicles;

(8) pushing or pulling any manually-propelled vehicle or

. truck; !

(9) opening milk or cream cans,_‘stin'ing and emptying

their contents;
(10) opening, sealing or closing doors, windows, fanlights,
boxes, bags, bales, drums or other packages;

"(11) loosening shooks, assembling and nailing by hand and/
or machine, trays, crates, or boxes from shooks or
ready prepared materials; '

(12) repairing trays, crates or boxes by hand;
(13) binding, wiring or strapping boxes or other containers;

(14) stencilling or marking (but not addressing by hand),
cans, boxes, bags, cartons or other containers or

. graad IIT (gradeerder) 'n werknemer—
(i) wat 'n kursus -wat, deur dic Raad voorgeskryf word,
geslaag het; -
(i) met minstens
kaasfabrick;

graad IV (kaasmaker).’n werknemer—

(i) wat daarvoor verantwoordelik is om kaas in 'n fabriek
te maak;

(i) wat in besit i

Kaasmakery; en )

(iii) wat 'n erkende kursus in kaasmakery geslaag het;

twee jaar praktiese ondervinding in 'n

s vap 'n Sertifikaat van Bekwaamheid in

“ fabrieksvervoerdrywer ” 'n werknemer wat ’'n_ voertuig of
trekker tussen die fabrick en stasie dryf ten einde melk en/of
room af te haal en le kanne terug te npeem, en ander
fabrieksbenodigdhede vervoer; ; '

“algemene werker ” 'n werknemer wat in €en of meer van die

volgende hoedanighede werksaam is of een of meer van die

werksaamhede verrig: — R !

(@) Skakelbediende—lemand wat *n inweegwerker help met
die invul van melk- en/of roemkaartjies en wat in die
tydelike afwesigheid van die verantwoordelike persoon
sodanige kaartjies mag invul. -

(b) Melk- en roommonsternemer.—liemand wat melk- of
roommonsters vir tostsdoeleindes neem.” :

(¢) Toetskamerassistent—lemand wat suur by bereide
monsiers voeg en van wie vereis mag word om die

~ resultaat van sodanige loetse neer te skryf.

' (d) Pasteuriseerbediende—~leriand wat ’n pasteuriseer-
eenheid uitmekaarhaal, skoonmaak en inmekaarsit en
vap wie vereis mag word om die vakuum en tempera-
tuur op 'n vasgestelde peil in sodanige ¢enheid te hou.

(¢) Kaasvatbediende—lemand wat kaasvate vul, stremsel
en/of suursel byvoeg.en van wie vereis mag word om
die temperatuur van so 'n vat op ’n. vasgestelde peil

.. te hou. . L

() Karringbediende.—Iemand, wat botterkarrings vul, aan
die gang hou en stopsit en wat ’n voorafbepaalde
hoeveclheid water en/of sout in sodanige karring mag
byvoeg. ) P : ik :

(g) Afskeierbediende—Temand wat ’n_afskeier uitmekaar-

’ haal, skoonmaak en inmekaarsit en.-wat sodanige
* afskeier bedien, hetsy- dit met die hand of meganies
 aangedryf word. - :

 (h) Suurselkamerbediende—lemand wat 'n kaasmaker help

* met die bereiding van 'n reinkultuur met die doel om
- kaas 'te vervaardig, ' ’ “

‘(i) Bediener van ’n bottertoedraaimasjien—Iemand wat 'n

outomatiese bottertoedraaimasjien. bedien en van wie

. vereis mag word om gewigte te kontroleer en die
masjien te stel ten. einde te verseker dat die korrekte
gewig gehandhaaf word. - . .

(j). Kansorteerder.—lemand wat kanne sorteer en ingevulde
kaarljies in die regte kanne plaas vir terugsending
aan die leweraars. | ' k

(k) Kanplaatman~Temand wat plate adresiecr en dit aan

i kanne heg of die adres regstreeks op kanne stempel.

() Enjinkamerbediende —lemand wat uitrusting enm mas-
jinerie smeer ep olie.”

{m) Garagebediende—Temand wat motorvoertuie en trek-
kers smeer en olie, !

(n) Bottertoedraaiers—lemand wat botter met die hand
toedraai. ; i S

(o) Bediener van 'n kaasverpakkingsmasiien—JIemand wat
'n meganiese seélpers bedien wat vir die toedraai van
kaas gebruik word; . i

. “arbeider” 'n werknemer wat in een of meer van die volgende

hoedanighede werksaam is of een of meer van die volgende
werksaamhede verrig:—

(1) Persele, voertuie, géreedskap, room- of melkkanne,
meubels, gerei, implemente, masjinerie, filtreerperse en
. ander artikels skoonmaak en/of was;
(2) ander voertuie as motorvoertuie olie en smeer;

(3) rantsoene gaarmaak, tee of dergelike dranke maak en

opdis;

(4) boitels, blikke, skottels of ander houers met die hand
was en kanwasmasjiene leeg- of volmaak;

(5) briewe, boodskappe of artikels te voet of deur middel
van 'n fiets, driewicler of handaangedrewe voertuig
aflewer;

(6) goedere en ander beweegbare artikels op- of aflaai,
oplig, dra, verskuif of opstapel;

(7) op afleweringsvoertuic help en/of voertuie dryf wat
deur diers getrek word;

(8) ’n voertuig of trok wat met die hand aangedryf word,
stoot of trek;

(9) melk- of roomkanne oopmaak, die inhoud daarvan
omroer en dit leegmaak;

(10) deure, vensters, boligte, dose, sakke, bale, dromme of
ander pakke oopmaak, versegl of toemaak;

(11) kasplankies losmaak, kasplankies of ander klaarge-
maakte materiaal, aanmekaarsit en met die hand en/of
’nf rgasjien vasspyker in die vorm van platkissies, kratie
of dose; - =

(12) platkissies, kratte of dose met die hand herstel;

{13) dose of ander houers vasbind, met draad of met hoepels
vasdraai;

"(14) kanne, dose, sakke, kartondose of ander houers
sjabloneer of merk (maar nic met die hand adresseer
nie) of reeds geadresseerde etikette of plate op kanne,
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affixing ready addressed labels or plates to cans, boxes,
bags, cartons, drums or other packages; -

(15) gardening work (planting, digging, raking, moving,

spreading, mixing, watering); sweeping roads or paths;
(16) herding, driving, feeding or tending animals;

{17) unpacking or opening up corrugated fibre board or

similar containers by hand; -
{18) folding containers or paper;

(19) inserting linets, discs or rings into lids and/or tins or

other containers by hand;

(20) packing articles of a uniform size and number into’

. containers specially -made to contain such articles;
" (21) siraighteaing bent flanges of cans; T
(22) fixing labels by hand to tins or containers; _
(23) filling or emptying tins, casks, bags, botiles or other
containers by hand;" :

(24) opening or ciosing cocks or valves (under supervision:

of an employee of a higher grade);
- (25) weighing to a set scale; o
.{26) rubber stamping;

(27} operating a hand hoist;

(28) ladling; - [ _
*(29) steam heating drums and/or pipes;

(30) stirring a cheese vat by hand;

(31) feeding and Jor emptying a butter packaging machine;

{32) dressing of cheese;
(33) waxing of cheese; )
{34) cheddaring of cur;

. “machine handymian” meins an employee who is not gquali-

fied to obtain a Grade A or Grade B Engineer’s Certificate
of Competence from the Council, but who has some prac-

tical knowledge of plant and machinery in butter and cheese’

factories and is employed to assist in the eréction, instal-

lation, operation, maintenance and repair of such plant |

and machinery in an establishment;

“motor vehicle driver” means an employee who is engaged |

.in driving: a2 motor vehicle, other than a motor car, who
collects milk and/or cream from producers and who may
© be required to be responsible for the loading and unloading
of the vehicle; for the keeping of such records as may be
required; for the making of running repairs to the vehicle
in his charge; and all such other services incidental to the
normal running of the vehicle; ) '

*output range ” means the average annual production of butter

and/or cheese (green weight) manufactured in an establish- |

~ment during the preceding three calendar years;, for the
purpose of this definition, every pound of cream or every
gallon of milk received at an establishment but not used
thereat for the manufacture of butter or cheese, shall be
deemed to be the equivalent of one pound of butter or one
pound of cheese, as the case may be; a certificate issued by
the Council as to average annual production of any employer;
shall be deemed tc be conclusive in relation to such
employer; ) : _ :

“overtime” means any period during which an employee
works for his empiover which is in excegs of the ordinary
hours Jaid down in clause 6 of this Agreement;

“ prescribed or recognised course™ means such course(s) as
may be determined by the Council;

. “qualified employee” means, in relation to employees of the
: classes mentioned in the foliowing table, an employee who
hoids the ceriificate(s) specified opposite such class, issued
in terms of the Dairy Industry Act, Mo. 30 of 1961, the
Dairy Industry Amendment Act No. 34 of 1965 and/or
by the Mational Industrial Council for the Dairy Industry
as the case may be—

dose, sakke, kartondose, dromme of ander pakke
aanbring; : :

(15} tuinwerk verrig (plant, epit, hark, gras sny, materiaal
sprel en meng, natlei of natgoei), paaie of paadiies
vee, :

(16} diere oppas, aanja, voer of versorg; .

(17} geriifelde. veselbord of soortgelyke houermateriaal uitpak
ei copmaak met die hand; ]

(18) papier of houers vou; ' ]

(19) voerings, skywe of ringe in deksels enfof blikke of
ander houers met die hand invoeg:

(20} ariikels van ’'n eenvormige grootte en dieselfde getal
verpak in houers wat spesinal gamaak .is om sodanige

: artiicels te bevat; : )

(21) dic gebuigde fiense van kanne reguit maak;

(22 etikette met die hand op blikke of houers aanbring;

(23) blikke, vate, sakke, bottels of ander houers met die

. hand vul of leegmaak; ' i
(24) krene of kieppe cop- of toemaak onder die toesig van
_'nowetknemer van ‘n-hofr graad; S

(25) weegwerk doen op 'n skaal wat vooraf gestel is;

€26) afdrukke ‘met 'n rubberstempel aanbring;-

. (27) "o handhystoestel bedien; 3o =
28) ‘vitskep; REH Ry R
(29} dromme en/of pype met stoom - verhit;:

(30} ‘miateriaal met die hand roer .of 'n mengmasjien bedien;
(31) "n bottervorm-en-vérpakkingsmasjien voer en leegmaak;
(32) kaas met doek toedraai; A -

(33) kaas msat was bedek;

(34) cheddarwrongel maak; .

* masjienfaktotum ” ‘n werkpemer wat nie vir ‘die verwerwing
van ‘n Ingenieursertifikaat van Bekwaamheid, Graad A of
. Graad B, van die Raad gekwalifiscer is nie maar wat 'n mate
van praktiese kennis het van die uitrusting en masjinerie in

. botter- en kaasfabricke en wat help met die oprigting, instal-

" lasie, bediening, instandhouding én herstelling van sodanige

.uitrusting en masjinerie in 'n bedryfsinrigting:

... motorvoertuigbestuurder ” 'n’ werknemer wat ’n motorvoertuig,

uitgesonderd ‘'n_motor, bestuur, wat melk enjof room by
produsente  gaan haal en -van wie vereis' mag word om
verantwoordelikheid te aanvaar vir die laai en aflaai van die
voertuig, vir die byhou van die registers wat nodiz mag wees,
vir die. verrigting van lopende herstelwerk aan die voertuig
wat aan sy sorg toeverirou is, en vir al die ander dienste
wat in verband staan met die gewone gebruik enm bestuur
van die voeriuig; TEEET )

‘* produksicomvang ®  die gemiddelde jaarlikse produksie van
‘botter en/of kaas (groengewig) wat gedurende die vorige
drie. kalenderjare in °n bedryfsinrigting vervaardig is; vir
die toepassing. van hierdie omskrywing word elke pond room
of elke gelling. melk wat in ’'n bedryfsinrigting ontvang is
maar pie in sodanige bedryfsinrigting vir die vervaardiging
van botter of kaas gebruik is nie, geag die ekwivalent te
wees van een pond botter of een pond kaas na gelang van
die geval; ’n sertifikaat uitgereik deur die Raad in verband
met die gemiddelde jaarlikse produksie van 'n werkgewer,
word geag afdoende te wees vir sover dit sodanige werkgewer
aangaan; ) : : :

“ oortydwerk ™ enige tydperk waarin ’n werknemer langer as

. die gewone ure soos- voorgeskrvf in klousule 6 wan hierdie
‘Coreenkoms, vir sy werkgewer werk;

“ voorgeskrewe of erkende kursus” dié kursus(se) wat die Raad
mag vasstel;

“ gekwalifiseerde werknemer” met betrekking tot die klasse
werknemers ‘wat in die volgende tabal genoem word, ’n werk-
nemer wat in besit is van die sertifikaat/sertifikate wat teen-
oor sodanige klas gemeld word en wat uitgereik Is kragtens
die Wet op Suiwelnywerheid, No. 30 van 15961, dic Wysi-
gingswei op Suiwelnywerheid, Wet No, 34 van 1965 enfof
deur die Nasionale Raad vir die Suiwelnywerheid, na gelang
van die geval—

Class of Employee. Certijicate(s). Assued by,

1. Factory  Assistant Certificate to test Department  of

Grade I (Testers) milk and/or Agricultural
cream - Economicz and
Marketing.

2. Factory  Assistant Certificate to grade Department  of

Grade T (Graders) milk and / or Agricultural
cream Economnics and
- Marketing.

3. Factory  Assistant Certificate of Pro- Department  of
Grade IV (Butier- ficiency in But- Agricultural
makers and/or termaking and/ Economics and
Cheesemaker) or Cheesemaking  Marketing.

