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No. 1594.] " [15 October 1965.
© INDUSTRIAL CONCILIATION ACT, 1956.

‘ CLOTHING INDUSTRY, EASTERN PROVINCE.
© MAIN AGREEMENT.

©On behalf of the Minister of Labour, I, Marais
VirioeN, Deputy-Minister of Labour, hereby—

(@) in terms of paragraph (@) of sub-section (1) of
section forty-eight of the Iandustrial Conciliation
Act, 1956, declare that ail the provisions of the
Agreement which appears in the Schedule hereto
and which relates to the Clothing Industry, shall
be binding from the second Monday after the date
of publication of this notice and for the period
ending the- 3ist July, 1967, upon the employers’
organisation and the trade union which entered
into the said Agreement and upon the employers
and employses who -are miembers of the said
organisation or union;

{5) in terms of paragraph (b} of sub-section (1) of |

section forfy-eight of the said Act, declare that the
provisions of the said Agreement, excluding those
contained in clauses 1 (1) (@), 2, 7 (3) (), 23, 24 and
25, shall be binding from the second -Monday- after
the date of publication of this notice and for the
period ending the 31st July, 1967, upon all
employers and employees other than those referred

to in paragraph (a) of this notice, who are engaged

or employed in the said Indusiry in the Magisterial
Districts of Port Elizabeth, King William’s Town
and Fast London ‘and that portion of the Magis-
terial District of Hankey which prior to the publica-

~ tion of Government Notice No. 1515 of the 4th
‘October, 1963, fell within the Magisterial District

- . of Port Elizabeth; and = v,

(c) in terms of paragraph (@) of sub-section (3) of
. section forty-eight of the said Act, declare that in
the Magisterial Districts of Port Elizabeth, King
Wiiliam’s Town and East London and that portion .

of the Magisterial District of Hankey which prior

to the publication of Government Notice No. 1515

of the dth October, 1963, fell within the Magistesial
District of Port Elizabeth, and from the second
Monday after the date of publication of this notice

and for the period ending the 31st July, 1967, the |

provisions of the said Agreement, excluding those
contained in clauses 1 (1) (a), 2, 7 (3) (). 23, 24
and 25, shall mutatis mutandis be binding upon
all Bantu employed in the said Tndustry by the
employers upon whom any of the said provisions
are binding in respect of employees and upon those
employers in respect of Bantu in their employ.

M. VILJOEN,

Deputy-Minister of Labour, |

A-—-T175141

No.R: 15941 - -/ - [15 Oktober 1965.
WET OP NYWERHEIDSVERSOENING, 1956. .

KLERASIENYWERHEID, OOSTELIKE PROVINSIE. |

. HOOFOOREENKOMS. ;

Namens die Minister van Arbeid, verklaar ek, MARAI
VILOEN, Adjunk-minister van Arbeid, hiecby— =~ =
(@) kragtens paragraaf (a) van subartikel (1} van artikel
agt-en-veertig van die Wet op Nywerheidsver-
scening, 1956, dat al die bepalings van die Ooreen-
koms wat in die Bylae hiervan verskyn en op die
Klerasienywerheid betrekking het, vanaf die tweede
' Maandag na die datum van publikasie van hierdie
kennisgewing en vir die tydperk wajf op 31 Julie
1967 eindig, bindend is vir die werkgewersorgani-
sasie en die vakvereniging wat gencemde Qoreen-
‘koms aangegaan het en vir die werkgewers én
werknemers wat lede van genoemde organisasie of
vereniging is; : n
(b) kragtens paragraaf (b) van subartikel (1) van artikel
agt-en-veertig van genoemde Wet dat die bepalings
van genoernde Goreenkoms, uitgesonderd dié ver-
vat in klousules I (1) (@), 2, 7 (3) (). 23, 24 en
25, vanaf die tweede Maandag na dic datum van
publikasie van hierdie kennisgewing en vir die tyd-
_perk wat op 31 Julie 1967 eindig, bindend is vir
aille ander werkgewers en werknemers as dié
- genoem in paragraaf (a) van hierdie kennisgewing,
wat betrokke is by of in diens is in genoemde
- Nywerheid in die landdrosdistrikte Port. Elizabeth,
- King William’s Town en QOos-Londen en daardic
gedeelte van die landdrosdistrik Hankey wat voor
gie publikasie van Goewermentskennisgewing No.
1515 van 4 Oktober 1963 binne die landdros-
distrik Port Elizabeth geval het; en,
kragtens paragraaf (@) van subartikel (3) van artikel
agt-en-veertig van genoemde Wet dat die bepalings
van genoemde Ooreenkoms, uitgesonderd dié ver-
vat in klousules 1 (1) (@), 2, 7 3) (P, 23, 24 en 25,
vanaf die tweede Maandag na die datum van
pubiikasie van hierdie kennisgewing en vir die
tydperk wat op 31 Julie 1967 eindig, in die
landdrosdistrike Port Elizabeth, King William’s
Town en Qos-Londen en daardie gedeelte van die
landdrosdisirik. Hankey wat voor die publikasie
van Goewermeniskennisgewing No. 1515 van 4
Oktober 1963 binne die landdrosdistrik Port
- Elizabeth geval het, mutatis mutandis bindend is
vir alle Bantoes in diens in genoemde Nywerheid
by dié werkgewers vir wie enigeen van genoemde
bepalings ten opsigte van werknemers bindend is
en vir daardie werkgewers ten opsigte van Bantoes

in hul diens.
. M. VILJOEN,
Adjunk-minister van Arbeid,
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 SCHEDULE. ..+ e 0| S

INDUSTRIAL COUNCIL FOR THE CLOTHING INDUSTRY, -
. “ " EASTERN PROVINCE. '

AGREEMENT

in accordance with the provisions of the _Indﬁstrial C_o'n'ciliation
Act, 1956, made and entered into by and between the - !

Eastern Province Clothing Manufacturers’ Association
(hereinafter called “the employers™ or “employers’ organisa~
tion ") of the one part, and the ' :

Garment Workers' Union
(hereinafter called “the employees™ or “the trade union™) of
the other part, : ; c . _ _
being the parties to the Industrial Council for the Clothing
Industry, Eas_tem Prow_.rince. i

1. SCOPE OF APPLICATION OF AGREEMENT.

(1) (a) Subject to the provisions of sub-clause (2) hereof, the
terms of this Agreement shall be observed in - the Magisterial
Districts of Port Elizabeth, King William's Town and East London
and that portion of the Magisterial. District of Hankey which
prior to the publication of Government Notice No. 1515 of the
4th October, 1963, fell within the Magisterial District of Port
Elizabeth, by all employers who are members of the employers’
organisation and engaged in the Clothing’ Industry and by all
employees who are members of the trade union and employed
in that Industry. _ i

(b) Notwithstanding the provisions of paragraph(a) the terms
of this Agreement shall only apply in respect of employees for
whom wages are prescribed in this Agréement. T

?) The terms of this. Agreement shall not apgly to .a manager,
a forewoman, foreman, supérvisor or: designer who.is remunerated
monthly at not less than the total remuneration: prescribed in this

reement multiplied by four and one-third and whose conditions
of employment include the following provisions:— :

{a) That his contract of service may not ‘be terminated without

a month’s notice; TR et I

(b) that hjs monthly Temuneration will not be reduced as a

result of shori-time working, unpaid public-holidays, or

_ ., periods of absence through illness not exceeding ten work-
%" ing days in any one year of employmeént and subject to the

production of a medical certificate if required by the
employer. P R L
~ '2.’PERIOD OF OPERATION. OF AGREEMENT. - '

- ‘This Agreement shall come into operation on sich date as may
be specified by thie Minister of Labour in terms of the Industrial
Conciliation Act, 1956, and shall remain in force for a period

_expiring not later than 31st July, 1967, or such period as may
be determined by him. ' L : B j

3. DEFINITIONS. A

(1), Any terms used in this Agreement, which are defined in the

Act, shall have the same meaning as in that Act. ' A reference

to an Act shall include any amendment of such Act; and unless

the contrary intention appears, words importing the masculine
gender shall include females; further, unless incopsistent with the
context— . :

% Act” means the Industrial Conciliation Act, 1956;

- *cleaning” means the removal of spots, marks or foreign
matter from materials or garments and/or the removal of
threads; oo e : -

“Cothing Industry” er “Industry™ without in any way
limiting the ordinary meaning.of the expression means dress-
making, the making of all classes of outer and under
garments, including nightwear, and all classes of tweed and
linen hats, caps and ties, and the makiog of all classes of
garments to the order of any Department of State or Pro-
vincial Administration, the South African Railways and

Harbours Administration or local authorities, but excludes
bespoke tailoring. .

“Council” means the Industrial Council for the Clothing
Industry, Eastern Province, registered in terms of the
Industrial Conciliation Act, 1937, and deemed to have been’

- registered in terms of the Industrial Conciliation Act, 1956;

. % coptter-out” means an employee engaged in. cufting out
garments or portions of garments from a “lay” or “layers”
of material by electric, hand or band-knife, or by shears;

“# designer ” means an employee engaged in designing and/or
making patterns; ' y

“ despaicher ® means an employee, who under general super-
vision, is engaged in the making up of orders; .

. “despatcher, unqualified” means a “despatcher who has had
Jess than one year’s experience; :
“ despaicher, qualified” means a despatcher who has had not
d less than 'one year's experience; - ’

“ establishment ” ‘means any place in which any operation in |
connection with the Clothing Industry is carried-on; * - :

“examiner” means a female employee who is .engaged in
checking garments for defects prior to final examination;

2

ST BYLART TR

NYWERHEIDSRAAD VIR DIE KLERASIENYWERHEID,
) OOSTELIKE PROVINSIE.

K _ OOREENKOMS e '
ingevolge die bepalings van dic Wet op Nywerheidsversoening,
1956, gesluit en aangegaan deur en tussen die

Eastern Province Clothing Manufacturers’ Association

(hieronder die “werkgewers” of die “werkgewersorganisasie ™
genoem), aan die een kant, en die

Garment Workers' Union

(hieronder die “ werknemers ” of die * vakvereniging ” genoem),
aan die ander kant,

wat die partye is by die Nywerheidsraad vir die Klerasienywer-
heid, Qostelike Provinsie. _ _ 5
1. TOEPASSINGSBESTEK VAN QOREENKOMS.

(1) (a) Behoudens die bepalings van subklousule (2) hiervan,
moet” die bepalings van hierdie Ooreenkoms in die landdros-

 distrikte Port Elizabeth, King William’s Town en Oos-Londen

en daardie gedeelte van die landdrosdistrik Hankey wat voor die
publikasie van Goewermentskennisgewing No. 1515 van 4. Okto-
ber 1963 in die landdrosdistrik Port Elizabeth geval het, nagekom
word deur alle werkgewers wat lede van die werkgewersorgani-
sasie is en in die Klerasienywerheid betrokke-is en deur alle
werknemers wat lede van die vakvereniging en in daardie Nywer-

heid werksaam is. - - - ¢ . . o

(b) Ondanks die bepalings van. paragraaf (g} is die bepalings

van hierdie Ooreenkoms van toepassing slegs ten opsigte van
wenl-_lénemers vir wie lone in hierdie Ooreenkoms voorgeskryf:
word. T . '
(2) Die bepalings van hierdie Ooreenkoms is nie van toepassing
nie op 'n bestuurder, voorvrou, voorman, toesighouer of ont-
werper wat maandeliks besoldig word teen minstens die totale
besoldiging wat in hierdie- Ooreenkoms: voorgeskryf word, ver-
menigvuldig deur vier en een derde, en wie se diensvoorwaardes
onderstaande bepalings insluit:— - . .« -

..{@) Dat sy dienskontrak nie sonder ’i maand kenniSgewing

" bedindig mag word nie; o :

_.(b) dat sy maandelikse besoldiging nie as gevolg van korityd-
werk, openbare vakansiedae sonder bepaling of tydperke
van afwesigheid weens siekte van-hoogstens 10 werkdae
in 'n bepaalde jaar diens, behoudens die indiening van 'n
‘geneeskundige sertifikaat indien die’ werkgewer dit vereis,

verminder mag word nie.
2. GELDIGHEIDSDUUR VAN - OOREENKOMS.

Hierdie Ooreenkoms tree in werking op di¢ datum wat die
Minister van Arbeid kragitens die bepalings van die Wet op
Nywerheidsversoening, 1956, mag vasstel en bly-van krag vir 'n
tydperk wat voor of op 31.Julie 1967 verstryk, of vir dié tydperk

wat hy mag bepaal. _ 5
b 3. WOORDOMSKRYWING. _

. (1) Alle uitdrukkings wat in. hierdie Ooreenkoms gebesig en in -
die Wet omskryf word; het dieselfde betékenis as in daardie Wet.
Waar .daar. van .’'n wet melding gemaak word, word ook alle
wysigings van 'sodanrfjge wet bedoel; en tensy die teenocorgestelde
bedoeling blyk, word daar met woorde wat die manlike geslag
aandui, ook vrouens bedoel; voorts, tensy onbestaanbaar met die
ginsverband, beteken— = . :

“Wet ” die Wet op Nywerheidsversoening, 1956; .

“skoonmaak ” die verwydering van vlekke, merke of vreemde
voorwerpe van materiaal of kledingstukke en/of die ver-
wydering van garingdrade; £

“ Klerasienywerheid ” of “ Nywerheid ” sonder om die gewone
betekenis van die woord enigerwyse te beperk, kleremakery,
die vervaardiging van alle soorte bo- en onderklere, met
inbegrip van slaapklere, en alle soorte hoede, pette en dasse
van tweed en linne, en die vervaardiging van alle soorte
kledingstukke soos bestel deur ’n staatsdepartement of
provinsiale administrasie, die Suid-Afrikaanse- Spoorweg- en
Hawensadministrasie of plaaslike besture, uitgesonderd
kleremakery-op-maat; '

“Raad " die Nywerheidsraad vir die Klerasienywerheid, Qoste-
like Provinste, wat ingevolge die Nywerheid-versoeningswet,
1937, geredgistreer is en geag word geregistreer te wees
ingevolge die Wet op Nywerheidsversoening, 1956;

“snyer ” 'n werknemer wat kledingstukke of dele van kleding-
stukke wit ’n laag of lae materiaal uitsny deur middel van
’n elektriess, hand- of bandmes of 'n skér;

* ontwerper " 'n werknemer wat ontwerpe en/of patrone maak;

“ versender ” 'n werknemer wat onder algemiene toesig bestel-
lings opmaak; -

“ versender, ongekwalifiseer,”

© jaar ondervinding: - :

“ versender, gekwalifiseer,” 'n versender met minstens een jaar
ondervinding; - . T e g

“bedryfsinrigting ® ’n plek waarin ’n werksaamheid in verband
met die Klerasienywerheid verrig word; -

*“ ondersoeker ” 'n vroulike werknemer.wat kledingstukke vir
defekte nagaan voordat dit finaal ondersoek word; :

‘n versender met minder as een
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\"expenence means the total length of alI perlods of employ-
ment in the Industry of an-employee- in respect of whom
wages are prescnbed in this-Agreement, and shall be deemed
. .to: be .continuous  from. the_time the employee enters his
" “employer’s service until the time, such service is términated:
provided that an’ cmlpioyee whose services are terminated at
the end of his employer’s working year and who resumes
work with his former.employer. within fourteen days of the
_ re-opening of the employers factory shall be, deemed to have
"worked contintously; .

“factory clerk ” means an: employee Wh(*, undnr general 5“1’"—1" f ) ]
*fabricksklerk * i werkneier wat onder algemene toesig’ een_'

wvision, s angaged in ‘one.or .more of the foliowing opera-
LHoms:i—=. )
N Assemb]mg ozders accordmg to order forms

invoices, but exciuding the ma‘kmg up of Ord.,rs for :

despatch;

» (2) issuing labels or packing matenals a.nd keeplﬁg records |

thereof;
. (3)-issuing passes, certificates. of service or time cards.

(4) making out or filing cons;gnment or . delivery notes; |

(5) recording outgoing or mcommg stocks and the
allocation-of raw materials;, . 1
.46, recordmg of pmductmn statistics;

"fmal ‘exdfniner ” méans-aii employee: who is engaged in the 5
- final -examination’ of - ﬁms‘qed garments for the purpose. of |

- quality reqmrements,

“ﬁtler and/or {rimmer ™ means an. employee engaged on |-

ﬁttmg -andjor . irimming: a -portion.or. portions_of garments
-after they have been marked in by.the. marker-in, according

- o' the pattern- pmvnded by the: ernployer, and cut. to shape |

by the: cuﬁ:er-out'
general worker * means an employee engaged on’ one. or

~ ‘more of the ioﬂomng operauons. sarere 3

LM Applymg “adhiesive “'solutions ‘on’ seams, edges and

"~ " other portions of clothing and rolling them over' wlth

, a roller- (female employee only);

“{(2) attaching ror:-ornamental - mmmmgs or fasteners- by

" hagdor. press; . - e ; :

- (3) cutting-of aprons; - - - s

(4) fastening permanent. turn-ups, o bt e T e 4

(5) fastening -catch in top of trousers and. various odds

: and ends of sewing by hand;- L EnRe R A,
. (6) fastening edge-stays; .

.(7) faslemng by hancl f.acmgs msxde already basted into

(3) feedmg into and takmg “out of. aulomanc roller- or
form -presses;: . ..o S

(9) felling - bmdmgs '
..-(10)  felling ernich lmmgs in trousers. b
(11) hemming bottoms by band; 2 e
(12) - folding of garments; o )
© (13) ironing : open seams during the course of production
. .. and ironing loose collars; ]
- (14) making and sewing on hangers by hand;

"' (15) making covered buttons and/or buckles;

(16) marking of the following positions: Pockets, buttons,
' loops, fasteners, darts, turn-ups, button-holes, hems
and the like preparatory to further operations; - -
(17) marking and/or trimming.of the shapes of the necks
; of shirts and underwear;
. (18) marking off ‘andjor cutting by ‘hand of any ‘trimming
N (not being piece goods) fo a given length or shape;
i _.(19) marking by template and cutting to ‘shape of materials
s prewously cut out; _
" (20) nipping by ‘machine or hand;"’
“(21) pinning of finished garments;
(22) putting on bridles by hand
(23) pulling out bastings; -
' (24) sewing buttons by hand; .
L {25) soapmg,
{26) sorting out of _garments or parts of ga:rments as
¢ “required for various operations;

'.(27) stampmg of sizes, identity or mark numhers or other ;

details on garmems or parts of - garmems and/or
-labels; : 5

. {28) tacking;

(29) the removal cf spots marks or forelgn matter from
: “materials“or garments and/or removal of threads;
“(30) ‘touching up of completed garments with a hand iron

after they have been pressed by a p1esser in the
£ o ‘infants” and children’s section;

“+31) turnmg bonnet brims and- pressmg same; -

(32) turning out or over of the edges of coliar facings,
belts, -cuffs, tabs, pockets and/or flaps by hand or
machme, and the mmmg of garments or parts thereof
inside out;

(33) turning sleeves or trousers msnde out;

(34) under pressing;

‘(35) welding plastic clothing;

. *hourly wage” means the total weekly wage divided by 42;
“Jabourer ” means an employee engaged Wholly or mamly .

in one. or more of the fol?omng occupations :—

(a) Cleaning premises, vehicles, animals or machines or’

driving animal-drawn vehicles;
(b) loading or unloading goods;
* (c) carrying goods or stacking;

“finale ondersoeker

" (5) knip in band van brocke aahheg en versklllende smk-:

.. (10) mikvoerings in broeke plat stik;

s

" (14) hanghssms met die hand maak en vasnaai;

. () goedere dra of opstapel;

ondervmdmg die totale Icngte van alIe dlenstydperkc “wat
'n -werknemer ten opsigié: van wig lome in hierdie Ooreen-
koms wvoorgeskryf word, in die Nywerheid gehad het en
wat geag word aaneenlopénd te wees vanaf die tyd waarop

die werknemer by sy werkgewer in -diens getree het tot die_
AT waarop soddnige * diens . beEmdlg ‘word; met - dien ‘ver-!

stande dat ’n werknemer ‘wie se” dienste heemd;g word aan
die einde van sy werkgewer se werkjaar en wat binne veertien
dae na die heropening van die werkgewer se fabriek weer

) by sy vorige werkgewer. dieps -aanvaar; geag moet word vir -

’n aaneenlopende tydperk te ‘gewerk het;

of meer van di¢ volgende werksaamhede ‘verrig:—.

(I) Besteilings ‘volgens ‘bestelvorms of fakture “bymekaat-
wox maak, omaar nie ook die opmaak van: bustelhngs i
versending nie; .
(4] e}t;kette of pakmatcnaa[ ur{relk en rekord daarvan
ou;
(3) passe, dienssertifikate of ‘tydkaarte uitreiks; < aty
(4) vragbnewe of "afleweringsbriewe uitskryf of . ‘rascer‘
-~ (5} aantekening hou van. uitgaande of mkomendc voorrade_
en die toewysing van glondstowwe . 3
(6) aantekening hou van produkswstatlst:eke

? ’n, werknemer wat vir gehaltevereiste-
doeleindes afgewerkte kledmgstukke ‘finaal’ ondersoek
* passer ‘en/of - afwerker *’n ~werknemer wat ‘n deel of dele

- vankledingstukke' pasmaak en/of afwerk nadat dit deurdie’

-dfmerker afgemerk is volgens die pairoon wat die werkgewer-
verékaf het en deur die spyer volgens fatsoen gesny is;

% algemene werker™ ’n werknemer wat een of meer van dze:
.. volgende werksaamhede verrig: — &

A1) Kleefstof. aan svome ‘kante en ander’ dele van klera_;_"f
 aanbring en 'n roller daaroor 10l (sIcgs vzmxh i
werkpemer);
2) vgrstersels of hegstukke met die hand of 'n pers aan*-'

. .. bring; - . PR -
“.(3) voorskote sny,
{4) permanente omslae. va.sstlk

R

kies en brokkies met die hand vasnaal,
“(6) randverstywers aanheg; .-
%) helegsels aanheg Wat reeds binne op bnl plek vasgeryg

(8) artlkels in ou!omaucse rol- of \formperse voer of daar~
. uit verwyder; - . : :
(9) omboorsels p!at stik; .

_ (11) onderkante met die hand omsoom, A
.(12; kledmgstukke opvou; - :
_sbmekm die produksleproses oopstryk en los hoordpes
. st

(15) oorgetrekte knope en/of gespes maak;
(16} die plekke wir sakke, knope, lissies, hegsmkkc, pylnate
. .omslae, kncmpsgate, some merk en dergelike voor-
- bercxdmgswerk verrig vir ‘verdere werksaamhede; °

. (D die halse van hemde en onderklare volgens fatsoeri

-afwerk en/of afwerk; .

- (18) versiering (ultgesonderd sinkgoedere} afmerk en/of met

die hand sny volgens 'n bepaalde lengte of fatsoen;
(19) materiaal wat vgorheen  uitgesny is, met 'n patroon
merk en volgens’ fatscren sny;

' 7 {20) garingdrade met *n masjien of met die hand afsny,

" (21) voltooide kiedingstukke vasspeld;- - Lo
'(22) agterlissies met die hand vasnaai; - - - i ¢
(23) rygdrade- uittrek; ot 3 By -
(24) knope met die hand aanwerk
(25) seep aansmeer;
(26) kledingstukke of- dele van kledmgstukke sorteer volgeas
. die vereistes van die verskillende werksaamhede;

(27) groottes, identiteits- of merknommers of ander beson-

: derhede op kledmgstukke of de&c van. klcdzngstukke
“enjof etikette stempel; -

(28) rygwerk verrig; :

(29} vlekke, merke of- vreemde stof ‘van. matenaal en [of
garmgdrade verwyder;

(30 voltooide kledingstukke met ’n handstrykyster oorstryk

‘nadat dit deur ’n perser in die’ kle!nkmder- en kmder-
afdeling gepers is; -

(31) kappierande omkeer en pers;

" (32) die rande van kra.agbelegseis, gordels, mans;ette klappe,

' - sakke en/of oorklappe met die hand of 'n masjien
omdraai of omkeer en. kledmgstukke of dele daarvan
omkeer;

(33) moue of brocke omkcer;
(34) onderperswerk verrig;

" (35) plastiekklerasie aanmekaarsmelt;

“ yurloon ™ die totale weekloon gedeel denr 42;

* arbeider ” ’n werknemer wat geheel en al of hoofsaakhk een

of meer van die volgende beroepe beoefen:—

(a) Persele, voertuie, diere of masjiene. of dlerevaertuze
skoonmaak; -
(b) goedere op- of aﬂaa:,
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(d) packing goods” for despatch- or “delivery, “naiing ‘up’{ "

e packing cases or-sewing.up bales; . :
. (e) delivering: letters, messages :0r gqods.. n f
means of a foot or hand:propelled vehicle;”

- (f) making or -maintaining fires ‘or removing. refuse or |

- ashes; oy oton. LA > : e .-

. (g) mixing rubber solutions for rubberized’ garments;
(h) fixing machine belts; - :
(7) lubricating machines;

- lgyerlup_" means-an employee engaged in laying-up material

~'preparatory to-cutting and/or dusting with powder through
[ierjf)grated patterns and/or bundling portions -of garments;

“learner ” means in-the case of an employee referred to in
clause 4 (1}:(a),-(b) and (g), an employee who had less than
five years’ experience; in the case of an employee referred
to in clause 4 (1) (), (d), (¢), (k) and (j), an employee who
has had less than three years’ experience in the case .of a
layer-up, an employee who has had two and a half years’
experience and in the case of a general worker, an employee
who. has had less than two years’ experience; = ;

“machine serviceman” means an employee enigaged in
adjusting and/or maintaining machines and boilers in good

[epair; g - . S .
o« ma%mix{nist * medns an employee who performs any ‘operation
-by sewing machine, and includes a tailor;: -~ S -
« marking ’ means -the marking of the-position of the pockets,
suttons, button-holes, loops, fasteners, ‘darfs, hems, turn-ups
and’the like preparatory to further: operations; ' *
*- % marker-in ” -meéans an employee . engaged in- marking in or
chalking around outlines of garments or “lays” of garments
from patterns provided by the employer and who may cut

out garments or “lay-ups” of garments” by electric, hand | -

_or band-knife or by shears, and includes an employee grading

patterns from a master pattern; - Pl _
“motor vehicle driver * or “ driver of a rmotor, vehicle ” means

an employee who is engaged in-driving a motor vehicle, and |
for the purpose of this definition * driving a motor vehicle

* includes -all-periods: of driving and any -timé “spent by the

driver cn work connected with the motor vehicle or the |-
load and all periods during which he.is obliged to remain at

his post in readiness to drive; -

* oocupier ” means the person '._Elaﬁﬁg-1hc"ge.n¢rﬁifi';i§nagement
- and control of the workshop, and if there are two or more |

. such persons, includes all such persons; - : .
* part-time driver of a motor vehicle ” means an employee who
“ordinarily engaged on duties other than driving a motor.

vehicle ‘but who .on more than two. days in any. week is |

. engaged in driving a motor vehicle for not more than three,
. hours in the aggregate on any such day, and forthe purpose
of this definition “driving a motor vehicle” includes all
periods of driving and -any. time spent by the driver -while in

of.the vehicle or on work connected with the vehicle
or the load; . . eI (ROl

“ piece-work ” means any system by which remuneration is

“calculated by quantity or output of work done; s, S

# plain-sewer ” means an employee engaged on performing one
or more of the following operations by hand:—

_(a) Feliing linings or seams already basted into position;

"' (b) felling necks, shoulders or arm-holes; . '~

. (©) felling waistband linings or parts thereof;

% jums ” means, without in ‘any way limi
meaning of the term, any consideration of

I 1 atever nature
given in return for the training of an employee; '

* presser ” means an employee engaged in pressing compieted -

garments by hand or machine; . - : .
* qualified ” means in the case of an -employee referred to in
clause 4 (1) (@), (b) 4nd (g), an employee who has bad not
less than five years’ experience; in the case of an employee
‘referred to in clause 4 (1) (c), (d), (¢), (h) and (j), an employee
who has had not less than year rie]

two and a half years’ experience and in the case of a general

worker, an employee who has had not less than two years’ |

experience; )

“ tailor ” means an employee engaged in all hand or machine
.operations relating to the production of.men’s outerwear, -
excluding the operations referred to in the definition of |

£ plain-sewer ™; .

= teamaker ” means an employee. eng.ié_éd .:whdll'y: or mainly

on making tea or similar beverages; -

@ under-presser  means an’ employee, other than a  presser, -
.engaged in pressing processes during the course of manufac- -

ture;

" #ynladen weight” means the weight of any motor vehicle or |

trailer as recorded in a licence or certificate issued in respect::
‘of such motor vehicle or trailer by any authority empowered
by law to issue licences  in respect of motor vehicles: .
Provided that in the case .of a two'or three:wheeled motor
_¢ycle, motor scooter or “autocycle- fitted with an auxiliary .
_engine with an engine capacity exceeding 50 c.c. the unladen’
“weight shall be deemed not to exceed 1,000 Ib. ' !
" @ workshop ” means any premises . in. which. one or more:
semployees are engaged in operations in the Industry.. '

4

“- % merker

h:;% the .ozfdinary :

- years’ experience; in the
case of a layer-up, an employee who has had not less than

(d’) -goederé; -'vir“ver'sénd.ing-vﬁf- aflewering- verpak, pakliste
toespyker of bale toewerk; . - ;

| . 4oy bricwe, boodskappe of goidere te viet of iiet’n voet-

of handaangedrewe voertuig aflewer; : e

(f) vure maak en in stand hou of afval of as verwyder; -

(g) rubberoplossings méng vir kledingstukke met rubber-

- afwerking; .o o B o3 P, B TR

() masjiendryfbande herstel;-- - . i T

(i} masjiene smeer; Siet AR e

“Jaagmaker ” 'n’ weiknemer wat materiaal. in lae rangskik

voordat dit-gesny en’/of met poeier bestuif word deur middel
-van -geperforeerde patrone enfof dele..van  kiedingstukke
‘opmekaar pak;

_“leerling ™ in die geval van ’n werknemer bedoel in klousule

4:(1) (a), (b) en (g), 'n werknemer met minder as vyf jaar
~ondérvinding; “in ‘die geval van ’n werknemer bedoel in
klousule 4 (1) {¢), {d}, (&), (h) ed (), 'n werknemer met minder
as drie jaar ondervinding; in die geval van 'n laagmaker, ’'n

. werknemer mef: twee en ’n half jaar ondervinding en in die
geval van ’n algemene werker, 'n werknemer “met  minder
as twee jaar ondervinding; ) T

“ masjiendiensman ™ ’n werknemer wat masjiene ‘en ketels in
’n werkende toéstand hou en verstel; - - i s

“ masjienwerker 7 'n’ werknemer wat "n- werksaamheid deur
middel van 'n naaimasjien verrig, en’ook: n- Kleremaker;

“merk " die afmerk ‘van die posisie van sakke, knope, knoops-
gate, ‘lissies, hegstukke, pylnate, some, ‘omslae en dergelike

- voorbereidingswerk: vir verdere werksaamhede;

'n werknemer wat die buitelyne van Elédiﬂgstukkﬁ

of lae kiedingstukke afmerk deur middel van  patrone wat
deur die werkgewer verskaf word en wat ook kledingstukke
of ‘lae kledingstukke met ’n elektriese, hand- of bandmes of
“*nskér mag-uitsny en ook 'n werknemer wat patrone volgens

-’n moederpatroon gradee;

“ motorvoertuigbestuurder ”  of “ bestuurder van ’n  motor-

.yoertuig” ’n. werknemer wat ’n_motorvoertiiig: bestur, en
vir ‘die toepassing van : hierdie omskrywing beteken “’n
‘motorvoertuigbestuur” - ook alle tydperke waarin daar
. bestuur word en ‘alle tyd wat die bestuurder bestee ‘aan werk
in verband met die .motorvoertui% of ‘die vrag en alle tyd-

.. perke waarin hy op sy pos moet bly, gereed om te bestuur; .
“ okkupeerder ” "die persoon wat belas is ‘met. di¢ algemene
‘bestuur van en beheer oor die werkwinkel, en as. daar twee
of . meer sodanige pérsone is, “word  al sodanige persone

oel;, - : -

“ deeltydse bestuurder van 'n motorvoertuig” 'n’ werknemer .,
wat ‘gewoonlik ander werksaamhede veirig as om ’'n motor-
voerfuig te bestuur maar wat op meer as twee: dae in.’n

.~ week wel ’n. motorvoertuig bestuur: vir -altesaam hoogstens

.- drie uur op sodanige dag, en vir die toepassing’ van hierdie

‘omskrywing beteken ““’n miotorvoertuig” bestuur”’ .ook alle
tydperke waarin daar bestuur ‘word ‘en alle tyd -deur dis ..

. bestuurder -bestee terwyl hy vir die voertuig verantwoordelik
is of bestee aan werk in verband met die voertuig of die
vrag; ! A AT 2 :

“stukwerk ” ’n stelsel waarvolgens die -besoldiging bereken
word volgens ‘die ‘hoeveclheid of-omvang van: die werk: wat
verrig is; 4 o - :

“ gewone naaldwerker™ 'm werknemer wat een of meer van
die velgende werk met die hand verrig:—- Lo

(d) Voerings of some wat alreeds op hul plek vasgeryg is,
plat stik; ) ; s
(B) krae, skouers of armholtes plat stik; >
(¢} lytbandvoerings of dele daarvan plat stik;

“ premies ¥, sonder om die gewone betekenis van die woord

* “enigerwyse te. beperk, enige teenprestasie, van watter aard
ocalcd al, wat vir die opleiding van 'n werknemer. gelewer
word; . X 1 .

