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. CLOTHING INDUSTRY, EASTERN PROVINCE. 

MAIN AGREEMENT. 

On behalf of the Minister of Labour, I, Marais 
VitioEn, Deputy-Minister of Labour, hereby— ~ 

(@) in terms of paragraph (a) of sub-section (1) of 
section forty-eight of the Industrial Conciliation 
Act, 1956, declare that all the provisions of the 
Agreement which appears in the Schedule hereto 
and which relates to the Clothing Industry, shall 
be binding from the second Monday after the date 
of publication of this notice and for the period 
ending the- 3ist July, 1967, upon the. employers’ 
erganisation and the trade union which entered 
into the said Agreement and upon the employers 
and employees who-are members of the said 

- Organisation or union; 
(b) in terms of paragraph (b} of sub-section (1) of |. 

section forty-eight of the said Act, declare that the 
provisions of the said Agreement, excluding those 
contained in clauses 1 (1) (a), 2. 7 3) (), 23, 24 and 
25, shall be binding from the second Monday. after 
the date of publication of this notice and for the 
period ending the 31st July, 1967, upon all 
employers and employees other than those referred |: 
to in paragraph (a) of this notice, who are engaged 
or employed in the said Industry in the Magisterial 
Districts of Port Elizabeth, King. William’s Town |. | 
and East London ‘and that portion of the Magis- 

_ terial District of Hankey which prior to the publica- 
tion of Government Notice No. 1515 of the 4th 
October, 1963, fell within the Magisterial District 

- . Of Port Elizabeth; and , 
(c) in terms of paragraph (a) of sub-section (3) of 

'. section forty-eight of the said Act, declare that in 
the Magisterial Districts of Port Elizabeth, King 
William’s Town and East London and that portion | . 
of the Magisterial District of Hankey which prior | 
to the publication of Government Notice No: 1515 

f the 4th October, 1963, fell within the Magisterial 
District of Port Elizabeth, and from the second 
Monday after the date of publication of this notice 
and for the period ending the 31st July, 1967, the 
provisions of the said Agreement, excluding those 
contained in clauses i (1) (a), 2, 7 (3) (f, 23, 24 
and 25, shall mutatis mutandis be binding upon 
all Bantu employed in the said Industry by the 
employers upon whom any of the said provisions 
are binding in respect of employees and upon those 
employers in respect of Bantu in their employ. 

M. VILJOEN, 
Deputy-Minister of Labour, 

  

(a) 

(8) 

(©) 
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MENTSKENNISGEWINGS. 
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J > [IS Oktober 1965. 
‘WET. OP NYWERHEIDSVERSOENING, 1956. 

  

KLERASIENYWERHEID, OOSTELIKE PROVINSIE. _ 
_ HOOFOOREENKOMS. 

  

Namens die Minister van Arbeid, verklaar ek, MARAT 
..VuLsoen, Adjunk-minister van Arbeid, hierby— = 

Kragtens paragraaf (a) van subartikel (1) van artikel 
agt-en-veertig van die. Wet. op Nywerheidsver- 
soening, 1956, dat al-die bepalings van. die Ooreen- 
koms wat in die Bylae hiervan verskyn en op die 
Klerasienywerheid betrekking het, vanaf die tweede 

' Maandag na die datum van publikasie van hierdie 
‘Kennisgewing en vir die tydperk wat op 31 Julie 
1967 eindig, bindend is vir die werkgewersorgani- 
sasie en die vakvereniging wat genoemidé Ooreen- 
-koms aangegaan het en vir die werkgewers en 
werknemers wat lede van genoemde organisasie of 
vereniging. is; - - . “ 
kragtens paragraaf (b) van subartikel (1) van artikel 
agt-en-veertig van genoemde Wet dat die bepalings 
van: genoemde Coreenkoms,. uitgesonderd dié ver- 
vat in Klousules 1 (1) (@, 2, 7 (3) (f). 23, 24 en - 
25, vanaf die tweede Maandag na die datum van 
publikasie van hierdie kennisgewing én vir die tyd- 

_ perk wat op 31 Julie 1967 eindig, bindend is vir 
alle. ander werkgewers en werknemers as dié 

~ genoem in paragraaf (a) van hierdie kennisgewing, 
wat betrokke is by of in diens is in genoemde 
Nywerheid in die landdrosdistrikte Port. Elizabeth, 
King William’s. Town en Oos-Londen en daardic 
gedeelte van die landdrosdistrik Hankey wat voor 
die, publikasic. van. Goewermentskennisgewing No. 
1515. van 4 Oktober 1963 binne. die landdros- 
distrik Port Elizabeth geval het; en, 
kragiens paragraaf (a) van subartikel (3) van artikel 
agt-en-veertig van genoemde Wet dat die bepalings 
van genosmde. Ooreenkoms, uitgesonderd dié ver- 
vat in Klousules 1 (1) (a), 2, 7 (3) (A, 23. 24 en 25, 
vanaf die tweede Maandag na die datum van 
pubiikasic van hierdie keunisgewing en vir. die 
tydperk wat op 31 Julie 1967 eindig, in die 
landdrosdistrike Port Elizabeth, King William’s 
‘own en Oos-Londen en daardie gedeelte van dic 
landdrosdistrik Hankey wat voor die publikasie 
van Goewermentskennisgewing No. 1515 van 4 
Oktober 1963 binne die landdrosdistrik Port 

- Elizabeth geval het, mutatis mutandis bindend is 
vir alle Bantoes in diens in genoemde Nywerheid 
by dié werkgewers vir wie enigeen van genoemde 
bepalings ten opsigte van werknemers: bindend is 
en vir daardie werkgewers ten opsigte van Bantoes 
in hul diens. 

_ _M. VILIOEN, 
Adjunk-minister van Arbeid, 
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“SCHEDULE... 

  

INDUSTRIAL COUNCIL FOR THE CLOTHING INDUSTRY, : 
ee BASTERN PROVINCE. — 

  

_’ AGREEMENT oo, 

in-accordance with the provisions of. the Industrial Conciliation 

Act, 1956, made and entered into by and between the - 

Eastern Province Clothing Manufacturers’ Association 

(hereinafter called “the employers” or “ employers’ organisa- 

tion ”) of the one part, and the : , 

: ‘Garment Workers’ Union 

(hereinafter called “the employees” or “the trade union”) of 

the other part, : oo . 

being the parties ‘to the -Industrial Council for the Clothing 
Industry, Eastern Province. , , 

4, Scope oF APPLICATION OF AGREEMENT. 

_ (1) @ Subject to the provisions of sub-clause (2) hereof,. the 

terms of this Agreement shall be observed in the Magisterial 
Districts of Port Elizabeth, King William’s Town and East London 
and that portion of the Magisterial. District of Hankey which 

prior to the publication of Government Notice. No. 1515_of the 

4th October, 1963, fell within the Magisterial District. of Port 
Elizabeth, by all employers who are members of _the employers’ 

organisation and engaged in the Clothing Industry and by all 

employees who are members of the trade umion and employed 
in that Industry. ue 

(b) Notwithstanding the provisions of paragraph : (a) the terms 
of this Agreement shall only apply in respect-of ‘employees for 
whom wages are prescribed in this Agréement. 0 - 

(2) The terms of this. Agreement. shall.not apply to.a manager, 
a forewoman, foreman, supervisor or designer who-is. remunerated 
monthly at not less:than the total remuneration- prescribed in this 

Agreement multiplied by four and one-third and whose conditions 
of employment include the following provisions :— 

(a) That bis contract of service may not ‘be terminated without 
a month’s notice: _ RN 

(6) that his monthly ‘remuneration will not be reduced’ as a 
result of short-time working, unpaid public*holidays, or 
periods of absence through illness not excéeding’ ten work- 
ing days in any one yéar of employmént and subject to the 
production of a medical certificate if required by the 
employer: ee ee eee 

2) “PERIOD -OF OPERATION. OF. AGREEMENT. «°° 

This Agreenient shall come into operation on such date as may 
be. specified by the Minister of Labout in terms of the Industrial 

Conciliation’ Act, 1956, and shall remain in force for a period 

expiring not later than 31st July, 1967, or such period as may 

be determined by him. a Cee mT . 

3. DEFINITIONS. _ 

(1) Any terms used in this Agreement, which.are defined in the 

Act, shall have the same meaning’as in that Act.. A reference 

to an Act shall include any amendment of such Act; and unless 

the contrary intention appears, words impofting the masculine 

gender shall include females; further, unless inconsistent with the 
context— . . , 

* Act” means the Industrial Conciliation Act, 1956;’ 
“cleaning” means ‘the removal of spots, marks or foreign 

matter: from materials or garments and/or the removal of 
‘ threads; Bs . . oe 

*“Cothing Industry” or “Industry” without in any way 
limiting the ordinary meaning.of the expression means dress- 
making, the making of all classes of outer and under 
garments, including nightwear, and all classes of tweed and 
linen hats, caps and ties, and the making of all classes of 
garments to: the order of any Department of State or Pro- 
vincial Administration, the “South African Railways and 
Harbours Administration or local authorities, but excludes 
bespoke tailoring. 

“Council? means the Industrial Council for. the Clothing 
Industry, Eastern Province, registered in terms of the 

. Industrial Conciliation Act, 1937, and deemed to have been’ 

registered in terms of. the Industrial Conciliation Act, 1956; 

.“ontter-out” means an employee engaged in- cutting out 

garments or portions of garments from a “Jay.” or “layers” 
of material by electric, hand or band-knife, or by shears; 

‘“ designer” means an employee engaged in designing and/or 
making patterns; , : 

“despatcher” means an employee, who under general super- 
vision, is engaged in the making up of orders; . 

_ “despatcher, unqualified’ means a ~despatcher: who has had 
less than one year’s experience; © a 

“ despaicher, qualified” means a despatcher who has had not 
* " legs than ‘one-year’s experience; oo 
“establishment” means any place in which any operation in 

connection with the Clothing Industry is carried-on; ©: 
“examiner” means a female. employee who -is .engaged in 

checking garments for defects prior to final examination; 

2. 

7 

  

  

         

NYWERHEIDSRAAD. VIR DIE .KLERASIENYWERHEID, 
".. OOSTBLIKE PROVINSIE. ~ 

  

COREENKOMS 
ingevolge die bepalings van die Wet op Nywerheidsversoening, 
1956, gesluit en aangegaan deur en tussen die _ 

Eastern Province Clothing Manufacturers’ Association 

(hieronder die “werkgewers” of die “ werkgewersorganisasie” 
genoem), aan die een kant, en die Co 

Garment Workers’ Union 

(hieronder die “werknemers” of die: “ vakvereniging ” genoem), 
aan die ander kant, 

wat die partye is by di¢é Nywerheidsraad vir die Klerasienywer- 
heid, Oostelike Provinsic. 

1. ToEPASSINGSBESTEK VAN QoREENKOMS. . 

_ (1). @ Behoudens die bepalings van subklotisule (2) hiervan, 
‘ moet’ die bepalings van hierdie Ooreenkoms in die landdros- 
_distrikte Port Elizabeth, King .William’s .Town en Oos-Londen 
en daardie gedeelte van die landdrosdistrik Hankey wat voor die 
publikasie van Goewermentskennisgewing No. 1515 van 4. Okto- 
ber. 1963 in die landdrosdistrik Port Elizabeth geval. het, nagekom 
word deur ‘alle werkgewers wat lede van’ die werkgeweérsorgani- 
sasie is en in die Klerasienywerheid. betrokke-is en .deur alle 
werknemers wat lede van die vakvereniging en in daardie Nywer- 
heid werksaam is. © =: re : no : 

(b) Ondanks die bepalings .van. paragraaf (a) is die bepalings 
van hierdie Qoreenkoms van toepassing slegs, ten opsigte van 
werknemers vir wie lone in hierdie Ooreenkoms, voorgeskryf: 
word. chee tee . 

: (2) Die bepalings van hierdie-Ooreenkoms-is nie-van toepassing 
nie op ’n bestuurder, voorvrou, voorman, toesighouer of ont- 
werper wat maandeliks besoldig word teen minstens die totale 
besoldiging wat in hierdie: Qoreenkoms: voorgeskryf..word, ver- 
menigvuldig deur vier' en een derde, en, wie se diensvoorwaardes 
onderstaande bepalings insluitr—.- 2: 0 vo bout . 

_,(@ Dat sy dienskontrak nie sonder “f-maand’ kennisgewing 
: “bedindig mag word nie; a : 
..(b).dat sy maandelikse besoldiging nie as gevolg van korttyd- 

‘werk, openbare. vakansiedae-sonder bepaling of tydperke 
van afwesigheid weens sickte van hodgstens. 10 werkdae ~ 
in ’n bepaalde jaar, diens, behoudens die indiening van ’n 
‘geneeskundige. sertifikaat indien’ die werkgewer dit vercis, 
verminder mag word nie. | , ee 

2. GELDIGHEIDSDUUR: VAN. COREENKOMS. - 

Hierdie Ooreenkoms -tree in werking’ op dié datum wat die 
Minister van Arbeid ‘Kragtens die bepalings van die Wet op 
Nywerheidsversoening, 1956, mag vasstel en bly-van krag vir ’n 
tydperk wat voor of op 31. Julie 1967 verstryk, of vir dié tydperk 
wat hy magbepaalk. 2 

ot 3. "WooRDOMSKRYWING. 

(1) Alle uitdrukkings wat in hiérdie Ooreenkomis, gébesig. en in 
die. Wet omskry£ word; het dieselfde betckenis as in daardié Wet. 
Waar..daar. van .’n. wet melding gemaak: word, word ook alle 
wysigings van ‘sodanige wet bedoel; en tensy die teenoorgeste!de 
bedoeling blyk, word daar met woorde wat die manlike geslag 
aandui, cok vrouens bedoel; vooris, tensy onbestaanbaar met dic 
sinsverband, beteken— aw , oe , 

“Wet” die Wet op Nywerheidsversoening, 1956; / 
“skoonmaak ” die verwydering van viekke, merke of vreemde 
voorwerpe van materiaal of kledingstukke en/of.die ver- 
wydering van garingdrade; a 

“ Klerasienywerheid ” of “ Nywerheid.” sonder om die gewone 
betekenis van die woord enigerwyse te beperk, kleremakery, 
die vervaardiging van alle soorte bo- en onderklere, met 
inbegrip van slaapklere, en alle soorte hoede, pette en dasse 
van tweed en linne, en die vervaardiging van alle. soorte 
kledingstukke soos beste! deur ’n_ staatsdepartement of 
provinsiale administrasie, die Suid-Aftikaanse: Spoorweg- en 
Hawengadministrasie of plaaslike besture, uitgesonderd 
kleremakery-op-maat; oe 

“ Raad” die Nywerheidsraad vir die Klerasienywerheid, Ooste- 
like Provinsie, wat ingevolge die Nywerheid-versocningswet, 
1937, geregistreer is en geag word geregistreer te wees 
ingevolge die Wet op Nywerheidsversoening, 1956; 

“snyer” ’n werknemer wat kledingstukke of dele van kleding- 
stukke uit ’n laag of lae materiaal uitsny deur middel van 
’n elektriese, hand- of bandmes of ’n skér; 

“ ontwerper” ’n werknemer wat ontwerpe en/of patrone maak; 
“versender” ’n werknemer wat.onder algeniene toesig bestel- 

lings opmaak; - 
“versender, ongekwalifiseer,” *n versender met minder as een 

jaar ondervinding: - . me : 
“ versender, gekwalifiseer,” "n versender met minstens een jaar 

ondervinding; _.:. cee a 
“ bedryfsinrigting * ’n -plek waarin ’n. werksaamheid in verband 

met die Klerasienywerheid verrig word; ee, 
“ ondersceker” ’n vroulike werknemer.wat kledingstukke vir 

- defekte nagaan voordat dit finaal ondersoek word; © . 

 



  

      
\ experience” * means s the ‘total length of all periods of employ- 

ment in the Industry of* ‘an emiployee- in. respect of whom 

wages are prescribed. in this-Agreement, and shall be deemed 

. sto: be--continuous ,from, the..time the mployee enters his 
“employer's service “ntil’ the’ timé, such, service is terminated: 

provided that an employee ‘whose services are terminated at 

the end of his employer’s working year and who resumes 

work with his former employer. within. fourteen days of the 

re-opening of the employer’ s factory: shalt be deemed to have 

worked contiituously; - 4 : 

“factory clerk ” means ‘an: ‘employee who, aunder. general. super- 

’ vision, is engaged: im ‘one. or .more of the: foliowing .opera- 

_ tions :-—=.; 

(4) ‘Assembling “orders 
invoices, but excluding the m0 

despatch, 
(2) issuing labels: or packing materials’ and keeping ; records 

thereof; 
, (3) issuing: passes;. certificates. of service or ‘time ‘cards; © 

(4) making out or Ailing consignment or. delivery “notes; 

(5) recording outgoing or incoming: “stocks 

allocation-of raw. materials; ose. 

(6). recording: of producti n statistics; 

o-” final ‘exaininer ° 

    

  

according. to. “order. forms’ ‘or 
ing up of “orders for    

    

     ?-méans” afl ert 

  

‘quality ‘requirements,’ 
fitter and/or trimmer ”» “means. an: employee. “engaged on | 

‘fitting and/or. trimming: a portion .or. portions of. garments 

- after they“ have: been marked: in by.the. marker-in, according 

* to the -pattern~ provided by ‘the employer, and. cut.to. shape. 

by the cutter-out} : . 
« general worker” means an “employee engaged. on: one. or 

‘more of the following. operations "2 i 

- “@. “Applying ‘adhesive’ ‘solutions © “on” seams,    edges “and 

  

a roller. (female .employee only); 
“2) attaching: ors ‘ornamental ° ‘trimmings. Or fasteners ‘by | 

shanid:or -press;>.". 
~ (3) cutting-of aprons;:.. _ - Pee Beles, 

“. .{4) fastening permanent. turn-ups:: te 

- (5) fastening-catch in. top -of - trousers and various odds 

and ends of sewing by hand; - wee ee 

(6). fastening edge-stays; 
). fastening by hand facings, inside already. basted into 

: position; - 
&) feeding into and, “taking “out of. automatic roller’ or 

    

  

    
_ (10): “felling cratch dinings ’ in trouse: 

(11) hemming bottoms by hand; . 
| (12) folding of garments; 
" (13) ironing -open: seams during the course , of ‘production 

. . and ironing loose collars; 
(14) making and‘sewing on hangers by ‘hand; 

._ (15) making covered buttons and/or buckles; 
(16) marking of thé following positions: 

loops, fasteners, daits, turn-ups, ‘button-holes, hems 

and the like preparatory to further operations; ~~~ 

(17) marking and/or -trimming..of..the shapes of the necks 

of shirts and underwear; 
: (18) marking” off ‘and/or’ cutting by ‘hand of any trimming 

(not being” piece goods)-to a given length or shape; 

G9) marking by template and cutting to shape of materials 

. previously cut out; a 

(20) nipping by ‘machine or hand; 
“(Q21) pinning of finished garments; 
(22) putting on bridles by hand; 
(23) pulling out bastings;:- 

“24) sewing ‘buttons* ‘by hand; .. 
(25) ‘soaping;' 
(26) sorting out of garments or. ‘parts of garments 2s 

‘required for Various operations; * 

  

en stamping of ‘sizes,: identity or mark numbers or: ‘other : 
» details on ‘garments or "Parts of - garments and /or 

: labels; . . 4 
. (28) tacking; «- ‘ 
(29) the .removal of spots, - marks or foreign’ matter from 

po “materials “or garments and/or removal. of threads; 
'~.(30)touching up of completed garments with°a:hand iron 

after they have been pressed: by a presser in the 
infants’-and children’s section; 

31) turning bonnet’ brims and: pressing same; ‘ 
(32) turning ‘out or ‘over of the edges of collar facings, 

belts, cuffs, tabs, pockets and/or: flaps by hand or 
-machine, and the turning. of garments or parts thereof 
inside out; 

(33) turning sleeves or tr ousers inside out; 
(34) under pressing; 

(35) welding ‘plastic’ clothing; 

“hourly wage” means the total .weekly wage ‘divided by 42; 
“ “labourer * means an employee engaged wholly or mainly : 
.in one. or more. of the following .cccupations:— 

’ (a) Cleaning premises, vehicles, animals or machines or: 
driving animal-drawn vehicles; 

(b) loading or unloading goods;. 
*(c) carrying goods or stacking; *. 

“ ondervinding ” 

‘and ‘the | 

(ployee: who i is: ‘engaged: in “the : 

finalexamination: of finished garments, for the. purpose. af 

SO 
“other portions of clothing and rolling them over: with 

  

Pockets, buttons, ' 
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      n -werknemer ten. ‘opsigte Vah- wie: lone in hierdie Ooreen- 
koms voorgeskryf word, in die Nywerheid gehad het en 
wat geag word aaneenlopend té- wees vanaf die tyd waarop 
die werknemer by sy: werkgewer in -diens getree het, tot, die 
tyd- “waarop | “sodanige ’ diens . beéindi ‘word; met dien.vér=! 
ae dat °’n werknemer. ‘wie ‘se’ dienste besindig word aan 

die einde van sy werkgewer se werkjaar en wat binne veertien 
dae na die heropening. van die werkgewer se fabriek weer 
by. sy vorige werkgewer.diens -aanvaar, geag moet word vir ~ 
'n aaneenlopende tydperk te gewerk het; 

  

°* fabriekstlerk ? °n'werknemet wat onder algemene toesig’ sedi’ 
of meer van die volgeride Werksaanihede ‘verrig: —.~ 

(1) Restellings “volgens ‘bestélvorms « of | fakture bynickaat- 
maak, maar mie ook-die. opmaak van: bestellings Wig, 
versending nie; 

Q) ctiketie of _pakmateriaal vitreik. en rekord daarvan 
Ou; 

GY). passe, dienssertifikate «of: ‘tydkaarte ‘uitreik;. ©... -- 
— (4 vragbriewe of afleweringsbriewe . uitskryf Of: liaseer 

5) aantekening.-hou .van. uitgaande.of inkomende yoorrad 
en die toewysing van grondstowwe:, etn 

(6) aantekening hou van produksiestatistieke; 

   

    

    

   

“finale ondersoeker” .°n,.werknemer, wat. vir gehaltevereiste- 
doeleindes afgewerkte kledingstukke ‘finaal” ondersoek; 

“ passer “en/of: “afwerker ty owerkhemer: wat °n. deel | ‘of déle 
~* van kiedittgstukke "pasmaak en/of afwerk -nadat dit deur die’ 

-afmerker afgemierk is volgeris die ‘pairoon wat die werkgewer: 
, ‘yerskaf het en detr die snyer volgens fatsoen gesny. is; ™-:° 
“algemene werker” °n werknemer wat een of meer van ‘die 

: - volgende’ ‘werksaamhede vertig :-—~" 

-Q), Kleefstof. aan ‘some, “kante én ‘ander’ dele van ‘klérasi 
. aanbring. en. ’n roller daaroor“ Tol (slegs" -vroulik 

werknemer); 
(2) versiersels of hegstukke 1 met die hand of *n ‘pers ‘aan 

coo brings ee ee . 7 
:3) ‘voorskote’ snys. : 

(4) permanente omslae ‘vasstik:. . : 
(5) knip in band van broeke aanheg en  verskillende ‘stuk- 

: kies en brokkies met die ha nd vasnaai; ; 
(6) randverstywers aanheg: «.-: : s 
(7) belegsels aanheg. wat reeds binne op ul plek vasgeryg 

   
    

    

    

  

(8) artikels in outomatiese 0k of vormperse- voer r of daat- 
- uit. verwyder; > . So cae 

(9) omboorsels, plat stik; . 
»» (10) -mikvoerings in broeke plat stik; 

_ (11) .onderkante met die’ hand omsoom;. 
-(12). kledingstukke. opvou; _~ 

    

  

oo (13).some: in die. ‘produksieproses oopstryk , en los = boordjies 
~ stryk;. oo. 

(14) hanglissies met die hand maak en vasnaai; aoe 
(15) oorgetrekte knope en/of gespes maak; te 
(16) die ‘plekke -vir: sakke, knope, lissies, ‘hegstukke, pylnate, 

omslae, knoopsgate, some. merk en dergelike voor- 
--.._- bereidingswérk verrig vir ‘verdere werksaamhede; Se 

(17) die alse van. hemde en onderklere - volgens. ‘fatsoen, 
afwerk en /of afwerk;.: ; 

(18) versiering (uitgesonderd ‘stukgoedere) afmerk enfof mét, 
die hand sny volgens ’n bepaalde lengte of fatsoen; 

(19) materiaal wat yoorheen. _litgesny. is, met ’n patroon 
; merk en volgens fatsoen, sny; 
“-(20) garingdrade: met ‘nh. masjien of met. die hand afsny; © 
(21) voltooide kledingstukke -vasspeld;: / 
(22) ‘agterlissies-met die hand. vasnaai; ° 
(23) rygdrade- uittrek; 

(24) knope met die hand aanwerk; 

(25) seep aansmeer; 

(26). kledingstukke .of. dele van kledingstukke. sorteer volgens 
. die vereistes van. die verskillende. werksaamhede; 

(27) groottes, identiteits- of mer knommers of ander. beson- 
: derhede op kledingstukke of dele: van . _Kledingstukke 

;  én/of etikette stempel;. - 

| (28) rygwerk verrig; . 

(29) vlekke, ‘merke of vreemde stof. van.. _materiaal en fof 
garingdrade verwyder; 

- (30) voltooide’ kledingstukke met ’n handstrykyster oorstryk 
-- -<" “nadat dit deur ’n perser in die’ Kleinkinder- en |-Kinder- 

/ afdeling gepers is; 

(31) kappierande omkeer en pers; 

' (32)-die rande van kraagbelegsels, ‘gordels, mansjette, klappe, 
‘ - sakke en/of oorklappe. met die hand of ’n masjien 

- omdraai of omkeer en. Kledingstukke of dele- daarvan 
omkeer; 

(G3) moue of broeke omkeer: 

(34) onderperswerk verrig; 

(5) plastiekklerasie aanmekaarsmelt; 

“ yurloon ” die totale weekloon gedeel deur 42; - 
“ arbeider ” a werknemer wat geheel en al of hoofsaaklik een 

. of meer van die volgende beroepe beoefen:—" 

(a) Persele, voertuie, dicre of masjiene. of dierevoertuie 
skoonmaak;. 

(b). goedere op-. of aflaai; 
“© ‘goedere dra of opstapel; 

 



- 4 Norl258 GOVERNMENT. GAZETTE EXTRAORDINARY, 15 OCTOBER ..1965 
  

. packing cases. or.sewing.up bales; .-_ 

- (e). delivering: letters; messages. .or goods 

. means of a foot or hand-propelled, vehicle; .:, ) ... 

-G) making or -maintaining : fires or removing. refuse or 

a ashes; ce ee ee 
’ (g) mixing rubber solutions for rubberized’ garments; 

(h) fixing machine. belts; Doe ares 

(i) lubricating machines; . . 

“Jayer-ap”’ means.an employee engaged in laying-up material 

preparatory to.cutting and/or dusting with. powder through 

‘perforated patterns and/or ‘bundling portions of. garments; 

“Jeaqrrier’” means. in-the case of an employee referred to in 

‘clause 4 (1)-(a),(b) and. (g); an employee who had jess than 

five years’ experience; in the case of an employee referred 

tovin clause 4 (1)-(c), (a), (6), (A) and (), an employee who 

has had less than three years’ experience in. the.case .of .a 

layer-up, an employee who :has had two and.a half years’ 

experierice and in the case of a general worker, an employee 

who. has had Jess than two years’-experience; = 

“machine serviceman”. means ~an employee engaged in 

    

  

adjusting and/or maintaining machines and boilers in good |. 

repair; aa . SS Se 
“ machinist ” means an employee who’ per rms any operation 

-by sewing machine, and-includes.a tailors; v's. - 

“marking” means -the marking of the position of the pockets, 

buttons, button-holes, loops, fasteners, ‘darts, hems,’ turn-ups 

and: the like preparatory to. further. operations, ‘ 

'. “ marker-in ” means’ an employee. engaged. in’ marking in. or 
  

chalking around outlines of garments. or.“ lays” of garments 
from patterns provided by the emiployer and who niay: cut 

out -garments “or “ lay-ups ’’:of “garments” by*-electric, hand 

or band-knife or by-shears, and includes an employee grading 

patterns from.a master pattern; = ee ant 

“motor vehicle'driver ” or “ driver. of-a snotor, vehicle ” means 
an employee who is engaged in-driving'a-motor vehicle, ‘and 

' “includes -all~periods: of* driving’ and arly ‘time ‘spent ‘by the’. 
ver .on work connected’ with the ‘motor vehicle or the 

his post in ‘readiness to drive; 

“ occupier ” means the ‘person having the general management :| 

and control of the workshop, and -if‘there are two. Or more 
_ Such persons, includes all such persons; - 

” * part-time driver of a motor vehicle ” means an employee who 
is ordinarily engaged on duties. other than: driving’ a motor. 

vehicle. but who.on more than two: days: in any. week is} - 

engaged’ in driving a:motor vehicle for not more. than three, 

hours in the aggregate'on any such day, and. for the purpose 

of this. definition “driving. a motor ‘vehicle. includes all 

periods of driving and any: time spent: by. the driver while in 

charge of.the vehicle or.on work connected. with the vehicle 

or the load; - 2 ea elas 

“ piece-work” means any system by which remuneration is 
‘calculated by quantity or output of work done; . =: 

* plain-sewer ” means an employee engaged.on performing one 
or more of’ the following operations. by hand:— 

__(@) Felling linings or seams already. basted ‘into. position; 
(b) felling necks, shoulders or arm-holes;" >) - 

‘. (©) felling waistband linings.or parts ‘thereof; 

* premiums ” means, without in any way. limiting. the ‘ordinary © 
‘meaning of the term, any consideration of whatever nature 

given in return for the training of an employee}... 

“presser” means an employee engaged in pressing completed . 
garments by hand or machine; .... ce - . 

* qualified ” means in the case of an employee referred to in 

clause 4 (1)-(a); (5) and (g),.an employee who: has had not 

less’ than five years’ experience; in the case of an employee 

referred to in clause 4 (1)'(c), @), (e), (h) and (), an employee 

case.of a layer-up, an employee who has had not.less than 

two and a half years’ experience and in the.case of a general | 

worker, an employee who has’ had not less’ than two years’ | 

experience; 

“tailor” means an employee engaged. in all hand or. machine 
operations relating to the. production of..men’s .outerwear, 

excluding the: operations referred to in, the definition of | 

“ plain-sewer."; 

“teamaker” means an_ employee engaged wholly’ or mainly | 

on making tea or similar, beverages; « 
“under-presser” means an employee, other than a presser, | - 
engaged in pressing -processes during the course of manufac- - 

‘ture; , Lota 

" “ynladen weight” means the weight. of any motor vehicle or 
trailer as recorded in-a licence:or -certificaté issued in respect: 

‘of such motor vehicle-or trailer by. any authority empowered | 
“by, law to “issue. licences: in respect: of motor vehicles: - 
Provided that in the case of a two’orthree-wheeled motor : 
  

  
  -¢yle, motor. scooter. or “autocycle: fitted. ‘with: 
engine with an engine capacity exceeding: 50_¢. 

_ weight shall be deemed not to exceed, 1,000 

’ “workshop * ‘means. any premises .in 
jémployees are engaged in .operations..in. the. Industry. - 

4 

   
   

           

““@ packing “goods” for despatch “or “delivery, “nailing “up’ : 

n.. foot: or. by. 

for the purpose of this: definition “ driving a motor vehicle” _ 

load ‘and all periods during which.he.is obliged to remain.at : 

who has had not less than three years’ experience; in the | 

an auxiliary | 
the unladen 

ch. one or’ more’   

d) -goedere vir ~yersending~ of: aflewering- verpak; pakkiste - 
: toespyKer of bale toewerk; .. oe : 

  

oe Q “© briewe, boodskappe of goedere te véet of ifiet“"n voet- 
of handaangedrewe voertuig aflewer; oe 

_'() vute maak’ en‘in stand hou of afval of as verwyder;~" 
(g} rubberoplossings méng* vir “kledingstukke met rubber- 

- lafwerkingy* 00 See rt A oe es 
- (2) masjiendryfbande ‘herstel;~.:...- a oo 

(i) masjiene smeer; . mee, 

“laagmaker” ’n: -wetknemer wat materiaal in jae rangskik 
voordat dit:gesny en’/of met poeier bestuif word deur middel 

. -vari- geperforeerde ‘patrone en/of dele..van..kledingstukke 
‘@pmekaar pak; =: . 

_.“‘leerling ” in die geval van ’n werknemer bedoel in klousule 
4°(1) (a), (b) en “(g), ’n- werknemer met minder as vyf jaar 
ondervinding; ‘in ‘die geval van "on werknemer bedoel, in 

. Klousule 4 (1) ©). @, (e), (A) et (), ’n werknemer met minder 
as drie jaar ondervinding;.in die geval van ’n-laagmaker,:.’n 
werknemer met: twee en ’n half jaar ondervinding..en; in die 
geval van ‘hn algemene werker, ’n werknemer” met minder 
as twee jaar ondervinding; Ot ae 

“ masjiendiensman.” °h werknemer wat masjiene ‘en:ketels in 
’n werkende toéstand hou en-verstel; 2.0) 2 tin 

* masjienwerker ”» "n- werknemer. wat. ’n- werksaamheid deur 
middel-van ’n’ haaimasjien -verrig, en.ook: ’a kleremaker, 

“merk” die afmerk'van die posisie van sakke,’knope, knoops- 
gate, ‘lissies, hégstukke,: pyinate; some; ‘omslae. en dergelike 

    

voorbereidingswerk. vir -verdere-werksaamhede; 
\.-“ ierker” *n werknemer wat -die “buitélyne van’ kledingstukke 

of lae kiedingstukke afmerk deur middel van patrone wat 
deur die werkgewer verskaf word en ‘wat ‘ook ‘kledingstukke 
of-lae kiedingstukke met. ’n. elektriese, hand-.of bandmes: of 
°n-skér mag: uitsny en.ook.’n werknemer wat. patrone volgens 
‘n moederpatroon gradeery) fh 

“ motorvoertuigbestuurder”.. of “bestuurder van “a motor- 
voertuig” *n--werknemer wat ’n. motorvoertuig: bestuur, en 

-vir die toepassing van: hierdie. omskrywing -beteken “’n 
‘motorvoertuig,-bestuur.” ook . alle tydperke -waarin daar 
bestuur word en ‘alle. tyd: wat die bestuurder bestee aan werk 
in verband. met die motorvoertuig of die vragen. alle tyd- 

., perke waarin hy op sy pos moet bly, gereed om te bestuur, . 
“ okkupeerder ”idie persoon “wat -belas is met. dic algemene 
bestuur van en beheer oor die-werkwinkel,en.as. daar twee 
“of. meer sodanige pérsone is, “word. al .sodanige persone 

_ bedoels 2-0 : QO” / . 
- “deeltydse bestuurder van-’n motorvoertuig’”’ ‘n'-werknemer _, 

wat gewoonlik ander werksaamhede. vetrig as.om_’n motor- : 
voertuig te bestuur maar. wat op’ meer.as twee: dae in. ’n 

. Week wel. ’n-motorvoertuig bestuur: vir..altesaam -hoogstens 
-.. ‘drie- uur. op sodanige ‘dag, en- vir die. toepassing’ van hierdie 
omskrywing beteken “’n “motorvoertuig’ bestuur.”” ook alle 
tydperke. waarin. daar. bestuur : worden alle. tyd deur’ die. 

