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GOVERNMENT NOTICES

DEPARTEMENT VAN ARBEID

No. R. 1669 29 Augustus 1975
- LOONWET, 1957
LOONVASSTELLING 364
VERVERSINGSBEDRYF, SEKERE HOOFGEBIEDE

In opdrag van die Minister van Arbeid, word hierby
ingevolge artikel 14 (2) van die Loonwet, 1957, bekend-
gemaak dat die Minister kragtens die bevoegdheid aan hom
verleen by artikel 14 (1) van genoemde Wet, die Loonvas-
stelling wat in die Bylae hiervan verskyn ten opsigte van die
Verversingsbedryf, sekere Hoofgebiede, gemaak en die
tweede Maandag na die datum van publikasie van hierdie
kennisgewing bepaal het as die datum waarop die bepalings
van genoemde Loonvasstelling bindend wor£

BYLAE
1. GEBIED EN OMVANG VAN DIE VASSTELLING

Hierdie Vasstelling is van toepassing op al die werkgewers en
alb?elcllre werknemers in die Verversingsbedryf in die volgende
gebiede:

Kaapprovinsie—Die munisipale gebiede Beaconbaai, Bellville,
Kaapstad (met inbegrip van die Strand%fbied soos omskryf by
Goewermentskennisgewing 152 van 5 Februarie 1960), Oos-Lon-
den (soos dit bestaan het voordat Proklamasie 33 van 1970 van
die Administrateur van die Provinsie Die Kaap die Goeie Hoop
in werking getree het), Vishoek, Goodwood, Kimberley, Milner-
ton, Parow, Pinelands, Port Elizabeth en Simonstad.

Natal.—Die munisipale gebiede Durban, Pietermaritzburg, Pine-
town, Queecnsburgh en Westville. ;

Oranje-Vrystaat—Die munisipale gebiede Bloemfontein, Sasol-
burg en Welkom. )

Transvgal—Die munisipale gebiede Carletonville, Kierksdorp,
Nigel, Orkney, Stilfontein, Vanderbijlpark en Vereeniging.

2. WOORDOMSKRYWINGS
(1) Tensy die sinsverband anders aandui, het elke uitdrukking
wat in hierdie Vasstelling gebesig en in die Loonwet, 1957, omskryf
word, dieselfde betekenis as in daardie Wet en, tensy -onbestaan-
baar met die sinsverband, beteken—

“algemene werker” 'n werknemer wat een of meer van die
volgende werksaamhede verrig: ’

(a) Water kook;

(b) persele of gerei, meubels, voertuie, groente, vis, pluimvee
of ander artikels skoonmaak;

(c) goedere, eetware of ander artikels dra, verskuif of opstapel,
uitgesonderd etes of verversings na klante dra;

(d) goedere op voertuie laai of van voertuie-aflaai;

(¢) pluimvee pluk of groente of vrugte met die hand of °n
handmasjien afskil of opsny;

f) vure maak of aan die brand hou of vullis of as verwyder;
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DEPARTMENT OF LABOUR
No. R. 1669 29 August 1975
WAGE ACT, 1957
WAGE DETERMINATION 364
CATERING TRADE, CERTAIN PRINCIPAL AREAS

By direction of the Minister of Labour it is hereby
notified, in terms of section 14 (2) of the Wage Act, 1957,
that the Minister under the powers vested in him by section
14: (1) of the said Act, has made the Wage Determination
in the Schedule hereto in respect of the Catering Trade,
Certain Principal Areas, and has fixed the second Monday
after the date of publication of this notice as the date
from which the provisions of the said Wage Determination
shall be binding.

SCHEDULE
1. AREA AND SCOPE OF THE DETERMINATION

. This Determination shall agply to all employers and all their
employees in the Catering Trade in the following areas:

Cape Province—The municipal areas of Beacon Bay, Bell-
ville, Cape Town (including the Foreshore as defined in
Government Notice 152 of 5 February 1960), East London (as
it was before Proclamation 33 of 1970 by the Administrator of
the Province of the Cape of Good Hope came into operation),
Fish Hoek, Goodwood, Kimberley, Milnerton, Parow, Pinelands,
Port Elizabeth and Simonstown. :

Natal—The municipal areas of Durban, Pietermaritzburg,
Pinetown, Queensburgh and Westville.-

Orange Free State—The municipal arcas of Bloemfontein,
Sasolburg and Welkom. ¥

Transvaal.—The municipal areas of Carletonville, Klerksdorp,
Nigel, Orkney, Stilfontein, Vanderbijlpark and Vereeniging.

2. DEFINITIONS

(1) Unless the context otherwise indicates, any ression
which is used in this Determination and which is defined in the
Wage Act, 1957, has the same meaning as it has in that Act,
and unless inconsistent with the context—

“barman” means an employee who is engaged in supplying
liquor intended for customers to a wine steward and who may
serve liquor to customers over a counter;

“cashier” means an employee who is engaged in an establish-
ment in receiving cash from customers and who may show
customers to their seats;

“casual employee” means an employee who is employed by
the same employer on not more than three days of any week;

“Catering Trade” means the trade in which employers and
employees are associated wholly or mainly for the purpose of
preparing, serving or providing meals or refreshments (whether
liquid or otherwise) or both such meals and refreshments in or
from any establishment or portion thereof, whether permanent,
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“bedryfsinrigting” 'n perseel waarop of in verband waarmee
een of meer werknemers in die Verversingsbedryf in diens is;

“besteller graad A” 'n werknemer wat boodskappe, briewe of
goedere aflewer. deur middel van ’n twee- of driewielvoertuig
wat deur 'n motor met 'n enjinkapasiteit van hoogstens 100 cm
aangedryf word;

“besteller graad B 'n werknemer wat boodska%pe, briewe of
goedere te voet of deur middel van ’n trapfiets, driewiel- of 'n
ander voet- of handvoertuig aflewer; :

“dag” 'n tydperk van 24 uur gereken vanaf die tyd wat ‘n
werknemer begin werk;

“deeltydse drywer van ’n motorvoertuig” ’n werknemer wat in
die reél ander werk doen as om ’n motorvoertuig te dryf maar
wat op meer as twee dae in 'n week 'n motorvoertuig vir alte-
saam hoogstens drie uur op enige sodanige dag drvi, enntl’g die
toepassing van hierdie woordomskrywing omvat die uitdrukking
“’n motorvoertuig dryf” alle tydperke wat hy dryf en alle tyd wat
die drywer, terwyl hy in beheer van die voertuig is, aan werk in
verband met die voertuig of die vrag bestee;

“deeltydse teaterwerknemer” ’n werknemer wat as toonbank-
bediener, kelner of teaterverkoper vir hoogstens 31 gewone werk-
ure per week in die vaste diens van ’n teater of bioskoop is;
~ “deeltydse werknemer” ‘n werknemer, uitgesonderd 'n deel-
tydse drywer van °‘n motorvoerfuig of ’n deeltydse teaterwerk-
nemer, wat vir hoogstens 25 gewone werkure in enige bepaalde
week in die vaste diens van 'n bedryfsinrigting is;

“drywer van ’'n motorvoertuig” °‘n werknemer -wat °n motor-
voertuig dryf, en by die toepassing van hierdie woordomskry-
wing omvat die nitdrukking “ 'n motorvoertuig dryf” alle tydperke
wat hy dryf, alle tyd wat hy bestee aan werk in verband met die
voertuig of die vrag en alle tydperke wat hy verplig is om op sy
pos te bly gereed om te dryf;

“gekwalifiseerd” met betrekking tot 'n werknemer, dat die onder-
vinding van ’n werknemer van sy klas hom geregtig maak op die
hoogste loontarief wat vir daardie klas voorgeskryf is: en omge-
keerd beteken “ongekwalifiseerd” dat sy ondervinding in sy klas
hom nie op sodanige hoogste loontarief geregtig maak nie;

“kassier” 'n werknemer wat in ’n bedryfsinrigting geld van
klante ontvang en wat klante hul sitplekke kan aanwys;

“kelner” ’n werknemer, uitgesonderd ’n toonbankbediener,
wynkelner of teaterverkoper, wat etes of verversings, uitgesonderd
alkoholiese drank, aan klante bedien en wat betaling kan ontvang
vir 'n bestelling deur hom gewerf, geneem of uitgevoer. eetgerei
of breekgoed kan nagaan of tafels kan dek of afdek;

“klerk” 'n werknemer wat skryf-, tik-, liasseer- of enige ander
soort klerklike werk verrig, en omvat dit ook ’n kassier, 'n ont-
vangsklerk en ’n telefoonskakelbordoperateur, maar geen ander
klas werknemer wat elders in hierdie klousule omskryf word nie,
al r}i:aak klerklike werk ook deel uit van so 'n werknemer se
werk;

“kok™ 'n werknemer, uitgesonderd °n roosterbediener, kombuis-
werker of spensbediener, wat kos berei of kook;

“kok, eerste”, 'n kok wat in beheer is oor die kombuis van
:jril-\bet_iryfsinrigﬁng waarin een of meer gekwalifiseerde kokke in

ens is;

“kombuiswerker” 'n werknemer wat onder die algemene toe-
sig van 'n kok omsien na groente aan die kook, vleis of pluimvee
bedruip. melk kook, broodrooster, tee of koffie of dergelike
drank maak, 'n kragaangedrewe skottelgoed- of afvalmasjien of
mtappe]ski]]er bedien, of botter- of konfytpotte of standertjies

“,kroegman” 'n werknemer wat aan 'n wynkelner alkoholiese
drank vir klante verskaf en wat alkoholiese drank oor 'n toon-
bank aan klante kan bedien; )

“loon” die bedrag wat ingevolge klousule 3 (1) aan ’n werk-
nemer betaalbaar is ten opsigte van sy gewone werkure soos
by klousule 5 voorgeskryf: Met dien verstande dat, as 'n werk-
gewer sy werknemer ten opsigte van sodanige gewone werkure
gereeld 'n hoér bedrag betaal as dié by klousule 3 (1) voor-
geskryf, dit sodanige hoér bedrag beteken;

“los werknemer” ’n werknemer wat hoogstens drie dae in
‘n week by dieselfde werkgewer in diens is;

“motorvoertuig” ’n kragaangedrewe voertuig met 'n enjin-
kapasiteit van meer as 100 cm® wat vir die vervoer van goedere
gebruik word, en omvat dit ook ’n voorhaker en ’n trekker;

“noodwerk” enige werk wat weens onvoorsiene omstandig-
hede soos ’n brand, storm, ongeluk; epidemie, gewelddaad of
diefstal sonder versuim gedoen moet word;

“onbelaste massa” die massa van 'n motorvoertuig of sleepwa
soos aangegee in ’n lisensie of sertifikaat wat ten opsigte van
so ’'n motorvoertuig of sleepwa uitgereik is deur ’n owerheid
wat by wet gemagtizg is om lisensies ten opsigte van motor-
voertuig uit te reik: Met dien verstande dat, in die geval van
'n twee- of driewielmotorvoertuig met ’n enjinkapasitiet van
meer as 100 cm?® die onbelaste massa geag word hoogstens
450 kg te wees; |

“ondervinding” met betrekking tot—

(a) ’'n klerk, die totale ’E:‘ijperk of tydperke wat 'n werk
nemer as klerk in enige bedryf of in diens van die Staat
gewerk het;

temporaryi indoors or in the :.Iopen air, and this includes such

- activities when carried on in 'or from one or more classes of

premises of portions thereof— |

(a) whﬁch are used as public restaurants, cafés or tearooms;

(b) where meals or non-alcoholic drinks are served for
consumpélion on the premises or provided for consumption
away from the premises; !

(c) where aerated or mineral waters are supplied in glasses
or other containers for consumption on the premises;

(d) wh the above-mentioned activities are carried on in
or in connection with any theatre, bioscope, bioscope-tearoom
or any o(hfr entertainment or function;

and also includes the supply of liquor in any such establishments
or on any such premises in terms of a liguor licence under the
Liguor Act, |1928, held by such employers, but it does not

include hotels, establishments trading exclusively under a wine

and malt liquor licence, boarding-houses, accommeodation
establishments, ' establishments in \which meals or refreshments
are sold or supplied to persons other than Whites for con-

sumption on the premises or establishments which cater solely
for the supply of meals or refreshments to Non-Whites;

and includes dll operations incidental to or consequent on any
of the aforesaid activities; ! . .

“clerk” means an employee who lis engaged in writing, typing,
filing, or any other form of clerical, work and includes a cashier,
a receptionist and a telephone switchboard operator, but does
not include any other class of employee elsewhere defined in
this clause, notwithstanding the fact \that clerical work may form
part of such employee’s work; .

“cook™ means an employee, other than a grill-hand, kitchen-
hand or antg»hand, who is engaiged in the preparation or
cooking of food; | .

“cook, first,” means a cook who is in charge of the kitchen
of an establishm%ent in which one or more qualified cooks are
employed; | ' :

“counterhand™ means an employee who is engaged at a counter
in serving meals| or refreshments er than liquor, and who
may receive cash| therefor, and for the purpose of this defini-
tion the expressicn “counter” includ(s a soda fountain and a
milk bar; i .

“day” means a |period of 24 hours|calculated from the time
an employee starts\work; | )

“delivery employee, Grade A,” means an employee who is
engaged in delivering messages, letters or goods by means of
a two- or three-wheeled vehicle driven by a motor with an
engine capacity not exceeding 100 cm®; | .

“delivery employee, Grade B,” means an employee who is
engaged in delivering messages, letters or goods on foot or by
means of a bicycle, tricycle or other hand- or foot-propelled
vehicle;

“driver of a motor vehicle” means an employee who is engaged
in driving 2 motor vehicle, and for the purpose of this definition
the expression “driving a motor vehicle” includes all periods
of driving, any time spent by the driver on work connected
with the vehicle or the load, and all periods during which he is
obliged to remain at his post in readiness to drive;

“emergency work” |means any work which, owing to unfore-
seen circumstances such as fire, storm, accident, epidemic, act
of violence or theft, must be done without delay; .

