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GOEWERMENTSKENNISGEWINGS. GOVERNMENT NOTICES. 
  
  

DEPARTEMENT VAN ARBEID. 

No, R: 1408.]_ [8 September 1967. 
LOONWET, No. 5 VAN 1957. 
LOONVASSTELLING No. 291. 

KLIPVERGRUISINGSNYWERHEID, SEKERE 
GEBIEDE. 

Tn opdrag van die Minister van Arbeid, word hierby 
ingevolge artikel 14°(2) van die Loonwet, 1957, bekendge- . 
maak dat die Minister kragtens die bevoegdheid aan hom ' 
verleen by artikel 14 (1) van genoemde Wet, die Loonvas- » 
stelling wat in die bylae hiervan verskyn ten opsigte van 
die Klipvergruisingsnywerheid, Sekere Gebiede, gemaak het | 
en die 2de dag van Oktober 1967, bepaal het as die datum 
waarop die bepalings van genoemde Loonvasstelling 
bindend word. . 

BYLAE. 
1. GEBIED EN OMVANG VAN DIE VASSTELLING. 

Hierdie Vasstelling is vari toepassing op alle werknemers, uitge- | 
sonderd bestuurders, in die Klipvergruisingsnywerheid en die 
werkgewers van sodanige werknemers in die volgende gebiede:— 

Kaeapprovinsie—Die landdrosdistrikte Bellville, die Kaap, Oos- 
Londen, Kimberley, Paarl, Port Elizabeth, Simonstad, Somerset-_ 
Wes, Stellenbosch, Wellington en Wynberg; . 
Natal—Die landdrosdistrikte Durban, Inanda, Pietermaritz-. 

burg, en Pinetown. 
Oranje-Vrystdat—Die landdrosdistrikte Bloemfontein, Kroon- 

stad, Odendaalsrus,. Virginia en Welkom; 
Transvaal—Die landdrosdistrikte Alberton, Balfour, Benoni, 

Boksburg, Brakpan, Delmas, Germiston, Heidelberg, Johannes- 
burg, Kempton Park, Klerksdorp, Krugersdorp, Nigel, Oberhol- 
zer, Potchefstroom, Pretoria, Randfontein, Roodepoort, Springs, 
Vanderbijlpark, Vereeniging en Westonaria. — . : 

2.. WOORDOMSKRYWINGS. 

(1) Tensy uit die samehang anders blyk, het iedere uitdruk- 
King wat in hierdie Vasstelling gebesig en in die Loonwet, 1957, 
omskryf word, dieselfde betekenis as in daardie Wet en, tensy 
onbestaanbaar met die samehang, beteken— 

293 
@ .,, ambagsman” ’n werknemer wat werk doen wat in die reél 

deur ’n geskoolde ambagsman verrig word, en by die toepas- 
sing van hierdie woordomskrywing beteken die uitdrukking 
;, geskoolde ambagsman ” iemand wat sy leeftyd uitgedien -het 
in ’n bedryf wat kragtens die Wet op Vakleerlinge, 1944, aange- 

“wys is of geag word aangewys te wees, of wat in besit is van ’n 
vaardigheidsertifikaat deur die Registrateur van Vakleerlinge 
aan hom uitgereik ingevolge artikel 6 van die. Wet op Opleiding 
van Ambagsmanne, 1951, of ’n sertifikaat deur genoemde 
Registrateur aan hom uwitgereik ingevolge Of artikel 2.(7). of 
artikel 7 (3) van genoemde Wet; (i) . 

(ii) ,, ambagsman se assistent” ’n werknemer wat ’n ambagsman |, 
behulpsaam is deur artikels of. gereedskap vas te hou of ander- ° 
sins met hom.saam te werk sonder om die 
standig te gebruik; (ii) / 

ii) ,, arbeider” ’n werknemer wat een of meer van die volgende 
. . Werksaamhede verrig:— . . . 

-(1) Koekepanne rem; 
(2) afvalmetaal breek of sorteer, maar nie gradeer nie; 
(3) persele, installasie, miasjinerie, .implemente, gereedskap, 

gerei, of voertuie skoonmaak; 

A—19861 

gereedskap self-   

DEPARTMENT OF LABOUR. 
No. R. 1408.] [8 September 1967. 

WAGE ACT, No. 5 OF 1957. 

WAGE DETERMINATION No. 291 
‘ STONECRUSHING INDUSTRY, CERTAIN AREAS. 

By direction of the Minister of Labour it is hereby 
notified, in terms of section 14 (2) of the Wage Act, 1957, 
that the Minister, under the powers vested in him by sec- 
tion 14 (1) ofthe said Act,-has made the Wage Determina- 
tion in the schedule hereto in respect of the Stonecrushing 
Industry, Certain Areas, and has fixed the 2nd day of 
October 1967, as the date from which the provision: of 
the said Wage Determination shall be binding. - 

SCHEDULE. 
1. AREA AND SCOPE OF DETERMINATION. 

This Determination shall apply to all employees, other than 
managers, in the Stonectushing Industry and to the .employers 
of such employees in the following areas:— 

Cape Province —The Magisterial Districts of Bellville; the Cape, 
East London,. Kimberley, Paarl, Port Elizabeth, Simonstown, 
‘Somerset West, Stellenbosch, Wellington and Wynberg; 

| Natal—The Magisterial Districts of Durban, Inanda, Pieter- 
maritzburg and Pinetown; 

Orange Free State—The Magisterial Districts of Bloemfon- 
tein, Kroonstad, Odendaalsrus, Virginia and Welkom; 

Transvaal.—The Magisterial Districts of Alberton, Balfour, 
Benoni, Boksburg, Brakpan, Delmas, Germiston, Heidelberg, 
Johannesburg, Kempton Park, Klerksdorp, Knigersdorp, Nigel, 
Oberholzer, Potchefstroom, Pretoria, Randfontein, Roodepoort, 
Springs, Vanderbijlpark, Vereeniging and Westonaria. : 

2. DEFINITIONS. 
(1) Unless the context otherwise indicates, any expression 

which is used in this Determination and which is defined in the 
Wage Act, 1957, has the same meaning as in that Act and unless 
inconsistent with the context— . 

@) “artisan” means an employee who is engaged in work 
‘normally performed by a skilled artisan, and for the purpose 

. of this definition the expression “skilled artisan” means a 
person who has served his apprenticeship in a trade designated 
or deemed to have been designated under the Apprenticeship 
Act, 1944, or who holds a certificate of. proficiency issued to 

‘him by the Registrar of Apprenticeship in’ terms of section 6 
‘of the Training of Artisans Act, 1951, or a certificate issued 
_to him by the said Registrar in terms of either section 2 (7) 
or section 7 (3) of the said Act; (i) 

| Gi “artisan’s assistant” means an employee who assists. ‘an 

him without using the tools independently; Gi) 
(iii) “assistant crusherman” means an employee who, under 

the general supervision of a crusherman, performs any of the 
‘activities or duties of a crusherman and who may act for him 
‘during his absence; (v) / : 

(iv) “assistant quarryman” means- an employee who, under 
the general supervision of a quarryman, performs any of the 
activities or duties of a quarryman and who may act for him 
during his absence; (iv) L 

artisan by holding articles or tools or otherwise working with 
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(4) briewe, boodskappe of goedere te voet of met ’n nie-krag- 

aangedrewe fiets of voertuig in ’n bedryfsinrigting afhaal of af- 

lewer; 
: 

(5) koekepanne koppel of ontkoppel; 

(6) bome of gewasse afkap, vernietig of verwyder; 

(7) geboue of ander strukture sloop; 

(8) met die hand boor; 

(9) goed in masjiene, 
daarvan afneem; 

(10) tuinwerk; 
(11) koeckepanne met behulp van telborde tel; . 

(12) goedere of materiaal met die hand oplig, verskuif, dra 

of opstapel; . ; 

(13) koekepanspore of ontspoorde koekepanne oplig of 

terugsit; 

(4) kampongs, latrines, - buitegeboue of ander geboue of 

strukture afwit of ontsmet; — oe , ‘ 

(15) met die hand laai of aflaai; 

(16) klip, groad, klei, sand of ander soortgelyke materiaal 

losmaak, uithaai, breek of sprei,:of vore, gate of fondamente 

graaf of ander uitgraefwerk doen, uitgesonderd met ’n krag- 

aangedrewe of meganiese werktuig; 

(17) vure maak, stook of uithaal, of vuilgoed of as verwyder; 

(18) tee of dergelike dranke maak; 

(19) mésselklei, beton, Klip cf bitumen met die. hand meng 

of enige sodanige materiaal met “n ‘skopgraaf, hark, ‘vurk of 

“ kruiwa sprei; , 7 . . 

(20) spore of nie-kragaangedrewe masjinerie of voertuie olie 

of smeer; 
- 

(21) deure, kiste, pakke, bale of sakke oop of toemaak; 

(22) ’n nie-kragaangedrewe hystoestel bedien; : 

(23) ‘n handpomp béedien; | . 

(24) ’n voertuig stoot of trek, uitgesonderd met ’n meganiese 

toestel; . . : 

(25) verbande of ander artikels was; (xxxvil) - os 

(iv) ,, assistent-groefopsigter » 4 -werknemer wat onder die alge- 

mene toesig van ’n groefopsigter enige van dic werksaamhede 

of pligte van ‘n groefopsigter verrig en gedurende sy afwesig- 

heid namens hom mag waarncem, (iv) / 

@) » assistent-vergruiserbediener” ’n werknemer wat onder die 

algemene toesig van ‘n vergruiserbediener .enige van die werk- 

saamhede of pligte van ’n vergruiserbediener verrig en geduren- 

de sy afwesigheid namens hom mag waarneem; (iil) ~ 

(vi) ,, bedryfsinrigting ” ’n perseel waarop. of in verband waarmee 

een of meer werknemers in die Klipvergruisingsnywerheid in 

diens is; (xx) so . 

(vii) ,, bestuurder” *n werknemer wat deur sy werkgewer belas is 

met die algemene— : . . . 

(a) toesig oor; 

(b) verantwoordelikheid vir, en 

(c) leiding van; ’ 

die werksaamhede van ’n bedryfsinrigting en die werknemers 

wat daarin werksaam is; (x1) | . 

(viii) ,, bestuurder van ‘na rmotorvoertuig” ’n werknemer wat "n 

motorvoertuig bestuur, en by die toepassing van hierdie woord- 

omskrywing omvat die uitdrukking ,,’n motorvoertuig bestuur ” 

alle tydperke wat hy bestuur, alle iyd wat hy bestee aan werk 

in verband met die voertuig of die vrag en alle tydperke wat 

hy verplig.is om op sy pos gereed te bly om te bestuur; (vi) 

Gy) ,, bestuurder van ’n motorvoertuig, klas I,” ’n bestuurder van 

*n motorvoertuig, uitgesonderd ’n bestuurder van ’n motorvocr- 

tuig, klas II; (xvii) cts oe oo 

(x).,, bestuurder van ’n motorvoertuig, Klas IL. ’n -bestuurder 

van ’n motorvoertuig wat die voeriuig Uitsluitlik in ’n. bedryfs- 

inrigting bestuur, en onivat dit die regstreekse oorsteck van. n 

openbare pad; (xviii) - . Lo 

(xi) ,, chauffeur *-%» werknemer wat ’n motorvoertuig bestuur 

wat vir die vervoer van passasiers bedoel is en wat gebruik word 

vir die vervoer van sy werkgewer of van personeel, klante of 

besoekers en waarmee ook dokumente of pakkette vervoer mag 

word; (viii) . : : 

(xii) ,, deeltydse bestuurder van ’n motorvoertuig” ’n werknemey 

wat in die reél ander werk doen as om a motorvoertuig te 

bestuur maar wat op meer as twee dae in ’n week ’n ania 

vervoerbande of vultregters voer of 

voertuig vir altesaam hoogstens drie uur op enige scdanige 

dag bestuur, en by die toepassing van hierdie woordomskrywin: 

omvat die uitdrukking ,, ’n motorvoertuig bestuur ” alle tydperké 

wat hy. bestuur en aile tyd wat die bestuurder, terwyl hy in di 

beheer van die voertuig is, aan werk in verband met die voer- 

. tuig of die-vrag bestee; (xii) ‘ 

(xiii) ,, faktotum.” ’n werknemer wat kleinere herstelwerk of ve 

stellings aan masjinerie of uitrusting. doen en wat kleinere her- 

stelwerk of opknappings aan geboue of ander strukture mag 

doen, maar wat geen werk verrig wat gewoonlik deur ’n ambags- 

man verrig word nie; (xxxv) . . ee 

(xiv)... gereedskapklerk” ’n werknemer wat. gereedskap, uitrus- 

ting of onderdele ontvang, nagaan, opberg of uitreik; GD. - 

(xv) ,, gereedskapklerk, gekwalifiseer,” “n gereedskapklerk met 

minstens twee jaar ondervinding; (iii) 

(xvi) ,, gereedskapklerk, ongekwalifiseer,” *n gereedskapkierk met 

minder as twee jaar ondervinding; (lili) oo 

(xvii) ,, graad T-werknemer ” %, werknemer-wat in een of mi let 

van die volgende hoedanighede of werksaamhede werksa 

is— So wt Lo a 

(1) bediener van ’n lugkompressor; | - 

(2) ’n boormasiien, uitgesonderd ’n klopboor, bedien; 

(3) noodhulp- of hospitaalordonnans; (xxviii) 
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| 
(v)|“ boiler attendant” means an ‘employee who, .under 

eneral supervision, maintains the water level. and steam 

ressure in-a boiler and who may make, maintain or draw the 

fire in. such boiler; (xxxv) . : 
(vi) “casual employee” means an employee who is em- 

bloyed by the same employer on not more than three days in 

any week; (xliv) - 

(vil) “chargehand” means an employee who.is in charge 

pf a group of labourers; (xlix) ‘ 
(viii) “chautfeur ” means an employee who is engaged 

, driving a motor vehicle which is intended to carry passen- 

ers and used for the conveyance of his ernployer or of staff, 

clients or visitors and which may be used for the conveyance 

.Jof documents or parcels; (xi) 
(ix) “clerk” means an employee who_ is engaged in writing, 

typing, filing or in any other form of clerical work and inchides 

a cashier anda telephone switchboard operator, but does not 

include any other’ class of employee elsewhere defined in this 

clause notwithstanding the fact that clerical work may form a 

portion of such employee’s work; (xxxvi) 
(4) “ clerk, female, qualified,” means a female clerk who has 

had not less than four years’ experience; (xxxix) 

(xi) “clerk, female, unqualified,” means a female clerk who 

has had less than four years’ experience; (x1) 

(xii) “clerk, male, qualified,” means a male clerk who has 

Tha not less than five years’-experience; (xxxvii) 

(xiii) “clerk, male, unqualified,” means a. male clerk who. 

has fad less than five years’ experience; (xxxvili) 

iv) “compound manager” means an employee who is in 

charge of a compound and responsible for the cleanliness of 

the compound and the discipline of the persons housed in the 

| compound; (xxxiv) : . 
(xv) “ crusherman ‘means an employee who is in charge of the 

machinery used for the crushing or screening of stone and who 

exercises control: over the other employees employed on such 

machinery; (lvi) a ; . 

(xvi) “driver of a motor vehicle”? means an employee who is 

engaged in driving a motor vehicle, and for the purpose of 

this definition the expression “driving a motor, vehicle” in- 

cludes ali periods -of driving and any time spent by the driver 

on work connected: with the vehicle or the toad and all periods 

during which he is obliged to remain at his post in readiness 

to drive; (viii) . . . 
(xvii) “driver of a motor vehicle, class I,” means a driver of a 

|. motor. vehicle other ‘than a driver. of ‘a motor vehicle, class I; 

(ix) oe a 
(xviii) “driver of a motor vehicle, class Ty,” means a driver of 

a motor vehicle who drives the vehicle exclusively within an 

establishment, including the direct crossing of a public road; 
. x . . To 

(xix) “emergency work” means— : . 

(1) arly work which, owing to unforeseen circumstances such 

as fire, storm, accident, epidemic, act of violence, theft, electric 

power failure or a breakdown of plant or machinery, must be 

done without delay; . : / 

(2) any work in connection With the. loading or unloading’ 

of trucks or vehicles of the South African Railways - and 

Harbours; or _ : So 

G) any work in connection with ‘the ‘overhauling. or 

repairing of plant or machinery which cannot be performed 

during ordinary working hours; (xLvii) : - 

(xx) “establishment” “means any premises in or in connec- 

tion with which one or more employees are employed in the 

Stonecrushing Industry; (vi) - 

(xxi) “excavator driver, class 1,” means an employee who is 

engaged in operating a power-driven excavator, dragline or 

_ mechanical shovel -with a grab or bucket capacity “which, 

accorsing to the maker’s specifications, exceeds one cubic yard; 

RIV so 
(xxii) “excavator driver, " class JI, qualified,” means an 

excavator driver, class I, who has had not less than six months’ 

experience; (xxv) — : : 

(xxiii) “excavator driver, class I, unqualified,” means an 

excavator driver, class 1, who has had less than six months’ 

experience; (xxvi) : 

(xxiv) “ excavator driver, class I,” means an employee who 

is- engaged in operating a power-driven excavator, dragline 

or mechanical shovel with a grab or bucket capacity which, 

according to the maker’s specifications, does not exceed one 

cubic yard; (xxvii) ; . 

