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DEPARTMENT OF LABOUR.

—

No. R. 742.] ;
WAGE ACT, No. § oF 1967.

WAGE DETERMINATION No. 288.

WOOLWASHING TRADE, CERTAIN AREAS.

By direction of the Minister of Labour it is hereby
notified, in terms of section 14 (2) of the Wage Act, 1957,
that the Minister, under the powers vested in him by
section 14 (1) of the said Act, has made the Wage
Determination in the Schedule hereto in respect of ;the
Woolwashing Trade, Certain Areas, and has fixed the
12th day of June, 1967, as the date from which the pro-
visions of the said Wage Determination shall be binding.

SCHEDULE

1. AREA AND SCOPE OF DETERMINATION.

This Determination shall apply to all employees, other than |

managers, in the Woolwashing Trade in the Magisterial Districts
of Durban, East London, Pietermaritzburg, Pinetown, Port
Elizabeth, Tulbagh, Uitenhage and Weliington and to the
employers of such employees.

2. DEFINITIONS.

(1) Unless the context otherwise indicates, any expression which
is used in this Determination and which is defined in the Wage
Act, 1957, has the same meaning as in that Act and unless
inconsistent with the context— _

(i) “artisan® means an employee who is engaged in work
normally performed by a skilled artisan, and for the
purpose of this definition the expression “ skilled artisan ”
means a person who has served his apprenticeship in a
trade designated or deemed to have been designated under
the Apprenticeship Act, 1944, or who holds & certificate
of proficiency issued to him by the Regisirar of Appren-
ticeship in terms of section 6 of the Trainin% of Artisans
Act, 1951, or a certificate issued to him by the said
Registrar, in terms of either section 2 (7) or section 7
(3) of the said Act; (i) :

(i) * assistant foreman * means an employee who, under| the
general supervision of a.foreman, performs any of:the
activities or duties of a foreman and whe may act for
him during his absence; (vi)

(iii) ., assistant pinseiter ” means an employee who is engaged
in setting up pins in fallers, segments or circles in
preparation for soldering and who may straighten pins;
(iii)

(iv) ,,assistant pinsetter, qualified,” means an_ assistant pin-
setter who has had not less than six months’ experience;
(iv) : .

(v) ,, assistant pinsetter, unqualified,” means an assistant
pinsetter who has had less than six months’ experienice;

{v) .
(vi) “ backwash minder” means an employee who is engaged
in minding one or more backwashicg machines; (liii)
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DEPARTEMENT VAN ARBEID,

—
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LOONWET, No. 5 vaN 1957.
LOONVASSTELLING No. 288.
WOLWASSERYBEDRYF, SEKERE GEBIEDE.

In opdrag van die Minister van Arbeid, word hierby
ingevolge artikel 14 (2) van die Loonwet, 1957, bekend-
gemaak’ dat die Minister kragtens die bevoegdheid aan
hom verleen by artikel 14 (1) van genoemde Wet, die
Loonvasstelling wat in die Bylae hiervan verskyn ten
opsigte van die Wolwasserybedryf, Sekere Gebiede,
gemaak het en die 12de dag van Junie 1967 bepaal het
as die datum waarop die bepalings van gencemde Loon-
vasstelling bindend word. ;

BYLAE,

1. GERIED EN OMVANG VAN VASSTELLING.

Hierdie Vasstelling is van toepassing op alle werknemers, uit-
gesonderd bestuurders, in die Wolwasserybedryf in die Janddros-
distrikte Durban, Oos-Londen, Pietermaritzburg, Pinctown, Port
Elizabeth, Tulbagh, Uitenhage en Wellington en op die werk-

. gewers van sodanige werknemers.

2. WOORDOMSKRYWINGS.

(1) Tensy uit die samehang anders blyk, het alle uitdrukkings
wat in hierdie Vasstelling gebesig en in die Loonwet, 1957, omskryf
word, dieselfde betekenis as in daardie Wet, en tensy teenstrydig
met die samchang, beteken—

(i) ,, ambagsman” ’n werknemer wat werk doen wat in die
reél deur 'n geskoolde ambagsman verrig word, en
by die toepassing van hierdie woordemskrywing beteken
die unitdrukkiag ., geskoolde ambagsman ™ iemand wat sy
leertyd uitgedien het in 'n bedryf wat kragtens die Wet
op Vakleerlinge, 1944, aangewys is of geag word aan-
gewys te wees, of wat in besit is van 'n vaardigheid-
sertifikant deur dis Registrateur van Vakleerlinge aan
hom uitgereik ingevolge artikel 6 van die Wet op
Opleiding van Ambagsmanne, 1951, of *n sertifikaat deur
genoemde Registrateur aan hom uitgereik ingevolge of
artikel 2 (7) of artikel 7 (3) van genoemde Wet; (i)
»arbeider ™ 'n werknemer wat in een of meer van die
volgende hoedanighede werksaam is of een of meer van
die volgende werksaamhede verrig:—

(1) Watervore versorg; :

(2) artikels met die hand dra, verskuif of opstapel of
enige voertuig, nitgesonderd met ‘n kragaangedrewe
toestel, stoot of trek;

(3) installasie, masjinerie, gereedskap, werktuie, gerei of
ander aritkels of voertuie of persele skoonmaak;

(4) wol van stukke vel afknip;

(5) rantsoene kook of tee of dergelike dranke maak;

(6) seep of alkalie sny of kook;

(7) bome of gewasse afkap, vernietig of verwyder;

(8) geboue of ander bouwerke sloop;

(9) masjiene, verveerbande of blasers voer of daarvan
afneem; onder toesig tenke of vate vui of aftap;
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(vii) “boiler attendant” means an employee who, uﬂd_e-r'

general supervision, maintains the water leve] and steam

pressure in a boiler and who may make, maintain or.

__ draw the fire in such boiler; (xxxiv) =
(vii) “ brushmaker ¥ means an ‘employee who is engaged in
‘ making and trimming brushes; (xv)

(ix) “burr hand ™ -means an employee who is engaged in,
" coellecting or removing burry or shoddy wastes from.

machines; (x1) :

(x) “card stripper ¥ means an employee who is engaged in
stripping, grinding, removing or cleaning rollers or
sharpening roller needles; (xxxi) .

(xi) “ casual employee ” means an employee who is employed
by the same employer on not more than three days in
any week; (xliii) :

(zit) ** chargehand ”
a group of labourers; (lvi) :

(xiii) “ clerk ™ means an employee who is engaged in writing,
typing, filing or in apy other form 'of clerical work and
includes a storeman, despatch clerk and a telephone
switchboard operator, but does not include any other
class of employee elsewhere defined in this clause not-
withstanding the fact that clerical work may form a
portion of such employee’s work; (xxxv)

(xiv) “ clerk, female, qualified,” means a- female clerk who has

" had not less than four years' experience; (xxxviii)
(xv) “clerk, female, unqualified,”. means a female clerk who
—has had less than four years” experience; (XxXix)

(xvi) “clerk, male, qualified,” means a male clerk who has

had not less than five years’ experience; (xxxvi)

{xvii)} “clerk, male, unqualified,” means a male clerk who has |

had less than. five years’ experience; (xxxvii) -
(xviii) “ comb minder ™ means an. employee. who is engaged
in minding one or.more combing machines; (xxxii)
(xix) “day™ in relation to a shiff worker, means the period
" of twenty-four hours- calculated from the time the
employes” commences work; (svi) ' o
(xx) “despatch clerk ” means an employee who is respoasible
for the despatch or the packing of goods for transport
or delivery and who  may supervise the 'assembling,
checking, weighing, packing,. marking, addressing or
despatching of goods or packages; (Ixv) o
“driver of a motor vehicle” means an employee who
is engaged in driving & motor vehicle; and for the
definition “the expression '*driving a

{x=i)

" purpose of this

 a motor vehicle ” includes all periods ofdriving and any ...,

time spent by the driver cn work connected with the
vehicle or the load and all periods during which he is.
obliged to remain at his post in ‘teddiness’ to drive;
(xiv) A &N
“ duster minder
in minding one or more
) ~ machines; (Ixiv)
. (xxiii) “emergency woirk " means— ;
(1) any work which, owing to unforeseen circumstances
3 such as fire, - storm, accident,
violence, theft ~or a breakdown of plant
machinery, must be done without delay;

” means an employee Wwho -is- engaged

{xxii) ; =
' duster,” opener- or Willey

or

loading of—

(2) any work in connection with the loading or un- |

(i) ships; or
(i) trucks or vehicles of the South
© ways and Harbours;

(3) any work in cofinection with the overhauling or re-
pairing of plant or machinery which’ ‘cannot be
performed during ordinary working hours; (liv)

“engine room attendant” means an employee who, under

the supervision of a foreman or a’ competent person

appointed 'in terms of the Factories, Machinery and

Building' Work “Act, 1941, is responsible for mainfain-

ing the oil level in an engine, oiling, greasing and clean-

African Rail-

(xxiv)

ing such engine and who may ship and.unship belts;
o Axdvid) : BEDSE R -
“{xxv) * establishment” means:any prefises in or in comnec: p -

tion with which one or more employees are employed
.. in the Woolwashing Trade; (xii) .. Lo :
“(xxvi) “experience ” means in ‘relatton. to— :
" (@) a clerk or a factory clerk, the total period or periods
of employment which an employee has had as a
clerk or a factory clerk, respectively, in any trade or

in the service of the State; Ak T

b

¢ ). periods of employment which an employee has had
in his class in the Woolwashing Trade: Provided
that when a grade IL or a grade HI employee is
promoted to grade 1 employee or grade II employee,
all employment which such employe¢ has had in

 the, lower grade with the same employer shali be | -
. deemed to be experience in the higher grade to | .

which he has been promoted to the extent that his

_ starting. wage in,the said higher grade shall be |

not less than the wage which he received in the

Jower grade immediately before he was promoted

to the higher grade; (lvii) _ : o
“factory clerk” ‘means an employee who, under the
supervision- of 4 foreman or a qualified male clerk, is
engaged in performing any one or more of the following
duties : — ' - : '

- (xxvid)

(1) Checking or recording times employees enter or leave |-«

an establ ent;

means an employee who is in charge of -

epidemic, act of |-

any .other class ‘of employee, the total period or | -

(19 laai of afiaai; S
{14) klip, steenkool, sand, grond of klei losmaak; uithaal,

(
(12) kampongs,

(10) sakke, bale of ander houvers vul;

i) tuinwerk; . . .
latrines, buitegeboue of

dergelike geboue
. of bouwerke afwit; .g e

breek of sprei, of slote of uitgrawings vir fonda-
mente of ander doelecindes grawe;.

(ﬁ'_) vure maak, in standhou, stook of uithaal, of as of

a

afval verwyder of klinkers sorteer; :

5) kiste, -bale, sakke of ander houers of pakkette merk,
siabloncer; -of klaar geadresseerde etikette daaraan
vasheg; : a

(17) sakke mat die hand heelrf;.aak", ; .

_—

)
L AIv)
)
(vi)

(25) wol week;
(26) wol gedurende C
(27) sakke sorteer of uitskud; (xIv)

(13) dagha, beton, klip of bitumen met die hand meng

of beton of bitumes met 'n graaf, hark, vark of
kruiwa sprei; .

(19) die viiegwiel van ’a motor in posisie stel voordat die

motor aangesskakel word;

'(IZO) deure of pakketie of sakke, bale, kiste, vate, dromme

of ander houers oop- of toemaak; . . :
1) 'n nie-kragaangedrewe pomp of pers bedien;

(22) dieselfde grootte enm getal artikels in.houers verpak

wat spesiaal vervaardig is om sodanige artikels te
bevat; : o

(23) gevlekte stukkies wol, sade, korrelrigheid, klosse of

ander vreemde stowwe uit die’ wol, hetsy in die
. ongewaste. of bewerkte tosstand, verwyder;

24) sement of beton in. gietvorm stamp of vasstamp of
beton in fondamentsiote vasstamp;

die droogproses sprei of verwyder;
4 assistent-naaldsettér ” ’n - 'werknemer ‘wat naalde in
valkamme, segimente of kamsirkels opstel voordat hulle
vasgesoldeer-word en wat naalde reguit mag maak; (iii)
., assistent-naaldsetter, gekwalifiseerd,” ‘n_assistent-naald-
setter met minstens ses -maande ondervinding; (iv)

. assistent-naaldsetter, “ongekwalifiseerd,” . ’n-  assistent-
iaaldsetter met minder as ses maande ondervinding; (v)
), assistent-voorman® °n  werknemer wat, onder die
glgemene toesig van ’n voorman, enigeen’ van die werk-

- saamhede’ of pligte: vap.’n voorman verrig en wat

(vid)’

(viii)

"'flie- laai, aflaai, versit of

(i)
®

)
;i (i)

(xiii)
| (}t';iv)
x0)

(i)

(xvid

g_gdurencle sy afwesigheid namens.bom. kan waarneem;

ii) piv . e

., bediener van:’n -kambolbreckmasjien ”-’n~ werknemer

lwat__een of meer kambolbreckmasjiene bedien; (Ixvi)

4, bediener’ van 'n mobiele hysloéstel” *n ‘werknemer wat

werk met 'n kragaangedrewe ‘mobicle hystodstel wat by
_epsta-pel van goedere gebruik

word; (li) ’ . .
, bediener van n mol_)icie' ‘hystoestel, gekwalifiseerd,”
n bediener van 'h mobiele hystoestel met minstens drie
maande ondervinding; (i) )
. bediener van ’n mobijele hystoestel, ongeckwalifiseerd,”
n bediener van 'n mobiele hystoestel met minder as drie

maande ondervinding; (Hii) -~

,, bediener van 'n valkammasjien ” 'n werknemer wat een

of meer valkammasjiene bedieny (lviii) - =~

-, bedryfsinrigting” . ’n ' perseel waarop- of, in wverband
vaarmee een of meer werknemers  in  die Wolwassery-

vedryf in diens is; (xxv) i

» bestuurder ” 'n werknemer wat deur sy werkgewer belas

is met dic algemene— . . " .

. {a) toesig oor,

'b) verantwoordelikheid vir, en Erh

¢) leiding van die werksaamhede van 'n bedryfsinrigting
_en die werknemers wat daarin-werksaam is; (1)

, bestuurder van ’n-imotorvoertuig” ‘n’ werknemer wat

n motorvoertuig bestuur, en by:die.tocpassing van hier-

die woordomskrywing omvat die ‘uitdrukking ,’n motor-

.. woertuig -bestunr” alle tydperke wat hy bestuur, alle
fvd wat. hy bestec .aan werk in verband met die voertuig

of die vrag en alle tydperke wat hy verplig is om op
sy pos gereed te bly om te bestuur; (xxi)

, borselmaker ™ - ’n . werknemer ‘wat borsels maak en
byknip; (viii) . : A

,dag” met betrekking tot 'n skofwerker, die tydperk

_wan  vier-en-twintig uur. bereken van die tyd wat die
~werknemer begin werk; {xix) 3

LI}

| deeltydse bestuurder van "n moforvoertnig’
hemer wat in die reél ander werk doen as om ’n motor-
oertuig te bestuur maar wat op meer as twee dae in
['_n week m motprvoer'tuig vir altesaam hoogstens drie uur
iop ‘enige sodanige dag bestuur, en by die toepassing van
ietdie woordomskrywing omvat die uitdrukking ,,’n

_Imotorvoettuig bestuur* alle fydperke wat hy bestuur en

* jalle tyd wat die He’stntrd'er,"terwyl_hy in die beheer van
die voeriuig is, aan werk in verband miet die voertuig

R

of die vrag bestee is; (1) e

- faktotum” ’n werknemer wat kleinere h_e'rstélwerk of
verstellings doen- aan masjinerie of uitrusting, uitgeson-
derd masjinerie .of uitrusting wat regstreeks gebruik word

i by die. verwerking van wol in ’n “bedryfsinrigting, en

wat ook kleinere herstelwerk of opknappings aan geboue

.imag doen maar wat geen werk verrig wat gewoonlik

deur 'n.ambagsman gedoen word nie; (xliv) -

n werk- -
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(2) checking or recording weights or weighing (other
~: than to set scale); : : P
(3) deter;nining and recording the moisture content of
wool; i s ' .
*  (4) interpreting or translating Bantu languagss;:
{(5) sorting or filing {ime cards; ‘
(6) stamping or writing tickets;
(7) writing passes; ST !
. _ (8) copying letters in manuscript; (xix) ;

(xxviii) *factory clerk, qualified,” means a. factory clerk who
has had not less than twelve months’ experience; (xx)