4. Certificated Butter- Certificate of Pro- Department  of
maker ficiency in But- Agricultural

termaking Economics and
Marketing.

Certificate of Pro-
ficiency in But-

The Council.

" termaking
5. Certificated Cheese- Certificate of Fro- Department  of
- maker ficiency in Agricultural
Cheesemaking = Economics and
Marketing,
Certificate in Ad- The Council.

vanced Cheese-
making

Klas werknemer, 5 err:ﬁ!c{?;:g Sertifi- Utigereik deur.

1., Graad Ii-fabriekas- Sertifikaat om Departement van
sistent (Toectsers) melk en/of room Landbou-

te toets ekonomie en
: -bemarking.

2. Graad [il-fabrickas- Sertifikaat om Departement van

sistent (Gradeerders) melkenfofroom  Landbou-eko-
te gradeer nomie en ~be-
marking.

3. Graad IV-fabriekas- Sertifikaat van-Be- Depariement van
sistent (Bottermakers  kwaamheid in Landbou-eko-
en/of Kaasmakers) Botter- en/of nomie en -be-

Kaasmakery marking, :
4, Gediplomeerde Bot- Sertifikaat van Be- Departement van
termaker ~ kwaamheid .in  Landbou-eko-
Bottermakery nomie en -be-
marking,
Sertifikaat van Be- Dié Raad,
kwaamheid in
Botiermakery
5. Gediplomeerde Kaas- Sertifikaat van Be- Departement van
maker kwaamhieid im  Landbou-eko-
Kaasmakery nomie en -be-
marking,
Sertifikaat van Be- Die Raad.
kwaambeid in
Gevorderde
akery

fran
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provided that up to and including -the 30th June, 1966,

. employees who are responsible buttérmakers and in possession
of a Cream- Testing and Cream Grading Certificate, and,
in the case of a Certificated Buttermaker, .in possession of
a Certificate of Proficiency issued by the Council, shall be
‘deemed to be qualified Factory 'Assistants Grade IV or
Certificated -Buttermakers, as the case ‘may be. ~Thereafter
they must in addition be in possession, of -a_ Certificate of
Proficiency in Buttermaking, issued by the Depariment of
Agricultural Economics and Marketing in’ terms of the Dairy
Industry Amendment Act No. 34 of 1965, Wl
* remuneration ” means any payments in. money. or- in kind

or both in money and in kind made or owing to any person,
which arises in any manner whatsoever out of ‘employment;
and “remunerate” has a corresponding  meaning;
“ahort-time” means a temporary reduction in 'the number
- of hours of work due to slackness of -trade, shorfage of raw
‘material or tramsport, vagaries of the weather or a general
breakdown of plant and machinery caused by accident or
‘other unforeseen emergency; et dre S

“ spreadover ” in relation to any employee. means the pariod
in any one day reckoning from the fime when such employee
begins work to the time when he ceases work for thai day;
“wage” means the remuneration laid dows in .clause 4 [6))]
-of this Agresment payable in money to an employee in
‘respect of the ordinary hours of work lzid down in clause
& (1) hereof; : ST T
“ watchman ® means an employee who is engaged in guarding
premises or property during the day:or night; T

“ weighing-in worker ” means an employee; other than a clerical
employee, who is responsible-for the: weighing of cream and/
-or milk and the recording of such weight on milk and cream
dockets; .

(2) In classifying an employee for the purpose of this Agree-
ment he shall be deemed to be in that class. in which he is wholly
or mainly engaged. R ]

(3) Areas.—For the purpose of this Agreement, the areas shall
mean-— A

Area A. ' A
. (i) In the Cape Province. The Magisterial Districts of
the Cape, Simonstown, Wynberg, Bellville, Port
Elizabeth, East London and the’ Muhicipal area of
_ Kimberley, © . e w .
“. (i) In the Transvaal’ The Magisterial Districts of
" Johannesburg, Pretoria and Klerksdorp.

(iii) In the Orange Free State. The Magisterial District
of Bloemfontein. ~ e wmiel adsemsls

Area B. o ) o )

(i) In the Cape Province.. The Municipal areas of
Grahamstown and Queenstown and the Magisterial
District of QOudtshoorn. ) )

(i) In the Transvaal. The Mun'cipal’area of Pietersburg,

(iii) In the ({range Free . State. The .Municipal area of
Bethlehem: ]

(iv) In the Province of Natal. The Municipal area of

Ladysmith. .

-Area C. } g

(i) In the Cape Province. The Municipal areas of Aliwal
North, Barkly East, Cradock, Dordrecht, Indwe,
King William’s Town, Komgha, Kuruman, Ladismith,
Mafeking, Postmasburg and. Vryburg.

(i) In the Transvaal, The Municipal areas of Ermelo,
Lichtenburg and Standerton.

(iii) In the Orange Free State. The Municipal areas of
Clocolan, Excelsior, Frankfort, Heilbron, Hobhouse,
Koffiefontein, Ladybrand, Rosendal, Senekal, Spring-
fontein, Winburg and Zastron. .

@iv) In the Province of Natal. The Municipal areas of
Dundee, Greytown, Mooi River, Newcastle and
Vryheid. .

Area D.
All other areas in the Repubiic not mentioned in Areas
A, B or C as defined above.

. 4, REMUNERATION. )
(1) The minimum monthly wage which shall be paid by an
employer to each member of the undermentioned classes of his
employees shall be at the rate as set out hereunder: —

Wage per Month.
Not

Class of Emp'oyee. Matrieslated Matriculated.
: R
(i) Pactory Assistant  Grade 1
(Learner)......... S 80.00- 85.00
(i) Factory Assistan Grade H =
(Tester). oo vvvines T 100.00 105.00
@iii) Factory Assistant Grade IH
© (Grader).......... i heesne 123,00 130.00
(iy) Factory ~Assistant Grade IV _ i
7 (Butter--and/or Cheesemaker). . 140,00 - 145.00

met dien verstande dat tot en met 30 Junie 1966, werknemers

. wat verantwoordelike bottermakers is en in besit is van m
Roomtoets en -graderingsertifikaat, en, in die geval van 'n
Gediplomeerde Bottermaker, wat in besit is van 'n Sertifi-
kaat van Bekwaamheid wat deur die Raad uitgereik is, geag

* ‘word gekwalifiscerde graad 1V, fabrickassistente, of -Gedi-
plomeerde Bottermakers te wees, na gelang * van die geval.
Daarna moet hulle daarbenewens ook in besit wees van n
- Sertifikaat van Bekwaambeid in Bottermakery - wat kragtens
die Wysigingswet op Suiwelnywerheid, Wet No. 34 van 1963,
deur’ die Departement van Landbou-ckonomie ‘en -bemarking
‘witgereik is; o s e

“ besoldiging ™ aile betalings, in geld of in natura .of in -sowel

geld as in natura, wat gedoen of verskuldig is aan enigeen

_as_gevolg van sy indiensneming, en . * bgsoldiging” het 'n

ooreenstemmende betekenis; CRT N,

korityd” n tydelike vermindering in die getal ‘werkure as

.gevolg van ’n bedryfslapte, 'n tekort.aan grondstowwe of

“yervoer, ongunstige weersomstandighede of ’n - algemene

onklaarraking van uitrusting en masjinerie as gevelg van

'n ongeluk of ander onvoorsiene noodtoestand;

“ werkdagbestek ” met betrekking tot enige werknemer, die
tydperk op ‘n bepaalde dag, gereken vanaf die tyd waarop

- sodanige werknemer begin werk tot op die tyd waarop hy op
‘daardie dag ophou om te werk;

“lgon™ die besoldiging wat in klousule 4 (1) van hierdie Qor-
eenkoms vasgestel word en in geld aan "n werknemer betaal-
baar is ten opsigie van die gewone werkure in klousule 6 (1)
hiervan vasgestel; " oRA A

“wag” 'n werknemer wai persele of ‘¢jendom gedurende die dag
of nag bewaak; ST

“ inweegwerkér ¥ 'n  werknemer, uitgesonderd ‘n klerk, wat
‘daarvoor verantwoordelik is om room en/of melk te weeg

en sodanige gewig aan te teken op melk- en roomkaartjies.

13

(2) By die indeling van 'n werknemer. vir: die toepassing van

‘hierdie Ooreenkoms, word hy geag in daardie klas te wees waarin

hy uitstuitlik of hoofsaaklig werksaam is.

(3) Gebiede—Vir die toepassing van hierdie Ooreenkoms het
gebied die volgende betekenis: — =i
Gebied A. s s e
(i) In die Kaapprovinsie. Die landdrosdistrikte die Kaap,
Simonstad, Wynberg, Bellville, Port Flizabeth; Oos-
Londen en die munisipale -gebied van Kimberley.
(i) in Transvazl. Die landdrosdistrikte Johannesburg,
: Pretoria en Klerksdorp. - . o oo
(ii) In die Cranje-Vrystaat,’ “Die landdrosdistrik Bloem-
fontein.

Gebied B. _
(i) In die Kaapprovinsie. Die munisipale gebiede
Grahamstad en Quesnstown en die landdrosdistrik
QOudtshoorn;
(i) In Transvaal.
(iii) In die Oranje-Vrystaat.
Bethlehem; )
(iv) in die Proviasie Natal.
smith.

Die munisipaie gebied Pietersburg;
Die munisipale gebied

Die munisipale gebied Lady-

Gebied C. :

(i) In die Kaapprovinsie. Die hunisipale gebiede Aliwal-
Noord, Barkiy-Cos, Cradock, Dordrecht, Indwe,
King William’s Town, Komgha, Kuruman, Ladismith,
Mafeking, Postmasburg en Vryburg;

(i) In Transvaal. Die munisipale gebiede Ermelo, Lichten-
‘burg en Standerton.

(iii) In die Oranje-Vrystaat, Die munisipale gebiede
Clocolan, Excelsior, Frankfort, Heilbron, Hobhouse,
Kofliefontein, Ladybrand, Rosendal, Senckal, Spring-
fontein, Winburg en Zastron;

(iv) In die Provinsie -Natal. Die munisipale gebiede
Dundee, Greytown, Mooirivier, Newcastle en Vryheid.

Gebied D. _
. Alle ander gebiede in die Republick wat nie in gebiede A,
B of C soos hierbo omskryf, gemeld word nie.

4. BESOLDIGING.

(1) Die minimum maardloon wat 'n werkgewer aan clke lid
van sy werknemers in ondergenoemde klasse moet betaal, is soos

