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DEPARTEMENT VAN ARBEID 
No, R. 443 24 Maart 1972 

| WET OP NY WERHEIDSVERSOENING, 1956 

DRANK- EN VERVERSINGSBEDRYF, KAAP 
HOOFOOREENKOMS 

Ek, Marais Viljoen, Minister van Arbeid, verklaar 
hierby— 

(a) kragtens artikel 48 (1) (a) van die Wet op Nywer- 
heidsverscening, 1956, dat al die bepalings van die 
Coreenkoms wat in die Bylae hicrvan verskyn en op 
die Drank- en Verversingsbedryf betrekking het, met 
ingang van die tweede Maandag na die datum van 
publikasie van hierdie kennisgewing en vir die tydperk 
wat twee jaar en ses maande vanaf genoemde Maandag 
eindig, bindend is vir die werkgewersorganisasie en die 
vakverenigings wat die Ooreenkoms aangegaan het en 
vir die werkgewers en werknemers wat lede van 
genoemde organisasie of verenigings is; 

(o) kragiens artikel 48 () (b) van genoemde Wet, dat 
die bepalings van die Ooreenkoms, uitgesonderd dié ver- 
vat in klousules 1 (a), 2, 5 (6) (g) en 21 tot en met 25, 
met ingang van die tweede Maandag na die daturn 
van publikasie van hierdie kennisgewing en vir die tyd- 
perk wat twee jaar en ses maande vanaf genoemde 
Maandag eindig, bindend is vir alle ander werkgewers 
en werknemers as dié genoem in paragraaf (a) van 
hierdie kennisgewing wat betrokke is by of in diens is 
in genoemde Bedryf in die landdrosdistrikte Bellville, 
Die Kaap, Simonsiad, Somerset-Wes, Strand en Wyn- 
berg; en 

(c) kragtens artikel 48 G) (a) van genoemde Wet, 
dat die bepalings van die Ooreenkoms, uitgesonderd 
dié vervat in klousules 1 (a), 2, 5 (6) (g) en 21 tot en 
met 25, met ingang van die tweede Maandag na die 
datum van publikasie van hierdie kennisgewing en vir 
die tydperk wat twee jaar en ses maande vanaf 
genoemde Maandag eindig, in die gebiede gespesifiseer 
in paragraaf (b) van hierdie kennisgewing mutatis 
mutandis bindend is vir alle Bantoes in diens in 
genoemde Bedryf by dié werkgewers vir wie enigeen 
yan genoemde bepalings ten opsigte van werknemers 
bindend is en vir daardie werkgewers ten opsigte van 
Bantoes in hui diens. 

M, VILIOCEN, Minister van Arbeid. 
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DEPARTMENT OF LABOUR 

24 March 1972 

INDUSTRIAL CONCILIATION ACT, 1956 

LIGUOR AND CATERING TRADE, CAPE 
MAIN AGREEMENT 

I, Marais Viljoen, Minister of Labour, hereby— 

(a) in terms of section 48 (1) (a) of the Industrial 
Conciliation Act, 1956, declare that all the provisions of 
the Agreement which appears in the Schedule hereto 
and which relates to the Liquor and Catering Trade, 
shall be binding, with effect from the second Monday 
after the date of publication of this notice and for the 
period ending two years and six montns from the said 
Monday, upon the employers’ organisation and the 
trade unions which entered into the Agreement and 
upon the employers and employees who are members 
of the said organisation or unicns; 

(b) in terms of section 48 (1) (b) of the said Act, 
declare that the provisions of the Agreement, excluding 
those contained in clauses 1 (a), 2, 5 (6) (g) and 21 
to 25 inclusive, shall be binding, with effect from the 
second Monday after the date of publication of this 
notice and for the period ending two years and six 
months from the said Monday, upon all employers 
and employees other than those referred to in para- 
raph (a) of this notice who are engaged or employed 

in the said. Trade in the Magisterial Districts of Beliville, 
The Cape, Simonstown, Somerset West, Strand and 
Wynberg; and 

(c) in terms of section 48 (3) (a) of the said Act, 
declare that in the areas specified in paragraph (b) 
of this notice and with effect from the second Monday 
after the date of publication of this notice and for the 
period ending two years and six months from the said 
Monday, the provisions of the Agreement, excluding 
those contained in clauses 1 (a), 2, 5 (6) (g) and 21 to 
25 inclusive, shall mutatis mutandis be binding upon 
ali Bantu employed in the said Trade by the employers 
upon whom any of the said provisions are binding in 
respect of employees, and upon those employers in 
respect of Bantu in their employ. 

M. VILJOEN, Minister of Labour. 
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BYLAE 

NYWERHEIDSRAAD VIR DIE DRANK- EN 
VERVERSINGSBEDRYF, KAAP 

_ OOREENKOMS 
ingevolge die Wet op Nywerheidsversoening, 1956, gesluit tussen 
die 

Hote! Association of the Cape _ 9 

(hierna die “werkgewers” of ‘die 
genoem), aan die cen kant, en die . 

European: Liquor and Catering Trades Employees’ Union 

, en die 

Hotel, Bar and Catering Trades Employees’ Association 

(hierna die “werknemers” of die “vakverenigings” .genoem), aan 

die ander kant, ° 

wat die partye is by die Nywerheidsraad vir die Drank- en Ver- 

versingsbedryf, Kaap. - 

1. GEBIED EN TOEPASSINGSBESTEK VAN 
OOREENKOMS : 

_(a) Hierdie Ooreenkoms moet indie landdrosdistrikte'die Kaap, 
Wynberg, Bellville, Simonstad, Somerset-Wes en die Strand nage- 
kom word deur alle werkgewers en werknemers in die Drank- 
en Verversingsbedryf, wat fede van die werkgewersorganisasie of 
die vakverenigings is. , / 

* (b) Ondanks subklousule (a) is hierdie Ooreenkoms slegs van 
toepassing op werknemers vir wie lone in die Ooreenkoms voor- 
geskryf word. : . _ 

2. GELDIGHEIDSDUUR VAN OOREENKOMS 

Hierdie Ooreenkoms tree in werking op die datum wat die 
Minister kragtens artikel 48 van die Wet bepaal en bly van krag 
vir ‘n tydperk van twee jaar en ses maande, of vir ‘n tydperk 
wat hy vasstel. , 7 , ‘ : 

3, WOORDOMSKRYWING 

(1) Tensy die teenoorgestelde bédoeling blyk, het. enige uit- 
drukking wat in hierdie Ooreenkoms gebesig en in die Wet op 
Nywerheidsversoening, 1956, omskryf word, dieselfde betekenis 

as in genoemde Wet, en alle vermeldings van.’n wet omvat elke 

wysiging daarvan; woorde wat die. manlike geslag aandui, omvat 
ook vroue, voorts; tensy dit onbestaanbaar-met die samehang is, 
beteken— 

“sssistent-bestuurder” of “asssitent-bestuurderes” ’n“ werknemer. 
wat die bestuurder of bestuurderes in die uitvoering van: sy of 
haar pligte bystaan. en wat onderskeidelik vir hom of haar 
tydens sy of haar afwesigheid kan waarneem;:. . oe : 

“kroegjong” ’n werknemer wat in ’n kroeg of buiteverkoop- 
afdeling glase was, vloere, toonbanke, rakke, meubels of ander 
uitrusting vee en/of skoonmaak, botiels of ander houers opstapel 
enfof-verwyder, drank aan klante lewer vir verbruik weg van 
die perseel af en wat wyn in bottels kan tap; : : 

“kroegman” ’n werknemer, uitgesonderd ’n wynkelner, wat oor 
die toonbank of uit die kroeg in ’n bedryfsinrigting drank 
verkoop en.wat kan toesig hou oor kroegjongens, en dit ormvat 
’n kroegvrou en buiteverkoopsbediener; . 

“kroegman, gekwalifiseer,” ’n kroegman met minstens drie 
jaar ondervinding; . / 

“kroegman, ongekwalifiseer,”. °n kroegman.met minder as drie 
jaar ondervinding; ; 

“kassier” ’n werknemer wat in enige deel. van die bedryfsin- 
rigting, uitgesonderd die kroeg of die buiteverkoopsafdeling, geld 
ontvang en kwitansies uitreik en ook klerklike werk kan. verrig; 

“los werknemer” ’n werknemer wat op hoogstens drie dae in ’n 
week by dieselfde werkgewer in diens is; . 

“sief_ of hoofkok” ’n werknemer. wat in beheer is van en toesig 
hou oor een of meer gekwalifiseerde koks en daarvoor verant- 
woordelik is dat hulle hulle werk behoorlik doen; . 

“kerk” ’n werknemer wat skryfwerk, tikwerk of enige ander 
.vorm van klerklike werk verrig en dit sluit in ’n stoorman, ver- 

sendingsklerk, telefonis, kassicr, en *n manlike werknemer. wat 
die werk van ’n ontvangsklerk verrig; 

“Kkierk, man, gekwalifiseer,” ’n manlike Klerk met minstens twee 
jaar ondervinding; - : 

“Klerk, man, ongekwalifiseer,” ’n manlike klerk met minder as 
twee jaar ondervinding; 

“klerk, vrou, gekwalifiseer,” ’n vroulike Klerk met minstens 
twee jaar ordervinding; 

“kterk, vrou ongekwalifiseer,” ’n vroulike klerk met minder as 

twee jaar ondervinding; : 

_ “kok” ’n werknemer wat kos berei en/of kook: Met dien - 
-verstande dat wanneer ’n werknemer slegs dié werk. verrig wat 
in die omskrywing van “koksassistent”, “kelner”,: “kelnerin”,. of 

“graad Il-werknemer” gespesifiseer word, hy nie as ’n kok. beskou 

word nie;. . / / 
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SCHEDULE 

INDUSTRIAL COUNCIL FOR THE LIQUOR AND * 
CATERING TRADE, CAPE 

AGREEMENT 

in accordance with the provisions of the Industrial Conciliation 
Act, 1956, made and entered into between the 

Hote! Association of the Cape 
(hereinafter referred to as “the employers” or “the employers’ 
organisation”), of the one part, and =~ , 

The European Liquor and Catering Trades Employees’ Union — 
and , . 

The Hotel, Bar and Catering Trades Employees’ Association 
(hereinafter referred to as “the employees” or the trade unions”), 
of the other part, 4 

being the parties to the Industrial Council. for the Liquor and 
Catering Trade, Cape. ms 

1. AREA AND SCOPE OF APPLICATION OF 
AGREEMENT 

(a) The terms of this Agreement shall be ‘observed in the 
Magisterial Districts of The ‘Cape, Wynberg, Beilville; Simozis- 
town, Somerset West and Strand by all émployers and eniployees 
who are engaged or employed in the Liquor and: Catering 
Trade, and who are members of the employers’ organisation” or 
the trade unions. : , mo 

(b) Notwithstanding the provisions of subclause (a) ‘the. terms _ 
of this Agreement shall only apply in respect of employees 
for whom wages are prescribed in this Agreement. 

2. PERIOD OF OPERATION OF AGREEMENT 

_ This Agreement shall come into operation. on such ‘date as 
may be specified by the Minister in terms of section 48 of 
the Act and shall remain in force for a period of two years 
end six months, or for such period as may be determined by 
im. " 

fy 

3. DEFINITIONS 

(1) Unless the contrary intention appears, any expression, used 
in this Agreement whichis defined in the Industrial Conciliation 
Act, 1956, shall have the same meaning as in that Act, and 
any reference to .an~ Act. includes any amendment thereof; 
words importing the masculine gender include females; further, 
unless inconsistent with the context— 

“assistant manager’ or “assistant manageress” means an 
employee who assists the manager-or manageress in the per- 
formance of his or her duties and who may respectively act - 
for him or her in his.or her absence; . 

“barboy” means.an employee engaged in a bar or off-sale 
department, in washing glasses, sweeping and/or cleaning floors, 
counters, shelves, furniture or other. equipment, stacking and/or 
removing bottles or other coniainers, delivering liquor to cus- 
tomers for consumption off the premises and who may bottle 
wines; . 

“barman” means an employee, other than a wine steward 
engaged in. the sale of liquor over the counter or from the 
bar in an establishment and who may supervise -barboys, and 
includes a. barmaid and off-sale attendant;. a 

' “barman, qualified,” means a barman. who has had. not less. 
than three years’ experience; La . ot . . 

“barman, unqualified,”. means a. barman who has had less. 
than three years’ experience; : : sO 

“cashier” means an employee engaged in receiving money 
and issuing receipts in any part of the establishment other than 
the bar or off-sales, and may also do clerical work; 

“casual employee” means an employee who is employed by 
the. same employer on not more than three days in any week; 

“chef or head cook” means -an employee who is placed in 
charge of and supervises one or more qualified cooks and. who 
is responsible for the efficient performance by them of. their 
duties; 

“clerical employee” means an. employee who is engaged in 
writing, typing or any other form of clerical work and includes 
a storeman, despatch clerk, telephone operator, cashier, and a 
male employee who performs the work of a receptionist; 

“clerical employee, male, qualified,” means a male 
employee who has had not less than two years’ experience; 

“clerical employee, male, unqualified,” means a male 
employee who has had less than two years’ experience; 

“clerical employee, female, qualified,” means a female clerical 
employee who has had not jess than two years’ experience; 

“clerical. employee, female, unqualified,” means a female 
clerical employee who has had less than two years’ experience; 

“cook” means an employee engaged in the preparation and/ 
or cooking of food; provided that where an employee performs 
only such work as is specified in the. definitions or. “cook’s 
assistant”,. “waiter”, “waitress” or. “Grade I employee” he shall 

clerical 

clerical 

not be deemed to be a cook... 05... :
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_ “kok, man, .gekwalifiseer, 
jaar ondervinding; : , 

“kok, man, ongekwalifiseer,” 
drie jaar ondervinding; . 

“kok, vrou, gekwalifiseer,” °n vroulike kok met minstens drie 
jaar ondervinding; . " 

“kok, vrou, ongekwalifiseer,” ’n vroulike kok met minder as 
drie jaar ondervinding; . . 

‘“‘koksassistent” ’n werknemer, uitgesonderd ’n graad I-werk- 
nemer, wat onder die toesig van ’n sjef of hoofkok of ’n gekwa- 
lifiseerde manlike of vroulike kok, die kok behulpsaam is met 
die versorging van kos terwyl dit kook en/of vleis of ander kos- 
soorte kook wat vir gebruik deur die werknemers van ’n 
bedrysfinxigting bedoel is;: : 

. “Raad” die. Nywerheidssaad vir -die Drank- en Verversings- 
bedryf, Kaap, wat geag word geregistreer te wees ingevolge 
artikel 19 van die Wet; / . 

“dag” ‘n tydperk van 24 uur wat om middernag begin en 
eindig, behalwe dat ’n “dag” ten opsigie van nagwerkers ’n 
tydperk van 24. uur beteken wat om 12-uur middag begin en 
eindig; Me ees 

_ “versendingsklerk” ’n swerknemer wat verantwoordelik is. vir 
die cntvang en versending van goedere; . ; 
_.“bedryfsinrigting” ’n perseel waarvoor daar vir die verkoop van 
drank daarin, daarop of daaruit een of meer van die lisensies 
gchou word wat in die omsrkywing van “Drank- en Verversings- 
bedryf” gespesifiseer word, en waarin of in verband waarmee een 
of meer werknemers in die Drank- en Verversingsbedryf in diens 
is; 

298, 
’n manlike kek met minstens drie 

‘n manlike kok met minder as 

“ondervinding” met betrekking tot die werknemers vir wie ’n 
siygende loonskaal in klousule 4 voorgeskryf word, die totale 
tydperk of tydperke diens wat ‘n werknemer deurgebring het in 
die bepaalde werk waarin hy in die Drank- en Verversingsbedryf 
werksaam is; : 

“graad I-werknemer”’ ’n werknemer wat in een of meer van 
die volgende hoedanighede in diens is: 

(a) Beddens opmaak; 
(b}) beddegoed en komberse versorg; 
{c) gaste se basasie in- en uitpak en gaste se klere skoon- 

maak, stryk en pers; . 
(d) biljarttafeis. versorg en wat betaling mag ontvang vir die 

gebruik van die tafels; _ 
(c) ligte verversings oor *n toonbank bedien, uitgesonderd oor 

*n kroegtoonbank of in ’n buiteverkoopsafdeling; : 
“graad U-werknemer” *n werknemer wat een of meer van die 

volgende werksaamhede verrig: , 

(a) Kosware, gerei of ander artikels dra; 
(b) gerei, meubels, persele, voertuie, skoeisel; groente, vis, 

pluimvee of. ander artikels skoonmaak (maar nie glase was nie), 
vloere, toonbanke, rakke, meubels of ander uitrusting in ’n kroeg 
of. buiteverkoopsafdeling vee en/of skoonmaak nie: . 

(c) vuurmaak en vure aan die brand hou en/of afval verwyder; 
(d) pluimvee pluk, vrugte of groente skil en/of opsny, eiers 

kook, brood rooster, tee, koffie; kakao of soortgelyke dranke 
maak; . : 

(e) diere of pluimvee versorg; . 
- (f) tuinwerk verrig (d.w.s. onder toesig plant, spit, hark, gras 
sny, sprei, meng, natmaak, heinings knip); : : 

(g) botieis of ander artikels verpak en uitsoek, maar nie bottels 
of ander houers in ’n kroeg of buiteverkoopsafdeling opstapel 
en/of verwyder nie; 

... Ch) ’n handvoertuig, stoot. of trek; 
(i) persele, bagasie of ander artikels bewaak, maar nie persele, 

-geboue, hekke of ander eiendom snags bewaak nie; . 
G) goedere, uitgesonderd drank, te voet of deur middel van 

’n trapfiets, driewiel of handvoertuig aflewer; 
(k) tennisbane rol en merk; 

vir die toepassing van hierdie omskrywing omvat die uitdrukking 
“kosware, gerei of ander artikels dra” nie die dra van maaltve of 
verversings ‘na gaste nie, uitgesonderd vroeé oggendtee, -koffie, 
«kakao, of:soortgelyke dranke en warm‘water; mo, : 

“gas” enigeen wat of permanent Of tydelik in ’n bedryfsinrigting 
ween en dit omvat ook ‘n besoeker of Idant, maar nie die’ werk- 
gewer of °n lid van sy gesin of iemand wat by die bedryfsinrigting 
in diens ‘is nie; , Se ‘ , 

“faktotum” ’n werknemer wie se werk dit is om klein lerstel- 
werkies aan meubels, masjinerie of ander toerusting te déen en 
wat minder belangrike herstel- of opknappingswerk aan geboue 
kan doen; , : 
_.hoofkroegman” ’n werknemer wat in beheer is van en toesig 
‘hou ‘oor een of meer kroegmanne en wat daarvoor verantwoor- 
delik is dat hierdie kroezgmanne en alle ander werknemers Wat 
in of in verband met die kroeg of kroeé onder sy behéer in 
diens is, hul pligte behoorlik uitvoer; — , Be 

_ “hootkelner’” ’n’ mantike werknemer'wat in behéer geplaas is 
van en toesig hou oor keiners en/of kelnerinne en wat daarvoor 
‘verantwoordelik is dat hulle hul pligte behoorlik uitvoer; 

“hoofkelnerin” ’n vroulike werknemer wat in beheer geplaas 
is van en toesig hou oor kelnerinne en/of kelners en wat daar- 
voor verantwoordslik is dat hulle hul pligte behoorlik uitvoer; 

30 °9, 

| midday; . S 

  

“cook, ‘male, qualified,” means a male cook who has had 
not less than three years’ experience;: - / 

“cook, male, unqualified,” means a male cook who has had 
less than three years’ experience; 

“cook, female, qualified,’ means a female cook who has had 
not less than three years’ experience; —- - oe : 

“cook, female, unqualified,” means a female cook who has 
had less than three ‘years’ experience; - . 

“cook’s assistant” means an employee, other than a Grade 
Ji employee who, under the supervision of a chef or head cook 
er a qualified male or female cook, assists’ the cock by 
attending to foodstuffs in the process of cooking and/or cooks 
meat or other foodstuffs intended for consumption by the 
employees of an establishment; . ‘ 

“Council” means the Industrial’ Council fer the Liquor and 
Catering Trade, Cape, deemed to be registered in terms. of 
section 19 of the Act; : 

“day” means aay period of 24 heurs beginning and ending 
at nudnight, except that a “day” in respect of night workers 
shail raean any period of 24 hours beginning and ending at 

“despatch clerk” means an employee who is responsible for 
receiving and despatching goods; / 

“establishment” means any premises in respect of: which there 
is held for the sale of Hquor therein, thereon or therefrom one 
or more. of the. licences specified in thé ‘definition “Liquor and 
Catering Trade”, and in or in connection with which one or 
more. employees are employed in the Liquor and Catering 
Trade; 0 . oO / - o . 