“ perser ” ’n werknemer wat voltooide kledingstukke met die
hand of 'n masjien pers; =R B

“ gekwalifiseer ®, in die geval van ’n’ werknemer. bedoel in
klousule 4 (1) (a), (b) en (g), 'n werknemer ‘met minstens
vyf jaar ondervinding; in die geval van’n werknemer bedoel
in klousule 4 (1) (¢), (d), (e), (h) en (), 'n werknemer met
minstens drie -jaar ondervinding; in die geval van ’n_laag-
maker, ‘n werknemer met minstens twee -en 'n half jaar
ondervinding, en in die geval van ’'n algemene. werker, 'n
werknemer met minstens twee jaar ondervinding;

“ kleremaker ” ’n “werknemer wat alle hand- ‘of masjienwerk
verrig in verband met die vervaardiging van ' boklere vir
‘mans, uitgesonderd die werksaamhede = genoem in die
‘omskrywing van “ gewone naaldwerker ”;

“ teemaker ” ’n werknemer wat .geheel en al of ‘hoofsaaklik
gebruik word om tee of .dergelike dranke te berei,

“ onderperser” 'n werknemer, uitgesonderd 'n perser, wat pers-
werk gedurende ’‘n vervaardigingsproses verrig; .

“ onbelaste gewig” die gewig van ’n motorvoertuig of sleepwa
soos aangeteken: in ’n-lisensie ‘of sertifikaat wat ten opsigte
“van sodanige motorvoertuig of sleecpwa. vitgereik .is deur 'n
‘owerheid wat. regtens daartoe gemagtig is .om lisensies ten
opsigte van motorvoertuie uit te reik; met: dien verstande
“dat in die geval:van 'n twee- of driewielige motorfiets, brom-
‘ponie of outofiets of fiets met ’n hulpmotor .van meer as
'50 cc, die onbelaste gewig geag word-nie meer:as 1,000 Ib.
‘te wees nie; < ¢ s g coflmte bl e :

“ werkwinkel ™, *n . pérseel waarin -een'-of 'meer: Werknemers

.

werksaamhede in dic Nywerheid verrig.~ *
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(2) For the purpase of this Agreement an employce shall be |
deemed to be in that class in whlch he' is wholly or mainly -

engaged
4. WAGES..

(1) The minimum wage which an employer shall pay to each
member of the undermentioned classes of his employees shall be

as set out hereunder:—

4 Magmenaf
i Districts of
Occupation. ~ - . Port Eliza-
: beth and
- East London.
© o Wage
o per weel.
Vi o e : R
{a) Designer:— £ e o P
: Qualjﬁed"‘ iVeesvedeiienesaay 45,00
' Learnersi— o . H
o oo TPirst 26 WeekS. wuiva v ivanases o 115
| Second 26 weeks. SRR . 8.95.
.. Third 26 weeks....c..oenness .. 11.34

.o Fourth 26 weeks: v invevnopi. o 13,95
. Fifth 26 weeks..vvovanpminsins 17
- Sixth 26 weeks vamiadampee 2099
Seventh- 26weeks erwenasiesee i 2042

" Fighth 26 WeekS. .. vxivnenens o 2790

. Ninth 26 wesks.. .. L.olll 3140
Tenth 25 weeks......_.........;, ; 54 88
(b) Maikcr-m, malei— s T g s e
'Quaiiﬁed..;'.:.;.'.....'.;.......'._-_-26 89' A
Learners:— | i Y

L Flrst26week& .L;

_“Second. 26weeks e Faal
... Fifth 26. »\e:eks
Sixth 26 weeks.. 12.22 .
- . Seventh. 26 weeks' 17.85
.- Eighth 26 weeks.. ) 2 19.90
. Ninth 26 weekS....ivovavanaa. 22.23
Tenth 26 Weeks. . ....5 vnussees 24.86"

(c) Marker-in, female:— . . -

" Pirst 26 weekS. . .., ..

... Becond 26 weeks. v s
" Third, 26.weeks. . 5.84
.. Fourth 26 weeks. . 759
. Fifth 26 weeks, . C9.60
“Sixth 26 weeks. .. .. 1220
d)Cutter-oul, male..— L
CQualified. coviia 3 S TeaiVive - 7174855
o Ixamers — o _
" First 26 weekS.. ... . DA |
__SecondZGweeks i &.01.
“Third 26'weeks., cvan . iharviees 0 584 00
Fourth 26 weeks..... el 7.59:
Fifth 26 weeks. P 9.460:
Sixth 26 weeks.. 12, 22
(e) Cutfer-out, female:— -~ @~ -
Quahﬁcd. e e I 13»._92_ :
" Learnersi— - TE s e
First 26 weeks. curesvvnnenasns 5.05
Second 26 weeks. ... , 5.51°
... . Third 26 weeks........ U84
- Fourth 26 weeks.... ; _7.33 :
.. Fifih 26 weeks. . . 8.74
" 'Sixth 26 w_beks : 10 47
(f ) Layer-Up. 2 Gn s de g e
: Qualified, . :oiveiniveeraiasian. 9:44
. Learners:— g B K T
First 26 weeks w508
"~ Second 26 weeks - -:5.51
" Third 26-weeks. . (5.84
Fourth 26 weeks S T . B9
Fifth 26 weeks. . 817-..--

* (&) Machinists, male, Prassers rna!e:-' :
Fitters ~andfor Trimmers, - male:
Machine ~Serviceman aﬂd actcury-.::
Clerk Male— : b

Qualificd. . i-vivece oi oo vavinnies 1649,

Learners:—

LSt 26 WOEkE il o e sn i i -1 508 1

' Second 26 weeks. -.5.51

- Third 26 weeks..... . 5:84 ..

“ Fourth 26 week.s dhsinaniiemas 0o 609

© :Fifth 26 weeks.. sl 8.17 -
~Sixth 26 weeks.. : -~ 9.34
- Seventh 26 weeks. 19.52 -
= Eighth 26 weeks. ... - 11.68 -
Ninth 26 weeks.. 12.80
Tenth 26 weeks. ... 4o

- 5.24

Magmeria:‘
Disirict
- of King
Witlliam’s
Town. -
Wage
per week.
R,

42.75
. 6.80
.8.51

106.73
13.:26.

- 16.57

19.89
2390
26.51 .
29.83

L334

25.55

o D2

5.45
7.21
912
11.61
16.96 .
18,91
21.14

2362

- 16:88

4.80

555
~1.21

9.12

11 61

; 1-5,. 96

s 80
5.4
5.55"
7.21

L 9.12

11.61
S 133

4.80
524
5.55

6.97
8.31
995

8. 97
4 80
- 5.24
5.55
7.77

(2) V}r die toepassmg van hierdie Ooreenkoms, wosd n werk-
nemer geag in daardie klas te wees waarin hy gyh»el en al of
]:loofsaakllk werksaam is. -

4. LonE.

(I) Die minimum loon wat 'n werkgewer aan e‘xe Ild van

‘ondergencemde klasse van sy werknemers moet betaal, is soos

volg: — :
- Landdros- ~
| " distik Port i
izabet, ESM b
' Beroep. i L Wilkiam’s

Oos-Londen. Town.
Loon - Loon
per week.  per week.
(a}Ontwerper‘ ; TE e g e sy R wu
_ Gékwalifiseer. ... .. v s 4000 - o 4295
" Leerlinge:— L i
. Eerste 26 weke. .\ vuuuunnnsns 7.15 - 76.80"
- Tweede 26 weke. . L. 895 g1
Derde 26 weke. ... 11.34 ©10.78
.. Vierde 26 weke. Cinitn . 1395 1326,
“Vyfde 26 weke. Vee. 1744 '16.57
. Sesde 26 weke. . .o 20093 19.89
Sewende 26 weke. .. 2442 23200
© Agtste 26 weke., . c.oo 27.90 0 26.51
Negende 26 Weke. | eeievde 31240 0 29,83
- TlendeZﬁweke crvesresseasy - 34,88 - 33.14
® Merker, man :— Pt et
Gekwal;ﬁseerm.-... R O T 26 39’ .. 125.55
- Leerlinge:— e e e N
EersteZGweke ..... .-505'-.'
_ - Tweede 26 weke. . .unsaver.ne 5.51. -
< Derde 26 Weke« i susoneevnne: . 3. T4 5.4
b Vlerde26wence,.. L R e .
Vyfde 26 weke. ... - 9.60
Sesde 26 Weke. . vy vniianenasss . 12:22
: SewendeZﬁweke SR A L e [ )
Agtste 26 weke, .. e X .90 18.9
Negende 26 “eke e .25 21.1:
Tiende 26 weke. . 86" 236
(¢) Merker, vrou:— . Sk Mgl W 0B
. . Gekwalifiseer. ........ it y IIAET, s MERE
: Leerlinge:—. . N PO L
Ferste 26 weke: . 5 - - :4.80
.. Tweede 26. weke.-. SF . ..5.24
- Derde 26 weke \..ivivvrnss 5.84 o . 2535
¥ierde 26 weke 7.59- . . .:1.21
o Vyfde 26 weke. . : 9.60 . 9.12
- ..-Sesde 26-weke..... TN, . .50, 11,61
(d) Snyer, man:— : o o
Gekwalifiseer. ... .. vrebiiitE e Y188 - 216196
Lestlinpes—" @ o riawghvd, rhe N g B L ey
" Eerste 26 weke...:., f 5.05 s
Tweede 26 weke. . 5.51 10 5.24
Derde 26 weke. .« . 5.84 - 5,55
Vierde 26 weke..... o TIPS S STEDE
Vyfde 26 weke. .vvveveas B e | RN, )8
Sesde 26 Weke....ueueuaienan. 12,22 00 1161
(&) Snyer. vrou:— .~ TR ey B 2
Gekwalifiseer. ... .. v et o H3S2 13.23
Leerlinge:— : i o soh
Eerste 26 Weke. .. .vevessiees - 5.05 4.80
Tweede26wcke............. - 5.51 - 5.4
Derde 26 weke. oo vvnnivuiins 5.84 5.55
Vierde 26 weke. . o 7.33 6,97
.. Vyide 26 weke. . e . 874 C 831
'.Sescle21.‘»\&@@40:u ......'.',..,..:. '10.47 - 9.95
(f)Laa:,maker B g dmeedcd g mhy o
Gekwallﬁseer e e 1 ¢ " 8.97
Leerlinge:— R
. Perste 26 weke. . .vnviueennans 5.05 _4.80
... Tweede 26 weke. ....-.;.....i.;"" 5.51 5.24
" Derde 26 weke. .. ... : '5.84 = 5,58
Vierde 26 weke. . 6.99 - 6.64
Vyfde 26 weke....... 817 - 1T.M
(g) Masjienwerker, man, Perser, a0l pie el
- Passer enfof afwerker, man: maspen- j
diensman en fabricksklerk, man:— . = s
" Gekwalifiseer. ... ...vcinvnnenie. 1649 1 15,67

 Leerlinge:—

Eerste 26weke R e O
- Tweede 26 T T S 5.51

- Dérde 26 weke. e eeaamananas 5.
- Vierde 26 weke........“....._ - 6.
. Vyfde26 weke....oiienemersns o 8.
s Sesdezﬁweke_. e s
' Sewende 26 weke... 10,
Agtste 26 weke. ... 11,
" Negende 26 weke. .. .. 12
Tiende 26 weke. 1l v ik v it w14 :
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highest notch. -

. Magisterial Magisterigl Landdros- 3
Districts of  District distrik Port jLanddros
. Port EHM’ Dfm Elizabefh Wﬂﬁﬂm.s 5
beth and William’s Beroep. en Toww,
- Occupation. East London.  Town. : Oos-Londen. Z
. . Wage Wage Loon Loon
per week.  per week, _ per week. . per week.
R R R R
: inal Examiner: Male. . e ve e omse  16.49 - 15.67 (h) Finale ondersoeker: Man.......... 16.49 15.67
0 Egg{e Examiner: Female., .......  12.00 11.40 _ Finale ondersoeker: Vrouw......... 12.00 11.40
(1) Machinists, female: Pressers, female: g e Ol
Fitters and/or trimmers, female and h e :
Factory Clerk: Femalei— : _ fabrieksklerk, vrou:
o nf i ) 11.20 10.64 Gelkwalifiseer. ciosvivriinn ansmus 11.20 10.64
?;;:;Eﬁ: Ve e e v S e . . Leerlings’—
S Eerste 26 weke. ... eEveiaiies 503 4.80
First 26 ek ovvosownion 303 45 Tweode 26 weke. oo oolcie 3510 5.4
: 2 e g e e o e s Derde 26 Weke. cavevnmon v e L %
Third 26 Weeks. ... v evevene 334 5. Vierde 26 weke. . . 6.9 6.64
Bomth B meeks... i oy Bigp S Vylde 26 weke. . 817 7.71
i e ST : . ;
Sixth 26 weeb“““"".".g'.‘. 9.34 3.88 . . Sesde 26 Weke. .ouvsswsssnnom 9.34 8.88
* (f) EXRIINET. cvs i s+ s s e 1120 10,64 (/) Ondersocker. . ....x s vmva is e vaee 11,20 10.64
(k) Despatcher: i i (k) Versender:— 2
- e ' : : Gekwalifisger. voovuseneress wisas - R 10.58

Qualifiod: yiviesneenee 11.08 10.58- o St . | |
Farce it R

: - Eerste 26 weke......... 8.37 7.96

First 26 wéekS....ootaveinians 8.37 7.96 = A v o _ g
_Sécond26%%__.__‘__”_;;“ 9’57 9°10 .. .Tweede;.é\w.:ke.... 9_57 9.10.
(1 1 Workérs: (1) Algemene werkers:— _
S romemiWaai= : _ . eeee. 841 7.99

Egl:ﬁeﬂ ..... veer. 841 7.9 T e _ _ :

Ihers:i— i Vo | E :
I . : Eerste 26 weke..... sy DD 4.80
First 26 weeks. ....ovevveneree 303 s : Tweede 26 Weke. .o vvnrvrninwn 3,51 5.24
Second 06 WeckSonusnesaaoaner 1 LGy - v Derde 26 weke. . ....uuun.n. 38 5.53
Ir BEXS. vansne rasrroar < " ie R R e -
Fourth 26 Weeks. .vvvnnvnrers  6.99 £ o ¢ » = VIEMBESEEGay
(m) Plain sewer: (m) Gewone naaldwerkeri— -~ -
QUAlified.cuvveeeeeervvenaennen 924 8.78 i 2 8.78
Learners:-— : : Ferste 26 Weke. .veuvansisnes 470 4.47
First 26 weeks....... S 7 4.70 : ;g;‘ E&:e&:dﬁzgé -wl?ke .......... - gﬁ gg}
Second 26 weeks...... S ie 5.58 i : rde 26 weke........ S — o &
Third 26 wgeks ..... e St 6.11 5.81 Vierde 26 weke....oovnvvnnnn ' 6.91 6.37
Fourth 26 weeks....omversean. . 6.91 . 6.57 Vyfde 26 weke............ siies 7.59 7.21
Fifth 26 weeks....... B — 7.59 7.21 Sesde 26 weke........ 8.39 7.97
A _2'8'33 ' ;g () Arbeider........ ieieireeerieesens 882 8.38
E:;‘T‘:;"ﬁ;fﬂ i o (0) TEEMAKEE v vneesvesaenssnnensn 700 6.65
N R ) ’ (p) Motorvoertuigbestuurder:—
(55 Motor Yehlde i N ' (i) Bestuurder van ‘n motorvoer-
C® Dfia"gr of a ghnt“gfofv]:ﬁgh];lde the ’ ' tuig waarvan die onbelaste ge- _
unladen swei s wig—
(a) does not exceed 1,000 1b. ... 9.00 8.55 (a) hoogstens 1-’092.11). B . 8.00 8.55
ceeds 1,000 Ib. but does : : (b) meer as 1,000 1b. maar hoog-
® f))(‘}texoeed 6,0001b...00.... 13,54 12.87 stens 6,000 Ib. iS...00nvwua. 13,54 12.87
1b. but d : (¢} meer as 6,000 1b, maar hoog-
() exceeds 6,000 b, out does stens 10,000 10, iS.,........  16.53 15.71
not exceed 10,000 Ib........ '16.53 15.71 (@) meer as 10,000 Ib. is —rv..  21.84 20.75
(@ exceeds 10,0001, 2084 2075 (ii) Deeltydse motorvoertuighestusr- s 8y
(ii) Part-time motor vehicle driver ~ 9.00 8.55 der........ R EERREE 9.00 8.55
(¢) Notwithstanding the definition of “experience” in clause | @ 03313-113(3 di¢ omskrywing van “ondervinding ” in klousule

g -

+ : ; : T ] i i kgewer wat in een van die volgende

(i) an employer ~engaged in one of the following (i) mag "n werkgewer wat in een van
sections of the industry:— ) | afdel;{niﬁ ;n dwﬁ Tlfwerh'_ﬂd belro.-mi% ’

Rainwear section;. men’s ouferwear section; | eéndrag; boklere vir mans; bOXiCTe VII VIoucns;
women’s outerwear . section; men’s or women’s | opdderlfége.wr --1.=nam;i kfn .aamuens, kileinkinder- en
underwear section;. infants’ and children’s clothing kinder 'hfe, en ‘:érl‘ﬁ €1‘€,d . .
section; workwear section; wanneer hy ’n gekwalifiscerde masjienwerker wie se

: i S ; vorige ondervinding opgedoen is in een of meer van
e o o s die_ander afdclings hierbo genoem, in diens neem,
other sections Speci_ﬁedf pay to such machinist a sodanige masjienwerker 'n beginloon betaal wat een
commencing wage one notch below that to which he kerf laer is as dﬁé waarop hy g:eregtllg is m&jho;n dl§ar-
is entifled and thereafter to progress him according | na 'n loonsverhoging tOiSfaaﬂ volgens die leeringe
to the learnership scale. applicable to machinists; | skaal wat op masjienwerkers van toepassing is; met

; sk : dien verstande dat sodanige masjienwerker die loon

provided such machinist shall be paid the wage of a ; . i e i
qualified machinist as soon as such machinist is again :’V"g:_ d :10 dgkswogggfngﬁasiﬁi?:i‘;? \:ée g 'ﬁﬁswﬁoﬁ
;r;iaizdm;;é .the section in which the previous experience ig?:d g‘i;l a;:deliug waarin die vorige ondervinding op-
For the purpose of this paragraph " Workwear Wir die toepassing van hierdie paragraaf betcken
Section ” means that section of the industry in which .. afdeli kiclere ™ daardie afdeli &
boilersuits, overalls, dust-coats, waiters’ jackets and ﬁeaid e‘l:fzgr;:erke:g}?akk;agé?pikkee]fnngg:ss; Eg’f;ﬁﬁ
office jackets are manufactured. baadjies en kantoorbaadjies vervaardig word;

(i) When an employer transfers an employee in any (ii) moet *n werkgewer wat 'n werknemer uit een kategorie
category to another category for which a higher wage pa 'n ander kategorie toe oorplaas waarvoor 'n hoér
is prescribed he shall pay such employee for the first - loon woorgeskryf word, sodanige werknemer vir die

© 26 weeks not less than the wage he was receiving or eerste 26 weke minstens die loon beiaal wat hy

entitled to receive in such first-named category and ontvang het, of geregtiz was om te ontvang in

shall thereafter pay him in accordance with the scale sodanige eersgenoemde kategorie, en hom daarna oor-

of wages for employees in the category to which such eenkomstig die loonskaal wvir werknemers in die

employee was transferred commencing at the next | kategorie waarna sodanige werknemer oorgeplaas is,
e betaal, beginnende by die eersvolgende hoér kerf.
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. (7). Notwithstanding anything-ic the conirary confained herein,
an( gmp!ofee who, a%- thg ‘date on which this Agreement comes
into forece, is in receipt of a wage higher than that pra;qnbed
for the class of werk on which he is ex}gagad-;--shail be paid an |
additional amount of remuneration equivalent to the diiference
between the wage plus the cost of living allowance prescribed
in the Agreement published under Government Notice No. 1581,
dated 11th October, 1963, and the wage prescribed in this Agree-
ment for the class of work on which he is 'emp}.qye;f, provided
that the provisions of this sub-clause shall not apply to designers,
labourers, fea makers, factory clerks, examiners and final
examiners. i i

(3).Nothing in this Agreement shall operate to reduce the wage .
which was being paid to an employee af any Hime prior to or at
the date of comifg info operation of this Agreement.

(4) Notwithstariding the fact that the ordinary hours of work
in an :
minim{lm weekly remuneration shall, save for any deductions
permitted under clauses 6 (1) and 7 (3) of this Agreement, be
paid to each employee. ? C ; o

(5} Al employees who are required to work their normal shift '
between the hours of 10 pom. and 6 a.m. on any day shall be
deemed to be on night work, and shell be paid éach week in
addition’ ‘to their normal remuneration, an amount of mot less
than 10 per cent of the total remuneration prescribed in sub-
ciause (1) of this clause. . )

(6} (i) The wages prescribed in sub-clause (T} shall be deemed
to include the cost of living allowance payable in terms of War
Measure No. 43 of 1942, as amended.

@iy In the event of the cost of living allowance payable in
terms of the said War Measure being increased, the wages
prescribed shall be increased accordingly; provided that an
amount of up to 66 per cent of the basic wagé prescribed in
- terms of the Agreement published under Government Notice
Mo. 1581, dated 11th October, 1963, shall be deemed to be cost,

of living allowance for the purpose of the said War Measure.

5. INCENTIVE BoNUs ANDfoR CONVEYOR BELT,

(1) An incentive wage scheme and/or cenveyor belt may be
worked in any.establishment by mutual agreement between the
management, representatives of the trade union and the employees
.concerned and may be altered enly by mutunal agreement between
these parties. Such schemes may be terminafed by either the
employer or the trade union giving not less than eme week’s
notice. - _

(2) An incentive bonus scheme may be imtroduced in respect
of some of the employees employed in a particular section of
an establishment, provided that it shall” be applied within a
reasonable peried after its commencement . to all employees
engaged in the production of, the particular garment in respect
of which the scheme has been introduced. £

(3) Subject to the provisions of mub-clauses 6 {1) and (7) (3).
such incenfive wage scheéme andj/or conveyor belt shall enable
an employee to’ earn at least ten per cemt in excess of the
prescribed wage. ks e, o

(4). A.copy of the incentive bonus rates and subsequent altera-
tions thereto, agreed upon and duly signed by the employer and
the Secretary of the Trade Union, shall be filed with the
Secretary of the Council and the employer shall ‘keep a copy
thereof posted in a conspicuous place readily accessible to his
‘employees. ' T Co
(5) When an employee is remunerated on an incentive bonus
and/or conveyor belt basis, his ordinary rate of  remuneraiion
shall for the purpose of overtime in terms of ¢lavse I¢ and anmual’
Jeave -and paid holidays, in terms of ‘clause 13, be calculated
‘gs fhough he were paid by the hour and shall be ascertained
at any date by dividing his total earnings excluding overtime
during -the three months immediately preceding.that date or-
during the total period of his employment on an ircentive bonus
‘basis by the employer concernmed whichever is the shorter, by the
.number of hours worked, excluding overtime, during the period
“in. respect of -which such- earnings were paid. = -

. ; 6. SHORT-TIME.

(1} Where shart-time i3 being: or has been introduced in any
egiablishment,  an employee. whe aitends af§ the establishment
on any day shall, unless he has prior -to sach date
reccived notice that his ' services will not be required on
such day, be employed for at least half a day or be paid a day's
remuneration in lieu thereof. For the purpose of this sub-section,
“day’s remuneration” shall mean the remuneration uwsnally paid
in respect of the hours constituting a full day’s work (i.e. other
than the usual short day in the establishment).

(2} Where shert-time is being worked in any establishment!
the work shall be distributed as evenly as possible amongst the
employees in each of the seclions or departments concerned.

7. PAYMENT OF WAGES AND OVERTIME RATES. ik

gll)"Wag'es"&nd_ailt_ other amounts due to an employee shall be
paid in cash weekly on Friday; provided that where an employee’s
service ‘does’ not “terminate on the  ordinary pay-day of the

establishment are less than 42 in any week, the full |

“bepaal deur sy totale verdienste,

- inrigting nie),

‘(2y Ondanks anderstuidende bepalings hierin vervat, moet 'n
werknemer wat op die daturn waarop hierdie Oereenkoms van
krag word, 'n heér loon ontvang as dié¢ wat vir die klas werk
waarin by werksaam is, voorgeskryl word, 'n addisionele bedrag -
aan besoldiging betaal word wat gelyk is aan die verskil tussen
die Toon plus lewenskostetoelae voorgeskryf im die Ooreerkoris
wat by Goewermentskennisgewing No. 1581 van 11 Oktober 1963
voorgeskryf is, en die leon wat in hierdie Ooreenkoms vir die
klas ‘werk waarin hy werksaam is, voorgeskryf word, met dien
verstande dat die bepalings van hierdie klousule nie op

‘ontwerpers, arbeiders, teemakers, fabrieksklerke, ondersoekers

en finale ondersoekers van toepassinig is nie.

(3) Geen bepaling in hierdie Ooreenkoms mag die unitwerking
hé dat dit die Ioon wat te eniger tyd-voor of op die datum van
inwerkingtreding - van hierdie Qoreenkoms aan ’r ‘werknemer
betaal is, verlaag nie. co )

(4} Ondanks die feit dat die gewone werkure.in"n bedryfsinrig-
ting ‘minder as 42 in 'n week is, moet die-volle minimum week-
loon, uitgesonderd die afirekkings wat ooreenkomstig klousule
6 (1) en 7 (3) vdan hierdie Qoreenkoms teoegelaat word, dan elke
werknemer betaal word. - £y

(5) Alle werknemers van wie vereis word om hul gewone skof
tussen - die ure 10 nm. en 6 vm. op 'n dag te werk, word geag
magwerk te verrig en moet benewens hul gewone besoldiging elke
week 'n bedrag befaal word van minstens 10 persent van die
totale besoldiging wat in subklousule (1} van hierdie klousule
voorgeskryf k. '

(6). (i) Die lone in subklousule (I) voorgeskryf, word geag die
lewenskostetoelae in te siuit wat ingevolgé Oorlogsmaatred]

| No. 43 van 1942, soes gewysig, betaalbaar is,

(i) Ingeval die - lewenskostetoelae wat  ingevolge genoe‘r_n_dé
Oorlogsmaalregl betaalbaar is, verhoog w;:']g moet die voor-
geskrewe lone diencoreenkomstiz verhoog word; met dien

-verstande dat ’n bedrag van tot 66 persent van die basiese loon

voorgeskryf ingevolge die Ooreenkoms wat by Goewerrents-
kennisgewing Ne. 1581 van' 1f Oktober 1963 gepubliseer is, vir

toepassing vanm genoemde < Oorlogsmaatreél geag word
lewenskostetoelae te wees. ' -

5. AANSPORINGSBONUS EN/OF VERVOERBANDSTELSEL.

(1) 'n Aansporingsloonskema en/of vervoerbandsielsel mag in
emie bedryfsinrigting ingevoer word by wyse van onderlinge oor-
ecnkoms tussen die bestuur, verteenwoordigers van die vakvereni-
ging en die betrokke werknemers en mag by wyse van onderlinge
ooreenkoms  fussen hierdie. partye verander word. Sodanige
skemas mag of deur die werkgewer Of deur' die vakvereniging
betindig word deur minstens een week vooraf kennis te gee.

(2 'n Aansporingsbonusskema mag ingevoer word ten opsigte
van party van die werknemers wat in 'n bepaalde afdeling van 'n
bedryfsinrigting werksaam is; met dien verstande dat dit binne 'n

‘redelike tydperk nadat dit ingevoer is, toegepas moet word op

alie werknemers wat in diens geneem is vir die vervaardiging van
die besondere kledingstuk ten opsigte waarvan die skema ingevoer

(3). Behoudens die bepalings van subklousules 6 (1) en 7 (3),
?Deffn sodan;geﬂaa%s;;glnnglomskm ‘enfof vervoerbandsielsel 'n
erknemer in staat stel ont minstens 10 persent meer as die. i
Befgewaléooq te Vergen. Feoiom micer us o i
'n Kepie van die aansporingsbonusskale en. latere ‘wysigings
daarvan, waaroor daar ooreengekom is en wat behoorlmﬁegr-
teken is deur die werkgewer en die Sekretaris van die Vakvereni-
ging, moet by die Sekrefaris van die Raad ingedien word, en die’

| werkgewer moet ’n kopie daarvan opplak in 'm opvallende plek

wat geredelik toeganklik vir sy werknemers is.
(5} Wanaeer ’n werknemer op ’n aansporingsbonis-

. ciifof war
:voerbandgrondsrag__ beseldig word, moet sy gewone lo'on} ?h‘vgrie
_doel - van' ocortydbesoldiging ooreenkomstig die bepalings' van

Kklousule 10, en vir die doel van sy jaarlikse verlof:
met besoldiging ooreenkomstig klousule 13, <
per uur betaal word, en sodanige uurloon

f-en vakansiedae
bereken word asof hy
aatlo word op enige datum
;- - - - so - : i
-gedurende “die tydperk: onmiddellik voor .da:r%?ew zirt'ﬂix?s{gf‘
gedurende die totale tydperk van sy indiensneming op m aan-
sporingsbonusgrondslag deur die betrokke werkgewer, naamlik
die tydperk wat die Korfste is, te deel deur die getal ure gewerk
mifgesonderd- oortydwerk; gedurende die tydperk fen opsi té
waarvan sodanige verdienste befaal is. = o

g 6. KortrYyn. | '
_. (1) Waar daar korttyd gewerk word of ingevoer is in * -
inrigling, moei 'n werknemer wat hom op re:r‘lgize da;i;ndii g:ﬂgﬁ-
inrigting aanmeld, vir minstens 'n half dag in diens geneem of 'n
half dag sc besoldiging in plaas daarvan betaal word tensy hy
voor sodanige datum in- kennis gestel is dat sy dienste nie op
sodanige dag vereis sal word nie. Vir die toe ssing vam hierdie
subklousule, beteken *“dag se besoldiging ' die besoldiging wat'
gewoonlik betaal word ten opsigte van die ure wat ’n volle werk-
dag vitmaak (dws. nie die gewone kortdag in die bedryfs-

*(2) Waar daar korttyd in *n 'bedryfsinrigting gewerk word, moet -

die werk so eweredig moontlik onder die werknemers in elkeen

van-die betrokke afdelings of departemente verdeel word.

7. BETALING VAN LONE EN. OORTYDVERDIENSTE.

. (1) Lone en alle ander bedrac wat aan ’n werknemer verskuldig

is, moet weekliks, en wel op Vrydag, in kontant betaal word; met
dien verstande dat waar 'n werknemer se diens nie op die gewone

7
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establ.lshment concerned any amouot_s due to: lnm shall be pald 3

immedlately upon such termma;uon

)} Wages and all other amounts due “shall” be placed
. sealed envelope on’ which .shall be reflected, ‘or ‘which: shall be

accompanied by a slip or statément showing the name or number.

of the empioyee, the date of payment, total deduenons made and
the net amount of earnmgs contained  therein, ‘Entries on the
said envelope or slip shali be’ made in ink’ or mdehble ‘pencil, or
shall be a clear carbon copy.

(3) No deductions of any description shall be made from
amounts due to an employee; provided thai—

(@) except where otherwise provided in this Agreement. when~

ever an employee is -absent from work otherwise than on

. the instructions or..at the request of his empioyer, a

deduction proportionate to the period of his absence and -
calculated on the basis of the wage which such employee -

' was receiving in respect of his _ordinary hours of work
at the time thereof;

(b) where the employer supplies the emp]oyees with tea, he |

“may deduct from 1h° wages ot hxs employees the cost
. “of such tea;
(c) with the wnt(.en eonsent of the employee, deducuons may

be made by an -employer for insurance or pension funds, .
' (d) contributions to Council funds shall be deducted m terms:

" of clause 20 of this AgreemenL" :

(e) contributions. to . ‘the Council’s Sick Benefit’ Fund,. Welfare
Fund and Provident Fund may be deducted;

(f) with the written consent of the employee, deducnone may' :
° be made by an employ jer for contnbuhons to the funds of;

: .. the trade union;
" (g) the cost of scissors ‘supplied-to’ employees may be deductﬁd
" in terms of clause 16 (2)-of tl:us Agreement’ :

() if, owing to-the stoppage of machinery, no work is mallable
for an employée a-pro: rata deduction may be made by the
employer from the: remuneration of such ‘employee only
. for the time lost which is in excess of two hours; ..

-"’(‘} my ‘amount * paid by ‘an’ employér, compelled by -any

© - statutory law; ordinance, or legal process to make payment
on behalf of an emp!oyee, may be deducted; -’

: (ﬂ subject .to the provisions of clause 6. (1), a deduction propor-
. tionate to- the amount of short-time worked may be made,

k) deductions in- ‘terms “of clause 13 (8) (b) may be made

4y Where in any esl:abhshment ‘work is performed- by employ-
ees organized- in sets or teams, each employee shall be paid:-his

earnings by the employer in whose establishment the work 1si

performed or-by his represeutame.

8 PROPOR’HON OR RATIO OF EMPLOYEBS

(l) One male qualtﬁed ‘employee - shall be employed by an

employer- before a malé learner may-be employed: by him .and
the number of male learners employed by him shall not exceed
-Ewice. the number of male qualified employees . employed by him,

For the purpose of this sub-clause a male learner receiving

not less than the remuncration of a male qualified employes. |

may be deemed to be a male qualified employee.

