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Ek ALFRED | ER'\H:ST TROLLIP,,
verklaar ‘hierby— - ;

() kragtens artikel agr-e:rs-vee: ‘tig (1Y (a), 5008 tﬂegcpas*
by artikel agt-en-veeriig (9), van die Wet op Nywer-
heidsversoening, 1956, dat al die bepalings-van die:

i coms wat in die Bylae hiervan verskyn en-

-en  Groente-inmaaknywerheid:

. beu*ekmg het, vanaf die tweede Maandag na die:

datum van publikasie van hierdie kennisgewing en'
~vir _die tydperk wat “op 30° April 1968 eindig,:

~bindend is vir die werkgewers en die vakvereniging

‘wat die Qoreenkoms aangegaan het en vir . die

- nemers wat-lede van genoemde vereniging is;

' (b) Kkragtens artikel agt-en-veertig (1) (b), scos toegepas
by artikel agt-en-veerz;b (9), van genoemde Wet dat}_’
die bepalings van die Ooreenkoms; witgesonderd dié
vervat in klousules 1 (a), 2, 5 (6) (g), 13 en 14,
vanaf die tweede Maandag na die datum van publi--

-kasie van hierdie kennisgewing en vir die tydperk .
. wat op 30 April 1968 eindig, bindend is vir alle"
- ander werkgewers.én werknemers as dié vermeld in’

| _paragraaf (a) van hierdie kennisgewing, wat betrokke
is by of in’dien§ is in genoemde Nywerheid in die

" ldnddrosdistrikte Boksburg, Caledon, Johannesburg,:
- Montagu, Mosselbaai, Paarl, Port Elizabeth; Somer-;
- set-Wes, Strand Tulbanh W»llmgton en Wo ester s

en &
(c) kragtens. artzkel ag: -¢H- vecrtzg (3} (a), soos toegcpas 5
- by artikel agi-en-veertig (9 van. genoemde Wet:dat -

- die bepalmgs van.die Ooreenkoms, uitgesonderd dié-
vervat “in-klousules 1°(a), 2.5 (6) (¢).713 en 14,

vanaf die tweede Maandag na die datum van publi-

kasie van hierdie kennisgewing en vir die tydperk |

wat op 30, April 1968 eindig. in .diz landdros-

distrikte Boksburg, Caledon,’ Johannesburg, “Mon-

tagu, Mosselbaai, Paarl, Port Elizabeth, Somerset-

Wes, Stiand,: Tulbagh, Wellington en._Worcester |. G

mutatis mutandis bindend 18 vir alle Bantoes in
diens in genoemde Nywerheld by dié werkgewers

vir wie enigeen van genoemde bepalings bindend is
ten opsigte van werknemers en vir daardie Werk-

gewers: ten 6psigte van Bantoes in hulle diens:
A. E. TROLLIP,

A—30671

FRUITANDVEGETABLE cANNm

_Minister. _vau Arbeld

Minister van Arbeid.

_ [7 Ja uary f966
INDUSTRIAL CONCILIATION ACT, 1956

y _;psmy..-

I, ALFRED ER‘\IEST TROLLIP, Ivhmster of ¢ Labour,

hereby—
(@) in terms of sectmn for(y»e:ghz (1) (@) as apphed by

section jorry eight (9) of the Industrial Conciliation
‘Act, 1956, declare that all the provisions of ‘the
 Agreement which.appears in the Schedule hereto
_and which relates to the Fruit and Vegetable
Canning Industry, shall be binding from the second

‘. -Monday after the date of publication of this notice

" and for the period ending on the 30th April, 1968,
- upon the employers who and the trade union whxch

entered ‘into the said Agreement and upon -the
‘employees who are members of the said union;

(b) in terms of section forty-eight (1) (b) as apphed by
section }’orty-e:ght {9) of the said Act, declare that
the provisions of the said Agreement, excluding
those contained in clauses 1 (a), 2, 5 (6) (9); 13
and 14, shall be binding from the second Mornday

. .after the date-of publication of this notice and for

. “the period ending on the 30th April, 1968, upon

~all employers and employees other than those

referred to in paragraph (@) of this notice who: are

engaged or employed in the said Industry.in . the

Magisterial Districts of Boksburg, Caledon, Johan-

~ nesburg, Montagn, Mossel Bay, Paarl, Port Eliza-

. beth, Somerset West,. Strand Tuiaagh Wf:ihngton
and Worcester; and

(c) in terms of section }‘oriy-e:ght {3i (@) as applled by
. 'section forty eight (9) of the said Act, declare that

©in the Magisterial Districts of Boksburg, Caledon,

.. Johannesburg, Montagu, Mossel Bay, Paarl, Port

Elizabeth, Somerset West, Strand, Tulbagh, Wel-

lington and Worcester ‘and frony the second Monday

after the date of publication of this notice and for
the period ending on the 3th April; 1968, the pro-
visions of the said Agreement, exchiding those con-
tained in_clauses 1 (a), 2, 5 (6) (g). 13 and 14 shall
mutatis ‘mutandis be binding upon all Bantu
employed in the said Industry by the employers
upon whom any-of the said prov;swns are binding
in respect of employees, and uponthose employers
in respect of Bantu in their employ.
A. E. TROLLIP,
" Minister of Labour,

1—1332
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VERSOENINGSRAAD VIR DIE VRUGTE: EN GROENTE-
0 INMAAKNYWERHEID.
" OOREENKOMS

ingé\r_olge die -b@paﬂhgs_- van die Wet op Nywerheidsversocni'ng,
1956, pesluit en aangegaan: deur en tussen die volgende werk-
gewers:— -
Die firmas:—
Ashton Canning Co. (Pty), Lid;
Brink Bros., Canning Factory, Ltd.;
Deepfreezing and Preserving (Pty.), Ltd;
David Graaff Foods, Ltd., (Eagle Cananing Co.);
Gant’s Foods (Pty.), Lid.,;
Highlands Canning (Pty.), Ltd;
H. Jones & Co. (8.A)), Ltd;
Langeberg Co-operative, Ltd., juE
Oakglen Canning Co. (Pty.), Ltd,; -
Rhodes Fruit Farms, Ltd.; en ; o
South African Preserving Co. (Pty), Ltd; : -
(hieronder die ,, werkgewers™ genoem), aan die een kant, en
The Food and Canning Workers” Union ' :

(hie:_*ondér'dig " m'rkncm_ers » genoem), aafd’ di¢ ander

kant,

1. GEBIED EN TOEPASSINGSEESTEK VAN__OOREEN‘KOMS_.

- (¢) Die bepalings van. hierdie Ooreenkom_s moet nagekom word
deur die werkgewers -en werknemers .in die Vrugte- én, Groente-

inmaaknywerheid in die. volgende gebiede: —

Kaapprovinsie—Die landdrosdistrikte Caledon, _: ﬁﬁntagu, i

‘Mosselbaai, Paarl, Port Elizabeth, Somerset-Wes, Strand,

~ Tulbagh, Wellington en Worcester. o

" Transvaal~-Die landdrosdistrikte

(b) Ond: ALDES . WALl St e M aling

van. hierdie Ooréenkoms .nie van toepassing op werknemers vir:
wie lone in klousule 4 (1) voorgeskryf word nie. e

"-B('J'ks"b.u_'i‘é eii Johannes-

AR " - 2. GELDIGHEIDSDUUR: e
Hierdie Ooreenkoms tree in' werking op 'n’ datum wat deur die |
Mirister van Arbeid. kragtens artikel agt-en-veeiti van . die. Wet |
op . Nywerheidsversoening,: 1956, bepaal word en b
1968 van krag. -
Cwieq ot oo 3, WOORDOMSKRYWINGS. | o
(1) Tensy die teenoorgestelde ‘bedoeling blyk, het alle uit-
drukkings wat in hierdie Qoreenkoms gebesig word en in die
Wet op Nywerheidsyersoening, - 1956, .omskryf. word, dieselide
betekenis as in daardie. Wet en tensy -dit -onbestaanbaar. is met die
samehang, beteken— . b, :
.* bediener van 'n ammoniakpersinstaliasie ” 'n werknemer wat '
.in.beheer is van 'n aminoniakpersinstallasie; :

~ *ambagsman ” i werknemer wat werk doen wat in die regl
“deur 'n. geskoolde ambagsman. verrig word, en by die toe-
passing-van_h_igrdie woordomskrywing beteken die uitdrukking

“ geskoolde ambagsman ” iemand wat sy leertyd nitgedien het
in °’n ambag wat kragtens die Wet op Vakleerlinge, 1944,
..aangewys is of wat in besit is van ’n vaardigheidsertifikaat .
deur die Registrateur van Vakleerlinge aan ‘hom  uitgereik
ingévolge artikel ses van die Wet op Opleiding van Ambags-
manne, 1951, of 'n sertifikaat deur gencemde Registrateur
~ aan hom uitgereik ingevolge of artikel 2 (7) of artikel 7 (3)

van gemelde Wet, en sluit dit 'n kuiper in; i
« aqsistent-fabricksvoorman " 'n-. werknemer; - uitgesonderd ’n
afdelingsvoorman; opsigter of onderbaas, wat: die voorman -
help om- &y -pligte te vervul en wat in sy afwesigheid namens
© hom mag waarneem; : :

“ outomatiese blikverpakkingsmasjien ™ 'n masjien wat géétiket-
* " teerde blikke in kartondose inpak; :
IY kartonhouerverseélings- en persmagjien” ’n.

masjien wat lym aan die klappe van gevulde kartonhouers .
aanbring en dit pers; ' o

* outomatiese

“ pediener van 'n’ outomatiese’ bliketiketteermasjien ™ ’n werk- .
pemer wat in, beheer is van 'n outomatiese bliketiketteer-
masjien, en by die toepassing van_ hierdie klousule beteken
“in beheer van” die veraniwoordelikheid vir-die werking van

. die masjien; ; ‘- L by ot

* bediener van 'n outomaticse dubbelpaatmasjien ” *n werknemer

* wat in beheer is van n outomatiese dubbelnzatmasjien, en

" die’ toepassing van hierdie woordomskiywing, beteken *in-

"~ beheer van” die verantwoordelikheid vir die werking van die

- masjien; . RN -

“ stoomketelbediener ” ’n werkneiier wat die watef en stoom- ;
druk in 'n stoomketel .op peil hou en wat die stoomketel mag |
StOOk; A - Pl £ R L o ; .

. {bediener yan 'n kis-entedrukmasjien” 'n werknemer wat 'n
" kis-entedrukmasjien bedien en wie se. werk die set en rang-
. 'skikking van letters en syfers vir die drukwerk op houtkis- .
Sk I ey SRR SR

2

H LA

.-Ondariléé .d_ie'.-bégiali'ngs van subklousule (a) is die bepalings -

ly tot 30 April |

byf.

CONCILIATION BOARD FOR THE FRUIT AND
~ VEGETABLE' CANNING INDUSTRY. - -

AGREEMENT

in accordance with. the .provisions of the Industrial Conciliation
Act, 1956, made and entered into between the following
employers:—
Messrs:— Ay B X

Ashton Canning Co (Pty.), Ltd,,

Brink Bros., Canning Factory, Ltd.,

Deepfreezing and Preserving (Pty.), Ltd.,

David Graaff Foods, Ltd. (Eagle Canning Co.),

Gant’s Foods (Pty.), Lid., o

Highlands Canning (Pty.), L.td.,

H. Jones & Co. (S.A), Ltd,,

Langeberg Co-operative, Lid.,

Qakglen Canning Co. (Pty.), Ltd.,

Rhodes Fruit Farms, Ltd., and "~ 4

South African Preserving Co. (Pty.), Ltd,

| of the one part (hereinafter teferred to as the “ employers*) and

~ The Food and Canning Workers’ Union
of the other part (hereinafter referred to as the “employees ™).

L AREA AND SCOPE OF OPERATION OF AGREEMENT.
‘(@) The terms of this. Agreement shall be .observed. by the
employers and employees in the Fruit and Vegetable Canning
Industry in the following areas:— .
. Cape Province—The ‘Magisterial Districts of Caledon,
'Montagu, Mossel Bay, Paarl, Port Elizabeth, Somerset West,
~ Strand, Tulbagh, Wellington and Worcester. . = e
" Transvaal—The “Magisterial 'Districts ~of Boksburg and
 Johamnesbutg. .
. (b) Notwithstanding . the. provisions of sub-clause. (a) the terms
of 'this Agreement.shall only apply in respect of employees for
whom wages are prescribed in clause 4 ). - -, SR B

; 2. PEmion OF OPERATION. . . .
“\*This- Agreement shall come’ into™ operation.on a date. to be
determined ' by “the ‘Minister: of Labour.in. terms of section forty-
eight of ‘thé" Industrial- Conciliation. ‘Act, 1956,¢ aad. shall; remain
in operation until the 30th April, 1968. .
el i sl 3. DEFINITIONS. 3 wgn w

(1) Unléss the contrary intention appears, any expression used
in this Agrezment which is defined in the lndystrial Conciliation
Act, 1956, shall have the same meaning as in that Act and
unless inconsistent with the context— .. . .. . .
© # ammonia compressor -plant attendant  means-an employee

who ifs in charge of an ammonia COMPressor plant;:

“ artisan 7 means an employee who is engaged in work normally
performed by a gkilled artisan and for the purposes of this
“definition the expression “skilled artisan . means a’ person
who has served his apprenticeship in a trade designated under
" the Apprenticeship Act, 1944, or who holds a certificate of
proficiency issued to him Dby the Registrar of Apprenticeship
in terms of Section six of the Training of Artisans Act, 1951,
or a certificate issued to him by the said Registrar in terms
of either section -twa (7). or seclion seven (3) of the said Act
-and includes a cooper;: - : . S e

4 agsistant factory foreman™ means an employee, other than
. a depariment foreman, Supervisor or chargehand who assists
the g;reman in the performance of his duties and ‘who may
act for him during his absence; 3 R

« automatic can casing machine ™ means a machine used for
filling labelled cans into carlons; o

“ sutomatic carton sealing and compressing machine ” means
a machine used for glueing the flaps of filled cartons and
the compressing thereof; : ) '

“automatic can labelling machine attendant” - means an
émployee who is in charge of an automatic can’ labelling
machine and for the purposes of this clause “in charge of
means responsible for the operation of the machine;.

“ automatic double seaming machine attendant” ‘means an
employee who is in charge of an automatic double seaming
machine and for the. purpose of this definitien  in charge of ™
means responsible for the operation of the machine;

«poiler aftendant” means an employes, who is. engaged in
 mainiaining the water fevel and steam pressure in a boiler
- and ‘who may fire stich boiler; - e e 0 L AE

“box-end printing machine operator® means an employee

ngaged: in operating a box-end’ printing’ machine -and whose

 duties ‘include ‘setling or -arranging - letters: or numbers for
printing wooden'box-ends; * TSR
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“ blikkiespakker ”.’n werknemer wat bereide vrugte of groente

met die hand volgens grootie en/of kwaliteit sortéer terwyl.

sulke produkte gewas en in blikkies of bottels verpak word
en sluit dit 'n werknemer in wat vieis en/of worsies in blik-
kies pak; miaar dit slait nie ’n werknemer in wat vreemde
stowwe of besoedelde gedeeltes uit vrugte of groeate verwyder
nie;

“ verversingslokaalkok ” ’n werknemer, uitgesonderd 'n “sop-
koker ', wat etes vir *n verversingslokaal kook en ook vir die
kook daarvan verantwoordelik isy i '

“ blikkiestoetser V" 'n werknemer wat leg blikke gedurende die
vervaardiging van oopkopblikke met die hand vir lekplekke
onder druk in water toets; T :

* kuip- of vathersteller ” 'n werknemer wat kuipe of vate herstel;

“los werknemer” 'n w_ei‘kﬁemqr wat: hoogstens drie dae in 'n
week by dieselfde werkgewer in diens is; i

* onderbaas * "n werknemer wat onder di€ toesiy van 'n fabrieks-
voorman, assistent-fabrieksvoorman, afdelingsvoorman; voor-

vrou of opsigter, oor 'n groep graad V-werknemers toesig hou;

* chemitegnikus” 'n werknemei_: wat - toetse et rou enjof
vervaardigde produkte aan die gang sit, lei, toesig daaroor hou

r.r. of.uityoer en.wat in verband met die bereiding van produkte

die gegewens vertolk wat van sodanige toets verkry is;
. “Klerk ” 'n werknemer wat skryfwerk; tikwerk of enige ander

" vormi van Klerklike werk verrig en sluit dit 'n pakhuisman, |

kassier, versendingsklerk, vrugte- en/of groenteontvangsklerk
en telefonis:iny. - .. - . -

8 knipper ™ i’ werknemer wat' deur middeél van 'n *kniptoestel die |

- stukwerk wat gedurende die dag deur stukwerkers verrig word,
registreer; : - i i i "

* afdelingsvoorman ” ’n werknemer, uitgesoniderd 'n fabrieks-
vooriman assistent-fabrieksvoorman, opsigter of ‘onderbaas,
wat Of in die vrugtebereidingsafdeling of in die inmaakaf-
deling van 'n bedryfsinrigting beheervoer oor opsigters, graad
1-, IA-, II-, III- of TV-werknemers en wat cor graad V-werk-
nemers toesig kan hou; met dlen verstande dat as daar of in
die vrugtebereidingsafdeling: of in die inmaakafdeling 'n
voorvron in diens is, die betrokke afdelingsvoorman ook

beheer oor die voorvrou kan uitoefen;:

“ versendingskierk ” °n werknemer wat klerklike werk verrig

en wat verantwoordelik is vir die verpakking van goedere
‘vir vervoer -of aflewering en wat toesig kan hou oor die ver-
pakking, afweeg en/of bymekaarmaak van die goedere, die
~matel’van pakketie en die merk en adresseer daarvan;

*“ voerder van 'n.dubbelnaatmasjien ” *n werknemer wat deksels
aan 'n dubbelnaatmasjien voer en wat die masjien mag aan-

en stopsit en wat verstoppings in die relbaan kan wegruim;

“ingenicurs- en elektrotegniese assistent™ ’n werknemer, uvitge-
sonderd 'n ambagsman, 'n masjienfaktotum of 'n vakleerling
wat ingenieurs- en/of elekirotegniese werk onder die toesig
van 'n ambagsman, masjienfaktotum of vakleerling kan verrig
maar sluit dit nie 'n werknemer in wat slegs as 'n arbeider,
ambagsman, masjienfaktotum of 'n vakleerling help nie;

“ ondervinding " met betrekking tot 'n voedselkoker, ' fabrieks-
klerk, 'n graad I-werknemer, 'n graad TA-werknemer, of 'n
graad TI-werknemer, die totale tydperk of tydperke wat die
werknemer onderskeidelik as 'n voedselkoker, 'n fabrieksklerk.
‘n graad I-werknemer, 'n graad lA-werknemer of graad II-
werknemer in die Nywerheid vir die inmaak van vrugte en
groente werksaam was; )

“ fabriek ¥ 'n bedryfsinrigting waarin drie of meer persone in
diens is vir enigeen van die werksaamhede wat in paragrawe
(@), (b) en {¢) van die woordomskrywing van die nywerheid
vir die inmaak van vrugte en groente genoem word, of ’n
perseel waarin minder as drie persone aldus in diens is. indien
vir die genoemde werksaamhede maganiese krag vir ander
doeleindes as gewone verligtingsdoeleindes gebruik word;

“ fabrieksklerk ¥ 'n werknemer, uitgesonderd 'n klerklike werk-
nemer wat een of meer van die volgende werksazmhede
verrig: —

Etikette uvitreik en aantekeninge daarvan hou;
bestellings bymekaarmaak; )
aantekening hou van die hoeveclhede enfof gewig van
goedere wat verbruik word;
goedere afweeg;
aantekening hou van stukwerkverdienste; B
tyd- en stukwerk ter voorbereiding vir die loonklerk, na-
gaan; ! o
en wat 'n pakhuisman of versendingsklerk in die algemeen
kan bystaan, en omvat dit 'n werknemer wat verantwoor-
delik 18 vir die ontvangs van goedere en die nagaan, aan-
tekening en aflaai van sodanige goedere; 2

24

“ fabrieksklerk, gekwalifiseer” 'n fabrieksklerk met minstens een
jaar ondervinding; R :
“ fabrieksklerk, ongekwalifiseer,” 'n fabrieksklerk met minder as
een jaar - ondervinding; o o
* fabricksvurkhyswadrywer ” ’n  werknemer,, uiigéggnd_qrd n
.. fabriekswadiywer of ’n..drywer vam, ’n nywerheidstrekker,

wat ' ’'n meganies-aangedrewe vurkhyswa. dryf wat gebruik

“can packer” means an employe‘g engaged in- hand . grading
prepared fruit or vegetables according to size and/or quality,
whilst washing and filling such preducts into cans or boitles,
and includes an employee engaged in packing meats and /or
sausages into cans; but excludes an employee who removes
foreign blemished matter from fruif or vegetables;

“canteen cook” means an employee other than a *soup
cooker ” who is engaged in and responsible for cooking meals
for a cantesn; ' i

“ecan tester” means an employee engaged in testing empty
cans by hand for leaks under pressure in water, during the
manufacture of open-top cans; “ S

-“cask or barrel repairer” means an employee who repairs
casks or barrels; . L .

