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_ DEPARTMENT OF LABOUR | 

No. R 2092 24 November 1972 | 
~ INDUSTRIAL CONCILIATION ACT, 1956 

FURNITURE MANUFACTURING INDUSTRY, 
. WESTERN CAPE _ 

MAIN AGREEMENT > 

L Marais Viljoen, Minister of Labour, hereby— a 

(a) in terms of section 48-(1) (a) of the Industrial 
‘Conciliation Act, 1956, declare ‘that the provisions of 
-the Agreement which appears in the Schedule hereto 
and which relates to the Furniture Manufacturing 
Industry, shall be binding, with effect from the second 
Monday after the ‘date of publication of this notice 
and for the period ending 30 June 1973, upon .the 
employers’ organisation and the trade unions which 

_ entered into the Agreement and upon the employers 
and employees who are € members of the said organisa- 
tion or unions; 

. (6) in terms of section. 48 (1) (b) of the said Act, 
declare that the provisions of the Agreement, excluding 

- those contained in clauses 1 (1), 2, 9 (4 (e), 12, 22, 
24 and 25 of Part I, shall be binding, with effect from 

‘the second. Monday. after the date of publication of 
this notice and for the period ending 30 June 1973, 
upon all employers and emplo; yees. other than those 
referred to in paragraph (a) of this notice, who are 
engaged or employed in the said Industry in the ' 
Magisterial Districts of Beaufort West, Bellville, Bre-. 
dasdorp, Caledon, Calvinia, The Cape, Carnarvon, » 
Clanwilliam, Ceres, Fraserburg, Hopetieid, Hermanus, 
Peidelberg (Cape), Ladismith, Laingsburg, Malmes- | 
bury, Montagu, Namaqualand, Paari, Piketberg, Prince 
Albert, Riversdale, Robertson, Simonstown, Somerset 
West, Stellenbosch, Strand, Sutherland, Swellendam, 
Tulbagh, Vanrhynsdorp, Victoria West, Vredendal, 
Wellington, Williston, Worcester, Wynberg, Barkly . 
West and in that portion of the Magisterial District of 
Taung which prior to 1 December 1971 (Government 
Notice 1891 of 22 October 1971) fell within the 
Magisterial District of Barkly West, Britstown, De 
Aas, Gordonia, Hay, Her rbert, Hopetown, Kenhardt, 
Kimberley, Kuruman, Philipstown and Prieska, but 
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DEPARTEMENT VAN ARBEID 

No. R. 2092 ies 24 November 1972. 

WET OP NYW ERHEIDSVERSOENING, 4956 

" MEUBELNYWERHEID, WES-KAAPLAND 

 HOOFOOREENKOMS © 

Ek, Marais Viljoen, Minister van. Arbeid, verklaar 
| hierby— 

(a) kragtens artikel 48 (1) (a) van die Wet op 
Nywerheidsversoening, 1956, dat die bepalings van die 
Ooreenkoms wat in die Bylae hiervan verskyn en op 

- die Meubeinywerheid beirekking bet, met ingang van 
die tweede Maandag na ‘die datum van publikasie van 
hierdie keanisgewing en vir die tydperk wat-cp 30 Junie 
‘1973. .eindig, bindend is vir die werkgewersorganisasie 
en die’ vakverenigings wat die Ooreenkoms aangegaan 
het en vir die werkgewers en. werknemers wat lede van 

| genoemde ¢ organisasie.of vereniging is; 

.... (b) kragtens artikel 48 (iy (b) van , genoemde Wet, 
dat die bepalings van die Ooreenkoms, uitgesonderd 
dié vervat in klousules 1 (1), 2, -9 €4)-(e), 12, 22, 24 
en 25 van Deel I, met-ingang van dic tweede Maandag 

' na ‘die datum van publikasie van hierdie kennisgewing 
en vir die tydperk wat op 30 Junie 1973  eindig, 

--bindend is vir alle ander werkgewers en werknemers 
“as dié ver meld in paragraat (a) van hierdie kennis- 

’ gewing, wat betrokke is by of in diens is in genoemde 
Nywerheid in die landdrosdistrikte. Beaufort-Wes, Bell- 
ville, Bredasdorp, Caledon, Calvinia, Die Kaap, Car- 

‘ narvon, Clanwilliam, Ceres, Fraserburg, Hopefield, 
Hermanus, Heidelberg (Kaap), Ladismith, Laingsburg, 
Malmesbury, Montagu, Namakweland, Paarl, Piket- 
berg, Prins Albert, Riversdal, Robertson, Simonsiad, 
Somerset-Wes, Stellenbosch, Strand, Sutherland, 
Sweliendam, Tulbagh, Vanrhynsdorp, Victoria-Wes, 
Vredendal, Wellington, Williston, Worcester, Wynberg, 
Barkly-Wes en in daardie gedeelitc van dic landdros- 
distrik Taung wat voor 1 Desember 1971 (Goewer- 
mentskennisgewing 1891 van 22 Oktober 1971) binne 
die landdrosdistrik Barkly-Wes geval het, Britstown, 
De Aar, Gordonia, Hay, Herbert, Hopetown, 
Kenhardt, Kimberley, Kuruman, Philipstown en 
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excluding that portion of the Magisterial District of 

Kuruman which prior to the publication of Govern- 

ment Notice 1314 of 28 August 1964, fell within the 

Magisterial District of Postmasburg; and 

(c) in terms of section. 48 (3) (a) of the said Act, 

declare that in the areas specified: in paragraph (b) 

of this notice and with effect from the second Monday 

after the date of publication of this notice and for. the 

period ending 30 June .1973, the provisions of the 

Agreement, excluding those contained in clauses 1 (1), 

2, 9 (4) (ec), 12, 22, 24 and 25 of Part IL, shall mutatis 

mutandis be binding upon all Bantu employed in the 

said Industry by the employers upon whom any of. the 

said provisions are binding in respect of employees and . 

“upon those employers in respect of Bantu in their 

employ.. - 

M. VILJOEN; Minister of Labour. 

SCHEDULE . 

INDUSTRIAL: COUNCIL: FOR ‘THE “FURNITURE MANU- : 
~ FACTURING “INDUSTRY ~: OF ~. THE: _ WESTERN -- CAPE 

AGREEMENT 
_ in accordance with. the provisions of .the Industrial Conciliation 

Act, 1956, made and entered into by and between the — . 

Cape Furniture Manufacturers’ Association 

(hereinafter referred to as: the “employers” or the “employers’ 

organisation”) of ‘the one part, and the a 

National Association of Furniture and Allied Workers of 
- South Africa; and ~- oS 

National Union of Furniture and, Allied Workers of South 
- Africa 7 . 

(hereinafter referred to as the . “employees” 
unions”) of the other part, . 

being the parties to the Industrial. Council forthe Furniture 

Manufacturing Industry of the Western Cape. a 

or the “trade 

So PARTI | 
PROVISIONS APPLICABLE TO THE INDUSTRY 
THROUGHOUT. THE AREAS COVERED BY THE: AGREE- 
MENT UNLESS THE CONTRARY IS STATED 

‘1. SCOPE OF APPLICATION OF AGREEMENT 
(1) The ‘terms of this “Agreement. shall. be observed -in . the 

Magisterial Districts of Beaufort West, Bellville, Bredasdorp, . 

Caledon, Calvinia, The Cape, Carnaivon,, Clanwilliam, ‘Ceres, 

_ Fraserburg, Hopefield, Hermanus, Heidelberg (Cape), Ladismith, 

. Laingsburg, Malmesbury, Montagu, .Namaqualand, Paarl, Piket- 

- berg, Prince Albert, Riversdale, Robertson, Simonstown, Somer- 

set West, Stellenbosch, Strand, Sutherland, Swellendam, Tulbagh, 

Vanrhynsdorp, Victoria West, Vredendal, Wellington, Williston, 

Worcester, Wynberg, Barkly West. and.in that portion of the 

Magisterial - District of. Taung which prior to 1 December 1971 | 
‘Notice 1891 of 22 October 1971) fell within the | (Government 

Magisterial District of Barkly West, Britstown, De Aar, Gordonia, 

Hay, Herbert, Hopetown, Kenhardt, Kimberley, Kuruman, 

- Philipstown and Prieska,. but excluding that portion of the 

Magisterial District of Kuruman which, prior to the publication 
of Government Notice 1314 of-28 August 1964, fell within the 

Magisterial District of Postmasburg by all employers who are. 

members of the employers’ organisation and engaged in the 

Furniture Manufacturing Industry and: by all employees who 

_are members of the trade unions and employed in that Industry. 

(2) Notwithstanding the provisions of subclause. (1) the terms 

of this Agreement shall— . 

(a) only apply to employees for whom wages are prescribed 

in this Agreement, and to the employers of such employees; 

(b) apply to apprentices in so far as they are not incon- 

sistent with the provisions of the Apprenticeship Act, 1944, 

or any contract entered into, or any condition fixed there- 

under. 

2. PERIOD OF OPERATION OF AGREEMENT 

This Agreement shall come into operation on a date to be 

fixed by the Minister of Labour in terms of section 48 (1) of 

the Act and shall continue in force until 30 June 1973. toss 
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Prieska, maar uitgesonderd’ daardie gedeelte van die 
landdrosdistrik Kuruman wat voor die publikasie van 
Goewermentskennisgewing 1314 van 28 Augustus 1964 
binne die landdrosdistrik Postmasburg geval het;. en 

(c) kragtens artikel 48 (3) (a) van genoemde Wet, 
dat die bepalings van die Ooreenkoms, uitgesonderd 
dié vervat in klousule 1 (1), 2, 9 (4) (©), 12, 22, 24 
en 25 van Deel I, met ingang van die tweede Maandag 
na die datum van publikasie van hierdie kennisgewing 

.en vir die tydperk wat op 30 Junie 1973 eindig, in 
die gebiede gespesifiseer in paragraaf (b) van hierdie 
kennisgewing, mutatis mutandis bindend is vir alle 
Bantoes in diens in genoemde Nywerheid ‘by dié werk- 
gewers vir wie enigeen van genoemdé bepalings ten 
opsigte van werknemers bindend is en vir ‘daardie 
werkgewers ten opsigte van Bantoes in hul diens. 

M. VILJOEN, Minister van Arbeid. 

BYLAE 

_.. NYWERHEIDSRAAD. VIR DIE MEUBELNYWERHEID os 
-VAN--WES-KAAPLAND — os > 

. -~ OOREENKOMS ..— « coe 

ingevolge die Wet op Nywerheidsversoening, 1956, gesluit en 
aangegaan deur-en tussen die-- © me on 

Cape Furniture Manufacturers’ Association 

(hierna’ die  “werkgewers” of die 
genoem), aan die.een kant, en die ; ej 

National Association, of. Furniture and Allied Workers of © 
South Africa en-- 

National. Union of Furniture and Allied Workers of South 
: _ Africa : , . 

“(hierna die “werknemers” of die “vakverenigings” genoem), aan 
die ander kant, . ; : . — 

wat die partye is by die Nywerheidsraad vir die Meubelnywerheid 
van Wes-Kaapland. 0 et ce 

8 DEELT _ 
BEPALINGS VAN TOEPASSING OP DIE NYWERHEID 

ORAL IN DIE GEBIEDE GEDEK DEUR DIE OOREEN- 
“DIE| TEENOORGESTELDE. VERMELD 

WORD oo 
1. TOEPASSINGSBESTEK VAN OOREENKOMS _ . 

(1) Die bepalings van hierdie Ooreenkoms moet nagekom word 

in die © landdrosdistrikte ‘Beaufort-Wes, Bellville, Bredasdorp, 

Caledon, Calvinia, Die- Kaap, Carnarvon, Clanwilliam, Ceres, 

Fraserburg, Hopefield; Hermanus, Heidelberg (Kaap), Ladismith, 
Laingsburg, Malmesbury; Montagu; Namakwaland, Paarl, Piket- 

berg, Prins Albert, Riversdal, Robertson, Simonstad, Somerset- 

_ Wes, Stellenbosch, Strand, ‘Sutherland, Swellendam, Tulbagh, Van« 

thynsdofp, _ Victoria-Wes,- Vredendal, Wellington, © Williston, 

Worcester, Wynberg, Barkly-Wes, en in-daardie gedeelte van -die 

landdrosdistrik Taung wat voor 1 Desember 1971 (Goewerments- 
kennisgewing 1891 van 22 Oktober 1971) in die landdrosdistrik 

_Barkly-Wes geval het, Britstown, De Aar, Gordonia, Hay, 

Herbert, Hopetown, Kenhardt, Kimberley, ‘Kuruman, Philipstown 

en Prieska, maar uitgesonderd. daardie gedeclte van die landdros- 

distrik Kuruman. wat voor die publikasie van Goewerments- 

kennisgewing 1314 van 28 Augustus 1964 binne die landdros- 

distrik . Postmasburg , geval -het, deur alle “werkgewers wat lede- 

van. die werkgewersorganisasie is en by die Meubelnywerheid 

betrokke is en deur’ alle werknemers wat lede van die ‘vak- 

verenigings is en in daardie Nywerheid werksaam is. 

(2) Ondanks die bepalings van subklousule (1) is die bepalings 

-van hierdie Ooreenkoms— .. ar a 

(a) slegs van toepassing op werknemers vir wie lone in | 

hierdie Ooreenkoms voorgeskryf word, en op die werkgewers 

van sodanige werknemers; 

(b) van toepassing op vakleerlinge, vir sover hulle nie met 

die bepalings van die, Wet op Vakleerlinge, 1944, of ’n kontrak 

wat daarkragiens aangegaan of ’n voorwaarde wat daarvolgens 

vasgestel is, onbestaanbaar is nie. —— a 

2. GELDIGHEIDSDUUR VAN OOREENKOMS 

Hierdie Ooreenkoms tree in werking op ’n datum wat die 

Minister van Arbeid: ingevolge. artikel 48 (J). van die Wet vas< 

stel, en bly van krag tot 30 Junie 1973. - ~. ps : 

od 

“werkgewersorganisasie” 

\, 
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3. DEFINITIONS 

Any expressions used in this Agreement which are defined in 
the Industrial Conciliation Act, 1956, shall have the same mean-. 
ing as in that Act, any references to an Act shall include any 
amendments to’ such Act, and unless the contrary intention 
appears, words importing the masculine gender shali also include 
females, and vice versa. . 

(1) Unless inconsistent with the context, the following defini-_ 
tions ‘shall apply to Parts I and TI inclusive, in this Agreement— 

” “Act”? means the Industrial Conciliation Act, 1956; 
“apprentice” means an employee serving under a written con- 

tract of apprenticeship registered or deemed to be registered 
under the provisions of the Apprenticeship Act, 1944; 

“Area A” means the Magisterial District of Bellville, The Cape, 
Simonstown, Wynberg and Kimberley; 

“Area B” means the Magisterial Districts of Beaufort West, 
Bredasdorp, Caledon, Calvinia, Carnarvon, Clanwilliam, Ceres, _ 
Fraserburg, Hermanus, Hopefield, Heidelberg (Cape), Ladismith, 
Laingsburg, Malmesbury; Montagu, Namaqualand, Paarl, Piket- 
berg, Prince Albert, Riversdale, Robertson, Somerset West, 
Stellenbosch, Strand, Sutherland, Swellendam, Tulbagh, Vanrhyns- 
dorp, Vredendal, Victoria West, Wellington, Williston, Wor- 
cester, Barkly’ West and that portion of the Magisterial District 
of Taung which prior to 1-December 1971 (Government Notice 
1891 of 22 October 1971) fell within the Magisterial District of 
Barkly’ West, Britstown, De Aar, Gordonia, Hay, Herbert, 
Hopetown, .Kenhardt, Kuruman, Philipstown and Prieska, but 
excluding that portion of the. Magisterial District of Kuruman 
which, prior to the publication of Government Notice 1314 of: 
28 August 1964, fell within the Magisterial District of Postmas-_ 
burg; 

“bonus” fieans (a)- any paysient in ‘addition to “the prescribed 
“or agreed- wage of an employee arising from employment under. 
a bonus incentive scheme which is stipulated as such in the wage 
register; (b). any other special or occasional: payment by an 
employer to an employee in excess of the prescribed or agreed | 
wage stipulated by him as such in the wage register, and which 
the employer can withdraw at will; ‘ : 

“casual employee” means an employee who is employed by 
the same employér on. not’ more than three days in any one 
week for the purpose of loading and/or off-loading and/or 
storing raw materials of any kind; ° So , 

“Council” means the Industrial Council for the Furniture 
Manufacturing Industry of the Western Cape, registered in terms 
of section 19 of the Industrial Conciliation Act, 1956; 

_ “employment” means the total length of all periods of an 
employee’s service in the Furniture Industry; _ 

. “establishment” means any. place where the Furniture Industry. 
is carried on and includes any place where a person,is employed 
in all or any of the classes of work specified in Part II of this 
Agreement; 

_ “foreman” means an employee who is in charge of the 
employees in an establishment, or department therecf, who 
exercises control: over. such employees, and. is responsible for 

..the efficient performance by them of their duties; 

“Furniture -Manufacturing Industry” or “Industry” means— 
without in any way limiting the ordinary meaning of the expres- 
sion—the manufacture either in whole or in part of all types of 
furniture irrespective of the material used, and shall include, 
inter alia, the following operations: vos 

_ “Repairing, upholstering, re-upholstering, staining, spraying or 
. polishing. and/or repolishing, making of. loose covers and/or 
cushions and/or curtains and/or the making and/or repairing 
of boxspring mattresses and/or frames for upholstering, wood- 

. machining, veneering, wood-turning, carving in connection with 
_ the manufacture and/or repair of furniture, polishing and/or 
repolishing of pianos or the manufacture and/or . staining, 
spraying. and polishing and/or repolishing of: tearoom, office, 
church, school, bar or theatre furniture, and cabinets for musical 
instruments, and radio or wireless cabinets and shall include the 
manifacture ‘or processes:in the manufacture of: bedding, the 
definition and interpretation of which shail include all manner 

wor-types of mattresses, springmattresses, overlays, pillows, bol- 
--sters and cushions, and includes the activities carried on in any 
premises where wood-machining, wood-turning and/or carving 
im connection with the production of furniture is carried on; and 
includes further, the repairing, re-upholstering or repolishing of 

. furniture in or in connection with establishments in which the 
production of furniture or any operation associated with the 
final preparation, of any article of furniture for sale either in 
whole or in part is carried on, and the veneering of laminated 
blockboard or plywood doors -used for furniture, and all parts 
of materials used in the construction of furniture, but excludes 
the manufacture. of articles made principally of wicker, grass 
and/or cane, and the manufacture of metal furniture including 
the manufacture of metal bedsteads;. oe . . 

Sutherland, Swellendam, Tulbagh,. Vanrhynsdorp, 

  

3. WOORDOMSKRYWING 

Alle uitdrukkings wat in die Ooreenkoms gebesig en in die 
Wet op Nywerheidsversoening, 1956, omskryf is, het dieselfde 
betekenis as in daardie Wet, en waar daar van *n wet melding 
gemaak word, omvat dit. alle wysigings van dié wet, en tensy 

_ die teenoorgestelde bedoeling blyk, omvat woorde wat die manlike 
geslag aandui ook vroue, en omgekeerd. 

(1) Tensy dit onbestaanbaar is met die samehang, is die vol- 
gende woordomskrywings van toepassing op Dele I en II van 
dié Ooreenkoms en beteken— | 

“Wet” die Wet op Nywerheidsversoening, 1956; 
“vakleerling” ’n werknemer in diens ingevolge ‘n skriftelike 

leerkontrak wat geregistreer is of geag word geregistreer te 
wees ingevolge die bepalings van die Wet op Vakleerlinge, 1944; 

“gebied A” die landdrosdistrikte Bellville, Die Kaap, Simon. 
stad, Wynberg en Kimberley; . 

“gebied B” die landdrosdistrikte Beaufort-Wes, Bredasdorp, 
Caledon, Calvinia, Carnarvon, Clanwilliam, “Ceres, Fraserburg, 
Hermanus, Hopefield, Heidelberg (Kaap), Ladismith, Laingsburg, 
Malmesbury, Montagu, Namakwaiand, Paarl, Piketberg, Prins 
Albert, Riversdal, Robertson Somerset-Wes, Stellenbosch, Strand, 

Vredendal, 
Victoria-Wes, Wellington, Williston, Worcester, Barkly-Wes en 
‘daardie gedeelte. van die. Janddrosdistrik YTaung wat voor 1 
Desember 1971 (Goewermentskennisgewing 1891 van 22 Oktober 
1971) in die jianddrosdistrik Barkly-Wes geval het, Britstown, 
De Aar, Gordonia, Hay, Herbert, Hopetown, Kenhbardt, Kuruman, 
Philipstown en Prieska; maar ‘witgesonderd daardie gedeelte van 
die landdrosdistrik Kuruman wat voor die publikasie van 
Goewermentskennisgewing 1314 van 28 Augustus 1964 binne die 
landdrosdistrik Postmasburg: geval het; .. ve tea 

“bonus” (a) eétiigé “betaling! benewens die’ voorgeskrewe of 
ooreengekome Joon van -*n werknemer, wat. ontstaan uit diens 
ingevolge *n bonusaansporingskema wat as sodanig in die loons 
register bepaal is; (b) enige ander spesiale of geleentheidsbetaling 
deur ’n werkgewer aan ’n- werknerier bo en behalwe die voor- 
geskrewe of oorcengekome loon, as sodanig deur hom in die 
loonregister gestipuleer, en wat die werkgewer na willekeur kan 
terugtrek; : . . L . 

“los werknemer” ’n werknemer wat op hoogstens drie dae in_ 
’n bepaalde week by- dieselfde werkgewer in diens is ten einde 
grondstowwe van watter aard ook al te laai en/of af te Jaai 
_en/of te stoor; 

“Raad” die Nywerheidsraad vir die Meubelnywerheid van 
Wes-Kaapland, geregistreer ingevolge artikel 19 van die Wet op 
Nywerheidsversoening, 1956; . . 

“diens” die totale duur van alle tydperke van ’n werknemer 
se diens in die Meubelnywerheid; 
-“bedryfsinrigting” enige plek waar die Meubelnywerheid 
beoefen word en ook enige.piek:waar.’n persoon:in diens is in 
almal of enigeen van’ die klasse werk gespesifiseer in Deel H 
van dié Ooreenkoms.. So : 

“vyoorman” °n werknemer wat aan die hoof staan van die’ 
werknemers -in.’n bedryfsinrigting of ’n afdeling daarvan, wat 
beheer oor sodanige werknemers uitoefen en wat. daarvoor ver- 
antwoordelik is dat huile hul pligte doelireffend nakom; 

“Meubelnywerheid” of “Nywerheid” sonder om die gewone 
betekenis van die uitdrukking op enige wyse te beperk, die 
vervaardiging, hetsy in die geheel of gedeeltelik, van alle soorte 
meubels, ongeag die materiaal gebruik, en omvat onder andere, 
die volgende werksaamhede: 

Herstel, stoffeer, herstoffeer, beits, spuit of poleer en/of her- 
poleer, maak van los oortreksels en/of kussings en/of gordyne 
‘en/of maak en/of herstel van veermatrasse en/of rame vit 
stoffeerwerk, _masjienhoutwerk, fineerwerk, houtdraaiwerk, hout- 
sneewerk in: verband met, die vervaardiging en/of herstel ‘van 
meubels, poleer en/of herpoleer van: klaviere of die vervaardi- 
ging en/of beits,. spuit en poleer en/of herpoleer van mieubels 
vir teekamers, kantore, kerke, skole, kroeé of teaters, en kabinette 
vir musiékinstramente en radio- of draadlooskabinette en omvat 
die vervaardiging of prosesse vir die vervaardiging van bedde- 
goed wat op so ’n wyse omskryf en. vertolk moet word dat 
dit alle soorté matrasse, veermatrasse, oortreksels, kussings, peule 
en stoelkussings insluit, en omvat die bedrywighede op alle 
persele waar. masjienhoutwerk, houtdraai- en/of houtsneewerk 
in verband met die vervaardiging van meubels gedoen word; 
en omvat verder die herstel, herstoffeer of herpoleer van meubels 
in of in verband met bedryfsinrigtings waar meubels vervaardig 
word of enige werksaamheid in verband met die finale voor- 
bereiding van alle artikels vir vérkoop, deels of-in die geheel 
verrig word en die fineer van deure gemaak van lamelblokbord 
of laaghout wat vir. meubels gebruik word, en alle dele van 
materiaal wat vir die maak van meubels gebruik word, maar 
uitgesonderd die vervaardiging vam artikels van hoofsaaklik van 
riet, gras en/of rottang gemaak is, en die vervaardiging van 

metaalmeubels, met inbegrip van die vervaardiging van metaak 
atels; . : . 
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“hourly rate’ means, subject to clause 37-(2) of this Agree- 

ment, the weekly rate of the employee concerned as prescribed 

in this Agreement divided by 44; : 

“piece-work” means any system according to which payment 

is based on quantity or output of work done; ‘ 

“remuneration” means any payment in money made or 

owing io any persen which arises in. any maanner whatsoever 
out of employment; 

who is personally engaged in doing any of the work specified 

in Part U of this Agreement in his own establishment; 

“short-time” means a reduction in the number of ordinary | 

working hours in an establishment owing to slackness of trade, 

shortage of raw materials or a general breakdown of plant 

or.machinery caused by accident or other unforeseen emergency. 

