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DEPARTEMENT VAN ARBEID
0. R. 524 21 Maart 1975
WET OP NYWERHEIDSVERSOENING, 1956

WIE-BLANKE HANDEL, WITWATERSRAND EN
HEIDELBERG.—OOREENKOMS

h]Ek, Marais Viljoen, Minister van Arbeid, verklaar
ierby—

(a) kragtens artikel 48 (1) (a) van die Wet op Nywer-
heidsversoening, 1956, dat die bepalings van die Qoreen-
koms wat in die Bylae hiervan verskyn en op die Nie-
Blanke Handel betrekking het, met ingang van die
tweede Maandag na die datum van publikasie van hier-
die kennisgewing en vir die tydperk wat drie jaar vanaf
genoemde Maandag eindig, bindend is vir die werk-
gewersorganisasies en die vakvereniging wat genoemde
QOoreenkoms aangegaan het en vir die werkgewers en
werknemers wat lede van genoemde organisasies of
vereniging is;

(b) kragtens artikel 48 (1) (b) van genoemde Wet, dat
die bepalings van genoemde Ooreenkoms, uitgesonderd
dié vervat in klousules 1 (1) (a), 2, 5 (5) (f), 17, 20, 21 en
22, met ingang van die tweede Maandag na die datum
van publikasie van hierdie kennisgewing en vir die tyd-
perk wat drie jaar vanaf genoemde Maandag eindig,
bindend is vir alle ander werkgewers en werknemers as
dié genoem in paragraaf (a) van hierdie kennisgewing,
wat betrokke is by of in diens is in genoemde Handel in
die gebiede gespesifiseer in klousule 1 (1) (b) van
genoemde Ooreenkoms; en

(c) kragtens artikel 48 (3) (a) van genoemde Wet, dat
die bepalings van genoemde Ooreenkoms, uitgesonderd
dié vervat in klousules 1 (1) (a), 2, 5 (5), (f), 17, 20, 21
en 22, met ingang van die tweede Maandag na die datum
van publikasie van hierdie kennisgewing en vir die tyd-
perk wat drie jaar vanaf genoemde Maandag eindig, in
die gebiede gespesifiscer in klousule 1 (1) (b) van
genoemde Ooreenkoms mutatis mutandis bindend is vir
alle Bantoes in diens in genoemde Handel by dié werk-
gewers vir wie enigeen van genoemde bepalings ten
opsigte van werknemers bindend is en vir daardie werk-
gewers ten opsigte van Bantoes in hul diens.

No. R. 524

M. VILJOEN, Minister van Arbeid.
32183—A

DEPARTMENT OF LABOUR
21 March 1975
INDUSTRIAL CONCILIATION ACT, 1956

NON-WHITE TRADE, WITWATERSRAND AND
HEIDELBERG.—AGREEMENT

I, Marais Viljoen, Minister of Labour, hereby—

(a) in terms of section 48 (1) (a) of the Industrial
Conciliation Act, 1956, declare that the provisions of the
Agreement which appears in the Schedule hereto and
which relates to the Non-White Trade, shall be binding
with effect from the second Monday after the date of
publication of this notice and for the period ending
three years from the said Monday, upon the employers’
organisations and the trade union which entered into the
said Agreement and upon the employers and employees
who are members of the said organisations or union;

(b) in terms of section 48 (1) (b) of the said Act,
declare that the provisions of the said Agreement,
excluding those contained in clauses 1 (1) (a), 2, 5 (5) (D),
17, 20, 21 and 22, shall be binding with effect from the
second Monday after the date of publication of this
notice and for the period ending three years from the
said Monday, upon all employers and employees other
than those referred to in paragraph (a) of this notice who
are engaged or employed in the said Trade in the areas
specified in clause 1 (1) (b) of the said Agreement; and

(c) in terms of section 48 (3) (a) of the said Act,
declare that in the areas specified in clause 1 (1) (b) of
the said Agreement and with effect from the second
Monday after the date of publication of this notice and
for the period ending three years from the said Monday,
the provisions of the said Agreement, excluding those
contained in clauses 1 (1) @), 2, 5 (5) (f), 17, 20, 21 and
22, shall mutatis mutandis be binding upon all Bantu
employed in the said Trade by the employers upon
whom any of the said provisions are binding in respect
of employees and upon those employers in respect of
Bantu in their employ.

M. VILJOEN, Minister of Labour.

4625—1

“ongekwalifiseerde werknemer” 'n werknemer met minder as
vyf jaar ondervinding in die Handel, wat klante help en/of bedien;

and/or serves customers and who has had less than five years’
experience in the Trade;
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“ongeskoolde arbeider” 'n werknemer wat uitsluitlik of hoof-
saaklik een of meer van die volgende werksaamhede verrig:

(a) Persele, voertuie, diere, gerei, masjinerie, implemente,
gereedskap of ander artikels skoonmaak;

(b) voertuie laai of aflaai;

(c) goedere dra, verskuif, opmekaar stapel of uitpak;

(d) pakkies of pakkette sorteer; pakkette toedraai;

(e) bottels of ander houers vul wat vir voorraad bestem is;

(f) bedrukte of klaargeadresseerde etikette aan bottles, kissies,
bale of ander pakkies aanbring; kissies, bale of ander pakkies
sjabloneer en/of merk;

(g) deure, kissies, bale of ander pakkies oop- of toemaak;

(h) vure maak of in stand hou of afval of as verwyder;

(i) briewe, boodskappe of goedere te voet of met 'n fiets, drie-
wiel of handvoertuig aflewer of vervoer;

() in die geval van k.b.a.-verkope, kontant invorder of skrifte-
lik bestellings aanneem;

(k) op afleweringswaens of -voertuie help;

(1) diere versorg, in- of uitspan;

(m) voertuie, uitgesonderd motorvoertuie, olic of smeer;

(n) tee of dergelike dranke maak;

“week” 'n tydp < van ses dae wat om middernag op Sondag
begin.

4. LONE

(1) ’n Werkgewer moet minstens die volgende maand- of week-
loon, na gelang van die geval, betaal, en ‘'n werknemer mag nie
laer lone as die volgende aanvaar nie:

Per Per
maand week
Klerk vrou, ongekwalifiseer— R R
gedurende die eerste jaar ondervinding.......... 68,80 15,85
gedurende die tweede jaar ondervinding......... 85,00 19,61
gedurende die derde jaar ondervinding.......... 95,00 21,92
gedurende die vierde jaar ondervinding. ........ 105,00 24,24
gedurende die vyfde jaar ondervinding.......... 115,00 26,55
Klerk, vrou, gekwalifiSeen.s 55 « dimis du dmebie saresin 122,00 28,15
Klerk/Werknemer, man, ongekwalifiseer—
gedurende die eerste jaar ondervinding.......... 80,00 18,47
gedurende die tweede jaar ondervinding......... 86,40 19,94
gedurende die derde jaar ondervinding.......... 102,40 23,63
gedurende die vierde jaar ondervinding......... 121,60 28,06
gedurende die vyfde jaar ondervinding.......... 140,80 32,49
Klerk/Werknemer, man, gekwalifiseer............ 160,00 36,92
Drywer van ‘n motorvoertuig waarvan die onbelaste
massa, saam met die onbelaste massa van ’n
sleepwa wat aan sodanige voertuig vas is of daar-
deur getrek word—
(i) RoogstensdSAKE 18: . o0 oo v nn o i oo o s 69,33 16,00
(ii) meer as 450 kg maar minderas2 700 kgis... 86,67 20,00
(iii) meer as 2 700 kg maar minder as 4 500 kg is 108,33 25,00
(iv) meer-as#d 500 Kgis.i . d iniw. s0. f5ucim 5 130,00 30,00
Werknemer wat nie elders spesifick gemeld word nie 66,73 15,40
Algemene'Werknemer:! . '2 .8, B EI T, S . s 66,73 15,40
Handelsreisiger, ongekwalifiseer—
gedurende die eerste jaar ondervinding.......... 175,00 40,38
gedurende die tweede jaar ondervinding......... 190,00 43,85
gedurende die derde jaar ondervinding.......... 210,00 48,46
gedurende die vierde jaar ondervinding......... 230,00 53,08
Handelsreisiger, gekwalifiseer.................... 250,00 57,69
Ongeskoolde arbeider. ...........ccvvveeennnnn. 65,87 15,20
0y R A o e N S g e 65,87 15,20

(2) In hierdie Ooreenkoms is alle voorgeskrewe lone minimum
lone en verhoed dit nie die betaling van hoér lone nie.

(3) Niks in hierdie Ooreenkoms mag die uitwerking hé dat die
lone wat op enige tydstip betaal word en wat vir ’n werknemer
gunstiger is as dié wat in hierdie Ooreenkoms vir sodanige werk-
nemer voorgeskryf word terwyl hy in die diens van dieselfde
werkgewer is, verminder word nie.

(4) Die lone of status van—

werknemers wat nie spesifick gemeld word nie;
algemene werknemers;

wagte;

ongeskoolde arbeiders;

wat binne ses maande nadat hulle met verlof vertrek het, na die-
selfde werkgewer terugkeer, mag nie verminder word nie.

5. BETALING VAN LONE

(1) Lone en ander besoldiging wat verskuldig is aan ’n werk-
nemer ingevolge hierdie Ooreenkoms of ingevolge ’n kontrak
tussen die werkgewer en werknemer, indien sodanige kontrak
voorsiening maak vir hoér besoldiging as die voorgeskrewe besol-
diging, moet maandeliks voor of op die eerste dag van die daar-
opvolgende maand in kontant betaal word: Met dien verstande

“unskilled labourer” means an employee who is wholly ?
mainly engaged in one or more of the following operatior
(a) Cleaning premises, vehicles, animals, utensils, machinef
implements, tools or other articles; )y

(b) loading or unloading vehicles;

(c) carrying, moving, stacking or unpacking goods;

(d) sorting packages or parcels; wrapping up parcels;

(e) filling bottles or other containers for stock;

(f) affixing printed or ready addressed labels on to bottle
boxes, bales, or other packages; stencilling and/or marking boxe
bales or other packages; 1

(g) opening or closing doors, boxes, bales or other package

(h) making or maintaining fires or removing refuse or ashc

(i) delivering or conveying letters, messages or goods on fou
or by means of a bicycle, tricycle or hand propelled vehicl

(i) collecting cash in the case of “C.0.D.” sales or acceptin
written orders; 3

(k) assisting on delivery vans or vehicles; ¢

(1) tending, harnessing or unharnessing animals;

(m) oiling or greasing vehicles, other than motor vehiclet

(n) making tea or similar beverages;

“weck” means a period of six days commencing at midnigl
on Sunday.