“casual employee ™ means an employee who is employed by
the same employer on not niore than three days in any
week; : s Er

“chargehand * means an employee who wnder the' supervision
of a factory foreman, assistant’factory foreman, departmental
foreman, forewomen, or supervisor is'in charge ‘0t ‘a group
of grade V employees; : T TR MR

“chemical technician” ' fneans an emplovee engaged ‘in
inangurating, governing, supervising or carrying out tests of
raw .and/or manufactured producis and interpreting the data
derived from such test in connection with the preparations
of products;

“clerical employes’

(1

mearis an employee Who is engaged in

" “writing,” typing or any other form of -clerical work’ and

vegetable receiving clerk and telephone operator;-

“clipper ” means an employee who records by clipping device

*  the piece-work done 'by piece-workers during the “day;

“ departmental foreman™ means an employee, other than a
factory foreman, assistant factory foreman, supervisor, or

_ chargehand who, in either the fruit preparation or canning
departmients of an establishment is in charge of sipérvisors,
grade I, TA, 11, 1iI or IV employees, and’ w%m ‘may supervise
grade' V employees; provided that where a forewoman  is
employed in either the fruit preparation or the canning
department, the respective departmental foreman may also
be in charge of such forewoman;

- includes a storeman, cashier, despatch clerk,” fruit -and/or

. " despatch clerk ” means an employee engaged in clerical duties

and who is responsible for the packing of goods for transport
or delivery and who may supervise the packing, -weighing
and/or assembling of such goods, the checking of packages
and the marking and addressing thereof; :

““double seamer feeder” means an employee who feeds lids
into a double seaming machine and who may start and stop
the machine and clear jams in the runway; i

“engineering and electrical assistant  means an employee other
than artisan, a machine handyman or an apprentice who may
do engineering and/or electrical work under the supervision
of an artisan, a machine handyman or an apprentice but does
not include an employee who merely assists as a Iabourer,
artisan, a machiné handyman or an apprentice;

“experience ” means, in relation to a food boiler, a factory
‘clerk, a grade 1 employee, a grade 1A employee or a grade II
employee, the total period or periods of-employment which
such employee has had as a food boiler, a factory clerk, a
grade I emplovee, a grade IA employes or a grade Il
employee respectively, in the Fruit and Vegetable Canning
Industry;

“factory ¥ means any establishment in which three or more
persons are employed in any of the operations referred to
in paragraphs (@), (b) and (c) of ‘the definition of *“Fruit
and Vegetable Canning Industry ” or premises on which less
than three persons are so employed if mechanical power,
other than for ordinary lighting purposes, is used for the
said operations;

“factory clerk” means an employee other than a clerical
employee, whe performs one or more of the following
duties 1 — : :

Issuing and recording labels;
assembling orders; )
recording gquantities and/or weight of goods consumed;
weighing goods:
recording the times worked by employees;
recording piecework earnings; ;
checking of time and piecework in preparation for wage
clerk;
and who may generally assist a storeman or despatch clerk,

and includes an employee who is responsible for receiving
goods and checking, recording and off-loading such goods;

“factory clerk, qualified,” means a factory clerk who has had
not less than one year’s experience; L —

“factory clerk, unqualified,” means a factory clerk who has
had less than one year’s experience;

' “factory fork lift truck driver” means an employee, other

. than a: factory truck driver, or an industrial”tractor driver,
engaged in driving a mechanically propelled fork lift truck

3
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. word: vir die vervoer en meganiese opst?e‘xing van. goedere |
i

binne die . fabrieksperseel .en/of tussen die persele. wat die
-werkgewer ‘gebruik en -hoogstens 100 jaarts uvitmekaar is, en
by die toepassing van hierdie omskrywing sluit “dryf” alle
tyd in wat die drywer in beheer is van die voertuig of besig

is met werk in verband met die voertuig of vrag en alle tyd- |

perke wat hy verplig is om op sy pos te bly_, g_ereed om te

dryf;
“ fabrieksvragwadrywer ” 'n werknemer, uitgesonderd "a drywer |

“van'n fabrieksvarkhyswa of 'n drywer van 'n nywerheids-
trekke, wat binne die fabricksperseel en/of - tussen die
.. fabriekspersele wat die werkgewer gebruik en hoogstens 100
" jaarts uitmekaar is, 'n meganiese-aangedrewe vragwa dryf, en
by die toepassing van hierdie woordomskrywing sluit * dryf”
alle tydperke in waarin daar gedryf asook enige tyd wat die
drywer in beheer is -van die voertuig, of besig is met werk
in verband met die voertuig of vrag en alle tydperke wat hy
op sy pos moet bly, gereed om te dryf; o
“ bediener van 'n sneltoemaak- en stroopmasjfen™ 'n werk-
nemer wat 'n sneltoemaak- en stroopmasjien. bedien waarvan
die vermo& hodr as 200 blikke per minunt is;

“ gtoker ” 'n werknemer wat vuur in stoomketels adn die brand

hou, met inbegrip van stook, opbreek en hark; - )

“ yoedselkoker ” 'n werknemer .wat - verantwoordelik is vir die
kook van vleis, konfyt, sous, sop, vrugtesap of -stroop, en
dit self ook kook, en wat ook verantwoordelik is vir die
meng van vrugte en ander bestanddele volgens formule;

« yoedselkoker, pekwalifiseer,” 'n voedselkoker met minstens
drie jaar ondervinding: _ _

« yoedselkoker, ongekwalifiseer,” 'n voedsclkoker met minder as
drie jaar ondervinding; S

“ fabrieksvoorman ® 'n werknemer wat toesig hou oor al die -

werknemers in ’n fabriek, wat oor di¢ werknemers beheer
nitoefen en wat vir die doeltreffende verrigting van hul werk
verantwoordelik is; i

_“yoorvrou” ’n vroulike werknemer in die landdrosdistrik Port -

Elizabeth wat onder foesig as 'n_fabrieksvoorman, assistent-
fabricksvoorman of afdelings-voorman toesig hou oor al die
vroulike werknemers (uitgesonderd klerke) in ’n fabriek en
wat oor dié werknemers beheer uitoefen en vir die doeltref-
fende verrigting van hul werk verantwoordelik is;

“Vrugte- en Groente-inmaaknywerheid ” die nywerheid waarin

'n werkgewer en sy werkiemers met mekaar geassosieer is

in 'n fabrick waarin enigeen van ondergenoemde produkte
geproduseer word:— Y

(a) Fynkonfyt, marmelade, jellie, konfyt, ingelegde vrugte

en/of groente, ingelegde vrugte en/of groentekonsen-

trate, sappe en moes, S0P, tamatiesous en gekookte

speghetti, vleis en/of worsies wat deur middel van .
hitte teen bederf bewaar word in lugdigte houers

vitsluitlik of gedeeltelik van blik of glas gemaak;
{b) versuikerde . en  gekristalliseerde . vrugte

groente of vrugte en groente wat soortgelyke behande-
ling ondergaan het (behalwe son- of ocondgedroogde
‘sagtevrugte) in lugdigte houers uitsluitlik of gedeeltelik
van blik of glas gemaak of ander soorte houers ver-
pak, en op ander metodes os dié hierbo beskryf, gepre-
SErveer; ) ' ) )

(c) blikhouers vervaardig deur 'n werkgewer wal cnigeen
van bogenoemde produkte produsesr;

met inbegrip van alle werksaamhede wat daarmee gepaard
gaan of daaruit voortspruit en: wat deur enige sodanige werk-
gewer of werknemer verrig word; -

,, viugteondersoeker ” 'n werknemer wat die kwaliteit van klaar-

bereide vrugte nagaan, maar dit sluit nie sorteering in nie;
graad I-werknemer ” ’n werknemer wat in een of meer van die
volgende hoedanighede werksaam is:— E

(1) Bediener van ammoniakpersinstallasic;

;o

(2) bediener van outomatiese botteletiket%ecnnasjiéa;
(3) bedicner van ’n outomatiese bliketiketteermasjien;
(%) bediener van ’n outomaticse dubbelﬁaat_masiien;
(5) kuip- en vathersteller; |

(6) drywer van !‘n _fabrieksvurkh).rssﬁia; .

(7) fabrieksvragwadrywer;

(38) kloptoetser;

(9) sapuitdrukker;
.(1{'.;). laboratoriumassistent;

(11) bediener van blikvernismasjien;

(12) opsigter van loogindoping; . .

(13) ertjievul- en pekelwerk;
(14) stroopmaker; ' §

{15) bediener van "a vakuumkookinstallasie en/of bedizner
van 'n verdamper; B :
“« graad I[-werknemer, gekwalifiseer,” 'n graad I-werknemer met
minstens ses maande ondervinding; _ R
“graad I-werknemer, ongekwalifiseer,” 'n ‘graad : [-werknemer
" 'met minder as ses maande ondervinding;

4

(behalwe
gedroogde of gemaalde vrugtes), ontwaterde vrugte en

used for carting and mechanically stacking goods, within the

" factory premises and/or between the premises used by the
_ . .employer and situated not more than 100 yards apart and for

the purposes of this definition, driving includes ail periods of
driving and any time spent by the driver while in charge
of the vehicle or on work connected ‘with the vehicle or
load and all periods during which he is obliged to remain
at his post in readiness-to drive;

“factory truck driver” means an employee, other than a

... factory fork lift truck driver, or an industrial tractor driver
engaged in driving a mechanically propelled truck within the
factory premises and/or between the factory prémises used -
by the employer and situated not more than 100 yards apart
and for the purpose of this definition, driving includes all

- pericds of driving and any time -spent by the driver while
in charge of the vehicle or on work connected with the
vehicle or the load and ali periods during which he is obliged
to remain at his post in readiness to drive;

“fast closing and syruping machine operator® means an
employee, who works a fast closing and syruping machine
the speed of which is more than 200 cans per minute output;

“firernan  means an employee engaged in maintaining fires in
boilers, including stoking, slicing and raking; -

“ food boiler ” means an emplovee who-is responsible for and
boils meat, jam, sauce, soup, squash or cordial and is also
responsible for the mixing of fruit and otheér ingredients
according to formula; ' P =

“food boiler, qualified,” means a food boiler who has had
not less than three years’ experience; '

__“ food boiler, unqualified,” means a food boiler who has had

less than three years’ experience; e

“factory foreman” means an employee in- charge of all
employees in a factory who exercises control over such
employees 2and is responsible for the efficient performance by
them of their duties; '

“ forewoman ” means a female employee in the Magisterial

District of Port. Elizabeth who under the supervision of a
factory foreman or assistant factory foreman or departmental
foreman, is in charge of all female employees (other than
clerical 'employees) in a factory and who exercises control
-over such employees and is responsible for the efficient
performance by them of their duties;

. #Fruit and Vegetable Canning Industry ” means the industry

in which an employer and his employees are associated in a
factory engaged in the manufacture of any of the following
products : — o 35

(a) Jam, marmalade, jellies, preserves, canned fruit and/or
canned vegetables, fruit, and/or vegetable concen-
trates, juices and pulp, soups, tomato sauce and cooked
spaghetti, meat and/or sauces, Which are preserved by
héat against decay in hermitically séaled containers
made wholly or parlly of tinplate or glass;

(b) glace and crystallised fruits (other than dried or minced
fruit), .dehydrated or similarly processed fruits and
vegetables (other than sun or kiln dried decidudus
fruits) packed in hermitically sealed containers made
wholly or partly of tinplate or glass or other types of
containers and preserved by methiods other than here-

tofore defined; _

{¢) tinplate  containers manufactured by an employer
engaged in the manufaciure of any of the above
products; B

and includes all operations incidental thereto or consequent
thereon carried on by any such employer or employee;

“ fruit checker ™ means an employee who is engaged in checking
‘the quality of ready preparved fruit but doés not include
sorting; _ o

“grade I employee” means an employee engaged in one or
more of the following capacities: — s

(1) Ammonia compresser plant attendaat;:
(2} automatic bottle labelling machine operator;
(3) automatic can labelling machine attendant;
(4) antomatic double seaming machine attendaat;
{5) cask and barrel repairer;
(8) factory fork lift truck driver;
(7) factory truck driver; '
{8) hammer tester;
(9) juice exiractor;

(10) laboratory assistant;

{11) lacquering tin pia_té-machine operator;

(12} lye scalder superviser;” '

(13} pea ﬁ?iing and briniag;

(14) syrup Mer; " -

(15) vacuum boiler plant and/or evaporator attendant;

o grade I employee, qualified,” means a grade I employee who

has had not less than six months’ experience; .
“grade 1 employee, unqualified,” means a grade 1 employee
who has had less than six months’ experieuoe;
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i graad IA—werkne"ner * niwerknemer wat in een of ‘méer van
" ondergenoemdé hoedamghede werksaam is; een of meer van

' die volgénde kragmasjiené in verband met die \rervaal‘dlgmg
" van blikkies bedien-en/of toesig daaroor hou =

(a) outomatiesé dubbeisnye;s ) :

- (b) buig- en/of houervormmasyenc

{c) voeringmasjierie; Geat

(d) uitstamperperse;

" graad IA-werknemer, gekwalifiseer,” ’n s!raad IA werknemer
' met minstens 6 maande éndervinding;
“*graad IA-werknemer, ongekwalifiseer,” ’n gmad 1A-we1k-
* pemer met minder as 6 maande ondervmdmg,
* graad Tl-werknéemer ” 'n werknemer wat in een of meer van
* gdie volgende hoedanighede wer}'saa'n is of een of meer van
" die voigende werksaamhede verng o

(1) Vervelsmas}okaalkok
" (2) knipper; -
" (3) bediener van 'n dabbelmaatmaspen,
‘@ handehketteerder, A
(5) drywer van 'n nywemc‘dstrekker
(6) Kelly-toestelbestanddeeluitmeter;
D ‘bediener van ‘n Ioogmdoopmasnen en -installasie;
(8) platklsmes of klssses van ongesaagde matenaal maak;
{9) afmeter; - .
(10) opsigter van perskeontpit- of herompltmas;len
(11) opsigter van 'n masnen wat pere skil en die binnestes
. uithaal;
(12) bediener van retortdr_ukkokers,
"(13) met die hand soldeer;
(14) patroonsnyer;

* (15) een of meer van die’ volgende kmgaangedrewe maspene
"'bedien enjof toesig dadroor hou:—

" (a) outomatiese bottelvuller en/of toekurker;
(b) outomatiese bottelwasser en stenhscerder
(c) outomatiese kartonhouerverseélaar en sa.amperser,
(d) outomatiese omklinkmasjien;” -
“'{e) putomatiese dubbelnaatmaspen {by dle maak van
o blikkies); - ;
(f) outomatiese flensmasiien;
(g) outomatiese buigmasjien;
(i) outomatiese blikrolmasiien;
(D) Ekis-entdrukker; . :
(7} kissietoespykermasjien;
(k) scntnfugeermaspen,

() 'n_masjien Wat sitrusvrugte outomat;es in kwarte

. of halwes sny,
(m).’n masjien wat mselles afsny, meng, ﬂfi‘;aafd was
‘en afblaar;.
{m) hlﬂrostahae koker; 2 B
} " of wat konfvt afkoel
‘(o) konfythyser, 'n masjien” wai hone‘s met konfyt vul
- ‘of wat kcnfyt afkoel;
(M ’'n mas;len wat waat!emoen in blokkies sny;
(¢) 'n masjien wail pyhiappels sny, afskl[ en die binne-
y stes uithaal; =
() n masjien wat pynappels in skywe sny;
{s) ’n masjien wat moes berei en/of opbreek;
© {#) nie-outomatiese dubbelnaaanasnen,
‘() nie-outomatiese kragpers;
- (v} nie-outomatiese copsnymasjien;
(w) ’n masjien wat groente sny, of dit in_ .skyfies of
) ‘blokkies sny;
(e masjien wat afdraad en uvitdop;

Lo graad H-werknemer gekwahﬁseer,". ’n graad H-werknemer
met minstens ses maande ondemndm .
« graad Il-werknemer, ongekwalifiseer,” ’n graad II-weanemer
met mingder as ses madnde ondervinding; e
* graad II- werknemer” 'n werknemer wat in een of meer van
die voldoende hoedanighede in dlens is of een of meer van die
volgende werksaamhede verrig:—
(1) Kiste en/of ander houers vasbind en/of bande met
behulp van ‘n draadklemmasjien daarom sit;
(2) ingenieurs- en elektrotegmese assistent;
(3) stoker;
(4) handetiketteerder;
(5) bediener van 'n passasiershyser;
(6) op 'n rondewyserplaatskaal weeg;
(7) een of meer van die volgende kragaangedrewe masjiene
bedien en/of toesig daarcor hou:—
{a} Outﬁmat‘ese blikkicsstroopvitlmasjien; -
(b) 'm masjien wat blikkies vernis; -
{c) 'n masjien wat [y nkap en versmpper
() afvoerpot;
(2) waatlemoen skil en in repies sny,
maalmasjien; :
menger en/of klopper;
f} perskeontpit- of -herontpitmasjien)
+(f) masjien wat -pere skil en. die binnestes mahaal
() voorverhittingsmasjien; -

(k) vonrbereidingsgradeermasyen (by che sny van vars.

vrugte); -

*grade: TA employee™

means an employee engaged in- one or
more of the following capacities; operating’-and/or ‘attending
one or more of the following power-driven machmes m con-~

" nmection with the making of cans— -

{a) avtomatic double slitter;

(b) benclmg and/or body fmmmg,
{c) lining;

(d) press stamping;

gradf: IA empioyee, quahﬁed ” means a grade 1A emp}oyee
who has had not less than six months etpenence,
“ grade TA employee, unqualified,” means 2 grade IA employee
who has had less than siX months’ experience; -

“grade II employee” means an employee engagﬁd in one or
more of the following capacities o operattons —

(1) Canteen cook;
(2) clipper;
(3) double seamer feeder,

. (4) hand labeller; _
(5) industrial tractor driver; .
{6) Kelly vlant ingredient dispenser;

(7) lye scalder machine and plant operator;

< (8) makmg trays or hoxes from uncut materlal
(9) measurer; ; wi

- (10) peach pitting or repitting machme superv:sor,

(11) pear peeimg and coring machine supervisor;.

~ (12) retort pressure cooker attendant
(13) soidering by hand;
(14) stencil cutter;

TSy operating and/or attending one or more of the follow—

. Ing power-driven machines:— e
- (@) Automatic bottel filling and! or corkmg, _ -
- (b} automatic bottle washing andjor stenhsmg- e
_(¢) automatic carton sealing and compressmg,
" (d) automatic clinching;. _
- (e} auntomatic double seamer (m can makmg}, I
(f) automatic flanging;
. (g) avtomatic flexing; -
" (h) automatic tinplaie roller;
. () box-end printing;
_ (j) box nailing;
- {k) centrifuge; :
. (I } citrus automatic quar Rcrmg or halvmg,
() corn cutting, mixing, sﬁkmg, wa.shmg and husking;
(n) hydrostatic cooker; -
(0) jam' elevator, jam ﬁllmg oF’ }am coo!mg,
(p) melon- dicing;
"(g) pineapplée cuiting, peelmg and cormg, _
{r) pineapple slicing; . ;
(s) pulping and/or disintegrating;-
(7). non-automatic double seaming;
(1) non-automatic power-press; .. , e
(v} non-automatic slitter;: 7 R
(w) vegelable cntting, slicing or dlcmg,
(x) vining and hulling,

* grade II employee, quahﬁed i ‘means a grade 1L employae
who has had not less than six months’ experience;

“ grade II emp!oyee, unquahﬁed * means a grade TI° einp!oyee
who has had less than six months’ experience; -

“ grade III employee” means an c{:loy_ee engaged in one or
more of the following capacities and operations: —

(1) Binder and/or strapper’ of ‘boxes and/or- other con-
tainers using a wire-tieing machine;

{2) engineering and elech ical asststant
(3) fireman; '
(4) hand bottle labeller;

(5) passenger lift attendant;

{6) weighing with circular dial scale;

(7) operating and/or attending one or more of the follow-
ing power-driven machines:— - -

{a) automatic can- sylupmg,

(b) can lacquermg, :

{c) chipping and shredding; .

(d) exhaust-box; ;

(¢) melon peeling and strippmg,

() mincing; o
" (g) mixing and/or beating; +* . -

{h) peach pitting or repitting machlne
*(i) pear péeling and’ cormg machme, R

() pre-heating; - N :
C® prepara!zon ‘grading machme (cut or fresli fmit);
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(1)) pompmasuen.

(m) sifmasjien;

(n) krammasjien;

(o) groentéskilmasjien;

“graad IV-werknemer™ ’n werknemer wat in een of meer van

die-volgende hoedanighede in diens is of een of meer van die
volgende beroepe uitoefen: —

(1) Bediener van *n outomatiese bllkverpakk:pgsmaSJ:en,
(2) sitrusskil met die hand skoonmaak vir die vervaardig-
- - _.ing van gesnipperde en/of versuikerde skil;
-(3) ‘deksels nasien en Kklein voeringmasjiene by die maak
‘ van . blikkies voer;
(4) bottels of flesse met die hand of met 'n handmasjien
: “kroon, toekurk of enige ander soort prop. of afsluuer
‘daarop sit;
5) eukette van volle gtootte met die hand aan bhkke met
’n inhoud van A. 10 of meer vasheg;
(6) ’n bediener van ’n'goederehyser;
) voenngs, skywe of rmge met die hand in deksels insit;

" (8) bode;
EQ) bediener van enige masjien wat nie elders -in: hierdie
: - Qoreenkoms gespesifiseer. word nie; )
(10) rantseenkoker;.
(11) warm blikke van rolbaan vir omhu:gmg afhaal

(12) sopkoker;

(13) oorpakke (met die hand) was, tryk en/ of heelmaak

" graad V- werknemer wat in-een of meer van die volgende

. hoedanighede :in .diens _is of een. of meer van die volgende

= beroepe uitoefen:— _

(I) Help op bestelwaens. ungesonderd dle dryf of herstel

- daatvan; - -

e -(2) kiste of and-:r houers vasbind . of bande omslaan, maar

. - nie:met 'n-draadklemmasjien. nie; .