yolg:— _ ;
: Loon per maand.
Nie ge- Ge-

Klas werkngmer. matriluleer. matrilulecr,
R R

(i) Graad I-fabrickassistent (Leer- ' .
T i ; = 80.00

HOE). s v verennesmnasnnrsoansss 85.00
(i} Graad II-fabriekassistent (Toet- P
SEr). s rees o s 100.00 105.00
(jii) Graad Ill-fabriekassistent (Gra- . __
Codeerder). ... oiiiiea e ..., 125.00 130.00
(iv) Graad TV-fabrickassistent (Bot- i
%" ter- enfof Kaasmaker)......... 140.00 145.00
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C'z'ass of Em_pfoyee Wage  Blac werd I' Loon
| per ﬂl{{omh. | Klas werknemer, | per rﬁaa i,
(v) Ccruﬁcated Buttermaker......... e L 165.00 _ (_v) Gediplomeerde bottermaker.......... P (N
- ((\\1:1)} gilfifif:cé lgg:ef:mak61 Ceressseiseansns o }gg% (vi) Gediplomeerde kaasmaker.............. cee. 165.00
: LR R . vii) Graad A-i (] SRR e
(viii) Engincer Grade B....... YT — 125.00 (f,jm) Graad B_ifg;e::':s: i kil
- (ix) Assistant Engineer Grade A... ...\ vee.s. 125.00 5 Assistents R o awvi s e I2§.00
* (x) Assistarit Engineer Grade B.............. .. 110.00 B e e e s
(i) Masghive HADSYME. .. v.ee s onon s o I{IO,{}O (}{:) Asmitent-lngemeur, GEIAA B s .. 110.00
i} Clerical Employoe— . _ ()ff) Masjienfakiotum..... Fieeeseeeiieiiianeeaae 100000
“Male, qualified.......:..... RN = 85 00 (xif) Klerk— " :
Maie, unqualified.......coooooii oLl S 7900 Man, gekwalifiseerd........ 85.00
Female, qualified......... e A Benmd S 70.00 Maq ongekwalifiseerd. .. .vviuiunien.. — 70.00
Fem.aie, unqualified............ [, 55.60 Vrou, gekwalifiseerd......... S 70.00
(xiii) Weighing-in WOrker............cvvveevunes 56,00 e e pemzia . S50
(xiv) Motor Vehicle Driver engaged in— (x%ii) Igweegwerker_........ ...... 50.00
(0) ATEA A.evvverensseneeeeeeeaiaensns 80.00 (xiv) Motorvoertuigbestuurder werksaam in— :
(b Ared Bioaasrinania ceiliieeae 95,00 (i) Gebied A....oeivisiininis v - 80.00
(i) Area Coovvivvvnnnnnn. s, 16900 () Gebled B.oiicwvoieieisiiinsiiiseia 1500
(v) Area Duvvvvrivineiiiannnnns ceerie.  63.00 (iii) Gebied C......... s G s 6900
: : (iv) Gebied D.vviviinnnninnnnnn.. 63.00
(xv) Factory Transport Driver engaged in— :
6y e A : (xv) Fabrieksvervoerdrywer werksaam in—
During first 18 months of this Agree- _ () Gebied A—
ment..... T S Y .. 36.18 Gedurende eerste 18 maande van hrer- :
11T 7 1 RS 37.98 B die Ooreenkoms.......... G 36.18
(i Ares o AT v T 37.98
During first 18 months of this Agree- 2488 {ii} Gebied B—
13, 71 RS
G EEEEE R EE R cee . Gedurende eerste 18 maande van hier- -
Thereafter....oooveeinnin.. ceee 26,12 die Ooreenkoms....., P cees. 2488
(]]_1) Area C— - Daarna,.... e R R 26.12
During first 18 months of this Agree- (iii) Gebied C—
ment. . R 21.14. Gedurende eerste 18 maande van hier-
' Thereafter. . 22.20 _die Ooreenkoms............. 21.14
(iv) Area D— o Pdarna............. A A R 3 22.20
During first 18 months of th:s Agree- - (iv) Gebied D— =~
Hent, . ouiiiiaias wemeeaieaas e 1. Gedurende eerste 18 maande van hier- -
Thereaﬁer sy s s+ 2. 20 die Qoreenkoms....... 21.14
5 /701 4 1t FT P I O 5 L
. (xvi) General Worker, engaged m—- : "'( D Al e L d
(]) Fron R xvi gef'nene werk_er werksaam in—
During first 18 months of this Agree- () Gebied A—
'_mnm-ntf.t ............. S ' gﬁ gg G%dnrgdc eeiste 18 maa.nde van hier-
; ereafter. v, vosivenaeie ; ie Coreenkoms........ Lneesnnhat | OB0RY
(i) Area B— ; Daarna...... A P 34.53
During first 18 rnonths of this Agree- (i) Gebied B—
EEHEHE oty b v e i 22.62 Gedurende eerste 18 maande van hier-
‘Thereafter..... eeedindanddiae 2375 die Ooreenkoms ............ e 22.62
(i) Area C— _. ' = EDARTHR 3 5NN A e e 23.75
During first 18 months of this Agree~ . (i) ngfid C_d
MENE s wvswsnmmann i e A 19.22 edurende eerste 18 maande van hier-
Thepeafter. oo ovime waivs DT L 20.18 die Ooreenkoms. e venss; - 19:22
G Atee D . o ‘ Daama............ seesiaediiesi. 20018
‘During first 18 months of thzs Agree- : @) Ggﬂ? S ..
menth i 5 L AP sees 0 19,22 edurende eerste 18 maande van hier-
Thereafter. . ...\ S e g vers 20.18 Ddle Ooreenkoms. ....... dydi s 19.22
. 383r0a. .0 uuens T 20.18
- (xvii) Labourer, engaged in— o - Lo '
(1) (a) The Magisterial Dzstrlcts of the Cape, (rvif) Arbeider werksaam in— '
Simonstown, Wynberg and Bell- - ()] (a) Die landdrosdistrikte die Kaap,
wne_ ; -Simonstad, Wynberg en Bellville—
‘During first 18 months of th]s ) Gedurende die eerste 18 maande
Agresment........... e 31.29 van hierdie Qoreenkoms......  31.29
Thereafter;..iiiiios coanis 32.85 Daarna............... 32.85
©®) g&:ggasistcriamistrict of Johannes- () Die landdrosdistrik Johannesburg—
During first 18 months of this Gi(;lﬁrﬁ;}g?d%eo%i?gkgn?@?e 28.79
n@gggem...._ ......... gg;g FALDA o hvimiiiy 30.23
() Eewhere i Atca A— (¢) Elders in Gebied A—
" During first 18 months of th]s Gedurende die eerste 18 maande
Agreement. .......... el 27.88 van hierdie Ooreenkoms...... 27.88
Thereafter. . ......... 29.27 Daarna. ....covvnaiiiniiiin 29.27
(i) Area B— s (iiy Gebied B—
DI‘:;E;% first 18 months of this Agree- 5 G?f_lurgpdeo eersgli 18 maande van
. ierdie Qoreenkoms..... .
Thereaftef-.. ...... ) .‘-l..‘.-....... 22.34 Daarﬂa.“.....-.._.._.._......_.'._.",., %%-%2
(iti) Ar;a C——ﬁr - G (iii) Gebied C— ?
e e .".‘fs. f&ig.’.e?.'  15.0 Gegoonde, oty 15 maande v 15.00
(l)Arzhegaffer:—-—--.-_----—-------...'.-. -+ 1575 DAAMNA. ..ovvrvearnnnnnnerarrenns 15,75
v) Area D...... N 8.00 (iv) Gebied D.....vupievenean s vsve v 8.00
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y : Waqe
. Class of Employee.. per ﬁigonrh
(xviii) Boiler A_ttc_n_dam engaged in—
{i) (a) The Magisterial Districts of the: Capc,
‘Simonstown, Wynberg and Bell-
ville:—
During first 18 months of this
Agreement. . ... eieaaiien o 35.61
Thereafter../..... IR R 37.39
(b) Eisc»«here in Area A— '
During first 18 months of this
Agreement...cveresssesnenans © 3174
Thereafter......... bt ¢ A
(ii) Area B—
During first 18 months of this Agree-
FOBTIE s o msoan s s wemon winoms cerees 2431
CThereafter. .. v v vdeeiinanen 25.53
(iii) Area C— 5
" During first ‘18 months of this Agree- - =
THCIIE c cudie v rbueina g rsnaid V500 s vitiie 16.41
Thereafter. cemecnseanbnadtinaresen © 17.23
(iv) Area D— ' ' i} -
During first 18 months of t]:us Agree- )
T | TR U S 16.41
'I'hereafter...,_.....'.._......_.......' 17.23
(xix, Watchman. engaged in—
(1) (a@) The Magisterial Districts of thc Cape, _
. Simonstown,: Wyn berg and Bell-
ville— o
During ﬁrst 18 months ct‘ thts.- G
ACTeement. ...iusvivrsisansos 35.61
THEreafter. cvuvs vaneesessaneres  31.39
(b) E'lseuhere qn Area A—-. ; I
Durmg first 18" months’ of thls BB s
______ CAZIEEMENE; . i ia i . 31.74
' ”Ihereafter..;._,.. i v - 3333
(u)AreaB—- e Tl e ey
. During ﬁxst i8 months ‘of- thlS Agree-: e Bt
“meht.. L. 3L ieteet 24 34
'I'here&fter. . i 25.53;
(iii) Area C—

Durmg ﬁrst- 18 months of thls Agree- .

(w) Area D— - :
: Durmg first 18 months of ihls Agme— =

are engaged I,
(') Area A—- _

(:;x) Enmloyees not elscwhere spec;ﬁed hcrem who =

- 32.89
34.53

ment. .
‘I‘hereafter i

(u) Area B—_

_' “ment. .
S "‘Thcreafter
(111) Arca C—- :
During first 18 months of this Agme-—\"_. .
.oment...... -
i Thercafber
(]V} Am D_"- Yl . Ay

During ﬁrst 18 months of lbls Agree- it

111~ 1] AR syl eies o 16,41
Thereal‘ter......-....-.._-........h... L 17 23

ot i ¢
4T3

(xxj Casual empIOyee t‘01 eax:h day .of part of a day of employ- :

ment; : one-thirticth of -the monthly wage. prescribed for an
employee
employee. is required !0 perform. .

(2) Weekly, Da:iy or Houriy Wage.~For- ths putposc of this

Agreement— |

(a) the weekly wage of an emp[oyee,
employee, -shall “be , calculated by

- . wage by four and one-third; and. -

(b) the daily wage of an employec,
_employee, shall be calculated by dmdmg his weekly wage
"by six;

o) the hourly ‘wage of

- determined- as ‘per () above, by forty-six.

performing the same: class of work as thc casual ;

other than a casual
-dividing his monthly'

other ‘than 2 casuai.

an:employee, other than .a. casual |
“employee, shall be calculated by dividing his week[y wage:} .

' B - Loort
K!a.t werknemer. per ’f{ and
(xvm) Ketelbediener werksaam in—
(@) {a) Die landdrosdistrik die. Kasp, Simon-
stad, Wynberg en Bellville—
Gedurende eerste 18 maande van
hierdie Ooreenkoms......caue.- 35.61
L ] ¢ oL AR S, S 37.9
(b Elders in Gebied A—'
. Gedurende eerste- 18 maande van . |
hierdie Qoreenkoms...... AR 31.74
Daama...l.'l ........ ‘, _ 33.33
(ii) Gebied B— :
Gedurende eerste 18 maande van
hierdie Oorcenkoms ..... I . | |
Daarna........ Ca e L T 25.53 -
(iii)- Gcbled C—
‘Gedurende eerste 18 maande ‘van -
" hierdie Ooreerkoms. W e 16.41 =
‘Daarna......... O R T 17.23. -
. (iv) Gebied D— - o
Gedurende ecrste 18 maande van -
hierdie .Coreenkoms. .....ouvuss .. 16.41
Daama...._...._...._ ..... 17.23 -
(KIK) Wag, werksaam in—
(i) (a) Die landdrosd:smkte die Kaap,
. Simonstad, Wynberg-en Bellville—
Gedurende ecerste 18 maande van’ #o
hierdie Ooreenkoms.-._.....-..... .35.61
B0 B 7: T: 1 1 T: N LR G S O S 37.3%
(b) E{ders in Gebled A—- ' |
Gedurende eerste 18 maande van
hierdie Qoreenkoms.,...o.ev.. . 31,74

| Daarpa.... 33.35
(ii) Gebied B— o'
Gedurende eerste 18 maande van
‘higrdie Ooreenkoms. ....,vv-veees
Da.ama P

i :Geb'led G—-

Gesdurende cerste. 18 maande van .
i+ hierdie Ooreenkoms SRR VE
-Daama fan s S T T

.'""(.v) Gebied Dw 7

Geduronds - cerste - 18, i vam "
hierdie Ooreenkoms............. P L

Daama...... ...... R

(xx) Werknemiers wat nie elders hlerm gemeld word ’
me, werksaam in— A

(1) Gehled e e

" Gedurende eerste 18 maande van. -

hierdie Ooreenlcums...:...‘.;...... 32,89

S C-Daarn@, ... ' ; 34,53

(u) Gebjed B— . TR e

Gedurende cerste 1§ maande van

hierdie Ooreenkoms. ............. 19,38

Daarna.......i. e R 29,-.35

(m) Gebied C— ; - _

s .o, Gedurende. eerste. 18 maande van

o it hierdie Oore»enkoms..._..._.'... e 1641

Daarna.....l_. R = MG W
(‘v} Gebied D— . L= oAy
* Gedurende eerste’ 18’ maande van

hlei'dl‘e Ooreenkoms ...... veeeeny T 1641

DAAMNZ . vveeeanesiunnrnnarasaiiss 17.23

'-(xx:) Los wcrknemer vir elke dag of gedecltc van 'n dag gewnxk
een-dertigste van die maandloon wat voorgeskryf word vir 'n
werknemer wat dieselfde klas werk verrrg as dle wat van die
los ‘werknemer vereis. word. ;

(2) Week-, dag- of uurloon—Vir die toepassing 'van hjerd;e
- Qoreenkoms— -
{a) word die Weekloon van 'n werknemer mtge:sonderd " los
- rwerknemer; bereken deur sy - maand!oon deur: vier en een
derde -te.deel; en - "

(b) die dagloon van ’n. werknem"r, ultgesonderd ‘n. los werk-
nemer, bereken deur sy weekloon deur ses. te deel,

(¢). word die uurloon van ’n werknemer, . uitgesenderd 'n los
‘werknemer,. ‘bereken- deur sy wceklocn 8008 vasgestel inge-
“yolge pa,tagraaf (a), hlerbo, deur ses en veethg te deel.



BUITE‘JGEWONE STAATSKCERANT, § OKTOBER 1965

- No. 1152- ..

(3)Responsibility Allowances—An employee in any of the
undermentioned classes, if réquired” to' underiake any function
of a managerial nature in addition to the duties ordinarily
associated with the particular occupation in which he is normally
“or mainly engaged shall, in addition to the wages herein pre-
‘scribed, be paid by hxs employer a special allowanc& at the rate as
set cut below—

Per Monih.
R

“{a) Factory Assistants Grade TV and/or Grade III .
20.00

{Buttermakers and/or cream graders)..... T
(&) Factory Assistant Grade IV (Cheesemakers) en-
gaged in esiablishments with output range—
(i) Over 154,000 th. up to 200,000 ib...... 5.00
(1} Gver 200,000 lb. up to 500,600 1b...... 10.00
{iii) Over 500,600 1b. up to 1,000,000 ib.... 15.00
(iv) Oyer 1,000,000 b......oovvniininiais, o 20.00

An employer shall at the requcst of the Council submit the :
cutput range of his establishment to the Council for certification |

and the cestificaté of the Council, after due enquiry by it, shall
for the purpose hereof be deemed to be final; and failing such
return being submitted within one calendar mom‘.h of the request
by the Council to do so or within such longer period as the

Couneil may in its discretion determing,. the _output range shall

be deemed to be over 1,000,000 1b.

(4) Existing Wages not to be Reduced —Nothing' in this Agree- .

ment shall operate to reduce the wage which was bemg paid to

or-to which an employee was entitled at any fime prior to or at;

the date of commencement of this Agreement.

(5) Differential Wage—Where an employee of cne class ig |
required to perform work of another class for which a lngher
rate is payable during any day for mosre than two hours in the:
aggregate durmg such day, he shall be paid at the higher rate:
“for that day.