_ bestuurder “bestee terwyl-hy vir die ‘voertuig verantwoordelik 
_is. of: bestee aan werk’ in. verband met: die: voertuig of die 

/ Wag; . Te 
“stukwerk ” ’n stelsel. waarvolgens die .;‘besoldiging bereken 

_ word. volgens ‘die ‘hoeveelheid of -omvang- van. die. werk: wat 
verrig iss 9 6 OS . rr re 

-* gewone. naaldwerker”™ *n werknemer wat. een: of meer van 
die volgendé werk met die hand verrig:——~ : 

   

(a) Voerings ‘of some wat alreeds op.hul plek vasgeryg is, 
plat stik; : . oo 7 

. (8) krae, skouers of armholtes plat’stik;.. .- «=. ~. 
(c) lyfbandvoerings of dele daarvan plat stik; -. | 

“ premies”, sonder’om die gewone betekenis van die woord 
' ‘enigerwyse te. beperk, enige teenprestasie, van watter aard 

. ook al, wat vir. die opleiding vai ’n werknemer. gelewer . 
word; . - . oe : 

“ perser” °n werknemer wat voltooide Kledingstukke met die 
chand of ’n masijien pers; ann on 

* gekwalifiseer", in dié geval van ’n werknemer- bedoel in 
klousule 4 (1) (@), (5): en (@), ’n werknemer ‘met minstens 
vyf jaar ondervinding; in die geval van’n werknemér bedoel 
in klousule 4 (1) (©), @; (e), (2) en G), “on werknemer met 
minstens drie -jaar ondervinding; in die geval van ’n laag- 
taker, *n. werknemer met minstens twee en ’n half jaar 
ondervinding, en in die geval van ’n algemene.werker, ’n 
werknemer- met minstens twee jaar ondervinding; 

“ kleremaker ” -’n -werknemer wat alle .hand- .of masjienwerk 
vertig in verband’ met die vervaardiging..van.boklere yir 
‘mans, uitgesonderd die werksaamhede:: genoem ‘in -die 

 omskrywing van “ gewone naaldwerker”;..- 

“teemaker” °n werknemer. wat .geheel en al of. -hoofsaaklik 
gebruik word om tee of.dergelike..dranke te .berei; ; : 

.“onderperser” ‘n werknemer, uitgesonderd..’n perser, wat pers- 
werk gedurende.’n vervaardigingsproses verrig;, =. - 

“onbelaste gewig”” die gewig van ’n motorvoertuig of sleepwa 
soos aangeteken: in ’n lisensie of sertifikaat wat ten opsigte 
‘Van sodanige’ motorvoertuig of sleepwa.-uitgereik..is deur ’n 
‘owerheid wat. regtens daartoe. gemagtig is om lisensies ten 
opsigte van motorvoertuie uit te reik; met: dien verstande 

.. ‘dat in die geval-van 'n twee- of driewielige motorfiets, brom- 
. =ponie of outofiets of: fiets met *n hulpmotor,van meer as 

50 cc, die .onbélaste. gewig.geag. word nie meer.:as 1,000 Ib. 

  

‘te wees nie; Sa PS 

“ werkwinkel ”.)’n | perseel. waarin eet 
“werksaamhede ini die Nywerheid verrig:~' 

      
  

ir werknemers 
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2) For the purpose of this Agreement. an employee shall be |. 
deemed to bein that. class | in which he is wholly cr mainly - 
engaged... 

4. WAGES. 

(1) The minimum wage which an employer shail. pay to each 
member of the’ undermentioned classes of. his employees shall be 
as set out hereunder:— . 

. : Magisterial 
Districts of - 

Occupation. ©. \. - . Port, Eliza- 
beth and 

East Lendon: 
- Wage 

per week. 
R 

@ Designer mee 

              

   

      

    
   

              

    

   

 Qualifieds!.. 45.00 
Learners:— . a, a 

First 26 weeks. cccvececeeveges © 715 5 
. Second 26 weeks.. eee ees 8.95-- 

“_.«Third 26 weeks... woe AL34. 
“26 Fourth 26 weeks 2213.95. 
-. Fifth 26-weeks ALAA 

. Sixth 26 weeks. 20.93: ¢ 
Seventh 26 weeks 24.42. 

ty! Highth 26 weeks... , 27.90. > 
soc, Ninth-26 weeks...... .. 31.40 

Tenth 25 weeks... 6 ccc eens . 34. +e 

Or Marker-in, malet—" ot 

‘Qualified. .7: 
_, Learners:— Dos 

First. % weeks. ‘ vie 
: Second. 26, weeks 
Third 26.weeks.... 

. Fourth 26 weeks 
.:. Fifth 26. weeks.. 

4. Sixth 26 weeks... ..: 
. .. Seventh 26 weeks... 

            

   

   

    

   

  

    

        

.. Righth 26 weeks. ‘4s 
: Ninth. 26 weeks. 22.25 

Tenth 26 weeks... 24.86 

© Marker-in, female: me: ey 

’ Qualified:. ’ T?. 

_ Learners: ~ 

*Birst 26. weeks 705 
,. Second 26 weeks. aye) 
_Y "Third 26.weeks.. : 3.84 © 
_., Fourth 26 weeks. T3539" 

_ Fifth 26 weeks, . _. 9.69 
‘Sixth 26 weeKkS...cs+ces we wees 12.220 

: @ Cutter-out, male-— foe te A ee 

°° Qualified. 000. Se ce ivees 917.85. - 
_ Learners:— | 

 ““Birst 26 weeks §:05° 
_ Second 26 wee 5.51 ° 
“Third 26 weeks. «.. wen S84 oe, 
Fourth 26 weeks weneee 7.59" 
Fifth 26 weeks... wedeee > | 9.605. . 
Sixth 26 weeks.. eadacees on A 

ey ‘Cutter-out, female poe 
“Qualified. 0.25.05, "43.92 
“Learners * Ce ad 

First 26.weeks...-.csenececere 3:03. 
Second 26 weeks... © SST 

..., Third 26 weeks......... 5.84 
'” Fourth 26 weeks... . . 7.33 5 

70) | Fifth 26 weeks... - 8.74 
hee ee “Sixth 26 we ks’. : 10.47 

ro) Layer-Up: — ae 
: ‘Qualified... cc wes eee wes were 9:44 

- Learnerst— ee, : 

First 26’ weeks... 5:05: 
- Secorid 26 weeks... 5.51 
Third 26-weeks. 584 
Fourth 26 weeks. 6.99 
Fifth 26 weeks. : » 8.97. 

““@y Machinists male, Pressérs male: ue . 
Fitters — and/or” Trimmers, - “male: 

. Machine -Serviceman: and: - Factory ft 
Clerk, Male: _ ee boos 

Qualified .cccccec eet ew ees ceeces 16.49... 
. Learners:— -.. re By. e 

First 26 weeks ised ee eevee 5.052. 
‘> Second 26 weeks. « Uae Geeaal 5.51 

. "Third 26 weeks... 5:84... 
* Fourth 26 weeks. 6.99... - 

» HP ifth 26 weeks.. oo 8.17. 
“Sixth 26 weeks... cevdee 934 o> 

-. Seventh 26 weeks. . aeeeee 
-- Bighth.26 weeks... 

Ninth 26 weeks.. 
Tenth 26 weeks.... 

Magisterial 
Distriet 
of King 
Willian’ s 
Town, - 
Wage 

per week, 
“R 

42.75 

6.80 | 
8.51 

16.78 
13:26. 
46.57 
1939" . 
3300 
26.51 

“99°83. 
33.14, 

D
O
O
M
I
N
 

P
O
N
 
_
   

Q) Vir die toepassing van hierdie Ooreenkoms, word ’n werk- 
nemer geag in daardie klas te wees waarin hy geheel en al of 

hoofsaaklik werksaam i is. 
4. LONE, 

(1) Die minimum. loon wat ’n werkgewer. aan  elkce lid van 
‘ondergenoemde kiasse van sy werknemers moet betaal, is soos 
volg :— 

’ Landdros- : 
- distvik’ Port “Lande Os 

. Elizabeth °— © rik’ King 
| Beroep. a , en  Wiltigne: 5 

oS Cos-Londen. Own, 
Loon. - Loon 

per week. © pe r peek 

© Ontwerper: ne / : pve . 

' Gekwalifiseer...... cenaes weseeeee 45,00 © 42.95 

        

    

        

    

        

Leerlingé:— . 

- . Berste 26.weke.......00- eee 7S: 6.80": 
- Tweede 26 weke.:. sa... ceeee 8195. °° B51: 
Derde 26 wéke:......i acca ee 7 49t.34 10.78" 
-Vierde.26,weke... ++: 1. 1395 43.26, 

’ Vyfde 26 weke. . “UNAS 16.57. 
_ Sesde 26 weke..... weve) 20,9300 © ~A9°89 

Sewende 26 wéke.. ceecee, | 24.4200 23.207 
Agtste 26 weke.... veces 27,90 ~~ § 26.51 
Negende 26 w jcke. ss .eeecsccce  3E640-°) 39783 

> Tiendé 26 WERKE. veec scene ees 34.88. 33.14. 

On Merker,man-— 
Gekwalifiseer s..c.cccce cece euees 26.89... 25. 33 

 Leerlinge:— ee 

Eerste 26 weke.... 5.05 - 
 Tweede 26 weke. 5.51. . 

-/ Derde .26-weke: . 5,74 .. 
«= Vierde 26 weke.. 7.59... 

Vyfde 26 weke. .. 9.60 © 
. .Sesde 26:weke... eeeeeen AZQZ ~~ UNE 

. Bewende.26. weke.. seneen OLTB5 OD 
Agtste 26 weke. cic eee seen e. 19.90 | 
Negende 26 weke.... 22:25" 

. Tiende 26. weke. ” vei 

(c) Merker, vrou:— Py cee ee 8 
.. Gekwelifiseer........ weeere. ATID S 4 
» Leetlinges—23, le a 

Eerste 26 wekes. 

  

   : :. Tweede 26. weke. 5.54 
ve -Berdé 26 weke:. 5.84 . 

- ..Mierde.26 weke.. T.59- 
- NMyfde 26 weke . 9.60... 

~, pesde 26-weke-....eevee ete cee, - 12,22, 
@ Sayer, man:— : : oa 

* Gekwalifiseer: “17.85 © 16; 96 

    

Leerlinge:— : : ma . 

Eerste 26 wekei.. cece ie SG ue 4.80 . 
Tweede 26 wekés. ici. .beiee © 3:51 ve § 24 
Derde a6 weke: . 5.84... = 5.55 . 

  

   

  

   

   

    

       

Vierde 26 weke. were 7659 00 24 
Vyfde 26 weke.cseeecees Le ane 9:60 - 7. 9.12 
Sesde 26 weke......... weeenes “22. 22 ue i. 61 . 

(e). Snyer, vroui— Ce - ee nee 

Gekwalifiseer...... re “13.92. 13.23 
Leerlinge:— . oe, tena 

Eerste 26 weke...... - 5.05, 4.80 
Tweede 26 weke...., eee 2 DSL, 5.24. 
Derde 26.weke...... ween 0 5,84 5.55 
Vierde 26. weke.. veceee 7,33, 6.97 

.. Wyfde 26.weke.....ecceseesyee - 8.74  . 9 8:31 
 Sesde 26 weke....canpeceesere =. “10. 4T 9 95 

“(P) Laaamaker:— an Ste Lege, 

| Gekwalifiseer.;....s.cteereasee.) 9044. 8197 
‘Leerlinge‘— cos ae oo 

-... Berste 26. weke +. cesacesesees 5.05 9 > 4.80 | 
_.. Tweede 26 weke.. te) SSL 5.24 
“.- Derde 26 weke. - 3.84 = 3.53 

Vierde 26 weke.. 6.99 6.64 
Vyfde 26 weke. seeenes 8.17" VT 

©) Masjienwerker, man, Perser, . ‘man: - oe 
_ Passer en/of afwerker, man: masjien- 
diensman ¢. fabriekskierk, mane" a 

"” Gekwalifiseer........csseeeeeces “16:49. 1.67 
_ Leerlinge: —. oo oe . 

Eerste 26 weke..sssseeresecers 5,05 
os, Tweede:26 weke.... cee ee reese 5.51 

.... Derde 26 weke.. 5.84 
Vierde 26. wéke.. 6.99 © 

. Vyfde.26 weke. . seeee BAIT 
Sesde.26 Wek... ss cme eceeeee | 9684 Oo 
Sewende 26 weke.. «> 40.525 
Agtste 26 weke.. 11.68 © 

* Negendé'26 weke. ; © 2680 Tes 
Piende 26 Wekes ois aieice oe Se TEOR oo)



  

  

   

  

   

category to another category for which a higher wage 
is prescribed he shall pay such employee for the first 

- 26 weeks not less than the wage he was receiving or 
entitled to receive in such first-named category and 
shall thereafter pay him in accordance with the scale 
of wages for employees in the category to which such 
employee was transferred commencing at the next 
highest notch.   
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-. Magisterial Magisterial Landdros- 

Districts of District distrik Port jandtros. 

Port Eliza- of King... Elizabeth William's 

5 beth and William's Beroe en Town. 

" Occupation. East London. — Town. Ps - Oos-Londen, - 
Wage Wage Loon Loon 

per week. — per week, per week. . per week, 
: R R R R 

~ (4) Final Examiner's Male. . 0. 0 on oe e+ 16.49 15.67 (A) Finale ondersoeker: Man.......+. 16.49 15.67 

Finale Examiner: Female......... - 12,00 11.40 ., Finale ondersocker: Vrou.......++ 12.00 11.40 

(i) Machinists, fernale: Pressers, female: : (2) Mlasite awe ts, ro: Perset, v wn 

Fitters and/or trimmers, female and fabriekskl . yrout— > _ + 

Factory Clerk: Female:— . ADTIEKSICETK, VOU. 
Qualified 11.20 10.64 Gekwalifiseer.......sssteeceeeee 11.20 10.64 
Qual ified oer os 0 neo ie ee oe ane : Leerlinge:— 

9 Pe Eerste 26 weke...... sete eens ‘= ~=—« 5,05 4.80 

First 26 Weeks, «++. w= wom nore 3-05 te Tweede 26 weke....sssssseee 7 5st 5124 

Third 26 weeks.....00cemseee 5-84 5155 Derde 26 weke-.o--verssovee BQ B28 
Fourth 26 weeks.... os 6.99 6.64 Vyfde 26 weke......... coe 8.17 747 

Fifth 26 weeks... 3 7 Sesde 26 weke. cess. 9134 «8.88 
Sixth 26 weeks... “* . 88. WN eee a 108. 

“YY Examiner..seczsvesscecemenerss 11.20 10.64 (J) Ondersocker....+++++ 11.20 10.64 
_() Despatcher:— . Fs () Versender:— . 

lified...: 14.08 10.58. Gekwalifiseer.c.... 01sec seen eee 11.08 —-:16.58 
Qualified. «+ ve seneee ease seeweeee : 3 Leerlinge:— * 

First 76 weeks oo, 8.37 7.96 Berste 26 weke.......-..2000e 8.37 7.96 
WEEKS... Lee cae c eee ee : 7. Tee 6 eke ir 

Second 26 WéekS.ressslssccses 9.57. 9.10 Tweede 26 weke...seseeseeeee 9.97 9.10. 
- (1) General Workers:— (1) Algemene werkers:— . 

cee : oO gay 7.99 Gekwalifiseer........020eeee eee 8.41 7.99 
Qualifieds \v-sersererersereneess o- ae Leerlinge:— : : . 

ae De Ferste 26 weke... oe. cee eeee ae 5.05 4.80 

First 26 weeks. ..++sererereee 3-08 438 Tweede 26 weke......-ssse0e 5.51 5.24 
Second 26 weekS.vvrrrerertet B84 2 oS Derde 26 weke... ee eeceeeaes 5.84 5.55 

Fourth 26 weeks....s.1ses02-+ 6.99 6.64 Vierde 26 weke....1+sss.20004 6.99 6.64 
(m) Plain sewer: (m) Gewone naaldwerker:— —- 

ces so . Gekwalifiseer..........e0eeeee es 9.24 8.78 
Qualified......660eeereee sevees 9.24 8.78 Tooling res 

Learners:— . Berste 26 Weke......0s20200 4,70 4.47 

First 26 weeks......eeeeseeeee 4.70 4,47 Tweede 26 Weke......sssecees 3,58 5.31 

Second 26 weeks....+.ecsreoee 5.58 §.31 Derde 26 weke.........eeeeee 6.11 5.81 

Third 26 weeks.......20¢04+ 6.41 5.81 Vierde. 26 weke 6.91 6.57 

Fourth 26 weeks..... aeekeceee® 6.91 .§.57 Vyfde 26 weke........0.000805 7.59 7.21 

Fifth 26 weeksS.......0-.ee eee 1-35 qo Sesde 26 weke........ss eevee 8.39 7.97 

Sixth 26 weeks......... les eeeee .39 . 7. . 
) eider....... see ee eenvenensens 8. . 

(n) Labouter....cceceeereeeees veseee 8.82 8.38 (n) Arbeider preeerett 82 8.38 
(0) Tea Maker... 7.00 6.65 (0) Teemaker.........0005 a eeesnaeeee 7.09 6.65 

@) Mi t chicle driver:— — oe _— (p) Motorvoertuigbestuurder:— 

oror ‘ — hicle th {i) Bestuurder van ’n motorvoer- 

(i) a era weight of which the tuig waarvan die onbelaste ge- 

(a) does not exceed 1,000 1b.... 9.00. 8.55 (a) hoogstens: 1,000 tb. is. wee 900 8.55 

b) exceeds. 1,000 ib. but doe: : (b) meer as 1,000 Ib, maar hoog- . 

® not exceed 6,000 lb.........  . 13.54 12.87 © stens 6,000 AS. co aee ee 13.54 42.87 

. c) meer as 6, b, maar hoog- 

(©) exceeds 6,000 ib. but does 53 15.71 stens 10,000 Ib. is........+. 16.53 15.71 
not ekceed Ire ss ™ oa (d) meer as 10,000 Ib. is....... 21.84 20.75 

@) exceeds 10,000 Wbeveesseree 24.84 20.75 (ii) Deeltydse motorvoertuigbestuur- . / 

(ii) Part-time motor vehicle driver 9.00 8.55 Ger... cece cece eee ete eee 9.00 8.55 

Notwithstanding the. definition of “experience” in clause | (q) Qndanks die omskrywing van “ondervinding” in KMousule 

i : ' i ae of the following | (@) mag ‘on werkgewer wat in een van die volgende 

® an emp ease ener omens afdelings in die Nywerheid betrokke is— 

Rainwear section; men’s outerwear section; | Reéndrag; boklere vir mans; boklere vir vrouens; 

women’s outerwear. section; men’s or women’s onderkiere vir mans en .vrouens, kieinkinder- -en 

underwear section;. infants’ and children’s clothing kinderklere; en werkklere; . 

- section; workwear section; wanneer hy ‘n gekwalifiseerde masjienwerker wie se 

may when engaging a qualified. machinist. whose | vorige ondervinding opgedoen is in een of meer van 

previous experience was gained in-one or more of the | die ander afdeiings hierbo genoem, in diens neem, 

other sections specified, pay to such machinist a sodanige masjienwerker *n beginioon betaal wat een 

commencing wage one noich below that to which he kerf laer is as dié waarop hy geregtig is en hom daar- 

is entitled and thereafter to progress him according na ’n loonsverhoging toestaan volgens die leerling- 

to the learnership scale. applicable to machinists; skaal wat op masjienwerkers van toepassing is; met 

provided such machinist shall be paid the wage of a | dien verstande dat sodanige masjienwerker die loon 
qualified machinist as soon as such machinist is again — van ‘n gekwalifiseerde masjienwerker betaal moet 

engaged in the section in which the previous experience | word sodra sodanige masjienwerker weer werksaam is 

was gained. in die afdeling waarin die vorige ondervinding op- 

. . | gedoen is. 

seit, fis Purmoss, of, this, paragon * Works | Vie die toepasing, yan hierdie, paregrat betsken 
: ee - SERUOL SDORSH ; ,, afdeling werkklere” daardie afdeling van die nywer- 

. boilersuits, overalls, dust-coats, waiters’ jackets and | heid waarin ketelpakke, oorpakke, stofjasse, kelner- 

office jackets are manufactured. baadjies en kantoorbaadjiés vervaardig word; - 

' Gi) When an employer transfers an employee in any (ii) moet ’n werkgewer wat ’n werknemer uit een kategorie 
na ’n ander kategorie toe oorplaas waarvoor ’n hoér 

-loon voorgeskryf word, sodanige werknemer vir die 
eerste 26 weke minstens die loon betaal wat hy 
ontvang het, of geregtig was om te ontvang in 
sodanige eersgencemde kategorie, en hom daarna oor- 
eenkomstig die loonskaal vir werknemers in die 
kategorie waarna sodanige werknemer oorgeplaas is, 

beiaal, beginnende by die eersvolgende hoér kerf. 

  
 



(2) Notwithstanding ‘anything: to the contrary contained herein, 

the date on which this Agreement comes : loyée who, at: 5 oe 
an a teres, , a wage higher than that prescribed 
inte force; is in receipt of 

for the class of work on which he is engaged; shall be paid an | 

additional amount of remuneration equivalent to the difference 

between. the wage plus the cost of living allowance prescribed 

in the Agreement published under Government Notice No. 1581, 

dated 1fth October, 1963, and the wage prescribed -in this Agree- 

ment. for the class of work on which he is employed, provided 

that the provisions of this sub-clause Shall not apply to designers, 

labourers, fea makers, factory clerks, examiners and final 

examiners. : : 

(3). Nothing in this ‘Agreement shall operate to reduce the wage . 

which was being paid to an employee af any time prior to or at 

the date of comiig info operation of this Agreement. 

(4) Notwithstanding the fact that the ordinary hours of work 

in any establishment are less than 42 in any. week, the full ; 
save for any deductions minimum weekly remuneration shall, s: : an 

(3) of this Agreement, be permitted under clauses 6 (1) and 7 

paid to each employee. 

(5) All employees 
between the hours of 10 p.m. and 6 a.m. on amy day shall be 

deemed to be on night work, -and shall be paid: éachk week in 

addition ‘to their normal remuneration, an amount of not less 

than 10 per cent of the total remuneration prescribed in sub- 

clause (1) of this. clause. os 

(6) @ The wages prescribed in sub-clause (1) shall be deemed 

to include the cost of living allowance payable in terms of War 
Measure No. 43 of 1942, as amended. 

(i) In the event of the~ cost of living allowance payable in 

terms of the said War Measure being increased, the wages 

prescribed shall be increased accordingly; provided that an 
amount of up to 66 per cent of the basic wagé prescribed in 

-terms of the Agreement published under Government Notice - 
Wo. 1581, dated 1ith October, 1963, shall be deemed to be cost . 
of living allowance for the purpose of the said War Measure. 

5. INCENTIVE BoNUS AND/oR Conveyor BELT. 

(1) An incentive wage scheme and/or ‘conveyor ‘belt may be 
worked in any.establishment by mutual. agreement. between the 
management, representatives of the trade union and the employees 
‘concerned and may be altered only by mutual agreement between 
these parties. Such schemes may be terminated. by either the 
employer or the trade union giving not less. than ome week’s 
notice. 

(2) An incentive bonus scheme may be introduced in respect 
of some of the employees employed im a particular section of 
‘am establishment, provided that it shall be applied within a 
reasonable period after its. commencement to . all.. employees 
engaged in the production. of the parficular garment in respect 
of which the scheme has been introduced. : 

. (3): Subject to the provisions. of stib-clauses 6 -G).and. (7) (3). 
such incentive. wage scheme and/or conveyor belt.shall enable: 
an employee to’ earn at least ten per cent in. excess of the 
prescribed wage. . 

(4). A.copy of the incentive bonus. rates and subsequent altera- 
tions thereto, agreed upon and duly signed by the eniployer and 
the Secretary of the Trade- Union, shall be-fited with the 
Secretafy of the Council and the employer shall ‘keep a copy | 
thereof posted in a conspicuous place readily. accessible to his 
‘employees. a if oo 

_G) When an employee is remunerated on an incentive bonus 
and/or conveyor belt. basis, his ordinaty rate of . remuneration 
‘shall for the purpose of overtinte in terms of clause [0 and annual’ 
Jeave ‘and paid holidays, in terms of ‘clause 13, be calculated 
“as. though he were paid by the hour and. shall be ascertained 
at any date by dividing his total earnings excluding overtime 
during -the. three . months. imraediately preceding.that date or. 
during the total period of his. employment on an incentive bonus 
basis by the employer concerned whichever is the shorter, by the 

‘dn-respect of -which such earnings were paid. | ° 

. ce 6. SHorr-TE, 

(1) Where short-time is being. or has -been’ introduced in any 
establishmient,: arr emyvployee- whe attends af the establishment 
on any .day shall, unless he has prior -to such date 
received notice that his services will not..be ‘required on 
such. day, be employed for at.least half a day or be paid a day’s 
remuneration in lieu thereof. _For.the purpose of this sub-section, 
“days remuneration” shall mean the remuneration usually paid 
in respect of the. hours constituting a full day’s work (i.e. other 
than the usual short day in the establishment). - 

_ () Where short-time is being worked in any. establishment: 
the work shall be distributed as evenly as possible amongst the 
employees in-each of the sections or departments concerned. 

7. PAYMENT of WAGES AND-OvVERTIME RATES. 
(2) Wages and all offer ariownts due to an employee shall be | 

paid-in cash’ weekly on Friday; provided that where.am employee’s' 
service does not “terminate on the ordinary pay-day of the 

who are required to work their normal shift | 

cnumber of hours. worked, excluding overtime; during the period 

' BUETENGEWONE STAATSKOERANT, 15 OKTOBER 1965 
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“(2) Ondanks. anderstuidende bepalings hierin vervat, moet ‘n 
werknemer wat op die daturn: waarop hierdie Ooreenkoms van 

krag word, ’n heér loon ontvang as dié wat. vir die klas werk 

waarin hy werksaam is, voorgeskryf word, *m addisionele bedrag — 
aan besoldigitig betaal word wat gelyk is aan dic verskil tussen 
die Joon plus lewenskostetoelae voorgeskryf in- die Ooreenkoris 
wat by Goewermentskennisgewing No. 1581 van 11 Oktober 1963 
voorgeskryf is, en die loon wat in hierdie Ooreenkoms vir die 
Klas‘ werk waatin hy. werksaam is, voorgeskryf word, met dien 
verstande dat die ‘bepalings van hierdie klousule nie op 
ontwerpers, arbeiders, teemakers, fabrieksklerke, ondersoekers 
en finale ondersoekers van toepassing is nie. . 

(3) Geen bepaling in hierdie Ooreenkoms mag die uitwerking 
hé dat dit die loon wat te eniger tyd-voor of op die datum van 
inwerkingtreding van hierdié Ooreenkoms aan *n werknemer 
betaal is, vérlaag nie. me 

(4) Ondanks die feit dat die gewone werkure-in ’n bedryfsinrig- 
ting minder as 42 tn ’n week is, moet die -volle minimum weéek- 
loon, witgesonderd die aftrekkings. wat ooreenkomistig klousule 
6 (t).en 7 (3) van hierdie Ooreenkoms. toegelaat: word, aan elke 
werknemer betaal word. — | : an 

(5) Alle werknemers van wie vereis word om -hul gewone skof 
tussen die ure 10 nm. en 6 vm. op ’n dag te werk, word geag 
nagwerk te verrig en moet benewens hul gewone bésoldiging elke 
week ‘n. bedrag betaal word van minsfens 10 persent van die 
totale besoldiging wat in subklousule (1) van hierdie klousule 
voorgeskry£f word. , : 

(6) G@). Die lone in: subklousule (1) voorgeskryf, word geag die 
lewenskostetoelae im te sluit. wat ingevolgé Oorlogsmaatreé! 
No. 43 van 1942, soos gewysig, betaalbaar is, 
_Gi) Ingeval die lewenskostetoclae wat ingevolge .genoemde 

Oorlogsmaatréé! betaalbaar is, verhoog word, moet die voor- 
geskrewe fone .diencoreenkomstig verhoog word; met dien 
verstande dat ’n bedrag van tot 66 persent van die basiese loon 
voorgeskryf ingevolge die Ooreenkoms wat by Goewerrtents- 
kennisgewing No. 1581 ‘van 11 Oktober 1963 gepubliseer is, vir 

teepassing van genoemde - Oorlogsmaatreél geag word 
lewenskostetoclae te wees.. ne . 

5.. AANSPORINGSBONUS EN/OF VERVOERBANDSTELSEL. 
(1) ’n Aansporingsloonskema en/of vervoerbandstélsel mag in 

enige bedryfsinrigting ingevoer word by- wyse vani onderlinge oor- 
eenkoms tussen die bestuur, verteenwoordigers. van die vakvereni- 
ging.en dic betrokke werknemers. en mag by wyse.van. onderlinge 
ooreenkoms tussén hierdie. parfye verander. word. Sodanige 
skemas mag Of deur die werkgewer of deur’ die -vakvereniging 
betindig word. deur minstens éen week vooraf ‘kennis’ ie gee. 

(2) ’n Aansporingsbonusskema mag ingevoer word’ten. opsigte 
van party van die werknemers wat in ’n bepaalde afdeling van ’n 

- bedryfsinrigting werksaam is; met dien verstande dat dit binne *n 
‘redelike tydperk nadat dit-ingevoer is, toegepas moet word op 
alle werknemers wat in diens geneem is vir die vervaardising van 
die besondere kledingstuk ten opsigte waarvan die. skema ingevoer 

(3). Behoudens die bepalings van subklousules. 6 (1) en 7 (3), 
‘moet sodanige aansporingloonskema ‘en/of. vervoerbandstelsel ‘n 
werknemer in staat stel ont minstens 10 persent meer as dis. voor- 
eesirene loon te Nerdicn. . ee a - _@) ’n Kopie van die aansporingsbonusskale en-latere ‘wysigi 
daarvan, waaroor daar ooreengekom is. ei: wat behoorlik onder. 
teken is. deur die’ werkgewer en die Sekretaris van. die Vakvereni- 
ging, moet by die Sekretaris van die Raad ingedien word, en die 
werkgewer moct-’akopie.daarvan. opplak in ’n opvailende plek 
wat geredelik toeganklik vir sy werknemersis, — 

. GO) Wanneer *n werknemer: op ‘n: aansporingsbonus- en fof: ver- 
srondsiag. besoldig word, moet sy gewone loon vir dic 

van oortydbesoldiging ooreenkomstig - die bepalings: van 
ule 10, en vir die doel van sy jaarlikse verlof-en vakansiedae 

bereken word asof hy 
ar word. op enige datum 
uitgesonderd oortydverdienste,. 
Wik “voor daardie datum of 

n sy Hidiensnemiing op ‘n aan- 
e betrokke werkgewer, naamlik 
e deel deur die gétal ure pewerk, 

waarvan sodanige verdienste betaal is, ve fudperk’ fen opsigic 

per uur betaal word, en sodanige uurloon 

gedurende die totale tydperk ‘va: 

die tydperk wat die kortste is, t 

6. Kortryp. . 
- 

evoer is.in a a inrigting, moet *n werknemer wat hom op enige dag by die bedete 
inrigting aanmeld, vir minstens ’n half dag in diens geneem of ’n 
half dag se besoldiging in plaas daarvan betaal word tensy hy 
voor sodanige datum in kennis gestel is dat ‘sy. dienste nie op 
sodanige dag vereis sal word nie. Vir die toepassinig van hierdie 
subklousule, beteken “dag se besoldiging ” ‘die besoldiging wat 
gewoonlik betaal word ten opsigte van die ure wat ’n volle werk- 
dag uitmaak (dws. nie die gewone kortdag in. die bedryfs- 

(2). Waar daar korttyd in *n 'bedryfsinrigting gewerk word, moet . 
| die werk so eweredig moontlik onder die werknemers in. efkec 
van dié betrokke afdelings of departemente verdeél_ word. “ 

|. BEYALING ‘VAN LONE EN. OORTYDVERDIENSTE. 

_ (1) Lone en alle ander bedrae wat-aan ’n werknemer verskuldig 
is, moet weekliks, en wel op Vrydag, in kontant-betaal word; met 
dien verstande dat waar ’n werknemer se diens nie op die gewone 

1
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immediately upon “such termination, 

2) Wages and ali other’ amounts due” ‘shall: be placed in .a 
. sealed envelope. on’ which -shall ‘be ‘reflected; ‘or which. shall’ be 
accompanied by a slip or statement showing the name: or number. 
of the empioyee, the date of payment, total deductions made and 
the net amount of earnings contained therein,” Entries on_ ‘the 
‘said envelope or slip ‘shall be made in ink or r indelible ‘pencil, or 
shall be a clear carbon copy. 

(3) No deductions of . any description: shall: be made from 
amounts due to an-employee; provided thai—- 

(a) except where otherwise provided in this Agreement, when- 
ever an employee is absent from work otherwise. than cn: 
the instructions or..at the request. of: his employer, a 
deduction proportionate to the period of his absence and 
calculated on the basis of the wage which such employée 
was receiving ‘in ‘respect of “his ordinary hours of work ; 
at the time thereof; 

-® where the employer supplies. the ‘employees with | tea, he. 
I" tay deduct from ’ the wages of his employees | ‘the cost . 

of such teay 

(c) with the- written ‘consent of. the employee, deductions may 
be made by an -employer. for insurance or pension funds; . 

: @) : contributions ‘to Council funds shall: be’ deducted in terms 
“ of clause 20 of this ‘Agreement;’ 7 

"© contributions. to the’ Council’s: Sick: Benefit . Fund, Welfare 
- Fund and Provident Fund may. be deducted; 

63] with the-written consent of the’ employee, deductions. may. / 
‘be made by an emplo: yer for conthibutions to the funds of . 

». the trade union; 

. @ the cost of. scissors ‘stipplied: to’ employees may be deducted 
’ in-terms of clause 16 (2) of this Agreement; 

: (h) if, owing to the stoppage of machinery, no work is available 
for an employee a- pro‘ rata deduction may be made by. the 
employer from ‘the: remuneration . of such employee -only 

: . for’ the time lost whichis in excess. of two hours; .. 

: ra ‘any: ‘amount~ paid by’ ‘an employer, compelled “by : any 
’ ‘statutory law, ordinance, or legal. process to make payment 

on behalf of an ‘employee, may ‘be deducted; : 

@ subject .to the provisions of clause’6: (1), a deduction propor- 
. tionate to. the amount of short-time worked may be made; 

a (k): deductions in ‘terms: of clause 13° 8) (6). may be. made. a 

ees organized: in sets or teams, ‘each employee shall be paid*-his 
earnings’ by the emplcyer in- whose establishment the work is. 
performed or- by his representative, 

“8. PROPORTION | OR Ratio OF EMPLOYEES, 

“M. ‘One male qualified ‘employee. shall be. employed by. an 
“employer. before a male learner may-be employed: by him and 
the number of male learners employed by. him shall not’ exceed | 
.twice.the numiber of male qualified employees. employed by him. 

For. the purpose of this sub-clause a male learner receiving 
not less than the remuneration of a male. qualified employee: 
may be deemed to be a male qualified | employee. . 

>") One female qualified | employee shall be" ‘employed’ by: an: 
employer before'a female-learner may be employed ‘by him’ and’ 
the number of female learners.employed -by.him shall not exceed: 
three times the number of female qualified employees employed: 
by him. 

“For the purpose of. this sub-clause, a “female learner receiving. 
female qualified employee: not less than the remuneration of a 

iiay be deemed to be a female qualified employee: 

“Gy One qualified. marker-in. shall’-be employed by. an employer 
before - va Jayer-up may be: employed... Whenever any .vacancy 

-for a-marker-in occurs. in any establishment, the‘employer shall 
fill the vacancy from. among « the cutters-out in his employ- 
provided ‘such employee is suitable.” a 

(4). One qualified presser shall be employed’ ty an employer, 
before an employee may’ ‘be employed on— 

@ ‘the touching up ‘of completed garments with, a “hand iron; 

(ii) underpressing: . 