(xxv) “excavator driver, class II, qualified,’ means an 

excavator driver, class I1, who has had not less than six months’ 

experience; (xxviii) “ 

(xxvi) “excavator driver, class i, unqualified,” means - an 

excavator driver, class If, who has had less than six months’ 

experience; (xxix) 

(xxvii) “ experience ” means in relation to— 

(a) a clerk or an excavator driver, the total period or. periods 

of employment which an employee has had as a clerk or an 

excavator driver; respectively, in any trade or in the service 

of the State; , 

(b) any other class’ of employee, thé total period or periods 

of employment which an employee has had in his class in the 

" Stonecrushihg Industry; () ~ os 

(xxviil) “grade 1. employee” means an employee who is ep- 

gaged in any one or more of the following capacities or 

operations:— re ce 

(1) Air compressor attendant; 

(2) first-aid or hospital orderly; 

(3) operating a drilling machine, 

(avi) 

‘ 

other than a jackhammer; 
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(xviii) ,, graad I-werknemer, gekwalifiseer,” ’n graad I-werknemer 
~-Met minstens ses maande ondervinding; (xxix) 

(xix) ,, graad I-werknemer, -ongekwalifiseer,” ."n graad I-werk- 
nenier met minder as ses maande ondervinding; (xxx) 

(xx) ,, graad Il-werknemer” *n werknemer wat in een of meer 
van die volgende hoedanighede of werksaamhede werksaam is— 

(1) ambagsman se assisient; 
(2) ketelbediener; , 
(3) wiele omruil of Iekke heelmaak; 

b (4) die brandstof, olie of water in. motorvoertuie nagaan. of 
byvul; : 

(5) aantekeninge hou van voertuie wat ’n bedryfsinrigting 
verlaat; : 

(6) koekepanne tel, uitgesonderd met ’n telbord; 
(7) koekepanspore onder toesig 18 of vasbout; 
(8) kragaangedrewe masjiene of voertuie olie of smeer; 
(9) ’n klopboor, drukluggraaf of -pik bedien; 
(iC) ’n kragaangedrewe pomp bedien; 
(11) ’n kragaangedrewe windas bedien; 
(12) ’n skraper bedien; 
-(13) ’n bakhyser bedien; 
(14) motorvoertuigbatterye uithaal, laai of terugsit, of 

danige batterye byvul; 
(15) wag; (xxxi) 

(xxi) ., graad Tl-werknemer, - gekwalifiseer,” °n graad [-werk- 
nemer met minsiens dric maande ondervinding; (xxxii) 

Qcxii) ,, graad- U-werknemer, ongekwalifiseer,” ’n graad Y-werk- 
nemer met minder as drie maande ondervinding; (xxxiii) 

(xxiii) ., graad Wi-werknemer” ’n werknemer wat in een of meer 
van die volgende hoedanighede of werksaamhede werksaam 
is :— 

(1) Rantsoene kook; . 

(2) boodskappe, briewe of goedere te voet of met ’n_ nie- 
kragaangedrewe fiets of voertuig buite ’n bedryfsinrigting 
aflewer; 

(3) lonte aansteek; 
’ (4) masjienbediener; 

(5) °n rots- of hamerboorwerker se handlanger; : 
(6). breekviakstroper (los. rotse in die breekviak met ’n staaf 

loswikkel en laat afrol); , 
(7) sanitére werknemer; (xxxiv) . 

(xxiv) ,, graafmasjienbestuurder, klas I,” ’n werknemer wat ‘n 
kragaangedrewe graafmasjien, sleepgraaf of .meganiese skop 
bedien waarvan die gryper- of grypbakinhoudsvermoé volgens 
die yervaardiger se spesifikasies meer as een kubieke jaart is; 
(xxi 

so- 

(xxv) ,, graafmasjienbestuurder, klas I gekwalifiseer,” ’n graaf- 
masjienbestuurder, Klas I, met minstens ses maande .onder-' 
vinding; (xxii) 

(xxvi) ,, graafmasjienbestuurder, klas I, 

vinding; (xxiii) 

f 

ongekwalifiseer,” ’n graaf-' 
masjienbestuurder, klas I, met minder as ses maande onder-' 

(xxvii) ,, graafmasjienbestuurder, klas IL” ’n werknemer wat ’n’ 
kragaangedrewe gradfmasjien, sleepgraaf of meganiese skop. 
bedien waarvan die gryper- of grypbakinhoudsvermoé -volgens 
die vervaardiger se spesifikasies hoogstens een kubieke jaart is; 
(xxiv) 

(xxviii) graafmasjienbestuurder, klas IL gekwalifiseer,” ’n graaf- 
masjienbestuurder, klas II, met minstens ses. maande onder- | 
vinding; (xxv) ; 

(xxix) ., graafmasjienbestuurder, Klas II ongekwalifiseer,” ?’n 
graafmasjienbestuurder, klas II met minder as ses maande 
ondervinding; (xxvi) 

(xxx) ,, groefopsigter ” ’n werknemer wat die beheer het oor die 
werksaamhede in *n groef.(met inbegrip van skietwerk, boor- 
werk, uitgrawing en laaiwerk) en wat aan die hoof staan van die 
werknemers wat dié werksaamhede verrig; (xlv) 

(xxxi) ,, groepleier” ’n werknemer wat aan die hoof staan, van ‘n 
groep van een of meer van die volgende klasse werknemers, 
naamlik, graad I-werknemers, graad Ti-werknemers of graad 
Til-werknemers, en wat daarbenewens aan die hoof van ’n groep 
arbeiders mag staan; (xxxviii) 

(xxxii) ,, indoena” ’n werknemer wat *n kampongbestuurder help 
om die sindelikheid en dissipline in ‘n kompong te handhaaf; 
(xxxvi)} 

(xxxiii) ,, installasiebediener ” ’n werknemer wat vir die vergruis 
of sif vari klip verantwoordelik is by ’n deel van die masjinerie 
wat vir enigeen van die twee docleindes gebruik word; (liv) 

(xxxiv) ,, kampongbestuurder” ‘n werknemer wat aan die hoof 
Staan van *n kampong en verantwoordelik is vir die sindelik- 
heid van die kampong en die dissipline van die persone wat 
in die kampong gehuisves word; (xiv) 

(xxxv) ,, ketelbediener” ‘n werknemer wat onder algermene toe- 
sig die waterpeil en stoomdruk in ’n stoomketel in stand hou en 
wat die vuur in sodanige stoomkeicl mag maak, stook of uit- 
haal; (v) 

(xxxvi) ,, kierk” ’n. werknemer wat skryf-, tik-, liasseer- of enige 
ander soort klerkiike werk verrig en omvat dit ook ’n kassier en 
*n_telefoonskakelbordoperateur, maar geen ander Klas werk- 
nemer wat elders in hierdie klousule omskryf word nie, al maak 
klerklike werk cok deel uit van so ’n werknemer se werk; (ix) 

(xxxvii) ,,klerk, man, gekwalifiseer,” °’n manlike klerk met 
minstens vyf jaar ondervinding; (xii) - . 

wos 

  

(xxix) “grade I employee, qualified,” means a grade I 
employee who has had not less than six months’ experience; 
(xviii) oO 

(xxx) “grade I employee, unqualified,’ means a grade JT 
employee who has had Jess than six months’ experience; 
(xix) : . 

(xxxi) “ grade Ti employee” means an employee who is 
engaged in any one or more of the following capacities or 
operations:— 

(i) Artisan’s assistant; 
(2) boiler attendant; 
(3) changing wheels or mending punctures; 
(4) checking or topping up the fuel, oil or water in motor 

vehicles; 
(5) checking out vehicles leaving an establishment: 
(6) keeping count of cocopans, other than by means of 

tallies; 
(7) laying or bolting cocopan tracks under supervision: 
(8) oiling or greasing power-driven machines or vehicles; 
©) operating a jackhammer, pneumiatic spade or pneumatic 

pick; 
(10) operating a power-driven pump; 
(11) operating a power-driven winch; 
(12) operating a scraper; 
(13) operating a skip hoist; 
{14} removing, charging or replacing batterics of motor 

vehicles or topping up such batteries; 
(15) watchman; (xx) 

(xxxii) “grade II employee, qualified”? means a grade II 
employee who has had not less than three months’ experience; 
(xxi) 

(xxxiii) “grade If employee, unqualified,” means a grade II 
employee who has had less than three months’ experience; (xxii) 

(xxxiv) “grade JET employee” -means an employee who is 
"engaged in any one or more of the following capacities or 
operations: — 

(1) Cooking rations; 
(2) delivering messages, letters or goods outside an es- 

tablishment on foot or by means of any non-power-driven 
cycle or vehicle; 

3) lighting fuses; 
(4) machine attendant; ; 
(5) rockdrill or jackhammer spanner hand; 
(6) quarry face stripper (barring down loose rock from 

quarry face); 
(7) sanitation employee; (xxiii) 

(xxxv) “handyman” means an employee who is engaged in 
making minor repairs or adjustments to machinery or equip- 
ment. and who may effect. minor repairs or renovations to 
buildings or other structures but who does not do~- work 
normally performed by an artisan; (xiii) . 

(xxxvi} “induna” means an employee who assists a compound 
Manager in maintaining cleanliness and discipline in a 
compound; (xxxii) 

(xxxvii) “labourer” means an employee who is engaged in any 
one or more of the following activities:— 

(1) Braking cocopans; 
(2) breaking or sorting, but not grading, scrap metal; 
(3) cleaning premises, plant, machinery, implements, tools, 

utensils or vehicles; 
(4) collecting or delivering letters, messages or goods within 

an establishment on foot or by means of any non-power- 
driven cycle or vehicle; . 

(5) coupling or uncoupling cocopans; 
(6) cutting down, destroying or removing trees or vegetation; 
(7) demolishing buildings or other structures; 
(8) drilling by hand; / 
(9) feeding into or taking off from machines, conveyors or 

hoppers; 
(10) gardening work; 
(11) keeping count of cocopans by means of tallies; : 
(12) lifting, moving, carrying or stacking goods or material 

by hand; ‘ 
(13) lifting or replacing cocopan tracks or derailed cocopans; 
(14) Iime-washing or disinfecting compounds, latrines, out- 

7 buildings or other buildings or structures; 
(15) loading or unloading by hand; 
(16) loosening, taking out, breaking or spreading stone, soil, 

clay, sand or other similar material or digging trenches, holes, 
foundations cr doing other excavation work, ctherwise than by 
means of a power-driven or mechanically operated tool; 

(i7) making, maintaining or drawing fires or - removing 
refuse or ashes; a 

(18) making tea or similar beverages; 
(19) mixing mortar, concrete, stone or bitumen by hand or 

spreading any such materials by shovel, rake, fork or barrow; 
(20) oiling of greasing rails or non-power-driven machinery 

or vehicles; 
(21) opening or closing doors, boxes, packages, bales, sacks 
bags; 

(22) operating a non-power-driven hoist; 
(23) operating.a hand pump; 
(24) pushing or pulling any vehicle, otherwise than by means 

: of a mechanical device; 
(25) washing bandages or other articles; (iii) 

or 

w
o
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(xxxvili) ,, klerk, man, ongekwalifisser,’” °n manlike klerk met 

minder as vyf jaar ondervinding; (xiti) 

(xxxix) ,, klerk, vrou, ekwalifiseer,” ‘n vroulike klerk met min- 

stens vier jaar ondervinding; (x) 

(xl) ,, klerk, vrou, ongekwalifiseer, ” °n vroulike klerk met minder 

as vier jaar ondervinding; (xi) 

(xl) ., Klipvergruisingsnywerheid ” die nywerheid waarin werk- 

gewers en werknemers met mekaar geassosieer is vir— 

(i) die vergruising van klip; . 

(ii) die uitgrawe of win van klip ter vergruising indien uit- 

gevoer deur werkgewers wat by die vergruising van sodanige 

klip betrokke is, en omvat dit alle werksaamhede wat met 

enigeen van voornoemde bedrywighede in verband staan of 

daaruit voortspruit; (xlix) , 

(xlii) ,, korttyd” ’n tydelike vermindering van die getal gewone 

werkure weens slegte weersomstandighede, ’n slapte in die 

bedryf, ’n tekort aan spoorwaens of grondstowwe, ’n onklaar- 

raking van installasie of masjinerie of ’n onderbreking in die 

elektriese kragtoevoer; (xviii) : / 

(xiii) ,, loon” die bedrag wat ingevolge. klousule 3 (1) aan ‘n 

werknemer betaalbaar is ten opsigte van sy gewone werkure 

soos by-klousule 5 voorgeskryf: Met dien verstande— 

~  @) dat, as ’n werkgewer ‘nh werknemer ten opsigte van 

sodanige gewone werkure gereeld ’n hoér bedrag betaal as dié 

in kKlousule 3 (1) voorgeskryf, dit sodanige hoér bedrag beteken; 

(ii) dat. die eerste voorbehoudsbepaling nie so uitgelé mag 

word nie dat dit besoldiging bedoel of omvat wat ’n werk- 

~~ nemer wat in diens is op enige grondslag waarvoor daar in 

klousule 9 voorsiening yemaak word, ontvang bo en behalwe 

die bedrag wat hy sou ontvang het as hy nie op sodanige 

gtondslag in diens was nie; (vi) - 

(xliv) ,,los werknemer” ’n werknemer wat hoogstens drie dae 

in ’n week by dieselfde werkgewer in diens is; (vi) 

(xlv) ;, masjienbediener” *n werknemer wat by masjinerie waar- 

mee klip vergruis of gesif word, die toevoer van materiaal van 

‘een punt'na ’n ander in dié masjinerie reguleer, of sodanige 

maéjinerie dophou vir onderbrekings of beskadiging ‘en wat die 

masjien om enige sodanige rede mag aan- of afskakel; (xxxix) 

(xlvi) ,, motorvoertuig ” uitgesonderd in die woordomskrywing 

van ,,chauffeur”, ’n kragaangedrewe voertuig wat gebruik 

word vir die vervoer van goedere en omvat dit ook ’n stoot- 

skraper, stortkar, ’n voorlaaier, ’n voorhaker, ’n selfaangedrewe 

padskraper, ’n trekker en ’n trakskavateur, maar nie ook *n 

mobiele hystoestel of ’n graafmasijien nie; (xli) 

(xlvii) ,, noodwerk ”— 

(1) enige werk wat weens onvoorsiene omstandighede soos ’n 

brand, storm, ongeluk, epidemic, gewelddaad, diefstal, elek- 

triese kragonderbreking. of 2n onklaarraking. van installasie of 

masjinerie sonder versuim gedcen moet word; 

(2) enige werk in verband met die laai of aflaai van spoor- 

waens of voertuie van die Suid-Afrikaanse . Spoorweé en 

Hawens; of 
(3) enige werk in verband met die opknapping of herstel van: 

installasie of masjinerie wat nie gedurende die gewone werkure 

verrig kan word nie; (xix) : 

(xlviii) ,, onbelaste ‘gewig” die gewig van ’n motorvoertuig of 

sleepwa soos aangegee in ’n lisensie of ‘sertifikaat wat ten 

opsigte van so “n motorvoertuig of sleepwa uitgereik is deur 

an owerheid wat by wet gemagtig is om lisensies ten opsigte 

van motorvoertuie uit te reik: : . 

Met dien verstande dat— . 

“(@ in die geval van ’n twee- of driewielige motorfiets, brom- 

ponie,’ of bromfiets of ’n trapfiets met hulpmotor, die onbelaste 

gewig geag word hoogstens 1,000 Ib te wees; 

(ii) die onbelaste gewig van ’n motorvoertuig of sleepwa 

wat nie gelisensieer of geregistreer moet word nie, die vervaar- 

diger se gespesifiseerde gewig vir sodanige voertuig of sleepwa 

is; (lv) . 

(xlix) ,, onderbaas” ’n werknemer wat aan die hoof staan van ’n 

groep arbeiders;. (vii) 

() ,, ondervinding ” met betrekking tot— 

(a) °n Klerk of ’n giaafmasjienbestuurder, die totale diens- 

tydperk of -tydperke wat ’n werknemer .onderskeidelik as * 

Klerk of ’n graafmasjienbestuurder in ’n bedryf of in diens va: 

die Staat werksaam was, - 

(6) enige ander. klas werknemer, die. totale dienstydperk 0 

-tydperke wat ’n werknemer in sy klas in die Klipvergruisings 

nywerheid werksaam was; (xxvii) 

(li) ,, sanitére werknemer * %, werknemer wat sanitére emmer, 

verwyder, leegmaak, skoonmaak of terugsit of rioolpype 

-punie oopmaak; (xivi) Oo . 

(li) ,, senior bestuurs- of administratiewe werknemer” .’n werk- 

nemer wat deur die werkgewer belas is met werk wat die ver- 

antwoordelikheid meebring om by die uitvoering van die 

‘bedryfsinrigting se werksaamhede besluite van ’n administra- 

tiewe aard te neem; (xivii) | 

(iii) ,, sleepwa” ’n vervoermiddel wat deur ’n motorvoertuig ge- 

trek word; (liv) a : 

(liv) ,, stukwerk” ’n_ sielsel waarvolgens ’n werknemer se besql- 

diging gegrond word op die hoeveelheid werk wat verrig is; 

_ Gali) 
| 

so ! 
| 
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(xxxviii) “leading hand” means an employee who. is in 

charge of a group of. one or more of the following classes of 

employees, namely, grade I employees, grade II employees or 

grade III employees and who, in addition, may be in charge of 

a/group of labourers; (xxxi) : 

(xxxix) “machine attendant” means an employee who, on 

lachinery used for the crushing or screening of stone, is 

engaged in regulating the flow of material from one point to 

another on such machinery or in watching such machinery for 

interruptions or damage and who for any such cause may stop 

and start the machine; (xlv) . 