“experience” means in relation to those employees in respéct 
of whom a rising scale of wages is prescribed in clause 4, the 
total period or periods of. employment which an employee has 
had in the particular occupation in which he is employed in 
the Liquor. and Catering Trade; , 

“grade 1 employee” means an employee who is engaged in 
any one or more of the following capacities: oO 

(a) Making beds; 
(b) tending to linen and blankets; : 
(c) packing’ and. unpacking guests’ . luggage and cleaning, 

ironing and pressing guests’ clothes: oe oe 
(d). attending to billiard tables and who may receive payment 

for any games played on the tables; . 
(e). serving light refreshments from behind a counter, exchad- 

ing from behind a bar counter or an off-sales; 
“Grade If employee” means an employee engaged in one or 

more of the following occupations: 

(a) Carrying foodstuffs, utensils or other articles; : : 
(b) cleaning utensils, furniture, premises, vehicles, footwear, 

vegetables, fish poultry or other articles, but not washing glasses, 
sweeping and/or cleaning floors, counters, shelves, furniture or 
other equipment in a bar or off-sale department: : 

(c) making or maintaining fires and/or removing refuse;- 
{(d) plucking poultry,. peeling and/or cutting up fruit or 

vegetables, cooking eggs, making toast, tea, coffee, cocoa or 
similar beverages; =~ : : 

(ce) tending animals or poultry;- 
(f) gardening work (ie. planting under supervision, digging, 

raking, mowing, spreading, mixing, watering, clipping hedges); 
(g) packing and sorting bottles or other articles but.. not 

stacking and/or removing bottles or. other containers in a bar 
or off-sale department; mo . an . 

(h) pushing or pulling any manually propelled vehicle; : 
(i) guarding premises, luggage or other articles, other ‘tha 

guarding premises, buildings, gates or other property, by night; 
(i) delivering’ goods other than liquor, on foot or by means 

of a bicycle, tricycle or any manually propelled vehicle: 
(k) rolling and marking tennis courts; . 

for the purpose of this definition the expression “carrying food- 
stuffs, utensils or other artitles” does not include carrying meals 
or refreshments. to guests, other than edrly morning tea; coffee, ’ 
‘eocoa or'similar beverages and hot water;.--- 

“guest” means any person who ‘resides either -permanently: or 
temporarily in an establishment .and includes a visitor -or 
customer, but does not include the employer or any member 
of his family or any person employed in the establishment: 
“handyman” means an employee who is engaged in making 

minor repairs to furniture, plant or other equipment and who 
may effect minor repairs or renovations to buildings; 

“head barman” means an employee who is placed in charge 
of and supervises one or more other barmen and who is respon- 
sible for the efficient performance of their duties by such bar- 
men and any other’ employee employed in or in comnection 
with the bar or bars under his control; , : uae 

“head waiter” means a male employee who is placed in charge 
of and supervises waiters and/or waitresses. and- who is respon- 
sible for the efficient performance of them, of their duties; : 

“head waitress” means a female employee who is placed in 
charge cf and supervises waitresses and/or waiters, and who is 
responsible for the efficient performance by them of their duties; 

3
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“hotelkwekeling” ’n werknemer. wat in verskillende afdelings © 

van °n bedryfsinrigting werk met die. oog op bestuursopleiding, 

en wie se indiensneming as ’n kwekeling in ’n besondere bedryfs- 
inrigting die goedkeuring van die Raad wegdra; 

“huishoudster” ’n vroulike werknemer wat toesig hou oor die 
kombuise en/of slaapkamers en wat oor voorrade toesig kan 

hou; . . . 

“hysbakbediener” ’n werknemer wat ’n goedere- of passasiers- 
hysbak bedien; 

“Drank- en Verversingsbedryf” die bedryi wat deur werkgewers 
en werknemers uitgeoefen word wanneer hulle, tydelik of per- 
manent, ’n besigheid dryf waar drank verkoop word en in ver-_ 
band waarmee een of meer van die volgende lisensies, kragtens ° 
die bepalings van dic Drankwet, 1928, uitgereik, gehou moet 
word: 

Restouranidranklisensies; 

hoteldranklisensies; 

kantienlisensies; 
wyn- en bierlisensies; ce 

teater- of sportgronde-dranklisensies; 

tydelike dranklisensies; 
nagtelike geleentheidslisensies; ; 

houers van magtiging uitgereik ingevolge artikel 100sex; 

“bestuurder” of “bestuurderes” ‘a werknemer wat in. beheer 
is van *n bedryfsinrigting en van die werknemers wat in die. 
bedryfsinrigting in diens is, en wat daarvoor verantwoordelik is 
dat hulle hul pligte behoorlik uitvoer; 

“motorvoertuig” enige voertuig wat deur eie meganiese krag 
aangedryf word (met uitsondering van tweewielvoertuie) en wat’ 
gebruik word vir die vervoer’ van hotelgaste en/of bagasie na 
en van ’n bedryfsinzigting af, en vir ‘die vervoer of aflewering 
van goedere wat in verband met die Drank- en Verversings- 
bedryf gebruik word, en vir die aflewering van drank aan klante; 

“motorvocrtuigbestuurder” of “bestuurder van .°n motorvoer- : 
tuig” ’n werknemer wat ’n motorvoertuig bestuur, en vir die doel 
yan hierdie omskrywing word dit beskou dat by “’n motorvoer- 
tuig bestuur” inbegrepe is alle tydperke wat daar bestuur word 
en enige tyd wat die bestuurder aan die~voertuig of die vrag 
bestee en alle tydperke wat hy verplig word om op diens te bly, 
gereed om te bestuur; 

“nagportier” ’n portier wie se diens merendeels tussen 7 nm. en 
7 vm. val; , 

“nagportier, gekwalifiseer,” ’n nagportier met minstens twee 
jaar ondervinding; 

“napportier, ongekwalifiseer,’ *“n nagportier met minder as twee 
jaar ondervindingy | - . 

“nagwag” ’n werknemer wat gedurende die nag persele, geboue, 
hekke of ander eiendom bewaak en inwoners inlaat; 

“buiteverkoopsbediener” ’n werknemer wat drank verkoop vir 
verbruik buite die gelisensieerde persec!; 

> “buiteverkoopsbediener, gekwalifiseer,” n  buiteverkeops- 
bediener met minstens drie jaar ondervinding; 

“buiteverkoopsbediener, ongekwalifiseer,”.’n buiteverkoopsbe- 
diener met minder as drie jaar ondervinding; 

“tlerklike assistent in buiteverkocpsafdeling” ’n werknemer in 
die buiteverkoopafdeling wat skryfwerk, tikwerk of enige 
ander vorm van klerklike werk verrig en wat geld mag ontvang 
vir die betaling van rekenings, maar wat nie toegelaat word om 
drankverkope direk aan klante te onderneem nie; 

“hoteljoggie” ’n werknemer onder die leeftyd van 18 jaar wat 
boodskappe ontvang en aflewer en/of op boodskappe uitgestuur 
word; . a 

“deeltydse werknemer” ’n werknemer, uitgesonderd ’n graad 
Tl-werknemer, wie se dienskontrak daarvoor voorsiening maak 
dat hy vir ’n ononderbroke tydperk van ses dae of meer en 
vir minstens twee, maar hoogstens drie, opeenvolgende ure op 
enige dag in diens geneem word; 

“portier” ’n manlike werknemer van 18 jaar of over wat by die 
asnkoms van treine en ander vervoermiddels aanwesig is, gaste 
en hulle bagasie na en van ‘ni bedryfsinrigting vervoer, bood- 
skappe ontvang, aflewer en aandag daaraan gee, klokkies en tele- 
fone beantwoord, verversings aan gaste bedien en aandag aan 
hulle behoeftes skenk en ’n telefoonskakelbord mag bedien; 

“yortier, gekwalifiseer,’ ’n portier met minsiens twee jaar 
ondervinding; 

“portier, ongekwalifiseer,” ‘n portier met minder as twee jaar: 
ondervinding; : 

4 

  

“hotel trainee’ means an employee engaged in various 
departments of an establishment for managerial training, and 
whose employment as a trainee in a particular establishment 
has the approval of the Council; , : 

“housekeeper” means a female employee who is engaged in 
supervising the kitchens and/or bedrooms and who may super- 
vise stores; . 

“lift-attendant” means an employee engaged in operating a 
goods or passenger lift; 

“Liquor and Catering Trade” means the irade carried on by 
employers and employees when conducting, whether temporarily 
or permanently a business where the sale of liquor is carried 
on and in connection with which, one or'more of the following 
licences, issued under the provisions of the Liquor Act, 1928, are 
required to be held: 

Restaurant liquer licence; 

hotel liquor licence; 
bar licence; _ 4 wt tp Be Ea 

wine and malt liquor licence; -..: , 

theatre or sportsground liguer licence; 

temporary liquor licence; 

late hours occasional licence; , , es 

holders of authority issued in terms of section 100séx; 

“manager” or “manageress’ means an employee who is’ in 
charge of an establishment and of the employees employed in 
such establishment and who is responsible for the efficient. per- 
formance by them of their duties; oo 

“motor vehicle’ means any vehicle self-propelled: by power 
(excluding two-wheeled vehicles) used for the conveyance of 
‘hotel guests and/or luggage to and from an establishment. and 
for the conveyance, haulage or delivery of goods used in connec- 
tion with the Liquor and Catering Trade, and for the delivery 
of liquor to customers; . 

' “motor vehicle driver” or “driver of a motor vehicle”. means 
an employee who is engaged in driving a motor vehicle, 
and for the purpose of this definition “driving a motor vehicle” 
includes all periods of driving and any time spent by the driver 
on work connected with the motor vehicle or the load and all 
periods during which he is obliged to remain at his post in 
readiness to drive; © . 

“night porter” means a.porter the 
duty falls between 7 p.m. and 7 a.m.; 

“night porter, qualified,” means a night porter who has had 
not less than two years’ experience; 

“night porter, unqualified,” means a aight porter who has had 
not less than two years’ experience; 

greater portion of whose 

“night watchman” means an employee engaged in guarding 
premises, buildings, gates or other property, and admitting 
residents by night; ‘ 

“off-sales attendant” means an employee engaged in the sale 
of liquor for consumption off the licensed premises; 

“off-sales attendant, qualified,’ means an off-sales attendant 
who has had less than three years’ experience; 

“off-sales attendant, unqualified,” means an off-sales atténdant 
who has had iess than three years” experience; i 

“off-sales clerical assistant” means an employee in an off. 
sales who is engaged in writing, typing or anyother form of 
clerical work and may receive money for payment of accounts, 
but who is not permitted to conduct sales of liquor direct to 
customers; . : oy 

“page” means an employee under the age of 18 years 
who is engaged in receiving. or delivering messages and/or 
running errands; cpt os Loot     

“part-time employee” means an employee other than a 
Grade Tl employee, whose contract of employment provides for 
his being employed for a continuous period of six days or mote 
and for not less than two nor more than three consecutive 
hours in any day; : 

“sorter” means a male employee of 18 years of age or 
over engaged in meeting trains, and other conveyances, -con- 
veying guests and their luggage to and from an establishment, 
receiving, delivering and atiending to messages, _ answering 
bells and telephones, serving of refreshments to and, attending 
to the requirements of guests, and may operate a telephone 
switchboard; . 

“sorter, qualified,’ means.a porter. who has had hot less 
than two years’ experience; coe . , 

“sorter, unqualified,” means a porter who has had less than 
two. years’ experience;. - mh Le ee
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“ontvangsklerk” .’n vroulike werknemer wat gaste ontvang, 
besprekings waarneem en ’n lys daarvan hou, rekenings witskryf, 
geld ontvang en kwitansies witreik, en wat klerklike werk mag 
doen; 

“ontvangsklerk, gekwalifiseer,” ’n ontvangsklerk met minstens 
drie jaar ondervinding; : 

“ontvangsklerk, ongekwalifiseer,” ’n ontvangsklerk met minder 
as drie jaar ondervinding; 

“restourantbestuurder” °n werknemer wat in beheer is van ’n. 
restourant in ’n bedryfsinrigting en verantwoordelik is vir die 
doeltreffende uitvoering van hulle pligte daarin, en onder sy 
beheer moet hy ’n hoofkelner of hoofkelinerin hé; 

“dienskroeg-kroegman” ’n werknemer, uitgesonderd ’n wyn- 
kelner, wat drank verkoop uit daardie deel van ’n gelisensieerde 
bedryfsinrigting waartoe die publiek geen reg tot toegang het 
nie en waaruit drank slegs aan wynkelners gelewer words. 

“dienskroeg-kroegman, gekwalifiseer,” ’n dienskroeg-kroégman 
met minstens drie jaar ondervinding as ’n kroegman, of ’n diens- 
kroegman of ’n buiteverkoopsbediener; 

“dienskroeg-kroegman, ongekwalifiseer,” .°n dienskroeg-kroeg- 
man met minder as drie jaar ondervinding as-’n kroegman, of 
’n dienskroeg-kroegman of ’n buiteverkoopsbediener; 

“sewedaagse bedryfsinrigting” ’n bedryfsinrigting waarin daar 
toegelaat word dat die Drank- en Verversingsbedryf sewe dae 
per week uitgecefen word; 

“sesdaagse _ bedryfsinrigting” °n bedryfsinrigting waarin daar 
toegelaat word dat die Drank- en Verversingsbedryf ses dae per 
week. uitgeoefen word; . . 

“werkdagindeling” die tydperk bereken vanaf die tyd waarop 
*n werknemer op enige dag begin wetk totdat hy vir dié dag 
ophou met werk; 

“stoorman” °n werknemer wat beheer oor voorrade het -en 
veraniwoordelik is vir die ontvang, wegpak, verpakking en uitpak 
van goedere in ’n stoor, en vir die lewering van goedere uit 
’n stoor aan afdelings of vir versending; 

298, “telefonis” ‘n werknemer wat.’n telefconskakelbord bedien en 
Klerklike werk kan verrig; 

“loon” die bedrag ingevolge klousulé 4 (1) aan ’n werknemer 
beiaalbaar ten opsigte van sy gewone werkure soos by klousule 
6 voorgeskryf: Met dien verstande dat as n werkgewer sy werk- 
nemer vir sy gewone werkure gereeld ’n hoér bedrag betaal as 
dié in Klousule 4 (1) voorgeskryf, dit-dié hoér bedrag beteken; 

“Kelner” ’n manlike werknemer wat tafels dek of afdek, etes 
of verversings bedien aan of dra na gaste en wat toebroodjies kan 
maak, slaaigeregte kan berei, en betaling van gaste kan aanneem 
vir goedere, etes of verversings wat verskaf word, en omvat dit 
’n wynkelner; 

“Kelner, gekwalifiseer,” *n kelner met minstens twee jaar 
ondervinding; 

“kelner, ongekwalifiseer,” ’n kelner met minder as twee jaar 
ondervinding; 

“keinerin” ’n vroulike werknemer wat tafels dek of afdek, etes 
of verversings bedien aan of dra na gaste en wat toebroodjies 
kan maak, slaaigeregte kan berei en betaling van gaste kan 
aanneem vir goedere, etes of verversings wat verskaf word; 

“kelnerin, gekwalifiseer,” °’n kelnerin met minstens een. jaar 
ondervinding; 

“kelnerin, ongekwalifiseer,” *n kelnerin met minder as een 
jaar ondervinding; 

“week” met betrekking tot ’n sesdaagse: bedryfsinrigting, ’n 
tydperk van ses dae van -Maandag tot en met Saterdag, en met 
betrekking tot ’n sewedaagse inrigting, n tydperk van sewe dae 
van Maandag tot en met Sondag; 

“wynkelner” ’n werknemer wat drank en ligte verversings 
bedien in enige deel van ’n bedryfsinrigting, uitgesonderd van 
agter ’n kroegtoonbank of in ’n buiteverkoopsafdeling, en wat 
geld van gaste kan ontvang vir drank of verversings wat hy 
bedien; 

“jaar” ’n ononderbroke tydperk-van 365 dae. 

(2) By die indeling van *n werknemer vir die toepassing van 
hierdie Ooreenkoms moet dit beskou word dat hy tot dié klas 
behoort waarin hy witsluitlik of hoofsaaklik werksaam is. 

4. LONE 

G) Dic minimum loon wat ’n werkgewer aan elke lid van 
ondergemelde Klasse werknemers moet betaal, is dié wat hier 
volg: 

(a) G@) In die landdrosdistrikte Die Kaap, Wynberg, Bellville 
en Simonstad.   

“receptionist” means a female employee who receives guesis, 
aitends to and keeps list of bookings, makes out accounts, 
receives money and issues receipts, and who may do clerical 
work; 

“receptionist, qualified,” means a receptionist who has had 
not less than three years’ experience; 

“receptionist, unqualified,” means a receptionist who has had 
less than three years’ experience; 

“restaurant manager” means an employee who is in charge 
of a restaurant in which at least one head waiter or one head 
waitress is employed and who is responsible for the efficient 
performance of their duties by the employees employed in such 
restaurant; 

“service-bar barman” means an employee, other than a wine 
steward, who is engaged in the sale of liquor from that part 
of the licensed establishment to which the public has no right 
of admission and from which liquor is served.to wine stewards 
only; , . 

“service-bar barman, qualified,” means a service-bar barman 
who has had not less than three years’ experience as a batman, 
or a service-bar barman or an off-sales attendant; 

“service-bar barman, unqualified,” means a service-bar barman 
who has had less than three years’ experience as a barman, 
or a service-bar barman or an off-sales attendant; 

“seven-day establishment” means an establishment’ in which 
the Liquer and Catering Trade is permitted to be ‘carried on 
for seven days per week; . , , 

“six-day establishment” means an establishment in which the 
Liquor and Catering Trade is permitted to be carried on for 
six days per week; | 

“spreadover”. means the period calculated from the time. an 
employee first commences work on any day. until he finishes 
work for that day; : 

“storeman” means an. employee who is in charge of stores 
and who is responsible for receiving, storing, packing or un- 
packing goods in a .stere, and for delivering goods from a 
store to departments or for despatch; 

“telephone operator” means an employee whe. operates 
a telephone switchboard, and who may do clerical work; . 

“wage” means the amount of money payable to an employee 
in terms of clause 4 (1) of this Agreement in respect of his 
ordinary hours of work as prescribed in clause 6: Provided 
that, if an employer regularly pays an employee in respect of 
such ordinary hours of work an amount higher than that pre- 
scribed in-clause 4 (1), it. means such higher amount; 

“waiter” means a male employee who sets or clears tables, 
serves or Carries meals or refreshments to guests and who may 
cut sandwiches, prepare salads and accept payment from guests 
for goods, meals or refreshments supplied and includes a wine 
steward; ~~ — 

“waiter, qualified,” means a waiter who has had not less than 
two years’ experience; 

“waiter, unqualified,” means a waiter who has had less than 
two years’ experience; 

“waitress” means a female employee who sets or clears tables, 
serves or carries meals or refreshments to guesis and who may 
cut sandwiches, prepare salads and accept payment from, guests 
for goods, meals or refreshments supplied; 

“waitress, qualified,” means a- waitress who has had not less 
than one years’ experience; 

“waitress, unqualified,” means a waitress who has had less 
than one years’ experience; 

. “week” in relation to a six-day establishment means a- period 
of six. days. from Monday to. Saturday inclusive, and in relation 
to a seven-day establishment a period of seven days from 
Monday to Sunday inclusive; 

“wine steward” means an employee who is engaged in ser- 
. ving liquor and light refreshments in any portion of an establish- 
ment, excluding serving from behind a bar counter or off-sales, 
and who may accept payment from guests for liquor or 
tefreshments supplied; 

“year” means a continuous period of 365 days. 

(2) In classifying an employee for the purpose of this Agree- 
taent he shall be deemed to be in that class in which he is 
wholly or mainly engaged. : 

4. WAGES 

(1) The minimum wages which shall be paid by an employer 
to each member of. the undermentioned classes of his 
employees shall be as set out hereunder: 

(a) (i) In the Magisterial Districts of The Cape, Wynberg, 
Bellville and Simonstown.
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Loswerknemers 

Werknemers Vir elke 
uitgesonderd Meer as vier | uur of ge- 
los- en deel-| Vier uur uur; maar | deelte van 
tydse werk- diens of hoogstens ’n uur 

nemers minder op | - agt uur diens 
Per week enige be- diens op meer as 

paaide dag | enige be- | agi uur op 
paalde dag enige be- 

paalde dag 

R R R R 

Bestuurder.....ccccc cece cece ce cece eee eee e eee nee eee ee eee ETE Eee EE Ee EE EES 52,00 a — — 

Bestuurderes......cccecce see e sentence nce tere ten ese eeee eee eeeaeaee sea eeesene 40,00 — — — 

Assistent-bestuurder........ ccc cece cece eee e renee ners neon reraneetaaeeaseennes 42,00 —_ — — 

Assistent-bestuurderes...... 0. cs cece cece cree e cree neon snersene canes aca reeeens 30,00 — — — 

Hoofkroegman........ cece cece e erence cere ncn en ence eeees bee eeeeees veveee we 42,00 4,72 7,25 0,93 

Hloofkelner.......2 0 cece eee nee cece cere re sneneneee teveee pense tees eneeeeees 29,00 . 3,87 6,24 ‘0,87. 

Hoofkelnerin. 0... 56s cece eect eens eee een eee nent eee ee Ene ere eee 19,50 2,69 4,46. 0,61 

Hoofkok, of sief, man , vesee 30,00 5,79 8,04. 1,06 

Hoofkok, of sjef, vrou 24,40 5,04 6,98 0,96. 