9. Hours OF. ‘Work.. 

a No employer shall require, 
-employee— 

“-(@) to: -work.- for more than 42 ‘hours, excluding meal times, in 
any one week, which may however, be comprised: ot either 
“a five or six-day working week; or. 

(b) to work on a Saturday, unless his establishment i is working 
‘a six-day week; : 

(Vin establishments working a six-day week, to. work later. 
than: 12.30. p.m.- on Saturday; provided that the working 
hours, performed from Monday to. 12 30 P-m. Saturday 
(inclusive) do not exceed 42 i in.all; or - ; 

& 

establishment concerned, any amounts due. to. him shall be paid: 
” . , _ | bedrae “wat aan hom verskuldig is, onmiddellik « by sodanige. 

nor shall he permit ane   

betaaldag van die betrokke bedryfsinrigting besindig word - nie, die 

beindiging betaal. moet word. 
' (2)-Dié lone en alle arider bedrae wat verskuldig i is, moet. geplaas 

word in.’n versetlde koevert waarop, of: wat vergesel gaan: van ’n 
‘strook of staat waarop die naam of nommeér van die -werknemer; 
die. datum van betaling; die totale bedrae:wat-afgetrek.is en die 
netto bedrag van die’ verdienste in die: koevert gemeld word. Die 
inskrywings op gencemde Koevert of .strook moet met, ink of met 
*ninkpotlood gemaak word of moet in die vorm van ‘nh duidelike 
deursiagkopie wees. 

(3) Geen. bedrae van watter aard ook ‘al, mag van die. bedrae 
wat aan ’n werknemer verskuldig is, aigetrek word fn nie; met dien 
verstande dat— - ae 

(a) behoudens andersluidende bepalings in hierdie Ooreenkoms, 
waar ’n werknemer van sy werk: afwesig is om ’n ander rede 

.as op. las .of op’ die. versoek van sy werkgewer,.’n bédrag 
eweredig aan die.tydperk. van. sy afwesigheid en -bereken 
.op die grondsiag van die loon wat sodanige werknemer ten 
opsigte -van sy gewone werkure ten tyde daarvan ontvang 
het, afgetrek .mag word; 

(b) waar ‘die werkgewer die” werknemer voorsien “van tee, hy 
die koste -van sodanige | tee van die loon van ‘sy werknemers 

cos, ‘mag aftrek;- 
-(c) met ‘die. skriftelike ‘toestemming 1 van, die ‘werknemer, ° ‘in werk- 

gewer : bedrae «vir. vers sekerings- of pensioenfondse mag 
aftrek; 

@ ‘bydraes tot die fondse van die Raad ooreenkomstiz klousule 
20 van hierdie Coreenkoms afgetrek moet. word; 

(e bydraes tot die. Raad. se Siektebystandsfonds, ‘Welsynsfonds 
-efy Voorsorgsfonds afgetrek mag. word; 

-(f) met die skriftelike toestemming van die werknemer, * n werk- 
. ore. bydraes tet die fondse | van die. vakvereniging . mag 

. aftrek; . 

~ (g). die koste. van: ‘skére wat aan “werknemers verskaf is, ooreen- 
komistig die bepalings :van klousule 16 ‘Q) van, hierdie Oor- 

_ eenkoms afgetrek mag -word; 
= (h) indien daar, | weens die - -stopsetting ~ yan masjinerie, geen 

, werk vir ’n' werknemer is nie, ’n pro rata bedrag deur die 
° werkgewer° van die .besoidiging’ van sodanige werknemer 
afgetrek mag word slegs vir dié verlore wat Tanger. as twee 
uur is; 

- ( enige bedrag: wat a ‘werkgewer. ingevolge- n- wetteregtelike 
- bepaling, ordonnansie of regsproses namens ‘n -werknemer 

_.. moet betaal, afgetrék. mag word; 
) behoudens. die bepalings van “klousule: 6.1); ’n “bedrag wat 

-eweredig is. aan die hoeveelheid korttyd’ gewerk, afgetrek 
. mag word; 

- - . ‘bedrae ooreenkomstig: die bepalings van Klousule:’ 13. @) @®) 
' (4) Where in any establishment; work is ‘performed- by employ- | ~ . ~afgetrek mag’ word. 

(4) Waar werk in ’n bedryfsinrigting verrig word deur werk- 
nemers wat in spanne of ploeé georganiseer is, moet die werk- 
gewer in wie se bedryfsinrigting: die werk verrig word, of sy 
_Verteenwoordiger;: aan elke: werknemer sy verdienste. beiaal. 

8. GETALSVERHOUDING. VAN “WERKNEMERS, 

‘Mn Werkgewer moet een gekwalifiseerde manilike swerknemer 
in sy diens hé voordat hy.’n manlike leerling. in diens mag neem, | 
en die getal manlike leerlinge wat hy in diens neem, mag nie 
meer wees nie as twee maal die getal manlike gekwalifiseerde 
wetknemers wat in sy diens is. 

Vir die toepassing van hierdie: subklousule, mag. "n manlike 
leerling’ wat minsiens die besoldiging van’.’n. maniike gekwali- 

“fiseérde werknemer ontvang, geag -word-’n mantii ike gekwalifiseerde 
werknemer te wees. - 

. (2) ’n Werkgewer moet.cen vroulike, gekwalifiseerde, werkiemer 
in sy.diens hé veordat hy ’n vroulike leerling in diens mag neem, 
en die getal vroulike leerlinge wat in sy‘diens is, mag -nie’ meer 
wees nie- as. drié maal.die.getal. vroulike. gekwalifiseerde werk- 

.nemers, wat. in‘sy.diens is. 
Vir. die’ toepassing van. hierdie. subklousule, ‘mag +n vroulike 

leerling wat minstens die -besoldiging van.’n vroulike gekwalifi- 
- séerde’ “werknémer ontvang, geag word*’n vroulike® gekwalifiseerde 
werknemer te wees. 

G) 7H Werkgewer moet een, gekwalifiseerde merker i iii sy diens 
he voordat hy ’p laagmaker in diens mag neem. “‘Wanneer daar 
‘a vakature vir ’n merker in ’n ‘bedryfsinrigtifig ontstaan, moet 
die werkgewer' die ‘vakature vul uit die geledere van die snyers 
wat in sy diens is, mits sodanige werknemer geskik -is. 

(4) ’a Werkgewer moet een gekwalifiseerde perser in diens hé 
voordat hy. ’n werknemer in diens mag neém vir— | ~ 

(i) die afwerking van voliooide: “Kiedingstukke met ’n hand- 
: strykyster; . : Soa: 
Gi) onderperswerk. 

“9, WERKURE. 

(t) Geen. werkgewer mag. Van. "A werknemer: vereis of hom 
toelaat— 

- (a) om vir meer.as 42 wur,. ‘uitgesonderd atenstye, in’n » bepaalde 
week te werk nie,-maar sodanige week mag uit. ’n- werkweek 
van Of vyf of ses dae bestaan; of  - 

- (6). op ’n Saterdag te werk nie tensy sy bedryfsinrigting ses 
dae per week werk; ~ 

“'(c) om in bedryfsinrigtings wat ses dae per’ week werk, later 
as 12,30 nm.-op Saterdag ie werk nie; met dien verstande 
dat die werkure yan Maandag tot en met 12.30 om. op 
Saterdag nie meer as altesaam 42 mag wees nie; of



    

“@ to work on:a Sunday Without permission of the Council; 
_, @ to workin a; five-day week for more ¢han_84 houts ‘on, any | 
2°" one-day; provided that the working hours performed from 

“| Monday’to Friday, ‘inclusive, "do no} exceed 42 in all,’ or 

  

  

  

“to ‘work in a six-day week for morte thar, . ets 

° |: @ eight hours on any one day, during the period Monday - 
2 to Priday, inclusive, 3 ee 

” Gi). two: and a half “hours er beyond the hours’ of 12.30 ; 
°c: Pm. on-a Saturday; or , et 

  

“() to work before 7.45 a.m. or after 6 pm. during the period 

Monday to Friday, inclusive, or, before 7.45 a.m. on Satur- . 

days, OF 
‘ (h) to work for a contituous period’ of ‘more: than. five hours 

'. \ without an-untinterrupted interval of — a 

|. @ in “the "Magisterial District of Port," Elizabeth, 45 
oe ‘minutes; a o ee 

(ii) in the Magisterial Districts of King William’s Town - 

_... and Bast London, one hour, 
. for the :purpose of this paragraph, periods: of work inter- 

 rnpted ‘by “shorter: intervals than~ those préscribed- in sub- 

‘paragraphs (@) and (ii) shall be deemed ‘to be continuous. | 

(2) A rest-interval of not Jess than fifteen minutes during which 

no work shalt: be performed, shallbe allowed: to. each employee 

as: nearly.as practicable to. the middle of each: morning: work ° 

period, and a rest interval of ten mimites. shall be-allowed to 

each employee as nearly-as:ptacticable tothe middle . of each ¢ 

afternoon: work period. Such ‘intervals shall be reckoned.as time 

worked. Utensils. and boiling water for making tea shall be 

provided: by the employer ‘and -be available for -the employees at 

the commencement of each: fest.and lurch interval. -- 

3) For the purpose..of paragraph (a) of sub-clause. (1) an 

employee -whe. dees not. work on. any. holiday referred to in 

sub-clause (7) of clause 13 or, who. on. such holiday. works less 

than his .average ordinary. working hours. for, that day of the 

week in which. such holiday falls, ‘shall be deemed to.haye worked 

his average ordinary..working hours on that day... . coe 

““"(4) Notwithsianding ‘the -provisions of paragraph (3) of sub- 

clause (1) a male employee engaged on shift work on embroidering 

or pleating machines may, be permitted to commence: work earlier ’ 

fhan 7.45 a.m. but’not earlier than. 6 a.m. and the second shift 

worked on. any. one day may.extend beyond 6 p.m. provided 
‘that an employee on stich shift work shall not be required or‘ 
permitted to work after 10 p.m. EE EE ore 

re 40. OVERTIME, © 
(1). Notwithstanding -the provisions of paragraphs {a),. (b) and; 

(c) of sub-clause (1) of clause 9 of. this Agreement, an employer | 

may require or permit an employee to work overtime for not. 

more than— ee a, 

‘ (a) two hours on any: one day. from Monday..to Friday, in- 

“* (b) four hours ona ‘Saturday; ~~“ 

».(c) ten hours.in any-one.week; «-. 

provided that no employer. shalt. require or. permit. a. female 

employee to work overtime— 

“-(a@) for more than two hours onany day; 

. (b) for more than. three consecutive. days; 

* (€) on more than:sixty days in any year; Me ne 

{d) after completion of her ordinary working hours ‘for ‘miore 

"than ote hour on any day, unless ‘he has—~ 

- 3 @) given-notice ‘thereof. to. such employee: before. midday; 
or Bo , 

Gi) provided such employee with an adequate meal before - 

_. she has te commence overtime;or cs 

(ii) pdid. such employee an allowance of 15c in ‘sufficient 

_. time to enable-the. employee to obtain a meal before 

"the overtime. is.due to commence; Ce 

‘and provided further “that an employee shall not be 

required. to work overtime without his consent nor shall 

he. be. dismissed or adversely affected in his.employment by 

reason of his refusal to work overtime. a : 

(2) Payment for overtime shali.be made at the foliowing mini- 

mum rates:— oo 

‘(a) At the rate of one. and. one-third times the hourly wage 
. for each hour or part of an hour so worked cn weekdays, 

_ orin the case of piece-work not less than one and one-third 

times: the ordinary. rate of remuneration for all work’ 

done during each hour;...-- a Z 

“" (B) at one and one-half times the hourly wage for each hour 
. or part of an hour worked on Saturdays after the usual 

- elesing times, or in the case of piece-work not less than: 
“one and one-half times the ordinary ‘rate of remuneration: 

- Brovided that for the purpose of calculating. overtime the 
hourly wagé shall mean the weekly wage devided by 42.° 
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|e ‘(d) om ‘sondéx die todstémbiing van’ die Raad’op * Soi 

‘dag..val, geag sy gemiddelde gewone.werkure op daa 
‘gewerk het. co wae ee! 

fe (a) ‘twee uur op: een bepadlde dag van “Maandag tot en: 

-= (a) vir meeras twee uur op ’n dag te werk nie; °: 

  

   
tag te 

-werk nie; aren : Pee 

om. in ’n werkweek -van vyf dae vir meer as. $} wur op ’n 
“ “bepaalde dag te werk’ nie; met “dient verstandd ‘dat’ dic 

. werkure van ‘Maandag’ tot, én met Vrydag tie’ meer as 
-"~altesaam 42 mag wees nie; of 0 ao 
“(f) om in ’n week van ses dae meer as—~ 

  

- @ agt-uur op ’n. bepaalde- dag gederende die tydperk 
; -Madndag tet en met Vrydag te werk nies fect: 

(i) ‘twee en nHalf uur of na 12.30 um. op:’n Saterdag 
    

te werk nie; of » coi ee ea oP, 

(g) om voor 7.45. vm.-of na “6 nm. gedurende’die. tydperk 
: Maandag tot.en met Vrydag of voer.7.45 vm. op Saterdac 

te werk nie; of te . 

- (h) om-vir ’n aaneenlopende tydperk van ‘meer as.5 uur sonder 
‘mn ononderbroke-pouse van— 2 . 

“. . @) 45 minute in die landdrosdistrik Port Elizabeth; 
(ii) een uur in die landdrosdistrikte. King Wiliam’s Town - 

en .Oos-Londen; - : . 

- te’ werk nie; met. dien verstande dat,. vir dié toepassing 
van hierdie paragraaf, werkiydperke wat onderbréck word. 

_ deur kerter pouses as dié voorgeskryf in subparagraaf @ 
*-en (ii), Beag word daneenlopend te wees: 5 © " 

'..(2) ’n Ruspouse -van minstens 15 minute,.:warin geen werk 
verrig mag word nie, moet aan elke werknemer toegestaan word 
so na as mooptlik aan die middel van elke werktydperk in die 
cggend, en ’n rispouse van tien minute moet so na as moontlik 
aan die middel van elke werktydperk ‘in’ die namiddag’ aan elke 
-werknemer;.toegestaan’ word: Sodanige ruspouses word geag tye 
te wees waarin..daar-gewerk -is. . Geret. en kookwater om tee te 
maak, moet deur die werkgewer verskaf word en moet: aan die 

_begin. van: elke ruspouse en elke.etenspouse vir die werknemers 
beskikbaar wees... 

' (3) Vir. die toepassing: van paragraaf (a) van: subklousule: (1), 
word ‘n werknemér: wat nie op ’n-vakansiedag soos bedoel in 
subklousule -(7) van Klousule 13, werk nie of wat. op.sodanige 
vakansiedag vir °n Korter tydperk werk.as sy gemiddelde gewone 
werkure vir daardie dag van die,week waarop. sodanige vakansie- 

ie dag ie 

  

(4) Ondanks die bepalings van. paragraaf. (g) van -subklowsule 
(D: hag ’h- manlike werknemer wat ‘skofwerk: verrig op borduur- 
of plooimasjiene-toégelaat word om :voor. 7.45. vm..te, begin. werk, 
maar nié voor 6 vm. nie, en die tweede skof wat op "n bepaalde 
dag. gewerk word, mag tot.na,6. nm. strek, met. dien, -verstande 
dat..daar nie van ’n werknemer wat ‘sodanige skof:werk,. vereis 
mag word, of-hy nie toegelaat mag word, om na, i0 nm. te werk 
nie, | eye we sae . 

   

; / 10. *OORTYDBESOLDIGING. . 

(1) Ondanks die bepalings van “paragraaf*(a@), (5) en (c) van 
‘subklousule’ (1) van klousule 9 van hierdie Ooreenkomis, “mag 
daar van ’n .werknemer vereis word- of: mag-hy. toegelaat. word 
om oortyd te werk.vir hoogstens—.. ... ae ero 

  

Vrydag; oe a 
. (by vier vur op *n Saterdag; ra : a 
‘(¢} ses‘uur in *n bepaalde week; oe 

met dieti verstande dat.’n-werkgewer nie van ’n vroulike werk- 
nemer mag vereis of haar mag toelaat om ‘oortyd-— 

  

“°(b) vir meer as drie- agtereenvolgende dae -te werk nie; 
(c) op meer as sestig dae in ’n jaar te werk nie; me 
(@ na voltocing van haar gewone werkure vir meer as een 

uur op ’n dag te werk nie tensy hy-~ es 

(i) kennis daarvan: aan sodanige . werknemer.. voor, .. dic 
. middag gegee het; of - oo 

“Gi sodanige werknemer van. ‘n:toereikende ‘ete. -voorsien 
. thet’ voordat -sy. met .die: oortydwerk moet.:begin; -Of 

» Gil) sodanige werknemer *n--toelae «van -15 -sent. betyds 
-genoeg- betaal het--om.die werknemer in--staat’te stel 
om ’n ete te bekom voordat sy met die. oortyd moet 

* begin; . aos _ eos 
en voorts met dien verstande dat daar nie van ’n -werk- 
nemer vereis mag word om oortyd sonder sy toestemming 
té werk nie en dat hy ook nie onislaan of in’ sy: diens 
benadeel mag word omdat hy geweier het om-oortyd te 
werk nie. , 

(2) Die minimum wat vir oortydwerk betaal moet word, is 
soos volg:—~ : oo fet we ees 

(a) Teen cen en een derde maal die uurloon vir elke war of 
‘gedeelte: van “n uur aldus gewerk op weekdae.of, in: die 
geval van stukwerk, minstens cen .en een derde.maal dic 
gewone besoldiging vir alle werk gedurende elke wur 

.. gedoen; _ ag 
(5) cen en ’n half maal die wurloon vir elke uur, of gedeeite 

van ’n uur gewerk na die gewone sluitingstyd op. Saterdas 

of, in’ die geval van stukwerk, minstens ecn en no half 

maal dié gewone besoldiging: met dien verstande dat, vir die - 

berekening van oortydverdienste, “uurloon” die’ weekioon 

gedeel deur 42, beteken, = ce a : 
sg
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G) TE oan employee works on ‘an / Sunday his’ employer shall 
either pay the employee— 

(a). @ if he so works for.a period not exceeding four hours, : 
not Jess than the ordinary remuneration payable: in 
respect of the: period ordinarily worked byt ‘him oa a |. 
weekday; or 

Gi) if he so: works for‘a period exceediag ‘four hours, 
remuneration at.a rate not jess than double his ordinary 
rate of remuneration in’ respect- of - the. total. period 
worked on such Sunday, or remuneration.which is not 

. Tess than double his ordinary remuneration payable : 
in respect of the period ordinarily worked by him 
on a weekday whichever is the greater; ‘or 

(b) at not Jess than. one and one-third times his acdinary rate of | 
remuneration in respéct of the total period worked on such | 
Sunday and the. employer shall - in addition grant the 
employee within seven days of. ‘such | Sunday one day’s 
holiday and pay him in respect thereof remuneration at a ~ 
rate not less than his ordinary rate of remuneration as if 
he had on ‘such holiday worked his average ordinary 
working hours for that day” of the week.” : 

(4) If overtime calculated on a daily basis. differs from that 
calculated on a weekly basis, the basis more favourable to the 
employee shall be adopted. : 

lL. OuTWoRK. . 

No employer shall give “outwork to be done except in’a factory. 
as defined “in. section three of Chapter :1 of - the ‘Factories, 
Machinery, and. Building Work Act, 1941, or in a. workshop 
registered in terms of clause 12 of this Agreement, nor.shall he 
require or permit any ‘employee to perform work in. the ‘industry 
‘elsewhere than in an establishment provided and equipped, main- 
tained and ‘controlled by the employer, 

  

12: REGISTRATION OF “WorKsHior.. : 

2 Byery’ ‘occupier of a workshop which ‘is not registered ‘i in’-terms 
of the Factories, Machinery and Building ‘Work Act; 1941; shall 
within one month from. the date on which this Agreement comes 
jnto operation and every person who becomes an employer after 
that date, shall within one, month. of fhe ¢ ate of commencer 

y hi . " 
   

        

, the names of the partners of the to 
liability company, the names of the secretary’ ‘and directors. 
The Secretary of the Council shall thereupon issue to the occupiér 
of ‘the workshop.-a ‘registration certificate . signed ‘by “him. “' No 
manufacture “of «clothing shall be’ performed ‘elsewhere than ina | 
‘workshop registered in terms of: this section or in “accordance 

with | the Factories, Machinery ‘and Building Work Act; 1941. 

13. ANNUAL PAID LEAVE AND Pam Houmpays. 

ad Every employer shall grant his employees’ paid leave of not 
less than two consecutive weeks and two.days to commence during 
December-in. each year. Each ‘employee shall-be -paid not later 
than the last working day before the commencement of such 
leave’ one-twelfth of his total. remuneration’ for two - weeks 
and two days for each completed- month “of: employment with 
the same employer; provided that—._ ee 

(a) the period of such holiday shall not be concurrent with , 
any, period during which.the employee. is under notice of 
termination of employment, or is undergoing snilitary 
training; , : . 

(by if any public: holiday referred to in. aub- clause o of this 
clause falls within the period of such. holiday, such public 
holiday shall be- added to the said period -as a further 

' period of holiday and the employee shall be paid in respect 
of such "public ‘holiday. not later than the first pay-day 
following resumption of work or on the date of termination 
of services, whichever is the earlier, an amount equal to the 
wage he would have earned had.he on such public holiday 

_ worked his daily average ordinary working hours, 

(2) ‘Upon termination of employment the employer shall pay 
to the employee the amount of the holiday allowance due as at 
the date of such termination, calculated as provided in sub- 
clause (1), 

(3) Employment for half a month or over shall be reckoned as 
employment for a full. month for the purposes of calculating 
the holiday allowance payable in terms of sub-clauses (i) and (2). 
“ «alt ‘a month” shall mean any. period of 15 consecutive 
aléndar. days (irrespective of working days). . 

(4) The amount of the holiday allowance payable in terms of 
sub-clauses (1) and (2) shall be calculated at the rate of remunera- 
tion which the employee was receiving immediately prior to the 
date from which his holiday is granted or on. which his employ- 
ment is terminated as the case may be; and the provisions of 
sub-clause (6) of clause. 5./shall mutatis mutandis apply. .where 
work i is being done on a piece-work basis of remuneration. 
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-verleen wat gedurende Desember elke jaar moet begin. 

  

   

  

h 3) As ’a werknemet op" “a n Sondag. werk, “moet: sy werkgewer 
om— 

_.@ 2 &® of minstens die gewone besoldiging wat. ‘petaalbaar is 
ten opsigte van. die tydperk wat hy. gewoonlik op ’n 
weekdag werk, betaal as. hy aldus vir *n tydperk van 
hoogstens 4-uur werk; of . 

(ii) besoldig teen minstens. dubbel sy. gewone -besoldiging 
ten opsigte van die totale tydperk op. sodanige Sondag 
gewerk of hom besoldig” teen 'minstens: dubbel-: sy 
gewone besoldiging betaalbaar ten opsigte van die 
tydperk wat hy gewoonlik op ’n weekdag werk, naam- 
lik die grootste bedrag as hy aldus ‘vir: ’n -tydperk 
van langer as vier vur werk; of 

(b) minstens een en cen derde maal sy gewone besoldiging 
betaal. ten opsigte van die totale tydperk op sodanige 
Sondag gewerk, en die werknemer. daarbenewens. binne 
sewe dae vanaf sodanige Sondag. een’ dag. vakansie verleen 
en hom. ten. opsigte daarvan .besoldig, teen minstens sy 
gewone besoldiging asof hy op sodanige vakansiedag sy 
gewone gemiddelde werkure vir daardie dag yan die week 
gewerk het., 

re) Indien oortydbesoldiging wat -op ‘n daaglikse ‘prondslag 
bereken word, verskil van dié wat cp ‘n weeklikse grondslag 
bereken word, moet dic: grondslag wat die gunstigste -vir ‘die 
werknemer is, aanvaar word. - . 

11, Burrewerx. 

Geen “werkgewer ‘mag ‘buitewerk wat elders as. in. ’n fabriek 
soos omskryf in artikel drie van Hoofstuk 1 van die, Wet op 
Fabrieke, Masjinerié en Bouwerk,’.1941, of in ’n werkwinkel 
wat ingevolge kloustle © 12 van hierdie Ooreenkoms: geregistreer 
is, verrig moet word, uitbestee nie, en-hy mag/ook: nie«’n werk- 
nemer toelaat of- vat hom. wereig-om werk in*die ‘Nywerheid 
elders: té verrig ‘nie as in’ bedryfsinrigting wat deur die werk- 
gewer verskaf, uitgerus, in’ stand’ gehou en ‘beheer word. 

12. REGISTRASIE VAN WERK WINKEL. - 

~ Elke: okkupeerder* van °’n- werkwinkel-wat nie -ingevolge-.die 
bepalings: van die Wet op-Fabrieké; .Masjinerie en Bouwerk, 1941, 
geregistreer is nie; moét binne een maand vanaf.die datum: waarop 
hierdie Ooreenkomis in wetking tree,-eh elke persooty wat na daar- 
die datum ’n werkgewer word, moet binne een maand vanaf. die 
datum .waarop. hy met sy. werksaamhede begin, die Sekretaris van 
die” Raad. skriftelik in “kennis, stel_ cyan die adres van “die” pefsecl 
waar sodanige werkwinkel. geleé ~ is, ‘die name van die vennote 
van | die. onderneming (of, .as ..dif. a ‘madatskappy,” met “beperkte 
aanspreeklikheid, is’ die nate vai die sekretaris ‘en ‘direktewre, 
Die Sekretaris van "die ‘Raad_ moet dan-aan die okkupeerder | ‘yan 
die. werkwinkel ’n. registrasiesertifikaat uitreik wat hy ondertéken 
het. Die vervaardiging- van -kKlere mag .nie.elders as in ’n werk- 
winkel wat ingevolge -die bepalings van. hierdie. klousule of -cor- 
eenkomstig die bepalings: van. die: Wet op Fabrieke, . -Masjinerie 
en. Bouwerk, 1941,: geregistreer is, -onderneem word nie. no 

13. JAARLIKSE VERLOF EN VAKANSIEDAE MET BETALING. 

(dD. Elke werkgewer thoet aan sy ‘werkaemers | verlof,. met 
‘betaling, vir minstens twee aaneenlopende weke' en twee dae 

Elke 
werknemer moet voor of op die laaste werkdag voor die- begin 
‘yan sodanige verlof een twaalfde van sy totale besoldiging. vir 
‘twee weke en twee dae ten opsigte van elke voliooidé maand 

| diens by dieselfde werkgewer betaal word; “met dien verstande 
dat— 

(a) die tydperk van sodanige verlof nie mag saamval nie met 
enige tydperk .waarin .die -werknemer kennis van diens- 
bedindiging gegee . het. of gegee . is of qmilitére -opleiding 
ondergaan; 

(5) as ’n openbare vakansiedag soos bedoel.in subklousule (A 
van hierdie klousule, binne die tydperk van sodanige verlof 
val, sodanige ‘openbare vakansiedag by genoemde. tydperk 
gevoeg moet word-as ’n verdere tydperk van verlof en die 
werknemer voor of op die eerste betaaldag na .sy her- 
vatting van werk of op die datum van diensbedindiging, 
naamlik. die datum wat die. vroegste is, ten opsigte van 
sodanige openbare. vakansiedag ’n bedrag betaal moet 
word wat gelyk is aan die loon wat hy sou verdien het as 
hy op sodanige openbare vakansiedag sy daaglikse gemid- 
delde gewone werkure gewerk het. 

(2) By diensbegindiging, moet die werkgewer aan die werk- 
nemer die bedrag van. die verioftoelae wat op die datum van 
sodanige beéindiging verskuldig ea ooreenkomstig die bepalings 

| van subklousule (1) bereken is, betaal. 

(3) Vir die berekening van die verloftoelae wat ooreenkomstig 
die bepalings van subklousule (1) en (2) betaalbaar. is, word diens © 
vir *n_ half maand of meer gereken as diens. vir ’n volle maand, 
“Half maand” beteken enige tydperk van vyftien agtereen- 
volgende kalenderdae (afgesien daarvan of dit: werkdae is of nie). 

(4) Die bedrag van die verloftoelae wat ingevolge subklousule 
(1) en (2) betaalbaar is, moet bereken word volgens die besoldi- 
ging wat die werknemer onmiddellik voor die datum met ingang 
waarvan sy veriof verleen word of waarop sy diens beéindig 
word, na. gelang van die. geval, ontvang. het; en dis bepalings 
van “suibklousule (6). van klousule 5 is. mutatis. mutandis van 
toepassing waar werk op grondslag yan. stukwerkbesoldiging ver- 

" tig word.



  

  

  

      

AS). Any. period during: -which. amemployee-m..-: . 

@ is on leave in terms of sub-clause (1); or 

      

“© i is absent from ‘work on ‘the inst atthe request 

‘of ‘his: employer; of. :          

  

(a is. absent. 

  

rom work | OWINg, to iftness. or: confine ent; 

  

shall. ber deemed to. “be ‘in employment. for. the. purpose of sub- 

clause -(1): and. (2)5: provided. that. the provisions of paragraph (d) 
‘shall not apply in respect:.of. any, period of absence owing to 
illness, of more than three consecutive days if the employee fails, 
after a request for such ‘a’ “certificate by’ the’ eniployer,’ to ‘submit 
to the employer ' dértificate froma medicat practitioner’ that he 
was prevented” by® iliness ‘from “doing his’ work or ‘in’ respect of 
that portion “of any total: period oF absence during any: twelv 
months of ‘emplo yment’ which'i is ih excess of thirty days. © 

  

    

  

26 In this clause the. expression “employer.” “inchides— : 

@ in the case of the death of an employer, ‘the’ executor of. 
vhis estate: sor his: heir: or. legates; and ly ow,         

iiqulaitin 

  

(b) in” the. case of insolvency ‘of ap. employer: or t 
‘of his ‘estate, or the transferor sale of his ‘business the 
trustee or liquidator or the new owner of” the business: 

if such executor, heir, legates, “tiustee, liquidator or new owner 
continues: to’ employ that employe . 

(1 (ay: Good Friday, “Raster Monday, Ascension. Day, Republic 
Day, Kruger. Day; Day. ‘of the Covenant; Christmas Day. and. New 
Year's Day: shall be holidays. on :full-pay, provided: that whenever 

    

an. employee works .on. any.of these days his employer. shall pay- 
him..remuneration. at a-rate- of not Jess than his or dinary,remunera- 
tion in respect of the total. period. worked on.such, day, in.. addition 
to. the remuneration, to ‘which he e would have ‘been entitled -had 
he not so worked, . . 

-(b) In the-event ‘of any- of: the. public. holidays" ‘referred. to.in 
paragraph - -(ay-of this. sub-clause. : falling on a Saturday, .the 
employer:shall pay to.each of his ‘employees an additional amount 
of -not- less. than - ‘one-fifth of: the: employee's . ordinary weekly 
remuneration. - : 

(8) (a) Notwithstanding. “anything. contained: in ‘this ‘Agreement, 
any establishment may be closed for any redson other than short- 
time during any period of work specified for the estab! ishment in 
terms of sub-clause. (1) of clause 9 of this. Agreement by mutual 
arrangement between the employer and not Jess than. 7S. per’ ‘cent 
of the employees. affected by. such. losing. | : 

  

(by Whenever: an: - employee. is: not required to: work. resultant 
onthe closing.-of an ‘establishment -by. mutual: arratigement:.in 
terms. of ‘paragraph (a) a ‘deduction. pro. rata to’ the hours -not 
worked may be made from the amounts: payable in terms of this 
Agreement. 

(9) For the purpose ‘of this s section employment shall be deemed 
to commence from—~ . : 

(a) the date. on. which the > employee entered the smployers 
“ service; .or-. p a ces 

(BY. the ‘date on’ cwhich. the “denplojee ast: “became enlitled to 
: annual leave’ of absence; 

whichever may be the later. 

14. "TERMINATION. oF EMPLOYMENT. . 

>): Subject” to ‘the: provisions. of: sub-clause (1) (D. of this clause, 
every emiployee shall be required to give one week’s notice, in 
“writing,-to- tetminate his employment and every: employer shail 
be ‘required’ to give like notice’-to. terminate. the:service: of an 
employee, such .week’s notice shall take-effect-from the first day. 
of-the usual working - week’ of. the employee, provided. that this 
clause-shall not’ apply in the case: of'an employee engaged on 
trial. for a- period not less than and not exceeding: five con- 
secutive working days. . : 

“A week’s notice ‘shall. mean a fall week’s work or a. full week’s 
pay. in.liew of notice. Provided that this shall not effect— 

(a) the right of an employer or. employee to. terminate the 
., contract. ef -service. without notice for any good cause 

recognised by law as sufficient; 

“"Oby any agreément between the employ fer and ettiplo yee provid- 
ing fora longer period ‘of notice than one week: 

      and provided further Cole : 

fe) an employer may’ pay an émployec and the employee may 
pay or forfeit to the employer, as the’ case may be, wages , 
‘for and in lieu of the period of notice prescribed or agreed 
upon in terms of sub-clause (1) (5); . 

_@ an ‘employee who is working short-time may terminate his 
employment without notice. 

°@) Aa employee put off during the currency ‘of any period 
of ‘notice given in terms of sub-clause A) of this Clause shall. 
receivé full pay for such week. 

  

ine pursuance: “of the Defénce 

| twaalf. maande diens wat meer as dertig dae beloop. 

dtie agtereenvolgende werkdae in diens gene:   

+s, (5) Bnige. tydperk. waarin,’n werknemer:—- pa toee Sp Pe 
(a) met verlof is ooreenkomstig die bepalings.v vam: cubklousule 

  

. oO 
“bY: ingévolge” “die * Nerdedigingswet, 1957, ‘pailitére | ‘opleiding 
oo “ondergaan, ‘tot *n‘maksimum. van Vier maande; of 

yeisoe k van die 

  

(c) Van sy wérkafwesig’is op ‘las* of ‘Op: die , 
werkgewer; of — . 

(d)..van_ sy werk: afwesig, is weens siekte of ’ nm n_beyalling: 

word: -vir -die toepassing vah subklousule (1): en (2): geag diens te 
sés; rhet diem verstande dat die-bepalings van :paragraaf (d) 

nie -van« toepassing is’.nie..ten-:opsigte van: énige-tydperk van 
afwesigheid: -weens ‘siekte:-van meer as dric agtereenvoigende dae 
as ‘die werknemer. versuim om, nadat:hy-daartoe deur die werk- 
gewer versoek is;.aan die werkgewer’’n sertifikaat van ’n genees- 
kundige praktisyn. voor te 1é waarin gemeld word dat hy weens 
siekte. verhinder | is om sy werk te doen, of ten. opsigte van 
daardie ‘gédeelte van *n. totale. tydperk van afwesigheid ‘Bedntends    

©, In ‘hierdie, Klousule beteken “ “werkgewer ook") 

» (@ in die’ geval. van die dood. ‘van ” n werkgewer, die eksekuteur 
.i-van.sy boedel, of sy.ergenaam. of legataris; en, 

“oy in die geval.van.die insglvensie van .’n..werk kpewer. of die 
likwidasie van sy boedel of die oordrag of verkoop van sy 

. _ Sakeonderneming, die, trustee of hkwidateur. of die nuwe 
“eienaar van die’ sakeonderneming;’ : 

indien sodanige . veksekuteur, erfgenaam, legataris, irustee,, ‘newiaat    

‘ teur of nuwe. eienaar daardie werknemer in sy diens hou. 