(xxix) * factory clerk, ungualified,” means a factory clerk who

. has had less than twelve months’ experience; (xxi)
(xxx) “finisher minder ” means an employee who is engaged
in minding one or more finishing machines; (xxxiii)

(xxxi) “foreman” ‘means an employee who is in charge of
the employees in an establishment, whe exercises control
over such employees and who is responsibie for the
efficient performance by them of their duties; (Ixvi)

- (xxxii) “ grade I employee * means an employee who is engaged
‘in" any cne or more of the following capacifies:—
(1) Card stripper; S
(2) machine jobber;
- (3) pinsetter; (xxii)

(xxxiii) “ grade 1 ‘employze,

"~ employee who has had not less
experience; (Xxiii) ~

(xxxiv) “grade I employee, unqualified,” means a grade I

- employee ‘'who ‘has- had less than -twelve months’
experience; (xxiv) - - s :

{xxxv) “grade Il employee” means- an employee who is
engaged in any one or more of the following capacities
or operations :— .- :

(1) Applying or maintaining covering on or to rollers
used in the washing, cleaning or scouring of wool;

(2) backwash minder;

(3) brushmaker;

{4) comb minder;

(5) duster minder;

(6) feeding soap, soda or other chemicals into wash

- bowls or other receptacles;

(7) finisher minder;

&) rgaintaining the temperature and water level in wash
owls; :

(9) male operator of a bag-mending machine;

(10) operator of a hydro-extractor; i )

(11) operator of a-power-driven goeds hoist,
bagging machine or press;

(12) preparer minder;

(13) scouring machine minder;

(14) top breaking machine minder; (xxv),

(xxxvi).“ grade Il employee, qualified,” means a grade Ii
_employee who has had not less than nine months’
experience; (xxvi) . N :
(zxxvii) “ grade II employee, unqualified,” means a grade Il
employee who has had less than nine months’ cxpeirience;
(xxvii) : _
(xxxviii) © grade III employee”, means an employee who is
§ engaged in any one or more of the following capacities
or operations:— L .\ 0 :
(1) Burr hand; . B *i
(2) delivering letters, messages or goods on foot or by
means of a bicycle or other . non-power-driven
vehicle; e :
(3) oiling or greasing ‘machinery.or plant used in the
- washing, cleaning or scouring of wool, or vehicles,
.other than motor vehicles; .
_ (4) sanitation employee;
(5) weighing to a set scale; (xxviii)

{xxxix) “ grade III employee, qualified,” means a grade TII
empiloyee who has had not less than three months’
experience; (Xxix)

1) “grade 111 emplo
employee who |
experience; (XXx) ;

“handyman ” means an employee who is engaged in

making minor repairs or adjustmernts to machinery or

equipment, other than machinery or equipment directly
used in the processing of wool in an establishment, and
who may effect minor repairs or renovations to buildings
but who does not do work normally performed by an

artisan; (xviii)

“ initial sorter ™ means an employee who is engaged in

the first sorting of wool according to length, colour or

quality in accordance with instructions; (Ixvii)

(xliii) “initial sorter, qualified,” means an initial sorter who

has had not less than six months’ experience; (kxviii)

(xliv) “initial sorter, unqualified,” means an initial sorter who

has had less than six months’ experience; (Ixix)

“labourer ” means an employeé who is engaged in any

one or more of the following activities or operations:—

(1) Attending to water furrows;

. (2) carrying, moving or stacking articles by hand or
pushing or pulling any vehicle, other than by power-
_driven device; = | N .
(3) cleaning plant, machinery, implements, tools, utensils
or other articles or vehicles or premises;

-qualified,” means a grade I
than twelve months’

ee, unqualified,” means a grade III
as had less than three months’

(x19)

(xlii)

(=lv)

winch, lift, _

(xix) ,, fabrieksklerk ” "n werknemer wat onder die toesig van
'n voorman of ’n gekwalifiseerde manlike klerk een of
_meer van die volgende pligte verrig: —
(1) Die tye wat werknemers 'n bedryfsinrigting binnegaan
) of verlaat, kontroleer of aanteken; !
- (2) gewigte kontroleer of aanteken, of weegwerk doen
(uitgesonderd op ’n gestelde skaal);, =
(3) die voggehalte van wol vasstel en aanteken; .
(4) Bantoetale tolk of vertaal; :
(5) tydkaarte sorteer of liasseer; . .
(6} kaartjies stemFel of inskryf; -
(7). passe uitskryf; 5 2
(8) briewe met die hand kopieer; (xxvii)

(xx) ,, fabrieksklerk, gekwalifiseerd,” ‘*n  fabrieksklerk met
__ minstens twaalf maande ondarvinding; (xxviii)
(xxi} ,, fabricksklerk, ongekwalifiscerd,” *n fabricksklerk met
.. minder as twaalf maande ondervinding; (xxix)
(xx1i) ,, graad I-werknemer” 'n werknemer wat in een of meer
van die volgende hosdanighede werksaam is:—
(1) Kaardstroper;
(2) masjiensmeerder;
(3) maaldseiter; (oxxil) .

(xxiii) ,, graad I-werknemer, gekwalifiseerd,” °'n graad I-werk-

*_ nemer met minstens twaalf maande ondervinding; (xxxiii)

(Xxiv) ., graad I-werknemer, ongekwalifiseerd,” *n graad F-werk-
nemer - met minder as twaalf maande ondervinding;
(xxxiv) k : 2 )

(xxv) ,, graad TI-werknemer ” *n werknemer wat in een of meer
van die volgende hosdanighede werksaam is of een of
meer van die volgende ;werksaamhede verrig:—

(1) Die bedekking op rollers wat gebruik word by die
was, skoonmaak of chemiese was van wol, aanbring
of in stand hou; 8
(2) nawasserbediener;
{3) borselmaker;
(4) kambediener;
(5) uitklopperbediener; )
(6) seep, soda of ander chemikalicg# in wasbakke of
ander houers voer;
(7) kambolmasjienbediener; ‘
(8) die temperatuur en die peil van water in wasbakke
in stand hou; !
(9) manlike bediener van 'n sakheelmaakmasjien;
(10) wenteldroérbediener; ) i
(11) bediener van 'n kragaangedrewe goederehyser, windas,
hysbak, sakmasijien of pers;
(12} valkammasjienbediener;
(13) bediener van 'n masjien wat wol chemies was;
(14) bediener van ‘n kambolbreekmasjien; (xxxv)

(xxvi) ,, graad IT-werknemer, gekwalifiseerd,” *n graad II-weik-
nemer met minstens nege maande ondervinding; (Xxxvi)
. graad Il-werknemer, ongekwalifiseerd,” ’'n graad 1I-
werknemer met minder as nege maande ondervinding;
(xxxvii) : - ;
(xxviii) ;, graad ITi-werknemer” *n werknemer wat in een of

meer van die volgende hoedanighede werksaam is of

een of meer van die voigende werksaamhede verrig:—

{1y Klitswerker; ;

(2) briewe, boodskappe of goedere te voct of met 'n

; fiets of ander nie-kragaangedrewe voertuig aflewer;

(3) masjinerie of installasie wat gebruik word vir die
-was, skoonmaak of chemiese was van wol, of voer-
tuie, uitgesonderd motorvoeriuie, olie of smeer;

(4) sanitére werknemer; N '

(5) volgens ’n gestelde skaal weeg; (xxxviii)

(kxix) ,, graad  Iil-werkuemer, gekwalifiscerd,” ’n graad IIi-
werknemer met minstens drie maande ondervinding;
(XX%ix) :

(xxx) ,, graad III-werknemer, ongekwalifiseerd,” °n graad IIi-
werknemer met minder as drie maande ondervinding;
(xl) ' ;

(xxxi) ,, kaartsiroper ” ’n werknemer wat rollers stroop, slyp,
afval of skoonmaak of rollernaalde skerp maak; (x)

(xxxii) ., kambediener” 'n werknemer wat een of meer kam-
- masjiene bedien; (xviii)

- (xxxiii) ,, kambolmasjienbediener ¥ *n werknemer wat een of meer
kambolmasjiene bedien; (3xx)

(%xxiv) ., ketelbediener” ’n  werknemer wat onder algemene
toesig die waterpeil en stoomdruk in ’n stoomketel in
stand hou en wat die vuur in sodanige-stoomkete]l mag
maak, stook of uithaal; (vii) )

,» klerk ” *n werknemer wat skryf-, tik-, linsseer- of cnige
ander soort klerklike werk verrig en omvat dit ook 'n
magasynman, versendingskierk, en 'n telefoonskakelbord-
operateur, maar geen ander klas werknemer wat elders
in hierdie klousule omskryf word nie, al maak klerklike
werk ook deel uit van so ’'n werknemer se werk; (xiii}

(xxvid)

(xxxV)

(xxx\}i) » klerk, man, . gekwalifiseerd,” 'n. maniike klerk met
minstens vyf jaar ondervinding; (xvi) )
(xxxvii) ,, klerk, man, ongekwalifiseerd,” ’'n manlike klerk met

minder as vyf jaar ondervinding; (Xvii)
(xxxviii) ,, klerk, vrou, gekwalifiseerd,”, 'n vroulike klerk .met
minstens vier jaar ondervinding; (Xiv) y
(xxxix) , klerk, vrou, ongekwalifiseerd,” ’n vroulike kierk
minder as vier jaar ondervinding; (xv)
. {xD) ,,klitswerker * ’n. werknemer wat klitsafval of vodde-
' wol van masjiene versamel of verwyder; (ix)

met

3
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© (4) clipping wool from skin pieces;

(5) cooking rations or making tea or similar beverages;

(6) cuiting or boiling soap or alkahs,

(7) cutting down, destroying or
vegetation;

(8) demolishing buildings or other structures;

(9) feeding into or taking off from machines, conveyers
or blowers; freding into or drawing off from tanks
or vats, under supervision;

(10 ﬁlhng bags, bales, sacks or other containers;

(11) gardening work; . .
(12) limewashing _compoun_ds, latrines,
similar buildings or structures;

(13) loading or unloading;

{14) loosening, taking out, breaking or spreading stone,
coal, sand, soil or clay cor digging trenches or excava-

tions for foundalions or other purposes;

(15) making, maintaining, stoking or drawing fires or
removing ashes or refuse or sorting clinkers;

(16) marking, stencilling or affixing ready addressed labels
on boxes, bales, bags sacks or other containers or
packages; :

an mending sacks or bags by hand

-(18) mixing mortar, concrete, .stone or blrumen by hand
or spreading concrete or bitumen by shovel, rake,
fork or barrow;

(19) moving a ﬂywhee{ of an engine mto position before

) the engine is started;

(20) opening or closmg doors or packages or bags ba!es,
boxes, barrels,’ drums or other containers;

(21) operating a non- power- -driven pump or press;
(22) packing articles of uniform size and . number into
containers specially made to contain them;

(23) picking from wool, either in the "grease or after

: processing, stained, seedy or coarse particles, dags
or other foreign matter;

(24) ramming or tamping cement or concrete in moulds or
ramming concrete in foundations;

(25) soaking wool;

(26) spreading or removing wool in the drying process;

(27) sorting or shaking out bags or sacks; (ii)

(xlw) “machine handyman” means an employee who is
engaged in making minor repairs or .adjustments to
machinery or, equipment used directly in the processing
of wool in an establishment but who does not do work

' ' normally per fcrmed bv an artisan; (xivi) =

(xlvii) * machine jobber™

removing trees or

ou tbuildings or

cleaning or scouring of wool, and who may carry out
minor repairs and repair belts; (xlix)

machine minder ” means an employee who starts, stops
and feeds or takes off from a power-driven machine, and
the expression “ minding a machine ” has a corresponding
meaning; (x1v)

(zlix) “-machine operator” means an employee who operates,

attends, starts and stops a power-driven machine and who °

may make minor repairs and running adjustments thereto,
and “ operaling a machine ” has a corresponding meaning;
(x1viii)

() “ manager” means an employee who is charged by his |

employer with the overall—

(a) supervision over,
(b) responsibility for, and
(c) direction of,

the activities of an establishment and the employees
engaged therein; (xiii)

(i) “mobile hoist operator” means an employee who is
engaged in operating a mobile power-driven hoist used
in the loading, unloading, moving or stacking of goods;
(viii)

(lii) “ mobiie hoist' operator, gualified,” means a mobile hoist
operator who has had not less than three months’
experience; (ix)

(liii) *“ mobile hoist operator, unqualified,” means a mobile
hoist operator who has had less than three months’
experience; (x) ‘

(liv) “ motor vehicle ”

for conveying goods and includes a mechanical horse

and a tractor but does not include a mobile hoist; (1)

part-time driver of a motor vehicle” means an

empioyee who is ordinarily engaged on duties other
than driving 2 motor vehicle but who on more than
two days in any week is engaged in drmng a motor
vehicle for not more than three hours in the aggregate
on any such day, and for the purpose of this definition
the expression “driving a motor vehicle” includes all
periods of driving and any time spent by the driver,

) “

means an_employee, who oils or |
greases machines, other than those used in the washing, |

means any power-driven vehicle used |

while in charge of the vehicle, on work connected with

the vehicle or the load; (xvii)
pure»work ? means any

{tvi) *

system under which an

employee’s remuneration is based on the quantity of |

work done; (Ixii)
(lvii) * pinsetter”

means an employee, other than an artisan, :

who is engaged in soldering pins in fa]lcrs, segments or -

cmcl..s (li)

‘ preparer minder” A
in minding one or more preparing machines; (xi)

(Iviii)

4

means an employee who is engaged |

' &), masylenbedtener

|

(xli) ,, korttyd ” *n tydelike vermindering van die getal gewone
werklure weens ’'n. slapfe in die bedryf_,--’n_ tekort aan
grondstowwe, slegte weclsomsmndlghede, 'n onklaar-
raking van installasie of masjinerie of onklaarraking of
dreigende onklaarraking van geboue; (Ixiii)

(xlii) ,,logn * die bedrag wat ingevolge kicusule 3 (1) aan 'n
werknemer betaalbaar is ten opsigte van sy gewone werk-
ure Isoos by kiousule 5 voorgeskryf: Met dien verstande—

(i) |dat as 'n werkgewer 'n werknemer fen opsigie van
soda,mpe gewone werkure gereeld 'n ho&r bedrag
"oeiaal as dié in klousule 3 (1) voorgeskryf, dit so-
|damge hoér bedrag beteken;

(i) 'dat die eerste voorbehoudsbepaling nie so uitgeld
'mag word nie dat dit besoldiging bedoel of omvat
|\~at 'n werknemer wai in diens is op emge grond-
|slag waarvoor daar in klousule 9 voorsiening gemaak
jword, ontvang bo en behalwe dic bedrag wat hy
|:ou ontvang het as hy nie op sodanige grondslag
'in diens was npie; (Ixix)

(xliii) ,, los werknemer ™ 'n werknemer wat hoonstcns drie dae
in “n week by dieselfde werkgewer in diens is; (xi)
(x1iv) magasynman” ‘n werknemer wat beheer het oor die
vogrrade inkomende goedere of bewerkie of gedeeltelik
bewerkte wol en wat daarvoor- verantweordeslik is om
goedere in 'n magasyn of pakhuis te ontvang, op te
berﬁ te verpak of ‘wit te pak of om goedere uit 'n
‘magasyn of pakhu.s aan - die: verbruiksafdelings in. 'n

bedryfsmng*mg of vir versending te lewer; (Ixiv}

" 'n werk‘lernel wat 'n kragamgedrﬁwe
‘magjien aanskakel, stopsu en voer of daarvan afneem,
en |die u1tdmkkmg 'n masjien bedlen het 'n ooreen-
‘stemmende belckems (xlviii)

(xlviy ,, masjienfaktotum ” n werknemer wat - kleinére herstel-
werk of verstellings doen aan masjinerie of uitrusting
‘wat regstreeks by die verwerking van wol in 'n bedryfs-
inrigting gebmk word, maar wat geen werk verrig wat
ge\;voonllk deur 'n ambagsman gedoen word nie; (xlw)

(xlvii) ,, masuénkam’rwerker * 'n werknemer wat onder die tce-
sigivan 'n voorman of 'n bevoegds persoon wat coreen-
komstig die Wet op Fabrieke, Masjinerie en Bouwerk,
1941, aangestel is, belas is d_aarmee om die oliestand in
'n !masjien op peil te hou, sodanige masjien te olie, te
sm'eer en skoon fe maak en wat dryfbande mag - opsit
en| afhaal; {(xxiv)

