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GOVERNMENT NOTICE

GOEWERMENTSKENNISGEWING

DEPARTMENT OF LABQUR
No. R. 1058 . 16 June 1972

INDUSTRIAL CONCILIATION ACT, 1956

ROAD PASSENGER TRANSPORT INDUSTRY,
KIMBERLEY

I, Marais Viljoen, Minister of Labour, hereby—

(a) in terms of section 48 (1) (a) of the Industrial
Conciliation Act, 1956, declare that all the provisions
of the Agreement which appears in the Schedule hereto
and which relates to the Road Passenger Transport
Industry shall be binding, with effect from the second
Monday after the date of publication of this notice
and for the period ending 18 months from the said
Monday, upon the employer who and the trade union
which entered into the said Agreement and upon the
employees who are members of that union;

(b) in terms of section 48 (1) (b) of the said Act,
declare that the provisions of the said Agreement,
excluding those contained in clauses 1 (a), 2, 5 (3) (d)
and (g), 7 (1) (@) and (2), 13, 16 and 17, shall be
binding, with effect from the second Monday after the
date of publication of this notice and for the period
ending 18 months from the said Monday upon all
employers and employees other than those referred to
in paragraph (a) of this notice, who are engaged or
employed in the said Industry in the municipal area of
Kimberley; and

(c) in terms of -section 48 (3) (a) of the said Act,
declare that in the area specified in paragraph (b) of
this notice and with effect from the second Monday
after the date of publication of this notice and for the
period ending 18 months from the said Monday, the
provisions of the said Agreement, excluding those con-
tained in clauses 1 (a), 2, 5 (3) (d) and (g), 7 (1) {(a)
and (2), 13, 16 and 17, shall mutatis mutandis be bind-
ing upon all Bantu employed in the said Industry by
the employers upon whom any of the said provisions
are binding in respect of employees and upon those
employers in respect of Bantu in their employ.

M. VILJCEN, Minister of Labour.
A—2220-

DEPARTEMENT VAN ARBEID
No. R. 1058 16 Junie 1972

WET OP NYWERHEIDSVERSOENING, 1956

PADPASSASIERSVERVOERBEDRYF, KIMBERLEY

Ek, Marais Viljoen, Minister van Arbeid, verklaar
bierby—

(a) kragtens artikel 48 (1) (a) van die Wet op
Nywerheidsversoening, 1956, dat al die bepalings van
die Qoreenkoms wat in die Bylae hiervan verskyn en
op die Padpassasiersvervoerbedryf betrekking het, met
ingang van die tweede Maandag na die datum van
publikasie van hierdie kennisgewing en vir die tydperk
wat 18 maande vanaf genoemde Maandag -eindig,
bindend is vir die werkgewer en die vakvereniging wat
genoemde Ooreenkoms aangegaan het en vir die werk-
nemers wat lede van daardie vereniging is; -

(b) kragtens artikel 48 (1) (b) van genoemde Wet,
dat die bepalings van genoemde Ooreenkoms, uit-
gesonderd dié vervat in klousules 1 (a), 2, 5 (3) (d) en
(2), 7 (1) (a) en (2), 13, 16 en 17, met ingang van die
twesde Maandag na die datum van publikasie van
hierdie kennisgewing en vir die tydperk wat 18 maande
vanaf genoemde Maandag eindig, bindend is vir alle
ander werkgewers en werknemers as dié genoem in
paragraaf (a) van hierdie kennisgewing, wat betrokke
is by of in diens is in genoemde Bedryf in die munisipale
gebied van Kimberley: en

(c) kragtens artikel 48 (3) (a) van genoemde Wet,
dat die bepalings van genoemde Ooreenkoms, uit-
gesonderd dié vervat in klousules 1 (a), 2, 5 (3) (d) en
(). 7 (1) (a) en (2), 13, 16 en 17, met ingang van die
tweede Maandag na die datum van publikasie van
hierdie kennisgewing en vir die tydperk wat 18 maande
vanaf genoemde Maandag eindig, in die gebied gespesi-
fiseer in paragraaf (b) van hierdie kennisgewing rutatis
mutandis bindend is vir alle Bantoes in diens in
genoemde Bedryf by dié werkgewers vir wie enigeen
van genoemde bepalings ten opsigte van werknemers
bindend is en vir daardie werkgewers ten opsigte van
Bantoes in hul diens.

M. VILJOERN, Minister van Arbeid.
1—3566
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SCHEDULE

INDUSTRIAL COUNCIL FOR THE ROAD PASSENGER
" TRANSPORT INDUSTRY, KIMBERLEY

AGREEMENT

in accordance with the provisions of the Industrial Conciliation
Act, 1956, made and entered into by and between the

Kimberley Bus Services (Pty) Ltd
(hereinafter referred to as “the employer”), of the one part and
the !
Kimberley Transport Workers” Union

(hereinafter referred to as “the employees” or “the trade union”),
of the other part,

being the parties to the Industrial Council for the Road Pas-
senger Transport Industry, Kimberiey.

1. SCOPE OF APPLICATION OF AGREEMENT

{a) The terms of . this Agreement shall be observed in the
municipal area of Kimberley by the employer company and
its. employees who are engaged in the Road Passenger Transport
Industrv and who are members of the trade union. .

{b) Notwithstanding the.provisions of subclause (a) the terms
of this Agreement shail only apply to emplovees for whom
minimum wages are prescribed in clause 4.

2. PERTIOD OF OPERATION OF AGREEMENT

This Agreement shall come into operation on a date to be
fixed by the Minister of Labour in ferms of section 48 of the
Act, and shall continue in force for a period of 18 months or
such period as may be determined by him.

3. DEFINITIONS

Any terms used in this Agreement which are defined in the
Act shall have the samé meaning as in that Act, and any reference
to the Act shall include an amendment of such Act, and unless the
contrary intention appears, words importing the miasculine gender
shall include females; further, unless inconsistent with the con-
text—

“Act” means the Industrial Conciliation Act, 1956;

“Bantu service”  means road passenger transport services
scheduled for Bantu;

“casual employee” means an employee who is employed by the
same employer for not more than three days in any one week;

“conductor” means an empioyee who is responsible to the
employer for the collection and prompt paying in of fares,
safety of passengers and proper timely running of vehicles in
seérvice; : _

“Council” means the Industrial Council for the Road Pas-
senger Transpert Industry, Kimberley, registered in terms of
section 19 of the Act;

“clerical employee” means an employee who wholly or mainly
performs writing and/or typing, shorthand and/or any other
form of clerical work, and includes a cashier and bookkeeper;

“clerical emplovee, gualified,” means a clerical emplovee who
has had not less than three years’ experience;

“clerical employee, ungualified,” means a clerical employee who
has less than three years’ experience;

“day” means when used in connection with the working time
of a driver or conductor, the period of 24 hours between 4 a.m. on
any one day and 4 a.m. on the next succeeding day, except in the
case of duty schedules relating to special vehicles when the day
shall be specially defined in such schedules;

“daily wage” means in the case of an emplovee who works a
five-day week, the wage ordinarily received by him during a week
divided by five, and, in the case of an employee whoe works a
six-day week, the wage ordinarily received by him during a week
divided by six:

“dispatcher” means an employee who is wholly or mainly
engaged in the practical application of predetermined shifts, times
and schedules, by means of instructions to drivers and/or
conductors or the shuniing of the vehicles or crews as required
by the exigencies of the service, and any clerical work pertaining
to such duties; :

- “driver” means an employee who is responsible to the emplover
for the driving of vehicles in service, safety of passengers and the
proper {imely running of the vehicles in service;

“driver/conductor” means a driver or conductor who is
temporarily or permanently employed in the dual capacity of
a driver and a conductor as specified in this Agreement. Subject
to clause 4 (2) (2) of this Agreement, a driver operaling a non-
schedule bus which is on charter shall not be regarded as a
driver /conductor, even if he is not accompanied by 2 conductor;

“duty schedule” means a schedule detailing the routes upon
and the lime during which drivers, conductors and driver conduc-
torsi( shall work in rotation over a period covering one or more
weeks;

BYLAE

NYWERHEIDSRAAD VIR DIE PADPASSASIERSVERVOER-
BEDRYF, KIMBERLEY

) OOREENKOMS
mgevolge die Wet op MNywerheidsversoening, 1956, gesluit en aan-
gegaan deur en tussen die

Kimberley Bus Services (Pty) Ltd

‘(hierna die “werkgewer” genoem), aan die een kant, en die

Kimberley Transport Workers” Union

(hierna die “werknemers” of die “vakvereniging” genoem), aan
die ander kant, ' '

-wat die partye is by die Nywerheidsraad vir die Padpassasiers-

vervoerbedryf, Kimberley.

1, TOEPASSINGSBESTEK VAN OOREENKOMS

(a) Die bepalings van hierdie Qoreenkoms moet in die munisi-
pale gebied Kimberley nagekom word deur die werkgewersmaat-
skappy en sy werknemers wat by die Padpassasiersvervoerbedryf

“betrokke en lede van die vakvereniging is.

(b) Ondanks die bepalings van. siubklousule (a) is die bepalings
van hierdie Ooreenkoms slegs van toepassing op werknemers vir
wie lone in klouisule 4 voorgeskryf word.

2. GELDIGHEIDSDUUR VAN OOREENKOMS

Hierdie Ooreenkoms ifree in werking op 'n datum wat die
Minister van Arbeid kragtens artikel 48 van die Wet vasstel en
bly van krag vir 'n tydperk van 18 maande of vir dié tydperk
wat hy mag bepaal. ;

3. WOORDOMSKRYWING

Alle uitdrukkings wat in hierdie Qoreenkoms gebesig en in
diec Wet omskryf word, het dieselfde betekenis as in daardie Wet,
en waar daar van die Wet melding gemaak word, word ook alle
wysigings daarvan bedoel, en tensy die teenoorgestelde . bedoeling
blyk, word daar met woorde wat die manlike geslag aandui, ook
vroue bedoel; voorts, tensy dit onbestaanbaar met die samehang
is, beteken— : ‘

“Wet” die Wet op Nywerheidsversoening 1936;

“Bantoediens” padpassasicrsvervoerdienste wat vir Bantoes be-
doel is;

“los werknemer” 'n werknemer wat hoogstens drie dae per week

by dieselfde werkgewer in diens is;

“kondukteur” 'n werknemer wat aan die werkgewer verant-
woordelik is vir die invordering en stiptelike depomering van
reisgeld, die veiligheid van passasiers en behoorlike reéling sodat
die voertuie wat gebruik word, op tyd loop;

“Raad” die Nywerheidsraad vir die Padpassasiersvervoerbe-
dryf, Kimberley, wat kragtens artikel 19 van dic Wet geregistreer

is;

. “klerk” ’n werknemer wat uitsluitlik of hoofsaaklik skryf- enf
of tikwerk, snelskrif en/of ander klerklike werk verrig en ook
' kassier en boekhouer;

“klerk, gekwalifiseer,” *
vinding;

“klerk, ongekwalifiseer,” 'n klerk met minder as drie jaar onder-

vinding;
“dag"” as dit in verband met die werktyd van °n drywer of kon-
dukteur gebesig word, die tydperk van 24 uur tussen 4 vm. op n
bepaalde dag en 4 vm. op die daaropvolgende dag, wvitgesonderd
in die geval van diensroosters wat op spesiale voertuie betrekking
het, dwaar die dag uitdruklik in sodanige roosters omskryf moet
word;

“dagloon” in die geval van 'n werknemer wat vyf dae in 'n
week werk, die loonr wat hy gewoonlik gedurende n week ont-
vang. gedeel deur vyf, en, in die geval van 'n werknemer wat
ses dae in 'n week werk, die loon wat hy gewconlik gedurende
'n week ontvang, gedeel deur ses;

“afsender” 'n werknemer wat uitsluitlik of hoofsaaklik die
praktiese toepassing van voorafbepaalde skofie, tye en roosters
reél deur middel van opdragte aan drywers en/of kondukteurs
of die rangering van die veoertuie of die indeling van die werk-
spanne scos genoodsask deur die vereistes van die diens, en die
klerkiike werk wat met sodanige pligte in verband staan;

“drywer” 'n werknemer wat aan die werkgewer verantwoorde-
lik is vir die dryf van voertuie wat in gebruik is, vir die veilig-
heid van passasiers en ook vir die behoorlike regling sodat voer-
tuie wat in gebruik is op tyd loop;

“drywer /kondukteur” 'n drywer of kondukteur wat tydelik of
permanent in die tweeledige hoedanigheid van drywer en kon-
dukieur, soos bedoel in hierdie Qoreenkoms, diens doen. Behou-
dens klousule 4 (2) {a) van hierdie Qoreenkoms, word 'n drywer
wat ‘n bus bedien wat nie volgens rooster loop nie en wat uitge-
huur word, nie geag 'n drywer/kondukteur te wees nie, selfs
al word hy nie van 'n kondukteur vergesel nie;

“diensrooster” 'n rcosier wal in besonderhede die roetes
en tye aanges wat drywers, kondukteurs, en drywers/konduk-
teurs om die beurt cor ‘o tydperk van een of meer weke moet
werk;

n klerk met minstens drie jaar onder-
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“emergency work” means any work which, owing to fire,
storm, epidemic, act of violence, theft or other unforeseen circum-
stances, is, in the public interest, required to be done without
delay; . .