4. WAGES i

(1) An employer shall pay wages at not less than the following
rates per month or per week, as the case may be, and a]
employee shall not accept wages lower than the following:

Per Per
month week
Clerk, female, unqualified— R R
during the first year of experience.............. 68,80 15,85
during the second year of experience........... 85,00 19,61
during the third year of experience............. 95,00 21,92
during the fourth year of experience............ 105,00 24,24
during the fifth year of experience.............. 115,00 26,55,
Clerkfernale; qUalied ., . . 7 0. . 3% v g amiv.n 122,00 28,15!
Clerk, male, unqualified— ]
during the first year of experience.............. 80,00 18,47
during the second year of experience........... 86,40 19,94
during the third year of experience............. 102,40 23,63
during the fourth year of experience............ 121,60 28,06
during the fifth year of experience.............. 140,80 32,49
Clesk, male; qualifiedi il ordne o' fgft Tinagy s siting 160,00 36,92
Driver of a motor vehicle, the unladen mass of
which, together with the unladen mass of any
trailer attached to or drawn by such vehicle—
does not exceed 450°KE. ... . sinenocesncoone 69,33 16,00
exceeds 450 kg but not 2700 kg. . ........unnns 86,67 20,00
exceeds 2 700 kg but not 4 500kg.............. 108,33 25,00
EXCEEAS A DOKE. . - et o e r £Tre i stans5oes SrdTEnpe 130,00 30,00
Employee not elsewhere specified. ............... 66,73 15,40
Generalemployee..; . sisidiriis seiames 5 b - S 5k 66,73 15,40
Traveller, unqualified—
during the first year of experience.............. 175,00 40,38 |
during the second year of experience........... 190,00 43,85
during the third year of experience............. 210,00 48,46
during the fourth year of experience............ 230,00 53,08
Traveller, qualified...................... Ionus. 250,00 57,69
Unskitled Iabonrer. .05 55, V0. S ae G 65,87 15,20
Watchimah>t. S0 Do, sheok Detioay. (U130 .20, 65,87 15,20

(2) In this Agreement all the wages prescribed are minimum
wages and do not prevent the payment of higher wages.

(3) Nothing in this Agreement shall operate to reduce any
wages being paid at any time which are more favourable to an
employee than that laid down in this Agreement for such
employee while he is in the service of the same employer.

(4) The wages or status of—
employees not specified;
general employees;
watchmen;
unskilled labourers;
who return to the same employer within six months of proceed-
ing on leave, shall not be reduced.
5. PAYMENT OF WAGES

(1) Wages and other remuneration due to an employee in
terms of this Agreement or in terms of any contract between
employer and employee if such contract provides for remunera- |
tion in excess of the prescribed remuneration shall be paid in |

|
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vanneer sodanige dag op 'n Sondag of openbare vakansiedag
lie besoldiging op die daaropvolgende dag betaal moet word,
ndien 'n werknemer op ’'n weeklikse grondslag werk, dit
liks op Maandae betaal moet word, of by diensbeéindiging,
n dit voor die gewone betaaldag van die werknemer plaas-

’n Werkgewer moet sy werknemer by diensbegindiging ten
te van alle dienstydperke voor sodanige beéindiging, alle
diging betaal wat verskuldig is ingevolge hierdie Ooreenkoms
hgevolge ’'n kontrak tussen die werkgewer en werknemer,
n sodanige kontrak vir hoér besoldiging as die minimum
eskrewe besoldiging voorsiening maak.

’n Werkgewer mag nie ’n premie vra of aanneem ten
te van die opleiding van 'n werknemer nie en dit mag ook
amens 'n werkgewer gevra of aangeneem word nie: Met
verstande dat hierdie subklousule nie van toepassing is ten
te van ’n opleidingskema waartoe die werkgewer regtens ver-
is om by te dra nie.

(a) Daar mag nie van ‘'n werknemer vereis word om van
erkgewer, of by enige plek wat hy aanwys, kos of inwoning
te neem of om enige goedere van sy werkgewer aan te koop
" Daar mag nie van 'n werknemer wat daartoe instem om
of inwoning of albei, van sy werkgewer aan te neem, vereis
d, of hy mag nie toegelaat word, om meer as die volgende
etaal nie:
walifiseerde en ongekwalifiseerde werknemers, drywers van
otorvoertuie—

Per Per
maand  week
R

KOS i s oi s Fhass Finm dbini s s iote R 6,00 1,40

EARWOIIAR S = 0 S5 R ST Rl b s e 2,60 0,46

retes en/BUISVeStNR. ... .o 'ov v cisiinie o 8,60 1,85
ander werknemers—

b <o e S L s 4,33 1,00

EADNODINE: 55 oo oo R ST T AR el s v s 2,60 0,60

KOS BN TRNORIDIR i s v 5 s5nsnisarss Ebsrdie oribsisraiv 6,93 1,60

b) Die kos en inwoning wat verskaf word, moet bevorderlik

>s vir die gesondheid.

S) Daar mag geen bedraec van enige aard, uitgesonderd die

ende, van die lone van werknemers afgetrek word nie:

) Behoudens klousule 10 (B), wanneer ’n werknemer van

werk afwesig is, om ’n ander rede as op las of op versoek
sy werkgewer. ‘n pro rata-bedrag vir die tydperk van

anige afwesigheid, tensy die werknemer vooraf van sy werk-

er afwesigheidsverlof verkry het;

) met die skriftelike toestemming van die werknemer, bedrae

siekte-, assuransie- of pensioenfondse;

c) bydraes tot die fondse van die Raad ingevolge klousule

van hierdie Ooreenkoms;

d) bedrae ingevolge subklousule (4) (a) van hierdie klousule

kos en/of inwoning (met inbegrip van wasserydienste) wat

rskaf word;

(e) 'n bedrag wat 'n werkgewer ingevolge 'n wet of ordonnansie

regsgeding namens ‘n werknemer moet betaal;

f) ledegelde aan die vakvereniging wat ingevolge subklousule

van klousule 20 afgetrek word.

6. GETALSVERHOUDING VAN WERKNEMERS
%l) ’n Werkgewer of vennoot wat in sy eie winkel of eethuis

werk verrig van ‘n werknemer, uitgesonderd ‘n algemene
rknemer of ongeskoolde arbeider, word geag ’n gekwalifi-
erde werknemer te wees: Met dien verstande dat 'n werk-
wer of vennoot wat meer as een winkel of eethuis besit,
daarby belang het, nie geag word ’n werknemer te wees
e ten opsigte van 'n winkel of eethuis, uitgesonderd daardie
n, waarin hy die werk van sodanige werknemer verrig, en
yogstens een uit ‘n aantal vennote word geag 'n gekwalifiseerde
erknemer te wees ten opsigte van 'n bepaalde winkel of eet-
his wat aan ‘n vennootskap behoort of daardeur gedryf word.
(2) Behoudens die voorafgaande subklousule, moet een
skwalifiseerde werknemer in diens wees voordat ’n ongekwali-
eerde werknemer in diens geneem mag word, en vir elke
ee gekwalifiseerde werknemers mag hoogstens een ongekwali-
eerde werknemer in diens geneem word: Met dien verstande
t wanneer 'n ongelyke getal gekwalifiseerde werknemers in ’n
‘inkel of eethuis werksaam is, 'n ongekwalifiseerde werknemer
 diens geneem kan word ten opsigte van die gekwalifiseerde
erknemer wat die getal ongelyk maak.

(3) Vir die toepassing van hierdie klousule kan 'n ongekwali-
seerde werknemer wat minstens die minimum voorgeskrewe loon
ir 'n gekwalifiseerde werknemer betaal word, geag word ’'n
ekwalifiscerde werknemer te wees vir die tydperk waarin hy
cen dié loon werksaam is.

(4) 'n Werkgewer wat in sy eie winkel of eethuis as ’n
ekwalifiseerde werknemer geag word, kan een algemene werk-
emer in diens neem, maar voordat 'n tweede algemene werk-
emer in diens geneem mag word, moet daar een gekwalifiseerde
verknemer in diens wees, en daarna vir elke gekwalifiseerde

cash monthly not later than the first day of the month following:
Provided that when such day falls on a Sunday or public holi-
day payment shall be made the following day or if an employee
is employed on a weekly basis, weekly, on a Monday or on
termination of employment if this takes place before the ordi-
nary pay-day of the employee.

(2) Upon termination of employment an employer shall pay
his employee in respect of any periods of employment prior to
such termination all remuneration due in terms of this Agree-
ment or in terms of any contract between employer and employee
if such contract provides for remuneration in excess of the
prescribed minimum remuneration.

(3) No premium for the training of an employee shall be
charged or accepted by or on behalf of an employer: Provided
that this subclause shall not apply in respect of a training scheme
to which the employer is legally required to contribute.

(4) (a) No employee shall be required to board or lodge with
his employer or at any place nominated by his employer, or to
purchase any goods from his employer. Any employee who
agrees to accept board or lodging or both, from his employer,
shall not be required or allowed to pay more than:

Qualified and unqualified employees, drivers of motor vehicles—

Per Per
month week
R R
fotibaged. |, it 2l S SR R BN . 6,00 1,40
forfdodgng’ .5, Jo i A4 SR BPRA L RS 2,60 0,46
for ‘Board and lodging ./« . AW IR R Y . 8,60 1,85
All other employees—

FOr BOATA .o covin T 3 he St R s 4,33 1,00
o] (075711711 PO - s, ie LI ol g2 ol a2y 2,60 0,60
for boardand lodging: . & o h . e i e s o 6,93 1,60

(b) The food and quarters when supplied, shall be conducive
to good health.