“establishment” means any premises in lor in connection with
which one or more ployees arec employed in the Catering
Trade; | |

“experience” means, in relation to— I|I

(a) a clerk, the ltotal period or periods of employment
which an employee has had as a clerk in any trade or in the
service of the State; | )

(b) 2 counterhand,| the total period. or periods of employ-
ment which an employee has had as a|counterhand in the
Catering Trade or in the food distributive trade;

(c) a cook or waiter, the total period or periods of employ-
ment which an employee has had as a| cook or a waiter,
respectively, in the Catering Trade or in a hotel or a board-
ing-house; | | .

(d) a barman or a wine steward, the total period or periods
of employment which |an employee has had as a barman or
a wine steward, respectively, in the Catering Trade or in any
branch of the Liquor Trade; |

(¢) a grill-hand, a pantry-hand or a staff cook, the total
period or periods of employment which an|employee has had
as a grill-hand, a pantry-hand or a staff 'cook, Tespectively,
in the Catering Trade oriin a hotel or boarding-house;

“general worker” means an employee who 'l;s engaged in any

one or more of the followi'pg activities: |

(a) Boiling water; |

(b) cleaning premises or \'.nensils, furniture, vehicles, vegetables,
fish, poultry or other articles; !

(c) carrying, moving or|stacking goods, foodstuffs or other
articles, but excluding the| carrying of meals|or refreshments
to customers; | |

1 {



GOVERNMENT GAZETTE, 29 AUGUST 1975

No. 4831 3

(b) ’n toonbankbediener, die totale tydperk of tydperke
wat 'n werknemer as toonbankbediener in die Verversings-
bedryf of in die voedseldistribusiebedryf gewerk het; )

(©) 'n kok of kelner, die totale tydperk of tydperke wat
'n werknemer onderskeidelik as kok of kelmer in die Ver-
versingsbedryf of in 'n hotel of 'n losieshuis gewerk het;

(d) 'n kroegman of 'n wynkelner, die totale tydperk of
tydperke wat ‘n werknemer onderskeidelik as kroegman of
wynkelner in die Verversingsbedryf of in enigé vertakking
van die Drankbedryf gewerk het;

(e) 'n roosterbediener, spensbediener of personeelkok, die
totale tydperk of tydperke wat 'n werknemer onderskeidelik
as 'n roosterbediener, 'n spensbediener of 'n personeelkok
li}n die Verversingsbedryf of in ’n hotel of 'n losieshuis gewerk
et; :

“ontvangsklerk” °n werknemer wat in diens geneem word om
sitplekke aan klante toe te wys, klante na hul sitplekke te
neem, besprekings vir tafels te neem en te maak en wat ook
die werk van ’n kassier kan verrig;

“personeelkok” °n werknemer wat kos uitsluitlik vir die werk
nemers van 'n bedryfsinrigting berei of gaarmaak; .

_“roosterbediener” ‘n werknemer watl geroosierde etes berei,
vis, aart‘.:]ppclskyftes of eiers bak of gaarmaak, hamburgers,
worsbroodjies of enige ander soortgelyke voedsel maak of gaar-
maak by die toebereiding waarvan ‘n oop rooster gebruik word,

of wat geroosterde of gewone toebroodjies maak;

" ‘“spensbediener” ’n werknemer wat koue geregte berei, etes
opdis of beheer hou oor breekgoed, eetgerei, glasware, tafel-
linne of spensbenodigdhede, of ’n kragaangedrewe masjien, uit-
gesonderd 'n kragaangedrewe aartappelskiller, bedien wat b
die bereiding van vleis, groente of ander voedsel gebruik wordy;

“spesiale funksie” enige spesiale geleentheid soos 'n dans,
dinee, onthaal, sportbyeenkoms, skou of dergelike byeenkoms
waar etes of verversings verskaf of bedien word;

“teaterverkoper” 'n werknemer wat in ’'n teater of ’n bioskoop
verversings verkoop vanuit 'n houer wat hy dra of stoot;

“toesighouer” ’'n werknemer wat ocor die bediening in ’n
bedryfsinrigting toesig hou en klante hul sitplekke aanwys;

“toonbankbediener” ‘n werknemer wat cor 'n toonbank etes
of verversings, uitgesonderd alkoholiese drank, bedien en wat
ﬁgld _daarvoor in ontvangs kan neem, en vir die doel van

ierdie woordomskrywing omvat die woord “toonbank” ook ’n
bruisbron en ’n- melksalon;

“Verversingsbedryf” die bedryf waarin werkgewers en werk-
nemers met mekaar geassosieer is uitsluitlik of hoofsaaklik met
die doel om etes of verversings (hetsy in die vorm van vloei-
stowwe of in ander vorms) of beide sodani%e etes en verversings
te berei in of dit te bedien of te verskaf in of vanuit enige
bedryfsinrigting of gedeelte daarvan, hetsy permanent. tydelik,
binnens- of buitenshuis, en dit sluit sodanige bedrywighede in
wanneer uitgeoefen in of vanuit cen of meer klasse persele
of gedeeltes daarvan—

(2[ wat as openbare restaurante, kafees of teekamers gebruik
word;

(b) waar etes of alkoholvrye dranke bedien word vir verbruik
op die perseel of verskaf word vir verbruik weg van die
perseel; _

(c) waar sEuit- of mineraalwater in drinkglase of ander
houers vir verbruik op die perseel verskaf word;

(d) waar bogenoemde bedrywighede uitgeoefen word in of
in verband met enige teater, bioskoop, bioskoopteekamer of
ander onthaal of funksie;

en sluit ook in die verskaffing van alkoholiese drank in al
sulke bedryfsinrigtings of op sulke persele ooreenkomstig 'n
dranklisensie wat ingevolge die Drankwet, 1928, deur sulke werk-
gewers gehou word, maar dit sluit nie in nie hotelle, bedryfs-
inrigtings wat uitsluitlik kragiens 'n wyn- en bierlisensie handel
dryf, losieshuise, huisvestingsinrigtings, bedryfsinrigtings waarin
etes of verversings aan ander persone as Blankes vir verbruik
op die perseel verkoop of verskaf word of bedryfsinrigtings
wat uitsluitlik etes of verversings aan Nie-Blankes verskaf;

en omvat dit alle werksaamhede wat met enigeen van voor-
melde bedrywighede in verband staan of daaruit voortspruit;

“wag” 'n werknemer wat "n perseel of eiendom bewaak;

“werkdagindeling” die tydperk in enige dag gereken vanaf
die tyd wat 'n werknemer eerste begin werk totdat hy vir daar-
die dag finaal ophou werk;

“werknemer by ’'n spesiale funksie” 'n werknemer wat by
die uur in diens geneem word om by ’n spesiale funksie te
werk;

“wet"” ook die gemene reg;

“wynkelner” ’n werknemer wat alkoholiese drank aan klante

bedien en wat betaling kan ontvang vir ’n bestelling wat hy
geneem of uitgevoer het.

LLI

(d) loading or off-loading goods onto or from vehicles; .

(e) plucking poultry or peeling or paring vegetables or fruit
by hand or hand-operated machine;

(f) making or maintaining fires or removing refuse or ashes;

“grill-hand” means an employee who is engaged in preparing
grilf, frying or cooking fish, chipped potatoes or eges, making
or cooking hamburgers, hot dogs or any other similar food-
stuff in the preparation of which an open grill is used, or in
making toasted or ordinary sandwiches;

“kitchen-hand” means an employee who, under the general
supervision of a cook, is engaged in attending to vegetables in
the process of cooking, basting meat or poultry, boiling milk,
making toast, making tea or coffee or similar beverages, operat-
ing a power-driven dish-washing, garbage disposal or potato-
peeling machine, or in fillin% butter or jam dishes or cruets;

“law” includes the common law;

“motor vehicle” means any power-driven vehicle with an engine
capacity exceeding 100 cm® used for conveying goods, and includes
a mechanical horse and a tractor; ) .

“pantry-hand” means an eergfloyec who is engaged in prepar-
ing cold dishes, dishing up meals or keeping a check on crockery,
cutlery, glassware, napery or other pantry requirements, or in
operating a power-driven machine, other than a potato-peeling
machine, used in the preparation of meat, vegetables or other
foodstuffs;

“part-time driver of a motor vehicle” means an employee who

is ordinarily engaged in work other than driving a motor vehicle,
but who on more than two days in any week is engaged in
driving a motor vehicle for not more than three hours in the
aggregate on any such day, and for the purpose of this defini-
tion the expression “driving a motor vehicle” includes all
periods of driving and any time spent by the driver, while in
fhaége of the vehicle, on work connected with the vehicle or the
oad;
“part-time employee” means an employee other than a part-
time driver of a motor vehicle or a pari-time theatre employee,
employed permanenily by the establishment for not more than
25 ordinary working hours in any week;

“gualified”, with regard to an employee, means that the
experience which an employee has had in his class entitles him
to the highest wage rate prescribed for such class; and, con-
versely, “unqualified” means that his experience in his class
does not entitle him to such highest wage rate; )

“receptionist” means an employee who is engaged in allocat-
ing seats to customers, showing customers to their seats, accepting
and making reservations in respect of tables and who may also
perform the work of a cashier; i

“special function” means any special occasion such as a dance,
dinner, reception, sports meeting, show or similar. gathering at
which meals or refreshments are provided or served;

“special function employee” means an employee employed by
the hour to work at a special function;

“spread-over” means the period in any day from the time an
employee starts work until he leaves off work for that day;

“staff cook” means an employee whe is  engaged In
the preparation or cooking of food solely for the employees of
an establishment;

“supervisor” means an employee who is engaged in super-
vising the service in an establishment and in showing customers
to their seats;

“part-time theatre employee” means an employee employed
permanently as a counterhand, waiter or theatre vendor for not
more than 31 ordinary hours of work in any week at a theatre
or bioscope;

“theatre vendor” means an employee who sells refreshments
in a theatre or bioscope from a container which he carries or
propels;

“unladen mass” means the mass of any motor vehicle or
trailer as recorded in a licence or certificate issued in respect of
such motor vehicle or trailer by any authority empowered by
law to issue licences in respect of motor vehicles: Provided that
in the case of a two or three-wheeled motor vehicle with an
engine capacity exceeding 100 em® the unladen mass shall be
deemed not to exceed 450 kg;

“wage” means the amount of money payable to an employee
in terms of clause 3 (1) in respect of his ordinary hours of
work as prescribed in clause 5: Provided that, if an employer
regularly pays an employee in respect of such ordinary hours
of work an amount higher than that prescribed in clause 3 (1),
it shall mean such higher amount;

“waiter” means an employee, other than a counterhand, wine
steward or theatre vendor, who.is engaged in serving meals or
refreshments, other than liquor, to customers and who may
receive payment for any order solicited, taken or executed by
him, check cutlery or crockery or set or clear tables;

“watchman” means an employee who is engaged in guarding
premises or pr?gerty,

“wine steward” means an employee who serves liquor to cus-
tomers and who may receive payment for any order taken or
executed by him.
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(2) By dic toepassing van hierdie Vasstelling word ‘n werk-