“experience” means the total period of employment which an
employee has had either with his present or any other employer,
in the particular occupation in which he is wholly or mainly
employed;

“European service” means road passenger transport services
scheduled for White persons; '

“hourly wage” means in relation to—

(2) inspectors, dispatchers, drivers, conductors and driver/
conduetors, the wage ordinarily received by the employee during

a week, divided by 48; _

(b) any other employee, the wage ordinarily received by the

einployee during a week, divided by 46;

“inspector” means an employee appointed by the employer to
supervise the operation of the vehicles and the work of the drivers
and conductors; !

“labourer”’ means an employee who wholly or mainly performs
any one or more of the following operations or duties: |

(a) petrol.filling, draining oil sumps and/or oil filling, remov-
ing, filling and/or replacing -batteries, washing and/or polishing
and/or cleaning of motor vehicles, cleaning parts of motor
vehicles, pumping of air, changing wheels, removing and replac-
ing wheels, bonnets, tyre covers or otherwise any obstruction
neceessary for finishing operations, removing wheels or rims,
tyres and/or tubes for the repair of punctures or painting and
replacing them, repairing tubes, performing the work of a vulea-
niser’s labourer, fitting and/or changing tyres and/or tubes on
rims or wheels and assisting in stripping vehicles for repair or
scrap, under supervision;

(b) cleaning premises, vehicles, animals, utensils, machinery,
implements, tools or other articles, loading and unloading vehicles,
carrying, moving, stacking and unpacking goods, sorting packages
and parcels, filling bottles or other containers, opening or closing
doors and. windows, opening or closing boxes, bales or other
‘packages, making or maintaining fires or removing refuse or
ashes, delivering or conveying letters or messages or geods, on
foot or by means of a bicycle, tricycle or hand-propeiled vehi-
ele, driving and assisting -with animal-drawn and hand-propelied
vehicles, making tea or similar beverages;

“night fereman” means an employee who works mainly ocut-
side of the normal hours of operation of the passenger services,
who exercises  control -over  sweepers, cleaners, washers and
other maintenance personnel, who maintains discipline and pro-
duectivity, and who kesps records of maintenance activities and
material issues; P

“Meon-White serviee” means road passenger transpori services
scheduled for Celoured persons;

“overtime” means that portion of any period during which an
employee works for his employer during anv one week or on
any one day, as the case may be, which is in excess of the
ordinary working hours;

“pay week” means the weekly recurring peried of seven days
terminating on Sundays in respect of drivers, conductors, driver/
conductors and labourers and on Tuesdays in respect of the rest
of the weekly paid staff in respect of whom wages are paid
each week by the emplover;

“Road Passenger Transport Indusiry” or “Industry” means the
undertaking in which the employer and employees are associated
for the purpose of transporting for reward over any public rocad
any person or persons by means.of any vehicle (other than a
vehicie controlled by the South African Railways and Marbours
Administration’ or a’ municipality) designed for propulsion other-
wise than by human or animal power and designated to carry
more than eight persons, including the driver of such vehicle, and
shall include persons engaged in the maintenance, cleaning, renoc-
vation, repair, alteration. or construction of such vehicles when
'such work is undertaken by the emplover;

“service” means the total period of the continuous employment
.of an employee with the same employer in the Industry prior
or subsequent to the date on which this Agreement comes into
operation; e

“shed employee”™ includés any emplovee, other than an inspee-
tor, dispatcher, driver, conductor, driver/conductor or clerical
employees; o

“walchman” means an employee mainly occupied on guarding
the premises of the employer and/or protecting the vehicles of
which the employer is the owner;

“working time” in relation to driving or conducting shall mean
the period reckoned each day from the time such employee is
required or scheduled to board the vehicle to the time when
he leaves ‘it ‘or any time during which he is required to be
available for duty, plus an additional period of two hours per
week or 20 minutes per day as time allowance for drawing
equipment, checking up the wehicles, driving them to the
starting point, paying in, etc.: Provided that the time allowance
in the case of driver/conductors shall not exceed three hours
per week or 30 minutes per day;

“noodwerk” werk wat weens ‘n brand, storm, epidemie, ge-
welddaad, diefstal of ander onvoorsiene omstandighede sonder
versuim in die openbare belang gédoen moet word;

“ondervinding” die totale dienstydperk wat ’n werknemer - of
by sy huidige of by 'n ander werkgewer gehad het in die beson-
dere” beroep waarin hy uitsluitlik of hoofsaaklik werksaam is;

“Blankediens” padpassasiersvervoerdienste wai vir Blanke per-
sone bedoel is;

“gurloon” met betrekking tot—

(a) inspekicurs, afsenders, drywers, kondukteurs, en drywer/
kondukteurs, die loon wat die werknemer gewoonlik gedurende
'n week onivang, gedeel deur 48;
(b) alle ander werknemers, die loon wat die werknemer ge-
waonlik gedurends 'n week ontvang, gedeel deur 46;
“inspekteur” 'n werknemer wat deur die werkgewer aange-
stel is om toesig te hou oor die werking 'van voertuie en die
werk van die drywers en kondukteurs;

“arbeider” 'n werknemer wat hoofsaalklik of uitshuitlik cen of
meer van die volgende werksaamhede verrig:

a) Petrol ingooi, olicbakke lcegtap enfof volmaak, batierye
uithaal, volmaak enjof weer insit, motorvoertuie was en/of
poleer en/of skoonmaak; onderdele van motorvoertnie skoon-
maak, lug inpomp, wiele omruil, ‘wiele, motorkappe, bandoocr-
trelsels of ander hindernisse wat afgehaal moet word om die
werksaamhede te kan voltooi, afhaal en weer aansit, wicle of
vellings, buite en/of binnebande vir die heelmaak van lekke of
vir skilderwerk afhaal en weer aansit, binnebande heelmaak. werk
van ’n vulkaniseerder se arbeider verrig, binne- en/of buile-
bande aan vellings of wiele aansit en/of omruil en onder toesig
help met dic sloping van veertuie vir herstelwerk of vir afval;

(b) persele, veertuie, digre, gerei, masjinerie, werktnie, gereed-
skap of ander artikels skoonmaak, voertuic laaj en aflaai, goedere
dra, verskuif, opstapel en uitpak, pakkeite en pakkies sor-
teer, bottels.of ander houers volmaak, deure en vensters oopraak
of toemaak, kiste, bale of ander pakkette copmaak of toemaak,
vuurmaak of vure aan die brand hou, afval of as verwyder,
briewe, boodskappe of goedere te voet of met ‘n fiets, driewieler
of handvoertuig .aflewer of vervoer, trekdiervoertuie en hand-
voertuie dryf of daarmee help, tee of dergelike dranke maak;

“nagvoorman’ ‘n werknemer wat hoofsaaklik buite die normale
werkure van die passasiersdienste werk, wat beheer ocor vegrs,
skoonmalkers, wassers en ander onderhoudspersoneel uitoefen,
wat dissipline en preduktiwiteit handhaaf en wat boekbcou van
onderhoudswerksaamhede en die uvitreiking van materiaal;

“Nis-Blankediens” padpassasiersvervoerdienste wat vir Kleur-
linze bedoel is;

“sortydwerk™ daardie gedeelte van n tydperk wat 'n werknemer

ba en behalwe die gewons werkure gedurends 'n bepaalde wegk
of 'n bepaalde dag, na gelang van die geval, vir sy werkgewer
werk; .
“loonweek” ‘n herhalende wecklikse tydperk van sewe dae wat
op Sondae eindig in die geval van drywers, kondukteurs, drywer-
kondukteurs en arbeiders, en op Dinsdae ten opsigte vap die
ander personeel wat weekliks bescldig word, ten opsigte van wie
die werkgewer elke week lone betaal;

“Padpassasiersvervoerbedryf” of “Bedryf” die ondersneming
waarin die werkgewer en die werknemers met mekaar geassosieer
is vir die doel om enige persoon of persone vir vergoeding oor
'n openbare pad fe vervoer deur middel van ‘n veertuig (uit-
gesonderd - 'n - voertuig onder diz beheer van die Adminisirasie
van die Suid-Afrikaanse Spoorwed en Hawens of 'n munisipaliteit)
wat oniwerp is vir aandrywing op ‘n ander manier as deur mens-
like of dierlike krag en wat bedosl is om meer as agt persone
{e vervoer, met inbegrip van dis drywer van die voertuig, ¢n ook
persone wat die voerinie onderhou, skoonmaak, vernuwe, herstel,
verander of vervaardig, as dié¢ werk deur die werkgewer onder-
neem word;

“diens” die totale tydperk ononderbroke diens van ’n werknemer
by dieselfde werkgewer in die bedryf voor of na die datum waar-
on hierdie Qoreenkoms in werking tree;

“jopdswerker” enige werknemer, uitgesonderd ‘n inspekteur,
afsender, drywer, kondukteur, drywer [kondukieur of klerk;

‘“wag” 'n werknemer wat hoofsaaklik in diens is vir die bewa-
king van die werkgewer se persele en/of die beskerming van die
voertuie wat die werkgewer se eiendom is;

“werktyd”, met betrekking tot drywers- of kondukteurswerk,
die tydperk iedere dag vamaf die tyd waarop daar van dic werk-
nerner vereis word of wat hy volgens die rooster verplig iz om
op die voertuig te klim' tot die tyd wat hy dit verlaat, of enige
tyd wat daar van hom vereis word om vir diens beskikbaar te
wees, plus 'n bykomende tydperk van twee uur per week of 20
minnte per dag as tydtoelating om sy uitrusting te verksy, die
voertuic te inspektcer, hulle na die vertrekpunt te dryf, geld in
te betaal, ens: Met dien verstande dat die tydtoelating in die
geval van- drywerkondukteurs hoogstens drie uur per week of
30 minute per dag mag wees;

-4
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“working time” in relation to a shed employee shall mean
all time during which the employee is required by the employer
to be available for duty;

“wage” means the amount of money pavable to an employee
in terms of clause 4 in respect of his ordinary hours of work
as prescribed in clause 6: Provided that if an employer regularly
pays an employee in respect of such ordinary hours of work
an amount higher than that prescribed in clause 4, it shall
mean such higher amount.