(5) No deductions of any description other than the following
may be made from the employees wages:

(a) Subject to the provisions of clause 10 (B), where an
employee absents himself from work other than at the request
or on the instructions of the employer, a pro rata amount for
the period of such absence, unless the employee has previously
obtained leave of absence from his employer;

_(b) with the written consent of the employee, deductions for
sick, insurance or pension funds;

(c) contributions to Council funds in terms of clause 14 of
this Agreement;

(d) deductions in terms of subclause (4) (a) of this clause in
respect of board and/or lodging (including laundry services)
supplied;

(¢) any amount paid by an employer compelled by law or
ordinance or legal process to make a payment on behalf of
an employee;

(f) subscriptions to the trade union deducted in terms of
clause 20 (2).

6. PROPORTION OR RATIO OF EMPLOYEES

(1) An employer or partner who performs in his own shop
or eating-house the work of an employee other than a general
employee or unskilled labourer shall be deemed to be a qualified
employee: Provided that an employee or partner who owns or
has an interest in more than one shop or eating-house shall not
be deemed to be an employee in respect of any shop or
eating-house other than the one in which he performs the work
of such employee, and not more than one of any number of
partners shall be deemed to be a qualified employee in respect
of any one of the shops or eating-houses belonging to or
operated by a partnership.

(2) Subject to the provisions of the preceding subclause, one
qualified "employee shall be employed before an unqualified
employee may be employed and for every two qualified
employees not more than one unqualified employee may be
employed: Provided that when an odd number of qualified
employees are employed in a shop or eating-house, an unquali-
fied employee may be employed for the qualified employee
who makes up the odd number.

(3) For the purposes of this clause, an unqualified employee
who is paid a wage not less than the minimum wage prescribed
for a qualified employee, may, during the period he is being
employed at that wage, be reckoned as a qualified employee.

(4) An employer ranking as a qualified employee in his own
shop or eating-house may employ one general employee, but
before a second general employee may be employed there shall
be employed one qualified employee and thereafter there may
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werknemer in diens kan daar een algemene werknemer in diens
geneem word: Met dien verstande dat die vrou, moeder, dogter,
skoondogter en niggie van die werkgewer of van ’n direkteur
van die indiensnemende maatskappy, vir verhoudingsdoeleindes
nie geag word 'n werknemer te wees nie.

(5) Vir die toepassing van hierdie klousule word besigheid
wat dieselfde werkgewer in Nie-Blanke winkels, eethuise, en/of
slagterye dryf wat op dieselfde standplaas of aanliggende stand-
plase geleg is, geag slegs een besigheid te wees.

7. BESIGHEIDSURE, WERKURE EN OORTYDWERK

A. Besigheidsure

(1) (@) Geen werkgewer mag 'n Nie-Blanke winkel oopmaak
of oophou of toelaat dat dit oop is nie, en hy mag ook nie
in of vanuit sodanige winkel goedere verkoop of verskaf of
toelaat dat ’n werknemer daarin werk of goedere daarin of
daaruit verkoop of verskaf nie, en geen werknemer mag goedere
in of vanuit sodanige winkel verkoop of verskaf of daarin
werk nie—

(i) op 'n Sondag of openbare vakansiedag;

(ii) voor 8.30 voormiddag;

(iii) na 6.30 namiddag op Maandag, Dinsdag, Woensdag,
Donderdag en Vrydag;

(iv) na 1-uur namiddag op Saterdae.

(b) Geen werkgewer mag ’n eethuis oopmaak of oophou of
toelaat dat dit oop is nie, en hy mag ook nie in of vanuit
sodanige eethuis goedere verkoop of verskaf of toelaat dat 'n
werknemer daarin werk of goedere daarin of daaruit verkoop
of verskaf nie, en geen werknemer mag goedere in of vanuit
sodanige eethuis verkoop of verskaf of daarin werk nie—

(i) voor 8-uur voormiddag op enige dag;
(ii) na 7-uur namiddag op enige dag.

B. Werkure

(1) (@) Geen werkgewer mag van 'n werknemer vereis of
hom toelaat—

(i) om langer as 46 uur 'n bepaalde week te werk nie; of

(i) om langer as agt en 'n half uur op 'n bepaalde dag
te werk nie: Met dien verstande dat 'n werkgewer van 'n
werknemer kan vereis of hom kan toelaat om nege uur op
'n bepaalde dag van die week te werk; of

(iii) om langer as vyf uur aaneen te werk sonder 'n ononder-
broke pouse van minsiens een uur nie: Met dien verstande
dat werktydperke wat deur 'n pouse van minder as een uur
onderbreek word, geag word aaneenlopend te wees; of

‘(iv)fom op meer as ses dae in 'n bepaalde week te werk
nie; o

(v) om op ’n bepaalde dag vir 'n werkdagbestek van langer
as 11 uur te werk nie; of

(vi) om op meer as vyf dae in ’'n bepaalde week na een
uur in die middag te werk nie.

(b) Hierdie klousule is nie op handelsreisigers en wagte van
toepassing nie. Sodanige werknemers mag in die tydperk na
sluitingstyd en voordat die besigheid oopmaak, werksaam wees:
Met dien verstande dat in die geval van wagte die totale tyd-
perk aaneenlopende diens hoogstens 12 uur mag wees en 'n
pouse van 12 uur toegestaan moet word na elke sodanige tyd-
perk van aaneenlopende diens: Voorts met dien verstande dat
daar nie van wagte vereis of hulle nie toegelaat mag word om
meer as ses nagte in 'n bepaalde week te werk nie, uitgesonderd
in die geval van ’'n noodtoestand, en dan moet hy teen een
en 'n derde maal sy dagloon betaal word vir sodanige tydperk
of gedeelte daarvan wat meer as ses nagte in ’n bepaalde week
is.

(2) Behoudens 'n wet wat van tyd tot tyd van krag mag wees,
mag ’'n werkgewer van ’'n werknemer vereis of hom toelaat
om buite sodanige werknemer se gewone werkure werk in
verband met voorraadopname te doen: Met dien verstande dat
die werkgewer vooraf toestemming van die Raad verkry: Voorts
met dien verstande dat sodanige voorraadopname op hoogstens
een openbare vakansiedag en een weeklikse vakansichalfdag in
'n kalenderjaar geneem mag word. Die werknemer van wie
daar vereis of wat toegelaat word om op 'n openbare vakansie-
dag te werk, moet binne 30 dae na sodanige openbare vakansie-
dag een dag vakansie toegestaan word.

C. Oortydwerk

Behoudens die voorafgaande subklousule, mag geen werk-
gewer van ’n werknemer vereis of hom toelaat om oortydwerk
te verrig nie.

8. BYWONINGSREGISTER EN TYDTAFEL

(1) (a) Elke werkgewer moet ten opsigte van elke werknemer,
uitgesonderd ’n ongeskoolde arbeider, 'n bywoningsregister, in
die vorm voorgeskryf in Aanhangsel A, verskaf, en hy moet dit
te alle tye gedurende besigheidsure ter insae laat 1& sodat die
persoon wat deur die Raad behoorlik daartoe gemagtig word,
dit kan ondersoek.

|
be employed one general employee for every qualificd emp
employed: Provided that, for ratio purposes, the wiic, m¢
daughter, daughter-in-law and niece of the employer or
director of the employing company shall not be deemed
an employee. |

(5) For the purposes of this clause, business carried on b
same employer in any Non-White shops, Non-White =
houses, and/or Non-White butcheries situated on the
stand or adjoining stands shall be deemed to be one bus’
only. |

7. HOURS OF BUSINESS, HOURS OF WORK AND
OVERTIME

A. Hours of business
(1) (a) No employer shall open or keep open or perm
be open any Non-White shop or sell or supply goods or pd
any employee to work or to sell or supply goods in or
such shop and no employee shall work or sell or supply g
in or from such shop— (

(i) on any Sunday or public holiday;
(ii) earlier than 8.30 o'clock in the morning;

(iii) later than 6.30 o’clock in the evening of Mon
Tuesday, Wednesday, Thursday and Friday;
(iv) later than 1 o’clock in the afternoon of Saturday.
(b) No employer shall open or keep open or permit tc
open any eating-house or sell or supply goods or permit
employee to work or sell or supply goods in or from
eating-house and no employee shall work or sell or supply g«
in or from such eating-house—
(i) earlier than 8 o’clock in the morning of any day;
(ii) later than 7 o’clock in the evening of any day.

B. Hours of work
(1) (a) No employer shall require or permit any employ
(i) to work more than 46 hours in any one week;

(ii) to work for more than eight and one-half hours on
one day: Provided that an employer may require or pe
any employee to work for nine hours on one day of
week; or

(iii) to work for more than a continuous period of |
hours without one uninterrupted interval of at least one hﬁ

Provided that periods of work interrupted by an interva
less than one hour shall be deemed to be continuous;|

(iv) to work on more than six days in any one week;
(v) to work on any day for a spreadover which exc

hours; or
(vi) to work after one o'clock in the afternoon on
than five days in any one week.

(b) The provisions of this clause shall not apply to travel
and watchmen. Any such employee may be employed dui
the period between the closing and opening hours of busing
Provided that in the case of watchmen the total period
continuous duty shall not exceed 12 hours and a break of |
hours shall be granted after every such period of continu
duty: Provided further that watchmen shall not be required
permitted to work for more than six nights in any one w
other than in the case of an emergency when he shall |
remunerated at one and a third times his daily rate for ¢
period or portion thereof exceeding six nights in any one we

(2) Subject to the provisions of any law from time to ti
in force, an employer may require or permit an employee
perform work in connection with stockiaking, outside of st
employee’s normal hours of work: Provided that the emplo
obtains prior permission from the Council: Provided furt
that such stocktaking may be done on not more than ¢
public holiday and one weekly half-holiday in any calenc¢
year. The employee who is so required or permitted to w
on a public holiday shall be given one day’s holiday on
pay within 30 days after such public holiday. E
|

C. Overtime

Subject to the provisions of the preceding subclause, ?
employer shall require or permit any employee to work ov(
time.