Kroegman, gekwalifiseer 37,50 4,21 6,47 0,383 

Kroegman, ongekwalifiseer— , : Do 

gedurende die eerste ses maande ondervinding.......--.+s+eeeeereerereeerees 19,54 — —_: — 

gedurende die tweede ses maande ondervinding....0....... Lecce ene eeeeeeeeeee 32,20 —_— — ~_ 

gedurende die-derde ses maande ondervinding........-..++eseeeeee cree eseeees 25,58 - — — — 

gedurende die vierde ses maande ondervinding...... 6.06. cece ive tee e ee eee » 28,67-° —_ — — 

pedurende die vyfde ses maande ondervinding.........++.+.5+5+ Le leeeneeeeeee 30,79 _ — — 

gedurende die sesde ses maande ondervinding..........-++seeeeee esse errr eeess 32,96 © om — —_ 

Kroegjong..... 022 cece cece een eee teen ee an nen n asec eae eeee sere enn et | 12,25 2,00 3,35 0,45 

Klerk/Ontvangsklerk man, gekwalifiscer........... cece esse eee ern en dn ee eeeeens 31,00 5,34 - 7,42 0,91 

Klerk/Ontvangsklerk man, ongekwalifiseer— a 

gedurende die eerste ses maande ondervinding.........6-+eeet seers eeaeeenes 18,04 — — _ 

gedurende die tweede ses maande ondervinding...... 2... cece cece eee cece eeeee 21,76 — _ — 

gedurende die derde ses maande ondervinding. 2....... 0c. ese e eee eect e eee eens 25,36 — — — 

gedurende die vierde ses maande Ondervinding... 6... cece eee ee eee eter e ee enene 28,714. — — — 

Klerk, vrou, gekwalifiseer....... 0.0... reece cece e ene e eee none enn on eee nennes 20,00. 3,95 5,66 0,76 

Klerk, vrou, ongekwalifiseer— 
: . 

gedurende die eerste ses maande ondervinding....... ccc e eee r eee reece eeenene 13,94 —_ — — 

gedurende die tweede ses maande ondervinding......... Soca edcceeneeeceenenses . 15,88 — — — 

gedurende die derde ses maande ondervinding. .........0. cence eee eee ce enene 16,91 — — — 

gedurende die vierde ses maande ondervinding 18,48 — — — 

Kok, man, gekwalifiseer............. ince ne cece beeee beset eens eareeeeeeenneeeee 21,50 “ASS 5,76 0,76 

Kok, man, ongekwalifiseer— : 

gedurende die eerste ses maande ONdervindiNg.... 6. ccc cece eee ee eee e ences 13,18 — — — 

gedurende die tweede ses maande ondervinding....... cece cece s eee ee ee renee 14,52 — — — 

gedurende die derde ses maande ondervinding.........-.+seeeeeeree reese eennes 16,33 — — — 

gedurende die vierde ses maande ondervinding..... Lenn c ccc enee eee eneeecerenee 17,21 — — — 

gedurende die vyfde ses maande ondervinding........ ccc cece cen e rere eee ences 18,61 ~~ — — 

gedurende die sesde ses maande ondervinding........+...+ece cree ener eee eeeeee 20,07 — — —- 

Kok, vrou, gekwalifiseer....... 06. cee cere cere cence ene n ee teen ence ener e ene c nes 16,50 3,41 4,72 0,65 

Kok, vrou, ongekwalifiseer— 
, 

gedurende die eerste ses maande ondervinding....... cece ce eee erect eee eee 9,89 — —_ — 

gedurende die tweede ses maande ondervinding........ cee cece ener rete en enees 10,92 — — — 

gedurende die derde ses maande ondervinding.... 11,95 — — — 

gedurende die vierde ses maande ondervinding.........eeeee es 12,98 — — — 

gedurende die vyide ses maande ondervinding....... ccc cece eee ce eet enero eens 14,07 —_ —_ — 

gedurende die sesde ses maande ondervinding.........- ee ees errr reese tere ees 15,65 — —_ — 

Koksassistent......000 cc ccc eee een nee nee er eee reat en eaeeeeeansege 12,50 2,00 3,35 0,45 

Graad I-werknemer, man........0-2 60200. eee eee earners rceeeeeeessecereeeee 15,50 1,98 3,31 0,45 

Graad T-werknemer, VroU...... ec cece cece reece n net e nen ernesencenae Lannea 13,20 1,96 3,27 0,44 

Graad T-werknemer, man... . 06. ccc cece ee eer ence ence rene anne cnet rsarees 11,59 1,31 2,33 0,34 

Graad Il-werknemer, VfOU... 2... cee cece etree renner et eens ete resesnretes 11,50 1,31 2,33 0,34 

Faktotum.... ccc ccc cece cece eee cence eee enna ee eter ener teen ene eee EEE 24,00 2,11 3,57 0,48 

Hotelkwekeling— 
gedurende dic eerste ses maande Ondervinding..... 0.02. ccc cece eee eee enon eee 12,00 — — — 

gedurende die tweede ses maande Ondervinding....... cece ee ee eee recente eens 15,00 — — — 

gedurende die derde ses maande OndervindiNg........cec cece cece eee ennerenees 18,00 — — — 

gedurende die vierde ses maande ondervinding....... 0. cece cece ecto nee eeeeene 25 ,00 — — — 

daarma °n MINiMUM VAN...... cc cee cee reece ewes da beeees cesses eeeeesees 30,60 — — — 

Huishoudster........ 0c cece cece cece reece eee n ere ee cea tsar eaernsceseaeersas 20,59 3,95 5,66 0,76 

Hysbakbediendes.........ccce ence ce er een n nee ea tener ee eeenenn nescence sear ees 12,00 2,00 3,35 0,45 

Motorvoertuigbestuurder.......... cece cere eee e ence een e nen ae ea cenan ase eeeres 18,00 2,40 2,87 0,54 

NaQSWaS...ccceccee cece een ened eee ecn nese sseeennensesseneurens geen esac ener es 13,00 . 1,96 3,27 0,44 

Buiteverkoopsbediener en dienskroeg-kroegman, man/vrou, gekwalifiseer.......... 40,00 4,21 6,47 0,83 

Buiteverkoopsbediener en dienskroeg-kroegman, man /vrou, ongekwalifiseer— 

gedurende die eerste ses maande Ondervinding....... cece eee eee eee ree en eeeees 20,84 —_ — — 

gedurende die tweede ses maande ONdELvVINdINS. 0... cree eee ee ene eee neeees 23,68 — — — 

gedurende die derde ses maande ondervinding... 0... cece eee cece tee een c eens 27,29 — — — 

gedurende die vierde ses maande ondervinding.........6.-eessee sees ern eee es 30,58 —_ — — 

gedurende die vyfde ses maande ondervinding............0000ee See eeteneeeeee 32,84 — —_ — 

gedurende die sesde ses maande ondervinding.......... cece eee een e eee e ences 35,16 _ —_ — 

Klerklike assistent in buiteverkoopsafdeling, man, gekwalifiseer.........s-sereeeree 30,00 3,37 5,18 0,66 

Hloteljoggic. 00.0... cece cere eee eee eee ence eee n ene eee Eee E Eee eee eee 11,00 1,31 2,33 0,34 

Portier, gokwalifiscer.......:eeeee ees en cer eceenes lecavoueeesneeceeeeeesereras 17,00 3,51 4,86 0,67         
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Loswerknemers 

Werknemers Vir elke 
uitgesonderd Meer as vier | uur of ge- 
los- en deel-; Vier uur uur, maar | deélte van 
tydse werk- diens of hoogstens nh uur 

nemers minder op agt uur diens 
Per week enige be- diens op meer as 

paalde dag enige be- | agt uur op 
paaide dag enige be- 

paalde dag 

~ . R R R R 
Portier, ongekwalifiseer—. : 

gedurende die eerste ses maande ondervinding..............cceuee hee eeereeeenes 16,26 — — 
gedurende die tweede ses maande ondervinding...... 0... ccc ete eee ee enon 11,90 — _— —_, 
gedurende die derde ses maande ondervinding.......... ccc cece cece enero renee 13,36 _— _— — 
gedurende die vierde ses maande ondervinding. ieeeeee peer cee ce cece areneanes cee 15,24 _— —. — 

Nagportier, gekwalifiscer. 0... cee cece cence eet ee eee eee teteeentetetenens 19,00 3,92 5,43 0,75 
Nagportier, ongekwalifiseer— .-.. , . - 

gedurende die eerste ses maande ondervinditig.. sed ceneeveccuneeseees beeen ees hee 9,80. —_ _ — 
sedurende die tweede ses maaiide ondervinding: 0.0.0.0... 00sec ese cc useeeeeeeas J. ..12,29... — = _— 
géedurende die derde ses maande ondervinding.........ccceccceeenccseneeeeee ae do. 14,61. —_ = — 
‘gedurende die vierde ses maande ondervinding............cccseeeceee be nececnes 16,63 — =~ me 

Ontvangsklerk, vrou, gekwalifiseer.. 0.0... cece cece cece cece cet ceeencaeees 26,00 4,48 6,22 0,76 .- 
Ontvangsklerk, vrou, ongekwalifiseer— . : wo. Lee . eon, 

gedurende die eerste jaar ondervinding. 0.0... eee cece e eee cnet eee e eee nes 19,81 _ —_ _ 
gedurende die tweede jaar ondervinding. : 21,85 _ ws — 
gedurende die derde jaar ondervinding. . ' 23,96. — _— _ 

Restourantbestuurder.........+.sseeeceersecccs teem eee eee n ence eee e ee enseces 42,00... = _ —_ 
Dienskroeg-kroegman— oe . 
ky buiteverkcopsbediener / . 

Kelner, gekwalifiseer.........05.. ‘wav venecees Sa 18,60 | 2,48. 4,00 0,56. - 
Kelner, ongekwalifiseer— - Co ne ro 

a gedurende die eerste ses maande ondervinding....... cece cece teeter e ee ene 10,40. . so. — = 
gedurende die tweede ses-maande ondervinding.. eee eee e eee e ence eee e nee e enews 12,05. —_ —_ — 
sedurende die Gerde ses maande ondervinding.. 0.2... .. cece cece ee ee eee cence 13,42 . — — _— 
gedurende die vierde ses maande ondervinding. Clase vee e en cecn cess caeccesecaere 15,29 — _— = 

Kel nerin, gekwalifiseer...... oie ccc ee bec e ene e ene ce er eeeeneeeeeeeeeee 14,50 2,00 3,32 0,45 
Kelnerin, ongekwalifiseer— . : 

gedurende die eerste ses maande ondervinding...........0.eceeeeeceeeeeeaeeees 10,63 = —_ —_ 
gedurende die tweede ses maande ondervinding.........0. 0... cee eee eee 12,69... —.. _ _ 

Casual- employees 

oan For each 
Employees hour or 
other jfhan Over four - part ' 
casual an Boe keree | Hours, but | thereof.o 

- part-time: Four pours not exceeding) employ- 
employees or ies wn an | eight hours’ ment in 
Per week one d ay Y| employment | excess of 

* y in any one eight 
, day hours in 

any one 
a ces day 

- . R R R R 
MaAMQger. ccc ccc ccc ence eee e eee ee eee eee ee ee renee eee e tees eee en eens 52,00 _ _— _ 
Manageress...... CR 46,00 —_ _ = 
Assistamt MAQNABEr..... eck cece cee ieee cena eee eeweneececeeceser dec eeecees 42,00 oo a — 
Assistant manageress lee : 30,60 — _ —_ 
Head barman... ce ec cece cece ee cena cee tacos teens tareneuces 42,00 4,72 7,25 0,93 
Head waiter..... te eee cee rene rere eens erenetenanas See e news eens 29 ,00 3,87 - 6,24 0,87 
Head waitress see b et eee e new e nen eneneeee Peer e ee ree eee e eee ence eeereeerene 19,50 2,69" 4,46 0,61 
dead cook, or chef, male... .... cece eee e ee nbc e cee cen eecececereseusscees 30,00 5,79 8,04 1,06 

Head cook, or chef, female........ 0c. a tee e eee r eens 24,40 5504. 6,98 0,96 
Barman, qualified.......ccseccccececceeeenes bec e cece wcrc nena ee sceenneaees 37,50 “4321 6,47 0583 
Barman, unqualified— cs ct 

during the first six months.......... ee 19,54 —_ — —_ 
during the second six months. . : 22,20 — = _ 
during the third six months.......... heeee 25,58 — _ = 
during the fourth six months.........s.cscssseeee wee ec eee eeeees 28 , 67 — — — 
during the fifth six MONHHS........ cc sce e cece eee e reece cence neeee 30,79 _ - — 
during the sixth six months sod essence eee ence cece cece nee c eee en ees eereeseees 32,96 _— —_ _ 

Barboy...c cscs ce cec ccc ee eseeeteneeeeusesengtevaeeeuuee ene eetseecegeetsecee | 12,25 2,00°- -- 3,35 0,45 
Clerical employee/Receptionist, male, qualified........... ccc ccecceeceeteerecces 31,06 5,34 7,42 0,91 
Clerical employee/ Receptionist, male, sunqualified— te moe 

during the first six months............... bene eaeeseneses ena e ee teecceseeeees 18,04 — — _ 
during the second six MOnths..........ccccecsceceeeeceees see ee eevee weeeenes 21,76 ° — _ — 
during the third six months. ...... ccc eee ce ec ere eeeetcecetesceceeens sees 25 36 _' _ = 
during the fourth six months.............. ener eee ae tena te ence eeeseeeeereee 28,71 — — — 

Clerical employee, female, qualified..... eee eee eee eee nese ee eeeeeeneees 20,00 3,95 ° 5,66 0,76 
Clerical employee, female, unqualified — se ue mo 

during the first six Months........ ccc c ccc c ec cec cece cence ec eeeeeeescereuceee 13,94 — = — 
during the second six Months...... 0... cece ccc eee e eee teneeneeeeesneeenes 15,88 _ — — 
during the third six months.......... ccc ca ec cece wee cr tacaeeecceseeaceesueure 16,91 — — _— 
during the fourth six months......... ccc cc cece cece ee eeceeeseceeeeeesesess 18,48 _ _ _ 
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Casual-employees -.):: 

For each 
Employees hour or 
other than Pret four h part : 
casual an ’ ours but thereot o 
part-time baa hours’ not exceeding} employ- 
employees orl een an eight hours’| ment in 
Per week one da: y employment | excess of 

y in any one eight 
day hours in 

- any oné — 
day 

- . Cee Lo . R R R R 

Cook,-male, qualified 0.0... cc cece e ence e cece eneee laces eceneeeeeseoenens . 21,50 4,15 5,76 0,76 

Cook, male, unqualified — : : . . to. 

during the first six months.......6.-. cece eee eg etree ee cee e seer oeee ee nas ween 13,18 _ — — 

during the second six months. fees 14,52. _ _ — 

during the third six months 16,33 — =, — 

during the fourth six months os - 17,21 — — —. 

during the fifth six momths....... 05.20 seek eee ener eee eee eee lee eee een enenees . 18,61 . | — — — 

during the sixth six months.....:......, eee ee nee le eeeees ‘eae Lene e ee eeeesneenee . 20,07 — —_ — 

Cook, female, qualified........ 0c cee cece cece eee e tere cere eres eee e ee eeeane 16,50 . 3,41 4,72 0,65 

Cook; female, unqualified — : . ae a, -, _— 

during the first six months......:.--.- see eee e eee e eee See e cece ee eeweeten eens 9,89 — — _. 

during the second six months......... 0. cece eee cece eee e eee w nese eee enenens | 10,92 ...). = —_ — 

during the third six months. ..........-.050-- Leeson sneer eee ee eerste eneeees — 11,95 — —_— —_ 

during the fourth six MONths...5...... ccs eee ete eee weee wae e bee e ee eee enee . . 12,98 _ —_ — 

during the fifth six months....... “ease “eee e eee eee ceases la greeweeeeneeeseaeaee .. 14,07 — — — 

during the sixth six months.... wae 15,65 —_ “~ — | 

Cook’s assistant........cce cece eee e enone Seen eeeeeeeneee eee 12,50 - 2,00 3,35 . 0,45 

Grade I employee, male....... een eecenes Sea ceeeoeeeeeeeeneee dace neteneeeenees lees 15,50... . 1,98. 3,31 0,45 

Grade I employee, femaic....... cede wee eeeeeoeees See eeeee ere ere 13,20 1,96 3,27 0,44. 

Grade f-employee, male.......... Lace ecto steeeneeees le aeeweee Une eteeeeeees ar 11,50 1,31 2,33 0,34... 

Grade If employee, female....... 0... ccc cece c eee rene teen tweeter ee nre rears: 11,50 1,31 2,33 0,34 - 

Handyman...... cere eee Sead ec eee ebegeee se eeee cee ee ewe veee reser scees: .24,00- 2,41. 3,57 . 0,48 

Hotel trainee— . . tee . / . 

during the first six months....... lene eee eceeesetenes Lea daee eee e eens cence teene 12,90. — _— -— 

during the second six months . . . 15,00 — —_ — 

during the third six months......... cc cece eee econ ences eee d eee ee sense cnnce 18 ,00 — _ _— 

during the fourth six months.............. beens 25 ,00 —_ _— —_ 

thereafter minimum of............- 00005 . 30,00 J —, —_ = 

Housekeeper... 0... cece ences pee eeeeees lena cing Seneca e eae ee eeneneeesenges 20,50. |... 3,95 5,66 0,76. 

Lift attendant.............0005 beeen c cede eet eeeeeeeeeeeees eee eee eeeeeee vee 12:00 | 2,00 3,35 0,45 | 

Motor vehicle driver. .... 0... cee cee eee eee Ve cee eenee ‘Lecce ene eenvenee rn 18,00 2,40 . 3,87 _ 0,54 

Night watchman....... 0. ccc eee c eee eee e cee e enn e rset este eaeeneenenedeneee 13,00 1,96... 3,27 0,44 

Off-Sales attendant and service-bar barman, male/female, qualified.............-666 46,00" 4,21 6,47. 0,83 

Off-Sales attendant and service-bar barman, male/female, unqualified— : 

during the first six MONTHS... to ... Lc ence tween ete ene en enraenenres 20,84 — — — 

during the second six months............ceeeeeeeees eee neseneeaenecoereeeaas 23,68. — _ _ 

during the third six months............005 08 Scene ecco cat teteerensee feeeeee 27,29 — _—. — 

during the fourth six Months.........c cece cece tee secseerercceresnanacareaee 30,58 —_ _— —_ 

during the fifth six months..... ee ce cee e ante teen eseeeesenes 32,84 — —_ — 

during the sixth six months..:....... 0. cece eeeeeeees 35,16. _, _. —_ 

Off-Sales clerical assistant../........... cave eeerencueees eee ee 30,06 3,37 3,18 0,66 

ALC cece ccc e ee aees Seva eeeeeeseene Lace eee ee near eeereteeeeeecseeeteseseas 11,00 1,31 2,33 0,34 

Porter, qualified... 1... ccc cere eee eacccee sneer eeceiseees baw eae neeeeceeee . 17,00 3,51 -4,86 0,67 

Porter, unqualified — . , . - 

during the first six months... ..... 0. secs eee cece ete nee e ere n eran esteen ances 10,20 —- — _— 

during the second Six MONtHS.......... cece cree secre bees eee eneesaeensacnages 11,90 _ —_ “— 

during the third six months..............06 Vee c ween een can ecto eeeencectsoes 13,36 _ —_ — 

during the fourth six months...... Sone ceec cece teasers eeeeeeenees acececesuee 15,24 — —, — 

Night porter, qualified............... ‘aba atecseveceaecrccetscnespeseserecees 19,00 3,92 5,43 0,75 

Night porter, ung ualified— Co, , 
during the first six MONtHS.........cc cee cece rece ere rece c nce eeeeeeetcnneaes 9,80 — —_ —_— 

during the second six months : : 12,29 — — ~ 

during the third six months. 0.0.0... .ccccceeeeneeeeneoeees 14,61 —_ _ _— 

during the fourth six months........ enone ee beat e eaters eee b eee ee eet cen eees 16,63 —_ —_ —_— 

Receptionist, female, qualified..........0..e00% se aw wane cece cetceseeereetcecene 26,00 4,48 6,22 0,76 

Receptionist, female, unqualified— : : 

during the first six MOMthS........cccs cece reece ner e nsec ences eneeweaereca nee 19,81 _ — — 

during the second six months...........++ cance acacia acecasravcawaseniovecss 21,85 _ —_ — 

during the third six months............cceeseeeeeoee Cenc ee ces sennnpneweoene’s 23,96 —_ _— — 

Restaurant Manager........ cece scene v ence ees eeneneesenceseneresesaesoons |. 42,00 — _ _ 

Service-bar barman—See off-sales attendant. Se : 

Waiter, qualified...........0b ee eeeeee ‘La beenecese peeneaes Leceecenncecacceee . 18,60 2,48 4,00 0,56 

Waiter, unqualified — coe 

during the first six months... 0.0.0... ce ccee coer ener eee eecnes some eerenes Shae 10,40 _ _ — 

during the second six months..........04. Lav eeeseees pace eect oecereeeseeeees ~ 12,05 a —_ _— 

during the third six months......... Lecce ee eecneeeees Seve eens eae e eee eecees . 13,42 —_ _ 7 

during the fourth six months............ decree eee e neta we ne renee eeeeeeeneeee 45,29 — — — 

Waitress, qualified 0.0.0... 0.0 ccc cece cece see eeeeenrenes pe etaeeee seeeecasees 14,50 2,00 3,32 0,45 

Waitress, unqualified — , . 

during the first six months.....-. ance eveesceescseenes Seco c econ aneseenscene 10,63 —_ —_ —_— 

during the second six months..... pod eeaneeseecceeeeeecessneeeeens peneeeeeee 12,69 —_— _ _ 
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Gi) In die landdrosdistrikte Somerset-Wes en die Strand: Gi) In the Magisterial Districts.of Somerset West and Strand: 

