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DEPARTMENT OF LABOUR =| 5. DEPARTEMENT VAN-ARBEID. ae 
No. R. 734 8 Apri 1975 | No. R734 1 18 April 1975 
"INDUSTRIAL CONCILIATION ACT, 1956 | WET OP NYWERHEIDSVERSOENING, 1956 

~ RETAIL MEAT TRADE (WITWATERSRAND) | | KLEINHANDELVLEISBEDRYF (WITWATERS- ~ _- MAIN AGREEMENT. _. .-RAND)—HOOFOOREENKOMS 
I, Marais Viljoen, Minister of Labour, hereby— oo hierby -Marais Viljoen, Minister van Arbeid, verklaar : 

“ Comilation Act, 1956. declare thet all the provnncss | @ kragtens artikel 48 () (a) van die Wet op Nywer- * ” of the Agreement which appears in the Schedule hereto “heidsversoening, 1956, dat al die bepalings van die Oor- and which relates to. the Retail Meat Trade shall be eenkoms. wat in die Bylae hiervan verskyn en op die binding, with effect from the second Monday after the |  Kleinhandelvleisbedryf betrekking het, met ingang van _ date of publication of this notice and for the , period die tweede Maandag na die datum van publikasie van. ‘ending three years from the said Monday, upon the | ~ hierdie kennisgewing en vir die tydperk wat drie-jaar 
employers’ organisation and the trade union which | vanaf genoemde Maandag eindig, bindend is vir -die : 
entered into the Agreement and upon the employers werk gewersorganisasie en die vakvereniging wat die Oor- 
and employees who are members of the said organisa- eenkoms aangegaan het en vir die werkgewers en werk- tion or union; . ~ nemers wat lede van genoemde organisasie of vereniging . . 

(b) in terms of section 48 (1). (b) of the said Act, Ss. a s . Weatre declare that the provisions of the Agreement, excluding d (b) Kragtens artikel 4 A (b) Lo, genoemde wet. a those contained in clauses 1 (1) (a), 2, 5 (4) (©); 14 and ‘at die bepalings van die Ooreenkoms, uitgeson oe 22, shall be binding,-with effect. from the second Mon- | ié vervat in Klousules 1 (1) (a), 2, 5 (4) (©), 14 en 22, day after the date of publication of this notice and ae van die ee Maandag na die au ek for the period ending three years from the said Monday, | | Publikasic van hierdie kennisgewing en vir te tydperk” upon all employers and employees other than those |. Wt drie jaar vanaf genoemde Maandag eindig, bindend. - teferred to in paragraph (a) of this notice, who. are 18 Vir alle ander werkgewers on _werknemers as dié Yo. engaged or employed in the said Trade in the areas genoem in paragraaf (a) van hierdie kennisgewing, wat)”. "specified in clause 1 (1) (b) of the Agreement: and _ betrokke is by of in diens is in genoemde Bedryf in die. . ° gebiede gespesifiseer in klousule 1 (1) (b) van die -Oor- | _ (c) in terms of section 48 (3) (a) of thie said Act, declare. eenkoms: en ; - eo that in-the areas specified in clause 1 (1) (b) of the | — (c) kragtens artikel 48 (3) (a) van genoemde Wet: dat” Agreement and. with effect from the second Monday | ‘die bepalings van die Ooreenkoms. ultgesonderd dié after the date of publication of this notice and for the | - vervat in klousule 1 (1) (a), 2, 5 (4) (©), 9, 11, 14 én 22, period ending three years from the said Monday, the met ingang van die tweede Maandag nadie datum van. | provisions of the Agreement, excluding those contained | publikasie van hierdie kennisgewing en vir die tydperk . - . in clauses 1 (1) (a), 2, 5 (4), 9, 11, 14 and 22° shall 
mutatis mutandis be binding upon all Bantu employed 
in the said Trade by the employers upon whom any 
of the said provisions are binding in respect of employees 
and upon those employers in respect of Bantu in their 
employ. so Se .   - wat drie jaar vanaf genoemde Maandag eindig, in die ~~.’ 

gebiede gespesifiseer in klousule 1 (1) (b) van die Oor- 
» -eenkoms, mutatis mutandis bindend is vir alle Bantoes 

in diens in genoemde Bedryf by dié werkgewers vir 
“Wie enigeen van genoemde bepalings ten opsigte van . 

N 3 ee 
werknemers bindend is en vir daardie werkgewers ten. — 
opsigte van Bantoes in hul diens. es 

M. VILJOEN, Minister of Labour, - |-M.VILIOEN, Minisier van Arbeid; o 
34463—A 

~ 
46701
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SCHEDULE BYLAE 

. INDUSTRIAL COUNCIL FOR: THE RETAIL MEAT. TRADE NYWERHEIDSRAAD -VIR ‘DIE. KLEINHANDEL- 

. (WITWATERSRAND) | VLEISBEDRYF (WITWATERSRAND) 

AGREEMENT COREENKOMS 

in accordance with the provisions of the Industrial-Conciliation - 

Act, 1956, made and entered into by and between. the 

- Witwatersrand Retail, Master. Butchers’. Association 

(hereinafter referred to as the-“employers” or the. “employers” 

organisation”), of the one part, and the . 

Transvaal Retail Meat Trade Employees’ Unio : 

_ (hereinafter referred to as the “employees” or the “trade union”), 

of the other part, . . 

being parties to the Industrial Council for the Retail Meat -Trade 

(Witwatersrand). . : 

1. SCOPE OF APPLICATION OF AGREEMENT 

(1) The terms of this Agreement ‘shall be observed in the 

Retail Meat Trade (Witwatersrand)— 

(a) by ali employers who are members of. the employers’ 

organisation and by ail employees who aré members of the 

- -trade union, who are engaged or employed therein; 

(b) in the Magisterial Districts of- Alberton, Benoni, -Boks-. 

burg (excluding that portion which was transferred fromthe 

Magisterial District of Heidelberg in terms of Government 

Notice 1779- of 6 November 1964), Brakpan (excluding those 
portions which were transferred from the Magisterial Distrct 

of Nigel in terms of Government: Notices 498° of 1. April 

1966 and.871 of 26 May 1972 and from the Magisterial District. |. 

of Heidelberg in terms of Government Notice 1779 of 6 
November . 1964), Germiston, . Johannesburg, Kempton - Park 

(excluding those portions which. were ‘transferred from the 

Magisterial District of Pretoria in terms of Government Notices 

556 of 29 March 1956, as amended by Government Notices 

962 of 1 June 1956, and 1618 of 2 October 1970), Krugers- 

dorp (excluding those portions which’ were transferred from 

the Magisteral Districts.of Randfontein and Brits in terms of 

Government Notices 749 of 19 May 1961 and 894 of 26 May. 

1972, respectively), Roodepoort and Springs, that portion of 

the Magisterial District of Delmas which, prior to the publica- 

tion of Government Notice 2880 of 12: December 1952, fell 

within the Magisterial District of Springs, that portion of the 

Magisterial District of Heidelberg which, prior to the publica- 

tion of Government Notice 2095 of 27 November 1970, fell 

within the Magisterial District of Brakpan, that portion of the 

Magisterial District of Koster which, prior to the publication 

of Government Notice 1105 of 26 Nuly. 1963, fell within the 

Magisterial District of Krugersdorp, those’ portions of the 

Magisterial District of Randburg which, prior to the publica- 

tion of Government Notice 2152 of 22 November 1974, fell 

within the Magisterial Districts of. Johannesburg, Kempton 

Park, Krugersdorp and Roodepoort, that portion of the Magis- 

terial: District of Randfontein which, prior to the publication 

of Government Notice 2546. of 5 December 1947, fell within 

the Magisterial District of Krugersdorp (but excluding the farm 

Holfontein 17) and that portion of the Magisterial District of 

Westonaria which, prior to the publication of Government 

Notice 1476 of 30 September 1966, fell within the Magisterial 

District of Roodepoort. 

(2) Notwithstanding the provisions of ‘subclause (i), the terms 

of this Agreement shall— 

(a), only apply in respect of employees for whom wages are 

prescribed in this Agreement; 
(b) not apply to employees wholly or mainly employed in 

Bantu areas as defined in section 1 (1) of the Industrial 

Conciliation Act, 1956. 

2. PERIOD OF OPERATION 

This-Agreement shall come into operation on such date: as 

may be specified by the Minister of Labour in terms of section 

48 of the Act, and shall remain in operation for three years 

or for such period as may be determined by the Minisier. 

. 3, DEFINITIONS 

Any terms used in this Agreement, which are defined in the 

Act, shall have the same meaning as in the Act. Any reference 

to an act shall include any amendments thereto, and unless the 

contrary intention appears, words importing the masculine gender 

shall include females; further, unless inconsistent with the con- 

text— - “ uo 

“Act” means the Industrial Conciliation Act, 1956; 

“bookkeeper” means an employee employed on ‘the. keeping 
of ,books and accounts and records of. the establishment and 

who is in charge of such books and records;   

ingevolge die Wet op Nywerheidsversoening, 1956, gesluit deur 
en aangegaan tussen die : 

Witwatersrand Retail Master Butchers’ Association 

~(hierna die “werkgewers” of die “werkgewersorganisasie” genoem), 

‘aan die een kant, en die : : -, 

Transvaal Retail Meat Trade Employees’. Union 

(bierna die “werknemers” -of ‘die “vakvereniging”. genoem), ‘aan 
die ander kant, : 

wat die partye is by die Nywerheidsraad vir die ‘Kileinhandel- 

vieisbedryf (Witwatersrand). Lo . 

1. TOEPASSINGSBESTEK VAN OOREENKOMS 

(1) Hierdie Ooreenkoms moet in die Kleinhandelvleisbedryf 
(Witwatersrand) nagekom word— 

(a) deur alle werkgewers wat léde van: die werkgewersorgani- 

sasie is en deur alle werknemers wat léde van die vakvereniging 

is en wat onderskeidelik by die Bedryf betrokke of daarin 

werksaam is; : : / 

(b) in die landdrosdistrikte Alberton, Benoni, Boksburg (uit 

gesondetd daardie gedeelte wat ingevolge Goewermentskennis- 

gewing 1779 van 6 November 1964 vanaf die landdrosdistrik - 

Heidelberg . oorgeplaas . is),  Brakpan _(aitgesonderd _ daardie 

gedeeltes wat ingevolge _Goewermentskennisgewings 498 van. 1 

April 1966 en 871 van~26 Mei 1972 vanaf die landdrosdistrik 

Nigel ‘en ingevolge Goewermeniskennisgewing 1779 van'.6 

‘November 1964 vanaf ‘die landdrosdistrik Heidelberg ‘oorgeplaas’ 

is), Germiston, Johannesburg, Kempion Park - (uitgesonderd 

daardie gedéeltes wat ingevolge Goéwermentskennisgewings 556 

van 29 Maart 1956, soos gewysig, by Goewermentskennisgewing 

962 van 1 Junie 1956 en 1618 van 2 Oktober 1970 vanaf die 

landdrosdistrik Pretoria oorgeplaas is), Krugersdorp (uitge- 

sonderd daardie gedecltes wat itigevolge Goewermentskennis- 

gewings 749 van 19 Mei 1961 en 894 van 26 Mei 1972. vanaf 

onderskeidelik die landdrosdistrikte Randfontein en Brits oor- 

geplaas is), Roodepoort en Springs, daardié gedeéelte van die 

landdrosdistrik Delmas wat voor die publikasie van Goewer- 

mentskennisgewing 2880 van 12 Desember 1952 binne die 

landdrosdistrik Springs geval het, daardie gedeelie van die 

landdrosdistrik Heidelberg wat voor die publikasie van Goewer- 

meniskennisgewing 2095 van 27 November i970 binne die 

landdrosdistrik Brakpan geval het, daardie gedeelte van die 

Janddrosdistrik Koster wat voor die publikasie van Goewer- 

menitskennisgewing 1105 van 26 Julie 1963 binne die Janddros- 

distrik Krugersdorp geval het, daardie gedeeltes van die 

landdrosdistrik Randburg wat voor die publikasie van 

Goewermentskennisgewing 2152 van 22 November 1974 binne 

die landdrosdistrikte Johannesburg, Kempton Park, Krugers- 

dorp en Roodepoort geval het, daardie gedeelte van die 

landdrosdistrik Randfontein wat voor die publikasie van 
Goewermentskennisgewing 2546 van 5 Desember 1947 binne 

die landdrosdistrik Krugersdorp geval het (maar witgesonderd 

die plaas Holfontein 17) en daardie gedeelte van die landdros- 

disirik Westonaria wat voor die publikasie van Goewerments- 

kennisgewing 1476 van 30 September 1966 binne die 
landdrosdistrik Roodepoort geval het. 

(2) Ondanks subklousule (1), is hierdie Ooreenkoms— 

(a) slegs van toepassing op werknemers vir wie lone in 
' hierdie Ooreenkoms voorgeskryf word; 

(b) nie van toepassing nie op werknemers -wat geheel en al 

of hoofsaaklik in diens is in Bantoegebiede soos omskryf in 

artikel 1 (1) van die Wet op Nywerheidsversoening, 1956. 

>» GELDIGHEIDSDUUR VAN OOREENKOMS 
Hierdie Ooreenkoms tree in werking op ’n datum wat die 

Minister van Arbeid ingevolge artikel 48 van die Wet bepaal en 

bly drie jaar lank van krag of vir-dié tydperk wat die Minister 

mag vasstel. . 

3. WOORDOMSKRYWING 

Alle uitdrukkings wat in hierdie Ooreenkoms gebesig en in die 

Wet omskryf word, het dieselfde betekenis as in die Wet. Alle 

yerwysings na ’n wet omvat alle wysigings daarvan, en tensy die 

teenoorgestelde bedoeling blyk, omvat woorde wat die manlike 

geslag aandui ook vroue, voorts, tensy strydig met die samehang, 

beteken— ~ : : : : 

“wet? die Wet op Nywerheidsversoening, 1956; 

“boekhouer” ’n werknemer wat in diens is om die boeke, 

tekenings en registers van die bedryfsinrigting. te hou, en wat 

‘verantwoordelik is vir dié boeke en registers;
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“butcher’s assistant”. means an employee, other than a trainee 
- meat cutting technician, who, under the supervision of a meat 
cutting technician or ati-employer who Js actually ‘engaged in 
the work ofa tneat: cutting’ technician,. is’ engaged in” breaking 
up quarters: of ‘beef, earcases -of mutton, lamb, ‘pork and veal 
‘into component cuts only, but shall not be permitted to use the 
_tools of the trade further thereon’ except to make sausages and 

. bone and. roll meat, and who.in.addition, ‘may perform the duties, 
of a labourer;. : bee : 

“cashier and assistant bookkeeper” means.an employee in an 
establishment whose duties are confined to the taking of cash 

assisting the bookkeeper under his ot her directions; 
“casual emiployee” 'medns ‘an “employee whio ‘is employed for 

not more.than three days in. any one week; Lo oe 
“cutter” means an employee who converts meat carcases or 

for goods purchased; the booking of :ofders” of customers-and/or- 

~ parts of carcases into various: portions for separate ~pre-wrapping: 
prior to the sale of such pre-wrapped portions; - 

“Council” means the Industrial Council for the Retail -Meat 
Trade -(Witwatersrand), régistered in. terms: of. section 19 of the 
Act; oe , ee, 

“establishment” means any premises used for the conduct of 
the Retail: Meat Trade as defined and shall include such portion 
of 

" Retail’ Meat Trade as defined: is carried on; - 
“horsemeat ‘ establishment” means ° an’ establsihment _on and 

from which horse, donkey -or mule meat is sold;._- 
“labourer” -means an -employeé exclusively engaged on one-or 

. More of the following operations: 7 
(a) “Cleaning “of: premises, vehicles, live animals, : utensils, 

implements or machinery;" 0°. ~ 02-0 hee st 
“(by :‘Yoading “or unloading goods, meat of poultry into or from 

_(c) delivering or conveying ‘letters, messages or goods on foot or. by means ofa bicycle, tricycle, foot or hand * propelled : vehicle;: including a mechanically: propelled bicycle’ or tricycle of 
under 50 cm* engine capacity; : 

(d) the collection. of orders 
. the establishment; . ble ee 

(e) sawing up soup meat by. handsaw;. -... 0. (f) cleaning and chopping of bones; *- oe, 
(g) cutting up and melting of fat for dripping; | 

_ Ch) cleaning’and grinding of tools: ~ we 
- (i plucking and dressing of poultry; 

and money from customers beyond 

‘() pumping of meaty . ane oo 
(k) mincing of meat and cutting’ up of. meat for. the purpose ‘of mincing, making’ sausages ‘and boerewors; ~ . , _ 
()) skinning and cleaning of game ‘and calves; ‘- 
{m) making tea or similar beverages; BO oe -_ 
(n) the operations ‘enurierated’ in clause 26 if designated to perform such work in terms°of such clause in.accordancée with the requirements thereof; : : : 
“labourer, female,” means a female employee exclusively employed in making tea or similar beverages. and/or the clean- ing of premises or utensils and /or laundering; . . 
“mass-measurer and/or pricer” means an eniployee who mass- measure and prices separately wrapped portions of meat prior to the sale of such wrapped portions of meat; - 
“meat cutting technician” ‘means an employee, including a - cutter of trainee shop ¢onitroller, who ‘cuts up meat ‘and/or Serves customers in an establishment and who in addition may supervise the work of other employees or undertake any other work in an establishment and who has— ‘ , 

(a) served an apprenticeship in accordance with the require- ments of the. Apprenticeship Act, 1944, and-in terms- of -the prescriptions and conditions of ‘apprenticeship in the - retail -meat trade; or. : . . (6) has successfully setved a training course for trainee meat cutting technicians in terms of the Council’s Training Scheme and Fund Agréemeént, published ‘under’ Government Notice R. 734 of 18 April 1975, and/or’ passed a trade-test as pre- scribed by the Council; 9 7 Co , : 
“motor ‘vehicle driver”. means. an employee engaged in driv- ing a motor vehicle except as otherwise provided in paragraph: (c) of the definition of a “labourer” for the purpose of collecting _ or delivering meat and/or other goods and, for the purpose of this definition, includes ‘all periods of driving and any time spent by thé driver on work connected with the vehicle or the load, and all periods during which he is. obliged to remain at his post in readiness to drive; te oO 
“preparation assistant” means an employee who. is a major and who under the ‘direction and control. of a meat cutting’ technician. converts carcases’ or parts of carcases into portions for sale to. .customers and. who may in*addition make sausages, boerewors,-mincemeat. or 

Non-White customers; ' 

ny premises of a multiple commedity store from which the- 

  bone and roll. meat and may also serve! 

‘ (Witwatersrand), / 
“bedryfsinrigting” ‘n perseel wat gebruik word vir die doel-' 

mL 
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“slagterassistent” ’n werknemer, uitgesonderd ’n leerlingvleissny- 
- tegnikus, wat onder toesig van ‘i. vleissnytegnikus of ’n werk- - 
gewer wat werklik. die. werk van\’n. vieissnytegnikus doen: bees- ~ 
_kwarte, karkasse van skape, Jammers, varke en kalwers -verdeel .. 
‘Slegs in die besondere stukke waaruit dit bestaan, maar wat~nie ” 
“toegelaat moet word om. die gereedskap van die bedryf. verder 
daarop te gebruik nie, uitgeséudéerd om wors en beenvleis en. 
Tolvleis tg-maak en wat daarbenewens die pligte van ’n arbeider: 
kan uitvoer; 

“kassier en assistent-boekhouer” ’n werknemer in. ’n bedryfs-. < 
Inrigting wie se pligte beperk is tot die neem van 2 = Rod 

die verlening van hulp aan die boekhouer op sy of 
“Jos werknemer”® ri 

week werk; 

haar bevele; 
werknemer wat hodgstens drie dae in’n 

“opsnyer” ’n werknemer: wat vieiskarkasse- of dele van “kar- - _~ 
kasse in verskillende stukke opsny sodat dit ‘apart. toégedraai. 
kan word voordat sodanige apart toegedraaide stukke verkoop 

. word; . 

Nywerheidsraad vir’ die’ Kleinhandelvleisbedryf 
geregisireer: ingevolge artikel 19:-van die. Wet; 

“Raad”* die 

. eindes van die Kleinhandelvleisbedryf soos omskryf; en dit omvat - 

_ +(a) Persele, -.voertui a 

dié- gedeelte van die perseel van ’n verskeidenheidswinkel waarin 
die Kleinhandelvleisbedryf, soos omskryf, uitgeoefen word; - 

; kontant. vir 
-goedere. gekoop, die opskryf van bestellings van klante’ en/of ~ 

oN 

“perdevieisbedryfsinrigting” ’n bedryfsinrigting waarop of waar, A ‘uit perde+, donkie- of muilvleis.verkoop word; 

die volgende werksaamhede verrig: 
“arbeider”. ’n werknemer’ wat uitsluitlik eén of meet yan * 

Masjinerie skoonmaak;" =... . a ad 
(b) goedere, viecis of :pluimvee in. voertuie: laai of .daarvan aflaai; _ , Te : cone 
(c) briewe, boodskappe. of. goedere te voet of. per fiets, drie- 

wiel, voet- of handvoertuig, met inbegrip van *n meganiese aan- 
-gédrewe ficts of driewiel- met ’n enjinkapasiteit van minder - as 
50 cm*, aflewer of vervoer; Be, _ eo (d) bestellings neem en geld invorder van Klante ‘buite die 
bedryfsinrigting; . -€e) sopvleis met die harid opsaag:: - . 

(f) bene skoonmaak en stukkend kap; 
(g) vet Vir kookvet opsny en smelt: 

‘ (hy) gereedskap skoon- en skerpmaak; | 
(i) pluimvee piuk en: skoonmaak; 
(j) vleis pomp; — - 
(k) vleis maal en opsny om 

boerewors te maak; ee, 2 
(1) wild en. kalwers afslag en skoonmaak; / es 

'.(m) tée of soortgelyke dranke. maak;.- - : - 
’ {n) die werksaamhede in klousule 26 genoem, indien aan- 
gewys om sodanige werk ooreenkomstig sodanige klousule in 
ooreenstemming met die vereistes daarvan te verrig; ue 

“arbeider vrou,” ’n vroulike werknemer wat -uitsluitlik tee. of . 
socrtgelyke dranke maak. en/of persele of gerei_ skoonmaak en/of 
was- en strykwerk doen; : . . 

“massa--en/of prysbepaler” ’n werknemer wat stukke vieis wat - 
apart toegedraai is, massameet en pryse daarvoor bepaal-voordat 
sodanige stukke toegedraaide vleis verkoop word; Coe 

“vleissnytegnikus” ’n werknemer, met inbegrip van. ’n opsnyer 
of leerlingwinkelkontroleur, wat vieis ‘opsny, en/of klante. bedien 
in ’n bedryfsinrigting en wat -daarbenewens toesig mag hou oor 
die werk van ander werknemers of enige ander werk in ‘a bedryfs- 
inrigting mag onderneem en wat-— : m 

(a) ’n vakleerlingskap voltooi het.ingevolge die vereistes van 
die Wet op Vakleerlinge, 1944 en ooreenkomstig die voor- 

gemaal te word en om wors en. 

skrifte en voorwaardes van. vakleerlingskap in die Kleinhandel- —_- 
vieisbedryf; of ; 

(6) ’n opleidingskursus vir leerlingvleissnytégnici ooreen- 
komstig die Raad se Opleidingskema- en Opleidingsfondsoor- 
eenkoms, gepubliseer:. by ‘Goewermeniskennisgewing R.- 734 
van 18~April 1975, suksesvol .voltooi. het. en/of. geslaag het. in 
*n ambagstoets soos deur die Raad voorgeskryf; 

“motorvoertuigdrywer”. ’n werknemer wat motorvoertuie 
dryf, uitgesonderd -soos-anders in paragraaf' (c) van die woord- 
omskrywing van die woord “arbeider” bepaal, met die doef om 
vleis en/of: ander “goedere bymekaar te maak of af te lewer, en 
by die toepassing van hierdie woordomskrywing omvat dit ‘alle - . 
tydperke waarin daar. gedryf word en alle tyd wat. deur die 
drywer besiee word aan werk in verband met die voertiiig of die 
vrag,-en alle tydperke waatin hy verplig is om ‘op sy pos ‘te bly, _- 
gereed. om te dryf; : oo , ee 

“bereidingsassistent” ’n werknemer wat meéerderjarig is en wat 
karkasse of dele van karkasse onder die voorligting en beheer van 
’n vieissnytegnikus in dele opsny vir verkoop aan klante en wat 
daarbenewens wors, boerewors en_maalvleis kan. maak, vleis ont- 
‘been en vieisrolie kan maak en ook Nie-Blanke klante kan bedien; _ 

re. 

lewende diere,. gerei, gereedskap of oo 

\
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“Retail Meat Trade” or “Trade” means the trade in which 

employers and employees are associated for the purpose of the 

retail sale of meat, including all operations incidental thereto, 

but, excluding— 

(a) the sale of meat in butcheries connected with eating- 

houses in respect of which there is displayed in terms of 

section 5 (1) of the Shop Hours Ordinance, No. 5 of 1923 

(Transvaal), as amended, a notice, Bantu Shop/Bantoewinkel, 

of the content and description contained in regulation 3, as 

amended, under the said Ordinance; 

(b) the sale of meat in cating-houses in respect of which 

a licence duty, prescribed in item 9 of Part.1 of the Second 

Schedule to the Licences Consolidation Act, No. 32 of 1925, 

is payable; or 

(©) the sale of meat in shops and/or eating-houses situated 

upon stands granted for business purposes under the provi- 

sions of the Precious Metals and Base Metals Act, No. 35 of 

1908 (Transvaal), and prior Goid Laws, or 

(d) the sale of meat in shops and/or eating-houses situated 

upon trading stands or trading sites as defined in the Trading 

on sme Ground Regulation Act, No. 13 of 1910 (Trans- 

vaal); 

“Secretary” means the Secretary of the Industrial Council for 
the Retail Meat Trade (Witwatersrand); . . 

“shop controller” means an employee who performs the work 

of a meat cutting technician and who in addition supervises the 

work of other employees in an establishment, and who has suc- 

cessfully completed the training course by passing the exami- 

nations in relation thereto for trainee shop controllers in. terms 

of the Council’s Training Scheme and Fund Agreement, published 

under Government Notice R. 734 of 18 April 1975, or who prior 

to 17 December 1973 perfcimed the said duties without having 

completed the aforesaid training course; 

“supervisor” means an employee who is a shop controller and 

who exercises control over employers in a number of estab- 

lishments of an employer and who is responsible to such 

employer for the efficient operation of such estabiisnments, and 

who may in addition perform any work in any such establish- 

ment provided he is qualified to do so; and shall include an 

employee who, prior to 17 December 1973, performed the 

said duties, but who was not a shop controller; . 

“trainee meat cutting technician” means an employee who is 

undergoing a training course for trainee meat cutting techni- 

cians in terms of the Council’s Training Scheme and Fund 

Agreement, published under Government Notice R. 734 of 18 

April 1975, and who may perform the duties of'a meat cutting 

technician; . 

“trainee shop controller” means an employee who. is under- 

going a training course for trainee shop controllers in terms 
of the Council’s Training Scheme and Fund Agreement, published 
under Government Notice R. 734 of 18 April 1975, and who may 

assist a shop controller in the performance of his duties; 

“wage” means the amount of money payable to an employee 

in terms of clause 4 (1) in respect of his ordinary hours of 
work as prescribed in clause 7: Provided that if an employer 
regularly pays an employee in respect of such ordinary hours 

of work an amount higher thas that prescribed in clause 4 (1) 
- it means such higher amount; 

“wrapper and/or packer” means an employee who packs and 
wraps meat in packages for the purpose of self-service sales 
and/or stocks self-service display units. 

