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‘No. R, 410,

hierby—.

__heidsversoening, 1956, .dat -al die. bepalings van die/
© Qoreenkoms wat in die Bylae hiervan verskyn en op

- die Vleisbedryf. betrekking: het, vanaf die tweedz Maan-,
dag na die datum van pubhkasze van hierdie kem:us'.
gewing en vir die tydperk wat twee: jaar. vanaf genoemde§
Maandag eindig, bindend is vit die werkgewersorgani-|."

" gegaan het en vir die werkgewers: en. werknemers wat | -
lede van genoemde organisasie of veremgmg isg

(b) kragtens artikel 48 (1) (b) van gencemde Wet |

" vanaf die tweede Maandag na die datum van pubhkasm
van hierdie kennisgewing en vir die. tydperk wat twee-|

DEPARTEMENT VAN ARBEID
21 Maart 1969
WET OP NYWERHEIDSVERS@ENING 1956

VLEISBEDRYF, ' O0S-LONDEN
Bk, "Marais Viljoen; Minister* van -Arbeid, -

L S

verklaar

(a) kragtens artikel 48 (1) (a) van die Wet op Nywer-

sasie en die. vakveremgmg wat die  Ooreenkoms aan-

dat die bepalings van die Ooreenkoms, uitgesonderd |

dié vervat in klousules 1 (1), 2, 5 (3) (e), 18 (2), 20 en-}

21, vanaf die tweede Maandag na die datum van publi--

Kasie van hierdie kennisgewing en’ vir die tydperk Wat

twee. lI‘!:a,ar vanaf genoemde Maandag -cindig, bindend is
v1r a e
af (a) van hierdie kenmsgewmg, ‘wat betrokke
tgra diens is in genoemde Bedryf in die landdros-
dlstnk Oos-Londen; en

; (c). kragtens artikel 48 (3) (a) van genoemde Wet dal
- die: bepalings - van- die OQoreenkoms; ungesonderd dié

vervat in klousules 1 (1);2, 5:(3) (e), 18 (2), 20 en 21,

jaar vanaf genoemde Maandag. eindlg in die landdros-

alle Bantoes in diens in genoemele Bedryf by dié werk-

gewers . vir wie _etligeen ‘van“ genoémde bepalings ten |
opsigte van werknemers. bindend is en vir daardle werk- |

gewers ten opslgte van-Bantoes in hul diens,
M. VILJOEN,

PYRPT | TP

Mmrster van Arbeid

$ i 2),
distrik - Oos-Londen, mutatis - mutandis ‘bindend s vir. | 48.G) 2

No R. 410 .

e B i
4

- DEPARTMENT OF LABOUR
21 March 1969:
. INDUSTRIAL,~CONCILIATION ACT, 1956 .
MEAT TRADE, EAST L ONDON '

+ I Marais - Vll]een Minister ‘of . Labour, hereby— ;

(a) in terms of section 48 (1) (a) of the Indusirial
Conciliation Act, 1956, declare that all the provisions
_of the Agreement which appears in the Schedule hereto
and ‘which relates to the Meat Trade; shall be binding
 from the second Monday after the date of publication
of this notice and for the périod ending two years from
the . said .Monday, . upon - the, employers’ organisation
and the trade union; which entered into the Agreement
~ and upon the employers and. employecs who are mem-
‘bers of the said organisation or union;

(b] in terms’ of section 48 (1) (b) of the sald Act
.declare. that the provisions of the Agreement, excluding
those contained in.clauses 1 (1), 2, 5 (3) (), 18 (2), 20
and 21, shall be binding from the second. Monday after
the date of publication of this notice and for the period
ending  two years ‘from the said Monday upon all

employers and employees other than those referred to

ander werkgewers en werknemers as dié geroem | - “in- paragraph (a) ‘of this notice, who are engaged or

- employed in ‘the said trade in the Magisterial. Drsmct

-of East London; and

- (c)-in terms of section 48 (3) (a) of the said Act,
declare that in the Magisterial District of East London
and from the second Monday after the date of publica-
tion of this notice and for the penod ending two years
from the said Monday the provisions of the Agreenent,
excluding those contained in clauses 1:(1), 2, 5 (3). (e).
20 and ‘21, shall mutatis mutandis be binding
upon all Bantu' employed in the said trade by.the
-employers upon whom any of the said. provisions. are .

~ .bindinig; in. .respect.: of ~employees ‘and. -upon. those

employers _in respect of Bantu in--th_eir employ.
! M. VILJOEN,
. .3 mester of Labour.
sl 12310 _

iz
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NYWERHEIDSRAAD VIR DIE VLEISBEDRYF, INDUSTRIAL COUNCIL FOR THE MEAT - E. EA

SR S LONDEN e | DRSS SO fatmon L o P
'OOREENKOMS - .~ AGREEMENT' ~

ingevolge die béﬁalihgé ‘van die Wet op Ny\i;éi:ﬁeidév.éfs;behi:hg,
No. 28 van 1956, gesluit en aangegaan deur en tussen die

East London Meat Traders’ Association - .
(hieronder die  “werkgewers” - of. - the...“werkgewersorganisasie”
genoem), aan die een kant, en die | | R . B.s

East London Meat Trade Union. - . - .-

(hieronder -die “werktemers” of 'die “vakvereniging” genoem),
aan die ander kant, : & s we
wat die partye is by die Nywerheidsraad vir die Vieisbedryf,
Oos-Londen. sitpre -

_ 1. TOEPASSINGSBESTEK VAN OOREENKOMS
(1) Die bepalings van hierdie Oereenkoms moet in- die land-
drosdistrik Oos-Londen nagekom: word deur:: alle . werkgewers
wat lede van die werkgewersorganisasie is. en wat in die Vieis-
bedryf betrokke is en deur alle werknemers wat lede .van_ die
vakvereniging is en in daardie Bedryf werksagm is. . ... = .
(2) Ondanks die bepalings van subklousule (1), is die bepalings
van hierdie Ooreenkoms van toepassing op slegs dié werknemers
vir wie lone in klousule 4 voorgeskryf word. famt e,

2. GELDIGHEIDSDUUR VAN OOREENKOMS
_ Hicerdie Ooreenkoms tree in werking op. dié datum wat die
Minister van Arbeid kragtens artikel 48 van dic Wet mag vas.
gtel el}_bly van krag vir twee jaar of vir dié tydperk wat hy mag
ety Sl e ]

= 3. WOORDOMSKRYWING .

(1) Alle uitdrukkings' wat in hierdie ‘Ooreenkoms " gebesig en
in"die Wet omskryf ‘word, het dies¢lfde betekenis as in die Wet.
Waar daar van die Wet melding gemaak word, word ook "alle
wysigings daarvan bedoel, en tensy die ‘teenocorgestelde bedoeling
blyk, word daar met woorde wat die' manlike geslag aandui, ook
die vroulike geslag bedoel; voorts, tensy onbestaanbaar met die
sinsverband, beteken— @ . N

© “Wet” die Wet op Nywerheidsversoening, No. 28 van 1956; '

“blokman” ’‘n werknemer, uitgesonderd- 'n ‘blokmanassistent,
winkelassistent of arbeider; wat in"enige bedryfsinrigting in die
Vlieisbedryf vleis opsny wat bedoel is vir verkoop in die klein-
handel of wat in ’n" bedryfsinrigting -in die kleinhandelvleis-

bedryf klante bedien en wat bestcllings mag uitvoer of .ander

pligte in sodanige bedryfsinrigting mag verrig;

“blokman, gekwalifiseer,” 'n blokman_met mihstens' vier jaar

ondervinding; . _
“carste blokman” 'n gekwalifiseerde blokman wat aan die hoof
staan van 'n slaghuis; = o L R
“feerlingblokman” 'n, blokman met minder as vier jaar onder-
vinding; ) = :
“blokmanassistent” 'n ‘werknemer, uitgesonderd ’n blokman of
’n arbeider, wat onder die toesig van ’'n gekwalifiseerdé blokman
sodanige blokman help om vleis vir verkoop op. te sny, wors te
maak, vleis te maal en/of te pomp, en wat nie-Blanke klante
mag bedien; ) 3 .
“klerk” 'n werknemer wat uitsluitlik of hoofsaaklik enige
soort klerklike werk verrig, en ook 'n kassier, telefonis en boek-
houer; : : N i T

._ “gekw_aliﬁseef_delkler_ » *n manlike klerk met minstens vyt Ijé'ar
ondervinding, of ’'n vroulike klerk met minsténs ‘vier jaar
ondervinding, na gelang van die geval; FRLEETY S e

_«Jos. werknemer” ‘n werknemer wat vir hoogstens ‘drie dde in
'n bepaalde week by ’n bepaalde werknemer in diensis; -~ -
“Raad” die Nywerheidsraad vir die Vleisbedryf .(Qos-Londen)
wat geag word ingevolge artikel ‘19 van' die Wet op Nywerheids-
versoening, 1956, geregistreer fe wees; .. .. . .. . -

¢ “bedryfsinrigting” 'nplek waatin _diel.Vleisbedryf- beoefen word;
. “ondervinding”’ die, totale' lengte van alle dienstydperke van 'n

werknemer in een of meer beroepe in die Vleisbedryf sowel voor -

as na die datum’ waarop hierdie Ooreénkomis in “weiking" tree,

en ook enige tydperk: of tydperke van altesaam. nie: langer‘as |
éen maand ni¢ gedurende ‘n tydperk van. twaalf (12) agtereen- -

volgende: maande, ‘waarin ‘n-werknemer van sy, werk -afwesig
was weens oorsake buite die werknemer se beheer; -

L2

»

in accordance with the provisions of the Industnal ..-Coﬁq‘i'l'ia.t(ilon

Act, No.-28. of 1956, made and entered into' by.and between
The East London: Meat Traders™ Association

(hereinafter referred to as the “employers” or the “employers’

organisation™), of the one part, and -
; ; _ The East London Meat Trade Union ;
(hereinafter referred to as the “employees” or the:“trade union”),
of-the othe_r part, ) sy : E
being parties to the Industrial Council for the Meat Trade; East
London. . 4 W
' 1. SCOPE OF APPLICATION o

(1) The terms of this Agreement shall be: observed within the
Magisterial District of East London’ by “all .employers- who " are
members of the empls‘fers’ drganisation and. who are engaged
in the Meat Trade, and by all ‘employees wha are members of
the trade union and who are employed in that trade: .

(2) Notwithstanding the provisions of subclause (1). the term
of this Agreement shall apply only in respect of ‘employees. for

whom wages are prescribed in clause 4.

2. PERIOD OF OPERATION OF AGREEMENT

_This Agreement shall come into operation on such date as may
be specified by the Minister of Labour in terms of section 48 of
the Act, and shall remain in force for two years or for such
period as may be determined by him. P e

. 3. DEFINITIONS e

(1) Any terms used in this Agreement, which are defined in
the Act, shall have the same meaning as in the Act. Any refer-
ence to the Act shall inclyde any amendments thereto, and unless-
the contrary intention appears, words importing the masculine
gender shall include females; further, unless inconsistent’ with
the text— SR N B e '
 “Act” means the Industrial Conciliation Act, No. 28 of 1936;
- “blockman” : means an. employee, other- than. a  blockman’s
assistant, shep -assistant.or-labourer; who-in any establishment

- in the Meat Trade cuts up meat intended for sale by retail or

‘who, in ‘an establishment.in the Retail: Meat Trade, serves custo- .
mers and who may make up orders or perform any other
duties in such establishment; M A T, T
“blockman, -qualified,”" means a blockman who has had not
less than four years’ experience; =~ - - o
“first blockman™ means a qualified blockman in charge of a
butcher shop; : .
. “blockman, learner,” means a blockman who has had less
than four years’ experience; ! e
“blockman’s. assistant” means an employee other than a block-
man or a labourer, who, under the supérvision of a’ qualified
blockman, -assists such blockman in cutting up meat for-sale,
making sausages, mincing and/or pumping meat, and -who may
serve non-European customers; B B .
“clerical employee” means an employee who' is whiolly or
mainly engaged in any form of clerical work and includes a
cashier, telep%one‘- operator and bookkeeper; R
“clerical employee, .qualified,” means a male clerical ‘employee

‘who has had not less than five years’ experience or a female

clerical employee who has had .not-less than four years’ expe-
rience, as the case may be; =~ - o TR AR
“casual employee” means an employee who is employed by a

| particular employer for not more than three days in any one

week; . e T TN SRR 3
. “Council” means the Industrial Council for the Meat Trade
(Bast London), deemed: to be registered in terms of ‘section 19 of
the Industrial Conciliation Act, 1956, ~ - """ .
 “establishment” means any place in which.the Meat Trade is

‘earried onj - - .

“*“experience” means the total length of all periods of empioy-
ment an-employee has had in' one or.more occupations .iu the
:Meat, Trade, both- before and:subsequent to the date of com-
mencement of -this- Agreement. and includes any_  périod or
periods, not exceeding in all one month during any . period of
twelve (12) consecutive months during which_an emiployee has
been -absent from work due to causes beyond the employee’s

control;
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“Qos-Londen” die landdrosdistrik «Oos-Londen;
LMoorloon”— .