One female qnalrﬁed employee shall be’ employed by an;
employer before-a female learner may be employed by him and’
the mzmber of female learners. emploved by him shall not exceed’
three umes the number of female quallﬁed employees employed;

For the purpose of this sub—clause a “female learner recemng:
not less than the remuncration of a female ‘qualified employee’

may be deemed to be a’ female quahﬁed employee.- "o

“(3) One qualified marker-in shall be employed by an employer
before - layer-up may be. employed.. Whenever an
“for ‘a-marker<in occurs in any establishment, the employer sha
fill the vacancy from among the cuttersaoul: in
provided 'such employee -is suitable.” :

(4). One qualified presser shall be employed by an employer;

before an employee may be employed on—
(i) the touching up of completed garments wr{h i haod iron;
i) underoressmg : . "

. 9. Hours OF W(mx.

(l) No employer shall require,

employee—

{a) to work for more than 2 hours. excindmg meal times, in
‘any one week, which may however, be compnsed of either
a five or s:x-day working week; or

(b) to work on a Sah.rddy, uoless hlS establishment is worhng

. a six-day week;

(c) in establishments working a six-day week, to work later
than 12.30 p.m.- on Saturday; provided that the working
hours, performed from Monday to 12 30 pm. Saturda.y
(inclusive) do not exceed 42 in all; or - .

¥

vacancy

his employ-

nor shall he permit an.

'betaaldag van die betrokke bedryfsinrigting beemdlg word me, die

bedrae ‘wat aan hom verskuldig is, oﬂmjddelhk by sodamge.

: beémmgmg betaal moet word.

" (2)-Die lone en alle ander bedrae wat verskuid1g is, moet geplaas
word in 'n verse€lde koevert waarop, of wat vergesel gaan van ’n

strook of staat waarop die naam of nommeér van die werknemer.

die datum van betalmg die totale bedrae wat afgetrek is en die
netto bedrag van die verdienste in die koevert gemeld word. Die
mskrywmgs op gencemde. koevert of strook moet met ink of met
'n inkpotlood gemaak word of moet in die vorm van 'n duidelike
deurslagkopie wees.

3) Geeo bedrae van watter aard ook al, mag van die.bedrae
wat aan 'n werknemel »ersxu]dlg is; afgetrek word nie; met dien
verstande dat— -

- {a} behoudens andersluldeude bepalings in hierdie Qoreenkoms,
waar 'n werknemer van sy werk afwesig is om 'n ander rede
-as op las .of .op die versock van sy werkgewer, 'n bedrag
eweredig ‘aan die tydperk van sy afwesigheid en bereken
op die grondslag van die loon wat sodanige werknemer ten
opsigte .van sy gewonée werkure ten tyde da.nvan ontvang
het, afgetrek mag word;
(b) waar ‘die werkgewer d:e werknemer voorsnen van tee, hy
die koste van sodamge tee van die loon van'sy Werknemers
+o, ‘tnag aftrek;-
: {c) met die. skrlftelme toes(emmmg van die werknemer, 'n werk-
: _gewer : bedrac - vir versekerings- of p..osmentondse mag
afirek;
(d) bydraes tot ‘die fondse van die Raad ooreen‘:omsug klousule
30 van hierdie Corcenkoms afgetrek -moet word;
i (e) bydraes tot die Raad se Siekicbystandsfonds, Welsvnsfonds
y -enf Voorsorgsfonds afgetrek mag word;
(f) met die skriftelike toestemming van d:e werknemer, n werk-
. g:we;; bydraes tot die fondse van die vakveremgmg mag
aftre :
3 (g) die koste van skére wat aan werknemers verskaf is, ooreen-
- komstig die bepalings .van klousule 16 (2) van hierdie Oor-
. eenkoms afgetrek mag word;
(k) indien daar, weens die sfopsettmg van rms;merle. geen
: werk vir ’n werknemer is nie, 'n pro rata bedrag deur die
“werkgewer van die besoldmng van- ‘sodanige werknemer
afgetrek mag word slegs vir dlé verlore wat Ianger as twee
uur is;
(i) enige bedrag wat 'n werkgewer mgevolge - Wettereﬂtehko
bepaling, ordonnansie of regsproses namens n werknemer
_ ... moet betaal, afgetrek mag word;
(jy behoudens d.le bepalings van kioueule 6.(1),'n bedrag wat
. -eweredig is aan die hoeveelheld korttyd gewerk ‘afgetrek
. mag word;

(k) bedrae ooree 'nko'mst}g die bepalmgs van klousule 13 {8) (b)

" afgetrek mag word.
(4): Waar werk in 'n bedryfsmr:ghog vemg word deur werk- "
nemers wat in spanne of ploeé georganisesr is, moet die werk-
gewer in wie se bedryfsmngtmg die werk verrig word, of sy

fverteenWoord:ger. aan elke wer;memer sy verdwnste hetaal

- 8. GETALSVERHGUD]NG VAN wschEMEns

() 'n Werkgewer moet een gekwalifiseerde manlike werknemer
in sy diens hé voordat hy 'n manlike leerling in diens mag neem,
en die getal manlike leerlinge wat hy in diens neem, mag nie
meer wees nie as twee maal die getal manhke gekwahﬁseerde
werknemers wat in sy diens is.”

Vir die toepassing van hierdie. subklousuile mag 'n manlike
leerling’ wat minsiens die besoldiging van ’n. manlike gekwali-

~fiseerde werknemer ontvang; geag word n manlike gekwalifiseerde

werknemer te wees.

(2) 'n Werkgewer moet een vroulike gekwallﬁseerde werknemer
in sy diens h& voordat hy ’n vroulike leerling in diens mag neem,
en die getal vroulike leerlinge wat in sy diens is, mag-nie' meer
wees mie- as- drie maal -die- getal vroulike. ge‘cwal:ﬁseerde werk-

.memers wat in sy diens is.

Vir die’ toepassing van hierdic. s.ubklousule_, mag ‘n" vroulike
leerling wat minstens die besoldiging van ’'n vroulike gekwalifi-
seerde’ werknémer ontvang, geag word"n vioulike gekwahﬁseerde

_ werknemer te wees.

3)'n Werkgewer mpet een gekwa.l.ﬁsoerdo merker iii sy diens
hé voordat hy 'n laagmoker in dieas mag neem. Wanneer daar
'n vakature vir 'n merker in ’n bedryfsinrigting onistaan, moet

die werkgewer die vakature vul uit die geledcne van die snyess

wat in sy diens is, mits sodanige werknemer geskik is.
&) 'n Werkg.ewer moet een gekwalifiscerde perser in diens hé
voordat hy ’n wetknemer in diens mag neem vir—
(i) die afwerking van voltc—olde kledmgstukke met 'n hand-
strykyster; : )
(i) onderperswerk

" 9. WeRKURE.
(l) Geen werkgewer mag ‘van.’n werknemer vere:s of hom

toelaat—

- {a) om vir meer as 42 uur, ultgesonderd etenstye in’n bepaaide

"~ ~wesk te werk nis, maar sodanige week mag uit 'n- werkweek
van of vyf of ses dae bestaan; of -

- (B). OJ, 'n Saterdag te werk nie fensy sy bedryfsmngtmg s¢8
ae per week werk;

* {c) om in bedryfsmrigtmgs wat ses dae per week werk, later
as 12,30 nm..op Saterdag ie werk nie; met dien verstande
dat die werkure van Maandag tot'en met 12.30 am. op
Saterdag nie meer as altesaam 42 mag wees nie; of
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(@ to work on.a Sunday without permission of the Councll;
(&) to work in a five-day, week for more thar 8% hours on any
*. ome day; provided that the working hours performed from

"' Monday to Friday, inclusive, do nof éxceed 42 in all; or

o L

(f) to work in a six-day week for more 't'h'zin'- T e
7 day, during the period Monday -
the hours of 1230

(i) eight hours on any one
... . to Friday, inclusive; '~ 7. ..
" (Gi). two: and a half hours or beyond
© .. pm.on-a Saturday; or |

"(¢) to work before 7.45 am. or after 6 p.m. during the period
... . Monday
o days; or e e Y et
" (k) to ' work for a continuous period of more than five hours
~ - without an uninterrupted interval Ofsiuns | Ae A

(i) in the Magisterial ‘District of * Port " Elizabeth, 45

- MRS, | e e

(i) in the Magisterial Districts of King William’s Town

. 'and Bast London, one hour; =~ ;

. for the -purpose of this paragraph, per'iods-of work inter-
" rupted by shorter- intervals than- those prescribed in sub-
paragraphs (i) and (i) shall be deemed 10 be‘continuous.

- (2) A rest-interval of not less than fifteen minutes during which
no work shall be perforied, shall be aflowed. to. each employee
as nearly as practicable to. the middle of each morning work
period, and a rest interval of ten minutes shall be allowed to
each employee as nearly:as practicabie to'the middle of each '
-afternoon: work' period. Such intervals shall be reckoned. as time
worked. Utensils and boiling water for making tea 'shall be
provided-by the employer ‘and .be available for-the employees at
the commencement of éach test and lunch interval. .- -

. (3) For the purpose of paragraph () of sub-clause (1) an
employes who: dees mot work on, any holiday referred to in
sub-clause (7) of clause 13 or. who on, such holiday: works less .
than his -average ordinary. working hours for ‘that' day of the
week in which such holiday falls, shall be deemed to haye worked
his average or_dinar.y\;work.iﬁg hours on th_t day. . U
“""(4) Notwithstanding the -provisions of paragraph (2) of sub- .
clanse (1) a male employee engaged on shift work on .embroidering
or pleating machines may, bé permitied to comimence work earlier
than 7.45 a.m. but-not earlier than 6 a.m, and the second shift
worked on any one day may. extend beyopd 6 p.m. provided
that an employee on such shift work shall not be requireéd or'
permitted to work after 10 p.am. SR AR e T

. . _ 10 OverRTIME. s

(1). Notwithstanding . the - provisions of paragraphs (@), (b) and.
(c) of sub-clause (1} of ciause 9 of this Agreement, an employer
may require or permit an employee to 'work overtime for not
more than— B ot b 2Te g BALe mE s
* (@) two hours on any one ‘day from Monday to Friday, in-
; '-,-cluf,'i'\'_.rg;' "= - : S wiige o] s !

" (b) four hours on a Saturday; ¢

« (¢) ten hours in any one week; -

all- feqz_xira ‘or -permit a female-

‘provided - that no employer. sh
employee to work overtime—
" {a) 'for: more than two hours on'any day; ¢
- (b) for more thar three consecutive days; =
* (& on more than sixty days in any year; i ;
- (d) after completion of her ordinary working hours ‘for more
" than ote houvr on any day unless he has—" '
(i) given motice thereof to such employee before midday;
i provided such

.. .she has to commence overfime; or 3 o
(i) paid such employee an allowance of 15¢ in sufficient
- time to enable the employee to obtain a meal before
* . the overtime is due to commence; e .

and provided further thai an -employe¢ shall not be
required to work overtime Without his consent nor shall
he be dismissed or adversely affected in his employment by
reason of his refusal to work overtime. =t -

(2) Payment for overtime shall be made at the foliowing mini-
mum rates:— o

(@) At the rate of one and one-third times the hously wage

- for each hour or part of an hour so worked on weekdays,
or-in the case of piece-work not less than one and one-third
times  the ordinary rate of remuneration for all work’
done during each hour; " .- ST

at one and one-half times the hourly wage for each hour
‘or part of an hour worked on Saturdays after the usual
“closing times, or in the case of piece-work not less than:
one and one-half times the ordinary rate of remurneration:
‘ Provided that for the plrpose of calculating. overtime the
hourly wagé shdll mean the weekly wage devided by 42.°

-

to Friday, inclusive, or. _l:?efoz_‘e 7.45 a.m. on Satur-

employee with an adequate meal before -

" (d) om sonder die todsteémming van die Raad “op”’n Sondag te
-werk nie; Sl e RS R
(¢) om.in ’n werkweek van vyf dae vir meer as 81 uur op 'n

© " 'bepaalde dag te werk nie; met dien verstande dat dic

“' aliesaam 42 mag wees mie; of 7
E6)) bm____ip‘ n Wweek van ses dae meer Bs— 7 T 7 7 -

‘(i) agt wur op i bepaalde -dag gedurende die tydperk

Meaandag tot en met Vrydag te werk nie;”. - .- 0

na 12.30 nm. op'’n Saterdag

werkure van Maandag tot en met Vrydag nie meer as

(i) ‘twee en 'n-half uwr of
__te_-.werk-;_iie;'of % k ¥ T
(5) om voor 745 vm. of ma ‘6 nm. gedurende die tydperk
Maandag tot en met Vrydag of voor 743 vm. ep Saterdae
te werk nie; of L T i
oif'vir 'n asneenlopende tydperk van meer as 5 wur sonder
- ’n ononderbroke pouse van— ¢ 0
- (i) 45 minute in die landdrosdistrik Port Elizabeth;
(ii) een uur in die Janddrosdistrikte King William’s Town
en Oos-Londen; - . e r
te’ werk mie; met dien verstande dat,. vir' die toepassing
van hierdie paragraaf, werkiydperke wat onderbreck word
deur korter pouses as dié voorgeskryf in subparagraaf (i)

)

* ‘en (i), geag word saneenlopend te wees: | )

.(2) 'n Ruspouse van minstens 15 minute, ‘warin geen werk
verrig mag word nie, moet aan elke werknemer toegestaan word
so na_as moontlik aan die middel van elke werktydperk in die
oggend, en 'n ruspouse van tien minuis moet so na as moontlik
aan die middel van élke werkiydperk in die namiddag aan elke
werknemer, toegestaan-word. Sodanige ruspouses word geag tye
te wees waarin daar gewerk is. - Gerei en-kookwater om tee te
maak, moet deur die werkgewer verskaf word en moet aan die

beskikbaar wees. .

.begin van elke ruspouse en elke -etenspouse vir die werknemers

-(3) Vir. die toepassing: van paragraaf () van’subklousule (1),
word 'n werknemeér: wat nie op 'n-vakansiedag soos bedoel in
subklousule +(7) van klousule 13, werk nie of wat op. sodanige
vakansiedag vir 'n korter tydperk werk as sy gemiddelde gewone
werkure vir daardie dag van die week waarop sodanige vakansie-

.dag val, geag sy gemiddelde gewone. werkure op daardie dag te
- gewerk ; - SRR -

het' i . . ¥ i o 3 . N ba

{4) Ondanks "d‘ia bepalings van paragraaf (g) van subklousnle
() mag 'n*manlike werknemer wat ‘skofwerk: verrig op borduur-
of plooimasjiene-toegelaat word om -voor 7.45 vim..ie begin.werk,
maar nie voor 6 vm. nie, en die tweede skof wat op ’n bepaalde
dag. gewerk word, mag tot na 6. nm. strek, met dien, verstande
dat daar nie van ’'n werknemer wat sodanige skof.werk, vereis
mag word, of-hy nie toegelaat mag werd, om na 10 nm. te werk
nie. N A VR

_ : 10.- QORTYDBESOLDIGING. :

(1) Ondanks ‘die bepalings van ‘paragraaf’ (@), (b)) en () van

-subklousnle (1} van klousule: 9 van hierdie Qoreenkoms, ‘mag

daar -van 'n . werknemer vereis word of -mag-hy toegelaat word
om ‘oortyd te werk vir heogstens—. ... -
© {a) twee uur op een bepaalde dag van Maandag tot ef et
©  Vrydagy . i TR, M
" (b) vier vur op ’n Saterdag; greew . ]

(6) sesvur in *n bepaalde week; ¢ ¢

imet dien verstande dat ’n werkgewer nie van ‘n vroulike werk-
‘memer mag vereis of haar mag toelaat om oortyd— = . .

| * (&) vir meer as twee uur op ’n dag te werk nie; ‘-

" (b) vir meer as drie agtereenvolgende dae te werk mnie;
(c) op meer as sestig dae in 'n jaar te werk nie; S
{d) na voltooing van haar gewone werkure vir meer as een

_uor op 'n dag te werk nie tensy hy— - 7

(i) kennis daarvan. aan sodanige werknemer . voor _dic
middag gegee het; of o
(ii) sodanige werknemer van. °n:toereikende ete: voorsien
. het voordat -sy met .die oortydwerk moet. begin; -of:
(i) sodanige werknemer ‘n-.-toelae van 15 sent betyds
genoeg - betaal het-om die werknemer in- staat te stel
gm'_‘n ete te bekom voordat sy met die cortyd moet

© begin; ; e
en voorts met dien verstande dat daar nie van 'n werk-
pemer vereis mag word om oortyd sonder sy toestemming
te werk nie en dat hy ook ni¢ onislaan of in sy diens
benadeel mag word omdat hy geweier het om: oortyd te
werk nie. : :

(?) Die minimum wat vir oortydwerk betaal moet word, is
5008 volg:— ' i v S e

(2) Teep een en een derde maal die uurloon vir elke uur of

. -gedeelte van 'n wur aldus gewerk op weckdae-of, in:die

geval van stukwerk, minstens een en een derde maal die

gegwne besoldiging vir alle werk gedurende elke wur

.. gedoen; v e e |

(b) een en ’n half maal die uurloon vir elke vur of gedeelie

van 'm uur gewerk na die gewone sluitingstyd op Saterdas

of, in die geval van stukwerk, minstens een en ’n. half

‘maal die gewone besoldiging; met dien verstande dat, vir die -

berekening van ‘oortydverdienste, “uurloon™ die weekioon

gedeel deur 42, beteken. i T RET :
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{3) If an employee works on a 'Suhday his- employer shall.

either pdy the employee— -

(@) () if he so works for a period not exceeding four hours, -

not less than the ordinary remuneration payable in

. respect of the period ordinarily worked by him os a | '

weekday; or , :
(i) if he so works for ‘a period ‘exceeding four hours,
remuneration at a rate not less than double his ordinary
rate of remuneration in respect- of the total period
worked on such Sunday, or remuneration which is not
less than double his ordinar
in respect of the period ordinarily worked by him
on a weekday whichever is the greater; or ;
(&) at not less than one and one-third times his ordinary rate of
remuneration in respect of the total period worked on such
Sunday and the employer shall in -addition grant the
employee within. seven days of such Sunday one day’s
holiday and pay him in respect thereof remuneration at a
rate not less than his ordinary rate of remuneration as if
he had on such holiday worked his average ordinary
working hours for that day of the week. 3T
(4) It overtime calculated on a daily basis differs from that
 calculated on. a weekly basis, the basis more favourable to the
empioyee shall be adopied. e magE

11. OUTWORK. .

No employer shall give outwork to be done except in a factory
as defined “in. section  three of Chapter 1 of the Factories,
Machinery and. Building Work Act,. 1941, or in a workshop
registered in terms of clause 12 of this Agreement, nor shaill he
. Tequire or permit any employee to perform work in the industry
‘elsewhere than in an establishment provided and equipped, main-
tained and ‘confrolled by the employer,

e s " 12. REeGISTRATION oF WORKSHOP.. :
“* Byery 'occupiér-of a workshop which is not registeréd in‘terms
of the Factories, Machinery and Building Work Act, 1941, shail
within one month from the date on which this Agreement comes
into operation and .every person who becomes an employer after
that date shall ‘within one month of the date of commencement
of operations by him notify, in writing to"the Secretary of the
Council the address of the premises in which such worksh
located, the names of the pariners of the concern, or if a limi
liability company, the names of the secretary and directors.
The Secretary of the Council shall thereupon issue to the occupier
of “the workshop' a registration certificate signed by him. - No
manufacture “of ‘clothing shall be performed elsewhere than in a
‘workshop registered in terms of this section or in accordance
with the Factories, Machinery and Building Work Act, 1941.

13. ANNUAL PAID LEAVE AND PAID HOLIDAYS.

" (1) Every employer shall grant his employees paid leave of not
less than two consecutive weeks and two.days to commence during
December-in sach year. Each empioyee shall -be -paid not later
than the last working day before the commencement of such
leave one-twelfth "of his total remuneration for two - weeks
and two days for each completed month of: employment with
the same employer; provided. that— T R

(a) the period of such holiday shall not be concurrent with -

. -any, period during which.the employee is-under notice of
-termination of employment, or is undergoing military
training; : . : : :

(b) if any public holiday referred to in sub-clause (7) of this
" clause falls within the period of such holiday, such public
-holiday shall be added to the said period as a further
period of holiday and the employee shall be paid in respect
of such public holiddy not later than the first pay-day
following resumption of work or on the date of termination
of services, whichever is the earlier, an amount equal to the
wage he would have earned had he on such public holiday
_ worked his daily average ordinary working hours.

{2} Upon termination of employment the employer shall pay
to the employee the amount of the holiday allowance due as at
the date of such termination, calculated as provided in sub-
clause (1), : :

(3) Employment for half a month or over shall be reckoned as
employment for a full month for the . purposes of calculating
the holiday allowance payable in terms of sub-clauses (1) and (2).
“Half a month™ shall mean any. period of 15 consecutive
calendar days (irrespective of working days), :

(4) The amount of the holiday allowance payable in terms of
siib-clauses (1) and (2) shall be calculated at the rdte of remunera-
tion which the employee was receiving immediately prior to the
date from which his heliday is granted or on which his employ-
ment is terminated as the case may be; and the provisions of
sub-clause (6) of clause 5:shall muratis mutandis apply. where

work is being done on a piece-work basis of remuneration.

10 . \

remuneration .'anaible E

]-1-0(3) As 'n we?knemer'c’rp--’n Sondag - werk, moet .Sy werkgewer

| @ @ of minstens die gewone besoldiging wat betaalbaar is

ten opsigte van die tydperk wat hy gewoonlik op "n
weekdag werk, betaal as hy aldus vir 'n tydperk van
hoogstens 4 -uur werk; of - S :

(ii) besoldig teen minstens dubbel sy gewone besoldiging
ten opsigte van die totale tydperk op sodanige Sondag
gewerk of hom besoldig' teen 'minstens dubbel sy
gewone besoldiging betaalbaar ten opsigte van die
tydperk wat hy gewoonlik op 'n weekdag werk, naam-
lik die grootste bedrag as hy aldus vir 'n tydperk
van langer as vier vur werk; of '

(b) minstens een en een derde maal sy gewone besoldiging
betaal ten opsigte van die totale tydperk op sodanige

Sondag gewerk, en die werknemer daarbenewens. binne

sewe dae vanaf sodanige Sondag een dag vakansie verleen
en hom ten opsigte daarvan bescldig, teen minstens sy
gewone besoldiging asof hy op sodanige vakansiedag sy
gewone gemiddelde werkure vir daardie dag van die week
gewerk het., i = .
(4) Indien oortydbesoldiging wat -op ’n daaglikse grondslag
bereken word, verskil van dié wat op 'n weeklikse grondslag
bereken word, moet dic' grondslag wat die gunstigste -vir die
werknemer is, aanvaar word, - ' -

11. BUITEWERK.

‘Geen werkgewer mag buitewerk wat elders as in ’n fabriek

_soos omskryf in artikel drie van Hoofstuk 1 van die Wet o

Fabrieke, Masjineric en Bouwerk, 1941, of in 'n werkwinke
wat ingevolge klousule 12-van hierdie Ooreenkoms  geregistreer
is, verrig moet word, uitbestee nie, en hy mag ook nie‘'n werk-
nemer toelaat of van hom ‘vereis om werk in"die ‘Nywerheid
elders te verrig nie as in 'n bedryfsinrigting wat deur die werk-
gewer verskaf, uitgerus, in'stand gehou en beheer word.

12. REGISTRASIE VAN WERKWINKEL.
- Elke - okkupeerder- van ’n- werkwinkel - wat nie - ingevolge .die
bepalings van die Wet op .Fabricke, Masjinerie en Bouwerk; 1941;
geregistreer is nie; moet binne een maand vanaf.die datum waarop
hierdie Ooreenkomis in wetking tree;-en elke persoon wat na daar-
die datum ’n werkgewer word, moet bintie een maand vanaf die
datum waarop hy met sy, werksaamhede begin, die Sekretaris yan
di¢ Raad skrifielik in kennis stel van die ddres van di¢" pefseel
w_aar_;sodanige werkwinkel. geles# is, die name van die. vennote
van . die ‘onderneming of, as -dit ’n_maatskappy ~met beperkte
aanspreeklikheid ' is;  die name van’ die sekretaris’ en direkfeiire,
Die Sékretaris van die Raad moet dan aan die okkupeerder van
die werkwinkel ’n. registrasiesertifikaat uitreik wat hy onderteken
het.  Die vervaardiging van klere mag nié. elders as in 'n werk-
winkel wat ingevolge die bepalings van.hierdie klousule of oor-
eenkomstig -die bepalings van die:Wet op Fabrieke, Masjinerie
en Bouwerk, 1941, gercgistreer is, onderneem word nie. P

© 13. JAARLIKSE VERLOF EN VAKANSIEDAE MET BETALING.
(1). Blke werkgewer moet aan sy werknemers verlof, met

‘betaling, vir minstens twee aaneenlopende weke en twee dae

verleen wat gedurende Desember elke jaar moet begin. Elke
werknemer moet voor of op die laaste werkdag voor die begin
van sodanige verlof cen twaalfde van sy totale besoldiging. vir
twee weke en twee dae ten opsigte van elke voltooide maand
diens by dieselfde werkgewer betaal word; met dien verstande
() die tydperk van sodanige verlof nie mag saamval nie met
enige tydperk .waarin -die werknemer kennis van diens-
begindiging pgegee het of gegee is of militére -opleiding
ondergaan; i
(b) as 'n openbare vakansiedag soos bedoel in subklousule (7)
van hierdie klousule, binne die tydperk van sodanige verlof
val, sodanige openbare vakansiedag by genogémde. tydperk
gevoeg moet word as ’n verdere tydperk van verlof en die
werknemer voor of op die eerste betaaldag na sy her-
vatting van werk of op die datum van diensbegindiging,
naamlik die datum wat die vroegste is, ten opsigte van
sodanige openbare vakansiedag °’n bedrag betaal moet
word wat gelyk is aan die loon wat hy sou verdien het as
hy op scdanige openbare vakansiedag sy daaglikse gemid-
delde gewone werkure gewerk het.

(2) By diensbegindiging, moet die werkgewer aan die werk-
nemer die bedrag van die verioftoelae wat op die datum van
sodanige betindiging verskuldig en ooreenkomstig die bepalings
van subklousule (1) bereken is, betaal. o B

(3) Vir die berekening van die verloftoelae wat ooreenkomstig
die bepalings van subklousule (1) en (2) betaalbaar. is, word diens
vir ’n half maand of meer gereken as diens vir 'n volle maand.
“Half maand” beteken enige tydperk van vyftien agtereen-
volgende kalenderdae (afgesien daarvan of dit werkdae is of nie).

{4) Die bedrag van die verloftoelas wat ingevolge subklousule
(1) en (2) betaalbaar is, moet bereken word volgens die besoldi-
ging wat die werknemer onmiddellik voor die datum miet ingang
waarvan sy verlof verleen word of waarop sy diens beéindig
word, na gelang van die geval, onivang het; en dis bepalings
van subklousule (6).van klousule § is mutatis. mutandis van
toepassing waar werk op grondslag van stukwerkbescldiging ver-

" rig word. :



% {5) Aﬂy penod dunngnwhae}; an’employee—-—_. e .
(a} is on leave in terms of‘ sub-elausa {1)ror ' v gl

(b) imdergoes mihtary “in putsuance’ “of 'the Defénce
Act 1957 up to- a maxnni:m of fofur months

(c) is absent from work oft ihe ns.ructlons or-at’ 1§:rc request
: of_ his employer, or ; i :

(dj. is absent from work owmg te 1llnes.s or- eonﬁnement

shaii be deemed te be in 'empioyr*ent for. the. purpose of sub-

clange (1) and. (2}, provided. that ihe gro!.rxsxo'ls of paragraph (d}
shall not apply in respect of any period of absence owing to
illness, of more than three consecutive days if ihe emgloyee fails,
after a request for such 'z “certificate by’ the employer,’to ‘sitbmit
10 the employer & certificate from 4 medical pracﬁhoner that he
was prevented “by “iliness ‘fiom*doing his work or in’respect of
ihat portion of any total penod of absence «during any: twelve
onths of employment whtm 13 m excess of thlrty ds'ays

(6) In thzs ciause the exnresmon Lo err‘ploya _'nc{udﬁs—— {

- his estate:or his: heir or legatee, and . i

(b)"m the case of msoivency ‘of an employer or the I!qmdatlon

of his ‘estate, or the transfer’ ‘or .sale of his business the

trustee or hqu:daior or the new owner of ‘the business;

if such executor, heir, legatee, trustee, hqmdator or new owner
contmues to employ that emp!o}fee :

(7) (a) Good Fndav E.aster Monday, Ascensmn Day, Republtc Lod

Day, Kruger Day; Day ‘of the Covenant, Christmas Day and New
Year's Day- shall be holidays on full pay, prowded that whenever
an employee works.en. any. of these days his em
-him-remuneration at a rate- of-not less.than his ordinary remunera-
tion in respect of the total period.worked on.such day, in addition
to the remunexatlon to which he would have been entitled had
he not se worked. .

(b} In the event of any:of: the publse hohdays referred to in
paragraph a) of this: sub-clause  falling on- a Saturday,  the
employer shall pay to each of his employees an additional amount
of .not- less than one-ﬁﬂh of the employees ordmary weekly
remunerauon.. :

(8) (@ Notmthstandmg anythmg conlamed in this Agreement
ar;y establishment may be closed for any reason other than short-
time during any. period of ‘work specified for the establishment in
terms of sub-clause (1) of clabse 9 of this ‘Agreement by mutual
arrangement between the employer and not less than ’?5 per’ ccnt
of the employees a&eeted by such. clos. g,

(b) Whenever: an- employee is: not requlred to: work resullam
on the closing of ‘an establishment -by. mutual’ arrangement .in
terms of paragraph (agr a deduction. pro. rata to the hours -not
worked may be made from the amounts: payable in terms of this
Agreement.

(9) For the purpose of thls sex:tlon employment shaIl be deerned
to .commence from— s

@) the date on., whlch lhe empioyee entered the employers
semce, Of: .

(b} the ‘date on* which 1he employee iast beeame eehtled to
" annualleave of absence, =

whichever may be the later.

“14. TERM!NAT}ON OF EMPLOYME"\I’I‘

(l) Subject 10 'the provisions:of sub-clause (1) (d) of th—*s clause,
wevery employee shall be reguired to give one week’s notice, in
writing, o terminate his employment and every employer shalil
be ‘required' to ‘give like notice to terminate. the service: of an
employee, such week’s notice shall take -effect from the first day
of-the usual working week of the employee, pravided that this
clause shall not apply in the case of an employee engaged on
triaf: for a period not less than and not exceeding: ﬁve coil-
secatlve working da.YS : g .

A week’s notice shall mean a fali week’s work or a full week s
pay in lieu of notice. Pr ovided that this shall not eficct-—

(a) the right of an employer or employee to ierminate the
. contract. of .service withont notice for any good  cause
recognised by law as sufficient; ;

‘(b) any agreement between the emp?oyer and ernplo,’ee pmwd-
ing for a longer period of notlce than one week :

and provided further thaf— :
(c) an employer may pay an employee and the employee may

pay or forfeit to the employer, as the case may-be, wages ,

for and in lieu of the perio of notice prescnbed or agreed
upon in terms of sub-clause (1) (b); -

(d} an employee who is workmg short time may termmate h‘.lS
employment without notice.

(2) An employee put off during the currency’ cf any penod

of notice given in terms of sub-clause (1) of this clause shall

receive full pay for such week.

{a} in the case of the death of an employer, the exeeutor of

sloyer shall pay-
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1, (5) Enige tydperk waarin:"n werknemer.__ . -
~ (a) met verlof is ooreenkomstig die bepa!mgs van: subktouwie

(1) of

ingevolge: “die - Verdedj,gmgswet 1957, rilitére “opleiding

onidergaan, _ot *n ‘maksifum van vier maande] of :

(c) van sy werk ‘afwesig is op las” of “op’ dl ersoe}’ van die
werkgewer; of

(d).van sy werk afwesig is weens siekte of 'n bevadmg,

word: vir -die toepassing vah subklousule (1} en: (2} geag diens te
wees; et dien Verstande -dat die . bepalmgs van -paragraaf (d) -
nie -van- foepassing 'is. nie. ten opsigte van- enige tydperk van
afwesigheid weens ‘siekte van meer as dric agtereenvolgende dae
as ‘die- werknemer versuim om, nadat: hy daartoe deur die werk-
gewer versoek is, aan die werkaewer 'n seriifikaat van 'n genees-
kundige praktisyn voor te I& waarin gemeld word dat hy weens
siekte verhinder is om sy werk te doep, of ten opsigte van
daardie gedeeltc van 7. tofale, tydperk van afwesigheid. _gedurende
twaalf maande diens wat meer_as_dertig dae beIoop R

(6) In’ “hierdie_ klousule beteken * welkgewer ook—-—-

(a) in dle geval van die dood van 'n wer}'gewer die eksckuteur

- VAN Sy boedel of sy.ergenaam of. legatans, en. ..

in die geval van. die inselvensie van.’n. werkgewer of die
likwidasie van sy boedel of die oordrag of verkoop van sy

. sakeonderneming, die trustee of llkW:dateur of che nuwe
‘eienaar van die sakeonderneming;

mdlen sodanwe eksekuteur, erfgenasm, legatans trustee hkwrda.-
teur of nuwe eienaar daardie werknemer in sy dlens hou. "

N (a) Goeie Vrydag, Paasmaandag; Hemelvaartdag, Republiek-
ag, Krugerdag, Geloftedag, Kersdag en Nuwejaarsdag is vakan—
siedae’ met  volle betaling; miet dien verstande dat, wanneer 'n
werknemer op enigeen van hierdie dae werk, sy Werkgewer ‘hom

- mninstens sy gewone besoldiging ten opsigte van die totale tvdperk

op sodanige dag: ‘gewerk, moet betaal ‘benewens die besoldiging
waarop hy. geregtlg sou gewees het as hy ‘nie aldus gewerk ‘het
nie.