8. ATTENDANCE REGISTER AND TIME-TABLE !

(1) (a) Every employer shall provide an attendance regisi
for each employee other than an unskilled labourer in the for
prescribed in Annexure A and shall keep the same at all ti
during business hours open to inspection by the person du
authorised by the Council to inspect the same. |
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vir drie volle jaar na die datum van die laaste inskrywing
bewaar word.

Tensy siekte of 'n ander onvermydelike oorsaak hom ver-
:r om dit te doen, moet 'n werknemer onmiddellik wanneer
ic bedryfsinrigting binnegaan en voordat hy dit verlaat aan
begin of einde van elke dag, op elke dag wat hy daarin
aam is, in ink of met ’n inkpotlood dié aantekenings in
ywoningsregister inskryf wat deur die omstandighede vereis
; die werknemer moet 'n verandering wat hy aanbring aan
krywing, parafeer.

Elke werkgewer moet voor 10-uur voormiddag op Maan-
in elke week, of die daaropvolgende dag, indien die Maan-
’n openbare vakansiedag is, 'n tydtafel in die vorm voor-
ryf in Aanhangsel B in ink of met ’n inkpotlood opstel
Heat opstel wat die dae en ure wat elkeen van sy werknemers

Hn’n Bywoningsregister is die eiendom van ’n werkgewer en

nkomstig klousule 7 van hierdie Ooreenkoms gedurende die
opvolgende sewe dae moet werk, aantoon, en hy moet
nige tydtafel sonder onderbreking gedurende hierdie tydperk
toon gestel hou: Met dien verstande dat indien 'n werk-
er se werkure week na week nie verander word nie, die
rde “Week wat op begin en tot nadere
};isgcwing”, oor sy tydtafel geskryf mag word: Voorts met

verstande dat, wanneer die werkure verander word, 'n
e tydtafel opgestel moet word.

9. DIENSSERTIFIKAAT

) ‘'n Werkgewer moet 'n dienssertifikaat in die vorm voor-
ryf in Aanhangsel C gratis aan elkeen van sy gekwalifi-
de of ongekwalifiscerde werknemers gee wanneer hy die
gewer se diens verlaat. Die werkgewer moet alle sertifikate
reenvolgens laat nommer, hy moet n duplikaatkopie van elke
fikaat wat hy uitreik, behau, en ook binne twee weke na
beéindiging van die werknemer se diens, 'n kopie van elke
ifikaat aan die Sekretaris van die Raad stuur.

) Geen werkgewer mag ’n werknemer in diens neem nie tensy
ot tyd en wyl sodanige werknemer ’'n dienssertifikaat voorlé
ingevolge subklousule (1) van hierdie klousule aan hom uit-
ik is, of 'n sertifikaat voorlé wat die Sekretaris van die Raad
erteken het en wat die lengte van sodanige werknemer se
ervinding, indien daar is, aandui. Die Sekretaris van die Raad
et sodanige sertifikaat op versoek uitreik.

10. VERLOF EN SIEKTEVERLOF MET BESOLDIGING
A. Verlof met besoldiging

1) (a) Elke werkgewer moet aan elke werknemer wat by hom
rksaam 1is, ten opsigte van elke tydperk van 12 maande diens
hom, en hoogstens twee maande na die einde van vermelde
Iperk, afwesigheidsverlof met volle besoldiging toestaan.
b) Die jaarlikse verloftydperk waarop ‘n werknemer geregtig is,
18 agtereenvolgende werkdae: Met dien verstande dat—

(i) sodanige verlofiydperk nie mag saamval nie met 'n tyd-
perk waarin die werknemer militére opleiding ingevolge die
Verdedigingswet, 1957, ondergaan of met siekteverlof ingevolge
lousule 10 B;

(i) indien ’n opsnbare vakansiedag binne sodanige verlof-
ydperk val, sodanige vakansiedag by genoemde tydperk getel
oet word as ‘n verdere tydperk van afwesigheidsverlof met
Ile betaling.

2) Elke werknemer is ten opsigte van alle openbare vakansie-
e geregtig op verlof met volle besoldiging, of wanneer hy op
openbare vakansiedag werk, of verlof met volle besoldiging op
dag wat sodanige vakansiedag vervang, en sodanige verlof
at die vakansiedae vervang loop op en moet by ’n vakansie-
rlgftydperk wat ingevolge subklousule (1) verskuldig is, gevoeg
T

(3) Die werkgewer moet 'n werknemer aan wie verlof ingevolge
bklousule (1) toegestaan word, voor of op die laaste werkdag
or die aanvang van gencemde verloftydperk, sy loon ten opsigte
dié tydperk betaal.

(4) Wanneer 'n werknemer se diens be€indig word, moet die
rkgewer hom ten opsigte van verlof vir die dienstydperk by
e werkgewer na die datum waarop hy laas op verlof geregtig
word het of in die geval van ’n werknemer wat na die aan-
ngsdatum van sy diens vir minder as 12 maande by hom
rksaam was, op die volgende grondslag betaal: Een en 'n half
e vir elke voltooide maand diens; en sodanige verlofbetaling
oet bereken word volgens die besoldiging wat die werknemer
iddellik voor sodanige begindiging ontvang het.

(5) Verlof en kennisgewing van diensbeéindiging mag nie
wamval nie.

(6) Alle tydperke wat 'n werknemer—

(a) kragtens subklousule (1) met verlof is;

(b) ingevolge die Verdedigingswet, 1957, militére opleiding
moet ondergaan;

(c) op las of op versoeck van die werkgewer van sy werk
afwesig is; 3

(d) weens siekte van sy werk afwesig is;

(b) An attendance register is the property of an employer and
shall be retained for threec clear years subsequent to the date
of the last entry therein.

(2) Unless precluded from doing so by sickness or other
unavoidable cause, immediately on entering and before leaving
the establishment at the beginning or end of each day every
such employee shall on every day on which he is employed
therein make in ink or indelible pencil such entries in the atten-
dance register as arc appropriate to the circumstances; any
alteration to any entry made by an employee shall be initialed
by such employee.

(3) Every employer shall before 10 a.m. on Monday of each
week or the next day if the Monday is a public holiday, prepare
or cause to be prepared in ink or indelible pencil a time-table
in the form prescribed in Annexure B showing the days and
hours during which in accordance with clause 7 of this Agree-
ment each of his employees is to work during the succeeding
seven days, and shall keep such time-table continuously exhibited
during this period: Provided that if the hours of work of an
employee are not changed from week to week his time-table may
be endorsed “Week commencing and until further
notice”: Provided further that when the hours of work are
changed, a fresh time-table shall be prepared.

9. CERTIFICATE OF SERVICE

(I) An employer shall without charge give a certificate of
service in the form prescribed in Annexure C to each of his
qualified or unqualified employees at the time he leaves the
employer’s service. The employer shall cause all certificates to
be numbered consecutively, shall keep a duplicate copy of each
certificate issued by him, and shall forward a further copy of
each certificate to the Secretary of the Council not later than
two weeks after the termination of the employee’s service.

(2) No employer shall engage any such employee unless and
until such employee produces a certificate of service issued to
him in terms of subclause (1) of this clause or a certificate signed
by the Secretary of the Council indicating the length of such
employee’s experience, if any. The Secretary of the Council shall
on request issue any such certificate.

10. PAID LEAVE AND SICK LEAVE

A. Paid leave

(1) (2) Every employer shall grant to everv employee employed
by him in respect of each period of 12 months’ employment with
him, and not later than two months after the termination of the
said period, leave of absence on full pay.

(b) The period of annual leave to which an employee is entitled
shall be 18 consecutive work-days: Provided that—

(i) the period of such leave shall not be concurrent with any
period during which the employee undergoes military training
under the Defence Act, 1957, or sick leave in terms of clause
10 B.

(i) if any public holiday falls within the period of such leave,
such holiday shall be added to the said period as a further
period of leave of absence on full pay.

(2) Each employee shall be entitled to leave on full pay on all
public holidays, or when he is employed on a public holiday,
to leave on full pay on a day in substitution of such holiday, such
substituted leave to be cumulative and added to any period of
holiday leave due under subclause (1).

(3) The employer shall pay to an employee to whom leave is
granted under subclause (1), his pay in respect of the period of
leave not later than the last working day before the commence-
ment of the said period.

(4) Upon termination of employment, the employer shall pay
to the employee leave pay in respect of the period of employment
with the employer after the date on which he last became entitled
to leave or in the case of an employee who has been employed
for less than 12 months, after the date of commencement of
his employment, on the following basis: One and one-half days’
pay for each completed month of employment; such leave pay
to be calculated on the remuneration the employee was receiving
immediately before such termination.

(5) Leave and notice of termination of employment shall not
run concurrently.

(6) Any period during which an employee—

(a) is on leave in terms of subclause (1);

(b) undergoes military training in pursuance of the Defence
Act, 1957;

(c) is absent from work on the instructions or at the request
of the employer;

(d) is absent from work owing to illness;
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word vir die toepassing van hierdie klousule geag diens te wees:
Met dien verstande dat paragraaf (d) nie van toepassing is nie
ten opsigte van ’'n afwesigheidstydperk van meer as drie agter-
eenvolgende dae, indien die werknemer in gebreke bly om, wan-
neer die werkgewer hom om ’n sertifikaat versoek, ’n sertifi-
kaat van ’n mediese praktisyn aan die werkgewer voor te 1&
waarin gestaaf word dat hy weens siekte verhoed is om sy werk
te doen, of ’n sertifikaat voor te 1& ten opsigte van daardie
gedeelte van ’n totale afwesigheidstydperk gedurende 12 maande
diens, wat langer as- agt weke is: Voorts met dien verstande dat
slegs vier maande van ’'n tydperk van militére opleiding ingevolge
hierdie klousule geag word diens te wees.