(xl) “manager” means an employee who is charged by. his 

Togs with the overall— 

(a) supervision over; 
(b) responsibility for, and - 

| (c) direction of, . 

the activities of an establishment and the employees engaged 

therein; (vii) : : 

(xl) “motor vehicle” means, except in the difinition of 

[chauffeur ” any power-driven vehicle used for conveying goods 

nd includes a buildozer, a dumper, a front-end loader, a 

mechanical horse; a self-propelled. grader, a tractor cand a 

raxcavator but does not include a mobile hoist or an excavator; 
ivi) oO ee “ 

(xiii) “part-time driver of a motor vehicle” means* an 

employee who is ordinarily engaged on duties other than driving . 

a motor vehicle but who on more than two days in. any week 

is engaged in driving a motor vehicle for not more than three 

hours in the aggregate on any such day, and for the purpose 

of this definition the expression “driving a motor vehicle” 

includes alt periods of driving and any time spent by the driver 

while in charge of the vehicle, 

vehicle or the load; (xii) 

12 “ piece-work” means any system under which an 

on work connected with the 

any overs remuneration is based on the quantity of work done; 

iv 

(xliv) “plant operator” means an employee who. is. respon- 

sible for the crushing or screening of stone on a section of the 

machinery used for either of such purposes; (XXXiii) : 

lv) “quarryman” means an employee who is in charge of 

the operations in a quarry (including blasting, drilling, excava- 

ting and loading) and the employees engaged on such operations; 

(xxx) a . 
xlvi) “sanitation employee”. means an “employee who is 

engaged in removing, emptying, cleaning or. replacing sanitary 

pails or clearing sewerage pipes or points; (i) : 

(xlvii) “senior managerial or administrative . employee” 

means an employee who is charged by the employer with the 

performance of work . entailing responsibility for taking 

decisions of an administrative. character in the conduct of the 

activities of an establishment; (ii) oo , 

(xviii) “short-time” means. a temporary reduction in the 

number of ordinary hours of work-owing.to the vagaries of the 

weather, slackness of trade, shortage of railway trucks or raw 

material, a breakdown of plant or machinery or a breakdown in 

the supply of electric power; (xii) 

(xlix) “Stonecrushing Industry” means the industry in 

which employers:and employees are associated for— 

(i) the crushing of stone; 
(i) the quarrying or winning of stone for crushing if carried 

on by employers who are engaged in crushing such stone; 

and includes all operations incidental to or consequent on any 

of the aforesaid activities; (xli) 

(1) “technical or professional employee” means an employee 

who is charged by his’ employer with the performance of work — 

of-a technical or professional character; 

(li) “ tool clerk ” means an employee who is engaged in receiving, 

checking, storing or issuing tools, equipment or spare parts; 

xiv : 

(lit) “tool clerk, qualified,” means a tool clerk who has had 

not less than two years’ experience; (xv) ‘ 

(liii) “ tool clerk, unqualified,” means a tool clerk who has had 

less than two years’ experience; (xvi) . , 

(liv) “ trailer” means any conveyance drawn by a motor vehicle; 

liti) ( 
(iv) “unladen weight” means the weight of any motor vehicle 

or trailer as recorded in a licence or certificate issued in. respect 

of such motor vehicle or trailer by any authority empowered 

by law to issue licences in respect of motor vehicles; : 

Provided that— . 

(i) in the case of a two or three wheeled motor cycle, motor 

scooter, or autocycle or a cycle fitted with an auxiliary engine 

the unladen weight shall be deemed not to exceed 1,000 1b; 

(ii) the unladen weight of a motor vehicle or trailer which is 

not required to be licensed or registered shall be the weight of 

such vehicle or trailer as specified by the maker; (xlviiil) 

(ivi) “ wage ” means the amount of money payable to an employee 

in terms of clause 3 (1) in respect of his ordinary hours of work 

as prescribed in clause 5: ve, 

Provided— : . 

G) that, if°an’ employer, régularly pays an employee in 

respect of such ordinary hours of work an amount higher than 

that prescribed in clause 3 (1), it means such. higher amount; 
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(Iv) ,,tegniese of professionele. werknemer” ’n werknemer wat 
deur sy werkgewer belas is met die verrigting van werk van ’n 
tegniese of professionele aard; (1) © . 

(vi) ,, vergruiserbediener” ’n werknemer wat beheer het oor die 
masjinerie waarmee klip. vergruis of gesif word en wat beheer 

_ Uitoefen oor die ander werknemers wat met scdanigé masjine- 
rie werk; (xv) : te , 7 : 

(vii) ,, wag”. ’n werknemer wat ’n perseel of eiendom bewaak; 
(vii) 

(viii) ., werkeklerk”” °n werknemer wat onder algemene toesig 
een of meer van die volgende pligte vervul— 

(1) tel, nagaan, weeg, afmeet of aanteken; 
(2) Bantoetale tolk of vertaal; . 
(3) passe, dienssertifikate of tydkaarte uitreik of die indiens- 

neming of ontslag van werknemers registreer; / 
_ (4) tyd- of loonkaarte byhou, liasseer of sorteer; | |, 

(5) kaarte stempel; — . oe. 
(6) fakture, afleweringsbriewe of vragbriewe uitskryf; (viii) 

(ix) ,, werkekierk,. gekwalifiseer,” -’n werkeklerk met minsten: 
twaalf maande ondervinding; - (lix) . . 

(1x) .,,.werkeklerk, ongekwalifiseer,” ’n werkeklerk met minder as 
. twaalf.maande ondervinding. (Ix) . , 
(2) By die toepassing van hierdie Vasstelling word ’n -werk- 

nemer geag in dié klas te wees waarin hy uitsluitlik of hoofsaak~- 
lik werksaam is, , . , 

— 3, BESOLDIGING. 
_ () Die minimum loon wat ’n werkgewer aan elke lid van on- 
dergenoemde klasse werknermers in sy diens moet betaal, is dié 
hieronder uiteengesit— : . 

- (a) Werknemers, uitgesonderd los werknemers.. ..- 

  

(ii) that the first proviso shall not be construed so as to refer 
to or include any remuneration which an employee who is 
ernployed on any basis provided for in clause 9 réceives over 
and above the amount which he would have received if he had 
not been employed on such a basis; (xliii) . 

(Ivii) “watchman” means an employee who is engaged in guar- 
ding premises or property; (lvii) 

(Iviii) “works clerk” means an employee who, under general 
supervision, performs any one or more of the following 
uties:— : 

(1) Counting, checking, weighing, measuring or recording; 
(2) interpreting or translating Bantu languages; 
(3) issuing passes, certificates of service or time cards or 

registering the engagement or discharge of employees; 
(4) keeping, filing or sorting time or wage cards; 

'- (5) stamping tickets; - se - 
-- (6) making out invoices, 

. notes; (Ivili)) ~: : 
(lix) “works clerk, qualified,” means a works clerk who has had 

not less than twelve months’ experience; (lix) : 
(x) “works clerk, unqualified,” means a works’ clerk who has 

' had ‘less than twelve months’ experience, (Ix) 
(2) For the purpose of this Determination an employee shall 

be deemed to be in that class in which he is wholly or mainly 
engaged, © 7 , 

delivery notes or consignment 

--- 3. REMUNERATION. . . 
(1) The minimum wage which an employer shall pay to-each 

member of the undermentioned classes of his employees shall be 
as set out hereunder— . 

'--(a) Employees Other than Casual Employees: 

  
  
  

  

    

    

   

  

   

  

Inalle. °@) Inall .. 
(i) . gebiede. Areas. 

Per. Per 
week, Week. 

~ Ambagsmatt...........cccacscveecceas leaetcuvceve 38.18 Artisan....... Vee eenceceeesens eee e eee ee vooeees 38,18 . 
Assistent-vergruiserbéediener. 0... .vaccceveeceasecee 29.50 Assistant crusherman,........sseeeeees seweeewnees 29.50 
Assistent-groefopsigter.........ccccccececccceceees 29.50 Assistant QUarryMan, 60... ... cece eens eames eevee 29.50 
Chauffeur......... sa eeeanees ee noes eeeeeceuce'ee 11.50 Chauffeur. ...... cee c cee neces Se ceeeeee sewacesee 11.50 
Klerk, vrou, gekwalifiseer. .... 0-2 ccs neo e oe os 17.31 Clerk, female, qualified. .... cece cess ceca tis exe cee 17.31 
Klerk, vrou, ongekwalifiseer— . Clerk, female, unqualified— - . 

Gedurende die eerste jdar ondervinding........... 10.38 During the first year of experience.. ......... weese 10,38. 
Gedurende die tweede jaar ondervinding.......... 12.12 During the second year of experience............. 12.12 Gedurende die derde jadr ondervinding......;.... 13.85 During the third year of experience.........ne00e 13.85 
Gedurende die vierde jaar ondervinding.......... 15.58 During the fourth year of experience. 2... oe sees 15.58 

Klerk, man, gekwalifiseer... 0.0... ccc scueceeceresen 25.39 Clerk, male, qualified.............0.0006 25.39 
Klerk, man, ongekwalifiseer— . Clerk, male, unqualified— 

Gedurende die eerste jaar ondervinding.........e0 11.54 During the first year of experience.........0s0005 11.54 
Gedurende die tweede jaar ondervinding.......... 14.31 “During the second year of experience....... ‘veeeee 14.31 
Gedurende die derde jaar ondervinding........... « 47.08 During the third year of experience..... . deeseene 17.08 
Gedurende die vierde jaar ondervinding........... 19.85 During the fourth year of experience.......2...5. 19.85 
Gedurende die vyfde jaar ondervinding........... 22.62 During the fifth year of experience.....0.6 cs ace 22.62 

Kampongbestuurder........0..0008 sun ou ne eee eeees 33.50 Compound manager.........cccccccsccecceccccwes 33.50 
Vergruiserbediener : : 33.50 Crusherman.....cc cs ccec cece nsseccececucenwencece 33.50 
Faktotum... 0 ccc cece e cece cece nt nace e eee ei ee ee 17.50 Handyman........cceeceee eee nae eeeeereeerene 17.50 
Installasiebediener... 0... cc ne koe ee ee ote oe ee eee 16.65 Plant operator... ... sc. cc cece ecccecevccesecceuces 16.65 
Groefopsigter.....ccce ccc cc ede ecuectccsccccececce 38.18 QUAITYMAN. J... cece cece cece cece eceeeeeaeaeie 38.18 

(ii) In die landdros- 
distrikte Balfour, -- 

Delmas, Heidelberg, ; 
<lerksdorp, Kroon- ads 

stad, Odendaalsrus, In alle ander gebiede. 

Potchefstroom, 
Virginia, Welkom en 

Wellington. 

Per week. Per week, 
R R 

Bestuurder van ’n motorvoertuig, klas I, waarvan die onbelaste gewig, saam met die onbelaste 
gewig van enige sleepwa wat deur sodanige voertuig getrek word— . 

(1) hoogstens 1,000 Ib is........ ccc cece ecco ene ee oi ae as 9.25 11.50 
(ii) meer as 1,000 Ib, maar hoogstens 6,000 Ib is. 13.57 16.10. 

(ii). meer as 6,000 Ib, maar hoogstens 10,000 Ib is... ... ccc oe oe 15.64 19,32 
(iv) meer as 10,000 Ib is....... ccc eee nee e cece scr ceen cece eevaetercscugennenes ; 19.32 23,00 

Bestuurder van’n motorvoertuig, klas II, waarvan die onbelaste gewig, saam met die onbelaste 
- gewig. van enige sleepwa wat deur sodanige voertuig getrek word— - : , 

(i) hoogstens 10,000 Ib is. 0... . eee cee ee oo ese ose one ove oe oun ose ose ove ace ea are ca toa wre ove eve ace 12.00 13.50 
(ii) meer as 10,000 Ib is... ...... ccc ew een en wee Die ere ous es : 14.00 16.00 

Graafmasjienbestuurder, klas I, gekwalifiseer.. 2... 6.05 sce os oe eco x te ace ove 21.40 25.80 
Graafmasiienbestuurder, klas I, ongekwalifiseer..........0000008 da aie ene ene sue ee cee ek ee te te ee 19.00 23.00 
.Graafmasjienbestuurder, klas TI, gekwalifiseer.....0.... 5. : ; 17.50 20.30 
Graafmasjienbestuurder, klas II, ongekwalifiseer..... 15.00 18.00 
Deeltydse bestuurder van ’n motorvoertuig, klas I.. 9.25 11.50 
Deeltydse bestuurder van ’n motorvoertuig, klas IT.... 7.00 8.50 
Gereedskapklerk, gekwalifiseer. 2.00.06 ccc sere ese ere ae wee due eu 12.50 15.00 
Gereedskapklerk, ongekwalifiséer— 

Gedurende-die eerste jaar ondervinding. .... 04.00 nes: a ore ore ene one one tre ore ore one 9.50 10.50 
Gedurende die tweede jaar ondervinding . 11.00 12.50 

Werkeklerk, gekwalifiseer.........0.008 Wb deme ee eeeeee econ teen eees foie oe wee “eee eneenee ce ace ose 11.00 411.50 
Werkekierk, ongekwalifiseer— ' : o 

Gedurende die eerste ses maande ondervinding......... ee ebeeeee 9.10 9.66 
Gedurende die tweede ses maande ondervinding. ...00..6....00'5 10.20 10.58     
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Gi) 

    

Driver of a motor vehicle, cla: 
weight of any trailer drawn 

(i) does 

by such vehicle— 

(iv) exceeds 10,000 ib. .....2+56- 

Driver of a motor vehicle, class TT, the unladen we ight ‘of which vehicle together with the unladen 

weight of any trailer drawn by such vehicle— 

(i) does not exceed 10,000 ID... oe cece cence eee ee ere ere e ner ednes 

  (ii) exceeds 10,000 Ib.......-. 

Excavator driver, class I, qualified. .......cccaeeeeeeeeretreeeetacreenes 

Excavator driver, class 1, unqualified... .....0sseese ee teeeenerrerrerecs 

Excavator driver, class II, qualified.........++. 

Excavator driver, class IT, unquatified........+% 

Part-time driver of a motor vehicle, class T....-.0.seseeerees 

Part-time driver of a motor vehicle, class TT... ..-.-eeereeceseeeerreeces 

Tool clerk, qualified........0.seeree eee eee eee eenes 

Tool clerk, unqualified— 
During the first year of experience......+sseeseererereererereerees 

During the second year of experience.......++s++ , 

Works clerk, qualified... 06... ccceseeeecccreenenetenerarerenssreees 

Works clerk, unqualified— 

During the first six months of experience.....+sssseeseeseereeeesbeeeseerecset
rety 

During the second six months of experience... ....+sssseeeresrereepesceserse
tceesc es 

  

          

ene aneneee 

seam eecccreeeeresereraes 

   

eveennosece   

| 
ss I, the unladen weight ‘of which vehicle together with the unladen 

not exceed 1,000 ID.ccccccceceeceeceeeeeeceeeeeeeeeesenedangeneeeeenene
s 

(ii) exceeds 1,000 Ib but not 6,000 Ib... cc eee 

(ili) exceeds 6,000 Ib but not 10,000 Ib...... 02 ese eee wee eae eee eee nesases 

were ee eeseeseee 

  re 
lpn eoeeveseensnees 

  

sec eee reer awnsecseesesaseessesearene 

peseceserererevennsorse 

eee eee ssenaens 

ener sere eseoocens 

ete reece meter e sates 

wen eee eeterceoes 

. 

ee 

  

In the Magisterial’ 
Districts of Balfour, 
Delmas, Heidelberg, 

lerksdorp, Kroon- 
stad, Odendaalsrus, In al! other areas. 

Potchefstroom, 
Virginia; Welkom and 

Wellington. 

Per Week. Per Week. 
: R R 

. - 9,25 11.50 

: 13.57 16.10 

. 15.64 19.32 

. 19.32 . 23.00 

. 12.00 13.50 

. 14.00 16.00 

. 21.40 25.80 

. 19.00 23.00 
17.50. 20.30 
15.00 . 18.60 

. 9,25 ‘11.50 — 

. 7.00 8.50 

: 12.50 15.00 

. 9.50 10.50 

{. 11.00 12.50 

. 11.00 11.50 

9.10 9.66 
10,20 10.58     

  

        

7,
 ‘ 

  

  

    

  

  

  

  

   

   

    

    

                   
    
  
    

  

  
  

  

  

  

  

    

  

   
              

(iii) r 7 
. In die landdrosdistrikte 

: In die landdrosdistrikte { Balfour, Bloemfontein, 

In die landdrosdistrikte urban, Inanda, Paarl, Delmas, Oos-Londen, 

Bellville, die Kaap, Simon- | Pinctown, Somerset-Wes, | Heidelberg, Kimberley, In alie ander gebiede. 

‘stad en Wynberg. Stellenbosch en Klerksdorp, Kroonstad, 
Wellington. Odendaalsrus, Pietermaritz- 

burg, Potchefstroom, Vir- 

‘ ginia en Welkom. 

Gedurende Gedurende | ~ Gedurende Gedurende 

die cerst jaar die gerste jaar die cerste jaar die eerste jaar 

nadat hierdie adat hierdie nadat hierdie madat hierdie| 

; adat Aiting | Dara. |) Vasstelling | P83 | Vasstelling Daarna. | Vasstelling | Pat 

we 
bindend : bindend bindend bindend 

word. .word. oo. word. word. 

