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DEPARTMENT OF LABOUR
No. k., 1231 27 June 1975
INDUSTRIAL CONCILIATION ACT, 1956

PRINTING AND NEWSPAPER INDUSTRY.—
GENERAL BENEFIT FUNDS AGREEMENT

1. Marais Viljoen, Minister of Labour, hereby—

{(a) in terms of section 48 (1) (a) of the Industrial
Conciliation Act, 1956, declare that the provisions of
the Agreement which appears in the Schedule hereto
and which relates to the Printing and Newspaper
Industry, shall be binding, with effect from the second
Monday after the date of publication of this notice and
for the period ending 31 December 1977, upon the
employers’ organisations and the trade union which
entered into the said Agreement and upon the employers
and employees who are members of the said
organisations or union;

(b) in terms of section 48 (1) (b) of the said Act,
declare that the provisions of the said Agreement,
excluding those contained in sections 1 and 17 (1), shall
be binding, with effect from the second Monday after
the date of publication of this notice and for the period

~ending 31 December 1977, upon all employers and
employees other than those referred to in paragraph (a)
of this notice, who are engaged or employed in the said
Industry in the Republic of South Africa; and

(c) in terms of section 48 (3) (a) of the said Act,
declare that in the Republic of South Africa and with
effect from the second Monday after the date of publi-
cation of this notice and for the period ending 31
December 1977, the provisions of the said Agreement,
excluding those contained in sections 1 and 17 (1),
shall rmutatis mutandis be binding upon all Bantu

employed in the said Industry by the employers upon

whom any of the said provisions are binding in respect
of employees and upon those.employers in respect of
Bantu in their employ.

M. VILJOEN, Minister of Labour.

37258—A

No. R. 1231

DEPARTEMENT VAM ARBEID
27 Junie 1975
WET OP NYWERHEIDSVERSOENING, 1956

DRUK- EN NUUSBLADNYWERHEID.—ALGE-
MENE BYSTANDSFONDSEOOREENKOMS

Ek, Marais Viljoen, Minister van Arbeid, verklaar

hierby—

(a) kragtens artikel 48 (1) (a) van die Wet op Nywer-
heidsversoening, 1956, dat die bepalings van die
Ooreenkoms wat in die Bylae hiervan verskyn en op
die Druk- en Nuusbladnywerheid betrekking het, met
ingang van die tweede Maandag na die datum van
publikasie van hierdie kenisgewing en vir die tydperk
wat op 31 Desember 1977 eindig, bindend is vir die
werkgewersorganisasies en die vakvereniging wat
genoemde Ooreenkoms aangegaan het en vir die werk-
gewers en werknemers wat lede van genoemde organi-
sasies of vereniging is;

(b) kragtens artikel 43 (1) (b) van genoemde Wet,
dat die bepalings van genoemde Qoreenkoms. uit-
gesonderd dié vervat in klousules 1 en 17 (1), met
ingang van die tweede Maandag na die datum van
publikasie van hierdie kennisgewing en vir die tydperk
wat op 31 Desember 1977 eindig, bindend is vir alle
ander werkgewers en werknemers as dié genoem in
paragraaf (a) van hierdie kennisgewing, wat betrokke
is by of in diens is in genoemde Nywerheid in die
Republiek van Suid-Afrika; en

{c) kragtens artikel 48 (3) (a) van genoemde Wet, dat
die bepalings van genoemde Qoreenkoms, uitgesonderd
dié¢ vervat in klousules 1 en 17 (1), met ingang van die
tweede Maandag na die datum van publikasie van
hierdie kennisgewing en vir die tydperk wat op 31
Desember 1977 eindig, in die Republick van Suid-
Afrika mutatis mutandis bindend is vir alle Bantoes
in diens in genoemde Nywerheid by di¢ werkgewers vir
wie enigeen van genoemde bepalings ten opsigte van
werknemers bindend is en vir daardie werkgewers ten
opsigte van Bantoes in hul diens,

iM. VILJOEN, Minister van Arbeid,

4771—1
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SCHEDULE

NATIONAL INDUSTRIAL COUNCIL OF THE PRINTING
AND NEWSPAPER INDUSTRY OF SOUTH AFRICA

GENERAL BENEFIT FUNDS AGREEMENT

entered into in accordance with the provisions of the Indusirial
Conciliztion Act, 1956, by and between
The Federation of Master Printers of South Africa
and the
Newspaper Press Union of South Africa

(hereinafter referred to as the “ecraployers’ organisations™), of -

the one part, and
The South African Typographical Union
{hereinafier referred to as the “trade union”), of the other part,

being the - parties to the National Industrial Council of
the Printing and Newspaper Indusiry of South Africa (herein-
after referred to as the “Council”).

1. SCOPE OF APPLICATION AND PERIOD GF
OPERATION

(1) The
members of the

the trade union,
paper Industry as defined in the Agreement published under

Government Naotice R. 2391, dated 20 December 1974, herein- |

after referred to as the “Main Agreement”, -

(2) This Agreement shall come into operation on such date ]
as may be fixed by the Minister of Labour in terms of section |
48 of -the Industrial Conciliation Act, 1956, hereinafter referred |

to as “the Act” and shall remain in force uniil 31 December
1977, or for such p\eriod as may be determi‘qed by him.

2. CONTINUATION OF FUNDS

The Joint Unemployment. Fund, N.I.C. Benevolent Fund,
Health Maintenance Fund, Medical Aid Fund, Redundancy Fund,
Housing Fund and Training Schemes Fund established by the
parties to the Council in terms of the Agreement promulgaied
under Government Notices R. 25 of 3 January 1964 and R.
1491 of 25 August 1972 are hereby continued.

3. REPEAL OF PREVIOUS REGULATIONS

The provisions of this Agreement shall be in substitution for
all previous regulations governing the funds mentioned in section
2, which regulations shall be deemed to be repealed and of no
force and e%fect: Provided, however, that the publication of this
Agreement shall not have any effect on anyihing lawfully done
of suffered in terms of such previous regulations.

4. JOINT UNEMPLOYMENT FUND

(1) The object of the JToint Unemplovment Fund is the
provision of benefits to members of the Fund normally employed
in the Printing and Newi{aaper Industry as defined in the Main
Agreement, during periods of unemployment and sickness, as
well as the payment of travelling expenses to enable an unem-
ployed member of the Fund to take up employment in some
other centre. : :

(2) The provisions set out in Annexure A to this Agreement |

shall be those presently applicable to the Fund, and subject to
the provisions of sections 19, 20 and 21 hereof, shall remain in
force until such provisions are amended in terms of section 48
of the Act. ' i

(3) The Executive Commitice of the Council shall have the
power to make and amend rules not inconsistent with the provi-
sions of this Agreement, the Act or the Annexures hereto relating
to the administration of the Fund. A copy of all such rules and
any amendments thereof shall be lodged with the Secretary for
Labour. The Executive Commiitee shall also have the power to
make such arrangements as it may deem fit regarding the pay-
ment from the Fund of expenses of administration.

(4) All benefits payable by the Fund shall be paid by the
local agent of the Council. )

5. NI.C. BENEVOLENT FUND

(1) The object of the N.L.C., Benevolent Fund is the provision
of benefits to assist needy aged or incagacitated persons, whether
employees or ex-employers, who have been engaged in the Print-
ing and Newspaper Industry ‘and who are not eligible for the
retirement allowance of the Pension Fund of the Council. :

©  (2). The provisions set out in Annexure B to this Agreement
shall be those presently applicable to the Fund and, subject to
the provisions of sections 19, 20 and 21 hereof, shall remain in
f(Ercg uAn‘t;ii such provisions are amended in terms of section -48
of the

rovisions of this Agreement sha]l apply throughout

the Republic of South Africa and shall be observed by all
emgloyers‘ organisations and by all members of |
who are employed in the Printing and News-

BYLAE

NASIONALE NYWERHEIDSRAAD VIR DIE DRUK- EN
NUUSBLADNYWERHEID VAN SUID-AFRIKA

ALGEMENE BYSTANDSFONDSEQOREENKOMS

ingevolge die Wet op MNywerheidsversocning, 1956, gesluit deur
en aangegzan tussen die

Federation of Master Printers of South Africa
en die .
Newspaper Press Union of South Africa

(hierna die “werkgewersorganisasies” genocem), aan die een

kant, en die
South African Typographical Union
(hierna die “vakvereniging” genoem), aan die ander kant,

wat die partye is by die Nasionale Nywerheidsraad vir die Druk-
en Nuusbladnywerheid van Suid-Afrika (hierna die “Raad”
genoem),

1. TOEPASSINGEBESTEK EN GELDIGHEIDSDUUR

(1) Hierdie Ooreenkoms is oral in die Republick van Suid-
Afrika van toepassing en moet nagekom word "deur alle lede
van die werkgewersorganisasies, en deur alle lede van die vak-
vereniging wat in diens is in die ‘Druk- en Nuusbladnywerheid -
soos omskryf in die Ooreenkoms gepubliseer by Goewerments-
kennisgewing R. 2391 van 20 Desember 1974, hierna die “Hoof-
ooreenkoms” genoem. ’ d

(2) Hierdie Qoreenkoms tree in werking op die datum wat
deur die Minister van Arbeid vasgestel word kragtens artikel
48 van die Wet op Nywerheidsversoening, 1956, hierna “die
Wet” penoem, en bly van krag tot 31 Desember 1977, of vir
’n tydperk wat hy bepaal.

2. VOORTSETTING VAN FONDSE

Die Gesamentlike Werkloosheidsfonds, N.N.R. se Bystands-
fonds, Gesendheidsfonds, Mediese Hulpfonds,. Oortolligheids-
fonds, Behuisingsfonds en Opleidingskemasfonds deur die partye
by die Raad ingestel ingevolge die Ooreenkomste wat by
Goewermentskennisgewings R. 25 van 3 Januarie 1964 en R. 1491

van 25 Augustus 1972 ingestel is, word hierby voortgesit.

3. HERROEPING VAN VORIGE REGULASIES

Hierdie Qoreenkoms vervang alle vorige regulasies wat beheer
gehad het oor-die fondse genoem in klousule 2, en hierdie
regulasies word geag herroep en van geen krag en uitwerking
te wees nie: Met dien verstande egier dat die publikasie van
hierdie Ooreenkoms pgeen uitwerking mag hé op enigiets wat
wetlik gedoen of gely is ingevolge sodanige vorige regulasies
nie, : :

4. GESAMENTLIKE WERKLOOSHEIDSFONDS

(1) Die doel met die Gesamentlike Werkloosheidsfonds is ver-
lening van bystand aan lede van die Fonds wat normaalweg
in diens is in die Druk- en Nuusbladnywerheid, soos in die
Hoofooreenkoms omskryf, gedurende tye van werkloosheid en
siekte, asook die betaling van reiskoste om ’n werklose lid van
die Fonds in staat te stel om werk in °n ander sentrum te
aanvaar. ’

(2) Die bepalings wat in Aanhangsel A van hierdie Goreenkoms
uiteengesit is, is dié wat tans van toepassing is op die Fonds en,

. behoudens klousules 19, 20 en 21 hiervan, bly hulle van krag
| totdat hulle ooreenkomstiz artikel 48 van die Wet gewysig word.

(3} Die Uitvoerende Komitee van die Raad het die bevoegd-

" heid om reéls op te stel en te wysig wat nie in stryd met die
' bepalings van hierdie Ooreenkoms, die Wet, of die Aanhangsels

hiervan beireffende die administrasie van die Fonds is nie. 'n
Kopie van alle sodanige regls en alle wysigings daarvan moet
by die Sekretaris van Arbeid  ingedien word. Die Uitvoerende

. Komitee het cok die bevoegdheid om reélings te tref wat hy
" dienstic mag ag betreffende die betaling uit die Fonds van
. administrasiekoste.

(4) Alle bystand wat deur die Fonds betaalbaar is, moet deur

| die plaaslike agent van dic Raad betaal word.

5. N.N.R. SE BYSTANDSFONDS

(1) Die doel met die N.N.R. se Bystandsfonds is die verlening
van bystand aan behoeftige bejaarde of ongeskikte persone, het
werknemers of oud-werkgewers, wat in die Druk- en Nuusblad-

| nywerheid in diens was en wat nie in aanmerking kom vir die

aftrestoelae van die Pensioenfonds van die Raad nie. =

(2) Die bepalings wat in Aanhangsel B van hierdie Qoreenkoms
uiteengesit is, is dié wat tans van toepassing is op die Fonds en,
behoudens klousules 19; 20..en 21 hiervan; bly hulle van krag
totdat hulle ooreenkomstig artikel 48 van die Wet gewysig word,
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(3) The Executive Committee of the Council shall ohav? the
power to°make and amend rules not inconsistent with the: pro-
visions of this Agreemenf, thé Act or the Annexures hereto
relating to the adminisiration of ‘the Fund, A copy of all’ such
rules and any amendments thereof shail be lodged with the
-Secretary for Labour.. The Executive Committee shall also! have
the power to maike such arrangements as it may deem ’fgt_
regarding the payment from the Fund of expenses of admini-
stration. * ’ . . I

(4) A person in receipt of benefits from the NIC Bene-
volent Fund shall not be-entitied to benefits from the {Joint
Unemployment Fund. _ ' o Lo

(5) All benefits payable by the Fund shall be paid by the
local agent of the Council. i - - i

6. HEALTH MAINTENANCE FUND

(1) The object of the Health ‘Maintenance Fund is the payment -
of allowances to members. of the Fund who have ceased: work
_ in order to undergo treatment for tuberculosis. or such other

diseasef as may be specified. by the Executive Committee of.the
Council. : - E o

(2) Subject to the provisions of subsection (3) Hereof, such an
. allowance shall be payable at the discretion of the Standing
-Committee of the Council and a person granted an allowance
from the Health Maintenance Fund shall not be entitled to any
benefit from the. Joint, Unemployment Fund whilst drawing such
an allowance. Ve g J : e e M

-

{3) The provisions set out in Annexure C to this Agreement’
shall be those presently applicable and, subject to the provisions
of sections 19, 20 and 21 hereof, shall remain in force until
such - provisions "are amended -in"terms of -section 48 of the Act.

(4) The Executive Committee of the Council shall have the
power to make and amend rules not inconsistent with the pro-
visions of this Agreement, the Act or the Annexures hereto
relating to the administration of the Fund. A t:ogy of all such
riules and any amendment thereof shall be lodged with |the
Secretary-for Labour. The ‘Exécutive Committee -shall also have
the power to make such arrangements “as’ it’ may "deem fit
regarding the payment from the Fund of expenses- of  admini- -
stration. : : . ! vl

(Sf All benefits payable by the Fund shail be 'p:::_tid‘ bY the
loca agent of the Council. S

7. MEDICAL AID FUND

-(1) The object of the Medical ‘Aid Fund is to assist members
of the Fund -in respect of whom contributions to the Fund are -
paid in terms of section 18 of .the Main ‘Agreement - with" the
payment of expenses incurred by them, whether in respect’of
themselves or their bona fidé dependants, in cases "of - sickness
- ‘or accident, for medical, surgical, hospital and nursing attention.

(2) The provisions set out in Annexure D to this Agreement
shall be those presently applicable to the Fund and, subject to
the provisions of ‘sections 19, 20 and 21 -hereof, shall remain in
force until such
of the Act. oo

(3) Subject to the general directions of the Council and' the
grovi_sion_s mentionéd “in' subsections (2) and (5), the Fund shall
¢ controlied and administered by the Governing Board of -the

Trade Union.

(4) Subject to the-provisions of subsections (1), (2) and (5)
hereof, the Governing Board of the Trade Union may in -
its discretion— : v

- {a) authorise the payment of claims on the Fund in térms

of the provisions 'mentioned 'in subsection (2) hereof or dele-

“gate to officers of the Trade -Union nominated by it the

duty of authorising the payment of such claims; . L J

_ (b).guarantee on behalf of the Fund ‘the' fe
practitioners to the extent permitted by the
_tioned. in subsection (2) hereof; and -

(c) authorise officers of the Trade Union nominated by. it

- to sign cheques -on. any -banking account opened for. the |
purposes of the Fund as well as such other documents as
may be required by the bankers for the purposes of' the
opening or operation of any such account. - : | :

+.(5y The Executive Committee of the Council shall have the |
power -to make.and amend rules not inconsistent. with. the' pro-
visions -of this Agreement, the Act or the: Annexures hereto !
relating to the administration of the Fund. A .copy of "all such
rules and any ‘amendments thereof . shall be lodged with - the.
Secretary- for Labour. The Executive -Committee shall- also have |
the power to-make such arrangements as it-may deem fit regard-:
ing the payment "from_.-;Ehe Fund of expenses. of administration.

provisions men-

i
\ i

| die plaaslike agent van dic Raad betaal word.

provisions are amended in terms of sectiom 48 |

es of medical |

.. (3) Die Uitvoerende Komitee van die Raad het die bevoegd-
heid om reéls op te stel en te wysig wat nie in stryd met die
bepalings van hierdie Ooreenkoms, die Wet, of die Aanhangsels
hiervan betreffende die administrasie van die ‘Fonds is nie. 'n
Kopie van alle sodanige reéls en alle wysigings daarvan moet
by die Sekretaris van Arbeid ingedien word. Die Uitvoerende
“Komitee het ook die bevoegdheid om reglings te tref wat hy
dienstig. mag ag betreffende dic betaling uit die Fonds van
-administrasickoste. . . i '

i'(4) Temand wat bystand uit die. N.N.R. se Bystandsfonds ont-
_vang, is nie gereglig op bystand uit die Gesamentlike Werkloos-
heidsfonds nie. :

. (5) Alle bystand wat deur die Fonds betaalbaar is; moet deur
die plaaslike agent van di¢ Raad betaal word. -

6. GESDNDI—IEIDSFONDS

- (1) Die doel met die Gesondheidsfonds is die betaling van toe-
laes aan lede van die Fonds wat opgehou het miet werk om-
‘behandeling -te ondergaan’ vir «fering of ander siektes wat deur
die Uitvoerende Komitee van die Raad gespesifiseer -mag word:

(2) Behoudens subklousule (3) hiervan, is so 'n toelae betaal-

baar na_goeddunke van die-Staande Komitee van die Raad, en
iemand Wat ‘n toelae uit die' Gesondheidsfonds toegestaan word
is nie geregtig op bystand- uitdie Gesamentlike Werkloosheids-
fonds terwyl hy so 'n toelae trek nie. -~ - D :
" -(3) Die bepalings wat in Aanhangsel C van-hierdie Ooreenkoms
.uiteengesit is, is dié wat tans van .toepassing is en, behoudens-
“klousules 19, 20 en 21 hiervan, bly: hulle van krag totdat hulle-
‘ooreenkomstig artikel 48 van die Wet gewysig word. - ) :

(4 Die Uitvoerende Komitee van die Raad het die bevoegd-_

| ‘heid om reéls op te stel en te wysig wat-nie in_stryd met die - .

.bepalings van hierdie Qoreenkoms, dic Wet, of die Aanhangsels
‘hiervan betreffende. die- administrasie van die Fonds is nie. ’n
‘Kopie van- alle sodanige reéls en alle wysigings daarvan moet
by die Sekretaris van Arbeid ingedien word. Die Uitvoerende
‘Komitee het ook dic bevoegdheid om reélings te tref wat hy
'dienstig  mag ag betreffende die betaling uit die Fonds van.
' administrasiekoste. L DS T

(5) Alle bystand wat deur die Fonds bétalalbaar.is_; moet t_:l_ei.;u_r-_

Al

7. MEDIESE HULPFONDS .

(1) Die doel met die Mediese Hulpfonds is om lede van die

: Fonds ten opsigte van wie bydraes- tot di¢ Fonds -betaal - word
kragtens klousule 18 van die Hoofcoreenkoms, te help met die

bestryding van uitgawes deur. hulle aangegaan, hetsy ten opsigte

. van hulleself of hul bona fide afhanklikes, in gevalle van siekie
of ongelukke, vir mediese: of -chirurgiese dienste, hospitaalbehan-

. deling en verpleging. o :

. (2) Die bepalings wat:-in.Aanhangsel D wvan hierdie Ooreen-

1 koms uiteengesit is, is dié wat tans van toeﬂassing is” op die

Fonds en, -behoudens klousules 19, 20 en. 21 hiervan, bly -hulle -
van -krag, totdat. hulle ooreenkomstig artikel 48 van dic Wet
. gewysig word. : : -

.. (3) Behoudens die algemene lasgewing van die Raad en die -
begglings. genoem - in ‘subklousules (2).en (5), moet die Fonds. -
beheer en geadministreer word deur die Beheerraad van die vak- -
vereniging. ’ ’

. '(4) Behoudens subklousules (1), (2) en (5) hiervan, mag die
Beheerraad van die vakvereniging na goeddunke— = - L
(a). die betaling magtig van eise teen die Fonds kraEtens_ die -
bepalings genoem in subklousule (2) hiervan, of aan beamptes: -
- van die vakvereniging. wat deur hom bencem word, die plig
delegeer om die betaling van sulke eise‘te'magtig;. _
(b) namens die Fonds die’ gelde 'van mediese praktisyns waar-
borg in die mate wat toegelaat word by die' bepalings genoem
in subklousule (2) hiervan;en~ =~ v o s
" (c) beamptes van die vakvereniging wat deur hiom bemoem
word, magtig om tjeks te teken op ¢nige bankrekening wat
vir die doel van die Fonds geopen is, asook alle ander doku--
mente wat die bankiers nodig mag hé vir die doel om so0 ’n .
rekening te open of te beheer. . .

(5) Die Uitvoerende Komitee van die Raad het die bevoegd-
heid om reéls op te stel en te wysig wat nie in stryd met die
bepalings van hierdie Ooreenkoms, die Wet, of die Aanhangsels
hiervan betreffende die administrasie van die Fonds is nie. 'n
Kopie van. alle sodanige refls en alle wysigings daarvan moet’

. by die Sekretaris van Arbeid ingedien word. Die Uitvoerende
" Komitee het. ook -die bevoegdheid om reglings te tref wat hy

-dienstig mag ag betreffende die betaling uit die Fonds van admi-

! ‘nistrasiekoste. -
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8. HOUSING FUND

{1} The object of the Housing Fund is- to assist members

the Fund to acquire dwelling houses, or to effect alterations
to dwelling-houses previously acquired by them.

(2) Subject to the genmeral purposes mentioned in subsection
(1) hereof, the funds of the Housing Fund shall be administered
in the sole and absolute discrstion of the Standing Committee
of the Council, which Commitice may—

(a) advance moneys from such Fund to members of the
Fund at such rate of interest and subject to such condi-
tions as may be decided upon by the said Committee from
time to time;

(b) deposit moneys from such Fund with building societies

and cede, assign, transfer, ?Iedge and encumber moneys so
deposited or other assets of the Fund as collateral security
for advances made by building societies {0 members of the
Fund; :
(c) authorise any two of the Secretary, Assistant Secretary
or Accountant of the Council to sign any necessary applica-
tion for fixed deposit, deed of cession. suretyship or other
docoment - required  in connection with any
approved by it.

(3) All amounts standing to the credit of the Housing Fund
Agcount in the books of the Council, which, in the opinion.

of the Executive Commitlee of the Council, are no longer
required for the purposes of the Housing Fund shall, at the
discretion of that Committee, be transferred from time to time
to the foint Unemployment Fund.

9. REDUNDANCY FUND

(1) The obiect of the Redundancy Fund is to provide for the
payment of allowances to employees who have been displaced

from their normal employment or have suffered a reduction in-
their earning capacity, as a direct result of technical changes’
in metheds of production, and/or the cost of training such.

employees in some other trade or occupation.

(2) The provisions set out in Annexure F to this Agresment

shall be those presenfly applicable to the Fund and, subject
to the provisions of sections 19, 20 and 21 hereof, shall remain
in force until.such provisions are amended in terms of sec-
ticn 48 of the Act.

(3) The Exccutive Commitiee of the Council shall have the
power to make and amend rules not inconsistent with the pro-
visions of this Agreement, the Act or the Annexures hereto
relating to the administration of the Fund. A copy of all such
rules and any amendments thereof shall be logged with the
Secretary for Labour. The Executive Committee shall also have
the power to mzke such arrangements as it may deem fit
regarding the payment from the Fund of expenses of admini-
stration.

(4) All benefits payable by the Fund shall be paid, where
necessary, by the local agent of the Council.

10. TRAINING SCI-IEMES FUND

(1) A Training Schemes Fund is hereby established for the

purpose of financing such training schemes for employees in

the Industry or such other purposes as may be decided upon ; heid te finansier of vir sodanige ander doeleindes as waartoe

by the Council from time to time.

(2) The provisions set out in Annexurec F to this Agreement |

shail be those presently applicable to the Fund and, subject to
the provisions of sections 19, 20 and 21 hereof, shall remain
in force until such provisicns are amended in terms of sec-
tion 48 of the Act.

11. CONTRIBUTIONS

(1) Contributions shall be paid to the Training Schemes
Fund, the Joint Unemployment Fund and to the Medical Aid
Fund in accordance with the provisions of the Main Agree-
ment, - .

(2) The Executive Committee of the Council shall set aside
a portion of the revenue of the Joint Unemployment Fund to
meet the requicements of the N.LC. Benevolent Fund and the
Health Maintenance Fund and the amounts so set aside shall
acerue to those

12. ACCOUNTS

A scparate account shall be maintained in respect of each
of the Funds established in terms of this Agreement, but the
Executive Committee of the Council may transfer moneys from
one Fund to another by way of loan or grant as it may, in
its discretion, consider advisable, The provision regarding the
Sy T fhe e o s Eesmilae Fond o the a.,.“".nﬁ‘
aj in the case e R Traini
Sﬁﬂms F Five per centum of the contributions receive
. for the Training Schemes Fund shall be transferred to the General

Fund to cover the cost of administration of the Training
Schemes Fund. :

transaction.

8. BEHUISINGSFONDS

(1) Die doel met die Behuisingsfonds is om lede van die Fonds
te help om 'n woonhuis te bekom of om veranderings aan te
bring aan woonhuise wat hulle reeds besit.

(2) Behoudens die algemene doel genoem in subklousule (1)
hiervan, moet die fondse van die Behuisingsfonds geadministreer
word na die uitsluitende en absolute goedvinde van die Staande
Komitee van die Raad en die Komitee mag—

(a) ge'd uit hierdie Fonds aan lede van die Fonds voorskiet
teen die rentekoers en behoudens die voorwaardes waaroor die
genoemde komitee van tyd tot tyd mag besluit;

(b) geld uit hierdie Fonds deponeer by bougenootskappe en
geld wat aldus gedeponeer is, of ander bates van die Fonds,
sedeer, oormaak, ocordra, verpand en beswaar as kollaterale
sekuriteit vir voorskotte wat deur bougenootskappe aan lede
van die Fonds gedoen word; -

(c) enige twee van die Sekretaris, Assistent-sekretaris of
Rekenmeester van die Raad magtiz om alle nodige aansoeke
te teken om vaste deposito’s, akie van afstanddoening, borgtog
of enige ander dokvumente wat nodig is in verband met enige
transaksie wat by goedkeur.

(3) Alle bedrae in die kredit van die Behuisingsfondsrekening
in die boeke van die Raad, wat, na die mening van die Uit-
voerende Komitee van die Raad, nie langer nodig is vir die doel
van die Behuisingsfonds nie, moet van tyd tot tyd na goeddunke
van daardie komitee na die Gesamentlike Werkloosheidsfonds
oorgeplaas word.

9. OORTOLLIGHEIDSFONDS

(1) Die doel met die Oortolligheidsfonds is om voorsiening te
maak vir die betaling van toelaes aan werknemers wat hul gewone
werk verloor het of wat ’n vermindering in hul verdienvermo#
gely het as ’n regstreekse gevolg van tegniese veranderings in
produksiemetodes enfof die %:oste van opleiding vam sulke werk-
nerers in 'n ander bedryf of beroep.