' (1).die dagloon gedeeldeuragt ten opsigte van werkriemers
vir wie lone in klousule 4 (c) voorgeskryf word; i

(2) die weekloon gedeel deur. 46, ten opsigte .~ _1}{'- |

nemeérs vir wie lone in klousule 4 (2), (b), (f), (), (h) en (i)
“yoorgeskryf wordi: - oo BETULT ey e g

# - (3)-die weekloon gédeef- .dem-r. 24, ten “opsigie: .\?ahv'werlrr'.;f

nemers vir.wie lone in klousule 4 (j) voorgeskryf word;
... (4) die maandioon gedeel deur— - :
(2) twechonderd, ten opsigte van werknemers vir .wie Jone
in klousule 4 (d) en (e) voorgeskryf word; . LT
(b) honderd-en-vier, ‘ten opsigte van werkiemers. vir Wwie
- lone in klousule 4 (j) voorgeskryf word; - - R
“arbeider” *n werknemer wat uitstuitlik een of meer van' di¢
volgende werksaamhede verrig:— : o
(a)-’n Winkel skoonmaak; X :
(b) bestellings wat deur ’n blokinan opgemaak is, aflewer;
(c) -bestellings van klante buite die winkel neem; - !
.{d) sopvleis opsaag; } : : |
{(e) bene-skoonmaak en . opkap; T T =4
-(f)._vet vir braaivet opsny, en smelt; . : o
.. {g) gereedskap skoonmaak en slyp; e
(h) pluimvee. pluk en skoonmaak;
- (i) vleis pomp; o
-+ (§) vleis maal;y - 3 s
. (k) wild en kalwers afslag en. skoonmaak; N
(1) vleis vir die vervaardiging van kleingoedere opsny;
(m) vleis verpak en toedraai; ' _
_ “lewende hawe” 'n bul, koei, vers, os, kalf, skaap, lam, bok,
vark of ander viervoetige dier wat bedoel”is vir menslike ver;
bruik; . - . . !
" ““motorvaertuigbestuurder” ‘n  werknemer ~wat uitsluitlik ~ of
hoofsaaklik 'n motorvoertuig bestuur® wat vir die vervoer van
goedere, met inbegrip van lewende hawe, gebruik word; .
” “Vieisbedryf” sonder- om die betekepis -van. diz uitdrokking-
“enigermate. te beperk, die hantering van. vleis, afgesien .daarvan
of dit in die groot- of kleinhandel is, met inbegrip van die berei-
ding van vleisprodukte indien dit gewoonlik met die kleinhandel- .
of . groothandelsiagtersbedryf in verband staan, en ook - dig
beroepe en. werksaamhede wat daaruit voortspruit, indien dit’
aldus met. gendemde bedrywe in verband staan, Vir di¢ toepas-
-sing van hierdic woordomskrywing omvat vleis ook - vis en
7 #deeltydse werknemer” 'n :werknemer wat -vir hoogstens 24
gewone ‘ure in'”n week by ‘dieselfde werkgewer as sodanig in.
T e ST IO I |
“winkelassistent” ’n. werknemer’ wat' bestellings opmaak en,
toedraai, die hoeveelhede en/of gewigte van goedere' aanteken,
goedere vir aflewering weeg, kleingoedere weeg en verkoop enf!
of gaar en/of bewerkte vleis enfof vars vleis wat vooraf gesny)
+ 35, opsny en/of in skyfies sny en verkoop; |

il
“Sekretaris” die” Sekretaris van die ‘Nywerheidsraad _vir die%j

t

Vleisbedryf (Oos-Londen); 1

“yervaardiger van kleingoedere enfof spekbereider” 'n “werk-!
nemer, uitgesonderd 'n ar eider, wat wors, polonie, bloedwors.
sult of enige vleisproduk wat bedoel is vir menslike verbruik, .
mazk en/of vieis kook of preserveer en of spek berei; _‘.
- “yeryaardiger van kleingoedere en/of spekbereider, gekwalifi-|
seer,;” 'n vervaardiger van kleingoedere enfof ‘n sps bereider’
met minstens vier jaar ondervinding; _ |

“yervaardiger van kleingoedere . en/of spekbereider, on-,
gekwalifiscer,” 'n vervaardiger van kleingoedere en/of 'n spek-!
bereider met minder as vier jaar ondervinding.

“onbelaste gewig” die gewig van ‘n motorvoertuig of sleepwa.
soos aangeteken op ’n lisensie, of sertifikaat wat ten opsigle van i
sodanige motorvoertuig of sleepwa uitgereik is deur 'n owerheid |
wat by wet bevoeg is om lisensies ten opsigte van motorvoer-
tuie uit te reik; met dien verstande dat, in die geval van n twee- :
of driewielmotorfiets, -bromponie of -outofiets of -fiets met ‘n
hulpmotor, die onbelaste gewig geag word hoogstens 1,000 Ib te!
wees; . . . : - B

“loon” die bedrag geld wat ingevolge klousule 4 aan 'n werk- |
nemer betaal word ten opsigte van sy gewone werkure s00s voor- |
‘geskryf in' klousule 7; met dien verstande dat, as 'n-werkgewer '
’n werknemer ten opsigte van sodanige gewone werkure gereeld |
’n bedrag betaal wat hoér is as dié voorgeskryf in klousule 4, dit
sodanige hoér bedrag beteken; i : _
““werkdagbestek” die tydperk, op enige dag, wat strek vanaf
die tvd waarop ’n Werknemer begin werk tot die tyd waarop hy |
daardie dag sy werk staak. ' S S
LD ¢ toepassing van hierdie Oorcenkoms word 'n werk- |

,asrsuch by

| higher amount.

nemer geag in daardie klas te wees waarin hy uitsluitlik “of
- hoofsaaklik werksaam is. : BT

“East London™ means the 'Magi_étgrial- District of East andéh;
3 “hﬂw‘ly _W{_lge_’-’ means— . .

(1) the dally ‘wage divic p:d by, eight’ in tespect of employees
-for whom wages are prescribed in. clause 4 (c); -
. (2) the weekly wage divided by:46.in respect of employees
. for whom wages are prescribed in clause 4 (a), (b), (f). (g),
(3) the weekly wage divided by 24 in respect of émployees
for whom wages die prescribed in clause 4 (j);: -
(4) the monthly wage divided by— - } 2
(a) two hundred in respect of ‘employces for whom wages are
_prescrfbed in clause 4 (d) and (e); - -
. (b) ome hundred -and four:in respect of employees for whom

- wages.are prescribed in clause 4 (j);

or more of the following occupationsi—
(a) Cleaning of a shop;

(b) thé delivery of orders made up by a blockman; *

(c) the collection of orders from customers beyond the shop;
(d) sawing up of soup meat; : i :

‘(e) cleaning and chopping of bones;
() cutting up and melting of fat fo
(g) cleaning and grinding tools;* -
(h) plucking and dressing of poultry;

“labourer”  means an employee exclusively employed in one

dripping;.- :

= (i) pumping meat; -
- (j) mincing of meat;

(k) skinning and cleaning of garﬁé- and ca‘lvésj
(1). cutting up meat for the manufacture of small goods;
(m) packing and wrapping of meat; '

@

“livestock” means any bull; cow, heifer, steer, calf, sheep, lamb,
goat, pig or other quadruped imendfzd ‘for human consumption;
. “motor vehicle driver” means- an emp]{g',re_e wholly or- mainly
-engaged. in driving a motor vehicle used for the conveyance
of goods including livestock; . P ;=
~“Meat Trade” means, without in any way limiting the expres-
»sion, the. handling of meat, whether by wholesale or retail, inclu-
ding the preparation of meat products if normally associated
with the. retail .or wholesale butchery business and including
occupations and operations incidental thereto if so associated;
for the purpose of this definition, meat includes fish and poul-
try; ) ; :
- “part-time employee” means an employee who is employed
uch by the same empioyer for not more than 24 ordinary
hours in any one week; T ¢ =L
.. “shop ' assistant” means an_-employee Wwho assembles and
parcels orders, records quantities and/ar weights of goods,
weighs: .goods for delivery, weighs ‘and sells small goods and
cutting and/or slicing and selling of cooked and/or processed
meat, and/or pre-cut fresh meat; = o T T '
“Secretary”’ means the Secretary of
the Meat Trade, East London;

“smallgoodsman -and/or bacon curér” mesns an employee
other than a labourer engaged in making sausages, polonies,
black puddings, brawn or any meat product intended for human
consumption and/or cooking or preserving meat and/or curing
bacon;

“smallgoodsman  and/or bacon -curer, qualified,” means a
smallgoodsman and/or bacon curer ‘who has had not less than

the Industrial Council for

four years’ experience; - - o i
“smallgoodsman and/or bacon curer, unqualified,” means 2
smallgoodsman and/or bacon curer who has had less than four
_years’ experience. : . : $ :
“spreadover” means the period in any day from the time an
employee commences work until he ceases work for that day;
“unladen weight’ means the weight of any motor vehicle or
trailer as recorded in a licence or certificate issued in Tespect
of such motor vehicle or trailer by any authority empowered by
law to issue licences in respect of motor vehicles: Provided that
in the case of a two- or three-wheeled motor cycle, motor
scooter or auto-cycle or cycle fitted with .an auxiliary engine
the-unladen weight shall be deemed not to exceed 1,000 1b; .

“wage” means the amount of money paid to an employee in
terms_of clause 4 in respect of his ordinary hours:of work as
prescribed in clause 7: Provided that if an employer regularly
pays -an employee in respect of such ordinary hours of work an

amount higher than that prescribed in clause 4, it means such

. (2) For the purpése-.of this ':A:graement_ an employee shall -be

“deerned to be in that -class in which he is wholly. or mainly
-3
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{l) Geen lone wat iaer -as die volgen e:is '.'mag dr;:ur 1}
gewer betaal en deur n ‘werknemer’ aangenéem word me —

Per

weelk

R ¢

(a): Eerste blokman ....... s W W wee, 3700
" Blokman, gekwalzflseer S . 30,00
Vervaardnger van klemgoedere en of spekbere:der. 30 00

() (J Leerimgblekman, (i) ‘'vervaardiger van- kiemgoe-. P
re enjof spekbereider, ongekwallflseer-— et
“‘gedurende eerste “jaar ondervinding’ ...* : '
gedurende tweede ' jaar ondervmdmg

- gedurende derde ‘jaar ondervinding
3 gedurende vierde: 1aar ondervmdmg

c) Los werknemer n Pro rara-bedrag vir dle werkl:}:e
tydperk deur hom gewerk teen.die voorgeskrewe loon wat
van toepass:ng is op die. klas werk' wat’ hy vemg i

(d) (i) Klerk (gekwahhsee:rde man} o ,-'.;"
@) Klerk (ongekwalﬁlseerde man)— "
gedurende eerste jaar- ondervmdmg
edurende tweede jaar ondervinding:
_gedurende 'derde -jaar “ondervinding
gedurende .vierde jaar ondervinding
gedurende’ ‘vyfde jaat Ondervindmg

(e) iy Klerk {gekwa.hﬁseerde vrou)

© (i) Klerk (ongekwahﬁseerde ku)——

gedurende eerste jaar ondervmdmg
‘gedurende tweede-jaar ondewmdmg
gedurende derde jaar ondervinding -
_ gedurende merde jaar ondervmdmgi_

s 2 N week
f) A"rbeider-w gt sen e W ST
agtien ,aar en ouer,’ gedureade eerste 1aar dlens 7 00
daarpa ... i ; ’;’ go

rmder 18 ]aar

(g) Molorvoertulgbestuurders—‘- S AT

Bestuurder van 'n 'motorvoertiig waarvan die: onbielaste
* gewig, tesame et die onbelaste. gewig van-‘n sleepwa gf S
sleepwaens wat deur sodanige’ voertulg getrek word R

LD hoogstens 1.000 bis'... -
(u) meer as: 1000 T maar hoogstens 6000 b 1s _ 13 20
- (iii) meer as 6,000 Tb S .o cen st vereie et tey 16 00
- (h) Blohnansass;stent " 950
T mand
- R.o ¢
{1) kaelassment—._ R i % .
- geédurende cerste jaar onderwndmg 5 oo 43 00
* gedurende tweede jaar ondervmdmg 2 .- 5300 |
'gedurende ‘derde jadr ondervinding ...'... i ., 63 00|
gedurende vierde ]aar ondervmdmg ! gg gg ;e

da.arna i R

- Dee]tydse wexknemer Mmstens 60 persent van die
'loon wat .voorgeskryf word vir-'n gekwahftseerde werker b
van die klas waarvan hy die werk vemg .

i

5. BETALING VAN LONE"

(1) Lone oertydverdlenste en andet -besoldiging. moet .weekliks a2l

op Saterdag in kontant betaal word aan werknemers wat per ‘week
. n,; diens ~ geneem word, . of op die gewone ‘betaaldag van "die
. bedryfsinrigting aan . werknemers ‘wat op “n, ‘maandelikse grond-
slag in diens geneem word ‘of by -diensbegindiging’ in- die* geval

van los werknemers of -ander werknemers, indien dit voor dle o
the ordmaty pay—day of 'such- employees .