(7) ’n Bedrag wat ingevolge subklousule (3) of subklousule (4)
aan 'n werknemer betaal word, word bereken volgens die loon
wat die werknemer ontvang het onmiddellik voor die datum
waarop die verlof verskuldig word, of sy diens begindig word.

(8) Vir die toepassing van hierdie klousule word diens geag
te begin—

(a) vanaf die datum waarop die werknemer tot die werk-
gewer se diens toegetree het; of

(b) 'n datum een jaar voor die inwerkingtredingsdatum van
hierdie Ooreenkoms; of

(c) vanaf die datum waarop ’n werknemer wat ingevolge 'n
wet en binne die tydperk wat in paragraaf (b) genoem word,
verlof met volle besoldiging toegestaan is, ingevolge dié wet
op die verlof geregtig geword het.

(9) Behoudens subklousule (4), mag geen werkgewer met 'n
werknemer ooreenkom om hom ’n bedrag in plaas van verlof
te betaal, of dit aan hom betaal nie.

B. Besoldigirg gedurende siekte

’n Werknemer wat van die werk afwesig is weens siekte of ’n
ongeluk wat nie deur die werknemer se eie nalatigheid of wan-
gedrag veroorsaak is nie, moet ten opsigte van die volgende
betaal word:

(a) Gedurende die eerste 18 agtercenvolgende maande diens
teen hoogstens een werkdag vir elke voltooide maand diens;

(b) gedurende ’n daaropvolgende jaar sy volle loon vir ’'n tyd-
perk van altesaam hoogstens drie weke in ’n bepaalde jaar
gedurende sodanige dienstydperk.

Wanneer 'n werknemer weens siekte of ’n ongeluk vir drie
agtereenvolgende dae van sy werk afwesig is, kan die werkgewer
van die werknemer vereis om ter stawing van sodanige sickte of
ongeluk 'n mediese sertifikaat voor te 18.

11. DIENSBEEINDIGING

(1) (@) 'n Werkgewer of werknemer wat die dienskontrak wil
beéindig, moet minstens twee weke kennis gee in die geval van
’n werknemer wat op ’n maandelikse grondslag werk, of een
week kennis in die geval van 'n werknemer wat op ’n weeklikse
grondslag werk: Met dien verstande dat 'n werkgewer of werk-
nemer die dienskontrak te eniger tyd sonder kennisgewing kan
begindig deur, in plaas van sodanige kennisgewing, aan die werk-
nemer te betaal, of aan die werkgewer te betaal of te verbeur,
na gelang van die geval—

(i) in die geval van twee weke kennisgewing, minstens dubbel
die weekloon wat die werknemer ten tyde van sodanige begin-
diging ontvang;

(ii) in die geval van een week kennisgewing, minstens die
weekloon wat die werknemer ten tyde van sodanige begindi-
ging ontvang.

(b) Sodanige kennis moet gegee word—

(i) in die geval van ’n maandeliks besoldigde werknemer,
voor 12-uur middag op die eerste of 15de dag van ’n maand
en geld met ingang van sodanige eerste of 15de dag;

(ii) in die geval van 'n weekliks besoldigde werknemer, voor
12-uur middag op die gewone betaaldag van die werknemer
en geld met ingang van die dag na sodanige betaaldag.

(c) Hierdie klousule raak nie die werkgewer of werknemer se
reg om die dienskontrak om ’n regsgeldige rede sonder kennis-
gewing te beéindig nie, en dit raak ook nie ’n ooreenkoms tussen
'n werkgewer en °'n werknemer wat voorsiening maak vir ’‘n
langer kennisgewingstydperk as dié wat in hierdie klousule voor-
geskryf word nie.

(2) Die opseggingstyd voorgeskryf in subklousule (1) mag
nie saamval nie met, of kennis mag ook nie gegee word nie
gedurende 'n werknemer se afwesigheid met verlof of terwyl hy
militére opleiding ingevolge die Verdedigingswet, 1957, onder-
gaz;,(n of gedurende enige tydperk van afwesigheid as gevolg van
siekte.

(3) Hierdie klousule is nie van toepassing nie in die geval
van ‘n werknemer wat vir 'n tydperk van hoogstens twee weke
op proef in diens geneem is nie. Die voorlegging van ’n kennis-
gewing aan die Nywerheidsraad dien as bewys van 'n proef-
indiensname.

shall be deemed to be employment for the purposes of this c|
Provided that the provisions of paragraph (d) shall not apjy
respect of any period of absence of more than three conset
days, if the employee fails, after a request for such a certi
by the employer, to submit to the employer a certificate |
medical practitioner that he was prevented by illness from !
his work, or in respect of that portion of any total peric
absence during any 12 months of employment, which is in ¢
of eight weeks: Provided further that four months only of
period of military training shall in terms of this clause be de
to be employment. !

(7) Any amount paid to an employee in terms of subclaus
or subclause (4), shall be calculated at the rate of pay whic
employee was receiving immediately prior to the date upon v
the leave became due or his employment terminated.

(8) For the purposes of this clause, employment shall be de|
to commence from— ‘

(a) the date on which the employee entered the empla
service; or |
(b) a date one year prior to the date of commence_me#
this Agreement; or - |
(c) the date on which an employee who had, in terms of
law and within the period referred to in paragraph (b)?

granted leave of absence on full pay, became entitled to
leave in terms of such law.

(9) Subject to the provisions of subclause (4), no employer |
agree with an employee to pay, or pay to him any amous
lieu of leave. |

|
|
I

B. Remuneration during sickness

An employee who is absent from work through sickness
accident not caused by the employee’s own neglect or miscon
shall be paid— i

(a) during the first 18 consecutive months of employmexf
a rate of not more than one work-day in respect of each ¢
pleted month of employment;

(b) during a subsequent or succeeding year his full wage
a period not exceeding an aggregate of three weeks dlﬁ
any one year in such period of employment. ‘

Where an employee absents himself from work through |
ness or accident for three consecutive days, the employer |
require the employee to produce a medical certificate in proo
such sickness or accident.

11. TERMINATION OF EMPLOYMENT

(1) (@) Not less than two weeks’ notice in the case 011
employee employed on a monthly basis or one week’s notic
the case of an employee employed on a weekly basis, shall
given by the employer or employee to terminate the contrac
service: Provided that an employer or employee may at any {
terminate the contract without notice by paying the emplo
or paying or forfeiting to the employer, as the case may be
lieu of notice not less than— ;
(i) in the case of two weeks’ notice, double the weekly w!
which the employee is receiving at the time of such terminati

(ii) in the case of a week’s notice, the weekly wage wt?
the employee is receiving at the time of such termination.

(b) Such notice shall be given—

(i) in the case of a monthly employee, before noon on]
first or 15th day of a month and shall run from such first
15th day;

(ii) in the case of a weekly employee, before noon on |
usual pay-day of the employee and shall run from the day a!
such pay-day. L
(¢) This clause shall not affect the employer’s or employ¢

right to terminate the contract of service without notice for :
good cause recognised by law as sufficient, nor shall it affect %
agreement between an employer and employee which provi
for a longer period of notice than that specified in this clause. |

(2) The notice prescribed in subclause (1) shall not run ol
currently with or be given during an employee’s absence%
leave, or whilst he is undergoing military training in terms
Defence Act, 1957 or during any period of absence due to illness

(3) The provisions of this clause shall not apply in the case
an employee engaged on trial for a period not exceeding t
weeks. Proof of an engagement on trial shall be the producti

of a notification to the Council.
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12. BESTAANDE KONTRAKTE

Behoudens klousule 4 (3), is ’'n dienskontrak wat op die
verkingtredingsdatum van hierdie Ooreenkoms geld, onder-
rpe aan die bepalings van die Ooreenkoms.

] 13. REGISTRASIEBESONDERHEDE

(1) Elke werkgewer, wat op die datum waarop hierdie Oor-
oms van krag word, handel dryf, moet binne 14 dae, indien
dit nie reeds ingevolge ’n vorige Ooreenkoms wat deur die

aad geadministreer word, gedoen het nie, en elke werkgewer

t na daardie datum tot die handel toetree, moet binne 14

e vanaf die datum waarop hy met die besigheid begin, die

istrasiebesonderhede in die vorm voorgeskryf in Aanhangsel

aan die Sekretaris stuur.

(2) Die Sekretaris moet ’'n register van werkgewers (met inbe-

ip van vennootskappe en maatskappye met beperkte aanspreek-

<heid) en van hul werknemers byhou.

(3) Elke werkgewer moet binne 14 dae nadat hy 'n werknemer

diens geneem het, aan die Sekretaris ’n staat in die vorm

»orgeskryf in Aanhangsel E ten opsigte van elke nuwe werk-

>mer stuur, en hy moet ook die sekretaris binne 14 dae in die

brm voorgeskryf in Aanhangsel F in kennis stel van enige
erandering in die lone wat aan 'n werknemer betaal word.

14. FONDSE VAN DIE RAAD

Die Fondse van die Raad moet op die volgende wyse verkry
ord:

(a) (i) Elke werkgewer in die Handel moet ten opsigte van
lke besigheid wat hy besit of dryf waarin genoemde handel
edryf word, diec Raad die bedrag van R6 betaal, wat op 1 Janua-
ie van elke jaar verskuldig word.

(ii) Elke werkgewer wat na die datum waarop hierdie Ooreen-
oms van krag word, tot die Handel toetree, moet ten opsigte
an elke besigheid wat hy besit of dryf waarin genoemde handel
edryf word, aan die Raad ’n pro rata-gedeelte van die onver-
treke gedeelte van die jaar betaal, en daarna R6 elke 12 maande.
(iii) Die fooie waarvan daar in hierdie klousule melding gemaak
ord, moet binne twee weke na die datum waarop dit verskuldig
ord, betaal word. Besigheid wat dieselfde werkgewer in 'n Nie-
lankewinkel, Nie-Blanke-eethuis en/of Nie-Blankeslagtery dryf,
at op dieselfde of aanliggende standplase gele€ is, word vir
ie toepassing van hierdie subklousule geag slegs een besigheid
e wees.