3 persele, voertuie, gereedskap, meubels, gere;, werkm:e,

‘masjinerie, filferperse of . ander a.rtlkels skoonmaak
en,r‘of was;

(4) neute’ of pitte kraak

" (5) artikels, ullgesonderd briewe, te voet of per ﬁets, drie-

wieler of handvoertuig aflewer;. :

(6) gesnyde of ongesnyde grocnte en;’of vrugte in, water

indoop; .~ - - . :

- (7Y houers leegmaak, maar nie koniytpanne nie; 5

(8) vrugte, groente, kiste, b!{kkles of ander inateriaal ‘aan
vervoerbande of maspene voer of daarvan afneem.

A . maar nie deksels aan 'n dubbelnaatmasjien voer nie;

(9) blikkies, kuipe, sakke of ander houers met die hand vul
maar dit sluit nie blikkiesverpakking in nie;

-+ (10) kleefetikette met die hand aan bllkkles heg;

(11) Kouers of papier vou; :

(12) met die hand fynmaak maal of tot moes maak;

(13) uitskep;

" (14) goedere of ander verskuifbare artikels laai, of aflaai,

. optel, dra, verplaas of stapel \

(15) bondels plankies losmaak, bakke, Kratte of ktste met
die hand wuit plankies of voorbereide materiaal inme-
kaar sit en aanmekau spyker;

(16) vuurmaak vure aan die brand hou of althaai, uitgeson-
derd im stoomkeie[s, of die verwydering van afval
en as; _

(17) tee of dergelike dranke maak;

(18) voertuie, uitgesonderd motorvoertuie, olie en smeer;

- (19) onder toesig van 'n fabrieksvoorman, assistent-fabrieks-
voorman, afdelingsvoorman, ambagsman,. opsigter. of
masjienbediener, krane of kleppe popmaak of toemaak;

(20) deure, vensters, boligte, kiste, sakke, bale, dromme of

: ander verpakkings oopmdak versecl of toemaak;

_ _'(21) n handhyser bedien;

. (22) astikels van dieselfde grootte en getal verpak in houers

. wat spesiaal gemaak is om sodanige artikels te bevat;

(23) bereide, rou, afgeskilde of verhitte vrugte of groente

- in houers -of bottels verpak, maar nie -blikkiesverpak-
kmg nie;.

~ (24) ’n handvoertuig of -trok stoot of trek;

'(25) sap uit sitrusvrugte verwyder;

(26) met die hand pitte uit vrugte verwyder, '

2n platlussaes, kratte of kiste met die hand met voorbe-

_ reide materiaal herstel;

" (28) rubberstempsels. gebraik;

- (29) ertjies, boontjies of ander grocnte met die hand u1tdap,

“(30} met die hand sif; :

(31) leé potjies, bottels, blikkies of ander houcrs sorteel.

i 7 le sakke sorteer, tel of in bondels opmaak;

. (32 stukke snrusskll mlscrteer nada-t dit’ gesmpper is;

(33) vrugte. en,l’of groenie  op o - vervoerband of vervoer
sprei;

(34 klste sakke, kartonhouers ‘of andér houers sjabloneér of

merk {maar nic met die hand adresseer nie), ofkiste,

_ kartonhouers, konkas of ander verpakkmgs van klaar

*. geadresseerde etikette vonrs;en, _

iR

(!} pumping;

(m) sieving;

(n) stapling; -

(o) vegetable peelmg,

“grade IV employee” means an employce engaged in one or

more of the following capacities or occupations:—

(1) Automatic can casing machine attendant;

(2) cleaning citrus peel by hand for making cut and/or
candied peel;

(3) checking lids and feeding small lining machines in can

. making;

(4) crowning, corkmg or placing any other stopper or closer
in or on bottles or jars by hand or handoperated
machines;

(5) fixing full-size labels b}r hand to tins of a. capamty of

3 A. 10 or more;

(6) goods lift attendant

(7) inserting liners, discs or rmgs into lids by hand;

(8) Messenger; .

(9) operator or any power drlven machine not elsewhere
specified in this Agreement;

(10) ration cooker;
(11) removing hot tins from runway for retorting;
*(12) soup cooker;

~ (13) washing (by hands) smmng and /or mending overalls,

grade V employee” means an employee engdged in oné or
. more of the following capacities or occupations : —
(1) Assistant on delivery vehicles other lhan dr:v:ug or
- effecting repairs; |
-2y bmdmg or -strapping buxes or olher contamers _other
: than with a wire-tieing machine;. ,
(3) cleaning. and/or -washing - premlses,- vehlcles, tools,
furniture, utensils, ;mplements, machmery, filter presm
_or .other articles; Vg
. (4) cracking nuts or kernels; . . . ..
(5) delivering articles -other than! ]etters on foot or by
means of a bicycie, tricyele or hand- prepelled vehicle;
{6) dipping  fruit - and,for vegatablea, i:ut or: uncut into
water; :

(7). emptying containers, other than }&m pans,

" (B) feeding and taking off fruit, vegetables. boxes, cans or

other material' on to or frorn ‘belts' or machines other
than feeding lids info a double seaming maching;

(&) ﬁllmg tins, casks, bags or other containers by hand:but
does not include can packing;

(10) fixing sticker labels by hand to tms, .

(11) folding containers or paper;

(12) grinding, mlIlmg or pulpmg by hand

(13) ladiing; T .

(14} loading or imloadmg, ‘lifting, carrying, moving or
stacking ‘goods or other movables;

(15) loosening shocks, assembling and nailing trays, crates
gr boxes from shooks or ready prepared material by
and;

- (16) making, mamtammg or drawmg fires, other tha"l in

steamboilers, or removing refuse or ashes;
(17) making tea or similar beverages; .
(18) oiling and greasing vehicles other than motor vehlcles,

(19) opening or closing cocks and valves under supervision
of a factory foreman, assistant factory foreman,
departmental foreman, artisan, supervzsor or machine
operator; - )

(20) opening, "sealing or closmg doors, windows, fanlights,
boges, bags, bales, drums or other pack:xges

(21) operating a hand hoist;

(22) packing articles of a uniform size and number into
containers specially made to contain such articles;

(23) packing prepared, raw, blanched or: heated fruit or
vegetables into- contamers or bottles, other than can
-packing;

(24) pushing or pulling any manually propelled vehicle or
truck;

(25) reaming citrus fruit;
" (26) removing stones or pips from fruit by hand;
(27) repairing trays, crates, or boxes by hand fwm reacly-
cut material; : . ;
(28) rubber stampmg,
29 shelimg peas beans or other vcgemb]es by Hand
(30) sieving by hand, -
(31) serting empty jars, battles, tms or. other containers,
‘sorting, counting or bundling empty. sacks or bags,
' (32) sonmg ‘out chunks. of citrus peel after- shreddmg,
(33) spreading fruit and/or vegetables on a belt or conveyor;
‘(34) stencilling ' -or raarking’ {(hut’ not addressing ‘by  hand)
“° " boxes; bags, cartons -or ‘other containers .or affixing
* ready “addressed labels: to bcxes, cartcms drums or
other packages, s
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(35) met die hand roer, maar nie konfyt-i‘ggr me;

(36) gebuigde fiense of blikkies reg buig; . . TR
(37) paaie of paadjies vee, grasperke en blombeddings nat-
(38) veselriffelbord: ‘of ‘soorigelyke ‘houers met die hand
uitpak of oopvou, klaargemaakte houers fatsoencer;
(39) bottels, blikkies, skottels of ander houers met die hand
" (40) vrugte en/of groente met die hand of met ’s hand-
_ masjien was sorteer, skil, afwerk, in skyfies sny, uithol,

. wegsny, dic binngste uvithaal, of opsny;

(41) op ’'n gestelde skaal afweeg;

“ Klaptoetser”. 'n werknemer: wat -met- die’ hand of 'n. hamer

of 'n soorigelyke instrument toets of ingemaakte goedere
in *n goeie toestand verkeer; B iy i ! :

* handetikettcerder van® bottels ” *n werknemer ‘wat etikelte van
volle grootte aan bottels heg, maar dit shuit nie 'n werknemer
“in wat. slegs etikette regsit om met ‘n masiien getiketteer te

word of wat slegs beskadigde etikétte vervang nie; -

“ handetiketteerder” 'n werknemer wat etikette van  volle
grootte aan blikkies heg wat kleiner as A.10-blikkies is, maar
dit.sluit nie-’n werknemer in wat slegs etikette regsit om met
’n masjien getiketteer te word of wat slegs beskadigde

* efikette vervagg mie; i C 0 R GRSt L

“ nywerheidstrekkerdrywer ” 'n werknemer wat ’n nywerheids-

i trekker dreyf wat>een of 'meer $leepwaens trek, en vir die

tt;epassing' van hierdie woordomskrywing sluit “dryf” alle
- ‘tydperke’ in  waartydens daar pedryf word -en enige tyd wat
die drywer in beheer van ’n- voertuig ‘of die vrag is en alle

- itydperke wat hy ep sy pos moet bly, gereed om:te: dryf: __
*gapuitdrukker ? n werknemer wat filtersakke met behandelde

vrugte en water vul en.dit in die sapnitd'r_ukmasiiene plaas;
“ Kelly-toestelbestandeeluitmeter  *n ‘werknemer wat }n verband
. ‘met ’n Kelly-toestel stroop, mioes ‘en/of- sap op-’n- gestelde
“rskaal uitmeet :en-'wat ook die drukontsnapping na konfyt-

.. .panne van een of meer van sodanige bestanddele detir middel

van saamgeperste Tug of stoom, beheer; .

* Jaboratoriumassistent * *n werknemer: wat onder die toesig van

*p chemikus of “n. chemitegnikus monsters berei.en wat eerste

__en roctinetoetse kan uvitvoer en van die resuliate. daarvan aan-
tekening kan hou; s o R T

“ bediener .van ’n. was- en strykmasjien” 'n werknemer wat 'n
kragaangedrewe was- ep strykmasjien, was- en/of droog-
masjien bedien en wat ook verantwoordelik kan .wees vir
dic ontvang enj/of nagaan van oorpakke wat gewas en
gestryk moet word; o B BT

“loogindopingtoesighouer  ’n ‘werknemer wat in beheer is van

een of meer meganiesaangedrewe loogindopers ‘en wat met
« die uitvoering van sy- pligte die masjien aan: en stopsit;
“masjien- of installasiebediener en/of -versorger” ’‘n werk-
‘nemer wat *n kragaangedrewe masjien’ bedien, versorg, aan-

“ of "stopsit en wat mag verstel énfof voer of daarvan mag

afneem; en die uitdrukking “’n masjien bedien of versorg”
het 'n ooreenstemmende betekenis; - . - o '

“ masjienfakiotum ” 'n werknemer, uitgesonderd *n ambagsman,

wat klein herstelwerk en verstellings aan masjinerie, installa-

sies, geboue of ander uitrusting vitvoer;

# afmeters ” 'n werknemer wat daarvoor verantwoordelik is om

..hoeveelhede vrugte of ander bestanddele af fe weeg, en dit

. afweeg, uitgesonderd op ’n gestelde skaal; _

“ bode * 'n werknemer wat briewe of boodskappe aflewer, state

- wou en dit in koeverte steek, koeverte versel, rubberstempels
gebruik, korrespondensie en pakkies pos of pos gaan athaal;

“ motorvoertuigbestuurder ” 'n werknemer, uitgesonderd 'n
drywer van n nywerheidstrekker, *n fabrieksvragwadrywer of
'n drywer van 'n fabrieksvurkhyswa, wat 'n motorvoerivig
dryf, 'n’ passasiersbus ingeslhuit, eén by die toepassing van
hierdie” woordom ing omvat . “’n motorvoértuig dryf ”
alle .tydperke waarin daar gedryf word en alle tyd wat die
drywer bestee aan werk in verband met die voertuig of die

. vrag en alle tydperke wat hy verplig is om op.sy pos te bly,
gereed om te dryf; i

“ perskeontpit- of -herontpitmasjienvoerder ” 'n werknemer wat
n perskeontpit- of -herontpitmasjien met onbereide vrugte
voer, maar. van wie daar nie vereis word om die masjien aan

. of stop te sit nie en wat nie verantwoordelik is vir die
werking van die masjien nie; s

“ pediener van ’n perskeontpit- of -herontpitmasjien ” *n werk-
nemer wat ’n perskeontpitmasjien bedien, versorg, aan- of
stopsit en wat kiein verstellings daaraan mag maak en/of

. sodanige masjien veer of daarvan afneem;

* toesighouer oor ’n’ perskeontpit- of -herontpitmasjien™ ’n
werknemer wat verantwoordelik is vir die werking van ’n
groep perskeontpitmasjiene en hufle -afsit -of stopsit en wat

- verstellings daarasn mag maak; . |

M %

| L ]

i*“voerder van ’n masjien wat pere skil en die bhz:_:_é:fté uithaa! e
+'n’ werknemer wat 'n masjien wat pere skil en die binnestes

uithaal ‘met . onbereide vrugte voer maar ‘van ‘wie daar nie
vereis word om die masjien aan of stop-te sit nie en wat nie
verantwoordelik is vir die werking van die masjien nie;

. - record. results thereof; _ N N
. "laundry machine attendant - means an employee who operates

(36) straightening bent flanges or cans; © ~ 7 -
(37) sweeping roads. or paths, watering. lawns and fibwerbeds
(38) unpacking or opening.up corrugated fibre. board o
similar. containers by hand, shaping ready-madr
containers; TN e
(39) -washing bottles, tins, dishes or other containers by hand
(40) washing, - sorting, peeling, trimming, slicing, pitting
paring, coring or cutting fruit-andfor vegetables by
‘hand or hand-operated machine; - A
© . 7 {41) weighing to set scale; 5 e
% hammer tester ” means an employee who by hand or-by meam
© of a hammer or other like instrument, tests canned. goods fo:
soundness; - _ et Wl e wl e w
*“hand bottle labeller ” means an émployee engaged in affixing
fullsize labels to bottles, but. doés not include an eniployee
merely engaged in adjusting labels’ whilst machine-labelling
:or replacing damaged labels; . .~ . ¢ o
“hand labeller ” means ‘an. employee engaged:in .affixing full
size Jabels to tins smaller than A.10 cans, but does not include
an employee "inerely -engaged- in adjusting labels whilst
mac‘_n_me_—!abellin_g or replacing damaged labbels; - -
“industrial tractor driver” means an ‘employee who drives an

(35) stirring by hand, other than stirring jam,; .

' industrial - tractor  towing one 'or more ‘trailers, 'and for the

purposes of this definition, driving: includes all. periods' of
driving and any time spent by the driver while in charge

- of 'the vehicle or the load and.all periods during which he
is obliged to remain at his post in readiness. to. drive;

_ *juice’ extractor ** ‘mheans an. employee responsible for filling

filter bags with processed fiuit and water-and placing them
' “into juice extracting -machines; - Pt iz 0

“rifell:y'pl:a'n_t:"ii:lgfed'rént “dispenser ”:rﬁéahg aﬂ'é‘m'ploféé who in

connection with a kelly plant measures syrup, pulp and/or
juice to a set scale and who operates also the pressuie dis-
charge” by means--.of compressed- air. or steam to:jam. pans
of one or more of such ingredients;----. .. . .

“ laboratory - assistant™ means an employee whoo-undér the
supervision of a chemist or a chemical technician; prepares
samples and who. may iake initial and routine tests and

a ‘power-driven :faundering, washing and/or: drying machine
and - whe may also- be .responsible for . receiving -and/or
. checking of overalls for laundering; B e s
“Iye scalder supervisor ” means an employee who 1is in:charge
of one or more mechanically-driven lye scalders and who in
exercising his duties sfops and starts the machine; -

" “machine or plant operator and/or attendant”  means an

employee who operates, attends, starts and stops a power-
driven machine and who may make adjustments there'o
and/or feed or take off from such machine,” and the
expression ‘' operating  or atfending 'a machine” bhas a

- coiresponding meaning; :

“ machine handyman” means an employee other than an
artisan engaged in making minor repairs and adjustmenis to
machinery, plant, buildings or other ‘equipment;

“ measurer ” means an employee engaged in and responsible
for weighing out, other than to a set scale, guantities of
fruit or other ingredients for manufacturing; ;

| “messenger ” means an employee engaged in delivering letters

or messages, folding statements - and: inserting them in
‘envelopes, -sealing envelopes, rubber -stamping, mailing
correspondence and. parcels or collecting mail; ;
“motor vehicle driver” means an employee other than an
indus‘rial tractor driver, a factory truck driver. or a factory
fork lift truck driver, engaged in driving a motor wvehicle,
which includes a passenger bus, and for the purposes of this
definition * driving a ‘motor vehicle” includes all periods of
‘driving and any time spent by the driver on work connected
- with the wvehicle or the load and all periods doring which
he is obliged to remain at his post in readiness to drive;
“peach pitting or repitting machine  feeder™ means an
employee engaged in feeding a peach pitting or repitting
machine with unprepared fruit but who is not required to
stop or start the machine and who i§ not responsible for
the operation of the machine; B T S

“ peach pitting or repitting inachine operator” means an
employee who operates, attends, siarts and stops a peach
pitting ' or repitting machine and who. may - make 'minor
adjustments thereto andjor feed or take off from 'such
machine; _ . B

“peach pitting - or. repitting machine supervisor” means an
employee who is responsible for the operation of a battery of
peach pitting or repitting ' machines,” who ‘stops. and starts
such machines and who may make adjustments théreto;

‘“ pear peeling and coring machine feeder ” means an employee
_engaged in feeding a pear peeling and coring machine with
" unprepared fruit but. who is not required to -stop or start
the machine and who is not responsiblé for the operation
of the -machine; T oo e

7
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# bediener van 'n masjien wat pere skil-en die binnestes uithaal >

'n werknemer, wat 'n masjien wat: pere skil en die binnestes
uithaal, bedien, versorg, aan- of stopsit en wat klein verstel-
lings daaraan mag maak en/of sodanige masjien voeér of
~daarvan afneem; :

“toesighouer oor 'm masjien wat pere skil en die binnestes
uithazl”, 'n werknemer wat verantwoordelik is vir die
werking van ’'n groep masjiene wat pere skil en die binnestes
unithaal, wat sodanige masjiene aan- en stopsit en verstellings
daaraan mag maak; . ' :

« stukwerk ” enige stelsel waarvolgens 'n werknemer se besoldi-
ging pebaseer is op die hoeveelheid of omvang van - die
werk wat verrig is; . CooETE :

“bediefier van ’n ‘masjien wat pynappels sny, afskil en die
binnestes uithaal” ’'n werknemer wat ’n masjien wat pyn-
appels sny, afskil en die binnestes uithaal, bekend as ’'n
“Ginaca ”, ‘bedien. ('m Werknemer wat die masjien slegs
voer en dit nie aan- ‘of stopsit ‘nie, word nie by hierdie
omskrywing ingesluit nie); t

“bediener van ’n ‘masjien_wat pynappels in skyWe sny” 'n

werknemer wat ‘n masjien bedien wat pynappels in ringe

sny. '(n Werknemer wat slegs die snymasjien voer en wat
dit nie aan- of stopsit nie, word nie by hierdie omskrywing
ingesluit nie); ek .

“ versorger van. beskermende klere” ’n werknemer wai oor-
pakke, voorskote, handskoene, oorskoene, waterdigte jasse,
of ander beskermende klere uitreik en die gebruik daarvan

kontroleer, met !inbegrip van was, stryk: en herstel van

‘oorpakke, eri/of wat in beheer van die kleedkamer is;

“ toesighouer’ oor 'n - retortdrukkoker” ’n werknemer wat in
beheer is van minder as ses retorte en wat verantwoordelik
is vir die druk, femperatuur,kook- en afkoeltydperk van die

‘produk wat verwerk word;

# korityd ” 'm tydelike vermindering in die getal gewone werk-
ure a$ gevolg van 'n bedryfslapte, tekort aan grondstowwe,

« “-ongunstige’ weerstoestande of 'n algemene onklaarraking van

““linstallasie'of mhasjineric wat deur 'n ongeluk of ander
onvoarsiene noodtoestand veroorsaak word; i

-‘_‘._sapko!%er_’{-,:’m..weﬁknemer.: wat verantwoordelik is vir die kook |

van sop vir verversingslokaal doeleindes, en dit kook;

“:roérdeir é'n'ff'bf paﬁlleeémaker b ’n"'wérknemer: wat konfyt roer |
. _terwyl dit- gekook word enfof panne met'gekookte konfyt |

in houers uitgiet, maar nie deur dit vit te skep nie;

'« pakhuisman ” *n klerklike werknemer in algemene beheer van
.. voorrade. of klaargemaakte produkte en wat verantwoordelik
‘is' vir di¢ ontvangs, opberging; verpakking of uitpak van
goedere in 'n pakhuis. of magasyn en/of die aflewering van
‘goedete uit ’n pakhuis of magasyn aan die verbruiksafdeling
" vdn 'n fabrick of vir versending; " ! o

“ stroopmaker ” *n werknemer wat van suiker of stroop, stroop

van 'n voorgeskrewe dikte kook en/of opbou;

“ toésighouer  "n werknemer, uitgesonderd ’n fabrieksvoorman,
~ afdelingsvoorman, assistent-fabricksvoorman of -voorvrow
wat toesig ‘hou oor ’n groep of afdeling graad I-, graad IA-
graad IT-, graad - of graad [V-werknemers of onderbase of
If]abrieksklerke en wat oor graad V-werknemers toesig kan
ou; i 3 !

