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GOEWERMENTSKENNISGEWINGS.

GOVERNMENT NOTICES.

DEPARTEMENT VAN ARBEID.

No. R. 1493]
WET OP BANTOE-ARBEID (BESLEGTING VAN
GESKILLE), 1953.

MELKERYBEDRYF, WITWATERSRAND EN
- PRETORIA.

ORDER.
Ek, Marais Viljoen, Minister van Arbeid—

[22 September 1967..

(a) bepaal hierby kragtens artikel 11 (6) van die Wet"

op Bantoe-arbeid (Beslegting van Geskille), 1953, dat

die Order wat ek kragtens artikel 11 (4) ten opsigte van |

die Melkerybedryf, Witwatersrand en Pretoria, gemaak

het, waarvan die bepalings in die bylae hiervan ver-
skyn, in die landdrosdistrikte Alberton, Benoni, Boks-
burg, Brakpan, Germiston, Johannesburg, Kempton .
Park, Nigel en Roodepoort, en in die gebiede binne n |

straal van 10 myi vanaf die hoofposkantore Krugers-
dorp en Springs en 12 myl vanaf die hoofposkantoor

' Pretoria, vir 'n tydperk van 6 maande vanaf 29 Sep-

tember 1967, bindend is vir die persone wat daardeur
geraak word; en

(b) verklaar hierby kragtens artikel 14 (1) van ge- .

noemde Wet dat vanaf 29 September 1967 en vir n
tydperk van 6 maande al die bepalings van gencemde
Order mutatis mutandis van toepassing is ten opsigte
van persone wat werknemeérs is scos in die Wet op
Nywerheidsversoening, 1956, omskryf.

M. VILJOEN,
Minister van Arbeid.

AANBEVELING DEUR DIE LOONRAAD KRAGTENS DIE
BEPALINGS VAN DIE WET OP BANTOEARBEID (BESLEG-
TING VAN GESKILLE), 1953.

MELKERYBEDRYF, WITWATERSRAND EN PRETORIA.

Aangesien Sy Edele die Minister van Arbeid 'n versoek tot die
Loonraad kragtens artikel elf van dic Wet op Bantoearbeid
(Beslegting van Geskille), 1953, gerig het om ’n aanbeveling aan
hom voor te 18, *n versoek wat soos volg lui:—

. . ..om aan hom ’n aanbeveling voor te 1& insake die voor-
waardes waarvolgens tot 'n skikking geraak behoort te word om
al die aangeleenthede wat die onderwerp van ’n geskil kan -uit-
maak in die melkerybedryf in die landdrosdistrikte Roodepoort,
Johanneshurg, Germiston, Alberton, Boksburg, Benoni, Brakpan,
Kempton Park en Nigel; die gebied binne 'n. straal van 10 myl
van die hoofposkantoor op Krugersdorp en Springs en ' straal

van 12 myl van die hoofposkantoor, Pretoria, as gevolg van die |

verstryking. van die diensvoorwaardes by die Order vasgeste] wat
by Goewermeniskennisgewing No, R. 1458 van 18 September
1964, gepubliseer is:

Vir die doel van hierdie versoek, beteken—

, Melkerybedryf’, die bedryf waarin werkgewers en werknemers |

géassosicer is vir die doel van die verkoop en/of distribusie
van volmelk enjof enige of al die artikels wat binne die woord-
omskrywing van melkeryproduk val, indien verkoop of gedistri-
bueer, tesameé met die verkoop en/of distribusie van volmelk en
omvat alle bykomende werk indien dit deur sodanige werkgewers
en werknemers verrig -word, met uitsluiting van- die verkoop: van
cortollige volmelk, karringmelk, afgeroomde melk of afgeskeide
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DEPARTMENT OF LABCUR.

No. R. 1493] [22 September 1967.

BANTU LABOUR (SETTLEMENT OF DISPUTES)
ACT, 1933, :

DAIRY TRADE, WITWATERSRAND
PRETORIA.

ORDER.
1, Marais Viljoen, Minister of Labour, do hereby—

(@) in terms of section 11 (6) of the Bantu Labour
(Setilement of Disputes) Act, 1953, determine that the
Order made by me in terms of section 11 (4) in respect
of the Dairy Trade, Witwatersrand and Preteria, the
provisions of which appear in the schedule hereto,
shall apply in the Magisterial Districts of Alverton,
Benoni, Boksburg, Brakpan, Germiston, Johannesburg,
Kempton Park, Nigel and Roodepoort; and in the areas
within radii of 10 miles from the General Post
Offices, Krugersdorp and Springs, and 12 miles from
the General Post Office, Pretoria, and shall be binding
for a period of 6 months as from the 29th September
1967, upon the persons affected thereby; and

(b) in terms of section 14 (1) of the said Act declare
that from the 29th September 1967, and for a period
of 6 months all the provisions of the said Order shall
mutatis mutandis apply in tespect of persons who are
employees as defined in the Industrial Conciliation Act,
1954.

AND

M. VILJOEN,
Minister of Labour.

RECOMMENDATION BY THE WAGE BOARD IN TERMS
OFTTHE BEANTU LABOUR (SETTLEMENT OF DISPUTES)
ACT, 1953.

DAIRY TRADE, WITWATERSRAND AND PRETORIA.

Whereas the Honourable fhe Minister of Labour made a
request to the Wage Board, in terms of section eleven of the
Bantu Labour (Settlement of Disputes) Act, 1933, to submit to
him a recommendation, which request reads:— )

« . . to submit a recommendation as to the conditions in
accordance with which a settflement should be effected of all

| matters which might form the subject of a dispute in the Dairy
| Trade in the Magisterial Districts of Roodepoort, Johannesburg,

Germiston, Alberton, Boksburg, Benoni, Brakpan, Kempton Park
and Nigel and the areas within radii of 10 miles from the General

ﬁices, Krugersdorp and Springs, and 12 miles from the
General Post Office, Pretoria, in consequence of the expiration of
the conditions of employment laid down in the Order for the

- Dairy Trade, published under Government Notice No. R. 1458
. of the 18th September 1964

For the purpose of this request—

‘Dairy Trade® means the trade in which employers and
employees are associated for the purpose of the sale and/or
distribution of. whole milk and/or any or all of the articies in-

cluded in the definition of -dairy produce if- sold or distri-
_buted- in association .with the “sale and/or . distribution of
' whole. milk and includes all. work incidental. thereto if carried

of surplus whole milk, buttermilk,

but dees not include the sale
skimmed milk of separated

1—1855

on by such employers and employees,
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“BUITENGEWONE STAATSKOERA
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‘melk aan me]kdrstrlbueerders deur fabneke “wat” ﬁ:relkprodu”kte
"vervaardrg, ‘maar wat gewoonlik fie volmelk’ verkoop n1e maar
omvat nie boerderybedrymghede nie; en béteken

; melkeryprodukte® ‘sonder ‘enige beperking van- dle gewone
betekenis van die" uitdrukking, room, botter, kaas, ‘karringmelk,
afgeroomde melk, afgeskelde melk, plantjreme‘k suurmelk erers,
heuning of roomys

miaak die Loonradd hlerby die aanbevelma wat in dle ‘Bylae hier-
. onder voorkom. i
‘BYLAE.

1, ToBPASSINGSBEerK EN.-GEBIED VAN-ORDER. -

Hierdie Order is van toe assing op alle werkgewers en, werk-
“nemers in die melkerybedryf in die landdrosdistrikte Roodepoort,
' Johannesburg, . Germiston, - Alberton, Boksburg, Benem Brak-
pan, Kempton Park en Nigel en die gebiede binne ’n stiaal van
10 myl van die hoofposkantoor op Krugersdorp en Springs, en
n straal van 12 myl van die hoofposkantor:r Pretorra

2 WOORDOMSKRYWING

; -'l) Tensy dle teeuoorgesrelde bedoeldmg blyk; ‘het: alle. ultdruk-
kmgs wat: in-hierdie Order-gebesig en in-die:Wet op -Bantoearbeid
“(Beslegting .van’ Gesk:ﬂe), 1953, omskryf word, diesélfde betekenis
“a§ i daardie -Wet,“en - tensy onbestaanbaar met dre samehang,
beleken—-

‘, afleweringswerknemer ¥, - 'n werknemer, wat goedere en;of
boodska.ppe te voet of met *n -fiets; driewieler, handvqertmg,
megantese, waentjie of aﬁewermgswerturg wat deur ’n voetganger

-beheer word, afiewer, en ‘wat bestellings mag neem en/of. konfant’ | h
: the
tant aan ongereclde kiante in 'n , Bantoegebied ”, soos omskryf |

sontvang’in “die "géeval ‘van k. ba-bestellmgs en. wat melk ‘vir. kon-

oin artikel .1 van die Wet op Nywerherdsversoenmg’ 1956, - mag-
verkoop, maar omvat-dit ni¢ die- bestuurder van 'n: elektriese
voertuig. of 'n motarvoertulg of drywer van ’n trekdrervoerturg

nie;’

werksaamhede verrig:—
(a)" Persele, -installasie; mas;mene gerel, houers, diere, meubels
of ‘ander artikels -skoonmaak of was;

{b) drere voer of versorg, voertuie oppas of drere ‘in- - of-

(c laar of- aﬂaai, voer!me, ultgesonderd motorvoermte, olre:

of smeer;

“Ad)’ houera met di’e hand of met 'n vulmasnen wat mEt dle_. e
l-chec r, engaged in writing, typmg or any .other form of clencai
: work [ and “includes: a si;ore‘man cashrer, despatch clerk’ and- tele-_

phon ‘operator; - . .

hand bedien word, .vul;’
‘(e) vuurmaak of vure’ aan die “brand- hou, mtgesonderd m- ver:~
band met 'n stoomketel,: en/of afval verwyder; - -

“(f) -dra, verskuif; toedraai, stapel verpak - of urtpalr kissres of'

: pakkles oop- of: toemaak; |
). ‘rantsoene kook, tee of ander dranke maak

) gedrukte of klaar geadresseerde etikette aan hssnea of pak~ less than 4 years' experience;

kres heg, Kissies of pakkies sjabloncer en/of merk; -
+(f) masjiene voer en/of daarvan afneem; . -
» bedryfsinrigting * enige- perseel: waarin .of ’n- verband waarh
mee een of meer. werknemers :in ‘die melkerybedryf in diens rs,
» bestuurder van ’'n elektriese voertuig” 'n wer nemer wat 'n

" elektriese. voertuig “bestuur  en “vir- die -toepassing- van: “hierdie- || -
. employee, who is engagedin attending to customers 'in .an esta-
. blishment and who may receive orders and be in charge of a rmlk
; sub- epot and the employees therein;

omskrymug ‘omvat *,,'n -elektriese: voertuig- bestuur - alle tyd-
perke ‘wat daar bestuur word en alle tyd wat die-bestuurder aan.
werk in verband met die voertuig of die vrag bestee.en alle tyd-
perke waarin daar -van -hom. verwag word om op sy pos te. bly,
gereed o te bestuur;

wbode” *n werknemer-wat boodskappe, briewe, geld, pakkette ol
- hand who has had less than 4 years’ experience;

of "goedere’ deur mrddel van -'n tweewrelbrompome vervoer of
aflewer;

‘ » elektriese voertulg 'n vervoermiddel, ultgesonderd
waentjie wat deur 'n voetganger beheer word, wat. gebruik word
.om goedere te vervoer en wat elektries aangedryf word;

» ketelbediener " n werknemer wat ‘onder algemene toésig ver-
antwoordelik is vir die- verhogmg en mstandhoudmg van die
waterpeil en stoomdruk in 'n stoomketel in 'n’ bedryfsinrigting
en wat die vuur in die ketel mag maak; stook, hark of wmitkrap;
.y klerk ” 'n werknemer, uitgesonderd 'n- onderbaas of nasiener,
wat skryfwerk, ukwerk of enige ander vorm van klerklike werk

verrig en omvat dit ’n- stoorman, kassrer, versendmgsklerk én |

telefonis;

» klerk, man, gekwalrﬁSeer A |
5} jaar ondervind ing;

. klerk, man, ongekwa]rﬁseer,” n manlike klerk met mmder
as’s jaar ondervmdmg,

» klerk, vrou, gekwalifiseer,” ’n vroullke klerk met minstens 4
]aar ondervmdmg, :

manhke- ‘klerk met mmstens

» klerk, vrou, ongekwalrﬁseer," 'n vroullke klerk met mmder -

aa "4 jaar ondervmdmg, .
,» korttyd” ’n tydel:ke vermmdermg van die getal gewone werka

uré -as* gevolg van slapte’in--die bedryf, tekort ‘aan. grondstowwe-

-of ‘spoorwegtrokke, slegte weergesteldheld of 'n: algehe]e onklaars

rakmg van installasie "of masjinerie. of n instorting of dreigende.
van ieboue as gevolg van’ n ongeluk of ander onv?oor- ;

lnStor:mg
. *giéde noodge
- loon
k rgeskryf Met die de s Kooty \verks
5 voo ét dien‘versta t 45 'm0 we 8y -

: gte ‘van sodanige - gewone- werku é

e

Uit to

- of the

»arbeider” ’n werknemer wat ‘een’ of rrleer van die- volgende,'-

'n - hokr |

milk distributdis B £ades
manufactured and from which w

but does not include farming opérations; -and- i :

- “-dairy produce means without' limiting the ordmary meanmg
term “cream, - butter; ‘cheese, buttermilk, skimmed - milk,
separa(ed milk, cultured -milk, sour milk, eggs, - honey and 1ce-
cream.|’;
‘the Wage Board hereby makes the recommendatron set out- m
the sch edule hereto. -~ !