(2) Unless inconsistent with the context, the following defini- | 

tions shall apply to Part H of this Agreement: 

“caretaker” means an employee who is resident on the factory | 

premises for which and for the contents of which he is respon- | 

engage or discharge subordinate staff; 
sible, who directs and supervises the cleaning staff and who may | 

“despatch derk” means an employee engaged in clerical duties 

and who is responsible for the packing of goods for transport 

or delivery, and who may supervise the packing, mass-measuring | 

and/or assembling of such gocds, the checking of packages and 

the marking and addressing thereof; . 

'“dsiver of a motor vehicle” means an employee other than 

a chauffer or a sample boy, who is engaged in the delivery and | voertuig dryf” alle tydperke waarin daar gedryf word en alle 
transport of goods, and for the purpose of this definition - 

“driving of a motor vehicle” includes all periods of driving and | 
any time spent by the driver on work connected with the motor | 
vehicle or the load, and all periods during which he is obliged | 
to remain at his post in readiness to drive; 

“improver” means an employee who has completed a contract 

of apprenticeship, and who works for a period of one year only | 

from date of completion of his apprenticeship coniract at | 

the rates prescribed in clause 1 (b) of Part II of this Agreement, 
in order to accustom himself to the duties and responsibilities 
of an employee for wkom wages are prescribed in clause i (a) 
of Part Wf of this Agreement; 

“juvenile”? means an employee under the age of 21 years, | 
excluding apprentices and employees performing the operations | é ; ran p c 

. | verpakker, of proefleerting, wat ten tye van sy indiensneming 
specified in clause 12 of Part Il of this Agreement; 

“learner” means an employee, other than an apprentice, learner | 
packer, or probationer, who at the time of his engagement is 
or was a minor and who is employed in learning any class of | 
work specified on ‘his learnership certificate issued io him in 
terms of clause 28 of this part of the Agreement; : 

“learner packer” means a packer who has had less than two. 
years’ experience of packing furniture in the Furniture Industry | 
and who works under the supervision of a packer; 

“machine maintenance mechanic” means an employee who is 
solely employed in all or any of the following operations: 

Tracing faults in, overhauling or repairing machinery used in/ 
‘er in connection with an establishment 
“any of these operations; : 

“packer” means an employee who is engaged in the packing, 
baling and crating of goods; . 

“probationer” means an employee under 21 years of age 
employed. in a trade designated tinder the Apprenticeship Act, 
1944, but does not include an apprentice or employees perform- 
ing the operations specified in clause 12 of Part II of this 
Agreement; 

“storeman” means an. employee who is in charge of. stores 
or finished products and who is responsible for receiving, storing, | 
assembling, packing or unpacking. goods in a. store, and. for 
delivery of goods from a store to consuming departments; 

. “time-keeper? means an employee who superintends the clock- 
ing in and out of all employees; : 

or in supervising all or | 

“watchman” means an employee who is engaged in guarding | 
premises or other property. 

4, PIECE-WORK 

_No employer shall require or allow any person to work 
piece-work or any other system by which earnings are based on 
quantity of work done, except as provided in clause 5. 

5. INCENTIVE BONUS 
- (1) Subject to the condition that no employee may be paid | 
‘less than the amount he would be entitled to in terms of this | 
Agreement an employer may base an employee’s remuneration | 
on the quantity or output of work done: Provided that no such | 
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“yurloon” behoudens klousule 37 (2) van hierdie Ooreenkoms, 
|. die -weekloon van die betrokke werknemer soos.in die Ooreen- 
1 koms voorgeskryf, gedeel deur 44; 

“stukwerk” enige stelsel waarvolgens besoldiging gebaseer word 
op die hoeveelheid of opbrengs van’ werk wat verrig. is; 

“besoldiging” enige bedrag aan ’n persoon betaal of aan hom 
| verskuldig wat op enige wyse ook al uit diens voortspruit; 

“werkende elenaar” of “werkende vennoot” iemand wat 
| persoonlik enige van die werksaamhede in Deel II van hierdie 

“working proprietor” or “working partner” means a person | Qoreenkoms gespesifiseer, in sy cie inrigting verrig; 
“korttyd” ’n vermindering van die aantal gewone.werkure in 

’n: bedryfsinrigting, weens ’n slapte in die bedryf, ’n tekort aan 
grondstowwe of ’n algemene onklaarraking van installasie of 
masjinerie veroorsaak -deur ongelukke of ander onvoorsiene 
noodgevalle. , oo 

Q) Tensy dit onbestaanbaar is met die samehang, is die vol- 
gende woordomskrywings van toepassing op Deel IT van die 
Ooreenkoms: aa : 

“gpsigter” ’n werknemer wat op die fabrieksperseel woon 
waarvoor- en vir. die inhoud waarvan hy verantwoordelik is, 
wat toesig hou oor die skoonmaakpersoneel, hulle hul opdragte 
gee en wat ondergeskikte personeel mag aanstel of ontslaan; 
.“yversendingsklerk” ’n werknemer wat klerklike werk verrig’ én 

wat verantwoordelik is vir die verpakking van goedere vir ver- 
voer of aflewering, en wat toesig mag hou oor die verpakking, 
massabepaling enfof bymekaarmaak van sodanige goedere die 
nagaan van pakkies en die merk en addresseer daarvan; 

- “motorveertuigdrywer” ’n werknemer, witgesonderd ‘n chauf- 
| feur of ’n monsterjong, wat goedere aflewer en vervoer, en vir 

die toepassing van hierdie. woordomskrywing omvat “’n motor 

tyd wat ’n drywer. bestee aan werk in verband met die motor- 
voertuig of die vrag, en alle tydperke waarin hy verplig is om 
op sy pos te bly, gereed om te dryf; . 

“ambagsgesel” ’n werknemer wat ’n leerkontrak voltooi het en 
vir ’n tydperk van slegs een jaar vanaf die voltooiingsdatum 
van sy leerkontrak teen die lone voorgeskryf in klousule (1) (b) 
van Deel Il van hierdie Ooreenkoms werk ten einde homself 
gewoond te maak aan die pligte en verantwoordelikhede van 
’n werknemer vir wie lone in klousule (1) (a} van Deel JI van 
hierdie Ooreenkoms voorgeskryf word; . 

“ieupdige” ’n werknemer onder 21 jaar, uitgesonderd vakleers 
| linge en werknemers wat die werksaamhede verrig wat in klou- 

sule 12 van Deel II van hierdie Ooreenkoms uiteengesit. word; 

- “eerling” ’n werknemer, uitgesonderd ’n vakleerling, leerling- 

’n minderjarige is of was, en wat in diens is om enige klas 

werk aan te leer wat gespesifiseer word op sy leerlingsertifikaat 

wat ingevolge klousule 28 van hierdie Deel van die Ooreens 
koms aan hom uitgereik is; . 

“leerling-verpakker” ’n verpakker wat minder as twee jaar 
ondervinding het in die verpakking van meubels in die Meubel- 
nywerheid en wat onder toesig van ’n verpakker werk; 

“masjienonderhoudwerktuigkundige” ‘n werknemer wat uit- 
stuitlik in diens is in enigeen van of al die volgende werksaam- 

hede: 
Foute in masjinerie opspoor, masjinerie nasien of berstel wat 

| in of in verband met ’n bedryfsinrigting gebruik word of toesig 
hou oor almal of enigeen van dié werksaamhede; 

“verpakker” *n werknemer wat goedere verpak, baal en in 
kratte verpak; — 

“proefleerling” ’n werknemer onder 21 jaar oud wat in diens 
is in ’n ambag aangewys kragtens die Wet op Vakleerlinge, 
1944, maar omyat nie ‘n vakleerling of werknemers wat die 
werksaamhede verrig wat in klousule 12 van Deel II van hierdie 
Ooreenkoms uiteengesit word nie; 

“magasynman” ’n werknemer in beheer van voorrade of 
afgewerkte goedere en wat verantwoordelik is vir die ontvangs, 

“opberging, bymekaarmaak, verpak of uitpak van goedere in ’n 

magasyn, en vir die lewering van goed wit die’ magasyn aam die 

verbruiksafdelings; . . 

“tydhouer” ’n werknemer wat toesig hou oor die inklok en 

uitklok van alle werknemers; 
“wap” °n werknemer wat persele of ander eiendom bewaak. 

4. STUR WERK 

Behoudens klousule 5-mag geen werkgewer van enige persoon 

vereis of hom toclaat om stukwerk of enige werk volgens ’n 
ander stelsel waarby. verdienste gebaseer word op hoeveelheid 
werk verrig, te doen nie. 

5, AANSPORINGSBONUS 

{1) Behoudens die voorwaarde dat geen werknemer minder 
betaal mag word as die bedrag waarop hy geregtig sou wees 

kragtens hierdie Ooreenkoms nie, mag ’n werkgewer ’n werknemer 

se besoldiging grond op die hoeveelheid werk. gedoen. of werk- 

produksie: Met dien verstande dat geen sodanige stelsel van
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system of remuneration shall be permissible except in the form 

of an incentive: scheme, the terms of which have been agreed 

upon as set out in subclauses (2), (3) and (4) of this clause. 

(2) Any employer who wishes io introduce an incentive scheme 

shali set up a joint committee of representatives of the manage- 

ment and the employees, which after consultation with any of 

the union parties to this Agreement whose members are 

involved, may agree upon the terms of any such scheme. 

(3) The terms: of any such incentive scheme and any subse- 

quent alteration thereto which may have been agreed upon by 

the committee shall be reduced to writing and be signed by the 

members of the committee and shall not be varied by the 

commiittee or terminated by either party unless the party wishing 

to vary or terminate the Agreement bas, in writing, given the 

other party such notice as may be agreed upon by the parties 

when entering into such an Agreement. 

(4) An employee employed on an incentive bonus scheme. for 

any period shall be paid by the employer the full amount earned 

by him under the incentive bonus rates agreed upon in terms 

of this clause. ~ 

(5) The provisions of this clause shall not apply to apprentices. 

6. OUTWORK. 

(1) No employer shall require or aliow any of his employees 

to. undertake work in connection with the Furniture Industry 

elsewhere than in his establishment except when such work is in 

completion of an order placed with such employer and con- 

sists of fitting, assembling, repairing or polishing furniture in 

premises owned or occupied by the person for whom the work 

is undertaken. 

(2) No employee engaged in the Furniture Industry shall 

solicit or take orders for, or undertake any work in connection 

with the Furniture Industry on his own account for sale or on 

behalf of any other person or firm for reward whether for 

remuneration. or not whiist in the employ cf an employer in 

such Industry. ; 

(3) No employer and/or employee shall undertake any work 

in connection with the Furniture Industry in any premises other 

than premises registered under the Factories, Machinery and 

Building Work Act, 1941, or work rooms which are not factories 

as defined in that Act registered with the Council or focal 

committes and used solely for work in. the Furniture Industry, 

except such outwork as is provided for in subclause (1) of this 

clause. 

7. HOURS OF WORK 

(1) Save as is otherwise provided in_ this Agreement, no | 

employer shall require or permit an employee, other than one | eenkoms, mag geen werkgewer van ‘n werknemer, uifgesonderd 

exclusively employed as a ‘caretaker or watchman, or on. the 

‘delivery of goods, or a foreman in receipt of a salary of not 

Jess than R300 per month— . 

(a) to work for more than 44 hours, excluding meal times 

in any one working week, which shall be observed from | 

Monday to Friday inclusive; 
(b) to work for more than eight hours, excluding meal | 

times, on any one day: Provided that in any factory in: which— 

_ @ on one day in every week the ordinary hours of work j , 

are noi. more than five, an employee may be required or 

_ permitted to work for an additional ‘period not exceeding 

half an hour on each of the remaining days of the week; or | 

Gi) the employees do not ordinarily work on more than 

five days in the week, an employee may on any work day 

be requir 
not.exceeding one and a quarter hours; or 

(c) to work for a continuous period of more than five hours | 

without an uninterrupted interval of at least one hour: Pro- 

‘yided that for the purpose of this paragraph periods of work 

interrupted by an interval of less than one hour shall be 

deemed to be continuous; 

(d) who is a female to work— 

() between 6 p.m. and 6 a.m.; or 
_ (i) after 1 pm. on more than five days in any week. 

(2) Notwithstanding the provisions of subclause (1) (a) and 
(b) of this clause and save as is provided in clause 10 Part I 

of this Agreement, an employer may require or permit an 

employee to work overtime for a total period not exceeding in 
any one week— : . 

(a) ten hours; or : 
(b) a number of hours (which may exceed 10) fixed by the 

| gewer, waarin die werknemer of die Klas werknemer ten opsigte 
Council by notice, in writing, to the employer, specifying the 

ed or permitted to work for an additional period |   

: besoldiging toclaatbaar is nie, wiigesonderd in die verm van ’n 
aansporingskema waarvan die bepalings deur ooreenkoms: vas- 
gestel is soos gencem in subklousules (2), (3) en (4) vam hierdie 

' klousule. . 

(2) Alle werkgewers wat ’n aansporingskerna wil inveer, moet 
’n gesamentlike komitee van verteenwoordigers van die bestuur 
en die werknemers instel wat, na raadpleging met enigeen van 
die vakverenignigs, wat ‘n party by hierdie. Ooreenkoms is en 
wie se lede daarby betrokke is, oor die bepalings van so ‘n 
skema kan oereenkom. 

' (G3) Die bepalings van sodanige aansporingskema en alle daars 
opvolgende veranderings daarvan waarcor die komitce coreen- 
gekom het, moet op skrif gestel en deur die lede van die 
Komitee onderteken word en mag nie deur die komitee gewysig 
of deur enigeen van die partye betindig word nie tensy die 
party wat die Ooreenkoms wil wysig of beéindig die ander party 
skriftelik sodanige kennis gegee het soos deur die pariye ocor- 
eengekom mag word. wanneer hulle sodanige . ooreenkoms 
aangaan. 

. (4) n Werknemer wat vir enige tydperk volgens ‘n aanspo- 

ringsbonusskema werk, moet die volle bedrag deur die werk- 

gewer betaat word wat hy. ingevolge die aansporimgsbonusione 
waatoor. ingevoige hierdie kiousule cercengekom is, verdien het. 

(5) Hierdie klousule is nie op vakleerlinge van toepassing nis. 

: 6 BUITEWERK . 

(1) Geen werkgewer mag van enigeen van sy werknemers 

I vereis of hom toclaat om werk in verband met die Meubei- 

nywerheid elders as in sy bedryfsinrigting te onderneem nie, 

| witgesonderd as dié werk die voliooiing is van ‘n bestelling wat 

by die werkgewer geplaas is, en. bestaan uit paswerk, -inmekaars 

| sit, herstel of poleer van meubels in persele wat bekoort aan 

of geckkupeer word deur die persoon vir wie die werk onder- 

; neem word: 
(2) Geen werknemer wat in dic Meubelnywerheid werksaam 

is, mag, terwyl hy in die diens van ‘n werkgewer in sodanige 

Nywerheid is, vir eie sekening of namens ‘n ander persoen of 

firma teen beloning, werk in verband met die Meubelnywer- 

heid onderneem of bestellings, met die doel om dit ie verkoop, 

daarvoor vra.of neem nie, afgesien daarvan of hy daarveor 

vergoed word of nie. , 

(3) Geen werkgewer en/of werknemer mag enige werk in 

vetband met die Meubelnywerheid onderneem op enige ander 

| perseel as dié wat ingevolge die Wet op Fabrieke, ‘Masjinerie en 

Bouwerk, 1941, geregistreer is, of im werkkamers wat nie 

t fabrieke soos in dié Wet omskryf nie, wat geregistreer is by die 

Raad of plaaslike komitee en uitsluitlik vir werk im die Meubel- 

nywerheid gebruik word, uitgesonderd sodanige buitewerk as dié 

waatvoor voorsiening in subklousule (1) van hierdie kiousule 

| gemaak word. 

7. WERKURE 

(1) Behoudens andersluidende bepalings in hierdie Oor- 

een wat uvitsluitlik werksaam is as ’n opsigter of wag, of by die 

' aflewering van goedere, of *n voorman wat ‘n— salaris van 

| minstens R300 per maand onivang, vereis of hem toelaai— 

(a) om langer as 44 uur, etenstye uiigesluit, in ’n bepaaide 

werkweek—synde van Maandag tot en mei Vrydag—te werk 

nie; of . a : . 

(b) cm: Tanger as agt wur, etenstye uitgesiuit, op *n bepaalde 

dag te werk nie: Met dien verstande dat daar in ’n fabriek 

waarin-— oo 

@) die gewone werkure op een dag in elke. week nie meer 

as vyf is nie, van *n werknemer vereis of hy toegelaat mag 

word om ’n bykomende tydperk van hoogstens *n halfuar op 

elk van die orige dae van die week te werk; of oe 

(ii) die- werknemers gewoonlik nie op meer as vyf dae in 

die week werk nie, van ‘n werknemer op enige. werkdag vereis 

of hy toegelaat mag word om ’n bykomende tydperk van 

hoogstens cen en ’n kwart uur te werk; of . 

(c} om ’n aaneenlopende tydperk van meer as vyf uur te 

werk sonder °’n ononderbroke. pouse van minstens een uur; 

Met dien verstande dat vir die toepassing van hierdie para~ 

graaf werktydperke onderbreek deur *n pouse van. minder as 

een uur geag moet word aaneenlopend te wees; 
(d) om, ingeval die werknemer *n vrow is, te, werk— 

G) tussen 6-aur nm. en 6-uur vm.; of 
Gi) na 1-wur ums. op meer as vyf dae in “n week. 

(2) Ondanks die bepalings van subklousule @) (a) en (b) van 

hierdie klousuie en behoudens die bepalings van klousule 10 

van Deel I van die Ooreenkoms, kan *n werkgewer van ‘n 

| werknemer vereis of hom toelaat om cortyd te werk vir ‘n 

totale tydperk wat in ’n bepaalde week onderstaande nie te bowe 

| gaan nie: 
(a) Tien wur; of 
(b) ’n getal ure (wat meer as 10 mag wees) vasgestel deur 

dic Raad by wyse van ’n skriftelike kennisgewing aan die werk- 
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employee or: the class of employee: in respect of ‘whom. the 
notice is applicable, and the period for which and the condi- 
tions under which it shall be valid: 

Provided that no “employer shall: require or permit: a fémale 
employee to work overtime— 

(i) for more than two hours on any day; 
(id). on more than three consecutive days; 
(iii) on more than 60 days in any year; . 
(iv) after completion of her. ordinary working hours for 

more than one hour on any day unless he has— 

(aa) given notice thereof to such employee before midday: 
or , . . 

(bb) provided such employee with an adequate meal before 
she has to commence overtime; or 

(cc) paid such employee an. allowance of .15 cents in suf.‘ 
ficient. time to enable the employee to obiain a meal before 
the overtime is due to commence. 

(3) An ‘employee shall be’ deemed to be working in addition 
to any period during which he-is actually working— 

(a) during the whole of any interval in his work if he is. 
not free to leave the premises of his employer for the whole 
of such interval; or 

(b) during any other period during which he is on the 
premises of his employer: 

Provided ‘that if it is proved that any such employee was not. 
working and was free to leave the premises during any portion 
of any period referred to in paragraph (b), the presumption - 
provided for in this subclause shall not apply in respect of such 
employee with reference to that portion of such period. 

(4) The ordinary hours of work of a watchman shall not 
exceed 72 in any six-day week: Provided that a watchman may 
be required to work seven nights a week, in which event his 
employer shall pay him, in addition to. his weekly wage, an 
amount equal to one-third of his weekly wage in respect of work 
performed on the seventh night of the week. 

(5) Every employer shall display in his establishment in a 
place readily accessible to his employees a notice in the form 
prescribed in Annexure B to this part of. the Agreement 
specifying the starting and finishing time of work for each day. 
of the week and the meal hour. 

. SHORT-TIME 

(1) If, owing to slackness of trade in any factory, it is found 
impossible to work full time, short-time shall be worked by 
distributing the “work available fairly amongst: the employees 
affected in any. section.and should it be found necessary to. 
dismiss any employees for whom wages are prescribed in clause 
1 of Part. It of this Agreement, the employces.to be dismissed 

‘first shall be those earning the lowest wages: Provided that no. 
employee shall be dismissed owing to slackness of trade until 
the hours.of work, on short-time fall below 35 per week over a 
continuous period of four weeks. 

For the purpose: of this clause the’ following “sections” shall . 
be recognised: 

Polishing by hand cr machine, furniture machining, furniture 
making, -upholstering, veneering, 
making. 

@) An employee who on any day reports for duty at the 
usual starting time of the establishment, and for whom no ‘work 
is available, shall be paid in respect of such day an amount not | 
less than four hours’ wages, unless he was notified by his 
employer the previous working day that his services would not 
be required on the day in question. 

(3) The provisions of this clause shall not apply to apprentices. 

9. PAYMENT OF WAGES AND OVERTIME: 

’ (1) Wages and overtime shall be paid in cash weekly between 
4.30 pm. and 5.45 p.m. on the pay-day or on termination of 
employment if this takes place before the ordinary pay-day. 
The pay-day of every establishment shall be Friday in each 
week, except where Friday is a non-working day, when the 
pay-day shall be the last working day preceding Friday. 

(2) Money due to employees in terms of this Agreement 
shall be handed to employees in sealed envelopes bearing on the 
outside the name of the employer, the date of payment, the 
name or number of the employee and the amount of money 
contained therein and how such amount is arrived at. 

(3) No premium for the training of an employee shall be 
charged or accepted by the employer. 
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van wie die ‘kennisgewing van toepassing is en die tydperk 
waarvoor ef die yoorwaardes waarop dit geldig is, bepaal _ 
“word: 
Met dien verstande’ dat geen werkgewer van ‘n vroulike werk« 
nemer mag vereis of haar mag toclaat om soos volg oortyd te 
werk nie: 

@) Vir meer as twee uur op ’n dag; 
_ (ii) op meer as drie agtereenvolgende dae; 
(iii) op meer as 60 dae in ’n jaar; : : 
(iv) na voltooiing van haar gewone werkure, vir meer as een 

uur op ’n dag, tensy hy— 

(aa) sodanige werknemer 
in kennis gestel het; of / 

(bb) aan sodanige werknemer. voor sy met oortyd | moet 
begin, ’n toereikende ete verskaf het; of 

(cc) aan sodanige werknemer betyds 'n toelae van 15c 
betaal ‘het om dié-werknemer in -staat-te. stel om ‘n.ete te 

verkry: voordat die oortydwerk moet begin. 

(3) ’n. Werknemer word geag te gewerk het bo en  behalwe 

voor 12-uur middag daarvan 

‘enige tydperk wat hy inderdaad werk— 

(a) gedurende ’n hele pouse in sy werk as. hy nie vry is 
om. die perseel van sy werkgewer vir dié hele pouse te 
verlaat nie; of 

(b) gedurende enige ander tydperk wat hy binne die perseel 
van sy werkgewer is: 

Met dien verstande dat as bewys word dat sodanige werknemer 
nie gewerk het nie en vry was om die perseel te verlaat 
gedurende enige gedeelte van enige tydperk in paragraaf’ (b) 
genoem, die vermocde in hierdie subklousule bepaal nie van 
toepassing is ten opsigte van dié werknemer betreffende daardie 
gedeelte van sodanige tydperk nie. 

(4) Die -gewone werkure van ’n wag mag-hoogstens 72 uur 
per werkweek van ses dae wees: Met dien verstande dat daar 
van ‘nh wag vereis kan word om sewe nagte per week te werk, 
en in dié geval moet sy werkgewer hom, benewens ‘sy week- 
loon, ’n bedrag betaal wat gelyk is aan een-derde van sy week- 
loon ten opsigte van werk wat op die sewende nag van die week 
gedoen word. 

(5) Elke werkgewer moet in Sy bedryfsinrigting in ’n plek wat 
vir sy .werknemers maklik toeganklik is,.’n kennisgewing ten 
toon stel in die vorm voorgeskryf in Aanhangsel B van hierdi¢ 
deel van die Ooreenkoms waarin die begin- en ophoutyd van 
die werk vir elke dag van die week en die etensuur aangegee 
word. 

8. KORTTYD 

(1) As dit as gevolg van bedryfslapte in ’n fabriek onmoont- 
lik gevind word om voltyds te werk, moet korttyd gewerk word 
deur dic beskikbare werk regverdig ‘onder die betrokke werk- 
nemers in ’n afdeling uit te deel; en indien dit nodig gevind 
word om werknemers vir wie lone voorgeskry{ word in klousule 
1 van Deel If van die Ooreenkoms te ontslaan, moet die werk- 
nemers wat eerste ontslaan word, dié wees wat die laagste lone 
verdien: Met dien verstande dat geen werknemer as gevolg van 
’n bedryfslapte ontslaan moet word totdat die werkure op kort- 
tyd onder 35 uur per week oor ’n aaneenlopende tydperk’ van 
vier weke daal nie. . 

Vir die toepassing van hierdie klousule word ondergenoemde 
“afdelings” erken: 

Met -die hand of masjien poleer, meubelmasjienwerk, meubel. 
‘makery, stoffeer, fineer, rame maak, beddegoed maak. 

(2) ’n Werknemer wat hom op enige dag op die gewone 
‘begintyd van die bedryfsinrigting vir diens aanmeld, en vir wie 
‘geen werk beskikbaar is nic, moet minstens vier uur se loon ten 
opsigte van dié dag betaal word, tensy hy die vorige dag deur 
sy werkgewer in kennis gestel is dat sy dienste nie op die 
_betrokke dag nodig sou wees nie. 

(3) Die bepaling van dié klousule is nie op vakleerlinge van 
toepassing nie. 

