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GOVERNMENT NOTICES.

DEPARTEMENT VAN ARBEID.
[17 Maart 1967.

DEPARTMENT OF LABOUR.

No. R. 374]

No. R. 374,
WET OFP NYWERHEIDSVERSOENING, ° el

INDUSTRIAL CONCILIATION ACT,

BAKING AND CONFECTIONERY INDUSTRY,
PRETORIA.

[17 March 1967.

1956. 1956,

BAK- EN BANKETNYWERHEID, PRETORIA.

Ek, Marais ViLJoeN, Minister van Arbeid, verklaar
hierby—
(a) kragtens artikel agr-en-veertig (1) (a) van die Wet

I, Marars VILJOEN, Minister of Labour, hereby—

op Nywerheidsversoening, 1956, dat al die
bepalings van die Ooreenkoms wat in die Bylae
hiervan verskyn en op die Bak- en Banketnywer-
heid betrekking het, vanaf die tweede Maandag na
die datum van publikasie van hierdie kennisgewing
en vir die tydperk wat twee jaar vanaf genoemde
Maandag eimdig, bindend is vir die werkgewers-
organisasic en die vakvereniging wat die Ooreen-
koms aangegaan het en vir die werkgewers en werk-
nemers wat lede van genoemde organisasie of
vereniging is;

(b) kragtens artikel agt-en-veertig (1} (b) van genoemde

Wet dat die bepalings van die Ooreenkoms, uit-

gesonderd dié vervat in klousules 1 (a), 2, 6 (4) (e), |

19, 21 en 22, vanaf die tweede Maandag na die
datum van publikasie van hierdie kennisgewing en
vir die tydperk wat twee jaar vanaf genoemde
Maandag eindig, bindend is vir alle ander werk-

gewers en werknemers as di€¢ genoem in paragraaf

" (@) van hierdie kennisgewing, wat betrokke is by
of in diens is in genoemde Nywerheid -in die land-
drosdistrik Pretoria (uitgesonderd die plaas Geel-
beksvlei No. 345); en

(c) kragtens artikel agt-en-veertig (3) (a) van genoemde

Wet dat die bepalings van die Ooreenkoms, uit-
gesonderd dié vervat in klousules I {a), 2, 6 (4) (e),
19, 21 en 22, vanaf die tweede Maandag na die
datum van pubhkaSJe van hierdie kennisgewing en
vir die tydperk wat twee jaar vanaf genoemde
Maandag eindig, in die landdrosdisirik Pretoria
(uitgesonderd die plaas Geelbeksvlei No. 345)
mutatis mutandis bindend is vir alle Bantoes in
diens in genoemde Nywerheid by di€¢ werkgewers

vir wie enigeen van gencemde bepalings ten opsigte | -

van werknemers bindend is en vir daardie werk-
- gewers ten opsigte van Bantoes in hul diens.

M. VILJOEN,
Minister van Arbeid.

A—1386427

(a) in termsg of section forty-eight (1) (a) of the Industrial

Conciliation Act, 1956, declare that all the provi-
sions of the Agreement which appears in the
Schedule hereto and which relates to the Baking and
Confectionery Industry shall be binding from the
second Monday after the date of pubhcatlon of
this notice and for the period ending two years
from the said Monday upon the employers’
organisation and the trade union which entered
into the Agreement and upon the employers and
employees who are members of the said organisa-
tion or union;

(b) in terms of section forty- eaghr (1) (b) of the said

Act, declare that the provisions of the Agreement,
excluding those contained in clauses 1 (@), 2, 6 (4)
(e), 19, 21 and 22, shall be binding from the second
Monday after the date of publication of this notice
and for the period ending two years from the said
Monday upon all employers and employees other
than those referred to in paragraph (a) of this notice,
who are engaged or employed in the said Industry
in the Magisterial District of Pretoria (excluding
the farm Geelbeksvlei No. 345). and

() in terms of section forty-eight (3) (a) of the said

Act, declare that in the Magisterial District of
Pretoria (excluding the farm Geelbeksvlei No. 345)
and from the second Monday after the date of
publication of this notice and for the period ending
two years from the said Monday the provisions
of the Agreement, excluding those contained in
clauses 1 (a), 2, 6 (4) (e), 19, 21 and 22, shall
mutatis mutandis be binding upon all Bantu
employed in the said Industry by the employers
upon whom any of the said provisions are binding
in respect of employees and upon those employers
in respect of Bantu in their employ.

M. VILJOEN,
Minister of Labour.
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BYLAE.

NYWERHEIDSRAAD VIR DIE BAK- EN
. BANKETNYWERHEID (PRETORIA). .

OOREENKOMS
ingevolge die bepalings van die Wet op Nywerheidsversoening,
1956, soos gewysig, gesluit en aangegaan tussen die
Pretoria Master Bakers’ Association

(hieronder “die werkgewers” of “die werkgewersorganisasie”
genoem), aan die een kant, en die

Pretoria Baknywerheidsvereniging
(hieronder “die werknemers™ of “die vakvereniging” genoem),
aan die ander kant, L
wat die partye is by die Nywerheidsraad vir die Bak- en Banket-
nywerheid (Pretoria). .3 2

1. TOEPASSINGSBESTEE. VAN (JOREENKOMS.

{g) Die bepalings van hierdie ooreenkoms moet in die landdros-

distrik Pretoria (uitgesonderd die plaas Geelbeksvlei No; 345)
nagekom word deur alle lede van die werkgewersorganisasie wat
in die Bak- en Banketnywerheid is en deur aile lede van die
vakvereniging wat in daardie Nywerheid werksaam is.
(b) Ondanks dic bepalings van paragraaf (a), is die bepalings
van hierdie ooreenkoms— . . --
" (i) slegs van toepassing.op werknemeérs vir wie lone in hierdie
coreenkoms voorgeskryf word, en op die werkgewers van
sodanige werknemers; .

(ii) op vakleerlinge van.toepassing vir sover dit nie met die

bepalings van die Wet op Vakleerlinge, 1944, s00s gewysig,
of met 'n kontrak wat daarkragtens aangegaan is of met ’n
voorwaarde wat daarkragtens gestel is, onbestaanbaar is nie.

2. GELDIGHEIDSDUUR . VAN (OOREENKOMS.

Hierdie Qoreenkoms tree in werking op di¢ datum wat die
Minister kragtens artikel 48 van ‘die Wet mag-bepaal, en bly

vap krag vir twee jaar of vir dié tydperk wat hy mag vasstel.
. _ 3. WOORDOMSKRYWING.

(1) Alle uitdrukkings wat in hierdie Ooreenkoms gebesig en in
dic Wet op Nywerheidsversoening, 1956, soos gewysig, omskryf
word, het dieseifde betekenis as in daardie Wet, en waar daar van
’n Wet melding gemaak word, word ook alle wysigings van so
n. Wet bedoel, en tensy die teenoorgestelde bedoeling blyk, sluit
woorde wat die manlike geslag aandui, ook die vroulike geslag
in; en voorts, tensy onbestaanbaar met die samehang, beteken—

“Wet” die Wet op Nywerheidsversoening, 1956, soos gewysig;

“vakleerling® 'n werknemer wat ’n- geskrewe leerlingkontrak
uitdien wat ingevolge die Wet. op Vakleerlinge, 1944, soos
gewysig, geregistreer is; e s ]

“bakker enfof banketbakker” -n’ werknemer, uitgesonderd °n
graad I-assistent of 'n graad Il-assistent, wat minstens 4 jaar
by die Bak- en Banketnywerheid kragtens 'n geskrewe leer-
lingkontrak of 5 jaar sonder ’'n geskrewe leerlingkontrak
‘werksaam was, en brood en/of banket bak; - -~ )

* hakwerk * die ‘aanmaak -of meng en/of verwerking van deeg
met die hand of devr middel van 'n masjien en/of die aan-
‘maak of bak van deeg of brood; :

“Bak- enfof Banketnywerheid” die nywerheid waarin werk-
gewers -en werknemers met mekaar geassosieer is met die
doel om brood enfof banket vir. verkoop te maak .of te
vervaardig en omvat die verspreiding .vam brood.of banket
of van beide deur sodanige werkgewers -en/of werknemers,

. ..en omvat voorts alle werksaamhede wat gepaard gaan met, of
voortspruit uit enige van bogenoemde werksaamhede;

“ pakkerswinkel ” ’n winkel wat.vas is aan en/of deel uitmaak

. van die gebou en/of perseel van die bakkery; .. = -

“hrood” sonder om die gewone betekenis .daarvan te beperk,
ook - rolle, spesiale brood, bolle, korentebrood- en bolbrood;

“los werknemer” ’'n werknemer wat hoogstens 3 dae.in ’n

. bepaalde week by dieselfde werkgewer in diens is;

“toevallige ‘bestelling” *n bestelling. wat 'n klant. direk by "n
bedryfsinrigting . plaas en. wat by sodanige bedryfsinrigting
as ’n volledige eenheid geafaktureer en daarvandaan afgelewer

_“banket” sonder om die gewone betekenis daarvan te beperk,

ook koek, tert, beskuitjies, pasteie, botterbroodjies, bolle. en

klein suurdeeggebak, uitgesonderd brood; . _

“Raad” die Nywerheidsraad vir die Bak- en Banketnywerheid

. (Pretoria), geregistreer ingevolge die Wet op Nywerheids-
versoening, 1956, soos gewysig; o _

“dag” die tydperk van 24 uur bereken vandat die werknemer

. begin werk; . B

“ afleweringsbediende ” *n werknemer, nitgesonderd 'n bestelwa-
man se assistent, wat te voet of per fiets of met 'n stoot-
karretjie of ’n kruiwa of enige handvoertuig toevallige bestel-
lings vanuit die bakkeryperseel aflewer en kontant vir sodanige

.. aflewerings insamel en verantwoordelik is: vir kontant, koepons
en goedere ontvang;

“ yersendingsklerk ” n werknemer wat in algemene beheer is

. van voorrade klaar produkfe en wat verantwoordelik is vir
die ontvangs, opberging, uitreiking, nagaan, bymekaarmaak
en verpakking van brood en/of banket;

“deeg ™ 'n produk wat verkry word deur een of meer van die
bestanddele wat in die produksie van brood en/of banket
gebruik word, met die hand en/of masjiene te meng;

2

(hereinafter referred to as “the employees™ or
union ™), of the other part,

" BUITENGEWONE STAATSKOERANT, .17 MAART 1967 . . .

SCHEDULE.
' INDUSTRIAL COUNCIL FOR THE BAKING AND
CONFECTIONERY INDUSTRY  (PRETORIA).

: AGREEMENT
in ‘accordance with the provisions of the Industrial Conciliation
Act, 1956, as amended, made and entered into between the

Pretoria Master Bakers’ Association

(hereirllaft.er' referred to as “the employers” or “the employers’
organisation ™), of the one part, and the

Pretoria . Baknywerheidsvereniging _
*the ftrade

being the parties to the Industrial Council for the Baking and
Confectionery Industry (Pretoria). ;

1. SCOPE OF APPLICATION OF AGREEMENT.

(@) The terms of this agreement shall be observed in the
Magisterial District of Pretoria (excluding the farm Geelbeksvlei
No. 345), by all members of the employers’ organisation who are
engaged in the Baking and Confectionery Industry. and by all
members of the trade unjon who are employed in that Industry.

(b) Notwithstanding the provisions of paragraph (a) the terms
of this Agreement shall— '

(D only apply to employees for whom wages are prescribed
__ in this Agreement and to the employers of such employees;
(i) apply to apprentices in so far as they are not inconsistent
with the provisions of the Apprenticeship Act, 1944, as
amended, or any contract entered into, or any condition
fixed thereunder. o ,

2. PERIOD OF OPERATION OF AGREEMENT.

This Agreement shall come into operation on such date as
may be specified by the Minister in terms of section forty-eight of
the Act, and shall remain in force for two years or such period
as may be determined by him. ¢

-+ 3. DEFINITIONS. :

(1) Any expressions used in this Agreement which have been
defined in the Industrial Conciliation Act, 1956, as amended, shall
have the same meanings as in that Act, any reference to an Act
shall include any amendment of such Act and unless the contrary
intention appears, words importing. the male gender shall include
females; further, unless inconsistent with the context—

“ Act” means the Industrial Conciliation Act, 1956, as amended;

“apprentice ” ‘means an employee serving under a written
contract of apprenticeship, registered under.the Apprenticeship
Act, 1944, as amended; - : .