=2 SCHEDULE

1."SCOPE AND- AREA “OF APPL[CATIOI\ OF ORDER.

" This| Order shatl apply to all employers and employees in’ the
Dairy |Trade in the Magisterial Districts of Roodepoort Johan-
_nesburg, Germiston, Alberton, Boksburg, Benoni, . Brakpan,
"Kemp on. Park and Nigel and the areas within radii of 10 miles
from the General Post Offices, Krugersdorp and Spru:lgs, and 12
_miles rom the General Post Office, Pretoria.

) = 2. DEFINTTIONS. £k
(I)hI%Jnless the contrary intent[on appears, ‘any  expression used

Order and. defined ‘in, the Bantu-Labour (Seftlement."of -
‘Disputes) ‘Act, 1953, shall have the same meamng as in tha.t Act
“and s less méonsrsteht wﬁh»‘the context— ey

“ boiler -attendant” means an, employee Who, under .general

.‘supervision, is responsrb!e for rarsmg and maintaining the” water

level and steam’ pressure of a boiler 'in an- establishment ‘and who
: may ake, stoke, rake or.draw the fire in such boiler;"
“casual employee” means an employee who' is empLoyed by
me employer on not more than 3 days in any week; -
“chargehand ” means an employee who exercises control over

- labourers and delivery employees and who may record data
_ incidental to their work;

“checker” means- an employee who is engaged in- receiving,

f.check}ng and issuing milk and who may weigh and . sfore milk,

; supervlse the duties of employees engdged in assisting him in the

- ﬁnmance of any or all of his duties, and record mformauon_
inci

tal to any or all of his duties, and for the purpose of this
definition the expression milk may mciude‘ any artlc.e or articles
of da[ry produce,
*“.cleaner ” means a female employee . who is. exclusrveiy engaged i
m clehnmg or washing - -milk sub- depots or the utensrls, c‘ontamers
or ftrqmture in“such depots; o
o means an employee. o:her thaa a chargehand or

ik, female, quallﬁed » means a female clerk who has. had_ .

--aot less than '4 years® experience;

“clerk, female, unqualified,” mea,nsLa female clerk who has had_

"cerk male, - qual:ﬁed ™ means a rnale clerk who has had not

. less than § years’ experience;

“ clerk, male, unqualrﬁed " means a male clerk ‘who has had
.less than 5 years’ e:tpenenee*
* counterhand ° » means an employee, other than- a delivery .

“.counterhand, female, qualified,” means a female counterhand
who has had not less l.han 4 years’ experience;

“ counterhand, -female, unqualrﬁed ” means a femaie counter-

unterhand, male, .qualified,” means a male oounterhand who
has ad not less than § year§' experience;

‘ gounterhand, male, uuqua]rﬁed " means a male counterhand
who jhas had less than S years’ experience;
* dairy produce ” means, without limiting the ordinary meanmg

- of -the- term, cream, butter, .cheese, buttermilk,  skimmed milk,
' separated milk, cunured mrlk sour milk, eggs, houey and ice-
| cream;

alry Trade ” . means the trade in.. whlch employers and
employees are associated for the purpose of selling and/or distri-
buting' whole milk and/or any or ail of the articles included in
the definition of dairy produce if ‘sold cr distributed in associa-
tion |with the sale and/or-distribution of ‘whole milk and inciudes
all work incidential thereto-if carried on by such employers and
employees but does not include the sale of surplus whole milk,
but ermilk, skimmed milk or separated milk to, milk: drsmbuwrs

ctories at which milk- products are manufactured. and from
Whrcfh ‘whole milk is not ordinarily sold; bul. docs not mclude
farmmg opemtlons,

elrvery employee theans an employee who is engaged in
the elivery of goods and/or messagés on foot or ‘by means’of

cycle, ' tricycle, hand-propelled vehrcle or 4 mechamcally
_propelled .but _pedestrian_controlled “ pram” or delivery vehicle
and |who may accept ordefs and/or ‘¢ash in“the case of ‘cash on
delivery -orders - and who may - sell milk for cash- to - casual
customers in_a *“Bantu area” ‘as defined: in ‘section one of .the -

@

“die bedrag aan ‘- werknemer b etaalbaar in %e‘volge ~Inds strial Gdnclhagloq Act, 1956, but does not include a driver
‘ten opsigte van' sy, gewone werkire soos in‘klousule

of ‘an’ eléctric’ vehicle -or a_ motor wehicle *or a idrwer of ‘an
. an ai-dmwn _vehicle; 5 : ;

driver of-an. eléctric Vehlciq' -
ing an electne -vehicle and for-the. purposerof ‘this. deﬁm aﬁﬁ
““driving an’ electric vehicle ™ “includes- all-periods- of driving-

|

mployee enga ed m
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BUITENGEWONE STAATSKOERANT, 22 SEPTEMBER 1967

3. BESOLDIGING, _ i

(1) Die minimum loon wat ’n werkgewer aan elkeen van 8y

werknemers in ondergenoemde klas moet betaal, word hieronder
uiteengesit: — : :

(a) Werknemers, uitgesonderd werknemers in paragrawe (b) en

(c) gemeld— T ;

(i) Per week.

. R
Nasiener,...... S T T — 15.00
Klerk en toonbankbediende, vrou, gekwalifi-

SEET.vvavnennrn s - 12.23
Klerk en toonbankbediende, vrou, ongekwa- - :

lifiseer:— . ) ) )

Gedurende die cerste jaar ondervinding. ... 8.31 .-

Gedurende die tweede jaar onderyinding. .. 9.23

Gedurende die derde jaar ondervinding. . .. 10.15

Gedurende die vierde jaar ondervinding. ... 11.08
Klerk en toonbankbediende, man, gekwalifi-

BECF. < < vs § sk A e . .- 18,92 -
Klerk en toonbankbediende, man, ongekwali-

oy =5 :

Gedurende die eerste jaar ondervinding. ... 8,31

Gedurende die tweede jaar ondervinding. .. 10.38

Gedurende die derde jaar ondervinding.... 12.46

‘Gedurende die vierds jaar ondervinding. ... 14,54

Gedurende die-vyfde jaar ondervinding.. .. 15,62

In die geval van’n
. werknemer wat
: dear sy werkgewer
gratis van losies
voorsien word op ;
sy werkgewer se In die

(if)

B [ van
persee! wat op s0°n £e
plek geleé is dat die alle azder
werknemer geen ni:er
vorm van vervoeer ners.
tussen die perseel
en sy werkgewer se
bedryfsinrigting
nodie het nie,
Per Per
Weﬁk. wiik.' |
Ketelbediener.., .oovvvnes 3 !
Bode ..... ttrasasrerbuan . ::
b LT SR ceenas Fid¥ 7.75 |
Drywer van ’n trekdier- i
VOOTLTHZ . v s s s vnnsnrns . ’
Onderbasgs. ..oovevvnenes 7.50 8.00 !
Skoonmaker......... o 5.20 5.60 !
Afleweringswerlknemer. . .. 7.00 7.50 |
= Bestuurder van ’n elek- i
triese voertuig......... 9.00 9.50 !
Arbeider, agtien jaar of - : |
QUET........ P . 6.50 7.00 !
Arbeider, onder agticn jaar 4.85 5.25 I'
Bestuurder van 'n motor- !
voertuig waarvan die on- ;
belaste gewig ' tesame !
met die onbelaste gewig :
van enige sleepwa of |
sleepwaens wat deur !
sodanige voertuig getrek !
word— !
Ea; ‘hoogstens 1,000 Ib. 7.50 8.00
b) meer as .1,000 1b. !
maar hoogsteas |
© 3,500 1bis.. ... 9.00 9.50
(c) meer as 3,500 Ib . !
maar hoogstens ;
10,000 b is.......... 12.50 13.00
(d) meer as 10,000 Ib is 16.50 17.00
Werknemer nie elders in |
hierde klousule gespesifi- !
SEET MIB....ovveeansnrnns 6.90 7.40:

Met dien verstande dat, indien daar nie van 'n skoonmaker
vereis word of hy nie toegelaat word om. meer as 24 gewonse
werkure in 'n week of 4 op 'n dag, te werk nie, die voorgeskrewe

loon vir sodanige werknemer met 40 persent verminder mag wibrd.
(b) Los werknemer—vir elke dag of gedeelte van ’n dag diens,

een vyfde van dic hoogste weekloon wat vir 'n werknemer vag sy

klas voorgeskryf is. i

(¢) Die minimum loon wat betaal moet word aan ’'n werk-
nemer in diens in 'n bedryfsinrigting in ’n ., Bantoegebied ” 15008
omsk in artikel een van die Wet op MNywerheidsversoening,
1956, is minstens twee derdes van die loon in paragraaf {a) of (b)
hiervan vir n werknemer van sy klas voorgeskryf. : :

(2) Kontrakbasis—Vir die to€passing van hierdie klousule is
die dienskontrakbasis van 'n werknemer, uitgesonderd ‘n los
werknemer, weekliks en moet ‘n werknemer, behoudens. die bepa-
lings in klousule 4 (6), ten opsigte van n-week minstens die/volle
weekloon. soos- in subklousale (1) vir 'n' werkpemer van sy klas
en gebied voorgeskryf, betaal word, afgesien daarvan of hyidaar-

. die week die maksimum getal gewone ure voorgeskryf in klousule
5 (1) of minder, gewerk het; . . .. . .. .
4

- 3. REMUNERATION.

(1) The minimum wage which shall be paid by an employer
to each member of the undermentioned classes of his emp?oyee's.
shall be as set out hereunder:— : :

i(a) Employees other than those mentioned in paragraphs (b)
and (¢):— o Tt

(i) Per Week.
| % R
i Checker...... SR s SR g 15.00
! . Clerk and Counterhand—
: Female, qualified......... 12.23
i CI%gk- and - Counterhand, female unquali-
! During the first year of experience........ 8.31
i During the second year of experience. .... 9.23
i Dyuring the third year of experience....... 10.15
i During the fourth vear of experience. ... .. 11.08
.: Clerk and Counterhand, male, qualified. .... 18.92
| Clerk and Counterhand, male, unqualified—
| During the first vear of experience........ 8.31
| During the second year of experience..... 10.38
i During the third year of experience....... 12.46
During the fourth year of experience...... 14.54 -
. During the fith year of experience...... i 15.62
Gy - In the case of an
employee who s
supplied by his em-
ployer withlodging
Sfiee of charge on In lhe
his employer’s pre- case of
mises so situated all other
that the employee employ-
does not require  ees.
any form of trans-
port between such
premises and his
employer’s esta-
blishment,
Per Per
Week. Week.
R R
Boiler attendant.........
Messenger........ A
Watchman........oaueee 7.25 7.75
Driver of an animal-drawn ;
vehicle.. ...ovvvans “ee
Chargehand....... 7.50 8.00
Cleaner...... B — 5.20 5.60
Delivery employee....... : 7.00 7.50
Driver of an electric
_wehielesiis cus v i S 9 9.50
Labourer of the age of 18
YEAars Of OVEr.....veuss 6.50 7.00
Labourer under the age of
I8 vears. . oovnnvnnnns 4.85 5.25
Driver of a motor vehicle,
the unladen weight of
which together with the
unladen weight of any
trailer or trailers drawn
by such vehicle—
(a) does not - excesd
1,0001b......... 7.50 8.00
(b) exceeds 1,000 1b but
not 3,500 Ib.......... 9.00 9.50
(c) exceeds 3,500 1b but
not 10,000 Ib.ovs oo vn 12.50 13.00
(d) exceeds 10,000 Ib. .. 16.50 17.00
Employees not elswhere
specified in this sub-
clayse. oo 6.90 7.40:

Provided that if a cleaner is not required or permitted to work
more ordinary hours of work than 24 in any week or 4 on any
day the prescribed wage for such employee may be reduced by
40 per cent.

