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GOEWERMENTSKENNISGEWINGS.

. GOVERNMENT NOTICES.

'DEPARTEMENT VAN ARBEID.
No. R. 1752, 27 September 1968,
' LOONWET, 1957.

LOONVASSTELLING No. 303.

VERVOERONDERNEMIN_G (GOEDERE), SEKERE
' °  GEBIEDE. '
In opdrag van di¢ Minister van Arbeid, word hierby

“ingevolge artikel' 14 (2) van'die Loonwet, 1957, .bekend- |-
Minister kragtens die bevoegdheid aan
artikel 14 (I) van genoemde Wet, die

gemaak dat die
hom verleen by
Loonvasstelling wat in die Bylae hiervan verskyn ten
~opsigte van die Vervoeronderneming (Goedere), Sekere
_ Gebiede, gemaak en die 21ste dag van Oktober 1968
bepaal het as die datum waarop die bepalings van
- genoemde Loonvassteling bindend word. '

BYLAE.

1. GEBIED EN OMVANG VAN DIE VASSTELLING.

Hierdie Vasstelling is op bestuurders van motorvoertuie en
arbeiders in die Vervoeronderneming (Goedere) en op die werk-
gewers van sodanige werknemers in die volgende -gebiede van
tdepai':lr;s'ing:—

I
. Kaapprovinsie—Die _landdrosdistrikte Barkly-Wes, Bellville,

Die Kaap; Qos-Londen, Kimberley, Port Elizabeth, Paarl, Simon-
stad, Somerset-Wes, Stellenbosch, Strand, Uitenhage, Wellington en
Wynberg. :

Natal—Die landdrosdistrikte Durban, Inanda, Pinetown en
Pietermaritzburg.

Oranje-Vrystaat —Die landdrosdistrikte Bloemfontein, Betha-
ville, Kroonstad en-Sasolburg. - - I

Transvaal—Die landdrosdistrikte Balfour, Brits,  Bronkhorst-"

sprhit, -Groblersdal, Heidelberg, Klerksdorp, Nigel, Oberhdlzer,
Potchefstroom, Pretoria en Witbank. - g o

- A—31639

No. R. 1752.

- DEPARTMENT OF LABOUR.
27 September 1968.
WAGE ACT, 1957.

WAGE DETERMINATION No, 303,

TRANSPORT UNDERTAKING (GOODS), CERTAIN
S AREAS.

By direcfﬁ'ﬁh_ of the Minister qf__L,é,b_our..__-it is hereby -
‘notified, in terms of section 14 (2) of the Wage Act, 1957,

that the Minister, under the powers vested in him by
section 14 (1) of the said Act, has made the Wage Deter-
mination in the Schedule hereto in respect of the Trans-
port Undertaking, (Goods), Certain' Areas, and has fixed
the 21st day of October 1968 as the date from which the

provisions of the said Wage Determination shall be

 binding.

SCHEDULE.

1. AREA AND SCOPE OF DETERMINATION,
This Determination shall apply to motor vehicle drivers and
labourers in the Transport Undertaking (Goods) and to the
employers of such employees in the following areas:—

Cape Province—The Magisterial Districts of Barkly West,
Bellville; the Cape, East London, Kimberley, Port Elizabeth, Paarl,
Simonstown, Somerset West, Stellenbosch, -:Strand, ‘Uitenhage,
Wellington and Wynberg; '

'Nafdi.——The Magisterial Districts of Durban, Inanda, Pine-

‘town and Pietermaritzburg;

Orange Free State—The Magisterial Districts of Bloemfoﬁtein,
Bothaviile, Kroonstad and Sasolburg;

“.. Transvaal—The Magisterial Districts of Balfour, Brits, Bronk-

horstspruit, Groblersdal, Heidelberg, ' Klerksdorp, Nigel, Ober-
‘holzer, Potchefstroom, Pretoria and Witbank.

1—2168
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2. WOORDOMSKRYWINGS.

(1). Tensy uit die samehang anders blyk, het iedere uitdrukking
wat in hierdie Vasstelling gebesig en in die Loonwet, 1957, om-
skryf word, dieselfde betekenis as in daardie Wet en, tensy on-
bestaanbaar met die samehang, beteken—

(1) ,, arbeider ” 'n werknemer, uitgesonderd ’'n. bestuurder van
'n motorvoertuig, wat een of meer van die volgende werksaam-
hede verrig—

(a) motorvoertuie of goedere oppas;

(b) goedere laai of aflaai;

(c) goedere dra of opstapel;

(d) goedere verpak of uitpak;

(e) kiste of bale of ander houers van goedere oopmaak- toe-
maak, toespyker, toewerk of merk of goedere cor dic algemeen
in pakkies opmaak, toedraai of vasbind;

" (f) persele, voertuie of masjinerie skoonmaak;

(g) onder toesig enige ander werk in verband met 'n motor-
voertuig verrig behalwe ofm die voertuig te bestuur; (14) ;

(2) ,, bedryfsinrigting ” ‘n perseel waarop of in verband waar-
mee een of meer .werknemers in die Vervoerondérneming
(Goedere) in diens is; (12) o ] .

(3) ., distrik _A” die landdrosdistrikte Bellvilie, Bloemfontein,
Die Kaap, Durban, Qos-Londen, Inanda, Kimberley, Nigel, Ober-
holzer, Pietermaritzburg, Pinetown, Port Elizabeth, Pretoria,
Sasolburg, Simonstad, Uitenhage en Wynberg; (8) )

(4) ,, distrik * B” die landdrosdistrikie Heidelberg (Transvaal),
Klerksdorp, Paarl, Somerset-Wes, Stellenbosch, Strand, Welling-
ton en Witbank; (9) 5

(5) ,,distrik C” die landdrosdistrikte Balfour, Barkly-Wes,
Bothaville, Brits, Bronkhorstspruit, Groblersdal, Krocnstad en
Potchefstroom; (10) i b

(6) ,.gebied A” die landdrosdistrikte . Bellville, Die Kaap,
Simonstad en - Wynberg; (1) =t

(7) ,, gebied B ” die landdrosdistrik Port Elizabeth; (2)

(8) ,,gebied C” die landdrosdistrikte Durban, Nigel, Ober-.

holzer, Paarl, Pinetown, Pretoria, Somerset-Wes, Stellenbosch,
Strand en Wellington; (3) .

(9) ,, gebied D die landdrosdistrikte Bloemfontein, Oos-
Londen, Kimberley, Klerksdorp, Pietermaritzburg, Uitenhage en
Sasolburg; (4) )

(10) ,, gebied E” die landdrosdistrikte Inanda, Potchefstroom
en Witbank; (5)

(11) ,,gebied F” dic landdrosdistrikte Balfour, Barkly-Wes,
Bothaville, Brits, Bronkhorsispruit, Groblersdal,
(Transvaal) en Kroonstad; (6) -.

(12) ,.korttyd” *n tydelike vermindering van die getal gewone
werklre weens wisselvalligheid van die weer of 'n slapte in die
bedryf; (19) g : ; : :

(13) ., langafstandvervoer ” die karwei van goedere oor 'n af-
stand van meer as 300 myl in een rigting van die wegtrekplek
tot by die plek van bestemming; (16}

(14) ,loon” die bedrag ‘wat ingevolge klousule 3 (1) aan ’'n
werknemer betaalbaar. is ten opsigte van sy gewone werkure soos
by klousule 5 voorgeskryf: Met dien verstande—

(i) dat, as 'n werkgewer 'n werknemer ten opsigte - van 80-
danige gewone werkure gereeld 'n hotr bedrag betaal as dié
in klousule 3 (1) voorgeskryf, dit sodanige ho&r bedrag beteken;

(ii) dat die eerste voorbehoudsbepaling nie so uitgelé mag
word nie dat dit. besoldiging bedoel of omvat wat 'n werk-
nemer wat in diens is op enige grondslag waarvoor daar in
klousule 9 voorsiening gemaak word, ontvang bo en behalwe
die bedrag wat hy sou ontvang het as hy nie op sodanige
grondslag in diens was nie; (23) ;

(15) ,, los werknemer” ’n werknemer wat hoogstens 3 dae in
'n week by dieselfde werkgewer in diens is; (7)

(16) ,, motorvoertuig ™ ’n kragaangedrewe voertuig wat gebruik
word vir die vervoer van goedere, uitgesonderd 'n handelsreisiger
$e monsters, en- omvat dit 0ok ’n voorhaker en ’n trekker maar
nie ‘n mobiele hystoestel nie; (17) .

(17 ., noodwerk "— i

(@) enige werk wat weens onvoorsiene omstandighede -soos
'n brand, storm, ongeluk, epidemie, gewelddaad, diefstal, of
‘n onklaarraking van installasie of masjinerie sonder versuim
gedoen moet word; ’

(b) enige werk in verband met die laai of aflaai van—
- (i) skepe;
(i) spoorwaens van die Suid-Afrikaanse Spoorweg en
Hawens; of .
(¢) enige werk in verband met die herstel van ’n motor-
* yoertuig wat nie gedurende -gewone werkure verrig kan word
nie; (11)
2

Heidelberg.

2. DEFINITIONS.
(1) Unless the context' otherwise indicafes, ~any expression
which is used -in- this Determination and which is- defined in the
Wage Act, 1957, has the same meaning as in that Act and unless

" inconsistent with the context—

(1) “area A™ mé_ans the Magisterial Districts of Bellville, the
Cape, Simonstown and Wynberg; (6)

(2) “ Area B” means the Magisterial District- of Port Eliza-
beth; (7)

(3) “area C” means the Magisterial Districts of Durban, Nigel,
Oberholzer, Paarl, Pinetown, Pretoria, Somerset West, Stellen-
bosch, Strand and Wellington; (8)

(4) “area D” means the Magisterial Districts of Bloemfontein,
Bast London, Kimberley, Kierksdorp, Pietermaritzburg, Uiten-
hage and Sasolburg; (9) -

(5) *area E” means the Magisterial Districts of Inanda, Pot-
chefstroom and Withank; (10)

(6) “area F” means the Magisterial Districts of Balfour,
Barkly West, Bothaville, Brits, Bronkhorstspruit, Groblersdal,
Heidelberg (Transvaal) and Kroonstad; (11)

(7) *casual employee ” means an employee who is empioyed

. by the same employer on not more than 3 days in any week; (15)

(8) “ District. A” means the Magisterial Districts of Bellville,
Bloemfontein, -the Cape, Durban, ‘East London, Inanda, Kimber-
ley; Nigel, Oberholzer, Pictermaritzburg, Pinetown, Port Eliza-
i{:v;)th, Pretoria, Sasolburg, Simonstown, Uitenhage and Wynberg;

(9) “District B” means the Magisterial Districts of Heidel-
berg (Transvaal), Klerksdorp, Paarl; Somerset West, Stellen-
bosch, Btrand, Wellington and Witbank; (4) .

(19) “ District € means the Magisterial Districts of Balfour,
Barkly West, Bothaville, Brits, Bronkhorstspruit, Groblersdal,
Kroonstad and Potchefstroom; (5) '

(11) * emergency work ™ means—

(a) any work which, owing to unforeseen circumstances.such
as fire, storm, accident, epidemic, act of violence, theft, or a

. breakdown of plant or machinery, must be done without

delay;

f(bJ any work in connection with the leading or unloading
of— .

(i) ships;

(i1) trucks of -the South African Railways and Harbours; or
(c) any work in connection with the repairing of a motor

- vehicle which cannot be performed during ordinary working
. hours; (17)

-(12). * establishment ” means any premises in or in connection
with’ which one or more employees are employed in the Trans-
port Undertaking (Goods); (2)

(13) “hours of work ™ includes all periods of driving and any
time spent by a motor vehicle driver or a labourer on other
work-connected with the vehicle or the load and all periods
during which he is obliged to remain at his post in readiness to
work but does not include any meal interval preseribed in clause
5 or any period in respect of which any subsistence allowance
is payable to an employee in terms of clause 3 (5), if during such
interval - or period the empioyee does no work other - than
remaining in charge of the vehicie and its load, if any, or
guarding the vehicle and its load, if any; (22) ,

(14) “labourer ™ means an employee, other than a driver of

-a motor vehicle, who is engaged in any one or more of the

following operations:—
(@) Guarding motor vehicles or goods;
(b} loading or unloading goods;
(c) carrying or stacking goods;
(d) packing or unpacking goods;
.(e) opening, closing, mnailing up, sewing up or marking

packing .cases or bales or other containers of goods or generally
parcelling, wrapping or tying goods;

() cleaning premises, vehicles or machinery;

(2) performing under supervision any other work pertaining
to a-motor vehicle except driving; (1)

" (15) “law” includes the common law; (23)

(16) “ long-distance. haulage ” means the conveyance of goods
over a distance exceeding 300 miles in one direction from starting
point to destination; (13) : i

~ (17) “motor vehicle” means any power-driven vehicle used
for conveying goods, other than traveller’s samples, and includes

. a mechanical horse and a tractor but does not include a mobile

hoist; (16)
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(18) ,, onbelaste gewig” die gawig van 'n motorvoertuig of
sleepwa so0s aangegee in 'n lisensie of sertificaat wat ten opsigle
van so 'n motorvoertuig of sleepwa wigereik is deur 'n owerheid
wat by wet gemagtig is om bsensies ten opsigiz van motor-
voertuic uit te reik; (22) .

