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GOVERNMENT NOTICES

GOEWERMENTSKENN!SGEWINGS

DEPARTMENT OF LABOUR
No R. 2092 moo '} 24 November 19?2
INDUSTRIAL CONCILIATION ACT 1956

FURNITURE MANUFACTURING INDUSTRY,
.. WESTERN CAPE

MAIN AGREEMENT

I Marsus Viljoen, Minister of Labour, hereby—

(a) in terms of section 48 (1) (a) of the Industrial
Conciliation Act, 1956, declare ithat the provisions of

‘the Agreement which appears in the Schedule hereto

and which relates to the Furniture Manufacturing

Industry, shall be binding, with effect from the second |

Monday after the date of publication of this notice
and for the period ending 30 Junme 1973, upon .the
employers’ organisation and the trade unions which
 entered into the Agreement and upon the cmployers
and employees who are members of the said o"gamsa-
tion or unions;

(b) in terms of section 48 (1) (b) of the said Act
declare that the provisions of the Agreement, excluding
- those contained in clauses 1 (1), 2 9 (4) (e), 12, 22,
24 and 25 of Part I, shall be binding, with effect from
the second Monday after the date of publication of

this notice and for the period ending 30 June 1973,
upon all employers and employees other than those
referred to in paragraph (a) of this notice, who are

engaged or employed in the said Industry in the-

Magisterial Districts of Beaufort West, Bellville, Bre-

dasdorp, Caledon, Calvinia, The Cape, Carnarvon,

+ Clanwilliam, Ceres, Fraserburg, Hopefield, Hermanus,

Heidelberg (Cape), Ladismith, Laingsburg, Malmes- |

bury, Montagu., Namaqualand, Paarl, Piketberg, Prince
Albert, Riversdale, Robertson, Simonstown, Somerset
West, Stellenbosch, Strand, Sutherland, Swellendam,
Tulbagh, Vanrhynsdorp, Victoria West, Vredendal,

Wellington, Williston, Worcester, Wynberg, Barkly .

West and in that portion of the Magisterial District of
Taung which prior to I December 1971 (Government
Notice 1891 of 22 October 1971) fell within the
Magisterial District of Barkly West, Britstown, De
Aar, Gordonia, Hay, Herbert, Hopetown, Kenhardt,
Kimberley, Kuruman, Philipstown and Frieska, but
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DEPARTEMENT VAN ARBEID
No. R. 2092 R .24 November 1972 -
WET OP NYWERHEIDSVERSOEN!NG 1956
: MEUBELN-YWERHEED_. WES-KAAPLAND
" HOOFOOREENKOMS
Ek, Marais Vll]oen, Mzmster van. Arbeid, verklaar

| hierby—

(a) kragtens artikel 48 (1) (a) van die Wet op
Nywerheidsversoening, 1956, dat die bepalings van die
Ooreenkoms wat in die Bylac hiervan verskyn en op

- die Meubelnywerheid beirekking het, met ingang van
die tweede Maandag na die datum van publikasie van
hierdie kennisgewing en vir die tydperk wat op 30 Junie
1973 eindig, bindend is vir die werkgewersorganisasie
en die vakverenigings wat die Qorecenkoms aangegaan
het en vir die werkgewers en- werknemers wat lede van
- genoemde organisasie of vereniging is;

.. (b) kragtens artikel 48 (1) (b) van gersoemde $Wet,
dat die bepalings van die Qoreenkoms, uitgesondard
dié vervat in klousules 1 (1), 2, 9 (4) (e), 12. 22, 24
en 25 van Deel I, met ingang van dic tweeds Maandag

" na die datum van publzkaslc van hierdie kennisgewing

wen vir die tydperk wat op 30 Junie 1973 ecindig,

““bindend is vir alle ander werkgewers en werknemers

“as dié vermeld in paraUraaf (a) van hierdie kennis-

" gewing, wat betrokke is by of in diens is in genocemde
Nywerheid in die landdrosdistrikte Beaufort-Wes, Bell-
ville, Bredasdorp, Caledon, Calvinia, Bie Kaap, Car-

" narvon, Clanwilliam, Ceres, Fraserburg, Hopefield,
Hermanus, Heidelberg (Kaap), Ladismith, Lamgsburg,
Malmesbury, Montagu, Namakwaland, Paarl, Piket-
berg, Prins Albert, Riversdal, Robertson, Simonstad,
Somerset-Wes,  Stellenbosch,  Strand,  Sutherland,
Swellendam, Tulbagh, Vanrhynsdorp, Victoria-Wes,
Vredendal, Wellington, Williston, Worcester. Wynberg,
Barkly-Wes en in daardie gedeelte van die landdros-
distrik Taung wat voor 1 Desember 1971 (Goewer-
mentskennisgewing 1891 van 22 Oktober 1971) binne
die landdrosdistrik Barkly-Wes geval het, Eriistown,
De Aar, Gordonia, Hay, Herbert, Hopetown,
Kenhardt, Kimberley, Kuruman, Philipstown en
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excluding that portion of the Magisterial District of
Kuruman which prior to the publication of Govern-
ment Notice 1314 of 28 August 1964, fell within the
Magisterial District of Postmasburg; and -

(c) in terms of section 48 (3) (a) of the said Act,
declare that in the areas specified in paragraph (b)
of this notice and with effect from the second Monday
after the date of publication of this notice and for the
period ending 30 June 1973, the provisions of the
Agreement, excluding those contained inclauses 1 (1),
2,9 (4) (), 12, 22, 24 and 25 of Part I, shall mutatis
mutandis be binding upon ail Bantu employed in the
said Industry by the employers upon whom any of the
said provisions are binding in respect of employees and .
upon those employers in respect of Bantu in their
employ. - : T

M. VILJOEN, Minister of Labour.

SCHEDULE

INDUSTRIAL® COUNCIL FOR THE-FURNITURE MANU- |.

* FACTURING ~INDUSTRY - OF- THE = WESTERN
e G Sk Lo s

in accordance. with the _?rovisioﬁs-of-_theﬁlli.duﬁtrial Congiliation
Act, 1956, made and entered into by and between the 4
; Cape Furniture Manufacturers’ Association
(hereinafter referred to as the “employers” or the “employers’
organisation”) of the one part, and the - e By
National Association of Furniture and Allied Workers of
South Africa; and - ;4
National Union of Furniture and Allied Workers of South
_ Africa e ;
(hereinafter referred to as the  “employees” or the “trade
unions”) of the other part, _
being the parties to the Industrial Council for-the Furniture
Manufacturing Industry of the Western Cape. 5

~CAPE

PART T

PROVISIONS APPLICABLE TO THE INDUSTRY |
THROUGHOUT THE AREAS COVERED BY THE AGREE-

- MENT UNLESS THE CONTRARY IS STATED

1. SCOPE OF APPLICATION OF AGREEMENT '
(1) The terms of this Agreement -shall- be observed .in the

Magisterial Districts of Beaufort West, -Bellville, Bredasdorp, -

Caledon, .Calvinia, The Cape, Carnaivon, Clanwilliam, Ceres,
_ Fraserburg, Hopefield, Hermanus, Heidetberg (Cape), Ladismith,
Laingsburg, Malmesbury, Montagu, Mamaqualand, Paarl, . Piket-
berg, Prince Albert, Riversdale, Robertson, Simonstown, Somer-
set West, Stellenbosch, Strand, Sutherland, Swellendam, Tulbagh,
Vanrhynsdorp, Victoria West, Vredendal, Wellington, ‘Williston,
Worcester, Wynberg, Barkly West and in that portion of the
Magisterial ‘District of Taung which prior to 1 December 1971
‘Government
agisterial District of Barkly West, Britstown, De Aar, Gordonia,
Hay, Herbert, Hopetown, Kenhardt, Kimberley, Kuruman,
Philipstown and _Prieska, but excluding that portion of the
Magisterial District of Kuruman which, prior to the publication
of Government Notice 1314 of 28 August 1964, fell within the
Magisterial District of Postmasburg by all employers who are:
members of the employers’ organisation’ and engaj in the
Furniture Manufacturing Industry and by all employees who
are members of the trade unions and employed in that Industry.
(2) Notwithstanding the provisions of subclause (1) the terms
of this Agreement shall— . : _
(a) only apply to employees for whom wages are prescribed
in this Agreement, and to the employers of such employees;
(b) apply to apprentices in so far as they are not incon-
sistent with the provisions of the Apprenticeship Act, 1944,
ordany contract entered into, or any condition fixed there-
under.

2. PERIOD OF OPERATION OF AGREEMENT

This Agreement shall come into operation on a date to be
fixed by the Minister of Labour in terms of section 48 (1) of
the Act and shall continue in force until 30 June 1973, =

2

‘rhynsdorp, Victoria-Wes,- Vredendal,

Notice 1891 of 22 October 1971). fell within the

Prieska, maar uitgesonderd daardie gedeelic van die
landdrosdistrik Kuraman wat voor die publikasie van
Goewermentskennisgewing 1314 van 28 Augustus 1964
binne die landdrosdistrik Postmasburg geval het; en

(c) kragtens artikel 48 (3) (a) van genoemde Wet,
dat die bepalings van die Ooreenkoms, uitgesonderd
dié vervat in klousule 1 (1), 2, 9 () (e), 12, 22, 24
en 25 van Deel I, met ingang van die tweede Maandag
na die datum van publikasic van hierdie kennisgewing

- en vir die tydperk wat op 30 Junie 1973 eindig, in
die gebiede gespesifiseer in paragraaf (b) van hierdie
kennisgewing, - mutatis mutandis bindend is vir alle
Bantoes in diens in genoemde Nywerheid by dié werk-
gewers vir wie enigeen van genoemde bepalings ten
opsigte van werknemers bindend is en vir daardie
werkgewers ten opsigte van Bantoes in hul diens. '

‘M. VILJOEN, Ministér van Arbeid.

_ ~ BYLAE _ _
.. NYWERHEIDSRAAD. VIR DIE MEUBELNYWERHEID ..
L DT T VAN WES-KAAPLAND -
~ OOREENKOMS 5 ! e
ingevolge die Wet op Nywerheidsversoening, 1956, gesluit en
aangegaan d_eut-'en' tussen die-- + - RORURNE, D it
Cape Furniture Manufacturers’ Association

(hierna“ die “werkgewers” of die “werkgewersorganisasie”
genoem), aan die een kant, en die - I -
Workers of

National Association of Furniture and Allied

South Africa en- o

National Union of Furniture and Allied Workers of South
Africa " :

| (hierna die “werknemers” of die ““vakverenigings” genoem), aan

die ander kant, , - 3 o
wat die partye is by die Nywerheidsraad vir die Meubelnywerheid
van Wes-Kaapland. G e e - S T

DEEL I

BEPALINGS VAN TOEPASSING OP DIE NYWERHEID
ORAL IN DIE GEBIEDE GEDEK DEUR DIE OOREEN-

'KOMS, - TENSY 'DIE TEENOORGESTELDE = VERMELD

WORD _ _
1. TOEPASSINGSBESTEK VAN OOREENKOMS -

(1) Die bepalings van hierdie Qoreenkoms moet nagekom word
in die landdrosdistrikte Beaufort-Wes, Bellville, Bredasdorp,
Caledon, Calvinia, Die- Kaap, Carnarvon, Clanwilliam, Ceres,
Fraserburg, Hopefield, Hermanus, Heidelberg (Kaap), Ladismith,
Laingsburg, Malmesbury, Montagu, Namakwaland, Paarl, Piket=
berg, Prins Albert, Riversdal, Robertson, Simonstad, Somerset-
Wes, Stellenbosch,. Strand, ‘Sutherland, Swellendam, Tulbagh, Van<
‘Wellington, - Williston,
Worcester, Wynberg, Barkly-Wes; en in- daardic gedeelte van die
landdrosdistrik Taung wat voor 1 Desember 1971 (Goewerments-
kennisgewing 1891 van 22 Oktober 1971) in die landdrosdistrik
Barkly-Wes geval het, Britstown, De Aar, Gordonia, Hay,
Herbert, Hopetown, Kenhardt, Kimberley, Kuruman, Philipstown
en Prieska, maar uitgesonderd daardie gedeelte van die landdros-
distrik Kuruman wat voor die publikasic van Goewerments-
kennisgewing 1314 van 28 Augustus 1964 binne die landdros<
distrik Postmasburg  geval .het, deur alle werkgewers wat lede.

van die werkgewersorganisasie is en by die Meubelnywerheid

betrokke is en deur alle werknemers wat lede van die
verenigings is en in daardie _Nywcrheid ‘werksaam is. -
(2) Ondanks die bepalings van subklousule (1) is die bepalings
van hierdie Ooreenkoms— . _ i g
(a) slegs van toepassing op werknemers vir wie lone in
hierdie Ooreenkoms voorgeskryf word, en op die werkgewers
van sodanige werknemers; .
(b) van toepassing op vakleerlinge, vir sover hulle nie met
die bepalings van die Wet op Vakleerlinge, 1944, of 'n kontrak
wat daarkragtens aangegaan of 'n voorwaarde wat daarvolgens
vasgestel is, onbestaanbaar is nie. o =

vak-

2. GELDIGHEIDSDUUR VAN OOCREENKOMS

Hierdie Ooreenkoms tree in werking op 'n datum wat die
Minister van Arbeid ingevolge artikel 48 (1) van die Wet vas-

stel, en bly van krag tot 30 Junie 1973.
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3. DEFINTTIONS

Any expressions used in this Agreement which are defined in
the Industrial Conciliation Act, 1956, shall have the same mean-
ing as in that Act, any references to an Act shall include any
amendments to such Act, and unless the contrary intention
appears, words importing the masculine gender shall also include

females, and vice versa. .

(1) Unless inconsistent with the context, the following defini-
tions shall apply to Parts I and II inclusive, in this Agreement—

“Act” means the Industrial Conciliation Act, 1956; :

“apprentice” means an employee serving under a writien con-
tract of apprenticeship registered or deemed to be registered
under the provisions of the Apprenticeship Act, 1944;

“Area A” means the Magisterial District of Bellville, The Cape,
Simonstown, Wynberg and Kimberley: )

“Area B” means the Magisterial Districts of Beaufort West,
Bredasdorp, Caledon, Calvinia, Carnarvon, Clanwilliam, Ceres,
Fraserburg, Hermanus, Hopefield, Heidelberg (Cape), Ladismith,
Laingshurg, Malmesbury, Montagu, Namaqualand, Paarl Piket-
berg, Prince Albert, Riversdale, Robertson, Somerset West,
Stellenbosch, Strand, Sutherland, Swellendam, Tulbagh, Vanrhyns-
dorp, Vredendal, Victoria West, Wellington, Williston, Wor-
cester, Barkly' West and that portion of the Magisterial District
of Taung which prior to 1 December 1971 (Government Notice
1861 of 22 October 1971) fell within the Magisterial District of
Barkly ' West, Britstown, De Aar, Gordonia, Hay, Herbert,
Hopetown, Kenhardt, Kuruman, Philipstown and Prieska, but
excluding that portion of the. Magisterial District of Kuruman
which, prior to the publication of Government Notice 1314 of

28 August 1964, fell within the Magisterial District of Postmas-

burg;

“bonus” feans (a) any payment in addition to the prescribed
“or agreed- wage-of an employee arising from employment under .

a bonus incentive scheme which is stipulated as such in the wage
register; (b) any other special or occasional payment by an
employer to an employee in excess of the prescribed or agreed
wage stipulated by him as such in the wage register, and which
the employer can withdraw at will; ' T

“casual employee” means an employee who is employed by
the same employer on not more than three days in any one
week for the purpose of leading andfor off-loading andfor
storing raw materials of any kind; . Z : :

“Council” means the Industrial Council for the Furniture
Manufacturing Industry of the Western Cape, registered in terms
of section 19 of the Industrial Conciliation Act, 1956;

“employment” means the total length of all periods of an
.employee’s service in the Furniture Industry; '

. “establishment” means any place where the Furniture Industry-

is carried on and includes any place where a person is employed
in all or any of the classes of work specified in Part II of this
Agreement; o

. “foreman” means an - employee who is in charge of the

employees in an establishment, or department thereof, who

exercises control over. such employees, and is responsible for
.. the efficient performance by them of their duties;

“Furniture Manufacturing Industry” or “Industry” means—
without in any way limiting the ordinary meaning of the expres-
sion—the manufacture either in whole or in part of all types-of
furniture irrespective of the material used, and shall include,
inter alia, the following operations: = G
. ‘Repairing, upholstering, re-upholstering, staining, spraying or

. polishing and/or repolishing, making of loose covers andfor
cushions and/or curtains and/or the making and/or repairing
of boxspring mattresses and/or frames for upholstering, wood-

. machining, veneering, wood-turning, carving in conpection with

. the manufacture _and/or repair of furniture, ‘polishirig “andor
repolishing of pianos or the manufacture and/or . staining,

spraying and polishing and/or repolishing of - tearoom, office,

church, school, bar or theatre furniture, and cabinets for musical
instruments, and radio or wireless cabinets and shall include the
mantfacture or processes in the manufacture of - bedding, the
definition and interpretation of which shall include all manner
ior-types of mattresses, ‘springmattresses, overlays, pillows, bol-

-~sters and cushions, and includes the activities carried on in any
premises where wood-machining, wood-turning and/or carving
in connection with the production of furniture is carried on; and
includes further, the repairing, re-upholstering or repolishing of

. furniture in or in connection with establishments in which the
production of furniture or any operation associated with the
final preparation of any article of furniture for sale either in
whole or in part is carried on, and the veneering of laminated
blockboard or plywood doors used for furniture, and all parts
of materials used in the construction of furniture, but excludes
the manufacture of - articles made principally of wicker, grass
and/or cane, and the manufacture of metal furniture including
the manufacture of metal bedsteads; :

 Sutherland, Swellendam, Tulbagh, Vanrhynsdorp,

3. WOORDOMSKRYWING

Alle uitdrukkings wat in die Qoreenkoms gebesig en in die
Wet op Nywerheidsversoening, 1936, omskryf is, het dieselfde
betekenis as in daardie Wet, en wazar daar van 'n wet melding
gemaak word, omvat dit- alle wysigings van dié wet, en tensy
die teencorgesielde bedoeling blyk, omvat woorde wat die manlike
geslag aandui ook vroue, en omgekeerd.

(1) Tensy dit onbestaanbaar is met die samehang, is die vol-
gende woordomskrywings van tospassing op Dele I en II van
dié Qoreenkoms en beteken—

“Wet” die Wet op Nywerheidsversoening, 1956

“vakleerling” 'n werknemer in diens ingevolge ‘n skriftelike
leerkontrak ~ wat geregistreer is of geag word geregistreer te
wees ingevolge die bepalings van die Wet op Vakleerlinge, 1944;

“gebied A” die landdrosdistrikte Bellville, Die Kaap, Simon-
stad, Wynberg en Kimberley;

“sebied B” die landdrosdistrikte Beaufort-Wes, Bredasdorp,
Caledon, Calvinia, Carnarvon, Clanwilliam, Ceres, Fraserburg,
Hermanus, Hopefield, Heidelberg (Kaap), Ladismith, Laingsburg,
Malmesbury, Montagu, Namakwaland, Paarl, Piketberg, Prins
Albert, Riversdal, Robertson Somerset-Wes, Stellenbosch, Strand,
_ Vredendal,
Victoria-Wes, Wellington, Williston, Worcester, Barkly-Wes en
‘daardie gedeelte. van die landdrosdistrik Taung wat voor 1
Desember 1971 (Goewermentskennisgewing 1891 van 22 Oktober
1971) in die landdrosdistrik Barkly-Wes geval het, Britstown,
De Aar, Gordonia, Hay, Herbert, Hopetown, Kenhardt, Kuruman,
Philipstown en Prieska, maar ‘utitgesonderd daardie gedeelte van
die landdrosdistrik Kuruman wat voor die publikasie van
Goewermentskennisgewing 1314 van 28 Augustus 1964 binne die
landdrosdistrik Postmasburg geval het; i : o e

“honus” (a) enige "betaling; benewens die voorgeskrewe of
ooreengekome loon van 'n werknemer, wat ontstaan uit diens
ingevelge 'n bonusaansporingskema wat as sodanig in die loons
register bepaal is; (b) enige ander 'spesiale of geleentheidsbetaling
deur 'n werkgewer aan ‘n werknenier bo en behalwe die voor-
geskrewe of oorcengekome loon, as sodanig deur hom in die
loonregister. gestipuleer, en wat die werkgewer na willekeur kan
terugtrek; « . ; . : :

“los werknemer” 'n werknemer wat op hoogstens drie dae in
'n bepaalde week by dieselfde werkgewer in diens is ten einde
grondstowwe van watter aard ook al te laai enfof af te laai
en/of te stoor;

“Raad” die Nywerheidsraad vir die Meubelnywerheid van
Wes-Kaapland, geregistreer ingcvoige artikel 19 van die Wet op
Nywerheidsversoening, 1956; :

“diens” die totale duur van alle tydperke van ’n werknemer
se diens in die Meubelnywerheid; .
. “bedryfsinrigting” enige plek waar die Meubelnywerheid
beoefen word en ook enige plek waar ‘'n persoon. in diens is in
almal of enigeen van die klasse werk gespesifiseer in Deel II
van di¢ Ooreenkoms.- o

“yoorman” ‘n werknemer wat :aan die hoof staan van die
werknemers in ‘n bedryfsinrigting of 'n afdeling daarvan, wat
beheer oor sodanige werknemers uitoefen en wat daarvoor ver-
antwoordelik is dat hulle hul pligte doelireffend nakom;

“Meubelnywerheid” of “Nywerheid” sonder om die gewone
betekenis van die uitdrukking op enige wyse te beperk, die
vervaardiging, hetsy in die geﬁeel of gedeeltelik, van alle soorte
meubels, ongeag" die materiaal gebruik, en omvat onder andere,
die volgende werksaamhede: :

Herstel, stoffeer, herstoffeer, beits, spuit of poleer en/of her-
poleer, maak van los oortreksels enjof kussings en/of gordyne
en/of maak en/of herstel van veermatrasse en/of rame vir
stoffeerwerk, masjienhoutwerk, fineerwerk, houtdraaiwerk, hout-

sneewerk in. verband met die vervaardiging enfof herstel ‘'van

meubels, poleer enjof herpoleer van klaviere of die vervaardi-
ging en/of beits, spuit en poleer en/of herpoleer van nieubels
vir teekamers, kantore, kerke, skole, kroed of teaters, en kabinette
vir musiékinstrumente en radio- of draadlooskabinette en omvat
die vervaardiging of prosesse vir die vervaardiging van bedde:
goed wat op so 'n wyse omskryf en vertolk moet word dat
dit alle soorte matrasse, veermatrasse, oortreksels, kussings, peule
en stoelkussings insluit, en omvat die bedrywighede op alle
persele waar masjienhoutwerk, houtdraai- en/of houtsncewerk
in verband met die vervaardiging van meubels gedoen word;
en omvat verder die herstel, herstoffeer of herpoleer van meubels
in of in verband met bedryfsinrigtings waar meubels vervaardig
word of enige werksaamheid in verband met die finale voos-
bereiding van alle artikels vir vérkoop, deels of in die oieheel
verrig word en die fineer van deure gemaak van lamelblokbord
of laaghout wat vir. meubels gebruik word, en alle dele van
materiaal wat vir die maak van meubels gebruik word, maar
uitgesonderd die ‘vervaardiging van artikels van hoofsaaklik van
riet, gras en/of rottang gemaak is, en die vervaardiging van
E]:tﬁlmeubels, met inbegrip van die vervaardiging van metaak
tels; i

3
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“hourly rate” means, subject to clause 37 (2) of this Agfee-
e

ment, the weekly rate of the employee concerned as p
in this Agreement divided by 44;
“piece-work” means any system according to which payment
is based on quantity or output of work done; '
“remuncration” means any payment in money made or
owing to any person which arises in any manner whatsoever
out of employment;
who is personally engaged in doing any of the work specified
in Part II of this Agreement in his own establishment;
“shori-fime™ means a reduction in the number of ordinary
working hours in an establishment owing to slackness of trade,
shortage of raw materials or a general breakdown of plant
or machinery caused by accident or other unforeseen emergency.

