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DRANK-,. PRIVAATHOTEL-.. EN . LOSTESHUIS- | py i. 
“BEDRYF EN DIE BEDRYF VIR DIE VER- QUOR, PRIVATE HOTEL AND BOARD Ne 
HUUR VAN WOONSTELLE OF WOON- K AMERS, “SUIDKU S, NATAL. _— PETTING FLATS OR ROOMS, SOUTH COAST. 

  

HOOFOOREENKOMS. MAIN AGREEMENT. 

  

  

Ek, ALFRED ERNEST TROLLIP, ‘Minister. van Arbeid, 
verklaat hierby— . ~ 

@ kragtens artikel agt-en-veertig (1) (a) van die Wet 

I, - ALFRED _ ERNEST TROLLIP, “Minister of . Labour, 
hereby— 

@) in terms of section forty- eight Q) @ of the 
op. Nywerheidsversoening, 1956, ‘dat al die’ be- |” 
palings van die Ooreenkoms wat indie. Bylae 
hiervan verskyn en op die Drank-,. -Privaathotel-. 

. en Losieshuisbedryf en - die’ “Bedryf vir die Ver- || 
-huur van Woonstelle’ of Woonkamers. betrekking - 
het, vanaf die tweede’ Maandag na die datum van 
publikasie van hierdie kennisgewing.en vir die:| . 
“tydperk wat: drie - jaar vanaf genoemde Maandag | 
eindig,: bindend is vir die ‘werkgewersorganisasie 
‘en. die vakvereniging -wat- dié’ Qoreenkoms aan- 
‘pegaan het en vir die werkgewers en werknemers | 
wat lede’ van genoemde organisasie of vereniging 
1s; 

(b) kragtens artikel agt-en-veertig (i) (by) van g genoemde’ 
Wet dat die bepalings van_ die Ooreenkoms, uitge- 
sonderd dié vervat in Klousule 2 van die inleiding 
en ‘in .klousules .1 (5). (),.10, 11, 15 en 16 van. 

'. Hoofstuk D, vanaf die: tweede Maandag na die 
datum. van publikasie.van hierdie kennisgewing en‘ | - 
vir die tydperk wat drie jaar vanaf genoemde'| 
Maandag eindig, bindend is vir alle ander werk-. 
gewers ‘en werknemers as dié genoem in paragraat 
(a) van hierdie ‘kennisgewing, wat betrokke is by. 
of in diens is in genoemde Bedrywe in die 
landdrosdistrikt e Durban (uitgesondérd die gebied 
binne ’n straal van 10-myl vanaf die Hoofpos- 
kantoor, Durban), Umzinto en Port Shepstone; en - 

(c) kragtens artikel agt-en-veertig (3) (@) van genoemde 
Wet dat dic bepalings. van die Qoreenkoms, witge- 
sonderd dié vervat in klousule 2 van die inleiding 
en in Klousules 1 ) (fy, 10, 11,.15 en 16 van. 
Hoofstuk D, vanaf die tweede Maandag pa die 
datum-van publikasie van hierdie kennisgewing en 
vir die tydperk wat drie jaar vanaf genoemde 
Maandag eindig, in die landdresdisirikte Durban 
(uitgesonerd die gebied binne ’n straal van 10 myl 

vanat die Hoofposkantoor, Durban), Unazinto en 
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Industrial Conciliation Act; 1956, declare that all the *. 
provisions of the Agreement -which appears in the - 

. Schedule ‘hereto aiid which relates to. the Liquor, - 
-Private- Hotel and. Boarding-house Trades and the : 
Trade of Letting Flats or Rooms, shall be binding © 
from the second Monday after the date of publica- 
tion of this notice and for the period ending three 

_ years from the said Monday, upon the employers’ 
organisation - and the trade union which, entered 
into the Agreement and upon the employers. and 
employees who are members of the said organisa- 
tion or. union; 

() in terms of ‘section forty-eight w (b) of the said 
Act, declare that the provisions of the Agreement, 
excluding. those . contained in clause. 2 of the 
preamble and “in clauses t (5) (f), 10; 11: 15: and 
16 of Chapter D, shall be-binding fronr the second 

. Monday. after the date of publication. of this 
notice and ‘for’ the period ‘ending thiee years from 
the. said Monday, upon ali employers and 
employees other than those referred to in para- 
graph (a) of this notice who are engaged. or 
employed in the .said Trades in the Magisterial 
Districts of Durban (excluding. the area within a 
radius. of 10 miles-from the General Post Office, 

- Darban), Umzinto and Port. Shepstone; and 

¢) in terms of. section forty-eight (3) (a) of the. said 
Act, declare that in the Magisterial Districts of 
Durban (excluding the area within a radius of 10 
miles. fromthe General Post Office, Durban), 
Urzinto and Port Shepstone and from the second 
Monday after. the date of publication of this notice 
and for the period ending three years from the 
said Monday, the provisions of the Agreement, 
excluding those contained in clause 2 of the 
preamble and in clauses i (5) @), 10, 11,15 and 
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Port Shepstone, mutatis mutandis bindend. is -vir 

alle Batitoes in diens in genoemde. Bedrywe ‘by 

dié werkgewers vir wie enigeen’ van. genoemde 

sepalings ten opsigie van werknemers bindend is 

en vir daardie werkgewers ten opsigte van. Bantoes.-; 

in hul dies. | a 

A. E. TROLLIP, ~ 
~ Minister van. Arbeid. - 

BYLAE. | 

NYWERHEIDSRAAD VIR. DIE DRANK: VERVERSINGS-, 
PRIVAATHOTEL- 

_. KUS, NATAL. 

  

. GOREENKOMS | en 

ingevolge die bepalings .van die Wet op Nywerhkeidsversoening, 

1956, gesluit en aangegaan ftussen die : ~ 

_ South Coast Caterers’. Association 

(hieronder die “werkgewers” of die “ werkgewersorganisasie ” 
genoem), aan die een kant, en die . 

Natal Liquor and Catering Trades Employees’. Union 

(hieronder die “werknemers” of die “ Vakvereniging’””’ genoern), 

aan die ander kant, , 

wat die partye is by die Nywerheidsraad ‘yir die Drank-, 

Verversings-, Privaathotel- en Losieshuisbedryf, Suidkus, Natal. 

1. TORPASSINGSBESTEK VAN OOREBNKOMS. 

(a) Die bepalings van Hoofstuk A en BD moet nagekom word— 

(i) In die landdrosdistrikte Port Shepstone, Umzinto en Durban 
(uitgesonderd die gebied binne ’n straal van 10,myl vanat 
‘die Hoofposkantoor, Durban) deur alle werkgewers wat 

lede van die werkgeWersorganisasie is en by die Drank- 

bedryf betrokke is en deur: alle werknemers wat lede. van 

die Vakvereniging is en in genoemde.bedryf werksaam is. 

(Gi) In die landdrosdistrikte Port. Shepstone en Umzinto deur’ 

alle werkgewers. wat jiede van die, werkgewersorganisasic 

is en in die Privaathotel- en Losieshuisbedryf, of die. bedryf 

vir die verhuur van woonstelle of woonkamers, betrokke 

is, en deur.alle.werknemers wat lede van die Vakvereniging 

_ig en in enigeen. van. genoemde bedrywe  werksaam is. 

(b) Die bepalings van Hoofstuk B en D moet. in die landdros- 

distrik Durban -(uitgesonderd die gebied:binne.’n straal_ van 10 

myl vanaf die Hoofposkantoor, Durban) nagekom -word .deur alle 

werkgewers wat.in die Privaathotel- en Losieshuisbedryf-betrokke 

is en lede van die werkgewersorganisasie. is,-en: deur alle, werk- 

nemeis.-wat .in -genoemde Bedryf :-werksaam “is en lede van die 

Vakvereniging is. . : Sey Tt o . 

(c) Die bepalings van Hoofstuk C en D moet in die janddros- 

distrik Durban (uitgesonderd die gebied binne ’n straal van 10 

myl vanaf die Hoofposkantoor, Durban) nagekom word*deur alle 

-werkgewers wat in die.bedryf vir die vethuur van wooastelle of 

woonkamers betrokke is.en lede van die werkgewersorganisasie 

is en deur alle werknemers wat in genoemde bedryf werksaam is 

en lede-van die Vakvereniging is. Lo 

- d) Ondanks ‘die bepalings ‘van. subklousule (a), (6) en (©) is 

dic bepalings van, hierdie Qoreenkoms van. toepassing. slegs op 

werknemers vir wie lone in hierdie Ooreenkoms ‘voorgeskryf word. 

2, GELDIGHEIDSDUUR. 

Hierdie Ooreenkoms tree in werking op dié datum wat die 
Minister van Arbeid. kragtens artikel agt-en-veertig van ‘die Wet 

mag vassiel en bly drie jaar lank van krag of vir die tydperk 

wat hy mag bepaal. 

_HOOFSTUK A... 

  

1. WoorBDOMSKRYWING, 

(1) Alle uitdrukkings wat in hierdie Coreenkoms gebesig en in 

die Wet omskryf word, het dieselfde betekenis as in daardie Wet 

en tensy die teenoorgestelde bedoeling blyk, word daar met woorde 

wat die’ manlike geslag aandui, ook vroue bedoel en waar daar 

melding. van ’n wet gemaak word, word ook alle wysigings daarvan 

bedoel, en tensy onbestaanbaar met die samehang, beieken-—— 

. “Wet” die Wet op Nywerheidsversoening, 1956; 

“kroegman” ’n werknemer, uitgesonderd ’n wynkelner, wat 

drank oor ’n toonbank of uit die kroeg van ’n bedryfsinrigting 

_ -verkoop, en ook ’n kroegjuffer; . , 

“ kroegman, gekwalifiseer,” ’n kroegman: met .minstens: twee jaar 

ondervinding; . ele fd 

2 

EN LOSIESHUISBEDRYWE,.-SUID- 1 

“organisation.”}, of the ome part, and .. - 

  

" BUITENGEWONE STAATSKOERANT, 7. JANUARIE, 1966. 

16 <of Chapter D, shall | ‘mutatis mutandis be 

.. binding: upon ali Bantw employed in the ‘said 
Trades by the employers upon whom any of the 
said provisions are binding in respect of employees 
and upon those employers in respect of Bantu'in 

their employ. me 

A.B, TROLLIP, 
- Minister of Labour. 

SCHEDULE. — 
  

INDUSTRIAL COUNCIL FOR THE LIQUOR, CATERING, 
“PRIVATE HOTEL AND BOARDING-HOUSE TRADES, 
SOUTH COAST, NATAL... . a 

  

AGREEMENT 

-in accordance -with the provisions of the Industrial Conciliation 

Act, 1956, made and entered into between the: oe rs 

South Coast Caterers’ Association 

(hereinafter referred to as the “employers” or the “ employers’ 

The Natal Liquor and Catering Trades Employees’ Union 

(hereinafter referred to as “the employees » or “the Trade 

Union ”), of the other part, 

being the parties’ to the Industrial, Council. for the Liquor, 

Catering, Private Hotel and Boatding-house Trades, South Coast, 

Naial. 

i. Scope of APPLICATION OF AGREEMENT. 

(a) The terms of Chapters.A and D shall be. observed: — 

(i) In the Magisterial Districts of Port Shepstone, Unizinto 

and Durban (excluding the area within a radius of 10 miles 

from the General Post Office, Durban), by all employers 

who are members of the ‘employers’ organisation and 

"engaged, in the Liquor Trade and by all’ employees who are 

members of the Trade Union and employed in the said 

trade. ; - 

Gi) Ip the Magisterial Districts of Port Shepstone and Umzinto 

- by all employers. who. ate members of .the employers’ 

organisation and.-engaged in- the Private ‘Hotel and 

-Boarding-house Trade, or the-Trade of Letting Flats ot 

Rooms and by. all employees. who aré members of ‘the 
Trade Union and employed in any of the said Trades. 

(6) The :terms of Chapters B and. D, shall. be observed -in the 

Magisterial -' Districts. of Durban (exctuding the area within a 

radius of 10 miles from the General Post Office; Durban), by.all 

employers engaged. in the Private Hotel’ and Boarding-house 

‘Trade’ who’ aré. members of the employers’ organisation and by 

all employees empioyed in the said Trade who aré members of 

the Trade. Union. . . 

.(c) The tetms. of Chapters C and.D shall be observed in the 

Magisterial ‘District of Durban (excluding the area within a radius 

of 10 miles from the: General: Post Office, Durban), by all 

employers engaged in the Trade’ of - Letting . Flats or. Rooms 

who are members of the employers’ organisation and by alt 

employees employed in the said Trade who are members of the 

‘Trade Union. 
(dy Notwithstanding the provisions’ of sub-clauses (a, (6) and 

(o) the ‘terms of, this: Agreement shall’ only apply in- respect of 

employees for whom wages are prescribed in. this Agreement. 

2. PERI0oD oF OPERATION. 

This Agreement shall come into operation on such date as may 

be fixed by: the Minister of Labour in tetms of section forfy- 

eight of the Act and shall remain in force for three years or 

for such period as may be fixed by him. : 

CHAPTER A. 

cn 1. .DEFINITIONS. | « 

(1) Any expressions used in this Agreement which are defined 

in the Act shall have the same meanings. as in that. Act, and 

uniess the contrary, intention appears, words importing the mas- 

culine gender shall include females and any reference to any Act 

shall include any amendment. of such Act and unless incon- 

sistent with the context—. : at 

* Act” means the. Industrial Conciliation Act, 1956; _ 

“barman” means an employee, other than a wine-steward 

engaged in the sale of liquor.over a counter or from the 

-- bar of an establishment and includes a barmaid; us 

“barman, qualified,” means a-barman who has. had .not Iéss 

_., than two years experience;
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“roceman, leerling,” ’n. kroegman met mindey as twee jaar. 
_ondervinding; : 

au siaapkamerbediende ” 

© in die. “Drank-, Privaathotel- en “Losieshuisbedryf, °n 
werknemer ‘wat - slaapkamers, woonkamers: of ander 

- woongedeeltes van °m bedryfsinrigting afstof of aan ‘die 
kant maak, ‘wat: beddens opmaak, in die behoeftes van 
gasté in. slaapkamers voorsien en/of helb-om tee. in die 
oggend ext die middag te bedien en omi te was-en stryk; 

Gi) in die, bedryf vir die verhuur van woonstell e of woon- 
kamers; ’n- werknemer : wat’ kamers afstof of. aan dic 
kant.maak of beddens' epmaak; 

“etes en “‘huisvesting ” die. verskaffing vari drie etes per dag en 
“‘akkommodasie aan: persone. wat.in enige hoedanigheid in ’n 
bedryfsinirigting werksaam_ is. Waar sodanige etes of: hhuis- 
vesting “en /of etes:en huisvesting deel vitmaak van: die. totale 
besoldiging wat: aan. "n werknemer betaal word, sluit dit nie 

dig’ ‘verskaifing- ‘van. etes “of huisvesting - en/of etes en huis 
“vesting aan die affianklikes van ’n wérknemer in mie; 

“ opsigter ” °n “inwonende werknemer wat verantwoordelik is 

vir ‘ao blok woonsteile of kamers en. wat. werkopdragte . aan. 

die skoonmaakpersoneel gee’ én oor hul werk toesig “how of 

wat-namens die éiénaar woonsielle of -kamers verhuur, hivur- 

geld ontvang.of werknemers in diens. neem, _betaal’ of: afdank 

of aandag, skenk aan klagtes van ‘huurders; 

“Tos. werknemer ” ’n “werknemer wat hoogstens drie dae in 

bepaalde week by dieseifde werkgewer in diens is; ; 

“kok” a. werknemer: (aitgesonderd.. on. leerling of -graad_ HI- 

~ ‘weérknemer) wat. uitsmitlik of hoofsaaklik enige werk in ‘ver- 

band met die yoorbereiding of kook vai: voedsel verrig; 

9. 
n 

* hoofkok’ 2 tay gekwalifiseérde kok: wat. in diens:geneem word. 

om toesig te hou Gordie werk in.’n ‘kombuis, .om spyskaarte 
op té stel: en] of té sorg-dat voorrade bestel: word: 

“kok, gekwalifiseer, * "ny ckok met minstens twee _Taar onder- 

vinding as *n kok; 

“ kokshuip ” oR werknemer, uitgesonderd ° n eraad H- werknemer, 

“wat onder. toesig:van *n gekwalifiseerde kok, die ‘kok behulp- 

_ gaam is deur te let op voedsel térwyl -dit gekook: word en/of 

‘yleig of andér voedsel kook wat bedoel! is vir verbruik deur 

_ die werknemers van die bedryfsinrigting, en wat vir’ gaste 

roomys mag maak en ontbyt mag kook, eiers of pap mag 

kook, brood mag rooster en iee, Koffie, ‘gakao of soortgelyke 
_dranke r mag maak; 

“klerk ? ’n werknemer. wat skryf-, tik- en Hasseerwerk verrig, 
kontant ontvang of ‘banteer of enige: ander soort klerklike 
werk verrig, maar. sivit geen ander klas werknemer. in wat 
elders in hierdie klousule omskryf word-nie) ondanks die. feit 
dat klerklike werk deel van scedanige werknemets se pligte 
mag uitmaak; 

“Raad” die Nywerheldsraad vir die Drank-, Verversings-, 
Privaathotel- en Losieshuisbedryf, Suidkus, Natal; 

“ bedryfsinrigting *- enige perseel (1) ten opsigte waarvan daar 
vir-die verkoop van drank daarin, daarop of daaruit.een of 
meer van die lsensies gehou word wat in die woord- 
oraskrywing van Drankbedryf gemeld word, of (2) waarin of 
im verband waarmee een of méer werknemers in diens is.in 
die privaathotel- en losieshuisbedryf of die.-bedryf van °n © 
Josies- en huurkamerhuishower of waarin of in verband waar- 

. mee die woonstelle- of woonkamersbesigheid gedryf word; | 

“ ondervinding ” die totale dieristydperk van ’n werknemer, voor 
of na die inwerkingtredingsdatum | van hierdie Gor eenkoms, 

‘in‘ die beroep waarin hy in die drankbedryf en die privaat- 
‘hotel- en Iosieshuisbedrvf | of die bedryf vir die verhuur van- 
woonstelle of woonkariers in dieng is; 

“algemene vrouehulp” °n vroulike werknemer wat: uitstuitlik 
of hoofsaaklik wasgoed en linnegoed heelmaak, naai en 
hanieer; . 

“eraad l-werknemer”’ *n werknemer wat uiisluitlik of hocf- 
saaklik @en of meer van die volgende werksaamhede, verrig :— 

9. 

(a) Diere, skoeisel, meubels, persele, gerei, voertuie of ander 
artikels skoonmaak en/of voedsel, bagasie,« pakkette, 
gerei of ander artikels dra en ook vrocé oggendtee, 
-koffie, -kakao of. soortgelyke dranke aan gaste bedién; 

(b) vis, vrugte, vieis, pluimvee en groente skocumaak en/of 
voorberei, pluimvee pluk, vrugte en groente skil en/of 
sny, ranisoene vir Bantoes kook, pap en eiers kook; | 

{c) vaurmaak of vure aan dié brand hou of afval verwyder; 

@ diere of pluimvee versorg; 

{e) enige handvoertuig stoot of trek; 

i) persele met, die inhoud daarvan, bagasic, pakketie of 
ander artikels oppas; 

(g) onder toesig van *n kok let op voedsel terwyl dit kook; 

) bottels pak en sorteer,- goedere ontvang, kaste en 
dergelike artikels opstapel; 

ep. wat. benewens enige van genoemde pligte, brood .mag 
rooster, tee, koffie, kakao of “soortgélyke dranke mag maak : 

- en boodskappe mag ontvdng of doen: 

“ earagebediende” ’n werknemer. wat uitsluitlik of hoofsaaklik 
motors versorg en skoonmaak;   

“ barman, learner,” means a barman who has had less” than | two 
years: experience; 

“bedroom attendant ’— 

@ in the Liquor, Private’ Hotel. and Boarding-house 
Trades means. an employee « engaged: in’ dusting * or 
tidying bedrooms, living-rooms’ or. other residential 
parts of an establishment, making beds, attending. to 
the requirements - -of guests’ in: bedrooms and’ or assist 
in serving morning and afternoon teas and laundering: 

(i) in-the trade of Jetting residential flats or rooms means 
an employee who is engaged: in dusting or tidying 
réoms or in making beds; 

“board and lodging” means the. supply of three meals. per 
day, and of accommodation, - to persons who’ are employed 
in any. capacity in an establishment. Where ‘suci beard 
or- lodging and/or board and ledging forms. part ‘of the total 
Temuneration paid to an employee, this. shail not include the 
supply of the board or lodging and/ Jor board and lodging to 
an employee’ S| dependants; 

“ earetaker ”’ means an employee in Fesident charge cf a- biock 
of, residential. flats er rooms who - directs. aind- supervises. the 

_ work ofthe cleaning staff, or, on. ‘behalf of. the proprietor, 
lets ‘flats or rooms, receives. payment of rent or engages, pays 
or discharges | employees, . or deals with compiaints from 
tenants; 

“ casual emiployee ” means an “employee who is employed by 
“the ems ‘employer of not more than three days in any one 
wee! : 

“ cook ® means an. eiployee (other than a-learner or grade H 
. employee): whe is wholly or mainly engaged in any, opera- 
tionin the preparation or cooking of food: 

“tiead. cook” means a. qualified cook who is employed to 
supervise the work in-a kitchen,-prepate:- menus and/or attend 

4 f° the ‘ordering of supplies; . 
cook,” qualified, °°. méans ‘a/cock who has, had not jess than 
iwo years’ experience as.a cook; 

“ eook’s assistant” means an. employee, other than a grade If 
employee: who. under the supervision of. a’ qualified cook, 

’ assists the: cook by attending 10 foodstuffs in the process of 
cooking and/ jer cooking meat or other foodstuffs, intended 
for’ the consumption of the ernployées of the ‘establishment, 
and. .who may make ice-cream and may cook breakfast for 
guests, cook eggs or porridge, make tcast; tea, coffee, cocoa 
or similar beverages; 

clerical employee”? means an employee who is engaged in 
writing, typing, filing, receiving or handling: cash or in any 
other form of clerical work, but dces not include any cther 
class of employee elsewhere defined in this clause, notwith- 
standing the fact ‘that: clerical work: say form a portion of 
such employees’ duties; 

“eouncil ” means the ‘Tndustrial Council for: the Liquor, Cater- 
img, Private Hotel and Boarding-house Trades, South Coast, 

Natal; oO 
establishment ” means any premises (1) in respect of which 
there is held for the sale of Hquor therein, thereon or_there- 
from one or more of the licences specified in the definition 
of Liquor Trade, or (2) in or in connection with which one 
or more employees are employed in the private hotel and 
boarding-house trades or the trade of a boarding and lodging- 

_ housekeeper or who carries on-the business of Jetting resi- 
dential flats or rooms; 

“experience” means the total period of employment an em- 
ployee has had, before or subsequent to the date of commen- 
cement of this Agreement in the occupation, in which he is 
employed in the Jiquor trade and the private hotel. and 
boarding-house trades or the trade of letting residential flats 
or rooms; 

“femalé general assistant” means a female employee engaged 
wholly or mainly in mending, sewing and handling laundry 
and linen; 
grade If employee” means an employee engaged. wholly or 
mainly in one or more of the following occupations: — 

(a) Cleaning animals, footwear, furniture, premises, utensils, 
vehicles, or other articles and/or carrying foodstuffs, 
luggage, parcels, utensils, or other articles including 
serving early morning tea, coffee, cocoa. or similar 

a beverages to guests; 

(b) cleaning and/or preparing fish, fruit, meats, poultry, 
vegetables, plucking poultry. , peeling and/or cutting 
up fruit and vegetables, cooking rations for Bantu, 

. cooking porridge and eggs; . 
(c} making or maintaining fires or removing refuse; 

{d) tending animals or poultry; 

(e) pushing or pulling any manually propelled vehicles; 

(f) guarding premises and their contents, luggage, parcels 
or. other articles; 

“(g) attending to foodstuffs in the process of cocking, under 
‘the supervision of a cook; 

(hy packing: and sorting bottles, receiving goods, stacking 
cases and thé like; 

_ and who may, in addition to any of the said-duties, make 
toast; tea, coffee, cocoa or similar ° beverages and “receive 
messages ‘or run’ errands; 

“ garage attendant” means an employee who is wholly or 
mainly engaged in the care and cleaning of motor cars; 

6 
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“huishoudster ” ee - a 

(i) in die drank-, privaathotel- en. losieshuisbedryf, °n 

- yroulike werknemer. wat spesifiek ‘opdragte geé aan 

huis- of kamerbediendes en/of | slaapkamérbediendes 

of oor hul .werk toesig hou: en’.wat dadrbenewens 

‘-enigeen van die pligte van ’n huis-. of kamerbediende 

mag verrig en/of voedsel en voorraad bestel “en/of 

toesig hou oor die werk in’n- kombuis; - 

(ii) in die bedryf:vir die verhuur van woonstelle of woon- 

kamers *n:-vroulike werknemer wat toesig hou oor die 

werk van slaapkamerbediendes, voorrade* uitreik, of 

algemeen -verantwoordelik is: vir. die voorrade linne of 

ander artikels.en verantwoordelik :is vir-die ontvang, 

bére. nagaan, heelmaak of. was en siryk van linne; - 

“ hnis- of -kamerbediende” ’n vroulike werknemer ‘wat -slaap- ' 

kamers, sitkamers of ‘ander -gedeeites. van.’n bedryfsinrigting 

afstof of aan die kant.maak en wat benewens: hierdie pligte 

-mag help met ‘die ontvang en heelmaak van huishoudelike 

linnegoed en by die hanteer. van linnegoed en wasgoed ‘en 

was.en stryk; = : . , So, 

“ faktotum/skilder ” °n werknemer -wat: uitsluitlik of hoofsaaklik 

minder ‘ belangrike. herstelwerk aan .meubdels, installasie of 

ander toerusting verrig en. wat minder belangrike -herstelwerk 

of’ opknappingswerk:- aan, geboue mag verrig.en van: wie daar 

daarbenewens vereis kan word om skliderwerk te. doen; - 

‘ * wasgoedwerker/wasgoedwerkster ” °n « werknemer. wat hoof- 

saaklik artikels was, stryk of.pers; - : a 

“Jeerling ”-’n werknemer wat in die bepaalde béroep ‘waarin. 

“hy ‘in’ diens is, die volgende ondervinding opgedoen het as” 

hy werksaam is as— ; 

(a) kroegman, minder as twee jaar; 
(b). kok, minder as twee jaar; Se 

‘(e) kelner. in die. Drankbedryf, minder as_twee jaar; 

(d) kelner in ‘die- Privaathotel- "en ‘Losieshuisbedryf, minder 

“ -aseen jaar 0 ts 
(2) ’n wynkelner, minder. as twee jaar; 

_“drankbedryf” die bedryf wat, uifgeocfen word deur: werk- 

gewers en werknemers,” titgesonderd werknemers wat dice 

' grootste gedéelte. van hul” tyd bestee aan. werk in verband 

met die Verversingsbedryf, ‘wanneer_hulle; hetsy tydelik of |’ 

permanent, ’n besigheid dryf waar’ drank verkoop word en 

in verband: waarmee een: of meer: van ondergenoemde lisen- 

sies, uitgereik kragtens die -bepalings van die Drankwet, 1928, 

gehou. word :— 

(1) Restaurantdranklisensie; 
“. (2) hoteldranklisensie; 

(3) wyn- en bierlisensie; . : 

(4) teater- of sportterreindranklisensie; 
(5) tydelike ‘dranklisensie; * oo 

(6) geleentheidslisensie vir‘laat ure; — 

(7) maaltyd-wyn- én -bier-lisensie; 
(8) ‘nr lisénsie wat .spesiale magtiging verleen en.wat .inge- 

volge artikel Aorderd. bis’ van die Drankwet, No. 30, 

van 1928, uitgereik is; : 

“ bestuurder” ‘n werknemer, uitgesonderd ’n direkteur van ‘a 

maatskappy. met beperkte aanspreeklikheid en.’n vennoot, wat 

deur sy werkgewer belas is met die algemene— 

(a) toesig oor; 
(b) verantwoordelikheid vir; en 

_fc) leiding van 
‘die bedrywighede van ’n ‘bedryfsinrigting en die werknemers . 

wat daarin werksaam is; . 

“nagwag” ‘n werknemer wat uitsluitlik. of noofsaaklik een of 

meer van die volgende werksaamhede verrig ! — 

Persele, geboue, hekke. of ander eiendom snags bewaak.. 

Meubels -en-skoeneé - poleer en. skoonmaak en persele 

skoonmaak, vure aansteek, en wat daarbenewens. na’ gaste 

mag omsien hy hul aankoms of vertrek, en mag help om 

/ maaltye en verversings aan hulle te bedien; - 

“ buiteverkoopbediende ” ’n -werknemer wat uitsluitlik. of hoof- 

saaklik drank verkoop vir verbruik buite die gelisensieerde 
-perseel; ek . oo. ee 

“ buiteverkoopbediende, gekwalifiseer,”.’n” buitevérkoopbediende 

met minstens. twee jaar ondervinding; a 

 buiteverkoopbediende, <leerling,”---"n - buiteverkoopbediende 

met minder as twee jaar ondervinding; oo 

* hoteljoggie”.’n manlike-swerknemer wat uitsluitlik of hoof- 

saaklik boodskappe doen, briewe,. boodskappe of pakkette 

aflewer en klokkies of telefoonoproepe beantwoord, en ook ’n 

hysbakbediener; ~ ee e 

“portier” ’n manlike werknemer . wat uitsluitlik of. hoofsaak- 

lik treiné, viiegtuie, skepe, motorbusse en/of enige ander 

vervoermiddel inwag, reélings tref vir die vervoer van gaste 

en hul bagasie na of van ’n bedryfsinrigting, die bedryfs- 

. inrigting se voertuie bestuur, en. wat daarbenewens . bood- 

skappe of pakkette mag ‘ontvang of aflewer of mag help met 

die bediening van maaltye of verversings, oa 

.“ privaathotel- en losieshuisbedry£” die bedryf van hotelhouer, 

losies- of. huurkamerhuishouer wat uitgeoefen word deur. 

persone van wie vereis word om’ die¢ lisensie te hou wat 

voorgeskryf word by-item 4 van Deel. 1’ van die tweede 

bylae van die Wet op Lisensies, 1962 (uitgesonderd bedryfs- 

inrigtings waarvoor ‘n lisensie’ ooreenkomstig die. bepalings. 
van die Drankwet, 1928, gehou word);   
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“housekeeper 7— . °°. . ae aia 

(i).in the liquor, private hotel and boarding-house. trades 

"means a female employee specifically engaged to direct 

or supetvise the work of housemaids or chambermaids 

and/or bedroom attendants and such employee may in 

addition perform any of the duties of a housernaid 

or chambermaid, and/or attend: to the ordering 

of food and,supplies and/or supervise the work in a 

kitchen; a oe : 

(ii) in: the trade of letting residential flats or rooms means 

a female eniployee who supervises the. work of the 

bedroom attendants, issues.stores or-is in general charge 
of the stocks of linen or. other articles and tesponsible 

for ‘the receiving, storing, checking, repairing of laun- 
-dering of linen; . coe Se  ! 

“housemaid or chambermaid” means a female employee, en- 

gaged in dusting. or tidying. bedrooms, living-rooms or, other 

_parts of an establishment and making beds and who may 

-in-addition to such duties, assist in the receipt and mending 

of household linen and in the, handling of linen and laundry 
and laundering; ‘ 

“handyman /painter ” means. an employee -who is wholly or 

mainly. engaged in. making minor -repairs.-to: furniture, plant 

or other equipment and’who may effect. minor. repairs or 

renovations’ to. buildings and who may in addition be required 

to do painting; 

_“Jaundryman/ maid” means an employee who is engaged main- 
ly in laundering, washing, ironing or: pressing’ articles; 

“learner” means ani employee whose experience in the particu- 

- . Jar occupation in which. he is engaged has been, if employed 

(a) barman, less than two years, 
(by cook,.less than ‘two.years; . 
(c) waiter in the liquor trade, less than two. years; . 