(6) ‘The wages prescnbed in this clame shall be desmed to.
include the cost of living allowances payable in terms of War:
Measure No. 43 of 1942, as amended. Should the cost of livmg
allowance payable in terms of the ‘said War Measure or any!
substituting or superseding legislation be increased to the extent’
that an employee would hdve become éntitled fo remuneration:
in extess of the wage prescribed in this: clause, his wage shall ‘oe
increased by an amount not less than such gxcess.
N i PAYMENT oF PEMUNERAT!oN

(1) Remuneration Payable Momhl}r or Wee/ly ~—The remune-
ration of employees shall become due and-be paid monthly or
weekly, as the exiployer may elect; or.as may be mutually agreed
upon’ between him and his employee -provided that a casual
employee or an employee whose services-have been terminated
before the usual pay-day, shall be paid his remuncration on
termination of his services. Employeés shall be' paid in arrear
within three days of each completed perlod for wluch renunera-
tlor accrued.

(2) Premiums.—No payment shall be rnade to or accepted by
an employer either directly or mdlrectly in respect of e pioyment
“or training of an'employee. " " ;

(3) Purchase of Goods—An employcr shall mot requre any
employee to. purchase any goods from hrrn or from any shop
or. person nominated by hun L

(4) ‘Board and Lodging—Save as otherw1se provided in thls
Agreement or as provided in any law, an employer shall not
require any employee to board and/or Iodge with him or with
aily person or at any pla.ce nom'nated by him. i

“(5) Fines and Deds.cr:om —No deductzone of any descnpt:on
other than the following shall be made or 'dlow»d from tho
amount due to an employee —

(a} Except ‘where otherwise” prowded in“this Agreement, w"len-
. ever an employee is absent from work, otherwise than on
the instruciions of his employer or at the request of his
employer, a deduction proportionate to the period of his
absence calculated on the basis of the wage which such
employee was receiving in respef:t of 'his ordinary hours

of work at the time thereof;

_(b) with the written consent of the emp[oyee deductions for

hohday, sick, medical beneﬁt, msurance pfovxdent ar |-

o pcns:on fundsg i
(c} contributions to the funds of the Counml, in terms of
~.clause 15 of this Agreement; ;

(d) any amount w}uch an emplover, ]ega!ly or by order of any

¥ competent court is required or permitted to pay for and on,
‘behalf of 'an empleyee; with the specific undersianding. ‘e.bat
the common law principle of set-off will apply;..

(e) any amount pemntted or agreed to m terms of sub clause

(6) ‘hereof;

- . 1. . subscriptions to the funds of’ the trade uniong in terms of
o clause 16 of this Agreement, may be made; -

”(_f) with_ the ‘writtén consent of “an emploveer ‘dediictions for' -

(3) Verantw oordelikheidsioelaes —As daar van "n werknemer in
enigeen. van ondergencemde klasse vereis word om, benewens

- die pligte wal gewoonlik verbonde is aan die bepaalde beroep

wat hy gewoonlik of hoofsaaklik beoefen, werksaamhede van ’n
bestuursaard te onderneem, moei sy werkgewer hom-'n spesiale
toelae soos hieronder gemeld betaal benow._ns die lone soos
hierin voorgeskryf :-—

Per maand.
R

(&) Graad IV- en/of Graad TII- fabueka_ssmtente

(bottermakers en/of roomgradeerders)........ 20.00
(b) Graad IV-fabriekassistent (kﬂasmakere) werk-
saam in bedryfsmuglmgs met ‘n produksie-

onvang van—

(i) Meer as 150,000 1b. tot en met 200,000 Ib. 5.00

(i} Meer as 200,000 1b. tot en met 500,000 ib. 10.00

(1ii) Meer as 500, 00C b, tot en met 6‘00 000 1b, . 15.00

(iv) Meer as LOD0DO0 1B s i ss e mmmsin s L 20.00

'n Werkgewer moet op versoek van die Raad 'n opgawe van
die 'produksie-omvang van sy bedryfsinrigting aan die Raad
voorlé vir sertifisering, en nadat die Raad behoorlik navraag
gedoen het, word die sertifikaat van die Raad vir die toepassing
hiervan geag finarl "te wees; . waar daar versuim word om
sodanige opgawe binne een 'kalendermaand vanaf die datum
waarop ¢ie Raad sodanige versoek gerig het of binne dié langer
tydperk wat die Raad na sy goedvinde mag bepaal, voor te 18,
word die produksicomvang geag meer as 1,000,000 1b. te wees.

(4) Bestaande lone mag nie verlaag word nie—Niks in hierdie
Ooreenkoms vervat, mag die uitwerking hé dat dit die loon wat
betaal is aan n werknemer of waarop hy geregiig was te eniger
tyd voor of op die datum van mwerkmgtredmg van hierdie
Qoreenkoms, verlaag nie.

(5) Pifferensiéle loon—~Waar daar van 'n werknemer van een
kias vereis word om op erige dag vir meer as altesaam twee
vur pedurende sodanige dag werk te verrig van ‘n ander klas
waarvoor daar 'n hoér loon betaatbaar is, moet hy vir daardie
dag teen die ho#r loon betaal word.

(6) Die lone wat in hierdie klousule voorgeskryf word, word
geag die lewenskostetoelae in te sluit wat ingevolge Gorlogsmaat-
redl No. 43 van 1942, soos gewysig, betaalbaar is. Indien die
Jewenskostetoelae  wat lngevolge gemelde Oorlogsmaatre£l of
enige plaasvervangende We*gewmg of wetgewing wat in die plek
daarvan gestel word, in so 'n mate verhoog word dat die werk-
nemer op 'n groter besoldiging geregtig sou word as die wat in
hierdie klousule -voorgeskryf word, moet sy loon verhoog word
méet n bedrag wai minstens geiyk is aan. d;e verhoging van die
bédrag. ¢ oewE :

5. BETALING VAN BESOLDIGING.

(1) Besoldiging maandeliks of weekliks ‘betdalbaar —Die besol-
diging; van werknemers word maandeliks of weekliks verskuldig
en moet maandeliks of weckliks, soos die werkgewer mag verkies
of scos hy en sy werknemer ondellmg ooreen: mag kom, betaai
word; met. dien verstande. dat.’n los werknemer of 'n werk-
nemer wie se dienste voor die gewone betaaldag begindig word,
sy “besoidiging moet ontvang by die befindiging van sy dienste..
Werknemers moet agteruiibetaal word en wel binne drie dae na

elke voltcoide tydperk waarvoor die besoldiging opgeloop het.

(2) Premies—'n Werkgewer mag hie regstreeks of onregstreeks
betaling ten opsigte van die indiensneming of opleiding van 'n
werknemer ontvang of aanneem nie.

(%) Aankoop van goedere.—n Werkgewer mag nie van ‘n werk-
nemer vereis om goedere van hom of van 'n winkel of persoon
deurhom aangewys, te koop nie. g

(4) Etes en huisvesting—RBehoudens andersluldende bepalings
in hierdie Qoreenkoms of in enige wet, mag 'n werkgewer nie
van 'n werknemer vereis om etes en/of huisvesting van hom of
van enigeen of op 'm plek deur hom aangewys, aan te neem nie.

(5} Boetes en .a]‘rrek!_cing.s‘—Geen_.-bed_rae -.boegenaamd, uitge-
sonderd die volgende, mag van die bedrag wat aan 'n werknemer
verskuldig is, afgetrek word me en geen soda.mge aftrekkings
Word toegelaat nie't—

(@) Behoudens anderslmdende bepalmgs in hierdie Qoreenkoms,
wanneer 'n werknémer van sy werk afwesig is om 'n ander
rede as op las of op die versoek van sy werkgewer, 'n
bedrag wat eweredig is aan dig tydperk van sy afwesigheid
en wai berekem is op die grondslag van die loon wat

- sodanige werknemer ten opsigte van sy gewone werkure
tydens sodanige afwesigheid ontvang het;

(b) met: dle skriftelike toestemming van. die werknemer, bedrae
“vir 'n vakansie-, siekte-, mediese bystands—, versekermgs—
‘voorsorgs- of pensicenfonds;

. {c) bydraes tot die fondse van diie Raad’ ooreenkomstig. die

‘bepalings van klousule 15 van hierdie Qoreenkoms;

(d) 'n bedrag wat 'n werkgewer wettig of ingevolge 'n ‘bevel
van 'n bevoegde hof moet of mag beta % vir en namens -
'n-werknemer, met die spesificke verstandhouding dat die
gemcenregbegmsel van skuldvergelyking van toepassmg is;

(0. emi bedrag wal toegelaat. word of waaroor daar ooreen-
om is soos in subklousule (6) Liervan bepaal;

-'-‘(f) met ‘die skriftelike toestemming van ’n werknemer, bydraes
- fot die fondse van die vakveremgmgs ooreenkomstag klou-
sule 16 van-hierdie- Goreenkoms, i :



10 No. 1252 -

. GOVERNMENT .GAZETTE EXTRAORDINARY, 8 OCTOBER 1965 . .. ./ . . .. . .

(g} with the written consent of an employee the deductlon of

any amount which an employer has paid to any Maunicipal
Council or other lecal authority in respect of any house or.
» accommeodatiocn in any hostel occupied by such employee

in any. location or Bantu village under the control of such
- Counci! or other local authority. i

(6). Deductions for Quarters and Other Benefits—Whenever an
employee .agrees or is legally required to accept any of the

benefits herein referred to, the followmg deductions may be made

from his remuneration—

() in the case of employees other than employees referred to
Sin par“graph (b) hereof—
(i) for house rent, with “the wntten consent of an
employee, a monthly deduction not exceeding R20;
(i) for rations such as milk, cheese and butter a deduc-
tion not exceeding the wholesale selling price of the
particular employer for the items supplied; and
@iii) for fuel, a deduction not exceeding the cost price
thereof to the employer;

(b) whenever an employee agrees or is required in terms of the
Bantu (Urban Areas) Consolidation Act, 1945, to accept
board and lodging or board or lodging with his employer
a deduction not exceeding the amount specified here-

under:—
All Areas.
Per Week. Per Month.
R : R
() Board....oovvvernneacnins 0.20 0.87
(ii) Lodging.......... 0.40 1.73
(iii) Board and Lodging........ 0.60 2.60

(7) Every employer shall at all times keep an hours and wages
record as required under regulation & of the Industrial Concnha-
tion Act, 1956 as amended.

® Detatls ‘of amounts due for ordinary time worked, over-
time worked, all allowances paid. and. authorised deducaons made
shall be made available to employees:

6. HoURS OF WORK AND OvéRnME 2
(1) Ordinary Hours of Work—The ordmary hours of work
of an employee shall not exceed— - -

(a) 46 hours in any week of not more than six days
(b) 8 hours in any day

qe) Spreadover—The spreadover for any one c!ay sha]l ‘not
exoeed 12 hours. :

(3) Meal Breaks—An employce shal] be granted not less than
30 minutes for each meal falling within his hours of work and no
employeé shall work longer than five hours continuously without
an interval of at least one hour All meal times shall be included
in, the spreadover but shall not be deemed to be part of the
orchnary hours of work or overtime; provided  that for the
purposes of this sub-clause, periods of work interrupted by an
interval of less.than ene hour shall be deemed to be¢ continuous.

(4} Rest Intervals—An’ employer shall grant to- each of his
employees, "other than a moter vehicle driver, a rest interval
of not less than tén miinutes at as nearly as ptact:cable-—-

(a) in the middle of each first work period ina day, and
(b) in the middle of each. second work period in a day;

aod

and during such rest intervals an employee shall not be required
or permitted to perform' any work and such interval shall be
deemed to be part of ‘the 'ordinary hours of work. -

(5) Hours of Work to. be Consecutive—Save as provided in
sub-clauses (3) and (4) hereof all hours of work shall be
consecutive.

(6) Overtime—All time worked by an employee in excess of
the number of hours, prescribed in sub-clause (1) in rcspect of a
day or a week shall be deemed to be cvertime.

(7) Limitation -of Overtime—No' employer shall reguire or
pertmt an employee to work overtime-for more than— 1

(a} ten hours in any week; or
(b) two hours in any day.

(8) Female .Employees—No err'ployer shal] require or perrmt
a female employce— :

(d) to work between 6 oclock pm. and 6 oclock am,,
(b) to work after 1 o'clock p.m. on more than five days in
©any week;

(c) to- work overtime for more than two hours on any day on
-more than three consecutive days;

Ed} to work overtime on more than 60 days in any year;

¢) to work overtime after completion of her ordinary hours
of work for more than -one hour on any: day unless he
has— :

(4] before midday gwen notwe thereof to such eémployee;

(ii) prowded ‘such an employee with an adequate meal
before the commencement of such overtime;

(m') paid to such employee twenty cents in sufficient time
to enable her to obtain a mieal before such overtime is
due to commence.

10

(g) met d1e skriftelike toestemrmng van 'n werknemer n bedrag.
wat 'n werkgewer aan ’n munisipale raad of 'n. ander
plaaslike owe1he1d betaal het ten opsigte van ’n_huis of,

2 ekkommodasw in 'n hostel wat sodanige werknemer okku-
peer in °'n lokasie of Bantoedorp wat onder die. beheer
van sodamge Raad of ander plaaslike owerheid staan.

