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GOVERNMENT NOTICES

GOEWERMENTSKENNISGEWINGS

DEPARTMENT OF LABOUR ;
No. R. 637 4 April 1975

INDUSTRIAL CONCILIATION ACT, 1956

SWEETMAKING INDUSTRY, JOHANNESBURG.—
' MAIN AGREEMENT . -

1, Marais Viljoen, Minister of Labour, hereby—

(a) in terms of section 48 (1) (a) of the Industrial
Conciliation Act, 1956, declare that the provisions of
the Agreement which appears in the Schedule hereto
and which relates to the Sweetmaking Industry shall
be binding, with effect from 10 April 1975 and for
the period ending 9 April 1978, upon the employers’
- organisation and the trade union which entered into
the said Agreement-and upon the employers and
employees who are members of the said organisation

or union; -

(b) in terms of section 48 (1) (b) of the said Act;
declare that the provisions of the said Agreement,
excluding those contained in clauses 1 (1) (a), 2, 5 (6)
-(b), 20, 21, 22 and 24, shall be binding, with effect
from 10 April 1975 and for the period ending 9 April
1978, upon all employers and employees other than
those referred to in paragraph (a) of this notice, who
are engaged or employed in the said Industry in the
areas specified in clause 1 (1) (b) of the said Agree-
ment; and

(c) in terms-of section 48 (3) (a) of the said Act,
declare that in the areas specified in clause 1 (1) (b)
of the said Agreement and with effect from 10 April
1975 and for the period ending 9 April 1978, the
provisions of the said Agreement, excluding those
contained in clauses 1 (1) (a), 2, 5 (6) (b), 20, 21, 22
and 24, shall mutatis mutandis be binding upon all
Bantu employed in the said Industry by the employers
upen whom any of the said provisions are binding
in respect of employees and upon those employers in
respect of Bantu in their employ. - '

M. VILJOEN, Minister of Lab%n'.
_ 32597—A

DEPARTEMENT VAN ARBEID
No. R. 637 4 April 1975

WET OP NYWERHEIDSVERSOENING, 1956

LEKKERGOEDNYWERHEID, JOHANNESBURG.—
- HOOFOOREENKOMS :

Ek, Marais Viljoen, Minister van Arbeid, verklaar

“hierby— :

(a) kragtens artikel 48 (1) (a) van die Wet op Nywer-
heidsversoening, 1956, dat die bepalings van die Qor-
eenkoms wat in die Bylae hiervan verskyn en op die
Lekkergoednywerheid betrekking het, met ingang van
10 April 1975 en vir die tydperk wat op 9 April 1978

_eindig, bindend is vir die werkgewersorganisasie en die
vakvereniging wat genoemde. Coreenkoms aangegaan -
bet en vir die werkgewers en werknemers wat lede va
genoemde organisasie of vereniging is; ‘

(b} kragtens artikel 48 (1) (b) van gencemde Wet, dat
die bepalings van genoemde QOoreenkoms, uitgesonderd
dié¢ vervat in klousules 1 (1) (a), 2, 5 (6) (b), 20, 21,
22 en 24, met ingang van 10 April 1975 en vir die

- tydperk wat op 9 April 1978 eindig, bindend is vir alle
ander werkgewers en werknemers as dié genoem in
paragraaf (a) van hierdie kennisgewing, wat betrokke
is by of in diens is in genoemde Nywerheid in die
gebiede gespesifiseer in klousule 1 (1) (b) van genoemde
Ooreenkoms; en '

(c) kragtens artikel 48 (3) (a) van genoemde Wet,
dat die bepalings van genoemde QOoreenkoms, uit-
gesonderd dié vervat in klousule 1 (1) (a), 2, 5 (6) (b),
20. 21, 22 en 24, met ingang van 10 April 1975 en
vir die tydperk wat op 9 April 1978 eindig, in die -
gebiede gespesifiseer in klousule 1 (1) (b) van genoemde
QGoreenkoms mutatis mutandis bindend is vir alle Ban-
toes in diens in genoemde Nywerheid by dié werk-
gewers vir wie enigeen -van gencemde bepalings ten
opsigte van werknemers bindend is en vir daardie
werkgewers ten opsigte van Bantoes in hul diens.

M. VILJOEN, Minister van Arbeid.
: 4650—1
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: SCHEDULE _
INDUSTRIAL COUNCIL FOR THE SWEETMAKING
- INDUSTRY (OHANNESBURG)
AGREEMENT
in accordance with the provisions of the Tndustrial Conciliation
~ Act, 1956, made and entered.info by and between the
Sweet Industries Association (Transvaal)
(hereinafter referred to as the “employers” or the “employers’
association”}, on the one part, and the . i
. Sweet Workers’ Union . .
(hereinafter referred to as the “employees” or the “union”, of
the other part, _ 3
being parties to the Industrial Council for-the Sweetmaking
Industry (Johannesburg).
1. SCOPE OF APPLICATION OF AGREEMENT
(1) The terms of this Agreement shall be observed in the
Sweetmaking Indusiry— .

(a) by all employers who are members of the employers’
organisation and all employees who are members of the trade
nnion; : :

(b) in the Magisterial District of Johannesburg {excluding
those portions which prior to the publication of Government

Notices 2448, 521 and 1383 of 3 December 1954, 18 March.

1955 and 11 September 1964, respectively, fell within the
Magisterial District of Roodepoort, excluding those portions
which were, in terms of Government Motice 1618 of 2 October
1970, transferred from the Magisterial Districts .of Roode-
poort, Kempton Park and Germiston, and excluding those
portions which were in terms of Government Notice 871 of
26 May 1972, transferred from the Magisterial District of
Kempton Park) and in those portions of the Magisterial Dis-
tricts of Kempton Park and Randburg which, prior to the
publication of Government Notice 553 of 29 March 1936, and
prior to 1 January 1975 (Government Notice 2152 of 22
November 1974), respectively, fell within the Magisterial Dis-
trict of Yohannesburg. .- :

(2) Notwithstanding the provisions of subclause (1), the terms

of this Agreement shail only apply to employees for whom
minimum wages are prescribed. in the Agreement, and to the
employers of such employees,

2. PERIOD OF OPERATION OF AGREEMENT -

This Agreement shall come into operation on such date as
may be specified by the Minister of Labour in terms of section
48 of the Act and shall remain in force until' 9 April 1978.

3. DEFINITICNS

(1) Any expression not defined in this Agreement shall have
the same meaning as assigned to’ it in the Industrial Concilia-
tion Act, 1956, any reference to an act shall include any
amendments of such act, and unless the contrary intention
appears, words importing the masculine gender shall “include
females; further, unless inconsistent with the context— '

“absence” in the definitions “assistant dispatch clerk”, “assis-
tant foreman™ and ‘“assistant storeman” shall have a like mean-
ing to any absence which in terms of clause 7 (7) is regarded as
emplioyment; : :

“artisan” means an employee who is engaged in work nor-
mally performed by a skilled artisan and for the purpose of this
definition the expression “skilled artisan” means a person who
has served his apprenticeshi
to have been designated under the Apprenticeship Act, 1944, or
- who holds a certificate of proficiency issued to him by the
Registrar of Apprenticeship in terms of section 6 of the Train-
ing of Artisans Act, 1951, or a certificate issued to him by the
said Registrar in terms of either section 2 (7) or section 7 (3)
of the said Act; =gl )

“assistant dispatch clerk” means an employee who, under the
general supervision of a dispatch clerk, performs any of .the
activities or duties mentioned in the definition of “dispatch clerk”
and who may act for him during his absence;

“assistant foreman” means an' employee who, under the general
- supervision of a foreman, performs any of the activities or

duties of a foreman and whe may act for him during
his absence; - :

“assistant storeman” means an employee who, under the
general supervision of a storeman, performs any of the activities
or duties mentioned in the definition of “storeman” and who
may act for him during his absence; - ,

“board”, without limiting its ordinary meaning, means food
. of reasonable quantity, quality and variety, including vegetables,
costing“the employer not less than the amount which he may
deduct in terms of clause 5 (6) (e); . .

“boiler attendant” means ‘an émployee who, under general
supervision, is responsible for maintaining the water level and
-+ steam pressure of a boiler and who may make, maintain and
draw the fire in such boiler; :

in a trade designated or deemed

" BYLAE
NYWERHEIDSRAAD VIR DIE LEKKERGOED-
-NYWERHEID (JOHANNESBURG)
OOREENKOMS .
ingevolge die Wet op Nywerheidsversoening, 1956, gesluit deur
en aangegaan tussen die :

Sweet Industries Association (Transvaal) P
(hierna die “werkgewers” of die “werkgewersorganisasie” -’
genoem), aan die een kant, en die _

_ Sweet Workers' Union
(hierna die “werknemers” of -die “vakvereniging” genoem), aan
die ander kant, o :
wat die partye is by die Nywerheidsraad vir die Lekkergoed-
nywerheid (Johannesburg). _ i
1. TOEPASSINGSBESTEK VAN OOREENKOMS

(1) Hierdie Ooreenkoms moet in die Lekkergoednywerheid
nagekom word— .

(a) deur alle werkgewers wat lede van die werkgewers-
orgapisasie is en deur alle werknemers wat l¢de van die vak-
vereniging is; -

(b) in die landdrosdistrik - Johannesburg (uitgesonderd daar-
die gedeeltes wat voor die publikasie van Goewermentskennis-
gewings 2448, 521 en 1383 van onderskeidelik 3 Desember
1954, 18 Maart 1955 en 11 September 1964, binne die landdros-
distrik Roodepoort geval het, unitgesonderd daardie gedeeltes
wat ingevolge Goewermentskennisgewing 15618 van 2 Okicber
1970 vanaf die landdrosdistrikie Roodepoort, Kempton Park
en Germiston oorgeplaas is en uitgesonderd daardie gedeeltes
wal ingevolge Goewermentskennisgewing 871 van 26 Mei 1972
vanaf die landdrosdistrik Kempton Park oorgeplaas is) en in
daardie gedeeltes' van die landdrosdistrikte Kempton Park en
Randburg wat, onderskeidelik, voor die publikasie wvan
Goewermentskennisgewing 553 van 29 Maart 1956 en voor
1 Japuarie 1975 (Goewermentskennisgewing 2152 van 22
Iﬁ]evember 1974), binne die landdrosdistrik Johannesburg geval

et.

(2) Ondanks subklousule (1), is hierdie Qoreenkoms slegs van
toepassing op werkgewers vir wie minimum lone in die Qoreen-
koms wvoorgeskrvf word, en op die werkgewers van sodanige
werknemers.

2. GELDIGHEIDSDUUR VAN OOREENKOMS

Hierdie Ooreenkoms tree in werking op 'n dag wat die
Minister kragtens artikel 48 van dic Wet mag vasstel en bly van
krag vir die tydperk eindigende 9 April 1978.

3. WOORDOMSKRYWINGS )

(1) Alle uitdrukkings wat nie in hierdie Qoreenkoms omskryf
word nie, het dieselide betekenis wat in die Wet op Nywerheids-
versoening, 1956, daaraan geheg word, alle vermeldings van 'n
wet omvat alle wysigings van sodanige wet, en tensy die teen-
oorgestelde bedoeling blyk, omvat woorde wat die manlike geslag
aandui ook die vroulike; voorts, fensy onbestaanbaar met die
sinsverband, befeken— :

“afwesigheid” in die omskrywings van “assistent-versendings-
klerk”, “assistenivoorman” en “assistent-magasynman” dieselfde
as enige afwesigheid wat ingevolge klousule 7 (7) as diens geag
word:

. “ambagsman” 'n werknemer wat werk doen wat gewoonlik
deur ’'n geskoolde ambagsman verrig word, en by die toepassing
van hierdie woordomskrywing beteken “geskoolde ambagsman”
'n persoon wat sy leertyd uitgedien het in 'n ambag wat kragtens
die Wet op Vakieerlinge, 1944, aangewys is of geag word aan-
gewys te wees, of wat in besit is van ’n vaardigheidsertifikaat
wat ingevolge artikel 6-van die Wet op Opleiding van Ambags-
manne, 1951, deur die Registrateur van Vakleerlinge uitgereik is,
of ’n sertifikaat wat deur.genoemde Registrateur ingevolge of
artikel 2 (7) of artikel 7 (3) van genoemde Wet aan hom uit-
gereik is; ) ¥ g2

“assistent-verseadingsklerk” ’n  werknemer wat,. onder die
algemene toesig van ’n. versendingsklerk, enigeen van die werk-
saamhede of pligte verrig wat in die omskrywing van “versen-
dingsklerk” gemeld word en wat in sy afwesigheid namens die
versendingsklerk kan optree; )

“assistent-voorman” 'n werknemer wat onder die algemene
toesig van ’n voorman die werksaamhede of pligte van voorman
verrig en wat in sy afwesigheid namens hom kan optree; -

“assistent-magasynman” 'n werknemer wat onder die algemene
toesig van 'n magasynman enigeen van die werksaamhede of
pligte verrig, wat in die omskrywing van “pakhuisman” gemeld
word, en wat in sy afwesigheid namens hom kan optree;

“kos”, sonder om die gewone betekenis van die woord fe
beperk, voedsel van 'n redelike hoeveelheid. gehalte en verskei-
denheid, met inbegrip van groente, wat die werkgewers minstens
die bedrag kos wat hy kragtens klousule 5 (6) (e) mag_ aftrek;

“ketelbediener” 'n werknemer wat onder algemene toesig daar-
voor verantwoordelik is om die waterstand en stoomdruk van.’n
stoomkete! op peil te hou en wat die vuur in sodanige ketel kan
maak, in stand hou en uithaal; " .
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“¢asual employee” means an employee who is employed by
the same employer on not more than three days in any week;
" “chauffeur” means an employee who is engaged in. driving
a motor vehicle intended to carry passengers and used for the
conveyance of his employer or of staff, clients or visitors and
which may be used for the convevance of documents or par-

cels:
“cloakroom atfendant” means an employee who is in charge
of a room in which an employee may change or store his clothing
or of lockers in which an employee may store his effects;

Mdispatch clerk” means an employee who is responsible for
the dispatch or the packing of goods for transport or delivery
and who may supervise the assembling, checking, rmass-measur-
ing packing, marking, addressing or dispaiching of such goods
or packages;

“driver of a motor vehicle” means an employee, other than
a chauffeur or a traveller’s assistant, who is engaged in driving
a motor vehicle, and for the purposes of this definition the
expression “driving a motor vehicle” includes all periods of
driving and any time spent by the driver on work connected
with the vehicle or the load and all periods during which he is
obliged to remain at his post in readiness to drive; -

“emergency work”™ means— -

(a) any work which, owing to unforeseen circomstances such
as fire, storm, accident, epidemic, act of violence, theft or a
breakdown of plant or machinery, must be done without
deiay; :

(5} any work connected with the loading or unloading of
irucks. or vehicles of the South African Railways and Har-
bours; or .

. (¢} any work in connection with the overhauling or repair-
ing of plant or machinery which cannot be performed during
~ the ordinary hours of work:

“establishment™ means any premises in or in conmnection with
which one or more employees are employed in the Sweet
Manufacturing Indusiry;

“experience” means— :

" (a) in relation to a factory clerk or a mobile hoist operator,

the total period or periods of employment which an employee

has had in any trade or in the service of the State as a

factory clerk or a mobile hoist operator, respectively; :

(b} in relation to a Grade I employee, a Grade 1T employee
or a sweetmaker, the total period or perieds of emplovment
which an employee has had in the Sweet Manufacturing
Industry as a Grade I employee, a Grade II emplioyee or a
sweetmaker, respectively: Provided that any period or periods
of employment which a Grade I employee has had as a
Grade II employee shall, up to a maximum of 12 months,
be deemed to. be experience as a Grade I employee: Pro-
vided furthér that one-half of any period or periods of
employment which a sweetmaker has had ss a Grade 1
employee or a Grade II employee shall, up to a maximum
of 12 months, be deemed to be experience. as a sweetmaker:

“factory clerk” means an employee who, under the supervi-
sion of a foreman, is engaged in any one or more of the
following activities or operations:

(1) Copying batch cards, job cards, production cards or other
factory documents by hand;

(2) entering names or numbers on time or wage cards;

(3) filing, keeping or sorting invoices, consignment or delivery
notes, -requisitions or time or wage cards in npumerical or
alphabetical order;

(4) interpreting or translating Bantu languages;

(5) issuing passes, certificates of service or time cards: 4

(6) issuing tools or engineering stock or equipment against
requisition, or receiving such tools, stock or equipment when
returned; i '

(7) making owt sample slips; 3

(8) recording particulars of the contents or the distinctivé num-
bers of carbons, containers or packages;

(9) recording the engagement, dischargé or resignation of
employees; ;

" .(10) scheduling production figures;

{11) stamping or writing tickets;

(12) writing up stock cards; : C
1’(13) writing out consignment or delivery notes or packing
stips; * -

“factory clerk, qualified,” means a factory clerk who has had
not less than 12 months’ experience;

“factory clerk, unqualified,” means a factory clerk who has
had less than 12 months’ experience; n

“feeding machine” means the placing into a machine or onto
a-conveyor belt leading- onto or into the machine of material
where siich placing involves discretion, precision’ or skill with
due regard to the efficient intake or processing of the material
by such machine, and for the purposes of this definition the

“los werknemer” 'n werknemer wat vir hoogsiens drie dae in

.’'n week by dieselide werkgewer in diens is; . _
“chauffeur” 'n werknemer wat 'n moctorvoertuig bestuur wat -
bedoel is vir die vervoer van passasiers en wat vir die vervoer.

van sy werkgewer of perscneel, klante of besoekers gebruik word,
en wat vir die vervoer van dokumente of pakkeile gebruik kan
Wword; - :

“kleedkamerversorger” ’n werknemer wat verantwoordelik is
vir 'n kamer waarin 'n werknemer hom kan verklee of sy kicre
kan bére of vir sluitkassies waarin 'n werknemer sy besiitings
kan bére; :

“versendingsklerk” 'n werknemer wat verantwoordelik is vir
die versending of die verpakking van goedere vir vervoer of
aflewering en wat oor die versameling, nagaan, massameet, ver-
pakking, merk adresseer of versending van sodanige goedsre of
pakkette toesig kan hou;

“motorvoertuigdrywer” ‘n werknemer, uitgesonderd 'n chauf-
feur of 'n handelsreisiger se assistent, wat °n motorvoertuig dryf,
en vir die toepassing van hierdie omskrywing sluit die uitdruk-
king “’n motorvoertuig dryf” alle tydperke in waarin daar
gedryf word en alle tyd wat die drywer bestee aan werk . in

verband met die voertuig of die vrag en alle tydperke wat hy

verplig is om op sy pos te bly, gereed om te dryf;
“noodwerk”— .
(a) alle werk wat weens onvoorsiene omstandighede soos
n brand, storm, ongeluk, epidemie, gewelddaad, diefstal of
onklaarraking van instaliasie of masjinerie, sonder versuim
-gedoen moet word; ) : : ]
(b) alle werk in verband met-die laai of aflaai van trokke
of voertuie van die Suid-Afrikaanse Spoorwed en Hawens; of

(¢) alle werk in- verband met die opknapping of herstel van
ineri gedurende die gewone werkure

instaliasie of masjinerie wat nie

verrig kan word nie;

“bedryfsinrigting” persele in of in verband waarmee een of

meer werknemess in die Lekkergeoednywerheid in diens is;
“ondervinding”—

{a) met betrekking tot 'n fabrieksklerk of 'n bediener van’

'n mobiele. hystoestel. die totale tydperk of tydperke wat 'n -

werknemer in ‘n bedryf of in diens van die Staat onderskeidelik

as ‘n fabrieksklerk of 'n bediener van ‘n mobiecle hys_toestel

werksaam was;
(k) met betrekking tot 'n werknemer graad I, 'n werknemer

graad II of 'n lekkergoedmaker, die totale tydperk of tvdperke

wat 'n werknemer in die Lekkergoednywerheid -onderskei-
delik as 'n werknemer graad T, 'n werknemer graad II of ’n
lekkergpoedmaker werksaam was: Met dien verstande dat ‘n
tydperk of tydperke wat "n werkpemer graad I as 'a werk-
nemer graad Il werkszam was, tot 'n maksimum van 12

maande geag word ondervinding as n werknemer graad 1 .

te wees: Voorts met dien verstande dat die helfte van die

tydperk of tydperke wat 'n lekkergoedmaker as ’n werknemér

graad 1 of "n werknemer graad II werksaam was, tot 'n mak-

simum van 12 maande geag word ondervinding as ‘n lekker-

goedmaker te wees; .
-“fabrieksklerk™ ‘n werknemer ‘wat onder die toesig-van 'n

‘voorman een of meer van die,volgende werksaamhede of dienste

Verrig:

(1) Lotkaarte, werkkaarte, produksickaarte of ander fabrieks+
dokumente met die hand kopieer; : )

(2) name of nommers op tyd- of loonkaarte inskryf:

(3) fakture, vragbriewe of afleweringsbriewe, rekwisisie- of
tyd- en loonkaarte in numericke of alfabetiese volgorde liasseer,
hou of sorteer; -

(4) Bantoetale tolk of vertaal; ; .