4, REMUNERATION 

(1) ‘No employer shall pay and no employee shall accept wages 
lower than the following: 

  

: . R 
Meat cutting technician.............+.+ ‘60,00 per week 
Meat cutting technician in horse meat . 

establishment............ sen eeeeeee .. 35,00 per week 

Bookkeeper— : 

male....... cece teeeecence weaceesss+ 200,00 per month 
female ec eeeeeeee ve ceeneeeesavennere 150,00 per month 

Butcher’s assistant...........cceeeseaee 20,00 per week 
Cashier and assistant bookkeeper : 100,00 per month 
Casual meat cutting technician....... ~-. 12,00 per day or part | 

of day 
Cutter... cece cece eee e ere eeenes 60,00 per week 
Driver of motor vehicle, the unladen mass : 

of which, together with the unladen mass 
of any trailers drawn by such vehicle— 

(i) does not exceed 1 500 kg.......- 25,00 per week 
Gi) exceeds 1500 kg....... ce eee enee 30,00 per week 

Shop controller............+--seeeeeee. 90,00 per week 

werkure gereeld ’n hoér bedrag beiaal as dié 

  

eyo “Kleinhandelvieisbedryf” of “Bedryf’ die  bedryf  waarin 
werkgewers en .werknemers met mekaar geassosicer is met die 
doel om vieis in die kleinhandel te verkoop, met inbegrip van 

alle werksaamhede wai daaruit voortspruit, maar uitgesonderd— 

‘(a) die verkoop van vieis in slaghuise verbonde aan eethuise 

ten opsigte waarvan daar, ooreenkomstig artikel 5 (1) van die 

Winkelure Ordonnansie, Ordonnansie 5 van 1923 (Transvaal), 

s00s gewysig, ’n kennisgewing vertoon word, Bantu Shop/ 

Bantoewinkel, waarvan die inhoud en beskrywing dieselfde 

is as dié omvat in regulasie 3, soos gewysig, kragtens genoemde 

Ordonnansic; 
(b) die verkoop van vieis in eethuise ten opsigie waarvan 

’n lisensiebelasting, voorgeskryf in item 9 van Deel 1 van die 

Tweede Bylae van die Licenties Konsolidatie Wet, Wet 32 van 

1925, betaalbaar is; of . 
(c) die verkoop van vieis in winkels en/of eethuise geleé 

op persele wat vir sakedoeleindes kragtens die Precious Metals 

and Base Metals Act, Wet 35 van 1908 (Transvaal), en vorige 

“Goudwette” toegestaan is; of . 

-(d) die verkoop van vieis in winkels en/of eethuise geleé op 

handélspersele of handelstandplase soos omskryf in die Trading 

on Mining Ground Regulation Act, Wet 13 van 1910 (Trans- 

vaal); . 

“Sekretaris” die Sekretaris van: die Nywerheidsraad vir die 

Kleinhandelvleisbedryf (W itwatersrand); 

“winkelkontroleur” ’n werknemer wat die werk van ’n vieis- 

snytegnikus verrig en daarbenewens toesig hou oor die werk van 

ander werknemers in ’n bedryfsinrigting, en wat die opleidings- 

kursus suksesvol voltooi het deur te slaag in die eksamens in 

verband daarmee vir leerlingwinkelkontroleurs ooreenkomstig die 

Raad se Opleidingskema- en Opleidingsfondsooreenkoms, gepubdli- 

seer by Goewermentskennisgewing R. 734 van 18 April 1975, 

of wat voor. 17 Desember 1973 genoemde pligte uitgevoer het 

sonder dat hy voornoemde opleidingskursus voltooi het; 

“toesighouer” ’n werknemer wat *n winkelkontroleur is en wat 

beheer uitoefen oor werknemers in ’n aantal bedryfsinrigtings 

van ’n werkgewer en wat aan sodanige werkgewer verantwoordelik 

is vir die doeltreffende werking van sodanige bedryfsinrigtings; 

en wat daarbenewens enige werk in enige ‘sodanige bedryfsin- 

rigting kan doen mits hy daarvoor gekwalifiseerd is, en omvat dit 

’a werknemer wat voor 17 Desember 1973 genoemde pligte uit- 

gevoer het maar wat nie 'n winkelkontroleur was nie; 

“Jeerlingvleissnytegnikus” ‘n_ werknemer wat ’n_ opieidings- 

kursus vir leerlingvleissnytegnici ondergaan ooreenkomstig die 

Raad se Opleidingskema- en Opleidingsfondsooreenkoms, gepubli- 

seér by Goewermentskennisgewing R. 734 van 18 April 1975, 

en wat die pligte van ’n vieissnytegnikus mag uitvoer; 

“Jeerlingwinkelkontroleur” “n werknemer wat ’n_ opleidings-. 

kursus vir leerlingwinkelkontroleurs ondergaan ooreenkomstig 

die Raad se Opleidingskema- en Opleidingsfondscoreenkoms, 

gepubliseer by Goewermentskennisgewing R. 734 van 18 April 

1975, en wat ’n winkelkontroleur kan help by die uitvoering van sy 

pligte; 

“loon” die bedrag geld wat ingevolge klousule 4 (1) ten opsigte 

van ’n werknemer se gewone werkure soos in klousule 7 voor- 

geskryf, aan hom betaalbaar is: Met dien verstande dat indien 

’n werkgewer *n werknemer ten opsigie van sodanige gewone 
in Klousule 4 (1) 

voorgeskryf, dit sodanige hoér bedrag beteken; 

“toedraaier en/of verpakket” ’n werknemer wat vieis in pak- 

kies verpak en (oedvast vit selfbedienverkope en/of selfbedien- 

uitstaleenhede van voorraad voorsien. 

4, BESOLDIGING 

(1). Geen laer lone as die volgende mag deur ‘n werkgewer 

betaal of deur ’n werknemer aangeneem word nie: 

R 

Vieissnytegnikus.......+..+-+ peeegene + 60,00 per week 

Vieissnytegnikus in’’n perdevieisbedryfsin- 
TigtiNng....5. ce cece eee erence nee ees 35,00 per week 

Boekhouer— 

MAN... cece esc c cece tener en teneueere 200,00 per maand 

VWEOU. ce cece cca e reece eee enccarenees 150,00 per maand 

Slagtersassistent.........+0++0esereeres 20,00 per week 

Kassier en assistent-boekhouer.........- 100,00 per maand 

Los vieissnytegnikus.........+e.eeeeeee 12,00 per dag of ge- 
, deelte van ’n 

dag 

Opsnyer..... sce cece center eee n cer ees Le 60,00 per week 

Drywer van ’n motorvoertuig waarvan die 

onbelaste massa, tesame met die onbe- 

laste massa van enige sleepwaens wat 

deur sodanige voertuig getrek word-— 

(a) hoogstens 1 500 kgis.........-+-- 25,00 per week 

(b) meer as 1 500 kg iS,......-+.-+-- 30,00 per week 

Winkelkontroleur........-sseeeceeeee++» 90,00 per week
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“Labourer; male— oo. Re 
" -wnder 18*years’ of age... .seagees .. . 14,70 per. week | 
" _A8-years of age and over— ON L wo 

during the. first year of operation of Se, - 
Agreement:........ eaeeeserecev. . 15,00 per week 

. during the second year of operation of . 
ae ASTECMENE... 60. ere ee eee eee 16,50 per week 

_. , during the third year of operation of *. . 7 
_ Agreement:i....... Seeveccessaae 18,00 per week 

Labourer, female......5 00... cece eee 14,70 per week 
Preparation assistant........ ened adaeee 30,00 per week - 

: Tramee meat cutting technician......... 35,00 per week 
- Supervisor... .. anew eee n ase ce bene 90,00. per week 
Mass-measurer and/or pricer............ 

ac 

100,00 per month 

. Wrapper and/or packer— ae 

* during the first year of operation’ of | 
Agreement... eee 15,00 per week 

‘during the second year of operation of ..-- 
- - Agreement........0.... Leake eees ae 16,50 per week 

° during the ‘third year of operation df . i 
Agreement............ cece eeeeeee 18,00 per week 

Casual employee other than a casual-meat- cutting technician: 

- The minimum. rate at which remuneration shall be paid by, 
an employer for each day .or. part of .a day of employment 
shall. be as follows: In the case’ of all employees, other than 
2 casual meat cutting .technician,- one-fifth of the weekly wage 
prescribed. for an employee performing the same. class of. work 
as the casual employee.is.required to. perforra, 2 

' (2) Differential rates—An_ employer,’ who - requires .or per- 
mits a member of one class of his employees ‘to perform for 
longer’ than one hour-in the aggregate on any one day, either. 

“in addition to his’ own: work or in substitution therefor, work 
of another’ class for which a wage higher than that of his own 
class is: prescribed in. subclause (1), shall pay to such employee 
‘in respect of that day, not Jess than one-sixth..of the higher 
‘weekly wage:prescribed in subclause (1): Provided,-that where the 
difference between classes is, -in terms of subclause (1), based: 
of experience, sex or age, the provisions. of this Subclause, shall 
not apply. no ce . - 

(3) Basis. of contract—Every, employee shall-.be deemed to 
‘be a weekly employee “wnless -he ‘falls: within “the ° definition: 
“casual employee” and shall -be-paid not lessthan the full weekly 
wage prescribed in subclause (1) for-an employee.-of. his: class, 
subject to the provisions of: subclausé (2) of this clause and of. 
clause. 5 (4), whether he has worked full time: or. less, and shall 

. be subject to the-.other conditions. (inso far as they may be 
' applicable) prescribed for such an employee. Dot 

(4) Calculation of wages—For the purposes. of calculating an 
employée’s wage, other than a-casual employee— - 

(a) the hourly wage of an employee shall be his weekly 
: wage divided by the number of ordinary _working hours 

- prescribed for such employee in clause 7; : 
«. {b).the monthly wage of an employee shall be four. and 
one-third times his weekly wage; 

(c} the. weekly wage of an employee shall be his monthly |. 
wage divided by four and one-third; . 

(d) the daily wage ‘of an employee. shall be his weekly 
’ wage divided by'six. ~:~ vo - bee . 

5. PAYMENT OF REMUNERATION 
(1) Wages and payment for overtime rates shall be paid in 

full in cash weekly-on Saturdays to employees for whom. wages 
are prescribed on a weekly basis, ‘or noft-later than the last day 
of each month ‘for employees for whom wages are prescribed 
on a.monthly. basis, or. on the termination of employment in 
the case of casual employees or other employees, if this should 
take -place. before the ordinary pay-day of stich’ employees, and 
shall be contained in an envelope or’ other. container accom- 
panied. by a statement showing the employer’s and. employee's 
name; the employee’s number, if any; occupation; and total 
hours: worked; the remuneration due in respect of ordinary time 
and overtime; amounts deducted and the period in respect of 
which payment. is made. It shall’ be incumbent upon’ employers 
to require employees to execute a receipt for the remuneration 
accepted by an employee. © 0 : 

_ (2) Save as provided in the Bantu (Urban Areas) Consolida- 
tion Act, 1945, or in the Bantu. Labour Act, 1964, no -employee. 
shall be required as part of his contract of employment to board 
and/or lodge with. his employer or at any place nominated by im. ~ alee wee . : fee . tye ., - vooios 

- 3) An employer shall fot require ‘his employee to purchase any good from.him or from any shop, place of person nominated 
y him. a + oor moe   
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‘| Arbeider, man—~ = . R 

> onder 18 jaate.. co... cceveceecenesew 14570 per week. 
18 jaar en ouer— : | - 

gedurende die cerste jaar nadat Oor- : . 
: -  eénkoms bindend word.......... 15,00 per week 
" gedurende die tweede jaar nadat Oor- - - 

eenkoms .bindend werd...... waeye 16,50 per week 
gedurende die derde jaar nadat Oor-. - Pe 
‘eenkoms’ bindend word.......... 18,00 per week 

Arbeider, vrou......; Lee c eva ceeeeecunas _- 14,70 per week 
Bereidingsassistent....5....¢ Veeesceesee 30,00 per week 

: * Leerlinavieissnytegnikus...e....... weiss 35,00 per week 
- Toesighouer.......2...... leu eeesecsee, + 90,00 per week 
_Massa- en/of prysbepaler............... 106,00 per maand. — 

Toedraaier en/of verpakker—- . 

gedurende die eerste jaar nadat Ooreen- . 
koms bindend word............... - 45,00 per week 

gedurende die tweéde jaar nadat Ooreen- . ; 
. Koms bindend word.....:.:... sees 16,50 per week 
gedurende die derde jaar nadat Ooreen- . , 

koms bindend word..... Fevees ve... 18,00 per week 

Los werknemer, uitgesonderd ’n los vieissnytegnikus: 

‘Die minimum toon wat ’n werkgewer vir elke dag diens-of 
_gedeelte van ’n dag diens moet beiaal, is scos volg: In die 
. geval van alle werknemers, uitgesonderd ’n los vieissnytegnikus, 
een-vyfde van die weekloon voorgeskryf vir °’n werknemer wat 

‘dieselfde Klas werk verrig wat van ’n los werknemer vereis word. 

__ (2) Differensiéle lone—’n Werkgewer wat van ’n lid van:een 
‘klas van sy: ‘werknemers vereis. of hom itoeldat om op °n 
-bepaaide dag, hetsy bo en behdlwe sy: ele’ werk of in plaas” 
‘daarvan, altesame meer as -een uur se werk van ’n ander klas-- 
te verrig, waarvoor *n hoér loon as dié vir sy eie Klas’ in 
, Subkiousule (1) voorgeskryf word, moet dig werknemer op daardie . 
-dag minstens een-sesde betaal van die hoogste weekloon in- 

, subklousule (1) voorgeskryf: Met. dien verstande dat as die énigste 
- onderskeid tussen klasse kragtens subklousule (1) op ondervinding © oe 
.geslag of ouderdom gebaseer is, hierdie subklonsule nie van toe- 
. passing is nie, . . a : a . 

(3) Kontrakbasis—Elke werknemer moet. as "n weeklikse werk- 
nemer beskou word, tensy -hy binne dic omskrywing “los werk- 
‘nemer” val en. moet: minstens. die volle..weekloon voorgeskryf’. 
.in subklousule (1) vir. ’n werknemer . van’ sy. klas, betaal: word, 
behoudens subklousule (2) van hierdie klousule en klousule 5 (4), 
hetsy hy die volle tyd of minder gewerk het, en hy is onderworpe ~ 

,aan die ander voorwaardes (vir sover hulle van tcepassing is). 
wat vir sodanige werknemer vcorgeskryf word. ee Fs 

.. (4) Berekening. van. lone-—Ten einde ’n werknemer, uitgeson- 
‘ derd ’n los werknemer, se loon te. bereken— . ie 

(a) is die. uurloon van *n werknemer sy weekloon gedeél — 
deur die getal gewone werkure wat vir scdanige werknemer 
by ktousule 7 voorgeskryf word; Ts a 7: 
'(b) is die maandloon van ’n werknemer vier en een-derde 

maal sy weekioon; oo . 

(c) is die’ weekloon van ’n werknemer sy maandloon gedéel 
“deur vier en een-derde; . a ee 

(@ is die dagloon..van ’n werknemer® sy weekloon gedéel - 
deur ses. - . : . 

5. BETALING VAN BESOLDIGING ~ 
(1) Lone en oortydbesoldiging moet weekliks ten volle op’ 

‘Saterdae betaal word aan werknemers.vir wie lone op ’n weeklikse >. 
grondslag voorgeskryf..word, of voor of op die laaste dag van - 

‘elke maand vir werknemers vir wie lone.op.’a maandelikse 
basis voorgeskryf word, of by diensbedindiging in: die geval van 
los werknemers of ander werknemers as dit vé6r die - gewone 
betaaldag. van. sodanige werknemers plaasvind, en moet. in ’n 
Koevert of ander houer geplaas word: wat -vergesel ‘gaan van 

-*n staat met die werkgewer en-die werknemer se naam; die 
werknemer se nommer, as daai een is; beroep: totale ure. 
gewerk; die besoldiging verskuldig “ten opsigte van’ gewone tyd 
en. oortyd;..bedrae ‘afgetrek en die tydperk ten opsigte waarvan 
betaling gedoen is. Dit is die werkgeweis se plig om van werk- 
nemers te vereis om “n kwitansie uit te skryf vir dié besoldiging 
wat deur dié’-werknemer ontvang is.: | 

(2) Behalwe soos bepaal in die’ Bantoe : (Stadsgebicde) Kon- 
‘solidasiewet, 1945, of in die Wet op Bantoe-arbeid, 1964, mag 
daar van geen werknemer .vereis word-om as deel. van “sy. 
dienskontrak kos en/of inwoning by sy werkgewer of by -enige 
plek wat deur sy werkgewer aangewys word, aan te neem nie. 

(3) ’n Werkgewer mag nie van sy werknemer vercis om enige 
goederé van hom of van enige “winkel, pleE ‘of. pérsoon wat. 
hy aanwys, te koop nie. . a ee Ce
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(4) No fines or deductions of any kind shall be made from 

amounts due to any employee, other than the following: 

(a) When an employee is away or absents himself without 

permission from work, a pro rata amount for the period of 

such absence; , 

’ (b) contributions to the Council funds in terms of clause 12, 
and sick benefit contributions in terms of clause 9; _ 

(c) trade union subscriptions in terms of clause 14 (3); 

(d) any amount which an employer is legally or in terms of 

‘an order of any competent court required or permitted to make; 

(e) deductions in terms of proviso (iii) of clause 25 (1) (b); 

(f) whenever an employee agrees, or is required in terms of 

the Acts referred to’ in’ subclause (2) to accept board and/or 

lodging from his employer, a deduction not exceeding the amount 

specified hereunder: 
Per Per 
week month 

: R R 

Board. ....ccccc cece ccc ce eeeceevene wee = 1,25 5,41 

Lodging.......... Laveen cceecceeesees s... 0,75 3,25 

Board and lodging..........0...0 cece eee 2,00 8,67 

- (g) any amount which is owing to the employer by the 

employee: Provided that such deduction shall not exceed one- 

third of the employee’s wage. 

6. HOURS OF BUSINESS 

No employer shall open or permit to be open any establish- 

ment for the purpose of trading or the sale or supply of goods 

therefrom or permit any employee to sell or supply goods in 
or from such establishment, other than between the hours of-— 

6 a.m. and 6 p.m. on Mondays to Fridays; 
6 a.m. and 1 p.m. on Saturdays. 

7. HOURS OF WORK AND OVERTIME 

(1) Ordinary hours of work—The ordinary hours of work of. 

an employee shall not exceed— 

(a) fourty-six hours per week; 
(b) ten hours on a Friday; 
eights hours on a Saturday; 
eight hours on three days from Monday to Thursday (both 

days included) and six hours on one day from Monday to 
- Thursday (both days included). 

. (2) @) Starting and finishing times—An employee shall not 
be required to work and he shall not agree to work— 

(i) after 12 noon on one day between Monday to Thursday 

-(both days included) and such day shall be as selected by. the 
employer; : -. . 

(ii) before 5 a.m. on Mondays to Saturdays (inclusive); 
(ii) on a Sunday or public holiday; 
(iv). for a continuous period of more than five hours with- 

out an uninterrupted interval of at least one hour .on_ail 

working days except Saturdays and the day on which the 

employee is not required.to. work after 12 noon: Provided 
that for the purposes of this paragraph periods of work inter- 
rupted by an interval of less than one hour shall be deemed 
to be continuous. An employer shall afford an employee 
reasonable opportunity to partake of refreshments on a 
Saturday and the day he is not required to work after 12 
noon. : . 

(b) Save as provided in subparagraph (iv) hereof, all hours 
of work of an employee on any day shall be consecutive. 

(3). Cleaning of premises—Employees may work an additional 

one half hour per day on each work day per week, viz. Monday 

to Saturday (both days included) for the purpose of cleaning 

premises and equipment and such time shall not be regarded as 
ordinary hours of work. : 

(4) Overtime, limitation of overtime and payment for over- 
time-——{a) All time worked by an employee in excess of 46 
hours in any week or in excess of the hours prescribed in 
subclauses (1) and (3) as the case may be, shall be deemed to be 
overtime. . : 

(b) An employer shall not permit or require an employee 
to work overtime for more than— 

(i) three hours on any day; 
(ii) ten hours in any week. 

(c) Notwithstanding anything to the contrary contained in this 
subclause an employer shall not permit or require a female 
employee to work-— : 

(i) between 6 p.m. and 6 a.m.; 
(ii) after 1 p.m. on more than five days per week; 
(iii) overtime of more than two hours on any day; 

(iv) overtime on more than three consecutive days in any 
week; , 

25 (1) ); 

:(1) en (3) hiervan,   

(4) *n Werknemer mag geen boetes hoegenaamd opgelé word nie 
en geen. bedrae hoegenaamd, .uitgesonderd die volgende, mag 
van bedrae aan hom verskuldig, afgetrek word nie: 

(a) Wanneer ’n werknemer sonder toestemming van die werk 
wegbly, ’n: bedrag eweredig aan die tydperk van sodanige 

afwesigheid; 
(b) bydraes tot die fondse van die Raad ingevolge klousule 

12 en bydraes vir siektebystand ingevolge klousule 9; 

(c) bydraes tot die vakvereniging ingevolge klousule 14 (3); 

(d) enige bedrag wat *’n werkgewer regtens of op bevel van 

’n bevoegde hof moet of mag aftrek; 
(e) bedrae ingevolge voorbehoudsbepaling (ii) van klousule 

(f) wanneer ’n werknemer instem, of ingevolge die wette wat 

in suklousule (2) gemeld word, verplig word om kos en/of 

inwoning van sy werkgewer te aanvaar, ‘n _bedrag hoogstens 

gelyk aan dié wat hieronder aangegee word: 

Per Per 
. week maand 

R R 

KOS.. crv cc cee cece crete ceeeceenteeeeaes 1,25 5,41 

JNWODING... 6. eect eee eee weee 0,75 3,25 

Kos en inwoning......... cc cece eee eee 2,00 8,67 

(g) enige bedrag wat die werknemer aan die werkgewer ver- 

skuldig is: Met dien verstande dat so ’n bedrag hoogstens een- 

derde van die werknemer se loon mag uitmaak. 

6. BESIGHEIDSURE . 

Geen werkgewer mag ’n bedryfsinrigting oopmaak of toelaat 

dat ’n bedryfsinrigting copgemaak word met die doel om daaruit 

handel te dryf of goedere te verkoop of te verskaf of toclaat dat 

enige werknemer goedere in of vanuit ’n_bedryfsinrigting ver- 

koop of verskaf nie, behalwe gedurende die volgende ure: 

‘6 vm. en 6 nm. op Maandae tot Vrydae; 
6 vm. en I nm. op Saterdae. 

7. WERKURE EN OORTYDWERK 
(1) Gewone werkure-—Die gewone werkure van *n werknemer 

is hoogstens— 

(a) ses-en-veertig per week; 
(b) tien uur op ’n Vrydag; 
agt uur op ’n Saterdag; : 

agt uur op drie dae van Maandag tot en met Donderdag 

ep ses uur op een dag van Maandag tot en met Donderdag. 

(2) (a) Aanvangs- en uitskeitye-—Daar mag nie van ’n werk- 

nemer vereis word en hy moet nie inwillig.om soos volg te 

werk nie: : 

‘G) Na 12-uur middag op een dag tussen Maandag en Donder- 

dag (albei dae inbegrepe) en sodanige dag moet deur die werk- 

gewer gekies word; oo 

(ii) voor 5-uur vm. op Maandae tot en met Saterdae; 

(iii) op ’n Sondag of openbare vakansiedag; ; 

(iv) vir ’n aaneenlopende tydperk van meer as vyf uur sonder 

’n ononderbroke pouse van minstens een uur op alle werkdae 

behalwe Saterdae en die dag waarop daar nie van ’n werknemer 

vereis word om na 12-uur middag te werk nie: Met dien 

verstande dat, vir die toepassing van hierdie paragraaf, werk- 

tydperke wat deur ’n pouse van minder as een uur onderbreek 

word, geag moet’ word aaneenlopend te wees. ’n Werkgewer 

moet ’n werknemer redelike geleentheid verskaf om _verversings 

te nuttig op ’n Saterdag en die dag waarop daar nie van hom 

vereis word om na 12-uur middag te werk nie. 

(b) Behoudens subparagraaf (iv) hiervan, moet alle werkure 

van ’n werknemer op ’n bepaalde dag agtereenvolgend wees. 

(3) Skoonmaak van_persele-—Werknemers mag ’n addisionele 

halfuur per dag op elke werkdag van die week, d.w.s. Maandag 

tot en met Saterdag, werk om persele en uitrusting skoon te 

maak, en sodanige tyd moet nie as gewone werkure beskou 

word nie. 
(4) Oortydwerk, beperking van oortydwerk en besoldiging vir 

oortydwerk.—(a) Alle tyd wat ’n werknemer langer werk as 46 

uur per week of langer as die ure voorgeskryf in subklousules 

na gelang van die geval, moet geag word 

oortydwerk te wees. 

(b) ’n Werkgewer moet ‘n werknemer nie toelaat of van hom 

vereis om langer oortydwerk te verrig nie as— 

(i) drie uur op ’n bepaalde dag; 
(ii) tien uur in ’n bepaalde week. 

(c) Ondanks andersluidende bepalings in hierdie subklousule, 

“mag ’n werkgewer ’n vroulike werknemer nie toelaat of van haar 

vereis om— 
(2) tussen 6 nm. en 6 vm. te werk nie; 
Gi) na 1 nm. op meer as vyf dae in ’n week te werk nie; 

(ij) langer as twee uur op ‘n bepaalde dag oortydwerk te 
verrig nie; / 

(iv) op meer as drie agtereenvolgende dae in ’n bepaalde 
week oortydwerk te verrig nie;
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(v) overtime on more than: 60 days in-any:year; «\--- Ben oy 

(vi) overtime: after the. completion of “her ordinary - hours 
of work for more than one. hour on any day unless he. has— 

(aa) before midday. given “notice “theréof. to such employee; ] 

(ab) provided such employee with an ‘adequate meal and 
allowed: her sufficient tirhe ‘to -have it before she has to 
corimence.overtime; or mo 

(ac) paid such ‘an employee not-less than 25¢ in sufficient 
time to enable her: to obtain.and. have a meal-beforé overtime 
is due to commence; - a oo / 

‘(d) ‘An employer shall pay an. employee who.,works overtime 
at a rate of not less than one and a half times his hourly wage 
‘in respect of each, hour or part of an hour so worked. 

. (3) Employment with other employers.—No ‘employee ‘in regu- 
lar employment with an employer in ‘the Retail Meat Trade shall 
be permitted to work. for a second employér in the Trade and/or 
‘in any Other ‘trade within or outside. the hours he is called upon 
to work in tefms of this clause for his employer, without the 
written permission of the Council. 

(6) .Time sheets -and attendance registers —(a) Every employer. . 
shall exhibit in a-conspicuous place within his establishment every 
Monday merning, or the next day if the Monday~is’ a public 
holiday, a time sheet showing the time to be worked daily by 
every employee during that week and shall keep such. time sheet 
continuously exhibited during this. period: Provided that: if the 
-hours of work of an employee or employees are -not changed 
from week to week the time sheet shall be endorsed and signed 
by the emplover “for the week commencing—and until further 
notice”: Provided further that when the hours of work of -an 
emiployee are changed, a fresh time sheet shall be prepared. 

. (b) Every employee, other than a preparation assistant, motor 
vehicle -driver, butchers assistant, wrapper and/or packer or a 
labourer, shall each day enter into an. attendanée’ register, which 
his employer shall provide, and which shall be kept on the 
premises at ali. times, the time he starts work and the time he 
finally ceases. work for the day, together with particulars as to 
the time he ceases work in terms of this agreement, and the time 
he resumes work thereafter, and the commencing and finishing 
times of any other period during the day during whith hé was 
not working..Every employee shall make every entry upon com- 
mencing work, ceasing ‘work and resuming work for meal breaks 
and ceasing work for the day at the time of the occurrence. 

(7) The provisions of this clause shall not apply to an employee 
who: is exempted in terms of section 54 (1)- -of the: Faciories, 
Machinery and Building Work Act, No. 22 of 1941, as. amended, 
from the provisions of sections 9, 19 and 20 of the said Act. 

