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DEPARTEMENT VAN ARBEID.
No. R. 46.] _ " [7 Januarie 1966.
WET OP NYWERHEIDSVERSOENING, 1956.

DRANK-, PRIVAATHOTEL-.
‘BEDRYF EN DIE BEDRYF VIR DIE VER-
HUUR VAN WOONSTELLE OF
KAMERS, SUIDKUS, NATAL.

HOOFOOREENKOMS.

Ek, ArLrrep Ernest TroLLP, Minister van Arbeld ;

verklaar hlerby——'
(a) kragtens- artikel agt-en-véertig (1) (a) van die Wet

op Nywerheidsversoening, 1936, dat al die be- |
palings van die OQoreenkoms wat in die Bylae |
hiervan verskyn en op die Drank-, Privaathotel-

EN  LOSIESHUIS- |
WOON- |

. en Losieshuisbedryf en die Bedryf vir die Ver-
huur van Woonstelle of Woonkamers betrekking

het, vanaf die tweede Maandag na die datum van
publikasie van hierdic kennisgewing en vir die

tydperk wat drie -jaar vanaf genoemde Maandag .

“eindig,” bindend is vir die werkgewersorganisasie
en die vakveremgmg wat die OQorcenkoms aan-

“gegaan het en vir die werkgewers en werknemers

wat lede van genoemde organisasie of verenlgmg
is; ;

(o) kraglens arukel agt-en-veertig (1) (b) van genoemde'

Wet dat die bepahngs van die Qoreenkoms, uitge-
sonderd di¢ vervat in klousule 2 van die inleiding
en in klousules .1 (5} (f), 10, 11, 15 en 16 van
~ Hoofstuk D, vanaf die tweede Maandag na die

datum van publikasie van hierdie kennisgewing en | -

vir die tydperk wat drie Jaar vanaf gencemde’

Maandag eindig, bindend is vir alle ancler werk-,

gewers en werknemers as dié¢ genoem in paragraat
(@) van hierdie kennisgewing, wat betrokke is by
of in diens is in geneemde Bedrywe in die

landdrosdisirikie Durban (uitgesonderd die gebied
binne 'n straal van 10-myl vanaf die Hoofpos-
kantoor, Durban), Umzinto en Port Shepstone; en

(c) kragtens artikel agt-en-veertig (3) (@) van genoemde

Wet dat die bepalings van die Qoreenkoms, uitge-
sonderd dié vervat in klousule 2 van die inleiding
en in klousules 1 (5) (fn 10, 11, .15 en 16 van
Hoofstuk D, vanaf die tweede Maandag na die
‘datum-van publikasie van hierdie kennisgewing en
vir die tydperk wat drie jaar vanaf gencemde
Maandag eindig, in die landdresdistrikte Durban
(uitgesonerd die gebied binne ’'n straal van 10 myl
vanaf die 'Hoofposkantoor,- Durban), Umzinto en

A—T7430873

No R. 46] [7 January 1966.
INDUSTRIAL CONCILIATION ACT, 1956. '

LIQUOR, PRIVATE HOTEL ‘- AND BOARDING-
HOUSE TRADES AND THE TRADE OF
LETTING FLATS OR ROOMS, SOUTH COAST
NATAL.

MAIN AGREEMENT.

I, ALFRED ERNEST TROLLIP ‘Minister of Labour,

hereby—

(a) in terms of section forty-eight (1) (a) of the
Industrial Conciliation Act; 1956, declare that all the -
provisions of the Agreement which appears in the
.Schedule hereto and which relates to the Liquor, -

Trade of Letting Flats or Rooms, shall be binding
from the second Monday after the date of publica- -
tion of this notice and for the period ending three
“years from the said Monday, upon the employers’
organisation and the trade umion which. entered
into the Agreement and upon the employers and
employees who are members of the said orgamsa-
tion or union;

(b) in terms of ‘section forty-e:ghr (1) (b) of the said
Act, declare that the provisions of the Agreement,
excluding those . contained in clause 2 of the
preamble and ‘in_ ¢lauses 1 ) (., 10; 11, 15 and
16 of Chapter D, shall be binding from the second

. Monday after the date of publication of this
notice and for the period ending thiee years from
the. said Monday, wupon ali employers and
employees other than those referred to in para-
graph (@) of this notice who are engaged or
employed in the said Trades in the Magisterial
Districts of Durban (excluding the area within a
radius of 10 miles from the General Post Cffice,

- Durban), Umzinto and Port Shépstone:; and

- {¢) in terms of. section forty-eight (3) (a) of the said
Act, declare that in the Magisterial Districts of
Durban (excluding the area within a radius of 10
miles from  the General Post Office, Durban),
Urmazinto and Port Shepstone and from the second
Monday after the date of publication of this notice
and for the period ending three years from the
said Monday, the provisions of the Agreement,
excluding those contained in clause 2 of the

. preamble and in clauses 1 (8) (f). 10, 11, 15 and

1—1333.
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Port Shepstone, mutatis mutandis- bindend  is vir
alle Bantoes in diens in genoemde. Bedrywe by
di¢ werkgewers vir wie enigeen van genoemde
bepalings ten opsigte van werknemers bindend is

en vir daardie werkgewers ten opsigte van Bantoes:

in hul dieas. B
A. E. TROLLIP,

BYLAE.

NYWERHEIDSRAAD VIR DIE DRANK-, VERVERSINGS-,

PRIVAATHOTEL- EN LOSIESHUISBEDRYWE, SUID-’

- . KUS, NATAL. 2 ;

OOREENKOMS

ingevolge die bepalings van die Wet op Nywerheidsversoening,

1956, gesluit en aangegaan fussen die o
_ South Coast Caterers’ Association .

(hieronder die * werkgewers” of die * werkgewersorganisasie ™

senoem), aan die een kant, en die -

Natal Liguor and Catering Trades Empioyées'. Union

(hieronder die “werknemers™ of die * Vakvereniging™ genoem),

aan die ander kant, _ _
wat die partye is by die Nywerheidsraad vir die Drank-,
Verversings-, Privaathotel- en Losieshuisbedryf, Suidkus, Natal,

1. TOEPASSINGSBESTEK VAN (OREENKOMS.

(a) Die bepalings van Hoofstuk A en D moet nagekom word—
(@ In die landdrosdistrikte Port Shepstone, Umzinto en Durban
(uitgesonderd die gebied binne 'n straal van 10 myl vanai

die Hoofposkantoor, Durban) deur alle werkgewers wat
lede van dic werkgewersorgdnisasie is en by die Drank-
bedryf betrokke is en deur- alle werknemers wat lede- van

die Vakvereniging is en in genoemde bedry{l werksaam is.

(i) In die landdrosdistrikte Port. Shepstone exn Umzinto deur’
alle werkgewers. wat lede van die werkgewersorganisasie
is en in die Privaathotel- en Losieshuisbedryf, of die bedryf
vir die verhuer van woonstelle of woonkamers, betrokke
is, en deur-alle werknemers wat lede van die Vakvereniging
is en in enigeen van genoemde bedrywe werksaam is.

(b) Die bepalings van Hoofstuk B en D moet.in die landdros-
distrik Durban - (uitgesonderd die gebied: binne ’n straal van 10
myl vanaf die Hoofposkantoor, Durban) sagekom word deur alle
werkgewers wai in die Privaathotel- en Losieshaisbedryf betrokke
is ‘en lede van die werkgewersoiganisasie is, en- deur alle werk-
nemers. wat -in -genoemde Bedryf ‘werksaam ‘is en lede van die
Vakvereniging is. o ety wo T s

(c) Die bepalings van Hoofstuk C en D moet in di¢ janddros-
distrik Durban “(uitgesonderd die gebied binpe 'n straai van 10
myl vanaf die Haofposkantoor; Durban) nagekom word -deur alle
-werkpewers wat in die bedryf vir die verhuur van woonstelle of
woonkamers betrokke is en lede van die werkgewersorganisasie
is en deur alle werknemers wat in genoetde bedryf werksaam is
en lede van die Vakvereniging is. _ .

- A{d) _Qndanks die bepalings *van su_-'_ﬁltiu;s_ulé' (@), (0 en (& is
die bepalings van, hierdie Qoreenkoms van toepassing, siegs op
werknemers vir wie lone in hierdie Ooreenkoms voorgeskryf word.

2, GELDIGHEIDSDUUR.

Hierdie Ooreenkoms tree in werking op dié datum wat die
Minister van Arbeid kragtens artikel agt-em-veertig van die Wet
mag vassfel en bly drie jaar lank vam Krag of vir die tydperk
wat hy mag bepaal. - L :

_ 'HOOFSTUK A.., -

1. WOORDOMSERYWTNG,

(1) Alle aitdrukkings wat in hierdie Qoreenkoms gebesig en in
die Wet omskryf word, het dieselfde betekenis as in daardie Wet
en tensy die teenoorgesteide bedoeling blyk, word daar met weorde
wat die maniike geslag aandui, ook vroue bedoel en waar daar
melding van 'n wet gemaak word, word ook alle wysigings daarvan
bedoel, en tensy ox_ibest_aanbaar met die sameshang, beieken—

. “Wet” die Wet op Nywerheidsversoening, 1936;

“kroegman ™ 'm werknemer, uvitgesonderd ‘n wynkelner, wat
‘drank oor 'n tooshank of uit die kroeg van 'n bedryfsinrigting
verkoop, en ook ’n kroegjuffer; : ' =

“ kroegman, gekwalifiseer,” 'n kroegman met minstens: twee jaar
ondervinding; : , N

2

- Minister van Arbeid. -
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16 <0f Chapier D, shall mutaris mutandis be
. binding' upon all Baniu employed in the said
Trades by the employers upon whom any of the
said provisions are binding in respect of empioyees
and upon those employers in respect of Baniu in
their employ.. - :

A. E. TROLLIP,
Minister of Labour.

SCHEDULE.

INDUSTRIAL COUNCIL FOR THE LIQUOR, CATERING,

PRIVATE HOTEL AND BOARDING-HOUSE TRADES,
SOUTH COAST, NATAL. PP

AGREEMENT

_in accordance ‘with the provisions of the Industrial Conciliation

Act, 1956, made and entered into between: the s p sl
South Coast Caterers’ Asseciation
(hercinafter referred to as the “employers” or the * employers’

“organisation 7}, of the one part, and .. :

The MNatal Liguor and Catcring_Trad_es"Embloyees‘ Union

(hereinafier referred to as “ the employees™ or “the Trade
Unien "), of the other part, o

being the parties to the Industrial Council. for the Liguor,
Catering, Private Hotel and Boarding-house Trades,. South Coast,
Matal.

L. Score OF APPLICATION OF AGREEMENT,
(2) The terms of Chapters A and D shall be observed:—

(i) In the Magisterial Districts of Port Shepstone, Umzinto
and Durban (excluding the area within a radius of 10 miles
from the General Post Office, Durban), by all employers
who are members of the employers’ organisation and
engaged in the Liquor Trade and by all employees who are
mbénbers of ‘the Trade Union and employed in the said
trade. . -

(i) Tn the Magisterial Districts of Port Shepstene and Umzinto

by all employers who. are members of .the employers’

orgamisation ' and . - engaged in. .the Private -Hotel and

- Boarding-house Trade, or the Trade of Leiling Flats ' or

Rooms and by ali employess who are members of the
Trade Union and employed in any of "the said Trades.

(b) The -terms of Chapters B and D, éh_a.il'..bg observed -in the
Magisterial - Districts - of . Durban (excluding the area ‘within ‘2

radius of 10 miles from the General Post Office, Durban), by all
employers engaged in the Private Hotel and Boarding-house

‘Trade who™ aré members of the employers’ organisation and by
‘all employees empioyed in the said Trade who are members of

the Trade Union, ) _

. {¢) The terms. of Chapters C and. D shall be observed in the
Magisterial District of Durban (excluding the area within a radius
of 10 miles from the General- Post Office, Durban), by all

.employers engaged in the Trade of -Letting  Flats or Rooms

who are members of the employers’ organisation and by all
employees employed in the said Trade who are members of the
Trade Union. s

(d) Notwithstanding the provisios of sub-clauses (a), (b) and
(¢) the terms of this Agreement shall only apply in respect of
employees for whom wages are prescribed in this Agreement.

2. PerioD oF OPERATION,

This Agresement shall come into operation on such date as may
be fixed by the Minister of Labour in terms of section forfy-
eight of the Act and shall remain in force for three years or
for such period as may be fixed by him. :

CHAPTER A.

1. DEFIMNITIONS, N

(1} Any expressions used in this Agreement which are defined
in the Act shall have the same meanings as in that Act, and
unless the conirary. intention appears, words importing the mas-
culine gender shall include femaies and any reference to any Act
shall include any amendment of such Act and unless incon-
sistent with the context—- o e

“ Act” means the Industrial Conciliation Act, 1956;

“barman” mezns an employse, other than a wine-steward
engaged in the sale of liquor over a couster or from the
.+ bar of an establishiment and includes 2 barmaid;
“ parman, qualified,” means a -barman who has. had not less
;- than two years experience; _ o
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"kroegman leerlmg,
“ondervinding;

n kroegman met minder as twee jaar
“* glanpkamerbediende

(i} in di¢ Drank-, Privasthotel- en’ ‘Losieshuisbedryf, 'n

werknemer - wat s:aapkamers, weoonkamers- of ander
woongedeeltes van ‘n bedry{smngtmg afstof of aan die
kant maak, wat beddens opmaak, in die behioeftes van
gasté in. slaapkamers voorsien en/of Help-om tee in die
oggerd en die rmddag te bedien en om te was en stryk;

(i) in die, bedryf vir die verbuur van woonstelie of woon-
kamers, ’n werknemer  wat- kamers afstof of aan dic
kant rnaak of beddens’ opmaak;

“eles en “huisvesting » die. verskaﬂing vait drie etes per dag en
‘akkommodasie dan: persone wat in enige hoedanigheid in '
bedryfsmngtmg werksaam 'is. ~ Waar sodanige etes .of huis-
vesting en [of etesen hulsvestmg deel nitmaak van die totale
besoldiging wat. aan 'n werknemer betaal word, sluit dit nie
die "verskaffing: Van -etes “of huisvestmg en fof etes en huis-
‘vesting aan die dfhanklikes van 'n weérknemer in nie;
0p3|gter * °n “inwonende werknemer wat verantwoordelik is

vir 'n blok woonsteile of l».amers en, wat w"rkopdragte aan.

die skoonmaakpersoneél gee en oor hul werk tocesig hou of
wat ‘namens die eicnair woonstelle of -kamers verhaur, haur-
geld ontvang of werknemers i dieng neem, betaal of afdank
of aandag. skenk aan kiagtes van huurders; |

* los. werknemer ” ' werkmemer wat hoogstens dru: dae in 'n
bepaalde week by dieselfde werkgewer in diens is;

“kok ™ ’n werknemer. (ultgesonderd ‘n leerling of graad_ -
werknemer) wat vitsluitlik of hoofsaaklik enige werk in ver-
band met die voorbereiding of kook vaty voedsel verrigy

“hoofkok ™ ’n gekwahﬁseerde kok: wat in diens'geneem word -

em foesig te hou oor die werk in "n’kombuis, .om. spyskaarte
op 1é stel €n/of te sorg dat veorrade’ bestel word

“kok, ge!(wahﬁseer” ’n kok met minstens ;wee Jaar onder-
vmdmg as 'n kok;

“kokshulp” 'n werknemer, mtgesonderd n graad Ti-werknemer,
wat onder toesig van 'n gekwalifiseerde kok, die kok behulp-
gaam is deur fe Iet op voedsel terwyl dit gekook word en/of
yieig of ander voedsel kook wat bedoel'is vir verbruik deur
_ die werknemers van die bedryfsinrigiing, en wat vir' gaste
roomys mag maak en ontbyt mag kook, eiers of pap mag
iook, brood mag rooster en tee, koffie, kakao of soortgelyke
dranke mag maak;

“Llerk ™ ’n werknemer wat skryf-, tlk' en liasscerwerk vemg,
kontant ont\’ang ‘of hanteer of enige ander soort klerklike
werk vemg maar sluit geen ander klas werknemer in wat
eiders in hierdie klousule omskryf word nie, ondanks die feit
dai klerklike werk deel van sedanige werknemets se pligte
mag uitmaak:

“Raad” die Nywerhe:dsraad vir die Drank-, Verversings-,
Privaathotel- en Losieshuisbedryf, Suidkus, Natai;

e bedryfsmrlgtmg” enige perseel (1) ten opsigte waarvan daar
vir-die verkoop van drank daarin, daarop of daaruit een of
meer van die lisensies gehou word wat in die woord-
omskrywmg van Drankbedryf gemeld word, of (2) waatin of
in verband waarmee een of meer werknemers in diens is.in

die privaathotel- en losteshuisbedryf of die bedryf van 'a

losies- en huurkamerhuishouer of waarin of in verband waar-
mee die woonstelle- of woonkamerﬁbemg}‘ﬂd gedryf word;

“ gndervinding die totale d:ens’(ydperk van 'n werkpemer, voor
of na die mwcrkmgtredmgsda*um van hierdie Ooreeﬁkoms
“in‘die beroep waarin hy in die drankbedryf en die privaat-

‘hotel- en Iosieshuisbedrvf of die bedrvf vir die verhuur van:

woonstelle of woonkamers in dieas is;
“algemene ‘vrouchulp® 'n vrouliké werknemer wat witsluitlik
of hoofsaaklik Wasgoed en linnegoed heclmaak, naai en
hanteer;

“ graad Ti-werkpemer ™ °n werknemer wat uitsluitlik of hoof-
saaklik een of mieer van die volgende werksaamhede verrig: —

{a) Diere, skoeisel; meunbels, persele, gerel, voertuie of ander
artikels skconmaak en/of voedsel, bagasic,” pakkette,
gerei of ander ariikels dra en ook vroeg oggendtee,
-koffie, -kakao of scortgelyke dranke aan pgaste bedien;

(b) vis, viugte, vieis, pluimvee en groente skoonmaak en [of
voorberei, pluimvee pluk, vrugte en groente skil en/of
sny, rantsoene vir Bantoes kook, pap en eiers kook;

{c) vaurmazak of vure aan dié brand hou of afval verwyder;
1 ()] diere of p]u:mvee versorg;
{¢) enige handvoertmg stoot of trek;

~ {f) persele met die inkoud daarvan, bagasie, pakketie of
ander aitikels oppas;

{g) onder toesig van 'n kok let 015 voedse! terwyl dit kook;

(h) bottels pak en sorteer, goedere ontvang, kaete en
dergehke artikels opstapel;

en wat benewens enmige van genosmde pligle, brood mag

Fooster, tee, koﬁie, kakao of soortgelyke cmnke mag maak :

Cen bﬁodskappe mag ‘ontvang of doen;

garagebedlende” 'n werknemer wat uitsluitlik of hoofsaaklik
motors versorg en skoonmaak;

“ barman, learner,” means a barman who has had less than twa
years: experience;
“ bedroom attendant "—

(i) in the Liquor, Private Hotel and Boardmg—house
Trades means an employee - enga,ged in' dusting " or
tidving bedrooms, ]1\=mg-roorns or -~ other residential
parts of an estabhshmem mahng beds,” attendmg to
the requirements of guests in' bedrooms and/or assist
in serving mommg and afternoon .teas and Iaunder'ng,

(i) in the trade of letting rcsmennal flats or rooms means
an’ employee who is engaged in dustmg or ndymg
réoms or in makmg beds;

“board and lodging” means the supply of three meals per
day, and' of dccommodation, . to persons who are emiployed
in any capacity in an establishment. Where such board
or-lodging and/or board and ledging forms part of the tetal
-remuneration paid fc an employee, this. shall not include the
sepply. of the board or lodging and,ur or board and lodging to
.an. employee s dependants;

“garetaker ¥ means an employee in resment charge of a biock
“or. résidential flats er rooms who directs- and- supervises . the

. work of the cleaning staff, or, on. ‘behalf of- the proprietor,
lefs flats or rooms, receives. paymeni of rent or engages, pays
or discharges employees, or deals with compiaints rdm
ienants;

“ casual emiployee ” means an emp!oyee who is employed by
th:eksame ‘employer oft not more than three days in ‘any one
W ’\ .

“cook ¥ means an employee (other than a learner or grade I
employee} who is wholly or mainly engaged in any. Opera-
tion in the preparation or cooking of food:

“head cook ” means a. qualified coolk who is emp]oyed te
supervise the work in a %ltehen ‘prepate menus and/or attend
to the ordering of supplies;-.

L cook, " qualified,”” meéans ‘a’cock who has had not less than
iwe years’ experienee as.a cook;

“cook’s assistant™ means an, emp:syee, other than a grade Ii
employee ‘Who, under the supervision of a qualified cook,

* assists the cook by attending to foodstuffs in the process of
cooking and/or cooking meat or other foodstuifs, intended
for the consumption of the employees of the establishment,
and who may make ice-cream and may cook breakfast for
guests, cook eggs or porridge, make teast, tea, coffe¢, cocoa
or similar beverages;

“ clerical employee ” means an emplovee who is engaged in
writing, typing, fling, receiving or handiing: cash or in any
other form of clerical work, but does not Include any other
class of employee clsewhere defined in this clause, notwith-
standing the facl ‘that clerical work:' may form a portion of
such employees’ duties;

“council ” méans the Tndustrial Council for the Liguor, Cater-
ing, Private Hote‘ and Bodrdmg -house Trades, South Coast,
Natal;

“ establishment ” means any premises {1} in respect of which
there is held for the sale of liquor therein, thercon or there-
from one or more of the licences specified in the deﬁrut:on
of Liquor Trade, or (2} in or in connection with which one
or more employees are employed in the private hotel and
boarding-house trades or the trade of a boarding and ladgmg-
_ housekeeper or who carries on- the business of letting resi-
dential flats or Tooms;

“ experience ” mesns the {otal period of emplaymem an em-
ployee hes had, before or subsequent to the date of commen-
cement of this Agreement in the occupation in which he is
employed in the Jiguor trade and the private hotel and
boarding-house trades or the trade of letting residential flais
OF TOOmMS;

“female general assistant” means a female employee engaged
wholly or mainly in mending. sewing and handling laundry
and linen;

“ grade II employee” means an employee engaged wholly or
mainiy in one or more of the following occupations: —

(@) Cleaning amma!a footwear, furniture, prem:ses, utensils,
vehicles, or other articles and for carrying - foodstut’fs,
luggage, parcels, utensils, or other articles including
serving early morning fea, coffee, cocoa or similar

s beverages to guests;

(b} cleaning and/or preparing fish, fruit, meats, poultry,
vegetables,” plucking pouitiy, peelmg and/or cutting
up fruit and vegetables, coo}ring rations for Bantu,

.. cooking porridge and eggs;

(¢} making or maintaining fires or removing refuse;

{d) tending animals or poultry;
{e) pushing or pulling any manually propelled vehicles;
{) goarding premises and their contents, luggage, parcels
or other articles;
{g) attending to foodstuffs in the process of cooking, under
‘the supervision of a céok;
(k) pa‘.kmg and sorting botiies, receiving goods, stacking
_ cases and the like;
and who may, in addition to any of the said -duties, make
- toast,- tea, coflee, coctoa or sm‘n!ar bevemg% and receive
messages or run’ ‘errands; !
“garage attendant™ means an emp!oyee who is wholly or
mainly engaged in the care and cleaning of motor cars;

3
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“huishoudster ™ b __
(i) in die - drank-, privaathotel- en losigshuisbedryf, 'n
vroulike werknemer wat spesifick “opdragte gee  aan
huis- of kamerbediendes enjof staapkamérbediendes
of -oor hul werk toesig hou en wat dagrbenewens
‘eriigeen van die pligte van ‘n-huis- of kamearbediende
mag verrig en/of voedsel .en voorraad bestel en/of
toesig hou oor die werk in’n-kombuis; - ;i )
(ii) in die bedryf vir die verhuur .van woonstelle of woon-
kamers 'n -vroulike werknemer wat toesig hou oor die
werk van slaapkamerbediendes, ‘voorrade " uitreik, of

algemeen verantwoordelik is vir die voorrade linne of

ander artikels. en verantwoordelik .is vir- die ontvang,
bére. nagaan, heelmaak of was en stryk van linne; -

“ huis- of -kamerbediende ” ’n vroulike werknemer wat slaap- |

kamers, sitkamers of ander -gedeeites van "n bedryfsinrigting
afstof of aan die kant maak en wat benewens hierdic pligte
mag help met die ontvang en heelmask van huishoudelike
linnegoed en by die hantcer van linnegoed en wasgoed en
was en stryk; : " e

“ faktotur skilder ” ’n werknemer -wat uitsluitlik of hoofsaaklik
minder " belasigrike. herstelwerk  aan  meubels, installasie of
ander toerusting verrig en wat minder belangrike ‘herstelwerk:
of opknappingswerk-aan, geboue mag verrig en van wie daar

daarbenewens vereis kan word om ‘skliderwerk te. doen; -
-« wasgoedwerker / wasgoedwerkster ” °n - werknemer . wat hoof-
saaklik artikels was, stryk of'pers; : 28

“leerling ”’n werknemer wat in: die bepaalde beroep Wwaarin

‘hy ‘in" diens is, die volgende ondervinding opgedoen het’ as

hy werksaam is as— . '

(@) kroegman, minder as twee jaar;

(b) kok, minder as twee jaar; L

(¢) kelner in die. Drankbedryf, minder as twee jaar;

(d) kelner in die- Privaathotel- ‘en ‘Losieshuisbedryf, minder

as een jaar;” 0 R

(e) 'n wynkelner, minder as twee jaar; o !

_“ drankbedryf ” die bedryf wat uitgeoefen word deur- werk-
gewers en werknemers,  uitgesonderd werknemers wat die

" grootste gedeelte: van hul tyd. bestee aan ‘werk in verband
met die Verversingsbedryf, ‘wanneer_hulle; hetsy tydelik' of
permanent, 'n -besigheid dryf waar- drank verkoop word en
in verband waarmee een of -meer van ondergenoemde lisen-
sies, uitgereik kragtens die bepalings van die Prankwet, 1928,
gehou word : —

(1) Restaurantdranklisensie;

(2) ‘hoteldranklisensie; -

(3) wyn- en bierlisensie; : :

(4} teater- of sportterreindranklisensie;

(5) tydelike dranklisensie; ° =

(6) geleentheidslisensie vir laat ure; -

(7) maaltyd-wyn- en -bier-lisensie;

{8) ' lisénsie wat spesiale magtiging verleen en wat inge-
volge artikel® homderd bis van ‘die Drankwet, No. 30
van 1928, uitgereik is; ;

“ pestuurder ™ 'n werknemer, uitgesonderd ’n direkteur van ’n
maatskappy, met beperkte aanspreeklikheid en 'n vennoot, wat
deur sy werkgewer belas is met die algemene—

{a) toesig oor;

(b) verantwoordelikheid vir; en

_(¢) leiding van

. die bedrywighede van 'n 'iggdryfsinrigtin'g_..pn\ die werknemers .

wat daarin werksaam is; )
“nagwag” 'n werknemer wat uitsluitlik- of hoofsaaklik een of
meer van die volgende werksaamhede verrig:— ;
Persele, geboue, hekke of ander eicndom snags bewaak..
Meubels -en skoené - poleer en skoonmaak en persele
skoonmaak, vure aansteek, en wat daarbenewens na gaste
mag omsien hy “hul aankoms of vertrek, en mag help om
] maaltye en verversings aan hulle te bedien; ]

“ buiteverkoopbediende ” 'n werknemer wat uitsluitlik. of hoof-
saaklik drank verkoop vir verbruik buite die gelisensieerde
-perseel; . Fam A . =

* puiteverkoopbediende, gekwalifiseer;™ 'n-buiteverkoopbediende
met minstens, twee jaar ondervinding; . )

“ buiteverkoopbediende, leerling,” - -"n - buiteverkoopbediende
met minder as twee jaar ondervinding;

“ hoteljoggie ” m manlike: sverknemer wat uitsluitlik of hoof-
saaklik boodskappe doen, briewe, . boodskappe of pakkette
aflewer en klokkies of telefoonoproepe beantwoord, en ook 'n
hysbakbediener; B : o

“ portier” 'n manlike werknemer wat uitsluitlik of hoofsaak-
lik treine, vliegtuie, skepe, motorbusse en/of enige ander
vervoermiddel inwag, reélings tref :vir die vervoer van gaste
en hul bagasie na of van 'm bedryfsinrigting, die bedryfs-
inrigting se voertule bestuur, en wat daarbenewens . bood-
skappe of pakkette mag ontvang of aflewer of mag help met
die bediening van maaltye of verversings; e

. % privaathotel- en losieshuisbedryf” die bedryf van hotelhouer,

losies- -of huurkamerhuishouer wat uitgeoefen word deur.

persone van wie vereis word om- die lisensie te hou wat
voorgeskryf -word by item 4 van Deel I van die tweede
bylae van die Wet op Lisensies, 1962 (uitgesonderd bedryfs-

inrigtings waarvoor 'n lisensie’ ooreenkomstig die bepalings.

van die Drankwet, 1928, gehou word);

* housekeeper "— . : : Ry R
(i).in the liguor, private hotel and boarding-house trades
means a female employee specifically -engaged to direct
or supervise the work of housemaids or chambermaids
and/or bedroom attendants and such employee may in
.addition perform any of the dutics of a housemaid
or chambermaid, and/or attend to the ordering
of food and.supplies and/or supervise the work in a
kitchen; e .
(ii} in.the trade of letting residential flats or rooms means
a female employee who supervises the work of the
bedroom attendants, issues.stores or is in general charge
of the stocks of linen or other articles and responsible
for the receiving, storing, checking, repairing or. laun-
dering of linen; . L PR
“ housemaid or chambermaid” means a female employee en-
gaged in dusting. or tidying. bedrooms, living-rooms or. other
.parts of an establishment and making beds and who may
in -addition to such duties, agsist in the receipt and mending
of household linen and in the handling of linen and laundry
- and laundering; . N o -
* handyman /painter ” means an employee . who is wholly or

mainly engaged in making minor ‘repairs.-to: furniture, plant
or other equipment and who may effect minor . repairs or
renovations to.buildings and who may in addition be required

to do painting;

_“laundryman/maid ” means an employee who is engaged main-

ly in laundering, washing, ironing or- pressing’ articlesy
“learnér ” means an employee whose experience in the particu-

- lar occupation in which he is engaged has been, if employed

ag—
(a) barman, less than two years;
(b) cook, less than two years; -
(¢) waiter in the liquer trade, less than two, years;
(d) waiter, 'in the private hotel. and boarding-house trades,
less than one year; ;
() wine-steward, less than two years; _
“liquor trade . means the trade carried on by employers and

* : employees -other than: eniployees the major portion. of whose

time is spent in or inconnection with the catering trade when
conducting whether temporarily or permanently, a business

. where the sale of liguor is carried on and ‘in- connection
with which one or more of 'the following licences issue
under the provisions of the Liquor Act, 1928, are held—

(1) restaurant liguor licence;

{2) hotel liguor licence;

(3) wine and malt liquor licence;

