REGULASIEKCERANT No. 2109

STAATSKOERANT

VAN DIE REPUBLIEK VAN SUID-AFRIKA

- REPUBLIC OF SOUTH AFRICA

GOVERNMENT GAZETTE

PRYS 20c PRICE
As 'n Nuusblad by die Poskantoor Geregistreer OORSEE  30c

POSVRY — POST FREE

REGULATIOM GAZETTE Mo, 2169

OVERSFAS Registered at the Post Office as a Newspaper

Vor. 1135] PRETORIA, 31 JANUAR 1975 [No. 4576

GOEWERMENTSKENNISGEWINGS

GOVERNMENT NOTICES

DEPARTEMENT VAN ARBEID

No. R. 166 31 Januarie 1975
WET CP NYWERHFEIDSVERSOENING, 1956

WASSERY-, DROOGSKOONMAAK- EN KLEUR-
NYWERHEID (NATAL)}—HOOFOOREENKOMS

Ek, Marais Viljoen. Minister van Arbeid, verklaar
hierby—

(2) kragtens artikel 48 (1) (a) van dic Wet op
Nywerheidsversoening, 1956, dat al die bepalings van
die: Coreenkoms wat in die Bylae hiervan verskyn en
op die Wassery-, Droogskoonmaak- en Kieurnywerheid
betrekking het, met ingang van die tweede Maandag
na dic datum van publikasie van hierdie kennisgewing
en vir die tydperk wat dric jaar vanaf genoemde
Maandag eindig, bindend is vir die werkgewersorgani-
sasie en die vakvereniging wat genoemde QOoreenkoms
aangegaan het en vir die werkgewers en werknemers
wat lede van genoemde organisasie of vereniging is; -

(b) kragtens artikel 48 (i) (b) van genoemde Wet,
dat die bepalings van genoemde Ooreenkoms, uit-
gesonderd dié vervat in kiousules 1 (1) (a), 2, 5 (6) (),
23 en 24, met ingang van die tweede Maandag na die
datum van publikasic van hierdie kennisgewing en vir
die tydperk wat drie jaar vanaf genoemde Maandag
eindig, bindend is vir alle ander werkgewers en werk-
nemers as dié genoem in paragraaf (a) van hierdie
kennisgewing, wat betrokke is by of in diens is in
genoemde Nywerheid in die gebiede gespesifiseer in
klousule 1 (1) (b) van die Qoreenkoms: en

(c) kragtens artikel 48 (3) (a) van genoemde Wet, dat
die bepalings van genoemde Ooreenkoms, uitgesonderd
dié vervat in klousules 1 (1) (a), 2, 5 (6) (j), 23 en 24,
met ingang van die tweede Maandag na die datum van
publikasie van hierdie kennisgewing en vir die tydperk
wat drie jaar vanaf genoemde Maandag eindig, in die
gebiede gespesifiseer in klousule 1 (1) (b) van die Oor-
eenkoms, mutatis mutandis bindend is vir alle Bantoes
in diens in genoemde Nywerheid by dié werkgewers vir

wie enigeen van genoemde bepalings ten opsigte van

werknemers bindend is en vir daardie werkgewers ten
opsigte van Bantoes in hul diens.

M. VILJOEN, Minister van Arbeid,
31707—A

DEPARTMENT OF LABOUR
No. R. 166 31 January 1975
INDUSTRIAL CONCILIATION ACT, 1956

LAUNDRY, CLEANING AND DYEING INDUSTRY

(NATAL)—MAIN AGREEMENT
I, Marais Viljoen, Minister of Labour, hereby—

(a) in terms of section 48 (1) (a) of the Industrial
Conciliation Act, 1956, declare that all the provisions
of the Agreement which appears in the Schedule hereto
and which relates to the Laundry, Cleaning and Dyeing
Industry shall be binding, with effect from the second
Monday after the date of publication of this notice and
for the period ending three years from the said Monday,
upon the employers’ organisation and the trade union
which entered into the said Agreement and upon the
employers and employees who are members of the said
organisation or union;

(b) in terms of section 48 (1) (b) of the said Act,
declare that the provisions of the said Agreement,
excluding those contained in clauses 1 (1) (a), 2, 5 (6) (3),
23 and 24, shall be binding, with effect from the second
Monday after the date of publication of this notice
and for the pericd ending three years from the said
Monday, upon all employers and employees other than
those referred to in paragraph (a) of this notice, who
are engaged or employed in the said Industry in the
areas specified in clause 1 (1) (b) of the Agreement; and

(c) in terms of section 48 (3) (a) of the said Act,
declare that, in the areas specified in clause 1 (1) (b) of
the Agreement and with effect from the second Monday
after the date of publication of this notice and for the
period ending three years from the said Monday, the
provisions of the said Agreement, excluding those con-
tained in clauses 1 (1) (a). 2, 5 (6) (j), 23 and 24, shall
mutatis mutandis be binding upon all Bantu employed
in the said Industry by the employers upon whom any
of the said provisions are binding in respect of
employees and upon those employers in respect of
Bantu in their employ.

- | M. VILJOEN, Minister of Labour.

4576—1
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NYWERHEIDSRAAD VIR DIE WASSERY?, DROOGSKOON-
MAAK- EN KLEURNYWERHEID (NATAL)
HOOFOOREENKOMS
ingevolge dic Wet op Nywerheidsversoening, 1956, gesluit. deur
en aangegaan tussen die d
Natal Laundry, Cleaners’ and Dyers’ Association
(hierna die “werkgewers” of “werkchersorganisasie”' genoem),
aan die een kant, en die )

Laundry, Dry-cleaning and Dyeing Employers’ Union (Natal)
(hierna die “werknemers” of die “vakvereniging” genoem), aan
die ander kant, :
wat die partye is by die Nywerheidsraad vir die Wassery-, Droog-
skoonmaak- en Kleurnywerheid (Natal}. ) ' )

1. TOEPASSINGSBESTEK VAN OOREENKOMS

(1) Hierdie Qoreenkoms moet in die Wassery, Droogskoon-

maak- en Kleurbedryf (Natal), nagekom word— :

(a) deur alle werkgewers wat lede van die werkgewers-
organisasic is en deur alle werknemers- wat lede van die
vakvereniging is, wat betrokke of werksaam is daarin; o

(b) in die landdrosdistrikte Durban (uitgesonderd daardie
gedeelte wat vo6r die publikasie van Goewermentskennisgewing
1401 van 16 Augustus 1968 binne die landdrosdistrik Umlazi
geval het), Pinetown en Inanda; uitgesonderd. die gebiede buite
nstraal van- 24,14 km -vanaf die Hoofposkastoor, Durban.

(2) Ondanks subklousule (1), is hierdic Ooreenkoms van toe-

passing slegs op werknemers vir wie minimum lone. in klousule
4 voorgeskryf ‘word: Met"dien" verstande dat die Ooreenkoms

nie op bestuurders van toepassing is nie.

_ 2. GELDIGHEIDSDUUR VAN OOREENKOMS

Hierdie Ooreenkoms tree in werking Oi di¢ datum wat die
Minister van Arbeid vasstel en bly van krag vir drie jaar of
vir dié tydperk wat die Minister mag bepaal. L

3, WOORDOMSKRYWING

(1) Alle. uitdrukkings -wat in hierdie Ooreenkoms gebesig en
in-die Wet omskryf word, het dieselfde betekenis as in.daardie
Wet. - Waar daar van ‘n wet melding gemaak word, omvat dit alle
wysigings van sodanige wet en tensy.die teenoorgestelde bedoeling
biyk, omvat woorde wat die manlike geslag aandui, ook vroue;
voorts, tensy onbestaanbaar met die samehang, beteken—

“Wet” die Wet op Nywerheidsversoening, 1956; -
“ketelbediener” 'n werknemer wat ‘n ketel stook en die water-
peil en stoomdruk in stand hou; (C) *
“werwer” 'n werknemer wat in sy hoedanigheid van verteen-
woordiger van ’n bedryfsinrigting en namens_of in verband met
sodanige bedryfsinrigting, bestellings vra, aanvra of werf vir
goedere wat gewas en gesiryk, droogskoongemaak. of gekleur
moet word, en wat goedere aan klante mag aflewer en betaling
ten opsigte daarvan mag ontvang; (B of E) B s =
“werwer graad I” 'n werwer wat vanaf 'n motorvoertuig werk;

“werwer graad IT” 'n werwer wat vanaf ’n ander soort ver-
voer of te voet werk; (B} : :

“los werknemer” 'n werknemer wat hoogstens drie dae in ’n
week by dieselfde werkgewer in diens is: Met dien verstande
dat n werknemer wat aldus vir meer as vier agtereenvolgende
weke by dieselfde werkgewer in diens is, nie geag word 'n los
werknemer te wees nie; ! .

“nasiener’” 'n werknemer wat artikels met die Klant se lys of

die firma se faktuur vergelyk en wat sodanige artikels op 'n- |

faktuur mag inskryf of prys; (D) C - -

“nasiener, gekwalifiseer,” 'n werknemer met minstens ses
maande ondervinding in die Nywerheid; (D)

“nasiener, ongekwalifiseer,” ‘'n werknemer met minder as ses
maande ondervinding in die Nywerheid; D) - . =

sskoonmaker” 'n werknemer wat leiding gee aan, en toesig
hou oor die werk van werknemers wat artikels deur middel van
die bensien-, droogskoonmaak- of natwasproses in die droog-
skoonmaakafdeling van ' bedryfsinrigting skoonmaak, en wat
verantwoordelik is vir die aard van die behandeling wat toegepas
t(?oeft word by die verwydering van kolle of vlekke uit artikels;

of K) )

“skoonmaker, gekwalifiseer,” 'n skoonmaker met minstens drie
jaar ondervinding; (K) : S =%,

" “skoonmaker, ongekwalifiseer,” 'n_skoonmaker met minder as
drie jaar ondervinding; (T} o .

“klerk” ’'n werknemer, uitgesonderd ’n telefonis, nasiener,
ontvangsdepotassistent of fabrieksklerk, wat skryf-, tik-, of ’n
ander vorm van klerklike werk verrig, en omvat dit 'n kassier
of 'n bediener van of toesighouer cor 'n munt- of outomatiese
was- of -droogskoonmaakmasjien; {G) : ;

SCHEDULE

INDUSTRIAL COUNCIL FOR THE LAUNDRY, CLEANING
AND DYEING INDUSTRY (NATAL)

MAIN AGREEMENT

in accordance with the provisions of the Industrial Conciliation
Act, 1936, made and entered into by and between the

Natal Laundry, Cleaners’ and Dyers’ Association

(hereinafter referred to as the “employers” or “employers’
organisation™), of the one part, and the

Laundry, Dry-cleaning and Dyeing Employees’ Union
{Natal)
(hereinafter referred to as the “employees” or the “trade union™),
of the other part,

being the parties to the Industrial Council for the Laundry,
Cleaning and Dyeing Industry (Natal).

1. SCOPE OF APPLICATION OF AGREEMENT - -

(1) The terms of this Agreement shall be observed in- the
Laundry, Cleaning and Dyeing Industry (Natal}—

(a) by all employers who. are members of the employers’ .
organisation andp by all employees who are members of the

trade union, who are engaged or employed therein; . . . .
-(b) in the Magisterial Districts of Durban (excluding that
portion which, prior to the publication of Government Notice- -
1401 of 16 August 1968, fell within the Magisterial District
of Umlazi), Pinetown and Inanda (excluding the areas falling .
outside a radius of 24,14 km of General Post Office, Durban. .

(2) Notwithstanding the provisions of subclause (1), the terms
of this Agreement shall only apply in- respect of employees for
whom minimum wages are prescribed in clause 4: Provided
that the terms of the Agreement shall not apply to . managers. -

2. PERIOD OF OPERATION OF AGREEMENT

This Agreement shall come into' operation on such date-as
may be specified by the Minister of Labour and shall remain
in operation for three years or for such period as the ‘Minister
may decide. L
3. DEFINITIONS ' -

(1) Any terms used in this Agreement ‘which -are defined “in
the Act shall have the same meaning as in that Act. A reference -
to an Act shall include any amendment of such Act, and ‘unless
the contrary intention appears, words importing the--masculine
gender shail include females; further, unless inconsistent: with
the context— : . < BT e b

“Act” means the Industrial Conciliation Act, 1956; .
“hoiler attendant” means an employeé engaged in firing a
boiler and maintaining the water-level and steam pressure; (
“canvasser” means an employee who is occupied as a represen-
tative of an establishment and on behalf of or in connection .
with such establishment invites, solicits or canvasses orders for -
goods to be laundered, cleaned or dyed and who may deliver
goods to customers and accept payment in respect thereof; (B
or E) i
“canvasser, Grade 1,” means a
a motor vehicle; (E) . .o :
“canvasser, Grade II,” means a.canvasser who operates from
any other kind of transport or on foot; (B) Come Eoay i
“casual employee” means an employee who is employed by
the same employer for not more than three days in any week:
Provided that an emplovee who is so employed by the same
employer for more than four consecutive weeks, shall not be
deemed to be a casual employee; ) o Lo o M
“checker” means an employee engaged in checking , articles
with the customer’s list or the firm’s invoice and who may
invoice or price such- articles; (D) -
“checker, qualified,” means a checker who has had not less
than six months’ experience in the Industry: (D) ;
“checker, unqualified,” means a checker who has had less
than six months’ experience in the Industry; (D) ,
“cleanier” means an employee who directs and supervises the
work of . employees engaged in cleaning articles by the spirit,
dry-cleaning or wet-washing process in the dry-cleaning section
of an establishment and who is respomsible for the nature of
the treatment to be employed in removing spots or stains from
articles; (J or K) : -
“cleaner, qualified,” means a cleaner who has had not less
than three years’ experience; (K)
“cleaner, unqualified,” means a cleaner who has had less than
three years’ experience; (J) ) : :
“clerical employee” means an employee, other than a telephone
operator, checker, receiving depot assistant or factory clerk,
engaged in writing, typing, or other form of clerical work, and

includes a.cashier or an attendant or supervisor to a coin- or

self-operated laundry or dry-cleaning machine; (G)

canvasser who operates from
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“klerk, gekwalifiseer,” ’n klerk met minstens vier jaar onder-
vinding; (G) 5 ; 6 @

“klerk, ongekwalifiseer,” ’n klerk met minder as vier jaar
ondervinding; (G) ) o 5 C =

“afthaler” °n werknemer wat ontvangsbewyse uitreik wanneer
hy goedere afhaal en/of betaling mag ontvang wanneer hy dit
aflewer, maar wat nie die voertuig mag bestuur nie, en ook
nie bestellings, mag vra, aanvra of werf nie; (B)

“Raad” die Nywerheidsraad vir die Wassery-,
maak- en Kleurnywerheid (Natal); .

“depot” of “ontvangsdepot” 'n perseel of gedeclte van "n
perseel waarin die besigheid gedryf word. waarby artikels wat
droogskoongemaak, gekleur of gewas en gestryk moet word,
ontvang, of afgehaal word, of waaruit artikels wat droogskoon-
gemaak, gekleur, of gewas en gestryk is, gedistribueer of afgele-
wer word;

“drywer van °'n motorvoertuig® °‘n werknemer, uitgesonderd
‘n-werwer, wat ‘n motorvoertuig dryf en vir die toepassing van
hierdie woordomskrywing omvat ““n motorvoertuig dryf” alle
tydperke wat daar gedryf word en alle tyd wat die bestuurder
bestee aan werk in verband met die voertuig of die vrag, en
alle tydperke waarin daar van hom. vereis word om op sy pos
te bly gereed om te dryf; (H)

“kleurder” 'n werknemer wat vir 'n tydperk van drie jaar of
langer kleurstowwe meng of gemeng het en wat, omdat hy die
verantwoordelikheid vir die kleur- enfof bleikproseés dra, besluit
watter kleurstowwe of samestellings van kleurstowwe of ander
chemikalieg gebruik. moet word om die-verlangde skakering of
kleur te.verkry, en'wat opdragte gee ten opsigle van die aan-
wending daarvan; (M) i .

“bedryfsinrigting” n perseel waarin of in verband waarmee
een; of meer werknemers 'in ‘n werksaamheid in verband met
die was-en-stryk-, droogskoonmaak- of kleurberoepe werksaam
is, en omvat dit ’n ontvangsdepot enfof voertuig; = -

“ondersoeker” 'n werknemer wat artikels wat gewas en gestryk,
droogskoongemaak. of gekleur is, vir foute of defekte onder-
sock nadat die betrokke prosesse voltooi is; (C) :

“ondervinding” die totale dienstydperk of -tydperke van 'n
werknemer by 'n werkgewer of verskillende werkgewers in die
besondere kategorie waarin hy werksaam is;

Droogskaoh-

LT}

“fabrieksklerk™ 'n werknemer (uitgesonderd 'm klerk) wat een -

of meer van die volgende funksies verrig: (D) (1): -

Die vordering van die werk of wat artikels deur die fabrick
maak, opskryf of daarvan aantékening hou;

ontvangshewyse, artikels en pakkies nagaan, tel of besonder-
hede in. verband daarmee aanteken; .

die tye waarop werknemers die fabriek binnegaan of verlaat,
nagaan of aanteken; . .

besonderhede in verband met rekwisisies vir, of uvitreiking van,
materiaal of uitrusting aanteken; -

hoeveelhede massameet en/of tel en aantekening daarvan hou;

uitgaande pakkette aanteken en/of stereotipe vorms, uitgeson-
derd loonstate, invul vir kosteberckenings- of rekorddoeleindes;

“afwerker in die droogskoonmaakseksie” ’n werknemer wat
artikels na fatsoen stryk, pars of stoom nadat dit droogskoon-
gemaak is; 'n afwerker wat 'n parsmasjien bedien mag, gepaard-
gaande met sy beroep, kleinere verstellings doen aan die masjien
wat hy gewoonlik bedien; (C) .

“afwerker in die wasseryseksie” 'n werknemer (uitgesonderd
’n werknemer wat -’n kalandermasjien of - platstrykwerkmasjien
bedien) wat artikels wat gewas is, stryk of pars; 'n afwerker wat
’n. parsmasjien bedien mag, gepaardgaande met sy beroep,
kleinere Verstellings doen aan - dié ‘masjien- wat hy. gewoonlik

bedien; (B) . : ;i

“voorman” ‘n werknemer wat aan die hoof staan van alle werk-
nemers, uitgesonderd klerke, in ’n bedryfsinrigting, uitgesonderd
'n ontvangsdepot of °n voertuig, wat oor sodanige werknemers
beheer uitoéfen en wat daarvoor verantwoordelik is dat hulle
hul werksaamhede doeltreffend verrig; (L) :

“fynstopper” ’n werknemer wat 'n kledingstuk of ander artikel
wat uit geweefde of gebreide materiaal gemaak is, met die
hand of ’n masjien heelmaak of herstel deur gebruik te maak
van die hermelyn-, fyndraad-' of fynstopproses, na gelang van
die aard van die skeur of beskadiging aan die materiaal, en
omvat dit die heelmaak van sy- of ander kouse deur die gebreekte
drade deur fetrek; (F)

“fynstopper, gekwalifiseer” ‘n fynstopper met minstens 18
maande ondervinding; (F) . . : :

“fynstopper, ongekwalifiseer” ’n fynstopper met minder as 18
maande ondervinding; (F) : . -

“Wassery-, droogskoonmaak- en kleurnywerheid” of “Nywer-
heid”, sonder om die gewone betekenis .van die. unitdrukking
enigerwyse te beperk, die Nywerheid wat beoefen word in
bedryfsinrigtings waar artikels volgens die bestelling van kiante
gewas en gestryk, droogskoongemaak of. - gekleur word, en
omvat dit de]f'aOts enfof voertuie waar sodanige artikels ontvang
word om' volgens: die- bestelliig van klante:'gewas en gestryk,
droogskoongemaak: of ‘gekleur te word; ~ - : il

“clerical employee, qualified,” means a clerical employee who.
has had not less than four years’ experience; (G)

“clerical employee, unqualified,” means a clerical employee
who has had less than four years’ experience; (G)

“collector” means an employee engaged in issuing dockets when
collecting goods and/or may receive payment on delivery
thereof, but who may .not drive the vehicle, nor invite, solicit
or canvass orders; (B)

- "Council” means the Industrial Council for the Laundry,
Cleaning and Dyeing Industry (Natal);

“depot” or “receiving depot” means any premises or portion
of any premises in-which the business of receiving or collecting
articles for dry-cleaning, dyeing or laundering or distributing’
or delivering articles which have been “dry-cleaned, dyed or
laundered, is carried on;

“driver of a motor vehicle” means an employee other than
a canvasser engaged in driving a motor vehicle and for the
purposes of this definition “driving a motor vehicle” includes
all periods of driving and any time spent by the driver on
work connected with the vehicle or the load, and all periods
during which he is obliged to remain at his post in readiness
to drive; (H)

“dyer” means an émployee who is or has been engaged in
blending dye-stuffs, for a period of three years or more and
who, being responsible for the process of dyeing and/or bleach-
ing, decides what dyes or combinations of dye-stuffs or other
chemicals are to be used to obtain the shade or colour required,
and issues instructions as to the application thereof; (M) i

“establishment” means any premises in or in connection with
which one or. more- employees are engaged. in activity involved
in the laundering, cleaning or dyeing occupations, and includes
a receiving depot and/or vehicle;

“examiner” means an employee engaged in examining for
faults or blemishes articles which have been laundered, cleaned
or dyed after the completion of the process involved; (C) = . -

' “experience” means the period or total periods of employment
which  an -employee has had with an emplover - or ~different
employers in the particular-category in which he is engaged;

“factory clerk™ means an.employee (other than.a .clérical
employee) who performs one or more of the following func-.
tions; (D): ;

Entering or recording progress of work or articles through
the factory; .

checking, counting or recording particulars of dockets, articles
and packages; ’

checking or recording times at- which employees enter or
leave the factory; : .

recording particulars of requisitions for, or issue of, material
or equipment; )
-mass-measuring andfor counting and recording quantities:

booking out parcels and/or completing stereotyped forms,
other than wage records, for costing or record purposes; 5

“finishing hand in the dry-cleaning section” means an employee
engaged ‘in ironing, pressing or steaming articles to shape after
they have been dry-cleaned; a finishing hand who is engaged
in operating a pressing machine may, incidental to his occupa-
tion, carry out minor adjustments to the machine which he
normally operates; (C) : = : s

“finishing hand in" the laundry section’” means an employee .
(other than an employee who operates a calender or flat work -
ironing -machine) .engaged in ironing or - pressing articles that
have been laundered; a finishing hand who is engaged in operat-
ing a pressing machine 'may, incidental to_his occupation, carry
out minor adjustments to the machine which he normaily
operates; (B) ) .

“foreman” means an employee who is in charge of all
employees, other than clerical employees, in an establishment,
other than a receiving depot or a vehicle, who exercises control
over such employees and who is responsible for the efficient
performance by them of their duties; (L) =

“invisible ‘mender”™ means an employee engaged in mending
or repairing a garment or other article composed of woven or:
knitted material by hand or machine, using the stoating, fine-
drawing or rentering processes according to the kind of tear or
damage to the material, and includes the miending of silk or
other hosiery by drawing through the broken threads; (F)

“invisible mender, ‘qualified,” means an invisible mender who
has had not less than 18 months’ experience; (F) o
“invisible mender, unqualified,” means an invisible mender who

has had less than 18 months’ experience; (F) )

“Laundry, Cleaning and Dyeing Industry” or “Industry”
means, without in any way limiting the ordinary meaning of the
expression, the Industry carried on in establishments where
articles are laundered, cleaned or dyed to the order of customers,
and shall include depots and/or vehicles where such articles are
received in order to be laundered, cleaned or dyed to the order
of customers; : ' s
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“Jeerlingkleurder” ’a werknemer wat vir 'n iydperk van korter
as diie jaar die werksaamhede werrig of verrig-het wal wir n
“kleurder” omskryf word; (1)

“leerlingonderhoudsman™ ‘n werknemer met minder as twee
jaar ondervinding, mitgesonderd 'n werkmigkundige, wat minder
belangrike herstel- of wverstelwerk aan masjiengrie, installasie,
geboue of ander uvitrusting veirig; (1) )

“masjienbediener” ‘n werknemer wat cen of meer van die vol-
gende masjiene bedien—met inbegrip van ‘n masjien wat-die werk
van tivee of meer sodanige masjiens verrig—in die wassery- en
droogskoonmaakscksie:

Wassers;

ekstraktors;

tuimelaars; -

kragaangedrewe merkmasjiene; (B}

“onderhoudsman” 'n werknemer, witgesonderd "n werktuigkun--

dige, wat minder nerike herstel- cn ‘verstelwerk aan masjine-
rie, installasie, geboue of ander mitrusting verrig; (1)

spoctpurder” ‘n werknemer spesifiek deur sy werkgewer belas
met die algehele toesig !
van dic bedrywighede wat in of in- verband met m bedryfs-
inrigting of gedeelie daarvan, uitgesonderd 'n depot, mitgeoefen
word, maar omvat nie ‘n werknemer wat gedurende die tydelike
afwesigheid vam 'n bestunrder as sy plaasvervanger opiee Die;

“merker enjof sorteerder” 'n werknemer wat artikels vir iden-
tifiseering merk '(niﬁsrmderd bedieners van kragaangedrewse merk-
masjiene} of artikels volgens hul idonﬁ}fikﬂsim < sorteer;” {C)

“werktuigkundige” ‘n werknemer wat ‘n gekwalifiseerde vak-
man of ambagsman is; {M)

“yorpakker” ‘n werknemer wat artikels vir versending byme-

kaarmaak, toedraai en in pakkies opmaak; {C)

“stukwerk™ “n werkstelsel waarvolgens die minimum loon waarop
*n werknemer gereglig is, berekem word sleps op die hoeveel-
heid werk werrig of die werkproduksie, afgesien wvan die tyd
wat aan sodanize werk bestee word;

=pewone maaiwerker” ‘n werknemer, uitgesonderd “n fymsiop-
per, wat Kledingstukke of ander artikels van klante verander
en herstel; (C)
~ “pmtvangdepotassistent” ’n werknemer {witgesonderd "n werwer)

wat artikels van klante ontvang wat gewas en géstryk, droog-

skoongemank of gekleur moet word, enjof sodamige artikels na

behandeling aan klante uitreik, en omvat dit die ontvangs vam |

geld wir dic behandeling van sodanige artikels, ¢n die bank van
sodanige geld, enfof wat daarvoor verantwoordelik is om die
rekords van die depot by te hou, en wat die werksaamhede van
n fynstopper mag verrig; (F)

“ontvangsdepotassistent, gekwalifiseer,” "n ontvangsdepotassis-
tent met minsiens ses maande oadervinding; {F)

“ontvangsdepotassistent, ongekwalifiseer,” *n ontvangsdepotassis-
tent met minder as ses maande ondervinding; (F)

iedrywer” n ‘n drie- of i - ) + =
“brompanis R drywer Yan ‘o of teerwichnie | assistant who has had less than six months” experience; (¥

voertuig wat gebraik word om goedére te vervoer; (H)

“yorityd” *n tydelike vermindering van die getal gewone werk-
ure van ‘n werknemer weens 'm algemenc onklaarraking van
installasie of masjinerie of ’n dreigende onklaarraking van geboue,
veroprsaak deur ’n_ongeluk of ‘onwoorsiene noodtoestand of
bedryfslapte of deur ’n tekort aan grondstowwe;

swleknithaler” *n werknemer wat artikels vir vlekke ondersoek
enjof dic viekke uithaal denr middel van oplossings, uitgeson-
derd seep- of seepoplossingpoeier; {C)

“taakwerk” ’‘n werkstelsel waarvolgens ’'n minimum hoeveel-
heid werk wat verriz of werkproduksie wat in ‘n vasgestelde
tyd gelewer moet word, gestel word as  voorwazrde vir die
betaling van die lone voorgeskoyf in klousule 4;

“onbelasie massa” diz massa wap ‘n motorvoertuig sops aan-

geteken op ’n lisensie of sertifikaat mitgereik deur *n owerheid |

:‘:aii by wet gemaglig is om liscnsies wir motorvoertuie uit fe

*n werknemer betaalbaar is ten opsigie vap sy gewone werkure
wat in klousule 6 voorgeskryf en’in klousule 4 vasgestel word,
of di¢ hoér bedrag wat ’n werkgewer 'm werknemer gereeld ten
opsigte van sy gewone werkure betaal met-inbegrip van ' gereelde
spesiale betaling, ﬁe&i&n van wat dit gemoem word, maar uit-
gesonderd ’n- wisselende aansporingsbetaling waarvoor daar in
klousule 11 (b) voorsiening gemaak word;

“wag” ’'a werknemer wat persele of ander eiendom gedurende '

die dag of nag bewaak, (C)

{?) By dic indeling van ’n werkmemer vir die tospassing van |

hierdie Ooreenkoms, word hy geag in die klas te wees waarin
hy uitsluitlix of hoofsaaklik werksaam is.

-{Die simbool (A, B, C, ens) tossen hakies na elke omskrywing.
van ’n werkkategorie het 'n ooreenstemmende simbool vir soda-
nige kategorie in artikel 4 (1) Besoldiging.]

oor, verantwoordelikheid vir en bestwar .

“learner dyer” means an employee who is or has been
engaged for a period of less than three years in the duties .
defined for a “dyer™; (J)

“learner maintenance man’ means an employee, other than a
mechanic, engaged in making minor repairs or adjustments to
machinery, plant, buildings or other eguipment, who has less
than two years' experience; (I) .

“machine. operater” means an employee who operaies one or
more of the following machines—including any machine pesrforms=
ing the work of two or more of such machines—in lauadry

| and dry-cleaning sections:

Washers;

extractors;

tumblers;

power-driven marking machines; (B)

“maintenance man” means an employee, other than a mechanic
engazed in making minor repairs and adjustments to machinery,
plant, buildings or ether equipment; (I)

“manager” means an employee specifically. charged by  his
employer with the overall supervision of, responsibility for and
management of the activiies in or in cosmnection with .the

| establishment, or part thereof, other than a depot, but does not

include an employee who acts as deputy in the temporary absence
of the manager;

_ “marker andfor sorter” means an employee engaged in mark-
ing articles for identification {other.than operators of power-
driven marking machines} or in sorting articies according 10 their
identification mark; (C}

*mechanic” means an employee who is a qualified tradesman
or artisam; {M)

“packer” means an cmployee engaged in assembling, wrapping
and parceliing articles for despatch; (C) 0 v T o

“piece-work” means aay system of work under which the
minimum wage to which an employee is entided is calculated
solely on the quantity or outpni of work done irrespective of
the time en such work;

“plain sewer” means an employee oiher than an invisible
mender, engaged in making alterations and repairs fo garments
or other customers’ articles; (C) . _

“seceiving depot assistant” meaps an employee (other than a
canvasser) engaged in receiving from customers articles to be
laundered, cleaned or dyed andjor in re-issuing to. customers
such arlicles after processing, and includes the acceptance of
money for the processing of such articles, the banking .of :such
money andjor who is respensible for keeping the records of the
depot, and who may perform the duties of an invisible mender;
@ . .

“receiving depot assistant, qualified,” means a receiving depot
assistant who has had not less than six months’ experience;
® :

“receiving depot assistant, unqualified,” means a receiving depot

_ Sgeopter driver” means a driver of a three- or two-wheeled
motor vehicle used to convey goods; (H)

“short-time” means a temporary reduction in the number of
ordinary hours of work of an employee owing to a general
breakdown of plant or machinery or a threatened breakdown of
buildings, caused by accident or unforeseen emergency of to
slackness of irade or to shortage of raw materials;

“spotier” means an employee engaged in spotting and/or the
removal of stains from articles by means of solutions other
than a soap or seap solution powder; (C)

“nck-work” means any system of work uvnder which a
minimum guantity or output of work to be done in a specified
time is fixed as a condition for the payment of -the wages
prescribed in clause 4; :

“yniaden mass” means the mass of a motor wvehicle as

recorded on a licence or certificate issued by an authority

“oon” daardie gedeclte van die besoldiging wat in geld aan | empowered by law to issue licences for motor vehicles;

swage” means that portion of remuneration payable to an
employee in money in respect of his ordinary hours of work
rescribed in clause 6 and determined in clause 4, or such
gigher amount as an employer regularly pays an employee
in respect of his ordinary hours of work, including any regular
special payment, irrespective of its terminology, and ing

| any variable incentive payment provided for in clause 11 {b);

“watchman” means an employee engaged in guarding premises
ot other property by day or aight. (C}

(2) In classifying an employee for the purposes of this Agree-
rment he shall be deemed to be in that class in which he 18
wholly or mainly employed.

{The symbol (A, B, C, etc) in brackets after each definition of
a category of work has a corresponding symbol for such cate-
gory in clause 4 (1) Remuneration. ]
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5.

-

(1} Die minimum loon wat 'n werkgewer aan elke lid van
ondergenoemde klasse van sy werknemers moet betaal, is seoos

4. BESOLDIGING

valg:

A,

RrA

Los werknemer—Vir elke dag of gedeelte van 'n dag diens:
Een-vyfde van die loon wai vir 'n werknemer van sy klas voor-

Arbeiders en werknemers npie elders wit-
dmkflk omskryf nie:

Afwerker in die wasseryscksie, masjien-
bediener, afhaler, werwer, graad IF:

Vir die eerste ses maande ondervinding:
MEANS s b e
Yone ..iunininn, AR S W .

Gekwalifiseer:

Mans........... SRR

Afwerker in die droogskeonmaakseksie,
merker; sorteerder, verpakker, vlekuit-
haler, ondersoeker, gewone naaiwerker,

wag, ketelbediener:

Vir die eerste_ ses maande ondervinding:

Mans....
VIOUS. . cvvrvnenn..
. Gekwalifiseer:

Mang, .ccovevuinianes e
b e R

srsrrasinast b st antaan

Sas e s s e ey

_ Fabrieksklerk, nasiener:

Vir die eerste ses maande ondewmdmg

Mans......... b e b e

VIoue..........
Gekwafifiscer:

Vroue........ R e S =

Werwer, graad I.....coviivivnininannns

Fynstopper, ontvangsdepotassistent:
Vir die eerste ses mraande ondmmﬁmg

Gelkwalifiseer.......... A
“Klerk: )
Vir die egrste jaar ondervinding:
Mans........ eerdeeereaerarenann

arrras s ne e

Vi die tweede jaar ondervinding:

Mans.......... R A R
VEOUE. cevvvvennn S

Vir die derde jaar ondervinding:
VEOUS. e v cvvmcnrernrnnncsananonen

Vir die vierde jaar ondervinding:

Mans........ e P ey s
NEOBR .. Uiiiaiiivansr cssrsaraieise
Gewkalifiscer:

Mang... cov. covvsni o visde e
VIOUE..cocvennn... Rt

Drywer van motorvoenmg m.et die onbe-
laste massa soos volg:

(agBmmponied-rymr........... e

(b) Hoogstens 3000 kg.oovvnnvnnnnnns

(c)Meezas_S(JO{}kg ............ s
Onderhoudsman:

Vir die eerste jaar ondervinding......