(7) (a) Goeie Vrydag, Paasmaandag; Hemelvaartdag, Republiek- 
dag, Krugerdag, Geloftedag, Kersdag en Nuwejaarsdag is vakan- 
siedae’ met .volle betaling; niet dien verstandé~ dat; wanneer "n 
werknenier op enigeen van hierdie: dae werk, sy -werkgewé?- hom 

- thinstens: sy gewone besoldiging ten opsigté van die totale: tvdperk 
op sodanigée dag  gewerk, moet betaal benewens die-besoldiging 
waarop.. hy. geregtig. sou -Bewees het as “hy.” nic aldus: gewe 
nie. .: 

(b) Ingeval enigeen van die “openbare vakansiedae S008 bedoel 
in paragraaf (a) van hierdie subklousule, op *n Saterdag val, 
moet die werkgewer aan elkeen van sy werknemers ’n addisionele 
bedrag betaal.van minstens. een. wyide. van., die werknemer. se 
gewone weeklikse besoldiging.... ’ . . 

  

    

(8) (a) Ondanks enige bepaling in hierdie: Goieenkorns: mag 'n 
bedryfsinrigting om, enige ander rede as korttyd, ‘gedurende enige 
werktydperk ‘soos ingévolge subkiousule (1). yan Klousule 9 
hierdie Ooreenkomis gespesifiséer, | nit’. word ‘by “wyse | 
ondeérlinge ‘oofeenkoms tussen” die werkgewer en’ minst 
persent van dic werknemers wat “deur ‘sodanig ge Sluiting ee ak 
wor : 

-(b) Wanneer - daar as gevolg van, 1 die sluiting van: nh. bedryts- 
inrigting: by wyse.van onderlinge. reéling ooreenkomstig. paragraaf 
(a); nie van ’n werknemer vereis. word. om te werk nie, mag: ’n 
bedrag” wat. eweredig. is aan die ure. wat daar nie- gewerk. is nie, 
afgetrek word van die bedrae wat ingevolge hierdie Ocreenkoms 
betaalbaar is. ~>. . 

    

  

_ (OF Vir die toepassing van hierdie Kdousule word, dies _geag, te 

  

yegin met ingang van— ~ — 

(a) die datum waarop die werknemer by die werkgewer. in, diens 
tree;. of. 

  

- (b) die datum waarop: die werknemer lags, op. jearlikse atwesige 
heidsverlof geregtig geword het, : fs “ 

naamlik die jongste datum. 

14. DrensBEkINDIGING. 

ql) Behoudens die bepalings van subklousule (1) (a van hierdie 
klousule, moet ’n werknemer cen week vooraf. skriftelik kennis 
gee van sy diensbetindiging en moet elke werkgewer insgelyks 
kennis gee van die beéindiging van die dienste van ’n werknemer, 
en sodanige week Kennisgewing-loop vanaf die eerste dag van die 
gewore® “werkweek ‘van die werknemer; -mét~dien ‘verstande dat 
hicidie klousule nie van toepassing is-nie in die geval. van “nh 
werknemer wat vir *n proeftydperk van minstens én- hoogstens 

em is, : 
‘D Week kennisgewing beteken ‘n vole week se werk of ’a volte 

week se loon in plas daarvan;~ met: dien verstande ‘dat hierdie 
bepaling nie die voigende taak are:— 

(a) Dié rég van ‘a ‘werkgewer of ’n werknemier om die diens- 
kontrak om ’n regsgeldige rede sonder kennisgewing te 

; bed: ndig. i 
.. (6) *n ‘ooreerikoms tussen die werkgewer en dié  werknemer 

waarin daar voorsiening gemaak word vir ’n Janger ty dperk 
van kennisgewing as een week; 

en voorts met d’ ett verstande. cat— 

(c). loon vir en.in-plaas van ’n tydperk van kennisgewing soos 
. voorgeskryf of ooree: ngekom.: kragtens die bepalings van 
subkicusule (1) (d), deur ’n werkgewer aan *n werknemer 
en deur die werknemer aan die werkgewer. betaal .of ver 

..beur mag word, na gelang van die geval; 
.(@ °n werknemer wat korttyd. werk, sy. diens . sonder kennis- 

gewing mag beéindig. 

(2) ’’n Werknemer wat gedurende die looptyd van “n . kennise 
gewingtermyn tydelik buite werking gestel. word ooreenkomstig 
die bepalings van subklousuie (1) van hierdie klousule, moet’ 
volle besoldiging vir Sodanige week ontvang. 

ab



_. 

(3) No employer shall dismiss any employee by reason of such. ” 
cee , |. sodanige werknemer van sy. werk afwesig is— -employee’s absence from work-— : / . 

“‘(@ through “ilinéss for. .a° period of tot™’more ‘than sixty 
“-gonsecutive days, if the employee ‘has furnished or caused 

 to’'Be furnished to ‘thé -employer- within . six: consecutive 
- working days ‘after absenting himself from work a medical’ 

\ certificate certifying that such’empioyée is unable: to-work 
_ due to illness; © MN ae 

(b) on leave, the. pertiission “of the employer having been 
obtained. 

(4 An employer employing less than 50 employees may -after | 
a- period of. four. weeks: temporarily replace -the services of an. 

ernployee who is absent from work in terms of. sub-clause .(3) (a) | 

or.(b) of: this clause; provided that’ the employee on notifying his _ 

‘employer of his intention to resume “work ‘is re-engaged after a 

maximum ‘period of one week from ‘the date: of ‘such: ‘notification. 

- 5): The. employment. of any’ employee. who ‘absents himself 
‘from.work ‘for a period of six consécutive working days’ without | 
notifying: his. employer.in. writing.of, the reason may ‘be. terminated 

by the employer without-notice... .:... oS : : a     

    
(6) Whenever .an “employer: ‘terminates :the-. services of an” 

employee’ in terms of sub«clause. (4), notice of such termination | 

may. be’ given by notifying the Secretary of the Council, in- writing - | 

Any such notification.to the Council shall be accompanied, by the | 

certificate’ of sérvice which -the. employer. is required’ to issue to~ 

the employee in ‘terms of clause 18 and’ any .wages. or other | 

‘amounts due-to: the employee.en such termination, for trans-': 

‘mission-to- the: employee :on: application. The provisions of this ; 
sub-clause shall mutatis mutandis, apply. to, any. termination. of - 

employment in terms of sub-clause (1) (@). ... 

“(Ty An employee who leaves the ‘service of his employer without 
notice’ in tertns of sub-clause (1): shall forfeit ‘any wages accrued . 

-but not. yet, paid. in respect:of the week in which the employee 

: .80..leaves the. service of his ‘employer.’ , we ae 

    

  

“Nig: premiums: shall “bé-charged’or accepted «by. an employer 

_ for the training of, an employee, vee ee gl ope bh le tw 

   
46Toors.   

- the price paid therefor by him: --— 
*(Q) Where the cost of ‘scissors supplied to ah ‘employee does not 
exceed. R1 the employer may deduct the ‘cost’ thereof. from the 

wages of the. employee in instalments of not-more -thar 10c’ per. 

week. Where the cost of scissors exceeds R1, ‘the deductions shall. 

be at a rate ‘mutually agreed upon between ‘the employer and. 

his employee... The scissors shall be kept shatpéned and otherwise: 

in good order by the. employer without cost: to the employee. 

a 17, ExisTING CoNTRACTS. a 

__ Any contract of service in operation ‘at the date of commence-. 

‘ment ‘of this Agreement or concluded subsequent to such date 

shall” be subject to the: provisions of this Agreement. . ., 

. 18. CERTIFICATE OF SERVICE. © _ 

(1) Every employer. shali issue.a certificate of service. free of 

“charge to each of -his employees :at the time when-he. leaves such 

employer's service. The certificate shall show the employee’s.full 

name, address, age, occupation, sex, rate of pay per week: at the: 

time of engagement, rate of pay per.week.at the time of leaving, 

date: ‘of ‘entering service,--date .of..leaving service, date. of last 

increase, and number of certificate: which was produced. by the 

employee in terms of sub-clause (3) of this: clause when entering 

his employment. All certificates: issued by -each employer shall 

-be numbered consecutively, signed by the: employer.or, his repre- 

sentative, and a duplicate of each. certificate shail be . retained 

by him. ~ Bg 

.,.2)-A: duplicate copy of each certificate issued in terms of this 
section shall be forwarded to the Secretary ‘of the ‘Council, P.O. 
Box 2221,-Port Elizabeth... 

" .» 3), An, employer-shall before engaging any applicant for work, 

require such applicant to produce. a ceftificate of service issued in 

‘accordance with the provisions ‘of sub-clause (1) of this clause 

Of a certificate issued ‘by the: Secretary of the Council” specifying 
the experience the applicant has had, “which certificate’ shall be, 

_dssued, by. the: Secretary of the Council on request. ‘The employer. 
shall forward to the Secretary of the’ Council such” certificate 
with the prescribed engagement’ form’ containing the undermen- , 
‘tioned particulars not later than one ‘week: after:the: applicant has 
‘commenced work. “The engagement form shall. show: the. full 

_ “fame “of” the employee, ‘name vof factory; address “of cemployee, . 
“occupation, age, sex’ and rate of pay-per week, and: shall be. signed 
by the employer.) 8 8 be ee Pe 
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“| nemer vra of aanneem nic.: 

  

vl | ol cote ss «| die prys-wat hy daarvoor.betaal het, 

(1) Every ‘employer may “supply ‘scissors: to. his-employees~at 
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(3) Geen werkgewer mag *n werknemer ontslaan nie omdat 

“{a) weens. siekte vir ’n -tydperk. vam. hoogstens -sestig. agtereen- 
“oc volgende dae,.indien-die werknemer binne - ses ‘agtereen~ 

». volgende -werkdae’ nadat hy. van ‘die: werk... weggebly - het, 
_-. 2% mediese ‘sertifikaat waarin. gesertifiseer:- word dat sodanige 

“-- - rawerknemer ~weens siekte nie in staat is om te: werk. ni 
aan die werkgewer verstrek of laat verstrek- het; er 

(b) met verlof ten opsigte waaryan die werkgewer, toestemming 
; verleen het. 

(4) Werknemer wat minder. as 50 werknemers in diens het, 
mag ’n werknemer wat ooreenkomstig. die -bepalings van. sub- 
klousule (3) (a) of (b)' van hierdie klonsule' van sy werk afwesig 
is, na .’n ‘tydperk -van-vier, weke -tydelik-vervang;. met dien ver- 
stande dat die-werknemer, nadat:hy sy werkgewer in kennis gestel. 
‘het van sy voorneme om sy werk te hervat, weer-in diens geneem 
moet..word na *n maksimum tydperk van. een week vanaf. die- 
datum van sodanige kennisgewing, .... 

» (5) Die. diens van..’n .werknemer.:wat -vir-’n. tydperk..van ‘ses 
agtereenvolgende werkdae: van-sy. werk af wegbly.sonder om sy 

_werkgewer. skriftelik. in. kennis testel van.die rede, mag: sonder 
kennisgewing deur die-werkgewer. begindig word... . Mek 

(6) Wantieer *n’ werkgewer “die diens van ’n werknemer ooreen- 
komstig die bepalings van subklousulé (4): beéindig, .mag:-daar 

.:kennis van -sodanige -bedindiging .gegee. word .deur. die .Sekretaris 
van - die. “Raad. skriftelik daarvan te. verwittig.. Sondanige -kennis- 
gewing aan die Raad moet vergesel gaan van die dienssertifikaat 
‘wat die werkgewer.ingevolge klousule 18 aan die werknemer moet. 
uitreik en van-alle lone en ander, bedraé wat by sodariige’ beéindi- 
‘ging aan die werknemer verskuldig:is,’en sodanige lone en bedrae 
moet op aansoek aan.die werknemer gestuur word. . Die bepalings 
van: hierdie. subklousule. is -mistatis . mutandis. vat. toepassing , op 
enige: diensbegindiging .ooreenkomistig. die, bepalings van .subklou- 

-sule (1) (@). Te 
(7) °n -Werknemer. wat. die - diens.van . sy werkgewer.. sonder . 

kennisgewing -.ooreenkomstig die.,bepalings van subKlousule’ (1) 
véerlaat, verbeur die loon -wat-hom toekom maar-wat nog ‘nie ‘ten 
opsigte van die week: waarin sodanige. werknemer: aldus’ die: diens 

  

van sy werkgewer verlaat, aan hom betaalisnie. |. + 

"a Werkgewer mag-geen premie vir die ‘opleiding’ ‘van: ’n: werk- 

5 

  

.« (Elke -werkgewer mag skére aan. sy werknemers. verskaf teen 

-» Q) Waar die koste van ’n- skér.wat ‘aan °n: werknemer. verskaf 
is,-nie meer as R1 ‘beloop nie, mag die werkgewer. dic. :koste . 

‘| daarvan van die loon van die betrokke werknemer aftrek in 
paaiémente van hoogstens. 10 seit -per week. " Waar die koste 
van. skére meer as RI beloop, ‘moet. die -aftrekkings geskied in 
paaiemente waaroor daar, onderling’ ‘ooreengekom’ is tussen die 
wetkgewer en sy werknemer. Die werkgewer moet die skére skerp 
en ook in ander opsigte in goeie orde hou sonder enige koste vir 
die werknemer. anne 

, _ 17. BESTAANDE -KONTRARTE. pe 

'-Alle bestaande dienskonstrakte wat op die datum van inwerking- 
treding van hierdie Ooreenkoms van Krag is of “wat ‘na ‘sodanige 
datum. aangegaan word, is onderworpe aan die bepalings van 
hierdie Ooreenkoms. Be ot / 

es “ 18. DiiNsseRTIFIKAAT. | - 
» (1) Elke werkgewer moet ’n dienssertifikaat. gratis aan. elkeen 
van. sy werknemers uitreik-wanneer sodanige werknemer sodanige 

- werkgewer se diens verlaat. Die werknemer se volle naam, adres, 
_ouderdom, beroep,; geslag, weekloon op"datum van indiensneming, 

“ weekloon op datum van: diensbeéindiging, datum:van dienstoctre- 
ding, datum van diensbeéindiging; datum van. laaste verhoging en 

._ die nommer van die sertifikaat wat die werknemer ooreenkomstig 
die. bepalings van subklousule (3) van ‘hierdie klotisule voorgelé 
het toe hy by sy werkgewer in diens getree het, moet op die 
sertifikaat gemeld word. Alle sertifikate wat deur ’n werkgewer 
uitgefeik word, moet agtereenvolgens penommer en deur die werk- 
gewer of sy verteenwoordiger onderteken word, en’ ’n° duplikaat 
van: elke sertifikaat moet deur hom bewaar word, . : 

"+ (2) ’n Duplikaatkepie. van elke:sertifikaat ‘wat ooreenkomstig. die 
‘bépalings van’ hierdie’ klousule ‘uitgereik.. word, . moet .aan.. die 

' Sekretaris van die Raad, ‘Posbus 2221,. Port Elizabeth, gestuur 
word.’ -* . 

12. @G) Elke werkgewer. moet, voordat hy ’n applikant wat om werk 
aansoek- doen, in, diens-neem, van sodanige applikant veréis om 'n 
dienssertifikaat te toon, watooreenkomstig die bepalings van sub- 

| kdousule (1) van hierdie klousule uitgereik is of ’n sertifikaat wat 
deur die Sekretaris van die Raad uitgereik is en’ waarin die onder- 

_vinding van die applikant gemeld’ word, en. sodanige’-sertifikaat 
moet deur die Sekretariy van ‘die Raad uitgereik word wanneer 
hy daartoe versoek word.” Die’ werkgewer moet sodanige sertifi- 

| .kaat, tesame, met die voorgeskrewe indiensnemingsvorm, wat onder- 
staande besonderhede bevat, nie later nie as'cen week nadat die 
applikant begin werk het, aan‘die Sekretaris van-die Raad stuur. 
Die indiensnemingsvorm. moet die_volle naam van die werknemer, 
edie naam van die: fabriek; die: adres’ vat-die. werknemer, sy beroep,   ‘ouderdom,: geslag.en,sy weekloon melden. moet.deur die werk- 

  

|. gewer ,onderteken word, 

      

'



19; EXEMPTIONS. aa 
(1) The Council may grant exemption from any of .the pro- 

visions of this Agreement to‘ or in respect of any person for any 
good. of sufficient reason; provided that no éxemption from the — 
provisions. of clause 9 or-clause 10 of. the. Agreement shail be 
granted, the effect.of which would be to authorise the employ- | 
ment of any. female either—: : . 

(a) between 6’o’clock. p.m. and 6 o’clock a.m.; or 
(b) after 1 o’clock. p.m..on more than five days in any week; 

~ except for the purpose of performing'work— ~ ° 

() which is necessitated by an emergency; or _ 
(ii) which is necessary to prevent the-loss.of: raw materials | 

- in the* course of: treatment which are subject to rapid 
deterioration. — ed ee 

‘2 The Council “shall fix in respect’ of any person granted 
exemption under the provisions “of sub-clause’ (1) of this clause 
the conditions’ subject to’ which’ -such exemption ‘is* granted, and 
the period during .which- stich exemption ‘shail: operate; provided . 
that-the Council may; if it deems “fit, after’ one week's ‘notice, 
in writing, has been given to ‘the person concerned, withdraw any 
licence. of ;exemption whether: or.not..the period for which the 
exemption was-granted. has..expired, topes 

43) The ‘Secretary: of ‘the Council-shail’ issue to every. person 
granted éxeription in“accordance with the provisions of this. clause 
‘a'licence’signed by"him setting out“ °° 

“@ thé full namé of, the person concerned; 

= (bythe provisions’ of the Agreement from -which exemption .is 
woos (granted; » wets rt date ae an 

“© (@ the: conditions “fixe 
eS gub-clause’-Q)° of * this clause: subject’ to -which - such 

exemption is granted; and ese 

. (dy the’ period ‘during which’ the ‘exemption’ shall operate. 

(4) The Secretary of the Council shal— 

23a) ‘number: cofisecutively: all licences: issued; and 

- (b) retain.a copy of each’ licénce issued; ‘and ~“ 

  

(c): where exemption is granted.to.an employee, forward a copy : 
of the licence to the employer concerned, 

(5) Every employer and employee shall observe’ the provisions : 
of any licence of exemption issued in terms of this clause. 

. os DO. CouNciL: Fonps. oo 

The Funds of 

  

Amannet a. oe 
\...: ‘Two cents shall be deducted every week, by each employer 

from the ;wages ofeach of his. employees for whom: wages 
_of. not less. than. R3.32. per -week’-have been prescribed in 

  

this Agreement. The total amount so deducted, together, with - 
“an equal. amount which shall be contributed. by the employer: 
shall be forwarded by the latter to. ‘thé Secretary “of the. 

Council, P.O. Box 2221, Port. Elizabeth, not later than the: 

seventh day ofthe month following that to which it refers. 

together with a statement in. such form as the Council may: 
., from time. to.time prescribe. 

      

21. WELFARE FUND. — 

(1) The Fund established in. terms,of the Agreement published: 

under Government Notice No, 1724 of the 21st September, 1956, 

‘yeferred to-as.“ the Fuad”), *is hereby continued, 

» Q). Theo 

“and known ‘as the’ Clothitig Industry ‘Welfare-Pund (in- this clause. 

  

-- short-time in’ terms:.of clause 6; of this Agreement. .. 

2.Q) The ‘Fund shall: ‘be! under ‘the ‘control of a management 
‘committee , consisting .of three representatives of. the ,employers: 

.and. three representatives .of the employees appointed by. ‘the 

Council from amongst its members. An alternate may be 

‘appointed. in respect. of each. representative, - = , 

(4) The managément ‘committeé shall be empowered ‘to: make, 

-amendand-alter rules governing :the-administration. of. the Fund,: 

the rate at- which. benefits shall be paid and the conditions under 

“which benefits shall’ be “paid. Copies of the rulesand. any. 

amendments shall be lodged with the Secretary for Labour... 

“?*5) (a) ‘The ‘employer shall deduct’ from ‘the wages: of each: 
‘employee and shall contribute’ in respect “of each employee-an | 

amount. per week in accordance ‘with the following ‘tables:—. | 

-_ Group. 1-—Employee.in receipt ‘of an inclusive, wage not | 

k exceeding R9.23 per week, 2c per. week. _ cae 

_/ Group..2.—Employees in, réceipt .of -ane inclusive wage of 

more than. K9.23 .per week, but not exceeding R19.30 per 

. .week,-Se.per week 
.. . Group.3.—Employees in. receipt of an’ inclusive” wage’ ‘of. 

.._ = more, than R19.30. per week, 7e per week, ~ a 

‘and ‘shall 

  

2 forwatd the aggregate’ of the‘ amount. so calcilated: to: 

‘the ‘Secretary ‘of the. Council,- P.O. Box '2221,- Port “Elizabeth, 

fot later ‘than the séventh’ day ‘of “the month: following” that to 

- which it refers, together with a statemeit in-such. form <as:-the 

management committee. may from time to time prescribe. 
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“in accordance: with’ the provisions.-of + . 

_. The } the Council; which shall’ be ‘vested’ in’ and 
administered” by ‘the Council: shall be. provided: in‘the following | 

bject of the Fund. shall. be the. provision of financial. 
‘benefits ‘to-employees who.lose: earnings. as a.result of being on: 

_ (4) Die’ Bestuurskomitee is bevoeg om F 

| -administrasie van die Fonds,. die skaal: waarvolgens.en -die -~vwoor- 

!. maand: Waarop: dit, .betrekking-het, en sodanige geldsending   

No. 1258". i3- 

19. VRYSTELLINGS. Ce, 
-- (1) Die Raad mag om nh afdoende rede vrystelling van enigeen- 
van die bepalings van hierdie Qoreenkoms aan of ten opsigté van 
enigeen verleen; met dien verstande dat geen vrystelling van die 
bepalings van klousule 9 of kiousule 10- van die. Ooreenkoms: 
verleen mag word nie wat dié. uitwerking sal hé dat riagtiging ver- 
leen word vir die indiedsneming van ‘n vroulike perscon— 

(a) tussen 6-uur om. en 6-wur vm.; of ; 
‘(b) na 1-uur om. op. meer as vyf dae in “n' week; - 

behalwe vir die verrigting van werk— . : 

_ @ wat. deur ’n noodtoestand noodsaaklik gemaak word; of 
Gi} wat nodig is ten einde die :verlics van grondstowwe wat 

vinnig Kan verweet-in die ‘loop van behandeling, te. voor- 

_.(2) Die Raad moet ten opsigte. van, enigeen aan wie’ virystelling 
ooreenkomstig. die bepalings: van subklousule (1) yan hierdré klou- 

-sule verleen is, die voorwaardes. stel waarop sodanige vrystelling 
“verleen word: en dic tydperk bepaal waarin sodanige: vrystelling 
yan -krag is; thet dien verstande dat dié Raad, indien hy dit dienstig 
ag, na een week skriftelike kennisgewing aan die betrokke ‘persoon, 
énige ‘vrystellingsertifikaat mag intrekafgesien daarvan of die'tyd- 
perk waarvoor sodanige vrystelling verleen is, verstryk-het of nic. 

(3) Die. Sekretaris van die Raad moet aan elkeen aan wie vry- 
stelling doreenkomstig die- bepalings: van - hierdie. klousule .verleen 

is, a “sertifikaat-uitreik. wat hy. onderteken het en wat die,volgende 

‘ (a) Die ‘volle naam van die bétrokke persoon; EL bases 

-” (b) die bepalings van die Ooreénkoms. waarvan’ vrystelling ‘ver- 
ae leen word; te wees) nee fryeky ome: 

_ ke) die. voorwaardes gestel ooreenikomstig die bepalings -van-sub- 

_ klougule (2) -van_hierdie klousule waarop soddnige -vrystel- 

“Ying verleen word; en SRR Ok se 

(@) die tydperk waarin -die‘vrystelling van‘*krag is. - 

.._ 4) Die Sekretaris van die Raad moet— _ . a. 

(a) alle ‘sertifikate, wat, uitgereik word, agtereenvolgens ‘nommer; 

  

  

  

(b) ’n kopie bewaar van elke sertifikaat wat uitgereik word; ‘tn 
(c). waar vrystelling aan °n ‘werknemer verleen word, °n ‘kopte 

- van die sertifikaat aan die betrokke werkgewer stuur. 

(5) Elke werkgewer en werknemer moet die voorwaardes van 

cenige vrystellingsertifikaat wat. ooreenkomstig. die. bepalings, van 

hierdie kiousule uitgereik is, makom. 9). ee at   

20, FONDSE VAN DIE RAAD. “ 

Die fondse van die Raad-wat'befus in en geadministreer word 

‘dear die: Raad,.word. op die. velgende.manier. verskafi:— |. 

Twee sent moet elke week: deur ‘elke: werkgewer--afgetrek 

word van die loon van-elkeen van sy werknemers vir wie ’n 

. Joon: van minder as R3.32 per week in hierdie Ooreenkoms 

-voorgeskryf word. _ Die totale bedrag aldus afgéetrek,, tesame 

-- pet *n.bedrag wat: daaraan ‘gelyk.is en wat deur die werk 

“-°, gewer. bygedra word, moet deur sodanige werkgewer dan’ di 

. Sekretaris-van die-Raad; Posbus 2221, Pott’ Elizabeth, gestuur 

word -en-wel-.voor of op. die séwende dag van. dié. maand 
-wat'volg op die maand waarop dit.betrekking het, en.sod: ig 

geldsending moet vergesel gaan van ’n staat in dié vorm wat 

die Raad van tyd tot tyd voorskryf. oS 

    

    

wrasew 2 oa .. 21. WELSYNSFONDS. _ . / 

“+: (1) Die Fonds wat-in die -lewe.geroep is ingevolge, die -Ooreen- 

koms gepubliseer.by -Goewermentskennisgewing _No., 1724. van 

21 September 1956,.en wat bekend staan as die | Welsynsfonds 

van .die Klerasienywerheid (in hierdie klousule die“ Fonds” 

genoem) word hierby voorigesit. ’ ; / 

(2) Die oogmerk.van-die Fonds is om voorsiening.te maak, vir 

finansiéle voordelé vir werknemers.-wat verdieuste. verloor as 

gevolg daarvari ‘dat hulle korityd: moet werk. ooreenkomstig, dic 
‘bepalings vati klousule 6 van hierdic-Ooreenkoms.- -~., 
'-G) Die ‘Fonds word: beheer deur ’n Bestuurskomitee “wat 

‘bestaan ‘uit drie verteenwoordigers. van dié. werkgewers’.en -diie 

verteenwoordigers: van’ -dié -werknemers,: aangestel deur die -Raad 

uit die geledere van“sy iede. *n Sekundus mag ten. opsigte van 

elke verteenwoordiger aangestel word. : : 

    

reéls.. betreffende die 

waardes waarop sodanige voordele betaal moet word, te. maak, 

“te wysig en te verander. Kopieé van die reéls en alle wysigings 

daarvan moet by die Sekretaris van Arbeid ingedien. word.. 

_-(5) (a). Die. werkgewer,, moet, © ooreenkomstig ‘ondefsiaande 

tabelle, °n bedrag per week van die loon yan ‘elkeen’ van. s¥ werk- 

nemers aftrek' en ten opsigte: van elke sodanige werknemer’’n 

bedrag per week bydra:— / 

Groep 1—Werknemers wat ’n insluitende Joon van hoogstens 

R923 per week ontvang, 2c per week! 7 Ue 

_. Groep 2.--Werknemers .wat °n_ insluitende loon yan‘meéér “as 
_ R923 per week, maar hodgstens ‘219.30 per week Ontvang, 

- 2. Se per week, 
~ 2 Groep 3,—Werknemers wat ’n insluitende ‘loon ‘van .m 

Ri9.30 per week ontvang, 7¢ per week. 

  

: Die. werkgewer moet: die totale bedrag aldus -bereken, ‘aan, die : 

' Sekretaris.van die Raad, Posbus. 2221, Port Elizabeth, stuur. én 

ewel'-voor of op: die sewende -dag. van. die-maand wat. volg Ap. die 

   
‘yergesel gaan van ’n staat in- dié. vorm. wat dié .Bestuurskc 

van tyd tot tyd voorskryf. a . es
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(b) Notwithstanding the “provisions of paragraph (a) of ~ this 

sub-clause, the contributions ‘to the Fund shall be suspended in 

the event of ‘the reserves of the Fund exceeding R8,000 provided 

that in the event of the reserves falling below R4,000 the contribu- 

tions shall be resumed, and-évery employer shall be given seven 

days’ notice in writing of the date from which such contributions 

are to be resumed. . 7 

(6) All moneys paid 
special account to. be opened in the name of the Fund. at a bank 

and/or institution approved by. the Council. All payments from 

the Fund shall be by cheque on the Fund’s account and such 

cheques shal] be signed by two persons duly authorised thereto 

by the Management committee. : 

(7) Any. moneys regarded by the management committee as 

being surplus:to its.requirements may be placed on deposit with 

a .bank or registered building society provided that sufficient 

money is kept in such liquid form as will enable the comutittee 

to meet its liabilities immediately it is.called upon to. do: so. 

(8) A public accountant shall be appointed by the Council: to 

audit the accourits of the fund anoually and not: later than the. 

31st March ‘in each year, prepare 4 statement’ showing— veo 

(a) all: moneys received— - Ss ws 

(i) in terms of sub-clause (5) (a) hereof; 

(id) from any other source; and 

“'(b) expenditure incurred under’ all headings -during the twelve: 

“months ended 3ist- December preceding, together with a | 

" statement showing the assets and liabilities of the fund... 

“The audited statements shall thereafter le for inspection at’ the 

office of the Council and copies thereof shall ‘be. transmitted. to- 

the Industrial Registrar, Pretoria, within three months after the 

close of the period covered thereby. ©... . 

“(9)-Should at any time .a dispute as to the provisions of the 

constitution or of the administration .of, the fund arise in regard 

to which members of the said committee aré équally’ divided, 

and no agreement is arrived at, such dispute shall be referred 

‘to the Council’ which shall deal with the’ matter. in terms of its 
coristitution, : : ee 

" (10) In the event ‘of expiry of this Agreement through. effluxion 

of time or cessation through any other cause, the furd shall 

continue to be administered by fhe mariagemient commtittee until 

such Fund shall be fiquidated, or transferred to 4. Fund duly 

constituted for the same purpose for which the original Fund 

‘was created, oe — . ce . 

(iD) In the event of the dissolution of the Council or in the 

event of it ceasing to function. during any périod in which this 

Agreement is. binding in terms. of section thirty-four (2) of the 

Act, the management committee shall coninue to administer the 

Fund and’ the members of the committee existing at the date. on 

whichthe Council ceases to function or is dissolved shall be 

deemed to be members thereof for .such ‘purposes, ‘provided 

however, that any vacancy .occurring, on the committee may be 

filled by. the Registrar from employers or ermiployees in” the 

Industry, as the case may be, so as to ensure an equality of 

employer and employee representatives, and of alternates im the 

‘membership of the committee. In the event of such committee 

being unable or unwilling to discharge its duties or a deadlock 

arising thereon which renders the _administration of the Fund 

impracticable or ‘undesirable in the opinion of the Registrar, 

he may. appoint a-trustee or trustees, to carry out the duties or 

the: Committee and who. shall possess all the powers of the 

_ committee for such purpose. Upon the expiration of this Agree- | 

ment the Fund shali be liquidated by the committee or the | 

trustees, as the case may be, in the manner set forth in sub- | 

élause (10) of this clause and if upon such expiration the affairs | 

of the Couricil have already been wound up in its assets dis- 

tributed, the balance of this Fund shall be distributed as provided 

for in section thirty-four (4) of the Act as if it formed part of the 

- general funds of the Council. Coe 

(12) Upon liquidation of the. Fund in ternis of sub-clause (10) | 

of this clause the moneys remaining to the credit of the Fund 

after the payment of all claims against the Fund including 

administration. and liquidation expenses, 

i Funds of the Council. - ; 

(13) All costs of administration ‘and liquidation of the Fund 

| ghall be charged upon the Fund. 

ce 22. EXHIBITION OF AGREEMENT. - 

Every employer shall cause a legible copy of this Agreement 

fn both official languages to be exibited in his establishment in 

p conspicuous position easily acessible to all his eraployees and | 

a form prescribed in the regulations under the Act> 

23, ORGANISATION’ oF’ EMPLOYEES. 
Every employer shall. permit any person or persons authorized 

by. the trade union and by thé Council to enter his establishment 

during the lunch interval; provided that 24 hours’ notice has been 

given to the employer or his representative, .in writing, for the 

purpose of-— or a 

(a) interviewing employees on trade union matters, 

(b) enrolling new members; . 

(oc) posting and distributing notices issued by the frade union; 

‘(dy collecting ‘members*.‘contributions to the trade union. 

14 , 

-waarvan sodanige bydraes hervat sal word. 

into the Fund shall be deposited in a 

shall be paid into the |   

(b) Ondanks ‘die. bepalings van -paragraaf (a) van hierdie sub- 
klousule,. word bydraes tof die Fonds ‘opgeskort ingeval die 
reserwes van die Fonds meer as R8,000 beloop; met’ dien ver- 
stande dat, ingeval die reserwes. daal tot miinder as R4,000, die” 
bydraes hervat moet word.en elke werkgewer sewe dae vooraf: 
skriftelik kennis gegee. moet word van die datum met ingang: 

(6) Alle gelde wat in die Fonds gestort word, moet.gedeponeer 
word ‘in ’n spesiale rekening wat.op naam vam die Fonds geopen 
moet word in ’n bank: en/of inrigting wat deur die Raad goed- 
gekeur is. Alle betalings wit-die Fonds geskied per -tiek, getrek 
op die rekening van die Fonds, en sodanige tick moet onderteken 
word deur twee persone wat behoorlik daartoe gemagtig -is deur 
die Bestuurskomitee. / 

(7): Alle gelde wat die. Bestuurskomiice beskou as te veel vir 
sy -vereistes;. mag op deposito geplaas word in ‘n bank of 
geregistreerde bouvereniging; met dien verstande dat ’n toereikende, 
bedrag gehou moet word in so. ’n likwiede vorm: dat dit die. 
Komitee in staat sal stel om sy verpligtings na te kom sodra daar 
van hom vereis word om dit te doen. — 

(8) Die Raad. moet ’n openbare réekenmeester ‘aanstel om die 
rekenings van die Fonds jaarliks, en wel -voor:of op 31 Maart elke. 
jaar, te.ouditeer en ‘n staat op te stel: wat die volgende toon:—. 

(a). Alle gelde ontvang— ae oS a 
(i) ooreenkomstig die bepalings van subklousule (5) (@ 
. hiervan; pe et te Boe . es 4 

(ii) uit alle ander bronne; en - _ : 
(b) die uitgawes wat ondervalle hoofde aangegaan is gedurende 

die twaalf maande geéindig 31 Desermber, tesame met ’n 
‘staat wat dié bates en laste van die Fonds toon, 

Die geouditeerde ‘state moet daarna: in die kantoor van. dié 
| Raad ‘ter insae ié en kopicé. daarvan: moet: aan. die Nywerheids- 
| registrateur,* Pretoria, - gestuur-word -binne..drie maande na die 
| sluiting van die tydperk waarop dit betrekking het... -. 

(9). Indien daar te eniger tyd ’n geskil. ontstaan omtrent die 
bepalings van die konstitusie of die administrasie van die Fonds 
in verband waarmee lede van genoernde Komitee voor ’n staking 
van stemme te staan. komen tot geem .ooreenkoms geraak. nie, 
moet sodanige geskil na die Raad verwys word, wat die. saak 
ooreenkomstig die bepalings van sy konstitusie moet behandel.. 