_ Werknemers Employees 
uitgesonderd other than 

fos en casual or 
. deeltydse part-time 

. {| werknemers employees 
Per week . Per week 

, . R . R 
Bestqurder...... 00. cca vc cencceuceeueeuvceeseuees 40,00 Manager... icc cc cece cece nce eee n eee eeeneee 40,00 
Bestuurderes...... Lae eeeeeeeees dee eeeeeeeeeas 32;00 Manageress...... cece eee e eee eee e eee tec eee nes 32,00 
Assistent-bestuurder............ see ceeccerenenees 34,06 Assistant Ma@Mager..... ccc ccc ec ee eee eenes 34,06 
Assistent-bestuurderes.... 0... ccc cece ene eee eee eaee 22,60 Assistant manageress...... 0c. c cece cence ee eieen: 22,00 . 
Hoofkroegman.............000. ave wee eee waeeces 34,00 Fead Barman... cece cece eee e eet eeeneeees 34,00 
Hooikelner....... de cet e ee eeceneee bee e eens eee - 24,66 Head waiter. oo. ccc cece eee cceneeeeecens 24 ,O8 
Hoofkelnerin.. 2.0.2.0... 0086. see teen eee nee eees : 16,00 Head waitress... 0. eee ccc cece cence ee eeees 16,60 
Hoofkok, of sief, Man... 0.0... eee vee 24,00 Head cook, or chef, male..../.......0.000005 Veeenee 24,00 
Hoofkok, of sief, yrou..... Leda e cence ecereteeeeans 19. 50 Head cook, or chef, female........ 000. 19,500 
Kroegman, gekwalifiseer...........4. rn beets 31,00 Barman, qualified................0 eee Toba k eee eee 31,00 
Kroegman, ongekwalifiseer— : Barman, unqualified— : . 

sedurende die eerste ses maande ondervinding...... 16,15 during the first six months’ experience...........60 16,15 
gedurende die tweede ses maande ondervinding..... 18,35 during the second six months’ experience . 18. ,35. 
gedurende die derde ses maandé ondervinding. ceeee 21,15 during the third six months’ experience...... : 21,15. 
gedurende die vierde ses maande ondervinding...... 23,70 during the fourth six months’ experience . 23, 270 
gedurende die vyfde ses maande ondervinding.-.... 25,45 during the fifth six months’ experience. seen ee seeee 25,45 
gedurende die sesde ses maande ondervinding....... 27,25 Curing the sixth six months’ experience............ 27 125 

Kroegjong ek een e eee eee ee ee eee e ee eeen eens 9,75 Barboy... 0... cee cence ee ee eeeeee \ 9,75 © 
Klerk, man gekwalifiseer... 00... . eee eee 25,00 Clerical employee, male, qualified...... 0.0... 0.0 000 : 25,00 

Klerk, man, ongekwalifiseer— Clerical employee, male, unqualified — . 
gedurende die eerste ses maande ondervinding...... 14,55 during the first six months’ experience... .......... 14,55 . 
gedurende die tweede ses maande ondervinding..... 17,55 during the second six months’ experience......... . 17,55 | 
gedurende die derde ses maande ondervinding...-:.. . 20,45 during the third siz months’ experience... ..0.....5 20,45 
gedurende die vierde ses maande ondervinding...... 23,15 during the fourth six months’ experience... .. betes . 23,15 

Klerk, vrou, gekwalifiseer. 0... eee eee 16,50 Clerical employee, female, qualified..........0....6. : 16,50 
Klerk, vrou, ongekwalifiseer— Clerical employee, female, unqualified— 

gedurende die eerste ses maande ondervinding...... 11,56 during the first six months’ experience............. 11,50 
gedurende die tweede sés maande ondervinding..... 13,10. during the second six months’ experience........... 13,10. 
gedurende die derde ses maande ondervinding...... 13,95 during the third six months’ experience............ 13,95 

- gedurende die vierde ses maande ondervinding...... -15,25 -during the fourth six months? experience... 2.0... 00. |e 45,25- - 
Kok, man, gekwatifiseer..... anda n ene er enone eee 18,00 Cook, male, qualified... 00... cece cee ee ees 18,00 . 
Kok, man, ongekwalifiseer— Cook, male, unqualified— , 

gedurende die cerste ses maande ondervinding seseee 11,30 during the first six months’ experience........ Lewes 11,30° 
gedurenide die tweede ses maande ondervinding..,.. 12,45 during the second six months’ experience........... 12,45 
gedurende diederde ses maande ondervinding...... . 14,00 during the third six months’ experience............. 14,00 
gedurende die vierde ses maande ondervinding...... 14,75 during the fourth six months’ experience........... 14,75 
gedurende die vyfde ses maande ondervinding....... 15,95 during the fifth six months’ experience............. 15,95. 
gedurende dic sesde ses maande ondervinding....... 17,20 during the sixth six months’ experience............ 17,20 

Kok, vrou, gekwalifiscer................. tee eeeeees 13,60 Cook, female, qualified... 0... cece cece ee eee 43,60 
Kok; vrou, ongekwalifiseer— Cook, female, unqualified — 

gedurende die eerste ses maande ondervinding...... 8,15 during the first six months’ experience............. 8,15 
gedurende dic tweede ses maande ondervinding..... 9,00 during the second six months’ experience........... 9,90 
gedurende die derde ses maande ondervinding...... 9,85 during the third six months’ experience............ 9,85 

- -gedurende die vierde ses maande ondervinding...... 10,70 during the fourth six months’ experience........... 10,70 
gedurende die vyfde ses maande ondervinding...... 11,60 during the fifth six months’ experience............. 11,60 
gedurende die sesde ses maande ondervinding....... 12,90 during the sixth six months’ experience........ aeee do. 42,90 

Koksassistent...... 00... cc cece eee ec cee eee ees oe 9,75 Cook’s assistant... 0... ccc cece cece eee cee eanas 9,75.. 
Graad I-werknemer, MAN. ..ceececscsescseeceeecees 13,00 Grade I employee, male... 0... eee neces 43,00 
Graad I-werknemer, VIOU. cee cette eee eeeeaee 11,00 Grade I employee, female.............00.006 beens . 41,006-- 
Graad Il-werknemer, maz...... cece eee e eee eenes 9,25 Grade Hf employee, male... ok eee cc cece eee 9 25 
Graad Il-werknemer, VrOU....... ccc cece nee eens 9,25 Grade Ti employee, female.............2.. ened Wee 95,25 
Faktotum.. 0... ec ccc cee tenn e eee eee 19,75 . Handyman. oo... eee cece c cece eee e nen ennes - 39,75 

Hotelkwekeling— : Hotel trainee— nee an 
. gedurende die eerste ses maande ondervinding saeeae 10,60 ‘during the first six months’ experience......6...... 16,00 
gedurende die tweede ses maande ondervinding..... 12,00 during the second six months’ experience........... 12,60 
gedurende die derde ses maande ondervinding.. eee 15,00 during the third six months’ experience... ......4 15,00 
gedurende die vierde ses maande ondervinding..... 20,00 during the fourth six months’ experience.......5... 20,00 
daarna NM MMIMUM VaN...... ecw ae 25 ,00 Thereafier MiGiMuM Of... ec eee cece eae ve 25,00 

Huishoudster........0 0 0c c ee cece eens Leeeeeeees 17,00 Housekeeper....... 0... eed ee eee ede 17,00 
_Hysbakbediener.............. “beseeee : 9,75 Lift attendant..........0......000. cect c acces v cous 9,75 
Motorvoertuigbestuurder............. . is, "95 Motor vehicle driver.............0000- ieee eee eeee 15,25 
Nagwag....... cscs ee eee eee eect eek ee ee eeeee 16,50 Night watchman........ (bene e eee n eee eee ee teens 10,50 
Buiteverkoopsbediener, mari/vrou, gekwalifis COE. eee 31, 500... | Off-Sales attendant, male/female, qualified.........- . 31,00 
Buiteverkoopsbediener, man/vrou, ongekwalifiseer— Off-Sales attendant, male/female, unqualified 

gedurende die eerste ses maande ondervinding- Ticeae 16,15 during the first six months’ experience.........:... 16,15 
gedurende die tweede ses maande ondervinding..... i835 during the second six months’ experience .......... 18,35. 
gedurende die derde ses maande ondervinding....... 21,15 during the third six months’ experience............ 21,15 
gedurende die vierde ses maande ondervinding...... 23,70 during the fourth six months’ experience...........° 23,70. 
gedurende die vyfde ses maande ondervinding. . wees 25,45 during the fifth six months’ experience...... se eeees : 25,45 
gedurende die sesde ses maande ondervinding....... 27,25 _ during the sixth six months’ experience. ........... 27,25. 

Klierklike  assistent in buiteverkoopsafdeling, man, Off-Sales clerical assistant.............06 beaeee 25 ,00. 
gekwalifiseer..... a eeneseeeces beeeeeeenee Laven 25,00 Page............00ee See e cece cece eeee saaes G,75 - 

Hoieljoggie. 0.0.0... cece ieee eens se eeeeee ‘beeees 9, 1S Porter, qualified......... ccc cece be eee een e eee 14,00 
Portier, gekwalifiseer. ween ace ee eee se eeeees ve neees 14, ,00 Porter, unqualified— 
Portier, ongekwalifiseer— during the first six months’ experience... .. setaeeee 8,40 

gedurende die eerste ses maande ondervinding -. 8,40 during the second six months’ experience........... 9,80 
gedurende die tweede ses maande ondervinding. saves 9,80 during the third six months’ experience..... se eeeee 11,00 
gedurende die derde ses maande ondervinding...... 11,00 during the fourth six months’ experience........... 42,55 
gedurende die vierde ses maande ondervinding..... . 12; 55 

 



  

  
  

  

  

    
  

  

  

    

  
  

  

  

  
  

  

  

      
    

  

          
  

      
  

sule: (3) en klousule 5 (6), moet aan *n werknemer, ten opsigte 

ito 
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Werknemers Employees 
uitgesonderd other than 

jos en casual or 
deeltydse part-time 

werknemers employees . 
Per week Per week 

R : R 

Nagportier, gekwalifiseer......... Vibes levees we 16,00 Night porter, qualified........... nnn 16,00" ~ 
Nagportier, ongekwalifiseer— . Night porter, unqualified— . 

gedurende die eerste ses maande ondervinding....:. 8,25 during the first six months’ experience............. 8,25 
gedurende die tweede ses maande ondervinding.....- 10,35 during the second six months’ experience....... sees 10,35 
gedurende die derde ses maande ondervinding...... 12,30 during the third six months’ experience,..-.......4. 12,30 
gedurende die vierde ses maande ondervinding...... 14,00 during the fourth six months’ experience .. MM OD 

Ontvangsklerk, gekwalifiseer...... 0.0... eee ee ~ 21,00 Receptionist, quali ied . seeee Leet eeeaeee Wee eeanee’ ; 
Gntvangsklerk, ongekwalifiseer— Receptionist, unqualified— oe 

gedurende die eerste jaar ondervinding............ : 16,00 during the first year of experience... 6.0... 06.000. 16,00 .. 
gedurende die tweede jaar ondervinding..:......... 17,65 during the second year of experience......6........ 17,65. 
gedurende die derde jaar ondervinding......... ees 19, 3 2 during the third year of experience............000% a , bo 

Restourantbestuurder.... 0... e cece eee ee Lanne : 33,00 estaurant manager..... eee | Jou 
Dienskroeg-kroegman, gekwalifiseér...........3 000. 32,60 Service-bar barman, qualified........... ve ceeceeees 32,00: 
Dienskroeg-kroegman, ongekwalifiseer— co Service-bar barman, unqualified 
_gedurende die eerste ses maande ondervinding.:.... : 17515 during the first six months’ experience.....02.6.0.. 17,15 
‘ gedurende die tweede ses maande ondervinding..... 19,35 during the second six months’ experience......... oe 29,35 

gedurende die derde ses maande ondervinding...... 22,15 during the third six months’ experience... .. beens. (22,15, 
gedurende die vierde ses maande ondervinding...... 24,70 during the fourth six months’ experience....',,..... 24,70 
gedurende die vyfde ses maande ondervinding...... 26,45 during the fifth six months’ experience............. 26,45 
gedurende die sesde ses maande ondervinding....... 28,25 during the sixth six months’ experience. .....0.40... 28,25 

Kelner, gekwalifiseer.......0...000 55 be ce ce eeeeeee 15,50 Waiter, qualified.......... Vida a pee tees eaneees 15,50 
Kelner, ongekwalifiseer— “ ‘ Waiter, unqualified — . . a 

gedurende die eerste ses maande ondervinding...... 9,45 during the first six months’ experience............. 9,45 
gedurende die tweede ses maande ondervinding..... 10,95 during the second six months’ experience...:....... 10,95 
gedurende die derde ses maande ondervinding...... 12,20 during the third six months’ experience............ 12,20 
gedurende die vierde ses maande ondervinding...... 13,90 yarns the fourth six months’ experience. 1.6.46... 3? oo 

Keinerin, gekwalifiseer.......... eden e eee e ee eeneee 12,00 aitress, qualified... 0.0.0.5. cc elec ee eee eee ce eee 00 ... 
Kelnerin, ongekwalifiseer— : . Waitress, unqualified—. Doe, 

gedurende die eerste ses maande ondervinding...... 8,80 during the first six months’ experience.,.........,.. 8,80 
gedurende die tweede ses maande ondervinding..... _ 10,50 during the second six months’ experience. .......0064 _ 10,50 

() (b) 

L ad : Magisterial. Magisterial 
@NGCros: | 7 anddros- Districts of | Districts 

piste | distrikte The Cape, of ; Die Kaap, | gomerset- Wynberg, Somerset 
Wynberg, | Wes en die Bellville and.| West and 

Bellville en Strand Simonstown Strand 

: . Per hour Per hour 
| Peruur.of | Per uur of or part of | or part of 

ain é Meet van " an hour an hour 

R R 
Deeltydse werknemer, man R 70 a 70 Part-time employee, male... . eee cues 0,70 0,70 

Deeltydse werknemer, VEOU.. cece ee aoe . 0, 65 0, 65 Part-time employee, female.......... ree 0,65. 6,65 

. (c) Casual employees —In the Magisterial Districts of Somerset 
di () Los, werknemers.—In die landdrosdistrikte Somerset-Wes en | West and the Strand. 

ie Strand. _ 

For cach 
Vir elke hour or 

Meer as vier | WU OF 8&. Over four part 
Vier uur | uur, maar | “eele van Four hours’ | Bours but | thereof of 
diens of hoogsiens a uur . oo, employment not exceeding employ- 

Klas werknemer minder op | .agt uur diens Class of employee or less in any eight hours’| ment in 
enige be- | diens op | Meet as “one day |CmPloyment | excess of. 

paalde dag. | enige be- | 98 ice b op many one eight, 
~ | paalde dag | °nlge De day hours in 

. . 4 any © 
dag day 

. R R R R R RR. 
Kroegman.......... wee 3,70 5,45 0,70 Barman.......ce cece sees 3,70 5,45 0,70... 
Kassier, man : 4,90 6,55 0,80 Cashier, male....... : 4,90 6,55 0,80 
Kassier, VIOU.. cece eeeee 3 oy 2 > 3 o; 78 Cashier, female 3,70 5,15 0,76 

Ok, MAN... cece eee eee > : ,70 Cook, male...........005 3,30 3,25 0,70 
Kok, VIOU. cee e sees oe 3°30 2? 20 0; se Cook, female............ 3,20 4,30 0,60 

CIEL... cece eee eee ws : > AILEL. eee eee enews 2,25 3,55 0,50 - 
Keinerin....... 0.0.00 0es 1,80 _ 2,59 0,40 Waitress..... cece eee 1,80 2,95 0,40 
Graad [t-werknemer...... 1,15 2,00. 0,30 Grade Tl employee... .... 1,15... 2,00 0,30 
Ander los werknemers nie : Other casuals not herein- 

hierbo gespesifiseer nie 1,80 2,95 0,40 before specified........ 1,80 2,95 0,49 

(2) Xonirakbasis——Vir die toepassing van hierdie klousule en (2) Basis of contract~For the purpose of this clause and 
behoudens klousule 15 is die dienskontrakbasis van ’n werknemer, | subject to the provisions of clausé 15 the basis of contract of 
uitgesonderd *n los werknemer, weekliks en behoudens subklou- | employment of an employee, other than .a casual employee, 

shall be weekly and save as provided in subclause (3) and clause  
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van *n week, minstens die volle weekloon betaal word wat in 
subklousule (1) vir ’n werknemer van sy klas voorgeskryf word, 
hetsy hy gedurende dié week die maksimum getal gewone ure, 
voorgeskryf in klousule 8 (1), of minder, gewerk het. , 

(3) Differensiéle loon —’n Werkgewer wat van ’n lid van een 
klas van sy werknemers, uitgesonderd ’n graad i-werknemer, 
vereis of hom toelaat om vir meer as altesaam een ononder- 
broke uur of vir meer as twee tydperke van 30 minute elk of 
minder op enige dag, en ’n werkgewer wat van sy graad Il-werk- 
nemer vereis of hom toclaat om vir enige tydperk op enige dag, 
hetsy benewens sy eie werk, of in plaas daarvan, werk van *n 
ander klas te verrig waarvoor of— 

(a) ’n hoér loon as dié vir sy eie klas; of 

\(b) ’n stygende loonskaal wat op ’n hoér loon as dié vir sy 
eie klas eindig; 

in subklousule (1) voorgeskryf word, moet dié werknemer ten 
opsigte van die hele dag waarop hy dié werk verrig, soos volg 
betaal: 

(A) In ’n sewedaagse bedryfsinrigting— 

(i) in die geval in subklousule (3) (a) van hierdie klousule 
genoem, een-sewende van sodanige hoér loon; 

(ii) in die geval in subklousule (3) (b) van hierdie klousule 
gerioem een-sewende van die loon wat in subklousule (1) vir 
n-werknemer van sy kias voorgeskryf word, plus 30 persent. 

(B) In ’n sesdaagse bedryfsinrigting— 

(i) in die geval in subklousule (3) (a) van hierdie klousule 
genoem, ecen-sesde van dié hoér loon; . 

i) in die geval in subklousule (3) (b) van hierdie klousule 
genoem, een-sesde van die loon wat in subklosule (1) vir ’n 
werknemer van sy klas voorgeskryf word, plus 30 persent: 

Met dien verstande dat in die geval van ’n werknemer in para- 
grawe (A) (ii). en (B) Gi) genoem, so ’n werknemer nie vir die 
dag waarop hy die werk verrig, op ’n totale bedrag geregtig is 
wat groter is as dié wat aan ’n gekwalifiseerde werknemer in 
sodanige hoér klas verskuldig sou gewees het teen die skaal wat 
in subklousule (1) voorgeskryf word nie: WVoorts met dien 
verstande dat as die enigste verskil tussen klasse kragtens subklou- 
sule (1) op ondervinding, geslag of ouderdom gebaseer is, of as 
van ’n werknemer verlag word om vir hoogstens een dag in 
enige week die plek van ’n ander werknemer te neem gedurende 
laasgenoemde se diensvrytydperk in klousule 6 (3) genoem, 
hierdie subklousule nie van toepassing is nie. 

(4) Berekening van maandloon.—Wanneer die loon wat aan ’n 
werknemer verskuldig is, ingevolge klousule 15 (1) maandeliks 
betaal word, moet die bedrag van dié loon bereken word teen 
die skaal van vier en een-derde maal die loon wat in subklou- 
sule (1) vir ’n werknemer van sy klas voorgeskryf word. 

(5) Vervoertoelae—Tensy die werkgewer kostelose vervoer 
verskaf, moet aan ’n los werknemer, benewens die loon wat in 
klousule 4 (1) (c) voorgeskryf word, sy spoor-, trem- of busgeld 
van sy woonplek na sy werkplek en terug betaal word. 

(6) Kleretoelae.—As *n werkgewer van "n werknemer vereis om | 
’n aandpak of ’n wit baadjie te dra (tensy dié kledingstukke deur 
die werkgewer verskaf word) moet hy die werknemer ten 
opsigte van elke sodanige geleentheid en benewens die loon wat 
in klousule 4 (1) (c) voorgeskryf word, ’n bedrag van minstens 
25 -sent vir °n aandpak en 10 sent vir ’n wit baadjie betaal. 

(7) Etes of toelaes vir etes—As ’n los werknemer gedurende 
die etensuur van ’n bedryfsinrigting diens doen, moet sy werk- 
gewer hom van ’n ete voorsien of hom, benewens die loon wat 
in kKlousule 4 (1) (c) voorgeskryf word, ’n bedrag van minstens 
10 sent betaal as-hy ’n ander werknemer as ’n koksassistent, 
graad I-werknemer, of graad Jl-werknemer is, en minstens 5 
sent as hy ’n koksassistent, graad I-werknemer of graad Ii-werk- 
nemer is. . 

(8) (i) Toelae vir lang diens (in die landdrosdistrikte Die Kaap, 
Wynberg, Bellville en Simonstad)-—-Benewens die weekloon wat 
aan °n werknemer betaal moet word, moet ’n. werkgewer jaarliks 
aan elke werknemer wat by dieselfde werkgewer in diens-was vir 
die ononderbroke tydperke hieronder aangedui, die toelaes vir 
lang diens, soos gemeld betaal: 

(a) Drie jaar: ’n Toelae van R10 aan alle werknemers wat 
maksimum weekloon van R18 per week ontvang. 