8. ANNUAL LEAVE 
~ (1) (@) Every employee, other than an employee referred to 

in. paragraph (6) or (c) of this subclause; Shall be given for each 
completed year of his service with the same employer two corse: 

_ cutive weeks’ leave of absence on full pay.. . 

“ (b) An. employee .who-has-completed. two or more consecu- 
tive years’. employment with ‘the same employer, or in the same 
establishment, calculated from the date’ of commencement of 
such employment, ‘shall qualify for ‘three. consecutive weeks 
annual. leave of absence on full pay on the completion of. such 
two consecutive ‘years of employment and’ shall ‘thereafter con- 
tinue to qualify for such period of three weeks leave of absence 
on the completion of: ‘each subsequent. year of consecutive 
employment with the said employer or inthe said establishment: 
“Provided. that where. the employee concerned has been employed 
by any group of companies’ cr partnerships in which’ there ‘is 
a. director/directors ‘or partners who are directors or partners in 

-eath of ‘the said. companies or partnerships, “the Council: may 
direct that ‘such employment -be deemed to. be employment ‘with 
a single employer. oO . Stee co, 

~* (©) An employee, who has completed 10..or. more consecutive 
years’. employment. with the same employér; ‘or, in the same 
establishment, calculated from the date. of commeicement of 

' such employment, shall. qualify for four consecutive weeks. annual 
eave of absence on full pay. on. the completion of such 10 .con- 
secutive yeats of -employment and ‘shall’ thereaficr continue’ to 

- qualify for such -period ‘of four weeks leavé of absence. on com- 
pletion of each subsequent year of consecutive ‘eraploymient with 

“the said employer or in- the said establishment. The -préviso to 
paragraph (b) of this subclause shall apply mutatis. mutandis in 
respect of this paragraph. 

(a) Such leave of absence, in- terms of this subclause, shall 
commence to be applicable in the case. of employees’ who qualify 
therefor as ftom the ‘date “sich ‘qualifying period 6f iemploy- 
nent is completed; or in the-casé of an employee who: has-already- 
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‘teen minstens een en ’n half maal sy. wurloon ten opsigte van 

verrig mie;- 
---(¥) Op: meer as 60 dae in ’n bepaalde. jaar oortydwerk te 

(vi) na_voltooiing van haar gewone wetkure. lager -2s een > 
‘uur op ’n bepaalde dag, oottydwerk,te verrig nie, iensy hy— 

' (aa). sodanige “werknemer ‘voor die: middag kennis daarvan 
gegee het; - 

(ab) sodanige werknemer van ’n toereikende ete voorsien en ~~ 
‘haar genoeg tyd gelaat het. om dit te nuttig voordat sy met 
die oortydwerk moet. begin; of - ; te et 

(ac) sodanige .werkriemer minstens 25c betyds betaal het»om ~ 
haar in. staat-te stel om ‘n ete -te verkry en te nuttig ‘voordat 
sy met die oortydwerk: moet begin. 7" . oe 

“(d) n Werkgewer moet ’n werknemer wat oortyd werk, betaal 

elke uur -of -gedeelie van ’n uur wat hy aidus- gewerk het... - 
(5) Diens by ander werkgewers—Geen werknemer in vaste 

diens by ‘’n werkgewer. in die kieinhandelvleisbedryf moet toe- 
gelaat word: om sonder die skriftéliké toestemming van die-Raad 

“vir ‘n tweede werkgewer in die Bediyf en/of in.’n ander bedryf 

Moet die tydstadt eedurig 

binne of. buite die ure te wetk wWanreer vari, hom vérwag word 
om ingevolge- hierdie klousule vir sy werkgewer te werk nie.” 7 

(6) Tydstate en ‘hywoningsregisters—(a) Elke werkgewer moet 
op ’n opvallende plek in sy . bedryfsinrigting elke - Maandag-~ 
oggend, of ‘op die volgende dag as’ Maandag ’n openbare’ 
vakansiedag is, *n tydstaat-opplak wat die tyd° aangee wat elke. 
‘werknemer gedurende daardie week daagliks moet werk, en hy 

gedurende daaidie tydperk’ opgeplak  - 
hou: Met dien verstande dat -indien die werkure ‘van ’n wetk- 
nemer of werknemers nie van week tot: week verander word nie, 
die tydstaat deur ‘die: werkgewer geéndosseer en géteken: word 
“vir die week wat op ..: begin en’ tot verdere- Kennisgewing”: 

.Voorts met dien..verstande dat -wanneer: die werkure van 'n 

| wat ingevolge artikel 54 

werknemer verander word,-’n nuwé tydstaat opgestel moet word. 
.. (b) Elke werknemer, uitgesonderd’ ’n bereidingsassistent, motor- 
voertuigdrywer, slagtersassistent, toedraaier en/of. verpakker ‘of. 

.’narbeider, moet elke. dag in.’n bywoningsregister, wat ‘sy werk- 
. gewer moet verskaf; en wat altyd op die perseel gehou moet 
word, aanteken lioe Jaat .hy begin werk..en -hoe.Jaat: hy vir dié 
dag uiteindelik ophou. werk, tesame met besonderhede wat betref 

> die tyd wat-hy ophou werk kragtens hierdie-Qoreenkoms, en hoe. 
} Jaat hy daarnd begin werk, en 
ander tydperk wat hy gedurende die dag nie-in. dienswas. nie. - 

die, begintyd en-einde van ‘enige 

Elke werknemer moet elke sodanige ; : ma inskrywings in die 
bywoningsregister doen wanneer hy met sy werk begin; wanneer 

‘| hy vir etenspouses:‘ophou werk ‘en wanneer hy daarna weer ~ 
begin werk en wanneer hy vir-die dag ophou werk, en wel 6p die ° 
tydstip wanneer dit plaasvind: . -: 

(7) Hierdie klousule is nie van toepassing op ’n ‘werknemer 
(1) van die Wet op-Fabrieke, Masjinerie ~ 

en Bouwerk, Wet. 22 van 1941; Soos- gewysig, 

‘8. JAARLIKSE VERLOF:. 
(1) (a) Elke. werknemer, ‘uitgesonderd “"*n werkhemer in para-. 

graaf. (b) of (c} van -hierdie subklousule bedoel, moet vir-elke 
' voltooide jaar van sy diens by dieselfde werkgewer twee agter-. 

, 

eenvolgende weke’ vakansieverlof met volle besoldiging <oegestaan . 
-word, 

| tb) “n Werknemer wat twee of meer agtereenvolgeride jare diens 
,Noliooi het by ‘dieselfde werkgewer 
: inrigting, bereken vanaf die aanvangsdatum van sodanige ‘diens, 
‘ kwalifiseer vir drie agicreenvolgende 

of in dieselfde bedryfs- 

weke jaarlikse verlof: met 
‘véle besoldiging ‘by die voltcoiing van sodanige twee agtereen- 
volgende jare diehs en is daarna geregtig op sodanige tydperk. . 

_ van drie weke verlof by voltooiing van elke daaropvolgendé jaar. > 
. adneenlopende diens -by: genoemde- werkgewer’ of in: “genroemde 
: bedryfsinrigting:. Met dien verstande dat, waar. die -betrokke 
' werknemer in diens was van. enige groep maatskappye of vennoot- 
‘skappe waarin daar ’n direkteur/direkteurs 

; Vennootskappe is, die 1 
diens by ’n enkele werkgewer geag word. - 

voltooi het, by dieselfde werkgewer of in ‘dieselide bedryfsinrigting,~ 

of vennoté is wat 
‘in elk . van. genoémde, maatskappye of 
Raad kan. bepaal dat sodanige diens as 

‘direkteurs of vennote 

(c) ’n Werknemer wat 10 of meer agtereenvolgende jare..diens * 

_ bereken vanaf die aanvangsdatum -van sodanige : diens, ‘kwali- 
.fiseer vir vier agtereenvolgende weke jaarlikse ‘verlof _mét -volle. 
: besoldiging’ by voltooiing van sodanige 10- agtereenvolgende’_ 
‘jare..diens en-is daarna geregtig: op scdanige tydperk 
‘weke verlof. by voltooiing van elke daaropvolgende 

, eenlopende diens by genoemde | werkgewer of «in 
: bedryfsinrigting. Die. voorbehoudsbepaling van -paragraaf (b) -van: 

“van vier 
jaar - aan-- 
genoemde, 

_hierdie subklousule’is mutatis mutandis van toepassing ten opsigte 
_Vvan hierdie paragraaf. - 

'(d) Sodanige, verlof -coreenkomstig hierdie -subklousiile’ word, 
‘in die gévai van werknemers. wat daarvoor’ kwalifisee?, ‘van ‘toe- 
“passing vanaf die datum’ waarop sodanige kwalifiserende diens- 
‘ tydperk- voltooi is,-of: in. die geval. van “hn werknemer wat alreeds)  -- 

| _van die. bepalings- ~ . ‘ van artikels 9, 12 en 20. van genoemde Wet. vrygestel.is nie, ~ 7
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completed such qualifying period of employment, on the comple- 
tion of a completed year of employment calculated from the date 
the employee’s last annual leave had accrued to him prior to the 
date of commencement of this Agreement: Provided that if a 
public hcliday occurs while an employee is on leave, such holiday 
shall be added to the said period as a further period of leave on 
full pay. The employer shall fix the time when such leave shall 

be taken, but if the employer shall not have granted to the 

employee this period of leave at an earlier date, such leave shall 

be -givea so as to commence within one month after the termi- 

nation of a year’s service. Annual leave shall not-run concurrently 

with any period of military training under the Defence Act, 1957, 

or with any period of sick leave in terms of clause 9 or 10 of 

this Agreement or with any period of notice of termination of 

employment in terms of clause 25. 

(2) Upon termination of employment, an employer shall pay 

to his employee— . 

(a) full pay in respect of annual leave which has accrued 

to him at the remuneration the employee was receiving when 

his leave became due but was not gtanted before the date 
of termination of employment; and/or : 

(b) in the case of an employee referred to in subclause qd) 

(a) one twenty-fifth of his weekly wage he was receiving 

immediately before the date of such termination, in respect of 

each completed week of employment with the employer from 

the date on which the employee had last completed a year’s 

service in terms of subclause (1) entitling him to annual leave 

or the date of his engagement when his service is less than 

12 months, as the case may be; 

(c) in the case of an employee referred to in subclause (1) 

(b), three forty-ninths of his weekly wage he was receiving 

immediately before the date of such termination, in respect 

of each completed. week of employment in his third or sub- 

sequent year of employment with the same employer or in 

the same establishment, from the date on which the employee 

had last completed a year’s service in terms of subclause (1) 

entitling him to annual leave; 

(d) in the case of an employee referred to in subclause (1) (c), 

one twelth of his weekly wage he was receiving, immediately 

before the date of such termination, in respect of each com- 

pleted week of employment in his 10th or subsequent year of 

employment with the same employer or in the same establish- 

ment, from the date on which the employee had last completed . 

a year’s service in terms of subclause (1) entitling him to 

annual leave. 

(3) For the purposes of this clause, the expression “‘eraploy- 

ment” shall be deemed to include any pericd or periods during 

which an employee is— : . 

(a) absent on leave in terms of subclause (1); or 

(b) undergoing military training under the Defence Act, 1957; 

(c) absent from work on the iastruciions or at ihe request 

of his employer; 

(d) absent from work owing to illness or accident and employ- 
ment has not been terminated; 

amounting in the aggregate in any year in the case of (a), (c) 

and (d) to not more than 10 weeks, plus up to four months of 

any period of military training, undergone in that year, and 
employment shall be deemed to commence— 

(i) in the case of an employee who, in.respect of his employ- 

ment with the same employer in the Retail Meat Trade in 

the areas referred to in clause 1 (1) (b), had before the coming 

into operation of this Agreement, become legally entitled to 

leave from the date on which such employee last became legally 

entitled to leave; 

(ii) in the case of an employee who was in employment with 

the same employer in the Retaii Meat Trade in the areas 

specified in clause 1 (1) (b), before the date of commencement 

of this Agreement, but, who had not become legally entitled to 

leave, from the date on which such employment commenced; 

(iD) in the case of any other employee, from. the date on 

which such employee entered his employer’s service or from 

the date of coming into operation of this Agreement, whichever 

is the later. . 

(4) Every employer shall notify the Secretary of the Council, 

in the form of Annexure A, when any of his employees proceed 

on leave and shall pay to an employee to whom leave is granted 

ia terms of subclause (1) of this clause, his pay in respect of the 

period of leave not later than the last working day before the 

commencement of the said period. 

(5) No employee while on annual leave shall perform any 

work in any trade-or occupation and no employer shali employ 

an employee during his annual leave period. ~ :   

sodanige kwalifiserende dienstydperk voltooi het, by voltooiing 
van ’n voltooide jaar diens bereken vanaf die datum waarcp die 
werknemer se vorige jaarlikse verlof hom toegeval het véor dis 
datum van inwerkingtreding van hierdie Coreenkoms: Met dien 
versiande’ dat indien ’n openbare vakansiedag binne die tydperk 
val wanneer die werkneimer met verlof is dié vakansiedag by 
dieselfde tydperk as ’n verdere verlofiydperk met volle besoldi- 
ging gevoeg word. Die werkgewer moet die tyd bepaal wanneer 
die verlof geneem moet word, maar indien die werkgewer ’n 
werknemer hierdie. verlof nie op ’n vrocér datum verleen_ het 
nie, moet die verlof toegestaan word om binne “n maand na 
voltcdiing van ’n jaar diens te begin. Jaarlikse verlof mag nie 
met ’n tydperk van militére opleiding ingevolge die Verdedigings- 
wet, 1957, cf met enige tydperk van siekteverlof kragtens 
Klousuie 9 of 10 van hierdie Qoreenkoms of met enige diensopseg- 
gingstydperk ooreenkomstig klousule 25 van hierdie Oorecn- 
koms, saamval nie. : 

(2) By diensbeéindiging moet ’n werkgewer aan sy werknemer 
die volgende beiaal: 

-(a) Volle besoldiging ten opsigte van jaarlikse verlof wat hom 
toekom teen die besoldiging wat die werknemer ontvang het 
toe sy verlof moes begin, maar wat nie vdédér die datum van 
diensbedindiging toegestaan is- nie; en/of 

(b) in die geval van ’n werknemer in subklousule (1) (a) bedeel, 
een vyf-en-twintigste van die weekloon wat hy onmiddellik voor 
die datum van sodanige diensbeéindiging ontvang het, ten opsigte 
van elke voltooide week diens by die werkgewer vanaf die datum 
waarop die werknemer. Jaas ’n jaar diens ingevolge subklousule 
(1) voltooi het wat hom op jaarlikse verlof geregtig maak, of 
vanaf die datum van sy diensaanvaarding as sy diens minder as 
12 maande is, na gelang van die geval; 

(c) in die geval van ’n werknemer in subklousule (1) (b) bedoel, 
drie nege-en-veertigstes van sy weekloon wat by onmiddellik 
véér- die datum van scdanige diensbedindiging ontvang het, ten 
opsigte van eike voltooide week diens in sy derde of daarop- 
volgende jaar diens by dieselfde werkgewer of in dieselfde bedryfs- 
inrigting, vanaf die daium waarop die werknemer laas ’n jaar 
diens voltoci het ingevolge subklousuie (1) waarkragiens hy op 
jaarlikse veriof geregtig is; 

(d) in die geval van ’n werknemer in subklousule (1) (c) bedoel, 
een twaalfde van sy weekloon wat hy onmiddellik véér die datum 
van sodanige diensbeéindiging ontvang het, ten opsigte van elke 
voltocide week diens in sy 10de of daaropvoigende jaar diens 
by dieselfde werkgewer of in dieselfde bedryfsinrigting, vanaf die 
datum waarop die werknemer laas ’n jaar diens voltcoi het inge- 
volge subklousule (1) waarkragtens hy op jaarlikse verlof geregtig 
18, . Se , 

(3) By die toepassing van hierdie klousule word die uitdruk- 
king “diens” geag ’n tydperk of tydperke te omvat waarin ’n 
werknemer— 

(a) ingevolge subklousule (i) met verlof afwesig is; of — 
(b) militére opleiding in gevolge die Verdedigingswet, 1957, 

ondergaan; 
_ (c). op las of op versock van sy werknemer van sy werk 

afwesig is; 
(d) weens siekte of ’n ongelug van sy werk afwesig is, en 

sy diens nie beéindig is nie; : 

‘wat in ’n jaar in die geval van (a), (c) en (d) altesaam hoogstens 

10 weke beloop, plus vier maande van enige tydperk van 

militére opleiding wat in daardie jaar ondergaan is, en diens word 

geag ’n aanvang te neem— 

(i) in die geval van ’n werknemer wat ten opsigte van sy 
diens by dieselfde werkgewer in die Kleinhandelvleisbedryf in 
die gebiede in klousule 1 (1) (b) bedoel, vdér die inwerking- 

treding van hierdie Ooreenkoms regtens op verlof geregtig was, 

van die datum af waarop sodanige werknemer laas regiens op 

verlof geregtig geword het; . 
(ii) in die geval van ’n werknemer wat voor die inwerking- 

treding van hierdie Ooreenkoms by dieselfde werkgewer in 

die Kleinhandelvicisbedryf in die gebiede in kiousule 1 (b) 

bedoel in diens was, maar wat nog nie regtens op verlof geregtig 

geword het nie, vanaf die datum waarop sodanige diens 7n 

aanvang geneem het; 

(iii) in die geval van enige ander werknemer, vanaf die datum 

- waarop die werknemer by sy werkgewer in diens getree het, 

of vanaf die datum van die inwerkingtreding van hierdie Oor- 

eenkoms naamlik die jongste datum, 

- (4) Elke werkgewer moet die Sekretaris van die Raad in die 

yorm van Aanhangsel A in kennis stel wanneer enigeen van sy 

werknemers met verlof gaan en aan ’n werknemer aan wie verlof 

kragtens subklousule (1) van hierdie kKlousule toegestaan is, sy 

besoldiging ten opsigte van die verloftydperk v66r of op die 

laaste werkdag voor die aanvang.van gencemde tydperk betaal. 

(5) Geen werknemer mag in enige bedryf werk verrig terwyl 

hy met jaarlikse verlof is nie, eh geen werkgewer mag ’n werk- 

nemer gedurende sy jaarlikse verlof in diens neem nie.



  

(6) Public holidays—An employee shall be entitled to and be 
granted leave on full pay on all public’ holidays: Provided that 
if an employee is absent from work on the work-day iramediately 
preceding or the -work-day immediately succeeding any public 
holiday and is not entitied.to payment in terms of clauses 9 
and 10 in respect of such work-days, he shall not be entitled to 

    

payment in respect of such public holiday. / 

(7) Notwithstanding anything to the contrary herein contained, 
an employer who is required’ to grant an eraployee annual leave 
in terms of subclause (1) (b) or (c) may require such employee to 
accept payment in lieu of one week of his leave. - ce 

' (8) This clause shall not apply in respect of casual employees, 

9. SICK BENEFIT FUND 

“Q ‘The operation of the fund established under Government 
Notice R. 1187, dated 9 July 1971 and known as “rhe Sick Benefit 
Fund for the Retail Meat Trade” or “the Fund” is hereby coati- 
nued. , 

_ (2) The Fund shall consist cf—_ / Co 

(a) moneys accruing from contributions-as. prescribed in sub- 
- clause (12) of this clause; . : : 

(b) interest on investments; . . 
{c}. any other moneys to which the Fund may become 

entitled, . 

(3) The objects of the Fund shall be to grant benefits te mem- 
bers in accordance with the rules of the Fund as determined 
from time to time by the Council in relation to— : _ 

(a) assisting members in. any manner whatsoever in relation 
te medical and ‘surgical attention designed to promote or pre- 

. Serve the good health of them or their dependants; ‘ 
(b) entering into arrangements if deemed necessary by way 

of contract or contracts with medical practitioners, specialists, 
hospitals, nursing homes or any organisations providing medi- 
cines medical or pharmaceutical services, registered insurance 
company or companies or any organisation engaged in provid- 
ing similar benefits; oo SO 

__ c) doing all such things as are necessary, incidental or con- 
ductive to the welfare of members and their dependants and to 
the attainment of the aforementioned objects; oo 

(d) payment of sick pay to members in the event of ‘absence 
frora work owing. to incapacity. For the purpose of this para- 
graph “incapacity” shall have the same meaning as set out in 
clause 10 (3) (b) of this Agreement. . 
(4) Membership of the Fund shall be compulsory for all super- 

visors, shop ‘controllers, meat cutting technicians, cutters, male 
- bookkeepers, female bockkeepers, cashiers and assistant book- 
keepers, mass-measures and/or. prices and trainee meat cut- 
ting technicians, who are eligible for membership of the Trans- 
vaal Retail Meat Trade Employees’ Union in terms of. the said 
Unicn’s constitution. : . 

(5) Every employee referred to in subclause (4) shall complete 
the form prescribed in Annexure F to this Agreement, and lodge 
such completed form with the Secretary within one month after 
the date on which this Agreement comes into operation, he 
becomes employed in or re-enters the Retail Meat Trade, and 
shall furnish such additional information or documentary evi- 
ence as the Council may require. . 

' (6) The Council may at its discretion admit to voluntary mem- 
bership of the Fund any persons who are directly engaged or 
employed in or in connection with the Retail Meat Trade and 
for whom membership is not compulsory in.terms of subclause 
4). . , 

(7) The provisions of this clause shall mutatis mutandis apply 
to any -person admitted to voluritary -membership in terms ‘of 
sudclause (6): Provided that a voluntary member shall be required 
te contribute not less than the combined contribution of employees 
and employers prescribed in subclanse (12), , 

(8) Membership of the Fund shall terminate— 
(a) concurrently with the cessation of employment- in the 

Retail Meat Trade in the case of a member referred to in 
subclause (4): Provided. that the Council may permit such a 
‘member who becomes temporarily unemployed to retain his 
membership under such. conditions as the Council may deter- 
mine; . 

_ ).by 14 days’ notice in writing being given by. the Council 
to a member referred to in subclause (6) or by. such voluntary 
member giving a similar period of notice of termination of 
_membership to the Council: , . : 
(9) An ex-member of the Fund shall not be entitled to any 

benefits subsequent to the last day of employment in-the Trade. 
(18) Any tember whose.membership of -the Fund has been 

terminated. shall, if re-admitted te membership; be ragarded as an 
entirely new mernber unless otherwise decided by the Council. 
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(6) Openbare vakensiedae—n ‘Werknemer is gereatig op en 
moet verlof .met.volle. besoldiging verleen. word op alle open- 
bare vakansiedae: Met dien verstande dat indien ’n werknemer 
op die werkdag wat ’n openbare vakansiedag enmiddellik voor- 
afgaan cf onmiddellik daarop vaolg, van sy werk af sig is- en 
nie op besoldiging kragtens klousules 9 en 10 ten opsigte van 
sodanige werkdae gerestig is nie, hy nie op betaling ten opsigte 
van sodanige openbare vakansiedag gereatig is nie. . 

(7) Ondanks anderiuidende bepalings bierin, kan ’n werkgewer 
wat *n.werknemer jaarlikse verlof ingevolge subklousule dd) &) 
of (c) moet verleen, van sodanige werknemer vereis om betaling 
aan te neem in plaas van een week van sy veriof. 

() Wierdie Klousule is aie 
nie. 

      
    

      
    

op. los werknemers van toepassing 

%, SEX TEBYSTANDSFONDS 

(i) Die fonds ingesiel by Goewerticniskennisgewing R. 1197 
van 9 Julie 1971 en bekend as “Die Sickfebystandsfonds vir die 
Kiewnhandeivleisbedryf” - of- “die Fonds” word hierby voortgesit. 

(2) Die Fonds bestaan uit— a ° i 
(a) geld wat verkry word uit bydraes ‘scos veorgeskryf in 

subklousule (12) van hierdie klousule; 
(b) rente op beleggings; / 
{c) enige ander geid waarop die Fonds geregtig mag word: 

(3) Die doel-met die Fonds is om bystand te verleen aan lede. 
coreenkomstig die regis van die Fonds soos dit van tyd_ tot ‘tyd 
deur die Raad bepaal werd met betrekking tot— . . . 

(a) hulpverlening aan lede op enige moontlike ma'nier ten 
opsigte van mediese en snykundige versorging wat daarop 
gemik is om die goeie. gesondheid van die lede. of hulle 
afhanklikes te bevorder of te bewaar; 

* (b) die aangaan van ooreenkomste indien dit nodig seag. word, 
deur middel-van *n kontrak of Kontrakte mét mediese prak-~ 
tisyns, spesialiste, hospitale, verpleeginrigtings of enige organi- 
sasie wat medisyne of mediese of farmaseutiese dienste lewer, 
*n ‘geregistreerde versekeringsmaatskappy of -maatskappye of 
enige organisasie wat soortgelyke bystand bied; 

(c) die verzigting van alle sodanige dinge.as wat noodsaaklik, 
bykomende of bevorderlik is vir die welsyn van lede en hul 
afhanklikes en vir die bereiking van genoemde doelstellings; . 

(d)_ betaling van siektebesoldiging aan lede in geval van 
afwesigheid van ’n werk weens ongeskiktheid, Vir die doel van 
hierdie paragraaf het “ongeskiktheid” dieselfde betekenis as die 
wat in klousule 10 (3) (b) van hierdie Ooreenkoms beskryf 
word. . 

(4) Lidmaatskap van die Fonds ‘is verpligtend vir alle toesig- 
-houers, winkelkontroleurs, vleissnytegnici, opsnyers, manlike boek- 
houers, vroulike boekhouers, kassiere-en assistent-boekhouers, 
massa- en/of prysbepalers, en leerlingvleissnytegnici, wat kragtens 
die Transvaal Retail Meat Trade Employees’ Union se konsti- 
tusie lid van die organisasie kan word. . no 

(5) Elke werknemer in subklousule (4) bedoel, moet die vorm 
in Aanhangsel F van hierdie Ooreenkoms voorgeskryf invul en 
sodanige ingevulde vorm binne een maand nd die datum waarop 
hierdie GCoreenkoms in werking tree én hy in diens van die Klein- 
handelvleisbedryf tree of wéér_in diens tree, by die Sekretaris 
indien, en moet sodanige bykomende inligting of dokumentére 
bewys verskaf word as wat die Raad mag veteis. . 

(6) Die Raad kan na goeddunke persone wat regstreeks - 
betrokke of in diens is of te doen het met die Kleinhandelvleis- 
bedryf en vir wie lidmaatskap nie ingevolge subklousule (4) 
verpligtend is nie, tot vrywillige lidmaaiskap van die Fonds 
toelaat: 

(7) Hierdie Klousule is mutatis mutandis van toepassing op 
enigiemand wat ingevolgs subklousule (6) tot vrywillige lidmaat- 
skap toegelaat is: Met dicn verstande dat daar van ’n_ vrywillige 
lid vereis moet word om ’n bedrag by te dra van minstens die 
gesamentlike bydrae van werknemers én werkgewers soos in 
subklousule (12) voorgeskryf. a . : , 

(8) Lidmaatskap van die Fonds word beéindig— . 

- (a) gelyktydig met be#indiging van diens in die Kleinhandel- 
vicisbedryf in die geval van ’n lid in subklouse (4) bedoel: 
Met dien verstande dat die Raad ’n lid wat tydelik. werkloos 
word, kan toelaat om sy lidmaatskap te behou op sodanige 
voorwaardes as wat die Raad mag bepaal; 

(b} deur 14 dae skriftelike kennisgewing deur die Raad aan 
’‘n lid in subklousule (6) bedoel, of deur ’n ewe lang tydperk 
van opsegging van lidmaatskap deur sedanige vrywiliige lid aan 

‘die Raad. : oo : : oe : 

(9) ’n Gewese lid van die Fonds is nie geregtig op cnige by- 
stand né die laaste dag van sy diens in die Bedryf nic: _ 

“(i0). Enige. lid wie se lidmaatskap van die Fonds bedindig is,_ 
moet, indien hy weer cens tot lidmaatskap tcegelaat word, as ’n 
heeltemal nuwe lid beskeu. word; tensy die Raad anders besiuit.
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(11) In order to be eligible for. benefits in’ respect of their 
dependants, members shall make application for the registration 
of their dependants on the form prescribed by the Council from 
time to time and shail furnish such information and documentary 
evidence as the Council may require, and dependants shall be 
limited to the following: 

(a) A member’s wife; 

(b) a raember’s children under tne age of 21 years (including 
legaliy adopted children) who are wholly dependant on the mem- 
ber. 