(b) Die werkgewer moet ten opsigte van elke R1, of gedeelte
aarvan, van die maandloon wat aan ’n werknemer, uitgesonderd
n ongeskoolde arbeider, verskuldig is (voordat bedrae wat krag-
ens hierdie Ooreenkoms afgetrek mag word, afgetrek word), 1ic
trek, en die werkgewer moet by die totale bedrag wat aldus
getrek word, 'n bedrag voeg wat daaraan gelyk is, en die totale
edrag maandeliks voor of op die 10de dag van elke maand,
an die Sekretaris, Posbus 5347, Johannesburg, 2000, stuur of dit
an ’n ander persoon betaal wat behoorlik deur die Raad gemag-
ig is om sodanige betaling te ontvang. In die geval van ’n werk-
nemer wat weekliks betaal word, is die bedrag waarop die fooi
gegrond word vier en een-derde maal die weekloon.

15. ADMINISTRASIE VAN OOREENKOMS

Die Raad is die liggaam wat vir die administrasic van hierdie
Ooreenkoms verantwoordelik is, en mag vir die leiding van werk-
gewers en werknemers menings uitspreek wat nie met die bepa-
lings daarvan onbestaanbaar is nie.

16. VRYSTELLINGS

(1) Behoudens die voorbchoudsbepaling van artikel 51 (3)
van die Wet, mag die Raad om ’n afdoende rede vrystelling van
enigeen van die bepalings van hierdie Ooreenkoms verleen.

(2) Die Raad moet ten opsigte van ’n persoon aan wie vry-
stelling verleen word, die voorwaardes vasstel waarop sodanige
vrystelling geld: Met dien verstande dat die Raad, indien hy dit
goedvind, nadat een week skriftelike kennis aan die betrokke
persoon gegee is, 'n vrystellingsertifikaat kan intrek afgesien daar-
v;.n of die tydperk waarvoor vrystelling verleen is, verstryk het
of nie.

(3) Die Sekretaris moet aan elke persoon aan wie vrystelling
verleen word, ’n sertifikaat ooreenkomstig artikel 51 (3) van die
Wet uitreik, waarin die volgende gemeld word:

(a) Die volle naam van die betrokke persoon;

(b) die bepalings van die Ooreenkoms ten opsigte waarvan vry-
stelling verleen word;

(c¢) die voorwaardes waarop sodanige vrystelling verleen word;

(d) die tydperk wat die vrystelling geldig is.

(4) Die Sekretaris moet—

(a) alle sertifikate agtereenvolgens nommer;
(b) 'n kopie van elke sertifikaat wat uitgereik word, bewaar;
en

(G waar yrystelling aan ’n werknemer verleen word, ’n kopie
van die sertifikaat aan die betrokke werkgewer stuur.

12. EXISTING CONTRACTS
Subject to the provisions of clause 4 (3), any contract of service
in operation at the date of commencement of this Agreement
shall be subject to the provisions of the Agreement.

13. PARTICULARS FOR REGISTRATION

(1) Every employer in the Trade at the date on which this
Agreement comes into operation shall within 14 days, if he has
not already done so pursuant to any previous Agreement admi-
nistered by the Council, and every cmployer entering the trade
after that date, shall, within 14 days from the date he commences
business, forward to the Secretary particulars for registration in
the form prescribed in Annexure D.

(2) The Secretary shall maintain a register of employers (includ-
ing partnerships and limited companies) and of their employees.

(3) Each employer shall forward to the Secretary a return in
the form prescribed in Annexure E of every new employee within
14 days of engagement of such employee, and shall also notify
the Secretary in the form prescribed in Annexure F of any
changes in the wages paid to any employee within 14 days.

14. COUNCIL FUNDS
The Funds of the Council shall be provided in the following
manner:

(a) (i) Every employer in the Trade shall in respect of each
business he owns or conducts in the said Trade pay to the Council
the sum of R6, which shall fall due on 1 January of each year.

(ii) Every employer who enters the Trade after the date of
coming into operation of this Agreement shall in respect of each
business he owns or conducts in the said Trade pay to the Council
a pro rata portion of the unexpired portion of the year and
thereafter R6 every 12 months.

(iii) The fees referred to in this clause shall be payable within
two weeks of the date they become due. For the purposes of
this subclause, business carried on by the same employer in a
Non-White shop, a Non-White eating-house and/or Non-White
butcher’s shop, situated on the same or adjoining stands shall be
deemed to be one business only.

(b) One and one-half cents for every R1 or part thereof of
the monthly wage due to an employee other than an unskilled
labourer (before any deductions permissible under this Agreement
are made) shall be deducted by the employer. To the aggregate of
the amount so deducted the employer shall add an equal amount
and forward the total sum monthly but not later than the 10th
day of each month to the Secretary at P.O. Box 5347, Johannes-
burg, 2000, or pay to any other person duly authorised by the
Council to receive such payment. In the case of a weekly paid
employee, the amount upon which the fee shall be based shall be
four and one-third times the weekly wage.

15. ADMINISTRATION OF AGREEMENT
The Council shall be the body responsible for the administra-
tion of this Agreement, and may issue expressions of opinion not
inconsistent with its provisions for the guidance of employers and
employees.

16. EXEMPTIONS

(1) Subject to the proviso to section 51 (3) of the Act, the
Council may grant exemption from any of the provisions of this
Agreement for any good and sufficient reason.

(2) The Council shall fix in respect of any person granted
exemption the conditions subject to which such exemption shall
operate: Provided that the Council may, if it deems fit, after one
week’s notice in writing has been given to the person concerned
withdraw any licence of exemption whether or not the period for
which the exemption was granted has expired.

(3) The Secretary shall issue to every person granted exemption
a licence in terms of section 51 (3) of the Act, setting out—

(a) the full name of the person concerned;

(b) the provisions of the Agreement from which exemption
is granted;

(c) the conditions subject to which such exemption is granted;
and

(d) the period the exemption shall operate.
(4) The Secretary shall—

(a) number consecutive all licences issued;

(b) retain a copy of each licence issued; and

(c) where an exemption is granted to an employee forward a
copy of the licence to the employer concerned.
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17. WERKNEMERVERTEENWOORDIGERS IN DIE RAAD

’

Elke werkgewer moet aan enigeen van sy werknemers wat 'n
verteenwoordiger in die Raad is, alle redelike fasiliteite verleen
om sy pligte in verband met die Raad na te kom.

18. VIKTIMISASIE

Die aandag word gevestig op artikel 66 van dic Wet waarin
die ontslag van 'n werknemer om dic redes wat daarin gemeld
word, verbied word.

19. VERTONING VAN KENNISGEWINGS

Elke werkgewer moet in n opvallende plek op sy perseel die
kennisgewing wat ingevolge artikel 58 van die Wet opgeplak
moet word, en ’'n kopie van hierdie Ooreenkoms vertoon.

20. INDIENSNEMING VAN VAKVERENIGINGARBEID

(1) (a) Geen werkgewer wat lid is van 'n werkgewersorganisasie
mag 'n werknemer wat nie lid van die vakveremiging is, in diens
neem nie en geen lid van die vakvereniging mag vir ‘'n werkgewer
werk wat nie lid van een van die werkgewersorganisasies is nie.

(b) Voorlegging van 'n geldelike bydraekwitansie ooreenkoms-
tig die konstitusie van onderskeidelik die vakvereniging of werk-
gewersorganisasies, dien as bewys van lidmaa}skap van die vak-
vereniging of een van die werkgewersorganisasies. ;

(c) Hierdie subklousule is nie van toepassing nie waar lidmaat-
skap van ’'n party by hierdie Ooreenkoms, na die mening van
die Raad, sonder 'n grondige rede geweier is, of waar 'n lid van
’n party by die Ooreenkoms, na die mening van die Raad, onrede-
likerwys uitgesit is, en die betrokke applikant of lid dit binne 14
dae by die Raad aangemeld het. .

(2) Elke werkgewer moet van die loon van elke lid van die
vakvereniging wat by hom werk, die maandelikse bydrae wat
aan die vakvereniging verskuldig is, aftrek, en die totale bedrag
voor of op die 10de dag van elke maand aan die Hoofsekretaris
van The Concession Stores and Allied Trades Assistants’ Union,
Posbus 5347, Johannesburg, 2000, stuur.

(3) Die bepalings van hierdie klousule is nie van toepassing
nie op ’n immigrant gedurende die eerste jaar na die datum
waarop hy die Republiek van Suid-Afrika binne gekom het: Met
dien verstande dat, indien 'n immigrant te eniger tyd na die
eerste drie maande nadat hy in die Handel begin werk het, ’n
uitnodiging van die betrokke vakvereniging om lid daarvan te
word, geweier het, hierdie klousule onmiddellik in werking tree.

21. ORGANISASIE VAN WERKNEMERS

Elke werkgewer moet ‘n persoon of persone wat deur die vak-
vereniging aangewys en deur diec Raad skriftelik daartoe gemag-
tig word, toelaat om van tyd tot tyd sy Nie-Blankewinkel of
-eethuis buite die werknemers se gewone werkure of gedurende
die etenstyd binne te gaan ten einde—

(a) oor vakverenigingaangeleenthede met werknemers onder-
houde te voer;

(b) nuwe lede in te skryf;

(c) kennisgewings wat deur die vakvereniging uitgereik word,
op te plak en te versprei;

(d) bydraes van lede in te vorder; of

(e) ander vakverenigingsake te doen.

22. AGENTE

Die Raad moet een of meer aangewese persone as agente aan-
stel om te help om hierdie Ooreenkoms toe te pas, en dit is
die plig van elke werkgewer en werknemer om sodanige agent
of agente toe te laat om dié navrae te doen en dié boeke en
dokumente te ondersoek wat nodig mag wees ten einde vas te
stel of hierdie Ooreenkoms nagekom word.