9, BETALING VAN LONE EN OORTYDLONE 

(1) Lone en oortydlone moet weekliks tussen 4.30 nm. en 
5.45 nm. op die betaaldag of by diensbeéindiging indien dit voor 
die gewone betaaldag val, in kontant betaal word. Die betaal- 
dag van elke bedryfsinrigting is Vrydag in elke week; uitgeson- 
derd wanneer Vrydag ’n dag is waarop daar nie gewerk word 
nie, wanneer die betaaldag die laaste werkdag voor Vrydag is. 

(2) Geld verskuldig aan werknemers ingevolge die Ooreen- 
-koms moet aan werknemers oorhandig word in verseélde koeverte 
waarop die naam van die werkgewer, die datum van betaling, 
die naam of nommer van die werknemer en die bedrag daarin 
en hoe die bedrag bereken is, verskyn. 

(3) Vir die opleiding van *n werknemer mag die werkgewer 
geen premie vra of aanneem nie. .
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“ay No charge for, damage done to material or deduction of 

any description cther than the following shall be made from 
the amount due to an employee: 

-.(a) Where..an employee ‘ig absent from work, other than at 

the request of on instructions of his employer, a pro rata 

amount for the actual time lost: Provided that no deduction 

for absence from work shall be made from the wages of ‘an 

employee who is employed at a fixed weekly or monthiy wage; 

“()-with the written ‘consent.of the employee, deductions for 

sick, insurance, pension or other similar funds; 

{c) contributions in terms-of clause 17 of Part I of this 
Agreement; . 

“(d) any amount paid by an eniployer compelled by any 

statutory law, ordinance or legal process to make payment on 

_ behalf of an employee; — - : ‘ 

_ (e) deductions to the. funds of. any ofthe. trade. unions as 

-, provided for in clause 12 of this Agreement. 

10. OVERTIME 

(i) All time: worked in excess-of the weekly or daily hours 

laid down in clause 7 (1) of this part of the Agreement or 

“outside the ordinary working hours as specified: in the notice 

which is required to be displayed in terms of clause 7 $6) of 

this part of the Agreement shall be regarded as overtime and 

shall, subject to the provisions of subclause’ (2), be paid.as follows 

' for éach Hour or part of an hour worked:*-° 7: : 

(a) For any time worked after the ordinary ‘finishing time 

and up to 10 p.m. on any day from Mondays to Fridays or 

up to 6 p.m. on Saturdays, ‘at the rate of one and a third times 

-. the hourly rate of the employee concerned. ~. . 

““(b) For any time worked between 10 p.m. ani 
starting time from Mondays to Fridays or after 6 p.m. ‘on 

> Saturdays, at double the hourly ‘rate of the employee concerned; 

“for any time worked on Good Friday, Easter Menday; the Day 

of the Convenant, Christmas Day, New Year’s Day, Ascension 

Day and ‘Republic Day, in addition to the day’s: pay due in | € ! 

Yt sae of y ye Po { dagioon. verskuldig.ten opsigte van elk van dié dae, teen die 
respect of each of. these days, ai the ordinary rate of remunera- 

Hen me . 

“ (©) For all Hours worked’ in excess of the ‘daily hours laid | 

down in clause 7 (i) of this Agreement in respect of which no 

overtime ‘is: payable under paragraphs (a} and (b) of ‘this sub- 

_ Clause, at one and a third times the hourly rate. 

~ third. times the hourly rate. 

(2) Where’ overtime calculated on a daily basis differs from 

_ that calculated on a weekly ‘basis, the basis more favourable 

to the employee concerned shall be adopted. 

clause, no work shal! be performed on a.Sunday uniess the 

employer concerned has, obtained the . prior permission of the 

Cowncil, in writing. toe ‘ 

(4) The provisions of subclausé (1) of this clause shall not 

apply to drivers .of motor vehicles, whose ordinary hours of 

work ghali be 44 hours per week, but who may be required, 

whenever necessary, to work four hours overtime each week. 

without remuneration for such overtime. Any time worked in 

excess of 48 hours shall be paid for at a rate of one and a third 

times the hourly rate of the employee concerned. For any time 

worked.on Good Friday, Easter Monday, Ascension Day, the 

Day of the Convenant, Christmas Day..and.New .Year’s Day 

such employee ‘shall in addition to the day’s pay due in respect 

of these days be paid at the ordinary rate of remuneration. 

For any work performed on Sundays, a driver of a motor 

vehicle shall be paid at least twice-a full day’s remuneration. 

For the purpose of this subclause, the overtirne in respect of 

which remuneration will not be payable to a driver of a motor 

vehicle, must be worked during the ordinary working week from 

Monday to Friday, and must arise from the delivery of goods 

only.” / 

{5) (a) For any: time worked on a Sunday not exceeding four 

(4) hours an employee, other than a driver of a motor: vehicle, 

shali be paid at least the ordinary remuneration payabie in respect 

of the period ordinarily worked by him on a weekday. 

(b) For any time worked on a Sunday exceeding four (4) 

hours, an employee, other than a driver of a motor vehicle, 

shall be paid remvineration at a rate of not less than double 

his ordinary hourly rate of remuneration, in respect of the 

total period worked on such Sunday, or remuneration which 

is not less than double his ordinary remuneration payable in_ 

. yespect of the period ordinarily worked by him on a week-day, 

whichever is the greater. 

d the orditary | 

| het. 

  

(4) Daar mag, ten opsigte van skade aan maieriaal berokken, 
geen’ bedrag ‘in rékening gebring word of enige- bedrag van 

| watter aard cok al afgetrek word van die bedrag wat aan ’n 
werknemer verskuldig is nie, uitgesonderd die volgende: 

(a) Indien ’n werknemer van die werk afwesig -is, ultgesonderd 
op versoek of op las van sy werkgewer, ‘n eweredige . becrag 
vir die werklike iyd.verloor: Met dien verstande dat’ geen 
bedrag vir afwesigheid van werk afgetrek mag Word van die 
loon van ’n werknemer wat teen ‘nh vasie week- of miaand- 
icon in diens is nie; , 

_(b) met die skriftelike tcestemming van die werknemer, bedrae 
vir siekte-, versekerings-, pensioen- of ander soortgelyke fondse; 

(c) bydraes ingevolge klousule 17 van Deel I van die Ooreen- 
koms; . 

(a) enige bedrag wat ‘n werkgewer ingevolge ‘n statuttre wet, 
ordonnansie of regsgeding ten behoewe van ’n werknemer moet 

betaal; . . . 7 
(ce). n bedrag vir bydraes tot die fondse van enigeen van die 

vakverenigings, coreenkomstig die. bepalings van klousule 12 van 
hierdie Ooreenkoms. 

19. OORTYDWERK / 

(i).Alle tyd gewerk bo die weeklikse of daelikse ure voorge- 
“skryf in klousule 7 (1).van.dié deel van die Ooreenkoms .of buite 
die gewone werkure soos bepaal in die kennisgewing wat inge- 
volge klousule 7 (5S) van dié deel van dic Ocreenkoms ten toon 
gestel moet word, word ‘geag oorityd te wees en daarvoor moet, 

|} behoudens die bepalings van subklousule (2), ‘soos volg betaal 
word vir elke uur of deel van ’n uur gewerk: .. 

(a) Vir alle tyd gewerk na die gewone uitskeityd en tot 10 nm. 
op enige dag van Maandag tot Vrydag of tot 6 nm. op Saterdag, 
teen een en ‘a, derde maal die, uurloon van die betrokke werk- 

“nemer. 

(b) Vir alle tyd ‘gewerk tussen 10 nm. en die gewone ‘aanvang- 
tyd van Maandae tot Vrydae of na 6 nm..op Saterdae, teen 
“twee maal die wurloon’ van die betrokke werknemer; vir alle tyd 

|} gewerk op Goeie Vrydag; Paasmaandag, k eloftedag, Kersdag, 
Nuwejaarsdag, Hemelvaartsdag en Republiekdag, ‘benewens die 

gewone besoldiging. . . 

(c) Vir alle ure gewerk bo en:behalwe die daclikse ure bepaal 
-in kKlousule. 7 (1). van. hierdie Ooreenkoms ten opsigte. waarvan 
geen oortydbetaling ingevolge paragrawe (a) en (b) van hierdie 
subklousule betaalbaar is nie, teen cen en ’n derde maal die nur- 

: : {Joon oe 

(d) For ‘all hours in excess of 44. per week ai one and a | 
{d) Vir alle ure bo. en behalwe 44 per week, teen een en "n 

_derde maal die uurlcon. 

(2) Indien.cortyd wat op ‘n daelikse grondslag bercken is, ver- 
skil van oortyd- op ’n weeklikse. grondsiag bereken,- moet die 

_ . . _ | gsondslag wat. vir die. betrokke: werknemer die gunstigste is, toege- 

G3) Notwithstanding the provisions of subclause (1) of this j oe ‘ pas word, - . 4; : t 

~ QB) Ondanks-die bepalings van subkiousule (@ van dié klousule, 
mag geen oortyd op Sondag gewerk word nie, tensy die beirokke 
werkgewer vooraf skriftelike toestemming van die Raad verkry 

s 

(4) Die ‘bepalings. van ‘subklousule (1) van dié klousule is nie 
van toepassing nic op drywers van motorvoertuie wie se gewone 
werkure 44 uur per week is, maar vin wie verels kan word om, 
indien nodig, elke week vier uur oortyd te werk sonder om vir 
sodanige cortyd betaal te word, Vir tyd gewerk wat 48 uur te 

-bowe gaan, moet betaal word teen: cen en ’n derde maal die uur- 
loon van die betrokke. werknemer. Vir tyd gewerk op Goeie 
Vrydag, Paasmaandag, Hemelvaartsdag, Geloftedag, Kersdag en 
Nuwejaarsdagsinoet sodanige werknemer, benewens die dag se 
bescldiging verskuldig-ten opsigie van-dié dae, teen die gewone 
skaal van besoldiging betaal word. Vir enige werk op Sondae 
edcen, moet ’n drywer van ‘n motervoeriuig teen minstens 

dubbel ’n volie dag se besoldiging betaal word. Vir die toepassing 
van hierdie subklousule, moet die oortyd ten opsigte waarvan ‘n 
drywer van ’n motorvoertuig nie besoldig word nie, gedurende 
die gewone werkweek van Maandag tot Vrydag verrig word en 

£ 
moet dit slegs as gevolg van die aflewering van goedere onisiaan. 

      
  

(5) (a) Vir tyd op ’n Sondag gewerk, wat hoogstens vier (4) 
uur beloop, moet "nh werknemer, uitgesonderd ’n drywer van ‘n 
motorvoertuig, minstens die gewone besoldiging betaal word wat 
betaalbaar is ten opsigte van die tydperk wat hy gewoonlik op ’n 
weekdag werk. ‘ . 

(b) Vir tyd op ’n Sondag gewerk, wat meer as vier (4) wor is, 

moet ’n werknemer, vitgesonderd *n drywer van *n motorvoer- 

iuig, besoldig word teen minstens twee maal sy gewone uurloon, 

ten opsigte van die totale tydperk op sodanige Sondag gewerk, of 

besoldig word teen minstens twee maal die gewone besoldiging 

wat betaalbaar is ten opsigte van die tydperk gewcoonlik deur hom 

op ‘n weekdag gewerk, en wel die groctste van die twee bedrae. 

i
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11. EMPLOYEES RECEIVING HIGHER WAGES THAN 
THOSE PRESCRIBED 

(1) An employee who is included in one of the classes 

mentioned in Part II of this Agreement and who at the date of 

coming into operation of this Agreement is receiving a higher 

wage than the minimum for such class shall. so long as he 

remains in the service of the same employer and is. engaged in. 

the same class of work, receive a wage not lower than the wage 

he is receiving at such date subject to the condition that the 

Council may authorise a reduction of such higher wage to the 

level prescribed in this Agreement for an employee of his class. 

(2) An employee whose rate of remuneration as at the date 

of coming into operation of this Agreement is in excess of that 

prescribed, shall: receive an‘ increment equal to the difference 

between the wage prescribed for his class of work in this Agree- 

ment and the wage prescribed for. such class of work for the 

period 14 January 1972 to 30 June .1972 in the Agreement, 

_published under Government Notice R. 2011, dated 11 July 1969. 

This provision shall not apply to those employees for whom 

wages are prescribed in. clause 14 of Part H. of this Agreement. 

12. TRADE UNION ‘CONTRIBUTIONS 

_Every employer shall each week deduct from the wages of 
each of his employees all contributions which are payable by 

_the employees to the .trade union of which he is a. member. 

_. The contributions so collected shall be -paid;.not-later than 
the 10th day of each ‘month following that in respect of which 
they were due, to the Secretary of the Council, = ©... oe 

_ 13. HOLIDAYS. 
The following conditions shall .be observed. by all employers 

and employees for whom wages are prescribed in Part’ II of | 
this Agreement: a 

(1) Good Friday, Easter Monday, Ascension Day, Day. of the 
Convenant, Christmas Day, New Year’s Day. and Republic Day 
shall be paid holidays. . 

.(2) All factories shall close from 24 December to 13 January" 
(both days inclusive). 

, (3) (a) Every employer shall ‘pay each week into the Cape 
Furniture Central Holiday Fund; continued in terms of this 
Agreement, in respect of each of his employees, excluding, 

- fearners for whom wages.are prescribed in clause 2. of Part II 
of the Agreement, apprentices, office employees and employees 
in respect of whom a fixed weekly or monthly wage is payable 

- and which wage is not subject to..deductions in respect of the 
employee’s absence from work, the amount shown in Table A, 
regardless of the number of hours worked by such an employee 

- during the week. Should’an employee absent himself. from work, 
the employer may deduct from the weekly wage of the employee 
concerned, an amount calculated by multiplying the total time 
of absence by the deduction permissible for each category of 
employment shown in Table B hereunder. Where the absence. is 
due to illness (and the employee can on demand by the employer 

. produce a medical certificate) or short-time, the deduction to be 
_tmade from the wage of the employee shall be calculated. by 
multiplying the total time of absence by the deduction permissible 

for each category of employment as shown in Table C here- 
under: - cos : 

TABLE A 

Prescribed weekly wage We eekly contributions to Holiday 

Area A Area B Area A Area B 

R. R RR. R 
39,90 35,91 3,19 2,87 
31,92 28,73 2,55 2,30 
27,56 24,81 2,20 - 1,98 
26,60 — 23,94 2,13 1,92 
25,46 . 22,92 2,04 1,83 
— 22,31 — 1,78 

(22,31 20,09 1,78 1,61 
20,58 18 552 1,65 1,48 
17,01 15,31 1,36 1,22 
16,41 14,77 1,31 1,18 
15,23 13,70 1,22 1,10 
14,64 13,18 ~ 1,17 1,05 
13,74 12,38 © 1,10 - 0,99 
13,65 12,29 1,09 0,98 
11,97 10,77 0,96 0,86 
10,48 9,44 0,84 0,76 
9,29 8,37 0;74 0,67 
7,84 7,07 0,63 0,57 

6,64 5,97 0,53 0,48   

11. WERKNEMERS WAT HOER LONE AS DIE VOORGE- 
SKREWE LONE ONTVANG 

(1) ’n Werknemer wat ingesluit is in een van die klasse genoem 
in Deel IT van die Ooreenkoms en wat op die datum waarop 
hierdie Coreenkoms in werking tree *n hoér loon as die minimum 
loon vir sodanige klas ontvang, moet, solank hy in die diens: van 
dieselfde werkgewer bly en dieselfde klas werk verrig, ’n loon - 
betaal word wat minstens gelyk is aan die loon wat hy op dié 
datum ontvang, behoudens die voorwaarde dat die Raad ’n 
vermindering van sodanige hoér loon kan magtig na die peil voor- 
geskryf in hierdie Ooreenkoms vir ’n werknemer van’ sy klas. 

(2) ’n Werknemer wie se skaal van besoldiging op die datum 
waarop hierdie Ooreenkoms in werking tree meer is as die voor- 
geskrewe tarief, moet ’n verhoging ontvang gelyk aan die verskil 
tussen die loon vir sy klas werk in hierdie Ooreenkoms voorge- 
skryf en dié loon vir sy klaswerk vir die tydperk 14 Januarie 1972 
tot 30 Junie 1972 voorgeskryf in die- Ooreenkoms gepubliseer 
by Goewermentskennisgewing R. 2011 van 11 Julie 1969. Hierdie 
bepaling is nie van toepassing op die werknemers vir wie lone 
in Klousule 14 van Deel Il van hierdie Ooreenkoms voorgeskryf 
is nie. . , : : ‘ 

12. VAKVERENIGINGBYDRAES 
Elke werkgewer. moet. weekliks van die loon van elkeen van sy 

werknemers alle bydraes aftrek wat die werknemers moet betaal 
; aan die vakvereniging waarvan ‘hulle lede is. s ..-. 

Die bydraes wat aldus’ ingesamel word, moet voor of op die 
10de dag van elke maand wat volg op dié.ten opsigte waarvan 
dit verskuldig was, aan die Sekretaris van die Raad betaal word. 

13. VAKANSIE Co 
Ondervermelde bepalings moet. nagekom word deur alle werk- 

gewers. en werknemers vir wie lone in Deel II van die Ooreén- 
_ koms voorgeskryf word: : 

(1) Goeie Vrydag, Paasmaandag, Hemelvaartsdag, Geloftédag, ° 
Kersdag,- Nuwejaarsdag en Republiekdag. is vakansiedae | met 
besoldiging. : : . 

(2) Alle fabrieke moet gesluit wees van 24 Desember tot en met 
13 Januarie. . . : 

(3) (a) Elke werkgewer moet elke week die bedrag aangetoon 
‘in Tabel A,-in die Sentrale. Vakansiefonds van die Kaapse.Meubel- 
nywerheid wat ingevolge hierdie Ooreenkoms voortgesit word, 
inbetaal ten opsigte van elkeen van sy werknemers, uitgesonderd 
Jeerlinge. vir wie lone in. klousule 2.van Deel IE van die Ooreen- 
koms voorgeskryf, word, vakleerlinge, kantoorwerknemers en 
werknemers -wat-’n vasgestelde week: of. maandldon ontvang en 

. wat nie aan aftrekkings ten opsigte van die. werknemer se atwe- 
‘Sigheid van die werk onderworpe is nie, ongeag die getal ure wat . 
‘sodanige werknemer in ’n week gewerk het, Ingeval ’n werknemer 
van die werk af wegbly, kan die werkgewer. van die weekloon van 
die betrokke werknemer ’n bedrag aftrek wat bereken word deur 
die totale tyd van afwesigheid te vermenigvuldig. met die .aftrek-~ 
-king wat’ toelaatbaar is vir. elke dienskategorie in Tabel B hier- 
onder aangetoon. Wanneer die afwesigheid aan sickte toe te skryf 
is (en die werknemer. op las van die werkgewer. ’n doktersertifi- 
kaat kan voorlé) of. aan korttyd, moet die bedrag wat.van die 
werknemer se loon afgetrek word, bereken word deur die totale 
‘tyd van afwesigheid te vermenigvuldig met die aftrekking wat toe- 
lJaatbaar is vir elke dienskategorie soos in Tabel C hieronder 
aangetoon: , se 

TABEL A | 

| Voorgeskrewe weekloon We eeklikse bydaee tot Vakansie- 

Gebied A GebiedB .. GebiedA  — Gebied B 
: R R R o R- 

39,90 . 35,91 3,19 2,87 

31,92. 28,73 2,55 2,30 

27,96 24,81 2,20 1,98 

25,46 22,92 2,04 1,83 

—_— 22,31 — “4,78 

22,31 20,09: 1,78 1,61 

20, 58 18,52 1,65 | 1,48 

17,01 15,31 1, 36 1,22 

16,41 14,77. 1,31 1,18 

15,23 13,70 1,22 1,10 

14,64 . 13,18 1,17 1,05 

13,74 12,38 1,10 0,99 

13,65 12,29. 1209 0298 
11,97 10,77 0,96 0.86 
10,48 9,44 0,84 0,76 

9,29 8,37 0,74 0.67 
7,84 7,07 0,63 0,57 

6,64 5,97 0,53 0,48 
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TABLE B 
Hourly deduction from weekly wage 

- Prescribed weekly wage if employee stays away of own 

accord 

Area A Area B Area A Area B 

R R R R 
39,90 35,91 0,98 0,88 

31,92 28,73 0,78 © 0,71 

27,56 24,81 0,68 0,61 
26,60 23,94 0,65 0,59 
25,46 22,92 0,63 0,56 
— 22,31; — 0,55 

«22,31 20,09 0,55 0,49 

20,58 18,52 0,51 0,45 
17,01°° 15,31 - 0,42 0,38 
16.44 ie 14,77 - 0,40 0,36 

“753;23' >. > 13,70 0,37 0,34 
14,64 13,18 0,36 0,32 - 

‘13,74 12,38 - --: 0,34 0,30 
13,65 12;29 . 0,34 0,30 

11,97 | 10,77 0,29 0,26 

10,48 9,44 0,26 0,23 
9,29 8,37 0,23 0,21 
7,84 7,07: 0,19 0,17 
6,64 5,97  . 0,16 | 0,15 

: TABLE C 

- Hourly deduction for absence due 
- Prescribed weekly wage : to short-time or illness: 

Area A 

  

Area A Area B Area B 

R Reo R - R 
39,90. 35,91. 0,91 0,82 
31,92 - 38°73 073° 0,65 
27,56 24°81 0,63 0.56 
26,60 23.94 0°60 0,54 
25°46 22°92 0.58 - 0752 
aaa 22°31- ca 0.51 

- 22,31 20.09 0,51 0,46 
20,58 - 18.52 0.47 0.42 

_ 17301 15.31 0.39 0.35 
46241». 14.77 0,37 0,34 

15,23. 13,70 0.35 0.31 
14,64. 13,18 0,33 0.30 
13074 | 12°38 0°31 0,28 
13.65. 12°29 0.31 0°28 
11.97 10.77 0.27 0,24 

_. 10°48 9°44 0,24 0,21 
* “9°99 8.37 0,21 0.19 

7.84 7.07 0,18 0,16 
6.64” 5°97 0.15 0,14 

(b) Should any. employee ‘receive a wage higher than that 

prescribed in Part II for the operation performed by him the 

deduction to be made in respect of any absence due to short- 

time or illness, shall be determined by dividing his weekly wage 

by 44. If the employee stays away from work of his own. accord 

the deduction for absence shali: be determined by adding 8 

per cent to the weekly wage and dividing the total by 44. 

{c) In addition to the amount prescribed in paragraph (a) of 
this subclause; an employee who is paid a-weekly wage in 

excess of that prescribed in Part II of this Agreement, shall be 

paid by his employer at the time he receives his holiday . bonus, 

an amount calculated at the rate of 8 per cent on the difference 

between the prescribed: wage and the higher wage received by 

him. 

(d) Amounts payable in terms of paragraph (a) hereof shall 

‘be paid not later than the 10ih day of each month following 

‘that in respect of which they are’ due, to the Secretary of the 
Council. ~ ~ : 

.{e) Amounts payable in terms of paragraph (a) hereof shall 
be paid by the employer. in addition to any wage. or overtime 
pay payable to an employee in terms of this Agreement, and 
“shall not be deducted from the wages or. overtime pay of such 
employee. 

‘“@) The Council shall keep a record of each employee in 
respect of whom payments are made in terms of paragraph (a) 
hereof in the Central Holiday Fund and the amount paid to the 
Central Holiday Fund in respect of him. 

. {g) The Central Holiday Fund shall be utilised for the purpose 
of distribution to employees of a holiday bonus on the following 
basis and operating over the following periods: — 

- Between 8 and 23 December, each employee shall be paid 
' a holiday bonus equal to the amount paid into the Central 

Holiday Fund in terms of paragraph (a) hereof in respect of 
him during the year ending on the first pay-day occurring in 
November.   

TABEL B 

Bedrag wat afgetrek moet word van 
die weekloon vir elke uur. wat "n Voorgeskrewe weekloon 

. werknemer uit eie-beweging wegbly 

Gebied A Gebied B Gebied A Gebied B 

R R R R 
39,90 35,91 0,98 0,88 
31,92 28,73 0,78 0,71 
27,56 24,81 0,68 0,61 
26,60 23,94 0,65 0,59 
25,46 22,92 0,63 0,56 
— 22,31 — 0,55 

22,31 20,09 0,55 0,49 
- 20,58 18,52 0,51 0,45 

17,01 15,31 0,42 ~ 0,38 - 
16,41 14,77 0,40 0,36 
15,23 13,70 0,37 0,34 
14,64 13,18 0,36 0,32 
13,74 12,38 0,34 0,30 
13,65 42,29 0,34 0,30 
11,97 10,77 0;29 0,26 
10,48 9,44 0,26 0,23 
9,29 . . 8,37 0,23 0,21 
7,84 7,07 0,19 0,17 
6,64 5,97 0,146. 0,15 

TABEL C . 

Bedrag wat vir elke uur afwesigheid 
Voorgeskrewe weekloon weens. korttyd of -siekte afgetrek 

“moet word 
Gebied A Gebied B Gebied A Gebied B 

R R R R 
39,90 35591 0,91 0,82 
31,92 28,73 _ 0,73 0,65 
27,56 | . 24,81. _ 0,63. 0,56 
26,60 23,94 0,60 0,54 
25,46 22,92 0,58 0,52 
— 22,31 —- 0,51 

22,31 20,09 0,51 0,46 
20,58 | 18,52 0,47 0,42 
17,01 15,31 0,39 0,35 
16,41 14,77 0,37 0,34 
15,23 13,70 ° 0,35 0,31 
14,64 13,18 0,33 0,30 
13,74 ~ 12,38 0,31 - 0,28 
13,65 12,29 0,31 0,28 
11,97 10,77 © 0,27 0,24 
10,48 9,44 0,24 0,21. 
9,29 8,37. 0,21 0,19 
7,84 7,07 0,18 0,16 
6,64 5,97 0,15 0,14 

1 (b) Indien ’n werknemer ’n hoér loon ontvang as dié wat in 
Deel II voorgeskryf word vir die werksaamheid wat hy verrig, 
moet die bedrag wat afgetrek moet word ten opsigte van afwesig- 
heid weens korttyd of siekte bereken word deur sy weekloon 
deur 44 te deel. As’ die werknemer uit eie beweging van die 
werk wegbly, moet die aftrekking vir afwesigheid: bereken word 
deur 8 persent' by die weekloon te tel en dic totaal deur 44. 
te deel. 