{2) Unless inconsistent with the context, the following defini- {

tions shall apply to Part II of this Agreement: ;
“caretaker” means an employee who is resident on the factory
premises for which and for the contents of which he is respon-

sible, who directs and supervises the cleaning staff and who may

engage or discharge subordinate staff;

“despatch clerk” means an employee engaged in clerical duties :

and who is responsible for the packing of goods for transport
or delivery, and who may supervise the packing, mass-measurin
and/or assembling of such goods, the <checking of packages an
the marking and addressing thereof; ;

“driver of a moter vehicle” means an employee other than
a chauffer or a sample boy, who is engaged in

the delivery and -

transport of goods, and for the purpose of this definition -

“driving of a motor vehicle” includes all periods of driving and
any time spent by the driver on work connected with the motor

vehicle or the load, and all periods during which he is obliged

to remain at his post in readiness to drive;

of apprenticeship, and who works for a period of one year only |
from date of completion of his apprenticeship contract at |

the rates prescribed in clause 1 (b) of Part II of this Agreement,
in order to accustom himself to the duties and responsibilities
of an employee for whom wages are prescribed in clanse 1 (a)
of Part II of this Agreement; :

“ijuvenile” means an employee under the age of 21 years,
excluding apprentices and employees performing the operations
specified in clause 12 of Part II of this Agreement;

“fearner” means an employee, other than an apprentice, learner

packer, or probationer, who at the time of his engagement is
or was a minor and who is employed in learning any class of
work s]f:eciﬁed on his learnership certificate issued to him in
terms of clause 28 of this part of the Agreement,; :

“fearner packer” means a packer who has had less' than two
years’ experience of packing furniture in the Furniture Industry
and who works under the supervision of a packer;

“machine maintenance mechanic” means an employee who is

solely employed in all or any of the following operations:
Tracing faults in, overhauling or repairing machinery used in/

or in connection with an establishment or in supervising all or |

any of these operations;

“packer” means an employee who is engaged in the packing,
baling and crating of goods; :

" “probationer” means an employee under 21 wyears of age
employed  in a trade designatetf iinder the Apprenticeship - Act,
1944, but does not include an apprentice or employees perform-
ing the operations specified in clause 12 of Part' I of this
Agreement;

“storeman” means an employee who is in charge of stores

or finished products and who is responsible for receiving, storing, |
assembling, packing or unpacking goods in a store, and for |

.delivery of goods from a store to consuming departments;
. “time-keeper” means an employee who superintends the clock-
ing in and out of all employees;

“watchman” means an employee who is engaged in guarding |

premises or other property.

4. PIECE-WORK

_No employer shall require or allow any person to work
piece-work or any other system by which earnings are based on
quantity of work done, except as provided in clause 5.

5. INCENTIVE BONUS

(1) Subject to the condition that no employee may be paid
less than the amount he would be entitled to in terms of this |
Agreement an employer may base an employee’s remuneration |
on the quantity or output of work done: Provided that no such |
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_“uurloon” behoudens klousule 37 (2) van hierdie Qoreenkoms,
die 'weekloon van die betrokke werknemer soos in die Ooreen-
koms voorgeskryf, gedeel deur 44;

“stukwerk” enige stelsel waarvolgens besoldiging gebascer word

op die hoeveclheid of opbrengs van' werk wat verrig. is;

“besoldiging” enige bedrag aan ’'n ‘persoon betaal of aan hom

| verskuldig wat op enige wyse ook al uit diens voerispruit;

“werkende eienaar” of “werkende wvennoot” iemand wat

: | persoonlik enige van die werksaamhede in Deel II van hierdie
“working proprietor” or “working partner” means a person B

Qorcenkoms gespesifiseer, in sy eie inrigting verrig;

“korttyd” ’'n vermindering van die aantal gewone werkure in
n bedryfsinrigting, weens 'n slapte in die bedryf, 'n tekori aan
grondstowwe of 'm algemene onklaarraking van installasie of
masjinerie veroorsaak deur ongelukke of ander onvoorsiene
noodgevalie. . : . )

(2) Tensy dit onbestaanbaar is met die samehang, is die vol-
gende woordomskrywings van toepassing op Deel II van die
Ooreenkoms: ¥ :

“opsigter” 'n werknemer wai op dic fabricksperseel woon
waarvoor- en vir die inhoud waarvan hy verantwoordelik is,
wat toesig hou oor die skoonmaakpersoneel, hulle hul opdragte

en wat onderseskikie persomeel mag aanstel of ontslaan;

““versendingsklerk™ ’n werknemer wat klerklike werk verrig en
wat verantwoordelik is vir die verpakking van goedere vir ver-
voer of aflewering, en wat toesiz mag hou oor die verpakking,
massabepaling enfof bymekaarmaak van sodanige goedere die
nagaan van pakkies en die merk en addresseer daarvan; _

- *motorvoertuigdrywer” 'n werknemer, uitgesonderd ‘n chauf-
feur of 'n monsterjong, wat goedere aflewer en vervoer, en vir
die toepassing van hierdie . woordomskrywing omvat ““n motor

. voertuig dryf” alle tydperke waarin daar gedryf word en alle

tyd wat 'n drywer bestee aan werk in verband met die motor-
voertuig of die vrag, en alle tydperke waarin hy verplig is om
op sy pos te bly, gerced om te : -

“ambagsgesel” ’n werknemer wat ‘n leerkontrak voltooi het en

: { vir 'n tydperk van slegs een jaar vanaf die voltooiingsdatum
“improver” means an employee who has completed a contract e

van sy leerkontrak teen dic lone voorgeskryf in klousule (1) (b)
van Deel T van hierdie Ooreenkoms werk tem einde homsel
gewoond te maak aan die pligte en veraniwoordelikhede van
'n werknemer vir wie lone in klousule (1) (2) van Deel IT van
hierdie Qoreenkoms voorges word;

“ietigdige” ’n werknemer onder 21 jaar, uitgesonderﬂ vakleer3

| linge en werknemers wat die werksaamhede verrig wat in klou-

sule 12 van Deel Ii van hierdie Qoreenkoms uiteengesit word;
- “leerling” ’n werknemer, uitgesonderd 'n vakleerling, leerling-
verpakker, of proefleerling, wat ten tye van sy indiensneming
'n minderjarige is of was, en wat in diens is om enige klas
werk aan te leer wat gespesifiscer word op sy leerlingsertifikaat
wat ingevolge klousule 28 van hierdie Deel van die Oocreens
kems aan hom uitgereik is; :
“iecﬂing—ve?akker” 'n verpakker wat minder as twee jaar
ondervinding het in die verpakking van meubels in die Meubel
nywerheid en wat onder toesig van ’n verpakker werk;
“masjienonderhoudwerktuigkundige” n werknemer wat uit-
::‘llu;ﬂik in diens is in enigeen van of al die volgende werksaams
eder
Foute in masjinerie opspoor, masjinerie nasien of herstel wat

| in of in verband met ’n bedryfsinrigting gebruik word of toesig

hou oor almal of enigeen van dié werksaamhede;

“yerpakker” ’n werknemer wat goedere verpak, baal en in
kratie verpak;

“proefleerling” ’n werknemer onder 21 jaar oud wat in diens
is in 'n ambag aangewys kragtens die Wet op Vakleerlinge,
1944, maar omvat nie 'm vakleerling of werknemers wat g‘iae
werksaamhede verrig wat in kiousule 12 van Deel I van hierdie
Ooreenkoms uiteengesit word nie;

“magasynman” ’n werknemer in beheer van voorrade of
afgewerkte goedere en wat veranitwoordelik is vir die ontvangs,

‘opberzing, bymekaarmaak, verpak of uitpak van goedere in ’'m

magasyn, en vir die lewering van goed it die’ magasyn aan die
verbruiksafdelings; .

“tvdhouer” ’'n werknemer wat toesig hou oor die inklok en
uitklok van alle werknemers;

“wag” ’n werknemer wat persele of ander eiendom bewaak.

4. STUKWERK

Behoudens klousule 5 mag geen werkgewer van enige persoon
vereis of hom toelaat om stukwerk of enige werk volgens 'n
ander stelsel waarby verdienste gebaseer word op hoeveelheid
werk verrig, te doen nie.

5. AANSPORINGSBONUS

(1) Behoudens die voorwaarde dat geen werknemer minder
betaal mag word as die bedrag waarop hy geregtig sou wees
kragtens hierdie Ooreenkoms nie, mag ’n werkgewer 'n werknemer
se besoldiging grond op die hoeveelheid werk gedoen of werk-
produksie: Met dien verstande dat geen sodanige stelsel van
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system of remuneration shall be . permissibie eit;:epi-'in the form

an incentive scheme, the terms of which have been agreed
upon as set out in subclauses (2), (3) ‘and (4) of this clause.

(2) Any employer who wishes to introduce an incentive scheme
shall set up a joint committee of representatives of the manage-
ment and the employees, which after consultation with any of
the union parties to this Agreement whose members are
involved, may agree upon the terms of any such scheme.

(3) The terms of any such incentive scheme and any subse-
quent alteration theretc which may have been agreed upon by
the committee shall be reduced to writing and be signed by the
members of the committee and shail not be varied by the
commiittee or terminated by either party uniess the party wishing
1o vary or terminate the Agreement has, in writing, given the
other party such notice as may be agreed upon by the pariies
when entering into such an Agresment.

(4) An employee employed on an incentive bonus scheme for
any period shall be paid by the employer the full amount earned
by him under the incentive bonus rates agreed uponm in terms
of this clause. -

* (5) The provisions of this clause shall not apply to apprentices.

6. OUTWORK

(1) No employer shall require or allow any of his empiovees
to undertake work in comnection with the Furniture Industry
elsewhere than in his establishment except when such work is in
completion of an order placed with such employer and con-
sists of fitling, assembling, repairing or polishing furniture in
premises owned or occupied by the person for whom the work
18 undertaken.

(2) No employee engaged in the Fumiture Industry shall
solicit or take orders for, or underfake any work in connection
with the Furniture Industrv on his own account for sale or on
behalf of any other person or firm for reward whether for
remuneration or not whilst in the employ of an employer in
such Tnduostry, . . .

(3) No employer and/or employee shall undertake any work
in connection with the Furniture Industry in any premises other
than premises registered under the Factories, Machinery and
Building Work Act, 1941, or work rooms which are not factories
as defined in that Act registered with the Council or local
committes and used solely for work in the Furniture Industry,
except such outwork as is provided for in subclanse (1) of this

clause.

7. HOURS OF WORK

(1) Save as is otherwise provided in this Agreement, no
employer shall require or permit an employee, other than one
_exclusively employed as a caretaker or watchman, or on the
delivery of goods, or a foreman in receipt of a salary of net
less than R200 per month—

() to work for more than 44 hours, excluding meal times
in any one working -week, which shall be observed from
Monday to Friday inclusive;

(b) to work for more than cight hours, excluding meal |

times, on any one day: Provided that in any factory in which—

@) on one day in every week the ordinary hours of work |
be required or |

are not. more than five, an employee may
rmitted to work for an additional period not exceeding
1f an hour on each of thn;_ remaining days of the week; or

(ii) the employees do not ordimasily work on more than
five days in the week, an employee may on any work day

be required or permitied to work for an additional period 5

not exceeding one and a quarter hours; or

(c) to work for & continuous period of more than five hours |

without an uninterrupted interval of at least one hour: Pro-
“wvided that for the purpose of this paragraph periods of work
interméated by an interval of less than one hour shall be
deemed to be continnous;

(d) who is a female to work—
(i) between 6 p.m. and 6 a.m.; or

(i) after 1 p.m. on more than five days in any week. |

(2) Notwithstanding the provisions of subclause (1) (a) and
(b) of this clause and save as is provided in clause 10 Part I
of this Agreement, an employer may require Or permit anm
employee to work overtime for a total period not exceeding in
any one week— _ .

(a) ten hours; or : :
(b) a number of hours (which may exceed 10) fixed by the
Council by notice, in writing, to the employer, specifying the

- perseel as dié wat ingevolge die

béso]}j.ig'ing toclaatbaar is nie, uitgesonderd in die verm van ‘a
aansporingskema waarvan die bepalings deur ooreenkoms vas-
gestel is soos genoem in subklousules (2), (3) en (4) van hierdie

" klousule. .

(2) Alle werkgewers wat 'n aansporingskema wil inveer, moet
n gesamentlike komitee van verteemwoordigers van die bestuur
en die werknemers instel wat, na raadpleging met enigeen van
die vakverenignigs, wat ‘n party by hierdie Ooreenkems is en
wie se lede daarby beirokke is, oor die bepalings van so ‘n
skema kan oereenkom.

* (3) Die bepalings van sodanige aansporingskema en alle daars
opvolgende veranderings daarvan waarcor die komitee ooreen-
gekom het, moet op skrif gestel en deur die lede van die
komitee onderteken word en mag nie deur die komitee gewysig
of deur enigeen van die partye bedindig word nie tensy die
party wat die Ooreenkoms wil wysig of befindig die ander party
skriftelik sodanige kennis gegee het soos deur die partye oer-
eengekom mag word  wanneer hulle sodanige . oereeniioms
aangaan.

- (4) ’n Werknemer wat vir enige tydperk volgens 'm aanspo-
ringsbonusskema werk, moet die volle bedrag deur die werk-
gewer betaal word wat hy. ingeveige die aansporingsborusione
waaroor ingevolge hierdie kionsule ooreengekom is, verdien het.

(5) Hierdie klousule is nie op vakieeslinge van toepassimg nie.

. 6. BUITEWERK

(1) Geen werkgewer mag van enigeen van sy werknemers
vereis of hem toélaat omx werk in verband met die Meubel-
nywerheid elders as in sy bedryfsinsigting te onderncem nie,

uitgesonderd as dié werk die volfooiing is van ‘n bestelling wat

die werkgewer geplaas is, en bestzan it paswerk, inmekaars
sit, herstel of poleer van meubels in persele wat behoort aan
of geokkupeer word deur dic persoon vir wie die werk ender-

- neem word:

(2) Geeén werknemer wat in die Meubelnywerheid werksaam
is, mag, terwyl hy in die diens van ‘n werkgewer in sodanige
Nywerheid is, vir eie rekening of namens 'n ander persoon of
firma teen beloning, werk in verband met die Meubelnywer-
heid onderneem of bestellings, met die doel om dit te verkoop,
daarvoor vra . of neem nie, afgesien daarvan of hy daarveor
vergoed word of nie.

(3) Geen werkgewer enfof werknemer mag enige werk in
verband met die Meubeinywerheid onderneem op enige ander
Wet op Fabrieke, Masynerie en

Bouwerk, 1941, geregistreer is, eof in werkkamers wat nie

| fabricke soos in dié Wet omskryf nie, wat geregistreer is by die

Raad of plaaslike komitee en wuitsluitiik vir werk in die Meubel-
nywerheid gebruik word, nitgesonderd sodanige buitewerk as dié
waarvoor voorsiening in subklousule (i) van hierdie klousule
gemaak word.

7. WERKURE

(1) Behoudens andersluidende bepalings in " hierdie Qor-
eenkoms, mag geen werkgewer van n werknemer, uitgesonderd
een wat witshuitlik werksaam is as 'n opsigter of wag, of by die

" aflewering vam goedere, of ’'n voorman wat ‘m salaris van

minstens R300 per maand ontvang, vereis of hom teelaat—

(ay om langer as 44 uvur, eienstye uitgeshuit, in 'n bepaalde
wcrkv(}eek—synde van Maandag tot en met Vrydag—te werk
nie; o : - : .

(b) om- langer as agt uur; etenstye uitgesiuil, op 'n bepaaide
dag te werk nie: Met dien verstande dat daar in 'n fabriek

. Waarin-— i .

(i) die gewone werkure op een dag.in elke week nie meer
as vyf is nie, van 'n werknemer vereis of hy toegelaat mag
word om ’n bykemende ?dperk’ van hoogstens ’n haifuur op
elk van die orige dae van die week te werk; of =

(ii) die werknemers gewoonlik nie op meer as vyf dae in
die week werk mie, van 'n werknemer op enige werkdag vereis
of hy toegelaat mag word om 'n bykomende tydperk van
hoogstens een en 'n kwart uur te werk; of .

(c) om ’n aaneenlopende tydperk vanm meer as vyf uur te
werk sonder ’n ononderbroke pouse van minstens een uur:
Met dien versiande dat vir die toepassing van hierdie para-
graaf werktydperke onderbreck deur ’n pouse van minder as
een uur geag moet word aaneeniopend te wees;

{d) om, ingeval die werknemer "n vrou is, te werk—

(i) tussen 6-uur nm, en 6-uur vm.; of

(i) pa 1-unr nm. op meer as vyf dae in 'n week.

(2) Ondanks die bepalings van subklousule (1) (a) en (b{ van
hierdie klousule en behoudens die bepalings van klousule 10
van Deel ‘I van die Ooreenkoms, kan ’n werkgewer van ’n

| werknemer vereis of hom toclaat om oortyd te werk vir

totale tydperk wat in ‘n bepaalde week onderstaande nie te bowe
gaan nie:

{a) Tien uur; of

(b) 'n getal ure (wat meer as 10 mag wees) vasgestel deur
dic Raad by wyse van 'n skriftelike kennisgewing aan die werks
gewer, waarin die werknemer of die kias werknemer ten opsigte

5
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em;-aloyee or the class of emﬁl&yéé- in respect of ‘whom the
notice is applicable, and the period for which and: the cendi-
tions under which it shall be valid: : _
Provided that no employer shall require or permit a female
employee to work overtime—
(i) for more than two hours on any day;
(it) on more than three consecutive days;
(iii) on more than 60 days in any year; . .
(iv) after completion of her ordinary working hours for

more than one hour on any day unless he has—

(2a) given notice thereof to such employee before midday;
or : .

(bb) provided such employee with an adequate meal before
she has to commence overtime; or

(cc) paid such employee an allowance of 15 cents in suf-

ficient time to enable the employee to obiain a meal before
the overtime is due to commence. wo

(3) An 'employec shall be deemed to be working in additim_a\

.to any period during which he is actually working—

(a) during the whole of any interval in his work if he is
not free to leave the premises of his employer for the whole
of such interval; or

(b) during any other period during which he is on the
premises of his employer:

Provided that if it is proved that any such employee was not
working and was free to leave the premises during any portion
of any period referred to in paragraph (b), the presumption
provided for in this subclause shall not apply in respect of -such
employee with reference to that portion of such period. :

(4) The ordinary hours of work of a watchman shall not
exceed 72 in any six-day week: Provided that a watchman may
be required to work seven nighis a week, in which event his
employer shall pay him, in addition to his weekly wage, an
amount equal to one-third of his weekly wage in respect of work
performed on the seventh night of the week. :

" (5) Every employer shall display in his establishment in a
place readily accessible to his employees a notice in the form
prescribed in Annexure B to this part of the Agreement

specifying: the starting and finishing time of work for each day.

of the week and the meal hour.

8. SHORT-TIME

(1) If, owing to slackness of trade in any factory, it is -found
impossible to work full time, short-time shall be worked by
distributing the “work available fairly amongst the employees

affected in any_ section .and should it be found necessary to-

dismiss any employees for whom wages are prescribed in clause
1 of Part Il of this Agreement, the employees to be dismissed
-first shall be those earning
employee shall be dismissed owing to slackness of trade until
the hours.of work on short-time fall below 35 per week over a
continuous period of four weeks. ;

For the purpose of this clause the following “sections” shall

e recognised: :
Polishing by hand or machine, furniture machining, furniture

making, upholstering, veneering, framémaking and bedding.

making. .

(2) An employee who on any day reports for duty at the
usual starting time of the establishment, and for whom no work
is available, shall be paid in respect of such day an amount not
less than four hours’ wages, unless he was notified by his
employer the previous working ‘day that his services would not
be required on the day in question.

(3) The provisions of this clause shall not apply to apprentices.

9. PAYMENT OF WAGES AND OVERTIME

(1) Wages and overtime shall be paid in cash weekly between
430 pm. and 545 p.m. on the pay-day or on termination of
employment if this takes place before the ordinary pay-day.
The pay-day of every establishment shall be Friday in each
week, except where Friday is a non-working day, when the
pay-day shall be the last working day preceding Friday.

(2) Money due to employees .in terms of this Agreement
shall be handed to employees in sealed envelopes bearing on the
outside the name of the employer, the date of payment, the
name or number of the employee and the amount of money
contained therein and how such amount is arrived at.

(3) No premium for the training of an employee shall be
charged or accepted by the employer.
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the lowest wages: ‘Provided that no .

van wie die kennisgewing van toepassing is en die tydperk
waaévoor en die voorwaardes waarop dit geldig is, bepaal
word:
Met dien verstande dat geen werkgewer van 'n vroulike werks-
nemer mag veréis of haar mag toelaat om soos volg oortyd te
werk nie: : ; e :

(i) Vir meer as twee uur op 'n dag;

. (ii} op meer as drie agtereenvolgende dae;
- (iii) op meer as 60 dae in 'n jaar;

(iv) na voltooiing van haar gewone werkure, vir meer as een
uur op 'n dag, tensy hy— '

{aa) sodanige werknemer voor
in kennis gestel het; of _

(bb) aan sodanige werknemer voor sy met oortyd moet
begin, 'n toereikende ete verskaf het; of :

(cc) aan sodanige werknemer betyds 'n toelae van 15¢
betaal het om dié werknemer in staat te stel om 'n ete te
ver_kry-voordat die oortydwerk moet begin.

(3) 'n Werknemer word geag te gewerk het bo en behalwe
enige tydperk wat hy inderdaad werk— i

(a) gedurende ’'n hele pouse in sy werk as hy nie vry i
om die perseel van sy werkgewer vir dié hele pouse te
verlaat nie; of

(b) gedurende enige ander tydperk wat hy binne die perseel
van sy werkgewer is: :

Met dien verstande dat as bewys word dat sodanige werknemer
nie gewerk het nie en vry was om die -perseel te verlaat
gedurende enige - gedeelte van enige tydperk in paragraaf (b)
genoem, die vermoede in hierdie subklousule bepaal nie van
toedpassi_ng is ten opsigte van dié werknemer betreffende daardie
gedeelie van sodanige tydperk nie.