; gewene be(aa!dag van.sodanige werlmemers sou plaasvmd
" (2) Daar mag van geen__we;kn'

sy dienskontrak, etes of huisvesting v
plek deur sy werkgewer aangewys,

4

n sy werkgewer of -openige
4n te'neem of ‘om’ goedere

; penod worked . by - him at. the: prescnbed rate appheable

: -.Per : '-

-'F9 20|

; 'the class of work he performs

eéreis ‘Word om, ‘as: ‘deeI van s

4 WAGES et T S '-".x-ri" L ',L.:

No lt}yer “shall *
lower than ‘the followmg

(a) F:rst blo-:kmane . ;
= Blockman, . quahfled i
i Smallgoodsman andfm bacon cnrer

b)) (i) Learner ‘blockman; ' (i) " smallgocdsman andfor
" bacon’ curer, unqua!uﬂed—— LA :

durmu first year “of, expenence
durmg second year of expeﬂence
during third year ‘of experience
clurmg fourth ‘year of- expcnenc

{c) Casual’ employee Pro rata, amount for the aptua]

to-the class of wmk he performs

(d} {i.}n‘-Clerlcal semployee (quallfied ma[e) ,:,.
(i) Clerical ernployee (unquahhed rrrale)———

during first year of experience . 4
during second -yeéar of. expenen;:e ry ees
during’ third. year-of experience wmimie
- during fourth -vear of experienc
dunng txfth year - @f expenence

(e) (i) 'Clerlcal employee {fe‘ma]e) quahfled

(u) Clencaﬂ employee- (female) nnquahﬁed—-— i

dunng first year of : experience ...
.-during second year of experience:
" during third year "of éxpetience .
durmg fourth: year of expe::ence

(f) Labaurer— -

: elghteen years and over, during i

menti, s
“thereafter ... :

= under 18 years-.

_ " Driver of ) uzIe the “unladen- Jwelg};t of ¢
.- which,, téget ‘unladen-weight of any trailer
“or trallers drawn b; such vehlcle—-_- ¥ 2

(1) does not. exceed 1000 1b ...

{111) exbeeds 6(}{30 lb

-(h) Blo_ckmau s.asslstant_ _

(i) Shop assistant— _ o
during first. year of experience ..

during second’ “year of experience 5300
~ during third year of experience 3.00
" during, fourth yt.ar of- cxpenence 73.00
therea[ter i o 82 95

10} Part-tire employee Not less lhan ‘60 per cént of
“the qualified wage at the p:escxfibed rate apphcable to .

e, g5 PA‘YMENT‘OF WAGES AND RATES . .
(1) Wages, overtlme rates | ;md “other rcmuﬁeratmn shall’ ‘be
paid in cash weekly on" Saturdaysté” emplbyees “Swho
-are employed by the week, or on the usual pay-day-of: ‘the

"R T

. ‘establishmient” to: employees who-‘are:- employecl on .a monthly
“basis, or on termination -of eémployment in the case- :of a-casual

employee or other - employeds; if. this- shouﬂd ‘take-. plaee \before

“(2) No-employee - sha!"be'requ d as part of &t of
- employment.to board -or. lodge -with his em loyer'or-a any place
nominated by his. employer .or to purchase ;any i ds__fmm his
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van sy werkgewer te koop nie. Waar ‘n werknemer daarmee instemn
m’ etes of huisvesting of albei aan e neem; mag' die werkgewer

hoogstens die bedrae hieronder gespesifiseer, aftrek:— -

. Per week i

Vir efes en  Vir slegs Vir slegs .
i huisvesting eles huisvesting
LA R c R Rics o
 Arbeiders.........i..... - 050 0:-30 020
“Alle ander werknemers... 1 50 100 - 050

- (3) Behoudens. die. bepalings van.-klcusute_,lé, mag geen bostes ;

of bedrae van enige aard van die bedrae wat aan ‘n werknemer
verskuldig is as loon of betaling vir oortydperk, afgtetrek word
nie; »’mei - dien * verstande dat ‘n’ werkgewer “die volgende mag
aftrek:— _ e - i : '
i+ ' (a) Behoudens andersluidende .bepalings.in hierdie 'Qoreen-
- koms wanneer 'n-werknemer van sy werk afwesig is om 'n ander
reds as- op las of op: die versoek van sy werkgewer.:’n: bedrag
- wat ewérédig-'is aan die-tydperk vam sy ‘afwesigheid en wat
- bereken is op grondslag van die-loon wat sodanige werknemer
. “tén tyde van sodanige afweisgheid ontvang het; ~  ° s :
#uryb)-in die® geval van ‘n werknemer wat daarmee instem. om
= efés en/of huisvesting van 'n werkgewer te onivang, hoogstens
i di¢‘bedrag waarvoor dadr in:subklousule.(2) van:hierdie klousule
voorsiening gemaak word; - = o o - L
. . (c) enige bedrag wat 'n werkgewer ooreenkomstig 'n wet of
bevel van n bevoegde hof vir -of namers “n-werknemietr moet of
mag betaal en wel betaal het] ~: 7 7 oo T T
..(d) met die skriftelike toest
- bedrag vir vakansie-, sicktebystands’, versekerings:, spaar-, voor-

“ sorgs- of pensioenfondse of enige bedrag wat 'n werkgewer aan |
¢i:’n munisipale raad.of ander plaaslike bestuur befaal het ten 4°

opsigte van die huur van ’n’'huis of huisvesting in 'n" koshuis

wat sodanige werknemer okkupeer in 'nlokasie of Bantoedorp ;|
ig mu_gisjpa};__'raggl_ qf_pla'aslike'

;- onder die beheer van sodan
=+ bestuur; =
- {e)'met die skriftelike toes

gelde vir die vakvereniging; =~

le 7, weens korttyd verminder word, 'n bedrag, ten opsigle

geen bedrag-afgetrek mag word miee, o
" (i)+in die geval van korttyd wat as gevolg van ‘n teki

werkure aldus in te kort;-

(i) in die geval van kortiyd ‘wat ontstaan as gevolg van slegte -
weerstoestande of.’n ;algemene onklaarraking van installasie: of -| .

masjinerie. of ’n dreigende onklaarraking van gebouc as”gevolg

van 'n ongeluk of ander onvoorsieng noddtoestal
.+ yan ‘die eerste uur wat daar mnie. gewerk"
_ die werkgewer sy werknemer die ‘vorige-dag ‘in kennis gestel
i het dat daar geen werk beskikbaar sal-wees:nie. : ... .

% (4) Waar die sakeonderneming van' ’m werkgewei' ‘nie die |

jindiensneming van 'n voltydse vragmotorbestuurder vereis nie,
.word die werkgewer toegelaat om 'n werknemer feen die voOr-
geskrewe loon te besoldig vir die tyd wat by werklik-op die Vrag-

_motor gewerk het. Vir die res van die werknemer se tyd moet.

“ddar betaal word teen die heersende loon vir die soort werk wat
jy -verrig. ’ ) - -

Jy'(5_) n Werkgewer mag, indien hy dit verlang; by die Raad aan-
“.5oek doen om vrystelling van klousules 7 (1) (a) (iii); 8 (2) en 9 (€8]

{van hierdie Ooreenkoms ten opsigte van 'n cerste blokman en/of'
“yervaardiger van kleingoedere soos, in klousule 3 ‘omskryf; met-

dien verstande dat sodanige wetknemer 'n salaris van minstens
R2,040 per jaar ontvang. : =
6. GETALSVERHOUDING VAN WERKNEMERS
(1) Blokman—'n Werkgewer. mag - nie. 'n_ongekwalifiseerde
blokman in diens neem nie tensy hy 'n gekwalifiseerde blokman
in sy diens het, en vir elke gekwalifiseerde blokman wat in sy diens
is, mag daar hoogstens een leerlingblokman in diens geneem word,

(2) Vir di¢  toepassing van hierdie klousule, mag 'n werkgewer

. wat uitsluitlik of hoofsaaklik die werk van 'n blokman in verband
.. met sy bedryfsinrigting verrig, geag word ’n blokman te wees; met
- dien verstande dat— .~ . A AFHENE ot & i ¢

() hy die Raad daarvan oortuig dat hy weens sy prak-.

i+ tiese Kennis van die. Bedryf bevoeg is om die werk van ’n
- ‘gekwalifiseerde blokman te verrigy.en . . g

@ii).hy van die Raad “n -*sertifikaat-.h.verk'rﬁé';,_6ndertéke.li" deur’

Seliretaris - aorsitter van die’ Raad, wat aan hom
yagliging  verleen - om hom* vir die¢ toepassing van’ hierdie
" klousule, as ‘n gekwalifiseerde blokman te beskou .ten opsigte

' van ’n bepaalde slaghuis. - = 0 Pt e

die V

irg van sy ‘werknemer, 'n |

werknemer, lede- | .

7 (f) wanneer die gewone werktite $008 voorgeskryf in' klou- |

4n elke uur van sodanige vermindering, gelyk aan die werk- |
* nemer. se weekloon gedeel deur die getal gewone ure wat |’
sodanige -werknemer in ’n week werk; met dien: verstande dat:

,aan | * that no deduction shall be made—. .
grondstowwe: ontstaan, tensy die werkgewer sy wegknemer 24|

¥ Qur vooraf . kennis. gegee het. van sy voorneme-om- die: gewone :

I, ten opsigte
jord “fiie, tensy.

. this clause, in respect of a specified shop.

- employer.- Where an -employee. agrees to accept board or- loﬁg-
- ing, or both, deductions-not exceeding the amounts specified
i- | hereunder, may be made by the employer:— Tl nbe ™

“ Per week

For blo}'_:rd - For board For fm(gfng.
; and lodging ~  only - " only
. R ¢ Re¢ Rec
Labourers.. ........ S 050 030 . 020
All gther employees. ..... 150 100 050 -

_(3) Subject to_the provisions of ‘clausé 18, no fines or deduc-
tions of ‘any. kind.shall be, made from amounts due to .any’
empioyee as wages or payment for overtimic - Provided that— -

(a) except where - otherwise’ provided in . this" Agreement,
“whenever an employee is- absent from work, other than on
- instructions or 'at the request of:his. employee,a deduction
f _'gropornonale' to -the period -of his absence calculated: on. the
- basiy ‘of “the -wage which such employee was receiving at the

time théreof; - R : A SR

(b) an_emiployer may deduct from such amounts, in - the
- .case of an employee Who agfees to board and/or lodge with
.. him, an amount not exceeding the amount provided for in
. subclause (2) of this clause;

SER | whe_re'an employer -is. legally. 01_'.-b.y:-fpxder_--.pf, .any .com-

petent court required or permitted-to make payments for or
_ gpdbch_aélf of an employee, any such ambunt-§0 paid may'be
. deducted; - ; TS e L R e iyt o

2 '(d)'with_ the written” cotisent “of his *emp)  deduction:

. may be made for heliday, sick behefit, insurance, -savings,
.~ provident or pension funds, .of ‘any ‘amount which  an

~ employer 'has. paid to ‘any’ municipal Council- or* other local
: aut!:onty in respect of the rent of any house or accommo-
dation in ‘any hostel occupied by such -employee in" am
location or Bantu village under the control -of such Council
< or: local authority; G AR S i, e
{e) with the written:.consent: of: his .employee,:
. to'the trade union; . - v ileseiene ol sl be L
() whenever the ordiniary “hours “of “work “préscribed in
. “clause 7 are reduced on-account of short-time, a deduction
may be made in respect of each hour of such reduction of
© the employee’s weekly wage divided by the number of ordi-
nary hours worked by such employee in a week:  Provided

subscriptions

Pt

" ' ()'in a case of short-time arising .out of shortage . of raw

* materials,: unless the employer has given -his ‘éemployee 24

-~ hours’ noti¢e of his intention so to reduce the ordinary hours
of work; ' 5omeoE Y EEE AL St O

(i) in the-case of short-timie- arising .out of the wagaries of

the weathér or ‘a general breakdown of plant .or -machinery

or ‘a threatened-bredkdown of -buildings due to.accidents. or

. other unforeseen emergency in respect ‘of the. first hour not

S e iz D
advgs \ ot o e s

. worked, unless, the employer has’ given his employee notice

* on the previous day that no work will be'available: - -
' {4) Where the business of an employer does not - necessitate

-the employment of a full-time lorry driver, the employer shall
be permitted to pay an employee at the prescribed rate for the

time actually worked on the lorry.- The balance of - such

" employee’s time shall be paid for at the rate prevailing for the,
“class of work he performs. -

(5) An employer may, if he so desires, apply to the: Council

“for exemption from efauses 7. (1) (a) (i), 8..(2) and 9 (1) of
‘this” Agreement in respect-of a first blockman and/or small-

goodsman defined in clause: 3: Provided that such employee be

‘in receipt of a salary of not less than R2,040 per annum.

6. PROPORTION OR RATIO OF EMPLOYEES .

(1) B_Ibcknianf.'—_An_':- employer shall ‘not employ-an unqualified
blockmarn unless he has in"his ‘employ- a ‘qualified: blockman; and
for ' each qualified blockman’ employed, not. more -than -one

Jearner blockman may be employed.

" (2) For the purpose of this clause an employer who is wholly
or mainly engaged in performing the duties of a blockman in

_connection with ‘'his ' establishment, -may" be deemed to be a
blockman: Provided that—  + = =0 o ;

(i) he satisfies the Council that by reason of ‘his_practical

knowledge of . the trade, he is competent to perform the

" work of.a qualified blockman; and ~

(ii) he obtains from the Council a certificate signed by the
_ Secretary and the Chairman of the Council, authorising him
-to- reckon . himself a gualified blockman for tﬁe purpose of

5
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*'(3) Tndien 'n werkgewer die Kleinhandelvleisbedryf in racer as

en slaghuis beocefen, mag sodanige werkgewer, vir die toepassing

van hierdie klousule, nie ten opsigte van meer as een slaghuis geag:

_word ’n gekwalifiseerde blokman-te wees nie.
(4) 'n Werkgewer mag nie 'n winkelassistent of 'n blokman-
assistent in diens neem nie tensy hy 'n gekwalifiseerde blokman

in sy diens het, en vir elke gekwalifiscerde blokman mag hy nie:

meer as ecn winkelassistent of blokmanassistent in diens hé nie. |
(5) Hierdie klousule is ten opsigte van-elke bedryfsinrigting van
'n werkgewer afsonderlik van toepassing. £
X 7. WERKURE

(1) Gewone werkure—Die gewone werkure van ‘n werknemer

is hoogstens die volgende: — e : ) .