(c) Benewens die. bedrag in ‘paragraaf (a) van hierdie sub- 
‘klousule voorgeskryf, moet ’n werknemer wat ’n weekloon betaal 
word wat hoér is as dié wat in Deel II van die Ooreenkoms 
voorgeskryf word, wanneer hy sy vakansiebonus betaal _ word, 
deur sy werkgewer ’n bedrag betaal word wat bereken is teen 
8 persent op die verskil tussen die voorgeskrewe loon en die 
hoér Joon wat hy ontvang. 

(d) Bedrae- betaalbaar ingevolge paragraaf (a) hiervan moet 
voor of op die 10de dag van elke maarid wat volg. op dié ten 
opsigte waarvan hulle verskuldig is, aan die Sekretaris van die 
Raad betaal word. 

(e) Bedrae betaalbaar ingevolge paragraaf (a) hiervan moet 
deur die werkgewer betaal word benewens die loon of oortyd- 
betaling wat ingevolge hierdie Ooreenkoms aan °n werknemer 
betaalbaar is, en moet nie van die loon of oortydbetaling van 
sodanige werknemer afgetrek word nie. 

(f) Die Raad moet aantekening hou van elke werknemer ten 
opsigte van wie betalings aan die Sentrale Vakansiefonds inge- 
volge paragraaf (a) hiervan gedoen word, asook van die bedrag 
wat oan die Sentrale Vakansiefonds ten opsigte van hom betaal 
word. 

(g) Die Sentrale Vakansicfonds moet aangewend word om aan 
werknemers ’n vakansiebonus op onderstaande grondslag en oor 
ondergenoemde tydperke uit te keer: 

Tussen 8 en 23 Desember moet elke werknemer °n vakansie- 
bonus betaal word. gelyk aan die bedrag wat ingevolge paragraaf 
(a) -hiervan gedurende die jaar wat eindig op die eerste betaal- 
dag in November ten opsigte van hom in die Sentrale Vakansies 
fonds inbetaal is, : 

9
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(h) Learners for whom wages are prescribed in clause 2 of 

Part Il of the Agreement, shall be paid on the same basis as 

apprentices, at all times that the factories in which they are 
employed, are closed. 

() The Council shall invest any of the moneys belonging to 

the Central Holiday Fund surplus to its requirements from time to 

time on fixed deposit or on. call with a bank or registered 

building society and any interest accruing from such investment 

shall accrue to the general funds of the Council in consideration 

of the Council’s administration of the Fund. - : 

(j) Moneys due to employees who cannot be traced, and who 
have not claimed payment within a period of two years from the 

date on which the moneys become payable, shail accrue to the 
funds of the Council. 

(k) Should the estate of an employer be sequestrated, or a 

company which. is an employer be placed in_ liquidation, and 
any moneys due by such employer to the Council in terms 
of paragraph (a) hereof in respect of any period of employment 
of any employee, not exceeding 12 months, not having been | 

paid, the employee in respect of whom the money is due, shall 

be deemed to be entitled, on such sequestration, or liquidation, 

to one and a half days’ leave for each month of such period 
not exceeding 12 months. : 

() Learners for whom wages are prescribed in clause 2 

of. Part FE of this Agreement shall be paid ai the wage rates 

prescribed from 24 December to 13 January (both days inclusive) 

as if they had worked their normal working hours during this 

period. 

(m) A public accountant who shall be appointed by the 

Council and whose remuneration shalt be decided by the 

Council shall audit the accounts of the Fund at least once 

anoually and not later than 31 March in each year and prepare 

a statement showing— , 

(i) all moneys received— 

(aa) in terms of paragraph (a) hereof; 
(bb) from any other sources; and 

Gi) expenditure incurred under all headings during the 12 
months ended 31 December preceding, together with a balance 

sheet showing the assets and liabilities of the Fund as at that 

date. True copies of the audited statement and balance sheet, 

countersigned by the Chairman of the Council, and of the 
auditor’s report thereon shall thereafter lie for inspection at 
the office of the Council. Certified copies of the statement, 
balance sheet and auditor’s report shall as soon as possible 
but not later than three months after the close of the period 
covered thereby, be’ transmitted by the Council to the Secretary 

for Labour. 

(n) In the event of the expiry of the Agreement or any 
extension or renewal thereof and a subsequent agreement pro- 

viding for the continvation of the Fund not being negotiated 
within a period of 12 months from the date of such expiry 

or the Fund not being transferred by the Council within such 

period to any other fund constituted for the same purpose: as 

that for which the original fund was created, the Fund. shall be 

liquidated. The Fund shall during the said period of. 12 months | 

or until such time as it is transferred to any other fund referred | 

to above or continued by a subsequent agreement, be administered 

by the Council. 

(o) In the event of the dissolution of the Council or in the 

event of it ceasing to function during any period in which 
this Agreement is binding in terms of section 34 (@) of the 

Act, the Registrar may appoint a committee from employers 

and employees in the Industry on the basis of equal represen- 

tation on both sides and the Fund shall continue to be admi- 

nistered by such committee. Any vacancy occurring on the 

‘committee may be filled by the Registrar from employers or 

‘employees, as the case may be, so as to ensure an equality 

of employer and employee representatives on the. committee. 

In the event of such commitice being unable or unwilling to 

discharge its duties or a deadlock arising thereon which renders 

the administration of the Fund impracticable or undesirable in 

the opinion of the Registrar, he may appcint a trustee or trustees 

to carry out the duties of the committee and such trustee or 

trustees shall possess all the powers of the committee for such 

purpose. If there is no Council in existence, the Fund shall, 

upon the expiry of the Agreement be liquidated by the com- 

mittee functioning in terms of this subciause, or the trustee or 

trustees, as the case may be, in the manner set forth in 

subclause (3) (p) of this clause and if upon the expiry of the 

Agreement the affairs of the Council have already been wound 

up and its assets distributed, the balance of this Fund shall be 

distributed as provided for in section 34 (4) of the Act as if 
it. formed part of the general funds of the Council, 
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(hb) Leerlinge vir wie lone in Klousule 2 van Deel II van dié - 
Ooreenkoms. voorgeskryf word, moet op dieselfde grondslag as’: 
vakieerlinge besoldig word, te alle tye waarin die fabrieke waarin 
hulle in diens is, gesluit is. : rn ms 

(i) Die Raad moet van die geld wat aan die Sentrale Vakansie- 
| fonds behoort en wat meer is as wat hy nodig het, van tyd tot 

tyd op vaste deposito of as onmiddellik opeisbaar by ’n bank 
of geregistreerde bouvereniging belé en rente op sodanige beleg-_ 
ging kom die algemene fondse van die Raad toé as vergoeding ‘ 
vir die Raad se bestuur van die Fonds. , : ee 

(i) Geld verskuldig aan werknemers wat nie opgespoor kan 
| word nie en wat nie. betaling. binne ’n tydperk van twee jaar. 
geéis. het vanaf die datum waarop die geld betaalbaar geword. 
het nie, kom die fondse van die Raad toe. a, 

(k) Indien die boedel van ’n _werkgewer: gesekwestreer word, 
of indien ’n maatskappy wat °’n werkgewer is, in likwidasie 

| geplaas word, en enige geld deur sodanige werkgewer aan die 
Raad verskuldig ingevolge paragraaf (a) hiervan ten opsigte van 
enige dienstydperk van ’n werknemer, van hoogstens 12 maande, 
nie betaal is nie, word daar geag dat die werknemer ten opsigte, 

| van wie die geld verskuldig is, by sodanige sekwestrasie of 
| likwidasie, gerestig is op een en ’n half dag verlof vir elke 
maand van sodanige tydperk van hoogstens 12 maande. 

_() Leerlinge vir wie lone in klousule 2 van Deel If van hier- 
die Ooreenkoms voorgeskryf ‘word, moet vanaf 24 Desember 

| tot en met 13 Januarie teen die voorgeskrewe lone betaal word 
asof hulle gedurende hierdie tydperk hul- gewone werkure 

| gewerk het. : 

(m) ’n Openbare rekenmeester wat deur die Raad aangesiel 
en wie se vergoeding deur die Raad vasgesiel moet word, moet 
die rekenings van die Fonds minstens cen keer per jaar ouditeer 
en voor of: op 31 Maart elke jaar ’n staat opstel wat die 
volgende toon: 

(i) Alle geide ontvang— 

(aa) ingevolge paragraaf (a) hiervan; 
(bb} uit enige ander bron; en 

Gi) uitgawés aangegaan onder alle hoofde gedurende die 12 
| maande geéindig die vorige 31 Desember, tesame met ’n balans- 

staat wat die bates en laste van die Fonds op daardie datum 
toon. Ware kopieé van die geouditeerde staat en balansstaat, 
mede-onderteken deur die Voorsitter van die Raad, en van die 
ouditeur se verslag daaroor, moet daarna in die kantoor van die 
Raad ter insae 1é. Gewaarmerkte afskrifte van die staat, balans- 

staat. en ouditeursverslag moet so spoedig moontlik, maar nie 

later nie as drie maande na die einde van die tydperk daardeur 
gedek, deur die Raad aan die Sekreiaris van Arbeid gestuur 
word. . : 

_(p) Ingeval die Ooreenkoms of ’n verlenging of hernuwing 

daarvan verstryk en ’n daaropvolgende ooreenkoms wat voor- 

siening maak vir die voortsetting van die Fonds nie binne ‘n 

tydperk van 12. maande vanaf die datum van sodanige verstry- 

king aangegaan word nie of die Fonds nie deur die Raad binne 

sodanige tydperk oorgedra word na ’n ander fonds ingestel vir 

dieselfde doel as dié waarvoor die oorspronklike fonds in dic 

lewe geroep is nie, moet die Fonds gelikwideer word. Gedurende 

voormelde tydperk van 12 maande of tot tyd en wyl die Fonds 

oorgedra is na ‘m ander fonds wat. hierbo vermeld word of 

voortgesit word deur ’n daaropvolgende ooreenkoms, moet die 

Fonds deur die Raad geadministreer word. 

(0) Ingeval die Raad ontbind word of ingeval dit ophou om 

te funksioneer gedurende ’n tydperk waarin hierdie Ooreen- 

koms bindend is kragiens artikel 34 (2) van die Wet, kan die 

Registrateur ’n komitee aanstel uit. werkgewers en werknemers 

| in die Nywerheid op die grondslag van gelyke verteenwoordi- . 

ging aan albei kante, en die Fonds moet steeds deur sodanige 

komitee geadministreer word. Enige vakature wat in die komitee 

ontstaan, kan deur die Registrateur gevul word uit die geledere 

van die werkgewers of werknemers; na gelang van die geval, 

sodat daar ewe veel werkgewer- en werknemerverteenwocordigers 

in die komitee. dien. Ingeval sodanige komitee nie in staat is 

nie of onwillig is om sy pligie te vervul of ’n dooie punt daarin 

ontstaan wat die administrasie van die Fonds onuitvoerbaar of 

onwenslik maak, na die mening van die Registrateur, kan hy ‘n 

trustee of trustees aanstel om die pligte van die komitee na te 

kom, en, sodanige trustee of trustees beskik dan oor al die 

bevoegdhede van die komiiee vir dié doel. Indien die Raad nie 

bestaan nie, moet die Fonds by die verstryking van die Oocreen- 

koms deur die komitee wat ingevoige hierdie subklousule funk- 

sioneer, of die trustee of trustees, na gelang van die geval, 

gelikwideer word op die wyse uitcengesit in subklousule (3) (p) 

van hierdie klousule en indien die sake van die Raad by die 

verstryking van die Ooreenkoms alreeds afgehandel en sy bates 

verdeel is, moet die saldo van hierdie Fonds verdeel word soos 

bepaal in artikel 34 (4) van die Wet asof dit ‘deel van die alge- 

mene fondse van die Raad uitmaak,
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(p) Upon liquidation of the Fund in terms of paragraph (n) 

of -this: subclause, the - moneys remaining to the credit of the 

Fund. after the payment of all claims against the Fund, irichiding 

adminstration and liquidation expenses, shall be paid into the 

general funds of the Council. 

4) @) With the exception of office employees, all other 

employees for whom wages are prescribed in Part Ti of this 

Agreement and in respect of whom employers do not coniri- 

buie to the Central Holiday Fund; shall receive remuneration as 

if. they had worked during the period 24 December to 13 January 

(both days inclusive). 

(b) Office employees shall be granted leave of absence on 

full pay of not Jess than two consecutive weeks in respect of 

each period of 12 months employment. Office employees may 

be ‘required io take this leave during the period 24 December | 
to 13 January (both days inclusive), or at a date fixed by the | 

employer: Provided,.that this date shall not be more than four | 

months after the termination of the period of 12 months im 

respect of which the leave is due. 

'. 6) An office employee shall, upon termination of employment, 

receive his full pay in respect of leave which has accrued to 

him but. was not granted to him. before the date of termination . 

of his employment, and one day’s remuneration in respect of 

each complete month of employment after the date on which 

he fast became entitled to leave in terms of subclause (4). 

An employee, not an office employee, for whom a wage 

tate is prescribed in Part Ik of the Agreement, and in respect | 

of whom no contribution is made to the Central Holiday Fund, 

shall upon termination of employment receive one and a half 

day’s remuneration, in respect of each compieied month | of 

employment from 14 January. 

14. PROVISION OF TOOLS 

Cabinetmakers’ benches, claraps, handscrews, gluepots and all | 

brushes shali be provided by the employer. 

The employer shall, at his expense, insure against loss or 

destruction by fire, the tools of the cabinetmakers in his employ. 

Each cabinetmaker shall be obliged to submit, when required, 

an inventory of the tools in his posession and shall further 

submit such information as may be required from time to time 
by the insurers in respect of the said tools. 

15. EXEMPTIONS 

(i) The Council may grant exemption from any or all of the | 

provisions of the Agreement for any good and sufficient reason. 

_ (2) The Council shall fix, in respect of any person granted 

exemption, the conditions subject to which such exemption is 

granted and the period during which such exemption shali ope- 

tate: Provided that the Council may, if it deems fit, after one 

week’s notice in.writing has been given to the person concerned, 
withdraw any licence of exemption whether or not the period | 
for which exemption was granted has expired. 

(3) The Secretary of the Council shall issue to every person’ 
granted exemption a licence signed by the Chairman and Secre- 
tary of the Council setting out— - 

(a) the full name of the person concerned; . : 
(b) the provisions of the Agreement from which exemption 

is granted; 
(©) the conditions fixed in accordance with the provisions 

of subclause (2) of this clause subject to which such exemption | 
is granted; 

(@ the period for which the exemption shall operate; and |,* (@) die tydperk waarvoor die vrystelling geldig is; en 

(e) the reason for the exemption being granted. 

(4) The Secretary of the Council shali— 

(a) number consecutively all licences issued; 
(b) retain a-copy of each licence issued; and 

.-_ (c) where exemption is granted to an employee, forward a 

copy of the licence to the employer concerned, and a further 
copy to the nearest Divisional Inspector of the Department of 
Labour. a . 

,. 3) The Council, may grant exemption from the provisions of 
clause 25 (1) of Part I of this Agreement to employers in respect 
of any relative or in respect of any employee engaged in a 
supervisory capacity. , 

(6) All applications for exemption shall be in writing, 

16. EXESTING CERTIFICATE 

Notwithstanding the expiry of any previous agreements for 
the Industry, the Council shall continue to administer all or any 

learnership certificates issued vnder such previous agreements 
until such certificates shall expire by the effluxion of time or 

have otherwise been cancelled or withdrawn by the Council.   

(p) By die likwidasie van die Fonds ooreenkomstig paragraaf 
(n) van hierdie subklousule moet die geld in die kredit van die 
Fonds na betaling’ van alle cise teen die ‘Fonds, met inbegrip 
van administrasie- en likwidasiekoste, in die algemene fondse 
van die Raad gestort word. 

_ (4) (a). Met uvitsondering van kantoorwerknemers, moet alle 
ander werknemers vir wie lone in Deel Ii van hierdie Qoreen- 
koms voorgeskryf is en ten. opsigte van wie werkgewers nie tot 
die Sentrale Vakansiefonds. bydra nie, besoldiging ontvang asof 
hulle gedurende die tydperk vanaf 24 Desember tot en met 13 
Januarie gewerk het. 

(b) Aan kantoorwerknemers moet afwesigheidsveriof met volle: 
betaling van minstens twee agtereenvoigende weke ten opsigte 
van elke tydperk van 12 maande diens verleen word. Daar kan 
van kantoorwerknemers vereis word om hierdie verlof te neem: 

gedurende die tydperk 24 Desember toi en met 13 Januarie of 

op ’n datum wat deur die werkgewer vasgesiel word: Mei dien 

verstande dat hierdie datum hoogstens vier maande na die 
beéindiging van die tydperk van 12 maande ten opsigte waar- 
van die verlof verskuldig is, mag wees. oO 

(5) By beéindiging van diens moet ’n kantoorwerknemer ten 
volle uitbetaal word ten opsigte van verlof wat hom toekem. 

maar wat nie voor die datum van beéindiging van sy diens aan 

hom toegestaan is nie, en een dag se besoldiging ten opsigte 

van elke voltocide maand diens na die datum waarop hy laas 
op verlof geregtig geword het ocreenkomstig subklousule (4). 

’n Werknemer, uitgesonderd ’n kantoorwerknemer, vir wie ’n 
loonskaal in Deel IL van die Ooreenkoms voorgeskryf word, ‘en 

ten opsigie van wie daar geen bydrae aan die Séntrale Vakansie: 
fonds gemaak word nie, moet by beéindiging van diens cen en 
‘n half dag se besoldiging ten opsigte van elke voltooide maand 
diens vanaf 14 Januarie ontvang. i 

14. VERSKAFFING VAN GEREEDSKAP 

Skrynwerkersbanke, klampe, handskroewe, lympotte en allie 
kwaste moet deur die werkgewer verskaf word. 

Die werkgewer moet op sy koste die gereedskap van die 
skrynwerkers in sy diens teen verlies of vernietiging deur brand 

verseker. Elke skrynwerker is verplig om op aanvraag ‘n inven- 

taris van die gereedskap in sy besit voor te 16 en om verder 

die inligting te verstrek wat van tyd tot tyd deur die verseke- 

j raars ten opsigte van die genoemde gereedskap vereis word. 

15. VRYSTELLINGS 

(i) Die Raad kan om ’n afdoende rede vrystelling van enig- 

een van of al die bepalings van hierdie Ooreenkoms verieen. 

(2) Die-Raad moet ten opsigte van “n persoon aan wie vry- 

stelling verleen word, die voorwaardes vasstel waarop sodanige 

vrystelling verleen word en die tydperk waarvoor sodanige vry- 

stelling geldig is: Met dien verstande.dat die Raad, indien hy dit 

gerade ag en nadat een week vooraf aan die betrokke persoon 

skriftelik kennis gegee is, enige vrystellingssertifikaat kan intrek, 

afgesien daarvan of die tydperk waarvoor vrystelling verleen 
is, verstryk het of nie. . 

(3) Die Sekretaris van die Raad moet aan elke persoon aan 

wie vrystelling verleen is, °n sertifikaat uitreik wat deur die Voor- 

sitter en die Sekretaris van die Raad onderteken’is en waarin die 
volgende: vermeld word: . 

(a) Die naam van die ‘betrokke persoon voluit; - 8 

(b) die bepalings van die Ooreenkoms waarvan vrystelling 

verleen word; 
(c) die voorwaardes wat ingevolge subklousule (2) van hierdie 

klousule vasgestel is waarop die vrystelling verleen word; 

(e) die rede waarom die vrystelling verleen word. 

(4) Die Sekretaris van die Raad moet— a 

‘(a) alle sertifikate wat uitgereik word, in volgorde nommer; 

(b) n afskrif hou van elke sertifikaat wat uitgereik word; 
en ; 4 

(c) wanneer vrystelling aan *n werknemer verleen word, ’n 

afskrif van die sertifikaat aan die betrokke werkgewer en een 

aan die naaste Afdelingsinspekteur van die Departement van 

Arbeid stuur. 

(5) Die Raad kan vrystelling van die bepalings van klousule 

25 (1) van Deel I van hierdie Ooreenkoms aan werkgewers 

verleen ten opsigte van enige familiebetrekking of enige werk- 

nemer wat in ‘n toesighoudende hoedanigheid in diens is. - 

(6) Alle aansoeke om vrystelling moet op skrif wees. 

16. BESTAANDE SERTIFIKATE 

Ondanks die verstryking van vorige ooreenkomste vir die 

Nywerheid, behou die Raad beheer cor alle of enige leerling- 

‘skapsertifikate, vitgereik ingevolge sodanige vorige ooreenkomste 

totdat dié sertifikate met die verloop van tyd verval of anders 
sins deur die Raad ingetrek of herroep is. 

ii
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“17. EXPENSES OF THE COUNCIL 

- For the purpose of meeting’ the expenses of the Council each 
employer shall deduct from. the wages .of -his. employees. (other. 
than learners,:. apprentices and office employees) the amount 
shown hereunder: 

~ -From the wage of an employee for whom a weekly wage ‘of 
less than R16 is prescribed; three cents; 

from the wage of an employee for whom a weekly wage of 
R16 or more is prescribed, eight cents. 

No deductions shall be made if the total weekly earnings. do 
spot exceed R4, 10. 

’ To the amount so deducted the employer shall add a like 
amount ‘and forward month by month, and. not later than the 
10th day of each month, the total sum_to the ‘Secretary of the 
Council. 

18. REGISTRATION OF EMPLOYERS AND 
EMPLOYEES 

“a Every employer. shall, within one month. from the date on 
which this Agreement comes into operation, if he has not already 
done so pursuant to any previous agreement, and every employer 
efitering the Industry after that date shall within one month of 
commencement of operations by him. forward to the Secretary 
of the Council the following particulars, which shall be i in writing 
and signed by the employer: 

_ (a) Full name (where the business is a company or partner- 
ship, the full name of the responsible manager and/or partners 
to be furnished); 

(b) address where the business is carried on and the residen- 
tial addresses of the persons referred to in subclause (1) (a) of 
this clause; 

(c) trade or trades carried on by him in the Industry; 
(d) names of his employees and occupation in which they are 

employed. 

(2) Where the employer is a partnership, information in accor- 
‘dance with subclause (1) of this clause regarding each of the 
partners as well as the title under which the partnership operates 
shall be furnished. 

(3) Written notification shall be sent to the Council by every 
employer of an alteration in respect of any details supplied in 
terms of subclause (1) of this clause and such notification shall 
be given within 14 days of such alteration, 

19. WORKING PROPRIETORS AND PARTNERS 

All working proprietors and/or partners shall observe the 
recognised hours prescribed for employees in this Agreement. 

20. EXHIBITION OF AGREEMENT 

Every employer shall affix and keep affixed in his establish- 
ment a legible copy of this Agreement in the form of a placatd 
and in the from -prescribed inthe regulations under the Act in 
both official languages and in a conspicuous place where it is 
readily accessible to his employees. 

21. KEEPING OF RECORDS: 

' The time and wage records which are required to be kept in 
. terms of section 57 of the Act shall be kept written in a legible 
manner in ink. 

22. TRADE UNION REPRESENTATIVES ON THE 
COUNCIL, . 

Every ‘employer shall grant to any of his employees who are | 
representatives on the Council every reasonable facility to attend 

_ to thier duties in connection with meetings of the Council. 

23. ADMINISTRATION OF AGREEMENT 

The Council shall be the body responsible. for the.administra- 
tion of this Agreement, and may issue expressions of opinion 
and rulings not inconsistent with the provisions thereof for the 
guidance of employers and employees. 

24. AGENTS 

(i) The Council shall appoint one or more specified persons 
as agents to assist in giving effect to the terms of this Agree- 

_ ment. 