(4) Die,gewone werkure van 'n wag mag hoogstens 72 uur
per werkweek van ses dae wees: Met dien verstande dat daar
van 'n wag vereis kan word om sewe nagte per week e werk,
en in dié geval moet sy werkgewer hom, benewens sy week-
loon, 'n bedrag betaal wat gelyk is aan een-derde van sy week-
loon ten opsigte van werk wat op dic sewende nag van die week
gedoen word. _ _ o

(5) Elke werkgewer moet in sy bedryfsinrigting in 'n plek wat
vir sy werknemers maklik toeganklik is, ’'n kennisgewing ten
toon stel in die vorm voorgeskryf in Aanhangsel B van hierdie
deel van die QOoreenkoms waarin die begin- en ophoutyd van
dierdwerk vir elke dag van die week en dic etensuur aangegee
word. :

12-uur middag daarvan

8. KORTTYD

(1) As dit as gevolg van bedryfslapte in 'n fabriek onmoont-
lik gevind word om voltyds te werk, moet korttyd gewerk word
deur die beskikbare werk regverdig onder die betrokke werk-
pemers in ’'n afdeling uit te deel, en indien dit nodig gevind
word om werknemers vir wie lone voorgeskryf word in klousule
1 van Deel 11 van die Qoreenkoms te ontslaan, moet die werk-
nemers wat eerste ontslaan word, dié wees wat die laagste lone
verdien: Met dien verstande dat geen werknemer as gevolg van
‘n bedryfslapte ontslaan moet word totdat die werkure op kort-
tyd onder 35 uur per week oor 'n aaneenlopende -tydperk’ van
vier weke daal nie.

Vir die toepassing van hierdie klousule word ondergénoemde
“afdelings” erken:

Met -die hand of masjien poleer, meubelmasjienwerk, meubel+
makery, stoffeer, fineer, rame maak, beddegoed maak.

(2) 'n Werknemer wat hom op enige dag op die gewone
begintyd van die bedryfsinrigting vir diens aanmeld, en vir wie

‘geen werk beskikbaar is nie, moet minstens vier uur se loon ten

betaal word, tensy hy die vorige dag deur

opsigte van dié da y die
ennis gestel is dat sy dienste nie op die

sy werkgewer in

_betrokke dag nodig sou wees nie.

(3) Die bepaling van dié klousule is nie op vakleerlinge van
toepassing nie.

9. BETALING VAN LONE EN OORTYDLONE

(1) Lone en oortydlone moet weekliks tussen 4.30 nm. en
5.45 nm. op die betaaldag of by diensbegindiging indien dit voor
die gewone betaaldag val, in kontant betaal word. Die betaal-
dag van elke bedryfsinrigting is Vrydag in elke week, uitgeson-
derd wanneer Vrydag 'n dag is waarop daar nie gewerk word
nie, wanneer die betaaldag die laaste werkdag voor Vrydag is.

(2) Geld verskuldig aan werknemers ingevolge die OQOoreen-
koms moet aan werknemers oorhandig word in verse€lde koeverie
waarop die naam van die werkgewer, die datum van betaling,
die naam of nommer van die werknemer en die bedrag daarin
en hoe die bedrag bereken is, verskyn.

(3) Vir die opleiding van ’'n’ werknemer mag die werkgewer
geen premie vra of aanneem nie. 5 m
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{4} No charge for, damage done to material or deduction of
any description other than the following shall be made from
the amount due to an employce:

.(a) .Where..an employee is absent from work, other than at
the request of on instructions of his employer, a pro raia
amount for the actual time losi: Provided that no deduction
for absence from work shall be made from the wages of an
employee who is employed at a fixed weekly or monthly wage;

“(b)-with ‘the written consent of the employee, deductions for
sick, insurance, pension or other similar funds;

“{c) contributions in terms ‘of clause 17 of Part I of this
Agreement; :

" (d) any amount paid by an employer compelied by any
_statutory law, ordinance or legal process to make payment on
behalf of an empleyee;’ _

(¢} deductions to the funds of any of -the trade. uniéns'as
« provided for in clause 12 of this Agreement.

10. OVERTIME

(1) All time: worked in excess -of the weekly or daily hours
laid down in clause 7 (1) of this part of the Agreement or
" outside the ordinary working houts as specified in the notice
which is required to be displayed in terms of clause 7 ) of
this part of the Agreement shall be regarded as overtime and
shall, subject to the provisions of subclause (2), be paid.as follows
""for éach Hour or part of an hour worked:- -~ = :

(2) For any time worked after the ordinary finishing time
and up to 10 pm. on any day from Mondays to Fridays or
up to 6 p.m. on Saturdays, at the rate of one and a third times
<. the hourly rate of the employee concerned. - : %
*(b) For any time worked between 10 p.m. and the ordinary
starting time from Mondays to Fridays or after 6 p.m. on
- Saturdays, at double the hourly ‘rate of the employee¢ concerned,;
“for any time ‘worked on Good Friday, Easter Monday; the Day

of the Convenant, Christmas Day, New Year’s Day, -Ascension
Day and Republic Day, in addition to_the day’s: pay due in

respect of each of these days, at the ordinary rate of remunera- |

- tion, vy o

~ {0 For ali__Héurs worked in excess of the’daily hours laid |

down in clause 7 (1) of this Agreement in respect of which po
overtime is- payable under paragraphs (a} and (b) of ‘this sub-
. ¢lause, at one and a third times the hourly rate.

(d) For -all hours in excess of 44 per week at one and a
~ third times the hourly rate. . . . " , ;
' (2) Where overtime calculated on a daily basis differs from
that calculated on' a weekly basis, the basis more favourable
to the employee concerned shall be adopted.

(3) Notwithstanding the provisions of subclause (1) of this |

clause, no work shal! be performed on a .Sunday unless the
employer concerned has, obtained the prior permission of the
Coungcil, in writing. wii = )

(4) The provisions of subclause (1) of this clause shall not
apply io drivers .of motor vehicles, whose ordinary hours of
work shall be 44 hours per week, but who may be required,
whenever necessary, to work four hours evertime each week
without remuneration for such overtime. Aay time worked in
excess of 48 hours shall be paid for at a rate of ome and a third
times the hourly rate of the employee concerned. For any time
worked. on Good Friday, Easter Monday, Ascension Day, the
Day of the Convenant, Christrnas Day. and, New .Year's Day
such employee shall in addition to the day’s pay due in respect
of these days be paid at the ordinary rate of remuneration.
For any work performed on Sundays, a driver of a motor
vehicle shall be paid at least twice a full day’s remuneration.
For the purpose of this subclause, the overtime in respect of
which remuneration will not be payable to a driver of a motor
vehicle, must be worked dusing the ordinary working week from
Idonday to Friday, and must arise from the delivery of goods
only.

(5) (a) For any time worked on a Sunday not exceeding four
(4) hours an employee, other than a driver of a motor vehicle,
shall be paid at least the ordinary remuneration payable in respect
of the period ordinarily worked by him on 2 weekday.

(b) For any time worked on a Sunday exceeding four (4)
hours, an employee, other than a driver of a moter vehicle,
shall be paid remuneration at a rate of not less than double
his ordinary hourly rate of remuneration, in respect of the
total period worked on such Sunday, or remuneration which

ic not less than double his ordinary remuneration payable in

respect of the period ordinarily worked by him cn a week-day,
whichever is the greater,

' pémer.

“gewerk op Goeie

(4) Daar mgg', ten opsigte van skade aan materiaal berokken,
geen” bedrag in rékening gebring word of enige - bedrag van

| watter aard ook al afgetrek word van die bedrhg wat aan ’'n

werknemer verskuldig is nie, uitgesonderd die volgende: 2

(a) Indien ‘n werknemer van die werk afwesig is, vitgesonderd
op versoek of op las van sy werkgewer, 'n eweredige beadrag
vir dic werklike tyd verloor: Met dien verstande dat’ geen
bedrag vir afwesigheid van werk afgetrek mag word van die
loon van ’n werknemer wat {eeén ‘n vaste week- of miaand-
locn in diens is nie; :

_(b) met die skriftelike tcestemming van die werknemer, bedrae
vir ‘siekte-, versekerings-, pensicen- of ander soortgelyke fondse;

(c) bydraes ingevolge klousule 17 van Deel 1 van die Ooreen-
koms; .

(4) enigg bedrag wat 'n werkgewer ingevolge mn statutére wet,
ordonnansie of regsgeding ten behoewe van 'n werknzmer moet
betaal; _ B : . : )

(e). 'n bedrag vir bydraes tot die fondse van emigeen van die
vakverenigings, ooreenkomstig die bepalings van klousule 12 van

‘hierdie Ooreenkoms. :

10. OORTYDWERK

(1) .Alle tyd gewerk bo die weeklikse of daelikse ure voorge-
skryf in klousule 7 (1)-van dié deel van die O¢reenkoms of buite
die” gewone werkure soos bepaal in die kennisgewing wat inge-
volge klousule 7 (5) van dié deel van die Ocreenkoms ten toon
gestel moet word, word ‘geag ooriyd te wees en daarvoor moet,

‘ behoudens die bepalings van subklousule (2}, scos volg betaal

word vir elke uur of deel van 'n uur gewerk:

(a) Vir alle tyd gewerk na die gewone uitskeityd en tot 10 nm.
op enige dag van Maandag tot Vrydag of toi 6 nm, op Saterdag,
teen een en ‘n derde maal die uurloon van die betrokke werk-

(b} Vir alle tyd gewerk tussen 10 am. en die gewone aanvang-
tyd van Maandae tot Vrydae of na 6 nm. op Saterdae, teen
twee maal die uurloon van die betrokke werknemer; vir alle tyd
K Vrydag, Paasmaandag, Geloftedag, Kersdag,
Nuwejaarsdag, Hemelvaartsdag en Republiekdag, benewens die
dagloon, verskuldig-ten opsigte van elk van dié dae, teen die
gewone besoldiging. : o

(c) Vir alle ure gewerk bo en behalwe die daclikse ure bepaal
in kKlousule 7 {1) van hierdie Qcresznkoms ten opsigtc waarvan

. geen oortydbetaling ingevolge paragrawe (2) en (b) van hierdie

subklousule betaalbaar is nie, teen een en ‘s derde maal die vur-

-loon.. % £

{d) Vir alle ure bo en behalwe 44 per wéek, ieen een en ‘n

_derde maal die nurtoon.

(2) Indien .coriyd wat op 'n daelikse grondslag bereken is, ver-
skil van oortyd op ’n weeklikse grondslag bercken, moet die
grondslag wat. vir die betrokke: werknemer die gunstigste is, toege-
pas word. . . .. b b s T L e & e B
~ (3) Ondanks die bepalings van subklousule (1) van dié klousule,

‘mag geen oortyd op Sonddg gewerk word mie, tensy die betrekke

;verkgewer vooraf skriftelike toestemming van die Raad verkry
hei. A - S T : i

(4) Die bepalings. van subklousule (1) van di¢ klousule is nie
van toepassing nie op drywers van motorvoertuie wie se gewadne -
werkure 44 uur per week is, maar van wie vereis kan word om,
indien nodig, elke week vier uur oortyd te werk sonder omi vir
sodanige ocotiyd betaal te word, Vir tyd gewerk wat 48 uur te
bowe gaan, moet betaal word teeén-een en 'n derde maal die wur-
loen van die betrokke werknemer. Vir tvd gewerk op Goeie
Vrydag, Paasmaandag, Hemelvaartsdag, Geloftedag, Kersdag en
Nuwejaarsdag thoet sodanige werknemer, benewens die dag se
bescldiging verskuldig ten opsigie van dié dae, teen die gewone
skaal van besoldiging betaal word., Vir enige werk op Sondae
gedeen, moet 'n drywer van 'n motorvoeriuig teen minstens
dubbel ‘n volle dag se besoldiging betaal word. Vir die toepassing
van hierdie subklousule, moet die oortyd ten opsigle wazrvan ‘n
drywer van ‘n motorvoertuig nie besoldig word nie, gedurende
die gewone werkweek van Maandag tot Vrydag verrig word en
moet dit slegs as gevolg van die aflewering vam goedere onistaan.

(5) (8) Vir tyd op 'n Sendag gewerk, wat hoogstens vier (4)
uer beloop, moet 'n werknemer, uitgesonderd ‘n drywer van n
motervoertuig, minstens die gewone besoldiging betaal word wat
betaalbaar is ten opsigte van die tydperk wat hy gewoonlik op
weeiidag werk. ' )

{b) Vir tyd op 'n Sondag gewerk, wat meer as vier {4} uur is.
moei ‘n werknemer, uitgesonderd ‘n drywer van ‘n motorvoer-
{uig, besoldig word teen minstens twee maal sy gewone uurloon,
ten opsigic van die totale tydperk op sodanige Sondag gewerk, of
besoldig word teen minstens twee maal die gewone besoldiging
wat betaalbaar is ten opsigte van die'tydperk gewconlik deur hom
op ‘n weekdag gewerk, en wel die grootste van die twee bedrae.

7
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11. EMPLOYEES RECEIVING HIGHER WAGES THAN
THOSE PRESCRIBED

(1) An employee who is included in one of the classes
mentioned in Part II of this Agreement and who at the date of
coming into operation of ihis Agreement is receiving a higher
wage than the minimum for such class shall so long as he

remains in the service of the same employer and is enﬁfged in.

the same class of work, receive a wage not lower than the wage
he is receiving at such date subject to the condition that the
Council may authorise a reduction of such higher wage to the
level prescribed in this Agreement for an employee of his class.

(2) An employee whose rate of remuncration as at the date
of coming into operation of this Agreement is in excess of that
rescribed, shall receive an- increment equal to the difference
tween the wage prescribed for his class of work in this Agree-
ment and the wage prescribed for. such class of work for the
period 14 January 1972 to 30 June 1972 in the Agreement

blished under Government Notice R. 2011, dated L1 July 1969.

This provision shall not apply to those empioyees for whom
wages are prescribed in clause 14 of Part II of this Agreement.

'12. TRADE UNION CONTRIBUTIONS

Every employer shall each week deduct from the -wages of
each of his employees all contribations which are paya le by
. the employees to the .trade union of which he is a member.

. The contributions so.'éolllgcted shall be '.pgid;-.ﬁot-la,ier than
the 10th day of each month following that in respect of which
they were due, to the Secretary of the Council. . = -

- 13 HOLIDAYS R _
The following conditions shall be observed by all employers
and employees for whom wages are prescribed in Paft IL of
this Agreement: : L T o3
(1) Good Friday, Easter Monday, Ascension Day, Day of the
Convenant, Christmas Day, New Year’s Day and Republic Day
shall be paid holidays. : E :
(2) All factories shall close from 24 December to 13 January
(both days inclusive). : A :

" (3) (a) Every employer shall pay each week into the Cape
Furniture Central Holiday Fund, continued in terms of this

‘Agreement, in respect of each of his employees, excluding,

learners for whom wages are prescribed in clause 2. of Part II
of the Agreement, apprentices, office employees and employees
in respect of whom a fixed weekly or monthly wage is payable
and which wage is not subject to deductions in respect of the
employee’s absence from work, the amount shown in Table A,
regardless of the number of hours worked by such an employee
- during the week. Should an employee absent himself from work,
the employer may deduct from the weekly wage of the employee
concerned, an amount calculated by multiplying the total time

of absence by the deduction permissible for each category of -

employment shown in Table B hereunder. Where the absence is
due to illness (and the employee can on demand by the employer
produce a medical certificate) or short-time, the deduction to be

_made_ from the wage of the employee shall be calculated by
multiplying the total time of absence by the deduction permissible
tord;ach category of employment as shown in Table C here-
under: :

TABLE A _

Prescribed weekly wage Weekly can!rfbutﬁ WI_ to Holiday

Area A Area B Area A Area B
R R P e R

39,90 35,91 3,19 2,87
31,92 28,73 2,55 2,30
27,56 24,81 2,20 1,98
26,60 23,94 2,13 1,92
25,46 22,92 2,04 1,83
— 22,31 — 1,78
22,31 20,09 1,78 1,61
20,58 18,52 1,65 1,48
17,01 15,31 1,36 1,22
16,41 14,77 1,31 1,18
15,23 13,70 1,22 1,10
14,64 13,18 1,17 1,05
13,74 12,38 1,10 - 0,99
13,65 12,29 1,09 0,98
11,97 10,77 0,96 0,86
10,48 9,44 0,84 0,76
9,29 8,37 0,74 0,67
7,84 7,07 0,63 0,57
6,64 5,97 0,53 - 0,48

.11, WERKNEMERS WAT HOER LONE AS DIE VOORGE-

SKREWE LONE ONTVANG

(1) ’n Werknemer wat ingesluit is in een van die klasse genoem
in Deel II van die QOoreenkoms en wat op die datum waarop
hierdie Qoreenkoms in werking tree ’n hoér loon as die minimum
loon vir sodanige klas entvang, moet, solank hy in die diens van
dieselfde werkgewer bly en dieselfde klas werk verrig, 'n loon -
betaal word wat minstens gelyk is aan die loon wat hy op dié
datum ontvang, behoudens die voorwaarde dat die Raad 'n
vermindering van sodanige ho&r loon kan magtig na die peil voor-
geskryf in hierdie Ocreenkoms vir 'n werknemer van sy klas.

(2) 'n Werknemer wie se skaal van besoldiging op die datum
waarop hierdie Ooreenkoms in werking tree meer is as die voor-
geskrewe tarief, moet ’n verhoging ontvang gelyk aan die verskil
tussen die loon vir sy klas werk in hierdie Qoreenkoms voorge-
skryf en dié loon vir sy klaswerk vir die tydperk 14 Januarie 1972
tot 30 Junie 1972 voorgeskryf in die Ooreenkoms gepubliseer
by Goewermentskennisgewing R, 2011 van 11 Julie 1969. Hierdie
bepaling is nie van toepassing op die werknemers vir wie lone
in klousule 14 van Deel II van hierdie Ooreenkoms voorgeskryf
is'nie. . '

_ 12. VAKVERENIGINGBYDRAES
Elke werkgewer moet weekliks van die loon van elkeen van sy
werknemers alle bydraes aftrek wat die werknemers moet betaal
aan die vakvereniging waarvan hulle lede is. -~ -+~ 0
Die bydraes wat aldus ingesamel word, ‘'moet voor of op die
10de dag van elke maand wat volg op dié ten opsigte waarvan
dit verskuldig was, aan die Seckretaris van die Raad betaal word.

13. VAKANSIE

Ondervermelde bepalings moet. nagé_kbm word . deur”’ al_l_e-. wefké
sewers en werknemers vir wie lone in Deel II van die Ooreen-

koms voorgeskryf word: :

(1) Goeie Vrydag, Paasmaandag, Hemelvaartsdag, Geloftedag,
Kersdag,- Nuwejaarsdag en Republiekdag is vakansiedae ~met
besoldiging. . . 5

(2) Alle fabricke moet gesluit wees van 24 Desember tot en.met
13 Januarie. . - - = w

(3) (a) Elke werkgewer moet elke week die bedrag aangetoon
‘in Tabel A, in die Sentrale Vakansiefonds van die Kaapse Meubel-
nywerheid wat ingevolge hierdie Qoreenkoms voortgesit word,

-inbetaal ten opsigte van elkeen van sy werknemers, uitgesonderd
leerlinge vir wie lone in klousule 2 van Deel Ii van die Ooreen-

koms voorgeskryf word, vakleerlinge, kantoorwerknemers en
werknemers wat -'n vasgestelde week: of maandloon ontvang en

_wat nie aan aftrekkings ten opsigte van die werknemer se afwe-
-sigheid van die werk onderworpe is nie, ongeag die getal ure wat .

‘sodanige werknemer in 'n week gewerk het, Ingeval 'n werknemer
van die werk af wegbly, kan die werkgewer van die weekloon van
die betrckke werknemer ’n bedrag aftrek wat bereken word deur
die totale tyd van afwesigheid te vermenigvuldig met die aftrek<

‘king wat' toelaatbaar is vir elke dienskategorie in Tabel B hier<

onder aangetoon. Wanneer die afwesigheid aan siekte toe te sk

is (en die werknemer op las van die werkgewer ’n doktersertifi-
kaat kan voorlé) of aan korttyd, moet die bedrag wat.van die
werknemer se loon afgetrek word, bercken word deur die totale

‘tyd van afwesigheid te vermenigvuldig met die aftrekking wat toe-

Iaatbaar is vir elke dienskategorie socos in Tabel C hieronder
aangetoon: ' '

TABEL A o

Voorgeskrewe weekloon Weellikse by%z'z;fg tot Vakansie-
Gebied A Gebied B GebiedA = Gebied B
R R R a R
39,90 . 35,91 3,19 2,87
31,92 28,73 2,55 2,30
27,56 24,81 2,20 1,98
26,60 23,94 2.13 1,92
25,46 22,92 2,04 1,83
— 22,31 — 1,78
22,31 ) 20,09 1,78 1,61
20,58 18,52 1,65 1,48
17,01 15,31 1,36 1,22
16,41 14,77 1,31 1,18
15,23 13,70 1,22 1,10
14,64 | 13,18 1,17 1,05
13,74 12,38 1,10 0,99
13,65 12,29 1,09 0,98
11,97 10,77 0,9 0,86
10,48 9,44 0,84 0,76
9,29 8,37 .. 0,74 0,67
7,84 7,07 0,63 0,57
6,64 5,97 0,53 0,48
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TABLE B
Hourly deduction from weekly wage

- Prescribed weekly wage if employee stays away of own
accord

Area A Area B Area A Area B
R R R R
39,90 35,91 0,98 0,88
31,92 28,73 0,78 0,71
27,56 24,81 0,68 0,61
26,60 i 0,65 0,59
25,46 22,92 0,63 0,56
ber? 22,31 -_— ’ 0,55
22,31 20,09 0,55 0,49
© 20,58 18,52 0,51 0,45
17,01 15,31 0,42 0,38
16.41 e 14,77 - 0,40 0,36
15,23 13,70 0,37 0,34
14,64 13,18 0,36 0,32 .
13,74 12,38 - 0,34 0,30
13,65 12,29 . 0,34 0,30
11,97 10,77 0,29 0,26
10,48 9,44 0,26 0,23
9,29 8,37 0,23 0,21
7,84 7,07 0,19 0,17
6,64 5,97 . 0,16 0,15
TABLE C

" Hourly deduction Jor absence due

- Prescribed weekly wage ‘'to short-time or illness

Area A Area B Area A Area B
R v sy g R R
39,90 35,91 0,91 0,82
31,92 T 28,73 C 0,73 0,65
27,56 24,81 0,63 0,56
26,60 7 0,60 0,54
25,46 ° 22,92 0,58 0,52
e 22,31 — 0,51
© 22,31 2 0,51 - 0,46

- 20,58 - 18,52 0,47 0,42
17,01 15,31 0,39 0,35
16,41 - 14,77 0,37 0,34
15,23 - 13,70 0,35 0,31
14,64 . 13,18 0,33 0,30
13,74 . 12,38 . 0,31 0,28
13,65 12,29 0,31 0,28
11,97 10,77 0,27 0,24
10,48 9,44 0,24 0,21

92,29 8,37 0,21 0,19
7,84 7,07 0,18 0,16
6,64 .7 5,97 0,15 0,14

(b) Should any employee receive a wage higher than that
prescribed in Part II for the operation performed by him . the
deduction to be made in respect of any absence due to shori-
time or illness, shall be determined by dividing his weekly wage
by 44. If the employee stays away from work of his own accord
the deduction for absence shall' be determined by adding 8
per cent to the weekly wage and dividing the total by 44.