(4) theatre or sports ground liguor licence;

(5) temporary liquor licence;

(6) late hours occasional licence;

-(7) meal-time wine and malt licence;

(8) special authority licence issued in terms of section one
hundred bis of the Liquor Act, No. 30.of 1928; :

“ manager” means .an employee other than a director of a
limited liability company and a pariner who is charged by
his employer with the overall— S h B
. (q% supervision .over,

(b) responsibitity for, and

(¢) direction of, . .
the activities of an establishment and the employees engaged
therein; . ; o

“ pightwatchman ™ means an_employee wholly or mainly en-

gaged in one or more of the “following: occupations:—
Guarding premises, buildings, gates or other property by
night. Polishing and cleaning furniture, boots and premises,
lighting fires, and who may, in addition, attend to guests
on arrival or departure, and assist in serving them with

meals and refreshments; o ,

“ off-sales attendant” means an’ employee who is wholly or
mainly engaged in the sale of liquor for consumption off
the licensed premises; ' i } ;

“off-sales attendant, qualified,” means an off-sales aitendant
who has had not less than two years’ experience;

_ % off-sales attendant; learner,” means an off-sales attendant who

has had less than two years’ experience; - ;

“page” means a male employee, wholly or mainly engaged in

running errands, delivering letters, messages or. parcels and

; gnswering bells or telephene calls; and includes a lift atten-
ant; '

. “porter ” means a male employee engaged wholly or rna'inly,"in'

meeting trains, aeroplanes, steamships, motor-buses. and/or
any other form of transport, arranging for-guests-and. their
Iuggage to be taken to or from an establishment, driving the
establishment’s vehicles, and who may in addition receive or
deliver. messages, or packages or assist in serving meals or
refreshments;. C LR T
“ private hotel and boarding-house trade ” means the trade of
hotelkeeper, boarding or lodging-housekeeper carried on by
ons who are required fo hold the licence specified under
item 4 of Part I of the Second Schedule to the Licences. Act,
1962 (excluding establishments in respect of .which a licence
is held under the provisions-of the Liquor Act, 1928);
“guarter ” means any three-monthly period ‘beginning on the
first day of January, April, July or October; o
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A kwa.rtaal G | tydperk van drie. maande wat op die eerste

- dag van Januarie, Aprxl Julie of Oktober begm,

'_'“ bedryfsintigting waarin ~ daar SEWe .dae per week gewerk
‘word ™ 'n bedryfsintigting- waarin d1e Drankbedryf sewe dae
‘per week uitgeoefen mag ‘word:

_“spesiale funksie€” ’n vermaakhkhmdsfunkme soos 'n dinee,
_ dans of ontvangs met die doel om ’n sosiale- gcbeuriems te
gedenk of om 'n geleentheid te vler,

“ werknemer by spesiale’ funksws ‘n wcrknemcr wat volgens
~'n uurgrondslag werk in verband met 'n spesiale funksie
 yerrig:

“ werkdagbestek 7 die tydperk op enige dag vanaf die tydstip
" 'waarop die' werknemer begin werk 'totdat hy die werk wvir

daardie dag staak, Vir die toepassing van hierdie woord-

omskrywing ‘beteken ““dag” “'n tydperk van 24 uur vanaf
middernag tot middernag;

* proviandman, gekwalifiseer,” 'n werknemer wat uitsluitlik of

hoofsaaklik roosterbrood, - toebroodjies,  versnaperings, tee,

‘koffie, kakao soortgelyke dranke maak, dit dan aan kelners

oorhandng om aan klante te bedien en wat voowaad beheer,

" en omvat dit 'n kombumtocmghouer,

“ proviandman, leerling, ” 'n werknemer met mmder as een jaar

ondervinding wat in diens is om. die werk;van ’n. gekwalifi-

i seerde: pmwandman te vleery <+ 4

“ telefonis . 'n werknemser. wat . Lutslmtllk of hoofsaaklik 'n
te!efoonskakclbﬁrd bedien en -die klerklike werk in verband
daarmee verrig;

“ die ‘bedryf vir die' verhuur van woons:elle of woonkamers
die.. hcdryf 5008 mtgeoefen deur ‘persone van wie daar’ vereis
word om 'n lisensie vir die verhuur van woonstelle of woon-
kamers, soos voorgeskryf in item 4 van Deel 1 van die
Tweede Bylae van die’ Wet op Lisensies, 1962, uit te neem en
omvat dit ook die agent aan wie die lisensichouer die ver-
huur van woonstelle of woonkamers toevertrou en die

- werknemers van sodanige agent wat uitsluitlik @ in verband
met woonstelle of woonkamers'in diens geéneem is;

“loon* di¢ deel van die bcsold;gmg wat in kontant aan ’n

~werknemer betaalbaar js ten opsigte van sy gewone werkure
in klousule 3 genoem en -soos vir hom in klousule 4 voor-

-geskryt, en waarmee die lewenskostetoelae- gekonsolldeer is,

cof, waar ‘n wcrkgewer hom -gereeld ten 0p31gte van- die
© geworié werkure 'n hor bf:drag betaa] as dié wat a]dus

voorgeskryf word, beteken dit sodamce hoér bedrag;

“dag! oon” in’ dlC geval -van voltydse werknemers ”  die
sandloon wat in- klousule 4 voorgeskryf word, gedeel deur
‘rtig;, en in die geval van ‘‘los werknemers” genoemde

loon gedee} deur ses-en- twmtlg,

“ weekloon ™ die maandloon in klousule 4 voorgeskryf gedeel

deur wer ‘en een derde; .

~ “qurloon  die dagloon gedeel deur nege

“ kelner ” *n-werknémer wat gaste by fafels of in enige ander

* deel van die gebou wat deur gaste bewoon word, bedien,
klokkies beantwocrd ‘biljartteliings opteken en: alle ander

dienste- mag. verrig wat-.vir. die ‘gerief en gemak van die |

hotelgaste vereis ‘word, met inbegrip van die voorbereiding

vap . hors d’ceuvres en l1gte verversings, en wat gelas mag |

word .om die pligte van 'n wynkelnei te vemg,
“ kelner, gekwalifiseer, ” in die drankbedryf 'n kelner met
minstens twee jaar ondervmdmg as 'n kelner; .
“kelner, gekwalifiseer, ” in: d!e prlvaathote[- en losmshms-

bedryf of in die bedryf van.’n losies- en huurkamerhu:snouer, :

'n kelner met minstens een jaar ondervinding as ‘n kelnery
“ higofkelner ” 'n- werknemer, wat, uitsluitlik of hoofsaaklik aan
klante hul “sitplekke aanwys en algemene toesig hou oor die

bedlcmng van klante; en 'n. kelner wat aan die hoof is van |

" *n onderhorige kelnerpérsoneel;

& kelner by spesiale funksies” °n kelner wat op 'n. uurgmnds!ag i

in verband met ’'n spesiale” funksie:in diens is;

wynkelner” 'n werknemer, mtgesonderd n kmegman wat | .

drank ' aan. klanté ‘bedién. en .wat. betaling. mag -ontvang vir
‘die drank Wat bedien wcmd en ‘wat gelas -mag word om die
pligte van 'n kelner te verrig;

wynkelner ‘gekwalifiseer,” ’n. wynke!ner met ‘minstens twee :

jaar ondervinding;
“ wynkelner. leerling, 'n wynke]ncr rnet mmder as. twee 1aar

ondervinding. - .
(2) Vir die: toepassmg van ‘hierdie Ooreenkoms word ’n werk-

nemer geag.'in daardie- klas te wees waarln h)g u:tslmtkk of

hoofsaakhk in dmﬁs is. ) . T
2. VERBOD oP LNDIENSN‘EMING _
' ‘Behalwe waar ’io hoér ouderdomsbeperkmg by dle Drankwet

1928, vasgestel word, mag geen werknemer -onder - die ouderdom
van 16 }aar in enlgc bedryfsmrlgtmg ‘in dlens geneem word nie.

3 WERKURE GEWONE EN OORTYD" EN BETALING VIR OORTYDWERK.

[8)) (a] Dle ‘gewone werkure van ’n werkaemer is, om die beurt
hoogstens 59 en 54 uur per week in elke twee agtereenvolgende
weke, of nege vur per dag, wat in 'n werkdagbestek van: 14 uur
voltooi moet’ word.

(b) Die gewone werkure van 'n los werknemer is hoogstens
nege per dag en most in;’n werkdag!aestek van 14 uur voltooi
word.

(2) Vry tyd—Elke werknemer - moet m elke twee agtereenvol-
gende weke om die beurtieen vry. dag in een week en een vry
tydperk vamaf 2 nm, tot middernag in die ander week toegestaan
word., : :

i engaged

seven-day establishment ” means an establishment in which
the. liquor trade may be carried on for seven days a. week;
speczal function ” means an entertainment such as'a dinner,
dance or reception for the purpose of markmg a social event
_or celebrating an occasion;
“ special function er_np!.oyeg: - m;ans an employee employed by
the hour to work in connection with a special function;
“ spread-over ¥ means the period in ‘any day from the time the
employee begins work to the time when he finishes work for
the day. For the purpose of this definition “day” means
any period of 24 hours from midnight to midnight;
“ storeman, qualified,” means an employee engaged wholly or
mainly in the making of toast, sandwiches, snacks, tea, coffee,
cocoa or similar beverages,” handing such to waiters for
service to customers and contro!l:ng stores and includes a
kitchen supervisor; - . -
‘storeman, learner,”” means an emp[oyee employed to learn the
work ‘of a quahﬁed storeman, and who has had less than
one yedr’s experience;

telephone switchboard operator ” means an ernp[oyee who is
wholly or' mainly engaged to operate a telephone switchboard
and in pclform:ng clerical work connecled therewith;

‘the trade of. ]emng flats or rooms ” mears the tlade carried
on by persons who are requued ‘to take out a licence for
the Ietting of flats or rooms as specified in item 4 of Part 1
‘of the Sécond Schedule to the Licences Act, 1962, and also
incliides the agent to whom the licensee entrusts the letting of
flats or rooms and the employees: of such agent who are
employed exclusively in connection with the flats or rooms,

wage” means that portion of the remuneration payable in
money to an employee in respect of his ordinary hours of
work referred to in clause 3 and:as prescribed for him in
claise 4 and into which a cost of living allowance has been
consolidated or where an eniployer regularly pays to him in
respect of such ordinary. hours of work an amount higher
than that so presmbed it means such hlgher amount, :

wage, daily,” means in the, ;:;a.se of “ full-time employees * the.
monthly wage prescribed in- clause 4 divided by thirty and '
in the case of “casual employees”™ the sa;d wage divided
by twenty- sn{,

“wage, weekly,” means the monthly wage pra..scnbcd in clause
4.divided by four and one-third; -

.: ‘ wage, hourly,’ * means the daily wage divided by nine;

“ waiter  means an employee who is engaged for the purpose
of serving guests at tables or any other part of the building
occupied by guests, to answer bells, to mark: billiards, and
to perform such other service as the comfort and convenience
of hotel guests may-require,  including -the preparation of
hors-d’oeuvres and- light refreshments and who may be called
upon to perform- the duties of a wine-steward; :

“ waiter, qualified,” in thé liquor tradé, means a waiter who
has had not less than two years™ ehperlence as a waiter;

“ waiter, quahﬁed in the private hotel and boardmg-housa.

i@

[

trade or the trade of a. boarding and ledging-housekeeper e |

_ means  a waiter who bas had not less than one -year s
expenenc-ﬂ as a waiter;

" “head waiter ” means an employce wno!]y o’ mamiy engaged
“in showmg customers to seats and generally supervising .the
service to customers; 'and one who'is in charge of a sub-’
ordmate staff of waiter$; i

specml function’ waiter ¥ means 'a waiter emp10yed by the

hour to worki 1n connection with a speqal function;

“ wine steward ”’ means an employee other than-a barman who

is. engaged in serving liguor to customers and who may

receive payment for the liquor served and who may be mlled

.upon to perform the duu&s of a waiter; .

‘wine steward, quahﬂed >’ means.a wine. steward who has had

not less.than two years’ experience; . .. .. ; ;
“wine steward, learner,” means a wme steward who has had

less than two- years experience.

(2) For. the purpose of ithis. Agreement an. empleyee shall bc =
deemed {0 be 111 that class in - Wh.ll’.‘h he is who]ly or -mainly

i 2 Pmmm TION OF EMPLOYMENT :
Excep( where a-higher age limit .is. fixed under. the Liquor Act,

11928, no employee under the age of 16 years shall be employed

in any establishment.

3 HouRrs OF WORK ORDINARY AND OVERTIME., AND .
PAYMENT ForR OVERTIME..

" {1) (@) The ordinary working hours of an-employee shaII not
exceed 59 and 54, alternately, per week in every two consecutive
weeks or nine hours in any one day, to be. completed within a
spread-over of 14 hours.

(b) The ordinary hours of work of a’'casual employee shall not
exceed ¥ per day ‘to’ be completed within a “spread- -over of 14
hours.

(2) Ti-iie off Duty. —Each employee shall’ be gra.nted one day
ofi-duty in cne ‘week and one period from 2 p.n. fo midnight

off duty’ per week ahernately in each two consgcutwe weeks

5
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Indien die werkgewer en-werknemer daartoe ooreenkom, mag

sodanige vry tyd tweeweekliks in plaas van weekliks geneem word
of, by onderlinge oorsenkoms tussen ’n werkgewer en sy werk-
nemer, mag drie volle vry dae ten opsigte van eike tydperk van
vier agtereenvolgende weke toegestaan word, :

(3) Aile werknemers van wie daar vereis of wat toegelaat word
om op’'n dag of in ’n week meer as die gewone werkure vir so
’n dag of.so 'n week te werk, na gelang van die geval, moet vir
sodanige oortydwerk die uurloon betaal word plus 50 persent vir
elke uur of deel van 'n-uer aldus gewerk, met dien verstande dat
waar oortyd wat op ‘n daaglikse grondslag bereken word, verskil
van dié wat-op 'n weeklikse grondslag bereken word, die gunstigste
grondslag vir die werknemer aangeneem moet word.

(4) Elke werknemer moet minstens dertig minute toegestaan
word vir elke maaltyd wat in werkure val, en geen werknemer mag
langer as vyf uur werk sonder ’'n pouse van minstens dertig
minute vir ’n - maaltyd nie. Alle maaltye moet ingesluit word in
die werkdag genoem in subklousule (1) van hierdie klousule, maar
dit ‘maak nie- deel uit van die ure wat gewerk is nie.

(5) Qortydwerk moet tot 8 tur per week beperk word, behalwe
onder buitengewone omsiandighede wai veroorsaak word deur
toestande buite die werkgewer se beheer.

(6) Die bepalings van hierdie klousule is nie op ’n- bestuurder,
soos in hierdie QOoreenkoms omskryf, of op ‘n werkmemer by
spesiale funksies van toepassing nie.

4, BESOLDIGING.

~ {1) Die minimum lone wat. aan -ondergencemde werknemers

betaal moet word, is soos velg; met dien verstande dat 'n leerling
wat 'n opleidingkollege bygewoon of aan 'n -skema deeslgeneem
het wat deur die Mywerheidsraad erken word, en wat 'n bekwaam-
heidsertifikaat na sodanige tydperk hou, onmiddellik op 'n ver-
hoging van 10% in sy loon gregtig word wanneer hy sodanige
sertifikaat’ voorlg; voorts met dien verstande dat alle ander werk-
nemers wai 'n opleidingskollege bygewoon of aan "n -skema deel-
geneern het wat deur die Nywerheidsraad erken word; en wat 'n
bekwaambheidsertifikaat hon, onmiddellik op 'n verhoging van 10%
in hul lone geregtig word wannesr sodanige bekwaamheidsertifi-
kaat voorgelé word: - o - . :

In die
privaathotel-
en losisshuis-

o bedrywe’
In die en/of die
drank- -~ | bedryf vir
bedeyf. | die verhuur
van woon- -
- stelle of
‘woonkamers.
(Per maand). | (Per maand).
. T R R
Bestuurder. ... ouuiiiisinsranepnsane 93.00. 75.00
Kroegman, gekwalifiseer......vvonuien | 70,00 —_
Kroegmar, leerling-— - ;
“Minder as een jaar ondervinding.... |- 41.00 —
Een jaat of meer, maar hoogsiens |
twee: jaar ondervinding........... 47.00 —
Slaapkamerbediende. ........ s 22.00 19,
I(?lpsl NGB S A — —_ 65.00
oofkok.......... 57.00 . 40.90
Kok, gekwalifiseer....ccomecsrnenane | 40:00 33.00
Kokshulp. ... o0 iimsenererenaains 28.00 22.00
Kok, leerling- — i ' '
Minder as een jaar ondervinding.... 25.00 20.00
Een jaar of meer, maar hoogstens | = S
twee jaar ondervinding...i....... | 30.00 .. 25.00
Eerste jaar diens by dieselfde werk: - -
BEWE .\ oo isre s vaenacnassiinssns 40.00 35.00
Tweede jaar diens by dieselfde werk- | X
FOWET. s s m g wm o o as b sojmons Sninry 50.00 40.00-
-~ DRAENRL s v i cam v bunninh oz e vrane «eae | 65.00 55.00
Algemene vrouehulp.ivuvecvineonnie 30.00 24.00
Graad [T-werknemer— ¢ :
18 jaar. en OUBL......esessecnveess | . 18.00 . 17.00
Jonger as 18 jaar...... 14.00 14.00
Faktotum/Skilder.......coovivennenas | 30,00 - 25.00
Huisbediende/Kamerbediende......... | ; 25.00: 18.00
Huishoudster, .....ocvvveesvnnnas 50.00 . 40,00
Wasgoedwerker....oivrevaerannnnan, . 29.00 23.00
Wasgoedwerkster. .ovverassesanssnsas '21.50 17.00 w
Nagwag.....co.nn 21.00 -19.00 -
Buiteverkoopbediende— - . ' i o
kewalifiseer. . .ovvim e suresnianene 45.00 -—
LeerliDE., o o vnnsisnsinvononunasinnn 30.00 —
Hoteljoggie— : .
Berste jaar diens by dieselfde werk- C
[ 20.00 16.00 .
I B T O P 23.00 " 18.00
Portier— ¢ S Tl
Berste jaar diens by dieselfde werk~" -1 .
EEWEL: & o oisivuniif vas s musin e 30.00 25.00
) B2 TG T NS S e 40.00 30.00
Proviandman— : . =
GekwalifiSeer, v vvem e sncnssesnans | - 25.00 23.00°
Leathing. . . vvs e oo biesnsvss N - 20.00 . - 18.00
Telefonis. .. i ivou e s sisasisnees vuss 25.00° - 18.00: .

If -the employer and employee agree theréto, such time-off may
‘be taken fortnightly instead of weekly or by mutual arrangement
between an employer and his employee three full days off-duty
in ‘respect of each period of four consecutive weeks, may be
granted. :

(3) All employees who are required or allowed to work on
any day, or during any week in excess of the ordinary working
hours for such day, or such week, as the case may be, shall
for such excess be paid the hourly wage plus 50 per cent for
-every hour or part of an hour so worked; provided that where
overtime calculated on a daily basis differs from that calculated
on a weekly basis, the basis' more favourable to the employee

“shall be adopted. :

(4) Bvery employee shall be granted not less than thirty minutes
for each fmeal falling within his hours of work, and no employee
shall work longer than five hours without an interval of at least

“thirty minutes for a meal. All meal times shall be included in the

spreadover referred to in sub-clause (1) of this clause but shall
not form part of the hours worked.. .

“(5) Overtime must be limited to 8 hours per week, save under
exceptional circumstances caused by conditions beyond the

.employer’s control.

(6) The provisions of this clause shall not apply to a manager
as defined in this Agreement nor to a special function employes.

4, REMUNERATION.

(1) The minimum wages to be paid fo the undermentioned
employees shall be as follows; provided that a learner having
atterided a training college or scheme recognised by the Industrial
Council and holding a certificate of proficiency after such pertod
shall be eatitfed to a-10 per cent increase in the wages imme-
diately upon production of such cerfificate; provided further, that
all other employees bhaving attended a iraining coliege or scheme
recognised by the Industrial Council and holding a ceriificate
of ‘proficiency shall be entitled to a 10 per cent increase in the
wages immediately upon the production of such certificate of
proficiency.

In the
Privaie
Hotel and
In the Boarding-
Liquor - house
Trade. Trades and/
or the Trade
of Letting
Flats or
Rooms.
(Per Month.)| (Per Month.)
‘Manager..... (T, N PR 93.00 75.00
“Barman, qualified.....cceniiiaiinne 70.00" —
Barman, learner— ' :
Less than one year’s experience.. 41.00 —
One year or more, but not more than | - :
two Vears’ experience.......... 47.00 - =
Bedroomattendant...,.. 22.00 19.00
Caretaker..\..... : e £ 65.00
Head CooK.....ccieemmmamsnesvsroes | 57.00 - 40.00
‘Cook, qualified. .. ..oveemmuesvaraea | 40.00 © 33.00
Co0K’S ASSIStANE. , 1.0 s ses sms 020 410 010 o win 28.00 22.00
Cook, learner— = . '
Less than one year's experience. ... 25.00 *20.00
One year or more, but not more than e
- two years’ exXperience.......... 30.00 25.00
Clerical Employee— . : ;
First year’s service with same em- T :
Coployer....v.viicicaneeineaaans | -40.00 35.00 -
Second vear's service with same o -
employer.....oisvssnsiosnssss | 50.00 - 40.00
1 STOATIEr L v v vevnnneeasn veeenws | 65.00 55.00
‘Female General Assistant............ [ 30.00 24.00
Grade I employee— T [y 8 ]
18 years and OVer.....susneesess | 18.00 17.00
Under 18 years....cievevnncsvm 14.00 14.00
Handyman/Painter........ R ) R L ) 25.00
Housemaid/Chambermaid............ 25.00 18.00 .
Housekeeper..... N O A - -50.00 40.00
Laundryman. . .. oo em e «oew oon 00w s r0 00 29,00 23.00
LanndryYmaid. oo suemee s o oe e s 21.50 '17.00
Nightwatchman. ..o e e we e oz oe 0 0 00 21.00 19.00
Off-Sales Attendant— . ;
Qualified....... e e 45.00 —
‘Learner...... weld b e s e sn s ees ] = 20,00 i
First year’s service with same employer 20.00 16.00
‘Thereafter. ........ SN 23.00 . 18.00.
Porter— . T N ;

First year’s service with same employer |  30.00 . 25.00
Thevealter. .o svoiiviviagaapeveds 40.00 30.00
Storeman— ) o o ) )

Qualified .. ouo e e i siiois min is 25.00 23.00
Learner. ... ovsunesesensennsasans | 20,00 18.00
Telephone Swiichboard Operator...... 25.00 18.00
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In die In the
4| privaathotel- Private
en losieshuis- Hotel and
; bediywe In the Boarding-
In die | enfof die Liguor house
drank- | bedryf vir Trade. Trades and/
bedryf. die verhuur or the Trade
) varn woon- - of Letting
stelle of Flats or
woonkamers, Rooms.
(Per maand). | {Per maand). (Per Month.)! (Per Month.)
R R i R R
Hoofkelner— Head Waiter—
Ferste jaar diens by dieselfde werk- First year’s service with same employer- | 42.00 32.00
BOWRE - Py i 42.00 32.90 - Becond year’s cervice with same em-
Tweede jaar diens by dieselfde werk- PIOYEE . vt iiiienenrnananannean : 47.00 33.00
BEWET . cevra. T R 47.60 33.00 Thereafter. ..oovoienrrnnennennras 52.00 35.00
21T o1 J R s 52.00 “35.00 Waiter, qualified— -
Kelner, gekwalifiseer— First year’s seivice with same employer 30.00 23.00
Eerste jaar diens by dieselfde werk- ) _ Second year’s service with same em-
W - rr e — 30.00 23.06 ~ployer........ P e 33.00 25.00
Tweede jaar diens by dieselfde werk- Thereafter...... B e T 36.00 27.00
BEWEL. ..ivvnnns : G 33.00 25.00 Waiter, learner—
Daarna.......... 3 36.00 27.00 With less than six months’ experience 20.00 18.00
Kelner, lesrling- — With not less than six months® experi-
Met minder as ses maande onder- ence, but Jess than one year’s experi-
vinding......... e R 20.00 18.00 [ 11o! N —— L 22.00 20.00
Met minstens s maande ondervin- With not less than one year’s experi-
ding maar minder as een jaar ence, ‘bui less than two years’
ondervinding. ....... T 22.00 26.00 CXPErience. . .ovovvex e A 25.60 —
Met minstens eep jaar ondervinding, Wine Steward-—
maar minder as twee jaar onder- First year’s service with same employer | 30.00 —
vinding.......... TR R 25.00 —_ Second ywear’s service with @same
Wynkelner— [57115100) 0 S i ¢ 33.00 =
Berste jaar diens by dcieselfde werk- Thereafter. ...ovvvievinnn, A 36.00 —
BOWET «ov o) ievonviarsnasssanans 3 30.00 — Wine Steward, learner—
Tweede jaar diens by dieselfde werk- ) With less than six months’ experienice 20.00 —
 EEWEF .. .aesananrnen s anid AE 33.00 — With not less than six months’ experi-
DBaarna ..oz« ounmss eereanana v 36.00 — ence, but less than cne year’s :
Wynkelner, Ieeriing-— (54300 § =1 1o SR i 22.00 —
Met minder as ses maande onder- With not less than one year’s experi-
VInding: o aeim s e R el 2G.00 — ence, bui less than two years
et minstens ses maande ondervin- ) CRPETIENCE. . ot vvvennnnerann o Ep 25.00 —
ding, maar minder as een jaar * '
ondervinding....cooiiinieanean S 22.00 —
Met minstens een jaar ondervinding, @ ; o 5 .
maar minder as twee jaar onder- ; special function employee "—wage—23c per hour with a
VI R sz wamoses DU cen 25.00 — minimum of 75¢c.

« werknemer by spesiale funksies *—loon—25c per vrur met *n
minimum van 75¢.

“Jos werknemer "—'n Los werknemer moet ten opsigle van
elke dag of gedeclte van ’n dag diens minstens een ses-en-
twintigste van di¢ maandloon betaal word wat vir 'n werk-
nemer wat dicselfde klas werk verrig-as wat daar van die los
werknemer vereis word om te doen, voorgeskryf word; met
dien verstande dat waar die werkgewer van 'n los werknemer
‘vereis om die werk te doen van ’n klas weknemer vir wie
*n loon teen ’'n stygende loonskaal voorgeskryf word, die
‘uitdrukking “ maandloon ” die maandloon beteken wai vir 'n
gelkwalifisecrde werknemer van daardie klas voorgeskryf word.

(2) Die lone in hierdie klousule voorgeskryf, word geag die
lewenskostetoelae in te sluit wat ingevolge Qeilogsmaatreél No.
43 van 1942, soos gewysig, betaalbaar is, Indien die lewenskoste-
toelae wat betaalbaar is ingevolge gencemde Oorlogsmaatreél
of cnige plaasvervangende wetgewing of wetgewing ‘wat in die
plek daarvan gestel word, in so 'n mate verhoog word dat 'n
werknemer geregtig sou word op ‘n hotr besoldiging as die loon
wat in hierdie klonsule voorgeskryf word moet sy loon met min-
stens die bedrag wat die bescldiging ho&r as sy loon is, verhoog
word. )

(3) Alle leerlingkelners moet onmiddelfik wanneer hierdie Oory
eenkoms in werking tree, 'n opleidingskollege wat deur die Raad
erken word, byweon, )

Sodanige werknemers moet sodanige opleidingskoilege buite hul
gewone werkure vir ‘n tydperk van minstens twaalf maande by-
woon. Alle gelde wat ten opsigte van sodanige bywoning ver-
skuldig is, is deur dic werkgewers van die betrokke werknemers
betaalbaar,

(4) Afirekkings vir etes en huisvesting—Wanneer ’n werknemer,
witgesonderd ’n los werknemer en ‘n werknemer by spesiale funk-
sles daartoe instem, of daar ingevolge die Bantoe Stadsgebiede
Konsolidasiewet, 1945, van hom vereis word om etes en huisves-

ting ‘of etes of huisvesting van sy werkgewer aan te neem, mag

daar ’n bedrag wat nie hoér is as dié wat hieronder gespesifiseer
word nie, van die werknemer se besoldiging afgetrek word; met

dien verstande dat sodamige etes en huisvesting of etes of huis-

vesting die goedkenring van die Nywerheidsraad moet wegdra.

“ casual labour "—a casnal employee shall be paid in respect
of every day or part of a day of employment not less than
one twenty-sicth of the monthly wage prescribed for an
emplovee who performs the same class of work as the
casnal employee is required to do; provided that where the
employer requires a casual employee to perform the work
of a class of employee for whom wages on a rising scale are
prescribed, the expression “monthly wage ™ shall mean the
monthly wage prescribed for a qualified employee of that
class, 7

(2) The wages prescribed in this clause shall be deecmed to
include the cost of living allowances payable in terms of War
Measure No. 43 of 1942, as amended. Should the cost. of
living allowances payable in terms of the said War Measure
or any substituting or stpperseding legisiation be increased to the
extent that an empioyee would have become entitled to remunera-
tion in excess of the wage prescribed in this clanse, his wage
shall be increased by an amount not less than such excess,

(3) Immediately upon the coming into operation of this Agree-
ment it shall be compuisory for all learner waiters to attend
a training college recognised by the Council, - E

Such attendance shall be for a period of at least twelve
months and attendances shall take place cutside the normal work-
ing hours of the employees concerned, All fees dus in respect

‘of such attendance shall be payable by the employers of the

employees concerned.

(4) Board and' Lodging Deductions—Whenever an employee
other than a casual employee and a special function employee
agrees, or is required in terms of the Banta (Urban Areas) Con-

" solidation Act, 1945, to accept board and lodging or board or

lodging with his employer, a deduction not exceeding the amounts
specificd hereunder, may be made from the employee’s remunera-
tion; provided that any such board and lodging or board or
lodging shail be to the satisfaction of the Industrial' Council.