(5) passe, dienssertifikate of tydkaarte uitreik; -

(6) geresdskap, ingenieursvoorrade of uitrusting op  aanvraa;
uitreik, of sodanige gerecedskap, voorrade of uitrusting ontvang
wanneer dit terugbesorg word; )

(7) monsterstrokies uitmaak; j

(8) besonderhede oor die inhoud of die kennommers van
deurslagafskrifte, houers of pakkette aanteken; ~

teken;

(10) produksiestate opstel;

(11) kaartiies stempel of uitskryf; -

(12) voorraadkaarte byhou; .
k(lg) vragbriewe of afleweringsbriewe of verpakkingstrokies uit-
skryf; j : i

“fabrieksklerk, gekwalifiscer,” ’n fabrieksklerk met minstens
12 maande ondervinding; : '

“fabricksklerk, ongekwalifiseer,” °n
as 12 maande ondervinding; _
- “’n masjien voer” materiaal plaas in ’‘n masjien of op %
vervoerband wat tot op of tot in ’n masjien lei, igi
plasing oordeel, noukeurigheid of bedrewenheid vereis met
behoorlike inagneming van die doeltreffende inname of proséss

fabrieksklerk met minder

(9) indiensneming, ontslag of bedanking van werknemers aam< .

waar sodanigé .

bewerking van die materiaal deur sodanige masjien, en vir di& _
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expression “placing” shall be deemed fo include any mould-
ing, sizing or shaping of such material on the machine that

may be necessary for the efficient intake or processmg of such

material by the machins;

© “filling a machine” means depositing or dumping matenal
into a hopper or other intake container attached to or form-
ing part of a mathine from which hopper or container the
processing mechanism regulates its own intake of such material
and where such deposiling or dumping does not. involve d]ﬂcre-
tion, precision or skill as to amount or posmon,

“foreman” means an employee who is_in charﬂe of the
employees in an establishment or in a department of an estab-
lishment, who exercises control over such employees and who
is responsible for ti‘e efflctent performance by them of their
duties;

“Grade I employee” means an cmplnyee who is engagcd in
any one or more of the following activities or operations: .

(1) Hand dlppmg or hand coatmg in"or with chocolate- or
foun‘ee
(2) operating any power of steam’ dr;ven machine;

" “Grade I employee, qualified,” means a Grade 1 employee who-

has had not less than 12 months’ experience;

. “Grade I employee, unqualified,” means a Grade 1 employee
who has had less than 12 months’ experience;

" “Grade II employee” means an employee who is engaged in
any one or more of the following activities or operations: '

(l) Assemblmg orders or marking, branding, stencilling or
labelling boxes, bags, sacks or other containers for dispatch;

'(2) affixing postage stamps on letters, parcels or other articles

for posting, or using a rnanuauy operated franking machine;

- (3) boiling sugar; =

(4) building up, shaping, striping or de corating bo:led goods,
paste goods or toffees;

(5) cleaning or sorting cocoa beans, nuts of other raw mate-
rials, other than rcmovmg foreign matter as referred to in the
definition of “labourer”;

{6) crystallising;

(7) cutting to size or crushing frurt or other raw . materials;

(8) depositing sweets into starch;

(9) feeding or pouring ingredients,
revolving pans; ;

(10) fecding a machine;

(11) filling and- mass-measuring containers, other than to set
massmeter;

(12) finger marking or fork marking or- otherwise decorat-
ing sweets;

" (13) folding or enveloping mail;

(14) hand dlppmg or hand coating, other tharr that mentioned
in the definition of “Grade I employee”;

(15) incorporating or inserting frults
materials into sweet preparations other
fourree,

)bmakmg czudbmrd boxes other lhan by folding of collap-
stble oxes from the flat; ~

(17) making syrup under supervision;

(18) moulding, shaping, demoulding, or pourmg swee's or
© sweetmasses and removing sweets from trays in which they are
moulded; °

(19) pa.ckmg goods for stock, other than the placing of packed
articles of uniform size and number into containers specially
made to contain them;

(20) preparing and/or mixing; v

(21) putting on_to or takmg off from a master mogul
machine;

(22) packing 2% cent lines at the end of an automatic machine;

- (23) pouring rea.dy -mixed flavours;

.(24) pulling, running, rolling, cutting or stamping doth paste
or other preparations of sugar or chocolate;

' (25) roasting or boiling cocoa beans, nuts, fruit or other raw

including syrup, into

nuts or other edible
than chocolate or

materials, without responsibility for the dcgree of the roasting .

or boiling; _

(26) sealing and/or stapling bags of cellulose film;

(27) shelling, stoning, peeling or drying nuts-or fruits;

1(28} slab work not else“here specifically mentioned in this

clause;

(29) sorting sweets cther than the activities mentioned in item
(15) of the definition of “labourer”;
2 (30) putting en to and taking off sweets or materials from a
conveyor belt for processing;

(31) using a_hand or foot- opemted paper or board guillotine;

(32) using a hand or foot-operated scoring machine;

(33) mass-measuring other than to set massmeter or measuring
other than to or with fixed measure;

(34) winnowing or removing the germ from cocoa beans;

toep'lssmé van hierdie omskrywing word “plasing” geag dié
vorming, groottebepalmg of fatsoenering van sodanige materiaal

.op die masgjien te omvat wat nodige mag wees vir die doel-

treffende inname of prosesbewerking van sodanige materiaal deur
dig’ masjien;

“’n masjien vul” materiaal plaas of stort in ’n vultregter

- of ander inneembak wat geheg is aan of deel uitmaak van °n .

masjien en waaruit die prosesmeganisme sy eie inname van
sodanige materiaal reguleer en waar sodanige plasing of storting
geen oordeel, noukeurigheid of bedrewenheid verg wat hocveel-
heid of posisie betref nie;

“voorman” ’‘n werknemer wat ‘aan die hoof staan van dle
werkncmers in ‘n bedryfsinrigting of in ‘n afdeling van ’'n
inrigting, wat beheer oor sodanige werknemers uitoefen en wat
daarvoor verantwoordelik is dal hulle hul pligte op ’n dogl-
treffende wyse verrig;

“werknemer graad I” °n werknemer wat een of meer van
die volgende werksaamhede of dienste verrig:

(1) Met die hand indoop in, of bestryk met sjokolade of
fourree;
(2) 'n krag- of stoomaangedrewe masjien bedien;

ETRN )

“werknemer graad I, gekwalifiseer,” 'n werknemer graad I

met minstens 12 maande ondervinding;
“werknemer graad I, ongekwalifiseer,

met minder as 12 maande ondervinding;
“werknemer graad II” °‘n werknemer wat een of meer van die

volgende werksaamhede of dienste verrig:

”

'n werknemer graad I -

(1 Bcstcllmgs cpmaak of kiste, sakkies, sakke of ander houers
vir versending merk, brandmerk, sjablonser of etiketteer;

(2) pusseéls phk op briewe, pakkette of ander artikels wat
gepos moet word, of 'n f.an]\m:rmasjwn bedien wat met die
hand bedien word;

(3) suiker kook;

4) kook{ekkcrs, pastalekkers of toffies opbou, fatsoemer,
streep of versier;

(5) kakaobone, neute of ander grondstowwe skoonmaak of
sorteer, uitgesonderd vreemds- stowwe soos in die onskrywing
van “arbeider” gemeld, verwydcr;

(6) kristalliseer;

(7) vrugte of ander grondstowwe volgens sckere groottes sny
of fynmaak;

(8) lekkers in stysel plaas;

(9) bestanddele, met inbegrip van stroep, in draalpanne invoer
of giet;

(10) 'n masjien voer;

(11) houers volmaak en massaieet, maar nie op n gestelde
massameter nie;

(12) lekkergoed met die vingers of 'n vurk merk of op ‘n
‘ander manier versier;

(13) posstukke vou of in koeverte plaas;

(14) met die hand 1nd00p ‘of bestryk, ultgcsonderd di¢ werk
wat in die omskrywing van “werknemer graad I”, genoem word;

{15} vrugte, neute of ander eetbare stowwe in lekkergoed-
preparate, uitgesonderd sjokolade of fourree, insit of invoeg;

(16) kartondose maak maar nie deur voubare dose van plat
materiaal te vou nie;

(17) stroop onder toesig maak

(18) lekkergoed of lekkergoedmassa vorm, fatsoencer, ontvorm
of glet en lekkergoed verwyder uit die panne waarin dit gevorm
word:

(19) goedere vir voorraad verpak, maar nie verpakte goedere
van dieselfde grootte en getal in houers piaas wat spesiaal
gemaak is om dit te bevat nie; :

(20) berel en/of meng;

{21) op 'n master mogul-masjien piaas of daarvan verwyder;

(22) 2i-sentlekkers aan die end van 'n outomatiese masjien
verpak;

(23) gemengde geursels ingiet;

(24) deeg, pasta of ander preparate van suiker of q;okolade
trek, laat spoel, rol, sny of afdruk;

(?5) kakaobone, neute, vrogie of ander grondstowwe brand
of kook sonder om verantwoordehk te wees vir die graad van
die brand- of kookwerk;

-(26) sakkies van sellulosefilm versegl en/of kram;

“(27) neate of vrugte afdop, ontpit, afskil of droog;

(28) plaatblokwerk nie elders spesifick in hierdie klousule
gemeld nie;

(29) lekkergoed sorteer, unitgesonderd die werksaamhede gemeld
in item (15) van die omskrywmg van “arbeider”;

(30) lekkergoed of materiaal cp 'n vervoerband vir verwerking
plaas of daarvan verwyder;

(31) ’n papier- of bordvalmes bedien wat met -die hand of
voet werk; '

(32} ’n inkeepmasjien bedien wat met die hand of voet werk;

{33) massamest, uitgesondérd op ’n gestelde massameter, of
meet, uifgesonderd volgens 'n vasgestelde maat; :

(34) die kiem uit kakacbone uitwan of verwyder;
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- (35) —wmpgmg boxes or parcels,

(36) assisting an artisan ‘or handyman by hold ng an‘.acl.& or

tools or otherwise working with him" other than by the mdepen-
dent use of the tools of any skilled trade;-
(37) cutting- paper, ce!lu]oge fn]m or s.mllar material by hand

to set measure;
(38) cutting sweets by hand;

(39) delivering letfers, messages, or goods on ront or by means.

of a foot or hand- -propelled vehicle;

{40) filling, levelling or emptying by hand trays containing -

starch, coconut, vermicelli or similar materials;

(41) flllmg or c‘nptymg bhlk containers  or mixing fmlshed
sweets in bulk;

(42) hardening by hand; '

(43) loosening, *breaking or scparahna sweels (other than
checolaies} by hand;

(44) oiling or greasing machmery or vehicles;

(45) removing. starch from sweets by - air blower hand sieve
or brush, or sieving siarch by hand; :

(46) sanding by hand; _

(47) ail other operations not elsewhere specified;

(48) wrapping and ;’or packlng ‘sweels or “lucky pack.cts
manually;

“Grade II empioyee, qualified,” means a Grade 1I employee
who has had not less than 12 months’ experience: Provided that
" an employee of such class who immediately prior to the date of
coming intc operation of this Agreement, had more than six

months’ experience, shall be deemed to be a Grade II employee,

qualified;

“Grade II employee, ungualified,” meanps a Grade Ii employee
who has had less than 12 months’ experience: Provided that an
employee of such ciass who immediately prior to the date of
coming into operation of this Agreement, had more than six
months’ experience, shall be deemed to be a Grade II employes,
qualzfled

“group leader” means an employee whe, under the general
supervisicn of a foreman or assistant foreman, is in charge of
and supervises the work of a group of Gradc I or Grade I
employees;

. “handyman -means an employee who is eﬁgaged in makmg

minor repa:rs -or ‘adjustments to machmery, plant or other equip-
ment, in making woocden frays, or in effecting minor repairs or
renovations to buildings, but who does not do work normally
performed by an artisan;

“incentive rates work” means any system under which an
employee’s remuneration is based on the quantity or output of
work done;

“labourer” means an emplovee who is engagcd in any one or
more of the following activities or operations;

(1) Assembling wooden boxes from pre-cut matenal by bhand;

or setting up by hand ready—made cardboard or fibre boxes or
similar containers;

(2) carrying, hftmg, moving, unpacking or stacking goeds or
articles by hand or non-power-driven vehicle;

(3) cleaning or washing premises or containers, furniture,

machinery, tools, utensils or other articles; i

(4) cooking rations or maling or serving tea or similar
beverages in an establishment; :

(5) emptying pans, chacolate kettles,
refiners, roasting machines, -
machines or mills;

(6) filling a machine or taking off from a machine;

(7)- gardcnmg work;

(8} lime-washing or disinfecling compounds, latrines, stables,
outbuildings or sm:}ar buildings or structures; -

(9} loading or unloading by hand;

(10) making or maintaining fires or removing refuse or ashes:

(11) marking, branding, StLH”lﬂ’l’lg or labelling boxes, bags,
sacks or other containers other than for despatch;

. (12) opening or closing bags, bales, bottles, boxes, drums, tins

or other containers by hand; )

(13) operaiing a non-power-driven hoist or goods lift;

(14) placing packed articles of uniform size and number inte
containers specially made to contain them;

(15) removing broken sweets, sweet fragments or cut-offs;

(16) removing foreign matter from nuis or cocoa beans by
hand, other than by washmg‘

(17) stirring ingredients in steel or other pans, excluding . the
reading of thermometers or the regulating .of steam. pressure;

(18) turning the handle of a hand-operated ‘machine or press-
ing the pedal of 2 foot-operated machine;

(19) using rubber -or ‘other -stamps, whvn no selection or dis-
cretion is involved:

' (20) mass-measuring 16 a’ fct nassmeter, or repetmon measur-
ing to or with a flxed measure;

32597—-B

tempering machines,
winnowing machines, moulding

(3 5) dose of pakkette toedraai;-
(36) 'n ambagsman of faktotum help deur a.rhkels of gereed-
skap vas. te hou of op ’n ander manier met hom. saamwerk

' sonder om die gerecdskap van ‘n geskoolde ambag selfstandig

te gebruik;

(37} papier, sellulosefilm of dergelike matenaal met die hdnd
volgens vasgesielde mate soy; -

(38) lekkergoed met die hand, sny; ' '

(39‘ briewe, boodskappe of goedere te voet of deur m;ddel
van 'n voet- of handstootvoertuig aflewer;.