(c) Tn addition to the amount prescribed in paragraph (a) of
this subclause, an employee who is paid a-weekly wage in
excess of that prescribed in Part II of this Agreement, shall be
paid by his employer at the time he receives his holiday bonus,
an amount calculaied at the rate of 8 per cent on the difference
between the prescribed wage and the higher wage received by
him.

(d) Amounts payable in terms of paragraph (a) hereof shall
‘be paid not later than the 10th day of each month following
‘that in respect of ‘which they afe due, to the Secretary of the
Council. : }

{¢) Amounts payable in terms of paragraph (a) hereof shall
be paid by the employer in addition to any wage or overtime
pay payable to an'_cmployee in terms of this Agreement, and
‘shall not be deducted from the wages or overtime pay of such
eémployee. '

“(f) The Council shall keep a record of each employee in

respect of whom payments are made in terms of paragraph (a)

hereof in the Central Holiday Fund and the amount paid to the
Central Holiday Fund in respect of him.

. {g) The Central Holiday Fund shall be utilised for the purpose
of distribution to employees of a holiday bonus on the following
basis and operating over the following periods:

" Between 8 and 23 December, each employee shall be paid
a heliday bonus equal to the amount paid into the Central
Holiday Fund in terms of paragraph (a) hereof in respect of
him during the year ending on the first pay-day occurring in
November, : :

" klousule voorgeskryf

TABEL B

Bedrag wat afgetrek moet word van
die weelloon vir elke wur- wat ’n

Voorgeskrewe weekloon
werknemer uit eie-beweging weghly

Gebied A Gebied B Gebied A Gebied B
R R R R
39,90 35,91 0,98 0,88
31,92 28,73 0,78 0,71
27,56 24,81 0,68 0,61
26,60 23,94 0,65 0,59
25,46 22,92 0,63 0,56

— 22,31 — 0,55
22,31 20,09 0,55 0,49
. 20,58 18,52 0,51 - 0,45

17,01 15,31 0,42 0,38 .
16,41 14,77 0,40 ©0,36
15,23 13,70 0,37 0,34
14,64 13,18 0,36 0,32
13,74 12,38 0,34 0,30
13,65 12,29 0,34 0,30
11,97 10,77 0,29 0,26
10,48 9,44 0,26 0,23
9,29 8,37 0,23 0,21
7,84 7,07 0,19 0,17
6,64 5,97 0,16 0,15

TABEL C d

Bedrag wat vir elke uur afwesigheid

Voorgeskrewe weekloon weens. korttyd of wsiekte afgetrek

_ " moet ‘word
Gebied A Gebied B Gebied A Gebied B

R R R R
39,90 35,91 0,91 0,82
31,92 28,73 0,73 0,65
27,56 . 24,81 0,63 0,56
26,60 23,94 0,60 0,54
25,46 22,92 0,58 0,52

—_ 22,31 R 0,51
22,31 20,09 0,51 0,46
20,58 18,52 0,47 0,42
17,01 15,31 0,39 0,35
16,41 14,77 0,37 0,34
15,23 13,70 0,35 0,31
14,64 13,18 0,33 0,30
13,74 12,38 0,31 0,28
13,65 12,29 0,31 0,28
11,97 10,77 0,27 0,24
10,48 9, 0,24 0,21

9,29 . 8,37 0,21 0,19

7,84 7,07 0,18 0,16

6,64 5,97 0,15 0,14

(21) Indien ’n werknemer 'n hoér loon ontvang as di¢ wat in
Deel I voorgeskryf word vir die werksaamheid wat hy verrig,
moet die bedrag wat afgetrek moet word ten opsigte van afwesig-
heid weens korityd of sickte bereken word deur sy weekloon
deur 44 te deel. As die werknemer uit eie beweging van die
werk wegbly, moet die aftrekking vir afwesigheid bereken word
det:,lr 8 persent' by die weekloon te tel en dic totaal deur 44
te deel.

(c) Benewens die bedrag in ‘paragraaf (a) van hierdie sub-
 moet 'n werknemer wat ‘n weekloon betaal
word wat hoér is as dié wat in Deel II van die Ooreenkoms
voorgeskryf word, wanneer hy sy vakansicbonus betaal word,
deur sy werkgewer ’n bedrag betaal word wat bereken is teen
8 persent op die verskil tussen die voorgeskrewe loon en die
hoér loon wat hy ontvang.

(d) Bedrae - betaalbaar ingevolge paragraaf (a) hiervan moet
voor of op die 10de dag van elke maand wat volg op dié ten
opsigte waarvan hulle verskuldig is, aan die Sekretaris van die
Raad betaal word.

(e) Bedrae betaalbaar ingevolge paragraaf (a) hiervan moet
deur die werkgewer betaal word benewens die loon of oortyd-
betaling wat ingevolge hierdie Ooreenkoms aan ’n werknemer
betaalbaar is, en moet nie van die loon of oortydbetaling van
sodanige werknemer afgetrek word nie.

(f) Die Raad moet aantekening hou van elke werknemer ten
opsigte van wie betalings aan die Sentrale Vakansiefonds inge-
volge paragraaf (a) hiervan gedoen word, asook van die bedra%
waid aan die Sentrale Vakansiefonds ten opsigte van hom betaal
word.

(g) Die Sentrale Vakansiefonds moet aangewend word om aan
werknemers ’n vakansiebonus op onderstaande grondslag en oor
ondergencemde tydperke uit te keer:

Tussen 8 en 23 Desember moet elke werknemer 'n vakansie-
bonus betaal word gelyk aan die bedrag wat ingevolge paragraaf
(a) hiervan gedurende die jaar wat eindig op die eerste betaals
dag in November ten opsigte van hom in die Sentrale Vakansies
fonds inbetaal is.

9
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(h) Learners for whom wages are prescribed in clanse 2 of
Parl 11 of the Agreement, shall be paid on the same basis as
apprentices, at all times that the factories in which they are
empioyed, are closed.

(i) The Council shall invest any of the moneys belonging to
the Central Holiday Fund surplus to its requirements from time to
time on fixed deposit or on call with- a bank or registered
building society and any interest accruing from such investment
shall accrue to the general funds of the Council in consideration
of the Council’s administration of the Fund. -

(i) Monseys due to employees who cannot be traced, and who
have not claimed payment within a period of two years from the
date on which the moneys become payable, shall accrue to the
funds of the Council. ;

(k) Should the estate of an employer be sequestrated, or a
company which is an employer be placed in liquidation, and
any moneys due by such employer to the Council in terms
of paragraph (a) hereof in r:(sipect of any period of employment
of any employee, not exceeding 12 months, not having been
paid, the employee in respect of whom the money is due, shall
be deemed to be entitled, on such sequestration, or liguidation,
to one and a half days’ leave for each month of such period
not exceading 12 months. : .

(1) Learners for whom wages are prescribed in clause 2
of Part I1 of this Apreement shall be paid at the wage rates
prescribed from 24 December to 13 January (both days inclusive)
as _i(f)dthey had worked their normal working hours during this
period. _

(m) A public accountant who shall be appointed by the
Council and whose remuneration shall be decided by the
Council shall audit the accounts of the Fund at least once
anoually and not later than 31 March in each year and prepare
a statement showing— :

(@) all moneys received—

(aa) in terms of paragraph (a) hereof;
(bb) from any other sources; and

(i) expenditure incurred under all headings during the 12
months ended 31 December preceding, together with a balance
sheet showing the assets and liabilities of the Fund as at that
date. True copies of the audited statement and balance sheet,
countersigned by the Chairman of the Council, and of the
auditor’s report thereon shall thereafter lie for inspection at
the office of the Council. Certified copies of the stafement,
balance sheet and auditor’s report shall as soon as possible
but not later than three months after the close of the period
covered thereby, be transmitted by the Council to the Secretary
for Labour.

{(n) In the event of the expiry of the Agreement or any
extension or renewal thereof and a subsequent agreement pro-
viding for the continuation of the Fund not being negotiated
within a period of 12 montlis from the date of such expiry
or the Fund not being transferred by the Council within such
period to any other fund constituted for the same purpose as
that for which the original fund was created, the Fund shall be
liquidated. The Fund shall during the said period of. 12 months

or until such time as it is transferred to any other fund referred .

to above or continued by a subsequent agreement, be administered
by the Council.

(0) In the event of the dissolution of the Council or in the
event of it ceasing to function during any period in which
this Agreement is binding in terms of section 34 (2) of the
Act, the Registrar may appoint a committee from employers
and employees in the Industry on the basis of equal represen-
tation on both sides and the Fund shall coniinue to be admi-
nistered by such committee. Any vacancy occurring on the
committee may be filled by the Registrar from employers or
‘employees, as the case may be, so as to ensure an equality
of employer and employee representatives on the committee.
In the event of such commitiee being unable or unwilling to
discharge its duties or a deadlock arising thereon which renders
the administration of the Fund impracticable or undesirable in
the opinion of the Registrar, he may appoint a trustee or trustees
to carry out the duties of the committee and such trustee or
trustees shall possess all the powers of the committee for such
purpose. If there is no Council in existence, the Fund shall,
upon the expiry of the Agreement be liquidated by the com-
mittee functioning in terms of this subclause, or the trustee or
trustees, as the case may be, in the manner set forth in
subciause (3) (p) of this clause and if upon the expiry of the
Apreement the affairs of the Council have already been wound
up and its assets distributed, the balance of this Fund shall be
distributed as provided for in section 34 (4) of ‘the Act as if
it. formed part of the general funds of the Council
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(h) Leerlinge vir wie lone in klousule 2 van Deel IT van dle

Ooreenkoms. voorgeskryf word, moet op dieselfde grondslag as
vakleerlinge besoldig word, te alle tye waarin dié fabricke waarin

hulle in diens is, gesiuit is. :

(i) Die Raad moet van die geld wat aan die Sentrale Vakansie-
fonds behoort en wat meer is as wat
tyd op vaste deposito of as onmiddellik opeisbaar by 'm bank

of geregistreerde bouvereniging belé en rente op sodanige beleg-
ging kom die algemene fondse van die Raad toé as vergoeding'

vir die Raad se bestuur van die Fonds. _
(i) Geld verskuldig aan werknemers wat nie opgespoor kan

hy nodig het, van tyd tot

word nie en wat nie. betaling binne ’n tydperk van twee jaar
gedis het vanaf die datum waarop die geld betaalbaar geword

het nie, kom die fondse van die Raad toe.

(k) Indien die boesdel van 'n ‘werkgewer - gesekwestreer word.l

of indien 'n maatskappy wat ’n werkgewer is, in likwidasie
geplaas word, en enige geld deur sodanige werkgewer aan die
Raad verskuldig ingevolge paragraaf (a) hiervan ten opsigie van
enige dienstydperk van 'n werknemer, van hoogstens 12 maande,
nie betaal is nie, word daar geag dat die werknemer ten opsigte
van wie die geld verskuidig is, by sodanige sekwestrasie of
likwidasie, gersgtiz is op een en ’'n half dag verlof vir clke
maand van sodanige tydperk van hoogstens 12 maande.

(1) Leerlinge vir wie lone in klousule 2 van Deel II van hier-
die Ooreenkoms voorgeskryf ‘word, moet vanaf 24 Desember
tot en met 13 Januarie teen die voorgeskrewe lone betaal word
asof hulle gedurende hierdie tydperk hul gewone werkure
zewerk het. :

(m) ’n Openbare rekenmeester wat deur die Raad aangestel
en wie se verpoeding deur die Raad vasgestel moet word, moet
die rekenings van die Fonds minstens een keer per jaar ouditeer
en voor of op 31 Maart elke jaar ’n staat opstel wat die
volgende toon: .

(i) Alle gelde onivang—

(aa) ingevolge paragraaf (a) hiervan;
{bb) uit enige ander bron; en

(ii) witgawes aangegaan onder alle hoofde gedurende die 12
maande geéindig die vorige 31 Desember, tesame met 'n balans-
staat wat die bates en laste van die Fonds op daardie datum
toon. Ware kopie¢ van die geouditeerde staat en balansstaat,
mede-onderteken denr die Voorsitter van die Raad, en van die
ouditeur se verslag daaroor, most daarna in die kantoor van die
Raad ter insae 18, Gewaarmerkte afskrifte van die staat, balans-
staat en ouditeursverslag moet so spoediz moontlik, maar nie
later mie as driec maande na die cinde van die tydperk daardeur
gedlzlk, deur die Raad aan die Sekretaris van Arbeid gestuur
word. .

_(n) Ingeval die Ooreenkoms of ’n verlenging of hernuwing
daarvan verstryk en 'n daaropvolgende ooreenkoms waf voor-
siening maak vir die voortsetting van die Fonds nie binne ’n
tydperk van 12 maande vanaf die datum van sodanige verstry-
king aangegaan word nie of die Fonds nie deur die Raad binne
sodanige tydperk oorgedra word na 'n ander fonds ingestel vir
dieselfde doel as di¢ waarvoor die oorspronklike fonds in die
lewe geroep is nie, moet die Fonds gelikwideer word. Gedurende
voormelde tydperk van 12 maande of tot tyd en wyl die Fonds
oorgedra is ma ‘n ander fonds wat hierbo vermeld word of
voortgesit word deur ’n daaropvolgende ooreenkoms, most die
Fonds deur die Raad geadministreer word.

((;) Ingeval die Raad ontbind word of ingeval dit ophou om
te funksioneer gedurende ’n tydperk waarin hierdie Ooreen-
koms bindend is kragiens attikel 34 (2) van die Wet, kan die
Registrateur ’n komitee aanstel uit werkgewers en werknemers
in die Nywerheid op die grondslag van gelyke verteenwoordi-
ging aan albei kante, en dic Fonds moet steeds deur sodanige
Komitee geadministreer word. Enige vakature wat in die komitee
ontstaan, kan deur die Registrateur gevul word uit die geledere
van die werkgewers of werknemers, na gelang van die geval,
sodat daar ewe veel werkgewer- en werknemerverteenwoordigers
in die komitee dien. Ingeval sodanige komitee nie in staat is
nie of onwillig is om sy pligie te vervul of 'n dooie punt daarin
onistaan wat die administrasie van die Fonds onuitvoerbaar of
onwenslik maak, na die mening van die Registrateur, kan hy 'n
trustee of trustees aanstel om die pligte van die komitee na te
kom, en,sodanige trustee of trustees beskik dan oor al die
bevoegdhede van die komitee vir dié doel. Tndien die Raad nie
bestaan nie, moet die Fonds by die verstryking van die Ooreen-
koms deur die komitee wat ingevolge hierdie subklousule funk-
sioneer, of die trustee of frusiees, ma gelang van die geval,
gelikwideer word op die wyse uiteengesit in subklousule (3) ‘gp)
van hierdie klousule en indien die sake van die Raad by die
verstryking van die Ooreenkoms alreeds afgehandel en sy bates
verdeel is, moet die saldo van hierdie Fonds verdeel word soos
bepaal in artikel 34 (4) van die Wet asof dit deel van die alge-
mene fondse van die Raad uitmaak,
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(p) Upon liquidation of the Fund in terms of paragraph (n)

of this. subelause, the - meneys remaining to the credit of the
Fund.after the payment of all claims against the Fund, including
adminstration and liquidation expenses, shall be paid into the
general funds of the Council. )
_(4) {(a) With the exception of office employees, all other
employees for whom wages are prescribed in Part I of this
Agreement and in respect of whom employers do not contri-
bute to the Central Holiday Fund, shail receive remuneration as

if they had worked during the period'_'2_4 December to 13 January |

(both days inclusive).

(b) Office employees shail be granted leave of absence on
full pay of mot less than two consecutive weeks in respect of
each period of 12 months empioyment. Office employees may
bé ‘required to take this Jeave during the period 24 December
to 13 January (both days inciusive),

months after the termination of the period of 12 menths in
sespect of which the leave is due, .

(5) An office employee shall, upon termination of employment,
yeceive his full pay in respect of leave which has accrued io
him but was not granted to him. before the date of termination
of his employment, and ome day’s remuneration in respect of
each compleie month of employment after the date on which
he lasi became entitled to leave in terms of subclause (4).

An employee, not an office employee, for whom a wage

tate js prescribed in Part IE of the Agreement, and in respect |
of whom no contribution is made to the Central Holiday Fund, |

shall upon termination of employment receive one and a2 haif
days remuneration, in Tespect of each completed month of
employment from 14 January.

14. PROVISION OF TOOLS

Cabinetmakers’ benches, clamps, handscrews, gluepots and all
brushes shali be provided by the employer.

The employer shall, at his expense, insure against loss or
destruction by fire, the tools of the cabinetmakers in his employ.
Each cabinetmaker shall be obliged to snbmit, when required,
an inventory 'of the tools in his posession and shall furthber
subimit such information as may be required from time to time
by the insurers in respect of the said tools.

15. EXEMPTIONS

(1) The Council may grant exemption from any or ali of the
provisions of the Agreement for any good and sufficient reason.

(2) The Council shall fix, in respect of any person granted
exemption, the conditions subject to which such exemption is
granted and the period during which such exemption shali ope-
rate: Provided that the Council may, if it deems fit, after one
week’s notice in.writing has been given to the person concerned,

withdraw any licence of exemption whether or not the period

for which exemption was granied has expired.

(3) The Secretary of the Council shall issue to every person’
granted exemption a licence signed by the Chairman and Secre-

tary of the Council setting out—

(a) the full name of the persen concerned;

(b} the provisions of the Agreement from which exemption
is granted;

{¢) the conditions fixed in accordance with the provisions
of subclause (2) of this clause subject to which such exemption
is granted; :

{d) the period for which the exemption shall operate; and

{e) the reason for the exemption being granted.

(4) The Secretary of ihe Council shali—

(a) number consecutively all licences issued;
(b) retain a copy of each licence issued; and
~ {c) where exemption is granted to an employee, forward a
copy of the licence to the employer concerned, and a further
io‘a%y to the nearest Divisional Inspector of the Department of
OUT. T

" {5) The Council may grant exemption from the provisions of
clause 25 (1) of Part T of this Agreement to employers in respect
of any relative or in respect of any employee engaged in a
supervisory capaciiy. ‘

(6) All applications for exemption shall be in writing.

16. EXISTING CERTIFICATE

Notwithstanding the expiry of any previous agreements for
the Industry, the Council shall continue to administer all or any
Jearnership certificates issued under such previous agreements
until such certificates shail expire by the effluxion of time or
have otherwise been cancelled or withdrawn by the Council.

or at a date fixed by the |
employer: Provided, that this date shall not be more than four |

{p) By die likwidasie van die Fonds coreenkomstig paragraaf
(n) van hierdie subklousule moet die geld in die kredit van die
Fonds na betaling van alle eise teen die Fonds, met inbegrip
van administrasie- en likwidasiekoste, in die algemene fondse
van die Raad gestort word.

. (4) (3) Met uvitsondering van kanioorwerknemers, moet alle
ander werknemers vir wie lone in Deel Ii van hierdie Qoreen-
koms voorgeskryf is en ten opsigte van wie werkgewers nie tof
die Sentrale Vakansiefonds bydra nie, besoldiging outvang asof
hulle gedurende die tydperk vanaf 24 Desember tot en met 13
Januarie gewerk het,

(b} Aan kantoorwerknemers moet afwesigheidsveriof met volle:
betaling van minstens twee aglereenvolgende weke ten opsigte
van elke tydperk van 12 maande diens verleen word. Daar kan
van kanteorwerknemers vereis word om hierdie verlof te neem
gedurende die tydperk 24 Desember tot en met 13 Januarie of
op 'n datum wat deur die werkgewer vasgesiel word: Met dien
verstande dat hierdie datum hoogstens vier maande na die
beéindiging van die tydperk van 12 maande ten opsigie waar-
van die veriof verskuldig is, mag wees. L

(5) By beéindiging van diens moet ‘n kantcorwerknemer ten
volle uitbetaal word ten opsigte van verlof wat hom toekom.
maar wat nie voor die datum van begindiging van sy diens aan
hom foegestaan is nie, en een dag se besoldiging ten opsigte
van elke voltooide maand diens na die datum waarop hy laas
op verlof geregtiz geword het ooreenkomstig subklousuie (4).

'n Werknemer, uitgesonderd 'n kantocrwerknemer, vir wie n
loonskaal in Deel II van die QOoreenkoms voorgeskryf word, en
ten opsigie van wie daar geen bydraec aan die Sentrale Vakansie-
fonds gemaak word nie, moet by begindiging van diens een en
‘'n half dag se bescldiging ten opsigte van elke voltooide maand
diens vanaf 14 Januarie ontvang. i

14. VERSKAFFING VAN GEREEDSKAP

Skrynwerkersbanke, kiampe, handskroewe, lympotie en alle
kwaste moet deur die werkgewer verskaf word.

Die werkgewer moet op sy kosie die gereedskap van die
skrynwerkezs in sy diens teen verlies of vernictiging deur brand
verseker, Bike skrynwerker is verplig om op aanvraag 'n inven-
taris van die gereedskap in sy besit voor te 1& en om verder
die inligting te verstrek wat van tyd tot tyd deur die verseke-
raars fen opsigte van die genoemde gereedskap vereis word,

15. VRYSTELLINGS

(1) Die Raad kan om n afdoende rede vrystelling van enig-
een van of al die bepalings van hierdie Ooreenkoms verleen.

(2) Die -Raad moet ten opsigte van 'n persoon aan wie vry-
stelling verleen word, die veorwaardes vasstel waarop sodanige
vrystelling verleen word en die tydperk waarvoor sodanmige vry-
stelling geldig is: Met dien verstinde- dat die Raad, indien hy dit
gerade ag en nadat een week vooraf aan die betrokke persoon
skriftelik kennis gegee is, enige vrysiellingssertifikaat kan inirek,
afgesien daarvan of die tydperk waarvoer vrystelling verleen
is, verstryk het of nie. :

(3) Die Sekretaris van die Raad moet aan elke persoon aan
wie vrystelling verleen is, 'n sertifikzat vitreik wat deur die Voor-
sitter en die Sekretaris van die Raad onderteken is en waarin die
volgende vermeld word: :

(a) Die naam van die betrokke persoon voluit; e

(b) die bepalings van die Ooreenkoms waarvan vrystelling
verleen word;

(¢} die voorwaardes wat ingevolge subklousule (2) van hierdie
klousule vasgestel is waarop die vrystelling verleen word;

(d) die tydperk waarvoor die vrystelling geldig is; en

(¢e) die rede waarom die vrystelling verleen word.

(4) Die Sekretaris van dic Raad moet—

(a) alle sertifikate wat uitgereik word, in volgorde nommer;

(b) 'n afskrif hou van elke sertifikaat wat nitgereik word;
en - .