7



No. 1333

~ BUITENGEWONE STAATSKOERANT, 7 JANUARIE 1966

(@ Tn die drankbedryf:—

Bestuurder, i :
Kroegman, o1 | Graad II-. Alle
huis- hﬁg&é{l’gt?' “werknemer ander
houdster, ' | en nagwag. | werknemers.,
klerk., .
Per maand. | Per maand. | Per maand. | Per maand.
R R R R
| f (- — 9.50 6.00 3.00 4.00
Huisvesting 3.50 2,00 1.00 - 2.00
Ftes en | ' E
huisvesting 13.00 8.00 4.00 6.00

(b) In die Privaathotel- en Losieshuisbedryf én die bedryf vir
die verhuur van woonstelle of woonkamers:—

(a) In the Liquor .i‘r_z_a.de:—-—

Wlanager, | '
Barman, | ° Head © Grade 11
‘House- " Cook, Employse | Any other
-keeper, Hzad and Might- | Employee.
‘Clerical Waiter, watchman.
- Employee, g :
Per Month. | Per Month.-| Per Month. | Per Month,
R R R R
Board..... 9.50 6.00 3,00 4.00
Lodging. .. 3.50 2.00 1.60 2,00
Board and | . .
Lodging. 13.00 ‘8.00 ©4.00 6.90

trade of Letting Residential Flats or Rooms:—

(b) In the Private Hotel and Boarding-house Trades and the

- 1}3{estuurder, : i
roegman, e
_huis-". - h}gglf’gsfllé;" ander
houdster, | werknemers.
klerk, | : S
Per maand. | Per maand. | Per maand.
R R R
BeS..oneriosennis s 7.00 - 6.00 3.00
Huisvesting. ..... N '3.00 1.00 1.00
Etes en huisvesting..... 10.00 - 7.00 4.00

Indien. daar nie gereeld drie etes per dag aan ’'n werknemer |

verskaf. word .nie, moet-'n bedrag van hoogstens 10 sent vir
ete wat die werkgewer verskaf, afgetrek word,

elke

Vir die toepassing van hierdie klousule beteken ,, etes” dat

die werkgewer gereeld drie etes per dag verskaf en niks in hierdie
Ooreenkoms moet so unitgelé word nie dat dit 'n werkgewer ver-
hoed om ’n werknemer in diens te neem op die voorwaarde dat die
werkgewer etes en huisvesting aan-hom verskaf, en die werk-
'gc\ilrier se reg .om die bedrag wat vir etes en huisvesting voor-
ges

Weieltziyrfg om gebruik te maak van dié etes en ‘huisvesting, of ete

wat die werkgewer verskaf, geraak nie.

(5) Differensiéle loon.—n_ Werkgewer wat van ’'n wérl'me,m'cr-

vereis of hom toelaat om vir langer as allesaam.een uur op n
bepaalde dag, hetsy benewens sy ei¢ werk of in dje plek daarvan,
werk te verrig van 'n ander klas waarvoor of— L
(). 'n hoér-loon as die van sy eie klas; of - .
(b) n stygende loonskaal wat uitloop op ’n hoér loon, as dié
_ van sy eie- klas, '

in klousule 4 (1) voorgeskryf word, moet sodanige werknemer ten
opsigte van die hele dag waarop hy. sodanige ‘werk' verrig, die-
. selfdé loon betaal as wat 'n gekwalifiseerde werknemer wat die-

selfde klas werk verrig, betaal word. ; I )

(6) Geen leerling mag as.’n’los werknemer teen 'n laer loon as
di¢ wat vir dieselfde klas werk ten opsigte van 'n gekwalifiseerde
werknemer in ’n bedryfsinrigting voorgeskryf word, in- diens
geneem word mie, : : :

(7). Enige loonsverhoging waarop 'n leerling kragtens die bepa-
lings van hiérdie klousule geregtig is,.word verskuldig en bztaal-
baar op die eerste betaaldag in die maand na voltooiing van die
dienstydperk wat hom op so ‘n verhoging geregtig laat word.

(8) Niks in hierdie Ooreenkoms kan die loon veriaag wat voor
die datum van hierdie Oorcenkoms aan ’n_werknemer betaal is
nie, i

(9) Alle los werknemers. en kelners vir spesiale funksies is g-ereg-'-

tig om dié etes gratis te ontvang wat binne hul werkure val. As
etes nie verskaf word nie, moet ’n toelas’ van 10 sent per ete
betaal word. : : -

_(10) Kontrakbasis.—Vir die toepassing van hierdie klousule 'is
die dienskontrak van 'n werknemer, uitgesonderd 'n los werknemer,

op 'n maandelikse grondslag en, behoudens die bepalings van

klousule 4 (4) en 6 van hierdie hoofstuk en klousule 1 (5) van

Hoofstuk' D, moet 'n werknemer ten opsigte van 'n maand. min-.

stens die volle maandloon betaal word wat in klousule 4 (1)
gelees met klousule 4, (5), vir. 'n. werknemer van: sy klas. voor-
seskryf word, afgesien daarvan of hy in elke weéek van sodanige
maand die maksimum getal: gewone werkure wat ingevolge klou-
sule 3 vir hom geld, of minder, gewerk-het. - :

5. JAARLIKSE VERLOF EN OPENBARE VAKANSIEDAE.

(1) (a) Alle werknemers, uitgesonderd bestuurders, kroeg-
manne, hoofkokke; kelners by spesiale funksies of los werknemers
moet vir elke 50 weke diens by diesclfde werkgewer twee agter-
eenvolgende weke ‘afwesigheidsverlof met voile “betaling verleen
word; met dien verstande dat-die verlof wat aan di¢ werknemers
wat vyf jaar of langer aaneenlopende diens by dieselfde werk-

gewer voltooi het, verleen moet word, na drie agtereenvolgende.

weke verlof ten opsigte van. elke 49 weke diens by dieselfde
werkgewer verleng moet word. :

8§

word, af te trek, word ook ni¢ deur ’n werknemer se-

Manager,
. Barman, Head :
House- Cook, _Any other
keeper, - . Head Employee.”
Clerical Waiter. :
'Employee. :
Per Month. | Per Month. | Per Month,
R R R
Board: oo s iogg 7.00 6.00 3.00
Ebdeingisienvssranis 3.00 - 1.00 1.00
Board and Lodging..... |+ 10.00 . /7.00 4.00

Whenever . an employee is not regularly provided wi_flh ‘three
meals a day, a deduction not éxceeding 10 cents for eiach meal

| "supplied by an employer shall-‘be made.” - - }

_ For the purpose of this clause the expression * board™ means.
the regular provision by an employer of three meils per day
and nothing in this Agreement shall be so construed s to pre--
¢lude an_employer from engaging an. employee on the' condition
that the empioyer shall provide him with board and:lodging, not

‘shall the ‘employer’s’ right to make the deduction prescribed for

board and lodging be- affected by an-employee’s refusal to' avail
himself of such board and lodging or meal which thé employeér
so provides. ) o -

- (5) Differential Wage—An employer who requires or permits
an employee to perform. for longer than oné hour in the aggregate
on any one day either 'in addition to his work or in substitution
thereof work of another class for which either— wo G B2

(@) a wage higher than that of his own class; or

(b) a rising scale of wages terminating in-a higher wage than

:hat of his own f_:lass; ; ot
as prescribed in clause ‘4 (1) shall pay such employee in respect
of the whole day on’ which he performs-such work the same rate
of _p;:ty as paid to a qualified employee doing the same class of
WOork. . e e T : -

(6) No learner, shail be employed as a casual employee at a
lower: wage than is prescribed for a qualified .employee in an
establishment for the class “‘of work on- which such learner is
employed. : ‘

- (7) Any increase in wages to -which' a learner is enfitled under
the provisions of this clause shall becoeme .due and payable on
the first pay-day in the month after the complietion of the period
of employment entitling him to such increase. -

(8) Nothing, in this Agreement shall operate to reduce the
wages which were being paid to any employee prior to the date
of this Agreement. 2 : :

- (9) All casual employees, and special function waiters shall
be_ entitled free of charge to such-meals as fall within their
working hours. 'When  meals are not provided an allowance
of 10c per meal shall be paid. e ¢ o '

(10) Basis of Contract.—For the. purpose of this, clause, the
contract. of employment of an employee, other than a casual
employee shall be on a monthly basis and save as provided in

| clauses 4 (4) and, 6 of this chapter and clause 1 (5) of Chapter

D, an employee shall be paid in respect of a month not less than

- the full monthly wage prescribed in clause 4 (1) read with clause

4 (5) for an employee of his class whether he has in each week
of such month worked the maximum number of ordinary hours
of work -applicable to him in terms of clause 3 or less.” -

5. ANNUAL LEAVE AND PupLic HOLIDAYS.

T (1) {@) All employees, other than managers,” barmen, head-
cooks, special function waiters, or casual employees, shall be
given in respect of each 50 weeks of employment with the same
employer, two consecutive weeks' leave of absence on full pay;
provided that the leave to be given to such employees who have
compicted five or more consecutive years service with the same
employer shall be increased to three consecutive weeks® leave in
respect of each 49 weeks’ employment with the same employer,
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(b) Bestuurders, kroegmanne en hoofkokke moet ten- opsigte
van elke 49 weke diens by. dieselfde werkgewer. drie agtereen-
volgende weke afwesigheidsveriof met volle betaling verleen word.

(¢) Die werkgewer mag- die tydstip waarop soddnigé verlof
geneem kan word, vasstel, maar as die werkgewer nie aan sy
werknemer sy verloftydperk reeds toegestaan het nie, moet dit so
toegestaan en gensem word dat dit-binne dertien weke na die
beéindiging van 50 weke diens begin. ,

() 'n Werkgewer moet aan sy werknemer wie-se dienskontrak
gedurende 12 maande diens by dieselfde werkgewer begindig word

voor die verloftydperk in subklousule (1) van. hierdie klousule

voorgeskryf vir daardie " tydperk, opgeloop: het, by sodanige
beéindiging en benewens enige ander besoldiging wat aan hom
verskuldig mag wees, vir elke voltooide week van sodanige diens-

tydperk "n bedrag van minstens die volgende betaal: — .

(i) In die geval van besiuurders, kroegmanne, hoofkokke en:

alle ander werknemers wat ingevolge die bepalings van

. subklousule (1) {¢) van hierdie klousule op drie agtercen-
volgende weke verlof geregtig is, drie vyftigstes van die
weekloon; _

(ii) in die geval van alle ander werknemers, « twee vyftigstes
van die weekloon wat hy onmiddellik voor sodanige
begindiging onivang hst. _ .

(¢) Die tydperk van verlof wat in subklousule (I) van hierdie

klousule genoem word, mag nie saamval nic met enige tydperk:

van siekfeverlof wat kragtens. klousule "6 toegestaan word of,
tensy die werknemer dit versoek en die’ werkgewer skriftelik

instem, met: 'n tydperk van militére opleiding ingevolge ' die |

Verdedigingswet, 1957. _

(f) 'n Werknemer wat geregtig geword het op ’n tydperk van
verlof wat in- subklousule (1) van hierdie klousule voorgeskryf
word en wie se dienskontrak eindig voor sodanige verlof foege-
staan is, moet by sodanige beéindiging en benewens enige
ander besoldiging wat aan hom verskuldig mag wees, die bedrag
betaal word wat hy ten opsigte van die verlof sou ontvang bet
indien die verlof op die datum van di¢ be€indiging aan hom
toegestaan was. _ . <k

() Indien . Nuwejaarsdag, Goeie Vrydag, . Hemelvaartsdag,

Geloftedag of 'Kersdag binne sodanige verloftydperk val, moet

nog 'n dag in die plek van elke sodanige dag by genoemde tyd-
perk bygetel word as
betaling. : _
(2) Vir die toepassing van hierdie klousule word die uit-
drukking “ diens " geag enigé tydperk of -tydperke in te sluit wat
'n ‘werknemer afwesig is—
‘(@) met: ‘yerlo'f_ kragtens subklousule (1) van hierdie klousule;
(h) met siekteverlof kragtens klousule 6; * . L )
(¢) op las of op versock van die werkgewer;

) gedurende enige tydperk wat hy ingevolge die Verdedigings-

wet, 1957, militére opleiding ondergaan;
wat altesaam hoogstens tien weke in *n jaar beloop ten opsigte
van items (a), {b) en (¢), én tot vier maande ten opsigte van
item (d), en diens word geag te begin— '-
(i) in die geval van 'n werknemer wat voor die inwerking-

treding van hierdie Qoreenkoms op ’n tydperk van verlof

kragtens 'n wet geregtig geword het, op dié datum waarop

die werknemer laaste op sodanige verlof- kragtens sodanige

wet geregtig geword het; S _ ’
(i) in die geval van 'n werknemer wat in diens was voor die

aanvangsdatum van hiefdie Qoreenkoms en op wie enige .

wel wat voorsiening maak vir jaarlikse verlof, van toe-
passing was, maar wat nog nie daarkragtens op ‘n tydperk
van verlof geregtig' geword het nie, op di¢ datum waarop
sodanige: diens begin het;

(iii)in die geval van enige ander werknemer, op die datum
waarop sodanige werknemer in sy werkgewer se diens
getree het of die datum waarop hierdie Ooreenkoms van

- krag word, na gelang van die jongste datum.

(3) Geen werknemer wat met afwesigheidsverlof .met volie
betaling is, mag vir 'n_loon of enige ander vergoeding werk in
die bedrywe waarop hierdie Oorcenkoms van toepassing Is nie.

(4) 'n Werkgewer kan enige getal dae .geleentheidsverlof met
volle betaling wat aan sy werknemer toegestaan is, aftrek van
die jaarlikse verloftydperk wat in subklousule (1) van hierdie
klousule voorgeskryf word -wanneer die werknemer dit skriftelik
versoek gedurende die tydperk van 30 weke diens .waarop die
jaarlikse verloftydperk betrekking het.

“(5) Openbare vakansiedae— .

(@) *n Werknemer, uitgesonderd 'm los werknemer of 'n kelner
by spesiale funksies, is geregliz op en moet verlof met
volle betaling verleen word op Nuwejaarsdag, Goele
Vrydag, Hemelvaartsdag, Geloftedag en Kersdag; met dien
verstande dat daar van ’'n werknemei vereis mag word
om op enige sodanige dag te werk. ~ ;

(b) Betaling vir werk op openbare vakansiedae—Wanneer 'n
werknemer, uitgesonderd 'n los werknemer of 'n kelner by
spesiale funksies, op Muwejaarsdag, Goeie Vriydag, Hemel-
vaartsdag, Geloftedag of Kersdag werk, moet sy werkgewser

hom vir enige sodanige dag teen minstens dubbel sy .

dagloon besoidig. _ _ .
(¢) Die bepalings van dic veoorafgaande twee subkiousules is

nie op 'n bestuurder, soos omskryf in hierdie Ooreenkoms, -

van toepassing nie,

'n verdere verloftydperk met volle

- {b) Managers, barmen.and head-cooks shall be granted in
respect of each 49 weeks of employment with the same employer
thre¢ consecutive weeks” leave of absence onfull pay.

(¢} The employer may fix the time when such leave may be
taken, but if the employer shall not have granted to his employee
his period of leave at an earlier date, such leave shall be granted
and taken so as to commence within 13 weeks after the termina-
tion of 50 weeks employment. -

- (d} An employee whose contract of employment is terminated
during  any .12 months of employment with the same employer

before the period of leave prescribed in sub-clause (1) of this
clause in respect of that period has accrued shall, upen such
termination and in addition to any other remuneration which
may-be due to him, be paid by his employer, in respect of each

completed week of such period of employment an amount of not

less than— ) i

(i) in the case of managers, barmen, head-cooks and all other
employees who in. terms of the provisions: of : sub-clause
(1) (a) of this clause are entitled to three consecutive
weels leave, three fiftieths of the weekly wage;

(ii) in the case of all other employees ‘two fiftieths of the
weekly wage, he was receiving immediately before such
termination. ’ _ !

(e} The period of leave referred to in sub-clause (1) of this
clause shall not run concurrently with any period of sick leave
granted in terms of clause 6 nor, unless the employee so Tequests
and the employer agrees in writing, with any period of military
training in pursuance: of the Defence Act, 1957 - :

(f) An employee who has become entitled to a period. of leave
prescribed -in sub-clause (I} of this clause and whose contract of

_employment terminates before such leave has been granted, shall

upon such termination and in addition to any other remuneration
which .may be due to him, be paid the amount he would have
received in respect of the leave, had the leave been granted
to him as at the date of such termination.

(¢) If New Year’s Day, Good Friday, Ascension Day, Day of
the Covenant, or Christmas Day falls within-the period of such
leave, another day.shall; in substitution for each’such day" be
added to the said period as a:further period of leave on full
pay. ' ' .

(2) For the purpose of this clause the expression * employ-

ment” shall be deemed to includé any period or periods during

which an employee is absent— - R
(a) on leave in terms of sub-clause (1) of this clause;
(b) on sick leave in terms of clause 6;

(c) on the instruction or at the request of the employer;
(d) during any period he is-undergoing military training in
pursuance of the Defence Act, 1957; : . :
amounting in the aggregate in any year to not more than ten
weeks in respect of items (), (b) and (¢) and up to four months
in respect of item (d) and employment shall be deemed to com-

mence : — _ .

(i) in the case of an employee who had before the coming
into force of this Agreement become entitled to a period
of leave in terms of any law, on the date on which such
employee last became entitled to such leave under such law;

(ii) in the case of an employee who was in employment before
.the date of commencement of this Agreement and to whom
any law providing for annual leave applied, but who had
not become entitled to a period of leave in . terms thereof,
on the date on which such employment commenced;

(i) in the case of any other employee, on the date on which
such employee entered his employers’ service or:the date
of the coming into force of this Agreement, whichever is
the later.

(3) No employee shall work for wages or any other considera-
tion in the trades to which this Agreement applies while on leave
of absence on full pay.

. (4) An employer may set off against the périod of annual leave
prescribed in sub-clause (1) of this clause any days of occasional
leave granted on full pay to his employee at the latter’s written
request during the period of 50 weeks employment to which the
period of annual leave relates,

(5) Public Holidays—

(@) An employee other than a casual employee or a special
function waiter shall be entitled to and be granted leave
‘on full pay on New Year’s Day, Good Friday, Ascension
Day, Day of the Covenant and Christmas Day; provided
that an employee may be required to work on any such
day. ‘
(b) Payment for Weork on Public Holidays—Whenever an
employee, other than a casual employee or special function
waiter, works on New Year's Day, Good Friday, Ascen-
sion Day, Day of the Covenant, or Christmas Day, his
employer shall pay to him in. respect of any such day
remuneration at a rate not less than twice his daily wage.

(¢) The provisions of the preceding two sub-clauses shall not
-apply to a manager as defined in this Agreement,
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6. SIEKTEVERLOF.

(1) Blke werknemer,  uitgesonderd ’n fos werknemer en ’n
kelner by spesiale funksies, is geregtig op 14 dae siekteverlof met
volle ' betaling in elké 12  maande ononderbroke. diens by
dieselfde werkgewer, met diea verstande dat— .

(@) hy vier maande ononderbroke diens by dieselide werkgewer
. voitooi het; en R Mo

(b} hy ten opsigte van sy siekte binune drie dae op sy cie koste
'n mediese sertifikaat in die ‘vorm voorgeskryf in Aan-
“hangsel A van hierdie Ooreenkoms, wat deur 'n
geregistreerde mediese praktisyn uitgereik is,. voorlé;

(¢) sy siekte nie deur sy eie wangedrag vercorsaak is nie.

(2) Vir die toepassing van hierdie klousule word die uvitdruk-
_king * diens ? geag enige tydperk of tydperke in te stuit wat "n
werknemer afwesig is— ' .

(a) met verlof kragtens kiousule 5;

(b) op las of op versoek van sy werkgewer; . .~ .

. (¢) met = siekteverlof * kragtens subklousele {1} wvan hierdie
(d) vir 'n_tydperk waarin hy ingevolge die Verdedigingswet,
© " 1957, militére opleiding ondergaan; - - :

wat altesaam hoogsiens tien weke in ’n jaar beloop ten opsigte
van -items (@), (b} en {(¢) en tot. vier maande ten opsigie van
item {(d) ' :

klousule; - .

. 7. DiENSBEEINDIGING, |

{1) 'n Werkgewér of werknemer, uitgesonderd 'n los werknemer
en 'n kelaer- by spesiale funksies, wat sy dieaskontrak wil
begindig, moet sewe dae skrifielik kennis gee van sy voorneme om
dis kontrak te bedindigi met dien verstande dat dit geen inbreuk
maak op onderstaande nie:— R R R O

(a) Die reg.van ’n werkgewer of 'n werknemer om 0p enige
regsgeldige grond die dienskontrak sonder opsegging fe
begindig; - : :

(b) 'n skrifteiike coreenkoms iussen ’n werkpewer en sy werk-
nemer wat voorsicning maak vir ‘n opseggingstermyn wat -
vir albei partye ewe lank is en langer is as dié wat in
hierdie klousule voorgeskryf word; I

en voorts mei dien verstande dat 'n werkgewer of sy werknemer
die kontrak- sonder kennisgewing mag begindig deur in plaas van
opsegging aan die werknemer minstens die volgende te betaal of -
aan die werkzewer minstens die velgende te betaal of te verbeur,
na gelang van die gevali— ¢ <

(i) In die geva] vaa sewe dae keanis, die weekloon; =

(i) waar daar 'n ooreenkoms kragtens paragraaf (b) van die
eerste  voorbehoudsbepaling - van subklousule (I3 van
hierdie klousule bestaan, moet die betaling "of verbeuring
in plaas van' kennis ooreenstem met die opseggingstermyn
waaroor ooreengekom is; ¢ TR T

(2) Die  kennis “wat in -sobklousule (1) van hierdie klousule
voorgeskryf word, geld vanaf -die dag waarop dit gegee is; met
dien verstande .dat die opseggingstermyn nie mag saamval nie
meét of dat kennis nie gegee mag word nie gedurende ’n tydperk
waarin 'n werknemer ingevelge die Verdedigingswet, 1957, militére
opleiding ondérgaan of tydens 'n werknemer se afwesigheid met
verlof wat kragtens klousule 5 toegestaan is, of met siekteverlof
wat kragtens klousule 6 toegestaan is.” ~ .~

8. UNIFORMS EN WASGOED. . -

Werk-nemers_, _uitgt’._’_soridqrd-gra?d'_ﬂ-wéfknerg;rs, moet hul eie
uniforms -verskaf, wat bestaan uit 'n wit baadjic en swar! of- wit
broek, maar met die toestemming van die werknemer kan 'n werk-.
gewer hierdie artikels vir, sy werknemiers, nitgesonderd vir graad
Il-werknemers, koop en heoogstens R2 per maand van die loon
_van die individuele werknemer aftrek toidat die artikels betaal is.

Waar 'n werkgewer verlang dat ’n werknemer 'n spesiale uni-
form. van enige. ander kleur of ontwerp dra, moel die werkgewer
genoemde uniform gratis verskaf. . : _ .

Werkgewers moet hul graad H-werknemers gratis van uniforms
voorsien, - ' : .

Die werkgewers moet die vniforms van alle werknemers gratis
was en stryk. ; : *

HOOFSTUK B.

1 Woomoms;mvwmﬁ& :

(1} Tensy dit anders uit die samehang blyk, het alle vitdrukkings
wat in hierdie hoofstuk gebesig en in die Wet op Nywerheids-
versoening, 1956, omskryf word, dieselfde betekenis as in daardic
Wet, en tensy onbestaanbaar met die samehang, beteken—

“ agsistent-huishoudster ” ’n vroulike werknemer -wat 'n huis-
houdster met die- nitvoering van haar piigte behuipsaam en ia
haar afwesigheid vir haar mag optiee; o

“ glaapkamerbediende ¥ 'n werknemer wat slaapkamers, woon-
vertrekke, of ander dele van 'n bedryfsinrigting afstof of aan
die kanf maak of beddens opmask en wat tee of koffie of
soortgelyke dranke mag maak of bedien, of tydens maaltye
in die kombuis mag help; ST

“ slaapkamerbediende-kelner ” *n manlike werknemer wat ¢en of

‘meer van die pligte van'’n kelnér en een of meer van die |
pligte van ‘n slaapkeémerbediende of 'n graad Ii-werknemer | °

uitvoer;

10

_'in respect of item (d). s
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¢ _ ; 6 Sick LEAVE. _
(1) Each employee, other than a casual employee, and a special

‘function waiter, shall be entitled to 14 days’ sick leave on full

pay during every {2 ‘months continucus employment with the
same employer, provided that— _ P

(@) he has completed four months’ continuous employment with

the same employer;and . - . -

(b} he produces within three days at his own expense a medical

- certificate in the form prescribed in Annexure A to this
Agreement in respect of his illness issued by a. registered
medical practitioner; b - "

(c} his illness has nol been.caused by -his-own misconduct,

(2) For the purpose of this clause the expression "employment ”
shall be deemed to incliide any period or periods during which an
emplovee is absent— : ol

(a) on leave in terms of clause 5; . E

(b} on the instruction or at the request of his employer;

{c) on sick leave in terms of sub-clause (1) of this clause;

_ {dy during any period an employee is undergoing military
' " training in pursuance of the Defence Act, 1957; -

amounting in the aggregate in any year to not more. than ten
weeks. in respect of items {a}), (#} and {¢) and up to four months

7. TerMINATION OF EMPLOYMENT.

(1} An emplover or an employes, other than a casual employee
and a special function waiter who desires to terminaie the con-
tract of employment, shall give seven days' notice in writing of
hii;, intention to términate the contract; provided that this shall not
affect— -

{(a) the right of an employer or an employee to terminate the
contract of employment, without notice for any cause
recognised by law as sufficient; .

(b) any writtern agreement between an employer and his
employee which provides for a period of notice of equal
_duration on both sides and for longer than prescribed. in.

~, this clause; - :
and provided further that an employsr or his employee may
terminate the confract without notice by paying the employee
or paying or forfeiting to the empioyer, as the case may be,
in lieu of such notice, not less than—
(i’ in the case of seven days notice, the weekly wage;
(ii) where there is an agreement in terms of paragraph (&) of
" the first proviso to sub-clause (1) of this clause, the payment
or forfeiture in lien of notice shall correspond to the period
of notice agreed upon. .

{2) The notice prescribed in sub-clause (1) of this clause shall
commence to run from the day on which. it was given; provided
that the period of notice shall not run concurrentiy with nor shall
potice be given during any period -an employee is_undergoing
military training in pursuance of the Defence Act, 1957, or during
an employee’s absence on leave granied in terms of clause 5 or
on sick leave granted in terms of clause 6.

8. UniForMsS AND LAUNDRY.

Employees, with the exception of grade 11 employees must
supply ‘their own uaiforms consisting of white coat and black or

white trousers, but with the consent of the employee, an employer

may purchase these arficles for his employees other than grade- Il
employees and deduct not more thap R2 per month from the
wage of the individual employee until the articles are paid for,

Where an employer desires an employee to wear a special
uniform of any other colour or-design, the said uniform shall be

* supplied free of charge by the employer.

Grade 11 employees shall be supplied free of charze with uni-
forms by their employers.
The uniforms- of ali empiovees shall be laundered free of

charge by the employers. . . ;
CHAPTER B.

1. DeFmNITIONS.

(1} Unless. ithe context otherwise indicates, any expression
which iz used in this chapter and which is defined in the Indus-
trial Concitiztion Act, 1936, has the same meaning as in that Act
and unless inconsistent with the context— o

“ agsistant housekeeper " meatis a female employee who assists

a housekeeper in the performance of her duties and who may
act for -her during her absence; .