The agent shall have the right to— 

(a) enter, inspect and examine any premises or place in 
which the Furniture Manufacturing Industry is carried on at 
any time when he has reasonable cause to believe any person 
is employed therein; 

(b) orally examine, either alone or in the presence of any 
other person, as he thinks fit, with respect to matters relat- 
ing to this Agreement, every employee whom he finds in or 
about the’ premises or place and require such employee to 
answer questions put; 

* 12 
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' 17. UITGAWES VAN DIE RAAD - 

Ten einde die uitgawes van di¢ Raad ‘te. bestry, ‘moet ° ‘elke 
werkgewer die bedrag hieronder genoem, van’ ‘die. lone van sy 
werknéniers (vitgesonderd leerlinge;’ vakleerlinge en kantoorwerk- 
nemers) aftrek: m - 

Van die loon van ’n werknemer vir wie ’n loon van’ tinder 
as R16 per week voorgeskryt word, drie sent; 
--van die loon van *n werknemer vir wie "n loon. van R16 of . 
meer per week voorgeskryf word, agt sent.. 
Geen bedrag mag afgetrek word: as “die totale. ‘weeklikse ‘vers 

dienste nie meer as R4,10 is nie. Z 
By die bedrag aldus afgetrek, moet ‘die werkgewer ‘n bedrag 

voeg wat daaraan gelyk is en die totale bedrag voor of op die 
10de dag van elke maand aan die Sekretaris van die Raad 
Stuur. . eo: 

18. REGISTRASIE VAN WERKGEWERS I EN 
WERKNEMERS | 

(). Elke werkgewer moet binne een maand na “die datum 
waarop hierdie Ooreenkoms in werking tree, as hy dit. nie reeds 
ingevolge enige vorige ooreenkoms gedoen het nie, en elke werk- 
gewer wat na die datum in die Nywerheid kom, moet. binne een 
maand. nadat hy met werksaamhede begin het, onderstaande 
besonderhede, wat skriftelik en deur die werkgewer onderteken 
moet wees, aan die Sekretaris van die Raad stuur: 

(a) Naam voluit (ingeval: die besigheid ’n maatskappy of 
vennootskap is, moet die naam van die verantwoordelike bestuur- 
der en/of vennote voluit verstrek word); 

(b) adres waar die besigheid gedry{f word en die woonadresse 
van die persone in subkiousule (1) (a) van hierdie klousule 
genoem; 

(c) bedryf of bedrywe ‘wat hy in die Nywerheid beoefen; 
(d) name van sy werknemers en beroepe waarin hulle in diens 

is. 
(2) Ingeval die werkgewer °n vennootskap is, moet die inlig- 

ting ten opsigte van elke vennoot sowei as die naam waaronder 
die vennootskap besigheid dryf, ooreenkomstig subklousule (1) 
van hierdie klousule verstrek word. 

(3) Elke werkgewer moet die Raad skrifielik in kennis stel van 
enige verandering in enige besonderhede wat ingevolge subklou- 
sule (1) van hierdie klousule verstrek is en die kennisgewing 
moet binne 14 dae na die verandering geskied. 

19. WERKENDE EIENAARS EN VENNOTE 

Alle werkende eienaars en/of vennote moet-die erkende ure 
wat in hierdie Ooreenkoms vir werknemers voorgeskryf word, 
nakom. 

20. TENTOONSTELLING VAN OOREENKOMS 

Elke werkgewer moet op ’n opvallende plek in sy bedryfs- 
inrigting, wat maklik toeganklik vir sy werknemers is, ’n lees- 
bare kopie van hierdie Ooreenkoms in die vorm van ’n. ‘plakkaat, 
en in die vorm voorgeskryf in die regulasies van die Wet, in 
albei amptelike tale opplak en opgeplak hou. . 

21. BYHOU VAN REGISTERS 
Die tyd- en loonregisters, wat ingevolge artikel 57 van die 

Wet gehou moet word, moet met ink en in leesbare skrif byge- 
hou word, 

22. VERTEENWOORDIGERS VAN VAKVERENIGING 
IN DIE RAAD 

Elke werkgewer moet aan sy werknemers wat verteenwoordigers 
in die Raad is, elke redelike fasiliteit verleen ‘om hul Pligte 
in verband met vergaderings van die Raad te vervul. 

23. ADMINISTRASIE VAN OOREENKOMS 

Die Raad is die liggaam wat met’ die admini8trasie van ‘hierdie 
Ooreenkoms belas is en hy kan vir die leiding ‘van werkgewers 
en werknemers, menings uitspreek en beslissings vel wat nie met 
die bepalings daarvan in stryd is nie. 

24. AGENTE 

(1) Die-Raad moet een of meer aangewese persone aanstel as 
agente om by die toepassing van die bepalings van, hierdie Oor- 
eenkoms behulpsaam te wees. 

Die agent het die reg om— 

(a) enige perseel of plek waar die Meubelnywerheid beoefen 
word, te betree, te inspekteer en te ondersoek te eniger tyd 
wanneer hy redelike aanleiding het om te glo dat enigeen 
daarin werksaam is; 

(b) elke werknemer wat hy op of in die omgewing van die 
perseel of plek vind, na goedvinde, alleen of in teenwoor- 

’ digheid van ander persone, mondeling te ondervra met betrek- 
king tot sake aangaande hierdie Ooreenkoms en van hom te 
eis om die vrae wat gestel word, te beantwoord; . 
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(c) require the production of any notice,- book, list or docu- 
ment which. is by. this Agreement required to be kept, exhibited 

' .. or. made, and inspect, examine and copy the same; 

+ -(d): require: the production and. inspect, examine cand copy | 
~- all: pay. sheets or books wherein. an. account is kept of actual 
_.wages paid to an employee whose wages are fixed by this 

* Apreement. ‘ , ; oo, 

' (2) The agent, when entering, inspecting or examining any 
such place, may take with-him an-interpreter,..-. . : 
.t-(3): Every--person. upon, whom. the provisions. of. this. Agree- 
ment: are binding shail” grant the agent all facilities referred to. 

, 25 . EMPLOYMENT OF TRADE UNION ‘LABOUR 

(2) Members of the trade unions agree to accept employment 
with members. of the employers’ organisation only and members 
of the employers’ Grgaiiisation. agree to employ members of. the 
trade unions only: Provided that, apart from the rights of. an 

. aggrieved person in terms of section 51 (10) of the Act, this ° 
‘clause. shall not apply where an employer or an employee -has, 
in the opinion of the Council, been refused membership of a 
party to this Agreement without reasonable cause. 

(2) For the purpose of this clause membership shall mean 
a member in terms.of the’ constitutions of the trade unions or 
employers’ organisation. 

(3) Proof of membership of the trade unions or employers’ 
organisation shall be the production of a card and/or certificate 
signed by the secretary of the union/organisation concerned. 

Both the trade unions and the. employers’ organisation. shall 
supply the Council with a list of all resignations, expulsions and 
suspensions of members from their respective organisations. 
Upon receipt of such. lists, the Secretary of the Council shall 
advise the member or members of the organisation concerned 
that his card and/or certificate of membership is no longer valid 
for the purpose of this clause. . 

(4) This clause shail not apply to office employees. 
(5) The provisions of this clause shall not apply in respect 

of an immigrant during the first year after the date of his entry 
into the Republic of South Africa: Provided that if any immi- 
grant has at any time after the first three months of commence- 
ment of his employment in the Industry refused any invitation 
from the trade union concerned to become a member of it, the 
provisions of this clause shall immediately come into operation. 

26. WAGES 

Subject to the provisions of clauses 9, 12, 13 and 17 of this 
Part of the Agreement, no employer shall pay and no employee’ 
shall accept wages lower than those prescribed in Part II of this: 
Agreement. 

27. EMPLOYMENT OF MINORS 

No person under the age of.16. years shall be employed in 
the Industry. . , 

28, LEARNERS 
(1) No employer shall employ any employee as a learner 

unless such employee is in possession of a certificate issued by 
’ the Council authorising his.employment as such. 

(2) Application for permission to work as a learner shall be 
made to the Council in the prescribed form and shall be accom- 
panied by a médical ‘certificate in the form prescribed in 
Annexure C.. The cost of the medical examination shail be borne 

- by. the prospective employer. . an 

(3) (a) The Secretary’ of the Council shall issue to each 
employee who has been granted permission to work as a learner 
a certificate showing the name of the employee, age, minimum 
wage payable to him, the name of the employer, the class of 

‘work and the operations.in respect of which the. learnership is 
“granted and’ the period during which the permission shall be 
effective: Provided that the Council may, if it deems fit and if 

‘the provisions of subclause (7) of this clause no longer apply, 
-after one week’s notice in writing has been given to the employer, 
-and the employee, withdraw any certificate issued in terms of 
-this subclause, whether or not the period for which permission 
was granted has expired. . 

(b) Learnership certificates shall be issued only in respect of 
the classes of work referred to in subclause (6) and in clause 
(1) (a) of Part Il. No certificate shall be issued in respect of 

any class of- work which forms pari of a designated trade in 
terms of the Apprénticeship Act, 1944, -   

_ (c) te eis dat enige kennisgewing, boek, lys of dokument wat 
_ ingevolge hierdie Ooreenkoms bygehou, vertoon of oppgestel 

moet word, getoon: word en om dit te ondersoek en. na ‘te © 
‘gaan en ‘ti afskrif daarvan te maak; " ~ Ce woe 
(d) te eis dat alle -betaalstate-of boeke. waarin verslag gehou 
word van die werklike lone. wat: betaal word aan. ’n. werk- 

: hemer wie se lone in -hierdie- Ooreenkoms bepaai word, .getoon 
word en om dit te ondersoek,,-na.te. gaan en ’n -afskrif’daar- 
van te maak, =... 0: tg ot 

_ (2) Wanneer die agent so ’n plek betree, inspekteer of onder- 
soek,; mag hy ’n tolk met hom saamneem. . 

(3) Elke persoon vir wie die bepalings van hierdie. Ooreen- 
Koms bindend is, moet die agent al genoemde fasiliteite: ver- 
een. . 

25. INDIENSNEMING VAN LEDE VAN 
VAKVERENIGINGS : 

(1) Lede van die vakverenigings: stem in. orn slegs van lede 
van die werkgewersorganisasié werk aan te neem, en lede van 
die werkgewersorganisasie stem in om slegs lede van vakvereni- 
gings in diens te neem: Met dien verstande dat, afgesien van 
die regte van ’n veronregte. persoon ingevolge artikel 51 (10) 
van die Wet, hierdie klousule nie van toepassing is nie waar 
’n werkgewer of ’n werknemer na die- mening van die Raad 
sonder .grondige rede lidmaatskap van .’n ‘party by hierdie Oor- 
eenkoms geweier is. 

(2) Vir: die toepassing van hierdie klousule beteken lidmaat- 
skap ’n lid kragtens die konstitusies van die vakverenigings of 
werkgewersorganisasie. 

(3) Die voorlegging van ’n kaart en/of sertifikaat deur die 
sekretaris van die betrokke vakvereniging/organisasié onderteken, 
is bewys van lidmaatskap van die vakvereniging of werkgewers- 
organisasie. , , 

Sowel die vakverenigings as die werkgewersorganisasie moet 
die Raad voorsien van ’n lys van alle bedankings, uitsettings en 
skorsings. van lede van hul onderskeie organisasies. By ontvangs 
van sulke lyste, moet die Sekretaris van die Raad die lid of 
lede van die betrokke organisasie in kennis stel dat sy kaart en/of 
sertifikaat van lidmaatskap nie langer vir die toepassing van 
hierdie klousule geldig is nie. 

(4) Hierdie klousule is nie op kantoorwerknemers van toepas- 
sing nie. . . 

(5) Hierdie, klousule is nie van toepassing nie op ’n immigrant 
gedurende die éerste jaar na die datum waarop hy die Republiek 
van Suid-Afrika binnekom: Met dien verstande dat indien ’n 
immigrant te eniger tyd na die eerste drie maande na die aanvang 
van sy diens in die Nywerheid, ’n uitnodiging van die betrokke 
vakvereniging om lid daarvan te word, geweier het, hierdie 
kiousule onmiddellik in werking tree. ‘ coe 

26. LONE 

Behoudens artikels 9, 12, 13 en 17 van hierdie Deel van die 
Ooreenkoms, mag geen werkgewer aan ’n werknemer laer lone 
betaal en geen werknemer mag. laer lone aanneem as wat in 
Deel II van hierdi¢ Ooreenkoms voorgeskryf word nie. 

27. INDIENSNEMING. VAN MINDERJARIGES 

Niemand onder 16 jaar mag in die Nywerheid in diens geneem 
word nie. 

28. LEERLINGE 
_ (4) Geen werkgewer ‘mag ’n werknemer as leerling in. diens 
neem nie, tensy dié werknemer in-besit is van ’n sertifikaat deur 
die Raad ‘uitgereik waarby sy indiensneming as sodanig gemag- 

‘| tig word. : 
(2) Aansock om toestemming om as leerling te werk, moet op 

die voorgeskrewe..vorm .aan die Raad_gerig word, en moet 
-vergesel gaan van ’n doktersertifikaat in die vorm voorgeskryf in 
Aanhangsel C. Die koste van die mediese ondersoek moet deur 
die voornemende werkgewer gedra word. 

(3) (a) Die Sekretaris van die Raad moet aan elke werknemer 
aan wie toestemming verleen word om as leerling te werk, ’n 
sertifikaat uitreik waarin vermeld word die naam van die werk- 
nemer, ouderdom, minimum loon aan hom betaalbaar, die naam 
van die werkgewer, die klas werk en die werksaamhede ten 
opsigte waarvan leerlingskap toegestaan word en die tydperk 
waarvoor die toestermming geldig is: Met dien verstande dat die 
Raad, as hy dit wenslik ag, en as subklousule (7) van hierdie 
Klousule nie meer van toepassing is nie, en nadat aan die 
werkgewer, en die werknemer, cen week vooraf skriftelik kennis 
gegee is, enige sertifikaat wat ingevolge hierdie subkiousule uitge- 
reik is, mag intrek, afgesien daarvan of die tydperk waarvoor 
toestemming verleen is verstryk het of nie. 

(b) Leerlingskapsertifikate “moet uitgereik word slegs ten 
opsigie van die klasse werk in subklousule. (6) en in klousule 
1 (a) van Deel II vermeld. Geen sertifikaat mag uitgereik 
word ten opsigte van enige klas werk wat deel uitmaak van ’n 
aangewese ambag ingevolge die Wet op Vakleerlinge, 1944, nie. 
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 (4)-A duplicate copy of every certificate issued in terms of 
subclause (3) of this clause shall be furnished to the employer, 

who shall return it to the Council when it is no longer operative. 

(5) For the purpose of ascertaiming the minimum wage pay- 
able to a learner, any previous experience im the Industry may 
at the diséretiow of the Council be taken into consideration and 

the wage rate shall Be specified im the certificate issued by the 

Council in terms of subclause (1). Oo ” 

(6) (a) A learner shall not be employed. on the same opera- 
tion for more: than. three months during the period of his: learner- 

ship without the approval of the Council. : 

(b) The groups of operations in respeet of which learnerships 
in bedding making shall be granted aze— . 

@) the weaving of spring wire mesh; 
Ga) the making of mattresses. 

(c} The operation in. respect of which learvership in searasters’ 

ox seamstresses’ work shall be granted are— oo a 

@ slipstitching, sewing and/or joining covers, flies, cushions, 
cords, peimets, belsters.or curtains, but shall exclude the cutting 
of cavers; : Do: 

@@) the cutting of matiness cases and: covers, and pillows. 

(7) (a) The Council may, on application, authorise: the employ- 
ment of learners in. the following, ratios: 

‘Fwo learners fer every five employces im receipt of the-wage 
specified in clause I of Part Hf of this Agreement. 

¥he. learnerships in bedding making, seamsters’ or seamstres- 

ses’ work shall be granted only in a ratio of one learner to each 

three adult employees engaged im the group of operations referred 

to in clauses 6 (1) and £0: of Part IE of this Agreement. 

(b) Where the Council is satisfied that proper facilities exist 

for-teaining of Jeamers, and the requisite number of adults and 
or employees in receipt of the wages specified in clause I of 

Part Il of this Agreement is not available, the ratio of learners 
may be extended. o 

(c} The Council shall have the right, when it is satisfied that 

proper facilities for training are mot provided, or for any other 

good and sufficient reason, to withdraw any certificate issued in | 

terms. of this clause whether or not. the period for which pes- | 

missiom was granted has expired. 

@ The provision of subclause (7) (a) shalt not apply to esta: 

blishments which have not been in existence for a consecutive 

period of 12 months or which the Council has good and suf- 

ficient reason to believe have inadequate facilities for training | 
any applicant for learnership. 

' (8) The period of learnership for the classes. of work referred 
to'in clause I of Part TL of this Agreement shall be four years. 
The period of learnership for the classes of work referred to in | 
clauses 6 and 10: of Part Ti shall be two years. . 

29. FORENOON AND AFFERNOON BREAKS 

Every employee shall be given a break of 10 minutes. both in | 
the ferencom and afternoon each day, which shall be reckoned.” 
as time worked. 

"4, EMPLOYEES ENGAGED IN MORE THAN ONE 
. OPERATION ae 

An empleyee who is employed during any one day on work | 
for. which different rates are prescribed, shall be paid: for all | 

the hours worked on such day at the higher or Inghest wages 
applicable to such work. 

31. ABATEMENT OF WAGES 
(¥) Ne employee shall, while in the employ of an employer, 

give to, and mo such employee shall receive from such employer 
any gift, bonus, loan, guarantee or refund either im cash or m 
kind which will in effect amount to abatement: of the wages which: 
must in. terms of this Agreement be paid to suck employee. 

(@) No employee shalt be required as part of his contract of | 
service to board or lodge with his employer, or at any place 
nominated by his employer,.or to purchase any goods or hire 
property front his employer. 
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(4) ‘m Duplikaat van clke sertifikaat, witgeretk ingevolge sub- 
kiowsule (3) vam berdic klousule, meet. verstrekh word aan die 
werkgewer wat dit, sodra dit nie mees wan krag is mie, aan die 
Raad moet terugstuur. . : 

(5} Ten einde die minimum loon, betaalbaar aan ‘n leerling, 
vas te stel, kan al ey vorige diens in die Nywerheid na goed- 
vinde van die Raad in aanmerking geneem word em die toon- 
skaal moet aangedui word op die sertifikaat wat ingevolge sub- 
klousule (1) deur die Raad vitgereik word. . 

(6) (a) Sonder die gocdkeuring van die Raad mag, *w-leerling., 
gedurende sy leerlingskap nie langer .as-dric maande' in dieselide : 
werksaamheid in diens wees nie. 

  

(b) Leerlingskappe in die vervaardiging van beddegoed word ~ 
toegestaan ten. opsigte van ondervermelde groepe werksaami- 
hede: : : , wee 

(iy Veerdsaadviegwerk; 
; (i) die maak vam matrasse. 

(©) Leerlingskap in naaiers- of naaisterwerk word toegestaan 
tem opsigte van.onderstaande werksaamhede: Pane 

() Glipsteekwerk, stik en/of inmekaarsit van cortekke, klappe, 
kussings, koasde, gordynvalle, peule of gordyne, maar omvat 
nie die uitsny vam oortrekke nie;, , | 

(ii) die uitsny van matrasslope en -oortrekke en kopkussimgs. 

(7) (a) Die Rasd’ kan op aamsock dic: indiensneming wan leer- 
linge im die volgende verkoudings magtig: 

Twee leerlinge vir elke vyf werknemers wat dic lone ontvang 
wat in Klousule t van Deel If van die Ooreenkoms bepaal 
ward. oe 4 

Die leerlingskappe by die maak van heddegoed em by die 
werk van: naaiezs of naaisters, moet toegestaan word slegs im ‘a 
verhouding van een leering vis elke drie volwasse werkniemers 
in diens in die groep werksaamhede in klowsules 6 (i) en 10 van 
Deel Ii van hierdie Ooreenkoms bedoel. 

(6) As die Raad daarvan cortuig is dat daar vir die opleiding 
van leeslinge. tehoorlike fasititeite bestaan: en die. vereiste aanial 
volwassenes enjof werknemers wat die lone entvang wat in 

kleusule 1 van Deel IE van hierdie Oareemkoras. voorge- 

| skryf word, nie beskikbaar is nie, mag die getalverhouding van 
| leerlinge verhoog word. 

| (ce) Die Raad het die bevoegdheid om, indien hy cortuig is 

dat behoorlike opleidingsfasiliteite nie verskaf word nie, of op 

. grond van enige ander afdoende rede, enige sertifikaat wat krag- 

tens hierdie klousule uitgereik is, im te trek, afgesien daarvan 

j af die tydperk waarveor teestemming verleen is, venstryk het 

| of nie. 

(d) Subkfousule (7) (a) is nie vam toepassing op bedryfsinzig- 

tings wat nie vir *n ononderbroke tydperk van f2 maande 

bestaan het nie of bedryfsinrigtings ten opsigte waarvan die Raad 

afdoende rede het om te glo dat hulle nie cor voldoende oplei- 
dingsfasiliteite vir enige applikant vir leerlingskap beskik nie. 

_ @) Die leerlingtydpesk vir die klasse werk in klousule 1. van 

Deel. II van hierdie Ooreenkoms .bedoel, is vier jaar. Dice Icer- 

lingtydperke vir die klasse werk wat in klousule 6 en 10 van 

| Deel II genoem word, is twee jaar. Lote 

_,-- 29, WOOR- EN NAMIDDAGPOUSES __ , 
.- Elke werlnenter moet ‘nm pouse van 10 minute sowel in die 
voormiddag as im die namiddag van elke dag teegelaat word 

| wat. as tyd gewerk gereken moet werd. 

’n Werknemer wat op ’n bepaalde dag werk versig waerveor 
| verskiliende lone voorgeskeyf werd, moet vir al dic wre wat op 

| dié dag gewerk word, betaal word teem die hoaéy of hoogste 

: loom wat op sodanige werk van teepassing is. 4 

(2) Geen werknemer mag, terwyl hy by *n werkgewer im diens 
‘| ds; aan dié werkgewer *n geskenk, bonus, lening, waarberg of 

| terughetaling in kentant of in natura gee wat in wesklikheid 
i neerkom. op ‘nm vermindering vam die lone wat ingevolge hierdie 
| Ooreenkoms aan sodanige werknemer betaal moet word nie, en 

i geen sodanige werknemer mag dit van sodamige werkgewer ont: 

| Vang nie. - , . 

@) Van geen werknemer mag as deel van sy dienskontsak 

vereis word om by sy werkgewer of by ’n pick aangewys deur 

sy werkgewer fe ect of in te woon, of om. goedere. van sy werk-   ' gewer te koop of eiendom van hom te kuur nie: 
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32. TERMINATION OF EMPLOYMENT 

() ‘One hour's notice shall be given by the employer or | 
employee to terminate a contract of service: Provided that this | 

  

wecognised by Jaw as sufficient. 

mot affect the right of an employer or employee to ter- | 
minate a contract of service without any notice for any cause | ena C 

; ; | sede te bedindig, raak nie. 

(Q) Notwithstanding the provisions of subclause (1) of this 
clause, an employer and employee may agree, in writing, 10 | 
ptovide for a. longer period of notice than one hour, and failure 
to cornply ‘with such arrangement shall be a contravention of | gortreding van hierdie klousule 
this clause. 

GQ) An employer or employee may terminate a contract of | 
employment without notice by paying to the employee or pay- | 
iag or forfeiting to the employer, as the case may be, in Hew | 
ef notice, an amount equal te not less than wages for one hour | 
er fer such longer period as agreed upon by the employer and - 
his employee, in terms of subclause (2) of this clause. . 

(4) The notice referred to in’ subclauses (1) and (2) hereof shall | 
not run concurrently with any period of annual leave, military | 
training or sick leave. 

33. PROHIBITED EMPLOYMENT 

Notwithstanding anything to the. contrary contained in this 
Agreement and subject to the provisions of section 83 of the | 
Act, ne provision which prohibits the engagement or employment | 
of an employee on any class of work or on any condifions | 
shall be deemed to relieve the employer from paying the remune- | 
ration and observing the conditions which the would have had to 
pay or observe had such engagement or employment not been | 

employment had net been prohibited. 

34. BASIS OF PAYMENT 

Notwithstanding anything to the contrary contained in this 
Agreement, payment for all work done shall be at the rate pre- 
scribed fer the operation or operations performed, and shall not 
be based upon the technical skill or qualification of the employee 
concerned. 

  

35. NIGHT SHIFT WORK 

Sheuld an employer require to operate his establishment both 
during the day and aight, any time worked after 6 p.m. until 
6 am. shall be. regarded as night shift work. All employees for 
whom wages are prescribed in this Agreement and who are 
required or permitted to perform right shift work. shall, in addi- 
tion to the prescribed wage rate, receive an additional 10 per cent 
(ten per cent) of the prescribed rate for all time worked during 

the might shift. 

Time worked by afl employees after the completion of the 
usual shift in the establishment concerned shall be regarded as 

overtime and shall be paid for at the rates prescribed in 

Clause 10. 

Whenever the work of a driver of a motor vehicle prechudes 
him from returning to his home for his night's rest, he shail 
be paid in additien to the wage prescribed in clause 10 of Part 
Tl of this Agreement, a subsistence allowance of not less than— 

  

Area A Area B 

R R 
(1) Where it is necessary for the employee 

to obtain an evening mealanda'bed...... 1,25 4,12 
(2) Where it is necessary for the employee 

to obtain an evening meal, bed and 
dpreak fast... 0 ca cc eee eet eens 1,50 1,35 

(3) Where it is. necessary for the employee 
40 obtain bed, breakfast, lunch and : 
evening meal... ... eee . 1,75 1,58 

37. HOURLY RATE 

  
(1) Notwithstanding anything to the contrary in this Agree- | 

ment, all work performed by employees other than caretakers | 
or watchmen, or employees employed on the delivery of goods, | 
or employees in reveipt of a fixed weekly or monthly wage, | 
shall be paid for at an hourly rate, the hourly rate to be deter- | 
mined by dividing the prescribed weekly rate by 44, 

2) In order to determine the hourly rate of caretakers, or | 
@) } | moet die voorgeskrewe weekioon deur 48 gedeel word. watchmen, the prescribed weekly rate shall be divided by 48. 