(d) waiter, ‘in the private hotel. and boarding-house trades, 
less than one-year; 

(e): wine-steward, less than. two years; 

“ liquor trade”. means the trade carried on by employers and 

- + employees other thair-employeés the major portion. of whose 

time is spent in or in.connection: with the catering trade when 

conducting whether temporatily or permanéntly,.a business 

where the sale of liqdor is carried on and ‘in. connection 

with which one or.more of’ the following licences issued 

under the provisions of the Liquor Act, 1928, aré tield— 

(1) restaurant liquor licence; 
(2) hotel liquor licence; 
(3) wine and malt liquor licence; 
(4). theatre or-sports ground liquor licence; 
(5) temporary liquor. licence; 

' (6) late hours occasional. licence; - 
-(7) meal-time wine and malt licence; - 
(8) special authority licence issued.in terms of section one 

‘hundred ‘bis of the Liquor Act, No. 30.of 1928; .: 

“ manager » means -an employee other than a director of a 

limited liability. company and a partner who. is charged by 

his employer with the overall— : 

. (a) supervision .over, © 
(b) responsibility for, and ; 
(c) direction of, . . . . ; 

the activities of an establishment and the employees engaged 

therein; oo / , 

“ nightwatchman ” means an employee wholly or. mainly en- 

gaged in one or more of the-following: occupations: 

Guarding premises, buildings, gates or other property by 

night, Polishing. and cleaning furniture, boots and premises, 

lighting fires, and who may, in addition, attend to guests 

- on arrival or departure, and assist in serving them with 
meals and refreshments; 

_ “off-sales attendant”. means an employee, who is wholly or 

mainly engaged in.the sale of liquor for consumption off 

the licensed premises; ‘ SO 

“off-sales attendant, qualified,” means an off-sales attendant 

who has had not less than two years’ experience; 

* * off-sales. attendant; learner,” means an off-sales attendant who 

has had less than two years’ experience; - : 

* page” means a male employee, wholly or mainly engaged in 

running errands, delivering letters, messages or. parcels ‘and 

answering belis or telephone calls; and includes a lift atten- 
dant; ~ : . 

. “porter” means a male employee engaged wholly ot mainly in. 

meeting trains, aeroplanes, steamships, motor-buses. and/or 

any other form of transport, arranging for: guestsand ‘their 

luggage to be taken to or from an establishment, driving the 

establishment’s vehicles, and who may in addition receive-or 

deliver. messages. or packages or. assist ‘in serving meals’ or 

refreshments;. ~~ 78 pas 

“ private hotel and boarding-house trade” means the trade of 

hotelkeeper, béarding or lodging-housckceper carried on by 

persons who dre required to hold the licence specified under 

item 4 of Part I of.the Second Schedule to the Licences. ‘Act, 

1962.-(excluding establishments in-respect of ,which a licence 

is held: under the provisions’of the Liquor. Act, 1928); 

“ quarter” means any three-monthly ‘period ‘beginning on the 

first day of January, April, July or October; mes
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“ ‘kwartaal 7 tydpeik van. drie. ‘maande wat op die eerste 
.. dag van Januarie; April, Julie of Oktober begin; 
oe bedryfsintigting waarin daar séwe .dae~ per week gewerk 

, “word” ’n bedryfsinrigting- waarin die ‘Drankbedryf sewe dae 
per week uitgecefen mag word; 

“ spesiale furiksie ” on vermaaklikheidsfunksie, soos ’n dinee,. 
. dans of ontvangs met-die doel - om °n. sosiale gebeurtenis te 
gedenk of om ’n geleentheid ‘te vier; os 

“‘werknemer by spesiale furksies” ’n werknemer wat volgens 
"a wurgrondslag_ werk im verband met 
verrig; 

“ werkdagbestek ” die tydperk’ op enige dag: vanaf die tydstip 
‘ waarop’ die: werknemer” begin werk ‘totdat:hy die werk’ vir 

daardie dag staak, Vir die toepassing van hierdie woord- 
‘omskrywing “beteken “dag” “’n tydperk van 24 uur vanaf 
middernag tot middernag; — 

* proviandman, gekwalifiseer,” *n werknemer wat uitsluitlik of 
hoofsaaklik roosterbrood,- tocbroodjies, “versnaperings, tee, 

‘koffie, kakao soortgelyke ‘dranke. maak; dit dan aan. kelners 
oorhandig om. aar klante te bedien en wat voorraad: beheer, 
en omvat dit ’n kormbuistoesighouer; 

“ proviandman, leerling, * ’n werknemer met minder as een jaar 
ondervinding wat in diens is. om. die werk. van “n- gekwalifi- 

i seerde- proviandman te leer; .° 4 
'“telefonis”. ’n werknemeér. wat uitsluidik of hoofsaaklik ’n 

telefoonskakelbord bedien en die kKlerklike werk--in- verband 
daarmee verrig; 

“dié -bedryf vir die: verhuur. van woons ‘elle. of woonkamers,” 
die. bedryf SOS uitgeoefén déur. ‘persone. van wie daar’ vereis 
word om ’n lisensie vir die verhuur van woonstellé of woon- 
‘kamers, soos voorgeskryf in item 4 van Deel I van die 
Tweede Bylae van die’ Wet. op Lisensies, 1962, uit te neem en 
omvat dit ook die agent aan wie die ‘lisensiehover die -ver- 
huur van woonstelle of woonkamers ‘toevertrou en die 

- werknemers van sodanige agent wat uitsluitlik in verband 
met woonstelle’ of woonkamers” in -diens geneem is; 

“Ioon” dié deel ‘van die besoldiging wat in. kontant aan ’n 
‘ werknemer betaalbaar is ten” opsigte van sy gewone werkure 

in klousule 3 genoem en -soos: vir hom ‘in klousule 4° voor- 
--geskryf, en waarmee die lewenskostetoelae- gekonsolideer - is, 
-of, waar ?n° werkgewer hom-.gereeld ten. opsigte:. van- die 
‘gewoné werkure °n hoér bedrag betaal as dié. wat aldus: : 

- voorgeskryt word, beteken dit sodanige hoér bedrag; 
“dagioon” in: die geval van “voltydse werknemers” die 

'* ‘nandlodn wat in. klousule 4 voorgeskryf word, gedeel: deur 
‘Grtig; en in die geval van “tos werknemers ” genoemde 

Joon gedeel deur ses-en- twintig; 
“weekloon” die. maandloon in klousule 4 voorgeskryf, gedee} 

- deur vier'en een derde; : 
“urloon ” dié dagioon gedeel deur nege; 
““kelner” ‘n-wérknemer wat gaste by tafels.of in enige ander 
‘deel van die gebou wat. deur gaste bewoon word, bedien, 

klokkies beantwoord, ‘biljartteliitigs opteken en: alle ander 
diens‘e-. mag. verrig wat~vir..die.-gerief. en gemak van. die. 
hotelgaste vereis ‘word, met ‘inbégtip van die voorbereiding 
-van -hors d@’oeuvres en ligte verversings, en wat gelas mag 
word.om. die: pligte van ’n wynkelner te verrig; 

* kelner, gekwalifiseer, *? ’ in die drankbedryf, . a kelner 
’ iminstens twee jaar ondervinding cas ’m kelner; 
“ Kelner, gekwalifiseer, ” in: die privaathotel-._ 

bedryf of in die bedryf van.’n losies- en huurkamerhuishouer; 
*n Kelner, met minstens een jaar ondervinding.as ’n kelner; 

met 

“ hoofkelnet ” "ny. werknemer, watiuitsluitlik of hoofsaaklik aan | ~ 

klante hul sitplekke aanwys . en algemene. toesig hou oor die 

_ bediening van klante; en ’n. kelner wat aan die hoof. is: van 

’n ondérborigé kelnerpérsoneel; 
“4 kelner by: spesiale funksies ” ’n kelner.wat.op *n. uurgrondslag | 

in .verband.-met ’n- spesiale funksie. in diens- is; 
“ wynkélner » °n qwerknemer, .uitgesonderd-: ’n ‘kroegman,. wat | 

drank aan. klanté “bedién. en .wat..betaling. mag -ontvang, vir. 
‘die drank wat bedien ‘word, en wat, gelas- mag-word om die 
pligte van ’n-kelner te verrig; .. 

* wynkeiner;. “gékwalifiseer,”. ’n wynkelner met minstens twee 
jaar ondervinding: 

““wynkelner, leerling,” ’n. “wynkelner. met ‘minder as. twee jaar 
ondervinding. - 

(2) Vir’ die’ toepassing van hierdie ~ Ooreenkoms word ? ni 1 werk: 
nemer geag. ‘in daardie. klas=te wees waatin: hy. uitshuitlik, of 

hoofsaaklik i in n diens is 0 0 we o 

“ 2. VERBOD, or INDIENSNEMING. : 

Behalwe waar ’n hoér ouderdomsbeperking. by. die Drankwet, 
1928, vasgestel word, mag geen -werknemer -onder- die ouderdom 
van 16 jaar in enige . bedryfsinrigting in diens: geneem word ; -nie. 

3. _WERKURE, ‘GEWONE EN OORTYD-, EN BETALING VIR OORTYDWERK. 

(1) €a) Die ‘gewone werkure van.’n werknemer. is.om die beurt 
hoogstens 59 en 54 uur per week in elke twee agtereenvolgende 
weke, of nege uur per dag,. wat in ’n werkdagbestek’ van: 14 uur 

voltooi moet word. 

(b) Die gewone “werkure van "n los werknemer is hoogstens 
nege. per dag en moet in ’n werkdagbestek van 14 uur voltooi 

word. 

- (2) Vry tyd—Elke werknemer moet in elke twee agtereenvol- 
gende weke omi die beurtieen vry dag in een week en-een vry 
tydperk vanaf 2 nm, tet middernag in die ander week toegestaan 
word. . 

’n -spesiale funksie- 

en losieshuis- : 
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* seven- day establishment”. méans an establishment in 1 which 
the. liquor trade may be carried on for seven days a. week; 

“ special function? means an entertainment. such as'a dinner, 
dance or reception for the purpose of marking a social event 
‘or celebrating an occasion; 

“ special function employee ” means an employee employed: by 
the hour to -work in connection with a special function; 

“ spread-over ” means the period in “any day from the time the 
employee begins work to the time when he finishes. work for 
the day. For the purpose of this definition “day” means 
any period of 24 hours from midnight to: midnight; 

“ storeman, qualified,” means an employee engaged wholly or 
mainly in the making‘ of toast, sandwiches, snacks, tea, coffee, 
cocoa ‘or ‘similar beverages,” handing - such to waiters for 
service to’ customers and control ling stores and includes a 
‘kitchen supervisor; foal vey 

“storeman, learner,’ means an n employee employed to learn the 
work of a qualified storeman, and who has had less than 
one year’s experience; — 

telephone switchboard operator” means. an exaployee who is 
wholly or mainly erigaged to operate a telephone switchboard 
and in performing clerical work, connected therewith; ° 

‘the trade of. letting flats or rooms” mearis thé. trade carried 
on by, persons who are required ‘to take out a licence, for 
the letting of flats or rooms as specified in item 4 of Part 1 
‘of the Sécond Schedule to ‘the ‘Licences’ Act, 1962, and also 
incliides the agent to whom the licensee entrusts the letting of 
flats or rooms and the employees: of such agent wlio are 
employed exclusively in connection with the flats or rooms; 

wage”.means that portion of the remuneration payable in 
money to an employee in respect of his ordinary hours of 
‘work referred to in‘ clause 3 and:as prescribed ‘for him in- 
clauise 4 and into which a cost.of living allowance has been 

' . consolidated or where an employer regularly. pays to’ him in 
respect of such ordinary. hours of .work:an amount higher 
than that so prescribed, it means such higher: amount; - 

wage, daily,” means in the,case of * full-time employees’ > the. 
monthly wage. prescribed in clause 4 divided _by . thirty and ° 
in. the case’ of “casual employees ” _ the said wage divided 
by twenty-six; 

“wage, weekly,” means the monthly wage prescribed in clause 
" 4. divided by four and one-third; : 

“wage, hourly,’ means the daily wage divided by nine; 

“waiter? means an émployee who is engaged for the purpose 
of serving guests at tables or any. other’ part of the building 
occupied ‘by guests, to answer -bells, to mark: billiards, and 
to perform such other service as the comfort“and convenience 
of hotel guests may-require;‘including-the preparation of 
hors-d’oeuvres and light refreshments and. who may be called 
upon to perform-the duties of a wine-steward; - 

“ waiter, qualified,”’in thé liquor trade, means. a waiter who 
has had not less than two years” experience as a waiter;- 

“waiter, qualified,’ in the private ‘hotel and boarding-house 

“ 

trade or the trade of a. boarding and lodging- housekeeper Oo 
_ tneans. a? waiter who has shad. ‘not. less: than. one -year’s 

experience as a waiter; os . ; 

“ head waiter ” 

ordinate staff of waiters; 

* special function’ waiter” means a waiter employed by the 
hour -to work:i in conriéction. with a special function; 

“ wine steward * means an employee other than-a barman who 
is engaged in serving liquor to customers and who may 
receive’ payment for the liquor served and who may be’ called 

. upon to perform the duties of a waiter; 

“wine steward, qualified, °*? means .a..wine. steward who has ‘had 
not less. than, two -years’ experience; ....... 

‘wine ‘steward, learner,” means a wine steward who ‘has had 
- Tess. than two- ‘years’ experience. 

(2), For. the purpose. of ‘this. Agreement. an- ‘employee shall be : 
* deemed ‘to be in that. class -in- which he is wholly or:: “mainly 

, engaged, - 

Except. where a- higher a age limit is. fixed under. the. Liquor Act, 
1928; no employee under the age of 16 years shail be employed 
in any establishment. 

3. Hours oF Work; ORDINARY | AND OVERTIME,-.AND { 
PAYMENT FOR OVERTIME. 

(1) (a) The ordinary. working ‘hours of an-employee ‘shall not 
exceed 59 and 54; alternately, per. week in every two consecutive 
weeks or nifie hours in any one day, to be. completed within a 
spréead-over of 14 hours. 

(b) The ordinary hours of work of a casual employee ‘shall not 
exceed 2 per day to be completed within a spread-over of 14 
hours. 

(2) Ti-ne off Duty. ——Fach employee shall’ be ‘geanted one day 
off- duty. in one “week and oné period from 2 p.m. to midnight 

5
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Indien die werkgewer en-werknemer daartoe ooreenkom, mag 
sodanige vry tyd tweeweekliks in plaas van weekliks geneem word 
of; by onderlinge ooreenkoms tussen ’n werkgewer en sy werk- 

nemer, mag:drie volle vry dae ten opsigte van elke tydperk van 
vier agtereenvolgende weke toegestaan word. . 

(3) Aile werknemers'van wie daar vereis of wat toegelaat word 
om op’n dag of in ’n’ week meer as die gewone werkure vir so 
9 dag of so ’n week te werk, na gelang van die geval, moet vir 
sodanige oortydwerk die uurlocn betaal word plus 50 persent vir 
elke wur of deel van ’n-uur aldus gewerk, met dien verstande dat 
waar oortyd wat op ’n daaglikse grondslag bereken word, verskil 
van dié wat op °n weeklikse. grondslag bereken word, die gunstigste 
grondslag vir die werknemer. aangencem moet word.— 

(4) Elke werknemer’ moet minstens dertig minute toegestaan 
word vit. clke maaltyd wat in werkure val, en geen werknemer mag 
langer as vyf- uur werk sonder ’n pouse van minsiens dertig 
minute vir ’n ‘maaltyd ‘nie. 
dié werkdag genoem in subkiousule (1) van hierdie klousule, maar 
_dit°maak nie. deel uit van die ure wat gewerk is nie, = | 

(5) Gortydwerk moet tot.8 uur ‘per week beperk word, behalwe 
onder buitengewone. omsiandighede wait veroorsaak word deur 
toestande. buite die werkgewer. se beheer. . 

(6) Die bépalings van hierdie klousule is nie op ’n bestuurder, 
soos in-hierdie Ooreenkoms omskryf, of op ’n werknemer by 
spesiale funksies van toepassing nie. 

Loe 4, BESOLDIGING. / 

- (2) Die minimum fone wat. aan ‘ondergencemde werknemers 
betaal moet word, is soos velg; met dien verstande dat ’n leerling 
wat "n opleidingkollege bygewoon cf. aan ‘a -skema deelgencem 
het. wat deur die Nywerheidsraad. erken word, en wat.’n bekwaam- 

_heidsertifikaat na sodanige tydperk hou, onmiddellik op ’n ver- 
hoginig van 10% in.sy loon gregtig word wanneer hy sodanige 
seftifikaat: voori§; voorts met dieh verstande. dat alle ander werk- 
nemets wat ’n opleidingskollege bygewoon of aan °n -skema deel- 
geneem het wat ‘deur-die Nywerheidsraad erken word, en wat ’n 
bekwaamheidsertifikaat hou, onmiddellik op ’n verhoging van 10% 
in ‘hul. lone geregtig word wanteer sodanige bekwaamheidsertifi- 
kaat voorgelé word. - Oo Se , . 
  

  

Alle. maaltye moet ingesluit. word in- 

  

  

    

    

    

‘In die 
privaathotel- 
en losieshuis- 

a _. bedrywe° 
In. die en/of die 
drank- bedryf. vir 
bedryf. || die verhuur 

‘van -woon- - 
stelle of 

woonkamers. 
(Per maand). | (Per maand). 

. R R 
Bestuurder........... ae en ere wre pe are 93.00. 75.00 
Kroegman, gekwalifiseer....... . 70,00 | — 

- Kroegman, leerling--—- -—~ ] . 
_ Mindér as een jaar ondervinding.... |- 41.00 — 
Ben jaar of ‘meer, maar hoogsiens | ~ i. . 

twee-jaar ondervinding.......... 47.00 — 
- Slaapkamerbediende............0.0005 22.00. | 19.00 
Opsigter:.......c.sccweceveees veveee — 65.00 
Hoofkok..........50 wenecvecesenses | 357.00 | 40.00 
Kok, gekwalifiseer..... ces cee ceeee « f° “40.00 33.00 
Kokshulp...... ‘eed eeneeeees aeeesee 28.00 ~ 22.00 
Kok, leerling- — ° oo - oo 

Minder as een jaar ondervinding..... 25.00 20.00 
Een. jaar of meer, maar. hoogstens |” - : ne 

twee jaar ondervinding...:...... wh 30.00 |. 25.00 
_ Klerk—-. . an of. : 

Eerste jaar diens by dieselfde werk- . a 
BOWED. cece eee e eect eee neeeece | 40.00 35.00 

Tweede jaar diens by dieselfde werk- [| ~ eps 
BOWEr.... se eee saceasccecsssees | 50.005 -7 .40.00- 

-Daarna..... eel adeeb ewedeeeeee Yee 65.00 © 55.00 
Algemene: vrouchulp..........00.s008 30.00 -- 24.00 
Graad._U-werknemer— Oo , oo . 

18 jaar. en OUET. 2 Lo. eae seeeeesee | .. 18.00 17.00 
Jonger as 18 jaar.....cceeeeeeceeee | | 14.00. 14.00 

Faktotum/Skilder...... ecb eel ee ween ee? - 30.00°.- ] ° 25.00 
Huisbediende/Kamerbediende.....+... |: » 25.00 ; 18.00 
Huishoudster.......... 00. ccs eee e vee 50.00 ; 40.00 
Wasgoedwerker.......66 nae eeeenee ae 29.00 23.00 
Wasgoedwerkster... 0.5 eee sc eetees a “21.50 17.00 <5 
Nagwag........0- eaeee See a wees wees 21:00 .-19.00 - 
Buiteverkoopbediende— fe Mo mS 

Gekwalifiseer....... Wee vee eneee ase | 45.00 , _— 
Leerling......... ween ee eee enenee 30.00 —_— 

Hoteljoggic— , : Ls , : 
Ferste jaar diens by dieselfde werk- a : 

BOWEL. cece eee e eee e eer eves 20.00 16.00. 
_ Daarnta.......... eee eee ee we ese 23.00 * 18.00 

Portier— re an Lo 
Ferste jaar diens by dieselfde werk- mo 

BOWEL. 2... ee ewes aeeees Fe eee ewes | . 30.00 - 25.00 . 
Daarna....... ve ere are are wena eee ene ne 49.00 30.00 

Proviandman— | . oe 
Gekwalifiscer 25.00 ~  23.00°. 
Leefling..... 20.00. °. -|.- 18.00 

Telefonis....... 25.00 ~ . 18.00.   

If:the employer. and employee agree thereto, such time-off may 
‘be taken fortnightly instead of weekly or by mutual arrangement 
between an employer and his employee three fuli days off-duty 
in respect of each period of four consecutive weeks, may be 
granted. : 

_() All employees who are required or allowed to work on 
any day, or during any week in excess of the ordinary working 
hours: for. such day, or stich week, as the case may be, shall 
for, such excéss be paid the hourly wage plus 50 per. cent for 
every hour or part of an hour so worked; provided that where 
overtime calculated on a daily basis differs from that calculated 
on a_weekly.-basis, the basis\ more favourable to the employes 

‘shall be adopted. 

(4) Every employee shall be granted not less than thirty minutes 
for each meal ‘falling within his hours of work, and no employeé 
shail work longer than five hours without an interval of at least 
thirty minutes for a meal. All meal times shall be included in the 
spreadover. referred to in sub-clause (1) of this clause but shalt 
not form part of. the hours. worked.. . 

~O Overtime must be. limited to 8 hours per week, save under 
exceptional circumstances caused by conditions beyond the 
-empleyer’s control. 

(6) The provisions of this clause shail not apply to a manager 
as defined in this Agreement nor to a special function employee. 

4, REMUNERATION. 

(1) The minimum wages to be paid to the undermentioned 
employees shall be as follows; provided that a learner having 
attended a training college or scheme recognised by the Industrial 
Council and holding a certificate of proficiency after such period 
shall be entitled to a-{0 per cent increase in the wages imme- 
diately upon. production of such certificate; provided further, that 
all other employees having attended a iraining coliege or scheme 
recognised by the Industria] Council and holding a certificate 
of proficiency shall be entitled to a 10 percent increase in the 
wages immediately upon the production of such certificate of 
proficiency. 
  

  

In the 

  

    

   

   

  

    

Privaie 
Hotel and 

In the Boarding- 
Liquor house 
Trade.” | Trades and/ 

or-the Trade 
of Letting 
Flats or 
Rooms. 

(Per Month.}} (Per Month.) 

: RR. R. 
-Manager...... Ve eeeees , 93.00 75.00 
“Barman, qualified..... : 70 .80- —_: 
Barman, learner— me y os 

Less than one year’s experience. . 41.00 _ 
One year or more, but not more than | . . 

two years’ experience........ ae 47.00 - _ 
Bedroom attendant... 6... cc cenceece J. | 22.00 19.00. 
Caretaker. oie... 8 sce ea sie ce ne eee ene ae — » 65.00 
Head Cook....... dae ere eee-are ect oe ee eee ee 57:00 © - 40,00 
Cook, qualified. 5.2.60 cc ee eeeece rece: 40.00 33.00 
Cook’s Assistant . «os ee cce'sce ose o:2 10 we om 28.00° | 22:00 
Cook, learner— mo _. oS 

Less than one year’s experience... 25.00 - 20.00 
Orie year or more, but not more than |. : 
- two years’ experienice........ ‘Ve 30.00 25.00 

Clerical Employee—_ | . . : 
First year’s service with same em- oo. : 
© ployer... oe se cee eee e ease - 40.00 35.00 
Second year’s service with same - on 

employer..... ‘seecccsesesesses | 50.00 40.00 
A Thereafter: ........0008 sect eco ee 65.00. 55.00 

‘Female General. Assistant. . 0... 0.000: 30.00 24.00 
Grade II employee— . oO " ‘ 

18 years and. OVEE... cc esee ee eees 18.00 17.00 
Under 18 years....... tee one 14.00 14.00 

Handyman/Painter....... 604 ee seen ne 30.00 25.00 
Housemaid/Chambermaid..... seeeee . 25.00 18.00 | 
Housekeeper....... le ese Gua ase ote oct ois eee 50.00 40.00 
Land ryan... o.. oe ese, eco exo ous orn ome ole ee 29.00 23.00 
Laundrymaid . . ...40: es eis ace exe eco pee ee 21.50 17.00 
Nightwatchman..... eos one exe ose are ore a ore 21.00 19.00 
Off-Sales Attendant— . 
Qualified. ........: 45.00 _ 
‘Leamer...... we 30.00 ~ 

Page— : Be 
First year’s service with same employer 20.00 16.60. 
‘Thereafter......... beeeee se eees ves 23.00 ~ 18.00, 

Porter . ce 
First year’s service with same employer 30.00... 25.00 
Thereafter. ... 6 ccces au caesecncenee 49.00. 30.60 

Storeman— oo, , 
Gualified........ te ndceoeneenionees | 25.00 23.00° 
Learner...... de bane seeneenee Teee nes Jd °20.00 18.00 

Telephone Switchboard Operator...... | 25.00 18.00. 

 



  

  
  

  

    
  

GOVERNMENT GAZETTE EXTRAORDINARY, 7 JANUARY. 1966 No. 1333 7 

In die Tn the 
,| privaathotel- _ Private 

en losieshuis- Hotel and 

bedrywe in the . Boarding- 

In die. | en/of die Liquor house 

drank- | bedryf vir Trade. ‘Trades and/ 

bedryf. die verhuur or the Trade 

van woon- of Letting 

stelle of. Flats or 
woonkamers., Rooms, 

(Per maand). | (Per maand). (Per Month.)! (Per Month.) 

os R R R R 
Hoofkeiner— Head Waiter— 

Herste jaar diens by dieselfde werk- First year’s service with same employer. 42.00 32.00 

gewer..... Laeees cece ee eeeneoes 42.00 32.09 Second. year’s service with same em- 

Tweede jaar diens by dieselfde werk- ployer... ccc eee cece eeeeeeeees 47.00 33.00 

BOWED cece cece a eee sane eeceees . 47.00 33.00 Thereafter. ......... phe e eee easeeee 52.00 35.00 

Daarna.........0005 sewer seeeees §2.00 35.00 Waiter, qualified— - 

Kelner, gekwalifiseer— First year’s service with same employer 20.00 23.00 

Eerste jaar diens by dieselfde werk- Second year’s service with same em- 

BOWEL vec cee eee eee ee enees hee 30.00 23.06 Be (8) - 33.00 25 .00 

Tweede jaar diens by dieselfde werk- Thereafter... ccc cc cece cere ee eees 36.00 27.00 

SEWED ccc cece eee ence wees 33.08 25.00 Waiter, learner— 

Daarna.. cc. cece cece eee ences 36.00 27.00 With less than six months’ experience 20.00 18.00 

Kelner, leerling- — With not less than six months’ experi- 

Met minder as ses maande onder- ence, but less than one year’s experi- 

WiMAINg.. 0... eee eee eee eee 20.00 18.09 Fos es 22.00 20.00 

Met minsiens ses maande ondervin- With not less than one year’s experi- 

ding maar minder as een jaar ence, ‘but less than two years’ 

ONGerVINGINE. .... 0. cee eee ee eee . 22.00 20.00 @XPCTINNCE. 2... ee cee eee eee we 25.00 | _ 

Met minstens een jaar ondervinding, Wine Steward— 

maar minder as twee jaar onder- First year’s service with same employe 36.00 _ 

Vinding... 6... cece eee eee eee 25.00 —_ Second year’s service with . same 

Wynkelner— (111) (0) (>) ra 33.00 . _ 

Herste jaar diens by dieselfde werk- Thereafter... 0.0222 ccee a eeeneee . 36.00 —. 

BOWED. le cece eee eee eee 30.00 _ Wine Steward, learner— 

Tweede jaar diens by dieselfde werk- / With less than six months’ experience 20.00 — 

BOWEL cece een eee e news 33.06 — With not less than six months’ experi- 

Daarma...... cece eens ceveceeeee 36.00 _— ence, but Jess than one year’s oY 

Wynkelner, feerling- — EXPEFIENCE..... eee wee ves 22.00 _ 

Met minder as ses. maande onder- With not less than one year’s experi- 

VINGING. ... 0. cece eee ects 26.00 _— ence, but less. than two years’ 

Met minstens ses maande ondervin- | ~ EXPETIENCE. .... cee sence ee eees 25.00 _ 

ding, maar minder as een jaar . 

ondervinding......... ccc eee eee 22.00 _ 

Met minstens cen jaar ondervinding, “ . . , . 

maar minder as twee jaar onder- special function employee ~_.wapge—25c- per hour with a 

vinding........06. sees eceeeeeees 25.00 —_ minimum of 75c.     
  

“werknemer by spesiale funksies *"—loon—25c per vur met °n 

minimum van 75c. 

“Jos werknemer”—n Los werknemer moet ten opsigte van 

elke dag of gedecite van ’n dag diens minstens een ses-en- 

twintigste van dié maandioon betaal-word wat vir *n werk- 

nemer wat dieselfde klas werk-verrig:as wat daar van die los 

werknemer vereis word om te doen, voorgeskryf word; met 

dien verstandée dat waar die werkgewer van ‘n los werknemeér 

‘vereis om die werk te doen van "n klas weknemer vir wie 

‘hn loon teen °*n stygende loonskaal -voorgeskry£ word, “die 

nitdrukking “ maandloon ” die maandloon beteken wai vir ’n 

gekwalifiseerde werknemer van daardie-kias voorgeskryf word. 

(2) Die lone in hierdie klousule voorgeskryf, word geag die 

lewenskostetoclae inte’ sluit wat ingevolge Oorlogsmaatreé] No. 

43 van 1942, soos’ gewysig, betaalbaar is, Indien die: lewenskoste- 

toelae wat betaalbaar is ingevolge genocemde Oorlogsmaatreél 

of enige plaasvervangende wetgewing of wetgewing ‘wat in die 

plek daarvan gestel word, in so °n mate verhoog. word dat. ’n 

werknemer geregtig sou word op ’n hoér besoldiging as die loon 

wat in hierdie klousule voorgeskryf word moet sy loon met min-- 

stens die bedrag wat die bescldiging hoér as sy loon. is, verhoog 

word: 

(3) Alle leerlingkelners moet onmiddellik wanneer hierdie Oor, 

eenkomis in werking tree, ’n opleidingskollege wat deur die Raad 

erken word, bywoon. , 

Sodanige werknemers moet sodanige opleidingskollege buite hul 

gewone werkure vir ’n tydperk van minstens twaalf maande by- 

woon. Alle gelde wat ten opsigte van sodanige bywoning ver- 

skuldig is, is deur die werkgewers van die betrokke werknemers 

betaalbaar. © 

(4) Aftrekkings vir etes en huisvesting—Wanneer "nan werknemer, 

uitgesonderd °n los werknemér en °n werknemer by: spesiale funk- 

sles daartoe instem; of daar ingevolge die Bantoe . Stadsgebiede 

Konsolidasiewet, 1945, van hom. vereis word om etes en. huisves- 

ting ‘of etes of huisvesting van sy werkgewer aan te neem, mag | 

daax ’n bedrag wat nie hoér is as dié wat hieronder gespesifiscer 

word nie, van die werknemer se besoldiging afgetrek word; met 

dien verstande dat sodanige etes en. huisvesting of etes of huis- 

vesting die goedkeuring van die Nywerbeidsraad moet wegdra.   
“casual labour °—a casual empleyee sha]l be paid in respect 

of every day or part of a day of employment not less than 

one twenty-sixth of the monthly wage prescribed for an 

“employee who. performs the same class of work as the 

casual employee is required to do; providéd that where the 
employer requires a casual employee to perform the work 

of a class of employee for whom wages on a rising scale are 
prescribed, the expression “monthly wage” shall mean the 

monthly wage prescribed for a qualified employee of that 

class. : 

(2) The wages prescribed in this ‘clause shall be deemed to 
‘include the cost of living allowances payable in terms of War 

Measure No. 43 of 1942, as amended. Should the cost. of - 

living allowances payable in terms of the said War Measure 
or any substituting or superseding legislation be increased to the 
extent that an employee would have become entitled to remunera- 

tion in excess of the wage prescribed in this clause, his wage 

shall be increased by an amount not less than such excess, 

(3) Immediately upon the coming into operation of this Agree- 

ment it shall be compulsory for all learner waiters to attend 
a training college recognised by the Council, . . 

Such attendance shall be for a period of at least twelve 

months and attendances shall take place outside the normal work- 

ing hours of the employees concerned, All fees due in respect 

of such attendance shall be payable by the employers of the 

employees concerned. 

(4) Board and . Lodging Deductions—Whenever an employee 

other than a casual employee and a special function employee 

agrees, or is required in terms of the Banta (Urban Areas) Con- 

’ solidation Act, 1945, to accept board and lodging or board or 

lodging with his employer, a deduction not exceeding the amounts 

specified hereunder, may be made from the employee’s remunera- 

tion; provided that any such board and lodging or board - or 

lodging shall be to the satisfaction of the Industrial Council. 

7
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(a) In the Liquor Trade:— 
    

  

  

      

(@) In die: drankbedryf:— 

~Bestuurder; © 
. kroegman, c | Graad I-. Affe 

huis- jHoalkok. ‘werknemer ander 
houdster, we" en nagwag. | werknemers.. 
~ Klerk. | " . . 

Per maand. | Per maand. | Per maand. | Per maand. 

R R R R 

Btes../.... 9.50 6.00 3.60 4.60 

Huisvesting . 3.50 2,00. _ 1.00 2.00 

Bites en . : : 
huisvesting 13.00 8.60 4.00 6.60     
  

(b) In -die Privaathotel- en Losiéshuisbedryf én dié bedryf vir 
die verhuur van woonstelie of woonkamers:— 
  

  

  

  

  

    

Manager; ‘ : 
Barman, ~ Head ' Grade TI. 
_House- . Cook, Employee Any other 

- keeper, Head and Night- | Employee. 
‘Clerical Waiter. . |. watchman. 
Employee. | |. - . 
Per Month. | Per Month.-| Per Month. | Per Month. 