(b) Casual employee, for each day or part of a day of employ-
ment one-fifth of the highest weekly wage prescribed for an
employee of his class.

(¢) The minimum wage of an employee who is employed in an
establishment in a “ Bantu area”, as defined in section one of the
Industrial Conciliation Act, 1956, shall be not less than two-thirds
of the wage prescribed for an employee of his class in paragraph
{a) or (b) hereof. ’

(2) Basis of contract—For the purpose of this clause the basis
of contract of employment of an employee other than a casual
employee, shall be weekly and save as provided in clause 4 (6)
an employee shall be paid in respect of a week not less than
the full weekly wage prescribed in subclause (1) for an employee
of his class and area whether he has in that week worked the
maximim number of ordinary hours prescribed in clause 5 (1)
or less, ' . o : :
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(3) Differensiéle loon—'n Werkgewer wat van 'n lid van een
klas van sy werknemers vereis of hom toelaat om .op enige dag
altesaam langer as 1 uur benewens sy eie werk of in plaas daar:
van 'n ander klas werk te verrig waarvoor—

(@) 'n hoér loon as dié vir sy eie klas; of .

(b} 'n stygende loonskaal wat op 'n hoér loon as dié vir sy
eie klas eindig;

voorgeskryf is in subklousule (1), moet dié werknemer vir alle
gewone werkure van die bedryfsinrigting op daardie dag gewerk,
die volgende betaal—

(i) in die geval in paragraaf (g) genoem, vir elke uur teen 'n
skaal gelyk aan die ho®r weekloon gedeel deur die getal gewone
ure wat die werknemer per week werk;

(ii) in die geval ia paragraaf (b) genoem, vir elke uur teen ’n
skaal gelyk aan die weekloon vir *n werknemer van sy klas en
gebied voorgeskryf, plus 20 persent, gedeel deur die getal
gewone ure wat die werknemer per week werk: Met dien
verstande dat cié werknemer nie vir dié dag waarop hy die

werk verrig, geregiig is op altesaam ‘n groter bedrag as wat ‘o

gekwalifisserde werknemer in die hoZr klas scu toegekom het

teen die loonskaal wat vir hom in subklousule (1) voorgeskryf

is nie;
Met dien verstande dat waar die enigste verskil tussen klasse
kragtens subklousule (1) gegrond is op ondervinding, geslag of
ouderdom die bepalings van hierdie subklousule nie van toepas-
sing is nie. ’

(4) Berckening van maandloon—Wanneer die loon wat aan 'n
werknemer verskuldig is kragtens klousule 4 (1) maandeliks betaal
word, moet dit bereken word teen die skaal van vier en een-derde
maal die loon wat in subklousle (1) vir 'n werknemer van sy
klas en gebied voorgeskryf word, ;

{3) Ondanks andersluidende bepalings in hierdie klousule, is
dit vir ‘n werkgewer tcelaatbaar om ’n aansporingsloconskema in
te voer waarin die besoldiging wat aan ’n werknemer betaalbaar
is, mag wissel wanneer die hoeveelheid werk deur hom gedoen of
deur 'n groep werknemers waarvan hy ld is, wissel; met dien
verstande dat wanneer enige sodanige skema deur ‘n werkgewer
ingevoer word—

(a) een week of 1 maand skriftelike kennis, na gelang van die
geval, aan weeklikse of maandelikse werknemers gegee moet
word aangaande die voorwaardes wat ingevolge gencemds
skema van toepassing is;

(b) kopie# van die kennisgewing in paragraaf (q) genoem,
gestuur word aan die Beheerraad en die Afdelingsinspekteur,
Departement van Arbeid, Johannesburg of Pretoria, na gelang
van die geval, en )

(c) elke werknemer wat deur die skema gedek word, elke
week of elke maand, na gelang van die geval, minstens die
besoldiging (met inbegrip van oortydbetaling) vir 'n werk-
nemer van Sy klas vir die tyd gewerk, moet ontvang, plus 5
persent, ongeag die feit of hy ingevolge so 'n skema tot dié
besoldiging geregtig is ten opsigte van werk gedurende daardis
tyd gedoen.

4. BETALING VAN BESOLDIGING,

(1) (@) Werknemer, uitgesonderd 'n los werknemer.—Rehoudens
die bepalings in kiousule 6 (3), moet enige bedrag aan n werk-
nemer verskuldig, weekliks, of wanneer die werkgewer en werk-
nemer daarice ooreengekom het, maandeliks gedurende werkure
of binne 15 minute nadat die werk gestaak is, op die betaaldag
van die bedrvfsinrigting in kontant betaal word, of by diens-
beéindiging as dit plaasvind voor die betaaldag en moet dit in 'n
koevert of houer geplaas word waarop die volgende besonderhede

emeld word, of wat vergesel gaan van ’n staat wat die volgende
Eesonderhede meld; die name van die werkgewer en dié van die
werknemer, dis werknemer se beroep, die getal gewone ure en

oortydure gewerk, die verskuldigde besoldiging en die tydperk ten

opsigte waarvan betaling gedoen word,

{(#) Ondanks 'n andersluidende ocoreenkoms tussen 'n werk-
gewer en sy Werknemer meet 'n werkgewer hom op die eerste
betaaldag van die bedryfsinrigting vir *n werknemer van sy klas,
na die aanvang van sy diens, die eerste bedrag ten opsigte van ’n
tydperk gewerk, betaal, afgesien daarvan of hy op dié dag—

(i) in die geval van 'n werknemer wat weckliks besoldig word,

'n volle week;

(ii) in die geval van ’n werknemer wat maandeliks besoldig
word, 'n volle maand;

diens of minder by sy werkgewer voltooi het.

{(¢) Vir werknemers wat weekliks besoldig werd, is Vrvdae van
elke week die betaaldag van 'n bedryisinrigiing, en vir werk-
nemers wat maandeliks besoldig word, is dit die laaste dag van
eike kalendermaand: Met dien verstande dat ingeval die laaste
dag van die kalendermaand op ’'n Sondag of 'n openbare vakan-
siedag val, dié betaaldag die eerste werkdag moet wees wat
onmiddellik op die Sondaz of die openbare vakansiedag volg.

(d) Cndanks die bepalings van paragraaf (¢) mag 'n werkgewer
ten opsigte van sy bedryfsinrigting die betaaldag vir sy werknemers
wat weekliks en meandeliks besoldiz word vasstel: Met dien
verstande—

(i) dat by minstens 7 daec vooraf skriftelike kennis, waarin
dié¢ betaaldag gemeld word, aan die Beheerraad en aan die
Afdelingsinspekteur, Departement van Arbeid, van sy gebied,
gee;

(ii) dat hy op 'n opvallende plek in sy bedryfsinrigling 'n
kennisgewing waarin hierdie betaaldae genoem word, vertoon
en vertoon hou;

(3) Differential wage.—An employer who requires or permits
a member ‘of one class of his employees to perform for longer
than 1 hour in the aggregate on any day, either in addition to
his own work or in substitution therefor, work of another class
for which either—

(a) a wage higher than that of his own class; or

(b} a rising scale of wages terminating in a wage higher than
that of his own class;

is prescribed in subclause (1), shall pay to such employee a wags
gt;r all the ordinary hours of work of the establishment on that
Y x
(i) in the case referred to in paragraph (a) at a rate for each
hour equal to the higher weekly wage divided by the number
of ordinary hours worked by such employee in a week;

. (ii) in the case referred to in paragraph (b), at a rate for each
hour equal to the weekly wage prescribed for an employes
of his class and area, plus 20 per cent divided by the number
of ordinary hours worked by such employee in a week : Provided
that such employee shall not be entitled to an aggregate amount
in respect of the day on which he performs such work greater
than the amount that would have accrued to a qualified
employee in such higher class at the rate of wage prescribed
for him in subclause (1):

Provided that where the sale difference between classes is, in
terms of subclause (1), based on experience, sex or age, the pro-
visions of this subclause shall not apply.

(4) Calculation of monthly wages—Wherever the wage due
to an employee is, in terms of clause 4 (1), paid monthly, it
shall be calculated at the rate of four and one-third times the
wage prescribed in subclause (1) for an employee of his class
and area,

(5) Notwithstanding anything to the contrary in this clause
contained, it shall be permissible for an employer to introduce
any incentive wage scheme in which the remuneration payable
to an employee may vary whenever the amount of work done by
him or by any group of employees of which he is a member
varies; provided that whenever any such scheme is introduced by
an employer—

(a) one week's or 1 month’s written notice shall be given to
‘weekly or monthly employees, as the case may be, of the
conditions applicable under the said scheme;

(b) copies of the notice referred to in paragraph (¢) shall be
transmitied to the Management Board and the Divisional
Inspector, Department of Labour, Johannesburg or Pretoria,
as the case may be; and

(c) each employee covered by the scheme shall receive each
weelt or month, as the case may be, not less than the remunera-
tion (including overtime pay) for an employee of his class for
the time worked, plus 5 per cent, irrespective of whether he
is, in terms of any such scheme, entitled to such amount of
remuneration in respect of work done during that time.

4. PAYMENT OF REMUNERATION.

(1) (a) Employee other than a casual employee—Save as pro-
vided in clause 6 (3), any amount due to an employee shall be
paid in cash weekly, or if the employer and employee have
agreed thereto, monthly, during the hours of work or within 15
minutes of ceasing work on the pay-day of the establishment or
on termination of employment if this takes place before the
pay-day and shall be contained in an envelope or container on
which shall be reflected, or which shall be accompanied by, a
statement showing the employer’s and employee’s name, the
employee’s occupation, the number of ordinary and overtime
hours worked, the remuneration due and the period in respect
of which payment is made,

(b} Notwithstanding any agreement to the contrary between an
employer and his employee, the first payment to ang employee
in respect of any period worked shall be made to him by his
employer on the first pay-day of the establishment for an employee
of his class after the commencement of his employment irrespec-
tive of wheiher he has on that day completed—

(i) in the case of a weekly paid employee, a full week’s;

(i) in the case of a monthly paid employee, a full month’s
employment or less with his employer.

(c) The pay-day of an establishment for weekly paid employees
shall be Friday in every week and for monthly paid employees it
shall be the last day of every calendar month: Provided that where
the last day of a calendar month falls on a Sunday or a public
holiday such pay-day shall be the first work day immediately
succeeding such Sunday or public holiday.