(40) bakke wat -stvsel, kakosneut vermicelli of d"rgehke\
stowwe bevat, met die hand vul, opvul of leegmaak;

(41} massahouers vul of leegmaak of Vezvaa:dzgdc Iekkergoed
in massa meng;

- (42) met die hand hardmaak; K T

(43) lekkergoed (uitgesonderd sjekelade) met die - hand Ics; "

mazk, opbreek of van mekaar skei;
(44) masjinerie of voertuie olie of smeer;

(45) stysel deur middel van n lugblaser, handsif of kwas van
lekkergoed verwyder of stysel met die hand 51f o W 3

(46) sirooisel met dic hand toedien;

(47) alle ander werksaamhede nie slders verme;d nie;

(48) Iekkergoad of “vcrrassmgspakk'cs” met dae hand toedraai
enjof verpak;

“werknemer graad II, gekwalifiscer,” ’n werknemer met min-

stens 12 maande ondervinding: Met dien verstande dat ’n werk- _'

nemer van sodanige klas wat onmiddellik voor die datum van -
inwerkingireding van hierdie Ooreenkoms meer as ses maande
ondervinding gehad. het, geag moet word ’n werknemer graad

‘IO, gekwalifiseer, te wees;

“werknemer graad I, ongekwalifiseer,” *n werknemer met

minder as 12 maands ondervmdmg Met dien verstande dat 'n =

werknemer van sodanige ‘klas wat onmiddellik voor die datum
van inwerkingtreding wvan - hierdie Ooreenkoms meer ~as . ses

-maande ondervinding gehad het, geag moet word ’n werknemer

graad I, gehwahf;seer, te wess;

groepleler” 'n werknemer wat onder die algenene toesig van
'n voorman of assistent-voorman azn die hoof staan van, en
toesig hou oor die werk van ’n groep werknemers graad of
graad 1I;

“faktotum” ’n werknemer wat klein herstel- of sielwerk verng
aan masjinerie, installasie of ander witrusting, wat houtbakke
maak of klein herstel- of opknappingswerk aan geboue verrig
maar wat nie werk verrig wat gewoonlik deur ‘n ambagsrnan
gedoen word nie:

“aansporingsloonwerk” ’n stelsel waarvolgens ’n Werknemer
se besoldiging gegrond word op die hoeveelhezd werk wat hy
vemg of lewer;

“arbeider” ’'n werknemer wat een. of meer van - dle ‘volgende
werksaamhede of dienste verrig:

(1) Houtdose uit gesaagde stukke met die hand aamnekaamt
of- kilaarge“naakte karton- of veselborddose -of dergelike houers
opsiel;

(2) goedere of artikels.met die hand of ’n nie- kragaangedrewe
voertuig dra, oplig, verskuif, uitpak of opstapel;

) houers meubels, masjinerie, gereedskap, - gerei .of ander
artikels skoonmaak of was;

{4) rantsoené, gaarmaak of tee of dergelike dranke in n,
bedryfsinrigting berei of opdis;

(5) panne, siokoladeketels, tempermasjiene, raffineerders, roos-
termasnene;, uitwanmasjiene, vormmasjiene of meulens leegmaak

(6) 'n masjien vul of materiaal daaruit verwyder; S

(7} tuinwerk veriig:

{8) kampongs, latrines, staﬂe, bu1tegeboue of delgehke geboue

of bouwerke afwit of ontsmet;
{9} met die hand laai of aﬂaax,

(10) vure maak of in stand hou of afval ‘of as verwyder‘ 57

(11) dose, sakkies, sakke of ander houers, uitgesonderd dié
bedoel vir versendmg, merk, brandmerk, sjabloneer of etiketteer;
(12) sakkies, bale, botte!s, dose, - tromme; blikke of ander

. houers met die hand oop- of tcemaak

(13) ’n hystoestel of me—kragaangedrewe goederehysbak hed:en'
(14) verpakte artikels van dieselfde grootte en geta} in houers

plaas wat sges;aal gemaak is om hulle te bevat;
(13)d gebreekte lekkers, lekkergoedstukkies  of afsnysels
verwyder; -

(16) vreemde voorwerpe met die hand wit néute of kakaobone
verwyder; mtgesonderd deur dit te was; :

(17) bestanddele in staal- of ander panne roer, maar nie. ter-
mometers aflees of stoomdmk reguleer nie; -

(18} die handvaisel van 11 handmasnen draai of die pedaal
van 'n veetmasiien ﬁ

(19) rubber~ of er stempels gebnmk wanneer geen keuse
of onder‘akezdmgsvermoé daarby betrokke is nie;

(20) op 'n gcstelde massamefer massameet of herhaaldehk meet
~volgens of met 'n vasgestelde maat;
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“mobile hoist operator” means an employee who is engaged
in operating a mobile power-driven vehicle used in the loading,
unloading, moving or stacking of goods in an establishment;

“mobile hoist operator, qualified,” means a mobile hoist
operator who has had not less than 12 months’ experience:
Provided that an employee of such class who immediately prior
to the date of coming into operation of this Agreement had
more than three months’ experience shall be deemed to be a
mobile hoist operator, qualified;

“mobile hoist operator, unqualified,” means a mobile hoist
operator who has had less than 12 months’ experience: Provided
tl}i’at an employee of such class who immediately prior to the
date of coming into operation of this Agreement had more than
three months’ experience shall be deemed to be a mobile hoist
operator, qualified;

“motor vehicle” means any power-driven vehicle used for the
conveyance or delivery of goods, other than traveller’s samples,
and includes a mechanical horse and a tractor;

“night shift” means any period of work the major portion of
which falls between 6 p.m. and 7 a.um.;

“operating a machine” means starting or stopping a machine,

making necessary minor running adjustments to the machine and_

checking or scrutinising the work done by the machine;

“set massmeter” means a scale which has been set by an
employee, other than a labourer, for  the repetition mass-
measuring of goods to only one mass, but does not include a
spring scale;

“short-time” means a temporary reduction in the number of
ordinary hours of work owing to slackness of trade, shortage of
raw materials or railway trucks, vagaries of the weather, a
general breakdown of plant or machinery or a breakdown or
threatened breakdown of buildings;

“storeman” means an employeé who is in general charge of
stocks of incoming goods or finished or partly finished products
and who is responsible for receiving, storing, packing or unpack-
ing goods in a store or warechouse, or delivering goods from a
store or warehouse to the consuming departments in an estab-
lishment or for despatch; !

“sweetmaker” means an employee who is respomsible to the
management or a foreman for supervising the operations and
the degree to which the operations are applied, involved in—

(a) the making of a sweet mass in anmy cooking vessel;

(b) the treatment of a sweet mass, including colouring,
flavouring, spicing, adding nuts, fruit or other ingredients until
the sweet mass is finally ready to be wrapped, poured, cut,
shaped or otherwise fabricated;

(c) the roasting, winnowing or boiling of cocoa beans or
nuts, or the processing of chocolate (other than the melting of
ready-made couverture) until it is ready to be used for dipping
or coating or to be formed, poured, wrapped or otherwise
fabricated; ’

(d) panning;
(e) the making of condensed milk; or
(f) the making of jam;

and who may perform any of the duties listed in any or all of
paragraphs (a) to (f); .

“sweetmaker, qualified,” means a sweetmaker who has had not
less than five years’ experience;

“sweetmaker, unqualified,” means a sweetmaker who has had
less than five years’ experience;

“sweets” means sweets or chocolates;

“Sweetmaking Industry” means without in any way limitin
the ordinary meaning of the term, the Industry in whic
employers and employees are associated for the manufacture of
sweets in establishments which are factories for the purposes of
the Factories, Machinery and Building Works Aect, 1941, and
includes—
. (a) the manufacture of any commodity or ingredient used
in the manufacture of sweets if carried on by such employers
and employees engaged in the manufaciure of sweets; and

(b) all activities and operations incidental to or conseguent
on the manufacture of sweets or such commodities or ingre-
dients, carried on by any of the employers of such employees;
“trailer” means any conveyance drawn by a motor vehicle;
“uanladen mass”” means the mass of any motor vehicle or

trailer as recorded in a licence or certificate issued in respect of

such motor vehicle or trailer by any authority empowered by
law to issue licences in respect of motor. vehicles: Provided that

“bediener: van 'n mobiele  hystoestel” °n- werknemer wat '’n:
mobiele kragaangedrewe ' voertuig bedien wat gebruik word
om goedere in 'n bedryfsinrigting te laai, af te laai, te verskuif
of op te stapel; - . . - o :

“bediener van 'n mobiele hystoestel, gekwalifiseer,” 'n bedie-
ner van ‘n mobiele hystoestel met minstens 12 maande onder-
vinding: Met dien verstande dat 'n werknemer van sodanige klas
wat onmiddellik voor die datum van inwerkingtreding van hierdie
Ooreenkoms meer as drie maande ondervinding gehad het, geag
goet word 'n bediener van ’n mobiele hystoestel, gekwalifiseer,

wees; .

“bediener van 'nm mobiele hystoestel, ongckwalifiseer,” 'n
bediener van 'n mobiele hystoestel met minder as 12 maande
ondervinding: Met dien verstande dat ’n werknemer van soda-
nige klas wat onmiddellik voor die datum van inwerkingtre-
ding van hierdic Ooreenkoms meer as drie maande ondervin-
ding gehad het, geag moet word ’n bediener van 'n mobiele
hystoestel, gekwalifiseer, te wees;

“motorvoertuig” 'n kragaangedrewe voertuig wat gebruik word
om goedere, uitgesonderd handelsreisigers se monsters, e vervoer
of af te lewer, en dit omvat 'n voorhaker en ’'n trekker;

“nagskof” enige werktydperk waarvan die grootste gedeelte
tussen 6 nm. en 7 vm. val; .

““n masjien bedien” 'n masjien aan- of afskakel, die nodige
klein lopende verstellings aan die masjien doen en die werk wat
die masjien doen, nagaan of ondersoek;

“gestelde massameter” ’n massameter wat deur 'n werknemer,
uitgesonderd 'n arbeider, gestel is vir die herhaaldelike massa-
meet van goedere volgens slegs een massa, maar dit omvat nie
n trekskaal nie;

“korityd” ’n tydelike vermindering van die getal gewone werk-~
ure weens 'n bedryfslapte, tekort aan grondstowwe of spoor-
wegtrokke, wisselvalligheid van die weer, 'n algemene onklaar-
raking van installasie of masjinerie of weens die feit dat die
geboue onbruikbaar is of dreig om dit te word; :

“magasynman” ‘n werknemsr wat algemene beheer oor inko-
mende voeorrade of inkomende goedere of vervaardigde of hali-
vervaardigde produkte het en verantwoordelik is vir die oni-
vangs, opberging, verpakking of uitpak van goedere in 'n maga-
syn of pakhuis of die aflewering van goedere uit 'n magasyn of
pakhuis aan die verbruikersafdelings in 'n bedryfsinrigting of
vir versending;

“lekkergoedmaker” 'n werknemer wat aan die bestuur of 'n
voorman verantwoordelik is vir die toesig oor die werksaam-
hede en vir die mate waarin die werksaamhede uitgevoer word
wat betrokke is by—

(a) die maak van ’'n lekkergoedmassa in enige kooktoestel;

(b) die behandeling van ’n lekkergosdmassa, met inbegrip
van kleur- en geurwerk, die byvoeging van speserve, neute,
vrugte of ander bestanddele totdat die lekkergoedmassa finaal
gereed is om toegedraai, gegiet, gesny, pefaisoeneer of op 'n
ander manier bewerk te word;

(c) die rooster, uitwan of kook van kakaobone of neute,
of die verwerking van- sjokolade (uitgesonderd die smelt van
klaargemaakte bedekking) totdat dit gereed is om ingedoop,
bestryk, gevorm, gegiet, toegedraai of op 'n ander manier
bewerk te word;

(d) panwerk;

(e) die maak van kondensmelk; of

(f) die maak van konfyt;

en wat al die pligte wat in paragrawe (a) tot en met (f) gemeld
word, of enigeen daarvan, kan uitvoer;

“lekkergoedmaker, gekwalifiseer,” 'n lekkergoedmaker met min-
stens vyf jaar ondervinding; .
“lekkergoedmaker, ongekwalifiseer,” 'n lekkergoedmaker met
minder as vyf jaar onc%ervindjng;
“lekkergoed” lekkergoed of sjokolade;

“Lekkergoednywerheid” sonder om enigerwyse die gewone
betekenis van die woord te beperk, die Nywerheid waarin werk-
gewers en werknemers geassosicer is om lekkergoed te vervaar-
dig in bedryfsinrigtings wat vir die toepassing van die Wet o
Fabri«;cké, Masjinerie en Bouwerk, 1941, as fabrieke geag word,
en ook— -

(a) die vervaardiging van alle handelsartikels of bestand-
dele wat gebruik word by die vervaardiging van lekkergoed,
as dit verrig word deur die werkgewers en werknemers wat
lekkergoed vervaardig; en

(b) alle werksaamhede en dienste wat in verband staan met
of voortvloel wuit die vervaardiging van lekkergoed of
sodanige handelsartikels of bestanddele en wat deur die werk-
gewer van sodanige werknemer beoefen word;

“sleepwa” ’‘n vervoermiddel wat deur 'n motorvoeriuig getrek

word;

“onbelaste massa™ die massa van 'n motorvoertuig of sleepwa
soos aangeteken op ’n lisensie of sertifikaat wat vir sodanige
voertuig of sleepwa uitgereik is deur 'n owerheid wat by wet
gemaglig is om lisensies ten opsigte van motorvoertuie uit te-
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in the case' of a two- or three-wheeled motor cycle, motor
- scooter, autocycle or cycle fitted with an auxiliary engine the
unladen mass shall be deemed to be under 450 kilograms;

.. “wage” means the amount of money payable to an emfp!oyee
in terms of clause 4 (1) in respect of his ordinary hours of work
as prescribed in clause 6: Provided that— ;

() if an employer regularly pays. an employee in respect
of such ordinary -hours of work an amount higher than that
prescribed in clause 4 (1), it means such higher amount;

(ii) the first proviso shall not be construed so as to refer
to or include any remuneration which an employee who is
“employed on any basis provided for in clause 10 received

over and above:the amount which he would have.received if -

he had not been employed on such a basis;

(iii) it shall not includé the long service allowance payable
in terms of clause 4 (1) (b) save for the purposes of clauses
7, 8, 9 and 13 of this Agreement;

“watchman” means an employee who is engaged m guarding
premises or property;

“welfare officer” ‘means an employee who is registered or
deemed to be registered as a nurse in terms. of the Nursing Act,
1957, or who holds a current certlf:cate of competency m first-
aid issued by— :

(a) The South African Red Cross Society;

(b) the St John Ambulance Association; or

(c) the Suid-Afrikaanse Noodhulpliga;
and who is in charge of a first-aid room.

(2) For the purposes of this Agreement, an employee shall be
deemed to be in that class in which he is wholly or mainly
engaged.

4. REMUNERATION

(1) (2) The minimum wage which an employer shall pay to
each member of the undermentioned classes of his employees
shall be as set out hereunder: Provided that such minimum wage
shall be increased—

(1) by 5 per cent to the nearest 5S¢ with effect from the

day afier the date on which the Agreement has béen in opera-

tion for a period of one year; and
(ii) by a further 5 per cent to the nearest 5c with effect

from the day after the date on which the Agreement has been

in operation for a period of two years:

Provided - further that the increase referred to in subparagraph
(ii) shall be calculated on the minimum wage set out belewl

reik: Met dien verstande- dat in die geval van 'n twee- of drie- |
wielmotorfiets, bromponie, outofiets- of fiets: wat met ’n-“hulp- .
motor - uitgerus is, die. onbelaste massa. geag word minder as -

450 kilogram te wees;
“loon” die bedrag geld wat aan ’'n werknemer betaalbaar is -

ingevolge klousule 4 (1) ten opsigte van sy -gewone werkure - -

soos voorgeskryf by klousule 6: Met dien verstande dat—

(i) indien ’n Werkgewcr n werknemer vir sodanige gewone
werkure gereeld 'n hoér bedrag befaal as dié wat in klousule -
4 (1) voorgeskryf word, dit sodanige hoér bedrag beteken; :

(i) die eerste voorbehoudsbepa'mg nie so uitgelé moet word
dat dit enige besoldiging bedoel of omvat wat.’n werknemer,
wat op ‘'n grondslag in klousule 10- bepaal,  ontvang bo en
behalwe die bedrag wat hy sou ontvang het as hy nie op soda-
nige grondslag in diens was nie;

(iii) dit behoudens die toepassing van klousules 7, 8, 9 en
13 van hierdie Ooreenkoms, nie die langdienstoelae wat inge-
volge klousule 4 (1) (b) betaalbaar is, insluit nie; -

“wag” 'n werknemer wat persele of eiendom bewaak;

“welsynsbeampte” 'n werknemer wat kragtens die Wet op
Verpleegsters, 1957, as "n verpleegster geregistreer is of geag
word geregistreer ‘te wees of wat 'm geldige bekwaamheld-
sertifikaat in eerstehulp besit wat uitgereik is deur—

(a) Die Suid-Afrikaanse Rooikruisvereniging;
(b) die St John Ambulance Association; of
(c) Die Suid-Afrikaanse Noodhulpliga;

en wat vir ‘n eerstehulpkamer verantwoordelik is.

(2) By die toepassing van hierdie Ooreenkoms word 'n werk-
nemer geag in daardie klas te wees waarin hy uitsluitlik _of
hoofsaaklik werksaam is.

4. BESOLDIGING

. (1) (a) Die minimum loon wat "n werkgewer aan elke lid van
ondergenoemde klasse van sy werknemers moet betaal, is soos
volig Met dien verstande dat sodanige minimum loon verhoog
sal word—

(i) met 5 persent tot die naaste 5c, met mga.ng van die dag
na die datum waarop die Ooreenkoms vir ’n tydper van.
een jaar bmdeud was; en

(ii) met ’n verdere 5 persent tot d:e naaste 5c, met mgang-
van die dag na die datum waarop die Ooreenkoms vir 'n
tydperk van twee jaar bindend was:

Voorts met dien verstande dat die verlenging waarna in sub-
paragraaf (i) verwys word, bereken sal word op die minimum’
leon hieronder uiteengesit:

Per week Per wee"
R ' R

ATs . enaerans Cereeersrieanansaas. 47,00 Ambagsman......c.ovviriirrnrirrnns crarassireeranness 47,00

Assistant dispatch clerk...........0..n. wn s s 23,00 Assistent-versendingsklerk... ... .. A R vesmnsars 2300

Assistant foreman, male or female. ........... esseeves... 40,00 | Assistent-voorman, man of vrou..... seessabes e ceesesr 40,00

Assistant storeman.. . . ........... G e e e veese.. 22,50 | Assistent-magasynman................ srsreisivesanases 22550

Boiler attendant ' 2 17.25 | Ketelbediener. . ... .. SRR T o sl RGN

Chaufterte, ovivsvoininn e 20,00 | Chauffeur, . ;

Cloakroom attendant 17.25 | Kleedkamerversorger......... peverieas :

Dispatch clerk 35,00 | Versendingsklerk................oiiiiiiiiiiiiiiiil, '

Driver of motor vehicle, the mass of which, together with Drywer van 'n motorvoertuig waarvan die onbelaste massa -
unladen mass of any . trailer or trailers drawn by such saam met die onbelaste massa van ’n sleepwa of sleep-
vehicle— waens wat deur sodanige voertuig getrek word—

(i) ‘does riot exceed 450 kilograms. ... .......osvens. 22,50 (i) hoogstens 450 kilogramis...............00oens.s 22,50
(il exceeds 450 kilogeams but not 2 750 kilograms. - 25,00 () meer as 450 kilogram maar hoogstens 2750 kilo- 25,00
(iii) -exceeds 2 750 klggrams but not 4. 550 kilograms.., 29,00 i (BEAALIS ’ :

(iv) exceeds 4 550 kilograms. ... ...... ORI 34,00 i e
m I8 3

EaCiOI‘chel‘If;quahﬁi%-d-.----f--'--—--.—'-'—--'--' -------- 23,50 (iv) ﬁgeras4550ki[ogran1 - SRR o N venieawans 34,00
ROWELY, et %, ungrlified-— : Fabrieksklerk, gekwalifiseer. .. ............. eiiieseaees 23,50
during the first 12 months of experience. . , .. [ ... 20,50 Fabrieksklerk, ongekwalifisesr—

- Foreman, male or female. ... ...... ST . 50,00 gedurende die eerste 12 maande ondervmdmg ceseeeese. 20,50
Grade I employee, qualified, .. ... ... ... [ JEEE— 23,25 | Voorman, mam of VEOU. ..., . .vvevisrernrseesssesenen eee. 50,00
Grade I employee, unqualified— Werknemer graad I, gekwalifisesr........ O L 11 .

during the first 12 months of experience ...... esaineanes 19,25 Werknemer graad I’ ongekwalifiseer— .

Grade 11 employees, qualified. . . ........... DN SO 20,50 gedurende die eerste 12 maande ondervinding. .. .. LTI | 1.