(xlviii} ,, masjienoperateur ™ ’n. werknemer wat met 'n kragaan-
gedrewe masjien werk, dit versorg, aanskakel en stopsit,
en wat kleinere herstelwerk en lopende vﬂrste!werk daar-
aan mag doen, en ,,met 'n masjien werk” het 'n ocor-

__ eenstemmende bctekems (xlix)

(x1ix) ,, masuensmeerder » n werknemer wat masjiene olie en
smeer, uitgesonderd dié wat gebruik word om wol te was,
skbon te maak of chemies te was, en wat kleinere herstels
werk mag doen en bande mag herstei (xlvii)

() ,, motorveertuig” m kmgaangedrewe voertuig  wat

- rmk word vir die vervoer van goedere en omvat dit
o0k ’'n voorhaker en ’n trekker maar nie 'n mobiele
h){stceste[ nie; (Ilv} )

(1) ,, naaldsctter” 'n werknemer, ultgesonderd 'n ambags-
man, wat naalde in valkamme, segmente of kamsirkels
soldeer; (lvii)

(lii) ,, nasorteerder ” "n werknemer wat die wol wat deur voor-
sorteerders gesorteer is, inspekteer en wat foute mag
herstel; (lix)

(liii) ,, nawasserbed[ener 'n werknemer wat een of meer na-
wasmasjienie bedien; (vi) -

(1liv) ,, noodwerk "—

(1]) enige werk wat weens onvoorsiene omstandighede
' soos 'n brand, storm, ongeluk, epidemie gewelddaad,
| diefstal of 'n onklaarraking van installasie of masjis
;  nerie sonder versuim gedoen moet word,;

(2) enige werk in verband met die laai- of aflaai van—
.I (i) skepe; of

. (i) spoorwaens of voertuie van die Suid-Afrikaanse
| Spoorweé en Hawens;

(3) enige werk in verband met die opknapping of herstel
. van installasie of masjinerie wat nie gedurende
| gewone Werk‘uie verrig kan word nie; (xxiii)

(Iv) ,,lonbelaste gewig” die gewxg van ‘n motorvoertuig of
sleepwa s00s8 aangegee in ’n lisensie of sertifikaat wat ten
dps:gte van so ’n motorvoertuig of s!eepwa pitgereik is
deul n owerheid wat by wet gemagtig is om lisensies ten

pﬁgie van motorvoertuie uit te reik: Met dien ver-
nde daf, in die geval van ’n twee- of driewielige

mctorﬁets, brompome of bromfiets of trapfiets met hul

motor, die onbelaste gewig geag word hoogstens 1,000 11?3
wees; (Ixviii)

(ivi) %ondl‘:rbaas ” 'n werknemer wat oor 'n groep arbeiders
beheer voer; (xii)

(lvii) ,, ) ondervmdmg met betrekking tot—

() 'n klerk of ’n fabricksklerk, die totale tydperk of tyd-
pelke wat 'nwerknemer ondcrskeldehk as 'n klerk
of 'n fabrieksklerk in emige bedryf of in dlens van
die Staat gehad het;

(b) enige ander klas welknemer die totale tydperk of
tydperke diens wat 'n werknemer in sy klas in die
Wolwasserybedlyf gehad het: Met dien verstande

LTI

——
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¢ (lix) “re-sorter ¥ means an employee who is engaged in

““ingpecting - the wool sorted by initial sorters. and who |

- may correct any inaccuracies; (lit) )

(Ix) “sanitation employee” means an employee who IS

" engaged in removing, emptying, cleaning or replacing
sapitary pails or clearing sewerage pipes or poinis or
cleaning or aitending to sanitary conveniences or equip-
ment; (lviii) .

(Ixi) “senior mmanagerial, professional or
employee ™ means an employee who is charged by the
employer with the performance of work entailing
responsibility for taking decisions' of a professional,
fechnical or administrative character in the conduct of
the activities of an establishment; (lix) . )

(ixii) “ shift worker” means an employee who is engaged in
an activity which necessitates the working of three shifts
per day on at least five days per week; {[x} )

(Ixiii) * short-time” means a temporary reduction in the
nomber of ordinary hours of work owing to slackness
of trade, shortage of raw  materials, vagaries of the

" weather, breakdown of plant or machinery or a break-

- down or threatened breakdown of buildings: (xli)

(Ixiv) “storeman ™ means an employee who is in charge, of

. . stocks of incoming goods or processed or part]ly processed
wool and who is responsible for receiving, storing, packing

" or uripacking goods in a store or warehouse or delivering
‘goods from a store. or warchouse fo the consuming
depariments in an establishment or for despatch; (xliv)

(Ixv) “ supervisor” means an employee who, under the super-

. vision of a foreman, is in charge of a washing, cleaning
or scouring plant or of any number of carding, combing,
finishing er preparing machines and of the employces
employed in conpection with such’ plant or machines
and who is responsible. for the efficient performance by
them of their duties and who may— =~ i
(@) start, stop, attend .and woperate- any such.-plant or

machines and make minor. repairs -and running
adjustments to such plant or machines; - .
(b) regulate the flow of boiled soap and soda ash into
the wash bowls and regulate the temperafure and
water levels in the bowis; and "
(c) reclothe rollers;.(Ixii) -

(Ixvi) “ top breaking machine minder” means an employee who

“'is engagsd in minding one or more top breaking

_ machines; (vii) . : _

“(lxvii) “trailer” means “any . copveyance drawn by a' motor

o ‘vehicle; (Ixi) = HERR e

(Ixviii) “ unladen weight” means the ‘Weight of any motor

) - yehicle or trailer as recorded in-a licence or certificate
issued in respect of such motor vehicle or trailer by any
authority empowered by law to issue licences in respect
of motor vehicles: Provided that in the case of a two
or three wheeled motor cycle; motor scooter or auto-
cycle or a cycle fitted with an auxiliary engine the unladen

’ weight shall be deemed not to exceed 1,000 ib.; (Iv) -

_(Ixix) “ wage ™ means the amount’ of money payable to an
employee in terms ‘of clause 3 (1) in respect of his
ordinary hours of work as' prescribed in clause 5:
Provided— "' ! o :

(i) that, if an employer regularly pays an employee

- in.respect of such ordinary hours of work an amount

. _higher than that prescribed in clause 3 (1), it means
such higher amount; i o

(i) that the first proviso shall not be cofstrued so as

to refer to or include any remuneration which an

employee who is employed on any basis’ provided

for in clause 9 receives over and above the amount

- which he would have received if he had not been

; emploved on such a basis; (xlii) ;i

© (Ixx) ¢ watchman ” means an ‘employee who is engaged in
guarding ‘premises or property) (Ixx): ) .

(lxxi) * wool ** includes karakul wool and mehair; (Ixi)

(Ixxii) * Woolwashing Trade” means, the trade in which em-
ployers and employees are associated in e:;tab!;shments
which are registered or lable for registration in fterms
of the Factories, Machinery and Buildng Work Act,
1941, for the purpose of carrying on any one€ or more
of the following activities:— _

(i) The washing, cleaning, scouring or blending of raw
wool (including karakul wool)’ or mohair;
(i) the combing of wool (including karakul wool) or

; mohair; ;
and includes all operations incidental to or consequent
on any of the aforesaid activities. {Ixxi)

(2) For the purpcse of this Determination an employee shali
be deemed to be in that class in which he is wholly er mainly

engaged.
3. REMUNERATION.

(1) The minimum wage which an employer shall pay to each

member of the undermentioned classes of his employees shall be |

as set out hereunder:—
(@) Employees other than C asual Employees.

@ _ ; . .. Al Areas.
. ) Per Week.
2 e i Rec
AAHISAN 5ia s i wwn vewes Wi e e wie ssecass: 39 00
Assistant fOTEMAN ... viv ver tes ses ses sus 2ee oo 35 00

Clerk, female, qualified ... c cov wor cer oo oo 19 15

administrative

|

dat wanneer 'n- graad II- of 'n graad ITl-werknemer

. tot 'n graad I- of graad Il-werknemer bevorder word.
al die diens wat sodanige werknemer in diz laer graad

by dieselfde werkgewer gehad het; geag word onder-

vinding in die hoér gread waartoe hy bevorder is, te

wees, in dié mate dat sy aanvangslocn in die hogr

- graad minstens dieselide moet wees as ‘die loon wat

hy in die laer graad ontvang het onmiddellik voor-

. dat hy na die hoér graad bevorder is; (xxvi)

(lviii) ,, sanitére werknemer ” 'n werknemer wat sanitére emmers
verwyder, leegmaak, skoonmaak of terugplaas of ricol-
pype of -punte copmaak of sanitére geriewe of toerusting

) skoonmaak of versorg; (Ix)

. {lix) ,, senior bestuurs- professionele of administratiewe werk-

nemer ” 'n werknemer wat deur die werkgewer belas is
met werk wat die verantwoordelikheid meebring om by
die vitveering van die bedryfsinrigting s¢ werksaamhede
besiuite van ’n professionele, tegniese of administratiewe

; aard te neem; (Ixi)

(Ix) ,,skofwerker” 'n_werknemer wat werk verrig wat dit
nodig maak om op minstens vyf dae in .die week drie
skofte per dag te werk; (Ixi) : ;

(Ixi) ,, sleepwa ” 'n vervoermiddel wat deur 'n moiorvoertuig
getrek word; (lxvid) . -

(Ixii) ,, stukwerk ” ’'n- stelsel - waarvolgens 'n werknemer se

" " besoldiging gegrond word op die hoeveelheid werk wat

. verrig is; (Ivi) ' . R

(Ixiii) ,, toesighouer ” ’n werknemer wat onder die toesig van
‘n’ voorman ‘teesig hou oor-.die ‘was-, skoonmaak- of
chemiese wasinstallasie of enige getal kaard-, kam-.
kambol- of valkammasjiene en. oor die werknemers wat
i verband met sodanige installasie of. masjinerie werk-
saam is, en wat toesien dat hulle die werk doeltreffend
verrig en wat— . '

(a) enige sodanige. installasic of masjiene mag adnskakel,
stopsit. versorg en bedien en: kleiners herstelwerk
en lopende verstelwerk aan sodanige installasie ol
masjieniz mag doen; = . :

(b} die vloei van gekookte seep en soda-as na die was-
bakke en die temperatuur en watervlak in die was-
bakke mag reguleer; en .

(¢) rollerbekleding mag vervang; (Ixv)

. (Ixiv) ,, vitklopperbediener ” ’n werknemer wat een of meer

. uitkloppers of Willey-masjiens bedien; (&xii) :

(Ixv) . versendingsklerk ™ *n werkpemer wat belas is met die
versending of wverpakkirg van pgoedere vir vervoer of

i aflewering en wat toesiz mag hou oor die byeenbring

P nagaan, weeg, verpakking, merk, adresseer of versending

© van goedere of pakkette; (ux) .

© (lzvi} ,, voorman ” ’n werknemer wat aan die hoof staan van

die werknemears in °n bedryfsinrigting, -wat beheer oor

‘sodanige werknemers uitoefen en wat daarvoor verant-
woordelik is dat helle hul! pligte doeltveffend verrig;

,» voorsorteerder ™ *n werknemer wat volgens opdrag die

eerste sortering van wol volgens lengte, kleur of gehalte

doen; (xlii) ’ -
(Ixviii} ,, voorsorteerder, gekwalifiseerd,” ’n voorsorteerder met

minstens ses maande ondervinding; (xfiii): v

(Ixix) ,, veorsorteerder, ongekwalifiscerd,” ’n voorsorteerder
met minder as ses maande ondervinding; (xliv)

(Ixx) ., wag” ’n werknemer wat persele of ¢iendom bewaak;
{Izx) it :

(Ixxi) ,, wol” ook karakoeélwol en bokhaar; (Ixxi)

(Ixxii) ,, Wolwasservbadryf ™ die bedryf waarin werkgewers en
werknemers met mekaar geassosieer is in bedryfsinrigtings
wat ingevolge die Wet op Fabrieke, Masjinerie en Bou-
werk, 1941, geregistreer is of aan registrasie onderworpe
is met die doel om een of meer van die volgende werk-
saamhede te verrig:— )

(i) Die was, skoonmaak, chemies was of vermenging
van ru-wol (met inbegrip van karakoeiwol} of bok-

- haar;
(i) die kam van wol (met
" of bokhaar;

en omvat dit alle werksaamhede wat met enige een vap

genoemde bedrywighede in verband staan of daaruit

voortspruit. (Ixxii)

(2) By die toepassing van hierdie Vasstelling word 'n werknemer

LIENE )

. (lxvii)

inbegrip  van karakoelwol)

'geag in dié klas te wees waarin. hy uvitsluitlik of hoofsaaklik
werksaam is.

3. BESOLDIGING. _
(1) Die minimumioon wat 'n werkgewer aan clke lid van

! ondergenoemde klasse werknemers in sy diens moct betaal, is dié

hieronder uiteengesit— _

(a) Werknemers uitgesonderd los werknemers.
Q) | y -
Alle Gebiede.

Per week.

Re

Ambagsman ... . 39 00

ASSiStent-VOOIMAD wa ers sor ses sen wa sms ore waa 39 00

Klerk, vrou, gekwalifiseerd .. s ses wes son o 12 15

3

re mEd BEE aed AR mad mmd S84 48 Bas



'|
|
6  No.1743 GOVERNMENT.__GAZET_T_E_.E@RAORDI_NAM, 19- MAY 1967

All | Alle
Areas. . || . i : . Gebiede,

Per e ' ' ’ Per

Week. ! Week

. Rec | . Rec

Clerk, female, unqualified— == - Klerk, vrou, ongekwalifiseerd—

during the first year of experience ... .. .. 992 || ' Gedurende die eerste jaar ondervinding ... ... 9 92
during the second year of experience ... v oo 1223 1| ° Gedurende die tweede jaar ondervinding ... ... 1223
during the third year of experience ... ... ... 1454 || Gedurende die derde jaar ondervinding ... ... 14 54

during the fourth year of experience ... ... ... 16 85 Gedurende die vierde jaar ondervinding ... ... 16 85

. I Klerk, man, gekwalifiseerd ... ... ... ... ... 24 70
Clerk, rnale,_qnahﬁ?d Gy e e R e e e 2 10 I . Rhekmun: hpclwalteera
Clerk, male, ungualified— |