Vir die tweede jaar ondervmdmg .....

Gekwalifiseer......coviivrinennrnn.

Skeonmaker (cmgekwahﬁseer), leerlmg-
kleurder:

Vir die eerste jaar ondervinding...,..
Vir die tweede jaar ondervinding.....
Vir die derde jaar ondervinding.......
Gekwalifiseerde skoonmaker............
VOOTIIAN e e e ve v veeevannrrnenrnnennens
Gekwalifiseerde kleurder, gekwalaﬁseerde
werkfuiglumdige.. ......ooivuiiniiiinnn

geskryf word.

Ongekwa-

Hfiseer )

(Per weely (Per week}
R R

16,50

15,50

Lh gy
w o

o o

-

|
=1 0O
-

o
88 88 238 38

1y

Felkwali-
frseer

s
4 Ly

L0
0o

i5,56
14,50

16,50
15,50

17,50
16,50

18,00

30,00
35,00

40,00

4. REMUNERATION

(1) The minimum wage which shall be paid by an employer

K.

L.

Lahourers and employees not elsewhere
specifically defined:

Finishing hand in faundry section, machine
operator, collector, canvasser, Grade TI:
For the first six months of experience:
Male...ocivuouraias

Fipishing hand in dry-cleaning section,
marker, sorter, packer, spotter, examiner,
plain sewer, watchman, boiler attendant:

For the first six months of experience:

Factory clerk, checker:
For the first six mionths of experience:

Male...............

Female......ooviiiniiiieianaens
Qualified:

Male............. S e Y vy

Female. .o v oiina il o S s

Canvasser, Grade Fo.....ovovvnvecnnn.n
Invisible nsender, receiving depot assistant:

For the first six months of experience. .
Qualified.

Clerical employee:
For the first year of experience:

T T R

_Ferthctha‘dy&arofexpenence

Maleu: i coivisisnyossspsseamse
Female....... PEICmPE e e

Fer the fourth year of experience:
Male......... L wraraen

Drivier of motor vehicle with unladen mass
as follows:

(a) Scooter driver..........cccvvniuven

(b) Not more than 3000 kg..........

(e Over 3000 kgoo. o vvvvnvniernnnnns
Maintenance man:

For the ficst yearofexpcnm ...... .

For the mnd year of exper:em....

Cfea.n\.r (unqualified), Eec.mer d}ler

For the first year of experience. ... ...
For the second year of experience....
For the third year of experience......

Q‘Baﬁﬁed cleaner. .

Foreman.........

D T crrrsvEr

L T

| M. Qualified dyer, qualified mechanic.......

Un-

grealifecd
(Fer mﬁ}

15,50
14,50

8

BE
28

Sz
88

a8
g8

By
g2

- te cach member of the undermentioned elasses of his employees
- shall be as set ont herennder:

Qralified

(Per week)
R

15,00
14,00

15,50
14.50

o i,

17,50
16,50
18,00

82
88

888

2
’8”

Casual employee—For each day or part of a day of employs

mlznt Omne-fifth of the wage prescribed for am employee of his
class,
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(2) Kontrakbasis—(a) Vir di¢ toepassing van hierdie klousule
berus die dienskontrak 'van 'n werknemer, uitgesonderd ‘n los
werknemer, ‘op 'n weeklikse grondslag, en, behoudens subklou-
sules (3) en (8) en klousule 5 (6), moet 'n werknemer ten opsigte
van 'n week minstens die volle weekloon betaal word wat in
hierdie klousule ‘'vir 'n’werknemer van sy klas voorgeskryf word,
afgesien daarvan of ‘hy in daardie week die maksimum getal
ewone werkure voorgeskryf in klousule 6 (1), of minder, gewerk
et.

(b) Nog ’'n grondslag waarop die dienskontrak berus, is -dat
werkgewers van werknemers mag vereis om. op 'n gewone werk-
dag oortydwerk te verrig, en om op openbare vakansiedae, Sater-
dae en Sondae te werk, en sodanige werknemers moet, behoudens
~ klousules 6 en 9, sodanige oortyd, of tyd op openbare vakansie-

dae, Saterdae en Sondae werk wanneer hulle gevra word om dit

te doen.

(3) Differensitle. loon.—'n Werknemer.wat. van ’n lid van een
klas' van sy werknemers vereis, of hom. toelaat om. vir langer
as een uur altesaam op 'n dag Of benewens sy eie werk of in
plaas daarvan werk van 'n ander klas te verrig waarvoor of—

(a) 'n hotr loon as dié van sy eie klas; of -
(b) lone teen ’n stygende skaal, wat.eindig op 'n ho¥r loon
as dié van sy eie klas;

in hierdie klousule voorgeskryf word, moet sodanige werknemer
ten opsigte van die hele dag, of daardie gedeelte van die dag
waarop hy sodanige werk verrig, die volgende betdal: ’

() In die geval in paragraaf (a) bedocl, een:sesde van die
hoér loon wat op sodanige werknemer van togepassing is; )

(i) in die geval in paragraaf (b) bedoel, een sesde van die
loon in hierdie- klousule vir ‘n werknemer van sy klas voor-
geskryf, plus 30 persent: i st e WIS
Met dien verstande dat waar die enigste verskil tussen klasse
ingévolge hierdie klousule op ondetvinding, geslag of ouderdom
berus, hierdie subklousule nie van toepassing is nie.

(4) Berekening van maandloon—Wanneer. die, loon. wat aan 'n
werknemer verskuldig is, ingevolge klousule 5 (1) maandeliks
betaal word, moet die bedrag van sodanige loon bereken word
teen vier en een derde -maal die loon wat in hierdie klousule
vir ’n werknemer van sy kias voorgeskryf word. -

(5) Fietstoelae~—~'n Werknemer van wie daar vereis word om
by die verrigting van sy werksaamhede sy eie fiets te gebruik,
moet benewens die besoldiging in hierdie klousule vir ’n werk-
nemer van sy klas voorgeskryf, die volgende betaal word:

(a) In die geval van 'n werknemer, uitgesonderd 'n los werk-

nemer, minstens R1 per week;
(b) in die geval van ’'n los werknemer, minstens 20c per dag.

(6) ‘Outomatiese salarisverhogings—Alle: werknemers moet elke
ses maande na die inwerkingtredingsdatum van hierdie Ooreen-
koms ’n verhoging van 75c. per week ontvang op die lone wat
in daardie subklousule voorgeskryf word,

(7) Voorbehoudsbepalings~—Niks in hierdie Ooreenkoms mag
die uitwerking hé¢ dat dit die loon verminder van 'n werknemer
wat op die inwerkingtredingsdatum van hierdie Ooreenkoms 'n
hoér loon ontvang as dié-wat in hierdie klousule vir hom voor-
iiskﬁ'f word nie;- en sodanige werknemer moet steeds ‘n loon

etaal word, en bly geregtig op ’n loon wat nie laer is nie as
sodanige hoér loon asof sodanige hogr loon die minimum loon
is wat in hierdie kiousule vir hom voorgeskryf word.

(8) Lang diens—Alle werknemers wat op die inwerkingtre-

. dingsdatum van hierdie Ooreenkoms minstens 10 jaar diens by
dieselfde werkgewer het- of daarna- minstens 10 jaar diens by
dieselfde werkgewer bereik, moet 'n minimum loon ontvang wat
minstens 10 persent hor is as dié wat in subklousule {1} vir
hom voorgeskryf word. -

5. BETALING VAN BESOLDIGING

(1) Werknemer, unitgesonderd 'n_los werknemer.—Behoudens
klousule 7 (3), {5) en (8), moet alle bedrae wat aan dic werk-
nemer verskuldig is, weekliks of, indien die werkgewer en die
werknemer skriftelik daartoe ooreengekom het, maandeliks gedu-
rende die werkure, of binne 20 minute na uitskeityd op die
gewone betaaldag van die bedryfsinrigting, of by diensbegindi-
ging, indien dit voor die gewone betaaldag plaasvind, of, wanneer
n werknemer korttyd werk, voordat hy vir daardie week ophou
werk, in kontant aan hom betaal word, en dit moet in ’'n
verseglde houer wees waarop of waarin die volgende gemeld
word, of wat vergesel moet gaan van ’n staat wat die volgende
aantoon: Die werkgewer se naam, die. werknemer se naam of
betaalstaatnommer en sy beroep, die getal gbewone en oortydure-
gewerk, die besoldiging wat verskuldig is, bedrae wat kragtens
wet afgetrek mag word en die ‘tydperk ten opsigte waarvan
betaling gedoen word. . .

() Los werknemer—'n Werkgewer moet die besoldiging wat
aan sy los werknemer verskuldig is, by diensbegindiging in kon-
tant aan hom betaal.

(2) Basis of contract.—(a) For the purposes of this clause the
basis of contract of employment of an employee, other than a
casual employee, shall be weekly and, save as provided in sub-
clauses (3) and (8) and:in clause 5 (6), an cm?loyee 'shall be
paid in respect of- a Week not less than the full weekly wage
prescribed in this clause for an employee of his class  whether
he has in that week worked the maximum number of ordinary
hours prescribed in clause 6 (1), or less.

(b) It is also a b_a_sis of the contract of employment that

remployers may require employees  to work overtime on any
‘normal working day, and.to work on public holidays, Satur-

days and Sundays, and such employees shall be obliged to work

isuch overtime, or time' on “public holidays, Saturdays and

Sundays, when called upon to do so, subject, however, to the

‘provisions of clauses 6 and 9.

(3)- Differential wage—An employer who reqﬁires or permits
a member of one class of his employees to perform for longer

‘than one hour in the aggregate on any day, either in addition

to his own work or in substitution therefor, work- of another

"class for which either—

(a) a wage higher than that of his own class; or

(b) a rising scale of wages terminating in a wage higher
than that of his own class;

..is prescribed in this clause, shall pay to such employee in respect
‘of .the whole day, or that portion of theé day on which. he
. performs such work— 5

(i) in thé case referred to in paragraph (ii), the rate
applicable to one-sixth of such higher wage;

(i) in the case rcferred to in paragraph (b) one-sixth of
the wages prescribed in this clause for an employee of his
class, plus 30 per cent: '

;Provided that where the sole difference between classes is in
ferms of this clause based on experience, sex or age, the provi-

sions of this subclause shall not apply. 3

(4) Calculation of monthly wage—Whenever the wage due
to an employee is, in terms of clause 5 (1), paid monthly the
amount, of sach wage shall be calculated at the rate -of four
and one-third times the wage prescribed in this: clause for an
employee of his class. - . : ¢

(5) Bicycle allowance—An employee who is required {o- use
his own bicycle in the performance of his duties shall be paid

/in addition to the remuneration prescribed in this clause for an

employee of his class—

(a) in the case of an employee, other than a casual employee,
not less than R1 per week; :

(b) in the case of .a-casual erﬁployee, ix.zét less:. than 20¢
per day’ ! ‘ ] -
(6) Automatic increments—All em]EloYee‘s shall receive an
increase on the wages prescribed in subclause (1), amounting to
75¢ per week, every six months from the date.of coming into
operation of this Agreement. PR

{7) Savings.—Nothing in this Agreement shall operate to reduce
the wage paid to an employee who, on the date this Agreement
comes into operation, is in receipt of a wage higher than the

. wage. prescribed for him in this clause, and such employee shall
‘continue to be paid and be entitled to a wage not lower than
"such higher wage as if such higher wage was the minimum wage

prescribed for him in this clause. | . .

(8) Long service—On the date this Agreement comes into
operation, and thereafter, all employees having or attaining not
less than 10 years’ service with the same employer shall receive
a minimum wage which is not less than 10 per cent higher
than that prescribed for him in subclause (1).

5. PAYMENT OF REMUNERATION -

(1) Employee, other than a casual employee.—Save as pro-
vided in clause 7 (3). (5) and (8), any amount due to an
employee shall be paid in money weekly, or, if the employer
amf employee have agreed thereto in writing, monthly, during
the hours-of work or within 20 minutes of ceasing work on the
usual pay-day of the establishment, or on termination of employ-
ment if this takes place before the usual pay-day or, when an
employee is on short-time, before he finishes work for the
week, and shall be coniained in a sealed container, on or In
which must be reflected, or which shall be accompanied by a
statement showing the employer’s name, the employee’s name
or paysheet number and his occupation, the number of ordinary
and overtime hours worked, the remuneration due, any deducs
tions authorised by law and the period in respect of which pay-
ment is made. :

(2) Casual employee—An employer shall pay the remunera-
tion due to his casual employees in money on termination of
their employment.
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(3) Premies—Geen bedrag mag regstreeks of onregstrecks aan
'n werkgewer betaal of -deur hom ontvang word ten opsigte van
die indiensneming of opleiding van 'n werknemer nie: Met dien
verstande .dat hierdie subklousule nie geld ten opsigte van 'n
opleidingskema. waartoe 'n werkgewer regtens moet bydra nie.

(4) Koop van goedere—'n Werkgewer mag nie van sy werk-
nemer vereis om van hom of enige winkel of persoon wat hy
aanwys, goedere te koop nie. - .

(5) Kos en inwoning.—Behoudens die Bantoes (Stadsgeb}ede)
Konsolidasiewet, 1945, en diec Wet op Bantoe-arbeid, 1964, mag
’n werkgewer -nie van sy werknemer vereis om van hom of van
'n persoon of 'n plek wat hy aanwys, kos enfof inwoning-aan
te neem nie. : o

(6) Boetes en aftrekkings—'n Werkgewer mag sy werknemers
geen boetes oplé nie, en hy mag ook geen bedrae van sy werk-
nemers s¢ besoldiging aftrek nie, uitgesonderd die volgende:

(a) Met die skriftelike toestemming van sy werknemer, ’n
‘bedrag’ vir 'n vakansie-, siekte-, assuransie-, voorsorgs- of pen-
sioenfonds; .

(b) behoudens klousule 8, wanneer *n werknemer van die werk
afwesig is, uitgesonderd op las of versoek van sy werkgewer, of
afwesig is weens 'n ongeluk of swak gesondheid, °n bedrag in
verhouding tot die tydperk van afwesigheid; .

(c) 'n bedrag wat 'n werkgewer ingevolge of kragtens 'n statu-
tére wet of ‘n bevel van 'n hof met regsbevoegdheid moet of
mag aftrek;

(d) bydraes tot die Nywerheidsraad ingevolge klousule 21 van
hierdie Ooreenkoms; :

(¢) wanneer 'n werknemer kragtens die Bantoes (Stedelike
Gebiede)' Konsolidasiewet, 1945, of die Wet op Rantoearbeid,
1964, daartoe instem of wanneer daar van hom vereis word om
kos en/of inwoning van sy werkgewer aan te neem, hoogstens
die bedrae hieronder gemeld: - :

Per week
- Kose.n... R g S S 30c
Inwoning....... et R A A b e mcee 20¢
Kos en inwoning............... ben s nenmne R 50c

| gewone werkure voorgeskryf in klousule 6
(1), weens korityd verminder word, ten opsigte van elke uur
van sodanige vermindering een 46ste of een 48ste (na gelang
van die geval van die weekloon in klousule 4 vir ‘n werknemer
van sy klas voorgeskryf: Met dien verstande dat—

(i) sodanige aftrekking hoogstens een derde van die week-
loon van sodanige werknemer mag wees, ongeag die getal ure
waarmee die gewone werkure verminder word;

(i) geen aftrekking in die volgende gevalle gedoen mag
. word nie:

(aa) In die geval van korttyd wat voortspruit uit ’n tydelike
bedryfslapte of tekort aan grondstowwe, tensy die werkgewer
die werknemer op die vorige werkdag kennis gegee het van
8y voorneme om korttyd te werk;

(ab) in die geval van korttyd wat voortspruit uit 'n algemene
onklaarraking van installasie of masjineric of 'n dreigende
onklaarraking van geboue weens ’n ongeluk of ander onvoor-
siene noodtoestand, ten opsigte van die eerste uur wat daar
nie gewerk word nie, tensy die werkgewer 5y werknemer op
die vorige werkdag in kennis gestel het dat daar geen werk
beskikbaar sal wees nie;

(2) uitgesonderd werknemers wat in of in verband met ’'n
ontvangsdepot werksaam is, ten opsigte van 'n openbare vakansie-
dag, uitgesonderd Nuwejaarsdag, Goeie Vrydag, Hemelvaartsdag,
Republiekdag, Geloftedag of Kersdag, waarop ‘n werknemer toe-
gelaat word om nie te werk nie—

(i} in die geval van ’n werknemer
werk, een sesde;

(ii) in die geval van ’n werknemer wat vyf dae in 'n week
werk, een vyfde;

van die weekloon wat hy ;:»nmiddellik voor sodanige openbare
vakansiedag ontvang het;

(h) waar die werkgewer minstens twee maal per dag tee (of
ander drank) verskaf, kan hoogstens 10c per week afgetrek word
van die loon van die werknemers wat sodanige tee (of soort-
gelyke drank) ontvang;

(D). waar die werkgewer een maal per
hoogstens 15¢ per week afgetrek word
werknemers wat scdanige sop ontvang;

(3) met die skriftelike toestemming van sy werknemer, in die
vorm voorgeskryf in Aanhangsel A, tot tyd en wyl die Vak-
vereniging die werkgewer skriftelik anders meedeel, 'n bedrag
ten opsigte van ledegeld verskuldig aan die Laundry, Dry-
cleamng.a_nd Dyeing Employees’ Union (Natal) ingevolge die
vakvereniging se konstitusie en wat van die loon van sodanige
werknemer afgetrek moet word, en sodanige bedrag moet elke
maand binne een week na die laaste betaaldag in elke kalender.:
maand aan die Sekretaris van die Vakvereniging gestuur word..
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(f) wanneer die

wat ses dae in 'n week

dag sop verskaf, kan
van die loon van die

(3) Premiums—No payment shall be made to or accepted by
an employer, either directly or indirectly, in respect of the
employment or training of an employee: Provided that this sub-
clause shall not apply in respect of a training scheme to which
the employer is legally required to contribute:

(4) Purchase of goods.—An employer shall not require his
employee to purchase any goods from him or from any shop
or person nominated by him:

(5) Board and lodging.—Save as provided in the Bantu
(Urban Areas) -Consolidation Act, 1945, and the Bantu Labour
Act, 1964, an employer shall not require his employee to board
and/or lodge with him or with any person or at any place
nominated by him.

(6) Fines and’ deductions—An emplayer shall not levy any
fines against his employees nor shall he make any deduction
from his employees’ remuneration other than the following:

(a) With the written. consent of his employee a deduction for
holiday, sick, insurance, provident or pension und; .

(b) save as provided in clauyse 8, when his employee is absent
from work otherwise than on the instructions or ai the request
of his employer, or is absent owing to accident or ill-health, a
deduction proporticnate to the period of such abserice; S

() a deduction of any amount which an employer, bs; any
statutory law or order of any competent court, is required or
permitted to make; o T

(d) contributions to the Industrial Council in terms of clause
21 of this Agreement; :

(e} when an employee agrees or is required in terms of the
Bantu (Urban Areas) Consolidation Act, 1945, or the Bantu
Labour Act, 1964, to accept from his employer board andfor

lodging, a deduction not exceeding the amounts specified here-
under: !
Per week
Board................... P R - 30c
Lodging.........oovvunn. A — R R e 20¢
Board and lodging........ A Y AT e s 50¢

(f) whenever the ordinary hours of work prescribed in clause
6 (1) are reduced on account of shert-time, a deduction in
respect of each hour of such reduction of one forty-sixth or one
forty-eighth (as the case may be) of the weekly wage pre-
scribed in clause 4 for an employee of his class: Provided that—

(i) such deduction shall not exceed one-third of the weekly
wage of such employee, irrespective of the number of hours
by which the ordinary hours of work are reduced:;

(ii) no deduction shall be made—

(aa) in the case of short-time arising out of temporary
slackness of trade or shortage of raw materials, unless the
employer has given notice to his employee on the previous
working day, of his intention to work short-time; :

(ab) in the case of shori-time arising out of a general
break-down of plant or machinery or a threatened break-
down of buildings, owing to accident or other unforeseen
emergency, in respect of the first hour not worked unless the
employer has given his employee notice on the previous work-
ing day that no work will be available;

(g) with the exception of employzes employed in or in con-
nection with a receiving depot, a deduction in respect of any
public holiday, other than New Year’s Day, Good Friday,
Ascension Day, Republic Day, Day of the Covenant, or Chrisimas
Day on which an employee is permitted not to work of—

(D) in the case of an employee who works a six-day week,
one-sixth; .
(ii) in the case of an employee who works a five-day week,
one-fifth;
of the weekly wage which he was receiving immediately before
such public holiday;

(h) where tea (or other beverage) is provided by the emplover
on not less than two occasions per day, a deduction not exceed-
ing 10c per week may be made from the wages of the employees
receiving such tea (or similar beverage); '

(i) where soup is provided by the employer once per day,
a deduction not exceeding 15¢ per week may be made from
the wages of the employees receiving such soup; '

() with the written consent of his employee, on the form
prescribed in Annexure A, until advised to the contrary by
the Union in writing, a deduction in respect of subscriptions
fo the Laundry, Dry-Cleaning and Dyeing Employees Union
(Natal), due in terms of the Union’s constitution which shall be
deducted  from the wages of that employee and such deduction
shall be forwarded each month to the Secretary of the Union
within one week from the last pay-day of each calendar month.
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6. WERKURE, GEWONE EN OORTYD-, EN
BETALING VIR OORTYDWERK .

(1) Gewene werkure—Die gewone werkure van 'n werknemer,
uitgesonderd n wag, mag op weekdae nie voor 6 vm. begin
nie, en nie later as 6 nm, eindig nie, en op Saterdag mag dit
nie voor 6 vm. begin nie, en nie later as 1 nm. eindig nie,
en mag daarbenewens ook nie meer as die volgende wees nie:

(a) 1n die geval van 'n werwer, 'n drywer van 'n motorvoer-
tuig of 'n afhaler— _

(i) agt-en-veertig in ’'n week vanaf Maandag tot en met
Saterdag;

(i) behoudens subparagraaf (i) hiervag, 10 op 'n dag;

(b) in die geval van alle ander werknemers, uitgesonderd ‘o
wag en los werknemers— _ _ _

(i} in 'n bedryfsinrigting waarin daar vyf dae in 'n week
gewerk word— '

(aa) ses-en-veertig in 'n. week vanal Maandag tot en met
Vrydag: i i

(ab) behoudens subparagraaf (aa) hiervan 9% op ‘n dag;

(ii) in 'n bedryfsinrigting Wwaarin daar ses dae in 'n’ week
gewerk word— i

(aa) ses-en-veertig in 'n week vanaf Maandag tot en met
Saterdag;’ : ) ;

(ab) behoudens subparagraaf (aa) hiervan, 8} op 'n dag, van
Maandag tot Vrydag; en ‘ )

(ac) behoudens subparagraaf (aa) hiervan, drie uur op Sater-
dag, behoudens klousule 9 (4) hiervan: - ;o

Met. dien verstande dat wanneer 'n werkgewer sy gewone werk-
week van vyf dae in 'n week. of ses dae in 'n week verander,
hy ooreenkomstig die kennisgewing aan die Raad ingevolge klou-
sule 19, die Sekretaris van die Raad in kennis moet stel voordat
hy die verandering teweegbring; = S ' '

{e) 'n werkgewer moet sy wag, uitgesonderd 'n werknemer wat
op ‘n daaglikse grondslag werk, minstens ses rusdae in elke ses
agtereenvolgende weke diens toestaan: Met dien verstande dat—

(i) hy ten opsigte daarvan niks van die wag se loon mag
aftrek nie; o ’ R B '

(ii) 'n werkgewer, in plaas daarvan om sy wag sodanige
rusdag toe te staan, hom die loon kan betaal wat hy sou
ontvang het indien hy nie op sodanige rusdag gewerk het nie,
‘plus minstens sy dagloon ten opsigte van elke sodanige rusdag
wat nie toegestaan is nie; )

(iii) wanneer ‘n wag se dienskontrak begindig word voordat
hy al die rusdae toegestaan is waarop hy kragtens hierdie
paragraaf geregtiz geword het, sy werkgewer hom ten opsigte
van elke sodanige rusdag wat nie toegestaan is nie, minstens sy
dagloon moet betaal;

(iv) dat die uvitdrukking “dag” vir die toepassing van hier-
die paragraaf beteken 'n tydperk van 24 agtereenvolgende ure
bereken vanaf die tyd wat die wag gewoonlik begin werk.

(2) Die gewone werkure van 'n los werknemer mag op n
bepaalde dag hoogstens wees— _

(a) 9% uur in n bedryfsinrigting “waarin daar vyf dae in 'n
week gewerk word;

(b) 8% uur in 'n bedryfsinrigting waarin daar ses dae in 'n
week gewerk word. _ ; ;

(3) Etenspouses—'n Werkgewer mag nie van sy werknemer
vereis of hom toelaat om .vir meer as vyf uur aaneen te werk
nie sonder ’'n pouse van minstens een uur, waarin daar geen
werk verriz mag word nie, en sodanige pouse word nie geag
deel van die gewone of oortydwerkure uit te maak nie: Met
dien verstande dat— S S )

(i) indien sodanige pouse langer as een uur duur, alle tyd-
perke van langer as een en 'n kwart uur geag moet word
deel te wees van die gewone of oortydwerkure, na gelang van
die geval; : :

(i) werktydperke wat deur ’n pouse van minder as een
uur onderbreek word, geag moet word aaneenlopend te wees;

(iii) 'n drywer van ’n motorvoertuig of werwer wat gedu-
rende sodanige tydperk geen werk doen nie, uitgesonderd om
verantwoordelik te wees of te bly vir die voertuig en die vrag
daarvan, indien daar °n vrag is, vir die toepassing van hierdie
kiousule geag moet word nie gedurende sodanige pouse te
gewerk het nie. .

(4) Ruspouses—'n Werkgewer moet aan elkeen van sy werk-
nemers 'n ruspouse van minstens 10 minute toestaan so na as
doenlik aan— .

(a) die middel van elke eerste werktydperk gedurende die

ag:

g (b) die middel van elke tweede werktydperk gedurende die

ag:
indien sodanige tydperk langer as drie en ’n half uur duur,
waarin daar nie van die werknemer vereis of hy nie toegelaat
mag word .om enige werk te verrig nie, en sodanige ruspouse
word geag deel van die gewone werkure uit te maak.

6. HOURS OF WORK, ORDINARY AND OVERTIME
. AND PAYMENT FOR OVERTIME

(1) Ordinary hours of work—The ordinary hours of work of

an employee, other than a watchman, shall on weekdays not

commence earlier than 6 a.m., and shall not terminate later than

6 p.n., and on Saturdays shall not commence earlier than 6 a.m.,

and shall not terminate later than 1 p.m., and further shall not
exceed the following: )

{(a) Tn the case of a canvasser, a driver of a motor vehicle or
a collector—

(i) 48 in any week from Monday to Saiurclay inclusive;
(i) subject to subparagraph (i) hereof, 10 on any day;

(b) in the case of all other employees, other than watchmen
and casual employees— 2
(i) in an establishment in which a five-day week is worked—
(an) 46 in any week from Monday to Friday, inclusive;
da(ab‘] subject to subparagraph (aa) hereof, 9% hours on any
Vs
(i) in an establishment in which a six-day week is worked—
(aa) 46 in any week from Monday to Saturday, incluéli'vf:‘;
(ab) subject to subparagraph (aa) hercof, 8% hours on any
day, Monday to Friday; and L
(ac) subject to subparagraph (aa) hereof, three hours on
Saturday; subject to the provisions of clause 9 (4) hereof:
Provided that when an employer changes his normal work-
ing week from a five-day week or a six-day week, as notified
to the Council in terms of clause 19, he shall notify the
Set‘_:retary of the Council prior to bringing the change into
effect; N ) ;

(¢) an employer shall grant his watchman, other than a daily
employee, not less- than six days of rest in every six consecutive
weeks of employment: Provided that—

" (i} he shall-make ne deduction from the waichman's wage
in respect thereof; . e
(ii) an 'employer may, in lien of granting his watchman
* any such day of rest, pay him the wage which he would
have received if he had not worked on such a day of rest,
plus an amount of not less than his daily wage in respect of
* gach such day of rest not granted; e
(iii) where a watchman’s contract of employment terminates
before he has been granted all the days of rest to which he
has become entitled by virtue of this paragraph, his' employer
shall pay him in respect of each such:day "of rest not granted
an amount of not less than his daily wage; e g
(iv) for the purposes of this paragraph, the expression “day”
means a period of 24 consecutive hours calculated from the
time the watchman normally commences duty. ’

(2) The ordinary hours of a casuﬁl employee in any one.ﬂhy
shall not exceed— e . T e G

(a) 91 hours in an'éstdﬂb'l.i'shméﬁ't work-ing';a five-day week,
(b) 8% hours in an establishment working a six-day week,

(3) Meal intervals—An employer shall not require or permit
his employee to work for more than five consecutive hours with-
out an interval of not less than one hour during which no work
shall be performed, and such interval shall not be deemed to be
part of the ordinary hours of work or overtime: Provided that—

(@) if such interval be for longer than one hour, any period
in excess of one hour and one-quarter shall be deemed to be
part of the ordinary hours of work or overtime, as the
case may be; .

(i) periods of work interrupted by an interval of less than
one hour shall be deemed to be continuous;

(iii) for the purposes of this clause, a driver of a motor
vehicle or canvasser who does not perform any work during
such period exeept to be or remain responsible for the
vehicle and its load, should there be a load, shall be deemed

“not to have worked during such interval.

(4) Rest intervals—An employer shall grant to each of his
employees a rest interval of not less than 10 minutes. at as
nearly as practicable—

(a) to the middle of each first

(b) to the middle of each second work period in the day;

where such period is longer than three and a half hours during
which the employee shall not be required or permitted to perform
any work, and such interval shall be deemed to be part of the
ordinary hours of work.

work period in the day;
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(5) Werkure moet - aaneenlopend - wees—Behoudens subklou- .

sules (3) en (4), moet alle werkure aaneenlopend wees.

(6) Oortydwerk—Alle tyd wat daar gewerk word buite die

tye voorgeskryf in subklousule (1) en langer as die getal ure wat .

ten opsigte van 'n dag of 'n week in subklousules (1) en (2)
voorgeskryf word, word geag oortydwerk te wees.
(7) Beperking van oortydwerk—"n Werkgewer mag nie vereis
of toelaat— s _ ) ; _
{a) dat sy werknemer langer as 10 uur in 'n week oortyd-
werk verrig nie; _
(b) 'n manplike werknemer wat in sy bedryfsinrigting werk-
saam is, vir landger as dric uur op 'n dag vanaf Maandag
tot Vrydag oortydwerk verrig nie.

(8) Vroulike werknemers.—n Werkgewer mag nie van 'n vrou-
like werknemer vereis of haar toelaat om—
(a) tussen 6-uur nm. en 6-uur vm. te werk nie;
(b) op meer as vyf dae in 'n week na 1 uur nm. te werk nie;
(c) langer as twee uur oortydwerk op ’n dag te verrig nie;

(d) meer as 60 dae in ’n jaar oortydwerk te verrig nie;

(e) op meer as drie agtereenvolgende dae oortydwerk te
verrig nie,

(9) 'n Werkgewer mag nie van 'n vroulike werknemer vereis of

haar toelaat om. ni die voltooiing van haar gewone werkure,
langer as een uur op 'n dag oortydwerk te verrig nie, tensy hy—

(2) sodanige werknemer voor 12-uur middag daarvan in
kennis gestel het: of . = ;

_(b) sodanige werknemer van ’n voldoende ete voorsien het -

voordat sy met die oortydwerk begin; of :

{¢) sodanige werknemer betyds 40c betaal het om haar in 1.

"staat te stel om ’n ete te verkry voordat sy met die oortyd- :

werk moet begin;
en alle tyd tot en met 15 minute wat gebruik word om ooreen-

komstig (b) en (c) 'n ete te nuttig, word getel by die totale |

tydperk van oortydwerk wat verrig is. .

(10) - Betaling vir oortydwerk—'n Werkgewer moet sy werk- !

nemer ten opsigte van alle cortydwerk wat hy verrig, besoldig

teen minstens een en 'n derde maal sy gewone weekloon: Met .
dien verstande dai wanneer. oortydwerk wat op n daaglikse grond-
slag bereken is, in ‘'n week verskil van oortydwerk wat op 'n -

weeklikse grondslag bereken is, die grondslag wat uitwerk op die | -

meeste oortydwerk vir daardie week, aangeneem moet word.

(11) Voorbehoudsbepalings—(a) Die gewone begintye en uit--
skeitye ingevolge subklousule
toepassing nie, d.w:s,—

(1) is nie op ketelbedieners van !

(i) in ’n- bedryfsinrigting waar daar slegs een ketelbediener

" "werksaam is, mag hy voor 6 vm. begin;

(i) in ’n bedryfsinrigting waar daar twee ketelbedieners werk-
saam is, mag een sodanige ketelbediener tot ma 6 nm. werk.

(b) Subklousule (4) is nie van toepassing nie op ketelbedieners, |

werwers, verwers se assistente, afleweringsassistente, drywers en
wagte, en subklousules (3), (4), (5) en (7) is nie van toepassing
nie op ‘n werknemer wat.werk verrig wat genoodsaak is deur ‘n
onklaarraking van installasie of masjinerie, of 'n onvoorsiene
noodtoestand: Met dien verstande egier dat die werkgewer die

Sekretaris van die Raad binne drie dae na ‘sodanige onklaar-

raking of noodtoestand in kennis moet stel.
(12) Werkende ecienaars en/of werkende vennote wat betrokke

is by die produksie van die fabrick moet die werkure nakom .

wat in hierdie klousule voorgeskryf word.