“baker and/or confectioner” means an employee other than a

_grade 1 assistant or a grade II assistant, who has been
employed in the Baking and Confectionery Industry, for not
less than four years, under a writteh contract of appenticeship,
or five years without a written conftract of apprenticeship,

_ is employed in baking bread and/or confectionery; ©

“haking ™ means the making or mixing and/or processing of
dough by hand or.machine and/or the making or baking
of dough or bread; :

“Baking and Confectionery Industry” means the Industry in
which employers and employees are associated for the
purpose of making or manufacturing bread and/or confec-
tionery for. sale,. and includes. the distribution by such
employers and/or employees of bread or confectionery or
both and. further includes all operations incidental to or
consequent on any of the aforesaid activities; )

“baker’s shop” means a shop attached to and/or forming
part of the building and/or premises of the bakery;

“bread ® without limiting its ordinary meaning, includes rolls,
special bread, buns, currant bredd and bun-loaves; =

*casual employee ” means an employee who is employed by
the-ksame employer on not more than three days in any
ek P _

“casual order” means an order placed directly with an esta-
blishment by a customer and invoiced at and delivered from

~such establishment as a complete unit; _

“ confectionery ” without limiting its ordinary meaping, includes
cakes, pastries, biscuits, pies, scones, buns and yeast-raised
small goods, other than bread; _ B

“Council ” means the Industrial Council for the Baking and
Confectionery Industry (Pretoria), registered in terms of the
Industrial Conciliation Act, 1956, as amended;

“day” means the period of 24 hours calculated from the time
the employee conmmences work;- . !

“ delivery employee” means an employee, other than a van
assistant, who on foot or cycle or with a hand-cart or a
wheelbarrow or any manually propelled vehicle, delivers
casual orders from the Bakery premises and collects cash
for such deliveries and is responsible for cash, coupons and
goods received,; )

“ despatch clerk ” means an employee who is in general charge
of stores of finished products and who is responsible for
_receiving,  storing, issuing, checking, assembling and packing
of bread and/or confectionery; P _

“ dough ” means the product of the admixture by hand and/or
machines of one or more of any of the ingredients used in
the production of bread and/or confectionery; '
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“drywer” 'n. werknemer, uitgesonderd ‘'n verkoopsman of n
bestelwabediener, wat 'n bestélwa dryf— . =

(a) vergesel van en ender toesig van 'n verkoopsman; en/of
(b) nie vergesél van 'n verkoopsman of 'n bestelwaman,
om le€ draborde en/of ander houers in te samel; en/of
(¢) om brood en/of banket af te lewer ter uitvoering van
toevallige bestellings wat vantevore geplaas en vOor
aflewening by die bakkery gefaktureer is; met dien
verstande dat in die geval van' brood moet sulke
aflewerings beperk word tot hoogstens 10 kiante
op 'n bepaalde dag; en/of,
(d) met die aflewering van brood en/of banket van die
bakkery af na sy werkgewer se- geregistreerde winkel
of depot; i
“ bedryfsinrigting ™ 'n perseel in verband waarmee een of meer
© werknemers in die Bak- en Bankeinywerheid werk, en ook
'n bakkerswinkel; :
“ondervinding ™ die totale dienstydperk of -tydperke wat 'p
werknemer gehad het in die bak en/of maak van banket of
die aflewering daarvan, ten opsigte waarvan hy bewyse ter
bevrediging van- die Raad voorlg;
“voorman 7 ’'n bakker of banketbakker wat aan die hoof staan
~ van 'n skof wat bak en/of barket maak; o :
“ % graad l-assistent” ‘n_werknmemer, vitgesonderd 'n bakker enjof
-banketbakker, vakleerling of leerling, wat onder toesig van
’n voorman, 'n bakker en/of banketbakker, een of meer van
die volgende pligte verrig: — ’

(a) Bestanddele meng vir die maak van brocddeeg enfof |

banketmengsels;

{b). deeg met die hand terugsny of terugvou;

(c) deeg met die hand en/of masjien weeg, vorm, vleg of

 fatsoeneer; -

(d) die temperatuur van oonde vir die bak van brood
‘enfof banket reguleer; ; i

(¢) banketgebak versier, vul en afrond, maar van hom
word nie vereis en word hy nie toegelaat om verjaars-
dag-, doop- of troukoeke te versier nie;

() 'n  bakker en/of banketbakker cor die algemeen
bystaan; ' ' ' ) '

“graad Il-assistent” ’n werknemer, uitgesonderd 'n leerling,
vakleerling, graad I-assistent of 'n ongeskooldz arbeider, wat
onder die toesig. van ‘n voorman, bakker en/of banketbakker
of 'n graad I-assistent, algemeen help met die produksie. van
brood -en/of banket, maar van hoem word nie vereis en word
by nie toegelaat om. die volgende take te verrig nici—

{a) Bestanddele meng cm brooddeeg en/of banketmengsels
te maak; :
(b) sierkoeke, trou-, verjaarsdag of doopkoeke versier;

“uurlocn ™ die weekloon wat aan 'n werknemer befaalbaar is
ten opsigte van die gewone werkure gedeel deur die getal
gewone werkure voorgeskryf in klousule 8;

“leerling” ‘n werknemer wat onder die toésig van 'n voor-
man en/of bakker en/of banketbakker opleiding by dieseifde
werkgewer vir 'n. tydperk van 5 jaar ondergaan om as bakker
en/of banketbakker te kwalifiseer; maar indien 'n leerling se
opleidingstydperk ~onderbreek word deur die insolvensie,
likwidasie, afsterwe’ of ander sodanige omstandighede van
die werkgewer, mag die leerling met die goedkeuring van die
Raad by 'n ander werkgewer diens aanvaar om sy leerlingskap
te voltooi; - PO

“oortyd ™ alle tyd wat daar meer gewerk word as die werk-
~ure voorgeskryf ‘in subklousule (1) (b) van klousule 8;

“verkoper ” "n werknemer wat in bevel is van 'n bestelwa op
’n rondte en verantwoordeiik is vir die brood en/of banket
op dié rondte en vir die kontant en koepons wat hy ontvang,
en wat 'n bestelwa mag dryf en bestellings vra; -

“gkof ™ 2 of meer persone, uitgesonderd ongeskoolde arbeiders,
wat vir 'n_tydperk van minstens .2 agtereenvolgende ure in
enige deel van die bedryfsinrigting werk;

“korttyd " ’'n tydelike vermindering in die.getal gewone werk-
ure weens 'n slapte in die bedryf, 'n tekort aan grondstowwe
of 'n algemene onklaarraking van installasie of masjinerie
of ’n dreigende onklaarraking van geboue as gevolg van ’n

- ongeluk of ander onvoorsiene omstandighede; z
“voorraadman ” ‘n werknemer wat verantwoordelik is vir, of
die matériale of artikels ontvang en/of uitreik wat-in 'n
bedryfsinrigting vir -bakwerk, soos hierin omskryf, en/of vir
die maak van banket, gebruik word; i

“ ongeskoolde arbeider ” 'n werknemer wat uitsluitlik of hoof-
saaklik besig is met een of meer van die volgende of soort-
gelyke werksaamhede : — ) _

(@) Materiaal, gerei of meel ‘dra of opmekaarstapel;
(b) werkwinkels, persele, voertuie of diere skoonmaak;
{c) draborde, panne, kiste, blikke, masjiene, gerei, viam-
i\ pype, skoorstene of roetkaste smeer of vir gebruik
voorberei, was of skoonmaak; T
(d) brandstof na oonde dra of dit daarin voer of as ver-
wyder;
(e) voltooide produkte in rakke, dose of voertuic laai of
daaruit aflaai; : -
(f) neute, vrugte en/of eiers skoonmaak, sorteer, kraak,
~ maal of ontpit; L L E
{g) brood en/of banket toedraai, afsonderlike artikels dra
en/of hulle in draborde of ander houers verpak;

i

“driver” means an employee, other than a salesman or a van-
main, who drives a van—

(a) in the company of and under the supervision of a
salesman; and/or

{b) unaccompanied by a salesman or vanman, for the
purposes of collecting empty trays and/or other con-
tainers; and/or 3 : :

(¢) for the purpose of delivering bread and/or confec-
tionery in execution of casual orders previously placed
with and invoiced at the bakery prior to delivery;
provided that in the case of bread, such deliveries
shall be restricted to not more than ten customers on
any one day; and/or i

(d) in the delivery of bread and/or confectionery from the
bakery to this employer’s registered shop or depot;

“establishment ” means any premises, in connection with which
one or more employees are engaged in the Baking and Con-
fecthnery_ Industry and shall include a baker's shop:

“experience ” means the total period or periods during which
an employee has been employed in baking and/or in the
-making of confectionery or delivery thereof, in respect of
which he furnishes proof to the satisfaction of the Council;

“foreman” means a baker or confectioner who is in charge
of any shift employed in baking and/or the making of. con-
fectionery; : ; - '

“grade I assistant™ means an employee other than a ‘baker
and/or confectioner, apprentice or learner, who under the
supervision of a foreman, a baker and/or confectioner is
employed in one or more of the following duties: — '

(¢) Mixing ingrediénts to make bread doughs and/or
confectionery mixings.

+ (b) Cutting or knocking back dough by hand. : ‘

(c) Scaling, moulding, plaiting or shaping dough by hand

. and/or machine.

{d) Regulating temperatures of ovens for the baking of
bread and/or confectionery,

(¢} lcing, filling and finishing cenfectionery except that
he shall not be required or permitted to decorate
birthday, christening or wedding caksas.

(fy Generally assisting' a baker 'and/or confectioner;

“grade II assistant” means an employes other than a learner,
apprentice, grade- I assistant or an unskilled Iabourer; who
under the supervision of a foreman, baker and/or confec-
tioner or a-grade I assistant generally assists-in the produc-
tion of -bread and/or confectionery, excapt that he shall
:i:qtb be . required or permitted to carry out the following

uties:— ;

(a) Mixing ingredients to make -bread doughs and/or
confectionery mixings; :

(D) decorating gateaux, wedding, birthday or christening
cakes; ; 3 e

“hourly wage” means the. weekly  wage payable: to an
employee in respect of the ordinary hours of work 'divided
by ‘the number of ordinary working hours prescribed in
clause §; : : ' T

“learner” means an employee who under the supervision of
a foreman, and/or baker and/or confectioner, undergoes
training for a period of five years, with the same employer
to qualify as a baker andjor confectioner, except where a
learner's  training  period is - interrupted . through the insol-
vency, liquidation, decease, or other such circumstances of
the employer. the learner may with the consent of the
Council transfer to employment with another emplover, in
ordér to complete his learnership;” -~

“overtime " means any time. worked in excess of the hours
of work prescribed. in .sub-clause (1) {b) of clause 8:

“salesman” . means--an- employee in charge of a van on a
round and who is responsible for the bread and/or confec-
tionery on such round and for the cash and coupons
received, and who may drive a van and canvass orders;

“shift” means two or more persons, other than unskilled
labourers, working for a period of not less than two
consecutive hours in any part of the establishment;

“short time™ means a temporary reduction in the number of
ordinary hours of work due to slackness of trade, shortage
of raw materials or a general breakdown of plant or
machinery or a theatened breakdown of buildings caused
by accident or other unforeseen circumstances;

“storeman” means an employee who takes charge of,
receives andjor issues the materials or articles used in an
establishment in baking, as herein defined, andfor for
making confectionery; ' _

“unskilled labourer” means an employee who is wholly or
mainly engaged in one or more of the following or similar
operations :—

. (@) Carrying or stacking materials, utensils, or flour;
(b) cleaning workshops, premises, vehicles or animals;
(c) greasing or preparing for use, washing or cleaning

trays, pans, boxes, tins, machines, utensils, flues,
- smoke stacks or soot boxes;
(d) carrying or feeding fuel to furnaces or removing ashes;
{e) loading or unloading finished products in racks, boxes
or vehicles; caoe
(f) cleaning, sorting, cracking, grinding or stoning nuts,
fruit and/or eggs; .

3
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(h) blikke en/of stukke deeg van etikette voorsien;
(i) vleis met die hand en/of vleismeule opsny;

{j) mure of bouwerk afwit;

(k) tee, koffie of dergelike dranke maak;

() hout- of kartonhouers inmekaarsit;

(m) beskermende klere herstel, was en stryk;

(n) meganiese oonde laai en ontlaai;

“ phestelwa * 'n dierevoertuig of meganies aangedrewe voertuig
wat gebruik word vir die aflewering van brood en/of banket;

% pestelwaman se assistent* ’n werknemer ‘wat vanuit 'n bestelwa
werk en wat onder die direkte toesig is van ’'n verkoper,
bestelwaman of drywer wat hy vergesel of algemeen help,

~en wat ’n fiets of ander handvoertnig in die loop van sy

_ werksaamhede mag gebruik, met inbegrip van die op- en afiaai
van voltooide gebak; : '

“bestelwaman ” ’n werknemer wat in beheer is van 'n bestelwa
op 'n rondte maar wat uitsluitlik of hoofsaaklik besig is met
die aflewering van brood en/of banket aan persone en/of
inrigtings wat nie te doen het met die herverkoop van sodanige
produkte nie, en wat verantwoordelik gehou ‘word vir kontant,
brood en/of banket en koepons wat hy ontvang en wat n
bestelwa mag dryf;

“wag” 'n werknemer wat persele, geboue, hekke, voertuie of
ander eiendom bewaak.