Grade IT emplovces, unqualified— o Werknemer graad II, gekwalifiseer.............. cevereess. 20,50
during the first 12 months of expenenoe . 18,50 Weil;nemer gr.aad i s

Group leader. ... ... L N Ao . 26.00 gedurende die cerste 12 maande ondervinding............ 18,50

Haﬁdyman ________________ i A '““. 25’00 Groepleler ..... P P T A — A 26,00

Labourer, male or female. . ... s R 17,25 | Faktotum.................. IRREEEEED EEEEEERER ~eee. 25,00

Mobsile hoist operator, qualified. . ... .. tevevevevesnnnnn.. 19,00 | Atbeider, manofvron............oiiiiiiiiiiai, ceesa 17,25

Mobile hoist operator, unqualified— Bediener van *n mobiele hystoestel, gekwalifiscer: ... ..., 1900

© p , ung ) _ Bediener van ‘n mobiele hystoestel, engekwal:ﬁseer—-

) during the first 12 months of experience................. 17,50 gedurende die cerste 12 maande ondervinding. ... . cvuee. 17,50

toreman. . ........... ... Cieeeessieiiieiiieasiiiiase. . 35,00 | Magasynman..................... R S NN . -

SRCCHIARAR, QUAOG .o o v e i renmiunin savodunsvavanss 45,00 Lekkergoadonaken, aokmaiiiesas. L ILLo T rexpmssmeans, )
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=y = Per week . , s gL Per week
Sweetmaker, unqualified— B R Lekkergoedmaker, ongekwalifiscer— —
during the first six months of experience. . ... RPN D . 1 gedurende die eerste ses maande ondervinding. .......... 15,00
during the second six months of experience.............. 18,00 gedurende die tweede ses maande ondervinding. ......... 18,00
during the third six months of experience. ............... 21,00 gedurende die derde ses maande ondervinding. .......... 21 :(}0
during the fOl!I'Ih.SfX months ofexpe_rience ...... SRR 24,00 gedurende die vierde ses maande ondervinding. . .. i 24,00
during the fifth six months of experience. ........... wses 27,00 gedurende die vyfde ses maande ondervinding. .. .. cemees. 27,00
during the sixth six months of experience. .. .. beabaesd .. 30,00 gedurende die sesde ses maande ondervinding. ... ..evea.. 30,00
during the seventh six months of experience. ............. 33,00 gedurende die sewende ses maande ondervinding......... 33,00
during the eight six months of expericnee. . ...vvenvesnn . 36,00 gedurende die agste ses maande ondervinding............ 36,00
during the ninth six months of experience.....o .o oeens 39,00 gedurende die negende ses maande ondervinding. ... .. ... 39,00
during the 10th six months of experience.......vvvvnnn. 42,60 gedurende die 10de ses maande ondervinding. .. .. et A2 00
Watchman. . ..coovenirinnanainicneens e 20,00 | Wag............ P, S R 20,00
Welfare officer, oo ovv v vivenneieanneass SRR vresscanas 2 8,00 Weisyﬂsheampte‘__.__‘..-..'.'..__‘.-'.. T —— - 28,00

(b) Long service allowance—In addition to the wage payable
in terms of subclause (1) {a) of this clause, an employer shall
- pay to the undermentioned classes of his employees, who have
had continucus employment with him as set out hereunder,
a long service allowance calcnlated as follows:

(i) After the employee has completed 24 months continuous
employment, 10c per week, plus

(i) an additional 10c per week in respect of each succeeding
12 months continuous emplioyment.

Classes of employees =7

Bojler attendant; chauffeur; cloakroom attendant; drivers of
motor vehicles; factory clerk, qualified; Grade I employee, qua-
lified; Grade II' employee, ‘qualified; group leader; handyman;
labourer, male or female; mobile hoist operator, qualified;
watchman; welfare offizer. - . ]

For the purposes of this subclause; continuons employment
shall be reckoned from the last date the employee was engaged
by the said employer. ' .

(2) () Casual empioyee—A casual employee shall be paid
for each day, or part of a day of employment, not less than the
weekly wage or, in the case of a rising scale, the weekly wage
of a qualified employee prescribed for an empleyee performing
the same class of work as such casual employee is required to
perform, divided by five, plus 10 per cent.

(b) Nothing in this Agreement shall operate to reduce the wage
~which is being paid to an employee on the date on which this
Agreement comes into force and any employee who, on the said
date is in receipt of wages in excess of lhose prescribed for the
class concerned in the Agrsement shail continue to"receive such
higher rates whilst employed by the same employer. Should an
employee leave his employer’s service for any reason and then
be re-employed by the same employer within 30 calender days
of such lg,aving,_ such absence shall not be regarded as a break
in employment for the purpose of this clause.

(3) Basis of contract—For the purposes of this clause, the
basis of contract of employment of an employes, other than a
casual employee, shall be weekly, and save as provided in clause
5 (6) an employee shall be paid in respect of a week not less
than the full weekly wage prescribed in subclause (1) read with
subclause (4) for an employee of his class whether he has in that
week worked the maximum number of ordinary hours applic?
able to him in terms of clause 6 or less. :

(4) Differential rate—An employer, who requires or permits
a member of one class of his employses to perform for longer
than one.hour in the aggregate on any day, either in addition
to his own work or in substitution therefore, work of another
class for which either— :

(2) a wage higher than that of his own class; or
(b) a rising scale of wages terminating in a wage higher
than that of his own class;
is prescribed in this Agreement, shall pay to such employee in
reapect of that day—

(i) in the case referred fo in paragraph (a), not less than the
daily wage calculated on the higher weekly rate; and

(ii) in the case referred to in paragraph (b), not less than
the daily wage calculated on the highest weekly rate applicable
to qualified employees of the higher class: Provided that where
the difference between classes is, in lerms of subclause (1)
based on age, experience or sex, the provisions of this sub-
clause shall not apply.

(5) Night shift remuneration—An employee employed on
night shift, other than a watchman or an employee whose attend-
ance is necessary at night in connection with refrigeration plant
or the generation of steam or electricity, shall be paid for each
such shift not less than his daily wage plus 20 per cent.

(6) Calculation of wages.—(a) The daily wage of an employee,
other than a casual employee, shall be calculated by dividing
his weekly wage by five. s

(b) The monthly wage of an employee shall be calculated at
the rate of four and one-third times his weekly wage. ;

{c) The weekly wage of a monthly employee shall be calcu-
‘lated by dividing his monthly wage by four and one-third.

(b) Langdienstoelae—Bénewens die loon .betaalbaar ocorzen-
komstig' subklousule (1). (a) van hierdie klousule, moet 'n
werkgewer aan ondergencemde kiasse van sy werknemers wat
ononderbroke in sy diens was soos hieronder uiteengesit, 'n
langdienstoeiae betaal wat scos volg bereken moet word:

(i) Madat die werknemer ononderbroke diens van 24 maande
voltooi het, 10c per week, plus

(ii) 'n bykomende 10c per week ten opsigie van elke daarop-
volgende 12 maande onconderbroke diens.

Klasse werknemers _

Ketelbediener; chauffeur; kleedkamerverserger; drywers van

motorvoeriuie; fabrieksklerk, gekwalifiseer; werknemer graad I,

. gekwalifiscer; werknemer graad II, gekwalifiscer; groepleier;

faktotum; arbeider, man of vrou; bediener van ‘n mobiecle hys-
toestel, sekwalifiseer; wag; ‘welsynsbeampte.

Vir dic togpassing van hierdie’ subklousule,” moet ononder-
broke diens gereken word vanaf die laaste datum wazrop die
werknemer deur génoemde werkgewer in diens geneem is.

(2) (a) Los werknemer—'n Los werknemer moet vir elke dag
of gedeelte van ’n dag diens minstens die weekloon betaal
word of, in die geval van ’n stygende skaal, die weekloon van
'n gekwalifiseerde werknemer voorgeskryf vir ‘n werknemer wat

. dieselfde klas werk verrig as wat die fos werknemer moet verrig,

gedeel deur vyf, pius 10 persent.

~ (b) Niks in hierdie Ooreenkoms mag die uitwerking hé dat

die loon wat aan 'n werknemer betaa! word op die datum
waarop die- Qoreenkoms van krag word, verminder word nie, en
enige werknemer wat op genoemde datum 'n loon ontvang wat
hoér is as dié wat vir die betrokke klas in die Qoreenkoms voor-
geskryf word, moet steeds sodanige ho#r loon ontvang solank
hy by dieselfde werkgewer in diens is. As 'n werknemer sy
werkgewer se diens om enige rede verlaat en weer deur dieselfde

_werkgewer in diens geneem word binne 30 kalenderdae na soda-

nige verlating, word sodanige afwesigheid vir die toepassing van
hierdie klousule nie geag ’n diensonderbreking te wees nie.

(3) Kontrakbasis—Vir die toepassing van hierdie klousule, is
die basis van die dienskontrak van ’n werknemer, uitgesonderd
n los werknemer, weekliks, en behoudens klousule 5 (6), moet
'n werknemer vir ‘n week minstens die volle weekioon soos

. in subklousule (1), gelees met subklousule (4), vir ‘n werknemer

van sy klas voorgeskryf, betaal word, afgesicn daarvan of hy in
daardie week die maksimum getal gewone werkure wat in klou-
sule 6 voorgeskryf word, of minder, gewerk het.

(4) Differensiéle loon—'n Werkgewer wat van 'n lid van een
klas van sy werknemers vereis of hom toelaat om langer as
altesaam een uur op ‘n dag of benewens sy eie werk of in die
plek daarvan, werk van ’'n ander klas te verrig waarvoor of—

(a) 'n hoér loon as di¢ van sy eie klas; of
{b) ’n stygende loonskaal wat uitloop op 'n hogr loon as.
dié van sy.cie klas;
in hierdie Ooreenkoms voorgeskryf word, most sodanige werk-
nemer ten opsigie van daardie dag soos volg betaal:

(i) In die geval in paragraaf (a) gemeld, minstens die dag-
loon bereken teen die hoér weekloon; en

(ii) in die geval in paragraaf (b) gemeld, minstens die dagloon
bercken teen die hoogste weekloon wat van toepassing is op
gekwalifiseerde werknemers van die hoér klas: Met dien ver-
stande dat indien die verskil tussen klasse ingevolge subklousule
(1) gebaseer is op ouderdom, ondervinding. of geslag, hierdie
subklousule nie van toepassing is nie.

(5) Nagskofbesoldiging—'n Werknemer wat nagskof werk,
uitgesonderd 'n nagwag of ‘n werknemer wat gedurende die nag
teenwoordig moet wees in verband met die verkoelerinstallasie
of dic opwekking van stoom of elektrisiteit, moet vir elke soda-
nige skof minstens sy dagloon plus 20 persent betaal word.

(6) Berekening van lone—a) Die dagleon van 'n werknemer,
uitgesonderd *n los werknemer, word bereken deur sy weckloon
deur vyf te deel. o ;

(b) Diz maandloon van ’n werknemer word bereken teen vier.
en 'n derde maal sy weekloon..

(c) Die weekloon van 'n werknemer wat per maand bescldig
wosgélword'bereken deur sy maandloon deur vier en 'n derde
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5. PAYMENT OF REMUNERATION

(1) Employees, other = than - casual- employees—Save as
provided in clause 7 (4), any amount due to an ‘employee, other
than a casual employee, shail be paid in cash weekly, or, if the
employer and employee have -agreed thereto, in cash or by
cheque monthly, during the hours of work on the usual pay-day
" of the establishment or on termination of employment if this
takes place before the usual pay-day and shall be contained in an
envelope or container, on which shall be reflected, or which shall
be accompanied by -a statement showing the employer’s name,
the employee’s name and occupation, the numbers of ordinary
hours, overtime hours or night. shifts worked, details of any
deductions made, the remuneration due, the pericd in respect of
which: the payment is made, and in the case of a watchman, the
]Elours_ worked on his day off and the remuneration paid there-

or., : .

2) Casual employees—An employer shall pay the remunera-
tion due to a casual employee in cash on termination of his
employment. g

(3) Premiums—No payment shall be made to or accepted
by an employer, either directly or indirectly, in respect of the
employment or training of an employee: Provided that this
provision shall not apply in respect of a training scheme to
which the emplover is legally reqguired to coniribute.

(4) Purchase of goods—An employer shall not require his
employee to purchase any goods from him or from any shop
or person nominated by him. .

(5) Beard and lodging—Save as provided in the Bantu (Urban
Areas) Consolidation Act, 1945, an employer shall not require
his employee to board or ledge or board and lodge with him
or with any person or at-any place nominated by him.

(6) Fines and deductions—An employer shall net levy any -

fines apainst his employee nor shall he make any deductions
from his employee’s remuneration: Provided that he may make
the following:

{a) With the written consent of his employee a deducticn for
heliday, sick bensfit, insurance, savings, provident or pension
funds; : : :

(b) with the written consent of his employee a deduction for
subscriptions to the trade union;

(c) except where otherwise provided in this Apreement, when-
ever an employee is absent from work, other than on the
instructions or at the reguest of ‘his employer, a deduction
proporiionate {o the period of his absence caleulated on the basis
of the wage which such employee was receiving in respect of
his ordinary hours of work at the time thereof;

(d) a deduction of any amount which an employer is legally
orakby order of any competent court required or permitted to
make; -

(e) whenever an employee agrees or is required in terms of
the Bantu (Urban Areas) Consolidation Act, 1945, to -accept
board or lodging or board and lodging with his employer, a
deduction not exceeding the amounts specified hereunder:

Per Per
week  month

c R
Board.covicnvaeis i 40 1,73
Lodging............ EEel 20 - 0,87
Board and lodging 60 2,60;

- (f) whenever the ordinary hours of work prescribed in clause .

6 are reduced on account of short-time, a deducticn in respect
of each hour of such reduction of the employee’s weekly wage
divided by 45: Provided that such deduction shall not exceed
one-seventh of the employee’s weekly wage irrespective of the
number of hours by which the ordinary hours of work are
thus reduced: Provided further that no deduction shall be made—

(i) in the case of shori-time arising out of slackness of
_trade or shortage of raw materials unless the employer hag
given his employee not less than 24 hours’ notice of his
intention to reduce the ordinary hours of work;

(i) in the case of short-time owing to a general breakdown
of plant or machinery or a breakdown or a threatened break-
down of buildings caused by accidents or other unforeseen

emergency in respect of the first hour not worked unless the .

employer has given his employee notice on the previous day
~that no work will be available;

(g) a deduction for any monéy lent by an employer to his
employee: Provided that such deducticn shall not exceed one-
third of the total remuneration due to such employee.

5. BETALING VAN BESOLDIGING

(1) Werknemers, uitgesonderd los werknemers—Bchoudens

klousule 7 (4), moet enige bedrag verskuldig aan 'n werknemer,
vitgesonderd ‘n los werknemer, weekliks of, as die werkgewer
en die werknemer skriftelik daartoe ooreengekom het, maan-
deliks in kontant of -per tjek betaal word gedurende die werk-
ure op die gebruiklike betaaldag van die bedryfsinrigting of by
diensbegindiging as dit voor die gebruiklike betaaldag geskied,

en sodanige bedrag moet in ’n koevert of houer wees waarop . .

gemeld word of wat vergesel gaan van ’n staat waarop aange-
toon word die name van die werkgewer en die werknemer, die
werknemer se beroep, die getal gewone werkure, ocrivdure of
nagskofure wat gewerk is, die besonderhede van bedrae afge-
trek, die verskuldigde besoldiging, die tydperk waarvoor betaling

geskied, en in die geval van 'n wag, die ure op sy diensvry dag -

gewerk en die bescldiging daarvoor betaal. _ _ ok
(2) Los werknemers—'n Werkgewer moet die besoldiging wat
aan ’ni los werknemer verskuldig is, by diensbegindiging in kon-
tant betaal. ’ :
{3) Premies—Geen bedrag vir die indiensneming of opleiding
van ‘n weiknemer mag regstrecks of omregstreeks aan ‘n werk-
gewer betaal of deur hom aangenmeem word: Met dien ver-
stande dat hierdie bepaling nie van toepassing is nie ten ogsigte
van 'n opleidingskema waartoe die werkgewer regtens moet bydra
nis. : B
(4) Koop van goedere—'n Werkgewer mag nie van sy werks
nemer vereis om goedere van hom of van 'n
deur hom aangewys, te koop nie. : .
"(§) Kos en inwoning.—Behoudens dic Bantoes (Stadsgebiede)
Konsolidasiewet, 1945, mag 'n werkgewer nie van sy werknerer
vereis om van hom eof van 'n persoon of op 'n plek deur hom
aangewys, kos of inwoning of kos en inwoning aan te nesm
nie. . : : :

(6) Boetes en afirekkings—Die werkgewer mag sy werknemer -

geen boetes oplé of enipe bedrae van sv werknemer se besol-
diging afirek nie: Met dien verstande dat hy die volgende mag
aftrekc; i

{a) Met die skriftelike toestemming van sy werknemer,
bedrag vir vakansie-, siektebystands-,
voorsorg- of pensioenfondse; i
© (b} met die skriftelike toestemming van sy werknémer, lede-
geld vir die vakvereniging;

*,

versekerings-, spaar-,

(c) behoudens andersluidende bepalings in  hierdie Ooreen-

koms, wanneer 'n werknemer van .die werk afwesizg is, witge-
sonderd op las of op versoek van die werkgewer, 'n bedrag
wat in verhouding is tot die tydperk van sy afwesigheid, bere-
ken op grondslag van die locon wat sodanize werknemer ten tyde
van sodamige afwesigheid ten opsigte van sy gewone werkure
ontvang het; : L

(d) 'n bedrag wat die werkgewer regtens of op bevel van ’n
bevoegde hof moet op mag afirek; :

(e) wanneer ’n werknemer daartoe instem of daar ingevolge

n

winkel of persoon

die Bantoes (Stadsgebiede) Konsolidasiewet, 1945, van hom ver-.

eis word om kos of inwoning of kos en inwoning van sy werk=

gewer aan te .neem, 'n bedrag wat hoogstens gelyk is aan die”

volgende bedrae: e
: Per

(f) wanneer die gewone werkure, :in klousule 6 'véorgeskryf,
weens korttyd verminder word, 'n bedrag- gelyk aan die werk-
nemer se weekloon,

bedrag hoogstens gelyk aan een sewende van die weekloon van
die werknemer is, ongeag die getal ure waarmee die gewone

Per .
week  maand.
: c R
‘Kos....... R A AT R R Y. SR 40 1,73
IOWONINg. . c. . vvvernrernnenneann — o 2l 0,87 -
Kos en inwoning. .... I I p—— -60 2,60;

_se edeel deur 45, ten opsigte van elke uur .
van sodanige vermindering: Met dien verstande dat sodanige

werkure verminder word: Vooris met dien verstande dat geen

bedrag—

(i) in die geval van korttyd weens 'n bedryfslapte of 'n
tekort aan grondstowwe afgetrek mag word nie, tensy die
werkgewer sy werknemer minstens 24 uur vooraf kennis gegee
het van sy voorneme om~die gewone werkure te verminder;
(ii) in- die geval van korityd weens °n algemene onklaar-
raking’ van installasies of masjinerie of weens die feit dat di€
geboue onbruikbaar is of dreig om. dit te word as gevolg
van ’'n ongeluk of ander onvoorsiene noodgeval, afgetrek mag
word nie ien opsigte van die eerste uur waarin
gewerk word nie, tensy die werkgewer sy werknemer die
vorige dag in kennis gestel het dat daar geen ‘werk beskik-
baar sal wees nie; -
(g} geld wat ¢
Met dien verstande dat sodanige bedrag hoogstens een derde
van die totale besoldiging verskuldig aan sodanige werknemezy
mag uitmaak; . . '

1d wat die werkgewer aan sy werknemer geleen het:

daar nie
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(h) subject to the provisions of subclause (4), with the written
consent of his employee, a deduction of any amount due to an
employer for goods purchased from him by his employee, and
for refreshments supplied: Provided that such deduction shall
not exceed one-third of the total remuneration due to such
employee; ‘ .