(2) For the purposes of this Detennlnatlon an employee shall
nemer geag in dié klas te wees waarin hy uitsluitlik of hoof- | be deemed to| be in that class in whlch he is wholly or mainly
saaklik werksaam is. ) engaged. |
— 3. BESOLDIGING \' 3, REMUNERATION
ic minimum loon wat ’n werkgewer aan elke lid van |- (1) The minimum wa
. > L ge which an employer shall pay to each
3?éd%I%%:gggg:dgiélﬁ:siferknemm in sy diens moet betaal, is ;‘l;eg%'u ?El th uéxdermentloned ciasscs of his employees shall be
* ereunder:
(a) Werknemers uitgesonderd los werknemers, deeltydse werk-
nemers, en WerRaenis by ’n spesiale funksie: ¢ " (2) Employees other than casual employees,  part-time
o : In alle employees and sipeaal function em pfoyees
gebiede @ ! Inall
per week :I areas
R | per week
Kroegman— B | l R
urende die eerste jaar ondervinding............. 17,00 armalm—_ ; '
gedurende die tweede jaar ondervinding............. 22,00 during the first year of experience. ...\ ............. 17,00
gedurende die derde jaar ondervinding.............. 27,00 during the second year of experience.l............. 22,00
gedurende die vierde jaar ondervinding............. 32,00 during the third year of experience. .., . ...vvvrvees 27,00
daarna....... VA NSRS 37,00 during the fourth year of experience.,|............. 32,00
Klerk— thereafter...... B s v 37,00
gedurende die eerste jaar ondervinding.............. 22,15 Clerk— ]' |
gedurende die tweede jaar ondervinding............. 25,62 during the first year of CXPErIeNCe. . o s\ b rennranaas 22,15
" gedurende die derde jaar ondervinding............ .. 29,08 during the second year of expenenoe. S T s 25,62
gedurende die vierde jaar ondervinding,........... . 32,54 during the third year of experience................. 29,08
s D 36,00 during the fourthlym of experience... |............ 32,54
A 25,00 thereafter. ....odosi vonin b ddovives ||| ....... PP 36,00 )
Drywer van ’n motorvoertuig, waarvan die onbc]aste Cook, Bt oo v oo sl mmmmmmaimsmsms e ks ey s 25,00
massa tesame met die onbelaste massa van enige Driver of a motor vehicle, the unladen m‘ass of which,
sleepwa of sleepwaens wat deur sodanige voertuig : together with the\ unladen mass of any trailer or
getrek word— trailers drawn by, such vehicle—
(i) hoogstens 450 kg is........ovuvueeniiannin 18,00 (i) does not exceed 450 Kg........... * .......... 18,00
(ii) meer as 450 kg maar hoogstens 2 700 kg is. . ....... 23,00 (i) exceeds 450 kg but does not exceeds 2 700 kg 23,00
(iii) meer as 2 700 kg is..oovvveinvnnnvninrnnnnss Vi 28,00 (iii) exceeds 2700 Kg.. .. covvviniinenn [ 28,00
Degltydse drywer van 'n motorvoertuig. ... ... T 18,00 Part-time driver of a motor vehicle......... Jevinnns e 18,00
TORSIZBROUGT . .. v veeviiieiaennnnnnnsas o 38,00 Supervisor......... .]I... ................. 38,00
ai) ] I|
. | I
Ingelg:de lillleultll\‘:ll A le || 1n _die munisipale
Goodwood, Kaa tad | | gebiede Beaconbaai
Gt mbegn v an?sdie In die munisipale | In die rrmmsnpalm en Oos-Londen (soos
D Y eous | gebiede Durban, Port { gebiede Bloemfontein, | dit bestaan het voor-
omsluyfgeby Goewete Elizabeth, Pinetown, |\Carletonville, Klerks-/[ dat Proklamasie 33
s ot Bl Queensb Sasol- || do Kimberiey, | van 1970 van die
152 van 5 Fegtsruanﬁg'e burg, Van f)ulpark i Orkney, Pieter-| Administrateur van
1960), Milnerton Vereeniging en mantzburg, Stil- die Provinsie Die
Parot: Pinelan?:l e Westville Fontem en Welkom | Kaap die Goeie Hoop
Simonstad en Vis- : | | in werking getree
hoek |I III het)
: 3
Per week Per week I|| Per week i Per week
R | R L. R
Kok— |I !
urende die eerste ses maande ondervinding 16,50 15,00 14,00 | 12,50
gedurende dic tweede ses maande ondervinding 18,40 16,70 | 15,60 o 13%
gedurende die derde ses maande ondervinding 20,30 18,40 | 17,20 | 15,40
AAATIAL oo voion owwise s e A A e 22,30 20,20 |I 18,90 | 16,90
Toonbankbediener |
Wynkelner w '.
gedurende die eerste ses maande ondervinding 16,50 15,00 I 14,00 1 12,50
urende die tweede ses maande ondervinding 19,40 17,60 | Isdo0 | 14,70
FET:T a1 DR TN 22,30 20,20 . 18,90 i 16,50
Besteller, graad A.........oeeereinennn e 18,60 17,00 \ 15,80 | 14,10
Besteller, graad B............... B —— 17,70 16,00 15,00 13,40
Roosterbediener, vrou - : |
Spensbediener, yrou  — |
Kelner, vrou i
gedurende die eerste ses maande ondervinding 14,00 12,80 \ 11, 10,60
gedurende die tweede ses maande ondervinding 15,40 : 14,00 13,10 | 11,70
QAATNA. ... eeeenrnrsanees e ernrnineraeas 16,80 15,30 | 1430 | 12,80
Roosterbediener, man . | I
Spensbediener, man —_— : I |
Kelner, man | |
gedurende die eerste ses maande ondervinding 16,50 15,00 14,00 | 12,50
geduxendedle tweede ses maande ondervinding 18,20 I 16,50 15,40 I| 13,80
daarma. . .cvee e iiiier e 19 80 18,00 16,80 || 15,00
Kombuiswerker
$rsaneelkok et 17,70 16,00 15,00 | 13,40
ag !
Algemene werker, vrou. .. ... e - 13,20 12,00 11,20 | 10,00
Algemene werker, man, 18 jaar of ouer........ 16,50 15,00 14,00 | 12 50
Algemene werker, man, onder 18 jaar......... 12,40 11,20 {0,50 || 40
TeaterVerkOPer. ... ccuvvvasaenrenannss cerians 22,30 " 8,90 16 90
Deeltydse teaterwerknemer— . |
Toonbankbediener.... ... . e 14,80 13,50 12,60 il’go
Teaterverkoper........... R ——— . 14,80 13,50 12,60 1,30
L R 14,00 12,80 12,00 10,80
Werknemer nie uitdruklik in hierdie subklousule | ]
gemeld nie....... S ——— 17,70 16,00 15_],00 13,40
i |
1 1
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(i)
in the municipal In the municipal
areas of Bellille, | In the municipal | In the municipal - | 3783 of Beacon Bay
“Town (includin; l:t'el:n': areas of Durban, areas of Bloem- (as it was before
Foreshare ag degﬁned Port Elizabeth, fontein, Carletonville, Proclamation 33 of
in Government Notice | Finctown, Queens- |  Klerksdorp, Kim- {1994y the Adminis-
152 of 5 Februa burgh, Sasolburg, berley, Nigel, | {rator of the Province
1960), Milnert 0;}' Vanderbijlpark, Orkney, Pieter- of the Cape of
Paros. Pincand. Vereeniging and maritzburg, Stil- Good H Upgga i
Simonstawn and Westville fontein and Welkom into operation)
Fish Hoek
Per ;{veek Per week Per Efeek Per lt{veek
Cook— :
during the first six months of experience..... 16,50 15,00 14,00 12,50
during the second six months of experience.. . 18,40 16,70 15,60 13,90
during the third six months of experience. ... 20,30 ;{8),;3 };,%’g {2’%
2y N » »
Counterhand ) ¥
Wine steward - '
during the first six months of experience... .. 16,50 15,00 14,00 12,50
dlilerll;;'lagﬁghe second six months of experience.. . 13,40 % ,% }g,g ié, ;g
t B aiase w8 A RN R RS i 22,30 i 5 §
Delivery employee, Grade A........ e ; 18,60 17,00 15,80 14,10
gte_llilvzty gmm, Grade Bo....ooovvunn i, 17,70 16,00 15,00 13,40
ill-hand,
Pantry-hand, female >— :
Waiter, female
during the first six months of experience. . ... 14,00 12,80 11,90 10,60
during the second six months of experience.. . 15,40 14,00 13,10 11,70
& t'llllegeafzr. . Ie ........................ A 16,80 15,30 14,30 12,80
rill-hand, mal
Pantry-hand, male —
Waiter, male
during the first six months of experience..... 16,50 15,00 14,00 12,50
during the second six months of experience.. . 18,20 16,50 15,40 13,80
oo her.d. ........................ 19,80 18,00 16,80 15,00
itchen-han
Staff cook  Foiiniiiiiiiiiiiiiiiiieens . 17,70 16,00 15,00 13,40
Watchman .
General worker, female................c0.0. 13,20 12,00 11,20 10,00
General worker, male, 18 years of age or over.. 16,50 - 15,00 14,00 12,50
General worker, male, under 18 years of age. .. 12,40 11,20 10,50 9,40
Theatre Vendor. ... ...evvueeinnrernnneennnss 22,30 0 18,90 16,90
Part-time theatre employee—
Counterhand............ 14,80 13,50 12,60 11,30
Theatre vendor........... eeeaeraaaeeeaas 14,80 13,50 12,60 11,30
Waiter... ..ottt 14,00 12,80 12,00 10,80
Employee not specifically mentioned elsewhere
in this subclause.........oovinninnnn i 17,70 16,00 15,00 13,40
(b) Werknemers by spesiale funksies: (b) Special function employees:
Minimum Minimum
Per uur | vir enige Per hour | for any
funksie function
) R R R R
KEvOBBRIAN .« o oh i i S 1,10 3,30 272011 11 1,10 3,30
Ioassiet s anll s e 1,05 3,15 Cashier. oo viineniiiinnnnnss 1,05 3,15
§ o SR R R e e 0,60 1,80 CO0K ettt et ieiiieireiieiinnanas ven 0,60 1,80
Drywer van 'n motorvoertuig......... e 0,65 1,95 Driver of a motor vehicle................. 0,65 1,95
Algemene werker..........ccoiviinnninnn. 0,40 1,20 General Worker........covvvvniririnnnann 0,40 1,20
TORSIENOUEE. ocovscvnviv s Eanvaysnnn vow hate 1,10 3.30 SUPEIVIROT: C il ai aa w a v mive b s it 1,10 3,30
Kelfer. o cunsvminomsisuin iy ses s 0,50 1,50 L o e e 0,50 1,50
WyHKEIer.. oo virssionainieiosn i 0,55 1,65 Wine steward.. ... iv.iiviidimiiiaiiiassss 0,55 1,65

(c) Los werknemer—n Los werknemer moet vir elke dag of
gedeelte van 'n dag diens minstens een vyfde betaal word van
die weekloon voorgeskryf vir 'n werknemer in dieselfde gebied
en van dieselfde geslag wat dieselfde klas werk verrig as dié
wat van die los werknemer vereis word: Met dien verstande dat—

(i) waar die werkgewer van ’n los werknemer vereis om die
werk te verrig van ’n klas werknemer vir wie 'n loon teen ’n
stygende skaal voorgeskryf word, die uitdrukking “weekloon”
beteken die hoogste weekloon wat vir 'n werknemer van daar-
die klas voorgeskryf word;

. (i) waar die werkgewer van ’n los werknemer vereis om vir
'n tydperk van hoogstens vier agtereenvolgende ure op enige
dag te werk, sy loon met hoogstens 50 persent ten opsigte van
daardie dag verminder kan word.

(¢) Casual employee—A casual employee shall, in respect of
every day or part of a day for which he is employed, be paid
not less than one-fifth of the weekly wage prescribed for an
employee in the same area and of the same sex who performs
the same class of work as the casual employee is required to
do: Provided that—

(i) where the employer requires a casual employee to
perform the work of a class of employee for whom wages
on a rising scale are prescribed, the expression “weekly wage”
shall mean the highest weekly wage prescribed for an employee
of such class; -

(ii) where the employer requires a casual employee to work
for a period of not more than four consecutive hours on any
day, his wage may be reduced by not more than 50 per cent
in respect of such day.
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(d) Deeltydse werknemer—'n Deeltydse werknemer moet
minstens 60 persent van die loon voorgeskryf vir 'n werknemer
in dieselfde gebied, van dieselfde klas en geslag en met dieselide
ondervinding, betaal word, met die nodige inagneming van die
woordomskrywing “ondervinding”.

(2) Kontrakgrondslag—By die toepassing van hierdie klousule
moet die dienskontrak van ’'n werknemer, uitgesonderd 'n los
werknemer of 'n werknemer by ’n spesiale funksie, op 'n week-
likse grondsiag berus en, behoudens die bepalings van klousule
4 (6), moet 'n werknemer vir ‘n week minstens die volle weekloon
betaal word wat by subklousule (1), gelees saam met die woord-
omskrywing van “loon” in klousule 2 (1) en met subklousule (3),
vir ‘n werknemer van sy klas in die gebied waarin hy werk, voor-
geskryf word afgesien daarvan of hy in so ‘n week die maksimum
getal gewone werkure wat ingevolge klousule 5 vir hom geld,
of minder, gewerk het.

(3) Differensiéle loon.—'n Werkgewer wat van 'n lid van een
klas van sy werknemers vereis of hom toelaat om vir langer as
altesaam een uur op 'n dag df benewens sy eie werk of in die
plek daarvan werk van 'n ander klas te verrig waarvoor of—

(a) 'n hoér loon as dié van sy eie klas; of

(b) 'n stygende loonskaal wat uitloop op ’n hoér loon as dié
van sy eie klas;

by subklousule (1) voorgeskryf word, most ten opsigte van daar-
die dag aan sodanige werknemer betaal—
(i) in die geval in paragraaf (a) bedoel, minstens die dagloon
bereken teen die hoér tarief; en
(ii) in die geval in paragraaf (b) bedoel, minstens die dag-
loon bereken op dié kerf van die stygende skaal onmiddellik
bokan!: die loon wat die werknemer vir sy gewone werk ont-
vang het:

Met dien verstande dat—

(i) hierdie subklousule nie geld nie wanneer die verskil tussen

die klasse ingevolge subklousule (1) op ouderdom, ondervinding
. of geslag berus;

(ii) tensy daar in 'n skriftelike kontrak tussen ’n werkgewer
en sy werknemer uitdruklik anders bepaal word, niks in hierdie
Vasstelling s6 uitgelé mag word dat dit 'n werkgewer belet
om van sy werknemer te vereis om ’n ander klas werk te verrig
waarvoor die voorgeskrewe loon dieselfde of laer is as dié¢ wat
vir so 'n werknemer voorgeskryf word nie.

(4) Loonberekening.—(a) Die uurloon van ’n werknemer, uit-
gesonderd 'n los werknemer of ‘n werknemer by ’n spesiale funk-
sie, is sy weekloon gedeel deur die getal gewone werkure wat
vir so 'n werknemer in enige week voorgeskryf is.

(b) Die dagloon van ’n werknemer, uitgesonderd ’n los werk-
nemer of ‘n werknemer by ‘n spesiale funksie, is sy weekloon
gedeel deur—

(i) vyf, in die geval van ‘n werknemer wat normaalweg vyf
dae per week werk;

(ii) ses, in die geval van enige ander werknemer.

(c) Die maandloon van 'n werknemer is vier en 'n derde maal
sy weekloon.