23. PERSONE ONDER DIE OUDERDOM VAN 15 JAAR

Geen werknemer mag enigiemand onder die ouderdom van
15 jaar in diens neem nie.

24. KLANTE LOK VERBODE

Geen werkgewer mag klante lok of van ’n werknemer vereis
of hom toelaat om klante te lok nie.

25. BYHOU VAN REGISTERS

Registers wat betrekking het op besoldiging wat betaal moet
word, tyd wat gewerk moet word of dié ander besonderhede
wat ingevolge en ooreenkomstig artikel 57 van die Wet op Nywer-
heidsversoening, 1956, en Aanhangsel G hiervan gehou moet
word, moet daagliks deur die werkgewer op ’n leesbare wyse met
ink bygehou word, en gemelde registers moet, wanneer ’n agent
van die Raad daarom versoek, vir ondersoek voorgelé word.
Sodanige registers moet vir ’n tydperk van drie jaar na die gebeur-
tenisse wat daarin opgeteken is, gehou word, en moet in daardie
tydperk te eniger tyd ter insae beskikbaar wees.

17. EMPLOYEES’ REPRESENTATIVES ON THE COUNCI

Every employer shall grant to any of his employees who i
representative on the Council cvery reasonable facility to att
to his duties in connection with the Council.

18. VICTIMISATION

Attention is drawn to the provisions of section 66 of the A
which forbids the dismissal of an employee for the reasons sta
therein.

19. NOTICES TO BE EXHIBITED

Every employer shall exhibit in some conspicuous place up
his premises the notices required to be posted by an employ
in terms of section 58 of the Act, and a copy of this Agreement.

20. EMPLOYMENT OF TRADE UNION LABOUR

(1) (@) No employer who is a member of an employe
organisation shall employ any employee who is not a member
the trade union, and no member of the trade union shall wa
for an employer who is not a member of one of the employe|
organisations.

(b) Proof of membership of the trade union or ome of t
employers’ organisations shall be the production of a receipt f
the subscription current in accordance with the constitution of t
trade union or employers’ organisations respectively.

(c) This subclause shall not apply where membership of a par
to this Agreement is in the opinion of the Council refus{
without good reason or where a member of a party to the Agre
ment has in the opinion of the Council been unreasonably expelld
and the applicant or member concerned has reported to t
Council within 14 days.

(2) Every employer shall deduct from the wages of each mer
ber of the union in his employ the monthly subscription due
the union and shall forward the total amount to the Gener
Secretary of The Concession Stores and Allied Trades Assistan
Union, P.O. Box 5347, Johannesburg, 2000, by the 10th day
each month.

(3) The provisions of this clause shall not apply in respect
an immigrant during the first year after the date of his en
into the Republic of South Africa: Provided that if any immi
has at any time after the first three months of commencement ¢
his employment in the Trade refused invitation from the trag
union concerned to become a member of it, the provisions ¢
this clause shall immediately come into operation.

21. ORGANISATICON OF EMPLOYEES

Every employer shall permit any person or persons nominate
by the trade union and authorised by the Council, in writing, t*
enter from time to time his Non-White shop or eating-house ou
side the employees’ ordinary working hours or during the lunc
hours for the purpose of—

(a) interviewing employees on trade union matters;

(b) enrolling new members;

(c) posting and distributing notices issued by the union;
(d) collecting members’ contributions: or

(e) carrying out other trade union business.

22. AGENTS

The Council shall appoint one or more specified persons a
agents to assist it in giving effect to the terms of this Agreemen
and it shall be the duty of every employer and employee t¢
permit such agent or agents to institute such enquiries and examin
such books and documents as may be necessary for the purpos
ogsascertaining whether the provisions of this Agreement are bein
observed.

23. PERSONS UNDER THE AGE OF 15 YEARS

No employer shall employ any person under the age of 1%
years. ‘

24. TOUTING PROHIBITED

No employer shall tout or require or permit any employee ta
engage in touting.

25. KEEPING OF RECORDS

Records which relate to remuneration to be paid, time to b
worked or such other particulars which are required to be kep
in terms of and in accerdance with section 57 of the Indastria
Conciliation Act, 1956, and Annexure G hereof shall be kep
written up by the employer daily in a legible manner in in
and the said records shall be produced for inspection on deman
by an agent of the Council. Such records shall be retained fo
a period of three years subsequent to the occurrence of the events
recorded and must be available for inspection at any time within|
that period. |
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26. ULTRA VIRES

ndien enige bepaling van hierdie Ooreenkoms deur ’n
oegde Hof ultra vires verklaar word, word die oorblywende
alings van hierdie Ooreenkoms geag die Ooreenkoms te wees
bly dit van krag vir die onversireke tydperk van die Ooreen-
s.

amens die partye op hede die 13de dag van Desember 1974
ohannesburg onderteken.

YBURG, Voorsitter van die Raad.

COPANS, Ondervoorsitter van die Raad.
HANDEL, Sekretaris van die Raad.

26. ULTRA VIRES

Should any provision of this Agreement be declared ultra vires
by any competeat Court of Law, the remaining provisions of this
Agreement shall be deemed to be the Agreement and shall
remain in force for the unexpired period of the Agreement.

Signed at Johannesburg on behalf of the parties this 13th
day of December 1974.

J. MYBURGH, Chairman of the Council.
M. COPANS, Vice-Chairman of the Council.
R. HANDEL, Secretary of the Council.

BYWONINGSREGISTER
AANHANGSEL A

Inskrywings wat deur werknemers gemaak moet word Opmerkings (as daar is)
Etensure Eﬁtﬁ:}_ﬂl Werkgewer
Heliinie P ™ T Werknemer gedes vir werk| ~ Agent
Vanaf | Tot |Vanaf| Tot Elke | Elke nemer se afwe-
dag | week sigheid
ATTENDANCE REGISTER
ANNEXURE A
Entries to be made by employees Remarks (if any)
Total num-
T g Time of Meal hours i ber of hours Employer
..... da(:'n Signature i ;rl{n‘e‘:r it ool Employee Ras;ms for Agent
y of week worl Each | Each oyee”
Tt s for Lowlonil o | we  JEEATES s
AANHANGSEL B ANNEXURE B

Fydtafel vir week wat begin op...............cioooiieeceecee e Time-table for week COMMENCING ... ... ...l fiiivceceiiinnsecrotssasesssstosassae

*(en tot nader kennisgewing) *(and until further notice)
AR VR WOERDRIIE ... o . oo ivenspionnsasmssans b iomniiss Cormb e rensrodssasonsissosss WAIne OF CIAPIONER ... i il i e B R B e sV i

. Pouse Time of Interval Time of
Dag e iy Day commen. fnish-
Vanaf Tot cing work | Off duty | On duty | ing work

sAndag. ... . ... .% Monday...........
IDinsdag ... .0 o0 Tuesday....cecevn.
Woensdag......... Wednesday.........
Donderdag......... Thirsday...v.oobe
Vevdag. oo, BEdAY. ¢l s oupiin «
Satendag. . .. SaturdRy....c.ocoi s
Sesdag. . ... Sunday............

* Sien voorbehoud van klousule 8 (3) van Ooreenkoms * See proviso to clause 8 (3) of Agreement
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[Uitgereik ingevolge klousule 9 (1) van die Ooreenkoms vir die Nie-

{8
2:

SOV th s

10.

11.

12,
13.

Datum van uitreiking

AANHANGSEL C
NYWERHEIDSRAAD VIR NIE-BLANKE HANDEL,
WITWATERSRAND EN HEIDELBERG
Werkgewer se vervolgnommer......................

DIENSSERTIFIKAAT

Blanke Handel]

A.—Besonderhede van werkgewer
Handelsnaam

B.—Besonderhede van werknemer
Naam (voluit)
Private adres
Ouderdom
Hoedanigheid waarin in diens.............cccocooveeeeveiceeeeceeieeceeeeeeana

Minimum loon betaalbaar ingevolge
Qoreenkoms (sien klousule 4).......... e o M 1, 7 T S

Werklike loon wat betaal word op datum
A R0 o B e s R S I Resoid....... PEE...T. 0

Waarde van kos verskaf (indien verskaf)
(sien Ooreenkoms, klousule 5).........

Waarde van inwoning verskaf (indien
verskaf) (sien Qoreenkoms, klousule 5)

Bedrag van totale besoldiging (loon,
kos en/of inwoning)..................

Datum waarop diens aanvaar iS............c.ccceeeueveeveeeecereinesseseessesssennns
Datum waarop diens beéindig is..

(a) Oorspronklike.—Moet aan werknemer oorhandig word wanneer

hy uit werkgewer se diens tree.

(b) Duplikaat.—Moet deur werkgewer behou word.
(c) Kopie.—Moet aan die Sekretaris, Posbus 5347, Johannesburg,

gestuur word.
AANHANGSEL D
REGISTRASIE IN DIE NIE-BLANKE HANDEL

(As hierdie vorm deur enige ander persoon as die ondertekenaar
ingevul word, moet die handtekening deur ’n getuie onderteken word.)
Die Sekretaris

Nywerheidsraad vir Nie-Blanke Handel

Posbus 5347

Johannesburg, 2000

Meneer,

Ooreenkomstig klousule 13 van die Raad se Ooreenkoms, word
onderstaande besonderhede vir registrasie by die Raad ingedien.

Handiekening — . =2~ 0 ety = el DatmesLosir..

Getuie by handtekening

. Handelsnaam van besigheid
. Besigheidsadres soos in lisensie‘F.