(a) In die geval van 'n werknemer, uitgesonderd ‘n los werk-
nemer of 'n deeltydse werknemer, wat in of in verband met
die Vleisbedryf werksaam is:— _ )

(i) ’n Motorvoertuigbestuurder, 46 in 'n week van ses werk-
dae; met dien verstande dat daar hoogstens 10 uur op ‘n
bepaalde dag gewerk word; _

* (ii) 'n arbeider, 46 in ’n week van ses werkdae; met. dien
verstande dat daar hoogstens 10 uur op 'n bepaalde dag gewerk
word; . . : Lo et g g

. -(iiii alle ander werknemers wat werksaam is in of in verband

met ‘n slaghuis, 46 uur in 'n week van ses werkdae; met dien

verstande dat daar hoogstens nege uur op 'n bepaalde dag
gewerk word, met uitsondering van Viydae wanneer daar 10
uur gewerk mag word, maar wanneer sodanige Vrydag 'n
openbare vakansiedag is; mag daar 10 uut op die vorige Don-
derdag gewerk werd; en voorts met dien verstande dat waar
daar 'n openbare vakansiedag in ’n week voorkom, die ure wat
'n werknemer gewoonlik werk op die bepaalde dag waarop
die openbare vakansiedag voorkom, ingesluit moet word wan-
_ neer die weeklikse totaal van 46 uur bereken word; i :
(iv) alle ander werknemers, uit}g}esonderd diegene wat in of
in verband met 'n kleinhandelslaghuis werksaam is, 46 uur per
week: met dien verstande dat’ daar hoogsténs-10 uur op 'n
‘bepaalde dag gewerk mag word; = :

(b) in die geval van 'n deeltg:dse we;rknenier, hoogstens 24
di

wur in 'n bepaalde week, en in die geval van 'n los werknemer,
agt uur op 'n bepaalde dag; met dien verstande-dat—

- (i) waar daar van 'n werknemer in ’‘n “klainbandplslaghuis
vereis word om ’n klant te bedien na voltooiing van die gewone

werkure wat in paragraaf (a) (iii) en (b) bedoel word, genoemde |

gewone werkure met hoogstens 15 minute verleng mag word

en sodanige verlenging nie as deel van die' gewone werkure of
" portydwerkiire gereken mag word nic; i SaT

(ii) waar daar op 'n bepaalde dag van ’n werknemer wat in
of in verband met ’n- bedryfsinrigting, vitgesonderd ’n “klein-
handelslaghuis werksaam is of van 'n motorvoertuigbestuurder
wat in verband met 'n kleinhandelslaghuis werksaam is, vereis
word om minder as 10 wur op 'n bepaalde dag in elke week te
werk, die beperking van 10 vur soos voorgeskryf in paragraaf

{a) (i) op die ander dae van die week oorskry mag word indien

die weeklikse beperking van 46 uur nie weens sodanige ver-

lenging ocorskry word nie.

2) 'n Werkgewer mag nie van sy werknemer wat in of in
verband met 'n slaghuis werksaam is, vereis om vir langer as vyt
uur aaneen sonder 'm pouse van minstens een uur fe werk nie,
behalwe op ’n Saterdagoggend, wanneer die pouse 30 minute moet
wees; met die verstande dat— )

(a) werktydperke wat deur pouses van korter as een uur
onderbreek word, geag most word azneenlopend te wees; :
(b) alle tyd in 'n werkdagbestek van 12 uur voltooi moet

word, : 2

(3) Behoudens die bepalings van subklousule (2), moet alle werk
ure agtereenvolgens wees. :

(4) (a) Geen werkgewer mag sy werknemers later as’1 nm. op
Saterdae. laat werk nie en geen werkgewer maﬁg van 'n vroulike
werknemer vereis om tussen die ure 6 nm. en 6 vm. te werk nie.

(b) Geen werknemer wat in die gereelde diens van 'n werk-
gewer in die Vleisbedryf is, mag sonder die skriftelike toestemming

van die Raad toegelaat word om buite die ure wat hy ingevolge

die bepalings van hierdie klousule vir sy oorspronklike werk-
gewer moet werk, by 'n tweede werkgewer in die Vleisbedryf te
werk nie. c e
8. TYDSTATE, PRESENSIE- EN LOONREGISTERS "~

(1) Elke werkgewer.-moet op ’n-opvallende plek in sy slaghuis
n “tydstaat” vertoon waarop die tyd gemeld word wat elke werk-
nemer gedurende die daaropvolgende week moct werk., -
' (2) Elke werknemer, uitgesonderd 'n -arbeider, moet-elke dag
die tyd waarop hy begin werk en die tyd waarop hy vir die-da
met sy werk uitskei, tesame ‘met. dié besonderhede omtrent die t
waarop hy vir sy etensure ophou werk en die tyd wat hy daarna
weer begin werk, en die begin- en eindtyd van alle ander tydperke

6

" (3) Where' ani’ employer carries on ‘the Retail Meat Trade ifi’
more than one shop, such employer shall not, for the  purposé

“of this clause; be reckoned -as a qualified blockman in’ respect
.of more than one shop. =~ * o St i

"(4) -‘An employer shall not employ -a shop .assistant .or a
blockman’s assistant unless he has in- his employ: a: qualified
blockman; and for each-qualified: blockman, not more than one
shop assistant or bleckman’s assistant may be employed. by him.

(5) This clause -shall apply separately in- respect .of each
esiablishment of an employer. o st

~7. HOURS OF WORK .

(1) Ordinary hours of work—The ordinary hours of work
of an employee shall hot eéxceed— i '

» (a)in the case of an employee employed in or in connec-

tion with the Meat Trade, other than a casual employee or a

- part-time employee— : '

(i) a motor vehicle driver, 46 in a week of six working days:
Provided that not more than 10 hours are worked on any
one day; s on ‘

‘(ii) a labourer, 46 in & week of-six working days: Provided
‘ that not more than 10 hours are worked on any. one. day;

(iii) all other employees employed in or .in connection with
a buicher’s shop, 46 in a week of six working days: Provided
that -not more than nine hours are worked on any one day

- except Fridays when 10 hours may be worked, but when such

Fridays are public holidays, then 10 hours may be worked

on-the preceding Thursday; and provided further that where a

public olidca::?f_occurs_in any week, the hours which are nor-

mally worked by an employee on a particular day on which
the public. holiday occurs, shall be included when calculating
the weekly total of 46 hours; #

-(iv) all- other employees other. than those employed in or
.in connection with a retail butcher’s shop, 46 hours per week:
Provided that not more than 10 hours are worked on any
one day; : : ) '

(b) in the case of a part-time employee, not more than 24
hours in any week and in the case of a casual employee, eight
hours on any one day: Provided that— = - 4

(i) where an employee in a retail butcher’s shop is required
to attend to a customer. after the completion of the ordinary
hours of work referred to in.paragraphs (a) (iii) en (b), the
said ordinary hours of work may be exceeded by not more
than 15 minutes and such excess shall rnot be reckoned as

. part of the ordinary hours of work or oyertime;” "~ e
. (ii) where on-.any day an' employee employed in or in
connection with. an establishment, other than a retail butcher’s
shop, or a motor vehicle driver employed in connection with

a retail butcher’s shop, is required to work less than 10 hours

on any one day in every week, the limit of 10 hours prescribed

in paragraph (a) (i) may on the remaining days of the week
be ‘exceeded by not more than one hour if by such extension
the weekly limitation of 46 hours is not exceeded.

(2) An employer shall not require his employee in or in con-
nection with a butcher’s shop to work for more than five hours
continuously without an interval of not less than one hour,
except on a Saturday morning when the interval shall be 30
minutes: Provided that—

(a) periods of work interrupted by intervals of less than one
hour shall be deemed to be continuous;

(b) all times shall be completed in a spreadover of 12 hours.

(3) Save as provided in subclause (2), all hours of work shail
be consecutive. .

(4) (a) No employer shall employ his employees later than
1 pm. on Saturdays and no employer shall require a female
employee to work between the hours 6 p.m. and 6 a.m.

(b) No employee in regular employment with an employer in
the Meat Trade shall germltted to work for a second
employer in the Trade outside the hours he is called upon to
work in terms of this clause for his original employer without
the written consent of the Council.

-8. TIME SHEETS, ATTENDANCE AND
e WAGE REGISTERS .

(1) Every employer shall .keep "exhibited in a conspicuous
‘place within his shop a “time sheet” showing the time to be
worked daily by every employee for the ensuing week. : .
_ (2) Every employee . other than a labourer shall each day
enter in a time register, which his employer shall provide, the

time he starts work and-the time he finally ceases work ‘for-the

day, together with the particulars as to the time he ceases work
for his meal hours and the time he resumes work thereafter
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edirende die dag waarop hy nie gewerk het nie, inskeyf in ‘n*

tydregister wat .sy werkgewer moet verskaf. ‘n Wetknemer moct
elke inskrywing in sodanige. register parafeer. ik

9. GORTYDWERK R

(1) Alle tyd wat daar langer ‘gewerk word as die getal ure wat
i subklousule (1) van klousule 7 .van-hierdie Ooreenkoms ten
opsigte van ‘n dag of week voorgeskryf word, word geag oortyd-

werk' te wees, -

(2)"’n Werkgewer mag nie van sy werknemer vereis om langer,
as twee uur op 'n dag, ses nur in ‘n-week of 80 uur in ’'n jaar oor-
met dien verstande dat geen werkgewer van 'n,
is of haar mag toeldat om oortyd te

tyd-te werk nie;

vroulike werknemer mag vereis

werk. nie— _ _
(a) op meer as drie agtereenvolgende dae;
(b) op meer as 60 dae in 'n jaar;

(c) na voltooiing van haar gewone werkure vir meer as een

‘uur op 'n dag, tensy by— .
. (i) sodanige werknemer voor die middag daarvan
gestel het; of

(i) sodanige werknemer van 'n toereikende ete voorsien hct';

voordat sy met die oortydwerk moet begin; of
{(iii) sedanige ~werknemer -'n.

bekom voordat sy met die oortydwerk moet begin.
(3) *n Werkgewer moet—

(a) sy werknemer, uitgesonderd 'n los werknemer of ’n deel-,

tydse werknemer, wat oortyd werk, minstens een en’n half maal |

i d!;e weekloon wat hy ten tyde daaivan ontvang, -gedeel deur die,
getal gewone weeklikse werkure wat in subklousule (1) van klou-

sule 7 vir sodanige werknemer voorgeskryf word, betaal;’
(b) sy los werknemer wat oortyd werk, minstens cen

deur agt, betaal;

(c) sy.deeliydse werknemer wat oortyd werk, minstens een en 'I|

'n half maal die weekloon betaal wat hy ten tyde daarvan;

_ontvang gedeel deur 24;

ten opsigte van elke uur of gedeelte van 'n uur wat daar altesaam

in 'n bepaalde week gewerk is.

(4) Daar mag van ‘geen werknemer vereis word om sonder sy .

toestemming oortyd te werk nie.

SONDAE EN BESOLDIGING VIR

10. WERK OP
SRR YU WERK OP SONDAE

) (1) Geen werknemer mag. .sondér die toestemming van' die’

Raad op 'n Sondag werk nie.

(2) Wanneer ‘n werknemer, uitgesonderd "n'los werknémer op .
'n Sondag werk, moet di¢ werkgewer die werknemer soos volg |

betaal:—

(a) Indien hy aldus werk vir 'n
uur, minstens die gewone :
opsigte van die tydperk wat hy gewoonlik op 'n weekdagwerk;
of : ) . ¢

(b) as hy aldus werk vir 'n tydperk van langer as vier uur,
besoldiging teen minstens dubbel sy gewone besoldiging ten
opsigte van die totale tydperk op elke Sondag gewerk, of besol-
diging teen minstens dubbel die gewone besoldiging betaaibaar
fen opsigte van die tydperk wat hy gewoonlik op ‘n weekdag
werk, naamlik die grootste bedrag.

11. VERLOF EN BESOLDIGING

(1) Elke werknemer is gereglig op verlof met volle besoldiging
op alle openbare vakansiedae; met dien verstande dat wanneer
twee openbare vakansiedae op twee agtgrecnvolgende dae val, 'n
werkgewer van ‘n werknemer mag vereis om hoogstens drie uur
op die-tweede dag soos hierbo bedoel, te werk tussen die ure
6 vm. en 9 vm., en vir elke uur of gedeelte van ‘n uur aldus
gewerk, moet die werkgewer sodanige werknemer een en ‘n half
maal sy uurloon betaal benewens die besoldiging waarop’ hy
geregtig sou gewees het as hy nie aldus gewerk het nie.