“ bediener van 'n vakuumkookinstallasie” *n werknemer wat ’n

" vakuumkookinstallasie bedien en’ wat verantwoordelik 'is vir

"~ die produksie van: -gekonsentreerde vloeistowwe deur die
installasie; ; .

“bediener van 'n afdraad- en unitdopmasjien” *n werknemer wat
verantwoordelik is vir die werking van een 'of meer afdraad-

__en uitdopmasiiene en wat die masjiene kan aan- en stopsit en
klein verstellings daaraan mag maak; N '

“loon” daardie gedeelie van die besoldiging wat aan ’n werk-

nemer in kontant betaalbaar is ten opsigte van die gewone
werkure wat in klousule 6 (1) en 6 (2) voorgeskryf word, of
waar 'n werkgewer ’n :werknemer vir sy gewone werkure
gereeld ’n hoér bedrag betaal as dié aldus voorgeskryf, die
hoér bedrag; N [ ;

“wag” ’n’ werknemer ‘wat persele: enfof eiendom bewaak;

fweisyrrsbe‘amptz ”; n ;wérkn;em-e:r;. in besit! van ’n geldige
bekwaambheidsertifikaat in eerstchulp deur enigeen vam die
. volgende organisasies -uitgereik : — . j ;
(a) Die Rooikruisvereniging van Suid-Afrika;
. +(b) St. John Ambulance Association;
R (3] Nor@hglp}ifga van Suid-Afrika; .
*en wat in -;_E;;ehéer vann cerstehulpkamer is. |

(@), Vir die ‘indeling van.’n werknemer by die toepassing van | _
- ment he shall be deemed to be in the. class in" which he'is
wholly or mainly employed.. - ST :

hierdie Qoreenkoms, word 'n werknemer geag tot die klas te

behoort waarin- hy uitslmthk qf_' hoofsaaklik werksaam. Bisin .

g

“pear peecling and coring < machine operator” means an
employee who operates, attends, starts and stops a pear
peeling ‘and coring machine and who 'may make minor
adjustments* thereto and/or feed o také off from ' such
machine; o

“pear peeling and coring machine supervisor” means an
employee who is responsible for the operation of a battery
of pear peeling and coring machines, who stops and staris
such machines and who! may make adjustments thereto;

““piecework ¥ means any system under which an employee’s

ﬁemun_eration'_is based upon the quantity or output of work
one; i

“ pineapple cutting,  peeling and coring machine operator™
means an employee who is engaged in operating a pineapple
cutting, peeling and coring machine known as a * Ginaca ™
(an employee who merely feeds the machine and who does
not stop or start the machine is excluded from this defini-
tion);

“ pineapple slicing machine operator ™ means an employee who
operates a pineapple slicing machine used for cutting pine-
apples into rings. (An employee who merely feeds the
slicing machine and who does not stop or start the machine
is excluded from this definition); T &

“ protective clothing attendant " means an émployee eﬁgagéd in

handing out and controlling-the use of overalls, aprons,
gloves, goloshes, waterproofs or other-protective clothing and
who may supervise the washing, ironing and mending of over-
alls and/or who is in charge of the cloakroom;

" “retort pressure cooker attendant” means an employge'ﬁfha is

in charge ‘of less than six retorts and who may be responsible
for the pressures, temperatures, cooking .and cooling time of
the product to be processed; ; . A

“ retort pressure cooker supervisor ” means an employee who is
in charge of a battery of -six ‘or more retorts. and who is ’
responsible ‘for -the . pressures, temperatures, cooking 'and
cooling time of the product to.be processed; ¢ i

“ short-timie™ means a temporary reduction in the number of
ordinary hours of work ‘due to slackness of trade, shortage
of raw materials, vagaries of the weather or general break-
down -of plant or machinery caused by accident or’ other
unforéseen emergency; ; S Tome SR

“soup cooker " 'means an employee who. is responsible for and
engaged in cqoking soup for canteen ‘purposes; - :

* sﬁ;‘ircr ar_n:f Jor: pan emptier 7 means -an employee -eng';ged in
stirring jams during cooking and/or emptying pans or cocked
jams into rec_epta.cles, other than by-ladling; * B

“storeman ™ means a clerical..employee in' general charge of
stores or finished products and who is responsible for receiv-
ing, storing, packing or unpacking goods in a store or ware-
house and/or delivering' goods from a store or warechouse
to: the. consuming -departments in a, factory or for despaich;

“ syrup-maker ” means an employee th'.boi'l,s, and/or . builds
up syrup either from sugar or syrup to a prescribed dqnsity;

“ supervisor ” means an employee other than a factory forman,
departmental forman, asdistant factory forman or forwoman,
who supervises a group or section of grade I, grade IA, grade
II, grade I or grade 1V employees or chargehands or factory
clerks and who may supervise grade V employees; = °

“ vaéuﬁm boiler plant attendant” means an employé'é who
operates a vacuum boiling plant and who is responsible for
the production by the plant of concenirated liquids; '

o vin'ing and hulling machine operator  means an employee who
is responsible’ for the operating of one or more vining and
hulling machines and who may stop and start these machines
and make minor adjustments thereto;

“wage” means that portion of the remuneration payable! in
money to an employee in respect of the ordinary hours of
work laid down in clauses 6 (1) and 6 (2) or where an
employer. regularly pays to an employee in respect of such
ordinary hours of work an.amount higher than that so pres-
cribed it means such higher amount;. e g

“waichmén ” means an employee engaged in guarding premises
and/or property; e : . »

« welfare officer” means an employee who holds a current
certificate of competence in first: aid, issued by any of the
following organisations:— - = . = ! ; -

(@) Red Cross Society of South Africa;
(b) St. John Ambulance Assciation; .
(c) Noodhulpliga van Suid-Afrika;

| and who is in_charge‘-‘:of' a first-aid room.

@) Tn classifying an’ employee for the purpose of this Agres-
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4. BESOLDIGING

(1) Die ‘minimum weekloon wat deur ’n, werkgewer aan e!keen
van ondergenoemde kiasse wcrknemers betaal moet word, is s00s

4; Remmmnow

(I) The minimum weekly wage which shall be pa:d by an
employer to €ach member of the undermentioned classes of his

volg — employees shall be as set out hereunder:—
In die landdros-
distrikte Wel-
; lington, Somer- In die gebied
In die land- set-Wes, Strand “binne ’n omtrek e
drosdis- [In die land-| ‘en Paarl uitge- | In die van drie myl [In die land-{In die land-|In dle land-
trikte - | drosdis- sonderq'die ge- | lariddros- | van die Poskan-| . .dros- drosdis- | drosdis-
Boksburg trik - | bied binne ’n | - distvik .| ‘toor Groot. |-distrikte | =~ trik | trik
en Port | omtrek van | Worcester,| Drakenstein Tulbagh en ‘Mossel- | Caledon
|| Johannes- | Elizabeth. | drie myl van : in.die land- | Montagu. baai,
burg. | die Poskantoor drosdistrik ) G 3
‘Groot Draken- Paarl af. | - : S TN VRO
stein, Lo i s 8 e, faels b ity
R R - R Roidde e [ R DT
Stoomketeloppasser. ... .uv veim s :6.05 5.45 5.45 5,023 4.825. 4. 4.70 | . 4.95
B!nkkjcspakker.....w, A . 4.025. 4.025 4.025 3.925 3.80 L3525 3 RTS
Blikkiestoetser. ..., .. 4.95 . 4.95 - 4.95 - -4.275 4,225 | 4,10 |- 4.225
Onderbaasy: va i ens vty 5.45 5,05 -} 5,05 e e 4.025 | 4.025 .} -.5.025
Onderbaas, vrou. —_— — i oy — i e [ 3,925
Drywer van 'n motarvoertmg waar- o 4 s
van die onbelaste gewig; tesame
. met die onbelaste- gewag van enige
i -.sleepwaens wat deur-so- nvoartmg : : § R B
- getrek word— - RTTINEIE B . SR L oy s f s s p
(i) hoogstens 6090 Ib !s...._-. __-Il.-25- <. 10.00. 8.45 «f  8.45- . 8.45:: | - 7.65.: }: 7.30 . 7.65
(1i) meer as 6,000 Ib. maar i, e S TR L G
" hoogstens: 10,000 1b. 15..._. ©13.50 .50 9.00 900 9,00 ©.9.00- .} 9.00 9.00
- {iii}- meer ag' 10006!13. i8oaivens |0 17000 1 16.00- 13.50 13.50 13.50 13.50 13.50 13.50
Fabrleksklerk, gekwahﬁseer sewiens | 006738 )L By 35- 6.35 | 6.35° 5.85 : 5 85 A .5:575.0|.-.48.85
Fabricksklerk, ongekwa_hﬁseer — il e x ;
. Gedurende  ecrste ses. maande o ol AT e -- ; T
- ondervinding..\., .. il 5025 5.025 5.025 5.025 4.225 ; 4-.225 4.225 4.225
© Gedurende tweede ' ses - maande,_ ! i - _ )

' ondervmdmg R T __5.825 1 5.825 5.825 5:825 5.325 | 5.325 | 5.05 5,325
Bediener van ‘n sneltoemaak- en | i S o -. : 1 : N
. stroopmasjien........ S S 7. 60| 7.625 7.66 | 7.125 16.90 6 625 | . -6.10 . 6.625
Voedselkoker, gekwahﬁseer._. wienss [ 1290 12.90 12.90 12.90 - 10.45 9 425. d 9,025 9.425
Voedselkoker, ongekwalifiseer:— - . g i i

‘Gedurende _eerste ses maande | 5 g i : ;

“ondervinding. ... vy .sias. s s | 5.00 5,00 500 | 5.00 4:20° | 4.20 F 4475 F 4.20

Gedurende tweede ses maande _ e B R : G o

.. ondervinding. ....... eewavess | 060,15 6.15 6.15 6.15 5.275 5.10 5.025 | 5.10

Gedurende - derde.. ses. “maande | . | | ' AT ' C

ondervinding........co0eun. 7.50 7.50 7.50 7.50 6.40 | 6.025 | 5.0 6.025

Gedurende vaerde ‘ses maande L Thi Cosn o e TR o i

‘ondervinding......... P - 9.025 2.025 9.025 9.025 7.425 6.975 6.725 | 6.975
Gedurende vyfde ‘ses maande s i S )
ondervinding. .. ..v.oiiunnn { 10.025 10.025 10.025 10.025 8.40 7.80 ©7.425 7.80

Gedurende sesde ses “maande ol : _

~ ondervinding........co0aee0a0s |- 11,20 11.20 11.20 11.20 9.425 8.975 8.125 8.975
Vrugteondersoeker P T O, N B 4.275 4.275 4.125 3.975 3.725 3.25 3.725
Voorvrou....... e Ve wes - 10.025 e — — —_ T —
Graad I, gekwalifiseer:.......ovvus 7.4‘?5 7.50 7.475 7.00 6.775 6.50 5.975 6.50
Graad I, ongekwahﬁseer — 3 : :

‘Gedurende “eerste - drie maande | :

-ondervinding. . 5.95 5.95 5.95 5.775 5.25 5.15 4.90 5.15

Gedurende tweode. drle maande i

ondervinding. . ..o vhevanaionan . 675 6.75 " 6.75 6. 475 6.00 5.875 5.45 5.875
Graad IA, gekwalifiseer........... 7.025 7.025 7.025 6.525 6.275 6.00 5.50 6.00
Graad IA ongekwalifiseer :— :

Gedurende cerste drie maande )

ondervinding. . ..o vavereernas 5.50 5.50 5.50 5.425 4.875 4.775 4.25 4.775

‘Gedurende tweede drie maande ; ' -, :

: ondervinding........ S 6.15 6.15 6.15 5.925 5.50 5.335 4.975 5.325
Graad T, gekwalifiseer......ooounys 6.45 6.45 6.45 6.45 5.95 5.675 | 5. 525 5.675
Graad II, ongekwahﬁseer — :

Gedurende eerste drie maande :

© ondervinding. . . v iivreine e 4.95 4.95 4.95 - 4,95 4.275 4.225 4.10¢ 4,225

Gedurende tweede dnc maande ) '

ondervinding.....oovvimineann - 5.625 5.625 . 5,625 5.625 5.125 5.00 4.9 |- 5.00
Graad II...... 5.40 5.45 5.40 5.40 5.175 4.95 " 4.65 © 4.95

aad TV, man........ - 4,85 4.90 4.85 4.70 4.35 4.10 3.925 4.225
Graad IV, VoW, ...covviananennsns 3.925 3:925 - 3.925 3.925 3.675 3.55 3.35 3,725
Graad V, man, 18 }aar oud of ouer 4.275 4.275 4.275 4.125 3.975 3.725 | 3.25 3.90
Graad V, man, jonger as'18 jaar.. - 3.675 3.675 3.675 3.625 3.075 3.025 3.00 3.00
Graad V vrou, 18 jaar oud of ouer | 3.825 | - 3.825 3.825 3.75 - 3.25 3.125 3.025 3.30
Graad V, vrou, jonger as 18 jaar... | 3.025 3.025 3.025 | 3.025 3.00 2,975 { 2.775 2.85

' Konf;,rtroer F 4.85 4.85 4.85 4.70 4.45 4.225 4.00 4.225
Bediener van 'n was- en strykmaspen 1 4.95 4,95 4.95 4.775 4,425 4.20 4.00 4.20
Masjienfaktotum. .....oocivenannn. 12.025 12.025 12.025 12.025 10.025 | 9.025 | 9.025 9.025
Perskeontp;tmaspmvoerder, man. 4.85 4.90 4.85 4.70 4.35 4.10 3.925 4.225
Perskeontpltm .llenvoerder, vrou. . 4,025 4.025 4.025 4.025 3.925° 3.80 3.525 3.725
*n Voerder van 'n masjien wat pere L | : : ‘ ,

skil en die bmnestes uithaal, man 4.85 4.90 4.85 4.70 4.35 4,10 3.925 4.225
*n Voerder van 'n masjien wat pere | i W L ; e [ .

skil en die binnestes vithaal, vrou | 4.025 4.025 4.025 4.025 3.925 3.80 ©3.525 | 3.725
Versorger van' beskermende: Klere. . 4.95 4,95 - 4,95 4.775 4.425° 4,20 71 400 "] - 4.025

" Toesighouer oor *n'retort drukkoker | 8.45 8.45 8.45 8.00 7.75 1 -7.475 | 7.00 | . 7.475
Toesighouer, mam .vovvvivansseess | 7.50 7.625 .50 7.50 6.625 | 6.35 TN OTY 6.75
Toesighouer, Vrou,..... e vaaens f 535 5.50 ° 5.35 5.35 ‘5001475 | 450 | 5.25
WIBE vt swmrn s wedesass 6.025 6.30 5.575 5.575 5. 175 5.00 " 4.85 5.00
Welsynsbeampte..... Ceaidaiidases ¢ 10.00 10.00 10.00 - '10.(_)_0 10. 00 10.00. . | 10.00 | 10.00
Los wi knemet.{, b o % .*' Pl e % e i
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16 No: 1332 . . BUITENGEWONE: STAATSKOERANT, 7 JANUARIE -1966. .-
.| In the Magis- | i ' : _
terial Districts . In the Area - . :
.- | of Wellington, . within a three | In the LA &
" In the In the | Somerset West,| In the |. mile radius | . Magis- In the In the
Magis- Magis- Strand and | Magis- - -of the terial Magis- Magis-
terial terial  |Paarl other than; terial Post Office | Districts .| terial terial .

Districts of | District of | the Area within| District Groot _ O District of | District

Boksburg | Port’ a.three mile of | Drakenstein | Tulbagh | Mossel of

and Johan-{ Elizabeth, | radius of the | Wotcester.| in the Magis- and Bay. Caledon,’

nesburg, .- .| Post Office : |teridl District of| Montagu.

~ Groot " Paarl. i :
_Drakenstein. Ha
R R R R R R R - R

Boiler attendant. . ... il 5 5.65° 6.03 5.45 5.45 5.025 4.825 4.70 4.95
‘Can packer...... o h . 4025 4.025 4.025 4.025 . 3.925 3.80 +3.525 3.875
Can fester. .....ovus 4.95 4.95 4.95 4,95 4.275 4,225 4.10 4.225
‘Charge hand....:.... A L '5:125 5.45 5.05 5.05 4,23 4.025 4.025 5.025
Charge hand, female.............. T —_ — — — — e 3.925
Driver of. a .motor vehicle, the |

unladen weight of which together |

with the unladen weight of any

trailers drawn by such vehicle— . : - : : 3

(i) does not exceed 6,000 1b.. 11.25 10.00 8.45 8.45 8.45 7.65 7.30 7.65

© (i1) exceeds 6,000 ib. but ot ]

10,000 Wb, soiaie i veunt| -13.50¢ 11,50 9.00 9.00 9.00 9.00 9.00 9.00

(iii) exceeds 10,000 1o 17.60 | 16.00 | 13.50 | 13.50 13.50 13.50 13.50 13.50
Factory clerk, quahﬁed ............ 6.35 ] 6.35 6.35 | 6.35 ) 5.85 5.85 5575 | '5.85
_Factory clqu unqualaﬁed — _ ; . : A ' :

During _first six months’ Bl e ' ] e et o ST

penenae ................ Li.1.05.025 | 5.025 - 5.025 : 5.025 Y4225 4.225 | 4,225 4,225

Durmg second six monihs ex- | 2 = : - ) by : .

B L LT © o 5.825 5.825 5.825 5.825 .325 5.325- 5.05 5:325
Fast closing dnd syruping macame 5 ~ 324 i M ; :

Operator. . ..oouveernneen P 7.60 7.625 7.60 7.125 6.90 6.625 6.10 - 6.625 "
Pood boiler, quahﬁect...-....'.- ..... 12.50 12.90 12.90 12.90 10.45 9,425 9.025 | 9.425
Food bmler, unqualified:— : 2 : £ v
* % During Hfirst six- monthb ex- € ug g ;o N - . . B

PEIIBNCE. iy s aasemsrennnsrs 3 5:00 5.00 5.00 5.00 4.20. 4.20 4.175 4.20

Durmg second s:x momhs’ ex- L G4 -

JBHOR, ot v . 6.15 - 6.15 6.15 6.15 5.275 5.10 5.025 5.10

During _ third su( months eX- . _

{10 b e T e T i 7.50 - 7.50 7.50 7.50 6.40 6.025 5.90 6.025

During fourth six months £x- ' : : : w :
B T . 9.025 9,025 9.025 9.025 7.425 6.975 6.725 { 6.975

Durmg fifth  six months‘ ex- |- ) ) Cee

DELIENCE, o'y o vy yarosmnessernr 10.025 10.025 10.025 | 10.025 8.40 7.80 7.425 7.80

During" sixth mx months™ ex- :

BELIBACE, Lol dun pvmmmymmmaimmn 11.20 11.20 11.20 11.20 9.425 8.975 8.125 "8.975
Briit CHEEKET. o o+ cunnnin i s v mms 4.275 | 4.275 4.275 4.125 3.975 3.725 .| 3.25 3.725
FOrewoOman. ..o vasmasssns — 10.025 T — _ —_ —
Grade 1, qualified..... e 7.475 7.50 7.475 7.00 - 6.7715 | 6.50 5,975} 6.50
Gra.del unqualified:— - & : . 2 T

Durmg first three months’ ex- K C : e Lo

Perience. . Jhui.. e uasuss vt 3:95 5.95 595 | 5.75 525 8 15..| 4.9 5.15

Durmg second. thrce months’ ex- ; : _ t o : I !

 PELIBNCE. . v e rsee v it eanns i 6.75 . 6.75 6.75 6.475 . .6.00 | 5. 875 -] 5.45 5.875
- Grade 1A, quallﬁed v S 7.025 7.025 7.025 6.525 .6.275 | -6.00 | 550 .| 6.00
Grade TA, unqualified :— : 3 - _

‘During first fhree. months’ ex- ; v i i s

POTIENCS. 4o avneeninnnsssins 5.50 5.50 5.50 5,425 4.875 4.775 4.25 | 4.775
. Durmg second three months” ex- | - ' : . : i 5

| PEIENCE. .. \iieisanannianes o 6.15 6.15 6.15 5.925 5 50 5.335 4.975 5.325
Grade i, quahﬁed ............. 6.45 6.45 6.45 6.45 - 5.95 5.675 5.525 5.675
Grade 11 ungualified :— 2 : - .