(b} Ingeval enigeen van dle openbare vakansledae s00s bedoel
in paragraaf (g) van hierdie subklousule, op 'n Saterdag val,
moet die werkgewer aan elkeen van sy werknemers 'n addrsmnele

- bedrag betaal van minstens. een vyfde van. die werknemer se

gewone weeklikse besoldlgmg
(8) (@) Ondanks emge bepalmg in hlerdlé Ooreenkoms Hag

"'1"1
bedryfsmng{mg om enige ander rede as korttyd, gedurepde enigeé
werktydperk soos ingevolge subkiousule (1) van klousu!e: 9 van
hierdie Ooreenkoms gespeﬁlﬁseer, geslmt word. by wyse ]
onder]mge “poreenkoms tussen’ die werkgewer ‘en’ minstens’
persgnt van die Werknemers wat ‘deur sodamge sluumg geraak
WOrH

(b) Wanneer . daar as gevolg van. die slwtmg van n. bedryfs—
inrigting by wyse -van onderlinge reéling oorecnkomstig. paragraaf
(a); mie van 'n werknemer vereis word om te werk nie, .mag-'n
bedrag  wat eweredig is aan die ure wat daar nie gewerk is nie,
afgetrek word van die bedrae wat ingevolge hierdic Qoreenkoms
betaalbaar is. ™ |

(9 Vir die toepassmg van hlt’.‘l‘die klouwle word dlens geag te
begin met ingang van—
- (ag) die datum waarop die werknemer hy dle werkgewe" in. chens
' =) I I
- (b)-die datum waarop- die . werknemer iaas op. jaarlikse afwemgj
heidsverlof geregtig geword het, . 7

naamlik die jongste datum.

14. DmENSBEEINDIGING.

(l) Behoudem die bepalings van subklousule (1) (d’) van hrercﬁe
klousule, moet 'n werknemer -een week vooraf skriftelit kennis
gee van sy diensbeBindiging en moet elke werkgewer insgelyks
kennis gee van die begindiging van die diepste van 'n werknemer,
en’ sodanige week kenmsgewmg loop vanaf die eerste dag van die
gewone - “werkweek van-die werknemer; met -dien verstande dat
hierdie klousule me van toepassing is. nie in die geval van
werknemer wat vir 'n proeftydperk van minstens en -hoogstens
dme agtereenvolgende werkdae in diens geneem is..

'n Week kenrisgewing beteken'n volle week se werk of 'n voHe
week se loon in plaas daarvan; met dien verstande dat hierdie
bepaling nie die volgende razk ale:—

{a) Dié reg van n werkgewer of 'n werknemer om dle diens-
konirak om ’n regsgeldlge rede sonrier kennisgewing te
“bebndig;

(b) n oorecnikoms tussen die werkgewer en, dié ' wer kneme.r
waarin daar voorsiening gemaak word vir 'n langer t}dperk
van kennisgewing as een week;

en voorts met d’en verstande dat—

(¢) loon vir en in plaas van 'n tydimk van kenmqgewmg §008

: voorgeskryf. of ooreenﬂekom ragtens die. bepalings van

subklousule (1) (), detr 'n werkgewer aan 'n werknemer

en deur die werknemer aan die werkgewer betaal of vep=
.beur mag word, na gelang van die geval;

(d) 'n werknemer wat korttyd werk, sy diens . sonder kelm!s-

© gewing mag begindig.

(2) 'n Werknemer wat . gedurende die iooptyd van ‘n kenms-
gewingtermyn tydelik buite werking gestel. word ooreenkomsg
die bepalings van subklousule (1) van hierdie klousule, moet
volle besoldiging vir sodamge week ontvang.

L
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_emyployee’s absence from work— . . ;
(@) through ‘ilinéss for a period of not*’more ‘than sixty
" consecutivé days; if the employee has furnished or ‘caused
" to be furnished to the employer within. siX - consecutive
" working days affer absenting himself from work a medical |
certificate certifying that such employee is upable to-work

_dug to illness; ~ - _ _ ;
(b) on leave, the permission of the employer having been |
ob_tained. il : N A T

_-(4) An employer employing less than 50 employees may after
a- pericd of four weeks: temporarily  replace the services of an
employee who is absent from work in terms of sub-clause (3) (a)
or (b) of.this clause; provided that the employee on notifying his
‘employer of 'his intention to resime work is re-engaged after a
maximum period of one week from the date-of such notification.

-(5):The. employment. of any employee who .absents himself

from. work for a period of six consecutive working days without
notifying his. employer in. writing. of the reason may be terminated
by the employer, without.motice,. ++... .. = .7 . .0

'em:fg;oyee in terms of subsclause (4), notice of such termination
may. be given by notifying the Secretary of the Council, in writing

Any such notification. to the Council shall be accompanied, by the :
certificate of sérvice which the. employer. is required to issue to-
‘the employee in terms of clause 18 and any wages or other
amounts dué to: the employee on such termination, for trans- .
‘mission - to .the: employee on application. The provisions of this -
sub-clause shall mutatis mutandis, apply to. any_termination. of -
employment in-terms of sub-clause (1) (a). .. TR

=+ (T): An employee who leaves the service of his 'eml":léféf without
- notice"in terts of sub-clause (1) shall forfeit any wages accrued .
.but not yet paid in respect of the week in whlch_ the e_mp_lpyee:

. 80 leaves the service of his ‘employer: |

i s, PrEMIUMS.

““No reniumis- shall be-charged- or accepted by an employer |

~ for the training of an employee, - -

(1) Bvery employer may -supply ‘scissors- to his -employees-—at’

" the price paid therefor by him.. - . e

not

exceed R1 the employer may deduct the cost- thereof from the

_ wages of the employee in instalments of not more than 10c per

week, Where the cost of scissors exceeds R1, the deductions shall

be at a rate mutually agreed upon between ‘the employer and.

his employce.. The scissors shall be kept sharpened and otherwise:
in good order by the employer without cost to the employee.

' (2) Where the cost of scissors supplied to an employee does

17. ExisTivG CONTRACTS.

_ Any contract of service in operation at the date of commence-

‘ment ‘of this Agreement or concluded subsequent to such date.

‘shall be subject t6 the provisions of this Agreement. .

; " 18. CERT/FICATE OF 'SERVICE.

(1) Bvery _employer shall issue a certificate of service free of
“charge to each of_--gis employees-at the time when.he leaves such
employer’s service. - The cerfificate shall show the employee’s. full
name, address, age, occupation, sex, rate of pay.per week at the:
time of engagement, rate of :pay per week at the time of leaving,
date: ‘of entering service,-date of .leaving . service, date. of last:
" increase, and number of certificate which was produced by the
employee in terms of sub-clause (3) of this clause when entering
his employmeént. All certificates issued by -each employer shall
be numbered consecutively, signed by the employer or his repre-
sentative, and a duplicate of each certificate shall be retained -

_-._.:_@)_.A-'.'diifaliéaté' copy of each certificate issued in terms of this
" section shall be forwarded to the Secretary of the ‘Coungcil, P.0.

(3). An employer shall before engaging any applicant for work,
require such applicant to produce a ceftificate of service issued in
‘accordance with the provisions of sub-clause (1) of this clause
or a certificate issued bﬂr the Secretary of the” Council specifying
the experience the applicant has had, which certificate’ shall be
.issued by the Secretary of the Council on reqiiest. “The employer:
shall forward to the Secretary of the Council such certificate
_with the prescribed engagement form containing the undermen-
“tioned particulars not later than one ‘week after-the applicant has
commenced work. ‘The engagement form shall show the Aull
“fiame ‘of the employee, name of factory, address of employee,
occupation, age, sex aid rate of pay per week; and:shall be signed
“by the employet) - HH s LIt LU e 5T Ll T

B

(3) No employer shall dismiss any .employ.eé .by reason of éﬁcli- !
Sl ) | sodanige werknemer van $y. werk afwesig is—

Wheriever -an ‘employer. -terminates the  services of an |

| die prys wat hy daarvoor beta

'(3) Geen werkgewer mag 'n werknemér ontslaan ni¢ omdat

+{a) weens siekte vir-’n tydperk van hoogstens sestig- agtereen-
4 sovolgende dae, - indien -die werknemer binne -ses‘agtereen-
" volgende ‘werkdae  nadat -hy van ‘die.werk. weggebly - het,
-’n mediese sertifikaat waarin gesertifiseer word dat sodanige
~werknemer weens siekte -nie in staat is: om te: werk nie,
aan die werkgewer verstrek of laat verstrek: het; o
(b) met verlof ten opsigte waarvan die werkgewer toestemming
verleen het. " ’ S e B
(4) "n Werknemer wat minder. as 50 werknemers in diens het,
mag “n werknemer wat oorcenkomstig die bepalings van sub-
Klousule -(3) (@) of (b) van hierdie klousule van sy werk afwesig
is, ma ’n ‘tydperk van wvier, weke tydelik vervang; met -dien ver-
stande dat die werknemer, nadat:hy sy werkgewer in kennis gestel
het van sy yoorneme om sy werk te hervat, weer in diens geneem
moet, word na ‘n maksimum tydperk van een week vapaf die-

datum van sodanige kennisgewing, . e : "
 .(5y Die:diens van ’n . werknemer.:wat :vir -’n- tydperk van ses
agtercenvolgende werkdae, van sy. werk af wegbly sopder om sy
.werkgewer. skriftelik: in kennis te-stel van die rede, /mag: sonder
kennisgewing deur die werkgewer begindig word.. . L iy
- (6) Wanmeer 'n werkgewer die diens van "n werknemer ooreen-
komstig die bepalings van subklousule (4) ' begindig, mag:-daar
kennis van 'sodanige betindiging gegee: word deur. die -Sekretaris
van -die ‘Raad: skriftelik daarvan te: verwittig, Sondanige kennis-
gewing aan die Raad moet vergesel gaan van die. dienssertifikaat
‘wat die’ werkgewer ingevolge klousule 18 aan die werknemer moet
uitreik en van alle'lon¢ en ander bedrae wat by sodanige’ begindi-,
‘ging aan die werknemer verskuldig: is, ‘en sodanige lone en bedrae
moet op aansoek aan die werknemer gestuur word.  Die bepalings
-van: hierdie: subklousule. is ;midatis . mutandis van toepassing op
enige diensbesindiging ooreenkomstig die bepalings van subklou-
- sule (1) (a). : PR s Thpe AT TR ST T
(7 ’'n Werknemer. wat die dieps -van .sy werkgewer: sonder .
kennisgewing - ooreenkomstig die : bepalings “van~ subklousule ' (1)
verlaat, verbeur die loon wat-hom toekom maar wat nog nie ten
opsigte van die week: waarin sodanige werknemer:aldus die-diens
van sy werkgewer verlaat, aan hom betaal ismie. =~ . . .

. _ 15, PremEs.
.'n Werkgewer mag geen premie vir die-
nemer vra of aapneem nie.: -

opléidiﬁg' Yﬂn-_’_n werk-
.- (1) Elke werkgewer mag skére aan sy werknemers verskaf teen

. (2) Waar die koste van ’n

: : skér.wat .aan 'n- werknemer verskaf
is, nie meer as R1 beloop nie, ‘mag die werkgewer. die koste
“daarvan van die loon van die betrokke werknemer aftrek- in
paaiémente van hoogstens 10 sent per week. ' Waar die koste
van skére meer as R1 beloop, moet die aftrekkings geskied in
paaiemente” waaroor daar. onderling: ooreengekom is tussen die
.werkgewer en sy werknemer. Die werkgewer moet die skére sk
.en ook in ander opsigte in goei¢ orde hou sonder enige koste vir
die werknemer. . . - e e o
17. BESTAANDE KONTRAKTE, :
" Alle bestaande dienskonstrakte wat op die datum van inwerking-
treding van hierdie Qoreenkoms van krag is of ‘'wat na sodanige
datum. aangegaan word, is onderworpe aan die bepalings van
hierdie Qoreenkoms. g e
' 18. DIENSSERTIFIKAAT. .

| - (1) Blke werkgewer moet ’n dienssertifikaat gratis aan elkeen

van sy werknemers uitreik wanneer sodanige werknemer sodanige
werkgewer se diens verlaat. Die werknemer se volle naam, adres,
ouderdom, beroep, geslag, weekloon opdatum van indiensneming,
weekloon op datum van diensbegindiging, datum van dienstoetre-
ding, datum van diensbegindiging, datum van laaste verhoging en
_die nommer van die sertifikaat wat die werknemer ooreenkomstig
die bepalings van subklousule (3) van hierdie klousule voorgeld
het toe hy by sy werkgewer in diens ‘getree heét, moet op die
‘sertifikaat gemeld word. " Alle sertifikate wat deur 'n werkgewer
unitgereik word, moet agtercenvolgens genommer en deur die werk-
gewer of sy verteenwoordiger onderteken word, ‘en ’n- duplikaat
van elke sertifikaat moet deur hom bewaar word. . .

" (2) 'n Duplikaatkopie van elke sertifikaat wat ooreenkomstig: die
bepalings van" hierdie ® klousule "uitgereik  word, .moet aan  die
Sekretaris van die Raad, Posbus 2221, Port Elizabeth, gestaur

word. . : i e i e
.. (3) Elke werkgewer moet, voordat hy 'n applikant wat om werk
aansoek doen, in, diens-neem, van sodanige applikant vereis om 'n
dienssertifikaat te toon. wat ooreenkomstig die bepalings van sub-
| klousule (1) van hierdie klousule uitgereik is of 'n serfifikaat wat
deur die Sekretaris van die Raad uvitgereik is én’ waarin die ‘'onder-
.vinding van die applikant gemeld word, en-‘sodanige-sertifikaat
‘moet deur die Sekretaris van ‘die Rdad uitgereik word wanneer
hy daartoe vérsoek word." Die werkgewer moet sodanige sertifi-
. kaat, tésame.met die voorgeskrewe indiensnemingsvorm, wat onder-
-staande besonderhede bevat, nie later nie as een week nadat die
applikant begin werk het, aan die Sckretaris van ‘die Raad stuur.
.Die indiensnemingsvorm moet die volle naam van die werknemer,
-die naam van die fabriek; die. adres van-die. werknemer, sy béroglg,

- gewer onderteken word.

ouderdom,. geslag-en. sy weekloon meld en moet deur die wer
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. 19; EXEMPTIONS. -
. (1) The Council may grant exemption from any of the pro-
visions of this Agreement to or in respect of any person for any
good, or sufficient reason; provided that mo exemption from the
provisions. of -ciause 9 or clause 10 of the Agreement shall be
granted, the effect of which would be to authorise the employ-
ment of any female either— - : .

(@) between 6 o’clock p.m. and 6 o’clock a.m.; or
(b) after 1 o’cleck p.m. on more than five days in any week;
" except f__or the purpose of performing work— :
(i) which is necessitated by an emergency; or

(ii) which is necessary to prevent the-loss of raw materials |

in the:course of treatment which are subject to rapid
) deterioration. -~ .- . st
'(2) The Council shall fix in respect of any person granted
exemption under the provisions of sub-clause (1) of this clause
the conditions subject to which' -such exemption is granted, -and

the period during. which- such exemption shall operate;- provided .

!-hat-t_h.é_'C(mncil'may,f'if it “deems fit, after one ‘week’s ‘notice,
in writing, has been given to ‘the person concerned, withdraw any
licence of  exemption whether. or-not. the peried for which the
exemption was granted has. expired, RN T PSR

“ {3)-The Secretary: of ‘the ‘Council -shall" issue -.:t(; 'evéry. -péré.on \

4 licence signed by him setting out— 5
" (a) thé full name of the person. concerned;

granted exemption in accordance with the provisions of this clause

.- (b} the provisions of the Agreement from  which

" (¢)_the: conditions  fixed ‘in _accoxdancef'-vnrié.}i'fﬁé- prbvisién's of |.
= sub-clause {2} -of * this clause  subject’ to -which < such -

exemption is granted; and A
" (dy the period “during ‘which’ the ‘exemption shall operate.
(4) The Secretary of the Council shall—' = . .
- (@) ‘number: consecutively:all licences: issued; and.
() retain a copy of each licénce issued; and

_(¢) where exemption is granted to an employee, forward a copy-

of the licence to the employer concerned. .

{5) Every 'empibyer and emp-uldyed shall observe Iﬁé':api'&visions
of any licence of exemption is_sued in terms of this clause.

©-20. CounciL Fomps, et sl G
The Funds of the Council, which shall’ be vested' in and

" “Two cents shall be deducted every week by each employer
_from the wages ‘of :each of his employees for whom wages
of not less than R3.32 per .week have ‘been prescribed in

Council, P.O. Box 2221, Port Elizabeth, not later than the
seventh day of the month following that to which it refers

", from time to time prescribe, ~ .

21, Werears Fows, o

(1) The Fund established in. terms, of the Agreement published

~under Government Motice No. 1724 of the 21st September, 1956,

“and known ‘as the Clothifig Industry ‘Weifareé-Fund (in-this clause
referred 1o as *the Fund ) is hereby continved.

. {2) The object of the Fund shall be the, provision of financial
benefits to-employess who: lose: earnings. as a.result of being on.

~ghort-fime in’ terms’ of clause 6 of this Agreement. .
4 (3) The “Fund shall be under 'f_hé"éont;rroli of a management

.commitiee . consisting of three representatives of the .employers-

_and. three representatives of the employees appointed by, the
Conncil from amongst its members. An alternate may be
‘appointed. in respect. of each representative, B

(4) The manageément ‘committes shall b_e’empow'e.red to make,
~amend and alter rules governing the<administration of the Fund,

the rate at which benefits ghall be paid and the conditions under

" which benefits shall be  paid. . Copies of the rules and any

amendments shall be lTodged with the Secretary for Labour.

“{5) (a) "The ‘employer shall deduct from ‘the wages of each

‘employee and shall cortribute” in respect of each -employee an °

_amount. per week in accordance ‘with the following tables:—

_._._\_,Gﬁ,gm_,_,':'.1_;__—_E_mplo'3'r_ee.__1in' receipt | of an inclusive wage not, |

- exceeding R9.23 per week, 2c per. week. 5
Group- 2. —Employees in_receipt of an” inclusive wage of
.- .more than K9.23 _.-gc;.w'.eek,_} but not exceeding R19:30 per
ek, Se er Wek o Y SR
Group 3. —Employees in receipt of an inclusive wage of
- more than R19.30 per week, 7c per week, =~~~ '
" and shall forward the ‘aggregate of the amount so calculated to
“the Secretary ‘of the Council,- P.O.- Box 2221; Port ‘Blizabeth,
‘fot later than the séventh day ‘of “the imonth following that to
which it refers, together with a statement in-such form :as-the
management committee may from time to time prescribe.

exemption _is -

administered by the Council shall be provided: in-the following’

_this Agreement. The total amount so deducted, fogether with-
-an equal amount which shall be contributed by the employer | -~
shall be forwarded by the latter to the Secretary of the. |-

together with a statement in such form as the Council may’

19. _ansm'u,mqsi- f:

- (1) Die Raad mag om 'n afdoende rede vrystelling vén_‘ pnige_ei]-

van die bepalings van-hierdie Qoreenkoms aan of ten opsigte van

:enigeen verleen; miet dien verstande dat geen vrystelling van die’

bepalings van klousule 9 of klousule 10-van di¢ Coreenkoms

verleen mag word nie wat dié nitwerking sal hé dat magtiging ver-

leen w_erd vir die indieasneming van ’n vroulike persoon—
(a) tussen 6-uur am. en 6-uur vm.; of _ '

(b) na 1-uur om. op meer as vyt daein ‘n'week;

behalwe vir die verrigting van werk— :
(i) wat deur ’n noodtoestand noodsaaklik gemaak word; of

(iiy wat nodig is ten einde die verlies van grondstowwe wat

i ;_mmg kan verweer-in die loop van bebandeling, te voor-

.- (2) Die Raad moet ten opsigte van enigeen aan wie ‘vrystelling

ooreenkomstig. die bepalings van subklousule (1) van hierdie klou-

sule verleen is, die voorwaardes stel waarop sodanige vrystelling
“verleen word en die tydperk bepaal waarin sodanige. vrystelling

‘van krag is; met dien verstande dat die Raad, indien hy dit dienstig

- ag, na een week skriftelike Kennisgewing aan dic betrokke persoon,

énige vrystellingsértifikaat mag intrek afgesien daarvan of die tyd-
perk waarvoor sodanige vrystelling verleen is, verstryk het of nie.

(3) Die Sekretaris van die Raad moet aan elkeen aan wie vry-
stelling ooreenkomstig die- bepalings van hierdie kiousule verleen

meld : —

| -is, *n-sertifikaat uitreik wat hy onderteken het en wat die volgende

(@) Die volle naam van die betrokke persoon; <
-~ (b) die bepalings van die’ Qoreenkoms waarvan vrystelling ver-
© O leenword; S G T
(&) die voarwaardes gestel ooreenkomstig die- bepalings van sub-
- klougile (2) van hierdie klousule waarop soddnige vrystel-
©"ling verléen word; en” . - o o L
(d) die tydperk waarin die vrystelling van 'krag is. =

. (4) Die Sekretaris van die Raad moet— -
- (a) alle sertifikate wat uitgereik word, agtereenvolgens mio

L T e e
(B) 'n kopie bewaar van elke scrtifikaat wat uitgereik word, ¢n
(c) waar vrystelling aan ’'n werknenter  verleen word,” 'n kopie
van die sertifikaat aan die betrokke werkgewer stuur. _
(5) Elke werkgewer en werknemer moet die voorwaardes van
‘enige vrystellingsertifikaat wat: ooreenkomstig die bepalings, van

hierdie kiousule uitgereik is, nakom. . -

20. FONDSE VAN DIE RAAD. %

Die fondse van die Raad wat'berus in en geadministreer word
deur die Raad, word op die. velgende manier verskaf:—
Twee sent moet elke week déeur elke werkgewer -afgetrek
word van die loon van. elkeen van sy werknemers vir wie 'n
_-joen van .minder as R3.32 per week in hierdie Ooreenkoms
.voorgeskryf word, Die totale bedrag aldus afgetrek, tesame
met 'n.bedrag .wat daaraan gelyk.is en wat deur die werk-
gewer bygedra word, moet deur sodanige werkgewer dan die
. Sekretaris van die Raad, Posbus 2221, Port Elizabeth, gestuur
- .word -en . wel voor of op die sewende dag van die maand
~wat volg op die maand waarop dit betrekking het, en.st ydanige
geldsending moet vergesel gaan van ’'n staat in dié vorm wat
die Raad van tyd tot tyd voorskryf.

coewow . .. 21, WELSYNSFONDS, =
*« (1) Die Fonds wat in die lewe geroep is ingevolge, die Oorcen-
koms gepubliseer by ‘Goewermentskennisgewing Mo, 1724. van
21 September 1956, en wat bekend staan as die Welsynsfonds
van  die Klerasienywerheid (in hierdie klousule die * Fonds™
genoem) ‘word hierby voorigesit. ' : }

(2) Die cogmerk van die Fonds is om voorsiening te maak vir
finansicle voordele vir werknemers wat verdienste. verloor as

~ gevelg daarvan dat hulle kortiyd moet .werk ooreenkomstig. die
“'bepalings van klousule 6 van hierdie -Qoreenkoms.

1.

"(3) Die Fonds word beheer deur ’n_Bestuurskomitee - wat
bestaan it drie verteenwoerdigers van die werkgewers en  drie
‘vertéenwoordigers van' die- werknemers, aangestel deur die Ruad
it die geledere van'sy lede. ’'n Sekundus mag ten opsigte
eike verteenwoordiger aangestel word, T Tl
"{4) Die Bestuurskomitee is bevoeg om reéls. beireffende die
‘administrasie van die Fonds, die skaal waarvolgens en die svoor-
waardes waarop sodanige voordele betaal moet word, te maak,
te wysig en te verander., Kopieg van die reéls en alle wysigings
daarvan moet by die Sekretaris van Arbeid ingedien word.
© (5) (@) Die werkgewer  moet, ooreenkomstig ‘ondersiaande
tabelle, 'n bedrag per week vah diz Toon van elkeen ven sy werk-
nemers afirek en ten opsigte van elke sodanige werknemer ’n
bedrag per week bydra:—
Groep 1.—Werknemers wat ’n insluitende loon van hoogstens
© R9.23 per week ontvang, 2¢ per week. - o

. Groep 2—Werknemers wat ’n insluitende loon vam meéér as -

... R9.23 per week maar hoogstens R19.30 per week ontvang,
" ..Groep 3—Werknemers wat ‘n insluitende loon van meer as
.. RI19.30 per week ontvang, 7¢ per week. ' - ©

- Die werkgewer moet: die totale bedrag aldus ﬁérekq_ii, ‘aan, die
. Sekretaris.van ‘die Raad, Posbus 2221, Port Elizabeth,.stuur_ ¢

en
die

-wel voor. of op:die sewende dag van.die.maand wat. vol

" maand waarcp: dit, betrekking-het, en sodanige geldsending moet.
yergesel gaan van 'n staat in di¢ vorm wat die _Beg_m_q’x_'g_skpmjgee_g

-van tyd tot tyd voorskryf. - R :
o 13
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(b) MNotwithstanding the ‘provisions of ' paragraph (a) of " this
sub-clause, the contributions to the Fund shall be suspended in
the event of the reserves of the Fund exceeding R8,000 provided
that in the event of thé reserves falling below R4,000 the contribu-
tions shall be resumed, and every employer shall be given seven
days’ notice in writing of the date from which such contributions
are to be resumed. ) - oo .

(6) All moneys paid into the Fund shall be deposited in a
special account to be opened in the name of the Fund-at a bank
and/or institution approved by the Council. All payments from
the Fund shall be by cheque on the Fund’s account and such
cheques -shall be signed by two persomns duly authorised -thereto
by the Management commitiee. X

(7) Any moneys regarded by the management committes as

being surplus to its requirements may be placed on deposit with
gnk or registered building society provided that sufficient

a.b i
money is kept in such liquid form as will enable the committee
to meet its liabilities immediately it is called upon to de so.

®) A bub]ié.accq'ur_:tént shall be aproint@d by the Council to
audit the accounts of the fund anpwally and not later than the
'31st March in each year, prepare 2 statement showing— - = -
(@) all' moneys received— . = ] i FIRES
(i) in terms of sub-clause (5) (a) hereof;
_ (i) from any other source; and
' '(b) expenditure incurred under ail headings -during the " twelve

“months ended 315t December -preceding, together with a_

" statement showing the assets and liabilities of the fund. .

“The audited ‘statemeénts ‘shall thereafter lie for inspection at the |
office of the Council and copies thereof shall be tramsmiited to.

the Industrial Registrar, Pretoria, within three months after the
close of the period covered thereby. . ... -

~(9)-Should at any time a dispute as to the provisions of the
constitntion or of the administration of the fund arise in regard
to which members of the said committee aré equally divided,
and no agreement is arrived at, such dispute shall be referred
‘to the Council' which shall deal with the matter in terms of its
comstizition. o e i

" (10} 1n the event of expiry of this Agreement through effluxion
of timé or cessation through any other cause, the fund shall
.continue to be administered by the management comniittee wriil
such Fund shall be liquidated, ‘or transferred to a Fund duly
constituted for the same purpose ~for which the original Fund
was created. o RLET : ;

(11) Tn the event of the dissolution of the Council or in the
évent of it ceasing to funetion- during any geriod in which this
Agreement is binding in terms of section # irty-four (2y of ‘the
Act, the management committee shall coninue to admimister the
Fund and the members of the conimitfee existing at the date on
Which the Council ceases to function -or is dissolved shall be
deemed to be members thereof for - such purposes, provided
%oweve'r, that any vacancy occurring on the committee may be

lled by the Registrar from employers or employees in the
Industry, as the case may be, so ds to ensute an equality of
employer and employee representatives, and of alternates in the
membership of the committee. In the event of such committee
being unable or unwilling to discharge its daties or a deadlock
arising thereon - which renders the —administration of the Fund
impracticable or ‘undesirable in the opinion of the Registrar,
he may appoint a-trustee or trustees, to carry out the duties or
fhe .Committee and who shall possess all the powers of the

 committee for such purpose. Upon the expiration of this Agree-

ment the FPund ¢ _ i
trustecs, as the case may be, in the manner set forth in sub-

¢lause (10) of this clause and if upon such expiration the affairs |

of the Courcil have already been wound up in its assets dis-

tributed, the balance of this Fund shall be distributed as provided

for in section thirty-four (4) of the Act as if it formed part of the
- generai funds of the Council. _ G g

(12) Upon lignidation of the Fund in terms of sub-clause (10) |

of this clause the moneys remaining to the credit of the Fund

after the payment of all claims against the Fund including

administration and liquidation expenses,
i Funds of the Council.

(T3) All costs of administration and liquidation of the Fund

f ghall be charged upon the Fund.

22, EXHIBITION OF AGREEMENT. SO

Every employer shall cause a legible copy of this Agreement
fn both official languages to be exibited in his establishment in
4. conspicuous position easily acessible to all his employees and
in a form prescribed in the regulations ander the Act.

w 33. ORGANISATION OF EMPLOYEES,

“Every employer shall permit any person or persons authorized
by the trade union and by the Council to enter his establishment
during the lunch interval; provided that 24 hours’ nofice has been
given to the employer or his representative, .in writing, for the
purpose of— P @

(@) interviewing employees on trade union matters;

(b) enrolling new members; d R A
~ (c) posting and distributing notices issued by the frade union;
L () “collecting 'memibers’. contributions to the trade union.

14

shall be liquidated by the committee or the ]
word op die manier voorgeskryf in subklousule (10} van hierdie

shall be paid into the -

 (b) Ondanks ‘die bepalings van paragraaf (a) van hierdie sub-
klousule, word bydraes tof die Fonds opgeskort ingeval die
reserwes van die Fonds meér as R8,000 beloop; met dien ver-
stande ddf, ingeval die reserwes daal tot minder as R4,000, die-
bydraes hervat moet word en etke werkgewer sewe dae vooraf
skriftelik kennis gegee- most word van die datum met ingang

- waarvan sodanige bydraes hervat sal word.

(6) Alle gelde wat in die Fonds gestort word, moet. gedeponeer
word ‘in ’n spesiale rekening wat op naam van die Fonds geopen
moet word in 'n bank en/of inrigting wat deur die Raad goed-
gekeur is. Alle betalings uit-die Fonds geskied per tjek, getrek
op die rekening van die Fonds, en sodanige tiek moet onderteken
word deur twee persone wat behoorlik daartoe gemagtig-is deur
die Bestuurskomitee.

(7) Alle gelde wat die. Bestuurskomitee beskou as te veel vir
sy -vereistes, . mag op deposito geplaas word .in *n bank of

. geregistreerde bouvereniging; met dien verstande dat 'n toereikende.

bedrag gehou moet word in so 'n likwiede vorm: dat dit die

Komitee in staat sal stel om sy verpligtings na te kom sodra daar
van hom vercis word om dit te doen. ) )

(8) Die Raad moet ’n openbare reKenmieester ‘aanstel om die

rekenings van die Fonds jaarliks, en wel voor.of op 31 Maart elke.

jaar, te ouditeer en 'n staaf op te stei wat die volgende toon:—~

(@ Alle gelde ontvang—. .. . .. . .7

(i) ooreenkomstig die bepalings van subklousule (5) (a)

O hiervanp - T v Lt G W

(ii) uit alle ander bronne; en : o ‘

(b) die uitgawes wat onder alle hoofde aangegaan is gedurende

die twaalf maande gegindig 31 Desember, tesame met 'n

staat wat die bafes en laste van die Fonds toon. = "'

Die geouditeerde state moet “daarna- in die kantoor van.die

Raad ter insae 1é en kopie& daarvan moet.aan-die Nywerheids-

tegistrateur,  Pretoria, gestuur' word binne. drie. maande na die

- sluiting van die tydperk waarop dit betrekking het.

(9). Indien daar te eniger tyd ’n geskil onistaan omirent die
bepalings van die konstitusie of die administrasie van die Fonds
in verband waarmee lede van gencemde Komifee voor ’n staking
van stemme te staan- kom-en tot geen ooreenkoms geraak mie,
moet sodanige geskil na die Raad verwys word, wat die saak
ooreenkomstig die bepalings van sy konstitusie moet behandel..