(2) Aan elke werknemer vir wie lone in klousule 4 (1) (a), ®).
(d); (e), (@) en () voorgeskryf word, moet daar in elke jaar diens
by dieselide werkgewer drK
heidsverlof met volle betaling verleen word, en aan elke werk-
nemer vir wie C 4 '
word, moet daar in elke jaar diens by dieselfde werkgewer twee
agtereenvolgende weke: afwesigheidsveriof met volle betaling
verleen word; met dien verstande dat, indien ‘n openbare
vakansiedag binne die tydperk val van die verlof wat verieen
is, sodanige vakansiedag by genoemde tydperk van afwesigheids-
verlof .met- volle besoldiging gevoeg moct word: en voorts met
dien verstande dat die verloftydper] ingekort kan word met die
getal dae. waarop daar gedurende die betrokke cli,enst‘ydperk
geleentheidsverlof . met ‘volle betaling op sy skriftelike versoek

in kennis!

toelae van minstens 15 sent!
betyds genoeg betaal het om' haar in staat te stel om "n ete te,

-3 Y B 4 en ,ni
half maal die dagloon wat hy fen tyde daarvan ontvang, Igedeel !

drie agtercenvolgende weke afwesig- |
L 4.(1) (@), (b)
fone in klousule 4 (1) (f), (g) en (b) voorgeskryf |
" of absence on full pay and each employee for whom wages are
" prescribed in clause 4 (1) (f), (¢) and (h) shall be given in each
| year of service with the same cmployer two consecutive weeks’
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" and the _hommenc'm'g:'and'- finishing times of 'é'ny"--othef periods-

-during the day during which he was not employed. An employee
shall initial ‘évery entry made in such register. ” '

9. OVERTFIME :
‘(1) All time worked in excess of the number of hours
- prescribed in ‘réspect of a day or week in subclause (1) of clause
7 of this Agreement shall be deemed to be overtime. T
(2). An employer shall not . require his employee to work
overtime for more than two hours on any. one day, six hours
in any one week, or 80 hours in any one year: Provided that rio
employer shall require or perinit a female employee to work
overtime— o o
(a) on more than three consecutive days;
(b) on more than 6¢ days in’ any year;

(c) after completion of her ordinary working hours for
more than one hour on any day unless he has—

(i) given notice thereof to such employee before midday;
- Wk ) ) .

(ii) provided such -employee with an adequate meal before -
she has to commence overtime; or .

_ (ili) paid such employee an allowance of at least 15 ¢ents |
. in sufficient ‘time  to- enable the employee to obtain a meal

before the overtime is due to commence. -

(3) An eml_ployer shall pay—

_(a) to his. employee, other than a casual employee or a part-
time employee, who works overtime, not less than one and
one-half times the weekly wage he is Teceiving, divided by the
number of weekly ordinary hours of work prescribed for such
employee in subclause (1) of clause 7;

(b) to his casual employee, who works overtime, not less
than ope and one-half times the daily wage he is receiving
divided by eight; T

(c) to his g_’a,rt-time employee, who works overtime, not less
than one and one-half times the weekly wage he is receiving,
divided by 24;

in tespect of each hour or part of
aggregate in any one wesk. *

_(4) No employee shall be required to work overtime without
his consent.

an hour worked in the

10, SUNDAY WORKING AND PAYMENTS
(1) No employee shail be employed on a Sunday without the
permission of the Council. S

(2) Whenever an employee, other than a casual employee,

dperk van hoogstens vier works on a Sunday, the employer shall pay to the emplaoyee—

besoldiging wat betaalbaar is ten |

“(a) if he so works for a period not exceeding four hours,
not less than the ordinary remuneration payable in respect of
the period ordinarily worked by him on a week-day; or )

(b) if ‘he so works for a period exceeding four hours,
remuneration at a rate not less than double his ordinary rate
of remuneration, in respect of the total period worked on
each Sunday, or remuneration which is not less than double
the ordinary remuneration payable in respect of the period
ordinarily worked by him on a week-day, whichever is the
greater. ) :

11. HOLIDAYS AND PAYMENTS

(1) Each employee shall be entitled to leave on full pay on
all public holidays: Provided that when two public holidays fall:
on successive days, an employer may require an employee to
work not more than three hours on the second day above refer-
red to, between the hours of 6 am. and 9 am. and shall pay
such employee at the rate of one and one-half times his hously
~wage for cach hour or.part of an hour so worked, in addition
to the remuneration to which he would have been entitled had
he not so worked., i

(2) Bach employee for whom wages are prescribed in clause
(d), (e}, (i) and (j) shall be given in each year of

service with the same employer three consecutive weeks leave

{eave of absence on full pay: Provided that, should any public
holiday fall within the period of leave granted, such hotiday shall
be added to the said psriod of leave absence .on full pay: Pro-
vided further that the period of leave may be reduced by any
| number of days on which the employee was, during the relevant

" period of employment, granted occasional leave on full pay at

T
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asn’ die werknemer verleen is. Die werkgéwer. moet- die- tyd:
wanneer sodanige - verlof geneem moet word, so vasstel..dat dit-

begin- binne die. maand na die voltooiing van ’'n-jaar diens, maar
hierdie verlof mag nie saamval nie met enige tydperk van oplei-
ding ingevolge dic Verdedigingswet of met siekteverlof wat oot-
eenkomstig. klousule 12 verleen.is. Die. werkgewer moet sy werk-
nemer se loon vir die vakansietydperk betaal voordat sodanige

werknemer met verlof gaan. i e LG UG At
'(3) (a) Wanneer die diens van ’n werknemer .vir wie lone in
klousule 4 (1) (a), (b), (d), (e), (i) én (i) voorgeskryf word, betin-
dig word voor die voltooiing van ’n jaar diens maar na die vol-
tooiing- van een ‘maand diens, moset die werkgewer vir en in
as van verlof, ten opsigte van elke voltooide week diens. in
ie. cnvoltooide jaar, drie twee-en-vyftigstes van ’n week" se loon
betaal teen die loon wat die werknemer ten tyde van sodanige
diensbegindiging ontvang het; met dien verstande dat.’n werk-
gewer .'n proporsionele aftrekking mag- doen ten opsigte - van
enige tydperk van verlof wat ooreenkomstig die tweede voorbe-
houdsbepaling van -subklousule (2) aan ’n werknemer verleen is.
In die geval van ’n werknemer.wat maandeliks besoldig word,
word “weekloon” geag die maandloon te wees, gedeel deur vier
en een-derde, = L : B '

) Wanneer die diens. van ’n. werknemer vir. wie lone:in |,
klousule. 4 (1) (f), (g) en (h) voorgeskryf ‘word, begindig word |

voor die voltooiing van ’n- jaar diens maar na die voltooiing
van' een ‘maand diens,’ moet die- werkgewer vir en ‘in J)laas van
verlof, ten opsigte van elke voltooide week-diéns in" die onvol-
tooide jaar, een ses-en-twintigste: van 'n week .s¢ loon betaal
teen die loon wat die werknemer ten tyde van sodanige diens-
bedindiging ontvang het; met dien verstande dat 'n werkgewer 'n
proporsionele aftrekking mag:doen ten opsigte van enige-tyczﬁerk
van verlof ‘wat ooreenkomstig die ‘tweede voorbelioudens-

bepaling van subklousule (2) aan 'n werknemer verleen is. In-die

geval van 'n werknemer - wat - maandeliks “besoldig' word, -word
“week se loon” geag die maandloon te wees, gedeel deur vier en
een-derde. - s ; - R A ; -"

(4) Geen werknemer mag -enige werk in.die Bedryf verrig
terwyl hy met verlof is nie. . - 4 o e T

+(5) Vir die toepassing van. hierdie. klousule word. die. uitdruk-
king “diens” geag enjge tydperk in te sluit ten opsigte waarvan

*n werkgewer 'n -werknemer 'ooreenkomstig ‘klousule 14 betaal

in. plaas-van kennis te gee en -aok. enige tydperk-of tydperke
waarin.’n werknemer afwesig is— - . . . .. i
- “(a) 'met verlof kragtens hierdie klousule; . - -
* (b) met siekteveriof kragtens klousule 12;+- o - -
(c) op las of op versoek van sy werkgewer; - o ¢
-(d) terwyl hy militére opleiding “ingevolge die Verdedigings-

en wat altesaam 10 woke ten opsigte van items (a), (b) en (¢)
beloop, plus enige tydperk ‘van militére opléiding tot 'n maksi-.

mum van vier maande wat in daardie jaar ondergaan is, en
diens word geag soos volg te begin:—~

(D) In die geval van 'n werknemer.wat voor die inwerking-
treding van hierdie Qoreenkoms kragtens enige wet op 'n tyd-
perk van jaarlikse verlof geregtig' geword het, op die datum
waarop sodanige werknemer Iaas op sodanige verlof kragtens
wet geregtig geword het; T e

(i) in die geval van 'n werknemer wat voor die inwerking-
treding van hierdie QOoreenkoms in diens was en op wie enige
wet waarby daar voorsiening vir: jaarlikse verlof’ gemaak
‘word, van toepassing was maar wat nie op 'n tydperk van

jaarlikse verlof daarkragtens geregtiz geword het nie, op:di_e'

datum waarop sodanige diens begin het; . . :
- (iif) in die geval van enige ander werknemer, op die datum
_waarop sodanige werknemer by sy werkgewer in diens getree
het of op die datum waarop hierdie Ooreenkoms van krag
geword het, naamlik die jongste datum. - ° s
(6) (a) Waar die diens van ’'n’ werknemer vir wie lone. in
Klousule 4 (1) (a),.(b), (d), (), (i) en, (j) voorgeskryf ward,
beéindig word na die voltooiing’ van ‘n jaar diens maar voordat
sodanige jaarlikse- veflof ooreenkomstig- subklousule (2) verleen
is, moet die werkgewer by sodanige betindiging aan die werk-

nemer, -in plaas van sodanige verlof, ten -opsigte van:elke maand

van sodanige diens een-kwart van ‘n week se loon teen. die
besoldiging wat die werknemer ten tyde van sy diensbegindiging
onivang het, betaal. Vir die toepassing van hierdie subklousule,

word ’n “week se loon” in die geval van 'n maandeliks besoldigde .

werknemer geag die maandloon te wees; gedeel deur vier en een-
derde. S S gl e
) Waar die diens van ’n werknemer vir wie lone in klou-
sule 4 (1) (), (2) en (h) veorgeskryf.word, be€indig word na die
voliooiing van 'n jaar diens maar voordat die jaarlikse verlof
ooreenkomstig subklousule (2) aan- hom verleen is,” moet die.
werkgewer by sodanige diensbeéindiging, in plaas van verlof, een-
sesde van ’n week se loon ten opsigte van elke maand van soda-

pige diens aan die werknemer betaal teen die besoldiging wat

8

~ terminated: Provided f
- ‘tionate deduction-in respect of any period of leave granted to

i A

L

- his written request. The ‘employer: sﬁﬂl_ fix the.time -when such.

leave shall be taken so as to: commence within: the. month ‘after

~thé, completion- of a-year's service, but this leave shall not run.
| concurrently within -any period. of : training ‘under the Defence.
- Act or sick leave granted in terms of clause 12. The employer.
“shall pay his. employee his wages for the holiday period

efore

such employee goés on leave,

* (3) (2) When- the' service of an employee; for whom wages are

. prescribed in clause-4 (1), (a), (b), (d), (e), (i) and (j).it terminated

before the ‘completion of a year’s service, but after -the comple-

" tion of one month’s service, the employer shall for .and in lieu

of leave, pay to the employee for each completed week of service
in"the uncompleted year -three fifty-seconds of a week’s pay at
the rate- which- the emgloyee--'was receiving ‘when such service

at an employer may make -a -propor-

an employee in.terms of the second proviso to subclause (2). In
the case ~of a_monthly employee “week’s pay” shall be deemed
to-be the monthly rate divided by four and one-third.

-(b). When the services. of an employee, for whom wages are
prescribed in clause 4 (1) (f), (g) an (;?wis terminated - before .
the completion”of a year’s service, but after completion of one
month’s service, the employer ‘shall for and in lieu of leave, pay
to the employee for each completed week of service inthe un-
completed year one twenty-sixth of a week’s pay at the rate the

- employee was receiving when such service -terminated: Provided

that an employer may make'a proportionate -deduction in respect
of any period of leave granted to an employee in terms. of the
second: proviso to subclause (2). In the case of ‘a monthly paid
employee “week’s pay” shall be deemed to be thé monthly rate

- divided by four and one-third.