{19y ,,sleepwa ™ 'n vervoermiddel wat deur ’n motervoertuig
gotrek word; (20)

(20) ,, stukwerk ™ °n stelsel waarvolgens 'n werknemer se besol-
diging gegrond word op die hoeveelheid werk wat verrig is; (18)

(21) ,, Vervoeronderneming (Goedere)” die bedryf waarin
werkgewers en werknemers met mekaar geassosieer is vir die
vervoer van goedere teen huur of vergoeding deur middel van
motorverveer en sluit die vervoer van grond, gruis of sand wat
vir verkoop bedoel is in, hetsy sodanige vervoer teen huur of
vergoeding geskied al dan nie; (21)

(22) ,, werkure 7, en sluit dit in, alle tydperke wat 'n bestuur-
der van 'n motorvoertuig, motorvoertuie bestuur en alle tyd wat
die bestuurder van 'n motorvoeriuig of 'n arbeider bestee aan
ander werk in verband met die voertuig of die vrag en alle tyd-
perke wat hy verplig is om op sy pos gereed te bly om te werk,

~maardit sluit nie in enige etenspouse in klousule 5 voorgeskryf
of enige tydperk ten opsigte waarvan enige onderhoudstoelae in-
gevolge klousule 3 (5) aan 'n werknemer betaalbaar is nie, indien
die werknemer gedurende sodanige pouse of tydperk geen ander
werk-doen nie behalwe om in beheer te wees van die voertuig
en sy vrag, indien daar is, of om die voertuig en sy vrag, indien
daar is, op te pas; (13)

(23) ,, Wet” ook die gemene reg; (15)

(2) By die toepassing van hierdie Vasstelling word ’n werk-
nemer geag in dié klas te wees waarin hy uitsluitlik of hoofsaak-
lik ‘werksaam is.

3. BESOLDIGING:

(1) Die minimum loon wat 'n werkgewer aan elke lid van
ondergenoemde klasse werknemers in sy diens moet betaal, is
dié hieronder uiteengesit:—

(@) Werknemers, uitgesonderd los werknemers.

(18) “ piece-work ™ means any system under which an
employee’'s remuneration is based on the quantity of werk done;
(20)

(19) “short-time ” means a temporary reduction in the number
of ordinary hours of work owing to the vagaries of the
weather or slacknzss of trade; (12)

(20} “trailer” means any conveyance drawn by a motor

I vehicle; (19)

(21) “ Transport Undertaking (Goods)” means the trade in
which employers and employees are associated for the transpor-
tation of goods by means of motor transport for hire or
reward and includes the transportation of soil, gravel or sand
which is intended for sale whether or not such transportation is
performed for hire or reward; (21)

(22) * unladen weight ” means the weight of any motor vehicle
or trailer as recorded in a licence or certificate issued in respect
of such motor vehicle or trailer by any authority empowered by
law to issue licences in respect of motor vehicles; (18)

(23) “wage ™ means the amount of money payable to an
employee in terms of clause 3 (1) in respect of his ordinary hours
of work as prescribed in clause 5: Provided—

(a) that, if an employer regularly pays an employee in
respect of such ordinary hours of work an amount higher than
that prescribed in clause 3 (1), it means such higher amount;

(b) that the first proviso shall not be construed so as to refer
to or include any remuneration which an employee who is
employed on any basis provided for in clause 9 receives over
and above the amount which he would have recéived if he had
not been employed on such a basis. (14)’

(2) For the purpose of this Determination an employee shall
be deemed to be in that class in which he is wholly or mainly
engaged.

3. REMUNERATION.

(1) The minimum wage which an employer shall pay to each
member of the undermentioned classes of his employees shall
be as set out hereunder:—

(a) Employees other than casual employees.

@
In Distrik A, In Distrik B. = In Distrik C,
Gedurende | Gedurende - Gedurende
die ~eerst§ . die I_eerstée die eerst:e
S€35. Mmaandae ses maande $€s maan
diens. by Daarna. diens . by Daarna. diens by Daarna,
dieselfde dieselfde dieselfde o
werkgewer. - werkgewer. werkgewer.
Per week. | Per week, | Per week. Per week, | Per week. | Per week.
Bestuurder van 'n motorvoertuig waarvan die onbelaste R R R
gewig tesame met die onbelaste gewig van enige
sleepwa of sleepwaens wat deur so ’'n voertuig
getrek word— .
(i) hoogstens 3,000 Ibis.....ouuvunns BSa 13.00 14.G0 11.50 12.50 10.75 11.75
(i) meer as 3,000 1b maar hoogstens 7,600 Ib is. 16.50 17.50 14.75 15.75 14.00 15.00
(iii) meer as 7,000 Ib maar hoogstens 12,000 Ib is 20.00 21.50 18.00 19.50 17.25 18.75
(iv) meer as 12,000 1D iS..vvenernne oo snmnasse 23.00 25.00 21.50 23.50 21.00 23.00
0]
In District A. In District B. In District C,
During the During the During the
first six first six first six
months of months of months of
employment | Thereafter. | employment | Thereafter. | employment | Thereafter.
with. the with the .| with the
same same same
" employer. employer. employer.
Per week. | Per ﬁveek. Per l{reefc. Per It{veek Per I;veek_. Per week.
Driver of a motor vehicle the unladen weight of which, |
together with the unladen weight of any trailer or
" trailers drawn by such vehicle— . e '
’ " (i) does not exceed 3,000 1b.... .. vt cvvus e me e 13.00 14.00 11,50 12.50 10.75 11.75
}ii) exceeds 3,000 1b but not 7,000 Ib....ees v e 16.50 17.50 14.75 15.75 14.00 15.00
(i) exceeds 7,000 1b but not 12,000 Ib....,. .. v 20.00 21.50 18.00 19.50 17.25 18.75
(iv) exceeds 12,000 1b. ve ct ve st re st et em s wen | 23.00 25,00 21.50 . 21.00 23.00
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‘Met dier verstande dat enige tydperk van diens wat 'n bestuurder
van 'n motorvoertuig as sodanig by dieselfde werkgewer gehad
het onmiddellik - voor die -datum waarop hierdie Vasstelling
bindend word, by die toepassing van hierdie subklousule geag

Provided that any period of emiployment which a motor vehicle
driver as such, has had with ‘the same employer- immediately
before the date on which this Determination becomes binding,

shall be deemed to be employment for the purpose of this sub-

word diens te wees. : clause.
(i1)
. |Tn gebied A. | Tn gebied B. | In gebied C. | In gebied D. | In gebied E. | In gebied F..
Per week, | Perweek. | Per week. | Per week. | Per week. | Per weék,
R R - R R R
Arbeider. 18 jaar oud-of ouer.....coauvenn. SR 9.00 8.50 7.75 6:75 6.25 5.75
Arbeider, onder 18 jaar............. R TR 6.75 6.40 5.85 5.10 4.70 4.35
(i)
In Area A.| In Area B.| In Arca C.|Tn Area D.| In Area E.| In Area F.
Per week. | Per week. | Per week. | Per week. | Per week, | Per week. -
. ' R - R .. R R
Labourer, of the age of 18 years or over.i.v.oivasends " 9.00 8.50 . 7.75 6.75 6.25 5.75
Labourer, under 18 yéa'rs____oi_' Aot iV ©6.75 6.40 - : |- 5.85 5.10 | 479 4'35

(b) Los werknemer—'n Los werknemer moet vir elke dag of
gedeelte van ’n dag diens minstens- een-vyfde betaal word van die
weekloon voorgeskryf vir ’n werknemer in'dieselfde gebied wat die-
selfde klas werk verrig as dié wat van die los werknemer vereis
word: Met dien verstande dat, waar die werkgewer van 'n los

werknemer vereis om die werk.te verrig van ‘n bestuurder van

'n motorvoertuig, die uitdrukkihg ,, weekloon” die weekloon

beteken wat -vir ‘'n bestuurder van 'm motorveertuig met meer

as 6 maande diens in sodanige hoedanighéid by sodanige werk-
gewer voorgeskryf word, en voorts met dien verstande dat, waar

die werkgewer van ‘n los werknemer vereis om vir 'n-tydperk
van hoogstens 4 agtereenvolgende ure op enige dag te werk, sy -

loon met hoogstens 50 persent verminder mag word.

(2) Kontrakgrondslag—By die toepassing van hierdie klousule
moet die dienskontrak van ’n werknemer, uitgesonderd 'n los
werknemer, op ’n weecklikse ‘grondslag berus en ‘moet 'n werk-
nemer, behoudens die bepalings van klousule 4 (6), vir 'n week

minstens die  volle¢ “weekloon wat “'in “subklousule (1), gelees:

met subklousule (3), voorgeskryf word vir 'n werknemer van sy

klas in dic gebied waarin hy werk, betaal word, afgesien daarvan.

of hy in so 'n week die maksimum  getal gewone werkure wat
_ingevolge klousule 5 vir hom geld, of munder, gewerk het.

(3) Differensiéle loon—'n Wérkgewér wat van 'n lid van een
klas van sy werknemers vereis of hom.,toelaat‘om vir 1anger as
altesaam een uur op ‘n dag of benewens sy eie werk of in- die

plek daarvan werk van 'n ander klas te verrig. waarvoor 'n.hoér
foon as dié van sy eie klas, in subklousule (1) voorgeskryf word,.

moet-ten opsigte van daardie dag aan sodanige werknemer min-
stens die dagloon betaal bereken teen die hoér tarief: Met dien
verstande dat— i

(i) die bepalings van hierdie subklousule nie geld nie wan-
neer die verskil tussen die klasse ingevolge subklousule (1) op
ouderdom berus;

(ii) tensy daar in 'n skriftelike kontrak tussen 'n werkgewer
en sy werknemer uitdruklik anders bepaal word, niks in hier-
die Vasstelling s6 uitgelé mag word dat dif 'n werkgewer belet
om van sy werknemer te versis om ’'n_ander klas werk te
verrig waarvoor die voorgeskrewe loon dieselfde of laer is as
dié wat vir so 'n werknemer voorgeskryf word nie; .

(iii) die uitdrukking ,, ho#r tarief ™ beteken die loonskaal |

voorgeskryf vir 'n werknemer met meer as 6 maande diens by
sodanige  werkgewer, -

(4) Loonberekening—{a) Die dagloon van ’n.werknemer, uit-
gesonderd 'n los werknemer, is sy weekloon gedeel deur—
(i) 5, in die geval van 'n werknemer wat 5 dae in 'n week

werk; )
(ii) 6, in die geval van alle ander werknemers..

(b) Die maandloon van 'n werknemer is 4% maal sy weekloon.

(¢) Die uurloon van ’n werknemer, vitgesonderd 'n los werk-

memer, is sy weekloon, gedeel deur die getal gewone werkure wat
hy gewoonlik in 'n week werk. -

4

(b) Casual employee—A casual emgloyee .shall ‘be paid in
respect of every-day or part of a day of employment not less
than one-fifth of the weekly wage prescribed for an employee
in the same area who performs. the same class of ‘work as the
casual employee is required to do: Provided that, where the
employer requires a casuzl employee to perform the work of a
motor vehicle driver the expression “weekly wage” shall mean
the weekly wage prescribed for a motor vehicle driver whohas
had more than 6 months employment as such with such employer
and provided further that, where the employer requires a casual
employee to work for a period of not more than 4 consecutive
hours on any day, his wage may be reduced by not more than 50
per cent.