7. JAARLIKSE VERLOF

(1) (a) By voltooiing van elke jaar ononderbroke diens by hom,
moet elke werkgewer aan elke werknemer, uitgesonderd 'n wag,
twee agtereenvolgende weke verlof met volle besoldiging toestaan.
. (b) 'n Wag se werkgewer moet hom by voltooiing van elke
jaar ononderbroke diens by hom drie agtereenvolgende weke
verlof met volle besoldiging toestaan.

(c) Elke werkgewer moet- aan elke werknemer wat 'n mini-
mum van vyf jaar ononderbroke by een. werkgewer in diens
was, drie agtereenvolgende weke verlof met volle besoldiging
toestaan vir elke voltooide jaar diens daarna.

(2) Die verlof waarop ’n werknemer ingevolge subklousule (1)
hiervan geregtig is, moet verleen word op n tydstip wat die
werkgewer bepaal: Met dien verstande dat indien sodanige ver-
lof nie eerder toegestaan is nie, dit toegestaan moet word binne
iwee maande na die voltooiing van die jaar diens waarop dit
betrekking het, of, indien die werkgewer en sy werknemer daar-
toe ooreengekom het, die tydperk waarin die verlof verleen moet
word, na hoogstens ses maande verleng mag word, bereken
vanaf die voltooiing van die 12 maande diens waarop die ver-
lof betrekking hei: Voorts met dien verstande dat sodanige
jearlikse verloftydperk nie mag saamval nie met siekteveriof,
militére opleiding ingevolge die Verdedigingswet, 1957, of met
’n tydperk waarin diens opgesé word.

(3) Hours of work to be consecutive—Save as provided in
subclauses (3) and (4), all hours of work shall be consecutive.
(6) Overtime~—All time worked outside the time prescribed
in subclause (1) and in excess of the number of hours prescribed

‘in respect of a day or a week in subclauses (1) and (2} shall be

deemed to be overtime.

(7) Limitation of overtime.—An employer shall not require
or permit— : _

(a) his employee to work overtime for more than 10 hours
in any week;

(b) any male employee employed within his establishment
io work overtime for more than three hours on any day,
Mondays to Fridays.

(8) Female employees—An employer shall not require or
permit a female employee to work— ] :

(a) between 6 o'clock p.m., and 6 o'clock a.m.;

(b) after 1 o'clock p.m., on more than five days in any
week;

(c) overtime for more than two hours on any day;

(d) overtime on more than 60 days in any year;

{e) overtime on more than three consecutive days.

(9) An employer shall not require or permit any female
employee to work overtime after completion of her ordinary
hours of work for more than one hour on any day unless he
has— B R

(a) before midday given notice thereof to such employee; or

(b) provided such an employee with an adequate meal
before the commencement of such overtime; or -

(c) paid to such employee 40c in sufficient time to enable
her to obtain a meal before the overtime is due to commence;

any time up to 15 minutes used for taking meals in terms of (b)
and (e} shall be counted in the total period of overtime worked.

(10) Payment of overtime—An employer shall pay to his
employee in respect of all overtime worked by him, remunera-
tion at a rate not less than one and one-third times his normal
weekly wage: Provided that where in any week overtime cal-
culated on a daily basis differs from overtime calculated on a
weekly basis, the basis which gives the greater amount of over-
time during that week shall be adopted.

(11) Savings.—(a) The ordinary times of commencement and

‘| termination of work as provided in subclause (1) shall not apply

to boiler attendants, i.e.—

(i) in an establishment where only one boiler attendant is
employed, he may commence earlier than 6 a.m.;

- (i) in an establishment where two boiler attendants are
employed, one such boiler attendant may finish later than
6 p.m.

(b) The- provisions of subclause (4) shall not apply to boiler
attendants, canvassers, canvasser's assistants, delivery hands,
drivers and watchmen, and the provisions of subclauses (3), (4),
(5) and (7) shall not apply to an employee employed on work
necessitated by a breakdown of plant and machinery, or unfore-
seen -emergency: Provided, however, that the employer shall
notify the Secretary of the Council within three days.of such
breakdown or emergency.

(12) Working proprietors and/or working partners engaged in
the factory production and who are employers shall observe
the working hours laid down in this clause. '

7. ANNUAL LEAVE

(I) (a) Every employer shall grant to each employee, other
than a watchman, on completion of each year of continuous
service with him, two consecutive weeks’ leave on full pay. ;

(b) An employer of a watchman shall grant to such employee
on completion of each year of continuous service with him,
three consecutive weeks’ leave on full pay. .

(¢) Every employer shall grant to each employee, having a
minimum of five years continuous service with one employer,
three consecutive weeks' leave on full pay, for each completed
vear of employment thereafter.

(2) The leave to which an employee is entitled in terms of
subclause (1) hereof shall be granted at a time to be fixed by
the employer: Provided that if such leave had not been granted
earlier, it shall be granted within two months of the completion
of the year of employment to which it relates or, if the
employer and his employee have agreed thereto, the period within
which the leave must be granted may be extended to a period
of not more than six months, reckoned from the completion of
the 12 months of employment to which the leave relates: Pro
vided further that the period of such annual leave shall not
run concurrently with sick leave, military training under the
Defence Act, 1957, or_with any period of notice of termination
of employment, y . :
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(3) 'n Werknemer, in subklousule (1) (2} bedoel, wat minstens
een maand diens in ‘n diensjaar by dieselfde werkgewer voltooi
het, en wie se diens voor die voltcoiing van sodanige jaar
bedindig word, moet op die dag waarop sy diens begindig word,
sy weekloon betaal word, gedeel deur ses, em in die geval van

*n wag of 'n werknemer in subklousule (1) (c} bedoel, sy week- |

loon gedeel deur vier, ten opsigte van elke voltooide maand

diens, bereken vanaf die datum waarop sy verlof laas verskuldig |

geword het, of vanaf die datum waarop sy diens begin het, na
gelang van dic geval.

(@) Die betaling ten opsigte van jaarlikse verlof wat ingevolge
hierdie kiousule verskuldig is, moet bereken word op die grond-
slag van die loon wat die werknemer entvang het, of geregtig
was om te ontvang onmiddellik voor die datum waarop hierdie
verlof verskuldig geword het, of voor sy diens begindig weord,
na gelang van die geval.

(5) 'n Werknemer wat ’n jaar diens voltool het, maar wie se
diens bedindig word voordat die jaarlikse verlof toegestaan is,
moet, by sodanige begindiging, in plaas van sodanmige verlof,
betaling ten opsigte van verlof ontvang wat bereken meet word
ooreenkomstig subklousules (1), {3) en (4) hiervan,

(6) Indien 'n openbare vakansiedag wat ingevolge klousule 9
hiervan ’n openbare vakansiedag met besoldiging is, binne die
jaarlikse verloftydperk wval wat ooreenkomstig subklousule (1)
iﬁervan toegestaan word, moet een dag met volle besoldiging ten
opsigte van elke sodanige vakansiedag gevoeg word by die ver-
loftydperk aldus toegestaan.

(7) 'n Werkgewer mag van -sodanige vetloftydperk alle dae
geleentheidsverlof aftrek wat gedurende die 12 maande diens
waarop die jaarlikse verlof betrekking het, met volle besoldiging
op sy werknemer se skriftelike versoek aan hom toegestaan is.

(8) Die jaarlikse verlofbetaling wat ingevolge subkiousule (1)
hiervan wverskuldig is, moet voor of op die betrokke werknemer
se laaste werkdag voor die aanvang van sy jaarlikse verlof, of
by diensbegindiging, na gelang van die geval, aan hom betaal
word en moet in ‘n afsonderlike koeveri betaal word wat die
diensdatums en die getal maande ten opsigte waarvan sodanige
wakansiebetaling gedoen word, en die bedrag wat betaal word,
aantoon, en die werkgewer moet 'n kwitansie (wat hy as deel van
sy rekords moet bewaar) ten opsigte van die bedrag aldus betaal,
van die werknemer verkry,

(9) Vir die toepassing van hierdie klousule, word die uitdruk-
king “diens” geag ’'n tydperk of tydperke te omvat wat altesaam
hoogstens 10 weke in 'n jaar bedra, waarin ‘n werknemer—

(a) ingevolge subklousule (1) hiervan met verlof afwesig is;
(b) op las of op versoek van sy werkgewer van die werk
afwesig is;
{c) met die toestemming van sy werkgewer of met siekte-
verlof of vir 'n bevalling afwesig is;
plus tot vier maande van 'n tydperk van militére opleiding wat hy
ingevolge die Verdedigingswet, 1957, ondergaan.

(10) By die toepassing van hierdie klousule word dienstyd-
perke in dieselfde bedryfsinrigting geag aaneeniopend te wees,
afgesien daarvan of dit van eienaar mag wissel. Die nuwe werk-
gewer is verantwoordelik daarvoor dat— )

_(a) jaarlikse verlof wat verskuldig mag geword het, maar wat
nie toegestaan is voordat hy met sy werksaamhede begin het
nie, toegestaan word;

(b} jamariikse verlof wat verskuldig mag word nadat hy met
sy werksaamhede begin het, maar wat gedeeltelik opgeloop
het voordat hy daarmee begin het, toegestaan word;

(c) verlofbesoldiging pro rata betaal word in geval van diens-
betirdiging van *n werknemer;

en die dienstydperk ten opsigte waarvan verlofbesoldiging opge-
loop het, sluit alle dienstydperke in ten opsigte waarvan geen
jaarlikse verlof toegestaan is nie, of ten opsigie waarvan die vorige
werkgewer geen bedrag vir verlof betaal het nie.

(11) Eike werkgewer moet 'n rekord byhou en bywerk waarin
daar ten opsigte van die jaariikse verlof van elke persoon in sy
diens die volgende besonderhede aangetoon word:

(2) Naam en werknomrmer van Werknemer ...........cccieeeeeeen
(b) indiensnemingsdatim .....cccovviiriiiiiiiiiinieni s s
{¢} laaste jaarlikse verlofdatum, nl. vanaf ......... fof Loonan
(d) getal dae addisionele verlof in plaas van openbare vakansie-
dae wal in sodanige jaarlikse verloftydperk val ....coovvieieeeinnics

(12) 'n Werkgewer moet minstens sewe dae kennis gee van
die datum waarop jaarlikse verlof sal begin, maar die kennis-
gewingstydperk mag korter wees, mits dit vir die werknemer
aanvaarbaar is. Die werkgewer moet *n lys van die name van
werknemers wat verlof gaan neem, sewe daec veoor die datum
waarop dit verskuldig word, versirek.

{3) An employee referred to in subclause (1) (a) who has
completed not less than one month in any year of employment
with the same employer, and whose employment terminates
before the completion of such year, shall upon the day on which
his employment terminates be paid his weekly wage divided by
six and in the case of a2 watchman or an employee referred to
in subclause (1) {c) his weekly wage divided by four, in respect
of each completed month of employment, calculated from the
date on which his leave last fell due or of commencement of
service, as the case may be.

(4) The payment in respect of the annual leave due in ferms
of this clanse shall be calculated on the basis of the wage which
the employee was receiving or was entitled to receive imme-
diately prior to the date upon which the leave became due or
his employment terminated, as the case may be.

(5) An employee who has completed a year of service, but
whose employment terminates before annual leave has been
granted, shall, upon termination, be paid leave pay in licu of
such leave calculated in accordance with the provisions of sub-
clauses (1), (3) and (4) hereof.

(6) I any public holiday which is a paid public holiday in
terms of clause 9 hereof falls within the period of annual leave
granted in terms of subclause (1) hereof, one day on full pay
in respect of each such heliday shall be added to the period of
{eave so granted.

(7) An employer may deduct from such period of leave any
days of occasional leave granted on full pay to his employee at
his employee’s written request during the 12 months of employ-
ment to which the period or annual leave relaies.

(8) The annual leave pay due in terms of subclause (1) hereof
shali be paid not later than the last working day of the employee
concerned before the commencement of his annual leave or
termination of services, as the case may be, and shall be paid in
a separate envelope showing the dates of service and the number
of months in respect of such holiday pay, and the amount being
paid, and the employer shall obtain a receipt {which shall be
kept as part of his records) from the employvee for the amount
s0 paid.

{9) For the purposes of this clause, the expression “employ-
ment” shall be deemed to include any period or periods,
amcunting in the aggregate to not more than 10 weeks in any
year, during which an employee is—

(2) absent on leave in terms of subclause (1) hereof;

(b) absent from work on the instructions or at the request
of his employer;

(c) absent with the consent of his employer or on sick leave
or by reasen of a confinement; ;

plus up to four months of any period of military training
undergone in any vyear in terms of the Defeace Act, 1957.

(10) For the purposes of this clause, periods of employment
in the same establishment shall be deemed to be continuous,
regardless of any change in ownership which might occur. The
new employer shall be responsible for—

(a) the granting of annual leave which may have been due
but which had not been granted prior to his commencing
operations; .

(b) the granting of annual leave which might fall due after
he commenced operations but which partly accrued prior to
such commencement;

(¢) the payment of pro rata leave pay in the event of
termination of service of any employee;
and the period of service in respect of which leave pay has
accrued shall include all periods of service for which no annual
leave had been granted or leave paid by the previous employer.

(11) Every employer shall provide and shall maintain up-to-
date a record of annual leave showing in respect of each person
in his employ the following particulars:

(@) Mame and works number of employee.......ccoovimriiiiiiiinns
(b) date of eNEAZEMENT .....veeiieeiiiereimrrmmnie e @
{c) date of last annual leave, viz., from ............ {0, iz

(d) number of days additicnal leave in lieu of public holidays
falling during apnual IEAVE .....cccciiiiiii

(12) An employer shall give not less than seven day’s notice
of the date on which annual leave will commence, subject to a
lesser period of notice being acceptable by the employee. The
employer shall display a list of the names of employees who wiil
take leave 7 (seven) days before the due date.
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‘8. SIEKTEVERLOF

(1) 'n Werkgewer moet aan sy werknemer wat een maand
ononderbroke diens by hom voltooi het en wat van die werk
afwesig is weens sickte of 'n ongeluk wat nie deur sy ele wan-
gedrag veroorsask is nie, uitgesonderd ‘m ongeluk Waarvoor
vergoeding ingevolge die Ongevallewet, 1941, betaalbaar is, siekfe-
verlof toestaan van—

() in die geval van ’n werknemer wat ses dae in ’n week
werk, altesaam 12 werkdae; en

(b} in die geval van ’n werknemer wat vvf dae in 'n week )

werk, altesaam 10 werkdae; .

in elke tydkring van een jaar ononderbroke diens by hom, en
hy moet hom ten opsigte van elke dag daarvan minsiens die
volgende betaal: g

(i) In die geval van 'n werknemer wat ses dae in 'n week werk,
een sesde; en

(ii} in die geval van 'n werknemer wat vyf dae in i week werk,
een vyfde;

van die weekloon wat hy onmiddellik voor die aanvang van
scdanige verlof ontvang het: Met dien verstande dat—

(i) die werknemer sy werkgewer binne drie dae na die azn-
vang van elke sodanige verloftydperk van die rede vir sy
afwesigheid in keonjs stel en binme sewe dae pa die aanvang
' van sodanige verloftydperk ’n sertifikaat aan die werkgewer
voorlé wat deur 'n geregistreerde mediese praktisyn onderteken
is en die aard en duur van die werknemer se ongeskiktheid
_bevestig, en dat die werkgewer daarop geregtig is om ten
. opsigte van sodanige afwesigheidstydperk besoldiging te weer-
hou indien die werknemer in gebreke bly om sodanige sertifi-
. kaat voor te 1&; :

(i) hierdie kiousnle nie .van toepassing is nie in gevalle
waar daar in 'n bedryfsinrigting kragtens 'n ooreenkoms tussen
die werkgewer en sy werknemers of tussen 'n werkgewer en
-'n behoorlik geregisireerde vakvereniging 'n siektebystands- of
voorsorgfonds bestaan waartoe die werkgewer ten opsigte van
elkeen van sy werknemers ’n bedrag bydra wat minstens gelyk
is aan die bedrag wat elke sodanige werknemer meet betaal,
en wat ‘n werknemer daarop geregtic maak om uit sodanige
fonds, ingeval hy van die werk afwesig is weens sickte of 'n
ongeluk (uitgesonderd ’n ongeluk ten opsigte waarvan ver-
goeding ingevolge die Ongevallewet, 1941, betaalbaar is), in 'n
bepaalde jaar altesaam minstens 'n bedrag wat gelyk is aan
sy volle loon vir twee weke ten opsigte van sodanige afwesig-
heid te ontvang.

(2) By die toepassing van hierdie klousule het die uitdrukking
“diens” dieselfde betekenis as in klousule 7 (9).

(3) Hierdie klousule geld nie terwyl die Siektebystandsfonds-
ooreenkoms in werking is nie, maar indien die Sicktebystands-
fondsooreenkoms te eniger tyd ophou om geldig te wees of nie
Ean toepassing is nie, word hierdie klousule outomaties afdwing-

aar.

9. OPENBARE VAKANSIEDAE, SATERDAE EN SONDAE

(1) Openbare vakansiedae—(a) Elke werkgewer moet elkeen
van sy werknemers, uitgesonderd los werknemers, Nuwerjaarsdag,
Goeie Vrydag, Hemelvaartsdag, Republiekdag, Geloftedag en
Kersdag as vakansiedae met besoldiging toestaan, en daarbene-
wens moet hy werknemers wat in of in verband met 'n oni-
vangsdepot werksaam is, alle ander openbare vakansiedae as
vakansiedae met besoldiging toestaan, en elke werknemer is
daarop geregiig om ten opsigte van elke sodanige dag die dagloon
te ontvang wat hy ontvang het, of wat hy geregiiz was om te
ontvang, in die tydperk waarin sodanige vakansiedag met besol-
diging voorkem. Ingeval enigeen van bogemelde openbare
vakansiedae op ’'n Saterdag val, is 'n werknemer wat ooreen-
komstig klousule 6 (1) (b) (i) vyf dae in 'n week werk, nie fen
opsigte van sodanige Saterdag op besoldiging kragtens hierdie
subklousule geregtig nie.

(b} Die bedrag in subklousule (1) en (2) hiervan bedoel, moet
betaal word op die cerste betaaldag na elke vakansiedag met
besoldiging, of by n werknemer se diensbezindiging, indien dit
veor die betrokke betaaldag sou plaasvind.

(¢) Ingeval 'n werknemer op ’n openbare vakansiedag met
besoldiging werk, geld die volgende:

(i) 'n Werknemer, uitsesonderd n los werknemer, moet bene-
wens die betaling in subklousule (1) hiervan bedoel, ten opsigte
van die tyd pewerk minstens sy gewone loonm vir sodanige tyd-
perk betaal word;

() 'n lcs werknemer moct minstens die volle dagloen betaal
word waarep hy geregtiz was, en hy moet daarbenewens min-
stens sy velle uurloon betaal word vir elke uur of gedeelte van
’n uor aldus gewerk,

8. SICK LEAVE

(1) An employer shall grant to his employee after one month’s
continuous employment with him, and who is absent frem work
through sickness or aceident not caused by his own misconduct,
other than ap accident compensable under the Workmen's Com.
pensation Act, 194}— :

(2) in the case of an employee who works a six-day week,
i2 work-days’; and o

(b} in the case of an employee who works a five-day week, .
18 work-days'; .

sick leave in the agaregate during each eycle of one year of

continuous emplovmeni with him and shall pay ta him in respect
of each day thereof an amount not Jess than—

(i) in the case of an emplovee who works a siz-day week,
one-sixth; and ; :

(i} in the case of an employee who works a five-day week,
one-fifth;

of the weekly wage which he was receiving immediately before
the commencement of such leave: Provided that— :

(i} the employee notifies his empioyer within three days
of the commencement of each period of such leave the
reason for his absence and furnishes to the employer within
scven days of the commencement of such period of leave, a
certificate signed by a registered medical practitioner confirm-
ing the nature and duration of the employee’s incapacity, and
that failure to furnish such certificate shall entitle the employer
to withhold payment in respect of such period of absence;

(ii) where there exists in an eestablishment by virtue of an
agreement between the employer and his employees or between
an employer and a duly registered trade union, a sick benefit
or provident fund to which the employer contributes, in respect
of each of his employees, an amount not less than the amount
payable by each such employee and out of which fund an
employee is, in the case of absence from work on account of
sickness or accident {other than an accident compensable nnder
the Workmen’s Compensation Act, 1941), entitled to receive
in the aggregate in any one year not less than an amount
equivalent to his full wages for two weeks in respect of
such absence, the ferms of this clause shall not apply.

(2) For the purposes of this clause the expression “employ-
ment” shall have the same meaning as in clause 7 (9).

(3} This clause shall not apply while the Sick Benefit Fund
Agreement is in operation but if, at any time, the Sick Benefit
Fund Agreement ceases to operate, or is not appicable, this
clause shall antomatically become enforceable.

9. PUBLIC HOLIDAYS, SATURDAYS AND SUNDAYS

(1} Public holidays—(a)} Every employer shall grant to each
of his employees, other than easual employees, New Year’s Day,
Good Friday, Ascension Day, Republic Day, Day of the Cove
pant and Christmas Day as paid holidays, and in addition, shall
grant emplovees emploved in or in connection with a receiving
depot, all other public holidays as paid holidays, and every
employee shali be entitled to receive in respect of each such
day the daily wage which he was receiving or which he was
entitled fo receive at the time such paid holiday falls. In
the event of any public holiday referred to above falling on a
Saturday, an emplovee who in accordance with clause 6 (1)
(b) (i) works a Tive-day week, shall not in respect of sach
Slattrrday be entitled to any payment by virtue of this suhs
clause.

(b) The payment referred to in subclanses (I) and (2) hereof
shail be made on the first pay-day after the occurrence of each
paid holiday or on termination of employment of any employee
if that should occur before the pay-day concerned.

(c) In the event of any employee working on any paid public
heliday the following shall apply:

(i) Any employce, other than a casual employee, shall in
addifion to the paymen! referred to in subclause {1} hereof,
be paid in respsct of the time worked not less than his erdinary
wage for such pericd; '

(i) a casual employee shall be paid not less than the full
daily wage to which he was entitled, and shall in addition be
paid not less than his full hourly wage for each hour or paxt
of an hour so worked. ) :
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(2) Sondae—Vir tyd op ’'n Sondag gewerk, moct die werk-
gewer Of— . i :

(a) die werknemer—

(i) indien hy aldus vir 'n tydperk van hoogstens’ vier uur
werk, minstens die gewone besoldiging betaal wat ten opsigte
van die tydperk wat hy gewoonlik op ‘n weekdag werk, betaal-
baar is; of !

(i) indien hy aldus vir ’n tydperk van langer as vier uur
werk, minstens dubbel die gewone besoldiging betaal ten opsigte
van die totale tydperk op sodanige Sondag gewerk, of min-
stens dubbel die gewone besoldiging wat ten opsigte van die

tydperk wat hy gewoonlik op 'n weekdag werk, betaalbaar is, |

naamlik die grootste bedrag; of - _

(b) die betrokke werknemer minstens een en 'n derde maal
sy gewone loon betaal ten opsigie van die totale tydperk wat
hy op sodanige Sondag gewerk het en hom binne sewe dae
daarna cen dag vakansie toestaan en hom ten opsigte daarvan
minstens sy dagloon betaal:

Met dien verstande egter dat daar geen werk op Sondae verrig
mag word nie, sonder om die Sekretaris of Agent van die Raad
vooraf daarvan in kennis te stel.

(3) Ingeval daar van ’'n werknemer vereis word om op ‘n
Sondag of ’n openbare vakansiedag te werk, moet hy die vorige
dag skriftelik daarvan in kennis gestel word, en ingeval hy hom
vir werk aanmeld, en daar op sodanige dag nie aan hom werk
verskaf word nie, moet hy ten opsigte van minstens vier vur teen
die gewone besoldiging betaal word,

4) Saterdae—(a) In ’n bedryfsinrigting waarin daar vyl dae
in ’n week gewerk word, moet alle werk wat op ’n Saterdag
verrig word geag word oortydwerk te wees waarvoor daar oor-
eenkomstig klousule 6 (10) betaal moet word: Met dien verstande
dat, ingeval 'n werknemer hom op versoek van sy werkgewer
vir werk aanmeld en daar op sodanige dag nie aan hom werk
verskaf word nie, hy ten opsigte van minstens vier uur teen
besoldiging vir cortydwerk betaal moet word.

() In ’n bedryfsinrigting waarin daar ses dae in 'n week
gewerk word, mag die gewone werkure op ‘n Saterdag hoogstens
drie wees: Met dien verstande dat, ingeval 'n werknemer hom vir
werk aanmeld en daar op sodanige dag nie aan hom werk ver-
skaf word nie of indien hy minder as vyf uur werk, hy ten
opsigte van minstens drie uur teen die gewone besoldiging en
ten opsigte van twee uur teen besoldiging vir oortydwerk betaal
moet word, _ :

(c) Enige werk wat op ’n Saterdag verrig word, mag nie voor
6 vm. begin nie en mag nie na 6 nm. eindig nie.

10. GETALSVERHOUDING

(1) 'n Werkgewer moet ’n gekwalifiseerde klerk, fynstopper,
skoonmaker, ontvangsdepotassistent of nasiener in diens hé voor-
dat hy ’n ongekwalifiscerde klerk, fynstopper, skoonmaker, ont-
vangsdepotassistent of nasiener, na gelang van die geval, in diens
mag neem, en hy moet minstens een gekwalifiseerde klerk, fyn-
stopper, skoonmaker, ontvangsdepotassistent of nasiener in diens
hé vir onderskeidelik elke ongekwalifiseerde klerk, fynstopper,
;koonmaker, ontvangsdepotassistent of nasiener wat hy in diens

et. Y
(2) ’n Werkgewer moet 'n gekwalifiseerde skoonmaker in diens
hé voordat hy ’'n vlekuithaler in diens mag neem, en hy moet
minstens een gekwalifiseerde skoonmaker in diens hé vir elke
vier of gedeelte van vier viekuithalers wat hy in diens het.

(3% Vir die toepassing van hierdie klousule word 'n werkgewer
of bestuurder of voorman wat uitsluitlik of hoofsaaklik die
werksaamhede van n skoonmaker of ‘n kierk in sy bedryfs-
_ inrigting verrig, geag 'n gekwalifiseerde skoonmaker of gekwalifi-
seerde klerk, na gelang van die geval, te wees.

(4) 'n Ongekwalifiseerde klerk, fynstopper, skoonmaker, ont-
vangsdepotassistent of nasiener wat minstens die loon ontvang
wat in klousule 4 vir onderskeidelik 'n gekwalifiseerde klerk,
fynstopper, skoonmaker, ontvangsdepotassistent of nasiener voor-
geskryf word, kan geag word 'n gekwalifiseerde klerk, fynstopper,
skoonmaker, ontvangsdepotassistent of masiener, na gelang van
die geval, te wees.

(5) Hierdie klousule is op elke bedryfsinrigting afsonderlik van
toepassing. '

11. VERBOD OP STUKWERK OF TAAKWERK

*n Werkgewer mag nie sy werknemer toelaat om stukwerk of
- taakwerk te verrig mie, en 'n werknemer mag ook nie stukwerk
of taakwerk verrig nie, tensy die bepalings van 'n loonaansporing-
skema, soos hieronder vasgestel, geld:

(2) Behoudens die voorwaarde dat geen werknemer minder
betaal mag word nie as die bedrag waarop hy ingevolge kiousnle
4 geregtig is, mag 'n_werkgewer ‘n werknemer se %esoldiging
grond op die hoeveelheid werk verrig of die werkproduksie:
Met dien verstande dat geen sodanige besoldigingstelsel toelaat-
baar is nie, vitgesonderd in die vorm van ‘n aansporingskema
waarvan daar oor die bepalings coreengekom is soos in para-
. grawe (b) en (c) hieronder vasgestel: :

_invisible mender, cleaner, receiing

shall either— .
(a) pay to the employee—

(2) _Sundays:;For any time worked on a- Sunday, the employer

(i) if he so works for a period not exceeding four hours,
not less than the ordinary remuneration payable in respect.
of the period ordinarily worked by him. on a weekday; or

(i) if he so works for a period exceeding four hours,
remuneration . at a rate not less than double his ordinary
rate of remuneration in respect of the total.period worked
on such Sunday, or-remuneration which is not less than double
the ordinary. remuperation payable in respect of the period
ordinarily worked by him on a weekday, whichever is the
greater; or ' .

(b) pay the employee concerned at the rate of not less than
one and a third times his ordinary wage in respect of the
total period worked on such Sunday and grant him within
seven days thereof one day’s holiday and -pay him in respect
thereof not less than his daily wage: vk g -

Provided, however, that no work may be performed on S.imdayé.ﬂ

without prior notification to the Secretary or Agent of the
Council. )

(3) In the event of an employee being required to work on a
Sunday or a public holiday, written notice thereof shall  be
given to him on the previous day, and in. the event of his
reporting for duty but not being employed on such day, he
shall be paid not less than four hours at ordinary rates of
remuneration. :

(4) Saturdays.—(a
week is worked, all work performed on

‘In an establishment where a five-day
a Saturday shall be

. deemed to be overtime payable in terms of clause 6 (10): Pro-

vided that in the event of an employee reporting for duty at
the request of an employer and not-being employed on such
day, he shall receive not-less than four hours at overtime rates

- of remuneration.-

(b) In an establishment where a’ six-day week is worked, the
normal hours of work shall not exceed three hours on a Satur-
day: Provided that in the event of an employee reporting
for duty and not being employed. on such day, or working less
than five hours, he shall receive not less than three hours .at

normal rates plus two hours at overtime rates of remuneration.
(¢) Any work performed on a Saturday shall not commence ..

* before 6 a.m. and shall not terminate after 6 p.m.

10. PROPORTION OR RATIO

qualified clerical employee, .
depot assistant, or checker.
before he may employ an unqualified clerical employee, inyisible

(1) An employer shall employ a

. mender, cleaner, receiving depot assistani or checker, as the case
‘may be, and he shall employ not less than one qualified clerical

employee, invisible mender, cleaner, receiving depot assistant or
checker for each unqualified clerical employee invisible mender,
cleaner, receiving depot assistant or checker respectively employed
by him,

(2) An employer shail employ a qualified cleaner before he
may employ a spotter and he shall employ at least one qualified
cleaner for each four or part of four spottérs employed by him.

(3) For the purposes of this clause an employer or manager
or foreman who is wholly or substantially engaged in performing
the duties of a cleaner or a clerical employee in his establish-
ment may be deemed to be a qualified cleaner or qualified
clerical employee, as the case may be. :

() An unqualified clerical employee, invisible mender, cleaner,
receiving depot assistant or checker receiving not less than the
wage prescribed in clause 4 for a qualified clerical employee,
invisible mender, cleaner, receiving depol assistani or checker
respectively may be deemed to be a qualified clerical employee,
invisible mender, cleaner, receiving depot assistant or checker,
as the case may be.

(5) This clause shall apply separately to each establishment.
11. PROHIBITION OF PIECE-WORK OR TASK-WORK

An employer shall not permit his employee to perform nor
shall an employee perform piece-work. or task-work, excepling
under the provisions of a wage incentive scheme as provided

hereunder:

(2) Subject to the condition that no employee may be paid
less than the amount he would be eatitled to in terms of clause
4, an employer may base an employee’s remuneration on the
quantity or output of work done: Provided that no such system
of remuneration shall be permissible except in the form of an
incentive scheme the terms of which have been agreed upon
as set out in paragraphs (b) and (c) hereunder.
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(b) 'n Werkgewer wat 'n aansporingskema wil invoer, moet ‘n
gesamentlike komitee van verteenwoordigers van die bestuur en
die werknemers in die lewe roep wat na oorlegpleging met die
Vakvereniging wat ’n party is by hierdie Goreenkoms en wie se
lede hierby betrokke is,-oor die voorwaardes van sodanige skema
mag ooreenkom, £ U . :

(¢} Die¢ bepalings van sodanige aansporingskema en alle latere
wysigings daarvan waarcor die Komitee mag ooreengekom het,
moet op skrif gestel en deur die lede van die Komitee onderteken
word;, en mag nie deur die Komitee gewysig of deur een van
die partye begindig word nie tensy die party wat die Ooreenkoms
wil wysig of beéindig, die ander party skriftelik kennis gegee
het op §Ee wyse waaroor die pariye mag ooreenkom wanneer
sodanige Qoreenkoms aangegaan word.

~12. VERBOD OP INDIENSNEMING VAN PERSONE
ONDER DIE OUDERDOM VAN 15 JAAR

’n Werkgewer mag niemand onder die ouderdom van 15 jaar
in diens neem nie,

13. UNIFORMS EN BESKERMENDE KLERE

Elke werkgewer moet alle oorpakke en/of beskermende klere
wat hy van sy werknemers vereis om te dra, of wat daar
ingevolge 'n wet of regulasie van hom vereis word om aan sy
E’erknemers te verskaf, gratis verskaf en in ’n goeie toestand

ou.

14. DIENSSERTIFIKATE

Wanneer die diens van ‘n werknemer, uitgesonderd *n los werk-
nemer, beéindig word, moet ’n werkgewer van sodanige werk-
nemer 'n dienssertifikaat verskaf waarop die volgende -aangedui
word: Die volle name van die werkgewer en werknemer, indeling
by indiensneming, werkaanvangsdatum, loon by indiensneming,
diensbegindigingsdatum, loon by diensbegindiging, indeling by
diensbegindiging en handtekening van die werkgewer, 'n Werk-
gewer moet 'n afskrif hou van elke dienssertifikaat wat hy uitreik.