(2) Die bepalings wat in Aanhangsel E van hierdie QOoreen-
korns uiteengesit is, is dié wat tans van toepassing is op die Fonds
en, behoudens klousules 19, 20 en 21 hiervan, bly hulle van
krag tot hulle coreenkomstig artikel 48 van die Wet gewysig

word

(3) Die Uitvoerende Komitee van die Raad het die bevoegd-
heid om reéls op te stel en fte wysig wat nie in stryd met die
bepalings van hierdie Oorecnkoms, die Wet, of die Aanhangsels
hiezvan betreffende die adminisirasie van die Fonds is nie. 'n
Kopie van alle sodanige reéls en alle wysigings daarvan moet by
die Sekretaris van Arbeid ingedien word. Die Uiivoerende Komi-
tee het ook die bevoegdheid om reélings te tref wat hy dienstig
inag ag betreffende die betaling uit die Fonds van administrasie-

oste.

@ Alle

bguland wat deur die Fonds betaalbaar is moet, waar
nodig, deur di

e plaaslike agent van dic Raad betaal word.

10. OPLEIDINGSKEMASFONDS

(1) 'n Opleidingskemasfonds word hierby ingestel met die doel
om dergelike opleidingskemas vir werknemers in die Nywer-

die Raad van tyd tot tyd mag beshuit.

(2) Die bepalings in Aanhangsel F van hierdie Ooreenkoms
uitesngesit, is di¢ wat tans van toepassing is op die Fonds en,
behoudens klousules 19, 20 en 21 hiervan, bly huile van krag
totdat hulle kragtens artikel 48 van die Wet gewysig word.

11. BYDRAES

(1) Bydraes moet aan die Opleidingskemasfonds, die Gesa-
mentlike Werkloosheidsfonds en aan die Mediese Hulpfonds
betaal word ooreenkomstig die Hoofooreenkoms.

(2) Die Uitvoerende Komitee van die Raad moet 'n gedeelte
van die inkomste van die Gesamentlike Werkloosheidsfonds opsy-
sit om te voldoen aan die behoeftes van die N.N.R. se Bystands-
fonds en die Gesondheidsfonds, en die bedrae aldus opsygesit,
kom daardie fondse toe.

12. REKENINGS
'n Afsonderlike rekening moet gehou word ten opsigte van

elk van die Fondse ingestel kragtens hierdie Ooreenkoms, maar
" die Uitvoerende Komitee van die Raad kan geld van één Fonds
. na 'a ander oordra by wyse van lening of toekenning soos hy

! na goeddunke raadsaam ag. Die bepaling betreffende die oordrag

van geld van een Fonds na ’n ander is nie van toepassing in die
geval van die Oortolligheidsfonds en die Opleidingskemasfonds
nie. Vyf persent van die bydracs wat vir die Opleidingskemas<
fonds ontvang word, moet na die Algemene Fonds oorgedra
word om die administrasickoste van die Opleidingskemasfonds te
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13. AUDITING OF ACCOUNTS, FINANCIAL '
STATEMENTS AND INVESTMENT OF FUNDS

(1) The accounts of the Funds shall be audited by Chartered
Accountants bi-annually and financiai statements be prepared
showing—

(2) all moneys received—

(i) in terms of the Main Agreemen;
(i) from other sources (if any); and

(b) expenditure incurred under all headings;

during the relative jod, together with a balance sheet show-
ing the assets and liabilities of the Funds at the end of each
half year. True copies of the audited statements and balance
sheet, countersigned by the Chairman of the Council, and of
the auditor'’s report thereon shall thereafter lie for inspection
at the office of the Council. Certified copies of the statements,
balance sheet and auditor’s report shall as soon as possible,
but not latér than three months after the close of the period
covered thereby, be transmitied to the Secrétary for Labour.

(2) All moneys not required to meet current payments and
expenses shall not be invested otherwise than in—

(a) stock of the Government of the Republic of South Africa
or Local Government stock;

(b% National Savings Certificates;

{c) Post Office Savings Accounts or Certificates;

(d) Savings Accounts, Permanent Shares or Fixed Depo-
sits in registered building societies or banks; or

(¢) in any other manner approved by the Industrial
Registrar.

14. PAYMENT OF BENEFITS

"The benefits accruing from the Funds established in terms of
this Agreement are conditional on the funds available being in
the opinion of the Executive Committee of the Council suffi-
cient to meet all claims. No particular amount shall be regar-
ded 2s either due or payable until such time as the particular
claim has been passed for payment. : -

15. SET-OFF

Notwithstanding anything to the conirary contained herein,
any benefits payable to or in respect of a person may, at the
discretion of the Standing Committee of the Council, be set off
against any amount owing by that person or his estate to the
Medical Aid Fund or any other Fund of the Council. Any
amount so set off shall be transferred to the Fund concerned.

16. APPEALS

Any claimant or other person, who is dissatisfied with a
decision on his application, may appeal to the Executive Com-
mittee of the Council against such decision, within a period of
one month of the decision. The appellant shall be advised of the
decision of the Executive Committee. Should he still be dis-
satisfied, he may lodge a further appeal to the Council within one
month of the decision by the Executive Committee and shall
have the right to appear before the Council in Support of his
appeal. The decision of the Council shall be final and binding
on all persons. :

17. FORFEITURE OF BENEFITS

(1) A person who resigns or is expelled from the Trade
Union, shall be deemed to have forfeited all his interest in the
Funds, other than the Redundancy Fund. Similarly, a person
who has been suspended from benefits by the Trade Union shall
not be entitied to benefits from the Fund or Funds concerned.

(2? Benefits due or payable to any person from the Funds
shall not be capable of being exerci or claimed in any way
by anybody other than that person and shall be purely onal
to him and shall not be capable of being ceded, assignemans-
ferred, pledged or hypothecated or in any way alienated by him
or of being attached for any creditors, or of vesting in any
other person whomsoever in any capacity, Such benefits shall
be determined absolutely and be wholly forfeited for the benefits
of the Fund concerned on the happening of any of the following
eventis: i '

.. {a) If the pe'rson' concerned—

(i) is finally declared insolvent or surrenders his estate or
“assigns his estate in any way for the benefit of his creditors;
(ii) purports to cede, assign, tramsfer, pledge, hypothecate or

_in any way alienate all or any of the benefils accruing ér
_payable to him; - - A S .
- (iii) is' commitied to any State-aided instifution or mental
gl .

13. OUDITERING VAN REKENINGS, FINANSIELE STATE
EN BELEGGING VAN FONDSE

(1) Die rekenings van die Fondse moet deur geokirooieerde
rekenmeesters twee maal per jaar geouditeer en finansitle state
opgestel word wat die volgende aantoon:

(a) Alle geld ontvang—

(i) kragtens die Hoofooreenkoms;
(i1) uit ander bronne (as daar was); en

(b) uitgawes onder alle hoofde aangegaan;

gedurende die betrokke tydperk, tesame met n balansstaal wat
die bates en laste van die Fondse, soos aan die einde van elke
haifjaar, aantoon. Ware kopie# van die geouditeerde staat en
balansstaat, medeonderteken deur dic Voorsitter van die Raad,
en van die ouditeursverslag daaroor, moet daarna fer insae op
die kantoor van die Raad 18. Gewaarmerkte kopieé van die staat,
balansstaat en ouditeursverslag moet so gou moomntlik, maar nie
later nie as drie maande na die cinde van die tydperk wat daar-
deur gedek word, aan die Sekretaris van Arbeid gestunr word,

(2) Alle geld wat nie nodig is vir lopende belalings en uitgawes
nie, moet nie op 'n ander wyse as onderstaande belé word nie:

(a) In effekte van die Regering van die Republiek van Snid-
Afrika of effekte van plaaslike besture;

(b) in Masionale Spaarsertifikate;

(c) in spaarbankrekenings of -sertifikate van die Poskantoor;

(d) in spaarrekenings, permanente aandele of vaste deposi-
to’s in geregistreerde bougenootskappe of banke; of

(¢) enige ander wyse wat deur die Nywerheidsregistrateur
goedgekeur word.

14. BETALING VAN BYSTAND

Die bystand wat betaalbaar is uit die Fondse ingestel inge-
volge hierdie Ooreenkoms, hang daarvan af of daar, na die
mening van die Uitvoerende Komitee van die Raad, voldoende
fondse is om aan alle eise te voldoen. Geen besondere bedrag -
word Of as verskuldig of betaalbaar geag tot tyd en wyl die
besondere eis vir betaling goedgekeur is nie.

15. SKULDVERGELYKING

Ondanks “andersluidende bepalings hierin, mag bystand wat
betaalbaar is aan of ten opsigte van ‘n persoon, na goedvinde
van die Staande Kamitee van die Raad, afgetrek word van
enige bedrag wat deur daardie persoon of sy boedel aan die
Mediese Hulpfonds of enige ander Fonds van die Raad ver-
skuldig is. Alle bedrae wat aldus afgetrek word, moct na die
betrokke Fonds corgedra word.

16. APPELLE

Enige eiser of ander persoon, wat ontevrede is met 'n beslis-
sing insake sy aanscek, kan by die Uitvoerende Komitee van
die Raad teen so ’'n beslissing appeleer binne °n tydperk van
een maand na die beslissing, Die appellant moet dan van die
beslissing van die Uitvoerende Komitee verwittig word. Indien hy
nog ontevrede is, kan hy binne een maand nd die
beslissing deur die Uitvoerende Komitee ’n verderc appél by die
Raad indien, en het hy die reg om voor die Read ter stawing
van sy appdl te verskyn. Die beslissing van die Raad is afdoende
en bindend vir alle persone.

17. VERBEURING VAN BYSTAND

(1) Temand wat uit die vakvereniging bedank of uitge-
sit word, moet geag word al sy belange in die Fondse, uilge-
sonderd die Oortolligheidsfonds, te verbeur het. So ook het
iemand wat deur die vakvereniging geskors is, geen reg op bystand
uit die betrokke Fonds of Fondse nie. i

(2) Bystand wat uit die Fondse aan jemand verskuldig of
betaalbaar is, mag deur niemand anders as daardie persoon
gebruik of gegis word nie, is uitsluitlik vir hom persoonlik
bedoel en mag nic gesedeer, oorgedra, oorgemaak, verpand of
verhipotekeer of op emige ander wyse deur hom vervreem word
nie en ’n krediteur mag nie beslag daarop I8 nie en die eien-
domsreg daarop mag op niemand anders, in watter hoedanig-
heid ook al, oorgaan nie, Dié bystand moet absoluut vasgestel
en totaal ten gunste van die betrokke Fonds verbeur word wan-
neer enigeen van die volgende gebeurtenisse plaasvind:. ;

(a) As die betrokke persoon— :
(i) finaal insolvent verklaafr word of sy boedel op enige
wyse ten gunste van sy krediteure oorgee of oordra;

(ii) voorgee om ’n deel van of al die bystand wat hom toe-
‘val of aan hom betaalbaar is, te sedeer, oor te dra, oor te
maak, te verpand, te verhipotekeer of ©op enige wyse te
vervreem; ) '

(iii) in enige Staatsondersteunde inrigting of siclsickegestig

opgeneem word; 3 i
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(b) if a creditor of the person concernzd purports to attach
or to sell under any writ . of execution or causes to be so
attached or so scld all-or. any benefits accruing or payable from
the Fund., g EeL

(3) In the event of any person forfeiting his bencfits as afore-
said, the Standing Commiitve of the Council may, at its dis-
cretion, from time to time pay oul of the Fund concerned (or
without notice cease to pay)— )

(a) to such person such amount or amounts as it may con-
sider necessary for the support of such person, and/or

(b) to the dependanis of such person such amount or
amounis as it may conaider necessary for the support of such
dependants:

Provided that the total pavments to anv such person (and/or
dependants) shall not exceed at any time the amount which
would have been pavable at that time if the benefits had not
been determined and forfeited as aferesaid. Further, any benefits
due or payable to any person, but not yet paid, shall be deter-
mined absolutely and be wholly forfeited for the benefit of the
Fund concerned immediately on the death of that person: Pro-
vided, however, that, at the discretion of the Standing Com-
mittee of the Council an amount not excesding the benefits
so forfeited may be paid to the widow or other dependant of
the deceased member. For the purposes of this section, “depen-
dant” means a person who, in the opinion of the Standing
Committee, is dependent on the person concerned.

18, INDEMNITY

The members and officials of the Council, its Executive and
Standing Committees and the Governing Board of the Trade
Union shall not be liable for the debis and liabilities of the
Funds and shall be, and they are hereby. indemnified by the
Funds against all losses and expenses incurred by them in or
about the bona fide discharge of their duties.

19. ABANDONMENT OF FUND

Should the Council decide that one or other of the Funds
established in terms hercof should be discontinued, then the
following provisions shall apply in the absence of the Couneil
deciding, within a pericd of six menths of such decision, for
what purpose the unexpended balance of that Fund shall be
used:

(1) In the case of the N.I.C. Benevolent Fund, Health Main-
tenance Fund or Housing Fund, the unexpsnded balance shall
be transferred to the Joint Unemployment Fund;

(2) in the case of the Joint Unemployment Fund the unex-
pended balance shall be transferred to the Pension Fund;

(3) in the case of the Medical Aid Fund 50 per cent of the
unexpended balance shall be paid to the employers’ Organisa-
tions and 50 per cent to the Trade Union: Provided that a
proportionate refund shall first be paid by the Council to any
employer or employee who contributed to the Fund while he
was not a member of one or other of the employers’ orpanisa-
tions or of the Trade Union;

(4) in the case of the Redundancy Fund the unexpended
baziance shall be paid into the General Fund of the Council;
an

(5) in the case of the Training Schemes Fund, the unexpended
balance shall be paid to the employers’ organisations: Provided
that a proportionate refund shall first be paid by the Council
to any employer who contributed to the Fend while he was not
a member of one or other of the employers’ organisations.

20. EXPIRY OF AGREEMENT

(1) Should this Agreement expire through effluxion of time or
for any other reason and a subsequent agreement for the con-
tinuation of the Funds not be negotiated within a period of
two years from the date of such expiry or the funds not being
transferred by the Council within such period to any other
funds constituted for the benefit of persons of the same classes
as those for which the original Funds were created, the Funds
shall be liquidated. The Funds shall, during the said period of
two years or until such time as they are continued by any other
agreement or transferred to any other funds referred to above,
be administered by a Committee consisting of four persons
nominated by the employers’ organisations and four persons
nominated by the Trade Union,

(2) In the event of the dissolution of the Council or in the
event of it ceasing to function during any period while this
Agreement is binding in terms of section 34 (2) of the Industrial
Conciliation Act, 1956, the Funds shall be administered by a
Committce constituted as provided for in subsection (1) until
the Agreement expires, whereafter the Funds shall be liquidated,

(b) indien °n krediteur van die betrokke persoon voorgee om
kragtens 'n lasbrief vir eksekusie beslag te 18 op al die
bystand of 'n deel daarvan wat aan hom uit die Fonds toeval
oi aan hom daaruit betaalbaar is, of dit te verkoop, of beslag
daarop laat 1& of dit laat verkoop.

(3) Ingeval enigiemand sy bystand verbeur soos hierbo
genoem, kan die Stzande Komitee van die Raad na goedvinde
van tyd tot tyd die volgende bedrae uit die betrokke Fonds
betaal (of sonder kennisgewing ophou om dit te betaal):

(a) Aan so ’'n persoon, die bedrag of bedrae wat hy nodig
mag ag vir sy onderhoud, en/of
(b) aan die afhanklikes van so ’'n persoon die bedrag of
?_idrae wat hy nodig mag ag vir die onderhoud van dié afhank-
ikes:
Met dien verstande dat die totale betalings aan so ’n persoon
(en/of afhanklikes) te eniger tyd hoogstens dic bedrag mag
wees wat op daardie tydstip betaalbaar sou gewees het indien die
bystand nie, soos hierbo genoem, vasgestel en verbeur is nie.
Daarbenewens moet alle bystand wat aan enigiemand verskul-
dig of betaalbaar is maar nog nie betaal is nie, onmiddellik
| na die afsterwe van daardic persoon absoluut vasgestel en gcheel
" en al ten gunste van diz Fonds verbeur word: Met dien ver-
stande egter dat 'n bedrag van hoogstens die bystand wat aldus
verbeur is, na goedvinde van die Staande Komitee aan die wedu-
wee of ander afhanklike van die afgestorwe lid betaal mag word.
. Vir die toepassing van hierdie klousule beteken “afhanklike”
iemand wat, na die mening van die Staande Komitee, van die
. betrokke persoon afhanklik is.

18. VRYWARING

- Die lede en beamptes van die Raad, sy Uiivoerende en
Staande Komitees en die beheerraad van die vakvereniging is nie
aanspreeklik vir die skulde en laste van die Fondse nie en moet
deur die Fondse gevrywaar word teen alle verliese en uitgawes
deur hullg in of in verband met die bona fide verrigting van hul
pligte aangegaan, en hulle word hierby gevrywaar,

19. STAKING VAN FONDSE

Indien die Raad besluit dat een of ander van die Fondse wat
.ingevolge hiervan ingestel is, gestaak behoort te word, is
onderstaande bepalings van toepassing indien die Raad versuim
om te besluit binne 'n tydperk van ses maande vanaf dié besluit
vir watter doel die onbestede balans van daardie Fonds gebraik
' moet word:

(1) In die geval van die N.N.R. se Bystandsfonds, Gesond-
heidsfonds of Behuisingsfonds, moet die onbestede balans na
die Gesamentlike Werkloosheidsfonds oorgeplaas word;

(2) in die geval van die Gesamentlike Werkloosheidsfonds
moe; die onbestede balans na die Pensioenfonds oorgeplaas
word;

(3) in die geval van die Mediese Hulpfonds moet 50 persent
van die onbestede balans aan die werkgewersorganisasies en
50 persent aan die vakvereniging betaal word: Met dien verstande
dat ‘n eweredige terugbetaling eers deur die Raad gedoen
moet word aan enige werkgewer of werknemer wat tot die
Fonds bygedra het terwyl hy nie lid van die een of ander van
idie werkgewersorganisasies of die vakvereniging was nie;

' (4) in die geval van die Oortolligheidsfonds moet die onbe-
stede balans in die Algemene Fonds van die Raad betaal
‘word: en

" (5 in die geval van die Opleidingskemasfonds moet dic onbe-
stede balans aan die werkgcwersorganisasies betaal word: Met
dien verstande dat ‘n eweredige terugbetaling eers deur die Raad
gedoen moet word aan enige werkgewer wat tot die Fonds byge-
dra het terwyl hy nie lid van die een of ander van die werk-
gewersorganisasies was nie.

20. VERSTRYKING VAN OOREENKOMS

. (1) Indien hierdie Coreenkoms deur verloop van tyd of om
enige ander rede verstryk en ’n daaropvolgende ooreenkoms vir
die voortsetting van dic Fondse nie aangegaan word binne ’n
tydperk van twee jaar vanaf die datum van dié verstryking nie
of indien die Fondse nie deur die Raad binne dié tydperk cor-
geplaas word na ander fondse wat ingestel is vir die voordeel
van persone van diesclfde klasse as dié vir wie die oorspronk-
like Fondse ingestel is nie, moet die Fondse gelikwidesr word.
Gedurende genoemde tydperk van twee jaar of totdat hulle voort-
gesit word by enige ander ooreenkoms of oorgeplaas word na
enige ander fondse hierbo bedoel, moet die Fondse geadmini-
streer word deur ’n komitee bestaande uit vier persone benocem
deur die werkgewersorganisasies en vier persone benoem deur
die vakvereniging,

(2) Ingeval die Raad ontbind word of ingeval hy ophou om
te funksioneer gedurende enige tydperk waarin hierdie Ooreen-
koms bindend is ingevolge artikel 34 (2) van die Wet op Nywer-
heidsversoening, 1956, moet die Fondse geadministreer word
deur ’n komitee saamgestel soos bepaal in subklousule (1) tot-
dat die Ooreenkoms versiryk, waarna die Fondse gelikwideer

moet word.
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(3) Any vacancy occurring on'the Commitice referred to in
subsections (1) and (2) shall be filled by the party who nomi-
nated the member whose place is to be iilled. If for any reason
a party fails to nominate the members of the Commiitee, the
Industrial Registrar may select them from émployers and employ-
ees in the Industry so as to ensure an equality of employer
and employee representatives on the Comunittee. The Committee
shall exercise the powers of the Council and the Executive and
Standing Commiitees: Provided, however, that all moneys and
securities of the Funds shall be dealt with and expended only
for the purposes of the Funds and. in accordance with the
. provisions of this Agreement and of the Annexures thercto. In
the event of the Committee being unable.or unwilling to dis-
charge its duties or a deadlock arising thereon which renders the
administration of the Funds impracticable or undesirable in the
opinion of the Industrial Registrar, he may appoint a Trustee
or Trusiees to carry out the duties of the Committee, and such
Trustee or Trustees shall possess all the powers of the Com-
mittee for such purpose. - :

21. LIQUIDATION OF FUNDS

(1) Upon liquidation of the Funds in terms of section 20, the
liquidator shall realise the assets of the Funds and any balance
remaining, after- payment of the costs of liquidation, shall, if the
Industrial Registrar so directs, be transferred to some other fund
or funds established for the benefit of employees in the Printing
and Ne\'fsp?jper Industry. of the same classes as the beneficiaries
of the Funds or in the absence of any such direction shall be
disposed of in accordance with the provisions of section 19 of
this Agreement. Should the affairs of the Council at that stage
already have been wound up and ifs assets distributed the
amount aceruing to the General Fund shall be disposed of as
?égeé:ted by section 34 (4) of the Industrial Conciliation Act,

(2) The Funds shall be liquidated by the Committee or the
Trustee or Trustees referred to in section 20, as the case may be.

AMNEXURE A

THE JOINT UNEMPLOYMENT FUND OF THE NATIONAL
INDUSTRIAL COUNCIL OF THE PRINTING AND NEWS-
PAPER INDUSTRY OF SOUTH AFRICA

1. NAME

The name of the Fund is “The Joint Unemployment Fund® of
the National Industrial Council of the Printing and Newspaper -

Indusiry of South Africa.

2. OBIECTS
The purpose of the Fund is the provision of benefils to

employees, other than drivers of motor vehicles, screen workers, |

screen printing probationers and labourers, for whom wage rates
are prescribed by the Main Agreement, during periods of
unemployment and sickness as well as the payment of travelling
expenses to enable an unemployed person to take up employment
n some other centre.’ ’

3, BENETITS NOT DUE WHEN BENEFITS PAYAELE
BY STATE

The Fund is intended to provide benefits when these are not
payable by the State in terms of the Unemployment Insurance
Act, 1966, and with the exception of travelling expenses. no
benefits whatsoever are payable by the Fund for any period
during which benefits are payable to an applicant in terms of the
Unemployment Insirance Act, 1966: Provided, however, that
where the period of unemployment or sickness extends over a
period, which results in benefits being payable in terms of the
Unemployment Insurance Act, 1986, for a period in respect of
which benefits have already been paid by the fund, the benefits
paid by the Fund for that period shall not be recoverable.

4. QUALTFICATIONS FOR PAYMENT OF BENEFITS
An applicant for benefits must show—

(1) that the contributions payable by or in respect of him to
the Joint Unemployment Fund are not in arrear;

(2) that contributions have been paid to the Joint Unemploy-
‘ment Fund by or in respect of him for a continuous or broken
pericd of not less than 13 weeks; :

(3) that, when unemployed, he has signed the unemployment
register at least once per week as directed by the local agent
of the Council or in areas where the unemployment register is
not available, has submitted a certificate of unemployment to-
the agent of the Council concerned which is accepiable to the
Standing Committee of the Council;

(4) that he is available for work but unable to obtain employ-
ment which the local agent of the Council considers suitable or
is prevented from taking up or continuing employment because
of sickness. For the purposes of these rules, sickness in addition
to its ordinary meaning includes injury sustained in an accident,
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(3) n Vakature wat ontstaan in die komitee bedoel in sub-
klousules (1) en (2) moet gevul word deur die party wat die lid
benoem het wie se plek gevul moet word. Indien ’n party om
watter rede ook al versuim om die lede van die komitee te
benoem, kan die Nywerheidregistrateur hulle kies uit werkge-
wers en werknemers in die Nywerheid ten einde gelykheid
van werkgewer- en werknemerverteenwoordigers in die komitee
te verseker. Die komitee moet al die bevoegdhede van die Raad -
en dieg Uitvoerende en Staande-Komitees besit: Met dien ver-
stande egter dat met alle geld en sckuriteite van die Fondse
gehandel en dit bestee moep word slegs vir die deeleindes van
die Fondse en ooreenkomstig die bepalings van hierdie Ooreen-
koms en van die Aanhangsels daarvan. Ingeval die komitee nie
in staat is nie of onwillig is om sy pligte na te kom of 'n dooie
punt daarin ontstaan wat die administrasie van die Fondse na
die mening van die Nywerheidsregistrateur onprakties of- onwens-
lik maak, kan hy °n trustee of trusteces aanstel om die pligte
van die komitee uit te voer en dié trustee of trustees besit dan
al die bevoegdhede van die komitee vir hierdie doel.

21, LIKWIDASIE VAN FONDSE

(1) By likwidasic van die Fondse ingevolge klousule 20 moet -
die likwidateur die bates van die’ Fondse te gelde maak en
enige balans wat oorbly na betaling van die likwidasiekoste
moet, indien die Nywerheidsregistrateur aldus gelas, oorgedra word
op enige ander fonds of fondse ingestel vir die voordeel van
werknemers wir die Druk- en Nuusbladnywerheid van diesellde
klasse as die begunstigdes van die Fondse of, by gebrek aan so
n lasgewing moet daaroor ‘beskik word ooreenkomstig klousule
15 van hierdie Ooreenkoms. Indien die sake van die Raad
in daardie stadium reeds beredder en sy bates verdeel is, moet
oor dic bedrag wat dic Algemene Fonds toekom, beskik word
soos voorgeskryf by artikél 34 (4) van die Wet op Nywerheids-
versoening, 1956. :

(2) Die Fondse moet gelikwideer word deur die komiiee of
die trustee of trustees bedoel in klousule 20, na gelang vam
die geval. ) -

AANHANGSEL A

DIE GESAMENTLIKE WERKLOOSHEIDSFONDS VAN DIE
NASIONALE NYWERHEIDSRAAD VIR DIE DRUK- EN
NUUSBELADNYWERHEID VAN SUID-AFRIKA

1. NAAM

Die naam vﬁn_ die Fonds is “Dic Gesamentlike Werkloosheids-
fonds” van die Nasionale Nywerheidsraad vir die Druk- en Nuus- -
bladnywerheid van Suid-Afrika. . :

© 2, DOELSTELLIN

Die doel met die Fonds is die verskaffing van bystand aan
werknemers, uitgesonderd motorvoertuigdrywers, skermwerkers,
skermdrukproefwerkers en arbeiders vir wie loonskale in die

| Hoofooreenkoms voorgeskryf word, ten iye van werkloosheid

en siekte, asook dic betaling van reiskoste om "n werklose in staat
te stel om diens in *n ander sentrum te aanvaar.

3. BYSTAND NIE VERSKULDIG WANNEER BYSTAND
DEUR STAAT BETAALBAAR IS NIE :

Die Fonds is bedoel om bystand te verleen wanneer bystand
nic deur die Staat kragtens die Werkloosheidversekeringswet,
1966, betaalbaar is nie en, met uitsondering van reiskoste, is geen
bystand hoegenaamd deur die Fonds betaalbaar nie vir enige
tydperk waarin bystand betaalbaar is aan ‘n applikant kragtens

ie Werkloosheidversekeringswet, 1966: Met dien verstande egfer
dat indien die tvdperk van werkloosheid of siekte oor 'n tydperk
strek wat tpt gevolg het dat bystand betaalbaar word kragtens die
Werkloosheidversekeringswet, 1966, vir 'n tydperk ten opsigte
waarvan bystand reeds deur die Fonds betaal is, die bystand wat
deur die Fonds vir daardie tydperk betaal is, nie verhaalbaar is
nie.

