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GOEWERMENTSKENMSGEWING”S-.

GOVERNMENT NOTICES.

DEPARTMENT OF LABGUR.

No. R. 651] ' [5 May 1967.
’ INDUSTRIAL CONCILIATION ACT, 1956.

~ CLOTHING INDUSTRY, CAPE.
MAIN AGREEMENT.

‘I, Marats ViLjoeN, Minister of Labour, hereby—

,-(a) in terms of section 48 (1) (@) of the Industrial
- Conciliation Act, 1956, declare that all the provi-

. sions ‘of the Agreement which appears in the
Schedule hereto and which relates to the Clothing
Industry shall be binding from the 13th May, 1967,
and for the period ending the 12th December, 1969,
upon the employers’ organisations .and the trade
union which entered into the Agreement and upon
the employers and employees who are membcrs of
‘the said organisations or union;

* (b) in terms of section 48 (1) (b) of the said Act, declare
that the provisions of the Agreement, excluding
those contained in clauses 1 (a) 2,5 @) (h), 14 (3)
24, 27 and 28, shall be binding from the 13th May,
196’?, and for the period ending the 12th December,
1969, upon all employers and employees other than
those referred to in paragraph (@) of this notice,
who are engaged or employed:in the said Industry
in the Magisterial Districts of the Cape, Wynberg,
Simonstown,. Bellville, Somerset West, Strand and
Worcester;

. (c) in téerms of section 48 (3) (@) of the said Act, declare
that in the Magisterial Districts of the Cape, Wyn-
berg, Simonstown, Bellville, Somerset West, Strand
and Worcester and from the 13th May. 1967 and

“for the period ending the 12th December, 1969, the
provisions of the Agreement, excluding  those
contained in clauses 1 (a), 2. 5 (4) (). 14 (3), 24,
27 and 28, shall muratis mutandis be binding upon
all Bantu employed in the said Industry by the
employers upon whom any of the said provisions
are binding in respect of employees and upon those
employers in respect of Bantu in their employ; and

{d) in terms of secton 48 (7) of the said Act, declare
that the provisions of clause 28 of the Agreement
shall be binding from.the 13th May. 1967, and for
the period ending the 12th December, 1969, upon
such principals or contractors as are referred to -
in the said clause and upon persons to whom work
is given out on contract by such principals or
contractors in the Magisterial Districts of the Cape,
Wynberg, SIB‘EORS£OWD, Bellville, Somerset West,
Strand and Worcester. :

M. VILJOEN,

Minister of Labour.

A—1583882

DEPARTEMENT VAN ARBEID.

No. R. 651.] o [5 Mei 1967.

WET OP NYWERHEIDSVERSCENING, 1956.

KLERASIENYWERHEID, KAAP.
HOOFOOREENKOMS

Ek Marais VILJOEN, Minister van Arbeld verklaar

hlerby,

(a) kragtens artikel 48 (1) () van die Wet op Nywer-

heidsversoening, 1956 dat a] die bepalings van die
Ooreenkomstig wat in die Bylae hiervan verskyn en
op die Klerasienywerheid betrekking het, vanaf 13
Mei 1967 en vir die tydperk wat op 12 Desember’
1969 eindig, bindend is vir die werkgewersorgani-
sasies en die vakvereniging wat die Qoreenkoms
aangegaan het en vir die werkgewers en werknemers
wat lede van genoemde organisasies of vereniging

! 18;
(b) kragtens artikel 48 (1) (b) van genoemde Wet, dat

die bepalings van die Qoreenkoms, uitgesonderd dié
vervat in klousules 1 (@), 2, 5 (4) (h), 14 (3), 24, 27
en 28, vanaf 13 Mei 1967 en vir die tydperk wat
op 12 Desember 1969 eindig, bindend is vir alle
ander werkgewers en werknemers as dié genoem
in paragraaf (@) van hierdie kennisgewing, wat
betrokke is'by of in diens is in genoemde Nywerheid
in die landdrosdistrikte die Kaap, Wynberg, Simon-
stad, Bellville, Somerset-Wes, Strand en Worcester;

(c) kragtens artikel 48 (3) (a) van genoemde Wet, dat die

bepalmgs van die OGorcenkoms, uitgesonderd di€

~vervat in klousules 1 (a), 2. 5 (4) (), 14 (3), 24,

27 en 28, vanaf 13 Mei 1967 en vir die tydperk
wat op 12 Desember 1969 eindig, in die landdros-
distrikte die Kaap, Wynberg, Simonstad, Bellville,
Somerset-Wes, Strand en Worcester mutatis
mutandis bindend is vir alle Bantoes in diens in
genoemde Nywerheid by di€¢ werkgewers vir wie
enigeen van gcnocmde 'bepa.h'ngs ten opsigte van
werknemers bindend is en vir daardie werkgewers
ten opsigte van Bantoes in hul diens; en

(d) kragtens artikel 48 (7) van genoemde Wet, dat die

bepalings van klousule 28 van die Ooreenkoms
vanaf 13 Mei 1967 en vir die tydperk wat op 12
Desember 1969 eindig, bindend is vir die prinsipale
of aannemers vermeld in genoemde Klousule en vir
die persone aan wie werk op kontrak mtgegee word
deur sodanige prinsipale of aannemers in die land-
drosdistrikte die Kaap, Wynberg, Simonstad, Bell-
ville, Somerset-Wes, Strand en Worcester.

M. VH...IOEN
Minister van Arbeid.

1—1728
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GOVERNMENT GAZETTE EXT

SCHEDULE.

INDUSTRIAL COUNCIL FOR THE CLOTHING,
 INDUSTRY (CAPE).
AGREEMENT

in-accardancé with the provis'i'ons of the Industrial Conciliati
Act,. 1956, made and entered into by and between the

dln

Cape Clothing Manufacturers’ Association, '.
Cape Knitting Industry Association !

(hereinafter referred to as “the employers”

organization ) of the one part, and the

Garment Workers’ Union of the Western Province )
(hereinafter referred to as “the employees” or “the Trads

Union™) -of the other part, being parties to the Industria
Council for the Clothing Indusiry (Cape). _ I

or “the employers’

1. ScopE OF APPLICATION OF AGREEMENT. |
(@) The terms of this Agreement shall be observed in the Magis-'|
terial Districts of the Cape, Wynberg, Simonstown, Bellville]
Sometset West, -Strand and Worcéster by the employers and
employees in the Clothing Industry; provided that for the purpose
of this clause. the expression “ Clothing Industry ” shall not include
the “ Knitting Division ” or the “Ladies’ Hosiery Division” as
hereinafter defined. ' : :
(b) Notwithstanding the provisions of sub-clause (a) the terms!
of this Agreement shall— ' :
(i) only apply in respect of employees for whom: wages are!
. prescribed in this Agreement; : i
(i) not apply to employees and working directors whose wages
are not less than R3,120 per annum.

"2, PERIOD OF OPERATION OF AGREEMENT,
This Agreement shall come into cperation on such date as may |

be specified by the Minister in terms of subsection (1) of section i

forty-eight of the Act, and shall remain in force until the 12th .
December, 1969, or for such period-as may be deterimned by him.

3. DEFINITIONS.

Any expressions used in this Agresment which are defined in |

the Industrial Conciliation Act, 1956, shall have the same meanings
as in that Act, any reference to-an Act shall include any:amend-
ment of such Act, and unless the contrary appears, words
importing the masculine gender shall include female; further,
unless inconsistent with the context: § o=

“ Act” means the Industrial Conciliation Act, 1956;

“wage” means the amount of money payable to an employee
in terms of clause 4 (1) in respect of his ordinary hours of
work as prescribed in clause 9; Provided— ;

@) that, if an employer regularly pays an:employee in
respect of such ordinary hours of work an amount
igher than that prescribed in clause (4) (1), it means

such higher amount; - . Z :

@D that the first proviso shall not be construed so as to
refer to or include any remuneration which an
employee who is employed on any basis provided for

in clause 7, received over and above the amount
which he would have received if he had not been

employed on sucha basis;:

" belt-boy ” means an employee engaged in mending broken
machine belts and/or assisting the establishment’s mechanic;

“ agsistant - despatch packer” means an employee who assists
‘the Despatch packer in the performance of his duties and
who may in addition be required to' load or unload vehicles
and/or deliver goods and act as a guard on the vehicle;

“boiler attendant™ means-an employece engaged. in firing a
‘boiler and maintaining the water level and steam pressure;

* elerical employce ** means an employee—

(@) employed in the calculation, recording and payment of
wages including operators of calculating machines and
othier mechanical aids, with the exception of the
making out of pay envelopes by hand or machine but
including- calculatioris of incentive bonus payments
from factory records; . )

(i) employed in the -writing, typing or filing of corres-

©  pondence; ?

(i) employed in bookkee_piég, in_cluding' é.ccounting machine
operators, cost and statistical clerks, operators of cal-
culating machines; 5

. {iv) employed in dealing with records required in terms of
the Agreement, i.e. maintaining of factory record cards,
employees’ blue service cards, time sheets, X-ray exami-
pations and Provident Fund records;

{v) employed as a shipping clerk;
(vi) employed as an invoice clerk;
(vii) employed as a mannequin;

(viii) employed as a cashier or telephone operator;

RAORDINARY, 5 MAY 1967

© BYLAE.

NYWERHEIDSRAAD

VIR DIE KLERASIENYWERHEID
(KAAP). .

‘OOREENKOMS

ingevolge die bepalings van die Wet opi'Nywerheidsversoening,
1956, gesluit en dangegaan deur en tussen die—

Cape Clothing Manufacturers’ Association;
Cape Knitting Industry Association

(hieronder die ,, werkgewers™ of die ,, werkgewersorganisasie
genoem), aan die een kant, en die

Garment Workers® Union of the Western Province
(hieronder die ,, werknemers” of die ,, Vakvereniging” genoem),
aan dierander kant, !
wat die partye is by
heid (Kaap).

die Nyweriaeidsraad' vir die Klerasienywer-

1. TOEPASSINGSBESTEK VAN OOREENKOMS.

(@) Die bepalings van hierdie Ooreenkoms moet in di¢ landdros-
distrikte die- Kaap, Wynberg, Simonstad, Bellville, Somerset-Wes,
Strand en Worcester nagekom word deur ‘die werkgewers en die
werknemers in die Klerasienywerheid; met dien verstande dat, vir
die toepassing van hierdie klousule, dit unitdrukking ,, Klerasie-
nywerheid * nie ook die ,, Brei-afdeling” of die ,, Dameskous-
afdeling *, soos hieronder omskryf, omvat nie.

_(b) Ondanks die bepalings van subklousule (q) is die terme van
‘hiérdie Qoreenkoms—

(i) slegs van toepassing op werknemers vir wie lone in die

. Ooreenkoms voorgeskryf word; A2

(i) nie van toepassing op werknemers en werkende direkteure
wie se lone minstens R3,120 per jaar bedra nie,

2. GELDIGHEIDSDUUR VAN QOREENKOMS.

Hierdie Qoreenkoms tree in werking op dié datum wat die
Idinister kragtens subartikel (1) van artikel 48 van die Wet mag
vasstel en bly van krag tot 12 Desember 1969 of vir dié tydperk
wat hy mag bepaal.

3. WOORDOMSKRYWINGS. .

Alle uitdrukkings wat in hierdie Ooreenkoms gebesig en in die
Wet op Nywerheidsversoening, 1956, omskryf word, het dieselide
betekenis as in daardie Wet en waar daar van.’n wet melding
| gemaak word, word ook alle wysigings van sodanige wet bedoel,
1 en tensy die teehoorgestelde blyk, omvat woorde wat die manlike
| geslag aandui, ook die vroulike geslag, voorls, tensy onbestaan-
| baar met die sinsverband, beteken—

» Wet " diec Wet op Nywerheidsversoening, 1956;
»loon” die geldbedrag betaalbaar aan 'n werknemer kragtens

Klousule 4 (1) ten opsigte van sy gewone werkure s00s in

klousule 9 voorgeskryf: Met dien verstande—

(i) dat as 'n werkgewer gereeld *n werknemer ten opsigte
van sodanige werkure ’n ho¥r bedrag betaal as wat
in klousule 4 (1) voorgsskryf word, dit die hoér bedrag
beteken;

(ii) dat die eerste voorbehoudsbepaling nie so . uitgeld
moet word nie dat dit besoldiging bedoel of insluit wat
'n werknemer, in diens op enige grondslag in klousule
7 bepaal, bo en behalwe die bedrag ontvang het wat
hy sou ontvang het as hy nie op so 'a grondslag in

i diens was nie;

! ,, dryfbandhersteller ” ’n werknemer wat gebreekte masjiendryf- .

. bande herstel en/of die bedryfsinrigting se werktuigkundige

behulpsaam is; ' N :

i, assistent-versendingsverpakker” ‘n_-werknemer wat die ver-
sendingsverpakker help by die uitvoering van sy pligte en
van wie daar ook vereis mag word om voertuie op of af te
laai en/of goedere af te lewer en as wag op die voertuig
op te tree;

. ketelbediener ” ’n werknemer wat 'n stoomketel stook en die

| waterstand en stoomdruk in stand hou;

| » klerk * 'n werknemer wat—

(i) in diens geneem is om lone te bereken, aan te teken, en
te betaal, en ook die operateur van rekenmasjiene en
ander meganiese hulpmiddels en die persoon wat aan-
sporingsbonusbetalings uit die fabrieksregisters bereken,
maar uitgesonderd ’n persoon wat betaalkoeverte met
die hand of ’n masjien uitskryf;

(i) in diens geneem is om skryf-, tik- of liasseerwerk in
verband met korrespondensie te doen;

(i) in diens geneem is om beek te hou, en ook ’n reken-
masjienbediener, kosteberekenings- en statistiekklerk en
die bediener van ’n rekenmasjien;

(iv) in diens geneem is om te werk met die registers wat
ingevolge die Ooreenkoms vereis word, d.ws. om
fabricksregisterkaarte, werknemers se bloun dienskaarte,
tydstate, X-straalondersoek- en Voorsorgfondsregistess
by te hou;

(v) in diens geneem is as 'n verskepingsklerk;

(vi) in diens geneem is as ’n faktuurklerk;

(vii) in diens geneem is as 'n manpekyn;

(viii) in diens geneem is as 'n kassier of telefonis;

(ix) employed in the keeping of main stock records;
N _ :

(ix) in diens geneem is om die hoofvoorraadregisters te
hou;
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(x) who is responsible for receipt and/or despatch of |

goods; in an eéstablishment, or in any other premises
which may form part of, or are adjacent to, or are
connected with the establishment in wihch the activity
of the employer is carried on.

“clothing Industry” or *Industry” which consists of the
clothing, knitting, and shirt sections, shall include—

(a) the making of all classes of men’s and boys’ tweed and
linen hats, caps and all classes: of outer and under
garments. (including knitted garments) for day or night
wear, incluidng shirts, collars, ties, socks, scarves, cloth

_ belts and ‘parts of garments, pyjamas and other night- |

‘wear; and

(b) the making of all classes of garments, including quantity

" production tailoring made to the order of any Depart-
ment of State or Proviacial Administration, the South
African Railways and Harbours <Administration, or
local. authorities but shall not.include the making of
millinery ‘or the making’ of -ladies” or girls’ coats and
costumes or any other outer-garments made to the
measurément of individual persons; -

“ clothing section * means— . .

(@) that section of the Clothing Industry in which are made
all classes of men’s and boys’ tweed and linen hats,
caps and all classes of outer and under garments;

(b) the making of all classes of garments including quantity
production tailoring made to the order of any Depart-
ment of State or Provincial Administration, the South
African Railways and Harbours Administration, or

local authorities; but shall not include shirts, collars,

ties, pyjamas and other nightwear, millinery and the

making of ladies’ or girls’ coats and costumes or any

other cuter-garments made to the measurement of indi-
~ vidual persons; < :

“knitting section” means that section in which employers and
employees are associated for the knitting of fabric and/or
hosiery and/or garments knitted on circular, flat or fuliy
fashioned machinery, and shall include the making up of

_garmenis from kuitted fabric in the establishment in which
the said fabric was knitted; :

“clicker” means an employee who cuis parts of garments
from dies using a mechanical or hydraulic press;

“ conveyor ” means any type of moving mechanical apparatus,
which feeds work to employees engaged in sectional opera-
tions; - ; : : :

“ Council? means the Industrial Council for the Clething
Industry (Cape) registered -in terms of section rwo of the
Industrial Conciliation Act, 1924, and deemed to have been
registered in terms of the Industrial Conciliation Act, 1956;

“cutter” means an employee engaged in one or more of the
- following operations:— ~ “ . E

(¢) Chalking or marking in the outlines of garments or
“lays” of garments from patterns; =

(b)-cutting out garments or lay-ups of garments by electric,

hand or band-knife or by shears;

(c) cutting of sample garments; _
(d) cutting of knitted garments from lays;
‘() shaping of panties and vests by sears;
(f) cuiting of gussets by machine; -

# dealer” or. “general dealer™ means a person holding a
licence under item II of the Second Schedule of the Licences
‘Consolidatien Act; . i :

¢ despatch packer” ‘means, an employee who is wholly or
mainly engaged in making up parcels or .bales in readiness
for transport or delivery; ! . .

“ errand boy ” means an employee under the age of 21 years
:who. delivers letters, messages. and parcels outside the fac-

on foot or by means of 'a bicycle, tricycle or hand-

propelled vehicles; ‘ .

* establishment ” means any place-in-which the Clothing Indus-
try is <carried on; ) : - ;

“ experience ” means—

(i) in relation to—~— _

"(a) a clerical employee, the total period or periods of
employment which such employee has had as a
clerical employee, irrespective of the trade in

: which such experience was gained;

- {b).a traveller, the total period or periods of employ-
ment which such employee has had as a traveller,
in the Clothing Industry and/or Knitting Division;

(ii) in _relation to employees other than cletical, travellers,
labourers, belt~boys,  mechanics, boiler attendants,
drivers, despatch packers, watchmen, messengers, errand
boys and tea-girls— . _

(a) the total period or periods of ¢émployment of an
employee in any branch of the Clothing Industry,
in any capacity other than that of a clerk,
traveller, labourer, mechanic, belt-boy, messenger
or errand boy, boiler attendant, tea-girl, driver of
a v.;hlclg, despatch packer, caretaker (or. watch-
man) 5 o ]

T = :
(x) verantwoordelik is vir die ontvangs en/of versending
van goedere in 'n bedryfsinrigting of in ’n ander per-
seel wat deel mag uitmaak van of wat grens of ver-
bonde is aan die bedryfsinrigting waarin die werk-
. saamhede van die werkgewer uitgeoefen word;
» klerasienywerheid * of ,, Nywerheid ”, wat uit die klerasie-,
brei- en hemdeseksie bestaan, ook die volgende—

(@) die vervaardiging van alle soorte mans- en seunshoede
en pette van tweed en linpe en alle soorte bo- en
onderkiere (met inbegrip van gebreide kledingstukke)
vir dag- of nagdrag, met inbegrip van hemde, boordjies,
dasse, sokkies, serpe, lapgordels en gedecltes van

. kledingstukke, slaapklere en ander nagklere; en

(b) die vervaardiging van alle “soorte kledingstukke, met
i inbegrip van maatkledingstukke by die grootmaat soos
bestel deur ’n staatsdepartement of provinsiale admini-
! strasie, die Suid-Afrikaanse Spoorweg- en Hawens-
administrasie of plaaslike owerheid, maar uitgesonderd
die: vervaardiging van hoede of jasse en kostuums vir
dames en meisies of enige ander boklere wat wvir
individuele perscne velgens maat gemaak word;

,; klerasieseksie "— ;
(@) daardie seksie van die Klerasienywerheid waarin .alle

soorte mans- en seunshoede en -pette van tweed en
linne en alle soorte bo- en onderklere gemaak word;

(b) die: vervaardiging van alle soorte kledingstukke, met
. inbegrip van maatkiedingstukke by die grootmaat soos
bestel deur ’n staatsdepartement of provinsiale admini-
strasie, die Suid-Afrikaanse Spoorweg- en Hawens-
administrasie of °'n plaaslike owerheid; ‘maar uitge-
sonderd hemde, boordjics, dasse, slaapkicre en ander
nagklere, hoede en die vervaardiging van jasse en kos-
tunms vir dames of meisies of enige ander boklere
wat volgens die maat van individuele persone gemaak
word; ¢ :
,» breigeksie * daardie seksie waarin werkgewers en werknemers
- met mekaar geassosicer is met die doel om kledingstof en/of
kouse en/of kledingstukke op ronde, plat of ten volle ge-
fatsoeneerde masjinerie te brei en ook die maak van kleding-
stukke uit gebreide stowwse in the bedryfsinrigting waarin
genoemde kledingstof gebrei is;
. perssnyer ® 'm werknemer wat- dele van kledingstukke met 'n
stempel sny deur ’n meganiese of hidrouliese pers te gebruik;
.vervoertoestel ” enige scort bewegende meganiese toesiel wat
die werk aanvoer na werknemers wat die werksaamhede
daaraan stuksgewys verrig; "
,» Raad ” die Nywerheidsraad vir die Klerasieaywerheid (Kaap)
wat ingevolge artike] 2 van die Nijverheid Verzoenings Wet,
1924, geregistreer is en geag word geregistreer te wees inge-
volge die Wet op Nywerheidsversoening, 1956;
,Snyer ” 'n werknemer wat een of meer van die volgende
werkeaamhede verrig— - : ;
(@) dic buitelyne van kledinpstukke of lae kledingstukke
© 7 met kryt of op ’n ander manier afmerk met behulp van
patrone; : g

(b} kledingstukke of lae kledingstukke met n elektriese,
| hand- of bandmes.of ‘n skér uiteny; :
() monsterkledingstukke sny; £
i(d) gebreide kledingstukke uit lae sny; - i

() damesbroekies en:-frokkies met n skér fatsoeneer;

. i(f) insetsels met 'n masjién say; :

»handelaar® of , algemene handelaar™ °‘n ‘persoon wat 'n
‘lisensie -coreenkomstig Item 11 van die Tweede Bylae van die
Licenties Konsolidatie Wet hou; ;

. versendingsverpakker ” 'n werknemer wat uitshuitlik of hoof-
saaklik pakkette of bale opmaak vir vervoer of aflewering;

-»bode " 'n werknemer onder die leeftyd van 21 jaar wat briewe,

boodskappe ¢n pakkette te voet of met behulp van ’n fiets,
‘driewiel of handvoertuig buife die fabriek aflewer;

. bedryfsinrigting® 'mn  plek waarin - die Klerasien_ywerﬁeid

beoefen word;

»ondervinding "—

" (@) in verband met— Fo __ _

(a) ’n klerk, die totale tydperk of tydperke diens wat
sodanige werkiemer as 'n klerk gehad het, afge-
sien van die bedryf waariri sodanige ondervinding

. opgedoen is; : -
. (B} ,, handelsreisiger * die totale tydperk of tydperke
: -~ 'diens wat sodanige werknemer as ’‘n handels-
o ‘reisiger gehad het in die Klerasienywerheid enfof
' Prei-afdeling; '

-\ (i) in verband met ander werknemers as klerke, handels-

reisigers, arbeiders, dryfbandherstellers, werktuigkun-

diges, ketelbedieners, drywers, versendingsverpakkers,

wagte, bodes, boodskappers en teemaaksters—

(a) die totale tydperk of tydperke diens wat 'n werk-
nemer in enige veriakking wan die Klerasie-
nywerheid gehad het in enige ander hoedanigheid
as di¢ van klerk, handelsreisiger, arbeider, werk-
tuigkundige, dryfbandhersteller, bode of bood-
skapper, ketelbediencr, teemaakster, drywer van ’n
voeriuig, versendingsverpakker, oppasser (of wag)

3
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@il) in relation to a_belt-boy, an errand boy and/or mes- |

senger and a tea-girl—

(@) the total period or periods of employment which |

such employee has had as a belt-boy, errand boy

and/or messenger and tea-girl, as the case may:

bé in' the Clothing Industry - and/or Knitting
Division; _ [

(iv) where retail or private tailors or retail or private

dressmakers seek employment in the Clothing Indus-

try in a capacity other than clerk, traveller, labourer,

mechanic, belt-boy, messenger or errand boy, boiler

attendant, tea-girl, despatch packer, driver of a vehicle,

carétaker (or watchman), their ‘total experience shall

be reckoned for the purpose of calculating the mini-

mum wage at which they may commence service;

(v) where ironers and/or folders and/or operators of a
Hoffman ' press who have been employed in the
laundry  trade seck employment as ironers and/pr
folders, and/or pressers in the Clothing Industry their
total experience shall be reckoned for the purpose of

calculating  the minimum wage at which they may

commence service;

(vi) where employees, who have been employed in the: |

Knitting Division see employment in the Clothing
Section in any of the occupations listed below, their
total experience in such occupations shall be reckoned
for the purpose of calculating the minimum wage at

which they may commence service:— i
(i). Assebling boxes, ie. folding cardboard into card-

board containers for suits and other articles of |

clothing; - -
(ii) assistant to Mechanic;

(iii) bobbin-winding, ie. winding bobbins with ‘a |

bobbin winder; : !
(iv) cleaning, ie, cutting or trimming off loose ends
of cotton left on garents by previous operators;
(v) conveyor-feeder, i.e. an employee responsible for
feeding prepared parts of garments onto a con-
veyor for further operations and who may be
assisted by one or more sorters; :
(vi) cutting of bias binding; . g

{vii) cutting of repairs and/or replacements including |

time spent in scarching for -and matching up
cloth; '

(viii) cutting of traveller’s swatches; |

(ix) examining of cut and/or uncut parts of lays; Ct
(x) female employees not elsewhere specified; i

(xi) folding garments; : !
(xii) folders and turners: Stamping and/or transferring
by hand or machine; ’ [
(xiii} ironing and folding or ironing, folding and pinning
garments; :
(xiv) line feeders;
{xv) machinist, i.e. an employee
operation by sewing machine;
(xvi) male employees not elsewhere specified;
{xvii) marking the position of pockets, buttons or
button-holes, cutting the mouth of hip pockets; '
(xviii) mechanic; . .
{xix) mending, ie. the examination of knitted garments
for defects and the rectification of such defects;
¢xx) operator of shrinking press or machine; S
¢xxi) operating a zip machine; :

- (xxii) packer, i.e. packing garments into boxes or other,
snitable wrapping or assembling garments into |
bundles, prior. to their being sent to the despatch:
department; _ T

(xxiii) passer, i.e. an employee who examines parts of or|

the finished garments for flaws; :

{xxiv) plain-sewing, i.e. performing by hand one or more |

of the following operations; {:

Felling crutch lining in trousers; felling bottoms; |

fastening - permanent turn-up; - felling waistband |

linings or part thereof; fastening catch in tops of |
trousers and various odds and ends of sewing;
felling necks- or armholes of vests; padding collars
or lapels; putting on bridles by hand fastening
edge-stays and odds and ends of sewing; sewing
on buttons by hand; felling bottoms of linings or
seams of same already basted into position; felling
bindings; making and sewing on hangers; fastening

wbo performs auy';

facings inside already basted into position; making {

- canvasses, = _
m pressing off finished garments by hand or machine;
xvi) sloping, i.e. marking or triming the shape of the
: necks preparatory to. other.. operations;
€xxvii) sorting out for various operations or sorting out
and unravelling waste pieces of prior to

(iii) in verband  met 'n ‘dryfbandhersteller, bode en/of
boodskapper en teemaakster— LR
(@) die totale tydperk of tydperke diens wat sodanige
werknemer .gﬁd het as 'n dryfbandhersteller, bode
en/of boodskapper en teemaakster, na gelang van
die geval,"in Klerasienywerheid en/of Brei-
afdeling; ‘ E
(iv) dat, in gevalle waar kleinhandel- of private snyers of
; kleinhandel- of private kleremakers in die Klerasie-
nywerheid werk soek in enige ander hoedanigheid as
dié. van klerk, handelsreisiger, . arbeider, werktui
kundige; dryfbandhersteller, bode of boodskapper, ketel-
bediener, teemaakster, versendingsverpakker, drywer
van ’n voertuig, opsigter (of wag), hul totale onder-
vinding moet tel vir die berekeninge van die minimum
loon waarteen hulle diens kan aanvaar;

(v) dat, waar strykers en/of opvouers en/of bedieners van
‘n Hoffmanpers- wat in die wasserybedryf werksaam
was, ‘in die ‘Klerasienywerheid werk soek as strykers
en/of opvouers en/of persers, hil totale ondervinding
moet tel vir die berekening van die minimum loon
waarteen hulle diens kan aanvaar; :

{vi) dat, waar werknemers wat in die Brei-afdeling werk-

. saam was, in die Klerasiescksie werk soek in ‘enigeen
van die beroepe gemeld in die lys hieronder hul totale
ondervinding in sodanige beroepe moet tel vir die
berekening vanm die minimum loon waarteen hulle
diens kan aanvaar:— ,

(i) Dose inmekaarsit, d.w.s. kartonhouers vir pakke

en ander kledingstukke uit karton vou; . :
(ii) assistent vir werktuigkundige; _

(iii) spoele opdraai, d.w.s, spoele met 'n spoelopdraai-
toestel opdraai; ,

. (iv) skoonmaak, d.ws. los entjies garing wat deur
vorige werkers aan kledingstukke gelaat is, afsny
of - afknip; T : '

(v) voerder van ’n vervoertoestel, d.w.s.-’n werknemer
wat daarvoor verantwoordelik is om voorbereide
dele van kledingstukke in ’n vervoertoestel te voer
vir verdere werksaamhede en wat deur een of meer
sorteerders bygestaan mag word; '

(vi) skuinsomboorsel sny; )

(vii) herstel- en/of vervangstukke sny, met inbegrip van
die tyd wat bestee word aan die soek en patroon-
passing van materiaal; -

(viii) monsterboekies vir handelsreisigers sny; :

(ix) gesnyde en/of ongesnyde gedecltes van lae onder-

soek;
(x) vroulike werknemers nie elders gemeld nie;
(xi) kledingstukke opvou;

(xii) opvouers en omdraaiers: stempel of kalkeer met
die hand of ’n masjien; :

(xiii) kledingstukke stryk en opvou of stryk, opvou en
vasspeld; T .

(xi\r; lynvoerders;

(xv) masjienwerker, d.w.s. 'n werknemer wat enige
werksaamheid met 'n naaimasjien verrig;

(x::)) manlike werknemers nie elders gemeld nie;

(xvii) die posisie van sakke, knope of knoopsgate merk,
die bek van agtersakke sny;

(xviil) werktnipkundige;

(xix) herstelwerk, d.w.s. die ondersock van gebreide
kledingstukke om defekete te ontdek en die ver-
helping van sodanige defekte;

_{(xx) bediener van ’n krimppers of masjien;

(xxi) bediening van ’n ritsslaiterpers;

(xxii) verpakker, d.w.s. die verpakking van kledingstukke
in dose of ander geskikte omslae of die bymekaar-
maak van kledingstukke in bondels voordat dit na
die versendingsafdeling gestuur word; ;

(xxiii) nasiener, d.ws. *n werknemer wat gedeeltes van 'n
kledingstuk of die afgewerkte kledingstukke onder-
soek met die doel om gebreke te ontdek;

(xxiv) gewone naaiwerk, dw.s. een of meer van die
volgende werksaamhede met die hand verrig: —
Soomafwerking van mikvoerings in broeke; soom-
afwerking van sitvlakke; permanente omslae vas-
werk; soomafwerking van lyfbandvoerings of
gedeeltes daarvan; hakies in broekbande vaswerk

. en verskillende  bykomstige naaiwerkies verrig;
soomafwerking van krae of armsgate van onder-
baadjies; kraagomslae of lapelle opstop; soom-
koorde met die hand vaswerk; randverstywers
vaswerk en verskillende bykomstige naaiwerkies
verrig; soomafwerking van die onderente van
voerings of nate daarvan wat alreeds in posisie
vasgeryg is; soomafwerking van omboorsels;
hanglissies maak en aanwerk; oplegsels wat reeds
in posisie vasgeryg is, binne vaswerk; seildoek-
voerings maak; : .

(xxv) klaargemaakte kledingstukke met die hand of met ’n
masjien pers;

(xxvi) skuinssnywerk, d.w.s. die fatsoen van die krae
afmerk of regsny as voorberciding vir ander werk-

. saamhede; | " YL
(xxvii) sorteerwerk, d.w.. sorteerwerk in verband met ver-
- gkillende werksaamhede of die sorteer en losryg van

afvalstukke kouse voordat dit weer opgedraai word;
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{xxvm) stamljer ie.’ sﬁmﬁng §izes “andfor ldentxfwng
.work-numbers on garments or parts of garments;’

(xxlx) trimming of collars or ;uﬁs by knife, scissors or
contour machine; :

(xxx) writing of Iabels,

" and subject to the prowmns of c!ause 4 (4) of this
Agreement, cach contract of service shall be deemed
to have been continuous from the time the employee
entered’ the employer’s service u:ml the time such
_service is legally terminated,

"foreman or “male supervisor” or *“forewoman® or
“female supervisor” means an employee who carries the
- responsibility for the correct and eﬂElClént execution of the
work entrusted to his or her care in a factor}l’ or a department
of a factory.

' wgrade I employee, male” means a male employee engaged
in one or more of the following duties or capacmes.

(1) Machlnlst, ie. an employee who performs by sewing
__machine any operation in the making of clothing;
(2) -passer, i.c. an employez who examines the finished-off

garment for flaws;
(3) pressing of finished garments by hand or machine;

. {4) fitter-up, i.e. an employee who takes the outside of
garments together with the. cut out linings (called
trimmings) and adjust the outsides and insides
together accurately so that the parts may go forward
to the machine to be put together correctly;

(5) baster including outbasting, i.e. hand-sewing in setting a |

coat or parts of a coat inio posmon preparatory to
other operations and/of underbasting, i.e. hand-sewmg
lmmgs of coats into position prcparatory to sewing Lhc
edge seams;
(6) shaping designs of lapels and collars of coats prcpara-
" tory to underbasting;
(7) cutting of repairs and/or replacements, including tzme
spent in searching for and matching up cloth;
) copying of master patterns {excluding .the comtruchon
- thereof) in pleating process; i
(9) mechanic; !
(10) setting automatic pleating' machine and shall mciude a
male employee not elsewhere speclﬁed in this Agree--
ment. y

,.grade Il employee, male” means a male . emp]oyee engaged
in one or more of the following duties or capacities: !

(1) Putting material between two paper looms (formers) :
and preparing for steambox-in hand or loom pleatmg
process; .

(2) putting prepared formers in steambox and taking thern

© out-again in hand or loom pieatmg process;

(3) taking material out of looms in hand or loom pleatmg
process;

(4) guiding material with paper lbrough automatic plcat-' :

ing miachine;
-(5} powdering lays from perforated master lays and
perforating lays with a tracing wheel;
(6) assembling boxes, ie. foldmg cardboard into cardboardu
containers for suits and- other amcles ‘of clothing; :
(7) -assistant to mechanic; H
(8) cutting of bias blndmg, : i
(9) underpressing of men’s and bays melton and Imen

caps;
(10) operatmg a shrinking press;

(11) cutting of travellers’ swatches; i ' '

(12} ironing. fly-linings;

(13) retracing master lays;
(14) putting fasteriers on caps;
(15} label pring.

“ orade 1 employee, female ” means a fema}e employee engaged :

in one or more of the t'ollowmg duties or capacities: —

(1) Macbimst, ie, an employee who perforrns any
‘ operation by sewing machine; ;

(2) baster, including outbasting; i.e. hand-sewmg in se:ttmg
a coat or parts of a coat into. position preparatory
to other operations and/or underbasting, ie. hand-;
sewing linings of coats into position preparatory to.
sewing the edge seams;

(3) shaping designs of lapels and collars of coats prepa-- ‘

ratory to underbasting;

(4) finisher, ie. an employee who performs one or more
of the following operations by hand: Putting pads or’
wadd»mg into shouilders of coat; . fastening or,

“serging " sleeve-heads; wadding siceve—headS' felling

silk-facings already basted in position; malung button- | [

holes by hand; felling sleeve-head linings, holdirigs such'
in position with the fingers;

(5) ironing and folding or ironing, folding and pinning
garments in the shirt section and for ladies’ dresses
_ a.ndjor underwear

identifiserende
gedeeltes van

n skér of ’'n

(.xxvm') stempelwerker, - dWs groottes en;'of
werknommers op kledmgstukke of
kledingstukke afstempel;’

(xxix) boordjies of mansjette met ’n mes,
kontoermasjien afwerk;

xx) etikette uitskryf;

en elke dienskontrak word, behoudens dle bepalings van
klousule 4 (4) van hierdie Ooreenkoms, geag aaneenlopend
te wees vanaf die datum waarop die werknemer by die
werkgewer in diens gefree. het tot die datum waarop
sodanige diens weltiglik begindig word;

»Voorman” of ,, opsigter” of ,, voorviou” of ,, opsigster” "n .

werknemer wat verantwoordelik is vir die korrckte en doel-
treffende witvoering van die werk wat aan hom of haar
_toevertrou is in 'n fabriek of 'n afdeling van ’n fabrick;

» graad I-werknemer, man,” 'n manlike werknemer wat een of

meer-van die volgende phgte verrig of in een of meer van

- die volgende hoedanighede werksaam is; -

(1) Masjienwerker, d.w.s. 'n_werknemer wat met ’n naai-
masjien enige werksaamhe:d in verband met die maak

' van klere verng,

(2) nasiener, d.w.s. 'n werknemer wat die afgewerkte kleding-
stuk ondersoek met die doel om gebreke te ontdek;

(3) klaali( kledingstukke met die hand of met *n masjien

Stry

(4) pasmaker d.w.s. 'n werknemer wat die buitekant van
kledingstukke en die uitgesnyde voerings (opmaaksels)
by. mekaar laat pas sodat dié defe na die masjien kan
gaan om reg aanmekaargewerk te word;

(5) ryger, met mhcgnp van buiterygwerk, d.w.s, handnam-
werk wanneer 'n baadjie of gedeeltes van ’n baadjie
ter voorbereiding van ander werksaamhede in posisie
geplaas word, en/of binnerygwerk, d.w.s. die voerings
van baadjies in posisie vaswerk ter voorbereiding van
die aanmekaarwerk van die kantsome;

(6) ontwerpe van.lapelle en krae van baadjxcs fatsoeneer

voordat die voering vasgeryg word;

(7) kerstel- en/of vervangstukke sny, met inbegrip van die
tyd wat bestee word aan die soek en patroonaanpassing
van materiaal;

(8) Kopigring van moederpatrone {uitgesonderd die
konstruksie daarvan) en die plomproses,

9) werktulgkundlge .