“pbedroom attendant” means an employee who is engaged in
dusting or tidying -bedrooms, living rooms or other parts
of an establishment or in making beds and who may make
or serve tea or.coffee or similar beverages, or assist in the
kitchen during meals; :

“ pedroom aftendant-waiter ” means a male employee who

" performs- one or more of the duties of a waiter and one or

“more of ‘the duties of a bedroom aitendant or of a grade IL
empioyee; i
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slaagskamcrbed:ende ke!m:r pekwalifiseer.” ’'n  slaapkamer-
bediende-kelner met minstens ses maande ondervinding;

. ® shapkamerbedlend&kelner oagckwallﬁscer,” 'n slaapkamer-
bediende-kelner met minder as ses maande ondervinding;
slaapkamerbedlende -kelnerin ” °n vroulike werknemer wat een
of meer van d1e pligte van ’n kelnerin ¢n een of meer van
die pllgte van ‘n sla'\pkamerbemcnuc of ’n’graad Il werk-
nemer uitvoer;

i sla':pkamerbedlende ke]nﬁrm, gekwa]nﬁseer 1 slaapkamer- -

bediende kelnerin met minder as ses maande ondervinding;

# slaapkamerhedlendc -kelnerin, ongekwalmseer gl sidapkamer—
bediende-kelnerin met minder as ‘ses maande ondervinding;

* Jos werknemer 'n werknemer wat op hoogstens drie dae in
enige week by dieselfde wer]\gewer in diens is;

“kierk ¥ 'n werkaemer wat skryf-, tik-, hasseer- of enige ander
klerkiike werk doen en omvat dit’ ook 'n kassier en _ontvangs-

dame, maar géen ander klas werknemer wat. elders in hierdie

l'lousule omskryf word nie, al maak- klerklike werk ook deel
uit van sodanige werknemer se pligte;

i klerk, vrou, gelcwalifiseer,” 'n vrouhke klerk met mmstens
‘vier ya.ar ‘ondervinding; -

“ klerk, vrou, -ongekwalifiseer,” *n vroulike Llerk met minder as
vier jaar ondervinding;

* % Klerk, man, gekwalifiseer,” *n manlike klerk met mmsteus vyf

jaar ondervmdmg,

“Klerk, man, ongekwaliﬁzéeer,” °n manlike klerk me-t ‘minder ‘as
vyf jaar ondervinding;

“xok " 'n werknemer, uitgesonderd ’n kokshulp, 'n kombuis-
hulp, 'n kelner of kelmerin, wat kos vir gaste voorberei of
gaarmaak,

“kok. gekwa]xﬁseer
“vinding;

“kok, ongekwalifiseer,”
ondervmdmg, _

“kokshulp” 'n werknemer mtgesonderd n kombmshu‘ip wat
cnder toesig van 'n i‘ootkok of 'n gekwalifiseerde kok
sodanige kok by enige van sy pligte behulpsaam is of wat
vieiz of ander voedsel gaarmaak wat vir gebruik deur ander
persone as gasie bedoel is en wat ontbyt vir gaste mag gaar-
maak;

*“ dagloon ” die maandloon van 'n werknemer, uitgesonderd 'n
los werknemer, gedeel deur- ses-en-twintig;

“ noodwerk ” enige werk wat weens onvoossiene omstandlghedc
500§ brand, storm, ongeluk, epidemie, gewelddaad of diefstal
sonder versuim gedoen moet word;

M5 bedryfsmrlgtmg ” enige perseel waarin of in verband waarmee
een of meer werknemers in die pmaaihettl- en  losieshuis-
bedryf in diens is;

o ondet‘vmdm@ mei betrekking tot n- slaapl\amerbedlencle-
kelner, 'n Siaapkamerbed:ende-ke]mrm 'n klerk, 'n kok, 'n
kelner of 'n kelnerin, dic totale tydperk of tydperke wat ‘n
werknemer onderskadchk as n slaap ame;bed;eﬁde kelner, 'n
sla,apkamelbedlende-kelnerm, n klerk, 'n kok, 'n kelner of 'n
kelnerin in enige bedrvf of in diens van die Staat gewerk het;
met dien verstande dat slegs een helfte van die totale
dienstydperk of --tydEerke wat ’n werknemer as 'n deeliydse
_ werknemer in enige kias gehad het, geag word diens in daar-
die klas e wees;

“graad T-werknemer ” ’'n_kombut shuln 'n_hotelj joggie en ‘n
nagwag en omvat dit ook 'n werknemer wat nie witdruklik in
klousule 2 (1) vermeld word nie;

“ praad Tl-werknemer ” 'n werknemer wat een of meer van die
volgende werksaamhede of pligte uitvoer:—

(@) Etes, tee of koffie of socrtgeiyke dranke aandra, uit-
gesorxderd na gaste wat besig is om in die eetkamer
van ‘n bedryfsinrigting etes te nuttig;

(b) gerei, bagasie of ander artikels dra, verskuif of opstapel,
vuilwater verwyder of waterbottels of -bekers vul of
leegmaak;

(c} briewe, boodskappe of pakkies te voet of met 'n trap-
fiets, driewiel, stootkar of socorigelyke vervoermiddel
aflewer;

{d) -baddens, wasbakke, gerei, meubels, vensters, persele,

n kok met minstens twee 3aa1 onder-

n kok met minder as twee  jaar

voertuie, skoeisel, groente, vis, pluimvee ‘of ander

artikels skocnmaak
(¢} vlcere, meubels of ander artikels poleer;

{f) pluimvee pluk, -visskubbe afkrap of vrugte of groente
skil of stukkend sny;

(¢) vuurmaak of vure stock, of afval of as \erwyder
. () diere of pluimvee oppas;
- (i) ’n stootkar of soortgelyke vervocmnddel stoot of trek;
(j} persele, bagasie, voertuie of ander artikels oppas, hoof-
saaklik tussen d.e ure 7 vim. en 7 nm.;
(k} tuinwerk;

“gas” iemand wat hetsy vas of tydelik’ b} n bedryfsmugtmg
inwoon, en omvat dit. oek ‘n tafelioseerder of 'n besoeker,

" maar nie die werkge\wr of. sy gesin nie en ook, nie 'n werk-

nemer of dié se gesin nie;

“ bedroom - attendant-waiter, thﬁed‘ means a bedroom
attendani-waiter who has had not less than six months’
experience;

“ bedroom attendant-waiter, - unqualified,” means a bedroom
altendam-walter who has had less than six months
experience;

“ bedroom attendant-waitress ” means a female employee who
perforias onpe or more of the duties of a waitress and one
or more of the duties of a bedroom attendant ‘or of 2 grade
IT employee; ;

“ bedroom’ aticndant-wanress qualified,” means a bedroom
atiendant -waitress who has had net iess than six months
experience;

“ pedroom attendant-waitress, unqualified,® means a bedroom
atteridant-waitress who has had less thin six lhonths
experience;

“ casual employee ™ means an employee who is employed by
the sarie employer on not more than three days in any week;

“clerk _means an employeée who is engaged in writing, typing,
filing or in any other form of clerical work and inclades a
‘cashier and a receptionist, but does not incinde any other
“class of employee elsewhere defined in this clause, notwith-
standing the fact that clerical work may form a portion of
such employee’s duties;

* clerk, female, quahﬁed ” means a female clerk who has had
not fess than four years’ experience;
clerk female, unquallﬁed ” means a female clerk who had
less than four years’ experience;

“ clerk, male, qualiﬁed » means a male clerk who has had not
less than five. years’ experience;

“clerk, male, unquallﬁed" means a male clerk who has had
less than five years’ experience;

*eook” means an employee, other than 2 cook’s: assmtant a
kitchen hand, ‘a waiter or a waitress who is' engaged in
preparing or cooking food for guests;

o cook, quallﬁe * means a cook who has had not less than two

Years’ experience;

* cook, unquallﬁed ™ means a cook who has had less than
two years’ experience;
“cook’s assistant™ means an employee, other than a. kitchen
hand who, under the supervision of a head cook or a
qualified cook, assists such cook in any of his duties or
who cooks meat or other foodstuffs intended for .consump-
tion. per persons other than guests and who ‘may cook break-
fast for guests;

“daily wage ” means the monthly wage of an employee, other
than a casual employee, divided by twenty-six; .
“ emergency werk ¥ means any work which, owing to unfore-
‘seen circumstances such as fire, storm, accident, epidemic,
act of violence or theft must be done without delay;
“ gstablishment  means any premises in or in contection with
which one or more employees are employed in the Prwate
Hotel and Board-house Trade;
“ experience * means in relation to a bedroom attendant-waiter,
a bedroom attendant-waitress, a clerk, a cook, a waiter.or a
waitress, the-total period or periods of empioyment which
an cmplayee has had in any trade or in the service of the
State as a bedroom attendant-waiter, a bedroom attendant-
waitress, a clerk, a cook, a waiter or a waitress, respectively:
Provided that only one- ha!f of the total period or permds of
employment which ap employee has had as a part-time
employee in any class shall be deemed to be employment in
that class;
“grade 1 employee” means a kitchen hand, a page ahd a
night watchman, and includes an employee not specifically
mentioned in clanse (Z) (1)

“grade 11 employee” meaps an. employee who is engaged in
one or more of the following operations or duties:—

{a} Carrying meals or tea or coffee or similar beverages
other than to guests who are partzking' of meals in
the dining-room of an establishment;

(b} carrying, moving or stacking utensxls, luggage or other
articles, removing slops or filling or emptying water
bottles or jugs;

{¢) delivering letters, messages or parcels on foot or by
means of a bicycle, tricycle, hand cart or simiilar
conveyance; .

(d) cleaning haths, wash  basins, wuiensils, furniture,
windows, premises, vehicles, fooawean, vegetabies, fish,
poultry or other articles;

{¢) polishing floors, furniture or other articles;

() plucking p'Oultry, scaling fish or peeling or cuiting up
fruit or vegetables;

() ma]}iing or maintaining fires or removing refuse or

- ashes; d

{h) tending animals or pouliry,

. (i) pushing or pulling any hand cart or similar conveyance;

(i) goarding premises, luggage, vehicles or other articles

' mainly between the hours of 7 am. and 7 pm.;

(k) gardening work;

“ guest” means any person who resides either permanently or
temporarlly in an. estabiishment and includes a table boarder
or ‘visitor, but does not include the employer or his famii y
or an émployee or the family of such employee;

11
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“ faktotum ” ’n werknemer wat minder belangrike herstel- of,

opknappingswerk aan meubels, installasie, . toerusting of
geboue uitvoer;

“ hoofkok ” 'n gekwalifiseerde kok wat in beheer is van en
toesig hou oor die werk van die werknemers in die kombuis
van n bedryfsinrigting waarin minstens nog een gekwalifi-

_ seerde kok in diens is;

“ hoofkelner 7 of “hoofkelnerin* 'n gekwalifiseerde kelner of
kelnerin wat in die eetkamer van 'n bedryfsinrigting ver-
antwoordelik is vir en toesig hou oor die werk van die
kelners, kelnerinne, slaapkamerbediende-kelners of die slaap-
kamerbediende-kelnerinne; :

“ huishoudster ” *n vroulike werknemer wat—

(a) oor die werk van die slaapkamér.bedicndes toesig hou;
of :

(b) voorrade uitreik; of
(c) in algemene beheer is van die voorrade linne en ver-
antwoordelik is vir die ontvang, bére, kontroleer, heel-

maak of was van sodanige linne,

en wat gedurende étes oor die werksaamhede in die kombuis |

" of ectkamer toesig mag hou; . _ i _

“ kombuishulp ™ ’'n werknemer, uitgesonderd  'n graad Ii-
werknemer, wat rou voedsel stukkend sny of voorberei vir

. gaarmaak, brood rooster of tee, koffie of soortgelyke dranke
mazak, pap of eiers gaarmaak, of let op groente wat kook;

“ pestuurder - 'n werknemer wat deur-sy werkgewer belas is
met die algemene— - B

(a) toesig oor;
(b) verantwoordelikheid vir; en
(c) leiding van .
die bedrywighede van 'n bedryfsinrigiing en die werknemers
daarin werksaam; -
“ pagportier * i werknemer wit daarvoor verantwoordelik is

om. deure en vensters te sluit, ligte af fe skakel, laat aan-

‘komelinge na hulle kamers {e neem of te sorg dat daar
soggens vuur in die kombuis gemaak word, en wat na § nm.
tee, koffie of soortgelyke dranke, of toebroodjies mag maak
of dit aan gaste mag bedien; o

*nagwag ” ’n werknemer wat tussen die ure 7 nm. en 7 vm.

* persele, bagasie, voertuie of ander eiendom bewaak, die vuur
in ’n stoomketel mag maak, stook of uithaal, die vuur in 'n
kombuisstoof mag maak, water mag opsit om te kook en
pap mag maak; s i g

“ hoteljoggie ” 'n werknemer wat Klokkies of telefoonoproepe
beantwoord en boodskappe doen en wat briewe, boodskappe
of pakkies mag ontvang of aflewer; _

“ deeltydse werknemer ” 'n werknemer wat by die week of
-dmaaa.nd in. diens is vir hoogstens vyf gewone werkure op 'n

.4 -

“portier” °'n werknemer wat freine inwag, gaste na hulle
kamers neem en bagasie vervoer, en wat mag help met die
bediening van etes of verversings; :

“ privaathotel- en .losies'huiSbe'dryf ” die bedryf van—

(@) hotelhouer -_(uitgesonder_d die bedryf ten opsigte waar-
van 'n lisensie kragtens die bepalings van die Drank-
wet, 1928, soos gewysig, vereis word); -

(b) losies- of huiurkamerhtishouer; '

" soos uitgeoefen deur diegene wat verplig is om 'n lisensie,
soos bedoel in item 4 van Deel I van die Tweede Bylae
van die Wet op Lisensies, 1962, uit te neem; o

“ werkdagbestek ” die tydperk op enige dag vanaf die tydstip

- waarop die werknemer begin werk totdat hy die werk vir
daardie dag staak; _

“Joon” die bedrag wat ingevolge klousule 2 (1) aan ’n werk-
nemer betaalbaar is ten opsigte van sy gewone werkure s00s
by klousule 3 voorgeskryf: Met dien verstande dat as 'n
werkgewer sy werknemer ten opsigte van sy ‘gewons’ werkure
gerceld 'n hoér bedrag betaal as dié in klousule 2 (1) voor-
geskryf, dit sodanige hoér bédrag beteken; !

“ kelnér ” 'n manlike werknemer, uitgesonderd 'n- slaapkamer-
bediende-kelner, wat tafels dek of afdek, etes aan gaste. bedien

. en wat toebroodjies. of ‘slaaie mag maak of tydens maaltye
wyn of bier aan gaste mag bedien; i s

“kelner, gekwalifiseer,” 'n kelner met minstens agtien maande
ondervinding; :

“ kelner, ongekwalifiseer,” ’n kelner met minder as’ agtien
maande ondervinding; =

“kelnerin® ’n vroulike werknemer, uitgesonderd °n slaap-
kamerbediende-kelnerin, wat dieselfde pligte as dié¢ van ‘n
kelner verrig;

“ kelnerin, gekwalifiseer,”
maande ondervinding;

“kelnerin, ongekwalifiseer,” 'n kelnerin met minder as agtien
maande ondervinding. !

'n kelnerin met minstens agtien

(2) By die toepassing van hierdie hoofstuk word ’n werk-
nemer. geag m dié klas te wees waarin hy uitsluitlik of hoof-
saaklik werksaam is. -
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“handyman > means an employee who is engaged in making
minor repairs or renovations to furniture, plant equipment or
buildings; L

“head cook ” means a gualified cook who is in charge of and
supérvises. the work of the employees in the kitchen of an
establishment in which at least one other gualified cook is
employed;

“head waiter” or “head waitress” means a_qualified waiter
or waitress who is in charge of and supervises the work of
the waiters, the waitresses, the bedroom’ attendant-waiters or
the bedroom attendant-waitresses in the dining-room of an
establishment;

“ housekeeper ” means a female employee who—

(@) supervises the work of the bedroom attendants; or
(b) issues stores; or ' .

(¢) is in general charge of the stocks of linen and
responsible for 'the receiving, storing, checking,

repairing or laundering of such linen;

and who may supervise activities in the kitchen or dining-
room during meals; . - : ) ”

“Xjtchen hand” means an employee, ‘other than a. grade .II
employee, who is engaged in -cutting up or preparing raw
foodstuffs for cooking, making toast or tea or coffee or

-similar bevérages, cooking poiridge or eggs or attending to
vegetables in process of cooking;

“ manager-” means an-employee who is charged by his employer
with the overall— ) .

(a) supervision over;
(b) responsibility for; and
(¢) direction of;

the activities of an establishment and the employees engaged
therein; ) .

“night porter * means an employee who is.responsible for
locking doors or windows, switc ini off lights, showing late
arrivals to their rooms, or seeing that fires are made up in
the kitchen in the morning, and who may make or serve tea,
coffee ‘or similar beverages or sandwiches to guests after 8
p.m.; :

“ night watchman ” means an employee who between the hours
of 7 pm. and 7 a.m. is engaged in guarding premises, luggage,
vehicles or other property and who may make, maintdin and
draw the fire of a goiler, and make the fire in -a kitchen
stove, put water on to boil and making porridge;

“ page” means an employee who answers bells or telephone
calls and runs errands and who may receive or deliver letters,
messages or parcels;

“ part-time employee ” means an employee who is employed
by the week or month for not more than five ordinary hours
of work on any day; ¢ }

“ porter ” means an employee who is engaged in meeting trains,
conducting guests to their rooms and conveying luggage,
and who may assist in serving meals or refreshments;

£ Pliivate Hotel and Boarding-house Trade™ means the trade
of— - i

(@) hotelkeeper (except the trade in respect ‘of which a
licence is required in terms of the Liquor Act, 1928,
as amended); - ’

(b) boarding- or lodging-housé keeper;
as carried on by persons who are required to take out a
licence as specified in item 4 of Part 1 of the Second Schedule
to the Licences Act, 1962;

« spreadover ” means the period in any day from the time an
employee commences work until he ceases work for that
day; _

“wage” means the amount of money payable to an employee
‘in terms .of clause 2 (1) in respect of his ordinary hours of

“work as prescribed in clause 3; provided that where an
employer regularly pays an employee in respéct of such
ordinary hours of work an amount higher than that pre-
scribed in clause 2 (1) it means such higher amount;

* waiter “ means a male employee; other: than a bedroom
attendant-waiter, who sets or clears tables, serves guests with
~meals and who may make sandwiches or salads or serve wine
or beér to guests at meal times; . o -

“ waiter, ‘qualified,” means a waiter who has not less than
eighteen months’ experience; _ e T

“ waiter, unqualified,” means a waiter who has had less than
eighteen months’ experience; | . ) _

“ waitress ” means a female employee, other than a bedroom
attendant-waitress, who performs the same duties as a Wwaiter;

“waitress, qualified,” means a waitress who has had not less
than eighteen months’ experience;

“ waitress, unqualified,” means a waitress who has had less
than eighteen months’ experience.

(2) For the purpose of this Chapter an employee shaH_ be

deemed to be in-that class in which he is wholly or mainly
engaged.
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2. BESOLDIGING,

(l) Die minimum loon wat ’'n werkgewer- aan elke hd ‘van
ondergenoemde klasse van sy werknemers moet betaal,. word
hieronder uiteengesit: —

(a) Werknemers, uitgesonderd deeltydse Werknemers en  los

- werknemers,
FPey _maand.
. ; 4 1
Asmstem-houshoudster. e e e o T ©50.00
S]aapkamerbedlende—- ‘
© Viou.. 21.76
Man : 21.76
Slaapkamelbedlcndc-kelner—— i i
- Gekwalifiseer......oovunnnns v nm e e 23.41
" Ongekwalifiseer. . ... p MG A = = 1
Slaapkamerbediende-kelnerin— - _
Gekwalifiseer............. T, W 23.41
Ongekwal:ﬁseer...‘... ............ sy 200
Klark vrou, gekwalifiseer........ Gaivieeenie 6800
Klerk vrou, ongekwalifiscer— :
Geduncndc die eerste jaar ondervinding. . ... . +43.73
Gedurende die tweede jaar ondervinding..... 47.84
#:1- Gedurende die derde jaar ondervinding...... 53.34
. Gedurende die vierde jaar, ondervmdmg ..... 65.88
Klerk, man, gekwalifiseer... .vuueeirnrervnneras 106.00
Klerk man, ongekwalifiseer— .
churende die cerste jaar. ‘ondervinding. ..... . 43.73
. Gedurende die tweede jaar ondervinding.....  52.00
Gedurende die derde jaar ondervinding..... 65.07
" Gedurende die vierde Jaar ondervinding. . . 77.53
Gedurende die. vyfde jaar ondervmdmg 88.00
Kok, vrou, gekwalifiseer. . ... NP E e e L3692
d Kok vrou, ofigekwalifiseer— = ;
Gedurende die eerste ses maande ondervmdmg 23.75
Gedurende die tweede ses maande ondervinding  24.10
" Gedurende dic derde ses maande ondervinding - 28.20
- Gedurende die vierde ses maande’ ondemndmg 32.72
Kok, man, gekwalifiseer. ..i.......cvuns T i ‘ 36.92
Kok, man, ongekwalifiseer— Py
~ Gedurende dic eerste ses maande ondervmdmg-.--- 23.75
- Geduorende die tweede ses maande ondervinding  24.10 .
Gedurende die derde ses maande ondervinding -28.20
Gedurende die vierde ses maande onderwndmg 32.72
Kokshulp.................._. ..... N R
“Graad T-werknemer. ......oceeiiivnosiassiiseas 2176
Graad II-werknemer, VIOU......cvveveseensncsss  18.96
Graad Il-werknemer, man— . .
18 jaar oud en ouer..... : 20.76
Jonger as 18 jaar.. 16.96
Faktotum.......,... 41.22
HaOFKOk:, svuiai s snnns scisaiinasbeny o 44.41
Hocfkeluer..;............., ...... VeV iee. . 8,92
Hoofkelnerin, . 36.92
Huishoudster....... T T v oseiaewa 0000
Nagportler..........- ....... ciesievsaamirasavres 35,92
Portier:..covvioivusss skt seda e .o 36,92
- Kelner, gekwalifiseer........ coonviviiiianiaas e 29.99
Kelner, ongekwalifiseer— : )
Gedurende die eerste ses'maande ondervmdmg . 21.26
Gedurende die tweede ses-maande ondervinding  23.91
‘Gedurende die derde ses maande ondervmdmg 25.00
Kelnerin, gekwalifiseer.......... SN 29.99
Kelnerin, ongekwalifiseer— S
Gedurende die eerste sés maande onderwndmg- 21.26
Gedurende die tweede ses maande ondervinding -~ 23.91 -
. Gedurende die derde ses maande ondervinding - 25.00

(b) Deeltydse werknemer-h Deeltydse werknemer moel min- |

stens. drie-vierdes betaal word van die loon wai in para-

graaf” (@) voorgeskryf word vir 'n werknemer van -dieselfde °
gcslag wat dieselfde klas werk verrig as dié¢ wat daar ‘van

“die deelzydse werknemer  vereis word om te doen. .
(c) Lo.s* werknemer~—'n Los werknemer moet vir elke dag of

.gedeelte van 'n dag diens minstens. een ses-en-twintigste -
a) voor- |
geskryf word vir 'n werknemer van- dieselfde .geslag wat ||

van die maandlooﬂ betaal word wat in paragraaf (a

dieselfde klas werk verrig -as 'di¢ wat daar van die los

werknemer vereis word om te doen: -Met dien verstande -

dat, as die werkgewer van ’n._los Werknemcr vereis of hom
toelaal: om die Werk te verrig van 'n klas werknemer vir

“ wie 'n loon teen 'n stygende skaal voorgeskryf word, die

uitdrukking “ maandloon * die maandloon beteken wat vir
’n - gekwalifiseerde werknemer van dié klas voorgeskryf
word, en voorts met dien verstande dat as die werkgcwer
van sy los werknemer vereis of hom foelaat om vir. n
tydperk van hoogstcns vier agtereenvolgende ure op ‘n
dag te werk, sy loon vir dié dag met hoogstens vyftig per-
sent verminder mag word. =

@ Kontrakbasw —Vir ' die mepassmg van hlerdle klousule is
die dlenskontrak van ’n ‘werknemer, - mtgesonderd
nemer, op 'n maandelikse grondslag en, behoudens dae bepalings
van klousule 2 (7) en 5 van hicrdie hoofstuk - en klousule 1 (5)
van Heofstuk D, moet 'n werknemer ten opsigte van 'n maand
minstens die volle maandloon betaal word wat in -subklousule
(1), gelees met subklousule (3), vir 'n werknemer van sy klas
voorgeskryf ~word, afgesien' daarvan of hy. in’ elke week van
sodanige maand d;e maksimum getal gewone werkure wat mge-
volge klousule 3 vir hom geld, of minder gewerk het. :

n los werk-

2. REMUNERATION.

(1) The minimum wage which an' employer sha]l pay to each
member of the underméntioned’ classes of his employers shall
be as set out hereunder:—

(a) Employees other than part-time employees and casual

employees. )
Per Month.
. R

Assistant housekeeper........ v s eeasE s 000
Bedroom Attendant

Female...... SRR R . . 2176

AR coovsuinns g vty 270
Bedroom. At’tendant-waiter’ Tt o iE

Qualified. ., ..... R o vaveanes 23.41

Unqualified....... ....... A A A e e 20.50
Bedroom Attendant-waitress

Qualified.......... S — cereanrereranas 23,41

Ungualified, .....oovvevevnnaes v 200
Clerk, female, qual:ﬁecl .................. veii.. 68,00
Clerk, female, unqualified—

Durmg the first year of expenence T 43.73

During the sécond year of experience....... 47.84

During the third year of experience......... 53.34

During ‘the fourth . year of experience. .. .... . 65.88
Clerk, male, qualified........... cessenranenaes. 100,00

. Clelk ‘male, . unquahﬁed—- . o e
Durmg the first year of experienoe veenes 43,73
During the: second, year of expenence ceeens 52,00

During: the third year of experience.........  65.07
During the fourth year of experience........ 77.53
During the fifth year of expeneuoe ceeeseaes  88.00
‘Cook, female, qualified..... R e e e 0692
'Cook female, unqualified— ; :

Durmg the first: six months of expenenoe, . 2375
During the second six months of experience ', 24 10 )
During the third six months of experiénce. .. -

During the fourth six. months of expenenoe. . 32 72
.Cook, male, qualified..;..... .00, 0 SYPEERTS " 36.92
Cook, male, unquahﬁed——-"‘" P, e

. Durmg the first six months of experlenoe. Gan 20T

" Buring the second six ‘months of experience. . 24,10

During the third six months of experience. .. 28.20
_ During ‘the fourth six months of experience.. 32.72

- Cook’s Assustant...'.....'..................-.. 26.49
Grade T employee............coivuenaaniivae.,  21.76

Grade 1I employee, female...-..,.....-..'.......-;. ' 18.96
Grade II employee, male— : ’ :

18 years -of age or OVE. . vuvinvmsnnaunasssn i
: ‘Under 18 years of age..... . e 6.96
= HaNAYIDAN, . o i i e e Gon s ne iSh 41
Head Cook...... Saeehih o e e weed .
Head Waiter.....:..... 36.92
* Head Waitress......... S - ceadiddedien, - 36,92
HousekeePer, o v v vns wn sain bwsign savesasasvaye 0000
Night Porter......... RN, P I - < . ).
T Y T TR
Waiter, qualified........... 29.99
Waiter, unqualified— :
During the first six months of' expenenoe - 21,26
During. the second six months of expenenoe o 23,910
During the third six- months of experience... 25.00 .
Waitress, qualified................ cereeineresne 2999
Waitress, ungualified— -
Puring the first six months of expenenoe 21.26
During the second six months. of expenence . 23.91 .
Durmg the third six months of e.xpencnoe. i -25 00

(b) Pari ~time ‘Employee~—A part- tm‘le employee ‘shall be pald
not ‘less than-three-fourths of the wage prescrlhed in =
graph’(a) for an employee of the same sex who performs
the same class of work as .that ‘part= tune employee is
_required to'do.

(c) ‘Casual Emp}oyee —A casual employee shal] be pald in.
. Tespect; of. every day or part of a day of employment ‘not
- less than. ome twenty-sixth of “the monthly wage pre-
scribed in paragraph (@) for an e Floyee of the same sex
who ‘performs the same class of ‘work as'the’ casual

_employee is required to do: Provided- that, where the .

employer I'O?UII'BS or permits a casual empleyee to perforrr-
the ‘work a' class of enployee for whom wages on a
rising - scale “are prescribed, the® expréssion ' “rhonthly

. wage” shall mean the monthly wage prescribed for a

- qualified -employee of that class, and provided further that,
where the employer réquires or -permifs a casual employee
to ‘work for a period of not more than four consecutive
hours on any day his wage for such day may be reduced
by not more than fifty per cent.

(2) Basis of Contract—For the purpose of this clause the con-
tract of employment of an employee, other than a casual
employee, shall be on a monthly basis and, save as' provided in
clauses 2 (7) and 5 of this chapter and clause 1 (5) of Chapter
D, an employee shall be paid in respect of a month not less than
the--f_ull monthly wage prescribed in sub-clause (1), read with sub-
clause (3), for an employee of his class, whether he has in each
week. of such month worked the maximum number of ordinary
hours of work applicable to him in terms of clause 3 or less.

13
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(3) Differensiéle loor—'n-Werkgewer wat versis of toelaat dat
'n lid van een klas van sy werknemers vir langer as altesaam
cen uur op enige dag, hetsy benewens sy ele werk of in die pisk
daarvan, werk van 'n ander klas verrig waarvoor of—.

(a) 'n hoér loon as di¢ van sy eie kias; Of
{(b) 'n stygende loonskaal wat vitloop op "n hotr loor as dig
van sy eie klas, -
in subkiousule {i) voorgeskryf word, moet sodanige werknemer
ten opsigte van dié dag soos volg betaal: —

(i) In die geval in paragraaf (¢) vermeld, minstens die dagioon
bereken teen die hoér loon; en i SHE
(i) in die geval in paragraaf (b) vermeld, minsiens die dagloon

bereken op die kerf in die stygende skaa] ‘net bo die loon |

wat die werknemer vir sy gewone werk ontvang het:

Mist dien verstande—

(ﬁ} dat die bcpa!i'ngs van hierdie subklousule nie van toepassing.

. is wanneer die verskil tussen- die klasse ingevolge sub-
klousule (1} op ouderdom, ondervinding of geslag berus nie;

(i) dat, tensy daar uitdruklik in ’n skriftelike kontrak tussen
n werkgewer -en sy werknemer anders bepaal word, niks

in hierdie vasstelling s6 unitgelé moet word dat dit'n werk-

.. sewer belet om van sy werknemer te vereis dat hy 'n ander

kias werk verrig waarvoor die voorgeskrews loon dieselfde |

of laer is as dié wat vir 5o 'n werknemer voorgeskryf word
nie. ' - = g

_ (4) Berekening yan lone—(a) Die weekloon van 'n werknemer
is sy maandloon gedeel deur vier'en cen derde.

(b) Die uu'rlo_on' van-'n_werknemer, uitgesonderd 'n los werk-
nemer, is sy weekloon gedeel deur die getal weeklikse werkure in
klousule 3 vir 'n werknemer van sy klas voorgeskryf.

(5) Die lone wat in hierdie klousule voorgeskryf word, word
geag die lewenskostetoelaes in te sluit wat ingevolge Oorlogsmaat-
reél No. 43 van 1942, soos gewysig, befaalbaar is. " Indjen die
lewenskostetoelacs’ wat ingevolgs gennemde Qorlogsmaatreg] of
enige plaasvervangende wetgewing of wetgewing wat in die plek
dasrvan gestel word, betaalbaar is, i so ’n mate verhoog word
dat ’n” werknemer geregtig sou word op 'n hofr, besoldiging as
die loon wat in_hierdie klousule voorgeskryf word, moet sy loon
et minstens die bedrag wat die besoldiging hodr as sy loon is,
verhoog word. T }

(6) Etes en. huisvesting—Bchondens die” bepalings van die
Banioe - (Stadsgebiedé) Konsolidasiewet, 1945, mag 'n werkgewer
nie van sy werknemer véreis om by hom, of by enige persoon
of plek wat deur hom aangewys word, te eet of huisvesting aan
te neem of te eet en huisvesting aan te neem mie.

() Aftrekkings vir etes en. huisvesting—{(a) Wanneer "n_werk-
. nmemer- daartoe” instem, of wanneer daar ingevolge die Bantoe
(Stadsgebiede) Konsolidasiewst, 1945, van hom .¥vereis word om
etes”én huisvesting: of -etes of - huisvesting- van sy werkgewer aan

te ‘neem, hoogstens die bedrae wat hieronder gemeld word:—

. (3)_Differeniial Wage.—An employer who requires or permiis a
member of one class of his employees to perform for loager
than one hour in the aggregafe om any day, either in addition
to his own work or in substitution therefor, work of another
class for which either— :

(@) a wage higher than that of his ewn class, or

(b a rising scale of wages terminating in a wage higher than
that of his own class, _— .

is prescribccﬁx in sub-clause (1), shall pay't'é such employes in

respect of that day— ’ )

(i) in the case referred to in paragraph (a),-not less than the
daily wage calculated at the higher rate, and roote

(il) in the case referred to in paragraph (b), not less tham the
daily wage caiculated on the notch in the rising scale im-
mediately above the wage which the employee ~was
receiving for his ordinary work: : 5

Provided— :
_{i) that the provisions of this sub-clause shall not apply where
the difference between classes in terms of sub-clause (1)
is based on age, experience or sex;

that, unless expressly otherwise provided in a writien
contract between an emplpyer and his employee, nothing in
this Agreeément shail be so construed as to preclude an
employer from requiring an employee to perform work
ot another class for which class the same or a lower wage
is prescribed than that prescribed for such employee.

(i)

{4) Ca?&x:ﬁatr‘ors ‘of Wages—{a) The weekiy wage of an empfoyee
shall be his monthly wage divided by four and one-third.

(b) The houtly wage of an employes, other than a casual
employes, shall be his weekly wage divided by the number of the
ordinary weekly hours of work prescribed in clause 3 for am
employee of his'class. - :

(5) The wages prescribed in this clause shail be deemed (o
include the cost of living allowances payable in terms of War
Measure No. 43 of 1942, as amended. Should the cost of living
-allowancss payable in terms of the said War Measure or any
substituting .or superceding- legislation be increased to the extent
that an émployee-would have become entiiled to remuneration in
excess of the wage prescribed in this clause, his wage shall be
increased by an amount not less tham such excess.

(6) Board and Lodging—Save as provided in the Bantu (Urban
Areas) Consolidation Act, 1945, an employer shall not require his
empioyes to board or lodge or board and lodge with him or
with'any person or at any place nominated by him.

() Board and Lodging Deductions.—{a) Whenever an employee
‘agrees, or is reguired .in. terms of the. Baniu (Urban Arecas)
Consolidation Act, 1945, to accept board and iodging or board
or lodging with his-employer, a deduction not exceeding the
amounts specified hereunder :—

s i Etes en
Eies: . - Huisvesting. | ¢ oo o
; ik 8.
Per maand | Per maand. Per maand.
) : 1 R . - R R
(® Klerk, assistent-huis- . 2y
houdster, uiigeson- |- FIRACE X
derd log werknemers 14.00 "6.00 20.00
{ii) Alle” ander werkne- : g ! )
mers, uitgesonderd T s
los werknemers..... 4.50. | 100 .| 5.50
(iii) Los werknemers.... | - . |3 sent per ete.