(4) No.employee while on leave shall. p_erfonn'_ar-ly wbrk l;n.
the Trade... . . . . . Lo R ——

. (5) For ‘the purpose. of this clause. the expression “service”
shall be deemed.to include any period in .respect of which an

"employer; in terms of .clause 14, pays an 'e'r_r':"plli_oyee in lieu of

notice and also any period or periods during w
is absent—" " SR et TR

ch an bm‘p_loy_ee
() .-‘6i_'r‘liéé‘.réh_-'ih'te;h1§ of ._:tﬁiﬁ__.é:_lau'éé';'

(b) on 'si_i';};'___l'égvgu in'terms-of clause 123, "4t vee o e
(c) on instructions or at the request of his employer; . -

. SR F )
Defence Act,

B ity 2

' amounting in’ any year. to not more than 10, weeks' in respect

of items (a), (b) and (¢), plus any period of milifary ‘training
up to'a maximum of four- months undergone -in that year, and
emplbyi:nen‘t'sh&]l"be"deemcd to commence~—. -.., . -
(i) in the case of an employee who had béfore thé ‘coming
into force of this- Agreement become entitled toa -period of
annual leave in tetms of any law,:-on the date on which,such
employee last became entitled to such'leave under such law;

béii) in the case of an employee who was in employment
ore the coming. into force of this Agreement and to whom
. any law providing for annual leave applied but who had ‘not
~.become entitled to a period of. annual leave in terms thereof,

on the date on which such émployment commenced; g

“(iif) in the..case: of any other employee,. on the date on
which such employee entered- his employer’s service or on
the :date. of the coming into force of this. Agreement, which-
ever is the later. ol o T T

(6) (a) Where the service of an employee, for whom wages are
prescribed in elause 4 (1) (a), (b),(d), (e), (i) and (j) is terminated
after the completion of any year’s service, but before such annual
leave has been granied in terms of subclause (2), the emuloyer
shall upon such termination pay to the employee in lieu of such
leave one-quarter of a week’s pay in respect of each month of
such service at the rate the employee was receiving when his
service was terminated. For the purpose 'of this subclause a
“week’s pay” in.the case of a ‘monthly paid”employee shall be
deemed to.be the monthly rate divided by four and one-third, -

(b) Where the service of an employee, for whom wages are
prescribed in claise 4 (1) (f), (g) and (h) is terminated after the
completion of any’ year's service,” but before annual leave has
been granted, in ferms of subclause (2), the employer shall
upon such termination pay to the employee in lieu of leave one-

_sixth of a week’s pay for each month of such service at the rate
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die -werknemer . ten - tyde van sy: diensbegindiging: ontvang - het:
Vir .die toepassing van hierdie subklousule word 'n “week se
loon™ in die: geval van ’n maandeliks- besoldigde. ‘werknemer
ge‘ag& _dée maandelikse: besoldiging  te- wees;. gedeel. deur -vier en
een_ er B; oo 0 1y =, . i L : % L

“(7) ’n Werknemer is nie op betaling vir verlof wat op_gelo_op.._

het, geregtig nie— : _
(a).as hy sy werk verlaat.sonder ‘om die kehnis fe gee en

die - kennisgewingstermyn te werk wat in klousule 14 voorge-
skryf word, -tensy die. werkgewer van sodanige -kennisgewing
. afgesien het; of :.- . . . . reow @K Wi g

7. (b) as hy sy diens sonder 'n regsgeldige rede verlaat; of

i {c) as- hy -sonder kennisgewing deur sy werkgewer ont-
slaan word om ’n regsgeldige tede vir sodanige onfslag sonder
kennisgewing. i = . :

- .12, SIEKTEVERLOF EN BESOLDIGING

(1) 'n- Werkgewer moet aan sy werknemer:wat na een maand

diens by hom van die werk afwesig is weens sickte of 'n ‘ongeluk

wat nie ‘deur sy eie: wangedrag veroorsaak is nie, . uitgesonderd .

'n ongeluk wat ooreenkomstig dic ‘Ongevallewet, 1941, vergoed-

baar is—-~ ' ° : . G
~(a).in_die geval Van ’h werknémer wat vyf dae per weck
“werk, minstens 20 werkdae; : . :

(b) in ‘die geval van 'n werknemer wat ses dae per week |

- werk, minstens 24 werkdae; _
siekteverlof of altesaam- verleen gedurende elke kringloop van
twee jaar diens en moet aan hom ten ‘Opsigte van sodanige tyd-
.perk van afwesigheid minstens die loon betaal wat hy sou ont-
vang het as hy geédurende sodanige tydperk gewerk het, met
dien verstande dat— I B

() 'n ~werknemer gedurende die eerste jaar diens nie. op
siekteverlof ‘met volle besoldiging vir meer as een dag geregtig

. is'nie ten opsigte van elke maand diens by dieselfde werkgewer,
" _‘onderworpe aan ’'r maksimim van 10 dae in elke jaar ten op-

- sigle van ‘n werknemer in subklousule ( l‘)'\(a}"?edeel;_ R L

- (i) 'n werkgewer . as:'n voorafgestelde voorwaarde vir .die

ten opsigte van - ennige tydperk van afwesigheid weens

siekte; van die werknemer mag vereis om ’n sertifikaat wat |-

deur ’n geregistreerde mediese praktisyn onderteken is, in te
dien wat die aard en duur van die werknemer se siekie
beﬂ,'estig;' s Bt w L ; ~ i
. (il)) waar daar ige Wet van 'n werkgewer ver :
“om hospitaalgelde te bétaal ten’ opsigte van “n Wwerknemer en

hy sodanige gelde wel betaal, die bedrag aldus b_e_taal,"in'.
mindering gebring mag word ieen die betaling wat ingevolge .|:

“hierdie kloustile ten dp;ig__t__e' \'ia’n:”siekte‘ ?Qrél_ctﬂdig is. _ _
'(2) Vir' die toepassing van hierdie- klousule word die uvitdruk-
king “diens” geag enige -tydperk. of -tydperke in: te sluit wat ’n

werknemer afwesig is— . .

(a) met siekteverlof ooreenkomstig hierdie klousule;
{(b) met verlof oofeenkomstig klousule.11; . )
(¢) op las of -op die versoek van sy werkgewer; alL
(d) terwyl hy militére opleiding ingevolge die Verdedigings-
:-ywet,-1957; ondergaan; - . Cos ; )
en wat hoogstens 10 weke in ’n ‘jaar ‘beloop ten opsigte van
items (a), (b) en (c) plus ’n tydperk van hoogstens vier maande
militére opleiding ‘wat in-daardie “jaar ondergaan is, en enige
dienstydperk by dieselfde werkgewer onmiddellik * voor  die
datum van inwerkingtreding van hierdie Ooreenkoms word vir
die toepassing van hierdie ‘klousule geag diens kragtens hierdie
Ooreenkoms te wees, en alle sickteverlof met besoldiging wat aan.
sodanige werkhemer gedurende sodanige” tydperk verleen s,
word geag ooreenkomstig die bepalings van hierdie Qoreenkoms
verleen te gewees het.

13. DIENSSERTIFIKAAT = =

- (1).Elke werkgewer moet ‘n dienssertifikaat wat dic naam en

adres van die werknemer, die aard van sy beroep, sy dienstyd en
die Toon wat aan hom betaal is, meld, gratis -aan eike werkneme

uitreik wanneer hy sodanige werkgewer se diens verlaat. . - .

. (2) Ondanks die bepalings van subklousule (1) van hierdie
Klousule. moet.die Raad, indien daar twyfel omtrent die kwalifi-
kasies van ’'n werknemer bestaan, die kwalifikasies van sodanige
werknemer vasstel, afgesien daarvan, of hy die ondervinding
binne of buite die landdrosdistrik Qos-Londen opgedoen het.

(3) Waar 'n werkgewer vind dat ’n werknemer na voltooiing
vant vyf jaar- diens nie ‘voldoende as 'n blokman gekwalifiseer

is nie of nie daartoe in staat is om al die pligte van 'n blokman

te verrig nie, mag.sodanige werkgewer die' Raad vra om oor
sodanige werknemer se kwalifikasies te-beslis. ;

by enige wet van 'n werkgewer vereis word

the employee ‘was’ receiving when his service: was terminated. For
the purposeof this subclause a “week’s pay” in: the case of a’
monthly“paid-employee shall be deemed- to be the monthly rate’

di?ided by four s'a__n'd one-third. .

. (1) An emplofea shall not be ent_itle.d” to any..ﬁéyment- for -Ieh{r_e"
in-accrual— - . e L S
. (a) if he leaves his employment without having. given and
served the period of notice prescribed in clause 14, unless the
employer has waived such notice; or ' ' G
(b) if he leaves his employment without notice legally recog-
-nls_qd as sufficient; or s . . I,
{c) if he is dismissed by his employer without noticé for any
-caltISe _Ite__gally recognised as sufficient for such dismissal with-
out notice,” : . : ) '

12. SICK LEAVE AND PAYMENTS

(1) An employer shall grant to his employee who, after one
month’s employment ‘with him, is absent from work through

- sickness or accident not caused by his own misconduct, other

than an accident. compensable under the Workmen’s Compensa-
tion Act,‘foat— o T TR
(a) in the case of an émployéé who works' a five-day week,

not less-than 20 work days’; = . W e e

© (b) in the case of an employee who works a six-day week,
not: less than 24 ‘work ._days_’;_ 1 . . bk et

"sick leave in the ag'frega_te- during each cycle of two . years.

employment and shall pay to him: in .respect of .the- period, of.
absence in respect thereof not less than the wage-he would have:
received had he worked during such period: Provided that— )
(i) in the first year of emgl_oment an employeé ‘shall net

be entitled to sick leave on full pay at a rate of more than

. -one day in respect of each.month of employment with the

same employer, subject to a maximum of 10 days in each:
year in respect of an employee referred -to in - subclause

) @ -«

betaling deur hom, van enige bedrag wat 'n werknemer eis |

(i) an employer may, as a condition precedent to the pay:
- ment by him “of ‘any amount claimed by an employee i’
respect of any period of absence owing' to.-illness require the
employee to produce a certificate signed by a registered
medical practitioner confirming . the nature and duration of
the employee’s illness; . . ' i

=, (jil) where an _employer is by any law required to pay

‘hospital fees in respect of an employee and. pays such fees, the
- amount so paid may be set-off against the payment due in
_respect of sicknesg in térms of this clause. ~ T o 08
(2) For the purpose of this clause thé expression “en't.;:vh:n,u'E

‘ment” shall be deemed to include any period or periods during
‘which an-employee is absent— -+ - . - iy

- (a) on sick leave in terms of this clause;
.. (b) on leave in terms of clause 11; -
(c) on the instructions or at the request of his employer; -

. -19gc';) on military training, in pursuance of the Defence Act,

amounting in any year to not more than 10 weeks in respect

of -items . (a), (b) and (¢) plus a period of ‘up to four
‘months’ military training undergone in that year,"and any périod

of employment with the same employer immediately before the

. date of coming into operation of this Agreement shall for the

purpose of this clause be deemed to be employment under this

" Agreement, and any sick leave on full pay granted to such an
" employee during such period

: shall be deemed to have been
granted under this Agreement. : ' 2

| 13. CERTIFICATE OF SERVICE
© (1) ‘Bvery employer shall issue free. of charge a certificate of
service showing the name and address, nature of -occupation,
period of service and wages paid to.each of his employees. at.
thé time he leaves such employer’s service. .

{2) Notwithstanding anything contained in subclause (1) of this
clause, if there is any doubt regarding the qualifications of an
employee, the Council shall determine the qualification of such’
employee, whether he had gained the experiencé in or' outside
the Magisterial District of East London. gy e

(3) Where an employer finds that .an employee, after comple-
ting five years’ service, is not sufficiently qualified as a block-
man, or is not capable of performing all the duties of a block-
man, such employer may ask the Council to decide on such
employee’s qualifications. ; : ;T o

g



_ 14. DIENSBEEINDIGING
(0 Behoudens— T

"“(a) die reg van 'n werkgewer of 'n werknemer om 'n diens-

kontrak sonder kennisgewing om 'n regsgeldige rede te' begin-
_dig; of > B R
- %ia) die bepalings van ’n skriftelike ooreenkoms tussen n

werkgewer en sy werknemer, waarin vqgrs:epmg-.ggmaak word
vir-kennisgewingstermyn wat vir albei partye ewe lank en langer.
. -as een week of éen maand is, na gelang van die geval; -
moet 'n werkgewer en sy werknemer, uitgesonderd 'n los werk-
nemer—

(i) in die geval van ’'n_weeklikse b igde
die - gewone .betaaldag minstens een week kennis ‘gee van
beéindiging van 'n dienskontrak; en ' . _

(i) in_die geval van 'n maandeliks besoldigde werknemer,
minstens een kalendermaand skriftelik kennpis gee van diens-
bedindiging met ingang van die eerste dag van di¢ maand wat
volg op dié waarin kennis gegee is. _

(2) 'n_Werkgewer of sy werknemer is daarop, geregtig om
die dienskontrak sonder. die kennisgewing soos voqrg_egl_ir ‘of
soos ooreengekom ingevolge subklousule (1) van hierdie klou-
sule te bedindig deur een week se. besoldiging ten opsigte, van
weekliks besoldigde werknemers en een ~maand se besoldiging
ten” opsigte van maandeliks : besoldigde - werknemers. of besoldi-
ging ten opsigte van die tydperk waaroor -daar ingevolge sub-
klousule (1) (%) -van--hierdie klousule .oorcengekom .is, te betaal
of te verbeur. _

(3) Die kennisgewingstermyn

besoldigde we:rkn,emen;; é:_p
ie

wat in hierdie klousule bedoel
word, mag. nie -saamval nie met en kennis mag nie gegee word
nie gedurende ’n werknemer as afwesigheid met jaarlikse verlof,
- siekteverlof of enige tydperk wat die werknemer verplig is om
militére opleiding te ondergaan. 7 :

(4) Ondanks die  bepalings - van - hierdie klousule. loop 'm
kennisgewing van een .week in die geval van ‘n. arbeider vanaf
die dag waarop dit gegee word. : -

: 15. PREMIES '
*n Werknemer mag geen premie vir die opleiding van 'n werk-

Ll

nemer vra of aanneem nie.

16. BESTAANDE KONTRAKTE = _

Enige dienskontrak wat op die datum -van inwerk_ing_treding
van hierdie  Ooreenkoms van krag is of wat na sodanige datum
aangegaan word, is onderworpe aan. die bepalings va‘q“mqg:l}_q
Ooregnkomss; -maue i 8 - G e el et

' ‘ 17. VRYSTELLINGS. = ' =

(1) Die Raad mag om 'n afdoende rede vrystelling van enig-
een van die bepalings van die Qoreenkoms verleen. P

(2) Die Raad moet ten opsigte van enigeen aan wie vrystel-
ling kragtens subklousule (1) van hierdie klousule verleen is, die
voorwaardes stel waarop sodanige vrystelling verleen word en
die tydperk vasstel waarin sodani%e vrystelling van krag-, is; met
dien verstande dat die Raad, as hy dit dienstig ag, na 'n skrif-
telike kennisgewing van een week aan die betrokke soon, die
vrystelling mag intrek afgesien daarvan of die ty perk waar-
voor die vrystelling verleen is, verstryk het al dan nie.