4, WAGES AND REMUNERATION

(1) The minimum weekly wage that shall be paid to the
undermentioned classes of employees shall be as follows:

(a) lnspectors—

Minimum
weelkly
wage
R

(i) with jurisdiction over all services. ............. 40,00
{(ii) with jurisdiction over Non-white and Bantu

SEIVICES OMIY..u. v iriieiriiiinannnnns 30,00
{iii) with jurisdiction over Bantu services only...... 22,00
(b) Clerical employees— .
qualified....... S R B R veves 22,00
pngualifieds; oo eiimsiisvenies s e s 17,00
(c) Dispatcher—

(i) on European ServiCeS.......vsuearsrrcrcaanns 25,00
(ii) on Non-White services.......cvvvnvivvnrnans 20,00
(iii) on Bantu services............. SR . 15,00

(d) Driver/conductors {other than those on Bantu ser-
vices)—
Minimum
hourly
wgige
for the first six months of service... [.....o.vuvvn.. 0,60
for the second six months of service.........o0vuue 0,635
for the second year of service..... - 0,66
for the third vear of service....... R G 0,67
for the fourth year of service....cooovvinnins S 0,68
for the fifth year of service.......ccovviivieinana, 0,69
for the sixth year of serviCt.iiivcciviviinriviiiai 0,70
for the seventh year of SeIviCe. ... vvvvevenevnnnnns 0,71
for the eighth year of service..........vvveevenns 0,72
for the ninth year of service. ........ooviovnvnnnn 0,73
for the tenth year of S8ervice. .. .ovvvevernrrerrnns . 0,74
for the eleventh year of service.........oouuee TR 0,75
for the twelfth year of service.......ovvvvrivnennns 0,76
for the thirteenth year of service..........ovvveun. 0,77
for the fourteenth year of service......vvvvivevanns 0,78
for the fifteenth vear of service............ov.... v 0,79
for the sixteenth year of service........vvvenvennn. 0,80
for the seventeenth vear of Service....vo e i vninnns 0,81
for the eighteenth year of ServVICe. v v vvnererernnns 0,82
for the nineteenth year of SeIviCee..v.vviurenvanss 0,83
for the twentieth year of service.....o.vvvvriernnnns 0,84
thereafter........oovvevvevevnenns 0,50
(e) Drivers on a Bantu service—
for the first year of service........ e 0,29
for the second year of service........oocuvrvnenns 0,31
for the third year of service. . ...ovvvivinevananans 0,32
for the fourth year of service....vovvveiiinnnna. . 0,33
for the fifth year of service.........oviiiiiinnn o 0,34
for the sixth year of SErvice......ovvvevnrnrerrnnes 0,36
for the seventh year of service....vvvevrvrvirnnnns 0,37
for the eighth year of service......... 0,38
for the ninth year of 86IVICe. .vvvvvrirrreenrnnnnn " 0,39
13T A o R P — i 0,40
{f) Conductors on a Bantu service—
for the first year of service......... PIR RN 0,25
for the second vear of service.. ... .vvvnrrreravnnan 0,27
for the third year of Service. .. .ovvvriirinnennsen . 0,28
for the fourth year of service.....ovvviinnnan.. - 0,29
for the fifth year of service..... R A 0,30
for the sixth vear of Service... .ovvvviirirnnennnns 0,32
for the seventh year of service......vvvvevnvnnnens 0,33
for the eighth year of service........ e P 0,34
thereafter.........covvieieinnnenan, 0,35
(g) Driver/conductor on a Banfu service—
for the first year of service. . ......ovvvvvnnens Sisan :
for the second year of SEIVICE...vverererererannnan :
for the third year of service. . .vvvererernnnnnns . '

for the fourth year of Service....vvevvnruenenns

for the fifth year of service.....cvevesvsnrivicinas
for the sixth year of SErvice.....ccvvvevevvrsrvennns
for the seventh year of service....vvvvevirivivnnns
for the eighth year of service....vvvveevvrnrnranns
for the ninth year of SEIVICE. .vveveneerssrnsnensns
therdaflor: sisuwnisinvavm. i snansssisninssarviseis
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“werktyd”, met betrekking tot °n loodswerker, al die tyd wat
tdm werkgewer van die werknemer vereis om vir diens beskikbaar
€ wees;

. “loon” die bedrag geld wat aan °n werknemer betaalbzar is
ingevolge klousule 4 ten opsigte van sy gewone werkure soos
voorgeskryf in kiousule 6: Met dien verstande dat indien 'n
werkgewer aan 'n werknemer gereeld ten opsigte van sodanige
gewone werkure ‘n bedrag betaal wat meer is as dié in klousule
4 voorgeskryf, dit dié hoér bedrag beteken.

4. LONE EN BESOLDIGING

(1) Die minimum weekloon wat aan ondergenoemﬁe klasse
werknemess betaal moet word, is soos volg:

(a) Inspekteurs—

Minirmum
weel}c{!ooﬂ

(i) met jurisdiksie oor al die dienste.............. 40,00
(i) met jurisdiksie net oor Nie-Blanke- en Bantoe-
ISy e s e veveas 30,00
(iii) met jurisdiksie net oor Bantoedienste.. . ... veen 22,00

(b) Klerke—
CAIGERAREAL Y, covampsemmmreenasy T T I LSOy N1
ongekwalifiseer. ... vvvvnrrnereinnnaan T TN 1

(c) Afsender—

(i) op Blankedienste......coovevererarnnnns cesse 25,00
(i) op Nie-Blankedienste......vavvrvnnniinnasn v 20,00
{iil) op Bantoedienste. . .. ccvcaiivivaven i s swieia 15,00

(d) Drywer/kondukteurs (uitgesonderd dié¢ op Bantoe-

dienste)—
Minimum
uurleon
R

vir die eerste ses maande diens............. .00, e 0,60
vir die tweede ses maande diens............... cees 0,65
vir die tweede jaar diens............ e B 0,66
vir die derde jaar diens..... e taeeereranaaas Vil 0,67
vir die vierde jaar diens.. ... veveinarrrarinannas . 0,68
vir die vyfde jaar diens........ T T —— 0,69
vir die sesde jaar diens........... R R 0,70
vir die sewende jaar diens......... o000t e 0,71
vir die agtste jaar diens............ PTR Vidhaa e 0,72
vir die negende jaar diens........o.oouuun. e o 0,73
vir die tiende jaar diens.........0v0.nn. cereanaaas C,74
vir die elfde jaar diens.. ... oovvvreninnennnn . 0,75
vir die twaaifde jaar diens........ R —— 0,76
vir die dertiende jaar diens......... I P —— 0,77
vir die veertiende jaar diens. .. .....vvvinnnn & 0,78
vir die vyftiende jaar diens.......covcvveenininnn i 0,79
vir die sestiende jaar diens. . ........vevnnnnn TP 0,80
vir die sewentiende jaar dienS.. .. cvveirrnrrvnreaas 0,81
vir die agtiende jaar diens........ 0,82
vir die negentiende jaar diens 0,83
vir die twintigste jaar diens... 0,84

BATTIA. ot ee e ieannvansuneansassnnsans 0,90

(e) Drywers op 'n Bantoediens—
vir die eerste jaar diens......cveiiineaaiann Ceeeas 0,29
vir die tweede jaar diens........ Cedeaeereaeianana 0,31
vir die derde jaar diens............ everaaeaaeas 0,32
vir die vierde jaar diens.. .. vevvievinnenananoan e 0,33
vir die vyfde jaar diens. .. ..ovcvvivnrarernnnnnnan 0,34
vir die sesde jaar dienS....cviiviiananaiaans AT 0,36
vir die sewende jaar diens......... R . 0,37
vir die agtste jaar diens. ... .uiuienreirianinanenns 0,38
vir die negende jaar diens..oovvvvrinrernrarreiann 0,39
daarpa. . ... S TR i e SR e e e 0,40

(f) Kondukteurs op 'n Bantoediens—
vir dieeerste jaar diens. .. .. .. vvrirriinnareans . 0,25
vir die tweede jaar diens. . ...t viirernrnnann i 0,27
vir die derde jaar diens..........uens 0,28
vir die vierde jgar diens...c oo v viiassinairienas 0,29
vir die vylde jaar diens........ e G ' 0,30
yir die sesde jaar diens........... S S 0,32
vir die sewende jaar diens.. ... .o en.. Ceaea 0,33
vir die agtste jaar diens....... O, —— 0,34
BT o o s i S S S Y W G ) 0,35

(g) Drywer/kondukieurs op "n Bantoediens—
vir die eerste jaar diehiS. ... coiiiieiein. Y 0,34
vir-die tweede jaar Glens. v, v ireirianvinaes 0,37
virdie derde jaar diens. . ..o iiii it iiiiaeaas 0,38
vir die vierde jaar GienS......vvrnrnennnas e 0,39
vir die vyfde jaar diens.......... 0,40
vir die sesde jJaar GienS . vie i iiini ittt iaann 0,43
vir die sewende jaar diens.. . c.vviuer e ennnnna. 0,44
vir die agtste jaar diensS.ccoovuinveirriinneerans i 0,45
vir die negende jaar diens, ....ovvvieianiiiiiiaiaes 0,46
daarna......e.. T R T R 0,47
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(2) (a) Any employee who is required or allowed temporarily
to act as driver or conductor or to perform two or more classes
of work for which different rates of wages are prescribed shall
for the time worked at each such class be paid at not less
than the time rate applicable to the class of work performed:
Provided that in no case shall such employee be paid at a rate
lower than that prescribed for the work for which he has been
engaged. )

(b) A driver may be regquired to perform the duties of a
conductor as well as a driver in the discretion of the employer.

{3) Subject to any deduction authorised by clause 3 of this
Agreement, the minimum wage per week of a driver or con-
ductor or a driver/conductor shall not be less than 48 times
his hourly wage; even though the working time of such
employee in such week has been less than 48 hours. .

(4) An employee who at the date of coming into operation
of this Agreement is in receipt of a wage in_ excess of'that
prescribed in this clause shall continue to receive such higher
wage: Provided that in the event of a conductor on a Bantu
Service being promoted to a driver on a Bantu Service, his
commencing wage shall not be less than the wage he received
as a conductor on a Bantu Service and in the event of a
driver on a Bantu Service or a conductor on a Banfu Service
being promoted to a driver/conductor on a Bantn Service his
commencing wage shall not be less than the wage which he
received as a driver on a Bantu service or a conductor on a
Baniu service.

{5) Casual employee—#A casual employee shall be paid in
respect of the totzl period worked on any day at a rate of
not less than one and a third {imes the hourly wage prescribed
in subclanse (1) for an employee who performs the same class
of work as the casual employee is required to do: Provided
that—

(i) where an employer requires a casual employes to per-
form the work of a class of employee for whom wages
on a rising scale are prescribed the expression “hourly wage”
means ihe hourly wage prescribed having regard to such
employee’s previous experience and in the case of a clerical
employee means the wage prescribed for a gualified employee.

(i) where a casual employee is required to work for less
than four hours on any day, he shall be deemed to have
worked for four hours.

The hourly wage of an employee for the purpose of this
subclause shall be his weekly wage divided by the number of
weekly ordinary hours of work prescribed for such an employee
in terms of -clause 6.

5. PAYMENT OF REM‘UNERATION

{1} All remuneration shall become due and be paid in cash
weekly, within three days of the termination of the ordinary pay-
week, or on termination of services if this takes place before
the ordinary payday of the employee.

(2) Mo premium shall be charged or accepted for the training
of an employee: Provided that this subclause shall not apply
in respect of a training scheme to which the employer is
legally required to contribute.