(b) wanneer daar nie gereeld drie etes per dag aan 'n werknemer
verskaf word nie, 'n bedrag van 13 seat in die geval van ’n klerk,
'n assistent-huishoudster of 'n huishoudster en vyf sent in die geval
van alle ander werknemers, vir eike ete wat die werkgewer aan
hom /haar verskaf; - % B

{c) met. die " skriftelike " foetemming van n werknemer, iedere
bedrag wat die werkgewer aan ’n. munisipale raad of ander

plaaslike besinur betaal het ten opsigte van die huur van 'n_huis

of -aan huisvesting in 'n tehuis wat deur die werknemer in 'n
lokasie of Bantoedorp, onder die beheer van sodanige raad of
ander plaaslike bestuur, bewoon word. LT

(8) By dic toepassing van paragraaf (4} van subkiousule -(7)
beteken die uitdrukking “etes” dat die wérkgewer gereeld drie
etes per dag verskaf en niks in hierdie Qoresnkoms word so
uitgelé dat dit "n werkgewer belet om 'n werknemer -op die voor-

waarde dat ‘die werkgewer hom van kos voorsien, in diens te’

neem nie, en die werkgewer se reg om die bedrag af te trek wat
in subklousile {4} van paragraaf (7) vir etes voorgeskryf word,

word nie geraak-deur die -werkfemer se weieling 'om gebruik fe

maak van 'n ete wat die werkgewer aldus verskaf mie. -

4

;. Board .and
-~ | - - Board." Lodging. Lodgi
: ging,
% g B Pe;‘__Mon_th. Per_ Moath. Per Month.
£ ! B, ! R R R
(i) Clerk, assistant.
ho g and "
housekeeper, - other
' than - casual. em- |
ployeesi..... teeae | 14,00 - 6.00 20.00
(ii) All other employees, 3
other than casual ) )
employees..........° 4.50 100 ] 550
(iii) Casual employees... 5 cents per meajl.

(b) Whenever an smployee is not regularly provided with three
meals a’ day, a deduction of 15 cents in the case of a clerk, an
assistant Housekeeper or a housekeéper and five cents in the case
of any other employes for each meal supplied to him by the
employer. ' _ o '

. (&) With the written consent of an empioyee, a deduction of
any amount which an employer has paid to any municipal council
or other local authority in respect of the rent of any house or
accommodation in any hostel occupied by such employee in
any location or Baniu village under the control of such Council
or other local authority. 7 :

- (8) For the purpose of paragraph (4} of -sub-clause {7) the
expression “ board ” means the regular provision by an employer
of three meals pef day and nothing in this Agreement shail be
so .construed as to preclude an employer from cngaging an
-employee on the condition that the employer shall provide him
with board, nor shall the employer’s right to make the deduclion
prescribed in sub-clause (a) of paragraph (7) for board be affected
by an employee’s refusal to avail himself of a meal which the
employer so provides. : s
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3, WERKURE, GEWONE EN OORTYD-, EN BETALING VIR OCRTYDWERK.

(1) Gewone werkure—'n Werkgewer mag nie van 'n werknemer
vereis of hom teelaat om langer gewone werkure as die volgende
te werk nie:— -

(a) In die geval van 'n werknemer, uitgesonderd 'n deeltvdse

of 'n los werknemer, agi-en-vyftig in ‘r week van Maandag
-tot en met Sondag: - & .

(b) in die geval van ' deeltydse werknemer, vyf-ea-dertig in 'n

week van Maandag tot en met Sondag;

{c) in die geval van 'n log werknemer, nege op °n dag

(%) Werkdaghestek—Die gewone werkure en alle gortyd van
'n werknemer, met inbegrip van afle ctenspouses, moet in 'n werk-
dagbestek van hoogstens veertien uur op ‘m. dag voltooi word.

(3} Erenspouses—n Werkgewer moet aan elkeen van sy werk-
nemers wal dan op diens is, °n etenspouse van minstens dertig
minute toestazn binne een uur van elke gereeide etenstyd vir die
gaste in diz bedryfsinrigting en daar mag nie vereis of foegelaat
word dat ’n werknemer gedurende sodanige pouse enige werk
verrig nie, en scdanige pousé vorm nie deel van die gewone werk-
ure of oortyd nie: Met dien verstande—

(i) dat werktye wat onderbreek word deur pouses van minder
as °n halfuur geag word aaneen te loop;

(i) dat die werkiydperk tussen emige twee sodapige etens-
pouses hoogstens ses agiercenvolgende ure mag wees.

{4y () Weeklikse vrytyd—n Werkgewer moet aan elkeen van
sy. werknemers, vitgesonderd nagwagte, nagportiers en los werk-
pemers, in elke week minstens sestien agiereenvolgende ure vry
tyd toestaan wat om 2.30 nm. begin, oi‘ eco-en-twinlig-en 'n haif
aptereenvolgende urs wat om & nm. begin; waarin die werknemer
nie verplig of toegelzat mag word om te werk nie.

(i} Nagwagte en nagportiers most minstens een vry dag in
elke week diens verleen word.

- (5} Qortydwerk.—Alle tvd wat 'n werknemer langer werk as die

getal ure wat in subklousule {1} voorgeskryf word, is oortyd.

(6) Beperking van coriydwerk—'n Werkgewer mag nie verels
of toelaat dat '» werknemer langer oorfyd werk nie as— ‘

(g} in die geval van ’n los werknemer, twee uur per dag;

(b} in die geval van emige ander werknemer, tien vur i_n 'n
week. 2

(7) Beialing vir oortydwerk—'n Werkgewer moet *n werk-
nemer wat oortyd werk, minstens die volgende betaal: —

{a) In die geval van 'n los werknemer, ecn en 'n derde maat
sy gewone loon ten opsigle van die totale tydperk aldus
deur sodanige werknemer op ’n dag gewerk;

(b) in die geval van cnige ander werknemer, een en 'n derde
maal sy gewone loon ten opsigte van die totale tydperk
aldus deur sodanige werknemer in 'n week gewerk.

(8) Voorbehoudsbepatings—(a) Behoudens die bepalings: in
subkiousule {4} (i), is die bepalings van hierdie klousule nie op 'n

- pagportier of 'n nagwag van toepassing mi€.

(b) Die bepalings van- subklousules (3). (4} en (6) is nie van

toepassing op 'n werknemer onderwyl hy noodwerk verrig nie.

4. JAARLIKSE VERLOF.

(1) Behoudens die bepalings van subklousules (2), (3) en (4) moet
'n werkgewer aan sy werknemer, uitgesonderd 'n los werknemer,
ten opsigle van elke voltooide tydperk van twaalf maande diens
by hom, veertien agtereenvolgende kalenderdae . verlof toestaan
en sodanige werknemer ten opsigte van sodanige verlof minstens
dubbel die weekloon betaal waarop hy vanaf die eerste dag van
die verlof geregtig is.

(2) Die verlof voorgeskryf in subklousule (1) moet toegestaan
word op ’'n iydstip wai die werkgewer bepaal: Met dien ver-
stande— # .

© @) dat, as sodanige verlof mie eerder toegestaan is nie, dit,

behoudens die bepalings van subklousule (3), sé toegestaan
moet word dat dit begin binne vier maande nd voltooiing
van die twaalf maande diens waarop dii betrekking het;
of dat, as die werkgewer en sy werknemer- voor die afloop
van die gemelde tydperk van vier maande skriftelik daar-
_toe coreemgekom het, die werkgewer sodanige verlel aan
die werknemer moet toestaan vanaf 'n datum hoogstens:
twee maande nadat gemelde tydperk van vier maande ver-
siryk het;

(ii) dat die tydperk van veilof nie met siekteverlof wat inge-
volge klousule 5 toegestaan is of, tensy die werknemer dit
versoek en die werkgewer. skriftelik daartoe instem, met
enige tydperk van militére opleiding ingevolge die Ver-
dedigingswet, 1937, mag saamval nie;

(i) dat, as WNuwejaarsdag, Goeie Vrydag, Hemelvaartsdag,
Geloftedag of Kersdag binne die tydperk wvan sodanige
verlof val, daar vir elke sodanige vakansiedag nog 'n werk-
dag by gemelde tydperk as verdere verlofiyd gevoeg en vir
elke sodanige bygevoegde dag aan die werknemer ‘o bedrag
- van minstens sy dagloon betaal moet word;

{iv} dat ’n werkgewer al die dae geleentheidsverlof wat op die
hom tosgestaan is gedurende die tydperk wvan twaaif
maande . diens ‘waarop - die verloftydperk betrekking het,
van sodanige verloftydperk mag aftrek, - “ T

skriftelike versoek van sy werknemer met volle betaling aan

‘3. Hiours oF Woark, OrDINARY AnD OVERTIME, AND
PayMmeNT For OVERTIME.

(i) Crdinary Hours of Work—An efriployer shail not reguire

.or permit an empioyee to work mere ordinery hours of work

than—

{¢) in the case of an employee other than a pari-time or a
casual employee, fifty-eight in any week from Monday to
Sunday, inclusive; :

(5) in the case of a part-time employee, thirty-five in any week
from Monday tc Sunday, inclusive;

{¢) in the case of a casual employee, nine on any day.

(2) Spreadover—The ordinary hours of work and all overtime
of an employee shall be completed and all meal intervals must
be included in a spreadover of not more than fourteen hours
on any day.

(3)- Meal Intervals—An employer shall grant (o each of his
employees then on duty a meal interval of not less than thiriy

- minutes within one hour of each normal meal time for guests in

the establishment and during such interval the employees shall
not be reguired or permitted to de any work and such interval

.shall not be part of the ordinary hours of work or ovestime:

Provided that— _
(i) periods of work interrupted by intervals of less than thirty
. minutes shall be deemed to be continuous;
(ii) the period of work between any two such meal infervals
shall not be longer than six consecutive hours.

4) (i) Weekly Time Off Dury—An employer shall grant to
each of his employees, other than night watchmen, night porters
and casual employees, not less time off in any week than sixteen
consecutive hours commeneing at 2.30 p.an. or twenty-one and a
half consecutive hours commencing at 8 p.m., during which the
emplovee shall not be required or permitted to work.

{(if} Might watchmen and night porters shall be granted one day
off-duty in cach week of service. ) _ )

{5) Overtime—All time worked by an employee in excess of
the number of hours prescribed in sub-clause (1) shall be over-

time.

(6) Limitation of Overtime.—/An employer shali net require or

permit an employee t¢ work overtime for more than—

(a) in the case of a casual employee, two hours on any day;

(b} in ihe case of any other employee, ten hours in any week.

{7) Payment for Overtime—An employer shall' pay an

employee who works overtime at a rate of not Jess than—

(@ in the case of a casual émployee, one and one-third times
his ordinary wage in respect of the total period so worked
by such employee on any day;

(b) in_the case of any other employee, one and one-third times
his ordinary wage in respeci of the total period so worked
by such employee in any week.

(8) Savings—(a) The provisions of this clause shall, excepi as

provided . in sub-clause (4) (ii) not apply to a night porier or a.

- night watchman.

(b The provisions of sub-clauses (3), (4} and (6) shall not alji:ly
to an employee while he is engaged on emergency work.

4. ArowuaLl LEAVE.

(1) Subject 10 the provisions of sub-clauses (2), (3) and (4), an
employer shall grant to his employee, other than a casual
employee, in respect of each completed period of twsive menths
of employment with him fourteen consecutive calendar days
leave and shall pay such employee in respect of such leave an
amount of not less than double the weekly wage to which he is
entitled as from the first day of the leave.

(2} The leave prescribed in sub-clause (1) shall be granted ai a

time to be fixed by the employer: Provided—

(i) that, if such leave has not been granted earlier, it shall,
save az provided in sub-clause (3), be granted so as fo
commence within four months afier the completion of the
twelve months of employment to which it relates or, if the
employer and his employee have agreed thereto, in wrifing
before the expiry of the said period of four months, the
employer shal] grant such leave.io the employee as from
a date not later than two months after the expiry of the
said period of four months; . - T '

(ii) that the period of leave shall not be concurrent with sick
leave granted in terms of clause 5 nor, unless the employee
so requests and the employer agrees, in writing, with any
period of military training under the Defence Act, 1957;

(iii} that if New Year’s Day, Goed Friday, Ascension Day, the
Day of the Covenant or Christmas Day falls. within the
period of such leave, another work day shall, for each such
holiday, be added to the said period as a further period of
feave and the employee shall be paid an amount not less
than his daily wage in respect of each such day added;

(iv) that anp employer may set off against such period of leave
any days of occasional leave granted on full pay to. his
employee ai his emplovee’s written request during the
period of twelve monihs of employment to which the
period of leave relates.

15
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(3) () Op die skriftelike versoek van sy 'werknemer mag n
werkgewer die veriof oor 'n tydperk van hoogstens vier-en-{wintig
maande diens laat oploop: Met dien ‘verstande—

(i) dat die versoek deur die werknemer gerig word binne vier
maande na afloop van die -eerste’ tydperk van iwaalf
maande -diens waarop die verlof: betrekking  het; -en

(i) dat -die ~werkgewer- die - ontvangsdatim van die versoek
daarop aanbring en dit onderteken en die versoek minstens
drie jaar bewaar vanaf sodanige datum of vanaf die datum
van verstryking van die eerste tydperk van twaalf maande

diens waarop die verlof betrekKing het, en wel vanaf die

jongste van dié twee datums.
(b) Die bepalings van subklonsule (2). geld mutaiis mutandis
vir die verlof in hierdie subklousule bedoel,

(4) Op die skriftelike versoek van sy werknemer mag ‘n werk-
gewer, in plaas van die verlof toe te staan wat in subklousule (1)
vir sodanice werknemer voorgeskryf word, hom minstens “die
bedrag betaal wat die werkgewer hom {en opsigte van sodanige
verlof sou moes betaal het indien die verlof toegestaan was: Met
dien verstande— :

(i) dat betaling in plaas van verlof nie meer dikwels as een
maal in elke twee agtereenvolgende tydperke van twaalf
maande diens by dieselfde werkgewer toegelaat mag word
nie; . 3 : .

(ii) dat die werknemer die versoek rig binne vier maande na
afloep van die ‘twaalf maande: diens waarop die verlof
betrekking het; ]

(iif) dat die werkgewer die ontvangsdatum van die versoek daar-

op aanbring en onderteken, en di¢ versoek minstens drie

jaar bewaar vanaf sodanige datum of vanaf die datum
van verstryking van die tydperk van twaalf maande diens

waarop die verlof betrekking het; naamlik vanaf die’ jongste
van die‘twee datums. S :

(5). Verlofbesoldiging—Die besoldiging ten opsigte van die

vetlof voorgeskryf in subklousule (1), ‘gelees met subklousule (3),
moet voor of op-die laaste werkdag voor die aanvangsdatum van
die verlof betaal word. K o

(6) 'n Werknemer wie se dienskontrak gedurende enige diens-
termyn van twaalf maande eindig voordat die verloftydperk voor-'
geskryf in subklousule (1) ten opsigte van so 'n termyn opgeloop
het, moet-by sodanige diensbegindiging; benewens enige ander
besoldiging wat aan _ :
elke voltooide maand van sodanige dienstermyn ’n bedrag ‘betaal
.word Vvan minstens— ’

(@) in die geval van 'n werknemer in paragraaf (q) van sub-

- klousule (1) vermeld, een viérde; en .
(b) in die geval van ’n werknemer in paragraaf (b) van sub-
klousiile (1) vermeld, een sesde, : -
van die weéekloon ‘wat hy onmiddellik voor di¢ datum van so-
danige diensbegindiging ontvang het: Met dien verstande dat ’n

werkgewer ten opsigte van enige-verloftyd wat hy ingevolge die
'vierde voorbehoud in subklousile (2) aan 'n werknemer toegesiaan
het, "n- eweredige ‘bedrag kan aftrek, en met dien verstande voorts
dat ’n werknemer— _ ' }
(i) wat sy diens verlaat sonder om die kennis te gee wat by
! klousule 8 voorgeskryf word, tensy die. werkgewer van
sodanige kennisgewing afgesien het of die werknemer die
werkgewer in plaas van die kennisgewing betaal het; of
(ii) wat sy diens__.sondpr\regsgeldigé grond verlaat, )
op geen betaling uit hoofde van hierdic subklousule geregtig is
nie. : oo

(7) 'n Werknemer wat geregtig geword het op 'n tydperk van
verlof voorgeskryf in subklousule (1), gelees met subklousule (3),
en wie se dienskontrak eindig voordat sodanige verlof toegestaan
is, moet by sddanige diensbeéindiging die bedrag betaal word
wat hy ten opsigte van die verlof sou contvang het as die verlof
op di¢ datum van diensbegindiging' aan hom toegestaan was.

(8) By die toepassing van hierdie klousule word die uitdruk-
king * diens " geag ook te omvat— i

(@) enige tydperk ten opsigte waarvan ’n’ werkgewer 'n werk-
némer ingevolge klousule 8 betaal in plaas van kennis van
diensbegindiging te gee; . ;

(b) enige tydperk wat 'n werknemer afwesig is— "

(i) met verlof kragtens. hierdie klousule;
(i) met sickteverlof kragtens klousule 5; ~ -
*_(iii) op las of vefsoek van sy werkgewer,
" wat altesaam hoogstens tieh weke in ’n jaar beloap, en

(c) enige" tydperk wat ’n -werknemer afwesig is. terwyl hy
militére  opleiding ingevolge. die Verdedigingswet, 1957,
ondergaan: Met dien verstande dat ’n werknemer nie gereg-
tig is om ten opsigte van 'n bepaalde tydperk van sodanige

© - opleiding meer as vier maande as: diens te eis nie;

en diens word geag te begin— - '
(i) in die geval van 'n werknemer wat voor hierdie ooreenkoms
" van krag word, op ’n tydperk van jaarlikse verlof ingevolge
enige wet geregtiz geword het, op die datum waarop die
werknemer die vorigé maal op sodanige verlof ingevolge

. sodanige wet geregtig geword het. .

(ii) in die geval van 'n werknemer wat voor hierdie Qoreen-
koms van krag word in diens was en op Wie enige wet
wat vir jaarlikse verlof voorsiening maak van toepassing
was maar wat nog nie. daarkragtens op 'n tydperk van
verlof geregtig geword het nie, op die aanvangsdatum van
sodanige diens; -
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hom verskuldig mag wees, ten opsigte. van’

(3) (ay At the written' request of his employee, an ,éE’nployer
may permit the leave to accumulate over a period of not more
than twenty-four' months of employment: Provided—

(i) that. the rei;uest. is made by such employee not later than
four months after the expiry of the first period of twelve
months of employment to which the leave relates; and

(ii) that the date of the receipt of the request is endorsed on
the request over his signature by the employer, who shall
retain the request for a period of not less than three years
from such date or the date of the expiry of the first period
of twelve months of employment to which the leave relates,
whichever is the later,

- (b) The provisions of sub-clause (2) shall mutatis mutandis
apply to theé leave referred to in this sub-clause,

. (4 At the writen request of his employee, an employer may,
in lieu of grantifig the leave prescribed in sub-clause (1) for such
employée, pay to him not less. than the amount which the
employer would have had to pay to him in respect of such
leave if the leave .had ‘been granted: Provided—

(i} that payment in lieu of leave shall not be permitted more
" often than once in every two consecutive periods of twelve
__ months of employment with the same employer.

- (i) that the request is made by the employee not later than

four months after 'the - expiry of the twelve months of
... employment to which the leave relates; .

_ (iii) that the dafe of the receipt of the request is endorsed on
the Tequest over his signature by the ‘employer, who shall
retain ‘the request for a period -of not less than three years
from such date or the dite of the expiry of the period of
twelve months of employment to which the leave relates,
whichever is the later.

(&3] Lgavg'.R.:m__wnergfior}h—T.he remuneration in respect of the
leave prescribed in sub-clause (1), read with sub-clause (3); shall be

‘paid not later than: the last work day before the date of commence-

‘ment of the leave, .

(6) ‘An employee whose. contract. of employment terminates
during. any "period of twelve months of em loyment béfore the
period of "leave: prescribed - in” sub-clause (l?iﬂ respect of " that

" period has -accrued shall, upon such termination, and in addition
to any other rémuneration which may be due to him, be paid in

respect of each completed- month of such period of employment
an amoeunt of not less than—
(i:)-ii; ‘the case of an employee referred to in paragraph (a) of
sub-clause (1), one-fourth; and :
(b) in the case’of an employee referred to in paragraph (b) of
“sub-clause (1), one-sixth, _ )
of the weekly wage he was receiving immediately before the date
of such’termination: Provided that an .employer may make a

‘proportionate deduction in respect of any period of leave granted

to an employee in terms -of .the fourth proviso to sub-clause (2)
and provided further that an employee—

(i) who leaves his employment without having given the notice
prescribed in clause 8 unless the employer has waived. such
notice or the employee has paid the employer in lien of
notice; or ;

(ii) who leaves his employment without cause recognised by
law as sufficient,- : )

shall not be entitied to any payment by virtue of this sub-clause.

(7 An ﬁmpIéyce who has. become entitled to a period of leave
prescribed in sub-clause (1), read with sub-clause (3), and whose
contract of employment terminates before such leave has been

-granted, shall upon such termination be paid the amount he

would have received in respect of the leave, had the leave been
granted to him as at the date of the termination,

(8) For the purpose of this clause the expression “employ-
ment” shall be deemed to include—

() any period in respect of Wl_iich an employer, in terms of
clause 8, pays an employee in lieu of notice;

(b) any period during which ‘an employee is absent—

{i) on leave in terms of this clause;
(i) on sick leave in terms -of clause 5;
(iif) on the instructions or at the request of his employer,
. amounting in the aggregate to not more than ten weeks in
- any year; and . '

(¢) any period during which an employée is absent undergoing
military training in pursuance of the Defence. Act, 1957;
Provided that an employee shall not be entitled to claim
as employment more than four months of any one period
of such training, s : ; i
as employment more than four months of any one period

(i) in the case of an employee who had before the coming into
force of this Agreement become entitled to a pericd of
annual leave in terms of any-law, on the date on which such
ulemployee lasi became entitled to such leave under such
aw;

(ii) in the case of an employee who was in employment before
the coming into force of this Agreement and to whom any
law providing for annual leave applied but who had not
become entitled to a period of leave in terms thereof, on
the date on which such employment commenced;



GOVERNMENT GAZETTE EXTRAORDINARY, 7 JANUARY 1966

No.1333 17

(ili) in die geval van enige ar_lder: werknemer, '_ep.'. die datum |

waarop sodanige werknemer by 8y werkgewer in diens
getree 1if] 3 :
van krag word, naamlik die jongste van _dle twee datums.

5. SIEETEVERLOF.

(1) Behoudens die bepalings van subklousule (2), moet "n werk-
gewer aan sy wérknemer, uitgesonderd 'n los werknemer, wat
weens ongeskiktheid' van die werk afwesig is, altesaam minstens
vier-en-twintizg werkdae siekteverlof toestaan gedurende elke tyd-
kring van vier-en-twintig opeenvolgende maande diens by hom, en
moet hy sodanige werknemer ten opsigte van elke tydperk van

afwesigheid ingevolge hierdie subklousule minstens die loon betaal

wat-hy sou ontvang het as hy gedurende sodanige tydperk gewerk
het: Met dien verstande—

(i) dat gedurende die eerste vier-en-twintig aglereenvolgende
maande diens *n werknemer nie op meer siekteverlof met
volie betaling geregtig is nic as een werkdag ten opsigte van
elke voltooide maand diens;

(ii) dat hierdie klousule nie van toepassing is nie op 'n werk-
nemer op wie se skriftelike versoek 'n werkgewer bydraes, .
minstens gelyk aan dié wat die werknemer self daarin stort, -

betaal -aan enige fonds of organisasie wat die werknemer
aanwys en wat aan die werknemer waarborg dat aan hom
by ongeskiktheid in die omistandighede in hierdie Klousule
vermeld, altesaam minstens die ekwivalent van sy loon vir
vier-en-twintig werkdae in elke . tydkring: van vier-en-
twintig' maande diens, betaal sal word, behalwe dat gedu-
rende die eerste vier-én-twintig maande waarin die werk-
nemer bydraés stort, -die gewaarborgde. tarief nie die koers
van aanwas soos uiteengesit in die eerste voorbehoud van
hisrdie subklousule te bowe hoef te gaan nie;

(iii) dat, indien 'n werkgewer ingévolge 'n wet geld vir hospitaal-_

of meédiese behandeling ten opsigte van 'n Werknemer moet
betaal, ‘en sodanige geld wel betaal, die aldus betaalde
bedrag afgetrek kan word van die bedrag wat ingevolge
hierdie klousule ten opsigte van afwesigheid weens onge-
skiktheid verskuldig is;- o }

(iv) dat, indien.’n werkgewer by enige ander wet verplig word
om 'n werknemer sy volle loon te betaal ten opsigte van
enige tydperk van ongeskiktheid waarvoor hierdie klousule
voorsiening maak, die bepalings van hierdie klousule nie
van toepassing is nie. ’

(2) Voordat 'n werkgewer 'n bedrag betaal wat 'n werknemer
kragtens hierdie klousule eis ten opsigte van epige afwesigheid
uit sy werk vir 'n tydperk wat oor meer as drie agtereenvolgende
kalenderdae strek, kan hy vereis dat die werknémer 'n mediese
sertifikaat,-in - die vorm voorgeskryf in Aanhangsel A van hierdie
Qoreenkoms en uitgereik deur ’n geregistreerde mediese praktisyn,
ten' opsigte van sy sickte voorlé: Met dien verstande dat; wan-
neer ‘n-werknemer gedurende enige tydperk van hoogstens agt
weke betaling ingevolge hierdie klousule by twee of meer -geleent-
hede ontvang het sonder om so ’'n sertifikaat voor te 18, sy werk-
gewer gedurende die tydperk van agt weke wat onmiddellik na
die laaste sodanige geleentheid volg van die werknemer kan vereis
dat hy ten opsigte van enige afwesigheid so ’n sertifikaat voorle.

(3) Wanneer 'n werknemer gedurende die eerste tydkring van
vier-en-twintig maande diens by dieselfde’ werkgewer weens onge-
‘skiktheid vir “n langer tydperk afwesig is as diz siekteverlof wat
hom ten tyde van sodanige ongeskiktheid toekom, is hy geregtig
op betaling ten opsigte van slegs “dié siekteverlof wat hom dan
toekom; maar sy werkgewer moet, as hy dit nie reeds gedoen het
nie, by verstryking van gemelde “dienstydkring of by diensbegin-
diging -voor sodanige verstryking, hom ten opsigte van dié langer
tydperk van afwesigheid weens ongeskiktheid uitbetaal vir sover
die sickteverlof wat by sodanige verstryking of beindiging 2an
hom toekom, nog nie gebruik is nie. :

(4) By die toepassing van hierdie klousule— :
(a) word die uitdrukking ,, diens™ geag ook te omvat—
(i) enige tydperk wat 'n wérknemer afwesig is—
(aq) met verlof kragtens klousule 4;
(bb) op las of versoek van sy werkgewer;
{cc) met sickteverlof kragtens subklousule (1),
wat altesaam hoogstens tien weke in 'n jaar beloop; en
(ii) enige tydperk wat 'n werknemer afwesig is terwyl hy

militére opleiding ingevolge die Verdedigingswet, 1957,
ondergaan: Met dien verstande dat 'n werknemer nie

geregtig is om ten opsigte van enige een . tydperk

van sodanige opleiding meer as vier maande as diens’

te eis nie, _
en enige tydperk van diens wat ’n werknemer by dieselfde
werkgewer gehad het onmiddellik voor die datum waarop
hierdie Ooreenkoms van krag word, word by die toe-
passing van hierdie kiousule geag diens ingevolge hierdie

Ooreenkoms te -wees, en alle siekteverlof wat met volle

betaling aan sodanige werknemer gedurende sodanige tyd-
perk toegestaan is, word geag ingevolge hierdie Ooreen-
koms toegestaan te wees; .

(b) beteken ** ongeskiktheid ” die onvermo om te werk weens
enige siekte of besering, uitgesonderd di€¢ veroorsaak
deur—

(i) 'n werknemer se eie wangedrag; of
(ii) ’n ongeluk binne die bedoeling van die Ongevallewet,

et of op di¢ datum waarop hierdie ooreenkoms

(iii) in the case of any other employee, on the date on which
such employee entered his employer’s service or on the
date of the coming into force of this Agreement, whichever
is the later. )

5. Sicx LEAVE.

(i) Subject to the provisions of sub-clanse (2), an employer

.ghall grant to his employee, other than a casual employee, who is

absent from work through incapacity not. less than twenty-four
work days’ sick leave in the aggregate during each cycle of twenty-
four consecutive months of employment with him, and shall pay
such employee in respect of any period of absence in terms of
this- sub-clause not less than the wage he would have received
had he worked during such period: Provided—

(i) that in the first twenty-four censecutive months of employ-
ment an employee shall not be entitled to sick leave on
full pay at a rate of more than one work day in respect
of ‘each completed month of employment;

(ii) that this clause shall not apply to an employee at whase
written request an employer makes contributions, -at least
equal to. those made by the employee, to any fund or
organisation nominated by the employee, which fund or
organisation guarantees to the employee in the event of
his incapacity in.the circumstances set out in this clause
the payment to him: of not less than in the aggregate the
equivalent of his wage for twenty-four work days in each
cycle of twenty-four monihs of employment, except that
during the first twenty-four months of the payment of con-
tributions by "the employee the guaranteed rate need not
esceed the rate of accrual set out in the first proviso to
this sub-clause; T '

(iii) that where an employer is by any law reguired to pay fees
for hospital or medical treatment in respect of an employee,
and pays such fees, the amount so paid may be set off
‘against the payment due in respect of absence owing to
incapacity in terms of this clause; ; :

(iv) that, if in respect of any period of incapacity covered by
this clause an employer- is required - by any other” law to
pay to an employee his full wages, the provisions of this

. clause shall not apply.

(2) ‘An employer may, as a condition precedent to the payment

by him ‘of any amount claimed in terms of this clause by an

employee in respect of any absence from work for a period
covering more ‘than three consecutive calendar days, require the
employee to pfoduce a medical certificate in.the form -prescribed
in Annexure A to this Agreement in respect of his illness issued
by a rezistered’ medical practitioner: Provided that when an

~ employee has during any period of up to eight weeks received
. payment in terms of this clause on two or more occasions without

producing such a certificate his employer may' during the period
of ‘eight weeks immediately succeeding -the last such occasion

require him to.produce such a certificate in respect of any absence.