(12) Contributions.—(a) Every employer shall in respect of each 
month deduct from the wages payable to the employees. referred 
to in subclause (4) in his employ the amount. indicated as 
employees’ contribution in accordance ‘with the undermentioned 
Scheduie. ” 

The contributions shall be payable in respect of— 

(i) each completed calendar month of employment; or 
(ii) part of a month of employment with the employer being 

not less than 15 days in a 31 or 30 day month and 14 days in 
February: 

Provided that. whenever it is established that an employee has 
been employed by more than one employer in any calendar 
month and each of his periods of employment has been less 
than the period prescribed in subparagraph () hereof, the contri- 
bution payable shall be on a pro rata basis in respect of and in 
relation to each such period of employment. — 

Employees’ Emplo ver *s 
Schedule contribution contribution 

R R 
Single member........... 00 ....05005 6,00 6,00 
Member with one or more dependants. . 7,50 7,50 - 

In the case of trainee. meat cutting technicians both -the 
employee’s and the employer’s contribution payable shall be paid 
by the employer, ie. no deduction’ shall be made from the 
employee’s wage. 

(b) The amounts as prescribed and deductible in terms of. the 
schedule. to paragraph (a) shall be transmitted by .the employer 
to the Secretary of the Council, P.O. Box 10589, Johannesburg, 
2000, on or before the :10th day. of .each succeeding. month, 
together with the corresponding contributions. indicated in the 
said. schedule as the employer’s contribution and required to be 
paid by the employer in respect cf each employee. Payments in 
terms of this subclause shall be accompanied by a detailed state- 
ment in the form of Annexure FE.” : o 

(c) Notwithstanding anything to the contrary contained in this 
clause the Council shall have the right to deduct from any benefit 
payable by the Fund to members granted membership in terms 
of subclause (6). any contributions due or owing by such member 
to whom or on behalf of whom such benefit is paid. 

(13) Subject to the provisions of the Fund’s rules, every mem- 
ber who has made the number of contributions prescribed in the 
said rules shall be eligible for the benefits provided by the Fund. - 

(14) The. Fund shall be administered by the Council in. accor- 
dance with rules prescribed by the Council. Such rules shall not 
be inconsistent with the provisions of this Agreement or the Act 
and shall, inter alia, prescribe: 

(a) The Fund’s benefits and the qualifications attaching thereto; 
(b) the procedure for lodging and payment of claims; ‘ 
(c) any other matter which the Council may decide. 

(15) The Council may at any time make new rules or alter 
or repeal any existing rules and every member of the Fund shall 
be furnished with a copy of the rules and amendments thereof. 

(16) Copies of the Fund’s rules and any amendments thereto 
shail be lodged with the Secretary for Labour. 

(17) All moneys received. by the Council on ‘behalf. of the 
Fund shall be deposited in a separate banking account in the 
name of the Fund. oo 

(18) All payments from the Fund shall be by cheque drawn 
on the Fund’s account. All such cheques shall be signed by the 
Chairman or Vice-Chairman, and countersigned by the Secretary. 

(19) Ail expenses. incurred in connection with the administra- 
tion of the Fund shall be a charge upon the Fund. : 

(20) The Council shall cause full and true accounts of the 
Fund to be kept and shall cause to be prepared :an annual 
account for the period ending on 30 June of each year of. all 
the revenue and expenditure of the Fund, and. a. statement 
showing its assets and liabilities. Every. such account and state- 
ment shall be certified by the auditor of the Council who shail 
be a public accountant and shall be countersigned by the Chair- 
man. of the Council, and shall, within three months after the 
close of the period covered by.it, be transmitted to the. Secre- 
tary for Labour together with any report made thereon bythe 
said auditors. A copy of the annual accounts and balance. sheet - 
shall be available for inspection by members of the Fund. 

“Met dien verstande dat wanneer daar vasgestel word dat 

  

(11) Ten einde in aanmerking te kom vir bystand ten opsigte 
van hul afhanklikes, moet lede op die vorm wat van tyd tot. tyd 
deur die Raad voorgeskryf word, aansoek doen om die registrasie 
van hul afhanklikes, en alle inligtings en dokumentére bewys ver- 
skaf wat die Raad. mag vereis, en afhanklikes word tot die vol- 
gende beperk: 

(a) ’n Lid'se vrou; . : 
(b) ’n lid se kinders onder 21- jaar (insluitende wettig aan- 

genome kinders) wat geheel en al van die lid afhanklik is. 

(12) Bydraes—(a) Elke werkgewer moet vir elke maand die 
bedrae aangedui as die werknemers sy bydraes, van die lone 
betaalbaar aan die werknemers in subklousule (4) bedoel, aftrek 
ooreenkomstig ondergemelde Byiae. 

Die bydraes is betaalbaar ten opsigte van— 

(i) elke voltooide kalendermaand diens; of / 
(ii) °n gedeelte van ’n maand diens by die werkgewer, synde 

minstens 15 dae in ’n maand van 31 of 30 dae en 14 dae in 
Februarie: : 

‘a 
werknemer by meer as cen werkgewer in ’n kalendermaand werk- 
gaam was, en elkeen van sy dienstydperke korter was as die tyd- 
perk in subparagraaf (1) hiervan voorgeskryf, die bydrae wat 
betaalbaar-is op ’n-pro rata-grondslag moet wees ten opsigte 
van en met beirekking tot elke sodanige dienstydperk. 

Werk- Werk- 
Bylae nemers se gewer se 

bydrae bydrae 

: R R 
Ongetroude lid... 6... eee eee eee . 6,00 6,00 
Lid met een of meer afhanklikes..... 7,50 7,590 

In die geval van leerlingvleissaagtegnisie moct beide die werk- 
nemer en die werkgewer se bydrae deur die werkgewer betaal 
word, m.a.w. daar word niks van die werknemer se loon afgetrek 

nie. oo, . 
(b) Die bedrae soos voorgeskryf en afirekbaar ingevolge die 

Bylae in paragraaf (a) moet voor of op die 10de dag van die 
daaropvolgende maand. deur die -werkgewer aan die Sekretaris 
van die Raad, Posbus 10589, Johannesburg, 2000, gestuur word, 
tesame met die ooreenstemmende bydraes wat in genoemde Bylaes 
aangedui word as die werkgewer se bydrae en wat deur die 
werkgewer ten opsigte van elke werknemer betaal moet word. 
Betalings ingevolge hierdie klousule moet vergesel gaan van ’n 
gedetailleerde staat in die vorm van Aanhangsel E. 

(c) Ondanks andersluidende bepalings. in hierdie klousule, het 
die Raad die reg om van enige bystand deur die Fonds betaal- 
baar aan lede wat lidmaatskap kragtens ‘subklousule (6) verkry 
het, alle bydraes af te trek wat verskuldig of betaalbaar is deur- 
sodanige lid aan. wie. of namens wie sodanige bestand betaal’ 
word. ; , 

(13) Behoudens die Fonds se reéls, kom elke lid wat die 
aantal bydraes- gemaak het wat deur genoemde regis voorgeskryf : 
word, in aanmerking vir die bystand wat die Fonds verskaf, 

(14) Die Fonds moet geadministreer word: deur die Raad in 
ooreenstemming met reéls wat deur die Raad voorgeskryf word. 
Sodanige reéls mag nie-in stryd mees met hierdie Ooreenkoms 
of die Wet nie, en moet onder andere die volgende bepaal: . 

(a) Die Fonds se bystand en die kwalifikasies daarvoor; 
(b) die prosedure om eise in te dien en te betaal; 
(c) enige ander saak waarop die Raad mag besluit. 
(15) Die Raad kan te eniger tyd nuwe reéls maak of enige 

bestaande reéls wysig of herroep en elke lid van die Fonds 
moet voorsien word van ’n eksemplaar van die reéls en wysigings 
daarvan. 4 . : . 

(16) Eksemplare van die Fonds.se reéls en enige wysigings - 
daarvan moet aan die Sekretaris van Arbveid gestuur. word. 

(17)--Alle geld wat die Raad namens die Fonds. ontvang, 
moet in ’n afsonderlike bankrekening op naam van die Fonds 
gestort word. OO : ‘ so. 

(18) Alle betalings wit die Fonds moet geskied ‘per tjek op die’ 
Fonds se rekening getrek. Alle sodanige tjeks moet deur ‘die 
Voorsiiter of Ondervoorsitter' onderteken en deur die Sekretaris 
medeonderteken word.: SO - 

(19) Alle uitgawes aangegaan in verband met die administrasie 
van die Fonds kom ten laste van die Fonds. 

(20) Die Read moet sorg dat volledige en ware rekenings van 
die Fonds gehou word en-moet ’n jaarlikse rekening van al die 
inkomste en uitgawes van die Fonds vir die tyd eindigende 30 
Junie van elke jaar, en ’n staat met sy bates en verpligtings laat - 
opstel. Elke sodanige rekening en staat moet gesertifiseer word 
deur die ouditeur van die Raad, wat ’n openbare: rekenmeester - 

- moet. wees, en moet deur die Voorsitter van die Raad. mede- 
onderteken -word en binne drie maande na die einde van die 
tydperk wat. dit dek, aan die sekretaris van Arbeid gestuur. word, : 
tesame met enige verslag wat genoemde ouditeurs daaroor geskryf 
het.-’n Afskrif van die jaarlikse rekenings en balansstaat moet - 
ter insae beskikbaar wees aan lede van die Fonds: a
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(21). Moneys surplus: ‘to the Fund’s requirements: shall not be | 
invested otherwise ‘than: in accordance: with: ‘section 21 @) of: the - 
Act. 

(22) ‘The itiehibers ‘of “the: Couneil and the 
-eniployees of the” Coiincil shall not be liable for 
liabilities of the Fund and they are hereby indemnified ‘by ‘the 
Fund against all losses and expenses incurred: ‘by theni in. or 
about. the ‘bona fide. discharge of their: duties. 

  

officers “and 

(23) {a) In the ‘event of the expiry of this Agreeméi 7 or any 
extension -or ‘renewal thereof by eifluxion’ of” time “or * cessa- 
tion for any other cause 

a. “period of two years from the’ daté: of” such” expiry ‘or’ the 
moneys not being transferred. by the Council within such period 
to any other fund constituted for the same. purpose as -that 
for which the original Fund was created, the Council. shall con- 
tinne to administer the Fund. and: ‘provide benefits from. the 
moneys standing’ to’ the credit of the Fund as at such -daie, 
until such moneys are exhausted, whereafter the Bund shall be- 

/ liquidated. - 

(b) The F und shall during the said period. of two years . Of. 
transferred to any other fund referred to. 

above or continued by a subsequent Agreement be administered. 
until such time. as it.is 

by the Council. 

(24) fa) In the event of the dissolution of the Council” or in 
the event-of &- ceasing to function im terms. of -section 34 (2) of 

-the Act during any period in which this Agreement is binding, 
the Registrar may appoint a- committee from employers and 
employees in the Trade on the basis cf. equal representation 
on both sides. and the Fund shall..be administered by such 
committee which shail continue to provide benefits. from the 

" moneys standing to the credit of the’ Fund as at the date of 
its appointment, ‘until such moneys’ are exhausted, Any vacancy 
occirfing on the committee may be filled by: the Registrar from 
amongst | employers and employees in the Trade, as the case may 
be;’so ag -to” ensure” an equality” of employer and employee 
representatives. Gn thé committee. In the event ‘of such’ com- 
mittee being unable or unwilling to discharge ‘its duties: or ‘a 
deadiock arising.:ihereon which renders - the” administration of 
the Fund im practicable of ‘undesivable ‘in the opinion of the 
Registrar, he’ may. appoint. a trustee” or trustees: to carry ‘out 
the duties of the committee and such trustee/s shall. possess: all 
the powers of the comninittee for ‘such Purpose... 

(b) In the. event of there being no. “Council in “existence, ‘the 
’ Fund shail, upon. the expiry of .this Agreement, be liquidated by 

the committee functioning in’.terms.-of this‘ subclause, or the 
trustee or trustees, as the case may be, and any unexpended 
amount disposed. of.in accordance with subclause (25). 

(25) Upon liquidation of the Fund in terms of subclause (23) 
or (24), the moneys ‘remaining tothe credit of the Fund after 

- the paymienit of-all claims against the Fund including- adminis- 
tration, liquidation. or dissolution expenses, which: shall be-a 

first charge against the Fund, shall be paid into the general funds 
of the Council, and if. upon such liquidation the affairs af the. 
Council have. already been wound up and its assets distributed 
‘the balance of this Fund shall be -distributed.as provided for 
in section 34 (4) of the Act-as. if it. formed part of the general 
funds of the Council. 

(26) This 
employees. 

clause shall not * aply in - respect “of casual. 

. 10. SICK LEAVE 

(1) Subject to the provisions of subclause- (2), an employer 
shall grant to’-his fulltintie employees, who ‘are not members of 
the Sick Benetit Fund -for the Retail Meat Trade, who are 
absent. from. work - through. incapacity, -not less than 12 work- 
days sick leave in the aggregate during each cycle of 12. con- 

_ secutive months of.empioyment with him and shall. pay such 
employee in respect of any period of absence. in terms-of this 
subclause. not less than the wage he would have received had. 
he worked during such period: Provided that in the first 12 
consecutive months of employment an employee shall not .be 
entitled to sick leave on full pay ‘at a rate of more than one 
work-day in respect. of each: completed month of employment. : 

(2) An. employer may, as a ‘condition “precedent to the pay- 
ment by him of any amount. claimed (in. terms of. this. clause). 
by an.- employee in respect of any absence from work. for a 

. period covering more than two consecutive days, require the em-. 
ployee. to: produce: a certificate signed: by a registered ‘medical. 
practitioner-confirming the. nature and duration of the employee's 
incapacity: Provided. that: when. «an. employee- has during any 
period ‘of up to. eight ..weeks: received paymerit:.in. terms ‘f+ this. 

. clause-on.two..or-more occasions without. producing: such acer 
tificate-his employer. may-during the ‘period of eight weeks :imme- 
diately succeeding. the last occasion require him to Prodiice such - 
a certificate in respect ‘of-any absence from work. 

the debts and” 

anda subsequént agreement. provid- 
ing for the continuation of the Fund’ net beitig hhegotiated within’ | 

  ‘ dien. 

No. 4670 “it 
ae pee 

(21) Geld: wat corbly nadat’ al dié: Fonds ‘sé: " verpligtings 
nagekom is, mag pie op-’H ‘ander wyse as ‘ooreenkomstig ar tikel 
21 (3) vandie Wet beié ‘word nie, . 

G2) Die lede’ yan die Baad en die beamptes, en. werknémers 
van die Raad-is nié aanspreeklik vir die skulde en. verpligtings . 
van die Fonds nie, en hulle word hierby deur die Fonds gevry- 
waar teen alle verliese en uligawes wat hulle in of in verband. 
met die bona-fide-uitvoering van hui pligie aangaan. : ¥- 3. - - 

(23) {a) Ingeval hierdie oreenkoms vetstryk of’ verleng- of 
hernuwe word, met verloop van tyd of beéindig word om enige 

  

ander rede, en geen latere ooreenkoms vir die -voortsetting van 
die Fonds binne twee jaar vanaf die datum van, sodanige -ver- 
siryking beding word, nie of die geld nie deur die Raad- binne 
sodanige tyd oorgedra word na enige ander fonds wat -vir- die-. 
selfde_doel ingestel is as_dié waarvoor die corspronklike : Fonds 
gestig was nie, moet die Raad voortgaan om die Fonds te admini- 
streer en om uit die-geld in die kredit van die Fonds op sodanige 
datum: bystand ‘te verskaf tot tyd en -wyl die geld uitgeput 18, 
en daarna moet die Fonds gelikwideér word. ° : 

(b) Geduredide die gemélide tyd lnetk van twee jaar_of tot t t yd en - 
wyl dit na enige ander fonds, hierbo gemeid, corgeplaas word - 
of by ’n latere coreenkKonis vericng- ‘word, moet die Fonds d deur die 
Raad geadministreer word. 

(24) (a) Indie geval van die ontbinding van die Raad of, jindien a 
dit ingevolge artikel 34 (2) van die. Wet ophow om.te fungee 
gedurende ‘enige 
kan die registrateur ‘n komitee van werkgewers en werknemers 
in die Bedryf aanstel-op die. grondslag van. gelyke verteenwoor- 
diging aan’ albei kante, en sodanige komitee moet die Fonds 
administreer en moet voortgaan om uit die geid in die kredit van 

  

tydperk waarin hierdie Ooreenkoms. bindénd ‘is, 7 4 

die Fonds op die datum van die komitee se a aanstelling bystand te . 
verskaf tot tyd en wyl die geld witgeput is. Enige vakature-indie _ 

- komitee kan deur die Registrateur gevul word uit werkgewers en 
. werknemers in die bedryf na gelang van- die geval,: om gely ke: 
verieenwoordiging van werkgewers en werknemers in: die Komi- 
tee te verseker. Indien sodanige komitee nie in staat is: nie of 
onwillig is. om sy pligte uit te voer of daar..’n- dooie.. punt. 
ontstaan waatrdeur die administrasie van die Fonds-na die ‘mening 
van: die Registrateur- onprakties © of - onwenslik 
word, kan hy ’n trustee of trustees aanstel om die pligte van -die 
komitee. iit té voer; en. sodanige turstee(s) besit al die. bevoegd- 
hede van-die komitee vir sodanige doeleindés, : 

~ gemaak 

(b) Indien daar’ geeri Raad bestaan_ nie, moet die Forids ‘by ; 
| verstryking van hierdie Ooreenkoms gelikwideer. word deur die ~ 
| komitee wat-Kragtens. hierdie subklousule fungeer, of deur die ~~ 
trustee. of trustees, na gelang van dic geval, en moet daar oor 
enige onbestede bedrag beskik word ooreenkoms stig “Subklousule 
(25) . 

(25). By likwidasie ‘van die. Fonds: JKragtens subklousule (03). 
of (24) moet die geld wat-in. die Fonds corbly nadat alle eise teen 
die Fonds, met inbegrip van administrasie-, likwidasie- en .ontbin- 
dingskoste, -wat die eerste eis teen die Fonds is, -betaal-is, in dié 
algemene fondse van die Raad gestort word, en indien-die Raad se - 
sake by sodanige likwidasie reeds beredder en sy bates verdeel Js, 
moet diesaldo van hierdie Fonds verdeel word soos bepaal in 
artikel 34 (4) van die Wet -asof dit deel van die* algemene fondse 
van die raad was. 

- (26) Hierdie ‘Klousule is nie op , Jos werknemers van toepassing 
nie. ; ~ 

10. SIEKTEVERLOF 

(1) Belioudens -subklousule 2); moet ’n werkgewer sy- véltydse 
werknemers, wat nie lede van die Siekie ebystandsfonds vir die ~~ 

isbedryf is nie, wat as gevolg van’ ongéskiktheid Kle inhandelsvie 
afwesig. is, valtesaam- minstens 12. werkdae siekteverlof gédurende . 

. elke tydkring van 12 agtereenvolgende maande diens by hom 
toestaan, en sodanige werknemer ten opsigte van~’n tydperk van 

afwesigheid ingevolge. hierdie subklousule minstens die* loon. 
betaal wat hy. sou ontvang het as hy gedurende sodanige tydperk .~~ 
gewerk het: Met dien verstande dat ’n werknemer in die cerste- 
12° agtéreenvolgends maande diens op hoogstens één . werkdag © 

sickteveriof met volle besoldiging ten opsigte. van elke voltooide. - 
aand diens geregtig is. 

‘O° a Werkgewer kan, as. n opskortende voorwaarde | vir die. 
betaling van enige bedrag wat ’n werknemer op grond van hierdie... 
klousule; ten opsigte van af fwesigheid van’ sy werk van meer as. 
twee agtereenvolgende dae eis, vereis' dat die werknemer ‘n 
sertifikaat inden wat dsur ’n geregistreerde mediese praktisyn 
onderteken is en wat die aard.en duur van--die werknemer se - 
ongeskiktheid bevestig: Met’ dien verstande dat indien *n werk- 
nemer gedurende. enige tydperk van tot agt-weke besoldiging 
kragtens hierdie klousule by meer as: twee geleenthede ontvang’ 
het: sonder om sodanige sertifikaat in te* dien, sy werkgewer. 
gedurende die -tydperk van agt weke wat~ onmiddellik op die 
tweede geleentheid:. volg, 

sertifikaat ten ‘opsigte val    

  

  -van -hom'' kan’ vereis om’ “sodanige : 
enige” afwesigheid ‘van werk in te
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(3) For the purposes of this clause the expression— 

(a) “employment” shall be deemed to include any period 
or periods during which an employee is absent— 

(i) on annual leave in terms of clause 8; 
(ii) on the instruction or the request of his employer; 
(iif) on sick leave in terms of subclause (1); 
(iv) with the consent or condonation of his employer; 
(vy) for any reason not being in breach of the contract of 

employment; . 
(vi) undergoing military training; in pursuance of the 

Defence Act, 1957; 

amounting in the aggregate in any year to not more than 
10 weeks in respect of items (i), Gi), (i), (iv) and (v), plus up 
to four months of any military training undergone in that 
year, and any period of employment which an employee has 
had with the same employer immediately before the. date 
of the coming into operation of this Agreement shall for 
the purposes of this clause be deemed to be employment 
under this Agreement, and any sick leave on full pay gran- 
ted to such an employee during such period shall be deemed 
to have been granted under this Agreement; . 

(b) “incapacity” means inability to work owing to any sick- 
ness or injury other than that caused by an employee’s own 
misconduct: Provided that any inability to work caused by 
an accident for which compensation is payable under the 
Workmen’s Compensation Act, 1941, shall be deemed to be 
incapacity only in respect of any périod of inability to work 

for which no disablement payment is payable in terms of that 
ct. . 

(4) Every employer shall notify the Council in the form of 
‘Annexure B, within 14 days of payment of sick leave in terms 
of this clause. 

(5) This clause shall not apply in respect of casual employees. 

11. PROVIDENT FUND 

(1) This clause shall apply in respect of all supervisors, shop- 
controllers, meat cutting technicians, cutters, male bookkeepers, 
female bookkeepers, cashiers and assistant bookkeepers, mass- 
measurers and/or pricers and trainee meat cutting technicians, 
who are eligible for membership of the Transvaal Retail Meat 
Trade Employees’ Union, in -terms of the said Union’s constitu- 
tion who have not reached the age of 65 years in the case of 
male employees or 60 years in the case of female employees. 

(2) For the purpose of providing employees referred to in 
subclause (1) with provident benefits, an employer shall in 
respect of each month contribute on behalf of the said employees 
in his employ an amount in accordance with the undermen- 
tioned Schedule. . 

The contributions shall be payable in respect of— ° 

(a) each completed calendar month of employment; or 
(b) part of a month of employment with the employer 

being not less than 15 days in a 31 or 30 day month and 
14 days in February. 

Provided that whenever it is established that an employee has 
been employed by more than one employer in any calendar 
month and each of his periods of employment has been less 
than the period prescribed in paragraph (a) hereof, the contri- 
bution payable shall be on a pro rata basis in respect of and 
in relation to each such period-of employment. 

SCHEDULE 
Per month 

. R 
Supervisors, shop controllers, meat cutting technicians 

and cutters... 0... cece ee cece eee ee tee eeee 14,30 
Male bookkeepers........... 0.02 eee 9,00 
Female bookkeepers, cashiers and assistant book- a 

keepers, mass-measurers and/or pricers and trainee 
meat cutting technicians...............00--0000- . 6,00 

(3) The amounts as prescribed in terms of subclause (2) above 
shall be transmitted to the Secretary of the Industrial Council, 
P.O. Box 10589, Johannesburg, 2000, on or before the 10th day 
of each succeeding month together with a detailed statement in 
terms of Annexure E of this Agreement. , 

(4) F-om the moneys received in terms of subclause (3) above, 
the premiums payable shali be transmitted by the Secretary of 
the Council to the African Life Assurance Society Ltd, Johan- 
nesburg, in respect of and on behalf of each employee to cover 
him for Provident Fund Benefits as provided for in a Group 
Policy, and subject to the terms and conditions specified therein. 
A copy of the policy shall be transmitted to the Secretary for 
Labour. : 

(5) The residue of moneys collected in terms of subclause 
(3) shali accrue to the funds of the Council which shall be 

‘responsible for all expenses connected’ with the collection of 
payments prescribed in this clause.   

(3) By die toepassing van hierdie kiousule— 

(a) word die uitdrukking “diens” geag enige tydperk of 
tydperke in te sluit waarin ’n werknemer afwesig is— 

(i) met jaarlikse verlof ingevolge klousule 8; , 
GQ) op las of op versoek van sy werkgewer; 
(iil) met siekteverlof ingevolge subklouswle (1); 
(iv) met die goedkeuring of kondonering van sy werkgewer; 

_ (v) om enige rede wat nie met die dienskontrak in stryd 
is nie; 

(vi) om - militére 
1957, te ondergaan; 

wat altesaam in ’n jaar hoogstens 10 weke ten opsigte van items 
'@, Cd, Gu), Gv) en (v) beloop, plus tot vier maande militére 
opleiding wat in daardie jaar ondergaan is; en enige dienslyd- 
perk wat ’n werknemer by dieselfde werkgewer gehad het 
onmiddellik véér die datum waarop hierdie Ooreenkoms in 
‘werking getree het, word by die toepassing van hierdie klousule 
geag diens kragtens hierdie Ooreenkoms te wees, en alle siekte- 
verlof met volle besoldiging wat aan ’n werknerner gedurende 
sodanig tydperk toegestaan is, word geag kragtens hierdie 
Ooreenkoms toegestaan te gewees het; : 

(b) beteken “ongeskiktheid” onvermcé om te werk weens 
’n siekte of besering, uitgesonderd dié wat veroorsaak is deur 
’n werknemer se elie wangedrag: Met dien verstande dat onver- 
moé om te werk, wat veroorsaak is deur ’n ongeluk ten opsigte 
waarvan vergoeding ingevolge d'e Ongevallewet, 1941, betaal- 
baar is, geag word ongeskiktheid te wees slegs ten opsigte van 
enige tydperk van onvermoé om te werk waarvoor geen ver- 
goeding weens ongkesiktheid ingevolge daardie Wet betaalbaar 
is nie. : , 

(4) Elke werkgewer moet binne 14 dae nadat siektebesoldiging 

opleiding ingevolge die Verdedigingswet, 

-ingevolge hierdie klousule betaal is, die Raad in die vorm van 
Aanhangsel B daarvan in kennis stel. 

3) Hierdie klousule is nie op los werknemers van toepassing 
nie, . 

11. VOORSORGFONDS 

(1) Hierdie Klousule is van. toepassing op alle toesighouers, 
winkelkontroleurs, vileissnytegnici, opsnyers, manlike boek-- 
houers, vroulike boekhouers, kassiers en assistent-boekhouers, 
massa- en/of prysbepalers, en leerlingvleissnytegnici, wat vir lid- 

’ maatskap van die Transvaal Retail Meat Trade Employees’ Union 
kwalifiseer kragtens genoemde vakvereniging se konstitusie en 
nog nie die leeftyd van 65 jaar bereik het in. die geval van 
mans of 60 in die geval van vroue nie. 

(2) Met die doel om voorsorgvoordele te verskaf aan werk- 
nemers in subklousule (1) hierbo bedoel, moet ’n werkgewer 
ten opsigte van elke maand namens genoemde werknemers in sy 
diens ’n bedrag bydra in ooreenstemming met onderstaande Bylae. 