 (2) Basis of contract—For the purpose of this clause the
contract of employment of an employee, other than a, casual
employee, shall be on a weekly basis, and, save as provided in
clause 4 (6), an employee shall be paid in respect of a week
not less than the full weekly wage prescribed in subclause (1),
réad with subclause (3), for an employee of his class in the area
in which he works, whether he has in that week worked the
maximum number: or-ordinary: hours: of- work applicable to him
in terms of clause 5 or less. . o :

(3) Differential wage—An employer who requires or . permits
a member of one class of his employees to perform for longer
than 1 hour in the aggregate on any day, either in addition to
his own work or in substitution therefor, work of another class

“for-which a wage higher than that of his own class is' prescribed in

subclause (1), shall pay to such ‘employee .in- respect of that day:
not less than the daily wage calculated at the higher rate:
Provided that— B ) -

(i) the provisions of this subclause shall not apply .where the
difference between classes in terms of subclause (1) is based on
age, !

(ii} unless expressly otherwise provided in a written contract
between an employer and his employee, nothing in this
Determination shall be so construed as to preclude an employer
from requiring his employee to perform work of another class
for which: class the same or a lower wage is prescribed than
that prescribed for such employee; :

~ (iii) the expression *higher rate” means the wage rate
prescribed for an employee who has had more than 6 months
employment with such employer. ' By i

(4) Caleulation of wages—{(a) The daily wage of an employee
other than a casual employee, shall be his weekly wage divide
(i) 5, in the case of an employee who works a 5-day week; .
(ii) 6, in the case of every other employee. &
(b) The monthly wage of an employee shall be 4} times his
weekly wage. o e
(c) The hourly wage. of an employee, other than a casual
employee, shall be his weekly wage divided by the number of
ordinary hours of work which he ordinarily works in a week.
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(5) Onderhoudsioelae.—(a) Benewens. die betaling van. enige
ander  besoldiging . verskuldig, moet..’n werkgewer aan °n werk-
nemer wat op enige ‘reis wat hy in die uitvoering van sy pligte
onderneem, -vir 'n tydperk van een of meer nagte van sy woon-

ﬁ}ek,en sy werkgewer se (bedryfsinrigting afwesig is, 'n onder-
oudstoelae betaal van minstens—

(i) in die geval van 'n

bestuurder van ‘n motorvoertuig—

(aa) vir elke nag van sodanige afwesigheid, R2: Met dien

wverstande dat hierdie to

elae tot RI per nag verminder mag

word indien die werkgewer vir die werknemer 'm bed ver-

skaf; en

bb) vir elke maaltyd wat noodsaakliker{vyse gedurende
sodanige afwesigheid verkry moes word, 50 sent;

(ii) in die geval van 'n
(aa) vir elke nag van sg

arbeider—
»danige afwesigheid, 50 sent;

(bb) vir elke maaltyd | wat noocdsaaklikerwys gedurende so-
danige afwesigheid verkry moes word, 15 sent,
(b} By die toepassing vap hierdie subklousule beteken die uit-
drukking ,, nag ” die tydperk tussen 1l-our nm. en 4-uur vm.

4, BETALING VAN BESOLDIGING.

(1) Werknemers uiigesonderd los werknemérs—Behoudens die
bepalings van klousule 6 (4), moet iedere bedrag verskuldig aan
'n werknemer, uilgesonderd ‘n los werknemer, weekliks in kon-

tant of, as die werknemer
of per tjek betaal word ged
nadat die werk gestaak is,

daartoe instem, maandeliks in kontant
urende die werkure, of binne 15 minute
op.die dag waarop die bedryfsinrig-

ting so 'n werknemer gewoonlik betaal, en sodanige bedrag moet
in 'n koevert of houer wees waarop. of wat vergesel gaan van 'n

staat waarop gemeld word
(a) die werkgewer se n
(b) die werknemer se
. staat en sy beroep;
(c) die getal gewone
het;
(d) die getal ure wat di

|
aam;

naam of sy nommer op die betaal-
werkure wat die werknemer gewerk

e werknemer oortyd gewerk het;

(e) die getal ure wat die werknemer op 'n Sondag, 'n open-
bare vakansiedag of die dag wat hy vry het, gewerk het;

(f) die werknemer se 1
“(g) besonderhede van

yon; _
enige ander besoldiging wat uit. die

werknemer se diens voortspruit;

(h). besondéi’hade van

en

_ jnigé bedrag wat afgetrek is;
(i) die werklike i__wd(ragj wat aan die werknemer betaal word;-

VE .(;-'}- die tydperk:waarvodn-ﬁie betaﬁ.ng-;geskied; e g : P

en sodanige koevert of ho
is of sodanige staat word
dien verstande dat as 'n

r waarop hierdie inligting “aangeteken
i¢ eiendom van die werknemer: Met
rknemer op dié gewone betaaldag in

diens van die bedryfsinrigting afwesig is, hy betaal moet word
binne 24 uur nadat hy na dig bedryfsinrigting terugkeer.

(2) Los werknemer—'n

[Werkgewer moet die besoldiging wat

aan 'n los werknemer verskuldig is, by die begindiging van sy

diens in kontant aan hom

‘betazl.

(3) Premies—Geen bedrag mag regstreeks of onregstreeks vir

die indiensneming of oplei

ding van 'n werknemer aan ‘n werk-

gewer betaal of deur hom dangeneem word nie.

(4) Koop van goedere—
nemer vereis om van hom
deur hom aangewys, gosdes

'n Werkgewer mag nie van sy werk-
of van enige winkel, plek of persoon
e te koop nie.

(5) Kos en huisvesiing——Behoudens dic bepalings van die

Bantoe (Stadsgebiede) Kon

pie van sy werknemer vereis om van

anders of op 'n plek deur

olidasiewet, 1945, mag 'n werkgewer
hom of van enigiemand
hom aangewys, kos of huisvesting of

kos en huisvesting aan te n

cem nie. .

(6) Aftrekkings—'n Werkgewer mag sy w(;_rk'ngamer geen boetes
oplé of bedrae van sy werknemer se besoldiging aftrek nie:‘;"Met

dien verstande dat hy die volgende kan aftrek:—

(@) Met die skriftelike tosstemming

van sy werknemer, ‘n bedrag

vir 'n vakansie-, siektebystands-, versekerings-, spaar-, voor-
sorgs- of pensioenfonds, of vir ledegelde van vakverenigings;
(b) behoudens andersiuidende bepalings in hierdie Vasstelling,

telkens wanneer ’n werkne

her om 'n ander rede as op las of ver-

soek van sy werkgewer van sy werk afwesig is, 'n ‘bedrag ewere-

dig aan die tydperk van s

y afwesigheid en bercken op grondslag

van die loon wat sodanige werknemer ten tyde van sodanige

afwesigheid ten opsigte van

y gewone werkure ontvang het;

(c) iedere bedrag wat ’n werkgewer regtens of kragtens of

ingevolge 'n bevel van ‘n be

voegde hof mag of moet aftrek;

(5) Subsistence allowance~—(a@) An employer shall, in addition
to any other remuneration due, pay his employee who, on any
journey undertaken in the performance. of his duties, is absent
from his place of residence and his employer’s estzblishment
for any period -extending over one or more nights, a subsistence
allowance of not less than— “

(i) in the case of a motor vehicle driver—

(eq) for each night of ‘such absence: R2: Provided that
where the employer provides a bed this allowance may be
reduced to R1 per night; and

(bb) 50c for each meal necessarily obtained during such
absence; )

(ii) in the case of a labourer—
(aa) for each night of such absence: 50c.

(bb} 15¢ for each meal necessarily obtained during such
absence.

(b) For the purpose of this subclause the expression “night”
means the period between 11 o’clock p.m. and 4 o'clock am.

4. PAYMENT OF REMUNERATION.

(1) Employees other than casual employces—Save as provided
in clause 6 (4), any amount due to an employee, other than a
casual employee, shall be paid in cash weekly or; with' the
consent of the employee in cash or by cheque monthly during
the hours of work or within 15 minutes of ceasing work, on the
usual pay-day, and such amount shall be contained in an
envelope or container, on which shall be recorded or which shall
be accompanied by a statement showing— it

(a) the employer’s name; _

(L) the employee’s name or his number on the pay-roll and
his occupation; .

(¢) the number of ordinary hours of work worked by the
employec; )

(d) the number of overtime hours worked by the employee;

(e) the number of hours worked by the employee on- a
Sunday, a public holiday or his day off;

(f) the employee’s wage; ,

(2} the details of any other remuneration arising out of the
employee’s employment; . R

(h) the details of any deductions made;

. «(i) the actual amount paid to the employee; and .~

“(j) the petiod in respect of which payment is made;
and such envelope or container on which’ these particulars are
recorded or such statement shall become the property of the
employee: Provided that where an employee is absent on duty
from the establishment on the usual ‘;;ay-day he shall be paid
within 24 hours of his return to the establishment.

(2) Casual e:'::p'lojreeA—An employer shall pay the remunera-
tion due to a casual employee on termination of his employment.

(3) Premiums—No payment shall be made to or -accepted-ﬁy
an employer, either directly or indirectly, in respect of the
employment or training of an employee.

(4) Purchase of geoods.
employee to purchase any goods
place or person nominated by him.

(5) Board and lodging.—Save as provided in the Bantu (Urban
Areas) Consolidation Act, 1945, an employer shall not require
his employee to board or lodge or board and lodge with him
or with any person or at any place nominated by him.

An emiployer shall not require his
rom him or fromi any shop,

(6) Deductions—An employer shall not levy any fines against
his employee nor shall he make any deductions from his
employee’s - remuneration: Provided that he may make the
following ;:— : :

(@) With the written consent of his employee, a deduction for
holiday, sick benefit, insurance, savings, provident or pension
funds, or subscriptions to {rade unions;

(b) except where otherwise provided in this Determination, when-
ever an employee is absent from work, other than on the instruc-
tions or at the request of his employer, a deduction proportionate
to the period ofe-(]:is absence and calculated on the basis’ of the
wage which such employee was receiving in respect of his
ordinary hours of work at the time' of such absence;

(c) a deduction of any amount which an employer by law or
order of any competent court is required or permitted o make;

5
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(d) wanneer’n wegknemér daarmee instém of daar ingevolge die
Bantoe (Stadsgebiede) Konsolidasiewet, 1945;.van hom vereis word
om kos en huisvesting of kos .0f huisvesting ‘van sy werkgewer
aan te neem, 'n bedrag van hoogstens—

Per week Per maand

2 - R
B BOBcvevunus s ivinraniss sy 1 0.80 3.47
(i) Huisvesting......cvvuvmmssnnenss « 0.40 1.73
(1if) Kosen huisvesting, covveivrnersonns 1.20 5.20

(¢) wanneer die gewone werkure in klousule 5 voorgeskryf,
weens korttyd verminder word,.'n bedrag van hoogstens die werk-
nemer (uitgesonderd 'n los werknemer) se uurloon vir elke vur
van sodanige vermindering: Met dien verstande dat—

(i) sodanige aftrekking, ongeag die getal ure waarmee die
gewone werkure aldus verminder word, hoogstens gelyk aan
een derde van die werknemer se weekloon is;

{(ii) geen aftrekking ten opsigte van korttyd wat deur 'n
slapte in die bedryf ontstaan, geskied nie tensy die werk-
_gewer sy werknemer op die vorige werkdag kennis gegee het
van sy voorneme om die gewone werkure te verminder;

(iii) ten opsigte van korttyd weens weersomsiandighede geen
aftrekking vir die eerste uur waarin daar nie gewerk word nie,
geskied nie tensy die werkgewer sy werknemer op die vorige
dag kennis gegee. het dat daar geen werk sal wees-hiej

(f) met die. skriftelike toestemming: van ‘n’ werknemer, iedere
bedrag wat 'n werkgewer aan ‘n munisipale raad of ander plaas-
like owerheid betaal het aan die huur van ’n huis of aan huis-
vesting in ’n tehuis wat die werknemer in 'n lokasie of Bantoe-
dorp onder die beheer van so 'n raad of ander plaasiike ower-
heid bewoon. , -

5. WERKURE, GEWCNE EN OORTYD-, EN BETALiNG
VIR OORTYDWERK,

(1) Gewone werkure—n Werkgewer mag nie van ’'n werk-
nemer, uitgesonderd 'n los werknemer, vereis of hom toelaat om
meer gewone werkure te werk nie as—

a) in die geval van ‘n bestuurder van ’n motorvoertuig wat
6 dae per week werk—
(i) 48 in 'n week van Maandag tot en met Saterdag; en
(i) behoudens die bepalings van subparagraaf (i): hiervan,
8% op ’n dag, tensy die ure. op 1 dag hoogstens 5 is, wanneer
die ure op enigeen van die ander dae tot hoogstens 9 verleng
kan word; i
b) in die geval van ’n bestourder van 'n motorvoertuig wat
-5 dae per week werk—- . ET P
(i) 48 in 'n week van Maandag tot en met Vrydag; en
_ (ii) behoudens die bepalings van subparagraaf (i) hiervan,
" n e Lo R
{(c) in die geval van 'n arbeider wat 6 dae per week werk—
(i) 46 in ’n week van Maandag tot en met Saterdag; en
(i1) behoudens die bepalings van subparagraaf (i) hiervan,
- 8 op enige dag, tensy die ure op 1 dag hoogstens 5 is, wanneer
die ure op enigeen van die ander dae tot hoogstens 8% verleng
kan word; -

(d) in die geval van 'n arbeider wat 5 dae per week werk— |

(i) 46 in 'n week van Maandag tot ‘en met Vrydag; en

- - (ii) behoudens die bepalings van subparagraaf (i) hiervan,

9% op 'n dag.