Dunng first three months' ex- . ; :

PRIIENCE. (e esiionsen 4.95 4.95 4.95 - 4,95 4.275 4.225 4.10 4.225

During second three months ex-

PEFIEICE. o v v v v v vannnsncsans 5.625 5.625 5.625 5.625 5.125 5.00 4.90 5.00
Grade ITL..,..... 5.40 5.45 5.40 5.40 5.175 4.95 4.65 4.95
Grade IV, male. ....cvvsvnsinines 4.85 4.90 4.85 . 4.70 4.35 4.10 3,925 4.225

. Grade IV fermnale. oo 3.925 3.925 3.925 3.925 3.675 3.55 - 3.35 3.725
Grade V, maie, 18 yeatsofageorover 4.275 4,275 4.275° 4.125 3.975 | 3.725 | 3.25 3.90
GradeV male, under 18 years of age 3.675 3.675 3.675 3.625 3.075 3,025 3.00 - 3.00
Grade V, female, 18 years of age or ;g ) : ' o g .

s e I R -3.825 | 3.825 3.825 | 3.75 3.25 3.125 3.025 3.30
Grade V fcmale under 13 years of - i : '

BB e R 3.025 3.025 3.025 3.025 3.00 2.975 2.775 2.85
JAMN SHITET. « . vsrsvaassinesnnanes T 4.85 4.85 4.85 4.70 4:45 4.225 4.00 4.225
Laundry maching ats,endaut. e 14,95 4.95 4.95 4.775 - 4,425 4.20 4.00 4.20
Maching ha.ndyman NI 12 025 12.025 12.025 12.025 10.025 9.025 9.025 9.025
Peach pitting or dep:tzmg machine :

eeder, male.. 1 4.85. 4,90 4.85 4.70 4.35 4.10 3,925 4.225
Peach pitting or depitung ‘machine - -
feeder, female...... e s 4.025 4.025 4.025 4.025 3.925 3.80 3.525 3.725
Pear coring and peehng machme_ .

feoder, miales i siadiiaau 4.85 4.90 4.85 4.70 4.35 4.10 3.925 4.225
Pear coring and peehng machine

feeder, female......oovuvivn . s 4.025 4.025 4.025 4.025 3.925 3.80 3.525 3.725
Protective clothing attendant....... 4.95 4.95 4,95 4.775 4.425 4.20 4.00 4.025
Retort pressure cooker supervisor.. 8.45 8.45 8.45 8.00 7.75 ©7.475 7.00 7.475
Supervisor, male.....oovvinn.nn 7.50 7.625 7.50 7.50 6,625 6.35 5.975 6.75
Supervisor, female........,. ...... 5.35 5.50 5.35 5.35 500 | 4.75 | 4.50 5.25
Watchman. ... cvvvvionesnsnesaas | 6.025 6.30 5.575 5.575 5.175 ‘5.00 ‘4.85 5.00 -
Welfare Oﬁioer 10.60 10.00 10.00 10.00 10 00 1000 (10,00 | 10.00
Casual EIPIOYEE. o shienscnnansns & * * . oo B R .

* Oné-_ﬁfth of weekly wage for each day or pgﬁ of a day ac}:ording-' to area and class of .'work-perfo‘nned.

10
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(2) Niks in- ]nerdze Ooreenkams mag daartoe bydra om die

loon te verminder wat aan ’n werknemer by dle Jnwerkingtreding:
van hierdie 00reenkoms betaa] word nie¢ en ‘n werknemer ‘wat .
op genoemide datum °n hofr loon ontvang as dié wat vir die-

betrokkée klas-in  hierdie - Goreenkoms - voorgeskr dyf ‘word, moet

steeds dié hoér loon ontvang terwyl hy by dlese]f

dieselfde beroep of graad werksaam is. -
3) Lewenskosferoelae —(a) Benewens dle besoldlgmg ‘wat by

klousule 4 (1) voorgeskryf word, is ‘n ‘werknemer geregtig op en

moet hy ’n’ lewenskostetoelae - betaal word yan minstens die

betrokke toelae voorgeskryf by Oorloosmaatreéi No. 43 van 1942,
s0os van tyd tot tyd gewysig, of mgevolge ’n latere maatre€l wat
voorsiening maak vir lewenskostetoelaes wat ten opsigte van die
Nywerheld soos:omskryf, betaalbaar is,

(b) Benewens die lewenskostetcelae in paragraaf (a) van hierdie
subkiousule voorgeskryf, moet 'n verdere weeklikse leweaskoste-
toelae,” soos hieronder ulteéngesit, in alle gebiede betasl word:-—

6] Aan: werknemers, uitgesonder manlike Graad V-werknemers
wat 18 jaar oud of ouer is: —

Lone tot, maar van hoogstens, R4 per week: Rl.
Meer as R4 maar van hoogstens R6 per week: RI1.10.
Meer as R6 maar van hoogstens R8 per week: Rl i5.
Meer.as R8 per week: R1.35.,

(i} Aan aIEe maniike Graad V-werknemers wat 18 jaar cucf of
ouer is (afgesien van loon): R1.10. -

S Kommkbas:s-—-\’lr d:e: toepasmng van hierdie klousule is
die kontrakbasis van 'n werknemer, uitgesonderd 'n los werk-
nemer, 'n weeklikse en behoudens die bepalings van subklousule
(5} hlervan en kiousule 5 (6), moet 'n werknemer ien apSIgte van
*n week minstens die volle weekloon betaal word wat in hierdie
Ooreenkoms voorgeskryf word vir “n. werknemer van sy klas en
gebied,  afgesien daarvan of hy in daardie week die maksimum
getal. gcwone ure wat in klousn]e 6 (1) voorgeskryf is, of minder
gewerl het.

5 D.:ﬁ’eremrele Ioon—n Werkg ewer wat van 'n hd van een

Klas van sy werknemers vereis of hom toelaat om op 'n bepaalde

dag, hetsy bo en’ behalwe sy eie werk: of in plaas-daarvan, vir |
altesaam meer as een uur werk van 'n ander klas te vemg,

waarvoor &f— ;
(a) "o ho#r loon as d:é van sy eie kEas, of

“(b) 'n stygende loonskaal wat emdlg op ’n hoér loon as di¢ van

sy eie “klas,

in subklousule (1) voorgeskryf word moet die werknemer vir

al die gewone werkure van die fabne’k op daardie dag 2005 volg
betaal:—
) In die geval in paranraaf (a) bedael vir elke wur, 'n ]oon
~wat gelyk is-aan. die hoér weekloon, gedeei deur die getal
. gewone werkure wat dié werknemer in 'n week werk;
(ii) in -die geva] in paragraaf () bedoel, vir elke. wur, 1 -loon
wat ' gelyk is aan die weekloon wat vir ’n werknemér van

sy kias en gebied voorgeskryf word, plus dertig persent -

gedeel deur die getal gewone werkure wat dié werknemer

m 'n week werk; met dien verstande dat die werknemer -
nie ten’ opsugte Van die . .dag“waarop hy sodanige’ werk |

verrig op “n bedrag geregug Is wat altesaam groter is nie
as die bedrag wat aan 'n gekwalifiseerde werknemer ‘in dié

ho#r klas teen die .Jloon wat vir hom in subklousule (1)

voorgeskryf word, verskuldig sou gewees het.

(6) Berekerlmg van maandioon —Wanneer die Ioon wat aan n ;

werknemer verskuldig is, ook al ingevolge klousule 5 (1) maande-
liks betaal word, moet die bedrag van die loon bereken word teen
vier en 'n derde maal sy weekloon.

5 BETALING w.N BESOLDIGING

(1} Werknemers, uitgesonderd los vwerknemers. --Behoudens dle
bepalings van’ klousule 7.(3), moet elke bedrag wat. aan ’n werk-
nemer, uitgesonderd 'n los werknemer, verskuldig is, weekliks, of
as die werkgewer en werknemer skriftelik daaroor ooreengekom
het, maandeliks in kontant -betaal word gedurende die werkure,

of binne vyftien minute na befindiging van werk op dic gewone |

betaaldag van die fabriek, of by be&mdlamg van diens as dit voor
die gewone betaaldag: phasvmd én moet dif in 'n koevert of ander
houer wees, en vergesel gaan van 'n.staat wat die werkgewer se
naam, die werknemer se-naam of betaalstaatnommer, die werk-
nemer se beroep, die getal gewone ure en oortydure wat gewerk
is, die bedrag vir oortyd betaal, die-besoldiging, die lewenskoste-
toelae verskuldig en die tydpezk waarvoor betal!ng geskied, ver-
_meld.

(2) Los werknemer——u Werkgewer meet die besoldigmg wat

aan sy los werknemer VEI‘Sklelg is, by betindiging van sy diens |

in kontant betaal,

{3} Premises—n Werkgewer mag pie regstrecks of onregstreeks :
" betaal word vir -of n betaling aanneem vir die dlensyerskaﬂ‘ing

aan of opleiding van °n werknemer nie,

(4) Koop van -goedere—n Werkge.ver mag nie van sy wark—
nemer vereis om van hom of van 'n wmkel of persoon wat: hy
aanwys, goedere te koop nie.:

(5) Etes. en hwsve.'.'mrg——-}iehoudens die bepalmgs van dle'

‘Bantoe (S:adsgebwde} Konsolidasiewet, 1945, of die - Bantoe-
arbeid Regelmgswct 1911, mag 'n werkgewver nie van sy werk-

nemer vereis om ‘van “hom of van'’n- persoon of by ’n: plek ‘wat :

Ly aanwys, etes en/of huisvesting aan te neem nie.’

e werkgewer in |

‘tion prescribed in’clause’ 4 (1)
“and shall be paid a cost of living allowance of not less than the

2) Nothmg in this Agreement shall operate to reduce the wage
which is being paid to an employee on the date on which. this
Agreement comes into force and any employee who, on the said

date, is in receipt of wages in excess of those prcscnbed for the

class concerned in- the: Agreement shall continue to receive such
highier rates whilst empioyed by the same employer in the same

c occupa:ton or grade. .

(3) C’osr af meg Allawance —{a) In addition to the remunera-
an employee shall be entitled to

relative allowance prescribed in War Measure No. 43 of 1942,
as' amended from time to time or in terms of any subsequent

‘measure providing for cost of Tiving allowance payable in respect

of the Industry, as defined.”

(b) In addition to the cost of living allowance prescribed in
paragraph (&) of this sub-clause, a further weekly cost of Iwmg
allowance, as set out hereunder, shall be paid in all areas: —

(i) To employees, other than Grade V ma]e employﬂes, 18
years of age or over:—

Wages up {o but not exceeding R4 per week RI.
Over R4 but not exceeding R6 per week: R1:10. "
Over R6 but not exceeding R8 per week RI 15
Over R8 per week : R1.35. i

(i) To all grade V. male employees 18 years of age or over
(mespecnvc of wagc) R1.10.

(4) Basis of Contract—For the pt.rpose of thls claase the basis
of contract of employment of an employee, other than 'a casual
employee, shall be weekly and save as provided in sub-clause (5)
hereof and in clause 5 (), an employee shall be paid in respect
of any week not less than the full weekly remuneration préescribed
in this Agreement for an employee of his ‘clasgs and area, whether
he has in that week worked the maxamum number < i
hours prescribed i in clause 6 (1) or less.

(5) Differential Wage—An’ employe: who requires or! permns a
membeér of one class of ‘his employees to’ perform for. longer. than
one hour in the aggregate on any day, either in addition .to: his
own work: or in substitution Iherefm, work of anothes- la
Whi-"h either—

(a) a wage h:gher than’ thal: of his own c:lass, or

() a rising scale of wages terminating in a wage h
that of his own class; e A

is- prescnbed in sub-clause (1), sball pay to such employea a wage
for all the ordinary hours of work of the ‘factory on that day—

(1} in the case referred to in-paragraph (a).at a. mtc for each
hour egual to the higher weekly wage “divided by’ the
ntm;{ber of ordinary hours warkcd by such emp¥0yce in.a
wee

(il in the case referred io in paragraph {b) at ‘a rate for each
hour equal to the weekly Wage plescrlbed forian employee
:of his class and area, plus thirty per ‘cent divided by the
nuntber of ordinary hours worked by such. empioyee in &
week; provided that such employee shall” not- beentitied
to an aggregate amount in respect of the day ‘onwhich
he performs such work greater than the ‘amount that:would
have accrued to a qualified employee. in- such-higher-class
at the rate of wage prescrzbed ‘for him in sub- clause (1)

provided that where the sole difference between classes is in terms
of sub-clause: (1) based on experience, sex or age the provisions
of this sub-clause shail not apply.

{6) Calculation of Monthly Wage. —Whene\rer 1he waﬂe due to
an employee is in terms of clause 5 (1}-paid monthly, the amount

- of such wage shall be- cakulated at ih\. rate of four ‘.nd one- -third
{ times his weekly wagc : e i

5. Pn’ME.N'r oF REMUNERATION.

(1 Employees ther than Casual Employees. —Save as provrded
in clause 7 (3) any amount due to an’employee other than a
casual employee shall be paid in cash-weekly or, if the, employer

- and employee havée agreed thereto in - writing, m{mthlfr during

the hours of work or within fifteen minutes of ceasing work on
the usual pay day of the factory or on termination of employment
if this takes place before the usual pay day and shall be con-

| tained in an envelope or other coniainer and accompanied by a

statement showing the employer's name, the employee’s name or
pay roll number, the employee’s. occupation; the:number’ of
ordinary hours worked and overtime hours worked; the amount
paid for overtime, the remuneration, the cost of living allowance
due and the period in respect of which payment is-made. ~°

(2) Casual Employée—An employer shall pay the remuneraUOn
due to his casual employee in cash on términation. of hlS employ-
ment.

(3} Premiums.—No payment. s‘hal! be made to or. accepsed by an
employer, either directly or mdlrectly, in respect ai the employ-
ment or training of an’‘employee.: - . - -

(4) Purchase of Goods—An employer shall not r\,quirc"hls
employee to purchase any goods from hlm or from any shop or
person nominated by hlm.

(5) Board and Lodgmg —Save as prowded in the’ Baml. { Urban
Areas) Consolidation Act, 1945, or in the Bantu Labour Regula-
tion Act, 1911, an employer shall not require his empmyee to
‘board and,r‘or lodgc with him-or with any, person or at any place
nominated by him.

%}11
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_geen, boetes. oplé pie, .of enig )
besoldiging aftrek nie, uitﬁcsoﬂd'erdld_ie volgende:— -

(@) Met die skriftelike toestemming van sy werknemer, 'n bedrag |
fekte-, versekerings-, voorsorgs- of ‘pensioen-. 4

vir 'n verlof-;' _

fonds; met dien verstande dat in die.geval-van ’n-aftrekking

.- yiri siekte of voorsorgsfonds ingevolge die voorbehouds-

- . bepaling van Klousule -8-(1), dit onnodig is om “die werk-
nemer se skriftelike foestemming te verkry.. i

_(b). Behoudens andersluidende bepalings in hierdi¢ Ooréenkoms

wanneet’ 'n werknemer van sy werk: afwesig is en sodanige |

" afwesigheid nie op las of op die versoek van sy werkgewer
" geskied nie, 'n-bedrag in ‘verhouding tot die tydperk van sy
‘afwesigheid, bereken op-die grondslag van die weekloon
wat 'sodanige werknemer: op dié. tydstip .ten copsigte van sy

. . gewone werkure ontvang het. . .. e _
. (¢).’n. Bedrag . wat ’n werkgewer regtens of op bevel van ’'n
bevoegde hof verplig is, of toegelaat word om_ af te trek,

_(d) Ten. opsigte, van 'n_ openbaré vakansiedag, uitgesonderd |

uwejaarsdag, 'Gogie ‘Viydag, Hemelvaartdag; - Geloftedag

of Kersdag, waarop : : Y

toegelaat word om nie te werk nie, "n:bedrag gelyk aan die
. loon wat hy sou ontvang het as hy op dié dag gewerk het.
"'(e) As "n werknemer daartoe instem o verplig is om ingevolge
" die Bantoe (Stadsgebiede) Konsolidasiewet, 1945, of die
Ot Bantoerarbeid - Regelingswet, /. i
van sy ‘werkgewer aan te'neem; ‘hoogstens :die- bedraehier-
onder - gespesifiseers— = © v : .

' ! ..Per_,__l:v.eef_ff,. Per tf{aaﬂd

N - 0.30" 1.30
5 g isvesting. 0.20 0,86}
Etes en hui ing..... s 0.50 2.16%
seer dié pewone werkure wat in' klousule 6 voorgeskryf

() Wanneer ousule & :
A ‘ten' opsigte van elke

word, weens. korttyd verminder word,

'werkniemer ‘se’' weekloon gedeel “deur die ‘getal- gewone ure
wat  dié werknemer*in ’n ‘week werk; met dien verstande
dat.ddar geen bedragafgetrek word—« .t 0 o
v (i)-in -die geval van korttyd. wat veroorsaak .word deur
o i 'notydelike bedryfslapte, of tekort aan grondstowwe of
aan vervoer nie,

tensy -die.werkgewer sy werknemer

LA Y

ie gewone werkure aldus te verminder; *
al vari’ korttyd ‘wat yeroorsaak word deur
weersomstandighede,” “of " ’n - algemene

. omd
(i) in die g
ongustige

e &

" gnklaarraking van_installasie of masjinerie ‘as _gevolg -

e van:’n-ongeluk-of ander onmveorsiene: noodgeval, ten
o ' opsigte van' die ‘eerste ‘uur wat-daar nie gewerk WQrd
- nie, tensy die werkgewer sy werknemer; op die vorige
gioo0 o+ oo dag kennis gegee
g “eabn B G s o K e Sin e s
T{g) Met die -skriftelike ' toestemming . van “die. werknemer, n
bedrag vir ledegeld aan die Food and Canning -Werkers’
B 3 i T S
. 6. WERKERE, GEWONE EN .OORTYD-, EN BETALING VIR OORTYD,
(1) Gewone werkure.—Die. gewone werkure van .’n werksemer,
pitgesonderd ’'n los werknemer, mag hoosstens die volgende
wees:: — _ , .
.. (@) In die geval van 'n fabrick waar daar ses dae in ’n week
A et word— e P

(i) ses-en-veertig uur in *n week vanaf Maandag tot en met’ :

Saterdag; . " , . _
agt uur op 'n-dag, tensy di¢ ure op cen ‘dag hoogstens
vyf is, wanneer die ure op die ander dae hoogstens agt
en ’n half op 'n dag mag wees, indien die gewone
“werkure ‘deur dié :verlenging
) week te bowe gaan 71 S .
" (d) Tn die géval van 'n fabriek waar daar ses dac in
., gewerk word— Bh ' ki
""" (i) sés-en-veeriig uur in ‘n week vanaf Maandag tot en
o met Viydag; e IR
(ii) nege en 'n kwart uur op n dag. 3

~(2) Di¢ gewone werkure van 'p los werknemer mag hoogstens
die volgende wees:— SN A e

@

‘{a) In die geval van ‘' fabriek Waar daar ses dae in’n week |

B gewerk word, agt en "n half uur per dag;

‘(b) in die geval van 'n fabrick waar daar vyf dac in 'n week
""" gewerk word, nege en 'n kwart uur per dag. .
(@) Etenspouses—n Werkgewer mag nie van 'n werknemer
vereis of hom toelaat om vir langer as vyf uur aaneen fe werk
sonder 'n pouse van minstens een uwur nie, waarin geen werk
verrig mag word ‘nie, en dié “‘pouse moet nie -as ‘deel van -die
gewone ‘werkure of ' oortydure gereken - word nie; ‘met dien ver-
St P R R B s B | w0

(i) as die pouse langer as ecn uur duur, ‘alle tyd bo éen en ’n
L0 ewart aniir as gewone werkure geag moet word; . ©
(i) wetktydperke -wat- deur 'm pouse-van minder ‘as; cen uur
onderbreck word; -geag moet: word: aaneenlopend fe wees;

i {iii)y. in -die geval ¥an.'n werknemer wie .§¢.gewone werkure nie
wnie, . die.pouse-fot

‘twintig minute yerkort mag word w

_staan moet word.

daar van 'n wetknemer -vereis of hy |

“1911; etes -en/of -huisvesting |

inr’ van “sodanige - vermindering, nbedrag gelyk- aan die

minstens, vier uur kennis gegee het van sy yoorneme.

het dat geen werk beskikbaar sal wees

nie - ses-en-veertig'in ’n, |’

'n week

op cnige dag meer as sewe uur en, veertig. ‘minute beloop, . |

‘ employee’s

exc

t.so.| .
na doenlik aan die middel van sodanige werktydperk toege- 1/

_en_aftrekkirigs —'n" Werkgewer mag sy werknemer | (6) Finies-and Deductionis.~~An cmployer $hall not levy any fines
enige , bedrag  van sy werknemer se | i

against his employee nor shall he make any deductions from -his:
; remuneration, other than the following:— . = = &
(@) Within the -written consent of his employee, a deduction:
for holiday,. sick; insurance, . provident or- pension . funds;
provided that in a case of a deduction for sick or provident
fund in terms of .the proviso .to clause 8 (1) the written
.- consent of the employee need not be obtained.”
(b) Except where otherwise provided for .in the Agreement
whenever: an -employee is not at work - and such absence
" is not on-the instructions. or at the request.of his emplover,.
a deduction proportionate to the period of his absence
calculated on the basis of . weekly. wage- which such an
employee was receiving in respect.of ‘his . ordinary hours
of work at the time thereof.. . i R e P
(c) A deduction of ‘any amount which an employer-is legally
~ "or by ordeér of any competent court required -or permitted
) to make. Sl v W S g
(d) A deduction in respect of any public holiday, other than
New Year's Day, Good Friday, Ascension Day, Day of the
Covenant. or- Christmas: Day ‘ on ‘which :an - employée is
‘required of pérmitied not to worl;! of ithe wage which he
would have réceived had he worked on such:day. -~ - (=
(¢) When an employee agrees or is required in ‘térms' - of the
 Bantu (Urban Areas) Consolidation Act, 1945 ,“or'the’ Bantu
Labout.- Regulation . Act, . 1911, to ‘dceept-board ‘and/or
longing from his employer;-a- deduction “not ~ exceeding
‘the amounis specified hereunder:— « ¢t o -
Per Week. - Per Month.

 Board,...\.... ploc 1,30
. Lodging... .., .. 0uviss : - i0.8
Board agd,[‘pdg‘igg.-,;; 2.1

(f) Whenever the erdinary: hours of work prescribed in clause
""""6 are reduced on account of shoftttime,''d ‘teduction - in
respect .of each hour -of such reduction” of the employee’s’
' “weekly wage "divided by the number. of . ordinary -hours
“worked by such employee ‘in 4 week; provided that no
deduction shall'be made— o onor o0’ 0

(i) in ‘the: case -of -short-time - arising jout of -temporary
“": slackness: of trade .or, shortage. of raw:material or
transport, unless the employer has. given his employee
_.,not less than four hours’ notice of his- intention so

- to reduce the ordinary hours of work; b

© .77 ,(iD).in the case. of ghort-fime arising out of vagaries of the
weather or-a general breakdown ‘of plant or'machinery

due to accident of othéruniforéseen emergency in

~ ‘respect of the first hour not worked unless the employer.