15. LOGBOEKE

(1) Uitgesonderd in dié bedryfsinrigtings waar die aanvangs- en
uitskeitye van werwers, drywers van motorvoertuie en die
afhalers wat- saam met hulle werk, meganies aangeteken word,
moet 'n° werkgewer ‘n logboek met duplikaatfolio’s, so na as
doenlik in die volgende vorm, vir gebruik deur elkeen van
sodanige werknemers verskaf:

DAAGLIKSE LOG

Werkgewer se naam
\v?\\;erknemer s€ naam

erkaanvangstyd...
Uitskeityd.............levenee
Getal gewone ure gewerk :
Getal oortydure gewerk....... 5

Eetenstyd van..............vo/am {ot.............. -
Onklaarrakings, ongelukke enfof ander vertragings
DAt i ana s 1500

Handtekening van werknemer
(2) Elke werwer, drywer-van ’n motorvoertuig en afhaler van
wie daar in subklousule (1) melding gemaak word, moet die
daaglikse log ten opsigte van elke dag se werk so na as doenlik
in die voorgeskrewe vorm, in tweevoud invul wanneer die log-
boek in subklousule (1) genoem aan hom verskaf word, tensy
hy weens siekte of ’n ander onvermydelike corsaak daarvan weer-
hou word om dit fe doen, en hy moet binne 24 uur na vol-
toiling van die dag se werk waarop dit betrekking het, ’n
duplikaatkopie daarvan by sy werkgewer indien, en die werk-
gewer is verantwoordelik daarvoor om te verseker dat hy sodanige
duplikaatkopieé ontvang.

(3) Elke werkgewer moet die duplikaatkopie van die daaglikse
log bewaar vir 'n tydperk van drie jear na die datum waarop
dit ingevul is,

16. DIENSBEEINDIGING

(1) 'n Werkgewer of werknemer wat van voorneme is om ’n
dienskontrak te begindig, moet minstens een week skriftelik ken-
nis gee in die geval van werknemers wat weekliks betaal word
en minstens twee weke skriftelik kennis in die geval van werk-
nemers wal maandeliks betaal word, en sodanige kennis is van
krag vanaf die datum waarop dit gegee word. Die kennis van
diensbegindiging micet op die voorgeskrewe vorm gegee word en
’n kopie daarvan, wat deur beide partye onderteken is, moet vir
rekord doeleindes gehou word: Met dien verstande dat dit nie
die voigende raak nie:

(a) Die reg van ‘n werkgewer of werknemer om die diens-
kontrak om °n regsgeldige rede sonder kenmisgewing te beéindig,
en in dié geval moet die Sekretaris sonder versuim daarvan in
kennis gestel word;

(b} Any employer who wishes to introduce an incentive scheme
shall set up a joint committee of representatives of the
management and the employees which, after consultation with
the Trade Union party to this Agreement whose members are
involved, may agree upon the terms of any such scheme.

(c) The terms of any such incentive scheme and any sub-
sequent alteration thereto which may have been agreed upon
by the- Committee shall be reduced to writing and be signed by
the members of the Committee and’ shall not be varied by the
Committee or terminated by either party unléss the party wish-
ing to vary or terminate the Agreemént has, in writing, given
the other party notice as may be agreed upon by the parties
when’entering into such an Agreement: ' ’

12. PROHIBITION OF EMPLOYMENT OF ANY PERSON
UNDER THE AGE OF 15 YEARS

An employer shall not employ any person under the age of .
15 years. : .

13. UNIFORMS AND PROTECTIVE CLOTHING

Every employer shall supply and maintain in good condition
free of charge any overalls and/or protective clothing which he
may require his employees to wear or which by any law or
regulation he may be compelled to provide for his employees.

14. CERTIFICATES OF SERVICE

An employer shall upon termination of employment of an
employee, ot¥|er than a casual employee, furnish such employee
with a .Certificate of Service, showing the full names of the
employer and employee, classification on engagement, date
started work, wage on engagement, date of termination, wage
on termination, classification on termination and signature of
emplover. A copy of each Certificate of Service furnished by
an employer, shall be retained by him.

15. LOG BOOKS

(1) Except in those establishments where times of commencing
and finishing work of canvassers, drivers of motor vehicles and
those collectors working with them, are recorded mechanically,
an employer shall provide a log book with duplicate folios for
the use of each of those employees as nearly as practicable in
the following form:

DAILY LOG

Name of employer
Name of employee

Time of starting work. a.m./p.m.

Time of finishing work ; a.m./pam..

Number of ordinary hours worked

Number of overtime hours worked

Meal hours from..........am/pm. 0.l 20 P00

Breakdowns, accidents and;’orgother delays ;
B s st i R AT i 2 R

Signature of employee

(2) Every canvasser, driver of a motor vehicle and collector
referred to in subclause (1), upon being provided with the log-
book referred to in subclause (1) shall, unless precluded from
doing so by sickness or other unavoidable cause, complete the
daily log in duplicate as nearly as practicable in the form pre-
scribed, in respect of each day’s work, and shall within 24 hours
of the completion of the day’s work to which it relates deliver
a duplicate copy thereof to his employer, and the employer
shail be responsible for emsuring that such duplicate copies are
received by him.

(3) Every employer shall retain the duplicate copy of the
daily log for a period of three years after the date of its
completion.

16. TERMINATION OF SERVICE

(1) Notice of termination of service shall be given on the
prescribed form, and not less ‘than one week’s notice in writing
in the case of weekly paid employees nor less than two weeks’
notice in writing in the case of monthly paid employees to take
effect from the date such notice is given, shall be given by an
employer or employee of intention to terminate a contract of
service, and a copy thereof, signed by both parties shall be
retained for record purposes: Provided that this shall not effect—

(2) the right of an employer or employee to terminate the
contract of service without notice for any good cause recog-
nised by law as sufficient, in which event the Secretary must
be notified forthwith; ) .
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(b) ’n ooreenkoms tussen, die werkgewer en werknemer waarin
voorsiening gemaak word vir 'n Kkennisgewingstermyn wat vir
albei partye ewe lank is, en langer is as een week of twee
weke, na gelang van .die geval, en in dié geval moet sodanige
langer tydperk kennis gegee word;

(c) die reg van 'n werkgewer om 'm werknemer sy volle leon
te betaal vir en in plaas van die kennisgewingstermyn in sub-
klousule (1) hiervan wvoorgeskryf, of waarocr daar ingevoige
paragraaf (b) hierbo ooreengekom is; :

(d) die reg van 'n werknemer wat vir 'n tydperk van minstens

een week korttyd moet werk, om sy diens te begindig sonder
om kennis te gee: : £ an - ;
Met dien verstande dat in die geval van 'n werknemer wat vir
minder as twee agtercenvolgende weke by sy werkgewer in diens
was, een werkdag kennis gegee mag word om sy dienskontrak te
bedindig, en sodanige kennisgewing is van krag vanaf die tydstip
waarop dit gegee word. i

(2) (a) 'n Werknemer wat gedurende ’'n Kennisgewingstermyn
ingevolge hierdie Qoreenkoms ontslaan of geskors word, of wat
daartydens korttyd moet werk, moet ten opsigte van sodanige
keénnisgewingstermyn volle betaling ontvang, behoudens subklou-
sule (1) (a) van hierdie klousule,

(b) 'n Werknemer wat gedurende 'n kennisgewingstermyn dros,
verbeur aan sy werkgewer ‘n bedrag wat gelyk is aan die loon
wat hy gewoonlik vir die onverstreke kennisgewingstermyn sou
ontvang het.

(¢} 'n Werknemer wat minstens sewe werkdae van sy werk af
wegbly sonder om sy werkgewer in kennis te stel van die rede
vir sodanige afwesigheid, word geag 'n droster te wees en verbeur
sy reg. op kennisgewing ingevolge subklousule (1). .

(3) (a) In die geval van 'n werkgewer of werknemer wat in
gebreke bly om die. voorgeskrewe kennis te gee, moet hy, na
gelang van die geval, die volgende betaal of verbeur:

(i) In die geval van ’n werknemer wat. weekliks betaal word,
'n bedrag wat gelyk is aan die loon vir een week; - ;

(i) in die geval van 'n werknemer wat maandeliks betaal word,
'n bedrag wat gelyk is aan die loon vir twee weke;

(iii) in die geval van 'n werknemer wat minder as twee weke
giens voltooi het, 'n bedrag wat gelyk is aan die loon vir een

ag. . o o

(b) Wanneer 'n ooreenkoms ingevolge subklousule (1) (b) hier-
van aangegaan word, moet die betaling of verbeuring in plaas van
kennisgewing gelyk wees aan die loon ten opsigte van die kennis-
gewingstermyn waaroordaar ooreengekom is.

(4) Ondanks andersluidende bepalings in hierdie Ooreenkoms,
indien geld wat 'n werkgewer aan loon verskuldig is, onvol-
doende is om die volle bedrag aan verbeuring in subklousule (2)
en (3) hiervan gemeld, te dek, is die werkgewer daarop geregtig
om sodanige bedrag uit te hou uit ander voordele (as daar is)
wat ten tye van .die begindiging van sy dienskontrak besig was
om vir sodanige werknemer op te loop. .

Vir die toepassing van hierdie subklousule moet 'n betaling
wat ingevolge klousule 7 (3) van hierdie ooreenkoms aan n
werknemer verskuldig is, ook geag word 'a voordeel te wees
wat besig is om op te loop. : '

(5) 'n Kennisgewingstermyn mag nie saamval met, en kennis
mag ook nie gegee word gedurende ‘n werknemer se afwesigheid
met jaarlikse verlof ooreenkomstig klousule 7 nie, en ook nie
terwyl hy ingevolge klousule 8 met siekteverlof is nie,. en ook
nie terwyl hy ingevolge die Verdedigingswet van 1957, militére
opleiding ondergaan nie. ’ '

(6) ‘'n Werkgewer moet 'n kwitansie van 'n werknemer verkry
wanneer hy die bedrae wat ingevolge hierdie Ooreenkoms aan
die werknemer verskuldig is, by diensbegindiging aan hom betaal,
%n die werkgewer moet sodanige kwitansie as deel van sy rekords

eWaar,

17. WERKNEMERREGISTR‘ASTE-, BYWONINGS- EN
LOONREGISTERS

(1) BElke werkgewer wat 10 of mieer werknemers het, moet 'n
tydklok verskaf of “half-cutormatiese tydrekordstelsel invoer wat
op ‘n kaart vir elke werknemer die inligting verstrek wat inge-
volge die Fabriekswet, 1941, vereis word.

(2) Elke werkgewer met minder as 10 werknemers moet van
dag tot dag 'n bywoningsregister byhou in die vorm wat ingevolge
artikel 9 (2) van die Fabrickswet, 1941, vereis word, waarin die
volgende vermeld word: Die naam, beroep en besonderhede in
verband met bywoning by die werkgewer se bedryfsinrigting ten
opsigte van elkeen van sy werknemers, uiigesonderd werwers,
drywers van motorvoertuie en afhalers wat hulle vergesel.

(3) Elke werknemer van wie daar in subklousule (2) melding
gemaak word, uitgesonderd werwers, drywers van motorvoer-
tuie en afhalers wat hulle vergesel, moet daagliks die vereiste
besonderhede in verband met sy bywoning in die register aan-
teken, en die register teken. Ingeval 'n werknemer nie in staat is
om dit ie doen nie, moet die werkgewer die besonderhede inskryf
en die register teken.

(b) any agreement between the employer_and employee: pro-
viding for a period of notice of equal duration . on both
sides and for longer than one week or two weeks, as the
case may be, in which case such longer period of notice shail
be given; :

(c) the right of an. employer to pay an employee his fuil
wage for and in lieu of the period of notice prescribed in
subclause (1) hereof or as agreed upon in terms of paragraph
(b) above; ' ’

(d) the right of an employee who is put on short-time for
a period of not less than one week to terminate his employ-
ment without giving notice: o =

Provided that in the case of an employee -who has . been
employed by his emplover for léss than iwo consecutive weeks,
one working day's notice may be given to terminate his contract
of employment, such notice to take effect from the time that
it is given. )

(2) (a) An emplovee who has been dismissed, suspended or
put on short-time during the currency of any period of notice
given in terms of this Agreement shall receive full pay for such
period of notice, subject to the provisions of subclause (1) (d)
of this clause. =

(b) An employee who deserts during the currency of .any
period of notice shall forfeit to his employer an amount equal
to the wage he would normally have received for the unexpired
period of notice. E

(¢) An employee who absents himself fromi his place of
employment for not less than seven working days. without
advising his employer of the reason for such absence, .shall
be deemed to be a deserter and shall forfeit his right to notice
in terms of subclause (1). . . :

(3) (a) In the event of an employer or employee  failing to
give the prescribed notice, he shall pay or forfeit respectively—
(iy in the case of a weekly-paid employee, an amount
equal to one week’s wages;
(iiy in the case of a monthly-paid
equal to two weeks” wages;

_ (iii) in the case of an employee who has completed. less

than two consecutive weeks’ service, an amount equal to-.ong

day’s wages, N e B e

(b) When an agreemeént is entered into in terms of subclause
(1) (b) hereof, the payment or forfeiture in lieu of notice-shall
be equal to the wage relative to the period of notice agreed
upon.

(4) Notwithstanding anything to the contrary in this. Agree-
ment, should any money owing by an -employer. by way of
wages be insufficient to meet the full amount of forfeiture
referred to in subclauses (2) and (3) hereof, the employer shall
be entitled to retain such amount from other benefits (if any)
which were in the process of accrual to such employee at the
time of ‘termination of his contract of employment.

For the purposes of this subclause, any pavment which may
be due to an employee in terms of clause 7 (3) of this Agree-
mietit shall also be regardeéd as & benefit in the process of accrual.

(5) No period of notice shall run concurrently. with, nor shall
notice be given during the employee’s absence on annual leave
in terms of clause 7, nor whilst he is on sick leave in terms of
clause 8, nor whilst he is undergoing military training under the
Defence Act of 1957. )

(6) An employer shall obtain a receipt from an employee on
payment being made of all amounts due tc him in terms of this
Agreement, on the termination of his services, and' such receipt
shall be retained by the employer as part of his records.

17. EMPLOYEE REGISTRATION, ATTENDANCE
AND WAGE RECORDS

(1) Every employer having 10 or more employees shall
institute a time clock or semi-automatic time recording system
which shall require a card for each employee giving the informa-
tion as required by the Factories Act, 1941,

(2) Every employer having less than 10 employees, shall, from
day to day, keep an aitendance register in the form required by
section 9 {2? of the Factories Act, 1941, of the name, occupation
and particulars concerning attendance at the employer’s establish-
ment in respect of each of his employees, other than canvassers,
drivers of motor vehicles and collectors accompanying them.

'(3) Every employee referred to in subclause (2), other than
canvassers, drivers of motor vehicles and collectors accompanying
them, shall daily record the required particulars regarding his
attendance in the register, and sign the register. In the event of
an employee being unable to do so, the employet shall enter the
details and sign the register.

employee, an amount
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-(4) Elke werkgewer moet ‘te -alle tye ten opsigte van almal wat
by hom in diens is, in die vorm voorgeskryf by artikel 57 van
die Wet, rekord van die volgende byhou: Die besoldiging wat
betaal word, die tyd gewerk, soos aangetoon in die bywonings-
registers, en/of op die tydklokkaarte wat ingevolge subklousule
(1) van hierdie klousule vereis word, enfof in die logboekrekords
wat ingevolge subklousule 15 (1) vereis word, en/of van ander
besonderhede wat by regulasie voorgeskryf word.

(5) Die rekords wat ingevolge subklousule (4) vereis word, moet
te alle tye op die perseel van die werkgewer bewaar word.

(6) Vanaf die inwerkingtredingsdatum van hierdie Ooreenkoms
moet elke werknemer wat tot die Nywerheid toetree die vorm
Aansoek om Registrasie (Aanhangsel A) wat deur dic Raad ver-
skaf word, invul. Een kopie daarvan moet deur die werkgewer
by die Raad ingedien word binne sewe dae na die einde van
die maand-waarin die werknemer in diens geneem word en die
duplikaatafskrif moet deur die werkgewer behou word as deel
van sy rekords.

- 18. BEHEER OOR VOERTUIE
(1) Alle voertuie wat gebruik ‘word om artikels wat gewas en
gestrvk, droogskoongemaak of gekleur moet word of is, te werf,
af te haal"en af te lewer, is bedryfsvoertuie en 'die volle naam

en adres van die bedryfsinrigting waarin sodanige artikels gewas

en gestryk, droogskoongemaak of gekleur word, moet opvallend
daarop getoon word. : = - 8o =

“(2) Geen.voertuie wat “in subklousule (1) bedoel word, word
toegelaat om op Sondae te werk nie.

19. REGISTRASIE VAN WERKGEWERS

(1) Elke werkgewer moet, indien hy dit nog nie kragtens ’'n
vorige “ooreenkoms van die Raad gedoen het nie, binne een
maand na die datum waarop hierdie Ooreenkoms in werking tree,
en elke werkgewer wat na daardie datum tot die Wassery-,

Droogskoonmaak- en Kleurnywerheid toectree, moet binne een
maand na die datum waarop hy met sy werksaamhede begin,-

die volgende besonderhede op 'n vorm wat van die Raad verkry
moet word, aan die Sekretaris van die Raad stuur:

Sy volle naam;, i )

naam van sy besigheid en alle handelsname waaronder die
besigheid gedryl word; )
~-adres-van:die hoofkantoor, of waar die vernaamste besigheid
gedryf word; %

datum waarop daar met die besigheid begin is;

aard van die lisensies wat gehou word ten opsigte van elke
perseel ‘waar die besigheid gedryf word; :

of daar vyf of ses dae in 'n week gewerk word;-

begin- en uitskeitye van gewone werkdae;

getal werknemers;

adresse van depots en afsonderlike name, as daar is, waar-
ondér hullé besigheid dryf; . ;

‘die volle name, besigheids- en woonadres en handelsname van
alle agente of onafhanklike kontrakteurs wat klante van of agente
vir sodanige werkgewer is.

(2) In die geval van 'n vennootskap, moet die volle name van
al die vennote benewens die besonderhede wat in subklousule
(1) vereis word; vetstrek word. © :

(3) In die geval van ’n maatskappy met beperkte aanspreeklik-
heid, moet die volgende besonderhede benewens dié wat in sub-
klousule (1) vereis word, verstrek word:

(@) Die volle name van die direkteure, die volle naam van
die persoon wat inderdaad in beheer staan van elks tak van die
besigheid; -

(b) adres van die geregistreerde kantore van die maatskappy;

(c) die volle naam van die sekretaris, as daar een is, van die
maatskappy en alle ander ampsdraers van die maatskappy.

(4) Elke werkgewer moet ingeval van ‘n verandering in die
besonderhede wat ingevolge hierdie klousule verstrek moet word
(uitgesonderd ten opsigte van die getal werknemers en ’'n ver-

andering van ’n werkweek van vyf of ses dae) binne 14 dae na.

die datum waarop sodanige verandering van krag geword het,
di_'e,l Sekretaris van die Raad van sodanige verandering in kennis
stel.

20. VRYSTELLING

(1) Die Raad kan, behoudens artikel 51 (3) van die Wet, aan
of ten opsigte van enigeen vrystelling van al, of enige van, die
bepalings van hierdie Ooreenkoms verleen.

(2) Die Raad moet ten opsigte van iemand aan wie vrystelling
kragtens subklousule (1) verleen word, die voorwaardes waarop
sodanige vrystelling verleen word en die tydperk waarin ‘sodanige
vrystelling geld, vasstel: Met dien verstande dat die Raad, indien
hy dit goedvind, ’'n. vrystellingsertifikaat kan intrek nadat die
betrokke persoon een week skriftelik daarvan in kennis gestel is,
afgesien daarvan of die tydperk waarvoor vrystelling verleen is,
verstryk het al dan nie.

(4) Every.employer. shall at all-times keep, in. respect of  all
persons employed by him, in the form prescribed by section 57
of the Act, records of the remuneration paid, of the time worked
as shown in attendance registers, and/or on the time clock cards
required in terms of subclause (1) of this clause, and/or the log
book records, as required in terms of subclause 15 (1), and/or
any other particulars as may be prescribed by regulation.

(5) The records required in terms of subclause (4) shall at all
times be kept on the premises of the employer.

“(6) As from the date this Agreement comes into operation,
every employee entering the Industry shall complete the applica-
tion for registration form (Annexure A) supplied by the Council,
one copy of which shall be lodged by the employer with the
Council within seven days of the end of the month during
which the employee is engaged. The duplicate copy shall be
retained by the employer as part of his records.

18. CONTROL OF VEHICLES )
(1) All vehicles used for the purpose of canvassing, collection

 and delivery of articles to be, or which have been laundered, dry-

cleaned or dyed, shall be trade vehicles and shall have the full
name and. address of the establishment wherein such articles
are laundered, dry-cleaned or dyed, prominently displayed
thereon,

{2} No vehicles referred to in subclause (lj shall be permitted
to operate on Sundays. ]

19. REGISTRATION OF EMPLOYERS

(1) Every employer, if he has not -already done so in terms of
a previous Agreement of the Council, shall, within one month
frem the date on which this Agreement comes into operation,
and every employer entering the Laundry, Dry-cleaning and
Dyeing Industry after that date shall, within one month from
the date of commencing operations by him, forward to the

‘Secretary of the Council the following particulars on a form to

be obtained from the Council:
His full name; P S
title of his business and all trade names under which business
operates; -
address of head office or where main business is conducted;
date of commencement of business; i
-nature of licences held in respect of each premises where
business is conducted;
whether operating on a five- or six-day week;
hours of commencement and finishing normal day’s work;
number of employees; S

addresses of depots and separate names, if any, under which
they are operated; . i

the full names, business and residential address and trade
names of all agents or independent contractors who are cus-
tomers of or agents to such employer.

(2) In the case of a partnership, the full names of all the
partners shall in addition to the particulars required in sub-
clause (1) be furnished.

(3) In the case of a limited liability company the following
particulars in addition to those required in subclause (1) shall
be furnished: ) ’ )

(a) The full names of the directors, the full name of the
person in actual conirol of each branch of the business;

(b) address of the registered offices of the company;

(c) the full name of the secretary, if any, of the company
and all other office-bearers of the company.

(4) Every employer shall, in the event of a change in any of
the particulars he is required to furnish in terms of this clause
(except in respect of the number of employees and a change
from a five- or six-day week), forward to the Secretary of the
Council a notification of any change within 14 days of the
date upon which such change took effect. -

20. EXEMPTIONS

(1) The Council may, subject to the provisions of section 51 (3)
of the Act, grant to or in respect of any person, exemption
from all or any of the provisions of this Agreement. .

(2) The Council shall fix in respect of any person granted
exemption under the provisions of subclause (1), the conditions
subject to which such exemption is granted and the period during
which such exemption shall operate: Provided that the Council
may, if it deems fit, after one week’s notice in writing has
been given to the person concerned, withdraw any licence of
exemption, whether or not the period for which exemption was
granted has expired. '
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(3) Die Sckretaris van die Raad moet aan clkeen aan wie-
vrystelling ooreenkomstig hierdie klousule verleen is, 'n sertifikaat
nifreik wat deur hom onderteken is en waarin die volgende
vermeld word:

(a) Die volle naam van die betrokke perscon;

(b) dic bepalings van die Ooreenkoms waarvan vrystelling
verleen word;

(¢) die voorwaardes wat coreenkomstig subklousule (2) gestel
is, waarop sodanige vrystelling verleen word; en

(d) die tydperk waarin die vrystelling geld.

(4) Die Sekretaris van dic Raad moet—

(a) alle sertifikate wat uitgereik word, aglereenvelgens nom-
mer;

(b) 'n kopie van elke sertifikaat wat uitgereik word, bewaar;

(¢) waar vrystelling aan ’m werknemer verleen word, 'n
‘kopie van die vrystellingsertifikaat aan die betrokke werkgewer
stuur,

(5) Elke werkgewer en werknemer moet die bepalings van
'n vrystellingsertifikaat ingevolge hierdie klousule nakom.

(6) Klousules 5 (1), 6, 9 en 17 van hierdie Ooreenkoms is
nie van foepassing nic op senior bestuurs-, professionele, tegniese
en administratiewe personeel en voormanne wat gereeld ‘n
besoldiging van minstens R69,23 per week, R300 per maand of
R3 600 per jaar ontvang. ;

21. FONDSE VAN DIE RAAD

Die fondse van die Raad, wat berus by en geadministreer
word deur die Raad, moet soos volg verkry word:

(1) Elke werkgewer moet op die eerste betaaldag nadat hierdie
Ooreenkoms in werking tree, en op eitke betaaldag daarna, ’n
bedrag van 3c per week van die loon van sy werknemers

aftrek.

(2) Die totale bedrag wat aldus afgeirek word, tesame met 'n
bedrag van 3¢ per werknemer wat die werkgewer moet bydra,
moet elke maand voor of op die sewende dag van die volgende
maand deur laasgenoemde aan die Sekretaris van die Raad
gestuur word. ‘

(3) Elke werkgewer niéet op die vorm wat die Raad verskaf,
elke’ week van elke kalendermaand aan die Raad ‘n opgawe
stuur van die getal werknemers wat by hom in diens s.

22. UITLEG VAN OOREENKOMS

(1) Die Raad is die liggaam wat vir die administrasie van
hierdie Qoreenkoms verantwoordelik is en kan vir die leiding
van werkgewers en werknemers menings uitspreek wat nie met
die bepalings daarvan onbestaanbaar is nie.

(2) Alle geskille wat in die bedryf mag ontstaan, moet na die
Raad verwys word wat dit volgens die bepalings van sy konstitusie
moet behandel.

(3) Indien ’n bevoegde geregshof ’n bepaling van hierdie Oor-
eenkoms wlfra vires verklaar, geld die res van die bepalings van
hierdie Qoreenkoms vir die onverstreke tydperk van hierdie
Ooreenkoms.

23. AANSTELLING VAN AGENTE

Die Raad moet een of meer bepaalde persone as agente aanstel
om hom behulpsaam te wees met die uiivoering van hierdie
Ooreenkoms. Dit is elke werkgewer en elke werknemer se plig
om sodanige agent ooreenkomstig die Wet toe te laat om di¢
navrae te doen en dié boeke enfof dokumenfe te ondersoek
enfof daarop beslag te 1& en om di¢ persone te ondervra wat vir
hierdie doel nodig mag wees: Met dien verstande dat ‘n agent
'n kwitansie moet uitreik vir alle boeke en/of dokumenie waarep
hy beslag 1.

24. VAKVERENIGINGVERTEENWOORDIGERS

(4] Vakverenigingverteenwoordigers en hul sekundusse in die
Raad moet fasiliteite verleen word om hul pligte in verband met
die Raad na te kom.

(2) Beamptes van die werknemersvereniging wat deur die Vak-
vereniging en die Raad skriftelik gemagtig word, moet by die
werkgewers aansoek doen om verlof om hul persele te beiree op
tye wat vir die werkgewer aanneemlik is, met die doel om onder-
houde met lede te voer cor vakverenigingsake en/of om kenmis-
gewings deur die Vakvereniging uitzereik te versprei of op te
plak, en sodanige verlof mag nie geweier word nie indien die
aansoek na die mening van die Raad nie onredelik is nie.

(3) The Secretary of the Council shall issue to e\;ery person

granted exemplion in accordance with the provisions of this

clause, a certificate signed by him setiing out—
(2) the full name of the person concerned;
{b) the provisions of the Agreement from which exemption
is granted;
(c) the conditions fixed in accordance with the provisions of
subclause (2), subject to which such exemption is granted; and

(d) the period during which the exemption shall operate.

{(4) The Secretary of the Council shall—
(a) number consecutively all certificates issued;
(b) retain a copy of each certificate issued;

(¢) where an exemption is granted to an empioyee, forward
a m%y of the certificate of exemption to the employer con-
cerned.

(5) Every employer and employee shall observe the provisions
of the certificate of exemption in terms of this clause. ;

(6) The provisions of clauses 5 (1), 6, 9 and 17 of this
Agreement shall not apply in respect of senior managerial,
professional, technical and administrative personnel and foremen
who are in receipt of regular remuneration of not less than
R69,23 per week; R300 per month or R3 600 per annum. .

21. COUNCIL FUNDS

The funds of the Council, which shali be vested in and
administered by the Council, shall be provided in the following
manner:

(1) On the first pay-dajr' after this Agreement comes into
operation and on each pay-day thereafter, every employer shall
dedi;\ct from the wages of his employees an amount of 3c per
week, i

(2) The total amount so deducted, together with an amount of
3¢ per employee, which shall be contributed by the employer,
shall be forwarded by the latter to the Secretary of the Council
each month by the seventh day of the following month.

(3) Every emplojrer shall make a return to the Council of the
number of employees employed by him for each week of each
calendar month on the form supplied by the Council. :

22. INTERPRETATION OF AGREEMENT

(1) The Council shall be the body responsible for the adminis-
tration of this Agreement and may issue expressions of opinion
not inconsistent with the provisions thereof for the guidance of
the employers and the employees.

(2) Any dispute which may arise in the trade shall be
referred to the Council to be dealt with in terms of its con-
stitution.

(3) Should any provision of this Agreement be declared ultra
vires by any competent Court of Law, the remaining provisions
of this Agreement shall remain in operation for the unexpired
period of this Agreement. -

23. APPOINTMENT OF AGENTS

The Council shall appoint one or more specified persons as
agents to assist it in giving effect to the terms of this Agreement.
1t shall be the duty of every employer and every employee to
permit such agent in accordance with the provisicns of the Act
to institute such enquiries and fo examine and/or seize such
books and/or documents and to interrogate such persons as
may be necessary for this purpose: Provided that an agent shall
give a receipt for any books andfor documents seized,

24, TRADE UNION REPRESENTATIVES

(1) Trade union repfesentat'wes and their alternates on the
Council are to be given facilities fo attend to their duties in
connection with the Council.

(2) Officials of the employees’ union, authorised by the union
and the council in writing, shall make application to employers
for permission to enter their premises during times acceptable to
the employer, for the purpose of interviewing members on trade
wion matiers and/or distributing or posting notices issued by the
union, and such permission shall not be witheld if the applica-
tion is, in the opinion of the Council, not unreasonable.

o
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25. TENTOONSTELLING VAN OOREENKOMS EN
KENNISGEWINGS

Elke werkgewer moet ’n leesbare kopie van hierdie Coreen-
koms in beide amptelike tale, en die kennisgewings wat ingevolge
artikel 58 (1) van die Wet vereis word, in die vorm voorgeskryf
in die regulasies kragtens die Wet, op sy perseel (wat ontvangs-
depots insluit) vertoon hou op °n plek waartoe sy werknemers
geredelik toegang het.

MNamens die partye op hede die 14de dag van November 1974,
in Durban onderteken.
L. H. MARSHALL, Voorsitter van die Raad.
E. B. SALMON, Cadervoorsitter van die Raad,
HAROLD LEVIN, Sekretaris van die Raad.
(In tweevoud) Meoswumamnn

AANHANGSEL A

NYWERHEIDSRAAD VIR DIE WASSERY-, DROOGSKOON-
MAAK- EN KLEURNYWERHEID (NATAL)

MAGTIGING EN AANSOCEK OM REGISTRASIE
(SIEKTEBYSTANDS-/VOORSORGFONDS)

[Moet ingevul word coreenkomstig klousules 5 (6) (j) en 17 (6) van
die Hoofooreenkoms]

" Opmerking —Hierdie vorm moet ingevul word deur elke werknemer
by diensaanvaarding en binne sewe dae na die einde van die maand
waarin die werknemer in diens geneem word by die Raad ingedien
word.

Naarm van werknemer voluit
Woonadres van werknemer,
NaAMm Vam WerkgeWer.........o.co.ovovcurerierriesesarresssarissssnmeennes

Datum van indiensneming................ BEIOED. .. cevei e seeeee e
Loon Persoonsnommer of identiteits-
NOMMET.......orvmmernns P— Geboortedatum/Cuderdom by
benadering.................... y

EVefkpz;mer se vorige sicktebystands-/voorsorgfondsnommer (indien
T gl ) SO

Ek, die ondergetekende, benoem hierby as my bevoordeelde in die
eval van my dood (naam van bevoordeelde)........ccooveeoeeoovernn
adres van bevoordeelde)

en ek vrywaar die Bestuurskomitee van die Voorsorgfonds hierby teen
enige eis wat ingestel word deur die verteenwoordiger van my bestorwe
boedel of deur enige ander persocn hoe ook al om betaling van enige
bystand uit genoemde Fonds, Indien voornoemde bevoordeelde voor
my te sterwe kom, verleen ek hierby magtiging dat betaling volgens die
volstrekte goedvinde van die Bestuurskomitee gedoen moet word aan
die afhanklikes hieronder gelys.

25. EXHIBITION OF AGREEMENT AND NOTICES

Every employer shall keep, in both official languages. a legible
copy of this Agreement and the notices required in terms of
section 58 (1) of the Act, in the form prescribed in the regula-
tions under the Act, exhibited in his premises (which shall include
receiving depots), in a place readily accessible to his employees.

Signed at Durban on behalf of the parties this 14th day of
November 1974, :

L‘ H. MARSHALL, Chairman of the Council,
E. B. SALMON, Vice-Chairman of the Council,
HAROLD LEVIN, Secretary of the Couneil.

{In duplicate)
ANNEXURE A

THE INDUSTRIAL COUNCIL FOR THE LAUNDRY,
CLEANING AND DYEING INDUSTRY (NATAL)

AUTHORISATION AND APPLICATION FOR REGISTRATION
(SICK/PRGVIDENT FUNDS)

.[To be completed in terms of clauses 5 (6) (§) and 17 (6) of the Main

Agrecment]

Note—To be completed by every employee on commencement of
service and lodged with the Council within seven days afier the end

.of the month during which the employee is engaged.

Full name of employes
Home address of employee.
Name of employer...........
Date of engagement.........c.oeervererenens

Occupation
Identity number..........coeeceesianen

Date of birth/approximate age
Employee’s previous sick benefit provident fund number (if any)..........

T, the undersigned, hereby appoint as my beneficiary in the event
of my death (name of beneficiary).
(address of beneficiary)....
and I hereby indemnify the Management Committee of the Provident
Funds against any claim made by the representative of my deceased
estate or by any other perscn whatsoever for payment of any benefits
from the said Fund. In the event of the aforesaid beneficiary pre-
deccasing me then T authorise that payment be made to the dependants
listed below at the absolute discretion of the Management Committee,

5 Persoonsnom-
Nm (NI | A | meel
- _ teitsnommer

Ingeval ek in aanmerking kom vir lidmaatskap van die Laundry,
Dry-cleaning and Dyeing Employees’ Union (Natal), magiig ek my
werkgewer hierby om, tot tyd en wyl ek hom anders skriftelik meedeel,
die nodige bedrae van die weekiikse ledegeld wat ooreenkomstig
klousule 5 {6) (j) van die Hoofoorsenkoms vir hierdie Nywerheid aan
die Vakvereniging verskuldig is, af te trek.