(10) Ingeval hierdie Ooreenkoms verval weens verloop van tyd
of om ’n ander rede gestaak word, nioet die Fonds nog deur die
Bestuurskomitee geadministreer .word totdat . sodanige Fonds
gelikwideer is of totdat dit oorgedra is na 'n fonds wat behoorlik
ingestel is vir dieselfde doel as dié waarvoor die oorspronklike
Fonds geskep is. ) g - :

- (11) Ingeval die. Raad ontbind of ingeval dit ophou om te
funksioneer gedurende ’n. tydperk - waarin hierdie Ooreenkoms
bindend is ingevolge die -bepalings van -artikel vier-en-dertig (2)
van die Wet, moet die Bestuurskomitee aanhou om die Fonds te
administreer, en die lede van die Komitee soos dit bestaan op
die datum waarop die Raad opliow om te funksioneer of ontbind
word, word geag lede daarvan te wees vir sodanige doel; met dien
verstande egter dat enige vakature in' die Komitee deur die
Registrateur geval mag word it die geledere van die werkgewers
of die werknemers in die Nywerheid, na gelang van die geval,
ten einde te verseker dat die getal werkgewersverteenwoordigers
en die getal werknemersverteenwoordigers én hul sekundi in die
Komitee ewe groot is. Indien sodanige Komitee nic daartoe in
staat is nie of onwillig is om sy pligte nit te voer of imgeval dit
veor 'n dooie punt te staan kom wat die administrasie van die
Fonds na die mening van die Registrateur oadoenlik of onwens-
lik - maak, mag hy ’n trustee of trustees aanstel om die pligte

‘van die Komitee uit te voer, en sodanige trustee of trustees het

vir sodanige doel al die bevoegdhede van die Komitee. By die
verstryking van hierdie - Qoreenkoms, moet die Fomds deur die
Komitee of deur die trustees, nia gelang van die geval, gelikwideer

klousule, en indien die sake van die Raad by sodanige verstryking

‘alreeds gelikwideer -en sy bates verdeel is, moet die saldo van

hierdie Fonds coreenkomstig dic bepalings van artikel. vier-en-
dertig (4) van die Wet verdeel word asof dit deel van die algemene
fondse van die Raad uigemaak het.
- (12) By die likwidasie van die  Fonds ooreenkomstig die
bepalings van subklousule (10) van hierdie klousule, moet die
gelde wat in die kredit van dic Fonds staan nadat alie eise teen
die Fonds met inbegrip van administrasie- en likwidasiekoste,
betaal is, in die fondse van die Raad gestort word,

(13) Alle koste verbonde aan die administrasie en likwidasie
van die Fonds, moet teen die Fonds in rekening -gebring word.

22, VERTONING VAN OOCREENKOMS.

Eike werkgewer moét 'n leesbare kopie van hierdie Qoreen-
koms in albei amptelike tale en in 'n vorm voorgeskryf in die
regulasies wat kragtens die Wet opgestel is, in sy bedryfsinrigting
vertoon in 'n opvallende plek wat geredelik toeganklik is vir al
sy werknemers. i B

23. ORGANISASIE VAN WERKNEMERS,

Elke werkgewer moet enige perscon of persome wat deur die
vakvereniging én deur die. Raad daartoe gemagtig is, foelaat om
sy bedryfsinrigting gedurende die etensuur te betree; met dien
verstande dat daar 24 wur vooraf skriftelik' kennis aan die werk-
gewer of sy verieeawoordiger gegee is met die doel om—

_(a) werknemers oor sake van die vakvereniging te spreek; .
(b)Y muwe lede in te skryf; et o T

)ken-nisiewings wat deur die vakvereniging uitgereik is; op
te plak en te versFrei; ) 5
- (d) die bydraes van lede tot die vakvereniging in fe vorder.
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24, TrRaDE UnioN AND EMPLOYERS' ORGANISATION -MEMBERSHIP.

No member of the trade union shall accgpt employment with
any employer who is not a member, of the emplog;rs’ organisation
and no member of the employers’ organisation shall give employ-
ment to any employee who is not a memberg of the trade union;
provided that this shall not apply to— : :

* (4) managers forewomen, foremen or supervisors; - - .
'{b) designers, labourers, or employees for whom wages are not
- specifically prescribed in:this Agreement; or .~ -

(¢) employers” or employees -to whom-in the opinion of the
" "Council membership has been refused without reasonable
cause; : ‘ =

provided further that this clause shall not apply to the employ-
ment in the Industry of any employee, who, in the opinion of the
Minister has good cause for objecting to becoming or remaining
a member of the union. - ; : )

Provided further that this shail not apply in respect of an
fmmigrant during the first year after the date .of his entry into
the Republic of South Africa; provided that if any immigrant has
at any time after his first three months of commencement of
his employment in the Industry refused any invitation from the
trade union ‘concerned to become a member of it, the provisions
of this section shall immediately come into operation.

- 25. AGENTS.

The Council shall appoint one or more. specified persons as
agents to assist in giving effect to the terms of this Agreement.
It shall be the: duty of every employer and every employee to
permit such agent to institute such inquiries and to examine such
books and/or documents ‘and to interrogate such persons as may
be necessary for their purpose. . Coe b : ik
26. EMPLOYMENT OF JUVENILES.

~ No person under the age of 15 years shall be employed in the
Industry. AL AR CRH s ma

27. INSURANCE OF WAGES IN THE CASE OF FIRE.

_Every employer shall within four weeks of the date of publi-
cation of this Agreement take out a policy of insurance with a.

‘registered insurance company which shall” provide for payment
to be made to all employees of the employer, who are. deprived
of work through fire, of the amount of two weeks' wages;
provided that, should the stoppage of work be for a period of less
than two weeks, a pro.rata payment may be made.  Should it not
be possible for the employer to obtdin such a policy of insurance,

‘he shall deposit with the Council an amount equal to two weeks’,
1 ¢ date of coming"

wages of all employees in the establishment at : !
into operation of this Agreement which the Council shall retain
in a special trust investment account until required for a like
‘payment -to employees, Any adjustment to the amount held by
the. Council shall be made within two weeks from the date of
an increase or decrease, as the case may be, in the total number
of employees employed by the employer. M
" Signed at Port Elizabeth on belalf of the ‘Parties; this 7th
day of June,. 1965. gt e . e } R

C. M. S. GELVAN,

Vice-Chairman of the Council, |-

. A. 8. Young,

-Secretary _qf the Council.

No. R. 15957 * " [15 October 1965.

FACTORIES, MACHINERY AND BUILDING WORK

CLOTHING INDUSTRY, EASTERN PROVINCE.

—_—

On behalf of the Minister of Labour, L MAR'AIS’

ViLioen, Deputy-Minister of Labour, hereby, in terms of
sub-section (1) -of section twenty-two of the Factories,
Machinery and Building Work Act, 1941, declare the
provisions of the Agreement and mnotice relating to the
Clothing Industry, published under Government Notice
" No. R. 1594 of the 15th October 1965, to be on the
whole, not less favourable to the employees whose hours

of work and remuneration in respect of overtime, public .

holidays and work on Sundays and public holidays are
regulated thereby, than the relative provisions of the said

Act. - - . ; i .
: - M. VILJOEN,

Deputy-Minister of Labour. |

-werkgewer in diens is.

? " Chairmaw of the Council.

24, LIDMAATSKAP VAN VAKVERENIGING EN WERKQEWERS-

i © . ORGANISASIE. S S
Geen lid van' die vakvereniging mag diens by 'n werkgewer’
wat nie lid van die werkgewersorganisasie is nie, aanvaar nie en.
geen lid van die werkgewersorganisasie mag ’n werknemer wat,
nie Hd van die vakvereniging is nie, in diens neem nie;
met dien verstande dat hierdie klousule nic van toepassing is nie
o : _ e

(a) bestuurders, voorvrouens, voormanne of toesighouers;
(b) ontwerpers, arbeiders, of werknemers vir wie lone - nie
spesifiek in hierdie Ooreenkoms voorgeskryf word nie; of
(¢) werkgewers of werknemers wat, na dic mening van die:

. ‘Raad, sonder grondige rede lidmaatskap geweier is;
met_dien verstande voorts dat hierdie klousule nie van toepassing
is nie op die indiensneming, in die Nywerheid, van ’n werknemer
wat, na dic mening van die Minister, grondige rede. het om te:
weier om lid te word of lid te bly van die vakvereniging;
voorts met dien verstande dat hierdie- bepaling nie ten opsigte;
van ’n immigrant gedurende die eerste jaar na- die datum van sy
aankoms in die Republiek van Suid-Afrika van toepassing is nie;
met dien verstande dat, as 'n immigrant te enigertyd na sy eerste
drie maande diens in die Nywerheid 'n vitnodiging van die
betrokke vakvereniging om lid daarvan te word, geweier het, die.
bepalings van hierdie klousule onmiddelik in werking free.

25. AGENTE. _ )
Die Raad moet een of meer bepaalde persone as agente aanstel

om te help om nitvoering aan ‘die bepalings van hierdie Ooreen-

koms te gee. Dit is die plig van elke werkgewer en elke werk-
nemer om sodanige agent foe -te laat om dié mavrae te doen

‘en di¢ boeke en/of dokumente te ondersock en dié perscne te

ondervra wat vir sy doel nodig mag wees,

_26. INDIENSNEMING VAN JEUGDIGES. C
Geen persoon onder die leeftyd van. 15 jaar mag in die
Nywerheid in diens geneem word nie. -

27. VERSEKERING VAN LONE IN GEVAL VAN BRAND.

Flke werkgewer moet binne vier weke na die datum:vam
publikasic van hierdie. Oorecnkoms 'm versekeringspolis by n
geregistreerde  versekeringsmaatskappy uitneem wat voorsiening
moet maak 'vir die betaling, aan alle. werknemers van die werk-
gewer wat weens brand sondér werk is, van die bedrag van twee
weke se loon: met dien verstande dat, indien die stopsetting van
die werk korter as twee weke duirr, 'n pro rata bedrag bétaal
mag word. Indien dit nie vir die werkgewer moontlik is om
so 'n_versekeringspolis te verkry nie, moet hy by die. Raad ’n
bedrag deponeer wat gelyk is aan die lone, vir twee weke, van
alle werknemers® in die bedryfsinrigting- op_die 'datum waarop

“hierdie Qoreenkoms in werking tree, en. die.Raad moet sodanige

bedrag 'in’ 'n spesiale trustbeleggingsrekening hou totdat dit vir
80 'n betaling aan die werknemers nodig is. Enige verandering
in die bedrag wat die Raad hou, moet aangebring word binne
twee weke vanaf die datum van ’'n vermeerdering of vermindering,
na gelang van die geval, in die getal werknemers wat by die
. Namens die partye te Port Elizabeth onderteken op hede die
7de dag van Junie 1965, .- . - o)
Z % vy w4 G, I—] BLLIWELL, . ' . .
Voorsitter van die Raad,
. C. M. S. GELVAN, - .1
Ondetvoorsitter van die Raad.
' A.S. Young,©
Sekretaris van die Raad.

Z o SEe———— et e,
No. R. 1595] " [15 Oktober 1965,

WET OP FABRIEKE, M};SJINERIE EN BOUWERK,
gl sl 1941 Su s mwg %

| KLERASIENYWERHEID, OOSTELIKE PROVINSIE.

Namens die Minister van Arbeid, verklaar ek, MARAIS
ViLjoeN, Adjunk-minister van Arbeid, hierby kragtens
subartikel (1) van artikel twee-en-twintig van die Wet op
Fabricke, Masjinerie en Bouwerk, 1941, dat die bepalings
van die Ooreenkoms en kennisgewing in verband met die
Klerasienywerheid, gepubliscer by Goewermentskennis-
gewing No. R. 1594 van 15 Oktober 1965, oor die algemeen
vir die werknemers wie se werkure en bescldiging ten
opsigte van oortyd, openbare feesdae en werk op Sondae
en openbare feesdae daarby gereél word, nie minder
gunstig is nie as die desbetreffende bepalings van-ge-
noemde Wet. SRR :

e : _ M. VILJOEN,
.. Adjunk-minister -van Arbeid.
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No. R. 1596] “[15 October 1965
AL WAR MEASURES ACT 1940..

SUSPENSION OF COST OF LIVING ALLOWANCE:-
UNDER WAR,

'REGULATIONS PUBLISHED -
MEASURE No. 43 OF- 1942 AS AMENDED

. CLOTHING INDUSTRY. [EASTERN PROVINCE.

On bchalf of the Minister of Labour I MARAIS
- VILIOEN, Deputy-l\?hmstcr of Labour, hereby, in terms of

sub-regulation” (1) of ‘regulation "4 of the regulations:
published under War Measure No. 43 of 1942, as

amended, suspend ‘the operation of the said regulatlons
in respect of all employees for whom wages are

scribed _in the Agreement for the Clotllmg Industry

published under Government Notice No R, 1594 of the

JSth October 1965 -

RN R Y -..~VILJOEN, _

o "]?epyty-bﬁnjstpr'-'Of Labour,

Il

No R 159?] S . ElS October 1965
INDUSTRIAL CONCILIATION ACT 1956

‘CLOTHING INDUSTRY. EASTERN PROVINCE.

n‘“

PROVIDENT FUND AGREEMENT

g On bchalt’ of the, Mmlster of Labour 1; MARAIS VILJOEN
Deputy-Mlmster of Labour, hcreby—»- S

(a) in terms “of paragraph (a) ‘of sub-secuon (1) of

~ section forty-eight of the Industrial Concﬂxatlon

Act, 1956, declare that all the provisions of the

_Agreement which appears in the Schedule hereto

 and which relates. to.the Clothing Industry, shall be

.- binding from the second Monday. after the date of

" the 31st July, 1967, upon the employers’ organisa-
- tion and- the trade union which entered into’the

said Agreement and upon the employers and | L

employees who are membcrs ot‘ the sald orgamsa-
. tion or umion; .-
(b) in térms of paragraph (b) of sub sectmn (1) of

this notice, who are engaged or employed in the

said Industry in the Magisterial Districts of Port -

- Elizabeth, King William’s Town and East London
“and . that portion -of- the  Magisterial District of

ient Notice

i feli within the Maglstenal District of Port’ Ehzabeth APt

. cand. .
‘(c) m terms- of paragraph (a) of sub-seotmn (3) of

" and for the period ending-the 3lst July, 1967,
the provisions contained in clauses -1 (), 3, 4,

“UL 5" and 7 of the ‘said Agreement shall mutatis | -
" mutandis be binding upon all' Bantu employed in-

the said Industry -by the -employers upon whom
~any of the said provisions are binding in respect

. of empioyecs and upon’ those employers m respect |- -

.. of Bantu in their employ.
M. VILJQ;.,N
Deputy-Minister of Labour.
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|- Namens: die Mmister van Arbeid,
ViLioeN, Adjunk-minister van Arbeid," hierby kragtens

' .N&;“I‘{' 15073

~_ publication of this notice and for the period ending | ik

section fm'tyezght of the said “Act, declare that
w7 - the provisions: -contained in clauses. 1 (b), 3, 4, |
o -5-and 7 of the said Agreement, shall be binding | -
. -" _from the second Monday after the date of pubhca- i

tion of this notice and for the period ending the {
i a0 31st July; 1967, upon all employers and employees
%« other than those referred to in- paragraph (@) of |

Harkey which | nor to the publication of Govern-| ' .
- 1515 -of -the ‘4th' October; 1963, | -

" section forty-eight of the said Act, declare ‘that in’
- _the Magisterial Districts ‘of Port’ ‘Elizabeth, King |
- William’s Town and East London and that portion |
.- of.the Magisterial District of Hankey which prior | =
" to the publication of Government Notice No. 1515 | '
.~ of the 4th October, 1963, fell within the Maglstenal, g
"~ District of Port Elizabeth, and from the second |
;.- Monday after the date of publwahon of this notice {- ..

No R 1596] - [15 Oktober-1965.
L WEL OP OORLOGSMAATREBLS 1940

OPSKORTING VAN REGULASIBS OP LEWENS-
- KOSTETOELAES GEPUBLISEER BY OORLOGS-
MAATREEL. No 43 vAN. 1942, SOOS GEWYSIG.

KLERAS!ENYW ERHEID OOSTELIKE PROVINSIE

-—.——_

skort ck_—.. - MARAIS

subregulasie (1) van regulasie 4 van die regulasies wat by
Oorlogsmaatregl No.. 43 van 1942, soos gewysig, -gepubli-

seer is, die bepalings van genoemde regulasies op ten

ops:gte van alle -werknemers vir wie lone voorgeskryf

word in die Qoreenkoms. vir. die. Klerasienywerheid, wat
by Goewermentskennisgewing No.
‘Oktober’ 1965, gepubhscer 18,

R. 1594 -van 15

M. VILIOEN,
. Adlwlk-miqistgr- van Arbeid.

N g 2 [15 Oktober 1965
WET OP NYWERHEI_BSVERSOEMNG 1956

—

; KLERASIENYWERHEID OOSTELIKE PROVINSIE.

e e

VODRSQRGSF ON DSOG REENKOMS

I

Namens dxc Minister van Arbeid, verklaar ek MARA!S

. VILIOEN, Adjunk -minister van Arbcld l:uerby—

(a) kragtens paragtaaf (a) van subamkel (1) van artikel
- agt-en-veertig ' van  die - 'Wet “op -Nywerheidsver-
“goening, 1956, dat al die bepalings van die Oor-

. eenkoms wat in die Bylae hiervan verskyn en op

- die Klerasienywerheid betrekking het, vanaf die

* - " tweede Maandag na die datum van pubhkasle van

" hierdie kennisgewing 'en Vit die tydperk  wat op

31 Julie 1967 eindig, bindend is vir die werkgewers-

organisasie- en die vakveremgmgs .wat . genoemde
Ooreenkoms’ aangegaan het en vir: die- werkgewers
en werknemers: wat 1ede van. genoemde orgamsasw
of vereniging is; -

(b) kragtzns ‘paragraaf (b) van subamkel (1) van artikel
_agt-en-veertig Van genoemde Wet dat die bepalings

. vervat in klousules 1 (b), 3, 4, 5 en 7 van genoemde
-.Ooreenkoms; vanaf die tweede Maandag na die

~ datum van publikasie van- hierdie kennisgewing
en vir die tydperk wat op 31 Julie 1967 eindig,
bmdend is vir alle ander werkgewers en werknemers

- as dié gendem in paragraaf (a) van hierdi¢ kennis-
_gewing, - wat betrokke is by of in’ diens is in

" genoemde Nywerheid . in ' die landdrosdistrikte
Port Elizabeth, King Wﬂham s Town en Oos-
London en daardie gcdeeltc van die landdrosdistrik .

‘. . Hankey wat voor die publikasie van Goewerments-

~ kennisgewing No.- 1515 van-4-Oktober. 1963 binne

' - die_landdrosdistrik - Port Elizabeth geval het; en

(c) kragtens paragraaf {a) van subartikel (3) van artikel
- agt-en-veertig van genoemde Wet dat die bepalings
; vervat in klousules 1.(b), 3,4, 5 en 7 van genoemde
Ooreenkoms, vanaf die tweede Maandag na die
datum van pulecasw van hierdie kennisgewing en

" vir die tydperk wat op 31 Julie 1967 eindig, in

_die landdrosdistrikte Port Elizabeth, King William’s

" Town én Oos-Londen'én’ daardi¢ gedeelte van die

landdrosdistrik Hankey wat voor  die ‘publikasie

. van Goewermentskennisgewing No. . 1515 van

4 Oktober 1963 binne die landdrosdistrik Port

- Elizabeth geval het, mutatis mutandis bindend is

.vir alle Bantoes in diens in genocmde ‘Nywerheid
by dié werkgewcrs vir wie enigeen van genoemde
bepalings ten opsigte van- werknemers bindend is

.-en vir daardie. werkgewers ten. ops;gte ‘van Bantoes

in hul diens .
;o S i M VILIOEN
U G B .- Adjunk-minister- van. Arbend
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| SCHEDULE.

w5 e, »BASTERN.PROVINCE. ... ...

PROVIDENT FUND. -

g = P

| . AGREEMENT =
in “accordance: with the provisions of”thé ‘Industrial Conciliation
“Act, - No. 28 '__of.-.195.6,- ‘made and eniered into.by and between. the
o ‘Eastern Province Clothing Manufacturers’ Association: .
- (hereinafter * called - *“ the - employers ™ or
-tion ™) of the one part,and the: .~
S aslios s Garment Workers Unio G B
“{hereindfter "called ** the employees ™ or-*“the ‘trade ‘union
“'the other part, Wy ¥ B

stibfleas A

‘.of?

being parties to 'tli'é _I'ndust't'iai:;:{?fp.urr'l’c'ii;.fbfi.-':iﬁe- (fl,r:i.t-h.in'_g‘ Xndustry, 1

Eastern Province. .

%1, SCOPE 'OF "APPLICATION OF AGREEMENT. 5
(a) The terms..of .this-:Agreement.shall be observed in. the
Magisterial Districts of Port Elizabeth, King William’s Town and

- .Past .London, and that portion of the Magisterial District of
‘Hankey .which prior to the publication of Govérament' Notice
No. 1515 of .the 4th October, 1963, feil ‘within: the- Magisterial
District of Port Elizabeth, by all’ employers who ate- members
.of the employers’ organisation and engaged in the Clothing Indus<

i

 COUNCIL FOR THE CLOTHING INDUSTRY,

- . BUITENGEWONE. STAATSKOERANT, 15 OKTOBER 1965 -

‘employers’ - organisa- |

-try and- by all employees who are. members of the Trade Union.

‘and employed in the said Industty,  ~' 1 ] _
~(b) Notwithstanding the provisions of paragraph (a) the terms
of this Agreement shall only. ap&ly “to, emplovees for whom
‘minimum- Wages aré prescribed in the ‘Council's° Main Agreement
and to the employers of such employees. = | ' :

" This Agreement shall come -into operation on such date as
"may be specified’ by -the :Minister in. terms. ‘of section forty-eight

_.~.of ‘the Act, ‘and shall remain-in force for the period.ending 31st |

-July, .1967,. or such period as may be determined by him.

.+ All :expressions- used. :in' this- Agreement .which are: defined in
. the  Industrial Conciliation Act, 1956, shall have the same mean-

- amendments-of the Act, and 'unles§ the contrary intention appears,
““words' importing . the ‘masculine gender: shall " include females;
-further; unless inconsistent with ‘the context—">: | :

- Act™ means the Tndustrial Conciliation Act, 1956;.

_ “ Clothing . Industry ” or *“Industry” :means, without - in an':'v'g

i

way- limiting “the ordinary -meaning:.of .the expression, dress- |
and, under gar- |-

- making, the making:of- all .classes of, outer a
... ments, including nightwear " and all classes of “tweed and
~ linen hats, caps and ties, and the making .of all

" garments to’the-order of any Department of State or Provin-

bespoke tailoring; -
“ Council - means ’ the

“[ndustry, Eastern Province, registered in ‘terms of the Act
*“Connecton with the-Clothing Industry is carried on;
« experience ® means the total length of all periods of employ-

‘wage§ ‘are’ prescribedin the  Main.

- _his employer’s. service until the time such service is ter-
_minated; provided that an employee whose services are ter-

... have worked contiguously; ~:.. . . .-
. . = Fund week” means: a-week calculated

.and.Saturday, . - 0 g e
“ Main Agreement” means the A

_ing as .in that Act, any .reference-to that Act shall include any

* cial” Administration; the ‘South.. Africap- Railways tand Har- | -
:bours ' Administration or; local, . authorities, but excludes [ * -

ment ‘in_the Industry of an employee in respect of whom

| Minister kragtens die ‘bepalings van ‘artikel agt-en-veertig:

classes of |-

dustrial Council for ‘the Clothing |

establishment ”_means” any place in which any’ ‘operations in -

_ : _ Agreement;:and shall be |,
deemed to be continuous from ‘the time the employee enters |

minated at the énd of his employer’s working year and who -
‘resumes ‘work with'his former employer -within 14 days of |
" the: ra‘opening of the employer's factory shall- be deemed to |-

. . cal frommldmght between
_-Friday and Saturday to midnight the next succeeding Friday |

greement.” ment. published under’
. Government Notice No, B. 1594, dated 15th October, 1965; 1
“ meraber ” or “member of the Fund” means any person who |

contributes or Has contributed to the Fund as an employee in

‘terms of t

-! . “nominéé ¥ means any pérson appointed by a mémber to whom |

. any benefits, accruing to- such ‘member at the time of his
" death; shall‘Be paid; 1o 0¥ toviign o Ve :
"' * retiral age™ ‘means the age of 60.years; TN
" Secretary * means’ the Secretary of “the’ Council and ‘includes
any official appointed to assist thg Secretary; - - i
_“wage” means the weekly wage (excluding overtime or any
™ supplemeéntary wage) prescribéd jn the Main Agreement.

| 7 -betaal moet word;

A . - voorgeskryf word.:

e

L

NYWERHEIDSRAAD - VIR DIE  KLERASIENYWERHEID,
e e ond o ODRTRUIRECPROVINGIR. " 0 5. (o

g sen oo OOREENKOMS - .
ingevolge die bepalings

n die Wet op Nywerhe!dsversoenmg. .

| No. 28 van 1956, gesluit en aangegaan deur en tussen die

... Eastern Province Clothing Manufacturers’ ‘Association
(hieronder di¢ “werkgewers” of die “ werkgewersorgani
genoem), aan die eeni kant, endie | - .
: " Garment. Workers' Union

(hieronder die “werknemers™ of dis “ vakvereniging "’
aan dio andet kant, -~ o 0

| ‘wat di¢ partye is by die Nywerheldsraadmdiel(lerasxenyw heid,

Oostelike Provinsie.”

. w5l TOEPASSINGSBESTEK VAN (OOREENKOMS. -
< (l-).:-(a);Die.-.be‘pa]ings._;yan,-hierdie Ooreenkoms moet in die land-
drosdistrikte Port Elizabeth, King William’s Town en Oos-Londen
en daardie gedeelte van. die landdrosdistrik Hankey wat voor die
publikasie van Goewermentskennisgewing No. ' 1515 van 4
Oktober 1963, in die landdrosdistrik Port Elizabeth' geval hets
nagekom  word “deur alle ‘werkgewers wat “lede - van- die werk-
gewersorganisasie is enin -die: Kierasienywerheid betrokke -is, ‘en
deur-alle werknemers wat lede van die vakvereniging en in daardie
-Nywerheid werksaam js. SR . Vs

_(b).Ondanks  die "bepalings van paragraaf (a) is: die bepalings
vari hierdie OQoreenkoms van toepassing slegs op werkneémers vir
wie minimum Jone in die Hoofooreenkoms van die Raad voor-
geskryf word, en op die werkgewers. van sodanige werknemers.

2. DATUM, VAN INWERKINGTREDING EN GELDIGHEIDSDUUR.

" Hierdie Ooreenkoms. tree in werking op dié -datum wat vgge
van'die

‘Wet -mag vasstel en bly van krag vir die tydperk cindigende 31

Julie 1967 of vir dié tydperk wat hy mag bepaal. - .~

_ “ 1 3. WOORDOMSKRYWRNG. =~ :
. _Alle uitdrukkings wat in hierdie Ooreenkoms™ gebesig en in
“die 'Wet op - Nywerheidsversoening, 1956, <-omskryf" aword, het
" dieselfde betekenis as in daardie Wet, en waar daar:van genoemde
- Wet ‘melding - gemaak  word,. word ook _alle wysigings van die
Wet . bedoel, en . tensy die teepoorgestelde bedoeling blyk, word -
“daar. met “woorde wat. die manlike ‘geslag aandui, ook vrouens
‘bedoél;: voorts, tensy = onbestaanbaar ' met. ~die. - sinsverband,
LU Wet o die Wet 'o“f Nywerheidsversoening, 1956; - .
«Klerasienywerheid ”_ of-“ Nywerheid ", sonder. om die gewone
. betekenis van die woord.enigerwyse te beperk, kieremakery,
‘die vervaardiging van . alle soorfe’bp- en onderkléfe, met
“inbégrip van nagklere, en’ alle soorte ‘hoede, pette en dasse
van tweed-en’ linne, ‘en die’ vervaardiging:: van “alle soorte
‘kledingstukke ' soos -bestel’. deur...'n - staatsdepartement of
. +-, provinsiale administrasie, die: Suid-Afrikaanse Spoorweg- en
""" Hawensadministrasie en plaaslike besture, maat' vitgesonderd
- ,kleremake "'Oﬂ-l'fﬁaat;" i - R _:;:- . i
“%Raad” die Nywerheidsraad vir die Klerasienywerheid, Ooste-
- like ‘Provinsie; soos peregistreer ingevolge- die bepalings van
<. die’ Wet;. . ; - : :

i ® bpdry.fsin.rigtingj'. 'n_plek waarin enige werksaamheid in
" verband met die Klerasienywerheid verrig word; - P
'« gndervinding ” die totale lengte van alle dienstydperke wat 'n
- 'werknemer ten”opsigte ‘van wie lone in die: Hoofooreenkoms
.+ yoorgeskryf ‘word, i - die Nywerheid -gehad het en sodanige
tydperke word . geag;._-.aaneenlofqd te. wees vanaf die tyd
.+ waaropdie werknemer in die diens van sy werkgewer getree
het tot die tyd waarop sodanige ‘diens begindig word; met
 dien verstande dat 'n werknemer wie se dienste aan 'die
- einde vam:sy werkgéwer se. werkjaar betindig word en wat
- 'binne -veertien dae na.die heropening.-van. die werkgewer
. se fabrick weer werk by ._sy.-x;ori‘ge_.we:kﬁ_ewer. aanvaar, geag
_ - ..moet word vir 'n aancenlopende tydperk te gewerk het;
'« Fondsweek " 'n weck bereken vanaf middernag tussen Vrydag
‘en_Saterdag tot middernag tussen die ‘daaropvolgende Vrydag

~en S'atefdag‘;"." =2 1L e 1t Fahadetoa o '

. “Hoofooreenkoms ” - die -Ooreenkoms soos gepubliseer by
...._Goewermentskenpisgewing - No. R. 1594 van 15 Oktober

.

“1id ” of “1id van die Fonds” ’n persoon wat ooreenkomstig

¢ die ‘bepalings van hierdie Ooreenkoms as 'n werknemer tot
die Fonds'bydra of bygedra het;; .. .. . - -

1 benoemde ** 'n_persoon, deur ‘n Jid- aangestel, aan wie enige

. .voordesl wat sodanige lid ten tyde van sy '\afSteere toekom,
- *aftredingsouderdom  die leeftyd van 60 jaar;. - - . .

7 % gekretanis ™ die Sekretaris van die Raad en.ook ’n beampte
wat .aangestel is -om die Sekretaris behuipsaam te wees;

“Joon” die weekloon (uitgesonderd lewenskostetoelae, oortyd-

besoldiging of aanvullende loon) wat in die Hoofooreenkoms

17
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e Ba Paidv;méﬁr Funp.’ ) o ;
(1) The Fund established in terms of the Agreement published
under Government Notice No. 607 of the 20th March, 1953, and

known as the Provident Fund for the Clothing Industry, Eastern .

Province (hereinafter referred to as *the Fund”), is hereby con-
tinued for the purpose of providing benefits to employees in the
Industry. ; ' _.

The Fund shall consist of—

(a) any moneys standing to the credit of the said Fund as at

the date of coming into, operation of this Agreement;
(b) contributions paid into the Fund in accordance with this
- . clause; ) ) . ' '
(c) interest derived from the investment of any moneys of the

- Fund; . . )
(d) any other moneys to which the Fund may become entitled.

(2) The Fund shall be under the control of a Management
Committee appointed by the Council consisting of three represen-

tatives. of the employers and three representatives of the trade

union.

- An alternate may be-appointed in respect of each representa-
tive. The Management Committee shall elect a chairman and

vice-chairman from amongst its members and shall prescribe its
own rules of procedure. Should the Management Committee be
unable to perform its duties for any reason, the Council shall
perform those duties and exercise its powers. " .

(3) The Management Committee shall have the power to make,
amend and alter rules governing the administration of the Fund.

{4) The Management Committee shall collect all revenue and

shall have the power to invest moneys surplus to current require-

ments as set out in clause 4 (7) (b). . The Management Committee
shall have the power to appoint an auditor, an actuary, a: secre-
tary and staff on such terms and conditions as it thinks fit and
vary _such appointments. : ' i .
Contributions. winsg S
- (5) {a) -All employees for : L
‘Agreement of the Council having not less than a total of six
months’ experience in the Industry shall become members of the.

Fund and contribute on the following basis:— - . v
Group 1.—Employees whose wages are less than R9.96 pe:

.week shall contribute eight cents per week.

Group 2—Employees whose: wages are. not lew-tlian- 1{9.96:--

per week but less than R16.60 per week shall contribute
“ ten cents per week. . : AR S
Group 3—FEmployees whose wages are not less than R16.60.
“per week shall coniribute twenty-three cents per week.”

[ (b) Byery employer shall on each pay-day deduet from the
wages of each of his employees who is a member of the Fund an
amount in accordance with paragraph (o) and fo the aggregate
of the amount so deducted the employer shall add an amount
calcnlated on the following basis:— . i j :

Group 1 employee—2 cents per week. -~
Group 2 employee—4.cents per week: .
-~ Group 3 employee~—17 cents per week. - -

[ The employer shall forward the total amount so calculated to
. the Secretary, not later than the seventh day of the following
| month, together with.'a statement in such form as the Manage-
~ment Committee may from time to time prescribe. :

© Tt shall be the responsibility of the employers to ensure: that.
" deductions are made from the wages of ali employees who qualify,
_ for membership of the Fund, and the employer shall be respon-
' sible for accounting to the Fund for both his own and the
employees’ contributions: - . o L o i
. {(¢) Contributions in respect of a. member who receives wages,
- for one day or more during Fund week shall be -payable in
. respect of a whole week. W 2 P :
! (d) Where 2 member is émployed by more than one employer
!in the. Industry during a Fund week, the employer by whom
he is last emplo ring such. week shall pay both his own
contributions and those due by the member in respect of the
whole week, and may deduct the contribution due by such
member from his earnings as provided in clause 4 (5) (b), and
" no further contribution shall be payable by or in respect of such
member in respect of that week. - - Eapi, o0 w0 :
_(¢) An employer shall not deduct the whole or any part of his
own contribution from. the earnings of a member or receive any
. consideration from the member in respect of such contributions.
' (f) When a member is on leave on full pay or pay less than
full pay, both his own and the employer's contributions shall be
, continued. o - s
(g} ‘Where a member works short time, both his own and his
ployer’s contributions shall be continued in accordance with
" subclause (@) hereof.  ~ - : - .
(h) Tt any contribution is made in.error to the Fund, the Fund
shall not be liable to repay that contribution after the lapse of
. gix months from the date of such payment. . :
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verander. i )

whom wages aré-prescribe_d" in an

- werkgewer-in die N
-gewer by wie hy

- 4. VOORSORGSFONDS. ' :
(1) Die Fonds wat gestig is ingevolge. dic Ooreenkoms gepubli-
‘seer by Goewermentskennisgewing No. 607 van 20 Maart. 1953,
en wat bekendstaan as die Voorsorgsfonds vir die Klerasie-
nywerheid, Oostelike Provinsie (hierondeér die “ Fonds ” genoem),
word hierby voortgesit met die doel om voordele aan werknemers
in die Nywerheid.te verskaf. <=

Die Fonds bestaan uit—

(a) gelde in die krediet van. gencemde Fonds op die datum
. waarop hierdie Qoreenkoms in werking iree;
. (b) bydraes wat ooreenkomstig die bepalings van hierdie klom-
sule aan die Fonds betaal word; ;
(c) rente verkry uit die belegging van gelde van die Fonds;
(d) alle ander gelde waarop die Fonds geregtig mag word.