_ Per week. Per week. Per week. Per week, Per week. Per week, | .Per week. Per week, 

. 
R : R R R R R i R 

Onderbaas......eceeeseeunaeee 
7.90... 8.60 7.35 7:85 | 6.60 --7,10 7.60 8.10 

Graad I-werknemer, gekwalifiseer. .. 9.10 ~ 9.10 8.75 8.75. . 8.00 . 8.00 9.00 9.09 

Graad I-werknemer, ongekwalifiseer: 

, 

Gedurende die eerste drie maande ondervinding...... | 8.50 8,50 8.00 8.00 7.25 7.25 8.25 8.25 

Gedurende die tweede drie maande ondervinding..... 8.80 8.80 8.25 * 8.25 7.50 . 7.50 8.50 8.50 

Graad [-werknemer, gekwalifiseer. see eeceneneeeee 8.10 8.50 7.50 8.00 6.75 7.25 7.75 8.25 

Graad Il-werknemer, ongekwalifise 
7.60 7.90 7.05 7.55 6.30 6.80 7.30 “7,80 

Graad ITl-werkmemer....c.ce reece eee eer eect ener cece 7.60 7.90 7.05 7.55 6.30 6.80 7.30 7.80 - 

Indoena......- aannees oo $.50 9.50 9.25 9.25 8.50 8.50 9,50 9.50 

Groepleier....... sevaee nee v eee s eee eeeeeenresneenaee 9,50 9.50 9.25 9,25 8.50 8.50 9.50 9.50 

Arbeider, 18 jaar oud of o oe 7.30 7.60 6.75 7.25 6.08 6.50 7.00 7.50 

Arbeider, jonger as 18 jaar.. 5.70 3.70 5.50 5.50 5.00 5.00 . 5.60 5.60 

Werknemer wat nie elders ia 
gemeld word nie...sseeseeeceeres denen eeneeaeeenes 8.10 8.10 | 7.75 7.75 7.00 7.00 8.10 8.10 

| ee 

‘. Gii) 

In the Magisterial 

In the Magisterial Districts of Balfour, Loe 

In the Magisterial Districts of ‘Durban, | pole ei eeiber 

Districts of Bellville, Inanda, Paarl, Pinetown oe bert one i “a eres In all other Areas. 

the Cape, Simonstown and }. Somerset West. Steilen- K ime @ vey! mn oe 

Wynberg. bosch and Wellinst roonstad, Odendaalsrus, 

Lo . osch an gion. | Pietermaritzburg, Potchef- 

. - stroom, Virginia and Wel- 

: 
joe. 2. + kom. 

Daring the During the During the During the 

first vear after| - first yearafter| --- oo > first year after first year after 

this Deter- this Deter- . this Deter- this Deter- 

mination . Thereafter. | “mination Thereafter mination * ‘Thereafter. | “misation Thereafter. 

becomes becomes becomes. becomes 

binding. ~ binding. binding. binding. 

* 
Per Week. | Per Week. | Per Week. | Per Week. | Per Week. | Per Week. | Per Week. Per Week. 

: a R R |, R R R R } R 

— Chargehand..ccccsseencscscecteceeneeenen
seersnecers ~ 7.90 ' 8.60 7.35 7.85 6.60 7.10 7.60 8.10 

' Grade f employee, qualified.......seessseerereerecrces 
9,10 - 9.10 8.75... 8.75 8,00 8.00 9.90 9.00 

Grade I empioyee, unqualified— : an . ; 
= 

During first three months of experience.....-..-+- os. 8.50 8.50 8.00 © 8.00 »725- 7.25 8.25 8.25 

During second three months of EXPCTIENCE. ce esse ones 8.80 8.80 8.25 8.25 7.50 7.50 §.50 8.50 

Grade IT employee, qualified..... 
8.10 8.50 7.50 8.00 6.75 7,25 7.75 8.25 

Grade IT employee, unqualified 
7.60, 7.90 7.05 7.55 6.3 6.80. 7.30 7.80 

Grade IILemployee aeseee 7.60. 7,90 7,05 7,55 6.30 6.86 7.30 7,80 

Induna..... . 
' 9,50" 9.50 9.25 9.25 8.50 8.50 9.59 9.50 

. Leading hand. 
9.50 9.50 9.25 9.25 8.59 8.50 9,50 9.50 

‘Labourer, 18 ye: ge or ovel.. 7.30 | 7.60 . 6.735 7.25 6.00 6.50 7.09 7.50 

: Labourer, under 18 years Of AB.» ooo da this oub- 5.70 5.70 3.50 5.50 5.00 5.00° 5.60 60 

: Employee nat specifically mentioned elsewhere in this sub- . : noe aa oo, . 
. 

; Oye ot eri nen ce cerrcecettanenessesensssed 8.10 8,10 1.75 7.75 7,99 7.90 8.10 8.10           
  

6 ; .  
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(b) Los werknemer—n Los werknemer moet vir elke dag of 
gedeeite van ’n dag diens minstens een vyfde betaal word .van 
die weekloon voorgeskryf vir ’n werknemer in dieselfde. gebied 
en van dieselfde geslag, wat dieselfde klas werk verrig as’ dié 
wat van die los werknemer vereis word: Met dien verstande dat, 
waar die werkgewer van *n los werknemer vereis om die werk te 
verrig van ’n klas werknemer vir wie ’n loon teen ’n stygende 
skaal voorgeskryf word, die uitdrukking ,, weekloon” die wéek- 
loon beteken wat vir ’n gekwalifiseerde werknemer van daardie 
klas voorgeskryf word, en voorts met dien verstande dai, waar: die 
werkgewer van *n los werknemer vereis om vir ’n tydperk van 
hoogstens vier agtereenvolgende ure op enige dag te werk, sy 
loon met hoogstens vyftig persent verminder mag word. 

(2) Kontrakgrendslag—By die toepassing van hierdie klou- 
sule, moet die dienskontrak van ’n werknemer, uitgesonderd *n los 
werknemer, op ’n weceklikse grondslag berus en moet ’n werk- 
nemer, behoudens die bepalings van klousule 4 (6), vir ’n week 
minstens die volle weekloon wat in subklousule .(1}, gelees met 
subklousule (3), voorgeskryf word vir ’n werknemer van sy klas 
in die gebied waarin hy werk, betaal word, afgesien daarvan of 
hy in so ’n week die maksimum getal gewone werkure wat in- 
gevolge klousule 5 vir hom geid, of minder, gewerk het. 

(3) Differensiéle loon—n Werkgewér wat van ’n lid van éen 
klas van sy. werknemers vereis of hom tcelaat om vir langer as 
altesaam een uur op ’n dag of benewens sy eie werk of in die 
plek daarvan werk van ’n ander klas te verrig waarveor 6f— 

(a) ’n hor loon as dié van sy eie klas, of 
(b) ‘n-stygende loonskaal -wat uitloop op ’n hoér loon as 

dié van sy eie kias, 

in subklousule qd) voorgeskryf word, moet ten opsigte van daar- 
die dag aan sodanige werknemer betaal— 

(i) in die geval in paragraaf (a) bedoel, minstens die dagloon 
bereken teen die hoér tarief; en 

(ii) in die geval in paragraaf (b) bedoel, minstens die dag- 
loon bereken op dié kerf in die stygende skaal onmiddellik 
bokant die loon wat die werknemer vir sy gewone werk ontvang 
het: 

Met dién verstande dat— 

(@ die bepalings van hierdie subklousule nie geld nie 
wanneer die verskil tussen die klasse ingevolge subklousule (1) 
op ouderdom, ondervinding of geslag berus; 

(ii) tensy daar in ’n skriftelike kontrak tussen ’n werkgewer 
en sy. werknemer uitdruklik anders bepaal word, niks in hier- 

“dic Vasstelling s6 uitgelé mag word dat dit ’n werkgewer belet 
om van-sy werknemer te vereis om-’n ander klas werk te 
verrig waarvoor die voorgeskrewe loon dieselfde of laer is as 
dié wat vir so °n werknemer voorgeskryf word nie. 

(4) Loonberekening-——{a) Die dagloon van ’n werknemer, uit- 
gesonderd ’n los werknemer, is sy weekloon gedeel deur— _ 

G) vyf, in die geval van ’n werknemer wat vyf dae in ’n 
week werk; : ae 

(ii) ses, in die geval van alle ander werknemers. : 

(6b) Die maandioen van ’n werknemer is vier en ’n derde maa’ 
staat, en sy beroep; 
(c) Die wurloon van ’n werknemer, uitgesonderd ’n los werk- 

nemer, is sy weekloon gedeel deur ses-en-veertig. 

4. BETALING VAN BESOLDIGING. 

(1) Werknemers uitgesonderd los werknemers—Bchoudens die 
bepalings van kliousule 6 (4), moet iedere bedrag verskuldig aan 
*n werknemer, uitgesonderd ’n los werknemer, weekliks in kontant 
of, as die. werknemer daartoe instem, maandeliks in kontant of' 
per tick betaal word gedurende die werkure, of binne séstig minute 
nadat die werk gestaak is, op die dag waarop die bedryfsintrigting 
so ’n werknemer gewoonlik betaal, of by diensbeéindiging, as dit 
voor die. gewone betaaidag geskied, en sodanige bedrag moet in 
’n koevert of houer wees waarop of wat vergesel gaan van ’n . 
staat waarop gemeld word— 

(a) die werkgewer se naam; . 
(b) die werknemer se naam of sy nommer op die betaal- 

staat, en sy beroep; oe 
(c) die getal gewone werkure wat die werknemer gewerk het; 
(4) die getal ure wat die werknemer oortyd gewerk het; 
(e) die werknemer se-loon; 
(f) die bedrag wat betaal word ten opsigte van werk wat op 

*n Sondag of ’n openbare vakansiedag gedoen is; 
(g) besonderhede van enige ander besoldiging wat uit die 

werknemer se diens voortspruit; 
(h) besonderhede van enige bedrag wat afgetrek is; 

- (i die werklike bedrag wat aan die werknemer betaal word; 
en . . 

() die tydperk waarvoor die betaling geskied; 

en sodanige koevert of houer waarop hierdie inligting aangeteken 
is of sodanige staat word die eiendom van die werknemer. 

(2) Les werknemer—n Werkgewer moet die besoldiging wat 
aan ’n los werknemer verskuldig is, by die beéindiging van sy 
diens in kontant’ aan hom betaal. , 

(3) Premies-—Geen bedrag mag regstreeks of onregstreeks vir 
die indiensneming of opieiding van. ’n werknemer aan ’n werk 
gewer betaal of deur hom aangeneem word nie. : 

(4) Keop van goedere-—n Werkgewer mag nie van sy werk- 
nemer vereis om van hom of van enige winkel, plek .of persoon 
deur hom aangewys goedere te koop nie. 

  

. (6) Casual employee-—A casual employee shall be paid in res- 
pect of every day or part of a day of employment aot less than 
one-fifth of the weekly wage prescribed for an employee in the 
same area and of the same sex who performs the same class of 

‘work as the casual employee is required to do: Provided that, 
| where the employer requires a casual employee to perform the 

' work of a class of employee for whom wages on a rising scale are 
prescribed the expression “weekly wage” shall mean the week- 

‘ly wage prescribed for a qualified empioyee of that class and 
provided further that, where the employer requires a casual 
employee to work for a period of not more than four consecu- 
_tive hours on any day, his wage may be reduced by not more than 
fifty per cent. 

(2) Basis of contract—For the purpose of this clause the con- 
tract. of employment cf an employee, other than a casual 
employee, shall be on a weekly. basis, and, save as provided in 
clause 4 (6), an employee shall be paid in respect of a week not 
less than the full weekly wage prescribed in subclause (1), read 
with subclause (3), for an employee of his class in the area in 
which he works, whether he has in that week worked the maxi- 
mum number of ordinary hours of work applicable to him in 
terms of-clause 5. or less. ~ 

@) Differential wage—An employer who requires or permits 
a member of one class of-his employees to perform for longer 
than one hour in thé aggregate on any day, either in addition to 
his own work or in substitution therefor, work of another class 
for which either— . 

(a) a wage higher than that of his own class, or 
(5) a rising scale of wages terminating in a wage higher than 

that of his own class, ~~ - 

is prescribed in subclause (1), shalt pay to such employee in res- 
pect of that day— : 

(i) in the case referred to in paragraph (a), not less than the 
' daily wage calculated at the higher rate, and, ~ - 

(ii) in the case referred to in paragraph (6), not less than the 
daily wage calculated on the notch in the rising. scale imme-_ 
diately above the wage which the employee was receiving for | 
his ordinary work: 

Provided that— 

(i) the provisions of this subclause shall not apply where the 
difference between classes in term of subclause (1) is based on 

. age, experience or sex; : . 
Gi) unless expressly otherwise provided in a written contract. 

between an employer and his employee, nothing in this Deter- 
mination shal! be so construed as to preclude an employer from 
requiring his employee to perform work of another class for 
which class the same or a lower wage is prescribed than that 
prescribed for such employee. 

(4) Calculation of wages—(a) The daily wage of an employee, 
other. than a casual employee, shall be his weekly wage divided 
by— . 

(i) five, in the case of an employee who works a five-day 
week; . 

' (ii) six, in the case of every other employee. 
_ (5) The monthly wage of an employee shall be four and a 

third times bis weekly wage. 
(c) The hourly wage of an employee, other than a casual 

employee, shall be his weekly wage divided by forty-six. 

4. PAYMENT OF REMUNERATION. 

(1) Employees other than casual employees—Save as provided 
in clause 6 (4), any amount due to an employee, other than a 
casual employee, shall be paid in cash weekly or, with the con- 
sent of the employee in cash or by cheque, monthly during the 
hours of work or:within sixty minutes of ceasing work, on the 
usual pay-day of the establishment for such employee or .on 
termination of employment if this takes place before the usual 
pay-day, and such amount shall be contained in an envelope or 
container on which shali be recorded or which shall be accompa- 
nied by a statement showing— 

(a) the employer’s name; . 
(b) the employee’s name or his number on the pay roll and 

his occupation; ‘ 
(c) the number of ordinary hours of work worked by the 

employee; ‘ , / : 
(d) the number of overtime hours worked by the employee; 
(e) the employee’s wage; 
‘(f) the amount paid in respect of. work done on a Sunday or 

on a public holiday; : 
g) the details of any other remuneration arising out of the 

employee’s employment; 
(h) the details of any deductions made; 
( the actual amount paid to the employee; and 
(j) the period in respect of which payment is made; 

and such envelope or container on which these particulars are 
recorded or such statement shall become the property of the 
employee. . os 

(2) Casual employee—An employer shail pay the remuneration 
due to a casual employee in cash on termination of his employ- 
‘ment ne 
(3) Premiums—No payment shall be made to or accepted by - 

an employer, either directly or indirectly, in respect of. the 
employment or training of an employee. . . , 

(4) Purchase of goods--An employer shall. not require his 
employee to purchase any goods from him or from any shop, 
place or person’ nominated by him. 8 
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redig aan die tydperk van sy afwesigheid en bereken op. grond-- 

slag van die loon wat sodanige werknemer ten tyde van sodanige 

afwesigheid ten opsigte van sy gewone werkure ontvang het. — 

(c) Iedere bedrag wat ’n werkgewer regtens of kragtens of inge- 

volge ’n bevel van ’n bevoegde hof mag of moet aftrek. 

Wanneer ’n werknemer daarmee instem of daar ingevolge 
( 

die Bantoe (Stadsgebiede) ‘Konsolidasiewet, 1945, van hom vereis . 

word om kos en huisvesting of kos of huisvesting van sy werk- 

gewer aan te neem, ’n bedrag van hoogstens— 
Per week. Per maand, 

R R 

(1) KOS... ccc cee t cera eee ee cerene 0.80 3.47 

Gi) Huisvesting........cesseeeeees 0.40 1.73 

(iii) Kos en huisvesting........+.-++ 1,20 5.20; 

Wanneer die gewone werkure in klousule 5 voorgeskryf, 

weens korttyd verminder word, ’n bedrag van hoogstens die werk- 

nemer (uitgesonderd ’n los werknemer) se uurloon vir -elke uur 

van sodanige vermindering: Met dien verstande dat— 

(i) geen afirekking ten opsigte van korttyd wat deur ’n slapte 

in die bedryf of ’n tekort aan grondstof ontstaan, geskied nie 

tensy die werkgewer sy werknemer op die vorige werkdag kennis 

gegee het van sy voorneme om die gewone werkure te ver- 

minder; . 

(ii) ten opsigte van korttyd weens slegte weersomstandighede, 

’n. tekort aan- spoorwaens, onklaarraking van installasie of 

masijinerie of ’n onderbreking in die elektriese kragtoevoer, 

geen afirekking vir die eerste uur waarin daar nie gewerk word 

nie, geskied nie, tensy die werkgewer sy werknemer op. die 

vorige werkdag kennis gegee het dat daar geen werk sal wees 

nie. . 
. 

(f) Met die skriftelike toestemming van ’n werknemer, iedere 

bedrag wat ’n werkgewer aan “n munisipale raad of ander 

plaaslike owerheid betaal het aan die huur van ‘no huis of. aan 

huisvesting in ’n tehuis wat die werknemer in ’n lokasie of Bantoe- 

dorp onder die beheer van so ’n raad of ander plaaslike owerheid. 

bewoon. , 

5. WERKURE, GEWONE EN OORTYD-, EN BETALING 

. VIR OORTYDWERK. 

(1) Gewone werkure—n Werkgewer mag nie van ’n werknemer, 

uitgesonderd *n los werknemer, vereis of hom toelaat om’ meer 

gewone werkure te werk nie as— 

(a) in die geval van ’n werknemer. wat 

werk— . . . . . 

(i) ses-en-veertig in ’n week van. Maandag tot en met Sater- 

dag; en 
(ii) behoudens’ die bepalings van .subparagraaf (i) hiervan, 

agt op °n dag, tensy die ure op een dag hoogstens vyf is, 

wanneer die ure op enigeen van die ander dae tot agt en n 

half verleng kan word; : oe 

(b) in die geval van ’n werknemer wat vyf dae per week 

werk— 

(i) ses-en-veertig in ’n week van Maandag tot en met Vrydag, 

of van Dinsdag tot en met Saterdag; en 

(ii) behoudens die bepalings van subparagraaf (i) hiervan, 

nege en ’n kwart op ’n dag. 