(3) Mo fines shall be made against an employee and no
deductions of any description shall be made from an employee's
remuneration: Provided that the employer may make the follow-
ing:

(a) Deduct, from the weekly wages of a driver, conductor or
driver/conductor who, except on the employer’s instruction,
does not work on any day. the whole of the working time
assigned to him for that day, one hour’s wage for each com-
pleted hour of such time not worked: Provided that the
employer may deduct from the weekly wage of a driver, con-
ductor or driver/conductor who, through arriving late for duty
on any day, misses his allotted shift for that day and who is
employed for a lesser mumber of hours on such a day than
the number of hours of such shift, the difference between his
wage at the prescribed hourly wage for the number of hours
actually worked and for the number of hours of such shift;

(b) With the writien consent of the employee deductions may
l{ae dl:nade for holiday, sick, insurance, provident or pension
funds;

(c) Deductions authorised by an emgloyec in respect of
damages occasioned to the employer by the admitted and
proved negligence of the emploves and any deduction -of any
amount which an employer is legally or by order of any com-
petent court required or permitied to make;

(d) Any other deductions that may be mutually agreed upon
among the trade union, the employee and the employer;

(e) Deductions in terms of clause 18;

(2) (a) 'n Werknemer van wie vereis word of wat toegelaat
word -om tydelik as drywer of kondukteur te werk of om twee
of meer klasse werk te verrig waarvoor verskillende lone voor-
geskeyf word, moet vir die tyd wat ten opsigte van elke klas
gewerk word, minstens die tydloon betaal word wat op die
klas werk wat verrig word, van toepassing is: Met dien verstande
dat aan so 'n werknemer in geen geval 'n laer loon betaal mag
word nie as die loon wat vir die werk waarvoor hy in diens
geneem is, voorgeskryf word.

(b) Van ’n drywer kan daar na goedvinde van die werkgewer
vereis word om ook die werk van ‘n kondukteur te doen.

(3) Behoudens enige aftrekking wat by klousule 5 van hierdie
Qoreenkoms gemagtig word, moet die minimum weekloon van
‘n drywer of 'n kondukteur of drywer/kondukteur minstens 48 -
mazl sy uurloen wees, selfs wanneer die werktyd van sodanige
werknemer in daardie week minder as 48 uur is.

(4) 'n Werknemer wat op die datum waarop hierdie Ooreen-
koms in werking tree, 'n loon ontvang wat hoér is as di¢ wat
in hierdie klousule voorgeskryl word, moet steeds sodanige hoér
loon onivang: Met dien verstande dat, ingeval ’‘n kondukteur
op ‘n Bantoediens (ot drywer op 'n Bantoediens bevorder word,
sy aanvangsloon minstens die loon moet wees wat hy as kon-
dukteur op ‘'n Bantoediens ontvang het, en ingeval 'n drywer
op 'n Bantoediens of ’n kondukteur op 'n Bantoediens tot 'n
drywer /kondukteur op 'n Bantoediens bevorder word, sy aan-
vangsloon minstens die loon wat hy ontvang het as “n drywer op
n Bantoediens of 'n kondukteur op ’n Bantoediens moet wees.

(5) Los werknemer—'n Los werknemer moet ten opsigte van
die totale tydperk op enige dag gewerk, betaal word teen 'n
koers van minstens een en n derde maal die uvurloon in sub- -
kiousufe (1) voorgeskryf vir 'n werknemer wat dieselfde klas,
werk doen as wat van die los werknemer vereis word om te
deen: Met dien versiande dat—

(i) waar ’'n werkgewer van ‘n los werknemer vereis om
die werk te deen van ’'n klas werknemer vir wie lone op
'n stygende skaal voorgeskryf is, die uitdrukking ‘“uurloon”
die voorgeskrewe uurloon beteken met inagneming van soda-
nige werknemer se vorige ondervinding, en in die geval van
'n kierk, die loon wat vir ‘n gekwalifiseerde werknemer voor-
geskryt 1s;

(ii) waar daar van ’n los werknemer vereis word om min-
der as vier uur op 'n dag te werk, daar geag word dat hy vier
uur gewerk het.

Vir die toepassing van hierdie subklousule is die uurloon
van ‘n werknemer sy weekloon gedeel deur die getal gewone
weeklikse werkure kragtens klousule 6 vir sodanige werknemer
voorgeskryf.

5. BETALING VAN BESOLDIGING

(1) Alle besoldiging is weeldiks in kontant betaalbaar binne
rie ,dae na die einde van die gewone betaalweek of by diens-
begindiging as dit voor die gewone betaaldag ven die werknemer
plaasvind.

(2) Geen premie mag vir die opleiding van °‘n werknemer
gevra of aangeneem word nie: Ret dien verstande dat hierdie
subklousnle nie wvan toepassing is nie ten opsigte van ’n
opleidingskema waartoe die werkgewer volgens wet moet bydra.

(3) 'n Werknemer mag geen boetes opgelé word nie en geen
bedrae van watter aard ook al mag van sy besoldiging afge-
trek word nie: Met dien verstande dat die werkgewer die vol-
gende mag maak:

{a) Van die weekloon van 'n drywer, kondukteur of drywer/
kondukteur wat, uitgesonderd op las van sy werkgewer, op ‘n
dag nie die hele werktyd wat vir daardie dag aan hom toege-
wys is, werk nie, een uur se loon vir elke volle uur wat daar
nie gewerk is nie, aftrek: Met dien verstande dat die werkge-
wer van die weekloon van 'n drywer, kondukteur of drywer/
kondukteur wat, omdat hy op enige dag laat vir sy werk aange-
kom het, die skof mis wat vir daardie dag aan hom toegewys is
en wat op so 'm dag ’'n kleiner getal ure as die getal ure van
die skof werk, die verskil tussen sy loon, teen die voorgeskrewe
uurloon, vir die getal ure wat werklik gewerk is en sy loon vir
die getal ure van die skof mag aftrek;

(b) met die skriftelike toestemming van die werknemer, kan
bedrae vir verlof-, sickie-, versekerings-, veorsorgs- of pensioen-
fondse afgetrek word;

(c) aftrekkings wat deur 'n werknemer gemagtig word vir
skade wat as gevolg van die erkende en bewese nalatigheid van
die werkiemer aan die werkgewer berokken is en aftrekkings
van bedrae wat 'n werkgewer volgens wet of op las van 'n hof
met regsbevoegdheid moet of mag doen;

(d) enige ander aftrekkings waaroor die vakvereniging, die
werknemer en die werkgewer onderling ooreenkom;

(e) aftrekkings kragtens klousule 18;
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(f) Any amount which the employer is legally or by ordi-
nance or legal process reqmred to pay on behalf of an employee;
and

(¢) With the written consent of .the employee deductions. for

trade union funds,

6. HOURS OF WORK AND OVERTIME

(1) Inspectors, despatchers, drivers, conductors and driver/
conductors shall in each pay-week be allowed not less than ons
day off duty.

(2) Where an employce works in accordance with the hours
detailed in any duiy schedule the number of hours of work
for which such employee shall be paid each week shall be
calculated by dividing the total number of hours worked in
accordance with such schedule by the number of weeks covered
thereby: Provided that the mumber of hours so paid for in any
week shall not be less than 48 hours.

(3) {a) Subject to paragraph (b), inspectors, despatchers, driv-
ers, conductors and driver/conductors shall be paid at the rate
of one and one-half times their hourly wage in respect of ali
working time in excess of eight hours in any one day.

(b) Whenever the time that a driver, conducter or driver/con--

ductor is on duty, whether on his-ordinary shift er when werking
overtime, is spread over a period of more than 12 hours on any
one day, he shall be entitled to double his hourly wage in respect
of the time worked after 12 hours have expired.

For the purpose of this paragraph a day shall mean the period
between midnight on one day and midnight on the next day.

(¢) In calculating working time, the 20 minutes’ time allowance
to drivers and cenductors and the 30 minute special allowance to
driver [conductors shall be included in such working time.

(4) Any employee who is reguired by the employer to atlend
at the office of the employer on his day of duty shall be paid a
minimum of two hours at overtime rates, unless such attendance
is necessitated by a fault of the employee.

(5) (2) An employee who is required to work on his day of rest
shall be paid double his hourly wage for the time so worked.

(b) Shed employees—(i) A shed employee may be required to
work on any day of the week: Provided that if he is required to
werk on a Senday he shall be paid at a rate not less than double
his crdinary rate of remuneration in respect of the total period
worked on such Sunday, or remuneration which is not less than
double the ordinary remuneration payable in respect of the period
ordinzrily werked by him on a week day, whichever is the greater.

(it} The hourly wage prescribed in this Agreement for a shed
employee is the hourly wage for working time not exceeding 46
hours in a week to be spread over a six-day or five-day week as
the requirements of the service determine. When the working time
exceeds 46 hours in a week the hourly wage for such excess
time shall for all shed employees other than a watchman be
increased by 50 per ceni: Provided that not more than 10 hours’
overtime may be worked in any week.

(c) Subject to the right of the employer to require a shed
employee to work overtime as herein provided, no shed employee
shall be required to work—

(i} more than eight hours and 12 minutes from Mondays to
Fridays and five hours on Saturdays if the 46 hours are spread
over six days; or

(i) more than nine hours and 12 minutes per day il the 46
hours are spread over five days; or to work for a continnous
period of more than five hours without an uninterrupted inter-
val of at least one hour: Provided that for the purpose of this
paragraph periods of work interrupted by an interval of less
than one hour shall be deemed to be continuous.

(6) Subject to the provisions of subclause (3) (b) of this clause
an employee who is called out to perform overtime work, as
distinet from one whose shift is extended, shall be entitled
‘to a minimum of two hours’ wages at the rate of time and one-
half: Provided that where the employee works overtime in excess
of two hours he shall be paid at the rate of time and one-half in
respect of the total number of hours so worked.

(7) Clerical employees—{a) Save as otherwise provided in this
subclause, no employer shall required or permit a clerical
employee—

(i) to work for more than 46 hours in any week;

(i) to work, in the case of an employee who ordinarily
works a five-day week, for more than nine hours and 15
minutes on any day;

(iii) to work, in the case of an employee other than an
employee referred 1o in subparagraph (ii), for more than eight
hours on any day, unless the hours on one day in the week
do not exceed five in which case the hours on the other days
shall not exceed 8% on any such day;

(f) enige bedrag wat die werkgewer regtens of ingevolge °n
ordonnansie of 'n geregtelike proses vereis word om fen behoewe
van ‘n werknemer te betaal; en

(g) met die skriftelike toestemming van die werknemer, aftrek-
kings vir vakverenigingforidse.

. 6. WERKURE EN OORTYD

(1) Inspekteurs, afsenders, drywers, kondukteurs en drywer/
kondukicurs moet in elke loonweek minstens een vry dag toe-
gestaan word.

{2) As ’'n werknemer ooreenkomsug die ure wcrk wat in ’‘n
diensrooster gespesifisesr is, moet die getal werkure waarvoor
hy elke week betaal moet word bereken word deur die totale
getal ure wat ooreenkomstig die rooster gewerk is, te deel deur
die getal weke wat daardeur gedek word: Met dien verstande
dat die getal ure waarvoor aldus betaal word, minstens 48 uur
in'n bepaulde week moet wees.

(3) (a) Behoudens paragraaf (b) moet inspekteurs, afsenders,
drywers, kondukteurs en drywer/kondukteurs teen 14 maal hulle
uurloon be:aa.l word ten opsigte van alle werktyd van meer as
agt uur op 'n bepaalde dag.

(b) Wanneer die tyd wat ’'n drywer, kondukteur of drywer/
kondukteur op diens is, afgesien daarvan of hy sy gewone skof
of oortyd werk, cor 'mn tydperk van langer as 12 uur op 'n
bepaalde dag versprei word, is hy geregtig op dubbel sy uurloon
ten opsigte van die tyd gewerk nadat 12 vur versiryk het.

Vir die toepassing van hierdie paragraaf beteken 'n dag die
tydperk tussen middernag op een dag en middernag op dle daar-
opvolgende dag.

{¢) Ten einde werkiyd te bereken, moet die tyd toelating van 20
minute aan drywers en kondukteurs en die spesiale toelating van

30 minute aan drywer/kondukteurs by sodanige werktyd ingesluit

word.