(10) 'n outomatiese plooimasjien stel, en ook 'n manlike
werknemer wat nie elders in hierdie Ooreenkoms
gemeld word nie;

» graad 1-werknemer, man,” ’n manlike werknemer wat een of
meer van die volgende pligte verrig of in een of meer van
die volgende hoedanighede werksaam is:—

(1) Materiaal tussen twee papierbome {vorm_ers} plaas en
~ voorberei vir stoomkas in hand- of boomplooiproses;
(2) voorbereide vormers in stoomkas plaas en hulle weer
uitneern in hand- of boomplooiproses;
(3) materiaal ‘van bome verwyder in hand- of boomplooi-
proses;
© (4) materiaal deur middel Van' papier lei deur ontomatiese
ploounasuen,
(5) poeier op lae strooi deur rmddel van . geperforeerde
moederlae en lac met 'n kopicerwiel perforeer,
(6) dose inmekaarsit, d.w.s. kartonhouers vir pakke en ander
kledingstukke uit karton vou;
(7} assistent vir werktulgktmdlge,
(8) skuinsomboorsel sny;
(9) melton- en linnepette vir mans en-seuns snderpers'
(10) 'n krimppers bedien;
(11) monsterboekies vir handelsremgers sny,
(12) gulpvoerings stryk; ;
(13) moederlac weer natrek;
(14) knippe aan pette heg;
(15) etikette druk. :

"~ graad I-werknemer, vrow,” 'n vrouhke werknemer wat cen of

meer van die volgende pligte verrig of in een of meer van
die volgende hoeda,n.ghedc werksaam is:—

€))] Mas,:enwerker d.w.s. 'n werknemer wat enige wcrksaam—
heid met 'n naaimasjien verrig;

(2) ryger, met mbegnp van buiterygwerk, d.w.s. handnaal-
werk wanneer ’n baadjie of gedeeltes van ’n baadjie in
posisi eg..plaas word ter veorbereiding vir ander werk-
saamhede en/of binnerygwerk, d.w.s. voering van
baadjies op hul plek met die hand vasryg ter voor-
bereiding van die aanmekaarwerk van randnate;

.(3) patrone van lapelle en krae van baadjies fatsoeneer
-voordat voermgs vasgeryg word;

(4) afwerker, d.w.s. 'n werknemer wat een of meer van die
volgende werksaamhede met die hand verrig: stopsels
of watte in die skouers van baadjies insit; ie bo-ente
van moue vaswerk of gelykmaak; watte in die bo-
ente van moue insit; ‘soomafwerking van syvoorkante
wat reeds in posisie geryg is; knoopsgate met die
hand maak; soomafwerking van die voerings van die
bo-ente van die moue terwyl dit met die vingers in
k[;og:s;e gel}c:é)u worflzl R

(5) kledingstukke stryk -en -opvou of kledingstukke s
opvou en vasspeld in die hemdeseksie en in dle geval
van rokke en/of onderklere vu' dames,

3
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(6) hand “patent” turners engaged in turning out or
turning over the edges of collars, bands, cuffs, tabs or |

pockets with the use of a hand-iron;
(7) retracing master lays;
(8) laying up and cutting of lace according to pattern;
(9) passer, i.e. an employee who examines parts of or the
finished garments for flaws;

(10) conveyor-feeder, i.e. an employee responsible for feeding |

repared parts of garments ontc a conveyor for
urther operations and who may be assisted by one
or more sorters;

(11) ironing of fly-linings;
(12) meking bows for dresses;
€13) beading and/or embroidering by hand;

(14) cutting of repairs and/or replacements including time
spent in searching for and matching up cloth;

(15) operating automatic lace sewing and/or embroidery

machines; )

(16) cutting individual ties. by hand, and shall include a
female employee mnot elsewhere specified in this
Agreement, T :

II employee, female, * means a female employee engaged
one or more of the following duties or capacities: —

(I) bobbin-winding, i.e. winding bobbins Wwith a bobbin

winder; B ;
(2) cleaning, ie. cutting or trimming off loose ends of
* cotton left on garments by previous operators,
(3) folding and/or buttening up garments;

(4) ironing loose collars or re-ironing in the shirt section
garments -which have already been folded and iromed;

(5) machine patent turning, i.e. operating é}ny form of
' _automatic or semi-automatic machine which turns out

or turns over the edges of points of collars, bands, i
including the _scmi-automatic |

cuffs, tabs, pockets,
machine making collar tabs; L
{6) marking the position of pockets, buticns or button-
 holes in the shirt section; cutting the mouth of hip
_ pockets; ]
(7) pinning shirts;

pining underwear bows;

(8) pinning underwear motifs and trimmings; making and ¢

9 sloping, i.e. marking or trimming the shape of the necks

preparatory to other operations;

€10) sorting, i.e. sorting out for various operations or sorting
out and unravelling waste pieces of hose prior to
back-winding; . -

(1) packer, ie. packing garments into boxes or other

suitable wrapping or assembling garments into bundles

or orders prior to their being sent to the despatch

department; _

(12) plain-sewing, ie. performing by hand one or more of
) the following operations:——

Felling crutch linings in trousers; felling bottoms; '

fastening permaneat turn-up; felling waistband
linings or part thereof; fastening catch in tops of
trousers and various odds and ends of sewing;
feliing necks or armholes of vests; padding collars or
lapels; putting on bridles by hand; fastening edge-

stays and odds and ends of sewing; sewing on |

buttons by hand; felling bottems of linings or seams

of same already basted into position; felling bind--

ings; making and sewing oam hangers; fastening

facings inside already basted in position; making
canvasses; sewing hooks and eyes onto collars.

(13) table-hand, ie. an employee engaged in water-proofing .

" processes on the work in

upon scams or edges and rolling them over with a’

small wooden hand roller, cleaning off any rubber’

- solution; painting seams of oilsking and waterproof

(14) stamper, ie. stamping sizes and/or identifying work
numbers on garments or parts of garments; -

3) crimper; L o
(16) ironing seams of ties, including bow ties;

7) operator of semi-automatic press-studs machine; :
18) trimming of collars or cuffs by knife, scissors or contour
_ machine; :

_{19) operator of hand-operated butten covering machine;
~ 20) operating shrinking press;

21) passing garments through steam press and receiving out -

: . at the other end;

{22) sewing shoulder pads into dresses andfor unlined

coatees; !

€3) fitting garments on models but excluding marking,

measuring or cutting off of material; :

Q4) underpressing of men’s and boys’ melton or linen caps; ;

€25) line feeders; - _

(26) operating a zip machine;

(27) operating an electric rubber welding

machine; -

of smearing rubber solution |

(28) cutting cloth from scailops; :
(29) writing of Iabels; T

" (14) stempelwerker,

(6) ,, handpatentdraaiers” wat die rande van boordjies,
‘bande, mansjette, stroke of sakke omkeer of omdraai
met behulp van 'n handyster; .

" (7) moederlag weer natrek;

(8) kant oplé en sny volgens patroon; : :

(%) nasiener, d.w.s. 'n werknemer wat gedeeltes van kleding-
stukke of klaargemaakte kledingstukke ondersoek ten
einde defekte te ontdek;

(10) vervoertoestelbediener, d.w.s, 'n werknemer wat daar-
voor verantwoordelik is om voorbereide dele van
kledingstukke in 'n vervoertoestel te voer vir verdere
werksaamhede en wat deur een of meer sorteerders
bygesiaan mag word; .

(11) guipvoerings stryk; s

(12) strikke vir rokke maak;

~ (13) kraal- en/of borduurwerk met die hand verrig;

(14) herstel- en/of vervangstukke sny, met inbegrip van die
tyd wat bestee word zan die soek na en patroon-
aanpassing van stowwe; : ’

(15) outomatiese kantnaai- en/ocf borduurmasjiene bedien;

(16) individuele daszse met die hand sny, en ook ’n vroulike
werknemer wat nie elders, in hierdie Ooreecnkoms
gemeld word nie. '

|” graad Yi-werknemer, vrou,” 'n vroulike véerknemer wat een

of meer van die volgende pligte verrig of in een of meer
van die velgende hoedanighede werksaam i5:—

(1) Spoele opdraai, d.w.s. spoele met ’n sposlopdrasitoestel
;- .

aai;
(2) skoonmaak, d.w.s. los -entjies

garing wat devr vorige
werkers daar gelaat is, van k1

edingstukke afsny of

- afknip;- - i ¢

(2) kiedingstukke opvou en/of vasknoep; :

. (4 los boordjies stryk of kledingstukke wat alreeds gevou
' of gestryk is, in die hemdeseksie ocrstryk;

(5) patentmasjiendraaiwerk, d.w.s. enige soort outomatiese
of halfontomatiese masjien bedien wat dic kante of
punte van boordjies, bande, mansjette, stroke en sakke
omkeer of omdraai, met inbegrip van die halfoutoma-
tiese masjien wat boordjiestroke maak; . .

(6) die posisie van sakke, knope of knoopsgate in die
hemdeseksie merk; die bekke van agtersakke sny;

(7) hemde vasspeld; :

(8) motiewe en versiersels van onderklere vasspeld; strikke
vir enderklere maak en vasspeld;

(9) skuinssnywerk, d.w.s. die fatsoen van die krae merk en
regsny voordat ander werksaamhede verrig word;

(10} sorteerwerk, d.w.s. sorteerwerk vir verskillende werk-
saamhede verrig, of afvalstukke kouse sorteer en losryg
voordat dit weer opgedraai word; o e

_(11) verpakker, d.w.s. kledingstukke in dose.of ander geskikte

omslae verpak of kledingstukke in bondels of volgens
bestellings bymekaarmaak voordat dit- na die ver-
sendingsafdeling gestuur word; -

(12) gewone naaiwerk, d.w.s. een of meer van die volgende
werksaamhede met die hand verrig: —

Soomafwerking van mikvoerings in broeke; soom-
afwerking van sitvlakke; permanente omslae vassit;
soomafwerking in bandvoerings of dele daarvan;
hakies in broekbande vaswerk en verskillende

¢ bykomstige naaiwerk verrig; soomafwerking van
krac of armsgate van onderbaadjies; krae of lapelle
opstop; soomkoorde met die hand vaswerk; rand-
verstywers vaswerk en bykomstige naaiwerk verrig;
knope met die hand vaswerk; socomafwerking van
sitvlakke van voerings, of nate daarvan, wat alreeds
in posisie’ %eryg is; -soomafwerking van oomboor-
sels; hanglissies maak en vaswerk; oplegsels wat
reeds vasgeryg is, van binne vaswerk; seildoek-
voerings maak; ies en ogies aan krae vaswerk;

(13) tafelwerker, d.w.s. 'n werknemer wat werk in verband
met waterdigtingsprosesse verrig deur nate en rande
met 'n rubberoplossing te bestryk en dan in klein
houthandroller daaroor te rol en die uitgedrukte stuk-
kies rubberoplossing verwyder; nate van olicjasse en
waterdigte hoede bestryk; - o

dws. groottes enfof identifiserende

werknommers afstempel op kledingstukke of gedeeltes
van kledingstukke; ) '

(15) krimper; . o

(16) die nate van dasse, met inbegrip van strikdasse, stryis

(17) bediener van 'n halfoutomatiese drukknoopmasjien;

(18) boordjies of mansjette met 'n skér, 'n mes of 'n kontoer-
masjien regknip;

(19) bediener van ’n knoopoortrekmasjien wat met die hand
gewerk word;

(20) 'n krimppers bedien; .

(21) kledingstukke- deur ’n stoompers stuur en dit aan die
anderkant afneem;

(22) kussinkies in rokke en/of nic-uitgevoerde kortjasse vas-

WETIK;
(23) kledingstukke aan modelle pas maar nie materiaal af-

merk, meet of afsny nic;

"(24) melton- of linnepette vir mans en seuns onderpers;
(25) lynvoerders; .
?6) 'n ritssluitermasjien bedien;

27) *n elekiriese rubberlasmasjien bedien; .

(28) materiaal van uitskulﬁing_s afsny;

(29) etikette uitskryf;
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(30) trimming and cleaning of belts after lining and belt

have been machined together;

{31) eyelet punching and letting; - .

(32) covering buckles by harnd er machine;

(33) stamping on of sizes; =~ . :

(34) rivetting buckles; bending belt buckle; punching holes
for buckle and prong; pressing buckie prong onto
buckle; stapling buckle onto belt;

(35) machine patent turning of loops; .

(36) assembling boxes, ie. folding cardboard into card-
board containers for suits and other articles of
clothing;

(37} cutting of bias binding; .

(38) ironing of crzases on cuffs of shirts and crease lines in
front of shiris; - :

(39) examining of cut and/or uncut paris of lays;

(40) cutting of travellers’ swatches;

(41) hand-sewing operations on lies; , )

(42} winding or unwinding of lace, embroidery, braids,

_ ribbons, binding and elastic;

{43) inserting bones .or wires by hand; assembling inner
and outer brassiere cups by hand; cotting and capping
of steels, bones or wires; rivetting of hooks and eyes
and swedging of buckles.and press studs; cutting of

. elastic or shoulder straps by hand or by means of
antomatic machines; - assembling suspenders and
shoulder straps by hand; cutting individual! girdle
blanks; pasting, sticking or pinning  panels on girdle
blanks; ironing of partly-assembled brassiere cups and
girdle or corset panels; folding and rolling of bias
binding by means of automatic machines; in the
manufacture of foundation garments;

(44) cutting of lace, shoulder straps and. ribboms into
required .lengths (excluding the cutting from lays or
according to pattern);

€45) Iabel printing; *

(46) operator of a semi-automatic or automatic fusing |

machine;
(47) ironing on of fusible interlining with hand iron and
- 'positioning and spot-fusing of fusible interlining with
special machine; .

“head cutter” means a qualified cutter as- defined in the
Agreement who is in charge of and actively supervises the
cutiing department of an establishment; -

“hourly rate” or “hourly wage” means the weekly wage
prescribed in -clause 4 (1) of this Agreement, for the respec-
tive classes, divided by 421; '

“interlining cutter” in the shirt section, means an employee

. emé:!lo;:ed solely in cutting linings for shirts, collars, pyjamas
and ‘other nightwear.

~ “knitting, division ” means that division of the knitting section |

in which employers and employees are associated for the
knitting of fabric and/or garments and shall include—
(a)-the making up of fully-fashioned garments;
(b) the making up of semi-fashioned garments;
. (¢) the making up of men’s, ladies’ and children’s socks
. but shall exciude the making up of knitied garments
_ from uniform width knitted fabric in the piece;
“ladies’ hosiery division” means that division of the Knitting
Section in which employers and employees are associated
in an establishment which is registered or liable for registra-
tion in terms of the Factories, Machinery and Building Work
Act, 1941, for the knitting of ladies’ hosiery from artificial
fibre, silk, cotton, wool er any combination thereof or of
any material; and includes all operations incidental to
. the aforesaid activities; .
*“layer-up” means an employee engaged in laying up material
preparatory to culting and/or who sorts paris from the :cut

¥ i e
" “learner™ means an employee whose period or periods of
employment does not entitie him to be [I)aid the qualified
wage prescribed in clause 4 (1) for an empioyee of his class;
“ messenger ” means a female emgloyee engaged in carrying
messages or garments or parts of garments from onec opera-
ticn to another within the establishment;
“monthly wage” means the weekly wage multiplied by 4%;
“motor vehicle driver ” means an employee engaged in driving
a motor vehicle and for the purpose of this definition

“driving 2 moter vehicle” ‘includes all periods of driving |

and any time spent by the driver on work connected with
the vehicle or the load and all periods during which he is
obliged to remain at his post in readiness to drive;

“ pattern grader ” means an employee who grades patterns from
any material to various sizes according to requirements or
directions given to him and shall include an employee
employed on pattern grading who has had 5 years’ experience
as a cuatfer, and an employee engaged in making master
patterns for looms or formers in hand or loom pleating
process; :

“ patent- machine” means a button, button-hole, padding or
felling machine; _

* piece-work ” means any system by which earnings are calcu-
lated upon the quantity or ouiput of work performed;

* gualified ” means in relation to an employee in thé industry, |

an employee other than a learner or an unskilled labourer,
mechanic, caretaker, assistant despatch packer, driver of a
vehicle or watchman;

(30} lyfbande afwerk en skoonmaak nadat die voering en die
lyfband aanmekaar gestik is;

(31) vetergaatjies pons en inlaat; .

(32) gespes met die hand of 'n masjien oortrek;

(33) groottes afstempel; )

(34) gespes vasklink; Iyfbandgespes buig; gaatiies vir gespe
en tong-pons; die tong van die gespe aan die gespe
vasdruk; gespes aan lyfbande vasklink;

(35) die maak van lissies volgens masjienpatent; -

(36) dose inmekaarsit, d.w.s. kartonhouers vir pakke en
ander kledingstukke uit karton vou;

(37) skuinsomboorsel sny; -

(38) kreukels in mansjette van hemde en voulyne in die bors-
stikke van hemde stryk; .

(39) gesnyde en/of ongesnyde gedeeltes van lae ondersoek;

(40) monsterboekies vir handelsreisigers sny;

{41) handnaaiwerk aan dasse verrig;

(42) kant, borduursel, galon, lint, omboorsel en rek opdraai
of afdraai;

{43) balein of draad met die hand insit; die binne- en die
buitekante van die kelke van buustelyfies met die hand
monteer; stroke staal, balein of draad sy en puntdop-
pies daarop aanbring; hakies en ogies vasklink en
gespes en drukknope vasdruk; rek of skouerbande met
die hand of deur middel van outomatiese masjiene sny;
kousophouers en skouerbande met die hand monteer:
individuele blindestukke vir gordels uitsny; panele aan
blindestukke vir gordels plak, vassteek of vasspeld;
gedeeltelik gemonteerde kelke vir bunstelyfies en
panele vir gordels of korsette stryk; skuinsband deur
middel van outomatiese masjiene vou en rol—by die
vervaardiging van vormkledingstukke;

(44) kant, skouerbande en lint volgens vereiste lengtes sny
(rg:lai’ar nie saywerk van lae af of volgens ’n patroon
nie);

(45) die druk van etikette; ) i :

(46) bediener van ’n - halfoutomatiese of outomatiese vas-

smeltmasjien; : ;

(47) tussenvoering wat vasgesmelt kan. word, met 'n hand-
yster vasstryk en tussenvoering wat vasgesmelt kan
word, in posisie plaas en met ’n spesiale masjien op
sekere punte vassmelt; it :

» hoofsnyer ” °n gekwalifiseerde snyer soos in die Qoreenkoms
omskryf, wat aan die hoof stzan van en aktief toesig hou
oor die snyafdeling van *n bedryfsinrigting; :

»uwrloon™ die weekloon wat vir die onderskeie klasse in klou-
atgle jzgl) van hierdie Qoreenkoms voorgeskrvf word, gedeel

r :

» binnevoeringsnyer ” in die hemdescksie, *n werknemer wat uit-
sluitlik voerings vir hemde, boordjies, slaappakke en ander
nagklere sny; s : =T

» brei-afdeling” daardie afdeling van' die Breiseksic waarin
werkgewers en werknemers met mekaar “geassosieer is met
die doel om kledingstof en/of kledingstukke te brei en ook—
" {a) die glc{:naardiging van ten volle gefatsoencerde kleding-

stukke; . .
(b) die vervaardiging van halfgefatsoeneerde kledingstukke;
(¢} die vervaardiging van sokkies vir mans, dames en kin-
ders; maar uitgesonderd die vervaardiging van gebreide
kledingstukke van gebreide eenstukstowwe van 'n een-
vormige wydte; :

» dameskous-afdeling ” daardie afdeling van die Breiseksie waar-
in - werkgewers en werknemers met mekaar in ’n badryfs-
inrigting wat ingevolge die Wet op Fabri¢cke, Masjinerie en
Bouwerk, 1941, geregistreer is of geregistreer moet word,
geassosieer is met die doel om  dameskouse te brei van
kunsvesel, sy, katoen, wol of enige kombinasic daarvan of
van enige ander materiaal, en ook alle werksaamhede wat met
voorpoemde werksaamhede in verband staan;

»laemaker” 'n werknemer wat materiaal in lae rangskik om
gesny te word en/of wat dele uit die gesnyde lae sorteer;

» leerling ” 'n werknemer wie se dienstydperk of -perke hom nie
daarop geregtiz maak om die loon van ’n gewalifiseerde
werker soos in klousule 4 (1) vir *n werknemer van sy klas
voorgeskryf, te ontvang nie;

s bode™ ’n vroulike werknemer wat boodskappe of kledin
stukke of dele van kledingstukke van die een werksaamheid
na 'n ander binne die bedryfsinrigting dra;

, maandloon ” die weekloon  vermenigvuldig met 4%; -

» drywer van 'n motforvoertuig” °n werknemer wat ’n motor-
voertuig dryf, en vir die doel van hierdie omskrywing omvat
» 0 motorvoertuig dryf” alle tydperke waarin daar -gedryf
word en alle tyd wat die drywer bestee aan werk in verband
met die voertuig of aan die vrag en alle tydperke waarin
hy verplig is om op sy pos gereed te bly om te dryf:

,» patroongradeerder ” 'n werknemer wat patrone gradeer van

. enige materiaal af en volgens verskillende groottes ogoreen-
komstig die vereistes of opdragte wat aan hom: gegse is, en

ook ’n werknemer wat patroongradeerwerk verrig en wat vyf

" jaar ondervinding as ’n snyer gehad het, en 'n werknemer
wat modepatrone vir bome of vormers in hand- of boom-
plooiprosesse maak; - - :

., patentmasiien ” ’n knoop-, knoopsgat-, opstop- of stcomafwer-
kingsmasjien; : .

i stukwerk’]’ 'n stelsel waarvolgens die verdienste bereken word
volgens die hoeveelheid of omvang van die werk wat verrig is;

»» gekwalifiseer ” in verband met n werknemer in die Nywer-
heid, 'n ander werknemer as 'm leerling of ongeskoolde
arbeider, werktuigkundige, oppasser, assistent-versendingsver-
pakker, drywer van 'n voertuig of nagwag; 5

7
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<tgdt Jeader ” means an employee who is responsible for the
work executed by the employees composing a set or team
under his charge and who takes an active part in the opera-

+  tion of a set; ) _ :

“got of workers” (sometimes referred to as a “set”) means
a team of employees numbering three or more, engaged in
performing sectional operations in the making up of garments

. usually under the direction of a leader;

% shirt section” means that section of the Clothing Industry
in which are made shirts, collars, ties, pyjamas and other
nightwear; : _

“ short-ime ” means a temporary reduction in the number of
‘ordinary weekly hours of work in an establishment due to
slackness of work or other exigencies of trade;

“gtoreman ” means an employee in general charge of stores

* and/or finished products and who is responsible for receiving,
- storing, packing or unpacking goods in-a store or a ware-
house and/or delivering goods from a store or warehouse to
t&he cocrllasumi.ng departments in an establishment or for

espatch; ) C )

" #tagk-work ” mears the setting by an employéer (or his repre-
sentative) to an employee of a stated number of garments
or lglortidn of garments to be completed by such employee

.. _within a specified time; = .

“tea-girl ” means an employee who makes fea or similar
beverages and who may wash cups, saucers and kitchen
utensils and who may be responsible for cleaning the kitchen
and/or lunch and/or rest rooms;

“tie cutter” means an employee engaged in marking in and/or
cutting ties by hand or machine;

“ traveller ” means an employee who, as the travelling represen-
-tative of an establishment, on behalf of such establishment
invites, canvasses or solicits orders from persons for the sale
and/or supply to them of goods; )

“ traveller’s driver” means an employee who accompanies the
traveller on his journey and assits traveller in driving and
in packing, unpacking and displaying of samples; ;

“trimmer” in the Clothing Section means an employee
employed in marking in linings and/or cutting linings;

. “under-presser ” in the Clothing Section means an employee
other than a presser employed in pressing processes, including
the pressing of pockets and seams and crutch linings of
completed trousers and the. pressing of fusable interlinings;

“unskilled labourer” means an employee employed in one
or more of the following duties or capacities:—

(i) Cleaning and/or washing premises, plant, machinery,
vehicles, tools and/or other articles; :

(i) loading or unloading; :

(iii) carrying, moving or stacking articles;

(iv) opening or closing doors, unpacking
bales or other containers;

(v) delivering letters, messages or goods outside the factory
premises on foot or by means of a bicycle, tricycle or
hand-propelled vehicle;

(vi) marking, branding, stencilling or affixing labels on
boxes, bales or other containers by hand;

(vi) general gardening work; o
(viii) binding, wiring or strapping boxes or bales or other
containers, and shall include an employee of the age
of 21 years or over who performs the duties of an
errand boy; : '
. “ watchman or caretaker” means an employee engaged in
guarding premises, buildings or other property.
In classifying an employee for the purposes of this Agreement
he shall be deemed to be in that class in which he is wholly or
mainly engaged. -

boxes, hackages,

4, WAGES. .
. (1) The minimum weekly wages that shall be paid to and

accepted by the undermentioned classes of employees shall be
as follows:— ' :

PART A.
. Curtmig DEPARTMENT. : :
: . - ) Per Week.
o R ¢
_(i)HeadCurtar....'...,...m......._..._......'.....'.'....... 34 65
" (ii) Pattern Grader— ; _ '
(@) Qualified ... v e vee ces sus soi mae wer poe e s 26 97
(b) Learner— :
First Year. : i
First six months of eXperience ... e wes esn wee 3 21
Second six months of eXperience v v cos vee e 6 09
Second Year. - . _
First six months of experience ... ... e we oo 1 03
Second six months of eXPerience ... ws wes . 7 61
Third Yeéar. . '
First six months of experience ... e ces oes +.o 8 07
Second six months of experience .. s e ... 2 34
Fourth Year. . :
First six months of €XPETieNce ... e ses - 13 38
‘Second six months of experience ... e s ... 16 01
Fifth Year. . )
First six months of experience ... .w e cee s 18 96
Second six months of eXPErience ... . see o 22 60

Thereafter the wage specified in (g

wat unitgevoer word deur die werknemers in 'n span onder sy
| toesig en wat 'n aktiewe rol in die werksaamhede van ’n
| span hef;
|,, werkspan * (somtyds bekend as 'n ,span™) 'n span werk-
i nemers wat uit dric of meer bestaan wat werksaamhede stuks-
| gewys verrig in verband met die maak van kledingstukke,
! gewoonlik onder die toesig van ’n leier;
,, hemdeseksie » daardie seksie van die Klerasienywerheid waarin
i hemge, boordjies, dasse, slaapklere en ander nagklere gemaak
| word;
» korttyd ” ’n tydelike vermindering in die getal gewone week-
" likse werkure in 'n bedryfsinrigting as gevolg van 'n werk-
l slapte of ander vereistes van die handel; .
L, pakhuisman * ’n werknemer wat in die algemeen verantwoor-
" “delik is vir voorrade en/of afgewerkie produkie en wat ver-
| antwoordelik is vir die ontvangs, berging, verpakking of - uit-
| pak van geedere in 'n pakhuis of pakskuur en/of die aflewe-
| ring van goedere uit ‘n pakhuis of pakskuur aan die ver-
| bruiksafdelings in ’n bedryfsinrigting of vir versending;
|, taakwerk * die opdrag van ’n werkgewer (of sy verteenwoor-
" diger) aan 'n werknemer om 'n genoemde geta? kledingstukke
| of gedeeltes van kledingstukke binne 'n bepaalde tyd te vol-
. tooi; -
|, teemaakster ” 'n werknemer wat tee of dergelike dranke berei
T en wat koppies, pierings en kombuisgereedskap mag was en
| wat vir die skoonmaak van die kombuis en/of ecet- en/fof rus-
' kamer verantwoordelik mag wees; .
|, dasspyer ” 'n werknemer wat dasse afmerk en/of sny met die
" hand of ’n masjien; :
|, handelsreisiger ™ ’n werknemer wat, as die reisende verteen-
| woordiger van 'n bedryfsinrigting, namens sodanige bedryfs-
| inrigtings bestellings vir die verkoop enfof lewering van
| goedere aan hulle, van persone vra, werf of solisiteer;
i, handelsreisiger se drywer™ 'n werknemer wat die handels-
! reisiger op sy reis vergesel en die handelsreisiger help om te
| dryf en om monsters in en uit te pak en ten toon te stel;
;, opmaker” in die Klerasieseksie, 'n werknemer wat voerings
I afmerk en/of voerings sny;
,, onderperser ” in die Klerasieseksie 'n werknemer, uitgesonderd
i n ierser wat perswerk verrig, met inbegrip van die pers van
| sakke en nate en mikvoerings van voltooide broeke en die
| pers van kleefbare binnevoerings; .
,‘? ongeskoolde arbeider”™ 'n werknemer wat een of meer van
[ die volgende pligte verrig of in een of meer van die volgende
| hoedanighede werksaam js:— . )
| (i) Persele, installasie, masjinerie, voertuie, gereedskap
i en/of ander, artikels skoonmaak;
| (i) op- of aflaai;
| (i) artikels dra, verskuif of opstapel; _
i (iv) deure oop- of toemaak; Kiste, pakke, bale of ander

houers uitpak; 5

|  (v) briewe, boodskappe of goedere buite die fabrieks-
i perseel te voet of deur middel van 'n fiets, driewiel of
! handvoertuig aflewer;
| (vi) met die hand kiste, bale of ander houers merk, brand-
i . merk, sjabloneer of etikette daarop plak;
!_ (vii) algemene tuinwerk;

| (viii) kiste of bale of ander houers vasbind of met draad

i of hoepels vasmaak, en ook ’n werknemer wat 21 jaar

| oud of ouer is en wat die pligte van 'n boodskapper

! verrig; .

»wag” of ,opsigter” ’n werknemer wat persele, geboue of

'i ander eiendom bewaak,

By die indeling van 'n werknemer vir die toepassing’ van hier-
die [Ooreenkoms word hy geag in daardie kias te wees waarin hy
uitsiuitlik of hoofsaaklik in diens is.

i 4. Loxe.
'(1) Die minimum weeklone wat betaal moet word aan en aan-
gencem word deur ondergenoemde klasse werknemers, is soos
volg:—
|

|,

|»» spanleier ™ 'n werknemer wat verantwoordelik is vir die werk
|

|

DEEL A.
i SNYAFDELING:
I S Perwoek:
i R ¢
(i) HOOfSnyer ... wee wer weu e wee wne wee oo 3465
(i) Patroongradeerder.
| (a) GekwalifiSeer ... .o v see se se e oo 26 97
| (6) Leerling— -
; Eerste jaar. Lo
! Eerste ses maande ondervinding ... .. .. 521
| Tweede: ses maande ondervinding ... ... ... 609
|

Tweede jaar. i

Eerste ses maande ondervinding ... .o woo o 703
! Tweede ses maande ondervinding ... . woe o 7 61
| Derde. jaar.
! Eerste ses maande ondervinding ... .~ .. 8 07
! Tweede ses. maande ondervinding ... ... ... 934
! Vierde jaar. ) )
[ Eerste zes maande ondervinding .. .. .. 13 38
! Tweede ses maande ondervinding .. .. .. 1601
. Vyfde jaar. ' L
| Ferste ses maande ondervinding .. .. .. 18 96
Tweede ses maande ondervinding ... .o ... 22 60

Daarna die loon voorgeskryf in (a).
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- @il) Cutter—
(@) Qualified ... coo cor s cie ver ves cen nie aae

{b) Learner—
First Year. )
First six months of experience ...
Second six months of experience ... ... .

Second Year.
‘First six months of experience ...

aas awn

ass ses waa sen

Second six months of experience ... ... ... ...
Third Year. .
"First six months of eXperience ... ... ... wee woe

Second six months of experience ... ... ... ...

Fourth Year.
First six months of experience ...
Second six mcmths of experience ... ... .o ve

sar ses wa

F:frh Year.
First six months of experience
Second six months of experience ... ... wov woe

Thereafter the wage specified in ().
(iv) Inferb’ning Cutter, Trimmer, Tie Cutter—
(a) Qualified

wes  ses  wws  sE® ass  mes sse  Bes sEa sed mes

{b) Learner—
First Year. .
First six months of experience ... ... ... ... ...
Second six months of experience ... ... ... ..
Second Year.
First six months of experience ... ... ... "

Second six months of experience ... ... ... ...

Third Year. )
First six’ months of experience ... ...
 Second six months of experience ...

Fourth Year.
First six months of experience
Second six months of experience ... ... ... ...

Fifth Year.

First six months of experience ... ... v ver wus
Second six months of experience ... ... ... ...
Thereaflter the wage specified in (@)

(¢} If Advanced to Learner Cutter—

First six months from date of advancement .
Second six months from date of advanccment
Thereafter the wage specified in (iii) (a).

. ‘(v) Layer-up—
{a) Qualified ... ... oo .o ..

() Learner—
First Year.
- First six months of experience ST
Second six months of experience ... ... ... ...

® mes e ses aaa sae waw sss

Sgcond" Year. . ;
First six months of experience ... ... ... cee .o
~Second six months of experience ... ... ... ..

Third Year. o

First six months of experience ... ... ...
Second six months of experience ... ... ... ...
Thereafter the wage specified in (a).

aas aew

{c) If Advanced to Learner Cutier—
First six months from date of advancement ...
Second six months from date of advancement
Third six months from date of advancement
Fourth six months from date of advancement
Fifth six months from date of advancement ...
Thereafter the wage specified in (i) (a).

¢4} If Advarwed to Learner Interlining Cutter,
Trimmer, Tie Cutter—
_First six months from date of advancement
Second six months from date of advancement
Third six months from date of advancement
Thereafter the wage specified in (iv) (a).

(e) If Advanced to Fitter-up—

: First six months from date of advancement
Second six months. from date of advancement
Third six months from date of advancement
Fourth six months from date of advancement
Fifth six months from date of advancement
Thereafter the wage specified for-a fitter-up ...

V) CLICKEr v eve son Son e vou orn wie ssa bee doa 2o sae

Per
Week.
R ¢

13 38
16 01

18 96
22 60

16 01

10 40
11 56

13 38
16 01

18 96
22 60

10 40

9 34

10 40
13 38
16 01
18 96
22 60

10 40
11 56
13 38

10 40
11 56 |

13 38
14 53
16 01
19 61

12 70

(iii) Snyers.
(a) Gekwalifiseer ... ... i vee ver ses eee een
(8) Leerling—

Eerste jaar.

Berste ses maande ondervinding ... ... ..
Tweede ses maande ondervinding ... ... ...

Tweede jaar. .
Eerste ses maande ondervinding ... .ee oo

Tweede ses maande ondervinding ... ... ... .

Derde jaar.
Eerste ses maande ondervinding ... . ..
Tweede ses maande ondervinding ... ... ..

Vierde jaar.

Eerste ses maande ondervinding ... ... .. -

" Tweede ses maande ondervinding ... ... ...

Vyfde jaar.

Eerste ses maande ondervinding ... .o e
- Tweede ses maande ondervinding ... ... ...
Daarna die loon voorgeskryf in (a).

(iv) Binnevoeringsnyer, opmaker, dassnyer.
{a) Gekwalifiseer ... ... v vor ven e

(b) Leerling—
Eerste jaar.
Eerste ses maande ondervinding .. e
Tweede ses maande ondervinding ... ... ..

mes 448 mms EeE wes

Tweede jaar. ;
Eerste ses maande ondervinding ... ... ...
Tweede ses maande ondervinding ... ... ...

Derde jaar.

Ferste 'ses maande ondervinding ... ... ..
Tweede ses maande ondervinding ... ... ...
Vierde jaar. .
Eerste ges maande ondervinding ... ... ..
Tweede ses maande ondervinding ... ... ...
Vyfde jaar. '

Eerste ses maande ondervinding ... we oo wee

Tweede ses maande ondervinding ... ... ..
Daarna die loon voorgeskryf in ().