(6) Aftrekkings vir w_ocnpl’ek en ander voord_e!e.—-Wanneer n
werknemer daarmee instem of wanneer daar ingevolge 'n wet
van hem vereis word om enigeen van die voordele hieronder
genoem, aan te neem, mag die volgende bedrae van sy besoldi-
ging afgetrek word:—

(2) In . die geval van ander werknemers as dié genoem in

paragraaf () hiervan—

(i} vir huishuur, met die skriftelike toes*emrr-mg van die
werknemer, 'n maandelikse bedrag van hoogstens

(ii) vir ranisoene soos melk, kaas en botter, 'n bedrag van
hoogstens die bepaaide werkgewer se grocthande!ver-
koopsprys van die items gelewer en

- (iii) vir brandstof, 'n bedrag van hoogstens die kospr},s
daarvan vir die werkgewer;

(b) wanneer 'n werknemer daartoe instem of daar ingevolge die

g Bantoe (Stadsgebiede) Konsolidasiewet, 1945, van hom
vereis word om etes en huisvesting of etes en huisvesting

van sy werkgewer aan te neem, hoogstens die volgende

_ bedrae—
: . Alle gebiede.
Per week.  Per maand.
. R R
() Btes...ooviaiaia 0.20 0.87
(i) Huisvesting........... vens o 0.40 1.73
(iii) Etes en huisvesting........ 0.60 2.60

(7) Elke werkgewer moect te alle tye 'n uur- en loonregister
byhou soos vereis by regulasie 8 van die regulasies wat kragtens
d:e Wet op. Nywerheidsversoening, 1956, soos gewysig, opgestel

(8} Bescnderhede van die bedrae wat vemkuldlg is v1r gewone
tyd  gewerk, oortyd . gewerk, alie toelaecs wat betaal is en
gemggnvde aftrekkmgs moet vir die’ werknemers beskikbaar gestel
Wor

6. WERKURE . EN OORTYDWERK

(l} Gewone werkure —Die gewone werkure van 'n worknemer
1& hoogstens— -

* (g) 46 uur in 'n week van' hoogstens ses dae en’’
(b8 uurop’n ‘bepaalde dag, ~

@ Werkdagbes:ek —Die werkdaghestek Vir, ‘een. bepaalde dag
mag nie oor meer as 12 uur strek nie.

(3) Etenspouses—'n Pouse van minstens 3{) minute moet aan 'n
werknemer toegestaan- word vir elke ete wat binne sy werkure
val en geen werknemer mag langer as vyf uur aaneen sonder
'n’ pouse van minsiens een uur werk nie. Alle etenstye word in
die; werkdagbestek: ingesluit ‘maar word nie ‘geag’ deel van die
gewone werkure of van -oortydwerk uit te maak nie; met dien
verstande dat, vir dle toepassing ' van hierdie k‘lousule, werk-
tydperke wat deur ’n pouse van minder as een wur mderbreek
word, geag word aaneenlopend te wees.

(@) Ruspouses—'n Werkgewer moet aan elkeen van sy werk-
nemers, u;tgesondeld n motorvoe*tu;gbestuurder, N ruspouse van
minstens tien minute so na’‘as moontlik toestaan—

(a) in cie middel van elke eerste “erktydperk op .n dag; en
- (b) in dic middel van elke tweede werktydperk op ’n-dag;

en gedurende sodanige ruspouses mag daar nie van ‘n werknemer
verels word of mag hy nie toegelaat word om enige werk te
verrig nie, en sodanige pouse word geag deel uit t¢ maak van
d1e gewone werkure.

- (5) Werkure moet aancenlopend - wees. — Behoudens = die
bepalings van subklousules (3) en {4‘-) hiervan, moet alle werkure
aa.neenlopend Wees.

(6) Oertydperk—Alle tyd wat n werknemer lanﬂer werk as die
getal werkure voorgeskryf in subklousule (1) ten opsigte van ’n dag
of 'n week, word geag oortydwerk te wees,

(7) Beperking van -oortydwerk.~"n Werkgewer mag mie van n
werknener vereis of hom toelaat om cortyd vir meer as—

(@) tien vur in 'n week; of
(b) twee vur.op 'n dag-

te werk nie,

(8) Vroulike werknemers —Geen werkgewer mag van 'n vroulike
werknemer verels of haar toelaat om soos volg te werk nie—

(@) tussen §-uur nm., en 6-uur vm.;
(b) na l-uur nm., op meer as vyf dae in 'n week;
(¢) oortyd vir meer as twee uur op 'n dag op meer as drie
. agtereenvolgende dae;
_(d) oortyd cp meer as 60 dae in 'n jaar;
(¢) oortyd na voltoonng van haar gewone werkure, vir meer
as een uur op n dag, tensy hy—

(i) \lgoor .die middag kennis aan sodanige werknemer gegee
et;
(i} odamge werknemer van 'n toereikende ete voorsien het
voordat daar met die oortydwerk begin word; -
(iif) sodanige werknemer 20 sent, ‘betyds - genoeg betaal het
om haar in staat te stel om’n ete te verkry voordat sy
met sodanige oortydwerk moet begin.



_ BUITENGEWONE STAATSKOERANT, 8 OKTOBER 1965

No. 1252 11

(9) Payment for Overtime—An employee shall be paid in
respect of overtime worked by him at a rdte of not less than
one and one-third times' his hourly wage, provided that where
in any one week overfime calculated on a daily basis differs from
overtime’ calculated on ‘a’ weekly basis, the basis- which gives
the ‘preater amount of overtime during thé week shall be adopied.

(10) Savings—{a) The provisions of sub-clauses (3), (4), (5) and
(7} of this claiise shall not apply to an employee engaged om
work necessitated by a breakdown of plant or machinery or other
uniorescen emergency. - ) ' : :

(b) The provisions of sub-clause (6} shall not apply to motor
vehicle drivers, unless after completing their normal duties, they
are required to perform other factory-work and their total hours
of work exceads 8 hours per day. = B
" (¢} The provisions of this clause shall not apply to watchmen.

. o 7. ANNUAL LEAVE.

(1) Subject to the provisions of sub-clause (2), an employer
shall grant to his employee, other than.a casual employee, in
respect of each completed period of twelve moenths’ employment
with him— _ _ :

{a) in the case of a factory transport driver, gereral worker,
empioyee not elsewhere specified and- labourer, not less
than 12 working days’ or 14 consecutive. days’ leave for
each compieted twelve months’ employment; and

(b) in the case of a watchman, not less than 21 consecutive
days’ leave in respect of each complsied twelve months’
employment; and

{c) in the case of every other employee, mot less than—

" (i) 12 working days’ or 14 consecutive calendar days’
: leave in respect of his first completed twelve months’
employment; and ; o

18 working days’ or 21 censecutive calendar days
leave in respect of cach succeeding completed iwelve
months’ employment;

G

at the rate of pay the¢ employe¢ was réceiving immediately prior
to proceeding on leave. ’ * & S

(2) The leave referred to-in sab-clause (1) shall be granted at
a time to be fixed by the employer, provided that—

(1) if such leave has not been granted earlier it shall be granted
s0 as io commence within four months after the completion
of the twelve months of employment to which it relates or,
if the employer and his employee have agreed thereto in

“writing, the period within which such leave must be granted
may be increased to a period not exceeding six months
reckoned from the complétion of the twelve months of
‘employment to which the leave relates; ¢ T

(i) the period of such leave shall not be concurrent with sick
leave granted in terms of clause 8 nor with any period
during which the employee is required to undergo trainin,
vnder the Defence Act, 1957, as amended; ) g

(i) if New Year’s Day, Good Friday, Ascension Day, Day of
the Covenant or Christmas Day falls within the period
of such leave, another day shall, in substitution for each
such day, be added to the said period as a further period
of leave on fuli pay;

(iv) an employer may set off against such period of leave any
day of occasional leave granted on full pay to his employee
at his emplovee’s request, made in writing during the year
ofl employment to which the periocd of annual leave
reiaies.

(3) Leave Remuneration—The remuneration in respect of
annual leave referred to in sub-clause (1) shall be paid not later
than the last work day before the date of commencement of such
leave and shall include all allowances normally paid to an
employee, :

() An employese whose contract of employment terminates in
the first or any subseguent year of employment with the same
employer befores the period of leave referred to in sub-clause (1)
has accrued shall, save as provided in the fourth proviso to sub-
clause (2), upon such termination be paid in lieu of leave and in
respect of each completed month of such period of less than one
year not less than his remuneration for the number of days
specified hereunder— :

Number of Days
allowed for each
completed
Month of
Employment,
{a) Factory Transport Drivers, Genreral Worlers,
Employees not elsewhere specified, Labourers
and all other classes of employees who have

completed not more than 1 vear of employment 1 day.
(b) All employees,; not being. Factory Transport
Drivets, General Workers, Employees not
~elsewhere specified or labourers, who have .
1} days.

completed more than one ysar of employment

(9) Betaling vir oortydwerk—'n Werknemer moet. :én minste
cen en cen’ derde maal sy uurloon betaal word vir cortydwerk
wat hy verrig: met dien verstande dat waar die hoeveelheid oortyd-

- werk wat op 'n daaglikse grondslag bereken woerd, in 'n bepaalde

week verskil van die hoeveelheid oortydwerk wat op 'n weeklikse
grondslag” bereken word, die berekeningsgrondslag aanvaar moet
word wat die grootste hoeveelheid oortydwerk vir die week sal
oplewer. !

{10) Voorbehoudsbepalings—(a) Die bepalings van subklousules
(3), (4%, (3) en (7) van hierdie klousile is nie van toepassing nie
op 'n werknemer wat werk verrig wat ncodsaaklik geword het
weens 'n onklaarraking van uvitrusting of masjinerie of ander on-
voporsiene noodtoestand. : Lo ; .

(b} Die bepalings van subklousule (6} is nie van toepassing nie
op motorvoerinigdrywers, tensy daar van hulle, nadat hulle huile
gewone pligte vervul het, vereis word om ander fabriekswerk te
verrig en hul totale werkure meer is as 8 uur per dag.

(¢} Die bepalings van hierdie klousule is nie op wagte van
toepassing mie. e w o '

7. JAARLIKSE VERLOF, _

(1) Behoudens die bepalings van subklousule (2}, moet 'n werk-
gewer aam sy Werknemer, vitgesonderd “n lo§ werknemer, ten
opsigte van elke tydperk van twaalf maande diens by hom die
volgende verlof verieen— : RS

(a) in die geval van ‘n fabrieksvervoerdrywer, algemene werker,
werknemer wat nie elders spesifiek gemeld word nie en
'n arbeider, minstens 12 werkdae of 14 agtereenvolgende
dae vir elke voltooide twaalf maande diens; en

(b) in die geval van 'n wag, minstens 21 agtereenvolgende das
verlof ten opsigte van elke voltooide tydperk van twaalf
maande diens; en . :

() in die geval van alle ander werknemers, minstens—

()12 werkdae of 14 agtereenvolgende kalenderdae verlof
ten opsigte van sy eerste voltooide 12 maande diens;

en

(i) 18 werkdae of 21 agtercenvolgende kalenderdae verlof
ten opsigte van elke daaropvolgende voltooide tydperk
van 12 maande diens; : :

en sodanige verlof moset verleen word teen betaling van die loon
wat die werknemer cnfvang het onmiddellik voordat hy met verlof
gegaan het. -

(2) Die verlof bedoel in subkiousule (1), moet verleen word

31) 'n tyd wat die werkgewer moet bepaal; met dien verstande
b 2 %

(i) as sodanige verlof nie vroedr verleen is nie, dit so verleen
moet word dat dit begin binne vier maande na die vol-
tooiing van die 12 maande diens waarop dit betrekking het;
so nie, kan die tydperk waarin sodanige verlof verleen
moet word verleng word tot 'n tydperk van hoogstens
ses maande vanaf die voltooiing van 12 maande diens
waarop die verlof betrekking het, indien die werkgewer en
sy werknemer skriffelik daartoe ooreengekom het; :

(ii} die tydperk van sodanige verlof nie met siekteverlof wat
ooreenkomstig die bepalings van klousule 8 verleen is of
met enige tydperk waarin daar van 'n werknmemer verels
word om militére opleiding ingevolge die Verdedigingswet,
1957, soos gewysig, te ondergaan, mag saamval nig}

(iii) as Nuwejaarsdag, Goeie Vrydag, Hemelvaartsdag, Gelofte-
dag of Kersdag binne die tydperk vap sodanige verlof
val, 'n ander dag ter vervanging van elke sodanige dag by
genoemde tydperk gevoeg moet word as 'n verdere tyd-
perk van verlof met volle betaling; ‘ :

(iv) 'n werkgewer enige dag geleentheidsverlof wat op diz
skriftelike versoek van sy werkgewer gedurende die jaar
diens waarop die tydperk van jaarlikse verlof betrekking
het, met volle bGetaling aan sodanige werknemer verleen
is, mag aftrek van sodanige verloftydperk.

(3) Verlofbesoldiging—Die besoldiging ten opsigte van jaarlikse
verlof, soos bedoel in subklousule (1), moet voor of op die laaste
werkdag voor die aanvangsdatum van sodanige verlof betaal word
en moet alle toelaes insluit wat gewoonlik aan ‘n werknemer
betaal word. '

(4) 'n Werknemer wie se dienskontrak gedurende die eerste of
enige dnaropvolgende jaar diens. by diesclfde werkgewer eindig
voordat die tydperk van verlof, soos bedoel in subklousule (13},
opgeloop het, moet, behoudens die vierde voorbehoudsbepaling
van subklousule (2), by sodanige diensbefindiging vir sodanige
verlof betaal word ten opsigte van elke voltocide maand van
sodanige dienstydperk van minder as een jaar, en die betaling
moet minstens sy besoldiging wees vir die getal dae hieronder
gespesifiseer: —

Getal dae toege-
laat vir elke
voltooide
: maand diens.
- . (b) Fabricksvervoerdrywers, algemene werkers,
werknemers wat nie elders spesifick gemeld
word nie, arbziders en alle ander klasse werk-

nemers wat hoogstens 1 jaar diens voltooi het 1 dag.
(b} Alle werknemers, uitgesonderd fabricksver-
voerdrywers algemene werkers, werknemers
wat ni¢ elders spesifiek gemeld word nie of
arbeiders wat meer as een jaar diens voltooi
HEt. i asrerenssnnessosngnssdsvinsasisinynn 1% dag.