(d) Motwithstanding the provisions of paragraph (¢) an
employer may in respect of his establishment fix the pay-day for
his weekly and monthly employees: Provided—

(i) that he gives at least 7 days’ prior written notice speci-
fying such pay-day to the Management Board and to the
Divisional Inspector, Department of Labour, for his area;

(ii) that he exhibits and maintains in a conspicuous place in
his establishment a notice specifying such pay-days;

5
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. (i) dat hy geen:betaaldag aldus . deur hom:vasgestel, mag.
.yeg'ande_r _ni_ey tgt;_s'y_hy minstens 30 dae_ skriftelike kennis ' van

die voorgenome wysiging ‘gegee het aan’ die Beheefraad en- die

_Afdelingsinspekteur,” Departement van Arbeid, -vir- sy~ gebied, |
“en-minstens -30 -dae: kennis -aan- sy -werknemers -deur 'n ‘keAnds- | -

‘gewing; -wat die voorgenome . wysiging uiteensit, op- 'n-opval-
ende plek in sy -bedryfsinrigting. op - te, plak en -opgeplak. te:
hou; en - ' S NS 1
. (iv) dat enige betaaldag wat vir maandelikse werknemers vas-
gestel ‘word nie vroegr as 3 dae voor en’ nie later nie as 3 dae
na die einde van die kalendermaand val. . ; : :

() Los werknemer.—'n Werkgewer moet die : besoldiging wat
aan .sy los werknemer beskuldig is, by diensbeindiging ‘maar
minstens een maal per week, in konfant betaal. =~ . .
- (3) Premies.—'n ‘Werkpewer mag geen bedrag, hetsy regstreeks
of onregstreeks,. ten opsigte 'van die indiensneming of opleiding
van 'n werknemer betaal of aanneem nie. _

(4) Koop van goedere—'n Werkgewer mag nie van sy werk-
nemer vereis om goedere van hom of van enige winkel of per-
seon deur hom. aangewys, te koop nie. = - : :

- (5) Etes en inwoning.—Behoudens die bepalings van die Bantoe:
(Stadsgebiede) Konsolidasiewet; 1945, mag 'n werkgewer nie van
sy werknemer- vereis om by hom, .of by enige ander persoon, of
by enige ander plek wat hy mag aanwys, te eet of in te woon_ of.
te eet en in te woon mie: - . . . .. .0 L : o

(6) Boetes en--aftrekkings—'n. Werkgewer mag sy werknemers,
geen boetes oplé of enige bedrag van sy werknemer se besoldiging

aftrek nie, uitgesonderd onderstaande:— :
‘(@) Met die skriftelike toestemming van sy werknemer, n bedrag

vir verlof-, siekte-, versekerings-, voorsorgs- of pensioenfondse;: ||

(b) behoudens andersluidende bepalings in hierdie Order, wan-
neer 'n werknemer van sy werk afwesig is, uitgesonderd op las
of versoek van sy werkgewer, 'n bedrag eweredig aan die tydperk
van sy afwesigheid, bereken op die grondslag van die weekloon
wat sodanige werknemer ten tyde daarvan ten opsigte van sy
gewone werkure ontvang het; ; ;
"'(¢) 'n bedrag wat 'n werkgewer regtens of op bevel van 'm
bevoegde hof verplig of toegelaat word om af te trek; ) )

(d) ten opsigte van ’'n openbare - vakansiedag, uitgesonderd
Nuwejaarsdag, Goeie Vrydag, Hemelvaartdag, Geloftedag en
Kersdag, waarop van 'n werknemer vereis of hy toegelaat word om
nie te werk nie, die loon wat hy sou ontvang het as hy op die
dag gewerk het; :

(e) wanneer 'n werknemer daartoe instem of daar van hom |

vereis word om, ingevolge die Bantoe (Stadsgebiede) Konsolidasie-

wet, 1945, etes en inwoning of etes of inwoning van sy werkgewer |

aan te neem, hoogstens die bedrae hieronder gemeld:—

S ) R i 201) N
In-die geval van'n In. die geval van!

werknemer genoem ander werknemer |

in paragrawe (a) as °'n werknemer.

(ii) of (c) van klou- genoem in kolom:

sule 3 (1). (). '

Per Per Per Per |

week, maand, week. maand,

R R R R |

Etes (uitgesonderd :
melkrantsoen)...... 0.30 1.30 1.15 5.00

Inwoning....... veies  — — 0.69 3.00 |

Etes en inwoning (uit- :

gesonderd melkrant- f

[11537) A S = — 1.84 8.00 |

(f) as 'n werknemer toestem om van sy werkgewer 'n melkrant-
soen van volmelk aan te neem, hoogstens 4 sent per pint; i
(¢) wanneer die gewone werkure in klousule 5 voorgeskryf,
verminder word weéns korttyd, ten opsigte van elke uur van
sodanige vermindering, die werknemer se weekloon gedeel deur
die getal gewone ure wat dié werknemer per week werk: Met
dien verstande dat geen bedrag afgetrek mag word nie— !
{i) in die geval van korttyd wat veroorsaak word deur
tydelike slapte in die bedryf of ’n tekort aan grondstowwe
spoorwegtrokke, tensy die werkgewer sy werknemer minstens
24 uur kennis gegee het van sy voorneme om die gewone werk-
ure aldus te verminder; . !
(i) in die geval van korttyd wat veroorsaak word deur slegte
weersgesteldheid, of 'n algemene onklaarraking van installasie of
masjinerie, of 'n instorting of dreigende instorting van geboue
as gevolg van ongeluk of onvoorsiene noodgeval, ten opsigie
van die eerste uur wat nie gewerk word nie, tensy die werk-
gewer sy werknemer op die vorige dag kennis gegee het dat
geen werk beskikbaar sal wees nie; i
(h) 'n bedrag vir die bydrae van ’n werknemer kragtens kloti-
sule 14 hiervan. '

5, WERKURE, GEWONE EN OORTYD, EN BETALINGEI
VIR OORTYD. i

(1) Gewone werkure—'n Werkgewer mag nie van sy werknemer
vereis of hom toelaat om meer gewone werkure te werk nie ag—|
(@) in die geval van 'n los werknemer, 9 op 'n dag; :

(h) in die geval van 'n werknemer wat 5 dae in ’n week
werk— _ o _ j

(i) ses-en-veertig in ’n week. van Maandag tot. en - met
Vrydag; en _ :

(ii) behoudens die bepalings van subparagraaf (i) hiervan,
nege ¢n een-vyfde op "n dag; i)

6

he has given at least 30. days’. written notice of the .intended

- variation to the Management Board and the Divisional Inspec-
tor, Department: of Labour, for his area and at least 30 days’

i “intended variation; and.: - . - -
.~ (iv) that any pay-day
| not earlier than 3 days
! the end of a calendar month. =~ °
i (2) Casual employee.—An_e¢mployer. shall pay.
tion due to his casual employee in- cash. on -termination of his
employment, but at-least once a week, . .. .. .. . .. .
| (3) Premiums—No payment shall be made to or accepted by
an employer, either directly “or indirectly, in respect of the
employment or training of any employee, = . .
! (4) Purchase of goods-—An employer shall not require his

fixed for- monthly-employees shall b

iperson nominated by him. ;

this employee to board or lodge or board and lodge with him
ior ‘with any:person-or at any place mominated by him. :. :
i (6) Fines and"deductions—An' employer shall- not levy any
fines against his employee,-nor ‘shall ‘he -maké” any deductions

vingie—' 7 : = :
! (@) With the written consent of his employe¢ a deduction for
i holiday, sick benefit, insurance, provident or pension funds;

(b) except where otherwise provided in this Order, whenever
i an employee is absent from work other than on the instructions
or "at the request of his employer, a deduction proportionate to

| the period of his absence calculated on the basis of the ‘weekly
| wage which such employee was receiving in respect of his
ordinary hours of work at the time thereof;

(c) a deduction of any amount which an employer by law or
ansi( order of any competent court is required or permitted to
‘make; ; _ _

(d) a deduction in respect of any public holiday, other than
New Year's Day, Good Friday, Ascension Day, Day of the

or permitted not to work, of the wage which he would have

I received had he worked on such day;

! (¢) when an employee agrees or is required, in terms of the

/| Bantu (Urban Areas) Consolidation Act, 1945, to accept board

i| ‘and lodging or board or lodging from his employer, a deduction

| ‘not exceeding the amounts specified hereunder:— :

' et O T (1)
It the case of an In'the case of an
employee referred !
to in paragraphs than an employee
(@) (i) or (o) of  referred to in

clause 3 (1), . column (i).
Per Per Per Per
week. month. week. month,
X R R R
Board (excluding milk .
ration).,........... 0.30 1.30 1.15 5.00
Lodging........ i — 0.69 3.00
Board and lodging (ex-
cluding milk ration). — — 1.84 8.00;

(fy when an employee agrees to accept from his employer a
ration of whole milk, a deduction not exceeding four cents per
pint; '

(g) whenever the ordinary hours of work prescribed in clause
5 are reduced on account of short-time, a deduction in respect
of each hour of such reduction of the employee’s weekly wage
divided by the number of ordinary hours worked by such
employee in a week: Provided that no deduction shall be made—

(i) in the case of short-time arising out of a temporary slack-
ness of trade or shortage of raw materials or rail-trucks, unless
the employer has given his employee not less than 24 hours’
.notice of his intention sc to reduce the ordinary hours of
work;

{(ii) in the case of shori-time arising out of vagaries of the
weather or a general breakdown of plant or machinery or a
breakdown or threatened breakdown of buildings due to
accident or other unforeseen emergency, in respect of the first
hour not so worked, uniess the employer has given his
employee notice on the previous day that no work will be
available;

(k) a deduction of the contribution of an employee in terms
of clause 14 hereof.

5. HOURS OF WORK, CEDINARY AND OVERTIME, AND
PAYMENT FOR OVERTIME.

(1) Ordinary hours of work~—An employer shall not require
or permit an employee to work mere ordinary hours of work
than— .

fa) in the case of a caspal employee, 9 on any day;

(b) in the case of an employee who works a 5-day week—

(i) forty-six in any week from Monday to Friday, inclusive,
and !

(i) subject to subparagraph (i) hereof, nmine and one-fifth
on any day, : :

(iii) that he may-not vary any-pay-day so-fixed by him unless ..

before, and not later than 3 days after, ©

the _remunera- .

employee to purchase any goods from him-or from any shop ‘or .

"(5) Board and lodging.—Save as provided in the Bantu (Urban’
|Areas) Consolidation Act, 1945, an employer shall not require:

from his employee’s remuneration, —other - than -the' follow-

Covenant and Christmas Day, on which an employee is required,

employee other '

- notice to . his ‘employees- by affixing and maintaining in-a con- 20
: spicuous - place . in his- establishment a notice specifying the. .
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sander werknemers= - W
“mweek “van' Maandag fot' en met;

die ‘bepalings van_ subparagraaf () hiervan,.

S 8lop nidag, = - i
. 2) Oortydwerk— yd wat daar meer as die maksimum, getall
gewone .ure  voorgeskryf ‘in subklousule (1), gewerk" word, word. .
peag oortyd werk te wees.. . . .0 | . o o 4
(3) Eienspouses—'n . Werkgéwer mag nie, van ’n- werknemer,
vereis of hom toelaat om meer as 5 opeenvolgende ure sonder,
'n’ pouse van' minstens een uur te werk ‘nie, waarin geen ‘werk!
veitig mag word nie, en dié pouse word nie geag deel te wees}
van -die -gewone of -oortydwerkuré nie: -Met dien verstande dat—

(i) as di¢ pouse langer as 1 uur duar, alle tydperke van!
langer as 14 uur geag word gewone werkure te wees; v

(ii) werktydperke .wat deur 'n pouse van minder as-
onderbreek word, geag word aancenlopend te wees.

(4) Beperking van oortydwerk—'n Werkgewer mag nie van sy:
werknemer vereis of hom toelaat om meer as 2 uur oortyd op'
'n.dag of 10 uur in 'n week te werk nie, g Al i

(5) Betaling vir oortyd—'n Werkgewer moet sy werknemer vir|
alle oortyd deur hom gewerk, besoldiging betaal-teen ’n skaal van.,
minstens 14 maal die loon wat in klousule 3.(1):.vir.'n werknemer !
van sy klas en. gebied veorgeskryf word. oo . .