(¢) Indien bevorder tot leerlingsnyer.
Eerste ses maande nd datom van bevordenng

Tweede ses maande nd datum van bevordering
Daarna die loon veorgeskryf in (iii) (a).
(v) Laemaker.
(a) Gekwalifiseer ... ... ... ..

(b) Leerling—

Eerste jaar.
"Eerste ses maande ondervinding ... v e v

Tweede ses maande ondervinding ... ... ... oiv-

Tweede jaar. )
Eerste ses maande ondervinding ... .. ... ..
Tweede ses maande ondervmdmg e e o5

Derde jaar.
. Eerste ses. maande ondervinding ... .. . ...
Tweede ses maande ondervmdmg B ———
Daarna die loon voorgeskryf in (a).

(¢) Indien bevorder tot leerlingsnyer—
Ferste ses maande nd datum van bevordering
Tweede ses maande nd datum van bevordering
Derde ses maande nd datum van bevordering
Vierde ses maande nd datum van bevordering
Vyfde ses maande nd datum van bevordering
Daarna die loon voorgeskryf in (iii) (a).

(d) Indien bevorder tot leerlingbinmevoeringsnyer,
opmaker en dassnyer—
Eerste ses maande na datum van bevordering
Tweede ses maande na datum van bevordering
Dierde ses maande na datum van bevordering
Daarna die loon voorgeskryf in (iv) (a).

(e) Indien bevorder iot pasmaker—
Eerste ses maande nd datum van bevordering
Tweede ses maande nd datum van bevordering
Derde ses maande nd datum van bevordering
Vierde ses maande nd datum van bevordering
Vyfde ses maande nd datum van bevordering
3 Daarna die loon voorgeskryf vir 'n pasmaker

sas was was asi war 4se

(VD) PErssnyer ... wes see ees ses’con aue

Per
Week.
R ¢

16 01

10 40
11 56

13 38
16 01

18 96
22 60

10 40
13 38
16 01
18 96
22 60

10 40
11 56
13 38

10 40
11 56
13 38
14 533
16 01
19 61

12 70
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PART B. ' DEEL B.
FAcTory OPERATIVES. l FABRIEKSWERKERS,
Per week. | | Per week.
Rec || Rc
Grade I Emplovee, Male— Graad L i
_ : | (@) GekWalifiISEEr ... vev ver vee ver enn ven nen en sne ane oo 19 61
(@) Qualified ... ... e cev er ser e s ses see aee eaw 19 61 lI (b) Leeiling— : :
(b) Learner— i Eerste jaar.
First Year. ; Eerste ses maande ondervinding ... we e o 3 21
First six months of experience .., .. e e e 521 I ‘Tweede ses maande ondervinding ... .. sve we 6 09
Second six months of ex'penence sem sw wasgs 0D | Tweede jaar.
Second Year. Eerste ses maande ondervinding ... ... ... W g 0N
First six months of experience ... .. s s e 705 | Tweede ses maande ondervinding ... ... v e 807
Second- six months of experience ... ... ... 807 | Derde jaar. ;
Third Year. : Eerste ses maande ondervinding ... ... ... ... 9 34
First six months of experience .... ... iy 934 | | Tweede ses maande ondervinding ... ... ... ... 10 40
Second six months of experience ... ... ... ... 1040 | | Vierde jear.
Fourth Year. [ Eerste ses maande ondervinding ... ... ... ... 11 56
First six months of expencnce e ves ane wee e 11 58 | - Tweede ses maande ondervinding ... ... .., ... 13 38
Second six months of experience ... ... ... ... 13 38 | Vyfde jaar.
Fifth Year. : I Eerste ses maande ondervinding ... ... ... ... 14 53
First six months of experience ... ... .. ... 1453 | Tweede ses maande ondervinding ... .., ... ... 16 01
Second six months of experience ... ... ... ... 16 01 | Daarna die loon voorgeskryf in (a).
Thereafter the wage specified in (a). | Indien b i : :
(c) ¥ Advanced (s Leaner Supervisor— (c} In eer;i'e evorder tot Iezrlmg,roeughoueh .
First six months from date of advancement ... 19 61 | T rsé?g ses:paande A datm yan bevortenog: G2
S q " i i ad €0 i weede ses maande nd datum van hevordermg 22 60
econ fmx months from date. o vancement . 22 ! Daarna die loon voorgeskryf vir 'n manlike -
“ﬁ;ﬁ rﬁgorthe i spmﬁed for a male s | | toesighouer ... ... g 26 69
(d) If Advanced from Set Leader 10 Lea'mer Super- 'l(d) Igg:fer:-__bevorder van spanleier tot Ieerlmg:oesrg-
visor— i o
First six months from date of advancemcnt 202 | Eerste ses maande nd datum van bevordering 20 26
Second six months from date of advanccment 22 60 [ Tweede ses maande nd datum van bevordermg 22 60
Thereafter the wage spwﬁed for a male | Daarna die loon voorgeskryf vir “n’ manlike
superwsor T T a— 26 69 loeSIghouer LTI Ve A Wes Wew eAE dae 26 69
Gmde I Employee, Male— G}"“d I-werknemer, man— .
(@ QUALFEd .. ov re ee e e e een e e aen e e 1200 (@) Gekwalifiseer ... ... woo o vor e cen e vee wee s 2 1200
() Leatner— . o (b) Leerling—
First Year. i ’ I| Eerste jaar. aicoan

et sl 4 ! Eerste ses maande ondervinding ... ... ... ... 5§21
FS “Stn;ﬂ;ixm&%%&:ifczg;ifggﬁe'::' g %SI'! ' - Tweede ses maande ondervinding ... ... .o ... 6 09
Second Year i h | i];:eede jaat. d

‘ | rste ses maande ondervinding ... ... ... ... 705
gﬁnfxms?oﬁnstﬁf :gp:;;g'_f:m ' ; g; | Tweede ses maande ondervinding ... ... ... ... 8 07
Third Year T 1 Pede Joas i §

L k ' o | rste ses maande ondervinding ... ... ... ... 934
ggﬂg’ﬁ&%gtﬁf gmﬁné&. lg ‘313 ! Tweede ses maande ondervinding ... .. v wer wee 10 40
Thereafter the wage specified in (aj." | Daarna die loon \roorgesluyf in {a).

(©) If Advanced to Grade I Employee, Male— (c) Indien bevorder tot graad I-werknemer, man—
First six months from date of advancement ... 12 00 | | Eerste ses maande nd datum van bevordering 12 00
Second six months from date of advancement 13 38 - Tweede ses maande nd datum van bevordering 13 38
Third six months from date of advancement 14 53 ! Derde ses maande nd datum van bevordering 14 53
Fourthfsax months from date of advancement 16 01 | Eﬁfg ses maande nd datum van bevordering }g gjl
} THereafter ... cie oo von ses ons ows el myynasi 19 61 | I L L LI L T P T L S PR
Grade 1 Employee, Female— < | Graad I-werknemer, vrou—
(a) Qualified .. v tee aee see eee vre e e 1200 @ Gekwalifiseer ... ... ... .. i ene ve avey 12700
') {mmer—-ﬂther than thosc engaged in opemtmg on ®) Iﬁ:éﬁi;g—-mtgesondcrd dlegene Wat 'n vervoertoestel
a conveyor— i i
First Year. !I - Eerste jaar. .
First six months of experience ... ... . s oo 3 21 ' Eerste ses maande ondervinding ... ... ... .. 321
Second six months of EXPEHIENCe ... . v . 6 09 ! Tweede ses maande ondervinding ... ... ... ... 609
Ser:ond Year. | Tweede jaar.
First six months of experience ... ... ... .. .. . 708 | Eerste ses maande ondervinding ... ... ... ... 705
Second six months of expencnce MR | Tweede 'ses maande ondervinding ... ... ... ... 8 07
Third Year. | Derde jaar.
First six months of experience ... ... .. v. ... 9 34 | Eerste ses maande ondervinding ... ... .. ... 934
Second six months of experience ... ... ... ... 10 40 i Tweede ses maande ondervinding ... ... ... ... 10 40
Thereafter the wage specified in (a). ! paama die loon voo;geskryf in (a)
(c) Learner Engaged in Operating a Conveyor— (c) Leerling wat 'n vervoertoestel bedien— -
First Year. ! Eerste jaar.
First six months of eXPerience ... .o e o v 35 43 | Eerste ses maande ondervinding ... ... .. .. 543
Second six months of eXperience ... ... ... ... 6 23 i Tweede ses maande ondervinding .. ... ... ... 623
Second Year. I Tweede jaar. s s
First six months of expencncc et ves aee e T 61 Eerste ses maande ondervinding ... ... ... .. 7 61
Second six months of EXPETIENCE .o woe v v 8 52 | Tweede ses maande ondervinding ... ... ... ... 8 52
Third Year. ! Derde jaar.
First six months of experience ... ... .. ... 9 34 |~ Eerste ses maande ondervinding ... ... ... ... 934
Second six months of experience ... ... .. ... 10 40 | Tweede ses maande ondervmdmg ...... 10 40
Thereafter the wage specn.{%:.'d i (a) Daarna die loon voorgeskryf in (a}
" (&) If Advanced to Learner Supervisor— (d# Indien bevorder tot leerlingtoesighouer—
First six months from date of advancement ... 12 00 | Berste ses maande nd datum van bevordering 12 00
Second six months from date of advancement 14 53 ; Tweede ses maande nd datum van bevordering 14 53
Thereafter the wage specified for a female 1.7 " . Da;at;*ll_aa die loon voorgeskryf vir 'n toesighoud- .44
BUPBIVIBOL iy i e inn.,as ind S¥d0mal whs e, 133 i - e wwwRl KRS wEm R
(e) ¥ Advanced from Set Leader to Learner Super- {e)i Indien bevorder van spanleier tot leerlingtoesighoud-
visor— ‘ster—
First six months from date of advancement ... 12 65 ! Eerste ses maande nd datum van bevordering 12 6§
Second six months from date of advancement 14 53 | Tweede ses maande nd datum van bevordering 14 53
Thereafter the wage specified for a female } Daarna die loon voorgeskryf vir 'n toesighoud-
BUDPEIVISOT 1en see ses sve res sne ses oo soe wee 17 33 | SO i waeiues sbe Siei e Bee e ade e s e 11033
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. Therea.fter sl AR pes Tik GGE BeET 63X dueooame den wam o eww.

Per Week.
’ R ¢
Grade Il Employee, Female— )
N Qualified ... o ves sw s e vee e e fes sscen . 9012
(b) Learner—
- First Year. ’ o
First six months of experience ... ... ... ..o 521
Second six months of experience ... ... . 6 09
. Second Year. i
First six months of expenence Sl S a0
Second six months of experience ... ... ... ... 7 61
Third Year. )
First six months of expcrlence oo wm we s 807
Second six months of experience ... ... ... ... 8 52
Thereafter the wage specified in (a).
(¢c) If Advanced to Grade I Employee, Female— h
First six months from date of advancement 9 34
Second six months from- date of advancement 10 40
Thereafter the wage specified in (a). :
. Operator of Measuring and Passing Machine— :
" a) Quakified ... ceoovse ses sem s e ik vek siivens e eie 012 00
(b) Learner—
First Year. .
First six months of experience ... ... .. ... 521
Second six months of experience ... ... ... ... 609
Second Year.
First six months of experience ... ... voo weo oo 7 05
Second six months of experience ... ... ... ... 8 07
Third Year.
First six months of experience ... ... ... .. 9234
Second six months of experience ... .. i R 10 40
Thereafter the wage specified in (a) -
Messenger and [or Errand Boy— )
(@) Qualified ... ... v cir cer wee ved aer ee ser eee wee B 07
(b) Learner—
First Year.
First six months of experience ... ... ... ... 521
Second six months of experience ... ... ... ... 609,
Second Year. -
First six months of experience ... ... ... ... 705
Second six months of experience ... .. s i ¢ Bl
Thereafter the wage specified ia (a).
Under-presser— . :
(@) Qualified ... .. o e v e e e e e e e 16 01
(h) Learner—
First Year. .
First six menths of experrence e BN SN 521.
Second six months of experience ... ... ... ... 609
Second Year. )
' First six months of experience ... ... ... ... 705~
Second six months of experience ... ... ... .. 7 61
Third Year.
First six months of experience ... ... ... ... 8 07
Second six menths of experience ... ... ... ... 9 34
Fourth Year.
First six months of experience ... ... ... ... ... 10 40
Second six months of expe’rience s oay sewean 0 56
Fifth Year. ) :
First six months of expencnce conmioss s e w38 OO
Second six months of experience ... ... ... 14 53
Thereafter the wage specified in (a).
(c) If Advanced to Learner Presser—
First six months from date of advancement ... 16 01 !
Second six months from date of advancement 17 59
Thereafter the wage spectﬁed for a quahﬁ\ed -
Grade I emp]oyee (male) .. .. .. 1961
PART C.
CLERICAL AND TRAVELLERS. _ :
Per Week.
R ¢
Clerical Employees (Male)— _
First year of experience .., ... ... ... 6 45
Second year of experience ... ‘8 85
Third year of experience ... ... ... ... vv oo v ..o 12 67
Fourth year of EXPETIENCE .ou e sve e it s ees o 16 60
Fifth year of expcnence AT —— -
THEEEAHEL o vivimsd sl v s o s 34 OF
Clerical Employee.s'_ (Female)—
First year of experience ... ... ... .. wov woi wee o 6 45
Second year of experience ... ... ... .. s oo 4w 4 7 61
-+ Third year of expenenee S e T aes bik omew. B BE
Fourth vear of e‘cpenence R e o 3 A .
12 67 |

! ‘ Per week.

. . R e
Graad 1l-werknemer, vrou— .
(a) Gekwalifiseer ... ... ... .. TP ORRPOO. B ¥4
() Leerling—
Eerste jaar. .
Eerste ses maande ondervinding ... ... ... 5 21
Tweede ses maande cndesvmdmﬂ T
Tweede jaar. i
Eerste ses maande ondervinding ... vo. we .. 705
'Twcede ses maande ondervmdmg vt seikes w761
Derde jaar. .
Eerste ses maande ondervinding ... ... vo .. 8 07
Tweede ses maande ondervinding ... ... ... .. & 52
Daarna die loon voorgeskryf in (a).
() Indien bevorder tot graad I-werknemer, vrou—
Ferste ses maande nd ‘datum van bevordering 9 34
Tweede ses maande nd datum van bevordering 10 40
Daarna die loon voorgeskryf in (a).
Bediener van 'n meei- en pasmasjien—
() GEkWalIREET o s s wow wmwy o wew mywienn oy 12 00

(b) Leerling—

Eerste jaar. )

Eerste ses maande ondervinding ... ... ... ..
Tweede ses maande ondervinding ... ... wo ...
Tweede jaar.

Eerste ses maande ondervinding ... ... cvu aes
Tweede ses maande ondervmdmﬂ
Derde jaar.

Eerste ses maande ondervmdmg S R

Tweede ses maande ondervlndmg e
Daarna die loon voorgeskryf in (a)..

Bode en ,-’ of boodskapper—

SS9 a1 ta
&R S|& 3=

T

(@) Gekwalifiseer ... ... .. oo vii ver ves wie eee e e 8 07
(b) Leerling— Wooow
Eerste jaar.
Eerste ses maande ondervinding ... ... w. .. 521
Tweede ses maande ondervinding ... ... ves v. 6 09
Tweede jaar. .
Eerste ses naande ondervmdmg i s w105
Tweede ses maande ondervinding ... ... wve .. 7 6l
Daarna die loon voorgeskryf in {(a).
Onderperser—
(@) GekwWalifiSeer ... ... cvv e ver ce vee cr vee vee e wee 16 01
(b) Leerling— i
Eersie jaar. o
Eerste ses maande ondervinding ... ... .. .. 521
Tweede ses maande ondervinding ... ... ... .. 609
. Tweede jaar. :
Eerste ses maande andervmdmg ,,.' swmee 708
Tweede ses maande ondervmdmg vt sra mee 101
Devrde jaar. )
Eerste ses maande ondervinding ... ... ... ... 807
Tweede ses maande ondervinding ... ... ... ... 9 34
Vierde jaar. )
Eerste ses maande ondervinding ... ... ... . 10 40
Tweede ses maande ondervmumg v cesvesemve L1
Vyfde jaar. .
Eerste ses maande ondervinding ... .. ... ... 13 38
Tweede ses maande ondervmdmg PRI . |
Daarna die loon voorgeskryf in (a)
(c} Indien bevorder tot leerlingpersér—
Eerste ses maande nd datum van bevordering 16 01
Tweede ses maande nd datum van bevordering 17 59
Daarna die loon voorgeskryf vir 'n gekwahﬁ-
seerde graad I-wer}.nemer (man) s weae 19061
DEEL C.
KLERKE EN HANDELSREISIGERS. -
: : " Per week.
R c
Klerke (mansy—
Eerste jaar ondervinding ... ... wo. ceo wee wos e w6 45
Tweede jaar cndemndmg ...... RIS . S
Derde jaar ondervinding ... ... we oo e v v v 12 67
Vierde jaar ondervmdmg wpn wapives mesisase weavaed DOV 0
Vyfde jaar ondervmdmg s i s gl aocosee ey ok 39
DIEATHA (ueoave wse swa v s wes swsiuiar sns oan sowoevn oy Dtk OF
Klerke (vrouens)—
Eerste jaar ondervinding ... ... oo vee ces ser e oea 0 45
Tweede jaar ondervinding ... .ee oo wor bee ve v wen 7 6
Derde jaar ondervinding ... ... s eer er wes wee s 8 85
Vierde jaar ondervinding ... .c. eee cee ces ver ceniiar wee 9 87
Daarna ... coc oo v cee sie sis sen e e e e see 12 67

Handelsreisiger, man— e ‘
GEEWalifISEOr .iv vus' don see meevie wed sen ses ses vee e nes

: ey
= oo
o0

&
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5 Per Week.
. R ¢
Traveller, Male— . :
QUALELA 1vv vev wee vor ome mee see ek sne sri bee wee see see - 28 86

Unqualified—

During first six months of experience ... .o .o v oo 18 27
During second six months of experience ... .co.ees w0o 19 96
During third six months of experience ... ... ... ... 21 94
During fourth six months of experience ... ... ... ... 23 09
During fifth six months of experience ... ... ... ... 24 24
During sixth six months of experience ... ... ... ... ... 25 .40
During seventh six months of experience ... ... ... ... 26 55
During eighth six months of experience ... . v v 27 71
Traveller, Female— ' _
Qualified ... ..0i e sSeaE G WEGE B S e s 2A94
Unqualified— . :
During first six months of experience ... .. .. ... 14 96
During second six months of experience ... ... ... ... 16 39
During third six months of experience ... .. ... ... 17 87
During fourth six months of experience ... ... «uu ... 19 35
During fifth six months of experience ... .. ... ... 21 13
Daring sixth six months of experience ... ... ... oo soo 22 08
During seventh six months of experience ... ... ... ... 23 03
During eighth six months of experience ... .o s . 23 98
'PART D.
_GENERAL.
Per Week.
' ; : R ¢
Boiler Attendant ... . ... ... ... B
Belt Boy—
Qualified . i s mvie W seten s e s see 02
 Unqualified— 7
First six months of experience ... ... vee cor vee wo soe 321
Second six months of experience ... ... s coe cow oo 6 09
Third six months of eXperience ... ... vee vee oes e 7.05
Fourth six months of experience ... .o we cor woe oo 7 61
- Fifth six months of experience ... ... we cox wen oo 8 07
Sixth six months of experience ... cvi cee vae we wer oo 8 52
THerealter iins Gl o Wi e R SENEEES S B0
Despatch Packer .. ... oo i cev ee covi s cme vve eve aan 10 62
{!xsimm Despatch Packer ... ... ... ve ver e vee ses e 9 42
Foreman or Male Supervisor.
A@) Qualified . cos e i terere eae sne e cer ees ees aee 26 69
(b) Learner— '
First six months of experience ... ... v vee ... 19 61
Second six months of experience ... ... ... ... 22 60
Thereafter the wage specified in (a).
Forewoman or Female Supervisor.
. G Qualified: v viv o nin wm e wisiee s seeses s e 1733
(b} Learner—
First six months of experience ... ... .o oo wee 12 00
Second. six months of experience ... ... .. ... 14 53
Thereafter the wage specified in (a).
Unskilled Labourer ... ... ... .. cov oo e wod dew ane vee oo 10 00
' Motor Vehicle Driver of a vehicle, the unladen
weight of which together with the unladen weight
of any trailer or trailers drawn by such vehicle:—
a% Does not exceed 3,000 Ib. ... ... oo oo —n -, 1019
b) Exceeds 3,000 1b, but not 6,600 Ib. ... «e wos ... 13 45
c) Exceeds 6,000 1b. ... .ov v con cee ser vee s oe 18 68
Traveller's DIiVer ... ... ve. cie ss won wen ses ses wié wee oo 1000
Watchman or Caret@ker .. ... ... cos ves vis cos s wem s oew 10 62
Te_a_Gir!-... AR R e e e B e setee 8 LD

(2) Set Leaders—In addition to the wages computed in terms
of sub-clause (1) of this clause, any employee when called upon
to perform the duties of a set leader, shall receive and be paid
an additional 65 cents per week whilst so employed.

" (3) Bespoke Work—In addition to the wage payable in terms
of sub-clause (1) of this clause, any employee (other than one
exclusively employed in cuiting out marked-in garments) who
is employed in the clothing section upen production of garments
made to the measurement of individual persons, shall for the

time he is employed be paid an amount of ten per cent of the

wage prescribed in sub-clause (1) of this clause for the class of
work in which he is employed.

(4) Incremental Dates—An employer shall pay increases due
to his employees during each calendar year on the following
{@) All employees who qualify for an increase during the period
1st January to 31st March of the calendar year shall be
granted such increases with effect from and including the

first pay week after the 15th February of such year. |

. When an employee is not in employment during the said

pay week he shall become entitled to the increase with

effect from the date he is employed.

n

HLmdelsreisz‘ger, man— s
{Ongekwalifiseer—

| Gedurende eerste ses maaﬁde- 'ondér;winding i e e 18 27
]' Gedurende tweede ses maande ondervinding ... ... ... 19 96
| Gedurende derde ses maande ondervinding .., ... ... .21 94
i Gedurende viérde ses maande ondervinding ... ... ... 23 09
: gegurenge vyfde ses maan{clie ongervin&iling G SR %.; g
edurende sesde ses maande ondervinding ... .. s
! Gedurende sewende ses maande ondervinding ... ... 26 55
k Gedurende agste ses maande ondervinding ... ... ... 27 71
'Helmdeisreiﬁ'ger, vrou—
ekwalifiseer ... .. comeR MR G NEsceRmave e aesiene o0 D6
Handelsreisiger, vrou—

Ongekwalifiseer— G %
i Gedurende eerste sés maande ondervinding ... ... ...
‘ Gedurende tweede ses maande ondervinding ... ... ..
| Gedurende derde ses maande ondervinding ... .. i
| Gedurende vierde ses maande ondervinding ... ... .
| Gedurende vyfde ses maande ondervinding ...
| Gedurende sesde ses maande ondervinding ... .. ;
Gedurende sewende ses maande ondervinding
i Gedurende agste ses maande ondervinding ... ..

| DEEL D.

; ! 3 - ALGEMEEN, :

; o Per week.
s i _ ' R ¢
Ecelbadlenst o sos-ivwie vy vsss went s 530 sov wivciie 10 6B
Dryfbandhersteller— ' :

| GekwAlifiseer ... ci o Gl s ce bie deaad s e e 9 02
Dr]pfbandherﬂ'ellew

Ongekwalifiscer— _

| Ferste ses maande ondervinding ... ... .o ovo e .. 5 21

| Tweede ses maande ondervinding ... .es oo oo oo 0. 6 09

| Derde ses maande ondervinding ... e oo .o <o o 7 05

| Vierde ses maande ondervinding ... ... ... .o o o T 61

| Vyide ses maande ondervinding ... ... ... ... e e 807

. Sesde ses maande ondervinding ... .. ... o .. ... 8 52

DRATOA o st s i iie o R T o8 seons B B2
Versendingsverpakker ... ... ... o wed wesean oon seciess 10 DS
Assistent-versendingsverpakker ... ... .. .. o L0 942
Voorman of manlike toesighouer— ,

() GekWalifiSEer ... vev vee see ver err ven sne ser aee e 20 69

(b) Leerling— -

! Eerste ses maande ondervinding ... ... ... ... 19 61

" Tweede ses maande ondervinding ... ... ... ... 22 60

‘ Daarna die loon voorgeskryf in (@). '
Voorvrou of toesighoudster—

E.b) GEKWALIfISCEr ... wv vee wen wer ee cve e e wey e 17 33

b) Leerling—

> Eerste ses maande ondervinding ... ... ... ... 12 00
! Tweede ses maande ondervinding ... ... ... ... 14 53
' Daarna die loon voorgeskryf in (a).
On%'eskoofde GYDEHET e ooy seoinamiiven wem amimms se o 10 00
| Drywer van motorvoertuig waarvan die onbe-
" | belaste gewig, tesame met die onbelaste gewig
van ‘n sleepwa of -waens wat deur sodanige
voertuig getrek word— : ;

! (a) hoogstens 3,000 Ib. is ... ... ... oo o ... 10 19

.. {(b) meer as 3,000 Ib, maar hoogstens 6,000 1b.

! IS i cer wee e es wee wee een see e nee eee 13 A4S

| (¢) meer as 6,000 1b, i8 ... «e vee vee ven wan ... KB 68

\Drywer vir handelsreisiger ... .. G wems w19 00

R L1

oy mew AEUSRSENY wES AN SIS tee 8 12

'Wag of oppasser ... e ... .
| Teemaakster ...

(2) Spanleiers—Benewens die loon bereken ingevolge sub-
klousule (1) van_hierdie klousule, moet 'n werknemer van wie
vereis word om. die pligte van 'n spanleier te onderncem, ‘n addi-
sionele 65 sent per week ontvang en betaal werd terwyl hy aldus

werksaem is.

3) Maatwerk—Benewens die loon wat ingevolge subklousule
(1) van hierdie klousule betaalbaar is, moet ’n werknemer (uitge-
sonderd 'n werknemer wat uitsluitlik in diens is om afgemerkte
kledingstukke uit te sny) wat in die klerasieseksie in diens ge-
neem is om klere volgens die mate van individuele persone te
maak, vir die tyd wat hy aldus werksaam is, 'n bedrag betaal
word van tien persent van die leon wat in subklousule (1) van
hierdie klousule voorgeskryf word vir die klas werk wat hy verrig.

(4j Verhogingsdatums—'n Werkgewer moet gedurende - elke
kalenderjaar die loonverhogings wat aan sy werknemers verskul-
dig is, op die volgende grondslag betaal:

(@) Aap alle werknemers wat gedurende die tydperk 1 Januarie

] tot 31 Maart van die kalenderjaar vir 'm verhoging in
. aanmerking kom, moet sodanige verhoging toegestaan
| word met ingang van die eerste betaalweck na 15 Febru-
. arie elke jaar. Wanneer ’n werknemer gedurende genoemde
| betaalweek mie in diens is nie, word hy op die verhoging

" | geregtig met ingang van die datum waarop hy in diens

geneem word. . i J
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_(b) Likewise and in the same manner all increases which become
due during the periods 1st April to 30th June, Ist July to
30th September and- Ist October fo 31st December of each
calendar year shall be granted to employees with effect
from and including the first pay week after the 15th
May, 15th August and 15th November which falls within
the respective periods.

() In calculating whether an employee qualifies for an incre-
ment all periods of ‘absence from work shall be counted
except any absence without pay-for a continuous period
in excess of 4 consecutive pay weeks and in respect where-
of full particulars of the name of the employee and the
period of absence has been advised to the Council within
14 days of the employee resuming work.

Notwithstanding the above provisions:—

(i) Where a grade 1I female employee on the second six
months of the second year is promofed by her employer
to a grade I occupation, the incremental date shall be
adjusted in accordance with the date of such promotion
and not on the date on which the employee would nor-
mally have received her increment had she remaiped on
the grade II scale. ;

(i) Where an interlining cutter is promoted by his employer

: to learner cutter, the incremental date shall be adjusted .in
accordance with the date of such promotion and not on
the date on which the employee would normally have
received his increment had he remained on the interlining
cutter’s scale,

(5) Except with the consent of the Council first obtained, no
qualified male employee engaged in the industry at the date ‘of
coming into operation of this Agreement shall be retrenched
unless when replaced, another qualified male employee is employed
in the same occupation.

(6) Except with the approval of the Council, or unless other-
wise provided for herein, an employee transferred from one
occupation’ to another for which wages are prescribed in this
Agreement, either with the same employer or if commencing ser-
vice with another employer shall be paid the wages prescribed in
respect of the expérience such an employee has had in the
industry irrespective of the occupation in which such experience
has been obtained.

(7) Differential Rates—An employer who requires or permits
a member of one class of his employees to perform for longer
than one hour in the aggregate on any day either in addition
to his own work or in substitution therefor, work of another class
for which either—

(g) a wage higher than that of his own class; or

(b) a rising scale of wages ter_minating in a wage higher than _

that of his own class;

is prescribed in sub-clause (1) shall pay to such employee in
respect of that day—

(i) in the case referred to in paragraph (a) not less than one- |
fifth of the higher weekly wage prescribed in sub-clause |

(1); and _

(i) in the case referred to in paragraph (b) not less than one-
fifth of the highest weekly wage prescribed in sub-clause
(1) for the higher class:

Provided that where the difference between olasses is, in terms of
sub-clause (1) based on experience, sex or age, the provisions of
this sub-clause shall not apply.

(8) An employee who is engaged to operate a patent machine
shall not be paid less than the wage paid to her predecessor at the
time the latter ceased to be employed on such a machine; pro-
vided that this restriction shall not apply in the case of an
employee- who leaves the service of the employer conrcerned of
her own accord.

(9) Subject to the provisions of sub-clause (4) of clause 5, sub-
clauses (1), (2) and (3) of clause 12 and sub-clause (4) (b) of clause
11, an employee shall be paid the full weekly wage prescribed
in- sub-clause (1) of this clause for an employce of his class
whether hie has worked full time or less. '

(10) In an establishment where a foreman or forewoman is -not
employed, any employee (other than a set leader) who is
responsible for the work performed by other employees, shall
be entitled to and be paid not less than the wage prescribed in
sub-clause (1) of this clause for a supervisor.

(11) The wages prescribed in this clause shall be deemed to
include the cost of living allowances payable in terms of War
Measure No. 43 of 1942, as amended. Should the cost of living
allowances payable in ferms of the said War Measure or any

substituting or superseding legislation be increased to the extent |

that an employee would have become entitled to remuneration
in excess of the wage prescribed in this clause, his wage shall
be increased by an amount not léss than such excess.

5. PAYMENT OF WAGES. L
(1) Nothing in this Agreement shall operate to reduce the wage
which was being paid immediately prior to, or to which any
employee was entitled at the date of the commencement of this

. (b) Inszelyks moet alle verhogings wat gedurende die tydperke
1 April tot 30 Junie, 1 Julie tot 30 September en 1 Oktober
tot 31 Desember van elke kalenderjaar verskuldig word,
#an die werknemers tocgestaan word met ingang van die
eerste betaalweek wat na 15 Mei, 15 Augustus en 15

; November binne die betrokke tydperke val

(¢) Wanneer vasgeste] moet word of 'n werknemer vir 'n
verhoging  in aanmerking kom, moet alle tydperke van
afwesigheid van die werk getel word behalwe afwesigheid
sonder betaling vir ’n aanecnlopende tydperk van meer
as vier agiereenvolgende betaalweke en ten opsigte waar-
van volledige besonderhede omtrent die naam van die
werknemer en die tydperk van afwesigheid aan die Raad
meegedes] is binne veertiern dae vanaf die datum waarop
die werknemer sy werk hervai het,

Ondanks bostaande bepalings:

(i) moet die verhogingsdatum van ’n vroulike graad Il-werk-
nemer wat gedurende die tweede ses maande van die tweede
jaar deur haar werkgewer tot ’n graad I-beroep bevorder
word, aangepas word volgens die datum van sodanige
bevordering en moet haar verhogingsdatum nie op die
datam waarop die' werksemer gewoconlik haar verhoging
sou ontvang het as sy op die graad Il-skaal gebly het,
bereken word nie.

(ii) moet die verhogingsdatum van "n voeringsnyer wat deur sy
werkgewer tot lzerlingsnyer bevorder word, aangepas word
volgens die datum van sodanige bevordering en moet sy
verhogingsdatum nie op die datum waarop die werknemer
gewoonlik sy verhoging sou ontvang het as hy op die
voeringsnyerskaal gebly het, bereken word nie.

(5) Tensy die toestemming van die Raad vooraf verkry is, mag
geen gekwalifiseerde manlike werknemer wat op die datum van
inwerkingtreding van hierdie Qoreenkoms in die Nywerheid werk-
saam is, afgedank word nie tensy, as hy vervang word, 'n ander
gekwalifiseerde manlike werknemer in dieselfde beroep in diens
geneem word. ) _

(6) Behalwe met die goedkeuring van die Raad of tensy hierin
anders bepaal word, moet 'n werknemer wat van die een beroep
na 'n ander waarvoor lone in hierdie QOoreenkoms voorgeskryf
word, oorgeplaas word of terwyl hy in die diens van dieselide
werkgewer bly of wanneer hy diens by 'n ander werkgewer aan-
vaar, die loon betaal word wat voorgeskryf word ten opsigte
van die ondervinding wat sodanige werknemer in die Nywerheid
gehad het, afgesien van die beroep waarin sodanige ondervinding

-opgedoen is. :

(7 Differensiéle lone—'n Werkgewer wat van 'n lid van een
klas van sy werknemers vereis of hom toelaat om vir langer
as altesaam een uur op 'n bepaalde dag Of benewens sy eiec werk
Of ter vervanging daarvan werk van 'n ander klas te verrig waar-
voor— . -

(@) of 'n hotr loon as dié van sy eie klas;

(b) of 'm stygende loonskaal wat uitloop op ’n hotr loon as

dié van sy eie klas: ‘ 5
in subklousule (1) voorgeskryf word, moet aan sodanige werk-
nemer ten opsigte van daardie dag die volgende betaal: . .
(i) In die geval bedoel in paragraaf (g), minstens een vyfde
van die hoér weekloon wat in subklousule (1) voorgeskryf
word; en
(i) in die geval bedoel in paragraaf (b), minstens een vyfde
van die hoogste weekloon wat in subklousule (1) vir die
ho#r klas voorgeskryf word:

met dien verstande dat, waar die verskil tussen klasse ingevolge
subklousule (1) op ondervinding, geslag of ouderdom gegrond
is, dic bepalings van hierdie subklousule nie van toepassing is nie.

(8) 'n Werknemer wat in diens geneem is om ’'n patentmasjien
te bedien, meet minstens die loon betaal word wat haar veor-
ganger ontvang het toe sodanige voorganger opgehou het om met
sodanige masiien te werk; met dien verstande dat hierdie be-
perking nie van toepassing is nie in die geval van ’'n werknemer
wat die diens van die betrokke werkgewer uit haar eie verlaat het.

(9) Behoudens die bepalings van subklousule (4} van klousule
5, subklousules (1), (2) en (3) van Klousule 12 en subklousule
(4) (b) van klousule 11, moet ‘n werknemer die volle weekloon
wat in subklousule (1) van hierdie klousule vir 'n werknemer van
sy klas voorgeskryf word, betaal word afgesien daarvan of hy
die volle tyd of minder gewerk het. :

(10} In 'n bedryfsinrigting waarin daar nie 'n voorman of voor-
yrou werksaam is nie, is 'n werknemer (uitgesonderd 'n spanleier)
wat verantwoordelik is vir die werk wat deur ander werknemers -
verrig word, geregtig op minstens die loon wat in subklousule (1)
van hierdie klousule vir 'n toesighouer voorgeskryf werd en meet
hy sodanige loon betaal word,

(11} Die lene in hierdie klousule voorgeskryf, word geag die
lewenskostetoslaes in te shuit wat ingevolge OCorlogsmaatregl No.
43 van 1942, soos gewysig, betaalbaar is. Indien die lewenskoste-
toclaes wat ingevelge genoemde Oorlogsmaatretl of ingevolge
enige plaasvervangende wetgewing of wetgewing wat in die plek

. daarvan gestel word, betaalbaar is, in so 'm mate styg dat 'n

werknemer op 'n hoér besoldiging geregtig sou wees as die loon
wat in hierdie klousule voorgeskryf word, moet sy loon verhoog
word sodat dit minstens gelyk is aan sodanige ho¥r besoldiging.

5. BETALING VAN LONE,

(1) Niks in hierdie Qoreenkoms mag die foon ‘wat onmiddellik
voor die datum van inwerkingtreding van hierdie Ooreenkoms aan
'n werknemer betaal is of waarop “n werknemer op sodanige

3
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Apgreement whtlst such employee is employed by the same
“employer. The provisions of this sub-clause shall also apply in
the case of any employee whose services are terminated: by such
employer subsequent to the date of commencement of thi§ Agree-
‘ment -and who is re-engaged by such employer.
For the purpose hereof, Agreement shall include any amend-
mem thereto.