(c) wanneer vrystelling aan n werknemer verleen word, 'n
afskrif van die sertifikaat aan die betrokke werkgewer en een
aan die naaste Afdelingsinspekteur van die Departement van
Arbeid stuur,

(5) Die Raad kan vrystelling van dic bepalings van klousuie
25 (1) van Deel I van hierdie Qoreenkoms aan werkgewers
verleen ten opsigte van enige familichetrekking of enige werk-
nemer wat in ‘n toesighoudende hoedanigheid in diens is, -

(6) Alle aansoeke om vrystelling moet op skrif wees.

16, BESTAANDE SERTIFIKATE

Ondarnks die vesstryking van vorige ooreenkomste vir die
Nywerheid, behou die’ Raad beheer cor alle of enige leerling-

‘skapsertifikate, vitgereik ingevolge sodanige vorige ooreenkomste

totdat dié sertifikate met die verloop van tyd verval of anders
sins deur die Raad ingetrek of herroep is.

11
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'17. EXPENSES OF THE COUNCIL

- For the purpose of meeting the ‘expenses of the Council each
employer shall deduct from the wages of his. employees. (other
than learners, apprentices and office employees) the amount
shown hereunder: . o
- From the wage of an employee for whom a weekly wage of
less than R16 is prescribed, three cents; Dar At iiafa .

from the wage of an employee for whom a weekly wage of
R16 or more is prescribed, eight cents. ¥ et gy

No-deductions shall be made if the total weekly earnings do
.not exceed R4, 10, " : -
" To the amount so deducted the employer shall add a like
amount ‘and forward month by month, and not later than the
10th dalty of each month, the total sum to the Secretary of the
Council. '

18. REGISTRATION OF EMPLOYERS AND .~
EMPLOYEES ' '

(1) Every employer. shall, within one month from the date on
which this Agreement comes info operation, if he has not already
done so pursuant to any previous agreement, and every employer
entering the Industry after that date shall within one month of
commencement of operations by him forward to the Seécretary
of the Council the following particulars, which shall be in writing
and signed by the employer: :

(a) Full name (where the business is a company or parmer-'

ship, the full name of the responsible manager and/or partners
to be furnished);

) address where the business is carried on and the residen-
tial addresses of the persons referred to in subclause (1) (a) of
this clause;

(c) trade or trades carried en by him in the Industry;

(d) names of his employees and occupation in which they are
employed.

(2) Where the employer is a partnership, information in accor-
‘dance with subclause (1) of this clause regarding each of the
partners as well as the title under which the partnership operates
shall be furnished.

(3) Written notification shall be sent to the Council by every
employer of an alteration in respect of any details supplied in
terms of subclause (1) of this clause and such notification shall
be given within 14 days of such alteration. '

19. WORKING PROPRIETORS AND PARTNERS

All working proprietors and/or partners shall observe the
recognised hours prescribed for employees in this Agreement.

20. EXHIBITION OF AGREEMENT

Every employer shall affix and keep affixed in his establish-
ment a legible copy of this Agreement in the form of a placard
and in the from prescribed in the regulations under the Act in
both official languages and in a conspicuous place where it is
readily accessible to his employees.

21. KEEPING OF RECORDS'
" The time and wage records which are required to be kept in
. terms of section 57 of the Act shall be kept written in a legible
manner in ink, )

22. TRADE UNION REPRESENTATIVES ON THE
: COUNCIL
Every employer shall grant to any of his employees who . are
representatives on the Council every reasonable facility to attend
to thier duties in connection with meetings of the Council.

23. ADMINISTRATION OF AGREEMENT

The Council shall be the body responsible for the-administra-
tion of this Agreement, and may issue expressions of opinion
and rulings not inconsistent with the provisions thereof for the
guidance of employers and employees.

24. AGENTS

(1) The Council shall appoint one or more specified persons
as agents to assist in giving effect to the terms of this Agree-
~ ment. :

The agent shall have the right to—

(a) enter, inspect and examine any premises or place in
which the Furniture Manufacturing Industry is carried on at
any time when he has reasonable cause to believe any person
is employed therein;

(b) orally examine, either alone or in the presence of any
other person, as he thinks fit, with respect to matters relat-
ing to this Agreement, every employee whom he finds in or
about the premises or place and require such employee to
answer questions put;
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_ " 17. UITGAWES VAN DIE RAAD - -
.. Ten einde die uitgawes van di¢ Raad ‘te bestry, ‘moct “elke
werkgewer die bedrag hieronder ‘genoem, van'die. lone’ van sy
werknémiers (uitgesonderd leerlinge, vakleerlinge en kantoorwerk-
nemers) aftrek: . : R BSOS R i
. Van die loon van ’'n werknemer vir wie 'n loon van inder
as R16 per week voorgeskryf word, drie sent; Sk
- van die loon van ‘n werknemer vir wie ‘n loon van Ri16 of -
meer per week voorgeskryf word, agt sent. - i s
" Geen bedrag mag afgetrek word as-die totale -weeklikse - ver-
dienste nie meer as R4,10 is nie. e EREN
By die bedrag aldus afgetrek, moet die werkgewer 'n bedrag
voeg wat daaraan gelyk is en die totale bedrag voor of op die
10de dag van elke maand aan die Sekretaris van die Raad
stuur. . - ey

18. REGISTRASIE VAN WERKGEWERS EN
: ' - WERKNEMERS =

(1) Elke werkgewer moet binne een maand na die datum
waarop hierdie Ooreenkoms in werking tree, as hy dit nie reeds
ingevolge enige vorige ooreenkoms gedoen het nie, en elke werk-
gewer wat na die datum in die Nywerheid kom, moet binne een
maand. nadat hy met werksaamhede begin het, onderstaande
besonderhede, wat skriftelik en deur die werkgewer onderteken
moet wees, aan die Sekretaris van die Raad stuur: s

(a) Naam voluit (ingeval die besigheid ’'n maatskappy of
vennootskap is, moet die naam van die verantwoordelike bestuur-
der en/of vennote voluit verstrek word); '

(b) adres waar die besigheid gedryf word en die woonadresse
van die persone in subklousule (1) (a) van hierdie klousule
genoem;

(c) bedryf of bedrywe wat hy in dic Nywerheid beoefen;
_ (d) name van sy werknemers en berocpe waarin hulle in diens

is.

{2) Ingeval die werkgewer 'n vennootskap is, moet die inlig-
ting ten opsigte van elke vennoot sowel as die naam waaronder
die vennootskap besigheid dryf, ocoreenkomstig subklousule (1)
van hierdie klousule verstrek word.

(3) Elke werkgewer moet die Raad skriftelik in kennis stel van
enige verandering in enige besonderhede wat ingevolge subklou-
sule (1) van hierdie klousule verstrek is en die kennisgewing
moet binne 14 dae na die verandering geskied. '

19. WERKENDE EIENAARS EN VENNOTE

Alle werkende eienaars en/of vennote moet die erkende ure
wat in hierdie Ooreenkoms vir werknemers voorgeskryf word,
pakom.

20. TENTOONSTELLING VAN OOREENKOMS

Elke werkgewer moet op ’n opvallende plek in sy bedryfs-
inrigting, wat maklik toeganklik vir sy werknemers is, 'n lees-
bare kopie van hierdie Ooreenkoms in die vorm van ’n plakkaat,
en in die vorm voorgeskryf in die regulasies van die Wet, in
albei amptelike tale opplak en opgeplak hou. :

21, BYHOU VAN REGISTERS

Die tyd- en loonregisters, wat ingevolge artikel 57 van die
Wet gehou moet word, moet met ink en in leesbare skrif byge-
hou word,

22. YERTEENWOORDIGERS VAN VAKVERENIGING
IN DIE RAAD

Elke werkgewer moet_aén sy werknemers wat verteenwoordigers
in die Raad is, elke redelike fasiliteit verleen om hul pligte
in verband met vergaderings van die Raad te vervul.

23. ADMINISTRAS]E VAN OOREENKOMS
Die Raad is die liggaam wat met die administrasie van hierdie
QOoreenkoms belas is en hy kan vir die leiding van werkgewers
en werknemers, menings unitspreek en beslissings vel wat nie met
die bepalings daarvan in stryd is nie.

24. AGENTE

(1) Die Raad moet een of meer aangewese persone aanstel as
agente om by die toepassing van die bepalings van hierdie Oor-
eenkoms behulpsaam te wees.

Die agent het die reg om—

(a) enige perseel of plek waar die Meubelnywerheid beoefen
word, te betree, te inspekteer en te ondersoek te eniger tyd
wanneer hy redelike aanleiding het om te glo dat enigeen
daarin-werksaam is; :

(b) elke werknemer wat hy op of in die omgewing van die
perseel of plek vind, na goedvinde, alleen of in teenwoor-

" digheid van ander persone, mondeling te ondervra met beirek-
king tot sake aangaande hierdie Qoreenkoms en van hom fe
eis om die vrae wat gestel word, te beantwoord; )
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- (c) require the praductiod of any notice,- book, list or docu-
. ment which is by this Agreement required to be kept, exhibited
. or made, and inspect; examine and copy the same; .

- (d) require: the production and inspect, examine .and copy
all' pay- sheets or books wherein an account is kept of actual
wages paid to an employee whose wages are fixed by this
* Agreement.. E B Co
" (2) The agent, when entering, inspecting or examining any

such place, may take with-him an-interpreter. - . . . < .
:+(3): Every +person upon whom. the provisions of this Agree-
ment are binding shall grant the agent all facilities referred to.

Pz’ 25 :EM'P-LOYMENT ‘OF TRADE UNION LABOUR

" (1) Meémbers of the trade unions agree to accept employment
with members of the employers’ organisation only and members
of the employers” organisation_agree to employ members of - the
trade unions only: Provided that, apart from the rights of an

aggrieved person in terms of section 51 (10) of the Act, this’

‘clause. shall not apply where an employer or an employee ‘has,
in the opinion of ‘the Council, been refused membership of a
party to this Agreement without reasonable cause.

(2) For the purpose of this clause membership shall mean
a member in terms of the constitutions of the trade unions or
employers’ organisation.

(3) Proof of membership of the trade unions or employers’
organisation shall be the production of a card and/or certificate
signed by the secretary of the union/organisation concerned.

Both the trade unions and the employers’ organisation. shall
supply the Council with a list of all resignations, expulsions and
suspensions of members from their respective organisations.
Upon receipt of such lists, the Secretary of the Council shall
advise the member or members of the organisation concerned
that his card and/or certificate of membership is no longer valid
for the purpese of this clause. ;

(4) This clause shall not apply to office employees.

(5) The provisions of this clause shall not apply in respect
of an immigrant during the first year after the date of his entry
into the Republic of South Africa: Provided that if any immi-
grant has at any time after the first three months of commence-
ment of his employment in the Industry refused any invitation
from the trade union concerned to become a member of it, the
provisions of this clause shall immediately come into operation.

26. WAGES

Subject to the provisions of clauses 9, 12, 13 and 17 of this
Part of the Agreement, no employer shall pay and no employee
shall accept wages lower than those prescribed in Part II of this
Agreement. ]

27. EMPLOYMENT OF MINORS

No cfemn under the age of 16 years shall be employed in
the Indusiry. -

_ 28 LEARNERS =
(1) No employer shall employ any employee as a learner
unless such employee is in possession of a certificate issued by
the Council authorising his employment as such.

(2) Application for permission to work as a learner shall be
made to the Council in the prescribed form and shall be accom-
panied by a medical certificate in the form prescribed in
Annexure C.. The cost of the medical examination shall be borne
-by the prospective employer. :

(3) (a) The Secretary of the Council shall issue to each
employee who has been granted permission to work as a learner
a certificate showing the name of the employee, age, minimum
wage payable to him, the name of the employer, the class of
work and the operations.in respect of whicg the learnership is

~granted and the period during which the permission shall be
effective: Provided that the Council may, if it deems fit and if
the provisions of subclause (7) of this clause no longer apply,
after one week’s notice in writing has been given to the employer,
-and the employee, withdraw any certificate issued in terms of
-this subclause, whether or not the period for which permission
was granted has expired. :

(b) Learnership certificates shall be issued only in respect of
the classes of work referred to in subclause (6) and in clause
(1) (a) of Part II. No certificate shall be issued in respect of

“any class of-work which forms part of a designated trade in
terms of the Apprenticeship Act, 1944, -

_ (o) te eis dat enige kennisgewing, boek, lys of dokument wat
ingevolge hierdie Ooreenkoms bygehou, vertoon of opgestel

" moet word, getoon' word en om dit te ondersoek en na te

gaan en ’n afskrif daarvan te maak; = -
(d) teeis dat alle -betaalstate-of boeke waarin verslag gehou
word van die werklike lone wat betaal word aan ’n werk-
. nemer wie se lone in hierdie Ooreenkoms bepaai word, getoon
word en om dit te ondersoek,. na te gaan en 'n afskrif daar-
van te maak. s L - ¢ g

(2) Wanneer die agent so ’n plek betree, inspekteer of onder-
soek, mag hy 'n tolk met hom saamneem. . : 3 )

(3) Elke persoon vir wie die bepalings van hierdie Ooreen-
}:oms bindend is, moet die- agent al genoemde fasiliteite ver-
een. . - )

25. INDIENSNEMING VAN LEDE VAN
VAKVERENIGINGS :

(1) Lede van die vakverenigings stem in- om slegs van lede
van die werkgewersorganisasie werk aan te neem, en lede van
die werkgewersorganisasie stem in om slegs lede van vakvereni-
gings in diens te neem: Met dien verstande dat, afgesien van
die regte van ’n veronregte persoon ingevolge artikel 51 (10)
vandie Wet, hierdie klousule nie van toepassing is nie waar
'n werkgewer of 'n werknemer na die- mening van die Raad
sonder grondige rede lidmaatskap van 'n party by hierdie Oor-
eenkoms geweier is.

(2) Vir die toepassing van hierdie klousule beteken lidmaat-
skap 'n lid kragtens die konstitusies van die vakverenigings of
werkgewersorganisasie.

(3) Die voorlegging van 'n kaart en/of sertifikaat deur die
sekretaris van die betrokke vakvereniging/organisasie onderteken,
is bewys van lidmaatskap van die vakvereniging of werkgewers-
organisasie. X "

Sowel die vakverenigings as die werkgewersorganisasie moet
die Raad voorsien van ‘n lys van alle bedankings, uitsetiings en
skorsings van lede van hul onderskeie organisasies. By ontvangs
van sulke lyste, moet die Sekretaris van die Raad die lid of
lede van die betrokke organisasie in kennis stel dat sy kaart en/of
sertifikaat van lidmaatskap nie langer vir die toepassing van
hierdie klousule geldig is nie.

) 4) Hierdise klousule is nie op kantoorwerknemers van {oepas-
sing nie. .

(5) Hierdie klousule is nie van toepassing nie op 'n immigrant
gedurende die éerste jaar na die datum waarop hy die Republiek
van Suid-Afrika binnekom: Met dien verstande dat indien 'n
immigrant te eniger tyd na die eerste drie maande na die aanvang
van sy diens in die Mywerheid, ’'n uitnodiging van die betrokke
vakvereniging om lid daarvan te word, geweier het, hierdie
klousule onmiddellik in werking tree. =

26. LONE

Behoudens artikels 9, 12, 13 en 17 van hierdie Deel van die
Ooreenkoms, mag geen werkgewer aan 'n werknemer laer lone
betaal en peen werknemer mag laer lone aanneem as wat in
Deel IX van hierdi¢ Ooreenkoms voorgeskryf word nie.

217. I_NDIENSNEMING VAN MINDERJARIGES
Niemand onder 16 jaar mag in die Nywerheid in diens geneem
word nie.

28. LEERLINGE

(1) Geen werkgewer mag 'n werknemer as leerling in diens
neem nie, tensy dié¢ werknemer in -besit is van ’n sertifikaat deur
die Raad uitgereik waarby sy indiensneming as sodanig pgemag-
tig word. ‘ ) i

(2) Aansoek om toestemming om as leerling te werk, moet op
die ‘voorgeskrewe vorm aan die Raad gerig word, en moet
vergesel gaan van 'n doktersertifikaat in die vorm voorgeskryf in
Aanhangsel C. Die koste van die mediese ondersoek moet deur
die voornemende werkgewer gedra word, :

(3) (a) Die Sekretaris van die Raad moet aan elke werknemer
aan wie toestemming verleen word om as leerling te werk, 'n
sertifikaat uitreik waarin vermeld word die naam van die werk-
nemer, ouderdom, minimum loon aan hom betaalbaar, die naam
van die werkgewer, die klas werk en die werksaamhede ten
opsigte waarvan leerlingskap toegestaan word en die tydperk
waarvoor die toestemming geldig is: Met dien verstande dat die
Raad, as hy dit wenslik ag, en as subklousule (7) van hierdie
klousule nie meer van toepassing is nie, en nadat aan die
werkgewer, en die werknemer, een week vooraf skriftelik kennis
gegee is, enige sertifikaat wat ingevolge hierdie subklousule uitge-
reik is, mag intrek, afgesien daarvan of die tydperk waarvoor
toestemming verleen is verstryk het of nie. -

(b) Leerlingskapsertifikate - moet uitgereik word slegs ten
opsigte van die kiasse werk in subklousule (6) en in klousule
1 (a) van Deel II vermeld, Geen sertifikaat mag uitgereik
word ten opsigte van enige klas werk wat deel uitmaak van m
aangewese ambag ingevolge diec Wet op Vakleerlinge, 1944, nie.
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¢4y -A duplicate copy of every certificate issmed in ferms of |

subclause (3) of this clause shall be furnished to the employer,
wheo shall return it to the Council when it is no lenger operative.

{5) For the purpose of ascerfainimg the minimmum wage pay-
able to a learner, any previous experience im the Industsy may
at the discretion of the Council be taken into comsideration and
the wage rafe shall be specified im the cestificate issued by the
Council in terms of subclause (1). -

(6) (a) A learner shall mot be empioyed en the same opera-
tion for mare than three months during the period of his learner-
ship witheut the approval of the Ceuncil. ; SR

(v) The groups of operations in respect of which learnerships
in bedding making shall be granted are— :

¢) the weaving of spring wire mesh; :
€iiy the nzaking of matiresses. . _

€©) The operation in respect of which learnership in seamsters’
os seamstresses’ work shall be granfed are— o
€) slipstitching, sewing andjor jeining covess, flies, cushions,
c:‘n:ds,. pelmets, bolsters ar curtains, but shall exclude the cotting
COVETS] i 7
(i) the cutting of matisess eases and covers, and pillows.

(7} () The Council may, on appiication, authorise the employ-
ment of learpers in the ing, Tatios:

‘Fwo learners for every five employees in receipt of the wage
specified in clause I of Part I of this Agreement.

The lemsncrships in bedding making, seamsters’ or seamstres-
ses’ work shall be granted only in a ratio of one learner to each
thiee adult employees engaged: in the group of operations referred
to in efanses 6 (F) and 10 of Part IE of this Agreement.

(b) Where the Council is satisficd that proper facilities exist

to_r*im'a?:mg of learners, and the requisite number of adulfs and/ |

or employees in receipt of the wages specified in clause 1 of
Part II of this Agreement is not available, the ratio of Iearners
may be 3 :

(cy The Council shall have the right, when it is satisfied that |

proper facilities for training are met previded, or for any other

goad and sufficient reason, to withdraw any certificate issued in |
terms of this elause whether or mot the period for which per- |

paissiom was granted has expired.

(d) The provision of subclause (7} {a) shall not apply to esta-
blishments which have not been in existence for a consecutive
period of 12 months or which the Council has good and suf-
ficient recason to believe have inadequate facilities for training
amy applicant for Tearnership.

' (%) The period of learnership for the classes of work referred
to'in clause 1 of Part I of this Agreement shall be four years.

The period of learnership for the classes of work referred to in

clauses 6 and 10 of Part ¥ shall be two years.

29. FORENOON ANDMERNOON BREAKS
Every employee shall be given a break of 10 minutes bath in

ay iime worked.

the forenoon and afterncon cach day, which shalf be reckened |

OPERATION
who is empleyed during any one

" %, EMPLOYEES ENGAGED IN MORE THAN ONE

An emy

for. which different raies aze presc

applicable to such work.

31. ABATEMENT OF WAGES
(1) No employee shall, while in the employ of an employer,
give to, and mo loyee: iy
any gift, bomus, g
kind which will in effect amount fo abatement of the wages which
must in terms of this Agreement be paid to such employee.

2) No employee shall be required as part of his contract of |

service to board or lodge with his loyer, or at any place
nominated by his emplover, or to purchase amy goods or hire
property from his employer. . :

"

ribed, shall %mﬂmlf Wﬁ | illende
s L pawg tor al i I T
the houss worked on such day at the higher or highest wages by

(1} Geen werknemer mag,

'} is, map dié weskgewer ‘n gesk
shall receive from such employer ; terughetaling in kemtant of in natura gee wat in wesklikheid
guarantee or refund either in cash or it | goreenkoms aan sodanige werknemer betaal moct word nie, en

(4} *n Duplikaat van clke sertifiksat, witgercik imgevolge sub-
klousule (3 vam hierdie klousule, moet versirek word aam die
werkgewer wat dit, sodra dit nie meer van krag is mie, aan die
Raad moeet teragstuur.

(5) Ten einde dic minimum loom, betazlhaar aan ‘n lcerling,
vas te stef, kan al sy vorige diens in die Nywerheid na goed-
vinde van die Raad in aanmerking geneem word en die loen-
skaal meet aangedui word op die seviifikaat wai imgevolge sub-
klousule (1) deur dic Raad uitgereik word. i :

(6) (a) Sonder die goedkeuring van dic Raad mag ' lecrling. .
gedurende sy leerlingskap nie langer as dric meande in .diescifde
werksaamheid in diens wees nie,

(b) Leerlingskappe in die vervaardiging van beddegoed word -
i‘}emd taan ten opsigle van ondervermelde groepe werksaami-
o il s
iy Veerdsaadvlegwerk;
* iy die maak van matrasse. ;
(c) Leerlingskap in naaiers- of maaisterwerk waord feegestaan
ten opsigte van ondesstaande werksaamhede: Ca
(i) Glipsteckwerk, stik enfof inmekaarsit van eevtrekke, kiappe,
kussings, koerde, gordynvalle, peule of gordyme, maar emvat
nie die uitsny van cortrekke nie; :
(i) die uitsny van matrasslope en -oorireklke en Lkeophussings.

€7} (a) Die Rasd kam op aansock dic indiensneming van leer-
linge in die volgende verhoudings magtig:

Twee leerlinge vir elhe vyf werknemers wat die lone esnlvang
wat in klousufe 1 van Peel Il van dic ©oreenkoms bepaal

Die leeslingskappe by die maak van beddegoed em by die
werk wvan naasiess of naaisters, moeet foegestzan word slegs im 'a
verbouding van een leerfing vir elke driec volwasse werknemers
in diens in die groep werksaamhede in kiounsules 6 (£} en 10 van
Deel I van hierdie Oorcenkems bedoel.