(3) Where, during the first cycle of twenty-four months of
employment with the -same employer, an employee is absent
owing to incapacity for a period in excess of any sick leave
accrued at the time of such incapacity, he shall be entitled to
be paid only in respect of such leave as has so accrued; but his
emplover shall, if he has not previously done so, at the expiry
of the said cycle of employment or on termination of employ-
ment before such expiry pay him in respect of such excess

period of absence owing to incapacity to the extent to which

such sick leave accrued at such expiry or termination, has not
been taken. )

(4) For the purpose of this clause the expression—

{ay © emp]oyfnent" shall be deemed to include—
(i) any period during which an employee is absent—
(aay on leave in terms of clause 4
(bb) on the instructions or at the request of his
- employer; or- - :
{cc) on sick leave in terms of sub-clause (1)
amounting in the aggregate, in any year, to not more

. . than ten weeks, and _

(i) any period during which an employee is absent under-
-going military training in pursuance of the Defence
Act, 1957: Provided that an employee shall not be
entitled to claim as employment ‘more than four
months of any one period of suck training,

and any period of employment which an employee has had

with the same employer immediately before the date of

the coming into force of the Agreement shall for the pur-
pose -of this clause be deemed to be employment under this

Agreement, and any sick leave on full pay granted to such

an- employee during such period shall be deemed to have

been granted under this Agreement;

(b} * incapacity ” means inability to work owing to any sickness
or injury other than that caused by—
(i) an employee’s own misconduct; or
(ii) an accident within the meaning of the Workmen's
Compensation Act, 1941, '

17
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6. OPENBARE VAKANSIEDAE, _

(1) Behoudens dic bepalings van klousule 2 (7) (@) van
hierdie hoofstuk en klousule 1 (5) van hoofstuk D, moet 'n
werkgewer aan 'n werknemer wat op  Nuwejaarsdag, Goeie
Vrydag, Hemelvaartsdag, Geloftedag of Kersdag nie werk nie,
milnst'ens sy maandloon betaa] vir die maand waarin so 'n dag
val. - d .

. (2) Wanneer 'n werknemer op Nuwejaarsdag, Goeie Vrydag,
Hemelvaartsdag, Geloftedag  of Kersdag werk, moet sy werk-
gewer, behoudens die bepalings' van kleusule 2 (7) (@) van
hierdie hoofstuk en klousale 1 (5) van hoofstuk D—

(@) hom vir die maand waarin sodanige dag val, minstens sy

maandloon betaal, plus sy dagloon vir elke sodanige dag

.. wat hy gewerk het; of ) .

(b) hom vir elke sodanige dag wat hy gewerk het, cen ekstra
dag jaarlikse verlof toestaan en hom vir elke sodanige
ekstra dag minstens sy dagloon betaal

- (3) Hierdie klousule geld nie vir ’n nagportier, 'u nagwag of 'n
los werknemer nie.

7. UNIFORMS, OORFAKKE EN BESKERMENDE ELERE:

n Werkgewer moet alle uniforms, oorpakke of - ander
beskermende klere wat hy ‘vereis dat sy werknemer moet dra of
-wat enige wet. of regulasie hom veiplig om zan sy werknemer
te verskaf, gratis. verskaf en in broikbare .en sindelike toestand
hou: en alle sodanige uniforms, oorpakke of ander beskermende
klere bly die eiendom van die werkgewer: Met dien verstande
dat 'n werkgewer sy werknemer, benewens die loom wat in
klousule 2 (1} vir hom voorgeskryf word, die bedrag van vyf-en-
sestig sent per maand kan betaal en sodanige werknemer moet
dan sy eie uniform, corpak of ander beskermende klere verskaf,
wat dan sy eiendom is en bly.

8. BEEINDIGING VAN DIENSKONTRAK.

(1) ’n Werkgewer of sy werknemer, uitgesonderd 'n’ los werk-

nemer, wat die dienskontrak wil begindig, moet—
(q) gedurende die eerste vier weke diens,
werkdag, o ;
(b) na die eerste vier weke-diens, minstens een week,
kennis van die begindiging van die konirak gee, of 'n werkgewer
of werknemer kan die komtrak sonder opsegging ‘beéindig deur,
in plaas van sodanige kennisgewing, aan dic werknemer of aan
dic werkgewer, na gelang van die geval, minstens die volgende
te betaal:— - _ .7 ;
(@) In die geval van een werkdag kennis, die. dagloon wat die
~werknemer ten tyde van die beéindiging ontvang: )
(i) in die-geva] van. een week kennis, die weekloon wat die
_ werkniemer ten tyde van die betindiging ontvang:
Met dien - verstande dat hierdie bepaling nie die volgende raak
nie;:— e ow s 5
(i) Die reg van 'n werkgewer of sy werknemer om op-enige
regfgel_chge_ grond die kontrak sonder -opsegging - te

minstens  een

besindig

(i) *n skriftelike coreenkoms tussen ’n werkgewer en sy werk-
nemer waarin voorsiening gemaak word vir 'n opseggings-
termyn wat vir beide partye ewe lank is en langer is as

.. -di¢ wat hierdie klousule voorskryf; . = o

(i) enige verbeurings of boctes wat regtens van toepassing mag

wees op 't werknemer wat dros. ’ i

(2) Waar daar °n coreenkoms ingevolge die tweede voor-
behoudsbepaling van subklousule (1) bestaan, moet die betaling
in plaas van opsegging ooreenstem met dic opséggingstermyn
waaroor daar ooreengekom fis. :

(3) Die kennis in subklousule (I) voorgeskryf., kan op- enige
werkdag gegee word en loop vamaf die dag waarep dit gegee
word: Met dien verstande— :

() dat dic opseggingstermyn nie mag saamval met, en die

kennis nie gegee mag word nie gedurende 'n werknemer

_se afwesighsid met verlof, toegestaan ingevolge klousule 4,
of enige tydperk van milittre opleiding wat ‘n werknemer
ingevolge die Verdedigingswet, 1957, ondergaan;

(i) dat kennis.nie gedurende 'n werknemer se afwesigheid met

" siekteverlof ocoreenkomstig klousule 5 gegee mag werd nie.

(4) Ondanks andersluidende bepalings in hierdie Ooreenkoms
mag 'n werkgewer in die geval waar 'n werknemer sy diens-
kontrak begindig deur sy diens sonder kennisgewing te verlaat
of sonder om sy werkgewer in plaas van kennisgewing te betaal,
uit -enige geld wat hy aan sodanige werknemer uit hoofde van

enige ‘beépalings van. hierdie Qoreenkoms skuld, vir homself 'n’
ge werknemer aan:

bedrag toesien van hoogstens dié wat sodani
hom in plaas van kennisgewing sou moes betaal het.

9, VERBOD OP INDIENSNEMING.

' *n Werkgewer mag niemand onder die-ouderdom van vyftien

jaar in diens neem nie. .

HOOFFfUK C.

" 1. WOORDOMSKRYWING. - ©
(1) Tensy uit die samehang anders blyk, het alle uitdrukkings
wat in higrdie Hoofstuk gebesig en in die Wet op Nywerheids-
versoening, 1956, omskryf word, dieseifde betekeniiz as in daardie
- Wet, en, tensy ‘onbestaanbaar met di€’ samehang beteken—"
“ gslaapkamerbediende™ 'n ‘werknemer wat kamers afstof of aan
kant maak of beddens opmaak; e

18

. more ‘than that which such

6. PusLic HoLIDAYS.

(1) Subject to the provisions of clause 2 (7) (@) of this chapter
and clause 1 (§) of Chapter D, if an employee does not work
on New Year’s Day, Good Friday, Ascension Day, the Day of
the Covenant or Christmas Day, his employer shail pay him fer
the month in which such day falls not less than his monthly wage.
(2) Whenever ar cmployee works op New Year's Day, Good
Friday, Ascension Day, the Day of the Covenant or Christmas
Day, his employer shall,.save as is provided in clause 8 (7) (a)
of this chapter and clause 1 (5) of Chapier D— i
() pay him for the month in which such day falls not less
than his monthly. wage, plus his daily wage in respect of
each such day worked; or e

(by grant him in respect of each such day worked one extra day
of annual leave and -pay hin: in respect of each such extra
day not less than his daily wage.

(3) This clause shall not apply to a night porter, a night watch-
man, caretaker, or a casual employee. ’

7. Unirorms, OVERALLS AND PROTECTIVE CLOTHING.

- An employer shall supply and maintain in serviceable and
clean condition, free of chargé, any uniferm, overall or other
protective ‘clothing which he requires his employee (o wear or
which by any law or regulaticn he js compelled to provide for
his empioyee and any such uniform, overall-or other protective
clothing shail remain the property of the employer: Provided that
an employer may pay to his employee, in addition to the wage

.prescribed for him in clause 2 (1), the sum of sixty-five cents per

month and sach employee shall then provide his own uniform,
overall or protective -clothing, and it shali be and remain his
property. _ .

8, TerMmNATION OF CONTRACT OF EMPLOYMENT.

(1) An emplover or his employee other than a casual employee,
who desires to ferminate the contract of employment, shail give—
" {a) during the first four weeks of employment, not less than

one work day’s, )

(b) after the first four weeks of

one week’s, : )
notice ‘of termination of contract, or an employer or employee

employment, niot less than

- may terminaté the contract without netice by paying the employee

or paying the employer, as the case may be, in lieu of such
notice not less than— o _

(i} in the case of one work day’s notice, the daily wage which

_ the employee is receiving at the time of such termination:.

(i} in’ the case of one week’s notice, the:.weekly wage which

the .employee is receiving at the time of such termination:
Provided that this shall not affeci— ; _

(i) the right of an employer or his employee to terminate the

contract without notice for anv cause recognised by law
) as sufficient; & _

(ii) any - written _agreement between an employer and his
employee which_provides for a period of notice of equal
duration on both sides and for longer than that prescribed
in this clause;

(iii) the operation of any forfeitures or penalties which by law
may be applicable in respect of an employee who deserts.

(2) Where there is an agrecment in terms of the second proviso
to’sub-clause (1), the payment in lieu of notice shall correspond
to the period of notice agreed upon. i o

(3) The notice prescribed in sub-clause (1} may be given on
any work day and shall run from the day on which it is given:
Provided— -

(i) that the period of notice shall not run concurrently with
nor shall notice be given during an employee’s abseace on
leave granted in terms of clause 4 or any period of military
training which an employee is undergoing in pursuance
of the Defence Act, 1957; ;

(ii) that notice shall’ not be given during an empioyee's
absence on sick leave in terms of clause 5.

(4) Notwithstanding anything to the contrary in the Agreement
where an’ employee terminates his contract of employment by
leaving his employment without notice or without paying his
employer in lieu of notice, his employer may appropriate to
himself, from any moneys which he owes to such employee by
virtue of any provisions of this Agreement, an amount of not

] employee would have had to pay
him in lfeu of notice, F ET
9. PROHIBITION OF EMPLOYMENT, ;

An employer shall not employ any person under the age of
fifteen years. ! . S ow I g

- CHAPTER C.

1. DEFINITIONS.

" (1) Unless the context otherwise ind;icatea', any expression which
is used in this chapter and which iz defined in the Industrial

- Conciliation Act, 1956, has the same meaning as in that Act and
‘unless-inconsistent with the context— : :

“ bedroom attendant” means an employce whe is engaged in
dusting or tidying rooms or in making beds;
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“ gpsigter ” 'n inwonende werknemer wat verantwoordelik is vir
‘n blok woonstells of kamers en wat aan die skoonmaak-
persoreel werkopdragte gee en ocor hul werk foesig hou of
‘wat namens die eienaar’ woonstelle of kamers verhuur; huur-

geld ontvang of werknemers in diens neem, betaal of afdank

of aandag skenk aan kiagles van huurders;

e igs werknemer ' 'n werkaemer wat hoogstens dris dae in 'n
week by dieselfde werkgewer in diens is; .

“Kletk ™ *n werknemer wat skryf-, tik-, liasszer- of enige ander
soort klerklike 'werk verrig en omvat ook 'n kassier en 'n
ontvangsklerlk, maar-geen ander kias werknemer wat elders
in hierdie klousule - omskryf - word nie, al vorm kierklike
werk ook 'n deel van so ’n werknemer se werk;

« klerk, vrou, gekwalifiseer,” 'n vroulike klerk met minstens
vier jaar ondervinding; ;

“lerk, vrou, ongekwalifiseer,” 'n vroulike kierk met .miader
as vier jaar ondervinding; .

“Ilerk, man, gekwalifiseer,” 'n manlike kierk met minsteas vyf
jaar ondervinding; ‘ . .

“klerk, man, ongekwalifiseer,” 'mn manlike klerk met minder
as vyl jaar ondervinding; :

* noodwerk " alle werk wal weens onvoorsiene omstandighede
so00s brande,. storms, ongelukke, epidemiss, gewelddaad of
diefsial soader versuim gedoen moet word; _

“ bedryfsinrigting " enige perseel waarop of in verband waarmee
ein of meer werknemers in diens is in die bedryf vir die
verhour van woonstelle of woonkamers; ;

“ ondervinding ¥ met betrekking tot 'n klerk, dis totale diens-
tydperk of -tydperke wat 'n werknemer as ‘n klerk in enige
bedryf of in die diens van die Staat gehad het: Met dien

yersiande dai slegs helfte van die fotale dienstydperk of

-tydperke wai 'n werkneier as % deeliydse klerk gehad het,
as diens as 'p klerk geag moaf word;

“fakiotum ” ’n werknemer wat minder belangrike herstel- of
opknappingswerk aan meubels, installasie, toerusting of
geboue uitvoer; _

“ huishoudster ” °n vioulike werknemer wat—

{g) toesiz hou oor die werk van slaapkamerbediendes,

{b) voorrade uitreik, of _ _

(¢} algemeen verantwoordelik is vir die voorrade [inpe of
ander ariikels en verantwoordelik is vir die ontvang,
bére, nagaan, heelmazk of was en siryk van linne;

« arbeider ” *n werknemer wat een of meer van ondergenpemde
werksaamhede of pligte uitvoer:—

(a) Gerei, bagasie of ander artikels dra, verskuif of
opstapel, vnilwater verwyder of waterbottels of -bekers
vol- of lesgmaak;

(») briewe, boodskappe of pakkies te voet of met 'n trap-
fiels, driewiel, stootkar of soorigeiyke vervoermiddel
afiewer;

(c) baddens, wasbakke, gerei, meubels, vensters, persele;

" “yoertaie of ander artikels skoonmaak;

() vioere, meubels of ander artikels poleer; -

(¢) vuse maak-of aan die gang hou of afval of as ver-
wyder;

(/) 'n stostkar of soorigelyke vervoenmiddel stoot of trek;

(g} .persele, bagasie, voertuie of ander arlikels hoofsaaklik
tussen die ure 7 vm. en 7 am. oppas;

(h) tuinwerk; o

“ bestuurder ” ' werknemer wat deur sy werkgewer beias is
met die algemene—

{a) toesig oor, :

(o vgraptwoordelikheid vir, en

{c) leiding van, ' :

die bedrywighede van ’n bedryfsinrigting en dis werknemers
wat daarin werksaam is; )

“nagwag " 'n werknemer wat hoofsaaklik tussen die ure 7 am.

en 7-vm.; petsele, bagasie, voertuie of ander eiendom bewaak

en wat die vuur in "n stoomketel mag maak, siook of uithaal;

« deeliydse werkaemer ” 'm werknemer wat op 'n weeklikse of
maandelikse grondslag in diens is vir hoogstens vyf gewone
werkure op 'n dag; ) ) _

« werkdagbestek ” die tydperk op enige dag vanaf die tydstip
waarop 'n werknemer begin werk totdat hy die werk vir
dazrdie dag staalk; -, .

. die bedryf vir die verhuur van woonstelie of woonkamers”
die bedsyf scos witgeoefen deur persone van wie daar vereis
word om 'n lisensie vir die verhuur van woonstelle of woon-

, kamers, soos bedogl in item 4 van Deel I van die Tweede
Bylae van dic Wet op Lisensies, 1962, uit te neem en omvat
dit ook die agent aan wie die lisensichouer die verhuur van
woonstelle of woonkamers tosvertrou en die werknemers van
sodanige agent wat unitsluitlik in verband met woonstelle of
woonkamers in diens geneem is;

“foon” die bedrag ingevolge Klousule 2 (1) aan 'n werknemer
betaalbaar vir sy gewone werkure soos voorgeskryf in klou-
sule 3: Met dien verstande dat as 'n werkgewer sy werk-
nemer vir sy gewone werkure gereeld 'n hogr bedrag betaal
as dié in klousule 2.(l) voorgeskryf,-dit di¢ ho#r bedrag
beteken. T )

(2) By die toepassing van hierdie hoofstuk word *n werknemer

“ carefaker ” means an employee in resident charge of 'a block
of residential. flais or rooms who dirscts and supervises the
woik of the cleaning staff or, on behalf of the -proprietor,
iets ffals or rooms, receives payment of reni or engages, pays
or discharges employees, or deals with complaints from
tenants; -

“casual employee” means an employee who is employed by
the ksamc employer on not more than three days in any
week; )

“clerk ™ means an employee who is engaged in writing, typing,
filing or in any other form of clerical work and includes a
cagshier and a receptionist; but does not inciude any other
class of employee elsewhere defined in this clause notwith-
standing the fact that clerical work may form a portion of
such employee’s work;

“clerk, female, qualified,” means a female clerk whe has had
not iess than four years’ expérience;

*clerk, female, unqualified;” means a female clerk who has
had less than four years’ experience;

“clerk, male, gualified,” means a male clerk who has had
not iess than five years’ experience;

“clerk, male, unqualified,” means a male clerk who has had

- less than five years’ experience;

“emergency work " means any work which, owing to unfore-
seen circumstances such as fire, storm,.accident, epidemic,
act of violence or theft, must be dose without delay;

“ establishment ” means any premises in or in connection with
which one or more employees are employed in the trade of
letting fiats or rooms; '

“ expericnce ” means, in relation fo a clerk, the total period
or periods of employment which an employee has had in
any trade or in the service of the State as a clerk: Provided
that only one-half of ~the total period or periods of
employment which an employee has had as a part-time clerk
shall be deemed to be employment as a clerk;

“ handyman ” means an employee who is engaged in making
minor repairs or renovations ¢ furpiture, plant, equipment
or buildings; )

“ housekeeper ” means a female employee who—

{4) supervises the work of the bedroom aifendants;

{h) issue stores; or :

" {c} is in genéral charge of the stocks of linen or other
articies and  responsible for the receiving, storing,
checking, repairing or laundering of linen;

“labourer ¥ means.an employee who is engaged in one or
more of the foilowing activities or operations: —

(a) Carrying, moving or stacking utensils, luggage or other
articles, removing slops or filling or empiying water
bottles or jugs; _ :

(b) delivering letters, messages or parcels on foot or by
means of a bicycle, tricycle, hand cart or similar
conveyance;

(¢} cleaning baths, wash basins, utensils, furniture, win-

~ dows, premises, vehicles or other articles;

{d) polishing floors, furniture or other articles;

(2} making or maintaining fires or removing refuse or

" ashes; o o

{f) pushing or pulling any hand cart or similar conveyance;

“(g) guarding premises, luggage, vehicles or other arlicles
mainly between the hours of 7 am. and 7 pm.; !

{h) gardening work; o

“ manager " means an employee who is charged by his employer
with the overall— i : :

(d) supervision over, )

{b) responsibility for, and

{c) direction -of, :

the activities of an establishment and the employees engaged

therein; i o o

“night watchman ” means an employee who, mainly between
the hours of 7 pmm. and 7 am. is engaged in guarding
premises, luggage, vehicles or other property and who may
make, maintain and draw the fire of a boiler;

“ part-time cmployee ™ means an empioyee who is employed
by the week or month for not more than five ordinary hours

: of work on apy day; . ~ :

* spreadover ”’ means the period in any day from the time an
employee commences work until he ceases work for that day;

“the trade of letting flats or rooms” means the tiade carried
on by persons who are required to take out a livence for
_the letting of flats or Tooms as specified in item 4 of Part I
of the Secorid Schedule to the Licences Act, 1962, and also
includes the agent to whom the licensee eatrusts the letting
of flats or rooms and the employees of such agent who are
employed exclusively in conncction with the flats or rooms;

“ wage” means the amount of money payable to an employece
in terms of clause 2 (1) in respect of his ordinary hours of
work as prescribed in clause 3: Provided that, if an employer
regularly pays an employee in respect of such ordinary hours
of work an amount higher than that prescribed in clause
2 (1), it means such higher amicunt. ' =

(2) For the purpose of this chapter an employee shall be

geag in di¢ kias te wees waarin hy uitsluitiik of hoofsaaklik in

sag i desmed ‘to be in that class in which he is wholly or mainly
-diens is. ;

- engaged,
19
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2. BESOLDIGING.

4] (a}_Die"minimi.l_m- loon wat '_’n wcfkgéwer'-a_an elke lid van
ondergenoemde klasse van sy werknemers moet betaal, word
hieronder uiteengesit:—

. Per maand.
: R
Slaapkamerbediende, vrou....... s cererses 26,00
Slaapkamerbediende, man........... ciaves vaey 9200
Opsigler..ooovunennn e T SRS . 65.00
_Klerk, vrou, gekwalifiseer.u....i.veninivenaai. 68.00

Klerk, vrou, ‘ongekwalifiseer—

Gedurende die eerste jaar ondervinding...... . 37.00

Gedurende die tweede jaar ondervinding..... 44.75
Gedurende die derde jaar .ondervinding..:... . 52.50
Gedurende die vierde jaar ondervinding...... 60.25
Klerk, man, gekwalifiseer...... Ty e . 100.00
Klerk, man, ongekwalifiseer— _ )
Gedurende die eerste jaar ondervinding......  40.00
Gedurende die tweede jaar ondervinding.... = 52.00
. Gedurende die derde jaar ondervinding,..... 64:00
Gedirende. die- vierde jaar ondervinding...... 76.00
Gedurende die vyfde jaar ondervinding......  88.00
Faktotum...... R .. vrrarrereenaeae 45,00
Huishoudster...... s e e e eeeeasey < 00500
Arbeider, viou.....ooiiiniiiaiaan RS = .1
Arbeider, man— - ;e ;
© 7 18 jaar oud of ouer..... .. .y eiiean a0 39009
. Jonger as 18 jaar........ e 1 2300
. Nagwag...... e s opucmor s HAAESTE Piet o e vees 32,00
Werknemers wat nie elders in hierdie subklousule
spesifiek' gemeld word nie.......... .5 00000 32.00:

Met dien verstande dat die minimum loon van 'n arbeider, man,
18 jaar oud -of ouer, gedurende die eerste :jaar nadat hierdie
Ooreenkoms - bindend ‘word, R27.50 per maand is. }

(b) ‘Deeltydse werknemer~~"n' Deeltydse werknemer moet min-
stens -driekwart-van- die-loon betaal 'word wat in-paragraif (a)
vir .’n werknemeér van dieselfde. geslag -voorgeskryf word . wat
dieselfde klas werk verrig as wat- van-die deeltydse werknemer
vereis word.- - ' G me. o @ '

(c) Los werknemer—'n Los werknemer moet vir elke dag of
deel van *n dag diens minstens een ses-en-twintigste betaal word
van die maandloon. voorgeskryf in paragraaf (@) vir 'n’ werk-
nemer van dieselfde geslag wat dieselfde. klas werk verrig as wat
daar van die los werknemer vereis word: Met dien verstandé dat
as .'n .werkgewer van ‘n los werknemer vereis of hom toelaat
om. die ‘werk te verrig van.’n klas werknemer vir wie 'n loon
teen ’n stygende skaal voorgeskryf word, die vitdrukking “*maand-
._loon ™ die maandloon befeken wat vir 'n_gekwalifiscerde werk-
- pemer van daardie klas voorgeskryf ‘word, -.en vooris met -dien
verstande dat as 'n werkgewer van ’n los werknemer vereis of hom
toelaat om ’'n- tydperk van hoogstens vier agtéreenvolgende ure
op 'n dag te werk, sy loon met hoogstens 50 persent verminder
kan word. . . W= R,

(2) Kontrakbasis—Vir ‘die toepassing van- hierdie klousule
berus die dienskontrak van ’n werknemer, uitgesonderd 'n los
“werknemer,- op 'n. maandelikse grondslag en; “behoudens die

" bepalings van- klousule 7-(g) en 5 van-hierdie hoofstuk en klou-

sule 1.(5) van hoofstuk -, moet ’n- werknemer vir ’n_ maand
minstens  die volle .maandloon, voorgeskryf -in ‘subklousule. (1),
gelees met subklousule (2), vir ’n- werknemer. van sy klas betaal
word, afgesien daarvan of hy in elke week-van so ’n-maand die
* maksinium" getal’ gewone werkure wat_ ingevolge klousule ‘4 op

hom van toepassing is, of minder gewerk het. .

(3) Differensiéle loon—'n Werkgewer wat. vereis of toclaat ‘dat
’n lid van een klas van sy werknemers, langer -as altesaam een uur
op.'n_dag, hetsy benewens sy eie werk of in die plek _(_igarvan,--

.werk verrig van ‘n ander klas waarvoor f— . . .

(a) ’n hoér loon as dié van sy eie klas; of T

(b) 'n ‘stygende loonskaal wat uitloop op-’n hoér loon as dié

© vansyeieklas, -~ - T o '_
in subklousule ‘(1) voorgeskryf word, moet sodanige Werknemer
vir dié dag soos volg betaal— =~ - T o '

(i) in'die geval .in paragraaf (a)

- bereken teen die hoér loon, en . .. -

_ (i) in die geval in paragraaf (b) bedoel, minstens ‘die dagloon -
.~ . bereken op die kerf in die stygende skaal net bokant die .

“ loon'wat die' werknemer vir sy gewone werk ontvang.het:
Met dien verstande— : T b : ST

(i) 'dat die bepalings van hierdie subklousule nie geld nie wan- | -

neer die verskil tussen klasse ingevolge subklousule (1) op
ouderdom, ondervinding of geslag berus;
(ii) dat; tensy daar in ’'n skriftelike kontrak tussen 'm werk-

gewer en sy werknemer uitdruklik anders bepaal word, niks |

in hierdie ooreenkoms so. uitgelé 'moet word dat dit ’n
werkgewer belet om van ’n werknemer te vereis dat hy
*n ander klas werk verrig waarvoor die voorgeskrewe loon
dieselfde of lder is as dié wat 'vir so 'n werknemer voor-

- geskryf word nie. : :

(4) Berekening van lone— = S .

(a) Die dagloon van ‘n werknemer, uitgesonderd n los werk-

- nemer, is sy maandloon gedeel deur ses-en-twintig.

(b) Die weekloon van 'n’ werknemer ‘is sy maandloon gedeel
deur vier en ’n derde. )

20

“(a) for ran ‘emiployee of the same:sex who |

_ tespect of ‘that day— - ;

vedoel, minstens die. d%i_g_ioop | ..

"vaided—_-' :

- 2. "REMUNERATION.

) (q}-l'i'he minimum w:agé' which- an employer shall pay to
each member of the undermentioned classes of his employees
shall be as set out hereunder:—

Bedroom Attendant, female............ Galsien
Bedroom Attendant, male...
Caretaker........covcveiunnn ._
Clerk, female, qualified..........ccvivvrinnrann .

Clerk, female, unqualified— ; -
During the first year of experience..........- 37.00
During-the second year of experience..i....” - 44.75.

During the third year of experience......... = 52.50 =

During the fourth year of experience........ :60.25 -

Clerk, male, qualified..... S Ny e e 100.00
Clerk, ‘male, unqualified— ' o o

- During the first year of experience.......... 40.00
* During the second year of experience....... 52.00
During the third year of experience......... -64.00
Diuring the fourth year of experience.......  76.00
- During the fifth year of experience.......... - -88.00
"Handyman..........e.... cerrreraerssansssaaen 45,00
Housekeeper...... i et e seve peysn | (OOl

Labourer, female.....covviviiveriiserainiransaa 24,00 .

Labourer, male— i
18 years of age Or OVEr.........c..ovuvnanss 29.75
Under 18 years of age...............00... 23,00
Night Watchman............. e e e 3300
. Employees not elsewhere, in’ this sub-clause specifi- :

cally mentioned........... Sviveee sibveciees  32:003

Provided that the minimum ‘wage of a labourer, male, 18 years
of age or over, during the first year after this Agreement becomes
binding shall be R27.50 per month. )

(b) Part-time Employce—A part-time employee shall be paid
not less than three-fourths of the wage prescribed in paragraph
performs - the ‘same
class of work as the part-time employee is required to do:

(¢) Casual Employee—A casual employee shall be' paid. in
respect of every day or part of a day of employment not less
than one twenty-sixth of the monthly wage prescribed in para-
graph (a) for an employee of the same sex who performs the
same class ‘of work as the casual employee is required to do:
Provided that, where the employer requires or permits a casual

. employee to perform the work of a class of employee for whom

wages ‘on a rising scale are prescribed, the expression “ monthly
wage ” shall mean,_ the monthly. wage 'prescribed for a qualified
employee of that class and provided further that,-where the
employer requires or permits a casual employee to work for a
period of not more than four consecutive hours on any day, his
wage may be reduced by not more than fifty per cent.’

(2) Basis of Contraci—For the purpose of this clause the
contract of employment of an employee, other than a.casual
employee, shall be on a monthly basis and, save as provided in
clauses 7 (a)and. 5 of this chapter and-clause 1 (5) of ‘Chapter
D, an employeg shall be paid in respect of a month not Ress
than the-full monthly wage prescribed in sub-clause (1), read with
sub-clause (2), for-an employee of his.class, whether he has in
each week- of such month worked the maximum number of
iclrdinary- hours of work applicable to him-in terms of clause 4 or
ess. . ;
'(3)Differential - Wage.—An employer who requires: or permits

| a member of one class of his employees to perform for longer

than one hour in the aggregate on any day, either in addition’
to his own work.or in substitution therefor, work of another. class
for which’either— §E ; : :
(a) a wage higher than that of his own class, or '
(b) a rising scale of wages terminating in a wage higher than

- that of his own-class, -

is prescribed in sub-clause (1), shall pay to such employee in
-+ (i) in.the_case referred to in paragraph (g), not less than the
daily wage calculated at the higher rate, an ot L
(ii) in the case referred 1o in paragraph (5}. not less than the -
. ‘daily wage cilculated on the notch in the: rising scale im-
- ‘mediately :above the wage which the employee was receiving
- for his ordinary work:

{i) that-the provisions of this sub-clause shall not apply where
the difference between classes in terms of sub-clause (1)
is-based ‘on.age, experience or sex;

(ii) that, unless expressly otherwise provided in a written con-
tract between an employer and his employee, nothing in
this Agreement shall be so construed as to preclude an
employer from requiring an employee to perform: work of

. another class.for which class the same or a lower wage
is prescribed than:that prescribed for such employee.

(4) Calculation of wages— . F, }

(@) The daily wage of an employee, other than a casual
employee, shall be his monthly wage divided by twenty-

SiX. T
(b) The weekly wage of an-employee shall be his monthly wage
*.divided by four and one-third. M
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(¢)- Die uurloon van ‘n .werknemer, uitgesonderd ‘n los werk-
nemer, is sy weekloon gedeel deur die getal gewone week:
likse werkure voorgeskryf in klousule:3 vir 'n ‘werknemer
van sy klas. ) .