Die bydraes is betaalbaar ten opsigte van— 

(a) elke voltooide kalendermaand diens; of 

(b) ’n gedeelte van ’n maand diens by die werkgewer, synde 
minstens 15 dae in ’n maand van 31 of 30 dae en 14 dae 
in Februarie: _ ; 

Met dien verstande dat wanneer daar vasgestel word dat ’n 
werknemer by meer as een werkgewer in ’n kalendermaand werk- 
saam was, en elkeen van sy dienstydperke korter was as die 
tydperk in paragraaf (a) hiervan voorgeskryf, die bydrae wat 
betaalbaar is op ’n pro rata-grondslag moet wees ten opsigte 
van en met betrekking tot elke sodanige dienstydperk. 

    

BYLAE : 
Per maand 

R 
Toesighouers, winkelkontro!eurs, vieissnytegnici en - 
opsmyers........0... 200 cece cece eee n eee eeee “14,30 

Manlike boekhouers 9,00 
Vroulike boekhouers, kassiers en assistent-boekhouers, 

massa- en/of prysbepalers en leerlingvleissnytegnici 6,00 

(3) Die bedrae voorgeskryf ingevolge subklousule (2) hierbo, 
moet voor of op die 10de dag van elke daaropvolgende maand 
aan die Sekretaris van die Nywerheidsraad, Posbus 10589, Johan- 
nesburg, 2000, gestuur word, tesame met ’n gedetailleerde staat 
ingevolge Aanhangsel E van hierdie Goreenkoms. : 

(4) Uit die geld wat ingevolge subklousule (3) hierbo ontvang 
word, moet die premies betaalbaar deur die Sekretaris van die 
Raad aan die African Life Assurance Society Ltd, Johannes- 
burg, gestuur word ten opsigte van en namens elke werknemer 
om hom vir Voorsorgfondsvoordele te dek, soos daar in ’n groeps- 
polis bepaal word, behoudens die bepalings en voorwaardes 
daarin vervat. ’n Eksemplaar van hierdie polis moet aan die 
Sekretaris van Arbeid gestuur word. : 

(5) Die saldo van die geld wat ingevolge subklousule (3) 
ingevorder word, val toe aan die fondse van die Raad wat 
verantwoordelik is vir alle. uitgawes in verband met die 
invordering van betalings wat in hierdie klousule voorgeskryf 
word, , .
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"(The Council shall ‘be the body responsible for dealing with 
all matters. arising from or in. connection with the payments of. | 
premiums and: bénefits in terms of this clause. * " 

(7) This clause shall not apply in ‘respect of casual employees. , 

~. 42 COUNCIL FUNDS - *. ~ 
The funds of the Council which shall be vested in’ and admi- 

‘nistered by. the. Council ‘shall be. provided.” in’) the - following ; 
manner: we 

(a), Every. employer shall- in respect -of each .establishment he | 
owns or conducts pay to the Council a’ monthly:levy of Ri-in 
the case of establishments in which-no meat, cutting .. technicians 
are employed or 75¢ in the case. of establishments’ in: which one | 
or more teat cutting techniciehs are employed.. This levy shall 

‘be forwarded monthly to the.Secretary of the Council not later 
than the 10th day of each month following the month to which 
payment refers, together’ with a “statement. in the form. of 
Annexure E. | ST a, ee, 

(b):Every employer shall deduct the amounts set out hereunder 
from. .the wages. of -each :of- the: following: classes: of employees 
in his employ: 

  

yg, - Weekly 
. ca Employ ee . _ deductions 

Supervisors, shop controllers, meat cutting technicians, - ~~ 
“5-¢utters, bookkeepers, cashiers and assistant book- 
“- “keepers, mass-measurers and/or pricers, motor vehicle me 

drivers aid preparation assistants.:.:..0...0.....°-15 cents, 
All other employees.......... aD ewe ees 7 cents, . 

(c) The total amount so deducted in terms of (b) above, 
together with an equal amount which shall be contributed. by 

- the employer shall be forwarded. monthly by the latter to the 
Secretary of the Council, not later than the 10th day of each 
month following the month to which payment refers; together 
-with:a statement in the form of Annexure E, oa 

13. REGISTRATION. ‘QF EMPLOYERS AND. EMPLOYEES 

.Every.employer in respect of.each establishment he owns or 
conducts.in the Retail Meat Trade ‘shall within :one month - of 
the date on which this Agreement comés into operation; and 
every employer: entering or acquiring any additional establish- 
ment in the Retail Meat Trade after one month of the ‘date: of 
commencing operations in regard thereto, ‘forward ‘to the: Seere- 
tary of the Council— ~ we 

_ (a) the full name and ‘title of the establishment; 
-“(b) the full name and address of. the proprietor, partners 

.t 

(or directors, as the case may be; ; 

".(c) the business address; ’ 

(d) the full names of each of the employees, the capacity in 
which he is employedand the wages he is paid: oe . 

Provided that it shall not be. necessary for an emiployer to effect 
registration in ‘térms of this clatise in respect of any establish- 
mient which he has already registered or is deemed to be 
registered with the Council in terms of the Council’s previous 
agreement, and he.still owns or conducts such establishment at 
the, date of .coming.into operation of this Agreement. ~  .- - > 

“In ‘the ‘event of a dissolution. or change of. partnership,” or 
change.in the directoraté of a company, the fact must be notified,’ 
in writing; within ofe“month of the’ date thereof to the Secre- 
tary, together with full details in regard to ‘any new directors 
or partners as the case may.be. coe , 

14. ORGANISATION 
-(1) No employer who is'a member of the employers’. organi- 

. sation.in accordance with ‘the constitution of such employers’ 
organisation shall employ cr. continue to employ. an employee 
who is eligible for membership of.the trade.union. and who is 
not a. member in terms of the constitution of such -trade union 
or whose membership of such trade union has been suspended 
by the trade’ union’ in’ accordance withthe provisions of the 
constitution of the-trade union. ~~~ * oe i . 

(2) No: person who is a member of the trade. union-in accor- 
dance with the constitution of such trade union shall. accept 
employment with, or continue in the employment of any person 
whe is eligible for membership of the employers’ organisation 
and who is not a member of such employers’ organisation, or 
whose: membership’ of such employers’ organisation has beén 
‘suspended “ by’ the ‘employers’ “organisation in” accordance. with 
the constitution of the employers’ organisation. “” : 

(3) On the first pay-day of each month every. employer shall 
deduct from the wages of each trade union’ member in his. 
employ the subscription and death levy payable to the union; 
and the employer shall forward: thé total amount ‘so deducted 
to the Secretary of the Council; P.O. Box 10589, Johannesburg, 
2000, not later'than the 10th day of the month following ‘that to 
which “the deductions refer, together with a statement in the   
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(6) Die Raad. is die liggaam wat. verantwoordelik is vir die 
_afhandeling van alle sake wat voortvloci uit of wat in verband . 

_klousule. 
staan met die betaling van premies en voordele kragiens hierdie’ | 

. Q) Hierdie klousule is nie op los. werknemers van toepassing 
mie,’ - 2S . “ ; - . oo 

— 12. RAADSFONDSE a 
‘Die fondse van die Raad wat-by die -Raad berus en deur hom - 

-bestuur word, moet ‘op die volgende wyse verkry word: ~ 

teure, na gelang van die geval; . 

(a) Elke werkgewer’ moet ten’ opsigte van elke bedryfsinrigting _ 
wat hy besit of bestuur aan die Raad ’n maandelikse heffing ~ 

| van R1 betaai in die. geval. van bedryfsinrigtings waarin’ geen 
vieissnytegnici: werksaam is nie of 75c in die ‘geval van .bedryfs- 
inrigtings waarin een. of meer-vieissnytegnici werksaam is. Hierdie 
heffing moet maandeliks; voor of op die 10de dag van elke 
maand wat. volg. op: die~maand .waarop die betaling betrekking 
‘het, saam met -n. staat in die vorm van Aanhangsel E, aan die 
Sekretaris..van. die. Raad. gestuur word. . 

-(b) Elke werkgewer moet- die bedrae wat~hieronder -genoem - 
| word, van" die‘ loon’ van elk yan dié volgende Klasse werknemers 

in sy diens aftrek: eR Eg as Se 
7 a ‘Bedrag 

- Werknemer  <) 7s weekliks 
- / . Coe Lo. afgetrek 
Toesighouers, winkelkontroléurs, vieissnytegnici, op- : - 

snyers, “boekhouers, kassiers en assistent-boek- leo 
houers, massd- en/of prysbepalers, motorvoertuig- oo 

' “ drywers en bereidingsassistente/......0.... «se. 15 sent 
‘Alle ander werknemers........0...ccccceceeaceues 7 sent. 

(c) Die totale bedrag wat aldus ingevolge (b): hierbo ‘afgetrek- 
word, moet saam*met ’n gelyke bedrag wat deur die werkgewef . 
bygedra moet word, maandeliks voor of op die 10de dag van elke 
maand- wat volg ‘op- die maand waarop die bedrae betrekking 
het, saam met ’n staat in die vorm van Aanhangsel E, ‘deur. die 

_werkgewer aan die’ Sékretaris van: die Raad* gestuur word. 

_..13, REGISTRASIE VAN WERKGEWERS EN .- ~ 
“l.-:... WERKNEMERS | 

: . Elke _werkgewer -moet. ten :opsigte. van elke - bedryfsinrigting 
wat hy in die Kleinhandelvleisbedryf. besit of .bestuur,.binne een: ; 
maand na. die datum waarop hierdie Ooreenkoms in -werking - 
tree,.en elke werkgewer wat tot die Kleinhandelvleisbedryf toe-. 
‘tree of ’n bykomende bedryfsinrigting. daarin. aangeskaf-het, moet 
-@en maand nadat hy. werksaamhede in verband daarmee begin, 

_ aan die Sekretaris van die Raad die volgende besonderhede stuur: 
(a) Die handelsnaam van die. bedryfsinrigting voluity |. 

’ (b) die voile’ naam en adres van die eienaar, vennote of direk- 

({c) die besigheidsadres;| oo - ' 
(d) die naam van elke werknemer voluit,“die hoedanigheid 

waarin hy werksaam is en.die loon wat hy. ontvang: to, 
Met dien verstande dat dit nie vir ’n -werkgewer nodig is om 
-kragtens hierdie Klousule registrasie te verkry nie ten opsigte van - 
enige bedryfsinrigting wat hy alreeds by die Raad geregistreer 
het of wat geag. word ‘geregistreer te wees”ingevolge -die. Raad 
se vorige oorcenkoms en hy nog sodanige bedryfsinrigting op die 
datum waarop hierdie Ooreenkoms in werking tree, besit ‘of. 
bestuur. : , : 

Ingeval van ontbinding of verandering van vennootskap; of 
" -verandering van die direksie van-’n maatskappy, moet ‘die Sek- 
‘retaris skriftelik binne een maand na die datum daarvan verwittig 
word, en most volle besonderhede aangaande enige nuwe direk- 
teuté Of vennofe, na gelang van die geval, verstrek word. 

14, ORGANISASIE . 
(1) Geen werkgewer wat ooreenkomstig die konstitusie van ’n 

werkgewersorganisasie lid van sodanige werkgewersorganisasie is, 
‘mag *n werknemer wat-in aatimerking kom vir' lidmaatskap ‘van 
die vakvereniging en-nié lid is ingevolge die konstitusie - van. 
sodanige vakvereniging nie of wie se lidtiaatskap by die vak- ~~ 
vereniging deur die vakvereniging oorsenkomstig die konstitusie 

om hom in diens te hou nie. | : ae my 
“(2) Niemand wat ooreenkomstig die Konstitusie van die vak- 

vereniging lid van die vakvereniging is; mag werk, aanneem van 
of voortgaan om in die diens van iemand. te bly wat in aan- 
merking kom vir- lidmaatskap van- die werkgewersorganisasie : 
en wat nie lid van die werkgewersorganisasie is: nie, of.wie se lid- 
maatskap van. die -werkgewersorganisasie deur die werkgewers- 
ofganisasie coreenkomstig die konstitusie van die werkgewers- 
organisasie opgeskort is. - - so Te 

(3) Op die.eerste betaaldag’ van elke maand moet elke werk- 

‘van die vakvereniging opgeskort is, in diens neem, of voortgaan 

.gewer van die loon van ‘elke vakvereniginglid in sy diens die 
ledegeld en sterfteheffing wat aan die vereniging betaalbaar’ is, 
aftrek, en die werkgewer moet die totale bedrag wat aldus afge- 
trek is, voor of. op die 10de dag van die maand wat volg op 
dié waarop .die.bedrae betrekking het, aan die Sekretaris van die 
Raad, Posbus 10589, Johannesburg, .2009,. stuur, tesame met ’n 

a ~
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form of Annexure E. The subscription scale shail be notified 
to the employers concerned from time to time by the Secretary 
of the Union. 

(4) The provisions of this clause shall not apply to— 

(a) a person who has been refused membership of the trade 
union cn the grounds that he cannot produce satisfactory 
evidence of having completed an apprenticeship successfully, 
if he undergoes. and passes a trade test- as. prescribed. by 
the Council and the trade union still declines to admit such 
person to membership; or ; . : . 

(b) a person permitted by the Council to do the work of 
a meat cutting technician’ during the first two years of such 
employment, and thereafter if such person -undergoes and 
passes a trade test as prescribed by the Council and the trade 
union declines to admit such person to membership; or : 

(c) an immigrant during. the -first year after the date of 
his entry into the Republic of South Africa: Provided that 
if any immigrant has at any time after the first three months 
of his employment in the Trade refused any invitation from. 
the trade union concerned to become a member ‘thereof, the 
provisions of this clause shall immediately comie into. operation. 

(5) Notwithstanding the provisions ‘of subclause (1), ‘on receipt 
by the Council of a- request. for’-a trade test, the. applicant 
shall be entitled: to remain in employment pending examination 

- and shall -be required to pay an exatnination fee as specified 
by the Council from time to time to defray any expenses incurred 
in conducting the test which shall be carried out as soon as 
possible in an establishment selected and approved by the Council, 
in accordance with rules and: conditions which the Council may 
prescribed from time to time in connection with the conduct of 
tests. : : . . 

15. PROPORTIONS OR RATIO OF EMPLOYEES 

(1) Subject to the provisions of subclause (2) no employer 
shall employ in any establishment— ‘ a 

(a) more than two meat cutting technicians unless he has in 
his employ a shop controller; . ok 

(b) a preparation assistant unless he has in his employ a 
meat cutting technician, and for each two additional meat cut- 
ting technicians employed one additional preparation assistant 
may be employed; . : 4 
‘(c).a trainee meat cutting technician, unless he. has in his 

employ a meat cutting technician. . 

(2) (a) For the. purposes of this clause an employer may be 
reckoned.as a. meat cutting technician or shop controller in not 
more than one establishment if— . 

(i) he is actually engaged in performing the work of a 
meat cutting” technician; : _ 

(ii) he satisfies the Council that by reason of his. practical 
knowledge of. the trade, he is competent to perform the work 
of a meat cutting technician; 

(iii) he obtains from the. Council a certificate signed by 
the Secretary authorising him to reckon himself as a meat 
cutting technician for the purpose of this clause. in_ respect 
of a specified establishment: Provided that no certificate in 
terms of subclause (2) (a) (ii) be granted until the require- 
ments of subclause (2) (a) (ii) have been complied with. 

(b) For: the purposes of subclause (1) (b), the expression 
“meat cutting technician” shall..be deemed to include a shop 
controller or an employer who is reckoned as a shop controller. 

16. EMPLOYMENT OF BUTCHER’S ASSISTANTS 

(1) No employer shall employ a butcher’s assistant except 
with the written authority of the Council and, it shall in any 
event not be permissible for a butcher’s assistant to be 
employed in any establishment where one or more meat cutting 
technicians are not employed; nor shall it be permissible to 
employ more than one butcher’s assistant in any establishment, 
For the purposes of this clause the provisions of clause 15 
(2) (a) shall mutatis mutandis apply. : : 

_ (2) An application for authority to employ a butcher’s 
assistant. shall be made in the form of Annexure D- . 

(3) Every employer who is permitted to employ a butcher’s 
assistant shall, whenever the number of meat cutting technicians 
or trainee meat cutting technicians employed in the establishment 

concerned: falls below the number stated in the application in 

the Council’s possession, notify the Council’s Secretary, in writ- 

ing, of such reduction within 14 days of the accurrence thereof, 

and shall be required to state the reasons for the reduction, 
what action, if any, has been taken to effect a replacement 
or replacements or whether or not. it is intended to take any 
action to effect replacement or replacements. 

(4) When an employer, who has been granted a licence to 
employ a butcher’s assistant, violates the Agreement by employing 

him on work of a higher paid grade than that of a “butcher's 
assistant” and the Council has satisfied itself that the’ Agreement 
was so violated, such licence shall be automatically withdrawn.   

staat in die vorm van Aanhangsel. E. Die sekretaris van die 
vetreniging moet die betrokke werkgewers van tyd tot tyd van die 
ledegeldskaie in kennis stel. . 

(4) Hierdie klousule is nie van toepassing nie op— 

~ (a) iemand wat lidmaatskap van die vakvereniging geweier 
is omdat hy nie bewys kan lewer dat hy ’n vakleerlingskap 
met welslae voltooi. het nie, as hy ’n ambagstoets soos deur 
die Raad voorgeskryf, ondergaan en slaag,.en die vakvereniging . 
steeds lidmaatskap aan sodanige persoon weier; of - . 
_(b) iemand wat gedurende die. ¢ersie twee jaar van sodanige 

diens deur die Raad toegelaat word om die werk van ’n vieis- 
snytegnikus‘te verrig, en daarna as sodanig ’n ambagstoets, soos 
deur die Raad voorgeskryf, ondergaan en daarin slaag,: en-die 
vakvereniging lidmaatskap aan hom weier; of — ne, 

(c) ’n immigrant gedurende die eerste: jaar na die datum 
waarop hy die Republiek van Suid-Afrika binnegekom het: 
Met dien-verstande dat as. ’n immigrant te eniger tyd na die 
eerste rie maande van sy diens in die Bedryf, weier om op 
uitnodiging van die bétrokke vakvereniging lid daarvan te word, 
hierdie klousule onmiddellik van toepassing word. 

(5) Ondanks subklousule (1), is die applikant-daarop geregtig, - 
wanneer die Raad ’n aansoek om ’n ambagstoeis ontvang het, 
om.in diens te bly, in afwagting van die toets, en moet hy die 
eksamengeld wat. van iyd tot tyd deur die Raad gespesifiseer 
word, betaal om alle koste wat aangegaan is om die toets af te 
neem, te dek, en sodanige toets moet so spoedig mogntlik af-- 
geneem word in ’n bedryfsinrigting wat deur die Raad gekies en 
goedgekeur is in ooreenstémming met reéls en voorwaardes wat 
die Raad van tyd tot tyd in verband met die afneem van’ ioetse 
kan voorskryf. a : : . 

“15. GETALSVERHOUDING, VAN WERKNEMERS 

(1) Behoudens subklousule (2), mag geen werkgewer in enige 
bedryfsinrigting— 

(a) meer as twee vieissnytegnici in diens neem nie, tensy hy 
’n winkelkontroleur in sy diens het; 

(b)-’n bereidingsassistent. in diens- neem nie, tensy. hy ’n 
vleissnytegnikus in sy diens het, en vir elke twee bykomende 
vieissnytegnici in sy diens kan een bykomende bereidings- 
assistent in diens geneem word; oo 

(c) ’n leerlingvieissnytegnikus in diens neem nie tensy hy ’n 
vleissnytegnikus in sy diens het. ue 

(2) (a) By die toepassing van hierdie klousule kan ‘n werk- 
gewer as ‘n vieissnytegnikus of winkelkontroleur in hoogstens 
een bedryfsinrigting gereken word— / 

(i) as hy werklik die werk van ’n, vieissnytegnikus verrig; 
(ii) as hy die Raad oortuig dat hy, as gevolg van sy praktiese 

kennis van die bedryf, geskik is om die werk van ’n vieissny- 
tegnikus te verrig; . 

(iii) as hy van die Raad ’n sertifikaat, deur die Sekretaris 
onderteken, ontvang wat hom magtig om homself by die toe~ 
passing van hierdie klousule ten opsigte van ’n bepaalde 
bedryfsinrigting as ’n vieissnytegnikus te reken: Met dien ver- 

stande dat geen sertifikaat ingevolge subklousule (2) (a) (iti) 

toegestaan word voordat die vereistes van subklousule (2) (a) 
(ii) nagekom is nie. oo. 

(b) By die toépassing van subklousule (1) (b) moet die uit- 
drukking “vleissnytegnikus” geag word ’n winkelkontroleur of ’n 
werkgewer wat as ’n winkelkontroleur gereken word, in te sluit. 

16. INDIENSNEMING VAN SLAGTERSASSISTENTE 
(1) Geen werkgewer mag ’n slagtersassistent in diens hé nie, 

uitgesonderd met die skriftelike toestemming van die Raad, en in 
elk geval mag ’n slagtersassistent nie toegelaat word om in enige 
bedryfsinrigting in diens geneem te word waar daar nie een of 
meer vieissnytegnici in diens is nie; ook mag hoogstens een slag- 

tersassistent in enige bedryfsinrigting in diens wees. By die toe- 

passing van hierdie klousule is klousule 15 (2) (a) mutatis 
mutandis van toepassing. . 

(2) °n Aansoek om magtiging om ’n slagtersassistent in diens t 
neem, moet in die vorm van Aanhangsel D geskied. 

(3) Elke werkgewer wat magtiging verkry om ’n slagtersassis- 

tent in diens te neem, moet, wanneer die getal vieissnytegnici of 

jeerlingvieisshytegnici in diens by die betrokke bedryfsinrigiing. 

benede die getal daal wat op die aanscekvorm, in besit van die 

Raad, aangegee word, die Sekretaris van die Raad binne 14 dae 

nadat dit geskied, skriftelik daarvan in kennis stel, en hy moet die 

redes -vir die vermindering -verstrek, meld watter stappe (indien 

enige) gedoen is om ’n plaasvervanger of plaasvervangers te verkry 

en-of hy voornemens. is on enige stappe te, doen, om °n. plaas- 

vervanger of plaasvervangers te verkry of nie. 

(4) Wanneer ’n werkgewer aan wie ’n lisensie toegestaan is om 

‘n slagtersassistent in diens te neem, die Ooreenkoms verbreek 

-deur hom vir werk van ’n hoér besoldigde graad in diens te 

neem as dié van ’n “slagtersassistent”, en die Raad homself oortuig 

het dat die Ooreenkoms aldus verbreek is, word sodanige lisensie_ 

outomaties ingetrek: - :
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(5) The Council’ shall in its sole discretion decide whether or . 
not toapprové of: any. application. for -authority to employ a 

“_butcher’s assistant or whether or not ‘such. authority. shall .be 

cancelled in accordance ..with the requirements of. this clause: 

Provided that. if it decides in favour of the continued émploy- 

ment “6f a ‘butcher’s assistant, it shall nevertheless on review 

of ‘the fatter at any. time have the right to reverse its decision 

if it is satisfied that the circtimstances which’ causéd “it “to allow 

thesaid butcher’s assistdnt’s employment to coritinue have-ceased 
to applyor have not eventuated~ within a’ reasonablé time ‘in 

its opinion. - ‘ ate Tg , 

  

_ ©} An. authority. to. employ. “a. butcher's. assistant’ in, terms - 
of the Council’s previous..agreements ‘shall:.be -deémed to-be an 

authority in terms of this: clause and. the . provisions -of this: 

_ clause:shall-mutatis mutandis apply to. any: such authority. 

47: EXEMPTIONS. 
Subject to “thé “ proviso ‘to ‘section’ 51 (3) ‘of “the - Act, 

the’ Council ‘may, grant exemption from any’ of ‘the provisions 

of this Agreement to of in respect of any person for any 

good" atid sufficient reason.. a a 

(2) The. Council | shall ‘fix, in respect ‘of. any person granted “|: 
exemption under’ the provisions of subclause (1), the conditions 
_subjéct’ to’ which stich exemption shall operate: Provided- that the 

‘Council. may, if it deems fit, after one Wweek’s notice in writing 
has..béen' given to’ the person concerned, ,withdtaw an’ exemption 

whether. or not the period for which the exemption was granted’ 
has expired. Dee a Oo 

(3) The Secretary of the Council: shall issue to every “person 
granied exemption in accordance with the provisions of this 
clause a licence of exemption signed by him, setting out— _ 

(a) full name of the person concerned; 

_is granted; re a, : 

(e) the conditions. fixed in accordance with the provisions 
of Subclause @) ‘subject to: which such exemption ‘is - granted; 

'» (d) the period during which the exemption shall ‘operate. 

(4) The Secretary of the Council shall—_ - co 

.- (a) number consecutively all licences issued; 
’ » (b) rétain a copy of each licence issued; and: -- 

(b) the provisions of the Agreement from which exemption 

(¢) where an exemption. is granted, forward ‘a copy. ‘of the | 
: - licence to the employer and employee concerned. 

oe, 18, PREMIUMS 
No: premiums shall be .charged or accepted by an employer 

for: the trainingof an’ employee: Provided ‘that, this clause shall 
not apply in’ respect of training schemes to which the employer 
is legally. required to contribute. Le St 

oe - 19 EXISTING CONTRACTS | 
“Any contract of service in operation.at the date of* commence- 

ment of this Agreement or concluded. subsequent to such, date 
shall be subject to the provisions of this Agreement. — . . 

__ . 20., EXHIBITION OF AGREEMENT 7 
.Hyery. employer shall affix and keep affixed in his establish- 

ment ina conspicuous place readily accessible to his employees 
a legible copy of this. Agreement in both official languages: 

21. EMPLOYMENT OF CERTAIN PERSONS 

years. . : 

22. AGENTS 

(1) The Council” may: appoint one or: more specified persons 

as agents to assist in giving effect to the terms of this Agreement. 
-(2) Tt shall be the duty of every employer and, employee to 

permit ‘such agent to institute such enquiries and. to examine 
books ‘and/or documents. as. maybe necessary. fer, this. purpose. 

23, CERTIFICATE OF SERVICE | 
Every employer shail issue free. of charge a. cettificate of -ser- 

_ vice showing the name and -address; nature--of occupation, - 
period ‘of service, and wages- paid’ to each of. his employees, 
other than a butcher’s assistant~or- a‘ labourer; at-the time:-he |- 
Jeaves such employer’s service. «© ©. -- 

_.. -24sMBAT. CUTEING TECHNICIAN'S WORK 
"(1) No, employer shail employ any person other than. a shop. 

controller, meat cutting «technician, cutter, trainee meat ‘cutting. 

technician or ‘trainee shop- controller on the work. of a. meat 
cutting technician without the prior permission of -the Council:. 

noe - : yo -in diens neem nie. . 

__Ne employer -shall employ any person under. the age of. 16. cee :   

No. 4670. 15 

(5) Die Raad_ besluit na eie goéedvinde of. hy enige aansoek 
om magtiging-om.’n slagtersassistent :in:diens te neem, gaan toe-- | 

| staan of nié, en of sodanige magtiging ingevolge die magtiging . 

‘van hierdie Klousule ingetrek. moet word of ‘nie: Met dien_ 

verstande dat indien hy. ten gunste van die ‘vodrtgesette dies 

van. ’n, slagtersassistent besluit; hy nietemin -by. heroorweging van 

die saak hom altyd die reg voorbehou om sy besluit te herroep 

as hy oortuig voel dat’die omstandighede wat hom genoodsaak 

het om die -voortgesette diens van genoemde slagtersassistent toe 

te -laat, nie meer van toepassing is nie,“ of na- sy mening nie - 
binne redelike tyd geskied het nie. 