(2) By die indeling van ’n_werknemer vir die toepassing van
hierdie Qoreenkoms, word hy geag in daardie klas te wees waarin
hy uitsluitlik of hoofsaaklik werksaam Is.

4. LONE.

(1) (a) Behoudens die bepalings van subklousules (2, (5) en (6)
van hierdie klousule en klousule 5 van hierdie Ooreenkoms moet
die volgende minimum lone wat die lewenskostetoelae, soos voor-
geskryf in Oorlogsmaatreél No. 43 van 1942, soos gewysig, insluit,
aan ondergenoemde klasse werknemers betaal word, en geen werk-
nemer mag minder as hierdie lone aanneem nie:—

Per week.

1 C
VoormanbakKer ... .co co sse ser ree ssn sor son sin wer sse wee 33 00
VoormanbanketbakKer ... ..o see wee won cvn wee aee wen s 35 00
BREEEE s sne omy <e sre ase soncens d06 aor sl witme von Sow 3000 f
BankethakKer ... co. vvv vor sre ve see sen see sas see see een e 30 00
Graad I-assistent— >

1ste jaar ondervinding ... ... - cor wen wen aee aes sie e 10 50

DABIAR 1oy wae cav ves 56n wos ber vim vas sea wer brs axs bes dny 11 00

Graad Il-assistent—

1ste jaar ondervindiBE ... oo cer ver s es e e e 8 00
DEATNA ooo oo crv ve ve aen sen see wonwns aas wer ven ee e 8 50
Leerling—
Eerste JCCrAAT 1vv sov ver aee see aos ses vee ves sen vee wee sen 20 00
Tweede 1CEHART oo vvv vee wve ver s ses snn cee sen wne wae 20 00
Derde leerjaar ... .oo von wen oos vee wen e U
Vierde leerjaar ... ... cov wrs aes ve sne vee sne wae sen s 25 00
Vyfde leerjaar ... .. R L I I | 00
Ongeskoolde arbeider, man ... ... oo v ver cee oin er e 7 50
_ Ongeskoolde _arheider, GROR i avmmusies fos sy sowodan 00 OO
Verkoper, voorraadman of versendingsklerk— .
Eerste jaar ondervinding ... ..o .o cov con e e 18 00
DRAITIA ..o vee eee e res soe ore sus one re aee sre e aee wee 22 00
Afleweringsbediende ... .o wer oo tor e see cer e e 750
BestelWaman ... «.. see sus sss ses ers ees ses ser s

weeae 15 00
Bestelwaman se assistent— g

Ferste ses maande ondervinding ... ...
Daarna ... .o cer see see sen
WAL cov ane wer ser sar o eun aes ser sne oses see een rneaes

P A 1
8 00
8 50

“a kB mes wEs mEa wks ass wwd mes

(#) 'n Los werknemer moet vir elke dag of gedeelte van ’n dag:

gewerk, minstens een sesde van die weqklobn.voprgejskryf vir 'n
werknemer van diesclfde geslag, wat’ dieselfde klas werk verrig
as di¢ wat van die los werknemer vereis word, betaal word.

(2) 'n Werknemer wat op enige bepaalde dag twee .of meer
klasse werk moet verrig waarvoor verskillende minimum lone

voorgeskryf word, moet vir al die tyd op daardie dag gewerk, "

teen die hoogste van die verskillende minimum lone besoldig word.

(3) Geen graad I-assistent of leerling of vakleerling mag in
beheer van ’n skof wees nie. -
(4) Daar mag van geen werknemer vereis word om as deel van

sy dienskontrak etes of huisvesting van die werkgewer of op 'n
plek deur hom aangewys, aan te neem nie, of om enige goedere

van die werkgewer te koop nie. Geen bedrae mag van die loon van

enige werknemer vir etes en/of huisvesting afgetrek word nie.

(5) Al die lone wat in hierdie Qoreenkoms voorgeskryf word,
is minimum lone en belet nie die betaling van die hoér lone nie.

(®) Niks'in hierdie Ooreenkoms het die uvitwerking dat dit die
besoldiging wat voor die datum van hierdie Qoreenkoms aan 'n
werknemer betaal is, verlaag nie.
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(g) wrapping bread and/or  confeclionery, carrying
individual articles and/or packing them into trays or
- other containers;
(h) labelling tins and/or dough pieces;
(i) cutting up meat by hand and/or mincing machine;
- (j) lime-washing walls or structures; :
(k) making ted, coffee or similar beverages;
(I) assembling wooden or cardboard containers;
(m) repairing, washing and ironing protective clothing;
~ {n) loading and unloading mechanical ovens;
“van” means an animal-drawn or mechanically-propelled
vehicle used for the delivery of bread and/or confectionery;
“van assistant” means an employee operating from a van
and who accompanies and generally assists and who is
under the direct control of a salesman, vanman or driver
and who may use a bicycle or other manually propelled
vehicle in the course of his duties, including the loading
and unloading of finished bakery products; C
“yvanman™ means an employee who is- in :charge of a
delivery van on a round but who is wholly or mainly
engaged in the delivery of bread and/or confectionery to
persons and/or institutions not engaged in resale of such
products, and who is responsible for cash, bread and/or
confectionery and coupons received by him and who may
drive a van; o o : CEe A
“watchman™ means an employee engaged in guarding
premises, buildings, gates, vehicles or other property.
{2) In classifying an employee for the purpose of this
Agreement, he shall be deemed be in that class in which he
is wholly or mainly engaged.

4. WAGES.

{1) (a) Subject to the provisions of sub-clauses (2), (5) an.d 6)
of this clause and clause 5 of this Agreement, the following

minimum wages which include cost of living allowance as

prescribed in War Measure No. 43 of 1942, as amended, shall
be paid to the undermentioned classes of employees, and no
employees-shall accept less than these wages:—

Per
Week.
R ¢

Foreman Daker ... ... vev cir oer err eer ees wee e w35 00
Foreman confectioner ... ... wov eer oo woe wer e w0 33 00
Baber oo iy vaves e o B mEesm e sswses 90 OO
CONeCtioNeT ... ver vev srewne sas ore sen sus ans sen wee aee 30 00
Grade 1 assistan{:—

First year of eXperience ... ... oo vov v vev oo wee -oo 10 50

Thereafter ... ... oo sse ses wes 1er aes ser wee eee oo 11 00
Grade II Assistant:—

First year of eXPErience ... ... wee vev wer ver ves oew oo 8 00

TREICATIET vve ver e ees wns eee ses sos aas aes vee aee see 8 .50
Learner:—

First.-year. of ‘learnership ... ... ... .. .. o .. 2000

Second year of learnership ... ... ... .. .. o .o 2000

Third year of learnership ... ... ..o oo cee ces wee oe 25 00

Fourth year of learnership ... ... ... ... oo e o 25 00

Fifth year of learnership ... ... .o oo vov cow wew w0 30 00
Unskilled labourer—Male ... ... . cov cor v wew oo 7 50
Unskilled labourer—Female ... ... .... ... ... vee e 000
Salesman, storeman or despatch clerk:— .

First year of experience ... ... ... «. e weo e .o 18 00

Thereafter ... 3 i .. 2200
Delivery employee ... ... civ wve aiv svn 1er aue e 750

Driver
Vanman ... ... ... ..
Van assistant for:—

First six months of employment ... ... ... «. v o
Thereafter oo cvv ver vee eer se ten aee cie ceas aee i 800

WALCRIATL ..o son wnbl bos vs <45 Fo0 0 5 bad b 8 50
(b) A casual employee shall be paid in respect of every day

. 1050
. 1500

T T T T

7 50

or part of a day’s employment not less than one-sixth of the

weekly wage prescribed for an employee of the same sex who
performs- the same class of work as the casual employee is
required to do.

(2) An employee who, in any one day is required or allowed
to - perform two or more classes of work for which different
minimum wages are prescribed, shall be paid for the whole
time worked on that day at the higher of such different
minimum wages.

(3) No grade I assistant or learner or apprentice shall be in
control of a shift.

(4) No employee shall be required as part of his contract of
service to board or lodge with the employer or at any place
rnominated by the employer or to purchase any goods from the
employer. No deductions may be made from the wages of
any employee for board and/or lodging.

(5) In this Agreement all wages prescribed are minimum
wages and do not prevent the payment of higher wages.

(6) Nothing in this Agreement shall operate to reduced the
wages which were being paid to any employee prior to the
date of this Agreement. : ; ;
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5. LoS WERKENEMERS,

Indien 'n los werknemer binne drie dae nadat hy begin werk het,
in kennis gestel word dat dar van hom vereis word om 'n volle
week of langer te werk, moet hy teen die skaal betaalbaar aan
weeklikse werknemers wat dieselfde klas werk doen, besoldig
word, en behoudens subklousule (2) van klousule 15 van hierdie
Qoreenkoms is hy onderhewig aan die ander voorwaardes wat in
hierdie Qoreenkoms vir sodanige werknemers gestel word.

6. BETALING VAN LONE EN OORTYDWERK,

(1) Besoldiging moet weekliks gedurende die werknemers se
werkure in kontant betaal word, met dien verstande dat indien
’n werkgewer en werknemer daartoe ooreenkom die besoldiging
maandeliks betaal mag word, in welke gevalle die maandelikse
besoldiging wat betaalbaar is, minstens die weekloon vermenig-
vuldig met vier en "n derde moet wees, Betaling moet binne 7 dae

ni die voltooide werktydperk geskied en sodanige bedrag moet:

‘vervat wees in 'n koevert of houer waarop aangeteken moet wees
of wat vergesel moet gain van ’'n staat wat die volgende aan-
toon :— - » :

(a) Naam van die werkgewer;

(b) naam van die werknemer;”

(c) getal gewone werkure deur die werknemer gewerk;

(d) getal ure deur die werknemer oortyd gewerk;

(¢) getal ure op 'n Sondag gewerk; -

(f) loon van die werknemer; : B .

(g) besonderhede van enige ander besoldiging wat voortspruit
ik uit die werknemer se diens; ; .

(h) besonderhede van enige bedrae wat afgetrek is; :

(i) werklike bedrag wat aan die werknemer betaal word; en

(j) tydperk waarvoor besoldiging betaal word.

'(2) 'n Werkgewer. mag geen premies vir die opleiding van ’‘n
werknemer vra of aanneem nie. s e )

(3) Indien die werk in die bedryfsinrigting verrig word deur
werknemers wat in groepe of spanne opgedeel is, moet die
werkgewer elke werknemer sy verdienste- betaal.

(4) Geen bedrae van ’n ander scort as die volgende mag van
die verdienste van ’'n werknemer afgetrek word nie:—

(a) Wanneer die werknemer om ’n ander rede as op las of op
versoek van sy werkgewer van sy werk afwesig is, ’m
. bedrag eweredig aan die tydperk van sodanige afwesigheid.
(h) Met die skriftelike toestemming van die werknemer, bedrae
vir 'n vakansie-, siekfe-, versekerings- of pensioenfonds.
(¢) Heffings ingevolge klousule 17 van hierdie ‘Oorecnkoms.
(d) 'n Bedrag betaal deur 'n werkgewer wat by enige wet,
ordonnansie of geregtelike proses verplig word om enige
bedrag namens ‘n werknemer te betaal.
(e) Aftrekkings ingevolge klousule
Ooreenkoms. -
. () Met die skriftelike toestemming van ’n verkoper, bestelwa-
' man, drywer, bestelwaman se assistent en enige aflewerings-
bediende, 'n aftrekking van die bedrag van enige tekort
in die kontant, brood, banketgebak of die waarde van
koepons waarvoor hy verantwoordelik gehou word.

‘7. GETALSVERHOUDING VAN WERKNEMERS.

(1) Daar moet een voormanbakker en/of voormanbanketbakker
in elke bedryfsinrigting werksaam wees. Daar moet een bakker
.en/of banketbakker op elke skof in diens wees voordat 'n graad
I-assistent in diens geneem kan word. :

(2) Vir elke voormanbakker en/of voormanbanketbakker mag
cen vakleerling in diens geneem word, en vir elke bakker en/of
banketbakker mag daar ’n.vakleerling in diens geneem word.

. (3) 'n Bakker wat ook die werk van ‘n banketbakker doen en
*n banketbakker wat ook die werk van 'n bakker doen kan as
“of 'n bakker of ’n banketbakker gereken word maar nie as beide

nie.

- (4) Vir die toepassing van hierdie klousule kan 'n werkgewer
“wat op enige skof uitsluitlik die pligte van ’n voorman verrig,
:as.’n voorman geag word, met dien verstande dat hy sy naam
op die tyd- en loonregister laat plaas, asook die werk wat hy
verrig, daarin laat noem. o :

* (5 n Verkoper of bestelwaman mag nie in beheer geplaas
word of toesig hé oor meer as een besielwa nie.