4, KWALIFIK ASIES VIR BETALING VAN BYSTAND
'n Applikant om bystand moet aanioon—

(1) dat die bydraes deur hom of ten opsigte van hom aan die
Gesamentlike Werkloosheidsfonds betaalbaar, nie agterstallig is

nie;

(2) dat bydraes aan die Gesamentlike Werkloosheidsfonds
deur of ten opsigte van hom betaal is vir ‘n ononderbroke of
onderbroke tydperk van minstens 13 weke; .

(3) dat toe ﬁy werkloos was, hy die werkloosheidsregister
minstens een maal per week peteken het soos gelas deur die
plaastike agent van die Raad of in gebiede waar- die werk-
loosheidsregister nie beskikbaar is nie, *n werkloosheidseriifikaat
aan die beirokke agent van die Raad voorgelé het wat vir die
Staande Komitee van die Raad aanneemlik is;

(4) dat hy beskikbaar vir werk is maar nie in staat om werk
te verkry wat die plaaslike agent van die Raad geskik ag nie of
deur siekte verhinder word om werk te aanvaar of daarmee
voort te gaan, Vir die toepassing van hierdie regls sluit “siekte”;
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but does not include any sickness or inmjury caused by an
employee’s own misconduct. Tt also includes absence from
employment as a result of quarantine imposed by the respons-
ible authorities because of the illness of a member of the
applicant’s family;

(5) that his unemployment is not due to any stoppage of
work or other cause contrary to the decisions of the Constitu-
tion of the Council; .

(6) that he has not exhausted his right to benefits under these
rules; and

(7) that the benefits have been claimed by the end of the
week following that for which they are due.

5. CONTRIBUTION CARD TO BE PRODUCED WHEN
BENEFITS CLAIMED .

An applicant for unemployment benefits shall produce to the -

local agent of the Council his contribution card and, where

applicable, the certificate of employment issued to him by his |

employer when his employment was terminated. Similarly, an

applicant for sickness benefits shall either produce his contribu- |
tion card, and an acceptable medical certificate that he is unable

to attend work because of his sickness, personally or arrange for |

this to be done by some other person on his behalf where he is
unable to attend personally.

6. SPECIAL PROVISION REGARDING PAYMENT OF
SICKNESS BENEFITS TO PERSONS WHO HAVE BEEN
?ACITVE MEMBERS OF THE S.A. TYPOGRAPHICAL
NION :

Sickness benefits, other than those mentioned in paragraph
10 (2) (a), which are payable under the circumstances mentioned
in paragraphs 4 and 10, shall not be payable to a person who,
having been an inactive member of the S.A. Typographical Union
is transferred back to ordinary membership of that Trade Union,
until a period of not less than six months has elapsed from the
date, subsequent to such transfer, upon which the first of not
less than four consecutive weeks’ contributions to the Fund have
been paid by or in respect of him: Provided, however, that this
provision shall not apply in the case of a person who had had
20 years or more ordinary membership of the Trade Union at the
date of his transfer to inactive membership.

7. SPECIAL PROVISION REGARDING PERSONS WHO |

HAVE BEEN TRANSFERRED FROM SEMI-SKILLED TO
SKILLED WORK

A member who is transferred from semi-skilled to skilled

work, shall be entitled only to the benefits payable to semi-skilled |
employees in terms hereof for a period of one year from the |

date of his transfer to skilled work, or for such further period as

the Standing Committe of the Council, after consideration of the |

recommendation of the Governing Board of the S.A. Typographi-
cal Union, may determine,

8. DISQUALIFICATION FROM BENEFITS FOR
MISCONDUCT

A perscn who has lost his employment because of his mis-
conduct or has voluntarily left his employment without just
cause, shall not be entitled to unemployment benefits for a period
of at least three weeks from the date when he lost or left his
employment, or for such further period as may be determined by
}_l:'ne Jo'ilnt Board concerned or the Standing Committee of the

ouncil.

9. STANDING COMMITTEE MAY PRESCRIBE ADDI-
E_{gl;%lés CONDITIONS UNDER CERTAIN CIRCUM-

Where a member bas drawn full unemployment benefits for
two successive half-years, the Standing Committee of the Council,
after consideration of the recommendation of the Governing
Board of the S.A, Typographical Union, may prescribe such
additional conditions as it may deem advisable and no benefits
;hlagilnlzjs paid to that person until those conditions have been
ulfilled.

10. BENEFITS PAYABLE

Subject to the provisions of paragraph 3, a person who has
complied with the provisions hereof shall be paid benefits at
the rates prescribed hereunder during periods of unemployment
or sickness: Provided, however, that under normal circumstances,
the total period over which benefits from both the State Fund in
terms of the Unemployment Insurance Act, 1966, and the Joint
Unemployment Fund may be received shall not exceed 13 wesks
in all during any period of six months from the daie on which
benefits were first paid in any calendar year: Provided further
that the unemgloyment benefits payable shall not exceed one
week’s benefits for each six weekly contributions.

benewens sy gewone betekenis, besering in wat opgedoen is in
'n ongeluk maar nie ook siekte of besering wat deur 'n werk-
nemer se eie wangedrag veroorsaak is nie. Dit shuit ook in
afwesigheid van diens as gevolg van kwarantyn opgelé deur
die veraniwoordelike owerhede weens die siekte van 'n lid van
dic applikant se gesin;

(5) dat sy werkloosheid nie toe te skryf is nie aan enige sto
setting van werk of ander oorsaak wat in stryd is met die beshs-
sings of die konstitusie van die Raad;

(6) dat hy nie sy reg op bystand kragtens hierdie reéls uitge-
put het nie; en

(7) dat die bystand gegis is teen die einde van die week wat
volg op dié waarvoor dit verskuldig is.

. BYDRAEKAART MOET VOORGELE WORD WANNEER
BYSTAND GEEIS WORD

n Applikant om werkloosheidsbystand moet aan die plaashke
agent van die Raad sy bydrackaart voorlé en, waar dit van toe-
passing i3, die dienssertifikaat wat aan hom deur sy werkgewer
uitgereik is toe sy diens befindig is. Desgelyks moet 'n applikant
om siektebystand of sy bydraekaart persoonlik voorlé asook 'n
aanvaarbare doktersertifikaat dat hy, weens siekte, nie in staat is
om sy werk te doen nie, &f reél dat dit namens hom deur iemand
anders gedoen word indien hy nie in staat is om persoonlik sy
opwagting te maak nie. -

6. SPESIALE BEPALING BETREFFENDE BETALING VAN
SIEKTEBYSTAND AAN PERSONE WAT ONAKTIEWE
LEDE VAN DIE S.A. TYPOGRAPHICAL UNION WAS

Siektebystand, uitgesonderd dié bedoel in paragraaf 10 (2) (a),
wat betaalbaar is onder die omstandighede gemeld in paragrawe
4 en 10, is nie betaalbaar nie, aan iemand wat 'n onaktiewe lid
van die S.A. Typographical Union was en teruggeplaas is na
gewone lidmaatskap van daardie vakvereniging totdat 'n tydperk
van minstens ses maande vanaf die datum na sodanige oorplasing
verloop het, waarna die eerste van minstens vier agtereenvolgende
weke se bydraes aan die Fonds deur hom of ten opsigte van hom
betaal is: Met dien verstande egter dat hierdie bepaling nie van
{oepassing is nie in die geval van iemand wat 20 jaar of meer
gewone lidmaatskap van die vakvereniging op die datum van sy

- oorplasing na onaktiewe lidmaatskap gehad het.

| 7. SPESIALE BEPALING BETREFFENDE PERSONE WAT
[ \é%fITTLEI.:LS]‘.FSGESKOOLDE TOT GESKOOLDE WERK OOR-
- |

'n Lid wat van halfgeskoolde na geskoolde werk oorgeplaas
word, is net op die voordele wat hierkragtens aan geskoolde
 werknemers betaalbaar is, geregtig vir 'n tydperk van een jaar
- vanaf die datum van sy oorplasing na geskoolde werk of vir dié
* verdere tydperk wat die Staande Komitee van die Raad, na oor-
. weging van die aanbeveling van die Beheerraad van die S.A.

Typographical Union, mag bepaal.

8. DISKWALIFIKASIE VAN BYSTAND OMREDE
WANGEDRAG

Temand wat sy werk weens wangedrag verloor het of sy diens
' sonder redelike oorsaak vrywillig verlaat het, is vir ’n tydperk
van minstens drie weke vanaf die datum toe hy sy werk verloor
of dit verlaat het, of vir enige verdere tydperk wat die betrokke
 Gesamentlike Raad of die Staande Komitee van die Raad mag
vasstel, nie op werkloosheidsbystand geregtig nie.

9. STAANDE KOMITEE KAN ADDISTONELE VOORWAAR-
DES ONDER SEKERE OMSTANDIGHEDE VOORSKRYF

Indien 'n lid volle werkloosheidsbystand vir twee agtereenvol-
‘gende halfjare getrek het, kan die Staande Komitee van die Raad,
‘na goedkeuring van die aanbeveling van die Beheerraad van die
:S.A. Typographical Union, enige addisionele voorwaardes voor-
skryf wat hy raadsaam ag, en geen bystand moet aan daardie
‘perscon betaal word totdat dié voorwaardes nagekom is nie.

10. BYSTAND BETAALBAAR

- Behoudens paragraaf 3, moet aan jemand wat die bepalings
hiervan nagekom het, bystand betaal word teen die tariewe,
‘hieronder voorgeskryf, gedurende tye van werkloosheid of
sickte: Met dien verstande egter dat onder normale omstandig-
hede, die totale tydperk waarcor bystand uit sowel die Staats-
fonds kragtens die Werkloosheidsversekeringswet, 1966, en die
‘Gesamentlike Werkloosheidsfonds ontvang mag word, hoogsiens
13 weke altesaam gedurende enige tydperk van ses maande
vanaf die datum waarop bystand eerste in ‘n kalenderjaar
betaal is, mag wees: Voorts met dien versiande dat die werk-
loosheidsbystand wat betaalbaar is, hoogstens een week se

. bystand vir eike ses weeklikse bydraes mag wees.
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“m Unemployment 'bene;j‘ifs._":' iy A
Skilled employees, R24 per week. . . . . 7 e &
Semi-skilled employees, R12 per week. ' e o B
(2) Sickness benefits: ; RS
' (@) For any period up to.the first 10. working days of sick-
ness in- any calendar year in the case of members working a
five-day week or first 12 days in the case of those working a
. six-day week, the member shall, on production of an acceptable
medical certificate, be paid his normal wage by his- employer
who will, on request to the local agent of the Council having
jurisdiction and on production of the acceptable medical certifi-
cate as well as the contribution card of the member, be refunded
from the Fund at the following rates: ; o :

Skilled employees, R30 per week; and
semi-skilled employees, R12 per week:

Provided that— -
<~ " (i) in the first calendar
an ‘employee shall not bé entitled to sick leave on full pay
at a rate of more than, in the case of an employee who
works a five-day week, one working “day in respect of each
‘completed period of five weeks of employment and, in the
“case of every other employee, one working day in respect of
each completed month of employment; i
(ii) where an employer is by law required to pay fees for
hospital or medical treatment in respect of an employee, and
pays such fees in respect of any incapacity, the amount”so
paid may be set off against the remuneration due in' terms
of this subparagraph in respect of absence on sick- leave
because of such incapacity; ' ;

(iii) the provisions of this subparagraph shall not apply in'

respect of any period of incapacity of an employee in respect
of which the employer is by any other law or Certificate of
Exemption required to pay to the employee an amount of not
less than his remuneration; . - !
(iv) unless amounts claimed in respect of amounts paid in a
particular month are claimed by the end of the following

month or unless otherwise decided by the Standing Committee,

no refund will be paid.

(b) For the balance of any period over which the member
may be entitled to benefits in terms hereof, the following pay-
ments shall be made from ‘the Fund: | =~ =
- Skilled employees, R24 per week; and it
- semi-skilled employees, R12 per week.

(c) The local agent of the Council shall have the right, as a

condition precedent to any payment in terms hereof, to require
the member to submit himself to medical examination by a-

medical practitioner nominated by him.

(d) “Calendar year” for the purposés hercof méa.ns'the'-' peﬁ'od
from 1 January until 31 December of any year.

(3) Accumulated sickness benefits: :

A member may accumulate one of every three days of:the
sick leave mentioned in subparagraph (2) (2) which is not used
during a particular calendar year up to 2 maximum of 30
days. A-member who has so. accumulated sick leave and whose

* benefits in terms of subparagraph (2) (a) have been fully used
shall, on. production of an acceptable medical certificate that as
a result of -a surgical procedure or serious illness he remains
unfit for work, be paid his normal wage by his employer u
to the period of such accumulated sick leave. The_emp]ioyer;ml
on request to the local agent of ‘the Council having jurisdiction
and on production of the acceptable medical certificate as ‘well
as the contribution card of the member be refunded from' the
Fund the amount paid to the member in terms of this sub-
.paragraph. : ; =5

11. SPECIAL PROVISION WHERE BENEFITS HAVE BEEN
PAID FOR 13 WEEKS s

"A person who has been paid not less than 13 weeks’ benefits
over a continuous period from the State Fund in terms of the
Unemployment Insurance Act and/or the Joint Unemployment

Fund shall ‘not be entitled to any further benefits from . the-

Joint Unemployment Fund until a period of not less ‘than 13
weeks has elapsed from the date on which such benefits were
last drawn. In calculating this period of 13 weeks, account ‘shall
not be taken of any period over which additional sick benefits
wereh al%thorised by the Standing Committee in terms of para-
grap 5 2 ; T O

12. SPECIAL PROVISION WHERE ALLOWANCE IS PAID
. - BY EMPLOYER ' L

Subject to the provisions of paragraph 10 (2) (a), i an
. applicant is paid an allowance by his employer, the amount

-payable to him shall not exceed such amount as will bring the |
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year of employment in the lndus;_t_'l;y.

(l) 'Werklaosheidsbysmnd;' w O . T
.. Geskoolde'werknemers, R24 per week. :

Halfgeskoolde werknemers, R12 per week.

(2) Sicktebystand: n -

(a) Vir enige tydperk tot die eerste 10 werkdae van siekte
in °n kalenderjaar in die geval van lede wat 'n werkweek van -
vyf dae het of die eerste: 12 werkdae in die geval van diegene
wat 'n werkweek van ses dac het, moet die-lid, by voorlegging
van ‘n aanvaarbare doktersertifikaat, sy gewone loon betaal word

deur sy werknemer wat, op versoek aan die plaaslike agent van . -

dic Raad in wie se regsgebied hy ressorteer en by voorleg-
ging van die' aanvaarbare doktersertifikaat sowel as die lid se -
bydraekaart, uit die Fonds terugbetaal sal word teen die vol- -
gende skaal: - &

Geskoolde werknemers, R30 per week; en
halfgeskoolde werknemers, R12 per week:

Met dien verstande dat—

(i) gedurende die eerste kalenderjaar diens in die Nywer- -
heid, 'n werknemer wat 'n werkweek van vyf dae het,
geregtig is op siekteverlof met volle betaling vir hoogstens
een werkdag ten opsigte van elke voltooide tydperk van vyf °
weke diens en alle ander werknemers vir hoegsiens een
werkdag ten opsigte van elke voltooide maand diens; - _

:(ii) waar ’n werkgewer regtens verplig is om gelde wvir .
hospitaal- of mediese behandeling ten opsigte van 'n werk:

| nemer te betaal, en hy die gelde.ten opsigte van enige onge-

! skiktheid betaal, die bedrag aldus betaal, verreken kan word-
teen die besoldiging verskuldig ingevolge hierdie subparagraaf
ten opsigte van afwesigheid met siekteverlof as gevolg van
sodanige ongeskiktheid; : .

(iif} hierdie subparagraaf nie van toepassing is nie ten opsigte
van enige tydperk van ongeskiktheid, van 'n werknemer ten
opsigte waarvan die werkgewer deur enige ander wet of '
vrystellingssertifikaat verplig is om ’n bedrag van minstens sy
besoldiging aan 'n werknemer te betaal; ' '

(iv) tensy bedrae wat geéis word ten. opsigte van bedrae
wat in ‘n bepaalde maand beiaal is, teen die einde van die .
volgende maand gegis word—tensy andersins deur die Staande
Komitee besluit-—geen terugbetaling gemaak word nie. '
(b) Vir die oorblywende gedeelte van enige tydperk ten opsigte

waarvan die lid op bystand hiervolgens geregtig mag wees, -moet
die volgende betalings deur die Fonds gedoen word: ¥
Geskoolde werknemers, R24 per week; en
_halfgeskoolde werknemers, R12 per week. g
(c) Die plaaslike agent van die Raad beskik cor die bevoegd-
- heid, as ’n opskortende voorwaarde vir enige .h.etalini ingevoig_'
die i:»epalings hiervan, om van die lid te vereis dat hy homself
..medies laat ondersoek déur ’n mediese praktisyn wat deur hom
aangewys word.. _ i : :
(d) Vir die toepassing hiervan beteken “kalenderjaar” die tyd-
perk van 1 Januarie tot 31 Desember van enige jaar. 5
(3) Opgelope siektebystand:

'n Lid mag een uit elke drie dae siekteverlof, vermeld in
subparagraaf (2) (a), wat nie gedurende ’'n bepaalde kalender-:
jaar gebruik-is nie, tot ’n maksimum van 30 dae laat oploop.
'n Lid wat siekteverlof so laat oploop het en wie se bystand -
ingevolge subparagraaf (2)' (a) ten volle gebruik js, moet by

. voorlegging van ’n aanvaarbare doktersertifikaat dat.,h?r as gevolg

van chirurgiese behandeling of ‘ernstige siekte steeds ongeskik .
vir werk is, sy normale loon tot op die tydstip van sodanige-

opgelope siekteverlof deur sy werkgewer betaal word. Op ver- . -

sock aan die plaaslike agent van die Raad wat regsbevoegd-
heid het en by voorlegging van die aanvaarbare doktersertifi-
kaat, asook die lid se bydraekaart, sal die bedrag wat aan die
lid ingevolge hierdie subparagraaf betaal is, aan die werkgewer”
terugbetaal word. ; .

11. SPESIALE BEPALING WAAR BYSTAND VIR 13 .
i “'WEKE BETAAL IS =

Temand wat minstens 13 weke se bystand oor ’'n aaneen-
lopende tydperk uit die Staatsfonds kragiens die Werkloosheids-
- versekeringswet en/of Gesamentlike Werkloosheidsfonds betaal is,
is nie geregtiz op enige verdere bystand wit die Gesamentlike
Werkloosheidsfonds totdat 'n tydperk van minstens 13 weke ver-~
loop het vanaf die datum waarop sodanige bystand laas getrek
is nie. By die berekening van hierdie tydperk van 13 weke, moet
enige tydperk waaroor addisionele sickiebystand deur d}e
" Staande Komitee kragiens paragraaf 16 gemagtig is, -nie in

| berekening gebring word nie.

- 12. SPESIALE BEPALING WAAR TOELAE DEUR
WERKGEWER BETAAL WORD :
. As 'n applikant 'n toelae deur sy werkgewer betaal word,
mag die bedrag wat aan hom betaalbaar is, belioudens para-
graaf 10 (2) (a), hoogstens dié bedrag wees wat die totale bedrag

e
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total amount received by him from his employer and from the
Joint Unemployment Fund for the particular week up to the
amount of his earnings for a normal week’s work: P"m\rlded,
however, that the maximum weekly benefits payable in terms
of paragraph 10 shall in no case be exceeded.

13, NO REDUCTION IN BENEFILS BECAUSE OF WORK-
MEN'S COMPENSATION ACT

No reduction of the sickness benefits payable shall be made
because of any amount received by an applicant in terms of
the Workmen's Compensaiion Act.

14. PAYMENT OF BENEFITS ON A DAILY BASIS

(1) The payments mentioned in paragraph 10 (Z) (a) are pay-
able on a daily basis calculated at ene-sixth of the weekly
payment where the employee is, or was, employed in a six-
day week establishment and at one-fifth of the weekly payment
where the employee is, or was, employed in a five-day week
establishment.

(2) In respect of benefits payable in terms of paragraph 10
(1) or 10 (2) (b) where the applicant has been unable to work

because of unemployment or sickness for not less than two |

- consecuiive working days, benefits are payable to him on a daily

basis calculated at one-sixth of the weekly benefits if he is, or
was, employed in a six-day week establishment and at one-fifth
of the weekly benefits if he is, or was, employed in a five-
day week esfablishment. Where the period of absence is less
than two consecutive working days no benefits are payable in
terms of paragraph 10 (2} (b).

15. PAYMENT OF TRAVELLING EXPENSES

The Standing Commitiee of the Council, in its discretion, may

authorise the payment of travelling expenses

16. ADDITIONAL SiCK BENEFITS

The Standing Committee of the Council may, at its discretion |

and notwithstanding the provisions. of garagraph 10, .authorise
the payment of sick benefits over a period not exceeding seven
weeks in any calendar half year over and above the period of
13 weeks mentioned in paragraph 10. When dealing gwth any
such application, the Standing Committee shall give consideration
to—

(a) the benefits paid or payable to the applicant by the

‘State; ]
(b} the complaint from which he is suffering; and
(c) his financial position.

7. BENEFITS PAID TO BE ENTERED ON CONTRIBUTION
CARD AND RECEIPT TO BE OBTAINED

When benefits are paid in terms hercof, the local agent of
the Council shall ensure that the payment made is entered on
the member’s contribution card and that a receipt for the amount
paid is obtained from the member.

18. ADMINISTRATION

(1) The S.A, Typograhphical Union shall keep all necessary
records and accounts concerning advances made to it by the
Council for the purposes of the Fund and shall at all reasonable
times permit access thereto by the auditors or other representa-
tives of the Council. :

(2) When submitting claims, the S.A. Typographical Union
shall furnish such detajls as mav be regquired. by the Standing
Committee of the Council from time fo time. :

19. POWERS OF EXECUT‘%'XEE é?OMMITI_‘EE IN SPECIAL

Notwithstanding anything to the contrary herein contained,
the Executive Committee of the Council may, in its discretion,
grant additional or further benefits in particular cases.

20. DEFINITIONS

For the purposes hereof—

“skilled employee” means an employee for whom minimum
wage rates are prescribed in section 6 (1) (a), (b) and (c),
section 25 (6) (p), 25 (7) (a) (i), 25 (12) (i), 25 (14) (h)
(i), Table 19 of section 36, Table 22 of section 40 and Table
25 of section 43 and each process mounter entitled to not less
than the top rate of wages mentioned in Table 4 of the Main
Agreement:

“semi-skilled employee” means an employee, other than a
skilled employee, a driver of a motor vehicle, a screen worker,
a screen printing probationer or a labourer, for whom a minimum
wage rate is prescribed in the Main Agreement, -

to enable an |
unemployed person to take up employment in some other centre. |,

deur hom van sy werkgewer en van die Gesamentlike Werk-
loosheidsfonds vir die besondere week ontvang {e staan sal
bring op die bedrag van sy verdienste vir 'n gewone week se
werk nie: Bet dien versiande egter dat die maksimum week-
likse bystand wat ingevolge paragraaf 10 betaalbaar is, in geen
gevel oorskry mag word ale.

13. GEEN VERMINDERING VAN BYSTAND AS
GEVOLG VAN ONGEVALLEWET NIE

Geen vermindering van die siektebystand wat betaalbaar is,
mag gemaak word omdat ‘n bedrag deur 'n applikant kragtens
die Ongevallewet ontvang is nie,

14. BETALING VAN BYSTAND OP 'N DAAGLIKSE
GRONDSLAG

(1) Die betalings bedoel in paragraaf 10 (2) (a), is betaal-
baar op 'n daaglikse grondslag bereken teen een sesde van die
weeklikse betaling in gevalle waar die werknemar werksaam is of
was in ‘n bedryfsinrigting wat ses dae per week werk en teen
een wvyfde wvan die weeklikse betaling. in gevalle waar die
werknemer werksaam is of was in ‘n bedryfsinrigting wat vyt
dae per week werk. )

(2) Wat die bystand betref wat ingevolge paragraaf 10 (1)
of 10 (2) (b) betaalbaar is.in gevalle waar die applikant weens
werkloosheid of siekte vir minstens twee agtereenvolgende dae
nie in staat was om fe werk nie, is die bystand aan hom
betaalbaar op ’'n daaglikse grondslag bereken teen een sesde
van die weeklikse bystand indien hy werksaam is of was in 'n
bedryfsinrigting wat ses dae per week werk en teen een vyfde
van die weeklikse bystand indien hy werksaam is of was in

- 'n bedryfsinrigting wat vyf dae per wesk werk. Waar die tyd-

per van afwesigheid korter as twee agtereenvolgende werkdae is,
is geen bystand ingevolge paragraaf 10 (2) (b) betaalbaar nie.
_ 15. BETALING VAN REISKOSTE

Die Staande Komitee van die Raad kan na goeddunke die
betaling van reiskoste magtiz om ’n werklose persoon in staat
te stel om werk in 'n ander sentrum te aanvaar. -

16. BYKOMENDE SIEKTEBYSTAND
Die Staande Komitee van die Raad kan na - goeddunke en

. ondanks paragraaf 10, die betaling magtig van siektebystand
! oor 'n tydperk van hoogstens sewe weke in “n kalenderhalf-
i jaar bo en bechalwe die tydperk van 13 weke in paragraaf 10

genoem. Wanneer hy met so ‘n aansoek handel, moet die Staande
Komitee oorweging skenk aan—

(a) bystand betaal of betaalbaar aan die applikant deur die
Staat; )

{b) die kwaal waaraan hy ly; en

{c) sy finansitle toestand.

1 17. BYSTAND WAT BETAAL IS, MOET OP BYDRAEKAART

INGESKRYF EN KWITANSIE- VERKRY WORD

Wanneer bystand hiervolgens betaal word, moet die plaastike
agent van die Raad verseker dat die betaling wat gedoen is, op

. die lid se bydrackaart ingeskryf word en dat ‘n kwitansie vir die

betazlde bedrag van die Iid verkry word,

18. ADMINISTRASIE

(1) Die S.A. Typographical Union moet al die nodige bewys-
stukke en rekenings in verband met voorskotte wat vir die doel
‘van die Fonds deur dic Raad nan hom beiaal is, bewaar en op
‘enige redelike tyd aan die ouditeurs of ander verteenwoordigers
Ivan die Raad tocgang daartoe verleen.
| (2) Wanneer hy eise indien, moet die S.A. Typographical Union
{alle besonderhede verstrek wat van tyd tot iyd deur die Staande
'Komitee van die Raad vereis word.

19. BEVOEGDHEDE VAN UITVOERENDE KOMITEE IN
SPESIALE GEVALLE

~ Ondanks andersluidende bepalings hierin, kan die Uitvoerende
‘Komitee van die Raad na goeddunke bykomende of verdere
ibystand in besondere gevalle toestaan.

20, WOORDOMSKRYWING
Vir die toepassing hiervan beteken—

“geskoolde werknemer” °n werknemer vir wie minimum loon-

‘skale voorgeskryf word in klousule 6 (1) (2), (b) en (c), kiousule
25 (6) (p), 25 (1) (2) (i), 25 (12) (i), 25 (i4) (h) (i), Tabel 18
van klousule 36. Tabel 22 van klousule 40 en Tabel 25 van
‘klousule 43, en elke chemiemonteerder wat geregtig is op mins-
'tenlsd die toploonskaal in Tabel 4 van die Hoofooreenkoms ver-
‘meld;
“halfgeskoolde werknemer” °n  werknemer, uitgesonderd ’n
geskoolde werknemer, 'n motorvoertuigdrywer, 'n skermwerker,
'n skermdrukproefwerker of ’'n arbeider, vir wie 'n minimum
loonsxaal in dic Hoofooreenkoms voorgeskryf word.
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_ ANNEXURE B R
THE N.IC. BENEVOLENT FUND OF THE NATIONAL
INDUSTRIAL: COUNCIL OF THE PRINTING AND NEWS-
PAPER INDUSTRY OF SOUTH AFRICA w8

1. NAME

The name of the Fund is “The N.I.C. Benevolent Funél” :ot

the National Industrial Council of the Printing and Newspaper
Industry of South Africa. . :
i , 2. OBJECTS o
The purpose of the Fund is the provision of benefits to'assist
needy aged or incapacitated . persons,” whether employees or

exemployers, who have been engaged in the Printing and News- -

paper -Industry and who are not eligible for' the
allowance of the Council’s Pension Fund. ' . : ;
_ i 3. BENEFITS :
At thé. discretion of the Standing Committee of the Council
a weekly allowance of not more than R12 in the case of skilled
employess and R9 in the case of semi-skilled employees. may
be authorised, These allowances are payable ex gratia and may
be suspended or cancelled by the Standing Committee, at 'its
discretion, at any time. The Standing Committee may also,.at
its discretion, reduce the amount payable. .