’ (6) Mastiging om ’n -slagtersassistent -ingevolge die Raad se. ~ 

vorige ooreenkomste in. diens te neem, moet. beskou “word. as ’n : 

magtiging.volgens hierdie klousule.en hierdie klousule is mutatis” 

|- mutandis-op sodanige magtiging van toepassing. a 

- “17. VRYSTELLINGS - 
(i) Behoudens die -voorbehoudsbepaling by artikel, 51. (3)- van 

die Wet kan ‘die. Raad ‘om. enige. afdoende rede aan of fen. opsigte .— : 

van: enigiemand, vrystelling- van. enigeen van die bepalings van . 

hierdie Ooreénkoms:-verleen. 0. ¥--, 20 Lo Oe 

(2). Die--Raad moet..ten -opsigte..van- enigiemand. aariwie?vry- 

stelling. kragtens subklousule (1) .verleen,.word,- die. voorwaardes 

waarkragiens. sodariige vrystelling verleen, word, vasstely Met dien 

verstande dat die Raad na goedvinde en nadat een week skriftelike - 

keniis adn die betrokke persoon gegee is, -enige vrystelling kan 

herroep, of: die tydperk waarvoor die vrystelling- verleen is, ver: .: | 

stryk ‘het of nie. « a 

_(@) Die Sekretaris van: die -Ryad moet aan elke persoon. aan: 

wie vrystelling ‘ooreenkomstig hierdie klousule verleen word, ’n 

vrystellingsertifikaat, deur hom onderteken, uitreik, waarin ver- . 

meld word— . a oa. ea : 

(a) die naam van die betrokke persoon voluit; . ce 

(b) die_bepalings van die Ooreenkoms waarvan vrystelling — 

verleen word; . wo) od . on. 

(c) die voorwaardes_ ooreenkomstig subklousule (2) vasgestel, 

waarkragtens die vrystelling toegestaan word;.en 

(@) die tydperk waarvoor die vrystelling geldig is. 

(4) Die Sekretaris van die Raad moet~ . 

(a) alle sertifikate wat uitgereik-word, in volgorde nommer; _., 

(b) ’n afskrif van alle witgereikte -sertifikate bewaar; en 

-(6) ingeval'vrystélling~“verleen word;* i ‘eksemplaar . van die -) 

-_sertifikaat aan die betrokke’ werkgewer.en- werknemer stuur. 

co 18. PREMIES,. ti So 
Geen premie mag deur ’n werkgewer vir-die.opleiding van’n-. - 

-werknemer gevorder of aangeneem -word nie: ‘Met, dien. verstande 

dat hierdie klousule nie -van toepassing, is op opleidingskemas 

waartoe die werkgewer regtens verplig: is: om, by te dra nie... 

19. BESTAANDE KONTRAKTE =” a 

Enige dienskontrak wat.van krag is op die aanvangsdatum van 

‘hierdie Ooreenkoms, of wat.na dié datum: aangegaan, word, is- 

onderworpe aan. die bepalings: van hierdie Ooreenkoms. 

20. VERTONING VAN OOREENKOMS > 
“Bike werkgewer moet op ’n opvallende plek in sy. -bedryfs- . 

inrigting, wat maklik vir sy werknemers toeganklik is, ‘n-leesbare 

eksemplaar van hierdie Ooreenkoms in albei amptelike tale _ 

-opplak en opgeplak hou. ©, : . 

21. JINDIENSNEMING VAN: SEKERE PERSONE, _ 

Geen werkgewer mag ’n persoon onder die. leeftyd van 16 jaar 

Lo, .,22, AGENTE / a . 

qd) Die Raad kan een. of meer. aangewese persone as agente 

aanstel om -behulpsaam ie wees by die’ toepassing van die 

-bepalings van hierdie Ooreenkoms... 

(2) Elke werkgewer en werknemer ‘is verplig “om die agente 

‘toe te laat om: dié ondersoek in te stel en dié boéke en/of ‘stukke 

te ondersoek wat vir hierdie doel nodig is, . 

23, DIENSSERTIFIKAAT . 
Elke werkgewer moet aan elkeen van sy. werknemers wat uit 

sy diens tree; kosteloos ’n dienssertifikaat uitreik wat die werk~ 

‘nemer se naam en adres aantoon sowel as die aard van sy werk 

en dienstyd en‘loon wat aan elkeen van. sy werknemers, uitge- 

‘sonderd *n ‘slagtérsassistent of: ’n arbeider, betaal is toe hy sy 

werkgewer se dieris verlaat het. . 

, 24. VLEISSNYTEGNIKUS. 

(i). Geen werkgewer mag ‘n ander persoon as ’n winkel- ~ 

kontroleur, vieissnytegnikus, opsnyer, leerlingvicissnytegnikus of 

lecrlingwinkelkontroleut in diens neem om die werk van ny 

vieissnytegnikus te. verrig nie, tensy verlof’ daartoe vootaf ‘van. - 

odie Raad verkry is, © 
ne
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(2) No employer shall employ any person other than a shop 
controller on the work of a shop controller without the prior 
permission of the Council. : 

25. TERMINATION OF CONTRACT OF EMPLOYMENT 
(i) An employer or his employee, other than a casual 

employee, who desires to terminate the contract of employment, 
shail give— . Lo 

(a) ‘in the case of labourers, butcher’s assistants, preparation 
assistants, motor vehicle drivers and wrappers and/or ‘packers, 
not less than 24 hours notice; ‘ , 

(b) in the case of all other classes of employees, not less 
than six working days’ notice; 

of termination of contract, or.an employer or employee may 
terminate the contract without notice by paying the employee 
or the employer, as the case may be, in lieu of such notice 
not less than-— . 

_ (ij in the case of 24 hours’ notice, the daily.wage which the 
employee is receiving at the time of such termination; 

(ii).in the case of. a, week’s notice, the weekly wage which 
the employee is receiving at the timie of such termination: 

Provided that this shall not affect— ~ 

(@) the right of an emoloyer or an emplcyee to terminate 
the contract without notice for any cause recognised by law. 
as sufficient; a oo . 

Gi) any written agreement between an employer and -his 
employee which provides for a period of notice of equak 
duration on both sides and for longer. than. that prescribed 
in this clause; . 

(iii) the right of the employer to withhold from paying any 
moneys which he owes to an employee by virtue of any 
provisions of this Agreement, an amount of not more than 
that which such employee would have had to pay him in. 
lieu of notice, where such-empioyee terminates his employment 
without notice or without paying his employer in lieu of 
notice, and such forfeiture shall be deemed to exonerate the 
employee concerned in respect of his failure to have given the 
required notice of termination of his employment. 

(2) Where there is an agreement in-terms of the second, 
proviso to subclause (1), the payment in lieu of notice ‘shall 
correspond to thé period of notice agreed upon. : 

(3) The notice prescribed in subclause (1) may. be given on. 
any work-day: Provided that— 

(a) the period ‘of notice shall not run concurrently with,. 
nor shall notice be given during, an employee’s absence on 
leave granted in terms of clause 8 or any period of military 
training which an employee is undergoing in pursuance of 
the Defence Act, 1957; 

(b) notice shall not be given during an employee’s absence 
on paid sick leave granted in terms of .clause, 10, or in 
the case of periods of absence under clause 9, before the 
expiry of 14 calendar days from the commencement of any 
such periods of absence where supported by a certificate signed 
by a registered medical practitioner confirming the nature and 
duration of the employee’s incapacity; and such medical cer- 

-tificate is lodged with the employer within three days of the 
commencement of such absence. : 

(4) A copy of the notice referred to in this clause shall be 
forwarded to the Council by the employer, in the form 
of Annexure C. 

(5) The provisions of this clause shall not apply in the case 
of an employee engaged on trial for a period not exceeding one 
week, nor shall it apply to a casual employee. 

26, OPERATION OF BANDSAW BY BUTCHERS’ 
ASSISTANTS OR LABOURERS 

An employer may submit a written application to the Council _ 
for a named butcher’s assistant or labourer in his employ to- 
be permitted to cut stripped or shin bones, and normally known. 
as dog’s or soup meat, by means of a bandsaw -in a specified 
establishment. - : 

The Council shall grant such permission: Provided that there 
shall not be more than one employee, whether he be a butcher’s 
assistant or a labourer, permitted to perform the duties stated 
herein in any one establishment: Provided further that the 
Council may cancel such permission and the future right thereto 
for such period as it deems warranted, if a labourer or butcher's 
assistant is permitted to use a bandsaw: without the prior 
permission of the Council in terms of this clause and in con- 
travention of the requirements of this Agreement, and no 
employer or meat cutting technician shall allow any butcher’s 
‘assistant or labourer to operate a bandsaw except with the per- 
mission of the Council in terms of this clause.   

(2) Geen werkgewer mag ’n ander persoon as ’n winkel- 
Kontroleur in diens neem om die werk van ’n winkelkontroleur 
te ‘verrig nie, tensy verlof daartoe vooraf van die Raad verkry is. 

25. BEEINDIGING VAN DIENSKONTRAK 

(1) ’n Werkgewer of sy werknemer, uitgesonderd ’n los werk- 
nemer, wat die dienskontrak wil beéindig, moet— 

‘ (a) in die geval van arbeiders, slagtersassistente, bereidings- 
assistente, motorvoeriuigdrywers en toedraaiers ‘en/of ver- 
pakkers, minstens 24 uur kennis; 

(b) in- die geval van alle ander klasse 
ses werkdae kennis; ; 

van die beéindiging van die kontrak gee, of ’n werkgewer of 
-werknemer mag die kontrak sonder kennisgewing beéindig deur 
.die werknemer of werkgewer, na gelang van die geval, in plaas 
_van sodanige kennisgew.ng, minastens die volgende te betaal: 

(i) In die geval van kennisgewing van 24 uur, die dagloon 
wat die werknemer ontvang ten tyde van sodanige beéind.ging; 

’ (i) in die geval van kennisgewing van éen week, die week- 
‘loon wat die -werknemer: ontvang ten’: tyde . van - sodanige 
: beéindiging: : , 

Met dien verstande dat dit nie die volgende raak nie: 

G) Die reg.van ’n werkgewer of werknemer om die kontrak 
-om ’n regsgeidige rede te beéindig; 
' (if) enige skriftelike. ooreenkoms tussen *n werkgewer en sy 
werknemer wat Voorsiening maak vir “n tydperk van kennis- 
‘gewing “van gelyke duur aan albei kante en vir langer as wat 
in hierdie klousule voorgeskryf word; 

Gili) die reg van ’n werkgewer om van geld wat hy die werk- 
nemer kragtens enige bepalings van hierdie Ooreenkoms skuld, 
’n bedrag van hoogstens dié wat sodanige werknemer hom sou 
tmoes betaal in plaas van kennis te gee, terug te hou, waar 
:sodanige werknemer sy diens be&ind’g sonder kennisgewing of 
.sonder om sy werknemer in plaas van kennis te betaal, en 
‘sodanige verbeuring word geag die betrokke werknemer daarvan 
te onthef dat hy nie die vereiste kennis van sy diensbeéindiging 
-gegee het nie. 

‘ (2) Waar daar ingevoige die tweede voorbehoudsbepaling van 
:subkiousule (1) ’n ooreenkoms bestaan, moet die betaling in 
‘plaas van kennisgewing ooreenstem met die opseggingstyd 
,waaroor ooreengekom is. ; / , 

(3) Die kennisgewing wat by subklousule (1) voorgeskryf word, 

werknemers, minstens: 

|ikan op enige werkdag gegee word: Met dien verstande dat— _ 

(a) die opseggingstyd nie mag saamval nie met, of kennis 
nie gegee mag word nie gedurende ’n werknemer se afwesig- 
heid met verlof toegestaan ingevolge klousule 8, of ’n tydperk 
van militére opleiding wat ’n werknemer ingevolge die Verdedi- 
gingswet, 1957, ondergaan; . oe 

(b) kennis nie gegee mag word nie gedurende ’n werknemer . 
se sickteverlof met besoldiging wat ingevolge klousule 10 toe-. 
gestaan word, of in die geval van afwesigheidstydperke ingevolge 

| Klousule 9, véér die afloop van 14 kalenderdae vanaf die aan- 
' vang van sodanige afwesighcidstydperke waar dit gestaaf word 
' deur ’n sertifikaat, geteken deur ’n geregistreerde mediese 

praktisyn, wat die aard en duur van die werknemer se ongeskikt- 
.heid bevestig; en scdanige doktersertifikaat binne drie dae 
na die begin van sodanige afwesigheid by die werkgewer 
ingegee word. 

> (4) ’n Afskrif van die kennisgewing.in hierdie klousule bedoel, 
‘moet in die vorm van Aanhangsel C deur die werkgewer aan die 
-Raad gestuur word. to an 

(5) Hierdie klousule is nie op ’n werknemer wat vir ’n proef- 
tydperk van hoogstens cen week in diens is, of op ’n les werk- 
nhemer van toepassing nie. : 

26. BEDIENING VAN BANDSAAG DEUR SLAGTERS- 
ASSISTENTE OF ARBEIDERS 

’n Werkgewer kan ’n skriftelike aansoek aan die Raad voorlé 
dat ’n genoemde slagtersassistent of arbeider in sy diens toege- 
laat moet word om ’n bepaalde bedryfsinrigting afgestroopte 
of skeenbene, gewoonweg bekend as honde- of sopvicis, met ’n 
‘bandsaag op te saag. . 

Die Raad moet sodanige toestemming verleen: Met dien ver- 
stande dat hoogsiens een werknemer, of hy ’n slagtersassistent of 
’n arbeider is, toegelaat mag word om die pligte hierin vermeld 
in ’n bedryfsinrigting te verrig. Voorts met dien verstande dat 
die Raad sodanige toestemming en die toekomstige reg daarop - 
vir sodanige tydperk as wat nodig geag word, kan intrek indicn — 
‘n arbeider of ’n slagtersassistent toegelaat word om ’n bandsaag 
te gebruik sonder die voorafgaande toestemming van die Raad 
ingevolge hierdie klousule en in stryd met die vereistes van hierdie 
Ooreenkoms en geen werkgewer of vleissnytegnikus mag ’n 
slagtersassistent of *n arbeider toelaat om ’n bandsaag te bedien 
nie, uitgesonderd met die verlof van die Raad ingevolge hierdie 
Klousule.
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27. ‘ADVERTISING 

~ Whenever an employer advertises . or displays ‘prices for his 

meat, other than prices for offal pieces,: minced ‘or_.processed 

_ meats or similarly. ungraded meats, and if -the -actual meat 
bearing the grade mark ‘théreof is not displayed with the price so 
stated “he. shall:in respect of cach and every price so stated also 
state in equal dimensions the specific’ grade or each of ‘the 
specific grades.of meat, procurable at, such price in accordance: with 
the grading classification .applied thereto by .the - Division 
of Economics and-Marketing of the Department of .Agricultural 
Economics and. Marketing in terms of. Government. Notice: 1300 

_of 19 July 1953, as amended. . 

8: UNCLAIMED OR UNPAID MONEYS IN THE. 
- POSSESSION OF. THE COUNCIL 

Benefits or refundable moneys, in terms of clause 11 of the 
Agreement, which remain unclaimed for a period of two years 
from the date-on-which they became payable or refundable. shail 
accrue to the funds of the Council: Provided that the Council 
shall be Hable for payment from Council funds of any such 
moneys. claimed -during.-a further period -of. three--years after 
such accrual to the Council’s funds, Should the Council be 
dissolved within any or either of the periods mentioned herein 
and notwithstanding anything to the contrary contained in this 
clause,-such moneys shall accrue to the. Council’s 

. three months. after such dissolution. © - 

‘Signed at Johannesburg. on behalf of the parties to the Indus- 
trial Council for’ the Retail Meat Trade (Wibwatersrand) this 
2nd day of December 1974. . . 

F..J. STIGLINGH, Chairman: of the Council. 

F, J. BENADIE, Vice-Chairman ‘of the Council. 

R.W. WARD, Sectetary ‘of the Council. =~ 

“ANNEXURE A 

NOTIFICATION OF COMMENCEMENT OF ANNUAL LEAVE 
IN TERMS OF CLAUSE 8 (4) OF THE AGREEMENT | 

Name Of firm... cee cee csesecceeneeseseseeeeceeeeteseenebieneee 
-- Address   
  

The Secretary 
Industrial Council for the Retail Meat Trade Witwatersrand) 
P.O. Box 10589-°. | : 
Johannesburg, 2600 

. / COMMENCEMENT OF ANNUAL LEAVE 
Dear Sir, . 

Mi/Mrs/Miss..... suse : 
who is employed by me as a 

has proceeded on annual leave frothreg een ed 
19. and received ° Roeceeeteneeeeee 

19 
    

  

Einployer 
Signature of employes 

Note.—To be completed in duplicate immediately a an employee. is. 
. due to proceed on annual leave. The original to be forwarded to the 
Secretary, Industrial Council for the Retail Meat Trade (Witwaters- 
rand), ‘P.O. Box-10589, Johannesburg, 2000, and the copy to be 
retained by the employer for record purposes. 

ANNEXURE B 

NOTIFICATION OF PAYMENT OF SICK LBAVE IN TERMS 
OF CLAUSE 10 4) OF THE AGREEMENT 

Name of firm. 
Address. seaeaseeetenceeee 
  

"The Secretary 
Industrial Council for the Reétail Meat Trade (Witwatersrand) ~ 
P.C. Box 10589 
Johannesburg, 2000 

... . .... PAYMENT OF. SICK LEAVE. 
_Dear Sir, / 

Mir/Mrs/Miss................ : Sebeveees 
whois employed by Me aS....c....ccsesssesssessesseeteneesssesesesedceceeene eaclestersestetessesee 

(state “occupation 
has had cesesasedeseesaeseed days’ sick ‘leave and was paid. GOK ecceeceeecessees days’ 

  

| | Bg taeneaatnenegperse pinipioyee” seeneneatedaeeeece 

Signature of employee ‘ 
Gf available) : 

general funds- 

| Die Sekretaris . 

  

227. ADVERTEER 

Wanneer | a werkgewer pryse vir sy vicis adverteer. of vertoon, 
uitgesonderd pryse vir. afvalstukke, gemaalde of prostsbewerkte 
vieis. of soortgelyke ongegradeerde vieis, en indien die werklike 

-vieis met die graadmerk daarop nie vertoon “word saam met die 
prys wat genoem word nie, moet hy ten opsigte van elke en 
iedere prys wat aldus genoem word, in dieseifde grootie. letters 
ook die bepaalde graad of elk van die bepaalde grade vieis noem 
wat verkrygbaar is teen sodanige prys in oore enstemming met die 
graderingsklassifikasie wat deur, die afdeling Ekonomie _en . 
Bemarking van die De partement van Landbou-ekonomie _en~ 
-bemarking daarop toegepas word kragtens Goewermentskennis- 
gewing 1300 van 19 Junie 1953, soos gewysig. 

28. ONOPGERISTE OF GNUITBETAALDE GELD IND 
BESIT VAN DIE RAAD 

Voordele of terugbetaalbare ‘geld kragtens Klousule ii: van- 
die Ooreenkoms verkry wat onopgeéis bly vir “n-tydpetk van 
twee jaar vanaf die datum waarop dit betaalbaar of terugbetaal- 
baar geword het, kom die fondse van. die Raad toe: -Met -dien ~ 
verstande dat die Raad’ aanspreeklik is vir die betaling uit Raads- 
fondse van enige sodanige ged wat..opgetis word gedurende n 
verdere tydperk..van drie jaar°nadat dit die Raadsfondse toe 
gekom het. Indien die Raad ontbind word ‘binne enigeen..van 
die tydperke hierin. gencem, kom dié geld, ondanks, anders-~ 
luidende bepalings | ‘in hierdie klousule, die Raadsfondse toe binne , 

| drie maande na sodanige onthinding. 

Namens ‘die partye by die Nywerheidsraad vir, die Klein. 
handeivieisbedryf (Witwatersrand) .op hede die: 2de “dag van - 
Desember 1974 in Johannesburg onderteken. 

FE. J. STIGLINGH, Voorsitter van die Read. 

F. J. BENADIE, Ondervoorsitter van die Raad. 

R. W. WARD, Sekretaris van die Raad. - 

_ AANHANGSEL A 

_KENNISGEWING AANGAANDE. DIE AANVANG VAN JAAR- 
LIKSE VERLOF KRAGTENS KLOUSULE 8 a) VAN’ DIE OOR- 
EENKOMS 

Naam van firma.- 
Adres..; . 

  

  

  

Nywerheidsraad vir die Kleinhardetvleisbedryt (Witwatersrand) _ 
‘Posbus 10589 
Johannesburg, 2000 

AANVANG VAN: JAARLIKSE VERLOF _ 
Meneer, 

Miar,/Mev,/Mek... leceseesvesene a. 
wat by my in diens is as 
  

(meld ‘Beroep) - 
is met jaarlikse verlof afwesig vanaf... 
oO 19... en het op 
aan verlofbesoldiging ontvang. 

Die uwe, 

    

Werkgewer 

  

Handtekening van werknemet | 
. - Opmerking —Moet:in tweevoud ingevul word sodra? ‘0 werknemer op: 
sy jaarlikse verlof geregtig is. Die oorspronklike moet aan die Sekre- 
taris, Nywerheidsraad vir die Kieinhandelviecisbedryf (Witwatersrand), 
Posbus 10589, Johannesburg, 2000, gestuur en die kopi¢é deur’ die . 
werkgewer vir registrasicdocleindes bewaar word. . 

AANHANGSEL B 

KENNISGEWING .- VAN 
KRAGTENS KLOUSULE i0 (). VAN DIE. OOREENKOMS 

Naam van firma 

  

Datum. 
Die Sekretaris 
Nywetheidsraad ‘vir die Kieinhandelvlesbodeyt (Witwatersrand) 
Posbus 10589 
Johannesburg, 2000 

: BESOLDIGING VIR SIEKTEVERLOF 
Menceer, 

Mor./Mev./Mej.........--- sevenee 
wat by my in diens is as. 
  

(weld beroep) 

  

Neto dae siekteverlof gehad en is OP cussssscaecernesreez ened 9 seeaneee , 
VIL. .cecceecsceseeecececeeveeseeees dae siekteverlof besoldig. : 

‘ . Die uwe, 

sasesusenesdesseduvesaopeseaadhpesseseeececsueesseseece Werkgewer 
Handtekening van werknemer a 

(indien -beskikbaar)_ 

SIEKTEVERLOFBESOLDIGING .
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Note.—To be completed in duplicate immediately an employee is 
paid sick leave. Original to be forwarded to the Secretary, Industrial 
Council for the Retail Meat Trade (Witwatersrand), P.O. Box 10589, 
Johannesburg, 2000, and the copy to be retained by the employer for 
record purposes. : 

ANNEXURE C 

NOTICE OF TERMINATION OF EMPLOYMENT IN TERMS 
OP CLAUSE 25 OF THE AGREEMENT 

INDUSTRIAL COUNCIL POR THE RETAIL MEAT TRADE 
(WITWATERSRAND) 

NOTICE OF TERMINATION OF EMPLOYMENT 

TOs cccccveneacsnssssanesnsosssasessselensssssesseseseersacsesestectarensnesesacanersatatsesaeavanecce 

Thereby tender one week’s notice [commencing on...... 
(day of week) the... OF eee 19.0... ] to term 

  

my employment. 

Date... Signature 

Sisnature of recipient 

Note——To be compleied in triplicate when notice of termination 
of employment is given. Gne copy to be forwarded to the Secretacy, 
Industrial Council for the Retail Meat Trade (Witwatersrand), P.O. 
Box 10589, Johannesburg, 2000, one copy to be retained by the 
recipient and one copy to be retained by the notifier. 

ANNEXURE D 

APPLICATION FOR PERMISSION TO EMPLOY A BUTCHER’S 
ASSISTANT IN TERMS OCF CLAUSE 16 OF THE AGREP- 
MENT 

NQime oo. eeececccesseeesssesseccecccsvessecesssseacsscesssssssessacscnesesane 

  

The Secretary 
Industrial Council for the Retail Meat Trade 
P.O. Box 10589 
Jchannesburg, 2000 

APPLICATION FOR PERMISSION TO EMPLOY A BUTCHER’S 
ASSISTANT 

(Witwatersrand) 

Dear Sir, 

In terms of clause 16 of the Council’s Agreement I/we hereby 
request permission to employ a butcker’s assistant. 

*1/We employ... meat cutting technicians and............ trainee 
meat cutting technicians. 

*I/We do not employ any meat cutting technicians or trainee meat 
cutting technicians and, in terms of clause 16 (1) of the Council’s 
Agreement, request that I be regarded as a meat cutting technician 
for the purposes of this application. 

Yours faithfully, 

Signature   

_ Opmerking —Moet in tweevoud ingevul word sodra ’n werknemer sy 
siekteverlofgeld betaal word. Die oorspronklike moet aan die Sekre- 
taris, Nywerneidsraad vir die Kleinhandelvleisbedryf (Witwatersrand), 
Posbus 10589, Johannesburg, 2000, gestuur en die kopie deur die 
werkgewer vir registrasiedoeleindes bewaar word. 

AANHANGSEL C 
KENNISGEWING VAN DIENSBEEINDIGING KRAGTENS 

KLOUSULE 25 VAN DIE. OOREENKOMS . 

NYWERHEIDSRAAD VIR DIE KLEINHANDELVLEISBEDRYF 
1 (WITWATERSRAND) 

KENWNISGEWING VAN DIENSBEEINDIGING 

ADD ess cccseecenegusssecsessccascsessecsececsnecerssvssesatsausavesessssausuassnsaresecsussussussesesesscsvace 

Hierby gee ek een w 
(dag van week & ’ 

   

  

Handtekening van ontvanger 

Opimerking. —Moet in drievoud ingevul word wanneer kénnis van 
diensbeéindiging gegee word. Een kopie moet aan die Sekretaris, 
Nywerheidsraad vir die Kileinhandelvicisbedryf (Witwatersrand), 
Posbus 10589, Johannesburg, 2000, gestuur, een kopie deur die 
ontvanger bewaar, en een kopie deur die persoon wat kennis gegee het, 
ewaar word, 

    

AANHANGSEL D 

AANSCEK OM MAGTIGING GM ’N SLAGTERSASSISTENT 
KRAGTENS KLOUSULE 16 VAN DIE OOREENKOMS IN 
DIENS TE NEEM 

FNQQI cee ccecesseccssssscescsessssssusassuseesseuecavsssscecseaesavseres 
Adres: 

  

Die Sekretaris 
Nywerheidsraad vir die Kisinhandeivicisbedryf (Witwatersrand) 
Posbus 10589 
Jchannesburg, 2000 

AANSOEK OM MAGTIGING OM ’N SLAGTERSASSISTENT 
IN DIENS TE NEEM 

Meneer, 

Kragtens klousuie 16 van die Raad se Ocreenkoms doen ek/ons 
hierby aansock om magtiging om ’n slagtersassistent in diens te 
neem. - 

* Ek/Ons het. cee 
lingvleissnytegnici in diens. 

‘* Ek/Ons het geen vieissnytegnici of leerlingvleissnytegnici in diens 
nie, en kragtens klousule 16 (1) van die Raad se Ooreenkoms versoek 
ek om vir die doel van hierdie aansock as ’n vleissnytegn’k is geag 
te word. 

Die uwe, 

Handtekening 

ANNEXURE E 

SICK BENEFIT FUND AND PROVIDENT FUND CONTRIBUTIONS AND COUNCIL LEVIES 

  

  

  

  

Name of firm........ 

Address... MOTE ee cccccssescnsecesecnesensesesssessssecesseneees 19 

Council levy Sick Benefit Fund Provide nt 

: Monthly Trade union Ja a 
. . Name of. employee levy 

subscriptions Total 
Employees’ | Employers’ | Employees’ | Employers’ Employers’ 
contribution | contribution | contribution | contribution | contribution 
  

  

saneteneeeenerensoes 

  

  

                   



  

  

    

  

  

  

    

    

. \ 
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° — 7 : . . 

. ee ; AANBANGSEL. 5 aC, eo. 

cas " SIEKTEBYSTANDSFONDS. EN “VOORSORGFONDSBYDRAES EN RAADSHEFFINGS 

Naam van firma... seseseeqeseeeee laeelaseeeeaseee seaesesesscaconeaeees . Doe. 7 ; : 

Are ssecsceee secpesntegeaveeden “eesaersaseaseees dass seesdetvscessess . 2 Maand.ic cece * vadeeeseessetens setsecriseeee Weise 

* . ‘Raadsheffing - Siektebystandsfonds Voorsorg- a . 
. : - . : . oo. : . fonds Le . 