(2) Die Fonds staan onder die beheer van ’n Bestuurskomitee
wat deur die Raad aangestel is en wat bestaan uit drie verteen-
woordigers van die werkgewers en drie verteenwoordigers van
die vakvereniging. ) i :

Daar mag 'n sekundus ten opsigte van elke verteenwoordiger
aangestel word. Die Bestuurskomitee moet 'n Voorsitter en
Ondervoorsitter uit sy geledere kies en skryf sy eie reglement
van orde voor. Indien die Bestuurskomitee om die een of ander
rede nie daartoe in staat is om sy pligte vit fe voer mie, moet die
Raad daardie pligte uitvoer en sy bevoegdhede uitoefen.

(3) Die Bestuurskomitee heét die bevocgdheid om re€ls betref-
fende die administrasic van die Fonds, te maak, te wysig en te

. (4) Die Bestuurskomitee moet alle inkomste invorder en het
die bevoegdheid om surplusgelde wat nie vir die vereistes
soos in klousule. 4 (7) (b) bepaal, nodig is nie, te belé. Die
Bestuurskomitee het die bevoegdheid om ’n ouditeur, n aktuaris,

.’n sekretaris en personeel aan te stel op dié voorwaardes wat hy

dienstig ag en om sodanige aanstellings te verander.
o B Bydroes. | _

(5) (@) Alle ‘werknemers vir wie lone in 'n’ocoreenkoms vam
die Raad voorgeskryf word en wat altesaam minstens ses maande

‘ondervinding in die Nywerheid het, moet lede van die Fonds

word ‘en op onderstaande grondslag. bydra:—
Groep 1.—Werknemers wie se lone minder as R9.96. per
week is, moet agt sent per week bydra. o
Graep 2.—Werknemers -wie se lone minstens R9.96 per week

. maar minder as ‘R16.60 per week is, moet tien sent per

* Groep 3—Werknemers wie se lone minstens R16.60 petr

week is, moet drie-en-twintig sent per week bydra. -

(b) Elke werkgewer moet op elke betaaldag 'n bedrag van die
loon van elkeen van sy werknemers wat lid van die %’onds- is,
ooreenkomstig: die bepaﬁnﬁs an paragraaf (@) aftrek, en by die
totaal van die bedrag aldus afgetrek, moet dic werkgewer m

i “bedrag voeg wat op onderstaande grondslag bereken is:— .

‘Groep 1-werknemer.—2 sent per week.

|, " ‘Groep 2-werknemer.—4 sent per week.

Groep 3-werknemer.—17 sent per week. -+ - © 7
Die werkgewer moet die totale bedrag aldus bereken, voor of
op . die sewende dag van die daaropvolgende maand aan die
Sekretaris stuur tesame met ’n staat in dié vorm wat die Bestuurs-
komitee van tyd tot tyd mag voorskryf. S
Die “werkgewer is daarvoor verantwoordelik’ om. te. verseker
dat die bedrae afgetrek word van die lone van alle  werknemers
wat ‘as lede van die Fonds kwalifiseer, en die werkgewer: moet
beide sy eiec en dic werknemers se bedraes by die Fonds
vcl:antwo_c}_rd. . _
(<) Bydraes ten opsigte van'’n lid ‘wat vir een dag of meer
gedurende 'n” Fondsweek loon ontvang het, is ten opsigte van 'm

" hele week betaalbaar,

(d) Waar 'n lid gedurende *n Fondsweek deur meer as een

heid in diens geneem is, moct die werk=-
ie- laaste .gedurende sodanige week in diens
was, beide sy eie b s en dié wat deur die lid verskuldig is,
ten opsigte van.die hele week betaal, en sodanige werkgewer mag
die bydrae wat deur sodanige lid. verskuldig is, van die loon van
sodanige werknemer aftrek soos in klousule 4 (5) () bepaal, en

. geen. verdere -bydrae deur of ten opsigte van sodamige lid is dan

ten opsigte van daardie week betaalbaar nie, e

a (¢) ’n Werkgewer mag nie sy eie '_l:-iydratf, of "n “deel ‘faarvan

van die verdienste van 'n ld 'of enige teenprestasic van
dic lid ten opsigte van sodanige bydrae ontvang mie. -+ -

() Wanneer 'n lid met verlof is met volle betaling of met
betaling wat minder as sy volle betaling is, moet beide sy eie
en die werkgewer se bydraes woortgesit word.

(g) Waar 'n lid korttyd werk, moet beide sy eic en sy werk-
gewer se bydraes voortgesit word ooreenkomstig die bepalings
van subklousule (4) hiervan, I : o
(k) Waar 'n bydrae per abuis aan die Fonds: betaal is, is dio
Fonds na verlqo%;_ran ses maande vanaf die datum van sodanige
betaling nie vir die terugbetaling van daardie bydrae aanspreeklik
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() Whenever any benefit has beea .misfakenly paid to a

mernber as a result of such member having made to the Fund

payments which were not due, the Management Committee may

sef off the amount of benefit so paid— -

(i) against ady sum claimed from the Fund as a repayment

~of such contributions which were not due; and
(i) against any future benefits thai may bzcome -due by the
Fund to the said member.

() Any member who re-enters the Industry after having left
and received benefit in terms of clause 4 (6) (a) hereof shail on
production of evidence of previous membership of the Fund,
ioxthwit_h be readmitted to membership, but shall be regarded
as a new member as from the date of readmission; prqwded
that if he repays to the Fund in cash the full amount which he
received on leaving the Industry, the Management ‘Committee
shall have the power to reinstate him with credit for his previous
period of membership. =t AL

) A member whd'hetomes re-engaged in the Industry without'

having received payment of benefits in terms of clause 4 (6)
ghall immediately become disentitled to any
have been payable had he not so become re-engaged and shall
have credit from his previous pericd of membership.

Ml it S Bengfits.: : o S
leave the Industry permanently for

(6) (a) Tf 4 member” shall
1} hereof,

‘any reason other than those under paragraph (b) and (c)
he shall be entitled (o the following benefits:—

(i) If the total period of his contribution does not exceed two
years the total amount contributed by him; _

(i) if the total period of his contribution exceeds two years
but does not exceed three years the total amount con-
-~ tributed by him plus 10 per cent thereof; :
@iii) if the total period of his contributions excceds three years
"~ but does not exceed four years the .total amount contri-
_ buted by him plus 174 per cent thereof; n T

(iv) for each succeeding year of contribution an additional 74

per cent with a maximum of 100 per cent;

and the total amount shall be paid three months after his leaving
the Industry; provided that the Management Committee may pay
moneys du¢ to membeys in instalments over a period not exceed-

s

ing 6 calendar months, should members so desire.

() If a member leaves the Industry om or after reaching
retiral age, or if a member is compelied to retire- from work
owing to incapacitaiion prior to reaching.retiral age, and the
Management” Committee -is satisfied that such- .incapacitated
member is totally unable to earn his living in-the Industry, it
shall grant such member benefits up to the full amount of his
own and the Employer’s contributioss.

“(¢) On ptoof, satisfactory to the Management Committea,' of
the death of a member, the Fund ‘shall pay a lump sum qual
to the zggregate amount of his own and the em loyer’s contribu-

tions to a nominee appointed by the member before hig death,

or inio the estate of the deceased member. In the event of the
appointed nominee being dead at the time when payment of the
benefit is due, such benefit shall be paid into the estate of the
deceased member. If the nominee is a minor, the Management
Committee shall pay the benefit to such minor’s legal guardian,

“ On similar proof of the death of an employee who has retired
from his empfc)jpmem,' and was receiving benefit from the Fund,
the Fund shall pay to a nominee or into his estate, as provided
in the foregoing paragraph, the difference, if any, by which the
aggregate amount calculated in terms of clause 4 (7) (a) or (b}
excee];lg the total payments which have been made to the retired
member. : _ _

.The Management Committee shall be advised in writing of the
appointment of a nomines or of any change in regard to such
appointment and of the address of such nominee. If a deceased
member shall have failed to advise the Management Committee
in writing of the name and address of his nominee in terms of
this sub-clause any benefit due in terms of this sub-clause shall
be paid into the estate of such deceased member.

. (d) If a member has received benefit to which he is not entitled
under the provisions of ‘this Fund and the mattér is not dealt
with in the manner set
shall be liable to repay the fund the amount of the benefit

so received; provided that if the Manzgement Committee deermns it

inequitable in any particular case to demand repayment of the
whole amount of the benefit it may in its diseretion demand
repayment of any lesser amount or relieve such member of the
repayment of the whole amount. z

“'(e) Save as is provided in this sub-clause, no benefit or right
to benefit shall be capable of being assigned or transferred or
otherwise ceded or of being pledged or hypothecated, nor shall
any contribution made by a member or on his behalf be liable to
be atiached or subicet to- any ~of execution under a judgment
or order of a court of law, and if a member attempts to assign,
transfer or otherwise cede or to pledge or hypothecate any benefit
oot _right of benefit, payment of benefit may be withheld suspended

or_entirely discontinued if the Management Committee so deter-

benefits which might

out in paragraph (i) of clause 4 (5), he.

4 die Bestuurskomitee aldus bepaal.

() Wanneer ’n voordeel per abuis aan ’n lid betaal is as gevolg
‘daarvan dat sodanige lid ’n bedrag aan die Fonds betaa] het
wat nie verskuidig was nie, mag die Bestuurskomitee die bedrag
van die voordeel wat aldus betaal is, in mindering bring feen— . .

(i) enige bedrag wat: van die Fonds gegis word -as terug-.
betalihg van sodanige bydraes wat nie verskuldig was nie;

.oen.- ; E SR . = = =)
(ii) enige toekomstige voordele wat deur die Fonds  aan;
genoemde lid verskuldig mag word. S

( 'n Lid wat weer tot die Nywerheid toetree nadat hy dit
verlaat en 'n voordeel ooreenkomstig die bepalings van klousule
4 (6) (@) hiervan ontvang het, moet dadelik weer as lid toe-
gelaat word sodra hy bewys lewer dat hy voorlieen lid van die
Fonds was; maar hy moet vapaf die. datum van hertoelating
as 'n nuwe lid beskon word; met dien verstande dat as ny
die volle bedrag wat hy ontvang het toe hy die MNywerheid
veriaat het, in kontant aan die Fonds terugbetaal,:die Bestuurs-
komitee die bevoegdheid besit om hom weer met sy vorige
tydperk van lidmaatskap te krediteer. ! v 0
(k) n’ Lid wat ‘weer in die Nywerheid in diens geneem word:
sonder dat 'n voordeel ooreenkomstig die bepalings van kiousule
4 (6) aan hom betaal is, word onmiddelik nie-geregtig op voor:.
dele wat aan-hom betaalbaar mag _gewees het as hy nie aldus
weer in diens geneem is mie en word met sy vorige tydperk

van lid'rh}fta'ts;_kap gekrediteer,

- o Voordele. R
(6) (@) Indien ’n lid die Nywerheid vir goed verlaat om 'n.

ander rede as dié genocem in paragraaf (b) en (c) . hiervan,.

is hy geregtig op die volgende voordele: — E

(i) Indien die fotale tydperk van sy bydraes hoogstens twee
___ jaar is, die totale bedrag wat hy bygedra het; A
(ii) indien die totale tydger!_{ van sy bydraes langer-as fwee
‘jaar maar korter as drie jaar is, die totale bedrag wat hy~
- bygedra het, plus 10 persent daarvan; T Sune
_(iii) indien dic totale tydperk van sy bydraes langer as drie
‘jaar is maar nie langer as vier jaar nie, die totale bedrag.
. wat'hy bygedra het, plus 17% persent daarvan; i T
(iv) vir elke daaropvolgende jaar wat hy bygedra het, 'n addisio- -
nele 74 persent, met ’n maksimum van 100 persent;

en die totale bedrag moet drie maande nadat hy die Nywerheid
verlaat het, betaal word; met dien verstande dat die Bestuurs-
komitee gelde wat aan lede verskuldig is, in paaiements oor. 'n:
tydperk van hoogstens ses kalendefmaande mag betaal indien lede..
dit verlang., | » ; :

(b) Indien 'n lid die Nywerheid verlaat wanneer of nadat hy die
aftredingsleeftyd bereik het of -indien. ’n lid verplig is om. weens
ongeskiktheid af te tree voordat hy die aftredingsleeftyd. bereik
het en die Bestuurskomites daarvan oortuig is dat sodanige onge-

_ skikte Jid hoegenaamd nie daartoe in staat 18 om *n bestaan‘'in die
Nywerheid te vind nie, moet die Bestuurskomitee aan sodanige lid

- die voordele betaal wat gelyk is aan die volle bedrag van sy eie
bydraes en dié¢ van die werkgewer. § )

{c) Wanneer daar fot tevredenheid van die Bestuurskomitee,

" bewys gelewer is van die dood van ’n lid, moet die Fonds ’n
ronde som gelyk aan die totale bedrag van sy eie bydraes ‘en’
di¢ van die werkgewer, aan ’'n benoemde wat die lid voor sy
dood aangeste]l het of aan die "boedel van die afgestorwe lid
betaal. Ingeval die aangestelde benoemde reeds dood is wanneer
die voordele betaalbaar is, moet sodanige voordeel aan-die boedel

' van die afgestorwe lid betaal word. Indien die benoemde ’n
minderjarige is, moet die. Bestuurskomitee die voordeel aan soda-
nige minderjarige se wettige voog betaal. 5, ;

. Wanneer insgelyks bewys gelewer word van die dood van ’n
werknemer wat reeds uit diens getree het en wat in ontvangs. was
van 'n_voordeel uit die Fonds, moet die Fonds die ‘veskil (as
daar is) tussen die totale bedrag wat ooreenkomstig die bepalings
van-klousule 4 (7) (a) of (b) bereken is en die totale betalings wat
die afgetrede lid ontvang het, aan ’n benoemde of aan sy boedel
betaal soos in die voorgaande paragraaf bepaal. Die bestuurs-

" komitee moet skriftelik in kennis gestel word van die aanstelling’
van 'n benoemde, of van ’'n verandering in verband met sodanige
aanstelling, en van die adres van sodanige benoemde. Indien 'n
afgestorwe lid versuim het om die Bestuurskomitee skriftelik te
verwittig van die naam en adres van sy benoemde soos in hierdie
subklousule bepaal, moet enige voordeel wat ingevolge hierdie
subklousule verskuldig is, aan die boedel van sodanige afgestorwe
lid betaal word. -

(d) Indien ’n lid 'n voordee! ontvang het waarop hy nie krag-
tens die bepalings van hierdic Fonds geregtig is nie, en indien die
saak nie ooreenkomstiz die bepalings van paragraaf (i) van klou-
sule 4 (5) behandel is nie, is hy daarvoor aanspreeklik om die
bedrag van die voordesl wat hy aldus ontvang het, aan die Fonds
terug te betaal; met dien verstande dat, as die Bestuurskomitee

~ dit in ’'n bepaalde geval onbillik ag om terugbetaling van die hele
bedrag van die voordeel te eis, hy na sy goedvinde die terug-
betaling van 'n kleiner bedrag mag vereis of sodanige lid mag
vrystel van die terugbetaling van die hele bedrag.

(¢) Behoudens die bepalings van hierdie subkbousule, mag geen -
voordeel of reg op 'm voordeel afgestaan of ocorgedra of op.'n
ander. manier gesedeer of verpand of verhipotekeer word nie en
mag daar ook nie op 'n bydrae wat deur of ten behoewe van ’n

_lid gemaak is, beslag gelé word nie, of mag dit nie onderworpe
weas nie aan eksekusie ingevolge ’n uitspraak of bevel van ’'n
geregshof, en as 'n lid poog om enige voordeel of reg op 'n
voordeel ocor te maak, oor te dra of op 'n ander manier te sedeer.
of te verpand of te verhipotckeer, mag die betaling van die

voordeel teruggehou, opgeskort of heeltemal gestaak word indien

2l
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(f} Nothmg contained in thls Agreement shall in any way
affect the right of any member or his dependants. to claim
compensation or damages to workmen injured or dying from
any accident arising out of and in the course of their employ-
ment; and the amount payable under this sub-clausé shall not
be - reduced by reason of any payment ihat may be made under
any such law.

(2 On admission to the Tund a member shall submlt a birth
certificate or such other proof of age as is satisfactory t6 the
Management . Committee,

CIE any beénefit .due and payablé, other than to a ‘nominee
appointed in terms of sub-clause 6 (c) of this clause, is not claimed
within four years from the due date thereof, the Management
Committee shall within three months of the. expiration of the
said  period of four years, cause to be published in successive
issues of two newspapers circulating in the Eastern Province, one
of ‘which shall be a newspaper circulating in the town in which
the member ‘to’ whom"the' benefit is. due was. normally resident
at the time such benefits became due, stating that a

of four years stated above, is available for inspection- at the
offices of the Council, and of the Trade Union which is a-party
to the Agreement, and calling upon all interested persons to
submit claims for such benéfits within a period of three months

from the date .of the last insertion of the advertisement, and to .
‘fufnish® full delails of the: grounds on whlch such clauns are ;

made i

~-Such clalms shall be met in aocordance with. the provxswns of
gﬁ graphs (a), (b) or (c) -of this- sub-clause provided that:the

tagemerit ' Committee, may, if it deems fit, deduct the cost_ of
In the event of: no -claim being- made by..or on
behalfof -the person whose name appears on the list, any benefits :

‘advertising.

due to him shall” be -forfeited  to the Fund prov:ded that the

" Management Committee- may at its discretion authorise the pay-
ment of benefits in the evént of a claim bemg made after the

ben‘eﬁts ha:vc heen forfeued to: the Fuml N oy 3

* ¢ Fmance R :
{a) The momes accriiing to the’ Fund shaﬂ bc pmd mto a

3090
.as the Management Commiftee may appoint.

(b) Any moneys not required to meet current payments shall be :
invested or lent out in 8écurities, bills or loans issued or guaran- :
3 irectly’ or indirectly, -by the ‘Government -of the Republic || -

ﬁepos;ts with ‘banking -institutions” and  building socicties at

tﬁe “discretion” of the Management Comm;ttee, ‘which ‘may- call’ mf

or vary such secur:l.tes as it may from time to time ‘determine. -

(8)- An accountant shall at such times as the Management
Committee in  its discretion may require conduct investigations:
into- the Fund and a valpation of the liabilities of the Fund, and
ghall make a report thereon to the Management Committee and |
shall make rocornmendanon for the declaration of a bonus or

creation of a reserve for additional benefits.

(%) The Management Com:mttee shall, if it deems fit, declare
a bonus- based on the recommendations of the accountant, and

any bonus so declared shall be credited to contributors’ accounts
and shall be payable to such mémbers at the same time and in

aridition to the benefits prescribed in clause 4 (6) of this Agree-
ment, or shall if ‘it deems fit; create a financial. reserve .for ‘the
payment of additional benefits to members who are compelled to

retire from the Industry in terms of clause 4 (6) (b). Such addi-

* tional benefits shall be based on a formula to be approved by the
‘Council and related {o the penod of ser\uce m the Industry of .

such member. -

(10). (@) The Secretary of the Management Committee shall, ‘as’
soon as possible after 3Ist December each year, prepare State-
ments in a suitable manner showing the position of the Fund as
at that date. The ‘statements shall be .audited by a public:

accountant appoianted by the Management Committee and shall
be submitted to the Council.

{b) The audited consolidated statements and the auditor’s report

thcreon shall lie for inspection at the head office of the Council:

and copies of them' shall be-sent to the Industrial. Registrar
within three months of the close of the period covered by it.

€Y Al expenses mcurrcd in the aduumstratxon of the Fund
shall be a ¢narge upon the Fund ;
s, : g Gemral _ s

( lI) If an employee is transferred or. promoted to an occupanon
the wages- for w

of clauso 4 (6) (a).

 thereof, and

by thé Management Com:mtlee, and in the event of a subsequem
20

ist-of all
‘persons who have not claimed”their benefits ‘within the period.

or, banks - or “building sociely or societies on current or -
sit account, and.all cheques shall be sigred by such pcrsons_

‘or’ afiy municipal “or other local -autherity, in-bonds or-securities :
of a public board and on' fitst mortgage of landed property, and .

ich are not prescribed, he shall cease to con--
“tribute to the Fund aod shall: be eni:tled to the beneﬁts in ierms"_

(/) Die reg van °n lid of sy’ afhankhkes om vergoedmg of
skadevergoeding te eis -ten Ops_lgtc van. 'n werkman wat beseer
of sterwend is as gevolg van ‘'n ongeluk wat ontstaan het uit of
voorgekom het in die loop van sy diens, word geensins deur die
bepalings van hierdie QOoreenkoms geraak nie; en die bedrag
wat mgevolge hierdie subklousule betaalbaar is, mag nie as gevolg
van ’n betaling wat mgevolge sodamge regsbepalings geskied, ver-

-minder word nie.

(g) Waneer ’n lid tot die Fonds toegelaat- word moet hy
geboortescrtiﬁkaat of di¢ ander bewys van sy ouderdom voorlé
wat vir dle Bestuurskomitee aanvaarbaar is.

Indien 'n voordee] wat aan iemand anders betaalbaar is as aan
*n benoemde wat kragtens die ‘bepalings van subklousule (6) (c)

“van hierdie klousule aangestel is, nie binne'vier jaar vanaf die
“datum waarop dit verskuldig geword het, gedis word nie. moet

die Béstuurskomitee birine drie maande na die wverstryking van
gendemde’’ tydperk ‘van vier jaar ‘n kennisgewing waarin- verklaar
word dat 'n lys-van- alle persone wat nie hul voordele binne die
tydperk van vier jaar hierbo genoem; geéis het nie, in die kantoor
van die Raad en van die vakvereniging wat 'n.'party by hierdie
Ooreenkoms' is, ter-insae-I€, ‘laat publiscer in- agtereenvolgende
uifgawes van tw::e nuusblaale wat in' die Oostelike Provinsie gelees
word en waarvan een 'n nuusblad moet wees wat geleés word. in
die dorp waarin die lid“ dan wie die voordeel verskuldig is,
gewoonlik woonagtig was toe sodanige voordeel verskuldig geword
het, en alle belanghebbende . persone. moet in sodanige kennis-
gewing wversoek word om eise vir sodanige voordele binne ‘n
tydperk  van drie _maande vanaf die laaste verskyning van die
advertensie -in te dien. en om volledige besonderhede. te verstrek

. van die gronde-wadrop sodanige. eise ingestel werd. "

- Sodanige eise- moet betaal word -ooreenkomstig. 'dle hepa.lmg;
Van paragraaf. (a), (b) of (¢) van hierdie. subklousule; met’ dien

verstande. dat die Bestuurskomitee die advertensickoste.mag, aftrek

indien hy dit dienstig ag. Indien geen eis deur of ten behoewe
van die oon wie se naam op die lys voorkom, ingestel word
nie, word alle voordele wat aan hom verskuldig is, aan die Fonds
verbeur; met dien.verstande dat-die Bestuurskomitee na sy -goed-
vinde magug'mg ‘mag verleen vir'die betaling:‘van voordele inge~

val 'n eis’ mgechen word nadat die voordele aan-dié. Fonds vorbeur
=ls. '

Fmamres : : o

(D (a} Alle ge}de wat d:c Fonds' toekom, moet in’n bank of
banke of bouvereniging of -verenigings in ’n-lopende of deposito~
rekening gestort word, en alle tjeks moet onderteken word-deur
dié persone wat die Bestuurskormiee mag aanstel,

(b) Alle gelde wat me vir lopende betalings nodig is nie, moet
belé of ‘uitgeleen ‘Word in die vorm van'effekte, :wissels: of lemngs
wat Tegstreeks of onregstreeks: mlgerelk of gewaarborg word. deur
die Regering van die’ Republiek of ’n munisipale -of - ander- plaas-
like bestuur, en in die vorm van verbande of sekuntertc van ‘n
openbare raad en op eerste’ verband -op vasté“eiendom en-in
deposito’s by. bankinrigtings ed bouveremigings, na“die goedvinde
van die Bestuurskomitee, wat sodanige cffekte mag oproep of
verander soos hy van tyd tot tyd mag bepaal

{8) 'n Rekenmesster moet op dié tye wat die Bestuurskomitee
na sy goedvinde mag vereis, ondersoek instel ma die Fonds, die
aanspreeklikhede van die Fonds waardeer, 'n verslag daaroor aan
die Bestoumkormtee opste] en aanbevelmgs doen in verband met
die: verklaring van ’n bonus of die skepping van ’m reserwe vir
addisionele voordele.

(9) Die Bestuurskomitee moet,

indien hy dit dienstiz ag, ’n

‘bonus verklaar ‘wat gébasseer is op- die aanbevelings van die

rekenmeester, en die rekenings van die bydraers moet gekrediteer
word met alle bonusse aldus verklaar, en sodanige bonusse is
aan sodanige lede: betaalbaar benewens en terselfdertyd as. die
voordele voorgeskryf . in klousule 4 (6) van hierdie Oorecnkoms,
of die Bestuurskomitee mag, indien hy dit’ dienstig ag, "n finansiéle
reserwe skep vir die betaling van addisionele voordele aan lede
wat ingevolge klousule 4- (6) (b) verplig word om uit die diens
van die Nywerheid te tree. Sodanige addisionele voordele moet
gebasseer 'word op ’n formule wat die Raad goedkeur en wat in
verhouding is tof die tydperk van diens van die betrokke lid in
die Nywerheid.

(10) {a) Die Sekretaris van die Besmurskomatee moet so gou
moontlik na 31 Desember elke jaar 'n staat op 'n geskikte manier
opstel wat ‘die toestand van die Fonds op daardie datum aantoon.,
Dié state moet geouditeer word deur 'n openbare rekenmeester
wat deur die Bestuurskomitee aangestel word en moet aan die

" Raad voorgelé word.

(b) Die geouditeerde gekonsohdeerde state en die onditeur se
verslag daarcor moet in die hoofkanloor van die Raad ter insae
1& en kopieé daarvan moet binne drie maande na verstryking van

‘| die tydperk wat daardeur godek word aan die Nywerhexdsregg-
_strateur gestuur word. )

(c) Alle uitgawes wat in verband met dlo admmlftrasw van

" die Fonds aangega.an word word - teeu die. Foads in rckening
'g::at*n'mﬂr il : } )

Afgemeen -
(11} Ind:en n - werknemer oorgeplaas of bevorder wurd tot 7

:beroep wdarvoor daar nie n loon voorgeskryf is nie, -hou hy o elpc
*om- tot die Fonds by te dra en is by gerevng op dle voord
"| soos in klousule 4 (6) (4) bepaal. - )

-:':-.(12) Upon -the . exp.ry of thls Agreemont or. any axtens:on. :
Cin the event of - no subséquent Agreeme.nt ‘being,
negotiated for ‘the “purpose of ‘¢ontinuing” the ‘operation of the.
Fund’ within three months from the expiry-of- this Agreement or:
any extension thereof, the Fund shall continue to be administered.

(12) By die verstrykmg van hlerdle ‘Qoreenkoms of ’n ver-

._.'lengmg daarvan ‘en ingéval ‘daar mie’ bmne dri¢ ‘'maande vanaf -
'-'die verstryking van hierdie Qoreenkoms.of 'n verlenfmg daarvan

’n ander ooreenkoms.aangegaan: -word met die dogl om hierdie
Fonds voort te sit nie, moet die Fonds nog geadminpistreer word
_deur die Bestuurskomitee, en ingeval geen latere ooreenkoms binne
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-

‘Agreement not, being ﬂegotiatsd'with'in a pefi'od-'af-- six months

from the expiry of this Agreement, OF any. extension’ thereof, the
Fund shall be eiftier lignidated as though the employees in ques-
tion had left the industry, or transferred by the Council to' any
other Fund constituted for the same purpose as that for which
the original Fund was created. -~ | " ° . Ty

(13) In the event of .the dissolution of the: Council or in the
event of it ceasing to function in: the .period during whith this
Agreement is binding in tefms of section thirty-four (2) of the
Act, the Management Committee chall contisue to administer the
Fund and the members of the. committee existing, at the date on
which the Council ceases to.function.or is dissolyed - shall be
deemad to be members thereof for such- purposes, provided, how-
ever, that any-vacancy occurring on the Committee may be filled
by the Registrar from-employers. or employees in the Industry’ as
the case may be; so as. to- ensure an. equality- of employer .and
employee. representatives and. of alternates -in. the membership o
the committee; .Im:-the event:of.such committee being unable
or unwilling to discharge its: duties or a deadlock .arising thereon
which renders the ad rinistration. of the Fund impracticable or
yndesirable in.the opinion-of the ‘Registrar, he may appoint a
{rustee -or trustees to carry out the duties of the committee and
who shall possess all.the .powers: of the committee. for. such pur-

5. LIQUIDATION.

" ‘Upon the liquidation of the  Fund in -te_rﬁis-of.-ciauafe-uz'zjj T T T O e e oAl TSl
Ve | By die.likwidasie van -die Fonds ooreenkomstig.van die bepa-

‘and the paymient of moneys due to members in terms of that sub-

_ clause, the moneys remaining to. the credit of the Fund after

payment of all ‘claims against the: Fund . including administration

and li'ﬂu.idation expenses, shall ‘be: paid into the Funds of-the

Council, If the-affairs of the Council have already been wound

:? and its assets’ distributed,
st

*“The ; Council - shall: appoiii_t ~one:. 'or more .-ﬁersons' as- zigent_s to-

" sissist- ingiving effect -to ithe terms of this- Agreement. It shall.

be the duty: of ‘every e’mployer--.tio.pemit-'such,.person's _to enter

his establishment te institute such enquiries and to examine such-

documents, books, wage sheets, pay envelopes and pay tickets and
o interrogate such individuals as may be necessary. for the pur-
pose of ascertaining -whether the provisions of this. Agrecment
are being observed. - - . =l v Je i
7. ExmMeTIONs. Pont

- < The Council- may grant exemption conditionaliy or  otherwise
“from~any of the provisions _of this.-Agreement. to, or. i respect
‘of any person for any- good or sufficient reason. . . L .. o

Signed 5 U
for the Clothing Industry (Eastern Province),
of Jume, 1965.. . . "0 7 ATty

' s 'G. HELLIWELL, ~

s i Co ML . GELVAN,"
*~Vice-chairman of the Council.
& ‘A. S. Young,

Secretary -of the Council. I

No. R. 1598] g <
" INDUSTRIAL CONCILIATION ACT, 1956.

 CLOTHING INDUSTRY, EASTERN PROVINCE..

—

SICK BENEFIT FUND AGREEMENT. -

" On behalf of the Minister of Labour, I, MARAIS VHJQBN,' "

- Deputy-Minister of Labour, hereby— .~ ..« o0
" (@) in terms of paragraph (a) ‘of sub-section (1) “of
" section forty-eight of the Industrial Conciliation

Act. 1956, declare that all the provisions -of ihe '
Agreement which appears in the Schedule hereto

o

and which relates to the Clothing Industry, shali be.
binding from the- second :Monday -after the datc |

©of publication”of this notice and for the -period.
" ending the 3ist July, 1967, upon the employers”
organisation. and the trade union which entered

 jnto the said Agreement and npon the employers: | b omhs
" and employees  who - are . members of, the said |

' organisation or ‘union; - -

i the balance of: this' Fund 'shall be_
fistributed ‘as provided for in section thirty-four (4) of the Act,
88 if it formed part of the- genieral Funds of the Council. -~

eenkoms pagekom word.

ety TR S ol .. . t-often opsigte van enige persoon verleen,
at. Port Elizabeth, on behalf . of the Industrial. Council | _

on this 7th day {.like Provinsie) onderteken te Port Elizabeth, op
' ! -van Junie 1965. P W Sy

. Chairmaa of the Council.