Gedateer te ..ophededie...............dag

Handtckening van bydraef .....
(of sy/haar merk)

SLEGS VIR KANTOORGEBRUIK

Naam van aansoeker
B e
Aansocke se Voorsorg-/Sickiebystandfondsnommer.....ooovvvvnnn..

U registrasie/benoeming van bevoordeelds gedateer. ...,
word hierby erken. i

Identity

Dependant’s
number

relationship Address

Name

In the event of my being eligible for membership of the Laundry,
Dry-cleaning and Dyeing Employees’ Union (MNatal), I hereby authorise
my employer to make the necessary deductions of the weekly sub-
scriptions due fo the Union in terms of clause 5 (6) (3} of the Main
Agreement for this Industry, vntil otherwise advised in writing.

Dated at this day of......ccoevemnee 19...

As witnesses:

Signature of contributor
(or his/her mark)

FOR OFFICE USE ONLY.
Name of APPHCANT.....ooceeeeeeceecere ettt vess st s sesnsene s ransassnes
Employer... .
Applicant’s Provident/Sick Benefit Fund NUmMbET....oevveessveesssseeeasenas

_ Your registration/appointment of beneficiary dated........ccoocvivmininae
is hereby acknowledged,

Babtes csmiiai b S for Industrial Council
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No. R. 167 SR -31- Januarie 1975
WET OP FABRIEKE, M/ \SIINERIE EN BOUWERK,

WASSERY-, DROOGSKOONMAAK- EN - KLEUR-

NYWERHEID (NATAL) |
Ek, Marais Viljoen, Minister van Arbeid, verklaar

hierby, kragtens artikel 22 (1) van die Wet op Fabrieke,
Masjinerie en Bouwerk, 1941, dat die bepalings van die-

Ooreenkoms en - kennisgewing . in verband met die
Wassery-, Droogskoonmaak- en Kleurnywerheid, gepubli-
seer by Goewermentskennisgewing R. 166 van 31
Januarie 1975, oor die algemeen vir werknemers wie se
werkure en besoldiging ten opsigte van ocortydwerk, open-
"bare feesdae en werk op Sondae en openbare feesdae
daarby geregl word, nie minder gunstig is nie as die
desbetreffende bepalings van genoemde Wet.

M. VILJOEN, Minister van Arbeid.

No. R. 168 R 31 Janustie 1975
WET OP NYWERHEIDSVERSOENING, 1956

WASSERY-, DROOGSKOONMAAK- EN KLEUR-
NYWERHEID (NATAL). — INTREKKING VAN
GOEWERMENTSKENNISGEWINGS

Ek, Marais Viljoen; Minister van Arbeid, trek hierby,
kragtens -artikel 48 (5) van die Wet op Nywerheids-
versoening, 1956, Goewermentskennisgewings R. 623 en
R. 626 van 24 April 1970 en R. 805 van 12 Mei 1972
in met ingang van die tweede Maandag na die datum van
publikasie van hierdie kennisgewing.

M. VILJOEN, Minister van Arbeid.

No. R. 169 ; 31 Januarie 1975
WET OP NYWERHEIDSVERSOENING, 1950

WASSERY-, DROOGSKOONMAAK- EN KLEUR-
NYWERHEID (NATAL). — SIEKTEBYSTANDS-
FONDSOOREENKOMS - 8 T

Ek, Marais Viljoen, Minister van Arbeid, verklaar
hierby— 3 '
(a) kragtens artikel 48 (1) (a) van .die Wet op
- Nywerheidsversoening, 1956, dat al die bepalings van
die Ooreenkoms wat in die Bylae hiervan verskyn en
~ op die Wassery-, Droogskoonmaak- en Kleurnywerheid
betrekking hef, met ingang van dic tweede Maandag
na die datum van publikasie van hierdie kennisgewing
en vir die tydperk wat’ dric jaar vanaf genoemde
Maandag eindig, bindend is vir die werkgewersorgani-
sasie en die vakvereniging wat genoemde Ooreenkoms
aangegaan het en vir die werkgewers en werknemers
wat lede van genoemde organisasie of vereniging is;

(b) kragtens artikel 48 (1) (b) van genoemde Wet,
dat die bepalings van genoemde Ooreenkoms, uit-
gesonderd dié vervat in klousules 1 (1) (a), 2 en 14, met
ingang van die tweede Maandag na die datum van
publikasie van hierdie kennisgewing en vir die tydperk
wat drie jaar vanaf genoemde Maandag eindig, bindend
is vir alle ander werkgewers en werknemers as dié
genoem in paragraaf (a) van hierdie kennisgewing, wat

* betrokke is by of in diens is in genoemde Nywerheid
in die gebiede gespesifiseer in klousule 1 (1) (b) van die
- QOoreenkoms; en

" (¢) kragtens artikel 48 (3) (a) van genoemde Wet, dat
- die bepalings van genoemde Ooreenkoms, uitgesonderd
di¢ vervat in klousules 1 (1) (a), 2 en 14, met ingang
van die tweede Maandag na die datum van publikasie
van hierdie kennisgewing en vir die tydperk wat drie
jaar vanaf genoemde Maandag eindig, in die gebiede
gespesifiseer in klousule 1 (1) (b) van die OCoreenkoms

‘No. R. 167 -~~~ = - =31 January 1975
FACTORIES, MACHINERY AND BUILDING WORK
'LAUNDRY, CLEANING AND DYEING INDUSTRY
. (NATAL) .. . .
I, Marais Viljoen, Minister of Labour, hereby, in terms
of section 22 (1) of the Factories, Machinery and Building
Work: Act, 1941, declare the provisions of the Agreement
and notice relating to the Laundry, Cleaning and Dyeing
Industry, published under Gevernment Notice R. 166 of
31 January 1975, to be, on the whole, not less favourable
to the employees whose hours of work and remuneration
in respect of overtime, public holidays and work on
Sundays and public holidays are regulated thereby, than
the relative provisions of the said Act. e

:M. VILJOEN, _Miﬁister of La.b'our, '

No. R. 168 | 31 January. 1975
INDUSTRIAL CONCILIATION ACT, 1956

‘LAUNDRY, CLEANING AND DYEING INDUSTRY
(NATAL)—CANCELLATION ' OF GOVERNMENT
'NOTICES A

I, Marais Viljoen, Minister of Labour, hereby, in terms
of section 48 (5) of the Industrial Conciliation Act, 1956,
cancel Government Notices R. 623 and R. 626 of 24 April
1970 and R. 805 of 12 May 1972, with effect from the
‘'second Monday aftér the date of publication of this
notice. s

M. VILJOEN, Minister of Labour.:

.No. R. 169 31 Jag__uary_-l-lé"}’s
INDUSTRIAL CONCILIATION ACT, 1956

LAUNDRY, CLEANING AND DYEING INDUSTRY
(NATAL).—SICK BENEFIT FUND AGREEMENT

"I, Marais Viljoen, Minister of Labour, hereby—

(a) in terms of section 48 (1) (a) of the Industrial
Conciliation Act, 1956, declare that all the provisions
of the Agreement which appears in the Schedule hereto
and which relates to the Laundry, Cleaning and Dyeing
Industry shall be binding, with effect from the second

“Monday after the date “of publication of this notice
and for the period ending three years from the said
Monday, upon the employers’ organisation and the trade
union which entered into the said Agreement and upon
the employers and employees who are members of the
said organisation or union;

(b) in terms of section 48 (1) (b) of the said Act,
declare that the provisions of the said Agreement,
excluding those contained in clauses 1 (1) (a), 2 and 14,
shall be binding, with effect from- the second Monday
after the date of publication of this notice and for the
period ending three years from the said Monday, upon
all employers and employees other than those referred
to in paragraph (a) of this notice, who are engaged
or employed in the said Industry in the areas specified
in clause 1 (1) (b) of the Agreement; and

(c) in terms of section 48 (3) (a) of the said Act,
declare that in the areas specified in clause 1 (1) (b)
of the Agreement and with effect from the second
Monday after the date of publication of this notice
and for the period ending three years from the said
Monday the provisions of the said Agreement, excluding

those contained in clauses 1 (1) (a), 2 and 14, shall
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. mutatis mutandis bindend is vir alle Bantoes in diens
.. in  genoemde - Nywerheid by dié¢ werkgewers vir wie
" enigeen van genoemde bepalings ten opsigte van werk-
- nemers bindend is en vir daardie werkgewers ten opsigte
- van ‘Bantoes in hul diens. '

M, VILIOEN, Minisier vah Arbeid,
BYLAE

NYWERHEIDSRAAD VIR DIE WASSERY-, DROOGSKOON-
_ MAAK- EN KLEURNYWERHEID (NATAL)

SIEKTEBYSTANDSFONDSOOREENKOMS

ingevolge die Wet op Nywerheidsversoening, 1956, gesluit deur en
- aangegaan tussen die :

- Natal Laundry, Cleaners’ and Dyers’ Association

(hierna die “werkgewers” of “werkgewersorganisasie” genoem),
aan die een kant, en die ; /

Laundry, Dry-clesaning and Dyeing Employess’ Union (Natal)

hierna die “werknemers” of die “vakvereniging” genoem), aan
1 g
die ander kant,

wat die partye is b.y die Nywerheidsraad vir die Wassery-, Droog-
skoonmaak- en Kleurnywerheid (Natal),

" 1. TOEPASSINGSBESTEK VAN OOREENKOMS

. . (1) Hierdie Qoreenkoms moet in die Wassery-, Droogskoon-
~maak- en Kleurbedryf (Natal) nagekem word

"(a) deur alle werkgewers wat lede van die werkgewers-
organisasie is en deur alle werknemers wat lede van die vak-
- vereniging is; wat betrokke of werksaam is daarin;

©' (b) in die landdrosdistrikte Durban' (uitgesonderd daardie
-.gedeelte wat voor die publikasie van Goewermentskennisgewing
-1401 van 16 Augustus 1968 binne die landdrosdistrik Umlazi
geval het), Pinetown en Inanda (vitgesonderd die gebiede wat

i bulite 'n siraal van 24,14 km vanaf die Hoofposkantoor, Durban,
val).

(2) Ondanks subklousule (1), is hierdie Ooreenkoms slegs van
toepassing ten opsigte van werknemers vir wie lone voorgeskryf
word in 'n Hoofooreenkoms van die Raad wat kragtens die Wet
bindend verklaar is, en wat 'n loon van hoogstens R69,23 per
week; R300 per maand of R3 600 per jaar ontvang.

2. GELDIGHEIDSDUUR VAN OOREENKOMS

Hierdie Ooreenkoms tree in werking op dié datum wat die
‘Minister van Arbeid vasstel en bly van krag vir drie jaar of
vir.dié tydperk wat die Minister mag bepaal.

3. WOORDOMSKRYWING

Alle uitdrukkings wat in hierdie Ooreenkoms gebesig en in die
. Wet omskryf word, het dieselfde betekenis as in die Wet; en tensy
onbestaanbaar met die samehang, het uitdrukkings wat reeds
omskryf is in 'n coreenkomis van die Raad waarin minimum lone
voorgeskryf-word, en wat kragtens die Wet bindend verklaar is,
-dieselfde betekenis in hierdie, Qoreenkoms. Waar daar van °n
Wet melding gemaak word, omvat dit alle wysigings van sodanige
Wet, en tensy die teenoorgestelde bedoeling blyk, omvat woorde
wat die manlike geslag aandui, ook vroue; voorts, tensy onbestaan-
baar met die samehang, beteken—

“Wet” die Wet op Nywerheidsversoening, 1956;

“los werker” °n werknemer wat hoogstens drie dae in ’n
bepaalde week by dieselfde werkgewer in diens was: Met
dien verstande dat 'n werknemer wat aldus vir meer as vier
agtereenvolgende weke in diens was, nie geag word 'n los werk-
nemer te wees nie; :

“Raad” die Nywerheidsraad vir die Wassery-, Droogskoonmaak-
en Kleurnywerheid (Natal);

“Hoofooreenkoms” die Ooreenkoms waarin lone vir werknemers
in die Nywerheid voorgeskryf word en ingevolge artikel 48
van die Wet gepubliseer is;

- “Bestuurskomitee” of “Komitee” die Komitee wat aangestel
word om die Fonds ooreenkomstig klousule 4 van hierdie Oor-
eenkoms te administreer; )

“Wassery-, Droogskoonmaak- en Kleurnywerheid” of “Nywer-
heid”, sonder om die gewone betekenis van die uitdrukking
enigerwyse te beperk, die Nywerheid wat uitgecefen word
in bedryfsinrigtings waar artikels volgens die bestelling van
klante gewas en gestryk, droogskoongemaak of gekleur word, en
omvat dit depots en/of voertuie waar sodanige arlikels ontvang
word om volgens die bestelling van Kklante gewas en gestryk,
droogskoongemaak of gekleur te word;

“afhanklike” "n lid se eggenootfeggenote enfof ’n lid se kinders

ender die leeftyd van 18 jaar wat geheel en al van die Lid
afhanklik is; o

‘prescribed
terms of section 48 of the Act;

- mutatis mutandis be binding upon all Bantu employed
in the said Industry by the employers upon whom any
of the said provisions are binding in respect of
employees and upon those employers in respect of Bantu
in their employ, o B o 3 !

M, VILJOEN, Minister of .__L__abol_{r._
SCHEDULE

INDUSTRIAL COUNCIL FOR THE LAUNDRY, CLEANING

"~ - AND DYEING INDUSTRY (NATAL)-

SICK BENEFIT FUI;ID AGREEMENT
in-accordance with the provisions of the Industrial Conciliation

+Act, 1956, made and entered into by and between the

Natal Laundry, Cleaners’ and Dyers’ Association

‘(hereinafter referred to as the “employers” or ‘“employers’
‘organisation™), of the one part, and the

Laundry, Dry-cleaning and Dyeing Employees’ Union (Nétal}

(hereinafter referred to as the “employees” or the “trade union™),
of the other part,

being the parties to the Industrial Council for the Laundry,
Cleaning and Dyeing Industry (Natal), ;

1. SCOPE OF APPLICATION OF AGREEMENT

(1) The terms of this Agreement shall be observed in the
Laundry, Cleaning and Dyeing Industry (Natal}—

(a) by all employers who are members of the employers’
organisation and by all employees who are members of the
trade union, who are engaged or employed therein; :

(b) in the Magisterial Districts of Durban (excluding that
portion which, prier to the publication of Government
Notice 1401 of 16 August 1968, fell within the Magisterial
District of Umlazi), Pinetown and Inanda (excluding the
areas falling outside a 24,14 km radius from the General Post
Office, Durban).

(2) Notwithstanding the provisions of subclause (1) the
terms of this Agreement shall only apply in respect of employees
for whom wages are prescribed in any main agreement of
the Council which has been declared binding under the Act and
who are in receipt of a wage not exceeding R69,23 per week;
R300 per month or R3 600 per annum. -

2. PERIOD OF OPERATION OF AGREEMENT

This Agreement shall come into operation on- such date as
may be specified by the Minister of Labour and shall remain
in operation for a period of three years or for such period
as the Minister may decide. :

3. DEFINITIONS

Any terms used in this Agreement which are defined in the
Act shall have the same meaning as in the Act; and unless
inconsistent with the context, terms which have already been
defined in any Agreement of the Council in which minimum
wages are prescribed and which has been declared binding
under the Act shall have the same meaning in this Agree-
ment. A reference to an Act shall include any amendment
of such Act; and unless the contrary intention appears, words
importing the masculine gender ‘shall include females; further,
unless inconsistent with the context—

“Act” means the Industrial Conciliation Act, 1956;

“casual employee” means an employee who is employed by
the same employer for not more than three days in any one
week: Provided that an employee who is so employed for
more than four consecutive weeks shall not be deemed to
be a casual employee; )

“Council” means the Indusirial Council for the Laundry,
Cleaning and Dyeing Industry (Natal);

“Main Agreement” means the Agreement in which wages are
or employees in the Indusiry and published in

Management Committee” or “Committee” means the Com-
mittee appointed to administer the Fund in accordance with
the provisions of clause 4 of this Agreement;

“Laundry, Cleaning and Dyeing Industry” or “Industry™

.means without in any way limiting the ordinary meaning of

the expression, the Industry carried on in establishments where
articles are laundered, cleaned or dyed to the order of customers,
and shall include depots andfor vehicles where such articles
are received in order to be laundered, cleaned or dyed to the
order of customers;

“dependant” means a member's spouse and/or a member’s

children under the age of 18 yeéars who are wholly dependent

on the member;



20 No. 4576

STAATSKOERANT, 31 JANUARIE 1975

“laon” daardie gedeelte van die besoldiging wat in geld aan 'n
werknemer betaal moet word ten opsigte van sy gewone werk-
wre wat in klousule 6 voorgeskryf en in klousule 4 van die
Hoofooreenkoms vasgestel word, of dié hoér bedrag wat 'n werk-
gewer gereeld aan 'n werknemer fen opsigie van sy gewone
werkure betaal, met inbegrip van alle gereelde spesiale betalings,
afgesien van wat dit gencem word, maar uifgesonderd 'n wis-
selende aansporingshetaling waarvoor daar in klousule 11 (b) van
die Hoofooreenkoms voorsiening gemaak word.

4. ADMINISTRASIE

(1) Die Fonds bekend as die “Natalse Siektebystandsfonds vir die
Wassery-, Droogskoonmaak- en Kleurnywerheid” (hierna “die
Fonds” genoem), ingestel ingevolge klousule 4 van die Goreen-
koms gepubliseer by Goewermentskennisgewing R. 1867 van 25
November 1966, word hierby voortgesit.

(2) Die Fonds word gefinansier uit bydraes waarvan daar in
klousule 7 van hierdie Qoreenkoms melding gemaak word.

(3) (a) Die sake van die Fonds en betaling van bystand daaruit
word geadministreer deur 'n Bestuurskomitee wat deur die Raad
aangestel word en bestaan uit die Voorsitter en die Ondervoor-
sitter van die Raad, plus twee verteenwoordigers van die werk-
gewers in die Raad en twee verteenwoordigers van dis werk-
nemers in die Raad, wat onderskeidelik of verteenwoordigers
of sckundusse van sodanige werkgewers en werknemers mag
wees.

(b) Die Voorsiiter en Ondervoorsitter van die Raad beklee
hierdie poste ook in die Bestuurskomitee.

(c) Ingeval 'n lid van die Bestuurskomitee om een of ander
rede ophou om ’n lid van die Raad tc wees, hou hy behoudens
Klousule 12 (2) ook op om ’n lid van die Komiiee te wees.

(d) Behoudens klousule 12 (2} en paragrawe (a) en (b) van
hierdie subklousule, moef 'n vakature wat in die Komitee voor-
kom, deur die Raad gevul word.

(4) Behoudens dic Wet en hierdie Qoreenkoms, wanneer die
Bestuurskomitee onseker is oor hoe die Fonds geadministreer moet
word, moet die Fonds beheer word volgens dieselfde konstitusie
as wat die Nywerheidsraad vir die Wassery-, Droogskoonmaak- en
Kleurnywerheid (Natal) aangeneem het.

(5) Indien daar te eniger tyd °n geskil oor die administrasie
van die Fonds sou onistaan waaroor daar ‘n staking van stemme
in die Bestuurskomitee is, moet die saak na die Raad verwys
word, en indien dic Raad in gebreke bly om die saak op fe los,
moet laasgenoemde. oorweeg of die saak ingevolge sy Konstitusie
deur arbitrasie opgelos kan word.

(6) Die Fonds mag geadministreer word deur die Nywerheids-
raad of dié ander liggaam of perscon wat die Bestuurskomitee

mag aanstel.
5. DOELSTELLINGS
Die doelstellings van die Fonds is— -

(2) om fondse in te samel deur middel van bydraes van werk-
nemers en werkgewers ooreenkomsiig klousule 7 van hier-
die OQoreenkoms; en .

(b) om dié¢ bystand wat in hierdie Ooreenkoms voorgeskryf
word aan lede van die Fonds te verskaf.

6. LIDMAATSKAP VAN DIE FONDS

Elke werknemer wat in die Nywerheid werksaam. is en vir wie
die Hoofooreenkoms bindend is, is °n lid van hierdie Fonds: Met
dien verstande dat los werknemers en werknemers wat ‘n_hogr
loon ontvang as die beperkings in klousule 1 (2) van hierdie
Ooreenkoms vervat, nie vir lidmaatskap in aanmerking kom nie;
hehalive dat 'n werknemer wat ‘n lid van die Fonds was en
wie se gereelde loon verhoog is sodat dit hotr is as hierdie
beperking, vir die duur van hierdie Ooreenkoms lid van die

Fonds bly.
7. BYDRAES

(1) Vir die doel van die Fonds moet elke werkgewer op elke
heiaaldag van die loon van elke werknemer Vvir wie hierdie Gor-
eenkoms bindend is en wat in enige bepaalde week gewerk het,
die volgende aftrek:

(a) Van elke werknemer wie se loon minder as R20 per week
is: 12¢ per week;

(b) van elke werknemer wie se loon R20 of meer per week is:
1 7¢ per week.

(2) Die bedrae moet afgetrek word van betalings wat ’n werk-
nemer ontvang ten opsigte van verloftydperke met besoldiging en
vakansiedae met besoldiging, asof die betrokke werknemer op die
gewone manier by die werk was,

(3) Die totale bedrag wat aldus ten opsigie van werknemers
afgeirek word, tesame met ‘n bedrag wat daaraan gelvk is en
deur die werkgewer bygedra moet word, moet elke maand voor
of op die sewende dag van die eersvolgends maand deur laas-
genoemde aan die Sekretaris van die Fonds gestuur word tesame
met ‘n opgaaf wat die getal werlnemers aantcon ten opsigle van
wie aftrekkings gedoen is of moes word, en die name van werk-
nemers wat sedert die datum van die laaste maandelikse opgawe
ontslaan of in diens geneem is, en ook enige ander inligting wat
die Bestuurskomitee mag vereis.

“wage” means that portion of remuneration payable to an
employee in money in respect of his ordinary hours of work
prescribed in clause 6 and determined in clause 4 of the Main
Agreement, or such higher amount as an employer regularly
pays an employee in respect of his ordinary hours of work;
including any regular special payment irrespective of its
terminology, excluding any variable incentive payment provided
for in clause 11 (b} of the Main Agreemeit.

4, ADMINISTRATION

(1) The Fund known as the “Natal Lauvndry, Cleaning and
Dyeing Industry Sick Benefit Fund” (hereinafter referred to as
the “Fund®”), established in terms of ciause 4 of the Agree-
ment published under Government Notice R. 1867 of 25
November 1966, is hereby continued.

(2) The Fund shall be finariced out of contributions referred
to in clause 7 of this Agreement.

(3) (2) The affairs of the Fund and payment of benefits
therefrom shall be administered by a Management Committee
appointed by the Council and consisting of the Chairman and
the Vice-Chairman of the Council, pius twe representatives of
the employers on the Council and two fepresentatives of the
employees thereon, who may be either principal representiatives
or alternates of such empioyers and employees, respectively.

(b) The Chairman and Vice-Chairman of the Council shall
occupy these posts also on the Management Committee.

(c) In the event of any member of the Management Com-
mittee ceasing to be a member of the Council for any reason,
he shall, subject to the provisions of clause 12 (2), also cease
to be a member of the Committee,

(d) Subject to the provisions of clause 12 (2) and of para-
graphs (a} and (b) olp this subclause, any vacancy which may
oceur in the Committee shall be filled by the Council,

(4) Subject to the provisions of the Act and of this Agree-
ment, where the Management Committee is in doubt regarding
the administration of the Fund, the Fund. shall be governed
by the same Constitution as adopted by the Industrial Council
for the Laundry, Cleaning and Dyeing Industry (Natal).

(5) Should at any time a dispute arise as fo the adminis-
tration of the Fund in regard to which members of the
Management Committee are equally divided, the matier shall
be referred to the Council, and failing a seitlement by the
Council the latter shall consider the question of arbitration
in terms of its Constitution. !

(6) The Fund may be administered by the Industrial Council
or such other body or person as shall be appointed by the
Management Committee,

5. CBIECTS

The objects of the Fund shall be—

(a) to raise funds by contributions from employees and
employers as provided in clause 7 of this Agreement; and

(b) to provide members of the Fund with such benefits
as are laid down in this Agreement.

6. MEMBERSHIP OF THE FUND

Every employee who is employed in the Industry and upon
whom the Main eement is binding shall be a member of
this Fund: Provided that casual employees and employess in
receipt of a wage exceeding the limitations contained in clause
1 (2) of this Agreement shall not be eligible for membership;
save that an employee who has been a member of the Fund
and whose regular wage has increased to exceed this limitation
shall remain a member of the Fund for the duration of this
Agreement.

7. CONTRIBUTIONS

(1) For the purposes of the Fund every employer shall on
each pay-day deduct from the wages of each employee upon
whom this Agreement is binding and who has worked in any
week, the following: ‘

(a) From each employee whose wage is less than R20 per
week: 12c per week;

(b) From each employee whose wage. is R2Z0 or mere per
week: 17c per week.

(2) Deductions shall be made from payments received by
an employee for periods of paid leave of absence and paid
helidays as though the employee concerned were present at
work in the normal way.

(3) The total amount so deducted from employees, together
with an equal amount which shall be contributed by the
employer, shall be forwarded by the latier to the Secrelary of
the Fund each month by the’ seventh day of the following
month, together with a statement showing the nurnber of
employees [rom whom deductions were made or required fo
be made, and the names of employees discharged or engaged
since the date of the last monthly return, together with such
other information as may be required by the IManagement
Commiitee,
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‘(4; Die cerste opgawe wat werkgewers moet indien, moet ver-
gesel gaan van ’n lys wat die volle name van alle werknemers
aantoon, wat vir lidmaatskap in aanmerking kom, asook adresse,
persoonsnommer/identiteitsnommer, wat vir die Bestuurskomitee
aanvaarbadr is, onderskeie lone, datum van indiensneming enjof
dié ander inligting wat die Bestuurskomitee mag vereis.

8. BYSTAND

Behoudens die beperkings en voorwaardes in klousule 9 gemeld
en mef dien verstande dat die werknemer sy werkgewer binne
drie dae nd die begin van elke sicktéverloftydperk in kennis
stel van die rede vir sy afwesigheid en binne sewe dae nd die
begin van sodanige verloftydperk die werkgewer voorsien van
’n sertifikaat onderteken deur ‘n geregistreerde mediese praktisyn
wat die aard en duur van die werknemer se ongeskiktheid beves-
tig, is lede op die volgende bystand geregtig:

(1) Die minimum bystand in die geval van ’n werknemer wat
ingevolge klousule 7 wvan hierdie Qoreenkoms minstens 13
agtereenvolgende weeklikse bedrae aan die Fonds betaal het, en
wat weens siekte nie in staat is om te werk nie, is soos volg:

(a). Wanneer hy 'n mediese sertifikaat voorlé wat vir die
Bestuurskomitee aanvaarbaar is, moet hy ten opsigte van die

werktydperk wat hy verbeur het, siektebystand betaal word wat

bereken word teen twee derdes van sy weekloon: Met dien ver-
stande dat— .

. . (i} geen werknemer geregtiz is op meer as vyf weke se
‘siektebystand in 'n bepaalde jaar mie, bereken soos hierbo;

(i)} die totale siektebystand wat aan enige werknemer betaal
_word, hoogstens R120 in 'n bepaalde jaar is;

(iii) daar geen sicktebystand aan 'n werknemer betaalbaar
is nie ten opsigte van die eerste werkdag wat hy afwesig is;

{iv) in die geval van 'n werknemer wat meer as vier ononder-
-broke weke afwesig is, 'n addisionele mediese sertifikaat voor-
gelé moet word vir elke agtereenvolgende vier weke ononder-
broke afwesigheid; '

(b) die Fonds se behoorlik aangestelde dokter(s) moet mediese
behandeling gratis verskaf; =

(c) medisyne moét volgens die voorskrifte van die Fonds se
behoorlik- aangestelde dokter(s) of van aptekers wat deur die
Bestuurskomitee aangestel of goedgekeur is, verskaf word tot
’n maksimum bedrag van R12 in ’n bepaalde kalenderjaar: Met
dien verstande dat die Fonds nie aanspreeklik is nie vir die
eerste 20c van die iotale kosie van elke voorskrif wat deur die
dokter gegee is.

(2) Die volgende addisionele bystand mag na goedvinde van
die Bestuurskomitee, en in die mate wat, die Bestuurskomitee
van tyd tot tyd mag bepaal, vit die Fonds toegestaan word:

‘(a) Die koste van gelde wat lede betaal vir dienste wat die
buitepasi¢nteafdeling van ’n hospitaal of kliniek van die Natalse
Provinsiale Administrasie aan hulle lewer, asook oog- en/of tand-
heelkundige behandeling;

{(b) -betalings aan die weduwee enfof afhanklikes van 'n lid
wat gesterf het terwyl hy in die Nywerheid werksaam was, en
wat minstens 12 maande lank tot die Fonds bygedra het;

(c) uitbreiding van bystand na ’'n bydraer wat weens ouder-
dom of swak gesondheid nie meer in staat is om aktief in die
Nywerheid te werk nie, en wel op sodanige voorwaardes as wat
die Bestuurskomitee dienstig ag;

(d) ocgkundige behandeling—

(i) ondersoek deur die behoorlik aangestelde spesialis teen
'n koste van R2 vir die lid wat ten tyde van diz ondersock
aan die spesialis betaai moet word;

(ii} 'n bril van die behoorlik aangestelde brilmaker waarvoor
die Fonds 'n maksimum van R9 betaal en die balans van die
koste van die bril die aanspreeklikheid van die lid is.

(3) Ondanks subklousules (1) en (2) van hierdie kiousule kan
die Bestuurskomitee indien die geld van die Fonds dit na sy
mening regverdig, die minimum bystand wat daarin gemeld word,
uitbrei of verhoog, of enige van die kwalifiserende voorwaardes
verslap; en gemelde Xomitee is daarop geregtiz om na goedvinde
hierdie bevoegdhede ten opsigte van °n individuele 1id of 'n
gedeelte van die lede of al die lede uit te oefen.

9. BEPERKING VAN BYSTAND EN IDENTIFIKASIE-
KAARTE

(1) Lede mag nie bystand uit die Fonds ontvang nie, indien
hulle, ten opsigle van dieselfde ongesteldheid, bystand ingevolge
die Ongevallewet, 1541, ontvang het of daarop geregtig is om
dit te ontvang;

(2) 'n Lid wat vir ’n tydperk van ses agtereenvolgende maande
of langer weens sickie en/of ander redes uit sy werk afwesig
was, kan nie nog op dic Fonds aanspraak maak nie: Met dien
versiande dat, wanneer hy weer in die Nywerheid begin werk,
sodanige lid vir alle doeleindes as 'n nuwe lid van die Fonds
geag moet word.

(4) The first return required to be lodged by employers
shali be accompanied by a list reflecting full names of ail
eligible employees, addresses, identification number acceptable
to the Management Committee, respective rates of pay, date
of engagement and/or such other information as may be
required by the Management Commitiee,

8. BENEFITS

Subject to the limilations and conditions set out in clause
9, and provided that the employee notifies his employer within
three days of the commencement of each period of sick leave,
the reason for his absence, and furnishes to the employer
within seven days of the commencement of such period of
leave, a certificate signed by a registered medical practitioner
confirming the nature and duration of the employee’s incapacity,
members shall be entitled to the following benefits;

(1) The minimum benefits shall be in the case of an employee
who has made not less than 13 consecutive weekly payments
to the Fund in terms of clause 7 of this Agreement, and
who, because of sickness is unable to work:

(@) On-the production of a medical certificate acceptable
to the Management Committée, he shall be paid for the period
of working time lost by him, sick pay calculaied at the rate
of two-thirds of his wage per week: Provided that—

(i) no employee shall be enfitled to more than five weeks’
sick pay, calculated as above, in any one year; ;

(i) the total sick pay paid to any one employee shall
not exceed R120 in any one year;

(iif) sick pay shall not be payable to any employce for
the first working day’s absence;

(iv) in the event of any employee being absent for more
than four continuous weeks, an additional medical ceriificate
shall be produced for each successive four weeks of con-
tinuous absence;

(b) free medical attention shall be provided by the Fund’s
duly appointed doctor(s);

(c) free medicine shall be provided on prescriptions from
the Fund’s duly appointed doctor(s) or from chemists appointed
or approved by the Management Committee, up to a maximum
amount of RI2 in any calendar year: Provided that the Fund
shall not be liable for the first Z0c of the total cost of each
prescription given by the doctor.,

(2) The following additional benefits may be granted by
the Fund in the discretion of the Management Committee and
to an extent as may be determined by the Management
Committee from time to time:

(a) The cost of fees paid by members for any services
rendered to them in the outpatient’s department of any hos-
pital or clinic of the Natal Provincial Adminisiration; optical
and/or dental freatment;

(b) payments to widows andfor dependanis of a member
who has died while employed in the Industry, and who has
been a contributor to the Fund for at least 12 months;

() extension of benefits to a contributor who has been
forced to retire from active employment owing to old age or
ill-health, on such conditions as the Management Committee
may deem fit;

(d) optical—

(i) examination by the duly appointed specialist at a
charge of R2 to the member, paid to the specialist at the
time of examination;

(ii} glasses from the duly appointed optical dispensary for
which the Fund shall pay a maximum of R9, the balance
of the cost thereof being the liability of the member.

(3) Notwithstanding the provisions of subclauses (1) and (2)
of ithis clause, the Management Commiitee may, if in ils
opinion the resources of the Fund justify it, extend or increase
the minimum benefits therein set out, or relax any of the
qualifying conditions; the said Commifiee being entitled to
exercise such discretion in respect of any individual member
or any portion of the membership or of all the members,

9. LIMITATION OF BENEFITS AND
IDENTIFICATION CARDS

(1) Members shall not receive from the Fund any benefits
if they have, in respect of the same indisposition, received
or are entitled to receive benefits in terms of the Workmen’s
Compensation Act, 1941,

) A member who has been off work for a period of six
consecutive months or more, because of sickness and/or other
reasons, shall have no further claim upon the Fund: Provided
that on resuming work in the Industry such member shall be
regarded as a new member of the Fund for all purposes,
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 (3) Mediese behandeling en diens sluit nie-kraamgevalle,” groot
operasies, X-straalondersoeke, X-straalbehandeling, kraambehan-
deling, elektriese behandeling en narkose in- nie: Met dien ver-
stande dat ingeval van ’'n miskraam, die by die bystand wat die
Fonds verleen, ingesluit moet word. .