4, BETALING VAN BESOLDIGING

(1) Werknemers, uitgesonderd los werknemers en werknemers
by 'n spesiale funksie—Behoudens klousule 6 (4), moet elke bedra;
verskuldig aan 'n werknemer, nitgesonderd ‘n los werknemer o
‘n werknemer by ’n spesiale funksie, weekliks in kontant of, as
die werknemer daartoe instem, maandeliks in kontant of per
tiek betaal word gedurende die werkure op die gewone betaaldag
van die bedryfsinrigting vir so ‘n werknemer, of by diensbegin-
diging, as dit voor dic gewone betaaldag geskied, en sodanige
bedrag moet in 'n verseélde koevert of houer wees waarop of
wat vergesel gaan van ’n staat waarop gemeld word—

(a) die werkgewer se naam;

(b) die werknemer 'se naam of sy nommer op die betaal-
staat en sy beroep;

(c) die getal gewone werkure wat die werknemer gewerk het;
(d) die getal ure wat die werknemer oortyd gewerk het;
(e) die werknemer se loon;

(f) besonderhede van enige ander besoldiging wat uit die
werknemer se diens voortspruit;

(g) besonderhede van enige bedrag wat afgetrek is;

(h) die werklike bedrag wat aan die werknemer betaal word;
en

(i) die tydperk waarvoor die betaling geskied;

-work of anoth

(d) Part-time employee.—A part-time employee shall be paid
not less than |60 per cent of the wage prescribed for an employee
in the same |area, of the sameclass and sex, and with the
same -experiij'nce, due regard being had to the definition of
the word “ex

rience”. |

(2) Basis ofrcomracr.-—f’or the purposes of this clause the con-
tract of employment of an employee, other than a casual
employee or al special function employee, shall be on a weekly
basis and, save as provided in clauise 4 (6), an employee shall,
in respect of any week, be paid not less than the full weekly
wage as prescribed in subclause (1), read with the definition of
“wage” in clause 2 (1) and with suri:clause (3), for an employee
of his class in the area in which he works, irrespective of
whether he has|in such week worked the maximum number of
ordinary hours of work applicable to him in terms of clause 5
or less. || i

3) Differemt‘dg wage.—Any employer who rtequires or
permits a member of one class of | his employces to perform
class for longer than one hour in the aggre-
gate on any day, either in addition to his own work or in
substitution therefor, for which work élither—

(a) a wage higher than that of his own class; or

(b) a rising scale of wages temlnlinatmg in a wage higher

‘than that of his jown class;
is prescribed in subclause (L),
respect of such da
(i) in the case referred to in palJagraph (a), not less than
the daily wage %culated at the higheﬂI rate; and
(ii) in the case referred to in parigraph (b), not less than
the daily wage calculated at the notch on the rising scale
immediately above the wage which th? employee was receiving
for his ordinary work: |
Provided that— '|

(i) this subclause shall not apply where the difference
between the c]asxg in terms of subI Jause (1) is based on

|
shall {Jay to such employee in

age, experience or Sex; |

(ii) unless expressly otherwise provided in a written con-
tract between an employer and his employee, nothing in this
Determination shall be so construed as to preclude an
employer from requiring his employee to perform work of
another class, foreqwhich class the same or a lower wage is

prescribed than that| prescribed for such e'lmployec.

(4) Calculation of| wages—(a) The hourly wage of an
employee, other thanLa casual employee |or a special function
el;nd]?loyee, shall be his weekly wage divided by the number of

11;1ary hours of work prescribed for s;llch employee in any
week.

|
(bf The daily wagJ\ of an employee, lother than a casual
employee or a special| function employee,|shall be his weekly
wage divided by— l:
(i) five, in the cas¢ of an employee who normally works a
five-day week; I
(ii) six, in the case [f any other employee.
(¢) The monthly wage of an employee|shall be four and
one-third times his weekly wage. |

H

4. PAYMENT OF REMUNERA'{lTION

(1) Employces, orhe} than casual and special function
employees——Save as provided in clause 6 (4), any amount due
to an employee, other ihan a casual employee or a special
function employee, shall |be paid in cash weekly or, with the
consent of the employee,|in cash or by cheque monthly during
the hours of work on the usual pay-day of| the establishment
for such employee, or on termination of employment if this
takes place before the 1 pay-day, and such amount shall be
contained in a sealed envelope or container on which shall
be recorded, or which shall be accompanied by, a statement
showing— 5-|

(a) the employer’s name; |
(b) the employee’s name or his number |on the pay-roll

and his occupation; |

(c) the number of ordinary hours of worﬁ&%I worked by the
employee; |

(d) the number of overtime hours worked h'y the employee;

(e) the employee’s wage; |

(f) details of any other remuneration arising out of the
employee’s employment; | |

(g) details of any deducti?n made; I|I

(h) the actual amount paid to the employee; and

(i) the period in respect off which payment is made;

| |



GOVERNMENT GAZETTE, 29 AUGUST 1975

No. 4831 7

en sodanige koevert of houer waarop hierdie inligting aangeteken
is of sodanige staat word die eiendom van die werknemer: Met
~dien verstande dat—

(i) op die skriftelike versoek van die werknemer, die bedra
aan hom verskuldig gestort kan word op sy bouvereniging- o
bankrekening deur die werkgewer wat die betrokke kwitansie,
tesame met voornoemde staat, aan hom moet oorhandig;

(ii) voornoemde inligting betreffende tyd gewerk nie verstrek
hoef te word aan 'n werknemer wat ingevolge klousule 5 (9)
(a) of (¢) van die werkurebepalings uitgesluit is nie.

(2) Los werknemer en werknemer by 'n spesiale funksie—'n
Werkgewer moet dic besoldiging wat aan 'n los werknemer of
'n werknemer by ’'n spesiale funksie verskuldig is, by die begindi-
ging van sy diens in kontant aan hom betaal, maar minstens een-
maal per week,

(3) Premies—Geen bedrag mag regstreeks of onregstreeks vir
die indiensneming of opleiding van ’n werknemer aan 'n werk-
gewer betaal of deur hom aangeneem word nie. :

(4) Koop van goedere—n Werkgewer mag nie van sy werk-

nemer vereis om goedere van hom of van enige winkel, plek of
persoon deur hom aangewys, te koop nie.

(5) Kos en inwoning.—Behoudens die Bantoes (Stadsgebiede)
Konsolidasiewet, 1945, mag 'n werkgewer nie van sy werknemer
vereis om kos of inwoning of kos en inwoning van hom of van
enigiemand anders of op 'n plek deur hom aangewys, aan te
neem nie.

(6) Aftrekkings—'n Werkgewer mag sy werknemer geen boetes
oplé of enige bedrae van sy werknemer se besoldiging aftrek
nie: Met dien verstande dat hy die volgende kan aftrek:

(a) Met die skriftelike toestemming van sy werknemer, ‘n bedrag
vir 'n vakansie-, siektebystands-, versekerings-, spaar-, voorsorg-
of pensioenfonds, of vir ledegelde van vakverenigings;

(b) behoudens andersluidende bepalings in hierdie Vasstelling,
telkens wanpneer ‘'n werknemer om ’'n ander rede as op las of
versoek van sy werkgewer van sy werk afwesig is, 'n bedrag ewe-
redig aan die tydperk van sy afwesigheid en bereken op die
grondslag van die loon wat sodanige werknemer ten tyde van
;odanige afwesigheid ten opsigte van sy gewone werkure ontvang

et;

(c) enige bedrag wat ’'n werkgewer regtens of kragtens of
ingevolge ’n bevel van 'n bevoegde hof mag of moet aftrek;

(d) wanneer 'n werknemer daartoe instem of daar ingevolge
die Bantoes (Stadsgebiede) Konsolidasiewet, 1945, van hom vereis
word om kos en inwoning of kos of inwoning van sy werkgewer
aan te neem ’'n bedrag van hoogstens—

Per week  Per maand
R R
) KOs ovonmmammimsmyan s 1,30 5,63
() Inwoning.......coovvviiinennnnnn 0,70 3,04
(iii) Koseninwoning.. ................ 2,00 8,67

(e) met die skriftelike toestemming van ’'n werknemer, enige

¢ wat 'n werkgewer aan 'n munisipale raad of ander plaas-

like bestuur betaal het aan huur van ’'n huis, of aan huivesting

in ’n tehuis, wat die werknemer in 'n Bantoewoongebied of Ban-

lt’oedorp onder beheer van so ’n raad of ander plaaslike bestuur
ewoor.

5. WERKURE, GEWONE EN OORTYD-, EN BETALING
VIR OORTYDWERK

(1) Gewone werkure—'n Werkgewer mag nie van 'n werknemer
vereis of hom toelaat om meer gewone werkure ie werk nie as—
(a) in die geval van ’n drywer van ’'n motorvoertuig, 'n
roosterbediener, 'n kombuiswerker, 'n besteller en ‘n algemene
werker—
(i) agt-en-veertig in 'n week; en
(if) agt op ses dae in 'n week of vyf en 'n half op een dag
en agt en 'n half op vyf dae in 'n week;
(b) in die geval van ’n deeltydse werknemer—
(i) vyf-en-twintig in 'n week; en
(iiy vyf op ’n dag;
(c) in die geval van ’n deeltydse teaterwerknemer—
(i) een-en-dertig in 'n week; en
(i1) vyf of vyf dae en ses op een dag in 'n week;
(d) in die geval van 'n los werknemer, agt op 'n dag;
(e) in die geval van alle ander werknemers—
(i) ses-en-veertig in 'n week; en !
(ii) behoudens subparagraaf (i) hiervan, nege op 'n dag.
(2) Getal werkdae—'n Werkgewer mag nie van ‘n werknemer
vereis of hom toelaat om op meer as ses dae in 'n week te werk
nie,

and such envelope or container on which these particulars are
recorded, or such statement, shall become the property of the
employee: Provided that—

(i) at the written request of the employee, the amount due
to him may be deposited in his building society or bank
account by the employer who shall hand to him the relevant
receipt, together with the above-mentioned statement;

(ii} the aforementioned information relating to time worked
need not be furnished to an employee who is excluded from
the provisions relating to hours of work by virtue of clause 5
(9) (a) or (c).

(2) Casual employee and special function employee—An
employer shall pay the remuneration due to a casual employee
or a special function employee in cash on termination of his
employment, but at least once per week.

(3) Premiums.—No payment shall be made to or accepted
by an employer, either directly or indirectly, in respect of the
employment or training of an employee.

(4) Purchase of goods—An employer shall not require his
employee to purchase any goods from him or from any shop,
place or person nominated by him.

(5) Board and lodging.—Save as provided in the Bantu (Urban
Areas) Consolidation Act, 1945, an employer shall not require
his employee to board or lodge or board and lodge with him
or with any person or at any place nominated by him.

(6) Deduction.—An employer shall not levy any fines against
his employee nor shall he make any deduction from his
employee’s remuneration: Provided that he may make the follow-
ing deduction:

(a) With the written consent of his employee, a deduction
for holiday, sick benefit, insurance, savings, provident or pension
funds, or for subscriptions to trade unions;

(b) except where otherwise provided in this Determination,
whenever an employee is absent from work other than on the
instructions or at the request of his employer, a deduction
proportionate to the period of his absence and calculated on
the basis of the wage which such employee was receiving in
respect of his ordinary hours of work at the time of such
absence;

(c) a deduction of any amount which an employer by law
or korder of any competent court is required or permitied to
make;

(d) whenever an employee agrees or is required in terms of
the Bantu (Urban Areas) Consolidation Act, 1945, to accept
board and lodging or board or lodging with his employer, a

“deduction not exceeding the amounts specified hereunder—

Per week  Per month
R " R
() Board......ooooeeeeeenne 1,30 5,63
(i) Lodging. ......vvivvvvmanncinans 0,70 3,04
(iii) Board and lodging................ 2,00 8,67

(e) with the written consent of an employee, a deduction of
any amount which an employer has paid to any municipal coun-
cil or other local authority in respect of the rent of any house
or accommodation in any hostel occupied by such employee in
any location or Bantu village under the control of such council
or other local authority.

5. HOURS OF WORK, ORDINARY AND OVERTIME, AND
PAYMENT FOR OVERTIME

(1) Ordinary hours of work—An employer shall not require
o}{a permit an employee to work more ordinary hours of work
than—

(a) in the case of a driver of a motor vehicle, a grill-hand,
a kitchen-hand, a delivery employee and a general worker—

(i) forty-eight in any week; and
(ii) eight on six days in any week or five and a half on
one day and eight and a half on five days in any week;

(b} in the case of a part-time employee—

(i) twenty-five in any week; and
(ii) five on any day;

(c) in the case of a part-time theatre employee—

(i) thirty-one in any week; and )

(ii) five on five days and six on one day in any week;

(d) in the case of a casual employee, eight on any day;

{e) in the case of all other employees—

(i) forty-six in any week; and

(i) subject to subparagraph (i) hereof, nine on any day.

(2) Number of work days.—An employer shall not require

or permit an employee to work on more than six days in any
week.
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. (3) Etenspouses.~'n Werkgewer mag nie van 'n werknemer ver-
eis of hom toelaat om meer as vyf uur aaneen sonder ’n etens-
pouse van minstens 'n halfuur te werk nie, en gedurende sodanige
pouse mag daar nie van sodanige werknemer vereis word of mag
hy nie toeielaat word om enige werk te verrig nie, en sodanige
pouse maak nie deel van die gewone werkure of oortydure uit
nie. it
(4) Oortydwerk—Alle tyd wat 'n werknemer langer werk as
die getal gewone werkure wat by subklousule (1) voorgeskryf
word, is oortydwerk.

(5) Beperking van oortydwerk—n Werkgewer mag nie van 'n
werknemer vereis of hom toelaat om langer oortyd te werk nie
e ;

(a) in die geval van ’n los werknemer, twee uur op 'n dag;
(b) in die geval van alle ander werknemers, agt uur in ’n
week. :

(6) Betaling vir oortydwerk.—n Werkgewer moet 'n werk-
nemer wat oortyd werk, betaal teen minstens—

(a) in die geval van 'n los werknemer, een en 'n derde maal
sy gewone loon ten opsigte van die totale tydperk aldus deur
sodanige werknemer op 'n dag gewerk;

(b) in die geval van 'n ander werknemer, een en 'n derde

sy gewone loon ten ogsigte van die totale tydperk aldus
deur sodanige werknemer in 'n week gewerk.