-(6) V.oorbehoudsbepalings.—{a) Die.bepalings van -hierdie klou-:
sule is nie van toepassing nie op 'n werknemer vir so lank as wat!
hy gereeld 'n loon van minstens R160 per maand- ontvang, en |
ook nie op 'n wag nie. i I : ;

(b) Die bepalings van subklousule (3) en (4) is nie van toepassing |
op 'n werknemer wat noodwerk verrig nie. _ P

{c} Die bepalings van subklousule (3) is nie van toepassing nie |
op ’n toonbankbediende, arbeider, of 'n” skoonmaker (wat meer
as 4 gewone werkure op 'n dag werk) wat in n bedryfsinrigting
in diens is wat gewoonlik vir meer as 2 uur tussen IZ-uur .
middag en 4-uur namiddag vir klante gesluit is: Met dien ver-
stande dat alle gewone werkure en enige oortyd op ’n dag binne -
'n tydperk van hoogstens 12 uir, vanaf die tydstip waarop'|
sodanige werknemer op daardie dag met sy werk begin, gewerk
moet word. : } )

(d) Die ‘bepalings van subklousule (3) is nie van toepassing nie
op 'n bestuurder van ’'n elektriese .voertuig of 'm motorvoertuig, |
'n bode, 'n afleweringswerknemer of ’'n drywer van ’'n trekdier-
voertuig. :

1 uur:

_ 6. JAARLIKSE VERLOF. _

(1) Behoudens die bepalings. van .subklousule (2), moet *ni werk-

gewer sy werknemer, uitgesonderd ’n los werknemer, die volgende |

verleen ten opsigte van elke voltooide tydperk van 12 maande
diens by hom— :

(a) In die geval van 'm wag, 21 opeenvolgende kalenderdae
verlof;

(b) in die geval van alle ander werknemers, 14 opeen-
volgende kalenderdae verlof, met volle betaling en, op ver-
soek van sy werknemer 'n addisionele week verlof sonder
betaling en sodanige week verlof moet volg op die 2 weke
betaalde verlof.

(2) Die verlof genoem in subklousule (1) moet toegestaan word
op'n tydspi_p wat die werkgewer vasstel: Met dien verstande dat—

(i béhoudens die bepalings van paragraaf (v), indien dié ver-
lof nie eerder toegesiaan is nie, dit binne 4 maande na die
voltooiing van die diensjaar waarop dit betrekking het toe-
gestaan moet word;

(i) die tydperk van sodanige verlof nie mag saamval nie
met sickteverlof wat ingevolge klousule 7 verleen is of met
enige ander tydperk van afwesigheid wat nie inbreuk maak op
die dienskontrak nie; _

(iii} as Nuwejaarsdag, Goeie Vrydag, Hemelvaartdag, Gelofte-
dag of Kersdag binze die tydperk van sodamige verlof val,

nog 'n dag vir elke sodanige dag as 'n verdere verloftydperk |

met volle besoidiging by genoemde tydperk gevoeg moet word;

(iv) 'n werkgewer enige dag geleentheidsverlof met volle besol- :

diging wat aan sy werknemer op sy werknemer se skriftelike
versoek toegestaan iz gedurende die jaar diens waarop die
jaarlikse verloftydperk betrekking het, van die verloftydperk
mag aftrek;

(v) 'n werkgewer en sy afleweringswerknemer of sy arbeider,
skriftelik ooreen mag kom dat jaarlikse verlof cor 'm diens-
tydoerk van hoogsiens 2 opeenvolgende jare mag oploop.

(3) Verlofbesoldiging—Dic besoldiging {en opsigie van jaarlikse
verlof, in subklousule (1) gencem, moet voor of op die laaste werk-
dag voor die datum van die aanvang van dié verlof betaal word.

(4) 'n Werknemer wie se dienskontrak binne die eerste of enige
dazropvolgende jaar diens by dieselfde werkgewer begindig word
voor die verloftydperk wat in subklousule (1) ten opsigte van dié
tydperk voorgeskryf is, verskuldig geword het, moet deur sy werk-
gewer by sodanige bedindiging en bo en behalwe enige ander besol-
diging aan hom verskuldig, ten opsigie van elke voltooide maand
an Gié dienstydperk minstens die volgende betaal word:—

{a) In die geval van 'n wag, een vierde; en

(5 in die geval van alle ander werknemers, een sesde, van die
weekioon wat hy onmiddellix voor die datum van sodanige bagin-
diging ontvang het: Met dien verstande dat m werkgewer "n
bedrag mag afirek wat eweredig is met enige verloftydperk wat
kragiens die vierde voorbehoudsbepaling van subkloasule (2) aan

I+c) in the case pf"aqu other employee— ; r v .o
g} forty-six in any week from Monday to Saturday, inclusive,

.. {ii) :subject_to. subparagraph (i). hereof, 8 on_any. day. -
' (2) ' Overtinie,—All time 'worked -in - excess of “the maXimum -
number of ordinary hours prescribed: in ‘subclause -(1) shall be
deemed to be overtime. b ner we : T
(3) Meal breaks.—An employer shall not ‘require or -permit
“an employee to work for more than 5 hours continuously without
a meal ‘interval of not less ‘than I hour during which ‘no ‘work
shall ‘be- performed, and such interval shall not be deemed to be
part of the ordinary hours of work:or -overtime - Provided that—
(i) if such interval be for longer than ‘I hour, any period in .
'excg;s_ of 1} hour shall be deemed to be ordinary hours of
work; - . " s "
(i) periods of work-interrupted by an interval of less than 1
hour shall be deemed fo be continuous,. . . . - i
(4) Limitation of overtime~—Anh employer' shall -not -require+
or permit his employee to work overtime for more than 2 hours:
in-any day-or 10-hours in any week. | o - o 0
\5.‘Payment for overtime.—An " eémployer shall pay to his-
emiployee in respect of all overtime worked by him remuneration -
at a rate not less than one and one-third times the wage pre-
scribed- in clause 3-(1) for-an  employee:of his class and-area.-
(6) Savings—(a) The provisions of this clause shall not apply
to an employee for so long as he is in receipt of a regular wage
at arate of not less than R160 per -month.nor to a watchman.

(b) The provisions of subclauses (3) and (4) shall not apply to
an employee employed on emergency work. T .

{c) The provisions of subclause (3) shall not apply to a counter-
hand, a labourer or a cleaner (who works more than -four
ordinary hours of work a day) employed in an establishment
which is normally closed .to business. for more than 'two hours
between 12 o'clock noon and 4 o’clock p.m.: Provided that all
ordinary hours of work and any ovértime on any day shall be
worked within a period not exceeding 12 hours from the time
such an employee first commences work for that day.

(d)y The provisions of subclause (3) shall not apply to a driver
of an electric vehicle or a motor vehicle, a messenger, a delivery
employee or a driver of an animal-drawn vehicle.

. 6. ANNUAL LEAVE. .
(1) Subject to the provisions of subclause (2), an employer
shall grant to his employece, other than a casual employee, in

| respect, of each completed period of 12 months of employment

with him—
! (a) in the case of a watchman, 21 consecutive calendar days’
eave;

(b) in the case of every other employee, 14 consecutive
calendar days’ leave on full pay and, at the request of his
employee, an additional week’s leave without pay, such week’s
leave to be consecutive with the 2 week’s paid leave.

(2) The leave referred to in subclause (1) shall be granted at
a time to be fixed by the employer: Provided that—

(i) save as provided in paragraph (v) if such leave has not
been granted earlier it shall be granted within four months
after the completion of the year of employment to which it
relates;

(ii) the period of such leave shall not be concurrent with sick
leave granted in terms of clause 7 nor with any other period
of absence not being in breach of the confract of employment;

(iii) if New Year's Day, Good Friday, Ascension Day, Day
of the Covenant or Christmas Day falls within the period of
such leave another day shall for each such day be added to
the said period as a further period of leave on full pay;

(iv) an employer may set off against such period of leave any
day of occasional leave granted on full pay to his employee at
his employes’s request made in writing during the year of
employment to which the period of annual leave relates;

(v) an employer and his delivery employee or his labourer,
may agree in writing that annual leave be accumulated over
a period of employment of not more than 2 consecutive years.

. (3) Léave remuneration.—The remuneration in respect of annual
"leave referred to in subclause (1) shall be paid not later than
" the last work day before the date of the commencing of such
- leave.

(4) An employee whose contract of employment terminates in
! the first or any subsequent year of employment with the same
‘employer before the period of leave prescribed in subclause (1)
i in respect of that period has accrued, shall upen such termination
"and in addition to any other remuneration which may be due
"to him, be paid by his employer in respect of each completed
‘month of such period of employment, not less than—
(@) in the case of a watchman one-fourth, and

(b) in the case of all other employess one-sixth,

iof the weekly wage he was receiving immediately before the date
of such termination: Provided that an employer may make &
! proportionate deduction in respect of any period of leave grantsd

ito an employee in terms of the 4th proviso to subclause
| 7
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’n werknemer verleen is; en voorts met dien verstande dat 'n werk-
nemer wat sy diens verlaat sonder 'n regsgeldige rede en sonder

dat hy die tydperk wat in klousule 12 voorgeskryf is, kennis

gegee het of dit uitgedien het (tensy die werkgewer sodanige
kennisgewing prysgegee het) nie op enige betaling kragiens hier-
die subklousule geregtig is nie,

(5) 'n Werknemer wat geregtig geword het op 'n v;_:r!oftydpeqk
kragtens subklousule (1) en wie se dienskontrak eindig voor die
verlof toegstaan is, moet by dié diensbegindiging ten opsigte van
verlof die bedrag, genoem in subklousule (i} en (4), betaal word.

(6) Vir die toepassing van hierdie klousule word die uitdrukking
,diens™ geag enige tydperk of tydperke te omvat wat 'n werk-
nemer—

(a) ingevolge subklousule (1) met verlof afwesig is; .

. (b) op las of op versoek van sy werkgewer van sy werk afwesig
185

(¢) ingevolge klousule 7 met siekteverlof afwesig is;

(d) afwesig is om enige ander rede wat nic met die diens-

kontrak strydig is nie;

wat gesamentlik hoogstens 12 weke in ’n jaar beloop, en word
diens geag te begin op die datum waarop ‘hy die laaste keer op
verlof g’ere%tig geword het, of veriof verleen is, of die datum
waarop hy by die werkgewer diens aanvaar het, na gelang van die
jongste datum. EER

7. SIEKTEVERLOF.

(1) 'n Werkgewer moet aan sy werknemer wat na een maand
diens by hom van sy werk afwesig is weens siekte of ongeluk,
wat nie deur sy eie wangedrag veroorsaak is nie, unitgesonderd
'n ongeluk waarvoor vergoeding ingevolge die Ongevallewet,
1941, betaalbaar is, altesaam 2 weke siekteverlof verleen
gedurende enige bepaalde diensjaar by hom en moet hom fen
opsigte van enige afwesigheidstydperk Lkragtens die bepalings
hiervan minstens die locon betaal wat hy sou ontvang het as hy
gedurende dié tydperk gewerk het: Met dien verstande dat 'n
werkgewer, voordat hy .enige bedrag ten opsigle van elke afwesig-
heid betaal, as voorwaarde mag stel dat daar ten opsigte van
elke tydperk van afwesigheid van langer as 3 dae waarvoor
betaling getis word, ’n sertifikeat wat deur ’n geregistreerde
mediese praktisyn onderteken is, en wat die aard en duur van die
werknemer se siekte vermeld. voorgelé word. Voorts met. dien
verstande dat wanneer van 'n werkgewer kragiens 'n wet vereis
word om ten opsigte van enige werknemer wat in daardie wet
voorgeskryf word, hospitaalgeld te betaal en hy dit ook betaal,
die bedrag. wat aldus betaal word, afgetrek mag word van die
betaling wat kragtens hierdie klousule vir siekte verskuldig is,
maar hoogstens die bedrag wat betaalbaar is ten opsigte van
enigg tydperk van siekte waarvoor voorsiening hierin gemaak
word. - .

(2) Die siekteverlof wat in subklousule (1) gemcem word, mag
oor °'n dienstydperk van hoogstens 2 agtereenvolgende jare
oploop. '

(3) Vir die toepassing van hierdie klousule het die uitdrukking
,» diens ™ dieselfde betekenis as in klousule 6 (6).

8. OPENBARE VAKANSIEDAE ‘EN SONDAE.

(1) Openbare vakansiedac—'n Werknemer is geregtiz op en
moet verlof met vollie besoldiging verleen word op Nuwejaars-
dag, Goeie Vrydag, Hemelvaartdag, Gelofiedag en Kersdag: Met
dien verstande dat van ’n werknemer vereis mag word om 0p
enige van dié dae te werk.

(2) Betaling vir werk op openbare vakansiedae—(a) As 'n
werknemer, uitgesonderd 'n los werknemer, op Nuwejaarsdag,
Goeie Vrydag, Hemelvaartdag, Geloftedag of Kersdag werk,
moet sy werkgewer hom vir elke sodamige dag minstens die
besoldiging betaal waarvoor voorsiening in subklousule (1) gemaak
word, plus, ten opsigte van elke uur of gedeelte van 'n uur aldus
gewerk, sy weekloon gedeel deur die geial gewone ure wat hy in
’n week werk. '

(b)) As 'n los werknemer op Nuwejaarsdag, Goele Vrydag,
Hemelvaartdag, Geloftedag of Kersdag werk, moet sy werkgewer
hom vir elkeeen van dié dae minstens die dagloon, in klousule 3
(1) vir *n los werknemer voorgeskryf, betaal, plus ten opsigte van
elke uur of gedeelte van 'n uur aldus gewerk, dié loon gedeel deur
nege.