(2) ’n Werkgewer mag nie van 'n los werknemer vereis of hom
toelaat om meer gewone werkure as 8% op ’n dag te werk nie.

(3) Etenspouses—'n Werkgewer mag nie van 'n werknemer ver-
eis of hom toelaat om meer as 5 uur aaneen sondér 'n etenspouse
van minstens 1 uur te werk nie, en gedurende sodanige pouse mag

daar nie van sodanige werknemer vereis word of mag hy nie toege-

laat word om enige werk te verrig nie, en sodanige pouse maak

nie deel van die gewone werkure of oortydure uit nie: Met dien

verstande dat die tydperk van 5 uur tot hoogstens 6 uur verleng
mag word vir die doel om die laai of aflaal van 'n voertuig te
voltooi, en met dien verstande voorts dat—

(a) 'n werkgewer met sy werknemer ocoreen mag kom om die
duur van sodanige pouse tot uiters 'n_halfuur te verkort, en
in dié geval en nadat die werkgewer die Afdelingsinspekteur,

" Departement van Arbeid, vir sy gebied skriftelik in kennis gestel
het van sodanige ooreenkoms, kan die pouse aldus verkort
word; _

.+ (b) werktydperke wat onderbreek word deur pouses van
minder as 1. uur, uitgesonderd waar voorbehoudsbepaling (a)
of (¢) van toepassing is, geag word aancenlopend te wees;

" (o) as sodanige pouse langer as 1 uur is, enige tyd wat 13

“uur te bowe gaan, geag word werktyd te wees; '

L

-the Bantu , (Urban "Area 0 Act, 1
- board .and -lodging or board or lodging with “his employer, ‘a
- deduction not exceeding the amounts specified hereunder:—

(d):wbeﬁevgr.' an employee agrees or is required in terms of
‘g Consolidation ‘Act, 1945, to accept

Per week Per month
R R

() Boald sovmvmnmann sy . -0.80 3.47
. (i) Lodging.......ovianen 0.40 1.73
(iti) Board and lodging. .....coveieuennen 1.20 5.20;

(¢) whenever the ordinary hours of work prescribed in clause
5 are reduced on account of short-time, a deduction not
exceeding the amount of the employee’s (other than a casual
en:f)loyee’s) hourly wage in respect of each hour of such
reduction: Provided that—

(i) such deduction shall not exceed one-third of the
employee’s weekly wage, irrespective of the number of hours
by which the ordinary hours of work are thus reduced;

(i) no deduction shall be made in the case of  short-time
arising out of slackness of trade unless the employer has given
his employee notice on the previous work day of his intention
to reduce the ordinary hours of work; LI

(iii) no deduction shall be made in the case of short-time
owing to the vagaries of the weather, in respect of the first
“hour not worked, unless the employer has given his employee
‘notice-on the previous day that no work will be available; -

(f) with the writlen consent of an employee, a deduction of
any amount which an employer has paid to” any municipal
council or other local autherity in respect of the rent of any
house “or accommodation in any hostel occupied by such
employee in any location or Bantu village under the control of
such council or other local authority. - 7

| 5. HOURS OF WORK, ORDINARY AND OVERTIME, AND

PAYMENT FOR OVERTIME.

(1) Ordinary hours of work—An employer shall not require
or permit an employee, other than a casual employee, to work
more ordinary hours of work than—

(alz in the case of a motor vehicle driver who works a 6-day
week—
(&) 48 in any week from Monday to Saterday, inclusive;
an . . _
(ii) subject to subparagraph (i) hereof, 8% on any day unless
the hours on 1 day do not exceed 5, in which case the hours
on any of the other days may be extended to not more than
(o] in the case of a motor :'vehicle.' driver who works a
5-day: week— 5 . . L

(i) 48 in any week from Monday to- Friday, inclusive;. and

(ii) subject to subparagraph () hereof, 93 hours on any day;

(¢) in the case of a labourer who works a 6-day week—

(i) 46 in any week from Monday to Saturday, inclusive; and

(ii) subject to subparagraph (i) hereof, 8 on any day, unless
the hours on 1 day do not exceed 5, in which case the hours
on any of the other days may be extended to not more than

(d) in the casg of a labourer who works a S-déy week—

(i) 46 in any week from Monday to Friday, inclusive; and
(i1) subject to subparagraph (i) hereof, 94 on any day.

(2) An employer shall not require or permit a casual

employee to work more ordinary hours of work than 8% on any

day.

(3) Meal intervals—An employer shall not require or permit
an employee to work for more than 5 hours continuously with-
out a meal interval of not less than 1 hour during which interval
such employee shall not be required or permitted to perform
any work, and such-interval shall not form part of the ordinary

-hours of work or overtime: Provided that for the purpose of

completing the loading or unloading of a motor vehicle, the
period of 5 hours may be extended to not more than 6 hours
and provided further that— . _ o o

(a) an employer may agree with his employee to reduce the
period of such interval to not less than half an hour, and in
that event, and after the employer bas informed the Divisional
Inspector, Department of Labour, for his area, in writing, of
such agreement, the interval may be so reduced;

(b) periods of work interrupted by intervals of less than 1
hour, except when proviso (a) or (e) applies, shall be deemed
to be confinuous; )

(c) if such interval be longer than 1 hour, any period in
excess of 11 hours shall be deemed to be time worked;
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 (d) alleenlik 1 sodanige pouse gedurende. die. gewone werk-

“ure van 'n werknemer op ’n-dag mie deel van die gewone werk-

ure mag uitmaak nie; ) .

{e) wanneer daar, vanwes- oortyd wat gewerk is, van ’n
werkgewer vereis word om op.’n dag 'n tweede etenspouse aan
n werknemer toc te staan, sodanige .pouse. op versoek van die
werknemer tot 15 minute verkort mag word;

(fH ’n bestuurder van ‘n motorvoertuig wat gedurende soda-
nige pouse geen ander werk verrig as om in die beheer van die
voertuig te wees of te bly nie, by die toepassing van hierdie

: gubklo{lsule geag word ‘nie gedurende sodanige pouse te gewerk.
et nie,

(4) Werkure moet agiéreenvolgend wees—Behoudens die bepa-
lings van subklousule (3), moet alle werkure van 'n werknemer op
iedere dag agtereenvolgend wees.

(5) Qortydwerk—AMNe tyd, uitgesonderd di¢ op :’n. Sondag,
wat 'n werknemer langer werk as die.getal gewone werkure wat -
in subklousules (1) en (2) voorgeskryf word, is oortydwerk.

(6) Beperking van oortydwerk.—'n Werkgewer mag nie van 'n
werknemer vereis of hom toelaat om oortyd te werk—

(a) wat, tesame met die getal gewone werkure voorgeskryf in
subklousule (1) of (2), meer as 14 vur op enige dag is nie; :

(b) vir meer as 15 uur in enige week hie: Met dien verstande
dat hierdie paragraal nie van toepassing is terwyl ‘n werk-
nemer langafstandvervoerdiens verrig nie.

(7) Betaling vir oortydwerk.—'n Werkgewer moet 'n werk-
nemer wat oortyd werk, betaal teen minstens—

() in die geval van "n’los werknemer, 14 maal sy gewone loon
ten opsigte van die totale tydperk aldus deur sodanige ‘werk-
nemer op ‘n dag gewerk; )

(b) in die geval van ‘n ander werknemer, 14 maal sy gewone
loon ten opsigte van die totale tydperk aldus deur sodanige
werknemer in ‘n week gewerk. _

(8) Voorbehoudsbepalings—Die bepalings -.van subklousules
(3), (@) en (6) is nie op 'n werknemer van toepassing nie terwyl
hy noodwerk verrig. s

6. JAARLIKSE VERLOF.

(1) Behoudens dic bepalings van subklousule (2), moet 'n.
werkgewér aan sy werknemer, uitgesonderd 'n los werknemer, ten
opsigte van iedere voltooide tydperk van 12'maande diens by hom
verlof verleen van—

(a) in die geval van. ’'n bestuurder van 'n motorvoertuig, 21

" agtereenvolgende kalenderdag; ' '

(b) in die geval van 'n arbeider, 14 agtereenvolgende kalen-

derdae; : ¥ g
en moet hy sodanige werknemer ten opsigte van sodanige verlof
betaal=— ¢ - SR s - _ *

(i) in die- geval van 'n ‘werknemer in paragraaf (&) vermeld,
'n bedrag ‘van minstens 3 maal die- weekloon waarop hy met
ingang van die eerste dag van die verlof geregtlig is;

(ii) 'in die geval van 'n werknemer in paragraaf (b) bedoel,
'n bedrag van minstens 2 maal die weekloon waarop hy
‘met ingang van die eerste dag van die verlof geregtig is:

Met dien verstande dat by die toepassing van hierdie klousule
die weekloon van ‘n werknemer wat stukwerk verrig, bereken
word op die grondslag uiteengesit in artikel 20 {5) van die Wet
op Fabrieke, Masjinerie en Bouwerk, 1941,

(2) Die verlof voorgeskryl in subklousule (1), moet verleen
word op 'm tyd wat die werkgewer bepaal: Met dien verstande
dat— ' ]

(i) as sodanige verlof nie eerder verleen is nie, dit behoudens
die bepalings van subklousule (3) so verleen moet word dat dit
begin ginne 4 maande na voltooiing van die 12 maande diens
waarop dit' betrekking het; of dat, as die werkgewer en sy
werknemer voor die versiryking van genoemde tydperk van 4
maande skriftelik daartoe ooreengekom het, die werkgewer

" sodanige verlof aan die werknemer moct verleen met ingang van
i datum uiterlik 2 maande -na die verstryking van genoemde
- {ydperk'van 4 maande; < St

(i} die tydperk van verlof nie met siekteverlof wat ingevolge
klousule 7 verieen is of, tensy die werknemer dit versoek en
‘die werkgewer skriftelik daartoe instem, met 'n tydperk van mili-
téré opleiding ingevolge die Verdedigingswet, 1957, mag saam-
val nie;

(iii) as Nuwejaarsdag, Goeie Vrydag, Hemelvaartsdag,

. Geloftedag of Kersdag binne die tydperk van sodanige verlof
‘val, daar vir elke sodanige vakansiédag nog 'm werkdag by
gemelde tydperk gevoeg moet word as:-’n verdere tydperk van

- verlof en dat ‘die werknemer vir elke sodanige dag wat byge-
voeg word, ‘n bedrag van minstens sy dagloon betaal moet
word;

(d) only one such interval during the ordinary hours of ‘work
of ‘an employee on any day'shall not form part of the ord'nary
hours of work; e

(¢) When on any day by reason of overtime work an
employer is required to give an employee a second meal inter-
val, such interval may, at the request of. the employee, be
reduced to 15 minutes;

“(f) a driver of a motor. vehicle who during such interval
does. no work other than being or remaining in charge of the
vehicle shall be déemed for the purposes of this subclause not
to have worked during such interval.

(4) Hours of work to be consecutive—Save as provided in
subclause (3), all hours of work of an empioyee on any day shall
be consecutive. -

(5) Overtime—All time worked, : other than on a Sunday, in
excess of the number of ordinary hours.of work prescribed in
subclauses (1) and (2) shall be overtime.