TC BEH OBTAINED BEFORE BENEFICIARY
WORKS IN INDUSTRY ' i

Beneficiaries’ may not accept employment in the Industry
except under conditions first approved of by the Standing Com-
mittee. Should any beneficiary fail to comply ‘with ‘this provision,

payment of the allowance to him shall cease forthwith.

5. APPLICATIONS FOR BENEFITS -

All applications for benefits shall be made to the local Jeint
Board of the Council. The application shall contain full’ parti-
culars of the grounds which, it is felt, justify the granting of
benefits and include particulars concerning the age, trade. or
occupation, length of service in the Industry, period of member-
ship "of- the Fund, and the amount of benefits drawn from the
Joint. Unemployment Fund by the applicant as well as all other
relevant circumstances. -In cases where no Joint Board has
jurisdiction, applications shall be submitted direct to the Standing
Committee, ' ok

6. JOINT BOARD TO MAKE RECOMMENDATION

When considering the particular application, the Joint' Board
must give consideration to all the circumstances of the application
and before recommending favourably, satisfy itself that 'the
applicant cannot obtain further suitable employment in ‘the
Industry. The Joint Board shall submit the application .to-the

Standing Committee and advise that body of its recommendation.

7. PAYMENT OF ALLOWANCES

retirement

4. PERMISSION

Payment of the allowance mentioned in paragraph 3 shall be |
made in accordance with -the procedure which governs the pay- |

ment of the various other benefits paid by the Council.

8. EXECUTIVE COMMITTEE MAY CONFIRM OR VARY
: DECISIONS OF STANDING COMMITTEE

Every decision by the Standing Committee shall be reported |’
to the Executive Committee at. its next meeting. The Executive |

Committee may confirm or vary any decision of the Standing
Committee. T I

9. DEFINITIONS

For the purposes hereof— : -

“skilled employee” means an employee for whom minimum
wage rates are prescribed in section 6 (1) (a), (b) and: (c),
section 25 (6) (p), 25 (7) (a) (i), 25 (12) (i), 25 (14) (h), (ii),
Table 19 of section 36, Table 22 of section 40 and Table 25
of section 43, ‘and each process mounter entitled to mnot: less
than the top rate of wages mentioned in Table 4 of the Main
Agreement; :

4

“semi-skilled employee” means an empioyee, other _-thén a

skilled employee, a driver of a. motor vehicle a screen .worker,
a screen printing probationer or a labourer, for whom 'a mini-
mum wage rate is prescribed in the Main Agreement.

AANHANGSEL B

DIE N.N.R. SE BYSTANDSFONDS VAN DIE NASIONALB

NYWERHEIDSRAAD VIR DIE DRUK- EN NUUSBLAD-
NYWERHEID VAN SUID-AFRIKA '

_ 1. NAAM ~ - ;
. Die naam van die Fonds is die “N.N.R. se Bystandsfonds” van
die Nasionale Nywerheidsraad vir die Druk- en Nuusbladnywer-
heid van Suid-Afrika. _

2. DOELSTELLING - : =

' Die do¢l met die Fonds is die verlening van bystand aan
behoeftige beiaarde of ongeskikte persone, hetsy werknemers of
oud-werkgewers, wat in die Druk- en Nuusbladnywerheid in diens
was en wat nie in aanmerking kom vir die aftreetoelae van die

Raad se Pensicenfonds nie. \

3. BYSTAND

. Na goeddunke van die Staande Komitee van die Raad kan
'n weeklikse toclae van hoogsten R12 in die geval van geskoolde
werknemers en R9 in die geval van halfgeskoolde werknemers™
gemagtig word. Hierdie ‘toelaes is ex gratia betaalbaar en kan
deur die Staande Komitee te eniger tyd na goeddunke opgeskort
of ingetrek word, Die Staande Komitee kan ook na goeddunke
die betadlbare bedrag verminder. i x

4. ITOEST EMMING MOET VERI"ZRY WORD VOORDAT
BEGUNSTIGDE IN NYWERHEID WERK =

Begunstigdes mag nie werk in die Nywerheid aanvaar nie
behalwe onder voorwaardes wat eers deur die Staande Komitee

'soedgekeur word. Indien ’n begunstigde versuim om aan hierdie -
bepaling te voldoen, moet betaling van die toelae aan hom onmid-
dellik gestaak word. : y i *

5. AANSOEKE OM BYSTAND
Alle aansocke om bystand moet aan dic plaaslike Gesamentlike

‘Raad van die Raad gerig word. Die aansoek moet volle. beson--
-derhede van die gronde bevat wat, soos gemeen word, die toestaan
'van bystand regverdig en moet besonderhede insluit betref-
fende die ouderdom, ambag of beroep, duur van diens in die -

Nywerheid, tydperk van lidmaatskap van die Fonds, en die bedrag

‘aan bystand ‘deur die applikant getrek van die Gesamenilike

Werkloosheidsfonds, asook alle ander toepaslike omstandighede.
In gevaile waar geen Gesamentlike Raad regsbevoegdheid het nie,

; moet aansoeke regstreeks aan die Staande Komitee gerig word.

. 6. GESAMENTLIKE RAAD MOET AANBEVELING DOEN

‘Wanneer die besondere, aansoek oorweeg word, moet die
Gesamentlike Raad oorweging skenk aan al die omstandighede

ivan die aansoek en voordat hy °‘n gunstige aanbeveling doen,
"moet hy homself oortuig dat die applikant geen verdere geskikie-

werk in die Nywerheid kan bekom nie. Die Gesamentlike Raad

'moet die aansoek aan die Staande Komitee voorlé en daardie

liggaam van sy aanbeveling verwittig.

: 7. BETALING VAN TOELAES _ =%
Betaling van die toelae genoem in paragraaf 3 moet geskied

- ooreenkomstig die prosedure wat die betaling van die ander

soorte bystand wat deur die Raad betaal word, beheer.

8. UITVOERENDE KOMITEE KAN BESLISSINGS VAN
STAANDE KOMITEE BEKRAGTIG OF WYSIG

Elke beslissing deur die Staande Komitee moet aan die Uit-

" yoerende Komitee op sy volgende vergadering gerapporteer word.

Die Uitvoerende Komitee kan enige beslissing van die Staande
Komitee bekragtig of wysig. :

9. WOORDOMSKRYWING

Vir die toepassing hiervan beteken—

“geskoolde werknemer” ’n werknemer vir wie minimum loon<
skale voorgeskryf word in klousule 6 1 (a), (b) en (c), klousule
25 (6) (p). 25 (D) (a) i), 25 (12) (i), 25 (14) (h) (i), Tabel 19
van klousule 36, Tabel 22 van klousule 40 en Tabel 25 van
klousule 43, en elke chemiemonteerder wat geregtig is op min-
stens die toploonskaal in Tabel 4 van die Hoofooreenkoms
gemeld; . _

“halfgeskoolde werknemer” ’m werknemer, uitgesonderd ’n
geskoolde werknemer, ’n motorvoertuigdrywer, 'n skermwerker,
'n skermdrukproefwerker of °n arbeider, vir wie 'n minimum
loonskaal in die Hoofooreenkoms voorgeskryf word;
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ANNEXURE C

HEALTH MAINTENANCE FUND OF THE NATIONAL
INDUSTRIAL COUNCIL OF THE PRINTING AND NEWS-
PAPER INDUSTRY OF SOUTH AFRICA

1. PAYMENT OF ALLOWANCES

At the discretion of the Standing Committee of the Council
.an allowance may be paid to ensure that any skilled or semi-
skilled ecmployee, suffering from tuberculosis, or such other
diseases as may be specified by the Executive Committee of
the Council, on ceasing work, either temporanly or perma-
nently, receives in all not more than 80 per cent of the mini-
mum wage payabls, at the date of his or her retirement, in
terms of the Agreement for the Indusiry fer the occupation
in which such employes is mormally engaged. In all cases the
amount payable shall be at the absolute discretion of the
Standing Committee, but if the employee in question has no
dependants, the amount of such aliowance shall be less than
that paid to employees with deperdants.

2. SUBMISSION OF APPLICATIONS

All applications for the payment of such allowances shall be
submitted on the form prescribed by the Standing Commitice,
duly supporied by adequate medical evidence that the applicant
is suffering from tuberculosis, or such other disease as may be
specified by the Executive Commitiee of the Council, to the
Joint Board having jurisdiction over the area concerned or
to_the Secrstary of the Council where no such Joint Board
exists. Applications received by Joint Boards shall be trans-
mitted to the Secretary of the Council, together with the
recommendation of the Board, for consideration by the Stand-
ing Commitiee. .

3. BENEFICIARY TO UNDERGO TREATMENT

It shall be an absolute condition for the payment of the allow-
anceg that the applicant ceases work and submits himself to
such medical treatment, including hospitalisation and surgical
treatinent, if necessary, as is recommended by the medical
practitioner under whose treatment he is. Should any person
to whom an allowance is being paid, fail to comply with the
directions of such medical practioner, the payment of the
allowance shall cease forthwith,

4. APPLICATION TO BE MADE FOR STATE
ALLOWANCE

Simultaneously with the completion of the form of appli-
cation for this allewance, each applicant shall apply for a State

grant in terms of the Disability Grants Act, 1246. The applicant

shall also submit such further information as may be required

by the responsible authorities in this connection. Proof that such|

an application has been made shall be submitted with the appli-
cation for the allowance to the Joint Board or Standing Com-
mittee, as the case may be. The applicant shall advise the Coun-
cil immediately he receives notification of the result of his
application for the State grant.

5. DETERMINATION OF ALLOWANCE IN
PARTICULAR CASE

In determining the amount of the allowance to be paid in’

any particular case, the Standing Commiitee shall take into
consideration any amount payable to the applicant in terms
of the Disability Grants Act, 1946, or any other Statute.

6. FUND NOT LIABLE FOR MEDICAL EXPENSES

The cost of anv necessary medical examination and all other
medical expenses shall be borne by the applicant.

7. QUARTERLY CERTIFICATES TO BE PRODUCED
At the end of each quarter, each beneficiary shall produce

to the local agent of the Council a certificale by the medical |

practitioner under whose treatment he is stating that he is com-
plying with the directions of that medical practitioner and co-
operating in so far as his treatment is concerned and further
that he remains unfit for work. Should any person to whom
an allowance is being paid fail to produce the required certi-
ficate, payment of the allowance shall cease forthwith.

8. ALLOWANCE PAYABLE AT DISCRETION OF
STANDING COMMITTEE
The allowance shall be paid to any particular person for
such period and subject to such further conditions as the Stand-
ing Committee may determine: Provided that the Standing
Committee, in its discretion, may decide at any time that such
allowance shall no longer be paid.

AANHANGSEL C

GESONDHEIDSFONDS VAN DIE NASIONALE
HEIDSRAAD VIR DIE DRUK-
HEID VAN SUID-AFRIKA

1. BETALING VAN TOGELAES

Indien die Staande Komitee van die Raad dit goedvind, kan
‘n toelae betaal word om te verseker dat ’n geskoolde of half-
geskoolde werknemer wat aan tering ly, of 'n ander siekte wat
deur die Uitvoerende Komitee van die Raad gespesifiseer mag
word, nadat hy ophou met werk, hetsy tydelik of permasent,
altesaam hoogstens 80 persent van die betazlbare minimum loon
ontvang op die datum van sy of haar aftrede, kragtens die Qor-
eenkoms vir die Nywerheid vir die bercep waarin sodanige
werknemer normaalweg in diens is. In alle gevalle word die betaal-
bare bedrag vasgestel na die absolute goedvinde van die Staande
K omitee, maar as die betrokke werknemer geen afhanklikes het
nie, moet die bedrag minder wees as dié wat betaal word aan
werknemers met afhanklikes.

2. INDIENING VAN AANSOEKE

Alle aansoeke om die betaling van sulke toelaes moset op die
verin voorgeskryl deur die Staande Komitee, behoorlik gestaaf
deur voldoende mediese getuienis dat die applikant aan tering
ly, of 'n ander sickte wat deur die Uilvoerende Komiice van die
Raad gespesifiseer mag word, voorgeld word aan die Gesamentlike
Raad wat regsbevoegdheid het oor die betrokke gebied of aan
die Sekretaris van die Raad waar geen sodanige Gesameatlike
Raad bestaan nie. Aansocke wat deur dic Gesamenilike Rade
ontvang word, moet aan die Sekretaris van die Raad gesiuur
word, tesame met die aanbeveling van die Raad vir corweging
deur die Staande Komitee.

3. BEGUNSTIGDE MOET BEHANDELING ONDERGAAN

Dit is °n absolute voorwaarde vir die beialing van die toelae
dat die applikant ophou werk en homself aan die mediese
behandeling onderwerp, met inbegrip van hospitalisasie en chirur-
giese behandeling, as dit nodig is, wat aanbeveel word deur die
mediese praktisyn deur wie hy behandel weord. Indien iemand
aan wie ‘n toelae betaal word, versuim om te voldoen aan die
instruksies van die mediese praktisyn, moet die betaling van die
toelae onmiddellik gestaak word.

NYWER-
EN NUUSBLADNYWER-

4. AANSOEK MOET OM STAATSTOELAE GEDOEN WORD

Terselfdertyd as wat die zansoekvorm om hierdie toelac inge-
vul word, moet elke applikant aznsoek om ’n Staatstoekenning
doen kragtens die Wet op Ongeskiktheidstoelaes, 1946. Die appli-
kant most ook alle verdere inligting voorlé wat die verantwoor-
delike owerhede in dié verband verlang. Bewys dat so 'n aansock
gedoen is, moet ingedien word, saam met die aansoek om die
toelae, aan die Gesamentlike Raad of Siaande Komitee, na gelang
van die geval. Die applikant moet die Read onmiddellik in kennis
stel wanneer hy verwittig word van die uiislag van sy aaznsoek
om die Siaatstoekenning.

5. VASSTELLING VAN TOELAE IN BESONDERE GEVAL

By die vasstelling van die toelae wat in enige besondere geval
betaal moet word, moet die Staande Komitec enige bedrag in a
neem wat kragtens die Wet op Ongeskiktheidstoelaes, 1946, o%
enige ander Wet, aan die applikant betaalbaar is.

6. FONDS NIE AANSPREEELIK VIR MEDIESE KOSTE NIE

Dic koste van enige nodige mediese ondersoek en alle ander
mediese koste moet deur die applikant gedra word.

7. KWARTAALLIKSE SER“'I_%FIKATE MOET VOORGELE
RD

“Aan die einde van elke kwartaal moet elke begunsiigde aan
die plaaslike agent van die Raad ’'n sertifikaat wvoorlé van 'n
mediese prakiisyn deur wie hy behandel word, wat verklaar dat
hy voldoen aan die instruksics van daardie mediese praktisyn
en dat hy saamwerk vir sover dit sy behandeling aangaan en
verder dat hy steeds ongeskik vir werk is. Indien enigiemand aan
wie 'n toelae betaal word, versuim om die nodige sertifikaat in
te dien, moet die betaling van die toelac onmiddellik gestaak word.

8. TOELAE BETAALBAAR NA GOEDDUNKE VAN
STAANDE KOMITEE

Die toeclae moet aan enige besondere persoon betaal word vir
die tydperk en behoudens die verdere voorwaardes wat die
Staande Komitee mag bepaal: Met dien verstande dat die
Staande Komitee na goeddunke te eniger tyd kan besluit dat so
n toelae nie langer betaal moet word nie.
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9. DEFINITIONS

For the purposes hereof—

“skilled employee” means an employee for whom minimum
wage rates are prescribed in section 6 (1) (a), (b) and (c),
section 25 (6) (p), 25 (7) () (i), 25 (12) (i), 25 (14) (h) (D).
Table 19 of section 36, Table 22 of section 40 and Table 25
of section 43, and each process mounter entitled to not less
than the top rate of wages mentioned in Table 4 of the Main
Agreement; :

“semi-skilled employee” means an employee, other than a
skilled empioyee, a driver of a motor vehicle, a screen worker,
a screen printing probationer or a labourer, for whom a
minimum wage rate is prescribed in the Main Agreement. :

ANNEXURE D

THE MEDICAL AID FUND OF THE NATIONAL
INDUSTRIAL COUNCIL OF THE PRINTING AND .
NEWSPAPER INDUSTRY OF SOUTH AFRICA

1. NAME

The pame of the Fund shall be “The Printing Industry
Medical Aid Society”, hereinafter referred to as the “Fund™

2. OBJECTS

The objects of the Fund shall be to assist members of the Fund
with the payment of expenses incurred by them, whether in
respect of themselves or their bona fide dependants, in cases of
sickness or accident for medical, surgical, hospital and nursing
attention.

3. MEMBERSHIP

(a) Membership of the Fund shall be restricted fo skilled and
semi-skilled employees in respect of whom confributions are
made to the Fund in accordance with the provisions of the Main
Asresment for the Industry, promulgated in terms of the
Industrial Conciliation Act, 1936.

(t) Every person in respect of whom contributions to the Fund
are being made shall apply for regisiration with the Fund by
completing in respect of himself and each of his dependants, as
and when necessary, such forms as may be required by the
Governing Board of the S.A. Typographical Union (hereinafter
referred to as the “Governing Board™) and shall also furnish such
further information as may be required by that Board at any time.
For the purposes of these rules the expression “dependants”
means any person who, in the opinion of the Governing Board,
can rightly be said to be dependant upon the member, The
Governing Board shall advise the Standing Committee of the
Council of the name of any person, other than a child under the
age of 18 years or the wife of a member, who has been classed
as a dependant. )

(c) The Governing Board may require any such persom or
dependant to submit himself at any time to medical examination
by a registered medical practitioner nominated by the Governing
Board. The Fund shall be responsible for the cost of such medical
examination.

(d) The Governing Board when registering any member or
dependant may impose such special conditions or qualifications,
whether relating to the payment of benefits or otherwise, as it may
in its discretion consider necessary in any particular case.

(¢) Unless otherwise decided by the Governing Board, no |

benefits whatsoever shall be payable in respect of the person
concerned if any requirement mentioned in subparagraphs (b),
(c) or (d) hereof has not been fulfilled to the satisfaction of the
Governing Board or if any false information has been furnished
by the member concerned. Similarly, unless otherwise decided by
~ the Governing Board, no benefits whatsoever shall be payable in
respect of a member or his dependants while such member is
under suspension from benefits by the S.A. Typographical Union.

(f) Every registered member of the Fund shall be provided with
a membership card. In the event of such card being lost or
destroyed the member concerned may obtain a duplicate on pay-
ment of an amount of i0c.

(g) Should a registered member leave the Indusiry or be
transferred io inactive membership' of the S.A. Typographical
Union his membership of the Fund shall cease forthwith: Pro-
vided, however, that at the discretion of the Governing Board
members who have retired on pension, or who are beneficiaries
of the NJIC. Benevolent Fund, or dependants of deceased
members may be permitied to become members or continue
their membership of the Fund on condition that a subscription
of 60c per week in the case of persons who wers employed on
skilled work and 55¢ per week in the case of persons who were
employed on semi-skilled work is paid to the Fund by such

L 9. WOORDOMSKRYWING
Vir die toepassing hiervan beteken—

“geskoolde werknemer” 'n werknemer vir wie minimum loons
skale voorgeskryf word in klousule 6 (1) (a), (b) en (c), klousule
25 (6) (p), 25 (7) (a) (i), 25 (12} (1), 25 (14) (h) (i), Tabel 1%
van kiousule 36, Tabel 22 van kiousule 40 en Tabel 25 van
klousule 43, en elke chemiemonteerder wat geregtig is op minstens
die toploonskaal in Tabel 4 van die Hoofooreenkoms vermeld;

“halfgeskoolde werknemer” 'n werknemer, uitgesonderd °‘n
geskoolde werknemer, 'n motorvoertuigdrywer, 'n skermwerker,
'n skermdrukproefwerker of ’n arbeider, vir wie 'n minimum
loonskaal in die Hoofooreenkoms voorgeskryf word.

AANHANGSEL D

DIE MEDIESE HULPFONDS VAN DIE NASIONALE
NYWERHEIDSRAAD VIR DIE DRUK- EN NUUS-
BLADNYWERHEID VAN SUID-AFRIKA

1. NAAM

Die naam van die Fonds is “Die Mediese Hulpfonds van die
Druknywerheid”, hierna die “Fonds” genoem.

2. DOELSTELLING

Die doel met die Fonds is om lede van die Fonds te help
met die betaling van koste deur hulle aangegaan, hetsy ten
opsigic van hulself of hul bona fide afhanklikes, in gevalle van
sickte of ongelukke, vir mediese, chirurgiese en hospiiaalbe- -
handeling en verpleging.

3. LIDMAATSKAP

{a) Lidmaatskap van die Fonds is beperk tot geskoolde en
halfgeskoolde werknemers ten opsigte van wie bydraes tot die
Fonds gedoen word ooreenkomstig die Hoofooreenkoms vir die
Nywerheid wat kragtens die Wet op Nywerheidsversoening, 1956,
gepromulgeer is.

(b) Tedereen ten opsigte van wie bydraes tot die Fonds
gedoen word, moet aansoek om registrasie by die Fonds doen
deur ten opsigte van homself en elk van sy afhanklikes, indien
en wanneer nodig, die vorms wat vereis word deur die Beheer-
raad van die S.A. Typographical Ugnion (hierna die “Beheers
raad” gencem) in te wvul, en moet ook alle verdere inligting
verskaf wat daardie Raad te eniger tyd mag verlang. Vir die
toepassing van hierdie regls beieken die uitdrukking “afhank-
likes” alle persone wat na die mening van die Beheerraad tereg
geag kan word van die lid afhanklik te wees. Die Beheerraad
moet die naam van enigeen, uitgesonderd 'n kind onder die
leeftyd van 18 jaar of die vron van 'n lid, wat as 'n afhank-
likekingedeel is, aan die Staande Komitee van die Raad ver-
strek.

(c) Die Beheerraad kan vergis dat enige sodanige perscon of
afhanklike homself te eniger tyd onderwerp aan 'n mcdiese
ondersoek deur ’n geregistreerde mediese praktisyn wat deur die
Beheerraad benoem word. Die Fonds is aanspreeklik vir die
koste van so ‘n mediese ondersoek.

(d) Wanneer die Beheerraad ’'n lid of afhanklike registireer,
kan hy enige spesiale voorwaardes of kwalifikasies vereis, hetsy
betreffende die betaling van bystand of andersins, wat hy na
goeddunke in enige besondere geval nodig mag ag.

(e) Tensy die Beheerraad anders besluit, is geen bystand hoe-
genaamd betaalbaar ten opsigte van die betrockke persoon -indien
enige vereiste in subparagrawe (b), (c) of (d) hiervan genoem
nie tot bevrediging van die Beheerraad nagekom is nie of indien
enige valse inligting deur die betrokke lid verskaf is. Desgelyks,
tensy die Beheerraad anders besluit, is geen bystand hoegenaamd
betaalbaar nie ten opsigte van 'n lid of sy afhanklikes terwyl
s[? ’n lid geskors is van’ bystand deur die S.A. Typographical

nion.

(f) Elke geregistreerde lid van die Fonds moet voorsien word
van n lidmaaskapkaart. Ingeval so 'n kaart verlore raak of
vernietig word, kan die betrokke 1id ’n duplikaat verkry by
betaling van 10c.

() Indien ’n geregistreerde lid die Nywerheid verlaat of oor-
geplaas word na onaktiewe lidmaatskap van die S.A. Typogra-
phical Union, hou hy onmiddellik op om lid van die Fonds
te wees: Met dien verstande egter dat lede wat met pensicen afge-
tree het of wat begunstigdes is van di¢ N.N.R. se Bystands-
fonds of afhanklikes van afgestorwe lede na goeddunke van
die Beheerraad toegelaat mag word om lede van die Fonds te
word of om voort te gaan om lede van die Fonds te wees,
op voorwaarde dat ledegeld van 60c per week in die geval van
persone wat op geskoolde werk in diens was en 55¢ per week
in die geval van persone wat op halfgeskoolde werk in diens was
deur sodanige pensioentrekker of afhanklike aan die Fonds
betzal word: Voorts met dien verstande dat die bystand beiaal-
baar aan of ten opsigte van enige sodanige pensioentrekker



14 No. 4771

GOVERNMENT GAZETTE, 27 JUNE 1975

pensioner or dependant: Provided further that the benefits pay-
able to or in respect of any such pensioner shall not exceed one-
quarter. of the maximum benefits payable in terms of paragraph
5 {f). For the purposes of this paragraph the dependant of a
deceased member shall be deemed to be of the same class as the
deceased member. Upon cessation of membership ‘-no amount
whatever shall be payable from the Fund to or in respect of the
person concerned.,

(h) Immediately his membership of the Fund ceases the person
concerned shall return the membership 'card issued in respect of
him.

4. SUBSCRIPTIONS

The subscriptions to the Fund shall be at the rates specified in
the Main Agreement.

5. BENEFITS

(a) Subject to the provisions of paragraph 3 (d) and (¢) members:
whose subscriptions are fully paid, shall be entitled to benefits.

to the extent hereinafier set forth in respect of the undermen-
tioned expenses incurred in respect of
registered dependants:

(i) 80 per cent of the fees lawfully payable to any doctor,
surgeon or specialist, hereinafter referred to as a “medical
practitioner” duly registered as such by the Medical Council under

whose jurisdiction he falls: Provided, however, that except in:
exceptional circumstances, a specialist should only be consulted:

on the recommendation of a general practitioner;

themselves or their

<

(i) 80 per cent of the fees lawfully payable to any hospital or '
nursing home, other than a mental institution: Provided that the

member or registered dependant was ordered for admission to
such hospital or nursing home by a duly registered medical
practitioner: Provided further that the maximum payment from
the Fund in this regard shall not exceed R6 per day for depend-
ants and R9 per day for a member;

(iii) 80 per cent of the fees lawfully payable to any nurse or

masseur duly registered by his regulating or controlling council:
Provided that the attendance or treatment was ordered by a duly
registered medical practitioner;

(iv) 50 per cent of the cost of medical supplies, prescribed by

a duly registered medical practitioner;

(v) 80 per cent of the tariff of fees for dental services in respect |

of: Ordinary fillings (cement, silicate, silver-alloy) including gold
fillings and root treatment, calculated on the tariff of fees for
ordinary fillings. Examinations, prophylaxis, extractions and
X-rays: Dentures and repair of demtures up to a maximum
of R60 in any calendar year: Provided that the maximum benefits
payable in respect of dental services during any calendar year
shall be R80 in respect of a member with no dependants and
R120 in respect of a member with dependants;

(vi) 80 per cent of the tariff of fees for confinements in
respect of the doctor, nursing and hospitalisation, including pre-
and postnatal care: Provided that the maximum l;enefits ayable
during any calendar year in respect of a confinement sﬂzﬂ]' be
R80 in the case of a normal birth and R120 in the case of a
Ceasarean yeratlon: Provided further that the member has been
a member of the Fund for at least one year; and

(vii) 80 per cent of the cost of spectacles for the member
only with a maximum of R30 per annum,

. (b) Tariffs of medical fees may be published from time to
time by the Executive Committee of the Council and
the amounts set forth in such tariffs shall, for the purposes of
sub%;amgmph (2), be deemed to be the fees lawfully pay-
able.