(4) Elke werknemer van wie die werkgewer vereis om op sy
vry dag sy opwagting by die werkgewer se kantoor te maak, moet
'n minimum van twee uar se oortydbe:soldlgmg betaal word tensy
die opwagting vercorsaak is deur °n fout van die werknemer.

(5) () 'n Werknemer van wie vereis word om op sy vry dag
te werk, moet dubbel sy uurloon ontvang vir die tyd aldus
gewerk.

(b) Loodswerkers—(i) Van 'n loodswerker kan daar vereis word
om op enige dag van die week te werk: Met dien verstande dat
s hy op 'n Sondag moet werk, hy minstens dubbel sy gewone
besoldiging. ten opsigte van die totale tydperk op so ’'n Sondag
gewerk, of minstens dubbel die gewone besoidiging wat betaalbaar
is vir die tydperk wat hy gewoonlik op 'n weekdag werk, naamlik
die grootste bedrag, betaal moet word.

(i) Die vurloon in hierdie Oocoreenkoms vir 'n loodswerker
voorgeskryi, is die unrloon vir 'n werkiyd van hoogstens 46 nur
in 'n week wat oor ses of vyf werkdae in 'n wezk versprei is na
gelang van die vereistes van die diens. Wanneer die werkiyd
meer as 46 uur in 'n week beloop, moet die vurloen van alle
locdswerksrs, uitgesonderd 'n wag, vir sodanige langer tvd met 50
persent verhoog word: Mei dien verstande dat daar hoogslens
10 uur oortyd in ’n week gewerk mag word.

(c) Behoudens die reg van die werkgewer om van 'n loods-
werker te vereis om oorivd te werk soos hierin bepaal, mag daar
van geen loodswerkers vereis word om soos volg te werk nie:

(i) Meer as agt uur en 12 minute van Maandag tot Vrydag en
vyl uur op Saterdag, as die 46 uur oor ses dae versprei word; of

(ii) meer as nege uur en 12 minute per dag as die 46 uur cor
vyl dae vessprei word; of om vir ‘n aaneenlopende tydperk van

| meer as vyf uur sonder ‘n ononderbroke pouse van minstens een

uur te werk: Met dien verstande dat hy die toepassing van
hierdie paragraaf, werkivdperke wat deur ’n pouse van minder
as een uur onderbreek word, geag word aaneenlopend te wees.

(6) Behoudens subklousule (3) (b) van hierdie klousule, is 'n
werknemer wat uitgeroep word om oortyd te werk, in teenstelling
met ’'n werknemer wie se skof verleng word, geregtiz op 'n
minimum van {wee uur se besoldigmg teen i} maal sy loon: Met

dien verstands dat, indien ‘n werknemer meer as twee uur oortyd

werk, hy teen 1% maal sy loon besoldig moet word ten opsigte
van die totale ure aldus gewerk.
{7T) Klerke—{(a) Behoudens andersluidende bepalings in hier-

die subklousnle, mag geen werkgewer van 'n klerk vereis of hom
toetaat—

(i) om vir langer as 46 uur in 'n week te werk nie;

(ii) om, in die geval van ’n werknemer wat gewoonlik vyf
dae in 'n week werk, vir langer as nege uur en 15 minute op 'n
dag te werk nie;

(iii) om, in die geval van 'n werknemer, uitgesonderd ’n
werknemer in subparagraaf (i) gemeld, vir langer as agt uur
op ’'n dag te werk nie, tensy die ure op een dag in die week
hoogstens vyf is, en in dié geval mag die ure op die ander dae
hoogstens 81 op enige sodanige dag wees;
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(iv) to work for a spread-over of mose than 12 hours:
Provided that if overtime is worked the said spread-over may
be exceeded to the extent by which the ordinary working hours
plus overtime and any meal interval prescribed by sub-
paragraph (v) exceed 12 hours on any day;

(v} to work, except on a day on which the hours of work of
an employee do. not exceed 5+ hours, for more than five hours
continuously without a meal interval of not less than one hour
during which interval such employee shall not be required or

permitted to perform any work and such interval shall be

deemed not to be part of the ordinary working hours of the
employee: Provided that a period of work interrupted by inter-
vals of less than one hour shall be deemed to be continuous;

(vi) who is a female, to work after one o’clock p.m., on more
than five days in.any week;

(vii) who is.a female under the age of 18 years, to work later
than 6.30 p.m.

(b) Notwithstanding the provisions of subparagraphs (i), (ii)
and (iii) of paragraph (a}, an employer may require or permit a
clerical employee to work overtime not exceeding—

{i) one hundred hours in any year;
" (ii) six hours in any week;
(iii} three hours cn any day.

() The provisions of paragraphs (a) (iv), (v), {vi) and (vii) and
the limitations prescribed by paragraph (b) of this subclause shall
not apply in respect of an employee while he is engaged on
emergency work.

(d) An employer shall pay te a clerical employee who woiks
overiime an amount calculated at a rate not less than 14 times
his hourly wage in respect of the total pericd so worked on any
day in any week.

(2) whenever a clerical employee works on a Sunday, his
empleyer shall—

(i) pay to the employse—
{aa) if he so works for a peried not exceeding four hours,

an amount of not less than the wage payable in tespect of the
period ordinarily worked by him on a weekday;

{bb) if he so works for a period exceeding four hours, an
amount calculaied at a rate of not less than double his wage
rate in respect of the total period worked on such Sunday, or
an amount of not less than double the wage payable in respect
of the period ordinarily worked by him on a week-day, which-
ever is the greater; or B

(iiy pay to the employee an amount calculated at a rate of
not less than 14 times his wage rate in respect of the total
period worked on such Sunday and grant (o him within 14 days
of -such Sunday one day’s leave and pay to him in respect
thereof an amount of not less than his daily wage as if he had
on such day worked his ordinary hours for that day of the
week.

7. DISCIPLINE AND QUALIFICATIONS

(1) (a) The trade union undertakes to co-operate with the
employer in ensuring the maintenance of proper discipline
amongst its members who are employed by the emplover and
to obviate slackness, negligence, disobedience or non-observance
- of the municipal or employer’s regulations.

(b) It shall be the duty of driver/conductors, drivers and con-
ductors to inspect each bus upecn its being assigned to their
centrol and to record and report immediately any visible defects
or any other defects therein of which they may become aware to
the inspector on duty on the forms provided. It shall also be
their duty to be helpful and courteous to passengers at all times

and the driver shall exercise the necessary care when driving so as

to avoid damage to vehicles under his control.

(c) In the absence of a written report:from the present or
previous driver of any vehicle which is found to be damaged by
-accident or collission, the employer shall have the right to assume
that such damage occurred whilst the wvehicle was under the
. control of the driver in charge of the vehicle at the time of the
discovery of the damage.

) breaches of discipline shall be dealt with by the employer,
but a shop-steward may be present if deemed necessary gy the
trade union when a case is being considered.

(3) Drivers and conducters may be required by the employer
from time te time to satisfy the employer that they still comply
with the requirements attached to their appointments.

{(iv) om in 'n werkdagbesiek van langer as 12 uur te werk
nie: Met dien verstande dat, indien daar oortyd gewerk word,
genoemde - werkdagbestek te bowe gegaan mag word in die
mate waarin gewone werkure plus cortyd 2n 'n etenspouse wat
in subprarvagraaf (v} veorgeskryf word, 12 uur op 'n dag te
bowe gaan; i

(v) om, behalws op ‘n dag waarop die werkure van 'n
werknemer hoogstens 5% uur is, vir langer as vyf uur aaneen
te werk., sonder 'n elenspouse van minstens een uur nie, en
gedurende sodanige pouse mag daar nie van sodanige werk-
nemer vereis en mag hy nie toegelaat word om enige werk te.
doen nie en sodanige pouse word nie geag deel van die gewone
werkure van die werknemer uit te’ maak nie: Met dien ver-
stande dat ‘n werkiydperk wat deur pouses van minder as een
uur onderbreek word, geag word aaneenlopend te wees;

(vi) om, indien dit ’a vrou is, na 1 nm, op meer as vyl dae in
n week te werk nie;
_ (vii) om, indien dit 'n vreu onder die ouderdom van 18 jaar
is, na 6.30 nm. te werk nie.

(b) Ondanks die bepalings van subparagraaf (i), (i) en (iii)
van paragraaf (a), mag 'n werkgewer van 'n klerk vereis of hom
toelaat om hoogstens die volgende cortyd te werk:

(i) Eenhonderd uur in 'n jaar;

(i) ses uur in ‘n week;

(iii) drie uur op 'n dag.

(¢) Paragraaf (a) (iv), (v), (vi) en (vii) en die beperkings wat in
paragraaf (b) van hierdie subklousule voorgeskryf word, is nie
ten opsigte van 'n werknemer van {oepassing terwyl hy nood-
werk verrig nie.

(d) 'n Werkgewer moet ‘n klerk wat oortydwerk verrig, 'n
bedrag betaal wat bersken i3 op minstens 14 maal sy vurloon
ten opsigie van die totale tydperk wat hy aldus op enige van die
dae in 'n week gewerk het,

(e) Wanneer 'n klerk op 'n Sondag werk, moet sy werkgewer—

(i) die werknemer die volgende betaal ;

(2a) Indien hy aldes vir 'n tydperk van hoogstens vier uur
werk, 'n bedrag wat minstens gelyk is aan die loon wat ten
opsigte van die tydperk wat hy gewoonlik op ’n weekdag werk,
betaatbaar is;

(bb) indien hy aldus vir ‘n tydperk van langer as vier uur
werk, 'n bedrag wat bersken is op minstens dubbel sy loon ten
opsigte van die totale tydperk wat op sodanige Sondag geweik
is, of 'n bedrag wat minstens gelyk is aan dubbel die loon wat
ten opsigte van die tydperk wat hy gewoonlik op ’n weekdag
werk, betaalbaar is, naamlik die grootste bedrag; of

(i) die werknemer 'n bedrag betaal wat bereken is op min-
stens 1} maal sy loon ten opsigte van die totale tydperk
wat op sodanige Sondag gewerk is, en hom bhinne 14 dae vanaf
scdanige Sondag cen dag verlof foestaan en hom ten opsigte
daarvan minsiens n bedrag betaal wat gelyk is aan sy dagloon
asof hy op sodanige dag sy gewone ure vir daardie dag van
die week gewerk hst.

7. DISSIPLINE EN BEVOEGDHEID

(1) (a) Die vakvereniging verbind hom om met die werkgewer
saam te werk ten einde die handhawing van behoorlike dissipline
onder sy lede wat by die werkgewer in diens is, te verseker en
om traagheid, nalatigheid, ongehoorsaamheid, of verontagsaming
van die munisipale of die werkgewer se regulasics te bestry.

(b) Dit is die drywer/kondukteurs, drywers en kondukteurs se
plig om elke bus te inspekteer sodra dit aan hul beheer toegewys
word en om alle sigbare of ander defekie daaraan waarvan hulle
bewus word, onmiddellik aan te teken en op die vorms wat ver-
skaf word by die inspekteur op diens aan te meld. Dit is ook hul
plig om te alle tye behulpsaam en hoflik teenoor die passasiers
op te tree, en die drywer moet die nodige sorg aan die dag 1&
wanrllqeer hy bestuur om skade aan voertuie onder sy beheer te
voorkorm,

{c) In die afwesigheid van ’n skriftelike verslag van die hui-
dige of vorige drywer van enige voertuig wat deur 'n ongeluk
of botsing beskadig is, het die werkgewer die reg om aan te
neem dat sodanige skade aangerig is terwyl die voertuig onder
beheer was van die drywer in bevel van die voertuig ten tye van
die ontdekking van die skade.