(2) ’n Werkgewer mag nie van ’n los werknemer vereis of hom 

toelaat om meer gewone werkure as agt en ’n half op ’n dag te 

werk nie. ; 

(3) Etenspouses—n Werkgewer mag nie van ’n werknemer 

veteis of hom toelaat om meer as vyf uur aaneen sonder ’n 

etenspouse van minstens een uur te werk. nie, en gedurende 

sodanige pouse mag daar nie van sodanige werknemer vereis 

word of mag hy nie toegelaat word om enige werk te verrig nie, 

en. sodanige pouse maak nie deel van die gewone werkure of oor- 

tydure uit nie: Met dien verstande dat-— 

() ’n werkgewer met sy werknemer ooreen mag kom om die 

duur van sodanige pouse. tot uiters °n half-wur te verkort, en 

in dié geval en nadat die werkgewer die Afdelingsinspekteur, 

Departement van Arbeid, vir sy gebied skriftelik in kennis 

gestel het van sodanige ooreenkoms, kan die pouse aldus ver- 

kort word; , . : 

(ii} werktydperke wat onderbreek word deur pouses van 

minder as een uur, uiigesonderd waar voorbehoudbepaling () 

of (v) van toepassing is, geag word aanecenlopend te wees; 

(iii) as sodanige pouse langer as een uur 1s, enige tyd wat een 

en n kwart uur te bowe gaan,.geag word werktyd te wees; 

8 

(e) 

ses dae per week 

(5) Kos en huisvesting —Behoudens die bepalings van die Ban- 

toe (Stadsgebiede) K onsolidasiewet, 1945, mag ’n werkgewer nie 

van sy werknerner vereis om van hom of van enigiemand anders 

of op ’n plek deur hom aangewys, kos of huisvesting of kos en 

huisvesting aan te’ neem nic. . 

(6) Aftrekkings—n Werkgewer mag sy werknemer geen 

boetes oplé of bedrae van sy werknemer se besoldiging aftrek 

nie: Met dien verstande dat hy die volgende kan aftrek:— 

(a) Met die skriftelike toestemming van. sy. werknemer, 

bedrag vir ’n vakansie-, 
voorsorg- of pensioenfonds, 

vakverenigings: of van ’n werknemer se ontspanningsklub, indien 

sodanige klub op die werkgewer se perseel is. 

(b) Behoudens andersluidende bepalings in hierdie Vasstelling, 

telkens wanneer ’n werknemer om ’n ander rede as op las of 

versoek van sy werkgewer van sy werk afwesig is, ’n bedrag ewe- 

siektebystands-, versekerings-, spaar-, ” 

staatsbelasting of ledegelde van 

| 

BUITENGEWONE STAATSKOERANT, 8 SEPTEMBER 1967 

| 
(5) Board and lodging —Save as provided in the Bantu (Urban 

Areas) Consolidation Act, 1945, an employer shall not require his 

employee to board or lodge or board and lodge with him or with 
any [person or at any place nominated by him. 

O Deductions—An employer shall not levy any fines against 

his jemployee nor shall. he’ make any deductioris: from. his 

employee’s remuneration: Provided that he may make the follow- 

ing;-— os 

(4) With the. written consent of his employee,. a deduction for . 

holiday, sick benefit, insurance, savings, provident or pension 
funds, State taxes or subscriptions to trade unions or to an 
employee’s recreational club if such club is on the employer’s 

pret isses. . 

(b) Except where otherwise provided in this Determination 
whenever an employee is absent from work, other than on the 
instructions or at the request of his employer,.a deduction pro- 
portionate to the period of his absence and calculated onthe 
basis‘ of the wage which such employee was receiving in respect 
of his ordinary hours of work at the time of such absence. 

ce) A deduction of any amount which an employer by law or 
order of any competent court is required or permitted to make. 

(dt) Whenever an employee agrees or is required in terms of 
the Bantu (Urban Areas) Consolidation Act, 1945, to accept 

board and lodging of board, or lodging with his employer, a 
deduction not exceeding the amounts specified hereunder— 

Per week, Per.month, 
R 

G) Board..... cc ccc eee ere eeee 0.80 3.47 

| (ii) Lodging..........eeeeeeeeees 0.40 1.73 

| Gii) Board and lodging..2........06- 1.20 5.20; 

5 lare reduced on account of short-time, a deduction not exceeding 

the amount of the employee’s (other than a casual emiployee’s) 

hourly wage in respect of each hour of such reduction: Provided 

that— 

(i) no deduction shall be made in the case of short-time 

arising out of slackness of trade or shortage of raw material, 

unless the employer has given his employee notice on the 

previous work day of his intention to reduce the ordinary 
hours of work; - - 

| (ii) no deduction shall be made in the case of short-time 

ie Whenever the ordinary hours of work prescribed in clause 

owing to the vagaries of the weather, a shortage of railway 

trucks, a breakdown of plant or machinery or a breakdown in 

the supply of electric power, in respect of the first hour not 

worked, unless the employer has. given his employee notice on 
the previsous day that no work will be available; - 

(f) with the written consent of an employee, a deduction of 

pay amount which an employer has paid to any municipal 

ouncil or other local authority “in respect of the rent of any 

ouse or accommodation in any hostel occupied by. such 

mployee in any location or Bantu village under the control of 

such council or other local authority. TG 

5, HOURS OF WORK, ORDINARY AND OVERTIME, 
AND PAYMENT FOR OVERTIME. 

(1) Ordinary hours of work—An employer shall not require 

ier permit an employee, other than a casual. employee, to work 

more ordinary hours of work than— 

| (a) in the case-of an employee. who works,a six-day week— 

, (i) forty-six. in any week from ‘Monday to Saturday, 

| inclusive; and . / . 

(ii) subject to subparagraph (i) -hereof, eight on any day, 

| unless the hours on one day do. not exceed five, in which case 

the hours on any of the other days may be extended to eight 

and one-half; . 

(b) in the case of an employee who works a five-day week— 

(i) forty-six in any week from Monday to Friday, inclusive, 

or from-Tuesday to Saturday, inclusive; and - 

(ii) subject to subparagraph (i) hereof, nine and one-quarter . 

on any day. 

(2) An employer shall not require or permit a casual employee 

to work more ordinary hours of work than eight and one-half 

on any day. — 

(3) Meal intervals—An employer shall not require or permit 

an employee to work for more than five hours continuously 

without a meal interval of not less than one hour during which   interval such employee shall not be required or permitted to per- 

form any work, and such interval shall not form part of the 

ordinary hours of work or overtime: Provided that— 

G) an employer may agree with his employee to reduce the 

period of such interval to not less than half-an-hour, and in that 

event, and after the employer has informed the Divisional 

Inspector, Department of Labour, for his area, in writing of 

such agreement, the interval may be so reduced; 

(ii) periods of work interrupted by intervals of less than one 

hour, except when proviso (1) or (¥) applies, shall be deemed 

to be continuous; — / ; 

(ii) if such interval be longer than one hour any period in 

excess of one and one-quarter hours shall be deemed to be time   worked; 
,
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(iv) alleenlik ‘een sodanige ,pouse " gedurende die gewone 
werkure van ’n werknemer op ’n dag nie deel van die gewone 
werkure mag uitmaak nie; \ 

(v) wanneer daar, vanweé oortyd wat gewerk is, van ’n 
werkgewer vereis word om op ‘ri dag ’n tweede etenspouse aan 
*n werknemer toe te staan, sodanige pouse op versoek van die 
‘werknemer tot vyftien minute verkort mag word; 

(vi) ’n bestuurder van ’n motorvoertuig, klas L wat gedurende 
sodanige pouse geen ander werk verrig as om in die beheer van 
die voertuig te wees of te bly nie, by die toepassing van hierdie 
subklousule geag word nie gedurende sodanige pouse ie werk 

et nie 

(4) Werkure moet agtereenvolgend . wees--Behoudens die 
bepalings van subklousule (3), moet alle werkure van ’n werknemer 
op iedere dag agtereenvolgend wees. 

(5) Oortydwerk.—Alle tyd, uitgesonderd dié op ’n Sondag, wat 
’n werknemer langer’ werk as die getal gewone werkure wat in 
subklousules (1) en (2) voorgeskryf word, is oortydwerk. 

(6) Beperking van oortydwerk—n Werkgewer mag nie van. 
’n werknemer vereis of hom toelaat om langer oortyd te werk nie 
as— 

(a) in die geval van ’n los werknemer, twee uur op ’n dag: 
(5) in die geval van ’n ander werknemer, tien uur in ’n week. 

(7) Vroulike werknemers~—Ondanks andersluidende bepalings 
in hierdie klousule, mag ’n werkgewer nie van ’n vroulike werk- 
nemer vereis of haar toelaat om— 

(a) tussen 6-uur nm. en 6-uur vm. te werk nie; 
(b) op meer as vyf dae in ’n week na j-uur nm. te werk nie; 
(c) meer as twee uur oortyd op ’n dag te werk nie, met die 

uitsondering dat ’n werknemer wat ’n werkweek van vyf dae 
het, op ’n Saterdag tot vier uur oortyd mag werk, maar dan 
s6 dat die oortydwerk hoogstens tien uur in ’n week beloop} 

(d) op meer as drie agtereenvolgende dae in ’n week oortyd 
te werk nie; 

(e) op meer as sestig dae in ’n jaar cortyd te werk nie; 

(f) na voltooiing van haar gewone werkure meer as een uur. 
op ’n dag oortyd te werk nie tensy hy— 

(i) sodanige werknemer voor die middag kennis daarvan 
gegee het; of 

Gi) sodanige werknemer van ’n toereikende ete te voorsien' 
en haar genoeg tyd gelaat het om dit te nuttig voordat sy met’ 
die oortydwerk moet begin; of 

(ii) sodanige werknemer minstens vyf-en-twintig sent betyds. 
betaal het om haar in staat te stel om ’n ete te verkry en te, 
nuttig voordat sy met die oortydwerk moet begin. 

(8) Betaling vir oortydwerk—n Werkgewer moet ’n werk- . 
nemer wat oortyd werk, betaal teen minstens— 

(a) in die geval van ’n los werknemer, een en ’n derde maal : 
sy.gewone loon ten opsigte van die totale tydperk aldus deur 
sodanige-werknemer op ’n dag gewerk; 

.(b) in die geval van ’n ander werknemer, een en ’n derde 
maal sy gewone:loon ten opsigte van die totale tydperk aldus 
deur sodanige werknemer in ’n week gewerk. 

(9) Voorbehoudsbepalings—(a) Die bepalings van hierdie 
klousule is nie op ’n kampongbestuurder van toepassing nie. 

(b) Die bepalings van hierdie kiousule is nie op ’n senior 
bestuurs- of administratiewe werknemer of ’n tegniese of profes- 
sionele werknemer van toepassing nie indien en solank so .’n 
werknemer gereeld' ’n loon teen minstens R200 per maand ont- 
vang. 

(c) Die bepalings van subklousules (3), (4) en (6) is nie op ’n 
werknemer van toepassing nie terwyl hy noodwerk verrig. 

(d) Die bepalings van hierdie klousule is nie op ’n indoena of 
’n wag wie se werkgewer hom ’n dag van vier-en-twintig agter- 
eenvolgende ure ten opsigte van elke.week diens vry afgee, van 
toepassing nie: Met dien verstande dat— 

(i) hy geen bedrag van sodanige werknemer se loon ten 
opsigte daarvan aftrek nie; 

Gi) ’n werkgewer, in plaas daarvan dat hy sodanige dag aan 
sodanige werknemer vry afgee, hom dié loon betaal wat hy 
sou ontvang het indien hy nie op sodanige dag gewerk het nie, 
plus ’n bedrag van minstens dubbel sy dagloon ten opsigte van 
sodanige dag wat nie toegestaan is nie. 

(e) Die bepalings van subklousuie (3) is nie op ’n sanitére 
werknemer van toepassing nie. 

6. TAARLIKSE VERLOF. 

a) Behoudens die bepalings van subklousule (2), moet ’n 
werkgewer aan sy werknemer, uitgesonderd ’n los werknemer, 
ten opsigte van iedere voltooide tydperk van twaalf maande diens 
by hom verlof verleen— 

(a) in die geval van ’n kampongbestuurder, ’n indoena. of 
*n wag, cen-en-twintig agtereenvolgende kalenderdae; 

(b) in. die geval van iedere ander werknemer, veertien 
agtercenvolgende kalenderdae; 

en moet hy sodanige werknemer ten opsigte van sodanige verlof 
betaal— 

(i) in die geval van ’n werknemer in paragraaf (a) vermeld, 
’n bedrag van minstens drie maal die weekloon waarop hy met 
ingang van die eerste dag van die verlof geregtig is; 

(ii) in die geval van ’n werknemer in paragraaf (b) bedoel, 
’n bedrag van minstens.twee maal die weekloon waarop hy met . 
ingang van die eerste dag van die verlof geregtig is: 

(iy) only one such interval during the ordinary hours of 
work of an employee on any day shall now form part of the 
ordinary hours of work; : 

- (v) wher on any day by reason of overtime work an 
. employer is required to give an employee a second meal inter- 

val, such interval may, at the request of the employee, be 
reduced to fifteen minutes; 

(vi) a driver of a motor vehicle, class I, who during such 
interval does not work other than being or remaining in charge 
of the vehicle shall be deemed for the purposes of this sub- 
clause not to have worked during such interval. 

(4) Hours of work to be consecutive—Save as provided in sub- 
clause (3), all hours of work of an employee on any day shall be 
consecutive. 

(5) Overtime. —Alt time worked, other than on a Sunday, 
in excess of the number of ordinary hours of. work prescribed in 
subclauses (1) and (2) shall be overtime. 

(6) Limitation of overtime-—~An employer shall not require or 
permit an employee to work overtime for more than— 

(a) in the case of a casual employee, two hours on any day; 

(6) in the case of any other employee, ten hours in any week. 

(7) Female employees.—Notwithstanding anything to the con- 
trary contained in this clause, an employer shall not require or 
permit a female employee to work— 

(a) between 6 o’clock p.m. and 6 0 -clock a.m; 

(b) after.one o’clock p.m. on more than five days a week; 

{c) overtime for more than two hours on any day, except 

that an employee who works a five-day week may work up to 
four hours overtime on a Saturday, but so that ten hours are 
not exceeded in any week; 

(ad) overtime on more than three consecutive days in any 
week; 

{e) overtime on more than sixty days in any year; 

(f) overtime after completion of her ordinary hours of work 
for more than one hour on any day unless he has— 

(i) before midday given notice thereof to such employee; or 

Gi) provided such employee with an adequate meal and 
allowed her sufficient time to have it before she has to com- 
mence overtime; or 

(iii) paid such employee not less than twenty-five cents in 
sufficient time to enable her to obtain and have a meai before 
overtime is due to commence. 

(8) Payment for overtime——An employer shall pay an employee 
who works overtime at a rate of not less than— 

‘(a) in the case of a casual employee, one and one-third 
times his ordinary wage in respect of the total period so worked 
‘by such’ employee: on’ any day; ~~ 

(b) in the case of any other employee, one and one-third 
times his ordinary wage in respect of the total period so worked 
by such employee in any weck. 

(9) Savings—{a) The provisions of this clause shall not apply 
| to a compound manager. 

(b) The. provisions of this clause shali not apply to a ‘senior 
| managerial, professional or administrative employee if and for so 
‘long as such an employee is in receipt of a regular wage at a rate 

  
: Of not less than R160 per month. 

(c) The provisions of subclauses (3), (4) and (6) shall not apply 
; to an employee while he is engaged on emergency work. 

(d) The provisions of this clause shall not apply to an induna 
‘or a watchman whose employer grants him a day off of twenty- 
four consecutive hours in respect of every week of employment: 
‘Provided that— 

() he makes no deduction from such employee’s wage. in 
respect thereof; 

(ii) an employer may, in lieu of granting such employee any 
such day off, pay him the wage which he would have received 
if he had not worked on such day, plus an amount of not less 
than double his daily wage in respect of such day not granted. 

(e) The provisions of subclause (3) shall not apply to a sanita- 
tion employee. 

6. ANNUAL LEAVE. 

(1) Subject to the provisions of subclause (2), an employer shall 
grant to his employee, other than a casual employee, in respect 
of each completed period of twelve months of employment with 
him— | - 

: (a) in the case of a compound manager, an induna or a watch- 
man, twenty-one consecutive calendar days’ leave; 

(6) in the case of every other employee, fourteen consecu- 
' tive calendar days’ leave, 

and shall pay such employee in respect of such leave— 

: @) in the case of an employee referred to in paragraph (a), 
an amount of not less than three times the weekly wage to 

- which he is entitled as from the first day of the leave; 

(i) in the case of an employee referred to in paragraph (b), 
‘an amount of not less than double the weekly wage to. which 
| be is entitled as from the first day of the leave: 

9
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Met dien verstande dat by die toepassing van’ hierdie kKlousule 

die’ weekloon van ’n werknemer wat stukwerk verrig, bereken 

word op die grondslag uiteengesit in artikel 20 (5) (a) van die 
Wet op Fabrieke, Masjinerie en Bouwerk, 1941. 