(i) a deduction in respect of any public holiday other than
New Year’s Day, Good Friday, Easter Monday, Ascension
‘Day, Republic Day, Day of the Covenant, Christmas Day or
Boxing Day, on which an employee is permitted not-to® work,

- of an amount equal to his daily wage. - :

6. HOURS OF WORK, ORDINARY AND OVERTIME, AND

- - PAYMENT FOR OVERTIME

) Ordinary hours of }éorfc._'-l'he ordinary hours of work of
an employee, other than a casual employee, shall not exceed—
&a} forty-five in any week from Monday to Friday,-inclusive;

an

(b) subject to subparagraph (a) hereof, nine hours on any
Y. : ;

(2) The ordinary hours of work of a casual employee shall
not exceed nine on any day.
" (%) Meal intervals—An_employer shall not require or permit
an_employee to work for more than five hours continuously
without one meal interval of not Jess than one hour: during
which interval such employee shall not be required or permitted
to grt‘orm any work, and such interval shall be deemed not
ttg part of the ordinary hours of work or overtime: Provided

at— : : '

(i) periods of work interrupted by intervals of less than one
hour shall be decmed to be continuous;

(i) if such interval be longer than one hour any pericd in
excess of 14 hours shall be deemed to 'be time worked;

(iii) a driver of a motor vehicle, who during such an interval
does no work other than being or remaining in charge of the
vehicle .and its load, if any, shall.be deemed for the purposes

. of this subclause not to have worked during such interval:

Provided further that an employér and not less than 75
per cent of his employees may agree to reduce ‘the period of
such interval to not less than halfBr an hour, and in that event,
and after the employer has informed the Industrial Council for
the Sweetmaking Industry (Johannesburg), in writing, the interval
-may be so reduced and in such instance— . -

(i). periods of work interrupted By inté_rvals of less than
half an hour shail be deemed to be continuous; and =~ -

. (ii) if such interval be longer than half an hour any period
in excess of three-quarters of an hour shall be deemed to
be time worked. : :

(4) Rest intervals—An employer -shall grant-to each of his
employees a rest interval of not less than 10 minutes as nearly
as practicable” in the middle of each morning and afternoon
work: period during which interval such. employee shall not be
required or permitted to perform any work, and such interval
shall be deemed to be part of the ordinary hours of work.

(5).Hours of work to. be consecutive—Save as provided in

subclauses (3) and (4), all hours of work on any day shall
'be consecutive. e O T R TR ;
- (6) Overtime.—All time worked by an employee in excess of
the maximum number of- hours: prescribed in-subclauses (1) and
(2) shall be deemed to be overtime. =

(7) Limitation of overtime:

(a) Male employees.—An employer. shall not require or permit
his male employees to work overtime for more than—

(i) two hours on any day: Provided that five hours' overtime
may be worked on a Saturday;
(i) 10 hours in any week. : . :
- (b) Female employees—An cmﬁloyer shall not require or
permit his female employees to. work— -

(i) between 6 p.m. and 6 am.; : -
-~ . (i) overtime on more than three consecutive days;
(iii) overtime on more than 60 days in any year;
(iv) overtime for more than two hours on any day, except
! Saturday when up to five hours’ overtime may be worked
' before 1 pm.; : .

.{v) overtime for more than 10 hours in any week.

(8) Meals to be provided—An employer shall provide a male
emtployee who is required to work overtime after 6.30 p.m., and
a female employee who is required to work for more than one
hour after her ordinary working hours, with a sufficient meal,
or in lien thereof shall pay to such employee an amount not

-

(h) behoudens subklousule (4) en met die skriftelike toestem-
ming van sy werknemer, -'n bedrag verskuldig aan ‘'n werkgewer
vir goedere wat sy werknemer van hom gekoop en vir verver-
sings wat hy aan hom verskaf het! Met dien verstande dat soda<
nige bedrag hoogsténs een’ derde van die totale besoldiging ver-
skuldig aan sodanige werknemer, mag uitmaak; ~ .

(i) 'n bedrag gelyk aan sy dagloon ten opsigte van alle open-
bare vakansiedae waarop 'n werknemer toegelaat word om nie
te werk nie, uitgesonderd Nuwejaarsdag, Goeie Vrydag, Paas-
maandag, - Hemelvaartsdag, Republickdag, Geloftedag, Kersdag

-of Gesinsdag.

6. WERKURE, GEWONE EN OORTYD-, EN
BESOLDIGING VIR OORTYDWERK

(1) Gewone werkure—Die gewone werkure van °n werknemer,
uitgesonderd ’n los werknemer, is hoogstens— - .

(a) vyf-en-veertig in 'n week van Maandag tot en met Vry-

dag; en - :
- (b) behoudens subparagraaf (a) hiervan, nege op ’'n dag.

(2) Die gewone werkure van ’n los werknemer is hoogstens
nege op 'n dag. - .

(3) Etenspouses—n Werkgewer mag nie van sy werknemer
vereis of hom toelaat om langer as vyf uur aaneen sonder 'n
etenspouse van minstens een uur te werk nie, en gedurende soda-
nige pouse mag ’n werknemer nie verplig of toegelaat word om
enige werk te verrig nie, en sodanige pouse word geag nie deel
van die gewone werkure of oortydure uit te maak nie: Met
dien verstande dat—

(i) werkiye wat deur ’n pouse van minder as een uur
onderbreek word, geag word aaneenlopend te wees;
(i) as sodanige pouse langer as een uur duur, enige tyd-
perk van langer as 1} uur geag word tyd te wees wat gewerk
- i8; ; s
(iii) 'n motorvoertuigdrywer wat gedurende sodanige pouse
niks anders doen as om vir ‘die voertuig en sy vrag, as daar
’n vrag is, verantwoordelik te wees of te bly nie, by die toe-:
passing van hierdie subklousule geag word gedurende soda-
nige pouse nie te gewerk het nie:

Voorts met dien verstande dat 'n werkgewer met sy werknemer
ooreenkom om die tydperk van sodanige etenspouse te

..verkort tot minstens ’n halfuur, en in so geval kan die etens-

pouse aldus verkort word nadat die werkgewer die. Nywerheids-

| raad vir .die Lekkergoednywerheid (Johannesburg) skriftelik

daarvan in kennis gestel het en in sodanige gevalle—

(i) moet werktye onderbreek deur ’'m pouse van .minder
- as 'n halfuur, geag word aaneenlopend te wees; en ..

(ii) indien so 'n pouse langer as ’n  ‘halfuur. duur, moet
elke tydperk van meer as ’n drie-kwartier geag word gewone
werkure te wees, :

(4) Ruspouses—'n Werkgewer moet aan elkeen van sy werk-
nemers so na as moontlik aan die middel van elke werktydperk
in die voor- en die namiddag ‘n ruspouse van minstens 10
minute toestaan waarin daar nie van die werknemér vereis of
hy toegelaat mag word om enige werk te verrig nie, en soda-
nige pouse word geag deel -van die gewone werkure van sodanige
werknemer te wees. . : : -

(5). Werkure moet agtereenvolgend wees—Behoudens subklou-

" sules (3) en (4), moet alle werkure op ’n dag .agtereenvolgend

wees. . _ i
(6) Oortydwerk—Alle tyd wat ‘'n_werknemer langer:

. die maksimum getal ure wat in subklousules (1) en (2) woorge-
. skryf word, word geag oortydwerk te wees.

(7) Beperking van oortydwerk: - o
(2) Manlike werknemers—n Werkgewer mag nie van sy man-
like werknemers vereis of hulle toelaat om langer oortyd as die
volgende te werk. nie: . :
(i) Twee uur op 'n dag: Met dien verstande dat vyf uur oor-
tyd op ’n Saterdag gewerk mag word;
+ (i) 10 uur in ‘n week. B
" (b) Vroulike werknemers.—n Werkgewer mag mnie van sy
vroulike werknemers vereis of hulle toelaat om— .
(i) tussén 6 nm. en’ 6 vm. te werk nie; _
(i) oortydwerk op meer as drie agtereenvolgende dae te
verrig nie; ' 5 ) L
(iii) oortydwerk op meer as 60 dae in 'n jaar te verrig nie;
(iv) oortydwerk vir meer -as twee uur op ‘n dag te verrig
" npie, behalwe op 'n Saterdag wanneer vyf uur oortyd voor
1 nm. gewerk mag word; .
(v) oortydwerk vir meer as 10 uur in enige week te verrig
nie. :
(8) Etes moet verskaf word,—n Werkgewer moet aan 'n man-
like werknemer van wie vereis word om na 6.30 nm. oortyd te
werk en aan 'n vroulike werknemer van wie vereis word om
langer as een uur nA haar gewone werkure oortyd te werk, 'n
toereikende ete verskaf of in plaas daarvan aan so ‘n werknemer
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less than 40c -in sufficient time -to enable such employee to
obtain -and have a meal before the overtime is due to commence,

(9) .Payment of overtime.—An employer shall pay to his
employee in-respect of all overtime worked by him remunera-
tion at a rate not less than 1% times the wage- due to such
employee.

* {10) Savings—(a) The provisions of this ¢lause shall not apply
to” employees receiving more than R2400 per annum in total
wages and the provisions of subclauses (3), (4), (5) and (7) shall
not apply to a male employee employed on work necessitated
by a breakdown in plant, machinery or other unforeseen emer-
gency, or in connection with the overhauling or repairing of
lant or machinery which cannot be performed during the ordinary
Eours of work or repairs to buildings which cannot be carried
out while machinery is working. b

(b) The provisions of this clause shall not apply to a watch-
man whose employer grants him a free period of 24 consecutive
hours in respect of every ‘week of employment: Provided that—

(i) he makes no deduction from his watchman’s wage in
respect thereof;
(i) an employer may, in lieu of granting his watchman any
such free period pay such watchman the wage which he would
 have received if he had not worked during such period, plus
an amount of not less than double his daily wage in respect
of such period not granted. .

7. ANNUAL LEAVE

(11) Subject to the provisions of subclause (2), an employer
shall grant to his employee, other than a casual employee, in
msgeglt of cach completed period of 12 months’ employment
with him—

1‘51;5.) in the case of a watchman, 21 consecutive f_:'alendar- days’
ve; _ _ : ¥

(b) in the case of all other employees, 13 consecutive work-
ing days’ leave; '

and shall pay to such employee—._ =

(i) in the case of an employee mentioned in (&), mot less
‘than three times the weekly wage to which he is entitled as
from the first day of the commencement of the leave; and
(ii) in the case of an employece menticned in (b), an amount
“not less than the weekly wage due to him immediately before
the commencement of such leave divided by five, in respect
- of each -day thereof. In regard to all such employees the
expression “working days” shall mean Mondays to Fridays
inclusive. : . T
. In the event of an employee becoming entitled to an increase
_'in wages during the period of leave, the increase be taken
. into account from the date it is due in computing the amount
payable to him in terms of subclause (1),

(2) The: leave referred to in subclause (1) s;hall be graﬁted at
a time to be fixed by the employer: Provided that— - :

(D) if such leave has not been granted earlier, it shall, save

as’ provided in subclause (3), be granted so as to comimence |

within four months after the completion of the 12 months of

‘eriployment to which it relates or, if the employee has agreed
. thereto,-in writing, before the expiration of- the said: period of

four months, the employer shall grant such leave to the

employee as from a date not later than two months after
__the expiration of the said period of four months;

(ii) the period of leave shall not be concurrent with sick
leave granted in terms of clause 8 nor with any period of
military training nor with any period during which the
employee is under ndtice of termination of employment;

(iii) if New Year's Day, Good Friday, Easter Monday,
Ascension Day, Republic’ Day, the day of the Covenant,
Christmas Day, or Boxing Day, fall within the period of such
leave, another work-day shall, for each day, whether or not
such days fall on a Saturday or Sunday, be added to the said
period as a further period of leave and the employee shall
_be paid an amount equal to his daily wage in respect. of
each siuch day added;

(iv) an employer may set off against such period of leave
any day of occasional leave granted on full pay to his
employee at his employee’s written request during the period
of 12 months of employment to which the ‘period of annual
leave relates, '

. (3) At the request of a labourer an émployer may, in lieu of
granting leave prescribed for such labourer in subclause (1), pay
to him not less than the amount which the employer would have
had 'to pay to him' in respect of such leave if the leave were

betyds 'n bedrag van minstens 40c betaal om sodanige werk-
nemer in staat te stel om ’n ete te verkry en te nuttig voor-
dat die oortydwerk moet begin. ) ' i

(9) Beialing vir oortydwerk—'n Werkgewer moet sy werk-
nemer vir alle oortydwerk wat hy verrig, minstens 14 maal die
loon betaal wat sodanige werknemer verdien.

(10) Voorbehoudsbepalings—(a) Hierdie klousule is nie van
toepassing op werknemers wat altesaam meer as R2 400 per jaar
verdien nie en -subklousules (3), (4), (5) en (7) is nie van toe-
passing op ’n manlike werknemer wat werk- verrig wat deur 'm
onklaarraking van installasie of masjinerie of deur ’n ander.
onvoorsiene noodgeval veroorsaak word nie of wat werk verrig
in verband met die nagaan of herstel van installasic of masji-
nerie- wat nie gedurende die gewone werkure gedoen kan word *
nie of wat hersielwerk aan geboue verrig, wat nie uitgevoer
kan word terwyl die masjinerie aan die gang is nie. -

(b) Hierdie klousule is nie van toepassing op 'n wag wie se
werkgewer hom 'n vry periode van 24 agtereenvolgende ure: ten
gpsigle van elke week diens toestaan nie: Met dien verstande

at— ;

(i) hy geen bedrag
van aftrek nie; i ;
(i) 'n werkgewer, in plaas daarvan dat hy sodanige wvry:
Eeriode aan sy wag toestaan, sodanige wag die loon mag
. betaal wat hy sou ontvang het indien hy nie gedurende soda- -
nige periode gewerk het nie, plus 'n bedrag van minstens-
dubbel sy dagloon ten opsigte van sodanige vry periode wat
nie toegestaan is nie. ) =N

van sy wag se loon ten opsigte daar-

7. JAARLIKSE VERLOF

(1) Behoudens subklousule (2), moet 'n werkgewer aan sy
werknemer, uitgesonderd ’n los werknemer, vir elke voltooide
tydperk van 12 maande diens by hom, verlof socos volg toe-
staan: Qo

(a) In die geval
dae; 5 ;

(b) in die geval van alle ander werknemers, 13 agterecn-
volgende werkdae; - : :

en moet hy sodanige werknemer soos volg betaal:

van ‘n wag, 21 agtereenvolgende kalender-

(i) In die geval van ’n werknemer in (a) gemeld, minstens - ’

drie maal" die weekloon waarop hy met ingang van die eerste
dag van die verlof geregtig is; en _ -

(i) in die geval van ’n werknemer. in (b) gemeld, 'n bedrag
van minstens die weekloon wat hy onmiddellik voor die aan-
vang van die verlof verdien het, gedeel deur vyf, vir elke dag
van sodanige verlof. Wat al hierdie werknemers betref, beteken
die uitdrukking “werkdae” alle dae van Maandag tot en met
Vrydag. L

Wanneer ’n/ werknemer geudrende die verloftydperk gereg-
tig word op 'n verhoging van besoldiging, moet die verhoging
met ingang van die datum waarop dit betaalbaar word, in aan- -

- merking geneem word by die berekening van die bedrag wat inge-~
. volge subklousule (1) (2) en (b) aan hom betaalbaar is. '

(2) Die verlof in subklousule (1) bedoel, moet toegestaan word

. op 'n tyd wat die werkgewer bepaal: Met dien verstande dat—

(i) indien sodanige verlof nie vroeér toegéstaan is nie, dit
s toegestaan moet word: dat dit, behoudens subklousule (3),
- begin binne vier maande nd voltooiing van die 12 maande -
diens waarop dit betrekking het, of dat, indien die werknemer
skriftelik daarmee ingestem het voor verstryking van genoemde
tydperk van vier maande, die werkgewer sodanige verlof aan
die werknemer moet toestaan vanaf ’n-datum uiterlik twee
maande n& die verstryking van genoemde tydperk van vier
maande; 2 g ;
(ii) die verloftydperk nie mag saamval met siekteverlof-wat
kragtens klousule' 8 verleen is nie en ook nie met enige
tydperk van militére opleiding of met enige tydperk van diens-

opsegging nie; ;

(i) indien Nuwejaarsdag, Goeie Vrydag, Paasmaandag,
Hemelvaartsdag, Republickdag, Geloftedag, Kersdag of Gesins-
dag binne die tydperk van sodanige verlof val, nog ’n werk-
dag vir elke dag, hetsy sodanige dae op 'n Saterdag of 'n
Sondag val, by genoemde tydperk gevoeg moet word as ’p
verdere verloftydperk en die werknemer 'n bedrag gelyk aan
sy dagloon ten opsigte van elke sodanige bygevoegde dag
moet onivang; : B, . . i

(iv) dat ’n werkgewer alle dae geleentheidsverlof wat op die

- skriftelike versoek van sy werknemer met volle besoldiging
aan hom toegestaan is gedurende die tydperk van 12 maande
diens waarop sodanige tydperk van jaarlikse verlof betrekking
het, van sodanige verlof mag aftrek. ‘

(3) Op versock van ’n arbeider kan ’n_werkgewer, in- plaas
van die verlof wat vir die arbeider in subklousule (1) voorge-
skryf word, hom minstens die bedrag betaal wat dic werkgewer
hom vir sedanige verlof sou moes betaal het as die verlof toe-
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ranted: Provided that such payment in lieu of leave shall not
e permitied more often than once in every iwo consecutive
periods of 12 months of employment with the same employer.

(4) Leave remuneration.—The remuneration in respect of the
annual leave prescribed in subclause (i) shall be paid not later
than the last work day befors the date of the commencement of
the leave.