R R R R 
Board..... 9.50 6.06 3.00 4.00 | 
Lodging... 3.50 2.80 1.00 ‘2.80 

Board and! . : 
Lodging. "13:06 8.00 “4,00 6.90         

  

(b) In - the Private Hotel and Boarding-hause Trades and the 
irade of Letting Residential Flats:or Rooms:--  - -- ~ 
  

  

  

    
-Bestuurder,"] an 
kroegman, ¢ e 

huis-"- joer kok. ander _ 
houdster, * | werknemers. 
_, klerk. _ : ~ T 

Per maand. ¥ Per maand. | Per maand. ° 

. R R R 

Etes....... 0s Lee eeonee 7.00 6.60 - 3,00 

Huisvesting. beeen beens "3:00 1.00 1.00 

Etes en ‘huisvesting..... 10.00. - 7.00 4.00       
  

Indien. daar, nie gereeld dtie etes per dag aan .’n werknemer | 
verskaf: word. nie, moet:’n bedrag. van hoogstens 10 sent vir elke 
ete wat die werkgewer verskaf, afgetrek word. 

Vir die toepassing van hierdie klousul 
die werkgewer gereeld drie etes per dag verskaf en niks in hierdie 

Ooreenkoms moet so uitgelé word nie.dat dit ’n werkgewer ver- 
hoed om ’n werknemer in diens te neem.op die voorwaarde dat die 

‘werkgewer etes en huisvesting aan-hom verskaf, en die werk- 

‘gewer se teg.om die bedrag wat vir etes en” huisvesting voor- 

geskryf word, af te trek, word ook. nie deur ‘a werknemer se 

weiering om gebruik te maak van dié etes en ‘huisvesting, of ete 

wat die. werkgewer ‘verskaf, geraak: nie. , . . 

(5) Differensiéle: loon—n Werkgewer wat van “n -wérknemer - 
vereis of hom toelaat om vir langer'as aliesaam.een uur op ’n. 
bepaalde dag; hetsy benewens sy eié werk of in die plek daarvan, 

werk: te: vertig van °n ander klas waarvoor of— 

(a) ’n hoér-loon as die van sy eie klas; of — . 

(b).’n stygende loonskaal wat uitloop op ’n hogr loon.as dié 
. van sy eie- klas, , oe 7 

in klousule 4 (1) ‘voorgeskryf word, moet sodanige werknemer ten 
opsigte van die hele dag waarop hy. sodanige werk- verrig, die- 

_ selfdé loon betaal as wat. ’n gekwalifiseerde werknemer: wat die- 

selfde klas werk verrig, betaal word. 

(6): Geen leerling mag as.’n'los werknemer: teen ’n laer loon as 
dié wat vir dieselide“klas werk ten opsigté van ’n gekwalifiseerde 
werknemer in “i bedryfsinrigting voorgeskryf word, in. diens 
geneem word nie, _ Co - 

(7), Enige loonsverhoging waarop ’n leerling kragtens die bepa- 
lings van hierdie klousule.geregtig is, word .verskuldig en bztaal- 
baar op die eerste betaaldag in die maand na voltooiing van die 
dienstydperk wat hom op so ’n verhoging geregtig laat word. 

(8) Niks in hierdie Ooreenkoms kan die loon.veriaag wat voor 
die datum van hierdie-Ooreenkoms aan *n werkremer betaal is 
tiie. , ‘ SO 

(9) Alle los werknemers.en kelners vir spesiale funksies is gereg-- 
tig om. dié etes\ gratis teontvang wat binne hul werkure val. As 
etes nie verskaf word nie, moet ’n-toelae van 10 sent per ete 
betaal word. oe 

(10). Kontrak basis —Vir die toepassing van‘ hierdie. klousule is 
die diénskontrak van ’n werkriemer, uitgesonderd ’n los werkhemer, 
op ’n maandelikse grondslag en, behoudens die bepalings van” 
klousule 4 (4) en..6 van hierdie’ hoofstuk en klousule 1 (5S) van 
Hoofstuk D;: mdet ’n werknemer ten‘ opsigte van ’n maand- min- . 
stens die volle maandloon bétaal word wat in klousule 4. (1) 
gelees met klousule “4. (5), vir. ’n. werknemer van. sy ‘klas. voor- 
geskryf word, afgesien daarvan of hy in.elke week van sodanige 
maand die maksimum, getal: gewone werkure wat ingevolge klou- 
sule 3 vir hom. geld, of minder, gewerk-het. 

5. JAARLIKSE VERLOF EN OPENBARE VAKANSIEDAE. 

(1) (a) Alle werknemers, uitgesonderd  bestuurders, kroeg- 
manne, hoofkokke; kelners. by.spesiale funksies of los werknemers 
moet vir elke 50 weke. diens..by dieselfde werkgewer twee agter- 
eenvolgende weke afwesigheidsverlof met voile betaling verleen 
word; met dien verstande dat-die verlof wat aan dié werknemers 

wat vyf jaar of langer aaneenlopende diens by dieselfde werk~- 

gewer voltooi het, verleen moet word, na drie agtereenvolgende. 

weke verlof ten opsigte van. elke 49 weke diens by dieselfde 
werkgewer verleng moet word, ; : 

& 

e. beteken . etes 2 dat . ‘supplied by an-employer shall-be- made." - --- 

  

      

Manager, 
. Barman, Head 
House- Cook,. | Any other 
keeper, . .. Head ..; Employee.” 
Clerical Waiter. . 
Employee. : 
Per Month..| Per Month. 7 Per. Month. 

R R R 
Board. ......c.ce cece 7,00 6.00 3.00 
Lodging:.........0+086 3.00 1.09 1.00. 

Board and ‘Lodging..... { * 10.00 . 7.00 4.09     
  

Whenever: an: employee is -not. regularly: provided with three 
meals.a day,’ a deduction not exceeding 10 cents for each meal 

_ For the ‘purpose cf this clausé the expression “ board” means. 
the régular” provision. by. an employer of three meals. per: day 
and nothing in this Agreement shall be so ‘consirued -As. to pre- 
clude. an employer from engaging an. émployee on ‘the condition 
‘that the employer. shall provide him with board and: lodgirig, nor 
“shall the’ ‘employer’s right to make the deduction. prescribed for 
board and lodgirig -be affected by an employee’s refusal to avail 
himself of stich ‘board and lodging or meal which the employer 
so provides. oo, oo , ‘ “ 

-. (5) Differential Wage--An employer who requires or, permits 
an.employee to perform for longer than.oné hour inthe aggregate 
on any one’ day either ‘in- addition to his‘ work or in substitution _ 
thereof work of another class fot which either— . 

(a) a wage higher than that of his own class; or 

_(b) a rising scale of wages terminating in-a higher wage 
that of his own class, . 

as prescribed in clause ‘4 (1) shall pay «such employee in respect 
of the whole day on’ which ‘he performs-such work the same rate 
of pay as paid to a qualified employee doing the same class. of 
work, - - ol. oO So , 

(6) No learner shail. be employed as a casual employee at a 
lower: wage than is prescribed for a qualified employee in an 
establishment for the class “of work on which such learner is 
employed. : : 

. (7) Any increase in’ wages to which a learner is entitled under 
the provisions of this clause shall become .due and payable on 
the first pay-day in the month after the completion of the period 
of employment entitling him to such increase. ~ 

(8). Nothing, in this Agreement shall operate to reduce the 
wages which were being paid to any employee prior-to the date 
of this Agreement. , a * : 

- (9) All. casual employees, and special function waiters: shall 
be entitled free of charge to such: meals’ as fall within their 
working. hours. When’ meals are not ‘provided an ‘allowance 
of 10c¢ per meal shall be paid. ; 

(10) Basis of Contract——For the. purpose: of. this, clause , the 
contract. of employment of an employee, other than a casual 
employee shali be on a monthly basis and ‘save as provided’ in 

than 

; clauses 4 (4) and.6 of this chapter and clause 1 (5) of. Chapter 
D, an employee shall be paid in respect of a month not less thaa 

-the full monthly wage prescribed in clause.4 (1) read’ with -clause 

4 (5) for an employee of his class whether he has in each week 

of such. month worked the maximum ‘number of ordinary hours 
of work applicable to him in terms of clause 3 or less.” - 

5, ANNUAL.LEAVE AND Pustic HoLmays. 

- (1) (@) Ail- employees, other than managers, barmen, ‘head- 

cooks, special function waiters, or casual employees, shall be 

given in respect of each 50 weeks of employment with the same 

employer, two consecutive weeks’ leave of absence on full pay; 

provided that the jeave to be given to such employees who have 

completed five or more consecutive years service with the same 

employer shall be increased to three consecutive weeks’ leave in 

respect of each 49 weeks’ employment with the same employer.
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.(b) Bestuurders, kroegmanne en hoofkokke moet ten opsigte. 
van elke 49 weke diens by. dieselfde’ werkgewer. drie. agtereen- 
volgende weke afwesigheidsverlof met voile betaling verleen. word. 

(c) Die werkgewer. mag: die tydstip waarop soddnigé verlof 
geneem kan word, vassiel, maar as die werkgewer nie aan- sy 
werknemer sy verloftydperk reeds toegestaan het nie, moet dit so 
toegestaan en geneem. word dat dit binne dertien weke na die 
beéindiging van 50 weke diens begin, , . 

(d) °n Werkgewer moet aan sy werknemer wie. se dienskontrak 
gedurende 12 maande diens by dieselfde werkgewer betindig word 
voor die verloftydperk in subklousule (1). van. hierdie klousule 
voorgéskryf vir daardie” tydperk, opgeloop’ het, by sodanige 
beéindiging. en benewens enige ander -besoldiging wat aan ~hom 
verskuldig mag wees, vir elke voltocide week van.sodanige diens- 
tydperk ’n bedrag van minstens die volgende’ betaal:—_ 

() In die geval’ van bestuurders, kroegmanne; hoofkokke en 
alle ander werknemers. wat ingevolge die bepalings van 

_ subklousule G) (@) van hierdie klousule op drie agtereen- 
volgende weke verlof geregtig is, drie vyitigstes van die 
weekloon;. : 

(ii) in. die geval van alle ander werknemers, - twee _vyftigstes 
van die weekloon wat hy onmiddellik voor sedanige 
beéindiging ontvang het. , 

(e) Die tydperk van verlof wat in subklousule (1) van hierdie 

klousule. genoem word, mag nie saamval. nie met enige tydperk - 

van siekteverlof wat kragtens.Klousule 6 .toegestaan word of, 
tensy die werknemer dit versoek en die’ werkgewer skriftelik 

instem,’ met-’n tydperk van. militére opleiding ingevolge ‘die - 
Verdedigingswet, 1957. , 

“(f) na Werknemer wat geregtig geword het op ’n tydperk van 

verlof wat in- subklowgule (1) van hierdie klousule voorgeskryf © 

word en- wie’ se dienskontrak eindig voor sodanige verlof toege-° 

staan is, moet by sodanige beéindiging ~en benewens enige 

ander besoldiging wat aan hom verskuldig mag wees, die bedrag 

‘betaal word wat hy ten opsigte van die verlof sou ontvang het 

indien die verlof op die datum van dié beéindiging aan hom 

toegestaan was. . _ 

(g) Indien - Nuwejaarsdag, Goeie Vrydag, . Hemelvaartsdag, 

Geloftedag of ‘Kersdag binne. scdanige verloftydperk val; moet 

nog *n dag in die plek van elke’ sodanige dag by. genoemde tyd- 

perk  bygetel -word as 
betaling. 

(2) Vir die toepassing van hierdie klousule word die uit- 

drukking “‘ diens ” ‘géag enigé tydperk ‘of tydperke in te sluit wat 

’n werknemer afwesig is— 

‘(@) met verlof kragtens subklousule (1) van hierdie klousule; 

(b) met. siektéverlof kragtens klousule. 6; ° - . 

(€) op las of op versoek van die werkgewer; 

(d) gedurende enige tydperk wat hy ingevolge die Verdedigings 

wet, 1957; militére opleiding ondergaan; . 

wat altesaam. hoogstens tien weke in.’ jaar beloop ten opsigte 

van items (a), (b) en (q),.6n tot vier maande ten opsigte van 

item (d), en diens word geag te begin— ~ - 

(i) in. die geval.-van *n werknemer’ wat voor die. inwerking- 

treding van hierdié Ooréénkoms op ‘n tydperk van verlof 

kragtens ’n wet geregtig geword het, op dié datum waarop 

die werknemer laaste’ op sodanige verlof- kragtens sodanige — 

wet geregtig geword het; ee 

(ii) in°dié geval van *n werknemer wat in diens was voor die 

aanvangsdatum . van hierdie Ooreenkoms en op wie. enige . 

wet wat voorsiening maak vir jaarlikse verlof; van, toe-: 

passing was, maar wat nog nie daarkragtens op “n tydperk 

van verlof geregtig geword het nie, op dié datum waarop 

sodanige: diens begin het; 

Gii)in_ die geval van enige ander werknemer, op die datum 

waarop sodanige werknemer ip sy werkgewer se ‘diens 

getree het of die datum waarop :hierdie’ Ooreenkoms van 

krag word, na gelang van die jongste’ datum. 

(3) Geen werknemer wat met afwesigheidsverlof _ met _volie 

betaling is, mag vir *n loon of enige ander vergoeding’ werk in 

die bedrywe waarop hierdie Ooreenkoms van toepassing is nie. 

(4) "n Werkgewer kan enige getal dae .geleentheidsverlof met , 

volle betaling wat aan sy werknemer toegestaan is, aftrek van 

die jaarlikse verloftydperk wat in subklousule (1) van hierdie 

klousule voorgeskryf .word. -wanneer - die werknemer dit skriftelik 

versoek  gedurende die tydperk van 50 weke diens.waarop die 

jaarlikse verloftydperk betrekking het. 

(3) Openbare vakansiedae— 

(a) °n Werknemer, uitgesonderd: ’n los werkhemer of ‘n kelner 

by spesiale funksies, is geregtig op en moet verlof met 

volle betaling verleen word op Nuwejaarsdag, Goeie 

rydag, Hemelvaartsdag, Geloftedag en Kersdag; met dien 

verstande dat daar van ’n werknemer vereis mag word 
om op enige sodanige dag te werk. ~ _ : 

(b) Betaling vir. werk op, openbare vakansiedae—Wanneer n 

werknemer, uitgesonderd ’n los werknemer of *n kelner by 

spesiale funksies, op Nuwejaarsdag, Goeie Vrydag, Hemel- 

vaartsdag, Geloftedag of Kersdag werk, moet sy werkgewer 

hom vir enige sodanige dag teen minstens dubbel sy . 

dagioon besoidig. 

(c} Die bepalings van. die voorafgaande twee subklousules is 

hie op ’n bestuurder, soos omskryf in hierdie Ooreenkoms, : 

van toepassing ale, 

"» verdere verloftydperk met volle 

  

- (b) Managers, barmen.. and. head-cooks shall be granted in 
respect of each 49 weeks of employment with the same employer 
three consecutive weeks’ leave of absence on full:pay.: , 

(c} The employer’ may fix the time when such leave may be 
iaken, but if the employer shall not have. granted to his ernployee 
his period of leave at an earlier date, such leave shail be granted - 
and taken .so as. te commence within 13 weeks after the termina- 
tion of: 50 weeks employment. - 

~ (@) An employee whose contract of employment is terminated 
‘during: any 12 months of. employment with the same employer 
before the period. of leave prescribed in sub-clause (1) of this 
clause in respect of that period has accrued shall, upon such 
termination and in addition to any other remuneration’ which 
may. be due to him, be paid by his. employer, in respect of each 
completed week of such period of employment an amount of not 
less than— 

@) in the case of managers, barmen, head-cooks and all other 
employees who in. terms of the provisions. of: sub-clause 
(iy (a) of this clause aré entitled. to three consecutive 
weeks leave, three fiftieths of the weekly wage; 

(ii) in the case of all other. employees two fiftieths. of the 
weekly wage, he was receiving immediately before such 
termination. : m 

(e) The period of leave referred. to in sub-clause (1) of . this 
clause shall not run concurrently with any period of sick leave 
granted in terms of clause 6 nor, unless the employee so requests 
and the employer agrees in writing, with any period of military 
training in pursuance of the Defence Act, 1957. : 

(f} An employee who has become entitled to.a period. of leave 
prescribed -in- sub-clause (1) of this clause and whose contract .of 
employment terminates before such leave has been granted, shall 
upon such termination and in addition to any other remuneration 
which.may be due to him, be paid the amount he would have 
received in: réspect .of the leave, had the leave been granted 
to him as at ‘the date of such termination. 

‘(g) If New ‘Year’s. Day, Good, Friday, Ascension Day,. Day. of 
the. Covenant, or Christmas Day falis within-the period of such 
leave, another day. shall; -in ‘substitution for each’ such ‘day be 
added to the said period as “a-further’ period: of Jeave. on full 
Pay. , “ 

(2) For the. purpose of this clause the expression “ employ- 
ment” shall be deemed to includé any period or periods during 
which an employee is absent— . 

-(a) on-leave in terms of sub-clause (1). of this clause; 

(b) on sick leave in terms of clause 6; oo: _ 

(c) on the instruction or at the request of the employer; 

(d) during any period he -is undergoing military training in 
pursuance of the Defence Act, 1957; ae : 

amounting in the aggregate in any year to not more. than. ten 
weeks in respect of: items (a), (b), and (¢) and.up to four moriths 
in respect of item (d) and employment. shall be deemed to com- 

mence :— : . 

@) in the case of an employee who had before the coming 

into force of this Agreement become entitled to a period 

of leave in terms of any law, on the date on which such 

employee last became entitled ‘to such leave under such law; 

(ii) in the case of an employee who was in ‘employment- before 

" the date. of commencement of this Agreement and to whom 
any law providing for annual leave ‘applied, but who had 

not become entitled to a period of leave in -terms thereof, 
on the date on which such employment commenced; ~ 

(iii) in the case of any other employee, on the date on. which 
such employee entered his employers’ service .or:the date 

of the coming into force of this Agreement, whichever is 

the later. , 

(3) No employee shall work for wages or any other considera- 
tion in the trades to which this Agreement applies while on leave 

of absence on full pay. : 

. (4) An employer may set off against the périod of annual, leave 

prescribed in sub-clause (1) of this clause any days of occasional 

leave granted on full pay to his employee at the lattex’s written 

request during the period of 50 weeks employment to which the 

period of annual leave relates, 

(5) Public Holidays— . 

(a) An employee other than a casual employee or a special ~ 

function waiter shall be entitled to and .be granted leave 

“on full pay on New Year’s Day, Good. Friday, Ascension 

Day, Day of the Covenant and Christmas Day; provided 

that an employee may be required to work on any such 

day. : 

(b) Payment for Work on Public Holidays--Whenever an 
employee, other than a casual employee or special function 

waiter, works on New Year’s Day, Good Friday, Ascen- 

sion Day, Day of the Covenant, or Christmas Day, his 

employer shall pay to him in. respect: of. any such day 

remuneration at a rate not less than twice his daily wage. 

(c) The provisions of the preceding two sub-clauses shall not 
apply to a manager as defined in this’ Agreement.
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6.. SIEKTEVERLOF. ; 

(1) Elke werknemer, uitgesonderd ’n’ ios. werknemer en. ’n 
kelner by spesiale funksiés, is, geregtig op- 14 dae siekteverlof met 
volle betaling in elke 12 .maandé ononderbroke. diens by 
dieselfde werkgewer, met dien verstande dat— ; 

(@) hy vier maande ononderbroke diens by dieselfde werkgewer 
voltooi het; en | mo a . 

(5) hy ten opsigte van sy, siekte binne drie dae op sy eie koste 
"a mediese sértifikaat in die “vorm voorgeskryf in Aan- 

“hangsel A van hierdie. Ooreenkoms, wat deur. ’n 
gerégistreerde mediese. praktisyn uitgereik . is, voor!é; 

(c) sy siekte nie deur sy ie wangedrag veroorsaak is nie. 

(2) Vir die toepassing van- hierdie klousule word die uitdrak- 
_ king -“diens”. geag enige tydperk of tydperke in te sluit wat ’n 
werknemer afwesig is— . 

(a) met verlof.kragtens kiousule 5; 
(6) op Jas of op versoek van sy werkgewer;. | 

_-() met | siekteverlof -.kragtens subklousule. () van - hierdie 

klousule;  - ae . ae . 

(@ vir 'a.tydpérk waarin hy ingevolge die Verdedigingswet, 

- * 4957, militére*opleiding ondergaan; Tae . 

wat altesaam hoogstens tien weke in ’n jaar. beloop ten opsigte 

van items (a), (b) en (c) en tot. vier maande ten opsigte van 
item @. - co, : 

. 7, DigNsBeEINDIGING. | 

(1) °n Werkgewér of werknemer, uitgesonderd ’n los werknemer 

en ‘ni kelaer- by spesiale funksies, wat sy dienskontrak wii_ 

beéindig, moet séwe.dae skriftelik kennis gee van sy voorneme om 

die kontrak te begindig: met dien verstande dat dit geen.inbreuk 

maak op onderstaande niex—" ee 

(a) Die reg. van *n werkgewer of ’n werknemer om op enige 

regsgeldige grond .die dienskontrak sonder opsegging te 
beéindig; - . , o : 

(b) °n skriftelike ooreenkoms tussen *n werkgewer en sy werk- 

nether wat voorsiening maak vir *n opseggingstetmyn wat - 

vir albei partye ewe lank is eri.langer.is as dié wat in 

hierdie klousule’ voorgeskryf word; oo 

en voorts met dien verstande dat ’n werkgewer of sy werknemer 

die kontrak: sonder kennisgewing mag beéindig deur in plaas van 

opsegging aan die werknemer minstens die volgende te betaal of 

aan die werkgewer minstens die volgende te betaal of te verbeur, - 

na gelang van die gevaii—  _ ce So 

(@ In die geval van sewe dae keanis, die weekloon; — : 

(ii) waar daar ’n ooréenkoms -kragtens. paragraaf.{b) van die 

eerste voorbehoudsbepaling -van. subklousule (1} van 

hierdie klousule ‘bestaan, moet die betaling’ of verbeuring 

in plaas van‘ kerinis dcreenstem met die opseggingstermyn 

waaroor ooreengekom is; : eT 

(2) Die. kennis’ wat “in subkiousule: (1) van hierdie klousule 

voorgeskryf word, geld vanaf-die dag waarop dit .gegee is; met 

dien verstande .dat die -opseggingstermyn nie mag. saamval nie 

mét of dat kennis nie gegee mag word nie gedurende ’n tydperk 

waarin ’n werknemer ingevolge die Verdedigingswet, 1957, militére 

opleiding ondergaan of tydens ’n werknemer se afwesigheid met 

verlof wat kragtens klousule 5 toegéstaan is, of met sickteverlof 

wat kragtens Klousule 6 toegestaan is.) 

8. UNIFORMS EN WASGOEDY . 

Werknemers, uitgesonderd graad Tl-werknemers, moet hul eie 

uniforms -verskaf, wat bestaan uit ’n wit: baadjie en swart of wit 

broek, maar mei die toestemming van die werknemer.kan "n werk- 

_ gewer hierdié artikels vir, sy werkneniers, ‘witgesonderd vir-graad ¢ 

l-werknemeérs, koop- en hoogstens.R2 per maand van die loon 

van dié individuele werknemier aftrek totdat die artikels betaal is. 

Waar ’n werkgewer verlang dat ’a werknemer ’n spesiaie uni- 

- form. van enige. ander kleur of ontwerp dra, moet die werkgewer © 

genoemde uniform gratis verskaf. to, . 

Werkgewers moet hul graad [i-werknemers gratis van uniforms 

. voorsien, oe a 

Die werkgewers moet die vaiforms van alle werknemers gratis 

was en stryk. . . : 

HOOFSTUK B.° 

1. WooRDOMSKRY WINGS. : 

(1) Tensy dit anders uit die samehang blyk, het alle uitdrukkings 

wat in hierdie hoofstuk gebesig en in die Wet. op Nywerhetds- 

versoening, 1956, omskryf word, dieselide betekenis as in daardie 

Wet, en tensy onbestzanbaar mei die samehang, beteken— - 

“ assistent-huishoudster ”-’n vroulike werknemer wat ’n huis- 
houdster met die: uitvoering van haar-pligte behulpsaam en in 
haar afwesighsid vir haar mag opiree; 

* slaapkamerbediende” ’n werknemer wat slaapkamera, woon- . 
verirekke, of ander dele van ‘n bedryfsinrigiing afstof of aan 
die kant maak of beddens opmaak en wat fee of koffie of 
soortgelyke dranke mag maak‘of bedien, of tydens maaltye 
in die. kombuis mag help; Oe 

* slaapkamerbediende-kelner” ’n manlike werknemer wat een of 
meer van die pligte van ’n kelnér en een’ of meer van die 
pligte van ’n. slaapkemerbediende of ’a graad L-werknemer | 
uitvoer; 

410 

in respect of item (d).- “ 

  

7 6. Sick LEAVE. 

a Each employee, other than a casual employee, and a special 
function waiter, shall be entitled to 14 days’ sick leave on full 
pay during every 12 months. continuous employment with the 
same employer, provided that-— ; ‘ : 

(a) he has completed four months’ continuous employment with 
the same employer; and | oo : 

(6) he produces within three days at his own expense a medical 
certificate in’ the form prescribed in Annexure A to this 
‘Agreement in respect of his illness issued by a.registered 
medical practitioner; : on 

(his illness has not been. caused by -his:own misconduct. 

- (2) For the purpose of this clause the expression “‘ernployment ” 
shall -be deemed to inclide any period or periods duting-which an 
employee is absent— So 

(a) on. leave in terms of clause.5; . oye 
(b} on the instruction or at the request of his employer; 
(ce) on sick leave in terms of ‘sub-clause (1) of this clause; 

_ (dj diring aby period an employee . is undergoing military 
"training in ‘pursuance. of the Defence Act, 1957; -« 

amounting in the aggregate in any year to not more. than ten 
weeks. in respect of items’{a), (b) and (c) and up to.four months 

7. TERMINATION OF EMPLOYMENT. 

(1) An employer or an employee, other than'a casual employee 
and a special function waiter who desires to terminate the con- 
tract of employment, shail give:seven days’ notice in writing. of 
his intention to términate the contract; provided that this shall not 
affect— 7 . : , 

(a) the right of an employer or an employee to terminate the 
contract of employment, without notice for any cause 
recognised ‘by law as sufficient; 

(6) any written agreement between an employer and _ his 
employeé. which provides for a period of notice of equal 
duration on both sides and for longer than prescribed. in. 

- ° this clause; . : 

and provided further that an employer or his employee may 
terminate the contract without notice by paying the employee 
or paying or forfeiting to. the employer, as the case may be, 
in Heu of stich notice, not less than—. 

(@ in the case of seven days notice, the weekly wage; 
(ii) where there is an agreement in terms of paragraph (6) of 

the first proviso to sub-clause (1) of this clause, the payment 
or forfeiture in liew of notice shall correspond to the period 
of notice agreed upon. . 

Q) The. abdtice prescribed in sub-clause (1). of this. clause shall 
commence to run from the day on which. it was given; provided 
that the period ef notice shall not. run concurrently with nor shall 
notice be given during any period-an employee is undergoing 
military training in pursuance of the Defence Act, 1957, of during 
an ‘employeé’s absence on leave granted in terms of clause 5 or 
on sick leave granted in. terms of clause 6, . 

8: UNizorMS AND LAUNDRY. 

Employees, with the exception of grade IL employees must 
supply ‘their.own uniforms consisting of white coat and black or 
white trousers, bui with the consent of the employee, an employer 
may: purchase these articles for his employees other than grade- IL 
employees and deduct not.more than R2 per month from the 
wage of the individual empioyee until the articles are paid for. 

Where an employer desires an employee to wear a special 
uniform of any other colour or design, the said uniform shall be 

- supplied free of charge by the employer. 

Grade Il employees shall be supplied free of charge with uni-~ 
forms by their employers: - : 

The ‘uniforms: of all employees shall be laundered free of 
charge by the employers, . - 

CHAPTER B. 

1, DEFINITIONS. 

(1) Unless. the context otherwise indicates, any expression 
which is used in this chapter and which is defined in the Indus- 
trial Conciliation Act, 1956, has the same meaning as in that Act 
and unless inconsistent with the contexi— — 

“ assistant. housekeeper” meatis a female employee who assists 
a housekeeper in the performance of her duties and who may 
act for-her during her absence; 7 

“bedroom attendant” means an employee who is engaged in 
dusting or tidying ‘bedrooms, living rooms or other parts 
of an establishment or in making beds and who. may make 
or serve tea Gr.coffee or similar beverages, or assist in the 
kitchen during meals; . 

“bedroom attendani-waiier” means a male employee ‘who 
performs: one or more of thé duties of a waiter and one or 

“more of ‘the duties of a bedroom attendant or of a-grade II 
‘employee; et ,
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 dlaapkamerbediende- -kelner, gekwalifiseer.”. ’n- slaapkamer- 
bediénde-kelner met minsiens ses maande ondervinding; 

_ “ slaapkamerbediende-kelner, ongekwalifiseer,” n _ daapkamer- 
bedierde-kelner met minder as ses’ maande ondervinding; 

_ “ slaapkamierbediende- kelnerin ” “n vroulike werknemer wat een 
of meer van die pligte van ’n- kelnerin en een of meer van 

die pligte van “no ‘Slaapkamerbedien de of ’n ‘graad Tewerk- 
nemer uitvoer; ° . 

“ slaapkamerbediende- -kelnerin, gekwalifiseer,” i) slaapkamer- 
bediende kelnerin met minder as ses maande ondervinding; 

“ slaapkamerbediende- -kelnerin,. ongekwalifiseer, ” "pn slaapkamer- 

bediende- Kelneriz met minder asses maande ondervinding; | 

“Jos werknemér”: ’n werknemer wat op hoogstens drie dae in 
enige week by dieselide werkgewer in diens is; 

“kierk ” ’n werknemer wat skryf-, tik-, liasseer- of enige ander 

Klerkike werk doen en omvat dit ook °i kassier en _ontvangs- 
dame, maar geen ander klas werknemer wat. elders in hierdie | 
Klowisule omskryf word nie, al maak klerklike werk cok deel 

“uit van sodanige werknemer se pligie; , 

“ klerk, vrou, gekwalifiseer,” nD vroulike Klerk met minstens 
vier jaar ondervinding; 

“klerk, vrou, congekwalifiseer,” *n vroulike klerk met minder as 

vier jaar ondervinding; 

“Klerk, man, gekwalifiseer,” 
jaar ondervinding: 

“ klerk, man, ongekwalifiseer, *°n manlike klerk met minder’ as 

vyf jaar ondervinding; 

“kok” °’n werknemer, uitgesonderd - n kokshuip, *n kombuis- 

hulp, *n kelner of kelnerin, wat kos vir gaste voorberei of 

gaarmaak; 

“cok, _gekwalifiseer, on kok met minstens twee jaar onder- 

vinding; 

* kok, ongekwalifiseer,” 
ondervinding; ; 

“koksbulp” °n werknemer, uitgesonderd. *n kombuishulp, wat 

onder. toesig- van ?n hoofkok of fh gekwalifiséerde kok 

sodanige kok by enige’ van sy pligte. behulpsaam ig of wat 

vieis of ander voedsel gaarmaak wat vir gebruik deur ander 

persone ag gaste bedcél i is en wat ontbyt vir _gaste mag gaar- 

maak; 

“dagicon” die maandloon van *n werknemer, uitgesonderd *n 
los werknemer, gedee] deur. ses-en-twintig; 

* noodwerk ” enige werk wat weens. onvoorsiene omstandighede 

soos brand, storm, ongeluk, epidemie, geweiddaad of diefstal 

__ sonder versuim gedoen moet word; 

“e ‘bedryfsinrigting ” enige perseel waarin of in verband waarmee 

-een of meer werknemers in die privaathotel- en . losieshuis- 

bedryf in diens is; 

“ ondervinding ” met betrekking tot °n slaapkamerbediende- 
keiner, ’n “slaapkamerbediende- kelnerin, *n Klerk, ’n kok, ‘n 

kelner of ’n kelnerin, die totale tydperk of tydperke wat ’n 
werknemer onderskeidelik as ‘n slaapkamerbediende-k relner, “n 
slaapkamerbediende- ~kelnerin, *n klerk, *n kok, ‘n kélner of ’n 
kelnerin in enige bedryf of in diens van die Staat gewerk het; 
met dien verstande dat slegs een helfte van die totale 
dienstydperk. of _ctydperke wat *n werknemer as ’n deeliydse 

_werknemer in enige Klas geliad het, geag word diens in daar- 
‘die klas te wees; 

“graad I-werknemier” ’n kombuishulp, ‘a hotelioggie en ‘n 
nagwag en omvat dit ook ’n werknemer wat nie witdruklik in 
klousule 2 (1) verimeld word nie; 

“raad U-werknemer” ’n werknemer wat een of meer van die 
volgende werksaamhede of pligte uitvoer:— 

(a) Etes, tee of koffie of soortgelyke dranke aandra, uit- 
gesonderd na gaste wat. besig is om in die eetkamer. 
van ’n bedryfsinrigting etes te nuttig; . 