(2) Die verlof voorgeskryf in subklousule (1), moet verleen 

word op ’n tyd wat die werkgewer bepaal: Met dien verstande 

dat— 

(i) as sodanige verlof nie eerder verleen is nie, dit behou- 

dens die bepalings van subklousule (3) so verleen moet word 

dat dit begin binne vier maande na voltooiing van die twaalf 

maande diens waarop dit betrekking het; of dat, as die werk- 

gewer en sy werknemer voor die. versiryking van genoemde 

tydperk van vier maande skriftelik daartoe ooreengekom het, 

die werkgewer sodanige verlof aan die werknemer moet _ver- 

leen met ingang van ’n datum uiterlik twee maande na die 

verstryking van genoemde tydperk van vier.maande; : 

(ii) die. tydperk van. verlof nie met sickteverlof wat ingevolge 

kKlousule 7 verleen is of, tensy die werknemer dit versoek en 

die werkgewer skriftelik daartoe instem, met ’n tyéperk van 

militére opleiding ingevolge die Verdedigingswet, 1957, mag 

saamval nie; oo , 

(iii) as Nuwejaarsdag, Gocie WVrydag, Hemelvaartdag, 

Geloftedag of Kérsdag binne die tydperk van sodanige verlof 
_val, daar vir elke sodanige vakansiedag nog ’n .werkdag by 
gemelde tydperk gevoeg moet word as ’n verdere tydperk van 

verlof en dat die werknemer vir elke sodanige dag wat byge- 

voeg. word, ’n bedrag van minstens sy dagloon betaal moet 

word; - : . . 

(iv) ’n werkgewer al die dae geleentheidsverlof wat op die 

skriftelike versoek van sy werknemer met volle betaling aan 

hom verleen is gedurende die tydperk van twaalf maande 

‘diens waarop die verloftydperk betrekking het, van sodanige 
verloftydperk kan aftrek. : : 

(3). (a) Op die skriftelike versoek van sy werknemer kan ’n 

werkgewer die verlof oor ’n tydperk van hoogstens’ vier-en- 

twintig maande diens laat oploop; Met dien verstande— : 

(i) dat sodanige werknemer so ’n versoek doen binne vier 

maande na verstryking van die eerste tydperk van twaalf 
maande diens waatop die verlof betrekking het;.en 

- - Gi) dat die werkgewer die datum van ontvangs van sodanige 

. yersoek daarop aanbring en dit onderteken en die versoek vir 

minstens drie jaar bewaar vanaf sodanige datum of vanaf die 

datum van verstryking van die eerste tydperk van twaalf 

‘maande diens waarop die verlof betrekking het, en wel vanaf 
die jongste van dié twee datums. : 

(b) Die bepalings van subklousule (2) is mutatis mutandis van 
toepassing op die verlof in hierdie subklousule bedoel. 

(4) Die besoldiging ten opsigte van die verlof voorgeskryf in 

subklousule. (1), gelees met subklousule (3), moet uiterlik op die 

laaste werkdag voor die aanvangsdatum van die verlof betaal 

word. . Co oo 

(5) Aan.’n werknemer wie se diens gedurende enige dienster- 

myn van twaalf maande eindig voordat die verloftydperk voor- 

geskryf in subklousule (1), ten opsigte van so ’n termyn opgeloop 

het, moet daar by sodanige diensbedindiging, benewens ander 

besoldiging wat aan hom verskuldig mag wees, vir elke voltocide 

maand van sodanige dienstermyn ‘n bedrag betaal word van 

minstens— me co 

(a) in die geval van ’n werknemer in paragraaf (a) van sub- 
klousule (1) bedoel, een vierde van die weekloon; en 

(b) in die geval van ’n werknemer in paragraaf (b) van sub- 
klousule (1) bedoel, een sesde van die weekloon -. _ 

wat hy onmiddellik voor ‘die datum van sodanige diensbeéindi- 

ging ontvang het: Met dien verstande dat. ’n werkgewer ten 

opsigte van ’n: verloftydperk wat. hy ingevolge die vierd. voor- 

behoudsbepaling van subklousule (2) aan °n werknemer verleen 

het, ’n eweredige bedrag kan aftrek; en voorts met dien verstande 

dat ’n werknemer— _ - : Lo 

(i) wat sy diens verlaat sonder om dié kennis te gee en dié 

kennisgewingstermyn uit te dien wat by klousule 12 voorge- 

skryf, word, tensy die werkgewer van sodanige kennisgewing 

afgesien het of tensy die werknemer sy werkgewer betaal het! 
in. plaas daarvan om aldus kennis te gee; of - 

(ii) wat sy diens sonder ’n regsgeldige rede verlaat; of 
Gil) wat- sonder kennisgewing deur sy werkgewer ontslaa: 

word om ’n rede wat vir sodanige ontslag sonder kennisgewin, 

regsgeldig is, / 

op geen betaling uit hoofde van-hierdie ‘subklousule geregtig i 

nie. : Se Se 

(6) ‘ni Werknemer wat geregtig geword het op ’n tydperk va: 

verlof voorgeskryf in subklousule (1), gelees met subklousule. (3), - 

en wie se diens cindig voordat sodanige verlof verleen is, moe 

by sodanige diensbetindiging die bedrag betaal word wat hy ten 

opsigte van die verlof sou ontvang het as die verlof op die datum 

van diensbeéindiging aan hom verleen was. : | 

(7) By die toepassing van hierdie Klousule word die uitdruk- 

king ,, diens” goag ook te omvat— ; 

(a) enige .tydperk ten opsigte waarvan ’n werkgewer n werk: 

. nemer ingevolge klousule 12 betaal in plaas van kennis te gee; 

(b) enige tydperk wat ’n werknemer afwesig is— a 

(i) met verlof ingevolge hierdie klousule; 
(ii) met siekteverlof ingevolge klousule 7; 
(iii) op las of versoek van sy werkgewer, ~ 

en wel tot ’n totaal, in enige- jaar, van hoogstens tien: weke, ¢n 
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Provided that for the purpose ‘of’ this clause the weekly wage of 
any employee who is engaged on piece-work shall be calculated 
on] the basis set out in section 20 (5) (a) of the Factoties, Mac- 
hinery and Building Work Act, 1941. 

. (2) The leave prescribed in subclause (1) shall be granted at a 
time to be fixed by the employer: Provided that— : 

(i) if such leave has not been granted earlier, it shali, save as 
provided in subclause (3), be granted so as to commence within 
four months after the completion of the twelve months of 
eraployment to which it relates or, if the employer and em- 
ployee have agreed thereto, in writing, before the expiration 
of the said period of four. months, the employer shall grant 
such leave to the employee as from a date not later than two 

months after the expiration of the said period. of four months; 

(ii) the petiod of leave shall not be concurrent with sick leave 
granted in- terms of clause 7 nor, unless the employee so 
requests and the employer agrees in writing, with any period of 

| military training under the Defence Act, 1957; . 

| ii) if New Year's Day, Good Friday, Ascension Day, the 
| Day of the Covenant or Christmas Day falls within the period 
of such leave, another work day shall, for each such holiday, 
be added to the’ said period as a further period of leave and 
the employee shall be paid an amount of not less than his 
daily wage in respect of each such day added; . . : 

(iv) an employer may set off against. such period of leave 
any days of occasional leave granted on fuli pay to his em- 
ployee at such employee’s written request during the period of 
twelve, months of employment to which the period of lIeave 
relates. 

(3) (a) At the written request of his employee, an employer 
may permit the leave to accumulate over a period of not more 
than twenty-four months of employment: Provided— 

(i) that the request is made by such employee not later than 
four months after the expiry. of the, first period of tweive 
months of employment to which the leave relates; and . 

(ii) that the date of the receipt of the request is endorsed on 
the request over his signature by the employer, who shall 
retain the request for a period of not less than three years 
from such date or the date of the expiry of the first period of 

twelve months of employment to which the leave relates, 
whichever is the later. De 

(b) The: provisions of subclause (2) shall mutatis mutandis 
apply to the leave referred to in this subclause. - 

(4) The remuneration in respect of the leave prescribed in 

subclause (1), read with subclause (3), shall. be paid not later than 

the last work day before the date of commencement of the leave. 

(5)-An employee whose employment terminates -during any 

period of twelve months of employment before the period. of 

leave prescribed’ in subclause (1) in respect of that pericd has 

accrued shall, upon such termination’ and in addition to any 

other remuneration: which may be due to him, be paid in respect 
of each completed month of such period of employment an 
amount of not less than—- : / 

(a) in the case of an employee referred to in paragraph (a) 
of subclause (1), one-fourth; and, 

(b) in the casé of an employee referred to in paragraph (6) 

of subclause (1), one-sixth, . oO 

of the weekly wage he was receiving immediately before the date 

of such termination: Prévided that an employer may make a 

proportionate deduction in respect of any period of leave granted 

to an- employee in terms of the fourth proviso to subclause (2) 
and provided further that an employee— 

(i) who leaves ‘his employment without having given and 

served the period of notice prescribed in clause 12; unless the 

employer has waived such notice or the employee has paid the 

employer in lieu of notice; or . 

’ Gi) who leaves his employment without cause recognised by 

law as sufficient; or : 

(ii) who is dismissed by his employer without notice for 

any cause recognised by law as sufficient for such dismissal 
without notice, — 4 

shall not be entitled to any payment by virtue of this subclause. 

(6) An employee who has become entitled to a period of leave 

prescribéd in subclause (1), read with subclause (3), and whose 

employment terminates before such leave has been granted, shall 

upon such termination be paid the amount he would have 

received in-tespect of the leave, had the leave been granted to 

him as at the date of the termination. 

(7) For the purpose of this clause the expression “ employ- 

ment” shall be deemed too include— ; ., 

(a) any period in respect of which an employer, in terms. of 

clause 12, pays an employee in lieu of notice; : 

(b) any period during which an employee is absent— 

(i) on leave in terms of this clause; : 

(ii) on‘sick leave in terms of clause 7; . 

(ii) on the instructions or at the request of his employer, 

amounting in the aggregate in any year to not more than ten 

weeks; and _ - oe oe :
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(c) enige tydperk wat ’n werknemer afwesig is vir militére 
opleiding ingevolge die Verdedigingswet, 1957: Met dien ver- 
stande dat *n werknemer nie geregiig is om meer as vitr 
maande van een sodanige opleidingstydperk as diens te eis 
nis, 

en word diens geag te begin— 

(i) in die geval van ’n werknemer wat, voor die inwerking- 
‘treding van hierdie Vasstelling, kragtens enige wet op ’n tyd- 
perk van jaarlikse verlof geregtig geword het, op die datum 

‘“waarop sodanige werknemer laas kragtens sodanige wet op 
verlof geregtig geword het; 

Gi) in die geval van ’n werknemer wat voor die datum van 
inwerkingtreding van hierdie Vasstelling in diens was en op 

. wie enige wet wat vir jaarlikse verlof voorsiening maak, van 
toepassing was maar wat nog nie daarkragtens op ’n tydperk 
van verlof geregtig geword het nie, op die aanvangsdatum 
van sodanige diens; OS 

(ii) in die geval van ’n ander werknemer, op die datum 
waarop sodanige werknemer by sy werkgewer in diens geiree 

-het of op die datum van inwerkingtreding van hierdie Was- 
stelling, en wel op die jongste van die twee datums. 

- (8) (a) Ondanks andersluidende bepalings in hierdie klousule, 
kan ’n werkgewer vir die doel van jaarlikse veriof te eniger tyd, 
maar hoogstens cen maal in ’n tydperk van twaalf, maande, sy 
bedryfsinrigting sluit vir veertien agtereenvolgende kalenderdae 
plus alle addisionale dae wat moontlik uit hoofde van die derde 
voorbehoudsbepaling van subklousule (2) daarby gevoeg moet 
word. 

_ (b) ’n Werknemer wat op die sluitingsdatum van ’n bedryfs- 
inrigting ingevolge paragraaf (a) nie op die’ volle tydperk van: 
die jaarlikse verlof voorgeskryf.in subklousule (1) (4), geregtig is: 
nie, moet ten opsigte van verlof wat aan hom verskuldig is, deur: 
sy werkgewer betaal word op die grondslag in subklousule (5)’ 
voorgeskryf, en vir die doe! van die jaarlikse verlof daarna word: 
sy diens géag te begin op die datum waarop die bedryfsinrigting: 
aidus shuit. 

; 7. SEK TEVERLOF. 

- (1) Behoudens die bepalings van subklousule (2), moet. ’n 
werkgewer aan -sy werknemer, uitgesonderd ’n los werknemer, | 
wat weens ongeskiktheid van die werk afwesig is, siekteverlof 
verleen— 

(a) in die geval van ’n -werknemer wat ’n werkweek van vyf 
dae het, altesaam minstens twintig werkdae, en 

(b) in die geval van iedere ander werknemer, altesaam min- 
' sténs viet-en-twintig werkdae , 

gedurende elke tydkring van vier-cn-twintig agtereenvolgende 
maande diens by hom, en moet hy sodanige werknemer ten cp- 
sigte van elke tydpeik van afwesigheid ingevolge hierdie sub- 
klousule minstens die loon betaal wat hy sou ontvang het as hy 
gedurende sodanige tydperk gewerk het: Met dien versiande dat— 

' ( gedurende die cerste vier-en-twintig agtereenvolgende 
“ maande diens, *n werknemer nie op meer siekteverlof met 

volie betaling geregtig is nie as, in die geval van ’n werknemer 
met ’n werkweek van vyf dae, een werkdag ten opsigte van 
elke voltooide tydperk van vyf weke diens en, in die geval van 
’n ander werknemer, een werkdag ten opsigte van elke voltooide 
maand diens; , 

(ii) hierdie klousule nie van toepassing is nie op ’n werk- 
nemer op wie sé skrifielike versoek *n werkgewer bydraes wat 
minsiens gelyk is aan dié wat die werknemer self bydra, betaal 
aan ‘n fonds of organisasie wat die werknemer aanwys en 
wat die werknemer waarborg dat, in geval van sy ongeskikt- 
heid in die omstendighede in hierdie klousule vermeid, altesaam 
minstens die ekwivalent van sy loon vir twintig of vier-en-twin- 
tig werkdae, na gelang van die geval, in elke tydkring van vier- 
en-twintig maande diens aan hom betaal sal word, met dié uit- 
sondering dat, gedurende die eerste vier-en-twintig maande wat 
die werknemer bydraes betaal, die gewaarborgde koers verlaag 
kan word maar nie tot minder nie as die aanwaskoers vermeld 
in die eerste voorbehoudsbepaling van hierdie subklousule; 

(iii) waar ’n werkgewer ingevolge ’n wet gelde vir hospitaal- 
of mediese behandeling ten opsigie van ’n werknemer moet be- 
taal en sodanige geide wel betaal, die bedrag wat aldus betaal 
is, afgetrek kan word van die bedrag wat ingevolge hierdie 
klousule ten onsigte van afwesighcid weens ongeskiktheid ver- 

. skuldig is; 
Gv) indien daar by °n ander wet van ’n werkgewer vereis 

word om ’n werknerner sy volle Icon te betaal ten opsigte 
van.’n tydperk van ongeskiktheid waarvoor~ hierdie klousule 
voorsiening maak, die bepalings van hierdie klousule nie van 
toepassing is nie. : 

(2)’n Werkgewer mag, as ’n opskortende voorwaarde vir 
die betaling, deur hom, van ’n bedrag wat ’n werknemer krag- 
tens hierdie klousule eis ten opsigte van enige afwesigheid van sy 
werk— : 

(a) vir ’n tydperk van langer as drie agtereenvolgende 
kalenderdae; of 

(6) op die werkdag onmiddellik voor of die werkdag onmid- 
dellik na ’n Sondag of Nuwejaarsdag, Goeie Viydag, Hemel- 
vaaridag, Geloftedag of Kersdag, . 

van die werknemer vereis om ’n sertifikaat voor te 1¢ wat deur ’n 
getegistreerde mediese praktisyn onderieken is en wat die aard en 
duur van die werknemer se ongeskiktheid meld: Met dien ver- 
siande dat, wanneer ’n werknemer gedurende enige tydperk van   

(c} any pericd during which an employee is. absent under- 
‘going military training in pursuance of the Defence Act, 1957: 
Provided that an émployee shall not be entitled to claim as 
employment more than four months of any one period of such 
training, 

and employment shali be deemed to commence— 

(i) in the case of an employee who had before the coming 
into force of this Determination become entitled to a period of 
annual Jeave in terms cf any law on the date on which such 
employee last became entitled to such leave under such law; 

(i) in the case of an employee who was in employment 
béfore the coming into force of this Determination and to whom 
any law providing for annual leave applied but who had not 
become entitled to a period of leave in terms thereof, on the 
date on which such employment commenced; : 

(iii) in the case of any other employee, on the date on which 
such employee entered his employer’s service or on the date 
of the coming into force of this Determination, whichever is 
the later. . . 

(8) (a) Notwithstanding anything to the contrary contained in 
this clause, an employer may for the purpose of annual leave at 
any time, but not more than once in any period of twelve months, 
close his establishment for fourteen consecutive calendar days 
plus any additional days that may have to be added by virtue 
of the third proviso to subclause (2). . 

(b) An employee who at the date of the closing of an establish- 
ment in terms of paragraph (a) is not entitled to the full period of 
annual leave prescribed in subclause (i) (6) shall, in respect of 
any leave due to him, be paid by his employer on the basis set 
out in subclause (5), and for the purpose of annual leave: there- 
after his employment shall be deemed to commence on ‘the date 
of such closing of the establisnment. 

4 

7. SICK LEAVE. 

(1) Subject to the provisions of subclause (2), an employer shall 
grant to his employee, other than a casual employee, who is 
absent from work through incapacity— 

(a) in the case of an employee who works a five-day week, 
not less than twenty work days’; and . 