1
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(5) An employee who has become entitled (o 2 period ‘of leave .
in terms of sub-clause (1) and whose contract of employment
terminates before such leave has been granted, shall upon such
termination be paid in respect of leave, the amount referred to .
in sub-clauses (1) and (4) and at the rate of the remuneration he '
has been recciving immediately before the daté of termination
of his employment. _

6) For the purpose of this clause the expression “employ-
ment” shall mean'a continuous period of service with the same
employer and shall be deemed to include any period or periods |
during which an employee is— . ; G o menRig :

+' (a) absent on. leave in terms of sub-clause (1); . .«

(b) required to undergo training under the Defence Act, 1957,.:
‘as amended, provided that an employee shall not be. entitled -

to_claim as employment more than 4 months of any cne !

period of such training, provided further that any remunera- |
tion paid.to an employee whilst undergoing military training | = -
shall be at the sole discrétion of the 'l‘:r'nployel_'__Eo_l_'_lc;a'r_r__ilei_:l.‘i C

(c) absent on sick leave in terms of clause 8;

‘and shall be deemed to omimenice-—~"" 0 L,

() in the ‘case of an employee who had before the coming into :

force of this Agreement become eatitled to leave in terms:

" of any law, from the date on. which such employee last |
became entitled to such leave under such faw;

(i) in the case of ari employee Who wis in employment before -

the date of commencement of this Agreementand t6 whom | -,

any law providing for annual leave applied, but who had
not become entitled to leave in terms thereof, from the-
date on which such employment commenced; *

@iii) in the case of any other.employee, from the date on which !
such employee entered his employer’s service or from the.
date of coming into force of this Agreement, whichever is'
the later. N o o . .

o  8..SICK LEAVE. _

(1) Subject to the provisions of sub-clause (2), an employer,
shall grant to his employee, other than a casual employee, who!
is absent from work through incapacity— . . . 1 '

(a) in the case of an e.:ﬁploye:e wlid works a five-day week, not’
less than twenty work days; and L i -

"four work days sick leave in the aggregate during each
cycle of twenty-four consecutive months of employment;
with him, and shall pay such employee in respect of any,
period of absence in terms of this sub-clause not less than:
the wage he would have received had he worked during’
such period: S ' ' ;

Provided— 3 Lo . .
() that in the first twenty-four consecutive months of employ-;
ment an employee shall not be entitled to sick leave o,

full pay at a rate of more than— i |

(@) in the case of an employee ‘who works a five-day week,;
one work day-in respect of each completed period of )
five weeks of employment; and : .

(b) in the-case of any-other employee, one work day in
respect of each completed month of employment;

that where, during the first cycle of twenty-four months of
employment with the same employer, an employee is absent
owing to incapacity for a period in excess of any sick leave
accrued, at the time of such incapacity, he shall be entitled
to be paid only in respect of such leave as has so accrued,
but his employer shall, if he has not previously done so,
at -the expiry of the said cycle of employment or onm’
termination of employment before such expiry pay him in
respect of such excess period of absence owing to incapacity
to the extent to which such leave, accrued at such expiry
or termination, has not been taken.

i)

(2) An employer may, as a condition precedent to the payment
‘by him of any amount claimed in terms of this clause by an
employee in respect of any absence from work for a period
covering more than three consecutive work ddys, require the
employee to produce a certificate signed by a medical practitioner
confirming the nature and duration of the employee’s incapacity.

(3) For the purpose of this clause the expression—

(d) “incapacity ” means inability to work owing to any gick-
pess or injury other than that caused by an employee’s
own misconduct. Provided that any inability to work
caused by an accident for which compensation is payable
under the Workmen’s Compensation- Act, 1941, shall be
deemed to.be incapacity only in respect of any period of
inability to work for which no disablement payment is
payable in terms of that Act; o B

Eg{ “ employment ” shall have the samie meaning as in clause

M N ST |" ' (@ in die geval van °n werknemer wat vyf
“ () in the case of any: other eémployee, not less than’ twenty-i|" "

G

(5) 'n Werknemer wat ooreenkomstig die bepalings van sub-
klousule (1) op ’n tydperk van verlof geregtiz geword het en
wie se dienskontrak eindig voordat sodanige verlof verleen is,
moet, by sodanige beZindiging, ten opsigte van verlof die bedrae
betaal word soos bedoel in saubklousules (1) en (4), en sodanige
betaling moet geskied teen die besoldiging wat hy onmiddellik
voor die datum van begindiging van sy diens ontvang het.

(6) Vir. die. tbepass'ij_:g van hierdie klousule, beteken die uit-
drukking “diens” ’n aaneenlopende tydperk diens by dieselfde
werkgewer en word dit geag enige tydperk of tydperke in te sluit

.| waarin 'n werknemer—

(@) met verlof afwesig is ooreenkomstig die bepalings van sub-
o kiousule (1); . '

“(b) ingevolge die 'Verdedigingswet, 1957, 'soos gewysig, oplei-
ding moet ondergaan; met dien verstande dat-’n werknemer
nie daarop geregtig is om meer as vier maande van enige
.sodanige opleidingstydperk as diens te eis ‘nie; ‘én voorts
met dien verstande dat enige besoldiging ‘wat aan sodanige
werknemer betaal word terwyl hy miilitére opleiding onder-
_gaan, :geheel en al aan die goedvinde van. die betrokke
werkgewer onderworpe is; e
(c) ingevolge klousule 8 met sickteverlof afwesig is;

‘en word dii-‘.gef_a._g te bc_'gir_j‘f'" o :

(i) in die geval van ’'n -werknemer wat .voor die inwerking-
- treding van hierdie Qoreenkoms op verlof geregtig geword

het kragtens die bepalings van enige -wet, vanaf die datum
- waarop - sodanige werknemer laas: . op , sodanige. verlof

kragtens sodanige ‘wet geregtig geword het; : e A
i’ die ‘geval van 'n werknemer wat voor die inwerking-
treding van hierdie Goréenkoms in diens is en. -0p wie
enige wet “wat -vir jaarlikse verlof ‘voorsiening maak van
toepassing is, maar wat nog nie ooreenkomstig die bepa-
lings van sodanige wet op sodanige verlof geregtig geword
het nie, vanaf die datum waarop sodanige diens begin het;
in die .geval van 'n ander werknemer, -vanaf die datum
waarop sodanige werknemer by sy “werkgewer in diens
getree het of vanaf die datum waarcp hierdie Ooreenkoms
van krag word; naamlik die jongste datum.- ;

)
)

; 8. SIEKTEVERLOF. N :

(1) Beheudens die bepalings van subklousule (2), moet n werk
-gewer sy werknemer, uitgesonderd ‘n los werknemer, wat weens
- ongeskiktheid van die werk afwesig is— :
i : dae in 'n week
* werk, minstens twintig werkdae: siekteverlof verleen; en
~(b) in die geval van alle ander werknemers, altesaam minstens
g 24' werkdae sickteverlof in elke kringloop van 24 agter-
eenvolgende maande diens” by hem verleen, en sodanige
werknemer ten opsigte van enige tydperk van afwesigheid
ingevolge hierdie klousule minstens die loon betaal wat hy

sou ontvang het'as hy gedurende sodanige tydperk gewerk

- het: RN : e w e

‘Met dien vcfstaﬁdé_c'lat—.— ) o ;

(i) 'n werknemer in die eerste 24 maande diens nie op meer
siekteverlof met volle betaling as die volgende geregtig
is nie:—

(@) In die géval van ‘n werknemer wat vyf dae in ’'n
‘week werk, cen werkdag ten opsigte van elke voltooide
tydperk van vyf weke diens; en

(b) in die geval van alle ander werknemers, een werkdag
- ten opsigte van elke voltoocide maand diens;

wanneer 'n wetknemer gedurende die eerste kringloop van
vier-en-twintig maande diens by dieselfde werkgewer weens
ongeskiktheid vir ‘n langer tydperk as die siekteverlof wat
opgeloop het tot op die tydstip van sodanige ongeskiktheid
afwesig is, hy daarop geregtig is om slegs ten opsigte van
- dié¢ verlof wat aldus opgeloop het, betaal te word, maar
sy werkgewer moet, as hy dit nie reeds voorheen gedoen het
nie, hom ten tyde van di¢ versiryking van genoemde diens-
kringloop of by diensbefindiging voor sodanige verstryking,
ten opsigte van sodanige langer tydperk van afwesigheid
weens ongeskiktheid betaal in die mate waarin sodanige
verlof wat tot op die tydstip van sodanige verstryking of

begindiging opgeloop het, nie geneem is nie, -

(2) 'n Werkgewer mag voordat hy ’n bedrag wat 'n werknemer
ingevolge hierdic klousule tem opsigte van afwesigheid van_ die
werk vir 'n tydperk van meer as drie agtereenvolgende dae eis,
betaal, as voorwaarde vereis dat die werknemer 'n sertifikaat,
ondertelcen deur 'n mediese praktisyn, wat die aard en duur van
die ongeskiktheid van die werknemer bevestig, voorlé.

(3) Vir die toepassing van hierdic klousule beteken die uit-
drukking—

(@) “ ongeskiktheid ” onvermoé om te werk weens ’n sickte of
besering, uitgesonderd ’n besering wat deur ’n werknemer
se eie wangedrag veroorsaak is. Met dien verstande dat
enige onvermo& om te werk wat veroorsaak is deur 'n
ongeluk waarvoor vergoeding ingevolge die Ongevallewet,
1941, betaalbaar is, geag word ongeskiktheid te wees slegs
ten opsigte van ’n tydperk van onvermoé om te werk waar-
voor geen bedrag vir ongeskiktheid ingevolge daardie Wet
betaalbaar is nie;

(b) en het “ diens » dieselfde betekenis as in klousule 7 (6).
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S, PUsLic HOLIDAYS AND SUNDAYS.

(1) Public Helidays—#An employee, other than. a watchman,
shall: be entitled to and be granted leave on full pay on New
Year’s'-Day; Good  Friday, Ascension Day, the. Day of the
Covenani and Christmas Day, provided that he may be required
to-work on any such day. 5 e I i

(2) Payment for Work on Public Holidays—(g) Whenever an
employee, other than a casual employee, or watchman, works on
New Year’s Day, Good Friday, Ascension Day, the Day of the
Covenant or Christmas Day, his employer shall pay to him for
each such ddy, in addition to his wage— ' '

(i) one-quarter of one day’s wage if he works for less than -

two hours during that day; or _ :
(ii) one day’s. wage if he works for two hours or more during
‘that day. :

- '(b) whenever a casual employee works on New Year’s Day,

.. Good Friday, Ascension Day, the Day of the Covenant or
Christmas Day, his employer shall pay to him for each
such day not less than his daily wage, plus in respect of
each hour or part of an hour so worked, such wage
divided by eight. i

- (3) Sundays—No employer shall permit or require an employee,
to work on a Sunday except with the prior approval of the'

Council-and under such conditions as the Council may prescribe,
provided that this prohibition. shall not apply to employees

engaged’ on work necessitated by a break-down of plant or,
machinery or unfcreseen emergency or - essential services or'

repairs to plant ¢r machinery, which cannot normally be under-
taEen’- during the course of the week, provided, further, that if
an employee works on a Sunday, the time so worked by him

shall: not be regarded as' overtime and his employer shall pay

“him—
either . : : I ]
(i) not less than double his hourly wage for four howrs for
all work performed of less than four hours’ duration;

) {ii) not less than double his hourly wage for the actual hours

worked in excess of four hours with & minimum payment
of double his wage for an ordinary working day.

or .

Y7 (iiiy for each hour-or part of an hour so -workéd' not Iess than'

one and one-third times his hourly wage in recpect of the
total period worked on such Sunday and grant him within

seven days of such Sunday one day’s holiday, and pay
him in respect thereof at a rate not less than his daily.

.wage as if he had on such holiday worked his average
ordinary working hours for that day of the week.

10. OvEzRALLs AND PROTECTIVE CLOTHING.

An employer shall supp? and maintain in good condition free
of charge any overalls and/or protective clothing which he may
require his employee to wear or which legally or by any regula-
tion he may be compelled to provide for his employee.

11. MNIMUM AGE AND QUALIFICATIONS OF EMPLOYEES.

(1} An employer shall not employ any person under the age
of 16 years. :

(2) An employer shall not employ any ungualified person in a
capacity for which a qualification has been prescribed, except
with the prior approval of the Council, provided however, that
in the event of an emergency such ungualified employee may be
employed in such capacity, for a total period not exceeding six
weeks in any period of three months, at the prescribed rate of
remuneration !P r a gualified employee, and for the purpose here-
of, an emergency shall be deemed to exist only when no qualified
employee is reasonably .available for engagement by such
employer. .

13) An employer shall pay an employee who performs work
which by virtue of the provisions of this Agreement he is not
qualified to perform, or which should be performed by another
class of employee, the rate of remuneration for the whole day
on which soch work is performed, which is prescribed to be
payable herein before to the employee qualified or entitled to
perform the said class of work. -

(4) Where butter and cheese are manufactured in the same
establishment the position of a factory assistant grade IV
{buttermaker and cheesemaker) shall not be held by the same
emplovee, except with the prior approval of the Council.

12, CERTIFICATE OF SERVICE.

An employer shall upon termination of the coniract of employ-
ment of any of his employees other than a labourer furnish such
employee with a certificate of service showing the full names of
the employer and employee, the nature of employment, the dates
of commencement and termination of the contract and the rate of
remuncration at the date of such termination.

9. OPENBARE VAKANSIEDAE EN SONDAE,

(1) Openbare . vakansiedae—'n Werkneimer, uitgesonderd ’*n
‘wag, is geregtig op en moet verlof met volle betaling toegestaan
word op WNuwejaarsdag, Goeie Vrydag, Hemelvaartsdag, Gelofte-
dag en Kersdag; met dien verstande dat daar van hom vereis
mag word om op enige sodanige dag te werk.