(7) Werkdagindeling.—Die gewone werkure en alle oortydwerk
deur 'n werknemer gewerk moet voltooi word en alle etenspouses
moet ingesluit word binne ‘n werkdagindeling van—

(a) in die geval van ’'n deeltydse werknemer, ses agterecen-
volgende ure; .

(b) in die geval van ’n deeltydse teaterwerknemer, ses agter-
eenvolgende ure;

(c) in die geval van ’'n los werknemer, 12 agtereenvolgende
ure;
(d) in die geval van alle ander werknemers, 12 agtereenvol-
gende ure:

Met dien verstande dat op een dag in ’n week die werkdagindeling
in paragraaf (d) vermeld met een uur verleng mag word.

(8) 'n Werkgewer mag nie van ’n vroulike werknemer onder
die ouderdom van 18 jaar vereis of haar toelaat om na 8 nm.
te werk nie.

(9) Voorbehoudsbhepalings.—(a) Hierdie klousule is nie op 'n
werknemer van toepassing nie indien en solank so ‘n werknemer
_gereeld 'n loon van minstens R300 per maand ontvang.

(b) Subklousule (2), (3), .(5) en (7) is nie op ’n werknemer
van toepassing nie terwyl hy noodwerk verrig.

(c) Hierdie klousule is nie op 'n wag wiec se werkgewer hom.

'n vry periode van minstens 24 agtereenvolgende ure in elke week
diens toestaan, van toepassing nie: Met dien verstande dat—

(i) n werkgewer geen bedrag van sy wag se loon ten opsigte
daarvan afirek nie; -

(i) 'n werkgewer, in plaas daarvan dat hy sodanige vry
periode aan sy wag toestaan, sodanige wag dié loon kan betaal
wat hy sou ontvang het indien hy nie gedurende sodanige
periode gewerk het nie, plus 'n bedrag van minstens dubbel
sy dagloon ten opsigte van sodanige vry periode wat nie
toegestaan is nie.

6. JAARLIKSE VERLOF

(1) Behoudens subklousule (2), moet 'n werkgewer aan sy werk-
nemer, uitgesonderd ’n los werknemer of 'n werknemer by 'n
spesiale funksie, ten opsigte van elke voltooide tydperk van 12
maande diens by hom verlof verleen van—

(a) in die geval van 'n wag, 21 agtereenvolgende dae;
(b% in die geval van enige ander werknemer, 14 agtereenvol-

gende dae; .

en moet hy sodanige werknemer ten opsigte van sodanige verlof
betaal—

(i) in ‘die geval van ’n werknemer in ‘paragraaf (a) bedoel,

‘n bedrag van minstens drie maal die weekloon wat hy onmid-

dellik voor die aanvangsdatum van die verlof ontvang het;

(ii) in die geval van ‘n werknemer in paragraaf (b) bedoel,

'n bedrag van minstens twee maal die weekloon wat hy onmid-

dellik voor die aanvangsdatum van die verlof ontvang het.

(2) Die verlof by subklousule (1) voorgeskryf, moet verleen
word op 'n tyd wat die werkgewer bepaal: Met dien verstande
dat—

(i) as sodanige verlof nie eerder verleen is nie, dit, behoudens
subklousule (3), so verleen moet word dat dit binne vier
maande begin na voltooiing van die 12 maande diens waarop
dit betrekking het of, as die werkgewer en sy werknemer
voor die verstryking van genoemde tydperk van vier maande
skriftelik daartoe ooreengekom het, die werkgewer sodanige
verlof aan die werknemer kan verleen met ingang van ‘n
datum uiterlik twee maande na die verstryking van genoemde
tydperk van vier maande;

3) Mea!lllinrervafs.—An employer shall not require or permit
an employee to work for more than five hours continously

without a rneal interval of not|less than half an hour, during
which interval such employee shall not be required or permiited
to perform

C y work, and such |interval shall not form part of
the ordinary thours of work or overtime. .

4 Overrfr'ilw.—All time worked by an employee in excess of
the number of ordinary hours of work prescribed in subclause
(1) shall be overtime. |

(5) Limitation of overﬂme.—An"l employer shall not require or
permit an employee to work overtime for more than—

(a) in the case of a casual "Fmployée, two hours on any

day; L
(l;g in thell\case of all other e*'nployees, eight hours in any
week. |

|
(6) Payment| for overtime—An employer shall pay an

employee who| works overtime at| a rate of not less than—

_(a) in the|case of a casual employee, one and one-third
times his ordinary wage in respect of the total period so
worked by such employee on any day;

(b) in the case of any other employee, one and one-third
times his ordinary wage in res; of the total period so
worked by such employee in any week.

(7) Spread-over—The ordinary hours of work and all over-
time of an employee shall be completed and all meal breaks
shall be included Fvithiu a spread-over jof —

(a) in the case of a part-time [employee, six consecutive
hours; |
(b} in the case of a part-time théatre employee, six conse-

cutive hours; | I| i
{? in the cas¢ of a casual employee, 12 consecutive hours;
(d) in the case of all other employees, 12 consecutive hours:

Provided that on lone day in a week|the spread-over referred
to in paragraph (d) may be increased by one hour.

(8) An employer shall not require or i)ermit a female employee
under the age of 18 years to work after 8\ p.m.

|

(9) Provisos.—(a)|This clause shall not apply to an employee
if and for so long such employee is| in regular receipt of a
wage of not less than R300 per month. |

(b) Subelauses (2), (3), (5) and (7) shall not apply to an
employee while he is engaged in doing emergency work.

(c) This clause shall not apply to a watchman whose employer
grants him a free period of not less than 24 consecutive hours
in respect of every we?k of employment: Provided that—

(i) an employer shall make no deduction from his watch-

man's wage in respect thereof; Il

(i) an employer |may, in lieu of granting his watchman
any such free period, pay such watc wage which
he would have rec%ijved if he had not| worked during such
period, plus an amount of not less than double his daily
wage in respect of such period not granted!|

I + 1

6. ANNUAL LEAVE
(1) Subject to subclause (2), an employer shall grant to his

employee, other than a casual employee or a special function
employee, in respect of leach completed peripd of 12 months of
[

employment with him— |

|
() in the case of a watchman, 21 consecutive days’ leave;
(b) in the case of e Ilry other employee, 14 consecutive days’
leave; ;

|
|
and shall pay such emplo})ee in respect of such leave—

(i) in the case of ah employee referred\ to in paragraph
(a), an amount of not less than three times the weekly wage
which he was receiving immediately before the commence-
ment of the leave; | _

(i) in the case of an employee referred| to in paragraph
(b), an amount of not less than double the weekly wage which
hl'f i.vas receiving immediately before the c?mmencement of
the leave,

{2) The leave g:nreacribed in subclause (1) shi\% be granted at a
time to be fixed by the empli?yer: Provided that—|

(i) if such leave has not been granted earli'_er, it shall, save
as provided in subclause |(3), be granted so to commence
within four months after the completion of 12 months of
employment to which it| relates or, if the| employer and
employee have agreed thereto, in writing, before the expiration
of the said period of four months, the employer may grant
such leave {o the employeé\ as from a date not'll later than two
months after the expiration|of the said period o‘lf four months;

'| ' '.
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(ii) die tydperk van verlof nie met siekteverlof wat inge-
volge klousule 7 verleen is of, tensy die werknemer dit ver-
soek en die werkgewer skriftelik daartoe instem, met enige
?/e?erk van militére opleiding of diens ingevolge die Ver-

igingswet, 1957, mag saamval nie;

(iii) as ‘n openbare vakansiedag binne die tydperk van soda-
nige verlof val, daar vir elke sodanige vakasiedag nog 'n werk-
dag by gemelde tydperk gevoeg moet word as 'n verdere tyd-
pertk van verlof en dat die werknemer vir elke sodanige dag
wat bygevoeg word, ‘n bedrag van minstens sy dagloon betaal
moet word;

(iv) ‘n werkgewer al die dae geleentheidsverlof wat op die -

skriftelike versoek van sy werknemer met volle betaling aan
hom verleen is gedurende die tydperk van 12 maande diens
waarop die verloftydperk betrekking het, van sodanige verlof-
tydperk kan aftrek; ,

(v) wanneer ’n werkgewer van sy werknemer vereis om
verlof te neem voor die versiryking van die 12 maande diens
waarop dit betrekking het, die werkgewer aan sodanige werk-
nemer die volle verloftydperk oploopbaar vir 12 maande diens,
moet toestaan, en, met behoorlike inagneming van die toeval
van enige verhogings ingevolge klousule 3, sodanige werk-
nemer ten opsigte van sodanige verlof ’n bedrag betaal van
minstens dié waarop die werknemer geregtig sou gewees het
op die datum waarop die verlof in gewone omstandighede
sou toeval: Met dien verstande dat, waar 'n werknemer se
diens eindig voor die verstryking van die 12 maande ten
opsigte waarvan die verlef ingevolge hierdie voorbehouds-

. bepaling toegestaan is, die werkgewer die verskil tussen die
bedrag aan die werknemer betaal ingevolge hiervan en die
bedrag waarop hy ingevolge subklousule (5) by diensbe€indiging
geregtig sou gewees het, indien die verlof nie aan hom toe-
gestaan was nie, van die besoldiging aan die werknemer
verskuldig by die diensbeéindiging kan aftrek.

(3) () Op die skriftelike versoek van sy werknemer kan ’'n
werkgewer toelaat dat die verlof oor 'n tydperk van hoogstens
24 maande diens oploop: Met dien verstande dat—

(i) sodanige werknemer so ’n versoek doen binne vier maande
na verstryking van die eerste tydperk van 12 maande diens
waarop die verlof betrekking het, en

(ii) die werkgewer die datum van ontvangs van sodanige ver-
soek daarop aanbring en dit onderteken en die versoek tot
minstens na verstryking van die verloftydperk bewaar.

(b) Subklousule (2) is mutatis mutandis van toepassing op die
verlof in hierdie subklousule bedoel. '

(4) Die besoldiging ten opsigie van die verlof voor%fskryf by
subklousule (1), gelees met subklousule (3), moet uiterlik op die
Iaasée werkdag voor die aanvangsdatum van die verlof betaal
word.

(5) Aan ’'n werknemer wie se diens gedurende enige dienster-

myn van 12 maande eindig voordat die verloftydperk, by sub-
klousule (1) voorgeskryf, ten opsigte van so ’n termyn opgeloop
het, moet daar by sodanige diensbeéindiging, benewens enige ander
besoldiging wat aan hom verskuldig mag wees, vir elke voltooide
maand van sodanige dienstermyn ’n bedrag betaal word van
minstens— I

(a) in die geval van ’n werknemer in subklousule (1) (a)

edoel, een vierde van die weekloon; en

{b) in die geval van ’'n werknemer in subklousule (1) (b)

bedoel, een sesde van die weekloon;
wat hy onmiddellik voor die datum van sodanige diensbeéindi-
ging ontvang het: Met dien verstande ddt 'n werkgewer ten
opsigte van 'n verloftydperk wat hy ingevolge die vierde voorbe-
houdsbepaling van subklousule (2) aan 'n werknemer verleen het,
‘n eweredige bedrag kan aftrek: Voorts met dien verstande dat
'n werknemer—

(i) wat sy diens sonder ’'n regsgeldige rede verlaat; of
die kennisgewingtermyn uit te dien wat by klousule 12 voor-
geskryf word, tensy die werkgewer van sodanige kennisgewing
afgesien het of tensy die werknemer sy werkgewer betaal het
in plaas daarvan om aldus kennis te gee; of

(ii) wat sy diens sonder 'n regsgeldige rede verlaat; of
(iii) wat sonder kennisgewing deur sy werkgewer ontslaan
word om ’'n rede wat vir sodanige ontslag sonder kennisge-
wing regsgeldig is; _ )
behoudens klousule 12 (4), op geen betaling uit hoofde wvan
hierdie subklousule geregtig is nie.

{6) 'n Werknemer wat geregtig geword het op 'n tydperk van
verlof voorgeskryf by subklousule (1), gelees met subklousule
(3), en wie se diens eindig voordat sodanige verlof verleen is,
moet by sodanige diensbeéindiging die bedrag betaal word wat
hy ten opsigte van die verlof sou ontvang het as die verlof
op die datum van diensbeéindiging aan hom verleen was.

(ii) the period of leave shall not be concurrent with sick
leave granted in terms of clause 7 nor unless the employee so
requests and the employer agrees, in writing, with any period
of military training or service under the Defence Act, 1957;

(iii) if a public holiday falls within the period of such leave,
another work day shall, for each such holiday, be added to the
said period as a further period of leave, and the employee
shall be fpald an amount of not less than his daily wage in
respect of each such day added;

(iv) an en;p[oyer may set off against such period of leave
any days of occasional leave granted on full p?ﬁ to his
employee at such employee’s written request during the period
ofl '1:3 months of employment to which the period of leave
relates.

(v) when an employer requires his employee to take leave
before the expiration of the 12 months of employment to
which it relates, the emploger shall grant such employee the
full period of leave accruable for 12 months of employment
and, with due re;lr.ard to the accrual of any increments in terms
of clause 3, shall pay such employee in respect of such leave
an amount not less than that which the employee would be
entitled to at the date on which the leave would normally
accrue: Provided that where an employee’s employment ter-
minates before the expiration of the 12 months in respect of
which the leave was granted in terms of this proviso, the
employer. may set off, against any remuneration due to the
employee at the termination of employment, the difference
between the amount paid to the emgloyee in terms hereof and
the amount to which he would have been entitled at termination
:n !tlc;rms of subclause (5), if the leave had not been granted
0 him. '

(3) (@) At the written request of his employee, an employer
may permit the leave to accumulate over a period of not more
than 24 months of employment: Provided that—

(i) the request is made by such employee within four
months of the expiration of the first period of 12 months
of employment to which the Jeave relates; and

(ii) the date of the reccipt of the request is endorsed on
the request over his signature by the employer, who shall
retain the request until at least after the expiration of the
period of leave. : '

(b) Subclause (2) shall mutatis mutandis apply to the leave
referred to in this subclause.