(c) Unless otherwise decided by the Governing Board no
member shall be entitled to claim, either on his own behalf
or on behalf of his dependants, any expenses incurred during
the first six months of his mem! ip.

(d) Females, who are members of the Fund shall, for the pur-
pose of payment of benefits, be deemed to be persons without
glepgndgqts,' except, however, that the Governing Board may
in its ‘discretion register dependants of a female member in
terms of paragraph 3 (b) hereof and that female member shall
then be regarded as a member with dependants.

(e) In the event of any claim arising in respect of a mem-
ber or his dependant who is covered against such expense
by any Insurance Policy or under any law providing for the
payment of Workmen’s Compensation or for any similar
relief or in the event of a member obtaining relief or compen-
sation in any form a third party, in respect of any
matter forming the subject of a claim under these rules, the
amount so recovered shall be disclosed to the Governing
Board and only the balance of such expense, within the limits
allowed by the Fund, shall be recoverable from the Fund,

- Met dien verstande egter, dat, behalwe in

hoogstens een kwart mag wees van die maksimum bystand wat
kragtens paragraaf 5 (f) betaalbaar is. Vir die toepassing van
hierdie paragraaf word die afhanklike van 'n afgestorwe lid
geag van dicselfde klas: as die afgestorwe lid te wees. By
verval van lidmaatskap is geen bedrag hoegenaamd uit die
Fonds aan of fen opsigte van die betrokke persoon betaalbaar
nie.

(h) Onmiddellik nadat hy ophou om lid van die Fonds te
wees, moet die betrokke persoon die lidmaatskapkaart wat ten
opsigte van hom uitgereik is, terugstuur.

4. LEDEGELD

Ledegeld is aan die Fonds betaalbaar teen die tariewe in die
Hoofooreenkoms gespesifiseer.

5. BYSTAND

(a) Behoudens paragraaf 3 (d) en (e) is lede wie se ledegeld
ten volle betaal 1s, geregtig op bystand in die mate hieronder
uiteengesit ten opsigte van ondergenoemde uitgawes wat ten
opsigte van_hulself of hul geregistreerde afhanklikes aangegaan
is: 3

(i) 80 persent van die gelde wat wettig betaalbaar is aan enige
dokter, chirurg of spesialis, hieronder ’n “mediese praktisyn”
genoem, wat behoorlik as sodanige geregistreer is deur die
Mediese Raad onder wie se regsbevoegdheid hy resorteer:
uitengewone gevalle,
n spesialis slegs geraadpleeg behoort te word op aanbeveling
van ’n algemene praktisyn;

(ii) 80 persent van die gelde weitizg betaalbaar aan enige hos-
pitaal of verpleegintigting, uitgesonderd ‘n sielsiekegestig: Mel
dien verstande dat die lid of geregisireerde afhanklike deur ’n
behoorlik geregisireerde mediese praktisyn gelas is om tot
sodanige hospitaal of verpleeginrigting toegelaat te word: Voorts
me: dien versiande dat die maksimum betaling uit die Fonds
in dié opsig hoogsiens R6 per dag vir afhanklikes en R9 per
dag vir 'n lid is; | :

(iii) 80 persent van die gelde wettig betaalbaar aan enige ver-
gleegster of masseur wat behoorlik deur sy regulerends of

eherende raad geregistreer is: Met dien verstande dat die ver-
pleging of behandeling deur 'n behoorlik geregistreerde medicsa
praktisyn gelas is; !

(iv} 50 persent van die koste van mediese benodigdhede wat
cIei.u‘;i 'n behoorlik geregistreerde mediese praktisyn voorgeskryf
word; :

(v) 80 persent van die gelde vir tandheelkundige dienste ten
opsigte van: Gewone stopsels (van sement, silika, silwerlege-
ring), met inbegrip van goudstopsels en wortelbehandeling,
bercken teen die gelde vir gewone stopsels, Ondersoeke, voor-
komingswerk, uittrekkings en X-strale: Valstande en herstel-
werk daaraan tot 'n maksimum van R60 in ’n kalenderjaar:
Met dien verstande dat die maksimum bystand wat gedurende
'n kalenderjaar ten opsigte van tandheelkundige dienste befaal-
baar is, R80 vir " lid wat geen afhanklikes het nie en R120
vir ‘n lid met afhanklikes is; )

(vi) 80 persent van die gelde vir ’n bevalling, ten opsigte van
die dokter, verpleging en hospitaalbehandeling, met inbegrip van
versorging voor en na geboorte: Met dien verstande dat die
maksimum bystand wat gedurende ’n kalenderjaar ten opsigte
van ‘n bevalling betaalbaar is, R80 in die geval van 'n normale
geboorie en R120 in die geval van 'n keisersnee is: Voorts met
dien verstande dat die lid minstens een jaar lank lid van die
Fonds moes gewees het; en }

(vii) 80 persent van die koste van ’n bril slegs vir die lid,
met ‘n maksimum van R30 per jaar.

(b) Tariewe van mediese gelde kan van tyd tol tyd gepubliscer
word deur die Uitvoerende Komitee van die Raad en die bedrae
wat in sulke tariewe uiteengesit word, moet, vir die toepassing
van subparagraaf (a), die gelde wat weltig betaalbaar is, geag
word. '

" (c) Tensy die Beheerraad anders besluit, is geen lid gereztig

4

© om, hetsy namens homself of namens sy afhanklikes, enige uit-

gawes te eis wat gedurende die eerste ses maande van sy lid-
maatskap aangegaan is nie. '
(d) Vroue wat lede van die Fonds is, moet vir die doeleindes

van betaling van bystand, geag word persone sonder afhanklikes

te waes, behalwe egter dat die Beheerraad na goeddunke afhank-

. likes van ’'n vroulike lid kragtens paragraaf 3 (b) hiervan mag
. registreer en dan word daardie vroulike lid as ’'n 1id met afhank-

likes beskou. i )
(e) Ingeval enige eis ontstaan ten opsigte van ’n lid of sy

" afhanklike wat teen sodanige uitgawe gedek word deur n
" assuransiepolis of kragtens enige wet wat voorsiening maak vir
~die betaling van Ongevallebystand of vir enige socortgelyke

bystand, of ingeval ’n lid bystand of vergoeding in enige vorm
uit derdepartyversekering verkry ten opsigte van ’'n saak wat die
onderwerp vorm van ’n eis kragtens hierdie reéls, moet die bedrag
wat aldus verhaal word, bekend gemaak word aan die Beheor-
raad en is slegs die balans van sodanige uitgawe, binane die perke
wat deur die Fonds toegelaat word, van die Fonds verhaalbaar.
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(f) The maximum benefits payable to a member during any
calendar year, beginning on 1 January, shall be: :

(i) Where a member has no dependants, R400.
(i) Where the member has one dependant,- %3800,

(iif) Where the member has more than one dependant,
R1000;

Provided, however, that in respect of attention required by the
member only the maximum benefits payable in terms hereof
for any one calendar year may at the discretion of the Govern-
ing Board be increased by any amount not used during the
preceding calendar year. This provision does not apply in the
case of pensioners or their dependants.

(2) Except as may be otherwise decided by the Governing
Board, the Fund shall not be liable for or in respect of—

(i) any expense resulting from any attempt at suicide or
_as a result of misconduct or the performance of any unlaw-
ful act, or exposing himself to any danger or risk which,
in the opinion of the Governing Board, is unjustifiable
except when endeavouring to save human life;

(i) any charges due to alcoholism or drug addiction; .

(iii) any charges incurred in connection with opticians,
other than that mentioned in paragraph 5 (a) (vii);

(iv) any medical expense incurred by a member or depen-
dant who, whilst driving a motor propelied vehicle when
under the influence of alcohol, is injured in an accident for
which he is responsible;

(v) the cost of vaccination or inoculation (e.g. anti-
diphtheria, whooping cough, tztanus, poliomyelitis or typhoid
injections}; _

(vi) the cost of surgical appliances such as boots, abdomi-
nal belts, artificial limbs or elastic stockings, ete.;

(vii) any charges incurred in consulting Chiropractors,
Naturopaths, Homeopaths or Osteopaths; :

(viii) ambulance fees.

(h) Except as may be otherwise decided by the Governing
Board, the benefits of the Fund shall not be payable in respect
of members or dependants who are domiciled outside the
Republic of South Africa, ~South-West Africa, Rhodesia or
Zambia. '

(i) The benefits accruing under these rules are conditional

on the funds available being in the opinion of the Governing
‘Board sufficient to meet all claims. No particular amount shall

be .regarded as either due or payable until such time as the -

particular claim has been passed for payment in terms of para-
graph 7 (b).

6. CLAIMS

©(a) All claims shall be submilted on forms approved and
issued by the Governing Board and shall be supported by
bona fide accounts or other proof to the satisfaction of the
Board. Except as may be otherwise decided by the Govern-
ing Board no benefits whatever shall be payable unless the
claim is submitied within three months of the date of cessa-
tion of medical treatment. Accounts should be submitted
monthly. )

(b) All medical practitioners’ accounts submitied for payment
must state definitely the nature of the ailment, the number of
visits and the dates on which they were made. It is a condi-
tion of membership of the Fund that medical practitioners are
permitted to supply the Governing Board and/or the Executive
Commiitiee of the Council with such information as those bodies
in their discretion may require.

 (2) All accounts and claims must be forwarded to the Govern-
ing Board, through the officer of the S.A. Typographical
Union having jurisdiction over the area in which the member
concerned resides, for payment. The Fund shall have the right
to pay all such accounis in fuil direct to the medical c-
titioner or other payce and to arrange with the member’s
employer to recover from the member by deduction from his
wages any amounts so paid which is in excess of the amount
to which such member is entitled under these rules; the
employzr shall be advised of the amount of the instalments to
be deducted. Any amount paid by the Fund on behalf of a
member in excess of that to which he is enfiled under these
_rules shall be as debt due by such member to the Fund. Under
no circumstances shall the Fund be liable for the payment
of any amount in excess of the maximum benefits mentioned
. in paragraph § ([) less any amount which may be due by the
member concerned to the Fund in respect of any claim pre-
viously paid in full,

(d) No claim will be recognised and no payment made
thereon if the member concerned refuses or fails to comply
with any of the conditions mentioned in subparagraphs (a), (b)
or (c) hereof. ;

(f) Die maksimum bystand betaalbaar zan 'n lid geduvende
kalenderjaar wat op 1 Januarie begin, is soos volg: J

(1) Waar "n lid geen afhanklikes het nie, R400.
(i) Waar 'n lid een afhanklike het, R800.
(iii) Waar 'n lid meer as een afhanklike het, R1000:

Met dien verstande egler dat ten opsigte van die aandag wat
slegs die lid nodig het die maksimum bystand wat hierkragtens
vit 'n kalenderjaar betaalbaar is na goeddunke van die Beheer-
raad verhoog kan word met die bedrag wat nie gedurende die
vorige kalenderjaar gebruik is nie. Hierdie bepaling is nie van
toepassing in die geval van pensioentrekkers of hul afhanklikes
nie.

(g) Behoudens andersluidende besluite deur die Beheerraad, is
die Fonds nie aanspreeklik nie vir of ten opsigte van—

(i) uitgawes wat voortspruit uit ’n poging tot selfmoord of as
gevolg van wangedrag of die verrigting van enige onwettige
daad, of die blootstelling van homself aan gevaar of risiko
wat, na die mening van die Beheerraad, onverskoonbaar is,
behalwe in 'n poging om ’n menselewe te red; ;

(ii) uitgawes weens alkoholisme of verslaafdheid aan verdo-
' wingsmiddels; _

(iii) nitgawes aangegaan in verband met oogkundiges, uitge-
sonderd dié genoem in paragraaf 5 (a) (vii);

(iv) mediese uitgawes aangegaan deur ’n lid of afhanklike
wat, terwyl hy ’n motorvoertuig onder die invloed van alkohol
bestuur, beseer word in 'n ongeluk waarvoor hy verantwoor-
delik is; .

(v) die koste van inenting of inspuiting (bv. inspuitings teen
witseerkeel, kinkhoes, klem in die kaak, poliomiglitis of inge-
wandskoors); ;

Evi) die koste van chirurgiese toestelle soos stewels, buikgof-
dels, kunsledemate of elastiese kouse, ens.;

(vii) koste aangegaan deur chiropraktisyns,
homeopate of osteopate te raadpleeg;

(viii) ambulansgelde.

(h) Behoudens andersluidende besluite deur die Beheerraad, is
die bystand uit die Fonds nie betaalbaar ten opsigte van lede of
afhanklikes wat buite die Republieck van Suid-Afrika, Suidwes-
Afrika, Rhodesié of Zambié gedomisilieer is nie.

(i) Die bystand wat kragtens hierdie reéls beskikbaar is, hang
daarvan af of the beskikbare fondse na die mening van die
Beheerraad voldoende is om aan alle eise te voldoen, Geen
besondere bedrag word of as verskuldig of betaalbaar geag tot
tyd en wyl di¢ besondere eis vir betaling kragtens paragraaf (7)
(b) goedgekeur is nie. -

naturopate,

6. EISE

(a) Alle cise moet ingedien word op vorms wat deur die
Beheerraad goedgekeur en uitgereik word en moet gestaaf word
deur bona fide-rekenings of ander bewyse tot bevrediging van
die Raad. Behalwe waar die Beheerraad anders besluit, is geen
bystand hoegenaamd betaalbaar nie tensy die eis binne drie
maande vanaf die datum van staking van mediese -behandeling
ingedien word. Rekenings moet maandeliks ingedien word.,

(b) Alle mediese praktisyns se rekenings wat vir betaling inge-
dien word, moet presies die aard van die kwaal noem, asook die
getal besoeke en die datums waarop die besoeke afgelé is. Dit is 'n
voorwaarde van lidmaatskap van die Fonds dat mediese prakti-
syns toegelaat word om die Beheerraad enfof die Uitvoerende:
Komitee van die Raad van alle inligting te voorsien wat hierdie
liggame na goeddunke mag verlang.

(c) Alle rekenings en eise moet aan die Beheerraad vir betaling
gestuur word deur tussenkoms van die beampte van die S.A.
Typographical Union wat regsbevoegdheid het oor die gebied
waarin die betrokke lid woon. Die Fonds het die reg om al sulke
rekenings ten volle regstrecks aan die mediese praktisyn of ander
ontvanger te betaal en om met die lid se werkgewer te reél om
van die lid deur middel van aftrekkings van sy loon enige bedrag
te verhaal wat aldus betaal is wat meer is as die bedrag waarop
die lid kragtens hierdie reéls geregtig is; die werkgewer moet van
die bedrag van die paaiemente wat afgetrek moet word, verwittig
word. Enige bedrag namens 'n lid deur die Fonds betaal wat
meer is as dié waarop hy reg het kragtens hierdie regls, is 'n
skuld wat deur so ’n lid aan die Fonds betaalbaar is. Onder geen
omstandighede is die Fonds aanspreeklik nie vir die betaling van
enige bedrag wat meer is as die simum bystand genoem in
paragraaf 5 (f) min enige bedrag wat deur die betrokke lid aan
die Fonds verskuldig mag wees ten opsigte van enige eis wat
voorheen ten volle betaal is.

(d) Geen eis sal erken en geen betaling daarop gemaak word
as die betrokke lid weier of versuim om te voldoen aan enigeen
van die voorwaardes genoem in subparagrawe (a), (b of c) hier+
van nie.
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7. ADMINISTRATION

(a) The administrative staff of the Fund, accommodation and
other necessary services shall be provided by the S.A. Typo-
graphical Union.

(b) The Governing Board may authorise officers of the S.A.
Typographical Union nominated by it to scrutinise and pass
for payment such claims as it may direct. All other claims
shail receive the consideration of the Governing Board before
payment is made.

(c) The Governing Board in its discretion may request the
Council to draw cheques in favour of the S.A. Typographical
Union at such intervals as it may determine for the esl-
mated amount of possible claims.

{d) The Governing Board may in its discretion—
(i) guarantee on behalf of the Fund the fees of medical
practitioners to the extent permitied by these rules; and

(i1} authorise officers of the S.A. Typo%raphjcal Union
nominated by # to sign cheques on any banking account
- opened for the puiposes of the Fund as well as such other
documents as may be required by the bankers for the pur-
poses of the copening or operation of any such account.

8. DEFINITIONS
For the purposes hereof—

“skiiled employee” means an emplovee for whom minimum

wage rates are prescribed in section 6 (1) (a), (b) and (c),
saction 25 (6) (p), 25 (7) (&) (i), 25 (12) (i), 25 (14) (h) (i),
Table 19 of section 36, Table 22 of section 40 and Table 25
of section 43, and each process mounter entitled to pot less
than (he top rate of wages mentioned in Table 4 of the Main
Agreement;

“semi-skilled employee” means an employee, other than a
skilied employee, a doiver of a motor vehicle, a screen worker,
& scrzen printing probationzr or a lsbourer, for whom a minimum
wage rate is prescribzd in the Main Agreement.

ANNEXURE B
THE REDUNDANCY FUND OF THE NATIONAL IMDUS-
TRIAL COUNCIL OF THEE PRINTING AND NEWSPAPER
INDGUSTRY OF SOUTH AFRICA
1. NAME

The name of the Fund is “The Redundancy Fund” of the

Mationa] Industrial Council of the Printing and Mewspaper
Industry of Scouth Alrica. '

2. OBIECTS

The purpese of the Fund is to provide for the payment of
allowances to emplovees, who have been displaced from their
normal employment, or have suffered a reduction in their earn-
ing capacity, as a direct result of technical changes in methods
of production, and/or the cost of training such employess in
some other trade or occupation.

3. WEEELY ALLOWANCES

Ai the discretion of the Standing Committee of the Council
the payment of a weekly allowance of such amount as that
Committee may decide according to the circumstances of the
particular case may be authorised. These allowances are payable
ex gratia and may be suspended or cancelled by the Standing
Committee, at its discretion, at any time. The Standing Com-
mittee may also, at its discretion, reduce or increase the amount
payable. In arriving at the amount payable in any particular
case, the Standing Committee shall have regard to amounts pay-
able to the applicant from other sources.

4. COST OF TRAINING

The Standing Committee of the Council may, in its discretion,
authorise the payment from the Fund of a contribution towards,
or the total cost of, training a person of the class mentioned
in paragraph 2 in some other trade or occupation,

5. PERMISSION TO BE OBTAINED BEFORE BENEFICIARY
WORKS IN INDUSTRY

Beneficiaries may not accept employment in the Industry
except under conditions first approved of by the Standing
Committee. Should any beneficiary fail to comply with this
provision, payment of the allowance to him shall cease forthwith,

6. APPLICATIONS FOR BENEFITS

All applications for benefits shall be made by the local.

Agent of the Council on behalf of the member to the local
Joint Board or direct to the local Joint Board in the case of
a non-member of the Trade Union. The application shall contain

7. ADMINISTRASIE

{2} Die administratiewe personeel van die Fonds, akkommo-
dasie en ander nodige dienste, moet deur die S.A. Typographical
Union verskaf word.,

(b) Die Beheerraad kan beamptes van die S.A. Typographical
Union wat deur hom benoem word, magtig om alle eise, soos hy
mag gelas, na te gaan en vir betaling goed te keur. Alle ander eise
moeé deur die Beheerraad oorweeg word voordat betaling gedoen
word,

(c) Die Beheerraad kan na goeddunke die Raad verscek om

‘tieks te trek ten gunste van die S.A. Typographical Union by

sodarige tussenpose as wat hy mag bepaal vir die geraamde
bedrag van moontlike eise. :

(d) Die Beheerraad kan na geeddunke—

(i) namens die Fonds die gelde van mediese praktisyns
waarborg in die mate wat by hierdie reéls toegelaat word; en

(ii} beamptes van die S.A. Typographical Union wat deur
hom benocem word, magtig om tjcks op enige bankrekening te
teken wat vir die doeleindes van die Fonds geopen is, asook
alle ander dokumente wat deur die bankiers verlang word, met
die doel om so ’n rekening te open of te bestuur.

8. WOORDOMSKRYWING
Vir die toepazssing hiervan beteken—

“geskoclde werknemer” ‘n werknemer vir wie minimum loon-
skale voorgeskryf word in klousule 6 (1) (2), (b) en (c), kicusule
25 (6} (p), 25 (7) (2) (i), 25 (12) (i), 25 (i4) (h) (i1), Tabel 19
van klousule 36, Tabel 22 van klousule 40 en Tabel 25 van
klousule 43, en elke chemiemonteerder wat gerestig is op minstens
die toploonskaal in Tabel 4 van die Hoofooreenkoms gemeld;

“hzlfzeskoolde werknemer” ’n  werknemer, uitgesonderd 'n
geskoolde werknemer, 'n motorvoertuigdryvwer, ‘n skermwerker,
‘n skermdrukproefwerker of 'n arbeider, vir wie 'm minimum
loonskaal in die Hoolooreenkoms voorgeskryf word.

AANHANGSEL B

DIE CORTOLLIGHEIDSFONDS VAN DIE NASIONALE
NYWERHEIDSRAAD VIR DIE DRUK- EN NUUSBLAD-
NYWERHEID VAN SUID-AFRIKA

1. NAAM

Die naam van die Fonds is “Die Oortolligheidsionds” van
die Masionale Mywerheidsrand vir die Druk. en MNuusbiadnywer-
heid van Suid-Afrika.

2. DOELSTELLING

Die doel met die Fonds is om voorsiening te maak vir die
betaling van toelaes aan werknemers wat hul gewone werk
verfoor het, of ’n vermindering van hul verdienvermoé gely
het as ’n regstreckse gevolg vam fegniese veranderings in pro-
duksiemetodes, en/of die koste van opleiding van sulke werk-
nemers in ’n ander ambag of bercep.

3. WEEKLIKSE TOELAES

. Na die goeddunke van die Staande Komitee van diz Raad
kan die betaling van ’'n weeklikse toelae van 'n bedrag waars
cor die komitee mag besluit volgens die omstandighede van
die besondere geval, gemagtig wordg. Hierdie toelaes is ex gratia-
Betaalbaar en kan te eniger tyd deur die Staande Komitez pa
goeddunke opgeskort of ingetrek word. Die Staande Komitee
kan ook na goeddunke die betaalbare bedrag verminder of ver=
meerder. By die berekening van die bedrag betaalbaar in enige
besondere geval moet die Staande Komitee die bedrae in ag
neem wat aan die applikant uit ander bronne betaalbaar is,

; 4. KOSTE VAN OPLEIDING

Die Staande Komitee van die Raad kan na goeddunke die
betaling vit die Fonds magtig van 'n bydrae tot, of die totale
koste van, die opleiding van ’n persoon van die klas genoem
in paragraaf 2 in 'n ander ambag of beroep.

5. TOESTEMMING MOET VERKRY WORD VOORDAT
BEGUNSTIGDE IN NYWERHEID WERK

| Begunstigdes mag nie diens in die Nywerheid aanvaar nie
behalw: op voorwaardes wat eers deur die Staande Komitee
goedgekeur word. Indien ‘n begunstigde versuim om aan hier-
die bepaling te voldoen, moet die betaling van die toelae aan
hom onmiddellik gestaak word.

6. AANSOEKE OM BYSTAND

Alle aansoeke om bystand moet deur die plaaslike agent
van dic Raad pamens die lid aan die plaaslike Gesamentlike
Raad gedoen word of regstreeks aan die plaaslike Gesamentlike
Raad in die geval van n nie-lid van die vakvereniging. Die
aansoek moet volle besonderhede bevat van die grond waarop,
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full particulars of the grounds which, it is felt, justify the grant-
ing of benefits and include particulars concerning the age, trade
or occupation, length of service in the Industry, period of
membership of the S.A.-Typographical Union, and the amount
of benefits drawn from the Joini Unemployment Fund by the
applicant as well as all other relevant circumstances. In cases
where no Joint Board has jurisdiction, applications shall be sub-
mitted direct to the Standing Committee.

7. JOINT BOARD TO MAKE RECOMMENDATION
The Joint Board concerned shall give consideration to all

the circomstances of the application and submit it to the Stand-

ing Committee with its recommendation.

8. EXECUTIVE COMMITTEE. MAY CONFIRM OR VARY
DECISIONS OF STANDING COMMITTEE

Every decision by the Standing Committee shall be reported
to the Executive Committee at its next meeting, The Executive
Committee may confirm or vary any decision of the Standing
Commiitee.

ANNEXURE F

THE TRAINING SCHEMES FUND OF THE NATIONAL
INDUSTRIAL COUNCIL OF THE PRINTING AND NEWS-
PAPER INDUSTRY OF SOUTH AFRICA

1. NAME
The name of the Fund is the “Training Schemes Fund” of
the National Industrial Council of the Printing and Newspaper
Industry of South Africa. :

2. OBJECTS

The present purpose of the Fund is to refund to employers
of apprentices, as defined in the Apprenticeship Act, 1944, the
following amounts:

(a) The tuition and examination fees charged by the technical
college or other institution which an apprentice is required to
attend, or from which an aporeéntice 13 required to take a
correspondence course, in terms of the Conditions of Appren-
ticeship for the Indusiry as promulgated from time to fime in
terms of the Apprenticeship Act, 1944,

(b) the minimum remuperation payable to any such apprentice
who is required to attend at a technical college or other insti-
tution as contemplated by subparagraph (a) for the period of
such attendance or, in the case of & correspondence course
student, the time required to be spent on studying such course;

(cy at the sole discretion of the Standing Committee, up to
90 per cent of the cost of traveling and hostel accommodation
expenses of apprentices of the class mentioned in subparagraph
(a) who are required to attent at a technical college or other
institution whick is oot within reasonable daily travelling distance
of their homes.

For the purposes of this subparzgraph the' decision of the
Standing Committee whether a technical college or other insti-
tution is situated within reasonable daily travelling distance of
an apprentice’s home shall be final; :

(d) the minimum remuneration payable tc an apprentice who
is required to undergo a trade fest at the Ceniral Organisation
for Trade Testing at Olifantsfontein, Transvaal, for the time
taken up by such test, including travelling to and from Olifants-
fontein by first available trains in order to undergo the test.

3. REFUNDS
Refunds shall be made for the first time in respect of the
January to April 1973 block and thereafter, in respect of each
subsequent block. The other refunds mentioned herein shall be
payable as from 1 Januay 1973,

4. CLAIMS

(a) Claims shall be submitted to the Secretary cf the MNational
Industrial Council of the Printing and Newspaper Industry of
South Africa, P.O. Box 2775, Cape Town, on forms approved
and issued by the Standing Committee and shall be supported
by such additional information or documents as the Standing
Commitiee may determine.

{b) Claims shall be submitted within two months of ihe close
of the block to which they refer or within two months of the
trade fest or examination, as the case may be.

(¢) Unless otherwise decided by the Standing Committee, no
payment shall be made in respect of a late claim nor in respect
of a claim where the employer has failed to supply the Standing
Committee with all the information or documents required by it.

na gemeen word, die toestaan van bystand régverdig en beson-
derhede insluit betreffende die ouderdom, ambag of beroep,
duur van dieps in die Nywerheid, tydperk van lidmaatksap van
die S.A, Typographical Union, en dic bedrag aan voordele
getrek uit dis Gesamentlike Werkloosheidsfonds deur die appli-
kant, asock alle ander toepaslike omstandighede. In gevalle
waar geen Q(esamentlike Raad regsbevoegdheid het nie, moset
aansocke regstrecks aan die Staande Komitee gerig word.

7. GESAMENTLIKE RAAD MOET AANBEVELING
DOEN

Die betrokke Gesamentiike Raad moet oorweging skenk aan
al die omstandighede van die aanscek en dit aan die Staande
Komitee vir sy aanbeveling voorls.