(3) Die Sekretaris van die Raad moet aan elkeen aan wie
vrystelling ooreenkomstig die bepalings van hierdie klousule
verleen is, 'n vrystellingsertifikaat uitreik wat hy onderteken het
en wat die volgende besonderhede bevat:—

(a) Die volle naam van die betrokke persoon;
(b) die bedpalings van die Qoreenkoms waarvan vrystelling

verleen wor .
(¢) die voorwaardes wat kragtens subklousule (2) van hier-

“die klousule gestel is en waarop sodanige vrystelling verleen

word; en -

 (d) die tydperk waarin die vrystelling van krag is. -

(4) Die Sekretaris van die Raad most—

(a) alle sertifikate wat uitgereik word, -agtereenvolgens
nommer;

(b) 'n kopie van elke sertifikaat wat uitgereik word, bewaar;
en

. () waar vrystelling aan ’'n. werknemer verleen word, ’‘n
kopie van die sertifikaat aan die betrokke werkgewer stuur

_en 'n ander kopie aan die Afdelingsinspekteur, Departement
van Arbeid, Oos-Londen. - .

(5) 'n Komitee wat bestaan uit die Voorsitter, die Ondervoor-
gitter . en die Sekretaris, is bevoeg om, behoudens bekragtiging
- deur die Raad, vrystelling van enigeen van die bepalings van

_hierdie Ooreenkoms ini noodgevalle te verleen:
10 .
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14, TERMINATION OF ENPLOYMENT
(1) Subject lo— g I "
__(a) the tight of an employer or an_employee to terminate
a contract of employment without notice for any good cause
-recognised by law as sufficient; or : g s R
'(b) the provision. of any written agreement between an
employer and his employee which provides for a period of
notice of equal duration on both sides and for longer.than,
one week.or one month, as the case may be; =~ :

a{l} ﬁmployer and. his employee, other than a casual emﬁlojee,
shall— . ' ' : ;

(i) in the case of‘a weekly paid employee, give not-less than
one week’s notice on the usual pay-day to terminate a contract
of service; and : : Cl

(i) in ‘the ‘case  of a monthly paid employee, give not less

-, than :6ne calendar month’s notice of termination of employ-
~ment, in writing, to take effect from the first day of the month
- following that in which notice is given. .

(2) An employer or his employee shall be entitled to terminate
the contract of employment without the notice prescribed or
~agreed upon in-terms of subclause (1) .of this clause by paying
or forfeiting one week’s remunération in respect’ of weekly paid
employees and one.month’s remuneration in respect of monthly
paid employees or remuneration in respect of the period agreed
upon in terms of subclause (1) (b) of this clause. o

(3) The period of notice referred to in. this clause shall not
run concurrently with, not shall notice be given during an
employee’s absence on annual leave, sick leave or any period
during which the employee is required fo undergo military
training. J ;

. (4) Notwithstanding ansll_thi'ng contained in this clause, one
week’s notice in the case of a labourer shall take effect from
the day it is given. . ;

15. PREMIUMS

No premium shall be charged or accepted by an employer
for the training of an employee. .

¢

16. EXISTING CONTRACTS

.Any contract.of. service, in operation at the date of com;fne'n_cef
ment .of this Agreement, or concluded subséquent to such date
shall be subject to the provisions of this Agreement.

' " 17. EXEMPTIONS _

_ (1) The Council may grant exemption from any of the pro-

visions of this Agreement for any good or sufficient reason.

(2) The Council shall fix, in Tespect of any person granted
exemption under the provisions of subclause (1) of this clause,
the conditions subject to which such exemption is granted and
the period ‘during which such exemption shall operate: Provided
that the Council may, if it deems fit, after one week’s notice, in
writing, has been given to the person concerned, withdraw the
exemption, whether or not the period for which the exemption
was granted has expired. )

(3) The Secretary of the Council shall issue to every person
granted exemption in accordance with the provisions of this
clause, a licence of exemption signed by him, setting out— '

(2) the full name of the person concerned;

(b) the provisions of the Agreement from which exemption
is granted; - . :

(c) the conditions fixed in accordance with the provisions of
subclause (2) of this clause, subject to which such exemption
_is granted; and _ :
. (d) the period during which the exemption shall operate,”

(4) The Secretary of the ‘Council shall—
(a) number consecutively all licences issued;
(b) retain a copy of each licence issued; and

. ..(c). where an exemption.is granted to an employee, forward

a copy of the licence to the employer concerned, and a further
. r_:opyél to the Divisional Inspector, Department of Labour, East
-London. ... . | 5 ; -

(5) A committee consisting of the Chairman and Vice-Chair-

|- man shall be empowered to grant exemptions-from any of the

‘provisions’ of - this Agreement in cases of emergency, subject to
confirmation by the- Council: «~ - . - . . o X
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GOVERNMENT GAZ
8. FONDSE VAN DIE RAAD

het en wat deur hom geadministreer moet word, word soos volg

verkry:—

(1) (a) Elke werkgewer moet ten opsigte 'van elke sakeonder- -

neming wat hy besit of bestuur, 'n jaarlikse bydrae van R6 aan
die Raad betaal. Sodanige bcd’rag_ is ‘verskuldig op die datum
waarop - hierdie’ Ooreenkoms in' werking ‘tree of op die. datum
waarop die werkgewet tot die Vleisbedryf toetree, naamlik ‘die
jongste .datum, en moet binne: twee weke vanaf die datum wa
op dit verskuldig word, betaal word.

- (b) Elke werkgewer moet 35 sent per maand. aftrek van die
loon van .elkeen van sy werknemers wat ’n loon van mieer as
RS per week ontvang; en 15 sent per maand moet deur sodanige
werkgewer afgetrek word van die lone van- elkeen van sy werk-
nemers wat 'n Ioon van hoogstens R8 per week ontvang. _

Die werkgewer moet die totale bedrag wat aldus afgetrek is,
voor of op die tiende dag van .elke maand wat volg op, die
maand ten opsigle waarvan sodanige betalings verskuldig “is,
aan die Sekretaris van die Raad stuur saam met die. vorm soos
voorgeskryf in Aanhangse] A. " 5

- (2) Ondanks die bepalings van klousule 5:(3) (¢) van hierdie:
Ooreenkoms, mag die Raad van "n werkgewer vereis om.enige
agterstallige bydraes wat aan. die vakvereniging verskuldig 1s,
van die lone van sy werknemers af te trek, en moet hy dié
bydraes aan die Sekretaris van die Vakvereniging betaal.

" 19. REGISTRASIE VAN WERKGEWERS EN
- WERKNEMERS

(1) (a) Eike werkgewer in die Vieishedryf wat dit n

ie- alreeds
ingevolge die vorige Qoreenkoms gedoen het nie, moet-binne
een maand vanaf die datum waarop hierdie Ooreenkoms in
werking tree, en elke werkgewer wat na daardie datum tot die
Bedryf toetree, moet binne een-maand vanaf die datum waarop
hy met sy werksaamhede begin, die volgende aan die Sekretaris
van die Raad stuuri—

(i): Die volle naam van sy sakeonderneming;
(ii) sy sakeadres; ) _
(i) die volle naam van elke werknemer, die hoedanigheid
waarin sodanige werknemer werksaam is en die loon wat
betaal word. i
(b) Waar die werkgewer 'n vennooiskap is, moet die inligting
wat ooreenkomstig paragraaf’ (a)'van hierdie’ subklousule vereis
word, verstrek word ten opsigte van elkeé vennoot. Ingeval die
vennootskap ontbind word, moet die. Sekretaris binne een miaand
vanaf die datum van sodanige ontbinding skriftelik daarvan in
kennis gestel word. ) i :
(c) Blke werkgewer moet aan die Sekretaris van die Raad ’n
kennisgewing stuur van alle veranderings in die besonderhede
wat hy ingevolge hierdie subklousule moet verstrek, en hy moet
dit doen binne -14 dae vanaf die datum waarop sodanige
veranderings van krag word. S
(2) Die Sekretaris van die Raad moet ’n_register hou van alle
werkgewers, vennote en werknemers scos bedoel in subklousule
(1) van hierdie klousule.
20. AGENTE

(1) Die Raad mag een of meer bepaalde persone as agente
aanstel om te help om uitvoering aan die bepalings van die

Ooreenkoms te gee. Dit is die plig van elke werkgewer of werk- -

‘nemer om sodanige agente toe te laat om dié navrae te doen en
die boeke en/of dokumente wat vir hierdie doel nodig is, te
ondersoek.

(2) Indien 'n werkgewer of 'n werknemer, na die mening van
n agent, versuim het om aan die bepalings van hierdie Ooreen-
koms te voldoen, mag sodanige agent deur middel van ’n
skrifielike kennisgewing waarin gemeld word in watter opsig die
werkgewer of die werknemer, na sy mening, versuim het om
aan die bepalings van hierdie Ocreenkoms te voldoen, van
sodanige werkgewer of werknemer vereis om binne 14 dae ’n
skriftelike verduideliking daarvan aan die Sekretaris- van die

Raad ie gee.
21. ORGANISASIE _

(1) Geen werkgewer wat lid van die werkgewersorganisasie
is, mag 'n werknemer wat nie lid van die vakvereniging is, in
diens neem nie, en geen werknemer wat lid van die vakvereni-
ging is, mag werk by ’n werkgewer wat nie lid van die werkge-
wersorganisasie - is .nie, aanneem. nie: Met dien verstande dat
hierdie klousule nie van toepassing is nie op— _

- (a) arbeiders, motorvoeriuigbestuurders, klerke en werkne-

mers vir wie daar nie lone in hierdie Ooreenkoms.voorgeskryf

word nie; of .

ar-

[
; e i
Die fondse van die Raad, waaroor die Raad beskikkingsreg |
i
| manner:—
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18, COUNCIL FUNDS ' :
The funds of the Council, which shall be vested in and.
administered’ by the Council, shall be provided in ‘the following

(1) (a) Every employer shall in respect of each business he
owns or corducts, pay to the Council an annual contribution -of
R6. Such sum shall become due on the date of commencement

-of this Agreement, ‘or the date on which he enters the Meat
‘Trade, whichever is the later, and shall be paid within two weeks

of the date due.

"'(b% Thirty-five cents per month shall be deducted by each
employer from the wages of each of his employees who are'in

- teceipt of wages exceeding R8 per week, and 15 cents per month
i shall be. deducted by ‘each employer from thé wages of each of

week.

his employees who are in receipt of Wages not exceeding R8 per

The total amount so deducted . shall bé forwarded by the

f;_emplnycr to the Secretary of the Council on the form prescribed
(in Annexure A, not later than the 10th. day of each month

following the month in respect-of which such payments are due.

) Notwithstanding. the"'provisiﬁhé of clause. 5 I(é) (e) ;Jf this

Agreement, the Council may require all employers-to deduct;
from the wages of theéir employees, any. arrear subscriptions due

.accordance with paragraph (a) o

'to the trade union and sh
.Secretary-of the Trade Union.

all pay such subscriptions io the

19. REGISTRATION OF EMPLOYERS AND EMPLOYEES
(1) (a) Every employer in the Meat Trade, who has not

‘already done so in pursuance of the previous Agreement, shall
.within one month from the date on which the Agreement comes
‘into operation, and every employer entering the trade after that
date shall, within one month from the date of commencement of
‘operation by him, forward io the Secretary of the Council—

(i) the full name of his business:
(ii) his business address; -

(iii) the full name of each employee, the ca'pacity in which
he is employed and the wages paid.

(b)) Where the employer is* a' partnérship, - information in
I . of this subsection shall be
furnished in respect of each partner. In the event of a dissolu-

_tion of partnership taking place, the fact must be notified, in
- writing, within one month of the date thereof to the Secretary.

{c) Every employer shall- forward to the Secretary of the
Council a notification of any change in the particulars: he is
required to furnish in terms of this subclavse within 14 days of
the date such change takes effect.

(2) The Secretary of the Council shall maintain a registéer of
all employers, partnerships and employees referred to in sub-
clause (1) of this clause. :

. 20, AGENTS

. (1) The Council may appoint one or more specified persons
as agents to assist in giving effect to the terms of this Agreement.
It shail be the duty of every employer and employee to permit
such agents to institute such inquiries and to examine such books
and/or documents as may be necessary for this purpose.

- (2) If, in the opinion of an agent, any employer or employee
has failed to comply with the provisions of this Agreement, such
agent may by notice in writing, setting forth in which respect
the employer or employee has, in his opinion, failed to comply
with the provisions of this Agreement, require such eraployer or
employee to give a written explanation thereof to the Secrstary
of the Council within 14 days. .

21. ORGANISATION

_ (1) No employer, being a member of the employers’ organisa-
tion, shall employ an employee whe is not a member of the
trade union, and no employee, who is a member of the trade
union, shall accept employment with an -employer who is not a
member of the: employers’ organisation: Provided that this clause
shall not apply to— i

@ labourers, motor vehicle drivers, clerical employees and
' employces for whom wages are not prescribed.in this Agree-
~ ment; or : : : TR

1
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- (b) werkgewers en werknemers wat, ‘na_die mening van .die
- Raad, lidmaaiskap.geweier is ‘sonder 'n- grondige  oorsaak; as
die applikant sodanige weiering binne sewe dae daarvan aan

die Raad gerapporteer het; ' o s w2 UIW
met dicn verstande voorts dat hierdié klousulé nie van toepas-
sing is nie op die indiensneming in. die Bedryf van 'n werknemer
wat, na die mening van. die Minister, grondige beswaar het om.

nie lid van die vereniging te word of te blymie.--"-* * = - _
- (2) Bewys van lidmaatskap .van die ‘vakveréniging “bestaan uit
die voorlegging van ’n - lidmaatskapkaart wat .meld. dat. die
persoon wie se -naam daarop voorkom, gie meer as, drie’ maande
met sy ledegeld agterstallig is nie. :

(3).’n" Persoon. wat behoorlik
" Raad skriftelik - daartoe gemagtig . is,, mag
eniger tyd wat vir die werkgewers geleé: 18,
om— ; o

- {a) werknemers oor sake van die vakvereniging te- spreek;

(b) nuwe lede in te skryf; Ly . i
* (c) kennisgewings wat deur die vakvereniging uitgereik is,
te versprei; . ... .- ' =
(d) ledegelde van:die vakvereniging in te vorder.