(4) The remuneratibn in respect of the leave prescribed in
subclause (1), read with subclause (3), shall be paid not later
:Eanl the last work day before the date of commencement of

e leave.

(5) An employee whose employment terminates during any
period of 12 months of employment before the period of leave
prescribed in subclause (1) in respect of such period has accrued
shall, upon such termination and in addition {o any other remu-
neration which may be due to him, be paid in respect of each
completed month of such period of employment an amount of
not less than— )

(a) in the case of an employee referred to in subclause
(1) (a), one-fourth; and
_(b) in the case of an employee referred to in subclause
(1) (b), one sixth;

of the weekly wage he was receiving immediately before the date
of such termination: Provided that an employer may make a
proportionate deduction in -respect of any period of leave
granted to an employee in terms of the fourth proviso to sub-
clause (2): Provided further that an employee—

(i) who leaves his employment without having given and
served the period of notice prescribed in clause 12, unless the
employer has waived such notice or the employee has paid
the employer in lieu of notice; or

(ii) who leaves his employment without cause recognised
by law as sufficient; or

(i) who is discharged without notice by his employer for
. any cause recognised by law as sufficient for such discharge
without notice;

shall, subject to clause 12 (4), not be entitled to any payment by
virtue of this subclause. :

(6) An employee who has become entitled to a period of
leave prescribed in subclause (1), read with subclause (3), and
whose employment terminates before such leave has been
granted, shall, upon such termination, be paid the amount he
would have received in respect of the leéave, had the leave
been granted to him as at the date of the termination.
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(7) By die toepassing van hierdie klousule word die uitdruk-
king “diens” geag te omvat—

(a) enige tydperk ten opsigte waarvan 'n werkgewer ‘n werk-
nemer ingevolge klousule 12 betaal in plaas van Kkennis te
gee;

(b) enige tydperk wat 'n werknemer afwesig is—

(i) met verlof ingevolge hierdie klousule;

(ii) met siekteverlof ingevolge klousule 7;

(iii) op las of versoek van sy werkgewer, en wel tot 'm
totaal, in enige jaar, van hoogstens 10 weke; en

. (c) enige tydperk wat 'n werknemer afwesig is vir militére
opleiding of diens ingevolge die Verdedigingswet, 1957: Met
dien verstande dat 'n werknemer nie gereglig is om meer
as vier maande van een sodanige opleidings- of dienstydperk
as diens te eis nie;

en word diens geag te begin—

(i) in die geval van 'n werknemer wat, voordat hierdie Vas-
stelling bindend geword het, kragtens enige wet op ’n tydperk
van jaarlikse verlof geregtig geword het, op die datum waarop
sodanige werknemer laas kragtens sodanige wet op verlof
geregtig geword het;

(ii} in die geval van 'n werknemer wat, voordat hierdie
Vasstelling bindend geword het, in diens was en op wie enige
wet wat vir jaarlikse verlof voorsiening maak, van toepassing
was maar wat nog nie daarkragtens op ’'n tydperk van verlof
%q.regtig geword het nie, op die aanvangsdatum van sodanige

iens;

(iii) in die geval van enige ander werknemer, op die datum
waarop sodanige werknemer by sy werkgewer in diens getree
het of op die datum waarop hierdie Vasstelling bindend
geword het, en wel op die jongste van die twee datums.

7. SIEKTEVERLOF

(1) Behoudens subklousule (2), moet-’n werkgewer aan sy
werknemer, uitgesonderd 'n los werknemer, wat weens ongeskikt-
heid van die werk afwesig is, siekteverlof verleen van—

(a) in die geval van 'n werknemer wat normaalweg vyf dae
per week werk, altesaam minstens 30 werkdae; en

(b) in die geval van enige ander werknemer, altesaam
minstens 36 werkdae;

edurende elke tydkring van 36 agtereenvolgende maande diens
y hom, en moet hy sodanige werknemer ten olpsigte van enige
tydperk van afwesigheid ingevolge hierdie subklousule minstens
die loon betaal wat hy sou ontvang het as hy gedurende sodanige
tydperk gewerk het: Met dien verstande dat—

(i) 'n werknemer gedurende die eerste 12 agtereenvolgende
maande diens nie op meer siekteverlof met volle betaling
geregtig is nie as, in die geval van ’'n werknemer met 'n
werkweek van vyf dae, een werkdag ten opsigte van elke
voltooide tydperk van vyf weke diens en, in die geval van
enige ander werknemer, een werkdag ten opsigte van elke
voltooide maand diens;

(ii) hierdie klousule nie van toepassing is nie op 'n werk-
nemer op wie se skriftelike versoek 'n werkgewer bydraes wat
minstens gelyk is aan dié wat die werknemer self bydra, aan
'n fonds of organisasie betaal wat die werknemer aanwys en
wat die werknemer waarborg dat, in geval van sy ongeskiki-
heid in die omstandighede in hierdie klousule vermeld, alte-
saam minstens die ekwivalent van sy loon vir 30 of 36 werk-
dae, na gelang van die geval, in elke tydkring van 36 maande
diens aan hom betaal sal word;

(i) waar ’'n werkgewer ingevolge ’'n wet gelde vir
hospitaal- of mediese behandeling ten opsigte van 'n_werk-
nemer moet betaal en sodanige gelde wel betaal, die bedrag
wat aldus betaal is, afgetrek kan word van die bedrag wat
ingevolge hierdie klousule ten opsigte van afwesigheid weens
ongeskiktheid verskuldig is;

(iv) indien daar by ’n ander wet van ’n werkgewer vereis
word om °n werknemer sy volle loon te betaal ten opsigte
van 'n tydperk van ongeskiktheid waarvoor hierdie klousule
voorsiening maak, hierdie klousule nie van toepassing is nie.
(2) 'n Werkgewer kan, as 'n opskortende voorwaarde vir die

betaling, deur hom, van ’n bedrag wat 'n werknemer kragtens
hierdie klousule eis ten opsigte van enige afwesi%held van sy
werk vir °n tydperk van langer as twee agtereenvolgende werk-
dae, van die werknemer vereis om ’n sertifikaat voor te 1& wat
deur ’n geregistreerde mediese praktisyn onderteken is en waarin
die aard en duur van die werknemer se ongeskiktheid vermeld
word: Met dien verstande dat, wanneer 'n werknemer gedurende
enige tydperk van hoogstens agt weke by twee of meer geleent-
hede betaling ingevolge hierdie klousule ontvang het sonder om
so ‘'n sertifikaat voor te 18, sy werkgewer gedurende die tydperk
van agt weke onmiddellik na die laaste sodanige geleentheid van
hom kan vereis om so 'n sertifikaat ten opsigte van enige
afwesigheid voor te 1&.

[
) Fca,r the purposes of this clause the expression “employ-

ment” shall be deemed to include—
l(a) y period in respect |of which an employer, in terms of
clause

5.2, pays an employee iin lieu of notice;

(b) any period during Whidh an employee is absent—
(i) on| leave in terms of this clause;

(ii) on sick leave in terms of clause 7;

(iii) the instructions or at the request of his employer,
amounting in the aggregate in any year to not more than 10
weeks; and [

(c) any period during wiaich an employee is absent on
military {raining or service in|terms of the Defence Act, 1957:
Provided | that an employee shall not be entitled to claim as
employment more than four! months of any one period of
such training or service; |

and employrnent shall be deemed I|to commence—

(i) in the case of an emplo;iee who had, before the comin;
into force!|of this Determination, become entitled to a perio
of annual }eave in terms of any law, on the date on which such
employee last became entitled Ilto such leave under such law;

%ii) in tiae case of an employee who was in employment

before the!coming into force |of this Determination and to

whom anyllaw providing for annual leave applied, but who

had not become entitled to a r%’nod of leave in terms thereof,
o

on the date on which such employment commenced;

(iii) in the case of any othé,r employee, on the date on.
which such ibmployee entered his employer’s service or on the
date of the coming into force of ithis Determination, whichever
is the later. | |I

| |
'| 7. SICK L]?TAVE

(1) Subject té) subclause (2), an employer shall grant to his
employee, other than a casual employee, who is absent from
work through ianapacity—

(a) in the case of an employée who ordinarily works a
five-day week, jnot less than 30 work days’; and

(b) in the case of every other employee, not less than 36
work days’;

sick leave in the| aggregate during each cycle of 36 consecutive
months of employment with him, and shall pay such employee
in respect of any period of absence in terms of this subclause
not less than thellwage he would have received had he worked

during such period: Provided that—

(i) in the firlqt 12 consecutive months of employment an
employee shall not be entitled to sick leave on full pay at a
rate of more ths'g.n, in the case of an employee who works a
five-day week, one work day in respect of each completed
period of five weeks of employment and, in the case of
every other employee, one work day in respect of each
completed month|of employment; ||

(ii) this clause|shall not apply to||an employee at whose
writfen request an employer makes| contributions, at least
equal to those made by the employee, to any fund or organi-
sation nominated by the employee, which fund or organisation
guarantees to the iemployee in the event of his incapacity in
the circumstances lset out in this claute the lpayment to him
of not less than in the aggre%ate the equivalent of his wage
for 30 or 36 work days, as the case may be, in each cycle
of 36 months of employment; |I

(iii} where an eniphger, is by any law required to pay fees
for hospital or medical treatment in respect of an employee,
and pays such fees|in respect of any incapacity, the amount

so paid may be set off against the payment due in respect
of a%a Ry o;ilthis clause;

sence owing to i1ncapac1ty in terms
of any period of incapacity covered by
er is required by any other law to pay

(iv) if, in respect

this clause, an empl y .
'lgull wages, the proill'iswns of this clause
|

to an employee his
shall not apply. |

i |
(2) An employer may| as a condition precedent to the payment
by him of any amount claimed in terms of this clause ﬁg'_an
employee in respect of any absence from |work for a period
covering more than two_consecutive days, require the employee
to produce a certificate s Ened by a registered medical practitioner
stating the nature and |duration of the employee’s incapacity:
Provided that, when an employee has during any period of
up to eight weeks ived payment in terms of this clause
on two or more occasions without producing such a certificate,
his employer may during) the period of eight |weeks immediately
suoceetfing the last such |occasion require him to produce such
y absence from work.

a certificate in respect of
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(3) By die toepassing van hierdie klousule—
(a) word die uitdrukking “diens” geag te omvat—
(i) enige tydperk wat 'n werknemer afwesig is—
(aa) met verlof ingevolge klousule 6;
(ab) op fas of versock van sy werkgewer;
(ac) met siekteverlof ingevolge subklousule (1);
en wat in enige jaar altesaam hoogsiens 10 weke beloop; en

(ii) enige tydperk wat 'n werknemer afwesig is vir militére
opleiding of diens ingevolge die Verdedigingswet, 1957: Met
dien verstande dat 'n werknemer nie geregtig is om meer as
vier maande van een sodanige opleidings- of dienstydperk as
diens te eis nie;

en word enige tydperk van diens by dieselfde werkgewer
onmiddellik voordat hierdie Vasstelling bindend geword het,
by die toepassing van hierdie klousule geag diens ingevolge
hierdie Vasstelling te wees, en word alle siekteverlof wat met
volle betaling aan so ’n werknemer gedurende sodanige tyd-
perk verleen is, geag ingevolge hierdie Vasstelling verleen te
wees;

(b) beteken “ongeskiktheid” onvermoé om te werk weens
sickte of besering, behalwe siekte of besering wat deur 'n
werknemer se eie wangedrag veroorsaak is: Met dien verstande
dat sodanige onvermoé om te werk wat veroorsaak is deur
‘n ongeluk of vergoedingspligtige siekte waarvoor vergoeding
kragtens die Ongevallewet, 1941, betaalbaar is, slegs as onge-
skiktheid beskou word gedurende 'n tydperk ten opsigte waar-
\';an geen ongeskiktheidsbetaling ingevolge daardie Wet betaal-

aar is nie.

8. OPENBARE VAKANSIEDAE

(1) Behoudens klousule 4 (6), moet 'n werkgewer aan 'n werk-
nemer, uitgesonderd 'n los werknemer of 'n werknemer by °n
spesiale funksie, wat nie op ’'n openbare vakansiedag werk nie,
minstens sy weekloon betaal vir die week waarin so 'n dag val,

(2) Wanneer 'n werknemer op ’n openbare vakansiedag werk,
moet sy werkgewer—

(a) behoudens klousule 4 (6), hom vir die week waarin so
‘n dag val, minstens sy weekloon betaal, plus minstens sy dag-
loon vir elke sodanige dag wat hy gewerk het; of

(b) hom binne 14 dae na sodanige openbare vakansiedag een
dag verlof toestaan en hom ten opsigte daarvan 'n bedrag van
minstens sy dagloon betaal; of

(c) hom benewens die tydperk van jaarlikse verlof by
klousule 6 voorgeskryf en aaneenlopend daarmee, een dag
verlof toestaan vir elke openbare vakansiedag waarop hy aldus
gewerk het, en hom ten opsigte van eclke sodanige dag minstens
sy dagloon betaal: Met dien verstande dat, indien 'n werk-
nemer se diens verstryk voordat sy jaarlikse verlof aan hom
toegestaan was, sy werkgewer hom by sodanige diensbeéindiging
en benewens enige ander besoldiging aan hom verskuldig, sy
dagloon moet betaal vir elke sodanige openbare vakansiedag
waarop hy gewerk het.

(3) Subklousule (2) is nie van toepassing nie—

(a) op 'n wag, ‘n los werknemer of 'n werknemer by ’n
spesiale funksie;

(b) op enige werknemer indien en solank so 'n werknemer
gereeld ’n 1oon van minstens R300 per maand ontvang.