(b) gerei, bagasie of ander artikels dra, verskuif of opstapel, 
vuilwater verwyder of waterbottels of -bekers vul of 
leegmaak; 

(c) briewe, boodskappe of pakkies te voet of met °n trap- 
fiets, driewiel, stootkar of scortgelyke vervoermidde! 
aflewer; . 

(d) ‘baddens, 

°’n manlike ilerk + met minstens vyf 

nm kek met minder as twee jaar 

° 

wasbakke, pgerei, “meubels, vensters, persele, 
voertuie, skcecisel, greente, vis, pluimvee of ander 
artikels skoonmaak; 

(e} vicere, meubels of ander artikels poleer; 

(f) pluimvee pluk, visskubbe afkrap of vrugte of groente 
'  skil of stikkend sny; 

(g) vuurmaak of vure stook, of afval of as verwyder; 

(h) diere of pluimvee oppas; 

‘i "n stootkar of soortgelyke vervoermiddel stoot of trek; 

() persele, bagasie, voériuie of ander artikels oppas, hoof- 
saaklik tussen die ure 7 vm. en 7 nm.; 

( tuinwerk; 

“gas” iemand wat hetsy vas of tydelik by ’n bedryfsinrigting 
_ inwoon, en onivat dit.ock.’n tafelloseerder of ‘n besoeker, | 
maar nie die werkgewer of. sy. gesin nie en ook-nie- ’n werk- 
nemer of dié se gesin nie; 

“ bedroom ° attendant-waiter, . 
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‘qualified, ” means a. bedroom 
attendant-waiter who hag had not less than six months’ 
experience; 

“bedroom attendant-waiter, unqualified,” means 2 bedroom 
attendant-waiter, who has bad less than six months’ 
experience; 

“bedroom attendant-waitress”” means a female employee who 
, performs one or more of the duties of a waitress and one 

or more of the duties of a Bedroom attendant or of a. grade 
Hs employee; ; 

“ bedroom attendant-waitress, qualified,”. means a bedroom 
attendant- -waitress who has had not jess than six’ months’ 
experience; 

bedroom: attendant-waitress; unqualified, means a bedroom 
atteridant-waitress who has had Jess. than six “months? 
experience; 

casual employee” means an empioyee who 1s employed by 
the same employer on not more than three’ days in any week; 

* clerk ? means an employee who is engaged in writing, typing, 
filing er in any other form. of clerical. work and inclides a 
cashier and a receptionist, but. does not include any other 
“class .of émployee ‘elsewhere. defined in this clause, notwith- 
standing. the fact that-clerical work may forma portion of 
such employee’s” duties; 

6s 

“ 

“ clerk, female, qualified, ” means a female clerk. who has had 
not less than four years’ experience; 

clerk, female, unqualified, means a female clerk who had 
less than four years’ experience 

“clerk, male, “qualified, ” means : a male clerk who has had not 
less than five years’ experience; 

“clerk, male, unqualified » means a male clerk who has. had 
less than five years’ experience; 

cook” means an employee, other than a cook’s. assistant, a 
kitchen hand, a waiter or a ‘waitress. who is: engagéd in 

preparing or cooking food for guests; 

« 

ee 

- “cook, qualified, * means a cook who has had not. less than two 
Years’ experience; 

* cook, unqualified, ” means a cook who has had less than 
two years’ experience; 

cook’s assistant” means an employee, other than a. kitchen 
hand who, under the supervision of a'head. cook or a 
qualified cook assists such cook in any of his duties or 
who cooks meat or other foodstuffs intended for .consump- 
tion. per persons other than’ guests and who may.cook break- 
fast for guests; 

“daily wage” means the monthly wage of an employee, other 
than a casual employee, divided by twenty-six; 

“ emergency work ” means any work which, owing to unfore- 
seen. circumstances such as fire, storm, accident, epidemic, 
act of violence or theft must be done’ without delay; 

“ establishment’. means any premises in or in connection with 
which one or more employees are employed in the Private 
Hotel and Board-house Trade; 

“ experience * means in relation to a, bedroom attendant- waiter, 
a bedroom ‘attendant-waitress, a clerk,'a cook,.a waiter.or a 
waitress, the total period or periods of employment which 
an employee has had in any trade or in the service of the 
State as a bedroom attendant-waiter, a bedroom attendant- 
waitress, a clerk, a cook, a waiter or a waitress, respectively: 
Provided that only one-half.of.the total period or periods of 
employment which. an employee has had as a part-time 
employee in any class shall be deemed to be employment in 
that class 

“grade I employee * means a kitchen hand, a page and a 
night watchman, and includes an employee not specifically 
mentioned in clause (2) (1); : 

“ grade IT employee” means an-employee who is engaged in 
one or more of the following operations or duties :— 

(a) Carrying meals or tea or coffee or similar beverages 
other than to guests who are partaking: of meals in 
the dining-room of an establishment; 

(6) carrying, moving or stacking utensils, luggage. or other 
articles; removing slops or filling or emptying water 
bottles or jugs; 

(c} delivering letters, messages or parcels on foot or by 
means of a bicycle, tricycle, hand cart or similar 
conveyance; : 

(d) cleaning baths, wash «basins, utensils, furniture, 
windows, premises, vehicles, footwear, vegetables, fish, 
poultry or other articles; 

(e) polishing floors, furniture or other articles; 
(f) plucking poultry, scaling fish or peeling or cutting up 

fruit or vegetables; 
(g} maine or maintaining fires o¢ removing refuse or 

ashes; . 
thy tending animals or poultry: 
@, pushing or pulling any hand cart or similar conveyance; 
(j) guarding premises, luggage, vehicles or other articles 

‘ mainly between the hours of 7 am. and 7 pm.; 
(kK) gardening work; 

“ guest” means any. person: who resides either permanently. or 
_ temporarily in an.establishment and includes a table boarder 

or visitor, but does not include the “employer or his family 
or an employee or the family of such employee; 

oe 

‘ft



#2 No. 1333 

“faktotum” ’n werknemer wat minder ‘bélangrike herstel- of. 

opknappingswerk aan meubels, installasie, . toerusting of 
geboue uitvoer; . —_ 

“hoofkok” ’n gekwalifiseerde kok wat in beheer- is van en 

toesig hou ‘oor die werk van die werknemers in die kombuis 

van °n bedryfsinrigting waarin -minstens nog een gekwalifi- 

seerde kok in diens is; 

“ hoofkelner ” of “hoofkelnerin ”’ ’n gekwalifiscerde kelner of. 

kelnerin wat in die’ eetkamer van ’n bedryfsinrigting ver- 

antwoordelik is vir en toesig hou oor die werk van die 

kelners, kelnerinne, slaapkamerbediende-kelners of die slaap- 
kamerbediende-keinerinne; 

“ huishoudster ” ’n vroulike werknemer wat— 

(a) oor die werk van die slaapkamérbediendes toesig hou; 

of 

(b) voorrade uitreik; of 

(c) in algemene beheer is van die voorrade linne en ver- 
antwoordelik is vir die ontvang, bére, kontroleer, heel- 
maak of was van sodanige linne, a 

en wat gedurende étes oor die werksaamhede in die kombuis 

of eetkamer toesig mag hou; . . Le 

“kombuishulp” ’n werknemer, uitgesonderd. ’n graad. I- 
werknemer, wat rou voedsel stukkend sny of voorberei. vir 
gaarmaak, brood rooster of tee, koffie of soortgelyke dranke 
maak, pap.of eiers gaarmaak, of. let op groente wat kook; ” 

“ bestuurder ”.’n werknemer wat deur sy. werkgewer belas is 
met die algemene— - . . 

‘(@) toesig oor; 

(b) verantwoordelikheid vir; en 

(c) leiding van 

die bedrywighede van. ’n bedryfsinrigting en die werknemers 
daarin werksaam; - / ‘ 

“nagportier” ’n werknemer wat daarvoor verantwoordelik is 
om. deure en vensters te sluit, ligte af te skakel, Jaat aan-. 
‘-komelinge na hulle kamers te neem of te sorg dat daar 
soggens vuur in die kombuis gemaak word, en wat na 8 nm. 
tee, koffie of soortgelyke dranke, of toebroodjies mag maak 
of dit aan gaste mag bedien; . 

“ nagwag ”.’n werknemer wat tussen die ure 7 nm. en 7 vm. 
' ‘persele, bagasie, voertuie of ander eiendom bewaak, die vuur 

in’ ’n. stoomketel mag maak, stook of uithaal, die -vuur in ’n 
kombuisstoof mag maak, water mag opsit om te kook en 
pap mag maak; ce, 

“ hoteljoggie ” ’n werknemer wat kiokkies of telefoonoproepe 
beantwoord en boodskappe doen en wat briewe, boodskappe 
of pakkies mag ontvang of aflewer; / 

“ deeltydse .werknemer” "n werknemer wat by die week of 
‘maand in. diens is vir hoogstens vyf gewone werkure op ’n 

ag; ; o 

“portier” ’n werknemer wat treine inwag, gaste na hulle 
kamers neem en bagasie vérvoer, en wat mag help met die 
bediening van etes of verversings; . : 

“ privaathotel- en losieshuisbedryf” die bedryf van— 

(a) hotelhouer -(uitgesonderd die bedryf ten opsigte waar- 
van ’n lisensie kragtens die bepalings van die Drank- 
wet, 1928, soos gewysig, vereis word); . 

(6) losies- of huurkamerhwishouer; , 

' soos uitgeoefen deur diegene wat verplig is om ’n lisensie, 
soos bedoel in item 4 van Deel I van die Tweede Bylae 
van die Wet op Lisensies, 1962, uit te neem; / 

“werkdagbestek.” die tydperk op enige dag vanaf die tydstip 
-waarop die werknemer begin werk totdat hy die werk vir 
daardie dag staak; , ; 

“loon” die bedrag wat ingevolge kKlousule 2 (1) aan-’n werk- 
nemer betaalbaar ‘is ten-opsigte. van sy gewone werkure soos 
by. klousule 3 voorgeskryf: Met dien verstande dat as ’n 
werkgewer sy werknemer ‘ten opsigte van sy gewone’ werkure 
gereeld ’n hoér bedrag betaal as dié in klousule 2 (1) voor- 
geskryf, dit sodanige hoér béedrag beteken; 

“kelnér” ’n manlike- werknemer, uitgesonderd ‘n slaapkamer- 
bediende-kelner, wat tafels dek of afdek, etes aan gaste. bedien 

. en wat toebroodjies, of-‘slaaie mag maak.of tydens maaltye 
wyn of bier aan gaste mag bedien; © , ‘ 

“kelner, gekwalifiseer,” ‘n kelner met minstens agtien maande 
ondervinding, ~ 

“kelner, ongekwalifiseer,” 
maande ondervinding; 

“kelnerin’’ ’n vroulike’ werknemer, uitgesonderd °n slaap- 
kamerbediende-kelnerin, wat dieseifde pligte as dié. van ’n 
kelner verrig; 

“kelnerin, gekwalifiseer,” 
maande ondervinding; 

“kelnerin, ongekwalifiseer,’” *n kelnerin met minder as agtien 
maande ondervinding. . : 

’n kelner met minder as’ agtien 

‘n kelnerin met minstens agtien 

(2) By die toepassing van - hierdie’ hoofstuk word ’n_ werk- 
nemer-geag in. dié klas te wees waarin hy uitsluitlik of hoof- 
saaklik werksaam is. . : 

12 

  

_ BUITENGEWONE STAATSKOERANT, 7 JANUARIE 1966 

“ handyman ” means an employee who is engaged in making 
minor repairs or renovations. to furniture, plant equipment or 
buildings; ~ a 

“head cook” means a qualified cook who is in charge of and 

supérvises. the work of the employees in the kitchen of an 

establishment in which at least one other qualified cook is 
employed; . 

“head waiter” or ‘head waitress” means a qualified waiter 
or waitress who is in ‘charge of and supervises the work of 
the waiters, the waitresses, the bedroom attendant-waiters or 

the bedroom attendant-waitresses in the dining-room of an 

establishment; 
“ housekeeper” means a female employee who— 

(a) Supervises the work of the bedroom attendants; or 

(b) issues stores; or , oe 
(c) is ‘in. general charge of the stocks of linen and 

responsible for the receiving, storing, checking, 
repairing or laundering of such linen; 

and who may supervise activities in the kitchen or dining- 
room during meals; . oe - . . 

“kitchen hand” means an employee, “other than a- grade IT 
employee, who is engaged in cutting up or preparing raw 
foodstuffs for cooking, making toast. or tea or coffee ‘or 

‘similar beverages, ,cooking porridge or eggs or attending to 
vegetables in process of cooking; . 

“ manager” means an employee who is charged by his employer 
with the overali— . , 

(a) supervision over; 
(6) responsibility for; and 

(c) direction of; " 

the activities of an establishment and the employees engaged 
therein; . . 

“night porter” means an employee who. is. responsible for 

locking doors or windows, switching off lights, showing late 

arrivals to theit rooms, or: seeing ‘that fires are made up: in 

the kitchen in the morning; and: who may. make or-serve tea, 

coffee ‘or similar beverages or sandwiches to guests after 8 
p.mh.; : 

“night watchman ”.means, an employee who between the hours 

of 7 p.m. and 7 a.m, is engaged in guarding premises, luggage, 

vehicles or other property and who may make, maintdin and 
draw the fire of a boiler, and make the fire in -a kitchen 

_stove, put water on to boil and making porridge; 

“page”: means an employee who answers bells or telephone 
calls: and runs-errands and who may receive or deliver letters, 

messages or parcels; 

_ “part-time employee” means an employee who is employed 

by the week or month for not more than five ordinary. hours 

of work on any day; ‘ ; 

“ porter” means an employee who is engaged in meeting trains, 

conducting guests to their rooms and conveying luggage, 

and who may assist in serving meals or refreshments; 

“Private Hotel and. Boarding-house Trade” means. the trade 
of— . . . 

(a) hotelkeeper (except the trade in respect ‘of which a 
licence is-required in terms of the Liquor Act, 1928, 

-. as amended); -) 0 ee 
(5) boarding- or lodging-house keeper; “~ 

as carried on by persons who are required to take out a 

licence as specified in item 4 of Part 1 of. the Second Schedule 
to the Licences Act, 1962; ‘ 

“ spreadover ” means the period in any day from the time an 

employee commences work until he ceases work for that 
day; 

“wage” means the amount of money payable to an employee 

in terms.of clause 2 (1) in respect of his ordinary hours. of 

work as prescribed in clause 3; provided that where an 

employer regularly. pays an .employee, in respect of such 

ordinary hours of work an amount, higher than that pre- 

scribed in clause .2 (1) it means such higher amount; 

“waiter “ means a male employee; other: than ‘a bedrocm 

attendant-waiter, who sets or clears tables, serves guests with 

“meals and who may‘make sandwiches or salads or serve wine 

or beer: to guests at meal times; : . . 

“waiter, qualified,” means a waiter who has not Jess than 

eighteen months’ experience; - . 

“waiter, unqualified,” means a waiter who has had less than 

eighteen months’ experience; . oo. : . 

“ waitress ?. means .a female employee, other than a bedroom 

attendant-waitress, who performs the same duties as a waiter; 

“waitress, qualified,” means a waitress who has had not less 

than eighteen months’ experience;, 

“waitress, unqualified,” means a waitress. who has had less 

than eighteen months’ experience. / 

(2) For the purpose of this Chapter an employee shall. be 

deemed to be in-that class in. which he is wholly or mainly 

engaged. .
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2. BESOLDIGING, 

ay: Die minimum, loon’ wat ’n werkgewer:aan elke lid .van 
ondergenoemde Klasse van sy werknemers moet betaal,, word 
hieronder. uiteengesit :— 

(a) Werknemers, | uitgesonderd decltydse “werknemers en los 
_ werknemers, 

Per maand, 
. R 

; Assistent- “‘hoiishoudster...... . 6, beeen eee “bee eeue "30.00 

  

Slaapkainerbediende— ; 
Vrou.....: Lee e beeen reese eeeneesees 21.76 
Mann... ccc e cece ences ececeeeanaee ye. © 21.76 

Slaapkamerbeciende Kelner . 
. _Gekwalifiseer... 0... cece eee eece eee cece eens 23.41 

’’ Ongekwalifiseer tae veew 20.50 
Slaapkamerbediende-kelnerin— : 

Gekwalifiseer.........0..0. bee eeeewerecnene 23.41 
» Ongekwalifiseer ri... cece cece cee ee eee Leeae 20.50 

Klerk, vrou, gekwalifiseer........ “daees ls ceecete 68 .00 
Klerk, vrou, .ongekwalifiseer— : 

Gedurende die eerste jaar ondervinding ceues -. » 43273 
Gedurende. die tweedé jaar ondervinding.:...... 47.84 

>.) Gedurende die derde: jaar ondervinding...... 53.34 
Gedurende-die Vierde jaar ondérvinding:.... - 65,88 

‘Klerk, man, gekwalifiseér..6s.....0ccc cece cece es 100.00 
: Klerk. man, ongekwalifiseer— .. 

Gedurende die eerste jaar. ondervinding.;.... 43.73 
_ Geduiende die tweedé jaar ondervinding:....- 52.00 

" Gedurende die derde jaar ondervinding..:... 65.07 
’ Gedurende. die vierde Jaar ondervinding. . wees 77,53 
Gedurende die. vyfde jaar ondervinding.. sacees 88.00 

Kok, vrou, gekwalifiseer.......... 060. eee eee 36.92 
: Kok, vrou, ongekwalifiseer— se 

Geduirende die eérste ses. maande ondervinding 23.75 
Gedurende die tweéde ses maande ondervinding 24.10. . 

’ Gedurende die derde ses maande-ondervinding 28.20 
_Gedurende die vierde ses maande ondervinding © 32.72 

Kok, man, gekwalifiseer.i.........0320cebeee sees 36.92 
Kok, ‘nian, ongekwalifiseer—- : : ce 

~ Gedurende die eerste: ses maande ondervinding. « 23.75: 
-: Gedurenide die tweede ses maande ondervinding . 24.10 .. 
Gedurende die derde ses maande ondervinding 28.20 
Gedurende die vierde-ses maande ondetvinding . 32.72 

Kokshulp...c eee celle acca cee eee faeces idaaee (26.49 
“Graad I-werknemer..c.. cc. ce ccc ee eeeenees veeee - 24.76 
Graad Il-werknemer, vrou 18.96 
Graad Il-werknemer, man—_    

  

18 jaar oud en ouer.. 20.76 © 
Jonger as 18 jaar.. 16.96 

Faktotum....... cece cence eee some ceeteee 41.22 
HOOfkok.. ccc ccc cake ccc eneceeeeceeceeeaees 44,41 
Hoofkelner... 0... cece cece ences eeeneeeees 36.92 
Hoofkelnerin. 6.0.6 cece cece beeen ce eeceeceees 36.92 
Huishoudster....... seneee Vea cannes aceneees ‘aes 60.00 
Nagportier........0 500 c cece eee eeeeee tose eeneee 35.92 
Portier, ........6.056 wecdeeeee eae eee ceaee ‘veces 36:92 
Kelner, gekwalifiseer...... 600.0045 ve eae eees we 29,99 | 
Kelner, ongekwalifiseer—~  ~ : 

Gedurende-die eerste ses‘ maande ondervinding .' 21.26 .- 
‘Gedurende die tweede ses maande ondervinding 23.91 .... 
Gedurende die derde ses maande ondervinding- 25.00. 

Kelnerin, gekwalifiseer....:.... tus we se eee ennoees . 29.99 
Kelnerin; ongekwalifiseer— ‘ Lo. 

Gedurende die eerste ses maande ondervinding 21.26 
Gedurende die tweede- ses maandé ondervinding-.-. 23.91. - - 

-.. Gédurende die derde ses s maande ondervinding .. 25.00 - 

(b) Deeltydse werknemer—~n Deeltydse werknemer moet min- 
stens. drie-vierdes ‘betaal word van die loon wat in para- 
graaf’ (a). voorgeskryf word vir, A werknemer. van -dieselfde © 

- geslag- wat dieselfde klas werk verrig as dié wat daar’ van 
‘die’ deeltydse werknemer vereis word om te doen... 

(c) Los werknemer-—n-Los. werknemer moet vir -elke dag of 
-gedeelte van ’n dag: diens -Minstens. een ses-en-twintigste - 
van die maandloon. betaal word wat in paragraaf:(a) voor- 
geskryf word: vir ’n werknémer: van- dieselfde .geslag wat. ‘|: 

_dieselfde’ -klas werk verrig ‘as -dié Wat. daar. van die los” 
- werknemer vereis’ word ‘om te: doen: -Met dien verstande - 
dat,-as die werkgewer van °n. los werknemer vereis of hom 
toelaat ‘om die werk te verrig van ’n klas werknemer vir | 

* wie ’n loon teen n stygende skaal voorgeskryf word, die . 
uitdrukking * ‘maandloon ” die maandloon beteken wat: vir 
°n gekwalifiseerde werknenier van dié klas voorgeskryf 

- word, en voorts met dien verstande -dat as die werkgewer 
van sy los werknemer veréis-of hom toelaat om vir.’n 
tydperk van hoogstens vier agtereenvolgendé ure op ‘n 
dag te wérk, sy loon vir. dié dag met hoogstens vyftig per- 
sent verminder mag word. 

(Q) Kontrakbasis. Vir’ ‘die toepassing ‘van hierdie Klousule . is 
die dieriskontrak. van °n ‘werkiiemer, :uitgesonderd *n los werk- | 
emer, op ’n maandelikse grondslag ‘en, behoudens die bepalings 
van klousule 2 (7) en 5 van hierdie hoofstuk- en’ klousule 1 (5) 
van Heofstuk D,; moet ’n werknemer ten opsigte van ’n maand 
minstens die volle maandloon. betaal word .wat in. subklousule 
(1),-gelees met subklousule (3), vir ‘n werknemer. van sy klas 
-voorgeskryf word, afgesien: daarvan of hy..-in\ elke week van 
‘sodanige maand die: maksimum: getal gewone: wetkure. wat ‘inge- 
volge klousule 3 vir hom geld, of minder gewerk het. .   

2. REMUNERATION. | 

(1) The minimum wage which an: eniployer shall pay’ to: each 
member of the undermentioned classes of his employers. shal! 
be as set out hereunder: =_ 

(a) Employees other than part-time empioyees and casual 

      

employees. 

Per Month, 
R 

Assistant housekeeper..:...... eeeecceceererceee 59.00 
Bedroom Attendant : . 

Female... co.cc cece ccc cece ences eneenees 21.76 
'Male............ sence eee e nana secs aeenee 21.76 

’ Bedroom. Attendant-waiter °~ me : oo 
Qualified... ene ce nececaeceseecees 23.41 
Unqualified 0.0.0. cece cece ene e ee eene 20.50 

Bedroom Attendant-waitress : : : 
Qualified, 0.0.0... cee eee ween veeeneeen 23.41 
Unqualified. ....... 0... cae eee Lee e ee eene 20.56 

Clerk, female, qualified.............000.. ‘waceee 68,00 
Clerk, female, unqualified— , , 

During the first year of experience chee aneces 43.73 
During the sécond: year of experience....... 47.84 
During the third year of ‘experience........ .. 353.34 
During ‘the fourth. year of experience, teeeees » 65.88 

Clerk, male, qualified src... ....c cee cece ee te eeae 100.00 
Clerk, male,. unqualified. * Lot . Bo 

During the first yéar of experience heeteeeee 43,73 
During the: second. year of experience....... 52.00 
During the third year of experience......... 65,07 
During the fourth year ‘of. experietice........ 77.53. 
During: the fifth year of experience.........: 88.00 

Cook, female, qualified. oo... soe saree ree eees 36:92 
“Cook, female, unqualified— a 

‘During the first. six months of experience... .. 23.75 
During the second six. months of experience... 24,10 | 
During the third-six months of experience... - 28.20 
During the fourth six. months of experieiice. . 32:72 

. ... Cook,, male,- qualified, .; , 
-, Cook, male, unqualified— “ a . 

During the first six months of ¢ experience. wie’. 23,75 
‘During the second six ‘months of experience.. 24,10 

. During the’ third six months. of experience. -. 28.20 
During ‘the fourth’ six months of. experience. . 32.72 

  

  

   

~ * Cook’s Assistant... cece eee econ eed oeeaes , 26.49 
_. Grade I employee.........6.. Lace e ewes yee eaes 21.76 | 

Grade IT employee, female......6....0heeeeecde 18:96 © 
Grade Il employee, male— : eo, : 

18 years of age OF OVET.....c.cceeeeeee tae 20.76 
a. ‘Under 18; years: of age...... . 16.96 

Handyman...) 6500s eceseeceetee ae o. 415:22 
Head Cook......5:.. an Lecce ene voeenee 44°41 
Head ‘Waiters. sneer Dac deeeeeseeoes ceveeeee 36592 © 

’ Head Waitress....... ae eede bebees Saacenesesece 36,92 
Housekeeper....:......00008 Lelevesdaceeecteess — 60.00 
Night Porter,........ de eee beens tenes en eweeeaee 35.92 
Portet. 3... occ cece ccc ececenceccteedeceeeese © 36,92 
Waiter, qualified...........6 Leeeee “pba Veuseucoes - 29.99. 
Waiter, unqualified— : . 

’- During the first six. months of experience... sae 91.26 
During. the second six months of experience... 23.91. 
During the third six- months of experience... 25.00 . 

Waitress, qualified........ 60. b ce ceca cee enee eons - 29,99 
Waitress, unqualified— oo 

Duting the first. six, months of e experience... .. 21.26 — 
- During the second six. months. of experience.. - 23.91 
_-During the third six months of experience. we 25. 00 

(6) Part-time ‘Employee,—-A part-time employee shall be- paid 
not less than’ three-fourths of’ the wage prescribed’ in para-.° , 
‘graph (a) fer an employee of-the ‘samie sex who performs 
the same. class of work’ as ‘that: ‘part-time employee is © 
Tequired to do. : 

2 Casual. Employee: —A casual employee - “shall . be. paid: in. 
_ respect, of. every day or part of a day of employment ‘not 

"Jess. than: ofie  twenty*sixth. of “the” monthly wage  pre- 
scribed in paragraph (a) for an employee of the same sex 
who “performs the . same ‘class. of “ work’ as’ the” casual: 
employee is required’ to. do: Provided: that, where the 
employer ‘requires or permits a “casual employee to perform 

‘the -work of ‘a’ class ‘of ‘employée for whom wages ‘ona 
rising scale are prescribéd, the* expression “monthly . 

. wage” shail mean the monthly wage prescribed. for a 
' qualified employee of. that class, and provided further that, 
where the employer requires or -permits a casual employee 
to work for a period. of not more. than four consecutive 
hours on any day his wage for such day may be reduced 
by not more than fifty per cent. . 

Q) Basis of Contract—For the purpose of this clause the con- 
tract of employment of. an employee, other’ than a casual 
employee, shall be on a monthly basis and,..save as’ provided in 
clauses 2 (7) and 5 of this chapter and clause 1 (5) of Chapter 
D, an employée shall be paid in respect of a month not less than 
the.full monthly wage prescribed in sub-clause (1), read with sub- 
clause (3), for an employee of his class, whether he has in each’ 
week. of such month worked the maximum number of. ordinary 
hours of work applicable to him in terms of clause 3 or less. .. 
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(3) Differensizie loon.—'n. Werkgewer wat vereis of toelaat dat 

’n lid van een Klas van sy werknemers vir langer as_altesaam 

een uur op enige dag, hetsy benewens sy ele werk of in die pick 

daarvan, werk van ’n ander. klas yerrig’ waarvoor oi—. 

(a) ’n hoér loon as dié van. sy eie klas; of 

(b)’n stygende loonskaal wat uitloop op ’n hogr loon as dié 

van sy elie klas, 

in subklousule (1) voorgeskryf word, moet sodanige werknemer 

ten opsigte van dié dag soos volg betaal: — 

(In die geval in paragraaf (a) vermeld, minstens die dagioon 
bereken teen die hoét loon; ea 

(ii) in die geval in paragraaf (b) vermeld, minstens. dic dagioon 

bereken op die kerf in die stygende skaal net bo. die loon | 

wat die werknemer vir sy gewone werk ontvang het: 

Met dien verstande— 

(i) 
is wanneer die verskil tussen’ die klasse ingevolge sub- 

klousule (1) op ouderdom, ondervinding of geslag berus nie; 

Gi) dat, tensy daar uitdruklik in ’n skriftelike kontrak tussen, 
a werkgewer en sy werknemer anders bepaal word, niks 
in: hierdie vasstelling sé uitgelé moet word dat dit’’n werk- 

.. sewer belet om van sy werknemer te vereis dat hy ’n ander, 
kias werk verrig waaryoor die yoorgeskrewe loon dieselfde 

of laer is as dié wat vir so ’n werknemer voorgeskryf word 
nie. , ae . 

(4) Berekening van lone —{a) Die weekloon van ’n werknemer 
is sy maandloon gedéel deur vier'en cen derde. . 

(b) Die wurloon van-’n werkeemer, uilgesonderd ’n los werk- 
nemer, is sy weekloon. gedeel deur die getal weeklikse werkure in 
klousule’3 vir "n werknemer van sy klas voorgeskryf. 

(3) Die fone. wat in hierdie klousule voorgeskryf .word, word 
geag die lewenskostetoelaes in te siuii wat ingevolge Oorlogsmaat- 
reél No. 43 van 1942, soos gewysig, betaalbaar is. Indien die 
lewenskdsteicelaes’ wat ingevolgé genoemde Oorlogsmaaireéi . of 
efiige plaasvervangende wetgewing of wetgewing wat in die plek 
daarvan gestel word, betaalbaar-is, in so.’n mate’ verhoog word 
dat "n wetknemer geregtig sou word op’’n hoér. besoldiging as 
die loon wat in hierdie klousule voorgeskryf word, moet sy loon 
inet minstens die bedrag wat. die besoldiging hor as sy. loon is, 
verhoog word. / to. . ; ° 

(6) Etes en.. huisvesting-—Behoudens die bepalings van die 
Bantoe (Stadsgebiede) Konsolidasiewet, 1945, mag ’n werkgewer 
nie van sy werknemer véreis om by hom, of. by enige persoon 
of plek wat deur hom aarigewys word, te cet of huisvesting aan 
te neem of te eet en huisvesting aan te‘neem nic. 

(1) Aftrekkings vir etes en. huisvesting—(a) Wanneer ’n_werk- 
. nemer daartoe’ instem, of wanneer daar ingevolge die Bantoe 

(Stadsgebiede) Konsolidasiewet, 1945, van hom vereis word om 

etes én huisvesting: of -etes of-huisvesting. van sy werkgewer aan 

ie ‘neem, hoogstens die bedrae. wat hieronder gemeld word:—_ 

  

  

dat die bepalings van hierdie subkiousule nie van toepassing. 

  

: +8 Etes en 
: Etes. .. -|) Huisvesting. | huisvestin 

m g. 
Per maand, | Per maand. Per maand. 

: R -R R 
GQ) Klerk, assistent-huis- _ | ae 

' houdster, uitgeson- |: ” Ce 7 
derd.los werknemers | 14.00 6.00 20.80 

Gi Alle. ander werkne- : OR a 
. mers, uitgesonderd © so of 

los werknemers..... 4.50. 1,00 5.50 - 
Gii) Los werknemers..... “15 sent per ete.) 
  

(b) wanneer daar nie gereeld drie etes per dag.aan ’n werknemer 
verskaf word nie, ’n bedrag van 15 sent in die geval van. ‘n klerk, 
’n assistent-huishoudster of .’n huishoudster en vyf sent in dié geval 
yan alle ander werknemers, vir eike ele wat die werkgewer aan 
hom /haar verskaf; . 

(©) met. die skriftelike*toetemming van. ’n werknemer, iedere 
bedrag wat dice werkgewer aan ’n. munisipale raad of ander 

plaaslike besiuur betaal hei ten opsigte van die huur van ’n huis” 

of.aan huisvesting ia ’n tehuis wat deur die werknemer in ’n 

iokasie of Bantoedorp, onder. die beheer van sodanige raad of 
ander plaaslike bestuur, bewoon word. a oo 

(8) By die toepassing van paragraaf (a) van subkiousule (DN 

beteken die witdrukking “‘etes” dat die werkgewer gereeld drie 

etes per dag verskaf.en niks in hierdie Coreenkoms word so 

uitgelé dat dit *n wetkgewer belet om ‘n werknemer op die voor- 
waarde dat: die werkgewer hom van kos voorsien,-in diens te 

neem nie, en die werkgewer se reg om dic’ bedrag af te trek wat 

in subklousule (a) van paragraaf (7) vir etés yoorgeskryf word, 

word nie. geraak-deur die -werknemer se weieting ‘om gebruik te - 
maak van ‘fi ete wat die werkgewer aldus verskaf nie. 
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_ (3) Differential Wage—An employer who requires or. permits a 

member of one class of his employees to perform for longer 

than one hour im the aggregate on any day, either in addition 

to his own work or in substitution therefor, work of another 
class for which either— ‘ , ee 

@ a wage higher than. that of his own class, or 

(db) a rising scale. of wages terminating in a wage higher than 
that of this own ciass, Loe . 

is prescribed in sub-clause (1), shall pay to such employee in 
respect of that day— . oo 

@) in the case referred to in paragraph (@),’not less:than the 
daily wage calculated at the higher rate, and vate 

(i-in the case refefred to in paragraph (), not less than the 

daily wage calculated on the notch in the rising scale im- 
mediately above the wage which the employee - was 
receiving for his ordinary work: : - 

Provided— : oo , . 
_(@i} that the provisions of this sub-clause shall not apply where 

the differénce between classes in terms of sub-clause (1) 
is based on age, experience or sex; 

that, unless expressly otherwise provided in a written 
contract between an employer and his employee, nothing in 
this Agrsément shall be so construed as to preclude an 
employer from reguiring an employee to perform work 
of anottier class for which class the same or a lower wage 
is prescribed than that prescribed for such employee. 

i) 

(4) Calculation of Wages —{a) The weekly wage of an employee 
shall be -his monthly wage divided by four and one-third. 