(5) An employee whose contract of employment terminates in
the first or any subsequent year of employment with the same
employer before the period of leave referred to in subclause (1)
has accrued, shall, save as provided in the fourth proviso of
subclause (2), upon such termination be paid in respeet of each
week of employment of such period of less than cne year, in the
case of a watchman not less than cone-seventeenth and in the case
of all other employees not less than one-twentieth of the weekly
wage which he was receiving immediately before the date of
such termination.

(6) An employee who has become entitled to a period of leave
prescribed in subclause (1) and whose contract of employment
terminates before such leave has been granted, shall upon such
termination be paid the amount he would have received in
respect of the leave had the leave been granted to him as at
the date of the termination.

(7) For the purposes of this clause the expression “employ-
ment” shall be deemed to include any period of periods during
which an employee is absent— i

(a) on leave in ferins of subclause (1);
(b) on sick leave in terms of clause 8;
(c) on the instructions or at the request of his employer;

(d) undergoing military training in pursuance of the Defence
Act, 1957;

amounting in the aggregate in any year to not more than 10
weeks in respect of items (a), (b) and (c) plus the period, subject
to a maximum eof four months, of any training referred fo in
item (d) undergone in that year, and employment shall be deemed
to commence—-

(i) in the case of an employee who had before the coming
into force of this Agreement become entitled to leave in ferms
of any law, from the date on which such employee last
became entitled to such leave under such law;

(ii) in the case of an employee who was in employment
before the date of commencement of this Agreement and to
whom any law providing for amnual leave applied but who
had not become entitled to leave in terms thereof, from the
date on which such employment commenced;

(iii) in the case of any other employee, from the date on
which such emplovee entered his employer’s service or the
i‘late of coming into force of this Agreement, whichever is the
ater.

(8) (a) An employer shall be entitled to close his factory for
annual leave at any time for the period set out in subclause (1)
(b) hereof, extended by such additional days as may be added
by virtue of subclause (2) (iii) hereof: Provided, however, that
an employer may extend such closing for a further two addi-
tional working days without payment therefor. : :

(b) An employee who at the date of the closing of an estab-
lishment in terms of paragraph (a) is not entitled to the full
period of annual leave prescribed in subclause (1) shall in respect
of any leave due to him be paid on the basis set out in subclause
(5): Provided that an employer may advance to such employee
an amount equivalent to the difference between the amount due
and paid to him in respect of accrued leave and the amount
which would have been due to him in respect of leave if he
had cempleted 12 months of employment at such closing and
any amount so advanced shall for the purpose of clause 5 (6)
(z) be deemed to be money lent.

8. SICK LEAVE

(1) An employer shall grant to his employee who is absent
from work through incapacity, 10 work-days’ sick leave in the
aggregate during any one year of employment and shall pay to
him in respect of each such day ome-fifth of the weekly wage
which he was receiving immediately prior to the commence-
ment of such leave, The employer may require within one week
of absence the production of a certificate signed by a registered
medical practitioner in respect of each period of absence from
work covering more than two consecutive days for which pay-
ment is claimed: Provided that when an employee has during
any period of up to eight weeks received payment in terms of
this clause on two or more occasions without producing such a
certificate his emplover may during the periog of eight weeks
immediately succeeding the last such occasion require him to
produce such a certificate in respect of any absence. Where an

gestaan was: Met dien verstande dat sodanige betaling in plaas
van verlof hoogstens een keer in twee agiereenvolgende tyd-
Peﬂff van 12 maande diens by dieselfde werkgewer toegelaat
word.

(4) Verlofbesoldiging—Die besoldiging vir die jaarlikse vers
lof in subklousule (1) voorgeskryf, moet betaal word voor of
op die laaste werkdag voor die datum waarop die verlof begin,
(3 'n Werknemer wie se dienskontrak in die eerste of enige
daaropvolgende diensjaar by dieselfde werkgewer eindig voor-
dat dic tydperk van verlof opgeloop het wat in subklousule (1)
gemeld word, moet, behoudens die vierde voorbehoudsbepaling
van subklousule (2), by sodanige beéindiging vir elke week diens
van sodanige tydperk van minder as een jaar, in die geval vap
‘'n wag, minstens een-sewentiende en in die geval van alle ander
werknemers, minstens een-twintigste van die weekloon betaal
word wat hy onmiddeliik voor die datum van sodanige begindi-
ging ontvang het.

_ (6) 'n Werknemer wat op verlof wat in subklousule (1) voor-
geskiyf, geregtiz geword het en wie se dienskontrak begindig
word voordat sodanige verlof toegestaan is, moet by sodanige
betindiging die bedrag betaal word wat hy vir die verlof soun
ontvang het as die verlof op die datum van begindiging aan hem
toegestaan was. :

(7) Vir die tozpassing van hierdic klousule word die uitdruk-
king “diens” geag enige tydperk of tydperke in te sluit wat 'n
werknemer afwesig is—

(a) met verlof kragtens subklousule (1) is;

(b) met siekteverlof kragtens klousule 8;

(c) op las of op versocek van sy werkgewer;

(d) om militére opleiding te ondergaan ingevolge die Ver-

dedigingswet van 1957;
en wat altesaam in enige jaar hoogstens 10 weke beloop ten
opsigte van (a), (b) en (c) plus 'n maksimum tydperk van vier
maande van enige opleiding in (d) bedoczl. wat in daardiz jaar
ondergaan is, en diens word geag soos volg te begin: .

(i) In die geval van °n werknemer wat voor die inwerking-
treding van hierdiz Qoreenkoms op verlof kragtens erige wat
geregtig geword het, vanaf die datum waarop sodanige werk-
nemer laas op sodanige verlof kragtens sodanige wet gersgtig
geword het;

(ii) in die geval van ’n werknemer wat voor die inwerking-
treding van hierdie Ocreenkoms in diens was en op wie enige
wet wat vir jaarlikse verlof voorsiening meak, van toepassing
was maar wat nog nie daarkragtens op verloel geregtiz geword
het nie; vanaf die datum waarop sodanige diens begin het;

(i) in die geval van enige ander werknemer, vanaf die
datum waarop sodanige werknemsr by sy werkgewer in diens
getree het of die datum waarop hierdie Qoregenkoms van krag
geword het, naamiik die jongstz datum.

(8) (@ 'n Werkgewer het die reg om sy fabrick te eniger
tyd vir jaarlikse verlof te sluit vir die tydperk in subkiousule
(1) (b) hiervan voorgeskryf, verleng met sodanige addisionele
dae wat kragtens subklousule (2} (iii) hiervan bygevoeg mag
word: Met dien verstande egter dat ’n werkgewer sodanige
sluiting met ’n addisionele twee werkdae mag verleng sonder om
daarvoor te betaal. :

(b) ’n Werknemer wat op die sluitingsdatum van ’'n bedryfs-
inrigting ingevolge paragraaf (a) nog nie geregtig is nie op die

. volle tydperk van jaarlikse verlof wat in subklousule (1) voor-

geskryf word, moet vir enige verlof wat wel aan hom ver-

- skuldig is, besoldig word op die grondslag in subklousule (5)

gemeld: Met dien verstande dat °n werkgewer aan sodanige
werknemer 'n bedrag kan voorskiet wat gelyk is aan die ver-
skil tussen die bedrag wat aan hom verskuldig en betaal is vir
die opgelope verlof en die bedrag wat vir verlof aan hom wver-
skuldig sou gewees het as hy 12 maande diens ten tyde van
sodanige sluiting voltooi het, en enige bedrag wat aldus voor-
geskiel word, moet vir die toepassing van klousule 5 (6) (g)
geag word geld te wees wat geleen is.

8. SIEKTEVERLOF

(1) 'n Werkgewer moet aan sy werknemer wat weens onge-
skiktheid van sy werk afwesig is, altesaam 10 werkdae siekte-
verlof gedurende enige jaar diens toestaan en hom vir elke
sodanige dag een vyfde van die weekloon betaal wat hy ont-
vang het onmiddellik veor die aanvang van sodanige verlof.
Die werkgewer kan binne een week na sodanige afwesigheid
vereis dat die werknemer ten opsigte van elke tydperk wvan
afwesigheid uit sy werk wat strek oor meer as twee agtereen-
volgende dae, en ten opsigie waarvan betaling gedis word, ’'n
sertifikaat voorlé wat deur ’n geregistreerde geneeskundige prak-
tisyn onderteken is: Met dien verstande dat indien 'n werk-
nemer gedurende enige tydperk van hoosgstens agt weke by twee
of meer geleenthede betaling ingevolge hierdie klousule ontvang
het sonder om so ’'n sertifikaat voor te &, sy werkgewer
gedurende die tydperk van agt weke onmiddellik na die jongste
sodanige geleentheid kan vereis dat hy ten opsigte van enige
afwesigheid van sy werk so ’n sertifikaat voorlé. Wanneer 'n
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e‘mployeé"has-aiready received payment “in terms of this' clause |

from any previous employer or employers during any year of
employment an employer shail be entitled to deduct the number
of days’ sick leave thus paid from the number of days’ sick
leave the employée is .entitled to in terms of this clause in
respect of the year of employment to which such leave relates,
and for the purposes hereof the employee’s previcus sick leave
-shall be determined from the information furnished in’' Annexure
B of this Agreement. ) )
. (2) For the purposes of subclause (1) hereof the vyear of
employment of an employee shall commence on 1 Jfanuary
and terminate on 31 December of each year, S
(3} An employee shall not be entitled to payment for sick
leave occurring during the first 13 weeks of his employment with
his employer. Thereafter he shall be entitled to payment of a
maximum of five work-days’ sick leave. On completion of a
further 13 weeks of employment, he shall be entitled to pay-
ment up to a further five work-days’ sick leave, subject always
to the employer’s right to deduct in terms- of subclause (1) here-
“of any sick leave paid by a previous emplover. !

(4) Where an employer is by any law required to pay fees

for hospital or medical treatment in respect of an employee, and
. pay such fees, the amount so paid may be set off against the
payment due in respect of incapacity in terms of this clause.

-(5) Sick leave shall not run concurrent with any period during
which an employee is absent on leave granted in terms of clause
7 or with any period of military training. - ]

(6) For the purposes of this clause the expression “employ-
ment” shall have the same meaning as assigned to it in clause

- (7) For the purpose of this clause, the expression “incapacity™
means inability to work owing to any sickness or injury other
than sickness or injury caused %y_ an employee’s own misconduct:
Provided that any such inability to work, caused by an accident
or a scheduled 'disease for which compensation is payable under
the Workmen’s Compensation Act, 1941, shall only be regarded
as incapacity during any period in respect of which no disable-
ment payment is payable in terms of that Act. :

9. PUBLIC HOLIDAYS AND SUNDAYS

{1) Public holidays—An employee, other than watchman, shall
be entitled to and granted leave on New Year's Day, Good
Friday, Easter Monday, Ascension Day, Republic Day, Day of
the Covenant, Christmas Day, and Boxing Day, whether or not
such days fall on Saturday or Sunday, and shall be paid in
respect of each such day not less than his weekly wage divided
. by five: Provided that an employee may be required to work

_on any such day, i _ = =

(2) Paymeni for work on public holidays.—(a) Whenever an
emplovee, other than a casual employee, and a watchman, works
on Mew Year’s Day, Good Friday, Eastern Monday, Ascension
Day, Republic Day, Day of the Covenant, Christmas Day, or
Boxing Day, his employer shall pay to him for each day not
less: than his weekly wage divided by five plus, in respect. of
each hour or part of any hour so worked, such weekly wage
divided by 45. g

(b) Whenever a casual employee works on New Year’s Day,
Good “Friday, Eastern Monday, Ascension Day, Republic Day,
Day of the Covenant, Chrisimas Day or Boxing Day, his
emplover shall pay to him for each such day, not less than the
daily total prescribed in clause 4 for a casual employee, plus
such- daily total divided by nine for each hour or part of an
hour so worked.

(3) Payment for work on Sundays—An employer shall pay
an employee for any time worked by him on a Sunday—

{a) 2t a rate of not less than double his full wage in respect

“of a normal working day, or at a rate of not less than double

his ordinary wage in respect of the total period worked on
such Sunday, whichever is the greater; or )

(b) at a rate of not less than one and a half times his hourly
wage in respect of each hour or part of an hour worked on
such Sunday, and in addition grant him within seven days of
such Sunday, one day’s holiday on full pay.

10. INCENTIVE RATES WORK

(1) An employer may, after at least one week’s notice to his
employee, apply any incentive works system and, save as
provided for in clause "5 (6), the employer shall pay to such
employee, who is employed on such incentive rates work system
for any period, remuneration at the incentive rates applicable

under such system: Provided that, irrespective of the quality -

- or output of work done, the employer shall pay to such employee
not less than— i ' e . .

(a}.in the case of an employes, other than casual employee,

“in respect of each week in which incentive rates work is- per-

formed, the weekly wage prescribed in claise 4 'read with’

clause 6 (9) for an employee of his class; '

nemer wat volgens

werknemer reeds gedurends 'n diensjaar van 'n vorige werkgewer -

of werkgewers. besoldiging kragtens hierdie subklousule ontvang -
-het, is 'n werkgewer geregtiz om die getal dae siekteverlof waar-

voor aldus betaal is, af te trek van die getal dae siekteverlof
waarop die werknemer kragtens hierdie klousule vir dic betrokke
diensjaar geregtig is, en vir die toepassing hiervan moet die
werknemer se vorige sickteverlof vasgestel word vir die inligting

‘wat in Aanhangsel B van hierdie Qoreenkoms verstrek word, .
(2) Vir die teepassing van subklousule (1) hiervan, begin 'n .
werknemer se diensjaar op 1 Januarie en eindig dit op 31

Desember elke jaar. . _ o )
(3) 'n Werknemer is nie cp beseldiging vir siekieverlof gedu- '

rende die cerste 13 weke diens by sy werkgewer gerectig nie.

Daarna is hy geregtiz op besoldiging vir siekteverlof vir hoog-
stens vyf werkdae. By vollooiing van ’‘n verdere 13 weke
diens is hy geregtig op besoldiging vir siekteverlof vir °n verdere -
vyt werkdae, aliyd behoudens die reg van die werkgewer om
kragtens subklousulz (1) hiervan enige sickieverlof af te trek
Waarvoor 'n vorige werkgewer betaal het. : 3
(4) Waar duar by enige wet van 'n werkgewer vereis word
om hospitaalgelde of gelde vir mediese behandeling ten opsigte
van ’n. werknemer te betasl en hy sodanige gelde wel betaal, --
kan die bedrag wat aldus betaal is, afgetrek word van die

besoldiging wat ingevolge hierdie kicusule vir ongeskikiheid. .

verskuldig is. .

(5) Siekteverlof mag nie saamval met enige tvdperk wat 'n
werknemer afwesig is met verlof kragtens klousule 7 of met -
enige tydperk van militére: opleiding nie. ) i :

(5) Vir die toepassing van hierdie kiousule het die uitdruk-
king “diens” dieselfde betckenis as wat in klousule 7 (7) ‘daar--
aan geheg word. ¢ ) 5

(7) Vir die toepassing van hierdie klousule beteken die uit--
drukking “ongeskiktheid” onvermog om te werk weens siekte
of ’n besering, behalwe siekte of besering wat deur ’n werk-.

nemer se eie wangedrag veroorsaak is: Met dien verstande dat

sodanige onvermo€ om te werk wat veroorsaak is deur 'n onge-

luk .of vergoedingspligtige siekfe waarveor vergoeding kragtens

dic Ongevallewet, 1941 betaalbaar is, slegs as ongeskiktheid
geag word gedurende 'n tydperk waarvoor geen ongeskiktheids"
betalinlg ingevolge daardie Wet betaalbaar is nie. )

9. OPENBARE VAKANSIEDAE EN SONDAE

(1) Openbare vakansiedae—'n Werknemer, uitgesonderd "n -
wag, is gereglig op verlof, en moet verlof toegestaan word,
op Nuwejaarsdag, Goeie Vrydag, Paasmaandag, Hemelvaarts-
dag, Republickdag, Geloftedag, Kersdag en Gesinsdag, afgesien
daarvan of sodanige dae op 'n Saterdag of Sondag val, en_

moet- vir elke sodanige dag minstens sy weekloon, gedeel deur

vyi, betaal word: Met dien verstande dat daar van 'n werk-
nemer vereis mag word om op enigeen van di¢ dae te werk:

(2) Besoldiging vir werk op openbare vakansiedae—(a) Wan-
neer ’n werknemer, uitgesonderd ‘n los werknemer en ‘n ‘wag,
op Nuwejaarsdag, Goeie Vrydag, Paasmaandag, Hemelvaarts-
dag, Republiekdag, Geloftedag, Kersdag of Gesinsdag werk,

.moet sy werkgewer hom vir elke sodanige dag minstens. die i
weekloon, gedeel deur vyf, plus die weekloon, gedeel deur 45,

vir elke uur of gedeelte van 'n uur aldus gewerk, betaal. )
(b) Wanneer 'n los werknemer op Nuwejaarsdag, Goeie Vry-
dag, Paasmaandag, Hemelvaartsdag, Republickdag, Geloftedag,

Kersdag of Gesinsdag werk, moet sy werkgewer hom vir elke °

sodanige dag minstens die daaglikse totaal betaal wat in klou-
sule 4 vir ’n los werknemer voorgeskryf word, plus sodanige
daaglikse totaal, gedeel deur nege, vir elke uur of gedeelte van’
‘n uur aldus gewerk. -~ S ;

(3) Besoldiging vir werk op Sondag—'n Werkgewer moet 'n
;:'erkj;emer vir enige tyd wat hy op 'n Sondag--gewerk het,
etaal— : i

(2) teen minstens dubbel sy volle loon vir 'n gewone werk-
dag of teen minstens dubbel sy gewone loon vir die totale
tydperk aldus op sodanige Sondag gewerk, naamlik die groot-
ste bedrag; of - :

(b) teen minstens een en ‘n half maal sy uurloon vir elke
uur of gedeelte van ’n’ wur wat hy. op sodanige Sondag -
gewerk het, en hom daarbenewens binne sewe dse vanaf

sodanige Sondag een dag vakansis met volle besoldiging toe- -

staan. ;. 3
10 AANSPORINGSLOONWERK

(1) 'n Werkgewer  kan, n4 minstens een week kennisgewing
aan sy werknemer, ’'n aansporingsloonwerkskema invoer, en
behoudens klousule 5 (6), moet die werkgewer sodanige werk-.
T sodanige aansporingsloonwerkskema - vir
enige tydperk werk, besoldig teen die aansporingsloon wat vol-
gens die stelsel van toepassing is: Met dien verstande  daf

die werkgewer, ongeag' dic hoeveelheid of gehaltse van of die -

werk verrig, die werknemer minstens die volgende moet betaal:
(a) In die geval van ’n werknemer, uitgesonderd 'n los werk-

mnemer, vir elke week waarin aansporingsloonwerk verrig word,
met klousule 6 (9),.vir

die weekloon wat in klousule 4; gelees
'n werknemer van sy klas voorgeskryf word; .
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(b) in the case of a casual employee, in respect of each day
on which incentive rates work is performed, the remuneration
gmscrﬁbed for such employee in clanse 4 read with clause

®.