38. CHANGE OF OCCUPATION 

Should any employee at any time be required to perform | 
work for which a lowér wage is prescribed than for the work 
which he normally performs, or for which he was engaged, he »   

32, DIENSBEEINDIGING 

() Een uur se kennisgewing moet deur die werkgewer of die 
werknemer gegee word om dic dienskonirak te bedindig: Mot 
dien verstande dat dit mic dic reg van ‘n werkgewer of werk- 
nemer om ‘n dienskonirak sonder kennisgewing om “a regsgeldige 

(2) Ondanks die bepalings van subklousule (1) van hierdie 
Klousule, kan ’n werkgewer en werknemer skriftelk ooreenkom 
om voorsiening te maak vir ’n langer tydperk van kennisgewing 
as een uur, en versuim om sodanige reéling na te kom, is ’n 

  

(3) ’n Werkgewer of ’n werknemer kan ’n dienskontrak sonder 
kennisgewing beéindizg deur, in plaas van kennisgewing, aan dic 
werknemer ‘n bedrag te betaal of aan die werkgewer ‘n bedrag 
te betaal of verbeur, ma gelang van die geval, wat gelyk is aan 
minsteas die loon vir een uur of vir sodanige Janger tydperk 
soos deur die werkgewer en sy werkmemer ooreengekom keap- 

4 tens subklousule (2) van dié klousule. . 
(4) Die kennisgewing in subklousules (1) en (2) hiervan bedoel, 

mag nie met ‘n tydperk van jaarlikse verlof, militére opleiding 
of siekteverlof saamval nie. 

33. VERBOD OP INDIENSNEMING 

Ondanks andersiuidende bepalings in hierdie Qoreenkoms en 
behoudens artikel 83 van die Wet, onthef geen bepaling wat 
die indiensneming van of diensverskaffing aan “a werknemer vir 
enige Klas. werk of op enige voorwaardes verbied, die werkgewer 
van die verpligting om dic besoldiging te betaal en die veor- 
waardes na te kom wat hy verplig sou wees om te betaal of 
na te kem indien die indiemsnemiag of diensverskaffing mie ver- 

prohibited; and the employer shall continue to pay such remu- | bied is nie, en die werkgewer moet steeds die besoldiging betaal 

neration aid observe such conditions as if such engagement or | en die voorwaardes nakem asof dié indiensneming of diensyer- 
skaifing nie verbode ts nic. . : 

34. BASIS VAN BESGLDIGING 

Ondanks andersinidende bepalings in hierdie Ooreenkoms, moet 
betaling vir alle werk geskied teen die skaal voorgeskryf wir 
die werksaamheid of werksaambede verrig, en moet dit nite geba- 
seer word op die tegniese bedrewenheid of kwalifikasies van 
die betrokke werknemer nie. 

35. NAGSKOFWERK 

Tndien “n werkgewer sy bedryfsinrigting sowel gedurende die 
dag as die nag wil laat werk moet alle tyd wat tussen 6 nm. 
en 6 vm. gewerk word, geag word nagskofwerk te wees. Alle 
werknemers vir wie lone in hierdie Goreenkoms voorgeskryf 
word-en van wie vereis of wat toegelaat word om nagskofwerk 
te doon, moet benewens die yoorgeskrewe loonskaal ‘mn werdere 
10 persent (tien persent) van die voorgeskrewe skaal ontvang 
vir alle tyd gedurende die nagskof gewerk. : 

Tyd deur alle werknemers gewerk na die volteoting van die 
gewone skef in die betrokke bedryfsinrigting moet geag word 
eortyd te wees en daarvocr moet betaal word volgens die fone 
in Klousule 10 voorgeskry!. : 

36. ONDERHOUDSTOELAE 

Wanneer die werk van ’n drywer van ’n motorvoeriuig hem 
vethinder em vir die mag huis toe terug te keer, moet hy, 
benewens die loon in Klousule 1@ van Deel Ik van hierdie Oor- 
eenkoms voorgeskryf, ’n onderhoudstoelae van minstens die vol- 
gende betaal word: 

Gebied A Gebied B 

(i) As dit vir die werknemer nodig is om aand- 
eteen ’nibed te kiry... 0.2... eee eee 4,23 1,12 

(2) As dit vir die werknemer nodig is om 
aandete, bed en ontbyt te kry...... ive 1,59 1,33 

3) As dit vir die werknemer nodig is om 
bed, ontbyt, middagete en aandete te : 
KWYuea een eaee eee ceca ew ea en seees 1,75 1,58 

37. UURLGON 

(1) Ondanks andersluidende bepalings in hierdie Ooreenkoms, 
moet vir alle werk deur werknemers verrig, uilgesonderd die 
werk verrig deur opsigters of wagte, of werknemers in diens vir 
die aflewering van gocdere, of werknemers wat ‘n vaste week- 
likse of maandelikse salaris ontwang, betaal word teen *n wurloon, 
en hierdie uurloon moct bereken word deur die voorgeskrewe 

| weekloon deur 44 te deel. 

(2) Ten einde die uuricon van opsigiers of wagte te bereken, 

38. VERANDERING VAN WERK . 

fngeval van ’n werknemer te eniger tyd vereis word om werk 
te doen waarvoor ’n faer loon yoorgeskryf word as vir die 
werk wat hy gewoonlik doen, of waarvoor hy in diens geneem 

45
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will be paid at the lower rate provided he has not during the day 

performed work for which a higher rate is prescribed. All con- 

tributions payable by him and his employer, however, shall be 

based on the higher wage rate, but any deductions from his 

weekly wage in terms of clause 13 shall be based on the lower 

wage rate. No employee shall be permitted to perform work for 

which a higher wage rate is prescribed than for that which he 
normally performs, or for which he was engaged. 

39. MONTHLY STATEMENT © 

Ali payments to be made to the Council in terms of clauses 

12, 13 and 17 of this Agreement and ciause 8 of the Provident 

Fund Agreement, published under Government Notice R. 2013 of 

11 July 1969, shail be accompanied by a statement in the form 
prescribed in Annexure A to this Agreement. 

"40, SICK LEAVE 
(1) An employer shall grant to any employee employed by 

him and who is absent from work through incapacity— 

(a) in the case of an employee who works ‘a five-day weck 
not less than 10 working. days; and . 

(b) in the case of every other employee, not less than 12 

working days, as 

sick leave in the aggregate during any period of 12 consecutive 

months of employment with him and shall. pay to such empioyee 

in réspect of the period of absence in terms of this subclause an 

amount of: not less’ than the remuneration he would have 

‘. received had he worked during such period: Provided that— 

(i) during the first 12 consecutive months of employment 

an employee shall not be entitled to sick leave on full pay at a 

_ rate of more than, in the case of an employee who works a 

five-day week, two working days in respect of each completed 

’ period of five weeks of employment and, in the case of every 

other employce, two working days in respect of each com- 
pleted month of employment; , 

(ii). an’ employer may, as a condition precedent to the pay- | 

ment by him of any amount claimed in terms of this sub- 

clause by an employee in respect of any absence from work 

for a period. covering more than two consecutive days, 

require the employee to produce a certificate signed by a 

registered’ medical practitioner stating the nature and duration 

of the employee’s incapacity and. if an employee has during 

any period of up to eight weeks received payment in terms 

of this subclause on two or more occasioris without producing 

such certificate, his employer may during the period of eight 

_ weeks immediately succeeding the last occasion, require him 

to produce such a.certificate in respect of any absence from - 

‘work, 

(2) For the purposes of this clause— 

(a) “employment” includes any period during which. an 

employee— 

(i) is on Jeave in terms of clause 13; 

Gi) is on sick leave in terms of subclause (1); 

Gii) is absent from work on.the instructions. or at the 

request of his employer; 

(iv) is undergoing military training in pursuance of the 

Defence Act, 1957.(Act 44.0f 1957); 

amounting in the aggregate in any year to not more than 10 

weeks in respect of the periods referred to in subparagraphs (),. | 

Gi) and (iii) plus up to four months of any period of military 

training referred to in subparagraph (iv) and undergone in that 

year; and . . 

(b) “incapacity” means inability to work -owing to any sick- 

ness or injury other than sickness or injury caused by an 

employee’s own misconduct: Provided that any such inability to 

work, caused by an accident or scheduled disease for which 

compensation is payable under the Workmen’s Compensation 

Act, 1941 (Act 30 of 1941), shall only be regarded as inca- 

pacity during any period in respect of which no disablement 
payment is payable in terms of that Act. 

3. The provisions of this clause shall not apply in respect 

of employees who are members of the Sick Pay Fund of the 

Furniture Manufacturing Industry of the Western Cape established 

in terms of the Agreement published under Government Notice 
R. 704 of 26 April 1968. : 
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is, moet hy teen die laer skaal betaal word, mits hy nie gedus 
rende die dag werk verrig het waarvoor ’n hoér skaal voorge- 
skryf is nie. Alle bydraes deur hom en sy werkgewer betaalbaar, 
moet egter op die hoér loonskaal maar enige aftrekking van sy 
weekloon ingevolge kiousule 13 moet op die laer loonskaal 
gebaseer word. Geen werknemer mag toegelaat word om werk te 
verrig waarvoor ’n hoér lconskaal voorgeskryf word as vir dié 
wat hy gewoonlik verrig of waarvoor hy in diens geneem is 
me, : 

39. MAANDSTAAT 

Alle bedrae wat aan die Raad betaal moet word ingevolge 
klousules 12, 13 en 17 van hierdie Ooreenkoms en klousule 8 
van die Voorsorgfondsooreenkoms, gepubliseer by Goewerments- 
kennisgewing R. 2013 van 11 Julie 1969, moet vergesel gaan van 
’n staat in die vorm voorgeskryf in Aanhangsel A van hierdie 
Ooreenkoms. . 

40. SIEKTEVERLOF 

_() ’n Werkgewer moet aan ’n werknemer wat by hom in 
diens is en wat weens ongesteldheid van sy werk afwesig is, 
siekteverlof verleen van altesaam— 

{a) minstens 10 werkdae in die geval van *n werknemer 
wat vyf dae per week werk; en Ce ao 

(b) minstens 12 werkdae in die geval van alle ander werk- 
nemers, 

gedurende enige.tydperk van 12 agtereenvolgende maande diens 
by hom en sodanige werknemer ten opsigte van die tydperk 

‘van afwesigheid ooreenkomstig hierdie subklousule, ’n -bedrag 
betaal van minstens die besoldiging. wat hy sou ontvang het as 
hy gedurende sodanige tydperk gewerk het: Met dien verstande 

ai— 

‘@) gedurende die eerste 12 agtereenvolgende maande diens 
*n werknemer nie op meer siekteverlof met volle betaling gereg- 
tig is nie as, in die geval van n werknemer wat vyf dae 
per week werk, twee werkdae ten opsigte van elke voltooide 
tydperk van vyf weke diens en, in die geval van alle ander 
werknemers, twee werkdae ten opsigte van elke voltooide maand 

jens; 
(ii) °n werkgewer, as ’n opskortende voorwaarde vir die 

betaling, deur hom, van enige bedrag waarop *n werknemer 
coreenkomstig hierdie subklousule ten opsigte van ’n afwesig- 
heid van werk vir ’n langer tydperk as twee agtereenvolgende 
dae aanspraak maak, van die werknemer kan vereis om ‘n 
sertifikaat in te dien wat deur ’n geregistreerde mediese prak- 
tisyn onderteken is en wat die aard en duur van die werk- 

nemer se ongeskiktheid meld,.en indien ’n werknemer gedu- 

rende enige tydperk van hoogstens agt weke by twée of meer 

_ geleenthede ooreenkomstig hierdie subklousule betaling ontvang 

het sonder om scdanige sertifikaat in te dien, kan sy werk- 

gewer gedurende. die tydperk van agt weke wat onmiddellik 

op die laaste geleentheid volg, van hom vereis om so ’n serti- 

fikaat ten opsigte van enige afwesigheid van werk voor te 1é. 

(2) By die toepassing van hierdie klousule— 

(a) omvat “diens” enige tydperk wat ’n werknemer— 

(i) kragtens klousule 13 met verlof is; - 
Gi) kragtens subklousule (1) met siekteverlof is; 
(ii) op las of op versoeck van sy werkgewer van sy. werk 

afwesig is; 
(iv) ingevolge die Verdedigingswet, 1957 (Wet 44 van 1957), 

militére opleiding ondergaan; : 

en wat in ’n bepaalde jaar altesaam hoogsiens 10 weke beloop 

ten opsigte van die tydperke bedoel in subparagrawe @, Gp 

en (iii), plus hoogstens vier maande van enige tydperk; van 

miliiére opleiding bedoel in subparagraaf (iv) en wat in daar- 

die jaar ondergaan is; en 
_. (b) beteken “ongeskiktheid” onvermoé om. te werk weens 

siekte of besering, behalwe siekte of ‘besering wat deur die 

werknemer se eie wangedrag veroorsaak. is: Met dicen verstande 

dat,.as sodanige onvermoé om te werk, te. wyte is’ aan ‘“n 

ongeluk of vergoedingspligtige siekte waarvoor daar ingevolge 

die Ongevallewet, 1941 (Wet 30 van 1941), vergoeding betaal- 

baar is, sodanige onvermoé slegs geag word ongeskiktheid te 

wees gedurende ’n tydperk waarvoor daar geen vergoeding 

weens arbeidsongeskiktheid ingevolge genoemde Wet betaal- 

baar is nie. . 

(3) Die bepalings van hierdie Klousule is nie van toepassing 

nie ten opsigie van werknemers wat lede is van die Siektebesol- 

digingsfonds van die Meubelnywerheid van Wes-Kaapland, inge- 

stel kragtens die ocreenkoms gepubliseer by Goewermentsken- 

nisgewing R. 704 van 26 April 1968.  
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ANNEXURE A 

: (Statement submitted in terms of clause 39 of the Agreement) 

INDUSTRIAL COUNCIL FOR THE FURNITURE MANUFACTURING INDUSTRY OF THE WESTERN CAPE 

Cheques to be forwarded, not later than the tenth day of each month, to the Secretary, P.O. Box 964, Cape Town. 

  

  

Name and address of Groi...csscsesssssssscssecssessssssessssesssssssessesssseecsssesessssccensessessesanerssssssesssvesssresssunecsesuessapssanecsssvesesevesase MOmttbin ecesesessesstesssesssssseseneceeecnceseecees 

d im- Em- 
Surname Trade ployers? | ploy- Hol . 

Ind. of jChristian| Occu- | Wage| Union Sick ers’ ol. Coun- Provi- 
No. em- | names | pation | Cat. | conitri- Tot. | Fund | Tot. | sick | Tot. © ‘und Tot. it Tot. feat Tot. 

ployee butions cont. |» Fund : evIeS un 
‘ cont. 
  

  

  

                      

  

  
  

AANHANGSEL A ; 

(Staat ‘ingedien ingevolge klousule 39 van. die Ooreenkoms) 

. NYWERHEIDSRAAD VIR DIE MEUBELNYWERHEID VAN WES-KAAPLAND 

 Tyeks moet voor of op die tiende dag van elke maand gestuur word aan die Sekretaris, Posbus.964, Kaapstad. 

Naam en adtes VAN ERMA. cc ceecceececssescsssssssssestsecsessenenete vesansereesessesseseatenesacacvassessensseebees eesecesesessecesesesseseccacsenssscsenecsssenees Maan...     

Werk Werk- | 
ae: foe, . Werk- ge- . 

— rane Te ce Loon: Vakver: - | Bemers: WETS | karwic- Raads- Voor: Indeks- | “Yan | VOOr | Beroep'| kate- |enigings| TO | .8¢ | To | se.) To- forge] To [Rae To- | ou | To- 
no. | name. we | ee ging- taal Sieke-.' |: taal | Sieke-| taal taal- | 2°" | taal | 8°78 | taal werk- gorie | bydraes fonds. - fonds- " by- fings fonds 

‘nemer ‘|: : peewee dae eee foe : bydraes |. 7 : by- draes a 

draes 
  

  

  

  

  
  
    

                        

  

              

  

       

  

EINDTOTAAL,......-.R | 

ANNEXURE B . AANHANGSEL B . 

: [Notice required under clause 7 (5) of Part I of the. Agreement] [Kennisgewing vereis ingevolge klousule 7 (5) van Deel I van die 

D _. Starting . Finishing - Ooreenkoms] 
ay _.time. ...time.....:. Meal hour | ~ Da Aanvang- Uitskei- / ; 

Mondays. eceeereeeee” e tyd tyd — Etensuur 

Tuesdays. oo ce. eee eas 6 sesweied Maandae.. se eewe saeeee 
Wednesdays........665 Woe 4 reves . 
Thursdays........00008 7 OENSAAC.... ss seeeree 
Fridays..........00065 Donderdae....... weeee 
Saturdays...........:. qiydae renee eenereee 
Forenoon break aterdae..........66. . 
Afternoon break Voormiddagpouse...... 

Namiddagpouse....... 

ANNEXURE C. AANHANGSEL C 

(Medical Certificate under clause 28 of the ‘Agreement for the Furni- (Doktersertifikaat ingevolge klousule 28 van die Ooreenkoms vir di 
ture Manufacturing Industry) © Meubelnywerheid) 

I certify that I have.medically examined (full name)..........0.00..---cccee _Ek sertifiseer dat ek (naam voluit).......... eee seseseasaseeseeessenneness 
FACE. ce cecdecccceletdenleceeee who. states that his/het geslag sesescsssecrssesesey LOS cccsscssseesereesereees , wat verklaar dat sy/haar ouder 

with the following results: dom tans... is, medies ondersoek het, en die volgend 
bevind het: 

‘I am satisfied/I am not satisfied that he/she is in sound health and 
’ fit for employment as a learner in the trade Of.............cssssscseseseansestetseeese 
or any trade, without danger to himself/herself or others: 

(a) Condition of heart and circulation... eeeesesceeesteneseteneenes 
(b) Presence or absence of physical defect or deformity, including 
  

*" () Condition of jungs... cessusenssessssessasenseess 
(d) Condition as to tonsils and adenoid 

_(e). Condition of glands of neck....; 

  

  

_(f) Condition of teeth.....   
(g) Hearing...............   
  

(i) Communical ‘disease...   
(j) Pediculosis.................   
  (k) Physical development.. 

PIACE.....ccsesesesevesesessnsssessscscssenssssesens — cousuonscacesssssessesssesesesssesestsesecesessacssaeereanes 
Nicaica Officer 

“Daates csiicccssssscseneseeseeeees seeesecie Dice   
Ek is oortuig/Ek is nie oortuig nie dat hy/sy in goeie gesondhei 

verkeet en geskik is vir indiensneming as ’n leerling in die bedry 
VAD. ecceecesscssessecesenesecenesceeseseseeeneneneaeaes of enige bedryf, sonder gevaar vi 
homself/haarself of andere. 

(a) Toestand van hart en bloedsomloop.............cccccesesseeceessssseeceseenee 
(b) Aan- of afwesigheid van liggaamlike gebrek of wanskapigheid 

met inbegrip. van breuke.. 
(c) Toestand van longe.................cee sane 
(d) Toestand van mangels en adenoiede.......ccceccsecsecececssecssenensess 
(e) Toestand van nekkliere. 
(f) Toestand van tande 
(g) Gehoot......... 
(h) Gesig.. 
(i) Aansteeklike siekte......... 
(j) Pedikulose........0.0..00..04 

    

  

  
  
  
  

  

(kK) Liggaamlike ontwikkeling...........cccccsssssssssesssssscsonscsensseseorersenenssoes 

Plek.... -  Seeeneeavsssessbeccssescsnenscsasssueccesenceesssneneane 0s 
Medicse Beampte 

Datum... assccsssteeoeetseoneereees 19
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: PART I 

The wages prescribed hereunder shall in accordance with clause 26 of Part | of the Agreement apply in areas A and B, 

1. (a2) With the exception of the employees referred to in clauses 1 (b) to 14 inclusive hereunder, each and every employee engaged in all 

or any of the operations performed in the Furniture Manufacturing Industry at the date of coming into operation of this Agreement shall be 

paid the minimum wage prescribed hereunder for the area in which he is employed; Provided that any new operatien introduced and not 

specified in clauses 1: (b) to 14 inclusive, shail be paid for at the minimum wage prescribed in clause 1 (a) until such time as the Council 

determine the wage rate for the operation. — Sy 7 : 

Minimum wage per week, Area A.....ssseeserecenerenracee nes Vac ee eee ee ene eees saeees be eeeeeeesentaees R39,90 .. , 

Minimum wage per week, Area B...... Leeees wee ebeeaeeees Veebeeee Laeeeeee Seve ccevaceseccccecsesvetes R35,9F 2°. 

(b) Improvers during the first six months of employment after conspletion of apprenticeship:. oo oo 

Minimum wage per week, Area A..... cc cscs eee c ee eeeneeee Dene eeeeseeenees beeen eeeeeeees seaceceseses R26,60 

Minimum wage per week, Area B..... cence e eee cuca we eeeeans eee ee meee nee eees. scence encencceee R23,94 

Improvers during the second six months of employment. after completion of apprenticeship:. a 

Minimum wage per week; Area A..... Vee ceenes Leceeee ecw eat eee eune deascedecoes eee R3b:92 

  

. Minimum wage per week, Area B....... ceeeeccacecannaee naaeecacedereucs eeecueee 

: 2. Learners empleyed in learning the operations covered by clause 1 of Fart IT of this Agreement: 

The wage rate for each year of the period of four years learnership shati be the same as that prescribed for apprentices engaged in the 

trade or branch of a trade designated under the Apprenticeship Act, 1944. T hereafter the wages prescribed in clause 1. : ps 

3. Probationers engaged in a trade or branch ofa trade designated under the Apprenticeship Act, 1944, during the authorised proba- 

tion period: 30 per cent of the wage rate prescribed in-clause 1 (a). . 

  

Area A  AreaB 
Per week Per week 

ae | R R 

4. Employees engaged in— . . ‘ 

(1) boring holes......... pace cece ere eeeeeneesesereceees bee eeeeeeeee Sete eeeeenens 

(2) filling of cushions with spring interiors and for SPFing UNITS... 66. cece eee eee neeee . 

(3) fixing of ready-made cane mats......... ace k ee cc n een ede eeeeeeee sean eceeecceee ede wm ener es sececes a 

(4) morticing on the mortice machine only.:.. 6.6.6.0 2680 ts eee te ‘ , 

_ &) operating the hinge recessing machine to cut recesses for locks and hinges. , 

" (© Setting up.and operating single drum sander, open belt-sander, open dise sander, bobbi 

sander provided no burnishing, compounding or polishing is‘performeds.. oo... clase cee eeneneecnenes Jo 

         
     25,46 22,92 

5. Employees. engaged in— 

(1) Applying wax....-. es... es Wend decane sae D adeeb eee eee ee ese aees 

(2} Bending of solid timber by hand or mechnical process........ . . 

(3) bleaching of furniture..........--5..0.e-0e: bende seoeeeeeees aneecosees i seaee 

(4) bolting of all types, excluding the attachment of locks, hinges, all types of ornaments, and handles not provi- 

-. ded for in subciause (8)....... Leta ee Deen aees neue eeeeaes ive ce eeeeeeedcceens nee ee ceee ene ceneeeeens 

(5) burnishing and/or compounding by hand or portable sander and/or buffer... ... tone webaceerccnee veeaees 

(6) filling of holes, cracks and/or open grain surfaces of furniture with wood filler, plaster or paris or similar sub- 

STANCES. 6. eee lee eee e eae erecees Lae e ee eee te eee eee ee ee eee eee eee eee eee eeeee- 

(7) fitting castors, sockets, domes, threaded sockets or nuts, nut-covers, ferrules and glides......... Meeeeeeeee 

(8) fixing of handles by screws, bolts and nuts, screwbolts, through prebored holes provided these are tightened 

by hand without tools being used...... ee eee eer rrr es scenes ene Elec ees 

(9) fixing of webbing and/or substitutes, the attaching of coil springs to such webbing and/or substitutes, but ex- 

cluding the lashing of such coil springs. This operation shalf exclude the covering of any springs in any man- 

ner whatsoever......... wee eee este sesas eee e eee ee eerste eeeees Hea de wear eecesee See aweseeees 

(10) fixing of bed irons; bed brackets, hanger-bolts and plates......-...... Tena ce ete eee eerceeaeneee wwe 

(11) hooking on of helical springs and/or zig-zag or no sag type of springing,....... geen ec eeeeraensceeeeene 

(12) inserting ornamenta! plastic or. metal -beading into prepared grooves..... cee eeae ene ee ceeeesesenns ‘Vacee > 15,23 3,70 

(13) making and/or pointing of wooden dowels and pins by hand and/or machine...... ee eeeeweeens seeeeeae . a . 
(14) painting and/or filling of edges prior te polishing or spraying... . . een seeeeeeee ea eeeceeseces teseee a 
(15) Riempie work (the attachment of riempies to chairs; stools and couches)....3... : . 

' (46) removing of polish or paint from polished or painted furniture... ....- 0.0.66. cee ae eeee nde apeeeeaenes 
- (17) Sandpapering by hand and/or portable. sander regardless of whether the article papered is, stationery or |’ 

rotating..:...... Veet Bere eenneeee Dee lb e cela e cede eee eens een e eee e en eens see eeeee Soaks 

(18) spraying of metaly.:.6...... 0. eee es EU d act ee bededeeerbelecuveaes veeeees ena de ence eeeeeeeeees 

(19) staining, oiling and/or reviving by hand only, and the removal of surplus oil and grit from interiors.......... 

(20) stippling the background Of carving... 0... - ec cece ence nee nee e teen nenees “acc d c enc ececaeeeees 

(21).tacking on of bottoms to upholstered articles... .. uo... eee eee needa eee eeenes eT ene 

   

aes 

  

   

(22) tacking of plywood.on to loose seat frames prior to upholstery............. tea eneeccens due ee eben ce nee 
(23) teasing coir or other materials by machine........ 0.6 bocce eee te tener scene cree eceee de eeebeeeeeee 

(24) touching up by hand énly, furniture sprayed and finished with a-pigmented but not translucent lacquer... 