(2) Skendings van die dissipline moet deur die werkgewer
gehanteer word, maar indien die vakvereniging dit nodig ag, kan
'n verteenwoordiger van die vakvereniging teenwoordig wees wan-
neer ‘n saak oorweeg word. :

(3) Die werkgewer kan van tyd tot tyd van drywers en konduk-
teurs vereis om hom daarvan te oortuig dat hulle nog die vereistes
aan nul aanstellings verbonde, nakom. -

7
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8. PUBLIC HOLIDAYS AND ANNUAL LEAVE

(1) (a) Bvery employee other than a clerical employee whether
called upon or not to work on New Years Day, Good Friday,
Faster Monday, Ascension Day, Day of the Covenant, Christ-
mas Day, Boxing Day or Republic Day shall be paid for each
such day an amount not less than the equivalent of the weekly
wage of the employee divided by the number of days he would
have worked in that week if there had been no holiday.

(b) Any employee other than a clerical employee who is
required to and does work on the days referred to in paragraph
(a) shall in addition to the pay provided for in the said paragraph
be paid for the time so worked at the ordinary rate.

(¢) A clerical employee shall be entitled to and shall be granted
leave on all public holidays and shall be paid by his employer
an amount of not less than his daily wage in respect of each
such holiday as if he had on such a day worked his ordinary
hours of that day of the week but such employee may, subject
to the provisions of paragraph (d), be required or permitted by
his employer to work on any such holiday.

(d) Whenever a clerical employee is required or permilted to
work on a public holiday bhis employer shall, in addition to
paying to the employee the amount to which the employee would
have been entitled had he not so worked—

(i) pay to the employee an amount calculated at a rate of
not less than his wage rate in respect of the total period
worked on such public holiday, or an amount of not less
than the wage pavable in respect of the period ordinarily
worked by him on a week-day, whichever is the greater; or

(ii) pay to the employee an amount calculated at a rate of
not less than one-third of his wage rate in Tespect of the
total period worked on such public holiday and grant to him
within 14 days of such public holiday one day’s leave and
‘pay to him in respsct thereof an amount of not less than
his daily wage as if he had on such day worked his ordi-
nary hours for that day of the week.

(2) () Each employee shall be given 18 consecutive working
days’ leave of absence on full pay in respect of each year of
service up to and including five years with the same employer.

In respect of the sixth and each of the subsequent years of
service with the same employer, an empioyee shall be entitled
to 24 consecutive working days’ leave of absence on full pay:
Provided that an employee who has completed 15 years’ service
with the same employer shall in addition to the leave prescribed
herein, be entitled to one extra period of one month’s leave on
full pay.

The emplover shall fix the time when such leave shall be taken,
but if he shall not have granted to the employee the period of
leave at an earlier date, such leave shall be granted within three
months after the termination of each 12 months’ service,

An employee’s peried of leave may be reduced by any number
of days on which he was, during the relevant period of employ-
ment, granied occasional ieave on full pay at his written request.

(b) An employee, whose contract of employment is terminated
doring any period of 12 months of employment before the period
of leave prescribed in paragraph (a) hereof in rtespect of that
period has accrued, shall, upon such termination, and in addi-
tion to any other remuneration which may be due to him, be
paid in respect of each completed month of such period of
employment an amount not less than his wage for a day of
eight working hours: Provided that an employer may make a
proportionate deduction in respect of any period of cccasional
leave granted to an employee in terms of subclause (2} (a).

(c) For the purpose of annual leave the service of an employee
shall be calculated from the date he was last entitled to leave
or from the date he commenced his employment with the
employer or from a date one year prior to the coming into
force of this Agreement, whichever is the later.

(d) Save as provided in paragraph (b) of this subclause no

. employer shall make and no employee shall accept any pay-

ment in lieu of leave due or to become due to an employee in
terms of this clause.

(e) An employee who has become entitled to a period of
leave in terms of paragraph (a) of this subclause, and whose
contract of employment terminates before such leave has been
granted, shall upon such termination be paid in respect of such
leave the amounts referred to in paragraph (b) of this sub-
clause: Provided that this subclause shall not apply in respect
of a training scheme to which the employer is legally required
to contribute.

8. OPEMNBARE VAKANSIEDAE EN JAARLIKSE VERLOF

(1) (a) Alle werknemers, uitgesonderd klerke, of hulle aangesé
word om op Nuwejaarsdag, Goeie Vrydag, Paasmaandag, Hemel-
vaartsdag, Geloftedag, Kersdag, Tweede Kersdag of Republickdag
te werk, al dan nie, moet vir elke scdanige dag 'n bedrag van min-
stens die ekwivalent van die werknemer se weekloon, gedeel
deur die getal dae wat hy in daardie week sou gewerk het as daar
geen vakansiedag was nie, betaal word.

(b) Elke werknemer, uitgesonderd klerke, van wiec daar vereis
word of op die dae genoem in paragraal (a), te werk en wat
aldus werk, moet, benewens die besoldiging waarvoor genocmde
paragraal voorsiening maak, vir die tyd wat hy aldus werk teen
die gewone loon besoldig word.

(c) 'n Klerk is geregtig op en moet verlof toegestaan word op
alle openbare vakansiedae en sy werkgewer moet hom fen opsigte
van elke sodanige vakansiedag 'n bedrag wat minstens gelyk is
aan sy dagloon betaal asof hy op sodanige dag sy gewone ure
vir daardie dag van die week gewerk het, maar daar mag, behou-
dens die bepalings van paragraaf (d), van sodanige werknemer
vereis of hy mag toegelaat werd om op enige sodanige vakansie-
dag te werk.

(d) Wanneer daar van ’'n klerk vereis of hy toegelaat word om
op ‘n openbare vakansiedag te werk, moet sy werkgewer, bene-
wens die bedrag waarop die werknemer geregtig sou wees indien
hy nie aldus gewerk het nie—

(i) die werknemer 'n bedrag hetaal wat bereken is teen min-
stens sy loon ten opsigte van die totale tydperk aldus op
sodanige openbare vakansiedsg gewerk, of ‘n bedrag van
minstens die loon wat ten opsigte van die tydperk wat hy
gewoonlik op ‘n weekdag werk, betaalbaar is, naamlik die groot-
ste bedrag; of .

(ii). die werknemer 'n bedrag betanal wat bereken is teen
minsiens een-derde van sy loon ten opsigie van die totale tyd-
perk wat op sodanige openbare vakansiedag gewerk is en hom
binne 14 dae vanaf sodanige openbare vakansiedag een dag
verlof verleen en hom ten opsigle daarvan minstens sy dagloon
betaal asof hy op sodanige dag sy gewone ure vir daardie dag
van die week gewerk het.

(2) (a) Elke werknemer moet 18 agtereenvolgende werkdae
afwesigheidsverlof met volie betaling verleen word vir elke jaar
dieas tot en met vyf jaar by dieselfde werkgewer.

Ten opsigte van die sesde en elke daaropvolgende jaar diens
by dieselfde werkgewer, is 'n werknemer geregtigs op 24 agter-
eenvolgende werkdae afwesigheidsverlof met volle betaling: Bbet
dien verstande dat 'n werknemer wat 15 jaar diens by dicseifde
werkgewer volioci het, benewens die veriof hierin voorgeskryf,
op een ekstra tydperk van een maand verlof met volle beialing
geregtig is,

Die werkgewer moet die tyd vasstcl wanneer die verlof genecem
moet word, maar as hy die verlof nie vroeér toegestaan het nie,
meet dit binne drie maande na beéindiging van elke 12 maande
diens verleen word.

'n Werknemer se verloftydperk kan verminder word met dié
getal dae waarcp daar gedurende die toepaslike dienstydperk aan
hom op sy skrifielike versoek geleentheidsverlof met volle besol-
diging verleen is.

(b) 'n Werknemer wie se dienskonirak gedurende enige tydperk
van 12 maande diens begindig word voordat die tydperk van ver-
lof wat voorgeskryf word in paragraaf (a) hiervan ten opsigie
van daardie tydperk opgeloop het, moet by sodanige bedindiging
bo en behalwe enize ander besoldiging wat aan hom verskuldig
mag wees, ten opsigte van elke voltocide maand van sodanige
dienstydperk 'n bedrag van minstens sy loon vir 'n dag van agt
werkure betaal word: Met dien verstande dat 'm werkgewer 'n
pro rata-bedrag mag aftrek ten opsigte van enige tydperk geleeni-
heidsverlof wat ingevolge subklousule (Z) (1) aan ‘n werknemer
verleen is.

(e) Vir jaarlikse verlofdoeleindes moet die diens van 'n werlk-
nemer bereken word vanafl die datum waarop hy laas op veriof
geregtiz geword het of vanaf die datum waarop sy diens by die
werkgewer begin het of vanaf 'n datum een jaar voordat hierdie
Ooreenkoms in werking getree hot, naamlik vanaf die jongste
datum.

(d) Behoudens paragraaf (b) van hierdie subklousule, mag geen
bedrag in plaas van verlof wat ingevolge hierdie klousule aan 'n
werknemer verskuldig is, of verskuldig gaan word, deur 'n werk-
gewer betaal of deur 'n werknemer aangeneem word nie.

(e) 'n Werknemer wat ingevolge paragraaf (a) van hierdie sub-
klousule op verlof geregiig geword het en wie se dienskonirak
besindig word voordat die verlof verleen is, moet by diens-
beéindiging, ten opsigte van sodanige verlof, die bedrae betaal
word wat in paragraaf (b) van hierdie subklousule bedoel word:
Met dien verstande dat hierdie subkiousule nie van toepassing
is nie ten opsigte van ’n opleidingskema waarioe die werkgewer
volgens wet moet bydra.
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(f) An employer shall not grant annuval leave to be concurrent
with any period of sick leave granted in terms of clause 9 or
with a period of notice of fermination of employment, or, unless
the employee so requests and the employer agrees in writing,
with any period of military training.

(g) An employer shall pay to an employee to whom leave
is granted under subclause (2) his pay in respect of the period
of leave, not later than the last work day of the employee
before the commencement of the said period or, at the wriiten
requast of an employee, not later than the first pay-day for
such employee after expiration of his period of leave.

(h) Any amount paid to an employee in terms of paragraph
(a), (b) and (e} of this subclause shall be calculated at the rate
of the wage which the employee was receiving immediately
prior to the date upon which the leave commenced or his
employment terminated, as the case may be.

(i) Any period during which an employee—

(i} is on leave in terms of paragraph (a); or

(ii} is on sick leave in terms of clause 9; or

(iii) is absent from work on the instruciions or at the

request of the employer; or

(iv) is undergoing military training,
amounting in the aggregate in any year to not more than 10
wecks in respect of the periods referred to in subparagraphs
(i), (ii) and (iii) plus up to four months of any period of
military training referred to in subparagraph (iv) undergone in
that year, shall for the purpose of subparagraphs (2), (b) and
(e), be deemed to be service,

9. SICK LEAVE

(1) An employee, other than a clerical employee, labourer or
watchman, who has been in the employ of the employer for
not less than six months and who is absent from work owing to
sickness not caused by his own neglect or misconduct and not
covered by the Workmen's Compensation Act, 1941, shall be
paid not less than 80 per cent of the weekiy remuneration
applicable to him in terms of clause 4 of ihis Agreement,
divided by six for each day of such absence not exceeding 24
working days in the apgregate in any year of employment, cal-
culated from the date on which the employee entered his
employer’s service.

(2) A labourer or waichman who has been in the employ of
the cmployer for not less than six months and who is absent
from work for more than two days through sickness not caused
by his own neglect or misconduct, shall be paid not less than

the weekly remuneration applicable to him in terms of subclauses |

gl) (i) and (4) of clause 4 of this Agreement, divided by six
or each day of such absence not exceeding 12 working days
in the aggregate in any year of employment, calculated from
the daie on which the employee entered the employer’s service.