Gedurende die eerste jaar ondervinding .., ... 10 15

during the first year of experience ... ... .. 1015 | Gedurende die tweede jaar ondervinding ... ... 12 92
during the second year of experience ... ...... 12 92 | Gedurende die derde jaar ondervinding ... ... 15 69
during the third year of experience ... ... ... 15 69 | Gedurende die vierde jaar ondervinding ...... 18 46
during the fourth year of experience ... ... ... 18 46 | Gedurende die vyfde jaar ondervinding ... ... 21 46
during the fifth year of experience ... ... ... 2; 46 .| %{a];si‘ie?kﬁmfwer;{erfﬁ e }51 gg
; attendant ... ... e e e e e 1500 , abricksklerk, gekwalifiseerd ... ... ... oivee o _
FAEBETO0m: 90 n(iﬁ ¢ d 11 00 [ Fabrieksklerk, ongekwalifiseerd—
Factory- clerk, quali o - | Gedurende die eerste ses maande . onder-
" Factory clerk, ungualified— : 1 MIRATAE i i v e raan s a4 sib. i wiaons:  29-00
during the first six months of experience ... 9 00 | Gedurende die tweede ses maande onder-
during the second six months of experience 10 00 | L 1S s 10. 00
o L IR I B
Handyman ... ... oo v se we sne eie e e o 1500 | ¥asj§eﬁfaktomm %{6} gg
i et e e e e e 1630 DeSIhOUET i Gu v whv B_ave i S N
_Machirlze HEBIRE o : 2 - | Bestuurder van ’'n motorvoertuig waarvan die
SUPEIVISOT w0 vov ve we wen e i cne v aee e 2000 | onbelaste gewig saam met die onbelaste gewig
Driver of a motor vehicle the unladen weight i _ van enige sleepwaens wat deur sodanige voer-
of which together with the unladen weight of I tuig gesleep word— . -
any trailers drawn by such vehicle— ) (i) hoogstens 1,000 15, i ... i v v viace 8 00
(0 doeesegot e(:;ton;{r)seg 1{)000 Ib. B !.6'..' 1’3 % 4 © i) ?;ee‘g- as- 1,000 ib., maar hoogstens 6,000 -14 %
(ii) exceeds 1, . but not &, 4| odb s L e
(iii) exceeds 6,000 lb.bbut not 10,000 ib. ... ... %‘3!’ gg | (iii) mee:;é as 6,060 Ib., maar hoogstens 10,000 - i1 30
AR e R B et 19 | (iv) meer as 10,000 1b.is 7 UL LTI 23 00
Part-time driver of a motor vehicle ... .., ... ... 11 50 '| Deeltydse bestuurder van n motorvoertuig ... 11 50
" .
i T
A . In:the
- In the | I\%agisterial Diséricts In the
agisterial District | of Pietermaritzburg, .  icterial Thictr]
of Port Elizabeth, Pinetown and Magi tlen-t?b- trict h‘g&fgéséeil?}oggtrw_ts
d in the Durban, other gRe Sl - e
Manl ival Al ban in th ~of Uitenhage, Tulbagh and
oF Duban) | Mumigel Avta Wellington.
| of Durban.
Per Efeek.’l Per RWeek. Per E{Ve.:—'k. - Per I;Veefc.
Assistant pinsetter, female, qualified. ....vhvnveeerenens 5.60 | 5.30 5.20 5.20
Assistant pinsetter, female, unqualified— U
During the first three months of experience......... 5.10 | 4.80 4.70 4.70
- During the second three months of experience.... ... 5.30 'I 5.00 4.95 4.95
Assistant pinsetter, male, qualified. ... covwi s escnvies 7.40 | 7.15 6.90 6.65
Asgsistant pinsetter, male, unqualified—
During the first three months of experience. .... i 7.00 | 6.75 6.50 6.25
During the second three months of experience...... 7.20 | 6.95 6.70 6.45
gﬁgeraztterédant, 'gag | g;g ;%ﬁ ;gls}
rgehand..... ARG - yomcp S om e : 75 . .
Female employee operating a bag mending machine..... 560 | 5.30 5.20 .5.20
Grade I employee, qualified. ... ..iviivivienrnnn e 7.80 | .55, 7.30 7.05
Grade I employee, unqualified— |
During the first three months of experience, ........ 7.00 | 6.75 6.50 6.25
During the second three months of experience, .. 7.20 | 6.95 6.70. 6.45
During the third three months of experience. ... ..., . 7.40 7.15 6.90 6.65
During the fourth three months of experience. - .. .. 7.60 | 7.35 7.10 6.85
Grade Il employee, qualified. . .... e R P e 7.60 | 7:35 7.10 6.85
Grade II empioyee, unqualified— ) [ : :
During the first three months of experience. ........ 7.00 | 6.75 6.50 6.25
During the second three months of experience...... 7.20 '| 6.95 6.70 . 6.45
During the third three months of experience..... - 7.40 7.15 6.90 6.65
Grade 11T employee, qualified. . ....oovseinevnnn - 7.20 | 6.95 6.70 6.45
Grade IIT employee, unqualified. .....vvivenieiinnvans 7.00 | 6.75 6.50 6.25
Initial sorter, female, qualified. .....veveueeeennuanenen 5.60 | 5.30 5.20 - 5.20
Initial sorter, female, unqualified— |
During the first three months of experience. ........ 5.10 i 4.80 4.70 4.70
During the second three months of experience.... .. 5.30 5.00 4.95 4.95
Initial sorter, male, qualified. ... .. 7.40 | 7.15 6.90 6.63
Initial sorter, male, unqualified— |
During the first three months of experience....... 7.00 | 6.75 6.50 6.25
During the second three months of experience...... 7.20 | 6.95 6.70 6.45
Labourer, female.............. 5.10 4.80¢ 4.70 4.70
Labourer, male................ S R N 7.00 ‘ 6.75 - 6.50 6.25
Mobile hoist operator, qualified.......covveievnnnns: 7.80 735 ©7.30 7.05
Mobile hoist operator, unqualified. . ..vevivriirnsnssm 7.40 | 7.15 6.90 6.65
Re-sorter, female. v uveieneiniirennmmresnsrsonsesnnns . 6.10 | 5.80 5.70 5.70
Re-sorter, male..... 7.80 - | 7.55 7.30 7.05
V\fs@n‘cl'u:lzlanhﬁ 7.75 | 7.50 7.25 7.00
Employee not elsewhere in this sub-clause specifically T
" mentioned.......... S T R 7.25 I 7.00 6.75 6.50

6 | _ ]
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i) :
In die
Iand<11n gd.ll? i ll?ajnddrosdistéikte In die
rosdistr ietermaritzburg, £ il
i : | In die landdrosdistrikte
PO“efliﬁibem Pl%;?@?n e | landdrosdistrik ‘Oos-Londen,
munisipale gebied | uitgesonderd die Ultenhage. - Tulbagh en
Durban, .| munisipale gebied - Wellington.
; Durban. )

_ o s : Per I’éf‘c’?k. Per P}feek. Per Ep;eek. Per week.
Assistent-naaldsetter, vrou, gekwalifiserd......\....... 5.60 5.30 5.20 ' 5?{20
Assistent-naaldsetter, vrou, ongekwalifiseerd— =~

Gedurande die eerste drie maande ondervinding. ... 5.1C 4.80 4.70 4,70
. Gedurende die tweede drie maande ondervinding. . . 5.30 5.00 4.95 4.95
Assistent-naaldsetter, man, gekwalifiscerd......... i 7.40 7.15 6.90 6.65
_Assistent-naaldsetter, man, ongekwalifiseerd— = )
Geduorende dizs eerste drie maande ondervinding. ... 7.00 6.75 6.50. 6.25
Gedurende die tweede drie maande ondervinding. ;. 7.20 6.95 6.70 6.45
Ketelbediener, ....ovvennean. S e 7.75 7.50 - 723 7.00
Onderbaas. .. ivee v vvniivennnss R 8.00 7.75 - 7.50 7.25
Vroulike werknemer wat n sakherstelmasjien bedien. ... 5.60 5.30 5.20 5.20
Graad I-werknemer, gekwalifiseerd..... S |- 7.80 - 7.55 7.30 7.05
Graad I-werknemer, ongekwalifiscerd— vl
Gedurende die eerste drie maande ondervinding. . .. 7.00 6.75 6.50 6.25
" Gedurende die tweede drie maande ondervinding. .. 7.20 6.55 6.70 . 6.45
Gedurende die derde drie meande ondervinding. ..., 7.40 7.15 6.90 6.65
Gedurende die vierde drie maznde ondervinding... . 7.60 7.35 7.10 6.85
Graad [-werknemer, gekwalifiseerd......vvuvntiisn 7.60 T35 7.10 6.85
Graad II-werknemer, ongekwalifiseerd— s e
Gedurende die eerste drie maande ondervinding. ... 7.00 6.75 6.50 6.25
Gedurende die tweede drie maande ondervinding. .. 7.20 6.95 6.70 6.45
. Gedurende die derde drie maande ondervinding,. ... 7.40 7.15 6.90 . ' 6.65
Graad I{-werknemer, gekwalifiseerd.. ..c.ivuvivannny, 7.20 6.95 6.70 6.45
Graad III-werknemer, ongelowalifiseerd. ... cvvevvnnnn. 7.00 6.75 6.50 6.25
Voorsorteerder, vrou, gekwalifiseerd. vovsivanrenvisnas 5.60 5.30 5.20 5.20
Voorsorteerder, vrou, ongekwalifiseerd—. | .
Gedurende die eerste drie maande ondervinding,. ... 5.10 4.80 4.70 4,70
Gedurende die tweede drie maande ondervinding,. . .. 5.30 5.00 4,95 4.95
Voorsorteerder, man, gekwalifiseerd. ....ovvvreininnns 7.40 . 7.15 6.90 6.65
Voorsorteerder, man, ongekwalifiseerd— .
Gedurende die eerste drie maande ondervinding. . .. 7.00 6.75 6.50 6.25
Gedurende die tweede drie maande ondervinding. .. 7.20 6.95 6.70 6.45
Arbeider, vrou.....coeeint. . 5.10 4.80 4.70 4.70
Arbeider, man........ e e s 7.60 6.75 6.50 6.25
Bediener van 'n mobijele hystoestel, gekwalifiseerd. ...... 7.80 7.55 7.30 7.05
Bediener van 'n mobiele hystoestel, ongekwalifiseerd..... . 7.40 7.15 6.90 6.63
Nasorteerder, VIOU..oviiivienssacnnnas 6.10 5.80 5,70 5.70
Nasorteerder, man...oovevenness v b e e . 7.80 7.55 7.30 7.05
{11 e - 7072 7.50 7.25 7.00
Werknemer wat nie elders in hierdie subklousule spesifiek _
gemeld word Niew. . ciininiiveissressses TN 7.25 . 7.00 6.75 5.50

(b) Casual Employee—A casual employee shall be paid in
respect of every day or part of :a day of employment not
less than one-fifth of the weekly wage. prescribed for an
employee in the same: area and of the same sex who

erforms the same class of work as the casual employee

is- required to do: Provided that, where the employer
requires a casual employee to perform the work of a
class of employee for whom wages on g rising scale are
prescribed the eXpression * weekly wage™ shall' mean
the weekly wage prescribed for a qualified employee of
that class and provided further that, where the employer
requires a casual employee to work for a period of not
more Lhan four consecutive hours om any day, his wage
may be reduced by not more than fifty per cent.

(2) Basis of Contract—For the purpese of this clause the
contract of employment of an employee, other than a casual
employee, shall be on a weekly basis, and, save as rovided
in clause 4 (6), an employeé shall be paid in respect of a week
not less than the full weekly wage prescribed in- sub-clause (1),
read with sub-clause (3), for an employee of Hhis class in the
area in which he works, whether he has in that week worked
the maximum number of ordinary hours of work applicable to
him in terms of clause 5 or less. ;

(3) Differential Wage—An employer who requires or permits
a member of one class of his employees to pesform for longer
than one hour in the aggregate on any day, either in addition
to his own work or in substitution therefor, work of another
class for which either— !

(a) a wage higher than that of his own class, -or
(b) a rising scale of wages terminating in a-wage higher than
that of his own class, .

is prescribed in sub-clause (1), shall

pay to such employee in
respect of that day— . . :

(i) in the case referred to in paragraph (a), not less than the |.

daily wage calculated at the higher rate, and

@ii) in the case referred to in paragraph (b), not less than the
daily wage calculated on the notch in the rising scale

immediately above the wage which the employee was
receiving for his ordinary work:

(b) Los werknemer—'n Los werknemer moet vir elke dag of
gedeelte van ’n dag diens minstens een vyfde betaal word
van die weekloon voorgeskryf vir 'n werknemer in dieselfde
gebied en van dieselfde geslag, wat dieselfde klas werk
verrig as di¢ wat van die los werknemer vereis word: Met
dien verstande. dat, waar die werkgewer van.'n los werk-
nemer vereis om die werk te verrig van ’n klas werknemer
vir wie 'n loon teen ’n stygende skaal voorgeskryf word,
die uitdrukking ,, weekloon™ die weekloon beteken wat
vir 'n gekwalifiseerde werknemer van daardie klas voor-
geskryf word, en voorts ‘met dien verstande dat, waar-die
werkgewer van ’n los werknemer vereis om vir. ’n tydperk
van hoogstens vier agteresnvolgende ure op. enige dag te
werk, sy loon met hoogstens vyftig. persent verminder
mag word, : : :

(2} Kontrakgrondslag—By die toepassing van -hierdie klousule
moet die dienskontrak van ’n werknemer, uitgesonderd ’'n los

‘werknemer, op ’'n wesklikse grondslag berus em moet 'n werk-
~nemer, behoudens die bepalings van klousule 4 (6), vir *n week
~minstens die volle weekloon wat in subklousule {1), gelees met
" gubklousule (3), voorgeskryf word vir 'n werknemer van sy klas-

in die gebied waarin hy werk, betaal word, afgesien daarvan of
hy in so ’'n week die maksimum getal gewone werkure wat
ingevolge klousule 5 vir hom geld, of minder, gewerk het.

(3) Differensiéle loon—n Werkgewer wat van ’n lid van een

- klas van sy werknemers vereis of hom toeclaat om vir langer as

altesaam een uur op 'n dag Of benewens sy eie -werk.df in die
plek daarvan werk van ’n.ander ‘klas te verrig waarvoor of—

(a) n hoér loon as di€ van sy ei¢ klas, of

--: -(b) 'n stygende loonskaal wat uitloop op ’n hoér loon as dié

van sy eie klas,

"in subklousule (1) voorgeskryf word, moet ten opsigie van daar-

die dag aan sodanige werknemer betaal—

(i) in die geval in paragraaf (a) bedoél, minstens die dagloon

Y bereken teen -die hogr tarief; en : o

(i) in die geval in patragraaf (b) bedoel, minstens die dagloon
bereken op dié kerf in die stygende skaal onmiddellik
bokant die loon wat die werknemer vir sy gewone werk
ontvang het:

@
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Provided that— ' £, 06 w5 o=

‘(i) the provisions of this sub-clause shall not apply where. the

difference between classes in terms of sub-clause (1) is
based onn experience or sex; :

(ii) unless expressly otberwise provided in a written contract :
' nothing in this :

“between an employer and his- employee,
Determination shall be so construéd as to preciude an
employer from requiring his employee (o perform work
of another class for which class the same or a lower wage
. is prescribed than that prescribed for such employee.

(4) Calculation of Wages.—(d) The daily wage of an employee, '
‘chall be his weekly wage divided |

‘other than a casual employee,
by—

@) five, in the case of an employee who works a five-day

week; _
' (if) six, in the case of every other employee.

(») The monthly wage of an employee shall be four and ai

third times his weekly wage.

(¢) The hourly wage of an employee, other than a casual

employee, shail be his weekly wage divided by forty-six.
4. PAYMENT OF REMUNERATION. . .

(1) .I:f.'m.f.)loyees
wided in clause

other than Casual Employees.%a.ve as pro- |
6 (4), any amount due fto an employee, other .

than a casual employee, shall be paid in cash weekly or, with

the . consent of
during the hours

the employee, in cash or by cheque monthly
of work or within thirty minutes of ceasing :

work ‘on the usual pay day of the establishment for such:
employee "or on termination of employment if this takes place :

before: the usual pay .day, and such: amount -shall .be contained .
in an envelope or container on which shall. be recorded or
which shall be accompanied by a statement showing—
. (a) the empioyer’s name;
(b) the employee’s name or
‘his occupation;
- (¢) the number of
employee; )
(d) the number of overtime hours worked

by the employee;
(e) the employee’s wage; b :

his number on the ‘pay roll énd:

ordinary hours of work worked by the

(P the details of any other remuneration arising out of the |

employee’s employment;
(g) the details of any deductions made;
(k) the actual amount paid to the employee; and
(i) the period. in respect of which payment is made.

. (2) Casual Employee—An employer’ shall pay the remunera-
tion due to 'a casual employee in cash on' termination of his:

employment.

(3) Premiums—No payment shall be made to or accepted by
an employer, either directly or indirectly, in respect of the

employment or training of an employee.

(4) Purchase of Goods—An employer shall not require his

employee to purchase any goods from him or from any shop,
place or person nominated by him,

(5) Board and. Lodging.—Save as provided in the Bantﬁ (Urban’

Areas) Consclidation” Act, 1945, an employer shall not require
his employes to board or lodge or board and lodge with him:
or with any person or at any place nominated by him. :
(6) Deductions—An employer shall not levy any fines against
his employee nor shall he make any deductions from his
employee’s remuneration: FProvided that he may make the
following : — ;
(@) With the written consent of his employee, a deduction for:
holiday, sick benefit, insurance, savings, provident or pen-:
sion funds, or subseriptions to trade unions;

(b) excent where otherwise provided in this Determination,
whenever an employee is absent from work, other than on.
the instructions or at the request of his employer, a deduc-
tion proportionate to the period of his absence and cal-
culated on the basis of the wage which such employee was
receiving in respect cof ‘his ordinary hours of work at the
time of such absencs; i )

(¢) a deduction of any amount which an employer by law or
order of any competent court is reguired or permitted to
make; : )

{d) whenever an employee agrees or is required in terms of the
Bantu (Urban Areas) Consolidation Act, 1945, to accept:
board and lodging or board or lodging with his employer,
a dednction not excseding the amounts specified here-

under: —
Per Week. Per Month.
R R
(i) Board.....,.... e i 0.80 3.47
(i) Lodging........... vEaE 0.40 1.73
(i) Board and lodging...... 1.20 5.20;

whenever the ordinary hours of work prescribed in clause § :
are reduced on account of short-time, a deduction not:
exceeding the amount of the employee’s (other than a
casual employee’s) hourly wage in respect of each hour
of such reduction: Provided that— :

(i) no deduction shall be made in the case of short-time
‘arising out of slackness of trade or shortage of raw
raaterials, unless the employer has given his employee,

 potice on the previous work day of his infention to
reduce the ordinary hours of work; - - i

fe)

i
i
i

~ (hy die werklike bedrag wat

|
GOVERNMENT GAZETTE EXTRAORDINARY, 19 MAY 1967
. T

Met dien verstande dat— : B
(i) die ba:paii__ngs|I van hierdie subklousule nie geld nie wanneer
die verskil ‘tussen die klasse ingevolge subklousule (I} op
ondervirding of gesiag berus; T -

" (ii) tensy daar in ‘n skriftelike kontrak tussen 'n werkgewer
‘en sy werknemer ‘uitdruklik anders bepaal word, niks. in
hierdie Vasstelling s6 uitgelé mag word dat dit 'n werk-
' gewer belet jom van. sy werknemer te vereis om. 'm ander
klas werk te verrig waarvoor die voorgeskrewe loon die-
selfde of laer is as dié wat vir so 'n werknemer voorgeskryf
word nie. ; : .