9. GETALSVERHOUDING

(1) 'n Werkgewer mag geen ongekwalifiseerde kroegman, kok,
toonbankbediener, roosterbediener of kelner in diens neem nie
tensy hy onderskeidelik 'n gekwalifiseerde kroegman, kok, toon-
bankbediener, roosterbediener of kelner in sy diens het, en vir
elke sodanige gekwalifiseerde kroegman, kok, toonbankbediener,
roosterbediener of kelner in sy diens mag hy hoogsténs onder-
skeidelik een ongekwalifiseerde kroegman, kok, toonbankbe-
diener, roosterbediener of kelner in diens neem,

(2) By die toepassing van hierdie klousule— '

(a) kan ’'n werkgewer wat uitsluitlik of hoofsaaklik die werk
van enige besondere klas werknemer verrig, as 'n gekwalifi-
seerde werknemer in so 'n klas geag word: Met dien verstande
dat 'n werkgewer nie in meer as een bedryfsinrigting aldus
geag mag word nie;

(b) kan 'n ongekwalifiseerde werknemer wat 'n loon ontvang
van minstens die loon voorgeskryf vir 'n gekwalifiseerde
werknemer van sy klas as ’'n gekwalifiseerde werknemer in
dié klas geag word;

(c) wanneer die getal gekwalifiseerde kokke in 'n bedryfs-
inrigting hoér is as die getal ongekwalifiseerde kokke, kan die
oortollige gekwalifiseerde kokke in sodanige bedryfsinrigting
as gekwalifiseerde roosterbedieners geag word.

(3) For the purposes of this clause the expression—
(a) “employment” shall be deemed to include—
(i) any period during which an employee is absent—
(aa) on leave in terms of clause 6; '
(ab) on the instructions or at the request of his employer;
(ac) on sick leave in terms of subclause (1);

amounting, in the aggregate, in any year to not more than
10 weeks; and

(ii) any period during which an employee is absent on
military training or service in terms of the Defence Act, 1957:
Provided that an employee shall not be entitled to claim as
employment more than four months of any one period of
such training or service;

and any period of employment which an employee has had
with the same employer immediately before the date of the
coming into force of this Determination shall, for the purpose
of this clause, be deemed to be employment under this Deter-
mination, and any sick leave on full pay granted to such an
employee during such period shall be deemed to have bee
granted under this Determination; i

(b) “incapacity” means inability to work ~wing to any’ sick-
ness or injury other than sickness or injury caused by an
employee’s own misconduct: Provided that any such inability
to work caused by an accident or sickness for which com-
pensation is payable under the Workmen’s Compensation Act
1941, shall be regarded as incapacity only during any perio
in respect of which no disablement payment is payable in
terms of the said Act.

8. PUBLIC HOLIDAYS

(1) Subject to clause 4 (6), if an employee other than a
casual employee or a special function employee does not work
on a public holiday, his employer shall pay him not less than
his weekly wage for the week in which such day falls.

(2) Whenever an employee works on a public holiday his
employer shall— ?

(a) save as provided in clause 4 (6), pay him, for the
week in which such day falls, not less than his weekly wage,
plus an amount in respect of each such day worked of not less
than his daily wage; or

(b) frant him within 14 days of such public holiday one
day’s leave and pay him in respect thereof an amount of
not less than his daily wage; or

(c) grant him in addition to the period of annual leave
rescribed in clause 6 and continuous therewith, one day’s
eave for each public holiday worked and pay him in respect
of each such day not less than his daily wage: Provided that,
if an employee’s employment terminates before he has been
granted his annual leave, his employer shall, on such termi-
nation and in addition to any other remuneration due to
him, pay him his daily wage in respect of each such public
holiday worked.

(3) Subclause (2) shall not apply—

(a) to a watchman, a casual employee or a special function
employee;

(b) to any employee if and for so long as such employee
is inhregula.r receipt of a wage of not less than R300 per
month. .

9. RATIO

(1) An employer shall not employ an unqualified barman,
cook, counterhand, grill-hand or waiter unless he has in his
employ a qualified barman, cook, counterhand, grill-hand or
waiter, respectively, and for each such qualified barman, cook,
counterhand, grill-hand or waiter in his employ he shall not
employ more than one unqualified barman; cook, counterhand,
grill-hand or waiter, respectively.

{2) For the purposes of this clause—

(a) an employer who is wholly or mainly engaged in the
work of any particular class of employee may be deemed
to be a qualified employee in such class: Provided that an
employer may not be so deemed in more than one establish-
ment;

(b) an unqualified employee who is receiving a wage of
not less than the wage prescribed for a qualified employee
of his class may be deemed to be a qualified employee in
such class;

(c) where the number of qualified cooks in an establish-
ment exceeds the number of unqualified cooks, the excess of
qualified cooks in such establishment may be deemed to be
qualified grill-hands.
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10. VERBOD OP INDIENSNEMING

'n Werkgewer mag niemand onder die leeftyd van 15 jaar in
diens neem nie, :

11. UNIFORMS, OORPAKKE EN BESKERMENDE KLERE

_'n Werkgewer moet alle uniforms, oorpakke, wasbare baad-
jies, pette of voorskote wat hy van sy werknemer vereis om te
dra of wat hy ingevolge en;%(e Wet verplig is om aan sy werk-
nemer te verskaf, gratis verskaf en in 'n bruikbare en sindelike
toestand hou, en alle sodanige uniforms, oorpakke, wasbare baad-
jies, pette of voorskote bly die eiendom van die werkgewer: Met
dien verstande dal 'n werkgewer van 'n werknemer kan vereis
om sodanige uniform, oorpak, wasbare baadjie, pet of voorskoot
te was, en in so 'n geval moet die werkgewer so 'n werknemer 'n
toelae van minstens 50c per week betaal.

12. BEEINDIGING VAN DIENSKONTRAK

(1) 'n Werkgewer of sy werknemer, uitgesonderd ’n los werk-
nemer of ’n werknemer by ’'n spesiale funksie, wat die diens-
kontrak wil begindig, moet—

(a) gedurende die eerste vier weke diens, minstens een werk-

ag; .

?b) in die geval van ’n weeklikse werknemer een week na
die eerste vier weke diens;

(c) in die geval van ’'n maandelikse werknemer twee weke
na die eerste vier weke diens;

vooraf kennis van die beéindiging van die kontrak gee, of ’n
werkgewer of 'n werknemer kan die kontrak sonder kennisgewing
beéindig deur, in plaas van sodanige kennisgewing, aan die werk-
nemer of die werkgewer, na gelang van die geval, te betaal—

(i) in die geval van een werkdag kennisgewing, die dagloon
wat die werknemer ten tyde van sodanige beéindiging ont-
vang;

(i) in die geval van cen week kennisgewing, die weekloon
wat die werknemer ten tyde van sodanige beéindiging ontvang;
(iii) in die geval van twee weke kennisgewing, twee maal
die weekloon wat die werknemer ten tyde van sodanige
beéindiging ontvang:
Met dien verstande dat—

(i) die reg van ’n werkgewer of sy werknemer om die kon-
trak op 'n regsgeldige grond sonder kennisgewing te begindig;

(ii) ’n skriftelike ooreenkoms tussen ‘n werkgewer en sy werk-
nemer waarin voorsiening gemaak word vir ‘n kennisgewings-
termyn wat vir beide partye ewe lank is en langer is as dié
wat in hierdie klousule voorgeskryf word;

(iii) die werking van 'n verbeuring of boete wat regtens van
toepassing mag wees op 'n werknemer wat dros;

nie hierdeur geraak word nie.

(2) Indien daar 'n ooreenkoms ingevolge die tweede voorbe-
houdsbepaling van subklousule (1) bestaan, moet die betaling
in plaas van kennisgewing eweredig wees aan die kennisgewings-
termyn waaroor daar ooreengekom is.

(3) Die kennisgewing by subklousule (1) voorgeskryf, kan op
enige werkdag geskied: Met dien verstande dat—

(i) die kennisgewingstermyn nie mag saamval nie met, en.
die kennisgewing nie mag geskied nie gedurende 'n werk-
nemer se afwesigheid met verlof ingevolge klousule 6 of enige
tydperk van militére opleiding of diens wat ’n werknemer inge-
volge die Verdedigingswet, 1957, ondergaan; L

(ii) daar nie gedurende 'n werknemer se afwesigheid met
siekteverlof coreenkomstig klousule 7 kennis gegee mag word
nie.

(4) Ondanks andersluidende bepalings in hierdie Vasstelling
mag 'n werkgewer, in die geval waar 'n wernemer sy diens-
kontrak begindig deur sy diens te verlaat sonder om kennis te
gee en sonder om die kennisgewingstermyn uit te dien of sonder
om sy werkgewer te betaal in plaas van kennis te gee, uit enige
geld wat hy sodanige werknemer uit hoofde van enige bepaling
van hierdie Vasstelling skuld, aan homself ’n bedrag toetien van
hoogstens dié wat sodanige werknemer hom sou moes betaal het
in plaas van kennis te gee: Met dien verstande dat wanneer ’n
werkgewer 'n bedrag aldus aan homself toegegien het in plaas
van kennisgewing, daar by die toepassing van klousule & (5)
geag word dat die werknemer die werkgewer betaal het in plaas
van kennis te gee.

13. DIENSSERTIFIKAAT

Behalwe waar ’n werknemer se dienskontrak op grond van
diensverlating begindig word of waar die werknemer ’n los werk-
nemer of 'n werknemer by ’n spesiale funksie is, moet die werk-
gewer by betiindiging van enige dienskontrak die werknemer van
'n dienssertifikaat voorsien wat wesenlik die vorm het soos in die
Eerste Bylae van hierdie Vasstelling voorgeskryf en waarin die
volle name van die werkgewer en die werknemer, die ber van
die werknemer, die aang 2
van die kontrak en die weekloon van die werknemer op die datum
van sodanige begindiging vermeld word.

sdatum en die datum van bedindiging .

10. PROHI'B]’I!'.ION OF EMPLOYMENT

An employer shall not érnploy any person under the age of
15 yeats. !

{1. UNIFORMS, OVERALLS AND PROTECTIVE
| CLOTHING

| 0

An employer shall supply and maintain in serviceable and
clean condition, free of charge, any uniform, overall, washable
coat, cap or apron which he requires his employee to wear or
which by any law he is compelled to provide for his employee,
and any, such uniform, overall, washable coat, cap or apron
shall remain the property of the employer: Provided that an
employer] may require an employee to launder any such uniform,
overali, hable coat, cap or apron, in which event the employer
shall pay|such employee an fh owance of not less than 50 cents
every week. |

12. TERMINATION OF C&I)NTRACT OF EMPLOYMENT

(1) An employer or his emplf?yee, other than a casual employee
or a special function employee, who desires to terminate the
contract o%employment, shall give—

(2) during the first four I||weeks of employment, not less
than one\work day’s notice; |

() inthe case of an employee paid weekly, one week’s
notice after the first four weeks of employment; i

(c) in the case of an em loyee paid monthly, two weeks’
-notice aftérr the first four weeks of employment;

of termination of contract, or an employer or employee may
terminate the contract without !Fmtice by paying the employee
or the employer, as the case may be, in lieu of such notice—
(i) in . case of one Woric day’s notice, the daily wage
which the |employee is receiving at the time of such termin-
ation;
(i) in the case of a week’s hotioe, the weekly wage which
the employége is receiving at the time of such termination;

. (iii) in the case of two weeks’ notice, double the weekly
wage which the employee is receiving at the time of such
termination:| ' {

Provided that this shall not affect—

(i) the right of an employer 'pr an employee to terminate
the contract|without notice for any cause recognised by law
as sufficient; |

(i) any written agreement between an employer and his
employee which provides for a|period of notice of equal
duration on both sides and for ||longer than that prescribed
in this clause;) - |

(iii) the o tration of any i’orfei'lpures or penalties which by
law may be applicable in respect of an employee who deserts.

(2) Where there is an agreement in terms of the second
proviso to subclause (1), the payment in lieu of notice shall
be commensurat:l:ith the period of natice agreed upon.

(3) The notice| prescribed in subclause (1) may be given on

any work day: Provided that— [
(i) the period of notice shall n\gt run concurrently with,
nor shall notice be given during, an employee’s absence on
leave granted in terms of clause 6 lor any period of military

{raining or service in terms of the Def’pnce Act, 1957;

(ii) notice sha]l not be given during an employee’s absence

on sick leave granted in terms of clause 7.

(4) Notwithstanding anything to the contrary in this Determi-
nation, where an ployee terminates|his contract of employ-
ment by leaving his employment without having given and served
the required period of Tiotice. of without paying his employer
in lieu of notice, his employer may, from any moneys which
he owes such employee by virtue of| any provision of this
Determination, appropriate {o himself an amount not more than
that which such embployee would have had to pay him in lien
of notice: Provided that where an employer has so appropriated
an amount in lieu of notice, it shall be deemed for the purpose
o§ clause 6 (5), that the employee paid the employer in lien
of notice. |

13. CERTIFICATE OF SERVICE

Except where a contract of emp]oymént of an employee is
terminated on the ground of desertion or where the employee
is a casual employee or a special function employee, the
employer shall, upon the termination of any contract of empl
ment furnish the employee with a certificate of service sub-
stantially in the form| prescribed in the First Schedule to this

ination, showing the full names of the employer and

. of the employee, theulfcc?aﬁon of the employee, the date of
e da

commencement and te of termina:fon of the contract,
and the weekly wage|of the employee on the date of such
termination, . |I :

|
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14. BYWONINGSREGISTER

(1) ‘n Werkgewer moet in sy bedryfsinrigting 'n bywonin
register voorsien in die vorm voorgeskryf in die Tweede Bylae
van hierdie Vasstelling: Met dien verstande dat ’n werkgewer in
plaas van sodanige gywoning&register, 'n halfoutomatiese tyd-
registreerder kan verskaf met die nodige kaarte wat soortgelyke
inligting weergee. )

(2) 'n Werkgewer moet daagliks in sodanige bywoningsregister
aantekeninge hou van die naam en beroep van elke werknemer
of, as hy 'n halfoutomatiese tydregistreerder verskaf het, moet
hy aan elke werknemer 'n kaart v.erskaf wat die naam van Jdie
werknemer en die datum van die einde van die week ten opsigte
waarvan dit gebruik moet word, aandui.