Naar nm werknemer | | Madndelikse |.-- --  - : Vakvereni- ; aam van: werk arias — gingledegeld Totaal 

: Bydrae van | Bydrae van | Bydrae van | Bydrae van | Bydrae van |’ _- : 
-| werknemers | werkgeweis | werknemers | werkgewers werkgewers ; 

esscesestessserstscsescstscnenendaesesnssssssegess[ossssaeatacuenssnenensce|cosssennessenensnarseaes|cecceeenseeesntaesestes oes : 

  

    

    
  

                    

  

    

  

    

  

  

  

  

  

  

  
  

  

  

  

    
  

  

  

  

  

    

  

  

  

  

  

  

  
  

                  

  

    

- ANNEXURE Foo ~ AANHANGSEL F - . 
SICK BENEFIT FUND FOR THE RETAIL ‘MEAT TRADE ‘SIEKTEBYSTANDSFONDS aOR DIE KLEINHANDELVLEIS- ~ 

‘ . BEDRYF Lo Oo 
; APPLICATION FOR MEMBERSHIP AANSOEK OM LIDMAATSKAP 

This form must be completed IN INK. _ . os , a " Hierdie-vorm moet-MET INK ingevul word. . ° ve 

Membership No. M/S : mee © |" Lidmaatskapno. M/S..scsssscsssssssssnssuessnssenia Soe 
1. Applicant: ce : So tos so. |b Aansoeker: 

(a) Surname a jesesnes ss aeetalesabessrsensechsvess fseseteereeneneennegeeeneeees |.’ (a) Familienaam... 

(b) Christian names.. peteaceees : (b) Voorname........ccsccscseceeeee 

(c) Date of birth.....: senecuseuse . scesussattelasaelusescusseliccganstic veeees ealeseecuen , seeenvonsoes . , (c) Geboortedatum. ... . peoselnes Hasse . 

-. @) Race... Sex... veseseee 5G) RAS rsitersrersntntntnreretntints GOSAZ..crsteeiecntsSinaratstntnsns 
(e) Marital. status ! isechesseee eeseectnnee cs ©) Huwelikstaat.... cl. ssessesvestsasion 

(*). Date of marriage.......: asssnecssusecapecnscapanessssessnecsseesseesnspesssessesse «1° (£) Datum van huwelik..:.. 

(g) Residential address................ sescnennasere . 7 ciaeeaee . , (g) Woonadres..... : 

(h) Language’ desired’ in correspondence (English or Afrikaans) | - (h) Taal - waatin korrespondensie verlang word (Afrikaans of - - 

servsesecnasensenauecanennersscencenesaneneseesinessessceoaccosersesenetanceantonesenesnansaaseanesesseanses Leo, Engels) 

@) Occupation... Sebetnaees cecseedeenentenease vessenseseeseesesecsentess oateestsesessesecenseas 2D) BerOeps..ccecsesssscafeceeeenesesdieeceeseteee’ a 

(j) Full name and address of employerr.....ce.secssssssssseseesssesesesseesseeses (j) Naam en adres van werkgewer voluit....cscccscslecsscsssecssssessssesesescee! 

2. Deperdants: : : : , a 2. Afhanklikes: 

Full christian Date of - Voorname Geboorte- . 
names — Sex birth — voluit Geslag datuti 

WHE. ccc cece eee Secstssseeststssecesersefecccseeeese ice) | 

Husband. cc ec fe eccccecessssnesvere| soscesssessesessesceacelecesesssssstessessecsee Man... .. eee c eee e seen 

First Child. eee eee fcceccsescesesseceseess [sssesessesecneseeseeeees| ceeee Herste Kind... occ cee deccecssssssesesessssessfeccescencsnenesceseeece fee 

Second child... seen eee ee eccccssssssnsesstessnne|csssssssnveessteetsuc|ccealpssssneesatepseses Tweede Kind. 0... 0. [ecccccccccscsssnaten| ccsseceesecnesessssssns 

Third child... ec. eee. [ic ccccscsssssssseesesa| sgessesssssssesseve eee Derde KIN. eee Leeetesscsesennnseeeeesfen . 

Fourth child......... cee bs veeedeee wd. .. | Wierde Kind............ iu. 

Se es “Tstmnentnfesmmenaeetnuee A 
Sixth child. see e bee e ec eee dcceserseeaveens peleiedececsepssesesseeseeseas|socsseceesesaseacseenece Sesde kind. see ee eee e eee bec 

‘Bignature 7 mmnmngaigemns | mm pianataieiag TT TTT i
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No. R. 735 18 April 1975 

SHOPS AND OFFICES ACT, 1964 

RETAIL MEAT TRADE (WITWATERSRAND).— 
EXEMPTION FROM SICK LEAVE PROVISIONS 

I, Marais Viljcen, Minister of Labour, hereby, in terms 
of section 14 (1) of the Shops and Offices Act, 1964, and 
with effect from the second Monday. after the date of 
publication of this notice and for such period or periods 
ai the Agreement, published under Government Notice 
R. 734 of 18 April 1975, may be binding in terms 
of the Industrial Conciliation Act, 1956, exempt all 
employers who are subject to the provisions of the said 
Agreement from the requirements of section 7 of the first- 
mentioned Act in respect of employees who are entitled 
to sickness compensation in terras of clause 9 of the 
said Agreement. 

M. VILIOEN, Minister of Labour. 

ree 

    

No. R. 736 18 April 1975 

INDUSTRIAL CONCILIATION ACT, 1956 

RETAIL MEAT TRADE (WITWATERSRAND).— 
CANCELLATION OF GOVERNMENT NOTICE 

I, Marais Viljoen, Minister of Labour, hereby, in terms 
of section 48 (5) of the Industrial Conciliation Act, 1956, 
cancel Government Notice R. 229 of 7 February 1975, with 
effect from the second Monday after the date of publica- 
tion of this notice. 

M. VILJOEN, Minister of Labour. 

  

No. R. 7370 18 April 1975 
INDUSTRIAL CONCILIATION ACT, 1956 

RETAIL MEAT TRADE (WITWATERSRAND).— 
TRAINING SCHEME. AGREEMENT - 

I, Marais Viljoen, Minister of Labour, hereby 

(a) in terms of section 48 (1) (a) of the Industrial 
Conciliation Act, 1956, declare that all the provisions: of 
the Agreement which appears in the Schedule hereto 
and which relates to the Retail Meat Trade shall be 
binding, with effect from the second Monday after the 
date of publication of this notice and for the period 
ending one year from the said Monday, upon the 
employers’ organisation and the trade union which 
entered into the Agreement and upon the employers and 
employees who.are members of the said organisation or 
union; and 

(b) in terms of section 48 (1) (b) of the said Act, 

declare that the provisions of the Agreement, excluding 
-those contained in clauses 1 (1) (a), 2 and 7, shall be 

binding, with effect from the second Monday after. the 
date of publication of this notice and for the period 

‘ending one year from the said Monday, upon all 
employers and employees other than those referred to 
in paragraph (a) of this notice, who are engaged or 

employed in the said trade in the areas specified in 
clause 1 (1) (b) of the Agreement. 

  

M. VILJOEN, Minister of Labour.   

No. R. 735 18 April 1975 
WET OP WINKELS EN KANTORE, 1964 

KLEINHANDELVLEISBEDRYF (WITWATERS- 
RAND).—VRYSTELLING VAN SIEKTEVERLOF-. 
BEPALINGS . 

Ek, Marais Vilicen, Minister van Arbeid, stel hierby, 
ingevolge artikel 14 (1) van die Wet op Winkels en Kan- 
tore, 1964, en met ingang van.die tweede Maandag na 
die datum van publikasie van hierdie kennisgewing en 
vir sodanige tydperk of tydperke as wat die Coreenkoms, 
gepubliseer by Goewermentskennisgewing R. 734 van 
18 April £975, ingevolge die Wet op Nywerheids- 
verscening, 1956, bindend mag wees, alle werkgewers wat 
onderworpe is aan die bepalings van genoemde Ooreen- 
koms, vry van die vereistes van artikel: 7 van eersgenoemde 
Wet ten opsigte van werknemers wat ingevolge klousule 
9 van genoemde Ooreenkoms op sicktevergceding gereatig 
is. ; 

M. VILIGEN, Minister van Arbeid. 

     

mens ure 

  

eocabecitieiebeckesunatet mad ead 

No. R. 736 18 April 1975 

WET OP NYWERHEIDSVERSOENING, 1956 

KLEINHANDELVLEISBEDRYF (WITWATERS- 
RAND). INTREEKING VAN GOEWERMENTS- 
KENNISGEWING 

Ek, Marais Viljoen, Minister van Arbeid, trek bierby, 
kragtens artikel 48 (5) van die Wet op Nywerheidsver- 
soening, 1956, Goewermentskennisgewing R. 229 van 7 
Februarie 1975 in, met ingang van die tweede Maandag 
na die datum van publikasie van hierdie kennisgewing. 

M. VILIOEN, Minister van Arbeid. 

  

  

No. R. 737 18 April 1975 

WET OP NY WERHEIDSVERSOENING, 1956 

KLEINHANDELVLEISBEDRYF (WITWATERS.- 
RAND).—OPLEIDINGSKEMA-OOREENKOMS 

Ek, Marais Viljoen, Minister van Arbeid, verklaar 
hierby— 

(a) kragtens artikel 48 (1) (a) van die Wet op Nywer- 
heidsversoening, 1956, dat al die bepalings van die 
Ooreenkoms wat in die Bylae hicrvan verskyn en op die 
Kleinhandelvleisbedryf betrekking het, met ingang van 

die tweede Maandag na die datum van publikasie van 
hierdie kennisgewing en vir die tydperk wat ecn jaar 

vanaf genoemde Maandag eindig, bindend is vir die 
werkgewersorganisasie en die vakvereniging wat die 

Coreenkoms aangegaan het en vir die werkgewers en 

werknemers wat Iede van genoemde organisasie of 

vereniging is; en 

(b) Kragtens artikel 48 (1) (b) van genoemde Wet, dat - 

die bepalings van die Ooreenkoms, uitgesonderd dié 
vervat in Klousules 1 G) (a), 2 en 7, met ingang van die 

tweede Maandag na die datum van publikasie ven hierdie 
kennisgewing en vir die tydperk wat een jaar vanaf 
gencemde Maandag ecindig, bindend is vir alle ander 
werkegewers en werknemers as dié genoem in paragraaf 
(a} van hierdie kennisgewing, wat betrokke is by of in 

diens is in gencemde Bedryf in die gebiede gespesifiseer 
in kKlousule 1 (1) (6) van die Ooreenkoms. 

M. VILJOEN, Minister van Axbeid.
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ode _ SCHEDULE . - ae . > BYLAE —— 

INDUSYRIAL COUNCHL FOR THE RETAIL MEAT TRADE: NYWERHEIDSRAAD-VIR DIE KLEINHANDEL- 
ms (VILWATERSRAND) “VLEISBEDRYF (WITWATERSRAND) 

AGREEMENT OOREENKOMS 

- in accordance with t! provisions of the Industrial Conciliation 

Act, No. 28 of 1956, made and entered into by and between the 

"Witwatersrand Retail Master. Butchers’. Association — 

(hereinafter referred to as the “employers” or the “enmployers’ 

organisation”), of the one part, andthe . ae ee, 

Transvaal Retait Meat Trade Employees’ Union. ~ 

(hereinafter referred to as the “employees” or the “trade union”), 
of the oiher part, . .- wh : 

being parties to the Industrial Council for the Retail Meat Trade 
(Witwatersrand). . . 

1: SCOPE OF APPLICATION. OF AGREEMENT ~ 

. (1)-Fhe:-terms “of this Agreement shall be observed in the 

_ Retail Meat Trade (Witwatersrand)—.. : Loe 

(a) by all employers who are members of the employers’ 

organisation and by ail employees who are members of the 

trade union, who are engaged or employed therein; 

(b) ia the Magisterial Districts of Alberton, Benoni, Boksburg 

(excluding ithat- portion which was transferred from the 

Magisterial District of Heidelberg in terms of Government 

Wotice 1779 of 6 November 1964, BDrakpan (excluding those 
“portions which were transferred from the Magisterial District 

of Nigel in terms of Government Notices 498 of 1 ‘April 1966 
and 87) of 26 May 1972. and from the Magisterial District of 
Heidelberg in terms of Government Netice 1779 of 6 
November 1964), Germiston, Johannesburg, Kempton Park 
{exchiding those portions which were transferred from the 
Magisterial District of Pretoria in terms of Government Notices 
556 of 29 March 1956, as amended by Government Notice 
962 of 1 June 1956, and 1618 of 2 October 1970); Kiugers- 
dorp (excluding those portions which were transferred fom 
the’ Magisterial Districts of Randfontein and Brits in terms of 
Government ‘Notices 749 of 19 May 1961 and 894 of 26 May 
1972, respectively),. Roodepoort and’ Springs, that portion of 
the Magisterial District of Delmas -which, prior to the -publica- 
tion of Government Notice 2880 of 12 December 1952, fell 
within fhe Magisterial District of Springs, that portion of the 
Magisterial District of Heidelberg which, prior to the publica- 
tion of Government Notice 2095 of 27 November 1970, fell 
within the Magisterial District of Brakpan, that portion of the 
Magisterial District of Koster which, prior to the. publication 
of Government Notice 1105 of 26 July. 1963, fell within the | 
Magisterial District of Krugersdorp, those portions of. the 
Magisterial District of Randburg which, prior to the publica- . 
tion of Government Notice 2152 of 22 November 1974, fell 
within the Magisterial Districts of Johannesburg, Kempton. 

that portion of the | Park, Kragersdorp and. Roodepoort, 
_ Magisterial District of Randfontein which, prior to the publi- 

cation of Government Notice 2546 of 5 December 1947, fell 
within the Magisterial District of Krugersdorp (but excluding 
the farm Holfontein 17) and that portion of the Magisterial 

_ District of Westonaria which, prior to the publication of 
Government Notice 1476 of 30 September 1966, fell within 
the Magisterial District of Roodepoort. : , 

-() Notwithstanding the provisions of subclause (1), the terms 
of this Agreement shail— . oo 

{a} only apply in respect of employees for whom wages are 
prescribed in the Main Agreement; ~ , , 

(b) iot: apply to- employees wholly or mainly employed in 
Bantu areas. as defined: in section 1 (1) of the Industrial Con- 

siliatign Act, 1956. ' cs 
. 2. PERIOD OF OPERATION 

This Agreement: shall come into operation on such date as‘ may 
be specified by the Minister of Labour in terms of section 48 | 
of the Act, and shall remain in operation one year or for such 
period as may be determined’ by the Minister. 

' 3, DEFINITIONS 

Any. terms. used in this Agreement which are defined. in the 
Industrial Conciliation Act, 1956, or in the. Council’s Main 
Agreement published in terms of Government. Notice R. 734 
of 18 April 1975, shall have the same meaning as in the 
said. Act.or Agreement, any reference to an Act or. Agreement 
of the Council shall include any amendments thereto, and unless | 
the conirary intention appears, words importing the masculine 
gender shali include females; further, unless inconsistent with. the 

context— “y oo me, ot 
“Employee Training Fund” or “Fund” means the Fund con- 

tinued in terms of ‘clause 4 of this Agreement. , 
“Employee Training Scheme” or “Scheme” means any scheme 

operating in terms of clause 5 of this. Agreement. ~ 

mag vasstel,   

ingevolge die Wet op Nywerheidsversoening, 1956, gestuit deur en 
aangegaan tussen die Oo . 

Witwatersrand Retail Master Butchers’ Association 

(hierna die “werkgewers” of die “werkgewersorganisasie” gencem), - 
aan die een kant, en’ die. . : . 

Transvaal Retail Meat Trade Employees” Union : 

(hierna die “werknemers” of die “vakvereniging” genocm), aan 
die ander kant,. - Lo « 

wat die partye is by die MNywerheidsraad vir dic Kleinhandel-. - 
vicisbedryf (Witwatersrand). ; 

|. TQEPASSINGSBESTEK VAN OOREENKOMS 

.(1) Hierdie Ooreenkoms: moet in die Kisinhandelvieisbedryf — 
(Witwatersrand), nagekom word— 

(a) deur alle werksewers wat lede van die werkgewersorgani- - 
sasie is en deur alle werknemers wat lede van die vakvereniging 
is, wat by genoemde Bedryf ‘beirakke is of daarin werksaam: ~ 
18; . . Ok . Do 

-  (b) in die landdrosdistzikte Alberton, Benoni, Boksburg (uit- 
-gesonderd daardie gedeelte wat. ingevelgé Goewermentskennis- 
gewing 1779 van 6 November 1964 vanaf die landdrosdistrik 

. Heidelberg oorgeplaas is), Brakpan (uitgesonderd daardie 
gedeeltes wat ingevolge Goewermeniskennisgewings 498 van 1 . 
April 1966 en 871 van 26 Mei 1972 vanaf die landdrosdistrik 
Nigel en ingevolge Goewermentskennisgewing 1779 van 6 
November 1964 vanaf die Janddrosdistrik Heideiberg oorgeplaas 
is), Germiston; Johannesburg, Kempton Park (uiigesonderd daar-: 
die gedeelies wat ingevolge Goewermeniskennisgewings 556, van 
29 Maart 1956, soos gewysig by Goewermentskennisgewing 962 
van. 1 Junie 1956, en 1618 van 2 Oktober 1970 vanaf-die jand-. 
-drosdistrik Pretoria: oorgeplaas is), Krugersdorp (uitgesonderd 

__ daarilie gedeeltes wat ingevolge Goewermentskennisgewings 749 
van 19 Mei 1961 en 894 van 26 Mei'1972 vanaf onderskeidelik 
die landdrosdistrikte Randfontein en Brits oorgeplaas is), Roode-~ 
poort en Springs, daardie gedeelie van die landdrosdistrik- i 
Delmas wat voor die publikasie van Goewermentskennisgewing - 
2880 van 12 Desember 1952 binne die landdrosdistrik Springs 
geval het, daardie gedeelté van die landdrosdistrik Heidelberg 
wat voor die publikasie van Goewermeniskennisgewing 2095 
van 27 November 1970 binne die landdrosdistrik Brakpan geval 

-het, daardie gedeelie van die landdrosdistrik Koster wat voor 
dic publikasie van Goewermeniskennisgewing 1105 van 26 

_ Julie 1963 binne die landdrosdistrik Krugersdorp. geval het, 
daardie gedéeltes van die landdrosdistrik Randburg: wai voor 
dié’ publikasie van Goewermentskennisgewing 2152 van 22 
November 1974 binne die landdrosdistrikte Johannesburg, 
Kempton: Park, Krugersdorp en Roodepoort geval het, daardie 
gedeelte van. die landdrosdistrik Randfontein wat voor’ die 
publikasie van’ Goewermeniskennisgewing 2546 van 5 Desem- 

\ 

ber 1947 binne die landdrosdistrik Krugersdorp geval het (maar . 
uifgesonderd' die plans Holfontein 17) en daardie gedeelte van 
die landdrosdistrik . Westonaria. wat voor die publikasie van 
Goewermentskennisgewing 1476 van 30 September 1966 binne 
die landdrosdistrik Roodepoort geval het. . 

(2) Ondanks subklousule (1) is hierdie Ooreenkoms— 
8 

wié-lone in die Hoofooreenkoms voorgeskryf word; =: 
(b) nie van toepassing nie op werknemers wat uitsluitlik of 

(a) slegs van toepassing ten. opsigte van werknemers vir - 

‘hoofsaaklik” werksaam is in Bantoegebiede soos omskryf in 
‘artikel 1.(1) van die Wet op Nywerheidsversoening, 1956. 

". 2, GELDIGHEIDSDUUR VAN OOREENKOMS __, - 
Hierdie Ooreenkoms tree in werking op ‘an datum wat die 

Minister van Arbeid ingevolge artikel 48 van die Wet bepaal en 

bly een jaar lank van krag of vir dié tydperk wat die Minister - 

3. WOORDOMSKRYWING 
_Alle uitdrukkings wat in hierdie Ooreenkoms gebesig en in dic . 

Wet op Nywerheidsversoening, 1956, of in.die Raad se Hoof- 
ooreenkoms gepubliseer by Goewermentskennisgewing R. 734 

‘yan 18 April 1975,-omskryf word, het dieselfde betekenis as in 
‘genoemde Wet of Ooreenkoms, alle verwysings na ’n Wet of 
Ooreenkoms- van die Raad omvat alle wysigings daarvan, em - 

_tensy die teenoorgestelde bedoeling blyk, omvat woorde wat die , 

-mantike. geslag aandui ook vroue; voorts, tensy onbestaanbaar 

met die samehang, beteken— . . . 

“Werknemersopleidingsfonds” of “Fonds” die Fonds wat oor- 
eenkomstig klousule 4 van hierdie Ooreenkoms voortgesit word. 

“wWerknemersopleidingskema” of “Skema” enige skema ‘wat 
ooreenkomstig kiousule 5 van hierdie Ooreenkoms in werking ‘is. _
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4. EMPLOYEE TRAINING FUND 

(1) There is hereby continued an “Employee Training Fund” 
‘(hereinafter referred to as the “Fund”), established in terms of | 
clause 30° of the Council’s Agreement published under Govern- 
ment Notice R. 1187 dated 9 July 197i and amended-by Govern- 
ment Notice R. 2287 dated 7 December 1973, and into which 
Fund shall be paid levies in terms of subclause (2) of this. clause. 

(2) Every.employer shall pay to the Council in respect of each 
establishment used by him for the conduct of the trade, a levy 
of 50 cents per week and such levy shall be forwarded 
monthly to the Secretary. of the Council by not later than the 
10th day of each month following the month to which payment 
refers. Where an employer uses more than one set of premises, 
any one which is nol contiguous to another, then each of such 
separate premises shail be deemed to be an establishment for 
the purposes of this subclause. 

(3) The moneys received by the Council in terms of subclause 
(2) of this clause shail be kept in a separate banking account and 
shall be utilised by the Council for the purposes of the adminis- 
tration of the Fund and of meeting the expenses cannected and 
incurred with the operation of the Employee Training Scheme 
referred to in clause 5. 

(4) All paymenis from the Fund shall be by cheque drawn on 
the Fund’s account, All such cheques shall be signed by the 
Chairman or Vice-Chairman of the Council and countersigned 
by the Secretary. 

(5) All expenses incurred in connection with the administration 
of the Fund shall be charged upon the Fund, 

(6) The Council shall cause full and true accounts cf the Fund 
to be kept and shall cause to be prepared an annual account for 
the period ending 30 Tune of each year of all the revenue and 
expenditure of the Fund, and a statement showing its assets and 
liabilities. Every such account and statement, shall be certified by 
the auditor of the Council who shall be a public accountant an 
shall be countersigned by the Chairman of the Council, and shall, 
within three moriths after the close of the period covered by it, 
be transmitted to the Secretary for Labour together with any 
report made thereon by the said auditor. A copy of the annual 
accounts and balance sheet shall be available for inspection by 
the employers contributing to the Fund. , : 

(7) Moneys surplus to the Fund’s requirements shall not be 
invested ‘otherwise than in accordance with section 21 (3) of the 
Act. , me, 

(8) The members of the Council and the officers and 
employees of the Council shal! not be liable for the debts and 
liabilities of the Fund and they are hereby indemnified by the 
Fund against all losses'and expenses incurred by them in or 
about the bona fide discharge of their duties, 

(9) In the event of the expiry of this Agreement or any 
extension or renewal thereof by effluxion of time or cessation 
for any other cause and a.subsequent agreement providing for 
the continuation of the Fund not being negotiated within a 
period of two years from the date of. expiry or the moneys not 
being transferred by the Council within such period to any 
other fund constituted for the same purpose as that for which the 
Fund was created, the Fund ‘shall be liquidated by the Council. 
The Fund shail, during the said period of two years. or until 
such time as it is transferred to any other fund referred to above 
or continued by a subsequent agreement be administered -by the 
Council. - 

(10) In the event of the dissolution of the Council or in the 
event of it ceasing to function in terms of section 34 (2) of the 
Act during any period in which this Agreement is binding, the 
Registrar may appoint a committee from employers and eniployees 
in- the Trade on the basis of equal representation on both sides 
and the Fund shall be administered by such commitiee. Any 
vacancy occurring on the committee may be filled by. the 
Registrar from amongst employers and employees in. the Trade, 
as the case may be, so as to ensure an equality of employer and 
employee répresentatives on the committee. In the event of such 
committee being unable or unwilling to discharge its duties or a 
deadiock arising thereon which renders the administration of the 
Fund impracticable or undesirable in the opinion of the Registrar, 
he may appoint a trustee or trustees to carry out the duties of 
the committee and -such trustee(s) shall possess all the powers of 
the committee for such purpose. In the event of there being no. 
Council in existence, the Fund shall, upon the expiry of this 
Agreement, be liquidated by the committee functioning in terms 
of this subclause, or the trustee or trustees, as the case ‘may be, 

and any unexpended amount shall be disposed of in accordance 
with subclause (11) of this clause. - .   

4. WERKNEMERSOPLEIDINGSFONDS 

(1) Die “Werknemersopleidingsfonds” (hierna die “Fonds” 
genoem) wat ingestel is ooreenkomstig klousule 30 van die Raad 
se Goreenkoms, gepubliseer by Goewermeniskennisgewing R. 1187 
van 9 Julie 1971 en gewysig by Goewermentskennisgewing 
R. 2287 vari 7 Desember 1973, word hierby voortgesit en heffings 
coreenkomstig subkfousule (2) van hierdie klousule moet in 
hierdie Fonds gestort word. 

(2} Elke werkgewer moet ten opsigte van elke bedryfsinrigting 
wat hy vir die beoefening van die bedryf gebruik, ’n heffing van 
50 sent per week aan die Raad betaal, en sodanige heffing 
moet maandeliks voor of op die 10de dag van elke maand 
wat volg op die maand waarop die betaling ‘betrekking het, aan 
die Sekretaris van die Raad gestuur word. Wanneer ’n werk- 
gewer tneer as een perseel gebruik, waarvan geeneen aan ‘n 
ander grens nie, moet elke sodariige afsonderlike perseel vir die 
tocpassing van hierdie subkiousule geag word ’n bedryfsinrigting 
te wees. ‘ 

(3) Die geld wat ooreenkomstig subklousule (2) van hierdie 
Kicusule deur die Raad ontvang word, meet in ’n afsonderlike 
bankrekening gehou en deur die Raad gebruik word vir die 
administrasie van die Fonds en ter bestryding van die uitgawes in 
verband met en aangegaan ten opsigte van die funksionering van 
die Werknemersopleidingskema in klousule 5 bedoel. 

(4) Alle betalings uit die Fonds moet geskied per tiek wat op 
die Fonds se rekening getrck word. Alle sodanige tieks moet deur 
die Voorsitter of Ondervoorsitter van die Raad onderteken en 
deur die Sekretaris medeonderteken word. 

(5) Alle uitgawes aangegaan in verband met die administrasie 
van die Fonds kom ten laste van die Fonds. 

(6) Die Raad moet sorg dat volledige en juiste rekenings van 
die Fonds gehou word en moet toesien dat ’n jaarrekening van 
al die inkomste en uitgawes van die- Fonds vir die tydperk 
eindigende 30 Junie van elke jaar en ’n staat met sy bate en 
laste opgestel word. Elke sodanige rekening en staat moet 
gesertifiseer word deur die.ouditeur van die Raad wat ’n openbare 
rekenmeester moet wees, en moet deur die Voorsitter van die 
Raad medeonderteken word, en meet bine drie maande na die 
cinde van die tydperk wat dit dek, tesame met enige verslag wat 
genoemde ouditeur daaroor geskryf het, aan die Sekretaris van 
Arbeid gestuur word. ’n Afskrif van die jaarrekenings en. balans- 
staat moet beskikbaar wees ter insae van werkgewers. wat tot die 

| Fonds bydra. 