“(6) Limitation qf_.--'overfime.;An employer shall not reqizire or
permit an employee to work overtime—

(a) which, together with.the number of . ordinary hours of
work. prescribed in subclause (1) or (2), exceeds 14 hours on
any day;

(b).for more than 15 hours in any week: Provided that this
paragraph ‘shall not apply while an employee is engaged on
long-distance haulage.

(7) Payment for overtime—An employer shall
employee who werks overtime at a rate of not less than—
(@) in the case of a casual employee, I} times his ordinary
wage 1n respect of the total period so worked by such
employee on any day; .
(b} in the case of any other employee, 14 times his ordinary
wage in respect of the total period so worked by such employee
‘in any week.
(8) Savings.—The provisions of subclauses (3), (4) and (6) shall
l:lot-kap'ply to an employee while he is engaged on emergency
work.

pay an

6. ANNUAL LEAVE.

(1) Subject to the provisions of subclause (2), an employer
shall grant to his employee, other than a casual employee, in
respect of each completed period of 12 months of employment

. with him-— :

(a) in the case of a motor vehicle driver, 21 consecutive
calendar days’ leave; . '

I (b) in the case of a labourer, 14 consecutive calendar days’
eave,

and shall pay such employee in respect of such leave—

(i) in the case of any employee referred to in. paragraph
(a), an amount of not less than 3 times the weekly wage to
which he is entitled as from the first day of the leave;

(i) in the case of an employee referred to in paragraph
(b), -an amount of not less than double the weekly wage to
which he is entitled as from the first day of the leave:

Provided that for the purpose of this clause the weekly wage of
any emg!oyee who is engaged on piece-work shall be calculated
on the basis set out in section 20 (5) of the Factories, Machinery
and Building Work Act, 1941.

(2) The leave prescribed in subclause (1) shall be granied at
a time to be fixed by the employer: Provided that—

(i) if such leave has not been granted earlier, it shall, save
as provided in subclause (3), be granted so as to commence
within 4 months after the completion of the 12 months of
employment to which it relates’ or, if the employer and
employee have.agreed thereto, in writing, before the expira-
tion of the said period of 4 months, the employer shall grant
such leave to the employee as from a date not later than 2
months after the expiration of the said period of 4 months;

(ii) the period of leave shall not be concurrent with sick
leave granted in terms of clause 7 nor, unless the employee so
requests and the employer agrees, in writing, with any period
of military training under the Defence Act, 1957;

. (iiiy if New Year's Day, Good Friday, Ascension Day, the
Day of the Covenant or Christmas Day falls within the period
of such leave, another work day shall, for each such holiday,
be added to the said period as a further period of leave and
the - employee shall be paid an amount of not less than
his daily wage in respect of each such day added; ’
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(iv) 'n werkgewer al die -dae 'gg]centheiﬂéverlof .'wht‘ op die
- skriftelike versoek van sy’ werknemer met volle betaling aan

hom verleen is gedurende die tydperk van 12 maande diens '

waarop die verloftydperk betrekking het, van sodanige verlof-
tydperk kan aftrek. i _ b
(3) (a) Op die skrifielike versoek van sy werknemer kan- ’'n

werkgewer die verlof oor ‘n tydperk van boogstens 24 maande -

‘diens laat oploop: Met dien verstande— )

(i) dat sodanige werknemer so ’n versoek doen binne
maande na versiryking van die eerste tydperk van 12 maande
diens waarop die verlof betrekking het, en i

©° (i) dat die werkgewer die datum' van-ontvangs van sodanige
versoek daarop aanbring en dit ondericken en die versoek vir
minsténs 3 jaar bewaar vanaf sodanige datum of vanaf die

datum van verstryking van, die eerste tydperk van 12 maande

~ diens . waarop die verlof betrekking het, en wel vanaf die
jongste van dié twee datums. : :
(b) Die-bepalings van -subklousule (2) is mutatis mittandis van

toepassing op die verlof in hierdie subklousule bedoel. :

(4) Di¢ besoldiging ten opsigte -van die verlof voorgeskryf in
subklousule (1), gelees met subklousule (3), moet uiterlik op die
‘laaste werkdag . voor. die aanvangsdatum van die verlof betaal
word. 5 o . _ '

(5) Aan ’n ‘werknemer wie se diens gedurende  enige diens-
termyn van 12 maande eindig. voordat die verloftydperk voer-
geskryf in subklousule (1), ten opsigte van so 'n termyn opgeloop
het, moet daar by sodanige diensbegindiging, benewens ander

besoldiging wat aan hom verskuldig mag wees, vir elke voltooide |
maand van sodanige dienstermyn ’'n bedrag betaal word van

minstens— _;'
(q) in die geval van 'n werknemer in paragraaf (@) van sub-
klousule (1) bedoel, een vierde van die weekloon; en
(b} in die geval van 'n werknemer in. aragraaf (b) van sub-

klousule (1) bedoel, een sesde van die weekloon wat hy |

onmiddellik’ voor die datum van sodanige diensbegindiging

ontvang het: Met dien verstande dat 'n werkgewer ten opsigte

~van 'n verloftydperk wat hy ingevolge die vierde -voorbehouds-

bepaling van subklousule %2) aan 'n werknemer verleén het,

'n eweredige bedrag kan aftrek; en voorts met dien verstande
dat 'n werknemer— _ .

(i) wat sy diens verlaat sonder om die kennis fe gee en die

kennisgewingstermyn . uit te .dien wat by klousule 12

- .voorgeskryf word, tensy die werkgewer van sodanige kennis-

. gewing afgesien “het of tensy die werknemer sy werkgewer.

betaal-het in plaas daarvan om aldus kennis te gee;.of ... .
© (i) wat sy diens sonder ’n regsgeldige rede verlaat; of . -
(iii) wat sonder kennisgewing deur sy werkgewer ontslaan

word ‘om ’'n rede wat vir sodanige ontslag sonder kennis--

gewing regsgeldig is,
op geen betaling uit hoofde van hierdie subklousule geregtig is
nie. ’ : )

(6) 'n Werknemer wat geregtig geword het op ’'n tydperk van
verlof voorgeskryf in subklousule (1), gelees met subklousule (3),
en wie se diens eindig voordat sodanige verlof verleen is, moet
by sodanige diensbetindiging die bedrag betaal word wat hy ten
opsigte van die verlof sou ontvang het as' die verlof op
die datem van diensbegindiging aan hom verleen was.

(7) By die toepassing van hierdie -klousule word die uitdruk-
king ,, diens  geag ook te omvat— :

(a) enige tydperk ten opsigte waarvan “n werkgewer ‘n werk-
nemer ingevolse klousule 12 betaal in aglaas van kennis te gee;

(b) enige tydperk wat ’n werknemer afwesig is—

(i) met verlof ingevolge hierdie klousule;

(ii) met siekteverlof ingevolge klousule 7;

(i) op las of versoek van sy werkgewer, :
en wel tot 'n totaal, in enige jaar, van hoogstens 10 weke en

opleiding ingevolge ' die Verdedigingswet, 1957:.. Met. -dien
verstande dat ’n werknemer nie geregtig is om meer as 4
maande van 1 sodanige opleidingstydperk as diens te eis nie,
en word diens geag te begin— i

(i) in die geval van 'n werknemer wat voor die inwerking-
treding van hierdie’ Vasstelling, kragtens enige wet op. n tyd-
~perk- van jaarlikse verlof geregtig geword het, op die datum
waarop sodanige werknemer laas kragtens sodanige wet op
verlof geregtig geword het; '

-(ii) in die geval van 'n werknemer wat voor die datum van

inwerkingtreding van hierdie Vasstelling in diens was en op

wie enige wet wat vir jaarlikse verlof voorsiening maak, van
toepassing was maar wat nog nie daarkragtens op ’n - tydperk

van ‘verlof geregtig geword het nie, op die aanvangsdatum van .

--sodanige diens;
8

(c) enige tydperk wat 'n werknemer afwesig is vir militére

" (iv) an employer may et ‘off against such period. of leave

any days of occasional leave ‘granted on full pay :to his
employee at such employee’s” written request during the period
ofl_ 12 months of employment to- which the period of leave
- relates. . ;

(3) (a) At the written request “of his employee, an -employer

raay permit the leave to accumulate over a dperiod "of. not miore’

than 24 months of employment: Provide
* (i) that the request is made by su@:h employee not later .than
4 months aftér the expiry of the first period of 12 months of
employment to which the leave r¢lates, and

“(ii) that the date of the receipt of the request is endorsed on
the request over his signature. by the employer, who shall
retain the request for a period of not less than 3 years from
such date or the date of the expiry of the first period of 12
gnogth? of employment to which the leave relates, whichever
is the later, )

(b) The provisions of subclause (2) shall mutatis mutandis
apply to the leave referred to in this subclause. P

(4) The remuneration in respect of the leave prescribed in

.subclause (1), read with subclause (3), shall be paid not later than
- the last work day before the date of commencement of "the Jeave.

(5) An émployes whose employment - terminates  during * any

period of 12 months of employment before the period of leave-

prescribed in subclause (1) in respect of that period has accrued
shall, upon such termination and in. addition to any other
remuneration which may be due to him, be paid in respect of
each completed month of such period  of employment an
amount of not less than— _ _

.(a) in the case of an employee referred o in paragraph (a)

of subclanse (1), one-fourth, and, :

(). in the case of an employee referred to in paragraph (b)
of subclause (1), one-sixth, o '

of the weekly wage he was receiving immediately before the

date of such termination: Provided that an employver may make.

a proportionate ‘deduction in respect of any period of leave
granted to an employee in terms of the fourth proviso to sub-
clause (2) and provided further that an employee—

(i) who leaves his employment without having given and
served the period of notice prescribed in clause 12, unless the
employer-has waived such notice or the employee has paid the
employer in lieu of notice; or :

(iiy who leaves his employment without cause recognised by

17 law.as sufficient; or :

* (i) who_is dismissed by his employer- without notice for
any cause recognised by law as sufficient for such dismissal
withotit ‘notice, i R e o
shall not be entitled to any payment by virtue of this-subclause.
(6) ‘An employee who has become entitled to a period of leave
prescribed in subclause (1), read with subclause (3), and whose
employment terminates before such leave has been granted, shall
upon such termination be paid the amount he would have
received in respect of the leave, had the leave been granted to
him as at the date of the termination.

(7) For the purpose of this clause the expression *employ-
ment ” shall be dzemed to include—

(a? any period in respect of which an employer, in terms
of clause 12, pays an employee in lieu of notice;

(b) any period during which an employee is absent-—

(i) on leave in terms of this clause;

(i) on sick leave in terms of clause 7; - - ]

(iii) on the instructions or at the request of his employer,
amounting in the aggregate in any year to not more than 10
weeks; and . L

(c) any period during which an employee is absent under-
going military training in pursuance: of the Defence Act, 1957:
Provided that an émployee shall not be entitled to claim as
employment more than 4 months of any one period of such
training, = ' B

and employment shall be deemed to commence—
_ (i) in the case of an employee who had before the coming
into force of this Determination become entitled to a period
of annual leave in terms of any law, on the date on which
?uch employee last became entitled to such leave under such
law; ) '

i) in the case of an employee who was in employment
b_egore the coming into force of this Determination and to
whom any-law providing for annual leave applied but who had
not become entitled to a period of leave in terms thereof, on
the date on which such employment commenced; v
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(ili) in die geval van ’n ander werknemer,. op die datum
waarop sodanige wetknemer by sy, werkgewer in- diens getree

" het of op die datum van inwerkingtreding van: hierdie. Vasstel- |

ling, en-wel op die jongste van di¢ 2 datums. |
_ (8) (a) Ondanks andersluidende bepalings in hierdie klousule,
kan 'n werkgewer vir die. doel van jaarlikse verlof te eniger tyd,
maar hoogstens- 1 maal in 'n tydperk van 12’ maande, sy bedryfs-
inrigting shuit vir 21 agtereenvolgends kalenderdae plus - alle
- addisionele dac wat moontlik uit hoofde van die derde voer-
‘behoudsbepaling van subklousule (2) daarby gevoeg moet word.

(b) 'n Werknemer wat op die sluitingsdatum van ’n bedryfs-'

inrigting ingevolge paragraaf () nie op-die volle tydperk - van
die jaarlikse verlof voorgeskryf in subklousule (1), eregtiz is
nie; moet ten o{gs_igte van vetlof ‘wat aap hom verskuldig is, deur
sy werkgewer betaal word op die grondslag in subklousule (5)
voorgeskryf,-en vir di¢ doel van die jaarlikse verlof daarnd word
sy diens geag te begin op die datum waarop die bedryfsinrigting
aldus sluit: Met dien versiande dat, by die toepassing van_hierdie
subkiousule, 'n arbeider in so 'n bedryfsinrigting - vir elke
voltooide tydperk. van' 12 maande diens geregtiz is op jaarlikse
verlof van 21 kalenderda¢ met volle betaling. :
7. SIEKTEVERLCF.