(4) Die gemagtigdef_-pe‘rsoon of  persone ‘moet .die. . werkgewer
of sy verteenwoordiger ‘in kennis stel. van sy of haar voorneme:
“om dig winkel te ‘besoek. . S .

(5) Die bepalings van hierdie klousule is nie ten opsigte van’
'n iminigrant. gedurende® die- eerste ‘jaar na
hy die Republiek van- Suid-Afrika binnegekom het, van-toepas-
sing Tie; met dien verstande dat, as 'n immigrant te eniger ‘tyd-
na die eerste drie maande vanaf die datum waarop hy in die
Bedryf “begin “werk " het; “n’ uitnodiging van- .die -betrokke - vak-
vereniging  om " lid daarvan te- word, geweier het, die’ bepalings

‘deur die vakvereniging en die.

bétree met _'die"'doel.

van hierdie klousule onmiddellikiin werking tree. -

22 VERTONING VAN OOREENKOMS . .. -

Flke werkgewer moet 'n leesbare kopie van hierdie Ooreen- |
koms in albei amptelike tale en in' die vorm. voorgeskryf in die !
- regulasies wat kragténg ‘die-“Wet unitgevaardig is, op 'n opval-

lende” plek- wat vir ‘sy- werknemers geredelik toeganklik is, in |
sy bedryfsintigting opplak-en ‘opgeplak hou. j )

23 INDIENSNEMING VAN MINDERJARIGES
" Geen” werkgewer mag enigééii onder die fecftyd-van- 15 - jaar.
in diens neem nie. e ;

L TR
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24, BESKERMENDE KLERE 7

'n Werkgewer moet alle uniforms, ‘oorpakke;’ rubberstewels of -
.ander béskermende klere wat hy vereis'.:-gat-'-'sy_-.;=werku¢me1: moet !
dra of wat hy by: enige wet .of regulasie; ver lig. is. om aan sy
werknemer te verskaf. gratis verskaf en’in 'n bruikbare en skoon |
toestand hou, en sodanige uniform, oorpak, rubberstewels of

ander beskermende klere bly dic” éigndom™ van “die: werkgewer: -

25 TOEPASSING : VAN .-WET OP:FABRIEKE, MASJINERIE |
s ENBOUWERK, 1941+ 1+ 7= = #in i
(1) Ondanks andersluidende bepalings van hierdie Ooreen-

koms, is die bepalings - betreffende, werkure, ocortydwerk.

en vakansiedae, soos vervat in-artikels 19. 20 en-21 van die Wet.
op” Fabrieke, Masjinerie en Bouwerk, 1941, op werknemers wat,
werksaam is in of in verband met ‘n fabri¢k soos omskryf in' die

Wet op Fabrieke, Masjinerie en Bouwerk, 1941, van toepassing -

vir sover die- bepalings. van hierdie Qoreenkoms minder gunstig:
is. : : - ;

(2) Die minimum lone ‘in klousule 4 ‘van hierdie Ooreenkoms:
voorgeskryf word,. moet “aan * die’ bedoelde “werknemers - betaal
word ten’ opsigte van: die werkure soos, voorgeskryf. in die Wet
‘op Fabricke, Masjinerie' en Bouwerk, 1941; en’ die uurloon van
sodanige-werknemers moet, -ondanks- andersluidende bepalings in,
hierdie Ooreenkoms, bepaal word deur die weekloon wat vir die,
betrokke werknemers voorgeskryf is, deur 24 in die geval van-
deeltydse ‘werknemers en deur-46.in die geval van ander werk-,
nemers te deel. - Vir die toepassing van hierdie klousule is- die’
weekloon van die werknemers. vir wie maandelone in hierdie
Qoreenkoms- voorgeskryf word. sodanige maandlone:gedeel deur
vier en ecen-derde en is die uurloon van' werknemers  vir wie’

daglone \cgpgga_s;kr'yf word, sodanige dagloon. gedeel deur agt.

~ Namens_die, pariye op hede di¢ 9de dag van ‘September 1968
te Qos-Londén onderteken. '~ o oo o .
] 2 LT R. DAWE, .

Voorsitter van die Raad...

Ondervoorsitter van die Raad."
_J. A. NICHOLAS,

.~ (2) Proof of membership  of 'the
- production of a membership card

" subscription.
'n bedryfsinrigting te |

die datum- waarop- |-

-into the, Republic of h A
‘grant has ‘at any time after the first three months of commence-

| vears.

‘ment shall be pajd to the

-trary in this = Agreerent,

' Sekretaris van die Raad.

_(b) employers and employees to whom, in the opinion of

the Council, membership’ has’ been refuséd : without reasonable

- -cause and - the ‘applicant has teported. such refusal to the’

Council within- seven- days thereof: - . ; "

Provided further that this clause shall not apply 'lo."the_éhipltfs.r-_-

- ment in .the Industry of any em'tployc_e who, in the opinion ‘of

the- Minister, has -géod cause. for objecting to .becoming ' or
remaining a member of the union. s S eldest Vo et
trade union shall be the
¢ of showing - that - the’ -person’
named. therein is not. more than three months in arrear with his

(3)-A person” duly authorised by the trade union and the
Council- in writing’ may ‘enter. any establishment at a-time con-

_ venient to the employer for the purpose of—

(a) interviewinig employees on trade union matters;
(b) enrolling new members; ¥
(c) distributing notices issued by the trade union;

" (d) collecting members’ subscriptions to the trade union:

Or. -persons shéll. ‘notify the

“(4) The- authorised ~ person _
of his or her intention to visit the

employer or his representative
shop. - e L - S .

(5) The provisions of this clause shall not a%ply in respect of
an immigrant during the first year -after the date of ‘his entry
South 'Africa:: Provided that if an immi-

ment  of his employment .in the Industry, refused any invitation
from the trade union coriceined; to becomie a- member‘of 'it,* the

' provisions of this section shall immediately come into operation.

22, EXHIBITION OF AGREEMENT

_ Every employer shall affix and keep affixed in his establish-
ment - in. a-conspicuous ‘place, readily accessible to his employees,
a legible copy "of: this- Agreement in both official languages and
in the form prescribed in the regulation under the Act. -

Pty

33 EMPLOYMENT OF MINORS
...No_employer . shall employ any person under the age of 15

? 1 o e SV 3 T A S TGRS S

V3 24, PROTECTIVE CLOTHING
An employer shall supply and maintain in serviceable: and
clean condition, free of charge, any unifdrm,”overall; *gumboots
or other protective clothing which<he “requires. his: employee to
wear, ‘or which by-any. law or, regulation. he is compelled fo
provide for his employee -and .any such -uniform,; overall, - gum-
boots. or,.other profective_clothing shall remain the property of
fhe emplover, - othing shall remain tae propetty *

... 25 APPLICATION OF FACTORIES, MACHINERY AND

“BUILDING WORK "ACT, 1941

(1) Notwithstanding anything to the. contrary contained iri “this
Agreement,  the” hours "of work, .overtime and holiday provisions
contained in sections 19,20 and 217 of “the Factories, Machinery
and Building Work Act, 1941, shall apply to employees
employed in-or in connection ‘with -a factory idefined in’ the
Faétories, Machinery and Building. Work Act, 1941, in so far as
‘the ‘provisions of ‘the Agreement are less favourable.: el i

{2) The minimum wages prescribed i ‘clause; 4. of this Agree-
_ employees referred. to in.subclause (1)
in respect of the hours of work preseribed in the Factories,
Machinery and:Building~Work ‘Act, :1941,-and the. hourly Wage
of such employees shall, .notwithstanding .anything to, the‘con-

‘be -determinéd” by dividing ' the
weekly rates prescribed for the employees concerned by 24 in
the case of part-time employees, and by 46.in the case of ‘dther
employecs. For the purpose of this subclause the weekly . fates
for the employees for' whom' mionthly rates are prescribed in' this
Agreement, shall be such monthly rates divided: by four and
one-third, .and the hously rate of employees. for whom [daily
wages ‘ar¢ ‘prescribed, shall' be such daily. wage’ divided by eight.

" Signed at East Londofi:; on behalf of the Parties, this 9‘11 day

of September 1968. iy
' g ‘Chairman of the Council.
= e ' Vice-Chairman of the Council.
" 'J. A. NICHOLAS, =~
-Secretary of the Council.
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iz OOS-LONDEN
. _Aan dle Sekretans Nywerheidsraad  vir - dre Vaersbediyf

I—!.erby_ nge'dmt gaan dle b}draes len bedrae van RWW,
waarvan besonder'hedg hlﬁl‘ﬁl‘ldef verskyn vir. die tydp':rk qnd:gende

Naam van ﬁrma
A res:.

. | Address

e T

S RRECTRE A il e

| N‘DUSTRlA --COUNCIL"FOR THB MEAT TR \DE, - EAST

. LONDON

" Teo- lhe Secrctary Industrial- Council for the Meat Trade i
. PO, Box 610, East London B

Dear ‘Sir,’

Please ﬁnd contnbul!ons amountlng Lo K H.m,w_m.,as deta[led
below, for the period.ending_, _ i R

Nameé: of flrrn

-Bydraes -tot fondse

P FOT P

a Contnbutlons to 3

“UNaam :'va'n-*w;:‘rkﬁe.i:rler.‘;--' Beroep .- van:die Raad vir. | Name o!‘employee O ‘Council funds
- il N R “.die.maand - . . : for month of -

diens getree o

Dle volgendc hcl by ons in_ |1

'The_ followmg have left our '['hef_ owmg have entered our. '_

: serwce—-_.

i =
L '.Werkgewer (of ander gezmagt:gde 1 i Employer (Ol' OﬂWF 3“fh0"59d o
Bl s R ra s - persoon) 1 person)
s B Y CONTENTS
; No.- : o BLADSY |
. Labout; Dﬁpar!mem of
[ Govgnwsm* ‘NOTICE > y
PR 410 ‘Industrial - Concl'l:ahnn Act 1956_ Meat
E S Trade, East London ... .. ., iy
{
E

DE'LE I II III IV en .
Deel- een, ee, drie, vier en yyf 4 yan. die Afm-..

* - kaanse Woordeboek bevatiende die letfers A, B, C;

: ]) E,’F; G H, I; en J, K; respektiewelik, is van

ie. Staaisdmkker, Pretoria en Kaapstad teen dle{

"'lgende Wse Veﬂmghaar T *

Gw ﬂfméaansé Woorc/e[yoeé

3 containingthelettersA,B C; D,E,F; G; H,T; and

zVOLUMES 1, II, L, IV and V

i Copies of the First, Second Tlnrd Fourth and
"1 Fifth Volumes of “ Die Afrikaanse Woordeboek *’

.| J,K; respectively, are obtzinable from the Govern- 1}
| ment. Printer,. Pretﬁna and. Cape Toml af tlle-': i 4

: ! fo]lomng pnc&s — o
_ Gewone 4 .. Linen . '_.Leather
Lmneband L“"?”?‘_‘" oo e Bond ¢ Bownd,

i * : . i 'o":= RS 50 i VG}Iume I« e e R5-50 . Lo RT-S{' i
‘ , eseenss RTO0 “Yolume 1T . R7: - R1L5O - |}
,‘-"..:1 Deel ma’.i.tnont R6!m o AU ; i -‘R‘I'jow KL ¢ e

{{ DeelIViiesaen.. R85O R1350° { CR1350 |}
- '.Beel v,. souans s R1IAD R19.05 - R19.05 |t
1 i :
_I?.‘.- oty B e e "'"E """"" odd bais
‘ 13
s
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Maak gebruik van die . . .

" Dit " verskaf ongeewanaarde sekuriteit, gehe:mhoudlng en fas;lltelte vir
deposito’s en opvragings.

Die eerste deposito hoef nie meer as 10c te wees nie,

' Die rentekoers op Iopende rekenings is 4% per jaar bereken op die maande-
likse balans. Rente tot R200 per jaar is belastingvry. ' '

Bedrae in eenhede van RZOO'mag vir belegging in Spaarbank's'e'rtlf‘ kate oorgedra
word. Sodanige beleggings verdien rénte teen ’'n koers van 519% per jaar,
en word op | Januarie en | Julie van elke jaar in die beléer se Iopende rekening
'-gestort Rente tot R400 per jaar is belastmgvry

&;)sito s en opvragings kan gedoen word by enigeen van meer as
poskantore in-die Republiek van Suid-Afrika en Suidwes- -
Afrika, afgesien van waar, dle rekening oorspronkhk geoPen is.

et ot e

D|e Deh‘stowwe van Smd Afrlka

Dae vnerde uﬂgawe van Die Delfstowwe van Stud Afnka __

"is nou beskikbaar _ -

Prys R3.33:
VERKRYGBAAR VAN DIE STAATSDRUKKER, PRETORIA EN KAAPSTAD

14