(3) Betaling vir werk op: Sondae~—As *n werknemer, uitgeson-
derd 'n wag, op Sondag werk, moet sy werkgewer hom of—

(a) 'n bedrag betaal van minstens dubbel die wurekwivalent
van sy gewone loon vir etke uur aldus gewerk: Met dien ver-
stande egter dat die minimum betaling aan 'n werknemer min-
stens dubbel die besoldiging moet wees wat aan hom betaalbaar
is ten opsigte van die tydperk wat hy gewoonlik op 'n week-
dag werk; of

(b) hom besoldiging teen minstens 1} maal sy gewone loon-
skaal betaal ten opsigte van die totale tydperk op dié Sondag
gewerk en hom binne 7 dae na dic Sondag een dag vakansie
verleen waarvoor hy hom besoldiging moet betaal teen 'n skaal
van minstens sy gewone skaal van besoldiging asof hy op dié

vakansiedag sy gewone werkure vir daardie dag van die week

gewerk het.

(4) As ’'n los werknemer op 'n Sondag werk, moet sy werkgewer
¥

hom minstens dubbel die loon betaal wat in klousule 3 (1) vir 'n
los werknemer voorgeskryf word.

8

(2)_3.11ng provided further that an-employee, who leaves his employ-
ment without having given and served the period of notice pre-
scribed in clause 12 (unless the employer has waived such notice)
or without cause recognised by law as sufficient, shall not be
entitled to any payment by virtue of this subclause.

(5) An employee who has become entitled to a period of leave
in terms of subclause (1) and whose contract of employment
terminates before such leave has been granted shall upon such
termination be paid in respect of leave the amount provided for
in subclauses (1) and (4). :

(6) For the purpose of this clause the expression “employ-
ment’ shall be deemed to include any period or periods during
which|an employee is— : g

{q) absent on leave in terms of subclause (1); :

(b) absent from work on the instructions of or at the request
of 1?15 emplover; -

{¢) absent on sick leave in terms of clause 7; )

(d) absent for any other reason not being in breach of the
confract of employment; '

amounting in the aggregate to not more than 12 weeks in any

year and employment shall be deemed to commence from the

date on which he last became éntitled to or was granted leave or

ge ld ate on which he entered the employer’s service, whichever is
e later. S )

7. SICK LEAVE.

(1)/An employer shall grant to his employee who after 1
month’s employment with him is absent from work through
sickness or accident, not caused by his own misconduct, other
than jan accident comﬁensable under the Workmen's Compensa-
tion. Act, 1941, 2 weeks’ sick leave in the aggregate during any
one year of employment with him and shall pay to him in respect
of any period of absence in terms hereof not less than the wage
he would have received had he worked during such period:
Provided that an employer may require the production of a
certificate signed by a registered medical practitioner showing the
nature and the duration of the employec’s illness in respect of
each |period of absence in excess of 3 days for which payment
is claimed, as a condition precedent to the payment by him of
any Fmount in respect of each absence: Provided further that

where an employer is by any law, required to pay, and pays
hospital fees in respect og any employee referred to in any such
law, lthe amount so paid may be set off against the payment due
in respect of sickness in terms of this clause, but not exceeding
the gmount which is payable in respect of any period of sickness
provided for herein. : )

(2) The sick leave referred to: in subclause (1) shall be
mulative over a period of service of not more than two
consecutive years.

(3} For the purposes of this clause the expression “employ-
ment” shall have the same meaning as in clause 6 (6).

8. PUBLIC HOLIDAYS AND SUNDAYS.

(1) Public holidays—An employee shall be entitled to and
be granted leave on full pay on New Year’s Day, Good Friday,
Ascﬁ&lmon Day, Day of the Covenant and Chrisimas Day: Pro-
‘\i;de that an employee may be required to work on any such

¥.

(2) Payment for work on fmbifc holidays—{a) Whenever an
employee, other than a casual employee, works on New Year's
Day| Good Friday, Ascension Dav, Day of the Covenant or
Christmas Day, his employer shall pay to him for each such day
not |less than as provided for in subclause (1) plus in respect of
each hour or part of an hour so worked, his weekly wage
divided by the number of ordinary hours worked by him in a
week. :

“Whenever a casual employee works on New Year's Day,
Goad Friday, Ascension Day, Day of the Covenant or Chrisimas
Day, his employer shail pay to him for each such day not less
than the daily wage prescribed in clause 3 (1) for a casual
employee, plus in respect of each hour or part of an hour so
worked, such wage divided by 9.

(3) Payment for work on Sundays—Whenever an employee,
t:u_tlll_l than a watchman, works on a Sunday, his employer shall
either—

(@) pay to him an amount not less than double the hourly
eaguivalent of his ordinary wage for each hour so worked:
Provided, however, that the minimum payment to an employee
sl#all not be less than double the remuneration payable to him
in respect of the pericd ordinarily worked by him on a week-
day; or

(b) pay him remuneration at a rate of not less than one and
one-third times his ordinary rate of remuneration in respect
s{ the total period worked on such Sunday and grant him

i
i

thin 7 days of such Sunday one day’s holiday and pay him
respect thereof remuneration at a rate of not less than his
ordinary rate of remuneration as if he had on such holiday
orked his average ordinary working hours for that day of
the week. .
- (4) Whenever a casual employee works on a Sunday, his
employer shall pay to him not less than double the wage
prjcribed in clause 3 (1) for a casual employee.
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9. BESKERMENDE KLERE, UNIFORMS EN OORPAKKE.

(1) *n-Werkgewer wat van sy werknemer vereis om oorpakke |
en/of beskermende klere te dra, of wat kraglens 'n wet of
regulasie verplig is om oorpakke en/of beskermende kiere aan sy
werknemer te verskaf, moet dié oorpakke en/of beskermende
klere gratis verskaf en in ‘n goeie -toestand hou, of op verseek
van sodanige werknemer, kan hy hom benewens die besoldiging .
wat in klousule 3 vir ’n werknemer van sy klas en gebied voor-
geskryf word, ’n maandelikse toelae van minstens 65 -sent, 38
sent, 20 sent en 13 sent betaal in plaas van die verskaffing en .

onderhoud onderskeidelik van oorpakke, rubberstewels, rubber-

skoene en voorskote.
(2) 'n -Werkgewer moet
afleweringsdiensie verrig,

besoldiging wat in klousule 3 vir ’n werknemer van sy klas en
gebied voorgeskryf is, 'n bedrag van minstens 20 sent per maand
betaial. Wanneer 'n werkgewer ‘n waterdigte mantel of ander
beskerming aan sy werknemer verskaf, bly die artikel die werk-
gewer se clendom.

10. VERBOD OF INDIENSI?EMING VAN PERSONE ONDER
15 JAAR.

'n Werkgewer mag niemand onder die ouderdom van 15 jaar
in disns ncem hie.
11, DIENSSERTIFIKAAT,

By besindiging van die dienskontrak van ’'n werknemer, nitge-
sonderd 'n los werknemer, moet 'n werkgewer op versock van
sy werknemer, laasgenoemde voorsien van 'n dienssertifikaat
waarop diz naam van die werkgewer en dié van die werknemer
voluit, die aard van die diens, die aanvangsdatum van die diens-
konirak, die befindigingsdatum daarvan en die skaal van
besoldiging op die datum van die beéindiging, gemeld word.

12. BEEINDIGING VAN DIENSKONTRAK.

(1) 'n Werkgewer, of sy werknemer, uitgesonderd 'n los werk-
nemer, moet gedurende die eerste maand diens minsiens 24 uur
kennis gee, en daarna—

(@) in die geval van 'n afleweringswerknemer, minstens 2
weke kennis; en
(b) in die geval van enige ander werknemer, minstens 1 week
kennis;
van sy voorneme om die dienskontrak te bedindig, of 'n werk-
gewer of 'n werknemer kan die kontrak sonder, diensopsegging
besindig deurdat in plaas van opsegging die werkgewer aan die
werknemer minstens die volgende betaal, of die werknemer aan
die werkgewer minstens die volgende betaal of verbeur, na gelang
van die geval—

(i) in die geval van 24 uur diensopsegging die weekloon wat
die werknemer onmiddellix voor die datum van di¢ begindiging

ontvang het, gedeel deur 6 in die geval van ’n werknemer wat |

6 dae in "n week werk, en deur 5 in die geval van 'n werk-
nemer wat 5 dae in 'n week werk;
(i) in die geval genoem in paragraaf (a), dubbel die weekloon;
(i) in die geval genoem in paragraaf (b), die weekloon;
wat die werknemer onmiddellik voor die datum van die begin-
diging ontvang het: Met dien verstande dat dit nie die onder-
staande raak nie—

(i) 'n werkgewer of 'n werknemer se reg om die dienskontrak
om 'n regsgeldige rede sonder diensopsegging te begindig;

(i) enige skriftelike ooreenkoms tussen 'n werkgewer en sy
werknemer wat voorsiening maak vir ‘'n
wat langer is as die tydperk in paragraaf (a) of (b) gemeld, na
gelang van die geval, en van gelyke duur is vir albei partye;

(iii) enige verbeurings of boetes wat kragtens wet op 'n werk-
nemer wat dros, gelé mag word,

(2) As 'n ooreenkoms ingevolge paragraaf (i) van die voor-
behoud by subkiousule (1) aangegaan is, moet die betaling in
plaas van diensopsegging in verhouding wees met die diens-
opseggingstermyn waaroor ooreengekom is,

(3) Die kennisgewing wat in subklonsule (1) genoem word,
moet skriftelik wees en word van krag met ingang van die dag
waarop dit gegee word: Met dien verstande dat die diensopseg-
gingstermyn nie mag saamval nie met of kennis van diensbegin-
diging nie gegee mag word nie gedurende die werknemer se af-
wesigheid met jaarlikse verlof ingevolge klousule 6, siekteveriof
ingevolge klousule 7 of enige ander tvdperk van afwesigheid
wat nie op die dienskontrak inbreuk maak nie.

13. AANTEKENING WAT WERKGEWERS MOET BYHOU.

'n Werkgewer moet te alle tye fen opnsigte van sy werknemers
aantekening byhou van die besoldiging wat aan hulle betaal word,
tyé deur hulle gewerk en ander besonderhede voorgeskryf by
regqulasic 5 (1) van die regulasies wat kragtens die Loonwet, 1957
AWet No. 5 van 1957), opgestel is, en dié aantekeninge moet in sy
bedryfsinrigting gehou word.

14. BEHEERRAAD.

(1) Daar moet 'n beheerraad ingestel word, hierna gencem die
,Raad ”, wat verantwoordelik is vir die administrasie van die
i:epa!ings van hierdie Order. _

(2) (a) Diz Raad bestaan vit 'n onafhanklike voorsitter, 3 ver-
teenwoordigers van werkgewers en 3 verteenwoordigers van ‘werk-
nemers, wat almal deur die Sekretaris van Arbeid aangestel word.

in nat weer of aan sy werknemer wat |
'n waterdigte mantel of ander vorm

van beskerming verskaf, df daardie werknemer benewens die | g hf protection or pay to such employse in addition to th
| . (+ 1 2

- notice by payving the emplovee or paying

kennisgewingstydperk _'

9. PROTECTIVE CLOTHING, UNIFORMS AMD OVERALLS.

(1) As employer who requires his employee to wear any
overall and/or protective clothing or who is compelled by any
law or. regulation to provide his employee with any overall
and/or profective clothing shall supply and maintain in good
condition and free of charge any such overall and/or protective
clothing, or at the request of such an employee, he may pay him,
in addition to the remuneraticn prescribed in clause 3 for an
employee of his class and area a monthly allowance of not less
than 65 cents, 38 cents, 20 cents and 13 cenis in lieu of the
supply and maintenance of overalls, gum boots, rubber shoass
and aprons, respectively. ’

(2) An employer shall in wet weather either provide his
emplovee engaged in delivery with a waterproof cape or other

remuneration prescribed in clause 3 for an employee of his class
and area, an amount of not less than 20 cents psr month. Where
an employer provides his emplovees with a waterproof cape or
other form of protection the article shall remain the property of
the employer. -

10. PROHIBITION OF EMPLOYMENT OF ANY PERSON
UNDER THE AGE OF FIFTEEN YEARS.

af'An emuloyer shall not employ any person under the age of
fiftesn years.