(1) Behoudens die bepalings van subklousule (2), moet n werk-
gewer aan sy werknemer, nitgesonderd 'n los werknemer, wat
weens ongeskiktheid van.dic werk afwesig is, siekteverlof verleen
. ovan— . . o ) - ]
{a) -in die ‘geval van ‘n werknemer wat 'n werkweek van 5
das het, altesaam minstens 20 werkdae, en :
~ (b} in: die geval van iedere ander werknemer, altesaam
minstens 24 werkdae .

gedurende elke tydkring van 24 agtereenvolgende maande diens
by hom, en moet hy sodanige werknemer ten opsigte -van- elke

tydperk van afwesigheid ingevolge hierdie subklousule minstens-

die loon betaal wat hy sou ontvang het as hy gedurende sodanige
tydperk gewerk het: Met dien verstande dat— ]

(i) gedurende die ecrste ‘24 -agtcreenvo‘._gende maande diens,

'n’ werknemer nie op meer siekteverlof, met volle betaling

geregtig is nie as, in die geval van™n werknemer met 'n werk- |

week van 5 dae, 1 werkdag ten opsigte van elke voltooide
tydperk van 5 weke diens en, in die geval van ’n ander werk-

nemer, | werkdag ten opsigte van. elke voltooide . maand
. diens; : .
(ii) hierdie klousule nie van toepassing is nie op 'n werk-

nemer op wic se skrifielike versoek 'n werkgewer bydraes wat
minstens gelyk is aan dié wat die werknemer-self bydra, betaal.
aan 'n fonds of organisasie wat die werknemer aanwys: en wal
‘die werknemer waarborg dat, in geval van sy ongeskiktheid
in die omstandighede in- hierdie klousule vermeld, altesaam
minstens die ekwivalent van sy loon vir 20 of 24 weikdae, na
gelang van die geval, in: elke. tydkring van 24 maande diens
aan hom betaal sal word, met die uitsondering dat, gedurende
dic eerste 24 maande wat die werknemer bydraes betaal, die
gewaarborgde koers verlaag kan word maar nie tot minder
nie as die aanwaskoers vermeld in’ die eerste voorbehouds-
bepaling van hierdie subklousule;

(iify waar ‘n’ werkgewer ingevolge 'n wei gelde vir hospitaal-
of mediese behandeling ten opsigte van ’'n werknemer moet
betaal en sodanige gelde wel betaal, die bedrag wat aldus
betaal, is afgetrek kan word van die bedrag wat ingevolge
hierdie klousule ten opsigte van afwesigheid weens ongeskikt-
heid verskuldig is;

(iv) indien daar by 'n-ander wet van 'n werkgewer vereis
word om ’'n werknemer sy volle loon te betaal ten opsigte
van 'n tydperk van ongeskiktheid waarvoor hierdie klousule
voorsiening maak, die bepalings. van hierdie klousule nie van
-toepassing is nie;

(v) by die toepassing van hierdie klousule die loon van

'n werknemer wat stukwerk verrig, bereken moet word op die -

grondslag uiteengesit in artikel 20 (5) van die Wet op Fabricke,
- Masjinerie en Bouwerk, 1941.
(2) 'n Werkgewer mag, as 'n_opskortende voorwaarde vir die

" betaling, deur hom, van ’n bedrag wat 'n werknemer Kragtens

hierdie klousule eis ten opsigte van enige afwesigheid van sy
werk— i '
(a) vir 'n tydperk van langer as 3 agtereenvolgende kalen-
derdae; of -

(b)y op die werkdag =onmiddellik voor of die werkdag |

onmiddellik na ’n Sondag of Nuwejaarsdag, Goeie Vrydag,
Hemelvaartsdag, Geloftedag of Kersdag,

van die werknemer vereis om ’n sertifikaat voor te 1& wat deur
'n geregistreerde mediese praktisyn onderteken is en wat die
aard en duur van die werkpemer se ongeskiktheid meld: Met
dien verstande dat, wanneer 'n werknemer gedurende enige
tydperk van hoogstens 8§ agtereenvolgende weke by 2 of meer

-payment. by him -of

(ili) in the case of any other employee, on the date on

- which such employee entered his employer’s service or on the .

date of the coming into force of this Determination, whichever
is the later. : : :

(8) (a) Notwithstanding anything to the contrary contained in
this clause, an employer may- for the purpose. of annual -leave
at any time, but not mere than once in any period of 12 months,
close  his establishment for 21 consecutive calendar days plus

- any additicnal days that may have to be added by virtue of the

third proviso to subclause (2).

(h) An employee who at the date of the closing of an
establishment in terms of paragraph (&) is not entitled to the
fuil period of annual leave prescribed in- subclause (1) shall,
in respect of any leave due to him, be paid by his employer on
the basis set out in subclause (3), and for the purpose of annual
leave thereafter his employment shall be deemed to commence

.on the date of such closing of the establishment: Provided .that

for the purpose -of this subclause ‘a labourer in such an establish-
ment shall be entitied to 21 calendar days paid annual leave for
cach completed 12 months of employment.

7. SICK LEAVE

(1) Subject to the provisions of subclause (2), an employer
shall grant to his employee, other than a casual employee, who

is absent from work through incapacity—

(a) in_the case of an employee who works a 5-day week,
not less than 20 work days’, and

(b) in the case of every other employee, not less than- 24
work days’, ) : F 3y

sick- ledve in the aggregate during each cycle of 24 consecutive
months of employment with him, and shall pay such employee
in' respect of any period- of absence in terms of this subclause
not less than the wage he would have received had he worked
during such pericd: Provided that— :

(i) in the first 24 consecutive months of employment an
employee shall not be entitled to sick leave on full pay at a
rate of more than, in the case of an employee who works
a 5-day week, 1 work day in respect of each completed. period
of 5 weeks of employment and, in ‘the case of any other
employee, | work day in respect of each completed moenth
of employment;

(i) this clause shall not apply to an employee at whose
writlen request an employer makes contributions, at least
equal to those made by the employee, to any fund or organi-
sation nominated by the employee, which fund or organisation’
guarantees’ to” the ‘employee-+in_the: event of his-incapacity in
the circumstinces. set out in this clause the payment to him
of mot less than in the aggregate the equivalent of his wage
for 20 or 24 work days, as the case may be, in each cycle of
24 months of employment, except that during the first 24
months of the payment of contributions by the employee the
cuaranteed rate may be reduced but to not less than the rate
of accrual set out in the first proviso to this subclause;

(iii) where an employer is by any law required to pay fees
for hospital or medica}' treatment in respect of an employee,
and pays such fees, the amount so paid may be set off against
the payment due in respect of absence owing to incapacity in
terms of this clause; -

(iv) if in respect of any period of incapacity covered by this
clause an employer is required by any other law to pay to an
employee his full wages, the provisions of this clause shall
not apply; .

(v) for the purpose of this clause the wage of any employee
who is engaged on piece-work shali be calculated on the basis
set out in section 20 (5) of the Factories, Machinery and
Building Work Act, 1941.

(2) An employer may, as a condition precedent to the
_any amount claimed in terms, of this clause
by an employee in respect of any absence from work—

(a) for a period covering mote than 3 consecutive calendar
days; or ; i .

" (b) on the work day immediately preceding or the work day
immediately succeeding a Sunday, or New Year's Day, Good
Friday, Ascension Day, the Day of the Covenant or Christmas
Day,

require the employee to produce a certificate signed by a
registered medical practitioner stating the nature and duration of
the employee’s incapacity: Provided that when an employee has
during any period of up to 8 consecutive weeks received 'anh

sions without

ment in terms of this clause on 2 or more occa
g
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geleenthede betaling ingevolge  hierdie klousule ontvang het
sonder om so 'n sertifikaat voor te 1&, sy werkgewer gedurende
die tydperk van 8 agtereenvolgende weke onmiddeliik pa die
laaste sodanigé geleentheid van hom mag. vereis om so.’n serti-
fikaat ten opsigte van enige. afwesigheid voor te 1&.

(3) Wanneer 'n werknemer gedurende die eerste tydkring van
24 ‘maande- diens by diesclfde werkgewer weens. ongeskiktheid
vir 'n langer tydperk afwesig is as dic siekteverlof wat hom ten
‘tyde van. sodanige ongeskiktheid tockom, is hy geregtig .op
betaling vir slegs dié siekteverlof wat hom dantoekom; maar
sy werkgewer moet, as hy dit nie reeds gedoen het nie, by “ver-
stryking van gemelde tydkring of by diensbeéindiging voor
sodanige verstryking, -hom ‘ten opsigte van sodanige langer
tydperk van afwesigheid weens ongeskiktheid uitbetaal vir sover
(ﬁe siekteverlof wat hy ten tyde van sodanige verstryking of
beéindiging toekom, nog nie geneem is nie.

(4) By die toepassing van hierdie klousule—_

(a) word die uitdrukking ., diens” geag ook te omvat—

(i) enige tydperk wat 'n werknemer afwesig is—

(ag) met verlof ingevolge klousule 6;

(bb) op las of ve_rsoek van sy werkgewer;

(cc) met siekteverlof ingevolge subklousule (1),
en wat in enige jaar altesaam hoogstens. 10 weke beloop, en

(ii) enige tydperk wat 'n werknemer afwesig is vir militére
opleiding ingevolge die Verdedigingswet, 1957: Met dien ver-
stande dat 'n werknemer nie geregtig is om meer as 4 maande
van 1 sodanige opleidingstydperk as diens te eis nie, .

en word enige tydperk van diens by dieselfde werkgewer onmid-
dellik voor die datum van inwerkingtreding van hierdie Vasstel-
ling geag diens ingevolge hierdie Vasstelling te wees, en word
alle siekteverlof wat met volle betaling aan so 'n ‘werknemer
gedurende sodanige tydperk verleen is, geag ingevolge hierdie
Vasstelling verleen te wees;

(b) beteken ,, ongeskiktheid” onvermoé om . te werk weens
siekte of ’n besering, uitgesonderd dié veroorsaak deur ’'n
werknemer se eic wangedrag: Met dien verstande dat werk-
onvermoé wat veroorsaak is deur 'n ongeluk waarvoor vergoe-
ding betaalbaar is ingevolge die Ongevallewet, 1941, geag word
ongeskiktheid te wees slegs ten opsigie van ‘n tydperk van
werkonvermoé waarvoor geen bedrag < in verband met.
ongeskiktheid kragtens daardie Wet betaalbaar is nie.

= CETTRRS oty

8. OPENBARE VAKANSIEDAE EN SONDAE.
(1 Behoudens die bepalings van klousules 4 (6) en 6 (2), moet
'n werkgewer aan ’n werknemer " wat .nie op Nuwejaarsdag,

Goeie Vrydag, Hemelvaartsdag, Geloftedag of Kersdag werk nie,
minstens sy weekioon betaal vir. die week waarin so ‘n dag val.

(2) Wanneer ’'n werknemer op Nuwejaarsdag, Goeie Vrydag,
Hemelvaarisdag, Geloftedag of Kersdag werk, moet sy werk-,
; er hom, behoudens die bepalings van klousule 4 (6), vir die
week - waarin so ’n dag val, minstens sy weekloon betaal, plus
sy uurloon vir elke uur of deel van ’n uur wat die werknemer
altesaam op so 'n dag gewerk het: Met dien verstande dat, waar
daar van ’n werknemer vereis word of hﬁ toegelaat word om
minder as 4 uur op so 'n dag te werk, hy geag word 4 uur
te gewerk het.

(3) Wanneer 'n werknemer op ’n Sondag werk, moet sy werk-
gewer Of
(a) die werknemer— . _
(i?( indien hy aldus vir ’n tydperk van hoogstens vier uur
werk, minstens sy dagloon betaal,
|+« (i) indien *hy -aldus vir-’n tydperk. van _meer, as, 4 uur. werk,
teen minstens dubbel sy gewone loon ten opsigte van die hele
tydperk wat hy op sodanige Sondag werk of minstens dubbel
_sy dagloon, betaal en wel die bedrag wat die grootste is, of .