(3) An employee, other than a clerical employee, who has
not been absent from work due to sickness as provided in sub-
clause (1) of this clause for the full period of 24 working days
may accumulate any sick leave due to him by virtue of this
Agreement over a maximum period of three consecutive years:
Provided that the total sick leave taken by any employee shall
not exceed 72 days in any such period of three consecutive
years.

(4) (1) An employer shall grant to any clerical employee,
other than a casual employee, employed by him who is absent
from work through incapacity—

(a) in the case of an employee who works a five-day week,
not less than 30 work days; and

(b) in the case of every other employee, not less than 36
work days;

sick leave in the aggregate during any period of 36 consecutive
months of employment with him and shall pay to such employee
in respect of the period of absence in terms of this subclause
an amount of not less than the wage he would have received
had he worked during such period: Provided that in the first
12 consecutive months of employment a clerical employee shall
not be entitled to sick leave on full pay at a rate of more
than, in the case of a clerical employee who works a five-day
week, one work day in respect of each completed period of
five weeks of employment and, in the case of every other cleri-
cal employee, one work day in respect of each completed month
of employment.

(5) The employer may require the production of a certificate
signed by a registered medical practitioner showing the nature
and duration of the illness in respect of each period of absence
covering more than two consecutive days for which payment is
claimed by any employee: Provided that when an employee has
during any peried of up to eight weeks received payment in
terms of this clause on two or more occasicns without producing
such a certificate his employer may during the period of eight

() Die verloftydpark wat 'n werkgewer verleen, mag nie saam-
val nie met enige tvdperk van siekteverlof wat ingevolge klousule
9 verleen word of met 'n tydperk waarin daar Kennis van diens-
begindiging gegee word of, tensy die werknemer daarom aansoek
doen en dic werkgewer skriftelik daarmee instem, met °n tydperk
van militére opieiding.

(2) 'n Werkgewer moet 'n werknemer aan wie verlof ingevolge
subkiousule (Z) verleen is, sy betaiing ten opsigte van die verloi-
tydperkperk betaal voor of op die laaste werkdag van die werk-
nemer voordat gemelde tydperk begin of, op die skriftelike
verscek van 'n werknemer, voor of op die eerste betaaldag van
sodanige werknemer na die verstryking van sy verloftydperk.

(h) Alle bedrae wat ingsvolge paragrawe (a), (b) en (e) van
hierdie subklousule aan 'n werknemer betaal word, moet bereken
word teen dic loon wat die werknemer onmiddellik voor die
datum waarop die verlef begin het of sy diens beéindig is, na
gelang van die geval, ontvang het.

(1) Alle tydperke wat 'n werknemer—

(i) kragtens paragraaf (a) met verlof is; of

(ii) kragtens klousule 9 met siekieverlof is; of

(iii) op las of op die versoek van sy werkgewer van die

werk afwesig is; of .

(iv) militére opleiding ondergaan;
wat ten opsigte van die tydperke in subparagrawe (i), (i) en (iii)
genoem in ‘n jaar altesaam hoogstens 10 weke beloop, plus tot
vier maande van 'n tydperk van militére opleiding wat in. sub-
paragraaf (iv) bedoel word en wat in daardie jaar ondergaan is,
word vir die toepassing van subparagrawe (a), (b) en (e) geag
diens te wees.

9. SIEKTEVERLCF

(1) 'n Werknemer, uitgesonderd 'n klerk, arbeider of *n wag,
wat minstens ses maande by die werkgewer in diens is, wat van
sy werk afwesig is as gevolg van siekie wat nie deur sy eie
nalatigheid of wangedrag vercorsaak is en wat nie deur die
Ongevallewet, 1941, gedek word nie, moef minstens 80 persent
van die weeklikse bescldiging wat kragtens klousule 4 van
hierdie Ooreenkoms, op hom wvan teepassing is, gedesl deur
ses, vir elke dag afwesigheid van altesaam hoogstens 24 werk-
dae in ‘n diensipar, gereken vanaf die datum waarop die werk-
nemer by die werkgewer in diens getree het, betaal word.

(2) 'n Arbeider of wag wat minstens ses maande by die werk-
gewer in diens was en wat langer as twee dae van die werk
afwesig was weens siekte wat nie die gevolg van sy eie nalatig-
heid of wangedrag is nie, moect minstens die weekloon wat
ingevolge subklousules (1) (i) en (4) van klousule 4 van hierdie
ooreenkoms op hom van toepassig is, gedeel deur ses, betaal
word vir elke dag van sodanige afwesigheid van hoogstens
12 werkdae altesaami in ’n jear diens, gereken vanaf die datum
waarop die werknemer tot sy werkgewer se diens toegetree
het.

(3) 'n Werknemer, nitgesonderd 'n klerk, wat nie vir die volle
tydperk van 24 werkdae, soos in subkiousule (1) van hierdie
klousule bepaal, vanweé sickte van sy werk afwesig was nie, kan
enige siekteveriof wat kragiens hierdie Ooreenkoms aan hom
verskuldig is, cor 'n maksimum tydperk van drie agtereen-
volgende jare laat oploop: Met dien verstande dat die totale

| sickteverlof wat deur enige werknemer gencem word, in enige

sodanige tydoerk van drie agtercenvolgende jare nie meer as
72 dae mag beloop nie.

(4) (1) 'n Werkgewer moet aan ’'n klerk, uitgesonderd 'n los
werknemer, wat by hom werksaam is en weens ongeskiktheid
van sy werk afwesig is, siekteverlof verleen van—

(a) in die geval van ’n werknemer wat vyf dae in 'n week
werk, aliesaam minstens 30 werkdae; en
(b) in die geval wvan alle ander werknemers,
minstens 36 werkdae;
gedurende ‘n tvdperk van 36 agtereenvolgende maande diens
by hom, en hy moet sodanige werknemer ten opsigte van
die tydperk van afwesigheid ingevolge hierdie subklousule 'n
bedrag betaal van minstens die loon wat hy sou ontvang het
indien hy gedurende sodanige tvdperk gewerk het: Met dien
verstande dat 'n klerk gedurende die eerste 12 agtereenvolgende
maande diens nie op meer siekieverlof met volle betalings
geregtig is nie as, in die geval van ‘n Iklerk wat vyf dae in
n week werk, een werkdag ten opsigte van elke voltooide tyd-
perk van vy weke diens, en, in die geval van alle ander klerke,
een werkdag ten opsigte van elke voliooide maand diens,

(5) Die werkgewer kan aandring op die voorlegging van 'n
sertifikaat wat deur 'n geregistreerde mediese praktisyn onder-
teken is en waarop die aard en die duur van die siekte ten
opsigte van elke tydperk van afwesigheid van meer as twee
agtereenvolgende dae waarvoor 'n werknemer betaling eis, aan-
getoon word: Met dien verstande dat waar ‘n werknemer
gedurende enige tvdoerk van tot agt weke by twee of meer
geleenthede beialing ingevolge hierdie kiousule ontvang het
sonder om so ‘n sertifikaat voor te 18, sy werkgewer gedurende
die tydperk van agt weke wat onmiddellik op die laaste sodanige
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weeks immediately succeeding the last such occasion require him
1o produce such a certificate in respect of any absence from
work. ; :

6. For the purpose of this elause “employment” includes any
period during which an employee—

(a) is on leave in terms of clause § (2): or

(b) is on sick leave in terms of this clause; or ;

(c} is absent from work on the instructions or at the request

of his employer; or ‘

(d) is undergoing mititary training;
amounting in the aggregate in any year to not more than 10
weeks in respect of the periods referred to in paragraphs (a),
(b} and (¢) plus up to four months of any period of milizary
training referred to in paragraph {(d) undergone in that year.

10, UNIFORMS "
After the completion of three months’ service every driver,
eonductor or driver/conductor shall be entitled to the following
uniform issue:

One tunic every two years.

Two pairs of trousers every year.
" One cap every year.

Three shirts every year.

One raincoat every four years.

On leaving the service of the employer, each driver, conductor
or driver/conductor shall seturn one complete uniform issue as
stated herein.

11, TERMINATION OF SERVICE

(1) Subject to the provisions of this clause, an employer or
his employee who desires te terminate the centract of service,
shall give—

(2) during the first four weeks of employment, not less than
one work day’s notice; and
(b) after the first four weeks of employment, in the case of

a clerical employee, enc week’s notice, and, in the case of

other employees, one work day’s notice;
of termination of the centract and upon such termination of the
contract the employer shall pay the employee not less than—

(i) in the case of one work day’s notice, the daily wage
the employee is receiving at the time of such termination;
(ii) in the case of a week’s notice, the weekly wage which
the employee is receiving at the time of such termination:
Provided that an employer or employee may at any time
terminate the comiract of employment without notice by paying
_to the employee or paying or forfeiting to the employer, as the
case may be, in lisu of such notice an amount of not less than
the appropriate wage referred to in subparagraph (i) or (ii).
(2) The provisions of subclause (1) shall not affect—

(a) the right of an employer or an employee to terminate
the coatract without notice for any cause recognised by law
as sufficient; )

(b) any written agreement between an employer and his
employee which provides for a period of notice of equal dura-
tion on both sides and for lenger than that prescribed in sub-
clanse (1); or

(c) the operation of any forfeitures or penalties which by law
may be applicable in respect of an employee who deserts,

(3) Where there is in existence such an agresment as is referred
to in paragraph (b) of subclause (2), the payment or forfeiture
referred to in subclause (1) shall be commensurate with the
period of notice agreed upon between the employer and the
employee.

(4) The notice prescribed in subclause (1) shail be given on or
before the usual pay-day of the establishment and shall run from
the day after such pay-day: Provided that—

(2) a period of notice shall not run concurrently with, and
notice shall not be given durinz an employee’s absence on
leave granted in terms of clause 8 or any period of his
military training; :

(b) notice shall not be given during an employee’s absence
on sick leave in terms of clause 9; and

(c) where only cune work day’s notice is required to be given
such notice may be given on any work day.

(5) An employer or his employee, execept an illiteraie employee,
shall give the notice veferred to in this clause in writing.

i2. EXEMPTIONS

(1) The Council may on application by any person to whom
this Agreement applies grant exemptions from any of its pro-

visions in respect of— i
{a) the employer;

TEL daiy il i

geleentheid volg, van hom kan vereis om so 'n sertifikaat ten
apilgte van alle tydperke van afwesigheid van sy werk voor
te 1&. )

{6) Vir die toepassing van hierdie klousule omvat “diens” alle
tydperke wat 'n werknemer— !

{a) kragtens kKlousule 8 (2) met verlof is; of _

{b) kragtens hierdie klousule met siekteverlof is; of

{c) op las of op versoek van sy werkgewer van die werk

afwesig is; of

(d) militére opleiding ondergaan;
vat ten opsigte van die tvdperke in paragrawe (a), (b) en (c)
gemeld, alteszam hoogstens 10 weke in 'n jaar beloop, plus tot
vier maande van enige tvdperk van militére opleiding in
paragraal (d) gemeld wat in daardie joar ondergaan is.

10. UNIFORMS

Ma voltoeiing van drie maande diens is elke drywer, konduk=
teir of drywer/kondukteur geregtiz op die volgende unifcrm-
uitreiking:

Een tunick elke twee jaar.

Twee broeke elke jaar.

Een pet elke jaar.

-Brie hemde clke jaar.

Een reénjas clke vier jaar.

Wanneer hy die diens van 'n werkgewer verlaat, moet eike
drywer, kondukteur of drywer/kondukteur een volledige uniform-
uitreiking soos hierin gemeld, teruggee.