(6) Hoogstens een direkteur van enige maatskappy of een
vennoot van enige vennootskap word vir die toepassing van
hierdie klousule as werkgewer beskou.

(7) Vir elke voormanbakker en/of voormanbanketbakker mag
.daar hoogstens 3 graad I-assistenie in diens geneem word. Vir
elke bakker en/of banketbakker mag hoogstens 3 graad I-
assistente in diens geneem word.

(8) Vir elke. voormanbakker enfof voormanbanketbakker en
vir elke bakker en/of banketbakker en vir elke graad I-assistent
mag hoogstens een graad Il-assistent in diens geneem word.

(9) Die bepalings van hierdie klousule is van toepassing op ’n
“bedryfsinrigting as geheel, ongeag of die werknemers brood en/of
“banket vervaardig. : b

8. WERKURE EN OORTYDWERK.
" (1) Gewone werkure:— '

(@) Die gewone werkure van verkopers, bestelwamanne, bestel-
© waman se assistente, drywers en ander werknemers, uit-
gesonderd los werknemers, wat slegs afleweringswerk doen,
is hoogstens— ] ]
(i) 50 uur in ’n week;
(i) 10 uur op 'n dag tussen 6 vm. en 5 nm., met dien
verstande dat die perk van 50 uur per week nie
oorskry word nie.

22 (3} van hierdie

5. CasuaL EMPLOYEES.

If within three days after starting work a casual employee
is notified that he is required to work a full week or longer,
he shall be paid at the rate payable to weekly employees
performing the same class of work and save as is provided in
sub-clause (2} of clause 15 of this Agreement be subject to
the other conditions prescribed in- this Agreement for such
employees.

6. PAYMENT OF WAGES AND OVERTIME.

(1) Remuneration shall be paid in cash weekly during
employees’ working hours, provided that, where an employer
and employee agree, remuneration may be paid monthly, in which
event the monthly remuneration payable shall not be less than
the weekly wage muitiplied by four and one-third. Payment to
be effected within seven days of the completed working period and
such’ amount shall be contained in an envelope or container on
which shall be recorded or which shall be accompanied by a
statement showing-—

{a) employer’s name;

{b) employee’s name;

(c) number of ordinary hours worked by employee;

(d) number of overtime hours worked by employee;

(e) number of hours worked on a Sunday;

(f) employee’s wage;

(g) details of any other remunerations arising out of the
" employee’s employment; g

(h) details of any deductions made;

(i) actual amount paid to the employee; and

(/) period in respect of which payment is made,

(2) No premium for the training of an employee shall be
charged or accepted by an employer.

(3) Where, in- any establishment, work is performed by
employees organised in sets or teams, each employee shall be
paid his earnings by the employer.

(4) No deductions of any kind other than the following may
be made from the earnings of an employee: —

(a¢) Where an employee is absent from work, other than on
instructions or at request of his employer, a pro rata
amount for the period of such absence.

(b} With the written consent of the employee, deductions for
holiday, sick, insurance or pension funds.

(c) Levies in terms of clause 17 of this Agreement.

(d) Any amount paid by an employer compelled by any law,
ordinance or legal process to make payment on behali
of an employee.

(¢) Deductions in terms of clause 22 (3) of this Agreement.

(f) With the written consent of a salesman, vanman, driver, van
assistant and any delivery employee, a deduction of the
amount of any deficiency in the cash, bread, confectionery
or the value of coupons for which he is responsible,

7. PROPORTION OR RATIO OF AGREEMENT.

(1) In any establiéhment one foreman baker and}br foreman
confectioner shall be employed. Upon every shift there shall be
employed one baker and/or confectioner, before any grade I

_assistants may be employed.

(2) For each foreman baker and/or foreman confectioner there
may ]:uj, employed one apprentice, and for each baker andfor
confectioner, there may be employed, one apprentice,

(3) A baker who also does the work of a confectioner, and a
confectioner who also does the work of a baker may be reckoned
as either a baker or a confectioner; but not as both. 3

(4) For the purpose of this clause an employer who on any
shift is wholly engaged in performing the duties of a foreman,
may be deemed to be a foreman provided that he has caused
his name to appear in the time and wage register and has entered
therein the occupation in which he is engaged.

(5) A salesman or vanman may not be in charge of or have

“supervision over more than one van.

(6) Not more than one director of any company ‘or one
partner of any partnership shall, for the purpose of this section,
be considered an employer, ]

(7) For each foreman baker and/or foreman confectioner
employed there may be employed not more than three grade I
assistants. For each baker and/or confectioner employed, not

‘more than three grade I assistants may be employed.

(8) For each foreman baker and/or foreman confectioner and
for each baker and/or confectioner and for each grade I assistant
not more than one grade Il assistant may be employed.

(9) The provisions of this clause will apply to an establishment
as a whole, irrespective of whether employees are engaged in the
manufacture of bread and/or confectionery. i

8. Hours oF WORK AND OVERTIME.

1) Ordin.'ary hours of work—

(@) The ordinary hours of work of salesmen, vanmen, van
assistants, drivers and other employees employed exclu-
sively in delivery work, excluding casual employees, shall
not exceed— - : :
(i) fifty hours in any week;

(ii) ten hours on any day between the hours of 6 a.m. to
5 p.an. provided that the weekly limit of fifty hours
be not exceeded. :
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(b) Vir alle werknemers, uitgesdnderd wagte, los werknemers -

en diegene omskryf in subklousule (1) (¢) van hierdie
klousule, is die gewone werkure wat werk op Sondae kan
insluit, hoogstens 46 uur in ’n bepaalde week van hoog-
stens 6 werkdae -en dif is onderhewig aan die vergunning
van 'n vry tydperk van minstens 24 agtereenvolgende ure
elke week, welke tydperk duidelik in die loonregister of
sodanige ander staat wat deur 'n inspekteur gemagtig word,
aangedui moet word, en geen werk mag gewoonweg
gedurende sodanige tydperk gedoen word -nie; ook -moet
enige tyd gedurende sodanige tydperk gewerk, in.aan-
merking geneem word by die berekening, vir die toepassing
van hierdie paragraaf; van die getal ure wat sodanige werk-
nemer gewerk het. Die gewone daaglikse werkure van
werknemers is agtereenvolgend behalwe 'n ononderbroke
etenspouse soos uiteengesit in subklousule (3) wat
hoogstens— :

(i) in die geval van 'n fabriek wat 6 dae per week werk,
8 uur op ’n dag, tensy daar op een dag hoogstens
5 nur gewerk is, in welke geval daar op die ander
dae hoogstens 8% uur op 'n dag gewerk word, sodat
die verlenging van die gewone werkure op hoogstens
46 in 'n bepaalde week neerkom;

(ii) in die geval van 'n fabrick wat 5 dae per week
werk, 9% uur op 'n dag, sodat die verlenging  van
die gewone werkure op hoogstens 46 in 'n bepaalde
week neerkom. ; -

(¢) 'n Werkgewer mag nie van 'n los werknemer verwag of
hom toelaat om meer gewone ure as 91 uur op 'n dag
te werk nie.

(2) (a) Geen bestelwa of ander voertuig wat 'n werkgewer besit,
huur of - gebruik en wat brood en/of banket bevat, mag die
bedryfsinrigting van 'n werkgewer verlaat, en geen werkgewer of
werknemer mag die bedryfsinrigting van ’n werkgewer met brood
enfof banket verlaat védr 6 vm, op enige dag van Maandag tot
en met Vrydag en 530 vm. op Saterdae en op enige dag voér
’n operbare vakansiedag, en elke bestelwa of ander voertuig van
*ih werkgewer moet na die bedryfsinrigting. of die .plek waar die
bestelwa of ander voertuig gewoonlik gebére word, terugkeer en
elke werkgewer enjof -werknemer wat te doen het met die
aflewering enfof vervoer van brood en/of banket moet na die
werkgewer se bedryfsinrigting of die plek waar die bestelwa of
ander voertuig waarmee hy werk gewoonlik gebére word, nie
later nie as 5 nm. op enige dag van Maandag tot en met Vrydag,
en 6 nm. op Saterdag en enige dag vé6r 'n openbare vakansiedag
terugkeer, tensy die terugkeer van sodanige bestelwa of ander
voertuig of van enige werkgewer of werknemer verhoed word
deur 'n natuurramp, ongeluk, meganiese defek of ander voorval
buite beheer van die werkgewer en werknemer;

(b) Brood en/of banket.mag oorhandig word, maar. nie vanuit
enige bedryfsinrigting tussen die voorgeskrewe afleweringsure, soos
niteengesit in subklousule (2) (@) van klousule 8, en tot 8 nm.,
afgelewer word mie.

(¢) Brood en/of banket mag nie vanuit ’n bedryfsinrigting
verkoop en/of verskaf word— .

(i) op 'n Sondag. -

(i) Op ’n openbare vakansiedag nie. :

(3).’n Werkgewer mag nie van sy werknemer, uitgesonderd
*n verkoopsman, bestelwaman, bestelwaman se assistent, bestuurder
en-ander werknemers wat uitstuitlik afleweringswerk doen, verwag
of hom toelaat om meer as 5 uur aaneen te werk sonder 'n
pouse van 1 uur waarin geen werk gedoen mag word nie, en
sodanige pouse word nie geag deel uit te maak van die gewone
of oortydure nie, met dien verstande dat—

(@) indien die werkgewer en werknemer daartoe ocoreenkom,
die pouse tot mie minder nie as 30 minute verkort mag
word; )

(b) indien so ’n pouse langer as een 1 uur duur, elke tydperk
van meer as 1 uur geag word gewone werkure te wees;

(¢) 'n werktydperk wat onderbreek word deur 'n pouse van
minder as 'n halfuur geag word aaneenlopend te wees;

(d) in die geval van verkoopsmanne, bestelwamanne, bestelwa-
assistente, drywers en ander werknemers wat uitsluitlik

afleweringswerk doen, pouses minder as 1 uur vir etes

afgestaan mag word, met dien verstande dat sodanige pouses

altesaam minstens 1 uur op ’n dag is. :

(4) Behoudens die bepalings in subklousule (3), is alle werkure
aaneenlopend. _ : :

(5) Qortydwerk.—Alle tyd wat ‘n werknemer meer as die
maksimum getal ure werk wat in subklousule (1) (b) van hierdie
klousule voorgeskryf word, word geag oortydwerk te wees.

(6) Beperking van oortydwerk—'n Werkgewer mag nie van ’n
werknemer verwag of hom toelaat om langer oortyd te werk nie

(&) tien uur in ’n week;

(b) twee uur op 'n dag.

(D Vroulike werknemers—'n Werkgewer mag nie van ’n
vroulike werknemer verwag of haar-toclaat om—

(4) tussen 6 nm. en 6 vm. te werk nie; .

(h) né 1 uur nm. meer as § dae in 'n bepaalde week te werk nie;

(¢) vir meer as 2 wur op 'n dag of op meer as 3 agtereen-

volgende dae oortydwerk te doen nie;

(d) oortydwerk op meer as 60 dae in 'm bepaalde jaar te doen

nie;

6

‘5 pm. on any day from Monday

(b) For all employees other than-watchmen, casual employees
- and those specified in sub-clause (1) (4) of this clause, the
‘ordinary hours of work which may involve work on a
Sunday, shall not exceed 46 hours in any one week of not
more than six working days and shall be subject to the
granting of a free period each week, of not less than 24
consecutive hours, which period shall be clearly indicated
in the wages register or such other record as may be
authorised by an inspector, and no work shall ordinarily
be performed during such period, nor shall any time
worked during such period be taken into account in cal-
culating for the purpose of this paragraph, the number
of hours worked by such employee. The ordinary daily
hours of work of employees shall be consecutive except
for an uninterrupted break for meals as set out in sub-
clause (3) and shall not exceed—

(i} in the case of a factory in which a six-day. week is
observed eight hours in any day, unless the hours on
one -day do not exceed five, in which case the hours
on the other days shall not exceed 8% op any day, if
by such extension the ordinary hours of work do not

exceed 46 in any week;
(ii) in the casé of a factory in which a five-day week is
observed 94 in any day, if by such extension the
ordinary hours of work do not exceed 46 in any week.

(¢) An employer will not reguire or permit a casual employee
to work more ordinary hours than 9} hours on any day.

(2) (@) No van or other vehicle which is owned, hired. or used
y an employer and which contains bread and/or confectionery
shall leave the establishment of an employer, and no employer or
employee shall leave the establishment of an employer with
bread and/or confectionery earlier than 6 a.m. on any day from
Monday to Friday and 5.30 a.m. on Saturdays and on any day
preceding a public holiday, and each and every van or other
vehicle of an employer shall return to the establishment or the
place where the van or other vehicle is usually garaged, and each
and every employer and/or employee. engaged in the delivery
and/or transport of bread and/or confectionery shall réturn to
the employer’s establishment or the place where the van or other
vehicle on which he is operating is usually garaged not later than
) to Friday, and 6 p.m. on
Saturday and any day preceding a public holiday, unless the
return of such van or other wvehicle or of any employer or
employee is prevented by an act of God, accident, mechanical
defect or other event beyond the contrel of the employer and
employee, : '

(b) Bread and/or confectionery. may be handed over but not
delivered from .any establishment between the prescribed delivery
hours set out in sub-clause (2) (@) of clause 8 and until 8 p.m.