(b) hom teen minstens 14 maal sy gewone "Ioon betaal ten
opsigte van die hele tydperk wat hy op sodanige Sondag. werk
en hom binne 7 dae vanaf sodanige Sondag 1 dag verlof .
‘verleen en hom tén. opsigte daarvan minstens sy dagloon
betaal: Met dien ‘verstande dat, waar daar van sodanige werk-
nemer vereis of hy toegelaat word om minder as 4. uur op
sodanige Sondag te werk, hy geag moet word 4 uur te gewerk
het. -

(4) Hierdie klousule is nie op 'n los werknemer van toepassing
ﬂg.' s ER .
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producing such a certificate, his employer may during the period
of 8 consecutive weeks immediately succeding the last: such
occasion require him' to produce such a certificate in respect of -
any absence. ' ' :

(3) Where, during the first cycle of 24 months of employment
with the’ same employer, an employee is absent owing to
incapacity for a period in excess of any. sick leave accrued at the
time of such incapacity, he shall be entitled to be paid in respect
of only such leave as has so accrued; but his” employer shall,
if he has not previously done so, at the expiry of the said cycle
of employment or on termination of employment before such
expiry, pay him in respect. of such excess ‘period of absence
owing to incapacity to the extent to which sick leave, accrued
at such expiry or termination; had not been taken.

(4) For the purpose of this clause the expression—
(a) “employment ” shall be deemed to include—
(i) any period during which an employee is absent—
(aa) on leave in terms of clause 6;
(bb) on the instructions or at the request of his employer,
(cc) on sick leave in terms of subclause (1),

amounting in the aggregate, in any year, to not more. than 10
weeks, and ' :
(i) any period during which an employee is absent undergoing
military training in pursuance of the Defence ~Act, 1957:
Provided that an employee shall not be entitled -to claim as
employment more than 4 months of any-one period of such
training,
and any period of employment which an employee has had with
the same employer immediately before the date of the coming
into force of this Determination shall, for the purpose of this
clause, be deemed to ‘be employment under this Determination,
ay granted to such an employée
eemed-to- have been granted under
this 'Determination; .

_(b) “incapacity” means -inability to work owing to any
sickness or- injury  other than that caused 'by ‘an employee’s
own misconduct: Provided that any inability to- work caused
by an accident for' which compensation is: payable under the

Workmen’s. Compensation Act, 1941, -shall be deemed to be
incapacity only in respect of any period of inability to work
for which no amount in regard to disablement is payable in

" terms of that Act.

- 8. PUBLIC HOLIDAYS AND SUNDAYS.
(1) Subject to the provisions of clauses 4 (6) and 6 (2), if an

_employee does not work on New Year's Day, Good Friday,
. Ascension Day, the Day of the Covenant or Christmas Day, his

employer shail pay him for the week in which such day falls
not less than his weekly wage.

(2) Whenever an employee works on New Year's Day, Good
Frida{, Ascension Day, the Day of the Covenant or Christmas
Day his employer shall, save as provided in clause 4 (6), pay
him for the week -in which such day falls not -less than his

weekly wage, plus his houfly wage for each hour or part of an

hour worked by the employeé in the aggregate on such day:
Provided that where such an employee is required or permitted
to work for less than 4 hours on such day he shall be deemed
to have worked for 4-hours." :

(3) Whenever an employee works on a Sunday, his employer
shall either— :

(a) pay the employee—

(i) if he so works for a

less than his daily 'wage;” -~

ii) if he so works for a period exceeding 4 hours, at a rate

_not less than double his ordinary wage in respect of the total
period worked by him on such Sunday,” or not less ‘than
double his daily wage, whichever is the greatef; or

_(b) pay him at a rate not less than 1% times his ordinary wage
_ in respect of the total period worked by him on such Sunday,
and grant him within 7 days of such Sunday 1 day’s leave
_and pay him in respect thereof not less than his daily wage:
Provided that where such an employee is required or permiited
to work for less than 4 hours on such Sunday. he shall be
deemed to have worked for 4 hours.

pe1l'ibd not exceeding 4 hours, not

- (4) This clause shall not apﬁly to a casual employee.
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9. STUKWERK.

-(1)-"n . Werkgewer mag nadat hy minstens, 1 week vooraf
Kennis aan sy werknemer. gegee. het, “n stukwerkstelsel invoer en,
sodanige werkgewer moet, behoudens die bepalings van klousule
4 (6), sy werknemer wat volgens sodanige stukwerkstelsel werk;
teen die besoldiging. betaal wat ooreenkomstig- sodanige stelsel
van toepassing is: Met: dien ‘verstande -dat die -werkgewer, ongeag
die hoeveetheid werk wat verrig is, die ‘werknemer moet betaal—

(a) in die geval van ’n ander werknemer as n los werk-

“nemer, vir elke week waarin stukwerk verrig word, minstens |

die bedrag wat hy so 'n werknemer vir daardie week sou moet
betaal het as hy hom ’n tydloon betaal het;
(b} in die geval van ’n los werknemer, vir elke dag waarop
" stukwerk verrig word, minstens: die bedrag wat hy so’n. werk--
nemer vir daardie dag sou moet betaal het as hy hom 'n tydloon
betaal het.

(2) 'n Werkgewer moet ‘n lys van dic besoldiging bedeel in
subkiousule (1), op 'n opvallende plek in sy bedryfsinrigting op-
geplak hou. '

(3) 'n Werkgewer wat voornemens is om 'n bestaande stuk-
werkstelsel of die besoldiging wat daarvolgens van toepassing is,
af te-skaf of te wysig, moet aan sy werknemers wat volgens so-
danige stelsel werk, minstens 1 kalendermaand kennis van
sodanige voorneme gee: Met dien verstande dat 'n werkgewer
en sy werknemer oor 'n langer kennisgewingstermyn ooreen kan
kom, en in so 'n geval mag die werkgewsr nie vir 'n korter ter-
myn as di¢ waaroor daar ooreengekom is, kennis gee nie. ’

(4) Ondanks andersluidende bepalings in hierdie klousule, hoef
'n werkgewer nie 'n los werknemer keanis te gee van sy voor-
heme om 'n stukwerkstelsel in te voer of af te skaf of te wysig.
ne. : .

10. VERBOD OP IMDIENSNEMING.

'n Werkgewer mag niemand onder die leeftyd van vyftien jaar

in diers neem nie.

{1. UNIFORMS, OORPAKKE EN BESKERMENDE
' KLERE. g

'n Werkaewer moet alle uniforms, oorpakke rubberstewela of
ander beskermende klere wat hy van sy werl’:nemer vereis om
te. dra of wat hy ingevolge enige wet verplig is-om aan sy werk-
nemer te verskaf, gratis verskaf en in 'n bruikbare ‘en sindelike
toestand hou; en alle sodanige uniforms, oorpakke, rubberstewels
of ander beskermende klere bily die eiendom van die werkgewer.

12. BEEINDIGING VAN DIENSKONTRAK.

(1) 'n Werkgewcr of sy werknemer, uitgesonderd 'n los werk-:
nemer, wat die dienskontrak wil begindig, moet—

(q) in die geval van ’n bestuurder van ’n motorvoertuig,
- minstens ecn werkdag,
(b) in die geval van 'n arbeider—
(i) gedurende die eerste 4 weke diens, minstens een werkdag,
(ii) na die gerste 4 weke diens, minstens een week,
vooraf kennis van die begindiging van die. kontrak. gee of 'n
werkgewer of 'n werknemer kan dic kontrak sonder kennisgewing
begindig deur, in plaas van sodanige kennisgewing, aan die werk-
nemer of die werkgewer, na gelang van die geval, te betaal—
() in die geval van een werkdag kennisgewing, minstens die
dagloon wat ‘die werknemer ten tyde van sodanige begindiging
ontvang;

(iiy in die geval van een week kennisgewing, minstens die
weekloon wat die werknemer ten tyde van sodanige bedindi-
ging ontvang: ' - '

Met dien verstande dat—

(i) die reg van 'n werkgewer of sy werknemer om die kon-
trak op ’n regsgeldige grond sonder kennisgewing te beéindig;

(i) 'n skriftelike ooreenkoms tussen 'n werkgewer en sy
werknemer waarin voorsiening gemaak word vir ‘n kennis-
gewingstermyn wat vir beide pariye ewe lank is en langer is
as dié wat in hierdie klousule voorgeskryf word; '

o, PIECESWORK. ~ ~

- (1) An employer may, after at least .1 week’s notice to his
.employee, intraduce

any piece-work . system . and, save as
provided in clause 4 (6), such. employer: shall pay his employee,

" who is employed on such piece-work system, remuneration at the

rates applicable under such system: Provided that, irrespective

of the quantity of work done, the employer -shall pay. such
‘employee not less than—

(@) in the case of an employee other than a casual
employee,” in respect of each: week in which piece-work is
performed; the.amount which he would have been required
to pay-such employee for that week had he been remunerated
on the basis of time worked;

(b) in the case of a casual employee, in respect of each day
on which piece-work is performed, the amount which he would
have been required to pay such employee for that day had he
been remunerated on the basis' of time worked,

~ (2). An employer shall kecp posted up in a conapicuous place
in his establishment a schedule of the rates referred to in sub-
clause (1).

{3) An employver who intehds to cancel or amend any piece-

“work sysiem in operation or the rates applicable thereunder shall

give his employee employed on such system not less than one
monih’s notice of such iniention: Provided that an employer and

“his employee may agree on a longer period of notice, in which
‘case the employer shall give notice for a period not shorter than

that agreed upon.

(4) Notwithstanding anything to the contrary in this clauss,
an employer nzed not give a casual employee notice of his
intention to iniroduce any piece-work systemn or to cancel or
amznd it ' ’ '

10. PROHIBITION OF EMPLOYMENT.

”An employer shall not employ any person under the age of
YEaTS. L

11. UNIFORMS, OVERALLS AND PROTECTIVE
CLOTHING.

An employser shall supply and maintain in serviceable and

: clean condition, free .of charge, any uniform, overall, gumboots

or other protective clothing which he requires his employee to
wear or which by any law he is compelc{ed to provide for his
employee and any such uniform, overall, gumboots or other pro-
tective clothing shall remain the property 0? the employer.

12. TERMINATION OF CONTRACT OF EMPLOY-
MENT.

(1) An employer or his employee, other than a casual
employee, who desires to terminate the contract of employment,
shall give in the case of—

(a) a-motor vehicle driver, not less than one work day’s,
(b) a labourer—

(i) during the first 4 weeks of employment, not less than
one work day’s,

(i) after the first 4 weeks of employment, not less than one -
week’s,

notice of termination of coniract, or. an employer or employee
may: terminate the contract. without notice by paying the
employee or paying the employer, as the case may be, in lien
of such notice not less than— = EER g #S
(i) in the case of one work day’s notice, the daily wage
gluch the employee is receiving at the time of such termina-
on;
(ii) in the case of one week's notice, the weekly wage which
the employee is receiving at the time of such termination:

Provided that this shall not affect—

(i) the right of an employer or his empioyee to terminate
the contract without notice for any cause recognised by law
as sufficient; : '

(i? any written agreement between an employer and his
employee which provides for a period of notice. of equal
‘tikxll_jraté?n on both sides and for longer than that prescribed in

s clause;

1
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(iti) die werking van 'n verbeuring of boete wat regiens van
tocpassing mag Wees op 'n werknemer wat dros;

nie hierdeur geréa_k ‘word nie: Met dien verstande voorts dat, in-
dien die lcon van 'n werknemer op die datum van die beéindiging

verminder is deur aftrekkings tén opsigte van korttyd en di¢ werk-,

gewer ‘hom betaal ‘in plaas van kennis te gee, die ‘uitdrukking

. ten ‘tyde van sedanige begindiging.ontvang” geag word te be-’

teken ., ten tyde van sodanige begindiging sou ontvang het as

geen bedrag weens Korityd afgetrek was nie ™.

(2) Indien daar ’'n ooreenkoms ingevolge die iwe_cde voor-
behoudsbepaling van subklousule (1) bestaan, moet die betaling
in plaas van kennisgewing eweredig wees aan die kennisgewings-
termyn waaroor daar coreengekom is.

~ (3) Die kénn.igge_wing in -subklousule (1) voorgeskryf, mag op
enige werkdag geskied: Met dien verstande dat—

(i) die kennisgewingstermyn mie mag saamval nic met, en
die kennisgewing nie: mag geskied nie gedurende 'n werknemer
se ;afwesigheid met verlof ingevolge klousule 6 of enige tyd-
perk ‘van. militéte_opleiding wat 'n werknemer ingevolge die

- Verdedigingswet,. 1957, ondergaan;

(i) daar nie gedurende ’'n werknemer se afwesigheid met
siekteverlof ooreenkomstig klousule 7 kennis gegee mag word
nie. R - !