11. CERTIFICATE {OF SHRVICE.

An employer shall upon termination of the contract of employ-
ment of an employee other than a casual employee, furnish
such employee at the employee’s request with a certificate of
service showing the full names of the employer and employes,
the nature of employment, the dates of commencement and
termination of the contract of employment and the rate of
remuneration at the date of such termination.

12. TERMINATION OF CONTRACT OF EMPLOYMENT.

(1) An employgzr or his employée other than a casual
employse, chall give not less than 24 hours’ notice during the
first month of employment and thereafter— ;

(@) in the case of a delivery employee not less than 2 weeks’
notice; and )

(t!;?) in the case of any other employee not less than 1 week’s
notice; ’

of his intention to terminate the contract of employment, or
an employer or employee may terminate the contract without
or forfeiting to the
te;nployer, as the case may be, in lieu of such notice not less
an—

(i) in the case of 24 hours’ notice, the weekly wage which the
employee was receiving immediately before the date of such
termination divided by 6 in the case of an employee who works
a 6-day week and by 5 in the case of an employee who works
a 5-day week;

(i) in the case referred to in paragraph (@), double the weekly
wage;

(i) in the case referred to in paragraph (b), the weekly wage;

: which the erqpl’oyee was receiving immediately before the date
of such termination: Provided that this shall not affect—.

(i) the right of an employer or an employee to terminate 2
confract of employment without notice for any cause recognised
by law as sufficient;

(i) any written agreement between an employer and his
employee which provides for a period of notice of equal duration
on both sides and for longer than the period referred to in
paragraph (a) or (b), as the case may be;

(i) the operation of any forfeiture or penalties which by law
may be applicable in respect of desertion by an employee.

(2) When an agreement is entered into in terms of paragraph
(i} of the proviso to subclause (1), the payment in lieu of
notice shall be proportionate to the period of notice agreed upon.

(3) The notice referred to in subclause (1) shall be in writing

- and shall take effect from the day on which it is given: Provided

that the period of notice shall not run concurrently with, nor
shall notice be given during, the employee’s absence on annual

leave in terms of clause 6, sick leave in terms of clause 7 or

during any other period of absence not being in breach of the
contract of employment,

13. RECORDS TO BE MAINTAINED BY EMPLOYEES.

An employer shall at all times keep in respect of his employess
a record of the remuneration paid to them, time worked by them
and other particulars prescribed by regulation 5 (1) of the
regulations made under the Wage Act, 1957 (Act No. 5 of 1957},
and such record shall be kept in his establishment.

14. MANAGEMENT BOARD..

(1) There shall be established a Management Board hereinafter
referred to as " the Roard”, which shall be responsible for
iadministering the provisicns of this Order. :

'(2) (a) The Board shall consist of an .indep_endent chairman,
'3 representatives of employers and 3 representatives of employecs,
all of whom shall be appointed by the Secretary for Labour,

9
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- van, werkgewers en- 2 verteenwoordlgers ~van werknemers uit .die

“{l_i) Een‘verteenwoordxger van. werkgewers en-een verteenwoor— '-
iger Van' werknemers ‘moet uit die gebied binne 'n straal van .12 |
“-myl “van die"hoofposkantoor,  Pretoria, en 2° verteenwoordigers |

-~ orige  gebiede -aangestel word, Een plaasvervanger moet, vir -elke |
- lid; - uitgesonderd-.die : Voorsuter, deur - die Sekrelans van Arbeid '

aangessel word.

{c)-Die Sekreta,ns.van Arbeld moet, die Iede en plaasvervangers"_
aanstel -vir sodanige t}u:lperlu:g maar hoogstens 12.maande, wat hy

. mag bepaal,  maar -sodanige lede en plaasvervangers moet hul
. ampte beklee tot tyd en wyl hul plaasvervangers aangestel is, en
hulle is herkiesbaar,, .
(3) Enige valmture wat in die Raad of onder die plaasvervangers
** ontstadn, moet gevill'we rd
‘'van, CArbéid- mgester is] “efi “dié ‘persdon’ aldus- aangestel -beklee" sy
arnp vir die’ onverstreke ampstermyn van sy voorganger‘ e

(@)@ n
ede van- dle ‘Raad: by
5% ,gestern het,. word geag -
" (b) Plaasvervangers. is
- Raad by te waon, ma _ i
v onderskele prinsipale afwesig is. : : ’
(5) *(u) Die Raad moet, met’ betreickmg tof -die’ volgen
: .‘farnfuleer wat-ni¢" met: hierdie “Order shbestaanbaar is nie:--

eslissing - van_ “die. Raad te-wees,

“woordig .is nie; .,

(ii) die - byeenroep van vergaderlngs van die Raad dll: prose—-3 )

~-dure daarby-en: die notulermg van: die vemgtmgs van sodanige
" vergaderings;

(iii) die hou en oud:teer van rekenmgs van, mkomste en llli--: ..:

- gawes; en
(iv) die byheu van aantekcmnge ‘van sy bedryWJghede

deur’n ‘persoon ‘wat deur die- Sekretaris |

i -_"pen d of Gfﬁce of” 'hls predecessor

Besllssmg ten gunste waarvan minstens 4 aanwesige -
i behcorllk saamgestelde vergadelxng'_'

g (') Die aanstelling van ‘n. hd om op 't tree ‘as. voorsltter by i
. . epige vergadermg waarop dw Voarsltter van die. Raad nie tee =

Met dlen verstande ‘dat enige rel wat kragtens hierdie paragraaf ;
géformuleer’ word, nie it werking ‘mag tree vbordztt dit deur die _

Sekretaris van Arbeid goedgekeur is mie.
(b) Met die goedkeurlng van die Sekrefaris van Arbeld mag du:‘

Raad ‘reéls formuleer .wat nie: met hierdie-- Order. onbestaanbaar |
'is- nie; aangaande enige sake; wat die’ Sekretans van Arbeid bepaal ;

©dat die opname daarvan in die regulasies -vir die: bereiking van_ die
doel van hierdie.Order,. noodsaakl;k en geradé is.

(6} Aa) Van. tyd -tot-tyd mag die:Raad op- :voafwaardes wat hy

mag vasstel, enige- persone as: -ampsdraers, met.inbegrip van agente, |

aanstel wat nodig is.om hom, jn staat te stel om: sy. .werksaamhede *

te. verrig..en werkgewers -en.. werkngmers moet ‘aan.. sodamge ‘per- |
sone - alle fasiliteite verleen wat hulle m staat sai stel om hu[i

pligte uit te voer.
(b) 'n Werkgewer moet—
(i) na die beste van sy vermo# sodanige inligting met betrek-

king- tot die diensvoorwaardes van sy werknemers verstrek as.

wat deur ’n agent ve1els mag word; en -

(ii) op versoek van ’n agent enige boek, dokument of clmg
met betrekking tot die diensvoorwaardes van.sy werknemers vir
ondersoek voorlé.

(¢) Die Raad mag enigeen van sodamge ampsdraers met inbe-
grip van agente, in hul amp skors of daaruit ontslaan. .

(7) (a) Ter bestrydmg van die Raad se uitgawes by die uitvoe-:

ring van sy pligte kragiens die bepalings van hierdie Order, met
.inbegrip van die betalmg van sodanige bedrae aan sy lede (madr

hoogstens R4.20 per dag in die geval van- gewone lede en R8.40.

per dag in die geval van die Voorsitter van die Raad) as dié
waarvoor die Raad mag besluit, moet 'n werkgewer van die

loon van elkeen van sy werknemers, uitgesonderd 'n los werk-,

nemer, die bedrag van—

(i) vyf-en-vyftig sent per maand aftrek in die geval van 'n-

-werlfhemer -wat 'n loon van meer as R8.25 per week ontvang;

(ii) vyﬂien sent per maand aftrek in die geval van 'n-werk-

nemer wat 'n loon :van R8.25 per week, of minder ontvang;

en by die bedrag aldus afgetrek, moet die Werkgewer as sy eie
bydrag, ’n bedrag wat daaraan-gelyk is, voeg en ‘die totale ‘bedrag
maandeliks en ‘voor of op die sewende dag na die einde van die
maand waarop. die genoemde bedrag betrekkmg het, tesame met ’n
staat wat die name van die werkgewer en sy werknemers, betrek-
kings van werknemers en bedrae wat afgetrek is, aantoon.

(b) As die Raad te eniger tyd vind-dat die inkomste verkry uit
die bydraes meer is as wat nodig is vir die doeltreffende toepassing

van dié Order, kan hy die bydraes dienooreenkomstig verminder
en daarna, as na sy goedvinde die' bydraes -weer- verhoog meet:

word, sodanige bydraes verhoog maar so dat dié voorgeskryf in
paragraaf (a) hlervan, nie oorskry word nie: Met dien verstande—

[§))] dat die pementasucvermmdermg of -velhogmg dieselfde is

vu‘ aalle. werknemers; * = _
. (i) dat . sodanige - \termmderde . t' verhoogde bydraes,
) gelang van die géval, nie in - werkm - nie’
30 “dae’ vérloop het padat. die -Raad’ kenms va
n die. vermu;dermg of verhogmg——" )

na\' i

.appointed .

“i 7 | but |shall have -the
Els respéctwe phnc:pal‘

. ture;.

“and employers and employees -shall, afford. such
-fac ities-as will enable them to, carry out “their. dutles,

“fe

] One repl:esentauve - of- employers and -one. represemat.we of -
cmployeea shall .be appointed. from the ‘area. within a radius. of
12 miiles from the General Post. Oﬁice, Pretoria, and 2. tepresenta-
nvesLof -employers and. 2. representatives of employees shall -be

from the. remaining: areas. 'One ‘alternate shall. be
appointed by the Secretary for. Labour for each member except !
the Chairman.
A{c).The. Secreta.ry for . I:.abour shall appoint . t,he members and
a]ter ates' for such.period, being not in excess of 12 months, as
he.may determine, but such members and alternates shall ‘continiie

.in office ‘until their successors are appomted ‘and’ shaIl ‘be eligrble
for ﬁe-appomtment :

~(3) Any vacancy occurrring on' the Board or amongst alternates
shaI "be‘filled by -a:person appointéd:by. the Secretary for:Labour ©
and jthe ‘person so “appointed shall’ hold oﬁioe for the unexp:red .

(4) (&) A declsson ‘in favour of which ‘at’ least. four members -
e -Board _present at.a . pmperly ‘constituted: meetmg have ’

of -

-'vote ‘shall be _deemed 1o be’ the “decision of the Board.

" (b) Alternates ‘shall: be entitled. to attend ‘meetings of ‘the: Board :
1ghl to vete -only in the -absence of thelr _

(5 (a)- “The"- Boar
Ord?r, relatmg to«m

@) the appomtment* of a member to- act'as chalrman at’ any

necting at which the . Chalrman ‘of - the Board is: not present;

(i) the - callmg of meetmgs of the Board, the prooeedmgs ¥
thereat .and' the keepmg of mmutes of zhe proccedmgs of
§ ch meetings; '
-\ (i) tl:lsl keepmg and audit of accounts of mcome and expendl-
an .

(iv) the mamtenance of records cf its activities:

Provided that any rule made ‘in terms of this paragraph shall not -
become - operative .until approved by the Secretary for- Labour.

(b) The Board  may;- with the approval of the Secretary for
Labour; ‘miake. ritles not inconsistent: with:.this Order on: any ‘other
matters- whlch are determined by the Secretary for Labour, to:be.
-necessary-or-expedient to.be .so regulated for the ach:evemem of
the urpose. of this Order . i,

. ( ) (@) The Board rnay from 11me to timie appomt upon “such

'c&n itions. as it.may determine, any. _persons.. as ofﬁclals, “irichu-
i

-agents, as,are necessary to_enable it fo.pérform its functlons,
" persons such

S (b) An- employer shaﬂ—

|| (i) furnish to the best of his ablhty such |nf0rmat[0n relatmg
to the conditions of cmp]oyment of “his ernployees as an ‘agent
ay require; and
O[(ﬁ} at the request of an agent produce any book, doc:ument
thing relating to the conditions- of employment of his
ployees for examination.
(e:) The Board may suspend from duty or discharge any suah
offitials, including agents.