(4) Loonberekening—(a) Die dagloon van ’'n werknemer, uit-

gesonderd 'h los werknemer; is-sy weekloon  gedeel detur—
@) vyf, in die |geval van 'n werknemer wat vyf dae ‘in 'n
week werk; L e D TR aME R e
(ii) ses, in die geval van alle ander werknemers.

{by Die' maandloon van 'n werknemer is vier en 'n derde maal

sy weekloon: i : > :

(¢) Die wurloon! van 'n werknemer, uitgesonderd ’'n
nemer, is-sy weekloon gedeel deur ses-en-veertigs

los werk-

4. BETALING VAN BESOLDIGING. )

AD. Wcrknemers' uitgesonderd los werknemers—Behoudens die
‘bepalings van klousule 6 (4), mo¢t iedere bedrag verskuldig aan
'n werknemer, uitgesonderd ’n los werknemer, weekliks in kontant
‘of, as die werknemer daartoe instem, maandeliks ifi kontant of
per tjek betaal word gedurende die werkure, of binne dertig
minuté nadat die |werk gestaak is-op die dag waarop'die bedryfs-
inrigting so 'n werknemer gewoonlik -betaal, of. by diensbegin-
diging, as dit voor-die gewone betaaldag geskied, en sodanige
bedrag moet in ‘i koevert of houer wees waarop of wat vergesel
gaan van 'n staat| waarop gemeld word— . .

() die werkgewer. se naam; _ o e

" (b) die werknemer se maam of sy nommer cp-die betaalstaat

en sy berdep; AT S ‘ :

(c) die getal géwone werkure wat die werknemer gewerk het;

“(d) die getal ure wat.die werknemer, oortyd gewerk het;.

- (e) die werkneqner se loon; _ P

(f) besonderhede van enige ander besoldiging wat uit die werk-

nemer se diens voortspruit; _ L '

(g) besonderhede van -enige bedrag wat afgetrek is; :
aan die werknemer betaal word; en

(i) die tydperk| waarvoor die betaling geskied; -
en sodanige koevert of houer waarop hierdie inligting aangeteken
is of sodanige sfaat word die eiendom van die werknemer.

“(2) Los werknemer—'n Werkgewer moet die besoldiging wat
aan-’n los werknemer verskuldig is, by die begindiging van sy
diens in kontant aan hom betaal. _

(3) Premies.—Geen bedrag mag regsireeks of onregstreeks vir
die indiensneming of opleiding van 'n werknemer ‘aan 'n werk-
gewer betaal of Ideur hom aangeneem word nie. :

(4y Koop van goedere—'n Werkgewer mag nie van sy werk-
nemer vereis om van hom of van enige winkel, plek of persoon

deur hirh aangewys goedere te koop nie. i T

(5) Kos en ._’m'{svesﬁng.-—Beboudens die bepalings van die Bantoe
(Stadsgebiede) ?.ongoﬁdasie\‘Jei, 1945, mag 'n werkgewer nie van

sy werknemer vereis om van hom of van enigiemand anders of
op 'n plek deur hom aangewys, kos of huisvesting of kos en huis-
vesting aan te nesm nie,

(6) Afirekkings—'n Werkgewer mag sy werknemer geen boetes
oplé of bedrac van sy werknemer se besoldiging aftrek nie: Met
dien verstande gat hy die voigende kan aftrek:— )

|
(a) Met die s&triftelike tcestemming van sy werknemer, 'n bedrag
vir 'n vakansie-, siekiebystands-, versekerings-, spaar-, voor-

sorgs- of pensioenfonds, of vir ledegelde van vakvereni-

telkens wanneéer ‘n werknemer om 'n ander rede as op las
of versoek van sy werkgewer van sy werk afwesig is, 'n
bedrag weredig aan die tydperk van sy afwesigheid en
bereken! op grondslag van die loon wat sodanige werk-
. memer ten tyde van sodanige afwesigheid ten opsigle van
sy gewone werkure ontvang het; 4 '
(¢) ieder bedrag wat 'm werkgewer regiens of kragtens of inge-
-volge ' bevel van 'n bevoegde hof mag of moet aftrek;
(d) wanneer| 'n werknemer daarmee instem of daar ingevolge
die Bantoe (Stadsgebiede) Konsolidasiewet, 1943, van hom
vereis word om kos en huisvesting of kos of huisvesting van
sy werkgewer aan te neem, 'n bedrag van hoogstens—

gings;
()] bi:houdei{ll?. andersluidende bepalings in hierdie Vasstelling,

| Per week. Per maand.
. _ R R
) Ko aas s codiesasnti . 0.80 3.47
(i) Huisvesting...... R 0.40 1.73
iii) Kolk en huisvesting..... > 1.20 5.20:

(¢) wanneer die gewone werkure in klousule 5 voorgeskryf,
weens |korttyd verminder word, 'n bedrag van hoogstens
die wetknemer (uitgesonderd 'n los werknemer) se uurloon

. vir elde wur van sodanige vermindering: Met dien ver-
verstande dat— :

(i) gel:ﬂ aftrekking ten opsigte van korttyd wat deur ’n
slapte in die bedryf of 'n tekort aan grondstowwe ont-
sthan, geskied nie tensy die werkgewer sy werknemer
op die vorige werkdag kennis gegee het van sy voor-
neme om die gewone werkure te verminder; :
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no deduction shall be made in the case of short-time
.owing to the vagaries of the weather or a breakdown
of plant or machinery or. a breakdown or threatened
breakdown of buiidings, in.respect of the first hout
not worked, unless the employer has given his employee
notice on the previous day that no work will be
available; '

(i)

(f) with the written consent of an employee, a deduction of
any amount which an employer has pzaid to any municipal
council or other local authority in respect of the rent of
any house or accommodation in any hostel occupied by
such employee in any location or Bantu village under the

control of such: council or other local. authority,

ORDINARY AND (VERTIME, AND

PAYMENT
_FOR . OVERTIME. - R

5. Hours or Worx,

- (1) Ordinary Hours of Work—An employer shall not 'require;

or permit an employee, other than a casual employee, to work
more ordinary hours of work than—. _
(a) in the case of an employee who works a six-day week—
(i} forty-six in any week from Monpday to Saturday, in-
o clusivegand T o
-~ (i) subject to-sub-paragraph (i) hereof, eight on” any day,
- unless the hours on one day do not exceed five; in
. which case the hours on any of ‘the other days may be
~ extenided to eight and one-half; -

- (b)in the case of-an employee who works a five-day week—

(i) forty-six in.any week from Monday to Friday, or from
Tuesday to-Saturday, inclusive; and. Vi

(i1) subject to sub-paragraph (i}
quarter on any day. 3

hereof, ning and one-

.+.(2). An employer shall not require or 'pei’m@t__a' casual employee
to work more ordinary hours of work than elg‘ht:a,_nd one-half on’

any day.

(3) Meal Intervals—An ‘employer shail not -requil;e. of permit:

an employee to work

for more than ' five hours continuously

without a meal inferval of not less than one hour during which

interval such employee shall not be required or permitted to

perform any work, and such interval shall not form- part of ‘the.

‘ordinary hours of work or overtime: Provided that—

(i) an employer may agree with his employee to reduce the
" period of such’interval to not less than half an hour, and.
in ‘that “event, and after the employer has informed the’
Divisional Inspector, Department of Labour, for his area, :

in writing of such agreement, the interval may be so
reduced; ' d ; ] o
(i)

periods of work interrupted by intervals of less than o.ne-

hour, except when proviso (i) or (v) applies, shall be

desmed to be continuous;

i (iii) if such interval be longer than one hour, any period in!
excess of cne and one-quarter hours shall be deemed to!

be time warked;
CA{iv)
ordinary hours of work; : :

™)

oniy one such interval during the br.dinary hours of work
of an employee on any day shall not form part of the

when on any day by reason of overtime work an employer
is required to give an employee a second meal interval,’

such interval may, at the request of the employee, be,

reduced to fifteen minutes; :

i)

a driver -of a motor vehicle who during such interval
does no work other than being or remaining in charge:

-of the vehicle shall be deemed for the purpose of this sub-j

clause not to have worked during such interval;
- (vii) 1 I
his ordinary hours of work on any day if he is given the

such interval need not be granted to a shift worker duringE

opportunity during such. hours of having.a meal at his

post. e

(4) Hours of Work to be Consecutive—Save as provided in

sub-clause (3), all hours of work of an employee on any day
shall be consecutive. :

(5) Overtime—All time wbrked, other -thaﬁ on a Sunday, in
excess of the number of ordinary hours of werk prescribed in
“sub-clauses (1) and (2) shall be overtime.

(6) Limitation of Overtime.—~An qmplqyer shall not require
or permit an employee o work overtime for more than—

(4) in. the case of a casual employee, two hours on any day;
(b} in the case of any other employee, ten hours in any week. ,

(7) Female Employees—MNotwithstanding anything to the con-
trary contained in this clause, an employer shall not require or’

permit a fermale employee to work—

(&) between 6 o’clock p.m. and 6 o’clock a.m.;

(b) after 1 o'clock p.an. oa-more than five days a week;

(¢) overtime for more than two hours on any day, except
that an employes who works a five-days week may work
up to four hours overtime on a Saturday, but so that ten
hours are not exceeded in any week; .

(d) overtime ‘on
week; : o i

(e) overtime on more than sixty days in any year;

more than three. consecutive days in any |

om- meer gewone werkure te werk nie as— -

(ii) ten opsigte van korttyd weens slegte weersomstandig-

.. hede of 'n onklaarraking van -installasic of masjinerie
of 'n onklaarraking of dreigende onklaarraking van
geboue, geen aftrekking vir die ecerste uur waarin
daar nie gewerk word nie, geskied nie tensy die werk-
gewer sy werknemer op die vorige dag kennis gegee het
dat daar geen werk sal wees nie; '

(f) met dle skriftelike toestemming van 'n werknemer, iedere
bedrag wat 'n werkgewer aan 'n munisipale raad of ander
plaasiike owerheid betaal het aan d'e huur van ’n huis of
aan huisvesting in "n tehuis wat die werknemer-in 'n lokasie

- .of Bantoedorp onder die beheer van so ’n raad.of ander
plaaslike owerheid bewean,

5. WERKURE, GEWONE EN OORTYD-, EN BETALING VIR DORTYDWERK.

(1) Gewone werkure—'n Werkgewer mag nie van 'n werk-
nemer, uitgesonderd 'n los werknemer, vereis of hom toelaat

(@) in die geval van 'n werknemer wat ses dae per \%reek werk—
(i) ses-en-veertig in 'n week van Maandag tot en met
Saterdag; en _
(i) behoudens die’ bepalings van -subparagraaf (i) hiervan,
: ¢~ agt-op 'n dag, tensy die ure op-een dag hoogstens vyf
is, wanneer die' ure op enigeen van. die. ander dae tot
-agt en 'n half verleng kan word; =
{_b) in die geval van 'n werkpemer wat vyt dae lié:r week werk—
(i) ses-en-veerlig in’n week van Maandag tof en met Vry-
. dag of van Dinsdag tot en met Salerdag; en. . -
(ii) behoudens die bepalings van subparagraaf (i) hiervan,
nege en 'n-kwart op 'n dag. = e

(2) 'n Werkgewer mag nie van 'n los werknemer vereis of hom
ton:lzat‘cm meer gewone werkure as agt en 'n half op 'n dag te
werk nie. - : T : -

(3} Etenspouses—'n Werkgewer mag nie van ’n werknemer
vereis of hom toelaat om meer as vyf uur aaneen sonder 'n
ctenspouse van minstens een wur, te werk nie, -en, gedurende
sodanige pouse mag daar nie van sodanige werknemer vereis word
of mag hy nie toegelaat word om enige werk te verrig nie, en
sodanige pouse maak nie deel van die gewone werkure of oortyd-
ure uit nie: Met dien verstande dat— - L

() 'n werkgewer met sy werknemer ooreen mag kom om ‘die

duur van sodanige pouse:tot uiters 'n halfuur “te verkort,

+oeenin dié geval en nadat die werkgewer die  Afdelings-

- inspekteus, Departement van Arbeid, vir sy gehied skriftelik
in kennis gestel het van sodanige ocreenkoms, kan die
pouse aldus verkort word, = : : ; =
werktydperke wat onderbreek word deur pouses van minder
as een uur, uitgesonderd waar voorbehoudsbepaling (i) of
(v) van toepassing is, geag word aaneenlopend te wees;
as sodanige pouse lenger as een uur is, enige tyd wat een
en 'n kwart uur te bowe gaan, geag word werktyd te wees;
alleenlik een sodanige pouse gedurende die gewone werk-
ure van ‘n werknemer op 'n dag nie deel van die gewone
werkure mag uitmaak nie; ) )
(v) wanneer daar, vanweé oortyd wat gewerk is, van 'n werk-
gewer vereis word om op ‘n dag ’n tweede etenspouse aan
n werknemer toe te stazn, sodanige pouss op versoek van
die werknemer {ot vyftien minute verkort mag word;
'n bestuurder van 'n motorvoertuig wat gedurende sodanigs
pouse geen ander werk verrig as om in die beheer van die
voeriuig te wees of te bly nie, by die toepassing van hier-
die subklousule geag word nie gedurende sodanige pouse
te gewerk het nie;
sodanige pouse nie gedurende 'n skofwerker se gewone
werkure op 'n dag aan hom toegestaan hoef te word nie,
indien hy die geleenthe_l_c_} gegun word om gedurends
sodanige ure sy ete te putlig terwyl hy op sy pos bly.

(4 Werkure imoet agtereenvolgend wees—Behoudens dle
bepalings van subklousule (3), moet alle werkure van 'n werk-
nemer op i¢dere dag agtereenvolgend wees.

(5) Qortydwerk—#lle tyd, uitgesonderd dié op ’a Sondag, wat
'n_werknemer langer werk as die getal gewone werkure wat in
subklousules (i) en (2) voorgeskryf word, is oorivdwerk.

(6) Beperking van oortydwerk—'n Werkgewer mag nie van 'n
werknemer vereis of hom toelaat om langer ooriyd te werk nie
as—

(@) in die geval van 'n los werknemer, twee vur op 'n dag

(b) in die geval van ’n ander werknemer, tien uur in 'n week.

(7) Vrvoulike werknemers—Cndanks andersluidende bepalings
in hierdie klousule, mag 'n werkgewer nie van 'n vroulike werk-
nemer vereis of haar toelaat om— :

(@) tussen S-uur nm. en 6-uur vm, te werk nig;

(b) op meer as vyf dae in 'n week na I-uur nm. te werk nie;

(c) meer as twee vur cortyd op ‘n dag te werk nie, met die

uitsondering dat ’'n werknemer wat 'n werkweek van vyl
dae het, op ’'n Saterdag tot vier uur oortyd mag werk,
maar dan sé dat die cortydwerk hoogstens tien uur in ’n
week beloop; . e

(d) op meer as. drie agtereenvolgende dae in ’n week oortyd te
- werl nie; '

() op meer as sestig dae in 'n jaar oortyd te werk nie;

(i)

(ii1)

(iv)

(vi)

(vid)
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) overtime after completion of h'e'r_:ordiﬂfary hours of work -

for more than one hour on any day unless he has— |

(i) before midday given notice thereof o such employee;
or o 2y A

(ii) provided such employee with.an adequate meal and
allowed her sufficient. time to have it before she has
' to commence overtime; or : A= :

(iif) paid such employee not less than twenty-five cents in
sufficient ‘time: 10 enable her to obiain and have a
meal before'overiimq is due to commence. -

(8) Payment . for . Overtime—An employer. shall pay an
employse who works overtime at a rate of not less than— .