(10) Ingeval hierdie. Coreenkoms verval. weens verloop van tyd 
of om ’n ander rede gestaak word, micet die Fonds nog deur die 
Bestuurskomitee geadministreer word totdat. sodanige Fonds 
gelikwideer is of totdat dit oorgedra is na "no fonds wat behoorlik 
ingestel is vit dieselfde doel as dié waarvoor die ‘oorspronklike 
Fonds. geskep is. , < a 

(11) Ingeval die. Raad ontbind of ingeval dit ophou om te 
funksioneer gedurende .’n_ tydperk  waarin hierdie Ooreenkoms 
bindend. is ingevolgé die -bepalings van “artikel vier-en-dertig (2) 
van. dic Wet, moet die Bestuurskomitee aanhou om die Fonds te 
administreer, en die lede, van. die Komitee soos dit béestaan op 
die datum waarop die Raad ophou om te funksioneer of ontbind 
word, word geag lede daarvai te wees vir sodanige doel; met dien 
verstande egter dat enige’ vakature in’ die Komitee deur die 
Registrateur gevul mag word uit die geledere van die werkgewers 
of die werknemers in dié Nywerheid, na gelang van die geval, 

| ten einde te verseker dat die getal werkgewersverteenwoordigers 
en die getal werknemersverteenwoordigers on hu} sekundi in die 
Komitee ewe groot is. Indien sodanige Kontitee nie daartoe in 
staat is nie of onwillig is.om sy pligte wit te voer of ingeval dit 
voor ’n dooie punt te staan kom wat die administrasie van die 
Fonds na die mening van die Registrateur ondoenlik of onwens- 
lik: maak, mag hy ’n trustee of trustees aamstel om die pligte 
‘yan die Komitee uit te voer, en sodanige trustee of trustees het 
vit sodanige doel al die bevoegdhede van die Komitee. By die 
verstryking van hierdie Ooreenkoms, moet die Fonds deur die 
Komitee of deur die trustees, fa gelang van die geval, gelikwideer 
word op die manier voorgeskryf in subklousule (10) van hierdie 
klousule, en indien die sake van die Raad by sodanige verstryking 

“alreeds gelikwideer -en. sy. bates. verdeel. is,. mioet. die saldo van 
hierdie Fonds ooreenkomstig die bepalings van artikel. vier-en- 
dertig (4) van die Wet verdeel word asof dit deel van. die algemene 
fondse van die Raad. uigemaak. het. 
. (12) By die likwidasie van- die. Fonds coreenkomstig die 
bepalitigs van subklousule. (10) van hierdie kfousule, moet die 
gelde wat in die kredit van die Fonds staan nadat alle cise teen 
die Fonds met inbégrip van administrasie- en likwidasiekoste, 
betaal is, in die fondse van die Raad gestort word. 

(13) Alle koste verbonde aan die administrasie en’ likwidasie 
van die Fonds, moet teen die Fonds in rekening-gebring word. 

22. VERTONING VAN OCREENKOMS. 

Elké werkgewer moet .’n leesbare kepie van hierdie Ooreen- 
koms in albei amptelike tale en in ’n vorm voorgeskryf in die 
regulasies wat kragtens die Wet opgestel is, in sy bedryfsinrigting 
vertoon id ‘n opvallende plek wat geredelik foeganklik is vir al 
sy werknemers. . . : 

) 23. ORGANISASIB VAN WERKNEMERS. 

Elke werkgewer moet enige perscon of persotie wat deur die 
vakvereniging en deur die: Raad daartoe gemagtig.is, toelaat om 
sy bedryfsinrigting gedurende ‘die etensuur te betree;. met dien 
verstande dat daar 24 uvr vooraf skriftelik kennis aan die werk- 
gewer of sy verteenwoordiger gegee is met die doel om— 

_ (a) .werknemers oor sake van die vakvereniging te spreek; 
”' (bY miwe fede in teskryf;9 7° Do 

(c) Kennisgewings wat deur die vakvereniging uitgereik is, op 
te plak en te versprei; ° - ; . 

-.<d) die ‘bydraes van lede,tot die vakvereniging in te vorder.
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24. TRADE UNION AND EMPLOYERS’ ORGANISATION -MEMBERSHIP. 

“No member of the trade union shall accept employment with 

any employer who is not a member, of the employers’ organisation 

and no member of the employers’ orgatisation shall give employ- | 

ment to any employee who is not a member of the trade union; | 

provided that this shall not apply to— 

* (a) managers forewomen, foremen or supervisors; -- : 

'(b) designers, labourers, or employees for. whom wages are not 

”  snecifically prescribed inthis. Agreement, or. - 

(c) employers: or employees -to whom. in the opinion of. the 

: “Council membership. has been refused without reasonable 

cause; ‘ : co 

provided further that this clause shall not apply to the employ- 

ment in the Industry of any employee, who, in the opinion. of the 

Minister has good cause for objecting to becoming or remaining 

a member of the union. © ne , , 

Provided . further . 

immigrant duting the first year after the date of his entry into 

the Republic of South Africa; provided that if any immigrant has 

at any time after bis first three months of commencement of 

his employment in the Industry refused any invitation from the 

trade union ‘concerned-to become a member of it,. the provisions 

of this section shall immediately come into operation. 

~ 25. AGENTS. / 

“The Council shall. appoint one or more. specified persons as 

agents to assist in giving effect to the terms of this Agreement. 

It shall be the’ duty of every employer and every employee: to 

permit such agent to institute-such inquiries and to examine such 

books and/or documents ‘and to interrogate such persons as may 

be necessary for their purpose. = Sole: 

OS. 26: EMPLOYMENT. OF JUVENILES... 

Industry. 

27. INSURANCE OF WAGES IN THE CASE OF Fire. 

_ Every employer shall within’ four weeksof the date of publi- 

cation of this Agreement. take’ out a policy of insurance with a. 

“‘tegistered insurance company ‘which shall provide for payment 

to be made to all employees of the employer, who: are. deprived 

of work. through fire, of the amount of .two. weeks’. wages; 

provided. that, should the stoppage of work be for a period of less 

than two weeks, a pro.rata payment may be made. Should it not 

be possible for. the employer to, obtain’ such a policy of insurance, 

the shall deposit with ‘the Council an amount equal to two weeks’. 

2 establishment at the date of coming” wages of all employees in th t 2 

_ into operation of this Agreement which the Council shall retain 

ina special. trust-investment account until required: for a like 

‘payment to employees. Any adjustment to the amount held by 

the. Council shall -be made: within two ‘weeks from the date of 

an. increase or decrease, as the case may be, in the ‘total number 

-of employees employed by the employer. ee 

° Signed at:.Port Elizabeth on belialf of ‘the “Parties, this “7th 

day of June; 1965. - ee ot a 

“Chairman of the Council. 
oo CLM. S. GELVAN, 
‘Vice-Chairman .of the Council. 

A. 8. Youns, 
“Secretary of the Council. : . 

  

  

, | £15 Getober 1965. 
FACTORIES, MACHINERY AND. BUILDING. WORK 

. Je oe ACT, 194t 

No. R. 1595.) 

  

- CLOTHING INDUSTRY, EASTERN PROVINCE. 

  

On. behalf of the Minister of Labour, I, Marais 
ViLioEN, Deputy-Minister of Labour. hereby, in terms of 

sub-section (1) of section twenty-two of the Factories, 

Machinery and Building Work Act, 1941, declare the 

provisions of the Agreement and notice relating to the 

Clothing Industry, published under Government Notice 

No. R. 1594. 0f the 15th October 1965, to be on the 

whole, not less favourable to the employees whose hours 

of work and renivneration in respect of overtime, public . 

holidays and work on Sundays and public holidays are 

regulated thereby, than the relative provisions of the said 

M. VILJOEN, 
Deputy-Minister of Labour. |. 

that this shall not apply in respect of an | 

No person under the age of 15 years shall be employed in the 

‘de dag van Junie 1965. 

No. R. 1595. 

  

No.1258. 15. 

©. +24, LEDMAATSKAP VAN VAK'VERENIGING EN WERKGEWERS- 
. Ot ORGANISASIE. pe eee 

Geen lid van’ die-vakvereniging mag diens by ’n werkgewer 

wat nie lid van die werkgewersorganisasie is nie, aanvaar nie en. 

geen lid van die werkgewersorganisasie- mag *n werknemer wat. 
nie tid van ‘die. vakvereniging is nie; in diehs neem nie,” 

met dien verstande dat hierdie klousule nie van toepassing is nie 
op— . ; . 

(a) bestuurders, voorvrovens, voormanne of toesighouers; 
(b) ontwerpers, atbeiders, of werknemers vir wie lone ~ nie 

-spesifiek in hierdie: Ooreenkoms voorgeskryf word’ nie; of: 
(Q) werkgewers of werknemers wat, na die mening van’ dic: 

--Raad, sonder grondige rede lidmaatskap geweier is; - 

met dien verstande voorts dat hierdie klousule nie van toepassing 
is nie ‘op die indiensheming, in die Nywerheid, van ’n werknemer 
wat, na die mening van die Minister, grondige rede. het om te: 

weier om lid te word of lid te bly van die vakvereniging; 

yoorts met dien verstande dat hierdie. bepaling nie ten opsigte; 

yan ’n immigrant gedurende die eerste jaar na die datum van sy 
aankoms in die Republiek van Suid-Afrika van toepassing is nie; 
met dien verstande dat, ‘as *n immigrant te enigertyd na sy eerste 

drie maande. diens in die Nywerheid ’n. uitnodiging van die 
betrokke’ vakvereniging om lid daarvan te word, geweier het, die. 
bepalings van hierdie kiousule onmiddelik.in werking tree. 

25... AGENTE. , 

Die Raad moet een of meer bepaalde persone as agente aanstel 
om tehelp om.uitvoering aan die bepalings van hierdie Ooreen- 
koms te gee. Dit is die plig van elke werkgewer en elke werk- 

nemer om sodanige agent toe te Jaat om dié navrae te doen 

‘en. dié boeke- en/of dokumente te ondersoek en dié perscne. te 

ondervra wat vir sy doel nodig mag wees, 

26. INDIENSNEMING VAN JEUGDIGES.. . — : 

Geen persoon onder die feeftyd van 15 :jaar mag in die 
Nywerheid in diens geneem word nie,” 

27. VERSEKERING VAN LONE IN GEVAL VAN BRAND. 

Elke werkgewer moet binne vier weke na die datum: van 

publikasie van hierdie..Qoreenkoms ’n versekeringspolis by *"n 

geregistreerde versekeringsmaatskappy uitneera wat voorsiening 

moet maak :vir die betaling, aan alle. werknemers van die werk- 

gewer wat -weens brand sonder werk is, van die bedrag van twee 

weke se. loon: met dien.verstande -dat, indien dié stopsetting van | 

die werk korter as twee weke duur, ’n pro rata bedrag” betaal 

mag word. Indien. dit-nie vir die werkgewer moontlik is om 

so “n_ versekeringspolis te verkry nie, moet. hy by die. Raad.’n 

bedrag. deponeer wat gélyk is aan die lone, vir twee weke, van 

alle werknemers’in die bedryfsinrigting: op die datum waarop 

hierdie Ooreenkoms in werking tree, en. die..Raad: moet sodanige 

bedrag in’ ’n spesialée trustbeleggingsrekening hou totdat dit vir 

so 'm betaling aan die werknemers nodig is. Enige’ verandering 

in die bedrag. wat die Raad hou, moet aangebring word binne 

twee weke vanaf die datum van *n vermeerdering of vermindering, 

na gelang van die geval, in die getal werknemers wat: by die 
werkgéewer-in dienSis. - *. 

. Namens die ‘partye te Port Elizabeth onderteken, op hede die 

Voorsitter van.die Raad, |: 

»C. M. 8. GELVAN, 8 
Ondervoorsitter van: die Raad. 

_ A, 8: Youne, om 
Sekretaris van die Raad. 

    

es) [15 Oktober 1965, 
WET OP FABRIEKE, MASJINERIE EN BOUWERK, 

en : feo, 1941. Le 2 . 

KLERASIENYWERHEID, OOSTELIKE PROVINSIE. 

  

Namens die Minister van Arbeid, verklaar ek, Marais 

ViLioEN, Adjunk-minister van Arbeid, hierby kragtens 

subartikel (1) van artikel twee-en-twintig van die Wet op 
Fabricke, Masjinerie en Bouwerk, 1941, dat die bepaiings 
van die Coreenkoms en kennisgewing in verband met die 

Klerasienywerheid, gepubliseer by Goewermentskennis- 

gewing No. R..1594 van 15 Oktober 1965, oor die algemeen 

vir die werknemers.wie se werkure en besoidiging’ ten 

opsigte van oortyd, openbare feesdae en werk op Sondae 

‘en opeibarée feesdae daarby gereél word, nie minder ' 

gunstig is nie as die desbetreffende bepalings vau- ge- 

noemde Wet. pe 

Se Mi VILIOEN, | 
..,. Adjunk-minister.van. Arbeid, 

15



C46 No.1258. 2. 

"No. R. - 1596] ee mie) October 1965." 

cai WAR: ‘MEASURES ACT, 1940. : 

SUSPENSION OF. cost OF LIVING aLLowANce | 
REGULATIONS: PUBLISHED. UNDER: WAR 

' MEASURE No. 43 OF: 1942, AS AMENDED. » 

_, CLOTHING | INDUSTRY. EASTERN PROVINCE, | 

On behalf of the. Minister ‘of’ ‘Labour. L 

  

  

   

‘MaRars 
. VILJOEN, Depity-Minister | of Labour, heteby, in terms of 
sub-regulation (1) of ‘regulation’ “4 of the régulations: 
published under.War Measure No. 43 of 1942, as: 
amended, suspend ‘the ‘operation of ‘the said regulations 
‘in respect of ‘all employees for whom wages are pre- 
scribed .in..the Agreement. for the Clothing, ladustry, 
“published under Government Notice No. R. 1594°of the 
LSth October, 1965. : 

: ’ Me ‘VILIOEN, . 

_ Deputy Minster ‘of Labour. 

    

    

    

‘Ko. Ro 15974 coe | “THs October 1965. 
Las INDUSTRIAL CONCILIATION: ACT; 1956. 

“CLOTHING INDUSTRY, EASTERN PROVINCE. 

PROVIDENT FUN D AGREEMENT. | 

   

  

LG On behalf of the Minister of Labour, 1; MARats V ILJOEN, 
-Deputy- -Minister of Labour, ‘hereby— _ 

(a) in terms “of ‘paragraph “(a) “of sub-section. ay of 
“- section forty-eight’ of the Industrial Conciliation 

Act, 1956, declare that all the provisions of the 
cee Agreement. which, appears in. the Schedule hereto 

- : vanid which relates. tothe Clothing Industry, shall. be 

  

  

: tion. andthe trade union ‘which entered into. the 
said Agreement and upon the employers. and as 
employees who are members of the said organisa- 
tion or union; 8 

oO in térms of. ‘paragraph (by of sub- section - W. of 

    

pn
 

this notice, who are engaged or. employed in the 
* said. ‘Industry in the Magisterial Districts-of.Port |. . . 

»-.: Elizabeth, King William’s. Town. and East London 
"and. that -portion.-of. the-. Magisterial. District of 

    

   

  

eand. 

to the publication of Government. Notice No. 1515 
“of the 4th October; 1963, fell’ within: the Magisterial |. 
°~ District of Port Elizabeth; and  fromi-the second |. 
sx: Monday. after. the date of publication of this notice |. 
‘and for the period ending.the. 31st. July, 1967,. 

  

the provisions contained: in clauses.-1- (6), 3, 4, 

ee _ Sand 7° of ‘the ‘said Agreement «shall mutatis |... 
” “mutandis be binding upon’ all’ Bantu entployed in‘| 

the said: Industry by: the- employers. upon whom: 
~ any of the ‘said provisions: are binding in respect 
of employees. and. upon those employers in. respect se 

"2. of Bantu in their employ. © 
. “ML VILJOEN; 

Deputy-Minister’ of Labour. 

16 

No. R. 1597}: 

Se binding from. the second. Monday. after the “date of |. 
“publication of this notice and for the period ending |. 
“the 31st July, 1967, upon. the employers’ organisa 

section forty-eight. of the said Act, declare: that | 
Bee oo the provisions.’ “contained in -clauses.1.(b), 3, 4,:] 
- “Sand ‘7 ‘of the said Agteement, shall be ‘binding | ew 

"from, the second Monday after the date of publica- to 
‘tion of this notice and for the period’ ending the { © 

o3ist July; 1967, wpon: ail employers. and employees | 
“1 ther ‘than those referred to in- paragraph (q). of |. 

os »Harikey: which prior tothe publication of .Govern- +|~ mo 
/ nent Notice “No. '1515°of-the 4th October; 1963, |) °~-- 

- fell: within ‘the: ‘Magisterial Disttict of Port’ Elizabeth; poe 

O} in« terms- ‘of. paragraph @: “of. ‘sub-section. (3) of 

* section forty-eight: of the said Act, declare -that in’ |- 
“the. Magisterial Distticts ‘of Port’ Elizabeth, King | 

. William’s Town and East London and that portion | 
“-! ofthe: Magisterial District. of Hankey which prior |’   

- GOVERNMENT GAZETTE: EXTRAORDINARY, “15° OCTOBER: 1965. 

  

|) No R. 1596] -: eRe “ [15 Oktober -1965. 
/ WET, OP: OORLOGSMAATREELS, 1940. 

OPSKORTING “VAN “"REGULASIES OP LEWENS: 
KOSTETOELAES GEPUBLISEER BY OORLOGS- 
MAATREEL, No: 43:.vAN. 1942, SOOS. GEWYSIG. 

KLERASIENYWERHEID, OOSTELIKE PROVINSIE. 
  

  

+: Namens::die- Minister. van. “Arbeid, skort ek, Marats 
VILIOEN, Adjunk-minister van Arbeid, hierby kragtens 
subregulasie (1) van regulasie 4 van: die regulasies-wat by 
Oorlogsmaatreél No..43 van 1942, soos gewysig, .gepubli- 
‘seer is, dic bepalings van genoemde regulasies..op. ‘ten 
opsigte van alle..werknemers vir wie lone voorgeskryf£ 
word. in. die Ooreenkoms. vir.. die. Klerasienywerheid,. wat 
‘by Goewermentskennisgewing . No. RL 1594 - van 15 
Oktober: ‘1965, ‘Bepubliseer 18. - 

M. ViEI OEN” 
L, Adina -minister. van Arbeid. 

      

[ts Oktober 1965. 

WET oP - NYWERHEIDSVERSOENING, 1956." 

  

. KLERASIENYWERHEID, OOSTELIKE PROVINSIE. 

" VOORSORGSFONDSOOREENKOMS,, 

  

Namens die Minister van. Arbeid, verklaar ek, “Marais 
. VIEIOEN, Adjunk-minister van. Arbeid, hierby— 

-@ kragtens paragraaf (@ van. subartikel (1)-van ‘artikel 
- agten-veertig’ van’ die «Wet “op -Nywerheidsver- 
“soening, 1956, dat al. die* bepalings van’ die Oor- 
eenkoms wat in die Bylae hiervan verskyn en op 

.. die Klerasienywerheid” betrekking het, vanaf die 
“"tweedé Maandag’na die datum-van publikasie van . 
“. hierdie” kerinisgewing ° ‘en ‘vir die tydperk’ wat “op 
"31, Julie 1967 eindig, bindend is vir die-werkgewers- 

organisasie. en’ die vakverenigings -wat . gendenide 
Ooreenkoms’ aangegaan ‘het en - vir. die. werkgewers 
en‘ Werknemers: wat lede \ van. genoemde organisasie 

. of vereniging is; .: 
® Kragtens: ‘paragraaf (b) van: 1 subartikel: (ly van artikel 

_agt-en-veertig van genoemde Wet dat die bepalings 
_... vervat in klousules 1,(5), 3, 4, 5 en 7 van genoemde 
..Goreenkoms; -vanaf die tweede’ Maandag ha die 

“> datum -van- ’publikasie van hierdie .kennisgewing 
en vir die ‘tydperk, wat op 31-Julie. 1967. eindig, 
bindend is vir alle ander werkgewers en werknemers 
as dié genoem in paragraat (a) van. hierdie kennis- 

_....gewing, . wat betrokke | is by. of ‘in’ diens is in 
” ‘genoemde’ .Nywerheid’:: in “die landdrosdistrikte 

Port. Elizabeth, King William’ s Town en Oos- 
London en daardie gedeelte van die landdrosdistrik . 

- Hankey wat voor die. publikasie. van ‘Goewerments- 
kennisgewing. No. 1515 van-4:Oktober. 1963 binne 
: die landdrosdistrik ‘Port Elizabeth-geval het; en 

© kragtens. paragraaf, (a) van subartikel (3) van artikel 
_ agt-en-veertig van genoemde Wet.dat die bepalings 

” yervat in klousules 1.(5);.3,:4,°5 en-7. van genoemde 
Ooreenkoms, vanaf die‘ tweede Maandag na die 
datum van publikasie van. hierdie kennisgewing en 

«vir die tydperk wat: op 31° Julie 1967: eindig, in 
_die landdrosdistrikte Port Elizabeth, King William’s 

   
   

-.. "Town. én Oos-Londen’ én’ ‘daardié gedeelte van die 
__. landdrosdistrik’ Hankey. wat voor. die“ publikasie 

‘van . Goewetmentskennisgewing No. . 1515 van 
4 Oktober 1963 binne die landdrosdistrik Port 

. Elizabeth. geval. het, mutatis nuutandis bindend is 
-vir alle Bantoes in. diens in -genoe emde ‘Nywerheid 
by dié werkgewers vir wie enigeen van genoemde 
bepalings ten opsigte .van-werknemers bindend is 

‘en vir daardic. werkgewers., ten opsigte van Bantoes 
in | bul diens. ” 

os Sos = M. VILJOEN, 
| -Adjunk-minister: van. Arbeid.



        

   

    

   

  

    

    

    

- SCHEDULE. — 

PROVIDENT FUND: 

  

.. AGREEMENT 

jn “aecordatice with the® provisions of “thé “Industrial- Conciliation 
“Act, :No.- 28: of: 1956, made and: entered: into. by'and between. the 

i Bastera’ Provitice. Clothing Manufacturers’: Association: . 

- (hereifafter “ called <“ the - employers "or: 
-tion ”y of the-oné part, and. the: i305. «oy 

vss “Garment Workers’. Union 
“thereiiidfter ‘called’“the employees” ‘or’. ““th 
“the other part; 28: Fo. | vELIye igre oh Pie Spe iy 

being parties to the Industrial: Council forthe Clothing Andustry, 

Eastern Province, | ‘ So SE 

  

  
  

    

    

    

  

  

: “TAS Scope “or APPLICATION OF AGREEMENT. : 

. (a) The terms. .of..this--Agreement..shall..be observed. in, the 

Magisterial Districts of Port Elizabeth, ‘King. Wiiliam’s. Town and 

-Bast .London,. and: that portion of. the Magisterial District, of 

‘Hankey ‘which prior to thie publication of Government '* Notice 

No... 1515 ‘of :.the 4th. October; 1963,: fell within the- Magisterial 

District of Pert Elizabeth, by’ all’ employers who are. members 

of the employers’ organisation and engaged in the Clothing Indus- 

  

-try.and- by.all employees..who ate, members of. the Trade Union: 
“Vand eniployed in: the ‘said'Industty’ -¢ 27" (0) 

_ (b) Notwithstanding the provisions’ of paragraph (a) the terms 

-of this Agreement shall..only, apply: to, employees for whom 
‘minimuni: Wages até prescribed in the ‘Council’s: Main Agreement 

and to the employers of such employees. = - 

© 2. Dare! wp Pentoo oF Onion, 
_ This Agreement ‘shall come “into operation ‘on such date as 
‘opiay’ be’ spécified by -the: Minister: in. terms. of section, forty-eight 

ofthe “Act; ‘and shall remain-in force for! the. period.ending 3ist |. 
-July, .1967,..or such period. as may be determined, by him. 

    

    

  

EFINITION, an     

All:expressions: used. in’: this- Agreement :which are--defined in 
~.the Industrial Conciliation Act,..1956, shall have the sameé.mean- 

“ing asin that: Act, any reference.to that Act shall ‘inchide any. 
“amendments of the Act, and unless the contrary intention appears, 
words’ importing the ‘masculine gender: shall. include females; 

* further; unless inconsistent ‘with the-context—: on 

<0" © Aet ” pieans the Industrial Conciliation Act, 1956; - 

“ Clothing Industry” or “ Industry” -means, without -in- any | 
“) coway dimiting: the. ordinary -meaning:.of the. expression, dress- | 

making, the making:.of- all -Classes of.outer. and-under gar-. |" 

“ments, including nightwéar’and all classes of “tweed and 
‘" “Hinen hats, caps and ties, andthe ‘making of all classes of - 

“parments to the order of any Department of State or Provin-. |: -: 

‘ciaty Administration;..the South... African Railways.:and Har- |" 
but exchides f- 

      

   

      

-bours ‘ Admitistration ‘or,, local 
bespoke tailoring; \.,. ae 

Council”: means’ the Industrial Counc 
“EB n Province, ‘registered i 

  

authorities,              

  

  terms “of the Act; 
     

_ establishment ”. ny place in which’ 
” “connection -with’ the: Clothing “Industry “is carried" on;      

     
   

   

    

   

  

‘“« 

‘wages are’ prescribed= int the Main: Agreementj:and shall be 

“Yesumes * 
the: : ) 

.. have worked continuously; -.-; 

   

  

i. Fridayand Saturday: to midnight:     
“and Saturday; 2.26 poe eet a, 

“Main. Agreement.” . means ..the A 

vagal Government Notice’ No, Be 1594, 

», “member”? 

  

  

  

   

  

Agreement; 

any benefits, accruing to. such ‘member at the ‘tinie of his 

    
es “death, shall'Ge*paids ue cep bos, 

“retiral age” ‘means’ théage of 60.yearsy. 6. -i2 

ou Secretary ® théans’ the Secretary “of ‘the’ Council and includes 
any official appointed to assist thg Secretary; = ~ oo: 

. .“ wage” means the weekly wage (excluding) overtime or any 

> supplementary wage) prescribéd in the Main Agreement. ° 

_ BULTENGEWONE. STAATSKOERANT, 15 OKTOBER 1965... 

* employers’ ‘organisa- |: 

“| wat die partye is by die Nywerheidsraad vir die Klerasienyw field, 

| Minister kragtens die bepalings van ‘artikel agt-en-veertt 

for ‘the Clothing || 

cans any place in which ‘any’ operations’ in “|' 

experience” means the total length ‘of all periods of employ- |.’ 
nt ‘in, ‘the Industry of an employee in ‘respect of whom |: 

: deemed ‘to ‘be. continuous from ‘the ‘time. the employee enters [ 

. -his employer's. service ,until. the. time such service is ter-_| 
_minated;, provided that an employee whose ‘services are tet-_ 

minated: at the énd-of his employers working’year and who - 
ies ‘work: with’ his fortier: employer - within 14 days of.) 

openifig of the. employer’s factory-shall- be, deemed to. | 

“ Bond week” means: a-week: alculated from ‘midnight between | ; 
next Succeeding Friday |. oe 

greemént ‘published under’ 
Notice No. . dated’ 15th “October, 1965; 1°. 

or “member of the.Fund” ‘means any person who |*” 
contributes or has contributed’ to the Fund as an employee in 

"4 nominée ”_ means any person appointed. by a:mémber to whom 

A. +) Woorgeskryf word, 

AT... © "No, 1258.- 
   

       

  

BYLAR. 

  

NYWERHBIDSRAAD. VIR" DIE “KUERASIENYWERHEID, 
-...., OOSTELIKE PROVINSIE, : 

       “2. yobingoRGerOND
S. SF 

  

« OORBENKOMS- 
ingevolge die bepalings van die Wet’ op Nywérheidsverscening, 

, : No. 28 van 1956, gesluit en aangegaan deur en tussen die 

      

   

    

|. . Eastern Province Clothing’ Manufacturets’ Association ~ 
(hieronder. dié . “werkgewers.” of. die.“ werkgewersorgar 
genoemm), aan die. cen kant, en die’ 

ce "Garment. Workers’ 

} Chieronder. die. “ werknemers.”. of 
‘aan die ander kant, ~~ - 

  

  

. Oostelike Provinsie.” 

  

ce) ied, SEORPASSINGSBESTER VAN QORBENKOMS. 
+:;-(D):(a):Die-bepalings van hierdie. Ooreenkoms moet in die land- 
drosdistrikte Port Elizabeth, King William’s Town en Oos-Londen 
en daardie gédeelte van.die landdrosdistrik. Hankey wat voor die 

publikasie van Goewerméntskennisgewing No.’ 1515. van 4 

Oktober - 1963, in, die landdrosdistrik Port Elizabeth’ geval het; 

nagekom: word ‘deur alle. werkgewers: wat ‘lede van. die -werk- 
gewersorganisasie: is en “in -die: Kierasienywerheid “betrokke -is, ‘en 

deur-alle werknemers wat lede van die vakvereniging en in daardie 

-Nywerheid werksaam is. cn . mo 

. (by Ondanks: die *bepalings. van, paragraaf :(a)- is; die ,bepalings 

vari hierdie’ Qoreenkoms van toepassing slegs op werkneémers vir 

wie minimum Jone in die Hoofooreenkoms van die Raad ‘voor- 

geskryf word,..en op,die werkgewers. van, sodanige werknemers. 

_, 2, DATUM, VAN INWERKINGTREDING EN GELDIGHEIDSDUUR. 

”. Hierdie: Ooreenkoms. tréé in. werking op dié -datum’ wat. die 
~veertig: van'-die 

Wet «mag vasstel.en bly van krag. vir die tydperk eindigende 31 

Julie 1967-of vir dié tydperk-wat hy mag ‘bepaalee 

     

    ee 3, WOORDOMSKRYWING. 
Ne uitdrukkings wat ‘in hier koms" g 
“Wet op “Nywerheidsversdening, 1956, « comiskryf? <word,, het 

i in: daatdie Wet, .en waar daar.van genoemde 

  

wat ‘in hierdie Ooréenkoms™ gebesig en in | 

  

} die 
| -dieselfde ‘betekenis as: in ed 
Wet melding -gemaak -word,..word, ook..alle .wysigings van die 

.Wet . bedoel,. en. tensy . die teenoorgestelde. bédoeling blyk, word © 

“daar. metwoorde wat. die’ manlike “geslag: aandui, ook~ vrouens 

 bedoel;: ‘yoorts, tensy”. onbestaanbaar * ‘met.:~die. -ginsverband, 
| beteken—' ya Ming SERS Up atne gee 7 be 7 . 

Wet die Wet ‘op Nywerheidsversoening, -1956;--- a 

-“KYjerasienywerheid ”, of‘ Nywerheid ”, sonder.,om die gewone 

.: betekenis van. die woord.enigerwyse te beperk, kletemakery, 

‘die vervaardiging van.alle soorte® bo- en onderklefe, met 

_ inbégrip van -nagklere, -en‘ alle’ soorte “hoede, pétte en dasse 

van tweed-en linne, ‘en’ die: vervaardiging. van“alle soorte 

<.) Kledingstukke: ‘soos~-bestel:. deur... ’n ~Staatsdepartement of 

“.provinsiale administrasie, die. Suid-Afrikaanse _Spoorweg- en 

“Hawensadministrasie en’ plaaslike besture, maat’ uitgesonderd 
+" “kleremakery-op-taat; =" 0 boils Eas : 

“Read” die Nywerheidsraad vir: die Klerasienywerheid, Ooste- 

“+ fike ‘Provinsié; soos ‘geregistreer..ingevolgedie..bepalings van. 

se die Wets,-.0 cn Ssh ars ke pa i eh ge 

. bedryfsinrigting”. ’n. plek ‘waarin enige _werksaamheid in 

-.. -yerband met die Klerasienywerheid yerrig word; © 2 

“" ondervinding ” die totale lengté van-aHe dienstydperke wat ’n 

-werknemer tén“ opsigte ‘van wie-lone‘in die: Heofooreenkoms 

“.-yoorgeskryf «word, in’ die:Nywerheid-gebad het en sodanige 

tydperke. word -geag:- aaneentopend te. ,wees,,vanaf die tyd 

3, Waarop:die werknemer 

      

   

    
     

  
‘ in die diens yan _sy_werkgewer getree 

het tot die tyd waarop sodanige ‘diens’ ‘begindig “word; met 

_-. dien verstande dat ‘n werknemer wie se’ dienste aan ‘die 

* \ ginde van sy werkgéwer se: werkjaar\-betindig: word: en wat 

“bine: -véertien dae -na.die -heropening..van. die. werkgewer 

“3, se fabriek. weer werk by sy. vorige werkgewer aanvaar, geag 

-.. moet word vir. ’n aaneenlopende tydperk te gewerk het; _ 

“ Fondsweek.” *n: week bereken‘vanaf middernag ‘tussen Vrydag | 

‘en, Saterdap’tot middernag tussen die :daaropvolgende Vrydag . 

én Satetdagye ee tse oe 

+ Pfoofooreenkoms ”- die’ -Ooreenkoms’, soos .gepubliseer _ by 

.,, Goewermentskennisgewing - No. R... 1594 van 15 Oktober 

        

.- 1965;.. ce et . 
“*qid” of. “lid van die Fonds” ’n persoon’ wat ooreenkomstig 

°~ die bepalings van -hierdie: Qoreenkoms as: ‘ni werknemier tot 

_ die Fonds-bydra of.bygedra het; 02 ge 

:«--benoemde =’n. persoon, deur ’n Jid: aangestel, aan wie enige 
:...woordeel wat sodanige lid ten tyde van sy’ afsterwe toekom, 

~ ““betaal moet word: 

  

: * aftredingsouderdom ” die leeftyd van 60:jaary- °°: . 
~".  Sekretaris ” die’ Sekretaris-van. die--Raad: en .ook.’n. beampte 

.. «wat aangestel.isom die Sekretaris. behulpsaam,.te wees; 

“Joon”. die weekloon (uitgesonderd lewéenskostetoelae, oortyd- 

besoldiging of aanvullende loon) ‘wat in die Hoofooreenkoms   
Pe)
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4. PROVIDENT FUND. 

(1) The Fund established in terms of’ the Agreement. published - 
under Government Notice No. 607 of the 20th March, 1953, and 

known as the Provident Fund for the Clothing Industry, Eastern 

Province (hereinafter referred to as “the Fund”), is ‘hereby con- 

tinued for the purpose of providing benefits to employees in the 
Industry.. oe , _. 

The Fund shall consist of 

(a) any moneys standing to the credit of the said Fund as at. 
the date of coming into opetation of this Agreement; 

(b) contributions paid into the Fund in accordance’ with this 
__. Clause; / . 
(c) interest derived from the investment of any mioneys of the 

- Fund; . . 

(d) any other moneys to 

(2) The Fund shall be under the control of a. Management 

Committee appointed by the Council consisting of three represen- 

tatives of the employers and. three representatives of the trade 

union. ° 

‘An alternate may be-appointéd in respect of, each’ representa- : 

‘tive. The Management Committee shall elect a chairman and 

vice-chairman from amongst its members and shall prescribe its 

own rules of procedure. Should the Management Committee be 

unable to perform its duties for any reason, the Council shail 

perform those duties and exercise its powers. we . 

(3) The Management Committee shall have the power to make, 

amend and alter rules governing the. administration of the Fund. 