' [i5 October 1965.
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*n tydperk van ses maande vanaf die verstryking van hierdie Oor:

eenkoms of 'n verlenging daarvan -aangegaan word nie, moet die

Fonds ‘f gelikwideer “word asof di - betrokke ‘werknemers.:die
Mywerheid® verlaat: het. df deur die Road oorgedra; word: aan'n

ander fonds wat- ingestel is vir dieselfde doel as dié ' waarvoor

die corspronklike fonds geskep is.- - e g S
(13) Ingeval die' Raad ontbind of ingeval it opheu: om te
funksioneer gedurende ‘die tydperk waarip hierdie ‘Ooreenkoms
bindend is ingevolge dic bepalings van artikel vier-en-dertig (2)
van die Wet, moet die Bestuurskomitee aanhou om die Fonds
te administreer, en’ die lede van die Komitee wat bestaan op -die
datum waarop die Raad ophou om te funksioneer of ontbind
word, word geag lede daarvan te wees vir hierdie doecleindes; met
dien -verstande egter dat 'n vakature wat in die Komitee ontstaan,
deur die Registrateur uit die geledere van .die werkgewers of die
werknemers 1n die Nywerheid, na gelang van die geval gevul mag
word, ten einde te verscker dat die werkeewers en die werknemers
ewe veel verteenwoordigers en sekundi in die ledetal van. die
Komitee het. Ingeval sodanige Komitee nie daartoe in staat is -
nie .of onwillig is om sy pligte it te voer of voor ’n _dooie punt

“te staan kom wat die adminpistrasie.van die Fonds na die mening

van die Registrateur. ondoenlik of onwenslik maak, mag’ hy ’n -
trustee of trusteés aanstel om die pligte van die Komitee mit te
oefen, en sodanige trustee of trustees het vir, hierdie_doel al die
bevoegdhede.van die Komitee, . -+ . . oo oo

5 Lmwmase.

lings van klousule 4 (12) en' dic betaling van. gelde wat aan lede
verskuldig is ooreenkomstig daardie subklousule, moet_ die_gelde
wat in die kredit van die Fonds-staan na betaliig van alle eise
téen die Fonds, met inbegrip van: die administrasie--en likwidasie-
koste, in die, fondse van die: Raad gestort word. Indien -die sake
van die Raad dan alreeds gelikwideer en sy bates verdeel is, moet

die saldo van' hicrdie ‘Fonds ooreenkomstig die bepalings van
artikel vier-en-dertig (4) van: die Wet. verdeel word asof "dit deel
van die algemene fondse van die Raad uvitgemaak het... .- ..~ -

_ Die Raad moet een of meeér personc-as .agente’ aanstel .om-te
help om uitvoering aan die bepalings van hierdie Qoreenkoms te
gee, Dit is die ll;r]:&g van elke werkgewer om sodanige persone toe
te laat om sy bedryfsinrigting te beiree ep di¢ pavrac. te doen
en dié dokumente, boeke, loonstate, betaalkoeverte en betaal-.
kaartjies te ondersoek en dié individue te ondervra wat ‘nodig
mag wees ten cinde vas te stel of die bepalings van hierdic Oor-

| 7. VRysTeLLmGS.

DmRaad .r_;z.a:g--:voorwa-arde}i-k om ande_r_sfﬂé. or'i{- fﬁ_' _:ﬂdo:épdc
rede vrystelling. van: die’ bepalings van hierdie Ooreenkoms aan :

Namens die Nywerheidsraad vir die Kl_ém'sieﬁgwerheid '(_Oos't_'e- :
ede die 7de dag

G. HerLiwer ._.:.L. I

Voorsitter van’die _Raad,_

. 0 COMe 8. GELVAN,:
_ On_d:ervoorsilter van die Raa}d.

o ol S WO, .
| Sekretaris van di¢ Raad.

—_————

No Rl 115 0ktober1965
| WET OP N:YWERHEMYERSQEWG,_ 1956.
KLERAS&%IYWEQQESS*I’E}LIKE Pﬁiowﬁsiﬁ._
- _.siﬁ%ﬁéfﬁgﬁﬁ;gﬁso_d@Eﬁxqﬁé,
‘Namens die Minister ﬁ;ﬁeid, \;ferklaarl. ek, MARAIS

ViLjoeN, Adjunk-minister van Arbeid, hierby—-

(@) kragtens paragraaf (a) van subartikel (1) van artikel

-agt-en-veertig van dic Wet op Nywerheidsver-
soening, 1956, dat al die bepalings van die ‘Qoreen-
koms wat in die Bylae hiervan verskyn en op die

~ Kierasienywerheid betrekking het, vanaf die tweede
' Maandag na die datum van publikasie van hierdie
kennisgewing en vir die tydperk wat op,31 Julie
1967 eindig, bindend is vir die ‘werkgewers-
~ organisasie en die vakvereniging wat genoemde
' Ooreenkoms aangegaan het en vir 'die werkgewers
" en werknemers wat lede van genoemde’ organisasic

. of vereniging is;




i

_._.,:;(b} in ternis ‘of ‘paragra

2% Nof2s§

GOVERNMENT GAZETTS EXTRAORDINARY: 15 OCTORERC 1965

7 “section forty-eight o[?h ¢ said Act, declare that the
* . provisions of the said Agreement, excluding” those
.....contained in.clauses 1 {1} (a), 2 and 5. shall be
binding from the second Monday after. the date of
publication of this notice and-for the period ending
- the:3lst ~July, 1967, upon all employers and
. employees other than those referred to in paragraph
""(a) of this notice, who are engaged of employed
. in the said Industry in the Magisterial Districts of
- Port -Elizabeth, King William's Town and East
London and that portion of the Magisterial District
of Hankey -which prior to. the publication of
" Government Notice No. 1515 of the 4th’ Gttober,
- 1963, fell within' the Magister 1a1 District of Port
3 Elizabeth; and . )
(c) in ‘terms  of pargraph (@) of “sub-section (3) of
i section forry-e:gkt of the said Act, ‘declare ‘that in
.-~ ‘the Magisterial District -of Port’ E.hzabeth King
“ William’s Townand East London and that’ portion
... .of the Magisterial District of Hankey. which- _prior
-+ to the publication of Government Notice No, 1515
- of the 4th October, 1963, fell within the Magisterial
District of Port Ehzabeth and from the second

: Monday after the date of publication of this notice :

and for the _period ending the 31st July, 1967,

the -provisions of the said Agreement, excluding

- those contained in olznises 1 (1) (a), 2 and 5,

., shall mutatis mutandis be binding upon all Bantu

. employed in the said Industry by the employers

..~ upon whom any of the said provisions are binding

-~ - 1in respect of employees and upon those employers
' in respect of Bantu in their emp}oy .

e ' - M. VILJOEN

Deputy-Mlmster of Labour

SCHEDULE

INDUSTRIAL COUNCIL FOR THE CLO‘IHlNG INDUSTRY
-~ EASTERN PROVINCE. o

SICK BENEFIT -PUND.

AGREEMENT. -

in accordance with the provisions of the Industrial Conc:lllauon
ﬁct 1956, as amended, made and entered into by and between
the
' Eastein Provmce Clothing Manufacture:_‘s Association
(heremafter called “the employers " or employers orgamsa.-
tion ), of the one part, and the . .

Garment Workers™ Umon -
(Bereinafter called “ the employees ” or “the trade union”), of
the other part, ’
being the parties to- the: Industrial Counctl for the Clothing
Industry, Eastern Province. e i

& SCOPE OF APPLICATION OF AGREEMENT.

(1) (a) Subject to the provisions of ‘sub-clause (2) hereof, the
terms of this. Agreement shall be observed in the- Maglstenal
Distriets of Port Elizabeth, King William’s Town and FEast
London, and that portion of the Magisterial District.of Hankey
which prior to the -publication of Government Notice No. 1515
of the 4th October, 1963, fell within the Magisterial District of
Port Elizabeth, by all emp[oyers who are members of the

employers’ organisation - and engaged in' the " Clothing Indusiry .

and by all employees who are members of the trade union and
employed in that Industry. :

(b) Notmthstandmg the provisions of paragraph (a) the terms
this Agreement shall only apply in respect of employees for
WhOlIl wages are prescribed in this Agreement. - .

(2) The terms of this- Agreoment shall not apply toa manager, i

forewoman foreman, supervisor or designer who is remunerated
monthly at not less than the total remuneration. prescribed in the
Main Agreement, multiplied by four and one-third and whose
condmons of employment include the following provisions:—

(@) That his contract of service may not be termmawd without
a month’s notice;
(b) that his monthly remuneration will not be reduced as a
result of short-time working, unpaid public_ holidays, or
" periods of absence through illness not exceeding ten work-
ing days in any one year of employment and subject to
the production oi a medical certificate if reqmred by the
employer

22

“(by* ot sub-gection (1) of -'

_(htoronder die . werkgewers ” -of d1e

(b) kragtens patagraaf (b) van subartikel- (:I) van amkel

- agt-en-veertig van genoemde Wet dat.die bepalings

 van genoemde Ooreenkoms, " uitgesonderd’ dié

. vervat in klousules 1 ‘(1) {a), 2 en 5, vanaf die

tweede Maandag na.die datum van publikasie van

hierdic kennisgewing en vir die tydperk wat op

31 Julie 1967 eindig; bindend is vir alle ander

© werkgewers en werknemers as dié genoem m
e paragraaf (@ van’ hierdie kennisgewing,

-~ . betrokke .is by of in diens is in genoemde Nywer-

- heid -in- di¢ landdrosdistrikié Port Elizabeth, King

William’s Town en Qos-Londen en daardie gedeelte

van - die ‘landdrosdisirik. Hankey wat voor. die

©  publikasie van waermentsxenmsgewmg No. 1515

. 'van 4 Oktober 1963 “binne “die - Ianddfosdlstnk

. Port Elizabeth geval het en, S

(c) kragtens paragraaf () van subartikel {3) van artikel

- agi-en-veertig van genioemde Wet dat die bepalings

© -~ van genoemde Ooreenkoms,- uitgesonderd di€ vervat

" in ‘klousules 1-(1) (a), -2-en-5; vanaf -die tweede

...~ Maandag na die datum van publikasie van hierdie

ke.nmsgewmg en.vir die tydperk wat.op 31 Julie

1967 eindig, in die landdrosdistrikte Port Elizabeth,

-~ King William’s Town en Oos-Londen en daardie

. gedeelte van die landdrosdistrik ‘Hankey wat voor

- die publikasie van Goewennentskennisgcwmg No.

. 1515 van 4 Oktober 1963 binne die landdrosdistrik

" Port Elizabeth geval het, rmutatis mutandis bindend

‘is vir alle Bantoes in diens in genoemde Nywerheid

by dié werkgewers vir wie enigeen van gencemde

_ bepalings ten opsigte van werknemiers bindend is

en vir daardie: werkgewers ten opmgte van Bantoos

in hul diens. -
| M VILJGEN
Adjunk~mmlster van Arbeld.

BYLAE.

NYWERHEIDSRAAD VIR DIE KLERASIBNYWERHEID
OOSTEI.IKE PROVINS}E &

SIEKTEBYS‘I‘ANDSFONBS e

OOREENKOMS"

ingevolge dle bepalings -van die Wet op Nywe*rherdsvmsoemng,
1956, soos gewysig, gesluit en aangeégaan deur en tussen die

Eastern Province Clothing M&nufaclurei‘s Assoc:atlon
werkgewersorgamsa.sie ”
genoem), aan die een kant, en die - ¢ ¢
Garment Workers’ Umon

(h.leronder die “ Wknemers of dte vakverenlgmg ” genoem),
aan die ander kant,

wat die partye is by - die Nywerheldsraad ’-"ll‘ dle Klerasxe-
nywarheld OUStehke Provmsw

1 TOEPASS!.NGSBESTEK VAN OOREMOMS

(1) (@) Behoudens die bepalings van sublklousule (2) hiervan,
moet die bepalings van_ hierdiec Ooreenkoms in die landdros-
distrikte Port Elizabeth, King William’s Town en Oos-Londen
en daardie gedeelte van die landdrosdistrik Hankey wat voor die
publikasie van Goewermentskennisgewing No. 1515 van 4 Oktober
1963 in die landdrosdistrik Port Elizabeth geval het, nagekom
word deur alle werkpewers wat lede van die Werkgewelsorgam-
sasie is en in die Klerasienywerheid betrokke is- en deur alle
werknemers wat lede van die vakvoremgmg en m daardw
Nywerheid werksaam is.

(b} Ondanks die bepalings van paragraaf (a) is chc bepahngs

| van hierdie. Oorcenkoms van toepassing slegs ten. opsigte van

warlénemers vir wie lone -in hierdie Ooreenkoms. voorgeskryf
wor

(2) Die bepalings' van hierdie Ooreenkoms is nie op 'n
bestuurder, VQOLVIOl, voorman, toesighouer of ontwerper wat
maandeliks besoldig word teen minstens die totale besoldiging
wat in die Hoofooreenkoms voorgeskryf word, vermenigvuldig
deur vier en een derde, en wic se dxensvoorwaardes die volgende
bepalings insluit, van toepassing nie :—

{a) Dat sy dienskontrak nie sonder ’n maand kennisgewing
beéindig word nie;

(b) dat sy maandelikse besoldiging nie as govolg van- korttyd-
werk, openbare vakansiedae sonder betaling of tydperke
van afwesxghe:d weens siekte van hoogstens tien werkdae
in 'n bepaalde jaar diens, behoudens die indiening van '
geneeskundige sertifikaat’ indien dit deur die werkgewo:
' vereis word, verminder mag word nie.
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% - -2/ PERIOD OF. OPERATION OF AGREEMENT..
- This Agreement shall come .into operation on such date as
may be specified by the Minister of Labour in terms of the
Industrial Conciliation Act,”1956, and shall remain in force for
a period expiring not later than 3Ist July, 1967, or for such
period as'mayfbe' t_ietgrmined'by hi;n. - o .

3. DEFINITIONS. ..

Aﬁy 1efm_s used in this Agreement, which arc defined in the .

Act, shall have the same meaning as in that Act. A reference
to an Act shall include any amendment of such Act; and unless

the confrary intention appears, words importing the masculine .

gender shall include females, further, unless inconsistent with the
coniext— . : . -

“Act” means the Industrial Conciliation Act, 1956;

© ®Clothing Industry” .or “Industry” withoat .in. any way
limiting the ordinary meaning of the expression means dress-
making, the making of all classes of outer and under gar-
ments, including nightwear and all classes of tweed and linen
hats, caps and ties, and the making of all classes of garments
to the order of any Depariment of State- or -Provincial
Administration;  the South” African Railways and Harbours
. . Administration - or: local authorities, but excludes bespoke
tailoring; " .0 e Ry

“ Council” means the Industrial Council for' the Clothing
Industry, Eastern Province, registered in terms of the Indus-

* trial Congciliation Act, 1937, and deemed.to have been regis-

 “tered in terms of the Industrial Conciliation Act, 1956;
- * establishment ” means any place in which any operation in
. connection with the Clothing Industry is carried on;

* experience” ‘means the total length of ‘all periods of employ-
ment ‘in the Industry of an employee in respect of whom
wages are prescribed in this Agreement, and shall be deemed

- ‘0. be' continuous . from the time the employee enters his
employer’s service until the time such service is terminated,
provided that an employee whose services arc terminated at
the end of his employer’s working year and who resumes
work ‘with  his - former ' -employer . within 14 days of the
reopening of the employer’s factory shall be deemed to have
worked continuously; .

*labourer ” means an employee engaped wholly or mainly

" in one or more of the following occupations:—

(a) Cleaning premises, vehicles, animals or machines or
driving animals-drawn ¥ehicles;
(b) loading or unloading goods;
{c) carrying goods or stacking; ; _—
““{d) packing ‘goods for despatch or delivéry, ‘nailing up
acking cases or sewing up bales;’
(e) dglivéring letters, messages or goods on foot or by
means of a foot or hand propelled vehicle;
{f) making or maintaining fires or temoving refuse or
i . e
{g) mixing rubber solutions: for rubberized garments;
.. (R fixing machine belts; ¢z s omo  woo
* (i), lubficating machines; RO Ry

" “Main Agreement™ means the Agreement published under
Government Nofics No. R. 1594, dated 15 October, 1965;

“ teamaker™ means- an -employee engaged wholly or mainly
on making tea or similar beverages; ' - SNy 0F

~ “wage” means the weekly wage excluding overtime or any

_supplementary wage, prescribed in the Main Agreement.

: 4. Sicx BeNeriT Funb. . .

{1) The Fund known.as the Clothing Industry Sick Benefit Fund

(hereinafter referred to as “the Fund”) established in terms. of

clause 21 of the Agreement published under Government Notice
No. 1928 of the 1st December, 1939, is hereby continued.

{(2) The object ‘of the Fund shall be the provision of medical,
pharmaceutical and sick pay benefits to employees suffering from

tonberculosis.

ill-health and special financial benefits to employees suffering from

(3) The Fund shall be under the control of a management com-
mittee consisting of three representatives of the employers and
three representatives of the employees appointed by the Council
from amongst. its members, An alternate may be appointed in
respect of each representative. |

" {4) The Management Committee shall have the power to make,
amend and alter rules governing the adminisiration of the Fund,
Copies of the rules and any amendments shall be lodged with the
Secretary for Labour. :

(5) The employer shall deduct from the wages of each employee
and shall contribute in respect of each employee an amount per
. week-in accordance with the following table:— '

Eimn- Em-
- ployee’s  ployer’s
Centri-  Conitri-
: - - S bution.  bution.
{z) Labourers, teamakers:— : i c
-+ . During the first six months of ex- -
PEEEDCE: o et il vninde i o 7° 3 4
.-~ :Thereafter. . ...c... .. Nl N, PRI |
by All other employees:— - - ;
.. During the first six months of ex- - s
* PEIIBHCE. o vaare sorewinbieh vt Le ke T
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| verander.

.2, GELDIGHEIDSDUUR. VAN QOREENKOMS..

_ "Hierdie Ooreenkoms tree in werking op dié datum wat die

Minister van Arbeid kragtens die bepalings van die Wet op

. Nywerheidsversoening, 1956, mag vasstel en bly van krag vir 'n

tydperk -wat voor of op-31 Julie 1967 verstryk, of vir dié tydperk
wat hy mag bepaal. . L B N

3. .WOORDOMSKRYWING. by

Alle uitdrukkings wat in hierdie Ooreenkorns gebesig en in
die Wet omskryf word, het diesclfde betekenis as in daardie Wet,
waar daar .van 'n- Wet melding gemaak word, word ock alle
wysigings van sodanige Wet bedoel; en tensy die teenoorgestelde
bedoeling blyk, word daar met woorde wat die manlike geslag
aandui, ook vrouens bedoel;, voorts, ténsy onbestaanbaar met die -
sinsverband, beteken— -

“Wet ™" die Wet op Nywerheidsversoening, 1956;
 “Klerasienywerheid ” of * Nywerheid ”, sonder om die gewone
betekenis van die woord enigerwyse te beperk, kleremakery,
die vervaardiging van alle soorte bo- en oOnderklere, met
inbegrip van slaapklere, en alle soorte hoede, peite en dasse
van tweed en linne, en die vervaardiging van alle soorie
kledingstukke soos bestel deur :’n_ staatsdepartement of
- provinsiale administrasie, die Suid-Afrikaanse Spoorweg- en
_Hawensadministrasie of plaaslike ~besture, uitgesonderd
" Kleremakery-op-maat; . : ] e
_“Raad” -die Nywerheidsraad "vir die Klerasienywerheid,
Oostelike Provinsie, wat ingevolge die Nywerheidsversoenings-
wet, 1937, geregistreer is en geag word geregistreer te wees
ingevolge die bepalings van die Wet op Nywerheids-
.. versoeming, 1956;, . . :
. ' bedryfsinrigting ” 'n plek waarin ’n werksaamheid in verband
-met die Klerasienywerheid verrig word; - ' 5
“qnc_lerwnd.mg"‘- die -totale lengte van:alle dienstydperke wat
n:werknemer ten opsigte van wie lone in hierdie Ooreenkoms
_voorgeskryf word, in die Nywerheid gehad het en wat geag
.. word aaneenlopend te wees vanaf die tyd waarop die.werk-
' nemeer diens by sy werkgewer aanvaar het tot die tyd waarop
- sodanige diens befindig word; met dien verstande dat ’'n
werknemer wie se dienste aan. die einde van sy werksewer
se werkjaar befindig word.en wat binne veertien dae vanaf
die heropening van die werkgewer se fabriek weer werk by
sy vorige werkgewer aanvaar, geag word vir 'n aaneenlopende
.. tydperk- in diens te gewees het;
“arbeider ” ’n werknemer wat geheel en al of hoofsaaklik in
een of meer van die volgende beroepe werksaam is:—
{a) Persele, voertuie, diere of masjiene skoonmaak of diere-
: voertuie dryf; e .
-{b) goedere. op-. of aflaai; = . . .
?:) goedere dra of opstapel; =~ ’ i
d) goedere verpak vir versénding of aflewering, pakkiste
toespyker of bale toewerk;
{¢) briewe, boodskappe of goedere te voet of deur middel
van ‘n voet- of handaangedrewe voertuig aflewer;
() vore maak en in stand hou of- vuilgoed of as verwyder;
{g) rubberoplossings meng vir kiledingstukke met rubber-
) afwerking; i oA
" {#) masjiendryfbande herstel; - P
-~ {j} masjiene smeer; e
“ Hoofooreenkoms ™ die .Oocreenkoms wat by Goewerments-
_ kennisgewing No. R. 1594 van 15 Oktober 1965 gepubliseer

is; : M _ ;

“teemaker™ °n werknemer wat geheel en al of hoofsaaklik
gebruik word om tee en dergelike dranke te berei;

“loon™ die weekloon, unitgesonderd oortydbesoldiging. of emige
aanvullende loon, voorgeskryf in die Hoofooréenkoms. . ;

_ 4. SIERTEBYSTANDSFONDS. P

{1) Die Fonds wat as die Sicktebystandsfonds van die Klerasie-
nywerheid bekend staan (hieronder die “ Fonds” genoem), wat
gestig is oorcenkomstig die bepalings van klousule 21 van die
Qoreenkoms wat by Goewermentskennisgewing No, 1928 van
1 Desember 1939 gepubliseer is, word hierby voortgesit.”

-(2) Die doel van die Fonds is om' mediese, farmaseutiese en
siektebesoldigingsvoordele: aan lede wat aan swak gesondheid ly
en spesiale finansiéle voordele aan werknemers wat aan tuber-
kulose ly, te verskaf. : i
. (3) Die Fonds word beheer en bestuur deur 'n bestuurskomites
wat bestaan uit drie verteenwoordigers van die werkgewers en drie

- verieenwoordigers van die werknemers wat deur die Raad uit sy

geledere aangestel word. ’n Sekundus mag ten opsigie van elke
verteenwoordiger aangestel word.

{4) Die Bestuurskomitee besit die bevoegdheid om regls betref-
fende die administrasie van die Fonds te maak, te wysig en te

Kopieg van die reéls en alle vzsigings daarvan moet

by die Sekretaris van Arbeid ingedien wor

(5) Die werkgewer moet elke week 'n bedrag van die [oon van
elke werknemer aftrek en moet ten opsigte van elke werknemer
'n bedrag bydra corcenkomstig onderstaande tabel:— _

Bydrae van Bydrae van
werk- werk-
: i nemer. gewer,
(o) Arbeiders, teemakers:— ) .
i Gedurende die eerste ses maande onder- - - ©
vInding.i.. eeeans B e : g 13

RS D 7:1:1 - B P Fin i s
(b) Alle ander werknemers:— e e
. Gedurende dicesrste ses maandeonder- . - -

VInding. ..ooeviannennn - B
DRI s iacvin s e ch i e o e 5 '
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and shall torward the aggregate of Lhe smount

the: Secretary of the Council, P.O. Box 2221, Port Elizabeth, .not
later than the seventh day of the month folfowmg that to which
it refers, together with a statement in such form as the Manage-
ment Committes may from time to time plescrlbe L

(6)- An- employee.. whe ‘has paid oontnbunous for. at least 13
weeks shall, subject to the aforementioned rules, be ‘entitled to—

(a) all medical attention except confirement, anaesthencs,
dental optlcal nose; ear and, throat and other operations,
“save: such minor “operations as the Fund’s. medica] - officer
- may“consent to perform within the scope :of the Fund;

(b) supplies on the authority of a prescripuon signed by the
.. Fund’s medical officer of medzcmes, _dmgs
bandages and lotions; -~

- (c) subsidy in
towards the cost of spectacles;

';:3.(d) sick’ pay at the followmg rates commencmg ‘on the fourth |
. day of illness up to. and mcludmg 48 days contmudus B

" absencei—
Labourers teamakers 25" cents per day

not more than two years ‘experience:-45 cents per.day.
. Employees other than labourers and' teamakers -having
7 not Iess than two. years expenenee -60- cents per day.

In the event of an employec exhaustmg the full penod cf bene-

ﬁt under this sub-clause a: further period of contributions of. 13
weeks shall elapse before such employee becomes: entitled to any
‘further - sick ‘benefits,
maximum benefit of forty-eight days, a period of six .days. shall
elapse between the completion :of one illness. before: sick’ pay
benaﬁts shall be- payable in reSpect of another -period of llIness.

Bach cemﬁcate :ssued by a medlcal oﬁ‘icer shall have a cur-
rency ‘of not more than five, days.from the date of issue provided
that the. Council may accept the "certificate ‘of a medical oﬁcer
for such. Ionger period as it may, d’eleﬁ:me. : S o T

“For the purpose of this clause— ) ;
"xllness” means any.illness, affliction - of dnseasc Whlch f§—

@) not attributable to misconduct. or excessive ‘indulgence

: in intoxicating. liquors or drugs; and .
(11) is not an accident, illness or discase in_ respect of which
. compensation 1s . payable in terms of the Workmen's

- Compensation. Act, 1941, and: mdlsposumn of females '

ible for. a
mery and

. who are to be canﬁncd and who are not
_confinement grant under the Factonest .
Buﬂdmg Work. Act,. 1941; ;

s day I, :nciudes Saturday, but does not mclude Sunday, or any
dh .hohday in the case of establishments working a six-day-week
:.~ and does not-include Saturday, Sunday or any hohday in case
of estabhshments warkmg a ve-day week.

: (7) An employee -who -has pald oonmbutmns for a permd of
36 weeks and, who has exhausted the benefits obtainable. in terms
of paragraph (d) of sub-clause (6} shall be entitled to. financial

ce. by way. of tuberculosis pay at the rate of not less
than R3.32. per calendar week for a -consecutive period of ejght
_.wgeks commencing -on. the 'day the employee,. certified  to. be
. from tuberculosis’ by a medical practitioner. ceased ‘work
on the instruction of such medical practitioner; or for. such lesser

‘period as the medical- Eracut!onm' ‘may deem it necessary for the -

_employee to. remain absent from his place of work due to his
;contracuon of . tuberculosas, provided that—. .:-

- (a) an employee qualifying for benefit on any day dunng a

calendar week shall be paid one-seven of the weekly

- benefit in respect of each day ‘of . such week for Whlch he

quahﬁes for benefit; -

(b) an employee is-deemed to quah

tollo“gng ‘that ‘upon ‘which ‘the’

" paragraph (d) of sub-clause-(6) 13 paya le;

@ the Management Commntee may at its discretion authonse

for benaﬁts on the day

the payment of an amount in’excess of R3. 32 per week .

.but not exceeding R6. 64" per week, and in addition thereto

may at its_discretion, and after. having satisfied itself on -

due investigation, that .the cessation of the payment
referred to in sub-clause (7) hereof would cause undue
- hardship to the: employee ‘coricerned and/or his’ or her
- dependantsauthorise the payment of financial assistance

< ~in terms of-this clause for a perlod in excess of Lha penod :

of eight weeks speczﬁed.
(8) (@) Within four w=ek<s of bexng employed in .the Industry

every employee shall "be. required to produce. a medical cemﬁ- :

cate ying that he is free from mbercu.losrs.

(b) Every mgloyee employed in the Industry in the Magzs--
Port Elizabeth, may be re% uired either by the

e Miniature X-Ray

Plant at the North End Clinic, Port Elizabeth, once-annually;

terial District o
- employer or the Council to be X-rayed at t

the cost of such exan*mauon to be borne by the Fund.

(c) Every employce employed in the Industry in other areas

may, with: the prior approval of the Council, be reguired to be

g;;aied, .and the cost of such examination fo be borne by the

2

calculated fo '

mntrnents, ]

the dlscrenon of the Management Commutee :

- IEmployces- other-than ‘labourers and teamakers havmg

For .broken. periods :of illness within the -

ent m terms ot'

en moet d:a totaaI van dle bedmg aIdus bcreken, tesame met n

_ stadt in. die. vorm wat die Bestuurskomitee van tyd-tot tyd voor-
_skryf, aan die Sekreiaris van die Raad, Posbus:2221, Port

Eliza-
beth, -stuur en wel voor of op -die 7de. dag van, d;e maa.nd Wat
volg op die maand waarop dit betrckkmg het. -

{6) 'n Werknemer wat bydraes vir minstens 13 weke bcmal het,
is, behoudens onderstasnde re€ls, geregtig' op— ¢

(a) alle mediese behandehng, uitgesonderd 'n bevalling; narkose,
tandheelknndlge oogkundigg, neus-, -oor-, keel-, en ander
. operasies,’ ‘behalwe di¢ kleinere - operasies wat dle Honds se
- mediese- beampte -mag - toestcm om binge die. bestek van
: -die. Fonds-uit-té voer; - - -
’ (b) die verskaffing, op gesag: van ’n preskups:e onderteken deur
die Fonds se mediese bea.m%te van medisyne, verdowmga-
. middels,  salf, verbande. en huidwater; - .
" {¢) 'n subsidie, na goedvinde van die Bestuurskomltee, ter be-
.. .. stryding van die koste van ’n bril; .
(d) siektebesoldiging, teen onderstaande sk'lle, mct mgang van
- die-vierde dag van die sickie tot en met 48 dae aaneen-
Iopende afwesigheid:— = s
" Arbeiders, teemakers: ‘25 sent per da
‘Ander werknemers as arbeiders cn teemakers met hoog-
stens twee jaar ondervinding: 45 sent per dag. -
. Ander werknemers as arbeiders, teemakers met mmstens
‘twee jaar ondervinding: 60 sent per. dag :

'In geval ‘n- werknemer : die volle bystandstydgerk kmgtcna ‘hier-
die- subklousule gebruik, moet °n’verdere bydraetydperk van
dertien weke ‘verloop voordat sodanige - werknemer:  op . verdere
siektevoordele geregtig word. In die geval van kort tydperke van
sickte’ binne die maksimum bystandstydperk van 48 dae, moet
daar 'n tydperk van ses dae na die einde van een slektc ver-

“loop voordat siektebesoldigingsvoordele ten opmgte van® n ander

tydperk van siekte: betaalbaar word.

Elke sertifikaat ‘'wat “deur 'n mediese beampte mtgerezk word
het.’n:looptyd. van- hoogstens ‘vyf dae vanaf die datuim’ van uit-
teiking; ‘met dien -verstande dat die Raad die sertifikaat van 't

- mediese beampte. vir. dlé langer tydperk mag aanvaar wat hy max

bepaa

Vlr die toepassmg van hierdie klousule bet=-ken-— :

“ siekte ” enige siekte, ongesteldheid of kwaal wat—"

(i) nie aan wangedrag of die buitenisporige gebruik vam
bedwelmende drank ‘of verdowmgsmlddels te W}'Ee u
me-. en

(1’) nie 'n ongeval, sickte of kwaai is ‘nie ten: opsigic waar-
van - vergoeding m]g(e\rolge ‘die " ongevallewet, 1941,
* betaalbaar is' ‘en ook pie ’'n ongesteldheid is nie van
vrouens ‘wat ‘kraambehandeling” moet ontvang en -wat
nie” Vir' ’n Kraamtoekenning “ingevolge die Wet op
Fabneke Masnnerle en Bouwerk 1941 in aanmerkmg
kom nie; ;

- *dag” * ook n- Saterdag, ‘maar nie. ook n Scndag nie en oqk
nie ’n vakansiedag in die geval van “bedryfsinrigtings wat ses
-dae per week ‘werk en ock. nie 'n- Saterdag, Sondag of ’n
-ander vakansiedag in die’ geval van bedryfsmngnngs van vyk
" dae per week werk nie,.

(F} 1 “Werknemer wat. hydraes vir n tydperk van 36 weke
Betaal het en-wat dievoordele wat kragtens- pa &raa {d) van
subklousule (6) verkrygbaar is, uitgeput het; is op finansiéle hulp
by wyse van tuberkulosebesold:gmg teen .minstens R3.32 per
kalenderweek geregtig vir n ‘aaneenlopende tydperk van agt weke
wat. begin op die ‘dag waarop die werknemer, . deur 'n. mediese
praktisyn gesertifiseer as-'n tuberkuloselyer, opgehou het om. te

werk: op las 'van sodanige mediese praktisyn, of vir dié korter
tydperk wat die ‘mediese: praktisyn nodig mag aj
‘nemer van sy werkplek afwesig moet wees om

dat die werk=-
at hy tuberku-
lose -opgedoen het; met. dien verstande dat—

(a) 'n werkneme,r wat.vir ’n voordeel kwalifiseer op enige dag
gedurende ’n kalenderweck, een sewende van die weeklikse
- .voordée] betaal moet word ten opsigte, van elke dag van
sodamge week ‘waarvoor. hy’ vir 'n_voordeel kwalifiseer;
(b) ’n werknemer geag’ word vir voordele te kwalifiscer op die
dag wat volg op dié dag waarop die laaste betaling
ingevolge die bepalings van paragraaf (d) van subklousule
() betaalbaar is;
(c) die Bestuurskomitee na sy goedvmde magtiging mag vs:leen
vir die betaling van ’n bedrag van meer as R3.32 per week
- maar hoogsteis R6.46 per week en daarbenewens na sy
goedvinde en nadat hy hom, na behoorlike ondersoek, daar-
..van gortuig het dat die staking van die.betaling soos bedoel
..in subklousule (7) hiervan; die betrokke werknemer en/of
sy of haar afhanklikes onnodig sal laat ly, goedkeuring
" mag verleen vir die b m.lmg, ooreenkomstig hierdie
" klousule, van finansi¢le hulp vir ’n tydperk van langer as
‘die tydperk van agt weke hierbo bepaal. |

" (8) (a) Elke Werknemer moet, binne vier weke na sy toetreds
tot die Nywerheid, *n medicse 3ert1ﬁkaat pmduseer waarm ver
klaar word dat hy vry van tuberkulose is.