(2) (@) Remuneration due to an employee shall be paid in
cash each Friday. durmg workmg hours at the place and time
specified in the notice posted up in accordance with regulation
7 (5) under the Act but not later than 5.30 p.m. Any time which
may elapse after the normal hours of work and the time at which
payment is made shall be deeméd to be overtime.” If a pay day
falls upon a public holiday, payment shall be made during
‘working hours on the day preceeding such holiday.

(b) Employees engaged upon a monthly basis shall be paid not

. later than the last day in each calendar month, or upon the

termination of employment if this should take place before the
ordinary pay day of the employee.

{¢) Provided " that  where the contract of employment is ter-
minated on any working day other than the ordinary pay day
in the establishment, all wages or other moneys due to the
employee shall be pald immediately upon termination of employ-
ment, and where this is not done the employee shall also be
- entitled to his normal wages for any period up to the hme at
-w‘hlch payment is made.

3) Wage Envelopes.—All wages must be handed to employees
in sealed envelopes which shali bear the mame of the employee,
his factory number and the name of ‘the employer. The envelope
shall reflect the number of hours worked by the employee, his

- prescribed weekly wage rate or rate per hour, deductions made
in terms of sub-clause (4) of this clause and sub-clauses (1), (2)
and (3) of clause 12 (i.e. short-time), and the date up to which
‘the wage or rates shown on'the envelope are paid.

(4) No deductions of any description, other than the following,
-shall be made from the amount due to an employee —

(o) Bxcept where otherwise provided in this Agreement,

" ‘wherever an employee is absent from work and such
absence is not at the request or on the intructions of his
employer, a pro rata deduction for' actual time lost may
be made. -

(b) With the written consent of the employee, deductions for
savings and/or holiday funds; provided that the commence-
ment or continuance of a savings and/or holiday fund is
subject to the approval of the Industrial Council, after the
employer has agreed to deposit such moneys deducted
from his employee’s wages in a trust under the super-
vision of the Industrial Council; and for cash advanced
against wages.

(¢) Levies in terms of clause 22 and sick beneﬁt fund contribu- | :

tions in terms of clause 26 of this Agreement
{(d) Any amount paid by an employer compelled by law,
ordinance or legal process to make payment on behalf of
an employee.
() Where scissors-have been provided by an employe_r to his
employee, a weckly instalment not exceeding ten cents may
be deducted until the cost incurred by -the employer has
been repaid but in the event of the employee returning
the scissors to his employer he shall be entitled to a refund
of the total amount he has paid. :
() No employee shall be compelled to take tea (or other
beverage), but where an employee has agreed to accept tea
(or -other beverage) provided by the employer, a deduction
of not more than one-half cent -per cup may be made in
accordance with clause 13 of this Agreement.
- {g) Where no work is available to an employee on account of
- a breakdown of machinery, or other cause beyond the
control of the management, the employer may make a
ﬁro rata deduction for any time -lost in excess of two
ours,
* (k) With the written consent of his employee,. deductions for
contributions to the funds of the trade union, -

(5) Employers who supply their employees with geods of any
kind whatsoever, shall not deduct the amounts owing thereon
from the remuneration of such employees.
at all times be paid in full, except as is provided in sub-clause (4)
hereof, and  sub-clauses (l), (2) and (3) of clause 12 and no
deduction shali be made in respect of goods that may have been
accidently spoilt during the manufacturing process,

(6) Where work of any nature whatsoever is performed in an
establishment by employees organized in sets or teams, each
individual employee in the said sets or teams shall be pauj his
" temuneration by the employer or his representative m the
establishment where the work is performed.

... (M No employer shall charge, nor shall he accept, any premium,
“monetary or other compensation for the training of an employee.

_(B) Whenever work ceaseés or is interrupted in the whole or part

of an establishment owing to damage caused by fire, storm or
i ﬁoedmg an employer shall pay to all employees aifected thereby

wages, %to a maximpm of two weeks; provided that such pay-
frient shall include any payment in respect of notice of termination
~ of service which may be due in terms of clause 18 of this Agree-
" ment; provided that where work in a part er the whole of the

5

Remnneration must

tum geregug was, vermmder nie terwyl sodamge werknemer by
dieselfde werkgewer in"diens is. Die bepalings van' hierdie sub-
klousule is nie van toepassing:mie in die-geval van ’n werknemer

ie' se dienste: deur sodanige werkgewer begindig word: na die
datum van' inwerkingtreding van hierdie -Qoreenkoms en wat weer
deur sodanige wer kgewer in diens geneem word.. :

| Vir die toepassing van hierdie klousule omvat 45 Qoreenkoms
alle wysigings van die Ooreenkoms. .

(2) (@) Die besoldiging wat aan ’n werknemer verskuldig is,
loet elke Vrydag gedurende werkure en wel op die plek en tyd

spesifiseer in die -kennisgewing wat opgeplak is ooreenkomstig
rqgulas:e 7-(5) van die regulasies wat kragtens die Wet uitgevaar-
dig is, maar nie later -as 5.30 nm. nie, betaal word. Alle tyd
wat ve1loop tussen die sluitingstyd ten opsigte van dic gewone
grkure en die tyd waarop die loon betaal word, word geag
oortydwerk te wees. As 'n betaaldag op ’n openbare vakansiedag
val, moet betaling geskied gedurende die werkure op die dag
veor sodanige vakansiedag.
(b) Werknemers wat op ’n maandelikse grondslag in dlens
geneem is, moet voor of op die laaste dag van elke kalendermaand

.of by diensbegindiging, as dit voor die gewone betaaldag van

die werknemer plaasvind, betaal word.
(¢) Waar die dienskontrak begindig word op 'n ander werkdag
as die gewone betaaldag van die bedryfsinrigting, moet alle lone
of ander gelde wat aan die werknemer verskuldlg is, onmiddellik
by diensbegindiging betaal word, en waar dit nie gedoen word
nie, is- die werknemer ook geregtig op sy gewone loon vir enige
tyfperk tot-op die tyd waarop betaling geskied.

3) Loonkoeverte—Alle lone moet aan die werknemers oor-
handig word in verseélde koeverte waarop die naam van die
werknemer, sy fabricksnommer en die naam van die werkgewer

: vdorkom Ook die volgende moet op die koevert voorkom: Die

getal ure deur die werknemer gewerk, sy voorgeskrewe weekloon
of| uurloon, aftrekkings ingevolge subklousule (4) van hierdie
klousule en subklousules (1), (2} en (3) van klousule 12 (d.w.s.
korttyd) en tot op watter datum die Iﬂon wat op die koevert voor-
kom, ‘betaal word.

{4) Geen bedrag hoegenaamd nitgesonderd che volgende, mag
g] die loon wat aan 'n werknemer verskuldig is, afgetrek word .

i
(@) Behoudens andersluidende bepalings in h:erche Qoreenkoms
wanneer 'n werknemer van sy werk :afwesig is' sonder dat
hy op versoek of op las van sy werkgewer aldus afwesig is,
t 'n pro rata bedrag vir die werklike tyd wat verloor is.
b) Met d}e skriftelike toestemming van die ‘werkgewer,. bedrae
vir 'n spaar- en/of vakanstefonds met dien verstande dat
die- aanvang of voortsetting van 'n spaar- en/of vakansie-
fonds onderworpe is aan die goedkeuring van die Nywer-
heidsraad nadat die werkgewer daarmee -ingestem het om
sodanige gelde wat van sy werknemer se loon afgetrek is,
te deponeer in 'n trust onder die toesig van die Nywerheids-
raad; en bedrae vir kontant wat op die loon voorgeskiet is.
c) Heﬂings ingevolge klousule 22 en bydraes tot die Siekte-
bystandsfonds ingevolge klousule 26 van hierdie Ooreen-
koms.
(d) Enige bedrag wat 'n.werkgewer mgevolge 'n wet, ordon-
nansie of regsproses namens die werknemer moet betaal.
{e) Waar 'n werkgewer ’n skér aan sy werknemer verskaf het,
mag 'n weeklikse paaiement van hoogstens 10 sent afgetrek
word totdat die koste- wat die werkgewer aangegaan het,
terugbetaal is, maar ingeval die werknemer die skér aan
sy werkgewer terugbesorg, is hy geregiiz op ’n terug-
betaling van die totale bedrag wat hy betaal het.

(f) Geen werknemer mag verpliz word om tee. (of ander

' dranke) te gebruik nie, maar waar 'n werknemer daarmee
ingestem het om tee (of ander dranke) aan te neem wat
deur die ‘werkgewer verskaf word, mag ’n bedrag van
hoogstens 4 sent per koppie ooreenkomsng -die bepalings
van klousule 13 van hierdie Goreenkoms afgetrek word.

) Waar daar weens 'n ‘'onklaarraking van masjinerie of om
'n ander oorsaak wat buite die beheer van die bestuur is,
geen werk vxr 'n werknemer beskikbaar i§ nie, mag die
werkgewer 'n pro rafa bedrag aftrek vir enige tyd wat

: verloor is en meer as twee nur beloop

() Met die skriftelike toestemming van sy werknemer, r(f
bydraes tot die fondse van die Vakveremgmg afgetrek wo

(5) Werkgewers wat goedere, van watter aard ook al, aan hul

We' nemers verskaf, mag nie die bedrae wat daarop vertkuld1g is,

die besoldiging van sodanige werknemers aftrek nie. Besol-
dlg g moet, behoudens die bepalings van subklousule (4) hiervan
ubklousules (1); (2) en (3) van klousule 12, fen volle betaal
worg3 en geen bedrag mag ten opsigte van goedere wat gedurende
die vervaardlgmgsproses per ongeluk bederf is, afgetrek word nie.

(6) Waar werk, van watter aard ook al, in 'n bedryfsinrigting
verrig word deur werknemers wat in spanne georganiseer is, moet
die |werkgewer of sy verteenwoordiger elke individuele werknemer
in genoemde span sy besoldiging betaa] 1n die bedryfsinrigting
waarin die werk verrig word.

(7) Geen werkgewer mag emge premie, geldehke of ander ver-
goeding vir die opleiding van ’n werknemer vra of aanneem nie.

(8) Wanneer werk in die hele bedryfsinrigting of m n deel
daarvan tot stilstand kom of onderbreek word weens ’n brand,
storm of oorstroming, moet 'n werkgewer aan alle Werknemers
wat| daardeur geraak word, lone vir 'n tydperk van hoogstens
2 weke betaal; met dien verstande dat sodanige betaling enige
betaling ten opmgte van diensbedindiging insluit wat ingevolge

'kloqsule 18 van' hierdie Ooreeoloms verskuldig is; en voorts. met
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establishment is resumed within two weeks from the date on which
work was so ceased or interrupted the payment due shall be
only in respect of the actual time lost by the employees affected.
The provisions of this sub-clause shall also apply to any employee
who as at the daté of such fire, storm or flood is employed on
trial in terms of sub-clause (8) of clause 18 of this Agreement.

6. TiME -RECORDS.

(1) Every employer shall provide, to the satisfaction of the
Council, a 'semi-automatic time recording clock, or other recording
system. and shall establish beyond reasonable doubt the actual
time each individual employee has attended at the establishment.

(2) ‘Every employee shall, uniess prevented by sickness or other
unavoidable cause, register day by day the actual periods of his
attendance at the establishment.

_(3) Every employee shall register in person, in accordance with
_the method employed in the establishment, and no employee ma
register for any other employee in such establishment. _

(4) All time cards, or other types of records, shall in accordance
“with the requirements of section fifty-seven (4) of the Industrial
Conciliation Act, 1956, be kept for a'period of three years sub-
sequent ‘to' the date of the record and -on reguest shall be
available for inspection by the Designated Agent of the Council-

- 7. WAGES INCENTIVES, PIECE-WORK AND TAsk WORK.

(1) Task work is prohibited and employees who are required
to produce a given number of units of production shall be placed
under a piece-work or incentive system as provided for in this
clause. ' )

(2) Mo employer shall employ any employee on piece-work or
any other form of wage incentive except in accordance with the
following conditions:—

(i) No* employee shall be paid in any week less than the
minimum wage to which he would have been entitled in
terms of clause 4 of this Agreement if he had been
employed purely as a time worker.

(i) The Secretz:lry' of the Council must within 7 days of the
introduction of any piece-work or other form of wage
incentive be notified of the introduction thereof,

. (ifi) A schedule of the piece-work rates and in_the case of any
other form of wage incentive a statement clearly illustrating
how bonus payments will be calculated, must forthwith be
exhibited and kept posted in a conspicucus place readily
accessible to the employees and such schedule and/or
statement shall be signed in situ by an agent of the
Coungil.

(iv) The employees affected by any wage incentive scheme other
. than straight piece-work shall have the right to elect a
works: committee of two (or such additional numbers as
may be agreed to by the employer), and in the event of
a works committec being appointed full details of the
actual operation of the scheme shall be made available

to the committee. :

(v) Full details of the wage incentive scheme showing the
operations covered, work values and allowances made in
calculating. work values, must be maintained by ' the
employer and where any changes are effected the records
of the previous system must be retained for a period of
one year after such change.

(vi) No details of the wage incentive scheme may be changed to
reduce the earnings of the employees affected without the
consent of the works committee (if any) and in the event
of any dispute arising the matter shall be referred to the
Council; provided that this shall not apply to any changes
effected during a trial period of 3 months after the coming
into operation of the scheme, o

Piece-work rates shall not be reduced without the consent
of the Council. :

(vii) No wage incentive system may. be continued for a period
exceeding one month after a trial period of three months
without a certificate of permission having been obtained
from the Industrial Council.

8. ProPORTION OR RATIO OF EMPLOYEES.

(1) Cutting Room.—{(a) An employer shall employ one head
cutter at a wage of not less than the wage prescribed in clause
4 (1), Part A (i), before he may employ any other cutter at a
lower wage.

(b) The number of learners employed in cutting room opera-
tions shall collectively not exceed twice the number of qualified
cutters, fitters-up, interlining cutters and trimmers.

(2) (a) An employer shall employ one qualified male machinist
or qualified male presser, or qualified passer, under-baster, out-
_baster, or shaper, before he may employ in any operation any
male learner, other than a male learner employee in cutting room
operations as prescribed in sub-clause (1) of this clause.

dien verstande dat, waar werk in die hele bedryfsinrigting of in
’n gedeelte daarvan hervat word binne 2 weke vanaf die datum

“waarop die werk aldus tot stilstand gekom het of onderbreek is,

die betaling wat verskuldig is slegs dié ten opsigte van die werk-
like tydperk is wat verloor is deur die werknemers wat daardeur
geraak is. Die bepalings van hierdie subklousule is nie van toe-
passing nie op 'n werknemer wat op die datum van sodanige
brand, storm of oorstroming ooreenkomstig die bepalings van
subklousule (8) van klousule 18 van hierdie Ooreenkoms op proef
in diens was. i ' '
6. TYDREGISTERS. i

(1) Elke werkgewer moet tot tevredenheid van die Raad ’n
halfoutomatiese tydregistreerklok of ander - registreerstelsel - ver-
skaf en moet die werklike tyd waarop elke individuele werknemer
Ln die bedryfsinrigting werksaam was, buite alle redelike twyfel
ewys. ' : .
~ (2) Elke werknemer moet, tensy verhinder deur siekte of ’n
ander onvermydelike oorsaak, dag na dag die werklike tydperk
registreer wat hy in die bedryfsinrigting werksaam is. s

(3) Elke werknemer moet sy -aankoms en vertrek persoonlik
regisireer ooreenkomstig die metode wat in die bedryfsinrigting
gevolg word, en geen werknemer mag sodanige tye vir 'n ander
werknemer in sodanige bedryfsinrigting registreer nie. .

(4) Alle tydkaarte of ander soorte registers moet ooreenkomstig
die vereistes van artikel 57 (4) van die Wet op Nywerheidsver-
scening, 1956, gehou word vir 'n tydperk van drie jaar na die
datum van die register en moet op versoek beskikbaar gesiel word
vir inspeksie deur die aangewese agent van die Raad.

7. LOONAANSPORINGS, STUKWERK. EN TAAKWERK,
(1) Taakwerk word verbied, en werknemers van wie daar vereis

~ word om ’n bepaalde getal produksic-eenhede e produseer, moet

in diens geneem word volgens 'n stukwerk- of aansporingstelsel

‘soos di¢ waarvoor "daar in hierdie klousule voorsiening gemaak

word, .
{2) Geen werkgewer mag ‘n werknemer vir stukwerk volgens

‘enige ander vorm van loonaansporing in diens neem nie tensy

daar aan die volgende voorwaardes voldoen word:—

(i) Geen werknemer mag in 'n bepaalde week minder betaal
word nie as die minimum loon waarop hy kragiens
klousule 4 van hierdie Qoreenkoms geregiiz sou gewees
het as hy bloot as ’n tydwerker in diens geneem was.

(ii) Die Sckretaris van die Raad moet binne 7 dae na die
invoering van stukwerk of 'n ander vorm van loonaan-
sporing daarvan in kennis gestel word.

(iii) 'n Lys van die stukwerktariewe en, in die geval van enige
ander vorm van loonaansporing, 'n staat. wat duidelik
aantoon hoe’ die bonusbetalings bereken sal word, moet
onverwyld vertoon en opgeplak gehou word op *n opval-
lende plek wat geredelik toeganklik is vir die werknemers,:
en sodanige lys en/of staat moet in sitw deur 'n agent
van die Raad onderteken word. )

(iv) Die werknemers wat deur ’n loonaansporingskema, uitge-
sonderd ’n gewone stukwerkskema, geraak word, het die
reg om 'n werkkomitee van twee (of dié addisionele getal
waarmee die werkgewer instem) te kies, en waar daar 'n
werkkomitee aangestel word, moet volledige besonderhede
omirent die manier waarop die skema sal werk, vir die
komitee beskikbaar gestel word.

(v) Volledige bescnderhede van die loonaansporingskema, met
vermelding van die werksaamhede wat geraak word, die
werkwaardes en die punte waarmee daar by die berekening
van die werkwaardes rekening gehou sal word, moet. deur
die werkgewer bygehou word, en waar daar veranderings
aangebring word, moet-die registers van die vorige stelsel
vir (‘111 tydperk van 1 jaar na sodanige verandering bewaar
word.

{(vi) Geen besonderhede van die loonaansporingskema mag ver-
ander word ten cinde die verdienste van die werknemers
wat daardeur geraak word, te verlaag nie tensy die werk-
komitee (as daar is) toestemming daartoe verleen het, en
ingeval daar ’n verskil ontstaan, moet die saak na die Raad
verwys word; met dien verstande dat hierdie bepaling nie
van toepassing is nie op veranderings wat aangebring
word gedurende 'n proeftydperk van 3 maande pa die in-
werkingtreding van die skema. )

Stukwerktariewe mag nie sonder die toestemming van die
Raad verlaag word nie. :

(vii) Geéen loonaansporingstelsel mag vir 'n tydperk van langer
as | maand na ’n proeftydperk van drie maande voortge-
sit word nie tensy ’n sertifikaat waarby toestemming daar-
toe verleen word, van die Nywerheidsraad verkry is.

8. GETALSVERHOUDING VAN WERENEMERS.

(1) Snykamer—(a) ’n Werkgewer moet 'n hoofsnyer teen min=
stens die loon voorgeskryf in klousule 4 (1), Deel A (i), in diens
hé voordat hy ’n ander snyer teen °n laer loon in diens mag
neem.

(b) Die getal leerlinge wat vir snykamerwerksaamhede in diens
geneem is, mag altesaam hoogstens 2 maal die getal gekwalifi-
seerde snyers, passers, binnevoeringsnyers en opmakers wees.

(2) (q) 'n Werkgewer moet 1 gekwalifiscerde manlike masjien-
werker of gekwalifiscerde manlike perser of gekwalifiseerde na~
siener, binneryger, buiteryger of fatsoeneerder in diens hé voor-
dat hy in enige werksaamheid ’n manlike leerling, uitgesonderd
’n manlike leerlingwerknemer in snykamerwerksaamhede soos
wvoorgeskryf in. subklousule (1) van hierdie klousule, in diens mag
aeem.
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(b) The number of male learners so employed, shall not exceed
twice the number of qualified male machinists, pressers, passers,
under-basters, out-basters or shapers.

(3) For the purpose of computing the ratio or proportion of
employees prescribed in sub-clause (1) of this clause, no employee
in receipt of a wage of less than R18.96 shall be deemed to ‘be
a “gualified employee™. S

(4) Where an employer is a limited liability company, or is
4 partnership, no director or other officer of such company or
partnership, shall be deemed to be an employee for ratio

purposes.

(5) An employer shall in respect of female er'nployeés in his-

establishment for whom wages are prescribed in this Agreement
(other than those employed in the occupation referred to in
sub-clause (1) of this clause) pay—

(i) not less than 30 per cent of such
R12 per week or more; and :
(i) not ‘Iess than 25 per cent of .such employees a wage of
R9.12 per week or more; and
* (iii) not more than 45 per cent of such employees a wage lower
. than R9.12 per week. . E B

(6) In the event of the prescribed ratio or proportion of

employees' in terms of this clause being defective in any
establishment at any time, then the employer shall—

employees a wage of

(a) immediately engage other employees at the necessary

prescribed basic wage or if such employees are not then
available; _ . .

(b) raise permanently and in priority of experience, the
prescribed wages of a sufficient number of his lower-paid
employees to establish and maintain the ratio or propor-
tion of empioyees required in terms of this clause; and

(c) alternately, and as a temporary measure, raise the wages
of a sufficient number of his lower-paid employess in
priority of experience, who shall be retained at such higher
wages for so long as he may find it necessary to establish
and maintain his prescribed ratio or proportion of
“employees, and such temporary advancement must be
explained to each employee concerned. :

(7) Any person employed in an establishment inder exemption
shall be deemed to rank as a “learner ” employee for the purpose
of the ratio of employees. : : ’
"(8) For the purpose of this clause, belt-boys, boiler attendants,
caretakers, despatch packers, assistant despatch packers, travellers,
travePers’ drivers, clerical workers, drivers of wvehicles, errand
boys, labourers, mechanics, méssenger boys and watchmen shall
be excluded. . i

9, OrDINARY HoOURS oF WoRK, MEAL BREAKS AND REST
INTERVALS. ; Pt ;

(1) Ordinary Hours of Work—A five-day ' week shall be |

ohserved from Monday to Friday inclusive and the ordinary
hours of work of an employse shall not exceed— .

(i) 42% hours, excluding meal times, but including rest

: intervals, in any week from Monday to Friday inclusive;

(i) 8% hours on any day between-thé hours of 7.30 am. and

6 p.m.; T . o
except that in the case of boiler attendants the weekly hours
may be 46 and the daily hours 94 and in the case of watchmen
or caretakers the weekly hours may be 72 and the daily hours
12, 2 5
(2) Hours of Work to be Consecutive—All working hours in
any day shall, except for meal times and rest intervals as
provided for in this clause, be consecutive. : .

(3) Rest Intervals—{(i) Employees not engaged upon a con-
veyor apparatus—Every employer sha ¢
employees, other than a traveller, a watchman, a motor vehicle
driver, or an employee engaged in delivering goods or messages
outside the establishment of his employer a rest interval of not
less than ten minutes as frear.as practicable to— '

(@) the middle of each morning work period;

* (b) the middie of each afternoon work perfod; _
during which the employee shall not be required or. permitted
to perform any work and such interval shall be deemed to be
part of the ordinary hours of work. e B

(ii) Employees Engaged on a Conveyor Apparatus—Employees
enpaged on work in conjunction with a conveyor apparatus shall
be given suitable rest intervals during working hours, amounting
in all to not less than thirty minutes daily. All such rest periods
shall be reckoned as part of the employee’s working hours but
no work whatever shall be performed during such rest intervals
by any employee engaged upon this type of operation.

(4) Meal Breaks—An employer shall not require or permit an
employee to work for more than five hours continuously without
an interval of at least one hour, provided that— S

(i) if such interval be for longer than one hour, the period
" in ixcess of one hour shall be deemed to. be hours of
work: . > " . -
(ii) an employee who is required or permitied to work for
two or more periods broken by intervals of less than
one hour, other than rest intervals prescribed in sub-clause
(3), the said periods of work totalling more than five hours,
shall be deemed to have been employed for more- than

five hours continuously.
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I grant. to each of his-

| - - =

{b) Die getal manlike leerlinge wat aldus in diens geneem fs,
mag hoogstens 2 maal die getal gekwalifiseerde manlike masjien-
werkers, persers, nasieners, buiterygers, binnerygers of fatsoeneer-
ders wees. : .

. {3) By die berckening van die getalsverhouding van werk-
nemers soos voorgeskryf in subklousule (1) van hierdie klousule,
mag geen werknemer wat ’'n loon van minder as R18.96 ontvang,
geag word 'n ,, gekwalifiseerde werknemer ” te wees nie.

. (4) Waar ’n werkgewer 'n maaiskappy met beperkte aanspreek-
likheid of 'n vennootskap is, word geen dirckteur of ander amps-

- draer van sodanige maatskappy of vennootskap vir die berekening

van die getalsverhouding geag 'n werknemer te wees nie.

_ (5) ’n Werkgewer moet ten opsigte van die vroulike werknemers

in sy bedryfsinrigting ‘vir wie lone in hierdie Qoreenkoms voor-

geskryf word, uitgesonderd diegene wat werksaam is in die

beroepe bedoel in subklousule (1) van hierdie klousule—

(i) aan minstens 30 persent van sodanige werknemers 'n loon

. van RI2 pér week of meer befaal, en .

(ii) aan minstens 25 persent van sodanige werknemers 'n loon

__ van R9.12 per week of meer betaal; en

ii} aan hoogstens 45 persent:van sodanige werknemers 'n loon

wat laer as R9.12 per week is, betaal.

{6) Ingeval die voorgeskrewe getalsverhouding van werknemers

in ‘n bedryfsinrigting te eniger tyd nie aan die bepalings van hier-

die klousule voldoen nie, moet die werkgewer—

{2) onmiddellik ander werknemers teen die nodige voorgeskrewe

basiese loon in diens neem of, as sodanige werknemers dan

nie beskikbaar is nie;

(b) die voorgeskrewe lone van genoeg werknemers ‘in die

geledere van sy laer besoldigde werknemers permanent en

in -velgorde van hul ondervinding verhoog ten einde die

i getalsverhouding wvan die werknemers wat by -hierdie

klousule vereis word, te verkry en te handhaaf; en

(¢) as alternatief en as ’n tydelike miaatregl, die lone van ge-
noeg werknemers in die geledere van sy laer besoldigde
werknemers verhoog in volgorde van hul ondervinding, en
sodanige werknemers moet teen die hofr lone in diens ge-

~ hou word solank hy tyd nodig het om die voorgeskrewe

*  getalsverhouding van sy werknemers te bereik en te hand-
haaf, en sodanige tydelike verhoging moet aan elke be-
trokke werknemer verduidelik word.

(1) Vir dic bepaling van die getalsverhouding van werknemers

worfi. enigeen wat kragtens ’n vrystelling in ’n bedryfsinrigting in

diens gehou word, geag 'n ,, leerling "-werknemer te wees,

{(8) Vir die toepassing van hierdie klousule word dryfbandher-
stegErs, ketelbedieners, opsigters, versendingsverpakkers, assistent-
versendingsverpakkers, handelsreisigers, handelsreisigers se drywers,
klerke, drywers van voerfuie, boodskappers, arbeiders, werktuig-
kundiges, bodes en wagte uitgesiuit.

—

i 9. GEWONE WERKURE, ETENS- EN RUSPOUSES.

(i} Gewone werkure—Daar moet 5 dae per week van Maan-
dag tot en met Vrydag gewerk word, en die gewone werkure van
n werknemer is hoogstens— . ; : :

(1) 424 uur, uiigesonderd etenstye, maar met inbegrip van rus-
-pouses, in enige week van Maandag tot en met Vrydag;
(i) 8% uur op enige dag tussen die uvre 7.30 vm. en 6 nm.
met uitsondering van die geval van ketelbedieners, wie se
weeklikse ure 46 .en daaglikse werkure 9% mag wees, en
wagte of oppassers wie se weeklikse ure 72 en daagiikse
ure 12 mag wees. - :

(2) Werkure moet aaneenlopend wees—Alle werkure op ’n
bepaalde dag moet, met uitsondering van etenstye en ruspouses
soos| in- hierdie klousule bepaal, aancenlopend wees.,

(3} Ruspouses.—{i) Werknemers wat nic in verband met 'n ver-
voerapparaat werksaam is nie.—FElke werkgewer moet aan elkeen
van |sy werknemers, uitgesonderd ’n handelsreisiger, 'n wag, 'n
dry\%er van 'n motorvoertuig of ’n werknemer wat goedere en

boodskappe buite die bedryfsinrigting van sy werkgewer aflewer,
’n ruspouse van minstens 10 minute toestaan so na as moontlik
() die middel van elke oggendskof;
(b) die middel van elke namiddagskof;
en gedurende sodanige pouse mag daar mie van die werknemer
vereis word of mag hy nie toegelaat word om enige werk te ver-
1ig nie, en sodanige pouse word geag deel van die gewone werk-

_ure uit te maak.

(ii) Werkgewers wat met vervoerapparaat werk.—Aan werk-
nemers wat werk in verband met 'n vervoerapparaat verrig, moet
daar | geskikte ruspouses gedurende werkure verleen word, en
scdanige ruspouses moet altesaam minstens dertig minute per dag
beloop. Al sodanige ruspouses moet gereken word as deel van die
werknemer se werkure, maar geen werk hoegenaamd mag ge-
durende sodanige ruspouses deur ’n werknemer wat hierdie tipe
werksaamheid verrig, gedoen word nie.

(4): Etenstye—'n Werkgewer mag nie van ’n werknemer vereis
of hom toelaat om vir meer as 5 uur aaneen sonder 'm pouse
van TJ:)ninstens 1 wur te werk nie; met dien verstande dat—

(i) as sodanige pouse langer-as. 1 wur duur, die tydperk wat

-~ | dit langer as 1 uur duur, geag word ‘werkure fe wees;

(iiﬁ 'n werknemer van wie daar vereis word of wat toegelaat
word om vir 2 of meer tydperke wat onderbreck word
deur pouses van minder as 1 uur [uitgesonderd -die rus-
pouses voorgeskryf in subklousule (3)] te werk en wie se
% -werktydperke aliesaam meer as 5 uur beloop, geag word
b werksaam te gewees het vir ’n ononderbroke tydperk van
| meer.as 5 uur. : oo - ; :
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(5) Savings—The provisions of this clause shall not, apply to
travellers, travellers’ ‘drivers and employees in receipt of R1,920
per annum or over, provided that in the case of a watchman or
caretaker, he shall not be required or permitied to work for
more than six days consecutively without being granted a day
off duty on full pay, provided further that the employer may,
in lieu of granting his watchman or caretaker any such day off,
pay the employee concerned the wage which he would have
received if he had not worked on such day plus an amount of
not less than his daily wage in respect of such day not granfed;
. the provisions of sub-clauses (2), (3) and (4) shall not apply to
an employee engaged on emergency work or in the overhauling
and repair of machinery which cannot be performed during the
regular working hiours. .

10. OVERTIME.

(1) Overtime—All time worked in excess of the ordinary daily
hours prescribed in clause 9 or before 7.30 a.m. and after 6 p.m.
on Monday to’ Friday, _sha‘]l be deemed to be overtime.

(2) Limitation of Overtime—(i) Male Employees.—No
employer shall require or permit a male employce to work
more than 10 hours overtime in any week. - ;

(i) Female Employees.—(q) Daily, Weekly and Annual Limits.
—No c¢mployer shall require or permit a female employee to
work before 6 am. or later than 6 p.am. on any day, nor shall
he require or permit such employee to work overtime for more
than— O S

(@) ten hours in any week;

(b) two hours on any day;

(c) three consecutive days;

(d) sixty days in any year. i ;

(b) Notice ‘of working of overtime to be given to employees,
No overtime in excess of one hour in any day may be required
or permitted of an employee unless the employer—

(i) gives notice thereof to such employees before midday; or

(i) provides such employee with an adequate meal before she

g_as to commence overtime; or

(iii) pays such employee a2n allowance of 15 cents to enable

the employee to obtain a meal before the overtime is due
to commence. : .

A break for a meal of not less than one hour, shall be allowed
to female employees. between the closing of the ordinary working
hours, and the commencement of overtime, when such overtime
exceeds one hour: provided that no time shift shall exceed five
hours without a break for a meal.

(3) An employee shall be deemed to be working in the employ-
ment of an employer in addition to any period during which he
is actually working— - .

(@) during any period during which, . in accordance with the

requirernents of -his employer, he is present upon or in any
premises in which the Industry is being carried on;

(b) during any period during which he is present upon or in

any such premises; and

(¢) during any period during which he is in charge of any

vehicle used in the Industry, whether or not it is being

driven— : . i 7
provided that if it is proved during what portion of any such
period as is referred to in paragraph (b) or (c) any such employee
actually worked in his employment the presumption established
by this sub-clause shall not apply in respect of that employee in
relation to that period. :

(d) Overtime accrues. daily and shall be reckoned day by day
as time worked after the completion of the ordinary daily working
hours of an establishment. All overtime of a lesser period than
fifteen minutes, which an employee may be required to work
shall be paid for as one-quarter of any hour overtime. .

(5) Overtime shall apply to all employees in an establishment,
except employees. in receipt of R1,920 per annum or over,
employees employed as travellers, and travellers’ drivers.

11. PAYMENT FOR OVERTIME AND WORK ON SATURDAYS, SUNDAYS
AND PUBLIC HOLIDAYS.

(1) Overtime—An -employer shall pay to his employee in

respect of all overtime worked by him not less 'than—

(@) if a time worker, not less than one and one-third times his
minimum weekly wage as prescribed in clause 4 (1) divided
by 42} for each hour or part of an hour so worked;

() if a piece-worker, not less than one and one-third times his
piece-work rates;

(c} if a boiler attendant one and one-third times his minimum
weekly wage divided by 46 for each hour or part of an
hour so worked;

.

(d) if a watchman or caretaker ome and one-third times his
minimum weekly wage divided by 72 for each hour or part
of an hour so worked. ' !

(2) Saturday Work—No work shall be performed on any
Saturday without the permission of the Council and any time
worked on a Saturday shall be deemed to be overtime and paid
for in accordance with sub-clause (1) '

(5) Voorbehoudsbepalings—Die bepalings van hierdie klousuie
is nie van toepassing nie op handelsreisigers, handelsreisigers se
drywers en op werknemers wai R1,920 per jaar of meer ontvang;
met dien verstande dat, in die geval van ‘n wag of oppasser daar
nie van hom vereis of hy nie tosgelaat mag word om vir meer
as 6 dae aaneen sonder 'n vry dag te werk nie: Woorts met dien
verstande dat die werkgewer, in pizas daarvan om sy wag. of
oppasser dié dag vry te gee, hy die betrokke werknemer die loon
moet betaal wail hy scu ontvang het al het hy nie op sodanige
dag gewerk nie plus 'n bedrag van minstens sy dagloon vir dié
dag wat nie toegestaan was nie; die bepalings van subklousules

(2}, (3) en (4) is nie van toepassing nie op 'n werknemer wat nood-

werk verrig of werk doen in verband met die opknapping of
herstel van masiinerie wat nie gedurende die gereelde werkure
onderneem kan word nie. ] ’ :
10. OORTYDWERK. :

(1) Oortydwerk—Alle tyd wat dear buite die gewone daag-
iikse ure soos voorgeskryf in klousule 9 of véér 7.30 vm. en nd
6 nm. van Maandag tot Vrydag gewerk word, word geag oortyd-
werk te wees, 5

(2) Beperking van oortydwerk—(i) Manlike werknemers.—
Geen werkgewer mag van 'n manlike werkmemer vereis of hom
toeiaat om meer as 10 uur in 'n week -oortyd te werk nie, '

(i) Vroulike werknemers.—(ag) Daaglikse, weeklikse en jaarlikse
perke.—Geen werkgewer mag van 'n vroulike werkmemer vereis
of haar toelaat om véér 6 vm. of nd 6 nm. op enige dag te werk
nie en hy mag ook nic sodanige werknemer toelaat of van haar
vereis om oortyd vir meer as— = =

(a) tien uur in 'n week;

(b) twee uur op 'n dag;

(¢) drie agtereenvolgende dae;

(d) sestig dae in ’n jaar;
te werk nie o,

(b) Werknemers moet kennis gegee word van oortydwerk.—
Daar mag nie van 'n werknemer vereis word of hy mag nie
toegelaat word om langer as een uur op 'n dag oortyd te werk nie
tensy die werkgewer— _

(i} voor die middag kennis daarvan aan sodanige werknemer
gegee het; of

(ii) sodanige werknemer voorsien van 'n toereikende ete voor-

_dat sy met haar cortydwerk moet begin; of

(iii) sodanige werknemer ’n toelac van 15 sent betaal het ten
einde haar in staat te stel om n ete te bekom voordat daar
met die cortydwerk begin moet word, ~ : :

’n Etenspouse van minstens een uur moet tussen die einde van
die gewone werkure en die begin van die oortydwerk aan vroulike
werknemers toegestaan word wanneer sodanige oortydwerk langer
as een uur duur; met dien verstande dat geen tydskof langer as vyf
uur sonder ‘n efenspouse mag wees nie. x

(3) Benewens enize tydperk waarin *n werknemer werklik aan
die werk 1s, word hy geag in die diens van ’n werkgewer aan
die werk te wees— i

(@) gedurende enige tydperk waarin hy ooreenkomstig die ver-
eistes van sy werkgewer aanwesig is in of by persele waar-
in die nywerheid beoefen word; :

(b) gedurende enige tydperk wat hy in of by sodanige persele
teenwoordig is; en 5 :

(c) gedurende enige tydperk waarin hy verantwoordelik is vir
n voertuig wat in die Nywerheid gebruik word, afgesien
daarvan of sodanige voertaig gedryf word of nie; .

met dien verstande dat, as daar bewys word dat sodanige werk-
nemer vir 'n bepaalde gedeelte van die tydperk bedoel in para-
graaf (b) of (c), werklik gewerk het in die uitvoering van sy diens,
dic vermoede wat by hierdie subartikel geskep word, nie in ver-
band met daardie tydperk ten opsigte van daardie werknemer van
toepassing is nie.