(b) in the case of every other employee, not less than twenty- 
four work days’, — . . 

sick leave in the aggregate during each cycle of twenty-four 
consecutive months of employment with him, and shall pay such 

‘employee in respect of any period of absence in. terms of this 
subclause not less than the wage he would have received had he 

' worked during such period: Provided that— 

() in the first twenty-four consecutive months of employ- 
ment an employee shall not be entitled to sick leave on full pay 
at a rate of more than, in the case of an employee who works a 
five-day week, one work day in respect of each completed 
period of five weeks of employment and, in the case of any 
other employee, one work day in respect of each completed 
month of employment; 

(ii) this clause shall not apply to an employee at whose 
written request an employer makes contributions, at least equal 
to those made by the employee, to any fund. or organisation 
nominated by the employee, which fund or organisation guaran- 
tees to the employee in the event of his incapacity in the circum- 

. stances set out in this clause the payment to him of not less 
than in the aggregate the equivalent of his wage for twenty or 
twenty-four work days, as the case may be, in each cycle of 
twenty-four months of empioyment, except that during the first 
twenty-four months of the payment of contributions by the 
employee the guaranteed rate may be reduced but.to not less 
than the rate of accruel set out in the first proviso to this sub- © 
clause; ‘ 

Gii) where an employer is by any law required to pay fees 
for hospital or medical treatment in respect of an employee, 
and pays such fees, the amount so paid may be set off against 
the payment due in respect of absence owing to incapacity in 
terms of this clause; 

(iv) if in respect of any period of incapacity covered by this 
clause an employer is required by any other law to pay to an 

. employee his full wages, the provisions of this clause shall not 
apply. o 

(2) An employer may, as a condition precedent to the payment 
by him of any amount claimed in terms of this clause by an 
employee in respect of any absence from work— , 

-(a) for a period covering more than three consecutive 
‘calendar days; or 

_ (5) on the work day immediately preceding or the work day 
immediately succeeding a Sunday- or New Year’s Day, Good 
Friday, Ascension Day, the Day of the Covenant or 
Christmas Day, 

equire the employee to produce a certificate signed by a registered 
medical practitioner stating the nature and duration of the 
employee’s incapacity: Provided that when an employee has during 
any pericd of up to eight consecutive weeks received payment in 

lt
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hoogstens agt agtereenvolgende weke by twee of meer geleenthede 

betaling ingevolge hierdie klousule ontvang het sonder om so ’n 

sertifikaat voor te 1é, sy werkgewer gedurende die tydperk van 

agt agtereenvolgende weke onmiddellik na die laaste sodanige ge- 

leentheid van hom mag vereis om so ’n sertifikaat ten opsigte 

van enige afwesighsid voor te 1é. , 
(3) Wanneer ’n werknemer gedurende die. eerste tydkring van 

vier-en-twintig maande diens by dieselfde werkgewer weens on- 

geskiktheid vir ’n langer tydperk afwesig is as die siekteverlof wat 

hom: ten tyde van sodanige ongeskiktheid toekom, is hy geregtig 

op betaling vir slegs dié siekteverlof wat hom dan teekom; maar 

sy werkgewer moet, as hy dit nie reeds gedoen het nie, by ver- 

siryking van gemelde tydkring of by _diensbeéindiging voor 

sodanige verstryking, hom ten opsigte van sodanige langer tydperk 

van afwesigheid weens ongeskiktheid uitbetaal vir sover die siek- 

teverlof wat hy ten tyde van sodanige verstryking of beéindiging 

toekom, nog nie geneem is nie. es 

(4) By die toepassing van hierdie klousule— 

(a) word die uitdrukking ,, diens” geag ook te omvat— 

(i) enige tydperk wat °n werknemer afwesig is— 

(aa) met verlof ingevolge klousule 6; 
(bb) op las of versoek van sy werkgewer; 
(cc) met siekteverlof ingevolge subklousule (1), 

en wat in-enige jaar altesaam hoogstens tien weke beloop, en 

(ii) enige tydperk wat ’n werknemer afwesig is vir militére 

opleiding ingevolge die Verdedigingswet, 1957: Met dien_ ver- 

-stande dat ’n werknemer nie geregtig is om meer as vier maande 

- van een sodanige opleidingstydperk as diens te eis nie, . 

en word enige tydperk van diens by. dieselfde werkgewer on- 

middellik voor die datum van inwerkingtreding van hierdie Vas- 

stelling geag diens ingevolge hierdie Vasstelling te wees, en word 

alle siekteverlof wat met volle betaling aan so ’n werknemer ge- 

durende sodanige tydperk verleen ‘is, geag ingevolge hierdie Vas- 

stelling verleen te wees; : . 

(b) beteken .,, ongeskiktheid”” , onvermoé om te werk weens 

siekte of ’n besering,. uitgesonderd dié veroorsaak deur *n 

werknemer se eie wangedrag: Met dien verstande dat werkon- 

-vermoé wat veroorsaak is deur. ’n ongeluk waarvoor ver- 

goeding’ betaalbaar is ingevolge die Ongevallewet, 1941, geag 

word ongeskiktheid te wees slegs ten opsigte van ’n tydperk 

van werkonvermoé waarvoor geen bedrag in verband met on- 

geskiktheid kragtens daardie Wet betaalbaar is nie. * 

8. OPENBARE VAKAN SIEDAE EN SONDAE. 

(1) Behoudens die bepalings van klousules 4 (6) en 6 (2), moet 

’n werkgewer aan ’h werknemer wat nie op Nuwejaarsdag, Goeie 

Vrydag, Hemelvaartdag, Geloftedag of Kersdag werk nie, min- 

stens sy weekloon betaal vir die week waarin so *n dag val. 

(2) Wanneer ’n werknemer op Nuwejaarsdag, -Goeie ’ Vrydag, 

Hemelvaartdag, Geloftedag of Kersdag. werk, moet sy werkge- 

wer hom, behoudens die bepalings van Klousule 4 (6), vir die 

week waarin so ’n dag val, minstens sy wéekloon betaal, plus sy 

uurloon vir elke uur of deel van ‘n uur wat die werknemer 

altesaam op so ’n dag gewerk het: Met dien verstande dat, waar 

daar van ’n werknemer vereis word of hy toegelaat word om 

minder as vier uur op so ’n dag.te werk, hy geag word vier uur 

te gewerk het. 

(3) Wanneer *n werknemer op ’n Sondag werk, moet sy werk- 

gewer of— / 

(a) die werknemer— 

(i) indien hy aldus vir ’n tydperk van hoogstens vier uur 

werk, minstens sy dagloon betaal, 0 
(ii) indien hy aldus vir ’n tydperk van meer as vier uur werk, 

teen minstens dubbel sy gewone loon ten opsigte van dic hele 

tydperk wat hy op sodanige Sondag werk of minstens dubbel 

sy dagloon betaal, en wel die bedrag wat die grootste is, of 

(b) om teen minstens een en. ’n derde maal sy gewone loon 

betaal ten opsigte van die hele tydperk wat hy op sodanige 

Sondag werk en hom binne sewe dae vanaf sodanige Sondag 

een dag verlof verleen en hom ten opsigte daarvan minstens sy 

dagloon betaal: Met dien verstande dat, waar daar van sodanige 

werknemer vereis of hy toegelaat word om minder as vier uur 

op sodanige Sondag te werk, hy geag moet word vier uur te 

gewerk het. - 

(4) Hierdie klousule is nie van toepassing nie— 

(a) op ’n senior bestuurs- of administratiewe werknemer of 

’n tegniese of professionele werknemer indien en vir solank a: 

wat sodanige werknemer gereeld *n-loon teen rhinstens R20 

per maand ontvang; mo, 2s 

(b) op ’n los werknemer, ’n kampongbestuurder, ’n indoen: 

of ’n wag. 

9, STUK WERK. 

(1) ’n ‘Werkgewer mag, nadat hy minstens een week voor 

kennis aan sy werknemer gegee het, ’n stukwerkstelsel invoer en, 

sodanige werkgewer moet, behoudens die bepalings van klousul 

4 (6), sy werknemer wat volgens sodanige stukwerkstelsel werk, 

teen die besoldiging betaal wat ooreenkomstig sodanige stelsel vai 

toepassing is: Met dien verstande dat die werkgewer, ongeag die 

hoeveelheid werk wat verrig is, die werknemer moet betaal— 

(a) in die geval van ’n ander werknemer as ‘n los werk: 

nemer, vir elke week waarin stukwerk verrig word, minstens 

die bedrag wat hy so ’n werknemer vir daardie week sou moet 

betaal het as hy hom ’n tydloon betaal het; 
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terms of this clause on two or more’ occassions without pro- 
ducing such a certificate his employer may during. the period of 
eight consecutive weeks immediately succeeding the last such 
octasion require him to produce such a certificaté in respect of 
any absence. - , - oe . 

(3) Where, during the first cycle of twenty-four months of 
employment with the same employer, an employee is absent owing” 

‘to| incapacity for a period in excess of any sick leave accrued at 
the time of such incapacity, he shall be ‘entitled to be paid in 
respect of only such leave as has so accrued; but his employer 
shall, if he has not previously done so, at the expiry of the said 
cycle of employment or on termination of employment before 
such expiry pay him in respect of such excess period of absence 
owing to incapacity to the extent to which sick leave, accrued at 
such expiry or termination, had not been taken. 

(4) For the purpose of this clause the expression— 
(a) “employment” shall be deemed to include— 
Gi) any period during which an employee is absent— 

(aa) on leave in terms of clause 6; . 
-(bb) on the instructions or at the request of his employer; 
(cc) on sick leave in terms of subclause (1), 

amounting in the aggregate, in any -year, to not more than ten 
eeks, and — , oS ma : 

(ii) any period during which an employee is absent, under- 

going military training in pursuance of the Defence Act, 1957: 

Provided that an employee shall not be. entitled to claim .as 

employment more than four months of any one period‘ of such 

training, _ : ‘ . 

nd any period of employment which an employee has had with 

Ihe same employer immediately before. the date of the coming 

into force of this Determination shall for the purpose ‘of this 

Jause be deemed to:be employment under this Determination, 

-and any sick leave on full pay granted to such an employee during 

such period shall:be deemed to have been granted under this 
etermination; : : / 

(b)-“ incapacity” means inability to work owing to any sick-. 

ness or injury other-than that caused by an employee’s own 

misconduct: -Provided that any inability to work caused by an 

accident for which compensation is payable under the Work- 

men’s Compensation Act, 1941, shall be deemed to be incapa- 

city only in respect of any period of inability to work for which 

no amount in regard to disablement is payable in terms of that 

ct. 

8. PUBLIC HOLIDAYS AND SUNDAYS. 

(1) Subject to the provisions of clauses 4 (6) and 6 (2), if an 

employee does not work on- New Year’s Day, Good Friday, 

Ascension Day, the Day of the Covenant or Christmas Day, his 

employer shall pay him for the week in which such day falls not 

less than his weekly wage. : 
(2) Whenever an employee works on New Year’s Day, Good | 

Friday, Ascension Day, the Day of the Covenant or Christmas 

Day his employer shall, save as provided in clause 4 (6), pay him 

for the week in which such day falls not less than his weekly wage, 

plus his hourly wage for each hour or part of an hour worked by 

the employee in the aggregate on such day: Provided that where 

such an employee is required or permitted to work for less 

than four hours on such day he shall be deemed to have worked 

for four hours. 

(3) Whenever an employee works on a Sunday, his employer 

shall either— : : 

(a) pay the employee— 

(i) if he so works for a period not exceeding four hours, not 

less than his daily wage; 
(ii) if he so works for a period exceeding four hours, at a 

rate not less than double his ordinary wage in respect of the 

total period worked by him on such Sunday, or not less than 

double his daily wage, whichever is the greater; or 

(b) pay him at a rate not Jess than one and one-third times his 

ordinary wage in respect of the total period worked by him on 

such Sunday, and grant him within seven days of such Sunday 

one day’s leave and pay him in respect thereof not less than 

his daily wage: Provided that where such an employee is. re- 

quired or permitted to work for less than four hours on such 

Sunday he shall be deemed to have worked for four hours. . 

(4) This clause shall not apply— co. 

(a) to a senior managerial, professional or administrative 

employee if and for so long as such employee-is in receipt of a 

_ regular wage at’a rate of not less than R180 per month; 

(b) to a casual employee, a compound manager, an induna 

or a watchman. 

9. PIECE-WORK. — 

(1) An employer may, after at ‘least one week’s notice to: his 

employee introduce any piece-work system and, save as provided 

in clause 4 -(6), such employer shall pay-his employee, who is 

employed on such piece-work system, remuneration at the rates 

applicable under such system: Provided. that, irrespective of the 

quantity of work done, the employer shall pay such employee not 

less than— . 

_(@ in ‘the case. of an employee other than a -casual 

émployee, in respect of each week in which piece-work is 

performed, the amount which he would have been required to 

pay such employee for that week had he been remunerated 

on the basis of time worked; .  
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(b) in die geval van ’n los werknemer, vir elke dag waarop 
-stukwerk verrig word, minstens die bedrag wat hy so ’n werk- 
nemer vit daardie dag sou moet betaal het as hy hom ’n tyd- 
loon betaal het. 

(2) ’n Werkgewer moet ’n lys van die besoldiging bedoel in 
subklousule (1), op ’n opvallende plek in sy bedryfsinrigting op- 
geplak hou. : . 

(3) ’n Werkgewer wat voornemens is om “n bestaande stuk- 
werkstelsel of die besoldiging wat daarvolgens van toepassing is, 
af te skaf of te wysig, moet aan sy werknemers wat volgens 
sodanige stelsel werk, minstens een kalendermaand kennis van 
sodanige voorneme gee: Met dien verstande dat ’n werkgewer 
en sy werknemer oor ’n langer kennisgewingtermyn ooreen kan 
kom, en in so ’n geval mag die werkgewer nie vir ’n korter ter- 
myn as dié waaroor daar ooreengekom is, kennis gee nie. i 

(4) Ondanks andersluidende bepalings in hierdie klousule, hoef 
’n werkgewer nie ’n los werknemer kennis te gee van sy voor- 
neme om ’n stukwerksteisel in te voer of af te skaf of te wysig. 
nie. 

10. UNIFORMS, CORPAKKE EN BESKERMENDE KLERE. 

’n Werkgewer most alle uniforms, oorpakke, rubberstewels of 
ander beskermende klere wat-hy van sy. werknemer vereis om te 
dra of wat hy ingévolge enige wet verplig is om aan sy werk: 
nemer te verskaf, gratis verskaf en.in ’n bruikbare en sindelike 
toestand hou; en-alle sodanige uniforms, oorpakke, rubberstewels 
of ander beskermende klere bly. die eiendom van die werkgewer: 
Met dien verstande dat ’n werkgewer van ’n werknemer kan ver- 
eis om sodanige uniform, oorpak of beskermende klere te was of 
te was en te stryk en.in so ’n’ geval moet die werkgewer so ’n 
werknemer ’n toelae van minstens vyftien sent per week betaai. 

11. VERBOD OP INDIENSNAME. 

’n Werkgewer mag niemand onder die leefiyd van vyftien jaar 
in diens neem nie. : 

12. BEEINDIGING VAN DIBNSKONTRAK. 
‘()) ’n Werkgewer of sy werknemer, uitgesonderd ’n los werk- 

nemer, wat die dienskontrak wil beéindig, moet 

dag, 
(b) na die eerste vier weke diens, minstens een week, 

vooraf kennis van die beéindiging van die kontrak gee of ’n werk- 
gewer of ’n werknemer kan die kontrak sonder kennisgewing | 

~ (a) gedurende die cerste vier weke diens, minstens een werk-. 

beéindig deur, in plaas van sodanige kennisgewing, aan die werk- | 
nemer of die werkgewer, na gelang van die geval, te betaal— 

(i) in-die geval van een -werkdag kennisgewing, minstens die 
dagloon wat die werknemer ten tyde van sodanige beéindiging : 
onivang; : : . 

(ii) in die geval van een week kennisgewing, minstens die 
" weekloon wat die werknemer ten tyde van sodanige beéindiging 
ontvang; . 

Met dien verstande dat— 

(i) die-reg van ’n-werkgewer of sy werknemer.om dic kon- 
trak op ’n regsgeldige grond sonder kennisgewing te beéindig; 

(ii) ’n ‘skriftelike ooreenkoms tussen *n werkgewer en sy 
werknemer waarin voorsiening gemaak word vir ’n kennisge- 
wingstermyn wat vir beide partye ewe lank is en langer is as 
dié wat in hierdie klousule voorgeskryf word; 

ii) die werking van ’n verbeuring of boete wat regtens van 
toepassing mag wees op ’n werknemer wat dros; 

nie hierdeur geraak word nie: Met dien verstande voorts dat, 
-indien die loon van ’n werknemer op die datum van die beéindi- 
ging verminder is deur aftrekkings ten opsigte van kortiyd en die 
werkgewer hom betaal in plaas van kennis te gee, die uitdrukking 
,,ten tyde van sodanige betindiging ontvang” geag word te 
beteken ., ten tyde van sodanige beéindiging sou ontvang het as 
geen bedrag weens korttyd afgetrek was nic”. 

(2) Indien daar ’n ooreenkoms ingevolge die tweede voorbe- 
houdsbepaling van subklousule (1) bestaan, moet die betaling in 
plaas van kennisgewing eweredig wees aan die kennisgewingster- 
myn-waaroor daar coreengekom is. 