(2} Betaling vir werk op openbare vakansiedae.—(a) Wanneer
'n werknemer, uitgesonderd ’n los werknemer of 'n wag, op Nuwe-
jaarsdag, Goeie Vrydag, Hemelvaartsdag, Geloftedag of Kersdag
werk, moet sy werkgewer hom vir, elke sodanige dag, benewens
sy gewone loon, die voigende betaal:— .

(i) Een kwart van een dag se loon as hy minder as twee uur
_ op daardie dag gewerk het; of
(ii) een dag se loon as hy vir twee uur of langer op daardie
dag gewerk het.

__(b) Wanneer ’n los werknemer op Nuwejaarsdag, Goeie Vrydag,
Hemelvaartsdag, Geloftedag of Kersdag werk, moet sy werkgewer
hom vir elke dag minstens sy dagloon betaal plus sodanige loon,
gedeel deur agt, ten opsigte van elke uur of gedeclte van 'n uur
aldus gewerk.

(3) Sondae—Geen werkgewer mag van 'n werknemer, uitge-
sonderd ’n wag, vereis of hom toelaat om op ’n Sondag te werk
nie behalwe wanneer die toestemming van die Raad vooraf ver-
kry is’en op die voorwaardes wat die Raad mag voorskryf; met
dién verstande dat hierdie verbodsbepaling nie van toepassing is
nie op werknemers wat werk verrig wat genoodsaak is deur 'n
onklaarraking van uitrusting of masjinerie of 'n onvoorsiene nood-
toestand of noodsaaklike dienste of herstelwerk aan uitrusting of
masjinerie wat nie gewoonlik in die loop van die week onderneem
kan word nie; en voorts met dien verstande dat, as ’n werknemer
op ’n Sondag werk, die tyd wat hy aldus gewerk het, nie geag
word oortydwerk te wees nie en sy werkgewer hom soos volg
moet betaal:— e
of ¢ .

(i) minstens dubbel sy uurloon vir vier uur vir alle verrigte
werk wat minder as vier vor geduur het; '

(i) minstens dubbel sy uwurloon vir die werklike getal ure
langer gewerk as vier uur, met ’n minimum betaling van
dubbel die loon vir 'n gewone werkdag; .

(iii} vir elke uur of gedeelie van *n vur aldus gewerk, minstens
een en een-derde maal sy uurloon ten opsigte van die
totale tydperk wat hy op sodanige Sondag gewerk het, en
hom binne sewe dae vanaf sodanige Sondag cen dag

~ vakansie verleen en hom ten opsigte daarvan minstens sy

. dagloon betaal asof hy op sodanige. vakansiedag sy

gemiddelde gewone werkure vir daardie dag van die week

- gewerk het. N

10. QORPAKKE EN BESKERMENDE KLERE.

'n Werkgewer moet die oorpakke en/of beskermende oorklere
wat hy mag vereis dat sy werknemer moet dra of wat hy wettig
of by regulasie verplig is om aan sy werknemer te verskaf, gratis
verskaf en in 'n goeie toestand hou.

11. MINIMUM LEEFTYD EN KWALIFIKASIES VAN WERKNEMERS,

. (1) 'n Werkgewer mag niemand onder die leeftyd van 16 jaar
in diens neem nie.

(2) 'n Werkgewer mag nie 'n ongekwalifiseerde persoon in 'n
hoedanigheid waarvoor °'n kwalifikasie voorgeskryf is, in diens
neem nie tensy die goedkeuring van die Raad vooraf verkry is;
met dien verstande egter dat, ingeval van 'n noodtoestand, soda-
nige ongekwalifiseerde werknemer in sodanige hoedanigheid vir 'n
totale tydperk van hoogstens ses weke in enige tydperk van drie
maande in diens geneem mag word teen die voorgeskrews besoldi-
ging van 'n gekwalifiseerde werknemer, en vir dic toepassing hier-
van, word 'n noodfoestand geag aileenlik te bestaan wanneer geen
gekwalifiscerde werknemer redelikerwys vir indiensneming deur
sodanige werkgewsr beskikbaar is nie.

(3) 'n Werkgewer moect ’n werknemer wat werk verrig waarvoor
hy, ocoreenkomstig die bepalings van hierdie Qoreenkoms nie
gekwalifiseer is nie of wat deur ’n ander klas werknemer verrig
moet word, vir die hele dag waarop sodanige werk verrig word,
die bescldiging betaal wat hierin voorgeskryf word vir 'n werk-
nemer wat gekwalifiseer is of daarop geregtiz is om genoemde
klas werk te verrig,

{(4) Waar botter en kaas in dieselfde bedryfsinrigting vervaardig
word, mag die betrekking van ’n graad IV-fabrieksassistent (botter-
maker en kaasmaker) nie deur dieselfde werknemer beklee word
nie tensy die Raad vooraf goedkeuring daartoe verleen het,

12. DIENSSERTIFIKAAT.

“n- Werkgewer moet by die-betindiging van die dienskontrak
van enigeen van sy werknemers, vitgesonderd 'n arbeider, sodanige
werknemer voorsienm van ‘n dienssertifikaat wat die volle name
van die werkgewer en die werknemer, die sard van die werk,
die begin- en betindigingsdatum van die korirak en die besol-
 diging ten tyde van sodanige befindiging moet meld.

13
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13 TERMINATION: OF SERVICE,

. Not less than one month’s written notice, reckoned  from. the
usual pay-day :of the establishment concerned, shall be given by
an employer or employee to terminate the contract of service,
provided that, where an employer .or employee terminates the
contract of service without the requisite notice, payment of one
month’s remuneration in the case of the employer terminating
the contract, the forfeiture of one month’s remuneration in the
case of the employee términating the contract, shall be made in
lieii of such. notice, provided,” further, that an employer . or
employée shall be entitled to terminate the contract of -service
on not less thap— : ; : :

(@) one week's notice in the case of a Jabourer or any other
employee whose wages are weekly paid; and :

" (b twenty-four hour’s notice in the case of an employee

who
has completed less than four week’s service. =

in which case the payment in licu of notice and/or the forfeiture

due shall be reduced accordingly,

This clause shall not affect the emplover’s or.employee’s right
to terminate the contract of service without notice for any good
cause recoinised by Law.as sufficient, nor shall it affect .an
Agreement betwéen an employer and an employee which provides
for-a longer period -of: motice than. is prescribed “herein. The
provisions of “this clause shall not apply to casual. employees.

14. EXEMPTIONS.

(1) Subject to the provisions of sub-clause (2) of this clause,
the Council may, subject to the provisions of section fifty-one
(3y-of the Industrial Conciliation Act, 1956, as amended, relative
to paragraph (f) of, sub-clause (5) of clause 5, grant exemption
from any of the provisions of this Agreement to or in respect of
any person for any good or sufficient reason.

(2) The Council shall fix, in respect of any person granted
exemption undef the provisions of sub-clause (1) of this clause,
the conditions subject to which such exemption is granted and
the period during which ‘such exémption’ shall” operate, provided
that. the Council may, if it deems fit, after one week’s notice in

licende of :exemption whether or:n

; the, perio
tion was granted has expired. R IR

or which exemp-

s =

(3) The Secretary of the Counml shall

issue to every person
he provisions of sub-

granted, exemption, in . accordance provisions "o
i by Bimi setting out—

clause” (1) “of “this - clause, 2 ‘liceri¢e- signe

(a) the full name of the person concerned;
_ (b). the provisions of the Agreement from which exemption is
- ; ’ gl‘arnﬁ!d; R R VO N T B o T S o

““{¢) the conditions’

==y -'ﬁ&[ld:' S SR o O e S
4 (d}‘:'thé-:periqd'c during .whic_:h--i_-_h_e_- exemption. sl_'g\_
'(4) The Secretary of the-Council shall— -
iy number consecutively all ticences Adssued;
() -'fétailffaxfopy-‘oi"éht;-ﬁ-:liébﬁcefiz{sued;- and. . :
" (¢) ‘where exemption is granted 'to an employee, forward

©LN of the licence to the -em_;ij‘lo‘?er' concerned. ~.: i -

15. EXPENSES OF THE COUNCIL. e

__(1).For: the- purpose of . meeting the expenses of the Council,
cach employer shall deduct from the remuneration of each of
his employees for.whom minimum wages are prescribed in clause
4 of this Agreement, the sum of one cent for every RI or part
of R1 of the wage of such employee. To the amount so deducted,

I “sub-clause:(2): of - this-clause, to-which exemption. is granted; -

the employer shall add a like amount and forward ‘the total sum -

month by-month and within.30: days.after the close of the month
to which the sum relates, to the Secretary of ‘the Council, P.O.
Box -265, Pretoria, or. such other ,address as the Council may

(2) Bach employer “shall in respect .of each’ plgntﬁ--_make a
retera to the Council’ in such from as-the ‘Council ‘may® prescribe
and provide, of the total number of employees employed by him
and the total Témuneration paid ‘to:such employees during that
month. e

() All funds recsived
administered by the __Councﬂ.

" 16. DEDUCTION OF TRADE UNION SUBSCRIPTIONS. "+~ 1
~ With the written consent of an employee, the employer shall
‘deduct monthly the subscriptions due by such employee tothe
following Trade Unions:— S R

National Union of Dairy Industry Employees;”
. 8.A. National Cheesemakers” Uniom; .. . .

both these Trade Unions being parties to the Agreement, .':[_'_he
subscriptions . 8o deducted shall be forwarded to the Secretaries

of the respective Unions within 30 days after the close of the

month to which the deductions relate.
14
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- 13, DIENSBEEINDIGING.

- ’n_Werkgewer of 'n werknemer moet minstens cen maand voor-
af, gereken vapaf:die gewone betaaldag van die betrokke bedryfs-
inrigting; kennis gee van die betindiging van die _dienskontrak;
met dien verstande dat waar 'n werkgewer of 'n werknemer die
dienskontrak begindig sonder die vereiste kennisgewingtermyn, die
werkgewer wat die kontrak begindig, een maand se besoldiging
aan die werknemer moet betaal en die werknemer wat die diens-
kontrak begindig, aan die werkgewer een maand se besoldiging
moet verbeur in plaas van sodanigé kennisgewing; met dien ver-
stande voorts dat ‘n werksewer of 'n werknemer daarop geregtig
is om die dienskontrak te begindig met minstens— = " - -

(@) een week kennisgewing in die geval van 'n arbeider of ander
. werknemer wie se loon weekliks betaal word; en
[ (h) 24 uur kennisgewing in di¢ geval van 'n werknemer wat

. minder as vier weke diens voltoei hef; N
en in so 'n geval word die betaling in plaas van kennisgewing
en/of die verbeuring in plaas. van kennisgewing dienooreen-
komstig verminder.

‘Hierdie klousule raak nie die werkgewer of die werknemer
se reg om 'n -dienskontrak’ sonder kennisgewing om ’n - regs-
geldige rede te begindig. sie en dit raak ogk nie’n ooreenkoms
tussen ‘n werkgewer en ’'n werknemer, waarin daar vir 'n langer
tydperk van kennisgewing as dig hierin_voorgeskryf, voorsiening
gemaak word mie. ... o oo

Die bepalings van hierdie klousule is nie op los werknemers
van toepassing mie. : S0 s T o . .

14. VRYSTELLINGS. ;

(1) Behoudens die bepalings van subklousule (2) van hierdie
klousule, mag di¢' Raad, behoudens die bepalings van artikel
een-en-vyfiig (3) van die Wet op Nywerheidsversoening, 1956, soos
gewysig, wat ‘met paragraaf (f) van subklousule (5) van klousule
5 in verband staan, om 'n afdoende rede vrystelling van enigeen
van - die: bepalings van hierdie Ooreenkoms aan of ten opsigte
van enige persoon.verleen. :

(2) Die Raad moet, ten opsigte vin enigeen aan wie vrystelling
kragteris subklousule (1) van hierdie klousule verleen word, die

| voorwaardes bepaal waarop sodanige vrystelling verleen word

en ook die tydpérk “vasstel"waarin sodanige= vrystelling van krag

At ~OU ma b 4 0 | jis: met dien verstande dat die Raad, as hy dit diensti , Na ee
writing ' has ‘been “‘given to the person comcerned,. withdraw any | .. EREP R hy dit dienstig ag, na cen

week skriftelike’ kennisgewing aan die betrokke “pefdoon; enige
yrystellingsertifikaat ‘mag, intrek. afgesien -daarvan of die tydperk
waarvoor dit nitgersik is, vestryk het of pid 7 T et A

(3) Die Sekretaris van die’ Raad ‘moet aan elke perscon aan wie
vrystelling kragténs die bepalings van subklousule (1) van hier-
die klousule ‘verleén :isi: *n--sertifikadt: uitreik wat by .onderteken
het en wat die volgende mel S

(a) Die volle naam van die. betrokke persoon;

L TSRS g s | . (b) die bepalings van die O;Oraqqlsg'ms\_i.waara?an-‘;f_r.ys_.té,_llin_g,, ver-
‘fixed" in “aceordance ‘with” the ‘provisions of | « . i g ' e e

- Jeen.words

.. () die voorwaardes wat goreenkomistig die bepalings van' sub-
“ Lousule (2) van hierdie ‘klousule gestel is ‘en*wiarop”die
<7 yrystelling verleen wordy en Bt e Soniiaa D
() die” tydperk’ waarin - die’ vrystelling van -krag is.
“{4) Die Sekretaris van die, Raad-moet— "=~ =

e

wat uitgereik word, agtefeenvolgens ‘nom-

4 mﬁ; TRE RO = i TR FRSL MR Sdr
" (b’ ‘kopie van elke’ sertifikaat wat uitgereik word, bewaar; en
= (@) wadr grys[exl-l-in'g -aan’ nywerknemer verleenr word,, 'n
- wan,_die sertifikaat. aan die: betrokke werkgewer stuur -

conont g2 15SUITGAWES VAN DIE RaAD.
- {1); Ten ,einde- die. nitgawes -van dic Raad te bestry, moet elke
werkgewer van die besoldiging van elkeen van sy werknemers vir
wie minimum lone in.klousule 4 van hierdie Qoreenkoms voor-
geskryf word, die bedrag ‘vin e¢n sent aftrek vir elke R1 of deel
van. R1 van die.loon van sodanige werknemer. By die bedrag
aldns afgetrek, moet 'die  werkgewer 'n bedrag voeg wat taaraan
gelyk is en die totale bedrag maand.na maand en:wel binne dertig
dae na die einde van die maand waafop die bedrag betrekking
het, aan die Sekretaris van die Raad, Posbus 265, Pretoria, of
na dié ander adres wat die- Raad mag spesifiseer; stuur. =« i:
i) Elkeé. werkgewer moet.ten opsigte van:elke maand en wel
in die vorm wat die Raad mag voorskryf -en verskaf, ’n
opgawe aan die Raad stuur van die totale getal werknemers wat
hy gedurende daardie.maand in diens geneem het en van die
totale besoldiging wat hy “gedurcnde daardie maand-aan sodanige
werknemers betaal het:: i - o0 i
(3) Die eiendomsreg op alle fondse wat die Raad ontvang berus
by die ‘Raad en die Raad adminisireer sodanige fondse.