"(b) Die werkgewer of die Raad mag van elke werknemer ‘wat
in die landdrosdisirik Port Elizabeth in die Nywarhetd werksaam
is, vereis. om hom een maal elke jaar aan ’n X-straalondersoek
te onderwerp by die Miniatuur-X-straalinstallasie by die Noord-
eindkliniek, Port Elizabeth; die koste van sodanige ondersoek
moet deur die Fondigedra word.

(c) Indien dic goedkeuring van die Raad vooraf verkry word,
mag ‘daar van elke werknemer wat in ander geblede in die
Nywerheid werksaam is, vereis word om hulle aan *n X-straals
ondersoek te-onderwerp. en die koste van sodanige ondersoek
. moet deur die Fonds gedra word;
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_ {(9).A public accountant, shall be ap?oi-nted by' the Council to |
audit the accounts of the Fund annually and not later than the
31st January, in each “year, prepare a statement showing—

(a) all moneys received—. ' '

@ 'il_:l_. Itqrmé_ of ailb-;&!élise (5) hereof;

(ii) from any other source; and
expenditure incurred under all headings during the twelve
“months. ended 3ist December, preceding, together with a
statement showing the assets and liabilities of the Fund.

C)

The audited statements shall _thereaf:er lie for inspection at -
‘the office of the Council and copies thereof shall be transmitted
to the Industrial Registrar, Pretoria. 5 G

(10) All' payments payable or aut.héri_sed in' terms of this clause
shall cease whenever the available funds fall below R400 and
shall not recommence until the available funds are-in.excess of

(11) Should at any time a_ dispute as-to the provisions of the
constitution or of the administration of the Fund arise in regard
to which members' of ‘the said committee -are equally divided,
and no agreement is arrived at, such dispute shall be referred to
the Council which shall--deal with the matter in terms of its
.constitution. = 3 . Wl e

., (12) In the event of expiry of this Agreément through effluxion
of time or cessation through any other causé, the Fund shall
continue to be administered by. the Management Committee until
such Fund shall be liquidated or until transferred to a Fund duly-
_constituted for the -same purpose for which the original Fund
‘was created, provided that the Fund shall be liquidated unless
an agreement providing for the continuation of the Fund or for
the transfer of its moneys as aforesaid, is entered into within six
months of the date of expiry of this Agreement. 3

(13) In the svent of the dissolution of the Council or in the
event of it ceasing to function during any period’ in which this
Agreement is binding in terms of section thirty-four (2) of the
Act, the Management Committee shall continue to administer the
‘Fund and the members. of the committeé existing at.the date on
‘which the Council ceases to function or_is dissolved shall be
deemed to be members  therecof for .such purposes, provided,
_however, that any vacancy -occuring, on_the Committee may be.
filled by the Registrar from employers or employees in the
Iadustry; as the case may be, so as to ensure an equality of
employer and employee répresentatives, and of alternates in_ the
membership of the Commiittee. In the event of such Committee
"heing unable or unwilling to" discharge its'dutiés of a deadlock
arising thereon, which renders’ the administration' of the Fund
impracticable or undesirable in the opinion of the Registrar, he
may appoint a.trustee or trustees,;:to carry out the duties of the:
Committee and who shall possess all the powers of the Committee
‘for such purpose.” Upon. the expiration of. this Agreement the
“Fund 'shall be liguidated by the Committee or the trustees, as
the case may be in the manner set forth in sub-clause (12) of
this clause and’ if upon such expiration the affairs of the Council
“have already been wound up and its assets distributed, the balance

‘of this-Fupd shall be distributed as provided: for in section |

thirty-four (4) of the Act as if it formed part of the general funds
‘of the Council. ' -~ - 7 R

(14Y Upon Yanidation of the Fund in terms of sub-clause (12)
‘of this clause the moneys remaining to the credit of the Fund
“after the payment of all ‘claims against the Fund ipcluding
“admiristration ‘and “liquidation expefises, shall be paid into the
"Funds of the Council.  ~ ™ ; i
{i"5§ Al] costs of administration and liquidation of the Fund '
shall be a charge upon the Fuad. WA ;e ;

S iy ey 5. AGENTS. G
. "The Council shall ‘appoint one or more specified persons as
agents .to assist in giving effiect to the terms of this Agreement.
‘It shall be the duty of every employer and every employee to
perntit such agent to institute such inquiries and to examine
such baoks and/or documznts and to “interrogate such persons
as may be necessary for their purpose. '

Signed at Port Elizabeth on behalf of the parties on this 7th .|

day of June, 1965. . :
i : : G. HELLIWELL,
Chairman of the Council.
C. M. S. GELvaAN,
. Vice-Chairman of the Council.
A. S. Young,
Secretary of the Council.

(9) Die Raad. moet. 'n openbare _.rekenmecster aanstel om die
rekenings van die Fonds jaarliks en wel voor of op 31 Januarie
elke jaar, te ouditeer en 'n staat ‘op te stel wat die volgende

toon—

(@) Alle gelde onﬁapg—_' g

(i) ingevolge die'bepaiiﬁgs van subklousule (5) hiervan; .
(1i) uit enige ander bron; en E

(b) die uitgawes wat gedurénde die vorige twaalf maa_'m'le'
eindigende’ 31 Desember onder alle hoofde aangegaan is, .
‘tesame 'met 'n staat wat die bates en laste van die Fonds
toon. !

Die geouditéerde state moet daarna in die kantcor van die
Raad ter insae &, en kopie# daarvan meet aan die Nywerheids-
registrateur, Pretoria, gestuur word., - =, : 2

(10) Die betaling. van alte bedrae wat kragtens hierdie klousule
betaalbaar is of goedgekeur is, word gestaak wanneer die
beskikbare fondse tot minder as R400 daal en word nie hervat
nie totdat die beskikbare fondse meer as R400 beloop.

1= (11) Indien daar te enif.ge'rwt').'d*n .gés'k'il-':-oni's'ta'é.nl-:;umlrent die

bepalings van die konstitusie of die administrasie van die Fonds
in -verband waarmee die lede van gencemde Komitee voor 'n

. staking van stemme te staan kom en daar nie tot 'n ooreenkoms

geraak word nie, moet sodanige geskilpunt na die Raad verwys
word, wat -die saak ooreenkomstig die bepalings' van sy kon-
stitusie moet behandel. : ) =X any U

(12) ‘Ingeval hierdie Ocreenkoms weens verloop van tyﬂ \rer\;g;l

of om 'n ander oorsaak gestaak word, moet dic Fonds nog: deur

die Bestuurskomitee geadministreer word: totdat sodanige Fonds
gelikwideer ‘of oorgeplaas is na ’'n ander fonds wat behoorlik
ingestel is vir dieselfde doel as dié ‘waarvoor die oorspronklike
Fonds gestig is, met dien verstande dat die Fonds gelikwideer ‘moet
word ténsy ’n ooreenkoms wat voorsiening maak vir. die voort-
setting van die Fonds, of vir die oorplasing van sy gelde, soos
hiertbo gemeld, binne sés maande nadat hierdic Ooreenkoms
verstryk, aangegaan word. R e

(13) Ingeval dic Raad ontbind of ophou om te funksioneer
gedurende enige tydperk waarin hierdie Ooreenkoms bindend is.

- ooreenkomstig die bepalings van artikel vier-en-dertig (2) van die

Wet, moet die Bestuurskomites ‘nog die Fonds administreer, en
die lede van die Komitee wat bestaan op’die datum waarop die .
Raad ophou ‘om te funksioneer of ontbind word, ‘word geag die
lede daarvan te wees vir sodanige doel; met dien verstande egter
dat enige vakature in dic Komitee deur die Registrateur uit die
geledere van die werkgewers of die werknerhers'in die Nywerheid,
na gelang van die geval, gevul mag word ten einde te verseker
dat die getal verteenwoordigers van die werkgewers en die werk-
nemers en van_ hul sekundi in die Komitee ewe groot is. Ingeval
sodanige Komitee nie daartoe in staat is nie of onwillig is om sy
pligte uit te voer- of ingeval dit voor 'n dooie punt te staan
kom wat die administrasie van die Fonds na die mening van die
Registrateur. ondoenlik of onwenslik maak, mag hy 'n trustee of
trustees aanstel .om die pligte van die Komitee uit te voer, en
sodanige trustee of trustees het vir sodanige doel al die bevoegd-
hede van die Komitee. By verstryking van hierdie Ooreenkomis

‘moet- die Fonds deur die Komitee of die trustees, na- gelang van

die geval, gelikwideer word op die manier soos voorgeskryf in
subklousule (12) van hierdie klousule, en indien die sake van die
Raad by ‘sodanige verstryking alreeds gelikwideer en sy  bates
verdeel is, moet die saldg van hierdie Fonds ooreenkomstig die
bepalings-van artikel vier-en-dertig (4) van' die Wet verdeel word

‘asof dit deel van die algemene fondse van die Raad uvitgemaak

het.

- (14) By die likwidasie van die Fonds  ooreenkomstig dic
bepalings van_subklousule (12} van, hierdie klousule moet die
‘gelde wat in die kredit van.die Fonds staan nadat alle eis¢ teen
die Fonds, met inbegrip van die administrasie- en likwidasiekoste,
betaal is, in die fondse van die Raad gestort word. =~ .

(15) ‘Alle administrasie- en likwidasickoste van die Fonds moet
téen dic Fonds in rekening gebring word. R

' i ) 5. AGENTE. : o

Die Raad moet een of meer bepaalde persone as agente aanste!
om te help om ujtvoering aan die bepalings van hierdie Ooreen-
koms te pee. it is die plig van elke werkgewer en elke werk-
nemer om sodanige agent toe te laat om dié. pavrae te doen en
dié boeke enfof dokumente te ondersoek en dié persone te
ondervra wat vir hierdie doel'nodigis. . = -

Namens die partye te Port Elizabeth onderteken op hede die
Tde dag van Yunie 1965. _ : : R

G. HELLIWELL,
Voorsitter van die Raad.

C. M. S. GELVAN,
_ Cadervoorsitter van die Raad.

A, S. Young, :
Sekretaris van die Raad.
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R110 per copy, post free within the Repubhc ' . R1.10 per kopie, posvry in die Republiek
R115 per copy, outside the Republic RI.IS per kopie, buite die Republiek
Obtainable from the” Government Printer V.rh‘ygbaar by die Staatsdrukker '
Pretoria and ‘Cape’ Town . Pretoria en Kaapstad - b

iBmhma:e of @mnﬁha&l
~ Coat of Arms

In Colours
Size approxi'mat_efy_ 1n inches by 9 inches
* PRICE:
12c per copy, postage exira.

" Obtdinable from the Provincial Publications Stors, =~
P.O. Box 2346, Preforia.

Wa pen van die
i%mm%w @mnﬁhaal

‘In Kleure

Groot ongevéer ﬂ duim by 9 dmm

PRYS:
12¢ b’siiéla':e'mbla'ar, posgeld ekstra,
Veikiygbaar by die Provinsiale Publikasiesmagasyn;
'_'Posbljs 2346, Pretoria.
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MONTHLY BULLET!N OF STAT!ST!CS-'

lssued by the Bureau of Statistics, Prewrfa
Cantams a comprehenswe coverage of cur-
" rent statistical information on a great variety
- of economic and social subjects. Each assue' T
contains more than 100 statistical tables as
well as statistical annexures

Republic of South Afnca 60c per copy (R6.00 per year)
P!’ice Overseas....._. ........ sassrsrnenes 75c per copy (R? 50 per }mar)

OBTAINABLE;;}@Q@ THE-GOVERNMENT P.RI-NTER, PRETORwﬁ_;;;D CAPE TOWN |

MAAN DBULLETIN VAN STATESTIEK

Un:gereak deur die Buro vir Stat:stsek Pretona

Behels ’n omvattende dekkmg van EOpende
~ statistiese inligting oor ’n groot verskeiden-
heid van ekonomiese en maatskaplike onder-
“werpe. Elke uitgawe bevat meer as 100
" statistiese tabelle asook statistiese bylaes

Republiek van Suid-Afrika 60c per eksemptaar (R6.00 per ]aar)
: P rys Buitela.nd A 75¢ per eksemplaar (R? 50 per jaar)

VERKRYGBAAR VAN DIE STAATSDRUI(KER PRETORIA EN KAAPSTAD

" VOLUMES I IL HI and IV | DELE L IL III en IV

e ey

Copies of the First, Second, Third and Fourth|| Deel een, twee, drie en vier van die Afrikaanse

~ Volumes of * Die Afrikaanse Woordeboek > containing || Woordeboek bevattende die letters A, B, C; D, E, F; G,

: the letters A, B, C; D, E, F; G, H and I respectively, lll H en I respektiewelik, is van die Staatsdrnkker teen die -
are obtainable from the  Government Printer at_the vo!gende pryse verkryghaar:— B
; following prices — _ o Gewone - ¢._.s
g - Linen Leather |} - : Lilmeband. lwhand. |
e - Bound. - Bowd. R peay ..., ~ R5.50 R750 . B
‘ Volumel........... R550 R750 Deed L. .. ... : :
i Volume II.” i . R7.00 . . RiL. 50 .. e tessnernns R7.00 Rll:50
/ i VOIume !Z:!:_]_-.:.! » .!.I.'_r._.-_I! . _R6o00 S Rlo‘ﬁﬂ I-‘.' ] De_e] ]]I_ ;. e - lz. R6;-00 o Rlo 00 '
_ Volume IV.......... R8.50 RIS, so' Deel w R8.50 msso R
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Reglstration fee, ieeenvsns
| Express delwery fea...... .

)STAGE RATES

TO DESTINATIONS IN SOUTH AFRICA

2c for first oz.; lc for each
additional oz,

3c for first oz.; l4c for each
additional oz.

Letters (surface mail).osu0s
Letters (alr mail).. . ieaenes

Postcards surface mail);... lic each,
Postcards (air mail}...ss4. 2 each,
ACrogrammes..ciesesnsnse 24€ each.

Printed papers..cevssneass - le:for first 2 oz; gc for each .
.. -additional 2 0z. |
Commercial papers........ Ic per 2 oz, -
Nempapers...............
B weight per packet, 1 Jb.
$amples...........,...... e per. 2 oz.
PARCELS (SURFACE MAIL)

Ordmary Parcels:

" | Above 8 oz. up to
(c) Parcels (excegting agricu!tura[ 2Ibiiiiiannes e
and air parcels egt;:n:lstecl in South
Africa for delivery within South-

Africa (excepting South West j Above 7 Ib. up to

Africa) ~ o W Bureasaeiee 606
I

FAbove 1l Ib.upto -
S | N

Above 8 oz. up to
mated in-Seuth Africa for delivery
South West Africa - For every addi-
tional k. or

. fraction -thereof .

Mozambique,.
;i For_ Bechuanalan

-_': ¢ {- S "_7C:-.p
: Parcels (agricultural).., “24c per lb.-- :
* Parcels (air mail).......s.s.  10c per & Ib ER

*Cash on delivary feeSnnns For trade charges up. go

sse

i _ _and including R2.....00y
.7t e For each additional RZ_ cr
o e part thereof.... : 2;«: '
" § Parcel insurance fees.. .. . - Fee | . Limits of
. i B " compensatwn
o ol A

or part thereof- up to. a.
maximum of R400,
. 5S¢ per article, - . o
Handiing cha.rge.......... -
- .Delivery charge 5¢’ per rmle or
part-ofra mile. -~ ..

N.B.—The. postagc rates on letters, postcards, aerogrammes.'_ -
. printed papers,: commercial papers and samples to destinations -
- in the African Postal Union [pa

Angola; Basutoland; the Bechuana-
~ land Protectorate; Burundi; Congo, Republic of (Leopoldville);

° Malagasy Republic. Malawi (formerly Nyasaland); Mozambique;
South ‘West' Africa; Rhodesia; ‘Swaziland; Zambia (formerly "
Northern Rhodesia)] are the same as those Within South A!rlca

. for - surface-and -air mail, respectively. g

‘Poskaarte

o _Drukw_erk...._....uu_..._._

gc per 4 oz. per copy. leit of

b MOﬂstﬂﬂuogOl:o‘ol_

rU toa OZ cinena - sc i

Above 2 b up to )
7Ibousresiiiis  30c

(b) Parcels (excepting air parceis} (b) Pakkette (behalwe lugpakkette}

Sy 11 FRWROEe Ty (o (ol

_ L uptolllb..... 7
“ForBasdtoland, -Swaziland, -~~~ . o o Tes e L

'.(K un Ta Iécperlb}.

be R20 4
Plus l¢ for each addmonal RZ}

POSTARIEWE

Briewe (landpos) ..usvaeaves  2c vir eerste ons; le vir elke
: bykomende ons. :
3¢ vir eerste ons; lc vir-elke
bykomende ons,
Poskaarte zlandpos} viaases e elk,
Iugpos)seinpen 2 el
Lugbrlewe AR saRAsdeantaan 2§'C elk.

Briewe (lugpos)-a xe o‘ creen

bykomende 2 onse.

=l¢ per 2 onse.:

%€ _per 4 onse per eksernp!aar
i;lalgsimum gewng per pakkie,

‘Handelstukke i viiinaiin,
Nuusblaaig, ¢, sessssensnnn

pasl -lc per 2 onse.
PAKKETTE (LANDPOS)

| Gewone pakkette.

ehaiwe Iandb§u~

,.
. (@) Pakket}te ook : To;sa onse....i.s 5c
o lug ette) ge in jBoBonsetot2lb. |0c

© Suid-Afrika  vir aﬁewapr?: in}Bo 2 Ib. tot 7 Ib. 30c

Suid-Afrika (behalwe Suidwes- [ Bo 7 Ib. tot 11 Ib,
Afrika) | Bo 11 b, tot 22 Ib,

T'&t"_B onse.i,.as o B
BoBonsetot [ Ib, 7¢c
Vir elke bykomen-

" de {b.of gedeelte ™
| daarvantot |1 1b, 7e

.gepos in Suid-Afrika vir aflewering )
in Smdw&s—Afrlka '

Vir Basoetoland Swaztland

‘Mosambiek.....i vy T p
Bets;oeanal.nd-protekwraat 7c. per lb (Kazuugula !6c per lb)
Pakkette (landbou):..

Pakkette {lugpos) ves r i 1b. i
HRBARgEId i Rl 'Vtr %andelsbedrae tot en.
met R2...cevanuvoiavin - I5¢

Vir elke bykomende R2 of .. .
gedee!te daarvan,., seees 2c

fPakketversekeringsgeld,.,,  Versekerings. " Moksimum
LT il degeldes ' -yergoeding.

6c R20
Plus lc vir elke R20 of gedeelte
daarvan’ tot ’n -maksimum van
R400,

Reg]strasiegeld... verewssss 5S¢ per posstuk,
Spoedbeswlgald............ “Hanteerkoste, iy vie sy
: Aﬂewamngskoste Sc per- myl of
gedeelte daarvan. :

L.W.—Die ° postanewe cp br!ewe poskaarte. Iucbriewe,
drukwerk; handelstukke en-mohsters na bestemniings “in die
Posunie van Afrika  [Angola; Bascetoland;' Betsjoeanaland-
rotektoraat; Burundi; - Kongo,: Repubhek (Leapoldstad);

alawi (voorheen Njassaland); Malgassiese Republ:ek Mosam-
biek; Rhodesié; Suidwes-Afrika; Swazilaiid; Zambié (voorheen
Noord-Rhodesi€)] is. dieselide..2s  dié binne - Suid-Afrika - vir
land- en lugpos, onderskeidelik, ) .

: 'A C.0;D.-service is also avaﬂable to 2nd from the following ct;unu'ies -of the

African Postal Union: Malawl (formert land),  Mozambique, Rhodesia
!M Zﬁmbla (iormlﬂr Northcrn Rh: eﬁa‘.‘n

T A nattrad pareel service is a'lso amlable t6 Malawi (formerly Nya:nlande,.
Mozambique, Rhodesia and Zambia (formerly Northern Rhodesia). " Parce
r Malawi, Rhodwa and Zambia c:mnof-. rtwevet,
" than £120 and Mozambique for R233.

“F 'n Versckerde pakket&?ens is: ook baskikbaar na Maliw k

be insured for more.

' KB.A -d‘lens ls nok besklkbaar na en van ﬂie wlsende 1ande van die
Posurniie van Afrika:’ Malawi {voorheen Niusn!and). Mosarnblck. Rhodesié
en Zambid (voorheen MNoord-Rhodesig),

ioorhisen Miassa- |
land), Mosambiek, Rhodesié - en - Zambié {voorheen eard-Rhodesig),
_Pakkette vir Malawi, Rhodesi& en Zambi& kan egeer, nw vlr meer as R!m
“verseker word nie en vir Mosambiek vir R233. &

e vir_cerste 2 onse; fc vir elke .
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'f§ﬂ¢a?i

The fourth edzhan -of The Mmeral Re,our‘,es in Soﬂh Afnca

s now availabie

- Pnce RB.,N - : ol

OBTAINABLE FROM THE GOVERNMENT PRINTER, PRETOR!A AND CAPE TOWN{_:—%-;;:._?

D!e Delfstowx\;fie' \kan Suad Afrlka

Dle v:erde mtgawe van Dze Delfstowwe van Suud Afn.ka e %

s nou besklkbaar

Prys R3 33 ; .
VERKRYGBAAR VAN DIE STAATSDRUKKER PRETOR!A EN KAAPSTAD 5w

’TELEGRAPH TARIFFS _?-.-‘E-TELEGBAAFTARIEWE'

INLAND TELEGRAMS.—(SN!:I: A(rica and Sonth West 1}l * BINNELANDSE TEI..EGRAMME.—-(Suld—AfrIIee en: Smd-
~ Africa)t- s - “wes-Afrika)—

Ordinary:="" P T Fa g . _ Gewoner— - i  F g .
FOI" ﬂm l"“ﬂ!s Or 1&-.-..0;.1.0...;:oonttocu-o m i | VIr m l4 Woﬂde 0‘ mlnder. sessRReRbRRaEREeRRES zoc ‘
Formhaddltloml Wl’d o--ootooo-llonctouu.m . ;C i ©  VNir elke bykomende woord..- ..... sesennesanecanene’ ¥

INTER‘I’ERMTORIAL TELEGRAMS@— e | | INTERTERRITDRIALE TELEGRAMME:—— :
o B3 Ordinary Press: For i Gewpne. Pers: Vir
2 Mdmsod ﬁo. y i Per every 8 'Geadrasseqt aan, “Per elke 8
: word, words. _. b ) S ~woord. woorde,
o i, i " Basoetoland, ~ Betsjoeanalandproteke
Basutoland, Bechnanaland Pronectorate,. RAESTNE ERN toraat, Mosambiek, Rhodesia Swazi- |
Mocambique, Rhodesia, smlmd... ’ 3{(‘ 5 3c hﬂd ........ 3 -.oocaooo»cn-o-oaln.t. 2 3: T
Halawl Zal‘ab!a..‘.... rressnssnnss 4c i 4c s Nalaw‘ ‘Zambia...iiese sasannissiesee -4¢ -
Angola (including Cabinda) cesesassens I7c§ 17¢(sy |{| | Angola (met lnhegrip van‘Kabinda).. 17c(®
Burundi.iioeersenses ceenesese | H4c(®). | . e Burtindi.eeseessrerisansncaranana 14c(®) | J4c(*
Republic-of the Congo ﬁ.qopo'dvllie) Jo9c® o Se Republiek van die Kongo Leopoldstad) “9%(®) | %
Cameroons: independent Republic. of.. | . 20c(7).. t * Kameroen: Onafhanklike Republiek van | - - 20;_{5 | R |
Republics of the Congo (Brazzaville), f - -~ | : Republieke van die Kongo (Brazzaville), | ~ - e
had and GaboN....o.oseseascesensd: 12663 L F Tsaad en'Gaboen.....ivsussisss W A T ) W e
Central African. RePlleicu..u.uo.....- o 2Te® O Sentraal-A{rikaansa Repuulekucoa-too : 2?‘: A i
-Rwanda. uu-uo.oc-co---q-ocooo--or g Hc 5 i ;,-, . Rwaﬂda seans ooaqoooco...cl...!t.. tk i
s ‘Miniraum 12 words, - Mirﬂmum 43word:. (1) Minimum 12 woorde. ; { } Minimum 43 woorde.
Minimum 6 words. Mimmum 7 words, 3 : ; Minimum 6 woorde, M:mmum 7 woorde g
" (%) Minimum 96 words. d : : Minimum 96 woorde, - _ e
; _t The :han'-ﬁe for a press telegram Is ona-third of the ord!nary + } Die koste van 'n persr.elegram is een derde van d{e gewone
rate, a. mimmum as for 14 words o e tarief met 'n mimmum s00s vir I4 woqrde. 2k Y
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i_;P;O_SIA_GE__RMEs

from South Africa to other Countries, ex-

:t:ludmg""‘Co‘untnes of thg Afr:can Postai':‘_

Union.
-_Suﬁace Mail,
_iﬂ.&tters.‘,-.- vasuensananne
3ic each.

Iic per 2 oz,
-lg—:fper:Z oz, |

_’rﬂﬁtcal‘d& TEESRARIEAR RN BN
.Iﬁampapers........ aves
:tﬂl‘lt!d Papertissssasss e

:ﬁﬁmmarcial Papersisaesas l§: per 2 oz with . a m!nimum of . k.

B¢ for ‘the first oz, 3ic for each additional o7 |

| P OSTARIEWE

Van Suid-Afrika na ander Jande,. beha_i_we

LBElOWe isrens sn s wai a-oa.s

.- Handelstukke .,

-lande van die Posunie van Afrika.
See- of Laradpos. _

;ic vir.die eerste ons, 34c vir elke bykomende ons.
34c elk, >

Poskaarte.ceesnsnnassnnnn :
Muusblaaie. cospnasanrsnss T3¢ per 2 onse. 2 A
(= © n i

4 Dﬂl‘kml'k-runnaul:o LTS ’i‘ Pﬂ‘ 2 DWQ o

anns l{rc per 2 onse,., mst n m;mmum van S5c.

_Sil'l'lples.......... craseres I‘%c per 2 oz. wir.h a m!mmum m‘ 2§: Hdns't'erm.....u.'
“Air Mail, " ; _ Lugpes, _
Letters | Po g e Mol Briewe | Peie
Country of Destinatien, per L 1 “eards: | ¢ ;Land ¥an Bestemming. per | kearty :
ounce. | “each, | ™® “} “per SE L fons. | ety £ wlk per -
; each. § oz 2 1 ons.
i . e € € t c e e €
WCA —(Excluding countries ol the e st § Y e * AFRIKA: -{Be!‘ulwe Tande van die Posunie | 1o 5§ 5
Alfrican Postal Union) : e R TS T _van Afrika) . :
Hauritms. Reunlon, Seychelles and 16 5 5 4 Naurltlus, Rauulon,- hychctie en 10 4 s 4
: Zanzibar 4 - Zanzibar
"DROPE-— Lo A el cod = e el ; i : _EU'RO-PA—. ey o g
United King dom, Nurthern lreland. 12 7 5 5 [e) \fﬁrcni Konlnkryk. Noord.
O "t;gub‘iic :5‘ freland, Cyprus and| - 4 : . ml‘ aemsuk leriand, apm
Allo it i £ Alle émr E
“) Union of Sm'lu Socialist Rzpfuhliw ﬂ")

and islands In the Meditteranean
Sea except Cyprus and Maita

fslands, Cape Verde|. 45 % 74 1. 5 §.6 .4 .

@fsfands, l:daml. Madeira

NEAR EﬁST-u

Hashemite - Kingdom of), |

 Kuwait, Laban wlf
tis, Turkey

: ; arabia. Sharjah,

ME&ICA-—

: Canada, United Sw.n of Amema,
I Gentral and South Amerlr.a

2 2 Lw o

lmmama- TR A e PRSSL. T
Anxmna.NewZeahnd.........,.... s | el e} o

#Aclﬂcn

: Blands in the Northern and Southern] 25 ¥ - 13* e

Facific Ocean not mentioned glse-
where iy

EASTERN COUNTRIES=

{a) Af hanistan, Burma, Ceﬂnn, india.
tan, Thailand, Tibet ,

(b) Brunel, China, Cotos Islands, For- 2 12 w g
mosa. Hong Kong. Indonesia, Korea, R

Mala ysll. Manchuria,

?hi!ipplna, Saltah, rawak Timoi‘

. (dj Japan.cesianannns

ol m ) e )

SR I

- 'mnmm—

Kanada, Werenizde State wan Amcﬂk&
Sentraal en Suld-Amerika . o
AUSTRALASIE= . .

s ossam—

QGS’!’ERSE LA?QIDE—- .

€, -m!
die  Unie van die &ma.lk
Sow]etrepublieke .en cilande In dia
Midd::a:du See, behaiwe Ciprus
n

i
“Asore, Kinariese Eflands,  Kasp
M Vardieso ﬂlamle. ¥sland, Mldﬂi’;

Ba‘hrdu!hnh. Dﬂh.h Jrik, Tsr
Jordanl§ imitiese
oeweit, Libanon, Nasl(at.
Mbli, 5]‘!11, Sirli, Turkye

*mﬂjisﬁ wn-Sm!md TR TI LI -

Eilande !!n “die Noortletike en sﬂdeﬂke
. Stille Oseasn lie ‘¢lders genoem nie§,
. E

{a) ‘Afghanistan, Birma,~ Ceﬂon. Tnaie, -
Pakistan, ThaHand, Tiber

{b) Broenel, ‘Sjina, Kokoseilande, F'.a:m-1
mosa, Hongkong, Indonesid, Korea,
Macao. Maleisié, Mantsjoerye, Filip-
pyne, abah. Serawak, Timor ] |

vl s | mlw

L




__ DUITENGEWONE STARTSKOERANT, {S OKTOBER 1965 -

' ""MONTHLY BULLETIN OF STATISTICST'?"“?; ;
Issued by the Bureau of Stat:st:cs Pretona o |

Contains a comprehenswe coverage of cur-

* rent statistical information on a great variety
of economic and social subjects. Each issue = |
~-contains more than 100 ‘statistical tablesas = T
| weli as statust:caf an nexures
Pnce %ii‘,‘-?éi‘?f 5“"-“_" ”‘f““‘ ??’2‘525 23.';;’ Efi??gﬁii ;223 g |

OBTAINABE.E FROM THE GOVERNM ENT PRIN‘FER PRETOR!A AN‘D CAPE TOWN

MAANDB__ULLETI VAN sTA___,..f,S-,-,E"‘;'f

I U:tgererk deur dte Buro wr Stat:suek Pretorra:_

g Behels n omvattende dekkmg van |0pende
* statistiese inligting oor 'n groot verskeiden- e
' heid van ekonomiese en maatskaplike onder- - .}
‘werpe. Elke uitgawe bevat meer as 100
statlstlese tabelle asook statlstlese bylaes )

Repubhek van Swd«Afr*fka 60c per eksemplazar (R6.00 per ;aar}
P rys Bu:teland s 75¢c per eksemp aar (R? 50 per |a,ar)

VERKRYGBAAR VAN DIE STAATSDRUKKER, PRETORIA EN KAAPSTAD
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'|ND?U?smsALsSTs:’%BﬁssNE’SSMEN.mﬁb_E?C:ONbMifsTST

T

Do you require a comprehensive. readily available source. of statistical mformat:on
for the Republic of Seuth Africa over the past 18 years’

Buy a copy of the Bureau of Stanst:cs new Pubhcat:on

R STAT!STECAL YEAR B@@K 5964 9,

This publication contains more than 600 pages of statlstlcal tables and 3[ fuil-page charts

The fo!lomng subjects are covered .

Populaticn N . Prices Commuunication - ot
Migration TR Agriculture = - _ Public Finance
Vital Statistics < Fisheries o e : Statistics of Large Towns
Health _ © Mining Currency; Banking and . S ¢
Education Industry : - General Finance '
Social Security .~ . - Interpal Trade . = . National Accounts
udicial Statiatacs - Foreign Trade ~ Balance of Payments
abour . _ Transport _ Foreign Liabilities and Assets

Copia obtainable from the. - : : . - : # W . . 4
GOVERNMENT FRINTER, PRETORIA OR CAPE TOWN

Price: R3.30. Overseas: R4.IS. Post Fre_e. o F R C 4

" Hierdie pubiikasla bevat meer as 600 bladsye van statrstzese tabel!e en3l vo!-bladsy graf ieke. -

; D:e ngeﬂde onderwerpe word gedek ——

NYWERAARS SAKEMANNE EN EKONOME’

Benodig u’n: omvangryke en gerede!nk besklkbare brcm ‘van. statlstlese mIigtmg
- vir die Republiek van St.lld-Afl'Ika vir die afgelope 58 ]aarl

Koop n eksemp!aar van die Buro wr Statrst:ek se nuwe Pubhkas:e

53 STATEST!ESE jAARBOEK I?M .,

Bevolking : : " Pryse §  Kommunikasie

Vollstrek - e Landbou Vs g Openbare Finansies =
Lewenstatisticke - Visserye Geid- en Bankwese en

Gesondheid : % Mynwese C Algemene Finansics

Onderwys : Nywerheid Volksrekeninge (-
Bestaansbeveiliging .. Binnelandse Handel Brute Kapitaalverming

Gereftellke Statistieke Buitelandse Handei ~ Betalingsbalans

Arbeid " Vervoer Buitelandse Laste en Bates

. Eksemplare van die
STAATSDRUKKER, PRETORIA OF KAAPSTAD verkrygbaar
Prys: R2.30. Oorsee: R4.i5. Posvry.

The Government Printer, Pretoria. 4 Die Staatsdrukker, Pretoria.

1—1258