(3) Die kennisgewing in subklousule (1) voorgeskryf, mag op 
enige werkdag geskied: Met dien verstande dat— 

(i) die kennisgewingstermyn nie mag saamval nie met, en die , 
kennisgewing nie mag geskied nie gedurende ’n werknemer sc. 
afwesigheid met verlof ingevolge klousule 6 of enige tydperk 
van militére opleiding wat ’n werknemer ingevolge die Ver- 
dedigingswet, 1957, ondergaan; 

(ii) daar nie gedurende ’n werknemer se afwesigheid met 
siekteverlof ooreenkomstig klousule 7 kennis gegee mag word 
nie. 

- (4) Ondanks andersiuidende bepalings in hierdie Vasstelling 
mag ’n werkgewer, in die geval waar ’n werknemer sy dienskon- 
trak beéindig deur sy diens te verlaat sonder om kennis te gee en 
sonder om die kennisgewingstermyn uit te dien of sonder om sy 
werkgewer te betaal in plaas van kennis te gee, uit enige geld wat 
hy sodanige werknemer uit hoofde van enige bepaling van hierdie 
Vasstelling skuld, aan homself ’n bedrag toe-eien van hoogstens 
dié wat sodanige werknemer hom sou moes betaal het in plaas 
van kennis te-gee. 

‘short-time, the expression 
‘mination ” shall, when an employer pays an employee in lieu of 
notice, be deemed to mean “would have received at the time of 

  

(6) in the case of a casual employee, in respect of each day 
on which piece-work is performed, the amount which he would 
have been required to pay such employee for that day had he 
been remunerated on the basis of time worked. uo 

_ @) An employer shall keep posted up in a conspicuous place 
in his establishment a schedule of the rates referred to in sub- 
clause (i). 

(3) An employer who intends to cancel or amend any piece- 
work system in operation or the rates applicable thereunder shall 
give his employee employed on such system not less than one 
month’s notice of such intention: Provided that an employer and 
his employee may agree on a longer period of notice, in which 
case the employer shall give notice for a period not shoricr than 
that agreed upon. , : 

(4) Notwithstanding anything to the contrary in this clause, 
an employer need not give a casual-employee notice of his inten- 
tion to introduce any piece-work-system or to cancel or amend 

it. . 

10. UNIFORMS, OVERALLS AND PROTECTIVE CLOTHING. 

An employer shall supply and maintain in serviceable and clean 
condition, free of charge, any uniform, overall, gumboots or 
other protective clothing which he requires his employee to wear 
or which by any law he is compelled to provide for his employee 
and any such “uniform, overall, gumboots or ‘other protectivé 
clothing shall remain the property of the employer: Provided that 
an employer may réquire an employee to wash or wash ‘and iron 
any such tiniformi; overall or protective clothing in which event 
the employer shall pay such employee an allowance of not less 
than fifteen cents every week. 

11. PROHIBITION OF EMPLOYMENT. 

An employer ‘shall not employ any person-under the age -of 
fifteen years. . , 

12. TERMINATION OF CONTRACT OF - EMPLOYMENT. 

.(1) An employer or his employee, other than a- casual em- 
ployee, who desires to terminate the contract of employment, shall 
give— . 

(a) during the first four weeks of employment, not less than 
one work day’s; 

(6) after the first four weeks of employment, not less than 
one week’s, ‘ 

notice of termination of contract, or an employer or employee 
may terminate the contract without notice by paying the em- 
ployee or paying the employer, as the case may be, in lieu of 
such notice.not less. than-— / ce, 

G) in the case of one work day’s notice, the daily wage 
which the employee is receiving at the time of such termination; 

Gi) in the case of one week’s notice, the weekly wage which 
the employee is receiving at the time of such termination: 

Provided that this shail not affect 

(i) the right of an employer or his employee to terminate 
the contract without notice for any cause recognised by law as 
sufficient; . . 

(ii) any written agreement between an employer and his 
employee which provides for a period of notice of equal 
duration on both sides and for longer than that prescribed in 
this clause; ~ . 

(iii) the operation of any forfeitures or penalties which by 
law may be applicable in respect of an employee who deseris: 

Provided further that where the wage of an employee at the date 
of termination has been reduced by deductions in respect of 

“is receiving at the time of such ter- 

such termination if no deductions had been made in respect of 
‘short-time. ” : 

(2) Were there is an agreement in terms of the second proviso 
te subclause (1), the payment in lieu of notice shall be commen- 
surate with the period of notice agreed upon. 

(3) The notice prescribed in subclause (1) may be given on any 
work day: Provided that— ‘ 

Gi) the period of notice shall not run concurrently with nor 
‘shall notice be. given during an employee’s absence on leave 
granted in terms of clause 6 or any period of military training 
which an employee is undergoing in pursuance of the Defence 
Act, 1957; 

(ii) notice shall not be given during an employee’s absence 
on sick leave granted in terms of clause 7. 

.. (4) Notwithstanding anything to the contrary in this deter- 
mination, where an employee terminates is contract of employ- 
ment by leaving his employment without having given and served 
the required period of notice or without paying his employer in 
lieu- of notice, his employer may appropriate to himself, from 
any moneys which he owes to such employee by virtue of any 
provisions of this Determination, an amount of not more than 
that which such employee would have had to pay him in lieu of 
notice. 

13 
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13. DIENSSERTIFIKAAT. 
Behalwe waar ’n werknemer.se dienskontrak op grond van 

diensverlating beéindig word of waar die werknemer ’n los werk- 
nemer is, moet die werkgewer by betindiging van enige dienskon- 
trak die werknemer van ’n -dienssertifikaat voorsien wat wesenlik 
die vorm het soos in die bylae van hierdie Vasstelling . voorge- 
skryf en wat die volle name van die werkgewer en die werknemer, 
die beroep van die werknemer, die -aanvangsdatum. en die datum: 
van beéindiging van die kontrak en die weekloon van die werk- 
nemer op die datum van sodanige beéindiging vermeld. 

~ 14. LOGBOEK. 

(1) ’n Werkgewer moct sy bestuurder van ’n motorvoertuig, 
Klas I, of sy deeltydse bestuurder van ’n motorvoertuig, klas I, 
roorsien van ’n logboek wat sovér doenlik die volgende vorm 

et— 

DAAGLIKSE LOG. 

   

Naam. van Werk gewel.......ccccscsssereccecnen sees eeaee een ee eed en ee een en sents 
Naam van bestuurder van MOtorvOertuig......cccccccssceeeeneeensseneees 
Dat. .... cc ccecescececeeeee eee ee seen eee been eee e se eane eee ee eee ee EEE DERG EE eee REE OTS 
Tyd waarop werk begin het............... VM. /NM...... eee vm./nm,— 
Tyd waarop werk opgehou het............ Vit. MIM. weer eee vm./nm. 
Getal ure gewerk. ’ 

ede eee eee FRR REO HERR E OFTHE EEO E ES OHEA PUERCO EEO SEEE SO TEREN GOES e ESTE Assen eeseeaennase 

Handtekening van bestuurder van 
motorvoertuig. 

(2) Elke bestuurder van ’n motorvoertuig, Klas I, of deeltydse 

bestuurder van ’n motorvoertuig, klas I, moet in die! logboek in 

subklousule (1) bedoel, oor elke dag se werk ‘n daaglikse log in 

duplo hou en binne vier-en-twintig uur na voltooiing van, die dag 

se werk waarop dit betrekking hei; ’n kopie daarvan by sy werk- 

gewer indien, en by die toepassing van hierdie klousule slaan die 

uitdrukking ,, werk” ten opsigte van ’n deeltydse bestuurder van | 

’n motorvoertuig slegs op ,,n motorvoertuig bestuur” soos dit 

in die woordomskrywing van hierdié Klas werknemer omskryf 

word. 

(3) Elke werkgewer. moet die kopie van die daaglikse log wat 

ingevolge subklousule (2) by hom: ingedien is, dric jaar lank na 

sodanige indiening bewaar. 

  

   

  

BYLAE 

EK/OnS (A)..c.cccceccecceccccesocecaaneteeeseneeeeeeeeensanananereeereeeceenene whee, 

wat te....... npeeetensseneestenes oben eT idea clues eeeneeee LL ecnceneeeesneeeccuseeseseens | 

by die lipvergruisingsnywerhei betrokke is, verklaar 

hierby dat......cccceeeceesescneeeenes “Va danaeascesseeeneaqeeeseseetserecsieaseesee® 
in my/ons (a) diens was van di€..........ccccecceseeeeeuteseesseaane dag 

VAM. cececsecseneeseeges Veseeeene 19...... tot die... cece eseaeeseneessastas 

AQ VAD. cececececseccessennnaneeseseret | Dee sees AS (B)scocsisceesessssseneeee tree 

By diensbegindiging was sy/haar (a) lOOf.....-:.ecscseeseneteeeeees 
FANG... seccees devececseaceeneener sent per week. 

Oma eee eae eee e beta L SOE Tees eee HLS Es ETT OLADOT HTN 

Handtekening van  werkgewer . of. 
gemagtigde verteenwoordiger. 

(a) Skrap wat nie van toepassing is nie. 

(b). Meld die bercep waarin die werknemer uitsluitlik of hoof- |’ 

saaklik in diens was, bv., Klerk, arbeider, vergruiserbediener, 

graad J1-werknemer. ; 

    

No. R. 1409]. 

WET OP OCRLOGSMAATREELS, 1940. 

OPSKORTING VAN BETALING VAN LEWENS- 
KOSTETOELAE BETAALBAAR | INGEVOLGE 
GORLOGSMAATREEL No. 43 VAN 1942, SOOS 
GEWYSIG. | 

KLIPVERGRUISINGSNY WERHEID, 

‘ SEKERE GEBIEDE. 

Ek, Marais Viljoen, Minister van Axbeid, skort hierby 

kragtens regulasie 4 (1) van die regulasies gepubliseer by | 

Corlogsmaatreél No. 43 van 1942, soos gewysig, die toe 

passing van genoemde regulasies op ten opsigte van alle 

werknemers vir wie lone voorgeskryf word in klousule 3 

van die Loonvasstelling vir die Klipvergruisingsnywerheid, 

Sekere Gebiede, gepubliseer by Goewermentskennisgewing 

No. R. 1408 van 8 September 1967. 

M. VILJOEN, 
Minister van Arbeid. 

14 
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| 13. CERTIFICATE OF SERVICE. 
-Except where a contract of employment of an employee is 

teiminated on the ground of desertion or where the employee is 
a casual employee, the employer shall upon termination of any 
cdutract of employment furnish the employee with a certificate of 
service substantially in:thée form prescribed in the schedule to this 
Determination, showing the full names of the employer and of 
the employee, the occupation of the employee, the date of com- 
mencement and the date of termination of the contract and the 
weekly wage of the employee on the date of such termination. 

14..LOG BOOK. 

|G) An employer shall provide his driver of a motor vehicle, 
class I or his part-time driver of a motor vehicle, class I with a 
log book as nearly as practicable in the following form:— 

| 

  

DAILY LoG. 

Name of employer...........ccccsccsseseeeeenees peed eee eeeeeeerecteeeeeesasees 
Name Of river.......ccssseccccesesceceneneeeee 
Date. .cccceceeee Leena ineeeseeseerenees veeeees errereereren Lleseeeseesecseaenee . 
Time of starting work............ sevevecaee a.m./p.m. 
Time of finishing Work............cc0sceeeeees a.m. /p.m, 
Number of hours Worked... cccccceeessceceserseeeeenessesensesvesseees . 
Meal hours POM. eee a / P.M, tO. ccecesceeeesenceeen 
a.m./ p.m. Particulars of any accident or delay. 
een renee eee n nee eee ee ETE EEE eee EE Ree Ree ETE TEESE E EES 

      

(2) Every driver of a mictor vehicle, class I or part-time 
driver of a motor vehicle, class I, shall, in the log book referred 
o in subclause (1}, -keep.a daily log in duplicate in respect of 

leach day’s work and sliall within twenty-four hours of the com- 
pletion of the day’s work to which it relates deliver a copy there- 
of to his employer, and for the purpose of this clause the ex- 
pression “work” in relation to a part-time driver of a motor 
vehicle shall refer only to “driving a motor vehicle” as defined 
in the definition of this class of employee. 

(3) Every employer shall retain the copy of the daily log, 
which in terms of subclause (2) has been delivered to him, for a 
period of three years subsequent to such delivery. 

SCHEDULE. 

   
Tf We ()ecssessgeecserseseseeeeneees sesesgacseseeseneveceeseerseceseneagaceeace 

carrying on trade in the Stonecrushing Industry at........ oo i 

hereby certify that.........ccccccsssssecenseeteeeeadaerecoaaneenenaneaess 
was employed by me/us (a) from the 
BY Of... ccccececseeeneetee renee 19.....; to the 
GAY Of... ceessceeeeneneeeeenneees 19.,.... as (b) 

“At the termination of. employment his/her (a) wage was 

Seceecuvereesvereeeeeneereneessepteaeensee TANG oo. ccccesescerseeneeessesnaees cents 

Signature of Employer or - 
Authorised Representative. 

(a) Delete whichever inapplicable. . 

(b) State occupation in which employee was wholly of mainly 

1 engaged, eg. clerk, labourer, crusherman, ‘grade JIE employee. 

    

No. R. 1409.] [8 September 1967. 

WAR MEASURES ACT, 1940. 

SUSPENSION OF PAYMENT OF COST OF LIVING 

ALLOWANCES PAYABLE UNDER WAR 

MEASURE No. 43 OF 1942, AS AMENDED. 

STONECRUSHING INDUSTRY, CERTAIN AREAS. 

TY, Marais Viljoen, Minister of Labour, hereby in terms 

of regulation 4 (1) of the regulations published under War 

Measure No. 43 of 1942, as amended, suspend the opera- 

tion of the said regulations in respect of all employees for 

whom wages are prescribed in clause 3 of the Wage Deter- 

mination for the Stonecrushing Industry, Certain Areas, 

published under Government Notice No. R. 1408 of the 

8th September 1967. 

M. VILIOEN, 
Minister of Labour.
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No. R. 1410] [8 September 1967. 
WET OP FABRIEKE, MASJINERIE EN BOUWERK, 

1941, SOOS GEWYSIG. 

KLIPVERGRUISINGSN YWERHBID, 
SEKERE GEBIEDE: 

Ek, Marais Viljoen, Minister van Arbeid, verklaar hier- 
by kragtens artikel 22 (1) van die Wet op Fabrieke, Mas-. 
jinerie en Bouwerk, 1941, soos gewysig, dat die bepalings 
van die Loonvasstelling vir die Klipvergruisingsnywerheid, 
Sekere Gebiede, gepubliseer by Goewermentskennisgewing. 
No. R. 1408 van 8 September 1967 oor die 
algemeen nie vir die werknemers wie se werkure 
en beloning ten opsigte van oortyd, openbare feesdae en 
werk op Sondae en openbare feesdae daarby gereél word 
minder gunstig as die desbetreffende bepalings van 
genoemde V/et is nie. 

M. VILIOEN, = 
Minister van Arbeid. + 

Opmerking.—Hierdie kennisgewing het nie die uit- 
werking om die toepassing van artikel 20 (3) van die Wet 
ten opsigte van Republiekdag op te skort nie. 

No. R. i410] [8 September 1967. 

FACTORIES, MACHINERY AND BUILDING 
WORK ACT, 1941, AS AMENDED. 

STONECRUSHING INDUSTRY, CERTAIN AREAS. 

1, Marais Viljoen, Minister of Labour, hereby in terms 
of section 22 (1) of the Factories, Machinery and Building 
Work Act, 1941, as amended, declare the provisions of the 
Wage Determination for the Stonecrushing Industry, Cer- 
tain Areas, published under Government Notice No. 
R. 1468 of the 8th September 1967, on the 
whole tc be not less favourable to the employees whose 
hours of work and remuneration in respect of overtime, 
public holidays and work on Sundays and public holidays 
are regulated thereby than the relative provisions of the 
said Act. 

M. VILICEN, 
Minister of Labour. 

Note.—This notice shall not have the effect of suspend- 
ing the operation of section 20 (3) of the Act in respect of 
Republic Day. 
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—— 
- Maak gebruik van die . ao 

saarbank! ~ 

  

Dit verskaf ongeéwenaarde’ sekureteit, geheimhouding en. fasiliteite vir 
deposito’s en opvragings. wo 

Die eerste deposito hoef nie meer as 10c te wees nie. 

Die rentekoers op lopende rekenings is 44°% per jaar bereken op die maande- 
likse balans. Rente tot R200 per joar is belastingvry. 

  

Bedrae in eenhede van R200 mag vir |belegging in Spaarbanksertifikate oorgedra 
word. Sodanige beleggings verdien rente teen ’n koers van 54% per jaar, 

. en word op I Januarie en I Julie van elke jaar in die beléer se lopende rekening 
gestort. Rente tot R400 per jaar is belastingvry. 

Deposito’s en opvragings kan gedoen word by enigeen van meer as 
1,600 poskantore in die Republiek van Suid-Afrika en Suidwes- 
Afrika, afgesien van waar die rekening oorspronklik geopen is.   
  

  

  

Use the to. 

  

- Post Office Savings Bank 

It provides unrivalled security, secrecy and facilities for deposits and with- 
’ drawals. 

The first deposit need be no more than [0c. 

The rate of interest on current accounts is 44% per annum calculated on the 
monthly balance. . Interest up to R200 per annum is free of income tax. ° 

. Amounts in units of R200 may be transferred from current accounts for invest- 
ment in Savings Bank Certificates. Such investments earn interest at the rate 
of 54% per annum, and is credited to the investors current account on the Ist 
January and Ist July of each year. | Interest up to R400 per annum is free of income 
tax. ‘ : 

Deposits and withdrawais can be made at any one of more than 
1,600 post offices in the Republic of South Africa and South West 
Africa, irrespective of where "| account was originally opened.   
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