(b) Drie jaar: *n Toelae van R12 aan alle werknemers wat 
weekloon van Ri8,01 of meer ontvang. 

» 
n 

> 
D 

+ 
(c) Vier jaar: ’n Toelae van R10 aan alle werknemers wat ’n 

maksimum weekloon van R18 per week ontvang. 

(d). Vier jaar: ’n Toelae van R12 aan alle werknemers wat 
weekloon van R18,01 of meer ontvang. 

(e) Vyf jaar: ’n Toelae van R10 aan alie werknemers wat ’n 
maksimum weekloon van R18 per week ontvang. 

’ 
n   

5 (6} an employee shall be paid in respect of a week not 
less than the fuil weekly wage prescribed in subclause (1) for 
an employee of his class whether he has in that week worked 
the maxinrum number of ordinary hours prescribed in clause 
8 (i) or less. 

(3) Differential wage—An employer who requires or permits 
a member of one class of his employees, other than a Grade 
II employee, to perform for longer than one consecutive hour, 
or for more than two periods of 30 minutes each or less on 
any one day, and an employer who requires or permits his 
Grade TI employee to perform for any period of any day, 
either in addition to his own work or in substitution therefor 
work of another class for which either— 

(a) a wage higher than that of his own class; or 
(bo) a rising scale of wages terminating in a wage higher 

than that of his own class; . 

is prescribed in subclause (i) shall pay to such employee in 
respect of the whole day on which he performs such work: 

(A) In a seven-day establishment— 

(i) in the case referred to.in subclause (3) (a) of this 
clause, one-seventh of such higher wages; ; 

GD in the case referred to in subclause (3) (b) of this 
clause, one-seventh of the wage prescribed in subclause (1) 
for an employee of his class, plus 30 per cent. 

(B) In a six-day establishment— 

(i) in the case referred to in subclause 3 (a) of this clause, 
one-sixth of such higher wage; 

(ii) in the case referred to in subclause 3 (b) of this clause, 
one-sixth of the wage prescribed in subclause (1) for an 
emplovee of his class, plus 30 per cent: 

Provided that in the case of an employee referred to in para- 
graph (A) Gi) and (B)} (ii) such employee shall not be entitled 
to an aggregate amount in respect of the day on which he per- 
forms such work greater than the amount which would have 
accrued to a qualified employee in such higher class at the 
rate prescribed in subclause (1); provided further that where 
the sole difference, between classes is in terms of subclause (1). 
based on experience, sex or age, or where an empoyee is 
required for not more than one day in any ‘week to take the 
place of any other employee during the latter’s free period 
referred to im clause 6 (3), the provisions of this subclause 
shall not apply. 

(4) Calculation of monihly wage-——Whenever the wage due to 
an employee is in terms of clause 5 (1) paid monthly the 
aincunt of such wage shall be calculated at the rate of four 
and one-third times the wage prescribed in subciause (1) for an 
employee of his class. 

(5) Transport allowance-—-A casual employee shall unless trans- 
port is provided by the employer free of charge in addition 
to the wage prescribed in clause 4 (1) (c) be paid his rail- 
way, tram or bus fare from his residence to his place of 
employment and back. 

(6) Dress allowance-——Whenever a casual employee is required 
by his employer to wear evening dress or a white jacket (unless 
such garments are provided by the employer) he shall in respect 
of each such occasion and in addition to the wage prescribed 
in clause 4 (1) (c), be paid an amount not less than 25 cents 
in respect of evening dress and 10 cents in respect of white 
jacket. : . 

(7) Meals or meal allowance-—Where a casual employee is 
on duty during the meal time of an establishment his employer 
shall provide him with a meal or shall pay to him in addition 
to the wage prescribed in clause 4 (1) (c) an amount not less 
than 10 cents if he is an employee other than a cook’s 
assistant, Grade I employee, or Grade If employee and not 
less than 5 cents if he is a cook’s assistant, Grade I employee 
or Grade II employee. 

(8) G) Long service allowance (in the Magisterial Districts of 
The Cape, Wynberg, Bellville and Simonstown)—In addition 
to the weekly wage paid to an employee, and employer shall 
pay annually to each employee who has been employed with 
the same employer for a continuous period of — 

(a) three years: A long-service allowance of R10 to all 
employees who are in receipt of a weekly wage of up to 
R18 per week; 

(b) three years: A leng-service allowance ef R12-to all 
employees who are in receipt of a weekly wage of R18,01 
or more per week; 

(c) four years: A long-service allowance of RiO to all 
employees who are in receipt of a weekly wage of up to 
R18 per week; 

(d) four years: A long-service allowance of R12 to all 
employees who are in receipt of a weekly wage of R18,01 
or more per week; 

(e) five years: A long-service allowance of R10 to all 
employees who are im receipt of a weekly wage of up to 
Ri8 per week; 

W
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* ( Vyf jaar: ’n’ Toelae van “Ri2’ aan alle werknemers wat: ” 

weekloon van R18,01 ‘of meer ontvang. 

(g) Ses jaar: ’n Toelae van R21 aan alle werknemers wat 

maksimum weekloon van R18 per week ontvang. 

(h). Ses jaar: ’n Toelae van R24 aan alle werknemers wat 

weekloon van R18,01 of meer ontvang. 

@ Sewe jaar: ’n Toelae van R21 aan alle werknemers wat 

maksimum weekloon van‘R18 per week ontvang. . 

(j) Sewe jaar: ’n “Toelae van R24 aan alle werknemers wat 

weekloon van Ri8,01 of meer ontvang. - 

(k) Agt jaar: ’n Toelae van R21 aan alle werknemers wat 

maksimum weekloon van R18 per week ontvang. 

(I) Agt jaar: ’n Toelae van R24 ‘aan alle werknemers wat ’n 
weekloon van R18,01 of meer ontvang. 

(n) Nege jaar: 
maksimum weekloon van RIS per week ontvang, 

(n) Nege jaar: a Toelae van R36 aan alle werknemers wat: 
weekloon, yan R18,01 of meer ontvang. 

(0) Tien jaar:.’n Toelae van R31 aan alle werknemers wat 
maksirum weekloon: van R18 per week ontvang: : 

(p) Tien jaar: ’n Toelae van R36 aan alle werknemers wat 
weekloon van R18,01 of meer ontvang.. : 

(q) Elf jaar: ’n Toelae van R33 aan ‘alle werknemers wat 
maksimum weekloon van RIS per week ontvang. 

(r). El jaar: "a Toelae van R38 aan allie werknemers wat ’n 
weekloon van R18,01 of meer ontvang. Oo 

{s) Twaalf jaar of langer: nh Toelae > ‘van RIS ‘aan alle werk- 
nemers wat ’n maksimum- weekloon van RIS per week onivang. 

® Twaalf jaar of langer: ’n Toelae van . R40 aan- alle werk- 
nemers wat. "n weekloon van R18,01 of meer. ontvang. 

Gi) Toelae vir lang diens (in die landdrosdistrikte Somerset- 
Wes, en die Strand)-—-Benewens die weekloon wat aan ’n werk- 
nemer betaal moet word, moet ’n werkgewer jaarliks aan elke 
werknemer wat by dieseifde werkgewer in diens was vir die 
ononderbroke tydperke hieronder aangedui, die toelaes vir lang 
diens, soos gemeld, betaal: 

(a) Drie jaar: ’n Toelae van R10 aan alle werknemers wat ’n 
maksimum weekloon van R15 ontvang. 

(b) Drie jaar: ’n Toelae van Ri2 aan alle werknemers wat 
’n weekloon van R15,01 of meer ontvang. 

{c) Vier jaar: ’n Toelae van R10. aan alle werknemers wat ’n 
maksimum weekloon van R15 ontvang. 

(d) Vier jaar: ’n Toelae van R12 aan alle werknemers wat ’n 
weekloon van R1%,01 of meer ontvang. 

(ce) Vyf jaar: ’n Toelae van R10 aan aile werknemers wat ’n 
maksimum weekloon van R15. ontvang. 

(@® Vyf jaar: ’n Toelae van R12 aan alle werknemers wat ’n 
weekloon van R15,01 of meer ontvang. 

(g) Ses jaar: ’n toelae van B20 aan alle werknemers wat ’n 
maksimum weekloon van R15 ontvang. 

(h) Ses jaar: ’n Toelae van R23 aan alle werknemers wat ’n 
weekloon van R15,01 of meer ontvang. 

() Sewe jaar: ’n Toelae van R20 aan alle werknemers wat ’n 
maksimum. weekloon van-Ri5 ontvang. . 

G) Sewe jaar: ’n Toelae van R23 aan alle werknemers wat ’n 
weekicon van R15,0i1 of meer ontvang. 

(k) Agt jaar: ’n.Toclae van R20 aan alle werknemers wat ’n 
maksimum weekloon.van R15 ontvang. 

(1) Agt jaar: ’n Toelae van R23 aan alle werknemers wat ’n 
weekloon van R15,01 of maer ontvang. . 

> 
(m) Nege jaar of janger: ’n Toelae van R30 aan alle werk- 

nemezs wat ’n maksimum weekloon van R15 ontvang. 

12 - 

nf 

’n’ Toelac van R31 aan alle werknemets wat ‘n° 
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(£) five -years:- A long-service. alowance'- of R12 to. all 
"employees who are in receipt of a weekly wage. of R48,01. 
or.more per week; 

(g) six years: "A long-service allowance . of RIL to all 
employees who are in receipt of a weekly wage. of up to 
R18 per. week; / / 

(h) six years: A long-service allowance of R24 to. all 
employees who are in receipt of a weekly wage of R18,01 
or more per week; 

(i) seven years: A long-service allowance of R21 ta. all 
employees who are in receipt of a weekly wage of up to 
Ri8 per week; 

{) seven years: A long-service’ ‘allowance of ‘R24 to all 
employees. who are in receipt of a weekly wage of R18,0f- 
or more per week; 

dk) eight years: A long-service allowance of R21 to all 
employees who are in receipt of a weekly wage of up to 
R18 per week; ~ 

@) eight years: A long-service allowance of R24 to all 
employees Who are in receipt of a weekly wage of Ri8, OL” 
or more per week; . e 

(m) nine years:- A” long-service’ “allowance - of: RE ‘to all’ 
employees who are: in receipt of a ‘weekly wage of up ‘to u 
R18 per week; ‘ 

(n): nine years: A_ long-service allowanée of. R36: ‘to all - 
employees who are in* receipt of a weékly wage’ of R18; OL 
or more per week; 

{o) ten years: "A ‘long-service allowance of. R31 to all 
employees who are in receipt of a -weekly..wage. of up to 
R18 per week; . 

(p) ten years: A long-service allowance of R36 to all 
. employees who are in receipt of a weekly wage -of- RIB, 01 

or more per week; 
(q) eleven’ years: A- long- service’ allowaticé of" R33 to call 

employees who are in ‘receipt ‘of (a weekly wage of up to 
R18 per week; - 

{) eleven years: A long-service allowance. of. R38 to ail 
employees who are in receipt of a weekly. wage of. R18,01. - 
or more per week; 

(s) twelve years or longer: A long- “Service allowance ‘of R35 
to all employees who are in receipt of a weekly wage of 
up to R18 per week; 

{t) twelve years or longer! A long-service allowance of R40 
to. all. employees who are in receipt of a weekly wage of 
R18,01 or more per week. 

  

Gi) Long: service allowance {in the Magisterial: Districts of 
Somerset West and Strand)—In addition to the weekly wage © 
paid to an employee, an employer shall pay annually to éach 
employee who has been employed with the same - employer for 
a continuous period of— 

(a) three years: A flong-service allowance of R10 to all 
empioyees who are in receipt of a weekly wage of up to 
Ri4S per. week; 
.(b) three. years: A long-service allowance of Ri2 to all 

employees who: are in receipt of a weekly wage of R15,01 
or more per week; . os : 

(c) four years: A long-service allowance of R10 to. all ~~ 
employees who are in receipt of a weekly wage of up to 
RiS per week; . 

(d) four’ years: A long-service allowance of R12 to all 
employees who are in receipt of a weekly wage of R15,01 
or more per week; 

(ec) five years: A long-service allowance of R10 to all 
employees who are in receipt of a weekly wage of. up to 
R15. per week; 

(f) five -years: A long-service allowance of R12 to all 
employees who are in receipt of a weekly wage of R15,01 
or more per week; 

(g) six years: A long-service allowance of . R20 to .all 
employees who are in receipt of a weekly wage of up. to 
R15 per week; ; 

(h) six years: A long-service allowance of R23 to ail 
employees who are in receipt of a weekly wage of R15,01 
or more per week; 

Gi) seven years: A long-service allowance of R20 to’ all 
employees who are in receipt of a weekly wage of up to 
R15 per week; 

@ seven years: A long-service allowance of R23 to all 
employees who are in receipt of a weekly wage of R15,01 
or more per week; 

(k) eight years: A long-service allowance of R20 to all 
employees who are in receipt of a weekly wage of up to” 
R15 per week; 

Q) eight years: A lJong-service allowance of R23 to all: 
employees who are in receipt of a weekly wage of R15,01 
or more per week; 

(m) nine years or longer: A long- -service allowance of 
R30 to all employees who are in _Teceipt of a: weekly wage 
of up to R15 per week;
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(ny Nege' jaar of-langer: ’n Toelae-van R35 aan alle-werknemers 
wat °n:weekloonsvan R15:,01 of meer ontvang. - 

(iii) Die toelaes in paragrawe () en (i) hierbo gemeld, moet 
voor of op die laaste dag voor die aanvang van die werknemers 
se jaarlikse veriof betaal word. ’n Werknemer wat op ’n toelae 
vir lang diens geregtig geword het en wie se dienskontrak gedu- 
rende enige tydperk van 12 maande diens eindig voordat sodanige 
toelae betaal is; ontvang een twee-en-vyftigste van“die jaarlikse 
toelae wat in. sy geval .voorgeskryf. is, vir. elke voltooide week 
wat gedurende sodanige dienstydperk gewerk is. 

Vir die toepassing van hierdie klousule omvat die uitdrukking: 
“dieselfde werkgewer”’, in die geval van die verkoop van die 
besigheid, ook die koper daarvan. ~~ : 

5. BETALING VAN BESOLDIGING © 

(1) ’n Werknemer, uitgesonderd 'n los werknemer—Behoudens 
kiousule 7 (3), moet enige bedrag aan ’n werknemer verskuldig, 
weekliks, of as ’n werkgewer en werknemer aldus ooreengekom 
het, maandeliks in koniant betaal word gedurende die werkure 

" op.die gewone betaaidag van die bedryfsinrigting,. of by. diens- 
begindiging wanneer. dit .voor die.gewone betaaldag plaasvind, en 
dit, moet in ’n. koevertwees waarop die naam van die werkgewer « 

-en van die werknemer, die werknemér se beroep, die -getal 
gewone. ure en oortydure-gewerk, .die. verskuldigde besoldiging 
en, die tydperk .waarvoor die besoldiging betaal word, gencem 
word. ot ce 

(2) Los werknemer—’n- Werkgewer moet die besoldigings wat 
aan sy los werknemer verskuidig is; by diensbeéindiging in kontant 
betaal. . SO 

3) Premies-—Geen. geld mag regstreeks .of. onregstreeks aan.’ 
werkgewer betaal of deur horn aangeneem word vir werkver- 
skaffing aan,-of opleiding. var °n werknemer nie: Met dien ver- 
stande dat hierdie subklousule nie van toepassing is nie ten opsigte 
van ’n opleidingskema waartoe die werkgewer regtens moet bydra. 

- (4) Koop van goedere—'n Werkgewer mag: nie van sy werk- 
nemer vereis ony van hom of van enige winkel of persoon deur 
hom aangewys, goedere te. koop nie. os , 

(5) Kos, en inwoning—Behoudens die Bantoe (Stadsgebiede) 
Konsolidasiewet, 1945, en die Bantoearbeid Regelingswet, 1911, 
mag ’n werkgewer nie van sy werknemer vereis om van hom kos 
enjof inwoning aan te neem of by enige persoon, of op enige 
plek, deur hom aangewys, kos en/of inwoning aan te neem nie. 

(6) Boetes en aftrekkings—n Werkgewer mag sy werknemer : An of 7 . 
geen boetes opié nie; nog enige bedrae van sy werknemer se 
besoldiging afirek, uitgesonderd die volgende: didiIng : g L 

(a) Met die skriftelike toestemming van sy werknemer, 
’n bedrag vir veriof-, siekte-, versekerings- of pensioenfondse. 

. {b) *n Bedrag vir heffings ingevolge klousule 19 van hierdie 
Ooreenkoms en vir die Voorsorg{onds. 

(c) Behalwe in die geval van andersiuidende bepalings in hier- 
die Ooreenkoms, wanneer ’n werknemer van die werk afwesig 
is, maar nie op las of op versoeck van sy werkgewer nie, ’n 
bedrag eweredig aan die tydperk van sy afwesigheid en bereken 
op die grondsiag van die loon wat. dié werknemer vir sy 
gewone werkure ten tyde daarvan ontvang het. 

(d) Enige bedrag wat ’n werknemer ingevolge enige wet of 
enige bevel van ’n bevoegde hof, verplig of toegelaat word om 
af te trek. ‘ : , 

{e) As ’n werknemer, uitgesonderd ’n los werknemer, toestem 
of ingevolge die Bantoe (Stadsgebiede) Konsolidasiewet 1945, of 
die Bantocarbeid Regelingswet, 1911, verplig is. om van sy 
werkgewer kos en/of inwoning aan.te neem, ’n bedrag van hoog- 
stens die voigende: . L: 

@) Werknemer, uiigesonderd ’n hoteljoggie, hysbakbediener, 
nagwag, kroegjong, koksassistent, vroulike graad I-werknemer en 
graad.Ii-werknemer: 6 “ 

Per week _ Per maand © 

R R 
Kos..... bene e eee ee steer eeesaurene 1,45 6,28 
Unwoning.... 0... eee eee eee 0,80 - 3,47 
Kos en itwoning...2..0.... 0000... eae 2,25 9,75 - 

(ii) Hoteljeggie, .hysbakbediener, nagwag, kroegjong, kokassis- 
tent, vroulike graad I-werknemer en grad P-werknemer: 

Per week Per maand 

R , R 
Kos.......... tee eees wesc eae ‘ . 0,69 3,00 
Inwoning..................008 taavane 0,46 2,00 
Kos eninwoning............... beans 1,15 5,00 

() As ’n kroegman toestem om minder as drie etes per dag 
aan te neem, *n aftrekking van 10 sent vir elke ete wat ‘verskaf 

word. . 
(g).’n Aftrekking vir-ledegeld aan die vakverenigings ingevolge 

klousule 25 van hierdie Ooreenkoms,   

(2) nine years.or longer:- A long-service- allowance of R35. 
to all employees who are in receipt of a weekly wage of 
Ri5,01 or more per week. © 

(iii) The allowances mentioned in paragraphs (i) and (ii) 
hereof are to be paid not later than the last day before the 
commencement of the employees’ annual leave. An employee 
who has become entitled to a long-service allowance and whose 
coniract of employment terminates during any period of '12 
months’ employment before such allowance has been paid, shail 
receive one fifty-second of the yearly allowance prescribed in 
his case for each completed: week worked during such period 
of employment. 

For the purpose of this. clause the expression’ “the same 
employer” shall include, in the case of the sale of the business, 
the purchaser thereof. 

5. PAYMENT OF REMUNERATION 

(1) An’ employee other than a casual employee—Save as 
provided in clause 7 (3) any amount.due to an employee shall 
be paid in cash weekly, or if the employer and employee’ have 
agreed thereto, monthly, during the hours of work. on the usual 
pay-day of the establishment or on termination of employment 
if this takes place before the usual pay-day, and shall. be con- | 
tained in an envelope. showing. thereon the employer’s and 
employce’s names, the employee’s occupation, the. number ‘of 
ordinary and overtime hours worked, the remuneration die and 
the period in respect of which payment is made. 

_° (2) Casual employees.—An employer shall pay .the remunera- 
tion due to his casual-employee in cash on termination of his 
employment... mo - . : 

(3). Premiums.—No payments shall be made ‘to’ or accepted by 
an employer, either directly or indirectly, in respect of the 
employment: or ‘training of an- employee: Provided that’ this 
‘subclause shail not apply in respect of a “training scheme ‘to 
which the employer is legally required to contribute. 

(4) Purchase of goods.—An employer shall. not require his _ 
employee to purchase any goods from him or from any shop 
or person nominated by him. _ : : 

(5) Board and lodging-—Save as -provided in the Bantu: 
(Urban Areas) Consolidation Act, 1945, and the Bantu Labour 
Regulation Act, .19id;an employer shall not require his employee 
to board and/or lodge with. him. or with any. person or. at 
any place nominated by him. 

(6) Fines and deductions —An empioyer shall not levy any 
fines against his employees nor shall he make ‘any deductions 
from his employce’s remuneration other than the following: 

(a) With the written consent of the employee a deduction for 
holiday, sick, insurance or pension funds. / 

(5) A deduction for levies in terms of clause 19 of this 
Agreement, and fer the Provident Fund. 

(c) Except where otherwise provided in this Agreement, when- 
ever an employee is absent from work otherwise then on the 
instructions or at the: request of his employer, a deduction ‘pro- 
portionate to the period of his absence and calculated on the 
basis of the wage which such employee was receiving in respect 
of his ordinary hours of work at the time thereof. 