(6) The hourly wage of an employes, other than a casual 
employee, shall be his weekly wage divided by the number of the 

ordinary weekly hours of work préscribed in clause 3 for an 

employee of his class. : 

(3) The .wages- prescribed in this clause shali be deemed to 

include the cost. of living allowances ‘payable in terms of War 

Measure: No. 43 of 1942, as amended. Should tae cost of living 

-allowances payable in terms of the said War Measure or any 

subsiituting or superceding- legislation be increased to the extent 

that an employee- would have become entitled to remuneration in 
excess of the wage prescribed in this clause, his wage shall be 
increased by an amount not-less than such excess, ° 

(6) Board and Lodging ——Save as provided in the Bantu (Urban 

Areas) Consolidation ‘Act, 1945, an employer shall not require his 

employee to. board or lodge or board and lodge with him or 
with any person or at any place nominated by him. 

(1) Board and Lodging Deductions (a). Whenever an employee 

‘agrees, or is- required in. terms of the. Banta (Urban Areas) 

Consolidation Act, 1945, to accept beard and lodging or board 

or lodging with his-employer, a deduction not exceeding the 

amounts specified hereunder :— 

  

  

  

      

-- + Board, Lodging. Board and 

7 Per Month. | Per Moath. | per Month. 
eo mT . R. R R 

(i) Clerk, assistant . 
housekeeper and: 
housekeeper, - other 
than «casual. em- 
Woyees 6. Leeee -14.00 6.60 20.00 

Gi All other employees, + : 
other than casual . 
employees.......... : 4,500 “~ 1.00 5.50 

ii) Casual employees... | * 5. lcents per meal, « 

  

(6) Whenever an eniployes is not regularly provided with three 

meals a day, a deduction of 15 cents in the case of a clerk, an 

assistant tiousekeeper or a housekeéper and five cents in the case 

of any. other employee for cach meal. supplied to him by the 

employer. © 7 . 0 

(c) With the written consent of an empioyee, a deduction of 

any amount which an employer has paid to any municipal council 

or other local authority in respect of the rent of any house or 

accommodation in any ‘hostel occupied by ‘such employee in 

any location or Bantu village under the control of such Council 

or other local authority. Foes 

--{8) For the purpose of paragraph (a) of -sub-clause (7) the 

expression “ board ” means the regular: provision by an employer 

of three. meals pet day and nothing in this Agreement shail be 

so construed as t@ preclude an employer from engaging an 

‘employee on the condition that the employer shall provide him 

with board, nor shall-the employer’s right to make the deduction 

prescribed in sub-clause (a) of paragraph (7) for board be affected 

by an-employee’s refusal to avail himself of a meal which the 

employer so provides. pr  
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3. WERKURE, GEWONE EN OGRTYD-, EN BETALING VIR OORTYDWERK. 

(1) Gewone werkure—n Werkgewer mag nie van *n werknemer 

vereis of hom tcelaat om langer gewone werkure-as die volgende 

te werk mie :— . 

(a) In die geval van ’n werknemer, witgesonderd ‘n deeltydse 
of ’n los werknemer, agi-en-vyftig in “n week van Maandag 

-tot en met Sondag; — 4 : . : 

(b) in die geval van ’n deeltydse werknemer, vyf-en-dertig in “n 
week van Maandag tot en met Sondag; 

(c} in die geval van ’n los werknemer, nege op ’n dag. 

(2) Werkdagbestek-—Die gewone werkure en alle oortyd van. 

*n werknemer, met.inbegrip van alle etenspouses, moet In *n werk- 

dagbestek. van Hoogstens veertien uur op “n. dag voitooi -word, 

(3) Etenspouses——'n Werkgewer moet aan elkeen van sy werk- 

nemers wat dan op diets is, *n etenspouse van minstens dertig 

minute toestaan.binne een-uur van elke gereeide etenstyd vir die 

gaste in die bedryfsinrigting en daar mag nie vereis of toegelaat 

word dat *n werknemer gedurende sodanige pouse enige werk 

verrig nie, en sodanige pousé vorm nie deel van die gewone werk- 

wre of oortyd. nie: Met dien verstande— 

G) dat werktye wat onderbreek word deur pouses van minder 

as n halfuur geag word aaneen te loop; 

Gi) dat die werkiydperk tussen enige twee sodanige etens- 

pouses hoogstens ses agiereenvolgende ure mag wees. 

(4) G) Weeklikse vrytyd—n Werkgewer moet aan elkeen van 

sy. werknemers, uitgesonderd nagwagte, nagportiers en los. werk- 

memers, im elke week minsiens sestien agtereenvolgende ure Vry 

tyd toestaan wat om 2.30 nm. begin, of ecn-en-twintig. en ‘n haif 

agtereenvolgende ure wat om 8 nm. begin, waatin die werknemer 

nie verplig of toegelaat mag word om te werk nic. 

Gi) Nagwagte en magportiers moet minstens een vry dag in 
elke week diens verleen word. 

. (5). Gortydwerk.—Alle tyd wat *n werknemer langer werk as die 

getal ure wat in sebklousule (1) voorgeskryf word, is cortyd. 

(6) Beperking van oortydwerk.—n Werkgewer mag nie vereis 

of toelaat dat ‘n werknemer langer oortyd werk nie as— . 

-(a@) in die geval van ’n los werknemer, twee uur per dag; 

(b)-in die geval van enige ander werknemer, tien wur in ’n 
week. , : 

(7) Beialing vir oortydwerk—'n Werkgewer moet *n werk- 

nemet wat oortyd werk, minstens die volgende betaal: — 

{a} In die geval van ’n los werknemer, cen en ’n derde maal 
sy gewone loon ten opsigte van. die-totale tydperk aldus 
deur sodanige werknemer op ’n dag gewerk; 

-(b) in die geval van enige ander werknemer, een'en “nh derde 

maal sy gewone joon ten opsigte van die totale tydperk 

aldus deur sodanige werknemer in ’n week gewerk. 

(8) Voerbehoudsbepalings (a) Behoudens. die bepalings- in 

subkiousule (4) Gi), is -dié bepalings van hierdie klousule nie op ‘n 

““pagportier of ’h nagwag van toepassing nie. 

(by Bie bepalings van subklousules (3).. (4 en (6) is mie van 

toepassing op ’n werknemer onderwyl hy noodwerk verrig nie. 

4, FAARLIKSE VERLOP. 

(1) Behoudens die bepalings van subkxlousules (2), (3) en (4) moet 
°, werkgewer aan sy werknemer, ‘uitgesonderd *n les werknemer, 

ten opsigte van elke voliooide tydperk van twaalf maande diens 

by hom, | veertien agtereenvolgende kalenderdac .verlof toestaan 

en sodanige werknemer ten opsigte van sodanige verlof minstens 

dGubbel die weekloon betaal waarop hy vanaf die eerste. dag van 
ie verlof geregtig is. 

(2) Die veriof voorgeskryf in subklousule (1) moet toegestaan 

word op ’n iydstip wai die werkgewer bepaai: Met dien ver- 
stande— : . 

- @ dat, as sodanige verlof nie eerder toegestaan is nie, dit, 
behoudens die bepalings van subkiousule (3);.s6 toegestaan 
moet word dat dit begin binme-vier maande nd voltooling 
van die twaalf maande diens waarop dit betrekking het; 
of dat, as ‘die werkgewer en sy werknemervoor die afloop 
van die gemelde tydperk van vier maande skriftelik daar- 

_tge coreengexom het, die werkgewer sodanige vericf. aan 
die werknemer moet toéstaan vanaf ’n datum hoogstens 
twee maande nadat gemelde tydperk van vier maande ver- 
siryk het; 

Gi) dat die tydperk van verlof mie met siekteveriof wat inge- 
volge kiousule 5 toegestaan is of, tensy die werknemer dit 
versoek en die werkgewer. skriftelik daartoe instem, met 
enige tydperk van militére .opleiding. ingevolge die Ver- 

.... dedigingswet, 1957, mag saamval nie; 

(iid) dat, as Nuwejaarsdag, Goeie Vrydag, Hemelvaartsdag, 
Géloftedag of Kersdag binne die. tydperk van sodanige 
verlof val, daar vir elke sodanige vakansiedag nog *n werk- 
dag by gemelde tydperk as verdere verloftyd gevceg en vir 
elke sodanige bygevoegde dag aan die werknemer ’n bedrag 
yah minstens sy dagloon betaal moet word; 

(iv) dat "nh werkgewer al die dae geleentheidsverlof wat.on die 
skriftelike versoek van sy werknemer met volfe betaling aan . 
hom toegestaan is gedurende die tydperk. van twaaif 
maande. diens waarop- die verloftydperk betrekking het, 
van sodanige verloftydperk mag aftrek. vee   
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3. Hours OF Work, ORDINARY AND OVERTIME, AND 
PAYMENT FOR OVERTIME. 

C1) Ordinary Hours of Work—An employer shall not require 
Or permit an employee to work more ordinary hours of werk 
than— 

(a) in the case of an employee other than a part-time or a 
casual employee, fifty-eight in any week from. Monday to 
Sunday, inclusive; / : 

(&) in the case of a part-time employee, thirty-five in any week 
from Monday to Sunday, inclusive; 

(c) in the. case of a casual employee, nine on any day. 

(2) Spreadover.—The ordinary hours of work and all overtime 
of an employee shali be completed and ali meal intervals must 
be included in a spreadover of not more than fourteen hours 
on any day. 

_ (3). Meal Intervals —An employer shall grant to each of his 
employees then on duty a meal interval of not less than thirty 
minutes within. one hour of each norma! mea! time for. guests in 
the. establishment and during such interval the employees shall 
not be required or permitted to de any work and such interval 
shall not be part of the ordinary hours cf work or overtime: 
Provided that-— 

(i) periods of work interrupted by intervals of less than thirty 
mites shali be deemed to be continuous; 

Gi) the period of work: between any two such meal intervals 
shali not be longer than six consecutive hours. 

(4) G@) Weekly Time Off Duty—An employer shall grant to 
each of his employees, other than night watchmen, night porters 
and. casual employees, not less time off.in any week than sixteen 
consecutive hours commencing at 2.30 p.m: or twenty-one and a 
half consecutive hours commencing at 8-pm., during which the 
employee shall not be required or permitted to work. 

Gi) Night watchmen and night porters shall be granted one day 
off-duty in each week of service. / ~ 

G) Overtime-—All time worked by an employee im excess of 
the number of hours prescribed in sub-clause (1) shall be over- 
time. oO , : 

(6) Limitation of Overtime—An.employer shali not require or 
permit an employee to work overtime for more than— 

(a) in the case of a casual employee, two hours on any day; 

(5) in the case of any other employee, ten hours in any week. 

(1) Payment for Overtime—An empioyer shall pay an 
employee who works overtime ai a rate of not less than— 

(a} in the case of a casual employee, one and one-third times 
his ordinary wage in respect of the total period’so worked 
by such employee on any day; : / 

(b) in the case of any other employee, one and one-third times 
his ordinary wage im respect of the total period so worked 
by such employee in any week. 

{8}. Savings—{a) The provisions of this clause shall, excepi as 
provided .in sub-clause (4) Gi) not apply te a night porter or a. 

‘Night watchman. 

' -() The provisions of sub-clauses (3), (4). aad (6) shall not apply 
to an employee while he is engaged on emergency work. 

4. ANNUAL LEAVE. 

(1) Subject to the provisions of ‘sub-clauses (2), (3) and (4), an 
employer shali grant to his employee, other than a casual 
employee, in respect of each.completed period of twelve menths 
of employment with him -fourteen consecutive calendar days 
leave and shall pay such employee in respect‘of such leave an 
amount of net less than double the weekly wage to which he is 
entitled as from the first day of the leave. - 

(2) The leave prescribed in sub-clause (1) shall be granted at a 
time to be fixed by the employer: Provided— . - 

G) that, if such. leave has not been granted earlier, it shall, 
save as.provided in sub-clause (3), be granted so as to 
commence within four months after the completion of the 
twelve months of employment to which it relates or, if the 
employer and his employee have agreed thereto, in writing 
before the expiry of the said period of four months, the 
employer shall grant such leave.to. the employee as from 
a date not later than two months after the expiry of the 
said period of four months; Se 

Gi) that the period of leave shall not be concurrent with sick 
leave granted in terms of clause 5 nor, unless the employee 
so requests and-the employer agrees, in writing, with any 
period of military traiing under the Defence Act, 1957; 

Gi) that if New Year’s Day, Good Friday, Ascension Day, the 
Day of the. Covenant or Christmas Day falls. within the 
period of such leave, another work day shall, for each such 
holiday, be added to the said period as a further period of 
leave and the employee shall be paid an amount not less 
than his daily wage in respect of each such day added; 

(iv) that an employer may set off against such period of leave 
any days of occasional leave granted on full pay to. his 
empicyee at his employee’s written request during the 
period of twelve months of employment to which the 
period of leave relates. . 
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(3) (@: Gp. die: skriftelike versoek van sy werknemer mag °n 

werkgewer die veriof oor’n tydperk van hoogstens vier-en-twintig 

maarnde dieris laat oploop: Met -dien verstande— 

(i) dat die versoek deur die werknemer gerig word binne vier 

maande na.afloop van die eerste tydperk van twaalf 

maande -diens waarop die verlof. betrekking het; en 

Gi) dat die werkgewer~ die ontvangsdatum van ‘die versoek 

daarop aanbring en dit onderteken en die versoek: minstens 

drie jaar bewaar vanaf sodanige datum of -vanaf die datum 

van verstryking ‘van die eerste tydperk van twaalf maande 

diens waatop die verlof betrekking het, en wel vanaf die 
jongste van dié twee datums. 

(b) Die bepalings van subklousule (2). geld mutatis mutandis 

vir die verlof in hierdie subklousule bedoel. 

(4) Op die skriftelike versoek van sy werknemer mag ’n werk- 

gewer, in plaas van die veriof toe te staan wat. in subklousule (1) 

vir sodanige werknemer.voorgeskryf word, -hom minstens ‘die 

bedrag betaal wat die werkgewer hom fen Opsigte van sodanige 

verlof sou moes betaal het indien die verlof toegestaan was: Met 

dien verstande—_ ; 

@ dat betaling in plaas van verlof nie meer .dikwels as een 

maal in-elke twee agtereenvolgende tydperke van twaalf 

maande diens by dieselfde werkgewer toegelaat mag word 

ihie;. . : . 

(ii) dat die werknemer dic versoek rig binne. vier maande na 

afloop van die twaalf maande..diens waarop die verlof 
betrekking’ het; . . . 

(iii) dat die werkgewer. die ontvangsdatum van die versoek daar- 

op aanbring en onderteken, en dic versoek minstens drie 

jaar bewaar’ vanaf. sodanige datum of vanaf die datum > 

van verstryking van die tydperk -van twaalf maande diens 

waarop die verlof béetrekking het; naamlik vanaf die jongste 

van dietwee datums. : 

(5). Verlofbesoldiging—Die. .besoldiging ten cpsigte van die 

verlof voorgeskryf in subklousule (1), gelees met, subklousule (3), 

moet voor of op-die laaste werkdag voor die aarivangsdatum van 

die verlof betaal word. - 

(6) ’n Werknemer wie se dienskontrak. gedurende.enige diens- 

termyn van twaalf maande eindig voordat die verloftydperk voor-' 

geskryf in subklousule (1) ten opsigte van so ’n termyn opgeloop 

het, moet by sodanige diensbedindiging; benewens éenige ‘ander. 

besoldiging wat aan hom. verskuidig. mag wees, ten _opsigte van” 

elke voltooide maand van sodanige dienstermyn ’n bedrag -betaal 

word van mifistenis— _ 

(a) in die-geval van °n werknemer in “paragraaf (a) -van ‘sub- 

> klousule’(1) vermeld, een’ vierde; én st 
(b) in. die: geval van’ ’n werknemer in paragraaf ‘(b) van sub- 

klousule (1) vermeld, een sesde, , : : 

van die weekloon wat hy onmiddellik voor die datum van so- 

dariige diensbedindiging ontvang het: Met’ dien verstande dat ’n 

‘werkgewer ten opsigfé van énigé-verloftyd wat hy: ingevolge die 

yierde voorbehoud in subklousule (2) aan na werknemer toegestaan 

het, ’n éweredigebedrag kan -aftrek, en-met dien’ verstande voorts 

dat *n werknemer— . , . 

(i) wat’ sy _diens. verlaat sonder om die kennis te ‘gee wat by 

klousulé 8 voorgeskryf word, tensy die. werkgewer van . 

sodanige keuhisgewing afgesien “het of: die werknéemer dic 

werkgewer in plaas van. die kennisgewing betaal het; of 

- Gi) wat sy diens .sonder . regsgeldige grond verlaat, 

op geen betaling uit hoofde van, hierdie subklousule geregtig is 

nie. : Ss 

(7) n Werknemer wat geregtig geword het op ’n tydperk van 

verlof voorgéskryf in. subklousule (1), geleés met subklousule (3), 

en wie se dienskontrak cindig voordat sodanige verlof toegestaan’ 

is, moet by sddanige diensbeéindiging dié bedrag: betaal. word 

wat hy. ten opsigte van die vetlof sou ontvang het as dié verlof 

op die datum van diensbeéindiging aan hom toegestaan was. 

(8) By. die toépassing van, hierdie klousule word die uitdruk- 

king “ diens ” geag ook te omvat— . © oe 

(a) enige. tydperk 
némer’ ingevolge klousule 8 betaal in 
diensbetindiging te.gee; ; 

(b) eniige tydperk wat ’n werknemer afwesig is— 

(i) met verlof kragtens. hierdie klousule; 
(ii). met siekteVerlof kragtens‘klousule 5; ° 

1 ay op las of versoek van_sy werkgewer, / 

"wat altesaam hoogstens tieti:-weke in ’n jaar belogp, en - 
(c) enige: tydperk wat ’n -werknemer afwesig’ is. terwyl hy 

militére. opleiding :ingevolge: die Verdedigingswet, 1957, | 

ondergaan: Met dien verstande dat.’n werknemer nie gereg- 

tig is om ten opsigte van ’n bepaalde tydperk van sodanige 

- opleiding meer as vier maande as: diens te cis nie; 

en diens word-geag te begin— my ‘ 

(i) in. die geval van ’n werknemer wat voor hierdie ooreenkoms 

van krag word, op ty¢ : C , 

enige wet geregtig geword het, op die datum waarop die 

werknemer die vorigé maal.op sodanige verlof ingevolge 

sodanige wet geregtig geword het. 
in die geval van *n werkneimer wat voor hierdie Ooreen- 

koms van krag word in diens was en op wie enige wet 

wat vir jaarlikse’ verlof voorsiening maak van toepassing 

was maar wat nog nie. daarkragtens op-’n tydperk van 

verlof geregtig geword het nie, op dic aanvangsdatum van 

sodanige diens; . : 

plaas van Kennis van 

(ii ~ 
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" (3) (ay At the written’ request of his employee, an employer 
may permit the leave to accumulate over a period of not more 
than twenty-four: months of employment: Provided— 

(i) that. the request.is made by such employee not. later. than 
four months after the expiry of the first period of twelve 
months of employment to which the leave relates; and 

(ii) that the date of the receipt of the request is-endorsed on 
the request over his signature by the employer, who shail 
retain the request.for a period of not less than three years 
from such date or the date of the expiry of the first period 
of twelve months of employment to which the leave relates, 
whichever is the later, / 

(b) The provisions’ of sub-clause (2) shall mutatis mutandis 
apply to thé leave referred -to in this sub-clause. 

_ (4) At. the writen request of his employee, an employer may, 
in lieu’ of grantiig the leave prescribed in sub-clause (1) for such 
employee, pay to him not less: than. the. Amount which the 
employer. would have had to pay to him in respect of such 

| leave if. the leave had -been granied:. Provided— 

G) that-payment in lieu of leave shall not be permitted more 
often than once. in every two consecutive periods of twelve 

.,. months of employment with the’ same employer. ° 
- (ii). that the request is made-by the employee not later. than 

four months after ‘the expiry of thé twelve months of 
. employment to.which the leave relates; - 

_ (i) that the .dafe of the receipt-of the request. is endorsed on 
the ‘request’over his‘ signature by the employer, who shall 
rétain the ‘request for a period of not less than three years 
from such date or-the: date of the expiry of the period of 
twelve.months of ‘employment to which the leave relates, 
whichever is the later. 

(5) Leave Remuneration —The remuneration in respect of the. 
leave prescribed in sub-clause (1), read with sub-clause (3); shall be. 
paid fiot later than the last work day before the date of. commence- 
‘ment of the: leave, 

(6) ‘An employee whose. contract .of. employment terminates 
during.‘any “period of twelve months of employment before the 
period ‘of leave. prescribed in“ sub-clause. (1) in. respect of that 
‘period has -accruied shall, upon such termination, and in addition 
-t0 any other remuneration which may be due to him, be paid in 
respect of each completed month of such period of employment 
an amount of not'less than— : : 

a (a)-in ‘the case of an employee referred to in paragraph (a) of 
sub-clause (), one-fourth; and 

(b).in the’ case’of an employee referred to in paragraph (6) of 
“sub-clause (1), one-sixth, : 

of, the weekly wage he was receiving immediately before the: date 
of such: termifiation: Provided that an..employer may make a 

| ‘proportionate deduction in respect- of any period of leave granted 
to an employes. in terms of the fourth ‘proviso to sub-clause (2) 
and provided further that an employee— 

(i) who'leaves his employment without having given the notice 
prescribed in clause 8 unless the employer has waived. such 
notice or the employee has paid the employer in lieu of 
notice; or — 

(ii) who leaves his employment without cause recognised by 
law as sufficient, : : 

' shall not be entitled to any payment by virtue of this sub-clause. 

(7) An employee who has become entitled to a period of leave 
prescribed in sub-clause (1), read with sub-clause (3), and whose 
contract of employment terminates before such leave has been 
-granted, “shall-upon such termination be paid the amount he 
would have received in respect of the leave, had the leave been 
granted to him as at the date of the termination, 

(8) For the purpose of this clause the expression “employ- 
ment” shall’ be deemed to include— . 

(a) any period in respect of which an employer, in terms of 
clause 8, pays an employee in lieu of notice; 

(b) any period during which an employee is absent— 

i) on leave in-terms of this clause; 

(i) on sick leave in terms -of clause 5; 

(iii) .on the instructions or at the request of his employer, 

- amounting in the aggregate.to not more than ten “weeks in 
any year; and / 

(©) any period during which an employee js absent undergoing 
tilitary training. in pursuance of the. Defence. Act, 1957: 
Provided that an employee shall not--be entitled to claim 
as employment more than four months of any one period 
of such training, : . . 

as employment more than four months of any one period 

(i)-in the case of an employee who had before the coming into 
force of this Agreement become entitled to a period of 
annual leave in terms of any-law, on the date on which such 
employee last became entitled to such leave under ‘such 
law; - , . ‘ 

(ii) in the case of an employee who was in employment before 
the coming into force. of this Agreement and to whom any 
law providing for annual leave applied but who had not 
become. entitled to a-period of leave in terms thereof, on 
the date ori which such employment commenced;
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Gii) in .die geval van enige ander, werknemer, op. die datum | 
waatop. ‘sodanige’ werknemer. by sy ‘werkgewer in diens 
getree. het of: op die datum waarop. hierdie ooréenkoms 
van krag word, naamlik die jongsté van die twee datums. 

5. SIEKTEVERLOF. 

(1) Behoudens die bepalings van subklousule (2), moet “n werk- | 
gewer- aan ‘sy -werknemer, uitgesonderd:’n ios werknemer, wat 
weens -ongeskiktheid van die werk afwesig is, altesaam minstens 
vier-en-twintig. werkdae siekteverlof toestaan gedurende elke tyd- 
kring van vier-en-twintig opeenvolgende maande diens by hom, en 
moet hy sodanige werknemer ten opsigte van elke tydperk van 
afwesigheiq ingevolge hierdie -subklousule minstens die loon betaal 
wat hy sou ontvang het as hy gedurende sodanige tydperk gewerk 
het: Met dien verstande— 

(i) dat gedurende die eerste vier-en-twintig agtereenvolgende 
maande diens *n werknemer nie op:méer siekteverlof met 
volie betaling geregtig is nie as een werkdag ten opsigte van | 
elke voltooide maand diens; 

(ii) dat hierdie. klousule nie van toepassing is nle.op ’n werk-. 
nemer op wie se skriftelike versoek ’n werkgewer bydraes, . 
moinstehs géelyk’ aan dié wat die werknemer self ‘daarin stort, - 
betaal.aan enige fonds of organisasie wat die werknemer 
aanwys en wat-aan-die werknemer waarborg dat aan hom 
by, ongeskiktheid in die. omstandighede. in hierdie _Klousule 
vermeld, altesaam minstens die ekwivalent van sy. loon vir 
vier-en-twintig werkdae in elke .tydkring: van -vier-cn- 
twintig maande-diens, betaal sal word, behalwe,.dat gedu- 
rende die-<erste vier-én-twintig maande waarin die werk- 
nemer bydraés stort, ‘dié gewaarborgde. tarief nie die koers 
van aamwas soos uiteengesit in: die eerste voorbehoud van 
hierdié subklousule te. bowe hoef te gaan nie; 

(iii) dat, indien ’n werkgewer ingevolge ’n wet geld vir hospitaal-. 
of médiese behandeling ten opsigte-van °n Werknemer moet 
betaal,-en sodanige geld wel betaal, die aldus. betaalde 
bedrag afgetrek Kan word van-die:bedrag wat. ingevolge 
hierdie klousule ten opsigte van afwesigheid weens onge- 
skiktheid verskuldig iss. 0 2 > 

(iv) dat, indien’.’*n werkgewer by enige ander wet verplig word 
om ’n werknemer sy volle loon te betaal ten opsigte van 
enige tydperk van ongéskiktheid waarvoor hierdie klousule 
vyoorsiening maak, die bepalings van. hierdie klousule nie 
van toepassing is nie. . , 

(2). Voordat nh werkgewer.’n_bedrag betaal wat ’n werknemer 
kragtens hierdie. klousule eis ten opsigté. van. enige. afwesigheid 
uit.sy werk vir ’n tydperk wat oor meer as drie agtereenvolgende | 
Kalenderdaeé strek,. kan hy. vercis, dat’ die werknémer  7n. mediese . 
sertifikaat,- in die. vorm voorgeskryf-in Aanhangsel A van. hierdie 
Qcreenkoms ei’ uitgereik deur *n'geregistreerde mediese, praktisyn; 
ten’ opsigte van sy siekte voorlé: “Met. dien verstande dat, wan- 
neer *n~Wwerknemer -gedurende .enige tydperk’ van hoogstens agt 
weke- betaling ingevolge hierdie klousule by twee of méer, geleent- 
hede ontvang het sonder om so.’n sertifikaat voor te Ié, sy werk- | 
gewet gedurende die tydperk van agt weke wat onmiddellik na 
die laaste sodaniige geleentheid volg van. die werknemer kan vereis 
dat hy ten opsigte van enige afwesigheid so ’n sertifikaat voorlé. 

(3) Wanneer-’n werknemer gedurende die eerste tydkring. van 
vier-en-twintig, maande diens by dieselfde. werkgewer weens onge- 
skiktheid vir ’n langer tydperk afwesig-is as die siekteverlof wat 
hom: ten tyde van sodanige ongeskiktheid ioekom, is hy geregtig 
op betaling ten opsigte van. slegs dié‘siekteverlof wat hom dan 
toekom; mazar’sy werkgewér moet, as hy dit nie reeds gedoen het 
nie, by verstryking van gemelde dienstydkring of by diensbeéin- 
diging -voor sodanige verstryking, hom ten opsigte van dié langer 
tydperk van afwesigheid weens ongeskiktheid uitbetaal vir sover 
die siekteverlof wat by sodanige verstryking of beéindiging aan 
hom toekom, nog nie gebruik is nie. oo 

(4) By die toepassing van hierdie klousule— 
(a) werd die uitdrukking ,,diens” geag ook te omvat— 

(i) enige tydperk wat ’n werknemer afwesig is— 

(aa) met. verlof-kragtens klousule 4; _ 
(bb) op-las of versoek van sy werkgewer, 
(cc) met siekteverlof kragtens subklousule (1), 
wat altesaam hoogstens tien weke in ’n jaar beloop; en 

(ii) enige tydperk wat ’n werknemer afwesig is terwyl hy 
““ militére opleiding ingevolge die Verdedigingswet, 1957, 
ondergaan: Met dien verstande dat ’n werknemer nie 
gerégtig is om ten opsigte van enige een. tydperk 
van sodanige opleiding meer as vier maande as diens’ 
te eis nie, 

en enige tydperk van diens.wat ’n werknemer by dieselfde 
werkgewer gehad het. onmiddellik voor die datum, waarop 
hierdie Ooreenkoms van krag word, word by die toe- 
passing van hierdie klousule geag diens’ ingevolge hierdie 
Coreenkoms te wees, én alle siekteverlof wat met volle 
betaling aan sodanige werknemer gedurende sodanige tyd- 
‘perk toegestaan is, word geag ingevolge hierdie Ooreen- | 

koms toegestaan te wees; 

(by beteken “ ongeskiktheid ” die onvermoé om te werk weens 
enige sickte of besering, uitgesonderd dié. veroorsaak 
deur— 

(i) ’n werknemer se eie wangedrag; of 

(iD °n ongeluk binne die bedoeling van die Ongevallewet,   

(iii) in the case of any other employee, on the. date on which 
such employee entered-his employer's service or. on the 
date of the coming into force of this Agreement, whichever 
is the later. : 

5. Sick LEAVE. 

(1) Subject to the provisions of sub-clause (2), an employer 
-shall grant to his employee, other thari a casual employee, who is 
absent from work through incapacity not. less than twenty-four 
work days’ sick leave in the aggregate during each cycle of twenty- 
four, consecutive months of employment with ‘him, and shall pay 
such employee in respect of any period of absence in terms of 
this: sub-clause not less than the wage he would have feceived 
had he worked during such period:. Provided— 

(i) that in the first twenty-four consecutive months: of employ- 
ment an employee shail not be entitled to sick Ieave on 
full pay at a rate of more than one work day in respect 
of-each completed month of employment; 

Gi) that this clause shail not apply to.an employee at whose 
written request an employer makes contributions,-at least 
equal to. those made by the. employee, to..any fund or 
organisation nominated by the employee, which fund or 
organisation. guarantees to the employee in the event of 
his incapacity in.the circumstances set. out in this clause 
the payment to him-of not. less than'in the aggregate the 
equivalent of his wage for twenty-four work days.in each. 
cycle of: twenty-four months. of employment, except that 
during the first. twenty-four months of the payment of con- 
tributions by the employee the guaranteed: rate need: not 
exceed the rate of accrual set out in the first proviso to 
this sub-clause; , 

(id that where an employer is by any law required to pay fees 
- for hospital or. medical treatment in respect of an employee, 
and pays. such fees, the amount’so paid may be. set off 
against the payment due in respect of absence owing to 
incapacity in terms of this clause; ~~ ° . 

(iv) that, if in respect of any. period of incapacity covered’ by 
this’ clause-an: employer. is required- by. any. other’ law. to 
pay to an employee his full wages, the provisions of this 

. Clause shall not apply. 

(2) An employer may; as a condition precedent to the. payment 
by him of any amount -claimed.in terms of this clause by an 
employee in respect’ of any absence. from work for a period 
covering more ‘than three consecutive calendar days, require the, 
employee to pfoduce a medical certificate inthe form prescribed 
in Annexure. A to. this Agreement in respect of his illness issued 
by: a registered’ medical’ practitioner: . Provided that when an 
employee has during any period of up to eight “weeks .received 

- payment in terms of this clause on two ‘or more occasions without 
. producing such a certificate his employer may during -the :period 

of ‘eight weeks immediately succeeding ‘the last such occasion 
require him to. produce such a certificate in respect of any absence. 

(3) Where, during the first cycle of twenty-four months of 
employment with the same employer, an employee is absent 
owing to incapacity for'a period in excess ‘of any ‘sick. leave 
accrued at the time of such isicapacity, he shall: be .entitled to 
be paid only in respect of such leave as has-so accrued; but: his 
employer shall, if he has not previously done. so, at the expiry 
of the said cycle of employment or on termination of employ-. 
ment before such expiry pay him in. respect of -such excess 
‘period of absence owing. to incapacity to the extent to which 
such sick leave accrued at such expiry or termination, has not 
been taken. . . 