(4) Geen sicktebystand is betaalbaar aan ‘n lid wat werkloos
8 nie,

(5) 'n Lid wat na die mening
word as gevolg van wangedrag, oormatige gebruik van sterk
drank, verslaafdlieid aan verdowingsmiddels, veneriese sickte, of
weens sy eie nalatigheid, is nie weens sodanige sickte op bystand
(met inbegrip van siektebystand) geregtig nie. -~ - . :

(6) 'n Lid wat voorskrifte laat berei wat nie deur 'n goedge-
keurde of aangestelde mediese beampte van die Fonds uitgereik
en nie verskaf is deur sodanige beampte of deur aptekers - wat
deur die Bestuurskomitee aangestel of goedgekeur is nie,; kan nie
ten opsigte van sodanige voorskrifte by die Fonds eise instel nie.

(7) Die Fonds is nie vérantwoordelik vir hospitaal-, verpleeg-
inrigting- of operasiegelde nie, en ook nie vir die betaling van
rekenings wat ingedien word denr praktisyns wat nie deur die
Fonds aangestel is nie. - . _ -

(8) 'n Eis om siektebystand is slegs- geldig indien dit binne
60 dae na die datum van voltooiing van die tydperk van afwe-
sigheid van .werk waarcp die eis betrekking het, by die Fonds
ingedien is, tensy.die Bestuurskomitee daartoe instem om ’n ver-
lenging van hierdie tydsbeperking toe te staan. ) -

(9) Die maksimum bedrag vir gratis medisyne per werknemer
mag hoogsten R12 in enige bepaalde kalenderjaar bedra.

(10) Die maksimum bedrag -vir sicktebystand per werknemer
moet ingevolge kiousule 8 (1) (a) hoogstens dié wees wat vir vyf
weke teen twee derdes van sy gewone weekloon betaalbaar is
of R120 in enige bepaalde kalenderjaar, naamlik die kleinste
bedrag, ’

(11) Die Bestuurskomitee moet 'n identifikasickaart gedruk in
die vorm wat hy van tyd tot tyd mag gelas, aan elke lid verskaf.
Die werkgewer moet sodanige kaarte kwartaaliks endosseer en 'n
mediese beampte, apteker en werkgewer moet dit invul ten opsigte
van onderskeidelik konsultasie, bystand ten opsigte van medisyne
en siektebystand. .

van die Bestuurskomitee siek-

Ondanks andersluidende bepalings in die Ooreenkoms, is 'n.

lid nie op mediese of aptekersbystand geregtig nie, tensy hy in
besit is van 'n identifikasiekaart wat behoorlik ingevolge hier-
die subklousule geteken en ingevul is, en dit aan die mediese
beampte of apteker voorlé wat deur die Bestuurskomitee aange-
stel is, en geen mediese beampte of apteker mag ingevolge hier-
die Ooreenkoms 'n persoon wat voorgee om 'n lid te wees, medies
behandel of aptekersgoedere aan hom verskaf nie, tensy sodanige
persoon ooreenkomstig hierdie subklousule 'n identifikasiekaart
aan sodanige mediese beampte of apteker voorlé. _

(12) Ingeval 'n lid sy identifikasiekaart verloor, moet hy by die
Bestuurskomitee aansoek doen dat ’n duplikaatkaart aan hom
uitgereik word teen betaling van ’n bedrag van hoogsten 10c soos
die Bestuurskomitee mag bepaal. . )

(13) Wanneer 'n lid sy werkgewer se¢ diens verlaat, moet hy sy
identifikasiekaart aan sy werkgewer oorhandig, en die werkgewer
moet dit aan die Bestuurskomitee stuur, - ’

10. WYSIGING

Ondanks klousule 9 mag die Bestuurskomitee, indien die mid-
dele van die Fonds dit na sy mening regverdig, en behoudens
klousule 11 (1) van hierdie Qoreenkoms, by wyse van ‘n besluit,
vir ’n tydperk wat hy spesifiseer of tot tyd en wyl 'n verdere
beshiit geneem word, enigeen van die kwalifiserende voorwaardes
verslap of enigeen van die verbodsbepalings, beperkings of in-
kortings in klousule 9 vervat, uitgesonderd dié in klousule 9 (1)
en (5) bedoel, ter syde stel of wysig, en in die tydperk waarin

sodanige besluit van krag-is, is alle lede wat ingevolge daarvan

daarvoor kwalifiseer, geregtiz op bystand ingevolge sodanige
tersydestellings of wysigings.

11. FINANSIELE BEHEER

(1) Betaling van bystand soos in klousule 8 van hierdie Qor-
:enkoms gemeld, moet opgeskort word wanneer die kontant-
middele van die Fonds onder R1500 (eenduisend vyfhonderd
rand) daal ingeval it nodig is om bystand op te skort, moet die
Sekretaris die mediese beamptes -en’ aptekers daarvan in kennis
stel en hy moet hulle ook weer in kennis stel wanneer die betaling
van bystand hervat word. :

(2) (a) Die Sekretaris van die Fonds moet alle geldige bystands-
qansoeke wat hy ontvang gedurende ’n tydperk waarin betaling
van bystand ingevolge klousule (1) van hierdie klousule opgeskort
;s (hieronder die opskorttydperk van bystand genoem); agtereen-

volgens nommer in die volgorde waarin hy hulle ontvang heét, en |

hy moet sodanige aansocke bewaar ten einde ooreenkomstig
paragraaf (b) van hierdie subklousule met hulle te behandel.

‘or pharmacist shall provide any person purporting to

* .(3) Medical attention and -service shall -not include obstetrics,
major surgery, X-rays, X-ray treatment, midwifery, electrical
treatment and anaesthetics: Provided that treatment in the case
of a miscarriage shall be included in the benefits of the Fund.

(4) No sick pay shall be payable to any member who is
unemployed.

(5) A member who becomes ill, in the opinion of the Manage-
ment Commitice as a result or by reason of misconduct,
excessive indulgence in intoxicating liquors, an addiction to
drugs, contracting venereal disease, or by his own negligence,
shall not be entitled to any benefits (including sick pay) by
reason of such illness.

(6) A member who has prescripticns made’ up which  are
not _issued by an approved or appointed medical officer of
the Fund and not supplied by such officer or by chemists
appointed or approved by the Management Committee, shall

have no claim upon the Fund in respect of such prescriptions.

(7) The Fund is not responsible for any hospital, nursing
home or operation fees, nor for payment of accounts submitted
by practitioners not appointed by the Fund. : i

(8) A claim for sick pay shall only be valid if it has been
submitted to the Fund within 60 days from the date of com-
pletion of the period of absence from work to which the
claim refers, unless the Management Committee agrees to grant
an extension of this time limit. :

(9) The maximum amount for free medicines per employee
shall not exceed R12 in any calendar year. _ :

(10) The maximum. amount of sick pay per employee in terms
of clause 8 (1) (a) shall not exceed five weeks at the rate of
two-thirds of his normal weekly pay, or R120. in any calendar
year, whichever is the lesser. e

(11) Each member shall be supplied by the Mandgement
Committee with an identification card printed in such form as
it may form time to time -direct. Such cards shall be endorsed
by the employer quarterly, and shall be completed by a medical
ngicer, chemist and employer in respect of consultations, medicine
benefits and sick pay, respectively.

Notwithstanding anything to - the conirary contained in- the
Agreement, a member shall not be -entitled: to medical - or
pharmaceutical - benefits unless he is in possession- of, and pro-
duces to the medical officer or pharmacist appointed by the
Management Committee, an identification card duly signed §nd
completed in terms of this subclause, . and no medical oghcgr-

e a
member with medical  attention or pharmaceutical - products in-
terms of this Agreement, unless such -person produces to such
medical officer or pharmacist ‘an identification card as provided
in this subclause. ] -

(12) In the event of a member losing his identification card
he shall make application to the Management Committee for
the issue of a duplicate card on payment of such fee not
exceeding 10c as the Commitiee may determine. -

(13) Upon leaving the service. of his employer,' a member
shall surrender to his employer his: identification card, which
shall be forwarded by the employer to the Management
Committee. .

10. MODIFICATIONS _

 Notwithstanding the provisions of clause 9, the Management
Committee may, if in its opinion the resources of the Fund
justify it and subject to clause 11 (1) of this Agreement, by
resolution; for any period specified by it or until further reso-
lution, relax any -of the qualifying conditions .or. waive or
modify any of the prohibitions, fimitations or . restrictions con-
tained in clause 9, other than those referred to in clause 9 (1)
and (5) and during the period of operation of any such resolu-
tion all members qualifying in terms thereof shall be entitled
to the benefits of any such waivers or modifications.

{1. FINANCIAL CONTROL

(1), Payment of benefits as set out in clause 8 of this Agrée=
ment shall be suspended whenever the cash resources of the
Fund fall below R1500 (one thousand five hundred rand).
In the event of it being necessary to suspend benefits, the
Secretary shall advise the medical officers and the pharmacists
and shall again advise them when the benefits are reinstated.

(2) (a) The Secretary of the Fund shall number consecutively
all valid applications for benefits received by him, in the order
in which ge has received them, during any period while pay-
ment of benefits has been suspended in terms of subclause
(1) of this clause (hereinafter referred to as the period of
suspension of benefits), and shall ‘ retain such applications for
attefition in terms of paragraph (b) of this subclause. -




GOVERNMENT GAZETTE, 31 JANUARY 1975

No. 4576 © 23~

]

.(b) Wanneer betaling van bystand na ‘n opskoritydperk van
bystand hervat word soos in subklousule (1) van hierdie klousule
vermeld, moet daar by die betaling van die eise voorkeur verleen
word aan dié geldige aansoeke wat gedurende genoemde tydperk
ontvang is, en hierdie aansoeke moet betaal word in die numerieke
volgorde waarin hulle ontvang is, soos in paragraaf (a) van hier-
di¢ subklousule gemeld. el U LEN S

(3) Daar moet 'n bank- of bouverenigingrekening op naam
van die Fonds geopen word waarin alle geld gedeponeer moet
word wat deur die Fonds ontvang word.

(4) Alle betalings deur die Fonds gedoen, moet per tick of
opvrastrokie getrek word op die bank- of bouverenigingrekening
van die Fonds, uitgesonderd uitbetalings uit kieinkas wat hoog-
stens . R2 (twee rand) op 'mn Keer mag wees. Trekkings vir Klein-
kasdoeleindes mag hoogsten R10 (tien rand) op ’n keer wees.

'(5) Tieks of opvrastrokies wat op die bank- of bouvereni-
gingrekening of deposito- of beleggingsrekening van die Fonds
geirek moet _word, moet namens die Fonds deur enige twee
van die volgende onderteken word: Voorsitter, Ondervoorsitter
en Sekretaris. O 5 ’ C

(6) Alle geld wat aan die Fonds verskuldig is, moet aan die
Sckretaris van die Fonds betaal word sodat dit in die bank-
of bouverenigingrekening gedeponeer kan word. W

(7) Die Sekretaris van die Fonds het die. bevoegdheid om alle
tieks en ander dokumente namens die Fonds te teken sodat dit in
die Fondsiekening gedeponeer kan word: Met dien verstande dat
hy of die Bestuurskomitee daarop geregtig is om een of meer
sekundusse aan te stel wat daarop geregtig is om namens, die
Fonds alle tjeks en ander dokumente te teken. I

"(8) 'Die" Bestuurskomitee moet 'n- openbare rekenmeester of
rekenmeesters aanstel om die rekenings van die Fonds minstens
een maal per jaar te ouditeer, ,

(9) Die openbare rekenmeester of rekenmeesters moet voor of
op 31 Maart elke jaar 'n staat opstel of laat opstel wat die
volgende aantoon ‘ten opsigte van die tydperk wat op die vooraf-
gaande 31 Desember ge€indig het: . -~ - : .

(a) Alle geld wat die Fonds ontvang het ingevolge klousule 7
van hierdie Qoreenkoms, en uit ander bronne; ®
_-(b) die uvitgawes wat onder dic afsonderlike hoofde aangegaan
131 % R . £ . w

(10) Die openbare rekenmeester of .rekenmeesters  moet ook 'n
balansstaat opstel of laat opstel wat die bates en laste van. die
Fonds soos op die voorafgaande 31 Desember aantoon.

(11) Die geouditeerde staat en balansstaat wat deur die Voor-
sitter van die Fonds medeonderteken is, tesame met die openbare
rekenmeester of rekenmeesters se verslag daaroor, moet daarna
by die kantoor van die Fonds ter insae 1& en kopieg daarvan
moet binne drie maande na 31 Desember elke jaar aan die
Sekretaris van Arbeid, Pretoria, gestuur word. .

(12} Die Bestuurskomitee moet alle surplusfondse belé soos in
artikel 21 (3) van die Wet aangedui, .

i

12. L.IKWIDASI_IE OF ONTBINDING

(1) Ingeval hierdie Ooreenkoms weens veﬂoc;b van tyd ver-

stryk of om ’'n ander rede verval, moet die Fonds nog deur |

die Bestuurskomitee geadministreer word totdat die Fonds gelik-
wideer' of by ‘n latere ooreenkoms voorigesit word: Met dien
verstande dat die Fonds -gelikwideer moet word volgens die
wyse van begindiging van die Fonds wat in subklousule (2)
voorgeskryf ‘word. tensy 'n ooreenkoms wat vir die voortsetting
daarvan voorsiening maak, binne ’'n tydperk.van 12 maande
na versiryking van hierdie Ooreenkoms aangegaan word.

~ (2) Ingeval die Raad ontbind word of ingeval hy ophou
om te funksioneer gedurende enige tydperk waarin hierdie Oor-
eenkoms ingevolge die Wet bindend is, moet die Bestuurskomitee
wat dan bestaan, behoudens die’ goedkeuring van die Nywer-
heidsregistrateur ooresnkomstig die eerste voorbehoudsbepaling
van artikel 34 (2) van die Wet, voortgaan om die Fonds te
adminisireer, en bystand te verskaf uit dic geld wat op sodanige
datum in die kredit van die Fonds staan tot tyd en wyl sodanige
geld uitgeput is. Die lede van die Komitee wat-op daardie datum
bestaan, word vir sodanige dosl geag lede daarvan te wees: Met
dien verstande egter dat 'n vakature wat in die Komitee onstaan,
deur die Registrateur uit die geledere van die werkgewers of
die werknemers in die Nywerheid, na gelang van die geval, gevul
kan word ten einde te verseker dat die getal werkgewers- en
werknemersverteenwoordigers in die Komitee ewe groot is. Inge-
val sodanige Komitee nie daartoe in staat is nie of onwillig is
om sy pligte uit te voer of ingeval hy voor 'n dooie punt
te staan kom wat die administrasie van die Fonds na die mening
van die Registrateur ondoenlik of onwenslik maak, kan hy ’'n
trustee of trustees aanstel om die pligte van die Komitee uit. te
voer, en sodanige trustee of trustees het vir sodanige doel al
die bevoegdhede van die Komitee. :

‘(b)) Whenever payment of benefits has” been, resumed affer
a period of suspension of benefits, as set out in subclause (1)
of this clause, priority of ‘payment of claims shall be given té
those valid applications which were received "during the said
period, and the said applications shall be mat in the numerical
order in which they were received, as referred to in paragraph
(a) of this subclause, -

(3) A banking account or building society account shall be
opened in the name of the Fund in which all moneys
received by the Fund shall ba deposited.

‘(4) All payments by the Fund shall be made by cheque or
withdrawal form drawn on the banking accounti or building
society -account of the Fund, excepl for disbursements from
petly cash which shall not cxceed RZ (two rand) at a time.
Withdrawals for petty cash purposes shall not exceed RI10
(ten rand) at a time.

{5) Cheques or withdrawal forms required to be drawn on
the banking or building society or any deposit or investment
accounts of the Fund shall be signed on behalf of the Fund
by any two of the following: Chairman, Vice-Chairman and
Secretary. . - : "

(6) All moneys due to the Fund shall be remitted to the
Secretary of the Fund for deposit in the Fund’s banking or
building society account. '

(7) The Secretary of the Fund shall have the power to
endorse all cheques and other documents on behalf of the
Fund for deposit in the Fund account: Provided that he or
the Management Committee shall be entitled to appoint one
or more alternates who shall be entiiled to make such endorse-
ments on behalf of the Fund. s

(8) A public accountant or public accountants shall be
appointed by the Management Commiltee for the purpose of
auditing the accounts of the Fund at least once every year.

(9) Not later than 31 March in each -year, the public
accountant or public accountants shall preparc or cause to be
prepared a statement showing for the period ended 31 Decem-
ber preceding— . - .

(a) all moneys received by the Fund in terms of claus
7 of this Agreement and from any other sources; v
(b) the expenditure incurred under the separate headings.

(10)  The public accountant or public accountants shall also
prepare or cause to be prepared a balance sheet showing the
assets and ljiabilities of the Fund as at 31 December preceding.

(11) The audited statement and balance sheet, countersigned
by the Chairman of the Fund, together with the public accoun-
tant’s or public accountants™ report thereon, shall thereafier
lie for inspection- at the office of the Fund and copies thereof
shall be transmitted to thé Secretary for Labour, Pretoria,
within three months of 31 December each year,

(lé). The Managemént Committee shall invest any surplus
funds as indicated in section 21 (3) of .the Act. -

12. LIQUIDATION OR DISSOLUTION

(1) In the event of the expiry of this Agreement by effluxion
of time or for any other cause. the Fund shall continue to be
administered by the Management Committee until the Fund
be liquidated or be continued by a subsequent agreement:
Provided that the Fund shall be liquidated in the manner for
winding up the Fund prescribed in subclause (2), unless an
agreement providing for its continuation is entered into within
a period of 12 months from the expiry of this Agreement.

(2) In the event of the dissolution of the Council or in
the event of its ceasing to function during any period in which
this Agreement is binding in terms of the Act, the Manage-
ment Committee at that time shall, subject to the approval of
the Industrial Registrar in terms of the first proviso to section
34 (2) of the Act, continue to administer the Fund and provide
benefits from the moneys standing to the credit of the Fund
as at such date, until such moneys are exhausted. The mem-
bers. of the Committee existing at that date shall be deemed
to be members thereof for such purposes: Provided, however,
that any vacancy occuring on the Committee may be filled
by the Registrar from employers or employees in the Industry,
as the case may be, sc as to ensure an equality of employer
and employee representation on the Committee. In the event
of such Committee being unable or unwilling to discharge
its duties or a deadlock arising thereon which renders the
administration of the Fund impracticable or undesirable in the
opinion of the Registrar, he may appoint a trustee or trustees
to carry out the duties of the committes and who shall possess
all the powers of the Committee for such purposes,
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(3) By likwidasie of ontbinding van die Fonds ingevolge
subklousule (1) of (2) ‘moet die geld wat in die kredit van die

Fonds. staan padat alle eise teen die Fonds betaal is, met inbegrip -

van administrasie-, likwidasie- of ontbindingskoste wat die Fonds
in die eerste instansie ten laaste gelé moet word, in die algemene

fondse van die Raad gestort word en-indien die sake van die

Raad reeds gelikwideer en die bates verdeel is, moet sodanige

saldo van die Fonds verdeel word soos bepaal in artikel 34 (4)
van die Wet asof dit deel van die algemene fondse van die
Raad uitmaak. : :

13. VRYWARING

Die lede van die Bestuurskomitee en die amptenare en werk-
nemers van die Fonds is nie vir die skulde en verpligtings van die
Fonds aanspreeklik nie en word hierby deur die Fonds gevrywaar
teen alle verliese en uitgawes wat hulle aangaan in die bona fide-
uitvoering van hul werksaamhede.

14. AGENTE

Die Raad moet een of meer aangewese persone as agente aanstel
om met die uitvoering van. hierdie Ooreenkoms behulpsaam
te wees. Dit is elke werkgewer en elke werknemer se plig om
sodanige agent of agente ooreenkomstig die Wet toe te laat om
dié navrae te doen, en di¢ boeke enjof dokumente te ondersoek
en/of daarop beslag te 1& en om. dié persone te ondervra wat vir
hierdie doel nodig mag wees. - :

15. VRYSTELLING

(1) Die Bestuurskomitee mag san of ten opsigte van enigeen
vrystelling van enige van die bepalings van hierdie Ooreenkoms
verleen. .

(2) Die Bestuurskomitee moet ten opsigte van enigeen aan
wie daar kragtens subklousule (1) vrystelling verleen is, die voor-
waardes vasstel waarop sodanige vrystelling verleen word, en die
tydperk waarin sodanige vrystelling van krag is: Met dien ver-
stande dat die Bestuurkomifee na goedvinde nadat die betrokke
persoon of persone een week skriftelik kennis gegee is, 'n vIy-
stellingsertifikaat mag intrek, afgesien daarvan of die tydperk
waarvoor sodanige vrystelling verleen is, verstryk het al dan nie,

(3) Die Sekretaris van dic Fonds moet aan elkeen aan wie vry-
stelling ooreenkomstig hierdie klousule verleen is, 'n sertifikaat
uitreik waarin die volgende gemeld word:

(a) Die volle naam van die betrokke persoon;

(b) die bepalings van die Siektebystandsfondsooreenkoms ten
opsigte waarvan vrystelling verleen word;

(c) die voorwaardes wat ingevolge subklousule (2) gestel word
en waarop sodanige vrystelling verleen word; en

(d) die tydperk waarin die vrystelling van krag is.

(4) Die Sekretaris van die Raad moet—

(a) alle sertifikate wat uitgereik word agtereenvolgens nom-
mer;

(b) 'n kopie behou van elke sertifikaat wat uitgereik word; en.

" (c) waar daar aan ’n werknemer vrystelling verleen word, 'n

kopie van die vrystellingsertifikaat aan die betrokke werk-

gewer stuur,

(5) Elke werkgewer en werknemer moet die bepalings nakom
van °n vrystellingsertifikaat wat ingevolge hierdie klousule uil-
gereik word.

16. VERTONING VAN QOREENKOMS

Elke werkgewer moet *n leesbare kopie van hierdie Ooreenkoms
_in albei amptelike tale in die vorm voorgeskryf in die regulasies
kragtens die Wet in elkeen van sy bedryfsinrigtings, met onbegrip
van ontvangdepots, maar uitgesonderd voertuie, op ’n plek wat
vir sy werknemers mallik toeganglik is, vertoon hou.

17. ULTRA VIRES

Indien ’n bevoegde geregshof enige van die bepalings van hier-
die Qoreenkoms wultra vires verklaar, word die oorblywende
bepalings van hierdie Ooreenkoms geag die Ooreenkoms e wees
en bly dit van krag vir die onverstreke tydperk van hierdie Oor-
eenkoms. :

18. HOOFOOREENKOMS

Ingeval die Fonds gelikwideer word, of ophou om te bestaan
of nie in staat is om sy doelstellings soos by hierdie Ooreen-
koms beoog ten volle te verwesenlik nie, is die bepalings van
die Hoofooreenkoms van die Nywerheidsraad vir die Wassery-,
Droogskoonmaak- en Kleurnywerheid (Natal) wat dan van krag
is, ten opsigte van siekegeld van toepassing.

I{amens die partye op hede die 14de dag van Novermber 1974,
in Durban onderteken.

L. H. MARSHALL, Voorsitter van die Raad.
E. B. SALMON, Ondervoorsitter van die Raad.
HAROLD LEVIN, Sekretaris van die Raad.

(3) Upon liquidation or dissolution. of the Fund in. terms
of subclause (1) or (2), the moneys remaining to the credit
of the Fund, after the payment “of° all claims against -the
Fund, inclnding administration, liquidation .or
expenses which shall be a first charge against the Fund, shall
be paid into the general funds of the Council and if the

- affairs of the Council have already béen wound up and the
assets distributed, such balance of the Fund shall be distributed

as provided for in section 34 (4) of the Act as if it formed
part of the general funds of the Council.

_ lS.__INDEMN_ITY
The members of the Managément Committee and the
officers and employees of the Fund: shall not be liable for
the debts and liabilities of the Fund and they are ‘hereby

indemnified by the Fund against all ‘losses “and expenses
incurred by them in the bona fide discharge of- their duties,

14. AGENTS :

The Council shall appoint one or more' specified persons
as agents to assist in giving effect to the terms of this Agree~
ment. It shall be .the duty of every employer and every
employee to permit such agent or agents, in accordance with
the provisions of the Act, to institute such enquiries and to
examine andfor seize such books and/or documents and to-
interrogate such persons as may be necessary for this purpose.

15. EXEMPTIONS
(1) The Management Committee may grant exemption to

-or in respect of any person from any of the provisions of

this Agreement.

(2) The Management Committee shall fix in respect of any
person granted exemption under the provisions of subclause
(1), the conditions subject to which such ' exemption is
granted and the period during which such exemption shall
operate: Provided that the Management Committee may, if
it deems fit, after one week’s notice in writing has been given -
to the person or persons’ concerned, withdraw any certificate
of exemption whether or not the period for which the exemp-
tion was granted has expired.

(3) The Secreatary of the Fund shall issue to every person
granted exemption in accordance with the provisions of this
clause a certificate signed by him setting out— :

(a) the full name of the person concerned;

(b) the provisions of the Sick Benefit Fund Agreement
from which exemptions is granted; )

(c) the conditions fixed in accordance with the provisions
of subclause (2) subject to which such exemption is granted;
and [ 5 .

(d) the period during which the exemption shall operate.

(4) The Secreatary of the Fund shall—

{a) number consecutively all certificates issued;

(b) retain a copy of such certificate issued; and )

(¢) where an exemption is granted to an employee, for-.
ward a copy of the certificate of exemption to tll;e employer
concerned. E :

(5) Every emplover and employee shall observe the provi-
sions of any certificate of exemptien issued in terms of this clause.

16. EXHIBITION OF AGREEMENT
Every employer shall keep a legible copy of this Agreement
in both official languages in the %on:n presciribed in the regu-
lations under the Act, exhibited in each of his establishments,
including receiving depots: but excluding vehicles, in a place
readily accessible to his employees. ;

17. ULTRA VIRES
Should any of the provisions of this Agreement be declared
ultra vires by any competent court of law, the remaining pro-
visions of this Agreement shall be deemed to be the Agree-
ment and shall remain in operation for the unexpired period
of this Agreement.

18. MAIN AGREEMENT

In the event of the Fund being placed in liguidation or
ceasing to exist or being unable to fully carry out its objects
as envisaged by this Agreement, the provisions of the main
Agreement of the Industrial Council for the Laundry, Cleaning
and Dyeing Industry (Natal) then in operation, shall apply
in regard to sick pay.

Signed at Durban on behalf of the parties this 14th day
of November 1974,

L. H. MARSHALL, Chairman of the Council.
E. B. SALMON, Vice-Chairman of the Council.
HAROLD LEVIN, Secretary of the Council.

dissolution .
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No. R. 170 : . 31 Januarie 1975
WET OP WINKELS EN KANTORE, 1964, EN WET

~ OP FABRIEKE, MASJINERIE EN BOUWERK, 1941

WASSERY-, DROOGSKOONMAAK- EN KLEUR-
NYWERHEID (NATAL)—VRYSTELLING VAN
SIEKTEVERLOFBEPALINGS I )

Ek, Marais Viljoen, Minister van Arbeid, verleen
hierby— |

(a) kragtens artikel 14 (1) van die Wet op Winkéls -

en Kantore, 1964, vrystelling van -die bepalings van
- artikel 7 van genoemde Wet; en - -
(b) kragtens artikel 54 (1) van die Wet op Fabrieke,

Masjineriec. en Bouwerk, 1941, vrystelling van die |
bepalings van artikel 21A van genoemde Wet; I

aan alle werkgewers wat onderworpe is aan die bepalings
van die. Ooreenkoms gepubliseer by Goewermentskennis-
gewing R. 169 wvan 31 Januarie 1975, vir sodanige
tydperk of tydperke as wat genoemde Ooreenkoms
kragtens die Wet op Nywerheidsversoening, 1956, bindend
mag wees, vir sover dit werknemers betref wat ingevolge
genoemde QOoreenkoms op voordele geregtig is.

M. VILJOEN, Minister van Arbeid.

No. R. 171 . 31 Januarie 1975
WET OP NYWERHEIDSVERSOENING, 1956
WASSERY-, DROOGSKOONMAAK- EN KLEUR-

NYWERHEID (NATAL).—VOORSORGFONDSOOR-
EENKOMS

Ek, Marais Viljoen, Minister van Arbeid, verklaar |

hierby—

(a) kragtens artikel 48 (1) (a) van die Wet op
Nywerheidsversoening, 1956, dat al die bepalings van
die QOoreenkoms wat in die Bylae hiervan verskyn en
op die Wassery-, Droogskoonmaak- en Kleurnywerheid
betrekking het, met ingang van die tweede Maandag na
die datum van publikasie van hierdie kennisgewing en
vir die tydperk wat drie jaar vanaf genoemde Maandag
eindig, bindend is vir die werkgewersorganisasie en die
vakvereniging wat genoemde Qoreenkoms aangegaan
het en vir die werkgewers en werknemers wat lede van
genoemde organisasic of vereniging is;

(b) kragtens artikel 48 (1) (b) van genoemde Wet,
dat die bepalings van genoemde Ooreenkoms, uit-
gesonderd dié vervat in klousules 1 (1) (a), 2 en 15, met
ingang van die tweede Maandag na die datum van
publikasie van hierdie kennisgewing en vir die tydperk
wat drie jaar vanaf genoemde Maandag eindig, bindend
is vir alle ander werkgewers en werknemers as dié
genoem in paragraaf (a) van hierdie kennisgewing, wat
betrokke is by of in diens is in genoemde Nywerheid
in die gebiede gespesifiseer in klousule 1 (1) (b) van die
Ooreenkoms; en

(c) kragtens artikel 48 (3) (a) van genoemde Wet, dat
die bepalings van genoemde Ooreenkoms, uitgesonderd
dié vervat in klousules 1 (1) (a), 2 en 15, met ingang
van die tweede Maandag na die datum van publikasie
van hierdie kennisgewing en vir die tydperk wat drie
jaar vanaf genoemde Maandag eindig, in die gebiede
gespesifiseer in klousule 1 (1) (b) van die Coreenkoms

mutatis mutandis bindend is vir alle Bantoes in diens

in genoemde Nywerheid by di¢ werkgewers vir wie
enigeen van genoemde bepalings ten opsigte van werk-
nemers bindend is en vir daardie werkgewers ten opsigte
van Bantoes in hul diens.

M. VILJOEN, Minister van Arbeid.

'‘No. R. 170 : 31 January 1975

SHOPS AND OFFICES ACT, 1964, AND FACTORIES,
MACHINERY AND BUILDING WORK ACT, 1941

LAUNDRY, CLEANING AND DYEING INDUSTRY
(NATAL)—EXEMPTION FROM SICK LEAVE
"PROVISIONS- - -~ - - R

I, Marais Viljoen, Minister of Labour, Hereby"—

(a) in terms of section 14 (1) of the Shops and Offices
Act, 1964, grant exemption from the provisions of
section 7 of the said Act; and . . o ; ,

(b) in terms of section 54 (1) of the Factories,
Machinery and Building Work Act, 1941, grant exemp-
tion from the provisions of section 21A of the said Act;

to all employers who' are subject to the provisions of the:
- Agreement published under Government Notice R. 169
of 31 January 1975, for such period or periods as the said
. Agreement may be binding in terms of the Industrial
Conciliation Act, 1956, in respect of employees who- are
entitled to benefits in terms of the said Agresment.

M. VILJOEN, Minister of Labour.

No. R. 171 _ 31 January 1975
INDUSTRIAL CONCILIATION ACT, 1956

LAUNDRY, CLEANING AND DYEING .INDUSTRY
(NATAL)—PROVIDENT FUND AGREEMENT

I, Marais Viljoen, Minister of Labour, hereby—

(a) in terms of section 48 (1) (a) of the Industrial
Conciliation Act, 1956, declare that all the provisions
of the Agreement which appears in the Schedule hereto
and which relates to the Laundry, Cleaning and Dyeing
Industry shall be binding, with effect from the second
Monday after the date of publication of this notice and
for the period ending three years from the said Monday,
upon the employers’ organisation and the trade union
which entered into the said Agreement and upon the
employers and employees who are members of the said
organisation or union;

~ (b) in terms of section 48 (1) (b) of the said Act,
declare that the provisions of the said Agreement,
excluding those contained in clauses 1 (1) (a), 2 and 15,
shall be binding, with effect from the second Monday
after the date of publication of this notice and for the
period ending three years from the said Monday, upon
all employers and employees other than those referred
to in paragraph (a) of this notice, who are engaged or
employed in the said Industry in the areas specified
in clause 1 (1) (b) of the Agreement; and

(©) in terms of section 48 (3) (a) of the said Act,
declare that, in the areas specified in clause 1 (1) (b)
of the Agreement and with effect from the second
Monday after the date of publication of this notice and
for the period ending three years from the said Monday,
the provisions of the said Agreement, excluding those
contained in clauses 1 (1) (a), 2 and 15, shall mutatis
mutandis be binding upon all Bantu employed in the
said Industry by the employers upon whom any of the
said provisions are binding in respect of employees
and upon those employers in respect of Baniu in their
employ. '

M. VILJOEN, Minister of Labour.
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BYLAE

NYWERHEIDSRAAD VIR DIE WASSERY-, DROGGSKCQON-
MAAK- EN KLEURNYWERHEID (NATAL)

VOORSORGFONDSOOREENKOMS

ingevolge die Wet op Nywerheidsversoening, 1956, gesluit deur en

aapgegaan tussen die
NWatal Laundry, Cleaners’ and Dyers’ Association

(hierna die “werkgewer” of “werkgewersorganisasie” genoem),
aan die een kant, en die

Laundry, Dry-cleaning and Dyeing Employees’ Union (Natal)
(hierna die “werknemers” of die “vakvereniging” genoem), aan
die ander kant, )

wat die partye is by die Nywerheidsraad vir die Wassery-, Droog-
skoonmaak- en Kleurnywerheid (Natal).