(¢) Bread andjor confectionery shall not be sold and
plied from an establishment— ‘i o

(i) on a Sunday;
(ii) on any public holiday.

(3) An employer shall not require or permit his employee,
other than salesmen, vanmen, van assistants, drivers, and other
employees employed exclusively in delivery work, to work for
more than five hours continuously without an interval of one
hour during which no work shall be performed and such interval
shall not be deemed to be part of the ordinary hours of work
or overtime, provided that— !

{a) where the employer and employee agree the interval ma
be reduced to not less than thirty minutes; Y

(b) if such interval be longer than one hour any period in
e)écess lc(:f one hour shall be deemed to be ordinary hours
of work; :

(¢) any period of work interrupted by an interval of less than
half an hour shall be deemed to be continuous;

{d) in the case of salesmen, vanmen, van assistants, drivers and
other employees employed exclusively in delivery work,
intervals of less than one hour may be taken for meals,
provided the aggregate is not less than one hour in a day.

(4) Save as provided in sub-clause (3), all hours of work shall
be consecutive. ‘

(5) Overtime—All time worked by an employee in excess of
the maximum number of hours prescribed in sub-clause (1) (5)
of this clause, shall be deemed to be overtime.

(6) Limitation of Overtime.—An employer shall not require or
permit his employee to work overtime for more than—

‘(@) ten hours in any week;
(b) two hours in any day.

(7) Female Employees—An employer shall not require or
permit a female employee— ' .

(¢) to work between 6 p.m. and € a.m.;
{(b) to work after 1 p.m. on more than five days in any week;

(c) to work overtime for more than two hours on-any day or
on more than three consecutive days; :

~ (d) to work overtime on more than sixty days in any year;




GOVERNMENT GAZETTE EXTRAORDINARY, 17 MARCH 1967

No. 1686 7

o

() oortydwerk ~na .voltooiing . van .haar .gewone werkure vir
o meer as 1 uur op 'n dag te doen nie, tensy hy—

(i) voor middag sodanige werknemer daarvan in- kennis

' - gestel het; of . v ¢ 3
- (ii) sodanige werknemer van ’n voldoende maaltyd voor-
__'sien voor die aanvang van elke oortydtydperk; of
(iii) sodanige werknemer minstens 50c (vyftig sent) betaal
het met genoeg tyd dat sy ’'n maaltyd kan verkry

voordat sodanige oortydwerk moet begin. :

(8) Betaling yir oortydwerk—'n Werkgewer moet sy werknemer,
uitgesonderd diegene in subklousule (1) (@) bedoel, wat oortyd
werk, teen die skaal van minstens die volgende betaal—

(a) in. die geval van °n werknemer, uitgesonderd 'n los werk-
nemer, 14 maal sy weekloon gedeel deur 46 ten- opsigte
van elke uur of gedeelte van 'n uur aldus altesaam in enige
week gewerk;

(b) in die .geval van 'n los werknemer, 14 maal sy dagloon
gedeel deur 8 of 9, afhangende daarvan of hy in diens is
in ’n bedryfsinrigiing waarin onderskeidelik 6 of 5 dae

per week gewerk word, te opsigte van elke wur of gedeelte |

van 'n uur aldus op 'n dag gewerk:

Met dien verstande dat vir die toepassing van hierdie subklousule
die viidrukking “loon™ geag word ook te beteken dat indien
'n werknemer ocortyd werk op enige dag en vir die gewone
werkure op so 'n dag geregiig is op besoldiging teen ’'n hodr
skaal ingevolge klousuie 4 (2), besoldiging vir oortydwerk op so
’n dag verrig, teen dié ho#r skaal bereken moet word. '

(9) Elke werkgewer moet die man wat aan die hoof van elke
skof staan, verantwoordelik- hou vir die aantekening van die
werkure van al die werknemers op daardie skof.

(10} (@) Voorbehoudsbepalings.—Die bepalings van subklousu-
les (1) (b), (3), (4), (5), (6), (8) en (9) van hierdie klousule en
klousule 11 is nie van toepassing nie op voormanne, drywers;
onderbestuurders, senior bestuurs-, professionele, tegnisse en
administratiewe personeel wat 'n loon van minstens R2,400 per
jaar ontvang; subklousules (3) (a), (B} en (¢), (3), (6) en (8) is
nie van toepassing nie op 'n verkoopsman, 'm bestelwaman, 'n

bestelwaman se assistent, 'n drywer of ander werknemers wat |

uitshuitlik te doen het-met afleweringswerk en subkiousules (2),
(3), (4) en (6) is nie van toepassing nic op enige manlike werk-
nemer wat noodwerk verrig. = '

. (b) Die bépalings van hierdie klousule is nie op ’n wag van
toepassing nie maar daar mag nie van hom verwag word of hy
mag nie toegelaat word om meer as 6 dae in 'n bepaalde week
te werk nie. 4 :

9. BEPERKING VAN DIE PLIGTE VAN 'N BESTUURDER,

n Drywer mag nie verplig of toegelaat word om besigheid te
werf nie en hy mag nie brood en/of banket in sy bestelwa vervoer
waarvoor daar geen fakture uitgemaak is voordat hy die perseel
verlaat het nie. :

10. NAAM EN ADRES VAN WERKGEWER OP ALLE AFLEWERINGS-
VOERTUIE.

Eike werkgewer moet sy volle naam en adres op ’n opsigtelike
plek aanbring op alle bestelwaens, fietse of ‘ander voertuie wat
hy in verband met die vervoer, verkoop of aflewering van brood
en/of banket gebruik.

11, SONDAE EN OPENBARE VAKANSIEDAE,

(1) Betaling vir werk op Sondae.—(a) Wanneer daar van n werk-
nemer, vitgesonderd 'n wag, vereis word of hy toegelaat word om
op 'n Sondag te werk, moet sodanige werknemer teen n skaal
van minstens dubbel sy gewone besoldiging vir die hele tydperk,
met inbegrip van oorfyd wat hy op so 'n Sondag gewerk het,
betaal word.

(b) Wanneer daar van 'n werknemer vereis word of hy toege-

laat word om gedurende sy vry tydperk, bedoel in klousule 8 (1)

(b), te werk, moet sodanige werknemer—

(i) as hy aldus vir 'n tydperk van hoogstens 4 ‘uur werk,
minstens die gewone besoldiging betaal word wat betaal-
baar is ten opsigte van die tydperk wat hy gewoonlik op
'n weekdag werk of, | : . )

(i) as hy aldus vir 'n tydperk van langer as 4 uur werk,

" minstens dubbel sy gewone besoldiging betaal word ten
opsigte van die totale tydperk gedurende di€é vry tydperk
gewerk, of besoldiging van minstens dubbel die gewone
besoldiging betaalbaar ten opsigte van die tydperk wat
hy gewoonlik op 'n weekdag werk, naamlik die grooiste
bedrag. : fo

{2) 'n Werknemer is geregtig op en moet verlof met volle besol-
diging op alle openbare vakansiedae toegestaan word, met dién
verstande dat daar van 'n werknemer verwag kan word om op
so 'n dag te werk. S . ;

(3) Wanneer 'n werknemer, uitgesonderd ’n’ wag, op Goeie

Vrydag, Hemelvaartdag, Geloftedag, Kersdarg of Nuwejaarsdag .
werk, moet sy werkgewer hom betaal teen minstens sy gewone:

besoldiging ten opsigte van die tfotale tydperk op so 'n dag
ework, benewens die besoldiging waarop hy geregtig sou wees

al het hy nie aldus gewerk nie; en vir alle oortydwerk deur hom .
op sodanige vakansiedae gedoen, teen 'n skaal van miinstens sy

gewone besoldiging vir elke wur gewerk.

(4) Indien ’n -werknemer, uitgesonderd ’n wag, op ’n openbare
vakansiedag; behalwe Goeie Vrydag, Hemelvaartdag, Gelofte-,
Kersdag of Nuwejaarsdag werk, moet sy werkgewer hom |
een dag veriof met volle beseldiging in plaas daarvan gedurende -
die week van sodanige openbare vakansiedag toestaan en indien

da'g L]

(e) to work overtime- after completion of hér ordinary hours 'of,-
work for more than one hour on any day uniess she has—

" (i) before midday given notice ,thered_f to -such employee;

. or 5 . .

(i) provided such employee with an adequate meal before

i the commencement of such overtime; or

(iii) paid to such employee not less than 50c (fifty cents)
in sufficient time to enable her to obtain a meal before
such overtime is due to commence,

(8) Payment for Overtime.—An employer shall pay his
employee, other than those specified in sub-clause (1) (a), who
works overiime at a rate of not'less than—

(a) in the case of an employee, other than a casual employee,
- one and one-third times his weekly wage -divided by forty-
six in respect of each hour or part of an hour so worked

in the aggregate in any week; -

(b) in the case of a casual employee, one and one-third times
his daily wage divided by eight or nine, depending on
whether he is employed in an establishment which observes
a six-day or five-day week, respectively, in respect of each

- hour or part of an hour so worked on any day:
Provided that for the purpose of this sub-clause the expression
“ wage ™ shall be deemed to include that when an employee works
overtime on any day in respect of the ordinary hours of work
on which day he is-entitled to payment at a higher rate in terms
of clause 4 (2) payment:for overtime performed on such day
shall be calculated on such higher rate. =

{9).Evcry empioyer shall appoint the man in charge of each
shift to be responsible for the recording of hours of work of
all employees on shift. '

(10) (a) Savings.—The provisions of sub-clauses (1) (b) (3), (4),
(5), (6), (8) and (9) of this clause and clause 11 shall not apply
to foremen, managers, sub-manpagers, seniof managerial, profes-
sional, technical and administrative personnel in receipt of a wage
of not less than R2,400 per annum; sub-clauses (3) (a), (b) and
(¢), (5), (6) and (8) shall not apply to a salesman, a vapman, a
vanman’s assistant, a -driver -or other employees exclusively
employed in delivery work and sub-clauses (2), (3), (4) and (6)
shall not apply to any male employee on emergency work.

(b) The provisions of this clause shall not apply to a watchman
but he sh__aﬂ not be required or permitted to work for mere than
six days in any one week. B : :

9. LiMITATION OF DUTIES OF DRIVER. ;

A driver shal] not be permitted or required to canvass for
business and shall not be permitted to carry bread and/or con-
fectionery in his van for which no invoices have been prepared
by the bakery prior to his leaving the bakery premises.

10. NAME AND ADDRESS OF EMPLOYER ON ALL
DELIVERY VEHICLES.

Every employer shall display his full name and address in a
conspicuous place on all vans, bicycles or other vehicles, used
by him in connection with the conveyance, sale or delivery of
bread and/or confectionery, )

11. Sunpays anp PusLic HoLipavs.

(1) Paymient for Work on Sundays—{a) Where an employee,
other than a watchman, is required or permitted to work on a
Sunday, such employee shall be paid at a rate of not less than
double his ordinary rate of remuneration in respect of the total
period, including overtime, worked on such Sunday. .

(b) Where an employee is required or permitted to work during
his free period, referred to in clause 8 (1) (b), such employee
shall be paid—

(i) if he so works for a period not exceeding four hours,
not less than the ordinary remuneration payable in respect
of the period ordinarily worked by him on a weekday; or

(ii) if he so works for a period exceeding four hours, not less
than double his ordinary rate of remuneration in respect
of the total period worked during such free period or
remuneration’ which is not less than double the ordinary
remuneration payable in respect of the period ordinarily
worked by him on a weekday, whichever is the greater.

(2) An employee shall be entitled to and be grénted leave on
full pay on all public holidays, provided that an employee may
be required to work on such day. )

(3) Whenever an employee other than a watchman works on
Good Friday, Ascension Day, Day of the Covenant, Christmas
Day or New Year's Day, his employer shall pay him remunera-
tion at a rate not less than his ordinary rate of remuneration
in respect of the total period worked on such day, in addition
to remuneration to which he would have been entitled had he
not so worked; and for all overtime worked by him on such
holidays, at a- rate not less than his ordinary remuneration for
each hour worked. ‘o : C

(4) Where an employee other than a watchman works on a
public holiday other than Good Friday, Ascension Day, Day of
the Covenant, Christmas Day or New Year’s Day, his employer
shall grant him one day’s leave in lieu thereof on full pay during
the week of such public holiday and if such employee has not

1
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di¢ werknemer nie 1 dag se verlof in plaas daarvan toegestaan
word nie, moet sy werkgewer hom betaal teen minstens sy gewonc
besoldiging ten opsigte van die totale tydperk op die openbare
vakansiedag gewerk, benewens die besoldiging waarop hy geregtig
sou wees al het hy nie aldus gewerk nie; en vir al die oortydwerk
wat hy op sodanige vakansiedag verrig, teen minstens sy gewone
besoldiging vir elke uur gewerk.