(@) in the case of a casual employee, one and one-third times
his ordinary wage in respect of the tolal period so worked
. by such employee on any. day;

(b) in the case of any other employee, one and one-third times
his ordinary wage in respect of the total period so work
by such employee in any week. )

(9) Savings—(a) The, provisions of this clause shall not apply
to a .foreman or to a senior managerial, professional or
administrative employse if and for so long as such an employee
is in receipt of a regular wage at a rate of not less than R160
per month,

(b) The provisions of sub-clauses (3), (4) and (6) shall not
apply to an employee while he is engaged on emergency work.

(c) The provisions of this clause shall not apply to a watch-
man whose employer grants him a day off of twenty-four con-
secutive hours in tespect of every week of employment: Pro-
vided that— - .

© (i) he  makes no deduction from his watchman’s wage in

respect thereof; .

an employer may, in lien of granting his waichman any
such é,ay off, pay such . watchman the wage which he
would have received if he had not worked on such day,
plus an amount of not less than his daily wage in respect
of such day not granted. - ' = 2

@

6. ANNUAL LEAVE.

(£))] Subjéct to the provisions of sub-clause @],-an employer shall
grant to his employee, other

him— i

. (@) in the case of a watchman, twenty-one consecutive calendar
days’ leave; : s g

" (b) in the case of every
calendar days’ leave; :

and shall pay such employes in respect of such leave—

other employee, fourteen consecutive

(i) in the case of an employee referred to- in paragraph (&), an
amount of not less than three times the weekly wage. to
which he is entitled as from the first day of the leave;

(ii) in the case of an employee referred to in paragraph (b), an ||

amount of not less than double the weekly wage to which
he is entiled as from the first day of the leave:

Provided that for the purpose of this clause the weékly'-wage of
any employee who is engaged on piece-work shall be calculated !
on the basis set out in section 20 (5) (@) of the Factories,

Machinery and Building Work Act, 1941. B

(2) The leave prescribed in sub-clause (1) shall be
time to be fixed by the emplover: Provided that—

(i) if such leave has not been gl‘anted earlier, it shall, save
as provided in sub-clause (3), be granted so as to commence
within four months after the completion of the twelve

months of employment to which it relates or, if the em-|

ployer and employee have agreed thereto in writing before|

:ihe expiration of the said period of four months, the
employer shall grant such leave to the employee as fro::H:

of!
the said period of four months; - "
the period of leave shall not be concurrent with sick leave

a date pot later than two months after the expiration

()

y granted in terms-of clause 7 nor, unless the employee sq
requests and the employer agrees in writing, with any period
of military training under the Defence Act, 1937;

if New Year's Day, Good Friday, Ascension Day, the Day
of the Covenant or Christmas Day falls within the period:
of such leave, another work day shally for each such kolit
day, be added to the said period as a further period of
leave and the employee shall be paid an amount of not
“less than his daily wage in respect of each such day added;

(iif)

@iv) a_n.emgloyer may set off against such period -of leave any
days of cccasional leave granted on full pay to his employee
at such employee’s written request during the period of
twelve months of employment to which: the period of leave
relates, .

10 ) )
|!'
|

than a casual employee, in respect |
of each completed period of twelve months of employment with |

granted at a||

| ®

| (i) sodanige werknemer
-|3 . gegee het;-of S . E EE
| (i) sodanige werknemer van ’‘n toereikende ete voorsien
N en haar genoeg tyd gelaat het om dit te nuttig -voordat
| -sy met die oortydwerk moet begin; of e

| (iii) sodanige werknemer minstens. vyf-en-twintig-sent betyds
[« - betaal het ‘om haar in staat te stel om ’n ete te verkry
I en te nuttig voordat sy met die oortydwerk moet begin.

|; (8) Betaling vir oortydwerk.—n Werkgewer moet 'n werknemer
wat oortyd werk, betaal teen minstens—

nd voltooiing van haar gewoné werkure meer as een uur
op 'n dag oortyd te werk nie tensy hy— =~ ° = -
voor die middag kennis daarvan

" {a) in die geval van 'n los werknemer, een en 'n derde maal
sy gewone loon ten’ opsigte van dic iotale tydperk aldus

i deur sodanige -werknemer op 'n dag gewerk; )

. {b) in die geval van 'n ander wérknemer, een en ’n deérde maal
sy gewone loon ten opsigte van die totale tydperk aldus

deur sodznige werknemer in 'n week gewerk. ) )

(9) Voorbehoudsbepalings—(a) Die bepalings van hierdie
klousule is nie op 'n voorman of .op ’n senior bestuurs-; profes-
sionele of administratiewe werknemer van- toepassing nie indien
en solank so 'n werknemer gereeld 'n loon teen minstens R160
per maand ontvang. . : S : :
| (h) Die bepalings van subklousules {3), (4) en (6) i nie op 'n
werknemer van toepassing nie terwyl hy ncodwerk verrig.

" (¢) Die bepalings van hierdie klousule is nie op 'n wag wie se
‘werkgewer hom 'n dag van vier-en-twintig. agtereenvolgende ure
‘ten opsigte van elke week diens vry afgee, van toepassing nie:
‘Met dien verstande dat—

(i) hy geen bedrag van sy wag se loon ten opsigic daarvan

aftrek nie; . o

(i) °n werkgewer, in plaas daarvan dat hy sodanige dag vry af

_ aan sy wag gee, sodanige wag dié loon mag betaal wat hy

sou ontvang het indien hy nie op sodanige dag gewerk het

nie, plus 'n bedrag van minstens sy dagloon ten opsigte
van sodanige dag wat nie toegestaan is nie. . :

6. JAARLIKSE VERLOF. -
- (1) Behoudens die bepalings van subklousule (2), moet 'n werk-
gewer aan sy werknemer. uvitgesonderd ’n los werknemer, ten
- opsigte van iedere voltooide tydperk van twaalf maande diens by
hom verlof verleen—

(a) in die geval van ’n wag, een-en-twintig .agtereenvolgende
kalenderdae;
(b) in die geval van jedere ander ‘werknemer, veertien agter-
eenvolgende kalenderdae; y _
en moet hy sodanige werknemer ten opsigte van sodanige verlof
betaal— 3 ; e
(i) in die geval van ’n werknemer in paragraaf (a) vermeld,
’n ‘bedrag van minstens drie maal die weekloon waarop hy
met ingang van die eerste dag van die verlof geregtig is;
(i) in die geval van:’n- werknemer in paragraaf (b) bedoel,
'n bedrag van minstens twee maal die weekloon waarcp hy
met ingang van die eerste. dag van die verlof geregtig is:

Met dien verstande dat by die toepassing van hierdie klousule
die weekloon van ’'n werknemer wat -stukwerk verrig, bersken

| word op die grondslag uiteengesit in artikel 20 (5) (a) van die Wet

op Fabrieke, Masjinerie en Bouwerk, 1941.
(2) Die verlof voorgeskryf - in subklousule (1), most verleen

- word op 'n tyd wat die werkgewer bepaal: Met dien werstande

dat—

(i) as sodanige verlof nie.cerder verleen is nie, dit behoudens
. die_ bepalings van subklousule (3) so verleen moet word
 dat dit begin binne vier maande na voltooiing van die
twaalf maande diens waarop dit betrekking  het;. of dat,
as die werkgewer en sy werknemer voor die werstryking

van genoemde tydperk vam vier maande skriftelik daartoe

ooreengekom het, die werkgewer sodanige verlof aan die

- werknemer moet verleen met ingang van ’n dafum uiterhik

twee maande na die verstryking van genoemde tydperk van

- vier maande; = e : .

(ii) die tydperk van verlof nie met sickteverlof wat ingevolge

klousule 7 verleen is of, tensy die werknemer dit versoek en

" die werkgewer' skriftelik daartoe instem, met 'n tydperk

- van militére: opleiding ingevolge die Verdedigingswet, 1957,
mag saamval pie; s :

(iii) as Muwejaarsdag, Goeie Vrydag, Hemelvaartddg, Gelofte-

dag of Kersdag binne die tydperk van sodanige verlof val,

- daar vir elke sodanige vakansiedag nog 'n werkdag by

‘gemelde tydperk gevoeg moet word as ’n verdere tydperk

van verlof en-dat die werknemer vir elke sodanige dag wat

bygevoek word, 'n bedrag van minstens sy dagloon betaal
moet word; L

(iv) 'n werkgewer "l 'die dae geleentheidsverlof wat op die

“ skriftelike versoek van sy werknemer met volle “betaling
. aan hom vérleen is gedurende die tydperk van  twaalf
maande ‘diens 'waarop die verloftydperk betrekking het, van

sodanige verloftydperk kan aftrek.- - -
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- (3) (a) At the written request of his employee, an employer may
permit the leave to accumulate over a period of not more than
twenty-four months of employment: Provideid—

(i) that the reﬁucst is made by such emploj?ee not later than
four months after the expiry of the first period of twelve .
- months of empioyment to which the leave relates, and

(i) that the date of the receipt of the request is endorsed on
the request over his signature by the. employer, who shall
retain the request for a period of not less than three years
from such date or the date of the expiry of the first period
of twelve months of employment to which the leave relates,
whichever is the later.

(b) The provisions of sub-clause (2) shall mutatis mutandis apply
to the leave referred to in this sub-clause.

{4) The remuneration in _re'spec.t_ of the leave (jx:escribed in
sub-clause (1), read with sub-clause (3}, shall be paid not later
than the last work day before the date of commencemert of the
leave. ' '

(5) An employee whose employment terrminates during any
period of twelve months of employment before the period of leave
prescribed in sub-clause (1) in respect of that period has accrued
shall, uvpon such termination and in addition to any other remu- -
neration which may. be due to. him, be paid in respect of each
completed month of such-period of employment an amount, of
not less than— :

- (@) in the case of an employee referred to in paragraph (a) of

ub-clause {1), one-fourth, and. » :
(5) in the case of an employee referred to in paragraph (b) of

sub-clause (1), one-sixth, ; ) .

of the weekly wage he was receiving immediately before the date

of such termination: Provided that an employer may make a

propertionate deduction in respect of any périod of leave granted

to an employee in terms of the fourth proviso. to sub-clause (2)

and provided further that an employee—

(i) who leaves his emp’oyment without having given and served
the period of notice prescribed in clause 12, uniess the
employer has waived such notice: or the employse has paid
the employer in lieu of notice; or 5 -

(ii) who leaves his emplovment without cause recognised by
law as sufficient; or - =i e

(i) who is dismissed by his employer without notice for any
cause recognised by law as sufficient for such dismissal
without notice, ; s

- shall not be entitled {o any payment by virtue of this sub-clause.

(6) An employee who has become entitled to a period of leave
prescribed in sub-clavse (1Y% read with sub-clause (3), and whose
employment terminates before such leave has been granted, shall
upon such termination be paid the amount he would have reczived
in respect of the leave, had the leave been granted (o him as at
the date of the termination.

(7) For the purpose of this clause the expression “employ-
ment ” shall be deemed to include— I

(@) any period in respect of which an employer, in terms of
clause 12, pays an employee in lieu of notice;

{b) any period during which an employee is absent—
(i) on leave in terms of this clause;
(ii) on sick leave in terms of clausze 7; :
(ii) on the instructions or at the request of his employer,

amounting in the aggregate in any year to not more than
eight weeks; and -

(¢) any period during which an employee is absent undergoing
military training in pursuance of the Defence Act, 1957:
Provided that an employee shall not be entitled to claim
as employment more than four menths of any one period
of such training;

and employment shall be deemed to commence—

(i) in the case of an employee who had before the coming
into force of this Determination become entitled to a period
of annual leave in terms of any law, on the date on which
such employee last became entitled to such leave under such
law;

in the case of an employee who was in employment before
the coming into force of this Delermination and to whom
any law providing for annual leave applied but who had
not become entifled to a period of leave in terms thereof,
on the date on which such employment commenced;

in the case of any other employee, from the date on which
such employee entered his employer’s service or on the date
of the coming into force of this Determination, whichever
is the later. :

(8) (¢) Notwithstanding anything to the contrary contained in
this clause, an employer may for the purpose of annual leave at
any time, but not more than once in any period of twelve months,
close his establishment for fourteen consscutive calendar days plus
any additional days that may have.to be added by virtue of the
third proviso to sub-clause {2). - :

&)

(iii)

. (3) (a) Op_die skriftelike versoek van Sy werknemer kan ’n
werkgewer die verlof oor 'n tydperk van hoogstens vier-en-twintig
maande diens laat oploop: Met dien verstande—

(i) dat sodanige werknemer so ‘n versoek doen binne vier
maande na verstryking van die eerste tydperk van twaalf

- maande diens waarop die verlof betrekking het, en-

(ii) dat die werkgewer die datum van ontvangs van Sodanige
versoek daarop aanbring en dit onderteken en die versoek
vir minstens drie jaar bewaar vanaf sodanige datum of
vanaf die datum van verstryking van die eerste tydperk
van twaalf maande diens waarop die verlof betrekking het,
en wel vanaf die jongste van dié twee datums,

© {b) Die bepalings van subklousule (2) is mufatis mutandis van
toepassing op die verlof in hierdie subklousule bedoel. :

) (f!) Die besoldiging ten opsigte van die verlof voorgeskryf in
subklousule (1), gelees met subklousule (3}, moet uiteriik op die
Iaas‘tje werkdag wvoor die aanvangsdatum van die' veriof betaal
word. .

(5) Aan "n werknemer wie se diens gedurende enige diens-
termyn van twaalf maande eindig vdordat die verloftydperk voor-
geskryf in subklousule (1), ten opsigte van so 'n termyn opgeloop
het, moet daar by sodanige dienshefindiging, benewens ander
besoldiging wat aan hom verskuldig mag wees, vir elke voltooide
maand van- sodanige “dienstermyn’ ‘m bedrag betaal word van
minstens—

{a) in die geval vaa 'n werknemer in paragraaf (g) van sub-

- klousule (1} bedosl, een vierde van die weekloon; en
(b) in die geval van "n werknemer in paragraaf (b) van sub-

klousule (1) bedoel, een sesde van die weekloon, !
wat hy onmiddellik voor die datum van sodanige diensbefindiging
ontvang het: Met dien verstande dat ‘n werkgewer ten opsigte
van °n verloftydperk wat hy ingevolge die vierde voorbehouds-
bepaling van subklousule (2) aan ’n werknemer verleen het, ’n
eweredige bedrag kan aftrek; en voorts met dien Vverstande dat
'n werknemer— :
- (iy wat' sy diens verlaat sonder om dié kennis te gee en dié
kennisgewingstermyn uit te dien wat by klousule 12 voor-
geskryf word, tensy die werkgewer van sodanige kennis-
gewing afgesien het of tensy die werknemer sy werkgewer
betaal het in plaass daarvan om aldus kennis te gee; of

(ii) wat sy diens sonder 'n regsgeldize rede verlaat; of

(iii) wat sonder kenniszewing deur sy werkeewer ontslaan word

om 'n rede wat vir sodanige onfslag sonder kennisgewing
regsgeldig is, . {
op geen betaling uvit hoofde van hierdie subklousule geregtig is
nie.