(4) For the purpose of this clause the expression— 

(a) “ employment” shall be deemed to include— 

@ any period during which an employee is absent— 

(aa) on leave in terms of clause 4; 
(bb) on the instructions or-at the request of his 

: employer; or. - : 
(cc) on sick leave in terms of sub-clause (1); 

amounting in the aggregate, in any year, to not more 
. . than ten weeks, and 

(ii) any. period during which. an employee is absent under- 
_-going military training-in pursuance of the Defence 

Act, 1957: Provided that an employee shall not be 
entitled to claim-as employment ‘more than four 
months of any one period of suck training, 

and any period of employment which an employee has had 
with the same employer immediately before the date of 
the coming into force of the Agreement shall for the pur- 
pose-of this clause be deemed to be employment under this 
Agreement, and any sick leave on full pay granted to such 
an employee during such period shall be deemed to have 
been granted under this Agreement; 

(b) “ incapacity ” means inability to work owing to any sickness 
or injury other than that caused by— 

(i) an employee’s own misconduct; or 
Gi) an accident within the meaning of the Workmen’s 

Compensation Act, 1941, : : 

17
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6. OPENBARE VAKANSIEDAE. 

(J).Behoudens die bepalings van klousule 2 (7) (a) van 

hierdie hoofstuk en klousule 1 (5) van-hoofstuk D,- moet ’n 

werkgewer aan °n werknemer wat op _Nuwejaarsdag, Goeie 

Viydag, Hemeivaartsdag, Geloftedag of Kersdag nie werk nie, 

minstens sy maandloon betaa] vir die maand waarin so ’n dag 

val. - : 
. (2) Wanneer ’n werknemer op Nuwejaarsdag, Goeie Vrydag, 

Hemelvaartsdag, Geloftedag.of Kersdag. werk, moet sy werk- 

gewer, behoudens dié bepalings van kleusule 2 (7) (a) van 
hierdie hoofstuk en‘ klousule, { (5) van hoofstuk D— 

(a) hom vir die maand waarin ‘sodanige dag val, minstens sy 

maandloon betaal,. plus sy. dagloon. vir elke sodanige dag 
_ , wat hy gewerk het; of . ‘ 

(b) hom vir elke’ sodanige dag wat hy gewerk het, cen ekstra 

: dag jaarlikse verlof toestaan en hom vir elke sodanige 
ekstra dag minstens sy dagloon  betaal. 

. G) Hierdie klousulé geid nie. vir ’n nagportier, ’*n nagwag of ’n 

Jos werknemer nie. 

7. UNIFORMS, OORPAKKE EN BESKERMENDE KLERE. 

_’n Werkgewer moet alle uniforms, oorpakke of ~ ander 
beskermende klere wat hy vereis dat sy werknemer. moet dra. of 

“wat enige wet.of regulasie hom verplig om aan sy werknemer 

te verskaf, gratis. verskaf.en in bruikbare en sindelike toestand 

hou;. en alle sodanige uniforms, oorpakke of ander beskermende 
klere bly ‘die. ciendom. van die werkgewer: Met dien verstande 
dat °’n werkgewer sy werknemer, benewens die Joon wat in 

klousule 2 (1) vir kom voorgeskryf word, die bedrag van vyf-en- 
sestig sent per maand kan betaal en sodanige werknemer moet 
dan sy eie uniform, oorpak of ander beskermence klere verskaf, 

wat.dan sy ciendom is en bly. 

8.. BEEINDIGING VAN DIENSKONTRAK, 

(1) ’n Werkgewer of sy werknemer,. uitgesonderd ’n los werk- 
nemer, wat di¢ dienskontrak wil beéindig, moet— - 

(a) gedurende die cerste vier weke diens, _minstens een 
werkdag, ; —_ 7 

(b) na die eerste vier weke -dieris, minstens een week, 

kennis yan die beéindiging van die kontrak. gee, ‘of °n werkgewer 
of werknemer kan die kontrak sonder opsegging ’beéindig deur, 
in plaas van sodanige kennisgewing, aan die werknemer of aan 
die werkgewer, na gelang van. die geval, minstens die volgende 

_te betaal:— - . 

i) In. die geval van een werkdag kennis, die. dagloon: wat die 
werknenier ten tyde van die begindiging ontvang: _ 

(ii) in die. geval van een week kennis,.die weekloon wat die 
werknemer ten tyde van die beéindiging ontvang: 

Met dien. verstande dat hierdie bepaling nie die volgende raak 
nie:— ms ” 

@ Die reg van ’n werkgewer.of sy werknemer om op-enige 
regsgeldise grond die 
bedindig . : 

(i) *n skriftelike ooreenkoms tussen "n werkgewer en sy werk- 
nemer waarin voorsiening gemaak word vir ’n. opseggings- 
termyn wat vir beide partye ewe. lank is en langer is as 

.dié- wat hierdie klousule voorskryf; . . . 
(iii) enige verbeurings of boétes wat regtens van toepassing mag 

wees op ’h werknemer-wat dros. O 
(2). Waax daar *n' ooreenkoms ingevolge die tweede voor- 

behoudsbepaling van subklousule (1) bestaan, moet die betaling 
in plaas van opsegging ooreenstem met ‘die opséggingstermyn 
waaroor daar ooreengekom is. 

(3) Die kennis in subklousule (1) voorgeskryf, kan op  enige 
werkdag gegee word en loop vanaf die dag waarop dit gegee 

word: Met dien verstande— SO : 

(i) dat’ die opseggingstermyn nie mag saamval met, en die 
kennis nie gegee mag word nie gedurende *n werknemer 

_se afwesigheid met verlof, toegestaan ingevolge klousule 4, 
of enigé tydperk van militére opleiding wat ’n werknemer 
ingevolge die Verdedigingswet, 1957, ondergaan; | . 

Gi). dat kennis.nie gedurende ’n werknemer se afwesigheid met 

: giekteverlof coreénkomstig klousule 5 gegee mag word nie. 

(4) Ondanks andersluidende bepalings in hierdie Ooreenkoms 
mag ’n werkgewer in die geval waar ’n werknemer sy diens- 

kontrak be#indig deur sy diens sonder kennisgewing te verlaat 

of sonder ‘om sy werkgewer in plaas .van-kennisgewing te betaal, 

uit-enige geld wat hy aan sodanige werknemer uit hoofde van 

enige bepalings van. hierdie Ooreenkoms skuld, vir homself *n 

bedrag toedien van hoogstens dié wat sodanige werknemer. aan 
hom in-plaas van kennisgewing sou moes betaal het. 

9, VERBOD OP INDIENSNEMING. 

's Werkgewer mag niemand onder die-ouderdom van vyftien, 

jaar in diens neem nie. 

HOOFSTUR .C., 

  

1. WoorDoMSKRYWING. - oe 

() Tensy uit die samehang ariders, blyk,. het alle uitdrukkings 
wat in hierdie Hoofstuk gebesig en in die Wet op Nywerheids- 
versoening, 1956, omskryf word, dieselfde betekertis as in daardie 

| Wet, en, tensy onbestaanbaar met die samehang beteken—" 

“ slaapkamerbediendé” ’n werknemer wat kamers-aistof of aan 
kant maak of beddens opmaak; — me 
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6. Pusic Hotpays. 

(1) Subject to the. provisions of clause 2 (7) (a) of. this chapter 
and clause 1 (5} of Chapter.D, if an employee does not work 
on New Year’s. Day, Good Friday, Ascension Day, the Day of 
the Covenant or Christmas Day, bis.employer shail pay him fer 
the month in which such day falis not less than his monthly wage. 

(2) Whenever an_employee works on New Year’s. Day, Good 
Friday, Ascension Day, the Day of the Covenant or Christmas 
Day, his employer shall, save as is provided in clause 8.(7) (@) 
of this chapter and clause 1 (5).of Chapter D— . 

(a) pay him for the menth in which such day falls not less” 
than his monthly.wage, plus his daily wage in respect of 
each such day worked; or , . 

(b) grant him-in respect of each such day worked. one extra day 
of annual leave and-pay him in respect of each such extra 
day not less than his daily wage. 

(3) This clause shall not apply te a night porter, a night watch- 
man, caretaker, or a casual employee. , _ 

7. UNIFORMS, OVERALLS AND PROTECTIVE CLOTHING, 

- An employer shall sipply and maintain in serviceable and 
clean condition, free of chargé, any uniform, overall-or other 

protective clothing which he requires his employee to wear or 

which by any law or régulation he is compeiled to provide for 

his- empioyee and any such uniform, overall or other protective 

clothing shall remain the propérty of the employer: Provided that 

an employer may pay to his employee, in addition to the wage 

prescribed for him in clause 2 (1), the sum of sixty-five cents per 

month and such‘ employee shall then provide his own uniform, 

overall or: protective clothing, and it shali be and remain his 

property. ; : 

8. TERMINATION OF CONTRACT OF EMPLOYMENT. 

(1) An employer or his employee other than a casual employee, 

who desires to terminate the contract of employment, shall-give— 

(a) duritig the first four weeks of employment, not less than 
one work day’s, 

(b) after the first four weeks. of employment, not less than 
one weck’s, co : : 

notice of termination of contract, or an employer or employee 

- may terminate the contract without notice by paying the employee 
or paying the employer, as the, case may be, in lieu of such 
notice not less than— a 

G) in the case of one work day’s notice, the daily wage which 
_ the employee is receiving at the time of such termination;. 

Gi) in the case of one .week’s notice, the: weekly wage which 
the..employee is receiving at the time of such termination: 

Provided that this shall not affect—_ 
‘@) the right of an employer or his employee to. terminate the 

contract without notice for any cause recognised by law 
as sufficient; 7 . 

(i) any written agreement between an employer and his 
~ -employee which provides for a period of notice of equal 

duration on both sides and for longer than that prescribed 
in this clause; _ oO 

(ii) the operation of any ‘forfeitures or penalties which by law 
may be applicable’ in respect of an employee who deserts. 

(2) Where there is an agreement in terms of the second proviso 
to: sub-clause (1), the payment in lieu of notice’ shall correspond 
to the period of notice agreed upon. . _ 

-(3} Fhe notice prescribed in sub-clause (1). may be given on 
any work day and shall run from the day on which it is given: 
Provided— - 

(i) that the period of notice shail not run concurrently with 
nor shall notice be given during an emiployee’s absence on 
jeave granted in terms of clause 4 or any period of military 
trainmg which an employee is undergoing in pursuance 
of the Defence Act, 1957; ; - 

(i) that notice shall’ not be given during an employee’s 
absence on sick jeave in terms of clause: 5. 

(4) Notwithstanding anything to ‘the contrary in the Agreement 
where an employee terminates his contract of employment by 
leaving ‘his employment without notice or ‘without paying his 
employer in Yeu of notice,’ his employer may appropriate to 
himself, from any moneys which he owes to such eniployee by 
virtue of any provisions of this. Agreement, an amount of not 

_more ‘than that which such employce weuld have had to pay 
him in lieu of notice. 

9. Prosmerrion oF EMPLOYMENT. ; 
An employer shall not employ any person under the age of 

fifteen years. oO : . : : 

- CHAPTER C. _ 

  

oo, 1. DEFINITIONS. 
(1) Unless the context otherwise indicates, any expression which 

is used in this chapter and which is defined in the. Industrial 
- Coiiciliation Act, 1956, has the. same meaning as in that Act and 
-unless.inconsistent with the context— , . 

“bedroom attendant” means an employee who is: engaged in 
dusting or tidying rooms or in making beds;
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} 
“ opsigter ” ’n inwonende werknemer wat veraritwoordelik is vir 

’n blok weonstelle of kamers en wat aan die skoonmaak- 
personee! werkopdragte gee. en oor hul werk toesig hou of 
wat namens. die cienaar weoonstelle of -kamers verhuur; huur- 
“geld onivang of werknemers in diens neem, betaal of afdank . 
of aandag skenk aan klagtes vat huurders; 

'*“4og werknemer’” ’n werknemer wat hoogstens drie dae inn 
week by dieselfde werkgewer in diens is; 

“Klerk” "hn werknemer wat skryf-, tik-, liasseer- of enige ander 

soort klerklike werk vyerrig en omvat-ook ‘n kassier en °’n 

ontvangsklerk, maar:‘geen ander klas- werknemer wat elders 

in hierdie. klousuie - omskryf “word nie, al vorm klerklike 

werk ook ’a deel van so ’n werknemer se werk; 

“Klerk, vron,..gekwalifiseer,” ’n vroulike klerk met minstens 
vier jaar ondervinding; 

“Klerk, vrou, ongekwalifiseer,” 

ag vier jaar ondervinding; _ 
“Klerk, man, gekwalifiseer,” ’n manlike Kierk met minstens vyf 

jaar ondervinding; 
“Clerk man, ongekwalifiseer,” 

as vyi jaar ondervinding; ; 

“noodwerk ” alle werk wat.weens onvyoorsiene omsiandighede 

soos brande,. storms, ongelukke, epidemies, gewelddaad of 

diefstal sonder versuim gedoen moet word; 7 

“ bedryfsinrigting ” enige perseel waarop of in verband waarmee 

eén of meer werknemers in diens is in. die bedryf vir dic 

verhour van woonstelle of woonkamers, . 

“ ondervinding ” met betrekking tot ’n klerk, dic totale. diens- 

tydperk of -tydperke wat ’n werknemer as ’n klerk in enige 

bedryf of in die diens van dic Staat gehad het: _Met dien 

yerstande dat slegs helfte van die totale dienstydperk of 

’n vroulike klerk met minder 

’) manlike klerk met minder 

-tydperke wat °n werknemer as ’n deeitydse klerk gehad het, 

as diens as ’n klerk geag moet word; . 

“fakiotum” ’n werknemer wat minder belangrike herstel- of 

opknappingswerk aan meubels, instailasie, toerusting of 

gehoue witvoer; ; 

“ huishoudster ”°n vroulike werknemer wat— 

(a) toesig, hou oer die werk van slaapkamerbediendes, 

(b) yoorrade-nitreik, of / - 

{c) algemeen verantwoordelik is vir die- voorrade linne of 

ander artikels en verantwoordelik is vir die ontvang, 

bére, nagaan, heelmaak of was en siryk van linne; 

“ arbeider ” ’n werknemer wat eon of meer van ondergenoemds 

werksaamhede of pligte uiivoer :— . 

(a) Gerei, bagasie of ander artikels dra, verskuif of 

opsiapel, vuiiwater verwyder of waterbottels of -bekers 

vol- of leegraaak; 

(8) briewe, boodskappe of pakkies te voet of met ’n trap- 

fiets, driewiel, stootkar of soorigelyke vervoermiddel! 

aflewer; 

(c) baddens, wasbakke, ‘gerei, meubels, vensters, persele, 

“yoertuie of ander artikels skoonmaak; 

(2) vioere, meubels of ander artikels poleer; © . 

(e) vute maak-of aan die gang hou of afval of as ver- 

wyder; | 

{/) 'n stootkar of soortgelyke vervoermiddel stoot of trek; 

(g) .persele, bagasie, yoertuie of ander artikels fhoofsaakiik 

tussen die ure 7 vm. en 7 nm. oppas; 

(h) tuinwerk; . 

“ bestuurder” *n werknemer wat deur sy -werkgewer beias is 

met die algemene— 

(a) toesig oor, : 
(5) verantwoordelikheid vir, on 

{c) leiding van, ‘ 

die bedrywighede van ’n bedryfsintigting en die werknemers 

wat daarin werksaam is; / 

“nagwag” ’n werknemer wat hoofsaaklik. tussen die ure 7 om. 

en 7-vm., persele, bagasie, voertuie of ander eiendom bewaak - 

en wat die vuur in ’n stoomketel mag maak, stook of uithaal; 

 deeltydse werknemer” ’n werknemer wat op ’n weeklikse of 

maandelikse grondslag in diens is vir hoogstens vyf gewone 

werkure op ’n dag; . ; 

“ werkdagbestek ” die tydperk op enige dag vanaf die tydstip 

waarop ‘i werknemer begin werk totdat hy die werk vit 

daardie dag staak; .. oo / . 

die bedryf vir die verhuur van woonstelle of. woonkamers ” 

die bedryf soos uitgeoefen deur: persone van wie daar vereis 

word om ’n lisensie vir die verhuur van woonstelle of woon- 

kamers, 3008 bedoel in item 4 van Deel I van die Tweede 

Bylae van die. Wet op Lisensies, 1962, uit te neem en omvat 

dit ook die agent aan wie die lisensichouer die verhuur van 

woonstelle of woonkamers toevertrou en die werknemers van 

sedanige agent wat uitsluitlik in verband met woonstelle of 
woonkamers in diens geneem is; 

“toon” die bedrag ingevolge Klousule 2 (1) aan ’n werknemer 
betaaibaar vir sy gewone werkure soos voorgeskryf in klou- 
guie 3: Met dien verstande dat as ’n werkgewer sy werk- 
nemer vir sy gewone werkure gereeld ’n hoér bedrag betaal 
as dié in klousule 2. (1) voorgeskryi,-dit dié hoér bedrag 
beteken, - . / 

(2) By die toepassing van hierdie hoofstuk word ’n werknemer 
gone in dié klas te wees waarin hy uitstuitiik of hoofsaaklik in 
iens is.   

“caretaker” means an employee in resident charge ofa block 
of residential flats or rooms who directs and supervises the 
work of the cleaning staff or, on behalf of the -proprietor, 
lets flats or rooms, receives payment of rent or engages, pays 
or: discharges employees, or deals with complaints from 

_ tenants; . : : 

“casual employee” means an employee who is employed by 
the same employer on not more-than three days in any 
week; : 

“clerk” means an employee who is engaged in writing, typing, 
filing or in any other form of clerical work and includes a. 
cashier and a receptionist, but does not include any other 
class of employee elsewhere defined in this clause notwith- 
sanding the fact that clerical work may form a portion of 
such employee’s work; 

“ clerk, female, qualified,” means a female clerk who has had 
not jess than four years’ experience; 

“clerk, female, unqualified,” means a female clerk who has 
had jess than four years’ experience; 

“clerk, male, qualified,” means a male clerk who has had 
not less than five years’ experience; 

“clerk, male, unqualified,” means a male clerk who has had 
less than five years’ experience; 

‘emergency work” mears any work which, owing to unfore- 
seen - circumstances such as fire, storm, . accident, epidemic, 
act of violence or theft, must be done’ without delay; 

“ establishment” means any premises in or in connection with 
which one or more employees are employed in the trade of 

/ letting flats cr rooms; : : 

“ experience” means, in relation to a clerk, the total period 
or periods of employment which an employee has had in 
any trade or in the service of the State.as a clerk: Provided 
that only .one-half of -the total period or. periods . of 
employment which an employee has had as a part-time clerk 
shall be deemed to be employment as a clerk; 

“handyman” means an employee who is engaged in making 
minor repairs or renovations to furniture, plant, equipment 
or buildings; / 

“ housekeeper” means a female employee who— — 

(a) supervises the work of the bedroom aitendants; 

(b) issue stores; or 
' {c) is in general charge of the stocks of linen or other 

articles and. responsible for the receiving, storing, 
checking, repairing or laundering of linen; 

“jabourer”” means.an employee: who is engaged in one of 
more of the following activities or - operations: — 

(a) Carrying, moving or stacking utensils, luggage or other 
articles, removing slops or filling or emptying water 
bottles or jugs; : : 

(b) delivering letters, messages or parcels on foot or by 
means of a bicycle, tricycle, hand cart or similar 

conveyance; oe 

(c) cleaning baths, wash basins, utensils, furniture, win- 
dows, premises, vehicles or other articles; 

_(d) polishing floors, furniture or other articles; 

@® making or maintaining fires or removing 
'. ashes; a. : 

(f pushing or pulling any hand cart or similar conveyance; 

“({g) guarding premises, luggage, vehicles or other articles 

mainly between the hours of 7 a.m. and 7 p.m.; 

(h) gardening work; : 

“ manager” means an employee who is charged by his employer 

with the overall— - ° 

(d) supervision, over, ; 
(bp) responsibility for, and 
{c) direction of, | 

the activities of an establishment and the employees engaged 
therein; / ee 

“night watchman” means an employee who, mainly between 

the hours of 7 pm. and 7 a.m. is engaged in guarding 

premises, luggage, vehicles or other. property and who may 
make, maintain and draw the. fire of a boiler; 

“ part-time employee” means an employee who -is employed 

by the week or month for not more than five ordinary hours 
: of work on any day; a : 

* spreadover °?’ means the period in any day from the time an 

' employes commences work until he ceases work for that day; 

“the trade of letting flats or rooms” means the trade carried 
on by persons who are required to take out a licence for 

_the letting of flats or rooms as specified in item 4 of Pari I 

of the Secorid Schedule to the Licences Act, 1962, and also 

includes the agent to whom the licensee entrusts the letting 

of flats or rooms and the employees of such agent who are 

employed exclusively in connection with the flats or rooms; 

“wage” means the amount of money payable to an employee 

in terms of clause 2 (1) in respect of his ordinary hours of 

work as prescribed in clause 3: Provided that, if an employer 

regularly pays an employee in respect of such ordinary hours 

of. work an.amount higher than that prescribed in clause 

2 (4), it means such higher amount. : a 

(2)-For the purpose of this chapter an employee shall be 
deemed ‘to be in that class in which he is wholly or mainly 

- engaged. 

‘ 

refuse or 
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2 _BESOLDIGING. 

(1) (a). Die minimuni loon wat ’n werkgewer ‘aan elke lid van 
ondergenoemdeé klasse van sy werknemers: moet betaal, word 
hieronder uiteengesit :— 

‘ , : - Per maand. 
R 

  

Slaapkamerbediende, vrou....... ‘Veeeseseeseress 26,00 
Slaapkamerbediende, man....6.....0eeceeteeees 32.00 
Opsigter..... 0... cee eee eee eee ees rn 65.00 

_ Klerk, vrou, gekwalifiseer...... Fla kee eee aeceeese 68.00 
Klerk, veou, ongekwalifiseer— : 

Gedurende die eerste jaar onderyinding wadees . 37.00 
Gedurende die. tweede jaar. ondervinding. . saves | 44,75 
Gedutrende die. déerde jaar ondervinding. . . 52.50 
Gedurende die vierde’ jaar ondervinding. Ceeeee 60.25 

Klerk, man, gekwalifiseer. wld alae eee eens Neen eee 100.00 
Klerk, man, ongekwalifiseer— 

Gedurende die eerste jaar ondervinding.. weeees 40.00 
Gedurende die tweedeé’ jaar. ondervinding. . 52:00 

. Gedurende die derde jaar ondervinding....... 64.00 
Gedirende. die. vierde Jaar | ondervinding..... - -16.00 
Gedurende die vyfde jaar ondervinding veeee » 88.00 

Faktotum...:.. Lecce teen ne ee te eeene thee aeeceee 45.00 
Huishoudster.........00.000% Leese ncccececeerses > 60.00 
‘Arbeider, Vrou....... cece eee eee ee begeaeeeeees 24.00 
Arbeider, man . Saye ot —— 

"18 jaar oud of -ouer : 29.75 
. Jonger.as 18 jaar. tacos weeees 23.00 
N@QW4B.. cece eee cece eee eens e eee nen ee tees 32.00 - 
Werknemers wat nie elders in hierdie subklousule 
spesifiek’ gemeld word Mie.... ce cece sete cee 32,00: 

Met dien verstande dat die minimum loon: van Al arbeider, man, 
18 jaar oud of over, gedurende die eerste ‘jaar nadat hierdie 
Ooreenkonis . bindend “word, R27.50 per .maand. js. 

(b) ‘Deeltydse werknemer-—1 Deeltydse. werknemer moet min- 
stens -driekwart-van. die-loon. betaal “word wat- in-.paragraaf, (a). 
vir ;’n -werknemer .-van - dieselfde.. geslag -voorgeskryf -word . wat 
diesélfde ‘kias werk verrig as wat. Wan; die. deeltydse werknemer. 
vereis word.: 

‘(c) Los werknemer:-—n Los werknemer moet vir. elke dag of 
deel: van ‘n-dag diens minstens een ‘ses-en-twintigste betaal word 
van ‘die .maandloon’ voorgeskryf- in. paragraat (a). vir ’n werk- 
nemer van-dieselfde geslag wat’ dieselfde, klas. werk verrig as wat 

: daar van: die’ los werknemer veteis word: Met dien’ verstandé dat: 
as ’n -werkgewer van *H “los werknemer vereis of hom _toelaat 
om. die® ‘werk te verrig van. ’n klas werknemer vir wie ’n loon 
teen ’n stygende skaal voorgeskryf word, ‘die uitdrukking ““maand- 
loon” die maandioon beteken wat Vir ’n. gekwalifiseerde werk- 
nemer van daardie klas voorgeskryf. ‘word, -en voorts met. dien 
verstande dat ‘as *n werkgewer van ’n los. werknemer vereis of hom 
toelaat om ’n°tydperk. van hoogstens vier agtéreenvolgende ure 
op ’n dag te werk, sy loon: “met hoogstens 50 persent verminder 
kan word. 

(2) Kontrakbasis-—Vir die toepassing van-: hierdie klousule 
berus- die dienskontrak van ’n werknémer, . uitgesonderd. i los 

“werknemer,- op °n. maandelikse . grondslag en; ‘behoudens. die 
’ bepalings van- klousule, 7. (a) en 5 van ‘hierdie hoofstuk en klou-: 

sule 1.(5) van hoofstuk -D, moet ’n werknemer vir: ’n. maand © 
- minstens‘ die .volle . maaiidloon, voorgeskryf: in “subklousule. (1), | 

gelees met’ subklousule -(2), vir - nr ‘Werknemer . van ‘sy ‘klas betaal 
word, afgesien daarvan of hy. in “elke week-van so, ’n-maand die 

: maksinium: getal’ ‘gewone : werkurée. wat. ingevolge Klousule 4 op 
hom van 'toepassing is, of minder gewerk het, . 

GB) Differensiéle: loon—n Werkgewer wat. vereis. “of toclaat ‘dat... 
n lid van een klas van sy werknemers, langer as: ‘altesaam een uur 
op.’n. dag,’ hetsy - -benewens ‘sy eié werk’ of in die plek daarvan,.| 
-werk verrig van ’n ander klas waarvoor 6f— m noe 

(a) ’n hoér loon as dié van sy eie klas; Of 
(b) ’n- “stygende loonskaal ‘wat uitloop op. ‘n hoér Joon as s dig : 

Van sy cit’ klas, 

in. subklousule ‘(1) voorgesktyf - word, moet: sodanige werknemer A 
vir dié dag soos volg. betaal—. - 

a in’ die geval .in, paragraaf (a). bedoel, minstens die. dagloon yo 
‘bereken: teen die-hoér loon, en 

Gi) in die. geval in paragraaf: (b) bedoel,: minstens “die ‘dagloon Sy 
bereken op die kerf. in. ‘die. ‘stygende skaal net bokant ‘die | . 

* loon wat die’ werknemer vir: sy, -Sewone werk ontvang, chet: 

Met dien verstande—' oe 

(i) ‘dat die bepalings van hierdié gubklousule nie eeld nie wan- “ 
neer die verskil tussen klasse ingevolge subklousule (1) op 
ouderdom, ondervinding of -geslag berus; ” 

(ii) dat; tensy daar in ’n_skriftelike. kontrak tussen ’n werk- 
gewer en sy werknemer uitdruklik anders bépaal word, niks 
in hierdie ooreenkKoms 86 titgelé- moet ‘word dat dit ‘na 
werkgewer belet.om van ’n. werknemer te vereis -dat: hy 
’n ander klas werk ‘verrig waaryoor die voorgeskrewe loon 
dieselfde of. laer is as dié wat -vir so. ‘nD werknemer voor- 

’ geskryf word nie. 

(4) ‘Berekening van ‘lone— 

(a) Die dagloon van ’n werknemer, uitgesonderd - ’n los werk- - 
nemer, is sy maandloon gedeel deur ses-en-twintig. 

(b) Die weekloon van ’n’ werknemer ‘is sy maandloon -gedeel 
deur vier en’n derde. 
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9. “REMUNERATION, 

(1) (a). The minimum wage which-an employer. shall pay to 
each member of the undermentioned classes of his employees 
shall be as set out hereunder :— 

    

: Per Month, 
JR 

Bedroom Attendant, female. . : 26.00 
Bedroom Attendant, male........50e. lena . «32.00. 
Caretaker... cca ccc eee etre nee eeneenene «+, 65.00 
Clerk, female, qualified..... bette eee e een eeeens .. 68.00 
Clerk, female, unqualified— . mS 

During the first year of experience.. 37.00 
During- the second year of experience, 2 44, 75°. 
During the third year of experience.....:. we 0 52.5085 
During the fourth year of experience. ....... £60.25: 

Clerk, male, qualified. ............00505 sesevese 100:00 

Clerk, ‘male, unqualified— Se 
- During the first year of experience.......... 40.00 
Puring the second year of experience....... 52.00 

During the third year of experience......... 64.00 
During. the-fourth year of experience....... - 76.00 
“During the: fifth year of experience eee reese 88-00. 

‘Hlandyman.........ccccecccueeeesecccveeensene 45 .00 
Housekeeper...... bao e ener eeereeeeseneees ‘Venue 60.00 
Labourer, female....... eee cece es eee eaneee wee 24.00 

Labourer, male— Coe 
“18 years Of age OF OVEL..... cece sees eee eens 29.75 
Under 18 years of age..:..... ‘Veeaee Veeesee 23.00 

Night, Watchman. .........000 detec ewe eeeee ... 32.00 
Employees not elsewhere, in this sub-clause specifi- : 

cally mentioned. .:. vetoes ere eer ens 32:00: 

Provided, that the minimum ‘wage ‘of a labourer,. male, .18 years 
of age or-over, during the first year after this ‘Agreement becomes: 
binding shall be‘R27.50 per month, 

(b) Part-time Employee—A part-time employee shall: -be paid 
not less than three-fourths .of the wage prescribed in paragraph 

“(a) ‘fo# san’ eriployee of the saine:sex-who performs the’ ‘same 
class of work as thé part-time etnployee is required to do: 

(c) Casual Employee-—A: casual’ employee ‘shall be’ paid. in 
respect of every day or part of a day-of employment not less 
than one twenty-sixth of ‘the monthly wage prescribed -in . para- 
graph (a) for’ an’ employee. of the same sex who performs the 
same-class ‘of work as: the casual employee. is required to do: 
Provided that; where the employer requires or permits a casual 

_ employee to perform the work of a class of employee for whom 
“ wages ‘on. a rising scale dre prescribed, the expression “monthly 

wage” shall mean, the. monthly. wage ‘prescribed ‘for-a qualified 
employee of that class and. provided further that, - where the 
employer requires or: permits a casual employee to work for a 
period of. not more than four consecutive hours on any day, his 
wage may be reduced by not more than fifty per cent. : 
(2) Basis of Contraci-—For the purpose of this clause the 

contract of. employment of an employee,’ other than a. casual 
-employee, shall bé on a monthly basis and, save.as provided: in 
clauses 7 (a)*and.5 of this chapter and- clause 1 (5) of ‘Chapter 
BD, an employeé: shall. be’ paid-in respect, of a month not less 
than the-full monthly wage prescribed’ in sub-clause’ (i, read with 
sub-clause (2), for:an employee of his. class, whether he’ has in 
‘each ‘week: of ‘such month -worked the. maximum number - of 
pidinary hours: of work applicable to him: in terms of clause 4 or 
ess, 
“(3) Differential - Wage An employer, who requires. or, permits 

| a-member of one class of his employees to perform for longer 
than. oné -hour in. the aggregate on any day, either in addition 
to his own’ work. or in substitution therefor, work.« of another. class 
for which’ either— . 

(a) a wage higher than that of his own . class, or 
(b) a rising scale of wages terminating. in a wage higher than 

~ that’ of his own: class, « 
is prescribed: in’ sub-clause (D, shall pay to stich employee in 
respect ofthat day— : 

- @ in. the. -case.-referred- to in paragraph (@, not less than the 
daily wage’ calculated at-the higher rate, and 

(ii) in ‘the case Teferred to 'in paragraph (b), not less. than- the - 
daily wage calculated on the notch in the: rising’ scale im- 
“niediately above the wage which the employee was receiving 

- for his ordinary work: 

| Provided — . 
@ that'the provisions of this sub- clause shall. not apply where 

the difference bétween classes in terms of sub-clause’ (1) 
is-based ‘on .age,-experience or sex; : 

ii) that, unless expressly otherwise provided. in a written con- 
tract between’ an employer: and his employee, nothing ‘in 
this Agreement shall be so construed as to preclide an 
employer ‘from requiring an employee to perform: work of 
another class for :which class. the same. or a lower wage 
is prescribed than. that prescribed for- such employee. 