12. JAARLIKSE VERLOF.

(1) Blke werkgewer moet aan elk van sy werknemers ten opsigte
van die eerste 12 maande diens en nie later nie as 2 maande nd
die voltooiing van genoemde tydperk minstens 2 agtereenvolgende
weke verlof met volle besoldiging toestaan, behalwe in die geval
van 'n wag, wat onder dieselfde voorwaardes minstens 3 agtercen-
volgende weke verlof met volle besoldiging toegestaan moet word,
én word net so afwesigheidsverlof toegestaan by voltooiing van
agtereenvolgende tydperke van 12 maande aaneenlopende diens
by dieselfde werkgewer. .

*n Werknemer wie se besoldiging R25 of meer per week bedra.
word minstens 3 weke verlof met volle besoldiging toegestaan by
voltooiing van agtereenvolgende tydperke van 12 maande aaneen-
lopende diens by dieselfde werkgewer:—

(@) Sodanige verlof mag nie saamval nie met enige tydperk
waartydens die werknemer sy kennisgewing van diensbegin-
diging uitdien, met sickteveriof ingevolge klousule 13 is of
militére opleiding ocoreenkomstig die .Verdedigingswet van
1957 ondergaan. / : : d '

. {b) Indien kenige openbare vakansiedag binne sodanige verlof-
tyd
gs;v%i; word as n verdere tydperk van verlof met volle
besoldiging.

{¢) 'n Werkgewer mag al die dae geleentheidsverlof wat op
die skriftelike versoek van sy werknemer met volle besoldi-
ging aan hom toegestaan is gedurende die jaar diens waarop
di_e e\;:rlof betrekking het, van sodanige tydperk van verlof
aftrek.

(2) Die werkgewer moet 'n werknemer aan wie verlof ingevolge
subklousule (1) toegestaan word, sy °gewone besoldiging ten
opsigte van die verloftydperk vé6r of op die laaste werkdag
v6or die aanvang van genoemde tydperk betaal,

(3) () By diensbetindiging moet die werkgewer 'n werknemer—

(i) sy volle besoldiging betaal vir die tydperk wat hy gewerk
het; )

(i) betaal ten opsigte van enige verlof wat opgeloop het maar

nie voor die datum van diensbegindiging toegestaan is nie;

(i) vir een dag betaal ten opsigte van elke voitooide maand

" diens by die werkgewer nd die datum waarop hy laas op

verlof ooreenkomstig subklousule (1) geregtig geword het,

of in die geval van 'n werknemer wat minder as 12 maande

in diens was, nd die aanvangsdatum van sy diens, met dien

verstande dat in die geval van 'n wag en 'n werknemer

met minstens 2 jaar aaneenlopende diens by dieselfde werk-

gewer en wie se besoldiging R25 of meer per week is, wat

in so 'n geval op 3 weke verlof met volle betaling ooreen-

komstig subklousule” (1) geregtig is, di€é werknemer betaal '

word vir 1% dae ten opsigte van elke voltooide maand diens
by die werkgewer nd die datum waarop hy laas op verlof
ﬁoreenkomst»ig genoemde subklousule (1) geregtig geword

et.
(b) Enige werknemer wie se diens as gevolg van ’'n Kriminele
oortreding of by gebrek aan die vereiste kennisgewing van diens-
opsegging, begindig word, verbeur enige verlofvoordele wat hy

tydens die onvoltooide kringloop van 12 maande diens verdien

het. -
(4) Enige tydperk waartydens 'n werknemér——_ :
(a) met verlof is ooreenkomstig subklousule (1), uitgeson
enige spesiale verlof sonder besoldiging; of
(b) afwesig is terwyl hy militére opleiding ingevolge die Ver-
dedigingswet, 1957, ondergaan, met dien verstande dat ’n

werknemer hoogstens 4 maandé van so 'n opleidingstermyn !
[

as diens kan eis; of

(c) van sy werk afwesig is op las of op versoek van sy werk-'

gewer; of

" {d) van sy werk afwesig is met siekteverlof ooreenkomstig

klousule 13;

word ingevolge die bepalings van subklousule (5), vir die toe-
passing van subklousules (1) en (3), as diens geag.

(5) Die bepalings van paragraaf (d) van subklousule (4) is nie
van toepassing nie op enige tydperk van afwesigheid weens siekte -

van meer as 2 agtereenvolgende dae indien die werknemer in

gebreke bly om, nadat die werkgewer om sodanige sertifikaat |
gevra het, 'n sertifikaat van ’'n mediese prakiisyn dat hy as gevolg !

van siekte verhoed was om'sy werk te ‘docn, aan dic werkgewer
voor te 1€, ) : } B o b y
(6) Vir die toepassing van hierdie klousule word “ diens™ geag
’n aanvang te neem vanaf—
" {a) die datum waarop die werknemer by die werkgewer in diens
getree het; of . ) . &
(b) die datom waarop die werknemer laas op verlof met volle
besoldiging ooreenkomstig die vorige Ooreenkoms geregtig
geword het, naamlik die jongste datum. :

val moet die vakansiedag by genoemde tydperk |

been granted one day’s leave in lieu thereof, his employer shall
pay him remuneration at a rate not less than his ordinary rate
of remuneration in respect of the total period worked on the
public holiday in addition to the remuneration to which he would
have been entitled had he not so worked; and for all-overtime
worked by him on -such holiday at the rate not less than his
ordinary remuneration for each hour worked. -

12. ANNUAL LEAVE.

(1) Every employer shall grant to each of his employees in
respect of the first twelve months of employment and not later
than two months after the completion of the said period, leave of
absence on full pay, of not less than two consecutive weeks, except
in the case of a watchman, who under the same conditions, shall
be granted leave of absence on full pay, of not less than three
consecutive weeks, and shall similarly be granted leave of absence
on completion of subsequent periods of twelve months: ¢continuous
employment, with the same employer. :

An employee on completion of subsequent periods of twelve
months’ continuous employment with the same employer and
whose remuneration is R25 per weék, or more, shall be granted
not less than three weeks’ leave of absence on full pay—

(@) The period of such leave shall not be concurrent with any
period during which the employee is under notice of
termination of employment, on sick leave in terms of
clause 13, or is undergoing military training in pursuance
of the Defence Act of 1957. : :

(b} If any public holiday falls within the period of such leave
such holiday shall be added to the said period as a further
period of leave of absence on full pay.

(c) An employer may set-off against such period of leave, any
day of occasional leave granted on full pay to his employee
at his employee’s request made in writing during the - year
bflaemployment to which the period of annual leave
relates. v )

(2) The employer shall pay to an employee to whom leave is
granted under sub-clause (1) his ordinary remuneration in respect
of the period of leave, not later than the last working day before
the commencement of the said period.

(3) (@) Upon termination of employment, the employer shall
pay to an employee—

(i) his full pay for the period worked;

(ii) in respect of any period of leave which has accrued to
but was not granted before the date of termination
of the employment;

{iii) for one day in respect of each completed month of employ-
. ment with the employer after the date on which he last
became entitled to leave in terms of sub-clause (1) or in the
case of an employee who has been employed for less than
12 months, after the date of commencement of his employ-
ment; provided that in the case of a watchman and an
employee who has not less than two years’ continuous
gervice with the same employer and whose remuneration
is R25 or more per week, permitting in such case, three
weeks’ leave of absence on full pay in terms of sub-
clause (1) the employee shall be paid for 14 days in respect
- of each completed month of employment with the employer
after the date on which he last became entitled to leave
in terms of the said sub-clause (1).

(&) Any employee,- whose employment is terminated due to a
criminal offence or failing to give the required notice, will forfeit
any leave privileges earned for an uncompleted cycle of 12 months
employment, - o '

4 Any period during which an employee— - . - .

(@) is on leave in terms of sub-clause (1) but excluding any
‘special leavé without pay; or 3 e N TS

(b) is absent undergoing military training in pursuance of the
Defence Act, 1957, provided that an employee shall not be
entitled to claim as employment more than four months of

_ any period of such training; or

{(c) is absent from work on the instruction or at the request of

the employer; or

(d) is absent from work on sick leave in terms of cﬁﬁse 13;

shall, subject to the provisions of sub-clause (5) be deemed to be
employment for the purposes of sub-clauses (1) and (3).

(5) The provisions of paragraph (d) of sub-clause (4) shall not
apply in respect of any period of absence owing to illness of
more than two consecutive days if the employee fails, after a
request for such certificate by the employer, to submit to the
employer, a certificate by a medical practitioner that he was

prevented _by iliness from doing his work.

(6) For the purpose of this section “ cliapfoymenf” shall be
deemed to commence from— i : _
(@) the date on which the employee entered the emplosl'cr’s
' service; or : 2N - .
(b) the date on which the employee last became entitled to
leave of absence on full pay in terms of the previous Agree-
ment whichever may be the later.
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; 13. SIEKTEVERLOE.,

(1) Behoudens die bepalings van subklousule (2), moet 'n werk-
gewer aan sy werknemer, uitgesonderd 'm los werknemer, wat
weens ongeskiktheid van die werk afwesig is— :

(@) in die geval van ’n werknemer wat 5 dae in 'n week werk,

altesaam minstens 30 werkdae,

(by in die geval van alle ander werknemers, altesaam minstens

36 werkdae;

sickteverlof gedurende elke tydkring van 24 agtereenvolgende

maande diens by hom en hy moet _sndz}nige werknemer ten ppsigte
van enige tydperk van afwesigheid ingevolge hiervan minstens

75 persent van die loon betaal wat hy sou ‘ontvang het as hy |

gedurende die tydperk gewerk het;

met dien verstande dat in die eerste ‘tydkring van 24 agtereen- '

volgende maande diens, "n werknemer nie geregtig is nie op siekte-

verlof met drickwart besoldiging teen 'n skaal van meer as, in-

die geval van 'n werknemer wat § dae in 'n week werk, 1 werk-
dag ten opsigte van elke voltooide tydperk van 3% weke diens en,
in die geval van alle ander werknemers, 1 werkdag ten opsigie
van elke voltooide 3 weke diens.

~(2) 'n Werkgewer mag, as 'n opskortende voorwaarde vir die

bétaling van enige bedrag wat ingevolge: hierdie klousule deur n .

werknemer ten opsigle ‘van enige afwesigheid van werk vir n
tydperk van hoogstens'2 agtereenvolgende kalenderdae geéis word,

van die werknemer vereis om ’n sertifikaat wat deur 'n mediese
praktisyn geteken is en .wat die aard en duur van die werknemer |

‘se ongeskiktheid bevestiz, aan hom voor te 1&; met dien ver-
stande dat indien 'n werknemer gedurende enige tydperk van
8 agtereenvolgende weke betaling ingevolge hierdie - klousule by
2 of meer geleenthede vir tydperke van 2 agtereenvolgende,
kalenderdae of minder geéis het sonder om so ’n sertifikaat voor
te 18, sy werkgewer gedurende die volgende 8 weke as 'n.

opskortende voorwaarde vir die betaling van enige bedrag deur

sodanige werknemer ingevolge hierdie klousnle gedis, van die
werknemer vereis om sodanige sertifikeat aan hom voor te Ig
afgesien van die duur van sodanige afwesigheid.

(3) Wanneer 'n werknemer gedurende die eerste tydkring van
24 maande diens by dieselfde werkgewer vir langer as enige siekte-'
verlof wat ten tye van sodapige ongeskiktheid opgeloop het,
afwesig is, is hy slegs op betaling gerégtig ten opsigte van soda-
pige sickteverlof wat aldus opgeloop het, maar s¥ werkgewer
moet, indien hy dit nie alreeds gedoen het nie, by verstryking van
genoemde dienstydkring of by diensbegindiging vG0r sodanige
verstryking, hom (teen ’n skaal van minstens 75 persent van die
loon wat hy sou ontvang het as hy gedurende sodanige tydperk
gewerk het) betaal ten opsigte van sodanige ekstra tydperk van
afwesigheid weens ongeskiktheid in di¢ mate waarin siekteverlof
wat by sodanige verstryking of begindiging opgeloop het, nog nie
geneem was nie.

(4) Aan die einde van elke tydkring van 24 agtereenvolgende
maande, loop die helfte van enige siekteverlof vir daardie tyd-
kring wat nie deur 'n werknemer geneem is nie, in sy kredit op
tot 'n maksimum totaal van 'n 100 werkdae as di¢ werknemer vyf
dae per week werk en 120 werkdae vir alle ander werknemers,
met inbegrip van enige siekteverlof vir die huidige tydkring.