. Posadres
4 FelefQon. i, iin

. Naam van werkgewersorgam'-}

. Volle naam/name en private

Besonderhede van werknemer

aangegee

onder Algemene Handelaars-
en/of Eethuislisensie

Datum van aanvang van han-}

Meld of handel gedrywe word}

del met Nie-Blankes by bo-
staande adres

sasie waarvan werkgewer lid is

adres/se van afsonderlike eie-
naar, vennote, of (ingeval van
’n maatskappy) die direkteure,
sekretaris en bestuurder

ANNEXURE C ‘

INDUSTRIAL COUNCIL FOR THE NON-WHITE TRAI
WITWATERSRAND AND HEIDELBERG

Employer’s Consecutive No

CERTIFICATE OF SERVICE
[Issued in terms of clause 9 (1) of the Agreement for the Non-WI

Trade]
A.—Particulars of employer [
1. Trading name.:
2. Business address’

B.—Particulars of employee
Name Gl s S e LT T e ivesrasseammeaseneassend
Private address...

Capacity I W IO e iy !

Minimum wage payable in terms of ;
Agreement (see clause 4).............. R er !

g TR T T
>
aq
[¢]

8. Actual wage being paid in cash at date of
OSChBEE I oo i e R

9. Value of board provided, if any (see
Agreementielalise’s). o o U o R

10. Value of lodging provided, if any (see
Agreement ClauSe S). . 5 . Cisniaees R

11. Amount of total remuneration (wages,
board and/or lodging)................ R

12. Date SetvICes COMMENCEA ... 2.5 ir iinen sissimsisioiiorsiorsa o me ooy
1 DAIC SerVICES I EMINAIE .|  fviiinciniim lontoni vt et s

Daterofisstie w g s o i

(a) Original.—To be handed to employee at the time he leav“
employer’s service. [

(b) Duplicate.—To be retained by employer.
(c) Copy.—To be forwarded to the Secretary, P.O. Box 53%
Johannesburg.
ANNEXURE D

REGISTRATION IN THE NON-WHITE TRADE

(If this form is completed by any person other than the signato
the signature should be witnessed)

To the Secretary

Industrial Council for the Non-White Trade
Post Office Box 5347

Johannesburg, 2000

Sir, |

In accordance with clause 13 of the Council’s Agreement, the foIIO\#

ing particulars are submitted for registration with the Council. i
Signature.......coccnv !
Witness to signature

Particulars of employer - s i
1. Trade name of business. ... it

2. Business address as stated in | ....
licence

3. Postal address: . i e i S J‘
4. Telephone......i.i;..... Exchange.............cc0... MO ‘
5. State whether trading under?r

General Dealer and/or Eating-
house Licence

6. Date of commencement in the}

Non-White trade at above ad-
dress

7. Name of Employers’ Associa-
tion of which a member

8. Full -name/s= and " “private ) ...t innnniaa S bRlEt. !
address/es of individual owner,
partner, or (in the case of a
company) the directors, sec-
retary and manager
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t ’n aktiewe aandeel in die
igheid neem

res/se van takbesigheid/} ........................................................

am/name van werkgewcr/s}

de wat onder dieselfde besig-
idstitel handel dryf
it die algemene handelaars-l
sigheid Woensdag- of Sater-
gnamiddag? J
merking.— N AFSONDERLIKE REGISTRASIE-OPGAWE
VEREIS BETREFFENDE ELKE BESIGHEID OF TAK-
HEID WAARVOOR °N AFSONDERLIKE HANDELS-
SIE UITGEREIK IS.

AANHANGSEL E
OPGAWE VAN INDIENSNEMING VAN NUWE
WERKNEMER
ien ingevolge subklousule (3) van klousule 13 van die Ooreen-
koms vir diz Nie-Blanke Handel]
Die aandag word veral gevestig op klousule 20
A.—Besonderhede van werkgewer
andelsnaam....
esigheidsadres..............
Verkgewersvereniging (indien daar is)..........cceveeviicnnenenccreiseninine
B.—Bsesonderhede van werknemer in diens
atum van indiensneming
aam voluit...................... T P o o e S o
PP e R T 005 £ 12 | ) s S o D
werknemer ’n lid van die Concession Stores and Allied Trades
ssistants’ Union ? (Sien Ooreenkoms, klousule 20)........................
ndervinding op datum van indiecnsneming (sien Ooreenkoms,
lousule 3, woordomskrywings, “ondervinding”)...........coccorvunnn.

S werknemer op wcekhksc of maandelikse grondslag in diens?
sien-Borcenkoms klotsule IR o LRI TN ik

aam van vorige werkgewer in die Nie-Blanke Handel (indien

ommer en datum van dienssertifikaat voorgelé (sien Ooreenkoms
OWIE TN, i it
oonbedrag wat in kontant betaal moet word (sien Ooresnkoms,

Gy I TeTE VIS T R T BT S SECR I S N
ord inwoning verskaf? (sien Ooreenkoms, klousule 5)

s aansoek om vrystelling vir verminderde lone gedoen? (sien
oreenkoms, KIGUSHIE T0). 5.5 4 o ) ot L st s baneonsdivib voninitse doness

"Handtekening van werkgewer

is
erheidsraad vir Nie-Blanke Handel

us 5347
nnesburg, 2000

AANHANGSEL F

NYWERHEIDSRAAD VIR NIE-BLANKE HANDEL
Kennisgewing van verandering van loon

van werkgewer.
han@el as...............

Handtekening van werkgewer

9.

10.

e 5

Note.—A SEPARATE REGISTRATION RETURN
QUIRED IN RESPECT OF EACH BUSINESS OR BRANCH
BUSINESS FOR WHICH A SEPARATE TRADING LICENCE
HAS BEEN ISSUED.

Name of employer
Tradihgas.i........fe
Business AAATSS . L.....confinssivmibin

Name of employers’ association................

Ballname. 4. 00 i
OCUPALION. .. .onvnsssviinnvsinld
Is he a member of the trade union?.........c.cccoceivnieiiiinneiniennneeene
Experience at date of change in wages
Previous wage paid in cash R.
Revised wage paid in cash R.......... 5
State whether board and/or lodgmg is provided in addition to cash

Name/s of employer/s actively
engaged in the business

AAressTos - oREBRARCH. BUSI= Yo iiivno it oeiisstoses botinstamn oot isiobins
ness/es trading under the same
business title

Does the general dealer’s busi-}

ness close on Wednesday or
Saturday afternoon?

IS RE-

ANNEXURE E
RETURN OF ENGAGEMENT OF NEW EMPLOYEE

[Submitted in terms of subclause (3) of clause 13 of the Agreement

for the Non-White Trade]
Particular attention is directed to clause 20

A.—Particulars of employer
Trading NAME .o o naimmmi . i S T AT T TR o
Business address
Employers’ Assogiation-GEany). ...l daen

B.—Particulars of employee engaged

Date of engagement
Name in fuil..
Private address (if any)
Is employee a member of the Concession Stores and-Allied Trades
Assistants’ Union ? (see Agreement, clause 20)
at date of engagement (see Agreement, clause 3,
“‘experience”’) months.
3Ly | S RS I A R I s e e e

Experience
Definitions,
Age at date of engagem

. Will employee work in shop or eating-house, or both?
. Is employee engaged on weekly or monthly basis ? (see Agreement

clause 11)
Name of last employer in the Non-White Trade (if any)................

. Number and date of Certificate of Service produced (see Agree-

nieht clause QN0 ... lns i

. Amount of wages to be paid in cash (see Agreement, clause 4)

(week or month).

—15 boapdsprovided? . .l b K B h i it r e TR
. Is lodging provided ? (sec Agreement, clause 5)..........ccccccvururernrcncn
. Has exemption for reduced wages been applied for? (see Agree-

ment, clause 16)

Signature of employer

To the Secretary

The Industrial Council for the Non-White Trade
P.O. Box 5347

Johannesburg, 2000

ANNEXURE F

THE INDUSTRIAL COUNCIL FOR THE NON-WHITE TRADE

Notice for change in wages

Employee

Signature of employer
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B.—PASDRAENDE NIE-BLANKES

(. G o o T TR T S R B R s g S S S MR R e S . s Saie
B L T R R SRS M e o P N P o Ales SR a e oo S B tibe | oy o s g
. Getal g&):kwaliﬁseerdc of ongekwalifiseerde werknemers, d.w.s. verkopers (besonderhede moet by A ingesluit
o e e AR R T ST S N s I R R L et i o e B e s

A W

Opmerkings. —Dne gemagtigde aftrekkings vir kos en/of inwoning word in klousule 5 van die Raad se Ooreenkoms aangetoon.

ANNEXURE G
PARTICULARS OF EMPLOYEES
A.—EUROPEAN, ASIATIC AND NON-PASS-BEARING NON-WHITES

59 2 - B 2 8
53 8 < e 4 k] = g ¥
g2 o Experience If board and/or lodging is o & e & For Council
=5 = 3 3 =] © a
P % at the provided, state particulars ; g = :
5 5 " date izl |2 B
2 3-g ] Board Lodging o - B % §
Names in full 88 o g 8| 8~ g 8 8
(In block letters, please) “Ef §|; - gf <518 o g
..‘_;. E 2 5 - P “E -
553 = g.n Charged Charged b2 1 S §;E; g2y =81 &
s8g] 2 | B Pro- for at Pro- for at =« 125 e | 83158 ] >
ag=| © | °g g |vided| rateof |vided| rateof g & |88 |85 | 5§ =
£ 1288 7 |32 8 | & Bl o st g |58 (55|25 (88)| 5
< o o h h
% |O > (a] > S joER] wead Fros ] mf:th “‘,';'k 5 % ] (a] < =
1
2
3
4
5
6
7
8
9
10
B.—PASS-BEARING NON-WHITES
1. Number of unskilled labourers........... o BEHE b ik o o ns oo nie b d.g a0 camesesesssassrsrassese
L ANy Of GeREIR L enDIONEER. oo o o s R e b Abis a6 AR e e s
3. Number of qualified or ungualified employees, i.e. sa]esmm (partwulars to be included under 55 NN
4. Number of employees not mcluded initems 1,2 and 3.......... ARSI Taste) e ay - el oR e o e

Note.—The authorised deductions for Board and/or Lodgmg are shown in clause 5 of the Council’s Agmemmt.
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