(4) Oortydbesoldiging word daagliks verdien en moet dag na
dag bereken word as tyd gewerk na die voltooiing' van die
gewone daaglikse werkure van ’n bedryfsinrigting, -Waar daar van
n werknemer vereis word om oortyd vir 'n korter tydperk as
vyftien minute te werk, moet daar vir al sodanige oortydwer]
betaal word as 'n kwart van 'n uur se oortydwerk. -

(5) Die bepalings omtrent cortydwerk is van toepassing op alle
werknemers in 'n bedryfsinrigting, uitgesonderd werknemers wat
R1,920 per jaar of meer ontvang, werknemers wat as handels-
reisigers en handelsreisigers se drywers werksaam is. e

11. BETALING VIR CORTYDWERK EN WERK OP SATERDAE, SONDAE
' EN OPENBARE VAKANSIEDAE. s ;

(1) Oortydwerk—'n Werkgewer moet- sy werknemer die
g&lge}'lde ten opsigte van alle ocortyd wat hy  gewerk -het,

staal : — ' :

(@) As hy 'n tydwerker is, minstens 1§ maal sy minimum week-
loon soos voorgeskryf in klousule 4 (1), gedeel deur 424,
vir elke uur of gedeelte van ’n wur aldus gewerk;

(b) as hy ’n stukwerker ‘is, minstens 1} maal sy stukwerkloon;

(c) as hy 'n ketelbediener is, 1} mazl sy minimum weekloon,

edeel deur 46, vir elke uvr of gedeelte van ’n uur aldus
gewerk; !

(d) as hy 'n wag of oppasser is, 1§ maal sy minimum weekloon,
gedeel deur 72, vir elke uur of gedeelte van ‘n uur aldus
gewerk. ;

(2) Werk op Seterdee—Geen werk mag sonder die toestem-
ming van die Raad op ’n Saterdag verrig word nie, en alle tyd
wat daar op 'n Saterdag gewerk word, word geag oortydwerk te
weesd' waarvoor daar ooreenkomstig subklousule (1) betaal moet
Wor
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(&) Sunday ‘Work—No work shall be performed on a Sunday |

without the permission of the Council and whenever an employee
is required or permitted to work on a Sunday, his employer
shall either— :

(a) pay to the employee—

© () if he so works for a period not exceeding four hours,
not less than the ordinary remuneration payable in
respect of the period ordinarily worked by him on a
week-day; or :

if he so works for a period exceeding four hours,
remuneration, at a rate not less than double his ordi-
nary rate of remuneration, in respect of the total peried
worked on such Sunday, or remuneration which is not
less than double the ordinary remuneralion payable in
respect of the period ordinarily worked by him on a
weekday, whichever is the greater; or )

€b) pay the employee not less than one and a third times
his ordinary hourly wage in respect of each hour worked
on such Sunday and grani him within seven days of such
Sunday, one work day, i.e. a day other than a Saturday or
Sunday as a holiday, and pay him in respect thereof not
less than eight and one-half hours’ remuneration provided
that. for the purpose of this sub-ciause, a piece-worker
“shall be é)aid not less than the equivalent amount to which
he would bave been entitled had he been employed as a
time-worker.

(4) Public Holidays.
- (@) Public Holidays other than Van Riebeeck Day—An
7 -+ employee shall be entitled to leave on full pay in respect
of tlie following public holidays and where he is required
or permitted to work on such holiday he shall be paid
in addition to his normal wage in respect of such holiday
wages at straight time in respect of the hours so worked:—
Good Friday, Easter Monday, Republic Day, 'Ascen-
sion Day, Family Day, Day of the Covenant, Christmas
Day, Boxing Day, New Year’'s Day, Settlers’ Day and

Kruger Day.
" (b) Van Riebeeck Day—Where an employee is instructed not
' to report for work on Van Riebeeck Day he shall be paid

@)

"in respect of such day three hours pay at his normal rate of

remuneration.

Where, however, an employee is required or permitted to
work on such. day, he shall in addition to such three hours
pay receive payment for time worked at the rate of time
and a third calculated in accordance with sub-clause (1)
of this clause.

(?hl]{emuneration payable in terms of any of the provisions
of this clause shall be paid to the employee concerned not later
than the pay day next succeeding the period in respect of which
such remuneration becomes payable.

(6) Easter Week-end —No work shall be performed after 1 p.m.
on the day immediately precedinf? Good Friday and the employees
shall be granted the afternoon off as a paid-holiday.

The employee shall receive for such afternoon full pay in
respect of the hours normally worked on Thursday afternoons.
Where work is performed on such paid - half-holidays the
employees shall, in addition to payment for such half-holiday,

receive payment for time worked after 1 p.m. at overtime rates.

(7) Savings—The provisions of this clause shall not apply to
travellers, travellers’ drivers and to employees in receipt of over
R1,920 per annum. : '

12. SHORT TIME.

(1) An employer shall, prior to the day on and from’
which he intends to work short time, notify all employees con-
cerned by posting up a notice, or notices, in a prominent position
well known and easilly accessible to empoyees in any section or
department of the establishment concerned. -

(2) Any employee who has not been given notice in tertms of
sub-clause (1) hereof shall, on attending at the establishment, be
entitled to be employed for a full working day, or be paid full’
wages in lieu thereof. )

(3) (a) An employee who has been given notice not to attend on
any day on account of short-time shall be paid in respect of each
such day not less than 3 hours pay at his ordinary rate of remune-

() An employee whether on time or piece-work on any day
attends at the establishment on the instructions of the employer
or his representative shall be entitled to be employed for at least
4 hours on such day or to receive 4 hours pay at his ordinary rate
of remuneration in terms of clause 4 (1),

13. ProvisioN oF TEA AND OTHER BEVERAGES.

(1) Were tea (or other beverage) is provided by the employer,
a deduction of not more than one half cent per cup may be made
from the wages of the employee receiving such tea (or similar
beverage), on condition that no employee may be compelled to
take tea (or other beverage) and that the deduction is permissible
only where the employes has agreed to accept the tea (or other
beverage). = s

Reference to “ tea ™ in this sub-clause shall include the provision
of milk and sugar for mixing with such tea (or other beverages).

‘(3) Werk op Sondae—Geen werk mag sonder die toestemming
van die Raad op Sondag verrig word nie, en wanneer daar van
'n werknemer vereis word of hy toegelaat word om op 'n Sondag
it;ltawlerk’ moet sy werkgewer sodamige werknemer soos volg

al:—

(@) () As hy vir 'n tydperk van hoogstens 4 uur aldus werk,
minstens die gewone besoldiging wat betaalbaar is ten
opsigte van die tydperk wat hy gewoonlik op 'n week-
dag werk; of §

(ii) as hy vir 'a tydperk van langer as 4 wur aldus werk,
besoldiging teen minstens dubbel sy gewone besoldiging
ten opsigle van die tofale tydperk op sodanige Sondag
gewerk, of *n besoldiging minsiens gelyk aan dubbel die
gewone besoldiging wat betaalbaar is ten opsigte van
die tydperk wat hy gewoonlik op ’n weekdag werk,
naamlik die grootste bedrag; of

(b} minstens 14" maal sy gewone uurloon ten opsigte van elke
uur op sodanige Sondag gewerk, en hom dan binne 7 dae
vanaf sodanige Sondag een werkdag, dit wil sé ’'n ander dag
as 'n Saterdag of 'n Sondag, as 'n vakansiedag toestaan en
hom ten opsigte daarvan minstens 8% uur se besoldiging
betaal; met dien verstande dat, vir die toepassing van hier-
die sub-klousule, 'n stukwerker minstens die ekwivalente
bedrag waarop hy geregtiz sou gewees het as hy as ’n
tydwerker werksaam was, betaal moet word.

(4) Openbare vakansiedae—

(a) Openbare vakansiedae, uitgesonderd Van Riebeeckdag—"n
Werknemer is ten opsigte van ondergenoemde openbare
vakansiedae geregtig op verlof met volle betaling, en waar
daar van hom vereis word of hy toegelaat word om op
sodanige vakansiedag te werk, moet hy, benewens die loon
wat hy gewoonlik ten opsigte van sodanige vakansiedag
ontvang, ook sy gewone loon ten opsigte van die ure aldus
gewerk, betaal word : —

Goeie Vrydag, Paasmaandag, Republiekdag, Hemel-
* vaartdag, Gesinsdag, Geloftedag, Kersdag, Tweede Kers-
_ dag, Nuwejaarsdag, Setlaarsdag en Krugerdag.
Fb) Van Riebeeckdag.—Waar ’n werknemer opdrag ontvang om
hom nie vir werk op Van Riebeeckdag aan te meld nie,
moet hy ten opsigte van sodanige dag 3
sy gewone besoldiging betaal word,

Waar daar egter van ‘n werknemer vereis word of waar
hy toegelaat word om op sodanige dag te werk, moet hy,
benewens sodanige 3 uur se besoldiging, ook besoldiging
ontvang vir die tyd gewerk, en wel teen 14 miaal sy loon,
bereken ooreenkomstig die bepalings van subklousule (i)
van hierdie klousule,

5) Die besoldiging wat ingevolge hierdie klousule betaalbaar is,
moet aan die betrokke werknemer betaal word. voor of op die
eerskomende betaaldag na die tydperk ten opsigte waarvan so-
dat'lige besoldiging betaalbaar geword het. '

(6) Paasnaweek.—Geen werk mag nd 1 nm. op die dag onmid-
dellik voor Goeie Vrydag verrig word nie, en die werknemers
glrloell;_ die namiddag vry gegee word as ’n halidag vakansie met

etaling. . .

Dje werknemer moet vir sodanige namiddag volle betaling
ontvang ten opsigte van die ure wat gewoonlik op Donderdag-
namiddae gewerk word. Waar daar op sodanige halfdag vakansie
met besoldiging gewerk word, moet die werknemers, benewens
betaling vir sodanige halfdag vakansie, ook betaling teen die
oortydtarief onwang vir tyd nd 1 nm. gewerk, -

(7) Voorbehoudsbepalings.—Die bepalings van hierdie klousule

uur se loon teen

is [nie van toeia;sing nie op handelsreisigers, handelsreisigers se
drywers en werknemers wat meer a R1,920 per jaar ontvang.

i 12. KorTTYD.
}I) n Werkgewer moet voor die dag waarop en met ingang
rvan hy voornemens is om korttyd te laat werk, al die betrokke
werknemers daarvan in kennis stel deur °n kennisgewing of ken-
nisgewings op te plak op ’n opvallende plek wat aan die werk-
nemers in enige seksie of afdeling van die betrokke bedryfs-
inrigting bekend en redelik toeganklik vir hulleis. E
" (2) 'n Werknemer wat nie kennis ooreenkomstig die bepalings
van subklousule (1) hiervan ontvang het nie, is, wanneer hy hom
by| die bedryfsinrigting aanmeld, daarop geregtig om vir 'n volle
dag te werk of om ’n volle dag se loon in plaas daarvan te ont-

vang. . ; i :

(3) (@) 'n Werknemer aan wie daar kennis gegee is om, weens
korttyd, nie op 'n bepaalde dag te kom werk nie, moet ten opsigte
vaq'; elke sodanige dag minstens drie uur se loon teen sy gewone
besoldiging betaal word. )

Eb) 'n Werknemer wat op 'n tyd- of stukwerkgrondslag werk-
saam is en hom op enige dag by die bedryfsinrigting aanmeld
op|las van die werkgewer of sy verteenwoordiger, is daarop gereg-
tig| om vir minstens vier uur op sodanige dag te werk of om
vier nur se loon teen sy gewone besoldiging ooreenkomstig die
be?alings van klousule 4 (1) hiervan te ontvang.

d 13. VERSKAFFING VAN TEE EN ANDER DRANKE.

1) Waar tee of ander dranke deur die werkgewer verskaf word,
kan 'n bedrag van hoogstens 'n 4 sent per koppie van die loon
van die werknemer wat sodanige tee of dergelike drank ontvang,
afgetrek word op yoorwaarde dat geen werknemer verplig mag
word om tee of ander drank te gebruik nie en dat die aftrekking
toelaatbaar is alleenlik waar die werknemer daarmee ingestem
het| om die tee of ander drank te ontvang. . .

aar daar in hierdie subklousule van ,, tee” melding gemaak
word, word ook die verskaffing van melk en suiker wat met so-
danige tee of ander drank gebruik word, bedoel.
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(2) Where tea or other beverage is not provided, the employer
shall, at his own' expense provide and have immediately available
to his employees at the commencement of each rest interval, and
also at lunch time, a sufficient supply of boiling water and the
necessary utensils for the making of tea. :

14. EMPLOYMENT OF CERTAIN PERSONS PROHIBITED.

(€8] Pérscns Under the Age of Fifteen Years—No employer
shall employ any person under the age of 15 years,

(2) Females in Certain Occupations.—(a) The employment of
females as pressers, and under-pressers in the clothing section and as
despatch packers and assistant despatch packers is expressly pro-
hibited, provided that this provision shalli not apply to—

female under-pressers, despatch packers and assistant des-
paich packers, employed as such prior to the date of coming
into force of this Agreement.

(by A female shall not be required or .permitted to use an iron
of more than nine pounds in weight.

(3). Non-members of Trade Union.—No member of the
employers’ organization shall give employment for a period of
longer than one month to any employee who is not a member
of the trade union registered for the clothing indusiry for the
Magisterial Districts in which this Agreement is operative, pro-
vided that the provisions of this sub-clause shall not apply to—

(a) clerical employees; or .

(b) any employee to whom, in the opinicn of the Council

membership of the union has been refused without good

. -and sufficient cause and the applicant has applied to the

Council within thirty days of ‘such refusal for exemption
from the operation of this section; -

{c) any -_emgleyae_ who, in the opinion of the Minister has good

cause for jecti
of the union;

“(d). an immigrant during the first year after the date of his entry -

into - the, Republic of South Africa; provided that if any
immigrant has at any time after the first-three months of
commencement of his employment in the industry refused

. any invitation from the trade union concerned to become a
‘member of it the provisions of this clause ghall immediately
come into operaticn.

15. ANNUAL LEAVE AND PURLIC HOLIDAYS.

(1) Annual Leave—(i) Every employze who on the latest 'da._y-

on which he can commence his leave shall have completed at least
one year's continuocus service with his employer shall between the
15th Décember of each vear and the 14th January of the fojlow-
ing year, be granted at least three consecutive weeks annual leave
made up as follows:— ;

" (a) Twelve ordinar_y'working days at full wage;

(b) Christmas Day, Boxing Day and MNew Year’s Day as paid
. public - holidays in accordance with clause 11 (4) of this
Agreement; . .

() when the Day of the Covenant falls within the period of
“annual leave it shall in accordance with clause 11 (4) of
this Agreement also be observed as a paid public holiday
thus extending the annual leave period by one day.

" (ii) Any employee who on the 15th December of any year has
pot completed 12 months’ continuous service with his employer
and whose employment has not been terminated shall be paid—

() for each completed month of service in that year an amount
equal to one das_r's pay plus—

(b) for any of the following public holidays falling within the
period duri i )
annual holiday peried—Day of the Covenant, Christmas
Day, Boxing Day and New Year’s Day—an amount ‘equal
to .one day’s pay in respect of each such holiday.

(i) Upon termination of em _L?ment' an employee shall receive -

payment in lien of leave calculated as follows:—

One da}{;s pay in respect of each completed month of seel;-
vice calculated from the 15th December of the previous year
orﬂf;*&)m the date of engagement, whichever is the shorter

() Paid Public Holidays—G) Tn addition to the paid public
holidays normally falling within the period of annual Ieave, ie.
Christmas Day, Boxing Day, and New Year's Day, each employee

shall be entitled to and be granted leave on full pay on the Day |

of the Covenant, Good Friday, Easter Monday, Republic Day,
Ascension -Day, Family Day, Settler’s Day and Kruger Day.

(i) Where an employee’s service terminates immediately before
any of the paid public holidays mentioned in sub-clause (2) (), he
shall be entitled to payment for such public holidays, provided
they fall within an"extended period calculated as fol —

or objecting to becoming or remaining a fnember

which  the establishment is closed for the .

{2) Waar tee of ander drank nie verskaf word nie, moet die
werkgewer op sy koste 'n toercikende voorraad kookwater en
die nodige gerei vir die maak van tee verskaf en dit onmiddellik
vir sy werknemers beskikbaar stel aan die begin van elke rustyd-
perk en ook gedurende die middagete. .

14. INDIEMSNEMING VAN SEKERE PERSONE VERBODE.

(1) Persone onder die leefiyd van 15 jaar—Geen werkgewer mag
enigeen onder die leeftyd van 135 jaar in diens nesm nie.

(2) Vrouéens in sekere beroepe—{(a) Die indiensneming van
vrouens as persers en onderpersars in die klerasieseksie en as
vcrser;dmgsy?rpakkers en assitent-versendingsverpakkers word uit-
druklik verbied; met dien verstande dat hierdie bepaling nie van
toepassing is nie op— .

vroulike onderpersers, versendingsverpakkers en assistent-
versendingsverpakkers wat voor die datum van inwerking-
treding van hierdie Goreenkoms as sodanig in diens was,

(b} Daar mag nie van 'n vrou vereis word of sy mag nie toe-
gelaat word om ’n strykyster wat meer as agt pond weeg, te
gebruik nie. ‘ s T

(3) Nie-lede van Vakverenigiig—'n Werknemer wat nie lid is
nie van die Vakvereniging wat vir die Klerasienywerheid in die
landdrosdistrikte waarin hierdie Qoreenkoms van krag is, geregi-
streer is, mag rie deur 'm lid van die werkgewersorganisasie vir
n langer tydperk as 1 maand in diens gencem word nie; met
dien verstande dat.die bepalings van hierdie subklousule nie van
toepassing is nie op— - '

(a) klerke; of

(b) 'n werknemer aan wie, na die mening van die Raad, lid-
maatskap van die Vakvereniging geweier is- sonder 'n regs-
geldige rede, as die applikant binne 30 dae na.sodanige

. weiering by die Raad aansoek gedoen -het om vrysteliing
van die bepalings van hierdie klousule; '

(c) enige werknemer wat, na die mening van die Minister,
grondige rede het om nle lid van die Vakvereniging te word
of te bly nie; _ )

(d) 'n immigrant gedurende dic ecerste jaar na sy aankoms in
die Republiek van Suid-Afrika; met dien verstande dat,
as 'n immigrant te eniger tyd na die eerste 3 maande
vanaf die datum van sy indiensneming in die Nywerheid
n uitnodiging van die' betrokke Vakvereniging om lid
daarvaa te word, geweier het, die bepalings van hierdie

Klousuls onmiddellik in werking tree, _ -

15. JAARLIKSE VERLOF EN OPENBARE VAKANSIEDAE MET
’ i ' BESOLDIGING.

(1) Jaarlikse verlof—(i) Aan ’n werknemer wat op die laatste
dag waarop hy met sy verlof kan begin, minstens een jaar se
aaneenlopende diens by sy werkgewer veltooi het, moet tussen
15 Desember elke jaar en 14 Januarie van die daaropvolgende
jaar jaarlikse verlof vir minstens drie agtereenvolgende weke ver-
feen~word wat uit die volgende bestaan:—

(@) Twaalf gewone werkdae teen volle besoldiging;

(b) Kersdag, Tweede Kersdag en Nuwejaarsdag as openbare
vakansiedae met besoldiging eoreenkomstig die bepalings
van klousule 11 (4) van hierdie Oereenkoms; _

(@ Geloftedag: Wanneer hierdic dag binne die tydperk van
jaarlikse verlof .val, moet dit ook eorcenkomstig die be-
palings van ktousufc 11 (4) van hierdie Qoreenkoms as n
openbare vakansiedag met besoldiging beskon word en
moet die jaarlikse vakansieverloftermyn allus met cen dag
verleng word. _

(i) ’n Werknemer wat op 15 Desember van enige jaar nie 12
maande aanecnlopende diens by sy werkgewer voltooi het nie-en
wie se diens nie begindig is nie, moet soos volg betaal word:—

(@) Vir elke voltooide maand diens in daardie jaar, 'n bedrag

' gelyk aan een dag se besoldiging plus— _

_ (B) vir enigeen van die volgende openbare vakansiedas wat
binne die tydperk val waarin die bedryvfsinrigting vir die
jaarlikse vakansietydperk gesluit is—Geloftedag, Kersdag,
Tweede Kersdag en Muwejaarsdag—'n bedra gelyk aan
een dag se besoldiging ten opsigte van elke sodanige
vakansiedag. o = R

(i) By diensbeindiging moet ‘n werknemer in plaas van verlof
betaling ontvang wat soos volg bereken word:— :

Een dag se besoldiging ten opsigte van elke voltooide
maand diens, bereken vanaf 15 Desember van die vorige jaar
of vanaf die datum van indiensneming, naamlik die tydpetk
wat die kortste is. N

(2) Openbare vakensiedae met besoldiging—(i) Benewens  die
openbare vakansiedae met besoldiging wat gewoonlik binne die

tydperk van jaarlikse verlof val, d.w.s. Kersdag, Tweede Kersd
1 en Nuwejaarsdag, is 'n werknemer gereghig op en moet hy verlo

met volle besoldiging verleen word op Geloftedag, Goeie Vrydag,
Paasmaandag, Republickdag, Hemelvaartdag, Gesinsdag, Setiaars-
dag en Krugerdag. :

(i) Waar 'n werknemer se diens onmiddellik veor een yan die
openbare vakansiedae met besoldiging wat in subklousule (2) ()

. gemeld word, eindig, is hy geregtig op betaling vir sodanige open-

bare vakansiedag mits sodanige vakansiedag binne ‘n verlengde

1 tydperk val wat soos volg bereken is:—

19
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One working day in respect of each completed month of

geérvice (calculated from the day on which the employee. last |

became entitled to- leave or from date of engagement which-

_ever is the shorter period) shall- be added to-the date on

which the employee’s service terminates and if any aid

public holiday falls within such added period it shall be
paid for, and provided further that— _ )

(@) where the service of an employee is terminated by his

employer, for reasoms other than dismissal without

* potice for any good cause recognized by law as suffi-

cient as referred to in.paragraph (a).of sub-clause (1)

of clause 18, at any time during December of any year

sach employee shall be paid one day’s pay in respect

of each of the public holidays referred to in paragraph |
(i) of sub-clause (1) of this clause, which falls after the |

date of termination of service;

(b) where an employee gives notice to his employer of his
intention to ferminate employment at any time during
December of any year, such employee shall not be
entitied to payment in respect of the paid public
holidays mentioned in sub-clause (1) (i) of this clause
unless such paid public holidays fall within an extended

* period calculated in the manner set out herein.

- (iii) Whenever an employee works on - Good Friday, Easter
Monday, Republic Day, Ascénsion Day, Family Day, Settlers’ Day,
Kruger Day, the Day of the Covenant, Christmas Day, Boxing Day
or New Year’s Day, his employer shall pay him not less than his
ordinary hourly wage in respect of the total: period worked on
such day, in addition to the remuneration to. which he would

have been entitled had he not so worked.

. (iv) In the event of a paid holiday falling upon a Sunday it
shall be observed the day {ollowing. .

(v) In the event of any of the paid holidays referred to in sub-

¢ i
clauses (1) and (2) of this clause failing on a Saturday, an employer
shall pay his employee who does not work on such day five and
one-half hours’ wage in addition to the remuneration which is
due to him for time worked from the Monday to the Friday imme-

diately preceding such ISaturday.

(vi) Whenever an employee works on a paid boliday falling
irpon a Saturday, payment for any such day shall be in terms of
sub-clause (2) (v) plus, in addition, one and one-third times his
hourly rate of wage for each hour werked on'such Saturday.

- (3) Payment for Leave—The employer shall pay to his employee

to whom leave is granted in terms of sub-clause (1) hereof, his:

pay in respect of leavé not later than the last working day before
the commencement of the said period and any amount paid to an
employee in terms of sub-clause (1) or sub-clause (2) shall be
calculated at the rate of remuneration which the employee was
receiving immediately prior to the date upon which the leave
became due or his employment terminated, as the case may ‘be,
and whenever an employee is remunerated on a basis other than
in accordanee with the time actually worked by him, his ordinary

rateé of remuneration shall, for the purpose of this clause, be |

calculated as though he were paid” by the hour and shall be
ascertained at any date by dividing his total remuneration during
tho three months immediately preceding that date, or during the
total period of his employment by the employer concerned, which-
ever is the shorter, by the number of hours worked during the
period in respect of which such remuneration was paid. -

(4 For the purpose of this clause, employment shall Be deemed
to commence from— _ o e

(@) the date on which the employee entered the employer’s
- - services; Orf . 3
" (b) the date on which an employee who has, in accordance with
_ .. the previous Agreement been granted leave of absence on

‘full pay, became entitled to such leave in terms of such
Agreement whichever may be the later. d

" (5) Short time shall not be deducted by an employer, when
computing the period of employment qualifying for- annual leave,
in terms of sub-clause (1} of this clause. i ;

(6) Where- an employee has absented himself from work  (for
any reason other than that referred to in sub-clause 9) for a
reason satisfactory to his employer) such period -of -absence shall

not. be considered as employment in terms of sub-clause (1) of

this clause. ; _

() Clerical Employees, Maintenarice Personnel, Night Watchmien
‘and Employees in receipt of R1,920.00 per annum or more.—An
employer may make mutual arrangements with his clerical
employees, maintenance personnel, night watchmen and employees
in. receipt of R1,920.00 per annum or more to take their annual
holiday at a period other than. between the 15th December and
the ensuing 14th January, as provided for in sub-clause (1) of
this clause and in that event such employee shall be entitled to
riot less than three consecutive weeks leave to be granted not later
gglantcwimin_ three months of the year of employment to which it
reiates. s i ' . oo

. (8) Leave and Notice not to_be Coricurrent—Exzcept in the
case of monthly-paid employees during ‘the months of December
and January, the period of apnual leave of an employee shall

2.
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Een werkdag ten opsigte van elke voltooide maand diej
(bereken vanaf die dag waarop die werknemer laas op verﬁ
geregtig geword het of vanaf die datum. van indiensneming,
naamlik die kortste tydperk) word gevoeg by dic datum
| waarop die werknemer se¢ dienste beéindig word, en as ‘n

openbare vakansiedag met besoldiging binne sodanige ver-
lengde tydperk val, moet daarvoor betaa]l word; em voorts
met dien verstande dat— S ' N '

(@) waar 'n werkgewer om ’n ander rede as ontslag sonder
kennisgewing om °n regsgeldige rede soos in paragraaf
(d) van subklousule (1) van klousule 18 bedoel, die
diens van sy werknemer betindig op ‘enige tyd
gedurende Desember van enige jaar, sodanige werk-
‘nemer een dag se besoldiging betaal moet word ten
-opsigte van elkeen van die openbare -vakansiedae soos
in paragraaf (i) van subklousule (1) van hierdie
klousule bedoel, wat na die datum van diens-
begindiging val; :

(b) waar 'n werknemer aan sy werkgewer kennis gee van
sy voorneme om sy diens te emiger tyd gedurende
Desember -in ‘enige jaar te:begindig, sodanige werk-
nemer nie op betaling ten opsigte van.die openbare
vakansiedae met besoldiging wat in subklousule (1) ()
van 'hierdie klousule genoem word, geregtig is nie

- tensy sodanige openbare vakansiedae met besoldiging
‘L binne ’n. verlengde tydperk val soos ooreenkomstig

‘die ‘bepalings van hierdic .klousule bereken,

iii) Wanneer 'n werknemer op Goeie ‘Vrydag, Paasmaanda
Republickdag, Hemelvaartdag, Gesinsdag, rS{etI_éga.rsdag,- ngegz
dag, Gelofiedag, Kersdag, Tweede Kersdag of Nuwejaarsdag werk,
moet sy werkgewer homminstens sy .gewone uurloon betaal ten
opsigte van die totale tydperk op sodanige dag gewerk, benewens

besoldiging : waarop hy ‘geregtig: sou gewees het as-hy nie
aldus gewerk het nie. . ;

iv) Ingeval ’n-vakansiedag .met -besoldiging op 'n Sondag val,
word: di¢ ‘dag daarna geag sodanige vakansiedag te wees.

! (v) Ingeval enigeen van die vakansiedae met besoldiging soos
in |subklousules (1). en .(2) van hierdie klousule bedoel, op ’n
Saterdag yal, moet ’n werkgewer sy werknemer wat nie' op
sodanige dag werk nie, vyf en’n half uur se loon betaal benewens
die| besoldiging wat aan hom verskuldig is vir tyd gewerk vanaf

‘diel Maandag tot die Vrydag onmiddellik voor sodanige Saterdag.

(vi) .W’anneer ’n werknemer op ‘’n vakansiedag met besoldiging
wat op 'n Saterdag val, werk, moet hy-vir sodanige dag betaal
word ooreenkomstig subklousule (2) (v) en daarbenewens een
enleen derde maal sy uurloon ontvang vir elke uur op sodanige

" Saterdag gewerk.

) Besoldiging tydens verlof—Die werkgewer. moet aan sy
werknemer aan wie verlof ingevolge subklousule (1) hiervan ver-
le_elh is, sy besoldiging ten opsigte van sodanige -verlof voor of op
die laaste werkdag voor die begin van genoemde tydperk betaal, en
enige bedrag wat ingevolge subklousule (1) of (2) betaal word,
maet bereken word teen die besoldiging wat die werknemer
onmiddellik voor die datum waarop die verlof verskuldig geword
het of waarop sy diens begindig is, na gelang van die - geval,

.ontvang het, en wanneer 'n werknemer besoldig word op n ander

grondslag " as ooreenkomstig die tyd werklik deur hom- rk,
word sy gewone besoldiging vir die toepassing-van hierdie klousule
bereken asof hy per uur besoldig was en word dit op enige datum
vasgestél deur sy totale besoldiging gedurende die drie maande
onmidde]lik voor daardie datum of gedurende die totale tydperk
van sy diens by die betrokke werkgewer, naamlik die korfste tyd-
perk, te deel deur die getal ure gewerk gedurende die tydperk ten

oz;gte waarvan sodanige besoldiging betaal is,

~ (4) Vir die toepassing van hierdie klousule word dien_s zeag te

begin vanaf—

(@) die datum waarop die werknemer by die werkgewer in diens

J getree het; of - O

b) die datum waarop ‘n werknemer aan wie daar ooreenkomstig

| die vorige Ooreenkoms afwesigheidsveriof met volle
besoldiging verleen is, kragtens sodanige Ooreenkoms op
verlof geregtig geword het;

naamlik die jongste datum.

d5) By die berekening van die dienstydperk wat ’n’ werknemer
op jaarlikse verlof geregtig maak ooreenkomstig die bepalings van

' subklousule (1) van hierdie klousule, mag korttyd ni¢ deur 'n

werkgewer afgetrek word nie, :

i6) Waar ’n- werknemer van sy werk af wegbly om °n ander
rede as dié bedoel.in subklousule (9) of om ’n rede wat nie vir
sy |werkgewer bevredigend is nie, word sodanige afwesigheid nie
ingevolge subklousule (1) van hierdie klousule as diens gereken
ni
(7 Klerke, onderhoudspersoneel, nagwagte en werknemers wat

"R11920 per jaar of meer ontvang.—n Werkgewer mag ender-

ling met sy klerke, onderhoudspersoneel, nagwagte en werknemers
wat R1,920 per jaar of meer ontvang, reélings. tref om hul
jaarlikse vakansie te meem gedurende 'n ander .tydperk as dié
tussen 15 Desember en die daaropvelgende 14 Januarie soos in
suliklousule (1) van hierdie ‘klousule bepaal, en in so 'n geval is
sodanige werknemer geregfig op minstens 3 agtereenvolgende weke
verlof wat binne 3 maande na die einde van die jaar diens waarop
dit |betrekking het, verleen moet word.

- (8) Verlof en kennisgewing van ds'ensbeéim{igingesn;ag nie saam-
val nie—Behalwe in die geval van maandeliks bes 1digde werk~
nemers gedurende die maande Desember en Januarie, mag die
iaarlikse verloftydperk van 'n werknemer nie saamval nie met
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not-be concurrent -ﬁ"ith'*any .-ﬁen‘od during which-an qﬁugloyee_:‘.‘fi.s-

_ under notice of termination of employment or is undergoing mili-
tary training in terms of the Defence Act; 1957. : 3 i

(9) Any period during which an employee— ‘o3 "
" (@) is on leave in terms of sub-<clause (1); or

(b) is absent on military training, not exceeding four months,
undergone in that year; or - :

" (o) is absent from work on the instructions or at the request | r; of o ’
© 3 L ) i ; b (d) van die werk afwesig is weens siekte of weens die feit dat

of the employer; or - - - ey 3
"(d) is absent from work owing to.illness, or by reason of the
fact that no female shall work in an establishment and no
employer. shall require or permit any female to work in his
establishment - during the period commencing four weeks.
prior to ‘the expected date of her confinement and ending
eight weeks after birth; if the child is stillborn or dies

before- the expiration of eight weeks after birth, the provi-
sions of this sub-clause .shall ‘céase to apply- as from the'

date fixed by the Industrial Council;

shall be deemed to be empleyment for the purpose of subw}m;_ijse
(1 and (2) provided that— . . . :.

. (D) the: provisions of paragraph (d) shall not apply in réspél:t .

of any period. of. absence owing to iliness of more than
ihree consecutive “days, if - the employee, -not being .an
employee referred. to in sub-paragraph (i) fails,  after. a
request. for such certificate’ by the employer,. to. submit:to
the. employer a certificate by a medical practitioner that

he was prevented by iliness from doing his work, or in
respect of that portion of any total period of absence during
~any twelve months of employment, which is in excess ‘of
thirty days; ; :

(i) an employee whose employer is required in terms of any

Act of Parliament to provide for ‘the care and treatment of |

such employee when sick or -injured, shall not- be requifed

to submit a certificate by a medical practitioner in respect -

of any period of absence referred to in s_ﬁb-paragraph__i;i}.

(10) Advance Notice of Annual Leave Period—At least one
calendar month’s notice of the actual date of the end of the yéar
~vacation period shall be given by the employer by exhibition of
an appropriate notice in the factory in a conspicuous place readily
accessible to- his employees. - ) 2

16. ENGAGEMENTS, TRANSFERS AND TERMINATION- OF EMPLOYMENT.

(1) Service Cards. to be produced on Engagement—Subiject’ to
sub-clause (8) of this clause an employer shall, before engaging
an applicant for work, require an applicant to produce a. service
card issued by the Council in the form on Annexure A to this
Agreement, : S : ! B

The employer shall forthwith upon engagement enter in the sp:a:ce

provided for *subsequent experience™ the name of his factory,

the date of engagement, occupation, wage on engagement dnd
shall retain the card in safe keeping so that it can in due course
be dealt with in terms of sub-clause (2) of this clause upon

termination of service of the employee. :

No employer shall engage any employee who is in terms of this
sement entitled to possess @ Sick Fund Book unless such
employee has produced to the employer such: membership book
issued by the Cape Clothing Industry Sick Fund in proof . of
membership of that Fund by such employee. ] B

The employer shall forthwith ~upon engagement of s ch

employee enter in the space provided on such book the name of

‘the factory and the date of engagement, and shall immediately
thereafter hand the book back to the employee. - !

Upon termination of such employee’s services the employee shall

on the day such termination takes place produce to the employer
the said membership book, issued by the Sick Fund and the

and shall initial such date in the space pro_vided. Lk

I the service card shows that the employee is re-enting the
industry after confinement, the employer shall not permit the

employee to commence work until a Post Natal Certificate has - di
| ‘werknemer toelaat om te begin werk nie totdat 'n nageboorteserti-
| fikaat ingevolge subklousule (8) van hierdic klousule ingedien is.

been produced in terms of sub-clause (8) of this clause.