_ (7) Geld wat oorbly nadat al die Fonds ‘se verpligtings nagekom 
is, mag belé-word net op die wyse in artikel ‘21 (3) van die Wet 
voorgeskryf. / a 

(8). Die lede van die Raad en die beamptes. en werknemers 
van die Raad is nie aanspreeklik vir die skulde-en verpligtings 

/ van die Fonds nie, en hulle word hierby deur die Fonds gevry- 
waar teen alle verliese en uitgawes wat hulle in of in verband 
met die bona fide-uitvoering van hul pligte aangaan. 

(9) In geval van die verstryking- van hierdie Ooreenkoms of 
| enige verlenging of hernuwing daarvan met verloép van tyd of 
begindiging om enige ander rede, en indien geen latere ooréenkoms 
vir die voortsetting van die Fonds. binne twee jaar vanaf die 
datum van sodanige versiryking beding word nie of die geld nie 
deur die Raad binne sodanige tyd oorgedra word na enige ander 
fonds wat vir dieselfde doel-ingestel is as dié waarvoor die .cor- 

- spronklike Fonds ingestel was nie, moet die Fonds deur die Raad 
, gelikwideer word. Gedurende die. gemelde tydperk van twee jaar 
_ of tot tyd ch wyl dit corgeplaas word na enige ander fonds hierbo 
vermeld, of by ’n latere ooreenkoms voortgesit word, moet die 

’ Fonds deur die Raad geadministreer word. 

(10) In geval van die ontbinding van die Raad of indien dit 
ingevolge artikel 34 (2) van die Wet ophou om te fungeer gedu- 
rende enige tydperk waarin hierdie Ooreenkoms bindend is, 
kan dic Registrateur *n komitee van werkgewers en werknémérs 

.in die Bedryf aanstel op die grondslag van gelyke verteen- 
woordiging van albei kante, en sodanige komitée moet die Fonds: 
administreer. Enige vakature wat in ‘die komiteeonstaan, kan, 
deur die Regisirateur gevul word uit werkgewers en werknemers 
in die bedryf, na gelang van die geval, om gelyke verteenwoor- 
diging van werkgewers en werknemers in die komitee te verseker. 
Indien sodanige komitee nie in staat-is nie of onwillig is om sy 

_ pligte uit te voer of daar ’n dooie punt ontstaan waardeur die- 
‘ administrasie van die Fonds na die mening-van die Registrateur 
‘onprakties of onwenslik gemaak word,-kan hy ’n trustee of- 
trustees aanstel om die pligte van die komitee uit te voer, en 

- sodanige trustee(s) is vir sodanige doeleindes met al die bevoegd- 
-hede van die komitee beklee. Indien daar geen~Raad bestaan nic, 
‘moet die Fonds by die verstryking van hierdie Ooreenkoms 
gelikwideer word deur die komitee wat coreenkomstig hierdie 
subklousule fungeer, of deur die trustee of trustees, na gelang: 
van die geval, en moet daar oor enige onbestede bedrag ooreen- 

- komstig subklousule (11) van hierdie klousule. beskik word. 

’



x 

_. . (it) Upon liquidation ‘of. thé 

-.) SFAATSKOBRANT, 18 APRIL 1975. - No.4670° 23-0 
  

or.(10)- of this. clause,’ the moneys temaining to the credit of the 

- Fund after the. payment of all claims against the Fund, including 

administration and liquidation éxpenses, shall be paid into. the 

’ general funds of. the Council, and if upon such liquidation the’ 

. affairs of the Council have already been wound up and its 
assets distributed the balance of this Fund shall be paid over. to. 

-the ‘employers’ organisation, Should: the employers’ organisation 
no longer be in existence, the moneys to- be paid over in terms of 
this subclause shall-be dealt with in accordance with the provi- 
sions of section 13 of the Act.as though such, moneys forme 
part of the assets of the employers’ organisation, . . 

5, EMPLOYEE TRAINING SCHEME 
(1) The Council shall’ prescribe training. conditions and- pro- 

cedures. to be observed by employers in respect of trainee meat 
cutting: technicians and shall also’ prescribe trade tests .and 
examinations which the said .trainee meat cutting technicians 
must’ pass to qualify as meat cutting technicians. 

(2) (a) The ‘employment of a trainee meat cutting technician 
shall. be subject to the permission of the Council and, provided 
that proper training facilities exist, to the following conditions: 

(i) The trainee (and his guardian, if he is a. minor), shall agree, 
in writing, to accept employment with an employer, designated by 
the Council; for a-period of 12 consecutive months and to 
undergo a training course and to fulfil the conditions attached 
thereto as provided for trainee meat cutting technicians from time 
to time in terms-of subclause (i) of this clause. -. 

(ii) An employer: undertaking to employ.a trainee meat cutting 
technician. shall agree, in -writing, to.employ such. trainee for a 
period cf 12-consecutive months and ensure that the trainee shall 
receive the: instruction and. tuition prescribed for. trainee meat 
cutting technicians as provided for from time to time in terms 
of subclause (1) of this clause. 7 _ 

(b) The Council may in its sole discretion relieve either the 
employer or the trainee of his undertaking to employ or to 
remain in the employer’s employment, as the. case may. be, for a 
period of 12 consecutive months, if the Council finds that, in its 
opinion, either the employer or the trainee, has failed to fulfil 
his obligations in terms of paragraph (a) of this: subclause, as 
the-case may be. The Council may also authorise the employment 
of any trainee, who ‘is relieved of his obligation-to remain in the 
employment of the employet, by such ‘other employer ‘as the { 
Council may designate, for the balance of the period of 12 
consecutive. months and the. conditions prescribed in the afore- 
mehtioned paragraphs’ shall apply mutatis mutandis in- respect of 
such authorisation. ~ . / / 
--(c) “Application for permission to. work: as a trainee meat 

cutting technician shall be.accompanied..by a medical. certificate 
in the form prescribed in Annexure. A..The cost of the medical 
examination shall: be borne by the prospective employer. 

(d) The Secretary of: the Council shall issue to each employee 
who has been granted -permission to work as a trainee meat 
cutting technician a certificate of learnership showing the name 
of the employee, the class of work and the operations in respect 
of which the learnership is. granted, age, minimum wage payable 
to him, and the period during which the. permission shall be 
effective. a os . . - 

(e) A duplicate. copy of every certificate issued in terms of 
paragraph (d) shall-be kept by. the Council. The employer shall 
return the original certificate upon either the transfer of a 

’ trainee. or ‘upon ‘completion of the training in order that the 
Council may endorse it to such effect. A certificate endorsed by 
the Council to the effect that the employee has completed. the 
training in terms of the provisions of. this Agreement, shall 

’ become the property of the employee concerned. . 
'- (f) Trainees shall be granted in the ratio of one to every one 
employee in receipt of ‘the wages prescribed for meat cutting 
technicians as ‘defined inthe Council’s Main Agreement. 

(3) A trainee who completed the training course for- trainee 
meat cutting technicians but: fails to pass a trade test upon such 
completion may. continue his émployment as a trainee meat 
cutting technician until such. time as he passes the said trade test 
which he may apply to undergo at any stage during the following 
ensuing 12 consecutive nionths,; and in the event of his still not 
passing- the- trade test; lié shall ceasé to qualify for. further 
employment as a trainee meat cutting technician and his employ- 
ment as such shall cease. . . 

(4) Trainee meat cutting technicians who pass the trade test 
with.a 75. per cent or higher pass mark and employees who 
qualified for.employment as meat cutting technicians prior to 17- 
December 1973, -as well as. any person who thereafter completes. 
a ‘contract of apprenticeship or learnership in the Retail Meat 
Trade may voluntarily enter for the training course provided 
for shop controllers in terms of subclause (1) of this clause and 

Fund.in terms: of. subclauses (9). 

  

2” (1) By likwidasie ‘van: die Fonds “‘ooreenkomstig subklousule 
. (9) of (10) van hierdie klousule, moet die geld wat in die kredit . - 
van .di¢é Fonds oorbly nadat alle ¢ise teen die Fonds, met 
inbegrip. van .administrasie- en likwidasiekoste, betaal is, in die’ . 
algemene fondse van die Raad. gestort. word; en indien die Raad 
‘se sake. by verstryking van die .Ooreenkoms reeds afgewikkel 
en. sy bates verdeel is, moet die .saldo. van’ hierdie. Fonds aan * 
die werkgewersorganisasie oorgedra word. Indien die ~wérk- 
gewersorganisasie nie meer’ bestaan’ nie, moet oor die geld wat ,. 
ooreenkomstig hierdie subklousule oorbetaal moet word, ‘beskik 
word ingevolge artikel 13 van die Wet asof sodanige geld deel 
van die bates van die werkgewersorganisasie uitmaak. se 

5. WERKNEMERSOPLEIDINGSKEMA wo, 

. (4) Die Raad moet opleidingsvoorwaardes en -prosedures voor:. 
skryf wat nagekom moet.word deur werkgewers ten. opsigte van 
leerlingvleissnytegnici en moet ook ambagstoetse, en ‘-eksamens 
voorskryf waarin genoemde leerlingvleissnytegnici moet slaag ‘om ‘~ 
as vieissnytegnici te kwalifiseer. oo m 

(2) (a) Die indiensneming van leerlingvleissnytegnici is ‘onder- 
worpe aan die goedkeuring van die Raad en, mits geskikte - 
opleidingsfasiliteite bestaan,-aan die volgende voorwaardés: ~ | 

(i) Die leerling (en, indien hy minderjarig is, sy voog) moet 
skriftelik ooreenkom om vir ’n tydperk van 12 agtereenvolgende 
maande in diens te tree by *n werkgewer deur die Raad aan- 

‘-gewys, om ’n opleidingskursus te volg en om die voorwaardes < & V 
daaraan verbonde waarvoor-van tyd tot tyd vir leerlingvleissny- 
tegnici ooreenkomstig subklousule (1) van hierdie klousule voor- 
siening gemaak word, na te kom. , ; Be 

_ Gi) ’n Werkgewer wat onderneem om ’n leerlingvleissnytegnikus 
in diens te neem, moet skriftelik ooreenkom om sodanige leerling 
vir.’n tydpetk van 12 agtereenvolgende maande in diens te how 
“en om .toe’ te. sien dat die leerling.die opleiding en onderrig’ - 
ontvang wat~voorgeskryf word vir. ieerlingvicissnytegnici, en 
waarvoor van tyd tot tyd ooreenkomstig subklousule (1) van 
hierdie klousule voorsiening gemaak word. ee ue 

(b) Die Raad kan na eie uitsluitlike goedvinde of die werk- 
gewer Of die leerling onthef van sy onderneming om die leerling 
in diens te.-hou of om in die werkgéwer se diens te bly, na gelang 

.van die geval, vir ’n tydperk van 12 agtereenvolgende maande, 
indien die Raad bevind dat, na sy mening, of die werkgewer' df- 
die leerling. nie. sy‘ verpligtinge. ooreenkomstig paragraaf (a) van 
hierdie subklousule, na gelang van die geval, nagekom het nie. — 
Die. Raad kan ook magtiging daartoe verleen dat ’n.leerling wat 
onthef.is..van sy verpligting om in..diens van ’n werkgewer ‘te 
bly, vir die corblywende gedeelte van die tydperk van 12. agter:. 
eenvolgende maande in diens genéem word deur ’n ander werk- ~~~ 
gewer wat dié Raad mag aanwys, en die voorwaardes wat in-~ 
bogenoemde -paragrawe voorgesktyf is, geld mittatis mutandis ten 
opsigte van sodanige magtiging. vse Be 

(c) *’n Aansoek om toestemming om as ’n_ leerlingvleissny- 
tegnikus te werk moet vergesel gaan van ’n doktersertifikaat in die 
vorm soos in Aanhangsel A voorgeskryf. Die koste van die mediese 
ondersoek moet deur die voornemende werkgewer gedra word: 

(d) Die Sekretaris van die Raad moet aan elke werknemer aan 
wie toestemming verleen is om as leerlingvlcissnytegnikus te werk 
’n leerlingsertifikaat. uitreik waarin die nadm van die werknemer, 
die klas werk en die. werksaamhede ten opsigte waarvan die” 
leerlingskap toegestaan is, sy ouderdom, die minimum loon ‘aan | -’ 
hom betaalbaar en die tydperk 
sal wees, vermeld word. © 2 oo a 

(e) *n ‘Duplikaatkopie.van elke: sertifikaat wat ooreenkomstig 

waarin die toestemming van krag 

‘paragraaf (d) uitgereik word, moet deur die Raad behou word. - 
“Die werkgewer moet die oorspronklike sertifikaat aan die. Raad 
terugbesorg wanneer ’n leerling oorgeplaas word of wanneer hy 
sy opleiding voltooi sodat die Raad dit in dier voege kan 
endosseer.. ’n Sertifikaat wat deur die Raad ge&ndosseer js ten 
effekte dat die werknemer sy. opleiding ooreenkomistig: die Oor- 
‘eenkoms voltooi het, word die eiendom van die betrokke persoon. 

(f) Leerlinge word toegeken in die verhouding van eén leerling 7 
vir elke een ‘werknemer wat die loon ojitvang wat voorgeskryf 
is vir vieissnytegnikus soos in die Raad, se Hoofooreenkoms 
omskryf. . Se : ct 

(3). ’n Leerling wat die opleidingskursus vir leerlingvleissny- 
tegnici voltcoi: maar na sodanige voltooing nie in ’n ambags- — 
toets slaag nie, kan as leerlingvieissnytegnikus in diens aanbly 
totdat hy geslaag het in genoemde ambagstoets, om die aflegging 
waarvan hy te eniger tyd gedurende die volgende 12 agtereen- 
volgende maande aansoek kan doen. Ingeval hy dan nog nie in ~ 
die ambagstoets geslaag het nie, kwalifiseer hy nie meer vir 
verdere indiensneming as leerlingvleissnytegnikus nie.en word sy 
diens as sodanig bedindig. Sa, et 

(4) Leerlingvleissnytegnici. wat in die ambagstoets ’n. slaagpunt . 
van 75 persent of hoér behaal en- werknemers wat voor. 17 
Desember 1973 vir indiensneming as vieissnytegnici gekwalifiseer — 
het, asook enigiemand wat daarna ’n vakleerling- of leerkontrak 
in die Kleinhandelvleisbedryf voltooi, Kan vrywillig "vir. die. 
opleidingskursus vir winkelkontroleurs  ooreenkomstig- sub- 
klousule (1) van hierdie Klousule inskryf en kan sodanige kursus.
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may repeat such course until such time as they succeed in passing 
the examinations requisite to obtaining the diploma issued to 
candidates successfully completing such course. A trainee meat 
cutting technician who has not obtained the required percentage 
mark to qualify to undergo a ‘trainee shop controller’s course, 
may repeat the prescribed trade test in order to obtain the 
required percentage mark. 

(5) (a) In the case of trainee shop conirellers the Council shall 
in conjunction with the Department of National Education from 
time to time arrange courses of. training for trainee shop con- 
trollers whenever there ‘is a sufficient number of such employees 
qualified and available io undertake such courses of training and 
such courses of training shall be conducted by and at an educa- 

tional establishment of the said Department. . 

(b) In the case of persons seeking to be employed as trainee 

meat cutting technicians, the Council may similarly, in conjunction 

with the Department of National Education, arrange for such 

persons to undertake a course of training prior to taking up 

employment as trainee meat cutting technicians and may stipulate 

that the undertaking and successful completion of such a course 

of training shall be a prerequisite to being employed as a trainee 
meat cutting technician. 

6. EXEMPTIONS. : 

(1) The Council may grant exemption from any of the provi- 

sions of this Agreement to or in respect of any person for any 

good and sufficient reason. 
(2) The Council shall fix, in respect of amy person granted 

exemption under the provisions of subclause (1) the conditions 
subject to which such exemption shall operate: Provided that the 
Council may, if it deems fit, after one week’s notice in writing 
has been given to the person concerned, withdraw an exemption 
whether or not the period for which the exemption was granted, 
has expired. . 

(3) The Secretary of the Council shall issue to every person 
granted exemption in accordance with the provisions of this 
clause a licence of exemption signed by him, setting out— 

{a) full name of the person concerned; 
(b) the provisions of the Agreement from which exemption 

is granted; 
(c) the conditions fixed in accordance with the provisions 

of subclause (2) of this clause subject to which such exemption 
is granted; and 

(d) the period during which the exemption shall operate. 

(4) The Secretary of the Council shall— 

(a) number consecutively all licences. issued; 
(b) retain a copy of each licence issued; and 
(c) where an exemption is granted, forward a copy of the 

licence to the employer and employee concerned. 

7, AGENTS : 

(1) The Council may appoint one or more specified persons as 
agents to assist in giving effect to the terms of this Agreement. 

(2) It shall be the duty of every employer and employee to. 
permit such agent to institute such enquiries and to examine such 
books and/or documents as may be necessary for this purpose. 

Signed at Johannesburg on behalf of the parties this 2nd day 
-of December, 1974. 

F, J. STIGLINGH, Chairman of the Council. 

F. J. BENADIE, Vice-Chairman of the Council. 

R. W. WARD, Secretary of the Council. 

ANNEXURE A 
[Medical Certificate under clause 5 (2) (©) of this Agreement] 

I certify that I have medically examined (full name)....00.0000000 

SOX csessscrssssescesneeee » face 
his/her present age iS... sess cesses 

  

    
* (c) Condition of lungs... 
. (d) Condition as to tonsils and adenoids. 

(e) Condition of glands of neck... 
(f) Condition of teeth. 

- (g) Hearing........... 
(b) Sight... cee 
fi) Communicable disease... 
@) Pediculosis.....0..0.000000... es 
(k) Physical development... eccccccsscescsessseesssessesesnasescsscarseneencenesssss 

I am satisfied/not satisfied that he/she is in sound health and fit 
for employment as a trainee meat cutting technician without danger to 
himself/herself or others. 

  

  

  

  

  

Medical officer   

herhaal totdat hulle slaag in die eksamen wat afgelé moet word 
vir die verkryging van die diploma wat uitgereik word aan 
kandidate wat sodanige kursus suksesvol voltooi. ’n Leerling- 
vieissnytegnikus wat nie die vereiste slaagpunt behaal het om te 
kwalifiseer'om °n leerlingwinkelkontroleurkursus te deurloop nie, 
kan die voorgeskrewe ambagtoets herhaal ten einde die vereiste 
persentasiepunt te behaal. 
_ G) @) In die geval van leerlingwinkelkontroleurs moet die Raad 
in samewerking met die Departement van Nasionale Opvoeding 
van tyd tot tyd opleidingskursusse re#l vir leerlingwinkelkontroleurs 
-wanneer daar. genoeg sodanige werknemers is wat gekwalifiseer en 
beskikbaar is om sodanige opleidingskursusse by te woon en 
sodanige opleidingskursusse moet gehou word deur en by ’n 
‘opvoedkundige inrigting van genoemde Departement. 

(b) In die. geval van persone wat verlang om as leerlingvieissny- 
tegnici in diens geneem te word, kan die Raad insgelyks, in 
samewerking met die Departement van Nasionale Opvoeding, 
reél dat sodanige persone ’n opleidingskursus bywoon voordat 
hulle werk aanvaar as leerlingvleissnytegnici en kan hy stipuleer 
dat die bywoning en suksesvolle voitociing van sodanige oplei- 
dingskursus ’n voorvereiste is vir indiensneming as leerlingvieis- 
snytegnikus. 

. . 6. VRYSTELLINGS 

(1) Die Raad kan, om enige afdoende rede aan of ten opsigte 
van enigiemand, vrystelling van enigeen van die bepalings van 
hierdie Coreenkoms verleen. 

(2) Die Raad moet ten opsigte van enigiemand aan wie vry- 
stelling kragtens subklousule (1) verleen word, die voorwaardes 
‘waarkragtens sodanige vrystelling verleen word, vasstel: Met dien 
verstande dat die Raad na goedvinde en nadat een week skriftelike 
kennis aan die betrokke persoon gegee is, enige vrystelling kan 
herroep, of die tydperk waarvoor die vrystelling verleen is, ver- 
stryk het of nie. " 

(3) Die Sekretaris van die Raad- moet aan elke persoon aan 
wie vrystelling ooreenkomstig hierdie klousule verleen word, ’n 
vrystellingsertifikaat, deur hom onderieken, uitreik, waarin ver- 
meld word— ‘ 

(a) die naam van die betrokke persoon voluit; 
(b) die bepalings van die Ooreenkoms waarvan vrystelling 

verleen word; : 
(c) die voorwaardes ooreenkomstig subklousule (2) van hier- 

die klousule vasgestel, waarkragtens die vrystelling toegestaan 
word; en 

(d) die tydperk waarvoor die vrystelling geldig is; 

(4) Die Sekretaris van die Raad moet— 

(a) alle sertifikate wat uitgereik word, in volgorde nommer; 
(b) ’n afskrif van alle uitgereikte sertifikate bewaar; en 
(c) ingeval vrystelling aan °n werknemer verleen word, ’n 

eksemplaar van die sertifikaat aan die betrokke werkgewer .en 
__werknemer stuur. . ; 

' 7, AGENTE- - 

- (1) Die Raad kan een of meer aangewese persone as agente aan- 
stel om behulpsaam te wees by die toepassing van die bepalings 

_van hierdie Ooreenkoms. 
(2) Elke werkgewer en werknemer is verplig om die agente ‘toe 

_te laat om dié navrae te doen en dié boeke en/of stukke te onder- 
_soek wat vir hierdie doel nodig is. 

Namens die partye op hede die 2de dag van Desember 1974 te 
Johannesburg onderteken. 

F, J. STIGLINGH, Voorsitter van die Raad. 
F. J. BENADIE, Ondervoorsitter van die Raad. 

R. W. WARD, Sekretaris van die Raad. 

AANHANGSEL A 

[Doktersertifikaat kragtens kiousule 5 (2) (c) van hierdie Ooreenkoms] 
Ek sertifiseer dat ek (volle naam)... ccs ceeeseeeeteereeeseeeeeeeeeeeeeees Seesee 

BOSAL... eeeeceeee , ras. 
huidige ouderdom................. easeeeees 
volgende bevindings: . 

(a) Toestand van hart en bloedsomloop..........ccseecceeeeeeeeececteeeeesseee 
(b) Aan- of afwesigheid van liggaamlike gebreke of wanstaltigheid, 

Insluitende breuke........ cee ecssseccsssessnesesecceeseecceaussneacseuseeneesereneserees 
(c) Toestand van Jonge... ws 
(d) Toestand .van mangels en adenoiede... 

_ (e) Toestand van nekkliere.......... 
(f) Toestand van tande.. 
(g) Gehoor....... eee 
(Ch) O68 eee cscceseees 
dG) Aansteeklike siektes.......... 

  

   
  

  

  

  

  

  

(i) Pedikulose...... ccc ceeeseceeeececeneeteeeenenseee aevessussecereseeccetssevunanvennnese - 
(k) Liggaamlike ontwikkeling....0....lcceececeeeceeeeeeeeserersesesreesesseeeessereenee 

Ek is oortuig/Ek is nie oortuig nie dat hy/sy gesond is en geskik 
vir indiensneming as leerlingvleissnytegnikus, sonder gevaar vir hom- 
self/haarself of ander. 
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| Registered mail carries no insurance. 
~ Send. valuables by 

"INSURED PARCEL POST 7 
and - 

~ Money by means of a POSTAL ORDER or 

fe MONEY ORDER. 
+ 

Use air mail parcel post 

-It’ s quicker!   

CONSULT YOUR LOCAL POSTMASTER.   

wees, 

    

  

| Geregjsrerde p pos is nie verseker | hie. 
Stuur waardevolle artikels per. 7 

f} -VERSEKERDE PAKKETPOS 
en 

_ Geld deur middel van ‘n POSORDER of | 

| POSWISSEL _ . 

    

> Stuur u u palate per + lugpos 
fo oo | ——dis vinniger! 

 , 

- RAADPLEEG U PLAASLIKE POSMEESTER.   
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BOTHALIA 

Bothalia is a medium for the publication of botanical 
papers dealing with the flora and vegetation of Southern 
Africa, One or two parts of the journal are published 
annually. 

The following parts are available: 

Vol, 3 Part 1 out of print Vol. 7 Part 1 1958 R2 
21937 75c 2 1960 R3 
3 1938 75c 3 1961 R3 
4 1939 75c 4 1962 R3 

Vol. 4 Part 1 1941 75c Vol, 8 Part 1 1962 R3 
2 1942 75¢ 2. 1964 R3 
3 1948 75c 3 1965 R3 
4 1948 75¢c 4 1965 R3 

Vol, 5 1950 R3 Supplement 

Vol. 6 Part 11951. R1,50 Vol. 9 Part 1 1966 R3 
2 1954 R2.50 2 1967 R3 
31956 R2 3 and 4 
41957 R2 1969 R6 

Vol. 10 Part 1 1969 R3 
21971 R3 
3 1971 R3 
4 1972 R3 

Obtainable from the Director, Division of Agricul- 
tural Information, Private Bag X144, Pretoria. °   

BOTHALIA 
Bothalia is ’n medium vir die publikasie van plant- 

kundige artikels oor die flora en plantegroei van 
Suidelike Afrika. Een of twee dele van die tydskrif word 
jaarliks gepubliseer, 

Die volgende dele is beskikbaar: 

Vol. 3 Deel 1 uit druk Vol. 7 Deel 1 1958 R2 2 1937 75c 2 1960 R3 3 1938 75c 3 1961 R3 4 1939 75c 4 1962 R3 
- Vol, 4 Deel 11941 75c Vol. 8 Deel 1 1962 R3 

2 1942-75¢ 2 1964 R3 
3 1948 75c 3 1965 R3 
4 1948 75c 4.1965 R3 

Vol. 5 1950 R3 Supplement 

Vol. 6 Deel 11951 R1,50 Vol 9 Deel 1 1966 R3 
2 1954 R2'50 2 1967 R3 
31956 R2- 3en4 
41957 R2 1969 R6 

Vol. 10 Deel 1 1969. R3. 
. 21971 R3 

3 1971 R3 
4 1972 R3 

Verkrygbaar van die Direkteur, Afdeling Landbou- 
inligting, Privaatsak X144, :Pretoria. 
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“AGROANIMALIA 
This publication is a continuation of the South 

African Journal of Agricultural Science Vol 1 to 11 
1958-1968 and deals with Animal Production and 
Technology, Livestock Management and Ecology, 
Physiology, Genetics and Breeding, Dairy Science and 
Nutrition, Four parts of the journal are published 
annually, 

Contributions of scientific merit on agricultural 
research are invited for publication in this journal. 
Directions for the preparation of such contributions are 
obtainable from the Director, Agricultural Informa- 
tion, Private Bag X144, Pretoria, to whom all com- 
munications in connection with the journal should be 
addressed. - 

The journal is obtainable from the above-mentioned 
address at 50 cents per copy or R2 per annum, post free 
(foreign 60 cents per copy or R2,40 per annum),   

AGROANIMALIA 
Hierdie publikasie is ’n voortsetting van die Suid- 

Afrikaanse Tydskrif vir Landbouwetenskap Jaargang 1 
tot 11, 1958-1968 en bevat artikels oor Diereproduksie 
en -tegnologie, Diereversorging en -ekologie, Fisiologie, 
Genetika en Teelt, Suiwelkunde en Voeding. Vier dele 
van die tydskrif word per jaar gepubliseer. 

Verdienstelike lJandboukundige bydraes van oor- 
spronklike wetenskaplike navorsing word vir plasing - 
in hierdie tydskrif verwelkom. Voorskrifte vir die 
opstel van sulke bydraes is verkrygbaar van die Direk- 
teur, Landbou-inligting, Privaatsak X144, Pretoria, aan 
wie ook alle navrae in verband met die tydskrif gerig 
moet word. 

Die tydskrif is verkrygbaar van bogenoemde adres 
teen 50 sent per eksemplaar of R2 per jaar, posvry 
(buitelands 60 sent per eksemplaar of R2,40 per jaar).   
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