11, DIENSBERINDIGING
(1) Behoudens hierdie klousule, moet 'n werkgewer of sy
werknemer wat die dienskontrak wil begindig— : ‘
(n) gedurende die eerste vier weke diens, minstens ecn werk-
dag kennis gee; en
(b) ua die eerste vier weke diens, in die geval van n
klerk, een week kenn's, en, in die geval van ander werknemers,
een werkdag kennis gee;
van die begindiging van die dienskontrak, en die werkgewer moet
die werknemer by sodanige begindiging van die kontrak min-
stens die volgende betaal:
(i) In die geval van een dag diensopsegging, die dagloon wat
die werknemer ten tyde van sodanige beéindiging cntvang;
(ii) in die geval van een week diensopsegging, die weekloon
wat die werknemer ten tyde van sodanige bedindiging ontvang:
Met dien verstande dat ‘n werkgewer of werknemer die dicnskon-

4rak te eniger tyd sonder keanisgewing kan bedindig denr, in

plaas van sodanige kennisgewing 'n bedrag van minstens die toe-
paslike loon in subparagraaf (i) of (i) vermeld, aan die werk=
nemer te betaal of aan die werkgewer te beiaal of verbeur, na
gelang van die geval.

(2) Subklousule (1) raak nie—

(a) 'n werkzewer of werknemer se reg om die dienskon-
trak om ’'n regsgeldige rede sonder opsegging te betindig nie;

(b) ’n skriftelike ocreenkoms tussen 'n werkgewer cn sy
werknemer wat voorsiening maak vir ‘n opseggingstermyn wat
vir albel partye ewe lank is en langer is as dié wat in sub-
klousule (1) voorgeskryf word nie; of

(¢} ’n verbeuring of 'n boete wat by enige wetl van toepassing
is ten opsigte van ‘n werknemer wat dros nie.

(3) Waar daar 'n ooreenkoms is scos in paragraaf (b) van sub-
Ilousule (2) badoel, moet die betaling of verbeuring in subklou-
sule (1) vermeld eweredig wees aan die opscggingsiermyn waar-
cor die werkgewer en die werknemer coreengelom het.

(4) Die opsegging wat in subklousnle (1) voorgeskryf word,
mosi voor of op die gewone betaaldag van die bedryisinrigting
gegee word, en geld met ingang van die dag na sedanige betaal-
dag: Met dien verstande dat—

(a) die opseggingsiermyn nie mag saamval nie met, en ken-
hnis nie gegee mag word nie gedurende 'n werknemer se afwesig-
heid met verlof ingevolge Klousule 8 of met enige tydperk
van sv militére epleiding;

(b} daar mnie gedurends 'n werknemer se afwesigheid met
siekteverlof ooreenkomstig klousule 9 kennis gegee mag word

nie; en

(c) waar daar slegs een werkdag kennis gegee hoef te word,
sodanige kennis op enige werkdag gegee mag word.

(5) 'n Werkgewer of sy werknemer, uitgesonderd 'n ongelets
terde werknemer, moet skrifteiik die kennis gee wat in hierdie
kiousule bedoel word.

12. VRYSTELLINGS
(1) Die Raad kan wanneer enigiemand op wie hierdie Ooreen-
koms van toepassing is daarom aansoek doen, vrystelling van
enige bepaling daarvan verleen aan—
{2} dic werkgewer;
b 'n werknemer.
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(2) The Council shall have the power to fix—

(a) the conditions; and
(b) the period;

under and during which such exemptions may be granted. _

(3) A licence of exemption over the signature of the Secretary
of the Council shall be issued to every such person. :

(4) A licence of exemption may be amended or withdrawn
at any time by the Council during the period for which it was
granted.

13, TRADE UNION MEMBERSHIP

(1) The. employer shall not employ any person for a period
of longer than one month who is not' a member of the trade
unicn: Provided that, apart from the rights of a person in terms
of section 51 (10) of the Act, this clause shall not apply when
in the opinion of the Council, membership of the union has
been refused without good and sufficient cause and the appli-
cant for membership of the union has notified the Council
within 30 days of such refusal.

(2) This clause shall not apply in respect of inspectors, fore-
men, clerical employees, labourers, drivers on a Bantu service,
conductors on a Bantu service, driver/conductors on a Bantu
service an employees not eligible for membership of the trade

union or in respect of any immigrant during the first year after

the date of his entry into the Republic of South Africa: Pro-
vided that if any immigrant has at any time after the first three
months of commencement of his employment in the Industry
refused any invitation from the trade union to become a mem-
ber of it, the provisions of this clause shall immediately' come
into operation and the employer of such immigrant shall not
continne to employ him for a period of more than one week
reckoned from tﬁe date of such refusal.

14, ADMINISTRATION OF THE AGREEMENT

The Council shall be the body responsible for the administra-
tien of the Agreement and may issue expressions of opinion not
inconsistent with its provisions for the guidance of the employer
and employees. .

15. PERSONS UNDER 17 YEARS OF AGE

Mo persons under the age of 17 shall be employed in the
Industry.

16. TRADE UNION REPRESENTATIVES ON THE
COUNCIL

The employer shall give to any of his employees who are
representatives on the Council every reasonable facility to attend
to their duties in connection with the work of the Council.

17. AGENTS

The Council shall appoint one or more specified persons as
agents to assist in giving effect to the terms of this Agreement.
An agent may enler any establishment and may question the
employer or any employee and inspect the record of wages paid,
time worked and payments made for overtime for the purpose of
ascertaining whether the terms of this Agreement are being

observed.

18. COUNCIL FUNDS

(1) For the purpose of meeting the expenses of the Council
the employer shall deduct 5c per week from the wages of each
of his employees earning R10 or more per week and 2ic per
week from the wages of each of his employees earning less than
RI0 per week and to the amount so deducted shall add an
equal amount.

{2) All amounts collected in accordance with the provisions of

subclause . (1) of this clause shall, together with a staiement |

showing the number of employees employed and the class in
which they are employed, be forwarded to the Secretary of the
Councii on er before the 15th day of each month.

19. CERTIFICATE OF SERVICE

Except where a contract of employment is terminated on the
ground of desertion, the employer shall upon termination of
the contract of employment of his clerical employee and at his
request furnish the employee with a certificate of service showing
the full names of the employer and of the employee, the occu-
paticn of the employee, the date of commencement and the date
of determination of the contract and the wage rate of the
employee on the date of such termination.

Signed at Kimberley on behalf of the parties this 13th day
of December 1971.

R. C. ELLIOTT, Chairman of the Council..
J. I. STEYL, Vice-Chairman of the Council.
R. A. EVANS, Secretary of the Council.

(2) Dic Raad het die bevoegdheid om die volgende vas te stel,
naamlik: : :

(a) Die voorwaardes; cn
(b) die tydperk;

waarop en waarvoor vrystelling verleen mag word.,

(3) ’n Vrystellingsertifikaat, onderteken deur die Sekretaris van
die Raad, moet aan 50 'n persoon uitgereik word.

(4) Die Raad kan ’n vrystellingsertifikaat te eniger tyd gedu-
rende die tydperk waarvoor dit uitgereik is, wysig of intrek.

13. LIDMAATSKAP VAN VAKVERENIGING

(1) Die werkgewer mag geen persoon wat nie lid van die
vakvereniging is- nie, vir ‘n tydperk van langer as een maand in
diens neem nie: Met dien verstande dat, benewens die regle van
'n persoon kragtens ariikel 51 (10) van die Wet, hierdie klousule
nie. van toepassing is nie wanpeer, na diec mening van die Raad,
lidmaatskap van die vereniging sonder 'n afdcende rede geweier
is en die persoon wat om lidmaatskap van die vereniging aansock
gedoen het die -Raad binne 30 dae van sodanige weiering in -
kennis gestel het.

(2) Hierdie klousule is nie op inspekteurs, voormanne, klerke,
arbeiders, drywers op 'n Bantoediens, kondukteurs op 'n-Banioe-
diens, drywer/kondukteurs op 'n Bantoediens en werknemers wat
nie vir lidmaatskap van die vakvereniging in aanmerking geneem
kan word nie, . of op ’n immigrant gedurende die eerste jaar na
sy aankoms in die Republiek van Suid-Afrika, van toepassing
nie: Met dien verstande dat as ’'n immigrant te eniger tyd na
die eerste ‘drie maande vanaf die aanvang van sy diens in die
bedf{f n uitnodiging van die vakvereniging: om lid “daarvan ie
word, geweier het, hierdie klousule onmiddellik in werking tree,
en die werkgewer van sodanige immigrant mag hom. nie vir n
tydperk van langer as 'n week, gereken vanaf die datum van
sodanige weiering, in diens hou nie. : :

14. ADMINISTRASIE VAN DIE OOREENKOMS

Die Raad is verantwoordelik vir die administrasie van die
Qoreenkoms en kan vir die leiding van die werkgewer en werk-
nemers menings uitspreek wat nie met die bepalings daarvan
onbestaanbaar is nie.

15. PERSONE ONDER DIE LEEFTYD VAN 17 JAAR

_Geen persoon onder die leeftyd van 17 jaar mag in die bedryf
in diens geneem word nie.

16. VERTEENWOORDIGERS VAN DIE VAKVERENIGING

IN DIE RAAD

Die werkgewer moet aan enigeen van sy werknemers wat ‘n
verteenwoordiger in die Raad is, alle redelike fasilitéite verleen
om sy pligte in verband met die Raad se werk na te kom.

17. AGENTE

Die Raad moet een of meer aangewese persone as agenie aan-
stel om te help om uitvoering aan diec bepalings van hierdie
Qoreenkoms te gee.

‘n Agent kan enige bedryfsinrigting betree en die werkgewer
of enige werknemer ondervra en die register van lone wat
betaal, tyd wat gewerk en bedrae wat vir oortyd betaal is, inspek-
teer om vas ie stel of die bepalings van hierdie Qoreenkoms
nagzkom word. '

18. FONDSE VAN DIE RAAD

(13 Ten einde die uitgawes van die Raad te bestry, moet die
werkgewer Sc per week aftrek van die loon van elkeen van
sy werknemers wat RI10 of meer per week verdien en 2ic per
week van die loon van elkeen van sy werknemers wat minder
as R10 per week verdien, en moet by die totaal wat aldus afge-
trek is, 'n bedrag voeg wat daaraan gelyk is.

(Z) Alle bedrae wat ooreenkomstig subklousule (1) van hier-
die klousule ingevorder is, moet tesame met 'n staat wat die
getal werknemers wat in diens is asook die klas waarin hulle
werksaam is, aantoon, voor of op die 15de dag van elke maand
aan die Sekretaris van die Raad gestuur word,

15, DIENSSERTIFIKAAT

Buiten waar 'n dienskontrak begindig word as gevolg van 'n
werknemer wat dros, moet die werkgewer by die beéindiging van
die dienskontrak van sy klerk op dié se versoek aan die werk-
nemer ‘n dienssertifikaat verskaf waarop die volle naam van die
werkgewer en van die werknemer, die beroep van die werknemer,
die datum waarop die kontrak begin het en die datum waarop
dit begindig is en die loon van die werknemer op die datum van
sodanige beindiging, aangetoon word.

Op hierdie, 13d2 dag van Desember 197! namens die partye
te Kimberley onderteken.

R. C. ELLIOTT, Voorsitter van die Raad.
1. 1. STEYL, Ondervoorsitter van die Raad.
R. A. EVANS, Sekretaris van die Raad.



12 No. 3566

GOVERNMENT GAZETTE, 16 JUNE 1972

CONTENTS

No. PAGE
Lahbour, Department of
Government Notice

R.1058. Industrial Conciliation Act, 1956: Road
passenger transport industry, Kimberley 1

INHOUD

No. BLADSY
Arbeid, Depariement van
Goewermeniskennisgewing

R.1058. Wet op Nywerheidsversoening, 1956:
Padpassasiersvervoerbedryf, Kimberley ... 1

Printed by and obtainable from The Government Printer,
Bosman Street, Private Bag X85, Pretoria

11

Gedruk deur en verkrygbaar by Die Staatsdrukker,
Bosmanstraat, Privaatsak X85, Pretoria

1—3566