(4) The Management Commiitee shall collect all revenue and 

shall have the power to invest moneys surplus to current require- 

ments as set out in clause 4 (7) (b). . The Management Committee 

shall have the power to appoint an auditor, an actuary, a: secre- 

tary and staff on such terms and conditions as it.thinks fit and 
vary such appointments. 

: Contributions. a 

6) (@) All 
‘Agreement of the Council having not less than a total of six 

months’ experience in the Industry shall become members of the. 

Fund and contribute on the following basis:— . 

Group 1.—Employees whose wages are less than R9.96 per 

-week shall contribute eight cents per week. oo 

- Group 2-—Employees whose:'wages are. not Jess: than R996. 

“per week but less than R16.60 per: week shail contribute 
*.- ten cents per week. --. 

~~ Group 3—Employees whose wages are not: less than R16.60.|_ , 
" “per week shall contribute: twenty-three cents per: week.’ oo 

_(b) Every ‘employer shall on each pay-day deduct from ‘the’ 
wages of each of his employees whe is a member of the Fund an 

amount in accordance with paragraph (a) and to the aggregate 

of the amount.so deducted the employer’ shall add’ an amount’ 

calculated. on the following, basis :— oe 

Group 1 employee:—2 cents per week. :- 
Group 2 employee.—4.cents per week. - 

-- Group 3 employee-—17 cents per week. : | 

The employer shall forward the total amount 80 calciilated to: 
the Secretary, not later than the seventh day .of ‘the following’ |. 
month, together witha statement in such ‘form as. the Manage- 

“ment Committee may from: time ‘to time prescribe. - 

Tt shall-be the ‘résponsibility of the employers to ensure :that: |- 

: deductions are made from the wages of all employees who qualify. 

_ for merabership of ‘the Fund,.and the employer shall be ‘respon- 

i sible for accounting. to the Fund for both his own and the: 

_ etiployees’ contributions. ©. fe 

(d) Where a member is ‘employed by more than. one employer. 
‘in the. Industry during a Fund week,.the employer. by..whom 

he. is last employed -during such. week shall pay. both his. own 
contributions and those due. by the member: in. respect of the 
whole. week, and may deduct the contribution: dye by such 

member from his earnings as provided in clause 4 (5) (6), and 

no further contribution shall be payable by or in respect of such. 

‘ member in respect of that week. - : 

© An employer shall not deduct the whole or any part of his 
own contribution from. the earnings of a member or receive any 

' consideration from: the member in respect of such contributions. 

‘(When a member is on leave on full pay ‘or pay less than | 
full pay, both his own and the.employer’s contributions shall be 

: continued. 

(g) Where a member works short time, both his own and his 
employer’s contributions shali be continued in accordance with | 

sub-clause (a) hereof. * © 

(4) If any contribution. is made in.error to the Fund, the Fund 
shall not be liable to repay that’ contribution after the.Japse of 

_ 8ix months from the date of such payment. 

18 

which the. Fund may become éntitled. 

:verander. ; 

. (4 Die Bestuurskomitee moet alle inkomste invorder en het 

employees for whom wages are. prescribed. in: an. 

| hele week betaalbaar, 

  

_: | "4, VOORSORGSFONDS. * 
(1) Die Fonds wat gestig is ingevolge. die. Ooreenkoms gepubli- 

‘seer by Goewermentskennisgewing No. 667 van. 20 Maart. 1953, . 
en. wat bekendstaan as die Voorsorgsfonds vir die Klerasie- 
nywerheid, Oostelike Provinsie (hieronder die “ Fonds” genoem), 
word hierby voortgesit met die doel om voordele aan werknemers 
in die Nywerheid.te verskaf. - 

Die Fonds bestaan uit— 

(a) gelde in die krediet van genoemde Fonds.op die datum 
waarop hierdie Ooreenkoms in werking tree; . 

(b) bydraes wat ooreenkomstig die bepalings van hierdie kloa- 
sule aan die Fonds betaal-word; . 

(c) -rente verkry uit die belegging van gelde van die Fonds; 
_ (@) alle ander gelde waarop die Fonds geregtig mag word. _. 

(2) Die Fonds staan onder die beheer van ’n Bestuurskomitee 
wat deur die Raad aangestel is en wat bestaan uit drie verteen- 
woordigers van die werkgewers en drie verteenwoordigers van 
die vakvereniging. 

Daar mag ’n sekundus ten opsigte van elke verteenwoordiger 
aangestel word. Die Bestuurskomitee moet ’n Voorsitter en 
Ondervoorsitter wit sy geledere kies en skryf sy eie reglement 
van orde voor. Indien die Bestuurskomitee.om die een of ander 
redé nie daartoe in staat is om sy pligte uit te voer-nie, moet.die. 
Raad daardie pligte uitvoer en sy bevoegdhede wuitocfen. 

(3) Die Bestuurskomitee het die bevoegdheid om retls betref- 
fende die administrasie van die Fonds, te maak, te wysig en te 

die bevoegdheid om. surplusgelde wat nie vir die vercistes 
soos in klousule. 4 (7) (6) bepaal, nodig is nie, te belé. Die 
‘Bestuurskomitee het die. bevoegdheid om *n ouditeur, *n aktuaris, 
’n sekretaris en personeel aan te stel op dié voorwaardes wat hy 
dienstig ag en om sodanige aanstellings te verander. ” 

a oe, Bydraes. 

(5) (@) Alle ‘werknemers vir wie lone in *n ooreenkoms van 
die Raad voorgeskryf. word en wat altesaam minstens ses maande 

‘| ondervinding in die Nywerhcid het, moet lede van die Fonds 
word ‘en op onderstaande grondslag..bydra:— . 

Groep 1.—Werknemers wie se lone -minder as R9.96- per 
week-is, moet agt. sent per week. bydra. . - 

Groep 2.—Weiknemets -wie se lone minstens R9.96 per week. 
‘maar minder as-R16.60 per week is, -moet tien sent. per 
week bydras, 22 Fre me, 

Groep 3—Werknemers wie ‘se lone .minstens R16.60 per 
week is, moet drie-en-twintig sent per week bydra. © 

(b) Elke werkgewer moet op elke betaaldag ’n bedrag van ‘die 
loon van elkeen van sy werknemers. wat. lid van die Fonds: is,. 
ooreenkomstig: die bepalings van paragraaf (a).aftrek, en by die 
totaal. van die -bedrag aldus afgetrek, moet dic werkgewer ‘n 

"'|-bedrag voeg wat op onderstaande:grondslag bereken is:—.. 

Groep 1-werknemer.—2 sent per week. 
a - _ Groep 2-werknemer—4 sent per week. 

Groep 3-werknemer.—17 sent per week. 
.. Die werkgewer moet die totale bedrag aldus bereken, voor of 
op. die sewende dag. van die daaropvolgende maand aan die 

Sekretaris stuur tesame met. ’n staat in dié vorm wat die. Bestuurs-. 

komitee van tyd tot tyd. mag voorskryf. 

Die -werkgewer is daarvoor verantwoordelik’ om. te: verseker. 
dat die bedrae afgetrek word van die lone ‘van alle’ werknemers 
wat“as lede van die Fonds ‘kwalifiseer,'en die. werkgewer: moet 
beide sy eie en die werknemers: se bedraes ‘by dic Fonds 

_ | verantwoord, 

_ aa as oe ae lo | @ Bydraes ten’ opsigte van"’n lid wat vir een ‘dag of me 
| .(c} Contributions in .respect of a. member-who receives wages. (c) Bydraes ten opsigte van lid “wat ‘vir ‘cen “dag of meer 

for one day or more during Fund week shall. be - payable in 

: Fespect of a whole week. _ Co vos 

gedurende ‘n’Fondsweek loon ontvang het, is ten ‘opsigte van.’n 

(d} Waar ’n lid gedurende n Fondsweek deur meer as. een 

- werkgewer-in die Nywerheid.in diens geneem is, moet die, werk- 

.gewer by wie hy. die Jaaste gedurende sodanige. week in diens 
was, beide sy ele bydraes en dié wat deur die lid verskuldig is, 

ten opsigte van.die hele week. betaal, en sodanige werkgewer mag 

die bydrae wat. deur sodanige lid. verskuldig is, van die loon van 

sodanige werknemer aftrek soos in klousule 4 (5) (6). bepaal, en 

_ geen. verdere -bydrae deur of ten opsigte. van sodamige lid is dan 

ten opsigte van daardie week. betaalbaar. nie. fo 

“(@) ’n Werkgewer mag nie sy ele ‘bydrae of °n deel daarvan 
‘yan die vérdienste van °n lid aftrek of enige teenprestasic van — 

die lid ten opsigte van sodanige bydrae ontvang nic. 

ia) Wanneer ’n lid met verlof is met volle betaling of met 

betaling wat. minder as sy volle betaling is, moet beide sy cic 

en die werkgewer se bydraes ‘voortgesit word. 

- (g) Waar ‘n lid korttyd werk, moet beide sy ee en sy werk- 
gewer se bydraes. voortgesit word ooreenkomstig die bepalings 

van subklousule (a) hiervan, . =... 

“(i Waar n bydrae per. abuis, fan die Fonds: betaal, is, is die 
Fonds na verloop. van. ses maande vanaf die datum van sodanige 

betaling nie vir die terugbetaling van daardie bydrae aanspreeklik 
-mc,
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() Whenever any benefit has been mistakenly paid to a 

member as a result of such member having made to the Fund 

payments which ‘were not due, the Management Committee may 

set off the amount of benefit so paid— © . 

@ against.any sum claimed from the Fund as a repayment 

of such contributions which were not due; and 

Gi} against any future benefits that may become due by the 

Fund to the said member. 

(jy Any member who re-enters the Industry after having left 

atid received benefit’in terms of clause 4 (6) (a) hereof shall on 

production of evidence: ‘of previous membership of the Fund, 

forthwith be readmitted’ to membership, but shall be regarded 

as a new member as from the date of readmission; provided 

that if he repays to the Fund in cash the full amount which he 

received on leaving the Industry, the Management Committee 

shall have the power to reinstate him with credit for his previous 

period of membership. Dee oe op 

_(k) A member who becomes re-engaged in the Industry without 
having received payment of benefits -in terms of clause. 4 (6) 

shall immediately become disentitled to any benefits which might: 

have been payable had he not so become re-engaged and shall 

have credit from his previous’ period of membership. ‘ 

MI ee me Benefits: > . oe 

“© (a) IE a member’ shall leave: the Industry permanently for 

any reason other than thosé under paragraph: (b) and (c) hereof, 

he shall bé entitled io the following benefits: — oe 

_@ Ef the total period of his contribution.does not exceed two 

: years the total amount contributed by him; . 

fii) if the total period of his contribution exceeds two years 

but does not exceed three years the total amount con- 

_* ° tributed by him plus 10 per cent ‘thereof; : : 

Gii) if the ‘total period of his contributions exceeds ‘three years 

: but does not exceed four years the total amount contri- 

_ buted by him plus 174 per cent thereof; Ce os 

(iv) for each succeeding. year of contribution an additional 74. 

per cent with a maximum of 100 per cent; coe 

and the total amount shall be paid three months after his leaving 

the Industry; provided that the Management Committee may pay 

moneys due fo memibers in instalments over a period not exceed- 

ing 6 calendar months, should members so desire. \ : 

-(b) if a member leaves. the Industry on or after reaching 

retiral age, or if a member is- compelled: to retire. from. work 

owing to ‘incapacitation prior to reaching. retiral age,.and. the 

Management” Committeeis satisfied that such. ‘incapacitated 

member is totally unable to earn his living in- the Industry, it 

shall grant such member benefits up to the full amount of his 

own and the Employer’s contributions. ~ 

(ce) On proof, satisfactory to the Management Committee, of 

the death of a member, the’ Fund ‘shall pay a lump sum equal 

to the aggregate amount of his own and the employer's contribu- 

tions toa nominee appointed by the member before his death, 

or into the estate of the deceased member. In the event of the 

appointed nominee being dead at the time when payment of the 

benefit is due, such benefit shall be paid into the estate of the 

deceased member. if the nominee is a minor, the Management 

Committee shall pay the benefit to such minor’s legal guardian. 

* On similar ‘proof of the death of an employee who has retired 

fiom his employment; and was: receiving benefit from the. Fund, 

the Fund shall pay to a nominee or ifto his estate, as provided 

in the foregoing paragraph, the- difference, if any, by which the 

aggregate amount calculated in. terms of clause 4 (7) (a) or (5) 

exceeds the total payments which have been made to the retired 

member. , . 

-The Management Committee shall be advised in writing of the 

appointment. of a nominee or of any change in ‘regard to such 

appointment and of the address of such nominee. Hf a deceased 

member shall have failed to advise the Management Committee 

in writing of the name and address of his nominee in terms of 

this sub-clause any benefit due in terms of this sub-clause shali 

be paid into’ the estate of such deceased member. 

. (a) If a member has received benefit to which he is not entitled 

under the provisions ofthis Fund and the matter is not dealt 

with ia the manner set out in paragraph (i) of clause 4 (5), he 

shall be liable to repay the fund the. amount of the benefit 

so received; provided that if the Management Committee deems it 

inequitable in any particular case to demand repayment of the 

whole amount of the benefit it. may in its discretion demand 

repayment of any lesser amount or relieve such’ member of the’ 

repayment of the whole amount. 

*'(e) Save as-is provided: in, this’ sub-clause,-no benefit or right 

‘to benefit shall be capable of. being assigned or transferred or 

otherwise ceded or of being pledged or hypothecated, nor shall 

any contribution made by a member oron his behalf be liable to 

be attached or subicect to- any of éxecution under a judgment 

‘or order of a court of law, and if a member attempts to assign, 

transfer or otherwise cede. or to pledge or hypothecate any benefit 

or right of benefit, payment of benefit may be wifaheld suspended 

or entirely discontinued if the Management Committee so deter- 

mine. . : 

* betaal. 
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(i) Wanneer ’n voordeel per abuis aan ’n lid betaal is as gevolg 
‘daarvan dat sodanige lid<’n- bedrag' aan die Fonds: betaal. het 

wat-nie verskuldig was nie, mag-dice Bestuurskomitee die_bedrag 
van die voordeel. wat aldus betaal is, in mindering bring teen— -.... 

(D enige bedrag wat’ van- die Fonds geéis. word. as tezig- 

betaling van sodanige bydraes wat nie verskuldig. was nie; 

Gi) enige toekomstige voordele wat deur die Fonds. aan: 

genoemde lid verskuldig mag word. . me 

() ’n- Lid wat weer tot. die. Nywerheid toetree nadat hy dit 
verlaat en °n.voordeel ooreenkomstig die bepalings van klousule 

4 (6) (a) hiervan ontvang het, moet dadelik weer as lid toe- 

gelaat word sodra hy bewys lewer dat by voorlieen lid van die 

Fonds was; maar hy moet vanaf die. datum van hertoslating 
as ‘n nuwe lid beskou word; met dien verstande dat as hy 

die’ volle bedrag wat hy ontvang het toe hy die Nywerheid 
verlaat het, in kontant aan die Fonds terugbetaal,:die Bestuturs- 
komitee. die. bevoegdheid. besit om hom weer met sy vorige 
tydperk van lidmaatskap te krediteer. - : ye 

(k) *w Lid wat ‘weer in die Nywerleid in diens gencent word: 
sonder dat ’n voordeel ooreenkomstig die bepalings van klousule 

4 (6) aan hom betaal is, word onmiddelik nie-geregtig op voor: 
dele wat aan-hom betaalbaar.mag gewees het as hy nie aldus 
weer in diens geneem is nie en word met sy vorige ‘tydperk 
van lidmaatskap gekrediteer.’) 9" ae ne 

a . -Voordele: . oe 
(6) (a) Indien ’n lid die Nywerheid vir goed verlaat.om n. 

ander rede as dié genoem. in paragraaf (b) en (c)~ hiervan,. 
is hy geregtig. op die volgende voordele : — . ° 

(i) Indien. die fotale tydperk van sy bydraes hoogstens- twee 
jaar is, die totale bedrag wat hy bygedra het; ~ a 

(ii) indien die totale tydperk. van sy bydraes langer «as. tweé 
‘jaar maar korter as drie jaar is, die totale’ bedrag wat hy* 

_: bygedra het, plus 10 persent daarvan; a we LE 
_ Gii)'indien die totale tydperk van sy bydraes langer as drie 

: jaar“is maar nie ‘langer as vier jaar nie, die totale bedrag. 
_ . wat hy bygedra het, plus 174 persent daarvan;- et 

(iv) vir elke daaropvolgende jaar wat hy bygedra het, ’n addisio- . 
‘nele 74 persent, met ’n maksimum van 100 persent; 

en die totale bedrag moet drie maande nadat hy die Nywerheid 
verlaat het, betaal word; met dien verstande dat die Bestuurs- 
‘komitee gelde wat aan lede verskuldig is, in paaiemente oor. ‘i: 
tydperk van hoogstens ses kalendefmaande mag betaal indien ‘lede:. 
dit verlang. , 

(5) Indien ’n lid die Nywerheid verlaat wanneer of nadat hy die 
_aftredingsleeftyd bereik: het of-indien.’n lid verplig. is om. weens 
 ongeskiktheid- af te tree yoordat hy: die aftredingsleeftyd.. bereik 
het en die Bestuurskomitee daarvan oortuig.is dat sodanige onge- 

_ skikte lid hoegeriaamd nie daartoe in staat is om ’n bestaan-in die 
| Nywerheid te vind nie, moet die Bestuurskomitee aan sodanige lid 

- die voordele betaal wat gelyk is aan die volle bedrag van sy eie 
bydraes en dié van die werkgewer. Co . 

(c) Wanneer daar tot tevredenheid van die Bestuurskomitee. 
‘ bewys gelewer is van die dood van ’n-lid, moet die Fonds: ’n 
‘ronde som gelyk aan die totale bedrag van sy ¢ie bydraes en 
dié van die werkgewer, aan ’n benoemde wat die lid voor sy 
dood aangestel het of aan die “boedel van die afgestorwe lid 

¢ Ingeval die aangestelde benoemde reeds dood is wanneer 
die voordele betaalbaar is, moet sodanige voordeel aan die boedel 
van die afgestorwe lid betaal. word. Indien die benoemde ’n 
minderjarige is, moet die. Bestuurskomitee die voordeel aan soda- 
nige minderjarige se wettige.voog betaal... , 2. 

. Wanneer insgelyks bewys gelewer word. van. die dood van -’n. 
werknemer wat reeds uit diens getree het en wat in ontvangs was 
van ‘n voordeel uit die Fonds, moet die Fonds die veskil (as 
daar is) tussen die totale bedrag wat ooreenkomstig die bepalings 
van -klousule 4 (7) (a) of .(b)-bereken is en die totale betalings wat 
die afgetrede lid ontvang het, aan ’n benoemde of aan sy boedel 
betaal soos in die- voorgaande paragraaf bepaal.. Die bestuurs- 

' komitee moet skriftelik in kennis gestel word van die aanstelling 
van ’n benoemde, of van ’n verandering in verband met sodanige 
aanstelling, en van die adres van sodanige benoemde. Indien ’n . 

' afgestorwe lid versuim het’ om die Bestuurskomitee skriftelik te 
verwittig van die naam en adres van sy benoemde soos in hierdie 
subklousule bepaal, moet enige voordeel wat ingevolge hierdie 

| subklousule verskuldig is, aan die boedel van sodanige afgestorwe 
lid betaal word. . 

(d) Indien ’n lid ’n voordeel ontvang het waarop hy:nie krag- 
tens die bepalings van hierdie Fonds geregtig is nie, en indien. die 
saak nie ooreenkomstig die bepalings van paragraaf (i) van klou- 
sule 4 (5) behandel is nie, is hy daarvoor aanspreeklik:om die 
bedrag van die voordeel wat hy aldus ontvang het, aan die Fonds 
terug te betaal; met dien verstandé dat, as die Bestuurskomitee 
dit in ’n bepaalde geval onbillik ag om terugbetaling van die hele 
bedrag van die voordeel te eis, hy na sy goedvinde die terug- 
betaling van ’n kleiner bedrag mag vereis of sodanige lid mag 
vrystel van die terugbetaling van die hele bedrag. , 

(e) Behoudens die bepalings van hierdie subkbousule, mag geen 
voordeel of reg op .’n voordeel afgestaan of. oorgedra of op ’n 
ander. manier gesedeer of verpand of verhipotekeer word nie en 
mag daar ook nie op ’n bydrae wat deur of ten behoewe van ’n 

_ lid gemaak is, beslag gelé word nie, of mag dit nie onderworpé 
wees nie aan eksekusie ingevolge ’n. uitspraak of bevel van ’n 
geregshof, en as ’n lid poog om enige voordeel of reg op ’n. 
voordeel cor te maak, oor te dra of op ’n ander manier te sedeer. 

' of te verpand of te verhipotekeer, mag die betaling van die 
voordeel teruggehou, opgeskort of heeltemal gestaak word indien 
die Bestuurskomitee’aldus -bepaal.- woah oasl mae Pty 

~ at
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rG Nothing contained in’ “this Agreement shall | in any, ‘way 
affect the right of. any member-or his dependants. to claim 
compensation or damages to workmen injured or dying from 
any accident arising out of and in the course of. their employ- 
ment; and the amount payable under this sub-clausé shall not 
be reduced by-reason of any payment. that. may be made under 
any such law. . 

(g) On admission to the Fund a member shall submit a birth 
certificate or such other proof of age as is satisfactory to the 
Management .Committee. . . 

“Tf any bérefit'.due’ and payable, other than ‘to a ‘nominee 
appointed in terms of sub-clause 6 (c) of this clause, is not claimed 
within four years from the due date thereof, the Management 
Committee shall within three months: of the expiration of ‘the 
said period’ of four years, cause to be published in siiccessive 
issues of two newspapers circulating-in the Eastern Province, one 
of. which. shall be a newspaper: circulating in’ the town in which 
the member ‘to’. whom” the benefit ‘is. due was. normally resident , 
at the time such ‘benefits became due, ‘stating that’.a- Tist-of. all. 
“persons who have not, claimed’their benefits within the petiod. 
‘of four “years stated above, is available . for inspection: at . the 
offices of the Council, and of the Tradé’ Union which ‘is‘a-party | 
to. the Agreement, and calling upon all interested persons to | 
submit claims for such benefits within a period of three months 
from the date of the last insertion of the advertisement,’and to . 
‘futnish® full details of : ‘the | grounds on which: such- claims are . 
made. 

Such claims shall be met. in accordance with. the provisions. of : 
paragraphs (a), (bor (c) -of ‘this: sub-clause. provided .that-the | | 
Management Committee, may, if it- deems. fit, deduct ‘the cost, of 

‘advertising. - 

due to him shall’ be--forféited: to. the Fund .provided: that -the 
Management Committee.may at its discretion authorise the pay- 
ment. of benefiis in the evént of a’ ‘claim ‘being made after the 
‘betiefits: have been: forfeited to. the ‘Fund. : et 

    

   

   

“Finance: 

. “banks: 

  

-as the’ Management Committee may ‘appoint. 

(b) Any moneys not required to. meet current ‘payments shall be : 
invested or lent out in sécurities, bills or loans issued or guaran- ; 

. directly’ or indirectly, -by the: ‘Government “of - the- ‘Republic : 
or atiy’ municipal “or: other -local authority; in~-bonds or-securities : 
of a public board and on‘ fitst ‘mortgage of landed: property, and. 

    

   

  

‘deposits with “banking -institutions: and building societies at 
“the ‘discretion of the Management Committee, ‘which ‘may: ¢all- in: 
or vary such securities as it may from time to time ‘determine. 

8): An- accountant shall at such times as the Management : 
Committee in its. discretion may require conduct investigations : 
into: the Fund and.a. valuation of the liabilities of the Fund, and, 
shall make a. report thereon to the Management Committee and: 
shall make recommendation for the declaration of a bonus or: 
creation of a ‘reserve for ‘additional benefits. 

(9) The Management Committee shall, if it deems fit; declare. 
‘bonus verkiaar ‘wat gébasseét-is op~ die aanbevelings van die a bonus~ based on the recommendations of’ the accountant, and 

any bonus so declared shall be. credited to contributors’ accounts 
and..shall be payable to such members at the same time and in 
aidition to the benefits prescribed in clause 4 (6) of this Agree-: 

create a financial reserve for the | 
payment of additional benefits. to members who are compelled to. 
tetire from the Industry in terms of clause 4 (6) (b). Such addi-- 

ment;. or shall if it.deems fit;: 

‘ tional benefits shall be based oft a formula to be approved by the 
‘Council and related to the, period of Service in the Andusiry of 
such member. ’ 

(10) (a) The Secretary of the Management Committee shall, “as: 
soon as possible after 31st December each year, prepare ‘state-' 
ments in a suitable manner showing the position of the Fund as: 

‘The ‘statements: shall be audited by a public: 
accountant appointed by the Management Committee and shall. 
at that’ date. 

be submitted to the Council. 

{b) The audited consolidated statements and the auditor’s report 
“thereon shall lic for inspection at the ‘head. office ‘of the: Council 
and copies of ~them’ shall be. serit to the Industrial. Registrar 

“within three months. of the close of the period covered by it. 

(ec) AIF eXpenses: incurred in the’ administration’ of. the Fund 
shall be a charge upon: the Fund: LS : . 

7 - - bee General. a - 

ma m7 » If an ‘employee is transferred or: promoted to 2 an. occupation 

  

“the: wages: for. which .are not prescribed, he shall cease to con-- 
‘fribute td the Fund ane shail‘ ‘be entitled to the’ ‘benefits 3 in terms; 
"of clause 4° 6) (@). 

  

   

by the Management Committee, and in the event of a subsequent 

20 , 

‘In the event: of: no -claim being- ‘made by:.or on 
‘béhalf'-of -the pei'son whose ‘natne appears on thelist, any benefits - 

  

7) fa). The monies accruing to the Fund: shall be , paid into ay: 
“building” society or “societies on current ‘or: 

deposit account, and. all cheques: shall: be signed bye sich persons 

  

GOVERNMENT GAZETTE EXTRAORDINARY, 15 OCTOBER 1965 

(f) Die reg “van ‘n lid of sy afhanklikes om vergoeding of 
skadevergoeding te eis -ten opsigte van.’n werkman wat beseer 
of: sterwend is as gevolg van ’n ongeluk wat ontstaan het uit of 
voorgekom het in die loop van sy diens, word geensins deur die 
bepalings van hierdie Ooreenkoms geraak nie; en die bedrag 
wat ingevolge hierdie subklousule betaalbaar is, mag nie as gevolg 
van ’n betaling wat ingevolge sodanige” régsbepalings geskied, ver- 
“minder word nie. 

‘(g) Waneer ’n lid tot die Fonds toegclaat: word, moet hy * 
gebooriesertifikaat of dié ander bewys. van sy ouderdom. voorlé 
wat vir die Bestuurskomitee aanvaarbaar is. : 

Indien ‘nh voordéel wat aan iemand anders betaalbaar is.as aan 
*n benoemde wat kragtens die bepalings van subklousule (6) (©) 

‘van hierdie Klousule aangestel’ is, nie binne: vier jaar vanaf die 
‘datum waarop dit verskuldig geword het, ge#is: word. nie, moet 
die Béstuurskomtitee birine. drie maande na die -verstryking van 
genoemde tydperk “van vier jaar’ ’n kennisgewing waarin. verklaar 
word dat. ’n lys-van-alle persofie wat nie-hul-voordele binne die 
tydperk’ van vier jaar hierbo genoem; geéis het. nie, in die kantoor 
van die Raad en-van die -vakvereniging wat ’n “party by hierdie 
Ooreenkoms' is, . ter “insae-- 1é, : laat publiseer in: agtereenvolgendé 
uiigawes van twee nuusblaaie wat in-die Oostelike Provinsie gelées 
word en waarvan een ’n nuusblad moet wees. wat gelees word. in 
die dorp waarin die lid: dan: -wie. die voordcel “verskuldig is, 

. gewoonhk woonagtig was toe .sodanige voordeel.verskuldig geword 
het, en‘ alle -belanghebbende. persone. moet.in sodanige kennis- 
gewing ..versock word. om .eise. vir sodanige -voordele ‘binne ’n 
tydperk-.van. drie maande vanaf. die laaste. verskyning van die 
adveriensie in te dien, en om. volledige besondethede te verstrek 

_ van die gronde waarop sodanige. cise ingestel word. . 
« Sodanige eise- moet betaal : word - ooreenkornstig,, ‘die. bepalings 
‘Van -paragraaf. (a),:(b) of. (c)..van hierdie. subklousule;..met- dien 
‘verstande.dat dié Bestuurskomitee, die advertensiekoste. amag. aftrek 
indie hy dit dienstig ag. Indien geen eis deur of ten behoewe 
van die persoon wie se naam Sp die lys voorkom, ingestel word 
nie, word alle voordele wat adn hom verskuldig i is, aan die Fonds 
‘verbeury met dien. verstande dat: die “Bestuurskomitee na sy. -goed- 
vinde magtiging mag -verleen:vir-die betaling:van--voordele inge- 

‘yal ” n eis ingedien’ word nadat die voordele © aan die Fonds verbeur 
bay 

    -Finansies.: 

“ny wa: ‘Alle. , petdé: wat ‘die Fonds’ toékom,. moet inn “bank of 
banke of bouvereniging of -verenigings in‘ ’n-“lopende of deposite- 
rekening gestort word, en alle tjeks moet onderteken word deur 
dié persone wat dice Bestuurskomitee mag aanstel, 

(b) Alle gelde wat nie’ vir lopénde betalings nodig is nie, moet 
‘belé of'uitgeleen “word in die -vorm van effekte, wissels: of lenings 
wat Tegstreeks: of onregstréeks’. uitgereik. of: gewaarborg word. deur 
die Regering van die Republick. of ’n-munisipale of .ander- plaas- 
like bestuur, en in die vorm van verbande of sekuriteite van ’n 
operibare raad en Gp eersté’ ‘verband -op’ vasté“ eiendom: en: in 
‘deposito’s by bankinrigtings en bouverenigings, na“die goedvinde 
van die Restuurskomitee, wat sodanige effekte mag oproep of 
verander’ soos hy van tyd tot tyd mag bepaal. 

(8) °n Rekenmesster moet op dié tye wat die Bestuurskomitee 
na sy goedvinde mag: vereis, ondersoek instel na die Fonds, die 
aansprecklikhede van die Fonds waardeer, *n verslag daaroor aan 
die Bestuurskomitee.opstel en aanbevelings doen in verband met 
die: verklaring van.’n: bonus of die skepping van *n reserwe vir 
addisionele voordele. 

(9) Die Bestuurskomitee moet, indien hy dit dienstig ag, 

  

n 

rekenmeester, en die rekenings van die bydraers moet gekrediteer 
word met alle bonusse aldus verklaar, en sodanige bonusse is 
aan sodanige’ lede: betaalbaar benewens en terselfdettyd “as. die 
voordele. voorgeskryf-in. klousule 4 (6). van. hierdie Ooreenkoms, 
of die Bestuurskomitee mag, indien hy dit dienstig ag, °n finansiéle 
reserwe skep vir die betaling van addisionele voordele aan lede 
wat ingevolge klousule 4. (6) (b) verplig word om wit die diens 
van die Nywerheid te tree. Sodanige addisionele. voordele moet 
gebasseer ‘word op "a formule wat.die Raad goedkeur en wat in 
verhouding is tot die tydperk van diens van die betrokke lid in 
die Nywerheid. : 

(10) (a) Die Sekretaris van die Bestuurskomitee moet so gow 
moontlik na 31 Desember elke jaar ’n staat op ’n geskikte manier 
opstel wat ‘die ‘toestand van die Fonds: op daardie datum aantoon, 
Dié state moet geouditeer word deur ’n openbare rekenmeester 
wat deur die Bestwurskomitee . aangestel word en moet aan die 
Raad voorgelé word. 

(b). Die geouditeerde gekonsolideerde state en die ouditeur se 
‘verslag daaroor. moet in: die hoofkantoor van die Raad ter‘ insae 

18 en kopieé daarvan moét binne drie maande ‘na verstryking van 
‘+ die tydperk. wat. daardeur. gedek word, ‘aan die Nywerheidsregi- 

_ strateur gestuur word. 
(c) Alle: uitgawes: wat in verband thet: dis administrasie vat 

: die Fonds aangegaan word, ‘word teen: die. Fonds in rekening 
gebring. 

‘ “Algemeen: 

ay: Indien’ ni swerksiemer. oorgeplaas’ of. bevorder. word tot * 
“ beroep waarvoor-daar nieé.’n loon voorgeskryf is. nie, ‘hou hy op 
om. tot. die Fonds. by te dra en is hy geregtig op, die voordele 

‘| soos in klousule 4 (6) (@) bepaal.: * 

2) Upon - -the « expiry” “of. ‘this Agreement or. “aay - extension 
thereof, and in the. event of.n0' Subsequent Agreement ‘being |: 
négotiated for fhe * “purpose ‘of ” continuing: the “operation “of the, 
Fund within three months frém the expiry of: this Agreement or; 
any extersion thereof, the Fund shall continue to be administered. 

(12). By. die verstryking van ‘hierdie ® ‘Ooreenkoms of ’n ver 
‘lenging. daarvan ‘en ingéval daar itie ‘binne: ‘drie maande vanaf - 
“dic verstryking van -hierdie Ooreenkoms -of ’n -verlenging daarvan 

’n ander ooreenkoms. aangegaan:.word ,met., die do¢l om hierdie 
Fonds voort te sit nie, moet die Fonds nog geadmipistreer word 
deur die Bestuurskomitee, en ingeval geen latere ooreenkoms binne



  

BUITENGEWONE STAATSKOERANT, 15 OKTOBER 1965 

ae ae 

‘Agreement fot, being negotiated within a period of-six months 

from the expiry_of this Agreement, or any extension thereof, the 

Fund shall be either liquidated as though the employees in ques- 

tion had. left. the industry, or. transferred by. the Council to any 

other, Fund constituted for, the ‘same purposé as thal for which 

the original Fund was created. - 

“",43).In the event of:.the -dissolation of the: Council or-in the 

event of it. ceasing: to function “in: the -period during which this 

Agreement is binding in terms. ef section thirty-four (2) of the 

Act, the: Management. Committee shall:-continue to administer the 

Fund. andthe members..of -the. committee existing, at the date on 

which the Council ceases. to finction. or: is. dissolyed. shall be 

deemed. to: be members thereof. for such- purposes,. provided, how- 

ever, that any-vacancy. occurring on the. Committee may be filled 

by the Registrar from employers. or. employees in. the Industry: as 

the case may: be; so, a8..to- ensure an. equality. of employer -and 

employee. representatives and..of alternates -in. the membership ‘of 

the committee: .In.-the event: of. such. committee being unable 

or. unwilling to discharge its: duties or a deadlock..arising thereon 

which renders the ‘administration. of the. Fund impracticable. or 

undesirable in.the- opinion .of the Registrar, he may appoint. a 

trustee or trustees.to carry out the duties.of the committee and 

who. shail :possess.-all.-the -powers: of the. committee. for such pur- 

pose. wot Tt Soon ew sr, ot an 

Boog eit boas: Se LIQUIDATION. be a ee 

“Upon the liquidation of the* Fund in: terms: of -clause.4 (12), 

‘and the paynient of moneys diie to mémbers-in.terms ofthat sub-" 

. ‘clause, the moneys yemaining to.the credit of the Fund after 

payment ‘of -all-claims against the: Fund:including administration 

‘and’ liquidation expenses, - shall be: paid into the. Funds ‘of--the 

Council. | If the-affairs of the. Council have already been wound 

‘up’ and ‘its assets distributed, the balance of: this :-Fund ‘shall be. 

distributed ‘as provided. for“in section thirty-four. (4)- of the Act, : 

a3 if it formed: part of ‘the: general Funds of - the Council. aN 

AGENTS." 
vee The ‘Council: shallappoint- one:. OF. more -persons as- agents to: 

assist’ in giving: effect-to the..terms. of: this-Agreement., It shall. 

be the duty: of:every employer-.to -permit ‘such. persons .to, enter 

his-establishment.to institute such. 3 

documents, books, wage sheets, pay. envelopes and. pay-tickets and 

-to interrogate such. individuals .as may be necessary. for. the. pur- 

-pose of. ascertaining: whether the provisions of this. Agreement 

are being observed... © 22-0 e . 