8. UITVOERENDE KOMITEE KAN BESLISSINGS VAN
STAANDE KOMITEE BEKRAGTIG OF WYSIG

Diz Uiivoerende Komitce moet op sy volgende vergadering
verwittig word van elke bestissing deur die Stzande Komitee. Die
Uitvoerende  Komitee kan enige beslissing van die Staande
Komitee bekragtig of wysig.

AANHANGSEL F ks ik

DIE OPLEIDINGSKEMASFONDS VAN DIE NASIONALE
NYWERHEIDSRAAD VIR DIE DRUK- EN NUUSBLAD-
NYWERHEID VAN SUID-AFRIKA : '

1. NAAM

‘Die huidige doel met die Fonds is om aan werkgewers van
die Nasionale MNywerheidsraad vir die Druok- en MNuusbiadnywer-
heid van Suid-Afrika.

2. DOELSTELLINGS

Die huidige doel met die Fonds is om aan werkgewer van
vakleerlinge, scos omskryi in die Wet op Vakleerlinge, 1944,
die volgende bedrae terng te betaal:

(a) Die klas- en eksamengelde wat gevra word deur die teg-
niese kollege of ander imrigting wat 'n vakleerling moet
bywoon of waarvan hy °n korrespondensickursus moet volg
ooreenkomsig die Voorwaardes van Vakleerlingskap vir die
Nywerheid soos van tyd tot tyd afgekondig word ingevelge die
Wet op Vakleerlinge, 16:44;

(b) die minimum besoldiging befaalbzar aan 'n vakieerliag
wat ‘n tegniese kollege of ander inrigting ooreenkomstie sub-
paragraaf (a) moet bywoon vir die tydperk van sodanige byvwo-
ning of, in die geval van 'n vakieerling wat 'n kerrespondensie.
kursus moet volg vir diz iyd wat hy aan die studie van soda-
nige kursus moet wy;

(c) na volstrekte goedvinde van die Staande Komitee, tot 50
ersent van die reis- en koshuisakkommodasiekoste van vaklecr-
inge van die klas in subparagraaf (a) genosm wal 'n feg.
niese kollege of ander inrigting moet bywoon wat nie binne reds-
like daaglikse reisafstand van hul huise geleg is nie. :

Vir die toepassing van hierdie subparapraal is die beslissing
van die Staande Komitee cor die vrzag of 'm tegnicse kolleze
of ander inrigting binne redelike daagiilse reisafsiand van 'n
vakleerling se huis geleg is, finzal;

(d) die minimum besoldiging betaalbaar aan ’n valcerling
wat 'n vaktoets moet afié by die Sentrale Orzanisasic
toetse te Olifanisfontein, Transvaal, vir die iyd wai de
toets in beslag geneem word, met inbegrip van die reisivd
en van Olifantsfontein met die eerstz beskikbare trsine em die .
tosts af te 18,

3. TERUGBETALINGS

Terugbetalings word vir die eerste keer gedoen ten opsigte
van dic groepkursus vir Janusrie tot April 1973 en daarna i
opsigte van elke daaropvolgende groepkursus. Die ander terug-
betalings hierin genoem, is betaalbaar vanaf | Januarie 1973,

4. EISE

(a) Fise moet by die Sekretaris van die Nasionale Nywer-
heidsraad vir die Druk- en Nuusbladavwerheid van Suid-
Afrika, Posbus 2775, Kaapstad, ingedien word op vorms wat
deur die Staande Komitee goedgekeur en uitgereik word en
moet gestaal word deur dié addisionele inligting of dokumente
wat die Staande Komitee mag bepaal. - N

(b) Eise moet ingedien word binne twee maande na die
afsluiting van die groepkursus waarop hulle betrekking het of
binne twee maande na die aflegging van die vaktoets of eksamen,
na gelang van die geval.

(c) Tensy die Staande Komitee anders beshluit, word geen
betaling gedoen ten opsigle van ’n eis wat laat ingedien word
nie en ook nie ten opsigte van 'n eis waar die werkgewer ver-
suim het om die Staande Komitee te voorsien van al die inlig-
ting of dokumente wat deur die Komitee vereis word nie. -
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5. PAYMENT OF FEES

(a) An employer shall advance to the technical college or
institution concerned the class or course fees payable by an
apprentice who is required, or who in terms of the Conditions
of Apprenticeship elects, to attend any classes or follow corres-
pondence courses and may claim a refund of such fees from the
Fund. Should the apprentice fail to produce a certificate from
the technical college or instituticn that he has cbtained satis-
factory marks for diligence and progress and, subject to autho-
rised absences, attended at least 83 per cent of the possible
number of classes, or in the case of a correspondence course
satisfactorily completed at least 95 per cent of the full number
of papers during that calendar year, the amount of the fees shail
be deducted from the wages of the apprentice by instalments of
not more than R2Z per week. The amount so deducted shall be
paid by the employer to the Fund.

(b) An employer shall advance to the technical college or
institution concerned the examination fees payable by an appren-
tice who is required, or who in terms of the Conditions of
Apprenticeship elects, to enter for any examination, and may
recover the amount advanced from the Fund. Should the appren-
tice fail to pass the examination in any subject, the examina-
tion fees for that subject shall be deducted by the employer
from the wages of the apprentice by instalments of not more
than R1 per week. The amount so deducted shall be paid by
the employer to the Fund.

() An employer shall advance the train fare and hostel fees
payable by an apprentice, who in order to aitend prescribed
classes or enter for any e’xamination, is required to live at a
college hostel and may recover 90 per cent of the amount so
advanced from the Fund and the balance of 10 per cent from
the apprentice.

Signed at Johannesburg this 12th day of February 1975.

L. E. A, SLATER, Employers’ Representative, Chairman of the
Council.

J. J. CLAASSENS, Employees’ Representative.
T. S. CLEARY, Secretary of the Council.

SCHEDULE

NATIONAL INDUSTRIAL COUNCIL OF THE PRINTING
AND NEWSPAPER INDUSTRY OF SOUTH AFRICA

PENSION FUND AGREEMENT

entered into in accordance with the provisions of the Industrial
Conciliation Act, 1956, by and between

The Federation of Master Printers of South Africa
and the
Newspaper Press Union of South Africa

(hereinafter referred to as the “employers’ organisations”) of
the one part; and

The South African Typographical Union
(hereinafter referred to as the “Union™) of the other part,

being the parties to the National Industrial Council of the
Printing and Newspaper Industry of South Africa.

1. DEFINITIONS

Unless the contrary intention appears, all words and expres-
sions importing the masculine gender shall include the feminine;
words signifying the singular number shall include the plural and
vice versa; further, unless inconsistent with the context—

“active member” means a member who pays full subscriptions
to the Union in accordance with the constitution of that body
and is referred to in that constitution as an ordinary member,
and active membership has a corresponding meaning;

“contributory inactive membership” means a period of inactive
membership of the Union during which the contributions of
both employer and employee are paid to the Fund by the
member; ’

“Council” means the National Industrial Council of the
Printing and Newspaper Industry of South Africa;

“dependant” means a person who, in the opinion of the
Governing Board, was dependent upon the deceased member
of the Fund;

“Executive Commiitee” means the Executive Committee of the
Council;

f“Fund” means the Pension Fund mentioned in section 3 here-
oL

“Governing Board” means the Governing Board of the Union;

“Grade I member” means an employee for whom minimum
wage rates are prescribed by section 6 (1) (a), (b) and (c), section
25 (6) (p), 25 (7) (@) (i), 25 (12) (ii), 25 (14) (h) (i), Table 19
of section 36, Table 22 of section 40 and Table 25 of section 43
and a process mounter entitled to not less than the top rate of
wages mentioned in Table 4 of the Main Agreement, and “Grade
I membership” has a corresponding meaning;

5. BETALING VAN GELDE

(a) 'n Werknemer moct aan die befrokke tegniese kollege
of irrigting die klas- of kursusgelde voorskiet wat deur 'n vaks
leerling betaalbaar is van wie vereis word, of wat ingevolge die
Woorwaardes van Vakleerlingskap verkies, om klasse by te woon
of korrespondensiekursusse te volg, en kan terugbetaling van
socdanige gelde van die Fonds eis, Indien die vakleerling nie
'n sertifikaat van die legniese kollese of inrigting kan toon dat
hy gedurened dié jaar bevredigende punte vir werkywer en
verdering behaal het en, behoudens gemagtigde afwesigheid, min<
stens 95 persent van die moontlike getal klasse bygewoon het, of
in die geval van 'n korrespondensickursus minstens 95 persent

van die volle getal werkopdragte voltooi het nie, moet die gelde
‘in paaiemente van hoogstens R2 per week van die vakleerling
'se loon afgetrek word, Die bedrag wat aldus afgetrek word,
-moet deur die werkgewer aan die Fonds inbetaal word.

(b) 'n Werkgewer moet aan die betrokke tegmese kollege of

‘inrigting die eksamengelde voorskiet wat deur 'n vakleerling
‘betaalbaar is van wie vereis word, of wat mgevolge die Voor-
‘waardes van Vakleerlingskap verkies, om vir 'n eksamen in te
'skryf, en kan die bedrag wat vcorgeskr»t is op die Fonds ver-

haal. Indien die vakleerling in die eksamen in ‘n vak druip, moet
die eksamengelde vir di¢ vak deur die werkgewer in paaiemente
van hoogstens R1 per week van die vakleerling se loon afgetrek
word, Die bedrag wat aldus afgetrek word, moet deur die werk-
gewer aan die Fonds inbeiaal word.

() 'n Werkgewer moet die treingeld en die koshuisgelde voor-
skiet wat deur ’'n vakleerling betaalbaar is van wie vereis word
om by ’'n kollegekoshuis in te woon ten einde voorgeskrewe
klasse by te weon of vir 'n eksamen in fe skrvf, en kan 90
persent van die bedrag aldus voorskiet op die Fonds en die
‘balans van 10 persent op dic vakleerling verhaal.

Op hede die 12de dag van Februarie 1973, in Johannesburg
.onderteken.

L. E. A. SLATER, Werkgcwers se Verteenwoordxgel Voorsitter
van die Raad.

J. J. CLAASSENS, Welkne'ners se Verleen\word[g\.r
T. 8. CLEARY, Sekretaris van die Raad.

BYLAE

NASIONALE NYWERHEIDSRAAD VIR DIE DRUK- EN
NUUSBLADNYWERHEID VAN SUID-AFRIKA

PENSIOENFONDSOOREENKOMS

ingevolge die Wet op Nywerheidsversoening, 1956, gesluit deur
en aangegaan tussen die '

Federation of Mastér Printers of South Afnca
en die
Newspaper Press Union of South Africa

fthierna die “werkgewersorganisasie” genoem), aan die een kant,
en die

South African Typographical Union
(hierna die “vakvereniging” genoem) aan die ander kant,

wat die Eartye is by die Nasionale Nywerheidsraad vir die Druk-
en Nuusbladnywerheid van Suid-Afrika.

1. WOORDOMSKRYWINGS

Tensy dit uit die samehang anders blyk, sluit alle woorde en
vitdrukkings wat die manlike geslag aandui, ook vroue in; woorde
wat diz enkelvoud aandui, sluit die meervoud in en omgekeerd;
voorts, tensy dit strydig met die samehang is, beteken—

“aktiewe lid” °n lid ‘'wat volle bydracs aan. die vakvereniging
betaal volgens die konstitusie van daardie liggaam en wat in
daardie konstitusie 'n gewone lid genoem word, en het “aktiewe
lidmaatskap’ 'n ooreenstemmende betekenis;

“bydraende onaktiewe lidmaatskap” 'n tydperk van onaktiewe
lldmaatskap van die vakvereniging waarin die lid die bydraes
van sowel die werkgewer as die werknemer aan die Fonds betaal;

“Razd” die Nasionale Nywerheidsraad vir die Druk- en Nuus-
bladnywerheid van Suid-Afrika;

. “afhanklike” iemand wat, na die mening van die Beheerraad,
van die afgestorwe lid van die Fonds afhanklik was;

. “Uitvoerende Komitee” die Uitvoerende XKomitee van die
Raad

“Fonds” die Pensioenfonds in klousule 3 hiervan genoem;

| “Beheerraad” die Beheerraad van die vakvereniging;

“Graad I-lid” °n werknemer vir wie minimum loonskale in
klousule 6 (1) (a), (b} en (c), klousule 25 (6) (p), 25 (7) (a) (ii),
25 (12) (ii), 25 (14) (h) (ii), Tabel 19 van klousule 36, Tabel 22
van klousule 40 en Tabel 25 van klousule 43 voorgeskryf is en
'n chemiemonteerder wat geregtig is op minslens die toploon-
skaal in Tabel 4 van die Hoofocreenkoms vermeld, en “Graad I«
lidmaaiskap” het 'n ooreenstemmende betekenis;
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“Grade T member” means a member of the Fund who is not
a Grade I member, and “Grade II membership” has a corres-
poniding meaning but includes Grade TII membership of the
Union of an apprentice from 1 July 1939; .

“inactive member” means a person who is an inactive member
of the Union in accordance with the constitution of that body
and “inactive membership” has a correspending meaning;

“Industry” means the Printing and Newspaper Industry of
South Africa;

“membership” means conlinuous active or contributory inac-

tive membership of the Union, excluding any period of Grade,

111 membership, other than Grade III membership of appren-
tices from 1 July 1959, or suspension by the Union or, in the
case of non-members of the Union, membership of the Fund;
. “pnew member” means a person who was admitted to member-
ship of the Union on or after 1 July 1959 or in the case of
non-Union members to membership of the Fund after 31
December 1974; :
“non-contributory inactive membership” means a period of
inactive membership of the Union during which no contributions
are paid to the Fund; _
“old member” means a person who was a member of the
Union on 30 June 1959; :
_“pensionable age” means the age of 65 years in the case of
males or 55 years in the case of females; :
“Standing Committee” means the Standing Committee of the
Council;
“Union” means the South African Typographical Union;
“widow” means the widow of a deceased member: Provided
that, in the case of a deceased member who was granted a

retirement allowance before he died, such widow was married

to him before he was granted the refirement allowance.

2. SCOPE OF APPLICATION AND PERIOD
OF OPERATION

(1) The provisions of this Agreement shall apply throughout
the Republic of South Africa and shall be observed by all
members of the employers’ organisations and by all members
of the Union who are employed in the Indusiry as defined.

(2) This Agreement shall come into operation on such date as
may be fixed by the Minister of Labour in terms of section 48
of the Industrial Conciliation Act, 1936, and shall remain in force
until 31 December 1977, or for such period as may be deter-
mined by him.

3. CONTINUATION OF THE FUND

The Pension Fund established by the pariies to the Council for
the purpose of providing retirement allowances, retiral grants,
mortality grants or refunds of contributions to, or in respect of,
members is hereby continued.

4, REPEAL OF PREVIOUS REGULATIONS

The provisions of this Agreement shall be in substitution for
all previous regulations governing the Fund, which shall be
deemed to be repealed and of no force and effect: Provided,

however, that the publication of this Agreement shall not have

any effect on anything lawfully done or suffered in terms of such
previous regulations. o

5. ADMINISTRATION

(1) Contributions shall be paid to the Fund in accordance with
the provisions of the Agreement promulgated under Govern-
ment Motice R. 2391, dated 20 December 1974. :

(2) The Executive Committee shall have the power to make
such arrangements as it may deem. fit regarding the payment
frcm the Fund of expenses of administration.

(3) All benefits payable in terms <ereof shall be paid by the
Iocal agent of the Council. _

(4) Al claims for benefits must be submitted in writing by the
claimant to the local Regional Secretary-Organiser of the Union
or direct to the Headquarters of the Union where the member
does not fall under the jurisdiction of a Branch in the case of
Union members and to the local agent of the Council in the case
of non-Union members. A claimant shall furnish all information
required from him.

(5) The Governing Board shall arrive at a decisicn on a claim
and advise the claimant of its decision. : :

(6) Any claimant, who is dissatisfied with a decision by the
Governing Board, may appeal to the Executive Committee
against such decision, by advising the local Regional Sscretary-
Organiser of the Union or the General Secretary-Organiser of
the Union, as the case. may be, or, in the case of non-Union
members, the local agent, or the Secretary of the Council of the
grounds upon which he bases his appeal, within a peried of one
month of the decision by the Governing Beard. The appellant
shall be advised of the decision of the Executive Committee,
Should he still be dissatisfied, he may lodge a further appeal
to the Council through the Headquarters of the” Union in the
case of Union members or direct to the Council in the case of

“Craad 11-1id” °n Hd van die Fonds wat nie 'n Graad I-lid is
nie, en “Graad 1l-lidmaatskap” het 'n ocoreensicmmende beieke-
nis maar sluit in Graad Til-lidmaatskap van die vakvereniging
van 'n vakleerling vanaf 1 Julie 1959;

“onaktiewe 1id” jemand wat 'n onaktiewe lid van de vakver-
eniging is volgens die konstitusie van daardie lizgaam en “onak-
tiewe lidmaatskap” het 'n coreenstemmende betekenis; -

“Nywerheid” die Druk- en Nuusbladnywerheid van Suid-Afrika;

“lidmaatskap” ononderbroke aktiewe of bydraende onaktiewe
lidmaatskap van die vakvereniging, uitgesonderd enige ander tyd-
perk van Graad Iil-iidmaatskap as die Graad Hl-lidmaatskap van
vaklcerlinge vanaf 1 Julie 1959, of skorsing deur die Vakvereni-
ging of, in die geval van nie-lede van die vakvereniging, lid-
maatskap van die Fonds; -

“nuwe 1lid” iemand wat op of na 1 Julie 1959 tot lidmaatskap
van die vakvereniging toegelaat is of, in die geval van nie-lede
van die vakvereniging, na 31 Desember 1974 tot lidmaatskap van
die Fonds toegelaat is; ) i '

“nie-bydraende onaktiewe lidmaatskap™ ’n tydperk van onak-
tiewe lidmaatskap van die vakvereniging waarin geen bydraes
aan die Fonds betaal word nie;

“ou 1id” iemand wat op 30 Junie 1959 lid van die vakvereniging

- was;

“pensioenleeftyd” die ouderdom van 635 jaar in die geval van
mans of 55 jaar in die geval van vroue;

“Staande Komitee” die Staande Komitee van die Raad;

“yakvereniging” die South African Typographical Union;

“weduwee” die weduwee van ’n afgestorwe lid: Met dien ver-
stande dat, in die geval van 'n afgestorwe lid aan wie 'n aftree-
toelae toegestaan is voordat hy oorlede is, sodanige weduwee
met hom getroud was voerdat die aftreetoelae aan hom toege-
staan is.

2. TOEPASSINGSBESTEK EN GELDIGHEIDSTERMYN
VAN OOREENKOMS

(1) Hierdie Ooreenkoms is oral in die Republiek van Suid-
Afrika van toepassing en moet nagekom word deur alle lede van
die werkgewersorganisasies en, deur alle lede van die vakvereni-
ging wat in die Nywerheid, soos omskryf, werksaam is.

(2) Hierdie Ocreenkoms tree in werking op die datum wat die
Minister van Arbeid kragtens artikel 48 van die Wet op Nywer-
heidsversoening, 1956, mag vasstel en bly van krag tot 31 Desem-
ber 1977, of vir 'n tydperk wat hy mag bepaal.

3. VOORTSETTING VAN FOND3

Die Pensioenfonds wat deur die partye by die Raad gestig is
met die doel om aftrectoelaes, aftreetoekennings, sterfietoeken-
nings of terugbetalings van bydres aan of ten opsigte van lede
toe te ken, word hierby voortgesit.

4. HERROEPING VAN VORIGE REGULASIES

Hierdie Ooreenkoms word in die plek gestel van alle vorige
regulasies wat die Fonds beheer het wat as herroep geag most
word en van geen krag of uitwerking is mie: Met dien verstande
egter dat die publikasie van hierdie Ooreenkoms geen uitwerking
moet hé op enigiets wat wettig gedoen, of gely is ingevolge
sodanige vorige regulasies nie. ' ’

5. ADMINISTRASIE

(1) Bydraes moet aan die Fonds betaal word ocoregnkomstig
dic Ooreenkoms gepromulgeer by Goewermentskennisgewing
R. 2391 gedateer 20 Desember 1974. ) e .

(2) Die Uitvoerende Komitee het die bevoegdheid om dié
reélings wat hy dienstig ag, te tref in verband met die betaling
van administrasiekoste uit die Fonds.

(3) Alle bystand wat hierkragtens betaalbaar is, moet deur die
plaaslike agent van die Raad betaal word., :

(4) Alle eise om bystand moet skriftelik deur die eiser by die
plaaslike Streeksekretaris-organiseerder van die vakvereniging
ingedien word of regstreeks by die vakvereniging se hoofkantoor
waar die lid in die geval van lede van die vakvereniging, nie
onder die jurisdiksie van ’n tak val nie, en by die plaaslike agent
van die Raad in die geval van nie-lede van die vakvereniging.
’n Biser moet al die inligting verskaf wat van hom vereis word.

(5) Die Beheerraad moet tot 'n beslissing geraak oor 'n eis en
die eiser in kennis stel van sy beslissing.

(6) 'n Eiser wat nie met ’n beslissing van die Beheerraad tevrede
is nie, kan hom teen sodanige beslissing op die Uiivoerende
Komitee beroep deur die plaaslike Streeksekretaris-organiseerder
of die Algemene Sekretaris-organiseerder van die vakvereniging,
na gelang van die geval, of, in die geval van nie-lede van die
vakvereniging, dic plaaslike agent of die Sekretaris van die Raad
binne ‘n tydperk van ’n maand na die Beheerraad se beslissing
in kennis te stel van die gronde waarop hy sy appél baseer. Die
appellant moet van die beslissing van die Ultvoerende Komitee
iq kennis gestel word. Indien hy nog nie tevrede is nie kan hy
binne n maand na die beslissing van die Uitvoerende Komitee
hom andermaal op die Raad beroep deur middel van die hool-
kantoor van die vakvereniging as hy lid van die vikvereniging
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non-Union members w1th1n one month of the decision by the
Executive Committee and shall have the right to appear before
the Council in support of his appeal. The decision of the Couneil
shall be final and binding on all persons.

(7) The members and officials of the Council, Executive and
Standing Committees and Governing Board shall not be liable for
the debts and liabilities of the Fund and shall be, and they are
hereby, indemnified by the Fund against all losses ‘and expenses
:_Incurred by them in or about the bona fide discharge of their

uties.

6. AUDITING OF ACCOUNTS, FIN_ANCIAL STATEMENTS
AND INVESTMENT OF FUNDS

(1) The Accounts of the Fund shall be audited by Chartered
Accountants bi-apnually and f{inancial statements be prepared
showing—

(a) all moneys received—

(i) in terms of section 5 (1) hereof;
{(ii) from other sources (if any); and

(b) expenditure incurred under all headings;

during the relative period, together with a balance sheet showing
the assets and liabilities of the Fund at the end of each half year,
True copies of the audited statements and balance sheet, counter-
signed by the Chairman of the Council, and of the auditor’s
report thereon shall thereafter lie for inspection at the office of
the Council, Certified copies of the statements, balance sheet and
auditor’s report shall as soon as possible but not later than three
months after the close of the period covered thereby be trans-
mitted to the Secretary for Labour,

(2) Anv moneys not required to meet current payments and
expenses shall not be invested otherwise than in—

(a) stock of the Government of the Republic of South Africa
or local Government stock;

(b) National Savings Certificates;

(c) Post Office Savings Accounis or Certificates;

(d) savings accounts, permanent shares or fixed deposits in
registered building societies or banks; or -

(e) in any other manner approved by the Industrial Registrar,

7. MEMBERSHIP

(1) All employees, other than drivers of motor vehicles, screen
workers, screen printing probationers and labourers, for whom
minimum wage rates are prescribed in the Main Agreement and
for whom contributions are payable to the Fund in terms of
section 18 (3) of that Agreement, shall be members of the Fund.

(2) When calculating a member’s period of membership, the
Governing Board shall include any period of service by that
member in the Armed Forces of South Africa, or its-allies, during
the 1939-1945 War, as well as all compulsory full-time military
training or service in terms of the Defence Act: Provided that
such member was a Grade I or Grade II member of the Fund
when his full-time service began, and also any period of contri-
butory inactive membership of the Union,

(3) In the case of an old member, who has had a period of
non-coniributory inactive membership and who transferred back
to active membership for a period of not less than 12 months
prior to the application for benefiis, the Governing Board may
in regard to an application for an allowance mentioned in section
9. 10 or 11, in its discretion, after consideration of the recom-
mendation of the Union Branch Committee concerned, determine
that member’s period of membership as including the periods of
membership immediately before and after the pter:cudpE of non-
contributory inactive membership: Provided that it is satisfied
that the member transferred back to active membership in good
faith in order to earn his living in the Industry and thereafter
was e;]mployed at his trade or occupation for not less than 12
months.

(4) A person, who becomes a member of the Fund on or after
1 January 1975 and who was previously a member of the
Labourers’ Benefit Fund, shall be credited with back member-
ship of the Fund according to the formula determined by the
Actuary: Provided, however, that the benefits payable by the
Fund to or in respect of such g person shall not be less than what
would have been paid had lll:: remained a member of the
Labourers’ Benefit Fund. The amount required shall be trans-
ferred l'fjrom the Labourers’ Benefit Fund to the Fund as and when
required.

8. INACTIVE MEMBERSHIP

(1) An old or a new member who transfers to inactive member-
ship, and continues to work in the Indusiry, shall elect whether
his inactive membership shall be contributory or non-contributory
Such a member who fails to make his election within one month
from the date of his transfer shall be deemed to have elected that
his inactive membership shall be non-contributory,

is of regstreeks op die Raad as hy nie lid van die vakvereniging
is nie, en dan het hy die reg om voor dic Raad te verskyn ter
ondersteuning van s?r saak. Die beslissing van die Raad is finaal
en bindend vir alma

(7) Die lede en beamptes van die Raad, Uitvoerende en Staande
Komitees en Beheerraad is nie verantwoordelik vir die skulde
en verpligtings van die Fonds nie en moet, soos dit hierby
geskied, deur die Fonds gevrywaar word teen alle verliese en
uitgawes deur hulle aangegaan in of in verband met die bona
fide-uitvoering van hul pligte.

6. CUDITERING VAN REKENINGS, FINANSIELE -STATE
EN BELEGGING VAN FONDSE

(1) Die rekenings van die Fonds moet deur geokircoicerde
rekenmeesters twee keer per jaar geouditeer word en finansiéle
late moet opgestel word wat die volgende aantoon:

(a) Alle gelde ontvang—

{i) kragtens klousule 5 (1) hiervan;

(i) uit ander bronne (as daar was); en
(&) uitgawes aangegaan onder alle hoofde;

. gedurende die betrokke tydperk, tesame met 'n balanstaat wat

die bates en laste van die Fonds aan die einde van elke halfjaar

‘toon. Ware kopieg van die geouditeerde staat en balansstaat,

medeonderteken deur die Voorsitter van die Raad, en van die
ouditeursverslag daaroor, moet daarna ter insae 1& op die kantoor
.van die Raad. Gewaarmerkte kopicé van die state balansstaat en
|ouditeursverslag moet so gou moontlik maar nie later nie as drie
‘maarde na die einde van die tydperk wat daardeur gedek word,
‘aan die Sekretaris van Arbeid gestuur word.

(2) Alle geld wat nie nodig is vir lopende betalings en uitgawes
nie mag nie op 'n ander wyse as onderstaande belé word nie:

(a) In effekte van die Regering van die Republick van Suid-
+Afrika of effekte van plaaslike besture;

(b) in Nasionale 1léoa:;t.rsem[l]:ate,

(c) in spaarbankrekenings of sertifikate van die Poskantoor;

(d) in spaarbankrekenings, permanente aandele of vaste depo<
-sito’s in geregistreerde bougenootskappe of banke; o
" (e) enige ander wyse wat deur die Nywerheidsregistrateur goed-<
‘gekeur word.