(4) Ondanks andersluidende bepalings in hierdie Vasstelling
mag 'n werkgewer, in die” geval waar 'n werknemer sy diens-

kontrak begindig deur-sy- diens te verlaat sonder om kennis te

gee en sonder om die kennisgewingstermyn uit te dien of ‘sonder
om-sy werkgewer e betaal in plaas. van:kennis te gee, uit enige
_geld ‘wat hy sodanige werknemer uit hoofde van enige bepaling

van hierdie’ Vasstelling skuld, aan homself "n bedrag toeien. van

hoogstens_dié ‘wat sodanige werknemer hom sou moes betaal het
in plaas van kennis te -gee.

13, DIENSSERTIFIKAAT.

Behalwe waar ’'n _werknemer se dienskontrak op grond van

diensverlating beéindig word of waar die werknemer n los werk-
nemer is, moet. die- werkgewer by beéindiging van enige diens-
kontrak die werknemer van ’'n dienssertifikaat voorsien wat
wesenlik die vorm het soos in die Bylae van hierdie Vasstelling
voorgeskryf en wat die-volle name van die werkgewer en die

werknemer, die beroep van-die werknemer, -die ‘aanvangsdatum
en-die datum_van: beéindiging van die kontrak en die weekloon

van die werknemer op die datuni van' sodanige begindigirig ver-:

meld.

. ) 14, LOGBQEK\.
(1) ’n Werkgewer- moet sy bestuurder van ‘n motorvoertuig
voorsien van 'n logboek wat sover doenlik die volgende verm
het—

DAAGLIKSE LOG.

Naam van WeTKZeWET.........civeririieannins et
Naam van bestuurder van moOOTVOSTIUIL. .. .ovvevitiririieniriinenns

Datom....oevvvnrinnnn O, A N e e
Tyd waarop werk begin het.............cvnneeen,. VML /DML
/d waarop werk opgehou het..........c....... VM. /oM.
Getal ure gewerk....... O ——
Etenstye VAN........corwesno VIR fnm, tot, JOUPROOR ' TS 11111

Besonderhede omtrent enige ongeluk of"\'fé;iraging"..”....,....

Iesassssaannn waanirans ey et siasesssisastaananannry Srdrrrsseiisaasnrrnaantiany

+ . van motorvoertuig).

(2) Tedere bestuurder van 'n motorvoertuig moet in. die log-
boek in subklousule (1) bedoel, oor elke dag se werk 'n daaglikse
log in duplo hou en binne 24 uur na voltooiing van die dag
se werk waarop dit betrekking het, 'n kopie daarvan by sy werk-
gewer indien. '

(3) Elke werkgewer moet die kopie van die daaglikse log wat
ingevolge subklousule (2) by hom ingedien is, 3 jaar lank na
sodanige indiening bewaar.

12

(Handtekening van bestuurder
IR ssnpsaspesoueonpe B sz

(iii) the operation of any forfeitures or. penalties which by
law may be applicable in respect of an employee who deserts:

Provided further that where tﬁe wage of .an employee at the date

-of termination has been reduced by deductions in- respect of

short-time, the expression .“is receiving at the time.of such termi-
nation ” shall,-when an employer pays an employee in lieu of
notice, be deéemed to mean “would have received at the time
of such termination if no deductions had been made in respect
of short-time ”. ’

(2) Where there .is an agreement in terms of the second
proviso to subclause (1), the payment in lieu:of notice shall be
commensurate with the period of notice agreed upon.

(3) The notice prescribed  in subclause (1) may be given on
any work day: Provided that— o

(i) the period of notice shall not run concurrently with nor
* shall - notice be-given during an employee’s absence on leave
granted in terms of clause 6 or-any period of military training
which an employee is undergoing in pursuance of the Defence

"~ Act, 1957; :

(ii) notice -shall not be given durihg_ an employee’s absence
on sick leave granted in terms of clause 7.

(4) Notwithstanding anything to the contrary in this Determi-
nation, wheré an employee terminates his contract of employ-
ment by leaving his.employment without having given and

"served ‘the required’ period: of notice or without paying -his
-employer in leu of motice, his employer may appropriate to

himself, from any moneys which he owes to such employee by
virtue of any provisions of this:Determination, an amount of
not more than that which 'such employee would have had to pay
him in lieu of notice. . |

13.. CERTIFICATE OF SERVICE.
Except where a contract of employment of an employee is

‘terminated. on .the ground of desertion or where the employee

is a ‘casual employee, the employer shall upon termination of
any contract of employment furnish the employee with a certifi-
cate of -service substantially in the form prescribed in the
Schedule to this Determination, showing the full names of the

employer and of the employee, the occupation of the :employee,

the date of commencement and the date of termination of the
contract and the weckly wage of the ecmployee on the date of

such termination.

14. LOG-BOOK.

(1) An employer shall provide his motor vehicle driver with
a log-book as nearly as practicable in the following form:—

DAILY LOG.

Name of employer.........cooiviiiiniiiiiiiiiiiciiinn, L A .
Name of driver.........occeues e e e S
Date....... T TS S
Time of starting work..
‘Time . of finishing work......
Number of hours worked
Meal hours from..............am./pm. t0...cccoernen ..A.0L [ pom.

Particulars of any accident or delay.........coccovviviiiec v,

........................................ T T T T T TR T T

EA s kN s EEREEAsARARER AR I AR AR R R R RN T RRE

(2) Every motor vehicle driver shall, in the log-book referred
to in subclause (1), keep a daily log in duplicate in respect of
each day’s work and shall within 24 hours of the completion of
the day’s work to which it relates deliver a copy thereof to his
employer. '

" (3) Every employer shall retain the copy of the daily 1
which in terms of subclause (2) has been Fd’élivered to hil?;‘i, gogl,'
a period of 3 years subsequent to such delivery.
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! _’BY];AE. i
wat die Vervoeronderneming (Goedere) beoefen te

ooooo

verklaar hierby dat.
in my/ons (g) diens was van die.....

QA VAN cocirssarisbinmsmpononins 19, tot die..cooieiieiiiirenenianes
dgg VAN suanisssivaserousess iy in die hoedanigheid van
(DY _iiivvsisiim i SRR R NSRS e
By -diensbegindiging was sy/haar (@) 1000....ooimriiiiiiiiiiiiins .
Tand.......oooiiiieninnies sent per week /maand (a).
" (Handickening van werkgewer of
gemagtigde verteenwoordiger.)
Datum...c.coveiinninneiinininrnenns 19

(a) Skrap wat nie van toepassing is nie.

(b) Meld die beroep waarin die werknemer uitshuitlik of hoof-
saaklik in diens” was, bv., arbeider, bestuurder van ‘n motor-
voertuig. :

No. R. 1753, 27 September 1968.

o  LOONWET, 1957. _
INTREKKING VAN LOONVASSTELLING No. 136.

MOTORVOERTUIGBESTUUR, WITWATERSRAND
; EN PRETORIA.
~ Ek, Marais Viljoen, Minister van Arbeid, trek hierby
kragtens artikel 16 van die Loonwet, 1957, met ingang
van die 21ste dag van Oktober 1968, al die bépalings van
Loonvasstelling No. 136, gepubliseer by Goewerments-
kennisgewing No. 98 van 17 Januarie 1947 in.
' M. VILJOEN,
Minister van Arbeid.

No. R. 1754, 27 September 1968.

: - LOONWET, 1957. _ |
INTREKKING VAN LOONVASSTELLING No, 153.
| ' MOTORVOERTUIGBESTUUR.

Ek, Marais Viljoen; Minister van Arbeid, trek hierby
kragtens artikel 16 van die Loonwet, 1957, met ingang
van die 21ste dag van Oktober 1968, al die bepalings van
Loonvasstelling No. 153, gepubliseer by Goewerments-
kennisgewing No. 2620 van- 9 Desember 1949, in.

M. VILJOEN,
_Minister van Arbeid.

-No. R. 1754.

No. 2168- 13

SCHEDULE.

T/WE (@).vvrererressmsessssansinenneisessustsnsessibossnsasmnrensssasien S
carrying on business in the Transport Undertaking (Goods) at

......................................................

hereby certify that.....cociiiiinn
was employed by me/us (@) from the...............
day of.iericiinirriinerrreeeeee 19 10 thE
day of.iiiiieennnnnnenn 1900, BSHBY, - o rencriiiarins e

At the ‘termination of employment his/her (a) ‘wage was.........
Fand oo cents per week/month (a).

" (Signature of Employer
or Authorised Representative.)
Date...ooeurreremnerervenann 3iiins
(a) Delete whichever inapplicable.

(b) ‘State occupation in which employee was wholly or mainly
engaged, e.g. labourer; motor vehicle driver.

No. R. 1753. 27 September 1968.

Ce e WAGE ACT, 1957.
CANCELLATION OF WAGE DETERMINATION
_ No. 136. _ :

MOTOR TRANSPORT DRIVING, WITWATERS-
RAND AND- PRETORIA. - :

1, Marais Viljoen, Minister of Labour, hereby in terms .
of section 16 of the Wage Act, 1957, cancel with effect
from the 21st day of October 1968, all the provisions of

‘Wage Determination No. 136, published under Govern-

(=]

ment Notice No. 98 of the 17th January 1947.

M. VILJOEN, |
Mi_nister of Labour,

e £ s P e ——

27 September 1968.
. WAGE ACT, 1957.
CANCELLATION OF WAGE DETERMINATION
“No. 153. o
MOTOR TRANSPORT DRIVING.
I, Marais Viljoen, Minister of Labour, hereby in terms

of section 16 of the Wage Act, 1957, cancel with effect

“from the 21st day of October 1968, all the provisions of

Wage -Determination No. 153, published under Govern-
ment Notice No. 2620 of the 9th December 1949,

M. VILJOEN,
Minister of Labour.

INHOUD.

" No. . : 2O B : BLADSY .

Arbeid, Departement van
GOEWERMENTSKENNISGEWINGS

R.1752. Loonwet, 1957: Loonvasstelling No. 303:
L Vervoeronderneming  (goedere), sekere

' gebiede ... ... o o e wee e e 1

R.1753. Loonwet, 1957: . Imtrekking van Loon- -
vasstelling No. 136: Motorvoertuig-

. bestuur, Witwatersrand en Pretoria ... ... 13

R.1754. Loonwet, 1957: Intrekking van Loon-
vasstelling No. 153: Motorvoertuig-
bestuur ... OO |
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RENTE PER JAAR

IN DIE |

DEPOSITO’S EN OPVRAGINGS KAN GEDOEN |
WORD BY ENIGEEN VAN MEER AS 1,600 POS-

KANTORE IN DIE REPUBLIEK VAN SUID-AFRIKA
EN SUIDWES-AFRIKA, AFGESIEN VAN WAAR U
'REKENING - OORSPRONKLIK GEOPEN IS. |

e+ @0 G PO O G

a4




GOVERNMENT GAZETTE EXTRAORDINARY, 27 SEPTEMBER 1968 No. 2168 15

| DEPOSITS AND WITHDRAWALS CAN BE MADE
{ AT ANY ONE OF MORE THAN 1,600 POST OFFICES
{ IN THE REPUBLIC OF SOUTH AFRICA AND SOUTH
| WEST AFRICA, IRRESPECTIVE OF WHERE YOUR
ACCOUNT WAS ORIGINALLY OPENED.
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Geregastfeerde pos is nie verseker nie.

Stuur waardevolle artikels per

VERSEKERDE PAKKETPOCS
Geld deur middel van 'n POSORDER of

POSWISSEL
Stwr u pakkette per lugpos -
' S — vmmger’

+
RAADPLEEG U PLAASLIKE POSMEESTER.

Sl oo

b : L
- besevwrrsrerrecstrentreresen

Registered mail carries no msurance

Send valuables by

INSURED PARCEL POST
~ and -
Money by means of a POSTAL ORDER or

MONEY ORDER.
& .

Use air mail parcel post

It's quicker!
*

CONSULT YOUR LOCAL POSTMASTER.

-

>eeeee A DA

- T ees

L L e T T Yy ﬁ'

16

DiE STAATSDRUKKER, PRETORIA. l Tue GOVERNMENT PRINTER, PRETORIA.

1—2168