7. EXEMPTIONS. © 
re The Council: may. grant exemption. conditionally, or otherwise 

“from” any of -the provisions of. this Agreement: to, of. ii. respect 

ef any person for any: good. or. sufficient: reason. * coor! 

Signed at. Port: Elizabeth, on behalf. of, the Industrial Council 

for. the Clothing Industry (Eastern Province), on’ this 7th day 

of June, 1965. a ee a uo 

oo , . |G. HELLIWELL, 
“Chairman of the Council. 

-C.M.S. GEEVAN, =. 
“-Vice-chairman of. the ‘Council. 

‘A. 8. Youn, *~ 
Secretary of the Couneil. , 
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/_ INDUSTRIAL CONCILIATION ACT, 1956. 

  

- CLOTHING INDUSTRY, EASTERN PROVINCE. 

SICK BENEFIT FUND AGREEMENT. | 

  

-Depsty-Minister of Labour,-hereby— .. - 

“(qin terms of paragraph (@) ‘of sub-section : (1) ‘of 

‘section. forty-eight of. the Industrial Conciliation. |. - 

Act, 1956, declare that all the provisions of the. 

Agreement which appears in the Schedule hereto’ 

and which relates to the Clothing Industry, shall be. 

binding: from: the: second. .Monday -after_ the date 

_ of. publication of this notice and for the period 

ending the 3ist’ July, 1967, upon the employers’ 

- organisation..and.the trade union which entered 

into the said Agreement.and upon the employers 7". 

> and--employees who are. members. of, the said. 

- organisation or union; = 6 2s Meu      

koste; in die fondse van die. Raad gestort word. 

enquiries and to examine such: 

eenkoms nagekom word. 

TiS October 1965. 

On behal? of the Minister of Labour, I, Marais Vitsorn, |. 

     

No. 1258 = 3 

’n tydperk van ses maande. vanaf die verstryking van hierdie Cor: 

-eenkoms of ’n verlenging daarvan ‘aangegaan word nie, moet die 

Fonds ‘sf ‘gelikwideer “word asof‘die. betrokke -werknemers. die 

Nywerheid: verlaat:-hetSf deur die Raad ootgedra: word? aanin 

ander fonds wat- ingestel-is vir dieselfde doel, as ‘dié: waarvoor 

Gie oorspronklike fonds geskep is. Sinks a 

13) Ingeval die+ Raad ontbind «of ingeval' dit ophou: om te 

funksioneet’ gedurende ‘die tydperk waarin hierdie ‘Ooreenkoms 

bindend is ingevolge die bepalings van artikel vier-en-dertig (2) 

yan die ‘Vet, moet die Bestuurskomitee aanhou om die Fonds 

te administreer, en’ die ledé yan die Komitee wat bestaan op -die 

datum waarop die Radd ophou om‘ “te funksioneer’ of ontbind 

word, word geag lede daarvan te wees vir hierdie doeleindés; met 

dien verstande egter dat. ’n vakature wat in die Komitee ontstaan, 

deur die Registrateur uit die geledere van die werkgewers of ‘die. 

werknemers: in die Nywerheid, na. gelang van.die. geval gevul mag 

word, ten einde te verseker dat die werkgewers en die werknemers 

‘ewe veel verteenwoordigers:.en sekundi in die ledetal. yan. die 

Komitee het, Ingeval.sodanige Komitee nie .daartoe in’ staat/is - 

nie of onwillig is om sy pligte uit te.voer of voor °n. dooie punt 
   

“te staan kom ;wat. die administrasie van. die. Fonds, na die. mening 

van die.. Registrateur. ondoenlik of . onwenslik maak, mag hy ’n © 

trustee of trustees aanstel om die. pligté van die Komitee uit ‘te 

oefen, en sodanige trustee’ of trustees het, vir, hierdie doel’ al. die 

bevoegdhede.van die Komitee. ., 2 Do ae 

    

   * 5. Lakwipasm, 0 
“4 By die. likwidasie ‘van -die Fonds ooreenkomstig van’ die ‘bepa- 

lings van-kiousule.4 (12) en’ die betaling -van. gelde wat aan .lede 

verskuldig is oofeenkomstig daardic subklousule, moet’ die -gelde 

wat indie kredit van :die-Fonds-staan na betaling van- alle: eise 

feen: die Fonds, met inbegrip. van dié administrasie--en likwidasie- 
Indien -die. ‘sake 

wan die. Raad. dan alfeeds. gelikwideer.en sy’ bates verdeel: is, moet 

die galdo van‘ hierdie Fonds ooreenkomstig die bepalings van 

artikel vier-en-dertig (4)-van: die’ Wet..verdeel -word asof: dit -deel 

van die. algemene fondse van die Raad: uitgemaak het... 0. 

moh oe a. ot 6. AGENTE, ee 

Die Raad moet. een. of.meer persone -as' agente’ aanstel .om-te 

help om uitvoering aan die bepalings van hierdie, Ooreenkoms te 

gee. Dit is die plig van elke. werkgewer om sodanige persone .foe 

te laat om sy bedryfsinrigting te betree en dié navrae. te doen 

en dié dokumente,  boeke, -loonstate, betaalkoeverte’ en betaal-. 

kaartjies. te ondersoek en: dié individue. te ondervra wat. nodig 

mag wees ten einde vas te. stel of die bepalings van hierdie Oor- 

> Die-Raad. mag--voorwaardelik om andersins. om ’n afdoende 

rede vrystelling. van. die. bepalings van hierdie oreenkoms aan - 

-of ten opsigte van enige persoon verleen. 
: Namens die Nywerheidsraad vir-die Klerasienywerheid (Ooste- 

Jike Provinsie) onderteken te Port Elizabeth, op hede die 7de dag . 

van Junie 1965. ae . 
G. HELLIweELL, . 

’ Voorsitier van die Raad, ; 

op te CM S. Geivan, oo 
_. Ondervoorsitter van die Raad. 

_ .A..S. Youns, YS 
Sekretaris van dic Raad. 
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‘WET OP NYWERHEIDSVERSOENING, 1956. ~ 

KLERASIENYWERHEID, OOSTELIKE PROVINSIE. 

_. SIEXTEBYSTANDSFONDSOOREENKOMS. * 

  

Namens dic Minister van Arbeid, verklaar ek, Marais 

_ | VILICEN, ‘Adjunk-minister. van Arbeid, -hierby—- 

(a) kragtens paragraaf (a) van subartikel (1) van artikel 

. - -agt-en-veertig van die Wet op. Nywerheidsyer- 

scening, 1956, dat ai die-bepalings van die Ooreen- 

koms wat in die Bylae hiervan verskyn en op die 

_Kierasienywerheid betrekking het, vanaf die tweede 

- Maandag na die datum van publikasie van hierdie 

_kennisgewing en vir die tydperk wat op.31. Julie 
1967 eindig, bindend is vir die . werkgewers- 

_ organisasie en die vakvereniging wat genoemde 

‘' Ooreenkoms dangegaah het en vir ‘die werkgewers 

en werknemers wat,lede van genoemde’ organisasie 
_-of vereniging is; |. 
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Fouling from he second ‘Monday & after. the. date of 
publication of this notice and-for the period ending 

* the < 31st July, 1967," upon: all employers and 
,” employees other than those referred to in paragraph 
‘(@) of this notice, who. are engaged of employed 

. in the said Industry. in the Magisterial Districts.of 
- Port Elizabeth, King..William’s Town and . East 
London and that portion of the Magisterial District 
of Hankey -which prior -to. the publication of 

“~ “ - Government Notice No. 1515 of the ‘4th’ Ottober, 
21963, fell: within’ the Magisterial District: of. Port 

~ ” Blizabeth:. and.) 
“© in terms . of .pargraph - (a). of ‘sub-section’ 3) of 

section forty-eight of the said Act, ‘declare ‘that in 
“ =< “the Magisterial District of Port’ Elizabett , King 
“°" William’s Town“and. East London and that sortion 
_.,..0f the: Magisterial District of. Hankey. which- prior 

“. to-the publication ef Government Notice No. 1515 

  

   

    

    

  

and for the pericd endi ing the 3ist July, 1967, 
the ~provisions .of the said Agreement, ‘excluding 

- those contained in clauses 1 (1) (@),.2 and 5, 
Shall mutatis mutandis. be binding upon all Bantu 

~ employed in. the ‘said. Industry by. the _employers 
. upon: whom any. of the said provisions are binding 
a in respect of employees and. upon those “Prployers oo 

ir respect of Bantu 5 in their'employ. _ 

-M. VILJOEN, 
_ Deputy Minister of Labour, 

SCHEDULE. 

  

INDUSTRIAL COUNCIL FOR THE CLOTHING INDUSTRY, 
. . ..., EASFERN PROVINCE. a 

  

SICK BENEFIT ‘FUND. 
  

AGREEMENT. . 

in accordance with the provisions of the Industrial Conciliation 
Act, 1956, as amended, made and entered into by and between, 
the 

: Eastern Province Clothing Manufacturers’ Association 

(hereinafter called “ the employers ” or “ employers organisa- 
tion ”), of the one part, and the.. . . 

Garment Workers”: Union 

(hereinafter called “ the employees ” or “ ‘ the trade union ”), of 
the other part; 

being the parties to~- the: Industrial Council for the Clothing 
Industry, Eastern Province... .-- . ve 

“1. SCOPE oF APPLICATION OF AGREEMENT. 

--() @ Subject to: the provisions of  sub- clause: (2) hereof, the 
terms of this. Agreement shall be observed: in the - Magisterial 
Districts of Port. Elizabeth, King William’s Town and East 
London, and _ that. portion of the Magisterial District:.of Hankey 
which pricr to the publication: of Government Notice No. 1515 
of the 4th October, 1963, fell within the Magisterial District of _ 
Port:. Elizabeth, by all employers who are members of the 
employers’ organisation-and engaged in the’ Clothing Industry . 
and -by. all employees who are members of the: trade union and 
employed in that Industry. 

(b) Notwithstanding the provisions. of paragraph the terms 
of this. Agreement shall only. apply in respect of employees for 
whom wages are prescribed in this: Agreement. 

(2) The terms of this. Agreement shall not apply toa manager, . 
forewoman, foreman, supervisor or.designer. who is remunerated 
monthly at not less than the total remuneration. prescribed in the 
Main Agreement, multiplied by four and one-third and whose 

conditions of employment include the following provisions :— 

(a) That his contract of service may not be terminated without 
a month’s notice; 

() that his monthly remuneration: will not be reduced as a 
result of short-time working, unpaid public holidays, or 

" periods of absence through illness not exceeding ten work- 
ing days in any one year of employment and subject to 
the production of: a medical certificate if required by the 
employer. . 

22 

"of the 4th October, 1963, fell within the Magisterial | © - 
- District of Port Elizabeth, and from the second | _ 

’ Monday after the date of publication. of this ‘notice : : 

_Chieronder die ! 

  
  

_@ kragteris*paragraaf (by van ‘Subartikek: as van artikel 
~ agt-en-veertig:van genoemde Wet dat-die bepalings 
_ Van” génodemde Ooréenkoms, _uitgesonderd’ Mis 
“vervat-in klousulés 1 (1) (a), 2 en.5, 
tweede Maandag na. die datum van’) blikasie: ‘vat 
hierdie kennisgewing en vir die tydperk wat op 
31 Julie 1967 indi; bindend is vir alle ander 

* wérkeewers: en werknemers as dié genoem in 
paragraaf, (a) van’ hierdie kenhisgewing, wat 

. « betrokke.is by of in diens is in genoemde.Nywer-' 
» heid in: die landdrosdistrikte Port Elizabeth, King 
William’s Town en Oos-Londen en daardie gedeelte 
van. die Janddrosdisirik. Hankey: wat voor. die 

’  publikasie van Goe -wermentskennisgewing No. 1515. 
o ‘van 4 Oktober 1963 “binne «die - landdr rosdistrik 

“Port Elizabeth geval heti en °° 
} Kragtens paragraaf (a) van. “gubartikel G) van artikel 

~ agt-en-veertig van. gerioemde Wet dat die. -bepalings 
“van genoeinde Ooreenkoms, -uitgesonderd dié vervat ' 
“© “ir ‘klousules 1--(1)' (@, -2-en- 5 vanaf -die tweede 
... Maandag na die datum.van publikasie vain hierdie 

kennisgewing en.vir die tydperk wat:op 31 Julie 
: - 1967 eindig; in die landdrosdistrikte Port Elizabeth, 

King William’s Town en Oos-Londen en daardie 
gedeelte van die landdrosdistrik Hankey wat, voor 

. die publikasie- van. Goewermentskennisgewing No. 
“. 1515 van 4 Oktober 1963. binne die landdrosdistrik 

Port Elizabeth- geval het, mutatis: mutandis. bindend 
38 vir alle Bantoes in diens in genoemde Nywerheid 

_. by dié werkgewers. vir wie enigeen van gencemde 
_ bepalings ten opsigte van werkneniers bindend is 

en vir daardie: werkgewers. fen opsigte: van Bantoes 
‘in bul diens. - 

; ; M. VILJOEN;- 
_Adjunk-minister \ van Arbeid. 

    

    

  

   

      

/BYLAB, 

-NYWERHEIDSRAAD VIR DIE KLERASIENYWERHED, 
OOSTELIKE I PROVINSIE. | 

  

_ SIERTEBYSTANDSFONDS. 
  

OQOREENKOMS ° 

ingevolge die bepalings van die Wet op ‘Nywerheldeversoening, 
1956, soos gewysig, gesluit en aangégaan deur'en ‘tussen die 

Eastern Province Clothing Manufacturer’ s “Association 

“ werkgewers ”. of die ‘ “ werkgewersorganisasie” 
genoem), aan die een kant, en die - noo 

_ Garment -Workers’ Union _ 

(hicronder die “ werknemers ” of die * “ vakvereniging ” ‘genoem), 
aan die ander kant, 

wat die partye is by - die Nywerheidsraad. vir die Klerasie 
nywerheid, ‘Oostelike Provinsie. ° . 

L. TOEPASSINGSRESTEK VAN OOREENKOMS. 

-G) (@) Behoudens die bepalings -van. subklousule (2) hiervan, 
moet die bepalings van hierdie Ooreenkoms indie landdros- 
distrikte Port Elizabeth, King Willidm’s ‘Town en Oos-londen 
en daardie gedeelte van die landdrosdistrik Hankey wat voor die 
publikasie van Goewermentskennisgewing No. 1515 van 4 Oktober 
1953 in die landdrosdistrik. Port. Elizabeth geval -het, nagekom 
word: deur alle werkgewers wat lede van die werkgewersorgani- 
sasie-is en in die Kierasienywerheid betrokke is. en deur alle 

| werknemers’ wat lede van ‘die vakvereniging | en in. daardis 
Nywerheid werksaam is. 

{b) Ondanks die. bepalings van _paragraaf .(a). is die bepalings 
| van hierdie Ooreenkoms van toepassing slegs ten. opsigte van 

werknemers. vir wie lone -in hierdie Ooreenkoms. voorgeskryf 
word. 

(2) Die bepalings van. hierdie Ocreenkoms is nie op ’n 
bestuurder, voorvrou, voorman, toesighouer of. ontwerper wat 

maandeliks besoldig word teen minstens die totale besoldiging 
wat in die Hoofooreenkoms voorgeskryf word, vermenigvuldig 
deur vier en een derde, en wie se diensvoorwaardes die volgende 

| bepalings insluit, van toepassing nie :— 

{a)-Dat sy dienskontrak nie sonder ’n maand Kennisgewing 
beéindig word nie; 

(6) dat sy maandelikse besoldiging nie as gevolg van- korttyd- 
werk, openbare vakansiedae sonder betaling. of tydperke 
-van afwesigheid weens siekte van hoogstens tien werkdae 
in ’n bepaalde jaar diens, behoudens die indiening van ’n 
geneeskundige sertifikaat’ indien dit deur die _Werkgewer 

‘yvereis word, verminder mag word | nie.



we 

. ~ 2 Perniop. oF, OPERATION OF AGREEMENT... 2. | 

= This Agreement shall come into, operation: on. such date as 

may be- specified by the--Minister of Labour in terms of ihe 

Industrial. Conciliation Act,-1956, and shall remain in force for 

a period expiring not. later than 31st July, 1967, or for such 

period as may’de determined by him. i 

3. DEFINITIONS. - 

. Any terms used in this Agreement, which are ‘defined in the. 

‘Act, shali have the same meaning as in that Act. A reference 

te an Act shall include any amendment-of such Act; and unless 

the contrary intention appears, words importing the masculine 

gender shali include females, further, unless inconsistent with the 

coniexi— . : . . . 

“Act” means the Industrial Conciliation Act, 1956; 
~* Clothing Industry” or “Industry” without in any way 

limiting the ordinary meaning of the expression means dress- 

making, the making of all classes of otiter and under gar- 

ments, including nightwear and alf classes of tweed and linen 

hats, caps and ties, and the making of ail classes of garments 
to the order. of: any..Department of State: or Provincial 
Administration;-the South African Railways and. Harbours 

. . Administration . or: local authorities, but excludes bespoke 
tailoring; 0. an . 

“Council” meats the Industrial Council. for’ the Clothing 
Industry, Eastern Province, registered in-terms of the Indus- 
trial Conciliation Act, 1937, and deemed.to have been regis- 

- tered ia terms of the Industrial. Conciliation. Act, 1956; 
* establishment ” means any place in which any operation in 

connection with the Clothing Industry is, carried on; 
“ experience” means the total length of all periods of employ- 

ment ‘in the Industry of an: employee in respect of whom 
_ . wages. are prescribed in-this Agreement; and shall be deemed 

‘to. be’ continuous. from the time ihe employee enters his 
employer’s service’ until the time such service is terminated, 
provided that ‘an employee whose services are terminated at 
the end of ‘this employer's working year and who resumes 
wotk ‘with: “his . former::employer. within 14: days of the 
reopening of the employer’s factory shall be deeried to have 
worked. continuously; 

“labourer” means an employee engaged wholly or mainiy— 
in one or more‘of the following occupations :— 

(a) Cleaning premises, vehicles, animals or machines or 
driving animals-drawn ‘vehicles; 

() loading or unloading goods; 
{c) carrying goods or stacking: . . 

~{d) packing goods for ‘despatch or’ delivery, ‘nailing up 
packing cases ‘or sewing up bales; ~ 

(e} delivering ietters, messages or goods on foot or by 
means of a foot or hand propelled vehicle; 

() making or maintaining fires or removing refuse or 
ashes; 

(g) mixing rubber solutions: for rubberized garments; 
. {h) fixing machine belts; . 

(i). lubricating machines; _~ 
“Main Agreement” means A 

Government Notice No. R. 1594, dated 15. October, 1965; 
*teamaker”: means:.an -employee engaged wholly or mainly 

on making tea or similar beverages; :. °- ca Doge 
_ “wage” means the weekly wage excluding overtime or any 

_ supplementary wagé, prescribed in the Main Agreement. _ 

4, Sicx BeNerit Funp. -: tk 

(1) The Fund known. as the. Clothing Industry Sick Benefit Fund 
(hereinafter referred to as “the Fund”) established in terms of | 
clause 2 of the Agreement published under Government Notice 
Wo. 1928 of the Ist December,.1939, is hereby. continued. 

(Q).The object ‘of the Fund shall be the provision of medical, 
pharmaceutical and sick pay benefits to employees suffering from 
ill-health and special financial benefits to employees suffering from 
tuberculosis. — an ee a oO 

(3) The Fund shall be’ under the control.of a management com- 
mittee consisting of three representatives of the employers. and 
three representatives.of the employees appoinied by the Council 

- from amongst. its.members. An alternate may be appointed in 
respect of each representative. | oe, an 

' (4) The. Management Committee shall have the power to make, 
amend and alter rules governing the adminisiration of the Fund. 
Copies-of the rules.and any. amendments shall be lodged with the 
Secretary for Labour. - 

(5) The-employer shall deduct from the wages of each employee 
and shall contribute in respect of each employee an amount per 

_week-in accordance with the following table:— , 

Eim- Em- 
~ ployee’s —_ ployer’s 

Contri- — Conitit- 
. . Ss bution. — - bution. 
(a) Labourers, teamakers:— ° ‘ce ¢ 

During the first six months of ex- - : : 
PSTICNCE. Soc ee eee ea eieteseaee 9 3 oA 

... .: Thereafter... ewe ceeded eee CoB 10 
- (6) All other employees +- Lo - to 

. os: During the first six ‘months. of exe 06.0” 
POTIONS. cane care eee ‘neds edemiowet 4 De oT 

ws 3 13 

    

© BUITENGEWONE STAATSKOERANT, 15 OKTOBER: 1965 

the Agreement published under 

  

   

_ 2 SGELDIGHEIDSDUUR. VAN OOREENKOMS.. . 

_ “\Hierdie. Ooreenkoms tree. in. werking op dié datum wat die 
Minister van Arbeid kragtens die bepalings van. die Wet op 

| Nywerheidsversoening, 1956,-mag vasstel en bly van’ krag vir ’a 
tydperk ‘wat voor of op-31 Julie 1967. verstryk, of vir dié tydperk 
wat hy magbepaal. - os . co 

ar os). 3, WoorDeMSKRYWING. Ce 

Alle uitdrukkings: wat in hierdie Ooreenkoms gebesig en in 
die Wet omskryf word, het dieselfde betekenis as in. daardie Wet; 
waar daar van ’n Wet melding gemaak word, word ook alle 
wysigings van sodanige Wet bedoel; en tensy die teenoorgestelde 
bedoeling biyk, word daar met woorde wat die manlike geslag 
aandui, ook vrouens bedoel, vooris, tensy onbestaanbaar. met die 
sinsverband, beteken— © : : 

“Wet” die Wet op Nywerheidsversoening, 1956; 
__ “Klerasienywerheid ” of “ Nywerheid ”, sonder om die. gewone 

betekenis van die woord enigerwyse te beperk, kleremakery, 
die vervaardiging van alle soorte bo- en onderklere, met 
inbegrip van slaapklere, en alle soorte hoede, pette en. dasse 
van tweed en linne, en die vervaardiging van alle soorte 
Kledingstukke soos bestel. deur :’n. staatsdepartement of 

- provinsiale .administrasie, die .Suid-Afrikaanse Spoorweg- en 
. Hawensadministrasie of plaaslike besiure, uitgesonderd 

_. Kleremakery-op-maat; 92° 
_“Raad” die Nywerheidsraad vir’ die . Klerasienywerheid, 
_ Oostelike Provinsie, wat ingevolge die Nywerheidsversoenings- 

wet, 1937, geregistreer is en geag.-word geregistreer te wees 
ingevolge die bepalings van die Wet op Nywerheids- 

-_ versoening, 1956;, oo, : 
. “ bedryfsinrigting” ’n plek waarin ‘n werksaamheid in verband 

met die Klerasienywerheid verrig word; ~ = 
“ ondervinding * die-totale lengte van:alle dienstydpéerke wat 

‘a: werknemer ten opsigte van wie lone.in hierdie Ooreenkoms 
. voorgeskryf word, in die Nywerheid gehad het en wat geag 

_., word aaneenlopend te wees vanaf die tyd waardp die. werk- 
“nemer diens by sy wetkgewer aanvaar het tot die tyd waarop 

-s: sodanige diens: begindig word; met: dien verstande dat ’n 
~.awerknemer wie se -dienste aan. die einde van. sy werkgewer 

se werkjaar beéindig word.en wat binne veeriien dae vanaf 
die héropening ‘van die werkgewer se fabrick weer werk by 
sy vorige -werkgewer aanvaar, geag word vir ’n aaneenlopende 

.. tydperk. in diens te gewees het: 
“arbeider” ’n werknemer wat gehee] en al of hoofsaaklik in 

een of meer yan die volgende beroepe werksaam is:— 

(a) Persele, voertuie, diers of masjiene skoonmaak of diere- 
. voertuie dryf; Cee 

{b) goedere. op-. of affaai;.. . 
{c) goedere dra of opstapel = * ‘ meee 
(d) goedere verpak vir’ versending of aflewering, pakkiste 

toespyker of bale toewerk; 
{e) briewe, boodskappe of goedere te voet of deur midde! 

van ‘n voet- of handaangedrewe voertuig aflewer; 
(f) vare maak en im stand hou of-vuilgoed of as verwyder; 
(g) rubberoplossings . meng. vir kledingstukke met rubber- 

a afwerking; 
'” ) masjiendryfbande -herstel; 

-. “G) masjiene smeer;" : “ 

“ Hoofooreenkoms” . die... Ooreenkoms wat by, Goewermenis- 
_ Xennisgewing No. R. 1594 van 15 Oktober 1965 gepubliseer 

“teemaker” °*n werknemer wat geheel en al ‘of hoofsaaklik _ 
gebruik word om tee-en dergelike dranke te berei; . 

. “Joon” die weekleon, uitgesonderd oortydbesoldiging. of .enige 
aanvullende loon, voorgeskryf in die Hoofooreenkoms. . ‘ 

/ 4. SIEKTEBYSTANDSFONDS, fA 
{1) Die Fonds wat as die Sicktebystandsfonds van die Klerasie- 

| nywerheid bekend staan (hieronder die “Fonds” genoem), wat 
gestig is ooreenkomstig die bepalings van klousule 21 van die 
Ooreenkoms wat by Goewermentskennisgewing. No, 1928 van 
1-Desember 1939 gepubliseer is, word hierby voorigesit.” 
+(2) Die doel van die Fonds is om: mediese, farmaseutiese en 

siektebesoldigingsvoordele- aan lede wat aan-swak gesondheid ly 
en spesiale finansiéle vyoordele aan werknemers wat aan tuber- 
kulose ly, te verskaf. : . : . 

(3) Die Fonds word beheer en bestuur deur ’n bestuurskomite< 
wat.bestaan wit drie verteenwoordigers van die. werkgewers.en drie 
verteenwoordigers van die werknemers wat deur die. Raad uit.sy 
geledere aangestel word. ’n Sekundus mag ten opsigte-van elke 

| verteenwoordiger aangestel word, 
(4) Die Bestuurskomitee besit die. bevoegdheid om reéls. betref- 

fende die administrasie van die. Fonds te maak, te wysig en te 
verander. Kopieé van die reéls en alle wysigings daarvan moet 
by die Sekretaris van Arbeid ingedien word. 

(5) Die werkgewer moet elke week ’n bedrag van die loon van 
elke werknemer aftrek en moet ten opsigte van elke werknemer 
’n bedrag bydra ooréenkomstig onderstaande tabel:— : 

Bydrae van Bydrae van 
werk- werk- 

[ , nemer.. . gewer, 
(a) Arbeiders, teemakers:— 

Gedurende die eerste ses maande onder- . . 
vinding.:... “vee eeeaes Hebe eeeeaeeee 3 4 

 Da@arnaes. ccc cece nee ere wer ence . - 3 10 
-(b) Alle ander werknemerss— 0 en 
a Gedurende die eersie ses maande onder- _. Le, 

ViNdING. 0... cece eee e eter e ene See ae 7 
Daarna..... bene oe 0-0 on 0.8 oe ae Ook oe ae 5 ~ "43:
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and: ‘shall. forward ‘the. ‘aggregate, “of. the amount 80. calculated, to | 
the-Secretary of the Council, P.O. Box 2221,.Port Elizabeth, not | 

skryf, aan die Sekretaris van die Raad, Posbus: 2221; Port Eliza- 
| beth,-stuut en. wel voor of op die 7de. dag van, dic maand Wat 
| volg op die maand waarop' dit- betrekking het: 

later than the seventh day of ‘the month follow: ng that to which 
it refers, together with a statement in such form as the “Manage- 
ment Committee may from time to time prescribe: 

  

(6): An- employee... who: Jhas: paid cont tributions for. 
weeks shall, subject to the aforementioned Tales, 

@ all medical attention ‘except ‘confinement, ©    anaesthetics, 

‘-°save’ such minor operations as the Fund's. medical ‘officer 
“- may ‘consent: to perform within the scope: ‘of the Find; 

(b) supplies on the authority of a prescription Signed by the 
_Fund’s medical officer of Thedicines, drugs, 

. ‘bandages’ and lotions; 
(c) subsidy in ‘the discretion : “of the. ‘Management Conimittee 

towards the cost.of spectacles; . 

  

.@ sick’ ‘pay at the following. rates commencing ‘on the fourth | . 
. day of ‘iliness: “up to. and | including 48 -days’ continuous Ve 

  

Labourers, teamakérs: 95 cerits. ‘per day. | 
“Employeés: other: than « labourers and: ‘tcamakers ‘having 

not more-than two years’ experience?-45 cents per-day. 
_Employees other. than labourers and: teamakers ‘having 

“not less ‘than ‘two. years”: experience: 60: cents per ‘day.     
In the event: of an. p employee ‘exhausting: the: ‘full: period. of bene- 

fit under this sub-clause a further period of: contributions. of. 13 
weeks shall elapse before such.employee becomes. entitled to any 
‘further : sick ‘benefits. 
maximum ‘benefit ‘of ferty-eight days, a period of; six.-days.shall 
‘dlapse -between the: completion. : -of-.one illness before:: sick’ pay 
benefits. shall be-payable.:in Tespect . 3) another -period of illness. 

  

: tach ‘Gertificate. issued. -by..a ‘medical. ‘officer. ‘shall have a. cur- 
yency of-not.more than five days from thé, date of issue, ‘provided 
that the. Council may accept the ‘certificate “of a medical Officer 
‘for such, longer: period as it may, determine. 

-For the purpose of this clause— . Baye Ne 

a “illness - ** means any . illness, affliction «of + iisease, which is— 

@ ‘not. attributable .to .misconduct .or excessive indulgence 
in intoxicating liquors .or drugs; and 

Ga is not an, accident, illness or ‘disease in ‘Tespect of which 
_ compensation is. ‘payable. in terms -of . the -Workmen’s 

      

"... .Who.are to be confined. and who are. not eligible fora    - . Building Work, Act,, 1941; 

  

- holiday i in.the case of establishments working a six-day. week 
~ and does not-include Saturday, Sunday: or any holiday 3 in case 

. of establishments working a five-day week, : 

D An ‘employee -who -has paid contributions. for- a. ‘period of yo* . 
36 weeks and who-has exhausted the benefits obtainable: in terms 
of paragraph -(d) of sub-clause. (6} shall be. ‘entitled ‘to, financial 
assistance: by. way. of,.tuberculosis pay at the rate, of not less 
than. R3.32: per. calendar’ week for a -cofisecutive period, of eight 
-weeks , commencing -on. the day the employee, . certified to. be 
“suffering. from tuberculosis ‘bya medical -practitioner..ceased “work 
_on the instruction ‘of such medical ‘practitioner; or for. such lesser 
“period as the. medical. practitioner may.deem it necessary for. the 
employee to remain absent from ‘his place. of work due to his 

: contraction. of. tuberculosis; provided that—. .. 

- (a).an employee: qualifying. for benefit on. “any day during : a 
calendar week shall be paid one-seventh of the weekly 
benefit in respect: of each, day of. such week. for which he 
qualifies for benefit; -- 

Oy an employee is-deemed-to- qualify for benefits: on. the: ‘day 
“following ‘that upon: ‘which “the’ dast~ ‘payment in terms of . 

  

"paragraph (d) of sub-clausé~ ©) is -payable;* 

2 the Management Committee may at. its discretion: ‘authorise 
the payment of an amount’ in’ excess of R3.32 per week - 
_but not. exceeding -R6.64° per week, and in. addition thereto 
may at its discretion, and after. having satisfied itself on - 
due investigation, that. the cessation of the . payment 
referred to in sub-clause. (7) hereof would cause undue 

‘~ hardship to’ the employee coricerned’ and/or his’ or ‘her 
'- dependants authorise ‘the payment ‘of ‘financial assistance 

“in terms of ‘this clause- for a period in excess of the period : 
S of eight weeks Specified. 

8) (a) Within four. weeks: of being: employed: ‘in the Industry 
every employee -shall “be. required to produce.a medical ieee 
cate certifying that hé is free from tuberculosis. 

(b) Every employee employed in the Industry in the Magis 
terial. District of Port Elizabeth, may be required either by the: 

‘employer or the Council to be K-rayed at the Miniature X-Ray 
Plant at the North End Clinic, Port Elizabeth, once. annually; ; 
the cost’ of such examination to be borne by the Fund. 

(c) Every employee employed in the Industry in other areas 
may, with: the Prior approval of the Council, be. required to be; 
X-rayed,.and the cost. at such examination to be borne by the 
Fund, 

4m 

at least 13 2 
entitled to— | 

‘dental, optical, nose, car and, throat and other. operations, - : 

_ Cintments, j 

For -broken.-periods. of: illness within the - 

"”-, Compensation. Act, 1941, and: indisposition. of females : . 

.confinement grant under the Factories, _ Machinery and a 

day », includes Saturday, - but does, not - include Sunday, or any 

betaal het en- wat die-voordele- wat. :kragtens --para, 

  

    
stadt in. die. vorm .wat die Bestuurskomitée van tyd- fot. tyd voor 

(6) °n Werknemer wat bydraes vir minstens 13 weke betaal het, 
is, behoudens onderstaandé reéls, geregtig op— 

-.(a) alle mediese behandeling, uitgesonderd *n bevalling; narkose, 
_ tandheeikubdige, oogkundigé, neus-, oor-, keel-, en ander 

: operasies,-behalwe- dié :kleinere operasies wat die. Fonds. se 
".médiese- -beampte - mag - -toestem om binne, die. bestek van 
‘edie: Fonds--uit-te voer; ~~ 

, (b) dic ‘verskafling, op gesag: "van *n . preskripsie’ ‘onderteken deur 
die Fonds se mediese beampte, van medisyne, verdowings- 

: : middels,-salf,; verbande. en :-huidwater; . 
* (: ’n -subsidie, na goedvinde van die Bestuurskomitee, ter ‘be- 

. stryding van. die koste- van ’n bril;. 
@ siektebesoldiging, teen onderstaande skale, met. ingang vari 

- die- vierde. dag. van. die. sickte tot en met 48 dae. aaneen- 
 lopende.. ‘afwesigheid :— Da a. 

- Arbeiders, teemakers : 25 sent: per dag.- 
‘Ander werknemers as arbeiders en teemakers met hoog- 

stens twee jaar ondervinding: 45 sent, per dag. 
Ander werknemers. as arbeiders, teemakers met. minstens 

>, twee: jaar ondervinding : 60° sent “per . dag.” 