7. LIDMAATSKAP

(1) Alle werknemers, uitgesonderd motorvoerhngdrywem,
skermwerkers, skermdmkproefwerkers en arbeiders, vir wie mml-
mum loonskale in die Hoofooreenkoms voorgeskryf word en vir
wie bydraes aan die Fonds betaalbaar is ingevolge klousule 18
'(3) van daardie Ooreenkoms, is lede van die Fonds,

(2) Wanneer 'n lid se lidmaaiskaptydperk bereken word, moet
die Beheerraad enige tydperk wat dié lid gedurende die oorlog
van 1939-45 in die weermagte van Suid-Afrika of sy bondgenote
gedien het, en ook alle verpligte voltydse militére opleiding of
diens kragtens die Vercledigingswet, daarby insluit: Met dien ver<
stande dat dié lid 'n Graad I- of Graad 1I-lid van die Fonds
was toe sy voltydse diens begin het, asook elke tydperk van
bydracnde onaktiewe lidmaatskap van die vakvereniging.

(3) In die geval van ‘n ou lid wat ’n tyd lank ’n nie-bydracnde
onaktiewe lid was en wat weer 'n aktiewe lid geword het vir ‘n
tydperk van minstens 12 ‘maande v46r die aansoek om bystand,
kan die Beheerraad ten opsigte van 'n aansoek om °‘n toelae
soos in klousule 9, 10 of 11 bedoel, na goedvinde en na oor-
weging van die aanbeveling van die betrokke takkomitee van die
vakvereniging, daardie lid se tydperk van lidmaatskap s6 vasstel
dat dit die tydperke van lldmaalskaﬁ onmiddellik voor en na
die tydperke van nie- -bydraende onaktiewe lidmaatskap insluit:
Met dien verstande dat die Beheerraad daarvan oortuig is dat
die lid te goeder trou weer 'm aktiewe lid geword het om ’'n
bestaan in die Nywerheid te vind en daarna vir minstens 12
tna.ande in sy bedryf of bercep werksaam was.

¢ (4) Temand wat op of na 1 Januarie 1975 lid van die Fonds
wani of wat voorheen lid van die Arbeidershulpfonds was, moet
ternggedateerde lidmaatskap van die Fonds verkry volgens die
formule deur die Aktuaris bepaal: Met dien verstande egter dat
die bystand wat deur die Fonds aan of ten opsigte van sodanige
ersoon betaalbaar is, minstens soveel moet wees as wat aan hom’
betaal sou %;.zweeq het indien hy lid van die Arbeidershulpfonds
gebly het. Die vereiste bedrae moet, na gelang nodig, van die
Arbeidershulpfonds na die Fonds oorgeplaas word.

8. ONAKTIEWE LIDMAATSEAP

. (1) 'n Ou of 'n nuwe lid wat na onaktiewe lidmaatskap vorgaan
en waib voorigaan om in die Nywerheid te werk, moet kies of
sy onaktiewe lidmaatskap bydraend of me-bydraend 2aan wees.
'n Lid wat versuim om binne een maand vanaf die datum van sy
oorplasing te kies, word geag te verkies het dat sy onaktiewe
lidmaatskap nie»—bydraend moet wees,
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-(2) A member referred to in subsection (1) who elects that his
inactive membership shall be contributory, shall have. his period
of contributory inactive membership regarded as membership as
defined: Provided that both the employer’s -and the emg!oxee‘s
contribution to the Fund is paid.. SEIR

3) A member who, having elected that his inactive member-
ship shall be contributory,, fails at any stage to pay both the
employer’s and the employee’s contribution to the Fund shall,
as from the date of failure to pay the contributions, be deemed
to have elected that his inactive membership shall be non-
contributory and the provisions of subsections (4), (5) and (6)
shall apply mutatis mutandis: Provided, however, that |the

Executive Committee, may, in its discretion, authorise the accept- |’

ance of the arrear contribution and on payment thefeof in
accordance ‘with the decision by that Committee, the provisions
of this subsection shall not apply in respect of the non-payment
of those contributions: : : ok

4) A new member, referred to, in subsection (1), who!lhas
elected, or is deemed to have elected, that his inactive member-
ship shall be non-contributory shall, subject to the provisions of
subsection (6) be deemed to have forfeited all his interest in the
Fund, An old member, referred to in subsection (1), who elects
or is deemed to have elecied, that his inactive membership shall
be non-contributory, shall’ further elect whether he will' retain
such interest in the Fund as may have accrued to him or forefeit
his interest. A member who— I

_I". I
“(a) fails to make his election within one month from the date |

. of his transfer; or

(b) who elects to retain his interest in the Fund but fails or is
not permitted to transfer back to full membership of the Union

within two years of the date of his transfer;

shall be deemed to have elected to forfeit his interest: Proyided
that the position sét out under (b) above shall not apply to a
member who . transferred to inactive. membership before 31
 December 1974 until the expiry of two years from that date. |
~ (5) The provisions of section 7 shall apply in respect of an
old member, referred to in subsection (4), who has elected to
retain his interest in the Fund.' Section 7 shall also apply to
persons who were inactive members on 31 March 1960, but were
not employed in the Industry on that date. Should such a
member return to the Industry, all the provisions of this section
shall apply, mutatis mutandis, in respect of him with effect from
the date of his return. : [ '

(6) An old member who has elected, or is deemed to [have
elected, to forfeit his interest in the Fund, or a new 'member

who has elected ' that his inactive membership shall be 'non- |
contributory, shall be paid in respect of each complete year (121

months) of membership from 1 July 1959 until 31 December 1970, '
an amount of R24 in respect of Grade 1 membership and R12.'
.in respect of Grade II membership. Similarly, there shall be .
paid in respect of each complete year (12 months) of member- |
ship from 1 January 1971 an mount of R48 in respect of Grade,
1 membership and R24 in respect of Grade II membership:, No-,
thing further whatsoever shall be due or payable to or in respect !
of a member who is entitled to claim the payment mentioned in
this subsection. Should a person, who is entitled to claim :pay- |
ment in tems of this subsection, fail to submit his claim within a |
period of six months from the happening of the event entitling,
him to make the claim, the amount due shall, unless otherwise.
decided by the Governing Board, be forfeited for the benefit!
of the Fund, A person who has been granted benefits from the!
N.IC. Benevolent Fund is not entitled to any payment in terms.
of this subsection. : : P |

(7). A new member who transfers to inactive membership and-
leaves the Industry, shall be deemed to have forfeited all interest,
in the Fund with effect from the date on which he left the’
Industry. The provisions of subsection (6) hereof ‘shall, however,!
apply mutatis mutandis in respect of such a member 7

(8) An old member who transfers to inactive membership
and leaves the Industry, shall elect whether he will retain such
interest in the Fund as may have accrued fo him or forfeit his:
interest. Such- a member who fails to make his election within'

" one month from the date of his transfer shall be deemed to!
have elected to forfeit his interest. Section 7 shall apply in
respect of a member mentioned in this paragraph who has
elected to retain his interest in the Fund. The provisions of
subsection (6) hereof shall apply mutatis mutandis in respect ofi
a member mentioned in this subsection who has elected,; or is;
deemed to have elected, to forfeit his interest in the Fund,.

(9) Notwithstanding anything to the contrary contained in
this Agreement, the Governing Board may, in it§ discretion, pay,
in deserving cases, to the dependant of a deceased old mem-
ber, who has forfeited, or is deemed to have forfeited, his

| (2) Die. tydperk van bydraende onaktiewe lidmaatskap van ’n
ilid wat by subklousule (1) bedoel word en wat verkies dat s
. onaktiewe lidmaatskap bydraend moet wees, word geag 'n tyd- "
.perk van lidmaatskap te wees soos omskryf: Met dien verstande-
'dat sowel die werkgewer as die werknemer se bydrae tot die
 Fonds betaal word, : ' .

(3) 'n Lid wat versuim om te eniger tyd sowel die werkgewer
| as” die werknemer se bydrae tot die Fonds te betaal nadat hy
i verkies het dat sy onaktiewe lidmaatskap bydraend moet wees,
| moet vanaf die datum waarop daar versuim word om die bydraes
| te betaal, geag word te verkies het dat sy onaktiewe lidmaatskap
. nie-bydraend moet wees, en die bepalings van subklousule (4),
{5) en (6) is dan mutatis mutgndis van toepassing: Met dien ver-
- stande egter dat die Uitvoerende Komitee na goedvinde die aan-
i name van die agterstallige bydraes mag goedkeur en by betaling’
daarvan ooreenkomstig die Komitee se besluit, is hierdie sub--
klousule nie van toepassing ten opsigte van die nie-betaling van-
daardie bydraes nie. i : )

(4) 'n Nuwe lid, in subklousule (1) bedoel, wat verkies het- of
wat geag word te verkies het dat sy onaktiewe lidmaatskap nie-
bydraend moet wees, moet, behoudens subklousule (6), geag
word al sy belange in die Fonds te verbeur het, 'n Ou lid, in~
subklousule (1) bedoel, wat verkies of wat geag word te ver-
kies het dat sy onaktiewe lidmaatskap nie-bydraend moet wees,
moet verder kies of hy sodanige belange in die Fonds wat hom
mag toekom, wil behou of verbeur. 'n Lid wat— ' :

oorplasing te kies, of
(b) verkies om sy belange in die Fonds te behou maar wat
versuim of nie toegelaat word om binne twee jaar vanaf die-
datum van sy oorplasing terug te gaan na volle lidmaatskap
van die vakvereniging nie; A
moet geag word te verkies het om sy belange te verbeur: Met’
dien verstande dat.die posisie soos in (b) hierbo uiteengesit nie
van toepassing is op 'n lid wat voor 31 Desember 1974 na
onaktiewe lidmaatskap oorgegaan het.voor die verstryking van
twee jaar vanaf die datum nie. )
(5) Klousule 7 is van toepassing ten opsigte van ’n ou lid, in.
- subklousule  (4) bedoel, wat verkies het om sy.belange in die -
Fonds te behou. Klousule 7 is ook van toepassing op diegene
wat op 31 Maart 1960 onaktiewe lede was maar nie op daardie
“datum in die Nywerheid werksaam was nie. Indien.so 'n lid na
die Nywerheid terugkeer, is al die bepalings van hierdie klousule
mutatis mutandis op hom van toepassing met ingang van die
- datum van sy terugkeer. ' :

(6) 'n Ou lid wat verkies het, of wat geag word te verkies het,
om sy belange in die Fonds te verbeur, of 'n nuwe lid wat ver-
kies het dat sy onaktiewe lidmaatskap nie-bydraend moet wees,
moet ten opsigte: van elk voltooide jaar (12 maande) lidmaat- =
skap vanaf 1 Julie 1959 tot 31 Desember 1970 °n bedrag van .
R24 ten opsigte van Graad I-lidmaatskap en R12 ten opsigie van
Graad II-lidmaatskap betaal word. Insgelyks moet daar ten opsigte
van elke voltooide jaar (12 maande) lidmaatskap vanaf 1 Januarie
1971 ’n bedrag van R48 ten opsigle van Graad I-lidmaatskap en
R24 ten opsigte van. Graad Il-lidmaatskap betaal word. Daar is
hoegenaamd niks meer verskuldig of betaalbaar aan of fen opsigte
van 'n lid wat daarop geregtig is om-die betaling, wat in h:er%lie
subklousule genoem word, te eis nie, Indien iemand wat geregtig
is om betaling kragtens hierdie subklousule te eis, versuim om sy
eis in te stel binne ’n tydperk van ses maande vanaf die
gebeurienis wat hom op so ’n eis geregtig maak, word die ver-
skuidigde bedrag ten gunste van die Fonds verberr tensy die
Beheerraad anders besiuit. Temand aan wie voordele uit die -
N.N.R. se Bystandsfonds toegeken is, is nic op betaling kragtens:
hierdie subklousule geregtig nie. )

(7) 'n Nuwe lid wat na onaktiewe ‘lidmaatskap ocorgaan en
die Nywerheid verlaat, word geag alle belange in die Fonds te
verbeur het met ingang van die datum waarop hy die Nywer-
heid verlaat het. Subklousule (6) hiervan is egter mutatis mutandis
ten opsigte van scdanige lid van toepassing.

(8) 'n Ou lid wat na onaktiewe lidmdatskap oorgaan en die
Nywerheid verlaat, moet kies of hy die belange in -die Fonds -
-wat hom mag toekom, wil behou of verbeur. So ’'n lid wat ver-
suim om binne een maand vanaf die datum waarop hy onaktiewe
lid word, te kies, word geag te verkies het om sy belange te ver-
beur. Klousule 7 is van toepassing ten opsigte van ’n lid wat in
hierdie paragraaf bedoel word en wat verkies het om sy belange
in die Fonds te behou. Subklousule (6) hiervan is muiatis
mutandis van toepassing ten opsigte van ’n lid wat in hierdie -

subkiousule bedoel word wat verkies hét of geag word te verkies '

het om sy belange in die Fonds te verbeur.

(9) Ondanks andersluidende bepalings in hierdie Ooreenkoms,
kan die Beheerraad, na goeddunke, in verdienstelike gevalle, aan
die afhanklike van ’n afgestorwe ou lid wat sy belange in die

interest in the Fund, an amount pot exceeding the "amount

s
]
|

Fonds_verbeur het of geag word dit te verbeur het, 'n bedrag -

(a) versuim om binne 'n maand vanaf die datum van sy -
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which would have been payable as a mortality grant in terms
of section 13 in respect of the member’s membership before
30 June 1959, should he not have forfeited or be deemed to
have forfeited his interest in the Fund in terms of the provi-
sions. of this Agreement or of the regulations previously appli-
cable to the Fund.

(10) A member who is not a member of the Union and who
leaves the Industry, or is no longer employed on work for
which & minimum wage is prescribed in the Main Agreement,
shall be deemed to have forfeited his interest in the Fund and
shall be paid in respect of each complete year (12 months) of
membership an amount of R48 in respect of Grade I mem-
bership and R24 in respect of Grade 11 membership. Nothing
further whatsoever shall be due or payable to or in respeet
of a member who is entitled to claim the payment mentioned
in this subsection. Should a person, who is entitled to claim
payment in terms of this subsection, fail to submit his claim
within a period of six months from the happening of the
event entitling him to make the claim, the amount due shall,
unless otherwise decided by the Governing Board, be for-
feited for the benefit of the Fund. A person who has been
granted benefits from the N.LC. Benevolent Fund is not
entitled to-any payment in terms of this subsection.

9. RETIREMENT ALLOWANCES

(1) A retirement allowance shall be granied to a member
who has completed not less than 20 years’ membership and
has attained the pensionable age: Provided, however, that a
male, who was a member of the Union on 30 June 1559, and
who has comtﬁleted not less than 40 years’ membership shall be
eligible for the allowance at any ‘time after he has attained
the age of 60 years.

(2) The maximum allowance payable shall be:

Grade T members: R24 per week.

Grade 1T members: R15 per week.

(3) In order to qualify for the maximum allowance, a mem-
ber must have completed not less than 40 years’ membership:
Provided, however, that an old member who, because of his
age when he was first admiited to membership, is unable to
complete 40 years’ membership, shall qualify for the maximum
allowance after not less than 25 years’ membership.

(4) The allowance payable to & member who does not
qualify for the maximum allowance, shall be calculated in the
proportion of the maximum allowance that the number of years
of membership bears to 40: Provided, however, that the pro-
portionate allowance payable to an old member who, because
of his afe when he was first admitted to membership is unable
to compleiec 40 years of membership, shall be calculaied in the
proportion of the maximum allowance that the number of years
of membership bears to 25. In no case shall the allowance
payable exceed the maximum allowance mentioned in sub-
section (2).

(5) Should a member have served his membership partly as a
Grade 1 and gartly as a Grade II member, the allowance pay-
able to him shall be calculated pro rata according to the num-
ber of years served in each Grade.

(6) A member, who has been granted a retirement allowance
in terms of this section, shall not perform any work in the
Industry which is normally done by a member of the Union,
without having first obtained the permission of the Standing
Commitiece. Should permission be granted, the member, if he
is a member of the Union, shall iransfer back to active mem-
bership and the allowance shall not be paid while he is an
active member. Payment of the allowance shall be resumed on
the member again becoming an inactive member and ceasing
work of the class mentioned. Unless otherwise decided by the
Governing Board., no further payment whatsoever shail be
made to, or in respect. of, a member who fails to comply
with the provisions of this subsection.

(7) The provisions of subsection (6) shall not apply in the
case of a pensioner who was granted a retirement allowance on
reaching not less than the pensicnable age of 65 years, in the
case of males, and 55 years, in the case of females. In such a
case the member may continue to do work normally done by a
member of the Union, provided that full contributions to the
Fund are paid. Such additional service shall, however, not be
regarded as membership of the Fund justifying an increase in
the retirement allowance being paid, but on finally ceasing work
in the Industry the member shall be paid in respect of each
complete vear (12 months) of such additional service an amount
of R48 in the case of a Grade, 1 member and R24 in the case
of a Grade IT member. ;

10. INCAPACITY CASES

(1) A retirement allowance shall be granted to a mamber, who
has completed not less than 20 years’ membership and has
proved to the satisfaction of the Governing Board that, because
of ill-health, he is unable to continue working in the Indusiry.

betaal van hoogsens die bedrag wat ingevolge klousule 13 ten
opsigte van ’n lid se’ lidmaatskap védr 30 Junie 1959, as ’n sterf-
tetockenning betaalbaar sou gewees het indien hy nie sy belange
in die Fonds ingevolge hierdie Ooreenkoms of ingevolge die
regulasies wat voorheen op die Fonds van toepassing was, ver-
beur het of geag word dit te verbeur het nie.

(10) ’n Lid wat nie lid van die vakvereniging is nie en wat die,
Nywerheid verlaat, of wat nie meer werk verrig waarvoor 'n
mmimum loon in die Hoofooreenkoms voorgeskryf word nie,
moet geag word sy belange in die Fonds te verbeur het en moet
ten opsigte van elke voltooide jaar (12 maande) lidmaaiskap ‘n
bedrag van R48 betaal word ten opsigte van Graad I-lidmaatskap
en F24 ten opsigte van Graad Il-lidmaaiskap. Niks meer hoege-
naamd is verskuldig of betaalbaar aan of ten opsigte van 'n lid
wat daarop geregtig is om die betaling te eis wat in hierdie sub-
klousule genoem word nie. Indien iemand wat daarop geregtig
is om betaling ingevolge hierdie subklousule te eis, versuim om sy
eis in te dien binne 'n tydperk van ses maande na die gebeurtenis

' wat hom op die daarop geregtiz maak om die eis in te stel, moet
i die bedrag wat verskuldig is ten gunste van die Fonds verbeur
" word, tensy die Beheerraad anders besluit. Iemand aan wie
" bystand uit die N.N.R. se Bystandsfonds toegestaan is, is nie op
- enige betaling ingevolge hierdie subklousule geregtig nie. :

9. AFTREETOELAES

(1) ’n Afireetoelac moet toegestaan word aan 'n lid wat min-
- stens 20 jaar lidmaatskap voltooi het en die pensicenleefiyd bereik
het: Met dien verstande egter dat 'n man wat op 30 Junie 1959
‘lid van die vakvereniging was en minstens 40 jaar lidmaatskap
. voltooi het, te eniger tyd nadat hy die ouderdom van 60 jaar
i bereik het, vir die toelae in aanmerking kom. _
i (2) Die maksimum toelae wat betaaibaar is, is soos volg:

Graad I-lede: R24 per week.
Graad II-lede: R15 per week.

(3) Ten einde vir die maksimum toelae in aanmerking te kom,
‘moet 'n lid minstens 40 jaar lidmaatskap voltooi het: Met dien
verstande egter dat 'n ou lid wat weens sy ouderdom toe hy vir
. die eersie maal as lid toegelaat is, mie in staat is om 40 jaar
lidmaatskap te voltooi nie, vir die maksimum t{oclae in aanmer-
‘king kom nd minstens 25 jaar lidmaatskap. ;

(4) Die toelae wat betaalbaar is aan 'n lid wat nie vir die
‘maksimum toelae in aanmerking kom nie, moet bereken word in
‘die verhouding van die maksimum toelae waarin die verhouding
‘van sy getal jare lidmaatskap tot 40 staan: Met dien verstande
‘egter dat die eweredige toelae wat betaalbaar is aan 'n ou lid
‘wat weens sy ouderdom toe hy vir die eerste keer as lid toege-
laat is, nie in staat is om 40 jaar lidmaatskap te voltooi nie,
‘bereken moet word in die verhouding van die maksimum toelae
waarin die getal jare van lidmaatskap tot 25 staan. In geen geval,
mag die betaalbare toclae die maksimum toelae wat in subklou--
sule (2) genoem word, te bowe gaan nie.

. (5) Indien ’n lid sy lidmaatskap gedeeltelik as 'n Graad I- en
gedeeltelik as ’n Graad TI-lid uifgedien het, moet die toelae wat
aan hom betaalbaar is, op 'n pro rata-grondslag bereken word
volgens die getal jare lidmaatskap in elke graad.

(6) 'n Lid aan wie 'n afireetoclae ingevolge hierdie klousule
toegeken is, mag geen werk watl gewoonlik deur ’n lid van die
vakvereniging verrig word, in die Nywerheid verrig sonder om
egers die toestemming van die staande Womitee te verkry nie.
Indien toestemming verleen word, moet die iid, indien hy ’n lid
van die vakvereniging is, weer ‘n aktiewe lid word en mag die toe-
Jae nie betaal word terwyl hy 'n akiiewe lid is nie. Betaling van die
toelaec moet hervat word wanneer die lid weer 'n onakiiewe lid
word =n ophou om die werk in genoemde klas te verrig. Tensy die

cheerraad anders besluif, mag geen verdere bedrag hoegenaamd
aan of ten opsigie van ’n lid wat versuim om die bepalings van
hierdie subklousule na te kom, betaal word nie.

| (T) Subklousule (6) is nie van toepassing nie in die geval van
'n pensioentrekker aan wie ‘n aftreetoelae toegeken is by die
bereiking van minstens die pensioenleeftyd van 65 jaar, in die
geval van mans, en 55 jear, in die geval van vroue, In so 'n
geval kan die lid voortgaan om werk te verrig wat normaalweg
verrig word deur ’n lid van die vakvereniging, mits die volle
bydraes aan die Fonds betaal word. Sodanige addisionele diens
word egter nie beskou as lidmaatskap van die Fonds wat 'n
verhoging regverdig in die afirectoelae wat betaal word nie maar
wanneer 'n lid finaal ophou om in die Nywerheid te werk, word
hy ten opsigte van elke voliooide jaar (12 maande) van sodanige
addisionele diens ’n bedrag van R48 betaal, in die geval van 'n
graad I-lid, en R24 in die geval van 'n graad IT-lid.

10. ONGESKIKTHEIDSGEVALLE

' (1) ’n Aftrectoelaec moet toegestaan word aan ’n lid wat min-
stens 20 jaar lidmaatskap voltooi het en wat tot bevrediging van
die Beheerraad bewys het dat hy as gevolg van swak gesondheid

nie in staat is om langer in die Nywerheid te werk nie,
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(2) The maximum allowance payable in such cases shall be
calculated in the proportion of the maximum allowance men-
tioned in section O (2) that the number of years of member-
'ship bears to 40: Provided, however, that the maximum allowance
shall in no case be exceeded: Provided further that in deter-
mining the allowance payable in each particular case, the
Governing Board shall have due regard to the earning capacity
at any occupation whatsoever of the incapacitated member.

(3) The Governing Board shall, from time to time, review
all cases where. allowances have been granted in terms of this or
any corresponding provision and, at its discretion, shall adjust
such allowances in accordance with the principles set out in
subsection (2).

11.. ALLOWANCE FOR WIDOWS AND DEPENDANTS

(1) Should a member who has completed not less than 20
years’ membership die before having been granted a retirement
allowance in terms of section 9 or 10, the deceased member’s
widow may, at the discretion of the Governing Board, be paid
one quarter of the allowance the member would have been paid
had he not died, until such time as she either dies or re-marries.
Similarly, at the discretion of the Governing Board, a further one
quarter of the allowance- may be paid while there are one or
more child dependants, Unless otherwise decided by the Govern-
ing Board, a child on reaching the age of 18 years shall cease
to be regarded as a dependant. For the purposes of this sub-
section the deceased member shall be deemed to have reached
the pensionable age at the date of his death.

(2) The widow of a deceased member who dies after he had
been granted a retirement allowance in terms of section 9 or
10 may, at the discretion of the Governing Board, be paid one
quarter of the allowance the member would have been paid
had he not died, until such time as she either dies or re-marries.
Similarly, at the discretion of the Governing Board, a further
one quarter of the allowance may be paid while there are one
or more child dependants. Unless otherwise decided by the
Governing Board, a child on reaching the age of 18 years shall
cease to be regarded as a dependant.

(3) Should the widow or other dependant of a deceased
member, who has been granted an allowance in terms of this
seetion, contract a marriage, no further payment in terms of this
section shall be made from the Fund to that person after the
date of such marriage.

12. RETIRAL GRANTS FOR FEMALE MEMBERS

(1) A female member who has completed her period of
probation for benefits as determined by the Union or after two
years’ membership in the case of non-Union members and who
leaves the Industry, shall be paid a retiral grant of R2 for
each complete year (12 months) of membership up to 30 June
1959, and of R24 for each compleie vear (12 months) of
Grade I membership and of R12 for each complete year (12
months) of Grade I membership from 1 July 1959 until 31
December 1970. Similarly there shall be paid in respect of each
complete year {12 months) of membership from 1 January 1971
an amount of R48 in respect of Grade I membership and R24
in respect of Grade II membership. Nothing further whatsoever
shall be payable by the Fund to such a member,

(2) Unless otherwise decided by the Governing Board, no
grant shall be payable in ferms of this section if no claim
is received within a period of three months frem the date on
which the member concerned resigned from membership of the
Union or left the Industry.

13, MORTALITY GRANTS

(1) A mortality grant shall be paid to the dependant or, if
there be no dependant, the nominee of a deceased member on
his death. The amount payable in respect of deaths after 31
December 1970 shall be in accordance with the number of
complete years (12 months) of membership and shall be ascer-
tained as follows:

Grade I: R100 on death during the first five years of mem-
bership, thereafter increasing at the rate of R12 a year to a
maximum of R400 in all.

Grade II: R100 on death during the first five years of mem-
bership, thereafter increasing at the rate of R6 a year to a
maximum of R200 in all: '

Provided, however, that in the case of a deceased member, in
respect of whom no other benefit is payable in terms hereof, the
mortality grant payable shall not be less than the amount which
would have been payable to that member, in terms of section
8 (6), had he transferred to inactive membership and left the
Industry immediately prior to his death,

© (2) Die maksimum toelae wat in sodanige gevalle betaalbaar is,
moet bereken word in die verhouding van die maksimum toslae,
gemeld in klousule 9 (2), waarin die verhouding van sy getal
jare lidmaatskap tot 40 staan: Met dien verstande egter dat daar-
die maksimum toelae in geen geval te bowe gegaan mag word
nie: Voorts met dien verstande dat die Beheerraad die verdien-
vermoé van die ongeskikte lid in enige beroep van watter aard
ook al, behoorlik in ag moet neem by die vasstelling van die
toelae wat in elke besondere geval betaalbaar is.

(3) Die Beheerraad moet van tyd tot tyd alle gevalle waar
toelaes ingevolge hierdie of enige coreenstemmende bepaling toe-
gestaan is, heroorweeg en dié toelaes na goedvinde aanpas oor-
eenkomstig die beginsels in subklousule (2) gemeld.