© 77 16. AFTREKKING VAN LEDEGELDE VIR' VAKUNIE.'

“Met die skriftelike toestemming yan dic werknemer, moet die
‘werkeewer die ledegeld' wat sodanige werknemer aan -onderge-
foemde -vakverenigings -verskuldig is, maandeliks aftrek:— .~

National Union of Dairy Industry: Employees; en,

... S.A. National Cheesemakers’ Union;. et
.aangesietr albei ‘hierdie vakverenigings partye by hierdie Qoreen-
koms is. Die ledegelde aldus afgetrek, moet aan die sekretarisse
van die onderskeie vakverenigings gestuur word binne 30 dae
na die”einde van die fnaand waarop sodanige aftrekkings betrek-
‘king het.” e e 28
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17. ADMINISTRATION OF AGREEMENT.
‘The Council shail be the body respensible for the administration

of this Agreement and may issué expressions of opinion not:

inconsistent with the provisions thercof for the guidance of
employers and employees. *° o :

. 18. EXHIBITION OF AGREEMENT.

Every employer shall at all timss exhibit in his e_st_ab'iis}ime_n-t
in a place readily accessible to his employees, a legible copy of
this. Agreement in both official "langrages,” and in the form
prescribed in the regulations under the Act. : :

a 19, Trape Unions' REPRESENTATIVES ON COUNCIL.-

.Every employer shall give to any of his employess who are
representatives on the Council every rexsonable facility to atiend
to their duties in connection with the work of the Council.

20. AGENTS. i
The Council may appoint one or more specified persons as its
Agent or Agents to assist in giving "effect to the ferms of this
Agreement. An Agent may enter any “establishment during
working hours and any question any employer or employee and
inspect the record of the wages paid, time worked and payments
made for overtimé for the purpose’ of ascerfaining whether the
terms of this Agreement are bzing m_bse_;j_ved. _ _
Sizned at Pretoria on behalf of the parties on this the 26th
day of June, 1965. TR
1. 8. FOTHERNGHAM,
Chairman of the Council.
2k E. SOUTHWORTH,
Vice-Chairman of the Council.
A, S.B. VENTER;
Member of the Council. -
P, H. Lisaman, 7
Secretary of the Council.

No. R 1’55-2.} . . ... . I8 October 1965.
FACTORIES, MACHINERY AND BUILDING WORK
seag - n dws 5 AOEs, 1ML L S

——

DAIRY INDUSTRY, REPUBLIC OF
SOUTH AFRICA. ~ '

" On behalf of the Minister of Labour,: I Marais
ViLioEN, Deputy-Minister of Labour, hereby, in terms of

'sub-section (1) of section twenty-two of the Factories,

.8th. October, 1965.

Machinery and Building Work Act, 1941, as amended,
declare the provisions of the Agreement and notice
relating to the Dairy Industry pub ished under Govern-
ment - Notice. No. R.- 153t of the 8th October, 1965,
to be, on the whole, not less favourable to the employees
whose hours ‘of work and remunerafion 'in respect of
overtime; public holidays and work on Sundays and public
holidays are regulated thereby, than the relative provisions
of the said Act.
““M. VILJOEN,

Deputy-Minister of Labour. |

No.R. 15331 . .. . [8 October 1965,
| 'WAR MEASURES ACT, 1940
SUSPENSION OF COST OF LIVING ALILOWANCE
REGULATIONS PUBLISHED UNDER WAR
'MEASURE No, 43 or 1942. -
_ DAIRY INDUSTRY, REPUBLIC OF
'SOUTH AFRICA. - .

On behalf of the Minister of Labour,” T MARAIS

ViLjoeN, Deputy-Minister of Labour, hereby, in terms of
sub-regulation (1) of regulation’ 4 of the regulations
published. under War -Measure- No. 43 of 1942, as
amended, suspend the operation of the said regulations
in respect of all employees -for whom wages are
prescribed in the Agreement for the Dairy Industry
published under Government Notice No. R. 1531 of the
_© M. VILJOEN,

Deputy-Minister of Labour.

17. ADMINISTRASIE VAN (JOREENKOMS.

Die Raad is die liggaam wat vir die administrasie van hierdie
Ooreenkoms veraniwoordelik is, enm hy mag vir die leidng van
werkgewers en werknemers menings uitspreck -wat nie met dig
bepalings hiervan onbestaanbaar is nie, . ;

18. VERTONING VAN QOREENKOMS.

Elke werkgewer moet te alle tye in sy bedryfsinrigiing en op
'n plek wat geredelik vir sy werknemers toeganklik is, 'n leesbare
kopie van hierdie Ooreenkoms in a'bei amptelike tale vertoon in
die vorm voorgeskryf in die regulasies wat kragtens die Wet
opgestel is. ’

19, VERTEENWOORDIGERS VAN VAKVERENIGINGS IN. DIE RAAD.

Elke werkgewer moet aan enigeen van sy werknemers wat
verteenwoordigers in die Raad is, alle redelike fasiliteite verleen
om hul pligte in verband met die werk van die Raad pa te kem.

20. AGENTE.

Die Raad mag esn of meer gespesifiscerde persone-as sy agent
of agente aanstel om te help met die nitvoering van die bepalings
van hierdie Ooreenkoms. 'n Agent mag 'n bedryfsinrigting gedu-
rends werkure betree en 'n- werkgewer of 'n. werknemer ondervra
en die register van die lone betaal, die tyd gewerk en diz betalings
vir oortydwerk nagaen met die doel om: vas te stel of die

- bepalings van hierdie Qoreenkoms nagekom word,

Namens die partye op hede die 26ste dag van Junie 1965 te

Preforia onderteken. R T
1. 5. FOTHERINGHAM,
Voorsitter van die Raad,
- E. SOUTHWORTH, - i
_()ndervoorsitter van die Raad.
. A.S. B, VENTER, '
Lid van d:_e:-Raad,: o
. P, H. LisaMAN,
. Sekretaris van die Raad. .

No. R. 15321 © . - . [8 Oktober 1965.
WET OP FABRIEKE, MASJINERTE EN BOUWERK,
o T o,

. SUIWELNYWERHEID, REPUBLIEK VAN
SUID-AFRIKA. |

Namens die Minister van Arbeid, verklaar ek, MARAIS
ViLjorN, Adjunk-minister --van  Arbeid, hierby kragtens
subartikel (1) van artikel twee-en-twintig van die Wet op
‘Fabrieke, Masjinerie en Bouwerk, 1941, soos gewysig, dat
die bepalings van die’ Ooreenkoms en. kennisgewing. in
verband met die Suiwelnywerheid - gepubliseer . . by
Goewermentskennisgewing No. R. 1531 van 8 Oktober
1965, oor die algemeen vir werknemers wie se werkure
en beloning ten opsigte van oortyd, openbare feesdae en
werk op Sondae en openbare feesdae daarby geregl word,
nie minder gunstig is nie as die desbetreficnde bepalings
van genocemde Wet.

' M. VILJOEN,
‘Adjunk-minister van Arbeid.

No: ROISBY . = o [8 Oktober 1965.
' WET OP OORLOGSMAATREELS, 1940.
OPSKORTING VAN REGULASIES OP LEWENS
KOSTETOELAES GEPUBLISEER BY OOR-
LOGSMAATREEL No. 43 van 1942,
SUIWELNYWERHEID, REPUBLIEK VAN
SUID-AFRIKA. b

Namens die Minister van Arbeid, skort ek, MARAIS
ViLioen, Adjunk-minister van Arbeid, hierby kragtens
subregulasie (1) van regulasie 4 van die regulasies wat by

‘Oorlogsmaatregl No. 43 van 1942, soos gewysig, gepubli-

seer. is, die bepalings van genoemde reguiasies op ten
opsigte van alle werknemers vir wie lone voorgeskryf
word in die Ooreenkoms vir die Suiwelnywerheid wat by
Goewermentskennisgewing No. R. 1531 -van 8 Oktobe
1965, gepubliseer is. 3

a2 ML VILIOEN, -
~ Adjunk-minister van Arbeid.

15



i6 No. 1252 GOVERNMENT GAZETTE EXTRAORDINARY, 8 OCTOBER 1965
CONTENTS. INHCUD.
No. BLADSY
No. PAGE Departement van Arbeid,

Department of Labour,
GOVERNMENT NOTICES.
R.1531. Industrial Conciliation Act, 1956: Dairy

Industry, Republic of South Africa ... 1
R.1532. Factories, Machinery and Buﬂdmg Work
Act, 1941 : Dairy Indusiry .. 15

R.1533, War Measures Act, 1940:. Dalry Industry - 15 -

GOEWERMENTSKENNISGEWINGS.

R.1531. Wet op Nywerheidsversoening, 1956:
Suiwelnywerheid, Republiek van Suid-

R.1532. Wet op Fabneke, Masjinerie en Bouwerk,
1 “Suiwelnywerheid ... 15
R.1533. Wet op Oorlogsmaatreels 1940 " Suiwel-
nywerheid . e wn i v e 1D

The Mmerai Resources of South Afrlca

The fourth edition of The Mmeral Resources in Sow‘.‘h Afm:a ”

is now 'available
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OBTAINABLE FROM THE GOVERNMENT PRINTER, PRETORIA AND CAPE TOWN
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Die werde uligawe van Dle De[fctowe van Smd Afnka

is nou beskikbaar
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TELEGRAPH TARIFFS

INLAND TELEG RAMS.--(South Africa and South West
Africa)te—
Ordinarys—
For first |4 words or 1€55...cessosssssnssasvanansnss 200
For each additional Word..eauescesasansscscaceesss 28

INTERTERRITORIAL TELEGRAMS: =

: Ordinary: | Press: For
Addressed to. Per every 8
word, words.
Basutoland, Bechuanaland Protectorate,

Mocambique, Rhodesla, Swaziland.,.. 3c{‘ 3e
Malawi, Zambi2....vsvireoasanncance 4c
Angola (including Cabinda)iceasassscs 174:(“} 17e(®
T ToTTT v R —- |4tg e (*
Republic of the Congo (Leopo'dville}. " 9c 9ef*
Cameroons: Independent Republic of.. 20c¢®) |-t
Regubllcs of the Congo (Brazzawile).

had and Gabon. i iiivssiivivives Ichﬁ f
Central African Republic............. 27e(®
Rwanda.D..l"..‘l.ﬂ.'!.‘.‘.....l... I4c(°

) Minimum [2 words., E‘ Minimum 48 words,

; Minimum 6 words. %) Minimum 7 words,

Minimum 96 words.

4 The charge for a press telegram is one-third of the ordinary
rate, with a minimum as for 14 words.

Basoetoland,

TELEGRAAFTARIEWE
BINNMNELANDSE TELEGRAMME.—(Suid-Afrika en Suid-
wes-Afrlka)s—

Gewonel—

Vir eerste 14 woorde of minder.seesesccsssssacasss 20c
Vir elke bykomende Woord...seessessssasnsesssnes  2€

INTERTERRITORIALE TELEGRAMME:—

‘Gewone: | Pers: Vir
Geadresseer aan. Per elke &
wroord, woorde.

Betsjoeanalandprotel-
toraat, Mosambiek, Rhodesig, Swazi=

{11 DR SR seasan 3':{‘ 3C(s)
Malawi, Zambia..c.vseiaarssrescasnas 4t 4c(®)
Angola (met inbegrip van Kabinda).... 17¢(? 17¢(%)
Burundl...eeiverrerseivosisnarnsves 14<(* 14c(%)
Republiek van die Kongo lg eopoldstad) Sc*) 9e(4)
Kameroen: Onafhanklike Republiek van 20c(°) by
Republieke van die Kongo (Brazzaville),

Tsaad en Gaboen,...ueveeeiieannss I2c{5§
Sentraal-Afrikaanse Republiek..vaesess | 2Z7c¢(®
Rwanda,isssvssassssasssssessssnanes 14c(®)

(*) Minimum 12 woorde,
{*) Minimum 6 woorde.
(®) Minimum 96 woerde,

t Die koste van 'n perstelegram is een derde van die gewona
tarief, met 'n minimum soos vir 14 woerde.

4) Minimum 48 woorde.
5) Minimum 7 woorde,

The Govemment Prmtcr, Pretoria.
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Die Staatsdrukker, Pretoria.
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