2) Service Card to be Returned to Employee on Termination

_of Service—Upon termination of service of an employee, the

employer shall forthwith complete the remaining details on ithe
employee’s service card, ie, date of leaving, wage at date “of
leaving and length of employment. The completed card shall
thereafter be initialled and handed to- the employee on termination
of service, If the employee is ceasing employment due to confine-
ment this shall be endorsed on the card by the words * Due to
Confinement ® being written on the line below that on which
the date of termination is recorded. ' ; iy

(3) Procedure when Employee does not Prodiuce & Service
Card.—The employer shall forthwith upon engagement cause an
application in- the form of Annexure B to this Agreement to'-be
completed by the prospective employee and shall attach same to
the weekly Téturn of engagement referred to in sub-clause .(4)

and a copy of the application shall also at the same |

-werknemer. op die- dag
employer shall in the space provided enter the date of termination -
: VOOT Ver!

enige tydperk waarin 'n werknemer kennis van diensbefindiging
gegee het of: gegee is of waarin by militére diens ingevolge die
Verdedigingswet, 1957, ondergaan. ) :
* (9) Enige tydperk waarin 'n werknemer— .-
i (@) met verlof is ooreenkomstig subklousule (1); of
i (b) weens militére opleiding vir hoogstens 4 maande, wat hy
. . 'in daardie jaar ondergaan, afwesig is; of : 2
{ (¢) van sy werk afwesig is op las of op verseek van die werk-
gewer: of : s et L
“‘geen vrou gedurende die tydperk wat 4 weke voor die
" verwagte datum van haar bevalling begin en 8 weke na
geboorte eindig, in'’n bedryfsinrigting’ mag werk nie en
geen werkgewer. gedurende daardie tydperk van °n.vroulike
werknemer mag vereis of haar mag toelaat om te werk
‘nie. ' (As die kind. doodgebore word of te sterwe kom
.. voor die 8 weke na geboorte, is die bepalings van hierdie
! subklousule met ingang van die datum wat die Nywerheids-
- raad bepaal, nie meer van toepassing niej; ,
word vir die-toepassing-van subklousules (1) en (2) geag diens te
wees; met dien verstande dat—' -« - B +
(i) die bepalings van paragraaf {(d) niec van toepassing is nie
_ ten opsigte van enige tydperk van afwesigheid, weens siekte,
van meer as 3 agtercenvolgende dae, as die’ werknemer
{(maar nie 'n werknemer wat in subparagraaf (i) bedoel
word nie) versuim om, nadat die -werkgewer -hom daartoe
versoek het, aan -die werkgewer 'n sertifikaat van 'n genees-
kundige praktisyn voor te 1& waarin verklaar word dat hy
weens sickte verhinder was om sy werk te doen, of ten
opsigte van daardie gedeelte van 'n totale tydperk vanm.
afwesigheid gedurende enige 12 maande diens wat meer: as
: 30 dae beloop; . st el 2T
. (ii) van 'n werknemer van: wie se werkgewer daar vereis word
", om -ingevolge ‘enige Wet van die Parlement voorsiening
"te maak vir die versorging en behandeling van sedanige
werknemer wanneer hy siek of beseer is, daar nie vereis
mag word om 'n sertifikaat van ’'n mediese praktisyn -ten
opsigte van enige tydperk van afwesigheid soos in sub-
paragraaf (i) bedoel, voor te 1€ nie. ; )
(10) Jaarlikse verioftydperk vooraf bekendgemaak —Die werk-
gewer moet minstens 1 kalendermaand - vooraf kennis van die
werklike datum van die vakansietydperk aan die end van die jaar
gee deur’n geskikte kennisgewing in. die fabrick te vertoon op
"n opvallende plek wat vir sy werknemers geredelik toeganklik is.

. 16. INDIENSNEMING, OORPLASING EN 'DIENSBEEINDIGING,
' . (1) Dienskaarte by indiensneming toon.—Behoudens die bepalings
van subklousule (8) van hierdie klousile, moet 'n werkgewer, voor-
‘dat hy iemand wat om werk aansoek doen, in diens neem, van
die applikant vereis om ’n dienskaart te toon wat deur die Raad
uitgereik is in die vorm soos voorgeskryf in Aanhangsel A van
hierdie Qoreenkoms, ; -

Die werkgewer moet dadelik by indiensneming die naam van
sy fabiiek, die datum van indiensneming, die beroep en die loon
by indiensneming inskryf in die ruimte wat verskaf word vir
.. Iatere ondervinding”, en hy moet die kaart veilig bewaar sodat
dit ter bestemder tyd ooreenkomstig die bepalings van subklou-
sule (2) van hierdie klousule behandel kan word wanneer die diens
van die werknemer begindig word. ) : -

" Geen werkgewer mag 'n werknemer wat kragtens hierdie Oor-
eenkoms daarop geregtig is om ’n Sicktefondsboek te besit, in

1 ‘diens neem nie tensy sodanige werknemer aan die werkgewer dié

Ldmaatskapboek wat deur die Siektefonds van die Kaapse
Klerasienywerheid uitgereik is, toon as bewys dat sodanige werk-

| nemer lid van daardie Fonds is.

- By die indiensneming van sodanige werknemer moet die ﬁé;k.
gewer onverwyld -die naam vam die fabriek en die datum- van
indiensneming inskryf in die ruimte wat daarvoor in sodanige

| boek verskaf word en die boek onmiddellik daarna aan die werk-

nemer terugbesorg. . : ER— )
By die begindiging van sodanige werknemer se¢ diens moet die
van sodanige beEindiging genoemde lid-
maatskapboek wat deur die Siektefonds uitgereik is, aan die werk-
gewer oorhandig, en die werkgewer moet in die ruimte wat daar-
: skaf word, die datum van begindiging inskryf en sodanige
datum parafeer. ) - - _

_ Indien die dienskaart toon ‘dat die werknemer weer tot die
‘Nywerheid toetree na ’n_bevalling, mag die werkgewer nie die

(2) Dienskaart by diensbeéindiging aan -die werknemer terug-
‘besorg—By die diensbegindiging van 'n werknemer moet die werk-
gewer onmiddellik die res van die besonderhede op die werknemer
se dienskaart, d.ws, die datum van sy vertrek, sy loon op die
‘datum van sy vertrek en die lengte van sy diens, op die werk-
pemer se dienskaart invul. Die ingevulde kaart moet daarna
geparafeer en by diensbegindiging aan die werknemer oorhandig
word. As die werknemer ophou werk weens ‘n bevalling, moet
hierdie feit op die kaart ingeskryf word deur die woorde ,, weens

‘bevalling * in te skryf op die re€l onderkant di¢ waarop die datum

'van diensbegindiging aangeteken word. _ SR
(3) Prosedure wanneer werknemer mie ’n dienskaart indien nie—
Die werkgewer moet onmiddellik by indiensneming 'n aansoek-
‘vorm soos in Aanhangsel B van hierdie Ooreenkoms voorgeskryf,
deur die voornemende werknemer laat invul en dit heg aan die
weeklikse opgawe van indiensneming soos in subklousule (4) hier-
‘onder bedoel, en dic werkgewer moet ook 'n kopie van die aansoek
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time be forwarded by the employer to the Secretary of the Sick
Fund referred to in paragraph-(b) of sub-clause (4) of clause 26.
Where the prospective employee has not previously been employed
in the Clothing Industry, the employer shall either not engage the
applicant until a medical certificate has been produced in accord-
ance with sub-clause (7) hereander, or, if he engages the applicant
without such certificate, shall not retain thé services. of such

_employee for more than four weeks unless during this period, a.

medical certificate in accordance with sub-clause (7) has been
produced. . .
(4) Weekly Return of 'Engagements -and Terminations of
Service—Not later than on Friday of each week the employer
shall complete and transmit to the Council in duplicate a record
in the form of Annexuré C to this Agreement of all engagements
and terminations of service of employees in respect of that week;
provided that where in any week no staff changes have been
effected, a “ NIL ” return shall be submitted. - :

(5) Transfer to be Notified —Every employer shall within five

days of the end of each calendar month, netify the Council of all
transfers in occupation of his émployees in the form prescribed
in Annexure D of this Agreement,
having occurred a * NIL " return shall be submitted.

The employer shall likewise record transfers on the respective
cards of -each employee affecied.

(6) Notice of Termination of an Empfoj:ee‘s Services to be

given in Writing—The employer shall when giving notice of

intention to dismiss an employee, give his employee written notice
in the form of Annexure E to this Agreement (vide clause 18).

(7 Compulsory X-ray Examination of New Entranis into the
Industry—No person who has net previously been employed in the
Industry, or having previous experience in terms of this Agreement,
has not been employed in the Industry for a period of one year
or more since the date such person was last employed in the
Industry, shall be employed by an employer after the date of
coming into operation of this Agreement unless a medical certifi-
cate of fitness for employment has been obizined from the
Tuberculosis -Clinic of the Cape Town Municipality either
immediately prior to engagement or within four (4) weeks from the
date of engagement. The medical certificate shall be in the form
prescribed in Annexure F of this Agreement and shall be trans-
mitted to the Secretary of the Sick Fund in the event of the
employee being engaged by the employer.

(8) Procedure Where Employee Leaves Employmeni Due to
Confinement and on Re-emploviment Thereafter—Where an
employee’s services are terminated due to confinement this fact

must be recorded on her Blue Service Card as provided for in

sub-clause (2) above.

. Where an employee’s services are not terminated the employer
must still record the date of ceasing work due fo confinement.
Not later than on the date of such termination or ceasing. of
work as the case may be, the employer shall provide the
employee with a blank * Post Natal 'Examination® Certificate ”
and neither ' the same. ‘employer nor any. new - employer
shall permit the employee to: recommence -employment
or to start fresh employment unless the. employee produces

a properly completed “ Post Natal’ Examination Certificate” of

fitness for employment. _ o 2 :
Where such certificate shows that the employee requires:further

treatment the Secretary of the Sick Fund must be notified thereof -

and the certificate forwarded. to him by registered post.
Supplies of the blank “ Post Natal Certificates™ may be obtained
from the Secretary of the Fund. : =

shall require an employee who has: not previously been employed
in the Industry, to produce documentary proof of age either in

the form of a Birth, Baptismal er Vaccination Certificate (or such |
other documentary proof. recognized by the Council) within four- |

teen days from the date on which he assumed duty and in the
event of the employee failing to produce such proof of _agef the
employer shall apply to the authorities on behalf of his employee
for the necessary documentary proof. : ol _
In this regard, the employer shall be entitled to deduct an
amount of 25 cents from the remuneration of his employee to
cover the cost of such application. s g 2
On_Teceipt of documentary proof of age, the employer ghall
submit same to the Secreary of the Council. . fT TR

17. RECORD Cm_:os,.Ac; AND AGREEMENT.

. (B Reg:ord”Cards.—Every employer. shall maintain a record
card in respect of each of his employees shawmg the following | -

particulars: — ;
fa) Factory number of employee.
b) Name, ; .
c) Sex.
d) Address..
(e) Age.
(f) Occupation.
(g) Starting date.
(h) Previous experience. i}
. (i) Number of certificate of service or service
(7} Commencing wage. .
(k) Dates of increments. .
() Provident Fund Group. ... -
(m) Date of entry into Provident Fund.

2.

in the event of no transfers

o< o =

(9? Proof of Age to be Produced on .Ert_gagemem.—.Ali eniployer _

terselfdertyd aan die Sekretaris van die Siektefonds soos in para-
graaf (b) van subklousule (4) van klousule 26 bedoel, stuur. ' Waar
die yoornemende werknemer nie voorheen in die Klerasienywerheid
werksaam was nie, moet die werkgewer df nie die applikant in
df,em neem nie totdat n geneeskundige i t ooreenkomstig
stbklousule (7) hieronder ingedien is df, as hy die applikant sonder
sodanige sertifikaat in diens neem, nie di¢ dienste van sodanige
werknemer vir meer as vier weke behou mie tensy ’n geneeskun-
dgge sertifikaat ooreenkomstig subklousule (7) hiervan gedurende
hierdie tydperk ingedien word, o -
:_(4}_Wee,‘khkse opgawe van indiensnemings en diensbeéindigings.
-rDie werkgewer moet elke week voor of op Vrydag ’n register,
i1 duplo en in die vorm soos in Aanhangsel C van hierdie Ooreen-
coms voorgeskryf, van alle indiensnemings en diensbegindigings
ten opsigte van daardie week invul én dit aan die Raad stuur;
‘met dien verstande dat waar-daar geen personeelveranderings
in 'n week plaasgevind het nie, *n nul-opgawe ingedien moet word.
[(5) Kennis gee van oorplasings—FElke werkgewer moet die Raad
binne vyf dae ma die end van elke kalendermaand in kennis stel
an alle gevalle waar werknemers van die een beroep na 'n ander
orgeplaas is, en die kennisgewings moet wees in die vorm soos
vorgeskryf in Aanhangsel D van hierdie Qoreenkoms. In geval
aar geen oorplasings was nie, moet 'n nul-opgawe ingedien word,
Die werkgewer moet insgelyks oorplasings aanteken op die

] rdersk’eie kaarte van alle werknemers wat daardeur geraak word,

1 (6) Skriftelik kenmis gee van beéindiging van diens van ’n werk-
emer.—Die werkgewer moet, wanneer hy kennis gee van sy voor-
eme om ‘n werknemer te ontslaan, sodanige werknemer skriftelik
kennis gee in die vorm van Aanhangsel E van hierdie Qoreenkoms
(kyk klousule 18). =
I(7) Verpligte X-straalondersoeke van nuwe toetreders tot die
?\{ywerhefd.—Niemand wat nie voorheen in die Nywerheid werk-
saam was nie of wat, hoewel hy vorige ondervinding volgens die
bepalings van die Coreenkoms het, vir 'm tydperk van 7 jaar
of meer sedert die datum waarop hy laas in die Nywerheid werk-
‘saam was, nie in die Nywerheid gewerk het nie, mag pa die datum
van inwerkingtreding van hierdic Ooreenkoms deur 'n werkgewer
in. diens geneem word nie tensy 'n mediese sertifikaat van geskikt-
heid vir diens of onmiddellik voor indiensmeming of binpe vier
(4) weke na die datum van indiensneming van die Tuberkulose-
kiiniek wvan die Kaapstadse Munisipaliteit verkry is. Hierdie
.rxﬁediese sertifikaat moet in die vorm wees soos voorgeskryf in
Apnhangsel F van hierdie Ooreenkoms en moet aan die Sekretaris
van die Siektefonds deurgestuur word ingeval die werknemer deur
die werkgewer in diens geneem word. )
(8) Prosedure wanneer werknemer haar diens verlaat weens 'n
bevalling en daarna diens hervat—Waar 'n werknemer se dienste
befindig is weens °‘n bevalling, moet hierdie feit op haar Blou
ienskaart aangeteken word soos in subklousule (2) hierbo bepaal.
| Waar 'n werknemer se dienste nie befindig word nie, moet die
Tkgewer nogtans die datum aanteken waarop sy, weens haar
‘bevalling, opgehou het om te werk. . :
_ |Die werkgewer moet voor of op die datum waarop sodanige
rknemer se diens beéindig word of die datum waarop sy ophou
om te werk, na gelang van die geval, sodanige werknemer voor-
sien van ’'n oningevulde ,, na-geboorte-ondersoeksertifikaat”,; ea
nog dieselfde werkgewer nog 'n nuwe werkgewer mag die werk-
sgmer__toelaat om weer te begin werk of om nuwe werk te aan--
ar ténsy die Wwerknemer ’n behoorlik ingevulde ,, na-geboorte-
ondersoeksertifikaat ™ van geskiktheid vir diens indien.
|Waar sodanige sertifikaat toon dat die. werknemer verdere
behandeling nodig het, moet die Sekretaris van die Siektefonds
daarvan verwittiz en die sertifikaat per geregistreerde pos aan
hom gestuur word. . ; . D
|Voorrade oningevulde ,, na-geboorte-sertifikate ¥ kan wvan die
Sjkretaris van die Fonds verkry word. ) :
g

0.
¥l
il

(9) Bewys van ouderdom by indiensneming inlewer.—n -Werk-
wer: moet van ’n werknemer wat nie voorheen in die Nywerheid
werksaam was nie, vereis. o mdokumentére bewys van sy ouder-
dom in die vorm van ’'n geboortc—,'doop- of inentingsertifikaat
of| dié ander dokumentére bewys wat deur die Raad erken word,
te| lewer binne veertien dae vanaf die datum waarop hy diens

- aanvaar het, en ingeval die werknemer versuim om sodanige bewys

van ouderdom te lewer, moet dic werkgewer namens sy werk-
gqmer by die owerheid aansoek doen om die nodige dckumentére

Wys' aenit LA . - 3.
- (In hierdie opsig is die werkgewer daarop geregtiz om ’n bedrag
van 25 sent van die besoldiging van sy werknemer af te trek tem
einde die koste van sodanige aansoek te dek. =

| K ontvangs van dokumentére bewys van ouderdom, moet die
werkgewer dit aan die Sekretaris van die Raad voorlé.

[

| 17. REGISTERRAARTE, WET EN OOREENKOMS.

(1) Registerkaarte—Elke werkgewer moet 'n registerkaart wat
ondergenoemde besonderhede bevat, ten opsigte van elkeen van
‘gy| 'werknemers byhou:— . .
kﬁ% .Fgabrieksnommer van werknemer.

¢) Geslag.

(d) Adres.

e) Ouderdom.
Beroep.

¢) Begindatum:: . :

(k) Vorige ondervinding. .

(i) Nommer van dienssertifikaat of dienskaart.
(/) Aanvangsloon. : -
hkg }}’erhogin%sdz&tums. _

oorsorgfondsgroep. .

m) Datum van toetrede tot Voorsorgfonds.
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() i:}ate Council advised of ﬁrsf deduction for -Provi_dent Fund.
(o) Name and address of Provident Fund nominee.
(p) Date nominee form sent to Council.

(2) Exhibition of Agreement—Every employer shall affix and
keep affixed in his establishment in a conspicuous place readily
accessible to his employees, in the form g’rescnbed in the regula-
tions under the Act, a legible copy of this Agreement, in both
official languages.

(3) Administration of Agreemenr—'I'he Council shall be the
body responsible for the administration of this Agreement, and
may issue expressions of opinicn not inconsistent with its provi-
sion for the guidance of employers and employees.

(4) Exhibition of Factory Act and Regulations,—In accordance
with the requirements of the Factories Act, it is essential that
every employer affix, and keep afiixed in his establishment, a
copy .of the Act and the regulations. made thereunder, in a
prominent position well known and easily accesmble to employe#s
working in his establishment.

18. TERMINATION OF EMPLOYMENT.
(1) Period of No:'sce —Subject to—

(a) the right of an employer or an employce to terminate a
. contract of employment without notice for any good cause
recognized by law as sufficient;

(b) the provisons of any written Agreement between the
employer and his employeses which provides for a period
of notice of equal duration on both sides and for longer
than one week or one month as the case may be; ;

(c) the provisions of sub-clause (2) of this clause;

an employer and his employee shall, in- the case of a weekly-paid
employee, give not less than one weeks notice and in the case

of a monthly-paid employee, not less than one month’s notice, .

of his intention to terminate the contract of employment,

(2) Payinent or Forfeizure in Lieu of Notice—In the event of
an employer. or an employee failing to give notice as provided
in sub-clause (1) hereof, he shall pay or forfeit respectively—

{a) in the case of a weekly-paid employee, one week’s pay; '
-(b) in the case of a monthly-paid employee, one month’s pay;

at the rate of pay whick such employee was recewmg mme-
dlately before the date of such termination. {

In the above regard absence from work without prior. permis-
sion_for period of six consecutive calendar days shall constitute
a termination of contract of service unless within six days the
employee has furnished to his employer a medical certificate
certifying his inability to perform his usual work, in which case
the employer must, within three days of receipt of such certificate
advise the employee that he will keep his employment copen until
the employee is able to work or tender to such employee written
notice of termination of service. Any emplover who fails to
keep the employee’s employment open or to tender notice within
such three days shall be required to pay the employee in lieu
of such notice.

For the purpose of this sub-clause, where an employee attends
work on a Friday, the period of a
commence from the next succeeding Monday, ie. the intervening
Saturday and Sunday shall be ignored in calculating the six
consecutive calendar days period of absence.

(3) Notwithstanding anything to the contrary in this Agree-
ment, should any money owing by an employer to an employee
by way of wages be insufficient to meet the full amount of for-
feiture referred to in sub-clause (2) of this clause, the employer
shall be entitled to retain such amount from other benefits (if
any) which were in the process of accrual to such employee at
the time of termination of his contract of employment.

For the purpose of this sub-clause any pavment which may be
due to an employee in terms of sub-clavses (1), (2) and (3) of
clause 15 of this Agreement shall also be regarded as a benefit
in the process of accrual.

(4) When an Agreernent is entered into in terms of sub-clause
(1) of this clause, the payment or forfeiture in lieu of notice shall
be proportionate to the period of notice agreed upon.

(5) Date of Operation of Notice—({) Weekly-Paid Employees:
Notice shall be given not later than and shall take effect from
the day which concludes the working week of the establishment
notwithstanding that such day may no be the regular pay day of
the establishment.

(i) Monthly-paid employees: Notice shall be given at any time
prior to the usual closing time of the establishment on the last
working day of the calendar month and shall operate from ‘the
first day of the succeeding month.

(6) For the purpose of this clause, a week’s notice shall mean a
working week of 42} hours, or a full week’s pay in lien thereof,
and the same proviso shall apply to the period of notice pre-
scribed or mutually agreed upon, in terms of sub-clause (3}

ce from work shall.

(n) Datum w*aamp Raad geadviseer is van eerste a,ftrekkmg
vir Yoorsorgionds. .

Eg) Naam en adres van benoemde vir Voorsorgfonds. - :

) Datum waarop benmoemde vorm aan die Raad gestuur is.

(2) Vertoning van Qoreenkoms—Elke werkgewer moet 'n lees--
bare kopie van hisrdie Coreenkoms in albei amptelike tale en. in.
die vorm voorgeskryf in die regulasies wat kragtens die Wet uit-
gevaardig is, in sy beciryfsinrigting opplak en. opgeplak hou op
'n opvailende plek wat geredelik vir sy werknemers toeganklik is,

(3) Administrasie van Ooreenkoms—Die Raad is die liggaam
wat vir die admlmstra&e van hierdie Ooreenkoms verantwoordelik -
is, en hy mag menings wat nic met dic bepalings hiervan on-.
bestaanbaar is nie, vir die leiding van die werkgewers en die
werknemers uitspreek. :

(4) Vertoning van Fabriekswet en -regulasies.—Luidens die ver-
eistes van die Fabriekswet, is-dit noodsaaklik dat elke werkgewer :
‘n kopie van die Wet en die rcgula_sies wat daarkragtens opgestel:
is, opplak en opgeplak hou in 'n opvallende plek wat goed bekend
is aan en maklik toeganklik is vir die werknemers wat in 8y’

‘bedryfsinrigting werksaam is.

18. DIENSBEEIND{GNG.

(1) Kennisgewingtermyn—Behoudens— _

(@) die reg van 'n werkgewer of 'n werknemer om 'n dienskon-
‘tjrak om 'n regsgeldige rede sonder kennisgewing te bein-

Ig’

(b) die bepalings van ’n skriftelike Qoreenkoms tussen die Werk-
gewer en sy werknemers waarin daar voorsiening gemaak
word vir 'a kennisgewingtermyn wat vir albei partye ewe
lank en langer is as een week of een maand, na gelang: van
die geval; ;

(c) die bepalings van S’uhklousulﬂ (8) van hierdie klousule;

moet ’n werkgewer of 8y werknemer in die geval van ’n weekliks

-besoldlgde werknemer minstens een week vooraf en in die geval

van ‘n ‘maandelikse werknemer minstens een maand vooraf kennis
gee van sy voorneme om die dienskontrak te beéindig,

(2) Betaling of verbem:'ng vam bera!ing in plaas van kennis-
gewing—Inzeval 'n werkgewer of ’'m werknemer versuim om
kennis te gee soos in subklousule (1) hiervan bepaal moet hy
onderskeidelik die volgende betaal of verbeur:—

(a) In die geval van ’n weekliks besoldigde werknemer, een
week se loon;

(b) in die geval van "n maandeliks besoldigde werknemer, een .
maand se loon

teen die besoldiging wat soda.nlge werknemer onmiddellik voor

die datum van sodamgc beéindiging ontvang het.
In verband met bostaande bepalings word aftws1ghe1d ‘van

‘werk, sonder dat goedkeuring vooraf verkry is, vir ‘n tydperk

van 6 agtereenvolgende kalenderdae geag ’n beéindiging van die
dienskontrak te wees tensy die werknemer binne sodanige 6 dae
sy werkgewer voorsien het van ’n mediese sertifikaat waarin ver-
klaar word dat hy nie daartoe in staat is om sy gewone werk te
verrig nie, en in so 'n geval moet die werkgewer binne 3 dae
na ontvangs van sodanige sertifikaat die werknemer verwittig dat’
hy die betrekking van sodanige werknemer sal oophou totdat die’
werknemer in staat is om te werk of moet hy sodanige werk-
nemer skriftelik kennjs gee van die beindiging van sy diens. ™

Werkgewer wat versuim om sy werknemer se werk oop te hou of

om hom binne sodanwa 3 dae kennis te gee, moet die werk-
nemer dan betaal in plaas van kennis te gee.

Vll‘ die toepassing van hierdie subklousule, waar ’n werknemer
op 'n Vrydag by die werk aanwesig is, begm die tydperk van.
afwesigheid van werk op die daaropvolgende Maandag, d.w.s. die
Saterdag en ‘Sondag tussenin word buite rekening gelaat by die
berekening van die tydperk van afwesigheid van 6 agtereenvol-
gende kalenderdae.

(3) Indien die geld wat *n werkgewer aan lone verskuldig is aan -
'n werknemer minder is as die volle bedrag van die verbeuring
s00s in subklousule (2) van hierdie klousule bedoel, is die werk-
gewer, ondanks andersluidende bepalings in hierdie Goreenkoms,

daarop geregtig om sodanige bedrag af te trek van ander voor-

dele (as daar is) wat sodanige werknemer ten tyde van die be€indi-
ging van sy dlen_kontrak tockom.

Vir die toepassing van hierdie subklousule word enige: betaling
wat ingevolge subklousules (1), (2) en (3) van klousule 15 van hier-
die Ooreenkoms aan *n werknemer verskuldig is, ook geag ’n voor-
deel te wees wat hom tockom. -

(4) Wanneer 'n ooreenkoms ingevolge subklousule (1) van hier-

" die klousule aangegaan word, moet die betaling of verbeuring in

plaas van kennisgewing eweredlg wees aan die kennisgewing-
termyn waaroor daar ooreengekom is.

(5). Datum van inwerkingtreding van kemmgewmg—('} Week- .
liks besoldigde werknemers: Daar moet nie later nie as die dag
waarop die werkweek van die bedryfsinrigting eindig, kennis gegee
word, en sodanige kennisgewing loop vanaf sodanige dag afgesien
daarvan of sodanige dag die gereelde betaaldag van die b
inrigting is of nie.

(i) Maandeliks besoldigde werknemers: Daar moet te eniger
tyd voor die gewone sluitingstyd van die bedryfsinrigting op die
laaste werkdag van die kalendermaand kennis gegee word, en
sodanige kennisgewingtermyn loop vanaf die eerste dag van die
daaropvolgende maand.

_ (6) Vir die toepassing van hierdie klousule, betcken ’n week
kenmsgewmg 'n werkweek van 424 uur, of 'n volle week se loon
in plaas daarvan, en dieselfde bepaling is van toepassing op die

" tydperk van kennisgewing soos voorgeskryf of ooreenge.kom oor-
-eenkomstig die bepalings van subklousule (3),

23
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(¥)] Where short-time is worked in an establishment, notice
to terminate employment shall be in terms of (a) and (b) hereof : —

(@) An employee .may. terminate his contract of employment,

by giving his employer notice equivalent to the mumber i

of days being worked in the week precedmg the notice
Week and

¢(b) an employee working short-time, shall give hke notice to
an employee to terminate his contract of employment.

" (8) Trial Perwds —(a) Weekly Employees: The provisions of
this clause shall not apply in respect of the first week after com-
mencing employment. Such week shall be deemed to be a period
of trail during which the employment may be terminated by the
employer or the employee at four hours’ notice.

(b) Monthly Employees. ~—The provisions of this clause shall
not apply during the i{rst four weeks of employment. Such four

shall be deemed to be a period of trial during which the
employment may be terminated by the employer or the employee
at 24 hours’ notice. . ) ) .

" 19. EXEMPTIONS.

(1) Subject to the provisions of sub-clause (2} of this clause
the Council may grant exemption from any of the provisions of
this Agreement to or in respect of any person for any good or
sufficient reason; provided that no exemption shall be granted to
permit a female employee being employed between the hours

of 6 pm. to 6 a.m. unless such work is necessitated by an '

emergency

(2) The COUI!C.I] shall fix, in respect of any person granted a
licence of exemption, the conditions subject to which such exemp-
tion is granted and the i-Eer_u;:d during which such exemption shall
operate; provided that the Council may, if it deems fit, after one
week’s notice in writing has been given to the person concerned,
withdraw any exemption licence whether or not the peried for
which exemption was granted, has expired,

() The Sccretary to the Council shall issue to every person
granted exemption, a licence, signed by him, setting out—

(a) the full name of the person concerned;

(b) the provisions of the Agreement from which exemption is

‘granted;
() thg‘:l conditions subject to which such exemptlon is granied

{d) the period (hlrlng which the exemption shall operate.

{4) The Secretary to the Council ﬁiall retain a copy of each
Ticence issued and where exemption is granted {o an employee,
forwarded a copy of the lloence to the emplover concerned.

:(5) Any employee werkmg under an exemption from one or

more of the provisions of clause 4 (1), shall be deemed to be a
“learner” employee for the purpose of the ratio of employees
prov:ded for under clause 8 of this Agreement, )

- 20. SEATING ACCOMMODATION.

Seats with suitable back rests, approved of by the-Council,
shall be provided for all female_ employees.

21. TooLs AND M;.mmm.

The employer shall, free of charge, supply fo the emmployees
all tools (other than scissors}, mater:als and reqmsnes for the
manufacture of clothmg.

22.. EXPENSES OF THE COUNCIL,

(I) For the purpose of meeting the expenses of the Council,
each- employer shall deduct 2 cents per week from the earnings
of each of his employees, for whom minimum wages are pre-
scribed in clause 4 of this Agreement. To the amount so deducted,
the employer shall add a like amount and forward month by
month, and not later than the 14th day of each month, the total
sum to the Secretary of the Council, P.O. Box 1536, Cape Town.

(2) Bach employer shall make a reurn io the Council of the
number of employees employed by him for each week of each
calendar month on the form supplied by the Council jn the form
of Annexure G to this' Agrcement.

23, TrabpE Union REPRE.SENTATWES oN THE COUNCIL.
-Bvery employer shall give fo any of his employees who are

representatives on the Council, every reasonable facility to
attend to their duties in connection with the work of the Council.

24 AGENTS.

(1) The Council shal.l appoint one or more spemﬂed persons
as its agent or agents to assist in giving effect to the terms of this
Agreement, An agent shall have the right to— ;

{a) enter, inspect and examine any premises or- place in which

- the clothmg industry is carried on, at any time when he
has cause to believe that any person is employed therein;

24-
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(‘b Waar kortfyd in ‘n bedryfsinrigting gewerk ﬁord' _moet
kennisgewing van dlensbeémdlgmg geskied ooreenkomstig (4} en

(b) hiervan:—

nemer kennis te gee vir ’n tydperk .wat corecnkom met die
getal dae wat daar-in die week voor die kennisgewingweek
\ gewerk is; en :

(B} 'n werkgewer wat korttyd Iaat werk, moet *n werknemer vir
dieselfde tydperk - ken.ms gec van die heémd;gmg van sy
dienskontrak. -

&) Pmefrydperk —{a) Weekllkse Werknemer.-. Die bepalings
van| hierdie klousule is nie van toepassing nie ten opsigte van die.
eerste week nadat die werlmemer ‘begin werk het. Sodanige week
wort geag 'n proeftydperk te wees waarin die werkgewer of die
werknemer die dienskontrak kan begindig deur 4 uur vooraf kennis
te

( } Maandelikse werknemem —Die bepalings van hierdie klou-
sulel is nie gedurende die eerste 4 weke diens van toepassing nie.
Sodanige 4 weke word geag ’n proeftydperk te wees waarin die
dledskontrak deur die werkgewer of die werknemer begindig kan
worT.l deur 24 uur vooraf kennis te gee.

(T ’n Werknemer mag sy drenskomra.k beéindig deur sy werk-

19. VRYSTELLINGS.

(ID Behoudens die bepalings van subkloysule (2) van hierdie
klousule mag die Raad vrystelling van enigeen van die bepalings
van hierdie Ooreenkoms om 'n afdoende rede aan of ten opsigte
van | enige persoon verleen; met dien verstande dat geen wvrystel-
ling| waarvolgens 'n vroulike werknemer toegelaat sal word om
tussen die ure 6 nm.. tot 6 vm. te werk, verleen mag word nie
tensy sodanige werk weens 'n noodgeval noodsaakhk is.

(2) Die Raad moet ten opsigte van enigeen aan wie 'n vrystel-
lingsertifikaat verleen word, die voorwaardes stel waarop sodanige
vrys! lling verleen word en ook die tydperk bepaal waarin
sod ige vrystelling van krag is; met dien verstande dat die Raad,

dit goed vind, na een week skriftelike kennisgewing aan die
betrokkc persoon, enige vrystellingsertifikaat mag intrek, afgesren
daarvan of die tydperk waarvoor die vrystelling verleen is,
verstryk het of nie.

(3) Die Sckretaris van diec Raad moet aan elkeen aan wie vry-
stelling verleen is, 'n sertifikaat uitreik wat dcur hom -onderteken
is en wat die volgende meld: —

(af Die volle naam van die betrokke persoon;

(b) die bepalings van die Qoreenkoms waarvan vrystellmg ver-
. leen word; :

(c) dw voorwaardes ma.rop sodanige vrystelling verleen word;

I

( dne ‘tydperk waarin die-vrystelling van krag is.
' (4) Die Sekretaris van die Raad moet "n kopie bewaar van elke
sertifikaat wat uitgereik word, en waar vrystelling aan ’n werk-
nemer verleen word, moet hy a kopie van die sertifikaat aan die
betrokke werkgewer stuur.

(5} 'n Werknemer wat werk ooreenkomstig *n vrystelling van
een lof meer van die bepahngs van klousule 4 (1), word geag
n ,,:Ieerhng " te wees vir die doel van die getalsverhouding van
wetknemers waarvoor daar in klousule § van hierdie Coreenkoms
voorsiening gemaak word

20. SITPLEKKE.

Sitplekke met geskikte ruglenings, deur die Raad goedgekeur,
moef aan alle vrcmhke werknemers verskaf word,

i' * 21. GEMEENSKAP EN MATERIAAL.
e

Die werkgewer moet alle gercedskap (uitgesonderd skére),
materiaal en benodigdhede vir die vervaardiging van klere gratis
aan die werknemers verskaf,

2 Umwas VAN DIE RaaD..

(q Ten ecinde die mtgawes van dic Raad te bestry, moet elke
werkgewer 2 sent per week aftrek van die verdienste van elkeen
van sy werknemers vir wie minimum lone in klousule 4 van hier-
die Oorecnkoms voorgeskryf word. By die bedrag aldus afgetrek,
moet die werkgéwer ’n bedrag voeg wat daaraan gelyk is, en die
ewer moet die totale bedrag maand na maand, en wel voor
of op die 14de dag van elke maand, aan die Sekretaris van die

'Raad, Posbus 1536, Kaapstad, stour.

(2) Elke werkgewer moet.’n opgawe van dle getal wcrkncmzrs
wat hy elke weck van elke kalendermaand in diens het, aan die
Raad stuur op die vorm (wat deur dic Raad verskaf word) 5008
in Aanhangsel G van hierdie Ooreenkoms voorgeskryf.

23. [VERTEENWOORDIGERS VAN DIE VAKVERENIGING IN DIE RAAD.

Elke werkgewer moet aan. dié werknemers -van hom wat ver-
teenwoordigers in die Raad is, alle redelike fasiliteite. verleen om
hul pligte in verband met die werk van die Raad te verrig.

|24, AGENTE. _
(1) Die Raad moet ecn of meer aangewese persone as sy agent
of agente aansiel om te help om witvoering aan die bepalings van
hierdie Ooreenkoms te gee. ’'n Agent het die reg om—

‘(@) enige perseel of plek: waarin die klerasienywerheid beoefen
ward, te eniger tyd te betree, te inspekieer en te ondersoek -
wanneer hy rede het om te vermoed dat enigeen daar werk-

_saam is;
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(b) orally examine, either alone or in the presence of any other
~person, .as ‘he thinks fit, in respect of matters relating.to
¢ this Agreement, every employer or employee whom he
% finds in or about the premises or place, and these persons
. shall answer the questions put to them by the said agent;
&) require

() 'd%cumem which is required to be kept, exhibited or made
for the purpose of record necessary to the obsefvance of
the terms of this Agrcement, and inspect, examine and
copy it'in any way he may deem to be pecessary in the
discharge of his duties; N )

(d) require the production, and inspect, examing and copy, all
paysheets, piece-work: books, ‘or any other book or. books
wherein is kept an dccount of the actual wages paid 'to
any employee for whom wages are prescribed in this
Agreement. :

(?) The agent, when entcriqg,_ inspecting or examining any
such place or books aforementioned in this clause, may take with
him an interpreter or assistant appointed by the Council.