(5) 'n Werknemer wat by die aanvangsdatum van hierdie Oor- -

eenkoms by dieselfde werkgewer minstens 5 agtereenvolgende jaar
in diens was, sal met die helfte van enige sickteverlof wat hom
toekom maar ‘wat hy nie gedurende die afgelope 2 tydkringe van
24 agtereenvolgende maande geneem het mie, as opgelope siekte-

verlof gekrediteer word. _
(6) Vir die toepassing van hierdie klousule het die uitdrukkin

“diens ” dieselfde betekenis as in klousule 12 (4). o
(7) “ Ongeskiktheid * beteken dic onvermecg om te werk weens:

gickte of besering, behalwe as dit deur die werknemer se eie
wangedrag veroorsaak is; met dien verstande dat enige onvermog
om te werk, te wyte aan ’n ongeluk waarvoor daar ingevolge
die Ongevallewet, 1941, vergoeding betaalbaar is, geag word onge-
skiktheid te wees slegs ten opsigte van enige tydperk van onver-
mo# om te werk waarvoor geen vergoeding weens arbeidsonge-

skiktheid ingevolge daardie Wet betaalbaar is nie, en sodanige .

tydperk mag nie van epige sickteverlof waarop die werknemer
geregtig is, afgetrek word nie, :

14. DIENSSERTIFIKATE.

Ten einde die loon te bepaal wat aan werknemers, bedoel in
subklousule (1) van klousule 4 van hierdie QOoreenkoms, betaal
moet word, moet elke werkgewer 'n dienssertifikaat in die vorm
soos in Aanhangsel I van hierdie Qoreenkoms voorgeskryf, gratis
aan elke sodanige werknemer uitreik wanneer hy so 'n werkgewer
se diens verlaat.

15. DIENSEEEINDIGING.

(1) Minstens 1 week kennisgewing in die geval van weekliks
besoldigde werknemers en 2 weke in die geval van maandeliks
besoldigde werknemers moet deur die werkgewer of die werk-
nemer gegee word om ’n dienskontrak te begindig; met dien ver-
stande dat-dit nie die volgende raak nie:—

(a) die reg van 'n werknemer of 'n werkgewer om die diens-
kontrak om ’'n regsgeidige rede sonder kennisgewing . te
begindisg; :

(b) enige skriftelike oorcenkoms tussen die werkgewer en die
werknemer waarin voorsiening gemaak word vir 'n langer
tydperk van kennisgewing, met dien verstande dat die tyd-
perke aan beide kante dieselfde is;

13. Sick 1 EAVE.

(1) Subject to the provisions of sub-clause (2) an employer
shall grant to his employee, other than a casual employee, who
is absent from work through incapacity—

(@) in the case of an employee who works a five-day week, not

less than thirty work days,

(b} in the case of every other employee, not less than thirty-six

work days,

sick leave in the aggregate during each cycle of 24 consecutive
months of employment with him and shall pay such employee in
respect of any period of absence in terms hereof not less than
75 per cent of the wage he would have received had he worked
during such period; provided that in the first cycle of 24 con-
secutive months of employment an employee shall not be entitled
to sick leave on three-quarter pay at a rate of more than, in the
case of an employee who works a five-day week, one work day in
respect of each completed period of 3% weeks of employment, and,
in the case of every other employee one work day in respect of

ceach completed three weeks of employment.; .

"~ (2) An employer may, as a condition precedent to the payment
by him of any amount claimed in terms of this clause by an
employee in respect of any absence from work for a period
covering more than two consecutive caléndar days, require the
employee to produce a certificate signed by a medical practitioner
confirming the nature and duration of the employee’s incapacity:

Provided that when an employee has during any period of eight
consecutive weeks claimed payment in terms of this clause on two

or more occasions for periods of two consecutive calendar days or
less without producing such a cerfificate, his employer may during
the ‘next- succeeding eight weeks, as a condition precedent to -the

payment by him of any amount claimed by such émployee in terms

of this clause, require the employee to produce such a certificate’
irrespective of the duration of sucﬁ absence,

(3) Where, during the first cycle of 24 months of employment
with the same employer, an employee is absent owing to incapacity
for a period in excess of any sick leave accrued at the -time of such
incapacity, he shall be entitled to pay only in respect of such sick
leave as has so accrued; but his employer shall if he has not
previously done so, .at the expiry of the said cycle of employment
or on termination of employment before such expiry, pay him (at
the rate of not less than 75 per cent of the wage he would have

. received had he worked during such period), in respect. of such

excess period of absence owing to incapacity to the.extent to
which sick leave, accrued at such expiry or termination, had not
been taken. : £ :

(4) At the end of each cycle of 24 consecutive months one-half
of any sick leave for that cycle not taken by an employee will
accumulate to his credit up-to a maximum total of 100 work days
if the employee works five days per week and 120 work days
for all other employees, including any sick leave due for the
current cycle. ) _ '

(5) Any employee who at the date of the commencement of this
Agreement has bzen in the employment of the same employer
for at least five consecutive years will have one-half of any periods
of sick leave due to him but not taken by him during the last
two 24 consecutive month cycles, credited to him as accumulated
sick leave. ) :

(6) For the purposes of this clause the expression “employ-
ment ” shall have the same meaning as in clause 12 (4).

(7) “Incapacity ” means inability to work owing to any sickness
or injury, other than that caused by an employee’s. own mis-
conduct; provided that any inability to work .camsed by an
accident compensable under the Workmen's Compensation Act,
1941, shall be deemed to be incapacity only in-respect of any
period of inability to work for which no disablement payment
is payable in terms of that Act, and that such period shall not
be deducted from any sick leave due to the employee.

14. CERTIFICATE OF SERVICE.

For the purpose of determining the wage that shall be paid
to the employees comprised in sub-clause (1) of clause 4 of this
Agreement, every employer shall issue, free of charge a certificate
of service, in the form of the Annexure I to this Agreement, in
respect of each such employee, at the time he leaves such
employer's service.

15. TERMINATION OF EMPLOYMENT.

(1) Not less than one week’s notice in the case of weekly
paid employees and two weeks’ notice in the case of monthly
paid employees shall be given by the employer or employee to
terminate a contract of service; provided that it shall not affect—

(a) the right of an employee or employer to terminate the

contract of service without notice for any good cause
recognised by the law as sufficient;

(b) any written agreement between the employer and employee
providing for a longer period of notice, provided the
periods are the same on both sides; '
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en voorts met dien verstande dat ‘n werkgewer 'n werknemer
kan betaal vir of in plaas van die opseggingsivd wat vnorgeskryf
of waaroor ooreengekom is, en voorts met dien verstande dat ’n
werknemer 'n werkgewer  besoldiging kan betaal vir en in plaas
van die opseggingstyd wat voorgeskryf of waaroor ooreengekom

(2) Dic bepalings van subklousule (1} van hierdie klousule is
nie van toepassing nie op los werknemers wie se dienskontrak
sonder kennisgewing deur enigeen van die twee bedindig kan
word. .

(3) Kennis in subklousule (1) bedoel, moet—

(q) in die geval van weekliks besoldigde werknemers, véér of
op die middaguur op Saterdae gegee word en is van krag
vanaf die dag waarop dit gegee word;

(b) in die geval van maandeliks besaldlgde werknemers, voor
of op die middaguur van die lste of 15de dag van die
‘maand gegee word;

met dien verstande dat die opseggingstyd nie mag saamval met,
en kennis ook nie gegee mag word gedurende ‘n werknemer se
afwesigheid met jaarlikse verlof ingevolge klousule 12 of siekte-
verlof ingevolge klousule 13 of militére opleiding nie,

16. VRYSTELUNGS.

(1) Die Raad mag vrystelling van enigeen van die bepalings
van hierdie Ooreenkoms om enige afdoende rede verleen; met
dien verstande dat geen vrystelling van die bepalinﬂs van sub-
klousule (7) (b) van klousule 8 ten opsigte van ’'n vroulike werk-
nemer wat handearbeld verrig, verleen word nie behalwe met die
doel dat sy werk verrig—

(2) wat weens 'n_ noodtoestand noodsaakhk is; of

(b) wat roodsaaklik is ten einde die verlies van grondstowwe
wat in dic proses van behandeling is en wat gou kan
bederf, te voorkom.

(2) Die Raad moet ten opsigte van enigiemand aan wie vry-
stelling verleen word, die, voorwaardes vasstel waarop sodanige
vrystelling verleen word asook die tydperk waarin sodanige vry-
stelling van krag is; met dien verstande dat die Raad, as hy dit
dienstig ag, na een week skriftelike kennisgewing aan die betrokke
persoon, ‘n vrystellingsertifikaat mag intrek, afgesien daarvan of
dlfe tydperk waarvoor sodanige vrystelling verleen is, verstryk het
of nie.

(3) Die Sekretarm van ‘die Raad moet aan elkeen aan wie

vrystelling verleen is, 'n sertifikaat uitreik wat hy onderteken het,

en wat die volgende meld:—
(4) Die volle naam van die betrokke persoon;
(b) die bepalings van die Ooreenkoms waarvan vrystelhng ver-
leen word;
© d;e voorwaardes waarop sodanige vryste]hng verleen word;.

(d) dte tydperk waartydens die vrystelling van krag is,
(4) Die Sekretaris van die Raad moet:—

(@) Alle vrystellingsertifikate wat uitgereik word, agtereenvolgens

. - nommer;

(h) 'n kopie van elke sertifikaat uitgereik, behou, en 'n kopie
daarvan aan die Afdelingsinspekteur van Arbeid, Pretoria,

. stuur;
(c) waar vrystelling aan 'n werknemer verleen word, 'n kopie

van die vrystelhngsemﬁkaat aan die betrokke werkgewer‘

stunr,
17. UITGAWES VAN DIE RAAD.

Ten einde die uitgawes van die Raad te bestry, moet elke werk-
gewer 5 (vyf) sent per week aftrek van die verdienste van elk van
sy werknemers vir wie minimum lone van R10 of meer per week
in hierdie Qoreenkoms voorgeskryf word.

Die werkgewer moet by die bedrag aldus afgetrek, 'n gelyke
bedrag voeg en die totale bedrag maandeliks voor of op die 7de
dag van elke maand aan die Sekretarls van die Raad, Pretoria,
stuur.

18. VERTONING VAN (QOREENKOMS.

Elke werkgewer moet 'n leesbare kopie van hierdie Qoreenkoms
in albei amptelike tale in sy bedryfsinrigting opplak en opgeplak
hou op ’n opvallende plek wat geredelik toeganklik vir sy werk-
nemers is.

19. VAKVERENIGINGVERTEENWOORDIGERS IN DIE RAAD.

Werkgewers moet aan hul werknemers wat verteenwoordigers
in die Raad is, alle redelike fasiliteite verleen ‘'om hul pligte in
verband met die werk van die Raad uit te voer.

20. UrirLEG VAN OOREENKOMS.

(1) Die Raad is die liggaam wat vir die administrasie van hierdie
Ooreenkoms verantwoordelik is, en hy mag beshssmgs wat nie
met die bepalings hiervan onbestaanbaar is nie, vir die leiding van
werkgewers en werknemers gee,

(2) Alle meningsverskille wat met die uitleg van enige van die
bepalings van hierdie Ooreenkoms mag cmtstaan moet na die
Raad verwys word,

21. AGENTE.

Die Raad moet een of meer gespesifiseerde perscne as agente
aanstel om te help om vitvoering aan die bepalings van hierdie
Ooree.nkoms te gee. 'n Agent mag enige bedryfsinrigting betree
en enige werkgewer of werknemer ondervra en betaalstate, tyd-
registers en betalings vir oortydwerk ondersoek en vir inspeksie
wegneem ten einde vas te stel of die bepalings van hierdie Oor-
eenkoms nagekom word.
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and provided further that an emplayer may pay to an emplo
remuneration for and in lieu of the prescribed or agreed' period
of notice, and provided .further an employee may pay to an
employer remuneration for and in lieu of the prescribed or
agreed period of notice.

(2) The provisions of sub-clause (1) of this clause shall not
apply to casual employees whose contract of service may be
terminated without notice by either side.

(3) Notice referred to in sub-clause (1) shall—

(a) in the case of weekly paid employess be glven on or
before noon on Saturdays and shall take effect from the
day it was given;

(b) in the case of monthly paid employees, notice shall be
given on or before 12 noon on the first or fifteenth day
of -the month;

provided that the period of notice shall not run concurrently
with, nor shall notice be given during an employee’s absence
on annual leave in terms of clausé 12 or sick leave in terms of
-clause 13 or on military training.

16. EXEMPTIONS

(1) The Council may grant exemption from any of the provi-
sions of this Agreement for any good and sufficient reason;
provided that no exemption shall be granted from sub-clause
+(7) (b) of clause 8 in respect of any female employee engaged
in manual work except for the purpose of performing work—

(a) which is necessitated by an emergency;- or

(b) which is necessitated to prevent the loss of raw materials in
the course of treatment which are subject to rapid
deterioration.