11. TOELAES VIR WEDUWEES EN AFHANKLIKES

(1) Indien °n lid wat minstens 20 jaar lidmaatskap voltooi het,
te sterwe kom voordat ’n aftreetoelae ingevolge klousule 9 of 10
aan hom toegestaan is, kan daar na goedvinde van die Beheer-
raad een kwart van die toelae wat aan die lid betaal scu gewees
het as hy nie te sterwe gekom het nie, aan die afgestorwe lid se
weduwee betaal word totdat sy of te sterwe kom of weer in die
huwelik tree. Insgelyks kan daar na goedvinde van die Beheer-
raad ’‘n verdere een kwart van die toelae betaal word solank
daar een of meer kinderafhanklikes is. Tenmsy die Bcheerraad
anders besluit, word ’n kind by die bereiking van die leeftyd van
18 jaar nie meer as 'n afhanklike beskou nie. Vir die foepassing
van hierdie subklousule, word die afgestorwe lid geag die pen-
sivenleeftyd te bereik het op dic datum van sy afsterwe,

(2) Die weduwee van ’n afgestorwe lid wat nadat 'n aftree-
toelae ingevolge klousule 9 of 10 aan hom toegestaan is, te sterwe
gekom het, kan na geedvinde van die Beheerraad een kwart van
die toelaec wat aan die lid betaal sou gewees het-as hy nie te
sterwe gekom het nie, betaal word totdat sy of te sterwe kom
of weer in die huwelik tree. Insgeliks kan daar na goedvinde
van die Beheerraad ’n verdere een kwart van die toelae betaal
word solank daar een of meer kinderafhanklikes is. Tensy die
Beheerraad anders besluit, moet 'n kind by die bereiking van die
leeftyd van 18 jaar nie meer as 'n afhanklike beskou word nie.

(3) Indien die weduwee of ander afhanklike van 'n afgestorwe
lid aan wie ’n toelae ingevolge hierdie klousule toegestaan is, in
die huwelik tree, mag daar na die datum van sodanige huwelik
geen verdere bedrag ingevolge hierdie klousule wit die Fonds

aan daardie perscon betaal word nie.

12. AFTREETOEKENNINGS VIR VROULIKE LEDE

(1) 'n Vroulike lid wat haar proeftydperk vir bystand voltooi
het soos deur die vakvereniging bepadl of wat twee jaar lid was
in die geval van nie-lidmaatskap van die vakvereniging en wat
die Nywerheid verlaat, moet 'n aftreetoekenning van R2 betaal
word vir elke voltooide jaar (12 maande) lidmaatskap tot 30
Junie 1959, en vanaf 1 Julie 1959 tot 31 Desember 1970, 'n
toekenning van R24 vir elke voltooide jaar (12 maande) Graad
I-lidmaatskap en R12 vir elke voltooide jaar (12 maande) Graad
II-lidmaatskap. Insgelyks moet daar ten m?)sigte van elke vol-
tooide jaar (12 maande) lidmaatskap va 1 Januarie 1971 °n
bedrag van R48 vir Graad I-lidmaatskap en R24 vir Graad II-
lidmaatskap betaal word. Niks meer hoegenaamd is aan sodanige
lid deur die Fonds betaalbaar aie.

(2) Tensy die Beheerraad anders besluit, is geen toekenning
ingevolge hierdie klousule betaalbaar nie indien geen eis binne 'n
tydperk van drie maande vanaf die datum waarop die betrokke
lid as lid van die vakvereniging bedank het of die Nywerheid
verlaat het, ontvang word nie. -

13. STERFTETOEKENNINGS

(1) ’'n Sterftetoekenning is aan die afhanklike of, indien daar
geen afhanklike is nie, aan die benoemde van 'n afgestorwe lid
by sy afsterwe betaalbaar. Die bedrag betaalbaar ten opsigte van
sterfgevalle na 31 Desember 1970, word bereken volgens die getal
voltooide jare (12 maande) lidmaatskap en word soos volg bepaal:

Graad I: R100 by afsterwe gedurende die eerste vyf jaar lid-
maatskap, en daarna verhoog met R12 per jaar tot ’n maksimum
van R400 altesaam.

Graad II: R100 by afsterwe gedurende die eerste vyf jaar lid-
maatskap, en daarna verhoog met R6 per jaar tot 'n maksimum
van R200 altesaarn:

Met dien verstande egter dat in die geval van ’n afgestorwe lid
ten opsigte van wie geen ander voordeel hierkragtens betaalbaar
is nie, die betaalbare sterftetoekenning minstens die bedrag moet
wees wat kragtens klousule 8 (6) aan daardie lid betaalbaar sou
gewees het as hy onmiddellik voor sy afsterwe 'n onaktiewe Lid
geword en die Nywerheid verlaat het .
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(2) The provisions of this section shall in the case of Union
members apgly only in respect of members who, at the date
of their death, were active members, contributory inactive mem-
bers, inactive members in receipt of a retirement allowance, or
non-contributory inactive old members who have not forfeited
their interest in the Fund in terms of this Agreement or of the
regulations previously applicable to the Fund. For the purposes
of subsection (1) hereof, the period of membership of a deceased
non-contributory inactive old member shall be the period of
continuous active membership served by him immediately before
he last transferred to inactive membership.

(3) The amount payable in terms of subsection (1) may be
paid in a lump sum or in instalments over such period as the
Governing Board may determine.

(4) Bach member shall be entitled to nominate the person to
whom the mortality grant shall be paid on his death in the
event of him leaving no dependant. All such nominations shall
be in writing and shall be lodged with the local Regional
Secretary/Organiser of the Union or the Headquarters
of the Union where the member does not fall under the juris-
diction of a Branch or with the local agent of the Council
in the case of members who are not members of the Union. A
nomination made by a member for the purposes of the Union
Mortality Trust Fund, or a nomination made in terms of
Erevious regulations relating fo the Fund, shall be deemed to

e a nomination made in terms of this subsection: Provided,
however, that a member may nominate one person to receive
the amount due from the Union Mortality Trust Fund and
another to receive that due in terms of this section.

(5) Should there be no dependant and should no nomination
in terms of subsection (4) have been made, the grant may, at
the discretion of the Governing Board, be paid to any person
who in the opinion of that Board, establishes a reasonable claim
to it.

(6) In the event of there being more than one claimant, the
grant may at the discretion of the Governing Board be appor-
tioned amengst the various claimants. -

(7) Should a member have served his membership partly as a
Grade T and partly as a2 Grade IT member, the grant payable
in respect of him shall be calculated pro rata according to the
number of yvears served in each grade.

. (8) The grant payable in terms of this section shall be paid
in instalments or in a lump sum, and at such time or times
as the Governing Board may determine,

(9) Should the Governing Board, after due enguiry, be unable
to ascertain the whereabouts of the nominee of a deceased mem-
ber within six months of the date of his death, that member
shall be deemed not to have made a nomination and the pro-
visions of subsection (5) hereof shall apply. :

(10) Unless otherwise decided by the Governing Board, no
grant shall be payable in terms of this section in cases where the
deceased member has not made, or is deemed not to have

made, 2 nomination in terms of subsection (4), if no claim -

from the widow or other dependant for the grant is received
within a period of nine months from the date of the death of
the member.

! 14. FORFEITURE OF BENEFITS

(1) Subject to the provisions of section 12, a person, who
resigns or is expelled from the Union, shall be deemed to have
forfeited all his interest in the Fund: Provided, however, that
the provisions of section 8 (6) shall apply mutatis mutandis
in respect of him.

(2) Benefits due or payable to any person from the Fund
shall mot be capable of being exercised or claimed in any way
by anybody other than that person and shall be purely personal
to him and shall not. be capable of being ceded, assigned,
transferred, pledged or hypothecated or in any way alienated by
bhim, or of being attached for any creditor, or of vesting in
any other person whomsoever in any capacity. Such benefits
shall be determined absolutely and be wholly forfeited for the
benefit of the Fund on the happening of any of the follow-
ng events: 8

(2) If the person concerned—

(D) is finally declared insolvent or surrenders his estate on
assigns his estate in any way for the benefif of his credi-
fores B .

(i) purports to cede, assign, transfer, pledge, hypothecate
or in any way alienate all or any of the benefits accruing
or payable to him; R _ .

@if) is commitied to any State-aided institution or mental
asylum; )

(2) Hierdie klousule is in die geval van lede van die vakver-
eniging van t ssing slegs ten opsigte van lede wat op die datum
van afsterwe, aktiewe lede was, bydraende onaktiewe lede, onak-
tiewe lede wat 'n aftrectoelae ontvang het, of nie-bydraende
onaktiewe ou lede wat nie hul belange in die Fonds ingevolge -
hierdie Ooreenkoms of ingevolge die regulasies wat voorheen op
die Fonds van toepassing was, verbeur het nie. Vir die toepassing
van subklousule (1) hiervan is die lidmaatskaptydperk van ’n afge-
storwe nie-bydraende onaktiewe ou lid die tydperk van ononder-
broke aktiewe lidmaatskap wat hy uitgedien het onmiddellik voor-
dat by laas 'n onaktiewe lid geword het.

(3) Die bedrag betaalbaar ingevolge subklousule (1) mag in 'n
ronde som betaal word, of in paaiemente gedurende die tydperk
wat die Beheerraad mag bepaal. :

(4) Elke lid is daarop geregtig om die persoon te benoem aan
wie die sterftetoekenning by sy afsterwe betaal moet word ingeval
hy nie 'n afhanklike nalazt nie. Alle sodanige benoemings moet
op skrif gestel en ingedien word by die plaaslike Strecksckretaris/
-organiseerder van die vakvereniging of by die hoofkantoor van
die vakvercniging ingeval 'n Iid nie onder die regsbevoegdheid
van ‘n tak val nie of by die plaaslike agent van die Raad in
die geval van lede wat nie lede van die vakvereniging is nie. 'n
Benoeming wat vir die doel van die sterfietrustfonds van die vak-
vereniging deur ’n lid gedoen is of 'n benoeming ingevolge vorige

. regulasies betreffende die Fonds, word geag 'n benoeming te wees

wat ingevolge hierdie subklousule gedoen is: Met dien verstande
egter dat 'n lid €én persoon mag benoem om die bedrag wat

. verskuldig is wit die sterftetrustfonds van die vakvereniging te
. ontvang en iemand anders om die bedrag wat ingevolge hierdie
. klousule verskuldig is, te ontvang.

{5) Indien daar geen afhanklike is nie en indien geen benoe-

' ming ingevelze subklousule {4) gedoen is niz, kan die toekenning
‘na goedvinde van die Beheerraad betazl word aan enigiemand
. wat na die mening van daardie Raad redelike grond vir sy aan«
' spraak daarop aanvoer.

(6 Ingeval daar meer as cen eiser is, kan die tockenning na

' goedvinde van die Raad onder die verskillende eisers verdeel
" word.

 gedesltelik uit Graad H-lidmaatska
" kenning wat ten opsigte van hom

(7) Indien ’n lid se lidmaatskap gedeeltelik wit Graad I- en
bestaan het, word die toe-

etealbaar is, op 'n pro rata-

grondslag bereken volgens die getal jare in elke graad gedien.

(8) Die tockenning wat ingevolge hierdie klousule betaalbaar is,
moet in paaiemente of in 'n ronde som betaal word en op soda-

-nige tyd of tye as wat die Beheerraad mag bepaal

(9) Indien die Beheerraad na behoorlike navraag nie in staat
is om binne ses maande na die datum van afsterwe van ‘n lid,
vas te stel waar die benoemde hom bevind nie, word daardie lid

. geag nie 'n benoeming te gedoen het nie en is subklousule (5)

" hiervan van toepassing.

(10} Indien die weduwee of ander afhanklike nie die tockenning
binne 'n tydperk van nege maande vanaf die datum van afsterwe
van die lid eis nie, is daar, tensy die Beheerraad anders besluit,
geen toekenning ingevolge hierdie klousule betaalbaar nie in

. gevalle waar die afgestorwe lid nie ’n benoeming ingevolge sub-
klousule (4) gedoen het of geag word dit te gedoen het nie.

14. VERBEURING VAN N BYSTAND
(1) Behoudens klousule 12, moet iemand wat uit die Fonds
bedank of uitgesit word, geag word al sy belange in die Fonds
te verbeur het: Met dien verstande egter dat klousule 8 (6)
mutatis mutandis op hom van toepassing is.

(2) Bystand verskuldig of betaalbaar uit die Fonds aan enigs
iemand mag deur niemand anders as daardie persoon gebruik of

' gedis word nie en is uitsluitlik vir hom persoonlik bedoel en mag
.nie gesedeer, oorgedra, oorgemaak, verpand of verhipotekeer of

op enige ander wyse deur hom vervreem word nie en ’n krediteur

.mag nie beslag daarop 1€ nie en die eiendomsreg daarop mag op
‘niemand anders in watter hoedanigheid ook al, oorgaan nie. Dié
'bystand moet absoluut vasgestel en totaal ten gunste van die
Fonds verbeur word wanneer enigeen van die volgende gebeurte-
.nisse plaasvind:

(2) As die betrokke perscon— :
(i) finaal insolvent verklaar word of sy boedel op enige
wyse ten gunste van sy krediteure oorgee of oordra;
(ii} voorgee om 'n deel van of al die bystand wat hom toeval
“of aan hom betaalbaar is, te sedeer, oor te dra, oor te maak,
te verpand, te verhipotekeer of op enige wyse te vervreem; =
(i) in enige Staatsondersteunde inrigting of sielsickegestig
opgeneem word;
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(b) if a creditor of the person concerned purporis to attach
or to sell under any writ of execution or causes to' be so
attached or so sold all or any benefits actruing or payable
from the Fund. :

In the event of any person forfeiting his benefits as afore-
said, the Governing Board may, at its discretion, from time to
time pay out of the Fund (or without notice cease to pay)—

(a) to such person such amount or amounts as it may con-
sider necessary for the support of such person; and/or

(b) to the dependants of such person such amounts or
~amount as it may consider necessary for the support of
such dependants:

Provided that the total payments to any such person (and/or
dependants) shall not exceed at any time the amount which
would have been payable at that time if the benefits had not
been determined and forfeited as aforesaid. Further, any bene-
fits due or payable to any person, but not yet paid, shall be
determined absolutely and be wholly forfeited for the benefit
of the Fund immediately on the death of that person: Provided,
however, that at the discretion of the Governing Board, an
amount not exceeding the benefits so forfeited may be paid
to the widow or other dependant of the deceased member.

: 15. SET-OFF
Notwithstanding anything to the contrary contained herein,

any benefits payable to er in respect of a person may, at the”

discretion of the Governing Board, be set-off against any
amount owing by that person or his estate to the Medical Aid
Fund or any other fund of the Council. Any amount so set-
off shali be transferred to the fund concerned.

16. EXPIRY OF AGREEMENT

(1) Should this Agreement expire through effluxion of time
or for any other reason and a subsequent agreement for the
continuation of the Fund not be negotiated within a period
of two years from the date of such expiry or the Fund not
being transferred by the Council within such period to any
other fund constituted for the benefit of employees in the

Industry of the same class as the members of the Fund, the

Fund shall be liquidated. The Fund shall during the said
period of two years or until such time as it is continued by any
other agreement or transierred to any other fund referred to
above, be administered by a Committee consisting of four
persons nominated by the employers’ organisations and four
persons nominated by the Trade Union.

.(2) In the event of the dissolution of the Council or in the
event of its ceasing to function during any period while this
Agreement is binding in terms of section 34 (2) of the Indus-
trial Conciliation Act, 1956, the Fund chall be administered by
a Comiittee constituted as provided for in subsection (1)
gnttgd the Agreement expires, whereafter the Fund shall be liqui-

ated. ;

(3) Any vacancy occurring on the Committee referred to in
subsections (1) and (2) shall be filled by the party who nomi-
nated the member whose place is to be filled. If for any reason
a parly fails to nominate the members of the Committes, the
Industrial Registrar may select them from employers and
employees in the Industry so as to ensare an equality of
employer and employee representatives on the Committee.
The Committee shall exercise the powers of the Council and
the Executive and Standing Commitiees: Provided, however, that
all moneys and securities of the Fund shall be dealt with and
expended only for the oses of the Fund and in accord-
ance with the provisions this
the Committee being unable or unwilling to discharge its duties
or a deadlock arising thereon which renders the administra-
tion of the Fund impracticable or undersirable in the opinion
of the Industrial Registrar, he may appoint a Trustee or
Trustees to carry out the duties of the Committee and such
Trustee or Trustees shall possess all the powers of the Committee
for such purpose. i

17. LIGUIDATION OF FUND

(1) Upon Hquidation of the Fund in terms of section 16, the
liquidator shall realise the assets of the Fund and purchase
annuities payable for life from a registered life insurance com-
pany for all persons in receipt of retirement allowances
authorised in ferms of section 9 or 10 of this Agrcement.

Any balance remaining after payment of the costs of liquida-,

tion shall, if the Industrial Registrar so- directs, be transferred
to some other fund established for the benmefit of employeces
in the Industry of the same class as the members of the

Agreement, In the event of

{(b) indien ’'n krediteur van die betrckke persoon voorgee om
kragtens 'n lasbrief vir eksekusie beslag te 18 op al die bystand
of 'n deel daarvan wat aan hom uit die Fonds toeval of aan hom
daaruit betaalbaar is, of dit te verkoop, of beslag daarop laat 1&
of dit laat verkoop. . :

Ingeval enigiemand sy bystand verbeur scos hierbo genoem,
mag die Beheerraad na goedvinde van tyd tot tyd die volgende
bedrae uit die Fonds beizal (of sonder kennisgewing ophou-om
dit te betaal):

(a) Aan so ’n persoon, die bedrag of bedrae wat die Beheer-
raad nodig mag ag vir sy onderhoud; en/of '

(b) aan die afhanklikes van so 'n perscon, die bedrag of bedrac
wat die Beheerraad nodig mag ag vir die onderhoud van dié.
afhanklikes:

Met dien verstande dat die totale betalings aan so 'n perscon
{enfof afhanklikes) te eniger tyd hoogstens die bedrag mag wees
wat op daardie tydstip betaalbaar sou gewees het indien die
bystand nie, soos hierbo genoem, vasgestel en verbeur is nie.
Daarbenewens moet alle bystand wat aan enigiemand verskuldig
is maar nog nie betaal is nie, onmiddellik na die afsterwe van
daardie persoon absoluut vasgestel en geheel en al ten gunste van
die Fonds verbeur word: Met dien verstande egter dat "n bedrag
van hoogstens die bystand wat aldus verbeur is, na goedvinde
van die Beheerraad aan die weduwee of ander afhanklike van die
afgestorwe lid betaal mag word.

15. SKULDVERGELYKING

Ondanks andersluidende bepalings hierin mag bystand wat aan
of ten opsigte van ’'n persoon betaalbaar is, na goedvinde van die
Beheerraad van enige bedrag wat deur so *n persoon of sy boedel
aan die Mediese Hulpfonds of enige ander fonds van die Raad
verskuldig is, afgetrek word. Alle bedrae wat aldus afgetrek word,
moet na die betrokke fonds oorgedra word.

16. VERSTRYKING VAN OOREENKOMS

(1) Indien hierdie Ooreenkoms verstryk deur verloop van tyd
of om enige ander rede en ’n daaropvolgende ooreenkoms vir
die voortseiting van die Fonds nie binne ’n tydperk van twee®
jaar vanaf die datum van dié verstryking gesiuit word nie, of
ingeval die Fonds nie deur die Raad binne dié tydperk oorgedra
word na ’n ander fonds wat ingestel is tot voordeel van die
werknemers in die Nywerheid van dieselfde klas as die lede van
die Fonds nie, moet die Fonds gelikwideer word. Gedurende
genoemde tydperk van twee jaar of totdat dit voortgesit word by
enige ander ooreerikoms of corgeplaas word na enige ander fonds
hierbo bedoel, moet die Fonds geadministreer word deur 'n komi-
tee bestaande uit vier persone genomineer deur die werkgewers-
organisasies en vier persone genomineer deur die vakvereniging.-

(2) Ingeval die Raad ontbind word of ingeval hy ophou om
te funksioneer gedurende enige tydperk waarin hierdie Qoreen-
koms kragtens artikel 34 (2) van die Wet op Nywerheidsver-
soening, 1956, bindend is, moet die Fonds geadministreer word
deur 'n komitee saamgestel soos bepazl in subklousule (1) totdat
die Ooreenkoms verstryk, waarna die Fonds gelikwideer moet
word.

(3) 'n Vakature wat ontstaan in die komitee bedoel in sub-
klousules (1) en (2) moet gevul word deur die party wat die lid
benoem het wie se plek gevul moet word. Ingeval 'n party om
watter rede ook al versuim om die lede van die komitee te
benoem, kan die Nywerheidsregistrateur hulle uit werkgewers en
werknemers in die Nywerheid kies ten einde gelykheid van werk-
gewer- en werknemerverteenwoordigers in die komitee te ver-
seker. Die komitee moet die bevoegdhede van die Raad en die
Uitvoerende en Staande Komitees besit: Met dien verstande egter
dat met alle geld en sekuriteite van die Fonds gehandel en dit
bestee moet word sle%_s vir die doeleindes van die Fonds en oor-
eenkomstig die bepalings van hierdie Qorcenkoms. Ingeval die
komitee nie in staat is nie of onwillig is om sy pligte na te kom
of 'n dooie punt daarin ontstaan wat die administrasie van die
Fonds na die mening van die Nywerheidsregistrateur cnprakties
of onwenslik maak, ian hy °n trustee of trustees aanstel om die
pligte van die komitee uit te voer en dié {rustee of trustees moet
dan al die bevoegdhede van die komitee vir dié doel besit.

17. LIKWIDASIE VAN FONDS

(1) By likwidasie van die Fonds kragtens klousule 16 moet die
likwidateur die bates van die Fonds te gelde maak en jaargeld-
polisse, betaalbaar gedurende die lewe van die polishouer, van 'n
geregistreerde lewensversekeringsmasatskappy koop vir alle per-
sons wat aftrectoelaes ontvang wat gemagtiz word ingevolge
klousule 9 of 10 van hierdie Qoreenkoms. Enige oorblywende
saldo, nadat die likwidasiekoste betaal is, moet, indien die Nywer-
heidsregistrateur dit gelas, ocorgedra word na enige ander fonds
wat ingestel is vir die voordeel van werknemers in die Nywerheid
van dieselfde klas as die lede van die Fonds, of, by gebrék aan
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Fund, or, in the absence of any.such direction shall be appor-
tioned on an equitable basis, recommended by an Actuary,
amongst the members, who, at the date of expiry of this
Agreement or any extension thereof were members of the
Fund and had had not less than 15 years of membership.

(2) Subject to the direction of the Indusirial Registrar, the
liuidator may use any amount due to a member in terms of
subsection (1) to purchase from a registered life insurance com-
pany an annuity for that member payable from the pensionable
age, or may pay the amount due direct to the member.

(3) The Fund shall be liquidated by the Committee or the

Trustee or Trustees, referred to in section 16, as the case may be. |

Signed at Johannesburg this 12th day of February 1975,

1. E. A. SLATER, Employers’ Representative, Chairman of
the Council.

1. J. CLAASSENS, Employees’ Representative.
T. 8. CLEARY, Secretary of the Council.

No. R. 1232 27 June 1975 |

INDUSTRIAL CONCILTATION ACT, 1956

PRINTING AND NEWSPAPER INDUSTRY.—
© PENSION FUND AGREEMENT
I, Marais Viljoen, Minister of L_abour, hereby—
(a) in terms of section 48 (1) (a) of the Industrial
Conciliation Act, 1956, declare that the provisions of

the Agreement which appears in the Schedule hereto |

and which relates to the. Printing and Newspaper
Industry, shall be binding, with effect from the second
Monday after the date of publication of this notice and
for the period ending 31 December 1977, upon the
employers’ organisations and the trade union which
entered into the said Agreement and upon the employers

and employees who are members of the said

organisations or union;

(b) in terms of section 48 (1) (b) of the said Act,
declare that the provisions of the said Agreement,
excluding those contained in sections 2, 7 (3), 8 (1) to
(9) (inclusive), 13 (2) and 14 (1), shall be binding. with
effect from the second Monday after the date of publi-

" cation of this notice and for the period ending 31
December 1977, upon all employers and employees
other than those referred to in paragraph (a) of this
notice, who are engaged or employed in the said
Industry in the Republic of South Africa; and

(¢) in terms of section 48 (3) (a) of the said Act,

declare that in the Republic of South Africa and with |
effect from the second Monday after the date of |
publication of this notice and for the period ending 31 |
December 1977, the provisions of the said Agreement, |

excluding those contained in sections 2, 7 (3), 8 (1) to

9) (inclusive), 13 (2) and 14 (1), shall mutatis mutandis |

be binding upon all Bantu employed in the said
Industry by the employers upon whom any of the said
provisions are binding in respect of employees and

upon those employers in respect of Bantu in their |

employ.

M. VILJOEN, Minister of Labour.

s0 ’n lasgewing, moet dit op ’n regverdige grondslag verdeel word,
s00s deur 'n aktuaris aanbeveel, onder die lede wat op die datum
van die verstryking van hierdie Oorecenkoms of 'm verlenging
daarvan, lede van die Fonds was en minstens 15 jaar lank lid
was.

(2) Behoudens die lasgewing van die Nywerheidsregistrateur;
kan die likwidateur enige bedrag wat aan ’n lid ingevolge sub-
klousule (1) verskuldig is, gebruik om van ’'n geregistreerde
lewensversekeringsmaatskappy 'n jaargeldpolis vir daardie lid te
koop wat vanaf die pensioenlesftyd betaalbaar is, of kan hy die
verskuldigde bedrag regstreeks aan die lid betaal.

(3) Die Fonds moet gelikwideer word deur die komitee of die
trustee of trustees, in klousule 16 bedoel, na gelang van die geval.

y %eteken in Johannesburg op hede diz 12de dag van Februarie
975. ’ -

| L. E. A. SLATER, Werkgewers se Verteenwoordiger, Voorsitter

van die Raad.

| T.J. CLAASSENS, Werknemers se Verteenwoordiger.
| T. 5. CLEARY, Sekretaris van die Raad.

No. R. 1232 27 Junie 1975
WET OP NYWERHEIDSVERSOENING, 1956

DRUK- EN NUUSBLADNYWERHEID.—
PENSIOENFONDSOOREENKOMS

Ek., Marais Viljoen, Minister van Arbeid, verklaar
hierby—

(a) kragtens artikel 48 (1) (a) van die Wet op Nywer-
heidsversoening, 1956, dat die bepalings van die
Qoreenkoms wat in die Bylae hiervan verskyn en op die
Druk- en Nuusbladnywerheid betrekking het, met
ingang van die tweede Maandag na die datum van
publikasie van hierdie kennisgewing en vir die tydperk
wat op 31 Desember 1977 eindig, bindend is vir die
werkgewersorganisasies en die vakvereniging wat
genoemde Qoreenkoms aangegaan het en vir die werk-
gewers en werknemers wat lede van genoemde
organisasies of vereniging is;

(b) kragtens artikel 48 (1) (b) van genoemde Wet, dat
die bepalings van genoemde Ooreenkoms, uitgesonderd
dié vervat in klousules 2, 7 (3), 8 (1) tot en met (9),
13 (2) en 14 (1), met ingang van die tweede Maandag
na die datum van publikasie van hierdie kennisgewing
en vir die tydperk wat op 31 Desember 1977 eindig,
bindend is vir alle ander werkgewers en werknemers
as dié genoem in paragraaf (a) van hierdie kennisgewing,
wat betrokke is by of in diens is in genoemde Nywer-
heid in die Republick van Suid-Afrika; en

{c) kragtens artikel 48 (3) (a) van genoemde Wet,
dat die bepalings van genoemde Ooreenkoms, uit-
gesonderd dié vervat in klousules 2, 7 (3), 8 (1) tot en
met (9), 13 (2) en 14 (1), met ingang van die tweede
Maandag na die datum van publikasic van hierdie

- Kkennisgewing en vir die tydperk wat op 31 Desember
1977 eindig, in die Republiek van Suid-Afrika mutaris
mutandis bindend is vir alle Bantoes in diens in
genoemde Nywerheid by dié werkgewers vir wie enigeen
van genoemde bepalings ten opsigte van werknemers
bindend is en vir daardie werkgewers ten opsigte van
Bantoes in hul diens.

M. VILJOEN, Minister van Arbeid.
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