(d) A deduction of any amount which an employer by any 
statutory law or. any order of any competent court is required 
or permitted to’make. — 

{e) Where an employee (other than a casual employee) agrees 
to accept, or in terms of the Bantu (Urban Areas) Consolidation 
Aci, 1945, or the Bantu Labour Regulation Act, 1911, is required 
to accept from his employer board and/or lodging, a deduction 
not exceeding the amounts specified hereunder: 

()} Employee other than page, lift attendant, night watchman, 
barboy, cook’s assistant, Grade I female, and Grade II employee: 

Per week = Per month 
. R 

Board.....2.. vee cee cece ees eeeeees 1,45 6,28 
Lodging......... 0... cc ccc cc cee e sees 0,80 3,47 
Board and lodging..................00. 2,25 9,75 

Gi) Page, litt attendant, night watchman, barboy, cook’s assis- 
tant, Grade I female and Grade IL employee: 

Per mouth Per week 
R 

Board........00. aac eee cea e eens aaeae 0,69 3,00 
LOGGING... cele eee ene ences 0,46 2,00 
Board and lodging............0..000008 1,15 5,00 

() Where a barman agrees to accept less than three meals 
per day a deduction of 10 cents for each imeal supplied. 

(g) A deduction for subscriptions to the trade unions in terms 
of clause 25 of this Agreement. 

13
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6. WERKURE, GEWONE EN OORTYD.-, EN 
’ BETALING VIR OCRTYD 

(1) Die gewone werkure van ’n werknemer, uitgesonderd ’n los 

werknemer, is in enige week hoogstens: / 

In die landdrosdistrikte Die Kaap, Wynberg, Bellville en 

Simonstad— 

(a) in ’n sewedaagse bedryfsinrigting— 

(i) in die geval van ’n kroegman, 51 uur; 

- (ii) in die geval van ’n kelner, ’n kelnerin of ’n wynkelner, 

54 wur; 
(iii) in die geval van alle ander werknemers, 55 uur; 

(b) in ’n sesdaagse bedryfsinrigting— 

(i) in die geval van ’n kroegman, 50 uur; 

Gi) in die geval van alle ander werknemers, 52 uur; 

(c) die gewone werkure van ‘n los werknemer is hoogstens 
nege op enige dag. 

In die landdrosdistrikte Somerset-Wes en die Strand— 

(a) in ’n sewedaagse bedryfsinrigting— we 

.() in die geval van ’n kroegman, 53 wur; oo 

(i) in die geval van ’n kelner, ’n kelnerin of wynkelner, 

57 uur; 
(iii) in die geval van alle ander werknemers, 58 uur; 

(b) in ‘n sesdaagse bedryfsinrigting— 

' (i) in die geval van ’n.kroegman, 50 uur; 
(ii) in die geval van alle ander werknemers, 52 wur. 

(c) Die gewone werkure van ’n los werknemer is hoogstens 

nege op enige dag. ; . 

(2) Etenspouse.—Elke werknemer moet vir elke ete wat binne 

sy werkure val, minstens 30 minute toegestaan werd, en 

gedurende dié tyd mag hy nie toegelaat word om te -werk nie 

ev geen werknemer mag sonder ’n pouse van minstens 30 minute 

vir ‘n ete, langer as ses wur werk nie; sulke -etenstye is in die 

werkdagindeling inbegrepe, maar vorm nie, deel van die. ure wat 
gewerk word nie. . oon, ee . 

(3) Weeklikse diensvrytyd in’ sewedaagse -bedryfsinrigtings—n 
Werkgewer moet— Se os . 

(a) aan elkeen van sy werknemers, 
hoofkok of kok, of— 

(i) een diensvrytydperk van minstens 24 aanéenlopende ure 
van middernag tot middernag in elke week; Of , . 

‘uitgesonderd n sjef, 

(ii) behoudens klousule 7 (1) (c), as die werkgewer en. sy 
werknemer aldus ooreenkom, een diensvrytydperk van 24 
aaneenlopende ure van middernag tot middernag in een week, 
efi een diensvrytydperk van minstens 14 aaneenlopende ure 
vanaf 2.30 nm. in die ander week van elke 14 dae; 

(b) aan sy sjef, hoofkok of -kok een, dienstydperk van 
minstens 16 aaneenlopende ure vanaf 2.30 nm. in elke week, 

toestaan; 
waarin hy van sodanige werknemer nie mag vereis of hom mag 
toelaat om te werk nie: Met dien verstande dat as ’n werknemer 
se weeklikse rustydperk toegestaan word—op ‘enigeen van die 
openbare vakansiedae wat in klousule 9 van hierdie Ooreenkoms 
genoem word, aan sodanige werknemer Of ’n bykomende dag vry 
‘gegee moet word Of aan hom een ekstra dag se loon in plaas 
daarvan betaal moet word: Voorts met dien verstande dat ’n 
werkgewer van ’n nagwag kan vereis om gedurende sy vry 
periode diens te verrig, en in so ’n geval moet hy sodanige werk- 
nemer, benewens sy weekloon en enige ander vergoeding aan 
hom verskuldig ooreenkomstig hierdie Ooreenkoms, een-derde 
van sy weekloon betaal ten opsigie van werk wat hy gedurende 
die vry periode verrig het. 

(4) Oortyd.—Alle ure wat meer as die gewone ure, voorgeskryf. | 
in subklousule (1), gewerk word, word as oortyd gereken. 

(5) Beperking van oortyd—n Werkgewer mag nie van sy 
werknemer vereis of hom tcelaat om meer as nege uur oortyd 
gedurende enige week te werk nie. 

(6) Betaling vir oortyd—n Werkgewer moet sy werknemer 
vir elke uur wat so ’n werknemer cortyd werk, besoldig teen 
minstens 14 maal sy gewone loonskaal, en dié uurloon word 
bereken deur die loonskaal wat betaal word, plus die helfte 
daarvan, te deel deur die getal ure wat ’n werknemer van sy klas 
toegelaat word om te werk soos voorgeskryf in subklousule (1). 
Oortyd wat gewerk word, moet weekliks bereken word en ’n 
gedeelte van ’n uur wat gewerk is, word as een uur gereken. 

(1) Werkdagindeling —Alle werkure en etenspouses moet binne 
*n werkdagindeling van 14 uwur voltooi word. 

(8) Voorbehoudsbepalings——(a) Subkiousules (3) en (7) is nie 
op *n portier en ’n los werknemer van toepassing nie en sub- 
klousule (7) nie op ’n wag nie. , 

(b) Hierdie klousule is in die landdrosdistrikte Die Kaap, Wyn- 
berg, Bellville en Simonstad van toepassing slegs op werknemers 
wat ’n loon van R2704 of meer per jaar ontvang en in die 
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6. HOURS OF WORK, ORDINARY AND OVERTIME ~ 
AND PAYMENT FOR OVERTIME 

(1) The ordinary hours of work of an employee, other than 
a casual employee shail not in any week exceed: . 

In the Magisterial Districts of Fhe Cape, Wynberg, Bellville 
and Simenstown— 

(a) in a seven-day establishment— 

@)-in the case of a barman, 51 hours; 

Gi) in the case of a waiter, d waitress and a wine steward, 
54 hours; : : 

(iid) in the case of all other employees, 55 hours; 

(b) in a six-day establishment— 

G) in the case of a barman, 50 hours; 

(ii) in the case of all other employees, 52 hours; 

(c} the ordinary hours of work of a casual employee shall 
_-net exceed nine on any day. . 

In the Magisterial Districts of Somerset West and the Strand— 

(a) in a seven-day establishment— : 

(i) in the case of a barman, 53 hours; 
Gi) in the case of a waiter, a waitress and a wine steward, 

§7 hours; . / / oo 

(iii) in the case of all other employees, 58 hours; 

(b) in a six-day establishment—  .  — - : 

(@) in the case of a barman, 50 hours; 

(ii) in the case of all other employees, 52 hours; 

(c) the ordinary hours of work of a casual employee shall 
not exceed nine on any day. : 

(2) Meal breaks Every employee shall be granted not less 
than 30 minutes for each meal falling within his hours of work, 
during which time he shall not be allowed to work’ and no 
employee shal! work longer than six hours without an interval 
of at least 30 minutes for a meal; such méal times shall be 
inchided in the spreadover but shall not form part of the- hours 
worked. a - . - wge 

(3) Weekly time off. duty in seven-day establishments ——An 
employer shall grant— . . ee 

(a) to each of his employees other than a chef, head cook 
or cook, either— 

(i) one free period of 24 consecutive hours from midnight 
-to midnight in each week; or / 

(ii) subject. to clause 7 (1) (c), if the employer and his 
employee agrees thereto, one free period of 24 consecutive 
hours from midnight to midnight in one week and one free 
period of not less than 14 consecutive hours from 2.30 p.m. 

“an the other week of each fortnight; 

(b) to his chef, head cook or cook one free period of not 
less than 16 consecutive hours from 2.30 p.m. in each week; 

‘during which periods he shall not require or permit such 
employee to work: Provided that where an employee’s weekly 
rest period is granted on any one of the public holidays 
mentioned in clause 9 of this Agreement, such emplaver -be 
be given either an additional day off duty ¢ 
extra day’s wages in lieu thereof: Provided 
employer may require a night watchman to bé 
his free period in which event he shall pay’ 
in addition to his weekly wage and any other re 
to him in terms of the Agreement, one-third, 
wage in respect of work performed during ti 

(4) Overtime——All hours worked in excess of) — 
hours prescribed in subclause (1) shall be deemeg 
time. “ 

(5) Limitation of overtime-—An employer shat. ve -reyure 
or permit his employee to work overtime for more than nine 
hours in any week. : 

(6) Payment for overtime--An employer shall pay to his 
employee in respect of each hour of overtime worked by such 
employee at a rate of not less than one. and one-half times 
his ordinary rate of wages, such hourly wages to be calculated 
by dividing the rate of wages paid plus one-half, by the number 
of hours. permitted to be worked by an employee of his class 
as prescribed in subclause (1). Calculation of overtime worked 
shall be reckoned weekly and any portion of an hour worked 
shall be deemed to be one hour. 

(7) Spreadover—All hours of work and meal breaks shall be 
completed within a spreadover of 14 hours: 7 

(8) Savings.—(a) Subclauses (3) and (7) shall not apply to a 
porter and a casual employee and subclause (7) shail not apply 
to a night watchman. : 

(b) In the Magisterial Districts of The Cape, Wynberg, Bell- 
ville and Simonstown the provisions of this clause shall only 
apply to employees in receipt of a wage of R2704 or more
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landdrosdistrikte Somerset-Wes.en Strand op werknemers wat ’n 
loon van R2 080 of: meer per jaar ontvang indien sodanige werk- 
nemers skriftelik daartoe ingestem het. 

(c) Ondanks paragraaf.(b) is hierdie subkiousule nie op ’n 
bestuurder, die vrou van ’n bestuurder of ’n bestuurderes van 
toepassing nie. 

7, JAARLIKSE VERLOF 

(1) Behoudens subklousule (2) moet ’n werkgewer ten opsigte 
van elke volle jaar diens by hom, die verlof, hier hieronder 
gemeld, met volle besoldiging teestaan— 

(a) aan sy sjef; hoofkok en'kok, vier agtereenvolgende weke; 

(b) aan ’n bestuurder, ’n bestuurderes, portier, nagwag en 
werknemers wat uit hoofde van klousule 6 (8) (b) nie aan die 
bepalings van daardie Klousule onderworpe is nie, drie agter- 
eenvolgende weke verlof; 

“(cy aan elkeen van sy werknemers wie se weeklikse diensvry- 
tydperk kragtens klousule 7 (3) (a) (ii) toegestaan word, drie 
agtereenvoigende. weke;. ... - : : 

(d) aan elkeen van sy ander -werknemers, twee agtereenvol- 
gende weke; . a 

(e) en aan al die werknemers in subklousules (6), (c) en (d) 
(owe iS ene 4" * “aeer agtercenvolgende jare diens by die- 

coi het, benewens die voorgaande, een 
+t volie besoldiging, of een volle week 
daarvan. Alle verlof moet aaneenlopend 

‘ dusule (1) gemeid, moet toegestaan word 
op aemer vassiel: Met dien verstande dat— 

. verlof nie eerder toegestaan is nie, dit 
aa beéindiging van die diensjaar waarop 

6 geStaan moet word; 
. ene nie mag saamval- nie met sickteverlof, 
toegestaan ooreenkomstig kKlousule 8 of Met enige tydperk van 
militére opleiding ingevolge die Verdedigingswet, 1957; 

(iii) Nuwejaarsdag, Goeie Viydag, Hemelvaarisdag, Republick- 
dag, Krugerdag, Gelofiedag of Kersdag binne sodanige verlof 
val, nog ’n dag ter vervanging van elke sodanige dag by 
genoemde tydperk gevoeg moet word as bykomende verlof met 

. volie besoldiging; 

(iv) ’n werkgewer van sodanige verlof enige dag geleentheids- 
verlof kan aftrek wat-aan sy werknemer op dié se skriftelike 
versoek met volle besoldiging toegestaan is gedurende die diens- 
jaar waarop dis jaarlikse veelof beirekking het; 

(v) geen werknemer gedurende sy verlof met volle -esoldi- 
ging, vir *n loon of ander besoldiging mag werk nie; 

(vi) vir die toepassing van hierdie klousule die witdrukking 
“dieselfde werkgewer” in die geval van die verkoop van die 

: besigheid, die koper daarvan insluit. 

(3) Verlofbesoldiging.—Die besoldiging vir jaarlikse verlof in 
subklousule (1) gemeld, moet op of voor die laaste werkdag 
voor die aanvangsdatum van sodanige verlof betaal word. 

(4) ’n Werknemer wat minstens vier agtereenvolgende maande 
by dieseifde werkgewer in diens was en wie se dienskontrak in 
die eerste, of.’n daaropvolgende jaar diens by sodanige werk- 
gewer. eindig. voordat die verlof, in subklousule (1) gemeld, 
opgeloop het en na verloop van. gemelde vier maande, moet, 
behoudens die vierde voorbehoudsbepaling van subklosule (2); 
by sodanige beéindiging, in plaas van verlof en vir elke voltooide 
maand van sodanige tydperk van korter as een jaar— : 

(a) in die geval van ’n sief,. hoofkok of ’n kek, minstens 
een-derde en 

(b) @ in die landdrosdistrikte Die Kaap, Wynberg, Bellville 
en Simonstad, in die geval van ’n bestuurder, die vrou van die 

-bestuurder, ‘n bestuurderes, -portier, hagwag, ’n werknemer 
met ’n besoldiging teen R2704 of meer per jaar en ’n werk-' 

_ emer wie se weeklikse diensvrytyd toegestaan word kragtens 
Klousule 6 (3) (a) Gi), minstens ’n kwart; . 

(ii) in die landdrosdistrikte Somerset-Wes en die Strand, in 
die geval van ‘a bestuurder, die vrou van die bestuurder, ’n 
bestuurderes, portier, nagwag, °n werknemer met ’n besoldiging 
teen R2080 of meer per jaar, en *n werknemer wie se week- 
likse diensvrytyd toegestaan word kragtens klousule 6 G) f@) 

' Gi), minstens *n kwart; en 

(c) in die geval van alle ander werknemers, minstens een- 
sesde van die weekloon beiaal word wat hy op die datum. onmid- 
dellik voor sodanige beéindiging ontvang het. 

(5S) °n Werknemér wat geregiig geword het op verlof kragtens 
subkiousule (1) en wie se dienskontrak eindig voordat sodanige 
verlof toegestaan is, moet vir dié verlof by sodanige beéindiging 
die bedrae: gemeld, vir verlof betaal word wat in subklousules (1) 
en (4) gemeid word. , :   

per annum and in the Magisterial Districts of Somerset West and 
Strand to employees in’ recéipt of a wage of R2080 or more 
per annum where such employees have agreed thereto in 
writing. / 

(c} Notwithstanding the provisions of paragraph (b), the pro- 
visions of this clause shall not apply to a manager, the wife 
of the manager or a manageress. 

7. ANNUAL LEAVE 
(1) Subject te the provisions of subclause (2), an employer 

shall in respect of each compicted year of - employment with 
him grant on full pay— : . 

{a} to his chef, head cook and cook, four consecutive weeks’ 
leave; 

. . 
(b} to a manager, a manageress, porter, night watchman and 

employees who are by virtue of the provisions of clause 6 
_(8) (6) not subject to the provisions of that clause, three con- 
secutive weeks leave; 

(c) to each of his employees whose weekly time-off is 
granted in terms of clause 7 (3) (a) GD, three consecutive 
weeks’ leave; : an 

(d) to each of his other employees, two consecutive weeks’ 
leave; Se . . : 

(ce) and in addition to the foregoing, an employer shall 
grant to all those employees specified in subclauses (b), (c) 
and (d) who have completed three or more consecutive years’ 
service with the same employer, an extra one week’s leave 
on full pay, or one week’s full pay in lieu thereof. All leave 
to run consecutively. 
(2) The leave referred to in subclause (1) shall be. granted 

_ at a time to be fixed by the employer; provided that— 
(i) if such leave has not- been granted earlier it shall~be 

granted within three months of the completion of the Year 
of employment to which it relates; - . 

(ii) the period of such leave shall not be concurrent with 
sick leave granted in terms of clause 8 nor with any period 
of military training in pursuance of the. Defence Act, 1957; 

(iil) if New Year’s Bay, Good Friday, Ascension Day, 
Republic Day, Kruger Day, Day of the Covenant or. Christ. 
mas Day falis within the period of such leave another day 
shall in substitution for each such day be added to the said 
period as a further period of leave on full pay; 

(iv) an employer may set off against such period of leave 
any day of occasional leave granted on full pay to his 
employee at his employee’s request raade in ‘writing during 
the year of employment to which the period of annual leave 
‘relates; : : : 

(vy) no employee shall work for wages or other considera- 
tion whilst on leave of absence on full pay; 

(vi) for the purpose of this clause the expression “the same 
employer” shail include in the case of the sale of the business 
the purchaser thereof. : 
(3) Leave remuneration—The remuneration in respect of 

annual leave réferred to in subclause (1) shall be paid not 
later than on the last work-day before the date of the commence- 

: ment of such leave. 
(4) An employee who has been in employment with the same 

employer for a period of not less than four consecutive months 
and whose contract of employment terminates in the first or 
any subsequent year of employment with such employer before 
the period cf leave referred to in subciause (4) has accrued and 
after the lapse of the said neriod of four months shall, save 
as provided in the fourth proviso to subclause (2, upon such 
termination be paid in lieu of leave and in respect of each 
completed month of such period of less than one year not 
less than— 

(a) in the case of a chef, head-cook or cook, one-third: 
(6) @ in the Magisterial Districts of The Cape, Wynberg, 

. Bellville and Simonstown in the case of a’ manager, the wife 
of the manager, a manageress, porter, night watchman, an 
employee in receipt -of a wage of R2704 or more per 
annum and an employee whose weekly time-off is granted 
in terms of clause 6 (3) (a) GD, one-fourth; : 

(ii) in the Magisterial Districts of Somerset West and Strand, 
in the case of a manager, the wife of the manager, a 
manageress, porter, night watchman, an employee in receipt 
of a wage cf R2080 or more per annum and an employee 
whose weekly time-off is granted in terms of clause 6 G3) 
(a) GD, one-fourth; and . 

(c) in the case of any other employee, one-sixth; 
of ihe weekly wage he was receiving immediately before the 
date of such termination. . . 

(5) An employee who has become entitled to a period of 
leave in terms of subclause (1) and whose contract of employ- 
ment terminates before such leave has been granted, shall upon 
such termination .be paid in respect of leave the amounts 
referred to in subclauses (1) and (4), 
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(© Vir die toepassing van hierdie klousule word die uitdruk- 

king “diens” geag enige tydperk of tydperke in te sluit wanneer 

*n weknemer— / 
(a) met verlof kragtens subklousule (1) afwesig is; 

(b) militére opleiding ingevolge die Verdedigingswet, 1957, 
ondergaan; : . . 

(c) van sy werk afwesig is op las of op versoek van sy werk- 

gewer; . . 
(d) met siekieverlof kragtens klousule 8 afwesig is; 

wat altesame hoogstens 10 weke in enige jaar beloop ten opsigite 

van. (a), (c) en (d), plus tot vier maande van enige militére diens 

wat gedurende dié jaar ondergaan is, en diens. word geag soos 

volg te begin: . A . 

. (i) In die geval van ’n werknemer wat, voordat hierdie Ocr- 

eenkoms van krag geword het ingevolge die Ooreenkoms wat by 

Goewermentskennisgewing R..201 van i6 Februarie 1968 gepubli- 

seer. is, op verlof .geregtig geword het vanaf die datum waarop 

dié werknemer op sodanige verlof ingevolge daardic Ooreenkoms 
geregtig geword het; oe Sue 

(ii) ‘in-die geval van °n werknemer wat voor die aanvangs-- 

datur:.van- hierdie Octeenkoms in. diens was en op wie die Oor- 

eenkoms wat by die Goewermentskennisgewing R. 201 van 16 

Februarie 1968, gepubliseer is, van toepassing was, maar wat nie 

op verlof ingevolge. daarvan geregtig geword het nie, vanaf die 

datum waarop sodanige diens begin het; 7 

Gi) in die geval van enige ander weknemer, vanaf die datum 

waarop sodanige werknemer. by sy werkgewer in diens getree 

hét, of vanaf die datum waarop hierdie Ooreenkoms van krag. 

word, naamlik die jongste datum. 