(4) Calculation. of ‘wages— 
(a) The daily wage of an employee, other than a casual 

employee, shall be his monthly wage divided by- twenty 
Six. ~ 

(b)- ‘The weekly wage of an. employee shall be his monthly wage 
divided by four and one-third.
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(c). Die uurloon van .’n .werknemer, Uitgesonderd. °n los. wetk- 
nemer, is sy weekloon gedéel deur die getal gewone week: 
likse, werkiire voorgeskryf-in klousule:3 vir ’n ‘werknemer 

van sy klas. ; 
(5) Etes- en huisvesting—-Behoudens die bepalings van die 

Bantoe (Stadszebiede) Konsolidasiewet, 1945, mag ’n werkgewer 

nie van. sy werknemer vereis oi by hom, of by enige persoon 

plek wat hy aanwys, te eet of huisvesting aan te neem of te eet 
en huisvesting.aan te neem nie. 

(6) Die lone wat in hierdie klousule voorgeskryf word, word. 

geag die.‘ lewenskostetoelaes in te sluit, wat-ingevolge Oorlogs-- 

maatreél No, 43 van 1942, soos gewysig,' betaalbaar is, Indien 

dié lewenskostetoelaes, wat ingevolge genoemde. Oorlogsmaatreél 

of enigé plaasvervangende wetgewing of wetgewing wat in die. plek 

daarvan gestel word,. betaalbaar is, in so ’n mate verhoog word 

dat ’n werknemer-op ’n hoér besdldigitig geregtig sou word as die 

loon wat in hierdie kiousule voorgeskryf word, moet sy loon-mét. 

minstens die bedrag wat die besoldiging hoér as sy loon jis, 

verhoog werd. 
(7) Aftrekkings vir etes en huisvesting— 

(a) Wanneer..’n. werknemer daartoe -instem, of wanneer daar 
ingevolge die Bantoe (Stadsgebiede) Konsolidasiewet, 1945, 
van. hom. vereis word om: etes: en huisvesting of efes: of . 
huisvesting .van. sy’ werkgewer. aan te neem, hoogstens -die 
bedrae: wat-hieronder gemeld word :— 
  

  

  

TT teasing |. tes en 
_.' Btes.. _ - |. Huisvesting..|) po" ne: 
Per maand. | Per maand.- Papasan. 

R R R- 
(i) Klerk. en huishoud- a , 
SOT. eee eee wae | 14,00 6.00 _ 20.00 

(ii) Alle ander werkne- : : 
mers, *_ uitgesonderd . 
opsigters........... 3.47 - 1.73 5.20 

  

(b) met. die. skriftelike toestemming van ’n werknemer,- iedere 
bedrag wat. die werkgewer, aan ’n munisipale raad of ander 
plaaslike bestuur. betaal het ten: opsigte van die huur van 
’n huis of aan huisvesting in.’n tehuis wat deur die werk- . 
nemer inn lokasié of Bantoedorp,- onder die’ beheer van 
sodanige raad of ander plaaslike bestuur, bewoon word. 

3. WERKURE, GEWONE EN OORTYD, EN BETALING VIR OORTYD- 
WERK. . 

(1) Gewone werkure,—n Werkgewer mag. nie van ’n. werk- 
nemer vereis of hom toelaat om meer. gewone werkure te werk 
nie as— : 

(a) in die geval van ’n werknemer, uitgesonderd ’n: deeltydse 
of los werknemer, twée-en-vyftig in *n week van Maandag - 
tot en met Sondag; . : 

(b).in die geval van ’n deeltydse werknemer.vyf-en-dertig in 
’n week van Maandag tot:en met Sondag; - . 

(c) in die gevai van ’n los werknemer, agt en ’n half op ’n 
ag. ° oo . 

(Q) Werkdaghestek—Die gewone werkure en alle oortydwerk 
van. ’h werknemer,, met inbegrip van alle etenspouses, most in 
‘n werkdagbestek van hoogstens twaalf- uur op ’n dag voltooi 
word. ‘ : oO os . 

(3) Etenspouses—n Werkgewer mag nie van ’n werknemer 
vereis of hom tcelaat om langer as vyf wur aaneen sonder *h 

etenspouse. van minstens een uur te. werk nie en gedurende 

sodanige pouse mag sodanige werknemer_nie verplig of toegelaat 
word om enige werk te verrig nie en die pouse moet. nie geag 
word ’n deel van die gewone werkure of van oortydwerk uit te 

maak nie: Met dien verstande dat werktydperke wat deur pouses 

van. minder as een. uur onderbreek word, geag moet word aan- 

eenlopend te wees. : - 

(4) @ Weeklikse vrytyd-——a Werkgewer moet aan elkeen van 
sy werknemers, uitgesonderd nagwagte en los -werknemers, in 

elke week ‘vty ‘tyd van minstens- negentien agtereenvolgende ure 

toestaan wat om 12-uur middag. begin. - m: 

(ii) Nagwagte’ moet, minsténs een vry dag in elke week diens 
verleen’ word. ee pe 

(5) Oortydwerk.—Alle tyd wat °n werknemer langer werk as 

die getal “gewone werkure in subklousule (1) voorgeskryf, is 

oortydwerk. : ; 

(6) Beperking van oortydwerk—n Werkgewer mag nie van ’n 

werknemer vereis of hom toclaat om langer oortyd te werk nie 

(a) in die geval van °n Jos werknemer, twee uur op ’n dag; 

-(b)-in. die geval. van. enige ander werknemer, tien uur in n 

. week. ms Le . : 

(7) Betdling vir oortydwerk.—'a _ Werkgewer.. moet | sy werk- 

nemer wat oortyd werk minstens die volgeride loon ‘betaal— 

(a) In die geval van ’n los werknemer, een en ’n derde maal 

sy gewone loon ten opsigte van die toetale. tydperk aldus 
deur sodanige werknemer. op ’n. dag gewerk; 

(b) in die geval van alle ander werknemers, een en *n derde 

maal sy gewone loon ten: opsigte van die totale tydperk 

wat sodanige werknemer aldus in ’n week gewerk het,   

(c) The hourly wage of. an employee, other’ than. a casual 
employee, shall be ‘his weekly wage. divided by the number 
‘of the ordinary. weekly. hours. of work prescribed in clause 
3 for an employee of his class.. ° 

(5) Board and..Lodging.—Save as provided in the Bantu (Urban 
Areas) Consolidation ‘Act, 1945, an employer shall not require ‘his 
employee to- board or lodge or board and lodge with him or with 
‘any. persofi or-at any place nominated by him. 

(6) The wages -prescribed in this clause shallbe deemed to” 
include the| cost of living allowances payable in terms. of War: 
Measure No. 43 of 1942, as amended. Should the. cost of living 
‘allowances payable in. terms. of the said War Measure or any 
substituting or superseding legisiation be increased to the extent 
that. an émployee would. have becoine. entitled” to remuneration 
in excess of the wage‘ prescribed in this clause; his wage shall be 
increased by-an amount not less than such excess. 

(7) Board and Lodging Deductions— . 

(a) whenever..an employee agrees: os is required-in terms of © 
the Bantu (Urban -Areas) Consolidation’ Act, . 1945, . to 
accept, board. and lodging or, board or. lodging with his 
employer, a deduction not exceeding: the amounts specified 

  

  

  

  

shereunder:— . 

‘Board. / ‘Lodging. oat and 
Per Month. Fer Month.. Per Month. 

R R ) TR. 
Gi) Clerk and house- 1 ; 

keéeper....... en 14.00 6.00 20°00 
-Gi) All other employees |. . 

other than-caretakers.|.-- 3.47. . 1.73. 5.20 

  

(6). with the written consent.of.an employee, a deduction of any 
amount. which an. employer: ‘has. ‘paid to any * municipal” - 
council or other local authority in“respect of the.rent of 
any house or accommodation in any “hostel,.occupied by ~ 
such employee in any location: or Bantu village under the 
control .of such council ‘or other. local authority. 

3. Hours oF Work, ORDINARY AND OVERTIME, AND PAYMENT FOR 
: OVERTIME. - 

(1) Ordinary Hours of Work.—An employer shall not. require 
or permit an employee to work more ordinary hours of work 

 than— 

(a).in the case of an employee other than a part-time or a 
castial employee, fifty-two in.any week from Monday. to 
Sunday, inclusive; . : : 

(6) in the case of a. part-time employee, thirty-five in any week 
from Monday to Sunday, inclusive, 

(c) in the case-of a casual employee, eight and one-half on 
any day. ae , 

(2) Spreadover_—The ordinary houts of. work and ali overtime 
‘ef an employee shall be completed and all meal ‘intervals must 

be included in a spreadover of not more than twelve hours on | 
“any day. : 

. 3) Méal Intervals —An, employer shall not require or permit 
_an employee to work for more than five hours continuously with- 

out a meal-interval of not less. than one hour during which inter-_— 

val such employee shall not be required or permitted to perform 
any work, and such interval shall be deemed -not to be ‘part of 
the ordinary hours of work or overtime: Provided that periods of 

work interrupted by intervals. of less than one hour shall be 
deemed to be continuous. 

(4) @) Weekly Time Off Duty--An employer shall grant’ to 

each of his. employees, other than night..watchmen and casual 
employees, not'less time off in any week than nineteen, consecutive 
hours Commencing at 12.0’clock midday. , - 

(ii) Night watchmen shall be granted one day off-duty in, cach 
week of. service, . ; - 

(5) Overtime-—All time worked: by an, employee. in. excess of 

the number of ordinary hours of work prescribed in sub-clause 

(1) shall be overtime. a . 

(6) Limitation of Overtime.—An employer shall not require or 

permit an employee io work overtime for more than— 

(a) in the case of a casual employee, two hours on any. day; 

(b) in the case of any other employee, ten hours in any week. 

(7) Payment for Overtiine—An employer shall pay an employee 

who works overtime at a rate-of not less than— 

(a) in the case of a casual employee, one and one-third times 

his ordinary wage in respect of the total period so worked 

by such employee on any day; _ , - a 

(b) in the case of any other employee, one and one-third times 

_ his ordinary wage in respect of the total period so worked 

by such employee in any week. 

21
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(8) Voorbehoudsbepalings.—(a)_ Behoudens die bepalings van 
‘subklousule 4 (1), is dié bepalings van hierdie Klousule nie op 
*n. opsigter of ’n nagwag van toepassing Mie. . 

(5) Die bepalings van subklousules (3), (4) en (6) is nie van 
toepassing op ’n werknemer terwyl hy met noodwerk. besig is 

nie. Loe : on 

4, TAARLIKSE, VERLOF. © od 
' (1) Behoudens die bepalings van subklousule (2} en (4) moet 

’n werkgewer aan sy werknemer, witgesonderd ‘n los werkriemer, 
ten opsigte van elke voitooide tydperk .van twaalf ‘maande 
diens by hom verlof soos volg toestaan— / 

fa) in die geval van *n opsigier, een-en-twintig agtereenvolgende 
kalenderdae verlof; oo 

(b) aan alle ander werknemers, 
kalenderdae ‘verlof, ” : 

en moet hy sodanige werknemers ten opsigte van sodanige verlof 
soos volg betaal:—~ Loe .. 

‘veertien agiereenvelgende 

@) In die geval van *n werknemer in paragraaf. (a) ‘bedoel, - 
*n -bedrag. ‘van minstens’ drie maal’ die weekloon. waarop 
hy geregtig “is 
verlof; * Pe . - 

(i) in die geval van “n werknemer in paragraaf (5) bedoel, 
’n bédrag. van minstens twee maal die weekloon waarop 

-hy gerestig is. met “ingang van die eerste dag van dic 
verlof, woe. : i . 

(2) Die verlof voorgeskryf in subklousule (1}.moet toegestaan 
word op ’n tyd wat die werkgewer bepaal: Met dien verstande— 

(i) dat, .as die verlof nie vroeér toegestaan. is. nie, dit, 
behoudens die bepalings van subklousules (3) toegestaan 
moet word.om te begin binne vier Maande na .dié'-voltooi- 

“ing van die. twaalf maande. diens--wadrop dit betrekking 
het of, as die. werkgewer-en werknemer skriftelik -daartoe. 
ooreengekom ‘het voor die verstryking van genoemde tyd- 
perk vah vier maande, die werkgewer ‘sodanige verlof 
aan die werknemer moet toestaan vanaf ’n datum nie 
later nie.as twee maandé nadie verstryking van genoemde 
tydperk van vier maande,; - 

met ingang van die eerste dag. van die 

(ii) dat die tydperk van verlof nie miag saamval met: sickte-. 
verlof ‘toegestaan ingévolge .klousule 5 nic, en ook. nie, 
tensy die werknemer dit versoek en die werkgewer skrif- 

telik daarmee instem, met enige tydperk. van militére 
opleiding ingevolge die Verdedigingswet, 1957; 

dat as Nuwejaarsdag, Goeie Vrydag, Hemelvaarisdag, 
Geloftedag of Kersdag binne die tydperk -van sodanige 
verlof. val, nog °’n werkdag vir. elke sodanige vakansiedag 
by gemelde tydperk as verdere verloftyd gevoeg moet 
word en vir elke sodanige-bygevoegde dag aan die werk- 

nemer ’n bedrag van minstens sy  dagloon betaal moet 

word; - 0 : 

(iv) dat *n werkgewer ai die dae geleentheidsverlof wat op die 

Gil) 

skriftelike versock van sy werknemer met volle betaling aan 

“hom toegestaan is gedurende dié tydperk van_ twaalf 

’ maande diens waarop die jaarlikse verlof betrekking het, 
van sodanige tydperk van verlof kan aftrek. — 

(3) (a) Op die ‘skriftelike versoek. van sy werknemer kan "p 

werkgewer die verlof- oor. "n.tydperk van hoogstens vier-en-twintig 

maande.diens laat ophoop: Met dien verstande— : 

~ Gj dat ‘so *n-werknemer sodanige- versock rig binne vier 

maande na afioop van die twaalf maande diens: waarop die 

verlof betrekking het; en oo : 

dat die werkgewer’ die datum van ontvangs van sodanige 

versock daarop aanbring en dit Onderteken en die versoek 

minstens drie- jaar lank bewaar vanaf sodanige datum of 

vanaf die daturh van aflocp van die tydperk van twaalf 
maandé diens waarop die verlof betrekking het, naamilik 
vanaf die jongste datum. / : 

_(b) Die bepalings van subkiousule (2) is mutatis mutandis van 

toepassing op die verlof in hierdie subklousule bedoéi. 

(4) Op die skriftelike versoek van-’n werknemer,; kan ’n werk- 

gewer. hom, in plaas van die verlof toe te staan wat in sub- 

kloustile (1) vir sodanige werknemer voorgeskryf word, minstens 

die bédrag betaal ‘wat: die werkgewer hom vir sodanige verlof 

sou moes betaal het indien die verlof toegestaan was: Met dien 

verstande—. . . 

(i) dat die betaling in plaas van’ verlof ‘nie ‘meer dikwels as 
een maal in elke twee agtereenvolgende tydperke van 
twaalf maande diens by dieselfde werkgewer toegelaat 
word nie; : . CO 

. Gi) dat die werknemer die versoek rig binne vier maande na 
afloop van die. tydperk van iwaalf maande diens waarop 
die verlof betrekking hei; en 

Gi) 

(iid) dat die werkgewer die datum van ontvangs van sodanige. 
-versoek daarop aanbring én dit onderieken en. die versock 
minstens ‘drie jaar lank bewaar vanaf. sodanige datum of 
vanaf die afloop van die tydperk.van twaalf maande diens 
-waarop die verlof. betrekking het, naamlik vanaf die 
jongste datum. : oy : 

(5) Verlofbesoldiging—Die. besoldiging ten opsigte van die 
veriof voorgeskryf in subklousule (1), gelees met subklousule (3), 
moet voor of op dié laaste werkdag voor die aanvangsdatum van 
die verlof betaal word. ee : 
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 . (8). Savings—(e) The provisions of this clause shall except as 
_ pr 4 (ii). not. apply to a caretaker or a night 
watchman: . ee . 

(b) The .provisions. of sub-clauses (3), (4) and (6) ‘shall not 
apply to.an employee while he is engaged on emergency work. 

4. ANNUAL LEAVE. — 

(1) Subject to the provisions of sub-clauses (2) and (4), an 
employer shali grant. to his employee, other than a. casual -em- 

- ployee, in-respect of each completed period’ ef twelve moriths of: 
employment. with him— 

(a) in the case of a caretaker, twenty-one. consecutive calendar 
days’ leave; : , 

(b) in the case of every-other employee, fourteen consecutive 
calendar days’ leave; , oo 

and shall pay such employee im respect of such leave— 

G in the case of an employee referred to in paragraph (a), 
“an amount.of not less than three times the weekly wage 
to which he is entitled as from the first day of the leave: 

(ii) in the case ofan employee referred to in. paragraph (b), 
- an amount of ‘not less than double the weekly wage to 
which he is entitled as from the first day of the leave. 

(2) The leave prescribed in sub-clause (1) shall be granted at a 
time to‘be fixed by the émployer: Provided— 

(i} that, if such leave has not been granted. earlier, it shall, 
' gave as provided in. sub-clause (3), be granted so as to 

commence within four months after the completion of the 
twelve months of employment to which it relates or, if, the 
employer and ‘employee have agréed thereto in writing 
beforé the expiry of the said period. of four months, the 
employer shall grant such leave to the employee as from 
a date not later than two months after the expiry of the 
said period of four months; 

that the period of leave shall not be concurrent. with sick 
leave granted in termis of clause 5 nor,-unless the employee 
so request and the employer agrees in wri:ing, with any 
period of- military training under the Defence Act, 1957; 

i) 

that .if New Year’s Day, Good Friday, Ascension Day, the 
Day of the Covenant or Christrhas Day falls within the 
period of such leave; another work day shall, for each such 
holiday, be added to the said period as-a further period 
of leave and-the employee shall be paid an amount of not 
less a his daily wage in respect of each such day 
added; 

(iv) that an employer may set off against such period ‘of leave 
any -days of occasional leave granted on full pay to his 
employee at his employee’s written request. during the 
period of twelve months of employment to which the 
period of leave relates. 

(ii) 

(3) (a) At the written request of his empioyee,. an employer 
may permit the leave to accumulate over a period of not more 
than twenty-four months of employment: Provided—. 

G) that the request is made by such employee not later than 
"four: months after the expiry of the first period of twelve 

months of employment to which the leave relates; and 

(ii) that the date of the receipt of the request is endorsed on 
the request over his signature by the empioyer, who shall 
retain the request for a period of not less than three years 
from such date or the date of the expiry of the first period 
of twelve months of employment to which the leave 
relates, whichever is the later. 

(b) The provisions ‘of sub-clause (2) shall mutatis mutandis 
apply to the leave referred to in this sub-clause, . 

' (4) At the written request of his employee, an employer may, 
in liew of granting the leave prescribed in sub-clause (1) for such 
employee, pay to him, not less than the amount’ which the 
employer would have had to pay him -in respect of such leave 
if the leave had been granted: Provided— oO : 

(i) that. payment in lieu of leave shall not be permitted more 
often than once in every two consecutive periods of twelve 
months of employment with the same employer; 

that the request is made by the employee not. later than 
four months after the expiry of the twelve months of 
employment to which the leave relates; 

that the date of the receipt of the request is endorsed on 
the request over his signature by the employer, who shall 
retain the request for-a period of not less, than three years 
from such date or the date of the expiry of the period of 
twelve months of employment to which the leave relates, 
whichever is the later, = ue : 

(ii) 

(iii) 

(5} Leave Remuneration-—-The remuneration. in respect of the 
leave prescribed ‘in’ sub-clause (1),-read with sub-clause (3), shall 
be paid ‘not ‘later than the last work’ day:.before the date of 
‘commencement of the leave. :
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(6) °n Werkaemer wie se dienskontrak gedurende enige diens-. 
termyn van twaalf maande by diesélide werkgewer betindig word 
voordat die. verloftydperk voorgeskryf in. subklousule (1) ten 
opsigte van daardie tydperk opgeloop het, moet by sodanige 
diensbedindiging, benewens enige ander besoldiging wat aan hom 
-verskuldig mag wees, vir'elke-voltooide maand van sodanige diens-— 
termyn ’n bedrag deur sy werkgewer betaal word van minstens— 

(a) in-die geval van ’n werknemer bedoel in paragraaf (a) yan 
suoklousule (1), een kwart; en : 

(5) in die geval van ’a werknemer bedoei.in paragraaf (5) van . 
subklousule. (1}, een sesde, - 

van. die weekloon wat hy onmiddellik yoor die datum van sodanige © 
diensbeindiging ontvang het: Met dien verstande dat ’n .werk- 
gewer ten opsigte van enige.-verloftydperk ‘wat hy ingevoige die 
vierds . yoorbehoud in subkiousule: @) aan °n.werknemer_ toe- 
gestaan: lief,’ eweredige’ bédrag kan aftrek, en voorts met dic 
verstande dat ’n werknemer— , oe 

(i) wat sy diens verlaat sonder om die kennis. te: gee wat by . 
klouisnle: :8 vootgeskryf word, tensy die werkgewer van. 
sodanige kennisgewing afgésion het, of .die werknemer ‘die 
weikgewer id. plaas van dié- kennisgewing. betaal het; of 

_ Gi) wat sy diens sonder regsgeldige rede verlaai, op geen 
betaling uit. hoofde van hierdie subkiousule geregtig is nie. 

(7) ’n Werknemer wat geregtig geword het op ’n tydperk van. 
verlof voorgéskryf in subklousule (1), gélees’ met subklousule (3}, 
‘en Wie se dienskonttak‘eindig voordat sodanige véerlof toegestaan 
is, moet by sodanigé diensbedindiging die bedrag-betaal word wat 
hy ten opsigte van die verlof sou. ontvang het as die verlof op die 
datum van dicnsbeSindiging aam- hom toegestadn was. - 

(8) By dié toepassing van hierdie klousule word dis uitdruk- 
kiag “ diens” geag die. volgende te omvat:— 

(a) Enige tydperk ten opsigie waarvan ’n .werkgewer ingevolge 

klousuie 8 n werknemer. betaal in plaas van kennis je gee; 

(b) enige tydperk waarin °n werknemer afwesig is— 

(i} met vérlof kragtens hierdie klousule; 

Gi) met siekteverlof ingevolge klousule 5; 
(iii) op las of op versoek van.sy werkgewer; 

wat altesaam hoogstens 10 weke in ’n jaar beloop; en 
(c} enige tydperk waarid ’n werknemer afwesig is om muilitére 

opleiding kragiens die Verdedigingswet, 1957, te ondergaan: 
Met dien verstande dat ‘n werknemer nie geregtig is om 
meer as vier maande van enige tydperk van sodanige 
opleiding as diens te eis nie, 

en diens word geaz te begin— 

.() in die geval van ’n werknemer wat voor hierdie Ooreen-- 

koms van krag.word -kragiens ’n wet op ’n tydperk van 

verlof geregtig geword het, op die datum waarop so ’n 
werknemer die vorige maal.op verlof kragtens so ’n wet 
geregtig geword het; : 

Gi) in. die geval. van ’n-werknemer wat voor hierdie Goreen- 

koms van krag word in diens was en vir wie ’n wet gegeld. 

het wat. vir jaarlikse veriof_voorsiening maak, maar wat 

nog nie daarkragtens op ’n tydperk van verlof geregtig 

-  geword het nie, op die aanyangsdatum van sodanige diens; 

(iii) in die geval van ’n ander werknemer, vanaf die datum 

wadrop so ’n werknemer by sy werkgewer in Giens getree 

het of op die datum waarop hierdie Ooreenkoms van krag 
word, naamlik op die jongste datum. 

5, SIKTEVERLOF. 

(1) Behoudens die bepalings van subklousule (2), moet "n werk- 

gewer aan sy werknemer, uitgesonderd ’n los werknemer wat -weens 

‘ongeskiktheid. van die werk afwesig is, altesaam minstens viet-en- 

twintig werkdae siekteverlof gedurende elke kringioop van vier-en- 
‘twintig opeenvolgende maande diens by hom toestaan, en moet hy 

so ’n werknemer vir elke tydperk. van afwesigheid ingevolge hier- 

die subklousule minstens die loon betaal wat hy sou ontvang het 

as -hy- gedurende sodanige tydperk gewerk het: Met dien ver- 

stande— - 

(@ dat gedurende die eerste vier-en-twintig agtereenvolgende 
maande diens ’n werknemer nie op meer siekteverlof met 
volle betaling geregtig is nie as een werkdag ten opsigte 
van elke voltooide maind diens; . 

(i) dat hierdie Klousule nie van toepassing is nie op ’n werk- 
némer op wie se skriftelike versoek ’n werkgewer bydraes, 
minstens gelyk aan dié wat die werknemer ‘self daarin stort, 

betaal.aan enige fonds of organisasie wat die werknemer 
aanwys en wat aan die werknemer waarborg dat aan hom in’ 
geval van sy ongeskiktheid in die omstandighede in hierdie 

sabkiousule vermeld, altesaam minsiens die ekwivalent van 

sy loon vir vier-en-twintig werkdae in’ elke tydkring van 

yier-en-twintig maande diens betaal sal word, behalwe dat 
gedurende die eerste vier-en-twintig maande waarin die 

’\werkniemer bydraes stort, die gewaarborgde tarief nie die 
“koers vat aanwas soos uiteengesit in die eerste voorbehoud 
yan hierdie subklousule, te bowe hoef te gaan nic; 

(id) dat, indien ’n werkgewer ingevolge’n wet geld vir, hospitaal 
of mediese behandeling ten opsigte yan ’n werknemer moet 
etaal, en sodanige geld wel betaal, die aldus betaaide 

: bedrag afgetrek. kan word van die bedrag wat ingevolge 
os hierdie -klotusule: ten opsigte van afwesigheid weens onge- 

-- gkiktheid verskuldig: is;   

(6) Am employee whose contract. of employment terminates 
during any period. of twelve months of employment before the 
period of leave prescribed in sub-clause (1) in. respect of ‘that 
_pericd has accrued’ shall, upon such termination and m addition 
to any other remuneration which may be-due to-him,.be paid. 

.in respect of each completed monihi of such period of employment 
an amount of aot iess than— . 

(a) in the case of ‘an employee. referred to in. paragraph (a) 
of sub-clause (i);.one fourth; “and > 

(b) in the case of an employee referred to in paragraph (b) of 
sub-clause (1), one-sixth . . 

of ‘the weékly wage he was receiving: immediately before the dat rc
 

‘Of such termination: Providéd that an. employer may make a 
proportionate deduction it: respect of any. period of leave granted 
to an employee in terms of the fourth proviso of sub-clause (2), 
and provided furthér that an enisloyee— 

{t) who teaves -his employment without having given.the notice 
‘ prescribed i clausé 8, unless the employer has waived 
such notice or the employce “has paid the employer in lieu 
of, notice; or. ae 

- Gi} who leaves his employment without cause recognised by 
‘law as sufficient, , : 

shall not be. entitled to any-payment by virtue of this sub-clause. 
. (7) An-ernployee who. has become.entitled to a period of leave 
prescribed in sub-clause .(1), read with sub-clause (3), and whose 
contract of employment terminates. .before such leave has: been 
granted, : shall upon. such’ termination -be. paid the amount he 
would have received in respect of the leave had the leave been 
granted to him as: at the date of the termination. 

(8) For the purpose of this clause the expression “ employ- 
ment” shall be deemed to include— . 

(a} any period in respect of which an employer, in terms of 
clause 8, pays an employee in lieu of notice; : 

(6) any period during which an employee is absent— 

@ on leave in terms of this clause; _ 

Gi. on sick leave in terms-of clause 5; a 

Gil) ‘on the instructions or at the request of his employer, 
: amounting in the aggregate in amy. year. to not more 

than ten weeks; and 

(c) any period during which an employee is absent undergoing 
‘‘tnilitary training in pursuance of the Defence Act, 1957: 
Provided that an employee shall not be entitled to claim 
as employment more than four months of any one peried 
of such training, : : 

and employment shall be deemed to commence— 

@ in the case of an employee who. had before the coming 
into force of this Agreement become entitied to a period of 
‘annual leave in terms of any law, on the date on which 
such employee last became entitled to such leave under 
such law; : : . : 

(Gi) in the case of an empoyee who was in employment’ before 
the coming into force of this Agreement and io whom any 
law providing for annual leave applied but who had not’ 
become entitled to a period of ieave.in terms thereof, on 
the date on which such employment commenced;. 

(iii) in the case of-any other employee, from the date on which 
such employee entered his employer's service or on-the 
date of the coming into. force of this Agreement, whichever 
is the later, mo nO 

5. Sick Leave. 

(1) Subject to the provisions of sub-clause {2}, an employer 
shall grant to his employee, other than a casual. employee, who 
is absent from work through incapacily not less. than twenty-four 
work days’ sick leave in the aggregate during each cycle of twenty- 
four consectitive: months of employment with him, and shall pay 
such employee in respect of any period of absence in terms. of 
‘this sub-clause not-less than the wage he would have received had 
he worked during such period: Provided— 

(i) that in the first twenty-four consecutive months of employ- 
meni an. employee shall not be eniitled-to sick leave of full 
pay at a rate of more than one work day in respect of each. 
completed month of employment. , 

Gi) that this clause ‘shall not apply to an employes at whose 
written request an employer makes contributions, at least 
equal to those made by the employee, to any fund or 
organisation nominated by the employee, which fund or 
organisation guarantees to the employee in the event of his 
incapacity in the circumstances set ont in this clause the 
payment to him of not fess than in the aggregate the 
equivalent of his wage for twenty-four work days in each 
cycle of twenty-four months of employment, except that 
during the. first twenty-four months of the payment of 
contributions by the employee the guaranteed rate need not 
exceed the rate of accrual set-out in the first proviso to 
this: sibb-clause; ue 

- Gii). that where an employer is by any law required to pay fees 
for hospital or medical treatment in respect.of an employee, 
and pays such fees, the amount so paid may be set off 

. against the payment due in respect of abseace owing to 
incapacity in terms of this clause; ~ , : 
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(iv) dat, indien ’n ‘werk gewer by wet verplig: word om n werk- 
nemer sy voile loon te betaal'ten opsigte van enige tydperk. 
vat ongeskiktheid waarvoor hierdie klousule voorsiening: 
‘maak, die bepalings van hierdie klousule nie van toepassing 
is nie. 

(2) Voordat *n werkgewer ’n bedrag betaal wat ’n werknemer. 
kragtens hierdie kiousulé cis ten. opsigte van enige afwesigheid uit 
sy werk vir ’n tydperk wat strek cor meer as drie agtereenvolgende 
kalendardae, kan hy vereis dat die werknemer ’n mediese sertifi- 
kaat, in die vorm voorgeskryf in Aanhangsel. A van hierdie Oor- 
eenkoms, en uitgereik deur ’n geregistreerde mediese praktisyn, ten 
opsigte van. siekte voorlé: Met -dien verstande dat, indien ’n 
werknemer’ gedurende. enige tydperk van tot agt weke betaling 
kragtens hierdie klousule by twee of meer geleenthede ontvang 
het sonder om sodanige sertifikaat voor te lé, sy werkgewer gedu- 
rende die tydperk van agt agtereenvolgende weke wat onmiddellik 
op die laaste sodanige geval volg, van hom kan:vereis om sodanige 
sertifikaat: ten opsigte van enige afwesigheid voor te [é. 

(3) Wanneer ’n werknemer gedurende die eerste tydkring van. 
vier-en-twintig maande diens by dieselfde’ werkgewer weens 
ongeskiktheid langer afwesig is as die siekteverfof. wat hom: ten 
fyde van sodanige ongeskiktheid. tockom, is hy geregtig op 
betaling vir. slegs die siekteverlof wat hom dan toekom, maar 
sy werkgewer moet,-as hy dit nie reeds -gedoen het nie, by die 
-verstryking van genoemde dienstydkring, of by beéindiging. van 
diens voor sodanige verstryking, hom ten opsigte van sodanige. 
langer tydperk van afwesigheid weens ongeskiktheid betaal -in 
die mate ‘waarin -siekteverlof, wat- by sodanige. verstryking of . 
diensbeéindiging opgehoop het, nie geneem is nie. 

(4) By die toepassing van: hierdie klousule— . 

(a) word die uitdrukking “diens” géag ook te omvat— 

_ @) enige tydperk wat ’n werknemer. afwesig is— 

(aa) met verlof kragtens :klousule 4; 
(bb) op las of ‘op .versock: van. sy werkgewer; of 
(cc) ‘met -sickteverlof kragtens subklousule (1), 

wat in ‘n jaar altesaam hoogstens 10 weke beloop; 
en aoe 8 mc , 

(ii) enige tydperk wat ’n werknemer afwesig is terwyl 
hy. militére: opleiding ingevolge-die Verdedigingswet, . 
1957, ondergaan: Met dien verstande dat ‘n werk- 
nemer nie. geregtig is om ten opsigte van-’n bepaalde 
tydperk” van sodanige opleiding meer as vier maande 
as diens te eis nie, . 

en enige tydperk. van diens wat “n werknemer by dieselfde 
werkgewer-- “onmiddellik: voor. die “datam van die 
inwerkingtreding van hierdie Ooreenkoms. gehad -het, word 
vir. die -toepassing. van .-hierdié.-klousule.. geag ~ diens 

ingevolge hierdie Ooréenkoms te wees, en-enige sickte- 

verlof met: volle:,betalitig aan sodanige werknemer toe-° 

gestaan gedyrende sodanige tydperk, word. geag. ingevolge: 
hierdie. Ooreenkoms toegestaan te gewees het; 

(b) beteken : “ ongeskiktheid”” onvermoé om te werk weens 

enige siekte of besering, uitgesonderd. dié veroorsaak 
deur— oe . weet 
-(i) ’n werknemer se eie wangedrag; ‘of’ - 

(ii) "n. ongéluk” binne’ dié ‘bedoeling - van ‘die . Ongevalle- 

wet, 1941. 