(b)y As die Raad daarvan eortuig is dat daar vir die epleiding
van leerlinge behoorlike fasiliteite bestaan em die vereiste aantal
volwassenes emfof werknemers wat die lone omtvang wat im
klousule 1 ven Deel I van kierdie Qoavesskems voorge-
skryf word, nie beskikbaar is nie, mag diec getalverkounding van
leerlinge verhoog weord.

(c) Dic Raad het die bevoegdheid om, indien hy eoriuig is
dat behoorlike opleidingsfasiliteite nie verskaf word nie, of op
grond van enige ander afdoende rede, enige sertifikaat wat krag-
tens hierdie klousule uitgereik is, im te trek, afgesien daarvan
of die tydperk waarveor toestemmipg verleen is, verstryk het

- of nie.

(d) Subklousule (7) (a) is nie vanm tecpassing op bedryfsinrig-
tings wat nie vir ‘n ononderbroke tydperk van 12 maande
bestaan het nie of bedryfsinrigtings ten opsigte waarvan die Raad
afdoende rede het om te glo dat hulle nie oor voldoende oplei-
dingsfasilitcite vir enige applikant vir leerlingskap beskik nie.

(8) Die leeslingtydperk vir die klasse werk in klousule 1. van
Deel. IT van hierdie Coreenkoms. bedeel, is vier jaar. Die lees-

lingtydperke vir die klasse werk wat in klousule & en 1 van
' Deel 1T genoem wond, is twee jaar. npit

__ 29. VOOR- EN NAMIDDAGPOUSES ,
Flke werknemer moet 'n pouse van 10 minute sowel in die

voormiddag as in die namiddag van elke dag teegelzat word
- wat as tyd gewerk gereken moet word.

30. WERKNEMERS WAT MEER AS EEN WERK-
' SAAMHEID VERRIG :
’n Werknemer wat op ’n bepaalde dag werk verrig wasrveer
ne vaorg : , moei vir al die uze wat op

di¢ dag gewerk word, betaal word teen die hoér of heeogste

- loen wat op sodunige werk van toepassing is. &

31. VERMINDERING VAN LONE
| hy by *n wetkgewer in diens
bonus, lening, waarberg of

peerkom op 'n vermindering van dic lone wat ingevolige hicrdie

geen sodanige werknemer mag dit van sodamige werkgewer ont
vang pie. - : )

2) Van geen werknemer mag as deel van sy dienskonizak
vereis word om: by sy werkgewer of by 'n plek aangewys deur
sy werkgewer te ect of in te woon, of om geedere van sy werk-
gewer te koop of eiendom van: bom te huur nie:
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32. TERMINATION OF EMPLOYMENT

{i) One hour’s notice shall be given by the employer or
employee to temminate a contract of service: Provided that this |
shall moet affect the zight of an empleyer or employee to fer- |
minate a comiract of service without any notice for any cause |
mecognised by law as sufficient. ;

(2) Notwithstanding the provisions of subclamse (1) of this
clause, an employer and employee may agree, in writing, o
provide for a longer period of notice than one hour, and failure
to comply with such arrangement shall be a contravention of |
this clause. i

{3) An employer or employee may terminate a contract of
employment wi notice by paying to the employee or pay- |
ing or forfeiting to the smployer, as the case may be, in lieu .
of notice, an amount egual te not fess than wages for one hour |
or fer such longer period as agreed upon by the employer and
his employee, in terms of subelause (2) of this clause,

. (4) The notice referred to in subclauses (1) and (2) herzof shall
not run concurrently with any period of annual leave, military
training or sick leave.

33. PROMIBITED EMPLOYMENT

Motwithetanding anything to the. coatrary contained in this |
Agreement and subject to the provisions of section 83 of the
Act, no provision which prohibits the engagement or employment |
of an employee on any class of work or on any conditions
shall be deemed to relieve the employer from paying the remune- |
ration and ebserving the conditions which he would have had to |
pay or observe had such engagement or employment not besen
prohibited; and the employer shall continue fo pay such remu- |
peration and observe such conditions as if such engagement or
employment had pot been prohibited.

34. BASIS OF PAYMENT
MNotwithsianding anything to the contrary contained in this
Agrzement, payment for all work doge shall be at the rate pre- |
scribed for the operation or operations performed, and shail not |
be based upon the technical skill or gualification of the employee
conceraed.

35. MIGHT SHIFT WORK

Should an employer require to operate his establishment beth
during the day and night, any time worked after ® p.m. until
6 am. shall be regarded as might shift work. All empleyces for
whom ‘wases are prescribed in this Agrecrnent and who nre
required or permitted to perform night shift work shall, in addi-
tion to the prescribed wage tate, receive an additional 10 per cent
{ien per cent) of the prescribed rate for all time worked during
the might shift.

Time worked by afl employees after the completion of the
wsuai shift in the establishment concerned shafl be regarded as
overlime and shall be paid for at the rates prescribed in
olause 14,

| 36. SUBSISTENCE ALLOWANCE
Whenever the work of a driver of a motor vehicle prechudes
him from returning to his home for his might’s rest, he shall
be paid in azdditien o the wage prescribed in clamse 10 of Part
II of this Agreement, a subsistence ailowance of not less than—

dArea A Area B
i R

{1) Where it is necessary for the employee

to obtain an evening mealandabed...... 1,25 1,12
(2) Where it is necessary for the employee

io obtain an evening meal, bed and _

‘breakiast,..... NPT B e 1,50 1,35

- {(3) Where it is. mecessary for the employee :
. to obiain bed, breakfast, lunch and .
evening meal............ 1,75 1,58

37. HOURLY RATE :

1) Notwithstanding anything to the contrary in this Agree- |

ment, all work performed by employees other than caretakers -

or waichmen, or employees employed on fhe delivery of goods, |
or employees in receipt of a fixed weekly or monthly wage,

shall be paid for at an hourly rate, the hourly ratz to be deter- |

mined by dividing the prescribed weekly rate by 44.

(2) In order to determine the hourly rate of caretakers, or
watchmen, the prescribed weekly rate shall be divided by 48.

38. CHANGE OF OCCUPATION

Should any employee at any time be reguired to perform |

work for which a lower wage is prescribed than for the work
which he normally performs, or for which he was engaged, he

32. DIENSBEEINDIGING :

(1) Ben nor se kenmisgewing moet deur die werkgswer of die
werknemer gegee word om die dienskonirak te bedindig: PMet
dien werstande dat dit méc die reg vam ‘n werkgewer of werk-
nemer om 'n dienskonirak sonder kemnisgewing om 'n repsgeldige
rede te beéindig, taak nis.

{2) Ondanks die bepalings van subklovsule (13 van hiesdie
klousule, kan ’n weikgewer on werknemer skriftelik oorecnkom
om voorsiening te maak vir ‘n langer tydperk van kennisgewing
as een uur, en versuim om sodanige reéling na te kom, is ’n
oortreding van hierdie klousule. . A

(3} 'n Werkgewer of 'n werknemer kan ’'n dienskontrak sonder
kepnisgewing beéindig desr, in plaas van kennisgewing, aan die
wesknemer ‘n bedrag fe betaal of aan die werkgewer ‘n ;
te beiaal of verbeur, na gelang wan die geval, wat gelyk is aam
minstens die loon wir een wur of wir sodanige langer tydperk
s00s deur die werkgewer en sy werkaemer ooresngekom krag-

(4) Die kennisgewing in subklousules (1) en (2) hiervan bedoel,
mag nie met 'n tydperk van jaarlikse wverlof, militére opleiding
of siekieveriof saamval nie. :

1 tens subklousule {2) van dié klousule.

33, VERBOD OP INDIENSNEMING

Ondanks andersluidende bepalings in hierdie Corcenkoms en
behoudens artikel 83 van dig Wet, onthef geen bepaling wat
die indiensneming van of diepsverskaffing aan 'n werknemer wir
enige klas werk of op enige voorwaardes werbied, die werksower
van die verpligting om diz besoldiging te betaal en die voor-
waardes na te kom wat hy verplig sou wees om te betaal of
aa te kom indien die indiepsnemving of diensverskaffing mie wer-

1 bied is mie, en die werkgewer moset steeds die besoldising hetaal

2m die voorwaardes nakem asef dié indiensmeming of dienswer-
skaffinz nie verbode ds nie. ' o

34. BASIS VAN BESCLDIGING

Dndanks andersluidende bepalings in hierdie Qoreenkoms, moet
betaling vir alle werk geskied teen die skaal voorgeskryf wir
die werksaambeid of werksaambede verrig, en moeet dit nie geba-
scer word op die iegniese bedrewenheird of kwalifikasies wan
die betrokke werknemer aie.

35. NAGSKOFWERK

Iadien ‘n werkgewer sy bedrylsinrigting sowel gedureade die
dag as die nag wil laat wesk most alle ftyd wat sussen 6 mm.

| en 6 wm. gewerk word, seag word nagskofwerk iz wees. Alle

werknemers wvir wie tons in hierdie Voreenkoms woorgeskryf
word -en van wie vereis of wat toegelaat word om magskofwerk
te doen, moet benewsns die voorgeskrewe loomskaal ‘n werdere
19 perseat {fien persent) vam die voorgeskrewe skan]l ontvang
wir alle tyd gedurende die nagskof gewerk.

Tyd deur alle werkoemers gewerk mi die voltcoling van die
gewone skof in die betrokke bedyfsiarigting most geag word
oortyd te wees en daarvoor moct betaal word volgens die Yone
in klousule 18 voorgeskryt. ‘

36. ONDERHOUDSTOELAE

Wanneer die werk van 'n drywer vaa ’n metorvesrtuig hem
verhinder om vir die nag huis toe terug te keer, moei hy,
benewens die loon in klousule 10 van Deel I van hiesdie Qor-
eenkoms voorgeskryf, 'n onderhoudsioelas van minstens diz vol-
gende betaal word:

Gebied A Gebied B

R R

(1) As dit vir die werknemer nodig is om aand-

cteen abedte iy .. cieie v imeamaanans 1,25 i,12
(2) As dit vir die werknemer nodig is om

aandete, bed en ontbyt te kry...... s 1,53 1,35
(3) As dit vir die werknemer nedig is om

bed, oatbyt, middagete en aandete te

T s s W 1,75 1,58

37. UURLOON

(1) Ondanks andersluidende bepalings in hierdie Oereenkoms,
moet vir alle werk deur werknemers verrig, wuitgesonderd die
werk werrig deur opsigters of wagte, of werknemers in diens vir
die aflewering van goeders, of werknemers wat 'n vaste week-
fikse of maandelikse salaris ontwang, betaal word feen 'n wurloon,
en hierdie uurloon moet bereken word deur die wvoorgeskrewe

| weekloon deur 44 te deel.

{2) Ten einde die uuricon van opsigters of wagte te bereken,
moet die voorgeskrewe weekloon deur 48 gedeel word.

38. VERANDERING VAN WERK

fngeval van ’p werknemer te enmiger tyd versis word om werk

te doen waarvoor ‘n laer loom woorgeskryf word as wvir die
werk wat hy gewoonlik doen, of waarvoor hy in dicns geneem

15
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will be paid at the lower rate provided he has not during the day
performed work for which a higher rate is prescribed. All con-
tributions payable by him and his employer, however, shall be
based on the higher wage rate, but any deductions from his
weekly wage in terms of clause 13 shall be based on the lower
wage rate. No employee shall be permitted to perform work for
which a higher wage rate is prescribed than for that which be
normally performs, or for which he was engaged.

39. MONTHLY STATEMENT"

All payments to be made to the Council in terms of clauses
12, 13 and 17 of this Agreement and clause 8 of the Provident
Fund Agreement, published under Government Notice R. 2013 of
11 July 1969, shail be accompanied by a statement in the form
prescribed in Annexure A to this Agreement.

© 40. SICK LEAVE

(1) An employer shall grant to any employee einployed by
him and who is absent from work through incapacity—

(a) in the case of an employee who works a five-day week
not less than 10 working days; and :

(b) in the case of every other employee, not less than 12
working days, y

sick leave in the aggregate during any period of 12 consecutive
months of gm‘iloymem with him and shall pay to such employee
in réspect of the period of absence in terms of this subclause an
amount of not less than the remuneration he would have
_received had he worked during such period: Provided that—

(i) during the first 12 consecutive months of employment

an employee shall not be entitled to sick leave on full pay at a

_ rate of more than, in the case of an employee who works a

five-day week, two working days in respect of each completed

" period of five weeks of employment and, in the case of every

other employee, two working days in respect of each com-
pleted month of employment; '

(i) an employer may, as a condition precedent to the pay-
ment by him of any amount claimed in terms of this sub-
claise by an employee in respect of any absence from work
for a period . covering more than two consecutive days,

require the employee to produce a certificate signed by a

registered” medical practitioner stating the nature and duration
of the employee’s incapacity and if an employee has during
any period of up to eight weeks received payment in terms
of ‘this subclause on two or more occasions without producing
such certificate, his employer may dusing the period of eight
weeks immediately succeeding the last occasion, require him

to produce such a certificate in respect of any absence from -

. work.

(2) For the purposes of this clause—

(2) “employment” includes any period during which an
employee—

(i) is on leave in terms of clause 13;

"(ii) is on sick leave in terms of subclause (1);

@iii) is absent from work on.the instructions or at the
request of his employer; _

(iv) is undergoing military training in pursuance of the
Defence Act, 1957 (Act 44 .of 1957); .

amounting in the aggregate in any year to not more than 10

weeks in respect of the periods referred to in subparagraphs (i), |

@i and (i) plus up to four months of any period of military
training referred to in subparagraph (iv) and undergone in that
year; and R Sl

(b) “incapacity” means inability to work owing to any sick-
ness or injury other than sickness or injury caused by an
employee’s own misconduct: Provided that any such inability to
work, caused by an accident or scheduled disease for which
compensation is payable under the Workmen’s Compensation
Act, 1941 (Act 30 of 1941), shall only be regarded as inca-
pacity during any period in respect of which no disablement
payment is payable in terms of that Act.

3. The provisions of this clause shall not apply in respect
of employees who are members of the Sick Pay Fund of the
Furniture Manufacturing Industry of the Western Cape established
in terms of the Agreement published under Government Notice
R. 704 of 26 April 1968.
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is, moet hy teen die laer skaal betaal word, mits hy nie gedu-
rende die dag werk verrig het waarvoor 'n hogr skaal voorge-
skryf is nie. Alle bydraes deur hom en sy werkgewer betaalbaar,
moet egter op die hoér loonskaal maar enige aftrekking van sy
weekloon ingevolge klousule 13 moet op die laer loonskaal
gebaseer word. Geen werknemer mag toegelaat word om werk te
verrig waarvoor 'n hoér loonskaal voorgeskryf word as vir dié
wat hy gewoonlik verrig of waarvoor hy in diens gencem is
nie.

39. MAANDSTAAT

Alle bedrae wat aan die Raad betaal moet word ingevolge
klousules 12, 13 en 17 van hierdie Qoreenkoms en klousule 8
van die Voorsorgfondscoreenkoms, gepubliseer by Goewerments-
kennisgewing R. 2013 van 11 Julie 1969, moet vergesel gaan van
n staat in die vorm voorgeskryf in Aanhangsel A van hierdie
QOoreenkoms. -

40. SIEKTEVERLOF

-~ (1) 'n Werkgewer moet aan ’'n werknemer wat by hom in

diens is en wat weens ongesteldheid van sy werk afwesig is,
sickteverlof verleen van altesaam—

{a) minstens 10 werkdae in die geval van ’'n werknemer
wat vyf dae per week werk; en oo .

(b) minstens 12 werkdae in die geval van alle ander werk-
nemers,

gedurende enige. tydperk van 12 agtereenvolgende maande diens

by hom en sodanige werknemer ten opsigte van die tydperk

van afwesigheid ooreenkomstig hierdie subklousule, 'n bedrag

betaal van minstens die besoldiging wat hy sou ontvang het as

EX gedurende sodanige tydperk gewerk het: Met dien verstande
t—

(i) gedurende die eerste 12 agtereenvolgende maande diens
*n werknemer nie op meer siekteverlof met volle betaling gereg-
tig is nie as, in die geval van 'n werknemer wat vyf dae
per week werk, twee werkdae ten opsigte van elke voltooide
tydperk van vyf weke diens en, in die geval van alle ander
\;rprknemers, twee werkdae ten opsigte van elke voltooide maand

iens; ,

(i) 'n werkgewer, as 'n opskortende voorwaarde vir die
betaling, deur hom, van enige bedrag waarop n werknemer
ooreenkomstig hierdie subklousule ten opsigte van ‘n afwesig-
heid van werk vir 'n langer tydperk as twee agtereenvolgende
dae aanspraak maak, van die werknemer kan vereis om 'n
sertifikaat in te dien wat deur ’n geregistreerde mediese prak-
tisyn onderteken is en wat die aard en duur van die werk-
nemer se ongeskiktheid meld, en indien ’n werknemer gedu=
rende enige tydperk van hoogstens agt weke by twée of meer

leenthede ooreenkomstig hierdie subklousule betaling ontvang

et sonder om scdanige sertifikaat in te dien, kan sy werk-
gewer gedutende die tydperk van agt weke wat onmiddellik
op die laaste geleentheid volg, van hom vereis om so ‘n serti-
fikaat ten opsigle van enige afwesigheid van werk voor te 1&

(2) By die toepassing van hierdie klousule—
(a) omvat “diens” enige tydperk wat 'n werknemer—

(i) kragtens klousule 13 met verlof is;

(ii) kragtens subklousule (1) met siekteverlof is;

(iii) op las of op versock van sy werkgewer van sy werk
afwesig 1s;

(iv) ingevolge die Verdedigingswet, 1957 (Wet 44 van 1957),
militére opleiding ondergaan; :

en wat in 'n bepaalde jaar altesaam hoogstens 10 weke beloop
ten opsigte van die tydperke bedoel in subparagrawe (i), (i)
en (iii), plus hoogstens vier maande van enige tydperk: van
militére opleiding bedoel in subparagraaf (iv) en wat in daar-
die jaar ondergaan is; en

. (b) beteken ‘“ongeskiktheid” onvermoé om te werk weens
sickte of besering, behalwe siekte of besering wat deur die
werknemer se eie wangedrag veroorsaak. is: Met dien verstande
dat, .as sodanige onvermoé om te werk, te wyle is' aan n
ongeluk of vergoedingspligtige sickte waarvoor daar ingevolge
die Ongevallewet, 1941 (Wet 30 van 1941), vergoeding betaal-
baar is, sodanige onvermot slegs geag word ongeskiktheid te
wees gedurende ’'n tydperk waarvoor daar geen vergoeding
weens arbeidsongeskiktheid ingevolge genoemde Wet betaal-
baar is nie. :

(3) Dic bepalings van hierdie klousule is nie van toepassing
nie ten opsigte van werknemers wat lede is van die Siektebesol-
digingsfonds van die Meubelnywerheid van Wes-Kaapland, inge<
stel kragtens die ocreenkoms gepubliscer by Goewermentsken-
nisgewing R. 704 van 26 April 1968.
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Name and address of firm..

ANDEXURE A

(Statement submitted in ferms of clause 39 of the Agreement)

INDUSTRIAL COUNCIL FOR THE FURNITURE MANUFACTURING INDUSTRY OF THE WESTERN CAPE
Cheques to be forwarded, not later than the tenth day of each month, to the Secretary, P.O. Box 964, Cape Town.

Iam sausﬁedf[ am not sausﬁed that he,r'she is in sound health and
- fit for employment as a learner in the trade of
or any trade, without danger to himself/herself or others: -

{a) Condition of heart and circulation......................
(b) Presence or absence of physical defect or deformity, mcludmg

hernia..
' (J Condition of Iungs ........
(d) Condition as to tonsils and adenmds
(e). Condition of glands of neck.....
(f) Condition of teeth..

(g) Hearing..........

i) Pediculosis...
) Physical development. .

“Place.
‘Date.

Medical Officer

) | ey

Month
S Trad e ooy
urrame i 1ee ployers’ : p oy- Hol. Coun- Provi-
INng e(l)'lf- Cg;iflte]:n gai%]; \hcr’g%.e gﬁﬁﬂ Tot. g&zlé Tot. S. ok | Tot. | Fund | Tot. | cil | Tot, | dent | Tot.
ployee butions cont. Fund coat. levies Fund
cont.
Granp ToTaL........R |
AANHANGSEL A
(Staat ingedien ingevolge klousule 39 van die Ooneenkoms}
NYWERHEIDSRAAD VIR DIE MEUBELNYWERHEID VAN WES-KAAPLAND
__ Tjeks moet voor of op die tiende.dag van elke maand gestuur word aan die Sekretaris, Posbus 964, Kaapstad.
Naam en adres van firma... - MAANG.............ooooreiooessessrersrs
i ik Werk- |
Familie-| : R ge- Va-
. RO .. | nemers wers .
Indeks- | 233M | yoor. |. Loon- Vakver-| oy | ™ | 7o | so | To- [kEDSiEY Raads- To- | YoOr| 5.
‘van Beroep' | kate- | eniging- o= e “ fonds-| | hef- 50rg-
no. werk. | Dame | = | gotie | bydraes taal ?;zlé:: taal fS{;;lé;- taal dby_ taal “fings .taal fonds taal
bkt [ sl ol e . . e
bydraes | -
draes
EINDTUTML ......... R _
ANNEXURE B | AANHANGSEL B .
[Notwe required under clause 7 (5) of Part I ot' the Agreement] : [Kenmsgemng vereis ingevolge klousule 7 (5) van Deel I van du
D Starting  Finishing - Ooreenkoms]
v time . .. time . Meal hour . * Dag Aanvang- Ultskei- L
Mondays. . ...ovvueres i@ 0 o DL iDL 4O ... DL tyd tyd Etensuur
TUesdayS. .- o nveeersis @M 0 DL pm, to ... p.m, | Maandae............. were i, tOL ..M
Wednesdays.....seied @M 10 Lo DL p.m; o ......p.m. Dinsdae.......veuuann coe i, tOL LM
Thursdays.... I a.m.to p.m. - pm. to ....p.m, Woensdae.......cuvues ....._‘..nm. tot .......nm
Fridays........oonvies oooam.to p.m. pm. to ...p.m, | Donderdae............ vese DL tOE ... nm
Saturdays....... e o amto p.m. p.m, to .....p.an, Vrydae......... verses seesVOLfOL LML L nm. tot ........ nm
Forenoon break....... a.m. to ......a.m. %‘:)tg:gfﬁi aaa am, tot........nm
Afternoon break....... p.m. {0 ........ p.m. Namiddagpouso, vt
ANNEXURE C. AANHANGSEL C
(Medical Certificate under clause 28 of the Agreement for the Furm- (Dokiersertifikaat ingevolge klousule 28 van die Ooreenkoms vir di
ture Manufacturing Industry) Meubelnywerheid)
1 cettify that I have medically examined (full name).... .Ek sertifiseer dat ek (naam voluit), ; _
.............. ) Sex race # who states that h_ls,fhef _geslag 5 T8S8:.... .y Wat verklaar dat sy/haar ouder
prmnt age is... ...with the following results: ggvm dtal;as....‘............‘...A..ls, medies ondersoek het, en die volgend
ind het:

Ek is oortuig/Fk is nie oortuig nie dat hy,-’sy in goeie gesondhei¢
verkeel‘ en geskik is vir indiensneming as ’'n leerling in die bedry

of enige bedryf, sonder gevaar vi
homseli‘fhaarself of andere.’ )

(a) Toestand van hart en bloedsomloop
(b) Aan- of afwesigheid van Ilggaamhke gebrek of wanskap:gbeld
met inbegrip van breuke.......
(c) Toestand van longe.........
(d) Toestand van mangels en adenoiede
{e) Toestand van nekkliere
(f) Toestand van tande
(2) Gehoor..
(h) Gesig.
(i) Aansteeklike sickte....
(j) Pedikulose...
(k) nggaamhke ontmkkeimz

Plek...