(i)_ Eve rson upon whom the terms of this Agreement are
bind}ing.sgﬂpeaﬁord the agent all the facilities prescribed in this
clayse. ' :

25. 'PROFEBITION OF “OUTWORK AND “DISCLOSURE  OF EMPLOYERS'
- PATTERNS, ETC. v L T
1) No employer in the industry shafl give out any work fo be
m:il'_l)nfacmredp except:-in- a factory as defined in terms of .the
Factories, Machinery and Building Works Act, 1941, and nor
sha]l he require or'permit any person to perform’any work in the
Clothing Industry on his behalf other thas either— - .
© (ay as an employee of that employer, in which ‘event all work
" to be performed by such employee shall be performed
. : in the establishment of the employer; or i,
(b) as an employee of another employer in the Induslrear' to
i whom work has beén given out in accordance with clause
i 28 of this ‘Agreement relating to eut, make-and trim,. ' -

(2) For. the purpose of  this clause an “ employer i the Ia--

dustry ” shall include a person who is not-himself a manufacturer | -
but who gives out work to others which, if performed on the

premises of the person giving out the work, would constitute
work within the Clothing Industry as defined. For the purpose
of this_sub-clanse “ giving out work ™ shall jnclude the issue of
materiale for the purpose of having such materials madé up info
garments or por;iqns of garmenis.

(3) No employee in the employ
to any other employer or person any
used by his employer.

(11)' No employer shall induce any employee of another.

of an employer shall disclose
cufting patterns or templates

_employer to disclose any cutting patterns or templates wsed by |

such employee’s employer,

" 26. Sick BenerF Funp.

(l} The Fund established under Government Notice No. 43 of
9th January, 1948, and kmown as the “Cape Clothing Industry
Sick Benefit Fund ”, hereinafter referred to ag the Fund, is hereby
continued, . : : "

(2) The Fund shall be administered according to and in terms
of the rules of the said Fund as approved by the Council, by a
Management Commitieé hereinafter referred to as the Commit:
tee, appointed by the Council at a .duly constituted meecting -of
the! Council and consisting of five each of the employers’ and
employees’ repreésentatives on the Council, with the Chairman
and the Vice-Chairman -of the Council as ex officio members. For
every representative appointed an alternate shall be appointed in
the manner provided for in clause 10 (1) of the constitution of
the: Council as amended. A paid Secretary, who shall also be
the Secretary of the” Fuad shall also-be appointed by the Com-
ittt gt : S

(3) One copy of the rules of the said Fund and any amend-
ments thereof shall be kept by the Secretary of the Council, and
one' copy of the said rules and any amendment théreof shalf ‘be
'logged by the Secretary of the Council with the Secretary for
Labour. S - :

(4} (@) For the purpose of such Fund, each employer shall each
week -deduct from the wages of each of his employees; herein-~
after referred fo as “ contributor ” for whom minimum wages are
prescribed in this Agreement, and who has worked during any
week irrespective of the time so worked: —

() In the case of an employee carning a wage of less than
i R7.20 per week, 6 cents;w T ' ' X

@) in the case of an employee earning a wage of R7.20 per |

~© week and more but less than R8.70 per week, 7 cents; -
(iii} in the case of an employee earning a wage of R8.70 per
., week and more but less than R13.50 per week, 8 cents;
(iv) in the case of an employee earning a wage of R13.50. per
-week and more but less than R20 per week, 10 cents;

the production of any notice, book list or other |

() in the case of an_employee earning a.wage of R20 per |
~ week and more, 14 cents.

B—1583882

(b) elke werkgewer of werknemer wat hy in of by die perseel

-.of plek vind, df alleen of in .die teenwoordigheid vam: ’m

ander persoon, soog hy goedvind, mondeling te ondervra

_ in verband met sake wat op hierdie Qoreenkoms betrekking

het, en hierdie persone moet antwoord op die vraec wat
genoemde agent aan hulle stel;

(c} te vereis dat enige kenmisgewing, boek, lys of .ander doku-
ment wat gehou, vertoon of gemaak moet word met die
doel om die bepalings van hierdie Qoreenkoms na te kom,
getoon word, en om sodanige kennisgewing, boek, lys of -
ander dokument te inspekteer, te ondersoek em 'n afskrif
‘daarvan te maak op.’nm manier wat hy in die uitvoering

van sy plig nodig ag;

(d} te verels dat alle bétaalstate, _' "stukw{:rdkboékc of 'n ander

boek ‘of boeke waarin ‘daar boekgehou word van die werk-
like lone wat betaal word aan ’n werknemer vir wie lone
in hierdie Ooreenkoms voorgeskryf word, gefoon word,
-en om al sodanige betaalstate, stukwerkboeke of ander
- boek of boeke te inspekteer, te ondersoek en ’n afskrif -
daarvan te maak.

(2)-Wanneer ‘n agent 'n plek of boeke soos in hierdie klousule
bedoel, betree, inspekieer of ondersoek, mag hy 'n- tolk of n
asgistent wat deur die Raad aangestel is, met hom saam neem. -

(3) Elkeen vir wie die bepdlings van hierdic Qoreenkoms
bindend is, moet aan die agent al die fasiliteite verleen wat in -

~hierdie kiousule. voorgeskryf word.

. 25. VereoD oP BUITEWERK EN ‘OPENBAARMAKING VAN
WERKGEWERS SE PATRONE, ENS.

(1) Geen werkgewer in die Nywerheid mag werk vir vervaardi-
ging uvitbestee nie behalwe in ’n fabrick soos omskryf in die Wet
op Fabrieke, Masjinerie en Bouwerk, 1941, en hy mag ook nie
van enigeen vereis of hom toelaat om werk in die Klerasienywer-
heid hamens hom te verrig nie, behalwe— : _

(a) as ’n werknemer van daardic werkgewer, en in so 'n geval
moet al die werk wat verrig moet word deur so 'n- werk=
nemer, verrig word in die bedryfsinrigting van die werk-

. gewer; of - Ty )

(b} as 'n werknemer vap 'n ander werkgewer in die Nywerheid -
' -aan wie ‘werk ooreenkomstig klousule 28 van hierdie Qor- -
. ecenkoms uitbestee is in
. soywerk.
_ (2) Vir die toepassing van hierdie kiousule béteken ,, werkgewer
in die Nywerheid” ook 'n persoon wat nie self 'n fabrikant is |
nic maar wat aan ander werk uitbestec wat, indien dit verrig
word op die perscel van die persoon wat die werk uithestee, werk

verband met sny-, maak- en reg- -

in die Klerasienywerheid, soos omskryf, sou uitmaak, Vir die toe-

passing van hierdie subklousule beteken ,, werk uitbestee” ook die
uifreiking van‘materiaal ‘met “die doel om sodanige -materiaal te
verwerk in kledingstukke of gedeeltes van kiedingstukke.

(3) Geen werknemer wat in die diens van ’n werkgewer js, mag
aan 'n ander werkgewer of persoon enige snypatrone of leipatrone

wat deur sy werkgewer: gebruik word, openbaar maak nie.

¢ (4) Geen werkgewer mag 'n werknemer van ’n ander werkgewer y
oarhaal ‘om snypatrone of leipatrone wat deur die werkgewer van

sodanige werknemer gebruik word, openbaar te maak nie.

26. SIEKTEBYSTANDSFONDS. -
(1) Die fonds wat by Goewermentskennisgewing No. 43 van 9
Januarie 1948 gestig is en. bekend staan as die |, Siektebystands-
fonds van die Kaapse Klerasienywerheid , hieronder die ,, Fonds ”

“genoem, word ‘hierby voortgesit. ;

(2) Die Fonds moet ooreenkomstig en ingevolge die regls van -
genoemde Fonds soos deur die Raad goedgekeur, geadministreer
word deur ’n Bestuurskomitee (hieronder die ,, Komitee ” oem)
wat deur die Raad aangestel i8 op 'n behoorlik gekonstitueerde |

vergadering van die Raad en wat bestaan uit vy[ verteen-

woordigers van die werkgewers en vyf verteenwoordigers van
die werknemers in dic Rdad, met die Voorsitter en die Onder-
voorsiiter van die Raad as ex officio-lede. Vir elke verteen- :
woordiger wat aangestel is, moet daar 'n sekundus aangestel
word ' op die manier soos voorgeskryf in klousule 10 (1) van die
konstitusie van die Raad, soos gewysig. 'n Besoldigde sekretaris,
wat ook die Sekretaris van die Fonds moct wees, moet ook deur

“die Komitee aangestel word.

{3)-Een. kopie van'die reéls van genoemde Fonds en alle wWysi-
gings daarvan moet deur die Sekretaris van die Raad gehou word,
en een kopie van genoemde refls en alle wysigings daarvan moet

deur “die Sekretaris van ' di¢ Raad -by ‘die Sekretaris van Arbeid
ingedien wozrd. . -

(4) (@) Vir die doel van sodanige Fonds moet elke werkgewer
clke week van die loon van elkeen van'sy werknemers, hieronder
‘n.,, bydraer” genoem, vir- wie minimum lone in hierdie Ooreen-
koms voorgeskryf word en wat gedurende enige week gewerk het,
afgesien van die tyd aldus gewerk, die volgende aftrék:— 7

{D In die geval van 'n werknemer wat ’n loon van minder as

© R7.20 per weck verdien, 6 sent; F e :

.(ii) in_die: geval van 'n werknemer wat ’n loon van R7.20 per

e };:g:ek en meer maar minder as R8.70 per week verdien,
0T sent; * \ i

(i) in die geval van 'n werknemer wat ’n loon van R8.70 per
;Vﬁek en meer maar minder as R13.50 per week verdien,

' gty : e

(iv) in die geval van 'n werknemer wat 'n'loon van R13.50 per -

week en meer maar minder as RZ0 per week verdien, 10
. sent; - - I ey g gl s ™) e
(v) in die geval van ’n werknemer wat ’n loon van R20 per

week en meer verdien, 14 sent.
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(b) To the amount so deducted in each case the employer shall

add a like ‘amount and Forward month by month, but not later

than the fourteenth” day of each ‘month, the ‘total amotirt to the

Secfetary of the Fund at such: address as the Management Com-
i from time to time..~

mittee of the Fund may decide on f : G
_'(6) The total sum forwarded monthly. by tHe. employer. repre-
senting his payments and the deductions from the wages of con-
tributors in his employ shall in the case of. the first. payment by
new employees be accompanied by a special ; form; provided. free
by th¢ Fund reflecting—. = = .. ... 0 oo '
- (i) -the: full name:of the employer;. = o .0 0 S

(ii) the full name of each contributor from whose wages-deduc-
--+, - tions‘have beew made;. e Lig

(iii) the
: .sub-clause (d) of this clausel of each’such .contributor;-
. (iv) the occupation. of each such centributor;; i

(v) the number of hours worked by each:such

o oweeky i ey el e e T o i
“ (vi).the total wages: paid to each. contributor.each week.
‘In all other cases the sum-néed be acc
sunimary showing “the -full ‘name, “of -the”
numbei of contributions urdér each group a
cerned, and: the amount due. = F = T ST O o
" (d) (i) Upon receipt of the first 24’ payments ‘to the Fund in
respect of each contributor, the ‘Secretary of the” Fund shall allo-
cate a Fund number to’-each contributor and prepare a contri-
bution book reflecting on the cover thereof—- "~~~ <t
(a)-the full name of the employer; . . . '
_(b) the full name of the contributor; .
() 'the works number of the contributor, ..
(d) the Fund number.of the contributor.~ =~ . =~
The Secretary shall thereafter -either notify the contributor to
call and the book shall be handed: to the contributor after the
contributor has signed the book in the presence of an official of

']:'10}5_'5_1','_'
4

the Fund or transmit the book te- the employer for ‘handing, to |

the contributor and jn which event it shall’ be the :duty of such
employer to ensure that the contributor signs the- book. im-
mediately on receipt. thereof and ‘furnishes a. receipt therefor
which the employeér shall, thereafter, transmit to the Secretary
of the Fund within seven days. i 3 : <

(e) All the moneys received by the Fund shall be deposited to
a banking account.for the Fund which shall be opened by the
Industrial Council for the. Clothing Industry (Cape), in the .name .
of the *Cape Clothing Industry Sick Fund ”;: provided that the
Management Committee may from time to:time authorize invest-
ment of funds in terms of section: -:-wenty-one..(3)(of ‘the Act.i
- (f) The Committee shall appoint an ‘auditor for the Fund, who .
ghafl "be a registered chartered “accountant and ‘determing his
remuneration, which shall be paid out of the Fund. " The accounts
of the Fund shall be:audited for the" periods ending 30th June .
and 31st December of cach year, and the auditor’s report’ shall
be made available not later than the 30th September and the 31st
March respectively. A copy of the 'statement of-accounts,
together with the auditor’s report, shall be transmitted to the .

Secretary for Labour, and a copy shall also lie for inspection at |

the office of the Council. . 3 _
{g) Disbursements from the Fund -shall cedse whenever the
amount to the credit of the Fund falls below R100. WEE
(h) The employer shall each month notify the Fund of all
contributors who have been absent without pay for four or more
consecutively pay weeks. = - . ..o oo L
(5) During periods of absence from work owing to sickness,
the following benefits shall be paid to contributors to the Fund;
l'?;‘lo_vided that applications for benefits shall comply with the
@) in thé case’ of an employee earning less
R7.20 per week, R2.50 per week; . .
(i) in the case of an employee earning a wage of R7.20 per.
i week and more but Jess’ “a wage of R8.70 per week,
(iif) in the case of an employee earning a wage of R8.70 per
' more but less than R13.50 ‘per” week, R5 per

than a wage of

“week ‘and
e A T T S o
. (iv) in the case of ‘an employee earning a wage of R13.50 per
- weck and more but less than R20 per week, R8 per week;
(v) in the case of an employee earning a wage of R20 per:

© week and more, R11.50 per'week: =~

Provided that these benefits shall. be paid for a period not exceed-
ing six weeks at the above rates, and. thereafter for. a period not
exceeding three weeks-at half the above rates. .. .. - .

For the. purpose of payment of such benefits, “ sickness™ shall.
mean any iliness, affliction or disease ‘which is (1) not attributable
to misconduct or .excessive indulgence in"intoxicating liquors or
drugs and (ii) is not an accident, illness or disease in respect of
which compensation is payable in termis of the Workmen’s
Compénsation - Act, 1941, or the Motor Vehicle Insurance Act,
1942; provided that— S :

(i) o benefits will be paid in respect of any absence of two
days or less, but that if such absence continue for more
than two consecutive days, benefits will be paid for.the
full period of such absence upon production of a medical

" certificate; -

(i) each applicant for benefits shall have contributed to the

Fund for a period of not less than twenty-four weeks;

2

works number and the Fund o ber- [provided for in i
contributer each |

ompanied-'only by a [
“emp the total |
__ripd con- |

| by

)
L gewer
. moet ]
| 14dé dag van' elke maand,:aan die Sekretaris van die Fonds stuur
| by di¢ dresswat di¢ Bestuurskomitee van die-Fonds-van tyd tot tyd

. (¥). die getal ure wat elke sedanige bydraer elke

.. (g) Uitbetalings uit:

. .| (@) In die_geval van 'n werknemer wat

'Byl die bedragaldus i:l."'éll_ﬁe_-gé;hl _aféie_ti;ék, ‘moet die werk-
n-bedrag voeg wat .daaraan- gelyk is, en die ‘werkgewer
die totale: bedrag: maand-na ‘maand, ‘en ‘wel voer of op die

mag bepaal. < L o oo s R 4
{d) Die totale bedrag wat maandeliks deur die werkgewer aan-

* gestuur word en wat sy -betalings.en die aftrekkings van die lone
© van
. eerste” betalings: -deu.r;;i_.quWe--werknemérs-.ivelgesel .gaan. van 'n
. spesiale 'vorm. -wat gratis..deur die Fonds.verskaf word en die

‘bydraers. in sy -diens verfeenwoordig, moet in die: geval van

volgende bevat:i— ...

i} Die volle naam van

" (L'-i) die” volle’ naam-.van
(i

die werkgewer; sy e
“elke bydraer van wie se-lone bedrae

afgetrele is; Sy P edT -RUNY i
iiiy die werknommer en die Fondsnommer {wat. in subklousule
.{dy van hierdic klousule toegewys-word) van elke bydraer;

" (iv). die beroep van elke sodanige bydraer; . . .. . - .,
week. gewerk
B R T S

- (yi) die totale. loon: wat elke. week aan elke bydraer: betaal is.
In alle ander gevalle hoef die bedrag vergesel te gaanivan slegs
'n. opsomming: wat-die volle naam van die.werkgewer, dig totale
getdl bydraers onder elke groep, die betrokke tydperk-en die.ver-
skuldigde bedrag meld: .o s e i o e
- () () By:ontvangs.van die.eerste 24 betalings aan die: Fonds
ten| opsigte van elke bydraer, moet die Sekretaris-van die. Fonds
'n: Fondsnommer aan elke bydraer toeken en 'n bydraeboek opstel

wat di¢ volgende inligtinig op die omslag verstrek: . .
(%}.Die:vollc_-naam van die werkgewer; - ¢ il

- ($) die volle naam van.die hydraer;: 3 .

' () die werknommer van die:bydraer; ;- oo 5 L F
(), die Fondsnommer van die bydraer. . . e s
. Die Sekretaris. moet:daarna of- die. bydraer in kennis stel:om

die| boek ‘te gaan: -afhaal—en .die ‘boek’ moet dan, nadat dit in

die| teenwoordigheid van 'n beampte van die Fonds.onderteken
is, |aan-die bydraer oorhandig- word—of die boek aan-die werk-
gewer stuur vir oorhandiging aan die bydraer, en in so’ 'n. geval
is dit die’ plig yan sodanige werkgewer om ‘te verseker, dat- die
aer dic boek .onmiddellik by ontvangs daarvan onderfeken
en | ’n.. ontvangsbewys daarvoor gee wat die werkgewer _binne

sewe dac daarna aan die Sekretaris van die Fonds moet: stuur. .

) Al die gelde wat deur die: Fonds ontvang word, moet
gestort word in 'n bankrekening vir die Fonds wat deur die

Nywerheidsraad -vir_die -Klerasienywerheid (Kaap) geopen moet

word in die naam van die ., Cape Clothing Industry Sick Fund™;

' m‘t_éi dien verstande dat die- Bestuurskomitee van tyd tot tyd mag-

tiging ‘mag -verleen-dat fondse .ingevolge artikel 21'(3) van die
Weat bele word, - 7 e e T T G T .
} Die Komitee moet 'n ouditeur vir die Fonds aanstel wat
'n |geregistreerde -geoktrooieerde rekenmeester moet wees, en die
Komitee moet - sy- besoldiging. bepaal, wat. uit die Fonds.betaal
moet word. ‘Die rekenings van die Fonds moet. geouditeer- word
vir| die tydperke eindigende .30 ‘Junie en 31 Desember elke jaar,
en| die. ouditeursverslag moet onderskeidelik. voor of.op 30 Sep-
mber en 31 Maart beskikbaar .gestel word, 'n-Kopie van'die
rekleningstaat, tesame met die ouditeursverslag, moet aan die
Sekretaris van : Arbeid .deurgestuur  word en ’'n kopie “daarvan
mdet ook in die kantoor van die Raad fer insae I8. -~ ' .
die Fonds word gestaak wanneer die bedrag
wat in-die kredit van di¢ Fonds staan, daal tot minder as R100.00.
--¢h) Die werkgewer moet dic.Raad elke maand in kennis. stel
van alle bydraers wat sonder betaling vir. 4 .of meer agtereen-
volgende betaalweke afwesig was, e ;

5) Gedurende tydperke waarin bydraers weens siekte van hul
'k afwesig. is, moet ondergencemde- voordele aan bydraers-van
. Fonds betaal :word;. met. dien - verstande dat aansocke om

brdele aan die reéls moet voldoen:— o

we
die
vo . ;
1 _ ’n. loon. van minder
. as R7.20 per week verdien, R250 perweek; . ... ... -

[l(ii) in die geval vam /n werknemer. wat ‘'n loon van-R7.20 per
" week en . meer maar minder as R8.70 per weck verdien,
~RA00 perweeks 0 . oo Lnp e 2 E Ll
eval van-’'n werknemer wat 'n loon van R8.70 .per

iii) in-die geval .
minder as R13.50. per weck .verdien,

week en meer maar
| .R5.00 per-week; . e G st it A P r
. (iv).in die geval van ’'n werknemer wat 'n loon van R13.50
: R20.00, per week ver-

.| per week en meer maar minder as
" dien, R8.00 per week; . ¢ S e s s
(v) in.die geval van ‘n werknemer wat-'n loon van R20.00-per

week en meer verdien, R11.50 per week;. oo oo i
.t dien verstande dat hierdie: voordele: vir-’n tydperk van hoog-
ns. 6 weke teen bogenoemde-skale en daarna vir ’n_tydperk
_hoogstens drie: weke teen. die helfte van bogenoemde skale
taal moet word. . . . . S ; ;
Vir dic doel van die betaling van sodanige voordele, beteken
,, siekte ™ enige ‘ongesteldheid, kwaal of siekte wat (i} nie aan
wangedrag of die buitensporige gebruik van sterk drank of ver-
ddwingsmiddels te wyte is nie en (i) nie 'n ongeval, sieckte of
ongesteldheid is ten opsigte waarvan daar vergoeding ingevolge
‘dik Ongevallewet, 1941, of die Motorvoertuigassuransiewet, 1942,
‘betaalbaar is nie; met dien verstande dat— - IR e
(@) geen voordele ten opsigte van afwesigheid vir twee dae
. ‘of minder betaal word nie, maar dat, as sodanige afwesig-
heid voortduur vir meer as 2 agtercenvolgende dae, voor-
dele vir. die volle. tydperk van sodanige afwesigheid betaal
moet word by die voorlegging van ’n mediese sertifikaat;

m
ste
v
b
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-(iii) ‘benefits shall not be accumulative and no contributor shall
in any cycle of one calendar year, calculated from the Ist
January, be paid benefits for a longer period than that
prescribed in this sub-clause. (i.e. six- weeks at the full

prescribed. rate and three weeks at half .the prescribed |

rate); - : x .o

(iv) if a: contributor leaves his employment in the Industry for

the purpose of taking employment oufside the Industry, he
shall forfeit all claim to the Fund. Should such contributor
re-cnter the Industry he must again centribute to the Fund
for a period of tweaty-four weeks before any benefits can
be claimed;. LR bk

(v) pregnancy is not an *illness™ for the purpose of benefits
- .and onl?r one visit to the doctor shall be allowed at the

: expense of the Fund; - - : ¢ st

(viy no claim for Sick Pay shall be recognized after the expiry

of six (6) calendar months.caluclated from the date of

fitness for work ‘indicated on the medical certificate. -In

' cases of permanent unfitness, the period of six (6) months

shall be calculated from- the last day in respect of which
.. Sick Pay is due. - R R Y GE E s )

(6) The cost of medical attention or pharmaceutical - supplies
rendered “or ‘dispensed by Medical Officers “appointed by the
Management Committee shall be paid by the Committee, ‘which
shall also pay the cost-of operating the Assisted ‘Optical Scheme
referred to in subsection (9). L e i Bl e

Such costs shall be'in respect of a périod not exceeding three
weeks in any cycle of one year calculated in the manner as set
out 'in proviso (iii) to sub-clause (5) of this ‘clause and shall be
subject to such further conditions as may from time to time be
decided by the Maragement Committee.. = s :

{7) In the event of the expiry of this Agreement by effluxion

of time or cessation for any other cause; the Fund shall continue

to be administered by the ‘Management- Committee -until it be
either liguidated ;or - transfered by - the . Council . to any other
Fund constituted for the same purpese’as that for which. the

original Fund was created. ;

Provided that the Fund ‘shall be- liquidated by a person
appointed by the Council unless an Agreement providing for the
continuation ‘of the Fund or for the transfer of ils moneys as
aforesaid, is entered into within six months of the date of expiry
of this Agreemsnt, ’ ) .

(8) Gynaccological - Clinics.—Reasconable - facilities shall “be
afforded to female employees to attend the Sick Fund Clinic and
upon production of a certificate from the Sick Fund Sister that
-an appointment has been made, the employer shall pay for time
lost by the employee in attending the clinic up to a maximum
of two hours in-any week, ... ... o . -

" (9) Opiical Clinic—~The" Fund- shali provide: and equip an
optical- clinic where employees ‘may be tested by ‘means of “an
erthorator’ or similar ' machine.-Where such -test shows that
further attention is needed, the Fund-shall;in consultation. with
the employer; arrange’ an appointment with an Ophthalmologist
and “the -'empioy'cc shall be notified of such appointment. The
employer ‘shall pay for the time lost by: the ‘emploves in attend-
ing. the clinic’ and for the purpose. of keeping the appointment
with the Ophthalmologist; up to a maximum of' two hours in
any week. - Before an appointment is made with such specialist
on behalf of an employee, the employee shall lodge with the
Sick ‘Fund such amount, net exceeding R5 as may from time
to time be determined by the Management Commitice @s being
‘the employee’s contribution towards the cost of spectacles. Such
contribution shall' be in ‘respect of standard type frames, as

-appreved by -the Management Committee. . Where "a more -

-expensive frame is desired, the additional cests ‘involved shall be
borne by the employee. s ;

(10} In the event of dissolution -of _ﬁie ‘Council; or in the event

of it ceasing to functioh during any period in which ‘this Agree-

ment is binding; in terms of section thirty-four (2) of the Act,

the Maniagement Committee shall continue to -administer the
Fund and the members of the Committee existing at the date on '

which the Couricil ceases to function or is dissolved shall be
deemed to be members thereof for such purpose; provided, how-

ever, that any vacancy occurring on the Committee may be filled '

by the Registrar from. employers® or employees in the Industry
as the case may be, so as to ensure an-equality of employer
and employee representatives and of alternates ‘in the member-
ship of the Committee. 'In the event of such Committee being
unable or unwilling to discharge 'its duties or a deadlock arising
thereon which renders the administration of the Fund impractic-
able or undesirable in the opinion of the Registrar, he -may
appoint a trustee or trustees to carry out the duties of the Com-
mittee and who shall possess all the powers of the Committee
for such purpose. In the event of there being no Council in

~ existence, the Fund shall be liquidated upon the expiry of this
Agreement in the manner set forth in sub-clause 11 of this
Clause and if upon the expiration of the Agreement the affairs
of the Council have already been wound up and its assets distri-
buted, the balance of the Fund shall be distributed as provided
for in clause 34 (4) of the Act as if it formed part of the general
funds of the Council.

(11) Upon_liguidation of the Fund in terms of sub-clause (7)
of clause 26 of this Agreement, the moneys remaining to the
credit ‘of the Fund after payment of all claims against the Fund
including administration and liquidation expenses, shall be paid
inio the funds of the Council.
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(ii) elkeen wat aansoek doen om voordele, vir 'a tydperk. van
minstens:24 weke tot die Fonds moes bygedra het;

(iii) voordele nie opgehoop mag word nie en dat daar aan
geen bydraer in enige tydkring van 1 kalenderjaar, gereken
vapaf ,1 Januarie, voordele vir 'n langer tydperk as dié
voorgeskryf in hierdie subklousule (d.w.s. 6 weke teen die
volle voorgeskrewe tarief en 3 weke teen die helfte van
die voorgéskrewe tarief) betaal mag word nie;

(iv) indien °n bydraer sy werk in die Nywerheid verlaat et
die doel om werk buite die Nywerheid te aanvaar, hy
alle eise téen die Fonds verbeur. Indien sodanige bydraer

-“-weer- tot die- Nywerheid toetree, moet hy weer vir 'n tyd-
perk van 24 weke tot die Fonds bydra voordat voordele
gegis kan word. o " i

. (v) swangerskap nie 'n ,siekte” vir die doel van voordeel-
betaling is-nie- en dat slegs een besoek aan die dokter op

. koste van die Fonds toegelaat word; - o

(vi) geen eis vir siektebesoldiging na verloop- van ses ©)
kalendermaande, gereken vanaf die datum van geskiktheid
vir werk scos op die mediese sertifikaat gemeld, in aan-
merking geneem mag word: nie. - In gevalle van permanente
-ongeskiktheid, word .die. tydperk van ses (6) maande
gereken vanaf die laaste dag ten opsigte waarvan siekte-

. besoldiging verskuldig is. . - :

(6) Die koste van mediese behandeling of ‘aptekersgoedere wat

gelewer of verskaf is deur: geneeskundige beamptes wat deur die

- Bestuurskomitee aangestel is, moet deur die Komitee betaal word,

en die Komitee moet ook die koste betaal wat verbonde is aan
die bestuur van dic Qogkliniek soos in subklousule (9) bedoel.
Sodanige koste is betaalbaar ten ‘opsigte van ’n tydperk van
hoogstcns drie weke in ’n tydkring van 1 jaar gereken op die
[manier soos voorgeskry[ in' voorbehoudsbepaling (iii) van sub-
klousule- (5) van hierdie klousule, en- is onderworpe aan di€
verdere ‘voorwaardes waaroor die Bestuurskomitee van tyd tot
(7) Ingeval hierdie Qoreenkoms weens verloop van tyd verstryk

“of om ’n ander'rede gestaak word, moet die Fonds nog deur die

Bestuurskomitee. geadminisireer word totdat dit gelikwideer of
deur die Raad oorgedra word na ’n ander fonds wat ingeste] is
vir dieselide doel as di¢ waarvoor die oorspronklike Fonds gestig
is; met dien verstande dat die Fonds gelikwideer moet word deur
iemand wat die Raad aanstel, tensy 'n ooreenkoms wat vir die
voortsetting van die Fonds of vir die oordrag van sy gelde soos
voornoeem, voorsiening maak, binne ses maande vanaf die datum
van verstryking van hierdie- Qoreenkoms aangegaan word, -

(8) Ginekologiese kilinieke—Daar moet aan vroulike werk-
nemers redelike fasiliteite gegee word “om die Kliniek van die
Siektefonds te besoek, en wanneer daar ‘n. sertifikaat van die
suster; van. die Siektefonds getoon. word -waarin verklaar word
dat ‘' afspraak gereél is, moet die werkgewer vir tyd wat die
werknemer verloor, deur die kiiniek te besosk, betaal en wel vir

’n tydperk van hoogstens 2 uur in 'n week. - . ;
(9) Ocgkliniek—Dic Fonds moet ’n oogkliniek verskaf en
uitrus waar die werknemers. deur middel van *n ortoteller of soort-
gelyke masjien getoets lken word. - Waar sodanige toets toon dat
:verdere behandeling nodig is, moet die Fonds, in corleg met die
werkgewer, 'n afspraak met ‘n oogarts reél en die werknemer
van sodanige afspraak in kennis stel.. Die werkgewer moet betaal
vir tyd wat die werknemer Verloor deur die kliniek te besoek en
deur die afspraak met die oogarts na te kom, en wel vir ’n’ tyd-

"perk van: hoogstens 2 uur in ’n ‘week. - Voordat 'n afspraak

namens 'n’ werknemer miet sodanige spesialis ‘gereg] ‘word, moet
die werknemer dié bedrag (hoogstens RS) wat die Bestuurs-
komitee van tyd tot tyd mag bepaal as die werknemer se bydrae
tot die koste van 'n bril, by die Siektefonds deponeer.. Sodanige
bydraes is ten opsigte van rame van die standaardtipe soos deur
die Bestuurskomitee geedgekeur. Waar 'n duurder raam verlang
word, moet die addisionele koste daarby betrokke, deur die werk-
nemer gedra word. : =t Mo e S

(10) Ingeval die Raad ontbind word of ophou om te funksioneer

‘gedurende enige tydperk waarin hierdie Ooreénkoms ingevolge

artikel 34 (2) van die Wet bindend is, moet die Bestuurskomitee
aanhou om die Fonds te administreer, en die lede van die Komitee
wat bestaan op die dafum waarop dic.Raad ophoiz om te funksio-
neer of ontbind word, word geag lede daarvan vir hierdie doel
te wees; met dien verstande dat 'n vakature in die Komitee deur
die Registrateur gevnl mag word uit die. geledere van die werk-

‘gewers of die werkneémers in die. Nywerheid, na gelang van die

geval, ten einde te verscker dat die getal werkgewers- en ‘werk-
nemersverteenwoordigers en hul sekundusse in die Komitee ewe
groot is. . Ingeval! sodanige Komitee nie ‘daartoe in staat is nie
of onwillig is om sy pligte uit te voer of voor *n dooie punt te
staan kom wat, na die mening van die Registrateur, die admini-
strasie van dic Fonds ondoenlik of onwenslik maak, mag hy ’n

trustee of trustees aanstel om die pligte van die Komitee uit te

oefen, en sodanige trustee of trustees besit vir sodanige doel al
die bevoegdhede van die Komitee, Ingeval daar geen Raad bestaan
nie moet die Fonds by die verstryking van hierdie’ Ooreenkoms
gelikwideer word op’ die manier soos voorgeskryf in subklousule
(11) van hierdie klousule, en as die sake van die Raad by die
verstryking van die Ooreenkoms alreeds gelikwideer en sy bates
verdeel is, moet die saldo van hierdie Fonds ooresnkomstig die
bepalings van klousule 34 (4) van die Wet verdeel word asof dit

‘deel van algemene fondse van die Raad uitgemaak het.

(11) By die likwidasie van die Fonds ooreenkomstig subklousule
(7) van klousule 26 van hierdie Qoreenkoms, moet gelde wat in
die krediet van die Fonds staan nadat alle eise teen die Fonds,
met inbegrip van administrasie- en likwidasickoste, betaal is, in
die fondse van die Raad gestort word.

3
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(12) The provisions of *this clause - shall not apply (a) to
receipt of R1,920 per .annum. or-.more ) to
monthly-paid clerical employees, but such’ excluded employees -
shall be entitled to paid sick:leave of not less than two weeks
(10 working days) upon production of a. medical - certificate, .in~
any one year ‘of employment calculated from the date of éngage~
ment or date of coming into operation of this Agreement, which=
ever is the later. . %, -

- 27. TRADE UNION SUBSCRIPTIONS:
An employer ‘shall, at the written request of his employee,

‘make deductions weekly from the employee’s. remuneration of

any amount or amounts of - subscription, specified, in the said
written - request, to the funds of the Trade Union, and shall’
forward the amount or amounts so deducted to the Secrefary of
the Trade Union not later “than the fourteenth of each month
immediately succeeding the month during which such deductions
were made. - '

28. Cutr, MAKE AND TRIM..

The rates at-which, the basis of, or the principles upon which,
payment shall be made for work given out on contract,

(1) Where any material is- given out to be made up into
garments by any person operating in the area covered by the
Main Agreement, then -the minimum rates and conditions pre- .
scribed ‘in this clause shall be binding upon the principal or
comtractor. P : ' gk £ i

© (2) For the purpose of this clause—

(@

company or association of individuals who gives out work. -
on contract in the Clothing Industry as defined in the Main '
Agreement whether or not such 'person, firm, company or -
associate of individuals is 'an employer; the short term
“ principal ” ‘in the following sub-clause shall be deemed

to -imply “ principal” or * contractor”; -

(b) “maker-up™ shall mean any person, firm, company or

association of individuals who undertakes to make up into.
garments, material issued to him or them, by a principal
or contractor as defined in this clause.

"' (3) Payment for the making up of material into garments at
* the minimum rates prescribed shall be due and shall be made

upon the completion of each ordet,

(4) The term “making-up” shall, for the purposes of this
Agreement, include “ cutting, making and the _gu'pply of  trim-
mings ”, “cutting and making up only”, “ making, and. supply
of trimmings only”. ' ) ]

(5) Rates herein prescribed are for material given cut on ‘con=

" tfact to be made ‘up into stock sizes of garments by any person

operating in the area covered by the Main Agreement.

(6) The operation of this clause shall not apply to the making
of garments under contract for any Department of State or
Provincial Administration, the South African Railways and
Harbours Administration or local authorities.

(7 Every principal or contractor and every person to whoni
work is given out on contract shall keep the records, prescribed
in section 57 of the Act and in regulation 7 under the Act.

~ (8) The minimum rates which shall be paid for making up by
the principal to the maker-up without statément whatsoever shall

be as shown: in Annexure I to the Agreement published wunder |
- Government Notice No. 429 of the Sth March, 1956,

29. REGISTRATION OF EMPLOYEES.

(1) Every employer on whom this Agreement is binding shall
within one month of the date on which this Agreement becomes
binding on him furnish to the Secretary of the Council, the

particulars set out in- Annexure H to this Agreement,

(2) Every employer shall in the event of any change in the

. _pame under which or the address or addresses at which business

i carried on, or-among the partners, or, if the employer is a
company in the name.of its Secretary: or among its Directors or
“Managers, or in the event of the sequestration of the employer’s
estate, or if the employer is a company, of the winding-up of

«-the company, or in ‘the event of the transfer or abandonment of

the business carried: on, or the acquisition or commencement of

__any other business which is:subject to' this Agreement, furnish to

the Secretary of the Council within fourteen days of the change,

. sequestration, winding-up, transfer, abandonment, acquisition or

commencement by means of a written statement: setting forth

. full particulars of the change, sequesttation, winding-up, transfer,

]

| of February, 1967.

abandonment, acquisition or commencement, as the: case may be.
Signed at Cape Town on behalf of the parties o'_n* this - 1st-day

: B. R(E)Y, . :
_Chairman of -the Council.