6. OPENBARE “VAKANSIEDAE. - 

(1) Behoudens die bepalings van klousule: .2- (7) van hierdie 

Hoofstuk en. klousule ‘1° (5) van Hoofstuk DB, moet ’n werk- 

gewer aan ‘n-werkemer wat nie op Nuwejaarsdag, Goeie 

Vrydag, Hemelvaartsdag, Geloftedag of ‘Kersdag werk nie, vir 

die maand: waatin so “n dag -val, minstens sy -maandloon betaal. 

(2) Wanneer ’n werknemer op Nuwejaarsdag, Goeie Vrydag, 

Hemelvaartsdag, Geloftedag of Kersdag.werk, moet sy werk- 

gewer, behoudens die bepalings van. klousule 2 (7) (a) van hier- 

die Hoofstuk, en klousule.1 (5). van.Hoofstuk.D=.. 2°... - 

(a) hom vir die maand waarin so: ’n dag val, minstens sy 

maandioon betaal, plus sy dagloon ten opsigte van elke 

sodanige dag gewerk; of ~ _ : 

(b) hom ten opsigte van elke sodanige dag- gewerk, een ekstra 

dag jaarlikse verlof toestaan en hom ten opsigte van ‘elke | - 

.. -Sodanige .dag minsteris sy dagloon “betaal. 

(3) Hierdie klousulé is nie van toepassing op ‘nopsigter, ’n | ~ 
nagwag of ’n los wérknemer hie. 

7. UNIFORMS, OORPAKKE EN BESKERMENDE KLERE. 

a’ Werkgewer moet alle uniforms, oorpakke of beskermende. | 

klere wat hy vereis dat sy..werknemer dra of enige wet of 

regulasie hom verplig om aan sy werknemer te verskaf, gratis 

verskaf en in bruikbare en sindelike toestand hou, en alle 

sodanige uniforms, oorpakke of béskermende klere bly: die 

eiendom van die werkgewer: Met dien verstande dat ’n werk- 

gewer sy werknemer, benewens die loon wat in klousule 2 (1) 

vir hom voorgeskryf word, ’n bedrag van vyf-en-sestig sent per 

maand kan betaal en sodanige werknemer ‘moet dan sy eie- 

uniform, oorpak of beskermende klere verskef en dit is en bly - 
« sy. eiendom. 
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_(iv) that if;.in respect of any period of incapacity covered by 
this. clause, an employer is required by any law to pay to 
an.employee his full. wages the provisions of this clause 
shall not apply. | : 

(2) An employer: may,-as a condition precedent to the payment 
by him of any amount claimed, in terms of this clause by an 
employee in respect of any absence from work for a period 
covering moré ‘than three consecutive calendar days, require the 
employee to: produce a medical certificate in the form preseribed 
in Annexure A to this Agreement in respect of his illness issued 
by a registered medical. practitioner: Provided that, when an 
employee has during any period of up to eight weeks received 
payment in terms of this clause on two or more occasions without 
prodiicing such.a certificate, his employer may during the period of 
eight consecutive weeks immediately succeeding the last. such 
occasion require him to produce such.a certificate in respect of 
any absence. 

_ (3) Where, during the ‘first cycle of twenty-four months of 
employment with the.same employer, an-employee is absent owing 
to. incapacity for a period in ‘excess of any sick leave accrued at 
the time of such incapacity, he shail be‘ entitled to be paid only 
in réspect of such leave as has so accrued; but his employer shall, 
if he has not previously done.so, at the, expiry of the said cycle 
of employment or on termination of. employment before such 
‘expiry, pay him in respect of such excess period of absence Owing 
-to incapacity to the extent to which sick leave, accrued at such 
expiry or termination has not been taken. 

. (4) For the purpose of this clause the exXpression— 

(a) “ employment »” shall. be deemed to include— 

(i) any period during which en employee is absent— 

(aa) on leave in terms of clause 4; _ 

(bb) on -the instructions or at the. request of his 
: employer; or : 

(¢c) on: sick: leave in terms of stib-clause:-(1),. 

amounting in the aggregate, in any year, to not more 
. than tén weeks, and. . . 

Gi) any~period ‘during which an employee. is absent under- 
going military training in pursuance of the Defence Act, 
1957: Provided thatan employee shall not be entitled. 

-to.claim as employment more than four months of 
any one period of such training, 

and any period of employment which an. employee has had 
- with the same employer immediately ‘before the date.of the 
coming into force ofthis. Agreement ‘shall for the purpose 
‘of this. clause ‘be. deemed: to be’ employment under: this 
Agreement, and any sick leave on full pay granted to such 
an employee during-such period shall be deemed to have 
been ‘granted under this Agreement; : 

(b) * incapacity * means inability to work owing to any sick- 
ness or injury other than that caused by— : 

(i) an employee’s own misconduct; or 

(ii) an accident. within the meaning of the Workmen’s 
_- “Compensation Act, 1941. : 

6. Pustic Houipays. 

(1) Subject.to.the provisions of clause 2 (7) of. this Chapter.and 

clause 1 (5) of Chapter D, if an employee does not work on New 

Year's Day, Good Friday, Ascension Day, the Day of the Cove- 

nant or Christtnas Day, his employer shall pay.him for the month 

in which such day falls not less than his monthly wage. 

(2) Whenever ‘an employee works on New Year’s Day, Good 

Friday, Ascension Day, the Day of the Covenant or. Christmas 

Day his employer shall, save as provided in clause 2 (7) (a) of 

this Chapter and clause 1 (5) of Chapter D— . 

- (a) pay him for the month in which such day falls not less than 

his monthly wages, plus his daily wage in respect of each 
such day worked; or — . , 

(b) grant him in respect of each such day.worked one extra 

day of annual leave and pay him in-respect. of each such 
~ extra day not less than his daily wage, “0 

QB). This clause shall not apply to a caretaker, a night watchman, 

or a casual ‘employee. Se . 

7, UnreorMs, OVERALLS AND PROTECTIVE CLOTHING. 

An employer shall supply and maintain in serviceable and 

clean condition, free, of, charge, any uniform, overall or other 

protective clothing which he requires his employee to wear or 

which by any law, or regulation he is compelled to provide for 

his employee and any such uniforms, overall of other protective 

clothing shall remain the property.of the employer: Provided that 

an employer may pay to his employee, in addition to the wage 

preccribed for him in clause 2 (1), the sum of sixty-five cents per 

month and such employee shall then provide his own uniform, 

‘overall or protective clothing, and it shall be and remain his 

property.
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8. BEEINDIGING VAN DIENSKONTRAK. 

(1) ’n Werkgewer of ‘sy werknemer, uitgesonderd ’n los werk- 
nemer, wat die dienskontrak wil beéindig moet— 

(a) gedurende die eerste vier weke diens, minstens een werk- 
dag, ce 

(b)' na die eerste vier weke diens, minstens een week, 
kennis van die beSindiging van die kontrak gee of die werk- 
gewer of .werknemer kan die kontrak sonder . kennisgewing 
beéindig deur, in plaas van sodanige kennisgewing, aan die 
werknemer of. aan die werkgewer, na gelang van did geval, 
minstens die volgende te betaal:— . 

@) In die geval van een werkdag kennis, die dagloon wat die 
_ werknemer ten tyde van sodanigée beéindiging ontvang; 
Gi) in die geval van een week kennis, die. weekloon wat die 

werknemer ten tyde van sodanige beéindiging ontvang: 

Met dien verstande dat hierdie bepaling nie die volgende raak 
nie— : . 

(i) die reg van ’n werkgewer of sy werknemer om op enige 
' regsgeldige’grond die kontrak’ sonder opsegging te beéindig; 

(ii) ’n skriftelike ooreenkoms tussen ‘n werkgewer en sy. werk- 
hemer waarin vootsiening gemaak word: vir-’n opseggings- 
termyn wat vir beide partye ewe lank is en langer is as 
dié wat hierdie kiousule voorskryS; ° 

(iii) enige verbeurings of boctes. wat regiens van toepassing 
‘mag wees op ’n werknemer wat dros. . 

(2). Waar daar ingevolge die tweede’ voorbehoudsbepaling van 
subklousule (1) i ooreenkoms bestaan, most die betaling in. plaas 
van opsegging ooreenstem met die tydperk van. opseggingstermyn 
waaroor daar ooreengekom is. 

_ 3) Die opsegging in subklousule (1) voorgeskryf, kam op enige. 
werkdag gegee word en is van krag vanaf die dag waarop dit 
gegee word: Met dien verstande— 

(i) dat die opseggingstermyn nie mag .saamval.nie- met, en’ 
dat kennis nie gegee mag word nie gedurende ’n werknemer 
se afwesigheid met verlof toégestaan ingevolge ‘klousule 
4 of enige tydperk van militére opieiding wat ’n wefknemer 
ingevoige die Verdedigingswet, 1957, ondergaan; . — - 

(ii) dat kennis nie gedurende *n wetknemer se afwesigheid: met 
siekteverlof ooreenkomstig klousule.5 gegee’ mag. word nie. 

(4) Ondanks andersluidende bepalings in hierdie Ooreenkorhs 
mag ’n .werkgewer in die ‘geval waar. ’n. werknemer sy diens- 
kontrak. begindig: deur sy diens te verlaat sonder,om kennis te gee 

of sonder om sy Werkgewer in plaas. van opsegging te betaal, uit” 

enige geld wat hy aan. sodanige werknemer.uit-hoofde van enige, 

bepalings van hierdie: Ooreenkoms skuld, vir homself ’n ‘bedrag 

toedien-van hoogstens. dié-wat sodanige werknemer hom in. plaas 

van opsegging sou moes betaal het. 

9, VERBOD OP INDIENSNEMING, 
“'n Werkgewer mag niemand. onder ‘die ouderdom. van vyftien 

jaar in diehs neem nie. 

HOOFSTUK D. 
  

1. BETAEING ‘VAN BESOLDIGING. ©". : 

(1) Die besoldiging van alle werknemers, ‘uitgesonderd.’n los 
werknemer of ’n werknemer by spesialé funksies, moet maandeliks, 
of weekliks, na gelang van die geval, in kontant. betaal word 
gedurende die werkure op die gewone betaaldag van die bedryfs- 
inrigting, of by diensbeéindiging indien.. dit voor die. gewone 
betaaldag. plaas vind, met:dien verstande dat. geen betaaldag op 
°n dag langer as twee dae na die besoldiging van ‘n werknemer 
verskuldig geword -het, mag vai nie;-en voorts met dien verstande 
dat-die besoidiging wat. aan los werknemers: of werknemers by 
spesiale funksies verskuldig is, by diensbeéinding in kontant aan 

sodanige werknemers betaal moet. word, : 
(2) Geen. premié mag vir die opieiding- van ’n werknemer deur 

mn werkgewer'gevra of aangeneem word. nie.» . / 
(3) ’n Werknemer mag geen boetes hoegenaamd opgelé word nie. 
(4) Daar’ mag van geen werknemer. vereis word om goedere 

van sy werkgewer te koop nie. ; 

(5) Geen bedrae hoegenaamd, uitgesonderd die volgende mag 
yan die besoldiging van ’n werknemer afgetrek word nie:— 

(a) Behoudens andersluidende bepalings in hierdie Ooreenkoms, 
wanneer ’n werknemer van sy werk afwesig is, uitgesonderd 
op das of op versoek van sy werkgewer, ’n pro rata-bedrag 

_ vir die tydperk van sodanige afwesigheid; 
(b) met die skriftélike toestemming van ’n werknemer, bedrae 

vir vakansie-, sickte-, assuransie-, voorsorgs- of pensicen- 
fondse; . 

(c) bydraes aan die fondse van die -Raad ingevolge klousule 5; 

(d) waar °n werkgewer. wettig of ingevolge die bevel van ’n 

bévoegde hof ’n bedrag vir of namens ’n werknemer moet 
betaal, die bedrag aldus betaal; 

(e) bedrae ‘vir’ uniformvoorskotte ingevelge Klousule 8 van 

Hoofstuk ‘A; — oo, : 

(f) bedrae vir ledegeld aan die vakvereniging ingevolge klousule 

11; . : 

(g) bedrae aan besoldiging wat ’n werkgewer aan sy werknemer 

voorgeskiet het; ; : a 

(h) etes en huisvesting soos in klousule 4 (4) van Hoofstuk -A, 

klousule 2 (7) van Hoofstuk B en klousuie 2 (7) van Hoof- 

 stuk C bedoel; 8 ; 

@ bydraes aan die Voorsorgsfonds vir die Drank-, Verversings-, 

Privaathotel én Losieshuisbedryf, Suidkus (Natal). 

fifteen years, | 
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8. TERMINATION. oF CONTRACT OF EMPLOYMENT.. 

(1) An employer, or his employée, other than.a casual employee, 
who désires to terminate the contract of employment, shall-give— 

(a) during the first four weeks of employment, not less than one 
work day’s; , 

' (8) after the first four weeks of employment, not less than one 
week’s; / , 

notice of termination .of contract, or an employer or employee 
may terminate the contract without notice by, payimg the employee 
or paying the employer, as the case may be, in Heu of such notice 
not less’ than— . . 

(i) in the case of one work day’s notice, the daily wage which 
__ the employee is receiving at the time of such termination; 

(ii) in the case of one week’s notice, the weekly wage which 
the employee is receiving at the time of such termination: 

rovided that this shall not affect—_ 

(i) the vight of an employer or his employee to terminate the 
contract without notice for any catise recognised by law.as 

_. sufficient; . 
- Gi) any: written agreement between. an .employer and _ his 

employee which provides for:a period of notice: of equal 
duration on both sides and for longer than that prescribed 

_. in this.clause; 7 an 
(iii) the operaton of any forfeiture or penalties which ‘by law 

may be applicable in respect of an employee. who deserts, . 

(2) Where ‘there .is an. agreement in: terms of the second. proviso 
to <sub-clause (4),, the paynient in lieu of notice shall correspond 
to the peridd.of notice agreed upon. . 

(3)The notice prescribed in sub-clause (1) may be given on any 
workday and shall rin from the day on which it is given: 
_Provided— 

(® that the. period of notice shall not run concurrently with 
nog shall. notice be. given durmg an-employee’s. absence: on 
leave ‘granted’ in terms of clause 4 or any ‘period of military 
training which an-employee is undergoing it- pursuance of 
thé Defence Act, 1957; . : 

Gi) that notice shall not be given during an employee’s absence 
: _on sick leave grantéd‘in terms of clause 5. ‘ 

(4) Notwithstanding anything to the contrary in this Agreement, 
where an: employée -terminates. his contract of. employment by 
leaving. his employment. without notice’ or without paying his. 
employer’ in lieu‘ of notice; his employer may appropriate to him- 
self, from any moneys which he owes to-such employe by virtue 
of any provisions:of this Agreement, an amount of not more. than 

that which such. employee would have had to pay him in lieu 
of . notice. : ‘ - , : ‘ 

9. ‘PROHIBITION oF EMPLOYMENT. ~~ 
An employer shall not employ any person under the age of 

CHAPTER D. 
  

1. PAYMENT OF REMUNERATION. 

(1) The remuneration of all employees other than .a casual or 
special function employee,. shail be paid in. cash monthly, or 
weekly, ds the case’: may be, during the hours of work onthe usual 
pay-day of the establishment or on termination of employment if 
this takes place before the usual pay-day, provided that no pay- 
day shail be on a day later than-two days after. the remuneration 
of any employee became due; and provided further that casual 
employees or special.function employees shall be paid the remu- 
neration due to such employee in cash upon termination of such 
employment. - : . . . 

(2) No premium shall be charged or accepted for the trainin 
of an. employee. . 

(3) No fines of any kind. shall be imposed upon any employee. 

(4) No employee. shall be required to purchase goods from his 
employer. 

(5) No. deductions of any kind other than the 
be made from the remuneration of an employee :— ce 

(a) Except where otherwise provided in this Agreement, when- 
ever. an employee is absent from work, other than on 
instructions or at the ‘request of his employer, a-pro rata 
amount may be deducted for the period of such absence; 

(b) with the written consent of an.employee, deductions may 
- be made for holiday, sick, insurance, provident or-pension 

funds; , 
(c) contributions to the Council funds shall be deducted in terms 

/ of clause 5; 

(d) where an employer is legally or by. order of any competent 
court required to make. payment for on behalf of an 
employee, the amount of such payment may-be deducted; 

(e) deductions for advances on uniforms in terms of clause 8 
of Chapter AS 

(f deductions for subscriptions to the trade union in terms of 
clause 11; : : . 

(g) a deduction of any amount of remuneration advanced by 
an employer to his employee; 

(h) board and lodgings as per clause 4 (4) of Chapter A, clause 
2 (7) of Chapter B and clause 2 (7) of Chapter C; , 

@) contributions to the South Coast (Natal) Liquor, Catering, 
Private Hotel and Boarding-house Tradés, Provident Fund. 

following shall 
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13. REGISTRASIE VAN WERKGEWERS. 

(1) Elke werkgewer wat dit nie alreeds ingevolge ’n vorige 
coreenkoms’ gedoen het nie, moet binne een maand vanaf die 
datum waarop hierdie ooreenkoms in werking tree, en elke werk- 
gewer wat, tot hierdie bedryf toetree na daardie datum moet 
binne -éen maand nadat hy met sy werksaamhede begin ‘het, 
die volgende besonderhede aan die Sekretaris van. die Nywerheids- 
raad stuur:— 

(a) Volle naam en besigheidsadres— 

(i) in die geval van ’n individuele werkgewer, sy volle 
naam en besigheidsadres en, indien hy onder ’n 

. handelsnaam besigheid dryf, dié volledige handelsnaam; 

... Gi) in -die geval van. twee of .meer, persone wat in 
: vennootskap besigheid dryf, die volle naam, van -elke 

verinoot, ‘die volle naam van die vennootskap of die 
volle handelsnaam, en die adres waarby die besigheid 
van die vennootskap gedryf word; 

in die geval waar die werkgewer. ’n geregistreerde 
maatskappy is, die volle geregistreerde naam van die 
maatskappy, die adres van die geregisitreerde kantoor 
daarvan, die adres waar die werksaamhede wat binne 
hierdie ‘cooreenkoms val, uitgevoer ‘word, en die name 
en adresse van die direkteure. 

Gii) 

(b) “n. Beskrywing van die bedryf : of cwerksaamhede .wat deur 
die werkgewer bédefen of uitgevGer word... 7°... -, 

- (2) Ingeval daar °n verandering kom in enige van dic 
besonderhede wat ingevolge subklousule. (1) van hierdie klousule 
verskaf moet word; moet die werkgewer binne 10 dae na sodanige 

‘verandering die Sekretaris van die Nywerheidsraad skriftelik 
daarvan in kennis stel. : . 

(3). ’n Wetkgewer moet minstens sewe dae vooraf skriftelik 

aan die Sekretaris van die Nywerheidsraad kennis gee van -sy 

“voorneme om sy werksaamhede as: ’n: werkgewer in die bedryf 
te staak. . Loe 

14, ULTRA VIRES. | 

‘Indien enigeen-van die bepalings:van hierdie Ooreenkoms deur 

'n bevoegde’ gerepshof ultra vires verklaar word, word die oor- 

blywende bepalings van die Ooreenkoms geag die Ooreenkoms 

te wees en bly hulle van krag vir die onverstreke tydperk van 
' hierdie Ooreenkoms. 

15. VAKVERENIGINGVERTEENWOORDIGERS VAN DIE RAAD. 

‘Werkgewers moet aan hulle werknemers wat verteenwoordigers 
. in die Raad is, alle redelike fasiliteite verleen om hulle pligte in 
i verband met die werk van die Raad uit te yoer.- 

: Umkomaas onderteken. 

16. AGENTE. 

Die Raad moet een of meer aangewese persone as agente aanstel 

om behulpsaam te. wees met. die uitvoering van die bepalings 

van dié Ooreenkoms-en elke. werkgewer en werknemer is verplig 

om sulke agente toe te laat om dié navrae te doen en dié boeke 

en/of dokumente na te gaan en dié persone te ondervra wat vir 
dié doel nodig is. co. : , : 

Namens die partye op hede die 4de dag van. Oktober. 1965 te 

D: N. Levirt, 
Voorsitter van die Raad. 

Louis NELSON, 
. Ondervoorsitter. van die Raad. * 

J.-A. WILLEMSE, 
Sekretaris. van die, Raad. 

_ AANHANGSEL A. 
  

NYWERHEIDSRAAD VIR DIE. DRANK-, VERVERSINGS-, 
~ PRIVAATHOTEL-. EN LOSIESHUISBEDRYWE,. SUID- 

KUS, NATAL. . © ve Co . 

- MEDIESE SERTIFIKAAT VIR SIEKTE. 

Ek sertifiseer at CK... cceeeveseeeneceeeeevens op hede die......... 

chan eegsateaeuonesees dag Vane... 19... ondersoek het en bevind 

het dat hy/sy * aan. ccs rere ly. Hy/Sy * is 

  

* Skrap wat nie van toepassing is nie. 
P . 
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13. REGISTRATION OF EMPLOYERS. 

(1) Every employer who has not already done so in pursuance 
of any previous agreement shall, within. one month from the 
date on which this Agreement comes into operation, and every 
employer entering this Industry after that date shall within one 
month of commencement of operations by him, forward to’ the 
Secretary of the Industrial Council the following particulars :— 

(a) Full name and business address— 

(i) in the case of a single employer, his full name and 
business address and, if he carries on business under 
a trade name, such trade name in full;- 

(ii) in the case of two or more. persons carrying on busi- 
ness in partnership, the full name.of each partner, the 
full partnership or’trade name, and the address at 
which the partnership business is carried on; 

in the case of the employer being a registered com- 
pany, the full registered name of the company the 
address of its registered office, the address at which 
the operations which fall within this Agreement are 
carried on, and the .uame and addresses of the 
Directors. . . : 

(iii) 

(6) A description of the trade or operation carried on by the. 
employer. | 

(2). In-the event of a change‘in: any of the particulars required 
to be furnished in: pursuance of sub-clause. (1) of this clause, the 
employer. shall within 10 days of such change give notice thereof, 
in writing, to the Secretary of the Industrial Council. . 

(3) An employer shall give seven days’ notice in writing to the 
Secretary of the Industrial Council! of his intention te cease to be 
an.employer in the Industry. . 

14. ULTRA VIRES. 

Should any of the provisions of this. Agreement be declared 
ultra vires by any competent. court of law, the remaining provi- 
sions of the Agreement shall be deemed to be the Agreement and 
shail remain in force for thé tmexpired period of this Agreement. 

15. TRADE UNIoN’S REPRESENTATIVES OF THE COUNCIL. 

Employers shall give to any of their employees who are. 
representatives on the Council every reasonable facility to attend 
to their duties in connection with the work of the Council. 

16. AGENTS. 

The Council shall appoint one or more specified persons as 
agents to assist.in giving effect to the terms of this Agreement, 
and it shall’ be. the duty of every. employer and employee to 
permit such agents to institute such inquiries and to examine 
such books and/or documents and to interrogate such person 
as may be necessary for this purpose.” 

Signed at Umkomaas om behalf of the parties on this 4th day 
of October, 1965. - . _ 

D.N. Levitt, 
Chairman of the Council. 

Louis NELSON, . 
Vice-Chairman of the Council. 

J. A. WILLEMSE, : 
Secretary of the Council.. — 

‘ANNEXURE A. 
  

INDUSTRIAL COUNCIL FOR THE LIQUOR, CATERING, 
_.. PRIVATE HOTEL AND BOARDING-HOUSE” TRADES, 

SOUTH COAST, NATAL. — os . 

  

- MEDICAL: CERTIFICATE RE ILLNESS. 
  

I certify having on this the..ccseeee day Of....cecececee ecaeteenes : 

19.0.0... , examined.......... deeb ea eaeeaeeeees se deese needa nea edeneeseeeeecueonsge 

and found him/her* to be suffering from... ce eeeeeees 

He/She* is in my opinion unfit/fit* for duty. 

*T recommend.,,......008 ieseas day/s sick leave. 

  

* Delete where not applicable.
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No. R. 56] 
~ WET OP OORLOGSMAATREELS, 

[7 Januarie 1966. 

1940. 

OPSKORTING VAN REGULASIES. OP LEWENS- 
KOSTETOELAES. .GEPUBLISEER “BY OOR- 
LOGSMAATREEL No. 43 van 1942. . 

  

! 

DRANK: PRIVAATHOTEL-. EN LOSIESHUIS- 
BEDRYF EN DIE. BEDRYF VIR. DIE VER- |. 

WOONSTELLE- OF. WOON- ‘HUUR ~ VAN. 
KAMERS, SUIDKUS, NATAL. 

  

Ek, ALFRED. Ernest Tromp, Minister van Arbeid, 
skort. hierby kragtens regulasie 4 @ van die regulasies. 
wat by. Oorlogsmaatreél No. 43 van 1942, soos ‘gewysig, . 
gepubliseer:. is, die bepalings van genoemde. regulasies op: | 
ten opsigte van alle. werknemets’ vir wie lone. voorgeskryf 
word. in. die. Ooreenkoms: vir die Drank=, Privaathotel- en 
Losieshuisbedryf en die. -Bedryf vir die -Verhuur | van’ 

~ Woonstelle ‘of-Woonkamers, wat by Goewermentskennis- - 
gewing No. R. 46 van ‘7 Januarie 1966: -gepubliséer ‘ ‘is. 

A. BE: “TROLLIP, 

Minister van “Atbeid,   

No. R. 50. 7 January 1966. 
WAR MEASURES ACT,. 1940, 

  

SUSPENSION OF COST OF LIVING ALLOWANCE 
REGULATIONS PUBLISHED UNDER - “WAR 
MEASURE No. 43 oF 1942... 

  

LIQUOR, | PRIVATE HOTEL: AND- BOARDING- 
_. HOUSE TRADES AND THE . TRADE . OF | 

: NATAL FLATS OR ROOMS, SOUTH COAST, 
ATAL 

  

L, ALFRED | ERNEST. TROLLIP, Minister of Labour, 
-hereby.in terms of regulation. 4 (1) of the. regulations 
published -under War: - Measure’ -No. 43. of 1942, as 
‘amended, ‘suspend the operation . of the said regulations. 
‘in Tespect of ‘all employees for’ whom wages ‘are. -pre- 
scribed in .the..Agreement . for. the Liquor, Private Hotel 
‘and. Boarding-house Trades and: the Trade. of Letting 
‘Flats. or. Rooms, published “under Government ‘Notice, 
‘No. R 46, of 7th | January, 1966. 

A: E. “TROLLIP; 

‘Minister of Labour. 
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‘Wapen van die 

- Republiek van Suid- Afrika. 
In Kleure” 

Groot. Ie: duim by 9. duim.: 

Herdruk volgens plan opgemaak — 
deur die Kollege van n Heraldick 

* pRYS. 

R1.10 per kopie, posvry.in die. Republiek: 

R115 per kopie;. buite die Republiek. 

Verkrygbaar by die. Staatsdrukker 
- Pretoria en- Kaapstad       

  

  

“Republic of South Africa 

Coat of Arms — 
In Colours 

"Size Vik inches by 9 Iniches 
: * . 

Reprinted to design prepared 
by the College of Heralds | 

PRICE. 
_R110-per copy, post free within the Republic 

R115. per copy, outside the Republic 

_Obtainable fromthe Government Printer 
" Pretoria and Cape Town       
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oe vs 06046005 4044-6 
  

NYWERAARS, SAKEMANNE EN | “EKONOME! 
Benodig u ’n omvangryke en geredelik beskikbare bron van statistiese inligting 

- vir die Republiek van Suid-Afrika vir die afgelope 18 jaar? 

Koop ’n eksemplaar van die Buro vir Statistiek se nuwe Publikasie: 

- 5, STATISTIESE JAARBO EK 1964” 

Hierdie publitasie bevat meer as + 600 bladsye van statistiese tabelle en 31 vol- -bladsy grafieke. 

Die volgende onderwerpe word ed gedeks — 

Bevolking Pryse ~. Kommunikasie. 
Voikstrek Landbou : .  QOpenbare Finansies 
Lewenstatistieke Visserye i Geld-.en Bankwese. en 
Gesondheid. ... '..  Mlyniwese ~:~ Algemene Finansies 
Onderwys ; ; Nywerheid . Velksrekeninge 
Bestaansbeveiliging Binnelandse Handel 7 Bruto Kapitaalvorming 
Geregtelike Statisticke Buitelandse Handel Betalingsbalans 
Arbeid =~ _- Vervoer - Buitelandse Laste en Bates 

‘Eksemplare van die 

STAATSDRUKKER, PRETORIA OF KAAPSTAD verkrygbaar. 

Prys: R3.30. Oorsee: R415. Posvry. 

      
  

  

T 

IN DUSTRIALISTS, BUSINESSM EN AND ECONOMISTS! 

Do you require a comprehensive readily available source of statistical information 

for the Republic of South Africa over the past 18 years? 

Buy a copy of the Bureau of Statistics’ new Publication: 

‘“STATISTICAL YEAR BOOK, 1964” 

_ This publication contains more than 600 pages of statistical tables and 31 full-page charts. 

The following subjects are covered; —_— . . 

Population Prices oo Communication 
Migration © Agriculture Public Finance 
Vital Statistics .  . Fisheries. Statistics of Large Towns 
Health — ~~. ° Mining — - ' '- Currency, Banking and 

Education industry. General Finance : 

Social Security _ _internal Trade National Accounts 

. Judicial Statistics - Foreign Trade Balance of Payments 

Labour oe - . Fransport - Foreign Liabilities and Assets 

Copies obtainable from the 

GOVERNMENT PRINTER, PRETORIA OR CAPE TOWN. 

Price: R3.30. Overseas: R415. Post Free. — 
on . o noes - : sb   
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_SPAAR 
~¥eVIR-U FAMILIE SE. TOEKOMS! | 
_ VIR U EIE HUIS! Pa 

‘ke VIR U AFTREDE! | 
$e VIR ALLE GEVALLE VAN NooD! 

POSSPAARBANK: | 
| Die Posspaarbank, verdien 4% rente op die maandelikse balans, waarvan 

tot R100. per jaar van ‘die rente van Inkomstebelasting Vrygestel is. 

Die eerste belegging. hoef nie meer.as !0c te wees nie, So’n rekening is 

baie handig in tye van nood of wanneer met vakansie, omdat stortings en 

terugvorderings by enige Poskantoor in die Republiek gedoen kan word. 

Nie: meer, as R4, 000° mag gedurende ° n boekjaar deur een ‘persoon. 

ingelé word nie. 

  

  

  

‘SA VE 
_- ¥& FOR YOUR FAMILY’S FUTURE! 

4 FOR YOUR OWN HOME! 
+ FOR YOUR RETIREMENT! | 

| * FOR ALL EMERGENCIES! 

POST OFFICE SAVINGS BANK 

The Post Office Savings Bank earns 4% interest on the monthly bal ance, 
of which interest up to R100 per annum is Free of Income Tax. 

The first deposit need to be no more than 10c. Such an account is very — 

handy in times of emergency or when on holiday, as deposits or withdrawals 

can be made at any Post Office in the Republic. | 

__ Not more chan R4, 000 may be deposited by one person during a financial . 

year        
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MAANDBULLETIN, VAN STATISTIEK 
| Ultgereik deur die Buro vir Statistiek, Pretoria - 
  

Behels ‘n omvattende dekking van. lopende : 
_ Statistiese inligting oor ‘n groot verskeidenheid 
van ekonomiese en maatskaplike onderwerpe. 

Elke uitgawe bevat meer as 100 statistiese tabelle 
asook statistiese bylaes : 

Pr S Republiek van Suid-Afrika 0c per eksemplaar (R6.00 per jaar) 
y Buiteland - 2 2s---- 75¢ por eksemplaar (R7.50 per jaar) 

VERKRYGBAAR VAN DIE STAATSDRUKKER, PRETORIA EN KAAPSTAD . 

  

  

  

~ MONTHLY BULLETIN OF STATISTICS 
Issued. by the Bureau of Statistics, Pretoria — 

Contains a. comprehensive. coverage of current 
statistical information on a great variety of 

economic and social subjects. Each i issue contains — 
more than 100 statistical tables as well as 

statistical annexures 

pr if c e Republic of South Africa - - Ble per copy (R6.00 per year) 
Overseas paceeeenee Tbe per copy Ql. 50 per year)   OBTAINABLE FROM THE GOVERNMENT PRINTER, ‘PRETORIA AND CAPE TOWN 

  

          

  

        Spaar Tyd en Geld, Gebruik Frankeermasjiene 

  

Use Franking Machines Save Time and Money, 
  

Die Staatsdrukker, Pretoria. | - The Government Printer, Pretoria. 
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