(5) Etes en huisvesting—Behoudens die bepalings van die -
Bantoe (Stadsgebizde) Konsolidasiewet, 1945, mag 'n werkgewer
nie van sy werknemer vereis om by hom, of by enige persoon
plek wat hy aanwys, te eet of huisvesting aan te neem of te eet
en huisvesting aan te neem nie. )

(6) Die lone wat in hierdie klousule voorgeskryf word, word
geag dielewenskostetoelaes in te sluit wat ‘ingevolge Oorlogs-
maatreé] No. 43 van 1942, scos gewysig, betaalbaar is. Indien
di¢ lewenskostetoelaes wat ingevolge “genoemde- Qorlogsmaatreél
of enigé plaasvervangende wetgewing of wetgewing wat in die plek
daarvan gestel word, betaalbaar is, in so 'n mate verhoog word,
dat 'n werknemer op ’n hoér besoldiging geregtig sou word as die
loon wat in hierdie klousule voorgeskryf word, moet sy loon met
minstens - die bedrag wat die besoldiging hoér as sy loon s,
verhoog word. _

(7) Aftrekkings vir etes en huisvesting— g

(@) Wanneer .'n werknemer daartoe insiem, of wanneer daar
ingevolge ‘die Bantoe (Stadsgebiede) Konsolidasiewet, 1943,

van hom vereis word om etes en huisvesting of efes of .

huisvesting van. sy werkgewer aan te peem, hoogstens -die
bedrae wat hieronder gemeld word:— . --

(c) The hourly wage of an employee, other than a ~casual
employee, shall be his weekly wage divided by the number
ot the ordinary weekly- hours. of work prescribed in clause
3 for an employee of his-class.. '

(5 B’oarc-f_ and Lodging—Save as provided in the Bantu (Urban

- Areas) Consolidation Act, 1945, an employer shall not require his

employee to board or lodge or board and lodge with him or with
any. person or-at any place nominated by him.

(6) The wages prescribed in this clause shall ‘'be deemed to
include the cost of living allowances payable in terms. of War
Measuré NoO. 43 of 1942, as amended.  Should the cost of living

allowances .payable in terms: of the said War Measure or any

substituting or superseding legisiation be increased to the extent
that an employee would have becoie entitled’ to remuneration
in excess of the wage prescribed in this clause; his wage shall be
increased by an amount not less than such excess.

(7) Board and Lodging Deductions— ;
(@) whenever. an employee agrees os is required in terms of ~
the - Bantu  (Urban -Areas) - Consolidation Act, 1945, to
-accept, board and lodging or, board of lodging with his
employer, a deduction not exceeding the amounts specified

. R T e
_ FEtes. - | Huisvesting. | ;.. :
Per maand. | Per maand.- }i;'}s}’ne;g.‘}ﬁ
R R R
(i) Klerk en huishoud- .
1 e 14.60 6.00 20.00
(ii). Alle ander werkne- ) ] :
mers,  uitgesonderd 3 '
opsigters....coouunn 3.47 - 1.73 5.20

(b) met_die. skriftelike toestemming van ’n werknemer, iedere

" bedrag wat die werkgewer aan 'n munisipale raad of ander
plaaslike bestuur betaal het ten: opsigte van die huur van
'n huis of aan huisvesting in 'n tehuis wat deur die werk- .
nemer in 'n lokasie of Bantoedorp, onder die beheer van
sodanige raad of ander plaaslike bestuur, bewoon word.

3. WERKURE, GEWONE EN OORTYD, EN BETALING VIR OORTYD-
WERK.

(1) Gewone werkure—'n Werkgewer mag mnie van ’'n, werk-
nemer vereis of hom teelaat om meer- gewone werkure te werk
nie as— :
(@) in die geval van ’n werknemer, uitgesonderd 'n- deeltydse
of los werknemer, twee-en-vyftig in 'n week van Maandag "
tot en met Sondag; E

(b) in die geval van ’n deeliydse werknemer vyf-en-dertig in
'n week van Maandag tot-en miet Sondag; . ;

() in die geval van ’n los werknemer, agt en ’n half op 'n' |

dag. - :

(2) Werkdaghestek—Die gewone werkure en alle oortydwerk
van ’h werknemer, met inbegrip van alle etenspouses, moel in
'n werkdagbestek van hoogstens twaalf tur op ‘n dag voltooi
word. ' ’ o o

(3) Etenspouses—'n Werkgewer mag nie van ‘n werknemer
vereis of hom toelaat om langer as vyf uur aaneen sonder ’'n
etenspouse. van minstens een uur te werk nie en gedurende
sodanige pouse mag sodanige werknemer nie verplig .of toegelaat
word om enige werk te verrig nie en die pouse moet nie ‘geag
word 'n deel van die gewone werkure of van oortydwerk uit te
maak nie: Met dien verstande dat werktydperke wat deur pouses
van. minder as een uur onderbreek word, geag moet word aan-
cenlopend te wees,

(4 (i) Weeklikse vrytyd—n Werkgewer moet aan elkeen van
sy werknemers, ultge_sqndqrd nagwagte en los - werknemers, " in
elke week vry tyd van minstens- negentien agtereenvolgende ure
toestaan wat om 12-uur middag begin. - S

(i) Nagwagie moet minstens een vry dag
verleen” word. ' T b )

(5) Oortydwerk.—Alle tyd wat ’n werknemer langer werk as
die getal “gewone werkure in subklousule (1) voorgeskryf, is
oortydwerk. _ ,

(6) Beperking van oortydwerk.—'n Werkgewer mag nie van 'n
werknemer vereis of hom toelaat om langer oortyd te werk nie
as— _ I S T -

{a) in die geval van 'n los werknemer, twee uur op 'n dag;
: (b)-in. die geval van. enige ander werknemer, tien uur in 'n
week. - B . . i

(7) Betaling vir oortydwerk—~'n Werkgewer moet sy werk-
nemer wat oortyd werk minstens die volgende loon betaal—

(@) In die geval van ’'n los werknemer, een en ’'n derde maal
sy gewone loon ten opsigie van die toetale tydperk aldus
deur sodanige werknemer op ‘n dag gewerk;

(b) in die geval van alle ander werknemers, een en ’n derde
maal sy gewone loon ten opsigte van die totale tydperk
wat sodanige werknemer aldus in 'n week gewerk het. .

in elke week diens

hereunder:—
i A Boallld.- and
| * Board. ‘Lodging. Tiilatn;
p - odging.
Per Month. | Per Month.. Per Month.
: i R R R
(i) Clerk and house- : .
keeper....... SN 14.00 6.00 20.00
(ii} All other employees :
- other than caretakers |~ 3.47. 1.73 5.20

(b). with ‘the written consent of an employee, a deduction of any

amount which an employer:has paid to' any - municipal = -

- council or other local authority in respect of the rent of
any house or accommodation in any.hostel occupied by
such employee in any location-or Bantu village under the
control of such council or other local authority.

3. Hours oF WoRg, ORDINARY AND (VERTIME, AND PAYMENT FOR
OVERTIME. -

(1) Ordinary Hours of Work.—An employer shall not require
or permit an employee to work more ordinary hours of work

" than— :

(a) in the case of an employee other than a part-time or a
castial employee, fifty-two in any week from Monday to
Sunday, inclusive; o : g

(b) in the case of a part-time employee, thirty-five in any week
from Monday to Sun’day, inclusive;-_

(c) in the case of a casual employee, eight and one-half on
any day. :

(2y Spreadover—The ordinary hours of work and all overtime

“of an' employee shall be completed and all meal intervals must

be included in a spreadover of not more-than twelve hours on

~any day. :

. (3) Meéal Inférvals—An employer shall not require or permit
an employee to work for more than five hours continuously’ with-
out a meal interval of not less than one hour during which inter-
val such employee shall not be required or permitted to perform
any work, and such interval shall be deemed not to be part of
the ordinary hours of work or overtime: Provided that periods of
work interrupted by intervals of less than one hour shall be

deemed to be continuous.

(4) (i) Weekly Time Off Duty.—An employer shall grant’ to
each of his employees, other than night watchmen and casual |
employees, not less time off in any week than nineteen_consecutive
hours commencing at 12 o’clock midday. :

(ii) Night watchmen shall be granted one day off-duty in each
week of service, PR

(5) Overtime—All time worked by an employee in excess of
the number of ordinary hours of work prescribed in sub-clause
(1) shall be overtime. o S .

(6) Limitation of Overtime.—An employer shall not require or
permit an employee 0 work overtime for more than—

{a) in the case of a casual employee, two hours on any. day;

(h) in the case of any other employee, ten hours in any week.

(7y Payment for Overtime.—An employer shall pay an employee
who works overtime at a rate of not less than— _
(a) in the case of a casual employee, one and one-third times
his ordinary wage in respect of the total period so worked
by such employee on any day; ' o
(b) in the case of any other employee, one and one-third tirnes
_ his ordinary wage in respect of the total period 50 worked
by such employee in any week. ' :

21
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(8) i(oorbehazg@s@;ppa{ing&—(a) ‘Behoudens die bepalings van
‘subklousule 4 (if), is dié bepalings van hierdie klousule nie op
'n opsigter of ’n nagwag van toepassing nie. 3

(b} Die bepalings van subkloutules (3). (4) en (6} is nie_van
toepassing op 'n werknemer terwyl hy met noodwerk. besig is
nie, i ? P

4. JAARLIKSE VERLOF, §

(1) Behoudens die bepalings vam subklousule (2} en (4) moet
’n werkgewer aan Sy werkpemer, uitgesonderd 'n los werknemer,
ten opsigte van clke voltooide tydperk van twaalf maande
diens by hom veriof soos volg toestaan— )

(@) in die geval van ’n opsigier, een-en-twiniig agtereenvolgende

kalenderdae verlof; T u fom

(b} aan  slle ander werknemers, veertien agiereenvolgende

kalenderdae ‘verlof, - _ :
en moet h%ésodanig'e werknemers ten- opsigte van sodanige verlof
soos volg betaal:— oo ; ;
@) In )
’n -bedrag van minstens’ drie maal’ die¢ weekloon waarop
hy geregtig is met ingang van die eerste dag van die

verlof; s 2 = i

() in dic geval van 'n werknemer in paragraaf (b) bedoel,
’n bedrag van minstens twee maal die weekioon waargp
-hy]g;:re'g-tig_ is met ingang van die eerste dag van die
verlot. i

(2) Die veriof voorgeskryf in subklousule (1) moet toegestaan
word op 'n tyd wat die werkgewer bepaal: - Meét dien verstande—
(i) dat, as die verlof nie wvroefr toegestaan is . nie, dit,
behoudens die bepalings van subklousules (3) toegestaan
moet word om te begin ‘binne vier maande na die voltooi-
"ing van die. twaalf maande diens-wadrop dit betrekking
het of, as die' werkgewer “en werknemer skriftelik -daartoe.
ooreengekom het voor die verstryking van génoemde tyd-
perk van vier maande, die werkgewer sodanige verlof
aan die werknemer moet toestaan vapaf ’n datum nie
later nie as twee maandé na ‘dié verstryking van gencemde

tydperk van vier maande;

(ii) dat die tydperk wvan verlof nie mag saamval met siekte-

verlof toegestaan ingévoige klousule 5 'mie, ‘'en ook nie,
tensy die werknemer dit versoek en die werkgewer skrif-
telik _daarmee instems, miet enige tydperk wvam militére
opleiding ingevolge dic Verdedigingswet, 1957;

(iii) dat as Nuwejaarsdag, Goeie Vrydag, Hemelvaartsdag,
Geloftedag of Kersdag binne die tydperk -van sodanige
verlof. val, nog 'n werkdag vir elke sodanige vakansiedag
by gemelde tydperk as verdere verloftyd gevoeg moet
word en vir eike sodanige bygevoegde dag aan die werk-
nemer ‘n bedrag van minsiens sy dagloon betaal moet
word; £ : E

(v) dat 'n werkgewer ai die dae geleentheidsverlof wat op die
skriftelike versock van sy werknemer met volle betaling aan

“hom toegestaan is gedurende die tydperk van twaalf
maande diens waarop die jaarlikse verlof betrekking het,
van sodanige tydperk van verlef kan aftrek.

(3) (@) Op die skriftelike versoek vap sy werknemer kan ‘n
werkgewer die verlof oor 'n tydperk van hoogstens vier-en-twiniig
maande. diens laat ophoop: Met dien verstande— _

“(ij'dat so ’'n wefknemer sodanige versoek Tig binne vier
maande na afloop van die twaalf maande diens waarop die
verlof betrekking hef; en , ! '

(i) dat die werkgewer die datum van ontvangs van sodanige
versoek daarop aanbring en dit onderteken en die versoek
minstens drie jaar lank bewaar vanaf sodanige datum of
vanaf die datum van afioep van die tydperk van twaalf
maande diens waarop die verlof betrekking het, naamlik
vanaf die jongste datum, "

(b} Die bepalings van subklousule (2) is mutatis mutandis v
toepassing op die veriof in hierdie subklousule bedoel. '

(4) Op die skriftelike versock van-'m werknemer, kan 'n werk-

gewer hom, in plaas van die -verlof toe fe staan wat in sub-
kiousule (1) vir sodanige werknemer voorgeskryf word, minstens
die bédrag betaal ‘wat die werkgewer hom vir sodanige verlof
sou moes betaal ket indien die verlof toegestaan was: Met dien
verstande— ’

() dat die betaling in plaas van" verlof ‘nie meer dikwels as
een maal in elke twee agtereenvolgende tydperke van
twaalf maande diens by dieselfde werkgewer toegelaat
word nie; > _ om0

(i} dat die werknemer die versoek rig binne vier maande na
afloop van die tydperk van twaalf maande diens waarop
die verlof betrekking het; en

(i) dat die werkgewer die datum van ontvangs van sodanige

versoek daarop aanbring en dit onderteken en, die versoek
minstens “drie’ jaar lank bewaar vanaf sodanige datum of
vanaf die afloop van dié tydperk van twaalf maande diens
~waarop die verlof betrekking K het, naamlik vanaf die
jongste datum. - -

(5) Verlofbesoldiging—Die. besoldiging ten’ opsigte van die

‘verlof voorgeskryf in subklousule (1), gelees met subklousule (3), -

moet voor of op die laaste werkdag voor die aanvangsdatum van
dic verlof betaal word. '

S22

die geval van ‘n werknemer in paragraaf, (é) beﬂoel,"

: (8)'__S¢_z?:’§1gs.—(a) Th‘e-.p;ovisions of thi_s.cl.iuse shall except as
: pr_ov;}dqed-' in sub-clause 4 (ii) not apply 1o a caretaker or a night
walchman, =z . W3 - : i

(k) The provisions. of sub-clauses (3), (4) and (6) shall not

apply to.an employee while he is engaged on emergency work.

; 4. ANNUAL LEAVE.

(1) Subject to the provisions of sub-clauses (2) and (4), -an
employer shall grant tc his employee, other than a casual em-
ployee, in-respect of each compileted period ef twelve monihs of
employment with him— o

(@) in the case of a caretaker, twenty-one. consceutive calendar
days’ leave; '

(k) in the case of every other employee, fourtecn comsecutive
calendar dayg’ leave; ' *

and shall pay such employee in respect of such leave—

(i} in the case of an employee referred to in paragraph (a),
“an amount.of not less than three times the weekly wage
to which he is entitled ‘as from the first day of the leave;

(ii) in the case of an employee referred to in paragraph (b),
. an amount of ‘not less than double the weekly wage to
which he is entitled as from the first day of ‘the leave.

_'(2)_--Tl;e feave prescribed in sub-clause (1) shall be granted at a
time to be fixed by the employer: Provided—

(i) that, if such leave has not been granted earlier, it shall,

-~ save as provided -in. sub-clause (3), be granfed so as to
commence within four months after the completion of the
twelve months of employment to which it relates or, if the
employer and employee have agreed thereto in writing
beforé the expiry of the said period of four months, the
employer shall grant sich leave to the employee as from
a date not later than two months after the expiry of the
said peried of four months;

(i1} that the period of leave shall not be concurrent. with sick
leave granted in terms of clause 5 nor, unless the employee
so request and the employer agrees in wriiing, with any
period of military training under the Defence Act, 1957;

that.if MNew Year’s Day, Good Friday, Ascension Day, the
Day of the Covenant or Christmas Day falls within the
period of such leave, another work day shall, for each such
holiday, be added to the said period as-a further period
of leave and the employee shall be paid an amount of not
112;;3 eéh’an his daily wage in respect of each such day
a H

that an employer may set off against such period of Ieave
any -days of occasional leave granted on fuli pay to his
employee at his employee’s written request duriig the
period of twelve months of employment to Wwhich the
period of leave reiates.

(iii)

{iv}

(3) (@) At the writien request of his employee, an employer
may permit the leave to accumulate over a period of not mere
.than twenty-four months of employment: Provided—,

(i) that the request' is made by such employee not later than
© four- months after the expiry of the first period of twelve
months of employment to which the leave relates; and

(i) that the date of the receipt of the request is endorsed on
the request over his signature by the employer, who shall
retain the request for a period of not less than three years
from such date or the date of the expiry of the first period
of twelve months of employment to which the leave
relates, whichever is the later.

(b) The provisions of sub-clause (2) shall mutatis mutandis
apply to the leave referred to in this sub-clause, _

(4) At the wriiten request of his employee, an employer may,
in lieu of granting the [eave prescribed in sub-clause (1) for such
employee, pay to him, mot less than the amotint which the
employer would have had to pay him -in respect of such leave
if the leave had been granted: Provided— ETR ’

(i) that payment in lieu of leave shall'nc_t be permitted more
often than once in every two consecutive periods of twelve
months of employment with the same employer;

(ii) that the requesi is made by the employee not later than
four months after the expiry of the twelve months of
employment to which the leave relates;

(i) that the date of the receipt of the request is endorsed on
the request over his signature by the employer, who shall
retain the request for a period of not less than three years
from such date or the date of the expiry of the period of
twelve months of employment to which the leave relates,
whichever is the Jater, s -

{(5) Leave Remuneration—The remuperation in respect of ‘the
Jeave prescribed ‘in sub-clause (1), read ‘with sub-clause (3), shall
be paid not later than the last work 'day: before the- date of
‘commencement of the leave. ' .
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{(6) 'n Werkaemer wie se dienskonirak gédurende enige diens-.

termyn van. twaalf maande by dieseifde werkgewer bagindig word
wyoordat dis verloftydperk voorgeskryf in. subkiousule (1) ten

opsigte van daardie tydperk opeeloop het, moet by sodanige

diensbegindiging, benewens enige ander besoldiging wat aan hom

wverskizldig mag wees, vir'elke voliooide maand van sodanige diens-

termyn 'n bedrag deur sy werkgewer betaal word van minstens—
(@) in die geval van 'n werknemer bedoel in paragraaf (a) van
subklousule (1), zen kwart; en ' _ :
(b) in dig’ geval van 'n werknemer bedoel in parageaaf {b) van
* subklousiile (1), een sesde, -

van die weekloon wat hy onmiddellik voor die datum van sqdanigf;j :

diensbefindiging ontvang het: Met dien verStande dat ’n .werk-

géwer fen -cpsigte van “enige -verloftydperk wat hy ingevoige die

vierds - voorbehioud in_subklousule® (2) aan ’n werknemer foe-
gestaan Hét,.'n ewersdige bedrag kag aftrek, en voorts met dien
verstande dat 'n werknemer— - - f

(i) wat sy diens verlaat sonder om die kennis. te gee wat by .
klousule '8 voorgeskryf word,. tensy die werkgewer van.|

sodanige kennisgewing -afgésien het, of die werknemer ‘die
werkgewer i plaas van di¢ kennisgewing betaal het; of

(i) wat sy diens sonder regsgeldige rede verlaat, op geen

" betaling uvit hoofde van hierdie subklousule geregtig is nie.

(7) 'n Werknemer Wwat seregtig geword het op 'n tydperk van,

verlof voorgeskryf in subklousule (1), gelees met subklousule (3},
'en Wit se dienskontrak eindig voordat sodanige verlof toegestaan

is, moet by sodanige diensbeéindiging die bedrag:betaal word wat -

hy ten opsigte van die verlof sou ontvang het as die verlof op die
datum van diensbedindiging aan hom foegestadn was. -
(8) By die toepassing van hisrdie kiousuie word die uitdruk-
kiag * diens " geag die volgende te omval:—
(@} Enige tydperk ten opsigte waarvan 'n werkgewsr ingevolge
klousule 8 'm werknemer betaal in plazs van kennis ie gee;
(b} enige tydperk waarin 'n werknemer afwesig is—
(1) met verlof kragtens hierdie klousule;
(i) met siekteverlof ingevolge klousule 5,
(iii} op las of op versoek van sy werkgewer;
wat altesaam hoogsténs 10 weke in 'n jaar beloop; en
(¢} enige tydperk waarin 'n werknemer afwesig is om militére
opleiding kragtens die Verdedigingswet, 1957, te ondergaan:
Met dien verstande dat 'n werknemer nie geregtig is om
meer as vier maand; van “enige tvdperk van sodanige
opleiding as diens te eis nie,

en diens word geag te begin—

.(@) in die geval van 'n werknemer wat voor hierdie Ooreen--

koms van krag word kragiens 'n wet op 'n tydperk van
verlof geregliz geword hei, op die datum waarop so 'n
werknemer die vorige maal op verlof kragtens so 'n wet
geregtig geword het; E

(i) in die geval van "o werknemer wat voor hierdie -Goreen-
koms van krag word in diens was en vir wie 'n wet gegeld
het wat. vir jaarlikse verlof wvoorsiening maak, maar wat
nog nie daarkragtens op ’n tydperk van verlof gereptig
geword het nie, op die aanvangsdatum van sodanige diens;

(iii) in die geval van 'n ander werknemer, vanal die daium

" waarop so 'n werknemer by sy werkgewer in diens getree
het of op die datum waarop hierdie Ooreenkoms van krag
word, naamlik op die jongste datum.

.5, SIEKTEVERLOF.

(1} Behoudens die bepalings van subklousule (2), moet 'n werk-
gewer aan sy werknemer, uitgesonderd 'n los werknemer wat weens
ongeskiktheid van die werk afwesig is, altesaam minstens viet-en-
twintig werkdae siekteverlof gedurende elke kringioop van vier-en-
‘twintig opeenvolgénde maande diens by hom toestaan, en moet hy
so 'n werknemer vir elke tydperk van afwesigheid ingevolge hier-
die subklousuls minstens die loon betaal wat hy sou cntvang het
as -hy. gedurende sodanige iydperk gewerk het: Met dien ver-
stande— |

(i) dat gedurende die eerste vier-en-twintig agtereenvolgende

maande diens 'n werknemer nie op meer siekteverlof met g
volle betaling geregtig is nie as een werkdag ten opsigie .

van clke ve!tooidc maiand diens;
(i) dat hierdie klousule nie van toepassing is nie op 'n weik-

nemer op wie se skriftelike versoek 'n werkgewer bydraes,

3

minstens gelyk aan dié wat die werknemer self daarin stort,.

betaal aan enige fonds of organisasic wat die werkoemer

aanwys en wat aan die werknemer waarborg dat aan hom in’

zeval van sy ongeskiktheid in die omstandighede in hierdie
snbklousule vermeld, altesaam minstens die ekwivalent van
sy loon vir vier-en-twintig werkdae in elke fydiring van
vier-ea-twintig maande diens betaal sal word, behalwe dat
gedurende die cerste vier-co-twintig maande waarin die

*.werknemer bydraes stort, die gewaarborgde tarief nie die
koers van aanwas s00s uiteengesit in die eerste voorbehoud
van hierdie subklousule, te bowe hoef te Zaan nie;

(iii) dat, indien 'n werkgewer ingevolge 'n wet geld vir. hospitaal
of mediese behandeling ten opsigte van 'n werknemer moet
betaal, en sodanige geld wel betaal, die aldus betaalde
bedrag afgetrek. kan word van die bedrag wat ingevolge
hierdie klousule: ten opsigte van afwesigheid weens onge-
skiktheid verskuidig:is; o

. (8} An employee whose contract: of employment ierminates
during any period of twelve months of employment before the

_period of leave prescribed in sub-clause (1} in respect of ‘that

pericd has accrued: shall, upon such termination and in addition
to any other remuneration which may be due to him, be paid

_in respect of each completed month of such period of employment

an amount of oot ldss than— ;
(a} in the case of an employes. referred to in- paragraph {a}
of sub-clause (1); one fourih; and -
{b) in the case of an employee referred to in paragraph (b) of
_ sub-clause (1), one-sixth ;
of the -weekly wage he was receiving immediately before the date
of such termination: Provided that an efmployer may make a

proportionaté deduction in: réspect of any period of leave granied

to an employee in terms of the fourth proviso of sub-clause (2),
and provided further that an employee— i

® .w_h_o leaves his empioymeﬁ;_withqu; _héﬁring given. the notice
prescribed in clausé 8, usiess the emplover has waived
such notice or the employee has paid the employer in licu
of notice; or )
{(it) who leaves his employmeat without cause recognised by
law as sufficient, ! : _
shall not be_entitled o aay.-payméng by viriué of this sub-clause,
. (7) An employee who has become entitled to a period of leave
prescribed in sub-clawse (1), read with sub-clause (3), and whose
contract of employment terminates. before such leave has. been
granted, shall upoa . such’ termination be. paid the amount he
would have recaived in respect of the leave had the leave been

_granted fo him as- at the date of the termination.

(8) For the purpose of this clause the cxpre’ssian"‘ employ-
ment” shall be desmed o include— : i
(a} any period in respect .of wlﬁich an employer, in tesms of
clause §, pays an employee in lieu of notice;

(b any period during which an employee is absent—

(i} on leave in terms of this clause;

{i) on sick leave in terms. of clause 3; )

{iiiy 'on the instroctions or ai the request of his employer,

© amounting in the aggregale in any vyear. to not more
than ten weeks; and

{c} any period duricg which an emp'oyee is absent undergoing
“military training in pursuance of the Defence Act, 1957:
Provided that an employee zhall not be entitiéed to claim
as employment more than four months of any one peried

of such training, : -

and employmeni shall be deemed to commence—

(i) in the case of am employee who had before the coming
into force of this Agreement become entified to a period of
‘annual leave in terms of any law, on the date on which
such employee last became entitled 0 such leave under
such law; ' ) 3

{ii} in the case of an empoyee who was in employment before
the coming into force of this Agreement and to whom any
law providing for annual leave applied bui who had not
become entitied to a period of leave in terms thereof, on
the date on which such employment commencad;

(iii} in the case of -any other employee, from the date on which
such employee entered his employer's service or on ‘the
date of ths coming into force of this Agreement, whichever
is the later, k s §

5. Sicx LEave.

. {1) Subject 1o the provisions of sub-clause (2), an employer
shall granct to his employee, otiier than a casual employee, who
\is absent from work through incapaciiy not less than twenty-four
work days’ sick leave in the aggregate c{sring each cycle of twenty-
four consecistive months of employmeni with him, and shall pay
such employee in respect of any period of absence in terms of
‘this sub-claxse not less than the wage he would have received had
he worked during such period: Provided—

(i) that in the first twenty-four consecative months of employ-
ment an smployee shall not be entitled. to sick leave of full
pay at a ratz of more than one work day in respect of each
completed month of empioyment. ;

(i) that this clause shall not apply to an employes at whose
written request an employer makes contributions, at least
zqual to those made by the employes, to any fund or
organizaiion nominated by the employee, which fund er
organisation guarantess to the employee in the event of his
incapacity in the circumstances set out in this clause the
payment to him of not Iess than in ithe aggregate the
equivalent of his wage for twenty-four work days in each
cycle of tweaty-four months of employment, except thai
during the frst twenty-four months of the payment of
contributions by the employee the guaranteed rate need not
exceed the rate of accrual set out in the first proviso to
this- sub-clause; T .

(iii)- that where an employer is by any law required to pay fees
for hospital or medical freatment in respect. of an employes,
“and pays such fees, the amount so paid may be set off
against the payment due in respect of abseace owing fo
incapacity in terms of this clause; - "

23
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(iv) dat, indien 'n werkgewer by wet verplig word om ’'n werk-
nemer sy volle loon te betaal ten opsigte van enige tydperk
van ongeskiktheid waarvoor hierdie klousule voorsiening
maak, die bepalings van hierdie klousule nie van toepassing
is nie, : : _

(2) Voordat 'n werkgewer 'n bedrag betaal wat 'n werknemer

kragtens hierdic klousulé eis ten opsigte van enige afwesigheid uit
sy werk vir 'n tydperk wat strek oor meer as drie agtereenvolgende
kalendardae, kan hy vereis dat die werknemer 'n mediese sertifi-
kaat, in die vorm.voorgeskryf in Aanhangsel A van hierdie Oor-

eenkoms, en uitgereik deur ’n geregistreerde mediese praktisyn, ten

opsigte van siekte voorlé: Met dien verstande dat, indien ’n
werknemer - gedurende enige tydperk van tot agt weke betaling
kragtens hierdie klousule by twee of meer geleenthede ontvang
het sonder om sodanige sertifikaat voor te 18, sy werkgewer gedu-
rende die tydperk van agt agtereenvolgende weke wat onmiddellik
op die laaste sodanige geval volg, van hom kan vereis om sodanige
sertifikaat ten opsigte van enige afwesigheid voor te l&.

(3) Wanneer 'n werknemer gedurende die eerste tydkring van

vier-en-twintig maande diens by dieselfde werkgewer weens
ongeskiktheid langer afwesig is as die siekteveriof wat hom: ten
fyde van sodanige ongeskiktheid toekom, is hy gereglig op
betaling vir slegs die siekteverlof wat hom dan toekom, maar
sy werkgewer moet, as hy dit nie reeds gedoen het nie, by die
verstryking van genoemde dienstydkring, of by beéindiging van
diens voor sodanige verstryking, hom ten opsigte van sodanige
Janger tydperk van afwesigheid weens ondgeskiktheid betaal -in
die mate waarin sickfeverlof, wat- by so
diensbedindiging opgehoop het, nie geneem is nie.
(4) By die toepassii'rg van- hierdie klousule—
(a) word die uitdrukking “diens” geag ook te omvat—
. (i) enige tydperk wat 'n werknemer afwesig is—
(aa) met verlof kragtens klousule 4; -
(bb) op las of ‘op .versoek: van sy werkgewer; of
(cc) ‘met -siekteverlof kragtens subklousule (1),
wat in ’n jaar altesaam hoogstens 10 weke beloop;
en = : P . .:._' . £ =
enige tydperk wat 'n werknemer afwesig is terwyl

(i)

hy militére’ opleiding ingevolge- die Verdedigingswet, .

1957, ondergaan: Met dien verstande dat 'n werk-
nemer nie. geregtig is om ten opsigte van ‘n bepaalde
tydperk van sodanige opléiding meer as vier maande
as diens te eis nie, i
en enige tydperk van diens wat ‘n werknemer by dieselfde
werkgewer-- onmiddellik voor die ~datum van
inwerkingtreding van hierdie Ooreenkoms: gehad -het, word
vir  die  toepassing van -hierdié - klousule . geag - diens
ingevolge hierdie Qoréenkoms te wees, en.enige siekte-

verlof met volle betaling aan sodanige werknemer toe-’
gestaan gedurende sodanige tydperk, ward. geag. ingevolge:

hierdie Ooreenkoms toegestaan te gewees het;

(b)"betekén “ ongeskiktheid ” onvermog om te werk weens
enige sickte of besering, uitgesonderd. dié veroorsaak
deur— e L s & on,E

i) 'n werknemer se eie wangedrag; of © . - . - -
(ii) ’n,ongellllk" binne die bedoeling van -die Ongevalle-
. wet, 1941. oo : T

6.- OPENBARE “VAKANSIEDAE.