(3) Tensy hy deur ‘n onvermydelike oorsaak verhinder word
om dit te doen, moet elke werknemer ten opsigte van elke dag
wat hy gewerk het, en op dié dag—

(a) in sodanige bywoningsregister—

(i) sy handtekening; .

(i) die tydstip waarop hy begin werk het;

(iii) die aanvangstyd en ophoutyd van elke etens- of ander
pouse wat nie as gewone werkure gereken kan word nie;

(iv) die totale getal ure gewerk; en

(v} die aflooptyd van die werk vir die dag; aanteken, of

(b) in 'n bedryfsinrigting waarin 'n half ou_tomatiese.tydregis-

treerder verskaf word, inskrywings ten opsigte van items (a)

(i) tot en met (a) (v) deur middel van sodanige registreerder

maak op die kaart wat ingevolge subklousule (2) verskaf is:

Met dien verstande dag as ’n werknemer nie kan lees en skryf
nie, sy werkgewer namens hom die nodige inskrywings ten opsigte
van items (a) (ii) tot en met (a) (v) moet maak en onderteken.

(4) ‘n Werkgewer moet so ’'n bywoningsregister of kaarte na
gelang van die geval, vir 'n tydperk van minstens drie jaar na
die datum van die laaste inskrywing daarin of daarop bewaar.

(5) Alle inskrywings in 'n bywoningsregister moet in ink of
inkpotlood geskied.

(6) Hierdie klousule is nie op ’'n werknemer in Klousule 5
(9) (a) bedoel, of op °n drywer van 'n motorvoertuig, 'n deel-
tydse drywer van ’n motorvoertuig of 'n besteller van toepassing
nie. .

15. LOGBOEK

(1) ’n Werkgewer moet sy drywer van 'n motorvoertuig of
deeltydse drywer van ’n motorvoeriuig voorsien van ‘'n logboe!
wat sover doenlik die volgende vorm het:

DAAGLIKSE LOG

Naam van werkgewer
Naam van drywer van motorvoertuig.......

Datum

Registrasienommer van die voertuig
Tyd waarop werk begm het
Tyd waarop werk opgehou het..........
Getal ure gewerk.......
Etenstye VAo vm./nm. tof...........
Besonderhede omtrent enige ongeluk of vertraging............cccoveicmeiuenun

14. ATTENDANCE REGISTER

(1) Every employer shall provide in his establishment an
attendance register in the form set out in the Second Schedule
to this Determination: Provided that in lieu of such attendance
register an employer may provide a semi-automatic time recorder
with cards which shall reflect similar information.

' (2) An employer shall each day record in such attendance
register the name and occupation of each of his employees or,

" where he has provided a semi-automatic time recorder, he shall

provide each of his employees with a card indicating the name
of the employee and the date of the termination of the week
in respect of which it is to be used.

(3) Unless prevented from doing so by unavoidable cause,
an employee shall in respect of each day worked by him and
on such day—

(a) record in such attendance register—
(i) his signature;
(ii) the time he commenced work;

(i) the time of the commencement and the time of the
termination of all meal or other intervals which are no reckon-
able as ordinary hours of work;

(iv) the total number of hours worked; and
(v) the time of finishing work for the day; or

(b) in an establishment in which a serni-automatic time recor-
der is provided, make entries by means of such recorder in
respect of items (a) (ii) to (a) (v), inclusive, on a card provided
in terms of subclause (2):

Provided that if an employee is unable to read and write, his

employer shall on his behalf make and sign the necessary entries
in respect of items (a) (ii) to (a) (v), inclusive.

(4) An employer shall retain such attendance register or cards,
as the case may be, for a period of not less than three years
after the date of the last entry therein or thereon.

(5) Every entry in an attendance register shall be made in ink
or indelible pencil.

(6) This .clause shall not apply to an employee referred to in
cause 5 (9) (a), a driver of a motor vehicle, a part-time driver
of a motor vehicle, or a delivery employee.

15. LOG-BOOK

-(l)_ An employer shall provide his driver of a motor vehicle
or his pari-time driver of a motor vehicle with a log-book as

_far as possible in the following form:

— DAILY LOG

Name of employer

Name of driver of motor vehicle.
Date.
Registration number of the vehicle
Time of starting work
WORK oo virnasiiid a.m./p.m. Number of hours worked............coccevcinee

aun./p.m. Time of finishing

Meal hours from a.m./pm. to

Particulars of any accident or delay............

(Handtekening van drywer van
motorvoertnig)

Datum 19............

(2) Elke drywer van ’n_motorvoertuig of deeltydse drywer van
°n motorvoertuig moet in die logboek in subklousule (1) bedoel, oor
elke dag se werk 'n daaglikse log in duplo hou en binne 24 uur na
voltooiing van die dag se werk waarog dit betrekking het, *n kopie
daarvan by sy werkgewer indien, en by die toepassing van hierdie
klousule slaan die uitdrukking “werk™ ten opsigte van 'n deeltydse
drywer van ’n motorvoertuig slegs op * 'n motorvoertuig dryf” soos
dit in die woordomskrywing van hierdie klas werknemer omskryf word.

(3) Elke werkgewer moet die kopie van die daaglikse log wat
ingevolge subklousule (2) by hom ingedien is, minstens drie jaar
lank na sodanige indiening bewaar.

(Signature of driver of motor
vehicle)

Date 19

(2) Every driver of a motor vehicle or part-time driver of a
motor vehicle shall, in the log-book referred to in subclause (1),
keep a daill\; log in duplicate in respect of each day’s work and shall,
within 24 hours of the completion of the day’s work to which it
relates, deliver a copy thereof to his employer, and for the purposes
of this clause the expression “work” in relation to a part-time driver
of a motor vehicle shall refer only to “driving a motor vehicle” as
defined in the definition of this class of employee.

(3) Every employer shall retain the copy of the daily log which,
in terms of subclause (2), has been delivered to him for a period of
not less than three years after such delivery. :
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EERSTE BYLAE !

-i FIRST SCHEDULE
Ek/Ons (a)

I/We (a)

carrying on business in the
wat die Verversingsbedryf beoefen te

Catenng Trade at...

verklaar hierby dat mnr./mev./mej

hereby certify that Mr/Mrs/Miss
in my/ons (a) diens was van die

was emptjoycd by me/us (8) from the:oimsannimsing day of

dag Van.....ceor 190 tot die 0 < N— | e cor 19‘, tothe.....cooovrrccnnceccveeeday of
dag van.......ceeenn. 19.......as (b) 19 as (b).

By diensbegindiging was sy/haar (a) loon........ 'I .................................. At the termination of employment
rand sent per week. his/her (a) I“age was :- rand....

cents per \.\Jee }
I|
(Handtekening van werkgewer of (Signature of employer or
gemagtigde verteenwoordiger)

DAt st

authorised representative)

(a) Skrap wat nie van foepassing is nie.

(a) Delete whichever is inapplicable.
(b) Meld die beroep waarin die werknemer uitsluitlik of hoofsaaklik (b) State occupation in which employee was wholly or mainly
in diens was, bv. klerk, kelner, algemene werker. engaged, e.g., clerk, waiter, general worker.
[ i

TWEEDE BYLAE | '|I
BYWONINGSREGISTER | ‘||
|

I|
(Naam van werknemer) ' (Beroep van werknemer)
' |
| |
II |!
Dﬂ"{?‘“?egag Besonderhede wat deur werknemer ingeskryf moet word ' Opmerkings (as dit nodig is)
|
| Totale ge- 1 Deur werk-
Jaar ..o Dienspouses (io‘:gg '; tal ure | gewer as
Tyd Tyd & | gewerk ! \tyerknemer
Maand............ waarop . : afwesig was.
Hand- | werk *n o ; \?;-lilc{ Redes vir in.;eml‘(-
tekening| aan- v Vi w‘:‘; k i sy afwesig- tg.ter
Dag | vang d‘an Op d.a.n Op g?”s ricli Van- | . t Elke | Elke F heid (moet
Datum| van neem 1eps diens 'e?s diens | WO af Ot | idag | week .| deur werk-
week A o i : | gewer ge-
| | | teken word)
1 I" "
2 \ FI OO I—
i %.
5 i “Galanan i s o e =
6 : i e e
i SR VOURURUON! SR SN (SRVRVRROON [P [SS (TS oro: ST e NS v CRRS) PR [ b
] L
95 L arsmnssareiiins ssastinebiiblusssassomsnonmmolansassarssselanerdbibbbis fumengansmans | 4003005 EE | subans i tiin !
7 TR Ve 72 i A S N N e s ) SRS o
11 '.
12 ; .
13 :
& booasbaaasanlEsesdiliaesl e
15
16 , |
17 o b !
18 | |
19 [usshasnedssmeidesnammaline i ! I
ol G e R PRl e PR e e j !
21 | d— |
7 S e SO ) e R R M ) ) e | ;.
23 ' iI
24 |
DI |ereerseeri [istneensansiisaforserassraneseralupmrmstinnss |raessssebesshorenssssenss |5 obisssits: unenpmasiisns b |asibonss isne|ermmemmiibid R E5sR iR i8 4 it sesitinca |
T USRI SRR AU L
27 { |
28 | Deeereeneeenaenne
29 ol i beveerareessnnnens
30 e e e L
2 S PO A o

. . :
Opmerking—Onder die opskrifte “Van diens af” en *“Op diens™ in die kolom “Dlenspous&s skryf die tyd in waarop ’n pouse begin en
die tyd waarop die werk hervat word. 'n Werknemer word geag gedurende 'n werkpouse op dlens te wees as dit hom| nie vrystaan om die
bedryfsinrigting vir die hele pouse te verlaat nie.
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SECOND SCHEDULE

ATTENDANCE REGISTER

(Name of employee) (Occupation of employee)
Daé?_ and day Entries to be made by employee Remarks (if any)
: Total By employer.
Year. ... Intervals off work C:N\rgrdt‘lerge number of if employee |
M th Time of Time of hours was absent.
o Signa- [commen- finishing By Reasons for | By
ture cing otk employee h]s(?bslféace inspector .
Da; work Each | Each Ato
Date ofy Of | On | OF | On On | Off signed by
week day | week employer)

Note—Under headings “Off” and “On” in column referring to “intervals” insert time when interval commences and time when work is
resumed. An employee is deemed to be at work for any interval in his work if the employee is not free to leave the establishment for the

whole of the interval.

No. R. 1670 29 Augustus 1975

WET OP FABRIEKE, MASJINERIE EN BOUWERK,
1941, SOOS GEWYSIG

VERVERSINGSBEDRYF, SEKERE HOOFGEBIEDE

Ek, Marais Viljoen, Minister van Arbeid, verklaar
hierby kragtens artikel 22 (1) van die Wet op Fabrieke,
Masjinerie en Bouwerk, 1941, dat die bepalings van die
Loonvasstelling vir die Verversingsbedryf, Sekere Hoof-
gebiede, gepubliseer by Goewermentskennisgewing R. 1669
van 29 Augustus 1975, oor die algemeen vir die werk-
nemers wie se werkure en beloning ten opsigte van oortyd,
openbare feesdae en werk op Sondae en openbare feesdae
daarby geregl word, nie minder gunstig is nie as die des-
betreffende bepalings van genoemde Wet.

M. VILJOEN, Minister van Arbeid.

No. R. 1670 29 August 1975

FACTORIES, MACHINERY AND BUILDING WORK
ACT, 1941, AS AMENDED

CATERING TRADE, CERTAIN PRINCIPAL AREAS

I, Marais Viljoen, Minister of Labour, hereby, in terms
of section 22 (1) of the Factories, Machinery and Building
Work Act, 1941, declare the provisions of the Wage
Determination for the Catering Trade, Certain Principal
Areas, published under Government Notice R. 1669
of 29 August 1975, to be, on the whole, not less favourable
to the employees whose hours of work and remuneration
in respect of overtime, public holidays and work on
Sundays and public holidays are regulated thereby, than
the relative provisions of the said Act.

M. VILJOEN, Minister of Labour.
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No. R. 1671

29 Augustus 1975

No. R. 1671
LOOWET, 1957

) | 29 August 1975
\ WAGt-: ACT, 1957

INTREKKING VAN _DIE BEPALINGS VAN | CANCELLATION OF THE PROVISIONS OF WAGE
LOONVASSTELLING 309—VERVERSINGS- E

BEDRYF, SEKERE GEBIEDE

DETERMI NATION 309—CATERING TRADE

CERTAIN AREAS iI

Ek, Marais Viljoen, Minister van Arbeid, trek hierby | I, Marais Viljoen, Minister of Labour, hereby, in terms
in kragtens artikel 16 van die Loonwet, 1957, met ingang | of sect;qan 16 of the Wage Act, 1957, cancel, with effect
van die tweede Maandag na die datum van publikasie | from the second Monday aftcr the date of publication of
van hierdie kennisgewing, al die bepalings van Loon- | this notice, all the prov:smns of Wage Determination 309
vasstelling 309, gepubliseer by Goewermentskennisgewing | published under Governmqnt Notice R. 2014 of 11 July
R. 2014 van 11 Julie 1969. 1969.
M. VILJOEN, Minister van Arbeid

M. VILJ'(II)'EN, Minister of Labour.
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