(7) Voorbehoudsbepaling —Die bepalings van hierdie klousule 

is nie op ’n deeltydse werknemer van tocpassing nie. : 

-(8) Vir die toepassing van -hierdie klousule beteken “maand” 

’n tydperk wat op enige datum van ’n kalendermaand begin en 

op die dag eindig wat dieselfde datum van die volgende kalender- 

maand voorafgaan. 

8. SIEKTEVERLOF 

- {1} Na vier maande diens by hom moet ’n werkgewer, behou- 

dens subklousule (2), aan sy werknemer (uitgesonderd ’n los 

werknemer), wat van sy werk afwesig is, weens ongeskiktheid, 

die volgende toestaan: . , . ‘ . 

. (a) In die geval van ‘n werknemer wat in ‘n sewedaagse 

bedryfsinrigting werk, 14 werkdae; en 

(b) in die geval van ’n werknemer wat in ’n sesdaagse bedryfs- 

inrigting werk, 12 werkdae; ; 

siekteverlof altesame gedurende enige tydperk van 12 agtereen- 

volgende maande diens by hom en moet hy aan hom, vir die 

tydperk van afwesigheid kragtens die bepalings hiervan, minstens 

die loon betaal wat hy sou ontvang het as hy gedurende sodanige 

tydperk gewerk het: Met dien verstande dat as ’n werknemer drie 

of meer agtereénvolgende jare by dieselfde werkgewer in diens 

was, hy siekteverlof vir een ekstra week toegestaan moet word. 

(2) "n Werkgewer kan, as ’n opskortende voorwaarde vir dic 
betaling, deur hom, van °*n bedrag wat *n werknemer ooreen- 
komstig hierdie klousule eis ten opsigte van enige afwesigheid 
van sy werk, van die werknemer vereis om binne 48 uur vanaf 

die tyd waarop‘hy hom vir diets moes aanmeid,.’n sertifikaat 

voor te 16 wat deur ’n mediese praktisyn onderteken is en wat 
die aard'en duur van die werknemer se ongeskiktheid vermeld of, 
indien die werknemer in ’n hospitaal opgeneem’ was, om ’n 
mediese sertifikaat van sodanige hospitalisasie voor te 1¢ of om 
sy werkgewer binne sewe (7) dae vanaf die tyd waarep hy hom 
vir diens moes aanmeld daarvan in kennis te stel. . 

'(3) Vir die toepassing van hierdie Klousule het die uitdruk- 
kings+ , , 

(a) “diens” en “maand” dieselfde betekenis as in Klousule | 

7 6) en (8) 
.(b) beteken “‘ongeskiktheid” ‘die onvermoé om te werk weens | 

’n siekte of besering wat.nie deur ’n werknemer se eie wan- 
gedrag -veroorsaak is nie: Met dien verstande dat enige onver- | 

. Mos om te werk wat veroorsaak is deur *n ongeluk waarvoor 
skadeloosstelling ingevolge die Ongevallewet, 1941, betaalbaar 
is, as ongeskiktheid geag word slegs vir enige tydperk van | 
onvermoé om.te werk waarvoor geen skadeloosstelling inge- |. - 
volge daardie Wet betaalbaar is nie; . 

(c) omvat “dieselfde werkgewer’, in die geval van die ver- : 
koop van die besigheid, die koper daarvan. 

9. OPENBARE VAKANSIEDAE 

_’n Werknemer, uitgesonderd ’n los werknemer en ’n deeltydse 
werknemer, moet verlof met volle besoldiging verleen word op | 
Nuwejaarsdag, Goeie Vrydag, Hemelvaartsdag, Republiekdag, 
Krugerdag, Geloftedag en Kersdag: Met dien verstande dat, 
indien daar van ’n werknemer vereis word om op enigeen van 
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'(6) For the purposes of this clause the expression “employ- 
ment” shall be deemed to include any périod or periods during” 
which an employee is— ots 

(a). absent on leave in terms of subclause (1); 

(b) undergoing military training in pursuance of the. Defence 
Act, 1957; : : 

(c) absent from work on the instructions or at the request 
of his employer; - . 

(d) absent on sick leave in terms ‘of clause'8; 

amounting in the. aggregate in any year to. net more than 10: 
‘weeks in respect. of items (a), (c) and .(d) plus. up.to four 
‘months of any period of military training undergone in that 
year, and employment shall be deemed to commence— _ 

(i) in the case of an employee who had before the coming 
iritto force of ‘this: Agreement become entitled to leavé'-in 
terms of the Agreement published. under Government Noticed’ 
R. 201 of 16 February 1968 from the date on. which such 
-employee became entitled’ to ‘such leave under such Agree- 
ment; ‘ : mee 

(i). in the case of an employee who .was. in employment 
before the date of commencement of this Agreement and_to 
whom. the Agreement published under Government . Notice 
R. 201 of 16 February 1968 applied but. who had sot 
become entitled to leave in terms thereof, from the date on 
which such employment commenced; | : 

Gil) in the case of any other employee, from the date on 
. ._ which such employee entered his employer’s service or from 

the date of coming into force of this Agreement, whichever 
is the later. : 

_ (7) Savings —The provisions of this “clause shall not apply to 
a part-time employee. , 

(8) For the purpose of this clause, “month” means a period 
‘commencing on any date of a calendar month and ending on 
the day preceding the same date of the following | calendar 
month. , : . 

8. SICK LEAVE 
(1) Subject to the provisions of subclause (2) an employer 

shall .grant to his~employee (other than a casual employee) 
_after the completion of four month’s employment with him, 
who is absent from work through incapacity— 

(a) in the case of an employee who works in a seven- 
_day establishment, 14 work-days; and ‘ 

(b) in the case of an employee who works in a six-day 
establishment, 12 work-days; 

sick leave in the aggregate during any period of 12 consecutive 
months of employment with him. and shall pay such employee 

_in respect of any period of absence in terms of this subclause 
not less than the wage he would have received had -he worked 

‘ during such period: Previded that where an employee has had 
three or more consecutive years’ service with the same employer, 
he shall be granted one extra week’s sick leave. 

- (2) An employer may, as a condition precedent to the pay- 
ment by him of. any amount claimed in- terms of this clause 
by an employee in respect of any absence from work, require 
such employee, within 48 hours of the time when -he should 
have reported for duty to produce a. certificate signed by. a 
medical practitioner confirming the nature and.duration of the 

‘ employee’s incapacity or in the event of. the employee having 
‘ been confined to hospital to produce a.medical certificate, of 
such hospitalisation or to notify his employer. within seven. (7) 

. days of the time when he should have reported for duty. 

(3) For the purpose of this clause the expression— 

(a) “employment” and. “month” shall have the same meaning 
. as in subclauses (6) and (8) of clause 7; ~ / , 

(b) “incapacity” ‘means. inability to werk owing te any 
sickness or injury other than that caused by an employee’s 
own misconduct: Provided that any inability to work caused 
by an accident for which compensation is payable under the 
Workmen’s Compensation Act, 1941, shall be deemed to be 
incapacity only in respect of any period of inability to work 
for which no disablement payment is ‘payable in terms, of 
that Act; ce ves 

. .(e).“the same employer” shall include in the case, of .the 
sale of the business the purchase thereof. - ne 

9, PUBLIC HOLIDAYS - 
An employee, other than a casual employeé anda part-time 

employee, shall be granted leave on full pay om New Year’s 
' Day, Good Friday, Ascension Day, Republic Day, Kruger Day, 
Day of the Covenant and Christmas Day: Provided: that where 
an employee is required to work. on any such day his 

 



GOVERNMENT GAZETTE, 24 MARCH 1972 No. 3426 17 
  

dié dae: ie werk, sy werkgewer hom, benewens die loon wat hy 
sou -ontvang het indiea hy nie aldus gewerk het nie, ’n bedrag 
moet betaal van minstens— 

(a) een-sewende in die geval van ’n bedryfsinrigting met. 
’n werkweek van sewe dae; en. - . 

(b) een-sesde in. die geval van ’n. bedryfsinrigting met ’n 
. werkweek van ses dae; van die weekloon in klousule 4 (1) 

- voorgeskryf. . 

10. GETALSVERHOUDING 
(1) Manlike kierk—n Werkgewer mag geen ongekwalifiseerde 

manlike klerk in-diens hé nie, tensy hy een gekwalifiseerde man- 
like klerk in diens het, en vir elke gekwalifiseerde manlike klerk 
in-diens mag hy -nie meer. as een ongekwalifiseerde manlike klerk 
in diens hé nie. : . 

(2) Vroulike klerk—n Werkgewer mag geen ongekwalifiseerde 
vroulike klerk in diens hé nie, tensy hy een gekwalifiseerde 
vroulike klerk in diens het, en.vir elke gekwalifiseerde vroulike 
kjerk in diens mag hy. nie meer as een ongekwalifiseerde vroulike 
klerk in diens hé nie.. | 

(3) Kroegman— in Werkgewer mag geen ongekwalifiseerde 
kroegman in diens hé nie, tensy hy een gekwalifiseerde kroegman 
in diens het, en vir elke gekwalifiseerde kroegman in diens mag 
hoogstens een ongekwalifiseerde kroegman in’ diens wees, wat 
alleen toegelaat sal word om onder voortdurende toesig van ’n 
gekwalifiscerde kroegman te werk. . 

(4) Kok—’n Werkgewer mag geen ongekwalifiseerde kok in 
diens hé nie, tensy hy een gekwalifiseerde kok in diens het, en 
vir elke gekwalifiseerde kok mag nie meér as een ongekwalifi- 
seerde kok in diens wees nie. , 

(5) Portier —’n Werkgewer mag geen ongekwalifiseerde portier 
in diens hé nie, tensy hy een gekwalifiseerde portier in diens het 
en vir clke twee gekwalifiseerde portiers in diens mag hoogstens 
een. ongekwalifiseerde -portier in diens wees. 

(6) Kelner en/of Kelnerin—’n Werkgewer mag. nie ’n onge- 
kwalifiseerde kelner in diens hé nie, tensy hy een gekwalifiseerde 
kelner in diens het, ndg ’n ongekwalifiseerde kelnerin in diens hé 
tensy hy een gekwalifiseerde kelnerin in diens het, en vir elke 
drié’ gekwalifiséerde kelners in diens mag hoogstens een onge- 
kwalifiseerde kelner in diens wees en vir elke drie. gekwalifiseerde 
kelnerinne in diens mag hoogstens. een ongekwalifiseerde kelnerin 
im diens wees. 
“) ‘Buiteverkoopbediener—{a) ’h Werkgewér mag geen onge- 

._ kwalifiseerde buiteverkoopbediener in diens ‘hé nie, tensy hy een 
gekwalifiseerde buiteverkoopbediener in diens het, en vir eike 
gekwalifiseerde buiteverkoopsbediener in diens mag hoogstens 
een. ongekwalifiseerde buiteverkoopsbediener in diens wees, wat 
alleen togelaat sal word om onder voortdurende toesig van ’n 
gekwalifiseerde buiteverkoopsbediener werk. 

- (b) ’n Werkgewer mag geen ongekwalifiseerde klerklike assi- 
stent in die buiteverkoopsafdeling in diens hé nie, tensy hy een 
gekwalifiseerde buiteverkoopsbediener in diens het, en vir elke 
twee gekwalifiseerde buiteverkoopsbedieners in diens mag hoog- 
stens cen ongekwalifiseerde klerklike assistent in die buitever- 
koopsafdeling in diens wees. 

. (8) Vir die toepassing van hierdie. klousule— . 

‘~- (a) kan enige ongekwalifiseerde manlike klerk, vroulike klerk, 
kroegman, kok, portier, kelner of: kelnerin wat minstens die 

--loon ontvang wat in klousule: 4. (1) onderskeidelik voorgeskryf 
‘is -vir'’n gekwalifiseerde manlike klerk, vroulike Klerk, kroeg- 
man, kok, portier, kelner of kelnerin, na gelang van die geval, | 

» as *n gekwalifiseerde manlike klerk, vroulike klerk, kroegman, 
~ kok, portier, kelner of kelnerin gereken word;. 

(b) kan ’n werkgewer wat'in sy eie bedryfsinrigting geheel en 
al of hoofsaaklik die werk van ’n klerk, kroegman of .kok 
verrig, na gelang van die geval, as ’n gekwalifiseerde Klerk, 

' kroegman of kok, gereken word; . mo 
(c) as ’n werkgewer in meer as een -bedryfsinrigting sy bedryf 

uitoefen, of as daar in ’n bedryfsinrigting meer as een kroeg 
is, word elke sodanige bedryfsinrigting of kroeg as ’n afson- 

’ derlike bedryfsinrigting of kroeg beskou, en kan sodanige werk- 
gewer nie vir meer as een ‘sodanige bedryfsinrigting of kroeg as | 

. ’n gekwalifiseerde Klerk, kroegman of kok gereken word nie. | 

(1. UNIFORMS OF WIT BAADITES 

(1) ’n Werkgewer wat van sy werknemer, uitgesonderd ’n 
kroegman of los werknemer, vereis om ’n uniforms, voorskoot 
of wit baadjie te dra, moet sodanige uniform, voorskoot. of wit 
baadjie gratis verskaf en dit op eie koste laat skoonmaak en was,. 
en in goeie en behoorlike toestand hou, maar sodanige kleding- 
stuk bly dic werkgewer se eiendom: Voorts, moet ’n werkgewer 
wat van sy werknemers vereis om broeke van ’n besondere kleur 
te dra, dit kosteloos verskaf of die werknemer vergoed deur hom 
'n bedrag van minsténs vyftig (50) sent per week te betaal. 

(2),’n Werkgewer moet aan’ sy kroegmanne baadjies gratis 
verskaf om in, die. werk te dra, en hy moet dit op eie onkoste | 
Jaat skoonmaak en was, en in ’n gocie en behoorlike toestand 
hou, Sulke baadjies bly die werkgewer se eiendom.   

employer shali pay him in addition to the wage he would 
have received had he not so worked an amount of not less 
than— — . , ‘ , 

(a) one-seventh in the case of seven-day establishments; and 

(b) one-sixth in the case of six-day establishments; of the 
weekly wage prescribed in clause 4 (1). , 

10. PROPORTION OR RATIO 

(1) Male clerical employee—An employer shall not employ 
an unqualified male clerical employee unless he has in his 
employ a qualified male clerical employee and for each qualified 

. male clerical:employee employed not more than- one unqualified 
mate clerical employee may be employed by him. 

(2) Female clerical employee—An. employer shall not employ 
an unqualified female clerical employee unless he thas in his 
employ a qualified female clerical employee and for each 
qualified female clerical employee not more than one unqualified 
female clerical employee may be employed by him. 

(3) Barman.—An employer shail not employ an’ unqualified 
. barman unless he has in his employ one qualified barman and 
for each qualified barman employed not more than one*unquali: 
fied barman may be employed, who shall only be permitted 
to work under the constant supervision of a qualified barman. 

(4) Cook—An employer shalt not employ an unqualified cook 
unless he has in his employ one qualified cook, and for each 
qualified cook not more than one unqualified cook may be 
employed. : - 

(5) Porter—An employer shall not employ an unqualified 
porter unless he has in his employ one qualified porter, and 
for each two qualified porters employed not more than one 
unqualified porter may be employed. — 

(6) Waiter and/or Waitress—-An employer shall not employ 
an unqualified waiter unless he has in his employ one qualified 
waitér nor an unqualified waitress unless he has in his employ 
one qualified waitress, and for each three qualified waiters 
employed not more than one unqualified waiter may be 
employed, and for each three qualified waitresses employed not 
more than one unqualified waitress may.be employed. 

(7) Off-sales attendant—(a) An employer shall not employ an 
unqualified off-sales.attendant unless he has in his employ one 
qualified off-sales attendant and for each qualified off-sales 
attendant not more than one unqualified off-sales attendant may 

_ be employed, who shall only be permitted to work under the 
constant supervision of a qualified off-sales attendant. 

(b) An employer shall not employ an off-sales clerical assis- 
tant unless he has in his employ one qualified off-sales attendant 
and for each two qualified off-sales attendants not more than 
ohe off-sales clerical assistant may be employed. 

(8) For the purpose of this clause— 

(a) any unqualified male clerical employee, female clerical 
employee, barman, cook, porter, waiter or waitress receiving 
not less than the wage prescribed in clause 4 (1) for a 
qualified male clerical employee, female clerical employee, bar- 

- man,- cook, porter, waiter or waitress, respectively, may be 
- reckoned as a qualified male clerical employee, female clerical 
employee, barman, cook, porter, waiter or -waitress, as .the 
case may be;. ~ . : 

“(by an employer who is wholly or substantially engaged in 
performing the work of a clerical employee, barman or cook 
in his own establishment, may be reckoned a qualified clerical 
employee, barman, or cook, as the case may be; 

(c) where an employer carries on business in more than 
one establishment or where in any establishment there is more 
than one’ bar, each such establishment or bar, shali be deemed 
to be a separate establishment or bar and such employer shall 
not. be reckoned as a qualified clerical employee, barman or 

__ cook for more than one such establishment or bar. 

11. UNIFORMS OR WHITE COATS 

‘() An employer who requires his employee, other than a 
barman -or casual employee, to wear a uniform, apron or white 
coat shall supply such uniform, apron or white coat free of 
charge and shall at his own expense clean and launder it and 
maintain it in a fit and proper state of repair, but such gar- 
ment or article shall remain the property of the employer. 
Further, that where an employer requires employees to wear 
trousers of a particular colour, he shall. supply such free of 
charge or compensate the employee by payment of an amount 
of not less than fifty (50) cents per week. 

(2) An-employer shall supply his barman with a jacket free 
of charge, to be worn whilst on duty and shail at. his owa 
expense clean, launder and amintain it in a fit and proper 
state of repair. Such jacket shall remain the property of the 
employer. a © : 
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12, VERVOER NA URE 
* As daar van ’n werknemer, uitgesonderd ’n los werknemer, 

vereis word om m4 dic ure te werk wanneer openbare vervoer 

_gewoonweg beskikbaar is, moet die werkgewer vervoer na -die 

“werknemer se huis verskaf of daarvoor betaal. Sodanige verveer 

moet deur middel van ’n oordekte motorvoertuig met sitplekke 

wees, en nie later nie as 30 minute na beéindiging van sodanige 

diens, met dien verstande dat indien sodanige vervoer nie _beskik- 

baar gestel word binne die voorgeskrewe 30 minute nie, ’n byko- 

mende bedrag teen die skaal van cortydwerk aan so ‘n werknemer 

beiaal moet word vir elke uur of deel daarvan na verstryking 

yan genocemde 30 minute totdat sodanige verveer ‘beskikbaaz 

gestel is. a . 

13. VERBOD OP INDIENSNEMING 

Geen werkgewer mag enigeen onder die leeftyd van 16 jaar 

in diens neem nie. 

j4. DIENSSERTIFIKATE 

By, beéindiging van die dienskontrak van enigeen.van sy werk- 

nemers, witgesonderd ’n. los werknemer, moet “n, werkgewer, aan 

dié werknemer ’n dienssertifikaat uitreik waarin die vollé naam 

van die werkgewer en. werknemer, die aard van die diens, dic 

datums van aanvang en beéindiging van die kontrak en die 

besoldiging op die. datum van sodanige be#indiging in omuitwis- 

_ bare. skrif vermeld word. Alleen sertifikate’ wat deur so ’n werk- 

gewer witgereik word, moet in volgorde genommmer word enn 

duplikaat van elke witgeseikte sertifikaat moet deur die werk- 

gewer aan’die Sekretaris-van die Raad oorhandig word. ° © ‘ 

45. BEBINDIGING WAN DIENSKONTRAK 

(1) ‘n Weskgewer. of sy werknemer, uitgesonderd ‘n los werk- 

nemer, moet— 

(a) in die geval van. ’n kreegman en.’n kroegiong, minstens | 
48 uur kennis gee; en ; 

(b) in die geval van alle ander weknemers, minsiens 48 uur 
> 

~ week kennis gee; 

van sy voorneme om die dienskontrak te beéindig, of ’n werk- 
gewer of sy werknemer kan. die ‘dienskontrak sonder kennis- 
gewing beéindig deur die volgende aan die werknemer te betaal 
in. plaas van sodanige kennisgewing of die volgende aan die 
werkgewer te betadl of te verbeur in plaas daarvan, na gelang van 
die geval— | . . Soo, 

.(aa) in die geval van ’n krcegman-en ’n kroegjong, ’n bedrag 
van. minsiens twee dae se beseldiging; ~ 

(bb) in die geval van alle ander werknemers gedurende 
eerste diensmaand, minsiens twee dae se besoldiging; 

(ec) in die geval van werknemers vir wie daar nie in sub- 

‘die 

_ paragrawe (aa) en (bb) voorsiening gemaak word nie, minstens | 
die weekloon wat die werknemer onniiddellik voor die datum 
van die diensbeéindiging ontvang het: a / _: 

Met dien verstande dat dit geen inbreuk op die volgende maak 
nie— , 

(i) ’n_werkgewer of werknemer se reg om weens enige 
regsgeldige rede die dienskonirak sonder opsegging te beéindig; 

ii) enige skriftelike ooreenkoms tussen “na werkgewer..en 
werknemer vir ’n-bepaalde dienstydperk of wat -voorsiening 
-maak vir ’n termyn van diensopsegging van gelyke duur. vir 
altwee partye en, na gelang van die geval vir langer as 48 
uur of een week. 