(1) Behoudens die bepalings van klousule 2 (7) van hierdie
Hoofstuk en klousule ‘1 (5) van Hoofstuk B, moet 'n werk-
gewer aan 'n- werkemer wat nie op Nuwejaarsdag, Goeie
Vrydag, Hemelvaartsdag, Geloftedag of Kersdag werk nie, vir
die maand waarin so ‘n dag -val, minstens sy -maandloon betaal.

(2) Wanneer 'n_werknemer op Nuwejaarsdag, Goele Vrydag,
Hemelvaartsdag, Geloftedag of Kersdag werk, moet sy werk-
gewer, behoudens die bepalings van klousule 2 (7) (a) van hier-
* die Hoofstuk en klousule 1 (5). van Hoofstuk. D— = = .

(@) hom vir die ‘maand waarin so 'n dag val, minstens sy

maandloon betaal,- flus sy dagloon ten opsigte van elke
sodanige dag gewerk; of - . 7

(b) hom ten opsigte van elke sodanige dag gewerk, een .ekstra

dag jaarlikse verlof toestaan en hom ten opsigte van elke

...;sodanige:dag minstens sy dagloon betaal.

(3) Hierdie klousule is nie’ van ioepassing op n opsigter, 'n
nagwag of ' los werknemer nie.

7. UNIFORMS, OORPAKKE EN BESKERMENDE KLERE.

n Werkgewer moet alle uniforms, corpakke of beskermende.
klere wat hy vereis dat sy werknemer dra of enige wet of
regulasie hom verplig om aan Sy werknemer te verskaf, gratis
verskaf en in bruikbare en sindelike toestand hou, en alle
sodanige uniforms, oorpakke of béskermende klere bly. die
eiendom van die werkgewer: Met dien verstande dat 'n werk-
gewer sy werknemer, benewens die loon wat in klousule 2 (1)
vir hom voorgeskryf word, 'n bedrag van vyf-en-sestig sent per
maand kan betaal en sodanige werknemer ‘moet

sy . eiendom.

5

anige verstryking of .

die

] dan sy eie -
uniform, corpak of beskermende klere verskaf en dit is en bly

(iv) that if, in respect of any period of incapacity covered by
this. clause, an employer is required by any law to pay to
an employee his full wages the provisions of this clause
shall not apply.

(2) An employer may, as a condition precedent to the payment
by him of any amount claimed in terms of this clause by an
employee in respect of any absence from work for a period
covering moré ‘than three consecutive calendar days, require the
employee to produce a medical certificate in the form preseribed
in Annexure A to this Agreement in respect of his illness issued
by a registered medical. practitioner: Provided that, when an
employee has during any period of up to eight weeks received
payment in terms of this clause on two or more occasions without
prochicing such. a certificate, liis employer may during the period of
eight consecutive ‘weeks immediately succeeding the last such

occasion require him to produce such a certificate in respect of

any absence.

(3) Where, during the first cycle of twenty-four months of
employment with the same employer, an employee is absent owing
to incapacity for a period in excess of any sick leave accrued at
the time of such incapacity, he shall be entitled to be paid only

.in respect of such leave as has so accrued; but his employer shall,

if he has not previously done so at the expiry of the said cycle
of employment or on termination of- employment before such
‘expiry, pay him in respect of such excess period of absence owing
to incapacity to the extent to which sick leave, accrued at such
expiry or termination has not been tfaken.

. (4) For the purpose of this clause the expression—
(@) “employment” shall be deemed to include—
(i) any period during which en employee is absent—
(aa) on leave in terms of clause 4;
(bb) on the instructions or at the request of his
employer; or h
(cc) on sick: leave in terms of sub-clause (1),

amounting in- the aggregate, in any year, to not more
‘than -tén weeks, and - . ;

(ii) any period -during ‘which an employee is absent under-
going military training in pursuance of the Defence Act,
1957 Provided that an employee shall not be entjtled
to claim as employment more than four months of
any one period of such training,

and any period of employment which an employee has had
with the same employer immediately before the date.of the
coming into force of this Agreement shall for the purpose
'of _this clause ' be. deemed-to be employment under- this
Agreement, and any sick leave on full pay granted to such
an employee during such period shall be deemed to have
been granted under this Agreement;

(b) “ incapacity " means inability ‘to work owiné to any sick-
ness or injury other than that caused by— :
(i) an employee’s own misconduct; or _
(ii) an accident within the meaning of the Workmen’s
‘Compensation ‘Act, 1941, )

6. PupLic HoLIDAYS.

(1) Subject to the provisions of clause 2 (7) of this Chapter and
clause 1 (5) of Chapter D, if an employee does not work on New
Year’s Day, Good Friday, Ascension Day, the Day of the Cove-
nant or Christmas Day, his employer shall pay him for the month
in which such day falls not less than his monthly wage.

(2) Whenever an employee works on New Year’s Day, Good
Friday, Ascension Day, the Day of the Covenant or Christmas
Day his -employer shall, save as provided in clause 2 (7) {(a) of
this Chapter and clause 1 (5) of Chapter D—

" (aY.pay him for the month in which such day falls not less than
his monthly ‘wages, plus his daily wage in respect of each
such day worked: or - .
(b) grant him in respect of each such day. worked one extra
day of annual leave and pay him in respect of each such
extra day not less than his daily wage, =~ EE T

(3) This clause shall not apply to a caretaker, a night watchman
or a casual employee. : S
7. UNIFORMS, OVERALLS AND PROTECTIVE CLOTHING.

An employer shall supply and maintain in serviceable and

clean condition, free of charge, any uvniform, overall or other

protective clothing which he requires his employee to ‘wear or
which by any law, or regulation he is compelled to provide for
his employee and any such uniforms, overall or other protective
clothing shall remain the property of the employer: Frovided that
an employer may pay to his employee, in additicn to the wage
prescribed for him in clause 2 (1}, the sum of sixty-five cents per
month and such employee shall then provide his own uniform,

‘overall or protective clothing, and it shall be and remain his

property.
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8. BEEINDIGING VAN DIENSKONTRAK.

(1) 'n Werkgewer of sy werknemer, uitgesonderd 'n los werk-
nemer, wal die dienskontrak wil be€indig moet—
(a) gedurende die eerste vier weke diens, minstens een werk-
ag, Qo
(b) ma die eerste vier weke diens, minstens een week,
kennis van die begindiging van die kontrak gee of die werk-
gewer of werknemer kan die kontrak sonder kennisgewing
beéindig deur, in plaas van sodanige kennisgewing,- aan die
werknemer of aan die werkgewer, na gelang van dig geval,
minstens die volgende fe betaal:—
(i) 1o die geval van cen werkdag kennis, die dagloon wat die
werknemer ten tyde van sodanige beindiging ontvang;
(ii)'in die geval van een week kennis, die weekloon wat die
werknemer ten tyde van sodanige begindiging ontvang:
Met dien verstande dat hierdie bepaling nie die volgende raak
nie— :
(i) die reg van 'n werkgewer of sy werknemer om op enige
" regsgeldige grond die kontrak sonder opsegging te be€indig;
(i) °n skriftelike ooreenkoms tussen 'n werkgewer en sy werk-
nemer waarin voofsiening gemaak word vir ‘n opseggings-
termyn wat vir beide partye ewe lank is en langer is as
dié wat hierdie klousule voorskryf; ' .
(iif) ‘enige verbeurings  of boectes wal regtens van toepassing
‘mag wees op 'n werknemer wat dros. )
(2) Waar daar ingevolge die tweede voorbehoudsbepaling van

subklousule (1) ’n ooreenkoms bestaan; mogt die betaling in plaas
van opsegging ooreemstern met die tydperk van opseggingstermyn

waaroor daar ooreengekom is.

(3) Die opsegging in subklousule (1) voorgeskryf, kan op enige.

werkdag gegee word en is van krag vanaf die ddg waarop dit
gegee word : Met dien verstande— ; ;

(i) dat die opseggingstermyn nie mag -saamval nie met, cn
dat kennis nie gegee mag word nie gedurende 'n werknemer
se afwesigheid ‘met verlof toégestaan ingevolge klousule
4 of enige tydperk van mijlitére opleiding wat 'n werknemer
ingevoige die Verdedigingswet, 1957, ondergaan;

(ii) dat kennis nie gedurende ‘n werknemer se afwesigheid met

" giekteverlof ooreenkomstig klousule 5 gegeg mag word nie. -

(4) Ondanks andersluidende bepalings in hierdie ' Ooreenkoms

mag °n werkgewer in die geval wadr. 'n werknemer sy diens-

kontrak. begindig deur sy diens te verlaat sonder om kennis te gee

of sonder om sy Werkgewer in plaas. van opsegping te betaal, uit’

epige geld wat hy aan sodanige werknemer- uit-hoofde van enige
bepalings van hierdie’ Qoreenkoms skuld, vir homself 'n’ bedrag
toedien.van hoogstens dié wat sodanige werknemer hom in plaas
van opsegging sou moes betaal het.

9. VERBOD OP INDIENSNEMING,

'n Werkgewer mag niemand onder die ouderdom van vyftien

jaar in diehs neem nie.

HOOFSTUK D.

1. BETALING VAN BESOLDIGING, . _ -

(1) Die besoldiging van alle wérkrie’iners;’_'Lﬁtgésonﬂer_d n los

werknemer of 'n werknemer by spesialé funksies, moet maandeliks,
of weekliks, na gelang van die geval, in kontant betaal word
gedurende die werkure op die gewone betaaldag van di¢ bedryfs-
inrigting, of by diensbegindiging indien  dit voor die gewone
betaaldag plaas vind, met dien verstande dat geen betaaldag op
’n dag langer as twee dae na die besoldiging van 'n werknemer
verskuldig geword -het, mag val aie; en voorts met dien verstande
dat - die besoldiging wat aan los werknemers of werknemers by
spesiale funksies verskuldig is, by diensbeginding in koniant aan
sodanige werknemers betaal moet word. . o

(2) Geen premi¢ mag vir die opleiding van 'n werknemer deur
'n werkgewer gevra of aangeneem word.nie. _ -

(3) 'n Werknemer mag geen boetes hoegenaamd opgelé word nie.

(4} Daar' mag van geen werknemer vereis word om goedere

van sy werkgewer te koop nie. . _ ) _

(5) Geen bedrae hoegenaamd, uitgesonderd die volgende mag

van die besoldiging van ’n werknemer afgetrek word nie:—

(@) Behoudens andersluidende bepalings in hierdie Ooreenkoms,
wanneer 'n werknemer van sy werk afwesig is, uitgesonderd
op las of op Versoek van sy werkgewer, 'n pro rata-bedrag
-vir die tydperk van sodanige afwesigheid; _

() met die skriftelike toestemming van 'n werknemer, bedrae
vir vakansie-, siekte-, assuransie-, voorsorgs- of pensicen-
fondse; ) .

(¢} bydracs aan die fondse van die Raad ingevolge klousule 5;

(d) waar ’'n werkgewer wettig of ingevolge dic bevel van ’n
bevoegde hof 'm bedrag vir of namens 'n werknemer moet
betaal, die bedrag aldus betaal;

() bedrae vir uniformvoorskotie ingevolge klousule 8 van
Hoofstuk A; = L :

(f) bedrae vir ledegeld aan die vakvereniging ingevolge klousule
1; : . .

(g) bedrae aan besoldiging wat 'n werkgewer aan sy werknemer
voorgeskiet het; ' i :

(h) etes en huisvesting soos in klousule 4 (4) van Hoofstuk A,
klousule 2 (7) van Hoofstuk B en klousule 2 (7) van Hoof-

" stuk C bedoel; Lo )

() bydraes aan die Voorsorgsfonds vir die Drank-, Verversings-,

Privaathotel en Losieshuisbedryf, Suidkus (Natal).

8, TERMINATION OF CONTRACT OF EMPLOYMENT.
(1) An employer or his emplovee, other than a casual employee,
who desires to terminate the contract of employment, shall give—
{a) during the first four weeks of employment, not less than one
work day's; :
- (b) after the first four weeks of employment, not less than one
week’s; _ o
notice of termination of contract, or an employer or employee
may terminate the contract without notice by paying the employee
or paying the employer, as the case may be, in lieu of such notice
not less than— : >
(i) in the case of one work day's notice, the daily wage which
 the employee is rzceiving at the time of such termination;
(ii) in the cas¢ of ome week’s nofice, the weekly wage which
the employee is receiving at the time of such termination:
Provided that this shall not affect—

(i) the tight of an employer or his employce to terminate the
coptract without notice for any cause recognised by law as
sufficient; ) ‘ ) )

. (ii) any’ written . agreement between. an _employer and his
employee which provides for a period of notice of equal
duration on both sides and for longer than that prescribed
in this clause; ) B :

(iii)- the -operaton of any forfeiture or penalties which by law
may be applicable in respect of an employee who deserts.
(2) Where ‘there .is an agreement in:terms.of the second proviso
to sub-clause (1),, the payment in lieu of notice shall correspond
to the period of notice agreed upon.
{(3) The notice prescribed in sub-clause (1) may be given on any
workday and shall rin from the day on which it is given:

. Provided—

(i) that the period of notice shall not run concurrently with
nor shall notice be given during an employee’s absence on
leave granted in terms of clause 4 or any period of military
training which an employee is undergoing in pursuance of
tiie Defence Act, 1957; . .

(ii} that notice shall not be given during an employee’s absence
on sick leave granted in terms of clause 5. '

- {4) Notwithstanding anything to the confrary in this Agreement,
where an' employce fterminates his contract of employment by
leaving his employment without netice or without paying his.
employer-in lieu of notice, his employer may appropriate to him-
self, from any moneys which he owes to-such employeé by virtue
of any provisions of this Agreement, an amount of not more than
t}%at- which such-employee ‘would have had to pay him in lieu
of -notice. ' ' ' . :

9. PROHIBITION OF EMPLOYMENT. _
An employer shall not é__mplc‘:y any person under the age of

fifteen years.

CHAPTER D.

1. PAYMENT OF REMUNERATION,

(1) The remuneration of all employees other than a casual or
special function employee,. shall be paid in.cash monthly, or
weekly, as the case may be, during the hours of work on -the usual
pay-day of the establishment or on termination of employment if
this takes place before the usual pay-day, provided that no pay-
day shail be on a day later than-two days after the remuneration
of any employee became due; and provided further that casual
employees or special:.function employees shall be paid the remu-
neration due to such employee in cash upon termination of such
employment. - : ? ' A

(2) No premium shall be charged or accepied for the training
of an employee. .

(3) No fines of any kind shall be imposed upon any employee.

(4) No employee shall be required to purchase goods from his
empioyer,

(5) No deductions of any kind other than the following shall
be made from the remunecration of an employee: — '

(a) Bxcept where otherwise provided in this Agreement, when-
ever an employee is absent from work, other than on
instructions or at the request of his employer, a pro rata

.. amount may be deducted for the period of such absence;

(b) with the written consent of an employee, deductions may
]fa;: g]sade for holiday, sick, insurance, provident or:pension

nas;

{c) contributions to the Council funds shall be deducted in terms
of clause 5;

(d) where an employer is legally or by. order of any competent
court required to make payment for on behalf of an
employee, the amount of such payment may be deducted;

(&) deductions for advances on uniforms in terms of ciause 8
of ‘Chapter A;

{(fy deductions for subscriptions to the trade union in terms of
clause 11; ' : :

(g) a deduction of any amount of remuneration advanced by
an employer to his employee;

(h) board and lodgings as per clause 4 (4) of Chapter A, clause
2 (7) of Chapter B and clause 2 (7) of Chapter C; -

(i) contributions to the South Coast (Natal) Liguor, Catering,
Private Hotel and Boarding-house Trades, Provident Fund.

25
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13. REGISTRASIE VAN WERKGEWERS.

(1) Elke werkgewer wat dit nie alreeds ingevolge n vorige
coreenkoms' gedoen het nie, moet binne een maand vanaf die
datum waarop hierdie ooreenkoms in werking tree, en elke werk-
gewer wat tot hierdie bedryf toetree na daardie datum moet
binne -¢éen maand nadat hy met sy werksaamhede begin het,
die volgende besonderhede aan die Sekretaris van die Nywerheids-
raad stuur:— ;

(@) Volle naam en besigheidsadres—

() in die geval van 'n individuele werkgewer, sy volle
naam en besigheidsadres en, indien hy onder 'n

handelsnaam besigh¢id dryf, di§ volledige handelsnaam;

in  die geval van twee of meer persone wat in
vennootskap besigheid dryf, die volle naam_ van elke
vennoot, die volle naam van die vennootskap of die
volle handelsnaam, en die adres waarby die besigheid
van die vennootskap gedryf word;

in die geval waar die werkgewer ‘n geregistreerde
maatskappy is, die volle geregistreerde naam van die
maatskappy, die adres van die geregistreerde Kantoor
daarvan, die adres waar die werksaamhede wat binne
hierdie ooreenkoms val, uitgevoer ‘word, en dic name
en adresse van die direkteure.

)

(iii)

(b) *n Beskrywing van die bedryf .of werksaamhede wat deur
. die werkgewer bfo__'efen_ﬂ.f uitgevoer word. 2 !

(2) Ingeval daar ‘n verandering kom in enige van di¢
besonderhede wat ingevolge subklousule (1) van hierdie klousule
verskaf moet word, moet die werkgewer binne 10 dae na sodanige
verandering die Sekretaris van die Nywerheidsraad skriftelik
daarvan in kennis stel. 5 .

(3) 'n Werkgewer moet minstens sewe dae vooraf skriftelik
aan die Sekretaris van die Nywerheidsraad kennis gee van sy

-voorneme om sy werksaamhede as ’n:werkgewer in die bedryf

te staak. -
14, ULTRA VIRES.

' Indien enigeen van die bepalings van hierdie Qoreenkoms deur
'n bevoegde geregshof ultra vires. verklaar word, word die oor-
blywende bepalings van die Ooreenkoms geag die Ooreenkoms
te wees en bly hulle van krag vir die onverstreke tydperk van

¢ hierdie Ooreenkoms. .

15. VAKVERENIGINGVERTEENWOORDIGERS VAN DIE RAAD.

Werkgewers moet aan hulle werknemers wat verteenwoordigers

| in die Raad is, alle redelike fasiliteite verleen om hulle pligte in

verband met die werk van die Raad uit te voer.

16. AGENTE.

Die Raad moet een of meer aangewese persone as agente aanstel
om behulpsaam te wees met die uvitvoering van die bepalings
van die Ooréeenkoms. en elke werkgewer en werknemer is verplig
om sulke agente toe te laat om dié navrae te doen en dié boeke
en/of dokumente na te gaan en dié persone te ondervra wat vir
dié doel nodig is. . w ¥ :

amens die partye op hede die 4de dag van. Oktober 1965 te

. Umkomaas onderteken.

i

. D: N. LEvITT,
R T . Voorsitter van’_ die Raad.

: Louis NELSON,
-+ Ondervoorsitier van die Raad. -

~ . 1. A WILLEMSE, -
__Sekretaris-. van die Raad.

| AANHANGSEL A.

'NYWERHEIbSR'AAD VIR DIE_DRANK-, VERVERSINGS-,
~ PRIVAATHOTEL- EN LOSIESHUISBEDRYWE, SUID-
KUS, NATAL. oo b e : _

MEDIESE SERTIFIKAAT VIR SIEKTE.

Ek sertifiseer dat eK.......covovrersavrrvonneennn...0p hede die.........
rrereeseeeserenodag VAN 19,0 ondersoek het en bevind
het dat hy/sy ® an.......cccovmvveceeeieirininninneen Jys. Hy Sy * is
pa my mening ongeskik/geskik * vir diens. *Ek beveel............

dag/dae siekteverlof aan.
" Geregistreerde medicse praktisyn.

Pty oo .

13. REGISTRATION OF EMPLOYERS.

(1) Every employer who has not already done so in pursuance
of any previous agreement shall, within one month from the
date on which this Agreement comes into operation, and every
employer entering this Industry after that date shall within one
month of commencement of operations by him, forward to' the
Secretary of the Industrial Council the following particulars:—

(a) Full name and business address— ' .

() in the case of a single employer, his full name and
business address and, if he carries on business under
a trade name, such trade name in full;-

(ii) in the case of two or more. persons carrying on busi-
ness in partnership, the full name of each partner, the
full partnership or tradé name, and the address at
which the partnership business is carried on;

in the case of the employer being a registered com-
pany, the full registered name of the company the
address of its registered office, the address at which
the operations which fall within this Agreement are
carried on, and the name and addresses of the
Directors. : ‘ : :

(iii}

(b) A description of the trade or operation carried on by thel-
employer.

(2) In the event of a change in:any ©f the particulars required
to be furnished in pursuance of sub-clause (1) of this clause, the
employer shall within 10 days of such change give notice thereof,
in writing, to the Secretary of the Industrial Council. o

(3) An employer shall give seven days’ notice in writing to the
Secretary of the Industrial Council of his intention to cease to be
an employer in the Industry.

14, ULTRA VIRES.

Should any of the provisions of this Agreement be declared
ultra vires by any competent court of law, the remaining provi-
sions of the Agreement shall be deemed to be the Agreement and
shall remain in force for the unexpired period of this Agreement.

15. TRADE UNion's REPRESENTATIVES OF THE COUNCIL.

Employers shall give to any of their employees who are
tepresentatives on the Council every reasonable facility to attend
to their duties in connection with the work of the Council.

16. AGENTS.

The Council shall appoint one or more specified persons as
agents to assist in giving effect to the terms of this Agreement,
and it shall be the duty of every employer and employee to
permit such agents to institute such inquiries and to examine
such books and/or documents and to interrogate such person
as may be necessary for this purpose.’ ;

Signed at Umkomaas on behalf of the parties on this 4th da
of October, 1965, : .

D. N. Levirr,
Chairman of the Council.

Louis NEeLsoN,
Vice-Chairman of the Council.

J. A. WILLEMSE, :
Secretary of the Council..

“ANNEXURE A.

]NDUSTR]AL COUNCIL FOR THE LIQUOR, CATERING,
- PRIVATE HOTEL AND BOARDING-HOUSE  TRADES,
SOUTH COA__\S_T,' NATAL, o

MEDICAIL: - CERTIFICATE RE ILLNESS.

el

I certify having on this the..-.‘.‘......day"of .......... 5
5 DO -, 1,114 ('« BIIVEARRRIee . et e I Py SO PP S S
and found him/her* to be suffering irom
He/She* is in my opinion unfit/fit* for duty.-

* T recommend.........c..ooiee.c.day /s sick leave.

Registered Medical Practitioner.

* Skrap wat nie van toepassing is nie.

28
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No. R. Sd._] [7 Januarie 1966.
- WET OP OQRLOGSMAATREELS, 1'940-.

OPSKORTING VAN REGULASIES. OP  LEWENS-
KOSTETOELAES GEPUBLISEER ‘BY OOR-
LOGSMAATREEL No. 43 vax 1942.

J

DRANK- PRIVAATHOTEL- EN. LOSEESI—iUIS-

BEDRYF EN DIE BEDRYF VIR DIE VER-
"HUUR - VAN WOONSTELLE OF ~WOON- |

KAMERS, SUIDKUS, NATAL.

Ek ALFRED ERNEST TROLLIP, .Minister van Arbeid

skort hierby kragtens regulasie 4 (1) van die regulasies
wat by. OQIIOgsmaatrcel No. 43 van 1942, soos gewysig, .
gepubliseer is, die bepalings van genoemde: regulasies op

ten opsigte van alle werknemers vir wie lone. voorgeskryf
word in die Ooreenkoms vir die Drank:, Privaathotel- en
_ Losieshuisbedryf  en die -Bedryf vir die Verhuur van

Woonstellc ‘of Woonkamers wat by Goewermentskennls-_-.

geng No. R 46 van ‘7 Januarie 1966 gepubliseer is.

ik E.'"'-'-._ITROLLIP-,- _
Minister van Arbeid.

No. R. 50.] _ _[7 Fanuary 1966.
- WAR MEASURES ACT, 1940. |

SUSPE\TSION OF COST OF LIVING ALLOWANCE
REGULATIONS PUBLISHED UNDER WAR
MEASURE No. 43 oF 1942 ;

LIQUOR PRIVATE HOTEL AND BOARDING-
HOUSE TRADES AND THE TRADE OF
hi’glgf(} FLATS OR ROOMS, SOUTH COAST

I, AvLrrep ERNEST. TRorLip, Minister of Labour,

_hereby in terms of regulation 4 (1) of the regulations

published under War Measure No. 43 of 1942, as
amended, suspend the operation of the said rcgu]auons_

‘in respect of ‘all employees for  whom wages ‘are -pre-

scribed in the Agreement for the Liquor, Private Hotel

‘and Boarding-house Trades and: the Trade of Letting
‘Flats or Rooms, published under Government Notlce_

No R 46-of 7th January, 1966.

A. B, TROLLIP
. Mlmster of Labour

INHOUD.
No. S  BLADSY
' " Departement van Arbeid. S
.GOEWERMENT_SKENNISGEWINGS

R. 46. Wet o Nywerheldsversoenmg; 1956:

. Drank-, Privaathotel- ‘en_Losieshuisbe-
~dryf en die Bedryf vir-die -Verhuur .van
Woonstelle of - Wocnkamers, Suldkus,
Natal : Hoofoorcenkoms 1

~R. 50. Wet.op Oorlogsmaatreéls, 1940 Drank-'
Privaathotel- en Losle,shmsbedryﬁ en die
Bedryf vir die Verhuur van Woonstelle !
of Woonkamers,* Suldkus ‘Natal . 29
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NYWERAARS SAKEMANNE = EN  EKONOME!

Benodig u 'n omvangryke en geredelik beskikbare bron van statistiese inligting
vir die Republiek van Suid-Afrika vir die afgelope I8 jaar?

Koop ’n eksemplaar van die Buro vir Statistiek se nuwe Publikasie:
5, STATISTIESE jAARBO EK 1964”
Hnerdie publ:kas:e bevat meer as 600 bladsye van statistiese tabelle en 31 vol-bladsy graﬁeke.

Die vofgende ondenverpe ward gedek —

Bevolking "~ Pryse . Kommunikasie
Volkstrelk Landbou - Openbare Finansies
Lewenstatistieke Visserye | ; Geld-.en Bankwese en
Gesondheid - - Mynwese ~~ Algemene Finansies
Onderwys , Nywerheid - Volksrekeninge
Bestaansbeveiliging Binnelandse Handel Bruto Kapitaalvorming
Geregtelike Statistieke Buitelandse Handel Betalingsbalans

Arbeid 7 Vervoer Buitelandse Laste en Bates

.Eksempta.re van.die
STAATSDRUKKER, PRETORIA OF KAAPSTAD verkrygbaar,
Prys: R3.30. Oersee: R4.15. Posvry.

?, Bttt N - o > o -

IN DUSTR!ALESTS %USINESSMEN AND ECQNOM!STS'
Do you requsre a comprehensive readily avallable source of statlstrcai information
for the Republic of South Africa over the past 18 years?
Buy a copy of the Bureau of Statistics’ new Publication:
“STATISTICAL YEAR BOOK, 1964
This publication contains rnbre than 600 pages of statistical tables gnd 31 full-page charts.
| i The following sub;ects are covered — | ;
! Population Prices ! Communication
Migration Agriculture Public Finance
Vitai Statistics _ Fisheries Statistics of Large Towns
Health ' -~ © Mining ' Currency, Banking and
Education Industry Generai Finance
Social Security _internal Trade National Accounts
- Judicial Statistics @~ Foreign Trade Balance of Payments
Labour E ‘!'m‘nsport . Foraign Liabilities and Assets’
- Copies obtainable from the
'GOVERNMENT PRINTER, PRETORIA OR CAPE TOWN.
Price: R3.30. Overseas: R4.I5. Post Free.
freosse - rocese .o . cecorriesesee orteererorers o e

-
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SPAAR

% VIR U FAMILIE SE TOEKOMS'
f*ﬁ VIR U EIE HUIS!

# VIR U AFTREDE' o -

% VIR ALLE GEVALLE VAN NOOD'

PQ'S'SPAARBANK‘ |
_ Die F‘osspaarbank verdien 4%, rente op die maandelikse balans, waarvan
tot R100 per jaar van die rente van Jnkomstebelastmg Vr,*gestef is.

- Die eerste beleggmg hoef nie meer as 10c te wees nie. So ’n rekenmg is
baue handag in tye van nood of wanneer met vakansie, omdat stortings en
terugvordermgs by enige Poskantoor in die Repubhek gedcen kan word.

Nie" meer. as R40@0 mag gedurende n boek aar deur een persoon
mge!e word me

PAYS Y
SA VE

e - FOR YOUR FAMILY’S FU"!'URE1
" % FOR YOUR OWN HOME!
* FOR YOUR RETIREMENT!
‘ﬁr FOR ALL EMERGE'NCIES!

POST OFFICE SAVINGS BANK

The Post_ Off‘ ice Savmgs Bank earns 49, mterest on the monthly baiance,
of which interest up to RIC0 per annum is Free of Income Tax.

~The first deposit need to be no more than 10¢c. Such an account is very
handy in times of emergency or when on holiday, as deposits or withdrawals
can be made at any Post Off‘ ice in the Republic. ‘

_Not more than R4, 000 may be deposited by one person during a financial
year
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MAANDBULLETEN VAN STATlSTIEK'

© Uitgereik deur die Buro vir Statistiek, Pretoria

Behels ‘n omvatiende dekkang van lopenée .

statistiese inligting oor 'n groot verskeidenheid

van ekonomiese en maatskaplike onderwerpe.

Elke uitgawe bevat meer as 100 statistiese tabeile
asook statistiese bylaes

P [vs Republiek van Suid-Afrika 60c per eksemplaar (RG.00 per jaar)
Y Buiteland « s 5 = = = « - 75¢ per sksomplaar (R7.50 per jaar)

VERKRYGBAAR VAN_DIE STAATSDRUKKER, PRETORIA EN KAAPSTAD

MONTHLY BULLETIN OF STATISTICS

Issued by the Bureau of Statistics, Pretoria

- Contains a comprehensive coverage of current

| siahshcal information on a great vaneiy of

‘economic and social subjects. Each issue contains

more than 100 statistical tables as well as
 statistical annexures

P“c e Republic of South Airica - - 60c per copy (R6.00 per year)
Buersaas .......... T3¢ per copy (ll':' 50 per year)

OBTAINABLE FROM THE GOVERNMENT PRENTER PRETORIA AND CAPE TOWN

Spaar Tyd en Geld, Gebruk Frankeermasjiene

Use Franking Machines Save Time and Money,

Die Staatsdrukker, Pretoria. | z The Government Printer, Pretoria.
32 1—1333