© o0 Wiee<Chairman of the 'Gouncils |+

G. J. NeL,
Secretary of the Council.

« principal ® or “contractor ” shall mean any_person, firm, |

- . (12) Die bepalings van hierdic klousule is nie van toepassing
nie op (a) werknemers wat R1,920.00 per jaar of meer ontvang
en (b) op maandeliks-besoldigde klerke, maar sodanige uitgeslote
-werknemers -is by voorlegging van ’n_doktersertifikaat in enige

_jaar diens gercken vanaf die datum vanindiensneming of die
datym van inwerkingtreding van hierdie Ooreenkoms, naamlik die
jongste datum, geregtig- op siekteverlof met"betaling vir minstens
twee weke (10 werkdae). . :

. _ 27. BYDRAES TOT VAKVERENIGING. :
n. Werkgewer moet. .op die “skriftelike versoek van sy werk-
_nemer enige bedrag-of bedrae soos in' genoemde skriftelike ‘ver-
soek -gemeld, weekliks van die werknemer se besoldiging aftrek.
as bydraes tot die fondse van die Vakvereniging en moet sodanige
‘bedrag of bedrae ‘wat aldus afgetrek is, aan die Sekrefaris van
ge_‘:*ocmde: Vakvereniging stuur voor of op die 14de dag van élke
maand wat onmiddellik volg op die maand waarin  sodanige
b'eclirae afgetrek is. : ' ’
' 28. SNY, MAAK EN AFWERK.

Die grondslag waarop of die beginsels waarvolgens betaling
moet geskied vir werk wat op kontrak uitbestee word. - -

(1) Waar materiaal aan jemand gegee word om dit-tot kleding-
stukke te verwerk in ’n gebied waarop die Hoofooreenkoms van
_toepassing is, is. dic minimum lone en voorwaardes wat in hierdie
klousule voorgeskryf' word, op die lasgewer of kontrakteur van
toipasgv!ing. ' :

(2)  Vir die toepassing van hierdie klousule.beteken— .
a) ,, laspewer ” of ,, kontrakteur ™ ’n- persoon, firma, maat-
[ | skappy of vereniging van individue wat werk in die Klera-
. sienywerheid soos in die . Hoofooreenkoms: “omskryf, -op
konfrak. uitbestee, afgesicn daarvan: of sodanige .persoon,
firma, maatskappy. of vereniging van individue ’n werk-
gewer is of ni¢; die kort benaming , lasgéwer” in die
“eersvolgende subklousule word geag ,, lasgewer ™ of ,, kon-
trakteur ” in te sluit; ' .
b) ,, opmaker ” enige persoon, firma, maatskappy of vereni-
ging: van individue wat materiaal wat aan hom of hulle
deur “‘n lasgéwer of kontrakteur soos in hierdie klousule
omskryf, uitgereik word, in kledingstukke verwerk,

3) Betaling vir die verwerking van materiaal tot kledingstukke

“teen die minimum tarief soos hierin voorgeskryf, is verskuldig .en
moet geskied by voltooiing van elke bestelling.

. (4) Die uitdrukking ,, verwerking ” word vir die toepassing. van
hierdie Ooreenksms geag ,, snywerk, maakwerk en die verskaffing
van versiersels ”, ,,slegs sny en maakwerk ”, ,, slegs snywerk en
.die. verskaffing van versiersels ” in te sluit.

(5} Die fariewe-wat hierin voorgeskryf word, is vir materiaal

- wat uitgereik word vir verwerking, op kontrak, tot kledingstukke

n standaardgroottes deur enigeen wat werksaam is in die

va
gebied wat deur die-Hoofooreenkoms gedek word.
. |(6) Hierdie klousule is nie van toepassing nie op die verwerking
van kledingstukke, volgens kontrak, vir 'n staatsdepartement of
provinsiale administrasie, die Suid-Afrikaansé Spoorweg- en
Hawensadministrasie of plaaslike besture. - - -
(7) Elke lasgewer of konfrakteur en enigeen aan wie werk op
kontrak uitbestee word, moet die registers hou soos’ voorgeskryf
“inartikel 57 van die Wet 'en’ in regulasie 7 wat kragtens die
‘Wet uitgevaardig is. _ .
(8) . Die. minimum tariewe wat -deur die lasgewer aan die af-
merkerbetaal moet word vir die” verwerking van materiaal, is
- di¢ gemeld in Aanhangsel I van die Ooreenkoms wat by Goewer-
mhentskennisgewing No. 429 van 9 Maart 1956 gepubliseer is, en
geen aftrekkings word toegelaat nie. . _

29. REGISTRASIE VAN WERKGEWERS.

(1) Elke werkgewer vir wie hierdie. Qoreenkoms bindend. js,
moet binne een maand na die datum waarop hierdie Ooreenkoms
vir hom bindend word, die Sekretaris van die Raad voorsien van
die besonderhede gemeld in Aanhangsel H van hierdie Ooreen-
Kk et

) Elke werkgewer moet, in geval van enige verandering in die
naam waaronder of die adres of adresse waarby die saak gedryf
gord of in die naam van die vennote of, as die werkgewer 'n
-maatskappy is, in die raam van sy sekretaris of sy direkteure of

stuurders of, in geval van die sekwestrasie van. die werkgewer
boedel of, as die werkgewer 'n maatskappy is, van die likwida-
teur van die maatskappy of, as die sakeonderneming oorgedra. of
laat vaar:word of as ’n ander sakeonderneming adngeskaf of
legin word wat aan hierdie Ooreenkoms onderworpe is, die Sekre-
thris van die Raad binne veertien dae na sodanige verandering,
_sekwestrasie, likwidasie, oordrag, opgewing, verkryging of begin
in kennisistel deur middel van ’‘n skriftelike verklaring waarin
ﬁaogedige; besonderhedei van die verandering, sckwestrasie, likwi-
dasie, oordrag, opgewing, verkryging of begin, na gelang van die
geval, verstrek moet word. . ) _

! Namens die partye. te Kaapstad onderteken op hede die
ste dag van. Februarie 1967. . )

: B. Roy,
Voorsitter van die Raad.

LERE SRR AT = .Y KERAAN, .
; f e . .Ondervoorsitter van die Raad.

G. 1. N

. INEL,
Sekretaris van die Raad.
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& A . .REooabfoF_ExP_ PERIENCE.
'FactoryNﬂ SE— - @DAsat e, N0
'I]ns isto oert;fy that a.ccordmg to the records of the Counc:l - : & it
Ident:ty Card No.: ; £ -._nf' : :
‘has had the f0110wmg experience for mcremental purpmes. g 3
Occupations: ' )
(i) Clerical...... within Industry......._. outs:de Industry..... vesvensen mmmeYimoeed. . . Provident Fund Particulars.
¢ (ii)- common to Cloth. and Knit. Sections: i e vaveiivinnisnnrens s Yo .
. (iii) ‘exclusive to Clothing Sectioni.cv.evis. o PO N . O | A d.
(1v) exclusive to Knitting Section...,.... Satbandwaeiann s viwns soo Wi Mioaeidl,
- (v) exclusive to Ladies’ Hoswry Sectlcm.. A W R, | S | (R .
i) other,. . ..o ionviuwsi 4 ...... (PRRTRIT o, | P oo, Nommee
and may be ernployed at a wage of . L if employed L B ———— )
in the Section. Counter-mgnature of Empooyée accepting the above Form No....
Date.
. Date : _ :
- ) . For -Secretary.
(ii) Subsequent Experience. i L
Date of o ey . ‘- - | Length of Employment. »
__lf‘actory. Engagement | Wage.  { Occupation. ._ %fi'n%f * Wage. | Occupation. %tﬁy;f

| ‘or Transfer. Years. | Months,| Days. |

Note.—On engagement this card must be handed to the employer who must- ﬂ]] in the ﬁrst four columns and retain the card On date of
.Jeaving, the employer must fill in the Iast five columns and return the card to the emp]oyee

AANHANGSEL A

; T W . OPGA“’E VAN ONDERVIND]NG )
Fabrieksno........ : (i) S008 0P No

- Hierby word gesertlﬁseer dat velgens die regjsters van dle Raad

- Persoonskaart No.., . _van
ondergemelde ondervinding vir verhogingsdoelemdes gehad het: L . : i _
Beroepe: - - Voorsorgfondsbesonderhede,
. (i) Klerklik.......... binne Nywerhe:d w0t Nywerheith .o o o0 v s —mremmn e s
" (i) gemeen met klerasie- en breiafdelingS e s s vvvnsersssnsnnaess s st d,
(i) witsluitlik kleras:e-afdelmg... R e TREINIE ]
(iv) uitsluitlik brei-afdeling..... ... Cemdirersaniiieaaas PSPPI R, N 1) R« M
(v) uitshuitlik dammkous-afdehng S R e R R EIL | ORI | 1)
_ (vi) andeluu...uv.. .. b SRS R AN A e e B e e g B 1 P d.
‘en kan in diens geneem word teen ’n loon van = indien a8 "M - Benoemde.
in die -afdeling in diens geneem. Mede-ondertekening van werknemer
wat bostaande aanvaar.. - : Vorm No......
- Datum, i ; o FET _ Datom

- Vir Sekretaris.
(ii) Latere ondervinding

‘Duur van diens.

Datum van : )
Fabriek. indiens- Loon. | Beroep. Datum van Loon. Beroep. : &:‘?{’é wya;

neming \Of Jaar. |maande.| dae.

: Opmerking —By diensaanvaarding moet hlerd:e kaart aan d1e werkgewer oorhandig word wat die eerste 4 kolomme moet invul en diekaart
moet bewaar. By vertrek moet die werkgewer die corblywende 5 kolomme invul en die kaart aan die werknemer teruggee.
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ANNEXUREB

INDUSTRIAL COUNCIL FOR THE CLO'I'HING INDUSTRY (CAPE).
To: The Secretary,
P.O. Box 1536, Cape Town,

NotE: This form must be compieted by all new entrants to the mdustry and 'by all other persons who are unable to produce a certified Service
Record Card from the Council.

: APPLICATION FOR EMPLOYEE'S SERVICE RECORD CARD.
Surname of Applicant : y . !
First Names (in full), : \
Formerly known- as. ; : i !
Residential - Address. il SN
Population Identity Card No .
Present Employer. ; ; : ; ' |

: : : : - DECLARATION.
I, the undcrs;gnﬁd i hETEDY declare that T am a
(raoe) and was born on . e BS PEE Birth/Baptismal Certificate attached.

1, further deciare that the following is my total experience for the pm‘pose of the Clothmg Industry (Cape) including the Knitting and Hosiery
S&@lODS.

(i) Experience in the Clo‘tbih'g Industry {w!i‘ether gained-in Council area of | ur_lschctmn or not): -
_____ ) e i Périod.
Name of Factory. Occupation. : Total,
' g p From. S . R ER | o ewme o
|
i
i
- :
(i) Experience gamed outs:de the Clothlng Industry: In the followmg capacitm-
Ea) years. months... _.days as a retail or private tailor.
(D) e years. months..._.. _days as a retail or private dressmaker.
() years months. days asan Ironer and/or Folder in the Laundry Trade.
(7 N, | S ~months.....m. days as a Clerk.

(Documentary proof of expenence gained outs:db the Clothing Industry to be attached). .
i Th.ls statement is, to the best of my knowledge trueé and correct and- 1. know and understand that, any incorrect declaration constitutes an
ence. - |
¢ | o
i . I

Wltrms. o N ; ; g Date. e, : . ’ ~ Signature of Applicant,
= & s (For use of Counc:l Qfﬁce 0111}’) ; - : : it
" Total Assessment Of EXPELIRCS .o owimiomriiins o yeaArSic. | ; —..months smspismesge i A Y B
Checked by NS SR o |
No. of Service Record Card issued , - e Do

AANHANGSEL B.
77 T ¥ el o B NYWERHE!DSRAADVIRDIE KLERASIENYWERHEH)(KAAPL
Aan: Die Sekretaris,
Posbus 1536, Kaapstad,

BW.. Hierdie vorm moet ingevul word deur aIle nuwelmge in d:e Nywerhlxd en deur alle ander persone wat nie in staat is om n g&ertlﬁsaerde :
" diens verslagkaartvandnckaadvoorteiéme.

AANSOEK OM WERKNEMER SE DIENSVERSLAGKAART.

Familienaam van applikant

Voorname (voluit) SRS DEEEN P
Voorheen bekend as e e e e e
L : LM
Huidige werkgewer. e e
T . VERKLAR'ING
: -Ek; die ondergeteken bt : wrklaar hierby datek 'n (ras)
isen gcbOre is op i soosgesiaaf per aangehbgte geboorte-fdoopsemﬁkaat. ] g

‘Verder verklaar ek dat onderstaande my totale ondervmdmg vir doel?mdw van die Klerasxenywerheld {Kaap) 1s, mslultende d1e Bnel-
. Kousafdeling:— . sy b
() Ondervinding in- dle Kleras1enywerhe:d (hetsy mdle Raad se regsgelqled opgedoen of nie): L

* * Naam van fabriek. . | - Beroep. T Totaals. - |
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(ii) Ondervinding bmte dle Klerasmnywerheld opgedoen. in dlc volgende hoedamghede,

(a) jare maande dae as’ n kleinhandel- of private kleremaker;

b e AT, SN o1 1. 1o [T —nedae as "n kleinhandel- of private k!eremaakszer;

(© e BT i - maandé’ .. m——daeas 'n stryker en/of opvoueér in die Wasserybedryf;
() Jare. maande ' dae as 'n klerk.

(Dokumentére bewys van ondervinding buite die Klerasienywerheid opgedoen, moet aangeheg word.)
“ Tot die beste van my wete is bostaande verklaring waar en reg en erken ek dat ek weet en verstaan dat enige onjuiste verklaring *n misryf is.

atie, - ' S Datwm. 7 7" Handtekening van applikant.
#rs w e . (Slegs vir Raadskantoorgebruik). _ _
Berekening van totale ondervinding s ~.jare maande dae,
Nagegaan deur ' - ; .
No, van diensvemlaékaart uitgereik ' Datom:...
'ANNEXURE C,

' INDUSTRIAL COUNCIL FOR THE CLOTHING INDUSTRY (CAPE).
WEEKLY RETURNS OF ENGAGEMENTS AND TERMINATIONS OF SERVICE.

Week ended_.
The Secretary, ' A _ ~ -Employer
Industrial Council for the Clothmg Industry (Cape), _ W Add
P.O.Box 1536, e T o
_CAPE TOWN. :
- Part L—ENGAGEMENTS.
Maden | First | ' | Adult | p,. |Tradeor| . | Record |Rameof i gigg ) v
. Name to | Names | Address.| Race. | Sex. Of | Engaged Occupa- | Wages. | Service | g A Fund No.| Remarks,
be giveniin | (in full). Juvenile. | “"E38°C: | “tion, | Card No. | ‘i3 9| Gf any). | - '
brackets). ' o R e PR ot - - L any}. SR
 PART IL—TERMINATION OF SERVICE.. .
(Maiden | “First™ {577 Adult | Date | Trade or Record }f;ﬂggsf "~ Sick - _
* Name to | ‘Names | Address..| Race. Sex.. .| _.or | Termina- Occupa- | Wages. | Service | p - = |Fund No.| Remarks.
be given in | (in full). , | Juvenile. | _ted. | tion, Card No. (if.g-nl; (if any). | -
_ .l\)_rackei_.s). ikl e il ) Tt )

- (This return is required in DUPLICATE). ;
#B — Furopean. 1M = Male. 1A = Adult, C = Coloured. ' F.= Female. J = Juvenile. A = Asiatic. N = Native.
I employee is not able to produce a Blue Record Card issued by the Council, an. Application Form for issue thereof should be attached.
If no engagements or terminations during week a ** NIL ” return must be submitted, | e
. | hercby certify that the above persons have been engaged andfor d:scharged as from the dates spec:ﬁed B

_Sx'gmtwe. qf Emp!aye'r" or Authorized Agent.

S AANHANGSEL C.
T NYWERHEIDSRAAD ViR DIE. KLERASIENYWE.RHEID (KAAP)
=« .. WEEKLIKSE OPGAAF FAN INDIENSNAMES EN DIENSBEEINDIGINGS.

_ Weck geémdtg ,
_Nywerhmdaraad v:r dte Kleramenywerbeld (Kaap), ) T Ad : . -
"Pcsbus 1535’ ; £ e R BOEE L aE nes G TR A ey e
KAAPSTAD.
- Drrr. L-INDIENSNAMES. - ...
Yau : * Provefee & | | | . Na.amvanl 'Siekte-
(Nooiens- ... S “|= | Volwas- | Datum |, . .| Diens "orige | fonds-
I i Voorﬁz.me Adres. | Ras] | Geslag. | seme of | indiens (Ambag off pgop g?ffl' werkgewer| nommer |- OPmerk:
~-in hakies ..:(VO ). i S — : jeugdige. geneem, |. bel Oep... I : (illdmll dleﬂ . 1ngs,
ml)d _ . nomtmer. daar i), B); L
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DEEL I -—-DIENSBEEI’NDIGINGS.

Van - . . . L _ ) N _—
{Hockens: U an%vas \fu'a}n‘ml;l b R Diens- |/ aam van te-
4 - e rn b Y OVeEASe. D _ |- vorige fonds-
vm?nh:‘kjo:; v?\?.;nn?)m ‘Adres. | Ras. ‘| Geslag. | sene of { diens A{;;Egg ofl Loon. i‘;ka?.ff! ‘|werkgewer| nommer | OPmerk-
gemeld - < oo} e | jeugdige.| begindig p. (indien | - (indien- ngs.
word) : - is. | pﬁngner. daar is). | daaris) | . .

" (Hierdie opgawe is in ﬂnp]ikaat benodigd.)
*B = Blanke. tM = Manlik. §V = Volwassene. K= I{Ieurhng. |' V Vrouhk J = Jeugdige. A = - Asiaat, - B = Bantoe.

" Indien+’n werknemer nie in staat is om ’n Bleu D:ensrekordkaart voor te lé me wat deur d1e Raad ultgemk is, moet 'n vo:m vir aansoek om
u:trelkmg daarvan aangeheg word | .

Indlen daar gedurende die week geen indiensnames of dlensbeémdjgmgs was nie, moet 'n ,, NUL "-opgawe mgedren word.-
Ek sertifiseer hierby dat bogenoemide persone in diens geneem is ‘enjof ontslhan is met ingang van die gespesifiseerde datums.

RO ' & i - BEr I " Handtekening van Werkgewer of Gemagtigde agent.’

ANNEXURE D.

INDUSTRIAL COUNCIL FOR THE CLlp'l‘I{ING INDUSTRY (CAPE)
Name of Factory.

}h;mm’ il for the Clothing Ind Ca) ' |
ndu ncil for othing Industry (Cape), .
P.O. Box 1536, C
CAPE TOWN. :
MONTHLY RETURNS OF TRANSFERS IN OOCUPATION
Thefo]]owngam partlculars of employees whohave bcen transferredmoecupat:on during the month of .. . 9.
] - . P
' Servme Surname Chnshan : Old L " New - . e
Record | (in Block | Names (first| Sex. :%::fgsn Occupa- Wage. 'I?-g.t;sfgf Occupa- | Wage. | Remarks,

Card No. | Letters). in full). tion. y tion,

'r

Date T | |
) | _ Signature of firm.

AANHANGSEL D.

NYWER‘EISRAAD VIR DIE HERASENYWRHEKD {KAAP).
' Naam van Fabrick..

Die Sekretaris, ' b oo
Nywhersraad vir die Kleraswnywerheid (Kaap) i
Posbus 1536, . . : |

KAAPSTAD
s MAANDELIKSE OPGAWE VAN OQRPLASINGS IN BEROEP.
Hieronder volg besonderhede van werknemers wat gedurende die maand 19........ van die een beroep na *n andel
oorgeplaas is. |

|
Diensver- | Familie- Voorname 2 i i
“‘slagkaart | naam (in |(eerstenaam | Geslag. |Nooicnsvan. | Ouberocp. Loon. Eg:;f‘;si‘ég‘ 51;'1%";;_ 1 Loon. |Opmerkings.

No.- | blokletters). voluit).

Datum 19

Handtekening van firma.
ANNEXURE E,
NOTICE TO TERMINATE EMPLOYMENT.
Employer’s Name,
Address.
Employee’s Name in full s Factory Number.
Youarehereby notified that one week’s,!one month’s notice is given you tp terminate your employment taking effect from_______D_.mm_ :
"~ Date
; _ .ngnamre of Employer.
Receipt acknowledged by. Date received
Signature of Employee
(Registration number if postal notioe given Date posted
N.B.: Vide Section 18 of Industrial Council t. Notice must take eﬁ'ect from the d.ay which concludes the working week/or in the_

il Agreemen
case of monthly employees from the 1st.of the next sumedmg month.
EMBBOYEE'S COPY |
s |
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AANHANGSEL E.

—r——

KENN]SGEW]NG OM DIENS TE BEEINDIG.

Werknm se volle naam

" Adres._..

Werkgewqr se Naam

Fabrleksnommer :

- U word hiermee in kennis g&stel dat ueen mek,-‘maand kennis gegee wordomu diens te beemchg, met mgang van

Datum.

- Hdﬁkftekeiring van Werkgewer,

Ontvangs erken deur.

(Registrasienommer indien kennisgewing per pos. geskied

Handtekening van Werknomer

Datum ontvang

Datum gepos......—.. el )

LW Kyk klousule 18 van die Nywerheidsraadooreenkoms. - Kennisgewing word van krag vanaf die dag waarop die werkweck emd;g{of
in die geval van maandelikse werknemcrs, vanaf die eerste dag van die eersvolgende maand, -

WERKNEMERSKOPIE,
ANNEXURE'F, "~
'INDUSTRIAL 'COUNCIL Fg:%;g{z . CLOTHING INDUSTRY

RADIOGRAPHIC EXAMINATION OF ALL NEW ENTRANTS
INTO THE INDUSTRY

To:

milfements have been made for you to be medjcally examined
by the Mass Radiography Service on....

+  You must report to the Mass Radlography Serwce near the TDII
Gate, Chapel Street, Cape Town, at 8:.30 a.m. sharp on the above

date, taking this l'ett_er with you, If you are late, you will miss the -

appointment and it will be necessary to make a fresh one.

This letter will be stamped in the office of the Mass Radlography
_Service and you must collect it after examination and return it to this
firm as soon as possible,

‘Signature

Name of Firm
Date

E STAMP OF MASS RADIOGRAPHY SERVICE,
- NOTE.

(@) Ttlllg &?er portion of this form i istobe completed by the employer.

to the prospective employee.

(b) The employer should also insert on the lower portion of this
form the name of the firm and the name of the prospective
emplo ee.

(c) On receipt of the completed medical certificate below, it is to be
forwarded by the employer to the Cape Clothing Industry Sick
Fund, 350 Victoria Road, Salt River, .

(To be detached by Mass Radiography Service).

MASS RADIOGRAPHY SERVICE,

CAPE TOWN
CONFIDENTIAL,
Serial Bio e sy can e
Messrs, Name of Employes.

The result of the large film is sat;sfactory as regards tuberculosis of
the lungs and we shall not requ:re the above-named employee for
further- examination. -

Medical Officer.

 VERTROULIK,

*“AANHANGSEL F.

'NYWERHEIDSRAAD VIR DI;Z - KLERASIENYWERHEID

RADIOGRAFIESE ONDERSOEK VAN ALLE NUWELINGE
IN DIE NYWERHEID,

| Aan:

Réélings is getref sodat die Massa-radlograﬁedlens u op
R —— medies kan ondersoek.

U moet u om presies 8.30 vm. op bogenoemde datum by die Massa-
.radlograﬁedaens naby die Tolhek, Chapelstraat, Kaapstad aanmeld
en hierdie brief saam met u neem. Indien u Iaat is, word u bestelling
gekanselleer en sal-dit nodig weés om opnuut 'n bestelling te maak.

Hierdie brief 'sal in die kantoor van die Massa-radicgrafiediens
gestempel word en u moet dit na u ondersoek afhaal en dll 50 gou
as moontlik aan hierdie firma terugbesorg. -

Handtekening

Naam van Firma
Datum

STEMPEL VAN MASSA-RADIOGRAFIEDIENS.
NOTA.

(a) Die boonste gedeelte van hierdie vorm moet deur die werkgewer

: ingevul en aan die voornemende werknemer oorhandig word.

- (b) Die werkgewer moet ook die naam van die firma en die paam

‘van die voornemende. -werknemer op die onderste gedeelte van
hierdie vorm invul,

(¢} Wanneer die werkgewer die ingevulde mediese sertifikaat
hieronder ontvang, moet hy dit aan die Sicktefonds vir die
Kaapse Klerasienywerheid, Victoriaweg 350, Soutrivier, stuur.
(Om afgeskeur te word deur Massa—radlograﬁedlens] i

MASSA~RADIOGRAFIEDIENS,
: EAAPST, '

Volgnommer,
ML .ot . Naam van Werknemer

Die vitslag van die groot film is beyredigend vir sover dit tﬁberkulbse
van die longe betref en ons vereis nie dat bogenoemde werknemer vir
verdere ondersogk kom nie. .

i : .. Mediese beampte,
ANNEXURE G
INDUSTRIAL COUNCIL FOR THE CLOTHING INBUSTRY (CAPE)
S

To: The Secretary,

P.0O. Box 1536, or

Fifth Floor,

Broadway Industries Centre,

. Cor, of Heerengracht & Hertzog Boulevard,
Fore:,hore, Cape Town

~ Dear Sir, |

. Enclosed please find the sum of R
detailed below for the period ending

No.

Eis »”

¥ 3

" Total Number

To be forwarded with your Chegue to the Ofiice of the Council not later than the 7th of each month,

Telephone 3-0631

representing contributions i in terms of Clause 22 of the Cloth:ng Agmement as
Name of Firm

Address.

© for - week endmg -

: ]
e ’:lﬁloyees at 2¢.per N
employér’s contribution of 26 ¢ per week

RETURN OF EMPLOYEES.

Date,

LR}

2 omms S— . AT T e

e R
R.
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AANHANGSEL 6G.*

NYWERHEIDSRAAD VIR DIE KLERASIENY WERHEID (KAAP).

Aan: Die Sekretaris,

Posbus 1536, of

Vyfde Vloer, -
Broadway Industnu—sentrum, :

h/v Heerengracht & Hertmgboulevatd,
Strandgebned, Kaapstad.

Meneer,

' _.196....
Telefoon: 3-6631

Hierby ingeslote vind u die bedrag van R wat die bydraes is ingevolge klousule 22 van dle Klerasie-ooreenkoms vir die tyderk -

geéindig. 8008 hjeronder gemeld. . Naam van Firma... —Adres.
: OPGAWE VAN WERK NEMERS. o
Getal,: Datum,
; vir week mém#i:g
» -”_ -
» ” ’.,
Totale getal... mrkmmmteenﬁcperweek ........ TR ;
- : PIuswerkgewcrseb;draevaanpermk.._-,..-'.'R -
R

: Moﬂwﬁrbfopdie?de'.vanelkémndtesamemetuq&mmMMmmw--m'm-'

e e—

~ ANNEXURE H.

INDUSTRIAL COUNCIL FOR THE CLOTHING INDUSTRY

REGISTRATION OF BUSINESS,

The Secretary,

Industrial Counc;l for the Clothmg Industry (Cape),
P.0. Box 1536,

CAPE TOWN,

Dear Sir,

Tn accordance with clause 29 (1) Industr:al Council Agreement,=
I hereby furnish you wnth the followiiig parﬂculars in connection w1th
this busniness: .

(1) Name under which business is carried on
(2) Address.at which business is carried on.: e ;
(3) Nature of busmeSS (short descnpuon, e.g
will suffice).
(4) Description, names and addresses of management:

¢ ... - State whether Propr:eror
Addms‘_g“-‘ . -Director, Manager or Secrett,zry -

“ men’s clothing "

Names.

Signature of Employer.

No.R.62] . [5}

FAC’I‘ORIES MACHINERY AND BUILDING
WORK ACT, 1941.

_.._..-.i—-. .

CLOTHING INDUST R_-Y. CAPE.

1, MaRrAIs VILJOEN, Minister of Labour, hereby in terms

of section 22 (1) of the Factories, Machmcry and Building
Work Act, 1941, declare the provisions of the Agreement
and notice relating to the Clothing Industry, published
under Government Notice No. R. 651 of the 5th May,
1967, to be, on the whole, not less favourable to the

employees whose hours of work and remuneration in.

respect of overtime, public holidays and work on Sundays
and public holidays are regulated thereby, than the relative
provisions of the said Act. _
M. VILJOEN,
Minister of Labour.

I& May 1967.

" AANHANGSEL H.

. NYWERHEIDSRAAD VIR DIE KLERASIENYWERHEID
: B ~(KAAP), _
'REGISTRASIE VAN BESIGHEID,

Die Sekretaris,
Nywerheidsraad vir die Kleraslenywcrhcid (Kaap).

Posbus 1536,

Merieer, :
Ingevolge klousule 29 (1) van_ “die Nywerheidsraadeoreenkoms *

: voo#s:endek u van onderstaande besonderhede in verband met hierdie -

' (1) Naam waaronder besngheld gedr:.rf word s o
© (2) Adres waar besigheid gedryf word....

© (3) Aard van bes:ghe:d (kort beskrywmg, bv. mansklere ¥ s
genoeg).... .

( ) Beskrywing, name eén adresse van bestuur:

Name. Adss, | Meld o B, Dicktew,
B Hmdrekenirgg van werkgewer,
-~
_-:No R 652] [5 Mei 1967.
| 'WET OP FABRIEKE, MASJINERIE EN BOUWERK,
- 1941.

- KLERASIENYWERHEID, KAAP.

e S

Bk MARATS 'VII.JOEN M]mster van Arbexd verklaar
Mi; Y kragtcns artikel 22 (1) van die Wet op Fabrieke,
jineric en Bouwerk, 1941, dat die bepalings van die
QOgreenkoms en kennisgewing in verband met die Klerasie-
nywerheid, gepubliseer by Goewermentskennisgewing No.
R. 651 van 5 Mei 1967, oor die algemeen vir
werknemers wie se werkure en besoldiging ten opsigte van

‘oortyd, openbare feesdae en werk op Sondae en openbare

f?zsdae daarby geregl word, nie minder gunstig is nie as
desbetreffende bepalings van genoemde Wet.

‘ M. VILJOEN,
‘ ' . Minister van Arbeid.



|

NG g o o s [5 May 1%7
’ WAR MEASURES ACT, 1540,
SUSP‘ENSION OF COST OF LIVING ALTOWANCE
" REGULATIONS PUBLISHED UNDER WAR
MEASURE No. 43 oF 1942.

CLOTHING INDUSTRY, CAPE.

I Marars VILIOEN, Minister of Labour, hereby in terms
of regulation 4 (1) of the regulations published under War

Measure No. 43 of 1942, as amended, suspend the opera- |

tion of the sald regulations in re5pcct of all employees for
whom wages are prescribed in the Agreement for the

Clothing Industry, published under Gov_ernment N0t1ce-

No. R. 651 of the 5th Ma)r, 1967, *

ML VILJOEN,
__Minister of Labour. |

BUITENGEWONE STAATSKOERANT 5 MEI 1967

*No R 653]

“koms' vir “die’ Klerasienywerheid wat b
kenmsgewmg No: R.»651 van 5 Mei 1967 gepubliseer is.

No 1728 35

i {5 Mcl 196?
-~ 'WET OP OORLOGSMAATREELS, 1940

"'OPSKO‘QTING VAN REGULASIES OP LEWENS-

KOSTETOELAES GEPUBLISEER BY OORLOGS-
MAATREEL No. 43 van 1942. . i

KLERASIEN YWERHEID KAAP

Ek MAaRATS VILIOEN, Minister van Arbeld skort- hlerby
kragtens regulasie 4 (1) van die regulas.les wat by Corlogs-

_maatre€l No. 43 van 1942, soos gewysig, gepubliseer is, di¢

‘bepalings van genoemde regulasies op ten opsigte van “alle
'werknemers vir wie lone voorgeskryf word in die Qoreén«
Goewerments-

T M. VILJOEN,
=S " Minister van Arbeid.

oe B _ PAGE
Department .of. Labour. . R
GOVERNMENT NOTICES. o g
R. 651. Industrial Conciliation Act, 1956:
Clothing . Industry, Cape Mam Agree- :
ment ... ... S S
R. 652. Factories, Machmery and Bulldmg Work
Act, 1941: Clothing Industry, Cape . 34

--R 653, ‘War - Measures Act, 1940: Suspension of' S
Cost 'of Living Allowance Regulations
‘Published Under War Measure No, 43
of 1942: Clothing Industry,” Cape ... 35

GONTRNTS:~ "7 "

No. BLADSY
oo ivw o Departement yan Arheid.
! - GOEWERMENTSKENNISGEWINGS,
R 651. Wet .op Nywerheidsversoening, 1956:
Kleraslenywerheld Kaap Hoofooreen-

- koms ... . 1

i. R. 652. Wet op Fabncke, MaS}mene en Bou-

; werk, 1941: Klerasienywerheid, Kaap 34

. R 653, Wet op Ootlogsmaatresls, 1940: £k0b i

ting van Regulasies op Lewenskoste-
foelaes Gepublisecer by Oorlogsmaatre&l

No. 43 van. 1942 Kleras:enywerhmd
Kaap va o Dusvzg 35

Mnhht of @umb @ima
Coat of Arms -

In Colours

Size 114 inches by 9 mches
+
Reprmted to des:gn prepared
by the Co[lege of Heralds

, PRICE: ) _
RLI0 per. copy, post free within the Repnbli:
RL15 per copy, outside the Republic

Obiamab[e from the Government Printer
Pretoria and  Cape Town

| L ~Pretoria - en-Kaapstad - -

Wapen van d:e

ﬁepubhek ban %um @fmka

e

In Kleure
- Groot 11§ dmm by 9 duim,

Herdruk volgens plan opgemaak
deur die Kollege van Heraldiek
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RL15 per kopie, buite die Republiek

Verkrygbaar by die Staatsdmkkw

VOLUME‘S L II, IIT and - IV °

Copies of the First, Second, Third and Fourth

. .-Volumeso “ Die Afrikaanse Woordeboek * containing

the letters A, B, C; D, E, F; G, H and I respectively,

are obtainable trom the Goverlment Printer at ahe
following prices:— ;

Lmen
Bound,

R5.50°

‘R7.69
R6.00 £
R8.50

> .Leather
Bound.

- R7.50
RI1150
R10.00

" Volume L.\ eeuunns
Volume IL....00u0us
Volume ITL.........

- Volume IV

RI3.50 .

DELE-L II, III en IV

Deel een, twee, drie em vier van die Afnkaanse
Woordebeek bevattende die letters A, B, C; D, E, F; G,

H en ! respektiewelik, is van die Staatszh-ukker teen die [
volgende pryse verkrygbaar,

Gewoae
Linneband,

R5.50

Leerband.

'EBeel!..............
DeelIl............ R7.00
-Deelm............_ R6.00

Deel Voo BESO '
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Use the . . .
Post

It provides unrivalled “security, secrelcy and facilities for deposits and with-
drawals. =~ % : : DR st :

The first deposit need be no more than 10c.

4 The rate of interest on current accounts is 419 per annum calculated on the
monthly balance. Interest up.to R200 p:er annum is free of income tax. -

Amounts in units of R200 r]ria)’.be,tr_ansL’erred from current accounts for invest- °
- ment in Savings Bank Certificates. - Such investments earn interest at the rate .
 of 53 % per annum, and is credited to the investors current account on the Ist . =
~. .. January and Ist July of each year. .'ntei|"e'st up to R400 per annum is free of income
Lot ' e o

Deposits and withdréﬁvils can be n-({a_de at ..any.-one'of more than
I,bgo post offices in the Republic of South Africa and South West
Africa, irrespective of where the account was originally opened.

l o _ e a . i i s - >

- Posspaarbank!
Dit - verskaf ongeéwenaarde sekureteit, geheimhquing fe_a fasiliteite vir _,

= """ deposito’s en opvragings. L

.~ Die eerste deposito hoef nie meer as I0c te wees nie.’”

- Die rentekoers op lopende rekenings|is 41% per jaar bereken op die maande-
~likse balans. Rente tot R200 per jaar l:s belastingvry. - -

. Bedrae in eenhede van R200 mag vir belegging in Spaarbanksertifikate corgedra -
~ word. Sodanige beleggings verdien rente teen ’n koers van 519 per jaar,
~ en word op | Januarie en | Julie van elke jaar in die beléer se lopende rekening

~ gestort. Rente tot R400 per jaar is Behiasta’ngny.' ,
Deposito’s en opvragings kan gedoer word by enigeen van meer as
1,600 poskantore in die Republiek van Suid-Afrika en Suidwes-
Afrika, afgesien van waar die rekening oorspronklik geopen is.
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