(2) The Council shall fix in respect of any person granted
exemption the conditions subject to which such exemption is
granted, and -the period durmg which such exemption shall
operate; provided that the Council may, if-it deems fit, after.
one week's notice, in writing, has been given to the person
concerned, withdraw any licences of exemption whether or not
the - period for which exemption was granted has expired.

(3) The Secretary of the Council shall issue to every person
granted ‘exemption, a licence signed by him setting out—

(@) the full name of the person concerned;
() the provisions of the Agreement from which exemption is
- granted; :
{c) the dcondmons sub]ect to which such exemption is granted;
; an
(d) the period during w‘hlch the exemption shall operate.

(4) The Secretary of the Council shall—

(@) number consecutively all licences issued; .
. (b) retain a copy of each licence issued, and forward a copy
to the Divisional Inspector of Labour, Pretoria;
(c) where exemption is granted to an employee, forward a copy
of the licence to the employer concerned.

v

17.. EXPENSES oF COUNCIL.

For the purpose of meeting the expenses of the Council, each
employer shall deduct 5 (five) cents per week from the earnings
of each of his employees. for whom minimum wages of RI0
‘per week or more are prescribed in this Agreement.

To the_ amount so-deducted the employer shall add a like
amount and forward month by month and not later than the
seventh day of each month the total sum to the Secretary of
the Council, Preforia.

18. EXHIBITION OF AGREEMENT.

Every employer shall affix and keep affixed a legible copy of
this Agreement in both official languages in his establishment
in a conspicuous place where it is readily accessible to his
employecs. :

19. TrADE UNION REPRESENTATIVES OF THE COUNCIL.

Imployers shall give to any of their employees who are
reprosentatives on the Council every reasonable facility to attend
to their duties in connection with the work of the Council.

20. INTERPRETATION OF THE AGREEMENT.

(1) The Council shall be the body responsible for the adminis-
tration of this Agreement and may issue expressions of opinion
not inconsistent with the provisions thereof for the guidance of
empiloyers and employees.

_ (2) Any dispute which may arise regarding the interpretation
of any of the provisions of this Agréement shall be refelred to
the Co‘.rzml

21, AGENT:-

The Council shall appoint one or more sp.,mﬁed persons as
agents to assist in giving effect to the terms of this Agreement.
An agent may enter any establishment and may question any
employer or employee and inspect and remove for inspection,
the records of wages. paid, time worked, and payments made
for overtime for the purpose of ascertaining whether the terms
of this Agreement are being observed.
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: : .22, VAXVERENIGINGARBEID. _ 5

(1) Lede van die Vakvereniging onderneem om slegs diens: by
lede ‘van die werkgewersorganisasie te aanvaar en-lede van -die
werkgewersorganisasie onderneem om slegs lede van die vakver-
eniging in diens te neem; met dien verstande dat hierdie klousule
nic van toepassing is nie waar *n werkgewer of werknemer na: die
mening van die Raad sonder redelike oorsaak lidmaatskap van 'n
party by hierdie Ooreenkoms geweier is en hy die Raad binne 21
dae van sodanige weiering in kennis gestel het,

@2 Werkgewef_ mag nie 'n werknemer in diens neem nie teﬁ_s.y
die werknemer in besit is van 'n “ klaringskaart ” wat deur die

Vakvereniging uitgereik is en van krag is gedurende die week
waarin die aansoek gedoen word. C

(3) Elke werkgewer moet die Vakverenigingsledegeld van die
lone van sy werknemers afirek en die bedrae aldus ingesamel,
aan die Sckretaris van die Vakvereniging, Pretoria, v6or of op
die 7de dag van elke daaropvolgende maand stuur,

(4) Die behoorlik gemagtigde verteenwoordigers van die Vak-
vereniging moet alle fasiliteite verleen word om lede van die vak-
vereniging by hul werk te sien nadat toestemming van die werk-
gewer of sy verteenwoordiger verkry is.

(5) Die ‘bepalings. van hierdie klousule is. nie van toepassing
op ’n immigrant gedurende die eersté jaar na die datum waarop
hy die Republiek van Suid-Afrika binnegekom het mie. =

23. INDIENSNEMING VAN MINDERJARIGES.
Niemand onder die leeftyd van 16 jaar mag in die Nywerheid

in diens geneem word nie. .
24, AFLEWERING VAN BROOD ENYOF BANKET.
Alle werkgewers moet, voordat 'n drywer of ’n aflewerings-

bediende op afiewering uitgaan, die name en adresse van' die
klante by wie aflewerings gemaak moet word, in 'n aflewerings-

boek wat deur die Raad goedgekeur is, aanteken.
; . 25. DESKERMENDE KLERE. . o
Die bepalings van die Wet op Fabricke; Masjinerie en Bouwerk;
1941, soos gewysig, en die regulasies ten-opsigte van beskermende
kiere daarkragtens. vasgestel, is op alle fabrickswerknemers van
toepassing. ) -

Daarbenewens moet elke werkgewer stoffasse of'oor'pakké gratis

aan elkeen van sy werknemers wat afleweringswerk doen, verskaf |

en elke werknemear wat aldus stofjasse of .oorpakke ontvang, moet
'n ontvangsbewys aan die werkgewer gee indien en wanneer hy
die stofjas of oorpak ontvang. Die beskermende klere wat so
uitgereik word, bly te alle tye die eiendom van die werkgewer.
26. GELDIGHEID VAN OOREENKOMS. ,

Indien enige bepalings van hierdie Ooreenkoms buite magtig
verklaar word deur enige bevoegde geregshof, word die oorbly-
wende bepalings van hierdie Qoreenkoms geag die -Ooresnkoms
te wees en bly hulle van krag vir die onverstreke gedeelte van die
Qoreenkoms. _

Namens die partye op hede die 30ste dag van November, 1966,

te Pretoria onderteken. )
H. C. BoersTRA, Voorsitter,

~ A, D. E. RaATS, Ondervoorsitter.
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22. TrapE UNION LABOUR.

(1) Members of the Trade Union agree to accept employment
with members of the employers’ organisation only, and members
of the employers’ organisation agree to. employ members of the
Trade Union only; provided that this clause shall not apply
where an employer or employee has in the opinion' of the
Council without reasonable cause, been refused membership of
a party to this Agreement and has notified the Council within
twenty-one days of such refusal. -

(2) An employer shall not engage an employee unless such
employeé is 'in possession of a *“clearance card” issued by the
Trade Union and current. during the week in which the applica-
tion is made. :

(3) Every employer shall deduct the Trade Union subscription
from the wages of his employees and shall forward the amounts
so collected to the Secretary of the Trade” Union, Pretoria, not

“later than the seventh day of each following month, '

(4) The duly accredited representatives of the Trade Union
shall be allowed every facility to meet members of the Trade
Union at their work after obtaining the permission of - the
employer or his representative.

(5)- The provisions of this clause shall not apply '_in respect. of
an immigrant during the first year after the date of his entry into
the Republic of South' Africa,’

23. .ENGAGEMENT 61-‘ MiNoRS, 4 i
No persons under the age of 16 years shall be employed in the
Industry. - : )

24. DELIVERY OF BREAD AND/OR CONFECTIONERY,

Every employer shall, prior to a driver or a delivery employee
proceeding on delivery, cause to be entered in a delivery book,
approved by the Council, the names and addresses of the
customers to whom deliveries are to be made,

25. PROTECTIVE CLOTHING, E
The provisions of the Factories, Machinery and Building Work

" Act, 1941, as amended, and the regulations made thereunder,

with regard to protective clothing -shall apply
employees.

In addition, every employer shall provide, free of charge, for
each of his employees engaged in delivery work, dustcoats or
overalls. and each employee so receiving the dustcoats or over-
alls shall give a receipt ‘to. the employer as and when the dust-
coats or overalls are received. The protective clothing so issued
shall remain the property of the employer at all times,

to all factory

26. VALIDITY OF AGREEMENT.

Should any provision of this Agreement be declared wultra vires
by any competent court of law, the remaining provisions of this
. Agreement shall be deemed to be the Agreement and shall remain
in force for the unexpired period of the Agreement.

Signed at Pretoria, on - behalf -of the parties, on this” 30th
day of November, 1966, o - '

H. C. BorrsTRA, Chairman.
A.D. E. Raats; Vice-Chairman.
CrauDE E. AcToN, Secretary.

Annexure I. . R Joeiiay.
o ' . No, of Certificate............
CERTIFICATE OF SERVICE. -
(Issued in terms of section........-..cieescrreeerseee.n...Of Industrial
Council Agreément, ﬁblisheﬂ under Government Notice'
D 1o emirnm sewamene 5 AL B s e A F o

| BAKING AND CONFECTIONERY INDUSTRY, PRETORIA.

Name and address of firm........ .. TS S fehnmnne
1 hereby certify that the undermentioned person was employed
by me and that the payticu]ars__de;ta_ilgd hereunder are correct:—
1. Full name of employee.......eoocovvnes R aveveans :

sEasaaans

5, OCCUPALION. ... v.vvivserseesrereesesressesesesibnsessssbesbesnesbessebesanase
6. Rate of wage due at date of leaving............. eraeees fersiaafrnnt

. Date of entering MYy SEIVICE.......ccommiiiiirmiinisniiinniin,
. Date of leaving my Service...........c.comneeen

. The number of the certificate of service issued by previous
veeene...(inSETt pame)

P TR T T ST PP T P TSP PP

Frrusisaasaneaaa’

=R - |

P T PR R T R P

I R T T P PP R S TR T

T T T T T TRy ArsrasEsisbanny B

Signature of Employer.
' 11

¢
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No. R. 375.] [17 Maart 1967. | No. R. 375.] [17 March 1967.
WET OP FABRIEKE, MASJINERIE EN BOUWERK, | FACTORIES, MACHINERY AND BUILDING WORK
1941, ACT, 1941.
BAK- EN BANKETNY\K’ER]EiD, PRETORIA. BAK!NG AND COSR%E%ONERY ENDUSTRY
PRETORIA

Ek, Marais VILIOEN, Minister van Arbeid, verklaar
hierby kragtens artikel rwee-en-twintig (1) van die Wet op

Fabrieke, Masjinerie en Bouwerk, 1941 dat die bepalings |

van die Ooreenkoms en kennisgewing in verband met die
Bak- en- Banketnywerheid, gepubliseer by Goewerments-
kennisgewing No. R. 374 van 17 Maart 1967, oor
die algemeen vir werknemers wie se werkure en besol-
diging ten opsigte van oortyd, openbare feesdae en werk
op Sondae en openbare feesdae daarby gere€l word.: nie
minder gunstig is nie as die desbetreffende bepa!mgs van
genoemde Wet.
M. VILJOEN,
Minister van Arbeid.

No. R. 376.] [17 Maart 1967.
WET OP OORLOGSMAATREELS, 1940.

OPSKORTING VAN REGULASIES
KOSTETOELAES GEPUBLISEER BY ~ OOR-
LOGSMAATREEL No. 43 vaN 1942,

BAK- EN BANKETNYWERHEID, PRETORIA.

Ek, Marats VILIOEN, Minister van Arbeid, skort hierby
kragtens regulasie 4 (1) van die regulasies wat by Qorlogs-
maatreél No, 43 van' 1942 gepubliseer is, die bepalings van
genoemde regulasies op ten opsigte van alle werknemers
vir wie lone voorgeskryf word in die Qoreenkoms vir die
Bak- en Banketnywerheid wat by Goewermentskennis-
gewing No. R. 374 van 17 Maart 1967 gepubliseer is.

M. VILJOEN,
Mil_li_ster van Arbeid,

OP LEWENS-

I, MArAts VILIOEN, Minister of Labour, hereby in terms
of section twenty-two (1) of the Factories, Machinery and
Building Work Act, 1941, declare the provisions of the
Agreement and notice relatlng to the Baking and Con-
fectionery Industry, published under Government Notice
No. R. 374 of the 17th March, 1967, 'to be on
the whole, not less - favourable to the employees whose
hours of work and remuneration in respect of overtime,

- public holidays and work.on Sundays and public holidays

are regulated thereby, than the relative provisions of the

said Acl
M. VILJOEN,
Minister_ of Labour.
No. R. 376.] [17 March 1967.

WAR MEASURES ACT,. 1940.
SUSPENSION OF COST OF LIVING ALLOWANCE
REGULATIONS PUBLISHED UNDER WAR
MEASURE No. 43 or 1942,

BAKING AND CONFECTIONERY INDUSTRY,
PRETORIA.

I, MarAis ViILIOEN, Minister of Labour, hereby in terms
of regulation 4 (1) of the regulations published under War
Measure No. 43 of 1942, suspend the operation of the
said regulations in respect of all employees for whom

| wages are prescribed in the Agreement for the Baking

and Confectionery Industry, published under Government
Notice No. R. 374 of the 17th March, 1967,
M. VILJOEN,
Minister of Labour.

e e

INHOUD.

No. BLADSY

Depariement van Arbeid.

GOEWERMENTSKENNISGEW INGS.
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