_ (25) unscrewing doors ane fittings from furniture so that such doors and furnitere can be waxed or polished...... J 

  

6. Employees engaged in— a! ee 

(1) beiiding making, which means the manufacture by hand of mechanical appliance, either in whole or in part, ) 

>” of all types of mattresses filled with coir, hairlock, flock, cotton wadding, hair fibre wool, feathers, grass, 

chaff, straw, rubber, or any other similar materials;or any combination cf spring interior, all types of wire 

springs, chain and/or spiral springs, mesh springs, helical springs, all types of spring and/or spring units, .|~ 

pillows, cushion bolsters, overlays, quilts, the knocking on and/or hooking on spring mattress wires, chain 

spring meshes, spiral springs and helical springs to frames for bedding but excluding the undermentioned 

sundry operations 6 (2) to 6 (14)... occ cee eee wean eee neeeeeeeeeeees cece aeeeeeeeenne nes 

(2) buttoning of loose cushions only..c. 2.0... 06s Deedee vec eecceraaeeeeeeenaeeees bees an denen eenenes 

(3) filling of cushions with spring interiors and/or spring UNItS.... 6.60. ieee eee e ees eeeneeens be eeeee . . 

. (4) laying out filling material upon a spring unit used in mattresses and CuShIONS........+ceeseeeeeeeeeres > 25,46 22,92 

(5) operating.a top quilting machine...... 0... lot ene ee ee aenenseee eee e eect eee e eres 

. (6) preparing frames and rollers for the top quilting machine. ....... cece eee eeeeeees dee ee eee ereeeeeeee 

. (Py roll edging by hand or machine... 2.2... ccc ene eee eee nen tae ee seen eeseneees 

(8) securing mattress tops whether quilted or not, in position for building a prebuilt interior or spring mattress... 

(9) securing, sewing or stapling interlaced pads to spring units whether by hand or machine..............-46-- 

(i) side. stitching. borders... .. - Se eee We ee cece em ec eee nr tase nest ee eeeeaeeseeeseeeeee seeeee pete scene 

(11) stuffing filling into mattress cases whether by hand or machin 
(12) tape edging a spring interior Mattress... 6... ce eee eee eee Leeeeee penance 
(43) tofting by hand or machine....... ccc cco ee ence eeeee dee e ncn en eee erase evencees oe eeceeees a eeeaes 
(14) weaving of spring MESH......... vec eesceeeecseces ceeeeeeece ae eeeececceseoers acccceeecesecsesee] 
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4. 

10. 

11, 

12, 

Q8) loading and/or unloading of vehicles... 0... cece cece cect eee eee ener eee e renee n eee enenenesees 

Area A Area B 
Per week Per week 

R R 
Employees engaged i in— 

(1) All sewing required in the manufacture of tops, borders, mattress cases, studio couch covers and component} 
a a er a a are eer ee ee ee “Pp 

(2) closing up, by hand or’ machine, the mouth of a mattress... seen cece rece teat eseenee 
(3) closing pillows, cushions, and bolsters.........0..020-005 Sane e seed es aetereevesce 
(4) cutting tops, borders and cases for mattresses, covered bed bases and bed pillows , . 
(5) joining border lengths: .....0. 0c b eee eee cnet e eee eee ete es beetle eee e tee eee 
(6) ofclets a border quilting machine irrespective of whether the.quilting. of the border is produced by thread or 

Celeste ee re ee eRe TEED EEE Eee eee ee OEE ETOH R EEE EEE eset ereeeeresieeeT 
(7) sewing mattress handles to bordets...........c0cceeceseeeencereees sleet eet eee cee se ceeaeeesesoes 

    

(8) sewing of quilted borders onto mattress units prior to rape edging........eeee08- oder eeceeeneneeees J. 

_ Employees engaged in— 
(1) assembling, knocking or hooking on woven wire mesh and chain spring meshes to frames for bedding, irre-} 

spective of the materials of which such frames ‘are made... 0. ei ccc ee ec eee eee teen eens eeeeeeaee 
(2) assisting the mattress-maker-in the filling of a mattress andor the: temporary closing of covers of mattresses 

-and borders by means of Skewers and/or PiNS...... 60. e nce een e neers ne ea nee eeceeeeen tenes 
(3) attaching spring units to bed framies....... 2. eee eee e eee etre tense e eee eees 
(4) affixing lugs to mattress frames exciuding boring and morticing of ‘the rails 
(5) attaching loops to buttons or tufts... 61.0... ee eee eet erence cece eden wen nes “Seva we ence cet eeeeereeee 
(6) attending a loop making machine. .......... 0. lee ee cee eee e eens loess Seca eceeeee decease Vee 
(7) bolting by hand of bed mattress frames, studio couch frames and Cots.......+666 sete eee veces Vee eeeee 
(8) cutting: and making pads, irrespective of materials used.........0000% nec eee ees en eee beeen eeenees 
(9) cutting quilted borders to length... 0. ccc cece e eee nee e eee eee enon ees ener et ensnenetos Mae 

(10) feeding thé interlacing machine... 2.0... ke eect e ene eee ee een ee nes eben e eee ee nee eeeeseeens > 
(11) fitting castors'ahd sockets but excluding the boring of Holes... ssc cceeecvcseeeeeeesevees Cee eeeee sees 
(12) fixing bed irons and/or bed brackets...... 00.0 cece cece teen ene ete nee e tence ene eee nese ee senenes 
(13) hanging loops on needies in cofipression TUFTED. cee eee cee e eee e ete e eee ceeeeeeseeaes 
(14) loading, wheeling and operating a cloth spreading machine...........cccees cece user t eee eeetneetenees 
(15) operating a TEASING MACHINE... eee ee eee eee eee EEE eR bene eee este eees 
(16) positioning of laths, cross bars or fixing webbing to mattress or bed frames. ..... 0. ee ece seer cree seueeas we 
(17) positioning and securing a mesh to a mattress “frame. eee e nee e eee ee tee beet e bene ere beseeseseeenees 
(18) preparing spools for border quilting machine............. eee cece eee eee’ bale b ede eececeeneeeneee 
(19) punching holes and fitting ventilators and handles to mattress borders......:2. 503s sceieeneveeeereees 
(20) staining and/or varnishing, by hand, frames for bedding. .......... cece eect eke rte eer ecseteseneeenes J 

Learners employed in learning the classés of work referred to in clause 6: 
For the first. six months of employment Lecce ceed ene cece ene nese ne eens eee eee nese eee eseeeeeeteeeeenane 
For the second six months of employment......... cc cece cece cece eee e enero e settee eee seen etenecuns 
For the third six months of employment... . cc ccce cece reece rece eevee eee r ene eres seen eseeeseessenees 
For the fourth six months of employment.........0.seeseee cece sree ee een c ene e eee eee an tees enenees 
Thereafter the wages prescribed in clause 6. 

Employees engaged in any operation or process either in whole or in part; performed by hand or mechanical 

appliance in slip-stitching, sewing and/or joining covers, flies, cushions, cords, pelmets, bolsters, or curtains, but 
shall exclude the cutting of Covers... 0... ce een cee teen eee e eee eee eee e enn nea eeenrneres 

Learners employed in learning the class of work referred to in clause 10: 
For the first six months of employment.......... 0. esac cee reese nec e cere ee en cree eneesesenssaeeeaes see 
For the second six months of employment.........cceceeeect ee er eee e nese ener ene ee nee nneecentae oe 
For the third six months of employment...........eeesees dee e eee e asec nee aeeeeeeeesene le neecaseeees 
For the fourth six months of employment.........ccccecece cece cence reser cereretrenscncerescesseres : 

Thereafter the wages prescribed in clause 10. : 

Employees engaged i in— 
(1) the application and/or spreading of glue and glue hardeners by hand, brush or machine but expressly exclud- 

ing the putting together or assembling of furniture parts.... 0.0... cee e cece eee erence eee en ee eennees 
This exlusion not to apply to the employees referred to in subclause 45 hereunder. . 

(2) assisting a furniture machinist in handling materials before and after machining........cccccseseeeee veeee 
(3) assisting upholsterer. in HOlding COVE... cece cece eee ect e ee tee eee e etter nena seer etree eneeeneee 

(4) attending boiler, incinerator and/or oven...-.......-22-.06- ‘Veaeeeenee eee eben cere ce te ce eeeeesneere 
(5) attending to dust bags and/or cyclones from sanding machines seen eeeeseconsecs sewn c ees eseceeecseneee 

(6) baling and dipping of upholstery springs........-ceesceereeeteeseeecaees baw eewececes pe eeeeees eee 
(7) beating and/or teasing coir by hand..............eesseeeenerereenees ce eseenee sees a 
(8) bending, riveting, drilling and/or assembling metal parts..............+.06- eae e ee eccceseee see. 
(9) cleaning and blowing down of equipment.................. senaes Cone eee eee e ene eeceeencesceeeenne 

(10) cleaning machinery, plant, tools, spray guns and utensils....... Veeeaece eee ee rene seeweecenscsreeseee 
(11) cleaning and sweeping of premises cece eee ee ee teen eee ee ae eee eee eee ee eee eee e eet heen eee eeeee 
(12) cleaning metal rods... . lec cc ecece cc ene e e eee ee ee eee eee eaten ones seen este eeneees 
(13) cutting metal rods, cutting hinges, metal tubes, metal strips, chain, wire hoop and all similar materials....... 
(14) cutting and glueing together of rubber, units or substitutes and the fixing of such rubber, units and substitutes 

on to bare frames and seats, but shall exclude the sewing, stapling or tacking thereof...........06+ bee eeeee 

(15) the delivery of messages... 0... cect ee eee een beeen ene ten eee emer ener ee eee e eee 
(16) delivery by manually propelled vehicles... .. eee teen cece cere cece een ese essen eee ea nese ries eeeenne 

(17) filling of pillows, cushions and bolsters with substances or materials other than spring interiors and/or spring > 

UNIS. ccc ce ec ce ee ee te eee ee Ee ROE EOD ERR EERO EOE ERE HERE PE REE EE Hee Eee e Eee een? 
(18) the fixing of any kind of glue block... ..... 2. cece eee econ Dee en eee cence cece ese sseseeeaseeerenese 
(19) glueing sandpaper discs............0. eee eeeeee sae eeeeeees Seba b eee eee e nee o rence cerseeeeeves eee 
(20) glue mixing, mass-measuring and PLEparing.....cevcaveeccvceecees Seno eaneuecees ee tnaseeeeeeeeses 
(21) handling and carrying materials...........c sec seceeeeeeeeeeeween eee eeeen een ereees Lecce eee eeveneee 
(22) insertion of rubber units into mattress CaSCS.... 6. cece cece ee eee een enees Chee e eter e ees e ees ereeeees 
(23) insertion of screws preparatory tO SCLOWINE...... cc cece cece eee e reece ener eben eee en ee nena eee ete 
(24) knocking in of dowels and/or corrugated fasteners... .... cece eee teen nee e ene teense en enetenees 
(25) lime washing...... 0000 cee ee ee ee eee One EER AOE EEE E DEER e eee bese nee eees 
(26) the loading and unloading of jigs with material in preparation for machining, provided that such jigs are not 

used for cramping of furniture parts......... cece eee eee rete enn e eee neeenees sree eter e eee eee eeenee 
(27) loading and unloading of Kilns... 0... ccc cece ee eee eee eer e ee eeene beens ee eens cee ence tect eeneees 

     

  

  

(29) loading and unloading vacuum bag and press of any Kind... 6... cc cece eee e eee teeter ene eeneeenes 
(30) making DUIONS...... 06 eee E EEE eR ROE REET EDDA EEO Re een eee EEE 
Gi) making and jointing sandpaper or discs and belts for open belt sander... ... 0... ccc cece cere n eres neeee 
(32) making tea or other similar beverages... 0... ccc cect eee tere ee eee eter eee e eee eaeneteesaes 
(33) making by template, pattern and/or jig in preparation for machiting....... cc ceeseseseeereeseeerenees 
(34) oiling and greasing machines and/or vehicleS......cceececereeeeceverecs ee eeeeeeeaseeee seeseereneced   

20,58 

15,23 

7,84 
10,48 
13,74 
16,41 

20,58 

6,64 

11, 97 
14, 64 

13,65 

18,52 

13,70. 

7,07 

12; 38 
14,77 

18,52. 

5,97 
8, 537 

10, 77 
13,18 

12,29 
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Area A AreaB 
Per week Per week + ' R 

(35) operating the tenon squashing machine...s... adele bene ween eee ereseeesenees Lecce eae e eed awee tenes 

(36) operating veneer presses’ but excluding the pressing together of machined: and/or veneered parts..:...04.. 

(37) packing articles into cartons and/or cardboard containers and thereafter filling and closing such cartons and 

CONAINELS..... eee eee eee cece cece eee t anes ete eeeeeeeee cece ence eee eee e eet eens eneeeee 

(38) pushing or pulling a vehicle or Hhandcart..... 0.0. cece eee eee eee enee Seen e eect e eens eee eeeteee seas 

(39) the putting together or assembling of furniture parts which are to be cramped or claraped: Provided that the 

ratio of employees performing this operation to employees in receipt of the wage prescribed in clause 1 of this 

part who are engaged in cramping or clamping shall not exceed two to ONG... 6. cece cece eee eee ee eee ee 

(40) removing of glue from furniture... .. Seabee eee nr ne 

(41) removing of veneer edges... 0.2... sess eee ee eee ern e cee eaten ce tetteet ens en anes t rater ee eeees 

(42) removing, washing and/or cleaning off glue and paper from pressed veneers, gum or other tapes.........6-. ; 

(43) rivetting or making threads on iron bolts and rods:...... eee este ee enna eee neee deans n eee ee ee eens ae 

(44) stacking parts after pressing........... een e ena t eee b ae ee eee eee eet e ee eee eee eee  eeaeeeeeaee > 13,65 12,29 

   

(45) straightening and/or cutting heop. iron used for webbing........ecceeeeeeeee pen veeceetceaenassacees 

(46) straining of materials... 00.0.0... c cece eee eee e eran eee nese nent eeeeaanaeee neces cena nee neseees 

(47) stripping upholstery and bedding...........-++esseeeeee a 

(48) taping of veneers and attending veneer press.........-0++1 essere sees er ees Lec s eee eee e scene eewene 

(49) taping, stapling and/or tacking of veneers, plywood and hardboard on to frames or core material for pressing 

(50) tapeless jointing by machine.......... 6. esses eee e ene e ede e ees eeeeeeens eee eee 

(639) teasing coir or any other materials by hand.........secseeeseec sees enncessseeneresegesessensceseeas 

(52) treating timber for preservation... .. Dees eee enenee ae : 

(53) unpacking, baling and unbaling raw materials. . 

(54) veneering of edges...........eeeeee seers sete eeeneeees toes 

(55) washing and/or wipping off glue... ..... 6.0.6. see eeee ete e ee ceceraennees - 

(56) mass-measuring pillows, bolsters, quilts and cushions 

(57) wrapping in paper or cardboard....... cence ec cc eee esseeeeeseessseses ewe cece es eeeceeeeebereteaes J 

  

  
13. Employees employed— 

(1) in welding other than spot welding............cceeeneeeeeeesee
en ees eeeecenenseceesseaneeees eeeeee 39,90 35,91 

(2) in spot welding........ cece cece ene teen enema reer eeeceens bee c cece eee ee eee cece ree seneeeeseens 22,31 22,31 

(3) in maintenance of machinery......... le eeeewoee ewe cece rece setae es ee reece sees eee eter sees reese ‘aes 38,90. 35,91 

(4) as despatch clerk, storeman, timekeeper.......++2.++065 decane ere e asec e nee eee serene nce seen esses 20,58 18,52 

(5) as caretaker, watchman.........s.eeeeceeeseceeeersncaeceenecens tee ee ecere ener encceeenaneene — 17,01 | 15,31 

(6) as Packer... 0... c cece cece ene e ee eeeee eee reeeeneeneseesanerane ne eecees eee eeereeeeeaceeeneeee 17,01 15,31. 

(7) as learner packer...... 0.0 e cece cece cette eset ern eees Vacs se ceeenees sect nena eee ee eee eeneeneees _ 13,65 © 12,29 

(8) as driver of a motor vehicle of which the unladen mass is over 4 540 kg according to licence..-.........+.-: 27,56 24,81 

(9) as driver of a motor vehicle of which the unladen mass together with the unladen mass of any trailer or trailers 

does not exceed 4 540 kg according to licence... 6... cece eee n cree e reece ence er teen eres nen teuneeens 22,31 20,09 

(10) as driver of a fork lift vehicle............ voce eeseeees cece ceneneeseenns seeseseeees eee eens eeeseen ~-- 15,23 13,70 

Per month Per month 
R R 

14. Office employees: Notwithstanding anything to the contrary in this Agreement, the following shall be the wages 

payable to male and female employees engaged in writing, filing or any form of clerical work, and inciudes a cash- 

ier and a telephone operator: 

        

Males: 
First year of employment...... cance cece ee een eater eee e eee enna een eens eset eee tee ete e eee eens  :42;60 . 37,80 

Second year of employment. . 1 52,50 47,25 

Third year of employment........ ‘ 63,00 56,70 

Fourth year of employment..........- eee . 73,50 66,15 

Fifth year of employment...........eeeees . eee 1 . 84,00 75,60 

Thereafter... ..... cece cess cence ccersees vee 94,50 85,05 

Females: 
First year of employment........es0005 Soa e cece cee tees ee taeeeccecesecceeee eee e eee eeeene ceeeeee 42,00 37,80 

Second year of employMent.......s.eseeseeoecceceeeeeeces wee ccc erence ee eens eeeane reer seeness §2,50 47,25 

Third year of employment.......ceeeeeeeees nee edeeeneeveeeeeeeteeeees ae ce ne ce se neaseercesccens 63,00 56,70 

Fourth year of employment....... 0... eceeereeceenees occ c ee cece cree cece neceeesees deveucceeeeeee 73,50 66,15 

Thereafter. ..... cece eeceveceeone eee ececescuce “Vee censecesowees eae c eee eseaeene eevee vaaeave ~e-- 84,00: 75,60 

, Per week Per week 
R R 

15. Employees employed— . - 

(1) as foreman in charge of all or any employees for whom wages are prescribed in this Agreement.........0000: 39,90 35,91 

(2) as foreman in charge of employées for whom a wage of not less than R25,46 in Area A and R22,92 in Area B 

ig pLeSCriDed... 0.0... cece eee eee eee cence eee een eens eee nacre eraser ese eane eee eens eee sees 25,46 22,92 

(3) as foreman in charge of employees for whom a wage of not less than R20, 58 in Area A and R18,52 in Area B , 

is prescribed... 0.0... ees e eee e cere cece nee e een nee cesses sec e cee n asec te nsececeneseneesteetes ek 20,58 18,52 

(4) as foreman in charge of ernployees for whom a wage of not less than R15,23 in Area A and R13,70 in Area B 

is prescribed........... eve nee naveueceuaagecceupecterceceusseneeenes ecw ecnevenscessnssssesacnes 15,23 13,70 

This Agreement signed at Cape Town on behalf of the parties on 16 July 1972. 

M. STONE, Chairman. 
H. C. CAPES, Vice-Chairman. 
R. U, KENNY, Secretary. 

DEEL 11 : 

Die lone hieronder voorgeskryf, is ooreenkomstig klousule 26 van Deel I van dic Ooreenkoms van toépassing op Gebiede A en B. 

1. (a) Met uitsondering van die werknemers wat.in [klousule 1 (b) tot en met 14 hieronder bedoel word, moet elke werknemer in diens 

in al of enigeen van die werksaamhede wat in die Meubelnywerheid verrig word op die datum waarop hierdie Ooreenkoms in werking tree, 

die minimum loon betaal word wat hieronder voorgeskryf word vir die gebied waarin hy in diens is: Met dien verstande dat daar ten opsigte 

van elke nuwe werksaamheid wat ingestel word en wat nie in klousules i (b) tot en met 14 genoem word nie, betaal word teen die minimum . 

loon wat in klousule 1 (a) voorgeskryf word, tot tyd en wy! die Raad die loonskaal vir die werksaamheid vasstel. 

Minimum weekloon, gebied A... oo... elec cece erence eet ene c ene n cee ne eens aesetsneaeseeeaes secsceseee R39,90 

Minimum weekloon, gebied B..... 0.0... cece ccc ee ec cece neta near eeserse esas ese eeeeee ee eeseee eeoesse R35,91 - 

(b) Ambagsgeselle gedurende die eerste ses maande diens na voltooiing van vakicerlingskap: 

Minimum weekloon, gebied A........6..6. 0000 Lecce eevee eee e eens ence eneeee sees a ceceesee seeccecee R26,60 

Minimum weekloon, gebied B....... 5... cece eee een ete n sere ence eres ence enreeees sccccccccsscccsees RI3,94 

Ambagsgeselle gedurende die tveede ses maande diens na voltooiing van vakleerlingskap: : 

Minimum weekloon, gebied Ac.s..... ee cece cee eee c eee c cence nc eee eeneeneeeeees ene seenee sameessacees -» R31,92 — 

Minimum weekloon, gebied B.. ‘ oe ee oe aes ecoes R28,73 
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_| |, 2, Leerlinge in diens om die werksaambede te leer wat deur kiousule 1 van Deel II van hierdie Qoreenkoms gedek word: 

Die loonskaal vir elke jaar van die tydperk van vier jaar leerlingskap is dieselfde as dié voorgeskryf vir vakleerlinge in diens in die ambag 
of tak van ’n arnbag aangewys kragtens die Wet op Vakleerlinge, 1944, Daarna die lone voorgeskryfin klousule 1. 

3. Proefleerlinge werksaam in ’n ambag of tak van ’n ambag aangewys kragtens die Wet op Vakleerlinge, 1944, gedurende die gemagtigde 
proeftydperk: 30 persent van die loonskaal voorgeskryf in klousule 1 (a). . . 

Gebied A Gebied B 

Per week ‘Per week 
. R R 

4. Werknemers wat— ) ‘ 
(1) gate FOOL... cece cece cere cece cece teen cece cent cece sees ee neues esas cere eee eee ee ene eee eeeeee 
(2) kussings met veerbinnewerk en/of veereenhede vul..... ccc ccc ccc cece nce e cette eee enaes 
(3) Klaargemaakte rottangmatte vassit..... 0... 6c c cece eee eee e ce eeeees bee e cece ete rete n es esenteeens 
(4) tapgate slegs op tapmasjion DOO. 2.0.10. cc cece ene teen cere eee e eect eee e eee neteeneeeenes r 25,46 22,92 
(5) die uitholmasjien bedien om uithollings vir slotte en skarniere te sMy..........000 00 cee sede ede eee e eens 
(6) eendromskuurder, oopbandskuurder, oopskyfskuurder, tolskuurder en luggevulde skuurder oprig en bedien, 

met dien verstaride dat geen bruinering, mengwerk of polering gedoen word niie.:.. 2.6... cee eee eee eee J 

5. Werknemers wat— ‘ 
(1) was aanwend... 0... cc eee cee eee a ea eee doce cece eens cece cesar eeasseecensaeees ete senene: 
(2) soliede hout met die hand of meganies buig............ Shee ee ence eee cece cece eee e ec eeenetassateees 
(3) meubels bleik... 6. ee cece een ee ence nen eee een rere eet ES nee ete en EES . 
(4) alle soorte boutwerk doen, uitgesonderd die aansit van slotte, skraniere, alle soorte ornamente en handvatsels 

waarvoor daar nie in: subkiousule (8) voorsiening gemaak word nie... 0... ec eee eee’ ; 
(5) met die hand of draagbare skuurder en/of fynskuurmasjien bruineer en/of mengwerk doen...............- { 
(6) gate, barste en/of grofdradige opperviaktes in meubels met houtvulsel, gips of dergelike stowwe vul........ 
(7) rolwieletijies, sokke, koepels, skroefsokke of moere, moerdeksels, belsagringe en glystukke aansit............. 
(8) handvatsels deur middel-van skroewe, boute en moere, en skroefboute deur voorafgeboorde gate vasheg, met 

dien verstande dat dit met die hand vasgedraai word sonder om gereedskap te gebruik.........0....-.... 
(9) touweefsel en/of plaasvervangers aansit, kronkelvere aan sodanige touweefsel en/of plaasvervangers aansit, 

maar nie sodanige kronkelvere vaswoel nie. Dié werk sluit die bedekking van vere op watter manier ook al uit 
(10) bedysters, bedarmpies, hangerboute en plate aansit......... 00... cece cece ence ee ee ec eeneees Lee ee 
(11) heliese vere en/of sigsag- of nie-sigsag-veerwerk inhaak... 2.0.0.0... cece eee een e ne ee eee eeeenene 
(12) ornamentele kraallyswerk van plastiek of metaal in gemaakte groewe plads........eec rece eee eeceecees 
(13) houttapperne en penne met die hand en/of masjien maak en/of afspits........0cccceeeeeesceeneeeneees 
(14) rande verf en/of vul voor polering of bespuiting...........0.0..0.- ccc cece cece ccc eee seen encseenees 
(15) riempiewerk doen (riempies aan stoele, bankies en rusbanke vasheg)........00ccs cece erence rece eeneens 
(16) politoer of verf van gepoleerde of geverfde meubels verwyder.... 20... ce ee cnet een eens 
(17) met die hand en/of draagbare skuurder skwur, ongeag of die artikel wat geskuur word, stilstaan of draai...... 
(18) metaal bespuit... 2... cece eee eee nee nee teen eae renee ent a eee ent eeteeeeeenentes 
(19) slegs met die hand beits, olie, en/of hernuwe en cortollige olie en grint uit binnestes verwyder.............65 
(20) die agtergrond van houtsneewerk stippel..... 6... nee e etter e ence een eneeeebeetenes 
(21) bome aan gestoffeerde artikels vasspyker... 0.0.0.0. cece ce cee erence een e beeen enees Sa abeeeneeees 
(22) laaghout aan ios sitplekrame vasspyker voor dit gestoffeer Word..... 0.0... ccc cece cere e eee ee nerenaees 
(23) klapperhaar of ander materiaal met masjien pluis......... 0.00. e cence nent ee nee etene 
(24) slegs met die hand meubels opknap wat bespuit en afgewerk is met ’n lakvernis wat gepigmenteer maar nie 

deurskynend is nie........ Leena ete ste e eee ee eeteseeeeeaeeeeee Cece c cece nen ee teense eeeeeereeneee 
(25) deure en toebchore van meubels afskroef sodat sodanige deure en meubels bewas of gepoleer kan word...... J 

6. Werknemers wat— 
(i) beddegoed maak, waarmee bedoel word vervaardiging met die hand of meganiese toestel, hetsy in die geheel 

of gedeeltelik, van aile soorte matrasse gevul met kKlapperhaar, “hairlock”, vlok, katoenvulsel, haarveseiwol, 
vere, gras, kaf, strooi, rubber, of enige ander dergelike stof; of enige kombinasie van veerbinnewerk, alle 
soorte draadvere, Ketting- en/of spiraalvere, maasvere, heliese vere, alle soorte vere en/of veereenhede, kop- 
kussings, stoelkussings, peule, oortrekke, bedspreie, die aanklop en/of. aanhaak van veermatrasdrade, 
kettingveermase, spiraalyere en heliese vere aan rame vir beddegoed, maar met uitsluiting van onderge- 
noemde diverse werksaamhede 6 (2) tot 6 14)... . cc cece ec cece cere oneness see cnet ere ee ener eeees 

(2) knope aan slegs los stoelkussings werk............ Lene ee een eeacenee sec c ence cence res eseeaseecueaens 
(3) kussings met veerbinnewerk en/of veereenhede VUL.. 0.2... cece cea e cece cece een e teen ee eeeeececennes 
(4) vulsel op veereenhede sprei wat in matrasse en kussings gebruik word.......0ceceeeeseeee ee eeneneneees % 25,46 22,92 
(5) topdeurstikmasjien bedien............ 0. cece rece ween een curereeeveeees cece eee ewww ee eeneeuseues 
(6) rame en rollers vir die topdeurstikmasjien berei....... eee e eee n ence een e ne eeeeeseewees Seca ceeeeeenee 
(7) rolkantwerk met die hand of masjien doen............- eden e ene e nee e sere rete ease teeeeneane 
(8) matrastoppe, hetsy gestik of nie, in posisie vassit om.’n yvoorafgeboude binnewerk of binneveermaitras te bou 
(9) Deurgevlegte kussinkies met die hand of masjien aan veereenhede vassit, stik of vaskram.............++. 