(7)(a) To meet the expenses of the- Board in carrylng out its
fu tions in terms’ of ‘this Order, including the -payment.. of such
to its members (not exceeding R4.20-per .diem in the case
‘of ordinary members and R8:40 per diem. in the. case. of the chair-
mah of the Board) as the Board may decide, every employer shall
deduct from the wages of each of lns employees, other than a
casual employee, the sum of— - -

(i) ﬁfty-ﬁve cents per month in the case of an employee who

receives.a wage of more than R8.25 per week; .

(i) fifteen cents per month in the case of an employee who

ceives a-wage of R8.25 per week or less;

and to the amount so deducted the employer sha!l as his own

‘conitribution, add an-amount eguivalent ‘to” the' ‘total -amount - so

deducted and forward the: total sum to.the Board. monthly and
not later than the 7th day after the end of the month to which
the sum referred to relates, together with a statement showing the
names of the employer and his employees occupatrons of
employees and amounts -deducted.

b).If at any time the Board consm‘ers that the income. derived
frdm the. contributions is in excess of its requirements for the

cient administration of this Order, it may appropriately reduce

_the rates. of contributions, and thereafter, if in its discretion the

rafes should be raised to meet such requ:rements it may increase

_the rates but so that those prescnbed m pa.ra.graph (a) hereof-are
-not exceeded: Provided—. . oy

(i) that the" percentage . of any reducuon or mcrease 1s the
ame for all employees; and k. ‘

(ii). thdt ‘such. reduced or mcreased rites, a8 the case may. be,
all not’ come into’ opemaon until_at: least .30 .days. after .the
ard - has given, x;;oncg of the .extent.-.af the reducnon or’

e yées:” by " publicatior
: spaper pubhsheﬂ i
,Em*them;ea.oovqﬂed by this Order. -
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:

.,NOJBS:S ; ” sl

rder,” moet ‘die ;ongs-
1'die*bates en’ ohUItgegewe gelde op “daardie!
; ‘beheer  van die  Raad; tesame  met alle’ sodanige|
mhgtmg aangaande mtstaande gelde, laste en "ander verrigtings,
“van’ die Raad as wat m}dlg is om_die sake Van.die Raad af te|
“sluit en’ te hkwmeer, ‘aan” die” Sekretaris .van Arbeid oordra.

(b) Die Sekretaris van Arbeid moet . se[f of deur middel van'
sodanige - ‘persoon of persone ‘as wat hy vir dié doel aanstel, die
saké van ‘die Raad likwideer en-die bates van die Raad wat in]
sy besit is, bewaar, ‘hangendé die stigting van enige liggaam wat |

“daarin lngevoige artikel deértien (1) (b) van die. Wet op Bantoe-
arbeid (Beslegtmg van Geskille), 1953, aangestel mag word vir die
-administrasie .van. ‘enige tockomstige . order wat mgevolge genoemde

“Wet_vir die Melkerybedryf gemaak kan word en‘in-die gebied!
gedek deur “hierdie- Order; of enige gedeelte van sodanige- gebied, |

van toepassing kan wees, en moét wanneer- dit gebeur al sodanige |

bates aan genoemde hggaam oordra, afgesien daarvan of die

likwidasie : voltooi is' of ‘nie; of, indien die toekomstige order nie

‘gemaak word ten-opsigte van- dle gébied wat ‘deur hierdie Order
gedek word nie, dan so ’n gedeelte van sodanige bates as wat
hy regverdig beskou met inagneming van die gedeelte. van die

.gebiede” wat” deur sodanige nuwe: order - gedek word: -Met dien

verstande dat die Sekretaris van Arbeld opdrag. kan, gee dat, so- ¢

damﬂe batés en gelde regstreeks aan ’n liggaam aldus kragtens

*80 'ri-nuwe order aangestel, oorgedia moet' word.

{¢) Enige bate waaroor nodg nie ingevolge dle' -bepalings . van 4

lnerd:e subklousule aan die einde van 3 jaar na die verstryking |

“yan, hierdie order beskik is nie, moet- onmiddellik gellkmdeer en
-in die Gekonsohdeerde Inkomstefonds’ mbetaal word.

(d) Die Sekretaris: van Arbeid kan.van enige gelde waarmee hy
kragtens hierdie subklousule. gehandel het, enige noddsaaklike

nitgawes aftrek wat deur hom aangegaan is in die uityoering_van .

enige funksie wat hy ingevolge hierdie subklousule moes verrig.

. 15. VRYSTELLINGS.

(1) Behoudens die bepa[mgs van _subklousule (2) van hlen:he':
klousule; kan die Raad om enige afdoende rede van enigeen van-
die bepalmgs van hierdie Order vrystelling verleen aan, of ten:

opsigte van enige . persoon:”
ste]lmg van- die bcpa]mgs van subkiousulc (3)- van kleusule 8

“verleen mag word nie.- s .

Met- dien verstande dat geen- vry-

(2) Die Raad ste] ten opsigte van emge persoon” aan wie.'n

vrystel‘mgsemﬁkaal verleen'. word; * die- voorwaardes - vas  Waarop
en die termyn waarvoor die vrystelling van krag is:

Met dien ver--

slgnde dat-die ‘Raad ‘na goedvinde en padat een week skriftelik -
kennis aan’ die betrokke persoon gegee .is. enige vrystellingsertifi- -
Kaat kan- intrek, dfgesien ~daarvan’ of -die- termyn waarmﬂw “die | -

vryste ling verleen was, vérsttyk het ofnies . . -

(3 Die Raad moet.aan elke persoon aan w1e vrysteIlmg verlee.n :

wurd ’n sertifikaat uitreik deur die ‘Raad of ’n .behoorlik gcmag-_ r

tlgde: persoon onderteken, wat die :volgende meid:—
(@) Die betrokke persoon se naam voluit;:

(b) die- bepalings- van -die. order waarvan vrystellmg verleen-

word;

(d) die termyn waarvoor die vrystelling van krag is.
; {4) Die Raad moet—
(a) alle serl!ﬁkate wat ungemk word
(b) van elke seruﬁkaat wat -uitgereik wmd “n afsknf houen'n

afskrif van die- Afde]mgsmspckteur Departemcni van Arbeid,

vir ' die . gebied - waarin die betrakke werkgewer se hcdryfs-'

inrigting geled is, stuur; en-

{c) as vrystellmg #an ’n werknemer'verleen word, nafsknf van- |

die sertifikaat-aan die betrokke werkgewer stuur

No. R. 1494]
WET OP OORLOGSMAATREELS; 1940,

 OPSKORTING VAN REGULASIES OP LEWENS-

{c) die Qoorwaardes waarop die vrystelling verleen . word en’ |

agtereenvolgens -

[22 September 1967..-

KOSTETOELAES ' GEPUBLISEER ' 'BY OORLOGS-

MAATREEL No. 43 VAN 1942, SOOS GEWYSIG.
MELKERYBEDRYF, WITWATERSRAND EN
PRETORIA.

Ek Marals Vl]roen Minister van Arbeid, skort hierby,
kragtens regulasie 4 (1)-van die regulasies wat by Oorlogs-

gepubliseer is, .

die bepalings van genoemde . regulasies op -ten opsigte |.

het en wat-by. Geewermen;skeumsgewmg No. R. 1493 van®

M Vﬂ.}
Mﬁﬁster van- Afbéfd\

“van alle werknemers vir wie lone- voorgeskryf word in die.
. Order wat -ek kragtens .artikel . 11, (4):van: die Wet opi |
'Bantoearbetd,(Beslegnng van- Geskille); 1953, ten opsigte {
“van die- Melkerybedryf, ‘Witwatersrand en Pretoria, gemaak!

“(8) (@) Uporn the explranen of -this ‘'Order, the last appointed
d.hatrman shall hand over all the assets and unexpended moneys
under the Board's control at that date, to the Secretary for
Labour together with all such mformatlon concerning oustanding
moneys, llabllltles and the cther transactions of the Board as
shall be necessaty to enable the Board’s affairs to be ‘wound up
and liquidated.

* (Y The Secretary for “Labour , shall * hishself “or through :such
person or persons as he shall appoini for the purpose, wind up
the affairs of the Beard and shall hold the assets of ‘the Board
_pending  the establishment of aany body which may ‘thergafter
be appointed in terms.of. section thirteen (1) (b) of ‘the’ Bantu
Labour (Settiement.of. Disputes), Act, 1953, for the administration
-of “any: future-order which may be made under the said Act for
the  Dairy Trade, which may apply in the area covered by this
Order or any portion of such area, and shall in that event transfer
to the ‘said body the whole of such - -assets, whether liquidation is
- complete or not, or if the future order is not made in respect
‘of the whole of the area covered by this Order, then such poftion
of such assets as he deems equitable having regard to the portion
of the areas covered by sich.new ‘order: ‘Provided that the Sécre-
- tary for Labourmay direct fhat such assests and moneys be ‘trans-
ferred dLrect tq any. body S0, appmnted undér 's’uch‘ new order.

_ 1) Any assets not dzsposed ‘of,.in_terms . of . this subclause. at

the ‘end of three years from the expiration of ‘this Order shall

iorthw;th be llquldated and pald mto th“ Consolidated Revenue
und

{(d) The Secretary for Labour may deduct from any moneys
dealt .with by him in terms of this subclause, any necessary
expenditure incurred-by him i in carrymg out any function imposed |
'on ‘him by this sub-~la(1s.e i

15. EXEMPTIONS.

(1) Subject to the, provisions of. subclause (2) of this clause,
the. Board "may grant exemption from any of the provisions of
this Order to or in respect of any person for any good or suffi-
«cient. reason: Provided that no exemption shall be granled from
the provisions of subclause’(3) of clause 8, -

{2) The Board shall fix, in respect of any person granted
Jicence of exemption, the conditions * subject :to which such
_exemption shall “operate: Prowded that- the Board ' may, if it
“deeins fit, ~after 1 week’s notice, 'in wrifing, has "béén ‘given to
the perscn.concerned, withdraw. any exemption licence, -whether
-.r-'or not " the - périod for whlch exemption ‘was, granted has expired.

(3} “T'he ‘Board. ' shall issue. to,_ every person.. granted. exemption -

a licence; signed by it or-a: du]y ‘authorised - person setung out—
' (a). the full nate of the person ‘concerned;

(b) the prov:swn of the Order from Whlch exemption IS.
- granted;

Ei:) the conditions sub;ect to | whr-h such exemptlon is granh:d
an

(d) the penod dur ng which the cxempnon shall operate,
. (4) The Board shall—
{a) number consecutively all licences issued; BT

area in which the estabhshment of the employ&r concemed is
situated; and -

. {c) where excmpt:on is- granted to an employee fozward a
_copy of the- llcence to- thc employer concerned,

No. R. 14941 [22 September 1967.
.  WAR MEASURES ACT, 1940.

'SUSPENSION OF COST OF LIVING ALLOWANCE
REGULATIONS PUBLISHED UNDER WAR
'MEASURE No. 43 OF 1942, AS° AMENDED, -

DAIRY TRADE, WITWATERSRAND AND
PRETORIA.

i il Marals Viljoen, Minister of Labour, in terms of '
‘regulation 4 (1) of the. regulations published under War
'Measure No. 43 of 1942, as amended hereby suspend the
‘operation of the said regulations in respect of all employees
‘for whom wages are prescribed in the Order made by me
in terms"of section 11:(4) of the Bantu Labour (Settle-

Z 'ment of Disputes) Act, 1953, in respect of the Dairy Trade,

‘Witwatérsrand" and’ Pretona pubhsheq under Governme_nt
NOtlce NQ, B 1493 of 'thc'."22nd Se[i 'mber 1967. .

M. VH.JOEN.

“1

o (b) retain -a copy of each licence issued, and forward a. copy - -
. . to. the . Divisional. Inspector,. Department .of . Labour, . for - the

thstct" of Lab:mr' =
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