(2) As ’n ooreenkoms kragtens. veorbchoudsbepaling (ii) van 
subklousule (1) aangegaan word, moet die betaling of verbeuring 
in pidas van die diensopsegging in verhouding wees tot die 

‘termyn van diensopsegging soos coreengekom. . 

(3) Die diensopsegging in subklousule (1) gemeld, tree’ in 
werking op die dag waarop dit gegee word: Met dien. verstande 
dat die termyn van diensopségging nie mag saamval nie met 
en diensopsegging nie gegee ‘mag word ‘nie gedurende die werk- 
nemer se afwesigheid met jaarlikse verlof- kragtens klousule 8 of 

. sickteverlof kragtens klousule 8 of enige tydperk van militére 
 opleiding ingevolge ‘die Verdedigingswet, 1957. 

(4) Waar ’n werknemer se diens deur die werkgewer beéindig 
word en hy weer binne 21 dae deur dieselfde werkgewer in diens 
geneem, word, moet hy geag word ononderbroke diens te hé ten 
opsigte van alle voordele voorgeskryf in klousules 4 (8), 7 en 8. 

. 16. VRYSTELLINGS 

(1) Die Raad kan vrystellings van enigéen van die bepalings 
van hierdie Ooreenkoms verleen. ~ / 

(2) Die Raad moet ten opsigie van enige persoon aan. wie vry- 
sielling kragiens sudkiousule (1) van hierdie Klousule verleen 
word, die voorwaardes waarop die vrystelling verleen word en 
die termyn wat die vrystelling van krag sa] wees, vasstel: Met dien 
verstande dat die Raad ga goedvinde enige vrystellingsertifikaat 
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12. LATE HOUR TRANSPORT, . 

Where an emplyee, other than a,casual employee, is required 
to work after the hour when public transport is normally avail- 
able, the employer shali provide. or. pay for transport to the 
employee’s house. Such. transpert shall be, by means of a 
covered motor vehicle with seating,.not later than 30. minutes 
after termination ef such employment, provided: that if such. 
transport is not made available within the specified 30 minutes, 
an additional amount at overtmme rates shall be paid to such 
employee for each hour or part thereof after éxpiration of the 
said 30 minutes until such trangport has been made available. 

13. PROHIBITION OF EMPLOYMENT 

An employer shall net employ any, person, under the age of 
16 years. | oo. . 

a 14. CERTIFICATES OF SERVICE 

An employer shall upon termination of the contract of em- 
ployment of any of his employees, other, than a,casual employee, 
furnish such an employee. with.an. indelibly inscribed .certificate 
of service showing the full names of the employer and the 
employee, the nature of employment, the dates of commence- 
ment and termination fo the contract:.and ‘the rate of remune- 
ration at the date of. such termination. Ail, certificates issued 
by such employer shall be numbered consecutively.and.a duplicate 
copy of each certificate issued. shall be delivered by. the 
employer to the Secretary of the Council. 

15, TERMINATION OF CONTRACT OF EMPLOYMENT 
(1) An employer or his employee, other ‘than a casual 

employee, shali—-. ot / 

a)-in the-case of a barman, and a barboy, give not less 
-than 48 hours’ notice; and ae i 

(5) in the case of all other employees, not less than 48 
hours’ notice during the first month of -employment and 
thereafter not less than one week’s notice; . 

of his intention to terminate the contract of employment of an 
- employer or his employee. may terminate the. contract without 
notice by. paying the employee. or paying or forfeiting to. the 

. employer, as the case may be in lieu. of such notice, not less 
than-— 

_ (aa) in the case. ofa barman and a barboy an amount 
of not less than. two days’ pay; 2 | . : 

(bb) in the case of all other employees, during the first 
month of employment, not.less than twe days’ pay; 

(ce) in the case of employees not provided for in subpara- 
graphs (aa) and (bb) not less than the. weekly wage which 

the emplcyee was receiving immediately before the date of such 
termination: 

Provided that this shall not affect— 

@ the right of an employer or employee, to terminate the 
‘contract. cf employment without notice for any cause recog- 

. nised by law as sufficient; . . 

Gi any written agreement between an employer and em- 
ployee for a specific period of employment, or which provides 
for a period of notice of equal duration on both sides and 
ier longer than 48 hours or one week, as the case may 

é. 

(2) When an. agreement is entered into in terms of proviso 
(ii) to subciause (1) the payment cr forfeiture in liew of notice 
shall be ‘proportionate to the period of notice agreed upon. 

(3) The notice referred to in subclause (1) shall take effect 
from the day on-which it is. given: Provided that the period 
of notice shall not run concurrently with nor shall notice be 
given during the employees absence on annual leave in terms 
of clause 8 or sick leave in terms of clause 8 or with any 
period of military training in pursuance of thé Defence’ Act, 
1957. 

(4) Where the services of an employee are terminated by the 
employer and he is re-employed by the same employer within 
21 days, he shall be deemed to have had unbroken service in 
respect of all benefits as prescribed in clauses 4 (8), 7 and 8. 

16. EXEMPTIONS. . 
(1) The Council may grant exemption from any of the pro- 

visions of this Agreement. me : 

(2) The Council shail fix, in respect of any person granted 
exemption under the provisions of subclause (1) of this clause 

i the conditions subject to which such exemption is.granted and 
the period during which such exemption shall operate, provided 
the Council may, if it deems fit, after one week’s ‘notice im  
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kan intrek met cen-week-skriftelike kennisgewing aan die betrokke: 
persoon, hetsy die termyn waarvoor vrystelling verjeen is, versiryk 
het of nie. . . . 

(3) Die Sekretaris van die Raad moet aan elke persoon aan wie 
vrystelling kragtens subklousule (1) van hierdie kiousule verleen 
word, ’n vrystellingsertifikaat uitreik, deur hom, of in sy afwesig- 

- heid, deur sy gemagtigde plaasvervanger onderteken waarin die 
volgende verme!d word: 

(a) Volie naam van die betrokke persoon; ; 
. (bo) die bepalings van die Ooreenkoms waarvan vrystelling ver- 

leen word; : 
(c) die voorwaardes waarop sulke vrystellings verleen word; 

en : . : 
(d) die termyn waarvoor die vrystelling van krag is. 

4, Die Sekretaris van die Raad moet— 

(a) alle sertifikate wat uitgereik word, in volgorder nommer; 
(b) van elke sertifikaat wat uitgereik word, ’n kopie bewaar; 

en . 
.{c) as-vrystelling aan °n werknemer verleen word, ’n kopie 

van die sertifikaat aan. die betrokke werkgewer stuur. 

17, USTTLEG VAN OCOREENKOMS 

(1) Die Raad is die liggaam wat vir die toepassing van hierdie 
Ooreenkoms verantwoordelik is en wat as ’n leidraad vir werk- 
gewers en werknemers menings mag. uitspreek wat nie’ met die 
bepalings hiervan onbestaanbaar is nie. / 
» Q) Enige-geskille wat in -verband met die uitleg van enigeen van 
die bepalings van hierdie Ooreenkoms kan cntstaan, moet na die 
Raad verwys word. : 

18, BESTAANDE KONTRARTE 

- Bnige dienskonirak wat-van kragz is op die datum waarop hier- 
die Ooreenkoms in werking tree; is onderworpe aan hierdie Oor- 
eenkoms. 

19. UITGAWES VAN DIE RAAD 

Vir die uitgawes van die Raad word op die volgende. wyse 
voorsiening gemaak: . 

Hike werkgewer moet van die loon van elke werknemer wat 
permanent in sy diens is en wat onder hierdie Ooreenkoms vail, 
’n bedrag van 5 sent per week afirek. By hierdie bedrag moet 
die werkgewer ’n. gelyke bedrag voeg en die totale som, voor 
of op die 7de dag van elke maand aan die Sekretaris van die 
Raad by die kantoor van die Nywerheidsraad, Strandsentrum, 
Strandstraat 37, Kaapstad, of Posbus 836, Kaapstad, stuur. 

20. VERTONING VAN OOREENKOMS 

’n Leesbare eksemplaar van hierdie Ooreenkoms in albei amp- 
telike tale en in die vorm by die regulasies kragtens die Wet 
voorgeskryf, moet op ’n opvailende plek in elke bedryfsinrigting 
vertoon word. 

21. AGENTE 
Die Raad moet een of meer aangewese persone aanstel as 

agente om te help by die toepassing van die bepalings van hierdie 
Ooreenkoms, en elke werkgewer en werknemer is verplig om 
sulke agente toe ie laat om dié navrae te doen en dié boeke en/of 
dokumente na te gaan en dié persone te ondervra wat vir hierdie 
doe! nodig mag wees. 

22, VAKVERENIGINGVERTEEN WOORDIGERS IN 
DIF RAAD 

Werkgewers moet aan enigeen van hul werknemers wat ver- 
teenwoordigers in die Raad is, alle redelike fasiliteite verleen 
om hui pligie in verband met die Raad se werk te vervul. 

23. LIDMAATSKAP VAN VAKVERENIGING EN 
WERKGEWERSORGANISASIE 

(i) Geen werknemer wat nie lid van die vakvereniging is nie, 
mag deur ’n werkgewer wat lid van die werkgewersorganisasie is, 
vir langer as 14 dae in diens geneem word nie, en geen werk- 
nemer wat lid van die vakvereniging is, mag vir ’n werkgewer 
wat nie lid van die werkgewersorganisasie is, werk nie. 

(2) Die bepalings van hierdie klousule is nie van toepassing 
nie— 

{a) op ’n bestuurder, die bestuurder se vrou, of bestuurderes, 
of op los werknemers; 

(b) in gevalle waar aan ’n werkgewer of ’n werknemer, na 
die mening van die Raad, lidmaatskap van die onderskeie 
organisasie sonder grondige rede geweier is, en sodanige weiering 
moet binne sewe dae na die weiering aan die Raad gerappor- 
teer word; ‘ 

(c) ten opsigite van ’n immigrant gedurende die eerste jaar 
na die datum waarop hy die Republiek binnegkom het: Met 
dien verstande dat as ’n immigrant te eniger tyd na die eerste 
drie maande vanaf die aanvang van sy diens in die Bedryf ’n   

-writing~ has ~-been- given--to.-the person concerned, -withdraw. any 
licence. of exemption whether or not the period for which the 
exemption was granted has expired. 

(3) The Secretary of the Council shali issue to every person 
granted exemption in accordance with the provisions of sub- 
clause (1) of this clause a licence of exemption signed: by 

- himself, or in his absence the person authorised to act for ‘ 
him setting out— 

(a) the full name of the person concerned: 

(b) the provisions of the Agreement from which exemption. 
is granted; : 

(c) the conditions subject to 
granted; and 

{d) the pericd during which the exemption shall operate. 

(4) The Secretary of the Council shall— 

(a) number consecutively all licences issued; 

(b) retain a copy of each licence issued; and oo 

(c) where exemption is granted to an employee, forward 
a copy of the licence to the employer concerned. - . 

which such exemption is 

17, INTERPRETATION OF AGREEMENT. 

' (1) The Council shall be the body responsible for the adminis- . 
tration of this Agreement and may issue expressions of: opinion 
not inconsistent with the. provisions thereof for the guidance 
of employers and employees. , ‘ 

(2) Any disputes which may arise regarding. the, interpretation 
of any of the provisions of this Agreement. shall-be referred 
to the Council. . 

_ 18. EXISTING CONTRACTS 
Any contract of service in operation at the date of cosamence- 

ment of this Agreement shall be subject io. the provisions of 
this Agreement, 

19. EXPENSES OF THE COUNCIL 

The expenses of the Council shall be met in the following 
manner: / , oo a a 

Every employer shall deduct from the wages of each 
employee in his permanent employ, governed. by this Agreement, 
an amount of 5 cents per week. To this amount the employer 
shall add an equal amount and forward the total sum to the 
Secretary of the Council, not iater than the 7th day of 
each month at the. office of the Industrial Council, Strand 
Centre, 37 Strand Street, Cape Town, or P.O. Box 836, Cape 
Town. 

20. EXHIBITION OF AGREEMENT 

A legible copy of this Agreement in both official languages 
and in the form prescribed in the regulations under the Act 
shall be exhibiied in a prominent place in every establishment. 

21. AGENTS 

The Councii shall appoint one or more specified persons as 
Agents to assit in giving effect to the terms of this Agreement, 
and it shall be the duty of every employer and employee to 
permit such Agents to institute such enquiries and to examine 
such books and/or documents and to interrogate such persons 
as may be necessary for this purpose. 

22, TRADE UNION REPRESENTATIVES ON THE 
: COUNCIL 

Employers shall give to any of their employees who are 
representatives on the Council every reasonable facility to attend 
to their duties in connection with work of the Council. 

23. UNION AND ASSOCIATION MEMBERSHIP 

(1) No empioyee who is not a member of the trade union 
shall be employed by an employer who is a member of the 
employer’s organisation for a period in excess of 14 days, 
and no employee who is a member of the trade union shall 
work for an employer who is not a member of the employers’ 
organisation. . 

(2) The provisions of this clause shall not apply— 

(a) to a manager, the manager's wife or manageress or to 
casual employees; 

(b) where an employer or employee has in the opinion of 
the Council been refused membership of the respective 
organisation without good cause, which refusal shall be notified 
to the Council within seven days of such refusal; 

(c) in respect of an immigrant during the first year after 
the date of his entry into the Republic of South Africa: 
Provided that if any immigrant has at any time after the 
first three months of commencement of his employment in 
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uitnodiging van die betrokke vakvereniging om lid daarvan te 

word, van die hand gewys het, hierdie kiousule onmiddeflik 

van krag word; 
{d) as ’n werknemer, na die mening van die Minister, goeie 

rede het om daarteen beswaar te maak om lid van die vak- 

vereniging te word of te bly. . . 

24. BEWYS VAN LIDMAATSEKAP VAN 
VAKVERENIGING 

Bewys van lidmaatskap van die vakvereniging bestaan in die 

vertoning van ’n lidmaatskapkaart wat deur die vakvereniging 

uitgereik is en wat aantoon dat die persoon daarin genoem nic 
meer as drie maande met sy ledegeld agterstallig is nie. 

25, VAKVERENIGINGLEDEGELD 

Elke werkgewer moet van die loon van elke lid van die vak- 
vereniging in sy diens, die ledegeld wat so *n werknemer aan die 
vakvereniging moet betaal, aftrek en die totale bedrag, asook ’n 
lys van werknemers, uiterlik op die 7de dag van elke maand (a) | 

Trades Employees’ Union, to the Secretary of the said Union, ten opsigte van lede van die European Liquor and Catering 
Trades Employees’ Union, aan die Sekretaris van genoemde vak- 
vereniging, Posbus 2884, of Kamer 508, Scotigebou, Plein- 

straat, Kaapstad, en (b) ten opsigie van lede van die Hotel, Bar 

and Catering Trades Employees’ Association, aan die Sekretaris 
van genoemde vereniging, Exchangegebou 309, St. Georgestraat 28, 
Kaapstad, stuur, en dié ledegeld moet van die eerste betaling van 
lone in elke maand afgetrek word, Die sekretarisse van die vak- 
verenigings moet die betrokke werkgewers van tyd tot tyd van die | 
ledegeldskaal in kennis stel. 

26. ALGEMEEN 

Niks in hierdie Ooreenkoms word geag magtiging te verleen nie 
vir die indiensneming van enigiemand wat ingevolge enige statu- 
tére wet verbode is, of diensverrigting deur enigiemand op enige 
tyd of tye wat by enige statutére wet verbode is. 

Namens die partye hierby op hierdie 20ste dag -van September 
1971 in Kaapstad onderteken. 

A. DAITSH, Voorsitter van die Raad. 

G. MUNSOOK, Ondervoorsitter van die Raad. | 

E. PURCELL, Sekretaris van die Raad.   

‘STAATSKOBRANT, 24 MAART 1972 

the trade refused any invitation from .the trade. union cen- 
cerned to become a member of it, the provisions of this 
clause shall immediately come into operation; i 

(d) where an employee in the cpinion of the Minister, has 
good cause for objecting to becoming or remaining a mem- 
ber of the trade- union... 7. + - 

24. PROOF OF MEMBERSHIP OF TRADE UNION 

Proof of membership of the trade union shall be the produc- 
tion of a membership card issued by the union showing that 
the person mamed therein is not more than three months in 
arrear with his subscriptions. : 

25. TRADE UNION SUBSCRIPTIONS 

Every employer shall deduct from the wages of each mem- 
ber of the Trade Union in his employ, the membership sub- 
scription payable by such employee to the Trade Union, and 
shall forward the total amount, together with a list of employees 
(a) in respect of members of the Evropean Liquor & Catering 

P.O. Box 2884, or Room 508, Scott’s Buildings, Plein Street, 
Cape Town and (b) in respect. of members of the Hotel, 
Bar & Catering Trades Employees’ Association to the Secretary 
of the said Association, 309 Exchange Buildings, 28 St George’s 
Street, Cape Town, not later than the 7th day of each. month, 

| such subscriptions to’ be deducted from the first payment of 
wages in each month. The subscription scales shall be notified 
to the employers concerned from time to time by the Secretaries 
of the Trade Unions. 

26. GENERAL 

Nothing in this Agreement shall be deemed to authorise the 
employment of any person whose employment is prohibited by 
any statutory law, or the employment of any person at any 
time or times prohibited by any statutory law. . 

Signed at’ Cape Town on behalf of the parties hereto on 
this the 20th day of September 1971. . 

A. DAITSH, Chairman of the Council. 

G. MUNSOOK, Vice-Chairman of the Council. 

EB, PURCELL, Secretary of the Council. 
    
  
  

Nuttige wenke— 

I. Adresseer alle posstukke  volledig, 
duidelik en sonder misleidende ai 
kertings. 

2. Plaas u ele adres agterop die koevert of 
omslag. 

3. Moenie muntstukke of ander harde 
artikels in briewe insluit nie. © 

4, Gebruik posorders of poswissels wanneer 
geld deur die pos gestuur word. 

5. Verpak pakkette behoorlik. Gebruik 
sterk houers en dik papier en bind dit 
stewig vas. 

6. Maak seker dat die posgeld ten volle 
yooruitbetaal is. 

7. Plak die posseéls in die boonste regter« 
hoek van die koevert of omslag. 

8. Verseker u _ pakkette en registreer 
waardevolle briewe. Dokumente wat 
slegs teen hoé koste vervang kan word, 
moet verkieslik verseker word. 

- 9, Pos vroegtydig en dikwels gedurende die 
- dag. Posstukke wat tot op die laaste 

comblik teruggehou word kan vers 
traging vercorsaak. , 

10. Verstrek u volledige posadres aan u- 
korrespondente asook u posbusnommer 
wear van toepassing.     

- Useful Hints— 

J. Address ail mail fully, clearly and without 
misleading abbreviations. 

2. Place your own address on the back of the 
' envelope or wrapper. 

Do not enclose coins or other hard 
objects in letters. 

Send remittances by Postal Order or 
Money Order. © 

Pack parcels properly, using strong cons 
tainers and heavy paper. Tie securely, 

6. Prepay postage fully. 

ys 
o
s
e
 OY
 

7, Place postage stamps in the upper right 
- hand corner of the envelope or wrapper. 

8. Insure your parcels and register valuable 
letters. Documents which can only 
be replaced at considerable cost should 
preferably be insured. 

9. Post early and often during the day. 
Mail held until the last moment. may 
cause delay. 

Give your correspondents your correct 
post office address including your box 
number where applicable. 

10.  
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oe : : Stuur u pakkette per lugpos — 

  

Geresistreerde pos is nie verseker nie, 
Stuur waarde avolle artikels per | 

VERSEKERDE PAKKETPOS | 

en 

eld deur middel van ‘n POSORDER of | 

_POSWI SSEL. 

  dis vinniger! — 
a + | 
~RAADPLEEG U PLAASLIKE POSMEESTER. 

  

_ Registered mail carries no insurance. 
Send valuables by 

INSURED PARCEL POST 

and . 

Money by means of a POSTAL ORDER or. 

MONEY ORDER. 
> 

Use air mail parcel post a 

: —/t’s quicker! 

  

| | ae | 
"CONSULT YOUR LOCAL POSTMASTER. 
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Die Afrikaanse Woordeboek 
DELE I, Ti, 1H, IV en V 

Deel een, twee, drie, vier en vyf van die Afri- 
kaanse Woordeboek bevattende die letiers A,B,C; 
DEF; G; Hb en J.K;  respektiewelik, is van 

die Stantsdrukker, Pretoria en Kaapstad teen die 
volgende pryse verkryghaar:   

Gewone 

Linneband. Leerband. 

Deel Bw. sssceceee 7,00 R19,06 
Deel If.......00.. 7,00 RU,50 
Deel Mi.......... R600 Ri0,09 
Deel FV.....602- R858 13,50 
Deel V.....eeee0+ REL RIG65   

VOLUMES I, Wi, Hii, IV and V 
Copies of the First, Second, Third, Fourth and 

Fifth Volumes of “Die Afrikaanse Woerdeboek”’ 
containing the letters A,B,C; D.E,F; G; HI: and 
5,K; respectively, are obtainable from the Govern- 
ment Printer, Pretoria and Cape Town at the 
following prices:— 

Linen Leather 
Bound. Bound, 

Volume [.......2. R7,00 Ri9,60 
Volume if........ R7,60 Rii,50 

' Volume HEE. ...... 26,00 210,06 
Volume TV....... R8,50 RY3,50 
Volume V........ REL R905 

  

  

          

22,   

  

  

Dont a 
se Il 

OUSE   e 

  

water's for everyoody 
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