Medme Beampte

Datum........ccoeremeereresssesseernee 1900
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The wages prescribed hercunder shall in accordance with clause 26 of Part 1 of the Agreement apply in areas A and B.

exception of the employees referred to in clauses 1 (b) to 14 inclusive hereunder, each and every employee engaged in all

1. (a) With the {0 11 Ciat ; 3
nufacturing Industry at the date of coming into operation of this Agreement shall be

or any of the operations performed in the Furaiture Ma

lst No.-3711- ! GOVERNMENT GAZETTE, 24 NOVEMEER 1972

PART I

paid the minimum wage prescribed hereunder for the area in which he is employed; Provided that any new operation introduced and not

specified in clauses 1 (b) to 14 inclusive, shall b
determine the wags rate for the operation.

e paid for at the minimum wage prescribed in clanse 1 (2) untii such time as the Council

Minimum wage per week, Area A........ m R39,90 . .
Minimum wage per week, Area B.....ooviiiiiiaiiens G L PLURN,  TRpETaP Cs  | E )
(b) Improvers during the first six months of employment after conpletion of apprenticeship:. : s
Minimum wage per week, Area A...... e e i e SR SRR o4 SR PP e N L 0 T
Minimum wage per week, Area B...... B TR NN )75 P e ey ROS0E

Improvers during the second six months of employment after completion of apprenticeship:.
Minimumwa.g_gpermek,AreaA.‘...'...'.. e N - ;

R31;92°

. Minimum wage per Week, ATea B......sseesesctassasssansnssnsnsissssssscsssessdasnnsansssasassosres  R28,73

: 2. Learners employed in learning the operations covered by clause 1'of Part II of this Agreement:

The wage rate for each yea

trade or branch of a trade designated under the Apprenticeship Act, 1944, T_hereaﬁer the wages prescribed in clause 1.

r of the period of four years learnership shali be the same as that prescribed for apprentices engaged in the

3. Probationers engaged in a trade or branch of a trade designated under the Apprenticeship Act, 1944, during the authorised proba-

tion period: 30 per cent of the wage rate prescribed in‘clause 1 (a). -

4. Em

ployees engage. ed m—

(1) boring holes.. ... .vueavirirarinserrirsecnranzaasns . S T P e e
(2) filling of cushidns with spring interiors and for spring units. ; S e 7
(3) fixing of ready-made cane mats...... 0 I .. S . e

{4) morticing on the mortice machine only.:.......ooiviiiiin.iiiLiein rampn B

(5) operating the hinge recessing machine to cut recesses for locks and hinges... . .......

" (6) Setting up and operating single drum sander, open belt-sander, open dxscmde.r,hobbm sander, “air filled

ner whatsoever,. ... i e e S A R R i
(10) fixing of bed irons; bed brackets, hanger-boits and plates i
(11) hooking on of helical springs and/or zig-zag or no sag type of springing........ SR
(12) inserting- ornamental plastic or. metal beading into prepared grooves........... S SR T
€13) making and/or pointing of wooden dowels and pins by hand and/or machine.. .ecoviirirrainniinan s
(14) painting andjor filling of edges prior to polishing or spraying.......... e T
(15) Riempie work (the attachment of riempies to chairs, stools and couches).. ... v verrisvaivenses i
(16) removing of polish or paint from polished or painted furpiture... «..c.oeviiiiinnannn, Eiegted as e
* (17) Sandpapering by hand and/or portable. sander regardless of whether the article papered is stationery or’
rotating......... S —— < N S L N R S — B
(18) spraying of metal. .. ......... SN S T L NS SO, Cvanaeed RSO
(19) staining, oiling and/or reviving by hand only, and the removal of surplus oil and grit from IDtEriorsS....ouue .
(20) stippling the background of carving.........coiviiiianninans D N AT S
. (21) tacking on of bottoms to upholstered articies.. ... vovavesrienins 4 s

_(25) unscrewing gio’ors and fittings from furniture so that such deors and furniture can be waxed or polished......J

sander provided no burnishing, compounding or polishing is-__pcrfonned_.... ..... e R e e e R

Employees engaged in— ' o ' ; :

(1) Applying Wax............... e s T i S e Fr S e e S B SV s R D)
(2) Bending of solid timber by hand or mechnical proeess, . . A
(3) bleaching of furniture. .........cocviivin.... Vid s . waa R atn oy wh e a e
(4) bolting of all types, excluding the atiachment of locks, hinges, all types of ornaments, and bandles not provi-
ded for in subclanse (8)... .. ... iiiny e P A P R e e
(5) burnishing and/or compounding by hand or portable sander and/or buifer. .. ... T A
(6) filling of holes, eracks and/or open grain surfaces of furniture with wood filler, plaster or paris or similar sub-
SEERLER: - vvv o b vy e O o S b R e e e T E R T T
(7) fitiing castors, sockets, domes, threaded sockets or nuts, nut-covers, ferrules and glides......... Satam
(8) fixing of handles by screws, bolts and nuts, screwbolts, through prebored holes provided these are tightened

by hand without tools beingused................. i e etaeeaneeanes vmmonan oy

(9) fixing of webbing and/or substiintes, the attaching of coil springs to such webbing and/or subsﬁtut&s,ﬂbut X
cluding the lashing of_SucE} coil springs. This operation shall exclude the covering of any springs in any man-

(22) tacking of plywood .on to loose Seat frames prior to uf:riliilstery. SRR L
(23) teasing coir or other materials by machine. ... .. ..l o i e i
€24) touching up by hand only, furniture sprayed and finished with a pigmented but not translucent lacguer. ..

Employees engaged in— L : : _ _ _ _ W
(1) bedding making, which means the manufacture by hand of mechanical appliance, either in whole or'in part; )
. of all types of mattresses filled with coir, haitiock, flock, cotton wadding, hair fibre wool, feathers, grass,
" chaff, straw, rubber, or any other similar materials; of any combination of spring interior, all types of wire

springs, chain andfor spiral springs, mesh springs, helical springs, all types of spring and/or spring units, .|

pillows, cushion bolsters, overlays, quilts, the'knocking on and/or hooking on spring mattress wires, chain
spring meshes, spiral springs and helical springs to frames for bedding but excluding the undermentioned

(14) weaving of spring Mesh.. .. .. ov.iversevsrassssssarasrrsarrssssanssrsassasisssssvssnasesassnasnsans )

Area A Area B

" Per week Per Rweek

R :

25,46 22,9

=

- 15,23 13,70

sundry operations 6§ (2} to 6 (14).. .o ivviiiiinnns R R e
(2) buttoning of loose cushions only.. ... ol e ieratasestrescarenrnanan
(3) filling of cushions with spring interiors and/or spring umits............. R P S ' .
. (4) laying out filling material upon a spring unit used in mattresses and Cushions.....coerevneioieinienn.n. - 25,46 22,92
€5) operating a top quilting Machine.......cvir e e v iiiinanaanss s T P R
_ {6) preparing frames and rollers for the top-quilting machine........covvveennnts Ve e e R
. {7) roll edging by hand or machine.......cc..coovinien.n.. e e SR T
(8) securing mattress tops whether quilted or niot, in position for building a prebuilt interfor or spring matiress. ...
(9) securing, sewing or stapling interlaced pads to spring units whether by hand or machine............ooeiee.
(10) side stitching borders..........." S e, PR SO = R
(11) stuffing filling into mattress cases whether by hand or machine...... eereeseeresessessesantannsranyn
(12) tape edging a spring interior Maitress....o.covuse TR S R B A RN K e A
(13) tufting by hand or machine....... R A R R R R SR
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Area A Area B
Per week  Per week
R R
7. Employees e -gaged in—
(1) A]l sewing required in the manufacture of tops, borders, mattress cases, studlo couch covers and component
(2)closmg up,byha.ﬁdormachme, the mouth OF 2 TNALETESS .+ + v v s v vesvssnsssnnenens
(3) closing pillows, cushions, and BOISters. .. ....o.eeieieiiineiniiiiveiiiinnananes B I a )
(4) cutting tops, borders and cases for mat&mes covered bed bas&sand bed pnllows edess e eesaneenesereneeess = 20,58 18,52
{5) oIning BOrder JeNGHHS: . . o o\ e ue ettt et ettt e ettty e e e aes :
6) opelratmg a border quilting machine :mmpecnve of whether the Quult:ngof the border is produoed by thread or
- R R e R e e N I
(7) sewing mattress handles 10 borders.. . .. vvvnivevcnasiveneennnn B T TP SRP P R P
(8) sewing of quilted borders onte mattress units pnor 0 FAPE BURIIE o s v v s odsive sihbinsntnnaiinsstmsnns J
8. Employees engaged in—
(1) assembling, knocking or hooking on woven wire mesh and cham spring m&;h&s to frames for bedding, irre- )
spective of the materials of which such frames ATETHANE s oo isdiea s iR s T Ve i f
(2) assisting the mattress-maker in the filling of a mattress and/or the: temporary closing of covers of mattresses
-and borders by means of skewers and/or pins........ PR ST S A A b SR
(3) attaching spring units to bed frames..........coiviiieiiriiinns O
(4) affixing lugs to mattress frames excluding boring and morucmg of the ralls
(5) attaching loops to buttons or tufts............... N TSNP -
(6) attending a loop making machine.............coiiiiiiiiiiiriiaaaas I
(7) bolting by hand of bed mattress frames, studio, couch fratnas and cots....... SR
(8) cutting and making pads, irtespective of materials used.............oon...
(9) cutting quilted borders to length................. e I o P e
(10) feeding the interlacing maching.........ovviuiriiiiiniiianienaaa, e veeess ¢ 15,23 13,70
(11) fitting castors and sockets but excluding the boring of hOlES. ..o nursunns R e e e AR
(12) fixing bed irons and/or bed brackets............ccoovunnns feererarereraaraaea s AN S S A
{13% hanging loops on needles in compr&sslou tufting......... N B -
(14) loading, wheeling and operating a cloth spreading machine........ R e e Cerenarana
(15) operating a teasing MACKINE. . . ...\ iiieiiiiiii it e re i S Y
- (16) positioning of laths, cross bars or fixing webbing to mattress or bed frames........ R S B
(17) positioning and securing a mesh to a mattress TERMR o s s wwisiie s R R R .
(18) preparing spools for border quiiting machine..... R R R R R e L e
(19) punching holes and fitting ventilators and handles to mattress borders......icvvvisivisnaans SR
(20) staining and/or varm:)hmg, by hand, frames for bedding.............. e e s Ry
9. Learners employed in learning the classes of work referred to in clause 6:
Fortheﬁrst_smmonthsofemplaymem ........ SRR 7,84 7,07
For the second six months of employment........covvvuns R Y A R R . e 10,48 9,44
For the third six months of employment........... e R R R O A R R e 13 74 12,38
For the fourth six months of employment.............. D N T 1641 1477
Thereafter the wages prescribed in clause 6.
10. Employe&s engaged in any operation or process either in whole or in part, performed by hand or mechanical
appliance in slip-stitching, sewing and/or joining covers, flies, cush:ons, cords, pelmets, bolsters, or curtains, but
shall €XClude the CULHNE OF COVELS. . + .+ v avss s esneenseessersnanneens R T cosseveieey 20,95 18,52
11. Learners employed in learning the class of work referred to in clause 10:
For the first six months ofemployment................ ,64 5,97
For the second six months of employment.........cv.es 9,29 8,37
For the third six months of employment...... PR 11,97 10,77
For the fourth six months of employment...... 14,64 13, 18
Thereafter the wages prescribed in clause 10,
12, Employees engaged in— )
(1) the application and/or spreading of glue and glue hardeners by hand, brush or machme but expressly exclud-
ing the putting together or assembling of furniture parts...........oocernaionieninne, R R
This exlusion not to apply to the employees referred to in subclause 45 hereunder
(2) assisting a furniture machinist in handling materials before and after machining............ocouuts s
3) assisting upholsterer in holding cover........... O . o AR e e,
4) attending boiler, incinerator andforoven................. SN U 1 o Pl o e,
(5; attending to dust bags and/or cyclones from sandmg rnachm&s N P Yawis
(6) baling and dipping of upholstery springs.. . S e S S SO S 1
(7) beating and/or teasing coir by hand................ S S
(8) bending, rivetting, drilling and/or assembling metal parts......civiviiiiiiicrirrnireceiiaiiiesoninens
(9) cleaning and blowing down of equipment............... T T T e R . .
(10) cleaning machinery, plant, tools, spray guns and T1{-1e 1] R e S S PR P C AR,
(11}cleamngandsweepmgofprem:ses ................... R e RS .
(12) cleaning metal rods. .. .. .. ...ttt e s T T ——
(13) cutting metal rods, cutting hinges, metal tubes, metal stnps, chain, wire hoop and all similar materials. . . . ...
(14) cutting and glueing togeiher of rubber, units or substitutes and the fixing of such rubber, units and substitutes
on to bare frames and seats, but shall exclude the sewing, stap]mg or tac%cmg thereof......ovuve T e
(15) the delivery of messages............c0unn g rmin emm o e N LR SRR e T i
(16) delivery by manually propeiled vehicles..... P S PP S e
(17) fiiling of pillows, cushions and bolsters w:th substances or materials other than spring interiors andfor spring » 13,65 12,29
31 e R N SRS
(18) the fixing of any kind of glue block.......covivvnnann. A
(19) glueing sandpaper disCs.....ovvvererinersrsnanans R B S TR R T R W O S P AT
(%)gluemuung,mass-measurmgandprcparmg ......... R R R A R
(21) handling and carrying materials...........civvivneansn
(22)msertlonofrubberumtsmtomattresscases........ ............ R e e R R
(23) insertion of screws preparatory t0 SCIEWINE.......vcuvarsisrsanneasss R R e i
(24) knocking in of dowels and/or corrugated FASEENerS. 1o vvevnenso
(DT TPTE AT s o 8 0 050 W N 0 K L T 420 3w
(26) the loading and unloading of jigs with mat.,nal in preparation for machmmg, provided that such j _ugs are not
used for cramping of furniture parts...ocovviiriiieviss s rsranannas R 6 R R e e
(27) loading and unloading of kilns... ........ R R AT R R
_(28}loadmgand,-’orunloadmgofvehlc{es ................. e we
(29) loading and unloading vacuum bag and press of any kind., oo dian cais e R e e
(30) Making DUELOMS. . v vt vv s v v i i e sare s e saiii it ianaernranaanns e R e A
(31) making and jointing sandpaper or discs and belts for open belt sander.. o e b B Fte e
(32) making tea or other similar beverages...........oiviiiiiiii ittt NI vand
(33) making by template, pattern and/or jig in preparation for rnachlmng ........ D
(34) oiling and greasing machines and/or vehICles. s vveriivainn inn venins eap e iaae fs s e e sy
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Area A ArféaB !
_ Per week Per week

(35) operating the tenon squashing Machine. ...ooooivibiiiiineseeresy R T e R R
(36) operating veneer presses but excluding the pressing together of machined and/or veneered parts.......... | . -
'(37) packing articles into cartons and/or cardboard containers and thereafter filling and closing such cartons and
CONBIMIEIS.. . v s s v s s ramnssssnsarsstaassannnsas Gnsaserane sassasesharadspanannanen P TP
(38) pushing or pulling a vehicle or handcart............. PR VRl AR e
(39} the putting together or assembling of furniture parts which are to be cramped or clamped: Provided that the
ratio of employees performing this operation to employees in receipt of the wage prescribed in clause 1 of this
partwhoarcengag_edincrampiugorclampingshallnotexoeedtwotoone ...........
(40) removing of glue from furniture. .. ... T B —— R,
(41) 1emOVING Of VENEET BAZES. .+« 1« v nvmsaesntansre ot tbaeaaesiieisiatsiins T — S -
(42) removing, washing andjor cleaning off glue and paper from pressed veneers, gum or other tapes... cocevueen | :
(43) rivetting or making threads on iron bolts and rods : o
(44) stacking parts after pressing......-..ooweeisiniinns Smenaein . 1308 1229
(45) straightening and/or cutting hoop iron used for webbing.......c-.0-ne
(46) straining of materials.............cco0nns DO
(47) stripping upholstery and bedding................ —
(48) taping of veneers and attending Veneer press...............- R s e s S ¥
}49) taping, stapling and/or tacking of veneers, plywood and hardboard on to frames or core material for pressin
50) tapeless jointing by machine............ i Y S R - S — Ceeeeaeans
(51)teasmgcoirmanyoihermatexia!sbyhand ........ e SR L RO L R R s
(52) treating timber for preservation.......... s e
(53) unpacking, baling and unbaling raw materials. ... cooiviiiiiairiiiniiiiiiai A
(54) veneering of €dges. .......ooirraiiiaiian PRl e A e R S
{55)whingand,{orwnppingoﬂ‘glue..._ ................ e e e e R e e e e e
56) mass-measuring pillows, bolsters, quilts and cushions......... e AN S GRS SvesTeseEn N
(57) wrapping in paper or cardboard.......oiiiiiirniiiiaiiiireiaan B T N 2
13. Employees employed— _
(1) in welding other than spot welding....... AR R RS R e PR e 39,90 35,91
(2) in spot welding....... Ve R S — S - 22,31 22,31
(3) in maintenance of machinery e B resenianetsseseranann 39,90 35,91
(4) as despatch clerk, storeman, timekeeper.......... : 20,58 18,52
as caretaker, watchman........ 17,01 ' 15,31
aspacker............. s g o i . 17,01 15,31
(7) as learner packer........oovevseeannns el L R T Ry ; - 13,65 ¢+ 12,29
(8) as driver of a motor vehicle of which the unladen mass is over 4 540 kg according to licence. .- ....... 27,56 24,81
(9) as driver of a motor vehicle of which the unladen mass together with the unladen mass of any trailer or trailers
does not exceed 4 540 kg according to licence............. eveeaes S T 22,31 20,09
(10) as driver of a fork lift vehicle.......ovveneivennnans e e e et AR e 128 13470

Per month Per month
R R

14. Office employees: Notwithstanding anything to the contrary in this Agreement, the following shall be the wages
payable to male and female employees engaged in writing, filing or any form of clerical work, and includes a cash-
ier and a telephone operator:

Males:
First year of employment. . ..viesussscasesnsransssiisnsnsasastrsessssnnes R Y wevensenns 42,60 37,80
Second year of employment....... G eRas e R A e A T R R R R R s 52,50 47,25
Third year of employment. ......ccvevennisarcirinnans T T e A e T 63,00 56,70
Fourth year of employment....oesesearsacsnrensaenns e R R S R 73,50 66,15
Fifth year of employment.. ...veeeenssssscssonnecns 84,00 75,60
Thereafter. ......coonvns eesseasassinssesennss e tanasasasbsbuassasnst et atananans P i 94,50 85,05
Females: )
First year of employment. ....ceesevsseronsscsnreonanas sevmEsyyEneinases 42,00 37,80
Second year of empleyment....cvuerievrsessisanrrsestrananans A~ e e 52,50 47,25
Third year of employment. ..ceevassssssanenas R RN e e S e i 63,00 56,70
Fourth year of employment....couveneneens TR ersesanmeens i 73,50 66,15
Thereafter. ... ovoeeannetancansares i eiiiessseessessnessareesereserssviaransenes 84,000 75,60
Per week Per week
R R

15. Employees employed— - - - . . .
(1) as foreman in charge of all or any employees for whom wages are prescribed in this Agreement. .. ...v0v0ess 39,90 35,91
(2) as foreman in charge of employees for whom a wage of not less than R25 ,46in Area A and R22,92 in Area B

is prescribed... . .........0un e e I 1, P Cereaeeaan o e e e e om 25,46 22,92
(3) as foreman in charge of employees for whom a wage of not less than R20,58 in Area A and R18,52in Area B ’

is prescribed........ I S PR et e S R e e 20,58 ' 18,52
(4) as foreman in charge of employees for whom a wage of not less than R15,23 in Area A and R13,70 in Area B

is preseribed... .. ccveiiiiiiienaaas i G B T LT 15,23 13,70

This Agreement signed at Cape Town on behalf of the parties on 16 July 1972.

M. STONE, Chairman.
H. C. CAPES, Vice-Chairman.
R. U, KENNY, Secretary.

: ' DEEL T e
Die lone hieronder voorgeskryf, is coreenkomstig klousule 26 van Deel I van die Qoreenkoms van toepassing op Gebiede A en B.

1. (a) Met uitsondering van die werknerers wat in [klousule 1 (b) tot en met 14 hieronder bedoel word, moet elke werknemer in diens
in al of enigeen van die werksaamhede wat in die Meubelnywerheid verrig word op die datum waarop hierdie Ooreenkoms in werking tree,
die minimum loon betaal word wat hieronder voorgeskryf word vir die gebied waarin hy in diens is: Met dien verstande dat daar ten opsigte
van elke nuwe werksaamheid wat ingestel word en wat nie in klousules 1 (b) tot en met 14 genoem word nie, betaal word teen die minimum

loon wat in klousule 1 (2) voorgeskryf word, tot tyd en wyl die Raad die loonskaal vir die werksaambheid vasstel.

Minimum weekloon, gebied A.............. R R S A A e e e e 8 iisessseanes R0
Minimum weskloon, gebied B.............. e T wtneee e ot vesseseensressessis R3I5,91
(b) Ambagsgeselle gedurende die eerste ses maande diens na voltooiing van vakleerlingskap: .
Minimum weekloon, gebied AL ...oiiiiiiiiiaiiiaia i Py - wa tireeessnsnariesenanss R26,60
Minimum weekloon, gebied B........... baheRa B S S s W
Ambagsgeselle gedurende die tveede ses maande diens na voltooiing van vakleerlingskap:

Minimum weekloon, gebied Aciu.ivveicrnniarrsaiiaiinaiiiiiaiann, R e ceiTpsave e tseierren 0L 9%
Minimum weekloon, gebied B.. - e e s «sss R28,73
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. 2. Leerlinge in diens om die werksaamhbede te leer wat deur klousule 1 van Deel II van hierdie Ooreenkems gedék word:

‘Die loonskaal vir elke jaar van die tydperk van vier jaar leerlingskap is dieselfde as di¢ voorgeskeyf vir vakleerlinge in diens in die ambag
of tak van 'n ambag aangewys kragtens die Wet op Vakleerlinge, 1944. Daarna die lone voorgeskryf in klousule 1. )
3. Proeflestlinge werksaam in *n ambag of tak van 'n ambag aangewys kragtens die Wet op Vakleerlinge, 1944, gedurende die gemagtigde

proeftydperk : 30 persent van die loonskaal voorgeskryf in klousule 1 (a). .