(6) 'n Werknemer wat geregtig geword het op ‘n tvdperk van
veriof voorgeskryf in subklousule (1), gelees met subkiocusule (3),
en wie e diens eindig voordat sodanige verlof verlean is, moet
by sodanige diensbegindiging die bedrag betaal word wat hy ten
opsigte van die verlof sou ontvang het as die verlof cp die daium
van diensbetindiging aan hom verleen was. J

(7) By die toepassing van hierdie klousule word die uitdrukking
,» diens " geag ook te omvat—

(a) enige tydperk ten opsigte waarvan 'n werkgewer 'n werk-
pemer ingevolge klousule 12 betaal in plaas van kennis te

gee; ;

(b} enige tydperk wat 'n werknemer afwesig is— = K
(i) met verlof -inzevolge hierdie klousule; ey
(ii) met siekteverlof ingevolge klousule 7; P

(ii1) op las of versoek van sy werkgewer,
en wel tot 'n totaal, in enige jaar, van hoogstens agt weke,
cn '

(c) enige tydperk wat 'n_werknemer afwesig is vir militére
opleiding ingevolge die Verdedigingswet, 1957: Met dien
verstande dat 'n werknen)er nie geregtig is om meer as vier
maande van een sodanige opleidingstydperk as diens fe
eis nie,

en word diens geag te begin—

() in die geval van 'n werknemer wat, voor die inwerking-
treding- van hierdie Vasstelling, kragtens enige wet op 'n
tydperk van jaarlikse verlof geregtig geword het, op die
datum waarop sodanige werknemer laas kragtens sodanige
wet op verlof geregtiz geword het;

(iiy in die geval van 'n werknemer wat voor die datum van
imwerkingtreding van hierdie Vasstelling in diens was en
op wie enige wet wat vir jaarlikse verlof voorsiening
maak, van toepassing was maar wat nog nie daarkragtens
op 'n tydperk van verlof geregtiz geword het nie, op die
aanvangsdatum 'van sodanige diens; :
in die geval van ’n ander werknemer, op die datum waar-
op sodanige werknemer by sy werkgewer in diens getree
het of op dic datum van inwerkimgireding van hierdie
Vasstelling, en wel op die jongste van die twee datums,

(iii)

(8) (@) Ondanks andersiuidende bepalings in hierdie klousule,
kan 'n werkgewer vir die doel van jaariikse verlof te eniger tyd,
maar hoogstens esn maal in ’n tydperk van twaalf magnde, sy
bedryfsinrigting sluit vir veertien agtercenvolgende kalenderdae
plas alle addisionsle daz wat moontlk uit hoofde van die derde
voorbehoudsbepaling van subklousuie (2) daarby geveeg moet

| word.,

n.
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(b) An employee who at the date of the closing of an establish-
ment in terms of paragraph (g) 1s not entitled to the full period
of annuval leave prescribed in sub-clause (1) () shall, in respect
of any leave due to him, be paid by his employer on the basis
set out in sub-clause (5), and for the purpose of annual leave
thereafter his employment shall be deemed to commence cn the
date of such closing o! the establishment.

7. Sick LEAVE.

(1) Subject to the provisions of sub-clause (2), an employer
shall grant to his employee, other than a casual employee, who,
after {wo months of employment with him, is absent from work
through incapacity— ¢

(a) in the case of an employee who works a five-day week,

not less than ten work days’, and

(h) in the case of every other employee, not less than twelve

work days’,
sick leave in the aggregate during each twelve consecutive months
of employment with him, and shall pay such employee in respect
of any period of absence in terms of this sub-clause not less

than the wage he would have received had he worked during s__uch_:

period: Provided that—

(i) this clause shall not apply to an employee at whose wriiten
request an employer makes contributions, at least equal to
those made by the employee, to any fund or organisation
nominated by the employee, which fund or organisation
guarantees to the employee 1n the event of his incapacity
in the circumstances set out in this clause the payment to
him of not less than in the aggregate the equivalent of his
wage for ten or twelve work days, as the case may be,
in each cycle of twelve months of employment; :

(ii) where an employer is by any law required to pay fees for
hospital or medical treatment in respect of an employee,
and pays such fees, the amount so paid may be set off
against the paymeni due in respect of absence owing to
incapacity in terms of this clause;

(iii) if in respect of any period of incapacity' covered by this
clause an employer is required by any other law to pay
“to an employee his full wages, the provisions of this clause
shall not apply. : ' =

(2) An employer may, as .a conditicn precedent to the pay- ||

ment by him of any amount claimed in terms of this clause by
an employee in respect of any absence from work, require the
employee to produce a certificate-signed by a registered medical

practitioner stating the nature and duration of the employee’s |

incapacity. :
(3) For the purpose of this clause the expression—
(a) “* employment ” shall be deemed to i_nclude—
' () any period during which an employee is absent—
(aa) on leave in terms of clause 6;
" (bb) on the instructions .or at the request of his
employer; ‘ . . .
(cc) on sick leave in terms of sub-clause (1),
. amounting in the aggregate, in any year, to nol mare
“than eight weeks, and A ; - :
(ii) any period during which an employee is absent under-

going miliiary training in pursuance of the Defence |
Act, 1957: Provided that an cmployee shall not be |

entitled .10 claim as e¢mployment more than four
months of any one period of such training, )

and any period of employment which an employee has

had with the same employer irr}mcdiate]y_ before- the date
of the coming into force of this Detérmination shall for
the purpose of this clause be deemed to be employment

under this Determination, and any sick leave on full pay |
granted to such an employee during such peried shail be |

deemed to have been granted under this Determination;

(b) “incapacity ” means inability to work owing to any sick-
ness or injury cther than that caused by an employee’s
own misconduct: Provided that any izability to work
caused by an accident for which compensation is payable
under the Workmen's Compensation Act, 1941, shail be
deemed to be incapacity only in respect of any period of
inability to work for which no amount in regard to dis-
ablement is payable in terms of that Act.

8. PusLic HOLIDAYS AND SUNDAYS,

(1) Subieet to the provisions of clauses 4 (6) and 6 (2), if an
employee does not work on MNew Year's Day, Good Friday,
Ascension Day, the Day of the Covenant or Christmas Day, his
employer shall pay him for the week in which such day falls
not less than his weekly wage.

(7) Whenever an employee works on Mew Year's Day, Good |

Friday, Ascension Day, the Day of the Covenant or Christmas
Day his employer shall, save as provided in clause 4 (6), pay
him for the week in which such day falls not less than his
weekly wage, plus his hourly wage for each hour or part of an
hour worked by the employee in the aggregate on such day:
Provided that where such an employee is required or permitted
to work for less than four hours on such day he shall be deemed
to have worked for four hours.
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. (5 'n Werknemer wat op die sluitingsdatum van ’n bedryfs-
inrigling ingevolge paragraai (q) nie op die volle tydperk van die
aarlikse verlof voorgeskryf in subklousule (1) (), geregtig is nie,
moet ten opsigte van verlof wat aan hom verskuldig is, deur sy
werkgewer betaal word op die grondslag in subklousule (5) voor-
geskryf, en vir die doel van die jaariikse verlof daarnda word
g{ddicn]s gteag te begin op die datum waarop die bedryfsinrigting
us- sluit. :

‘ 7. SIEKTEVERLOF.

(1) Behoudens die bepalings van subklousule (2), moet ’n
werkgewer aan sy werknemer, uitgesonderd 'n los werknemer,
wat na tweg maande diens by hom weens ongeskiktheid van die
werk afwesig is, siekteverlof verleea—

{a) in die geval van ’n werknemer wat 'n werkweek van vyf

 dae het, altesaam minstens tien werkdae, en

(b) in die geval van iedere ander werknemer, altesaam minstens

twaalf werkdae,
gedureinde elke twaall agtereenvolgende maande diens by hom,
len moet hy sodanige werknemer ten opsigte van elke tydperk van

- |lal'wesigheid ingevolge hierdie subklousule minstens die loon betaal

wat hy sou ontvang het as hy gedurende sodanige tydperk gewerk
het: Met dien verstande dat— ) : j

(i} hierdie klousule nie van toepassing is nie op ’n werknemer
op wie se skriftelike versoek 'n werkgewer bydraes wat
minstens gelyk is aan dié wat die werknemer self bydra,
betaal aan 'n fonds of organisasie wat die werknemer aan-
wys en wat die werknemer waarborg dat, in geval van
ongeskiktheid in die omstandighede in hierdie klousule
vermeld, altesaam minstens dic ekwivalent van gy loon vir
tien of twaalf werkdae, na gelang van die geval, in elke
tydkring van twaalf maande diens aan hom betaal sal
word;

(ii) waar ’n werkgewer ingevolge 'n wet gelde vir hospitaal- of
mediese behandeling ten opsigte van ’n werknemer moet
betaal en sodanige gelde wel betaal, die bedrag wat aldus

staal is, afgetrek kan word van die bedrag wat ingevolge
hierdie klousule fen opsigte van afwesigheid weens onge-

‘ skiktheid verskuldig is; Lo £

- (iii) indien daar by 'u ander wet van 'n ‘werkgewer vereis word
" om ’n werknemer sy volle loon te betaal ten opsigte van
*n tydperk van ongeskiktheid waarvoor hierdie klousule
voorsiening maak, die bepalings van hierdie klousule nie
van toepassing is mie, . ' .

il (2) 'n Werkgewer- mag; -as 'n opsknrteﬁd’e voorwaarde vir die

betaling, deur hom, van ’m bedrag wat 'n werknemer kragtens
hierdie klousule eis ten opsigte van enige afwesigheid Vvan sy
werk van die werknemer vergis om 'n sertifikaat voor te & wat
deur °n geregisireerde mediese praktisyn onderteken is en wat die
aard en duur van die werknemer se ongeskiktheid meld. -

~(3) By die toepassing van hierdie Klousule— . i
' (@) word die uitdrukking ., diens” geag ock te omvat—

(i) .enige tydperk wat 'n werknemer afwesig is—

(aa) met verlof ingevolge klousule 6;

(bb) op las of versoek van sy werkgewer;

(cc) met sickteverlof ingevoige subklousule (1),

en wat in enige jaar altesanm hoogstens agt weke
.. . beloop, en e : .
(i) enige tydperk wat 'n werknemer afwesig is vir militére
" opleiding ‘ingevolge die Verdedigingswet, ' 1957: Met

dien verstande dat °n werknemer nie geregtig is om

meer as vier maande van cen sodanige opleidingstyd-

perk as diens te eis nie, } : )
en word enige tydperk van diens by dieselide werkgewer
onmiddellik voor die datum van inwerkingtreding van hier-
die Vasstelling geag diens ingevolge hierdie Vasstelling te
wees, en word alle siekteverlof wat met volle betaling aan
s0 'n werknemer gedurende sodanige tydperk 'verleen: is,

" geag ingevolge hierdie Vassteiling verleen te wees;

(b) beteken , ongeskiktheid” onvermef om te werk weens
sickte of *n besering, uitgesonderd dié veroorsaak deur 'n
werknemer se ele wangedrag: Met dien verstande dat
werkonvermo# wat vercorsaak is deur ’n ongeluk waarvoor
vergoeding betaalbaar is ingevolge die Ongevallewet, 1941,
geag word ongeskiktheid te wees slegs ten opsigte van ’n
tydperk van werkonvermof waarvoor geen bedrag in ver-
band met ongeskiktheid kragtens daardie Wet betaalbaar
is nie. i : :

8. QPENBARE VAKAMSIEDAE EN SONDAE.

(1) Behoudens die bepalings van kloussles 4 (6) en 6 (2), moet
'n werkgewer azn 'n werknemer wat nie op Nuwejaarsdag, Goeie
Vrydag, Hemelvaartdag, Geloftedag of Kersdag werk nie, min-
stens sy weekloon betaal vir die week waarin so ’n dag val.

(2) Wanneer 'n werknemer op Nuwejaarsdag, Goeie Vrydag,
Hemelvaartdag, Geloftedag of Kersdag werk, moet sy werkgewer
hom behoudens die bepalings van klousule 4 (6), vir die week
waarin so 'n dag val, minstens sy weekloon betaal, plus sy uurloon
vir elke war of deel van ’n uur wat die werknemer altesaam op
so 'n dag gewerk het: Met dien verstande dat, waar daar van

 'fn werknemer vereis word of hy toegelaat word om minder as
 lvier uur op so ’n dag te werk, hy geag word vier uur te gewerk
het. o
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(3) Whenever an employvee works on a Sunday, his employer
shall-either— ' a

(a) pay the employee—

(i) if he so works for a period not exceeding four hours,
" not less than his daily wage; :
(i) if he so works for a period exceeding four hours, at a
rate not less than double his ordinary wage in respect
of the total period worked by him on such Sunday,
or not less than double his daily wage, whichever is
the greater; or :

(b) pay him at a rate not less than .one and one-third times
his ordinary wage in respect of the total period worked
by him on such Sunday, and grant him within seven days
of such Sunday one day’s leave and pay him in respect
thereof not less than his daily wage: Provided that where
such an employee is required or permitted to work for
less than four hours on such Sunday he shall be deemed

_to have worked for four hours. ]

-(4) Whenever-a shift worker works a shift which falls partly
on any public holiday mentioned in sub-clause (1) or on'a Sun-
day and partly on any other calendar day, the whole shift shail
be deemed to have béen worked on the calendar day on which
the major portion of such shift falls, ; o

(5) That clause shall not appiy— :

(@) to- a foreman or a senior managerial, professiopal or
- administrative emplovee if 'and for so lomg as such
.employee is in receipt of a regular wage at a rate of not

less than R180.per month; - : K

“(b) to a casual employee or a watchman.

* 9. PIECE-WORK.

(1) An employer may, after at least one week’s notice to his
employee introduce any piece-work system and, save as provided

in clause 4 (6), such employer shall pay his employee, who is )
employed on such piece-work gystem, remuneration at:the rates

applicable under such system: Provided that, irrespective of the.
quantity of work done, the employer shall pay such employee
not less than— ;

(@) in the case of an employee other than a casual emplovee,
‘in respect of each week in which piece-work is performed,
the amount which. he would have been required to pay
such emplovee for that week had he been remunerated on
- the basis of time worked;

(b) in the case of a casual employee, in Tespect of each day
on which piece-work is performed, the amount which he
would have been required to pay such emplovee for that
day had he been remunerated on the basis of time worked.

(2) An employer shall keep posted up in a conspicuous nlace
in his establishment a schedule of the rates referred to in sub-
clause (1). . )

(3) An employer who intends te cancel or amend any piece-
work system in operation or the rates applicable thereunder, shall
.give his employee employed on such system not less than one
month’s notice of such intention: Provided that an employer and
his employee may agree on a longer period of notice in which
case the employer shall give notice for a period not shorter than
that agreed upon. )

(4) Notwithstanding anything to the contrary in this clause, an
employer need not give a casual employee notice of ‘his inteation
to introduce any piece-work system or to cancel or amend it

10. RaTIO.

(1) An employer shall not employ an unqualified factory clerk,
an ungualified grade 1 employee or an unqualified grade I
employee unless he has in his employ a qualified factory clerk,
a qualified grade I employee or a qualified grade II employee,
respectively.

(2) For the purpose of this clause, an unqualified employee,
who is receiving a wage of not less than that prescribed in clause
3 (1) for a qualified emplovee of his class in the area in which
he works, may be deemed to be a qualified employee.

11. UnirorMS, QVERALLS AND PROTECTIVE CLOTHING.

An employer shall supply and maintain in serviceable condition,

free of charge, any uniform, overall, gumboots or other protective
clothing which he requires his employee to wear or which by
any law he is compelled to provide for his employee and «ny
such uniform, overall, gumboots or other protective clothing shall
remain the property of the employer.

12. TERMINATION OF CONTRACT OF EMPLOYMENT.

(1) An employer or his employee, other than a casual employee,
who desires to terminate the contract of employment, shall give—

(q) during the first four weeks of émployment, not less than
one work day’s,

{b) aftér the first four weeks of employment, not less than one
week’s,

(3) Wanneer *n werknemer op ’n Sondag werk, moct sy werk-
gewer  Of — . i .

(a) dic werknemer—

(i) indien hy aldus vir ’n tydperk van hoogstens vier nur
werk, minstens sy dagloon betaal,

(ii) indien hy aldus vir n tydperk van ‘meer as vier aur
werk, teen minstens dubbel sy gewone loon ten opsigte
van die hele tydperk wat hy op sodanige Sondag werk
of minstens- dubbel sy dagloon betaal, en wel die

: bedrag wat die grootste is, of

(b) hom teen minstens een en-'n’ derde maal sy gewone locn

betaal ten opsigte van die hele tydperk wat hy op sodanige
Sondag werk en hom binne sewe dae vanaf sodanige Sondag
een dag verlof verieen en hom ten opsigte daarvan minstens
sy dagloon betaal: Met dien verstande dat, waar daar van
sodanige werknemer versis of hy toegelazt word om minder
as vier uur op sodanige Sondag te werk, hy geag moet
word vier uur te gewerk het.