" thas given his émployee notice: on:-the previous ddy that

no work will be-available, PR R

{g) With the written consent of the employee, a deduction for

subscriptions to the Food and Canning Workers’ Union.

6. Hours oF WORK, ORDINARY AND -OVERTIME AND PAYMENT FOR
(1) Ordinary Hours of Work —The ordinary hours of work: of
an emp}_oyee, other than. a casual employee, shall not exceed—
(@) in the case of a factory in Whigh_ a six-day week is observed—
(i) forty-six hours on any week from Monday to Saturday
inclusive; _ ol ot i o g
(ii)y eight hours in any day, unless the hours on one day do
not exceed five, in which case the hours on the other
days shall not exceed eight and a half on any day
if by such extension the ordinary hours of "'work do
not exceed forty-six in any week; - ' :
(b) in the case of a factory in which a five-day week is
7 observed— - osc. o oo
(i) forty-six hours on any week from Monday to Saturday
oo inclusive;y oot e L
" (ii) nine and 4 quarter hours in a day.
The,_ ordinary hours of wﬁ;rk of a casual employee shall not

SR

2
(d) in the ca_ée of a factory in which a six-day week is observed
eight and a half hours in.any day; . - § s
(b) in the case of-a factory in which a five-day week is ob-
served, nine.and a quarter in any day, - s By
(3) Meal Breaks—An employer shall not require or permit an
employee to work for more than five: hours continuously without
an interval of not less than one hour during which no work
shall be performed and such interval shall not be deemed to be
part of the ordinary. hours of work or overtime;  provided that—
(i) if such”interval be for longer' than one hour any period
" in excess of an hour and a‘quarter shall be deemed to be
~ ordinary hours of work; - G
(ii) periods of work interrupted by an interval of less than one
=" "hour-shall be deemed to be continuous;™
(iii) in the case of an ! /

: employee whose ordinary hours of work

" do_not on any day exceed seven hours ‘and forty minutes,
such interval ‘may be reduced to- twenty minutes’ to be-

granted at 'as pearly ‘as practicable the middle of such
work - perwd . : By P



GQLVERNMENI‘ GAZB’I'I'E EXT RAORDINARY,. 7. IANUARY 1966--

No:1332.-... 13

(4} Ruspouses—'n Werkgewer moet - aan. elkeen van sy Werk-

nemers. wat in’ ot by sy fabriek werk,: urtgesonderd 'n MOtOrvoer-
-ruspouse van minstens tien minute toestaan 0.

tuigbestuurder,
na. doenlik aan—,

- (@) die middel van elke eerste Werkty J)erk op. ’n dag, en

. "(b) die ‘middel van elke tweede werktydperk op 'n dag;
waann daar nie van die werknemer vereis of hy ni¢ toegelaat mag
word om enige werk ie Verrig nie, en dre Tuspouse moet as deel
van die gewone werkure -gereken word, -

(5) Werkure nioet ‘dgtereenvolgend wees —Behoudens die bepa-
lings van’ subkloasules {3) en. (4), moct alle Werkure agtereen-
vo[gend wees,

‘ (6} Oortydwerk: —.-Alle tyd wat daar meer as die. getal ure -

gewerk word wat ten opmgte yan:'n dag of 'n week in subklousules
(1) en (2) voorgeskryf is, word geag ocortydwerk te wees.

(7). Beperking . van .oortydwerk~—"n Werkgewer mag; me van
sy ‘werknemer vereis of hom toelaat om meer as tien uur in ’n
week ooriyd te werk nie.

(8) Vroulike, werknemrs—n Werknemer mag me Van 'n vrou-
like welknemer vereis,' of ‘haar toelaa( om—
~*(a) tussen 6-uur nm. en 6-:11.1;: vm. te werk nie; .
~(b) op meer as vyf dae m ’n, week na:l-uur nm. te werk _nie;

(¢) meer -as twee uur op-’n; dag,,of op.; meer .as.drie agtereen-
<. .- velgende dae oortyc :e werk _nie;

@

op, meer as. 60. daé in ’n jaar oo:tyd_- r :
i_n'eer 'as' ‘een uur op

na voltoonng van haar gewone werku
'n dag oortyd te werk nie, tensy hy-

{1) die werknemer voor:. 12-uur rmcldag daarvan in' kennis

‘gestel het; of

{u} aan sodanlge werknemer 'n toerelkende ete verskaf het
voordat sodanige oortydwerk begin: of |

i) aan sodanige werkhemer ‘betyds’ vyf en-twmng sent
betaal het om haar in staat te.stel om 'n ete te:bekom
voordat sodanige oortydwerk ‘moet” begin. =

(9) Be:a{mg wr porrydwerk—n Werkgewer moet die volgende i

vir_oortydwerk betaal;— ;
v{a) Aan- sy: vronhke werlcnemer ten.. ops1gte van. alle oortyd
“wat sy gewerk het, besoldiging .teen-’n.ski aal van mmstens

een en 'n half maal haar gewone loon; .. -

fb) dan'sy manlike ‘werknemer ten:: opsigte van alle oortyd wat
: “hy" gewerk het, besoldiging teen:’n skaal van mmstens een
“en ’n derde maal sy~ gewone loon; ‘en nn
aan s werknemer ten opsigte van alle oorlyd wat hy op
(C) Nuwéaarsdag, Gocie _Vrydag,rHemelvaartdag, Geloftedag
.en Kersdag. -gewerk. het, bes
.minstens dubbel sy gewone I
met dien vetstande: dat- wanneer emge oortyd wat qp n daaghkse
ondslag bereken is, verskil van oortydwerk bereken.op 'n week-
ﬂ(se grondslag, die grondslag wat die grootste hoeweelheid oortyd-
werk gedurende die week: oplewer, ‘aangeneem moet word,
(10) Voorbehoudsbepa!mgs —Die bepalmgs van hierdie klousule
is nie op 'n wag van tocpassing nie, en die bepalmgs van sub-
klousules (3), (4), (5) en {(7) is nie van toepassmg op 'm werk-

nemer wat werk' verrig wat' as- gevolg: van''n .onklaarraking van,

installasie of masjinerie of ander onvoorsiene noodgeval nood~
saakhk gemaak word nie. - s G A G ’
R 4 JMRLIKSE VERLOF."
(1) Behouclens die 'bepalings van subklousule (2), moet *n werk-
gewer sy werknemer die volgende: verlof toestaan ten-opsigte van
elke volle jaar diens by hom:—

(a) In dle geval van 'n wag, drie’ agtereenvolg\.nde weke verlof; '

b in ‘die geval van elke ander werknemer twee agtereen-
- volgende weke verlof—

met volle betaling teen 'die’ besold:gmgs;caal wat hy onmiddellik
voor hy met verlof gaan, ontvang het,

(2) Die veriof in subklousule (1) ‘genoem, moet {oegestaan word
op ’'a tyd wat deur d*e werkgewer vasgestel word; met dien
verstande dat— . - '

{i) as dié verlof nie eerder toegestaan is me dlt bmne twee
maande na die voltooiing van .die jaar dlens waarop dit
betrekking het, toegestaan moet word;

(n) die tydperk van die verlof nie et srekteverlof wat inge-
volge klousule 8 toegestaan is, en ook nie met 'n tydperk
wanneer  die werknemer - \rerpllg is. om mihtére oplelclmg
te ondergaan, mag saamval nig; -
as Muwejaarsdag, Goeie Vrydag, Hemelvaartdag, Gelofte—
dag of Kersdag binne ‘di¢ tydperk vam verlof val, nog ’n
dag ter vervangmg van- elkeen van. dié dae by genoemde

(iii)

tydperk as 'n. verdere tydperk van verlof met volle betaling

gevoeg . moet word;

(lv) "n Werkgewer elke - dag geleentheldsverlof wat gedurende i

die " diensjaar- waarop die tydperk van jaarlikse verlof
betrekking het, op :sy - -werknemer se. skriftelike versoek
met volle betalmg aan. sy werknemer toegestaan is, van
: dié tydperk van verlof mag intrek; ¢
W)
kom dat jaarlikse verlof oor 'n dienstydperk van hoogstens
. twee agtereenvol ende jare mag verloop _

(3) Ver!ofbeso!drglng —Die heaoldlgmg terr opmgte van ]aar-
Jikse verlof in subklousule (1) genoem, moet voor. of op die laaste
werkdag voor. die datum waarop , daardie ' verlof begin, betaal
* word. v gy A

dunng which the employee shail not be required:or

- perrmt a female empioyee—

diging teen n- skaal van |

n. werkgewer en. sy werknemer sknftehk mag ooreen- ‘|

(4) Rest Imerva!s —An employer shal! grant to ea;:h of hls
employees emploved in ‘or about his-factory othef ‘than a’ motor

- vehicle driver, a tesf intérval of not-less than ten’ mmutes at as
: nearly as practwable— &

(a) the mrddle of. eaoh ﬁrst W{nk perlod in a da.y; a‘.mt
* (b)- the middle of each second work period in a day, Wi Y
érmitted to

perform any work and such’ mte_rval shall be cleeme ’l’oxbe par-t

, of the ordinary hours of work.

" (5) Hours of Work to be Consecurwe —Sa\?e ds provxded in

. stib-clauses (3) and (4 all hours of work shall be consecutwe

(6)-Cvertime ~—All time worked in excess of .the nurnber of
hours prescribed in respect of a day or a week in sub clauses )

- and (2) shall be deemed to be overtime.

(7) Limitation of Overtime.—An employer shal‘l not requn'e or

f permit his’ empioyees to work overtlme for mo‘re than ten hours
! in any week. -

(8) Female- Emp}oyees’ A employer shall‘-' ot reqmre or

(@ to work between 6" o'clock pm and 6 ocleck am'

(b) to w;i)rk after l 0 clon:L p m,’ on more than ﬁve days m any
week;

“{e) to work overtime for more :than two. hours on any day or

for more than three consecutive days; .
(d) to work overtime on more than sixty days ln any year‘

(@) to' work o\rertime after completion of her ordinary hours of
‘work’ for | more than one hour cn any day unless he has—

- (i) before mldday given notice lhereof to, such employee,

(u) provrded such employee with i

.- .the commencement of such, ¢ ;
(m) paid to such employee twent \ﬁve oents [RO 25) in

<= gufficient time- to enable her o obtain a .meal’ before
such overtime is due to, commence, 1

(9) Payment for Overtime.~~An: employer shal! pay-—-

(a) t0" his femalé employee in respect of ‘all overtime worked

by her, remiuneration at a___rate not Iess than‘ one and a half .

" (b) to his male empl . restct of gll overtime worked by

: h1m remunera.tlon at a raté not - Iess lhan one and one-
thu‘d times his ordmary wage; and

“(c) to his empioyee in respect of all overtrme worked by him

on New Year’s Day, Gooed Friday, Ascension.Day, Day of

- the:Covenant and. Christmas. {Jay, remuneratlon at a rate
»not less than double his ordinary-wage;

provided ‘that “whére 'in any week overtime calculated on_a daily
basis differs from overtime calculated on a weekly basis, the basis

. which gives the greater amount of overume during the week shall

be adopted.

(10) Savings—The prowsrons of thts clause shall no: apply to
a watchman and the provisions of sub-clauses {3), (4), (5) and (7)
shall not apply to an emlployee employed ‘on ‘work necessitated

by a breakdown’ ot plant or- machmery or by other unforeseen

emergency.
7. AN‘NUAL Leave.

(l) Subject to the provlsxons of sub-clause (2) an employer shall
grant to his employee in _respect of each complefed year of
employment with him-- -

(a) -in- the case of a warchman three consecutive weeks lea\re
- (b} in. the case .of every other employee (wo consecumfe ‘weeks’
leave;

on full pay at’ lhe rate of remunerauon he was recemng imme-
diately prior to proceeding on leave.

{2) The Jeave referred to in sub-c!ause (1) sha[l be granted ata
time to be fixed by the employer; provided that— '

(iy if such leave shall not have been granted ear[rer, 1t shaIl
be granted within two months of the. completion” of the
year of employment to which it relates; :

(i)
leave granted in terms of clause 8 nor with any period
- during which the employee is required to undergo mzlitary'
training;
if New Year's Day, Good Frlday, Ascelswn Day, Day of
the Covenant or Christmas Day falls within the period of
such leave another day shall, in substitution for each day,
be added to the said perrod as a further per1od of Ieave
on full pay; :

(1v) an employer ma)l set off agalnst such perwd ‘of leave any_
.day of occasional leave granted on full pay to. his employee

(iii)

the period. of such leave shall not be coucllrrent with sick

at his employee’s request, made in writing during the year

. of employment. to which the period of annual leave relates,

(v) an employer and his employee may; in wrrtmg agree that

+ annual leave be accumulated over a period of. employment

of not more than two consecutive years. . .,

(3). Leave Remuneraao:: ~—The' remuneration “in: respect of
annual leavé referred to in sub-clause (1) shall be paid not- latelt'
.than the -wotk day before the date of the commenoement
such Teave. i 5
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{4) 'n Werkgewer. wie .se dienskontrak in die eerste. of enige
-daaropvolgende” diensjaar by dieselfde werkgewer eindig- voordat
die’ verloftydperk wat in subklousule (1) genoem word, opgeloop
‘het -moet, behoudens die bepalings van ‘die vierde voorbehoud

van subklousule: (2); by -dié-eindiging, in-plaas. van verlof en ten

opsigte van- elke: voltooide maand diens gedurende sodanige tyd-.

perk van-minder as “n-jaar, minstens- een sesde van diec weekloon
“betaal word wat hy -onmiddellik voor -die datum van sodanige
eindiging: ontvang: het. . - S o

... (5) 'm Werknemer wat op.’n tydperk yan verlof ingevolge sub-
klousule (1) geregtic geword het, en wie:se dienskontrak. eindig
-~voordat die.verfof toegestaan is, moet by dié eindiging die bedrae
‘in .sgbklousulcs._&l).en (4) ten opsigte van verlof genoem,.betaal
word, . ; : y s S o
- (6) Vir die toepassing van hierdie kiousule. word die uitdruk-
king * diens " geag elke tydperk of alle tydperke in te sluit. waar~
tydens 'n werknemer— I

(@) met verlof kragtens subkiousule (1) afwesig is;

(b) verplig is om militére. opleiding -ingevolge die Verdedigings-
wet, 1957, te ondergaan; :
(c) op las of op versoek van sy werkgewer van sy werk afwesig
- (d). afwesig is met siekteverlof kragtens klousule 8;
wat in 'n jaar altesaam hoogstens tien weke beloop ten opsigte

van -items (a), (¢) en (d), plus hoogstens vier maande van o

_tydperk. van militére opleiding wat in daardie¢ jaar ondergaan is,
‘en dit word geag soos volg te begin:— By

() In die geval van ’'n werknemer wat voordat hierdie Oor-

eenkoms van krag geword het, op verlof kragtens enige

- yerordening geregtie geword het, vanaf.die.datum waarop

die werknemer laas op sodanige verlof kragtens verordening
geregtig geword het; . . i d IR -

" ({)in die geval van 'n werknemer wat in diens was voor die

_ datum waarop hierdie Qoreenkoms van krag. geword het
"'en op wie 'n verordening wat vir jaarlikse verlof voor-
sienipg maak, van toepassing was, maar wat nog nie

ingevolge ‘die bepalings daarvan op verlof geregtig- geword.
* het nie, vanaf ‘die datum. waarop sodanige diens begin: het;.

s¢o-(ifi) in ‘die:geval van enige ander werknemer, ‘vanaf -die ‘datum
o0 - waarop -sodanige werknemer by ‘sy. werkgewer in diens
. getree het, of na-gelang van die jongste datum, die datum
v o waarop hierdie Ooreenkoms in werking getrée het; - ¢

el T g SmRiEVERLOR.

" (1) 'n Werkgewer moet sy werknemer wat, nadat hy een maand
by hom in diens was, van die werk afwesig is weens sickte of
“n ongeluk (uitgesonderd -’n- ongeluk -waarvoor ingevolge die
Ongevallewet, 1941, skadevergoeding betaalbaar is, of 'n; ongeluk

‘wat deur .sy eic wangedrag veroorsaak is), gedurende. enige jaar

" diens by hom altesaam die volgende betaal:—

(@) In die geval van 'n werknemer wat ses

dae in °n week

" werk; twaalf werkdae sickteverlof met volle betaling, of e

. . anders dertig werkdae “sickteverlof met halwe -betaling;
¢ () in die geval van 'n werknemer wat vyf dae in 'n week werk,
[, " tien- werkdae siekteverlof ‘met’ volle ‘betaling, - of anders
<0 vyf-en-twintig werkdae siekteverlof met halwe betaling;
“(¢) in” die geval van 'm wag wat sewe dae in ’n week werk,
£ - yeertien -werkdae ‘siekteverlof ‘met volle betaling, ‘of anders:
vyf-en-dertig ‘werkdae siekteverlof met-halwe  betaling;
.en moet by hom ten opsigte van die tydperk van afwesigheid
. ingevolge die bepalings “hiervan, minstens die. loon  betaal wat
hy sou ontvang bet as: hy. gedurende die tydperk gewerk het, of
as die werkgewer verkies het om die ander stelsel ingevolge boge-
noemde bepaling toe te pas, minstens die halwe loon betaal wat
die- werknemer sou ontvang het as hy gedurende die tydperk
gewerk het; met dien verstande-dat- die werkgewer kan eis dat,
_fen opsigte.yan.elke tydperk van afwesigheid waarvoor aanspraak
op betaling gemaak word, ’n_sertifikaat getoon word wat deur
“*n_gerégistreerde geneesheer onderteken is en wat die aard en duur
van die werknemer sé sickte ten opsigte van elke afwesigheid
_Waarvoor betaling gégis word meld; met dien verstande dat die
{ ‘bepalings van_hierdie klousule nie van toepassing is nie as daar
~'ingevolge 'n corecnkoms tussen die werkgewer en sy werknemers,
_of tussen 'n werkgewer en die Food and Canning Workers’ Union,
in_'n fabrick 'n siktebystands- of voorsorgsfonds bestaan of
"'gestig mag word, ten opsigic waarvan die werkgewer vir elkeen
"van sy werknemers 'n’ bedrag bydra wat nie minder is as die
“bedtag wat deur elkeen van sodanige werknemers betaal word, of
‘betaalbaar i$ nie, en uit welke fonds 'n werknemer ingeval van
afwesigheid, of afwesighede van werk weens siekte of ‘n ongeluk
(uitgesonderd n ongeluk waarvoor ingevolge die Ongevallewet,
1941, skadeloosstelling betaalbaar is), in 'n bepaalde jaar geregtig
is op betaling van’n bedrag wat altésaam gelyk is aan minstens s
- volle loon vir twee weke ten opsigte van die afwesigheid of af-
~wesighede, onder: omstandighede wat vir die werknemer wesenlik
.nie minder gunstig as hierdie bepaling is nie. TR ERT L
.- =(2) Ondanks die bepalings van subklousule (1) hiervan, in die
.geval -van die. Mediese Fonds-van die Fruit and Vegetable. Canning
Workers® (die gebiede Grabouw, Paarl, Wellington, Worgester.-en
Wolseley),. mag die. Fonds na _goedvinde bepaal wat die. voor-
" déleskaal, vir n langer of korter en teen volle betaling of "o
~gedeelte van die loon vir sodanige tydperk . moet~ wees. 1
.. .Hierdie bepaling is ook van toepassing op di¢ werknemers van
enige fabrieke in alle gebiede wat deur hierdie’ Ooreenkoms gedek
word en wat lede van die Fonds word, en op hul werkgewers,

1

. his own misconduct)}—

" iy ain. idsloyes whise ‘cosiract of emplojuest igfinics, in

.the first or any subsequent year of employment with the same

e period of leave referred to in sub-clause (1)
has aecrued shall, save as provided in the fourth proviso to sub-
clause (2), upon such termination be paid in lieu of leave and in
respect of each completed month of such period of less than one
year not less than one-sixth of the weekly wage which he was
receiving immediately before the date of termination. )

- (5) An employee who has become entitled to-a period of leave

in terms "of “sub-clause (1) and whose contract of employment
terminates before such leave has been granied shall upon such
termination be ‘paid in respect of leave the amounts referred to in
sub-clauses (1) and (4). % U :

employer before the

* (6) For the purposes of this clause the expfessidn.“émploy-
ment * shall be deemed to include any period or periods during
-whi_ch an employee is— : i : )

(a) absent on leave in terms of sub-ciause (1);

. (b) required to undergo .military training in pursuance of the
_ Defence Act, 1957; | ~

() absent from work on the instructions of or at the request of
his_ employer;. : C i

- (dyabsent on sick leave in terms of clause 8; -
amounting in the aggregate in any year to not more than ten
‘weeks in respect of items (a),"(c)-and (d), plus up to four months

~of any period of ‘military training undergone in that year; shall

be deemed to commence— _ .