4.

7.

Gebied A  Gebled B

Per week  Per week

Werknemers wat— )
(1) gate boor........ R
(2) kussings met veerbinnewerk enfof veereenhede vul.....oov i iiiii i s
(3) klaargemaakte rottangmatte vassit. ................... e TR R R S TR
(4) tapgate slegs op tapmasiien BOOL. ...........veveres T - P r
(5) die uitholmasjien bedien om uithollings vir slotte en skarniere te sny..........ocveinan. G e
(6) eendromskuurder, oopbandskuurder, oopskyfskuurder, tolskuurder en luggevulde skuurder oprig en bedien,
met dien verstande dat geen bruinering, mengwerk of polering gedoen word nie....... Cerrserssnaaaeans )
Warknemers wat— ]
() wasaanwend.........o0vunnn o s e
(2) soliede hout met die hand of meganies bUIE. . ...coviviaiiieiiiiirierorssrossssrsrsrasarsnsivissranes
{3 metbels Blel.., i« vovvvn sovsnssmes pomysemamus Y | .
(4) alle soorte boutwerk doen, uitgesonderd die aansit van slotte, skraniere, alle soorte ornamente en handvatsels
waarvoor daar nie in subklousule (8) voorsiening gemaak word mie...........oiiiiiii i ;
(5) met die hand of draagbare skuurder en/of fynskuurmasjien bruineer enfof mengwerk doen...............
(6) gate, barste en/of grofdradige oppervlaktes in meubels met houtvulsel, gips of dergelike stowwe vul........
(7) rolwieletjies, sokke, koepels, skroefsokke of moere, moerdeksels, belsagringe en glystukke aansit.............
(8) handvatsels deur middel van skroewe, boute en moere, en skroefboute deur voorafgeboorde gate vasheg, met
dien verstande dat dit met die hand vasgedraai word sonder om gereedskap te gebruik.................. s

(9) towwsefsel enfof plaasvervangers aansit, kronkelvere aan sodanige touweefsel en/of plaasvervangers aansit,
maar nie sodanige kronkelvere vaswoel nie. Dié werk sluit die bedekking van vere op watter manier ook al nit

(10) bedysters, bedarmpies, hangarboute en platz aansit.. ... cvvvieviniiiiiiaias PRRSSSA | S
(11) heliese vere en/of sigsag- of nie-sigsag-veerwerk inhaak... ............... —————— T ——
(12) ornamentele kraallyswerk van plastiek of metaal in gemaakte groewe plaas.....coovvivinrannnannanns r
(13) houttappenne en penne met die hand en/of masjien maak ¢afof afspits....... R e
(14) rande verf en/of vul voor polering of bespuiting.............coviivvnnnn R e TR e fiate
(15) riempiewerk doen (riempics aan stoele, bankies en rusbanke vasheg).........cooiiiiiiiiiiiiiiinnn
(16) politoer of verf van gepolesrde of geverfde meubels verwyder.. ... oo
(17) met die hand en/of draagbare skuurder skur, ongeag of die artikel wat geskuur word, stilstaan of draai......
(18) metaal bespuit............... L e e o AR g I G < e ‘
(19) slegs met die hand beits, clie, en/of hernuwe en oortollige olie en grint uit binnestes verwyder.. .............
(20) die agtergrond van houtsneewerk stippel. ......... ... ..o il . ceenes Cereserseaanas
521) bome aan gestoffeerde artikels vasspyker..........ooo i iinn e N e e et
22) laachout aan los sitplekrame vasspyker voor dit gestoffeer word... ...voviviniiieiiinanaeanas e .
(23) kiapperhaar of ander materiaal met masjien pluis. . ... .. .. ... i T

(24) slegs met die hand meubels opknap wat bespuit en afgewerk is met 'n lakvernis wat gepigmenteer maar nie
denrskypend g nie:: ooinsl U G st T e E TR eI bR R e R L R s R e
(25) deure en toebehore van meubels afskroef sodat sodanige deure en meubels bewas of gepoleer kan word. . .. ..

Werknemers wat—

(i) beddegoed maak, waarmee bedoel word vervaardiging met die hand of meganiese toestel, hetsy in die geheel
of gedeeltelik, van aile soorte matrasse gevul met klapperhaar, “hairlock”, vlok, katoenvuisel, haarveselwol,
vere, gras, kaf, strooi, rubber, of enige ander dergelike stof; of enige kombinasie van veerbinnewerk, alle
soorte draadvere, kefting- en/of spiraaivere, maasvere, heliese vere, alle soorte vers en/of veereenhede, kop-
kussings, stoelkussings, peule, oortrekke, bedspreie, die aanklop enfof aanhaak van veermafrasdrade,
kettingveermase, spiraalvers en heliese vere aan rame vir beddegoed, maar met uitsluiting van onderge-

noemde diverse werksaamhede 6 (2) tot 6 (14)..... N R R P
(2) knope aan slegs los stoelkussings werk............. ¢ U,
(3) kussings met veerbinnewerk en/of veereenhede vul............ciiiiiaes R S P s
(4) vulsel op veereenhede sprei wat in matrasse en kussings gebruik word......ooviiiiiiniiina .
(5) topdeurstikmasjien bedien...........o.vvvaninn, S I L S T T R
(6) rame en tollers vir die topdeurstikmasjien berei..... T T T T T prae
(7) rolkantwerk met die hand of masjien doen............. S R e piianE AT CERE
(8) matrastoppe, hetsy gestik of nie, in posisie vassit om.’n voorafgeboude binnewerk of binneveermatras te bou
(9) Deurgevleste kussinkies met die hand of masjien aan veereenhede vassit, stik of vaskram................
(10)FANAE BUSH .o mos s st v o R s e e,
(11) vulsel met die hand of masiicn in Matrasslope NStEeK...vvesseeersnsnesnreisistosesssssrasaassssas
(12) bande aan kante van 'n binneveermatras stik.......ucinveaeraes R P
(13) met die hand of masjien Kwassies Maak.. .. ccueeivassasssanranearenssssssssnssasncransssasssasanss
(14) veermaas vleg............... N R R ) WM N AR R evrerars e J

=

Werknemers wat— i ) ) )
(1) alle stikwerk doen wat nodig is by die vervaardiging van toppe, rande, matrasslope, ateljesrusbankoortiekke

en onderdele. oo s e S e e ——— A R AR A A e NP
{2) met die hand of masjien die bek van die matras toewerk.......cvcvevanrenrenns Cereneresensrnanena .
(3) kopkussings, stoelkussings en peule toewerk................ VT A e L
(4} toppe, rande en oortreksels vir matrasse, bedekte bedvoetstukie en kopkussings uitsny.....o.ovcevarennnin
{3Y kantlengles SAAMVORE. .+« v o v isssine s isananyivesmiannassisrssomiisteesboras sy
(6) "n randdeurstukmasjien bedien, ongeag of die rand met draad of met ogies deurgestik word. ..o evevannsns
(7) mairashandvatsels aan kante stik... ... <o Oy T
- (8) gestikte rande aan matrascenhede stik voor die stik van bande.....covvvnvnnnnann Sawaaas A e J
Werkanemers wat— . ; )
(1) geweefde draadmaas en kettingveermaas in rame vir beddegoed monteer, daaraan vasslaan of haak, afgesien
vaf die materiaal waarvan dié rame gemaaks......00vneinnen.ns FR PP
(2) 'n matrasmaker help om matrasse te vul enfof slope van matrasse en rande tydelik te sluit deur middel van
steekpenne enfof spelde................. R A e R R i R 3 NS R Y R
(3) veereenhede aan bedrame heg. ... vvvirivariiiiiieniiiaianenns, Lo R T L
(4) handvatsels aan matrasrame heg, maar nie hoekysters boor en tap nie. . coveavsvannenens e T
(5) Iusse aan knope of kwassies Beg. ... oo viiiiiiiiiinierririnnenens e R R R 2
(6) 'n fusmasjien bedien..........ooviiiiiiiaiann. i e s e e Slh e ate i n e
(7) bedmatrasrame, ateljecrusbankrame en bababeddens met die hand vasbout........ovennnn.
{®) kussinkies uitsny en maak, ongeag dic materiaal gebruik......ovvvviannnns
(9) gestikte kante volgens Jengte BItSNY...oc v uveeserosriusarasnsnersanesaassssessnsasrnssansss
(10) dic denrviegmasiien VOBL. . s iwvesssenssasoososssssssivareiossas r e enssraneneararerenrararanenl

R R

25,46 22,92

15,23 13,70

25,46 22,92

20,58 18,52

15,23 13,70
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10

11,

120

" '(39) ineubelonderdele wat vasgekramp of geklamp moet word, 1nmekaar sit-of monteer; Met dlen verslande dat,

Vlrdlewerdcs&emaandedlem .......... R R N AR BN W W AR
Daarna die lone in klousule()voorgeskryf LI = s AN

Werknemers wat uitsluitlik of gedeeltelik in en.lgeen van dle ‘volgende werksaamhede wat met die hand of 'n

- meganiese toestel verrig word, werksaam is: glipsteekwerk aan, stik en/of aanmekaar\roeg van oortrekke, klappe,

kussings, koorde, gordynvalle, peule of gordyne, maar nie die nitsny van oortrekke Bi€w.....ovieuasaacscanss
Leerlinge in diens om die klas werk in klousule 10 bedoel, te leer:

V:rd:eecrstcsesmaandedlens.............. ........ R R R R T N e
Vir die tweede ses maande diCNS. .0 s vssrsusassiosesissiserssssnaveiidossocssvassssssessonssnaassne
V}rdmderdesesmaandcdlens...-.‘....................-...........................................

V:rdlev:erdem_maandedlms S L T T A R PR P S R T
Daarna die lone in klousule 10 voorg&skryf.

Werknemers wat—
(1) lym en lymverhardmiddels met die hand, kwas of masjien aanwend en/of sprei maar vitdruklik met ultsonde-']

ring van die aanmekaarsit of monteer van menbelonderdele;; i i iih i s N R s R e
Hcslerdle uitsondering is nie van toepassing op die werknemers wat in subklousule (45) hieronder genoem

word nie
(2) ’n meubelmasjienwerker help om materiale voorennamaspenwerk tehanteer...covuieniicnniannennas
(3) ’n stoffeerder help deur oortreksel vaste hou..............0..
(4) stoomketel, verbrander en/of oond bedien.......... A ————
(5) toeSIghouoorslofsakkeen,"ofmk]onesvanskuu:maspene....................' .........
(6) stoffecrspringvere baal en indompel............... e I
(7) klapperhaar met die hand uitklop enfof pluis..... R R R e
(8) metaaldele buig, klink, boor en/of inmekaarsit.....ovvveieenans P RN L s SR e
(9)u|trustmgsskoomnaak,en~ 1] 1 SO PR O o s e e e
(10) masjinerie, installasie, gereedskap, spmttoee;telle en gerel skoonmaak......._.... ......
(11) persele skoonmaak en vee........ Y R R A W
(12) metaalstawe skoonmaak.........ccoveinnn. RN . .1

(13) metaalstawe sny, hingsels, metaalbwse, metaalstrokles, kettmgs, hoepelyster en alle dergelike metanaa] sny e |

(14) rubber, eenhede of plaasvervangers sny en vasiym en sodanige rubber, eenhede en plaasvervangers aan kaa

rame en sitplekke vasheg, maar dit nie vaswerk, -kram of -ryg nie.......... R b we R R
glﬁboodskappedoen ............. R S e T e R R
16) met handvoertuie aflewer. . ......ooiviuilesieiin it PO T e
an ll:ogkussmgs, stoelkussings en peule met slcwwc of ‘materiaal vu] maar nie met veerbmnewerk enjof veewen

174 [0 11 O PP v resres ba e R e s LR Sty
18) enige soort gelymde blok vasheg.....ovvvrrenaienasnas
19;skuurpaplerskywe]ym ...... U ,

20) lym meng, massameet en Derti...ovvssssvnenrsnsscannns 1A -~ |

21) materiaal hanteer endra........... A ——— . v m

) rubbereenhede in matrasslope insit. ........cv0veveens PO+ AT S ———
(23) skroewe insit voordat dit vasgeskroef Word.....c.ccvririenrinvinannnnnns IR
(M);i;_ppenncenfofkarlelkmmmemslaan........... ............. R RN RS B RS S R

b | S e e e g O e e e R R R R B T

26) klemtoestelle met materiaal laai en ontlaai ter voorberc:dmg van mas_]menng, met dlen verstande dat, soda- |

nige klemtoestelle nie gebruik word om meubelonderdele vas te kramp nie, i P R R k
(27) droogoonde laai en ontlaai... .. .. ovvviiii it araenn S s S e e
(28;voertu1eIaa:enjofaﬂaaa...;.; ............. e e R e S R R e e e e e
(29 emgesoortvakuumsakenperslaalenomlam ..... i e e s e AR R e e e
(30) KNnope MAaaK. .. ..o ieiriitinir i iiraiene sttt e A A R R e W
-(31) skuurpapier of skywe en bande vir oopbandskuurders maak en saamvoeg...... P i e e
(32) tee of ander dergelike dranke maak. .........ooviiyiatneirieiniiiiasieiinaarine,
(33) met leipatroon, patroon en/of setmaat afme,rk ter voorbereldmg van mas_lmermg ......... =
(34) masjiene en/of voertuie Olie N SMEET. ... v ivur e enir st e eviiaianie i ihanaraas Fr——— I R
(35)tapplatdrukmasnenebedlen.......................................‘.‘......-_.....-..“............
(36) fineerperse bedien, maar nie gemasjineerde of gefineerde dele saampers nie. .........cvvnvne...

(37) artikels in kartonne en/of kartophouers verpak en daarna dié kartonne en kartonhouers vul cn slmt Ve
(38) 'n voertuig of handkar stoot 0f trek. . ... .. i i i it s

die verhouding van werknemers wat hierdie werksaamheld verrig tot werknemers wat die loon ontvang wat
voorgeskryf word in klousule 1 van hierdie deel en wat kramp- of klampwerk verrig, nie meer as twee tot een

HIORT Wees DIe. i v s i PR s e e SR R e R e
(40) lym van meubels verwyder....... SRR R R e R R R T L L
(41) fineerrande VErWYAEI. .. ... ius s uuetunene s et ie et et it iaa e
{42) lym en papier van geperste ﬁneerhoul gom of ander bande verwyder, afwas en/of skoonmaak..............
(43) ysterboute en ~stawe klink of draad daarvoor AANSHY. e evvransene Cie e e B R s
(44) onderdele na perswerk opstapel.......oieeirariairiiiianas RO e e
(45) hoepelyster vir touweefwerk gebruik, reguit maak enfof sny....cveiveiiiiierserninincnans
(46) materiaal deursyg........ooviiiinnriannn e ———
(47) stoffeersel en beddegoed mtmekaarhaal....'...............................'......... .............
(48) fineerhout toedraai en fineerpers Bedien. . ....oviiiutieiiiiarareiaiaisesseistsiteatanrianarnsorrans
{49 ﬁne?rstukke, laaghout en hardebord met bande, kramme en;‘of spykers \nrperswerk aan rame of kemmate-

By B T R R R e e S PR i A R G

(50) bandlose laswerk met "n masjien dOEM..ueusvssessrssssssrrsesaransssstssssnsisassasssssasnsassrsnss

Gebied A
Per week
. R
(11) rolwieletjies en sokke aansit, maar nie gate boor e
(12) bedysters en/of bedarmpies aansit................ T SSE e
(13) lusss aan paalde hang by drukmairassteekWerk. . ..o ooistinesisisorsnssrsasinisrnsnssa
(14)doeksprelmas_uenlaal,stootcnbedten .......
(15) *n pluismasjien bedien.......ivvririeeriaireritisiiiiiiairiiiiiiiians L 15.23
(16) latte en dwarsstawe in posisie p]aasoftouweefsel aan matrasse of bedrame hcg. e
(17}n1naasop 'n matrasraam in posisie plaas en daaraan heg..... A
{18) spoele vir 'n randdeurstukmasjien berei.........o.ooiiiniiiiian
(19)gateponsmenvem]leerdersenhandvatse]shegaanmatraskantc.................................. )
(20) rame vir beddegoed met die hand beits en/fof vernis.. ... R g ety R T e waantin_ )
Leerlinge in diens om die klasse werk wat in klousule 6 bedoel word, te leer:
Vir die eerste ses maande diens. . ...oooiiiiisiiiieiiiiiieien, 7,84
Vir die tweede ses maande diens. .. ..vveesersuasnsorrransenstsasiersssatattotrtatrssrassanatstonsns 10,48"
Vir die derde ses maande diens. ....... R AR SRR ORI A U igzéll

20,58
6,64

11,97
14 64

13,65

Gebied B
Per week
R

13,70

12,29
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Gebied A  Gebied B

Per week  Per week
) . N R R
(51) klapperhaar of ’n ander materiaal met die hand pluis......ovviiiiiiiiiiniiiciiiiiiiniiiianaas s |
(52) hout vir preservering behandel...... ..ottt ittt i R A e s
(53) grondstowwe uitpak, baal en uit bale haal.................... I P e RO s
(54) rande fineer......... o —— OIS SN O 13,65 12,29
(55) lym afwas enfof afvee. ................. DN SN . (R L RO e S . S 5
(56) kopkussings, peule, spreie en stoelkussings massameet, . .o vvreenrinrarrnnrans
(57) artikels in papier of karton toedraai......ooviiiiiiiiniainesisranennanans e R
13. Werknemers in diens—
(1) vir sweiswerk, uitzesonderd puntsweiswerk. .. oovsiue i iiinnnseirnsnarinersnans 39,90 35,91
(2) vir puntsweiswerk... ... R 22,31 22,31
(3) vir onderhoud van masjinerie.. .. ........ovuvess T E .. 39,90 35,91
(4) as versendingsklerk, pakhuisman, tydopnemer...... oot 20,58 18,52
(5) as OPSIgLEr, WAZ. o vvvesrsaavanrassnnrnins e A e R R R e L SR 17,00 15,31
(6) as verpakker....... R VR TR S e e 17,01 15,31
(7) as leerlingverpakker................. e R T ey ceievee | 13;08 12,29
(8) as drywer van ’n motorvoertuig waarvan die onbelaste massa volgens lisensie meer as 4 540 kg is......... = 27,56 - 24,81
-(9) as drywer van *n motorvoertuig waarvan die onbelaste massa saam met dié van ’n sleepwa of sleepwaens vol- )
gens lisensie hoogstens 4 540 kg is....ooiveeniatine.id NG IO S 22,31 20,09
(10) as drywer .van 'n vurkhyswa...... SO M~ SN -~ S SNl . W - 15,23 13,70
o Per maand Per maand
- ’ ’ R R
14. Kantoorwerknemers: Ondanks andersluidende bepalings.in dié Qoreenkoms, is die volgende lone betaaibaar aan - -~ g7
“manlikeen yroulike werknemers wat skryf-, liasseer- of *n ander soort klerklike werk verrig, en omvat kantoor-
_ . werknemers ook *n kassier en "n telefonis: :
Maqs: i :
Eerste jaar diens.. v .oiievaiiisneidioneniinsisianes e e AR S T S 42,60 37,80
R Tweede jaar diens ' errrennernsnnraibanioassasrenbnveens 52,50 47,25
e Derde jaar diens. S 0 DL 63,00 56,70
“Vierde jaar diens... vvessseanerencneniionasesnes o 13,50 5 66,15 .
Vyfde Jaar-disng. . bl dalh o versie sf vamvn e shos sese mu g mrsees smmngsse b ceeseenvesesss 84,00 75,60
. Daarna.......... caedd i ressasasaiesasastiasirestreraanagaen 94,50 85,05~
Ferpte b IBORL Lo L S e b sy aangrsen sy mmmsiy sy ieireiessecsteseensereaasss 42,00 37,80 .
“TTepde Jaar diBNS: i vt s Bt talici b ie Buvanss s s eamdinsan’s s a e mn ey e wrenenese 32,50 47,25
= Derde Jaar diens.. iy i3 s duie i s i e ceve i s s s st et s e e sesaes 63,00 56,70
Vierde jaat dieniSessevuerenriierreotsveitessseisiaisiaiesasasnnisassans — ey emwseawes c: 13590 00,13
T T R R R TP ,00 75,60 -
_ : ' " Perweek Per week
15. Werknemers in diens— R R
(1) as voormanne verantwoordelik vir alle of enigeen van die werknemers vir wie lone in di¢ Qoreenkoms voorge- .
skeyfworde, oovvvnnenen A s e e B S R mmonsttig s 39,90 35,91
(2) as voormanne verantwoordelik vir werknemers vir wie n loon van minstens R25,46 in Gebied A.en R22,92in ) .
Gebied B voorgeskryfword. ........... it i T M. . SN T 25,46 ° 22,92
(3) as voormanne veranfwoordelik vir werknemers vir wie 'nloon van minstens R20,58 in Gebied A enR18, 52in .
Gebied B voorgeskryf word........ e G A A e R R R R R T . 20,58 18,52
(4) as voormanne veraniwoordelik vir werknemers vir wie 'n loon van minstens R15,23 in Gebied Aen R13,70in :
Gebied B voorgeskryfword.............. e e e e 13,70

15,23
Hierdie Ooreenkoms namens die partye op 16 Julie 1972 te Kaapstad onderteken. '

M. STONE, Voorsitter. ) ;

H. C. CAPES, Onde_rvporsitter.
R. U. KENNY, Sckretaris.

No. R. 2093 © 24 November 1972

FACTORIES, MACHINERY AND BUILDING
~ WORK ACT, 1941 -

MANUFACTURING INDUSTRY,
WESTERN CAPE

I, Marais Viljoen, Minister of Labour, hereby, in
terms of section 22 (1) of the Factories, Machinery and
Building Work Act, 1941, as amended, declare the
provisions of the Agreement and notice relating to the
Furniture Manufacturing = Industry, Western .. Cape,
published under Government Notice R. 2092 of 24
November 1972 to be, on the whole, not less favourable to
the employees whose hours of work and remuneration in
respect of overtime, public holidays and work on Sundays
and public holidays are regulated thereby, than the
relative provisions of the said Act.

FURNITURE

M. VILIOEN, Minister of Labour.

No. R. 2093 24 November 1972

WET OP FABRIEKE, MASJINERIE EN
| BOUWERK, 1941 '

'MEUBELNYWERHEID, WES-KAAPLAND

Ek, Marais Viljoen, Minister van Arbeid, verklaar
hierby, kragtens artikel 22 (1) van die Wet op Fabrieke,
Masjineric en Bouwerk, 1941, soos gewysig, dat die
bepalings 'van "die Ooreenkoms en kennisgewing in

verband met die Meubelnywerheid, Wes-Kaapland, gepu-

bliseer by Goewermentskennisgewing R. 2092 van 24
November 1972 oor die algemeen vir werknemers wie se
werkure en besoldiging ten opsigte van oortyd, openbare
feesdae en werk op Sondae en openbare feesdae daarby
gereél word, nie minder gunstig is nie as die desbetref-
fende bepalings van genoemde Wet.

M. VILJOEN, Minister van Arbeid.
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