1. TOEPASSINGSBESTEK VAN OOREENKOMS

(1) Hierdie Ooreenkoms moet in die Wassery, Droogskoon-
maak- en Kleurbedryf (Natal), nagekom word—

(a) deur alle werkgewers wat lede van die werkgewersorgani-
sasie is en deur alle werknemers wat lede van die vakver-
eniging is, wat betrokke of werksaam is daarin;

(b) in die landdrosdistrikte Durban (uitgesonderd daardie
gedeelte wat voor die publikasie van Goewermentskennis-
gewing 1401 van 16 Augustus 1968 binne die landdrosdistrik
Umlazi geval het), Pinetown en Inanda (uitgesonderd die
gebiede wat buite 'n straal van 15 myl vanaf die Hoofpos-
kantoor, Durban, val).

(2) Ondanks subklousule (1), is hierdie Qoreenkoms—

(a) slegs van toepassing ten opsigte van werknemers vir wie
lone in die Hoofooreenkoms voorgeskryf word en wat ’n
loon van hoogstens R69,23 per week: R300 per maand of
R3 600 per jaar ontvang; ) :

(b) nie van toepassing nie op ‘n werknemer wat op die
datum waarop die OQoreenkoms, gepubliseer by Goewerments-
kennisgewing R. 805 van 12 Mei 1972, in werking getree het,
of daarna 'n deelnemer aan en lid was van ’n ander voorsorg-
fonds wat by die Registrateur van Pensicenfondse geregistrecr
is, welke fonds op genoemde datum bestaan het en waaraan die
werkgewer van daardie werknemer op genoemde datum ’n deel-
nemer was, of op die werkgewer van die werknemer slegs
gedurende die tydperk wat die ander fonds in werking bly en
beide werkgewer en werknemer daaraan deelneem, indien die
bvstand van die ander fonds, na die mening van die Raad, oor
die algemeen nie minder gunstig is nic as die bystand waarvoor
dic Raad se Fonds voorsiening maak: Met dien verstande dat 'n
fonds wat witsluitlik voorsiening maak vir die betaling van
bystand by afsterwe, vir deeleindes van hierdie Ooreenkoms
nie geag word n voorsorgfonds te wees nie.

2. GELDIGHEIDSDUUR VAN OOREENKOMS

Hierdie Ooreenkoms tree in werking op dié datum wat die
Minister van Arbeid vasstel en bly van krag vir drie jaar of
vir dié tydperk wat die Minister mag bepaal.

3. WOORDOMSKRYWING

Alle uifdrukkings wat in hierdie Oorzenkoms gebesig en in
die Wet omskryf word, het dieseifde betekenis as in die Wet;
en tensy onbesfaanbaar met die samehang, het uitdrukkings wat
in dic Hoofcoreenkoms omskryf is dieselfde betekenis in hierdie
Oorcenkoms. Waar daar van ‘n Wet melding gemaak word, omvat
dit alle wysigings van sodanige Wet, en tensy die teenocorgestelde
bedoeling blyk, omvat woorde wat die manlike geslag aandui,
ock vroue; vooris, tensy onbestaanbaar met die samehang,
beteken—

“Wet” die Wet op Nywerheidsversoening, 1956;

“Raad” die Nywerheidsraad vir die Wassery-, Droogskoon-
maak- en Kleurnywerheid (Natal);

“;fhanklike” 'n lid se eggenoot/eggenote enfof ’n lid se kinders
onder die leefiyd van 18 jaar wat geheel en al van die lid
afhankiik is; '

“aanvangsdatum” die datum waarop die Qoreenkoms gepubliseer
by Goewermentskennisgewing R. 805 van 12 Mei 1972 in werking
getree het, of die cerste dag van die eersvolgende maand na
dié waarin 'n werknemer lid van die Fonds word of as lid van
dic Fonds tosgelaat word, naamlik die jongsie datum;

“Fonds” die Voorsorgfonds vir die Wassery-, Droogskoon-
maak- en Kleurnywerheid (Natal), ingestel by en kragtens hier-
die Qoreenkoms;

“Wassery-, Droogskconmaak- en Kleurnywerheid” of “Nywer-
heid”, sonder om die gewone betekenis van die uitdrukking
enigerwyse te beperk, dic Nywerheid wat uitgecefen word in
bedryfsinrigtings waar artikels volgens die bestelling van klante
gewas en gestryk, droogskoongemaak of gekleur word, en omvat
dit depots-enfof voertuie waar sodanige artikels ontvang word

om volgens die bestelling van klante gewas en gestryk, droog-.

skoongemaak of gekleur te word;

SCHEDULE

INDUSTRIAL COUNCIL FdR THE LAUNDRY, CLEANING
AND DYEING INDUSTRY (NATAL) o

PROVIDENT FUND AGREEMENT

in accordance with the provisions of the Industrial Conciliation
Act, 1956, made and entersd into by and between the

Natal Laundry, Cleaners' and Dyers’ Association

(hereinafter referred to as the “employers” or “employers’
organisation’), of the one part, and the

Laundry, Dry-cleaning and Dyeing Employees’ Union (Natal)
(hereinafter referred to as the “employees” or the “irade union™),
of the other part,

being the parties to the Industrial Council for the Laundry,
Cleaning and Dyeing Industry (Natal).

1. SCOPE OF APPLICATION OF AGREEMENT
(1) The terms of this Agreement shall be observed in the

Laundry, Cleaning and Dyeing industry (Natalj—

(a) by all employers who are members of the employers’
organisation and by all employees who are members of the
trade union, who are engaged or employed therein;

(b) in the Magisterial Districts of Durban (excluding that
portion which, prior to the publication of Government Notice
1401 of 16 August 1968 fell within the Magisterial District of
Umlazi), Pinetown and JInanda (excluding the areas falling
outside a 24,14 km radius of the General Post Office, Durban.

(2) Notwithstanding the provisions of subeclause (1) the terms
of this Agreement shall—

(a) only apply in respect of employees for whom wages are
prescribed in the Main Agreement and who are in receipt
of a wage not exceeding R69,23 per week; R300 per momnth or
R3 600 per annun;

(b) not apply to any employee who at the date of coming

into operation of the Agreement published under Government
Notice R. 805 dated 12 May 1972 was, or thereafter became
a participant in and member of any other provident fund
which is registered with the Registrar of Pension Funds, which
fund was in existence on the said date and in which the
employer of that employee was on the said date a participant
or to the employer of such employee during such period
-only as such other fund continues to operate . and both
employer and employee participate therein, if, in the opinion
of the Council, the benefits of such other fund are, on the
whole. not less favourable than the benefits provided for by
the Council’'s Fund: Provided that a fund which provides
solely for the payment of benefits on death shall not be
deemed to be a provident fund for the purposes of this
Agreement,

2. PERIOD OF OPERATION OF AGREEMENT

This Agreement shall come into operation on such date as
may be specified by the Minister of Labour and shall remain
in operation for a period of three years or such period as the
Minister may decide.

3. DEFINITIONS

Any terms used in this Agreement which are defined in the
Act shall have the same meaning as in the Act; and unless
inconsistent with the comiext, terms which are defined in the
Main Agreement shall have the same meaning in this Agree-
ment. A reference to an Act shall include any amendment of
such Act; and unless the contrary intention appears, words
importing the masculine gender shall include females; further,
unless inconsistent with the context— i

“Act” means the Industrial Conciliation Act, 19563

“Council” means the Industrial Council for the Laundry,
Cleaning and Dyeing Industry (Natal);

“dependant” means a member’s spouse andfor a member’s
children under the age of 18 years who are wholly dependent
on the member; . .

“entry date” means the date of coming into operation of the
Agreement published under Government Notice R. 805 dated
12 May 1972, or the first day of the month following that in
which an employee becomes, or is admitted as a member of
the Fund, whichever is the later date; )

“Fund” means the Provident Fund for the Laundry, Cleaning
and Dyeing Indusiry (Matal), established by and under this
Agreement;

“Laundry, Cleaning and Dyeing Industry” or “Industry” means,

-without in any way lmiting the ordinary meaning of the

expression, the Industry carried on in establishments where
articles are laundered, cleaned or dyed to the order of customers,
and shall include depots and/or vehicles where such articles are

‘received in order to be laundered, cleaned or dyed to the order

of customers;
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“Hoofooreenkoms” die Ooreenkoms waarin lone vir werknemers
in die Nywerheid voorgeskryf word en wat ingevolge artikel 48
van die Wet gepubliseer is;

“Bestuurskomitee™ of “Komitee” die Komitee wat aangestel
word om die Fonds ooreenkomstig klousule 4 van hierdie
Qoreenkoms te administreer;

“lid” elke werknemer wat vir minstens een maand ononder-
broke in die Nywerheid by dieselfde werkgewer in diens was
en vir wie lone in die Hoofooreenkoms voorgeskryf word, uii-
gesonderd los werknemers en werknemers wat kragtens kiousule
1 (2) van die toepassingsbestek van hierdie Qoreenkoms uit-
gesluit is; ;

“benocemde” 'n persoon wat deur ’n lid benoem word en aan
wie bystand wat sodanige lid ten tye van sy afsterwe toekom,
betaal moet word;

“aftreedatum”™—

{a) die laaste dag van die maand waartydens ’'n lid 65 jaar
oud word en uit die diens van die Nywerheid tree;

(b) die laaste dag van die maand waarin ’'n lid wat bo 65
jaar oud is sy diens in die Nywerheid begindig;

(c) die laaste dag van die maand waarin ’n lid, behoudens
klousule. 8 (1) (c), sy diens in die Nywerheid weens swak
gesondheid of permanente liggaamlike ongeskiktheid begindig;
“aftree-ouderdom” die ouderdom van 65 jaar;

“Reéls” die reéls wat die Raad ingevolge klousule 4 (6) voor-
skryf;

“Sekretaris” die Sekretaris van die Fonds wat ingevolge klou-
sule 4 (4) aangestel word;

“trustee(s)” die trustee(s) wat ingevolge klousule 13 (2) van
hierdie Ooreenkoms aangestel word.

4. ADMINISTRASIE

(1) Die Fonds bekend as die “Voorsorgfonds vir die Wassery-,
Droogskeenmaak- en Kleurnywerheid (Natal}”, hierna die “Fonds”
genoem, word hierby voorfgesit, -

(2) Die Fonds word gefinansier uit bydraes betaal ingevolge
klousule 7 en bestaan ook uit rente afkomstig van die belegging
van geld van die Fonds en ander geld wat die Fonds kragtens
hierdie Ooreenkoms of om ’n ander rede mag toeval of wat aan
die Fonds geskenk mag word.

(3) (a) Die sake van die Fonds en betaling van bystand daar-
wit word geadministreer deur die Raad of ’n Besiuurskomitee
wat deur die Raad aangestel word en bestaan uit die Voorsitter
en die Ondervoorsiiter van die Raad plus twee verteenwoordi-
gers van die werkgewers in die Raad en twee verteenwoordigers
van die werknemers in die Raad, wat onderskeidelik of verteen-
woordigers Of sekundusse van sodanige werkgewers en werk-
nemers mag wees.

(b) Die Voorsitter en Ondervoorsitter van die Raad beklee
hierdie poste ook in die Bestuurskomitee.

(c) Ingeval °n lid van die Bestuurskomitee om een of ander
rede ophou om lid van die Raad te wees, hou hy, behoudens
klousule 13 (2), ook op om lid van die Komitee te wess.

(d) Behoudens klousule 13 (2) en paragrawe (a) en (b) van

hierdie subklousule, moet 'n vakature wat in die Komitee ontstaan
deur die Raad gevul word.

(e) Stemming geskied by wyse van ’'n voorstel ingedien en
gesekondeer deur een van dis twee amptelike verteenwoordigers
van die werkgewers en een van die twee amplelike vertesnwoor-
digers van die werknemers.

(2 'n Meerderheid van die lede van die Bestuurskomitee vorm
n kworum op 'n Komiteevergadering. As ’n verteenwoordiger
van 'n vergadering afwesig is en 'n sekundus nie aanwesig is
nis, moct die stemkrag van die werkgewers of werknemers, na
gelanig van die geval, verminder word soos nodig mag wees om
gelykheid van die stemkrag te bewaar. Besluite van die Komitee
moet deur 'n meerderheidstem beslis word.

(g} Indien daar te eniger tyd ’n geskil cor dic administrasie
van die Fonds sou ontstaan waaroor daar ’n staking van stemme
in die Bestuurskomitee is, moet die saak vir beslissing na die
Raad verwys word,

(4) Die Raad moet 'n Sekretaris en personeel aanstel op dié
voorwaardes wat hy goed ag en kan sodanige aanstelling wysig.

(5) Die uitgawes aangegaan vir die administrasie van die Fonds
kom ten laste van die Fonds.

(6) Behoudens die bepalings van dic Wet, het die Raad die
bevoegdheid om sy eie huishoudelike prosedureresls vir die
Bestuurskomitee voor te skryf, te verander en te wysig en om
die reéls beireffende die administrasic van die Fonds op te stel,
te verander en te wysig, mits sodanige regls of ‘n wysiging daar-
van nie met die bepalings van hierdie Ooreen-koms of met enige
ander wetsbepaling onbestaanbaar is nie, Afskrifte van sodanige
reéls of wysigings daarvan moet aan die Sekretaris van Arbeid
gestuur word.

“Main Agreement” means the Agreement in which wages are
prescribed for employees in the Industry and published in terms
of section 48 of the Act;

“Management Committee” or “Committee” means the Com-
nittee appointed to administer the Fund in accordance with the
provisions of clause 4 of this Agreement;

“member” means every employee who has been employed in
the Industry continuously by the same emplover for not less
than one month and for whom wages are prescribed in the
Main Agreement, excluding casua] emplovees, employees excluded
from the scope of this Agreement by virtue of the provisions
of clause 1 (2);

“nominee” means .any person appointed by a member and
to whom any benefits aceruing to such member in the event
of his death shall be paid; )

“retirement date” shall mean—

(a) the last day of the month in which a member reaches
the age of 65 vears and retires from service in the Industry;

(b) the last day of the month in which a member who is
over the age of 65 years shall terminate his service in the
Industry; ] : .

(c) the last day of the month in which a member shall
terminate his service in the Industry owing to ill-health or
permanent disability, subject to the provisions of clause 8 (1) (c);

“retiring age” means the age of 65 years;

“Rules” means the rules prescribed by the Council in terms
of clause 4 (6);

“Secretary” means the Secretary of the Fund appointed in
terms of clause 4 (4);

“frustee(s)” means the trustee(s) appointed in terms of clause
13 (2) of this Agreement.

4. ADMINISTRATION

(1) The Fund known as the “Natal Laundry, Cleaning and
Dyeing Industry Provident Fund” (hereinafter referred to as
the “Fund™), is hereby continued. '

{2) The Fund shall be financed out of contributions paid in
terms of clause 7 and shall also comsist of interest derived
from investments of any moneys of the Fund and any other
moneys to which the Fund may become entitled by virtue of
this Agreement or for any other reason or which may be
donated to the Fund.

(3) (@) The affairs of the Fund and payment of benefits
therefrom shall be administered by the Council or by a Manage-
ment Committee appointed by the Council and consisting of
the Chairman and the Vice-Chairman of the Council plus
two representatives of the employers on the Council and two
represenfatives of the employees thereon, who may be either
principal representatives or alternates of such employers and
employees, respectively.

(b) The Chairman and the Vice-Chairman of the Council shall
occupy these posts also on the Management Commiitee.

(c) In the event of any member of the Management Com-
mittee ceasing to be a member of the Council for any reason,
he shall, subject to the provisions of clause 13 (2), aiso cease
to be 2 member of the Committee.

(d) Subject to the provisions of clause 13 (2) and of paragraphs
(a) and (b) of this subclause, any vacancy which may occur
in the Committee shall be filled by the Council.

(e) Voting shall be by way of a resolution moved and
seconded by one of the accredited two representatives of the
employers and one of the accredited two representatives of the
employees,

(f) A majority of the members of the Management Committee
shall constitute a quorum at any meeting of the Committee.
If any representative is absent from any meeting, and an alternate
is not in attendance, the voting power of the employers or
employees, as the case may be, shall be reduced as may be
necessary to preserve equalily of voting power. Decisions of the
Committee shall be taken by a majority vote.

(g) Should a dispute arise at any time as to the administration
of the Fund in regard to which members of the Management
Committee are egually divided, the matter shall be referred to
the Council for a decision.

(4) The Council shall appoint a Secretary and staff on such
terms and conditions as it may deem fit and may vary such
appointments,

(5) The expenses incurred for the purpose of the administra-
tion of the Fund shall be a charge on the Fund.

(6) Subject to the provisions of the Act, the Council shall
have the power to prescrite, alter and amend is own internal
roles of procedure for the Management Committee and to make,
amend and alter the rules governing the administration of the
Fund: Frovided that such rules or any amendment thereof shall
not be inconsistent with the provisions of this Agreement or
with the provisions of any other law. Copies of any such
rules or amendments thereof shall be transmitted to the Secretary
for Labour. :
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Ce 5. DOELSTELLINGS
Die doelstellings van die Fonds is— - -

(a) om fondse in te samel deur middel van bydraes van
werknemers en werkgewers ooreenkomstig klousule 7 ‘van
hierdie Qoreenkoms; en 4 _

(b) om dié bystand wat in hierdie Ooréenkoms voorgeskryf
word aan lede van die Fonds te verskaf, S

6. LIDMAATSKAP VAN DIE FONDS

(1) 'n Lid van die Fonds wat die aftree-ouderdom bereik het,
kan, indien sy werkgewer instem om hom in diens te hou en
om bydraes ten opsigte van hom te betaal, verkies om lid van
die Fonds te bly en om by te-dra. :

(2) Waar die diens van 'n lid bedindig is en hy om bystand
ingevolge hierdie Qoreenkoms aansoek gedoen het en dit aan
hom betaal is en hy daarpa in die Nywerheid herindiensgeneem
word, word daar vir doeleindes van hierdie Ooreenkoms geag
dat sodanige lid met ingdng van die¢ datum waarop hy aldus her-
indiensgeneem word, vir die eerste keer tot die Nywerheid toe-
gefree het. - -
. (3) Waar die diens van ’n lid beéindig word en hy in die
Nywerheid herindiensgeneem word alvorens bystand ingevolge
hierdie Ooreenkoms aan hom uitbetaal is, word 'n aansoek om
bystand deur di¢ lid geag ingetrek te wees en word daar geag
dat sy lidmaatskap hervat is en dat hy met ingang van die " datum
waarop hy aldus herindiensgeneem is, vir bydraes tot die Fonds
aanspreeklik is.

(4) Ondanks klousule 1 (2) en die woordomskrywing van “lid”
in Klousule 3 van hierdie Ooreenkoms vervat, is werknemers vir
wie lone in die Hoofooreenkoms voorgeskryf word en wat 'n
hoér loon ontvang as die beperkings in klousule 1 (2) (a) van

hierdie OQoreenkoms vervat, geregtig om as lede van die Voor- .

sorgfonds toegelaat te word indien hulle” dit verkies -en indien
die werkgewer instem om die aftrekkings te doen en bydraes
te maak soos in klousule 7 voorgeskryf.

7. BYDRAES

(1) Vir die doel van die Fonds moet elke werkgewer op elke
betaaldag 'n bedrag van 10 (tien) sent per week aftrek van die
loon van elke lid wat in enige bepaalde week gewerk het.

(2) Die bedrac moet afgetrek word van betaling wat ’n lid
ontvang ten opsigte van verloftydperke met besoldiging en vakan-
siedae met besoldiging asof die betrokke lid op die gewone manier
by die werk was. =

(3) Die totale bedrag wat aldus van die loon van lede, afgetrek
word, tesame met ’'n gelyke bedrag wat deur die werkgewer
bygedra moet word, moet elke maand voor of op die sewende
dag van die eersvolgende maand deur laasgenoemde aan die
Sekretaris van die Fonds gestuur word tesame met enige ander
inligting wat die Bestuurskomitee mag vereis vir die administrasie
van die Fonds. ) : )

(4) (a) Van elke werkgewer in die Nywerheid word vereis
om maandeliks 'n opgawe van bydraes (scos van tyd tot tyd
deur die Raad voorgeskryf) by die Sekretaris in te dien. Die
eerste opgawe moet vergesel -gaan van 'n lys waarin die volgende
verstrek moet word: Die volle naam van elke werknemer wat vir
lidmaatskap van die Fonds in aanmerking kom, asook sodanige
werknemer se adres,
van indiensneming; die naam, persoonsnommer/identiteitsnommer
en adres van elke lid se afhanklike en van sy benoemde aangewys
ingevolge klousule 9 (5) (a); elke lid se Siekefondsnommer (wat
ook die lid
ligting wat die Bestuurskomitee van tyd tot tyd mag vereis.

(b) Wanneer 'n nuwe werknemer tot die Nywerheid toetree
en vir lidmaatskap van die Fonds in aanmerking kom, moet
die werkgewer ten opsigte van sodanige werknemer die besonder-
hede voorlé ingevolge paragraaf (a). _ -

8. BYSTAND _ E
(1) (a) Opvragingsbystand.—Die bystand . betaalbaar aan ‘n lid
wie se diens in die Nywerheid eindig om 'n ander rede as
aftreding weens bereiking van die aftree-ouderdom of weens sy
permanente liggaamlike ongeskiktheid om sy werk in die Nywer-
heid voort te sit wat tot tevredenheid van die Komitee bewys
word ooreenkomstig paragraaf (c) hiervan, of weens sy afsterwe,
is die bedrag gelykstaande aan die lid se eie bydraes, plus 23
persent rente vir die tydperk van een jaar .vanaf die datum
van diensbegindiging. Geen bystand is ten opsigte van ’‘n eis
ingevolge hierdie subklousule betaalbaar aan ‘n lid wat uit die
Nywerheid bedank nie, tot tyd en wyl 'n tydperk van minstens
een jaar verloop het vanaf die tyd waarop die eiser se bydraes
gestaak is. Ingeval geen eis binne een jaar vanaf die datum van
diensbegindiging in die Nywerheid ontvang word nie, val die
betaalbare bystand terug aan die Fonds ten bate van die oor-
blywende lede en bestaan daar daarna geen verdere vordering
teen die Fonds nie: Met dien verstande egter dat die Bestuurs-
komitee geregtig is om, ingeval 'n eis binne vyf jaar na sodanige
datum ontvang word, na volstrekte goedvinde betalings aan die
betrokke bevoordeeldes te doen uit geld wat aan die Fonds
teruggeval het. ' '

persoonsnommer/identiteitsnommer en datum |

se Voorsorgfondsnommer is) enfof enige ander in-

5. OBIECTS
The objects of the Fund shall be—

. (a) to raise funds by contributions from employees and
employers as provided in clause 7 of this Agreement; and

(b) to provide members of the Fund with such benefits
as are laid down in this Agreement.

6. MEMBERSHIP OF THE FUND

(1) A member of the Fund who has reached the retiring age
may, if his employer agrees to retain him in employment, and
to pay confributions in respect of him, elect to continue to be
a member of the Fund and to contribute. = ik

(2) Whenever the employment of a member has been termin~
ated and he has applied for and been paid benefits in terms
of this Agreement, .and he is thereafter re-employed in the
Industry, such member shall for the purposes of this Agreement
be deemed to have entered the Industry for the first time as
from the date he is so re-employed. :

(3)- Whenever the employment of a member is ' terminated
and he is re-employed in the Industry before he has been paid
any’ benefits in terms of ‘this Agreement, any application for
benefits by such member shall be deemed to be cancelled and
he shall be deemed to have resumed: membership and to ‘be
liable to contribute to the Fund as-from the date he is so
re-employed. - . :

(4) Notwithstanding® the provisions of clause 1 (2) and -the
definition of “member” contained in clause 3 of this Agreement,
employees for whom wages aré prescribed in the Main Agree-
ment and who are in receipt of a wage exceeding the limitations
contained in clause 1 (2) (a) of this Agreement may be admitted
to membership should they elect to become members of -the
Provident Fund and should the employer consent to make the
deductions and contributions prescribed in clause 7. o

7. CONTRIBUTIONS

" (1) For the purposes of the Fund every employer shall on each
pay-day deduct from the wages of each member who has
worked in any week, an amount of 10 (ten) cents per week,

(2) Deductions shall be made from payments received by
a member for periods of paid leave of absence and paid
holidays as though the member concerned were present at work
in the normal way. ! ) )

(3) The total amount so deducted from the wages of members,
together with an equal amount which shall be contributed by
the employer, shall be forwarded by the latter to the Secre-
tary of the Fund each month not later than the seventh day of
the following month, together with such information as may be
required by the Management Committee, for the purpose’ of

administration of the Fuad. _ _ .
"(4) (a) Every employer in the Industry shall be required to
scribed by the Council from

lodge a contributions return (as c

time to time) monthly with the ary. The first return shall
be accompanied by a schedule reflecting the full names of all
employees eligible for membership of the Fund, as well as such
employees’ addresses; identity numbers, date of engagement; the
name, identity number and address of the member’s dependant
and of his nominee appointed in- terms of- clause 9 (5) (a),
the member’s Sick- Fund number (which number shail also be
the member’s Provident Fund number), andfor any other informa-
tion as may be required by the Management Cimmittee from
time to time.

(b) Whenever a new employee enters the Industry and becomes
eligible for membership of the Fund, the employer shall submit
in respect of such employee the particulars required in terms
of paragraph (a). ' y T

8. BENEFITS

(1) (a) Withdrawal benefits.—The benefits payable to a member
whose employment in the Industry terminates for any reason
other than retirement on reaching the retiring age or on account
of his permanent physical incapacity to continue at work in
.the Industry, established to the satisfaction of the Committee
in accordance with the provisions of paragraph (c) hereof, or on
account . of his death, shall be the amount of the member’s
own contributions, plus 2% per cent interest for the period of
one year from date of termination. No benefits shall be payable
in respect of such employee the particulars required in terms
resigns from the Industry until a period of at least one year
has elapsed from the time the claimant ceased to be a contri-
butor. In the event of mo claim being received within one
year from the date of termination of services in the Industry
the benefits payable shall revert to the Fund for the benefit
of the remaining members and there shall thereafter be no
further claim against the Fund: Provided that the Management
Committee shall, however, in the event of a claim being received
within a period of five years from such date, be entitled, in
its entire and absolute discretion, to make payments to the
beneficiaries concerned out of the moneys which have reverted

- | to the Fund,
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(b) Bystand by affreding.—Behoudens paragraaf (e), as die
diens van 'n lid eindig op of na die datum waarop hy die aftree-
datum bereik scos in paragrawe (a) of (b) van die woordom-
skrywing van “aftreedatum” gespesifiseer, word die bystand aan
hom betaalbaar berekén teen RI2 vir elke jaar voltooide diens
vanaf die datum van sy toetrede, ooreenkomstig die tabel van
betaling soos in kolom | van Aanhangsel A uiteengesit.

(c) Bysiand by afireding op grond van liggaamlike ongeskikt-
heid —Wanneer 'n lid die Komitee, in oorleg met sy werkgewer
en ‘n geneesheer deur die Komitee goedgekeur, daarvan oortuig
dat hy weens swak gesondheid of ander liggaamlike ongeskiki-
heid permanent ongeskik is -om sy werk in die Nywerheid voort
te sit, is die bystand betaalbaar die bedrag waarop die lid geregtig
sou gewees het as hy op die datum waarop sy diens eindig die
aftreedatum bereik het- soos gespesifiseer in paragrawe (a) of
(b) van die woordomskrywing van *aftreedatum®, - )

(d)- Sterftebystand.—(i) By voorlegging van bewys van die
afsterwe van ’n lid is die bystand betaalbaar die bedrag wat betaal-
baar sou gewees het as die lid op die datum van sy dood op
grond van liggaamiike ongeskiktheid afgetree het, plus ‘n bedrag
van RS50 indien die lid vir 'n tydperk van 10 jaar of langer
na die datum van sy toetrede 'n lid.van die Fonds was,

(i) As ’n afgetrede lid wat ingevolge klousule 9 (1) of (2)
bystand in maandelikse paaiemente ontvang, sterf voordat hy
volle betaling ontvang het van die bystand ingevolge hierdie
klousule aan hom verskuldig, moet die saldo wat aan hom ver-
skuldig is, betaal word, plus R50 sterfiebystand waar dif ingevolge
paragraaf (d)-(i) hierbo van toepassing is. . )

(e). Bystand vir lang diens—'n ‘Lid wat na die datum van sy
toetrede vir ’n. tydperk. van .minstens i0 jaar by sy laaste

werkgewer in diens was, kan na goedvinde van die. Bestuurs-

komitee by aftreding 'n kontantbystand ontvang,. bereken -teen
R14 vir elke voltooide jaar diens na die datum van sy toetrede
en soos in kolom 3 van Aanhangsel A uiteengesit.

(2) Ondanks subklousule (1) kan di¢ Bestuurskomitee, indien
die geld van die Fonds dit na sy mening regverdig, die minimum
bystand wat daarin gemeld word, uitbiei of verhoog, of enige
van di¢ kwalifiserende’ voorwaardes verslap; en gemelde Komitee
is daarop geregtig om na goedvinde hierdie bevoegdhede ten op-
sigte van 'n individuele lid of ’n 'gedeelte van di¢ lede of al die
fede uit te oefen. Geen betalings word ingevolge klousule ¢ gedoen
nie tensy daarom aansock gedoen is en, waar dit van toepassing is,
binne die gespesifiseerde tydperke. )

© 9. BETALING VAN BYSTAND

(D). Ondanks klousule 8 kan die Bestuurskomitee, in plaas van

'n kontantbystand by aftreding na goedvinde 'n verhoogde by-
stand toestaan wat cor 'n tydperk van hoogstens een jaar na die
aftreedatum van 'n lid in maandelikse paaiemente betaal moet
word, en sodanige bystand ten opsigte van bystand by aftreding
[klousule 8 (1) (a), (b) of (¢)] moel wees soos uiteengesit in kolom
2, en die tabel van betalings in Aanhangsel A vervat.

- (2) Die werhoogds bystand. betaalbaar kragiens subklousule (1)
is eweneens van toepassing op lede wat die verhoogde bystand
kragtens klousule 8 (1) (e) na goedvinde van die Bestuurskomitee
ontvang, en is soos in kolom 4 van Aanhangsel A uiteengesit.

(3) Die betaling van maandelikse bystand geskied voor 12-uvur
middag op die laaste’ dag van elke maand, uitgesonderd Sater-
dae, Sondae en openbare vakansiedae; by die geregistreerde kan-
toor van die Fonds. : . s :

(4) Waar 'n lid se diensjare meer is as dié¢ wat in Aanhangsel
A (Tabel van Betalings) uiteengesit is, is dieselfde metode van
berekening pro rata volgens die bedrag van toépassing.

(5) (a) Ingeval 'n lid voor of na die aftreedatum te sterwe
kom, word die bystand betaalbaar kragtens klousule 8 (1) (d) aan
sy benoemde betaal. Vir die toepassing van klousule 7 (4) moet
elke lid, wanneer hy by die Fonds aansluit, een benoemde aan-
stel en sy werkgewer van die adres en persoonsnommer/identiteits-
nominer van die bénoemde verwittig. Ingeval 'n lid sy benocemde
op ‘1 later datum wil verander, moet hy sy werkgewer daarvan
verwittig, en sy werkgewer moet die Sekretaris skriftelik van
sodanige verandering van naam, persoonsnommer/identiteits-
nommer en adres verwiitig. Elke lid moet ‘die naam, persoons-
nommer/identiteitsnommer, as dit beskikbaar is, en adrés van
afhanklikes aan sy werkgewer versirek en hom van ’n adresver-
andering van afhanklikes of benoemdes verwittig, en elke werk-
gewer moet die Sekretaris skriftelik-daarvan in kennis stel,

(b) Ingeval ’n lid versuim om ingevolge paragraaf (a) hiervan
'n benoeming te doen of indien die benoemde voor die lid
sterf, moet die Komitee die bystand aan sodanige afhankiikes
van die lid betzal as wat hy na eie goeddunke goed ag. Die
Komitee het na volstrekie goedvinde die bevoegdheid om te
besluit of die lid meer as een afhanklike agtergelaat het, en
om, as hy meer as een afhanklike agtergelaat ﬁet, te besluit oor
die toewysing van bystand aan dié afhanklikes.

(c) Elke werkgewer moet die Sekretaris van die afsterwe van
'n lid in sy diens verwittig, Die Sekretaris moet so gou doeniik
nadat hy uit enige bron inligting van die afsterwe van 'n lid
ontvang het die afhanklike of benoemde, na gelang van die
geval, per brief of omsendbrief in kennis stel met vermelding

(b) Retirement benefits—Subject to paragraph (g), when the
employment of a member terminates on or after the date on
which he reaches the retirement date as specified in paragraphs
(a) or (b) of the definition of “retirement date”, the benefits
payable to him shall be calculated at the rate of R12 for each
year of completed service from his entry date, in accordance
with the table of payments as set out in column [ of Annexure A.

(€) Retirement benefits on the grounds of physical incapacity.
—Whenever a member satisfies the Committee, in consultation
with his employer and a medical practitioner approved by the
Committee, that by reason of ill-health or other physical incapa-
city he is permanently unfit to continue at work in the Industry,
ihe benefils payable shall be the amount to which the member
would have been entitled had he at the date his employment
terminates reached the retirement date as specified in paragraphs
(a) or (b) of the definition of “retirement date™. .

(d) Death benefits—{(i) Upon the production of proof of
the death of a member, the. benefits payable shall be the amount
which would have bzen payable had the member on - the date
of his death retired on the grounds of physical incapacity, plus
an amount of R50 if the deceased was a member of the Fund
for a period of 10 years or more from his eniry date. -

(i) Where a retired member who is in receipt of benefits in
monthly instalments in terms of clause 9 (1) or (2) dies before
receiving full payment of .the benefit due to him in terms of

-this clause, the balance due to him shall be paid, plus the

R50 death benefit where this is applicable under paragraph
(d) (i) above. _ -

(e) Long service benefits—A member who, after his entry
date, has been in the service of his last employer for a period
of not less than 10 years may, at the discretion of the Manage-
ment Committee, on retirement, receive a cash benefit calculated
at the rate of R14 for each vear of completed service from- his
entry date, and as set down in column 3 of Annexure A.

(2) Notwithstanding the provisions of subclause (1) the Manage-
ment Commitlee may, if in iis opinion the resources of the
Fund justify it, extend or increase the minimum ‘benefits therein

1 set out, or relax any of the qualifying conditions; the said

Committee being entitled to exercise such discretion in respect
of any individual member or any portion of the membership
or of all the members. No payments shall be made in terms
of clause 9 unless application therefor has been made and,
where applicable, within the periods specified.