(i) in the case of an employee who had before the coming

into force of this Agreement become entitled 1o Jeave in
terms " of any law, from the date ‘on which such employ

 last - became entitled to such leave under such law;

the date of commencement of this Agreement and to whom
any Jaw ‘proyiding for annual leave applied but who had
not become entitled to leave in terms thereof from the date

on which such employment commenced;

“ (i) in the case of an employee who was in employment before

R (iii.}-. in the case of any other employee from the date on which

.such_employee entered. his, employer’s ‘service -or from the
_date of coming into force of this Agreement whichever is
the fater. ORI
o S8 Sk Lmave. L
(1) .An employer: shall grant to his employse after one month’s

. employment with him and who is absent from work through sick-

ness or accident (other than an accident compensable under the

- Workmen’s. Compensation Act, 1941, or an accident caused by

(4) in the case ‘of an employee “who -'wgrks‘--a"'six-day week,
twelve work days’ sick leave on full pay, or, alternatively
_ thirty work days’ sick leave on half pay; .
(B in the case of an employee who works a _ﬁ\re—dag!- ‘week, ten
work days’ sick leave -onfull pay, or alternatively twenty-
o five work days’ sick leaveion half pay; e 4
. (0 in the ‘case of a watchman who works a_ seven-day week,
fourteen work days’ sick leave on, full ;pay or zliernatively
thirty-five work days® sick leave on half pay;

'in the aggregate during any one year of employment with him
.and shail pay to him in respect of the period of absence in terms

hereof not less- than the wage he would have received had he
worked during such period, or where the employer had elected to
observe the alternative system'in terms of the above, not less than
half the wage the employee: would -have received had. he worked
during: such . period; provided- that the employer: may elect :to

- require- the production of -a. certificate signed by a .registered

“medical practitioner showing the.nature:and duration of the em-
ployee’s illness in respect of each period of. absence for which-
payment is claimed; provided that where, in any factory. there

" exists or may be established by virtue of an- agreement, between

the employer add his employees, or between an employer and
the Food and Canning Werkers’ Union a sick benefit or provi-
-dent fund: to which the employer contributes. in respect of each
-of -his employees ‘an- amount not less than the amount paid or

. payable: by’ each ~such -employee and-out of which Fund .an
-employeeis,in.case of absence.or. absences from work on account

of sickness or accident (other than an accident compensable under
the Workmen’s Compensation Act, 1941), entitled to receive in the
aggregate in any one year not less than an amount equivalent to
his full wages for two weeks in respect of such absence or
“absences, i circumstances substantially not less-favourable to the
.émpiloy_ce" than ' this provision, the terms ‘of this clause shall not
applys o met i g e g i _

' (Z)N()twithstanding the broﬁsiané of.-.st.lb.-.ci;aus.e.ﬂ'}' he“reof, in

. the ‘case -of. the Fruit-and Vegetable Canning Workers’ Medical

Fund (Grabouw, Paarl, Wellingion, Worcester and Wolseley
.areas) it shall be.in. the. discretion of the Fund to determine

the scale. of ‘benefits, for ‘a -longer. or shorter period, and at full

_pay or a part of wages for such period. ...

“*'“This provision shall-also apply to the employces of any facto-
“fes in all areas covered by this Agreement who bqt_:qm'e': members

of this Fund, and to their employers.
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Die werkgewer moet binne °n tydperk van vier weke vanaf die
‘datam “waarop  hierdie ‘Ooreenkoms ' deur’ di¢ “Minister bindend
verklaar is, kies of hy ten opsigte van al sy werknemers verlang
"om die hoofbepalings of die alternatiewe bepalings van subartikels
(a), (b) en () van subklousule (1) na te kom, en moet binne
"genoemde tydperk sy Xeuse en dié datum daarvan’ aan sy werk-
‘memers bekendmaak deur vertoning vian ’m kennisgéwing op ’n
opvallende plek in sy bedryfsinrigting, en deur die Afdelings-
inspektéurs ‘van Arbeid, ‘Kaapstad, George, Port Elizabeth en
Johannesburg en die Sekretaris .van die. Food and Canning
-Workers® Union, Kaapstad, skriftelik daarvan in kennis te stel
en vanaf die datum wat aldus kennis-gegee is, moet die hoof-
bepalings, of, na gelang van die’ geval, die alternatiewe bepalings,:
op dié bedryfsinrigting van toepassing wees. Gedurende, die
tydperk tussen die-datum waarop hierdie Ooreenkoms deur die
Minister bindend:verklaar word, en die datum van die werkgewer
'se keuse, . soos reeds genoem, moet die -hoofbepalings van
genoemde subartikels op sodapige werkgewer en al sy werk-
nemers van toepassing wees. As die werkgewer in gebreke bly
om binne die reeds genoemde tydperk sodanige keuse te doen,
sal die hoofbepalings bly geld. 5 ‘o o )

(3) By die toepassing van hierdie klousule het die uitdrukking
“ diens ", dieselfde betekenis as in kiousule 7 (6).

' 9. OPENBARE VAKANSIEDAE EN SONDAE.

(1) Openbare vakansiedue—'n Werknemer is geregtig op verlof
met volle betaling wat op Nuwejaarsdag, Goeie Vrydag, Hemel-
vaartdag, -Geloftedag en . Kersdag aap. hom toegestaan moet
-word; met dien verstande dat daar van 'n werknemer vereis mag
word om op sodanige dac te werk; voorts met dien verstande dat
in die geval van 'n werknemer wat vyf dae in "n week werk en
wanpeer die vakansiedag op die sesde dag van die week val, die
‘bepalings, van hierdie klousule' nie van toepassing is nie.

- (2) Betaling ~vir .werk .op .openbare vakansiedee—{a) As 'n
werknemer, uitgésonderd ’n los werknemer of 'n wag, op Nuwe-
jaarsdag, Goeie Vrydag, Hemelvaartdag, Geloftédag of Kersdag
‘werk, moet sy werkgewer -hom vir elke dag minstens die bedrag
. betaal wat in subklonsile (1)} genoem  word, plus sy. weekloon
- gedee] deur die getal gewone ure wat hy in 'n week-werk ten
“opsigte van elke uur of gedeelte. van.'n uur wat aldus gewerk
word. SR T, het D 4 Rmemd g
. (b) As 'n los werknemer op Nuwejaarsdag, Goeie Vrydag,
‘Hemelvaartdag, Geloftedag of Kersdag ‘werk, moet sy werkgewer
hom vir elke sodanige dag minstens die' dagloon wat in kiousule
"4 (1) vir 'n los werknemer voorgeskryf word, betaal, ‘plus dié
loon gedeel deur agt.ten opsigte van elke uur of gedeelte van 'n
uur wat aldus gewerk word. i

(3} Betaling vir werk op Sondag—As ’'n werknemer, uitge-
sonderd ' wag, op Sondag werk, moet sy werkgewer hom—

" (@) of betaal feen ’n skaal van minsténs dubbel die loon aan |-

hom betaalbaar vir die totale tydperk wat hy op so 'n
‘Sondag gewerk het, df ’n loon betaal wat minstens dubbel
die gewone loon is wat betaalbaar is vir die tydperk wat hy
gewoonlik. 0p ’n weekdag, werk, na gelang van die grootste
_bedrag; of - R S - e
hom vir elke wur of gedeelte van 'n uur wat aldus gewerk
word, minstens een en ’n derde maal sy gewone loom
‘betaal .ten opsigte van die totale tydperk wat op. daardie
. Sondag gewerk word, en hom binne sewe dae vanaf dié
Sondag een dag verlof toestaan en hom ten opsigte daar-
van minstens sy gewone loon betaal asof hy op die verlof-
"dag sy gemiddelde gewone getal werkure vir daardic dag
" 'van die week gewerk het. - o oo o
(4) Beperking van werk op Sondag.—'n Werkgewer mag nie van
‘' werknemer wat regstreekse produksiewerk: verrig, vereis of hom
‘toglaat om op meer as twee agtercenvolgende Sondae te werk
'Ilie. i o . AR R < L E

)

10. GETALSVERHOUDING.
'n ‘Werkgewer moet op elke skof 'n_
koker, 'n gekwalifiseerde fabrieksklerk, 'n gekwalifiscerde graad
I-werknemer, ’n ‘gekwalifiscerde graad IA-werknemer en 'n.
kwalifiseerde graad ‘H-werknemer in -diens- hé -voordat hy on
- gkeidelik ’n- ongekwalifiseerde voedselkoker, ’n ongekwalifiscerds .
fabrieksklerk, 'n ongekwalifiseérde - graad- I-werknemer, 'n onge~
kwalifiseerde graad IA:werknemer, of ’n-ongekwalifiseerde graad
If-werknemer in diens mag neem, en hy most minstens een
gekwalifisecerde voedselkoker, een: gekwalifiseerde graad TA-werk-
nemer en een gekwalifiseerde graad Il-werkpnemer in diens hé
vir -onderskeidelik  elke -twee ongekwalifiseerde - voedselkokers,
ongekwalifiscerde ' fabricksklerke, ongekwalifiseerde graad I-
werknemers, ongekwalifiseerde graad IA-werknemers of onge-
“ kwalifiseerde graad Tl-werknemiers wat hy in'diens neem, .

© 11. STUKWERK-'EN AANSPORINGSBONUSSKEMAS.

{1) Behondens die bepalings van kiousule § (6), moet 'n werk- |

‘gewer sy werknemer wat vir 'n tydperk stukwerk of aansporings-
. bonnswerk verrig, besoldiging betaal teen die skale sobs tussen
‘die werkgewer en sy werknemer ooreengekom: Met dien ver-
gtande dat, afgesien van die hoeveelheid: of produksie van die
werk wat verrig is, die werkgewer sodanige werknemer minstens
die volgende moet betaal: —. . . el Ly
" {a) In die geval van ’n werknemer, uitgesonderd 'n los werk-
: “nemer, ten opsigte van élke week waarin stukwerk v
' word, die weekloon wat in klotisule 4
nemer van sy klas en gebied voorgesks
.-bedr % wat:ingevolge klousules 4°(3), 6
18;

(1) vir 'n werk-

" betaal

gelowalifiseerde voedsel- |

+a

WO 1 ige I
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. The employer shall within a period of four weeks from the
date on which this: Agreement is declared-binding by the Minister,

elect: whether he shall -observe in respect -of ‘all his . employees

the main or alternative provisions of “sub-sections (a); (b} and (&)

_'of sub-clause (1) 'and 'shall within the said period notify his election
~apd the date thereof to his employee by notice posted up in-a
conspicuous place in his establishment -and-the Divisional Inspec-

tors of Labour, Cape Town, George, Port Elizabeth and Johan-

nesburg, and the Secretary, Food and Canning Workers' Union,

Cape Town, in writing, and, as from the date sonotified, the

main (or dlternative) provisions as the case may: be,shall apply to

such establishment, During the period betwéen the date on which

this Agreement is-declared binding by the -Minister and the "date

of election by the emplover as. aforesaid the main provisions.of

the said sub-sections shall apply to such employer and all his

employees, - If the employer fails to make sich eléction within

the aforesaid period the ‘said main provisions-shall continueto

apbly. ol S il

(3} For the purpose of this clause thé expression “ employnient »

shall have the same meaning as in’ 'clausc'ﬂ?i' {6).

9, PUsLic HOLIDAYS AND SUNDAYS.

(1) Public Holidays.—An employee shall be entitled to and be
granted leave on full pay on MNew Year's Day, Good Friday,
Ascension Day, Day of the Covenant and Christmas Day; pro-
vided that an employee may be réquired to-work on any such
days; provided further that in the case of an employee who works
a five-day week, when such holiday falls on 'the sixth’ day of the
week, the provisions of this clause shall: not apply. © -~ =

oo {2y Payment: for Work en Public. Holidays—{(g) Whenever an
- employee, other than a. casual employee: or a.-watchman works
on New Year's Day, Good Friday, :Ascension Day, Day of the
. Covenant or Christmas Day, his employer shall pay to him for
each such day not less than the amount referred to in sub-clause
(1) plus,.in respect of each hour or part of an hour so worked,
his weekly wage divided by the number of ordinary hours worked -

by him in a week.

(b) Whenever ‘a casual employee works on New Year's Day,
Good Friday, Ascension Day, Day of the-Covenant or Christmas
Day, his employer shall pay to him. for each.such day.not less
than the daily wage prescribed -in. clause: 4 (1) for a casual
employee, plus in respect of each hour or part of an hour so
worked such wage divided by eight. - '

(3) Payment for Werk on Sundays—Whensver an employee,
o%er than a watchman, works on a Sunday, his employer shall
either— o ' : :

. (@) pay him at a rate of not less than double the wage payable
.o . to'him in respect of the total period worked tc?r ‘him on

such Sunday, or a_wage which is not less than double the

ordinary wage payable in respect of the period. ordinarily

worked by him on ‘a weekddy, whichever is the greater; or
pay to-him for each hour ol;c{aart of an hour so worked not
less than one and one-third times his ordinary wage in
tespect of the total period worked on such Sunday and
grant to him within seven days of such Sunday one day's
holiday -and pay him. in respect. thereof at a-rate not less
than his ordinary wage as if he had on such. holiday
worked. his average ordinary working hours for that day
of the week, - Lo

(4) Restriction of Work on Sundays—An employer shall not
require or permit am:employee on direct production “work; ‘to
work on more than two consecutive Sundays, : o R

®)

-'10. PROPORTION "oF RaTio,

An employer shall employ on each shift a gualified food boiler,

qualified faqwry-.zl_e;]:{ a qualified Grade I empioyee, a qualified
Grade IA employee and a qualified Grade I 'employee; before he
may employ an_ unquali food boiler, an unqualified -factory
_ clerk, an unqualified Grade I e;nzl e, an pnqualified Grade TA
employes or an unqualified Grade II employee, resogecﬁve_ly,'iand
he shall employ not less than one qualified food boiler, one
qualified  factory clerk, one qualified Grade 1 employee, one
qualified Grade IA employes and one ified Grade i
employee for each two ungqualified food  boilers, unqualified -
| factory clerks, unqualified Grade 1 employees, unqualified Grade
JA employees or unqualified Grade II employees, respectively,
- employed by him. -~ ' * e, e

. 11, PIECE-WORK AND INCENTIVE BoNUS SCHEMES,
{1} Save as provided in clause 5 (6) an employer shall pay to
his . employee employed on piece-work: or undir -an ‘incentive
bonus scheme for any period, remuneration at the rates agreed
-upon between: the employer and his employees; provided that
~irrespective of the quantity or output of work done, the employer
shall pay to such employee not léss than— S

ertig | " (a) in the case of 'an_employee, othér thin a casal employee,

in respect of each week in which picce-work is performed,
the weekly wage prescribed-in clause 4 (1) for an employee
_ of his class and area plus any amount payable in terms of
© o coclauses 4(3),6 (B)and 9 () and (3); 0 - 0

15
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| - (b) in die geval van ’n_los werknemer, ten opsigte van elke
.dag waarop stukwerk verrig word, die loon wat in klousule
4 (1) vir n_los werknemer voorgeskryf word, plus enige
~ bedrag wat ingevolge klousules 4 (3), 6 (9) en 9 (2) en 3)
7 betaalbaar is. . R
{  (2) 'n Werkgewer moet op ’n opvallende plek in sy fabriek

’n rooster van die stukwerkskale en aansporingsbonusskale wat |

in subklousule (1) genoem word, vertoon hou, en hy mag daardie
skale nie verlaag nie tensy hy sy werknemer minstens twee weke
kennis van die voorgeneme wysigings gegee het.
| 0t °12,'QORPAKKE EN BESKERMENDE KLERE.
(1) *n Werkgewer moet alle oorpakke en/of beskermende klere,
asook waterdigte klere vir wagte; wat hy van sy werknemer mag
vereis om te dra, of wat hy ingevolge 'n verordening of regulasie
verplig is om- aan sy werknemer te verskaf, gratis verskaf en in
'n goeie toestand hou en
klere op eie koste wis en stryk, of laat was
Werkfiemer, in ‘pldas van die’ was- en strykdienste te verskaf,
* saam met die ‘betaling van sy besoldiging, 10c-per week betaal. ‘
(2) Alle .uniforms, corpakke en beskermende klere wat inge-

yolge hierdie
werkgewer, én_1hag
verwyder word nie,
ging daartoe verleen met
was of herstel. TETTTT

)

nie van die werkgewer se bedryfsinrigting
viteesonderd wanneer die werkgewer magti-

0. - 'ONDERBASE ENTOPSIGTERS. .. @ *¢

n Werkgewéf nie

' September van elke jaar en L !
werknemer, onderbaas of: opsigter .wat twee jaar-of langer ‘onder-

vinding in daardi¢ kategorie het, inl ’n laer graad plads voordat
die verteenwoordigers van die Food Canning Workers’ Union
die: geleentheid gebied:is om dit te bespreek nie: S

CETT 14 VAKVERENIGINGGERIEWS.

vakvereniging daartoe gemagtig is, toelaat— - -

|- {@)‘om sy ruskamers (met dien verstande dat geen

L+ "daar gehou word nie) van tyd tot tyd. gedurende die etens-

‘uur binne te gaan, met die doel om—- . - - . .

and Canning Workers® Union-wat beticorlik en skriftelik deur die

hy moet die corpakke en/of beskermende |

en stryk, of aan sy | guch overalls and/or protective clothing or pay to his employee

klousule verskaf word, bly die ciendom van die |

dic doel om dit te laat skoonmaak,
| " 137 DEGRADERING VAN GRAAD I EN GRAAD TI-WERKNEMES, teh, 9 1 DrolADIG

mag nie gedurende die tydperk 15 Ai)ﬁ] tot 15 |
enige praad I-werknemer, graad II-

(1) Elke werkgewer moet elke amptenaar, of lid van die Food '

vergaderings -

. . () met werknemers: in verband met sake van die vakver- :

eniging ’n onderhoud te hé; . -
(ii) nuwe lede te werf;

(iii) kennisgewings te versprei om vergaderings van lede 5

_ van die vakvereniging te belé; =
" (b) lede se ledegeld in te samel so goum as moontlik nadat hulle
" loon wuitbetaal is, met dien verstande dat hulle nie werk-
nemers steur wat besig is met werk nie. )
| (2) Die gemagtigde persoon of persone moet die werkgewer of

sy gemagtigde verteenwoordiger van sy of haar voorneme om die
ruskamer te besoek of om ledegeld in te samel, in kennis stel, soos -

in subklousule (1) bepaal. : )

(3) Enige ampsdraer :van die vakvereniging wat in subklousule
(1) gemeld word, mag sonder betaling .van die werk af wegbly ten
" ginde aan die sake van die vereniging aandag te gee, met dien

verstande' dat hy sy werkgewer minstens drie ‘dae kennis daarvan
- gee. ; ;

' 15. VERBOD OP INDIENSNEMING VAN ’N PERSOON ONDER DIE OUDER-
DOM:- VAN 15 JAAR EN VAN VROUE VIR SEKERE WERK.

(1) ’n Werkgewer mag geen persoon onder die ouderdom van
15 jaar in diens neem nie, ' ' '

(2) Daar mag van geen vroulike werknemer vereis word om
houer wat meer as die volgende weeg, te dra of opmekaar

enige :
te stapel nie:— 7
i () In die geval van vroue van 18 jaar en ouer: 25 Ib.;
| (b) in die geval van vroue van 16-18 jaar: 20 Ib.
: 16, DIENSSERTIFIEAAT.

| ' 'n Werkgewer moet by beéindiging 'van die dienskontrak van

" enigeen van sy werknemers, uitgesonderd 'n los werknemer, aan |

die werknemer ’n dienssertifikaat uitreik wat die werkgewer en die
werknemer se paam voluit, dic aard van. die diens, die aanvangs-
datum en bedindigingsdatum van die kontrak en die besoldiging-
gkaal op die datum van sodanige eindiging meld. "

17. BEEINDIGING 'VAN DIENSKONTRAK.

oyt

twintig uur kennis en daarna minstens een week kennis gee van sy

(1) *n Werkgewer of sy werknemer, uitgesonderd *n los werk-, four weeks of employment and thereafter not less than one week’s

| nemer, moet gedurende die eerste vier weke diens minstens vier-en- -

. yoorneme om die dienskontrak te beéindig, of in plaas daarvan |

minstens die volgende betaal, of verbeur:—
(@) In die geval van opsegging van vier-en-twintig wur, die week-
loon wat die werknemer onmiddellik voor die datem van

sodanige befindiging ontvang het, gedeel deur sewe in die

geval van ’'n wag, ses in die geval van 'n werknemer wat

ses dae in 'n week werk, en vyf in die geval van 'n werk-

nemer wat vyf dae in 'n week werk,

(b) in die geval van opsegging van 'n week, minstens die week- | -
loon wat die: werknemer_onmiddellik : voor .die datum van:
dié betindiging ontvang het; met dien verstande dat dit nie |

die volgende raak nie:— .-

(i) Die werkgewer ‘of die --werkhémm"ﬁe- Teg -'6m: die -diéns :

" sonder opsegging om ’n regsgeldige rede te betindig;
16 '

" (b) in the case of a casual emrtployeé, in respect of each day
on which piecework is. performed, the wage prescribed ‘in

4 (1) for a casual employee plus any amount payable in
terms of clauses:4 (3),. 6 (9) and 9 (g) and (3). ‘

. 2. An ‘employer shall keep posted up in a conspicuous place

in his factory, a schedule of the piecework and incentive bonus

scheme rates referred to in sub-clause (1) and shall not reduce-

such rates unless he has given his employee not less than two

week’s notice of the proposed alteration.

12. OVERALLS AND PROTECTIVE CLOTHING. 0
(1) An employer shall supply- and maintain in good condition

" free of charge, any overalls and/or protective clothing, which he

may require his employee to wear or which by any law er
regulation he may be compelled to provide for his.employee,
as well as waterproof clothing for waichmen, and he'sha]f at
his own cost and expense, launder or cause to be laundered,

in liea of rendering such laundering service the sum of 10 cents

| per week at the samé time as he pays his remuneration.