(2) An employer shall keep posted up in a conspicuous place
in his establishment a schedule of the incentive rates referred to
in subclause (1).

(3) An employer who intends to cancel or amend in any way
any incentive rates work system in operation or the rates applic-
able thereunder shall give his employee employed on such
system not less than one week's notice of the inlention: Provided
that an employer and his employce may agree on a longer
period of notice, in which case the employer shall give not less
than the period of notice agreed upon.

11, PROPORTION OF RATIO

(1) An employer shall not employ an assistant foreman, assis-
tant storeman or assistant despatch clerk unless he has in his
employ a foreman, storeman or despatch clerk, respectively.

(2) An employer shall not employ a group leader unless he
has in his employ a foreman.

(3) An employer shall not employ an unqualified sweeimaker
unless he has in his employ a qualified sweetmaker, and for
each qualified sweetmaker in his employ he shall not employ
more than one unqualified sweetmaker.

) (a) An employer shall not employ an unqualified Grade 1
employee unless he has in his employ a qualified Grade 1
employee and for each qualified Grade I employee in his employ
he shall not employ more than one ungualified Grade I
employee. :

(6) An employer shall not employ an ungualified Grade II
employee unless he has in his employ a qualified Grade I
employee or Grade Il employee and for each qualified Grade I
employee or Grade II employee in his employ he shall not
employ more than one unqualified Grade II employee.

(5) Nothing in this clause shall be so construed as to permit
of the employment of both an ungualified Grade 1 employee
and an unqualified Grade II employee for the same gqualified
Grade I employee. :

(6) For the purposes of this clause—

(a) an employer who is wholly or mainly engaged in the
work of a particular class of employee may be deemed to be
a qualified employee in such class: Provided that not more
than one member of any firm or partneship shall be so
~ deemed: Provided further that he has caused his name to
aﬁ[ﬁar in the time and wage register and has entered therein
the occupation in which he is engaged; i

{b) an unqualified employee who is receiving a wage of not
less than the wage prescribed for a qualified employee of his
class may be deemed to be a qualified employee.

(7) This clause shall apply separately to each establishment.

12. LOG BOOK
(1) Every employer shall provide each driver of a motor
vehicle in his employ with a log book as nearly as practicable
in the following form:

DAILY LOG
Name of employer...... .
Name of driver...............
L S | S
Time of starting work a.m./p.m ./p.
Time of finishing work. a.m./p.m @am.pa,
Number of hours worked
Meal hours from.......... oo RN, RO e R

Particulars of any accident Br"dé!ay

Slgnatureofdrwer
5 11 7 RO S— i F—- ’

(2) Every driver of a motor vehicle upon being provided with
a log book referred to in subclause (1) shall keep the said daily
log in duplicate, as nearly as practicable in the form prescribed,
in respect of each day’s work and shall, within 24 hours of the
completion of the day’s work to which it relates, deliver a dupli-
cate completed copy thereof to his employer.

(3) Every employer shall retain the duplicate completed copy
of the daily log, which in terms of subclause (2) has been
delivered to him for a period of three years subsequent to the
occurrence of that event.

(b) in die geval van 'm los werknemer, vir elke dag waarop
aansporingsloonwerk verrig word, die besoldiging wat vir soda<
nige werknemer in klousule 4, gelees met klousule 6 (9), voars
geskryf word.

. (2) Die werkgewer moet ’n lys van die aansporingslone wat
in subklousule (1) gemeld word, op 'n opvallende plek in sy
inrigting opgeplak hou.

(3) 'n_ Werkgewer wat voornemens is om 'n bestaande aan<
sporingsloonwerkskema of die lone wat daarvolgens van toes
passing is, in te trek of te wysig, moet sy werknemer wat vols
gens sodanige stelsel werk, minstens een week vooraf kennis
gee van sodanige voorneme: Met dien verstande dat n werk-:

. gewer en sy werknemer oor ‘n langer kennisgewingstermyn kan

coreenkom, en in so 'm geval mag die werkgewer nie vir 'n
korter tydperk kennis gee as die kennisgewingstermyn waaroor
daar ooreengekom is nie.

11. GETALSVERHOUDING

(1) Die werkgewer mag nie ’'n assistent-voorman, assistent-
magasynman of - assistent-versendingsklerk in diens neem nie
tensy hy onderskeidelik 'n voorman, magasynman of versendings-
klerk in sy diens het. :

_(2) Die werkgewer mag nie 'n groepleier in diens neem nie
tensy hy ‘n voorman in sy diens het.

(3) 'n Werkgewer mag nie 'n ongekwalifiseerde lekkergoed-
maker in diens neem nie tensy hy °n gekwalifiseerde lekker-
goedmaker in sy diens het, en vir elke gekwalifiseerde lekker-
goedmaker in sy diens mag hy hoogstens een ongekwalifiscerde
lekkergoedmaker in diens neem.

(4) (a) 'n Werkgewer mag nie 'n ongekwalifiseerde werknemer
graad I in diens neem nie tensy hy ’n gekwalifiscerde werk-
nemer graad I in sy diens het, en vir elke gekwalifiseerde
werknemer graad I in sy diens mag hy hoogstens een ongekwa-~
lifiseerde werknemer graad I in diens neem.

(b) 'n Werkgewer mag nie ’n ongekwalifiseerde werknemer
graad II in diens neem nie tensy hy ’n gekwalifiseerde werk-
nemer graad I of graad II in sy diens het, en vir elke
gekwalifiseerde werknemer graad I of graad II in sy diens
mag hy hoogstens een ongekwalifiseerde werknemer graad II
in diens neem.

(5) Niks in hierdie- klousule moet so uitgelé word dat dit
die indiensneming van ’'n ongekwalifiseerde werknemer graad I
en ’n ongekwalifiseerde werknemer graad II vir dieselfde
gekwalifiseerde werknemer graad I toelaat nie.

(6) Vir die toepassing van hierdie klousule—

(a) kan 'm werknemer wat uitsluitlik of hoofsaaklik die
werk van ‘n besondere klas werknemer verrig, geag word ’n
gekwalifiseerde werknemer in sodanige klas te wees: Met dien
verstande dat hoogstens een lid van °n firma of vennootskap
geag mag word sodanige werknemer te wees: Voorts met dien
verstande dat sy naam in die tyd- en loonregister moet voor-
kom en die beroep wat hy beoefen, daarin ingeskryf is;

(b) kan ’n ongekwalifiseerde werknemer wat minstens die
loon ontvang- wat vir °n gekwalifiseerde werknemer van sy
klas voorgeskryf word, geag word ’n gekwalifiseerde werks
nemer te wees.

(7) Hierdie klousule is op elke bedryfsinrigting afsonderlik
van toepassing. .

12. LOGBOEK

(1) Die werkgewer moet aan elke motorvoertuigdrywer in sy
diens 'n logboek wverskaf wat sover doenlik in die volgende-
vorm moet wees: :

DAAGLIKSE LOG

Naam van werkgewer.....
Naam van drywer..
Biatami . iiiosnammanasn s
Tyd waarop werk begin het.

Tyd waarop werk gestaak is. .
Getal ure gewerk.....ooovoveeeeceee e
Etenstye van.......cooeeeeeeeen VIO toOL
Besonderhede van ongeluk of oponthoud.......

""Handtekening van drywer
DAt mmisiisssismsessnss i S

(2) Elke drywer van ’'n motorvoertuig aan wie die logboek
verskaf is wat in subklousule (1) bedoel word, moet gencemde
daaglikse log ten opsigte van elke dag se werk sover doenlik in
die voorgeskrewe vormt en in tweevoud invul en binne 24 uur
na voltooiing van die dag se werk waarop dit betrekking het,
die ingevulde duplikaatkopie daarvan by sy werkgewer inlewer.

(3) Elke werkgewer moet die ingevulde duplikaatkopie van
die daaglikse log wat ingevolge subklousule (2) aan hom gelewer
is, vir 'n tydperk van drie jaar bewaar ni die datum waarop
hy dit ontvang het. . . X
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13, TERMINATION OF CONTRACT OF EMPLOYMENT

(1) An 'emﬁloyér or 'e:ﬁployée;-' other than & casual employée,

who desires.to terminate the contract of employment, _sh&l}_-giva_—"
“(a) in the case of an emplayee paid” weekly, ' one” week’s

notice; and -

(b) in the case of an employee paid monthly, one month’s

_ notice;

of his intention to terminate the contract, or any employer or

employee may terminate the contract without notice by paying
the employee or paying the employer, as the case may be, in
lieu of such notice not less than—

(i) in the case of a week’s notice, the weekly wage which the :

employee is receiving at the date of such termination;
(i) in the case of a month’s notice, the monthly wage which
the employee is receiving at the date of such termination:

Provided that this shall not affect—

(i)-the right of an employer or an -emplofee to terminate-

the contract without notice for any cause recognised by law
as sufficient; o .

© (i) any written agreement between an employer and his

- employee which provides for 4 period of notice of equal

dluration on both sides and for longer than prescribed in this

clause; . s

(iii) the operation of any forfeiture or penalties which by

law may be applicable in respect of desertion by an employee_.

(2) Where there 'is an agreement in terms of the second
proviso to subclause (1), the paymient in lieu of notice shall
correspond to the period of notice agreed upon. T ;

(3) The notice as prescribed in subclause (1) shall be given—

(a) in the case of a weekly employee, up to 12 noon on the

day following the day on which the working week of the.

establishment ends for such -employees -and shall commence
to run from such day; - EE G -

(b) in the .case of a monthly employee, up to 12 noon on,
and shall commence to run from, the first day of a calender
month: - : .

Provided—

(i) that the period of notice shall not run concurrently with,
nor shall notice be given during an employee's absence on
leave granted in terms of clause 7 or with any period of
military -training; ; ; / : :

(i) that notice shall not be given during an employee’s
absence on sick leave granted in terms of clause 8.

(4) The notice prescribed in this clause shall be, in writing,
in the form prescribed-in Annexure C to this Agreement, except
in the case of an employee referted to in clause 4 (2) (a).

(5) Notwithstanding anything to the contrary in this Agree
ment, where an employee terminates his contract of employment
without ‘having given and served the required period of notice
or without paying his employer in lieu of notice, his employer
may appropriate to himself, from any moneys which he owes to
such employee by virtue of any provisions of this Agreement, an
amount-of not more than that which such employee would have
had to pay him in lieu of notice. : o

14. PROHIBITION OF EMPLOYMENT

An employer shall not employ any person under the age of
15 years. .

15. CERTIFICATE OF SERVICE

(1) An employer shall, upon termination of the contract of
employment of any employee, other than a casual employee,
furnish such employee with a certificate of service, without
alteration in the form prescribed in Annexure B.

(2) The certificate referred to in subclause (1) above, shall be
supplied by the Council and shall be issued by an employer,
in {triplicate, the original being handed to the employee
concerned, one copy being forwarded to the Council together
with the monthly return prescribed in Annexure A and one
copy retained by the employer for record purposes,

. (3) The certificate shall be issued in each and every case of

termination of employment, and in the event of it not being

possible to hand the originai to’ the émployee. concerned it sh
bé forwarded to him at'his last known address, or. if this is not
available it shall be forwarded to the Secretary of the Council.

4

* 13 BERINDIGING VAN DIENSKONTRAK

(1) 'n Werkgewer of 'n werknemer, uitgesonderd ’n los. werk-

nemer, wat die dienskontrak wil begindig, moet—

(a) in die geval van ’n werknemer wat weekliks bcsold_ig_ ;

word, 'n week; en -

(b) in die geval van ’n werknemer wat maandeliks be:sol-dig

~word, 'n maand;
vooraf kennis gee van sy voorneme om_ die dienskontrak te

begindig, of 'n werkgewer of ’n werknemer kan die. diens-

kontrak sonder kennisgewing begindig deur die werknemer of

die werkgewer, na gelang van die geval, in plaas van sodanige = .

kennis te gee, minstens die volgende te betaal: | .
(i) In die geval van 'n week kennisgewing, die weekloon wat

die' werknemer ten tyde van die begindiging ontvang;

(ii) in die geval van ’n maand kennisgewing, die maandloon
wat die werknemer ten tyde van die begindiging ' ontvang:
Met dien verstahide dat hierdie bepalings nie die volgende raak
nie: - -

(i) Die reg van 'n werkgewer of 'n werknemer om die diens- -

kontrak sonder kennisgewing om ’n regsgeldige rede te begindig;

(ii) 'n skriftelike ooreenkoms tussen ’n werkgewer en sy werk- -
- nemer wat ‘n opseggingstyd bepaal wat vir albei partye ewe:

lankd. en langer is as-dié wat in hierdie klousule -voorgeskryf
word; - - i . 5

(i) die inwerkingtreding van:’n verbeuring of ‘boetes wat by .

wet van toepassing mag wees ten opsigte van ’'n werknemer

. wat dros. ) ¢
-{2) Waar daar ’'n ooreenkoms kragtens die tweede voor- - .

behcudsbepaling van subklousule (1) bestaan, moet die betaling

"

in plaas van kennisgewing ooreenstem met die opseggingstyd ‘

waaroor daar ooreengekom is. :
(3) Daar moet, met inagneming

van subklousule (1), 5008
volg kennis gegee word: . :

(a) In die geval varn ’'n weeklikse werknemer, .t,og 12-uur

middag op die dag wat volg op die dag waarop dic. werk-

week van die bedryfsinrigting vir sodanige werknemers eindig,

en die opseggingstyd begin vanaf scdanige dag; }
(b) in die geval van 'n maandelikse werknemer, tot om [2-uur

middag op die eerste dag van ’'n kalendermaand, en die opseg-

gingstyd begin op sodanige dag:
Met dien verstande—

() dat kennis nie gedurende 'n werknemer se afwesigheid

met verlof wat kragtens klousule 7 toegestaan is of gedurende

enige tydperk van militére _'opl_n_aid.ing gegee mag word of -

daarmee mag saamval nie; .

(ii) dat kennis nie gedurende n werknemer se afwesigheid . .,
met siekteverlof wat kragtens klousule 8 toegestaan is, gegee

mag word nie. .
(4) Die kennisgewing wat in hierdie klousule voorgeskryf

word, moet, behalwe in die geval van ‘n werknemer in klousule .

4 (2) (a) bedoel, op skrif gestel word en in die vorm wees wat
in Aanhangsel C van hierdie OCoreénkoms voorgeskryf word.

(5) Wanneer ‘n werknemer sy dienskontrak begindig sonder .

om <die. vereiste kennis te gee en dic vereiste opseggingstyd uit
te dien of sonder om §y werkgewer in plaas van Kennisgewing

te betaal, kan sy werkgewer, ondanks andersluidende bepalings
in hierdie Ooreenkoms, uit geld wat hy aan sodanige werknemer
ingevolge enigeen van die bepalings' van hierdie Ooreenkoms

skuld, vir homself 'n bedrag tocgien van hoogstens die bedrag
wat sodangie werknemer aan hom sou moes betaal het in plaas

van kennisgewing.

14. VERBOD OP INDIENSNEMING

'n_Werkgewer mag niemand wat onder die lecftyd van 15

jaar is, in diens neem nie.
15. DIENSSERTIFIKAAT

(1) 'n Werkgewer moet by begindiging van die dienskontrak
van ’'n werknemer, uitgesonderd 'n los werknemer, aan sodanige

werknémer 'n dienssertifikaat uitreik waarop geen verandering .
aangebring is nie en wat in die vorm is soos voorgeskryf in -

Aanhangsel B, . i

(2) Die sertifikaat in subklousule (1) hierbo bedoel, moet deur
die Raad verskaf en deur die werkgewer in drievoud uitgereik
word. Die oorspronklike moet aan die betrokke werknemer
gegee word; een kopie moet saam met die maandelikse, opgawe

soos voorgeskryf in Aanbangsel A, aan die Raad gestuur en ‘een’

kop{i;, moet devr die werkgewer vir registerdoeleindes gehou
word.,

uitgereik word, en as die oorspronklike sertifikaat nie aan die
betrokke werknemer oorhandig kan word nie, moet dit na sy
laaste bekende adres of, as dit nie beskikbaar is nie, aan. die
Sekretaris van die Raad gestuur word, TRt

(3) Die sertifikaat moet in elke geval van diensbegindiging"
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16. UNIFORMS, OVERALLS AND PROTECTIVE
CLOTHING

An employer shall supply and maintain in serviceable and
clean condition, free of charge, any uniform, overall or protec-
tive clothing which he requires his employes to wear or which
by any law or regulation he is compelled te provide fer his
emplovee and any such uvniform, overall or protective clothing
shall remain the property of the emplover. -

17. EXEMPTIONS

(1) Subject to the proviso te section 51 (3) of the Act, the
Council may grant exemption from any of ihe provisions of
this Agreement to or in respect of any persen,

(2} The Council shail fix, in respect of any person granted
exemption under the provisions of this clause, the conditions
subject to which such exemption is granted and the period during
which such exemption shall operate: Provided that the Council
may, if it deems fit, after one week’s notice, in writing, has been
given to the person concerned withdraw any licence of exempiion
whethier or not the period for which exemplion was granted has
expired.

(3} The Secrctary to the Council shall issue to every person
granted exemption a licence signed by him, setting out—

{a) the full name of the person concerned;
~  {b) the provisions of the Agreement from which exempiion
is granted;
(c) the conditions subject to which such exemption is
granted; and
~ (d) the period during which the exemption shall operate.

" (4) The Secretarv to the Council shall—

(a) number consecutively all licences issued;

(b) retain a copy of each licence issued; and

{c) where exemption is granted to an employee, forward a
copy of the licence to the employer concerned.

18. EXPENSES OF THE COUNCIL

The expenses of the Council shall be met in the following
manner:

(1) Each employer shall deduct from the wages of each of
his labourers 3¢ per week and from each of his other employees
4c per week.

(2) To the amount deducted as provided for in subclause (1),
the employer shall add an equal amount.

(3) The total sum referred to in subclauses (1) and (2) shall
be forwarded by each emplover together with the form prescribed
in Annexure A to this Agreement to the Secretary of the
Council, P.O. Box 4172, Johannesburg, 2000, not later than the
15th day of the month following that to which the deductions

refer.

(4) The deductions and additions shall be made even when
an employee is on leave in terms of clause 7, or when an
employee is being paid sick leave in terms of clause 8 and shall
be made in full even in the event of any employee being paid
less than a full week’s wage.

(5) The Council may reduce the deductions at any time it
deems expedient.

19. REGISTRATION OF EMPLCYERS

{1) Every employer who has not already done so under the
provisions of any agreement previously in force «in the Industry,
shall within one month from the date on which this Agreement
comes into operation; and )

(2) every employer entering the Industry after that date shall,
within one month of operation by him, forward to the Secretary
of the Council, P.O. Box 4172, Johannesburg, 2000, the follow-
ing particulars:

(a) Full name(s) of p-aprietor(s), partners or directors;

(b} address of propristor(s), partners or directors;

(c) name of business; -

(d) address where business is situated;

(¢} nature of business;

(f) number of employees.