9. PAYMENT OF BENEFITS

(1) MNotwithstanding the provisions of clause 8, instead of a
cash benefit on retirement, the Management Commiltee, at its
discretion, may grant an increased benefit to be paid in monthly
instalments over a period not exceeding one year from the
refirement date of a member, such benefits in respect of refire-
ment benefits [clause 8 (1) (a), (b} or (c)] being as set out in
column 2 in the table of payments contained in Annexure A.

(2) The increased benefit payable under subclause (1) is equally
applicable to members receiving the increased benefits under
clause 8 (1) (e} at the discretion of the Management Committee,
and shall be as set out in column 4 of Annexure A,

(3) Payment of monthly benefits shall be at the registered
office of the Fund, before noon on the last day of each month,
excluding Saturdays, Sundays and public holidays. :

(4) Where a member’s years of service are in excess of those
set down in Annexure A (Table of Payments), the same method
of calculation pro rata to the amount shall apply. '

(5) (a) In the event of the death of a member before or
after retirement date, the benefits payable under clause 8 (1) (d)
shall be paid to his nominee. For, the purposes of clause 7 (4)
every member shall, on joining the Fund, appoint one nominee
and shall advise his employer of the address and identity number
of such nominee. In the event of a member wishing to change
his nominee at a later date, he shall advise his employer, who
shall ‘advise the Secretary, in writing, of such change of name,
identity number and address. Every member shall furnish his
employer with the name, identity number where available, and
address of dependants and- any change of address of dependants
or-nominee, and every employer shall advise the Secretary thereof
in writing. . :

(b) In the event of a member failing to make a nomination
in terms of paragraph (a) hereof, or of the nominee predeceasing
the member, the Committee shall pay the benefits to such depen-
dants of the member as it, in its discretion, may deem fil.
The Committee shall, in its absolute discretion, have the power
to decide whether the member has left more than one dependant
and, if he has left more than one dependant, upon the alloca-
tion of the benefits among such dependants.

(¢) Every employer shall notify the Secretary of the death
of any member in his employ. The Secretary shall, as soon as
possible, upon receiving information from any source of the
death of a member, notify the dependant or nominee, as the
case may be, by letter or circular stating the name and last
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van die naam en jongsbekende werkplek van die oorlede bydraer |
en die feit dat bystand gegis kan word by ’n adres deur die

Bestuurskomitee gespesifiseer.

(d) Ingeval die Sekretaris nie van die jongste adres van n’

afhanklike of aangestelde benoemde verwittig is nie en die
Bestuurskomitee nie in staat is om die afhanklike of aangestelde

bencemde by sy jongsbekende adres op te spoor nie en geen

eis om bystand verskuldig ingevolge hierdie klousule binne ses
weke na die bewys van die afsterwe van ‘n bydraer ingestel
word nie, moet die Bestuurskomitee 'n advertensie in beide ampte-
like landstale plaas in drie opeenvolgende uitgawes van twee
koerante wat in die Republiek van Suid-Afrika in omloop is,
waarvan een ‘n koerant moet wees wat in omloop is in die
distrik waar die oorlede bydraer normaalweg woonagtig was, met
vermelding van die naam en jongsbekende werkplek van die oor-
lede bydraer en die feit dat bystand deur die afhanklike of
benoemde gedis kan word by 'n adres deur die Bestuurskomitee
gespesifiseer, Die advertensiekoste, as daar is, moet afgetrek word
van geld betaalbaar ingevolge hierdie klousule. i
(e) Indien daar binne ses maande na die dood van 'n lid nog
. geen eis deur ’n afhanklike of benoemde ingestel is nie of die
Komitee ingevolge paragrawe (b), (¢) en (d), geen afhankiikes of
benoemdes kon opspoor nie, moet daar aanvaar word dat daar
geen afhanklikes of benoemdes is nie en val die bystand aan-die
Fonds terug ten bate van die oorblywende lede en bestaan daar
daarna geen vordering teen die Fonds nie: Met dien verstande dat
die Bestuurskomitee geregtig is om, ingeval 'n eis binne ’'n tyd-
perk van drie jaar na die dood van °n lid ontvang word, na vol-
strekte goedvinde betalings aan die betrokke afhanklikes of
benoemdes te doen uit die geld wat aan die Fonds teruggeval

10. WYSIGING

Die Bestuurskomitee kan, indien die middele van die Fonds
dit na sy mening regverdig. by besluii, vir 'n tydperk deur hom
gespesifiseer tot tyd en wyl ’n verdere besluit geneem word,
enigeen vin die kwalifiserende voorwaardes verslap of enigeen
van die verbodsbepalings, beperkings of inkortings in hierdie
QOoreenkoms vervat ter syde stel of wysig, en in die tydperk
waarin sodanige beshiit van krag is, is alle lede wat daarkragtens
kwalifiseer, geregiig op bystand ingevolge sodanige tersydestel-

lings of wysigings. :
11. BYSTAND MAG NIE GESEDEER OF AFGESTAAN
WORD NIE

Bystand wat ingevolge hierdie QOoreenkoms opgeloop het of
betaalbaar is, mag nie— . :

(a) gesedeer, afgestaan, ocorgedra of op enige wyse in die
algemeen of as sckuriteit oorgemaak word vir enige skuld
of verpligting wat deur die bydrasr aangegaan is nie, en die
Fonds is onder geen verpligting om so 'n onderneming of
dokument te erken of daarvolgens te handel as voorgegee
word fclat dit so 'n sessie, afstand, oordrag of oormaking is
‘nie; o ;

" (b) kragtens ’n . hofbevel of hofproses in beslag geneem
word; of

(c) afgetrek word van ’n bedrag verskuldig deur die per-
soon wat op dié bystand geregtig is nie.

12. FINANSIELE BEHEER

(1) Daar moet 'n bank- of bouverenigingrekening op naam
van die Fonds geopen word waarin alle geld wat deur dic Fonds
ontvang word, gedeponeer moet word.

(2) Tieks of opvrastrokies wat op ’n bank- of bouvereniging-
rekening of deposito- of beleggingsrekening van die Fonds getrek
moet word, moet namens die Fonds deur epige twee van die
volgende onderteken word: Voorsitter, Ondervoorsitter en Sekre-
taris.

(3) Alle geld wat aan die Fonds verskuldig is, moet aan
die Sekretaris van die Fonds betaal word sodat dit in die Fonds
se bank- of bouverenigingrekening gedeponeer kan word.

(4) Die Sekretaris van die Fonds het die bevoegdheid om alle
tjeks en ander dokumente namens die Fonds te tcken sodat in
die Fondsrekening gedeponeer kan word: Met dien verstande
dat hy of die Bestuurskomitee daarop geregtiz is om een of
meer sekundusse aan te stel wat namens die Fonds zlle tjeks
en ander dokumente kan teken.

(5) Die Bestuurskomitee moet ’n openbare rekenmeester of
openbare rekenmeesters aanstel om die rekenings van die Fonds
minstens een maal per jaar te ouditeer.

(6) Die openbare rekenmeester of openbare rekenmeesters
moet voor of op 31 Maart elke jaar ’n staat opstel of laat opstel
wat die volgende aantoon ten opsigte van die tydperk wat op
die voorafgaande 31 Desember gegindig het:

(a) Alle geld wat die Fonds ingevolge klousule 7 van hierdie
Ooreenkoms en uit ander bronne ontvang het;
(b) die uitgawes wat onder die afsonderlike hoofde aangegaan is.

(7) Die openbare rekenmeester of openbare rekenmeesters

moet ook ‘n balanstaat opstel of Jaat opstel wat die bates en’
laste van die Fonds soos op die voorafgaande 31 Desember

aantoon, !

known place of work of the deceased contributor and the fact
that benefits may be claimed at an address specified. by the
Management Committee, ' i .

(d) In the event of the Secretary not having been notified
of the latest address of a dependant or appointed nomines
and the Management Commiitee not being able to trace the
dependant or appointed nominee at his last known address and
no claim for benefits due in terms of this clause being ‘made
within six weeks of the proof of death of a contributor, the
Management Committee shall insert an advertisement, in both
official languages, in three consecutive issues of two newspapers
circulating in the Republic of South Africa, one of which shall
be a newspaper circulating ‘in ‘the district in which the deceased
contributor was normally resident, stating the name and last
known place of work. of the deceased contributor and the fact
that benefits may be claimed by the dependant or nominee at an
address specified by the Management Committee. From -any
moneys payable in terms of this clause shall be deducted . the
cost of advertisement, if any.

(e) If within six months after the daeth of a member no
claim is made by a dependant or nominee or the Committee
bas, in.terms of paragraphs (b), (c) and (d), been unable to irace
any dependants or nominees, it shall be assumed that there are
no dependants or nominees and the benefits shall revert to the
Fund for the benefit of the .remaining members and there shall
thereafter be no further claim against the Fund: Provided that
the Management Committee shall, in the event of a claim being
received within a period of three years after the death of a
member, be entitled in its entire and absolute discretion, to make
payments to the dependants or nominees concerned out of the
moneys which have reverted to the Fund.

. 10. MODIFICATIONS

The Management Committee may, if in its opinion the resources
of the Fund justify it, by resolution, for any period specified by
it until furtber resolution, relax any of the qualifying conditions
or waive -or modify any of the prohibitions, limitations or
restrictions contained in ‘this Agreement, and during the period
of operation of any such resolution all members qualifying in
terms thereof shall be entitled to the benefits of any such waivers
or modifications. :

- 11, BENEFITS NOT TO BE CEDED OR ASSIGNED

Br]:}nefits accrued or payable in terms of this Agreement shall
not be—

(a) capable of being ceded, assigned, transferred or made
over in any way, either generally or as . security for any
. debt or obligation due by the contributor, and the Fund
shall be under no obligation to recognise, acknowledge or
act on any such undertaking or document which purporis
to be such a cession, assignment, transfer or making over; or
(b) capable of being attached by an order or process of
court; or
(c) set off against any debt owing by the person entitled
to such benefit. '

12. FINANCIAL CONTROL

(1) A banking account or building society account shall be
opened in the name of the Fund in which ali moneys received
by the Fund shall be deposited.

(2) Cheques or withdrawal forms required to be drawn on
a banking institution or a building society or any deposit or
investment accounts of the Fund shall be signed on behalf of
the Fund by any two of the foHowing: Chairman, Vice-Chairman
and Secretary.

(3) All moneys due to the Fund shall be remitted to the
Secretary of the Fund for deposit in the Fund’s banking or
building society account.

(4) The Secretary of the Fund shall have the power to endorse
all cheques and other documents on behalf of the Fund for
deposit in the Fund’s account: Provided that he or the Manage-
ment Committee shall be entitled to appoint one or more
alternates who shall be entitled to make such endorsements on.
behalf of the Fund.

(5) A public accountant or public accountants shall be:
appointed by the Management Committe for the purpose of
auditing the accounis of the Fund at least once every year.

(6) Not later than 31 March in each year, the public accountant

or public accountants shall prepare or cause to be prepared a
statement showing for the period ended 31 December preceding—

(a) all moneys received by the Fund in ferms of clause
7 of this Agreement and from any other sources; . :
(b) the expenditure incurred under the separate headings.

(7) The public accountant or public accountants shall also.
prepare or cause to be pre; a balance sheet showing the
assests and liabilities of the d as at 31 December preceding.
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(8) Die geouditeerde staat en balanstaat wat deur die Voor-
sitter van die Fonds medeonderteken is; tesame met die open-
bare rekenmeester of openbare rekenmeesters se verslag daaroor;
moet daarna by die kantoor van die Fonds ter insaec I& en
-kopie¢ daarvan moet binne drie maande na 31 Desember elke
jaar aan die Sekretaris van Arbeid, Pretoria, gestuur word.

(9) Alle geld wat nie- nodig -is om lopénde betalings en uit-
gawes te dek nie, moet uitsluitlik soos volg belé word:

(a) In Staatseffekte van die Republick van Suid-Afrika of
effekte van plaaslike besture; 5

%b) in Nasionale Spaarsertifikate;

- (¢) in Poskantoorspaarrekenings of -sertifikate; L
- (d). in spaarrekenings, permanente aandele of vaste of opvraag-
bare deposito’s in bouverenigings of banke; of __ :

(e) op enige ander wyse wat deur die Registrateur goedgekeur
word.

13, LIKWIDASIE OF ONTBINDING

- (1) Ingeval hierdie Ooreenkoms weens verloop van tyd of om
enige ander rede verstryk én geen latere ooreenkoms binne 'n
tydperk van 12 maande na verstryking van hierdie Ooreenkoms
aangegaan word wat vir die voortsetting daarvan voorsiening
maak nie, moet die Fonds, asof die lede die Nywerheid verlaat
het, gelikwideer word deur die Bestuurskomitee wat in die tussen-
tyd moet voortgaan om die Fonds te administreer. i
(2) Ingeval die Raad ontbind word of ophou.om te funksioneer
_gedurende ’n tydperk waarin hierdie Qoreenkoms kragtens die
Wet bindend 'is, moet die Bestuurskomitee wat die Fonds
op daardie tydstip administreer, behoudens die goedkeuring
‘van die Nywerheidsregistrateur ingevolge die eerste voorbehouds-
bepaling van artikel 34 (2) van die Wet, voortgaan om die
.Fonds te administreer, en die lede wat op daardie datum in
. die Komitee dien, word vir sodanige doeleindes geag ledé daar-
van te wees: Met dien verstande egter dat die Registrateur 'n
vakature wat in die Komitee ontstaan, kan vul uit die geledere
van of die werkgewers Of die werknemers in die Nywerheid,
na gelang van die geval, ten einde te verseker dat die getal
werkgewers- en werknemersverteenwoordigers in die Komitee

ewe veel is. Ingeval 'sodanige Komitee nie in staat is nie of

onwillig is om sy 'pligte te vervul, of ingeval daar ’n dooie
punt ontstaan wat die administrasie van die Fonds na die mening
‘van die Registrateur onwenslik of ondoenlik maak, kan hy 'n
trustee of trustees aanstel om die pligte van die’ Komitee wuit
te voer, en sodanige trustee of trustees het vir sodanige doel-
eindes al die bevoegdhede van die Komitee. As daar by die
.werstryking van hierdie. Ooreenkoms. geen Raad bestaan nie moet
..die Fonds deur die Komitee of die trustee(s), na gelang van
g;e geval, gelikwideer word asof die lede die Nywerheid verlaat
t.

'“(3) Wanneer die Fonds ingevolge "subklousules (1) en (2)-

hierbo gelikwideer en geld aan lede verskuldig ingevolge hier-
‘die subklousules betaal word, moet die. geld wat in die kredit
van die Fonds oorbly nadat al die eise teen die Fonds, met
inbegrip van administrasie- en likwidasiekoste, betaal is, in die
algemene fondse van die Raad gestort word, en indien die sake
van die Raad reeds afgewikkel en sy bates verdeel is, moet

die saldo van die Fonds verdeel word ooreenkomstig artikel.

34 (4) van die Wet asof dit deel van die algemene fondse van
die Raad uitmaak.
14. VRYWARING - T UL
(1) Die lede van die Raad, die lede van die Bestuurskomitee
‘en _die beamptes van die Fonds word nie aanspreeklik gehou vir
enige daad wat ’n verlies vir die Fonds tot gevolg kan hé nie
indien sodanige daad te goeder trou gepleeg is, en is nie aan-
spreeklik vir die skulde en laste van di¢ Fonds nie en word
hierby deur die Fonds gevrywaar teen alle verliese en uitgawes
deur hulle aangegaan by of ten opsigte van die bona fide-na-

koming van hul pligte. =~ - . ’ :

(2) By die sekwestrasie of likwidasie van die werkgewer se
boedel of wanneer ook al word die Raad nie aanspreeklik gehou
vir bydraes wat afgetrek is en vir bydraes deur die werkgewer ver-
skuldig en betaalbaar wat nie in die Fonds gestort is nie.

15. AGENTE

Die Raad moet een of meer aangewese persone as agente
aanstél om met die uitvoering van hierdie Ooreenkoms behulp-
saam te wees. Dit is elke werkgewer en eclke werknemer se plig
om sodanige agent of agente coreenkomstig die Wet toe te laat

om die navrae te doen, en dié boeke en/of dokumente te onder-.

soek enfof daarop beslag te 1& en om 'dié persone te ondervra
wat vir hierdie doel nodig mag wees.

16. VRYSTELLING

(1) Die Bestuurskomitee kan aan of ten opsigie van enigeen
:ryfteﬂmg van enige van die bepalings van hierdie Ooreenkoms

erleen,

(2 Die Bestuurskomitee moet ten opsigte van' enigeen aan
wie daar kragtens subklousule (1), vrystelling verleen word,
die voorwaardes vasstel waarop sodanige vrystelling verleen word
en die tydperk waarin sodanige vrystelling van krag is: Met
dien verstande dat die Bestuurskomitee na goedvinde nadat

(8) - The audited statement and balance sheet, countersigned
by the Chairman  of the Fund, together with the public
accountant’s or public accountants’ report thereon, shall there-
after lie for inspection at the office of the Fund and copies

ithereof shall be transmitted to the Secretary for Labour, Pretoria,

within three months after 31 December each year.
(9) Any moneys not required to mee! current payments and
expenses shall not be invested otherwise than in—

(a) Stock of the Government of the Republic of South
Africa or local government stock: 5 = A

(b) National Saving Certificates; . -

(¢) Post Office savings accounts or certificates;

(d) savings, accounts, permanent shares, or fixed or call
dezmsnts in building societies ' or ‘banks; or - S

e) any other manner aproved by -the Registrar. -

13. LIQUIDATION OR -DISSOLUTION

(1) In the event of the expiry of this Agreement by effluxion
of time or for any other cause and no subsequent Agreement
providing for its continuation being entered into within a period
of 12 months from the expiry of this Agreement, the Fund
shall be liquidated as though the members had left the Industry,
by the Management Committee which in the meantime shall

_continue to administer-the Fund. :

(2) In the event of the dissolution of the Council or in the
event of its ceasing to function during any period in.which this
Agreement is binding in terms of the Act, the Management
Committee at that time shall, subject to the approval of the
Industrial Registrar: in terms of  the- first proviso to- section
34 (2) of the Act, continue to administer the Fund and the
members of the Commiitee existing at that date shall be deemed
to be members -thereof for such purpose: Provided, however,

that any wvacancy occuring on the Committee may be filled
'by the Registrar from emiployers or eniployees in the Industry,

as the case may be, so . as to ensure an.equality of employer
and employee: representation on the Committee, In. the event
of such Commiitee being unable or unwilling to discharge its
duties or a deadlock arising thereon which renders the adminis-
tration of the Fund impracticable or undesirable in' the opinion
of the Registrar, he may appoint a trustee or trustees to carry
out the duties of the Committee and who shall posses all the
powers of the Committee for such purposes. .If there is no

.Council in existence upon the expiry of this Agreement the
‘Fund shall be liquidated by the Commiifee or the trustee(s),

as the case may be, as though the members had left the Industry.
(3) Upon liquidation of the Fund in terms of subclauses (1)

and (2) and payment of money due to members in terms of
.those subclauses, the moneys remaining to the credit of the
Fund after payment of -all claims against. the Fund, including

administration and liguidation expenses, shall be paid into the

‘general funds of the Council. If the affairs of the Council

have already been wound up and iis assets distributed the

-balance of the Fund shall be distributed. a$ provided for in
section 34 _(23 of the Act, as if it formed part of the general
e : :

funds of th

uncil.

14. INDEMNITY. -

{1) The members of the Council, the members of the Manage-
ment Commitiee and the officers of the Fund shall not be held
responsible. for any act which may result in loss to the Fund,
where such act was done in good faith, and shall not be liable
for the debts and liabilities of the Fund, and they are hereby
indemnified by the Fund against all losses and expenses incurred

‘by them in or about the bona fide discharge of their duties.

(2) The Council shall not be held responsible for any contri-
butions deducted and any contributions due and payable by the

‘employer not paid info the Fund, upon the sequestration or

liquidation of the employer’s estate or at all,

15, AGENTS

The Council shall appoint one or more specified persons as
agents to assist in giving effect to the terms of this Agreement.
It shall be the duty of every employer and every employee to
permit such-agent or agents, in accordance with the provisions
of the Act, to institute such enquiries and to examine andfor

‘seize such books andfor documents and: to interrogate such

persons as may be necessary for this purpose.

16. EXEMPTIONS

_ (1) The Management Committee may grant exemption fo or
in respect of any person from any of the provisions of this
Agreement. o

(2} The Management Committee shall fix in respect of amy .
person granted exemption under the provisions of subclause (1),
the conditions subject to which such exemption is granted and
the period during which such exemption shall operate: Provided
that the Management Committee may, if it deems fit, after |

% R

-

i
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die betrokke persoon of persone een week skriftelik kennis gegee
is, ’n vrystellingsertifikaat kan intrek, afgesien daarvan of die
tydperk waarvoor sodanige vrystelling verleen is, versiryk het
al _dan nie. ) : ’

(3) Die Sekretaris van die Fonds moet aan elkeen aan wic
vrystelling ooreenkomstig hierdie klousule verleen is ’n sertifi-
ka‘atddcur hom onderteken, uitreik waarin die volgende gemeld
word:

(a) Die volle naam van die betrokke persoon;

(b) die bepalings van die Voorsorgfondsooreenkoms ten op-
sigte waarvan vrystelling verleen word;

(¢) die voorwaardes. wat ingevolge subklousule (Z) gestel word
en waarop sodanige vrystelling verleen word; en

(d) die tydperk waarin die vrystelling van krag is.

(4) Die Sekretaris van die Fonds moet—
(@) alle sertifikate wat uitgereik word agtereenvolgens

nommer; )
(b) 'n kopic behou van elke sertifikaat wat uitgereik word;
en . s,
(c) waar daar -aan ’n lid vrystelling verleen word, 'n kopie
van die vrystellingsertifikaat aan die betrokke werkgewer stuur,

(5) Elke werkgewer en lid moet die bepalings nakom van ’n
vryﬁellingserﬁfikaat wat ingevolge hierdie klousule uitgereik
Worda.

17. VERTONING VAN OCREENKOMS
Elke werkgewer moet ‘n leesbare kopie van hierdie QOoreen-

koms in albei die amptelike landstale in die vorm in die regulasies
kragtens die Wet voorgeskryf in elkeen van sy bedryfsinrigtings,

met inbegrip van ontvangsdepots maar uitgesonderd voertuie,

op 'n plek wat vir sy werknemers maklik toeganklik is, vertoon

18. ULTRA VIRES

PO SEE I S

Indien n bevoegde geregshof enige van die bepalings van

hierdie Ooreenkoms ultra vires verklaar, word die oorblywende
bepalings van  hierdie Ooreenkoms geag die Ooreenkoms te
wees en bly dit van krag vir die onverstreke tydperk van hierdie
Qoreenkoms. gk

" Namens die partye op hede die 14de dag van November 1974
in Durban onderteken. '

L. H. MARSHALL, Voorsitter van dic Raad.
E. B. SALMON, Ondervoorsitter van die _Raad.
HAROLD LEVIN, Sekretaris van dic Raad,
t AANHANGSEL A
' TABEL VAN BETALINGS

one week’s notice, in writing, has been given to the person or
persons concerned, withdraw any certificite of exemption
whether or not the period for which the exemptlion was granted
has expired. gk ik e By

(3) The Secretary_of the Fund shall issue to every person
granted exemption in accordance with the provisions of this
clause a certificate signed by him setting out—

(a) the full name of the person concerned;

(b) the prqvisio'ns of the Provident Fund Agreement from
which exemption is granted;

(¢) the condilions fixed in accordance with the provisions
of subclause (2} stbject to wWhich such éxemption is granted; and

(d) the period during which the exemption shall operate.

(4) The Secretary of the Fund shall—

(2) number consecutively all certificates issued;
(b) retain a copy of such certificate issued; and

(¢) where an exemption js granted to a member, forward
a w%y of the certificate of exemption to the employer con-
cerned.

(5) Every_ employer and mcmbér shall observe the provisions
of any certificate of exémption issued in terms of this clause.

17. EXHIBITION OF AGREEMENT

_ Every employer shall keep a legible copy of this Agreement
in both official languages in the form prescribed in the regula-
tions under the Act, exhibited in each of his  establishments,
including 'receiving  depots but excluding vehicles, in a place
readily accessible to his employees: ! i =

18. ULTRA VIRES

Should any of the provisions of this Agreement. be declared
ultra vires by any competent’ court of law, the remaining pro-
visions of this Agreement shall be deemied io_be the Agreement
and_shall. remain in operation for the unexpired- period of this
Agreement,

Signed at Durban on behalf of the parties this 14th day of
November 1974. E

L. H. MARSHALL, Chairman of the Council. .

E. B. SALMON, Vice-Chairman of the Council.
HAROLD LEVIN, Secretary of the Council.

ANNEXURE A
TABLE OF PAYMENTS

T 2 & 4
! ”“:;: K %an M * Length of Long

o - | Kontant- : (o) ng .

Diensyd [Kontant) Mg N bysand | MSang® | cserice | v | Momathrrone| o | 11 eontis & one.

jare) | bystan vir lang’ comp t months | one| cas manths 4 one,

: 11 maande +een | " 4;00.° | 11 maande -+ een | “years) benefit :

: R "R R R R R . R R R R R R
1 12,00 | 1,00 1,50 — — - 1 12,00 | 1,00 1,50 — — —
2 24,00 | 2,000 3,00 -— —_ — 2 24,00 | 2,00 3,00 -— —_ —
3 36,00 ] 3,00 4,50 —_ f— — 3 36,001 3,06 4,50 — — —_
4 48,00 { 4,00 6,00 -_ —_ — 4 48,00 | 4,00 - 6,00 — —_ —
5 60,00 | 5,00 7,50 — — — - 60,00 | 5,00 7,50 — — —
6 72,001 6,00 9,00 — — — 6 72,00 | 6,00 9.00 — — —_
7 84,00 | 7,00 10,50 —_ — —_ 7 84,001 7,00 10,50 - — —_
. 8 96,00 | 8,00 12,00 — — — 8 96,00 | 8,00 12,00 -+ —_ —
-9 108,00 { 9,00 13,50 }  — = — — 9 108,00 | 9,00 13,50 — —— —
10 120,00 | 10,00 15,00 140,00 | 12,00 18,00 10 120,00 | 10,00 15,00 140,00 | 12,00 18,00
11 132,00 | 11,00 16,50 154,00 | 13,00 - 22,00 11 132,00 | 11,00 16,50 154,00 | 13,00 22,00
12 144,00 | 12,00 - 18,00 168,00 | 15,00 15,00 12 144,00 | 12,00 18,00 168,00 | 15,00 15,00
13 156,00 | 13,00 19,50 182,00 | 16,00 - 19,00 13 156,00 | 13,00 19,50 182,00 | 16,00 19,00
14 168,00 | 14,00 21,00 196,00 | 17,00 23,00 14 168,00 | 14,00 - 21,00 196,00 | 17,00 23,00
15 180,00 | 15,00 22,50 { 210,00 | 18,00 27,00 15 180,00 | 15,00 22,50 210,00 | 18,00 27,00
16 192,00 | 16,00 24,00 |-224,00) 20,00 20,00 i6 192,00 | 16,00 24,00 224,001 20,00 20,00
17 204, 17,00 25,50 | 238,00} 21,00 24,00 17 204,00 |-17,00 25,50 { 238,00 | 21,00 24,00
18 216,00 | 18,00 27,00 | 252,00°| 22,00 28,00 18 216,00.| 18,00 27,00 | 252,00 | 22,00 28,00
19 228,00 | 19,00 28,50 266,00 {24,006 31,00 19 228,00 | 19,00 28,50 266,00 | 24,00 31,00
20 240,00 | 20,00 30,00 280,00 | 25,00 25,00 20 240,00 | 20,00, 30,00 | 280,00 | 25,00 25,00
21 :|252,00f21,00 31,50 | .294,00|26,00 29,00 21 252,00 | 21,00 31, 264,00 | 26,00 29,00
22 264,00 | 22,00 33,00 308,00 | 27,00 - 33,00 22 264,00 | 22,00 - 33,00 ‘| 308,00 | 27,00 33,00
23 276,00 | 23,00 ~ 34,50 322,00 | 28,00 37,00 23 276,00 |-23,00 © 34,50 322,00 | 28,00 37,00
24 288,00 | 24,00 36,00 | 336,00 | 29,00 41,00 24 | 288,00 | 24,00 36,00 336,00 | 29,00 41,00
25 | 300,00 | 25,00 37,50 | 350,00 { 30,00 45,00 - 25 - | 300,00] 25,00 37,50 .|+ 350,00-| 30,00 -45,00
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DIE BLOMPLANTE VAN
AFRIKA o

Hierdie publikasie word uitgegee as 'n geﬂlustree:de
recks, baie na die aard van se “Botanical
Magazme Die doel van die werk is om die skoonheid
en variasie van vorm van die flora van Afrika aan die
leser bekend te stel, om belangstelling in die studie en
kweek van die inheemse plante op te wek, en om
plantkunde in die algemeen te bevorder.

Die meeste van die illustrasies word deur kunstenaars
van die Navorsingsinstituut vir Plantkunde gemaak, dog
die redakteur verwelkom geskikte bydraes van ’n
wetenskaplike en kunsstandaard afkomstig van ver-
wante inrigtings.

Onder huidige omstandighede word twee dele van die
werk gelyktydig gepubliscer, maar met onreélmatige
1“55331;{’33 elke deel bevat tien Kleurplate, Intekenge
bedra R1,50 per deel: Vier dele ’gand. Vanaf band
27 is die prys per band in linne ge md R10; in morocco-

ieer gcbmd R14.

Verkrygbaar van die Dirckteur, Afdeling Landbou-
mltgtmg, Privaatsak X144, Pretoria.

THE F LOWERING PLANTS OF
. " AFRICA

This publication is issued as an illustrated serial,
much on the same lines as Curtis’s Botanical Magamne
and for imitating which no apology need be tendered.

The desire and object of the promotors of the
publication will be achieved if it stimulates further
nterest in the study and cultivation of our indigenous
plants.

The illustrations are prepared mainly by the artists
at the Botanical Research Institute, and the Editor is
pleased to receive living plants of general interest or of
economic value for illustration.

Each part contains 10 plates and costs R1,50 per
part, Two, three or four parts may be pubhshed

- annually, depending on the availability of illustrations,

A volume consists of four parts, From Volume 27, the

price per volume is: Cloth bmdmg, R10; morocco
binding, R14. .

Obtainable from the Director, Division of Agricul-
tural Information, Private Bag X144, Pretoria.

BOTHALIA

Bothalia is n medium vir die pubhkas1e van plant-.
kundige artikels oor die flora en plantegroei van
Suidelike Afrika. Een of twee dele van die tydsknf word
jaarliks gcpubhseer

Die volgende dele i 13 beskakbaar'
Vol 3Deel luitdruk Vol 7 Deel 1 1958 R2

21937 75¢ 2 1960 R3
31938 75¢ 3 1961 R3
41939 75¢ 4 1962 R3
Vol 4 Deel 11941 75¢ Vol 8 Deel 1'1962 R3
. 2194275 21964 R3
31948 75¢ 3 1965 R3
- 41948 75¢ -4 1965 R3
Vol. 51950 R3 Supplement
Vol. 6 Decl 11951 R1,50 Vol 9 Deel 1 1966 R3
2 1954 R2,50 ~ 2 1967 R3
31956 R2 3end
41957 R2 1969 R6
Vol. 10 Deel 1 1969 R3
21971 R3
31971 R3
41972 R3

Verkrygbaar van die Direkteur, Afdeling Landbou-
inligting, Privaatsak X144, Pretoria.

BOTHALIA

Bothalia is a medium for the publication of botanical
papers deating with the flora and vegetation of Southern
Africa. One or two parts of the journal are published
annually.

The following parts are available: -

Vol 3Part 1outof print Vol 7 Part 1 1958 R2

21937 75¢ 2 1960 R3
31938 75¢ 31961 R3
41939 75¢ 41962 R3
Vol. 4 Part 1 1941 75¢ Vol. 8 Part 1 1962 R3
21942 75¢ - 1964 R3
3 1948 75¢ 3 1965 R3
41948 75¢ 11965 R3
Vol 5 1950 R3 Suppiement
Vol. 6 Part 11951 R1,50 Vol 9 Part 1 1966 R3
21954 R2,50 21967 R3
31956 R2 3 and 4
41957R2 1969 R6
Vol 10 Part 1 1969 R3
21971 R3
31971 R3
41972 R3

Obtainable from the Director, Division of Agricul-
tural Information, Private Bag X144, Pretoria.

Koop Nasionale Spaarsertifikate | Buy National Savings Certificates
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Die Delfstowwe van Suid-Afrika

Die vierde uitgawe van Die Delfstowwe van Suid-Afrika
is nou beskikbaar

Prys R3.33 _
VERKRYGBAAR VAN DIE STAATSDRUKKER, PRETORIA EN KAAPSTAD

The Mineral Resources of South Africa

The fourth edition of The Mineral Resources in South Africa

is now available

Price R3.33
OBTAINABLE FROM THE GOVERNMENT PRINTER, PRETORIA AND CAPE TOWN

\Xferk mooi daamee.

Orslee

seif
Dont aouse

wateris foreverybody
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. No.

INHOUD

Bladsy

Arbeid, Departement van
Goewermentskennisgewings

R. 166.
167.

163.
169.

®

‘Wassery-,

170.
171.

nywerheid - (Nafal): Hoofooreenkoms ...
“;ﬁ}-l op Fabrieke,- Masjinerie en Bouwerk,

Imrekkmg van Goewennentskenmsgewmgs
‘Wassery:, Droogskoonmaak- en Kleur-
nywerheid (Natal): Slektebystandsfondﬂ-
ooreenkoms ... ..
Vrystelhng van swkteverlofbepalmgs ......

Wassery=, - Drooiﬁskoonmaak- en Kleur-
nywerhe;d (Nat ): Voorsorgfondsooreen

KOME .5 e i inr wem .

Droogskoonmaak- en Kleur- I

18
18

18
25

No.

CONTENTS
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Labour, Department of
Government Notices

R. 166. Laundry, Cleaning and Dyeing Indush‘y

(Natal): Main Agreement .
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Act, 1941
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(Natal): Sick Benefit Fund Agreement
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