(2) All uniforms; overalls and protective clothing provided in
terms of this clayse shall remain the property of the employer,
and :shall not. be removed from the. employee’s place of employ-
ment except on the authority of the employer for the purpose
of cleaning, Iaundering or repair.

‘oF GrapE I AnD GrapE 11 EMPLOYEES,:
: CHARGEHANDS. .AND SUPERVISORS. = . .

An employer shall not, during the period 15th April to the
15th September of each year place any Grade I employee, Grade
I employee, chargehand or supervisor, who has two_years or
longer: experiencé in that catégory, in'a lower grade without .the
opportunity for discussion having been given io representatives
of the Food and Canning Workers’. Union. . =~ . '

1

U 14) Trape "UNioN FACILITIES,

employer shall permit any official, or member of -the

(1) Every

‘Food:‘and. Canning ‘Workers’ Union - duly authorised thereto: in
writing. by the-Union— -~ . - . ; £ '

- (@) to enter his ‘cloakrooms (provi&ed. no meetings aré held
therein) from time to time during the lunch-hour, for the
. -purpose of— & '

(i) interviewing- employees on trade union matters;
(i) enrolling new members;, = = e E_w W
(iii) distributing mnotices ‘calling meetings of members of
the trade unions; CRE e L
(b) to collect members’ subscriptions as soon as possible after
" they have been paid -their wages, provided that they do

_ not interrupt employees who are engaged on work,

(2) The authorised person or persons shall notify the employer
or his authorised representative of his or her intention to visif
the cloakroom or to collect subscriptions as provided in sub-
clause (1). . ;

(3) Any :office bearer of the Union mentioned in sub-clause

(1) may absent himself from work without pay to attend to

business of the Union, provided he gives his employer at least
three days’ notice thereof.’ N .

15. PrOHIBITION oF EMPLOYMENT OF ANY PERSON UNDER THE AGE
or FIFTEEN YEARS AND OF WomeN oN CERTAIN WoRK.
(1) An employer shall not employ any person under the age
of 15 years; and - o
(2) No female employee shall be required to carry or stack
any container which weighs more than— :
(@) in the case of women of 18 years and over: 25 1b;
(b) in the case of women of 16 years to 18 years: 20 Ib,

16. CEli'mﬂcams OF SERVICE.

An employer shall upon termination of the contract of employ-
ment of any of his employees other than a casual employee,

| furnish such employee with a certificate of service showing the

full names of the employer and employes, the nature of employ=-
ment, the dates of commencement and termination of the contract

.and the rate of remuneration at the date of such termination.

17. TERMINATION OF CONTRACT OF EMPLOYMENT.

(1) An employer or his employee, other than a casual employes,
shall give not less than twenty-four hours’ notice during the first

notice of his intention to terminate the contract of employment or
shall pay or forfeit in lieu thereof not less than—
(@) in the case of twenty-four hours’ notice the weekly wage
which the employee was receiving immediately before
idate of such termination divided by seven. in the case
of a watchman, six in the case of an employee who works
_ a six-day week, and five in the case of an employee who
works a five-day week; .. . . a3
(b) in the case of a week’s notice, not less than the weekly
‘wage which the employee was receiving, immediately
before the date of such termination; provided that this
' shall not affect—. =~
(i) the right of .an employer or employee to terminate
a contract of employment without notice for any cause
recognised by law as sufficient; '
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(n) n sknftcl!ke ooreenkons tussen 'n werkgewer en syj
werknemcr wat’ vir ’n opseggmgaterfnyn van gelyke !
duur vir albei partyé en vir langer as een week voor-

- siéning maak.

(2) As ’n. ooreenkoms mlgevolge dlc bepalmgs van d;e tweede
voorbcnoudsbcpahng:. van subklonsule (I) gesluit is, moet “die

betaling of verbeuring in plaas van diensopsegging in verboudmg
wees fot die ‘opseggingstermyn soos ooreengekom.

(3} Die opsegging in subklousule (1) bedoel, word van krag op
die dag waarop daar kennis gegee word :
die opsegging nie mag saamval nie met, of kennis nie gegee mag

word gedurende die werknemer se afwe51ghe1d met jaarlikse verlof |

ingevolge klousule 7, met siekteverlof ingevolge klousule 8 of
epige tydperk van militére opleiding ingevolge die Verdedigings-
wet, 1957, nie.
Op hede die 28ste dag September 1965 in Kaapslad ondertcken
G, D. VAN DBEN BERG,
Voorsitter.

G. S. GLENDINING,

Behoorhk gemagtigde vcneenwoordlger :

{(werkgewers). -

. J. MENTOOR,
Behoorhk gemagtigde verteenwoordiger
(werknemers).

No. R. 45]

1941,
VRUGTE.-- EN- GROENTE-INMAAKNYWERHEID.

Ek, ALrreD ErNgsT TROLL!'P, Minister van Arbeid, ver-
Klaar hierby kragtens artikel twee-en-twintig (1) van die

Wet op Fabrieke, Masjinerie en Bouwerk, 1941, dat die-

bepalings van die Ooreenkoms en kennisgewing in verband

met die Vrugte- en Groente-inmaaknywerheid, gepubhseer'

by Goewermentskennisgewing No. R. 44 van 7 Januarie
1966, oor die algemeen vir persone wie se werkure

en besoldlgmg ten opsigte van oortyd, openbare feesdae .
en werk op Sondac en openbare fecsdae daarby gere€l
‘word,. nie minder. .gunstig is nie as, die. desbetrefiende

bepalmgs van genoemdc Wet. -
. S SR i TROLLIP

=3 Minister van Arbeid.; )

Met dien verstande dat

| [7 Januarie 1966.
WET OP FABRIEKE MASJINERIE EN BOUWERK,

(i) any ertten agreement between an employer and his
eémployee which provides for a ' period of noticé of
equal duration on both su:les and for longer than one
week,

(2} When an agreement is entered mto in tefms of the second
proviso to sub-clause (1), the payment or forfeiture in lieu of -
notice shall be preportionate to the perlod of rotice agreed upon.

3 The notice referred to in sup-clause (1) shall take -effect
from the day on which it is given; provided that the period of
notice shall not run concurrently with nor shall notice be given
during the employze’s absence on'annual leave in terms of clause
7 or sick leave in terms of clause 8 or any period of military
training in pursuance of the Defence Act, 1957.

Signed at Cape Town this 28th day of September, 1965.
G. D. vaN DEN: BERG,
‘ Chairman

G. 8. GLENDINLNG
Duly Authorised Representatwe

(Employers)

7. MENTOOR,
Duly Authorised Representative
; (Employees).

No. R 45.] [7 Ianuary 1966

FACTORIES, MACHINERY AND BUILDING WORK ;
© ACT, 1941.

FRUIT AND VEGETABLE CANNING INDUSI'RY

I ALFRED ERNEST TROLLI'P Mmlster -of Labour.
hereby in terms of section twenty-two 1) of the Factories,
Machinery and Building Work Act, 1941, declare. the
provisions of the Agreement and notice relating to the
Fruit and Vegetable Canning Industry, published under

-Government Notice: No. R. 44 of the 7th January,

1966, to be, on.the whole,. not:less favourable .to the
persons whose hours of work and remuneration- in‘respect
of overtime, publi¢ -holidays and  workon Sundays and
public holidays are regulated thereby, than ihe rclative'
provisions of the said, Act. '

v e oA E. TROLLIP,

Minister of Labour,

o 1NHOU.D "

" Ne. ¢ BLADSY
ik ﬂepar*eﬁient van Arheid .
" Goe WERMENTSKENNISGEWNGS

R, 44. Wet op Nywerheldversoemng, 1956
i WVrugte- en Groente-inmaaknywerheid 1
R. 45. Wet op Fabrieke, Masjinerie en Bouwerk,
: 1941 Vmgte- en Groente—mmaaknywer- o
hcld ida i T PP [ |
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DEPOSITOS EN OPVRAGINGS KAN GEDOEN ;'
WORD' BY ENIGEEN VAN 1660 POSKANTORE |
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jE{f_DEF’cnsrrs AND. WlTHpRA,,__? ALS CAN BE MADE-
{ AT. ANY, ONE OF. 1660 POST OFFICES IN-THE |
'f?REPUBuc OF. SOUTH AFRICA AND SOUTH. .
'WEST AFRICA, IRRESPECTN--E OF WHERE YOUR -
ACCOUNT ‘WAS_ORIGINALLY .PENED




MAANBULLETIN VAN ST ATISTIEK

L!ztgeretk deur die Bwo vir Siatzstzek Pretoria

Behels 'n omvattende dekkmg van lopende
statistiese. inligiing oor ‘n groot verskeidenheid
van ekonomiese en maaiskapllke onderwerpe.
Elke uitgawe bevat meer as 100 statistiese tabelle
asook statistiese bylaes =~ -

P r s “Republiek van Suid- Mrska B0c per eksemplaar (RG.00 per jaar)
? Buiteland - - e e = < es = T5¢ per nksumalaa: (R1.50 per jaar)

M.NTHLY BULLETIN OF STAT!STICS

 Issued by the Bweau of Sta.tzshcs, Pretona o

Contams a comprehensive coverage of current "

o -f;_:-fstahshcal information-on a great variety of
" economic and social subjects. Each issue contains
more than 100 statistical tables as well as

~ statistical annexures

P [ I[: 3 Repuklic of Stzutﬁ hfriea - - 80c per copy {Rﬁ {0 per year)
_ LT  75¢ par copy (R7.50. per year)

OBTAINABLE ;gom:,m_,__e__.__gp\{sg_m_g_wj PRINTER, PRETORIA AND CAPE TOWN

Spaar Tyd en G@Eﬂ @eh kaeef

mgém@

Save Tlme &ﬁd M@ﬂey, Use ankmg Madmes

1720



GOVERNMENT GAZETTE  EXTRAORDINARY. 7 JANUARY 1966

No.1332 21

- which provides

state security; strict secrecy and unrivalled

facrlrtles for deposats and wuthdra.wals

Deposats m ordmary accounts earn mterest at 4’?/' b b

__Amounts invested in Savmgs Bank Certificates earn

mterest at 44-% per annum.

;: RZ0,000 may be invested in Savings Eank Cert:f‘ cates ;‘

@PEN AN ACCOUNT TODAY'
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NYWERAARS QAKEMANNE | EN EKONOME'

Benodlg u’'n omvangryke en geredehk beskikbare bron van statistiese mllgtmg
vir die Republiek van Suid-Afrika. vir die afgelope I8 jaar?

Koop ’n eksemp!aar van che Buro vir Stat:st:ek se nuwe Publikasie:

” STATESTEESE EAAR%@EE{ 1964 > 8

Hierdie publikasie bevat meer as 600 bladsye van statistiese tabelle en 31 vol-biadsy grafieke.

" Die volgende onderwerpé word gedeki—

- Bevolkin Pryse Kommunikasie
Yolkstre Landbou Openbare Finansies
Lewenstatistieke Visserye - .~ ' Geld- en Bankwese en
Gesondheid Mynwese ' Algemene Finansigs
Onderwys . - . Nywerheid ... . . . Volksrekeninge (-
Bestaansbevelliglng ~ Binnelandse Handel ~ Bruto Kap;taalvorming
Geregtelike Statlstieke ~ Buitelandse Handel = Betalingsbalans
Arbeid —_— Vervoer o . Buitelandse Laste en Bates

S Eksemplare van.dle .
STMTSDRUKKER PRETORIA OF KAAPSTAD verkrygbaar, -
ety Prys ‘R3.30, Oorsee: R4.15. Posvry. -

1

#“‘“ - - s e ' e 3

INDUSTRIALISTS BUSHNESSMEN AND ECONOMISTS! |

Do you require a comprehenswe readily available source of statistical information
for the Republic of South Africa over the past 18 years?

Buy a copy of the Bureau of Statistics’ new Publication:

“STATISTICAL YEAR BOOK, 964

This publication contains more than 600 pages of statistical tables and 31 full-page charts.

The following subjects are covered :—

Pepulation ‘Prices Commaunication

Migration Agriculture Public Finance

Vital Statistics - Fisheries Statistics of Large Towns
Health : Mining : - Currency, Banking and
Education S Industr General Finance

Social Security internal Trade © MNational Accounts
Judicial Statlstlcs - Foreign Trade Balance of Payments

Labour " Transport . Foreign Liabilities and Assets

' Copies obtainable from the
GOVERNMENT PRINTER, PRETORIA OR CAPE TOWN.

Price: R3.30. . Overseas: R4.15. Post Free.

* s S S S PP D .
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SPAAR

% VIR U FAMILIE SE TOEKOMS'
% VIR U EIE HUIS! '
~ % VIR U AFTREDE! gy
% VIR ALLE GEVALLE VAN NOOD!

POSSPAARBANK

| Dle Posspaarbank verdien 4%, rente op dle maandelikse baians, waarvan"' .
tot R100 per jaar van die rente van Inkomstebelastmg Vrygestel is.

" Die eerste be!eggmg hoef nie meer as 10c te wees nie. So’n rekening is
baie handig in tye van nood of wanneer met vakansie, omdat stortings en I
‘terugvorderings by enige Poskantoor in-die Republiek gedoen kan word.

Nie meer as R4 000 mag gedurende - boeklaar deur een persoon
ingel& word nie. e P 5 i

SA 'E/”E'

% FOR YOUR FAMILY’S FUTURE!
_ % FOR YOUR OWN HOME!
% FOR YOUR RETIREMENT!

% FOR ALL EMERGENCIES!

| "P'QS-T'GFFECE SAVINGS BANK |
The Post Office Savmgs Bank earns 4% interest on the mcmthly balance. _
“of which interest up to RI00 per annum is Free of Income Tax.

The first deposit need to be no. more than 10c. Such an account is very

handy in times of emergency or when on holiday, as deposits or withdrawals
can be made at any Post Office in the Republic. _
~Not more than R4,000 may bedeposited*by one person d uring-a financial- = ==

o - R R R e i
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Posmms

I\A BESTEMMINGS EN SUIDuAFRIKA

Briewe (lanclpos) cees
Brlewe {lﬂgpos) esrseNnany

Poskaarte: {Iaﬂdpos}. chEsiaN -

Poskaarte (lugpos) tesarrnan
Lugbr[ewem. sussnunne
__Drukwerk.....,.. .

‘MNuusblagit.asrsrssisnssnaes

: HO!'IStE_TSu..'l!'oooloonooo

Gewone' pokkeue‘
) Pakketﬁa i Lbehaiwe '

Afrika) ..

lc vir eerste 2 onse; 4¢
: -Ic per

er 4 onse per eksen'lp{aaa"'E
aksimum gewig per pakkie—,

PAKKETTE (munpos)

: e
Suid%i‘nka yir aﬂ‘efvepr?
Suid-Afrika  (behalwe Suidwes- | 8o 7 Ib. tot 11 Ib,

2,—{c .\yib' eerste' i:ms; 'Ic \rir elke
bykomende ons.

3¢ vir cerste ons; e vir elke

bykomende ons.
¢ elk. .
2c elk.

2ic elk.

- bykomende 2 onse.
2 onse,

Ic per 2 onse. -

fepos ln Suid-Muka vir, aﬂewering Vir.elke bykomen- . .

n SdewAﬁ

landbou- (T6t8 onsersnness S

Bo8onse tot 2 1b.  10c
In* Bo 2 b, tot 7 Ib, ‘% =

Bo 111b. tot 221ib.  110c

Tot_Bonse....... -3

(behzlw\e I'ugpakkerte) BoBonsetotl b, 7¢

de Ib. of gedeélte
| daarvan tg:jcd Hib. 7

Vir Basoetoland, Swaziland,

MNDIEK.ssssvrscsnzss
Betsjoeanaland-protektoraat
- Pakkette Iaﬂdbqu)-unulo
. :-Pakketr.e TUgposh vvsrvasnss

. KB.A-SEM sERrFRb R BN RS

Tc per b I _

7c per lb. (Kazungula !6c pf.-rlb). i

2-;;: per Ib %

Vir jelsb‘e'drae tot en
l'tl"ll_.lQI’.ll l&

ir.éue:'-s ('surface_j-;;smi}. —

v:r e!ke" '

& 'mg_f— o T

10 DESTiNATIONS N SOUTH AFRICAI

Letters fair mailj...—.r.

- Posteards fsurface mai!}. vk

Postcards {air mail).ciasass

-Aerogrammﬁs-nunouuc
| Printed papers.............

_ Commercial papers. asaneen

N&WSPEPQ?S.HMH!..HOI!

[EXSNXRNNE ]

S&mp!e:,.

”-2;: for- first oz.; lc for each

#* adaitmnal

Ic for first 2 oz; gc for each
additional 20z, © .

lc per 2 oz,

3¢ per 4 oz per mpy Limit of
wesght per par.ket, Ib.. .

-IcperZox.

I’ARCE‘LS (SURFACE MAIL)

._Ordmarj' Pﬂmﬂ’» i s

-'(ﬁ) Paroels (e)(ceptmg agr!cultu?al

Botoaoz....... 5¢
ve 8 oz, up to
bl..l...‘llll lm

r parcels) posted in South Above 2 Ib. up to

Afr‘ie’:] for delivery within Southy
ﬁrm) (exaeptmg South West Abo

=

(b Parcels (excepting air -
posted in South Africa for,

- South West Africa

“For -Basutoland, Swazriand 4

Mmmbl Uiaiarsnsenanss
For Bechuanaland Protectes
rate‘..."......-...u..
Parcels | agricultum!)........
Parce!s ale mail).covvannven

Ib”“l'.b""". 3&
. to
II ibnu.l??nt. 6*
Above 1 [b.up to
E . nlbmlitouo.:' 'IOC

Agm 80Zivivins 5

arcels) ove 8.0z up to

I!ﬁl"y lbgglnltatn-!. B 7c

5 *x For "every addi- - -
tional 'Ib. or
fraction thereof

wsigid

L UPN“ Ibnuco ) 7€ :

7¢ per lb

7c per Ib. (Kazungula léc per ib.).
2ic per Ib:

10c per £:1b.. - -

For trade charges. up to

‘. Posunie van. Afrika [Angola; Basoetoland; .Betsjoeanaland-

S Vir elke bykomiende R2 of
i gedeelte dumnul (EE R 2-£C

_- iPaﬁketvérsekgrinésﬁgl&. o Versekermgs« i .qusfmum
dn o4 ment Y ge;s e.,,_, . ter%{:ilegfng.
c

66 . R20
= Plus lc vir elke R20 of gedeelte
daarvan tot 'n maksimum van
R400. )

! Registmiegeld reveeasaeny SC PEr. pﬁsstﬂk.
- Spoedbestelge!d visvsvesaws - Hanteerkostes...oovveess B¢
Afleweringskoste 5¢ per myl of
gedeelte daarvan

: LW—Dle postariewe op briewe,’ poskaarte. lugbriewe,
. drukwerk, handelstukke en-monsters na bestemmings in die

rotektoraat; Burundi; Kongo, Republiek ' {Leopoldszad).
alawi (voorheen Njassaland);  Malgassiese Republiek; Mosam-
biek; Rhodesié; Suidwes-Afrika; Swaziland; Zambié (voorheen
Noord Rhodesig)] Is dieselide as dié birme Suld-Afrika vir
land- en lugpos, onderskeidelik.

| Parce[ Ens_mjahce feeSinuras o Fee

%Cash on. deiwery feesiinn.,
v and including R2.vueses 15

For each additional R2 or
part thel"@ofouuiaiito 2%('-

Limits of
compensation,
R

L -6¢. - . R20
Plus lc for each additional R20
or part. thereof up to a
5 M maximum of R400,

Registration fee....... wsev 5c per article,
Express delivery fees ...,/ Handling.charge....uvvees 5S¢
= gz ° Delivery charge 5¢ per mile or

- part of a mile.

N.3 —T‘le postage rates on letters, posteards, aerogrammes,
printed papers, commercial papers and samples to destinations
in the African Postal Union ﬁ\ngola, Basutoland; the Bechuana-
fand Protectorate; Burundi; Congo, Republic of (Leopoldville);
Malagas Repubhc, Malawi. (formeriy Nyasaland); Mozambique;
South  West - Africa; Rhodesia; Swaziland; Zambia {formerly
Northern Rhodesia)], are the same as those within South Africa
for surface and air mai!’, respectively, -

%70 K.B.Acdiens Ts ook beskikbaar na en vin ‘die volgende lande van die
Posunie van Afrika: Malawl (voorheen ijalanﬁ}. osambiek, Rhodesié
0 Zlmbie (vourheen Noord-Rhodesi ig).

t Yersekarda pakketd.ens & ook besknkhaar na Malawi (voorheen Mjassa- :
fand), Mosambiek, Rhodesié en Zambi& (voorheen ord Rhodesié).

Pakkette vir Malawi, Rhodesi# en. Zambig kan:egter nie vir meer as Ri20
. verseker word n:e en. vsr Mosambaek vir 3233 .

_*A C,O,D servics s also available to and rram the fo!lowing ‘countrias of the

African Postal Unlon:. Malawi (former! dy asaland), Mozamblque, Rhodesia
and Zambia (formsrly MNorthern Rho eslas'

'f'An insured pareel service is also available o' Ma!awl (l'of'mer!y Nyasaland?,
Mozambigue, Rhodesia and Zambia (formerly' Morthern. Rh
for Malawi, Rhodesia and Zambia cannot, wevar. be imm'ed for moie

than' RI120 "and" Mozanibique for R233
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Die ‘Staatsdrukker, Pretoria.

‘I‘he Government Printer, Pretoria.
1—1332