(3) Tn the event of any change in managership, ownership,
statns, name and address, soch change shail be notified to the
Council within one month.

20. TRADE UNION’S REPRESENTATIVES ON THE
COUNCIL

Employers shall give to any of their employees who are
representatives on the Council, every teasonable facility to attend
to their duties in connection with the work of the Council,

21. TRADE UNION FACILITIES
(a) An employer shall grant the Sweet Workers’ Union
organisational facilities, by admitting Union officials. to the
premises of an employer not more than once a fortnight during

16. UNIFORMS, OORPAKKE EN BESKERMENDE KLERE

'n Werkgewer moet alle uniforms, oorpakke of beskermende
kiere wat hy van sy werknemer vereis om te dra .of wat hy
ingevolge 'n wet of regulasie verplig is om aan sy werknemer
te versikaf, gratis verskaf en im 'n bruikbare en skoon toestand
hou, en sodanige uniform, oorpak of beskermende klere bly
die eiendom van die werkgewer.

17. VRYSTELLINGS

(1) Behoudens die voorbehoudsbepaling van artike! 51 (3) van
die Wet, kun die Raad vrystelling van emigeen van die bepalings
van hierdie Ooreenkoms aan of ten opsigte van enige perscon
verleen.

(2} Die Raad moet, ten opsigie van enigeen aan wie vry-
stelling kragtens hierdie klousule verleen word, die voorwazrdes
bepaal waarop sodanige vrystelling verieen woird en die tyd-
perk waarin sodanige vrystelling van krag is: Met dien verstande
dat die Raad, indien hy dit dienstic ag, na skriftelike kennis-
gewing van cen week aan die betrokke persoon enmige vrystel-
lingsertifikaat mag intrek, afgesien daarvan of die tydperk waar-
voor sodanige vrystelling verleen is, verstryk het of nie.

(3) e Sekretaris ven die Raad moet aan elke persoon aan
wie vrysiclling verleen is, ‘n vrystellingsertifikaat uitreik wal hy
ondericken het en waarin die volgende gemeld word:

{a) Die volie naam van die betrokke persoon;

(b) die bepalings van die Oorcenﬁoms waarvan vrystelling
verleen word;

{c} die voorwaardes waarcp sodanige vrysiciling verleen word;

en
(d) die tydperk waarin die vrystelling van krag is.
(4) Die Sekretaris van die Raad moet—
(a) alle vrystellingsertifikate wat uitgereik word, agtercen-
volgens nommer;
{b} 'n kopie hou van elke sertifikaat wat uitgereik word; en
{c) waar vrystelling aan 'n werknemer verleen word, 'n kopie
van die vrystellingsertifikaat aan die werkgewer stuur.

18. UITGAWES VAN DIE RAAD

Die uilgawes van die Raad moset ep die volgende wyse bestry
word:

(1) Elke werkgewer mceet van die loon van elkeen van sy
arbeiders 3¢ per week en van die loon van elkeen van sy
ander werknemers 4c per week aftrek. -

(2) By die bedrag afgetrek soos in subklousule (1) bepaal,
moet die werkgewer 'n gelyke bedrag voeg.

(3) Elke werkgewer moet die totale bedrag in subklousules
(1) en (2) gemeld, saam met die vorm voorgeskryf in Aan-
hangsel A van hierdie Ooreenkoms, voor of op die 15de dag
van die maand ni dic maand waarop die bedrae wat afgetrek
is, betrekking het, aan die Sekretaris van die Raad, Posbus
4172, Johannesbhurg, 2000, stuur,

(4) Die bedrac moet afgetrek en bypevoeg word selfs wan-
neer ‘n werknemer met verlof is kragtens kiousule 7 of wanneer
'n werknemer besoldiging kragtens klousule 8 tydens siekteverlof
ontvang en moet ten volle betaal word selfs waar 'n werknemer
minder as 'n volle week se loon betaal word. .

(5) Die RBaad mag die bedrae wat afgetrek word, te cniger
tyd verminder indien hy dit dienstig ag.

19, REGISTRASIE VAN WERKNEMERS

{1) Elke werkgewer wat dit nog nie ingevolge 'n ooreeniioms
wat in die Nywerheid van krag is, gedoen het nie, moet binne
een maand na die datum waarop hierdie Ooreenkoms in werking
tree; en

(2) elke werkgewer wat na daardie datum tot die Nywerheid
toetree. moet binne een maand nadat hy met sy werksanmhede
begin het, onderstaande besonderhede aan die Sekretaris van die
Raad, Posbus 4172, Johannesburg, 2000, stuur:

(a) Die wvolle naam/name van die ecienaar(s), vennote of
direkteure; .

(b) die adres van die eienaar(s), vennote of direkteurs;

{c) die naam van die onderneming; '

(d) die adres waar die besigheid gelet is;

(e) diz aard van die besigheid;

(f) die getal werknemers.

(3) Ingeval 'n onderneming van bestuur, eienaar, status, nanm
en adres verander, moet die Raad binne een maand van sodanige
verandering in kennis gestel word.

20. VERTEENWOORDIGERS VAN DIE VAKVERENIGING
IN DIE RAAD

Werkeewers moet aan hul werknemers wat verteenwocordigers
in dic Taad is, alle redelike fasiliteite verleen om hul pligte
in verband met die werk van die Raad uit tc voer.

21, VAEVERENIGINGFASILITEITE

(@) 'n Werkgewer moet die Sweet Workers’ Union organisasie-
fasiliteite verleen deur beamptes van die vakvereniging hoog-
stens een maal elke 14 dae gedurende die middagetensuur in
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" the lunch hour in tea- or restrooms or- elsewhere as arranged
with the employer for the purpose of discussing Union matters.

(b) Every employer shall grant reasonable facilities. to. shop
stewards appointed by all employees of each individual factory

to collect subscriptions during working hours limited to. one hour :

per week on the usual pay- day of the establlshment

22. STOP ORDERS
~ An employer shall upon written request of his employce,

deduct from the e-nployees wages his subscriptions payable to.

the Sweet Workers’ Union in terms of the Unien's Constitution,
and shall forward the full amount so deducted to the Trade
Union concerned, not later than the 15th day of ‘each month.
Notwithstanding. the cancellation of the written “request,  the
deduction shall. continue during the notice period of three months

which the employee is required to glve to Lhe Umon to termi- .

nate his membership.

23, EXHIBITION OF AGREEMENT

Every employer shall affix and keep aifixed in some con-

spicuous place upon his premises where it may easily bé read by
_his employees, a copy of this Agreement m the form prescribed
"by the regulations under the Act,

24, AGENTS

The Council shall appomt one or more specified persons as
agents to assist in giving effect to the terms of this Agreement,
and it shall bé the guty of the employers and employees who are
members of the employer’s organisation and trade union,
respect:vely to permit such agents to institule such enqmrles and
to examine such books and/or documents and to 1nterr0aate
such persons as may be necessary for this purpose..

Signed at Johannesburg this 22nd day of October 1974 on
behalf of the parties. : .
R. A. H. BENNETT, Chairman,

T, DE KLERK, Vice-Chairman.

W. B. FLOWERS & COMPANY INC.,, Secretaries.

ANNEXURE A
MONTHLY LABOUR AND LEVIES RETURN
{To be submitted at the end of each mionth to the Industrial Council for

the Sweetmaking Industry (Johannesburg), P.O. Box 4172 Johan--

nesburg, 2000}

Name of firm ‘Month of

Address....;....

Return for the month of.............. 19,5

ENGAGEMENTS AND DISCHARGES

Date

Certifi- - : :

cate of-| Pass | Nanmie of | -Occu- Wa D:‘fae g' of

service | No. | employee | pation | '8¢ | CEAEE|  gyg.
No. ' : charie

teekamers of mskarners, of elders op die persele van die- Werk—

| gewer volgens ooreenkoms met die werkgewer toe te laat vir -
die bespreking van vakverenigingsake.

(b) Elke werkgewer moset aan werkmnkelvert&enwoordlgers .
wat deur al die werknemers van elke afsonderlike fabriek aan-
gestel s,
werkure, en wel vir hoogstens een uur per week, op die gewone
netaaldag van die bedryfsinrigting in te vorder.

22. AFTREKORDERS

n Werkgewer moet op die skriftelike versoek van sy werk-
nemer die ledegeld wat ooreenkomstig die konstitusie van die
Sweet Workers’” Union aan die vakvereniging betaalbaar is, van
sodanige werknemer se loon aftrek en die volle bedrag aldus
afgetrek voor of op die 15de dag van eclke maand aan die
betrokke vakvereniging stuur. Selfs al word die skriftelike “ver-
soek ingetrek, moet die ledegeld nog afgetrek word gedurende
die drie maande wat die werknemer aan die vakvereniging kennis - -
moet gee ten einde sy lidmaatskap te betindig. H g

23. VERTONING VAN OOREENKOMS o
Elke werkgewer moet 'n kopie van hierdie Ooreenkoms in' die -

vorm voorgeskryfl in die regulasies wat kragtens die Wet opge- .

stel is, opplak en opgeplak hou op n opvallende plek op. sy
perseel waar sy werknemers dit maklik kan lees. -

24. AGENTE

Die Raad moet een of meer gespesifiseerde persone as agentec
aanstel om te help om uitvoering te gee aan hierdie Ooreenkoms
en dit is die plig van die werkgewers en werknemers wat. onder-
skeldehk lede van die werkgewersorganisasie en die vakvereni- -
ging is, om sodanige agente toe te laat om di¢ navrae te doen en

di¢ boeke en/of geskrifte te ondersoek en dié persone te ondcr«__ _ __

vra wat vir hierdie doel nodig mag wees,
Namens die partye op hede die 22ste dag van Oktober 1974
in Johannesburg onderteken.
R. A. H. BENNETT, Voorsitter.
T. DE KLERK, Ondervoorsitter. :
W. B. FLOWERS & COMPANY INC.,, Sekretarisse.
AANHANGSEL A ,

MAANDELIKSE OPGAWE VAN ARBEIDSKRAGTE EN.
HEFFINGS.

[Moet aan die einde van elke maand voorgele word aan die Nywer-

| heidsraad vir die [zklc]ergoednywerheld (Johannesburg), Posbus

4172, Johannesburg,

Naam van firma........coooooioo..... Adres...oeeeeeeeeereririenes ‘Maand
Opgawe vir die maand 9. i .
IN DIENS GENEEM EN QN_T$LAAN_
'D_ieng« - ) ‘Datum B
sertifi- - aam van ; in -Datum
kaat- | nommer| werknemer| B€TO%P [ 'Loon | gione fontelaan .-
nommer ) o geneem |, . .

EMPLOY]%-ES LIABLE FOR || EMPLOYEES' SCALE OF

WERKNEMERS WAT HEF- WERKNEMERS SE SKAAL

EVIES . CONTRIBUTIONS . FINGS MOET BETAAL VAN BYDRAES
MNumber as perl ast return Labouwfs... i B8 pér week Geta! volgens Jjongste op- . Arbeiders......... 3c per week
Add: Engagements... ... ... All other employ- 4c per week Plus Getal ' m . dwns """""""" _ '
ees |+ gemeem.. cervrnisamen|| Alle ander  werk- -
_ ; : i — || memers......... 4c per week
+ EMPLOYER’S CONTRIBU- ' e :
e : TION Totaal..... S WERKGEWER SE BYDRAE
Less: Discharg&s.. EPTER. Cm—. i ) i Min: Getal ontslaan. .., i
ike amoun Ekwivalente drag
N;rlen;lsre; at @ate of thns - Getal op die datum van )

hierdie opgawe. ......

redelike fasiliteite verleen. om ledegeld gedurende._'_ :



18 No. 4650 GOVERNMENT GAZETTE, 4 APRIL 1975
LEVIES PAYABLE HEFFINGS BETAALBAAR
Number of i ; Em- Em- Getal Aftrekkin@* Werk- | Werk-
employees Detetis ployees’ | ployers’ | Tqtat werknemers Week nemers | gewer
I -1 i . gt Totaal
Week |____ | contri- | contri eindi- se se otaa
= ending butions | butions _ gende Teen | Teen | bydraes | bydraes
At 3c| At 4c i Teen | Teen 3c per | 4c per
At 3c | At 4‘3. “I?;:k “I:::fk RelRBRel Re 3c 4c |week |week| R ¢ | R ¢ | R ¢
Cheque herewith. . ... .. N Hierby tjek. ... Ricoiioiiinn -

*Vide clause 18 of the Agreement.

NOTES

1. Occupation means the type of work performed by employee, e.g.

dipping, packing, mixing, etc.

The original return should be forwarded to the Secretary of the

Council. The duplicate copy must be retained for production at

subsequent inspections.

3. If insufficient space is provided on the form, please submit supple-
mentary typed lists.

4. Full lists of employees are required on the first submission of this
form only.

5. Subsequent lists merely to indicate engagements and discharges.

e

ANMNEXURE B

INDUSTRIAL COUNCIL FOR THE SWEETMAKING
INDUSTRY (JOHANNESBURG)

(Registered under the Industrial Conciliation Act, 1558)

P.O. Rox 4172
Johannesburg, 2600

CERTIFICATE OF SERVICE

Name of emplover........ccu.....

OCCUPAtioN. ... ..oovvoceeeeeeercereceseiess e (PSS N0

If employee is unqualified, state totai completed months of experience -

in present occupation in the Indusiry as a whole:................. moiths.

Date service commenced...

Date service terminated.........

Rate of pay at time of leaving: Wage: R

days’ leave due.

Leave pay paid: R... for...
Date of last increase.....

Wumber of certificate produced by employee from last employer............
MNumber of days paid sick leave during period 1 January 19.......... .
to the date of this certificate

Employee’s signature Em;jloyer’s signature
Date Of ISSUC........coveeemreeemrenresesnnreses. INUITDET e
ANNEXURE C

INDUSTRIAL COUNCIL FOR THE SWEETMAKING
INDUSTRY (JOHANNESBURG)

NOTICE OF TERMINATION OF EMPLCYMENT

To

1 hereby tender one week’s notice [commencing on

(day of week) the... .of. 19......}
to ferminate my/your employment.

Signature
Date

Signature of recipient

If signature of recipient cannot be obtained, state reasons

"Datum van uitreiking.........oeeereseeenes Nommer

* Kyk Klousule 18 van die Ooreenkoms

OPMERKINGS

1. Beroep beteken die soort werk wat deur die werknemer gedoen
word, bv. indoping, verpakking, meng, ens.

2. Die ocorspronklike opgawe moet aan die Sekretaris van dic Raad
gestuur word. Die duplikaat moet gehou word vir voorlegging by
latere inspeksies. .

3. As daar te min ruimte op hierdie vorm is, verskaf asseblief aan-
vullende getikte lyste.

4. Volledige lyste van werknemers moet slegs by die eerste indiening
van hierdie vorm verskaf word.

5. Die daaropvolgende lyste hoef alleen die getalle in diens geneem en
onislaan te meld.

AANHANGSEL B

NYWERHEIDSRAAD VIR DIE LEKKERGOEDNYWERHEID
(JOHANNESBURG)

(Geregistreer kragtens dic Wet op Nywerheidsversoening, '1956)

Posbus 4172
Johannesburs, 2000

DIENSSERTIFIKAAT
Naam van werkgewer.....
Volle naam van werknemer........
s T Pas No...

Indien werknemer ongekwalifiseer is, meld totale getal vo[tomde
maande ondervinding in huidige beroep in dic Nywerheid as geheel:

....maande.

Datum in diens getree.

Datum van dsensbeemdlgmg .

Loon by uitdienstreding: Loon: R....luumimmsmimmmsesssssmmammsssisss
Verlofgeld betaal: R.... vir dae verl.ol'
Laaste verhogingsdatum.... .

Nommer van sertifikaat van laaste Werkgewer......cooooveveeciiceecieiericnneenen .

Getal dae siekteverlof met besoldiging van 1 Januvarie 19........, tot op

die datum van hierdie sertifikaat...........c.ccoceeeeiee.

Handtekening van werknemer Handtekening van werkgewer

AANHANGSEL C

NYWERHEIDSRAAD VIR DIE LEKKERGOEDNYWERHEID
(JOHANNESBURG)

KENNISGEWING VAN DIENSBEEINDIGING

Aan.....

Hierby gee ek een week kennis [wat loop van

(dag van die week) die......cooeeen. A ;1 1 TS 19......]
van my/u diensbegindiging.

Handtekening
Datum............

Handtekening van ontvanger
As ontvanger se handtekening nie verkry kan word nie, meld redes.




STAATSKOERANT 4 APRTL 1975

N, 4650 19

_No R. 638"

FACTORIES MACH[NERY AND BUILDING
WORK ACT, 1941 -

SWEETMAK]NG INDUSTRY, JOHANNESBURG

T, Marais Viljoen, Minister of Labour, hereby, in terms
of section 22 (1) of the Factories, Mashmery and Building
Work Act, 1941, declare the provisions of the Agresment
and notice rclatmg to the Sweetmaking Industry,
published under Government Notice R. 637 of 4 April
1975, to be, on the whole, not less favourable to the
employces whose hours of work and remuneration in
respect of overtime, public holidays and work on Sundays
~and public holidays are regulated thereby, than the
relative provisions of the said Act.

M. VILJOEN, Minister of Labour,

CONTENTS
No.

Labour, Depariment of
Government Notices

R. 637. Sweetmaking
Main Agreement ... ... ...

R. 638. Sweetmaking Industry, Iohann&eburg _: 9

Page

Industry, Iohanneaburg

S

4 Aprll 1975

No. R, 638 4 Apnl 1075

WET oP FABRIEKE MASJINERIF EN .
BOUWERK, 1941 — =

LEKKERGOEDNYWERHEID, JOHANNESBURG

Ek, Marais Viljoen, Minister van *Arbeid, verklaar

hierby, kragtens artikel 22-(1) van die Wet op Fabrieke; -

Masjinerie en Bouwerk, 1941, dat die bepalings van die -

QOoreenkoms en kennisgewing in verband met die Lekker-. ~
goednywerheid, gepubliscer by Goewermentskennisgewing -

R. 637 van 4 April 1975, oor die algemeen vir werk- .

nemers wie se werkure en besoldiging ten opsigte van

| oortyd, openbare feesdae en werk op Sondae en openbare

feesdae daarby gere¢l word, nie minder gunstig is nie -
as die- desbetreffende gepalings van genoemde Wet.

M. VILJOEN Minister van Arbeid.

No. Bladsy
Arbeid, Departement van

Goewermeniskennisgewings

R. 637. I.ekkergoednywerhmd, Iohannesburg _
Hoofooreenkoms ... ... 1
R. 638. Lekkergoednywerheid, Jchannesburg 9
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