(4) Wanneer 'n skofwerker "n skof werk wat gedeeltelik op
enige openbare vakansiedag wat in subklousule (1) gemeld word
of op 'n Sondag en gedeeltelik op enige ander kalenderdag val,
word daar geag dat die hele skof gewerk is' op die kalenderdag
waarop die grooiste gedeelte van sodanige skof val,

L A5) Hicr.c[ie klousule is nie 'van toepassing' nie—

(@) op 'm voorman of ’n senior bestuurs-, professioncle of
. administratiewe werknemer indien en terwyl so 'n werknemer
- gereeld 'n loon teen minstens RI180 per maand ontvang;

(b) op ’'n los werknemer, *n handelsreisiger, *n handelsreisiger
se hulp of 'n wag. '

9. STUKWERK.

“ (1) 'n Werkgewer mag, nadat hy minstens een week vooraf
kennis aan sy werknemer, uitgesonderd ’n handelsreisiger, gegee
het, ’n stukwerkstelsel  invoer. en, sodanige werkgewer moest,
behoudens die bepalings van klousule 4 (6). sy werknemer wat
volgens sodanige stukwerkstelsel werk, teen die besoldiging betaal
wat ooreenkomstig sodanige stelsel van toepassing is: Met dien
verstande dat die werkgewer, ongeag die hoeveelheid werk wat
verrig is, die werknemer moet betaal-—

(@) in die geval van "n. ander werknemer as 'n los werknemer,
covir elke week waarin stukwerk verrig word, minstens die
.~ bedrag wat hy so ’n werknemer vir daardie wesk sou moet

betaal het as hy hom ’n tydloon betfaal het;

(b) in die geval van 'n los werknemer, vir clke dag waarop
stukwerk verrig word, minstens die bedrag wat hy so ’n
werknemer vir daardie dag sou moet betaal het as hy nom
’n tydloon betaal het. m

(2) 'n Werkgewer moet 'n lys van die besoldiging bedoel in
subklousule (1), op 'n opvallende plek in sy bedryfsinrigting
opgeplak hou. :

(3) 'n Werkgewer wat voornemens is om ’'n bestaande stuk-
werkstelsel of die besoldiging wat daarvolgens van toepassing s,
af te skaf of te wysig, moet aan sy werknemers wat volgens
sodanige stelsel werk, minstens een kalendermaand kennis. van
sodanige voorneme gee: Met dien verstande dat *n werkgewer en
sy werknemer oor 'n langer kennisgewingstermyn coreen kan kom,
en in so ’'n geval mag die werkgewer nie vir 'n korter termyn as
dié waaroor daar ooreengekom is, kennis gee nie.

(4) Ondanks andersluidende bepalings in hierdie klousule, hoef
'n werkgewer nie 'n los werknemer Kepnis te gee van sy voor-
neme om 'n stukwerkstelsel in te voer of af te skaf of te wysig nie.

10. GETALLEVERHOUDING.

(1) 'n Werkgewer mag nie 'n ongekwalifiseerde fabrieksklerk,
'n ongekwalifiseerde graad I-werknemer of ’n ongekwalifiseerde
graad Ii-werknemer in diens neem nie tensy hy gnderskeidelik ’n
gekwalifiseerde fabrisksklerk, 'n gekwalifiseerde graad I-werk-
nemer of 'n gekwalifiseerde graad II-werknemer in sy diens het nie.

(2) ’n Ongekwalifiseerde werknemer wat minstens die loon ont-
vang wat in klousule 3 (1) vir 'n gekwalifiscerde werknemer van
sy klas in die gebied waarin hy werk voorgeskryf word, mag by
die toepassing van hierdie klousule geag word ’n gekwalifiseerde
werknemer te wees,

11. UNIFORMS, OORPAKKE EN BESKERMENDE KLERE.

n Werkgewer moet alle uniforms, oorpakke, rubberstewels of
ander beskermende klere wat hy. van sy werknemer vereis om
te dra of wat hy ingevolge enige wet verplig is om aan sy werk-
nemer te verskaf, gratis verskaf en in ’n bruikbare toestand hou,
en alle sodanige uniforms, oorpakke, rubberstewels of ander
beskermende klere bly die eiendom van die werkgewer.

12. BEEINDIGING VAN DIENSKONTRAK,

(I]. 'n Werkgewer of sy werknemer, uitgesonderd 'n los werk-
nemer, wat die: dienskontrak wil -be#indig, moet—
" (a) gedurende die eerste vier weke diens, minstens een werkdag,
(b) na die eerste vier weke diens, minstens cen week, ;

13



14 C No 1743

GOVERNMENT GAZETTE EXTRAORDINARY, 19 MAY 1967

notice of termination .of comtract, or an employer: or employee
may terminate the contract without notice by paying the employee
or paying the employer, as the case may be, in lien of such
notice not less than— 7 g S Mo

@) in the case of one work day’s notice, the daily wage: which

the employee is receiving at the time of such termination; -

(i) in the case of one week's notice the weekly wage which'
the employee is receiving at the time: of such termination: :

Provided that this shall not affect—

- (i) th'é'right of an employer or his erhployee to {érminatc' the | -

contract without notice for any cause recognised by law
as sufficient; i -

(i) any written agreement

duration on both sides and for longer than that prescribed
in this clause; ; . ;

(il) the operation of any forfeitures or penaities which by faw |
may be applicable in respect of an employee who deserts:

Provided further-that-where the wage of an employee at the date -
of termination has been reduced by deductions in respect of -

short-
mination ” shall, when an employer pays an employee in lien of
notice, be deemed to mean “would have received at. the time

of such termination-if no deductions had been made in respect ©

of short-time ™.

(2) Where there is an agreement in terms -of the second proviso .

to sub-clause (1), the payment in lieu of notice shall be com-
mensurate with the period of notice agreed upon.

(3) The notice prescribed in sub-clause (1) may be given on
any work day: Provided that—

(i) the period of notice shall not run. concurrently with nor
shall notice be given during
leave granted in terms of clause 6 or amy period of
military training which an employee is undergoing in
pursuance of the Defence Act, 1957; .

(i) notice shall not be given during an employee’s absence on
sick leave granted in terms of clause 7. )

(4 Notwithstanding anything to_the contrary in this Deter-
mination, where an employee terminates his contract of employ-
ment by leaving his employment without having given and served

the required period of notice or without paying his employer in

liew of notice, his -employer may appropriate to himself, from
any moneys which he owes to such employee by virtue of any
provisions of. this Determination, an. amount of not more than
that which such employee would have had to pay him in lien
of notice.

13. CERTIFICATE OF SERVICE,

Except where a contract of employment of an employee is

terminated on the ground of desertion or where the employee is
a casual employee, the employer shall upon termination of any
contract of employment furnish the employee with a certificate
of service substantially in the form- prescribed in .the Schedule
to this Determination, showing the full names of the employer

and of the employee, the occupation of the empioyee, the date:
of commencement -and the date of termination of the contract:
the employee on the date of such ter-'

and the weekly -wage of
mination.

14. PrOEBITION OF EMPLOYMENT.

An employer shall not employ any person under the age of
fifteen years. o

. SCHEDULE.

I/ We (@).csrsnmnassnnmnnens enynnnn b iR T T e :
carrying on the Woolwashing Trade at...........

stssransnerns

It

............... O L L LCE TR PR arpssssasssannne

hereby certify that.............. O P TR
was employed by me/us (q) from
iU ) (R ——— cnamamsmannmy LR 1 R
day of......cccuis — P 19...... 88 (BYicesoriaiininsssansnngins s
At the terntination of employment his/her (@) wage was
e e e TA s +eneeaiCents per week.

(Signature of Employer: or

~Authorised Representative.)
Dafe...coiiiiinniiinarerriians

(@) Delete whichever inapplicable. .
‘(b) State occupation in which employee was wholly or mainly
engaged, e.g., clerk, labourer, comb minder,

14

between an employer and his
- employee which provides for a period of notice of equal:

e, the expression “is receiving at the time of such ter-

an employee’s absence on:
P

vooraf kennis van die begindiging van die kontrak. gee of ’n werk-
gewer of 'n werknemer kan die kontrak sonder kennisgewing
begindig deur, in plaas van sodanige kennisgewing, aan die werk-
nerner of die werkgewer; na gelang van die geval, te betaal—
(i} in die geval van een werkdag kennisgewing, minstens die
dagloon wat d'e werknemer ten tyde van sodanigs begindi-
ging ontvang; i
(ii) in die geval van een week kennisgewing, minstens die week-
loon wat die werknemer ten :yde van sodanige -begindiging
ontvang:

Met dien verstande dat— )

(i) die reg van 'n werkgewer of sy werknemer om die kontrak
op 'n regsgeld:ge .grond sonder kennisgewing te. bedindig;
(i) 'n skriftelike ooreenkoms tussen 'n- werkgewer en sy werk-

- gewer waarin -voersiening gemaak word . vir ’n kennis-

gewingstermyn wat vir beide partye ewe lank is en langer
is as di¢ wat in hierdie klousule voorgeskryf word;

(iiiy dic werking van ‘n verbeuring of boete wat regiens van
toepassing mag Wwees op 'n werknemer wat dros;

nie hierdeur geraak word nie: Met dien verstande voorts dat,
indien die loon van 'n werknemer op die datum van die begindi-
ging verminder is'deur aftrekkings ten opsigte van korttyd en die
werkgewer hom betaal in plaas van kernis te gee, die uitdrukking
,ten tyde van sodanige beindiging ontvang™ geag word te
beteken. ,, ten tyde van sodanige befindiging sou ontvang- het as
geen bedrag weens Korttyd afgetrek was nie ”.

(2) Indien daar 'n ‘oorcenkoms ingevolge die tweede voor-
behoudsbepaling van subklousule (1) bestaan, moet die betaling
in plaas van kennisgewing eweredig wees aan die kennisgewings-
termyn waaroor daar ooreengekom is.

(3) Die kennisgewing in subklousule (1) voorgeskryf, mag op
enige werkdag geskied: Met dien verstande dat—

(i) die kennisgewingstermyn nie mag saamval nie met, en die
kennisgewing nie mag geskied nie gedurende 'n werk-
nemer se afwesigheid met verlof ingevolge klousule 6 of
enige tydperk van militére opleiding wat 'n werknemer inge~
volge die Verdedigingswet, 1957, ondergaan;

(ii) daar nie gedurende 'n werknemer se afwesigheid met siekte-~
verlof ooreenkomstig klousule 7 kennis gegee mag word nie,

(4) Ondanks andersiuidende bepalings in hierdie Vasstelling mag
'n werkgewer, in die geval waar 'n werknemer sy dienskontrak
begindig deur sy diens te verlaat sonder om kennis te gee en sonder
om die kennisgewingstermyn uit te dien of sonder om sy werk-
gewer te betadl in plaas van kennis te gee, uit enige geld wat hy
sodanige werknemer uit hoofde van enige bepaling van hierdie
Vassteiling skuld, aan homself 'n bedrag toe€ien van hoogstens dié
wat sodanige werknemer hom sou mocs betaal het in plaas van

kennis te gee.
13; DIENSSERTIFIKAAT.

‘Behalwe waar 'n werknemer se dienskontrak op grond van
diensverlating begindig word of waar die werknemer 'n los werk-
nemer is, moet die werkgewer by begindiging van enige dienskon-
trak die werknemer van 'n dienssertifikaat voorsien wat wesenlik
die vorm het soos in die Bylae van hierdie Vasstelling ‘voorgeskryf
en wat die volle namé van die werkgewer en die werknemer,
die beroep van die werknemer, die aanvangsdatum en die datum

- yan begindiging van die kontrak en die weekloon van die werk-

nemer op die datum van sodanige begindiging verme:d.

14. VERROD OP INDIENSNEMING.

’n Werkgewer mag niemand onder die leeftyd van vyftien jaar
in diens neem nie, i : '

BYLAE.

BIJODS (@).ererrirrrsieiasionasiininniansminiinianismimanrnnr et
wat die Wolwasserybedryf beoefen te ......... e
in.my/ons (@) diens was'van die...rriiii e SECE R Sy
dag van reaverrrreiesssirirenerseerse 19, 100 diessinydacy
VAN caveesunes 19 1.5 () AR ’

By diensbegindiging was sy/haar (@) loon.....eeens

........... vereensess...Se0E per week.
“(Handtekening van werkgewer.of
- gemagtigde verteenwoordiger.)

DAL ..ovevetssersesseserssssnsnsssusasessessese Lo

(a) Skrap wat nie van toepassing is nie. .
(b) Meld die beroep waarin die werknemer uitsluitend of hoof-
saaklik in diens was, bv., klerk, arbeider, kambediener.
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No. R. 743.] 119 May 196'}'

WAR MEASURES ACT, 1940.

SUSPENSION OF PAYMENT OF COST OF LIVING
: ALLOWANCES = PAYABLE UNDER WAR
MEASURE No. 43 oF 1942, AS AMENDED,

WOOLWASHING TRADE, CERTAIN AREAS.

I, MARAIS VILIOEN, Minister of Labour, hereby in terms

of regulation 4 (1) of the regulations published under War
Measure No. 43 of 1942, as amended. suspend the cpara-
tion of the said regulations in respect of all employees for
whom wages are prescribed in clause 3 of the Wage
Determination for the Woolwashing Trade, Certain
Areas, published under Government Noélce No R, 742

of the 19th May, 1967.
M. VILICEN,

Minister of Labour.

No. R. 744.] [19 May 1967.

FACTORIE:: MACHINERY AND BUILDING WORK

ACT 1941, AS AM;:.NDI:.D

WOOLWA“HIN TRADE CERiAIN AREAS

I, Marals VILioEN, Minister of Labour, hereby in.

terms of section 22 (i) of the Factories, Machinery and
Building Work Act, 1941, as amended, declare the pro-
visions of the Wage Determination for the Woolwashing
Trade, Certain Areas,  published under. Government
Notice No. R. 742 of the 19th May, 1967, on the whole to
be not less favourable to the employees whose hours of
work and remuneration in respect of -overtime, public
holidays and work on Sundays and public holidays are

Act.
- M. VILJ OEN,

- Minister of Labour.

Note.—This notice shall not have the effect of suspend-

ing the operation of section.20 (3) of the Act in respect
of Repubhc Day. _

R. 742 van 19 Mei 1967.

No. R: 744.]
_WET OP FABRIEKE, MASJINERIE EN BOUWERK,

regulated thereby than the. relatlve provisions of the said

No. R. 743.] [19 Mei 1967.
WET OP OORLOGSMAATREELS, 1940.

OPSKORTING VAN BETALING VAN LEWENS-
KOSTETOELAE BETAALBAAR INGEVOLGE
OORLOGSMAATREEL No. 43 vaN 1942, - SOOS

GEWYSIG.

WOLWASSERYBEDRYF, SEKERE GEBIEDE,

k, MARATS VILJOEN, Minister van Arbeid, skort hierby
kragtens regulasie 4 (1) van die regulasies gepubliseer by
Oorlogsmaatre€l No. 43 van 1942, soos gewysig, die toe-
passing van genoemde regulasies op ten opsigie van alle
werknemers vir wie lons voorgeskryf word in klousule 3
van die Loonvasstelling vir die Wolwasserybedryf, Sekere
Gebiede. gepubliseer by Goewermentskennisgewing No.

. M. VILJOEN,
Minister van Arbeid.

[19 Mei 1967.

1941, SO0OS GEWYSIG.

WOLWASSERYB‘FDRYF SEKERF GEBIEDF‘

Bk, MaRAIS VILIOEN, Mm:ster van Arbezd Veradaal
hierby kragtens artikel 22 (1) van die Wet op Fabrieke,

' Masjinerie en Bouwerk, 1941, soos gewysig, dat dic bepa-

lings van die Loonvasstcuing vir die Wolwasserybedryf,
Sekere Gebiede, gepubliseer by Goewermentskennis-
gewing No. R. 742 van 19 Mei 1267, oor die alge-
meen nie vir die werknemers wie se werkure en beloning

‘ten opsigte van oortyd, openbare feesdae en werk op

Sondae en openbare feesdae daarby geredl word minder

: gunst:tg as die desbeneﬁende bepahnﬂs van genoemde Wet

is nie.
M. VILJOEN R

_ - Minister van Arbeid.
- OpMERKING.—Hierdie Kennisgewing het nie die uit-
werking om die toepassing van artikel 20 (3) van die Wet

_ten opsigte van Republickdag op te skort nie.
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| Registered mail carries no insurance. {
' L Send valuables by . ' il
| INSURED PARCEL POST
: Money by means of a POSTAL ORDER or | 4
 MONEY ORDER. St
L s ip '
; ~ Usear mail pr;z_r’ce’[ post i | ‘
i s e ~It's quicker! !
;‘ ' CONSULT YOUR LOCAL POSTMASTER. | -}

i Gemg:smerde p@s is nie vemkew nie.

 Stuur waardevolle artikels per
'VERSEKERDE PAKKETPOS '
- en {
Geld deur middel van 'n POSORDER of
POSWISSEL. | |
| .
Stuur u pakkette per lugpos
‘ —————dis vinniger!
4
' RAADPLEEG U PLAASLIKE POSMEESTER. "
\ertificates
i\.oop Jpaarsertifikate
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