- Jngeval ’n- werknemer ; die “vole -bystandstydperk. kragtens. hier- 
die ‘subklousule: gzebruik,, moet ‘n’:verdere bydraetydperk van 
dertien  weke - ‘verloop voordat. sodatiige -werknemer:: op . verdére 
siektevoordele’ geregtig word. In die ‘geval van kort tydperke yan 
siekte: binne die maksimuim bystandstydperk ‘van -48 dae, moet 
daar ’n tydperk van ses. dae na die-cinde van een siekte ver- 
‘loop ‘yoordat siektebesoldigingsvoordelé: ten opsigte van” a ander 
tydperk van siekte: betaalbaar word. 
Elke. sertifikaat ‘wat ‘deur. ’n mediese ‘beampte: uitgereik word, 

het.’n: looptyd. van hoogsters ‘vyf ‘dae’ vanaf die datum’ van uit- 
reiking’ ‘met’. dien -verstande dat die. Raad die sertifikaat. van. *it 

- mediese ‘beampte. vir. dig Janger tydperk: mag. aanvaar wat hy mag 
bepaal. . 
Vir die toepassing wan hierdie kicusule beteken!— wie 

“ siekte ” enige siekte, ongesteldheid of kwaal wat—" 
(i) nie aan wangedrag of ‘die buitetisporige gebruik van 

bedwelmende drank, ‘of verdowingsmiddels té wyte is 
; nie; ae 

Gi) nie ’n ongeval, siekte of ‘kwaal i is ‘nie ten: opsigie waar- 
van - vergoeding’ ingevolge’ ‘die ongevallewet, 1941, 

~ betaalbaar’is'‘en ‘ook nie ’n ongestéldheid is nie van 
vrouvens ‘wat kraambehandeling™ moet ontvang en -wat 
‘nie vir’ °n - Kraamtoekeniiing ~ ‘ihgevolge die Wet -op 
Fabrieke, Magiinerie. én Bouwerk, 141, in aanmerking 
kom nie; 

oe dag” ook (n- Saterdag, maar nie. ook. ’a’ “Sondag nie en ook 
nie ’n vakansiedag in die geval van bedryfsinrigtings wat ses 

dae. per week -werk en. ook. nie ’n: Saterdag, Sondag of ° 
-ander vakansiedag in die’ geval » van bedryfsinrigtings van wi 
dae per week werk nie.. 

(7) °n “Werknemer wat-. bydraes” vir n “tydperk. van 36 weke 
raaf (d) van 

subklousule (6) -verkrygbaar. is, uitgeput het, is. op finansiéle hulp 
by wyse van tuberkulosebesoldiging teen .minstens R3.32 per 
kalenderweek geregtig vir °n ‘aaneenlopende tydperk van agt weke 
wat..begin op die ‘dag ‘waarop | die werknemer,;.deur ‘*n. mediese 
praktisyn. gesertifiseer. as’ °’n tuberkuloselyer, opgehou het om. te 

  

‘werk: op las ‘van. sodanige mediese praktisyn, of vir dié. korter 
-tydperk wat die’ mediese: praktisyn nodig. mag ag dat die werk- 
‘nemer ‘van sy werkplek afwesig moct wees omdat hy tuberku- 
lose opgedcen het; met dien verstande dat— 

(a) 0 werknemer ‘wat vir. °n voordeel kwalifiseer op .cnige. dag 
gedurende ’n kalenderweek, een seweride van die weeklikse 

- woordée] betaal.moet word ten opsigte, van, elke. dag van 
- .sodanige..week ‘waarvoor hy’ vir ’n voordeel kwalifiseer; 

at) on werknemer geag’ word vir voordele te kwalifiseer op die 
' dag wat volg op dié dag waarop die laaste betaling 

ingevolge die bepalings van paragraaf (d) van subklousule 
(6) betaalbaar is; * . 

(c) die Bestuurskomitee’ na sy goedvinde magtiging: mag” verleen 
_vir die betaling van ’n bedrag van meer as R3.32. per week 
‘maar hoogstens R6.46 per week en daarbenewens na sy — 
goedvinde en nadat hy hom, na behoorlike ondersoek, daar 

.. .van oortuig het dat die staking van die. betaling scos bedoel 
in ‘subklousule (7) hiervan; die betrokke’ werknemer en/of 

sy. of haar ‘afhanklikes onnodig sal laat ly, goedkeuring 
_.,mag’ verleen ‘vir die ~ betaling, ooreenkomstig hierdie 

. klousule, yan finansiéle hilp vir ’n tydperk . van langer as 
‘die tydperk van agt weke hierbo -bepaal. | 

- 8) (@ Elke werknemer moet, binne vier weke na sy toetrede 
tot die Nywerheid, °n mediese "sertifikaat produseer waarin vers 
klaar-word dat hy vry van tuberkulose is," 

(b) Die werkgewer of die Raad mag van elke werknemer wat 
in die landdrosdistrik Port Elizabeth in die Nywerheid werksaamt 
is, vereis. om hom eéen maal elke jaar aan ’n X-straalondersoek’ 
te onderwerp by die Miniatuur-X-straalinstallasie by. die Noord+ 
eindkliniek, Port Elizabeth; die koste van sodanige ondersoek . 
moet deur die Fonds gedra word. 

(c) Indien die goedkeuring van die Raad vooraf verkry word, 
mag daar van elke werknemer wat. in ander gebiede ‘in die 
Nywerheid .werksaam is, vereis. word- om buile aan ’n X-straal+ 
ondersoek i¢- onderwerp, en die koste van sodanige ondersoek 

. moet deur die Fonds gedra word;



.. -BUITENGEWONE STAATSKOERANT, 15 OKTOBER 1965. ‘No. 1258. 25 
  

_ OA public accountant shall be. appointed -by the Council to . 

audit the accounts of the Fund annually and not later than the 
31st January, in each ‘year, prepare a statement showing— 

(a) all moneys received—. 

@ in terms of sub-clause (5) hereof; 

(ii) from -any other. source; and , 

(b) expenditure incurred under. all headings ‘during the twelve 

months. ended 3ist December, preceding, ‘together. with a 
statement showing the assets and liabilities of the Fund. 

The audited statements shall _ thereafter lie for inspection at 

‘the office of the Council and copies. thereof shall be transmitted 

to the Industrial Registrar, Pretoria. Lo a 

(10) All payments payable ‘or authorised in terms of this clause 
shail cease whenever the available funds fall below R400. and 
shall not recommence until the available funds. are:im. excess of 

(11) Should_at any time a. dispute as. to the provisions of the 

constitution or of the administration of the Fund arise in regard: 

to which members” ofthe: said committee “are. equally divided, 

and no agreement’ is atrived at, such dispute shall be referred. to 

the Council which -shall--deal with the matter in terms of its 
constitution, = | oS 

, (2) in the event of. expiry of this Agreement through effluxion | 
of. time or cessation. through any other causé, the Fund shall 

continue to be administered, by. the. Management Committee until © 

such: Fund shall be liquidated or until transferred to.a Fund duly 

constituted. for the same -purpose for which the original Fund 

‘was created, provided that the Fund shall be liquidated ‘unless 

an agreement. providing for the continuation of the Fund or for 

the transfer of its moneys as aforesaid, is entered into. within six 

months of the, date of. expiry of this Agreement. 

-. (13) In. the. event of the dissolution of the Council or in the, 

event of it ceasing to function during any period’ in which. this 

Agreement is binding in terms of ‘section thirty-four (2) of the 

Act, the Management Committee shall continue to administer the 

‘Fund-and the members, of: the committee existing at.the date.on 

“which the Council ceases. to function or is dissolved shall be 

deemed to. be. members thereof for ..such purposes, provided, 

showever, that any. vacaticy -occuring. on. the Committee may be, 

filled by the Registrar from employers or employees in the 

Yndustry; as the case may be, so as to ensure an equality of 

‘employer. and employee representatives, and of alternates in the 

“membership of the Committee. In the event of such Committee - 

“being unable or unwilling to’ discharge its dutiés or a deadlock 

arising thereon, which renders the administration’ of ‘the ‘Bund 

impracticable or undesirable in the opinion ‘of the Registrar, he 

may appoint a fruétee or trustees,:to carry, out the duties of the’ 

Committee and ‘who shall possess all the powers of the Committee 

‘for such. purpose.’ Upon. the expiration of. this Agreement the 

“Fund shall be liquidated bythe Committee: or the -trustees, as - 

the case may bein the manner: ‘set forth in sub-clause (12) of 
‘this clause and’ if upon. such expiration the affairs of the Council 

“have already ‘been wound up and its assets distributed, the balance - 

‘of this-Pund shall be distributed as provided: for in section 

‘thirty-four (4) of the Act as if-it- formed ‘part of the general funds 

‘of the Council. 

“ (4) Upon liquidation ‘of the Fund in terms of. sub-clause (12) 
‘of this clause the moneys remaining: to the credit of the Fund 
“after the. payment “of -all ‘claims against - the Fund. including : 

‘administration ‘and ‘liquidation . expenses, ‘shall be ‘paid into. the’ 
Funds of the Council. oF 

‘shall- be a charge upon the Fund... ces 
clase 

5. AGENTS: . = 

: “The “Céutieil shall appoint one or more ‘specified persons as 
agents to assist in giving effect to the terms of this Agreement. 

“It shail be the duty of every employer and every employee to 

permit such agent {to institute such inquiries and to examine. 

‘Such books and/or documents and to interrogate such persons 

as may be necessary for their purpose. : 

" Signed at Port Elizabeth on behalf of the parties on this’ 7th. 
-day of Tune, 1965,. 

oo — G. HELLIWELL, 

Chairman of the Council. 

_ CM. S. GEervan, 
Vice-Chairman of the Council, 

A. S. Youno, 
Secretary of the Council. 

(15) Al costs: of administration “and liquidation of the Fund-   

(9) Die Raad moet. ’n openbare rekenmeester aanstel om die 
tekenings van die Fonds jaarliks en. wel voor of op 31 Januarie 
elke jaar, te ouditeer en ’n staat op te stel wat die volgende 
toon— oo . al : me : 

(a). Alle gelde onivang— a mo - 

(i) ingevolge die bepalings van subkiousule (5) -hiervan;.- 
(ii) uit enige ander bron; en ‘ ve 

(b) die uitgawés . wat gedurende die -vorige twaalf maande ~ 
eindigende: 31 Desemiber onder alle hoofde aangegaan is, . 
‘tesame ‘met ’n staat wat die. bates en laste van die Fonds 
toon, : : : 

Die geouditeerde state moet daarna in die kantoor van die 

Raad ter insae 16, en kopieé daarvan meet aan die Nywerheids- 

registrateur, Pretoria, gestuur word. ~ “ ‘ sors 

- (10) Die betaling. van. alle bedrae wat kragtens. hierdie klousule 

betaalbaar is .of goedgekeur is,, word gestaak wanneer ‘die 

beskikbare fondse tot minder as R400 daal'en word nie hervat 

nie totdat die beskikbare fondse meer as R400 beloop. ~ 

. (11) Indien daar te eniger-tyd.’n geskil -ontstaan -omtrent die 
bepalings van die konstitusie of die administrasie van die Fonds 
in -verband waarmee. die lede van genoemde. Komitee voor ’n 

_ staking van stemme te staan kom en. daar nie tot ’n.ooreenkoms 
getaak word nie, moet sodanige geskilpunt na die Raad verwys 
word, wat. die. saak -ooreenkomstig die. bepalings' van sy kon- 
stitusie moet beharidel. * . 

(412) Ingeval hierdie Qoreenkoms weens verloop van tyd verval 
of om ’n ander oorsaak ‘gestaak word, moet. die Fonds nog: deur 
die Bestuurskomitee geadministreer word: totdat sodanige Fonds 
gelikwideer of oorgeplaas is na ’n ander.-fonds wat. behoorlik 
ingestel is vir dieselfde doel.as dié -waarvoor die oorspronklike 
Fonds gestig is, met dien verstande dat die Fonds geltkwideer moet 
word ténsy ’n ooreenkoms wat voorsiening maak vir. die voort- : 
setting van die Fonds, of vir die oorplasing van sy gelde, soos 
hierbo gemeid, binne sés maande nadat hierdie Ooreenkoms: 
versiryk, aangegaan word. 2 : ae 

(13) Ingeval die Raad ontbind of ophou.om te funksioneer - 
gedurende énige tydperk waarin hierdie Qoreenkoms bindend is. 
-ooreenkomstig die bepalings van artikel vier-en-dertig (2) van die 
Wet, moet die Bestuurskomiteé nog die Fonds. administreer, en 
die Jede van die Komitee wat bestaan op’ die datum waarop die . 
Raad ophou ‘om te funksioneer of ontbind word, word geag die 
lede daarvan te wees vir sodanige dol; met dien verstande egter 
dat enige vakature in die Komitee deur die Registrateur uit dic 
geledere van die werkgewers of die werknemers'in die Nywerheid, 
na gélang van die. geval, gevul mag word ten einde te verseker 
dat die getal verteenwoordigers van:die werkgewers en die :werk- 
nemers en.van hul sekundi.in die Komitee ewe groot. is. Ingeval. 
sodanige Komitee nie daartoe in staat.is nie of onwillig is om sy 
pligte uit te voer.of ingeval dit vcor.’n dooie punt te -staan 
kom wat die administrasie van die Fonds‘na die-mening van’ die 
Registrateur. ondoenlik: of onwenslik- maak; ‘mag: hy ’n trustée ‘of 
trustees aanstel om die pligte van die Komitee wit te voer, ‘en 
sodanige trustee of trustees het vir sodanige doel al die bevoegd- 
hede van’ die Komitee. By verstryking van -hierdie Ooreenkonis 
‘moet. die Fonds deur die Komitee of die trustees, na- gelang van 
die geval, gelikwideer word op die manier soos voorgeskryf in 
subklousule (12) van hierdie klousule, en indien die sake van die 
Raad by sodanige verstryking alreeds “gelikwideer en ‘sy ;bates 
verdeel is, moet die saldo van hierdie Fonds ooreenkomstig dic 
bepalings-van artikel vier-en-dertig (4) van’ die Wet ‘verdeel word 
asot dit deél van die algemene fondse van die Raad uitgemaak 

(14) By die likwidasie van die Fonds: ooreenkomstig die 
bepalings van. subklousule (12}..van, hierdie klousule moet: -die 
‘gelde wat in die kredit van.die Fonds staan nadat alle eisé teen 
die Fonds, met inbegrip .van:die administrasie- en likwidasiekoste, 
betaal.is, in die fondse van die Raad gestort word. °° 

(15) Alle administrasie- en likwidasickoste van die Fonds ‘moet 
teen die Fonds in rekéning gebring word. So 

: . . . 5, AGENTE. Q ; 

Die Raad moet.cen of meer bepaalde persorie as agente aanste! 
om te help om uitvoering aan die bepalings van hierdie: Ooreen- 
koms te gee...Dit is-die plig van elke werkgewer en elke werk- 
nemer om sodanigé agent toe te laat om dié.navrae te doen en 
dié boeke en/of dokumente te ondersoek en dié persone te 
onderyra wat vit hierdie doel nodig is... : : : 

Namens die partye te Port Elizabeth onderteken op hede. die: 
7Tde dag van Junie 1965. . ve 

G. HELLIWELL, 
Voorsitter van die Raad. 

C. M. S. GELVAN, 
QGndervoorsitter van die Raad. 

A. S. YOUNG, . : 

Sekretaris van die Raad. — 

25°
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TO DESTINATIONS IN SOUTH AFRICA 

Letters (surface mail)...... 24¢ for first .oz.; f¢ for each 
additional oz. ; 

Letters GIP ma ereeseeeee | 3¢ for first oz; Ic for each 
additional oz. 

Postcards (surface mail);... Ie each, 
Postcards (air mail)...0..55 | 2c each. 
Acrogrammes...sesccecsee 24E each. 
Printed papers. svcesvves es : le: for first 2 .oz.3-4¢ for .each. 

., additional 2 oz 
Commercial Papers. veceens “leper 20z,00 7 0 
Newspapers...sssssesseees 3¢ per 4 oz. per copy. Limit. of 

& _ weight per Packet, J | I Ib. 
Samples..sssssereenees Ae’ per 2 07. ° 

PARCELS (SURFACE MAIL) 

  

Ordinary Parcels: 

“| Above & oz, up to 
- Parcels (exce ing agricultural | 2 1b........ voee Wc 

' and air parcels) posted in South | Above 2 ib. up to pp. 
Africa for delivery within South; 7Ib......c000582 © 30 
Africa (excepting South West | Above 7 Ib. up to 
Africa) HWdaeeseceeee 606. fo). 

} Above It Ib. up-to 

D Parcels (excepting air parcels) Above 8 oz. up to 
Bee in-South-Africa for delivery }- 5 SV Diedaceagee olen 

South West Africa For every addi- 
tional Ib. or 

MSTaY LER fsa HA as os reece -fraction thereof... pf. . 2 ee Late 
‘ “Pp to it IDevees Ue ; di Vie Basostoland, Swaziland, 
  

For" Basutoland; ‘Swaziland, 

» Parcels (agricultural). S a 
7 Parcels (air mail)......505. 10 per re ‘be fa 
“Cash on delivery fees....+. For trade charges up. to. 

: “and Sach a R2.... _ Ade 

  

    
- ¢ Parcel insurance fees....000. 

~ compensation, 
Dnt ate Th 5c . RIO oe be BO ee “R20 

Plus te for each additional R20 
or- part thereof. -up- . ‘to. a: 

: : “maximum of R400. 
; Registration. fee. ‘ee: Se per-article. ok 
: Express delivery’ fees seen +. Handling charge... teseeases SC 

-.Delivery. charge. 5c. per, i or 
part: of:a mile. 

' ON, B.—The: postage: rates on letters, postcards, aerogrammes,. . 
. printed papers, commercial papers and samples to destinations. . 

- in the African Postal Union [Angola; Basutoland; the Bechuana- . 
land Protectorate; Burundi; Congo, Republic of (Leopoldville); 

’ Malagasy Republic; Malawi (formerly, Nyasaland); Mozambique; . 
t South “West! Africa; Rhodesiay “Swaziland; Zambia (formerly > 
Northern Rhodesia)] are the samé as those’ withiiy South Africa , 

: for. surface. and -alr mail, respectively. a 

A Monsterssescesseesss 

“(Up to'8 of;saecee. Seb | 

ODD WDassseseves 10c. 

“up: toBozsesees © EPP PS : : 
oP, Pakkette (behalwe lugpakkette) 

  

       

” PPakketversékeringsgeld,... 

  

POSTARIEWE 
NA BESTEMMINGS IN’ SUID-AFRIKA 

Briewe (landpos)...sseoeees Ze vir eerste ons; Ie vir elke 
“bykomende ons, 

Briewe (lugpos).iesessesees S¢-vir eerste ons; Ic vir-elke 
bymomende ¢ ons. 

_-Poskaarte (landpos)..cssse5 -Hte elk, 
“Poskaarte (Iugpos) saieesiee 2e elk | 
Lugbriewe.ucsassssccccsns 2i¢ elk. 

. Drukwerksseeeesseseeos. oe Ae Vir. eerste 2 onse; 4e vir elke / : 

bykomendé 2 onse. : 
~ Handelstukkevisccsévectes ‘fe per 2:onse:: 
Nuusblaaic.uocessseovecee $C per 4 onse per eksemplaar, : 

: oo. ioe 8 sewig per pakkie, 

   ste per 2 onse, 

" PAKKETTE (LANDPOs) — 
    

- Gewone pakkettez. ares 

(2) Pakkette (behalwe landbou- {Tot 8 onse....<.. Se 
: ealugpakkette) gepos. in {Bo8onsetot2 lb. 0c 
‘Suid-Afrika vir aflewering in4Bo 2 Ib. tot 7 lb. 30c 
Suid-Afrika (behalwe Suidwes- | Bo 7 Ib. tot II Ib, 60c 

Afrika) Bo It Ib, toe 22 1b. H10c 

     

  

Tot'8 ons@ei,.'e8) 2) Se 
Bo 8 onse tot | ib. 7 
Vir elke bykomen- ; 
“de Ibi'of gedeelte 
daarvantotlilb, 7e 

.epos in Suid-Afrika vir afiewering 
in Suidwes-Afrika — 

“‘Mosambiekon. viii. Fe per ib: . 
Betsjoeanaland-protekteraat, Zc.per |b. (Keung 6c per. rib) 

  

Pakkette’ (landbouy o2Ee per: ib. . 
Pakkette’ (lugpas).. Oc per £ Ib. , 
KSB, Aiigeldviecccces Sv bean. Vir -handélsbedrae: tot. en. : 

met R2....eceseseiveae = 15e 
Vir elke bykomende R2.0f..... 
_gedeéite. daarvanaegereee 2c 

      

Versekerings=  Maksimum 
cgeldes 5 ¥érgoeding.: . 

: ee B@ee cs oe on RIO. 
6c R20 

Plus Ic vir elke R20 of gedeelte 
daarvan’ tot-"n «smaksimum van 
R400, 

Registrasicgeld ... seeoeeapenee Be per posstuk, 
Spoedbestelgeld.sssvvrssvie ~“Hanteerkoste. it. crecieas Be 

" » Afleeringskost Se: per my! of 
 Bedeelte daarvany- me 

LW. —Die * péstarlewe - op briewe, -poskaarte, “lugbriowa, 
drukwerk, handelstukke en: monsters. na ‘bestemmings in die 
Posunie van Afrika’ [Arigola;  Basdetoland;: Betsjoeanaland- 
protektoraat; © Burundi; “Kongo,: Republiek:: ({Leopoldstad); 
Malawi (voorhéen Njassaland);-Malgassiese Republiek; Mosam- 
biek; Rhodesié; Suidwes-Afrika; Swazilatid; Zambié: (voorheen 
Noord- -~Rhodesié)] is. dieselfde..as .dié binne Suid-Afrika --vir 

_land- en Jugpos, onderskeidelik, 
      : “WA Cc, 6; De -service is also available to and from the following. countries -of the 

African Postal Union: Malawi (formerly Nyasaland), Mozambique, Rhodesia 
and Zambia, (formerly Northern Rhodesfa). 

fT Ant insured parcel service. is also available to 5 Malawi (formerly Nyasaland), 
Mozambique, Rhodesia and Zambia (formerly Northern Rhodesia). “Parcels . 

» far, Malawi, Rhodesia and Zambia. cannot, however, be insured for more. 
than £120 and Mozambique for R233. :       F'n K.B.Av-dlens Is ook beskikbaar ha en van die volgende lande yan die 

Posunie yan Afrikai’ Malawi (voorheen Njassaland), Mosambiek, Rhodesié | 
en Zambié {voorheen Noord-Rhodesié). 2 . 

Of a “Wersekerde. ‘pakketdiens’ is ook beskikbaar na Malawt ‘Woorhéen Niassas ff 
fand), Mosambiek, Rhodesié: en. Zambié “(voorheen - Neord-Rhodesié). 
Pakkette vir Malawi, Rhodesié en Zambié kan egter. fig. vir meer as R120 

“verseker word nie en vir’ Mosambiek vir R233.° 4 
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N Mineral Resources of South Africa: 
The fourth. edition -of. The Mineral’ Resources. 4 in South. Africa. 

is now available 

Price. R3. 

OBTAINABLE FROM T THE GOVERNMENT PRINTER, ‘PRETORIA AND C CAPE TOWN 

  

  

   

  

   

  

  

  

  

      
i 7 "ist Del Towree van Suid: Afrika 

Die vierdo uitgawe van. Die Delfstowwe: van: Suid: Afrika 

“is “nou beskikbaar       
- Prys R3.33- 

1 

_VERKRYGBAAR VAN DIE STAATSDRUKKER, PRETORIA. EN, KAAPSTAD | 
  

    

  

  
  

  

  

  

  

: g | TELEGRARETARIEWE c 

    

  

  

  

  

  

  

  

             
   

  

        

INLAND. TELEGRAMS. — outs Africa and South n Wet “| -.. BINNELANDSE TELEGRAMME.—(Suld-Afrilcy en: nSu 

 Africayee 5. . “AIP wes-Afrika)s= =~ 

Ordinary co an Oe “Gewonesx— 9 - mS 

For first 14 words or lesSssecessesevsecsecesebecese ‘20¢ a . Vir eerste 14 woordé of minder....s0ee seeeecccoese 206 | 

For each additional word. onnenee eeesscecceccce is : . ‘ Vir elke bykomende v ‘woord. . 

INTERTERRITORIAL TELEGRAMS:— an - : : INTERTERRITORIALE TELEGRAMME:— 

od Bet Mn, Ordinary: Press: For {|}, 3 oo >. | Gewones | Pers: Vir 
“Addressed to... + Per | every8 ji}... r Geadresseer aan, Per elke 8 

‘ le word, ‘| swords [Po 7 ve | woord, | woorde.. 

. . SL Be ey late pee cde csi k |H] | Basoetoland, Betsjoeanalandprotek- 

_ Basutoland, Bechuanaland Protectorate, | @ 2. Pe te toraat, Mosambiek, Rhodesié, Swazie | 0. Je eieceuecn E 

- Mocambique, Rhodesia, :Swaziland... 3c) 3c? . land......scsiesaecsseedeceeeteees Be) eb uo 8eP}en F 

Malawi, Zambiac.c...e0cseereneceees 4c 4c) 41]. Malawi, Zambia.. evaseesbessecce “4c() . 4c 

Angola (including Cabinda)....++esees I7c(? e(4) 1]: Angola (met inbegrip van'Kabinda).... 17c(*) 17¢(8 
Burundi. ce cecsciecce cee cues: coccecee |... b4c@), I4e(# — Burundi... ccc ccec eens esaceenencnccs lc?) jf. . 44c¢ 

Republic: of the Congo (Leopotdville). . Jov9e@) of. 9c) Republiek van die Kongo (Leopoldstad): (9R) | 9 

Cameroons: independent Republic. of.. |-- 20c(*). fs ~ Kameroen: Onafhanklike Republiek van} - 20c(°) [°° 
Republics. of the Congo (Brazzaville), } -- ha. : Republieke van die Kongo (Brazzaville), es rn 

Chad and Gabon. taaesepedeadsesese ao 12¢(8) 2, + wo ‘ . Tsaad en ‘Gaboen tseceosnen . | . 12c(5 we . - _ 

Central African. Republic....6s ob Bee fo Bees L Sentraal-Afrikaanse. Republiek. 1 Qe) fo PE 

‘Rwanda. sdaavdedeseccceassasesvecees: . Met). . : » RWANG.<scsorecertenepenees fac os . 

—-€) Miniraum 12 words, oo TH Minimum 48° words. ° shi “Cy Minimum 12 weorde.~ ~.- BI Minimum 48 woorde. 

/.).Minimum; 6.words,°.-@). Minimum.. T words, ° 7 ty Minimum. 6 woorde,.-” *) Minimum: 7 woorde.. 

8) Minimum 96 words. : Minimum 96 woorde. * : 

_ ob The. charge for a press telegram Is one-third of the ordinary s | = Die koste van 'n perstelegram is een derde van die -gewone. 

fates, with a. aminimum: as s.for. 14 words. ah . os . tare, met ’n minimum soos. vir 4 Wwoorde,- vg betes ed 
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POSTAGE RATES 
From South Africa to other Countries, ex- 
   

  

Union. 

‘Surface Mail, 

Letters. ssvscoscsesvaneees 

Postcards, vessesszesvanes 346 each, 

“Newspapers. cecvsevcccves Igc per 2 oz. 

Printed Papersssesseesaes -Ideéper 2 oz - 

Commercial Papers.eesses - lic per. 2 o7., with a minimum: -of Se, 1 

Samptes. seonsenesanaseces He per 2 ox with a minimum of ye. 

Se for ‘the first oz, 34c for each additioaal ox. 

    

e van Afrika. 

  

_lande yan die Posu 

See- of Land ipos- 

; Be vir.dié eerste ons, 34¢ vir elke bykomende 

” 3ke elk. 

{BrieWe beens we ebb Hasson at 

_ Poskaarte, svessgavegesnas 

Nuusblaaic. soseeaseaneste 

Drukwerk,iassedensea anus 

_ Handelstukke.. 

ic per 2 onse, 

    Tie per % onse.$- - 

  

Van Suid-Afrika na. ander. Jande,. ‘behalwe 

    

   ons. 

  

  

   
  

    

Republic < of freland, Cyprus and 
Malta     

  

   

    

rs ‘Al other coultrles, eluding the} 
Union of Soviet Socialist B 
and islands In the Meditceranean 
Sea except Cyprus and Malta 

  

Islands, Iceland, Madeira 

NEAR EAST == 
“} Bahrain iste ds, Dubal, an, Iraq s b 
8 prdan. “(Hashemite = Kingdom _ off. hp 4 

1 . Kuwait, Lebanon, “Muscat, Saudif =f °° Of ie 
Arabia, Sharjah, Syria, Turkey 1 

   

fe 

AMERICA~ 
Canada, United States “af “Ameria, 

Centrat and South America 
10 

  

AUSTRALASIA woe, : 

| Aastralia, New Zetland scorssseee snes “95.     
pacinc— 

: Blands in the Northern and- Southern: 25 fo: 
Pacific Ocean not mentioned sise- 
where 

EASTERN COUNTRIES 
© Aighanistaa, Burma, Ceylon, india, : 

Pakistan, Thailand, Tibet 

® Brunei, China, Ceeos Islands, For- 
mosa, Hong Kong, Indonesia, Korea, | 

. Macao, Malaysia, Manchuria, 
* Philippines, Sabch, arawak, Timor 

9) Japan.cesrsrecar 

4 

    

        

  

2 Azores, Canary Islands, Cape Verde! D MS. 4. 7p. : eB Ae. 

   

    

Air Mail. Lugpes, 

Letters] Post- | | gram class. | ee Briewe | Pome Ave- Country ‘of Destination, } per dt ‘ecards, J BEM" mail (Be o Jt 4.72 band-van Bestemming. per | kearté | briews 
. ounce. | “each | MOS “Ff “per: | so a e fons | ele # elk 

each, J yor, | : wid 

e c ¢ Jo« : c € © 

AFRICA.—(Excluding countries ‘of the * 5. § ” APRIKIAS — (Behalwe le Tande: “yan die Posunie | {to 3 5 
: African Postal Union) Coo boe ed de fe ! yan Afrika) —— Pos / 

. Mauritius, Reunion, Seychelles and 10 5 § 4 Mauritius, Reunion, - Seychelle en 10 § § 
Zanzibar - . . Zanzibar 

EUROPE Co ee : oe EUROPA coe hoe 
.@ United Kingdom, Northern tretand, ps 7 5 5 ©) Verenigde Koninkryk, Noord: , 125 

   

aes 

  

  

  

CUAMERI Ame © "4 5 1 Sg 1 
Kanada, Verenigde State van Amerika! a] me 7 te 

Sentraals en Suid-Amerika . a 

°/RUSTRALASIBS 5 < aoe 
Acotralif, NiousSestand ese, sarenees | | 123 10 

“STILLE OSEAN la ae “hy . 

” Bilande tn die Noordetike e en n Suidetike | Pas) 7 sap be te 
Stille Oseaan Ale ‘elders genoem nie}. { | 

- + : . { i 

" 908T ERSE. LANDE— L . e 

‘@) ‘Afghanistan, Birma.’ ‘Ceylon, tnd wt pg Fos! 
Pakistan, Thailand, Tiber — { { 

{b) Broenel, Sjina, Kokosellande, For. | 2 | 2m | we | 
mosa, Hongkong, indonesié, Korea, | 
Macao, Maleisié, Mantsjoerye, Filip- ; ; ; 

pyne, Sabah, Serawak, dimer 1. 4 | 

a2) Japan. pena page ne wot 25 1 BT 

ferland Re ubliek lerland, Ciprus 
0 Maite ? P 

    

6) Alle ‘ander ta 
die Unie van die Sostlleslese { 
Sowjetrepublieke .en eilande in die ; 
Middelfandse See, behalwe Ciprus | 
en Malta 

” (9) Ksore,” Kanartese” Bilshde,” Raaps 1s > 
Verdiese Filande, Ysland, Madeira‘ 

      
>: NAB OOSTE~ = 

BahretieMands, De in, sracl, 
Jor ee (Hasjimiiese Koninkryt), 
Roewe, Abanon, Maskat, Szoedi- ' 
Arabié, Sjarja, Sirié, Tarkys 

        oe 
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| MONTHLY “BULLETIN: OF STATISTICS | 

- Issued by the Bureau of Statistics, Pretoria an 

| Contains a. comprehensive coverage of cur- | 
~ rent statistical information ona great variety — 

of economic and social subjects. Eachissue ... | 
~=-contains more than 100 ‘statistical tablesas © == 

— well as statistical annexures, | 

  

Republic of South Africa... -60¢ per copy (R6. 00 per year) . vie ge AEG 

“Price aie mrearciaae senvenee We Per copy (R7 50 per year), Pn ee 

  

  OBTAINABLE FROM THE ‘GOVERNMENT PRINTER | PRETORIA A AND CAPE TOWN | vi 
      
  

+ sinlanunerat VAN: N STATISTIEK | 
__ Uitgereik deur die Buro vir Statistiek, Pretoria oo 

  

" Behels ’ n “omvattende dekking van lopende a © 
“statistiese inligting oor ’n groot verskeiden-— od 

_ heid van ekonomiese en ‘maatskaplike onder- J 

werpe. Elke uitgawe bevat meer as 100 | 
‘Statistiese tabelle asook statistiese bylaes — 

ye “ Republick v vant n Suid-Afrika 6c p per eksemplaar (R6. 09 per is) 
Pr rys —_ Buiteland....sssssssssscseccsenes 75¢ per eksemplaar (R7.50 per fear) 

  

\VERKRYGBAAR VAN DIE STAATSDRUKKER, PRETORIA EN KAAPSTAD   
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_INDUSTRIALISTS, BUSINESSMEN AND ECONOMISTS! 
Do you require a comprehensive: readily. available source. of: statistical information 

for the Republic of South Africa over the past 18 years? 

Buy « q copy of the Bureau of Statistics’ new Publication: : 

“ STATISTICAL YEAR BOOK, 1964" 99. 

This publication contains more than 600 pages of statistical tables and 3t “full. “page charts. 

The following subjects are covered: — . 

Population Oo Prices _- Communication 
Migration ae Agriculture = _ Public Finance 
Vital Statistics _ - <Fisheries = = Statistics of Large Towns 
Health © - =: Mining ~~ Currency, Banking. and 
Education Industry - General Finance 
Social. Security. ~~. «=Internal Trade . . .. ~- National Accounts. 
Judicial Statistics | Foreign Trade “Balance of Payments 
Labour = oe Transport _o Foreign Liabilities and Assets 

* Copies obtainable | from the . 

GOVERNMENT. PRINTER, PRETORIA OR CAPE TOWN, 

~ Price: R330. Overseas: R4.15. Post Free. — 

    
  

  

~ NYWERAARS, SAKEMANNE EN EKONOME! 
: Benodig u’n: ‘omvaigi ke, en geredelik beskikbare bron van. statistiese inligting 

"vir die Republiek van. Suid- Afrika vir die afgelope | ig jaar? 

. Roop | n eksemplaar van die Buro vir ‘Statistiek se nuwe Publikasie: 

ot STATISTIESE JAARBOEK 1964? ” 

. Hierdie publikasta bevat meer as 600 bladsye yan statistiese tabelle en 31 vokbladsy ar eke. — 

7 Die volgende onderwerpe word gedek: — 

Bevolking - fone ~-Pryse io Kommunikasie 
.. Molkstrek oa os ‘andbou = 83 ©5 Openbare Finansies 

- Lewenstatisticke . .  -  Visserye.— oo Geid- en Bankwese en | 
Gesondheid. .. Mynwese Co Ajigemene Finansi¢s 
Onderwys _ .- Nywerheid ‘Volksrekeninge — 
Bestaansbeveiligins .. Binnelandse Handel. Brute. Kapitaalvorming | 

. Geregtelike Statistieke Buitelandse Handel Betalingsbalans 
Arbeid To : Vervoer Buitelandse Laste en Bates 

: ’ Eksemplare van die 

, STAATSDRUKKER, PRETORIA OF KAAPSTAD. verkrygbaar. 

Prys: R336. Oorsee: R415. Posvry, >     

  

The Government Printer, Pretoria. to Die Staatsdrukker, Pretoria. 

1—1258