(10) rande systik. ccc cece ee ee ee ce te eee eee eaten eee eee eee b ent nnneecerenenstetencere 
(11) vulsel met die hand of masjien in matrasslope insteek...... eevee eect eee teen eee tone eee eeceanseeees 
(12) bande aan kante van ’n binneveermatras Stik....... ccs cceeeeeesnees peecee bee c cence ene neeeseeesoss 
(13) met die hand of masjien kwassies maak...... ceed ec ee ceeteneensnee eee m ccc cece etc et ee eeceeares 
(14) veermaas vleg..... cee cece ena ae ee eeneeaseseere wee e cee r cnet eee en eee e ere r eee sere ee anete anes J 

7. Werknemers wat— 
(4) alle stilkwerk doen wat nodig is by die vervaardiging van toppe, rande, matrasslope, ateljeerusbankoortrekke 

en onderdele.... 00. ccc cc ccc ce ence eee e eects eaeas eee c ence aunt et nereeneeeaeeesseeteneees 
(2) met die hand of masjien die bek van die matras toewerk..........+. eee e nena e cece nen ccnevetesceeens 
(3) kopkussings, stoelkussings en peule tocwerk....... 0... ccc eet cent eee eter eeee pene seseewuceeees 

(4) toppe, rande en oortreksels vir matrasse, bedekte bedvoetstukke en kopkussings witsny..........sseeeeneee > 20,58 18,52 
(5) kantlengtes saamvoeg.... 2.2.0 e reenter eee ene tenn eaten eee ees ceeeceseee wef oe 
(6) "an randdeurstukmasiien bedien, ongeag of die rand met draad of met ogies deurgestik word..... se ccceseane 
(7) matrashandvatsels aan kante stik..... 0... cece eee eee de bcee ue e ee cee neers seen rane reneceeeeswenes 

ci .s , (8) gestikte rande aan matraseenhede stik voor die stik van bande...... 0. cece cece e cena cece cee eneenenees J 

"8. Werknemers wat— | . . 
(1) geweefde draadmaas en kettingveermaas in rame vir beddegoed monteer, daaraan vassiaan of haak, afgesien 

van die materiaal waarvan dié rame gemaak iS....... 0.0 cee cece eee e eee t eee sees eat enna 
(2) ’n matrasmaker help om matrasse te vul en/of slope van matrasse en rande tydelik te sluit deur middel van 

steekpenne en/of spelde..... 0.0... ccc ce cece reece eee e ee esenenseeees Venere eee vceeeseeseeeenes 
(3) veereenhede aan bedrame heg....... cece ee cece eee n eee eeee “Leeceeee sec e eee c ee esetetneetaeee | 45.93 13.70 
(4) handvatsels aan matrasrame heg, maar nie hoekysters boor en tap nie........ pee c reece eee oneerseeses , ’ 
(5) lusse aan knope of kwassies eg. 0... ce cece eter n eee eee e tena beet eee nee eseneeeeeese 
(6) ’n fusmasjien bedien..... 0... eee ene eee tee tne ene ena enn Eee bebe o eee en eee eee 
(7) bedmatrasrame, ateljecrusbankrame en bababeddens met die hand vasbout........0.esseeeeeeeeeeeree 
(8) kussinkies uitsny en maak, ongeag die materiaal gebruik....... 0c cece cece eee e eee eneenennes ee eeeeee 
(9) gestikte kante volgens lengte WISDY...... 0. ccc ce cere eens cence ne eeeeesenage eee cetece cee ceneeeeees 

(10) die deurviegmasjien Voer........eeee000- pee c cece rence ence eee ee near eee e ete eeeneneresaeneceees J 

r 15,23 13,70 
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10. 

1. 

“12 

_ (46) met handvoertuie aflewer.......... 6.0.0.0. 0. bee bec eee ee tere ee bees tne ceteseeeaes ‘eenaee . : : : ‘ 

. (26) klemtoestelle met materiaal laai en ontlaai ter voorbereiding van masjinering, met dien verstande dat, soda- | 

-(31) skuurpapier of skywe en bande yir oopbandskuurders maak en saamvoeg........ 

’ (39) meubelonderdele wat vasgékrainp of geklamp moet word, inmekaar sit-of monteer: Met dien verstande dat. 

Gebied A 

Per week 

. R 
(11) rolwieletjies en sokke aansit, maar nie gate boor nie........ de vececeucsceeves see eeeececececececnaee | 
(12) bedysters enfof bedarmpies aansit..........- sec eee eee eee cece rere eee e sete tenetensenseeeees eeeeee 
(13) lusse aan naalde hang by drukmatrassteekwerk........ceseeececsereeeercnceerereeeenseeereceennes 
(14) doekspreimasjien laai, stoot en bedien.........eceee sere eee eees ewe c eee cere rere cereserereres eens 
(15) ’n phuismasjien bedien...... 05.0 c cece cee e nce e renee eee teen ene nee eeee eee eenetes eeesenes 15.23 

(16) latte en dwarsstawe in posisie plaas of touweefsel aan mairasse of bedrame heg........ dence ce becnoees, ? 
(17) "n maas op ’n matrasraam in posisie plaas en daaraan heg....... 6. cece sce e ese e te weneeeeceecerene 
(18) spoele vir ’n randdeurstukmasjien berei... 6... ice eee cee eee eter nee n eee eee eneeeeseeeons oe 
(19) gate pons in en ventileerders en handvatsels heg aan matraskante..............+. see cceeoeencees 
(20) rame vir beddegoed met die hand beits en/of vernis............0. ccs ceeenesesecesenaees ee ececeeee nae 

Leerlinge in diens om die klassé werk wat in klousule 6 bedoel word, te leer: 

Vir die eerste ses maande diens....... Leeeees Seer nent renee eee t eee teat eee n ee beeen ee enenaes ae 7; 84: 
Vir die tweede ses maande diens..........6- eee eres scence snens ‘Vacca veseees Vacca eae cere owees oo 40,48° 
Vir die derde ses maande diens.............- deen ec etek eee tent eee e eee eee betes sess eeeeeeeseeeceaee vc «13,74 
Vir-die vierde ses maande diens...........006 bocce ccee ect ssnceee eee cae e cece ence nee seeneeecenes 2: °16,41- 
Daarna die lone in klousule 6 voorgeskryf. ---- 

Werknemers wat uitsluitlik of gedeeltelik in enigeen van die volgende’ werksaamhede wat met die hand of ’n 
- meganiese toestel verrig word, werksaam is: glipsteekwerk aan, stik en/of aanmekaarvoeg van oortrekke, Klappe, . 

kussings, koorde, gordynvalle, peule of gordyne, maar nie die witsny van OortrekKe Nic... .. 6... e cree e eee ees 4 0,58 

Leerlinge in diens om die klas werk in klousule 10 bedoel, te leer: 

Vir die eerste ses maande diens......... cece ewe cece teen nee ene nc en eeeseeeeetens eee ceceeeee seeeeas 
Vir die tweede ses maande diens..:....... . . ‘ : ‘ 
Vir die derde ses-maande-diens:.....2..0.6 ‘ . 1 
Vir die vierde ses maande diens............cccccceccceeescence dee ceeeeeecececee eee easceneee aneeewee 1 
Daarna die lone in klousule 10 voorgeskryf. 

  

Werknemers wat— mo, 
(1) lym en lymverhardmiddels met die hand, kwas of masjien aanwend en/of sprei maar uitdruklik met uitsonde- } 

“ring van die aanmekaarsit of monteer van meubelonderdele.. 0. ...... cece ccc eee ene b eee ees 
Hierdie uitsondering, is nie van tcepassing op die werknemers wat in subklousule (45) hieronder genoem 

word nie. : 
(2) ’n meubelmasjienwerker help om materiale voor en na masjienwerk te hanteer.........eceeesseeeeeeees 
(3) °n stoffeerder help deur oortreksel vas te hou.............. Lecce ten eeceerecevees seer eeneees a eeeee 
(4) stoomketel, verbrander en/of oond bedien............. 02 es eee eee eee bee cece nner eeneceee se eceeeee 
(5) toesig hou oor stofsakke en/of sikiones van skuurmasjicne. .......cseec eee eee e ee eee cee eeeaenaeanes 
(6) stoffeerspringvere baal en indompel..... 0... ccc cece ete eee enna n eee aren eee e ee renneeneeeeenee 
(7) klapperhaar met die hand witklop en/of pluis...... 00... cece cece eee eerste eee seeeeseeeseneses see 
(8) metaaldele buig, klink, boor en/of inmekaarsit.... 0.0... cc cece cece cee recente renee eeeeeeenetetees , 
(9) uitrustings skoonmaak, en -blaas....... 00.0 cence cece teen ence eee eee eee eee eee ee ee eee eae ene 

(10) masjinerie, installasie, gereedskap, spuittoestelle en gerei skoonmaak.,......6.0seceeecssescncescnoeres 
(11) persele skoonmaak en vee......... cece Veeck een e teen nee e ee eee e ee ee eee eee eee sere eeeessebens 
(12) metaalstawe skoonmaak... i... 6 ccc eee ce teen teen ee tenn e eee n nee n seen eet ese eeenreaae Vives 
(13) metaalstawe sny, hingsels, metaalbuise, metaalstrokies, kettings, hoepelyster en alle dergelike metariaal sny.-. 
(14) rubber, eenhede of plaasvervangers sny en vaslym en sodanige rubber, eenhede en plaasvervangers aan kaal 

rame en sitplekke vasheg, maar dit nie vaswerk, -kram Of -ryg Mie... 6... eee ee tbe e ee eeees 
(15) boodskappe doen.............000008- eee be nen eee e reer eee nee sete e esas eee eeeenaes are      

hede nie... cence eee n owen eee eee e ere ser seer renee ees bee e bccn cece a eneeseweaeebens 
(18) enige soort gelymde blok vasheg......+ oe , ' : , 
(19) skuurpapierskywe lym... .....6..eeeeeees pace ceca eeeacscenceens seep ayene ens e ete een ces eseeeeenes 
(20) lym meng, miassameet en berei...... ccs cece wee cece cece oeeeee da eecccccence ee caees ‘Leen ec eeee ; 
(21) materiaal hanteer en dra... 6... eee cee cece ence ee eeee dace ees ener teem ee eaee esses eessesectene 
(22) rubbereenhede in matrasslope insit........ 5 ccc c cece rece rene ee ne enen ens 
(23) skroewe insit voordat dit vasgeskroef word - . 
(24) tappenne en/of kartelkrammme inslaan..... 00... cece cece cece ene eee eee ete tne teense ne een eee eeees 
C2) FE: | aC 

(17) kopkussings, stoelkussings en peule met stowwe of materiaal vul, maar nie met veerbinnewerk en/of veereen- 

    

nige kiemtoestelie nie gebruik' word om meubelonderdele vas te kramp Mie... 6.1... cece cee eee eee ees “13,65 
(27) droogoonde laai en ontladi... 6... ee cee eee cee nee e eee neees Laide b ese e eee een teneeeens | 
(28) voertuie laai en/of affaai.s 666i. ccc cece ec eee e creer e ene n seen encase eaneseeatens Soe aeee 
(29) enige soort vakuumsak en pers laai en ontlaai........-..066 Pete eect cence cece eee eens eas asesceens 
(30) knope maak... 00. e eee e eee re tee eee en eee    
(32) tee of ander dergelike dranke maak......0.....6000:05 Lecce c eres tee e eens esee ease en eareneneaaes 
(33) met leipatroon, patroon en/of setmaat afmerk ter voorbereiding van masjinering z 
(34) masjiene en/of voertuie olie en smeer..... Siena eeeeees beeeee wide seeeees Veweas Seas ee ee ceed aevecs Sees 
(35) tapplatdrukmasjiene bedien...........2.0 00 cece eee ee ee eee e eee e cece neenes Ae eeiacsacceeeeeee aoe 
(36) fineerperse bedien, maar nie gemasjineerde of gefineerde dele saampers nie...... dude te eeeeeeeseeeeaeees 
(37) artikels in kartonne en/of kartonhouers verpak en daarna dié kartonne en kartonhouers vul en sluit......... 
38) ’n voertuig of handkar stoot of trek........ Be eee Ube decent ten ee need Levee eee eaten 

die verhouding -van werknemers wat hierdie werksaamheid verrig tot werknemers wat, die loon ontvang wat 
voorgeskryf word in klousule 1 van hierdie deel en wat kramp- of klampwerk verrig, nie meer as twee tot een 
MOCt WEES MIC... ise eee e eee e cee weeeeeweceees Cece ere reece eee eens e ae eee eee seseenee Lee 

(40) lym van meubels verwyder........cccesseeeeeeseees Cece acceceeeseeereeerteeteenes Leese neceee ‘ee aee 
(41) fineerrande verwyder........ eee ee cee ene cece eee ne sea ete ease enna eereete eee neeeeeeeees eee 
(42) lym en papier van geperste fineerhout, gom of ander bande verwyder, afwas en/of skoonmaak. . we 
(43) ysterboute en -stawe Klink of draad daarvoor aansny.........e seer cece see eeeeeneees ve we ue 
(44) onderdele na perswerk opstapel..............5. bene e eee e ne eeeeneeenee seme ceca nenaccceees Leceeeses 
(45) hoepelyster vir touweefwerk gebruik, reguit maak en/of sny 
(46) materiaal deursyg.......... Lene Lecce enw e ees e eee e ene n eee ee een eeeese eben cere ee cneeeeeeeeneeee , 

  

  (47) stoffeersel en beddegoed uitmekaar haal............06000% eee ene enceeseeees See w eee n eee e ence eoee 
(48) fineerhout toedraai en fineerpers bedien............. 6c ce eee eee nen es ee eee ee cere reer 
(49) fineerstukke, laaghout en hardebord met bande, kramme en/of spykers vir perswerk aan rame of kernmate- 

Tidal VASSIt. ce eee eee eee ene EE EEE EEE e EERE ee OED ETE eee eee tena 
(50) bandlose laswerk met ’n masjien CON... ccc cece cere ce cere cccustcccseeressssensesesscscsserenscsed 

- Gebied B 

Per week 

R 

13,70 

7,07 

12:38 
14,77 

18,52 

5,97 
8,37 

10,77 
13,18 

12,29



  

---: SFAATSKOERANT, 24 NOVEMBER 1972 No. 3711 23 

Gebied A Gebied B 

Per week Per week 

. . R R 

(51) kdapperhaar of ’n ander materiaal met die hand pluis...... 0... cccece cece ener e nee e ete e et ene eben eeene ) 
52) hout vir preservering behandel... 2.10. eee ene eee eee Een E eee e been eS . 

(53) grondstowwe uitpak, baal en uit bale haal.... kee eee tb eee reese el eben ee teeter ete eeenees 
(54) rande fincer... 0. cee eect ee eens eee eee erate e eee eee ete ererees 13,65. 12,29 
(55) lym afwas en/of afvee... 6... cece beeen cece eee etna eb eee een neta eee ee eee e ee ene eee 
(56) kopkussings, peule, spreie en stoelkussings MAasSAMeet.... 6. eee e ence eee e ethene teen eee enna eenee 
(57) artikels in papier of karton toedradi.... cc. ccc cece cece eke eee etter sete eee tncrseteeeeeensees 

13. Werknemers in diens— 

(1) vir sweiswerk, uitgesonderd puntsweiswerk......ccccce ccc n tere e nec c enone neces scene eee enesere see 39,90 35,91 
(2) vir puntsweiswerk..... 0... cece cece een etree ee ee eee eee eee eee ete e bea e eer eee ete eeeee 22,31 22,31 
(3) vir onderhoud van masjineric.. 0... e cnn eee eer e nent eee e teeta eee eee neeeetteeeeeas oe 39,90 35,91 
(4) as versendingsklerk, pakhuisman, tydopnemer....... ve eeeeels Deen eneaeecacecane sec ee eee eceeeeeeseee 20,58 18,52 
(5) as opsigter, Wag. .... 6... ees Leese eeees Dede eee e rete ee eee eee ee eee e eee eens ee en teense eaeteeeeens 17,01 15,31 
(6) as verpakker..... seep eee eee eect eee en eens ‘eeees nee e ene a eee seb ee eee e sees a eee annaes Seeseeee. 17,01 15,31 
(7) as leerlingverpakker...........-.000 eee wee eeees Pha cece een eee seen beens eee rene eee en eenoeee 13,65 12,29 
(8) as drywer van ’n motorvoertuig waarvan die onbelaste massa volgens lisensie meer as 4 540-kg.is.......° 27,56 - 24,81 

..(9) as drywer van ’n motorvoertuig waarvan die onbelaste massa.saam met dié van.’n sleepwa of sleepwaens vol- 

    

gens lisensie hoogstens 4 540 kg is....:.... le eee bee eee nee ee cece eben ee eee ete w ence sent eeeses 22,31 20,09 
(10) as drywer van ’n vurkhyswa........... eee c ect eee cece eee ec ee ceeesene deena ecaecccccences Sabiecdes 15,23 - 13,70 

Per maand Per maand 

. : . oo, R R 
14.. Kantoorwerkneimers : Ondanks andersluidende bepalings:in dié.Ooreenkoms, is die.volgende.lone betaalbaar aan .-. 2-2 0s 

. matlike'en vroulike werknemers wat skryf-, liasseer-.of ’n ander soort klerklike werk verrig, en omvat kantoor- 
. werknemers ook *n kassier en ’n telefonis: 

Mans: oe : . 

’ Berste jaar diens.. ene cece ee eee eee eae a tee REO ROEDERER ere E eee e rete tere eE TE eseDesreses 42,60 37,80 
a _ Tweede jaar diens eeceee cece eee ae an weet ener eee e eens ease ee enone sects eeessee 52,50 | 47,25 

whe =. Derde jaar diens.. aevees Lobe e See escevcesescneceuece - 63,00 . 56,70 

* “Mierde jaar dien8.. 0.66. cac gcse eee acc e nen ene s ence a eee eee eens cent ent eeee sent een eee bees «2 >. 73,50 -. 66,15 
Vyfde jaar diets... sce cece cece cence en cenececeeenereeenseeees . 84,00 75,60 

   

Daarna......0.clessiisbececcscuenbeceedssueeececeeeeeccessaveretsecauaseenereeavan sess .  94,50°° 85,05° 
Vroue! Soe 

Eerste jaar diets... ’ 42,00; 37,80 . 
‘Tweede jaar diens. (52,50 47,25 

> “Derde jaar diens.. vies. eee. Seat see eweeiees 63,00 56,70 

Vierde jaar diens...... eee nee cena neta eee Eee e eee eee e eee e seen se seee 73,50 “66,15 

Daarna....... eee ed eee e eet eeaeaea tense eeeeeees Seen n cece een e cena eens scoot eeencecereseeseeene 84,00 75,60. 

Per week. Per week 

15. Werknemers in diens— . R R 

(1) as voormanne verantwoordelik vir alle of enigeen van die werknemers vir wie lone in dié Ooreenkoms voorge- , oo, 

a 0) A Lees Leeeeeene 39,90 35,91 

(2) as voormanne verantwoordelik vir werknemers vir wie ’n loon van minstens R25,46 in Gebied. A en R22,92 in . . : 

Gebied B voorgeskryf word............06..0500005 rn Leelee eee e cee ens ran 25,46 ~ 22,92 

(3)as voormanné verantwoordelik vir werknemers vir wie’n-loon van minstens R20,58 in Gebied A en R18,52in - 

Gebied B voorgeskryf word........ Cee beenes bene lee eeeene Lene e cbc e ee teh betes ene e ee eennneeees : 20,58 18,52 

(4) as voormanne verantwoordelik vir werknemers vir wie ’n loon van minstens R15,23 in Gebied A en R13,70in 
Gebied B voorgeskryf word... 2.6... cece cece centre cece ene t ee eeneee vee ea eeee ce eeenenees oe 

Hierdie Ooreenkoms namens die partye op 16 Julie 1972 te Kaapstad onderteken. 

M. STONE, Voorsitter. - , 

H. C. CAPES, Ondervoorsitter. 

R. U. KENNY, Sekretaris. 

No. R. 2093 24 November 1972 

FACTORIES, MACHINERY. AND BUILDING 
WORK ACT, 1941 : 

FURNITURE MANUFACTURING INDUSTRY, 
WESTERN CAPE 

I, Marais Viljoen, Minister of Labour, hereby, in | 
terms of section 22 (1) of the Factories, Machinery and 

Building Work Act, 1941, as amended, declare the 
provisions of the Agreement and notice relating to the 
Furniture Manufacturing Industry, Western ..Cape, 
published under Government’ Notice R. 2092 of 24 
November 1972 to be, on the whole, not less favourable to 
the employees whose hours of work and remuneration in 
respect of overtime, public holidays and work on Sundays 
and public holidays are regulated thereby, than the 
relative provisions of the said Act. 

M. VILICEN, Minister of Labour.   

15,23 13,70 

No. R. 2093 

WET OP FABRIEKE, MASI INERIE EN 
BOUWERK, -1941 , 

‘MEUBELNYWERHEID; WES-KAAPLAND 

24. November 1972 

Ek, Marais Viljoen, Minister van Arbeid, verklaar 
hierby, kragtens artikel 22 (1) van die Wet op Fabrieke, 
Masjinerie ‘en Bouwerk, 1941, soos gewysig, dat die 
bepalings van ‘die Ooreenkoms en kennisgewing in 

| verband- met. die Meubelnywerheid, Wes-Kaapland, gepu- 
‘bliseer by Goewermentskennisgewing R. 2092 van 24 
November 1972 oor die algemeen vir werknemers wie se 
werkure en besoldiging ten opsigte van oortyd, openbare 
feesdae en werk op Sondae en openbare feesdae. daarby 
gereél word, nie minder gunstig is nie as die desbetref- 
fende bepalings van genoemde Wet. 

M. VILJOEN, Minister van Arbeid.



24 = No. 3711 GOVERNMENT GAZETTE, 24 NOVEMBER 1972 

  oe | 
Wo. TT Page | 

Labour, Department of 

Gavernment Notices — 
R.2092. Furniture Manufacturing Industry, Western 

Cape. Main Agreement ... 
R.2093. Furniture e Manufacturing Industry, 9 Western ag 

Cape .. 

” INHOUD 
No. oe — Bladsy 

Arbeid, ‘Departement van 

_Goewermentskennisgewings. 
R.2092. Meubelnywerheid, Wes-Keapland: Hoof- 

ooreenkoms ... ... 

" 'R2093, Meubelaywerhei, Wes-Kaapland . re 23 

  Printed by and obtainable from The Government Printer, 
Bosman Street, Private Bag X85, Pretoria 

2A 

Gedruk deur en verkrygbaar by Die Staatsdrukker, 
Bosmanstraat, Privaatsak X85, Pretoria 

1—3711


